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s aspirat;ons, new carg;r . and\a potential for occupations twenty-fivefyears from now

’ )]

4‘.(
i
that have yet to be d ined. ''What do we' say to our. students when- we realize that a

signfficant fractio of them will end up in a profession that hasn't been invented yet?"

i

o “This questiOn, posgd- by President Kemeny of Dartmouth College, challenges career f:

B counselors and’p acemenf’directors in‘highexreﬂucationmto—develop—innovetivejdflexibl'
approaohes and rograms. This need for new perspectives in career counseling and

placement se ices is re}nforced by the fact that twenty years ago, one out of every

four jobs required only muscle and a willingness to work. Today, only 5% of the
1

/ /
available obs in. thé/énited ‘States require no education and no specific job skills.

4

o~ 7 ) . I. . ~

Placemen Services at Firelands Campus°<1970 74

The need to. dévelop placempnt services at. Firelands Campus began in 1969 when

n s

the 0 o Board of Regents ‘designated Firelands Campus to offer technical, careers

orfented progr ms leading ‘to a two-year Associate Degree in addition*to the mission
f i y
o -roviding WO years of P e-baccalaureate courses for degree programs.of Bowling

Gréen State niversity. I 1971 the Ohio Board of Regentsg urged Ohio's public

systems of/higher education to consider “the status of technical education as a -
2 .

orthwhi e, integral part of higher education must be enhanced." Implicit in

_ the con epts of "worthwhild' and~enhanced" is the notion of effective career

counse ing and placement services. SO -
. .
A 1973-74 proposal for ‘career planning, written by the Director of Studenti
Services, Robert Clasen, expressed the need for a more formalized, professional
ap rpach to placem t.serVices. pecificall , the. pr0posa1 recommended establish~ °
. ing rapport with rea businesses, dev@lop £ seminars on various aspects of obtaining

mployment, dissemination of career informaéion to students, and developing a consistent k

/approach to providing general Firelands information andwdata about Firelands graduates
. 3 :".‘. N . . .

o0 area employers.




‘ Firelands Campus; one that would provide mutually beneficial services to both the ; )

North Central Association Institutidnal Self-Studg

- - . . -
» R .

The 1974 Self-Study recommended a more hoordinated approach to.p1acement at )

~

v

‘campus and/areaﬁbusinesses (pp.132-133) The North Central Exit Report (Nov. 20, 1974)

rexpressed concern for deve10ping counse1ing.in personal and career areas, 5

”

I In September, 1974 a Coordinatbr of Counseling and Placement Services position

', . .

S
ounseling services placement gervices under one coordinator, there is ample
evideﬁce supporting this administratiVe structure. .
:'*!glacement today...is far more than connecting individuals 4
) : wfth jobs.- Placement is a means of helping students under-.
" tan&&;hemselves through counseling, of aiding‘in the T omt o
clarification of life goals...? 3 N
N [N . . ) )
"Counseling ismthg/heart of the p1acement function:..What ‘ !
- then import in p1acement? It is the counseling ‘ )
~ function," - - - o . ' ;M<%%“;
“"Hopefully, the day wi11 ‘come soon when counseling and . e T
placement functions will come:under one! roof closely s
integrated in the best interest 6f the student n3 - 3
. The tendency to combine eounseling services with placementvservices,has -
" been recommended by the National Vocationalquidance Association\gnd the National
ASsociationyof Student Personnel Administration. .

The goals and objectives of the Career Counseling and Placement Office, as .
developed ang/recommended in this proposal explicate how placément and career
counseligg can become a functional part of the total educational process of

< 13 .

-_mmFirelands Campus.“ ! o - ' -

" was established at Firelands Campus. His s ific duties, as described in the June

1, 1974 position description 1included: (1) deVeloping placement services for career~ - 1‘-':

- -

education graduates, and (2) developing and Operating alcareer planning program for
students, including the establishment of a career“resources center.

Although some may question the feasibility of. combining both personal, psychological

« - . * .
. N s
. . .
”
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I CAREER PLANNING GOALS

o m T
S RTRE

A 1973 national study of approximately 32, OOO high school students repor%ed
6

© 73 to 78% of the students perceived a need for help in making career plans. - Half - .

of the students reported that ‘they received little or;mo help with career planning.
- There is no evidence "that - this need and the lack of response to that need is resolved'/

prior to the student entering college.

——-A-e~~ee4kebasicg nctdrurruiJiuljhunnaeljxugji__ﬂzlacement office of Firelands Campus is
;‘,- & .o
"~ °  to help students develop an awareness of)their self-concept, thetr interests and

abilities, and reﬂ te this awarenegs to career decisions.‘
/

* s

SQAL #1: TO PROVIDE EDUCATIONAL AND CAREER COUNSELING SERVICES THAT WILL HELP
' STUDENTS DEVELOP REALISTIC CAREER GOALS CONSISTENT WITH THEIR INTERESTS,

ABILITIES AND SELF~- CONCEPT. , "

*

-

The purpose of any educational institution 1s to educate. Although the office.
of Counseling and Placement Services at Firelands is specifically charged with

coordinating career‘planning services, a successful career educational program must

be a- shared responsihility. T ."_ R . .
",Qf I . A

o ‘ . ! .
> . ) . }
A

[ e . . ' s l.,

GOAL #2. TO COORDINATE AND\SUPPORT FACULTY MEMBERS OF FIRELANDS CAMPUS 1IN
FORMULATING THE CAREER IMPLICATIONS, IN THE COURSE CONTENT THEY TEACH;
PROVIDING THEIR STUDENTS WITH INFORMATION OF THE RELATIONSHIP OF A
PARTICULAR COURSE TO POSSIBLE CAREER SKILLS. | .

|

4
e career planning model,described in this proposal requires the involvement
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-._impact upon diversified work opportunities, a need exists to maintain an up-dated

- GOAL # 4: TO ASSIST STUﬁENTS IN DEVELOPING A REALISTIC AWARENESS OF CAREER

,u student in preparing an adequage resume; providing 'the ‘student with accurate ;

-+ {nformation concéfning the low eﬁployment potential of certain careers. Whatever

" GOAL #5: <A MAJOR PURPOSE OF CAREER PLANNING AND COUNSELING IS TO HELP TﬁE

o : . oo
Recognizing the rapfzity of change in contemporaty society and its growing

career resource.center for occupational information.
. . . - .

«_'i‘ | ‘ ; s

AN

POSSIBILITIES BY PROVIDING THESE 'STUDENTS WITH CURRENT GAREER
INFORMATION AND RESOURCESﬁ, .

The career counselor's role is that of motivatiog tho student to evaluate
ﬂimself, his educational background; career interests, job values, aoo.the
employment Oppoftunitieo aqailaoie to ﬁim. The career counselor oannot and
must notfaosuhe responsibility of making decisions for the student, Career . -
planoing and counseling mayathke’many forms; the use of career interest inyentories,;:g A

advising a student»ﬁbout the availability of summer employment; asgisting a -

.
e
" :

form the;career counseling may take, the responsibility of making career decisions

-

rests with the counselee,
‘.

STUDENT HELP HIMSELF AND BE RESPONSIBLE FOR HIS CAREER DECISIONS,
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i1 PLAQEMENT GOALS T - o

3

Placement aervices, 1ike career planning services, must be a functional part
&

*" "of the total educational proceés at- Firelands Campus. Placement servicea are |
facilitated’by the fact that more than SOA of the full-time students already have
part-time employment.. ﬂt i1g estimated that three out of every four partrtime
students. are employed. %?ese work experiences provide the opportunity for studenta

__““to‘aevelo*1mnﬂrﬂnﬂnnnr1nnf1mmiistie—occupationalegoalsA

¥

‘As a branch campue of Bowling Gfeen State University, Firelanda Campus has
access to the facilities and personnel of the'Main Campua. .Placemént information
and resources from the Placement Office of Bowling Green State University will be

utilised for the benefit of the Firelands student.

GOAL # 6: INFORMATION AND RESOURCES OF THE PLACEMENT OFFICE OF BOWLING GREEN
- STATE UNIVERSITY WILL BE' USED, ADAPTED, AND MADE AVAILABLE TO ALL
FIRELANDS CAMPUS STUDENTS, .

) - .
f‘ s = » . & AN

GOAL # 7: PLACEMENI SERVICES AT FIRELANDS CAMPUS WILL INCLUDE THREE CATEGORIES'
A (1) - FULL-TIME EMPLOYMENT PLACEMENT FOR ASSOCIATE DEGREE CANDIDATES;
+* . (2) PART~TIME AND SWMMER EMPLOYMENT; AWD (3) OCCASIONAL EMPLOYMENT
 OPPORTUNITIES THROUGH Y,E.S. (YOUTH EMPLOYMBNT SERVICES).

- )
Just as the need exists for faculty involvement in carecer planning education,'

so too, the expertise and interest by fnculty - cspecially those in thc lnduetrial
and Business education areas should continue to be utilised in providing placement

-3

O‘pportun’- ties [ 9 ) ’ & B «

GOAL #8: - PLACEMENT SERVICES AT FIRELANDS WILL COORDINATE THE RESQURCES AND
' BUSINESS/INDUSTRIAL CONTACTS OF FIRELANDS FACULTYm

An essential dimension of Placement Services {ncludes a realistic apprciéal

_ of the employment potential in the immediate five county area (Erie, Huron, Ottawa,
Q o , .




s . . . . | »A . ’ ‘.'-7 -,}W

"+ Sandusky and Lorain). Preliminary researeh ‘indfcates the existence of approximately

' 470 businesses and industries in this aréa.. ‘ o _ "
. ) a ; - ,l C . .
GOAL #9: SPECIFIC IDENTIFICATION DATA ON EMPLOYMENT RESOURCES IN THE FIVE
. . COUNTY AREA WILL BE COLLECTED BY THE PLACEMENT OFFICE. THIS '
INFORMATION WILL INCLUDE NUMBER OF EMPLOYEES, PRODUCTS AND SERVICES
OF THE RESOURCE, EMPLOYMENT POTENTIAL
J

(Y

“ .

GOAL #IO ‘SPECIFIC‘IN”ORHKTION‘KBOUT“FIREEKNDS‘STUDENTS“SEEKING‘EMPEOYMENL
WILL BE PROVIDDP TO INTERESTED AREA EMPLOYERS.

-

"

The Placement Office will help the Firelands student help himself by providing
the student inte%ested in employment with Job~hunting techniques and informaticn
- on Rrospective employment Rossibilities.

. u
~ : 0 . .
. ' V' ) _ v

GOAL #11: TECH‘IIQUES OF WRITING RESUMES AND LETTERS OF APPLICATION, INTERVIEW ~
BEHAVIOR, AND AREA EMPLOYMENT POSSIBILITIES “WILL BE AVAILABLE TO ALL
szmmé CAMPUS STUDENTS., \

"
y | |
In the;placement process, a significant amount of data information will be

accumulated. Th&s 1 formation, if studied analysed and shared with' other members

of the Firelandé Campus community will provide insights into future goals. and

objectives of the career counseling and placement services. -

GOAL #12: THE PLACEHENT SERVICES WILL INCLUDE A RESEARCH DIMENSION‘ GATHERING
' DATA FROM FIRELANDS CAMPUS ALUMNI, .CURRENT STUDENTS ENGAGED IN PART-
. . TIME OR FULL-TIME EMPLOYMBNT AND AREA BUSINESSES AND INDUSTRIES.
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III'BEHAVEORAL OBJECTIVES FOR CAREER PLANNING dOALS

Goal # 1 : To provide educational and career counseling services that will help
students develop realistic career goals consistent with their interests,
abilities, and self-concept. )

-Béhavioral ijectiyea.

1. At the beginning of each‘academic quarter, the scope of counseling'aervices
available to Firelands students will be publicised through The Lamp and other
means of advertising ( posters, brochures, bulletin boards). ‘

2, A variety of career information, career monographs, leaflets, newspaper

-~ articles will be posted on the Career Counseling News bulletin board located in
the student lounge area, Bullet:in board items will be changed at least once a
month.

3. Career information articles, giving specific details on particular oécupations
will be written and published weekly in the Career Corner column of The Lamp.

%, Regular office hours for counseling'will be maintained and ?osted.
Firelands counselor will also be available at least one evening a week for
additional counseling availability. : 7

S5, The ACT Interest Inventory profiles on entering studentj will be used as
a means of diagnosis of needs, clarification of career interests Students,
whose  ACT profiles are on file in the Counselor's office, will be contacted .
by mail to arrange for an interview with the Counselor. s

6. ' The availability and value of the Strong-Campbell Vocational Interest
Blank as a means of clarifying career interests will be publicised to both
students and faculty and its usage will be encourageéd,

7. Faculty and administrative personnel will be contaithd by memorandum and
personal contact to continde making referrals teo the Counselor's Office of
students in need of counseling services.

™.

Goal # 2 : To coordinate and support faculty members of Firelands Campus in
formulating the career implications in the courlse content they. teach;
providing their students with information of thp relationship of a
particular course to possible career goals.

Behidvioral Objectives:

1. 7o provide humanities, science, and social science faculty members with
career information indfcating the relationship of their specific courses to
possible occupations, ( Samples of mathematics and English related occupations
are included in the Appendix of this report.) C

+ 2, The availability of the Coungelor for guest lectures in various classes,
_ presenting programs on career planning, will be indicated to faculty through
individual contacts.

3. With the cooperation of the Firelands Administrative Assigtant, academic
arcag as they relate to various occupations will be compiled jnto brochure or

[f&é; leaflet £ormat. - : 9 5 . .




4, Faculty and the coordinatior of student activities will be informed of
‘filﬁs,.lecture%, and other prbgrams rel@ting to career education and requested
" ‘to announce and publicise thesge career education progiams in their glasses. The

student activities cooxginatoxr| will be .requested to publicise these programs

through the media under his direction, - 4™~ ' o

P

Goal # 3: To irvolve the admissiohs, veterans affairs, régistrar s publicity,.@nd
library personnel in career planning by utilizing their areas of student k %
services as these relate to career planning and placément. :

|

Behavioral Obiectivesi :

1. The Counselor will participate in the Career Exploration proposal involving J;

—  “high school students as developed and sub ]
Office, , ‘

' 2, Whenever feasible; the Counselor will accompany the Admissions Counselor to -
area high schools, informing high school students.of the counseling and career
" develgpment services available. through the Counseling offices - ‘

3, Referrals from the Veterans Affairs Office will continue to be encouraged, -
espacially in those caseg when veterans are considering becoming Firelands
studbnts but are uncertain of future career choices. -

4, . Résources; career information data, and other materials relating to career
plannihg that are mailed to the Firelands Director of Student Services will be
forwarded to the Codnselor for appropriate action. ‘ :

5, News rdleases relatfing to career planning and placement services at Firelands

will be submitted to the Adminfstrative Assistant for release to area publications. . .-

\

9 \ : v

6. Career ahd occupational {nformation resources, college catalogues, audio-visual
resources, Will be requested of the librarian within the limits of her budget to -
be available\to students and faculty. The availability of these resources will

be publicised\ through the Counselor's office. ' :

Goal # 4: To assist students in developing a realistic awareness of career
_possibilities by providing these students with current career \information
and regouxces. : z
: -5,

i

L\

Behavioral Objectives: . ' N . | |
GZ the

1. A career resource center will be maintained in room 139, adjacent
Counselor's office. A copy of the current Occupational Qutlook Handbopk, area
businesses and industries listings, descriptions of .various careers a d
occupations catalogued in alphabetical order, will assist students iy making
career decisions. - /

. 2. Addiéional'career matérials will be ordered from selgct;ve 30urées'out e )
of the Counseling-Placement budget, T |
. : ) o
3, Career information will be ordered from asjsociations 1listed in the
Occupational Qutlook Handbook as a continuing project. Materials received
will be used for Career (orner articles, bu11et}n board displays, files on

particular occupations,/ I
|

\)‘." | z/ | . ’10- . B ' I




~— . ! X E - - .o . . N .
. . 4. As information on Caieer/occupatiqnal opportupities is :eceived'fto*_éﬁea .
, businessesyand industries, this data will be made available:to students interested
L T in area w?i:k-\oppcrtunitiesg ' S v o ,-f;v cane LTy
. q . - . ) . o Y&‘M ) . . . - .)u. . .
Be Careq& information received from,the Placement Office qf&Bowling.Gfeen State % - s
" University will be utilised apd publicised dccording to the needs of firelarids o
students. : . . , B e T e, a
W - .
c , S . o A L
6. 1f warranted by expressed student interest, semipdrs or w kshops onjcareer' .
dévelopment will be stheduled at Firélands Campus, The resougces of the Counsel-
ing Center at Bowling Green State University will be tapped for tliege programs

since the Center is? currently, endeavoring to present this type of workshop.
. ; [ i . . .

]

[

_‘ o Goal # 5: A major purpose of career planning and’cd‘h : : : ~&ée.'
zi‘/;/’“ help himself and be responsible for his career decisions. '

~.

Behavioral Objectives: - o ST B )

1. The caréer,coﬁhseiing.concept that a pz;ianvhas intérests and abilities
guitable for several careers or occupations will be emphasised ‘in career

planning. . : - . ~7Ql N

‘. 2.The concepts of reépghsibility and individual decision-making as a dimension
- of career motivation are integral parts of career counseling process nd the
counselor will emphasise the need for gelf-gvaluation. . ’ :

y . 3. The ‘counselor's responsibility in a career exploration counseling session

" will be té6 provide the student-counselee with current data, résources, information,
. and test data and encourage the client to develop a program of academics and ‘
e&éeriences conducive to 'a fulfilling career goal. '

\

L ]
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. . 1V BEHAVIORAL OBJECTIVES FOR PLAGEMENT GOALS

i
.

. . Cx e, "“t‘f o L . ‘é&‘ﬁ ‘? o ‘ ) L.
- Goal & 6:§&I§formatidﬂ ﬁhd resourdes«qf the PTaéement Office -of Bowling Green State ¥
o " University will be used, aapted, and made available, to all Fireldnds BEREN
Campus students. L . " 1 ,?/ " a
_ e - ‘ o o : I ’ . . ¥
Behavioral @Biéétivgs: | _ - ' L . . _ .o "

‘

"1, Employment Opportunities 1listings from the main campus Placement Office are
mailed to the Firelands Counselor. These gre posted on the Employment News® - -
bulletin board (hallway area outside Counselor's office) and after a month are.’ .
filed as a permanent resource. " K . : '

—

., 2, The Focus‘on‘Careeré and Job ?féﬁds sheetﬂgublished by the main campus
i Placement Office is'mailed to the Firelands Counselor and’are utilised for
Career Corner articles and 4ther. means of publicity. : '

©

3.. Thé Placement Manual, employment application forms, and other materials
available from the main campus Placement Office will be adapted for usage by e
N the Firelands campus Placement Office. 3 . ’ _ '

" € .

4, ,Placémeht gservices at Fifeiénds will be limited to Asséciate Degree
, candidates for ull-time employment. Senjiors at Firelands Campus will be |
referred to the Wnain campus placement services. . . L .

-

5. Communication petween the Firelands Counselor and the main-cameS’Placemenﬁ .
Director have bee established and will- be maintained and gtrengthened through .
correspondence and! personal conferences, . *. ‘ , :

Goal #-7: Placement ervices at Firelands Campus will include three categories:
(" full-time employment placementafor'Associate degree candidates; “

: . (2) part-time and- summer employment; and . . . . i

r ] . (3) Occasioﬂal‘employment'opportunities'through.Y.E.S.( outh -Employment Services

) . . L4 ' 3 .
_Behavioral Objectives: : &\' S a

1. At the beginning of each quarter, when the names of potential Associate
degree graduates are ayailable, a letter will be sent to pach candidate,
-requesting information regarding need for employment, transferring into :
' ~ 'baccalaureate program,and the ppportunity'to meet with the .Colinselor  to " T
. : develop a placement file. (fopy of letter sent to all Winter, 1975 Asgociate
- degree candidates is included in the Appendix of this report.) : :
, _

2+ Assoclate degree candidates wishing to initiate placement procedures will '
te provided with materials describing methods of preparing a resume, employment
application forms, letters of reference forms, and other materials of value to.
a placement file. ' . VI . :
3. Aosociaté\degree candidates wishing to initiate a placement procedure will
be provided with data on employment possibilities in-the five county area.

4. The Counselor will request from the Registrar's Office an official tranucflpt

*  pf the candidates academic recotd for inclusion in the candidate's placement ‘file.

*

Q C . ‘ 8

) / : |
’ . S - 12' ’ . ’ & . om R




S
: Firelands Campus mail;
-mailings of the comple
. student. Any mailings
22 5 fee per mailing.’ ( Bowli
"”;I'jevery mailing of P comple

placement file will be sent wi;hout charge to ‘the -

dition to the ‘First two will require’ a $1.00 - .
reen State’ University cha a $1 OQ fee for —f”f-
‘py of placement file to

"6; During the Winter Qué 13 £'each academic year nts interested in x

... Summer employment will have ejopportunity to . fill o
LAt 'application forms. Announcrmppts of summer employmen
' ., P blicised‘through,The agpﬁ?ndﬁbulletin boardfposteA

1'befsent-xolall--vJv /o

related ing and design.

. These app icants will be referre_\po specific area empl 6 who have indicated -
- an interest in employ ng studentsJ ith specific technolog al\business skill
e'training :

-

-9, Students interested in part’ me, temporary wbrk op\: ities will be PR
interviewed ‘by. the Counselor, and their avaiiability -or‘employment will be

elor: and he will--

Tl o ork requested and

“ll. An appraisal of the student's w
and, Af the report is unsatisfactory 7
=JF99 elor to determine his eligibility to-continue in thes

",l’

o *

o ~p . -\.v."-'." : “.

; Goal #/8- Placemenm services at Firelands- " 00! 2;:5 gutces dnd .
ot business/industrial contacts of.Fire : oL

T

R - i{ s
N Behavioral Object ves'

P B A Placeéent Advispry Board compose
: 5“Services, Assistsant Dean,’ theee technolo: 1
. " community business/industry personnel wiltl b ationalised before
-t June, 1975 ' R ’ : ot

- 2. The’ Placement Advisory Board will meet;“
_ih the general, five county area, develop 7"’_
te maximise the efficiency of the Pireland

uggest procedures
vices. - 3

ige.of their students
Jty. will be utilised

@area employers for

O




so iate. degree raduates by technology and business education
sccedgful in the past and ghould be encouraged to continue,-

k. Placement of A

‘facul ty-has been’
The role of fhe Cpunselor in these instances will be to coordinate the placement

L;mj; o process and be ‘i formed-wathe p1acement activ ties’ by the faculty-

i . - . . S .' : . Dw <« 3
5, dfs ,he Pl cement activities of
o the technongy ‘and business education faculty by (a) pro 1ding specific: employ-'
.. ment openings received from area employers; (b) prov1d1ng resouces of the
' Placement Offfice in assisting facul;y and students in preparation of resumes? o
- techniques £ interv1ewing, and informational data on ‘area employers. In o j SRR
'general th interaction.between the Counselor ‘and ‘the techpology and busin'ss si”'~”

~ ’v/;’"‘.v

°

employment potential.

_:‘Behavioral Objectivesf‘”ﬂ '3%

-~

.’1' The process of gathering specific data on employment resources B
. county area was initiated by the Counselor during. the Winter Quarter, 1975..
- Descriptions of the six technology programs- at Firelands Campus were sent :to- o
9 approximately 400 area businesses and industries. : e .' YL
t( :

2. Letters- to executives of area businesses and industriesuaccompanied
technology program descriptions together with- a requést for employment infor-

.mation: (Copies of the’ letter‘and employer information sheet are included in
he Appendix of this report ) B . _ . : : '

o J 3..*Gath ing,specific information on area businesses and - industries as a means o
- of detexﬁ%ning employment potential is an on-going, continuous process as employer
© 77 'personnel change, new businesses are established in the area, and former businesses -

IR % are discontinued or move to different locations. ~The Counsel will_continue to’
B -gather- specific employment-resources.-sp as. to develop an accurate, @pvdated o o
- . employment potential data bank. o S S - LT LN

\
4, Enm loyment data will be compiled to include the following information'
. employer services andior products, size of employee potential qualifications
~ gought. in employees; ‘opportunities for part-time, summer,  and’ full-time
employment; specific .educational needs of. the business or industry that might .
~ be met by Firelands or the Main ‘Campus; and' types of publications from Firelands
Campus that area employers are interested’in receiving.<v “\sg//}

5. With the coOperation of the Administrative Assistant, an effort will be made
to use the computer facilities of Firelands Campus to program the data reteived
so that types of available employment, products and services of area employers -
can be retrieved in a variety of combinations for the benefit of both students
‘and te\hnology and business education faculty.

1 -

e 6, Application forms and yrocedures for Civil Service Examinations ‘(PACE) will
be publicisediand mide avhilable through the Firelands Placement Office.
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5?'Gbai\ﬁ!10: Spec{fic'informaf@on about Firelands students seeking employméht’hill'bé
ST o 'provide@th interested area'gmploygrgu‘ﬁ . o N

L

" . S P . «

- “Behavioral Ohjacti§ggi ’

ré'Areavemgloyeré will be {nvited and'encquréged, by correépondeﬁqe and pquE;;b

. “contact to'use.the resources of the Placement Office of Firelands. Campus as an

At

.

Qgployee P°te“tiaiff9t the three categories of»emplqymen;'describgd iﬁ.803 #'zm_v“'%}l g

4, :Oﬁpoftunities:fOr off-campus volunteér work experiences\¥e1evant éo-étudégﬂ%'-
career goals'will be expanded through greater usage of relevant human service
community organizations, e.g. VIA, Youth House, Community Action Coymitteé.

'ﬁf:Géal”#‘llé Techdiqueé of writing resumeé'énd.leﬁters of appliéatibn,'inferview 

‘behavior, and area employment -possibilities will be available to IS
. Firelands :Campus student#. ' ' S //

,7;BehqviotélQObjécgives: | :

. —1, Booklets describing methods ogupreparing‘résumes, techniques of letters of-
-g/. application, guidelines for interview procedures, and employment application

«  forms have been prepared by the Placement Office and are available to students

and faculty. ™ . : S . .o

. . 1 Do . » o , | ) - ; o ' ‘“/ .
* T 2, Coples of Making the Most.of Your Job Interview, published by New York Life

.. Insurance Company, have been ordered and will be inclu ed in the career placement
\ \ ‘Vpacke,t‘ ) : ’ L R . . " .. . : ’ ) - ) ' " _j .'

J,Hadleg;Resume,Se:vice,7havé'been*féceivédﬁfor distribution. to. Associate degreeé

‘candidates.’ : s L ' ‘ BRI

T, R ' o . ) . " ‘ ) E ) -

.4, The Counselor will inform faculty of the 4vailability of the materials e
* " 4indicated above as well as his per onal availability to discuss these placement

- materials and distribute them within a cIassrooﬁ§§§t§;hg if invited by interested.
~ faculty members. g ' o T _ » L

e

el -, Cw

1 include a research dimenéion;gathering7dat'(a
ni, current’ students engaged in part-time or/ ..
area businesses and industries., - a -

2

i', Goai i ié:;iihe Placement Serviceé\wi
. . from Firelands Campus alu
- ‘fullﬁtiMe employment, and

o

N

i. , Behaviorsl Objedtivés:‘ -

%

. "1, Technology aﬁﬁ-busineéé,eéucat'dn faculty will bé requested to provide the

Counselor with data, including names of former students who have been placed

in ‘employment situations by these facuylty members. .

’ 3 - N S : . .
2. Names and addresses of all Agsociate degree graduates of Firelands Campus
will be obtained from’either the Ragistrar-qffide or Assistantzneanﬁsaoffice;

i ' : - v [ VU e /

. 1 '-"‘ N ~

/ .o - , ) : - ”‘v&m

| ' ./, ' .1.5v / o, | : ‘ B o v .Q

7 .
7

.

Lt A
. A

3, Coples of Simplified-Job Resume Preparation Kit, a 55 page ﬁ&klee publis_ﬁed-bj'.

'Z,oProspégtive emplcﬁers‘wishing to'intervigw students bﬁ'céﬁpnswwillgbe pfoﬁided' Ca

space fadﬁlities;fqr interviewing.in;the.Ca#eer Resource Cehtér,’Room:139-N. *
3, An abbreviated.resdme’of‘ininiduéi Fifelapdsjgtudén; seeking summer or part- - .

time employment will be mailed to area emy{oyers.at 1ea&ti§pce a}yéar. o AR




L e

3 Associate degree alumni of Firelands Campus will be contacted by mail and
requested to provide survey information relating to their curren employment,
" level of'work satisfaction, future p1ans, and other s lf-perceptu 1 data.

" 4, Career interest and career choice E ta from the ACT®and CPP. inve‘tories wi11
be analysed to provide a profile of career/trends and pccupational interests of
- students entering Firelands. o : N ‘ﬁ
) 5. survey wi11 be conducted among registered students to obtain a profile of
. their part—time or full- time current” work experiences., . /

6. - “The data accumuLated from objectives 3, 4 and 5 (above) will be . descriptively
analysed and compiled into a research report,

7. Goals ‘and behavioral objectkives for the career planning and“‘Iatement‘S‘ 7
at Firelands Campus will be modified, alter 7f or expanded ‘on the basis of t e/'

earch report, \

/__

\informat1on and trends revealed. through th
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