o e ; e R T Y
Ll K
. ED 124 832 -
" AUTHOR
TITLE .
Career Infdrmatiom, . . _ S
. ‘INSTITUTION - North Iork'Board of Educatlon, Hlllowdale g il ’
o (Ontarlo).,f Py Lo "
PUB DATE. - Jun’ 74 - \ : A v .
.| NOTE . 1 B1pey For related documents, see CG 010 621-32& : L,
. EDRS PRICE ° HP-$0.83 HC=$2 '06 Plus. postage.~“ . ,
i «DESCRIPTORS:  -Career, Choice; Careér Education; *Career Exploration;
, T : *Gu1dance Services; *Qccupatiomnal. Choice; ReFearch $
: .. . . Projects; #Secqndary Education; *Student Neegds; . :
o - /  Surveys; *Vocatlonad Counsellng N AR
IDENTIFIERS = - *Canada | - o 3 ‘ . IR
- o
ABSTRACT . ° K : | O A
Thls paper reports the flndlngs of ‘a survey 1n North
i York, Canada, tqQ deternmine the needs and prlorltles of high |[school ..
' students regardlng career information. It is hoped that the |report
will be useful to schools in detérmining the emphasis wh;ch guidance - Y
services should be giving to career education. The. survey sgapled .J
) 3,690 students frouw 46 metropolitan Toronto. secondary -schools. The . .. ) -
major flndlng were: (J) over half the sample kad gt least "fairly R
spec1f1c" caregr plans; (2) three in” five students attached hlgh e
importance to consideration of their 1nterests and satisfaction of - ..
+ personal needs; (3) a largq majority preferred_ learnlng abo t careers * ;
through talklnqgto ‘people in the field, practical job expérience, and - : 1

visiting institutions; and |(4) over a third were dissatisfidd with. ) :
' career information and help provided by their 'schools’ The apex. -~ . Y |

makes.a nunber of suggestlons for actions des;gned tQ 1mprove ‘career ~ - :

education ln schools. (NG) o . C

, R . . + 1 i Vs
< -N . . C . T P L N, T

o

4

— [

| . l
|

i

e

=

-
Y

st e et ok oot okt ok koo ok sk ekl ook ***f¢$#$?*#******************** ******a** %

* ' ° Documents acquired . :By| ERIC include,nany informal unpu 1lshed ¥

# paterials not available’ from other sources. ERIC makes ev ry-effort *
* to obtain the best copy ayailable. Kevertheless, 1tems§of‘marglna1 *

T reproducrblllty are often|encountered and this affects the guality *
*

%k

*

*

%

. ®70of the microfiehe and hardcopy reproductions ERIC makes, av ilable
* via the ERIC Docnment;ﬁep oduction Service (EDRS). EDRS is not
- * responsible for thé quality of the original document.- Repr‘ductlons

.~ * supplied by EDRS are the hest that can-be made from the original.
- *a********#*#**#*********** m**&*********#***********%****#*‘*********




T IASURVEY OF STUDENT NEEDS .+ .
S ST TAND |

SRS pmpi"z'mes RELATED TO CAREER INFORMATION
O | B “ E Wright | “
A ) e C o June, 1974
‘ @ SR T :

THE BOARD OF EDUCATION FOR THE BOROUGH OF NORTH YORK

. . .
B .
Vo
» <
rd
oy i
'
' . i .
’ 2
‘ ¢’
° @ ‘ v i . ‘ )
' ..n")‘ .
. » X . ) ‘l N -
. Q S T - s T - 1
]: - . N . . l s j
B . - B - . N o ‘ .
o s @\ . e

: . ‘ s . . '
’ ¢ - h v
L o ) § . o
‘ . |

LR L% i
-
b
. - Y
- »
£
.
.
T
\ .
. L
\i g
\
1
¥
.
* -
/.-
H
1 .
Do R .
i
5 .
E ;
: -
;
o .
- ;
,
1 - )
© THIS. oowﬁﬁrg m’.s‘z Eae . | ’ }
.. . ‘332%"555’3" oR oncmgw'ggrggmg}:; o o RN
’ | 15,0F V! ] o o |
| ATING T POINTSSZ eocariLy REPRE . - ‘
SENT DFFIClAL NATIONA; l;’osc:gy . |
OUCATION POSITION o > | ' i |
“ : 1 . ‘ .
N - | .“
. | o
.

.
|
.
o
-
|

]

|

v
|




B

I'\ ks ?
,‘;\‘ Z. \\ i l \ : ;A

. |NTR®DU;:H(5¢”N°
ST Back‘g“round o
- Procedufe,_. 7 :
%~ Data Anulysis y
Sample'rS.‘ize,and Description = . ©

¢
. .

. RESULTS ‘ , . : o 5
' Suggesnons For Imp/ovemenf : ‘ : ' e . 12
. Criticisios - e . , S V4
’ Favourgble C,Ommer){fs

i

. ; ) \J
‘\”fUMMARY OF FI'ND;,NGS o

. SUGGESTED FUTURE ACTION . IR 3,

I/ * .. ‘ - - , L ) o

& e ; + ~ .
%” ‘ APPENPICES




INTRODUGTION
. ' . S ] 1

N 4 . ‘

Background and Purpose . -

.. these reasons the broader survey was organlzed and condbcfed

In the early spring of 1974, a survey! was conducted in a North York Secondary |

School to determine needs and priorities of students regarding career information.
Questionnaires were administered tg randomly selected classés of students. , ~*

Responses were coded and tabulation of the results was done. by computer.

Copies of the report of the results were distributed to Guidance Coordinators
across Metropolitan Toronto - with a proposal’ that the survey be expanded to
obtain current data from a wider sample of students. Ifyas anticipdted that
a composite report would be of assistance to all schools in defermuﬁmg the -
emphasis which guidance services should be giving to career educaf\;on . For

Procedure

The original questionnaire was revised.to accommodate the wider respgnse .
expected. ‘In order to simplify tabulation at the school level, several open- -
ende}‘queshons were closed. The final questionnaire (Appendux A )was th%re- '
fore brlefer ;arid more appllcable to dlfferenf types of schools. . 1

“Arrangements for expandmg fhe survey to ather Metro Boards were hondled b fhe .
: Coordmaror of Guidance for North York. The initial communication to bther co~

ordinators irviting their parhcupahon, ‘included the follomng maferlals and | |
msfruchbns. ' . ’ P

1. Sample copy of Memo previously sent fo. Guudance Heads in North York
" ‘as a guide for infoniting mduvuduar schools about the survey and.invi fmg -

fhelr parf;f:lpuhon. ' _ o o

L

‘e

";2. p) Procedures for conducfing f‘he éu,rvey at the school Ievel. A

kY -« ,
!

3. . Sample reply form ‘for- schools to mdlcotevwhefher they wished to par- 8
hcupufe and if so,how many students would be mvolved

L
.y, .
¢ - ‘ ) .
, o . o .

e S

. ; , “
‘Sfucﬁenf Survey Regardmg Career lnFormahon Needs. /. erght and @eorge Vanler

 Guidance-Staff. March, 1974
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. .°Once th schoolswishing to ggrficiﬁafgf?n the survey had.been identified, oppropriate
. 'riurg?ers f questjonngires and detdiled instructjons far-conducting.the survey were :
E ‘mattied to them, The instructions (see Appendix B) covered the Fol{owin’é areass-
, . ! . . 4 ) o / .. - r
e “Administrdtion .. o /‘, ' T e
2 -TObUlaﬁén’ . o ol » . / . 5
) - Refurns o L J# - ) L .k ...... i""""'_“m,
' ¢ * A f"., i : »
- Data Analysis o o . . '.' ' o . o

’
s

; Participating schools were reqbgsfed to tabylate responses to the closed-ended
’ . questions. Respdhses to the openzended question were to be clipped off and
returned with these tabulations. Each schopl system collected the individual
“school returns and all results were fhen_de‘!ﬁvered to-and“compiled in a central
office. With the exception of the responsgs to the open-ended question, results
were tabulated for both males and females and then for the ftotal sample. The
“open-ended responses.were mot tabulated by’\gex-. ' O T
: o oL L / : A .
. The initial'manugl tobulation 'at the scheol Igv‘el was requested becduse obtaining
\ computer facilitiés would-hgve meant _consideéabfe delay.: At the same time, this. -

_procédure provided-individual schools and schqol systems with immediate data for"

* +examination. , . o _ L e
L. év"-’ ot v 4
[, - . Sample Size and Description , \\ , =
o Forty~nine se'corid{ry schools across Metropolitan- T?ronfo volunteered to pérticipate
" in the survey and feturhed tabulations of student responsés. Unfortunatelyithe
. information provided by\ three schools\was insufficient.and they therefore cquld not

be included in the overgll tabulation.; One school neglected to provide the tqb-
' « ~ | ulations by sex but since' the combirieci figures were complete, this school w s
' lincluded. This report thereforé contains information provided by '3, 960 students .
‘ from forty-six Metropolitan Secondary Schools. o T
The following five tables present background information about the, gtudents who
responded to the survey. hd e o vt

r ‘ ’ . Cy . . i
M

Farty=seven percent of the sample/ was male and 53% female.
T K
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k TABLE owy |
AGE R
o .. 8 .J” -
. Male Female Total
% % %
14 dnd under - S ; 9 8
15 21 / 21
16 - 22 22
17 B .21 21
18 : 16 18
19 . 4 6 :
20 or over . - N i
No Answpr/mformaﬁon ' 6 3 1‘
" "not provided B i
7 9 Y y(‘

Base (number of respondents)

| €3690)

¢ TABLE TWO
i . f
| GRADE/YEAR . . |
\ 3 Male Female | Total |
| L , i ‘ﬁ..%' % _ %
‘Grade 9/Year 1 17 . 17 V7
.Gradk 10/Year 2 e 22 ¢ 23 24 -
Grade\ 11 Year 3 , Uhe | 20 19
Grade 12/ Year 4 .26 22 25
Grade 3/\?fear5 o 13 . 12
No Ans er){‘n’nfor tion - . 6. 7 3 4
V\ ot prp\fided : e
Bese'(nuﬁlber of respondents) (i744) (1946) . (3690)
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. ! ‘-l
s - TABLE THREE
9 Y - \CQU.RS.E LEVEL,
: £ , ’ s
j Male Female Total
‘:“‘ '/ % B %
/ i T
Advahced Level - 67 ~« |7
Gen ranevel 23 22 /

R ,No nswer/ mf‘(prmahon :
Ano prowded

(S ['j

Base (number of respondents) (1946) | (3690)’

I '4‘ '
!

ST TABLE FOUR

[ 7

-

PR ° L .. . INJENTIONS o
' .. ) _‘ . * '\ N ’# o ’ _‘ ‘ /

 Male 'Femol\: To§L|

|
|
|
]

e
[ e -
bt .

- \ . . | N‘o Answer/information
‘ Voo L \ \ not provided
R} . u .

A T .\ N N ;

[ . .

- qyse (number of responder/ Q/ '

e (@ - ” ? . 0
S ey i g

.
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o _ TABLE FIVE

. QUESTION: AT THE PRESENT TIME WOULD [YOU SAY YOUR CAREER PLANS
' ARE: VERY SPECIFIC, FAIRLY $PECIFIC, UNCERTAIN/UNZ 4
DEGIDED, NON EXISTENT/HAVEN *T THOUGHT ABOUT IT? .

A
.. Male Female Total o
% " % I \%-
" Very specific R | 12 19 16 .
\ - ) ‘ . . -
! :7 Fairly specific : 42 " 38 ' 4y
! : : : T
Uncertain/undecided 37 39 39,
Non exisfen_b{havén'f ‘ . 3 2 2 N
f!‘loughf about it . ' ‘
No Answer/ mformafior\ 6 2 | 2 ' o
not provué&ed ' : SRR
a : ) ] i
L . \ /\‘1 ' \4\ . {rf w;/.:
| Base (number of réspondenfs)/l (1744) (1946) (36 s / [
.' f : - . i _ - . I - D
- T e T
Only 16% bf the students indicated thof their career plans are "very, speﬁéfic". '
It is inferes ing to note that more girls (19%) than boys (12%)ifeel their p‘ans . '
are "very spgcific”. Two in five feel their’plans are "fairly shecific” but an ,
equal numbey said fhelr careeg-plans were "uncertainZunddciddd" (39%) 1:)? "non
existent (2%). : . : A
/ n \ : f'
. ~ ] .
% I ' f/ !
! - |
| | ’
v I . .
. ‘ L z “ ‘ ) ‘ a
’ J - )\‘ \“ i)
E - 9\‘ 3 ! .
, ¢ ! T ll ' ‘
P . / 20 o §




QUESTION:

N
S

HOW WOULD YOU RATE THE FOLLOWING IN IMPORTARICE

° WHEN MAK]NG A CAREER DECISION FOR YOURSELF? !

Thlrteen aspec’ts relafed to making career decmons were listed ond students were
_asked to indicate on a five-point importance scale, how they felt about each one.
"“The following table present§ the thirteen aspects arranged in descending order of

fhelr importance to students, that is,the percenfage of students who rated them .

"very high

mportwnce

" 'TABLE SIX

. VERY HIGH IMPORTANCE

" Your interests

v

Satisfaction. of peysonal needs, e.g.

self fulfillme

* Edueational

| lLresﬁge

Job o;;poffu i

Fiuture "éndf

iveaknesses
-q

|

4, floals, values
jIrements
3 in fhe Field

the area

7

our apti tud7/sfrengfhe and

Working env:ronmenf

Money/salary

. e

|

fOpportumty for workmg wifh people :

{

Opporfumfy to confrabufe to SOCIG"Y

Location
I .

H

i
What yon.ir parents wf:uld fike
’ .

Total

Male Female
% — %
|53 | 45 61 -
5 ‘/6# 60/ /
. e e 3
31 3 | 34 |
34 31/;/ a4
) s | ] a8 | s
15 3 J 30 |
25 27 b7 !
27 20 o5
15 N N9
10 10 RIS
9 8 9 !
5 6 5

10




I . ‘ _
' MosH importayit to students in making career decisions is considétation of their
interests (61%) and satisfaction of personal needs (60%). ‘Giﬁls! tended to be .
sopiewhat more concerned than boys about these two aspects with roughly\two-=
' thiyds rating them "very high importance"” as opposed to just over half the boys e
¢ whé gave them the highest rating.. Both sexes réjected the idea that what their
parents-would like was of high importance and the location of their future ‘career - [
or'pre‘s’ﬁge deri v\ed from a career choice were also not rated high in importance.

-~

»

>

“ - Q
Over one-third of the respordents. looking somewhat more practically at the
problem of making a career choice, rated educational requirements, job
- opportunities arid future heeds’as "very.high importance". There were no
large differences by sex in the rating of these three aspects. On the other
hand.” twice as many girld (38%) as boys (T9%) feel that working with people
_hds "very high importance", whereds bpys are somewhat more c?ncerned

*- ’ about money or salary than girls. ) )
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QUESTION: THERE ARE A VARIETY OF WAYS STUDENTS CAN LE%RN ABOUT
o DIFFERENT CAREERS. OF THOSE LISTED BELOW,  PLEASE SELECT
S : THE METHOD WHICH YOU WOULD CHOOSE FIRST (BY PLACING
R Y v A 1IN THE ADJACENT BOX) YOUR SECOND CHOICE (PUTA 2 -
o ' IN THE ADJACENT BOX), AND SO ON DOWN TO YOUR SIXTH -~
CHOICE .- ; .

- s o

The table below lists the methods students selected in descendmg order of preference
and is based on their first three choices

" TABELSEVEN . - -

FIRST THREE CHOICES

Male Female Total )
% . % % i
"Talking to various people employed in s ,
different fields - T 49 50 | 50
;Obtaining practical experlence in the ‘
|ob itself , . - 47 . 46 47
: Observing somgone “who is employed ’ ' - -
(" , in the field J 48 45 ’; 46 -
/‘ 1 ' Being involved r'in a Work/Sh:dy Program 42 45 ,f[ 43
" Reading about the career 30 124 ' 27
Visiting various ins';fif.uf;?/ns and companies 20 ' | 21 )
“Talking to a Guidance Counsellor / 22 !,r 15 1118
Talking to parents and /l"elaﬂues o 13 , {12 2 -
Watching films about different occupations 1 8 | /f’ / 7 ? 7 fﬁ
Getting carfeer infoimation as part of the / ; [ - ' ,f g /
course content-of every subject | - , o6 1 8 6}
Going to Camﬁdu Mdnpower or similar “ ,
dgency ‘ _ 7 | 4 6 - |
" Talking to teachers in the school - 6 5 5 .
_— Talki;wg to friends \ 5 4 5 ¢
" Having informal class dis’cussions- , 7 3 5
: 1 . Toking a credit course in career planning 4 - 5 5 5
, Participating in seminars with resource ] -
people from the community | 2 .4 ' 4
.\) | | | 3 12




- receiyed substantial support, especmlly fro boys and one-fifth of all . :
- "résp denfs would prefer to visit various institu \“or compames to |ea no k., ! .
e ~ about caree:s. . _] o . e
LR L 3\ ,
: - he responses to jhls queshon were also ;exammed i terms of imethods students \.\ }
S AR dld not select among fhe@flrsf six preferred mefhods for leqrning: abouf careers. R \
c The suxfeen methods are llsfed in asce%of -not bejng m(gnhoned fo _ R
- fccrhtate makmq componsons wi fh precedl ng e.’ : A S
T . SR TABLE EIGHT N \J\ .
© ST~ .+ .. NO MENTION AMONG FIRST SIX CHOICES " * s
.“ : \_:\ v . Y . ‘ ’ S o 0. A iﬁm
e S~ Male e Total |
. \ - ! / . . : ~/ T OA)‘ : %
N \Talkmg to various people émployed n dlfferenf N L L
‘ fields : 3 - 26 < 28
Observing someone wbg is employed in fhe f|e|d . 24. 31 28 -
. Obtaining prachcal e}(p g\lence in fhe [ob tself 26 31"/ . 29 ‘
Being involved i inaw brkSstudy experience - 35 . . 42 39- .
. ) lesmng various mshfuhons and compames 41 \L 44 42 -
«,‘Readmg about the carreer - ) ’ 42° . 49 F L
' I : .
1 . Talkmg toa Guud nce Counsellor 50 | 5§ 54 .-
: '_.Talkmg to parenfs and relatives | -, > 69 | ’ 7 -70 "
v 1 Watching films a ut dlfferenf occupahons 72 7 74
o, ~ Getting career information as part of the- . - \\ , ~,
C | course confenf of e ery sub|ecf ‘ 75 - 74 75
Talking fo friends ~ \ . .. 79 go . |\ 79
. 1 Going to Canada Monpower ctr Slml|&l' a ‘ency 80 - 81 . 80 o
L " Having informal class dlscusswns - 79 . . 81 80 : \
s e To|kmg to feacheéin the schoo| 1 80 . 1« 84 82 1
\“\ 3 Takmg a credit course in career p|annmg 82 81 82 .’ I
‘ N Parhcupahng in seminars with resource ‘ . .
| - people in the commumfy 84 - 81 82 B

iy
7 someone employed in ke field. Read

o

ah hal \ them would ekect to’ ta"z\o ‘people emr)
o veen|43% and ?17% would prefer a.more first

lélfher ‘'doing the joh itself,; e\haps on

counseJIOf;s while not qu:fe as popula

abguf careers or |
s the methods men ioned.

‘ |F, tuderais had alt sixteen op{tons for |earnmg about car‘e‘j' rs e_duallydvai-!ab?!’l

nd, immeliate expe\ne ce,;,'»
qyk/Sfudy assighment, or observihi
|!<mg fo gui anc
ove:

e
§ e ®
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$

As cém be reodlly seén . th re are'ohly shght dufferenlces Tn- the ordermg of the e
suxteén methods. However, |it is interesting to note here that all but three of - N~
* the 16 wethods. listed were se|ec/fe ameng the first six preferred waygof. = = v T oA
_ e in flve students.: What ogomy::n%es \\ S <
immediate, experién}ves are: mel'hods students feel would be most E
Usqful i careers. However, reodmg about the career and :

falkmg %o a Guidance Counsellor are also relatively popular methods chosen
by 55% ‘ono‘ 46% respechve by, of s\l’\ﬂdents as among thelr first six chonces.

e YOU FEEL YOU HAVE Access»ro SUFFlClENT R N\
CAREER |9FFORMATION IN. YOUR SCHOOL? '~ .

\‘
'/

QUESTION

A

3

E | Male > Female °
- , o % | %

ya ) ;.}Lv‘v.” ’.- .af

60 53

NO »‘ B " .. . v 34 ) ~39 ". ,af°.3'8 L 1. / \ .

Yes ¢

»q £ Y - o Lt

No Answer/nﬁformohon . \ 6 S8 -

nor provnded
’ ‘ . ; N RN

Ay

‘ i 1 a . -
— -

" (1744) ( 946)

Bo§¢\~(nymbec of ‘fé's:po“r;aéﬁl's) \ (3690) o

o B
.

glrls. , . . _ o ) L .
. _ 3 o
b ) ’ . S . . : : : L e e
. ' : ‘. ! R P [T .

» . oot ~ - 4 . ‘ - - 4 e .

. v C Lt . - 8 . . . «
A . S

.

- S a .
Kl , L] of

f 3 k) . .

] . /’ “ L] ¢

Well over holfASB%) of the shj%bnts md'lcol'ed l'hey had Qccess to suff' enl' career © . ., o
information|in theur schools._ “Boys were somewhciZ mot‘e positive obou hls than' ’

-
- /

’




DO Yo FEEL ou RECEIVE\ADEQUATE HELP AT vSCHOOL IN
- MAKING: DECl IONS YBOUT YOUR CAREE PLANS?

\’QUESTION”’” IF NO, PLEASE EXPLAIN.

wrlfe in fherr answers., ) , e R

' These responses were orgorr,\r ized under thrée broad headings:

: \ AT , Mole’* Total \
' ‘ | /// O/P . \ % \
Yesuo# ) 6 56 w0, ®
No \ 30 38 36 :
. \ , iy \\ \ .l
Nq Answer " 10 6 o 4
 Base (Number of resg%qdenfs\) o] aran | qsdex . LHasso) c

Three in f|ve students fee| fH’ey receljve qcfequofe help at s school m m”dkmg detisions
obouf coreer plons. Agom, ,more b s' md|cafed sohsfdhfrqmﬁ this area thon grﬂs.

3

. Just over one-fhrrd (36%) of the students feel" fhey do nof recewe od/equote help
- regordmg career plons. Tlﬁs group was hsked

I

(spuce was provrded For resppndenfs to

Y
r

“A total of 1,345 students provrded 1 , 579 answers fo fhe queshon, in ofher words,
,exocfly 36% of the total somple respond do o : »

3
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Suggestions for Improveme AN ‘ .
Criticisms | b o _
Fovoroble Co\mmenfs i - : T

\ . A - .

- w3 ’

commenfs were coded and fobulofed. ‘ S

\

These’ heodmgs were;}n broken down mfo ore specrfuc cofegorues, and fhe -

BN

‘ As would be expected, mosf of fhe explonoho s were of a crlhco| nofure. In fact,

the flavaur of some of the comments suggests that somé students guite simply; took the
opportunity fo crificize because it was offered to them._ This observation will be,
ewdenf in some of the commenfs whlch are quo d in the followw»g poqes.
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It shpuld crlso be remembered that & large majority (60%) of the'students Feel
their needs are béing adequately met and therefore were not invited to share
their views. When reading the following pages, then, the yenerally negohve
_tone of the quoted ‘comments shodld be kept wﬂhm rhrs confexf - thaf on|y -
unsahsfued students were asked to comntent ;

’ . . ’ v ;\ , )
In splre of rhe Foregomg reservahons it i necessary ‘to examine both the criticisms
and )he suggestions provided by these students. Many of thelr _comments reflect
a sincere desire to explain their needs, Although thejir -per phons mav differ
consnderably from perceptions, of schoo| personnel fhere be useful;nFerences '
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L S TABLE ELEVEN

! [

‘Ideas about ways schoo! mlghl’ ‘better assist students in maklng decrsrons about

-

career plans were offered by 23% oF those respondmg to this open-ended quesfion.

The table below presenfs a summary of the main sugges ions they made.vw :
<& . .

-,
.

2

7

”SUGGESTlONS/FOR IMPROVEMENT T

o . ° ) [ ,

( \ L4 ) . ) * ‘A._ ,,//'..‘.‘_. ’ I% ‘n '

3 KJ

Schoo's should provrde speakers/excumons/prachcol/ R L
. experience/work sfudy/opportumry to falk to people L & e
Cin.field - Y . S '5-';‘ 10
| There should be class dlscus/i ns/semmors* feachers DR .
‘ should have group fcrlks S o e e e 4 C
- Career or educational counsellmg should begm earher/ 2
in junior. gradés - - ; , _ IR S IER I
" Schools should provudennform\:hon whrch relofes coufses SRR S
to where ’y lead . - . T b2,
Schools should provrde more maferlals, e. 9. reference’ ‘ . 4
books/movres . : SR Ty A 2 .
There should be more emphas‘is on showmQ sfudenfs Whof - | -
“they are suited for . i ) A - 2
. i B ] . # ‘ Lo R - X ‘ . : ‘ o A
© Base' (Number of respondents ta the 'openv;e(r\ded question) . (1345)
. o - ’ . ’ JT - v o g

- ‘ - v I s A - )
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ten students who

that scliooly provide sped

" to career opportunities, including excursions to co
. ments- A few of their comments ‘are quoted as illustrations.of t
. o M . o . . ) . ’ .
for help m’;fhls area.; ' :
' AT Y
i

-

/

A

N

feel they are receiving inadequate assistance suggested

kers or offer more practica

s

mpsni{s and

| _typeé; of experience’ relating i
work study assign-

3
it

- ¥ | We should haye more peop le come in and talk about what they

s

-, We don't have people involved in'different carriers to #

. S think because
" { " +.and see’us or'to

do, not just in the.medical ffg\ald, but the arts,
-Also more pﬂreseinfafi'ons; :

\
E

\ ” ‘t °

o see them. - -~ -

A4

-

x_‘\\;@ éhof)_ld- have people in. the field we fvant to come

geography etc.

Voo

S , s

e ideas they have

‘should have more people such as stewardesses, models,. efc. come
to the school and talk to us‘about the job-so we could get a befter .

a _ _ idea about it.

7. A - i S

.. - -’\f“ . ’ R

SR e . i e
. We do not get to meet. people of different walks of life tosee whot -
- their wark consists of. One;such club which has done- something about \
it is the Richelieu club in North Bay & Rotary club which has con-
tributed to giving an opportunity to students to meet professibnal . -
people., - / : ' S o

. . i -
¢ - e
. » L. e . Py
s f .
. . , i .

o o o v s .
. | iink that if we had some areas where the students could ho
_iew of the job a§%vell s seminars on the job would clearify @

’

. . . o

.//

oy,

-

4

K Nof’-enobgh

o 1 think thattw
from each jsb
- they earn; an

.\ Not énough people from different places coming-to this
careers day. | think it would be bettef to have a week for students

’ b

" ot of misunderstandings.

pe’{s.pnalgconfb_gf with peo

.
-

;:;"ie from. outside the s’chc;o .

e should have a work shop day, where a representative .

‘comés & explains exactly what it'is they do, how m ch

d other things that are of-importance in making decisjons.
b . . . “ ’ R . .. .

schoo] on

7. to,go¢odifferent ¢
S be.employed in them.

v

-
»

"o

<

Lo

ompanies to find out what they have to have to

&

*Tn this.and all subsequent pages, indented paésages pr

Y

-~

\

éég)ded by a dot are comme

ts

taken from the rqw data, -quoted verbatim.

-
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. There should be times when students should be able to go out &
work ih the field that they're interested in for a 1-2.wk.prd.
“This would give them an insight that field & give them some
experience so that they can decide if that career or job is
rlght Fc}r them. :

~
1y

. ] rhlnk people should be given a chance to go out and try out a \
fob that they think they like. * The school should let them work
for @ ||H|e while to see how its like.

N L think _thaf_a si’udent shiould be able fo visit the king of blace\,
he would be working in. Also he should be.able to experience _'
whadit is like doing that certain job. Discussions in class should .4, -

be frequent and you’ should hdve longer time to make up your “\ i
mind. | e LT N "
K s . - . ; R /
_ g it )
e lf woulJ be better "lf we could be able fo try working for what
"\‘ goal we \Q/ant (sotretary) go to a office For a week and see what
A s ||ke.. “y . )

[ o . v
it " .

Anofher 4%cof those dls«sahsfled wuth the assistance prov/déd by their school/s/ suggasfed e

‘that seminars and class discussions shouid be orgamzed; Although similar in intent

to the idea of having speakers, as expressed above, these comments tended to be more;
,opemilc and- emphasized a more formal almost compulsory approach The teacher's
L‘role m;dlssemmatmq career meformahon was also stressed . - B

o
s

* /f/l that more time during school ‘hours shouldﬁe allogted to this fueld

s a§} mariy times a student has trouble finding the time or InitiativetdHs
investigate -on his/her own.: Also emphasuse on career plannmg should

be stressed’ earller ie,grade 10. : - | =y e g

-
o
-

«  +..eand also they sho'u|d7have diswssf'ons periodically in ¢lass.

; " | - . Thereisno reaf way you can get information unless you ga down, dnd
.. the ma;orufy of the studen}s don't go down. There should be more’
- seminars as there was at the beginning of the year or a coUrse not
. /necessordy wnh a credlt. s o ¥ | .

. In ead/uhecf you' should be given some idea of what careets. v

.« that s‘ub|ect could let you |m'0’& thls isn't done.

ro't

'| ’
. U
. .
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~ Well, I'feel that | have falrly good access to career information

. but it all seems Faurly general. " | really feel that.we should have

. classes on careers and have more career days. Also’l feel that. -
| it is fairly hard to receive help at school in-making descisions

- .

. * Earlier in the queshonnalre, 1 marked 'informal class discussions’:

because of not enough time etc: : | think it would be very help-
' ful and useful. to oll, if we.had discussions eté..and more career
edication. It would be most beneficial after makmg a fairly
table choice, to setaside ane day to qo and see someone in
E\he mferesfed field. =~ . = S , S
B\scause of 'rhe"rtme limi+ involved in the schoo! {year) doy,
there is not engugh tinte to discuss the needed information
about careers. | think o few days dedicated to gareers - in
full, would be a great he|p......‘ .

b\ e : )

as No ¥. We need }o-have discussions in order’ to find out the
'pro's and con's" of -0 particular job.; + We don’ L}q{’w enough -

' -dbouf job availability. ‘The only cldss in whic 'l get any info

‘ls\typmg - and wha wants fo b@ a secrefary°°

I would like to be told of fhe .different difficulties and oppo\fu?\iﬁes -

"which |.will face, once |eavmg school. Instead of making o
gmdaqce appointment, | think the teachers should explain the
experienges we might have. It shouldn' fbe all fheory, may[:e

discussions would help. \
. d

R

'Helpijs easily achleved in fhe Guucfance Offick but I’Feel‘fhls
should be extending'to fhe clossrooms, ~ .. .

- : "

" Some students (3%) recommended that career counsel[ing begin in lower grades,
their concern being that students need assistance-in choosmg the approprigte
aphons before fhey reach the senior level,

| Feel that each person hos their own personal needs and not
-enough peogle even think;of going to a guidance type person,
Help in choosing @ career, or rather |earnmg about a career
should be initiated at an edrly fevel in high school, so that-

* the student doesn't make a mistake W|fh regard to hms/her :

A

[

ophons. - c y
s ,

_théy hel
fhe decu

us in making decisions, | feel it's a little tdo late since
Fon should hdve been que at the begmnmg of high s hoo'

dv Becalffe. tY\ey"v’e waited until we just about finished schoo! befofe

A
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: o .+ Until now career plannmg was riot menho\ned to me. °| thmk ) o
' they .should start giving options or career ideas to grode 10 . t
g/j, students. If this is done, they wull beneflf‘oy choosmg the o
C % right sub,ecfs later. o ‘ // -
o - . No, Ifeelin guudance you get enough help, but fhere should _ ‘ |
be courses for chosemg a career, in-grade 8 when you must , . )
chose subjects you don't know what you want the teachers v . 7
S o dgren't ruch help they just tell you which course they ‘think =
L 'you should take. They don't explain the dlfferent courses - )
4 , ~and talk to you mdwuducxlly. B . o T :
- . , RN . o
W 1 Rink studenfs should be_ councelled from grade- 9 and helpel’(i . . o
, . . to fnake, their decisions because it is a long four years when Co
' - you don't l<now what you are doing it for. - ) N U o
by Oﬂ'-er suggestions for assisting sfudents (see Table n For categones) are quofed
beLOW. . ! M . - “
] , . The courses offefed in school do not relate ta most careers as they 4
. . . are too general. Since the dredit system has been intréduced,
; ‘ _ .« - .there should be more of a vatiety of subjects which rela,te,.to..‘“ o
’ - > specuflc careers that the indilidual is m\‘endmg to pursue. IwA
\ , = . i L
SO } .. More specific fields regarding a gsfobuhty of a cerfam sub|ecf. T, .
1 T N eg: |f courses-are needed or ow. nuch they are helpful e
’w ' ;" ~ 4
; . T A sfuden?‘ has many other worries in school such as graes, options, .
4 _etc. “that Frequenﬂy he overlooks,what his ultimate got! {n school
- is and what his career plans are thus [ think that the schoo should
; moke a student more aware of-job opportunihes and whar she should v
é o o, do toenter that Fleld : ] . . g -’
3 " . Youdon't have enough subjects that co-ordinate with later jobs. -
1 feel Yor instance, movies abouf,differenf.oc'f:upafi'ons could be
' shown sometimes - »affer-schOol,maybe, for those interested. - T
i ’” . R v N ’, {
o , . Ng - mainly because there is not enough information about o
- .. different careers. There should be more field ‘trips and ﬁlms. LT
- \ ' d
: "o [ think that the Guldance Office should have films on a certain day, L
X4 . | _say designing. If you want to {know about it,. go after school and . ;
Y learn stuff about it, - o fl /

.

i ’ "
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. |/ | require more information on what |.plan to major in. Marketjtig
“is that field. | can't seem to find enough infgrmation on what | :
has to offer me, My opportunmes in this field-and exactly whq 3
it-has tooffer me, b o

o ' \
i, . .- I

R [ would be helpful if | were given alfer\nattves as to what ' type 6f
s work [ could get into it. | don't have the e\ducahonal requnreménts
for whaf | have planned. : .
. | think there should be more emphasns on heleg students find out
“what jobs they are sujted best for. | think tests should be taken
that will show what that:garticular person dges best. | think I.Q.
tests should be taken to how our level of intelligence.

. ~
/

.t i; d_ifficulf.fo decide on a career, and very ir'nporfanf to finda -
caréer | like. | have experienced few opportunities in school to
get help in demdmg o dnrechng myself in the right field, ;!

Criticisms - | : - . o 1\\

L} LI
-

< As nofed earller many of the comments made by students dissatisfied with the help they
receive at school in the area of cdreer planning, were critical, Mariy students, si gled
out Guidance as failing to provid adequate assust‘Jnce but teachers alsqﬂrecelved ?
abare of. the blame., ‘ ' & f

A st mmqry of the paints the students made and how frequenfly they occurred is

%’)‘
L

; o pres nted below. - , e
/ v TABLE TWELVE A . [
. w .,  CRITICISMS | ' ‘, o
. . . St Vi ) . R . * : ;
e . R R ‘ , ‘ : b -
.- Griticisms regarding the quality of information provided by

: Guidance Department : ' : ‘18

ﬂ k Criticisms of Guidance Counsellors :{“’ | 17

“ Criticisms of teathers ) : ‘ ' ‘ S ' 7

‘ No one will tell you what to do ‘ %

= School does not have/give mformqhon regardmg éareiers/futu@‘ '

; ¢ planning,specific jobs - | 5

- ~ Criticisms of Guidance pol:cy of students' appom?memi)s - 1. 4

E ) ’ \ No .one ever talked to me I! ” ' 4
| ] :

l \ Base (Number of respondents to the open;ended qqestio’n) %

21
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Eighteen percent of those whd feel they do fot receive, u’dequgfe/he{l/_ choo
- in making decisions about cafeer plans pginted out that the informatibn provided -~

4 v
Pa : I

was out-o

-date, inaccurate or not specifid enough; to men’ioh only afew of
the main ' : '

riticismg? o \ g , o
hereis not enough specific material, juspGery generd! -
information (e.g. teller's job at-bank) jFyou want to get -
1to a.specific field, you need more jfiformation tha

° /

!

about the inform;ﬁons

e 0~ 1

nes are mentioned. S

."  No, because\nobody wants e to be what | wanti to be.
There is,né information on niy carcer what so evé\'.gL .
School does nok have anythitig to do with my career choice

“and does not-help. ' ’

. When | go into the Guidancg Office for information on the ljok
I'm interested in all, the pamflets etc are very old and the
information on some c\)f'fhemfg no longer true. - S

A

. . Information is oufdated. Can't seem to decide on what is"
right for me in the future. , L
. | . ) . o N \

. There is not enough info‘{mation available concerning careers.
Guidance does help some though. We are here in school to -
prepare for our future yet we aren't informed on wigf is

available to ug. . o - |
. Although there is quite a bit, of information dnd opportunities to

_obtain inf. in our school, I think that|there are quite a few things
whieh are riarrowly covered merely because they-are classed as

men’s jobs eg. forestry technichian.
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L Vs

P ' . . There'isn fenobgh mformahﬂouf varioys-careers, th area |s
\, — . - very limited. “Most mformafton is aimed, dt people gbing to \ j
S \ o ‘umversu g,e@ not for people gomg to a community college or * -
T o \ rughf to work. .

. ,
\ . ' ,

\ ,
. . So far | have had no access orjhelp about making career plans. T e
| 1 don't thing anyone in my cl ss has felt they could just go down

. \fo the GD and look at pumpl ts, etc.. | think this school i for

the bright child, and not so b ight: doq t get any’ help atall, ' Lo

~ |because a school like fhls is |l,{sf for kids who are going to .t
) niversity. S :

l
]

e think that the guidance|coun ellors push university tog much.
o If's nat the best place fo evertlone. They think that if | plan to
[ , . go'to work for a year or two, then go hack, or to-get married or | ]
: ﬂa only go to gr. 12 that|l'm closing to6 many doors - that may .
e true however | have theifight to choge and decide wufhouf .

- be lectuled or Fée"hng gu |f¥ for my decisions. T !
- Lo o U%yfortunafely no! in_ this chool - the Guudance department seems .

S ared for produding doct rs; lawyers, accountants, etc. They'do ', .
] v \‘ have the available information for students interested in nelv ‘
: S o tomplefely differenf Iy;?es Ff careers. e

. They talk wufh to' much PRCP GANDA in whaf is goor& for fhe ' ,
individual. They | fill you Full Fhopes. , T -

3

. \say no because there's a new course commg out next year & Vi e
haven't really been told of whats happening in that cdurse. | : K
1 don't really undersfgnd I ,picked this subject but | feel like + - S
- changmg it agam. | don' fno if its the rlghf thing. D

1 . . -
S Alfhough the comments quofed above emphasuze the pook quality of the lnforma tion :
availaple fb students, other respondents laid the blame more. squarely onthe services K
. of the Guidance Department in their school. A few of the more fypical comments are
quoted bglow. " ” ~

s

-

S P T

k-
13

e

. | Not enough attention is paid to this area. Trying to find"a

' igareer is difficult. | found vary little cooperation from my
‘guidance teacher. 1 would like more.




. Guidance Counsellors do not sopply enough mformcrhon They
mix you up ‘more than anythnng and influence your decmons 4
. oo much. , . : BN

o ‘ . . The guudonce department can not. help most of us ecguse tlx\
' themselves are very miss informed. " Courses do no guide us to
_ helping us to making any decrsrons about the future.
. . . l,"
. 1 feel that my counslor a mate didn't like to spend much time .
with me.

1

The teachers in the guidance dépor‘tmenr tell ue its our own
decision, but they really dont answer our questions. They say .
they dont want to influence us & they lightly push the qbeshon off

N »

é . The gurdonce counseller was reluctant in tryrng to give me all
R : the information | required. The counseller was too |mpersono! and as
' ’ such I found it chffrcult to ask hrs advise. _
+ . N .'ll

. Because half the counsellors don t l<n0w what they are tolkrng about.
. I've been scrowed enough - | went fo, .guidance to receive help
about cerfain course.& was told Ryerson was better then university
- | was advised to go to a 4 yr. program which | djd and was then
told that a university program was better. = Therels no way | am
” .~ going to waste my time llstenung to coUnsellors wHenvl'm only.
. "~ & - going to get screwed in the end.

¥ » &
. . Some counsellors hove a tendency to gopfuse a. person more than l .
- - before the interview. Some are hel%l{r l: but ofl1ers sound fike - .
B \ . - 1§ computers, stating endless factsl | ! i : /w,., . '
. o ’ ol Lo ) ""Q by
[ ‘?p’” . I have made various requests for i v/ ter ie&/swith the guidance -
department sinc&”the beginning. ol( the] school year and | hove not by L
yet had that interview. |

l ' \ : ll l o o

. Sincea lot of the fime you can g t 2 d fferent storres from 2.,

dlffﬁrent people. \ e
As can be re dily seen from the above comm%nfs, tle cri hcrsms ol" counst%llors are ;
contradictory and varied. Some students fee! their%re influenced tco much, others:
not enough, tome feel they are offered too much information”which conﬁu ses them,
others fee! not enough factual data is provuded ' b S
) ) : 'S ;3'_"? . ! . a
AR SO | L R

24




v y

g
Criticiams
to be simply

A%
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v
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s

\with s'w;ié5 ¥s.

.’

ateochers tended to be more yniform in that fhe main prob|em seems.
‘that teachers do not take the time to talk about careér osplrohons

|

-

. . ;\;'I)' ]
e j}l} 37 soy no becouse fhe teachers don't have time to help you'in
| Lo %, ‘makmg decisions. That's why 1 think the ministry of Education
! b L vsl;\ould do something about this. After all that'is porf of whof
: 1 ‘}4{ ' Jwe pay faxes for. ) S
@y ¢
P‘CJ f :” . )
‘ i «u(Af school none of the teachers ever talk about careér planning
W g ih my classes so | feel fhelr is no help ovouloble. . . -
I ,
\‘ ‘ ‘7%- “} said no because | Feel fhot most if not all of the feochers are
’,‘1 &,;busy with their own subject material and that the telationship -
{? . between most students and teachers are very impersonal so ‘

“there is really no one in the school to whom you'can, talk to.

H
it

i

" Mr»

Six percanf of the respondents indicated that they would llke sfronger direction from

coun$e"@§'s as well as alternative suggestions.
%’
K . | Guidance councelors, 1 think, tend to give fhe full responsibility
o i on the sfudenf to make his own decisions. Many times the student
;‘ ./ does not knbw enough about the career and the counselors do
y .« not give lternatives. The student are nof aware of many things,

‘f i eg. sub|ects not needed, job opporfumhes
?r

: ? i
[
if } ask-for help, | get an answer ljke; "It's your decision, do what
evér you think is best for’you". | wanf some suggeshon

/
/

“*"‘-«: -

at’ school abouf a career

It is diffucult to talk fo a counse"
they just feply what.you ask.

because they don't suggest enoug}‘-

"
I
l
r‘/,
23 Ié
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-

,_\ lv y\)u went into- the Guidance office, they: would give you some -
information, tell you what subjects you would need but nof enough

fo help you come. to any conclusnons. ‘

They « give you pumflets and talks but fhey don't reaiy explum
and show you everything. They say well this ig all'the*information
we 11cwe and leave you ¢ at that,

Yoe

lnsdfhcuenf mshgafion to become something,’

People think that it is my decision and they don' fwclnf to
mffuence me too greaﬂy. but | need that influence.

-t
3

”
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.. Often the booklets.and phamflets give you only the good sid
‘ to ‘the career. | consider such things as the wages, d¢ '
the career ond.certain drawbacks much more 'importapt. I R
Gonseéllor only tell you to-do what you think, 7 ' : .

=

. . No attempt is made to help the stude{?t“luhodoesl not know how

- or where his future lies. - 1}"“*' )
. Don't have much to offer invbelpir"@.@y make ‘decisions. : { »
Sl Ak > .

. No: Since the vidance peopfe don't"'réally‘ understand .a
students problgms. Unwilling to say onything definite to
weos the student when aske]‘}id direct questioni It Most information -
’ in the files aré-outdated . - ‘

s

6

. It seems when confronted by a councilor they have adequate
information but some how not able to convey their thoughts to
the student, show him when all the alternatives supplied to the
individual. i '

Five percent of the students who responded to this question pointed out that*schools
“lack detailed or specific information about careers and that planning for the future.
is hampered by this lack. ‘ C

>
»

. The school doesn't explain about specific jobs or the salary involved. - -
e Everything talked about in-general. More class time is needed in

this area as it is of the utmost importance.

. | feel that most of the information receive by the students is just

« general knowledge an is not specific enough in stating facts,
like: 1/the need in that field for more people and job opportunities
2/Salary of the average man in o certain field 3/Working conditions
etc.etc, . e

~ L]
& - . N

_«  The.inability to obtain information in the future trends of the area’
of work (ie) expansion of industry. As well such eccupations that
would contribute to society is also not adequately covéred. The

,idea of the typd of working erivironment that is.involyed as.well
' _~ " as the type of personal staff that is involved Is elso not taken
© into account, e - ~

- e

&




+- .. Career are not 'complefelye)_(plained in detail to the stodent._

>
~

than iuéf' fa.lking about credits. I ' -

.
’

| feel that fhere A almosf no help to speak of here. We can o
,'.' Eefvcourse selecfion’ help but no‘rhmg very detailed abouf VAR
: specuf;c |obs or careers. e e e
. . - - . : i b -
There ‘are vety few organized programs in fhe school perfaimng
“to employment and to your future when you leave schoof . The ~
+. guidance department seems to’ lack, adequate knowledge of posf e
high school dctivities, The bulk of. the ald I have gaffen is T o
L fhrough d|5cussuons wufh feachers. e ) :
) \ There should be morel HELP[H There is no ‘carrer help in this
school. Give you a pamphef and tell you to go. Most people = -
~don't know whaf to do affer this, school because of this. .

R - . ;

" ment to see a Guidance counsellor. .Some respgndenfs feel that’ Guudance sessions .

. lf is very dif u:ulf to gef enough defermmahon to force oneself.
to investigdte the possibilities, especially when they are so many.”
.1 think the information should be regularly forced on us. Af fhe
moment | feel ignorant-to say the least.

i In fhls school, to requure*mformatlon about job plqnnlng you - S

" " must do to Guidance, they shoul®come to you. - Job accesy '

(mos/f) is not accqulrable for mdependenf trade, or jobs oF
/dussahsfacnon --Please consulf the s?udenf.

/+" ‘Some peopie aré’ more shy fhan ofhers |.f‘s haﬁﬁ falkmg‘\yufh a
& person you really don 't know abouf your persanally live.

R ’ at f .,

/
, Very few._times does a- guudance }eacher discuss these fhmgs/ ’ .

There should be more’information about jobs -and future plans V R

Four percent of the respondenfs objected to- fhe pollcy of havmg to moke an appomf- :

should be campulsory for all students. . S - , .

- . . N . - -
/. S

v

with fhe student. and each timé we need help we:have to gef DN Y
e : e « an appomfmenf ' K o e / )
) i " ’ .’ - L ‘ = o T o ;/" ’
e S [ have really no |dea abouf future plans and have goffen very )

| = little help from, the schools suggestions. Call each person. down '
i o v and have a. njformal falk have career #lannmg sessuons.




- . ; : ot - o~

Lo . .also some people don' t ask for help because fhey are too
O lazy. , .

. Sfudenfs'\ﬁ'zuld be encouraged to have rnterwews but are -

urelucfanf because of the number avallable. :
| c

o Feel that there should be a school wle to ma|<e every student

* _have to see a guidance counsellor. This way the counsellor can
make the student aware of all the career possibilities. Alsoa

_ student might be just foo shy to make a guudance appointment

.~ soone should be mad  for him, -

Affer\grade 7 you:~hav' no guidance periods. If these periods
were extended through to at least grade 12 then the individual

could perhaps ynderst nd his sifuafion more fully' ’

) 'A) . N

Flnally, in fhls sechon are the €émments from 4% of the students who sumpfy

no one had ever offered them any assusfance in this area.

f« | cannot frufhfu”y ansiver this question becéuse 1 have not yet asked
for help from the guidance depgrfmenf nor- has it been offered to me.
For example this is the first time | have been called For a guudance

‘appointment. - * 4 -

- Because | don't fhlnk dnyone has really sat down and falked with .
© me abouf it.

. We don't discuss careerfé at all in this school.

.\ Sodfar I’ really haven t worried too much abouf a.career, | have

given it some thought but | really don't have "the slightest idea
., whaf | want. Before fhlS questionnaire my school has never even
approached me with any information about careers. | imagine
there is mformahon in the guudance offlce But | haven't gone
foit, T o S e

aQ
- N

REPREE | have been here ‘one year .é4. and not once d:d any of my

e L classes talk: about what you-wanf to do aftet you leave school .

" I have stilt not made pp my mind and | hope fhat thus school wu"
mfluence me in choosung right. . 4.’




b‘(\“_'.

Favourable Comments L o o
. oL ' . ’ ) ! . . .'.4' {/

“In spite of the fact that only ‘_théss\é students Wh-o felt they, received inadequate
_assistance were invited to respond to the question, 25% of the respondents.

provided either favourable or at least uncritical comments. For example, *
9% of the students commented about Guidance Services' noting how much

" effort they devoted to helping students and sympathisizing with the enormity .

of »the task. o o

_ : . s ;
. . The school right now is involved A«somga 900 studerits - itis

important in choosing o career, but the school is trying hard to. -
set up information days to obtain necessary data. ’

.7 No, because | feel it's just impossible for the guidance councellors -

* to collect enough information about every sing)'e job or cgreer
opportunity o satisfy the needs of a person a‘c.o_n.c{érned in only
one specific area. | : B '
/. 1've been to the guidance office mdny-ti:mesva;/d | feel they - /
‘ / try to help but wonder if they  always manage to do so.- s

nice to see pepple care but | don't know what | want. / .

- )fh’e guidance counsellors dop'f_ séem’ to know enough about - B

“specific care ts but this isn't their f/ouil'r; since they can't be -
expected to know specifics about seéveral thousand jobs. ‘
- .. o R /7 » . - . ',§/

. Guidance dep't seem too small or Gnable to deal ‘with job -

or career opportunities to the extent it should. Realize that
. ~ dep't has $o serve whole schfoo!. Perhaps a new branch. ™
. The Gulddénce people do the best they can.. :
. .. There should be more gujdance teachiers aYaﬂible to aid students.
-~ -, 1feel there are fob-,rp_ah-y students that ne_ef:l_! hdl-p{,’d‘ihd not enough .
‘., e help.ers. - . . .. . ’ - -‘.. - N t"-‘,b i n
: , . 3 .

.~ -Adequate help is barely enough. Guidance in ‘parﬁculdg have .
very little time to deal with each student individually. 1
~ “personally feel that more staff.would Kelp tolve this problemi.

_ - These decisionsare very important to us, and it would help if '
more information and help wete available, = -, oo

o . g
i
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’ . 3 . . . .
. No becqﬁse not sufficient counsellor administrators. - / .
o ' ... Beingin.Gr. 13 this year, | haven't had \the‘udvunfoges@fhot‘
IS . * the people in the future will‘have because the help in the . .
' .~ = schools is improving but wasn't as good when | was going :

X .o e through the earlier years.” = 3 R - .
R A R ’ R
N . Not eriough time and not enough emphasis. T I S

SN I have no'doubt about the good intentions of the Guidance
T T staff but | feel the Guidance offiée isn't very close orintimate.. R
' Perhaps you are short=staffed and thisss.the problem: . -~
by * .. . ' .
P S ' ) There is little contact between s_tud_é’nt and teog:h’er’becouse’_(c‘oreer
EEE R - o’ffucer) ?f rdtio 13590,..-Yqu can see him if you persorfally contact .
< if but if-your not motivated your at a loss. )
¢ ¥ . t o - . .. R
" 1] ¢ . . . . / .' Ao ¢ .
: ) ' .. Wis the guidance counsellqr who should give us enough information
R i . out & career that we woyld like. He should try to find what we . -
“would like dccording to-our interest. . This is not the problemas = .|
o . 4mich as most students.do nof go see him. They either think he is too
“'- / . ‘ .., . busy or they are frighf‘en; of something. T e
x L4 ‘ L . . o _} 17. ) L o ’ | L, . R
. Nine percent of the respondents simply-reported that they had not.sou?ht assistance. -
. - There may be sufficient information but | wouldn't know gi/'lce _
. " 1've! never tried. S e » ‘ /
I T 1 have not asked for help and therefore have not r'eée‘fve‘d it
R .- osfaras career decisions are concerhedx_However | feel that :
L o the help is available if the student (myself) would make the. S
/vv ‘ : ‘effort." . . ° v. ‘ ) ' - PN i ' : ¢
P N | am lazy. | haven't bothered looking into any of the guidance: -
O ++ . offered, so in this way | have received no help.- .+,
. G - ' v ‘ « . : Toos
B | haven't received any help but-then | haven't inquired either. 71
N Also included in some of their comments were ‘oss'b‘runce_s that very likely the infor-
I ' mation would have been available had ‘they looked for it of that"they were unable to
, judge the resources since they had ro experience on which to base o judgment. .
J;f g - L / ) i IR D e
; ".t p - . ) o E . o R p . ‘ 7
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- Flnally 7% ¢

“

Y e o
. 0'27-/ 'v -l e v

. :
v . . . e L]
.

P055|b|y ‘because Fhave never asked for career help, | have -

a “read the literature in the guidance office, hut in the end it all

boils down to making my own decision. I'm sure the help would
be avallable ift requured or asked for it.

. I'really can't answer 75 because | havé rever approachecHhe
guidancé. office for help in choosing a caregr and 1<feel my answeér
would Be'.unfair to the people concerned

" Well I've never rea"y giver a career much fhoughf so I've never
really asked about anything there/are leaving me in dark about -
_how people in the school can help me choose a career. "

s

« . I'msure fhere is adequqfe help but | haven t really asked about |/l

. =in v,thaf l have not asked for fhe help. If it is needed | ope ||*

. ji
» ’ . 1 {

ugh. j | s

of the respondenfs stated that they Felf it was the responsubullfy of
" students to; see|< our requured mformahon and make their own decisions.

]
e
v

. The school can only help you as much as any ofher person, | :
’ \ believe it is up to the student to take on some resp0n51b|||fy
" Y on hts behalf and no? the school S, :
+  No because | chose a career | wanted to fake but.we didn'f
~ goonto discuss if | would be interested in anything else, it
-l was my responsubnllfy to look for myself without anyone s i/

-

. 1sawNO becotfle it is reaIIy up to the person | herself or himselfl
The sthool might say this is @ good opporfunlfy Buf you wﬂl triy
and maybe dlsllke. It is up fo the individual.

L . . "1answered no because | feel Yhaf alfhough mFormaﬁon can be made
/ . .avallable through the guidance office it is basically up to me.and
K my interests in deciding a career. | have basically chosen one

anyway and | am worklng to. fhaf end. 3

¢ suggestions, . . . . ‘ _ . e

."4"




5 - S
. hn my est;mahon, it is not the responsibility of the school fo L
"help™ studerits make decisions as to careers. /An individual's
own. msflncfs and feelings are the best pafh toa sticcessful
carper choices . " S : -

. Fid
o

. .1 don't really think any school can do fhaf fhe decmon should
. strlcfly be up to the person. All the school can do:is tell you
abouf the job, what is requured to get the |ob elc.

3 don 't need to be tald or shown things JhoLJ could do. I've -

.

o

" made up my mird, and l m gomg to work up to whaf | want to
_ be. Hopmg | (nake it |- '
/ '

| Some of the comments provided by the studepts did nof belong in the cafe%arles
discussed in the preceding. few pages, nor were #hey made frequently. A
examples of this type o comment‘are quofed belbw as illustratign.

’

. the infarmafion fends to be frém Canada only, this 15 all right
for the majprity of students but there are a lot of o portunities:
in dnffere fcounfrles. (eg. United States, England German'y)

and allowed to go to several colleges. | arr,pved
on time for’ my appomfn]enf even fhough it was ajlong: J'sfance
. to go fo/ The person I was to talk to was late. | l-lad fo wait
l o for him and was late for work that night. 1. don't think the man
~ “took hisjob personally. He didn't really seem mferesfed in
his job, helplng others. :

I | Feel that if a sfudenf has not the right qual‘l’lcaflpns, he is
 discouraged by: the school fo. continue. If one hasn't made up -
. .their mind, then the subjects they také i in hlgh school can not
' fully know for what cause your interest are in. (in other words,
in high*school you must know where your ambition lies d’r school
s useless) : 2 :

PR S o e
T do not pldn to do secular worl< I must go 'fo Sy pasfor or i
“ b ofher fellow Chrishans to get proper gurdance. ‘ : e

)
l}

o . Because you can't judge what you want to be by putfmg holes
. ‘ " .in poper if you know want | mean. » 3

‘ . .
. . . N .
- : . . . ' L ' e A\ 3 L a . -
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Aruitoxt provided by Eic:

‘Education is different‘_firom'knowledge and wisdom. .
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The reason bemg that 1 find it hard to go talk to someonle obout - .

my problems. | don't really care about the problems of others
why. should someone care about my problems.

There is no way I-am that close to anyone in thns school |
am just another l. B M, cord to you. ,/- .

-

’ L

Af you get stuck with a grade 11 home form when you are in Co
grade 12 you'never hear about seminars. You forget about.

the stuff in the guidance office because it is out of the way.
| feel the school should have a room especialljf made for the
stpdents with a lot of |nfor. about vorlous careers’ fhaf could

be at our use anytime o .
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. SUMMARY OF FIM !1"NGS

A to al of 3, 690 studenf% seleclcd on a random l-¢ssis from Lé Metropohfoﬁ Toronto .
Secéndary Schgols participated i in the surve)) “orty-seven percent of the sample T
was male, 53% female. Two=-thirds “of tre stu ! *ts indicated that they intend to ‘
‘cbntinue their éducation Gt either University or.a Community College, ond 71%™

%,

>

/ éporfed that they are enrolled in Advanced. Level courses /s oL “

-
P 4

- The follong pomfs cover the major fmdmgs of the study

_Over half (57%) of ﬁ;e 3,690 students who participated
in the survey said that fhelr career plans are. either "very
. specific* or "fairly specific". Most of the remainder are
uncertain of undecided,~but only 2% admitted that they
- hove not thought abouf’o career for fhemcelves.
Three in five students indicated fhaf m making a career
decision they would attach very high importance to the.
- consideration of their ipterests and, as well, to the . ~
satisfaction of personall needs such as self ful filiment
goals and values.

g

A large majority of the respondents, when asked how they
preferred learning about various careers, gave priority
to the following methods:

s

& .
- folkmg to or observmg scmeone employed in the .
, v .4 e - field

. - obfcmmg prachcal expenence (sq_ch as Wor!f/sfudy) ‘ /
J , P in the job itself .r{ , B o '
L. m Tl = visiting various mshfuhom and coMpanies o
e Thtrl‘y-enghf Percent of fhe students feel that fhey do not IR /é'
: b have aécess to sufficient career information in fhe|r schools. A
3 . $ o v ' ’({

. Over one-th:rd (36%), said fhey did not receive adequofe
help of school in making decisions abouf career plans,

o e - The 36% who indicated dissatisfaction with the help received
. at school regarding mak ing a career decision, were asked to
explain. The major criticism was that the information available
to students was of poor quality » not specific enough, out of ®
date or simply non existent. One in ten of the students unhappy
with he assistance provided irf their schools suggested thot morc/
_ . pracfical, on~the-job types of experiences would be helpful and
. that speakers and excursions to places of worlc would help
/7 alleviate the pr blem. :

.a.‘ . e o . L ) 34 ' .




4 - ,‘/ rd
SUGGES,T‘:.ED FUTURE ACTION'
1. lncreasa the quantity and ualuty of career information ava lafle ¢ Mudenﬁ by
makihg-adequate school bydget allowances for it. Greatel efforfs should be - v

made by government agencles, educational authorities, bus nf:ss and professional|.
.assocjalions, educational. i shfuhons, and other groups to grod
specjtum of career information in o varnefy of media} having végard for the
differ ng levels of achievenlent and aspiration amonA students

N

2. Improve the facilities for di piqL/ and ready access to car

Teachers should relate their subjects to coreer opportun {es ond future trendsin |
related fields whenever possible and should hold periodic discussions on the :
topics.  Grealer stress should be placed on encouraﬂemg students to. seek ou /
and apply career information. \

education with opportunities for students to select full or short=term courses re=
- lated to career planning. The development of curriculum materials for this
purpose should be given more encouragemenf. : ’

3. | Educational authorities should pZZée more emphasis on the importance of career

¢

4. | A central agency or service should be established on d cooperative basis, to
maintain an annotated bibliography of .all fypes of current career - mformahon
SU|fub|e for school use. - R

5.| Ensure that there is adequate teacher and counsellor asswtance to help students
to: (i) bécome familior with.career information, (if) explore career opportunities, -
.- and (ifi) set tentative career goals. The organization should permit school
i staff to be available not only to students who seek help voluntarily but also to
those who need special help and encouragement. School Counsellors should
become more profgc:enf in Using career information in fhe:r york with students.
»

6.  Schools should m ke.'every effort to utilize human resources in the community as - .

discussion leaders or seminar parhc:pants fon prov:ding f:rsi'-hand career in= o

\ig‘\rrﬁshon to sfudenfs.

v

1

7. In coopera ﬁ,on with community resources, schools should develop opportunities P

whereby st(dents can underfo!«; try-out experiences. or observe in actual work
settings through participation in cooperative programs or. work study uchvmes. "

¢ Z
.







1IN THE APPROPR!ATE_ Boxeg

’ a2

. C ' ‘
- [ QUEST!ONNA!RE FOR STUDENTS , ) / N ;
L /{%EGARDlNG CAREER INFORMATION o
. R ) : ' e |y y
| "This SURVEY1S DE GNED/TO FIND OUT WHAT TYPES 014 ASSISTANCE.STUDENTS | .~ .
| NEED JKL-PLANNING FOR A, CAREER AND MAKING DECISIONS ABOUT THER } -/
_’FU E/ PLEASE EAB THE FOLLOWING QUESTI NSANDPLACE HECK MARKS f

s /'/ BACKGROUND %Nsofmy%x\l.

_AGE: lﬂ and under [:]

15

Aévon&fad l.evel D
: o Genel{(ﬂ Level [:j

' MAJORITY OF YOUR COURSES ARE AT: -

b

AFTER LEAVING THIS SCHOOL You INTEND TO

‘/ BRI Go To University ) L
- / S - Go To A Co mu‘mh/ Co"eg /
: ‘Seek Employment o

Enfer Aﬁ Apprenﬁceghtp
Other |

Don't Know.

M“u|e [:l :
Félmale E:]
( | \ .D.
A ;
(




7 . . .
; -~ / E
- - . . : f

s B - _2,. . i . . | . ‘ co )
P . ,~ , ., N o , o
, " . ; i |
Y., At thé present %would yoOu say your career jidns are: (Chéck one box) |
Vety Specific - . =T
; 4 J :
}/’/, airly ‘Specific [: r
) ) Uncertain/Undécided E” ,l' ' ',’/‘f"
jooo 4 Lo Sl | /
/ , Non Exfstént/Haven't 3 1/ . : ) /-
, / : /Tbought About It ' ,‘/ : : : : // .
; / . ‘!'}!i-\:-j;:‘. | - » // .

J
[
Fhere are a varlefy of way¥ vstuden?s ca'ﬁ;,leorn about dxfferenf careers. Of thoig .
listéd ;k??ﬂ/ . please select the method which you wmﬂd choose first-(by placing - - .~ .
n ‘ ,

‘ ; a/l e od{cwen'i box), your second choide (put a 2 in ‘the adjacent box)}
- afd so,6n down to your sixthchoice. / A

~Aenn

, o | Talking ?o/ arious people empfbyed in diffe
/ . ‘*'4 /
: S ObJerv}hg someone who i iy employ fhe fi

Y

" Beu];(mvolved in o/wéf;nc/study/expen nce /

‘

e Obiommg practi¢ol experience in the job itself |~ e

L - . Watching films about different occupations
) | x ' .
, ) Il . | Tolking to a Guidance counsellor

L

nooooood

l TollTng to parents orlre|dti\ves : i & |

o ' Visi ini various institutions and companies
} ’ Having informal class discussions T 1 "
! ’ y R . ' N
Going to Canada Manpower or similor agency

I ' ‘ | _ - »

7 o " Talking to friends

»

i r

-

N o ‘ L
Participating in Seminars with resource people from the Community-
o . . o, - \ ) .

5 -

" Taking a credit courso in carecr planning

\.
Getting career mformdhon as porf of the coprse comenr of every -
_ subject .

‘i

t-4

Talking to teachers ih the school \

RIC . .38
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3. How would you rate the foH‘owmg in importonce when mokmb a career decnslon for yourself?
(Check the appropno e box for each item). - ' )
, \ Very High Fmrly\ngh Medium Fa|r|y Low Very L°"$g2&/

2 “ - Importance lmportonce Importance Importance Importance

0

Educational requirements

Money/Salary.

Q
S

/ )

Future trends in that orea .

u

- Opportunity for working with people

Your apﬁl‘u&es/s’ren&gfh& & weaknesses

t

-
: +
S

BQEDDBG

, lécqﬂ‘c}n _

{

/
Prestige /

EXa)

Job oppqrtumhes in the % eld

Workmg  ehvironment

/’Vha/your parents would hke '

_ Satisfaction of personal needs, e.g.. self- -
fumllmem, goals, values ,

s

DDHIDDDDDDUDI

L

. - ? . L
4. Do you feel -you have access to sufficient career infor
AR

] Nb

5. Do you ‘feal you recéive odequate help at schoo! in making decu-.;uo s abouf your career pluns?

. ved .‘»1&[3

- L - ) |

If "No", please explain. | ‘
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; 5. Admmlsfronon should be conducfed durmg fhe period ending on or about: F&IDAY MAY 17, 1974.
TABULATION

1. chh parhcn ating school is re uesi d fo c mplete ifs own tobulahon.
- P q

.4 The fmnl report w"ll be sent out as soon as possuble after thus date.

3. Admmistrohon time is OPPTOX'"‘°'°|Y ]2 - M mmuies

_4;._. , Preferobl)?, admumsfr’éhon of the qucshonnonrc should be conducted w:th class-size or larger groups.

- 3. For tcbulahon of queshon #2 rose” the oﬂcched two tu"y sheets,

the final report. L ) - T v R .
CRETRNST T o I P e e
, 'A’l . Ploce your tobulatmn summogeS/énd sheets with written- comments in one bund,l/e with cleur school
o @3 ndenhﬁcahon DT " o E ' / -
. 2,.{? Send the bundle to fhe ccntrql guudunu, and counselllng depo/nent in your school sysfem. Bundlesf '
N W{ will fhen be coHected from these locations. S v
. P - /. ' e /

‘.r

2. Students should be selecfed as fcr' ds. possible on o rcndom bosus. |

2 Two SUMmarles crg’ requnrcd - use fwo blonk forms to record the totals (one for gnrls, one for boys)

' 33.. Pleose forwurd the bundles by' Frlduy, May 17, buf Cerfmnly no loter thon Tuesday, Moy 21, 1974 ,
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| iwsmuchNs FOR CONDUCTING STUDENT SURVEY REGARDING. CAREER INFORMATION NEEDS

) \\\ .

“

ADMINISTRA‘IIO’N I ]~ S T S e

2

T’. The s‘Umple inyour s school will be a ﬁmmmum of 5 ..fudentsfper gr&de, wnfh a relahvely even\bclonce

between boys and guls. ‘. . o : o - \

~
i

. I e N .
‘- e
- A

It-is expccted that participating students will receive an -oppropr;cﬂe mtroduchdn fo the purppse of The -
survey and will compleie onswers under counsellor supervmon

N
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— ._—__..______—_?_— - - _‘ ' ¥

4., .;For que..hon # 5, the second part, pleuse chrNﬁ the portions on Whlch’ comments have been wrlﬂen: :
and send fhese in with your t@ahons The. comments will be coded t):den}rully and summorlzed in

Lo

DR ) - :sx.;

. :

l

NOTE PLEASE RETAIN ALL QUESTIONNAIRI:S THE DEPARTMENT OF MANPOWER AND lMMIGRATlON
IS MOST ANXIOUS TO PREPARE AN IN-DEPTH ANALYSIS OF THIS DATA., “THIS WILL PROVIDE AN '
ADDITIONAL SERVICE TO ALL PARTICIPATING SCHOOLS., YOU WILL BE CONTACTED REGARDING o
THE C@LLECI!ON OF YGUR QUESTlQNNAI RES IN THE NEAR FUTURE., - - ) L ‘!

1 S ’ I

EaR

/ a ; THANK YOU FOR YUUR PARTICIPAHON AND COOPERATION




