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FOREWORD

For slightly more than a decade the Center for Human Resource
Research of The Ohio State University and the U.S. Bureau of the Census,
under separate contracts with the Employment and Training Administration

. of the U.S. Department of labor, have been engaged in the National
Longitudinal Surveys (NIS) of labor market experience. Four supsets of
the United States civilian population are being studied: women“who at
the inception of the study were 30 to Ll years of age; men 45 to 59 years
of age; and young men and young women between the ages of 14 and 2L,

These groups were chosen because each is confronted with special labor

market problems that are challenging to policy meskers: for the two groups
of youth, high unemployment rates; for the older cohort of women, problems
associated with re-entry into the labor force after children are in school
or grown; and for the men, problems associated with skill obsolescence and
age discrimination that may make re-employment difficult if jobs are lost.

For each of these four population groups, a national probability
sample of the noninstitutional population was drawn by the Census Bureau
in 1966, and interviews have been conducted perlodlcally by Census

- ~enumerators utilizing schedules piepared by. the Center for Human. Resource
Research. -Originally planned to cover a five-year period, the surveys
have been so successful and attrition so small that they have been
continued beyond the originally planned expiration dates. As of the end

, of 1974, the older cohort of men had been interviewed in 1966, 1967, 1968
- (mail) 1969, 1971, and 1973 (telephone); the older cohort of women in
1967, 1968 mail), 1969, 1971, 1972, and 1974 (telephone); the young men
annually be ween_ 1966 and ‘1971 and by telephone in 1973, and the young
women ennually between 1968 and 1973.

A substantial body of literature has already appeared based upon the
NIS data. Fifteen volumes of comprehensive reports have been published
on surveys conducted through 1970 (1971'in the case of the middle-aged
men). These have appeared under the titles of The Pre-Retirement Years
(middle-aged men: U4 volumes); Career Thresholds (young men: . 5 volumes);
Dual Careers (women: 3 volumes); and Years for Decision (young women:
3 volumes). In addition, about 100 reports on specific¢ topics have been
prepared by staff members of the Center for Humsn Resource Research and
other researchers throughout the country who have acguired NIS public-use .
tapes.

The present volume is based upon the surveys of the older cohort of
women through 1972. It differs from the previous volumes in the Dual
Careers series in two major respects. First, it makes no attempt at a
comprehens1ve coverage of all aspects of the data, but rather consists of
a series of research papers on topics that are conceived to be important
in understanding the labor market experience and status of women in their
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thirties and forties. Second, rather than relying excluvsively on tabuler
analysis as have the previous volumes, all of the papers except the
introductory one utilize multivariate statistical techniques.

Without attempting to escape their ultimate responsibility for
whatever limitations their papers may have, the authors wish to
acknowledge their debt to a large number of persons without whose
contributions neither the overall study nor the present volume would have
been possible. Although personally unknown to us, the several thousand
members of the sample who have generously agreed to repeated interviews
over the years must be mentioned first, for they have provided the raw
materials for our effort.

»

Officials of the Employment and Training Administration have been
continuously helpful to us in making suggestions for the design of the
National Longitudinal Surveys and in carefully reviewing preliminary
drafts of our reports. We wish to acknowledge especially the continuous
support and encouragement of Howard Rosen, Director of the Office of
Research and Development, and the valuable advise provided by Jacob
Schiffmen, Rose Weinew, and.Ellen Sehgal, who have at various times over
the years served as monitors of the project. Ms. Sehgal's comments on an
earlier draft of the present volume were especially helpful, as were those
5f & number of other persons in the Department of*Labor and other agencies
who, read portions of the manuscript at her request, ineluding Emily Andrews,
Robert Fairweather, Elizabeth Waldmen, and Alice Yohalem.

The research staff of the Center for Human Resource Research has
enjoyed the continuous expert and friendly collaboration of personnel of
the Bureau of the Census, who have been responsible for developing the
samples, conducting all of the interviewsy coding and editing the data,
and preparing the initiael versions of the computer tapes. The names of
" +hose who have been involved in these activities over the years are too
numerous to be mentioned individually, but we should like to acknowledge
especially cur debt to Earle Gerson, Chief of the Demographic Surveys
Division ani to his predecessors Daniel Levine and Robert Pearl; to ]
Robert, Mangold, Chief of the Longitudinal Surveys Branch; to Marie Argena,
hic immediete predecessor; and to their colleagues Dorothy Koger and Pat
Healy. These are the individuals in the Census Bureau with whom we have
had immed;gte contact in the receht past. Lpﬁaddition, we wish to express
our appreciation to Kenneth Frail of the Field Division for directing the
date collection; to David Lipscomb and Eleanor Brown and the®r staff of
the Systems Division for editing and coding the interview schedules; and
to Thomas Meerholz and Kenneth Kaplan for the preparation of the computer
tapes.

. !

re

The process of revising the cég;;%er tapes received from the Census
Bureau and producing all of the tables and regressions incorporated in
this volure was the responsibility of the Data Processing Unit of the
(lenter for Human Resource Research under the eble direction of Robert
shondel ani his predecessor John Grasso. To Keith Stober, Production
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Supervisor. of the Unit, Gary Schoch, his predecessor, and their staf't we
express our thanks for serving so skillfully as intermediaries be‘w~- -
us and the computer. ,

The authors profited from comments on earlier drafts of their work
by their co-authors as well as by other members of the research staff of
the Center, partlculzrly John Grasso, Andrew Kohen, and Frank Mott.
Finally, we are grateful to Ellen Mumme for her assistance in editing the -
volume, to Malcolm Rich for his editorial ass1stance and for the
preparaticn of the Index, to Marc Parnes for the preparation of the charts
that appear’ in Chapter I, and to Dortha Gilbert for the speed, accuracy,
and good humor with which she typed the final version of the text and
tables.

Herbert S. Parnes

Project Director
December 1975
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CHAPIER I
INTRODUCTION AND OVERVIEW

Carol L. Jusenius and Herbert S. Parnes”

During the past several decades, the proportion of married women
working or seeking work outside the home Has more than doubled--from
20 percent in 1947 to 43 percent in 1974. Accompanying this trend has
been a dramatic change in the attitudes of American society concerning
"appropriate" roles for women. At the end of World Wer II, the presence
~f women in the labor .force was.a sourge of social controversy; a majority
of adult Americans 'did not approve of labor market activity by married-
women with children.l Today the employment of wemen outside the home tends
to be more widely accepted, and the sharpest debates over women's status
center on other issues: the need for child care facilities by working
mothers; the extent of job satisfaction among women, the occupational and
earnlngs distributions of women; and the effect of" famlly compos1t10n*on
women's career development.

Topics such as these are the focus of the presént volume--analyzed by
means of a unique set of longitudinal data that record the work histories
of a national sample of women in their thirties and forties from the time
their formal schooling ended, and in considerable detail for the five-year
period from 1967 to 1972. In addition to work-history information, the
date include & rich variety of detail on the women's family backgrounds,
their education and training, their health condition, their marital and

child-bearing histories, & number of their work-related attitudes, and the

N

current economic 01rcumstances of their families. Thus, social and
psychological as well as economic determinants and effects of labor market
experience can be explored.

I PIAN OF THE VOLUME

The papers in this volume do not purport to analyze every important
facet of women's labor market experience. Even less do they promise to

‘exploit all of the data from the surveys.on which they are based. Rather,

each paper focuses on ar aspect of women's labor market behavior or
experience that is of particular interest to its author(s) and that has
a significant pearlng on the welfare of women in this age category.

* . .
We are indebted to Randall H. King for his assistance in preparing
the materials for the empirical portion of this chapter.

lErskine (1971), p. 283.
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Although all of the authors are members of the same research staff, neither

in planning the volume nor in its execution has there been an attempt to

force diverse interests into a common mold or touinducekindividual ’
 researchers to accept uncongenial conceptual frameworks” or methods of

analysis in order to serve some & priori sense oft theoretical or A
methodological integrity. Hopefully, whatever may have been lost in the '
logic of organizational structure and in internal consistency has been

compensated by the eclecticism that has resulted.

Chapter II utilizes both the abbreviated lifetime work histories of

the women and the more detailed information rélating to the period between
1967 and 1971 to analyze longitudinal patterns of female labor force T
participation. More specifically, current- labor force status of various = ™
categories of women is related to the extent of their lifetime
participation. Also, on the basis of comparisons of labor market status N
at three points <in time--1967, 1969, and 1971--the relationship between
entry ahd exit rates and changes in cross-sectional labor for participation
rates is explored. Chapter III continues the ‘analysis of the women's
lifetime work histories by focusing on their career orientation and
occupational status. The first portion of this chapter attempts to
identify factors associated with a career orientation, defined as_having

been employed.in the same or related occupations at least three-fourths
" of the time since leaving school. In the second portion multiple
regression enalysis is used to ascertain the determinants of educational
attainment as of 1967 and of occupational status at several points in the
lives of the respondents. g

The remaining empirical chapters are based on the work experiences .
of the women during the five-year period. covered by the surveys. Chapter
IV analyzes the determinants of the average hourly earnings of women
employed as wage and salary workers. Particular attention is focused on
the relation between the skill level of a women's job and the extent to
which her wages are influenced by (1) human capital investments and
(2) whether she is in a traditionally female occupation. Chapter V deals
with two questions relating to the child care arrangements and needs of
women with preschool children.  The analysis begins with an assessment of
the factors associated with the use of nonfamily mesns of child care.
Then, among wWomen not currently employed, it investigates the factors o
associated with the willingness to seek work if free day care centers
were to beg provided. -

Chapters VI and VII relate to different aspects of the mobility of
women. Geographic movement is the focus of the former. Two issues are
investigated: the effect of a wife's employment on the probebility of
family migration; und the effect of migration on family earnings and, more
particularly, the earnings of the wife. Chapter VII deals with interfirm
movement and identifies the factors associated with a propensity to change
employers as well as with the likelihood of actual voluntary job change
between 1969 and 1971. This chapter also seeks to ascertain whether
voluntary job changes result in improvements in earnings, job satisfaction,
and employment stability. The final chapter draws together the principal
findings of the volume and discusses their implications. ) ‘ |

’
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" The remainder of this introductory chapter is divided into three
sections. First, the nature of the data base is described. Next, there
is a discussion of sorie of the issues involved in analyzing and
‘interpreting the data. The final section presents an overview of changes
that havs occurred in the circumstances and attitudes of the women over
the five-year period covered by the 'surveys. '

I1 THE IONGITUDINAL DATA BASE

The Sample
The studies in this volume are based on data from the National
Longitudinal Surveys.2 The members of the sample who provided the
information were selected to be representative of the almost 18 million
women in the U.S. civilian noninstitutionalized.population who in 1967
were between the ages of 30 and 4L, The sample was drawn from 235

Primary Sampling Units (PSU's ) by procedures anilogous to those used in
the  Current Population Survey (CPS).° However, in order to provide
sufficient numbers of observations for reliable racial comparisons, the
sampling ratio for black women was between three and four times as high

as that for white. Thus, the sample of 5,083 women originally interviewed
in 1966 included 3,606 whites, 1,390 blacks, and 87 women of other races.
The last-mentioned group has been eliminated for all of the analysis in
this volume. :

In addition to the difference in sampling weights between blacks and
whites, there is also some variation within each color group. In part,
this reflects a noninterview adjustment in-weights that'was made in the
initial survey. to account for members of the original sample who were not
interviewved. t also reflects further adjustments in the weights to make
the sample conform to the known distribution in 1967 of the United States'
civilian population by residence, age, color; and sex. Althouch the tables

2These surveys have been designed by The Ohio State University Center
for Human Resource Research under a contract with the Manpower Administration
of the-U.S. Department of Iabor. -The sample design, field work, and the
initial stages of data processing are the responsibility of the U.S. Bureau
of the Census under a separate contract with the Manpower Administration.
In addition to the sample of women on which the data of this volume are
based, the Nétional Longitudinal Surveys include three other age-sex.
cohorts: men between the ages of 45 and 59 when they were first interviewed,
young men between the ages of 14 and 24, and young women in the same age
category. For a complete description of the surveys see-Center for Human
Resource Research (1975). :

3For a detailed description of the sampling, interviewing, and
estimating procedures, see Appendix C.




in the report show numbers of sample cases rather than population estimates,
all calculations (percentage distributions, neans, regressions) are based
upon weighted observations. . : ’

It is important to note that although the data collected in the 1967
survey are representative of the population of this age cohort of women
in that year, the same is not true for the information collected in any
subsequent year, for there has been no attempt to adjust the sampling
weights to take account of attrition. Since the studies in this volume
are for the most part restricted to respondénts who were reinterviewed
in 1972, it must be kept in mind that the sample on which the data are
based is not necessarily representative of the civilian population of
women 35 to W49 years of age in that year. Between ‘the initial survey in
1967 and the 1972 survey, the sample shrank from 5,083 individuals to
4,471, an attrition rate of 12 percent. This shrinkage in the sample
was not randomly distributed. For example, as igs indicated by the data
in Appendix Table lA~l,5 the 1972 sample tends to underrepresent childless
women relative to married women with children living at home. There are
also variations in attrition rates by region of residence. - In most cases,
however, differences in response rates among various categories of
respondents are not substantial and are unlikely to have seriously
biased any of the results that are reported in the studies.

The Surveys

Subsequent to the initial interview in 1967, respondents“were
reinterviewed in 1969, 1971, and 1972; an abbreviated mailed survey was
conducted in 1968.° Each of the surveys was conducted by approximately
300 to 40O interviewers of the Field Division of the Bureau of the Census,
utilizing schedules prepared by the Center for Human Resource Research.
gurveys generally extended over a two- to three-month period;® thus

The sole exception is'Appendix Table 1lA-1, showing the noninterview
rates in-the 1972 survey. )

5Tables cited in this chapter are all found in Appendix A. .
6Although the National Longitudinal Curveys were originally intended
to cover a five-year period, a decision was reached in 1973 to extend the
surveys for an additional five years 8o long as the problem of gttrition-
did not become unduly severe. The additional surveys were to be conducted
biennially by telephone, ending with a face-to-face interview at the end
of the ten-year period. The first telephone survey of the women was
sonducted in 197L. Of those eligible, 96 percent were interviewed.

BN 7For the 1967 and 1972 interview schedules, -see Appendix D.
AN . : .

“To balance the work load of the Census Bureau, the month in which
“interviewing began was changed during the course of the study, Prior to
1969 the\iﬁterviewing process began in May; in 1969 and thereafter they
began in April. '

(AV]
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althdugh the term "survey .week" is used throughout the report to refer to

"the reference week (preceding the date of the interview), it should be
- bornie in mind in interpreting the data that this is not the same week for

all respondents.

Nature of the Data

2

Stated succinctly, the data collected during the course of the
National Longitudinal Surveys include an abbreviated lifetimé work history
of each respondent up to the time of the first survey, a detailed work
history during the period covered by the surveys, and information about
a variety of social, psychological, and economic characteristics of the
respondents that are hypothesized to influence labor market behavior. No
particular purpose would be served by attempting to catalog at this point
the types of information that have been collected, but Appendix B consists
of & glossary defining all of the variables used in this volume and describing

how they are measured.

While detailed description is unnecessary, the analytical potential

. inHerent in the longitudinael character of the data deserves emphasis. -The

fact thet the data have been collected at several points in time over a
five-year period makes it possible to examine the extent and cnaracter of
change in important aspects of the labor market status of the women, and
this in ifself is a substantial contribution because such data are

- relgtively uncommon. But much more important is the ability to relate an

individual's characteristics at one point in time to her characteristics
or-status at a subsequent point and to examine changes in one .get of
characteristics in the light of changes in another set. This allows
analysis of developmentel processes and the exploration of directions of
causation that can be accomplished in no other way.

Perhaps the clearest examples of the unigue contributions that
longitudinal analysis can make are provided by studies of relationships
between atti*udinal measures and actual behavior. For example, in the
study of interfirm mobility in Chapter VII a respondent's satisfaction
with her current job as measured in 1969 is related to the likelihood of
her having changed employers between 1969 and 1971.. The only way_such an

-investigation -could have been carried out o the basis of a single survey

would have been by means of a retrospective neasure of attitudes--clearly
indefensible because of the possibility that a respondent might rationalize
her 1969 attitude in the light of her actual subsequent behavior.

However, the -benefits of longitudinal analysis are by no means
eonfined to cases in which attitudinal variables are being examined. For
example, the analysis in Chapter II rests heavily on an ability to compare
a woman's labor force status at several points in time. Similarly, the

_analyses of geographic and interfirm mobility in Chapters VI and VII,

respectively, take advantage of an ability to relate changes in job status
and in residence to changes in earningz. Finally, in the analysis of
vertical occupational mobility in Chapter III the longitudinal research
design permits one to examine the impact of various types of experience
Auring.the five years covered by the study on the likelihood of movement
up or down the occupational hierarchy.
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IIT THE LIFE-CYCLE DECISION PROCESS

Most of the analysis in this volume is based on a very short period
in the total life.span of the women under consideration--the five years -
. from 1967 to 1972. Many of the characteristics of the women that affected
their labor market activity during this period were the product of _
“decisions that had been made earlier--decisions, for example, relating to
education, marriage, and fertility. By the same token, decisions and
experiences during the five-year -period- under investigation will dqubtless
condition subsequent behavior., All of these decisions and experiences,
moreover, have been-influenced by che changing social milieu in which the
women lived. To put. all of this in perspective, it is desirable to say
a few words about the personal and environmental factors that have operated *
to affect the working lives of the cohort of women with which this study
is concerned.- ' - :

-

Factors Affecting life-Cycle Decisjions

At d@ny given stage of development, some characteristics of individuals
may be treated as exogenous in explaining behavior. For example,
educational attainment or marital status are largely "given" in analyzing
the current labor force participation of & 4LO-year-old woman. In contrast
over the life-cycle, all decisions and actions are endogenous. Educational
attainment, marital status, number of children, and career choice are not
parameters to be taken as given; they are variables to be explained,
reflecting the outcome of earlier decisions and earlier circumstances.
Moreover, decisions ‘and plans at one point in time are subject to
modification and reformulation. The birth of a first child, for example,
may affect a woman's decision to bear additional children, as well as her
decisions with respect to lebor market activity. Thus, even if 'a woman
develops long range plans-during her teen-age years, such plans are by
no means immutable. They may very well be revised several times over
the women's- life span either in response to events and circumstances
outside her control or as the result of changes in her attituvdes and
desires brought on by the process of maturation and aging.

The ways in which the aging process--with its typical cycle of entry
into the labor force after leaving school, marriage, children, and re-entry
into the labor force--may affect a woman's plans is fairly obvious. Her
age at marriage may influence the number of children she wishes to bear.
Her age at the birth of her first child may affect her decision to have
more children or to work outside the home. The birth or aging of her
child(ren) may cause her to reassess her role within the family and thus
to alter her plans for labor market activity. :

It is also clear that events outside & woman's control which affect
other family members may force a woman to reappraise her situation at

9See‘, for example, Lopata’(l972).
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any moment in time.10 For example, at any stage of the life cycle, the
sudden urtemployment or incapacitation of a woman s husband mey mandate
her (re)entrance into the labor forre, contrary to her previous plans.
Equally important in causing reforit:ulation of plans are changes in
preferences_that may occur as unexpected consequences of earlier
decisions.1l In other words, there are feedback mechanisms that may
cause modifications in particular choices as their outcomes are experienced..
For instance, & wife who enters the”labor force only in order to,reduce a
debt incurred by the family may enjoy her work and as & consequence revise
her original planu and continue her employment even after the flnan01al
obligation-has been met.

Finally, alterations in personal attitudes and preferences, and thus
in plans, may result from changes in the broader social milieu. For
exsmple, women's plans regarding labor force participation and/or fertility
may be modified as the result of social pressures to enter the labor force
in order to contribute to a war effort, to leave the labor force in order
to enhance employment opportunitles for men, or to bear a greater (or
lesser) number of children in the national interest. This factor is
particularly important in understending the work histories of the cohort
. of women under consideration in this volume. During their lives there
have been dramatic changes in social attitudes toward women's role in the
family and in the labor force. While still in their childbearing years,
for example, most of the cohort have witnessed a shift in attitude toward
large families, as concern for the population explosion made zero
population growth a national issue. All have experienced the recent
impact of the Women's Liberation Movement, with its implications for the
status of women both in the home and in the labor market. These changes
in social climate that the women have lived through necessitate an v
historical perspective in analyzing their lebor market histories.

A Historical Backdrop

The four time lines in Chart 1.1 are designed to provide such a
perspective. The top line indicates some major relevant events in
American history over the 50-year period preceding the initial survey of
" our - resp0ndents The remeining three show the age range of members of
the cohort at the times of these events by focu81ng on the oldest (Lk),
arn intérmediate age (37), and the youngest (age 30).

It is clear that the personal histories of the oldest group of women
covered by this study were strongly linked to the economic and political
events of the thirties and forties. They entered high school in the middle

O5ce Ehriich (1975)5 Mincer (1962); and Cain (1966).

11,
See Mezerick (1945) and Chafe (1972) for a discussion of women's
attitudes toward employment after World War IIT.

21
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of the Depression; theyrgraduated as the Un1ted States entered World War
IT; and they helped produce the post-war "baby boow." The wide swings
that occurred over th}s perlod in social attitudzs toward the appropriate
roles of women were a critical part of their lives, During their . high
school years, public opinion polls indicated that Aniericans strongly
disapproved of married women working out51de the- home.12 The low labor
force participation rates f the thirtied reflect this ettitude: =among
women 14 years af age or’ older, 2L percent were in’ the labor force in
1930 and only 25 percent in 190,13 However, as women irn this age group -
were leaving high school, the onset of World War II produced a drastic
change in opinion on th1s issue gs the needs of war industries mendated
the entrance of women into the labor force.l Thus, although they had
grown up at a time wheén society generally disapproved of married women ’
working outside the home, by the time they were of marriageable age,

. social pressures were encouraging them to enter the labor force. Between

1940 and 194M the labor force participation rate of married women (husband
present) increased from 15 percent ‘to 22 percént.l>

{fowever, this change appears to héve been a reflection more: of the
speciul circumstances of a war-time economy-than of a Phange in social
norms. The conclusion. of the war saw the restoration of the bellef that -
‘'women's primary role was in‘the home. In part, this was merely a.°
continuation of the view held furing the war, i. e., that the employment

* of women was & temporary phenomenon. However, the attitude was reinforced

by a general concern that unemploymwr~nt wguld again reech the level of the
1930 s with-the return of the veterans. . (-
P ' .

Yet many women who had rEépondedcto the demands of the war b} eﬁtering
the labor force did not wish to leave‘'their jobs, and the post-war labor

wr
~

p skine (1971).

13Oppenheimer (1970), Teble 1.1, p. ‘3.  These figures are for black
and white women combined. It should be noted, however, that the trends
that are described in thid and the several following paragraphs were quite
different as between white and black women. 1In 1930 the -proportion of
women aged 14 and.o¥er who were gainfully employed was almost twice as
high for blacks as for whites (42.5 versus 22.3 percent). In contrast to
the experience of white women, partidéipation rates of black women declined
between 1930 and 1950. U.S. Department of Commerce (19M3), Table 7, and
(1960), .Table 83.

uWhereas in 1936 only 15 percenu of the population believed that it
was acceptable for married women to work outside the home, by 1942, 60
percent of the American public favored the employment of women in war
industries. "Erskine (1971), 1936 Foper Poll on p. 282 and 1942 NOR®
Poll on p. 28h

'>0.5. Department of Commerce (1974), Table 550, p. 3kO.

16 .. o
“Chafe (1972). See especially Chapter 8. Also see Mezerick (1945).
: * ‘ . .
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force participation rates of women reflect this feeling.l7w While the
participation rates in the .late forties were below those of the war

years, they nevertheless remained above the pre-war figures. 1In 1947,

for example, the farticipation rate of married women (husband present)

was .20 _percent as compared with 22 percent in 1944 and 15 percent in =~
19§0.18 In 1950 labor force participation rates for married women aged

45 to 54 Bnd 55 to 64 (the groups most likely to have older children) were
twice their 1940 level.l s '

It is unclear whether this growth in the employment of women in
combination with prosperous economic conditions influenced social
attitudes, or whether the attitudes in combination with the prosperity
;caused the ihcrease in wamen's labor markeét participation. Whatever the
direction of causation, -opinion polls indicated that a higher proportion
of Americans in the late 1940's approved of married women working (if
their children were grown) than in the pre-war period.20 Nevertheless,
the women as fullitime wife and mother remained the ‘social norm, as well
as the popularized ideal. Coe v ' -L .

. - . -

During the period immediately following the war, women -in the
intermediate age group (i1lustrated by the time line for- those who*were
37 years old in 1967) were graduating from high school. Their subsequent
work histories, while undoubtedly influenced by thelr awareness as children
of women's employment in war industries, were also kely to have been
affected by the social conditions of the latter half . .of the 1940's. These

- women were meking decisions regarding college, career, marriage, and
4 childrer at.a time when, as noted above, society was. stres§ing the primacy
of the role of "wife-mother" and accepting employment of women only if it
: did not interfere with the raising of children. .

. . - ) .

This attitude continued through the 1950's. The youngest group of -
women covered by this study (illustrated by the timeline for those who were
30 years old in 1967), were thus graduating from high school and becoming
adults during a period in which society continued to emphasize women's
position in the home. Nevertheless, increasing numbers. of married women
were, seeking employment. Between 1950 and 1960 the labor force
participation.rate of married women (husband present) increased from 24
to 31 percenﬁ.zl In other words, as these young women were formulating
théir marriage and career plans they were witnessing increasing labor
market activity by older women,22 and at- the same time were reading women's

Mvezerick (1945), pp. 81-82. . . e
18U.S. Department of Commerce (197h4Y; p. 340.
lQOppenheimer (1970), Teble %.ﬁ, p. 11. ‘
: _20Erskine (1971), pﬁ. 284-85,
2Ly, ﬁep&rtmenﬁﬁof Commercé El97h), p. 340.° .

22 P
Oppenheimer *(1970), Tabik 1.h, p. 11.




magazines which stressed the importance of the roles women played in the
home : '

In 1958, and agein in 1959, I went through issue
after issue of the three major women's magazines
. » » without . .ding a single heroine who had a
career, -a commitment to any work, art, profesg&on
e, or mission in the world, other than "Occupation:
- housewife."23
It w&s not until the 1960's that 8001ety began to appraise
reglistically the pos1tlon of women inside and outside the family setting.
‘ Publication of Betty Friedan's The Feminine Mystique contributed to a
growing awareness of the limited set of choices that had been available
to women (especially those with a college education)»during the 1950's.2u
In the 1960's, such books as Caroline Bird's Born Female raised & new set
of issues sbout women's roles: their limited options within the labor
force.25 In the meantime, the full-time housewife was no longer the
norm for all age groups of women: by 1967, 53 percent of women 20 to 2k
years old, L8 percent of those 35 to 44, and 52 percent of those 45 to -
54 were in the labor force. Even those in the principal childbearing
years of 25 go 34 years. of age had a labor force participation rate of
42 percent. ) )

Thus, by the time the initial survey reported in this volume was
waken, the presence of women in the labor force--whether married or
single, with or without children--was no longer a matter of great
controversy. Instead greater emphasis was- being placed on issues
involving the employment conditions of those women in the labor force,

- .8, topics such as those treated in subsequent chapters.

IV  THE FIVE-YEAR PERIOD 1967-1972

With the foregoing historical context in mind, it is appropriate

ow present an overview of the changes that occurred in the lives and
: lebor market experiences of our -sample of women over the-five- ~year period
y o that is/ the principal focus of this volume..  The longitudinal data presented

in th;é concluding section serve as a valuable backdrop against which to

evaluate the more intemsive analyses of aspects of the women's experience
. that are presented in the remaining chapters of the volume. We bégin with
~an analysis of the changes that occurred over the five-year period 'in their -

23priedan (19635, p. 38.

2uFried'an (1963). .

. ®Onira (1968).

‘s - 26 R . =
U.S. Department of Iabor (1975), Table A-2, p. 205.
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merital and family status, their health, and their attitudes toward market
activity, and then turn our attention to a number of dimensions of their
labor market activity and income. )

Maritel end Family Characteristics

- Slightly under a tenth of the white respondents and somewhat under &
fifth of the black changed their marital status between 1966 and 1972
(Table"lA-2).27 The net effect of the gross changes that occurred was to
reduce the proportions of maerried women living with their husbands from
87 to 84 percent for white women and from 66 to 60 for blacks. Among
whites the number of divorced or separated women rose from 6 to 8 percent-
and the number of widows from 2 to 3 percent of the total. The proportion
of bleck women in each of these categories in 1972 was exactly three times
as high.

Of far greater quantitative importance in affecting the labor market
activity of mothers over the half decade were the changes that occurred
in the age distribution of their children living at home (Teble 1A-3).
Among women who were married and living with their husbands in both 1967
and 1972, the proportion with children under 18 years of age in the

‘household declined from 86 to 75 percent fo#aghiheS/Eﬁa from 76 to 68

percent for blacks. On the other hand, the decline in the proportion

~with children under six was much smaller--from 16 to 1 percent of the

white women and from 18 to 16 percent of the blacks.

"Health

A substential minority of women in their thirties and forties have
health problems that affect the amount or kind of work they can do
(Chart 1.2). A fourth of the white women and e third of the black women
reported such problems in 1967, in 1972, or in both years. Within both
racial groups health problems are more pervasive among the older than
among the younger members of -the cohort. Nevertheless, among the total
group of white women the incidence of work-limiting conditions was no
greater in 1972 than in 1967, for 8 percent experienced a deterioration
in health and an equal proportion reported an improvement. Among blacks,
on the other hand, there was a net increase in the.. proportion of women who
reported health problems--from 19 percent in 1967 to 26 percent in 1972.
The proportion of women whose health deteriorated was related to age--being
only 2 percentage points fQr those who in 1972 were in their late thirties,
but 8 to 11 percentage pojmts for those in their forties.

27Tables cited "in this section appear in the Statistical Appendix.
Unless otherwise indicated, all comparisons over two or more survey years
are based on & universe restricted to respondents who provided the relevant
information in both (all) years.
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Chart 1.2 Percent of Respondehts with F- .1th Problems, by Race and
‘1971 Age: 1967 and 1972

Percent Whites Blacks
30 ot vmene
— ®
— @
. 4
— T %
10 p— &
‘E“" o
' =9
O o _ ] : X 3 poes 55
1967 1972 1967 1972 1967 1972
All ages i Lh5_hg

Source: Appendix Table 1A-k,

Attitude toward Market Work

The perceptible change during the Jive-year period in the attitudes
of respondents toward the appropriate role of married women with children.-
indicates a continuation of the longer-run trends previously noted.
%espondents were asked an identical set of questions in both 1967 and 1972

esigned to measure their views on the propriety of labor market activity
by married women with school-age children (Chart 1.3). The proportion of
white women with the most favoreble views increased from 23 to 32 percent
between 1967 and 1972, while those with the least favorable views decreased
by an identical amount--from 36 to 27 percent. As compared with their
wﬁite counterparts, black women in. 1967 had expressed’ cénsiderably more
tdlerant views of merket work. While they, too, became somewhat more
f vorably disposed to such activity over the five-year period, the change

their case was much smaller. As a consequence, the racial difference

1q attitude on this issle was less pronounced in 1972 than in 1967.

There is also some evidence that respondents perceived thelr husbands

tol be somewhat more favorably disposed to their working in 1972 than in
%7 (Chart 1.L4). In families whose wives were employed as wage and salary

wo#kers in both. 1967 and 1972 there was only a very slight net change--g

2 percentage point increase in the case of both whites and blacks in the

pr?portion of women who reported that their husbands liked the idea of

1
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Chart 1.3 Aftitude toward Market Work, by Race: 1967 and41972
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Source: Appendix Table 1.5.

their working. For white women who were out of the lsbor force in both
years ihe gvidence points to no strengthening of positive attitudes by
husbands toward their work activity, but it does indicate some melting of
opposition. There was & 9 percentage point decrease in the number who
reported unfavorable attitudes by their husbands and a corresponding
inerease in the "undecided" category. No such pattern is discernible in
the case of black women. :

It is, incidentally, interesting to note that there is virtually no
difference between the reported attitudes of the husbands of black and
white working women. However, in the case of women not in the labor force,
black women's husbands have perceptibly more favorable attitudes toward
lebor market activity by their wives than do husbands of white women, but
the difference appears to be shrinking. - ' '
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. Labor Force and Employment Status

o

The following chapter examines in considerable detail the changes in
labor force participation that occurred over the periods 1967 to 1969 and
1969 to 1971. Here we discuss briefly some of the trends over the full
five-year period 1967 to 1972. In order to put them into perspective, it
is instructive to examine 1967 and 1972 cross-sectional date from the
Current Population Survey for women between the ages of 35 and 44,28 The
overall labor force participation rate for that age group increased '
approximately b4 percentage points--from 48 percent in 1967 to 52 percent
in 1972. The trends were quite different, however, for blacks and whites.
While the rate for the latter increased from L6 to 51 percent, the
participation rate of black women remained virtually unchanged at about
61 percent. Thus, the differential between whites and blacks declined over
the period fram about 14 to 10 percentage points. -

As compared with the foregoing cross-sectional data, the longitudinal
data of the present study show a larger increase in labor force | -
participation for the white women and & decrease for the black as the
cohort aged over the five-year period (Chart 1.5). The white participation
. rate rose by about 9 points, while that for blacks dropped by 4 points.
- Thus, the 20-point black-white differential at the beginning of the period
was reduced by almost two-thirds by 1972. The trend among whites is ‘
dominated by women with children. Among those who had never borne children
the white labor force participation rate remained virtually stable over the
period (Table 1A-8). '

~

“ As judged by status in the terminal years, there was considerable
stability in labor force status over the period (Table 1A-9). Among both
whites &nd blacks about four-fifths of the women who were employed in _
1967 were employed also in 1972. Moreover, about two-thirds of those who
were out of the labor force in 1967 were also out in 1972. While employed
women and those out of the labor force in 1967 were equally likely to be
unemployed in the survey week of 1972 (2'percent), the corresponding
likelihood for a women who was unemployed in 1967 was four times as great«

The stability of labor force attachment is also manifested by data
. relating to the 12-month periods prior to-r the 1967 and 1972 surveys
(Table 1A-10).29 Of those women who spent no time at all in the labor
force in the earlier period, three-fifths were also out of the labor force
for the entire 12-month period prior to. the 1972 survey. At the other
extreme, of those who were in the labor force at least 50 weeks in 1966,
over half were also full-year participants prior to the 1972 survey and

28 :
U.S. Department of Iabor (1975), p. 205.

5 . .
9To be more accurate, the data for the earlier period relate to
. ’ calendar year 1966. ' ) '
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Chart 1.5 Survey Week Labor Force Part1c1pat10n Rates, by Race:

1967 to 1972
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Source: Appendix Table 1A-7.

as many as four-fifths were in for at least 4O weeks. The pattern was
almost identical for whites and blacks.

Annual data for periods immediately preceding the 1967 and 1972
survey dates also make 1t clear that unemployment, far from being a random
phenomenon, tends to be visited upon the same indlviduals from one year
to another (Table 1A-11). While about nine out of ten women with some
labor force exposure experienced no unemployment lasting as long as a week
in calendar year 1966, the minority who experienced it were much more
‘likely than others to have some unemployment in the year preceding the
1972 interview. Moreover, the greater the number of weeks unemp’~yed in

’ ‘ 17
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1966, the greater the likelihood of unehployment and the longer its
duration in the later year.

Retrospective Perception of Progress over the Five-Year Period

Before turning to an examination of changes during the half decade
in several aspects of employment and income, it is of some interest to
exasmine the respondents' perceptions of the course of their work lives
over the five-year period. In the 1972 interview they were asked "All in
all, so far as your work is concerned, would you say that you've progressed
during the past five years, moved backward, or just about held your own?"
The responses -to this question are shown in Table 1A-12 for those
respondents who were in the labor force in both the 1967 and 1972 survey
weeks. It is impressive that only 4 percent of the women--an identical
proportion of whites and blacks--believed that they had "moved backward"
over the period. In contrast, three-fifths of the white women and half
of the blacks reported that they had "progressed,” while the remainder
believed that they had "held their own." Although there were no age
differences in the small proportions who reported retrogression, progress
was somewhat more likely to be perceived by yoinger than older women.

Comparative Hours, 1967 and 1972

Among both white and black women the proportion of full-time employees
among those who were employed as wage and salary workers at both dates was
higher in 1972 than in 1967 (Chart 1.6). The increase was greater for the
whites, among whom full-time employment rose from 64 to 78 percent of the
total as compared with an.increase from 65 to 70 percent for the blacks.

As a consequence, while the proportions of full-time workers were virtually
identical for the two races at the beginning of the five-year period, a
differential of 8 points in favor of the white wamen had developed by 1972.

The Journey to Work

“

Means of travel Most white women in their thirties and forties who
work as wage and salary earners get to work in their own automobiles
(Teble 1A-14). In 1972, for example, this proportion was as high as
four-fifths, and there was very little difference between full-time and
part-time workers in this respect. Public transport, on the other hend,
is used by only about one in twenty of the white women. As might have
. been expected, black women are considerably less ‘likely than white to -
drive to work, and in their case, there-is a substantial difference
between part-time and full-time workers. Overall, only about half of the
black respondents reported driving to work in 1972, the proportions being '
57 and 33 percent, respectively, for full-time and part-time employees.

As compared with whites, blacks were almost four times as likely to ‘use
public transportation (18 versus 5 percent) and almost three times as
likely to ride with someone else (16 versus 6 percent).

Between 1966 and 1972 there had been a perceptible increase in the
use of private automobilé--more pronounced for black women than white

e
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Chart 1.6  Percent Full-Time Workers, by Race: 1967 and 1972
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Source: Appendix Table 1A-1i3.

women #hd for full-time than for part-time workers., The overall proportion
of white women using their own automobiles rose from 71 to 80 percent; for
blacks the rise was from 41 to 52 percent.

Travel time Despite these changes in means of travel to work, women
in our sample who worked at both dates spent about the same amount of time
getting to work in l978\as'they had in 1967--over a quarter of an hour oa
average for white women ‘and over 20 minutes for black (Teble 1A-15). The
greater travel time for blacks in both years, it should be noted, prevailed
among both part-time and full-time workers and among both those using their
own automobiles and those travelling by other means.

Only uic the case of part-time workers was there a perceptible change ‘
in travel time between 1967 and 1972, which operated in different directions
for whites and blacks. White part-time workers experienced an increase in
travel time,; while the opposite was true for blacks. These trends were

t

o . . 19
30 ,




largely attributable to those using means of travel other than theif own
automobiles. ‘

Real Average Hourly Earnings °

Average hourly earnings of women in their thirties and forties who
were employed as wage,ér salary workers rose faster than the price level
between 1967 snd 1972 (Chart 1.7). Adjusted for the increase in the
Consumer Price Index, earnings of employed white women were 9 percent
higher in 1972 than in 1967; for blacks the corresponding increase was
26 percent. Relative increases were greater over the 1967 to 1969 period
than over the period from 1969 to 1971 (Table 14-16). As the result of
the larger relative increase in black earnings, the white-black earnings.
ratio shrank from 1.27 in 1967 to 1.10 in 1972.

When attention is confined to that subset of women who were employed
in all four of the survey weeks (1967, 1969, 1971, 1972), the relative
increase over the five-year period is about twice as high for white
women as when 811 women employed in 1967 are compared with all those
" employed in 1972 (Chart 1.7): For blacks, on the other hand, the increase

was no greater than for all women considered cross-sectionally. Nevertheless,
the increase for blacks was greater than that for whites, so that the
white-black earnings ratio for this subset of women shrank from 1.18 to

1.11. Another way of saying all of this is that although black women in

this age group generally were improving their earnings position relative

to white women over the period, the improvement was not -so great among

those who were continuously employed as among the total group.

Real Annual Farnings

The 1971 average annual earnings of wage and salary workers who were
employed in all survey weeks was $6,24l4 for white wamen and $5,369 for
bleck (Chart 1.8). In real terms, these figures represented increases
over 1966 earnings of 30 percent for white women and 40 percent for black.
The fact that relative increases in annual earnings surpassed the relative
increases in hourly earnings for both blacks and whites reflects the rise
over the five-year period in hours worked per week and weeks worked per
year. As a consequence of the greater relative earnings increases of
black women, the white-black ratio of annual earnings dropped over the
five-year period from 1.26 to 1.16. : ‘

Contribution of Employed Wives to Total Family Income

. In married-spouse-present familiés, total 1971 income was considerably -
higher where the wife was employed than where she was not. In white
femilies in which the wife had wage and salary earnings, 1971 family income
averaged $15,954 in contrast to $13,536 for families in which the wife had
no such income; the corresponding figures for black families were $11,731
and $8,33l. Moreover, the contribution of respondents' earnings to total
family income was substantial, amounting to 26 percent for whites and 35
percent for blacks (Table 1A-19). These proportions were surprisingly

g ’
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Chart 1.7 ° Real Average Hourly Earnings, by Race: 1967 and 1972
Respondents Employed in Each Year Compared with Respondents
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similar across family income categories, except foJ the lowest income
category of whites. Among white families with indomes under $8,000, the
wife's earnings accounted on average for almost one-half. ~In every other
income category, however, the wife's proportion fell within the relatively
narrow range of ol to 28 percent. Among blacks, wife's earnings ranged
between 2§ percent and 38 percent across all income categories. :

Summary : . N L
Speakifg in terms of averages, the labor market positibn of women wﬂg
were in their thirties and early forties in 1967 improved over the ensuing
half decade. As many of the women were freed from the responsibility of
caring for young children and as attitudes toward market work became
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Chart 1.8 Mean Wage and Sélary Income in 1971 Dollars, by Race:

1966 and 1971
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Source: Appendix Table 1A-18.

somewhat more permissive, the.extent of labor force participation increased;

among those at work, full-time employment became more prevalent. However,
~while there was movement in both directions over the five-year period, &

large majority of women were in the same labor force status™in 1972 as in

1967, . , . s
v Of the women who were .in the labor force at both dates, a majority .
“.perceived that they had progreésed during the period, and.only 1 in 25
reported retrogression. These attitudes perhaps reflected the substantial
increases in real hourly and annual earnings that occurred over the period,
and the even larger increases experiénced by those whose labor market
participation was continuous. 1In 1971 employed married women made
substantial contributions to family income--about one-fourth for whites
and one-third for blacks--and the proportions were remarkably stable
across family income categories.
N _ Iy
In meny respects, differences betweén black and white women became
less pronounced over the half decade. For example, because labor force
. . .
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perticipation of blacks fell while that of whites rose, there was less
difference in participation rates in 1972 than tHeére had been in 1967.
— Differences %¥n attitude toward market work also beceme smaller over the
period. ‘Finally, because black women, enjoyed larger relative gains in
* €drnings, white-black earnings differentials declined between 1967 and
- 1972. As will be noted in a later chapter, however, the racial.
" . .differential in occupational status actually widened somewhat, which may

explain why larger proportions of whites than of blacks perceived progress
over the period. _ . T .
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‘CHAPTER II

IONGITUDINAL PATTERNS OF FEMALE IABOR FORCE PARTICIPATION
N ’

Francine D. Blau*

The extent and determinants of female labor force participation have
been the focus of considersble attention on the part of social scientists.
However, the empirical investigation of this subject has relied prlmarliy
on cross-sectional data. Thus, the longitudinal patterns of women's
involvement in market work remain a'relatively unexplored area. " In this
chapter, we attempt to extend our knowledge of female labor market behavior
by summarizing these longitudinal patterns. Our purpose in this
investigation is primarily descriptive, an effort to provide information
on longitudinal patterns of labor market activity among women in their late
thirties and forties which is ¢omparable to the cross-sectional 1nformat10n
currently readlly available from a myriad of published sources. 1 e

' The NIS provides two types of data regarding the extent of market
involvement over time of women in this age group. First, at the time of
the inmitial survey in 1967, detailed work histories were obtained from
respondents. In the first section, we summarize the previous work
" experience of women in the sample. Second; over the survey perlod
information is aveilable regarding entries into and exits from the labor
force. In the second section, we take advantage of these data on '
comparative labor market status to examine the relationship of these labor
* market flows to changes in partlclpatlon rates and to the average level of
\

A331stant Professor of Economics and Labor and Industrial Relations,
University of Illinois at Urbana-Champaign. I am extremely grateful for
the valuable comments and advice of my recent colleagues at the Center for
. Human Resource Research, particularly Herbert Parnes, Gilbert Nestel, Carol
Jusenius, Andrew Kohen,and John Grasso. I would also like-to thank
Iawrence Kehn and Marianne Ferbert for their helpful comments on an earlier
draft of this paper. I am indebted to Sylvia Moore and Ellen Kreider for
their excellent research assistance. Final responsibility for errors and
omissions, however, remains my own. . ‘ T

For tabulations of cross-sectional date on labor force participation
rates, see, for example, the Manpower Report of the President, April 1975.
For examples of empirical studies of female labor force partlclpatlon
utilizing cross-sectional data, see Mincer (1962), Cain (1966), Bowen and
Finegan (1969), and Sweet (1973).
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experience of women in the labor force.2 In the third section, we briefly
summarize the mejor conclusions of the paper. .

I LIFE-CYCIE PATTERNS OF PARTICIPATION

In this section the retrospective work histories of wamen in the
' sample during the years between school completion and the 1967 survey are
summarized. The focus is upon two major areas where such information on
work experience may be particularly instructive.

First, we investigate the extent to which three variables which are
strongly related to the probability of labor force participation at a
point in time--marital status, presence of children, and race--are
similerly associated with the extent of work experience during the period
prior to the 1967 survey. While the reasons for expecting these groups
to differ with regard to previous market involvement are fairly obvious,
the magnitude of such differences is of interest.3 Moreover, it is
important to control for these factors in examining other relationships.

Second, we examine the consistency in the pattern of labor market
involvement of women in the sample in the period up to 1967. We expect
women to exhibit consistent patterns of participation for two reasons.
First, many of the variables associated with labor force participation
at one point in time--for example, level of education, extent of household
responsibilities, relative magnitude of income available from other sources,
tastes for market work--dre likely to manifest an influence over behavior
during other periods as well. Second, to the extent that earnings are
related to experience, women with greater labor merket experience will
command higher market wage rates than women with similar characteristics,
but less experience. Thus, at any moment in time the incentive to engage
in market work is likely to be greater for women with more work experience
than for those with less.

>

“~

2 ' .
Throughout this analysis we have restricted the sample to respondents
who were interviewed in each of the three survey years: 1967, 1969, and

- 1971, in order to examine & fixed population. It may also be helpful to

note at this point that in order to be comparable, entry and exit behavior

must be studied over intervals of equal length. Thus, we examine entry and

exit rates during the 1967 to; 1969 and 1969 to 1971 periods. Unlike the

other chapters in this volume, this one does not utilize data collected in
the 1972 survey.

3F‘or cross-sectional analyses of differentials in labor force
participation with respect to these and other factors, see, for example,
Cain (1966); Bowen and Finegen (1969); and Sweet (1973).
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While the reasons for expecting consistent patterns of participation
are fairly straightforward, the magnitude of this relationship is of
considerable. intezrest. It is measured in two ways. First, we examine
the extent to which labor forcé participation at a point in time--in this i
case, the 1967 interview date--is related to prior labor market experience.
Our expectation is that, on average, labor force participants will exhibit
a pattern of higher past involvement in market work than nonparticipants.’
In other words, we hypothesize that labor force part101pation at a p01nt
in“time will be geléctive of women with greater prior labor market
experience, Second, among ever-marrled women with children (the maJorlty
of respondents) we investigate the extent to which participation in market
work in one interval of their lives, e.g., between school and merriage,
is positively related to their participation in market activity in a
. subsequent interval, e.g., between marriage and the birth of their first
chiid.

N o -
It is important to note that when the retrospective work experience
data were obtained, respondents were asked in how many years they had
worked six or more months. Thus, the reader should bear in mind that a
"year" of work experience under this definition mey represent less than

a full year of actual market work.? Similarly, women who have accumulated-
no "years" of work experience during a particular period in their lives
may in.fact have worked less than six months in one or more of the years
in that interval. For.ease of exposition we shall refer tc¢ women who have
not worked six or more months in any of the years elapsed 1n an interval
as hav1ng no work experience in the interval.

Post School Work Experience

longitudinal data regarding the proportidn of years worked by women
between school completion and 1967 generally confirm what would be expected
from cross-sectional findings. Table 2.1 shows the proportion of years
worked by women in the sample during fthis period by race afid marital
status/child categories. Among both whites and blecks, ever-married women
worked on average a smaller proportion of the years elapsed since school
completion than never-married women and, particularly among whites, the
differences are of considerable magnitude. Further, where sufficient data
‘are available, it may be geen that the presence of children reduces tte
extent of work intensity for both marital status groups. BRmcial

uFrom the retrospective work histories, data on the,L extent of
participation in market work are available for all respondents for the
years between school completion and 1967. For ever-married women with
children, data are available on work experience in three intervals:
between school comnpletion and first marriage, between first marriage and
birth or acquisition of first child, and between birth or vau181t10n of
first child and 1967.

5An additional caveat is that full- and part time work are not
distinguished.
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differentials in work experience between blacks and whites are most
pronounced among ever-merried women with children (EMWC). Black women in
this category had worked on average 52 percent of the years elapsed since
school completion as compared to 39 percent for their white counterparts.
While a considerably higher proportion of black than white women in the
EMWC group: worked for more than three-quarters of the years elapsed, the
same proportion of black as of white women, 9 percent, had no work
experience during this interval.

As noted earlier, the NIS data permit us to explore an additional
question regarding the work histories of women. At any particulsr point -
in time, some women  from each race and marital status/child category are
labor force participants, while others are out of the labor force. We
expect the two groups will differ in terms of their past work experience.
The data in Table 2.1 suggest that such a difference exists and that it
is of considerable megnitude. When we control for labor force status as
of the 1967 interview date, we find that within every race and marital
status/child category, labor force particlpants have worked a substantially
higher proportion of the years elapsed than those outside the labor force.
To illustrate, among whites in the EMWC group, those who were in the labor
force in 1967 had worked 52 percent of the years since school completion,
while those out of the labor force at the survey date had worked an average
of 28 percent of this time--15 percent of the latter group had no work
experience in this interval. '

In Table 2.2, we examine the differences in work experlence between
the 1967 labor force and nonlabor force groups among ever-married women
with children. In this case we consider the period subsequent to the
birth or acquisition of the first child. Particularly among whites, the
experience differential between the two labor force groups is greatly
increased during the more recent period. White labor force participants
had worked 45 percent of the time elapsed gince they assumed the care of

-thelr first child, as compared to only 12 percent for nonpart101pants--60
percent of the latter group had no work experience during this interval.

Work Experience of Ever-Married Women with Children over the Marriage
and Birth Cycle

In this section, we examine the work experience of ever-merried women
with children during three intervals in thelr lives. First, we consider
the relationship of work status in the interval between school completion
and first marriage to work status in ‘the interval between first marriage '
and birth or acquisition of first child. Second, we examine the
relationship of work status in the interval between marriage and child to -
the extent of subsequent labor market experience.

Table 2.3 shows the work status of women between marriage and child,
controlling for premarital work status. In order to clarify the
relationship between work status in these two intervals, the sample has
been restricted to women for whom school completion occurred prior to first
marriage and first marriage preceded the birth or acquisition of first
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Table 2.2 Proportion of Years Worked between Birth of First Child and
: 1967, by labor Force Status in 1967, and Race: Ever-Married
Respondents with Children®

Iabor force status number proportion of years worked | Mean
1967 of between child and 19670 percent
- Jrespondents| O |1225 | 26-75| 76-100
WHITES
Total or average ' 2,609 35 26 27 12 . 27
In labor force 1967 . 1,206 7 29 Lo 23 b5
Out of labor force 1967 1,403 60 23 14 3 12
BIACKS
Total or average 1,00 | 8| 33 3 | s
In labor force 1967 661 I 13 40 43 62
Out of labor force 1967 | =~ 339 36 27 -2k 14 28 ¥

a. Respondents interviewed in 1967, 1969, and 1971.
b Rows may not sum to 100 due to rounding.

_ Total Percent distribution by '
child. Two post-marriage work status categories have been distinguished:

worked one or more years between first marriage and first child--MC; did

not work one or more years between first marriage and first child--NMC.

As expected, there is a strong relationship between work status prior'
to marrisge and work status in the subsequent interval. Among both blacks
and whites, approximately three-fifths of the SM group worked in the
interval between marriage and child, as contrasted to one-fifth of the
.NSM group.

In Table 2.4, we show the extent of post-child work experience among
ever-married women with children, conditional upon their work status in the
interval between first marriage and child. In order to exhaust the sample,
we have distinguished an "other" category composed of women for whom the
birth or acquisition of first child occurred prior to or in the same year
as first marriage. )

Among both black and white women, those who had worked in the interval
between marriage and. child exhibited a pattern of higher work intensity
during the years after they assumed the care of their first child than
those who had not worked in this interval. For the most part, those in
the "other" category appear to pursue an intermediate pattern between the
MC and MMC groups with regard to their post-child work experience. This
suggests that the assumption of child care responsibilities in the same

32

15




=1

Table 2.3 Work Status between First Marriaege and Birth of First
Child, by Work Status between School Completion and
Marriage and Race: Ever-Married Respondents with
Children®,P

(Percentage distributions)

Total Percent distribution by )
Work status number work status between ) v
before marriage of ‘ _marrigge and child
- respondents . MCE et
WHITES : -
Total or average 1,796 54 46
1,490 60 40
et 306 19 81
BIACKS
Total or average : 223 ' L3 " 57
1k9 o7 L3
Ml . T 19 81

e Respondents interviewed in 1967, 1969,and 1971.

b Includes only respondents for whom school completion occurred
prior to first marriage and first marriage occurred prior to
birth or acquisition of first child.

¢ Respandents worked one or more years between school completion and
first marriage.

d Respondents did not work one or more years between school completlon
and first marriage. ’ ) ‘

e Respondents worked one or more years between first marriage and birth s

© or acquisition of first child. \

f Respondents did not work one or more years between first marriage and
birth or acquisition of first child.

year or prior to marriage may have a negative effect on work experience
in the post-child period. '

Summary

In summary, an examination of the retrospective data collected in the
1967 survey supports some inferences that might be made both from
presently available cross-sectional data and from economic theory. First
we have found’that the cross-sectional differences in labor force
participation rates by marital status, presence of children and race are
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Taple o.hL Proportion of Years Worked between Birth of First Child and”
) 1967, by Work Status between First Marriage and Birth of
First Child and Race: Ever-Married Respondents with
: Children®
(Percentage distributions)

e

) . Percent distribution
Work status Total by proportion of
before birth ng?ber' years worked bgtween pfiiZnt
of child respondents child and 1967 _
0 |1-25]26-75 | 76-100
WHITES
Total or average 2,609 351 26 27 12 27
McC 1,186 301 23 31 16 33
mmcd : 1,162 holeo8] 23} 7 21
Other® 261 3226 29 1k 29
BIACKS
Total or average 1,000 wli8) 35 | 3k 51
Mc°d 205 7111 ] 29} 53 66
NMC 36L 21} 20 38 21 41
Other® : 431 13118 | 34 35 52
‘s Respondents interviewed in 1967, 1969, and 1971.
b . Rows may not sum to 100 due to rounding.

¢ Respondents worked one or more years between first merriage and birth
" or acquisition of first child.
d Respondents did not work one or more years between first mepfiage and

birth or acquisition of first child.: e
e Birth or acquisition of first child in same year or prior to first -
merriage.
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reflected in differing work intensities for these groups during the
pre-1967 period. Second, after controlling for these factors, we have
found that women in this age group exhibit relatively consistent patterns
of labor force participation in the period preceding the 1967 survey.
This consistency was demonstrated along two dimensions. First, we have
found that participation in market work at any point in time, in this
case the 1967 interview date, tends to be positively related to the
extent of prior labor market experience. Second, we. have found ‘thaet for
ever-married women with children (the majority of respondents) work
experience in one interval of their lives, e.g.% between school and
marriage, tends to be positively related to their participation in market
activity in a subsequent interval, e. .g., between marriage and the birth
or acquisition of thelr first child.

IT ENTRIES, EXITS AND CHANGES IN IABOR FORCE PARTICIPATION RATES,
1967 TO 1971

The dynamics of changes in the labor force participation rates of
women in the sample over the four-year period 1967 to 1971 may be examined
in terms of the longitudinal patterns of their participation in market
work. Changes over time in the labor force participation rate (LFPR)

_of a specific population group are governed by the magnitude of the flow
4 of entries into the labor force relative to the flow of exits from the
\\- §~ labor force. :
A\ N -
N\ ' Some observers have implicitly assumed that it is possible to infer
\\ " this underlying entry and exit behavior from observed trends in IFPR's.
N For example, it has been suggested that secular increases in female LFPR's,
‘ fueled as they must be by new entrants, have been accompagled by secular
., increases in entrants as a proportion of the labor force.
 consequences of the postulated rise in entrants as, a proportlon of the
labor force have been noted. First, it is argued that entrants are
definitionally more likely to undergo & period of measured unemployment
while conducting their Job search than current labor force participants.
Thus, it has been suggested that rising female LFPR's are responsible for
secular increases in the unemployment rates of women relative to men.7
Second, since entrants are likely to have" 1ess experience than current
labor force participants, it has been claimed that the average level of
experience of the female labor force must be declining. Thus rising
female labor force participation rates are seen as contributing to a

6See, for example, Niemi (1974) and the Economic Report of the
- President, February 197h, p. 158.

T3ee Niemi (1974). For a critique of this argument gee Ferber and
Lawry (1976). :
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growing aggregate earnings gap between men and women. 8 However, for the
most part, data have not been available to test directly whether entrants
are indeed increasing as a proportion of the female labor force and
whether, in fact, the average experience of the female labor force is
decllnlng.9 As Wlll be seen below, rising LFPR's have no necessary
implications for the ratio between new entrants and the total labor force,
nor for the average experlence “of labor force participants.

The purpose of . 4his sectlon i. two-fold. First, we seek to clarify
the simple algebfaic relationships between entry and exit behavior and
temporal changes in IFPR's. This exercise- clearly demonstrates that
underlying entry and exit rates must be measured directly and cannot be
inferred. from observed changes in LFPR's. Second, we present observations
on the relationship of entry and exit behavior to changes in IFPR's for
women in the NIS sample. These relationships are first examined
longitudinally--as the cohort ages over time. Next, they- aré analyzed
cross-sectionally--for women aged 35 to Lh at each survey date.

In evaluating our findings, it is 1mportant to bear in mind that

they relate to a spe01flc économic climate and a specific age group of
women. Observations on exit and entry behavior over two time per10ds--l967
to 1969 and 1969 to 1971--are not sufficient to establish a trend--let
alone a deviation from a trend due to labor market conditions. However,
our findings do indicate that a variety of changes in underlylng entry

and exit behavior is compatible with observed changes in LFPR’s. Moreover,
they provide dpecific case studies of the underlying behavior of these
parameters for groups experiencing increasing, decreasing, and stable

. IFPR's during the period.

£

The Algebféic Relationships

The relationship of LFPR's to flows of entriesyintb and.exits -from
the labor force may more easily be demonstrated if we introduce some
~ gimple terminology and notation. Let:

P

the size of the relevant population group.

L the size of the group in the labor force &t time t. L,

4
5
. .
-

8See the Economic Report of the Presideht, February 1974, p. 158.

%For an important exception, see Mallan (1974). Utilizing data from
the continuous work history sample msintained by the Social Security -
Administration for the period 1961 to 1971, Mallen found no evidence of
such secular trends. See also Jusenius and Shortlidge (1975) for an
analysis of entry and exit behavior utilizingesthe NIS ‘data for this
cohort.
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Ot = P-I% = the size of the group out of the labor force

. at time t. ¢

X = the number of "exiters™ at time t, i.e., those in
* the labor force at time t-1'who have exited from
the labor force by time -t.

S, = the number of "stayers" at time t, i.e., those in
the labor force at time t-1 who have stayed in the
labor force to time t. '

Et = the number of "entrants" at time t, i.e., those’
out of the labor force at time t-1 who have entered
by time t.

Lt and Ot indicate the number of women in each labor force category
at time t. Xt’ st’ and E£ represent the number of women at time t who

satisfy the indicated requirements in terms of their comparative labor °
market status at time t and in the preceéing period, time t-1. At any
point in time, the labor force group is composed of stayers and entrants
from the preceding period. The impact of exits from and entries into
the labor force on changes in the size of the labor force over tlme,may
be expressed by the following relationship:

&L= (L - L )= (Et - X.) (1)
Thus, if the number of entrants exceeds the humber of exiters, the labor
force will increase in size between the two periods. If the number of
entrants is less than the number of exiters, the labor force will decrease
in size. Finally, if Et equals Xt’ exits are’ exactly counterbalanced by
entries and the size of the labor force will remmin unchanged.

It is helpful to obtain a direct relationship among exits, entries
and changes in the IFPR over time. To do this we simply express the
relevant concepts as ratios to the size of the population (P).10  Thus:

L L E X
R T T T
A LFPRt = (}5— "'F-'-') = (P - "l;') (2)
. B E, X,
As equation (2) shows, the IFPR will increase if %= is greater than T
> E . X ' ' E
decreage if iﬁ is smaller than §35 and remain unchanged if§E is equal to

- by

Throughout the subsequent analysis, we ghall be anslyzing the labor
force behavior of population groups of constant size (P). This is because
the dample has been restricted to respondents who were interviewed in the
1967, 1969, and 1971 surveys. However, it gshould be noted that, in & more

~general model, P mlght change over time due to mortality and international
mlgratlon.
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X
4 .
?;. This is an extremely simple, but npnetheless an extremely crucial
relationship. It demonstrates that information regarding temporal changes

in the LFPR of a parﬁibul&r population group only provides.information
regarding the relative magnitude of entries and exits--i.e., expressed as
_proportions of the population. It gives no indication of the‘absolute
magnitude of either.

" ginece the flow of entries into and exits from the labor force determine
the changes in LFPR's over time, it is important to consider the par ters
which govern the magnitude of these flows. Further, since we are algﬁzi’-_~
interested in the composition of -the labor force--the proportion which.
stayers and entrants comprise of the totel--it is also useful to consider
the determinants of the size of the &tayer group. Again, some terminology
and notation will be useful in expressing these relationships. '

Iet: \‘ T +
xt‘
X, = me—— = the "exit rate" or the proportion
R A of those in the lmbor force at time
t-1 who have exited from the labor
force by time t. : ‘
s, = (1 -x =-:i£— . . .
t b L., = the "staying rate" or the proportion
. of those in the labor force at time
t-1 who have stayed in the labor force
o to time t. ° i
Et ¢ .
e, =5 = the "entry rate" or the proportion
t-1 of those out of the labor force at

time t-1 who have enteﬁéd,the labor
force by time t.- ’

Exit, staying, and’entr§’rates may be considered estimates of
conditional probabilities. That is, given the labor force status of a
woman in the preceding period, they estimate the probability that she will
be in the specifiéd group in the current period. For example, an exit
rate of .15 implies that there is a 15 percent probability that a woman
selected at random from the labor force grohp at time t-1 will have exited
from the labor force by time t, and an 85 percent probability that she will

have stayed to time t.

The relationship between exit and entry rates and the ratios of
exiters, stayers and entrants to the population at time t are given below:

- - . .
. ] . "

4
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. LFPR

! o
i
AR X I .
t t-1, _ . . .
T (P )--x,G . IFPR._, "~ (3)
,S.\ ) L . :
t_ R D S ' a
F=s, gt (L-x) | omeR ()
. E 0 . \
! t _ t=1y _ & : .
i) = et ( P —,et (l il LFPRt_l) (5,)

"Thus, the magnitude of exiters, stayers, and entrants relative to the
population depends not only on the relevant exit and entry rates, but -
elso on the IFPR in the preceding period. Some examples may
be helpful in 1llustrat1ng the 1mportance of thls p01nt.
Firsty let us contrast the situation of two population groups, both
having the same exit and entry rates- over a particular period, but omne of
which had a high and the other & low”LFPR in t-1l. The group for whigh
£o1 is high may exhibit little or even negatlve growth in its LFER

wevef—%he~perked3_wh}iegthe—greup for»whlchALFPRt 1 +—is—-low-may exhibit-a

large increase. The remson is.simply that for the hlgh LFPR group the
given exit rate generates a higher flow of exiters relative to population,
while the given entry rate generates a lower flow of entrants relatlve to
populatlon. : :

A, secohd examplevis provided by conéidering the change in LFPR's for
8 glven population group over time. _Iet us assume that the LFPR of a

* given group is increasing over time and that entry and exit rates remain

constant. - As the proportion of the group that is in the labor force
grows, the impact of a given exit rate is increased,, while the impact of
a given entry rate is reduced. Given constant exit and entry rates, the’
arithmetic increase in the LFPR.will decline over successive periods,
approaching ‘zero in the limit. Thus, while the IFPR may continue to
increase for a time even with constant entry and exit rates, if the -
arithmetic increase in IFPR's for a particular population group is
meintained or increases over successive periods, then a secular change in

" entry rates and/or exit retes must have occurred. However,; only the data

can reveal the underlying pattern.

- Finally, let us consider the case in which both IFPR's ana entry rates

 for a particular population group are rising over time such that

Et Et-l s.while the staylng rate remains constant. "Will new entrants

7P

comprise a highHer proportion of the labor force at time t than at time
t-1? Not necessarily. . As the proportion of the group that is in the
labor force grows over time, stayers will tend-to rise as a proportion
of the populetion, even with constant.staying rates. The composition of
the labor force will depend on whlcn group~-stayers or entrants--ls
increasing farter.
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The Longitudinal Analysis | ///

In this section we explore the relationship of changes in IFPR's in
selected periods between 1967°and 1971 to flows of entries into and exits
from the labor force. The ILFPR's are available for three survey dates:
1967, 1969, and 1971, © Entry and exit behavior may be observed over two
periods: 1967 to 1969 and- 1969 to 1971.11 .

Our flndlngs for the cohort of women are presented in Table 2.5. We
shall first consider the experience of the total cohort of white#and black
women, then of specific marital status categories within each race group.
Between 1967 and 1971, there was an increase of 8 percentage p01nts in the
IFPR of white women, equally divided between the two.subperiods: 1967 to
1969 and 1969 to 1971. The arithmetic increase in IFPR's over the two
subperiods was maintained by a small decline in exit rates between 1969 and
1971--from 15 to 14 percent--and a larger increase in entry rates during
the same period=--from 20 to 22 percent. As a result, entrants and ex1ters
relative to the populatlon remained roughly constant.

The exDerience of black women over this period was quite different.

. There was a decline of 3 percentage p01nts in their LFPR between 1967

and 1971, occurrlng in—the latter part-of—the-period. The. importance of .
the base year LFPR in deterﬁﬁnlng the impact OffSpelelC entry and exit

_rates may be illustrated by tomparing the. experlence of black and white

women between 1967 and 1969. During that “period, the-exit rate‘of black
women, 14 percent, was slightly less than that of white women} while i
their entry rate, 29 percent, was considerably higher. Yet the black

IFPR was stable in that pericd, while the white LFPR increased., This was

‘due to the higher black IFPR in 1967--68 percent in comparison to 48

percent for whites. Thus the black exit rate was applied to a higher
proportion of the population than in the case of whites, while the black
entry rate was applied to a lower proportion of the- population. The’
decllne in the IFPR of black women which occurred between 1969 and 1971
was. due to a 6 percentage point decline in the black entry ‘rate-~-there was
no increase in the average propensity of black women to exit from the
labor force. The net result of the differing experiences of black and
white women in the sample over the 1967 to 1971 period was & substantial
decline .in the racial differential in IFPR's--from 20 percentace pointsg

in 1967, to 10 percentage points in 1971. :

.In contrast to the average experience of the total group of whites,
the ﬂncrease in the LFPR of married, spouse present .(MSP) women was somewhat
greater during the 1969 to 1971 period than in the two preceding years.
This i:ﬂalat;on was associated-with a small decline in exit rates and a

. ; ,
1 ! . \
) 7 o :

]

%Again, note -that for intertemporal comparisons, entry and exit rates
‘must be| examined for periodsiof equal length. Thus, an analysis of entries
ts‘between 1971 and 1972 is excluded. 1 :

and exi
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larger increase in entry rates--from 19 percent to 21 percent. Most
probably this increase in entry rates was tied to @ diminution in the
household responsibilities of this group as their children aged.

Again within this marital status group we find sharp contrasts
between the experience of black and white wamen. Among blacks -the LFPR
remained stable throughout the 1967 to 1971 period. However, this
stability was the net result of fairly large changes in exit and entry
behavior over the period. Between the 1967 to 1969 and the 1969 to 1971
periods, théreé was a sizable drop in exit rates--from 17 to 14 percent--but
also a large drop in entry rates--from 31 to ol percent. Thus the impact
of a greater tendency of those in the labor force to remain was

counterbalanced by a reduction in the propensity of those outside the labor *

force to enter. As a result of these differing trends the black-white
differential in IFPR's shrank over the four-year period from 21 to 13
percentage points. _ . :

The greater financial necessity of market work on average among
widowed, divorced and separated (WDS) white women in comparison to the
MSP group is reflected in the higher IFPR's of the former in each survey .
year, as well as in their lower exit rates and higher entry rates.’ '
However, the two groups exhibited different trends in LFPR's over the
period. Among WDS women, IFPR's increased between 1967 and 1969 but
declined slightly between 1969 and 1971. As a result, the ILFPR differential
between white women-in the two marital status categories declined from
31 percentage points in 1967 to 25 percentage points in 1971.

Within the group of WDS women in 1967, the black-white differential
in LFPR's was considerably smaller than among MSP women. Additionally,
among blacks, the LFPR differential between MSP and WDS women was
considerably smaller in 1967 than among whites. Both the differentials
by rece and within the black group by marital status were gubstantially
narrowed by a decline of 6 percentage points in the LFPR cf the WDS group
between 1967 and 1971. This decline was concentrated in the 1969 to 1971
period, and associated with both an increase in exit rates and a decrease

in entry rates. As a result, by 1971 white women in the other ever-married -
category had a higher LFPR rate than their black counterparts.

Among whites, never-married women had the highest LFPR's of the
marital status categories, as well as the lowest exit rates. As might be
expected, their pattern of participation over the period was relatively
stable. Within this group, the white LFPR was higher than the black, and
blacks exhibited greater changes in exit and entry rates over the period,
perhaps in part due to the higher proportion of black than of white wamen
in this category with children. '

In summary, we have found, among whites, considerable increases in
LFPR's over the 1967 to 1971 period attributable largely to the MSP group.
These increases were principally associated with rising entry rates over
the period, although declining exit rates also played a role. Among WDS
women the gain in IFFR's over the period was smaller due to an increase
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in the exit rate as well as a decline in the entry rate for this group.
Among blhacks, with the exception of the relatively small group of
never-married women, a pattern of declining entry rates is sharply
discernible. Exit rates declined substantially among MSP women, but
increased among WDS women. The net result of these differential movements
of. exit rates in combination with declining entry rates was a stability in
the LFPR's of MSP women, a substantial decline in the LFPR of WDS women,
and a smaller decline in the LFPR of the total group.

Iabor force composition and average experience We now turn to an
examination of the impact of these patterns of changes in IFPR's on the
proportions of the female labor force comprised of stayers. and entrants,
and on the average years of experience of labor force participants in
each year. 12 These are in fact interrelated issues. Our findings regarding
the past work patterns of lebor force participents and nonparticipants in
1967 indicate that the latter group had considerably less labor market
experience than-the former. Thus, it is likely that new entrants will
exert a downward pull on the average experience of the labor force group.
However, there is one factor which tends to counterbalance this effect of
entries on the average experience of labor force participants. It;is the
selectivity of both entry and exit behav1or w1th respect to prior labor -
market experience. :

This selectivity is illustrated in Teble 2.6, which shows the Bverage
years of experience of women as of 1967 and 1969, classified by their labor
market behavior over the periods 1967 to 1969 and 1969 to 1971, respectively.
The data suggest that, within race/marltal status categorles, exiters on
average had fewer years of experience than stayers, prior to the occurrence
of the actual behavior; entrants on average had more years of experience
than those who remained out of the labor force in both periods, again,
prior to -the occurrence of the actual behavior. The data also suggest,

- however, that exiters generally havé more experience than entrants. Thusy,
_ while the selectivity of entry and exit behavior in terms of past

experience dampens the negative 1mpact of new entrants on the labor force
group, it does not eliminate it. :

It is 1nterest1ng to note that, among blacks, the experience advantage
of entrants relative to those who remained out in both periods increased
from two years in 1967 to 1969 to three or four years in 1969 to 1971.

This tendency for labor force entry to become even more selective with
respect to prior labor market experience during this period coincides with

12In this and the succeeding cross-sectional analysis, years of work
experience in the post-1967 period are measured insa fashion comparable
to the pre—l967 period. Thus, if a woman worked between 25 and 50 percent
_ of the weeks elapsed in a two-year 1nterval, she was credited with one
year of work experience. If she worked between 51 and 100 percent of the
weeks elapsed, she was credited with two years of work experience.
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a marked decline in entry rates among blacks and appears to be consistent
with the possibility of a discouragement effect in response to the
deteriorating economic climate. _ S : :

The composition of the labor force in terms of stayers and entrants,
" and the average years of experience of each group and of the total labor
forcé are shown in Table 2.7. In this case, average experience is shown
subsequent to the occurrence of the indicated behavior. It may be noted
that among those groups experiencing thelargest increase in lebor force
participation rates over the period--the white total and MSP groups--stayers
as a proportion of the labor force increased only slightly. In contrast,
where declining entry rates prevailed--WDS white women and all black groups
except the never-married--the proportion of stayers increased substantially.

" As a result, the white labor force in_the total and MSP groups gained an

average of only one year of labor market experience for every two
chronological years, while the other groups generally gained an average

of two years of labor market experience for every two chronological years.
Since blacks and whites on average experienced differential patterns of
entry behavior, the black advantage in average years of experience increased
from one year in 1967 to three years in 1971.13 '

The Cross-Sectional Analysis

In this section we are concerned with the relationship of entries
“into and exits from the lsbor force to changes in age-specific LFPR's.
We have termed this the cross-sectional analysis becausé we are dealing
with different, ‘although overlapping, population groups in each survey
. year, rather than with a fixed population group as in the preceding
longitudinal analysis. We hold the effect of age constant by restricting
the sample in each survey year to women aged 35 to 4l. Similarly, marital
status, like age, is defined with respect to survey year status.. The,
purpose of this procedure is to obtain age-specific IFPR's by marital status
for ‘each survey year which are comparable to those which would be obtained from
cross-sectional data. We then utilize the longitudinal nature of the NIS
data to examine the prior labor market status and participation rates of
women in each cross-sectional group--thus adding & longitudinal dimension
to the analysis. ] .

The strictly longitudinal analysis preéented in the preceding section
illustrated the difficulty in drawing inferences about entry and exit

13The observed differences in the average years of work experience
of labor force participants between 1967 and 1969, and between 1969 and
1971 were found to be statistically significant at the 5 percent level
for the total black and white groups, and for each marital status category
except white never-married women (1967 to 1969), black WDS women (1967 to
1969%, and black never-married women (1967 to 1969 and 1969 to 1971).
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behavior from observed changes in the LFPR's of a specific¢ population
group, Such a procedure is even more hazardous in the case of age-specific
IFPR's, since an additional problem is introduced, i.e., the longitudinal
changes in IFPR's may diverge from the cross-sectional changes, and it is
the longitudinal changes that are relevant to an examination of entry and
exit behavior, ’

Our findings regarding the relationship between exit and entry
behavior and observed cross-sectional changes in IFPR's are shown in
Table 2.8. The cross-sectional IFPR's for each race and marital status
group are shown in the boxes in.rows 2, 9, and 16. The cross-sectional
changes in IFPR's during the 1967 to 1969 and 1969 to 1971 periods are
shown in parentheses in rows 8 and 15--the longitudinal changes are
shown without parentheses.

Over the 1967 to 1971 period, whites experienced increases in
age-specific (cross-sectional) LFPR's in all marital status categories,
the largest increases occurring among the MSP group. In contrast, blacks
experienced decreases in age-specific (cross-sectional) LFPR's in all
marital status categories, the largest declines occurring among WDS women
and the small group of never-married women.

Among whites, there was a tendency for exit rates to rise over the
period for all marital status groups except the never married. The most
pronounced increase occurred among WDS women. Among blacks, exit rates
remained constant, on average. In contrast to the experience of white
women, exit rates declinzd among black women in the MSP category.
However, as was the case among white women, there was a sharp increase in
exit rates among black women in the WDS category.

As we found in the longitudinal analysis, white-women, on average,
experienced increases in entry rates which were largest among women in the
MSP category. On the other hand, we again find & pronounced tendency for
entry rates to decline among blacks for all marital status groups excepth
the .never-married.

The effect of these changes in entry and exit rates depends upon the
base level participation rates for each population group. The net effects
are summarized in Teble 2.9. Entrants rose as & proportion of the.

~ population on average for the total white group, and within each marital

status category, except among WDS women. Among black women, entrants
declined as a proportion of the population on average for the total group,
and also for each merital status category, with the exception of

. never-married women. Stayers declined as a proportion of the population

‘only among black WDS women and the small number of black never-married
women,

Iabor force composition and average experience Table 2.9 also
shows the prior work experience of women by their comparative labor

_market status in the two periods, 1967 to 1969 and 1969 to 1971. As in

o
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Jwere not identical with respect to previous work experience. Among black

.this finding is consistent with the possibility of a disccuragement

. those with less labor market experience may have been deterred from
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the longitudinal analysis, there is a tendency for exiters to have fetrer
years of prior work experience than stayers. For the most part, we also

find that entrants tend on average to have more work experienee ‘than

those who remain out of the lebor force in both survey ‘dates. However, I
white MSP women who entered the labor force between 1967 and 1969 had the
same average prlor experience as those who remained out of the labor:

force. . K : o7

Among whites, we again find that exiters generally‘ned greater
average years of experience than entrants. Thus, despite the selectivity
of exit and entry behavidr with respect to prior experience, the two groups

women this pattern prevails in the 1967 to 1969 period. However, in the
1969 to 1971 perlod, entrants and exiters have approximately the same
average prior labor market experience. It appears that, for blacks,
declining entry rates between 1969 and " 1971 were ass001ated with an even
greater seleﬁt1v1ty of entry behavior with respect to prior labor market
experience. As noted earller in the case of the longltudlnal analysis,

phenomenon occurring among blacks. That is, with rising unemployment,

seeking employment, or may have briefly entered and withdrawn from the
labor force between the two dates after a frultless search. :

. The net effect of the trends,in entry and exit rdtes on the
compositien and average experience of the labor force is shown in Table
2.10. Among the groups experiencing the largest increase in IFPR's--the
white total and MSP groups--stayers declined only slightly as a proportion
of the labor force. Among white WDS women and among blacks on.average
and in the ever-married categorles, stayers rose as & proportlon of the
labor force, :

The average years of experience of the total white and black labor
force groups remained unchanged between 1967 and 1971, with black women *
having, on average, two more years of work experignce than whité women.
Within race and marital status categories there were some fluctuations . ‘
in average yeéars of experience, however, never in excess of one year.l5

Thus, over the four-year period 1967 to 1971, it does not appear
that there wag, any marked change in the composition of the female labor

14 L
In this regard, it is interesting to note that, although age is
held constant in Teble 2.9,s black entrants have two to three years more
experience in 1969 than in 1967." , '
15 '

A pairwise test of the differemces in the mean years of work
experience. of labor force participants was conducted within each race
and marital status category for 1967 and 1969, 1969 and 1971, 1967 and -
1971. ©None of the differences were statlstlcally significant at the 5
percent level.
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force in the 35- to Lh-year age group with respect to the proportions
comprised of stayers and entrants, nor in the average level of experience
of lebor market participants. This was the case even among the total
group of white women and those in the MSP category, despite sizable
cross-sectional and longitudinal geins in their LFPR's over the period.

III CONCLUSION

In this chapter we have focused upon the longitudinal patterns of
involvement in‘market work among women in their late thirties and.forties.
The first section was devoted to a summary and enalysis of the
retrospectively collected work histories of women in the sample during the
years between school completion and 1967. The second section was concerned
with the relationship of the entry and exit behavior of respondents during
the 1967 to 1969 and 1969 to 1971 periods to observed trends in labor force
participation rates over those periods. .

A major finding of this investigation is that the labor force status
of women observed at a point in time--the primary focus of analyses
utilizing cross-sectional data--is strongly related to the intensity of
their prior work experience. This relationship was menifested over a
number of dimensions. First, it was found that observed cross-sectional
differences in labor force participation rates ol women by marital status,
presence. of children, and race were also reflected in differing degrees of
work experience among these groups during the period prior to the 1967
survey. Second, it was found that, within race and marital status/child
categories, labor force participants differed markedly from nonparticipants
in the extent of their prior work experience. On average, the group in
the labor force at a point ih\time--in this case the 1967 interview
date--had worked a substantially larger proportion of the years prior to-
that time. This consistency in labor force status over time was also
manifested across intervals in the women's lives. Among ever-married
women with children (the majority of respondents) where this issue was
investigated, it was shown that their work status in one interval of
their lives, e.g., between school completion and marriage, was associated.’s
with their work status during a subsequent interval, e.g., between (
marriage and the birth or acquisition of their first child.

Previcus work experience was also found to be related to the
comparative labor market status of respondents between two points in
time. For the two two-year periods, 1967 to 1969 and 1969 to 1971, it
was found that exiters from the labor force generally had less prior work
experience than stayers, and entrants to the labor force generally had
more prior work experience than those¢ who remained out of the labor force
on both swrvey dates.

While in some respects our examination of longitudinal data on labor
force participation supported inferences that might reasonably be made
from cross-sectional data, in other respects our findings suggest that
such inferences can be misleading)‘ In particular, we have demonstrated
s
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that entry and exit rates must be measured directly, and cannot be deduced
from observed trends in labor force participation rates. Similarly, it

was shown that the trends in labor force participation rates for particular

population groups bear no necessary relationship to the proportlons of the
labor force comprised of stayers and new entrants, or to the average
experience of labor force participants. In the longitudinal analysis,
wdere the effect of the aging of the cohort was not removed, all race and
marital status groups gained in average experience oOver the four-year
period. In the cross-sectional analysis, where the effect of age was held
constant and the focus was upon the 35- to 4h-year-old group in each survey
period, there was no change in the average experience éf any of the race
and marltal status groups over the four-year period. f

Our 1nvest1gat10n of the comparative labor force status of respondents
during the 1967 to 1969 and 1969 to 1971 periods yielded an additional
finding of considerable importance. For the most part, the entry rates of
black women in all marital/ status categories (except the never-married)
declined substantially begween the two periods. In light of the decline
in the 1evel of economic activity which also occurred during this .time,
the poss1b111ty of a dlscouragement effect is consistent with these
flndlngs and further 1nvest1gat10n of this possible relationship appears
to be warranted. /-
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CHAPTER III
FACTORS IN CAREER ORIENTATION'AND OCCUPATIONAL STATUS
by |

: *
Herbert S. Parnes and Gilbert Nestel

It is symptomatic of the historical social role of women and of
their position in the labor market that studies of career patterns,
occupational status, and occupational mobility have tended to focus on
men rather than women.l Studies of these topics have frequently stemmed
from an interest in social stratification, and the socioeconomic status
of a family has generally been perceived to flow from the positicn of
the husband rather than from that of the wife.? Thus, the classic study
of The American Occupational Structure by Blau and Duncan was concerned
exclusively with men.3 In his volume on The Psychology of Careers

|

Donald Super pointed out that women's,careers had not been systematically
studied as had men's, and although he offered a classification system,

it had no empirical content.* Most of the work that has subsequently

been done. on career patterns of women has either defined careers solely

in terms of extent of work activity without reference to occupation, or

has focused on relatively smell and homogeneous samples of women--principally

those with college educations.

] t

*We are indebted to Steven H. Sandell, Randall King, Randall Reichenbach,.
and Scott Sutton for their collaboration in developing the career status '
variable. We wish also to acknowledge the faithful research assistance of
Randall King, Malcolm Rich, and Shu-O Yang. - . '

Y5ce Psatha (1968), p. 267. A very recent exception is a study which
utilizes the NIS data base to compare the process of'status_attainment
for women and men. See Treiman and Terrell (1975). -

2However, for a demonstration that family socioeconomic status is
inadgguately measured by husband's characteristics alone, see Haug (1973),
pp. 86-98.

3Blau and Duncan (1967).

uSuper (1957), pp. 76-79.

ops examples of the former, see Vetter and Stockburger (1974) and
Mulvey (1963). For examples of studies utilizing an occupational dimension,
albeit with restricted samples of highly educated women, see Stone and
Athelstan (1969) and Harmon (1970). For an early study of occupational
attachment patterns that included both women and men (although with
greater emphasis on the latter) see University of Pennsylvania Industrial
Research Department (1953).
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In view of the increasing labor force participation of women, as well
as their entrance into fields of activity formerly reserved almost
exclusively for men, it is important to know more than we currently do
about the patterns of occupational stability and occupational change that
characterize their work lives and about the factors that are related to
their occupational status. This chapter addresses itself to some of these
issues by examining several aspects of the work experience of the women
from the time they left school until the time of the 1972 interview.
Specifically, the study has two major objectives. The first is to
ascertain the correlates of a "career status' among women as evidenced by
the pursuit of a single occupation or group of related occupations during
s substantial portion of their working livess The second 1s to identify
the determinants of occupational status at several points in their work ‘
lives: (1) upon leaving school, (2) at the time the National Longitudinal
Surveys began in 1967, and (3) at the time of the 1972 survey. The
following section relates to the factors in career orientation. Section
II explores the determinants of occupational status. In the final section
the major findings of the study are summarized.

I = FACTORS IN CAREER ORTENTATION

The term "career" has been used in at least two different senses.:
In one of these it means substantially the same thing as an individual's
total work history. From this point of view, one may speak of & stable
or an unstable career depending upon the extent of the individual's
attachment {o the labor market and/or the consistency of occupational
assignment. In another sense the term may be used to refer to a
particular type of work history--i.e., one in which there has been
substantial attachment to the labor force and in which there has been a
rether firm commitment to & given occupation or type of work, or at least
a rather orderly progression up an occupational hierarchy.7 It is in this
sense that the term "career" is used in the present study.

6See Form and Miller (19h8).

7See University of Pennsylvania Industrial Research Department (1953),
pp. 11-16. See also, Robert Dubin (1958), p. 276, who says, "An occupational
career is the succession of related jobs filled by an individual. The Jjobs
are held in an ordered series, and there is some kind of real relationship
among them. Some individuals start in a line of activity which carries on
for the rest of their lives . . . There is a great deal of difference between
work and a career. Work is the acceptance of employment with the primary
objective of\securing the income it provides. Each job is viewed as an-
isolated interval in the process of earning an income. The entrance 72n a
career carries with it a whole series of future expectations’ extending
through the effective lifetime of the individual."
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Criteria of Career Orientation

Since the degree of stability manifested by women's work histories
constitutes a continuum, their dichotomizaticn into those that represent
"careers" and those that do not is necessarily somewhat arbitrary. Our
criteria for a career status imvolve two facets of previous work
experience: (1) extent of employment expvrience and (2) pattern of
occupational assignment. To qualify as having & "caréer," a woman first
must have worked for six months or more in at least three-fourths of -the
years that elapsed between leaving school and 1967, and must alsq have
' been employed in at least three-fourths of the weeks between the 1967 and
the 1972 interviews.® Second, a "career' woman must have been in the same
three-digit occupational category or in related categories during all jobs
for which information was collected in the several surveys.9 1In deciding
whether a given pattern of occupational assignments constituted a career,
consideration was givan not only to the occupational titles themselves,
but to the zmounts of time served in each and to the recency of the
assignment».l

On.the basis of these criteria, 11 percent of women in the age
category under consideration had established careers as of 1972--10 percent
of the whites and 14 percent of the blacks (Appendix Table 3A-1). The

8

A smeller number of weeks (viz., 135) has been required for women
 who were school teachers at the time of the 1967 survey. The reason is
that school teachers frequently report the summer.vacation period as weeks
out of the labor force. ' :

9For never-married women with no children, these ere the first Jjob
after leaving school at which the woman. worked six mofiths or longer, the
longest job she ever held, and the job she held in each survey week in
which she was employed. For ever-married women with no children, the
relevant jobs are the following: longest job between school and first
marriage; longest job between first marriage and 1967; and jobs held in
the survey weeks in which the woman was employed. For ever-married women
with children, the relevant jobs are the longest between school and
marriage; the longest between marriage and first child; the longest
between first child and 1967; and those held in the survey weeks in which
the woman was employed. Never-married women with children are represented
by only a handful of sample cases, and have been eliminated from the
analysis.

10 »
A description of the guidelines and coding procedure uséd to
differentiate between "career" and "noncareer" women, as well as some
illustrative cases, are presented in the Appendix to this chapter.
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proportion who met the time criteria but not the occupational criterion
was 17 percent--15 percent of the white women and somewhat over a fourth
of their black counterparts. Of the women who were employed in 1972,
professional and clerical workers were the most likely to have pursued
careers; seven out of ten "career' women were in these two occupational
categories as compared with almost half of all employed women (Appendix
Teble 3A-2). ’

Significance of "Career"

From the foregoing description of the criteria that have been used
and from the illustrations shown in the Appendix to the chapter, it will
be evident that having had a "career" is not necessarily a rewarding and
self-fulfilling experience for a woman. Women may work continuously as
the result of financial need as well as personal choice; moreover, so
far as consistency of occupational assignment is concerned, a woman can
be "trapped" in a career as well as having freely and consciously pursued
it. TIn interpreting our findings it must be borne in mind tha} the black
woman Wwith five years of education who has spent all her life as a domestic
servant is as much a "career" woman in the context of this study as the
white college graduate who has moved up the ranks from reporter to editor
on a metropolitan daily newspaper. . :

Method of Analysis

In a retrospective analysis of career orientations of women there
are many variables for which the direction of causation is by no means
clear. For example, if educational attainment is shown to be positively
related to the likelihood of a woman's having had a career, this may mean
that education stimulates as well as facilitates the pursuit of a career;
however, it may mean merely that a prior career aspiration induces a woman
to pursue additional education. Similarly, if a favorable attitude on the
part of a woman's husband toward her labor market activity is found to be
related to the likelihood of her having pursued a career, this may indicate
only that her desire for a career led her to select a husband with
compatible attitudes. Thus, we make no pretense of presenting a causal
model. Rather, on a largely intuitive basis we have sought to identify
the charscteristics of a woman that are correlated with the likelihood of
her having pursued a career as that term has been defined above.

Since we are interested in the net relationship between each
explanatory variable and the likelihood of career orientation, we use a
multivariate method of eanalysis--specifically, multiple classification
analysis (NCA).ll This technique allows us to calculate for each category

llMultiple classification analysis is identical to the more commonly
used multiple regression analysis with all of the explanatory variables
expressed in categorical form, which avoids the assumption of linearity.
The constant term in the multiple classification equation is the mean of
the dependent variable. The coefficient of each category of every
explanatory variable represents a deviation from this mean. '
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of a particular explanatory variable what the proportlon of career women
would have been had the members of the category been "average" in terms
of all other variables included in the analysis. Differences .in these
"adjusted" proportions among the varlous categorles of a given variable
may be interpreted as indicating the "pure" association of that variable
with the likelihood of & career orientation. The dependent variable is
dichotomous, with a value of 1 for career orientation and a value of O
otherwise.lé

In this section. of the chapter we focus exclusively on married womén
who have borne children, for it is among them that alternatives to-e&/labor
market career are most likely to exist., Moreover, it has been necessary
to confine the analysis further to women who have been married only once
and who were living with their husbands at the time of the 1967 interview.
The reason is that the characteristics of the women's husbands comprise
an important set of explanatory variables, and our measures of these
characteristics relate to the man to whom the respondent was married in

1967.

MCA Results: Career Status

The MCA results are shown in Tables 3.1 to 3.h.l3 It should be
clearly understood that these four tables are presenting the
results of only one MCA. The explanatory variables have been classified
into four categories and have been presented in four separate tables for
convenience, but they have all been entered in the same MCA. Thus, the
adjusted proportions for each variable reflect the effects of all of the
other variables shown in all four tables. Only 7 percent of the married

Because we were interested in knowing whether the additional
criterion of occupational consistency makes the explanation of career
orientation any different from what it would be if based solely on the
criterion of continuity of employment ("strong attachment" to labor market), .
we ran the same MCA with the dependent variable based only on extent of
employment experience ("1" if 75 percent work attachment, "O" otherwise).

The results were basicelly similar in pattern to those for career orientation.
Also, in order to ascertain whether our explanatory variables are related

to consistency of occupational assignment for women who have strong
attachment to the labor market, we also ran an MCA using a dichotomous
variable where a respondent was coded "1" if she met the occupational
criterion for career status and "O" otherwise. The universe was confined

to women who met the employment experience criterion. On the basis of an
F-test, this MCA did not yield a significant fit.

13We originally stratified the MCA by race. The results of a Chow
test indiceted no significant differences between blacks and whites in the
slopes of the explanatory variables. Accordingly, only the hooled results
are presented, with race included as an explanatory variable.
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women who had ever borne {or adopted) children qualify as "career"
women. Controlling for other factors, there is no difference in this
proportion either by race or by age (Table 3.1).°

Family background factors (Table 3.1) Among the familX background
factors whose relationship to career status we have examined, b only
location of residence and work status of mother when respondents were
teenagers bear a substantial relationship to the likelihood of a career
orientation. Women who in their teens had working mothers were more
likely to develop careers than those whose mothers had not worked, which
suggests the importance of role models in the formative years. The
relationship is particularly strong among those wamen who were living
only with their mothers, although it is discernible also among those with
both parents in the household. There is an inverse relationship between
size of community and likelihood of career status. Women who at age 15
lived in rural areas were twice as likely as those in large cities to
pursue careers. The reason for this relationship is not entirely clear,
but may reflect a _stronger work ethic among the population in rural areas
and small towns.

Fducational and treining characteristics as of 1967 (Teble 3.2) There
is a fairly regular positive association between educational attainment and
the likelihood of a career, similar to that whigh has been documented in
the case of current labor force participati_on.l There are also differences
according to college curriculum: graduates of liberal arts programs are
less likely to pursue careers than those with degrees in education;
graduates of other professional programs have the highest career rates.

Other things equal, career women are considerably more likely than
noncaereer women to have had concentrated programs of training outside the
regular school .system. However, for training to make a difference in this
regard it must have been of reasonably long duraticn. There is 1little or
no difference in career rates between those with no training, those with
training under one year in duration, and those whose training wes in two
or more programs. However, among women wWith training in a single program
that lasted at least a year, the career rate is twice as high as for other

thationality and Census region of birth were included in earlier
MCA runs, but showed ho systematic relationship with likelihood of a
career.,

15The explanation is unlikely to lie in their pattern of activity
whisle residing in rural areas, since labor force participation rates for
merried women are lower in rural than in urban areas. See Bowen and
Finegan (1969), p. 204. '

16Bowen and Finegen (1969), p. 117.
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Table 3.1 Unadjusted and Adjusteda Proportions of Married Career Women,
by Race, Age and Selected Aspects of Family Background

MCA results (F-ratios in paren*theses)

s " Number of Unadjusted | Adjusted
Characteristic
respondents percent percent
Total or average (4.90%%) ' 2,164 6.6 6.6
B = 0.080 ‘
Age (n.09)
35-39 687 - 5.5 6.3
bo-Lh 708 7.0 6.7
45-49. . 769 7.2 6.8
Race (0.02) (
Whites ' . 1,735 6.5 6.6
~ Blacks 429 8.6 6.4
Family structure at age 15 (3.03%¥)
Respondent lived with father and mother :
Mother worked L87 9.8 9.8
Mother did not work 1,119 5.8 5.6
Respondent 1lived with mother only _ .
Mother worked 153 8.1 8.1
Mother did not work 65 0.9 1.9
Other 310 5.8 6.8
NA - : 30 1.7 1.4
Nature of residence at age 15° (L.8l¥*x)
Rural ‘ 720 9.5 9.5
Town or small city 665 6.5 6.3
Large city or suburb | 774 L.6 4.8
Education of father (1.56)¢ sﬁ§
Under 12 years ” ‘ 1,2k2 7.2 7.0
12 or more years 443 5.4 5.0
 NA or DK 479 6.3 7.3

*¥% Significant at o < .0Ol. ) v

a DPercentages are adjusted for the effects of all the explanatory variables
shown in Tables 3.1 to 3.k.

b Women married only once (currently living with their husbands) who have
had children.

¢ A small number of cases for which informetion on the variable was not

ascertained were included in the analysis but are not reported.

Or head of household if respondent did not live with father at gge 15.

A
2

A
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Table 3.2 Unadjusted and'Ad,justeda Proportions of Marriedb Career Women,
by Educational and Training'Characteristics

MCA results (F-ratios in parentheses)

*

i gu—
A . s e
Characteristic : ‘Number of |Unadjusted Adgusueq
respondents percent |perc:nt
Years and type of schooling (3.42%¥)
0-8 - 310 5.9 b7
9-11 ‘ 437 « b2 b1
12, vocational, commercial 534 6.2 7.0
12, other 493 5.7 5.9
13-15 199 7.2 8.0
16+, liberal arts * 55 9.6 9.5
16+, education 75 17.2 12.1
16+, other 61 17.2 16.6
Training® (L.30%*)
None 1,423 16.2 6.1
One program .
Under 1 year L7l 6.1 6.2
. 1 or more years 127 13.4 13.4
Two or more programs 121 4.8 4.6
Certification for trade or professionc(6.81**)
Yes 318 k.6 10.9
No 1,841 5.2 5.9

** Significant at o < .0L.

a Percentages are adjusted for the effects of all the explanatory variables

shown in Tables 3.1 to 3.lL.

b Women married only once (currently living with their husbands ) who have had

children.

c A small number of cases for which information on the variable was not
ascertained were included in the analysis but are not reported.
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women. Possession of a certificate to practice a trade or profession
also increases substantially the probability of career status.

Health condition and attitude toward market work as of 1967 (Table 3.3)
- We had gxpected that women with-health problems gffecting work--especially
those of long duration--would be less likely to have established careers
’ than those without such limitations. However, the career rates for the
several health categories showri in Table 3.3 are toowirregular to provide
i support for this hypothesls. We.also hypothesized that careers’would be
more prevalent among women with "liberated' views on the propriety of
. labor market activity by mothers. This relationship does appear to
\\ prevall' career rates vary monotonically according to the degree to

which the woman €xpresses favorable attltudes toward working mothers. ,
Needless to say, given that the women's attitudes were measured as of 1967, i
- we do not know whether they have determined, or -are merely reflective of, :
\um -~ - 7 the work histories. A L d

\ : Marital and femily characteristics as of 1957 (Table 3.L4) In the

\ light of their roles as wives and mothers, one expects the extent and

! character of women's labor market act1V1ty to vary according to a number

of marital and family characteristics. Not surprisirgly, single women and

\ chidless married women are more likely to have careers than the group

| under considération here: +the respective proportions are approximately .
one-half, one-third, and 7 percent. But even among married women with
children, career status may be expected to vary. according to such factors
‘as the number and spacing of the children a woman has borne, the earning

| capacity of her husband, and the husband's attjtude toward his wife's

| working. These kinds of relagionships are sh¢Wwnm in TabId3. 4.

}
\ 13 ,

Career rates among w\hen with only one child are well over twice as
high as among those with three or more children. Mozeover, among those
with more than one child, career rates appear to rise as the average number
s Q§ years between children increases. The possibility of using siblings as
i . baby sitters may account fdr this relatlonship»

} " Other things being equal the extent of a woman's labor market
\ act{ylty should be inversely related to her husband's income. Although
we have no direct measure of husband's income over the period of his
marriage to the respondent, a good proxy is his educational attainment.
While careervrates do appear to be inversely related to level of education
. of husband, the relationship does not achieve statistical significance.
| The expected relationship, between husband's health and the likelihood that
his wife will have a career is clearly discernible in the data. Women
whose husbands have health conditions affecting their work are almost half
_again as_,likely as other women fo have had careers.

Of all the marital and family characteristics that have been
investigated, the one that bears the most pronounced relationship with
career status is the respondent’ S perception of her husband's ‘attitude
toward her working in the labor market. Career status declines . ' %
monotonic#lly as husband's Bttitude becomes less favorable, and is onLy s e

~
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(: . Table 3,3 . Unadjusted and Ad,justeda Proportions of Marriedb Career
L 7 Women, by Health Condition and Attitude toward Market Work
P N v. . . ‘ !3
MCA results (F-ratios in parentheses)
B . P ¢ /

/
L. | Number of |Unadjusted|Adjusted
Characteristic . ‘ respondents| percent per;ént
. ‘ —
Health condition and duration (0.98) /
Does not affect work ‘ 1,832 6.9 '/6.8
Affects kind, amount or prevents work : / -
Under 5 years o 4.0 L4
5 or more®years . 166 5.0 |5,
NA , . 26 - 13.9 (ﬁ
. |
Attitude toward market work® (2.89%) \
Favorsble S . 579 1.1 [ 9.2
Ambivalent 882 6.8 6.2
Unfavorable e . 700 3.2 5.3

* Significant at a = .05. :
a Percentages are adjusted for the effects of all the explanatory variables
shown in Tables 3.1 to 3.h. ‘ '
b Women married 6nly once (currently living with f£heir husbands) who have
had children. - o, ‘
c A small number of cases for which information on the variable was not
ascertained were included in the analysis but are not reported.

one-seventh as prevalént among women 'who state that their husbands dislike

very much the idea of their working as emong those who report favorable

attitudes. Needless to sé}, one cannot be certain from these data to what

extent women are responsive to the actual attitudes of their husbands and

to what extent their percepﬁidns of these attitudes are influenced by their
T behavior. '

-

II OCCUPATIONAL STATUS |

In this section of the paper we turn our attention to the factors
det?rmining a woman's relative position in the occupational hierarchy at
various points in hgi work life. Because of its obviously important -6
influence on occupational assignment, we first investigate the determinants

- -
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Table 3.4 Unad)ustpd and Adgus%ed Proport10ns~Q§hMarriedb Career Women,
- by Selected Marital and Family Characteristics

kY

MCA results (F-ratios ‘in parentheses)

—

R L Characteristic - Number of | Unadjusted| Adjusted
- respondents percent percent
Number of years betseen school
and marriage (0.23) : .
Under 2 years 1,146 7.0 6.4
2 or more- yeals ' 1,018 6.2 6.9
Education of husband (2.46) - ’
Under 12 years ; 836 7.l 8.2
12 years . 678 5.5 5.8
13 or more year® ) 532 6.4 5.3
HA | 118 11.3 9.9
Hugband's”attitude toward .
: . wife's working (13.00%%)
Favorable .. 8oL 12,1 11.0
Undecided . ) © - kr09* - 7.8 7.6
: Somewhat unfavorable : X 397 4.8 5.0
’ Very unfavoreble : 507 . 0.0 1.6
A . |y 3. 2.9
) Husband's health conditien~ (3.24¥). ‘ '
No effect on work : 1,879 6.1 6.3
Prevents or limits work 281 9.7 9.0
Number and spacing of children (5.74**}| = ;
One child : , ) o
Less than 3 years from marriage 67 | 16.0 15.2
2~ or more years from merriage 109 12.8 11.9
2 children ‘
Average spacing less than 3 ; .rs ¢ 202 7.5 6.4
Average spacing 3 or more years ' 363 10.0 9.7
. 3 or more children - - . '
Average spacing less than 3 years 829 3.9 4.2
Aversge spacing 3.or more years 518 5.8 6.g
NA : 76 1.9 0

/

* 3ignificant at'q < .05.
** Significant at o < .0l.
a Percentages are adjusted for the effects of all the-explanatory variables

shown in Tables 3.1 1 to 3.4, : .
b Women mhrried only once (currantly living with their husbands) who' have
had chfldren.
A small number of cases for which information on the variable was npt
asosrfnlned were included%in the analysis but are not reported.
d Adjusted percentage was negative. !
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of the amount of education & womsn has achieved. Next, controlling for
education, we identify the factors affecting the occupational status of
the first job she held after leaving school. Third, controlling for
occupational status of first job we seek the determinants of the wonan's
occupational status as of the time "of the initial interview in 1907.
Finally, with 1967 joccupation controlled, the factors associated with
variations in occupational status as of 1972 are explored. The third and
fourth steps in this investigation amount to an inquiry .into the correlates
of vertical occupational mobility up to 1967 and over the five-year period
covered by the surveys. '

.

Method of Analysis
Bach of these four dependent variables has been examined by means of
multiple regression analysis. - To guarantee that the several stages in the
work life under investigation relate to the same set of wamen, we have
* confined the universe for each of the four regressions td respondents who
were employed in the survey weeks of 1967 and 1972 and for whom information
was available for all of the varisbles in each of the regress‘ions.l7 It
should be borne in mind, howegver, that in another respect the populastion
of women under consideration in this section is broader than in the
preceding section, including childless married and never-married women
as well as married women with children. A total of 1,245 respondents are
included in the analysis.l The status measure that has been used to.
indicate a woman's relative position in the occupational hierarchy is the
Bose Index of Occupational Pi'estige.l9 This measure has the presumed
advantage over the widely used Duncan Index of having been developed with
respect to female rather than male incumbents of the Census occupational
categories. \ '

17There are three exceptions to this generalization: father's

education, father's occupational status, and mother's education. . To have
eliminated from the universe respondents for whom information on one or
more of these variables was .lacking would have reduced the sample size by
about 500 cases. Consequently, these three variables have been used in
categorical rather than continuous form, with an NA category included.
Another restriction on the universe in addition to those mentioned in the
text is the exclusion of never-married women with children, of whom there
are too few for meaningful analysis. '

lBPreliminary‘analyses, stratified by race, revealed no significant
interaction between race and the other explanatory variables in any of the
regressions except for occupational status in 1972. Because we had no
reasonable explanation for why there should have been an interaction in
the case of 1972 job but not in the others, pooled data were used in all
the regressions, with race as one of ‘the explanatory variables.

l~9See Bose (1973).
o0

But for a different view, see Treiman and Terrell (1975), p. 176.
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In developing the analysis, we\ ave beenh substantially influenced by
the study by Blau and Duncan of the determinants of the occupational
status of American males .ol They employed & basic model in which four
variables were used to predict a mdle''s occupational status as of 1962:
father's education, father's occup@tio , respondent's education, and
respondent's first job. Path analysis ‘permitted the authors to ascertain
both the direct and indirect effec{s of\explanatory variables on the
dependent variable. To illustrate, they\ were able to address the question
whether father's occupation affected resﬁondent's first job solely through
its influence on the amount of edudation he received (indirect effect) or
whether it wes related to the status of respondent's first job even with
respondent's education controlled {direct ffect). This model was then
expanded to inquire whether other ¢haracteristics--e.g., race, sibling
position, and farm background exerted independent effects upon occupational
status. ; |

Although we do not use path ahalysis, we\ are able to identify the "
existence of direct and indirect effects of variables by the order in
which we force their entrance into a step-wise\ multiple regression
analysis. To illustrate, the edugation of respondent's fatber is one of
the variables used to explain respondent's educational achievement. The
latter, in turn, is obviously an important varigble in explaining the
relative status of respondent's first job. In the regression analysis of
first job, the education of respondent's father is introduced after
respondent's education. To the extent that the former variable is
statistically significant, one can conclude that the socioeconomic status
of family of origin (i.e., father's educational a‘tainment) exerts a
direct influence on the occupational status of respondent's'first job over
and above its indirect effect through respeondent's, education.

, To tgke another illustration, we hypothesize that respondent's job
status inil967 will be directly related to the extent of her work experience
since leaving school. Moreover, in analyzing the status of 1972 Job, we
control for status of 1967 job and introduce the pre-1967 work experience

. variable after a variable .measuring work experience:between 1967 and 1972.

This permits us to ascertain whether extent of labor force participation
prior to 1967 affects status in 1972 only by #irtue lof its effget on 1967
job (indirect) or whether it has an additional (direct) influence on 1972
status. To describe this example somewhat different@y, the approach we
have taken permits us to ascertain whether vertical mobility between 1967
and 1972 is affected only by work experience between' the two dates, or

whether prior work experience continues to exert an influence. Y

21Biau and Duncen (1967).
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Educational Attainment

Table 3.5 presents the results of regressing years of schggl
completed by respondents on a number of explanatory variables, These
factors explain about a fourth of the total variance in educational
achievement among women in the sample. It is evident that father's
education, mother's education, and father's occupation 3 a1l exercise
independent effects upon the amount of education that women in their
thirties and forties have received, although the relationships are not
perfectly regular. All of these variables, of course, represent facets
‘of the socioeconomic status of the family of origin and havé doubtless '
conditioned the educational achievement of the. respondents both by
affecting the.amount of education they could afford and the amount that
they desired. It is noteworthy that the coefficients .for most of the -
categories of mother's education remain significant even. with father's
education and occupation in the regression. This suggests the influence
of the mother as ﬁ role model in conditioning the educational aspirations
of her daughter.2 :

It is interesting to note that although the gross difference in
years of schooling between white and black women 1is eight-tenths of a
year on average, the coefficient of the race variable is only one-tenth
of a year and comes nowhere near being statistically significant. Thus,
the data are consistent with the belief that the years-of-schooling
difference between white and-black women of this generation is explained
exclusively by differences between the two races in characteristics
determining educational attainment. In the step-wise regression, the size
of the coefficient for race dropped substantially when father's education
was introduced, and dropped still further in the last step when father's
occupation entered the regression. )

The historical trend toward higher levels of education is reflected
in the fact that a woman in her late forties, other things equal, has an
average of three-tenths of a year less education than-a woman in her early
forties. There is no statistically significant difference, on the- other

22The order in which the variables appear in the stub of the table is
the order in which they were introduced into the step-wise regression
program. Thus- although the table shows only the results of the final step,
we were able to observe, for example, the coefficients for father's
education both before and after education of mother was added.

23F0r ease of expression we refer to this variable as "father's
o%pupation," although for those respondents whose fathers were not a
pdrt of the household when respondent was 15 years old the occupation
reported is that of head of household. :

oL

¢f. Treimen and Terrell (1975), p. 177.
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Table 3.5 Net Relationship between Number of Years of School
Completed and Selected Characteristics of Respondents
Regression resultsa (t-ratios in parentheses )
Explanatory variableb Regression COefficientb
Race )
Black - -0.1 (-0.47)
Age , ‘
35-39 -0.03 (-0.16)
4s5-hg : -0.3 - (-2.24)*
Marital and family status
Ever-married, no children ‘ 0.2 ( 1.10)
Never-married, no children . 1.3 ( b.7h)*x
Family structure at age 15
Living with mother only : -0. . (-1.90)*
Living with father only or with . '
other relative or nonrelative -0.6 (-3.02)%*
Nature of residence at age 15
Rural ‘ -0.3 - (-2.33)%
Education of father ¢ :
0-5 years -1,2 (<467 )**
6-8 years . -0.6 (-2.50)%*
9-11 years. - ’ . -0.1 (-0.18)
13-15 years. -0.1 é-O.llg
16+ years e 0.9 2.37)%*
NA ~1.b (-5.79)*%*
Occupation of head of household when
respondent was 15 (Duncaen index)
0-L0 . -0.7 (-2.92)%*
61-99 0.5 ( 1.91)*
NA . -0.4 (-1.18)
Education of mother i
~ 0-5 years -1.1 (-3.78)%*
6-8 years -0.1 (-0.46)
9-11 years -0.3 (-1.18)
13-15 years 0.9 ( 2.70)%*
16+ years 0.3 ( 0.56)
NA ~-0.6 (-2.54 ) %%
Constant 13,3 (hh-95)**
o ‘ T 0.243 ya
F-ratio 18.35** 4
Number of sample cases . , - 1,245

% Significant at a < .05, l-tail test.
*¥% Significant at a < .0l, 1l-tail test.
"a  For description of universe, see text, p. 68.
b Regression coefficient indicates the deviation in years of schooling
" of the indicated category of respondents from the reference group--i.e.,
the omitted category. For example, the reference group for race is white
« women; for family structure at age 15, it is women who were living with
both parents; for marital and family status, it is ever-married women with
children (never-married women with children are excluded from the universe).
¢ Or head of household if respondent did not live with father at age 15.
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hend, between women in their late thirties and those in their early forties.
Other things equal, women whose formative years were spent in rural areas
and also those who grew up in '"broken" homes have suffered educational
disadvantages. The negative coefficient for rural residence at age 15 is
three-tenths of & year. Relative to women who as teenagers lived with

both parents, those without one or both parents in the household completed
about half a year less school.

Finally, it is of interest to observe that women who had never married

(and had borne no children) had a highly significant 1.3 year educational
.advantage over women who married and hed children. On the other hand, the
difference between married women with and without children is much smaller
and not statistically significant. These relationships suggest that the
educational disadventage of married women relative to the never-married
. cannot be explained primarily by the necessity of dropping out of school
when- children arrive. It may reflect discontinuation of education in
order to assume the role of housewife. However, 1t may also simply reflect
differences in career aspirations. That is, at least in the gen€ration
under consideration, girls in their teens with strong orientations toward
careers in the lsbor market are probably more likely than other girls to
have pursued additional education and are probably also less likely ever

to have married. : ’

‘Occupational Status of First Job

' The data in Teble 3.6 are aimed essentially at answering two major
questions. First, do the factors that determine the educational attainment
of women exercise additional effects upon initial occupational assignment,
or is their influence on occupational assignment indirect, operating only
through their effect on education? Second, is the racial difference in
occupational status of the jobs respondents took after leaving scitool

_explained by the difference between whites and blacks in number of years
of schooling and/or other ~haracteristics that we have been able to measure,
or is the evidence consistent with the hypothesis of labor market
discrimination? ' :
By and large, the answer to the first of these questions is that the
family background factors influence initial occupational assignment almost
exclusively-~although not entirely--via their effect upon education. When
respondent's education entered the regression at the third step, the
adjusted F® rose from 7 percent to 50 percent, and the addition of the
remaining variables raised the adjusted R only 2 additional percentage
points. Nevertheless, the evidence suggests that even when respoq@§nts'
education is controlled, those whose mothers were college graduates”
entered higher status jobs after leaving school than those women whose
mothers had less education. It might also be mentioned that prior to the
entry of mother's education into the regression, the coefficient for the
college-graduate category of father was also significant at the 5 percent
"level. The high collinearity of the two variables prevents one from
assessing their independent effects. There is also some evidence that
father's occupation makes a difference, although in this case the pattern

I
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Table 3.6 Net Relationship between Occupational Statusa of Respondents'
First Job and Selected Characterstics of Respondents

Regression resultsb(t-ratios in parentheses)

Explanatory variablec' , Regression coefficientc
Race :
"Black - =8.5 (-9.17)%*
Age (1972) .

35-39 A ' -0.6 5-0.723

45-Lg , : -0.7°  (-1.00
Education of respondent

in years) ; 3.7 (27.8l )%

Marital and family status

Ever-married, no children 3.1 ( 2.98)%x

Never-married, no children 0.2 ( 0.19

..Family structure at age 15 ,
Living with mother only 0.7 ( 0.58
Iiving with father only or with :

other relative or nonrelatvive: 1.4 (1.4
Nature of residence at age 15
Rural ' ' -0.7
Education of fatherd
0-5 years v
6-8 years :
9-11 years
13-15 years
16+ years
. NA -
Education of mother
0-5 years
6-8 years
9-11 years
13-15 years
16+ years
NA
Occupation of head of household when
respondent was 15 (Duncan index)
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0-L0 . -3.2. (-3.09)**
61-99 : -2.3 (-1.94)*
NA -2.3 (-1.60)
Consteant ‘ 6.6 ((2.97)%
G . 0.517
F-ratio . _ 56, 43%*
. Number of sample cases . 1,245

continued on next page.




Teble 3.6 continued.

* Significant at a .05, 1-tail test.
** Significant at o <°.0L, 1-tail test.
8 As measured by Bose Index of Occupational Prestige. For description,
. see text. ' :
b For description of universe, see text, p. 68/
¢ Regression coefficient indicates the deviation in occupational status
of the indicated category of respondents fram the reference group, i.e.,
 the omitted category. See footnote b, Table 3.5. TFor continuous
explanatory variables (e.g., respondents' educational attainment)-
regression coefficient indicates its average change in Bose Index
associated with a one unit change in the explanatory variable (e.g.,
one year in the case of education). : '
Or head of household if respondent did not live with father at age 15.
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is perplexing. Women whose fathers were in occupations in’the lowest
status category took first jobs significantly lower on the occupational
ladder than the daughters of men in the intermediate category. However,
the coefficient for the highest status category is also negative.
Neither coming from a rural background nor growing up in a broken home

. has an effect on occupational assignment over and above that which occurs
through an influence on education.

With respect to the second question posed above, it is clear that .
the racial difference in initial occupational assignment does not melt
away when respondent's education and other explanatory varisbles are
introduced. The 12-point gross differential between blacks and whites in
the Bose Index of first job declines only to0—8.5 points when other factors
are controlled, and over 80 percent of this drop is attributable to the
‘introduction of the variable measuring respondent's education. While
this obviously is not conclusive evidence of the existence of labor market
discrimination when the women under consideration were leaving school, it
is entirely consistent with that interpretation.

The behavior of the marital status variable is intriguing. Women
who in 1967 were classified as "ever-married without children" had
significantly higher-status first jobs than Mever-married women with
children," suggesting that the freedom from the actual care of or the
expectation of children permitted the former group to seek and get better
jobs than the latter, other things being equal. The trouble with this
explanation, however, is that it seems at first blush to be at odds with
the fact that the never-married women--who are also without children--took
first jobs that were not significantly different from those taken by women
who were (or became ) mothers, and that, by implication, had lower status
than those of the ever-married women with no children.. This seems
s especially strange in view of the career-orientation hypothesis that has
previously been offered to explain the higher educatioral attainment of*
the never-married group.

On reflection, however, the paradox disappears, especially in light .
of date contained in Teble 3.7 which show that the never-married improvéa
their cccupational status between first job and 1967 job to a greater
extent than the other two marital status groups even when all otherg
relevant factors are controlled. Whsat all this may mean is that the
never-married, precisely because of their stronger career orientations,
were more likely than the other groups to take initial jobs with
above-average opportunities for on-the-job training but with.lower initial
status then other jobs without such opportunities for which they could
have quaelified. : .

Necupationdl Mobility: First. Job to 1967 Job

The regression results reported in Table 3.7 may be viewed as , \
indicating *he determinants of relative vertical occupational movement
between first and 1967 job, since the Bose Index of 1967 job is the
dependent variable while the Bose Index of initial job is inc%gded as a

! B
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Table 3.7 Net Relationship between Occupational Statusg of Respondents'
. ©1967 Job and Selected Characteristics of Respondents

»

Regression results® (t-ratios in parentheses)

e
Explanatory variablgc 1 Regression coefficientc
Race
Black ‘ -2.1 (-2.31)*
Age
Fs39 o8 (-1.07)
L5-L9 -L.7 (-2.b5 )%
Occupational status of first job
(in Bose index values) ° 0.k (1l4.75)%*
Education of respondent as of 1967 :
: in years) - R 1.9 (11.74)%*
\ Marital and femily status
B Ever-married, no children -0.5 (-0.43)
Never-marrted, no children 2.8 ( 2.20)*
i ‘Work experience prior to 1967
s (in years)d 0.01 ( 0.64)
Training prior to 1967 1.7 (2.74)*x
Health of respondent®
No health problems affecting work
Health good ~0.9 (-=1.34)
Health bad ‘ 0.2 ( 0.14)
Health problems affecting work
Less thaen 5 years -2.9 (-2.00)%
5-9 Srears . -1.0 (-O.’-&’-&)
10+ years -3.b (-1.97)%
Tenure on 1967 job , *
Less than 1 year -1.9 (-1.64)*
1-2 years -1.8 ‘2-2.0M;*
‘ 3-5 years — -0.8 -0.82
11-15 years 1.3 (1.24)
16+ years -0.5 (-0.39)
Neture of residence in 1967 ,
Rural -0.9 (-1.38)
Education of fatherf
0-5 years -1.5 E—l.%7g
6-8 years -0.8 -0.82
9-11 years 1.5 (- 1.22)
13-15 years 0.4 { 0.22)
) 16+ years -Q.1 (-0.08)
NA -1.3 (-1.28)
Constant . 8.7 ( 4.10)**
F
" P-ratio
Number of sample cases

Continued on. next puge.
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Table 3.7 continued.

* Significant at a =< .05, 1-tail test.

** Significant at a < .01, 1-tail test.

a As measured by Bose Index of Occupational Prestige.
see text. .

b For descriplion of universe, see text, p. 68.

¢ Regression coefficient indicates the deviation in occupationaj status
of the indicated category of respondents from the reference oup, i.e.,
the omitted category. For example, the reference group for rgce is white
women; for marital and family status, it .. ever-married wome

For desqription,

universe).
Table 3.6.
d Number of years in which respondent worked six months or more.,
Reference group is respondents with no health problems aff
who rate their health as excellent.
f Or head of household if respondent did not live with

For continuous explanatory variables, see footnotejlc,

D

r




. 3
control varisble. That is, & positive coefficient for a particular

.explanatory variable (other than Bose Index of initial job) suggests that

women with that chearacteristic tended to improve their occupational
position relative to that of other women over the period. In interpreting
the regression coefficients, it is useful to keep irnsemind that the mean
value of the Bose Index for 1967 was less than two points higher than that
for initial job--47.1 versus L5.k. : .

To begin with, it is hardly surprising that EHQ single best predictor
of occupational level in l967£is the woman's. occupational status in her
first job. When that variable entered the regression at the second step,

the adjusted R2 rose from 4 percent to 47 percent. The addition of all ot

the remaining variables increased the explained variance by only 8-

‘percentage points. Number of years of school completed by the respondent,

in addition to being the principal determinant of the occupational level
of her first job, exerts a (direct) influence on 1967 job that is
independent of initial occupational status.- Controlling for initial
level, each year of education adds an average of two points to the Bose
Index’ of 1967 occupation. Similarly, women who had received formal
training outside the regular ‘'school system prior to 1967 were, other
things equal, more likely to have moved up the occupational ladder by
1967 than women without such training.

" The construction of the health variable perhaps requ}xsf a word of
clarification. The reéference group consists of women who im1967 - -

‘reported no health problems affecting work and who rated their health as

"excellent." The categories that are compared with this group are those
without health problems who rated their health as "good," similar women
who rated their health as "fair" or "poor,'" and three categories of women
who reportedvhéalth problems affecting werk ranked according to the
duration of those problems as of 1967. Although the pattern is not entirely

: zeéul&r,'the@coefficients for two of the three categories of women with

work-limiting problems are negative and statistically significant. "We,
cogclude that the health of a woman has an effect on the likelihood of
upward or downward occupational mobility, It must be kept in mind that

the total influence of health in this regard is doubtless greater than
what these data show, since the investigation excludes women whose health °
in 1967 precluded their employment.

The work experience variable &nd the tenure variable were included
to test the hypothesis~that general and firm-specific work experience
would be positively related to the likelihood of vertical mobility. ~The ~
tenure variable--that is, length Qf service with the 1967 employer--was
expected to be related to occupational level for institutional reasons
as well, e.g., the influence of seniority. The work experience variable,
expressed in continuous form, measures the number of years since leaving
school in which the woman worked six months or <longer. While neither of
these variables is consistently significant, in view of the.interrelationship

) . *\SN/H\
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" between them we are reluctant to féject the hypothesis thaf each is .

Py

actually related to the likelihood of upward movement .22

Wwe have reserved for the end a discussion of the black-white
difference in 1967 occupational status, for the behavior of the race
variable has *to be evaluated-in the light of the effects cn occupational
level of the other explanatory variables. First, it is to bt noted that
controlling for all nf the other explanatory variables, there remgins a
statistically signifi.antw2.2 point difference in Bose Index in favor of
the whites. This means that, net of other factors, the occupational
position of black women relative to white women deteriorated over the
period between their first jobs and the time of our initial.survey of
the sample in 1967, a result cgmparable to that documented by Blau and
Duncan in.their study of men.2

Decupational Mobility: 1967 to 1972

Determinants ‘of .occupational status in:1972 are analyzed in Table
3.8 in asmanner analogous to that employed in analyzing 1967 stvatus.
That is, the Bose Index for the 1972 occupation of respondents is the
dependent variable and the Bose Index of 1967 job is used &s a control
variable. Again, the base year level of occupation is the bes®single
predictor of occupational status at the end of the-period and, because
the peridd is so much shorter in this case, it accounts for a much larger
.portion of the total wdriance than when the status of 1967 job was the
‘dependent variable. When the 1967 Bose Index was introduced at the -
second step, the R® rose from 4 percent to 7O percent, and the additional
variables caused the explained variance to rise only five more points.

‘ _ , E

The variables relating=tgméxperience be@wggg_l967 an@$1972,fail to
sHow & statistically signifﬂcaﬁt relationship with vertical movement.
It is interesting, on the other hand, that experiences‘that antedated
"1967, and whose effects are therefore presumably reflected in the base
year: value of the Bose Index, continue to manifest an influence on
vertiéal occupational movement over the five-year period. For example,
better educated respondents continue to improve their relative positions,
and the same, is apparently true of women with pre-1967 training: although
tﬁ%'varhable=does not quite achieve significance at the 5 percent levelw
Moreovef? there is also a positive relatiopship between pﬁé—l9§7 work

~experience and “improvement in,relatigg occupational positfon.

L

e a

, 251b nay be npted that prior to the introduction of the tenure
variable into the regression, the positive coefficient of the work
experience variable was significant at the 1 percent level (1-tail test).

26

Blau and Duncan (1967), p. 209.
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. Table 3.8 Net Relat%onship between Occupational Status®of Respondents'
: 1972 Job and Selected Characteristics of Respondents
v Regression resultsp
' (t-ratios in parentheses)
" Explanatory va.ria.blec - Regression coefficientc
Race - o B
) Black -2.2 (-3.12)**
‘ Age
35-39 ' -0,5 (-0.81)
45-49 ‘ ‘ b - ( 2.69)**
Occupational status of 1967 job ‘
(in Rose index values) ‘ - 0.8 (35.59)%% |
Education of respondent : '
(in years) 1.0 ( 9.17)%*
Marital and family status ' : ‘
Tot currently married, children *0.4 " (1 0.62)
Ever-married, no children 0.5 ( 0.62)
. Never-married, no children -0.4 (-0.39)
. Training, 1967-1972 - =0.2 (-0.46)
v Tenure in 1972 job .
Tess than 1 year 0.3 ( 0.23)
, 1-2 years 0.4 ( 0.56)
’ 3-5 years v S -0.9 (-1.36)
11-15 years . , -0.2 (-0.29)
16+ years ' 0.6 ( 0.73)
Migrant- status . N
© - Stayer ‘ d -0.1 (-0.09)
Comparigon of health, 1967-1972
Health problems affect work in
both years -1.L (-1.10)
Health improved -0.9 (-1.03)
Health deteriotrated - ' 0.5 ( 0.53)
Work experience, {1967-1972 ‘
(in weeks) * 0.01 ( 1.34)
Training prior to 1907 - 0.7 ( 1.60)
 Work experience prior to 1967 a
(in ypars)®© ' 0.02 ( 2.36)%*
Constant . ‘ -5.1 (-2.33)%*
4 P A ’ :
B = ' : 0.749
g-ratiot .t 178,22**
Number ?f sample cases 1 ‘ . 1,245

ffontinued| on next page. !
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Table 3.8 continued. ' s SR
*% gignificant at o < .Ol. /
a As measured by Bcue Index of Occupational FPrestige. For descriptiony
see text. . !
b For description of uﬁlverse, see text p. 68. -
¢ Regression coefficient indicates the dev1at10n in occupatlonal status
of the indicated category of respondents from the reference group,
i.e., the omitted category. See footnote c, Table 3.7. For continuous
_ oxplanatory variables, see footnote c, Table 3.6.
d Reference group consists of respondents with no health problems

(4]

affecting work in either year.
Number of years in whlch respondent wurked siz months: or more.
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Surﬁrisﬁngly, despite the Civil Rights Movement, the trend in the
racial differential that has already been documented for the period
between first job and 1967 job appears to have continued over the
five-year period from 1967 to 1972. That is, the relative occupational
position of black wamen in this age category appears to have deteriorated
further. A major portion of the gross differential of 9 points on the
Bose Index in favor. of whites disappeared when the Bose Index for 1967
was introduced into the regression, but a 2.2 point differential remains
even after all the additional variables are included, a difference that
is siénifiéang at c¢he 1 percent level. At first blush, these results
may seem to be at odds with evidence of a diminishing black-white
differential in occupational status that other studies have found.gj :
However, it must be kept in mind that our sample consists of women in
their thirties and forties who were employed in both 1967 and 1972. It
would appear that black women in this age category who were more or less
continuously employed did not fare as well relative to whites as

cross-sectional data for the entire labor force would suggest. -0

TIT  SUMMARY AND CONCIUSIONS

- This chapter has had two interrelated objectives: (1) to ascertain
what characteristics ;of women in their thirties and forties are associated
with their having pursued labor market careers and (2) to analyze the
determinaents of the occupational status of such women at various points

in their working lives.

<Determinants of Career Status

To be classified as a "career" soman for purposes of this study a
woman must have manifested a relatively strong attachment to the labor
market and must also have served either in a single occupation or in a
group of related occupations. By these criteria only 7 percent of women
in their thirties and forties who have ever married and borne children
have established careers. In contrast, about half of all childless )

Q never-married women have had careers, as have about one-third of

ever-married women without children.

Among married women living with«their husbands, a number of marital
and family characteristics are significantly related to the likelihood of
having pursued a career. For example, other things equal, women whose
husbands have had health problems are more likely than other women to

. have established careers. The number and spacing of children have
important effects On the likelihood of careers. In multiple-child

femilies, the longer the average number of years between births, the ©

,27See, for example, Freeman (1953), p. 70,

greater the likelihood of career status, perhaps reflecting the greater o




" possibility of using older siblings to provide child care. Finally,
at+itudinal factors apparently exert an influence. There is a very
substantial relation between a woman's perception of her husband's
attitude toward her working and the likelihood that she will have
es*ablished a career. Moreover, her own attitude toward the propriety of
labor market activity by married women with children has a s1gn1rlcant
relationship with whether she has pursued a career.

Irrespective of the characteristrgs‘of her husband and family, the
more education a woman has had the more likely she is to have pursued a
career, Moreover, type of education also plays ‘a role; women who have
pursued professional programs at the university level are more likely
- than other university graduates to have had careers. Participation in
lengthy training programs outside of regular school also increases the
likelihood of a career, as “does possession of a certificate or license -
for the practice of a trade or profession.

FPinally. two factors relating to the woman's early home environment
are related to the likelihood that She will subsequently establish a ;
career. Women from rural areas and small cities are more likely than _
those from large cifies to have established careers. Whether her mother
worked when the respérident was a teenager is also influential; women who
had working mothers are more likely than others to have established careers °
for themselves.

Occupational Status and Occupational Mobility

The single most important influence on the occupational level a woman
occupies is the amount of education she has obtained. Our analysis of
occupational status, therefore, has.begun with an investigation of the
determinants of educational attainment and has then focused on.the factors
affecting the relative occupational status of the woman at three points
in her employment history: after leaving school, in 1967 when our surveys
began, and in 1972 at the end of the five-year period under investigation.

Educational attainment The educational attainment and occupational
status of her father and the educational attainment of her mother each have
an independent influence on the number of years of schooling & woman
obtains. All three of these measures are dimensions of the socioeconomic
status of her family of orientation. The significant effect of mother's
education may also reflect the influence of" an educational role model.

In addition to these dominant influences, other factors in a woman's
background affect the amount of education she gets. OSpecifically, coming
from a broken home or living in a rural area as a teenager has a depressing
effect on the amount of education a woman obtains. A women who by her
thirties or forties has not married--other things equal--enjoys a
substantial educational advantage over her married counterparts. Although
the gross difference in educational attainment between white and black
women averages 0.8 years, virtually all of this appears to be explained

by differences between the two g@oups in the characteristics. that are
related to educational attainment.
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Occupational status: first job The position a woman achieves in
+he occupational hierarchy when she first enters the laebor market is
substantially determined by the amount of education she has received.
Thus, the influence on occupational status of the socioeconomic status
of her family of -orientation is almost exclusively indirect, operating
rhrough its effect on her educational attainment. Nevertheless, there
appears also to be a slight direct effect. Specifically, having & mother
with a college degree improves the occupational status of a woman even
controlling for her own education. The racial difference in occupational
status of first job remains whép other factors are controlled, suggesting
“the presence of labor market discrimination when this cohort of women first
sought work. :

Occupational mobility: first job to 1967 - Whether a woman changed
her relative position in the occupational hierarchy between her first job
and the time she was interviewed in 1967 depends upon a number of factors.
Educational attainment, the receipt of training outside the -regular school
system, and good health are all ‘positively associated with upward movement.
Being black, on the other hand, bears a negative relationship with upward
movement. In other words, despite the lower jpositions in which they
started their careers, black women in this age group had by 1967 suffered
a further deterioration in occupational status relsative to white women.

Occupational mobility: 1967 to 1972 None of our measures relating
to *he five-year period bstween 1067 and 1972 bears a significant )
relationship to occupational mobility over that period. On the other :
hand, factors relating to the period prior- to 1967 continued to exert an
influence. Better-educated women improved their relative positions during
this five-year period as they had previously. Pre-1967 work experience
also continued to receive & return in the form of upward movement. Being
black continued to ¢reate a relative disadvantage; the occupational
position of black women relative to white in our saemple was. lower in 1972
than in 1967. :

Conclusion

Whether it is desirable for a married woman with children to have a
labor market career-is a value-laden question on which there is doubtless
disagreement among women (and men) of good will. The evidence presgented
in this chapter indicates that relatively few such women who are currently
in their late thirties and their forties have pursued.careers. However,
given the strong independent influence that attitudes of both husband and
wife appear to exercise on the likelihood that a woman will have pursued
a career, there is clearly the possibility of substantial increases in the
proportion of career women as attitudes on the "proper" role of women °
continue to change over time. '

The evidence relating to the determinants of the occupational status

of working women is from some points of view encouraging. The occupational
position of women in the labor market is for the most part the result n t

9. - : : .
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of hapb za ri forces but of precisely those factors that one should expect
e nfluential”and, to a considerable extent, those that eoperate for

e indeed, although no evidence on this queation has been presented

ere, the. same data base has been used in conjunction with a data set for

men Lo demonstrate that the process of status achievement is ‘essentially
the same for women as for men.2 -

-Marital status, however, is not only strongly related to the

likelihood of a woman's establishing a career, but also has a bearing on

her occupational status that is ‘independent of the amount of time she has
spent in the labor force. To begin with, women who marry and have children
have obtained less education than never-married women with similar

baCKgrounds. Controlling for other characteristies, their initial jobs

have status levels no different ‘from those held by never-married women,

but they are less llkely than the never-married to move up the oécupational
ladder over time., These findings do not necessarily mean that marriage
_mpedes upward mobility for women with given degrees of attachment to the -
labor force; the evidence is equally consistent with the hypothesis that

a selective process operates such that women with strong career orientaticns

.are less likely to marry than tiaoce who wish to emphasize other roles.

“ne aspect of the evidence on occupational status is disheartening.

“ontrolling for all other factors that we have been able to measure, the

sccupations taken at the beginning of their careers by blacks now in

their thirtfes and forties were lower in the status hierarchy than those

;aken by whites with comparable characteristics. Moreover, the relative
iisparity in this respect widened over their careers--even during the half

iﬁﬂadn between 1967 and 1972. This is an additional reminder that the

rather impressive effort in recent years in combatting racial dlscrlmlnatlon‘

‘n the labor market still leaves something to be desired. ’

L4

28 ‘
Treimen and Terrell (1975).
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APPENDIX TO CHAPTER III

METHOD OF CODING CAREER STATUS

As has been explained in the text, in order to be classified as a
"career' woman, a respondent must have (1) had more than a specified
minimum eamount of employment since leaving school and (2) had a

. consistent pattern of occupational assignment. The first of these
criteria is completely quantitative and involves no judgment once the
criterion is-specified. The second criterion, hewever, is substantially
quelitative and is therefore both more difficult to specify and more ’
difficult to apply.

- After a careful examination of a random 'sample of work histories, the
following set of guidelines was developed for the careers:
. ] N B c
1. If a woman is in the same three-digit occupation in all time
periods, she is.a career woman.

2. Ifa woman is in clearly related three~ ~digit occupations in all
time periods, she is & career woman. For related occupatlons,
see attached "families of occupatlons "l =

3. If a woman is in a series of occupations that are not necessarily
., closely related but which reflect a movemeut up the occupational
ladder, she is a career woman. Examples: practical nurse to
« professional nurse; bookkeeper to accountant; clerical n.e.c. to
C- office manager n.e.c.

k., If a woman is in the<same three -digit occupation in every time
period except for one survey week other than 1972, she is a
career:woman. . ' - . .

5. If a woman is in the same three-digit occupation in every time
period except survey week 1972 she is a possible cgreer woman.

'6.. When a woman is in the same or related occupation in all.- perlods

& except the first, she is des1gnated-as a cereer woman unless the
" period of time in that first occupation amounts to one- -third or
more of her total recorded work experience.

lSee pp. 91-92, below.
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7. For ever-married women with children, exactly the same rule as
number 6 ‘applies with respect to occupation between marriage and
birth of first child and with respect to the job between birth -~
of child and 1967. ' : ’ i

8. .It ig recognized that even with-the foregoing guidelines, there
will be doubtful cases. Try to code each woman &s "career' or
"noncareer.” However, if you are really undecided, use n third
category, "possible career.” :

9. Where any piece of information is missing that could make &
difference according to the foregoing rules, the respondent
should be coded NA on this variable.

These. guidelines were explained and jllustrated in a group session to
three graduate students who had had extensive experience with the data.
They were then asked to code the work histories independently and to
analyze the extent of their disagreement.

Th all, there were 581 resporidents whose attachment to the labor force
was sufficiently extensive to meet the first criterion of having had a
career, and it was only this subset of the sample whose patterns of
occupational assignment were examined. In slightly under a fifth of these
cases the woman was in the same three-digit “occupation in all time periods,
so that classifying her as a "career” woman was completely straightforward.
In an additional 54 percent of the cases the three coders were unanimous
in their judgments. Finelly, there was another 12 percent of the cases
in which two of the coders were agreed and the judgment of the third was
not very different, as where two classified a woman as "eareer' and the
third classified her as '"possible career' or where two designated a woman

‘as "possible career"” and the third called her "foncareer." In these

instances ; the code assigned by the majority was the one used.

Thus, in only 16 vercent of the cases was there a substantial
disagreement among the coders as to whéther a woman should be classified
as "career" or "noncareer." These cases were reviewed and discussed by
the three coders jointly, and a resolution of each disagreement was
achieved. It was their unanimous judgment that most of the initial

isagreements resulted from an oversight on the part of one or another
of the coders; that is, their experience led them to believe that careful
and literal application of the guidelines would have allowed all but a
very small number of the cases to be coded unambiguously and confidently.
In the analysis of the data, the small number of cases coded as '"possible
career” were combined with the "noncareer."

88 .
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Career Zodes for Illustrative, Cases Involving Ever-Married Women with Children

@

Case 1

Career gtatus code

Datum Cese 2 Case 3 Case L
, “ ) v
Age of respondent . Lo .37 36 30
.
Years of school completed’ 10 12 16 I
Period between school
and marriage medical teacher,
. Occupa.tiona typist technician|secondary | charwoman
Years worked : 2 L 1 2
Years elapsed 7 N 1 8
Period between margiage‘- ' - |
and first child . - Tmedical
Occupationa na, technician|sécretary na
Years worked na 1 3 1a,
Years elapsed na 1 N ‘na
Period between first .
child and 1967 survey . medical teacher, unpaid
Occupationa b waitress technician]elementary | farm laborer
Years worked 7 7 6 10
Years elapsed . 20 13. 11 10
Tenure with 1567 T )
employer (years) 3 0 6 10
‘Occupation in survey |
week of':
1967 hairdresser | secretary |teacher, unpaid 45
. elementary | farm laborer /
1969 hairdresser | practical |teacher, unpéid EA
nurse |elementary | farm laborer|.~” |
1971 steward med/dent [teacher, unpaid s
: ’ , assistant |elementary | farm. laborgr
1972 \mgr.,n.e.c. | nurge teacher,\ |unpaid /
” - elementark | farm labdrer
Comparative job o B U
status, 1967-1972 different different |same ‘same 7
noncareer career career career

Table continued on next page.
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career Codes for Illustrative Cases Involv1ng Ever-Marrled Women with Children

| . continued
|
R . ‘ ;)
| Datum - _ "Case 5 Case 6 Case 7 Cage 8
) Age of respondent . 30 | bp 35 41
Years of school completed| .~ 16 12 12 1k ‘
Period between school T
and marrlagea . : ¢lerical, | clerical,
Occupdtion stenographer}! n.e.c. n.e.c. bookkeeper
Years worked na 1 5~ 6 .
Years elapsed 2 L . 5 . 8
‘ri, | -~
Period between marriage ) .
and first child .. | clerical, |clerical, |hospitel .
Occupation stenographer{ n.e.c. | mn.e.c. lattendant
Years worked o ne 6 . 2 3
Years elapsed 2 1. [ 2 6
Period between first ) °
chil
? d‘and l9§7 survey - — cTerieal, |
Occupation . stenographer | bookkeeper n.e.c. |bookkeeper
. ' Years worked 4 12 -5 1
_ ‘ Years elapsed : 10 - 12 9 13
s’ Tenure with 1967 i '
: employer (years) - L 17 - L C 1
Occupation in survey ‘ ‘
week of:
1967 ‘ ‘payroll saleswoman | librarian | bookkeeper
: clerk : o i
1969 : payroll - clerical, secretary | saleswoman, I
| elerk n.e.c. ‘ T.e.C.
1971 - | mgr., n.e.c. na library bookkeeper
: : . © " lattendant
1972 .bookkeeper bookkeeper | Liprary bookkeeper
. ‘ J{attendant
Co&ratlve job ~ b : ‘ ‘ I » ,
. status, 1967-1972 same different |same different
Career status code noncareer noncareer |possible |[possible
A : ; : N ’ career . lcareer

a Iongest occupatlﬂnal assignment of longest job in perlod
b Number of years served in longest job of period.
¢ Indicates whether respondent worked for same employer in 1972 as in 1967

.
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8ok -
821 -
C 8oz«
82k -
832 -
834 -

o

S 111 -
120 -
180 -
182 -
183 -
184 -

. 250 -

382 -

383 -
4 39k -

150 ~
151 -

185 -
303 -

. 825 -

830 -

835 -

5 875 . -

651 -

705 -

810 -
8ho -

‘Feﬁilies;df Occupations

I

Housekeepers, private household
Private household workers (n.e.c.)
Boarding and longng-house keepers
Chambermaids and maeids,- except private household
Charwomen and cleaners

Housekeepers and stewards, except prlvate household
Janltorc and sextons . .

3 LR
o

. ‘ II & . N ) i ) .n.

R . B ! < ¢
Farm and home management advisers. ' .
Librarians : o -
Musicians and music teachers
Sports instructoérs .
Elementary teachers . v
Secondary tedchers
Teachers (n.e.c.)

ITI L : .

Buyers and department heads, store
Demonstraters ~ .
Hucksters and peddlers

Salesmen and sales clerks (n.e.c.)

v . -

Professional nurses

Student professional nurses
Medical and dental technicians ’ .
Physicians' and dentists' office attendants ' v \
Attendants, hospitals and other institutions

Practical nurses

..‘\‘

Cooks

Counter and fountain workers

Kitchen workers (n.e. c.), except pr;vate household
Waiters and waltresses ,-

VI

Dressmakers and seamstresses, except factory
Sewers and stitchers, manufacturlng




.
12

902

903

000
305
310
325

333
370

3u1
3Lo

3k5.

360
370

370

775

290
310

3h2-

370
394

430

815
875

. XIII .

Foremen (n.e.c.)
Any. operative category

. . 5 v

VII® ' :
Farm laborers, wage workers ° LT -
Farm laborers, unpaid family workers ' e .

VIII
Accountants A
Bark tellers oL . o -
Bookkeepers ) . o o
Cashiers . .
Office machine operators . " :
Payroll and timekeeping clerks
Clerical and kindred workers (n.e.c.)

ra -

X -y . | o
Receptionists | o ‘ :
Sec¥etaries
Stenographers ] :
Typists ' ) ' i
Clerical and kindred workers (n.e.c.) . .

. X
Clerical and kindred workers (n.e.c.)
Any clerical occupation
4

XI
Operatives and kindred wbrkers (n.e.c.) . |
Any operative occupaticdn : - g N

XII
Managers, officials and proprietors (n.e.c.) o ‘ '
Bookkeepers | . ‘
Secretaries < h
Clerical and kindred workers (n.e.c.)
Salesmen and sales clerks (n.e.c.)

XIV ' . .

Bartenders
Waiters and waitresses
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CHAPTER IV X

THE INFLUENCE OF WORK EXPERIENCE AND TYPICALITY OF OCCUPATIONAL
~ ASSIGNMENT ON WOMEN'S EARNINGS \

. ¥ .
Carol L. Jusenius : o

This chapter examines the wage position of women in the American
labor force. Its objective is to analyze the:impact on women's average
hourly earnings of both their levels of - human capital and the charac-
teristics of the labor market. in which they operate. Within these two

broad categories of factors-are & myriad of very specific ones. Many
" have been well researched and their relationship to wage rates has been

fully established, e.g., education and region of -residence.. Others have
appeared only.recently in the literature on women's esrnings, and the
evidence of their significance to wage determination is less complete,
e.g., historical labor force experience,l and occupational segregation
{or sex-labelling of occupations).2 ,

While the analysis here includes many of these factors, its unique.
aspect lies in the treatment accorded to two factors about which knowledge
is least complete. First, the circumstances under which work experience

is an important influence on women's earnings are explored by including
“a measure of the skill requirement of theoccupations in which they are

found. In this contekt the question is whether--all other things being
equal--occupations differ in the extent to which they offer rewards for
accumulating human capital, specifically, for continuous labor market

-exposure. The hypothesis is that while contimious work experience is

significant in determining wages of women in high skill occupations, it
is not significant .in determining the wages of women in low skill
occupations, ceteris paribus. Second, the research tests the impact on
wages of, sex-labelling of cccupations. The expectation is that, all
other things being equal, women in "typically female" occupations receive
lower earnings than women ‘in "typically male" occupations.

g v

_ *The author wishes to thank B. von Rabenau for his comments on
earlier drafits apd P. Brito and R. Reichenbach’for their excellent
Yesearch assistance. : '

1See Mincer and Polachek (1974); Sandell and Shapiro (1975); and -
Sutér and Miller (1973). , :
2See Bergmann (1974); Edgeﬁorth (1922); Fawcett (1918); Jusenius
and Shortlidge (1975); Kohen .and Roderick (1973); Oppenheimer. (1973);
and Waldman and McEaddy (1974). L : S
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- _receive lower wages.-”

Y

.The logic»underlying these two hypotheses is discuséed in the
following two sections. Section I describes the measure ''skill

" requirement" and presents the reasoning behind its use &as a control in

attempts to measure the trne effects on wages of human capital factors.
Section II discusses thecimportance of controlling for the skill require-
ment of an occupation in attempts to isolate the impact on wages of -an
occupation's sex-label.. Section III presents the empirical model and

its results. The conclusions are presented in the final section.

I SKILL REQUIREMENT AND HUMAN CAPITAL

It has long been recogrized that individuals Vary in their stocks
of accumulated human capital. Workers differ in the amount of formal

~ education completed, in the number and types of formal training Pprograms

taken, and in the amount of informal, on-the-job training. It is also
well known that greater economic rewards accrue to those who have
invested more heavily in themselves. ;

A direct measure of "extent of lifetime work experience" is the
latest addition to the list of human capital variables employed in
econamic research on wamen's earnings. Put simply, the arguintent is that
individuals (primarily married wamen with children) who leave the labor
force for a period of time experience a deterioration in. the level of
their skills relative to those workers (primarily men and single women )
who remain in the labor force continuously. As a result, the former have
a lower effective level of human capital than the latter and hence

“Gecupation's Skill Requirement

But the issue is not so clear-cut: the ‘extent to which human
capital factors, including lifetime work experience, are_likely to be
of importance to wageg may well depend upon the occupation in which the
individual is found. Specifically, the impact of education and training
on wages may depend upon the length of time necessary.to learn the skills
reguired by that occupation. Also, the importance of previous work
experience is likely to vary according to the length of time necessary
to relearn the skills if a worker has left the labor force.

. To illustrate--consider two women, age 40, who re-enter the labor -
force after a 15-year absence.. The first becomes a waitress.- Because
relatively few skills are required in this occupation, the educational
requirements are likely to be low, and any job-specific training required

3A rigoroué‘formuiation of this argument is fgund in Mincer and
Polachek (1974). :
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would be of short duration. Moreover, in the absence of other
limitations, it is difficult to imagine that this woman would receive
substantially below- -average wages in her occupational category because
of skill-obsolescence growing out of discontinuities in her employment
history. - :

. In contrast, a second woman wishes to re-enter the labor force as
8 nurse.  Since entrance into this occupation requires acquisition of
a large body of speclalized knowledgc, a lengthy initial training
process is essential. Furthermore, it is probable that a nurse who was
not in the labor force continuously would experience a deterioration in
her skills. This woman might be required to take a lengthy retraining
program if she wished to meet the standards of performance maintained
by* those who have been continuously employed and to receive equivalent
wageb. o

This description of the likely experiences of these two women
illustrates the earlier statement %that the importance of human capital
factors to wage determination is likely to vary among -occupations. It
also suggests that in any analysis of the effect of employment experience

" “on earnings, 1t 1s desirable to clessify occupations by the level of

skills they require of their incumbcuus

A Classification Scheme

In such a categorization scheme, human capital factors would play

"a greater (or lesser) role in explaining wages depending upon: (1) the - -
. extent to which the present state of technology mandates a lengthy .
training program to enter the occupation; (2) the extent to which
technological change in the occupation has occurred in recent years and

has made previous training and experience obsolete; and (3) the extent

to which a worker's own.skills could deteriorate through nonuse.

hﬁn aobreviated, but analogous, description of variations in the
%i]L requirements of occupations 1s found in Mangum and Snedecker
(1974), p. 85. It should be noted.that the empirical analysis of work
experlence will test only the effect of the first and third factors
listed above.: We have no measure of the extent to which technological
change has oceurred in specific occupations over the 1life spans of the women
in our sample. It-is worth mentioning, however, that technological. :

change may also mske obsolete the previous training of workers continuously _'

employed. There seems to be no & priori reason tc believe that all
workers continuously employed "keep up with’ technological advances in
their occupations. Furthermore, while it is frequently assumed that
technological ®hange serves to increase the level of sophistication
necessary to_perform the relevant job tasks, it is possible (and indeed
has happened historically) that technological advances serve to reduce

the necessary level of skills. In thls case; workers who' had left the
labor force for & period of time might be no worse off in terms of their
knowledge and skill level than those who had been employed continuously.

N -
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Jpecifically, at the one extreme would be those sets of jobs for which
few skills are required and the length of time necessary to learn (or

to relearn) them is short. Within this set it is unlikely that
educational attainment would be of critical importance or that continuous
work experience would add substantially to a worker's productivity. P,

For example, all other things being equal, it is anticipated that there
‘would be little, if any, wage differential between an elevator operator
with ohe year of experience prior to joining her current employer and
another with 15 years of experience prior to joining her current employer.

At the other exgreme would be those occupations which require a |

specific, highly technical set of skills (such as any of the professlons)
-Acquisition of these skills’involves a lengthy training process, and

-maintenance of the necessary level of skills requires employment., A
failure to work continuously may result in a deterioration of a worker's
skills relative to those who have been -employed cont1nuously.6 In other
words, in contrast to- the previous set of occupations, wages in this
group would be influenced by both education and the amount of work
experience.

e

It is important to note that in this classification scheme we are
expllcltly differentiating between the set of skills required by
occupations and the set of skills (or levels of human capital) embodied’
in workers. -In other'words, it is being suggested that two analogous
skill distributions exist: human capltal among workers and skill
requirements among occupations.?.

. Humsn Capital and‘Skill Requirement

"While a worker's stock of human capital, particularly education,
is frequently taken as a proxy for the skill requirement of the ’
occupation in which the worker is found, this does not appear to.be
appropriate, It seems quite reallstlc.to suppose that the distribution-
. of skllls——both type and level-—rEqulred by occupations is not 1dentlcal

s

: 5Essentially the ‘same point is made.for the exﬁerience of black
men in Bergmann (1969) and for the experiences of women in Bergmann
(1973). See also Kalachek and Raines (1975).

6Because the body of knowledge required for adequate Jjob. performance
is also likely to be grOW1ng or changing over time due to technological
» progress, this is a case’in which the level of human capital an employer
deems acceptable at one point in time may be less than that whlch is
acceptable ‘at a later date.

7A similar conceptual'distinctfon ‘s made in Parnes (1962).




to the distribution of skills——both type and level——found among the1r
incumbents.

For example, ant1c1pat1ng a high level of demand for a particular
type of labor, a woman may educate herself to a given level and along
certain lines. In later years, however, the demand for this type of
labor may decline, resulting in few opportunities for employment. As a
consequence, she may be employed in another occupation--one which may
or may not require the full .utilization of her previously acquired
education and training. (An 1llustration is provided by individuals
trained as school teachers who have heen forced by demand conditions to 0
move, into other occupations.) Moreover, among women in particular, it
is not uncommon to find occupations, e. g s secretarial work, in which
there are substantial numbers of workers with college degrees as well
as substantial numbers with high school d1plomas. #

The point is that while accumulated human dapital measures the
actual skills of a worker, the skill reduirement' of an occupation is a
measure of the level of skills necessary to perform adequately a given
set of job tasks. Each occupation may be thought of as having a minimum
level of required skills and it is poSsible for an incumbent of an
occupation to- embody more human capital than is minimally required 9

A

Clearly a worker whose own skills lie below the\minimum level ,

required by the occupation cannot adequately perform the job tasks of

8This is not meant to 1mply that education has no separate effect
on wages.,. . Indeed controlling for other factors, it is quite conceivable
that a secretary with 16 years of schéoling is more productive (and -
hence earns higher wages) thén one with 12 years of schooling. Moreover, '
it is also possible that these two secretaries would be in positions of
different grades within any given firm and that further disaggregation
of an occupational classification scheme (e.g., 6-digit rather than
3- digﬁt) would show this to be the case. . " '

91t is reasonable to expect within the category of Jjobs which

require many sophisticated skills there would be a relatively high .
correlation between the skills necessary to perform the job tasks and
the actual skill. level of the workers. In this case, because the level
of necessary skills is high, the theoretical range of wvariation in the
distribution of skills among workers would be relatively small, ranging
from a baccalaureate to a doctoral degree, for example, However, in the
case of low-skill jobs' (domestic service, for instance) such a
‘correlation between necessary and actual skills is less likely tg. occur,
That is, because the minimally necessary level of skills.is low, the
theoretical range of variation in the human capital backgrounds of the
incumbents 1s considerable (from an elementary school education to 8 .
college degree, for example) See Table 4.5 for the simple correlations
between skill requirement and education.

i

101




' this occupation, i.e., cannot enter it. Another worker whose own

skills lie above the minimum level required by the occupation receives
additional rewards for embodying more skills than are minimally required.

The question is: do returns to additional units of human capital
vary across occupations depending on the level of skills they require?
Alternatively stated, do women in ocecupations with a low skill requirement
receive lower wages than wemen in high skill occupations because (1) ™
they have lower stocks of human capital (e,g., fewer years of schooling -

.-and/or experiencei (Z2) they receive lower marginal returns for whatever ~

amount of human capital they have accumulated (e.g., a lower payoff to
each additional year of schooling and/or . experlence), or (3) they have <
lower stocks of human capital and receive lower returns for each
additional unit of human capital? The implication of these questions
for empirical work is that a test of the separate effects on earnings of
education, training, and labor- force experlence mus £ include a control -
for an occupation s 8kill requirement : .

Such a control can be instituted through & measure-of the length
of time normelly required to become proficlent in an occupation--the
shorter the period of time required, the lower the occupation's skill
requirement. While certainly the ‘exact amount of training is difficult
to ascertain and will in fact vary among individuals, 1t is possible
to rank occupations in terms .of the relative amount of time necessary
to learn the relevant set of skills.:

For the reasons outlined above, a measure of an occupation's skill
requirement is ecritical to tests of*the impact of human capital factors
on wogen's wages. Yet this is only one reason for including such a

contrdl As we shall now- see, it is also essent1al for a valid-test of
the effects of occupational segregation on women's wages. '

II  SKILL REQUIREMENT AND OCCUPATIONAL SEGREGATION

" As was noted at the outset, occupational segregation is.a second
issue which has recently received wide attention in discussions of"
women's ‘earnings. It -has been found that individuals in "female~-
intensive" industrles earn-a lower weekly rate of pay than individuals
in "male-intensive" industries. It.has also been found that women in
typically female occupetions earn a lower hourly rate of pay than women
in typically male occupations. 11

’

-~

10 Thls ranking system is based on the "Specific Vocatlonal
Preparatlon ‘index found in the Dictionary of Occupatlonal Titles.. The
precise manner .in which 1t WaSs constructed is described in the Appendix
to this chapter.

Mialdmen and McEaddy (1974)1.Jusenius and Shortlidge (1975) ; and
Kohen and Roderick (1973). It should be noted that the first two of

102

110




Yet sex segregation in the eccupational distribution by itself
does not necessarily imply lower wages for either men or women. However,
segregation in éonjunction with some other characteristic(s)--associated
either with women or with occupations~--could help to explain women's A
wage position. For this reason, research on the subject of occupational
-segregation has attempted to ascertain why segregation ‘seems to result
in lower wages for women rather than for men. :

Some authors have suggested that sex segregation in the occupational
distribution has resulted in an "overcrowding” of women in & select
number of occupations and that it is the interplay of & relatively low
demand for women workers with a relatively high level of supply that
has led to their wage position.l2 Others have argued that women
. predominate in occupations which have camparatively low skill requlrements
and that it is the low skill level (in conjunction with an overcrowding C -
phenomenon) which accounts for their relatively low earnings .13

Any attempt to measure the "true" effects of* sex-typing of

occupations on women's wages must disentangle these explanations. To

- show only that women -in typically female jobs earn less than women in
typicdlly mele jobs may mean only that women tend to be concentrated
in low-skill occupations which might be expected to pay lower wages.
Moreover, to the extent that this is the case, 1t could also be argued
that the presence -of women in these law-skill occupations reflects
simply their actual or expected interruptions in employment. On the

" -other hand, such an explanation would not be consistent with a finding
ant typically female occupations pay lower wages than typically male

thege studies employed only tabular analysis which in the case of

Waldman and McEaddy did not include controls for human capital factors.
Jusenius and Shortlidge controlled only for educational attainment (and
rgce). " The research of Kohen and Roderick used multivariate techniques.

12gee Bergmann (1975). See also Edgeworth (1922) and Fawcett (1918).

13Sawhill (1973). It should be noted that seDregation and over-

crowding can oc-ur because of the tastes of employers (as in Bergmann .
1974) or because of the tastes of women themselves (as might be

‘suggested by the humen capital school). [See Blau and Jusenius (1975)
for an elaboration of this point,] 1In this chapter no attempt is made
to locate the source of those "tastes" which may be the cause of
segregation., Here we shall only be testing the effect on wages of an
occupation's sex- -label. While some of the empirical results may be
consistent with an overcrowding phenomenon, they do not prove its
existence, ° .

o
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occupations withln skill categories. Thus it becames essential to
control for skill level.of occupations in examlning the effect on
earnings of being in "female" a& opposed to "male™ occupations. 1

An examination of Table k4.1, which presents the distribution of L
occupations by their skill requirement and their sex-label, indicates o ' ]
that proportionately more "female" than "male" occupations are found at
the lower end of the’ spectrum of skill requirement. However, both mele
and female jobs are found in every skill-requirement category: typically |
female occupations, like typically male ones, vary in the amount of-« ‘
skills they require of their incumbents. Differentiation between (1)
the effect of the skill level required by typically male and typically :

|

female occupations and (2) the effect of an occupation's sex-label
controlling for its skill requirement becomes not only possible, but
also essential to the entire argument regarding the impact on women s
earnings of sex-typing of occupations in the labor market o S

IIT  EMPIRICAL TEST

To test the arguments set forth in the previous seEtions, multiple
regressions were run for the universe of women who were employed as wage
or salary workers in 1972. The dependent variable was the natural log
of the women's 1972 average hourly earnings, permitting the coefficients’
" to be interpreted as the percentage effects of changes in the 1ndependent
variables on the wage rate .

Spe01flcation OI the Model

The- basic equatlon of the empirlcal model was formulated as:

S 3
ln AHE = "+ EDUCATION + EVER“TRAIN + T o '

%o 1 T Q2 121 31
3

EXPERIENCE - ay FEMOCC + T q SKILL, + i
=1 53 j;_ o .

7

T

o1 agx %

uBecause we are explorlng the possibillty of a wage dlfferential

between women in wamen's Jobs and women in men's Jjobs, this may be

sidered a conservative test of the effents on wamen's earnings of an
occupation's sex-label. That is, if women and men operated in. essentially
different labor markets, it is possible that the sex-typing of a woman's
occupation would have-no independent effect on her wages. See Madden
(1973) for B.discussion of this issue in terms of differing supply-
elasticities\sf men and women.

3
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Table k}l Percentage Distribution of Occupations s by Skill Requirement,
and Sex-Label ‘ .

Skill Number | Total | Low |Intermediate|High
. o requirement” | of percent| skill skill - |skill”
Sex-label” \ occupations S
Typically male ' 213 100 | 16.9]  15.0 68.9
Typically female : 66 100 | 33.9 29.3 36.9

- 4

a Occupations are the three digit categories of the Bureau of the Census
classification system. . e
b The low skill category.consists of those occupations for which the length
of time needed to learn the relevant-Job tasis ranges from a short
demonstration to a maximum of threk months. 'The occupations within this -
 set,which embpdy the greatest skill requirements ere, for exemple, elevator -
" operators, taxicab drivers (typioally male jobs) and kitchen yorkers (a
. ~ typically female job).
- The second skill category is comprised of those occupations which
require from over three months to one year of training. Included here
are, for example, typists, office machine operators (typically female
_ Jobs), and shipping and receiving clerks (a typically male job).
In sharp contrast to.these two sets of occupations is the high skill
category, for which over a yeéar is necessary to become proficient in the
Job tasks, e.g., nursing and teaching. . - T e
See the Appendix to this chepter for the precise definition of the o
variable -"skill requirement" and for the way in which it was created.
¢ Occupations are defined as typically male or typically femsle by a comparison
" of the percentage of the labor force in 1970 which was female with the
percentage of an occupation's incumbents who were female. See Appendix to-
) this chapter for a more extended discussion of the manner in which the
- variable was created. ) :
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7
- where ¥ g represents the set of wvariables which are thought of
ooy %6k
as controls: race; health; region of resldence; full or part -time
' worker (measured by the number of hours usually worked per week);
private or public employee; presence of collective bargaining, and size
of local labor market. The specification of these "control" variables Y
and their expected signs are presented in Table h 2 below.

“The variables representing'the human capital factors which.are of .-
. special interest to this model are shown separately in the above .

equation. Education (EDUCATION) is & continuous variable, measured by
the highest grade a woman completed (O through 18 years of schooling).
EVER TRAIN i1s a dummy variable which represents ‘the completion of a
training program at some point between the year the woman completed her
formal scHooling and 1972. The reference group for this variable consists-
of women who started, but never completed a program as well as those
who never participated ln a program.

‘ There are three measures of work=experience. TENURE 1s a direct
« measure (obtained retrospectively) of the number of years a woman has
~ been with her 1972 employer. YEARS WORKED is’a direct measure (also
obtained retrospectively) of the number of years a woman worked at

least six months between the year she left school and 1967 The third

woman was employed between 1968 and 1972.15 Because ‘tenure has been -
included as a separate independent variable, the ‘coefficients of these
~latter two variables &re  interpreted as the percentage effects on wages
of a woman's total experience, controlling for the years of service with
her 1972 employer Each of the human capital variables--educatien,
training, and the varlous measures of work experience--was expected to be,

positive. -

“

151t should be noted that this variable does not include the period
between the 1967 and 1968 interviews. This particular year was omitted
because the date] collected through a mail questionnaire in 1968, was
less accurate than that collected through face-to-face interviews in -
other ‘years. The concern was that inclusion of date from this year would
bias the results--particularly those for women with few years of schooling.

Regressions were also run with a variables based on the "weeks

worked' measure, which represented the number of years a waman worked six
or more months between 1968 and 1972. The results of this set did not
differ significantly from the gset which included the "weeks worked"
variable. ‘Therefore, because “™EEKS WORKED" is a more precise measure
of recent work experience, only the results of the regressions which
included this variable are presented.

work experience variable, WEEKS WORKED, measures the numher of weeks a ‘.

3



Table 4.2

-

Specification of Control Variables for 1972 Wagéquuatipns‘

7
o a Expected
Name (acronym) Form sign
1. Race (BIACK) Dummy -
2. Health (BAD HEALTH) Dummy -
3. Full-time or part-time worker®
o (PART TIME ) : Dummy -
L. Public or private employee '
(PRIVATE) : _ Dummy « -
5. Region of residence'(SOUTH) Dummy’ -
6. Size of local labor market 7 o
(s1ZE) Continuous +
B 7. Collective bargalnlng coverage :
. (COIBAR) : Dummy +

s For dummy variables the'acronym refers to the éroup which has been

coded 1.

coded 1 if she is black and O if she is white.
b A full-time worker is defined as one who usually worked 35 or more

hours per week at her survey-week job.

defined as anything less than 35 hours per week.

129

Part-time work is thus

For example, in the variaole representing race, '8’ woman was

e
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The basic equatlon also includes the two variables which represent
the occupational characteristics of particular interest hefe: the
sex-label-of an occupation (FEMOCC) and an occupation's skill requirement
(SKILL). The sex-label variable is a dichotomy--1 if the occupation is
stereotypically female and’ 0 if the occupatiod is stereotyplcally male.
The manner in which it was constructed is described in the Appendix to
the chapter. It was hypqthesized that the coefficient of this variable
would be negative. The occupational characteristlc, SKILL, is derived
fram the "Specific Vocational Preparation" (SVP) index found in the
Dictionary of Occupational Titles. The index ranges in value fram 1 to
9; women were assi§ged the value of the SVP index for the occupatlon 1n
which they served.

¥

Regression Results

The first stage of the empirical analysis tnvolved a "pilot test"
of the importance to wages of an occupation's skill requirement. The
test was designed to determine if the effect on wages of the independent
variables varied significantly across skill (SVP) strata. The results’
of a;Chow test demonstrated that it was only” necessar¥ to stratify the
women into three groups--low, medlug, and high skill. The LOW SKILL
group is comprised of wamen whose ©O cupations had & SVP value of 2 or 3;
the MEDIUM SKIIL group consists of women whose occupations had a SVP
value of &4 or 5; the HIGH SKILL category ncludes women whose occupations
had a SVP code ranging from 6 through 8.1° gince it is clearly possible

‘.

16The index codes are hierarchically arranged so that greater values
in the index represent longer periods.of time. <The definitions of the
codes, as well as the way in which the index was modi#fied to correspond
to the Census three digif occupational classification gcheme, are
described in .the Appendix to the chapter. It should be noted here that

no women wer2 in an occupation which had a code 1l-or a code 93 therefore
these wvalues are excluded from the analysls.

7The calculated F-statistic comparing the pooled results with
results of the three separate skill categories was slgnlficant at
o = .01. . } .

Chow tests were also run to determine if stratification along
raciel lines was necessary. For the LOW SKILL and HIGH SKILL strata, the
calculated F-ratios were not significant at o = .05. For the INTERMEDIATE
SKILL grouping the F-ratio was significant at o = .05, but not at «.= .0L.
Because of the somewhat inconclusive nature of these results, the pooled
equation for this skill grouping .is presented in the text. The equations
for each of the two raciali groups are presented 1n Appendix Table ha-1




. ~
. - . B ‘\
for wages to vary W1th11 each of these strata according to the precise
skwll (SVP) level of the occupatlon, dummy veriables representlng the
"within_stratum" SVP codes were included in the equations’ for the three
strata.19 Table L, 3 presents the regression results for the wage
equations of women in low, intermediate, and hlgh skill Jobs.

- 3

low skill The regression results for the lowest skill category_

' (equauion 1) provides partial support for the hypothesis developed

earlier regarding the probable lack of importance of experience to wage
determination for women in this skill category. On the one hand, after
controlling for the effects of tenure, the number of years & woman was
employed between the year she left school and 1967 did not significantly
affect her wages. On’'the other hand, more recent experience, i. e., the
number of weeks she was employed between .1968 and 1972, did significantly
influence her 1972 wage rate. These finding, when. combined with the !
distribution of occupations shown in Table 4.1, lead %o the conclusion e
that about one-third of the occlpations typica’ly acceptable for women .
reward only the "recent" experience that these -women have acquired prior
to j01n1ng their current employer. o '

The regression results also indicate that the sex-label of an
occupation significantly affects the wages of this group of women. All °
other things being equal, a woman in a typically female occupation -(such >
as chembermaid) earned slmost 20 peﬁcent less than her counterpart in a . ‘
typically male occupatlcn (such as Janitor).

Medium skill For women in the intermediate skill jobs the impact
of pre-1967 work experience on wages contrasts with that found for waqmen
in:.the lowest skill jobs (see equation 2). That is, controlling for
tenure, experience gained prior to 1967 gighificantly affected wages. . .
Consistent with the results for women in low skill Jjobs, recent work
experience has a greater impact on wages than more remote experience. In
this particular skill category, for every year- prior to 1967 that a woman .
worked six or more months her 1972 wage rate increased by 1.0 percent, '
but for every week she worked between 1968 and 1972 her wage rate
increaged by one- ne-fifth of 1 percent. -

An examination of the occupational variables iﬁdiﬁ;tes‘that‘for
this group both formulations of the sex-segregation argument are
appropriate. On the one hand, women in typically female jobs earned

4

a

19In the case of the HIGH SKILL group, two dithotomous variables
are included=<-one representing code 7 of the SVP index, and one .
representing code 8.

20
: It should be emphasized that this proportion relates to the number

,of typically female occupations and not tec. the number of women in those

occupations.
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9.5 percent less than women in typically male jcbspﬁ On the other hand,

women who were in those jobs which required over s5ix months of training

- (SKILL 5) earned 10 percent more than those in occupations which required
be*yeen three and six months of spec1al preparation (SKILL b). :

High skill As with the earnings of women in the 1ntermen1ate skill ,
o ' category, the wage rates of those who were in occupations. requiring a B
high-skill "level were significantly affected by the amount of general work
experience (see equagion 3). In addition, the returns to recent work
* experience were again greater than the returns to. experlence in the more
" distant past. )
The wages of this group of women were also strongly influenced by
the skill requirement of the occupations they held, but an occupatlon s
sex-iabel appeared to have no significent effect. Among these women,
workers in occupations with the highest skill requirement (SVP = 8) earned
approximately 26 percent more than those in occupations with the lowest
skill requirement (SVP = 6). Controlling for the skill requirement,
however, women in typically female occupations did not suffer economic
losses relative to their counterparts in typically male occupations.

1

A Comparison of Skill Categories

K]

. The results of the three equations which included s8kill measures
. : permit several substantive conclusions. First, as initially hypothesized,
the return to an additional unit of human capital differed according to @
. the skill requirement of the occupations in which the women were found.

\ Specifically, the economic returns to one additional year cf
.education were greatest for women in the high-skill category. and lowest
or women in the low-skill category (6.4 percent, 2.6 percent, and 1.8
pgrcent in the high, medium, and low-skill categories, respectively)
oreover, as shown in Table L.k, the difference in the average educational
attainment of women in the three skill categories is significant. These
two findings seem to indicate.that women in the low-skill category receive
relatively low wages not only because of their relatively low educational
attainment, but also because in this skill category of occupations, the
returns to additional educatlon are minimal.

' : The comparative results for the human capital factor, EVER TRAIN,
are somewhat mixed. On the one hand, the return to completion of.a
training program among women in the high skill category is greater than

. " that for women in either of the two lower skill groupings; and as seen

: in Table L.4, a significantly greater proportion of women in the high

skill category had completed some type of training. On ‘the other’ hand,

the economié¢ return to training among women in the low skill category -
was greater than that for women in the intermediate sk skill group.

Finally, a8 has already'been seen, after controliing for tenure,
women in the higher two skill groupings were compensated for pre-1967
A work experience, but women in the lowest skill groupings were not. Yet'

a
.
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Table L4.b Means , Standard Dev1ations and z-Statistics for Selected
Humen Cepital Variables, by Skill Category

) z-statistics
Human cepital y Standard . Difference in means ;
varisbles 1 | Mean | deviation Low end - | Medium end
' medium skill high skill

EDUCATION

LOW SKILL 9.9 2.4 » .

MEDIUM SKILL | 1l.2 2.1 8.13%* 12 . 00**

HIGH SKILL 13.0 2.5 ,

a

EVER TRAIN
 LOW SKIIL 458 L .b99 /\/

MEDIUM SKILL |- 67k 169 . 6.35%% . Blliwx

HIGH SKILL .880 .325 J :
YEARS WORKED ' . | a

LO4 SKILL 10.8 7.2 :

MEDIUM SKILL 11.6 6.7 , 1.56 .0l »

HIGH SKILIP 11.8 6.6 : . :
WEEKS WORKED ;

LOW SKILL 173.0 41.8 , : _

MEDIULT SKILL ©183.L4 33.9 3.66%% L, 50%x

HIGH SKIIL 191.9 o, 5 - A

** gignificant at o < .01, 1l-tail test.
& The mean of this dichotomous variable is the probability of ever having
completed a training program, i.e., the proportion of women in the skill
- ategory who had completed a training course.
' b The z-statistic for the difference in means between low and hlgh skill is
1.96, which is signififtant at o < .05, in & 1-teil test.




as seen in Table L.h, the difference in the average number of years worked
between school and 1967 for women in the low- and the intermediate-skill.
categories is not significant. For women in the low-skill category there
was & ‘significant pay-off to recent experience; as shown in Table L.L these
women had, on the average, significantly fewer weeks of employment between
1968 and 1972 than the women in the next highest skill category.

A comparison of the results for the three skill categories also sheds’
light on the differential wage~effects of an occupation's sex-label and its
skill requirement. An occupation's sex-label had the greatest negative
y-impast on the wages of women in the low-skill stratum (-19.6 percent). In
the intermediate-skill grouping an occupation's sex-label also had a
negative impact, but here (all other things being ‘equal) women in typically
female jobs earned only 9.5 percent less than women in typically male jobs.
In the high-skill stratum, the sex-1label of an occupation had no significant ,
impact on wages. . &

An examination of the effects of specific skill level on wages within
each skill grouping indicates first that within the low-skill stratum an
occupation's skill requirement (SVP) had no effect on wages. In contrast,
within the intermediate and high skill strata an occupation's skill
requirement was significantly related to wages. Moreover, as shown in

‘Table 4.5, it is only for the high skill stratum that an occupation's
sex-label is negatively correlated with its skill requirement. Within this
category of occupations the probability is high that women in stereotypically
female occupations will also be in those which require relatively few skills.®
The skill formulation of the sex-segregation argument is clearly more

. appropriate for this group of women workers.

EY

Table 4.5 - Simple Correlations among Education, Skill Requirement
and Sex~Iabel, by Skill Category

EDUCATION FEMOCC

IOW SKILL

FEMOCC - & .08 ) _—

SKILL 3 .18 : 11

. MEDIUM SKIIL

FEMOCC .37 -~

SKILL 5 39 43
| ; | HIGH SKILL

FEMOCC .17 - B

SKILL 7, 8 39 -.l5

T -
\ . ‘v‘
] .
: A

; -
\ -?lsée also Malkiel and Malkiel (1973).
\ :
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v CONCIUSION

By examining the determinants of women's wages, this chapter has
attempted to clarify several issues. The first matter discussed was the
likely importgpcé to women's earnings of previously accumulated human
capital, particularly work experience. In this context it was posited
initially that occupations vary in the level of skills they require of
their incumbents, and therefore can be expected to vary in the rewards

‘they offer for a worker's accumulated human capital. By, implication
then, women's wages would be adversely affected by discontinuities in
their work histories only if" they were in ocgupations which require a
relatively high leyel of skill.

The second issue discussed at the outset of the chapter was the
impact of sex-stereotyping of occupations on women's earnings. In this
context it was argued that because 'women's" jobs may require fewer
skills then "men's"™ jobs, and for this reason offer lower wages, the

. true (i.e., net) effect of an occupation's sex-label could only be
ascertained after controlling for its skill requirement.

Thus, a maJor theme of the chapter is that clarification of the
1mpact on wages of both factors--work experience and sex-stereotyplng--
necessitates a consideration of differences among occupations in’the
skill level they require of their incumbents. A second theme is that
for a given occupational skill level, the relative importance ‘to wages of
human capital factors and occupatlonal sex-typing can only be ascertained
through a s1multaneous cons1derat10n of both. < :

The empirical section has provided some support to both of theée
points. It has been shown that the relative importance of work experience
to wages depends upon the skill requirement of the occupation which a
woman holds. Specificdally, controlling for the effects of tenure,
one-third of the occupations typically open to women reward only the most
recent work experience. It has also been found that explicit differentiation
must be made between the skill requirement of an occupatlon and its sex-label,
for the impact of sex-typing varies according to the skill requlrement
category in which occupations are found.

Taken in combination, these results have implications for attempts
to reduce the male-female wage differential. It does appear that as long
as women do not participate in the labor force continuously their wages
will to some extent be lower than those of men. However, this does not
imply that government actions to improve women's relative income position
would be futile. Public policies which encourage the movement of women
into either typically male occupations, higher skill occupatlons, or botl,
‘'will have a svgnlflcant 1mpact on their earnings. : A .
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APFENDIX TO CHAPTER IV -~

CONSTRUCTION OF THE SKILL-REQUIREMENT AND SEX-TYPING VARIABIES

The Skill;Requirement Variable

’ The measure of skill requirement is the index of "Specific
Vocation Preparation" found in the Supplement:to the Dictionary of
Occupational Titles (3rd edition), 1966. 1In the Dictionary one of the
nine SVP codes listed below is assigned to every six-digit occupation.
For our purposes the six-digit occupations were first classified into
their appropriate three-digit Census category (1960 classification

-scheme) using the conversion tables found in U.S. Department of Labor
(1970). Each three-digit category was then assigned the modal SVP code
among its constituent six-digit occupations.

SpeciTic Vocatianal Pfeparation Codes

SVP ' Description
Short demonstration only* q

Anything beyond short demonstration up to

? and including 30 days
3 Over 30 days up to end including 3 months

| ol - Over 3 months up to and including 6 months
5 Over;6lmontﬁs up to and including 1 year
6 Over 1 year up to and including 2 years
7 o~ Over 2 years up to and‘including 4 years ’
8 Over 4 years up to and including 10 years

- » 9 Over 10-years* ' '

*Because no women in the universe used for the regressions fell
into this category, the code is not included in the empirical
anglysis. :

“r
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The Sex-Typing Variable

It should be noted first tha@awhile researchers in the area of
occupational segregation generally mgree that the majority of jobs can
be categqrized as stereotypically female or stereotypically male, no
consensus has been reached on an operational definition of either. For
example, while one author implicitly defined a female occupation as one
in which 70 percent or more of the incumbents were women (Oppenheimer,
1973), others have used 32.8 percent (the proportion of the labor force
which was-female in 1960) as the criterion, (Roderick and Davis, 1974).
#inally, Bergmann (1973) defined a 'female" occupation in 1960 ‘s one in
which at least 45 percent of the incumbents were women. At that time
women constituted 32 percent of the labor force. ¢

In this study the variable representing the sex-typing of an
occupation was constructed by using the proportion of the labor force in
1970.which was female (38.1 percent) as the reference point. Any
occupation in 1970 in which at least 43.1 percent-(38.1 + 5 percent) of.
the incumbents were women is defined as a typical occupation for women.
(This category contains 66 of the 295 three-digit Census occupations,
using the 1960 occupational definitions and excluding the armed forces. )
Any occupation in which 33.1 percent (38.1 - 5 percent) or fewer of the
incumbents were women is defined as an atypical occupation. The residual
category contains 11 occupations, i.e., those in which women represent
33.2 to 43.0 percent of the workers. These occupations are considered to
be neither stereotypically female nor stereotypically male, and are
excluded from the analysis.

o e

The 1979 data on the occupational distribution of women were put
into the 1960 Census classification scheme because the occupational data
from the National Longitudinal Surveys are coded according to_ the 1960
definitions. The computations were based on data of the experienced: ®
nivilian labor force found in Table -l in U.S. Department of Commerce
(1973). Figures for each occupation have been reclassified into 1960
occupational classifications according to the distributions found in
Priebe, Heinkel, and Greene (1972).
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CHAPTER V

PATTERNS OF CHIID CARE UTILIZATION AMbNG WOMEK -
WITH PRESCHOOL CHIIDREN '

‘Richard L. Shortlidge, Jr.* A -

While there are numerous studies of child care in the United States,
few have examined patterns of child care utilization with .a multivariate
statistical framework.l In this chapter two adult-oriented child care
issues are explored in detail. They are adult-oriented in the sense that .
they relate eithér specifically to the child care requirements of women
who work outside the home or to those of women who are not_in the” labor
force, but would like to seek employment outside the home.2 The two
issues may be stated as-questions. First, what-characteristics explain
why some mothers seek child care outside the family while others rely on
family sources? Second, to what extent would the avallablllty of free

-day care centers encourage mothers with. preschool children to enter the

labor force?

These questions are treated seQuentially in the sections that follow,
utilizing.a group of women who had at least one child three to five years
of age in either 1967 or 1971. The process of arriving at this particular
universe is worthy of elaboration,” for it may serve as a guide to future

1 . . ; s :
*A special word of thanks and gratitude i's extended to Patricia‘Brito,
Randall Reichenbach, Mark S. Smith, and Keith Stober for their excellent
research and computer programming assistance. \

lSee Jusenius and Shortlidge (1975); Keyserling (1972); Iajewski
(1959); Low and Spindler {1968); Shortlidge, Waite, and Suter (1974); and
Westinghouse Learning Corporation and Westat Research Incorporated (1971).
For the only other m%itivariate analysis .which specifically examines the
determinants of child care choice, see Duncan and Hill (1975).
N .
N .
2The distinction between adult-centered and child-centered needs is -~
an important one from the standpoint of legislation and its fiscal
requirements. The fn .lure to unify the position of those who advocate
child care as a "work related right" and those who advocate it as a
"child's right" to an early educational experience historically has been
an important weakness in efforts to achieve a national commltment to child
care. For various historical descriptions of this conflict see Bourne,
Medrich, Steadwell, and Burr (1971); Dill (1973); Guggenheimer (1973);
Hagen (1973); Kerr (1973); and Miller (1975).
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research on this subject Historically, child care research has

concentrated on mothers of children under .six years of age, without paying
careful attention to potentlally important and significant child-age
demarcations within this group. The author's preliminary analysis using

the National Longitudinal Surveys suggested that choice of a child care
arrangement was contingent on whether or not the chlldren under six were

less than three or between three and five. Even more "important was the
behavior of other factors in the model. That is, the effects of the other
independent variables were dependent on whether cr not the woman was making

an arrangement for an infant or a preschooler. This finding led to the ."_
stratification of women with children under six years of age into two :
groups: those with only children under three years and all others.

However, because of the limited number of wemen in our sample who had a .
child under three years in 1967 and 1971, the results for this group are :
rnot presented in this chapter. The author hopes that future studies of

child care, using a broader data source, will attempt to explore in

greater depth the effects of the child's age on child care choice.

v

I THE DETERMINANTS OF NONFAMILY CHIID CARE UTILIZATION

Although there are many means of providing care for children during - .-
the day, for analytical purposes these were classified into two general N
types: care by family members and care by persons outside the immediate
family. It should be noted that this distinction is not the same as
between methods that involve'a direct cost and those that do not, since
arrangements made with family members often involve direct monetary
outlays.3 The dependent variable in this section assumes the value of 1
if the preschool—aged'chi&d is cared for by a person other than a relative;
otherwise its value is O.

The analysis proceeds as follows. First, a model is proposed and
estimated separately using 1967 and 1971 cross-sections of employed womert
with at least one child three to five years of age. TFor ease of

3See the discussion under "Ability to Pay" for the proportions
paying and average amount paid for child care in 1971 by women with a
child three to five years of age. :

LLNonfamily forms of care include: nonrelative in the child's home
or in someone else's home; a nonrelative-relative combination; public day o
care center; private day care center; public or private day care combined
with some other form of care; and enrollment in a school sponsored
prekindergarten or kindergarten program. The data understate.enrollment
in school sponsored prekindergarten or kindergarten programs, since the L g
respondent would not have mentioned them unless she thought of such school
programs as '"child care arrangements.". In addition, it was possible to
identify children enrolled in preschool programs if the mother responded
that she worked only while the child was in school. .
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. hypothesized that selection of a nonfamily arrangement is inversely

_ who is 14 to 47 years of age livingat home and O otherwise.

i

“ietermine if the characteristics affecting choice of o nonfami ly chlld

vresentation, the explanatory variables are grouped into five general
categories: family composition, mother's labor market behavior and
attitudes, ability to pay for child care, personal tastes and preferences,
and residential and environmental characteristies. Second, in order to

care arrangement were stable over time, the 1967 and 1971 parameters are
“ested for equality.

Explanatory Variables

Family combposition The decision to leave a preschool child,in .a
etting other than his or her home, or to bring someone owtside the

rmmedlate family in to look after the child while the mother works is
contingent on (1) the availability of other family members to care for
the: child and (2) whether the arrangement must also cover an infant son
or daughte Several variables are included to measure these effects. Soe
First, it is hypotheslzed that the probab111ty of relying upon an
arrangemen+ other than the immediate family is negatively related to the
presence of a teenaged son or daughter in the household. Second, it is

related to having an adult relative, other than husband, living in the
househo1d.6 Third, it is hypothesized that women who were not: married
were more likely to seek child care arrangements outside the family, .
because_of the absence of the child's father as a potential child carg
source.” Fourth,. 1f the family hes an infant child in addition to the

T

.

T

5The eff\’ec+ of a teenaged ch11d is measured by a d1chotomous varlable
which takes the value of 1 if there is a son or daughter of the respondent .

o &

The presence of an adult relatlve is measured by a 1-0 var1abJe
which assumes the value of 1 if there is a son, a daughter or some other
relative excluding the husband who is 18 or older res1d1ng in the .~ =«
household. A study by Dunéan and Hill (1975) used a measure of whether >,
the woman's family moved in the previous year as a proxy faor the
availability of relatives living in the communlty., Although a simildr
variable could have been used here, it was rejected because the relation
"between migration and the presence of relative_4n the community is, at
. best, ambiguous.

N ‘7 \

In 1971, fathers accounted for 16 and 3 percent of the child care
arrangements made by white and black two-~pare famllles, respectively.
The absence of the husband is measured by a .dichotomous variahle which
assumes the vglue of 1 if the woman's marital status is other than
married and 11v1ng in the same household as her husband and O otherW1se.




preschoorer, the special needs of the infant and the complex1ty or .
difficulty of finding an arrangement that might include_both childreén is
expectec to favor choice of family forms of child care.

Mother's labor market behavior and attitudes Previous studies
have indicated that family arrangements are often made for fewer hours;
during the day thaen arrangements involving the use of outsiders.?
Therefore, it is hypothesized that mothers emploXeu part time will be "%
less likely to rely upon nonfamily arrangements . Attitudes toward

market work may also influence selection 'of an arrangement for & preschool.

child. It is hypotheslzed that women with more favorable attitudes toward
the proprlety of mothers working outside the home will be. more likely to
arrange 8 nonfamlly means for the care of their preschool children.t

Femily' s\ablllty to pay = Child care arrangements made with .
individuals outstde the immediate family are likely to involve a higher
direet cost than arrané%ments made within the family. In 1971, 89 percent
of working mothers in the sample who made: ponfamily arrangements, but

~only 36 percent of those relying on family members, were required to pay
for the services. Moreover, the average p&yment in the former case wes
$.50 per hour that the mother worked, &s comparéd to the average payment
of $.33 per hour to relatives. ’Thus, if nonfamily arrangements are a
normal good, & family's use of them, all else being equal, will be a
direct function of its income. It is therefore .hypothesized that both
per cepita ‘family earnings, excluding the mother's wage &nd salary income,
and the mother's average hourly earnings will be directly related to
selection of a nonfamily child care arrangement.

.

8The ﬁffect of an infant child in addition to the preschooler is
measured by a 0-1 variable which is assigned the value of 1 if the
respondent also has a child under three llVlng in the household and O -

4

otherwise. - , L

9]’_ow and Spindler (1968), Westinghouse and Westat (1971).
10 A women is defined as being employed part time if she usually worked
less than 35 hours a week in her 1967 and 1971 survey week job.

llFor the method of measuring attitude toward market work, see
Glossary, Appendix B. This variable in the 1971 cross-section is based
upon thke respondent's answers in the 1972-.survey. Fhe questions were
administered only in 1967 and 1972. ‘ v

12Per capita earnings are used to control for the effect of"’ family
size on’ a family's ability to purchase nonfamily child care. .Earnings are
used rather than income because of the high nonresponse rate on the
guestions dealing with income from personal or fapi ly assets.
K B~ .
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V. Lasfes and preferences Tw variables are included as measures of

., a woman's taste for-child care arrangements -outside the family--education

C:/ B

s

.

 equal.

* womert who work outside the home the

and race.. Recent time budget studies have suggested that a mofher s
aducation is positively related to the number of hours she spends in the
, care of both infantsﬂend preschoolers.l3 Furthermore, economic analyses
of fertility suggest'that the commonly found negative relationship

be*ween the number of children ever-borne by women-and education reflects
the positiye relatlonshlp between "ch¥®ld quallty” and “education. That
.1s, familiest substitute "child quality" for "child quan@1ty as the ” .
educatlonal attalnment of the mother rises. If parental educatlon and
emphasis onp the quality of the environment in which children are reared ,
are poéltsvely related, it seems reasonable to hypothesize that among
o "qualitative" aspects of a child care
arrangement will be valued. more the higher the.educational level;of the
mo-her. The finding of a positive relationship between educatlon and
choice of a nonfamily arrangement would suggest that "quality" child care
is more likely to be found outside the immediate family, all else being
National oplnlon polls and other studies of child care have :shown-
that blacks are more likely than whltes to rely upon day care centers.lt
“3ince day care cente{s are 1ncluded\among the set of nonfamily arrangements,
it is hypothesized that blacks will be more apt than whites to utilize
nonfami ly arrangements .

9

gResidential and environmental factors- Both population densityNand
region of residence are-likely tovaffect the cholce of .a child care
arrangement. Community size has been found to be pOS1t1vgly related to
the reliance upon nonfamily child day care arrangements. The availability
and proximity of nonrelatlves, nursery schools, and day care centers are
likely %o be greater in arétas of concentnated,populatlon To measure the
effect of population density, two dummy varlables are employed which
distinguish those who live 1n an SMSA.or its central city from those who
do not. Since utilization of" nonfamily child care "has been found to vary’

according

variables

bivariate

" immediate

and North

to the Census. region in which the famlly ‘lives, two dummy
for region of residence are included. Other studies, using
analysis, have indicated a greater reliance on care outside the

-

family in both the South and the West as opposed to the Northeast

Central.l7
care is expected fo

Therefore, a positive relationship with:the use. of
nonfami 1y residing either in the South or the West.

*

134511 and stafford (1974); Leibowitz (1974). <

[

Ypetray (1973)
15
5Gallup Opinion Index (August 1969); the Harris Survey Yearbook of
Public Opinion (1971); Jusenius and Shortlidge (1975); and Iow and
Spindler (1968).

; Gronau (1973); and Michael (1973).

i

6Low,anq Spindler (1968). . -

Y o and Spindler (1968).
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| Regression Results’ 196718 T

_The single most important variable in the-decision to utilize child
care other than tge immediate family in 1967 was the woman's average
hourly earnings. The perablllty of arranging for a child to be cared
for by & nonfamily source rose directly with the hourly earnings of the

, ¢ mother. Although’ of less relative importance, the same direct effect was
; observed for per capita family earnings. Thus, it would appedt that in
1967 it was’ the earn&ngs of ‘the mother Wthh played a major role in the
selection of g Chlld care arrangement
s of the variables refleéting’ the availability of famlly ch11d care
substitutes ‘for the mother, only two were found to be significant. The
presence of a teenaged son or daughter decreased, and being nonmarried ' “

inereased, the probability.of seleeting an arrangement beyond the family. R

Since other variables such as earnings, education, hours worked, and race

. are also simultaneously being controlled, it seems reasonable to interpret
the coefficient on maritael status as measuring the impact of not hav1ng
. the father as a po°s1ble chlhi ,care resource. ) !

Both'measures of labor market‘behav1or_and attitudes were significant . !
as expected. Mothers who worked part time were less apt than those who
worked full time to use nonfamily forms of child care.’ The direction of
causation is, of course, not clear. That is, the decision to work part
time may be-motivated by the desire to use family care or, having been
made on some other basis, may meke it easier to make various famlly .
arrangements for the care of the children. The more favorable a woman's -
attitude toward the propriety of mothers working outside the home, the
greater the probability of relying on nonfemily modes of child care.-

; , Co

:The behavior of the education variable indicates that, éven after

cdntrolllng for the ability to afford various forms of child care, there -~

- is a net positive relationship between education and selection“Bf a
nonfamlly arrangement.. Although not statisfically significant, the
regression coefficients for race ‘and for reélon of residence suggest the
possibility that blacks have & lower (net) probebility than whites of -
using nonfamily child care arrangements end that residents of the South
have a greater tendency to do so than thgse living elsewhere. , .

/ . .
i . ~

8Means and sténdard.deviations are presented in Table 5.1 and the
regression results a e contained in Table 5. 2

l /

9The standardized regress1on coefflclent for average hourly earnlngs
“was .19. ; .

o ; &
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- It is also noteworthy that in a pooled equation using the data for both

_ residence was significant in 1971 but not 1967 may mean that national child

~

Comparison of the 1967 and 1971 Results20

C‘, - : .
Since even a casual comparison of the 1967 and 1971 results indicates
major differences between the two years, it is not surprising that a
formal statistical test indicates that there gre significant differences.

-

years, the dummy v:riable denoting the surv:y year was not statistically
significant. _Thus, while the. average probability of relying on care

outside the famlly remained stable at 40 percent between 1967 and - 1971

(Table 5.1) there is evidence that’ the factors associated with the

variation in this probability d4id change.! The facts that (1) both the -
mother's average hourly earnings and the family's per capita earnings were -

signifTcant in 1967 but nonsignificant in 1971 and (2) that Southern

day care policy has substantially increased the availability of nonfamily
child care alternatlves to low income families. Whether this has in fact
occurred is an 1mportant issue which will require further research us.ng
a more definitive and comprehensive dats source designed spe01flcally to
study” chlldicare.

'
4”

El

It is 1n@erest1ng that the negative relationship between belng black
and reliance on nonfamily child care that was observed in 1967 had become
significant by 1971. Thus, one can assert more coﬁfldently that by 1971
black families were less likely than white families.to utilize nonfamily
forms of child care. Whether this results from differences in tastes between
whites and blacks or from 1nequ1t1es in the admlnlstratlon and allocation -7
of government child care resources is nout clear and needs to be . analyzed
in greater depth 22 v -

¥

“

The results for 1971 are included in Table 5. 2 ‘along w1th those Co
for 1967. Means and standard deviations are included in Table 5.1.
' ° }

v lThe calculated F-ratio of 2.73 with .15 and 655:degrees of freedom, .
was significant at an .3 of .005. This F-ratio was computed without _
removing cases in the sample both years. Whether these cases were removed -
or included, there was a significant. difference between the 1967 and 1971
results. » X

The majer sources of national funding for child day care services
between 1967 and 1971 were Title IV of the Social Security Act and Title |,
II-A of the Economic Opportunity Act of 1964 authorizing Head Stert. By
fiscal year 1972, federal expenditures alone for child day care services
were close to one billion dollars, approximately 140 times the level of
expenditures in fiscal 1965. These estimates are derived from an
unpublished Department of Health, Education, and Welfare document. It is
important to keep in mind that these federal monies were allocated to
state agencies for ‘expenditure.  Although these expendltures are controlled
by federal law and guidelines, it is clear from a recent HEW audit that
these guidelines have not been rigidly enforced or adhered to. The various-
federally funded child care programs are mentloned in Rosenberg and
Spindler (1972).
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Table 5.2 .continued.

<

* Significant at a < .05, 1-tail test,
** Significant at o < ,01, 1-tail test,
a The universes for the models consist
" employed at the relevant survey date

unless otherwise indicated.

unless otherwise indicated.

of black and white women who were
and had at least one child between

three and five years of age in 1967 or 1971.

111

Two-tail significance test used for this variable.

v
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11 THE EXTENT TO WHICH FREE DAY CARE CENTERS WOULD ENCOURAGE SEARCH |
FOR WORK ‘

The negatlve relatlonshlp between female labor force participation
and the presence of young children is well documented.23 This relatlonsﬁip
is often used as prima facie evidence of the need for day care)centers.2
However, the extent to which women with young children would respond to
such a program by entering the labor force is an empirical question. It
was with this thought in mind .that women with children who were out-of
the labor force in the 1971 survey week were asked about their willingness
‘to seek employmeént if a free day care center were available to them.? By
examining in some detail the determinants of an affirmative response to
this question, one gains an estimate, albeit a crude one, of the possible
labor supply 1mpact of a natlonal program of free dby care centers.

A Model of" the Labor Supply Response to Free DayACare Centers

The five sets of independent variables are similar but not identical
to those used in Section I to anaidyze the determinants of the use of °
nonfamily child care arrangements. These are designed to reflect (1) the
family's ability to provide for child care by using other family members;
(2) the labor market behavior and attitudes of the mother; (3) the effect
of income on abor supply; (&4) the mother's tastes and preferences; and
(5) regional and residential differences in employment opportunities.
The va¥iables included in each of these categories, along with their
expected relationships, are described below. The dependent variable is a
dichotomy which assumes the value of 1 if the mother stated unconditionally

3

T

* 23Bowen and Finegan (1969); Cain (1966); Mincer (1962); and Sweet

(1973).

2uHagen (1973); Keyserllng (1972), and National Association for the
Education of Young Chlldren (1973).

25A related question is the circulstances under which employed
mothers who are not currently using center care would prefer o do so, or
would be willing to do so if such care were available at a cost no greater
then what the woman was currently peying. This question was examined by
a multiple regression enalysis, using the same independernt variables as
in Seetion I. The only variables significantly related to the desire for
day care centers were the per capita earnings of the family and the mother's
average hourly earnings. In the light of these findings, it is noteworthy
that Title XX, which recently replaced Title IV of the Social Security Act,
liberalized the eligibility requirements for social services such as child
day care. It appears that this amendment represents a step in the
direction of meeting the expressed desire for center care among low income
families who were not eligible for these services under Title IV,

e




- ~hat she would look forvemployment if provided with a free day care center
and & value of O otherwise. The data are restricted to mothers with at
least one child three to five years of age who were not in the labor
force at the 1971 survey date but who had worked at some time during
their lives.

Family composition Women with potential child care resources
ithin the family such as a teenaged son or.daughter, husband, or other
adult relative are expected to be less inclined to search for work with -

i thé provision of free day care centers. In other words, women with these
resources already have potential child care sources, and are thus more
likely to be out of the labor force by choice. Since existing day care
centers cater primarily to children of preschool age, it is hypothesized
that & mother who has both an infant child and a preschooler will be more
likely than one with only a preschooler to wish to enter the labor force
if day care facilities were made available to her.

-, Mother's lebor market behavior and attitudes A woman's attitude
' . toward market work, her own recent exposure to the labor market, and her
(/ expressed interest in teking & job in her local area are factors which

are hypothesized to be positively associated with ‘the probablllgg that
she will look for work if provided with & free day care center.

more favorable a mother's attitude toward market work, the more llkely shé
was to use nonfamily care in both 1967 and 1971. Therefore, it seems
reasonable to expect an analogous relationship to the probability of
engaging in market search-with the availability of free center care.
Similarly, recent work experience is expected to increase the probability
that she would enter the labor force with the provision of free center
care. Finally, women out of the labor force include both women who ‘wish
to work and those who do not. Therefore, the provision of free day care
centers would be expected to attract into the labor force a
disproportionately greater number of women who have expressed an

interest in working outside the home than of those who have not.

6Recent work experience is measured by a O-1 variable Wthh has the
value of 1 if the women worked at any time since the 1969 survey (or the
1968 survey for women not interviewed in 1969). Her expressed interest in
working is measured by her response to the question, "If you were offered
g job by some employer in this area, do you think you would take it?" She
was assigned a value of 1 if she responded affirmatively to this question
and O otherwise. : :

This is not to say that mothers who were not interested in taking
g job would not entér the labor force if free day-care services were
provided, but only ‘that in relative terms they would be less likely to do
so. The availability of such centers might well have a demonstration
effect and draw women into the labor force. However, the opposite effect

i1s also possible if women were not satisfied with the form that.such
centers ultimately took. C

130
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The "income' effect The labor supply of women, particularly
marrled women, varies inversely with family income (exclusive of the
woman's contribution). Therefore, it is hypothesized that the propensity
to search for employment will be negatively related to per caplta family
earnlngs. ‘ |

Tastes -and preferences The measures of tastes and preferences are
educational attainment and race. There are two competing hypotheses for
the educational variable. Education may be a proxy for the woman's
earning potential, which would lead one to expect a positive relationship
between propensity to seek work and education. On the other hand, recent
empirical evidence suggests that the negative effect of small children on
the labor supply of women varies directly with educatlon.2 That is, the °
higher the educational attainment of the mother, the less likely she is
to be in the labor force if she has small children. Hence, this should
be reflected in a negative coefficient for the educational attainment
variable. Since national opinion polls indicate that proportionally more
blacks than whites report that they would search for work with the
provision of day care centers, it is hypothes1zed that the coefficient of
the race varisble will be positive.2

- Employment opportunities The effect of employment opportunities
is measured by two variables. The first is an index which measures the
demand for female labor in the local labor market. This variable is
expected to be positively related to the likelihood of entering the labor
force. The second is a proxy for regional differences in female. earnings.
Among the Census regions, the Western region appears to offer women a
significant earnings advantage.30 Therefore, it is hypothesized that
residing in the West will be positively related to the probability of
engaging in market, search.

»

The results31 Among women who were out of the labor force in the.
1971 survey week and who had at least one child three to five years of age,
18 percent, or slightly more than one in six, expressed an interest in

28Hill and stafford (1974); Jusenius and Shortlidge (1975); and
Leibowitz (197Lk). :

29The Harris Survey Yearbook of Public QOpinion, 1970 (1971).
30 ) .

Sweet (1973 ).

lMeans and standard dev1atlons are shown in Table 5.3. The
regression results are presented in Table 5..4. '
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Tab&g 5.4 Regression Results: Likelihood of Searching for Work if a \
Free Day Care Center Were Available in 1_971a

Al

Coefficients ’ )t—ratios
Constant ; . 26.2 1.70%
c Family composition , : _
- .~ Adult relative ' -12.0 -2 b7 *x
Teenaged child - h S~ 2.6 -0.65
Nonmarried ' Lo ' o.gg
Both infant and preschooler h.1 0.88

Mother's labor market
behavior and attitudes
"~ Worked some since 1969 : - 1.2
Interest in working . 31.5 5.86%x%
Attitude toward market work 0.7 i
"Income" effect '

Per capita f&mlly earnings , , .
[coef. x 10-3 ] ' - 0.7, . . -1.13
Tastes and preferences ' . E -
Ed.cation® . - 1.9 1 2. h1%
Black , . 2k.6 . 3. Thxx
Employment oppertunities -
Demand for female labor 0.1 -0.22 °
West ' - 13.4 L, 2.51%x
R° . ‘ ' _ 202
F-ratio ‘ _ , 8.48
Number of. sample cases o 3F

* Significant at g < .05, 1-tail test unless otherwise indicated.

** Significant at o < .01, 1-tail test unless otherwise indicated.
a The universe for this equation consists of black and white women who

"~ -were out of the labor force at the 1971 survey date, who had at least
one child between three and five years of age, and who had ever worked.
Two-tail significance test used for this variable.




searching for work with the provision of a free day care‘cen’cer.3-2 Of the

‘variables reflecting the availability of family child care sources, only

the presence of an adult relative in the household was statistically
significant, being negatively related to the likelihood of the mother's
entrance into the labor force. This finding is c nsistent with the
negative relationship between utilization of nonfamily care and.the .
presence of a teenaged child in 1971 found in Section I of the chapter.
Neither recent previous work experience nor attitude toward market work
appeared to affect the probability of job search: However, having an
expressed interest in engaging in market work was positively associated
with the probability of looking for work in the event a free day care

~center were avallable.

Both educational attainment and race were sigﬁificant. The significant
negative relationship for educational attainment provides further_évidence
of a possible negative substitution effect between market and nonmarket

. work associated with the presence of preschool-aged children. That is,

better educated women appear to attach a higher value than less educated
women to time spent in the rearing of small children, since earnings
foregone vary directly with education. As expectéd black women expressed
a significantly greater interest than.white women in looking for work with .
the provision of day care centers. Furthermwore, women living in the West
as opposed to other regions of the country expressed a significantly higher

-interest in engeging in job search. It thus appears that free day care

centers are more likely to pull women into the labgr force if favorable

employment terms such as higher earnings exist.

111 SUMMARY , CONCIUSIONS AND POIICY IMPLICATIONS

An lmportant finding of this research--whlch resulted in the decision
to restrict the analysis to mothers of children between the ages of three
and five--is the apparent interaction between variables affecting child
care choice and the age of the child for Whom the drrangement is being
made. In light of that interaction, restriction of the universe was.
essential because there were simply too few mothers of infants to allow
confident estimates of regress1on coefflclents for that group.

r

32

‘These findings are supported by the results of recent experimental
programs using various child care subsidy schemes combined with some form
of & negative income tax. See Ditmore and Prosser (1973). Further evidence
from Feldmans' study (1972) in central New York state indicates that the
absence of child care is not a major constraint on the labor force
participation of low income mothers.

33Th.'s statement obviously casts some doubt on the validity of the
conclusion regarding the existence of an interaction effect. However, it
is the author's opinion that the issue is of sufficient policy importance
to warrant additional statistical analysis using a sample of mothers large
enough to examine both the effect of the child's age and race on choice of °

child cere. Until this is done, the finding of age interaction remains

tentative.

13&
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The availability of other family members within the household rediced
‘both the probability that a working mother arranged for care outside the
immediate family while she worked and the probebility that & nonworking
mother would be induced to enter the labor force by the existence of a
free day care center. Although a favorable attitude toward the propriety
of mothers working outside the home was positively associated with

_selection of nonfamily modes of child care in both 1967 and 1971, it was .-

not related to the probablllty of searching for work with the provision
of free center care. //
; In 1967, per capita family earnings excluding the wage and salary
income of the respondent, the respondent's average hourly earnings, and
her educational attainment were positively associated with reliance on
Jonfamily child care. However, by 1971 these variables were nonsignificant
These results coupled with the growth in regional disparities in the use of
nonfamily Chlld care between the South and West and other reglons of the
U.S. suggest a fundamental change in the factors explalnlng varlablllty
in the use of different forms of child care. The 1967 to 1971 period
was characterized by a rapid expansion in the number of programs and
federal expenditures for child care services. These expenditures were
largely directed -at low income faﬂilies, and could be spent on care either
in the home or outside the home. 3 Thus, the dramatic expansion in child
care services to the poor may well account for the absence of significént
Varlablllty ify the earnings variables by 1971.

The analys1s of the probable labor supply 1mpact of free center care
indiceted that approximately one out of every six mothers who were out of
the labor force and had at least one preschool child, would search for
employment if free center care were available. ..Among the factors related
to the probabilify of looklng for employment with free center care, the
.most important was hav1ng a pred1spos1t10n to seek employment. ‘In other
words, a policy such as free day care centers would have its greatest
impaci on-wemten who were only marglnally out of the labor force. In
addition, the effect would be more pronounced among blacks than among
whites and in.areas with favorable employment opportunities for women.

3L

However, the federal rules governing the allocation of these monies
did specify that certain "qualitative" requirements as outlined by the
Federal Interagency Day Care Requirements be met if care were provided by
a member other than the immediate family. These requirements were
generally ignored by state welfare agencies, TLittle effort was made by

regional federal offiicials to check compliance with the, federal legislation.

The emphasis was primarily on the quantity of serv1ces made available to
low income families rather than its quality. These "remarks are based
~upon an unpublighed HEW audit of federal child care expenditures.

“
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g The child care issues discussed and analyzed in this chapter have
dealt with patterns of child care utilization amorg employed mothers and
‘the potential impact of free center care on the labor supply of mothers
with preschool children. Although a number of child care issues has been
presented,: it must be kept in mind that they repreésent only a portion of
the total set of policy questions relating to child care. The analysis
has addressed issues which reflect the needs of women who either worked
outside the home or wanted to work outside the home, but has ignored the
important issues related to the educational and developmental needs of
young children. To treat them as separate issues is convenient from the
standpoint of data anslysis, but artificial both from the standpoint of
national policy and the family decision meking process.— That is, a
mother's decision to work is influenced by the child care alternatives
available to her. She and her family take into account not only the costs
of the various arrangements among which she mlght choose but also the
likely impact of a potential mode of child care on the child's own
"happiness and well-being. "
¢ -
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CHAPTER VI
“THE ECONOMICS OF FAMILY MIGRATION
) ' Steven H. Sandell*

In this chapter an economic model is developed to explain the decision
-of femilies to migrate and the effect of migration on the labor market
earnings of men and women. The basic tenet of the model is that family
utility, (defined operatlonally as the labor market earnings of the husband
and wife, the wife's leisure, and the husband's leisure) is max1m1zed. '
The model suggests that the labor market involvement of the wife is a
31gn1flcant consideration in a (husband-wife) family's de0131on to migrate.
The dafa from the National Iongltudlnal Surveys are well suited for
emplrlcal testing of the model. The Surveys provide the opportunity to
examine the change in labor market earnings of families and individuals
over a five-year period. The availability of data on migratory status
as well as on other personal characteristics of women and thelr families
permits the direct testing of the model.

The finding that although family laebor market earnlngs of mlgrants
1ncrease faster than nonmigrant families' earnings, the earnings of
mlgrant\w1ves increase slower than the earnings of nonmigrant wives is
consistent with the model. There is evidence that the improvement- in the
husband's earnings associated with geographlc mobility is greater than the
earn.ngs loss suffered by the wife, maklng the decision to migrate rational
from the point of view of the family unit. The negative relationship
between the wife's employment prioﬁ\td the move and the llkellhOQd of
~ family migration supports the main 1QPllcatlon of the'model.

The chapter is organized in the fc%low1ng manner. Sectlon I reviéws
previous research on geographic mobility\ that considers female migration
either explicitly or indirectly while examinlng male migration. In
Section IT a family utility maximization mo el 'is used to derive

"implications with regard to the probablllty of migretion by the family and
the effect of migration on individual and fami earnings.” In Section III
these implications are tested using multiple regregsion analysis of data
for women who were 35 to 49 years of age in 1972. le implications of the
empirical estimates for the economic welfare of women d for 1nterpret1ng
the observed earnings distribution are discussed in S;zgiQQ\;V

“
™.

.

* . . -
The author is indebted to Scott Sutton, Dan Gressel and Mark Smith
for their very competent reéséarch assistance.
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- 1 . SURVEY OF THE LITERATURE

" Women is a greater migrant than man. This may surprise
those who associate women with domestic. life, but the
figures of the census clearly prove it.

- In spite of this early statement by Ravensteln, the separate study .
of geographic mobility among women has been virtually ignored by students
of migration. The reason is stralghtforwagd married women are assumed,
to migrate because their husbands migrate. ' ' ' ‘

'Tansing and Mueller, for example, V1rtually ignored women in their
large-scale study of geographic mobility. The omission is based on "the
general finding that migration rates are in general 'similar for the sexes.
Ordjnarily husband and wife migrate together. It is that fact which has
made it possible to focus attention on the mobility of heads of families
in the ‘present study."3 Gallaway, in comparing the earnings of migrant
men and women to the earnings of théir nonmobile counterparts using Social
Security data from 1957-1960, found that "white female mobility flows are
uniquely dlfferent from those for men and the most obvious hypﬁthes1s for

‘explaining this- WOuld be that of 'tied' movement among women.

Some researchers, however, have analyzed mlgratlon rates of men-
according to their marital status and, where applicable, the employment
status of their wives. A search of the existing literature reveals only
relatively simple tabular analyses and no explicit mod_eling.5 This
literature has been written meinly by demographers and sociologists.

Ann Miller found that women interstate migrants had lower subsequent |
labor force participation than male interstate migrants and, after .
differences in marital status composition for each age group are removed,

lpavenatein (1885), p. 19%6.

2For nonmarried women who move, application of male migration models
is presumably appropriate.

3Lansing and Mueller (1967), p. 40. (In their appendix the authors
report a regression equation [dependent variable: family moved in the
year before the survey] where the coefficient for the variable "wife is
working' -has the expected negative sign and a t value of 1.3L4).

L . ,
Gallaway (1969), p. 57.
5Becker (197h, p. 1007), however, writing about.social 1nteract10n,
illustrates a more general argument about decision making of the head of
household with the following statement: '"For example he would not move

to another city if his spouse's or children's 1ncome would be decreased
by more than his own income would be increased.”

;Luz
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"white females who were interstate migrants were less likely to be in the

labor force than the average."6 Unfortunately, Miller could not obtain
migration data cross-classified by marital and labor force status
simultaneously, so her evidence is only indirect. Also, as Masnick (1968)
pointed out, she used_labor force status after the migration period rather .
than at the outset, so 1nferences about the cause of the mlgratlon could

be misleading. : .

Using- data from the 1970 Census, larry Long (1974) found that men
whose wives worked in 1965 were less likely to have made long distance
(interstate) moves between 1965 and 1970 than men whose wives were not
employed. in 1965.  He also found that the likelihood of a wife dropping
cut of the labor force was increased by a long-distance move. Since |
certain factors {e.g., husband's education) that may influence the
probability of mlgratlon may also be related to labor force partlclpatlon
of the wife, Long's simple tabular analy81s is only suggestlve and noﬁ
conclus1ve. ) - \

While it is undoubtedly true that most migration involves: family \
units and that the migration of husband and wife occurs jointly, the k
possibility that the wife's welfare is cons1dered in the family's de01s1on
to migrate should not be ruled out It is at least desirable to study !
the effect of migration on women's earnings and to test the hypothesis
that the wife's employment is considered in the decision to mlgrate.

These are the objectives of this chapter.

]

II A THEORY OF FAMILY MIGRATION

The Model

In our development of a two-location, work-leisure choice model
nonpecunlary benefits from working or 11V1ng in either location are -
ignored. The family is assumed to attempt to maximize its utility, which -
is posited to depend on total family income, the wife's leisure and the
husband's leisure. Total family income is a function of the wage rates
of husband and wife and the amount of labor eacfl‘offers.7 The present
model differs from the standard labor supply model in that the family is
allowed to migrate, thereby changing husband's and wife's wage rates.

If the family does migrate, moving costs are subtracted. from total Pumily
1ncome.

\

\

\
\

6, ' ,

Miller (-1966), p. 61. .

7 : A
We make the simplifying assumption that family income consists of
only the labor market earnings of the husband and wife. Inclusion of

nonlabor income or labor market earnings of other family members would not
chanze the conclusions.
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The choice of residence depends not only on the wag: rates obtainable
by the husband and wife but also on their tastes for market work. A high\
potential wage for the wife in a new location would not provide an \
incentive for the family to migrate if the” wife would not choose to work
at that wage. Hence, for families where the wife would not work at any
conceivable wage, the decision t0 migrate.becomes a function of the
husband's labor market opportunities only. If the wife is willing to work
at certain wage rates (the husband's wage is also a determinant of the /
number of hours the wife offers to the labor market), then her labor market
opportunities become a COnsideration’in the family's location choice.‘

The greater utility achieved in the new location for the migrant ;
femily can be -associated with a change in its labor supply. Thus the new
set of wage rates available to the migrant family can”Iead to increased
income and the same amount of leisure, increased leisure at the same
- level of income, increased.leisure which more than compensates for reduced
family income, or increased family income which more than compensates for
reduced leisure. It is also possible for the total family labor supply
to remain unchanged while the wife and husband change their 1nd1v1dual
hours of work in response to the new market wages.

In more formal terms, the model méy be represented by the four
equations shown below. Equation 1 sets forth the determinants of family
utility. The time and budget constraints depicted by equations 2a, 2b,
and 3 are similar to those generally employed in the conventional theory
- of labor supply. Equation L indicetes the possibility of the family's
changing its budget constraint through migration.

'.(1) U - U(Lw, L, Yf)

(?2) D +1L =T

w w w
( + =7
\Zb). Dy Ly =Ty

(3) Yo=Y +Y =W D +W D

[T L Y I -~ W' D + !
COR 1 Yoo+ Y - M=W D WhDh M

where: U . = family utility

_Lw _ = the wife‘S'leisure'(inéluding non-market work)

= the husband's leisure

4
i

P total family (labor market) earnings

D = the wife's labor supply
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As a consequence of migration, the family faces a new set of temporary
and permanent market prices on which it bases its . behavior. Since there
are costs to job switching, and since job search often requires flexible
hours, newly migrant women might refuse low-paying jobs that would be
immediately available in order first to search the new labor market -
- extensively. In addition, the 1ncreased value the family places on the
wife's time in setting up the new household might initially keep her out

of the labor force. Hence, we would expect to observe higher unemployment
rates and lower labor force participation among new migrants than among
other married women.

Fertility plans, by differentiating the costs associated with moving
among families, can affect migratory behavior. If the wife were planning
to drop out of the labor force irrespective of the decision to move, the
cost to the family of setting up & household in & new location is reduced
and theére is a greater likelihood of migration. On the other hand, if as
a result of migration the wife's. wage rate is decreased or the husband's
wage rate is increased, then she may decide to work fewer hours (or not at
all) and revise her fertility plans.

The model can be extended to consider explicitly the welfare of
children and other family members. Frmily migration may impose a cost on
children through interruption of schooling. In order to minimize this
cost, inter-city migration is likely to be timed to occur during the
summer months when schools are not in session. Families with school-aged
children are less likely to move than otherwise similar famllles.

= the husband's labor supply

Dh

Tw = the wife's total available time (a constant)

Th = the hq;band’s fotél available‘time;(a constant )

Y = the wife's (labor market) earnings :
Y, = the husband's (labor market) earnings

Ww = thé wife's wage rate

Wh = the husband's wage rate

M = moving ~osts

Y%, Y&,'Yﬂ, D&, Dﬁ, W&, Wﬁ, I%, Iﬂ are the respective variables

after migration has taken place.
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Search Behavior, the Wife's Employment, and Geographic Mobilit
P g : NA

In terms of the foregoing model, the employment position of the wife
will influence the family's migration behavior only if it affects the

" likelihood that the femily's utility will increase by changing residence.

This influence can be indirect, affecting job search behavior that

precedes or coincides with migration. ,

The model presented describes the family migration decision when the
labor market options in a distant labor market are. known. It is useful
to extend the model to incorporate rational search behavior for the family.
Following McCall (1970) and gronau (1971), geographic job search will
occur if the expected return to that search exceeds its cost.: !

In a femily context, the reduction in the earnings of a spouge is
a cost of migration. Since this reduction is potentially gquite large for
the husband, it often does not pay for the wife to search for a job in &
distant ares until the husband has obtained satisfactory employment there.
Hence, given the low market wage opportunities for many married women,
their husbands' employment will preclude their initiation of job search
outside of the area of current residence.?. Iikewise, potential reduction’
in the wife's earnings is considered by the husband to be a cost of &
‘geographical job change on his part and will constrain both his search
behavior and actual faumily migration.

' The wife's working.makes one type of job search éxtremely costly for
‘the husband: moving first then searching for a job on arrival at the
destination. Husbands whose wives are working are likely to devote
- relatively more resources to local then distant labor market search
compared to husbands who are the sole family breadwinners. The latter,
ceteris paribus, are then more likely to obtain acceptable job offers in
distant regions. '

If rational job search procedures are followed, the‘brobability of
an improvement in total earned income as the result of migration is lower

9The smaller the amount of distant job search a spouse engages in,
the lower is the likelihood that person will exert a positive influence
on the decision to move. Stigler (1962) has shown that the optimal amount
of job search is positively related to the amount Qf'time_expected to be .
spent on the job in the future. Since the average expected labor force
participation for married women is less than that of married men, husbands
will, on average, conduct more search than their wives. Our explanation
of search behavior of two-labor-market-participant familiei is based on
the existing male-female earnings. distribution and on the l@bor force
participation pattern of married women. If their expected period of
labor force participation increases, married women will more likely
initiate geographical job search. '



for a two-wage-earner family than for a family with only one person in,
“*he labor market. (Consider, for :instance, a geographic change that would
increase the present value of husband's earnings by $1,000, wi ere the
moving costs are $500. Suppose there are two otherwise s1m11ar families,
one where the loss for change) of the wife's job will result in a
lecreaSe in the present wvalue of her earnings of $600 and one where the
wife does not work (hence, no dollar net loss). It is obvious that the

" move would be worthwhile for the family with the wife out of the labor
force but not for the family with the working wife. Hence, consideration
of the wife's labor market earnings in this example makes one family's
migration unlikely, and the other family's migration probable .10

Since it is reasonable to assume that the wife will search for a
Jjob in & different geographic area only after the husband first receives
a job offer in that area, the likelihood that the wife's labor market
spportunities will have a positive influence on the decision to migrate
is minimal. !l Hence, we would expect to.observe, ceteris paribus, less
geographic movement among families where both husband and wife are working
and expect ‘o remain in the labor market than among other families.

O"Je*’migra*‘ion his taken place from low wage areas to high wage
areas. However, if an individual often can find & job in a low wage
area tha*t pays more than the one he presently has, some migration will
" be in the opposite direction. If the wage offers-to males and females
are positively correlated, we would expect families with both husband
and wife working to be more likely than other migrant families to move
from low to high wage areas.

It is possible for the wife, faced with a- different budget
constraint, to reduce her labor supply in the new location. That is,;
given the wage rate she could earn and the increased earnings of her
husband, the family places a higher value .on her time than the market
does so she- increases her leisure or nonmarket work and reduces her
hours of work. While this action lowers & cost of moving, it cannot be
considered an incentive to migrate. It is clear from the text that a
reduction in the wage offered the wife (ceteris paribus) can only be a
deterrent to migration. Hence, the only remaining influence on both
migration and the wife's labor supply is the change in the husband's
earnings. The increased utility from the wife's changed labor supply
behavior is an effect of the husband's increased earnings and not by
itself sufficient incentive for family migration.

4

5t udies of male migration (see Bowles [19707], Schwartz [1968],

and Sjaastad«fl962]) have shown that age and education affect the
likelihood of migration. These factors are ignored in the model presented
in order to concentrate on the effect of the wife's employment.

b7
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Family Income and the Miération Decision

In thls section a model of the migration deC1s1on is presented based
on the assumption that the family's objective is to maximize total family
income. Iet the present vdlue of the family's earnings stream be equal
+0 the sum of the present value of the labor market earnings of the 3
husband plus the present value of thre labor market earnings of the wife.

If a family acts rationally and decides to move, it must expect the
present value of. the returns to migration to eXceed the cost of migration.
That is, the expected earnings stream after migration must be greater than
the expected earnings without migration. For the household with two
persons willing to work it is not possible to say anything about the
income stream of either spouse separately without additional 1nfonnat10n.
Maximization of -family earnings implies that the sum of the two persons’
income streams must 1ncrease. This can happen if both increase or if
the increase in the income stream of one spouse is greater than the
reduction of the income stream of the other (plus the cost of_mov1ng).

13Formally, this can be represented: as:

- t=R : . t=R ¢t =R o
(5a) Yoo (L+1) 7 =T v (L+i) "+ ¥ ¥ (1+1)
-~ t=1 t=

or

(5p) F =W +H

where: th = family's earnings in year t (without migration)
th(Yhé) = the wife's (husband's) earnings in year t
i = rate of discount
R = year of retirement; R , (Rh)iis the year of
retirement for the wife (husband) |
¥,W,H =.tﬂe présentAvalue of family, the wife's and the
[ husband's lifetime earnings (without migration)
M‘ - = the present value of the moving cost
Y%t’ Y&t? Yﬁt =‘earnings:aftefumigration
Y', W', and H' = the present value of earnings after migration.
118 | .
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The metivation for a family's migration could be due solely to improvement
of the husband's earnings if the negative effﬁct on the earnings of the -
wife is offset by the husband's improvement.

The model immediately yields a testable hypothesis: , Migrant families
expect - their total labor market earnings stream after migration*to be
greater than their expected earnings would have been without migration.
Assuming that expectatjons are fulfilled (in the aggregate), and using
earnings in a single year as a proxy for the earnings stream, the hypothesis .
can be tested with the NIS data. When relevant personal and labor market
characteristics are controlled, it is hypothesized that the increase in
labor market earnings of migrant families (between a year before and after
migration) should be greater than the increase for nonmigrant families. 1>
Tor married women the relevant earnings figure is the sum of their own
plus their husband's labor market earnlngs while for single women only
*he11 own ‘earnings are relevant.

3

)
Excludlng nonpecunlary cost and returns, all of this can be stated

‘.jn the follow*ng terms :
\
(6)- F' - M >F. |
If moving costs are positive and the family movee, (6) implies:
(7a) H' +W' >H+W |
if botﬂ husband and wife are willing to work.
(76) ®' >H
' if only{the husband is in the lebor market
. (7¢) W' osw |

for the household with only the wife in the labor
market.

While this model is developed for husband-wife families, it can
be used to analyze the migration of single women or s1ngle men since
their behavior would be identical to that . of husband—w1fe families where
only one person worked.

l v - ¢

Factors other than migration (e.g., level of education and age)
~affect the change in a person's earnings. Theoretical explanations of
the effects of these varisbles can-be found in Becker (1964).

o
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7T ° EMPIRICAL RESULTS . .

In this section,ihypotheses developed from the model of family - K

: migration are subjected to empirical tests. These involve two aspects

of migration: the determinants of migration and the effect of the
geographic movement on family and individual earnings.

The Likelihood of Migration’

The dependent variaeble used in the regression analyses is a dummy i
variable with the value "1" if tHe family is migratory and the valué .
"O" otheririse.l0 A family is considered to have migrated if the - . j .
respondent reports that her county or SMSA of residence is different in ‘
at leigt one survey year (1968, 1969, 1971, end 1972) than it was in
1967. \ . - '

«  The probability,of a family's moving depends on labor-market-related
personal characteristics of each labor force participant. If migration
is looked at as &n investment, it is clear that the incentive to move
should decrease with age, since the length of time for the person to reap
benefits from moving decreases and the psychic costs of moving probably
increase with, age. Since the geographic scope of the labor market is
likely to be larger for the highly educated than for the less educated,
migration is expected to be positively related to educdtion.1® The . .
presence of school-aged children is expected to inhibit family migration.

1 .

”
-

' ’ N . !
165 cause of econometric problems associated with estimation when o
the dependent variable .can only take the values "0 or 1," (Theil [1971],
pp. 632-633) logit analysis,has also been used. The dependent variable
was converted to the natural logarithm of the relative probability of
P .

migrating (i.e., In 5.

- as the ordiﬁgry least squares regressions, are shown in'Appéndix Tables

6A-1 and 6A-2. . - ¥
- : ' o ¢

l7Approgcims§tely 11 percent (248) of the families of‘white married

women (seme spouse present’ all survey years) are defined as migrants

under this definition. Between 1968 and 1971, (the only period to which

date on distance moved is available), 68 percent of the migreuts poved

more than 100 miles and 81 percent moved more than 50 miles. Seventy-eight

percent of the 1967-1971 migrants were living in the same Census division

in 1971 as in 1967. Since attrition from the sample during the later s

years of the survey has occurred when respondents moved without leaving :

|

]
a forwarding address, our estimates probably understate the magnitude of

\

|

|
|
These results, which yield the same conclusions , .I

family migration. - :

18ﬁowles ?1970) and Schwartz (1968) explain the positive correlation s
between migration rates and educational level by hypothesizing that those
with more education have better access to labor market information for
distant regions. ' S
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For our purposes, however, the variables alluded to above may be
ﬂonsidered to be control variables; our chief interest lies in examining
the effect of the wife's labor force commitment on the migration deé¢ision.
Since it has been shown-that a family is'probably less likely to improve
its economic position by migration if two persons rather than one are

~-working, the like ihood that a 'family will move is expected to be

inversely related to the labor force commitment of the wife. Thus} the

crucial coefficients dre those for (1) the dummy variable -for employment
status, 1967 and (2) tenure w1th 1967 employer.

The regression results for white women are presented in Table 6.L.19
The regression coefficients exhibit the expected signs. The significant
(at the L percent level, one-tail test) negative signs of the regression
coefficients for these variables when used separately in the equations-
confirm our hypothesis. That is, the families of women who work are less’
likely to move than are families of otherfmarried-women, and the likelihood

" of migPation decreases' the longer they ha¥e worked for their 1967 employer.:

} "When the only independent variable in the regression equation is
employment status, its regression coefficient can be interpreted asg the
gross effect of working on-the Pprobability of family migration. The .
respective net effects of employment status and tenure on family migration
are the coefficients of these variables in those equatiohs where the -
husband's age and education are also included as independent variables

The positive: differential between the gross and net effect of the W1fe s
labor force participation on migration is an indicatidn of the correlation.
of some of the other independent variables with both the dependent variable
,(migration) and the employment status df the wife. JIn particulaer, greater
educational attainment of the husband is associated both with lower labor
force participation of the wife and witﬁ a higher probebility ofxmobi]ity

-

for the family. - )
Table 6.2 is constructed by using %he information from equation (W)

for a (white) family with the sample's husbands' meen,education (12.0 years)

and husbands' mean age (4O.L. years) We find that the likelihood of family

‘migration between 1967 and 1972 is 14.0 percent if there were no children

“in the household and the wife did not work in 19673 the likelihdod is only

h.5 percent if there were school-aged children present .and the wife's 1967

job tenure was 10 years. Not only does family migration vary inversely:

with the wife's employmerit status, but this inverse relationship is

§§onger the longer she has worked at her job (bottoming out at 14 years)

*

The Effect of Migration on Earnings of Husband-Wife Families '

The coefficient of the dummy variable representing migration status
in a regression equation where the dependent variable is change in family's

-

’

19
The small number of black migrants.in our seample precluded a
separate analysis for this group.
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(husband plus wife) or husband's labor market earnings represents the
change in earnings.associated with migration. By controlling for
~personal characteristics (i.e., age and education) and base year earnings
it is possible to isolate the net effect of migration on earnings. By
comparing the estimates of migration coefficients for change in- family's
earnings with. thpse for change in husband's earnings, it-is possible to
estimate the effect of migration on the wife's earnings. Teble 6.3 shows
the regression results when change in husband's edrnings and. change in
family earnings between 1966 and 1971 are the dependent variables.ol

N

Table 6.2 Probability of Family Migration, 1967 to 1972, by Wife's Job
Tenure and Presence of Schocdl-Aged Children .
~ (Percent)
Presence of i ' * . )
s g . : \
Chllige?é ?ged - No children - Any children
Wife's tenure B e n‘l aged 6-18 ' aged 6-18
at 1967 job ~Jamily .
O Years o 4.0 _ 11.4
5- Years Y 9.6 7.0
10 Years 7.1 4.5

Source:  Calculated on the basis of regression coefficients in Equation
(4), Table 6.1. For method of calculation, see text.

20'I'o the extent that earnings:of'migrants ﬁrior to thelr move are

larger then those of nonmigrants, the cbserved earnings gain to migrants
measured in absolute terms might only reflect equivalent increases in
relative terms. Controlling for base year earnings eliminates this
"eambiguity in the.interpretation of the earnings change. The.estimates of
the effect of migration on earnings, however, are not affected by the
"inclusion of base year earnings as an independent-variable.

There were only six migrants in thé sample of 219 black women who:
‘reported the information necessary for the earnings analysis s The results
for these women are not reported here because of the small sample size.
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; The control variables in the regression equation aré worthy of some
\\scussion. .The negative coefficient for husband's age (experience) and
+H» positive coefficient for the variable reflecting the number of years
of education are consistent with the theory of human capital. Since the
dnpondan+ «ar'able is change in earning: are, in effect, examining an
experience/earnings profile. Since theory suggests that investment in
on-+he-job training is positively associated with education and negatively
associated with age, it is expected that younger individuals and more
educated individuals will exhibit, ceteris paribus, faster earnings growth
+han their older or less educated counterparts. Thus our finding using
+he panel data is -onsistent with the cross- SeCtlon&l results of other
researchers .22 :

Table 6.4 shows the net effect- of migration between 1966 and 1971 on

the labor market earnings of the husband and on the combined labor market
“earnings of the husband and wife. The earnings of migrant husbends

increased more than those of nonmigrant husbands, and family earnings of
migrants increased more than those of nonmigrant families. The difference
between these two figures, obtained from regressions using the same sample,
implies that the earnings of nonmigrant wives went up faster than those
of migrant wives., For example, the coefficient 952 indicates that the
total labor market earnings per year of a migrant family grew $952 more
than an average ncnmigrant family between 1966 and 1971. While on average
the migrant husband's earnings grew by $1, 174 more than the earnings of a
nonmigrant husband, a migrant wife's yearly earnings grew $222 less than
*hose c<f a nonmigrent wife. That is, although migration seems to lead to
an improvement in the earnings of the family unit, implying that the mdve
is ecoromically rational, the earnlngs position of the wife deteriorates
as a result of the move.

v The results (see Table 6.4) show that for families that moved more
than once between 1967 and 1971 (multiple migrants) and for those families
that moved because the husband received an intrafirm transfer between 1968.

“and 1971, ldabor market earnings grew substantially faster than the earnings
of other migrant families. The reason for the above-average gain can be
traced to the improvement in the earnings of the husbands, since the wives
in these groups fared worse than the wives of all other migrants.

To provide some insight into the source of the earnings loss to v
migrant wives, we regressed the change in the number of weeks worked by the
wife on the migration dummy variables and the number of weeks she worked in
1966 (Teble 6.5). The statistically significant negative coefficients for
the migration dummies in these equations indicate that the slower growth

22,. . o 15 '
Since, as we have seen in the likelihood-of-migration zquations,

the probability of migration is positively associated with education and
negatively associated with age, the omission of age and education from

the change- 1n-earn1ngs equation would lead to overstatement of the returns .
to migration.
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Table 6.4 Difference in Growth of Migrants' and Nonmigrants' Annual
x Earnings between 1966 and 1971

Family's Husband's Wife's
Year,™ Group earnings earnings " earnings
frequency; ’ \ (dollars (dollars (dollars
or reason for ' per year) per year) .. per year)
. ~\) . migration ! :
| | 1967-1971 Migrants g2 | 17k . o

Multiplé migrants 3,992 \ 5,120 A -1,128
Intrafirm transfers . ’ | . ‘ o

(1968-1971) . 2,149 2,490 : - 3h1

Source: Calculated on the basis of regression coefficients in Table 6.3.

Table 6.5 - Regression Results: Change in Weeks Worked by Wife, .
1966 to 1971, by Year, Frequency, or Reason for Migratipnﬂ’b

(t-ratios in parentheses)

, 1967-1971 | 1969-1971| M™ultiple | Intrafirm
Variable : Migrants Migrants migrants transfer .
' ‘ (1968-1971)]
constant 1477 1k .66 1b.Ls5 1, bk
( 17.77)%%*|( 17,97)%*% |( 17.76)%** |( 17.68)%**
Weeks worked, 1966 - .hh6 - L6 - Wb - L6
: (-16.21)%%%}(-16,25 ) *¥**] (- 16,23 ) *** (-15,17)***
Migration dummy . - 5.80 -12.09 -16.17 - 6.69
(- 2.h7)er | (- 327 00 |(- 1.99)%x [ Lh2)x
72 .201 204 ‘ .200 -.198°
F-ratio 13k 136 132 , 131
Number of sample cases 1,055 1,055 1,055 1,055

*¥.Gignificent at o £ .10, 1-tail test.
¥%. Qipnificant at o £ .05, 1-tail test.
*¥%*% Significant at ¢ < .01, 1-tail test.
a See Table 6.3, footnote a.
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in the earnihgs of migrant as compared to nonmigrant wives is in part
due o rsduced.market work. An examination of the change in weeks worked
for 1909-1971 migrants shows that the difference in weeks worked between
migrants -and nonmigrants narrows with the passage of time. This implies
that the initial reduced work effort represents a cost of migration for
the wife rather than a change in taste for work. It seems to be
advantageous for the family 'if the migrant wife temporarily foregoes
market. work in order to sgt ur the new household as well as to search
for a more desirable job.< ~

{
Marital 3tatus and the Effect of Migration on Women's Earnings and Iabor

Supply

A clear implication of the model is that migration will occur for

- single women {all one-person families) only if the move is expected to
lead *to an increase in utility. Since this condition does not
necessarily hold for married women (or any individual members of
milti-person households),'wq would expect to observe, on average, &
greater increase in the personal welfare due to migration for single

than for married women. While own earnings may not be a good proxy for
welfare for all married women, change in earnings may be regarded as a
first approximation to change in welfare for those women who desire to
work full-time. Hence, changes in earnings and in weeks worked of
migratory women who worked more than 1,400 hours in 1966 have been
anglyzed, using a sample containing both married (spouse present) and
never married women. Although we found that single migrants fared much -
better than married migrants in terms of changes in earnings, in part due
=0 their greater number of weeks worked after migration, there were only -
ten single women in the sample who migrated between 1967 and 1971. Hence,
the empirical support for the model was not. statistically significant and
is no* reproduced here. :

ITT CONCLUSIONS = ‘

The empirical results are consistent with the theory. On the one
hand, the labor market orientation of the wife seems to be teken into
consideration in the decision of a family to migrate. On the other hand,
the migration of the family increases the earnings of the husband and '
decreases (relative to what.it would have been) the labor market earnings
of the wife. In tontrast, the earnings of never-married women increase
after moving. Since family earnings have been shown to increase as a
result of migratior, the decision to migrate is rational from the
viewpoint of the family. : :

2 L ' ,

- 3An examination of the weeks unemployed for migrant wives for the
survey periods close to the time migration took place seems to indicate
that most* of the reduced work effort is due to withdrawal from the labor

force rather than job search.
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The data are consistent with the hypothesis that the contribution of
“he wife to family income is considered, but thet the positive effect of
migration on husband's earnings outweighs the negative effect of migration
on the wife's earnings. If the partlclpatlon of women in the labor force
continues to increase, this may hsve a limiting effect on the geographic
mobility of the male labor force. Moreover, to.the extent that female
~employment becomes less casual and women develop greater attachment to

their jobs (i.e., there is more firm-specific training and concomitant
earnlngS‘premlums), this effect could be Lnten31f1ed.

This study documents the often harmful effects of migration on the
szrnings of married women. This is not to say that migration is
involuntary for them in the usual sense, but to emphasize that what is
beneficial to the welfare of the family (and the wife as a family member
and consumer of family income) is nevertheless consistent with'lower
labor market earnings of the wife. - The interruption of women's careers
is often an effect of migration and the maximization of the utility of -
the family unit. We have uncovered no evidence that the labor market
earnings of the husband are a more important consideration than those of
the wife. Our data only tell us that, given the jobs held by mem and
those held by women, the earnings improvement for men resultlng from
geographic movement is large- enough to offset their wives' loss in market
earnings. Furthermore, there is some evidence that the wives' loss in
market earnings is only a temporary phenomenon due in part to reduced
mirket work in the period immediastely following the move.,

Finally, it seems that we have shown an additional reason for
differences in the earnings of men and women. Family decision making
often restricts the wife's choice of job and reduces her continuity of
employment. An employer's awareness of the possibility of her leaving
her current residence and, hence,.her current job in spite of pay
premiums whieh would make this job the best available to her, will be
-Lkely to lower -his investment in her human capital. Even if on average
the tenure of males in particular firms is ho greater than that of
feémales, the lack of influence of differential salary payments on the
behavior of some married women employees might rationally lead employers
to treat female and male employees differently. On the other hand, if
‘he women's geographic mobility is restricted by the permanence of her
husband's job, the employer is able to discriminate and pay her lower '
wages than she could be rece1v1ng at an alternatlve job (in a dlfferent

geographic area). ‘ :
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CHAPTER VII
VOIUNTARY JOB CHANGING

Herbert S. Parnes'and Gilbert Nestel*

Labor mobility--the movement of workers among jobs--is a process
that imparts flexibility to the utilization of human resources at the
" same time that it contributes to the pursuit of individual self interest.
Conventional economic theory assumes that workers maeke voluntary job
changes “in response to differentials in "net economic advantage," especially
wage differentials. To the extent that wage differentials signify the
relative social importance of different jobs :as measured by the market,
when workers move in the direction of higher paying jobs they are at the
same time increasing their contribution to the social product.

Interest in labor mobility, then, stems both from a desire to examine .
the allocative efficiency of the labor market and from a .concern for the
degree to which the labor market actually serves the interests of the
individual. 1In this paper our focus is on several aspects of the voluntary
1nterf1rm mobility of women in their thirties and forties. The paper is -
divided into four major sections. In Section I a conceptual framework for
the empirical work is presented. Zection II contains an analysis of ‘the.
propensity of women to make job changes. A question contained in the 1972
interview schedule was designed to permit this kind of analysis: 'Suppose
someone in this area offered you a job in the same line of work you are in
-now. How much would the new job have to pay for you to be willing to take
it?" Each respondent's answer was related to her current average hourly
earnings, yielding a measure of the degree of attachment of the woman to
her current employer or, what amounts to the same thing, her propensity to
respond to more attractive alternatives ‘élsewhere. The analysis will be
directed. at identifying the factors ass001ated with variation in propenslty
to change JObS.

The third section of the paper analyzes the factors related to the
likelihood of an actual voluntary job change between 1969 and 1971 among
women who were employed in both years.l The fourth section is' devoted to

LY

. We are grateful for the competent research ass1stance of Randall H,.
Klng, Malcolm C. Rich, and Shu-0 Yang.

2

It is not possible to examine voluntary job changes over the entire
five-year period covered by the surveys, since it was not until the 1969
interview schedule that voluntary and involuntary job separations were
differgntlated. Thus, the alternatives were to examine job changes between
1969 and 1971, between 1969 gnd 1972, or between 1971 and 1972.  The

-
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4y, ~xmmination of +he consequences of voluntary interfirm job changes over
- same two-year period in respect to earnings and job satisfaction. The

nurpoge, in other words, is to gscertain whether voluntary movement appears -
+5> produce higher earnings and/or greater job satisfaction. In each case '
¥ ~oluntary movers. will be compared with those who remained in the sanie

t-hs and those who were involuntarily separated.from thelir 1969 jobs. In
+ye final gection of the chapter, the findings are summarized.

[ SONCEPTUAL PRAMEWORK AND METHOD OF ANALYSIS

- °
“here is some ambiguity in the use of thd term "labor mobility." In,
woiak o f +he economic literature on the theory of labor allocation and wage
jzrermination, mobility refars to the propensity of workers to respond to
peresival differentials in economic advantage. On the other™hand, since
measures of propensity are very uncommon, the term "mobility" is also

rrequent ly used to refer to the actual movement of workers among jobs.

In order to avoid this confusion, we shall use the term mobility -
sonsistently to refer to actual job changing. The term "mobility propensity"
will be used to refer to the receptivity of an individual to alternative

job opportunities. The likelihood that a woman will make a voluntary
‘nterfirm job chanée mey be viewed as a resultant of her propensity to make o
such a move and her opportunfﬁies for doing s0.2 In the remainder of this
z=n*ion we discuss in turn eac@“of these deterininants of mobility.

1

Fropensity *to Move

"ha readiness of an employed woman to exchange her current job for a
higher paying job in the same line of work may be thought of as being
‘nfluenced by the relation between a set of her own personal characteristics
-n +*he one hand and the characteristics of her job on the other. To begin
with, the interaction between the terms and conditions of her employment
ani he\ value hierarchy produces a level of satisfaction with her job that
is hypodkesized to be inversely related to her propensity to leave it.

Tha* is, the more positive the women's attitude toward her job, the gleater

*hie psychic costs of a separation. However, although job satisfaction is
rela+tad to propensity to move, the latter is not exclusively a funtion of

+ha former. Characteristics of the worker and of the work situation can [

-

1965~ 1971 option was chosen in order to meximize thedcomparability of the data
wi*h a similar set of data for middle-aged men (Parnes and Nestel, 1974). o
~+ glso has the advantage of permitting a measure of unemp loyment experience
in the period following the job change.

2

“A number of comparable formulations have been. suggested both by
labor, economists and by organizational theorists. See, for example,
3+5iknv and Raimon (1968); Parker and Burton (1967); March and Simon = . .
£735%), chapter L. e
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combine o proiuse different propensities to move for workers with the same.
{zgrres O zatisfaction.  For instance, & woman who places a high premium . -
seaurity may be unwilling to sacrifice her seniority despite

‘aa*iifaction with her Jjob on other grounds, while an equally’ dlSS&tlfled
ey who L3 leas eoncerned with security may have fewer reservations
ECDSE R o o, S R
?rrpensi*ﬁ < somove 18 °xpected to be inversely related to tenure’'in

‘currﬁnf j b f2r both econodic and psﬁchologlcal reasons. Long service ‘
jegres of protection against layoffs-as well as advantages :
sush fringe benefits as: vgeation all@wances and pension rights.
s 1351F reasonable to believe that the social and psychological .
par-ioular work place become stronger with the passage' of” time.
2+ed %o inhibit the propensity to move because of ‘the shorter
f21 Tzr ~he new job.as age 1ncreases? ‘and also because the. risks’
with a ﬂhange probably ;ncrease with age as the result of. ?‘
loyer niring preferences.3 Marital and family status may adso’
215 *h2 propensity of women to change jobs. It seems likely, for
example, that ‘ha constraints lmposed by marital and familial obligatdions
have an inhibiting effect on the proﬁEn31ty to move in response to wage ™.
jifferentials. In other words, factors like location and work schedule
may lcom larger than wage considerations in the labor market decisiens of
married women, n"pe01ally those with youmng children. Finelly, we introduce
inro *the gnalysis the race of the responde I not because ye are prepared -

+5> offer an hypothesis rel&tlng to this varisbple, but simply to ascertain
whe+thar there are racial variations in propensity to change jobs.

spportunities for Movement , ¢ : '

—eed

The propensity factors outlined above are relevant to the analysis
presented in ‘he following section of the paper. However, the likelihood
of an sctual voluntary job change depends, in addition, on factors
affecting *he opportunities for movement. These, in turn, are related to
tabor market conditions and to the characteristics of the worker that
measure the extent of her knowledge of alternative opportunf%ies,'her
initiative and vigor in seeking them out, and her attractiveness to gther
employers« ;4 Sur data permit us to develop only .a few measures of

?

e °
“I% might appear at first thought that this factor would not be

r2levant in *he present situation, since the respondent is reacting to a
job which she presumebly can have. However, since there is~no assurance
+hat she will be able to keep the new job, especially in view of the low
seniority she will have, it is logical for the woman to take into account
the availabi 11fy of alternatives--and this is influenced by her age.

} - ) «
“ne. March and Simon (1958), pp. 100-106} In the March and Simon
formula*ion, it is the percelved ease of movement ‘rather:than the -
objective opport un1+1es for movement that are referred to.




'Aq 5 HprtaEry movement.  ®ne of these is a measure of the relative

4pport upl‘j for mowement. ‘Two of these--age and race--are variables that
nave already been discussed in the context of propensity to move. In the
xt of opportunities, age and being black are expected toebear an

g2 relgtionship to the e opportunity for movement because of the
al‘hlrlng prererences cl employers. :

'L

N

(In addition to these.two variables that are conceptually linked to
bo* L propensity and opportunity, there are two variables reflecting
spporfunities alone that we expect to be related to the likelihood of

artractiveness of the respondent to other employers; specifically, women
whnoge educational aftalnment is below average for their occupational
category are expected to be relatively less attractive to other employers
ani-therefore less likely to make voluntary job shifts, other things
b»*nv~»qual Second, the likelihood of a voluntary job change 1is
"h"nu+healz°d £0 be negatively related to a woman's position in the wage
s“rycture, since workers whose hourly earnings are below average for their
Szcupational category are, other things equal, more likely to encounter
iobs with’ positive wage dlfferentlals than those-whose current wage rates
ire average. or above. " : :

M hod aﬂ‘Analysis

\ ”he tho*heses outlined above are teste& in the folloqing,sections'
L w2 of Multiple Classification Analysis (McA).T As has been . .
inlica*:d, our measure of propensity to change jobs is based upon responses

. TS

i

‘ )’* ig possible, on the other hand that affirmative ‘action programs

g lao+uallJ increased the relative Job opportun1t1es of black women.
\'There are learly additional factors that are related o opportun1t1es
in tha labor mark 2§ but our data base does not permit the development of

1ﬁoua,e measures ¢f them. The most obvious of these is the local area
'ramp ogment rate., There is abundant evidence that\voluntary labor
+urnovied is relatﬂd to the level of economic activity, and one would
*h»reiﬂre expect ;4 the likelihood of a voluntary interfirm shift tc be
‘-n/~reely related to the level of unemployment in the local area in which
*he respendent lives. However when. the "local area unemployment rate was
‘ncluieﬂ as a ‘variable in the analysis, there was no systematic relationship
~ between.the level of unemployment and the’ mobility rate. The same was true,
incidentally, .in our earlier study based on the NIS data for middle-aged
m=n., Wd suspect that these results are attributable to the high sampling .
arror iniour measure of unemployment. See Parnes .and Nestel (1975),

p. 192, - ) T ' ’ o ) N
. i .

=

. Wul+1ple classification analysis is identical to the more commonly
used ‘multiple regression analysis with all of the explanatory variables -,

)ypressed in categorlcal form, whlch avoids the assumption of linearity. r—
ihe cons*tant term in the multlple classification equation is the mean of

+he dependent variable. The coefficient of each category of every
axplanatory variable represents a deviation from this mean. :

¢
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to an hypothetical job offer. The dependent variaple is the -likelihood
that a respondent reports a willingness to <kange jobs for some specified
wage rate. The MCA technique allows one %o calculate for each category

of a particular explanatory variable what the proportion of women with a
rronen31ty to nhange jobs would have been had the members of the tategory
been "average" in terms of all the other variables in the analysis. /
Differences in these adgusted proportions among the varlous categories

of ‘& given yariable may be interpreted as indicating the "pure" (net)

fect of that variable on the propensity to change JObS, coutrolling fo; o
1 the o*her variables in thé analysis. . /

p
11
For +the analysis of the determinants of an actual job change, the/
dependent variable is the likelihood of a woman's having made a voluntary

change of employer between the interview dates in 1969 and 1971. Since
the criterion of a job change: is serv1ng with different employers at those
“we times, it should be noted that a woman who left her 1969 employer but

returned prior %o the. 1971 interview would be treated as not having made

a change. By the same token, ‘it is possible for an individual to have
mads more than one ‘change of employer during the period, in which case

the criterion for ~lassifyihg the move as voluntary or- 1nvoluntary is the
raason for separating fram the earliest employer.

In- all the analyses, attention¢is confined to women employed as Wage

.and salary workers. Moreover, becduse of the tenuous nature of the

employer-enp loyee relqtionship.in/many_of the jobs in agriculture and
domestic service, women in those employment categories have heen excluded.
Finally, we have run separate MCA's for women employed full time and those
employed part time. Because there is generally-little difference between
these two groups in the way in which the explanatory variables are related
o the,-dependent variables, we have pooled them and have introduced an

I

- : - g

In other words, responses-to the hypothetlcal Jjob offer qaestlon are
dichotomized and coded 1n dummy veriable form (1= w1111ngness to change
jobs for some specified wage rate, O = unwillingness to chapnge for any
specified wage rate). «We a¥so have experimented with this wariable
expressed in' continuous form, but the results have been less satisfactory.
It should be observed that an unw1111ngness t0 move except at a very high
wage rate, or indeed even a reported unw1111ngness to move at & wage
rate, does, not netessarily signify "uneconomic" or 1rrat10nal behav1or.
Even if one accepts™the hedonistic calculus that underlles~convent10nal
econorfic theory, a wage differential should produce a willingness to mave
only if its expected present value is large enough to exqeed the (discounted)

costs of movi the latter including psych ¢ as well as economic costs.

While this admit dly seems to suggest thit there will always be some wage
that would justify\a move, a categorically negatfve respense to the ques+ion
may be interpreted to mean simply that the respondent believes that no wage
rate likely to be encountered would b8 sufficient to compensate the costs
of moxement. ’ . arto

A :

2
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nhours-5r-work variable in the poolei.MCA's. “nly the pooled results are
chown in the text tables, but the separate MCA results for the full-time

"and part-time workers are presented in the statistical appendix to the

wolume. . . .
v p
-

i—
[

PROPENSITY TO CHANGE JOB3 . .

Overall, slightly more than three-fifths of the women who were
émployed as wage and salary earners in 1972 indicated a willingness to
accept an alterndtive job in the same line of work at -4 higher wage than
they were currently receiving (Table 7.1). Black women manifest a greater
prepensity to be mobile than white women,10 Even after adjusting for the
s+her factors included in the analysis, the difference in the proportions
o7 blacks and whites with a propensity to change jobs is 9 percéntage
points. Contrary to expectations, the propensity of women tor change jobs
does not vary significantly by age, at least within the 15-year range
represented by the present sample. Those in their late LO's are every
bit as likely as those 10 years younger to be wi.lling to move to bigher7 -
paying jobs in the same line of work. )

As anticipated, women "who are not currently marn;gd and who have no
children living with them have a\higher propensity to change jobs than
women who are living with husbands and/or ch’ldren under age 18. It has
been commonly recognized that the domes#ic .obligations of married women:
inhibi+ their geographit mobili*y and thus limit their ability to maximize
~heir positions in the labor market. The present f“i:ng suggests that a
comparable effect operates 'even within the confines of a single local
isbor market. That is, women living with their husbands and/or children
appear to be more likely than women without such family responsibilities
+5 have constraints on the kinds and locations of jobs they are-willing
-5 +take and are thus less likely to te responsive to wage differentials.
The significant difference in mobility propensity between part-time and
full-time workers is perhaps another manifestation of the same point.
Almost two-thirds.'of the full-time workers in contrast to slightly over
half »f those working part-time express a willingness to change jobs.
rart-time jobs are more likely than full-time jobs to be those which, by
sir=uz of their location and/or scheduled hours, meet the particular "
requireménts of married women., : : '

9Appendix Tabies 7A-1la and TA-1lb contain comparable data for women
who were employed full-time and those who were employed part-time, -~ L
respectively. : \

s 13 - ' . )

l%Ne originally stratified the MCA by race. When the application of
a Chow test revéaled no statistically significant difference between
blacks and whites in the slopes of the explanatory variables; we simply
introduced race as a variable 4in analyzing the -pooled data. :
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sted and Adjusted® Proportions of Respéndentsb

/
Table 7.1 nadj with
Propeﬁsity to Change Jobs, by Selected Characteristies, 1972
MC%‘results (F-ratios in parentheses) ‘
. S Number of |Unadjusted| Adjusted
-Characteristic | respondents| percent | percent®
T |
Total ssmple (10.67%¥)
R - 0,072 o 1,865 . 61.5 61.5
Age (0.9h) - " |
35-39 N 596 60.8 | 59.6
Lo-4k / 605 61.5, 61.3
45-49 664 62.1 [ 63.2
Race (6.41%) ’
White . 1,361 "60.3 - 60.5
Black _ 50k 70.9 69.E
Family status (4.00%¥) o
 MSP, child(ren) under 18 962 61.0 61.2
Non-MSP, child(ren) under 18 252 66.1 62.8
MSP, no child(ren) under 18 373 55.3 56.3
Non-MSP, no child(ren) under 18 278 68.8 - 69.3
Hours in 1972 job® (14.22%*) y o
Full-time . ‘ 1,437 6.0 6h.7
Fart-time h13 54,1 - 52
Job satisfactionc'(18,69**5 |
. Tikes job very much 1,065 Sk 5k.9
Likes job somewhat 681 69.9 69.6
Dislikes job . = . 115 81.2 78.3
Tenure in 1972 job (15.85%) - .
Less than 1 year 139 709 71.7
1-5 years 518 69.2 70.3
. 6-9 years 537 62.8 " 63.1 —
10-14 years 316 [+ 55.5 S5h.7
15 years or more 355 hg.5 hr.h4

fﬁjgnificant at o < .05.
¥*3ignificant at o < .0Ll.

& Adjusted for the effects of all the variables shown in the stub of the

table. For method of adjustment, see text.

b Analysis confined to respondents employed as nonagricultural and
nondomestlc n2is ge and selary earners in 1972,
“

g
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| There is clear -evidence of the hypothesizgd relatlonshlp between the
d»aree of satisfaction a woman finds in her joh and her willingness to
' consider an alternative. Among those who! profegs to like their current
job very much, slightly over half manlfest a willingness to make a job
~bange for higher wages; among the small mlnorlt expressing some degree .
4islike for their jobs, the proportionjis over\ three-fourths. There '
is'also a significant relationship betweep length\of service in current
Job and willingness to trade it for another with higher wages. To
irrustrafe, over seven-tenths of those w1th less than one year of service
@an ifest a propensity to change jobs, 1n'contrast with less than half of
{ "hose with 15 or more years of service. ‘Between these two extremes, the
gdecrease in propensity with increasing tenure is perfectly regular.
X ; \
//4<Hjemparison with Middle-Aged Men : \
‘ | \
Employed women in their thirties and forties are apparently more
, responsive to alternative job opportunltles than employed men in their
S fifties and early sixties. As compared, 'with the approx;mately three-fifths
/ of- the respondents in the present sample, somewhat less|than half of the
NIS sample cof middle- aged men interviewed in 1971 expressed a willingness
to change jobs. 1l This, of course, is hardly surprising, for there are
good theoretical reasons for expecting an inverse relatlanshlp between age
and, mobility propensity, and there is substantial ev1dence that actual
/‘ yoluntary mobility rates decline with increasing age. u
. | < g : .
! “here are allso a few differences between the women amd the men in the
© Factors ass 001ated with & willingness to change jobs. For example, among
*he women there is no evidence of the inverse relatlonshlp between mobility
e propensity and age that prevails. in the case of middle- aged men. Also,
*he racial differential in mobility propensity in favor of~black.women has
no counterpart in the case of the males. Nevertheless, thé basic factors
, cenditioning the moblllty propensities of men and women appear to be the
same. In both cases the influence of degree of satlsfacflqn with and

tenure in current job is strong. 13 ‘

i
: 1
' T

1 THE ”OﬁRELATEo OF VOIUNTARY JOB CHANGING, 1969 T0 1971

We direct our attention now to the actual job changes made by those
women who were employed as wage and salary workers at the trmes of

b
11 ‘ ‘
“"Unpublished datd for an identically defined universeﬁof the
rn'ddle-aged men. ' The calculated percentage is h7.5.

13 !
‘Parnes (1970), pp. Lh-L5. The women also have shorter tenure than
the men, and +enure is 1n¢ersely related to moblllty propenslty.

1 |

3For the comparable data for the men, see Parnes and Nestel (1975),

PPF"1592 e
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interview in *,VQ and 1971. Our purpose is to ascertain the factors
~ha+ are related “o the likelihood of & voluntary job change, i.e., one
initiated by the woman, rather than her employer (Table 7.2). 15 Overall,
about one womsn in eight who was employed as a wage and salary earner in
bo‘h‘19f9 and1é97l had voluntarily changed employers between the two
survey dates.,* This percentage, it may be noted, was two and one—half
times as high as *he corresponding proporflon for men between the ages of
50 and 64, : \ . L

‘As hypothesized, there is a highly s1gn1flcant inverse relatlonshnp
between age and mobility, even within the relatively narrow age range of
the present sample. Women in their late thirties had . a mobility rate
£ 18 percent as compared with rates of 12 and 10 percent for those in
he r early and late fortles, respectlvely This substaptial relationship

‘f (_)

“"72 be mere precise, the universe under investigation consists of
women =mployed at both dates as wage and salary workers in nonagricultural
industries and in occupations other than domestic service, for whom

information on mobility status is available.

.

27 Tables T7A2a and T7A-2b in Appendlx A show the same results separately
for women emp*oyed full time in both their 1969 and 1971 jobs and for those
2mployed part time in one or both of -the Jjobs.

\
L6Analysis of the voluntary.-mobility of women is complicated by the
fact that women, far more frequently than men, make job changes that are
incidental to pericds of withdrawal from the labor force. Since the
criterion of an interfirm move.in this study is serving with a different
employer in 1971 than in 1969, some of the women categorized as job
changers may not have changed.jobs directly in order to improve their
labor market position but may rather have withdrawn from the labor force
for varying periods of time and have been unable to regain their old job
upon reentry. In order.to examine the effect of such cases on our data,
we re-estimated the equation.?or women  who had not absented themselves
from the labor force in the period between the two survey dates in 1969
and 1971 for longer than 12 weeks (24 weeks in the case of school teachers
since teachers frequently report the summer months as periods out of the
labor force). The results.of this MCA are shown in Appendix Table 7A-2c.
The effect of this restriction of the universe is to reduce the mobility
rate from 12.9 to 10.8 percent. Otherwise, the pattern of results is
substantially the same as that shown in Table 7.2 except that the dlfference
between women employed full time in both 1969 and 1971 jobs and those ",
employed part time in one or anothér year becomes less pronounced and loses
its statistical significance.

17

See Parnes and Nestel r1974), p. 100.
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- ~ Table 7.2 Unadjusted and Adjuétedg Proportions of Respondentsb Meking _ |
‘ . Voluntary Job Change, 1969 to 1971, by Selected Characteristics -

MCA results (FP-ratios in parentheses)

o . Number of Unadjusted | Adjusted
Characteristic 4 respondents percent .percent®
Total sample (5.50%%) | 1,548 12.9 - 12.9
R 2= o0.070 ‘ '
f Age, 1972 (7.16%%) . : ' 3'“ .
35-39 : sz ) 9.2 17.7
Lo-ubL _ b9 1 12,5 12.3
L5-49 596 8.8 10.0
Race K2.27) ,
White - 1,093 ° 13.3 13.4
Black ‘ 1. bss 10.0 9.6
' Family status, 1969 (0.27) - " ‘
MSP, child(ren) under 18 860 .2 12.6
Non-MSP, child(ren) under 18 237 13.7 12.7
MSP, no child(ren) under 18 236 11.1 4.6
Non-MSP, no child(ren) under 18| = 215 , 8.7 12.5
. Hours in 1969 job® (L.98%x) -
o, Full-time 1 1,190 10.5 11.6
Part-time - o 33k 20.9 17.6
Job satisfaction, 1969 (10.75%%)
e Likes job very much . ) 959 9.7 9.8
"1  Likes job somewhat 458 16.7 = 17.0
Dislikes job 61 31.5 29.7
wo -0 7.9 15.7
Tenure in 1969 job (9.28%) ‘ ) . '
Less than 1 year : . 172 24,0 . 24,5
1-5 years : K 32k . 17.4 15.1
6-9 years ¢ : 302 , 11,2 11.5
10-14 years o 262 7.3 8.9
15 years or more : - 264 2.5 5.0
NA - : 22k 19.6 17.k4

continued on next page.
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Table’ 7.2 continued. » ’ o

. o "~ Number of | Unadjusted | Adjusted
Characteristic respondents percent \peicenta
Relative educational attainment (1.00) . :
Mean minus 2+ years 180 14,7 13.9
Mean minus 1-1.9 years ° ‘ 162 <16.9 15..9
Mean + 0.9 years - . 721 12.2 .12.9 !
‘Mean plus 1-1.9 years' . -, 186 15.9 15.0
Mean plus 2+ years . 150 9.7 9.9

" NA . ‘ : _ 1k9 10.5 9.4

Relative hourly earnings, 1969 (1.57) ‘ ’
Mean- minus $l 00+/hour ' 81 17.3 .1
Mean minus $0.50-$0.99/hour - 221 18.6 17.4
Mean + $0..49/hour . - ' 7h1 13.34 12.1
Mean + $0.50-$0.99/hour . » 156 9.1 10.6
Mean + $l 00+/hour ‘ ' 106 .5 . 8.5
NA _ 2h3 11.6 14,5

Significant at o < .,05.

*x Slgnlflcant at o £ .01,

& Adjusted for the effects of all the variables shown in the stub of the ;
table. For method of adjustment, see text.

b Analysis, confined to respondents employed as nonagrlcultural and
nondomestic wage and salary earners in 1969.

¢ The small number of cases for which information on the varlable was not
ascertained ‘were included in the snalysis but not reported.




be*wepn age and actual rates of job changing is of particular .
interest in view of our earlier finding that the propensity to change jobs
shows no such -inverse relationship with age. We are led to the conc lugion
that the declining mobility -ates with 1ncreasing age among this age
categery of women is largely attributdble to declining opportunities rather
rhén to decreasing propensities as age advances. ‘

Although the difference narrowly misses being statistically
significant, the adjusted mobility rate among blacks is lower than that
among whites--9.6 percent versus 13.4 percent. The fact that a differential
-n favor of white women obtains both among full-time and part-time workers
{7ables 7K-2a and 2b) suggests-that it is probably real rather than being
attributable to sampling varlatlon.l If so, it has no counterpart among
middle-aged men. In the comparable analysis of the mobility of that age
group of men, no racial differences were found in mobility rates between
1966 and 1971, between 1969 and 1971, or between 1967 and 1969.19 The fact
that the mobility propensities of black women are significantly higher than
those of white women while actual mobility rates vary in the opposite
direction suggests that alternative labor market opportunities are more
limited for black women than for white women.

Tt 1s surprising that there are virtually no differences in mobility
rae*es. among women with varying domestic obligations, particularly in view
of the fact that the propensity to move has been found o be hlgher among
nonmarried women without children in their households. There is no reason
+o believe that nonmarried women--other things equal--are less attractive
smployees than married women; indeed, any difference in this respect between
the two groups probably operates in favor of the former. Thus, in view of
both their greater propensity and greater opportunity for movement, it is

1ifficult to explain the fact that nonmarried women have no higher rates
of actual mobility than married women. The only plausible explanatlon that
has occurred to us--and one that we are unable to check because of the
inadequate numbers of movers--is that nonmarried women do indeed make more
voluntary job changes that are motivated by career considerations, but
that married women mske more job changes that are related to their roles

as wives and mothers.

\  Women who were employed part time in one or both of the survey weeks
were twiceyas likely as those employed full time to have made a

job change between the survey dates in 1969 and 1971. Even when other

‘factors are controlled, there is a 6-point difference in the adjusted

A

\\ N
1 v

18 . |
As in the case of mobility propensity -(see footnote 10), a Chow
test indicated no statistically significant interaction between race and

the other explanatory variables in the analysis of actual moblllty Hence,
we prasent only the, pooled results.

“Iparnes and Néstel (19?5%, pp.’96—102.
. . (A
7
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parcenta wn:n s highly significant. In part, this difference is a
sta*ls 2l urtils since women who change from a full-time to 8
part-tima job or from a part-time to a full-time job are included among
“he part-‘ime workers, and *hese kinds of shifts are more likely to occur

among wome=n who change employers than among those who do not. In addition,

nowever, sinece women holding part-time jobs frequently wish to keep them
snly *emporarily, "he greater mobility that occurs among part-time workers
iz hardly surprising. In this context, it is worth noting that when the
univarse ig confined +0 women with steady labor force participation over
the twyo-year periosd, the difference between the full-time and part-time
workers 1o : statistically significant.?o ‘ . X
A ver& pronoanae=d relationship exists between the degree of -
sa+tisfantion “hse” & woman expressed toward her job in 1969 and the
1°¥=1ihos3 *re- she had voluntarily left it by 1971. Respondents .who had
sxpressed some iislike for their jobs in 1969 were three times as likely .
5 have lef* ‘heir tobs by 1971 as those who hed indicated & high degree?
5f satisfastisn,  Those who had expressed only moderate satisfaction in
1955 were almost +wice as likely to have left as the highly satisfied
r3up Thease ¢iniings are consistent with those of previous studies, but |

Z .

many of +he la*ter have suffered from the fact that measures of" S
sa-isfac*ion wers obtained retrospectively after the worker had left the

iob. The present findings allow us to say with considerable confidence

- +hat job sa<isfaztion predicts the likelihood of a voluntary separation. N

ronsisten* wi*h other studies of voluntary mobility, the data in
mable 7.2 show a very strong relationship between the length of service

“+ha* +*he woman had accumulated in her 1969 job and the likelihood that

she would have voluntarily left it by 1971. Among those with less than a - P

year's service in 1969 the mobility rate is five times as high as among

those wi+h 135 years or more of service, and between these two extremes

*he dealine in mobility with increasing tenurg is monotonie.

The measursg of.the relative attractiveness of workers to potential .
empleyars--+he =duna+1onal a+tainment of the woman relative to others in
her oceupational category--turns out not to be s1gnyflcantly related to
*he likelihosod of movement. Indeed, the relatlonship is ' not at all
zystematic, but the lowest mobility rate occurs among those with the
highest relative education. We have no adequate explanation fdr these
results, I% may be noted thrat in our earlier study of the factors
sffecting the mcbility of riiddle-aged men, while the anaiogous variable
narrowly missed being statistically significant, its relationship with
*he dependen* variable was nevertheless regular and in the hypothesized .
direction.2 ’

ne

.

20, | : o ﬁ' g

See foontnote 16 and Appendix Teble TA-2c.
21, . .
Cee Porter and Steers (1973), p. 169; Quinn, et al. (197k), p. 2k,
n. 15. . : v
2220e Parnes and Nestel (1974), p. 97. o
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The Zross relationship between the ‘average hourly earnings a woman
~n'ovei in her 1969 job and the likeligpod of her having left that job
1971 is substantially in the expected direction. Women with hourly T
=arn1ngs 50 cents or more below average for their occupatlonal categories '
had gros; mobility rates about four times as high as those whose earnings
were $1.00 or more above average. The adjusted data, on the other shand,
are not quite so regular and narrowly miss the teswz of statistical
significance. Nonetheless, they seem to provide some support for the
general 1za+1on that, holding other things constant, women with above
verage earnings for their occupational category are less likely than those

B

with below-average earnings to make voluntary job changes.

Iy THE CONSEQUENCES OF JGB CHANGING

We turn our attenflon now from the determinants of voluntary Jjob
movement to its consequences for the welfare of the job changers. More
specifically, the question at which the analys1s in .this section is
directed is whether voluntary job changes during the two-year period under
~onsideration were advantageous to the job changers in terms of average
nourly earnings and degree of job satisfaction. To the extent that women
move among jobs in order to improve their welfare, one would expect,
voluntary changes to be reflected in gains in one or both of these-aspdcts
of work. Although not central to the majdr concern of this chapter, we
also inguire into the effects of- involuntary separations for those” women
who were successful in finding other jobs.

I+ is not immediat€ly clear, however, how these questions ought to be
red., For example, during a period in which average money wages are
ng it is obviously not sufficient merely to eseertelp’whetner job
hangers have experienced wage galns, for this would be too '"easy" a test
on <he other hand, a simple comparison of the current earnings of women %
who have changed employers with those of women who have not would be
plagued by the opposite bias, since we have seen that women with
belsw-average earnings within an occupational category are more likely
“han others +o change jobs. Conceptually,” the relevant question-is whether
'*he job changers are -better off than they would have been ‘had they not
nnanged and this is a very dlffxcul+ question to answer with the data -

hand., .

s 7

xplor
3L
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D M M

With respect to earnlngs,vwe hgve chosen to-address the question by
comparing *“he percentage increase in hourly earnings of job changers and
nonchangers over the periad in question, controllirg by means of multiple
classification analysis for other factors that may influence changes in
ﬂarnlngs—-flz., race, occupational and geographic mobility, receipt of
*tYaining, and base-year average hourly earnings. This is tantamount to
assuming that the voluntary changers, on average, would have done )
relatively as well as the nonchangers had they remained where they were.
While this is perhaps the most reasonable assumption that one can make, it
must be borne in mind that it is not particularly reallstlc for those who
quit because of dissatisfaction with the rate at which Their earnings were
5
174

186




ERIC -

Aruitoxt provided by Eic:

-

rising or because th2y Tevesaw a layoff, To investigate the effects of
mobility on Job satisPact ion we employ essentially the same model, except
*hat =x+ten® <r job sa*isfaction in the base year, rather than Pase-year
earnings 15 uced a3 a control. The question here is how job changers
compars2 with nonchang:rs in the proportion who are highly satisfied with
*heir 1977 Jobs. i

womer who made voluntary job changes between 1969 and 1971
;2 enjoved a payoff in terms of average hourly earnings

e 30, alth\ugr the advantage is courfined exclusively to women who
loyed part-time in one or both years (Tables 7A-3a and 3b). For
~ >tal sample, the {adjusted) increase over *he two-year period was
22 perczent for *hose employed in the same job both years, as compared
with, Z6 percent for those who voluntarily changed employers and 14 percent
among “hose whose Job changes were involuntary. Among the women employed.
tull *ime at both survey dates, however, relative increases in hourly
earnings were virtnally identical among all three categories (Table 7A-3a);

<y

in th2 case2 of women who worked fewer than 35 hours per week in one or both
vears, *he relative wage increase experienced by the voluntary job changers

was almos® *wiece as high as thaet of women who did not change employers. .
=3
on *he eri<erion of job satisfaction (Table 7.4), voluntary job changers

did no better than *hose who remained with the same employer. Almost

identieal ‘adjusted) proportions of both these categories were highly
satisfied in 1971, controlling for degree of satisfaction in 1969 and other
relevant, factors. On the other hand, the involuntary job changers were
significantly worse off. Only a llttle more than two-fifths of them -
expressed a high degree of satisfaction with their 1971 job, in contrast
with almost thre=-fifths of those who had staved with ?he same employer,

v SUMMARY AND CONC IU3TONS

Zix out of ten employed women in their thirties and forties manifest
a willingness %o change employers for a higher wage rate. As many as an
eighth of employed women in that age group actually made a voluntary change
of employers sver the two-year period 1969-1971. This chapter‘has explored
the factors associated with varistions in the propensity to change jobs and
‘n dctual movement. It has also addressed the question whether voluntary
movemen® hac ftended to imprc e the hourly earnings and the job satisfaction
of mobile women. )

o

Propensity to Thange Jobs LT

Although mosi.women in our sample show e disposition to be mobile,
there is nevertheless considerable variation in their mobility propensity *
according to their personal characteristics and circumstances, the degree
of satlsfac,lon they express with their current jobs, and how long they
have held them. To begin with, there is a difference between black and .
white women in this respect. Other things equal, blacks are more likely-
than whites fo indicate a willingness to change employers for higher pay-.

o
v
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Table 7. Uﬁadjusted and Adjusteda Percentage Changes in Average Hourly

— . Farnings, 1969 to 1971, by Comparative Job Status and Selected “

Other Cheracteristics? .

LAl

0.

MCA results = (F-ratios in parentheses )

|
|
Percent 4 Percent
“haracteristic 2 Numbeg onz _change | change
responaents (unadjusted)‘(adjusted)a .
Totalysagple (15.56%%)
) 1 1,432 20.bL 20,k
7 R = 0,117 . ] ‘
~omparative job status, 1969-1971 (3.57%) ’ '
_ Same employer , I - 1,190 19.0 20.0
Joluntary job change : . ‘175 31.5 26.0
Inv?lugg%ry job change ° . 67 i5.3 + 13.8 -
Race (1. : . .
White . 1,010 20.k4 20.9 %if/
Black Lo2 20.6 17.0 v
Comparative occupation category, : .
1969-1971 (C.67) o .
Same 3-digit code 990 - 1 19.2 + 19.9
Different 3-digit code _. Lo 3.0 21.5
Migrant status, 1969-19’71c (0.75) ‘
“Same SMSA or county . 1,392 20.2 20.2
Different SMSA or‘°county 39 27.3 26.5
‘raining, 1969-1971 (8.51%%)
5ome & 327 22.3 . 25.h
one - 1,105 19.9 19.0 ‘
Average hourly earnings, 1969 (L6.25%%) -
less than 31.50 169 59.8 60.2
- $1.5%-31.99 o 372 18.8 18.9
£2.,00-32.49 327 19.3 19.6
. k2.50-%3.2L . 31k 4.9 15.1 7
| £3.25 or more ‘ . 250 12.7 11.6 ‘
| romparative hours per week usually
worked, 1969-1971¢ (0.20) 4 {
‘ FuLl-time, DOLW" years ' : 1,125 " .18.9 20.1°
! Bgr+~-time in one or both years 1 203 I‘ 25.4 21 .
1] * -

* 3ignificant at o < .05. : ' -
*# Jignificany at o < .OL. » . ;
Adjusted for the ‘effecis of all the varisbles shown in the stub of the table. - - -

N

"
b Tniverse consists of respondents employed as wage and salary-workers in
nonagricultural-and nondomestic service jobs in the survey weeks of 1969
and 1971. ) .
. o . The small number of cases for which information on the variable was not
: agcertained were included in the analysis but are not reported. = f
B - ) >
~ " *
2 - *
176 s . : ' -




Table 7.4 Unadjusted and Adj'usteda Proportions of Respondentsb nghly _ .
QEt;Sfled with their Jobs, 1972, by Comparative Job Status
and Selected Other Characterlstlcé

MCA results (P-ratios in parentheses)

7 i Percent | Percent o
! e - Number of highly highly '
- “harscteristic ] - respondents| satisfied satisfieda
' . ' : - [(unedjusted )| (adjusted) y
. Total sample (15.68%%) | 1,381 ) 57.5 57.5
T2 = 0.105
Comparative job status, 1969-1971 (2.97+) - |
3ame employer | 1,152 59.2 58.4 .
Voluntary job change S aE l67~ 53.4 57.3
Involuntary job change L 62" 4" 39,9 43.6
Job satisfaction, 1969 (72.67%%) 4 \ e
Liked ;job very much  * 845 68.5 ) 68.0
Other 453 1 . 3kh.0 35.1
VA o ) , - 83 - 65.7 65.4 f
Race (136) ' - o - "‘X‘%‘ S ]
Whitek . ' . ’ 58.5 58.1
Biacks - . Eog 50,7 - 53.6
‘Comparative occupation .
category 1969-1971 (6701) )
Same 3-digit . 1 950 58.7 57.7
Different 3- dlglt . S Nh3l 55.0 57.3
Migrant status, 1969-1971 (0.32) ' ' -
Same SMSA or county,, : 1,346 57.7 57.6 -
Different SMSA or county . 3h . 53.7 55.8 .
" Training, 1969-1971 (5.04%) & (f i . , _
‘|~ .~ Seme . : 335 65.2 62.5 g1
~ Noné - 1,046 55.1 - 56.0
. Fomgaratlve<hours ‘per week usue};y
. & | worked, 1969-1971C (0.47) . X
Full-time, both years . 1,072 57.9 57.8
Part-time in one or both years " : 287 55.6 .. 56,2
* Significent-at ¢ < .05. = e

° * *¥*% Zignificant at o £ LOIX.
a  Adjusted for the effects of all the yariables shown in the stub of “the table.
. #or method of adJustment, see. text. g
b Universe consiss of respondents employed as wage and salary workers in °
nonagricultural apd nondomestlc service jobs in the survey weeks of 1969 and

1971.
¢ The small number of cases for which informetion on the varlable was not, _
ascertained were included in the analysls but are not’ reported. o
: . 1 /‘ - .
& <2 [y o




" to changa by ¥s.in response to wage differentials than full-time workers,

-

p . » :

Tenure in current Jjob bears a; substantlal invers:z: relationship to mobiiity
propensity, as does degree of job satlsfactlon. Family status is also an f,;

meortant determinant of the propensity to change jobs. Women who are fat.

rren*ry Merried and who have no children under 18 living in the household
haf“ 1igher mobility propensities than those living with husbands and/or
hﬁl’dren. 1nally, part-time workers have substantlally lower propensities

presumably because the former are more likely than the latter to have
spscial requwrements concernlng hours and/or location of work.

H

Voluntary Mobility, 1969 to 1971 o

By and large, the pattern of actual voluntary movement that occurred

between 1969 and 1971 was consistent with the propensity factors that have

been described, although there is also evidence of the effect of variations -
in opportunity for movement. The factors most strongly associated with.
+he likelihood of & voluntary job change. over the two-year.period are the
tenure the woman_ had in her 1969 job and the degree of job satisfaction
she” had expressed in the earlier year. Other things equal, wamen with
less than a year of service in 1969 were five times as likely as those |
with 15 years of service to have changed employers by 1971. Also, again
controlling for other factors, the mirority of women expressing some
dissatisfaction with their 1969 jobs had mobility rates three times as
high a& *those who had reported the highest degree of satisfaction with /
*heir jobs, ~¢m11y status is not relaked to actual mobiIity s It is td
mobility propensity, which has led us to speculate that the greater
l‘kerrhood among nonmarried women of job changes related to career . . : '
msiderations may be counterbalanced by the greater likelihood among
rLed wome of’Job changes® relatednto their roles as W1ves and mothers.

’

The significant inverse relatlonShlp between actual moblllty rates
and age, &uxtaposed with the finding that older women in our sample havq

mobility propens1t1es at least as high as younger women, suggests that

upportunities for movement may be more limited for olden than for younger
women even within the rather narrow age .range of the sample. Also, the .
fact that srlack women have significantly higher mobility propensities

+han whiites, while the (nons1gn1f1eant) differences in mobility rates are
~in *he opposite dlreculun,/suggesrs more limited labor market opportunities B

fer black than for white weomen. Nelther of the other two measures of

oprortunity for movement that have been avallable to us shows a

statistically significant relation to mobility. The educatlonal attainment

sf women relative to others in their occupational category is not related

t5 their mobility rates. On the other hand, the likelihood of a voluntary . T
JJb chenge does appear to be ihversely related to the average hourly )
Sarnings of a womamn relative to others in her occupational category,

.although *he relationship narrowly fails the formal test of .statistical

significance. . . o
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The "Fayo ff" to Voluntary Movement

! .
N\ , . '
< The voluntary job changes made by members of the sample between 1969

and 1971 appear <o have paid off in higher earnings than the women would
~ikely have received had they remained with their 1969 employérs, altheugh
thiz pattern is discernible' only for women employed part time in one or )
bsth years. Overall, voluntary movers enjoyed an average relative increase
in hourly earnings about 6 percentage points higher than that.accruing to °
women who did not change jobs. . On the other hand, women who were separated
involuntarily from their 1969 employers and who were reemployed by 1972
axperienced an inecrease in earnlngs 6 percentage points lower than that
szained by workers who remained with the same ‘employer. There is no |

» S £vi denﬂe tha*t the voluntary movers gained in terms of overall satisfaction
' with théir Jjobs; howevar, the, rnvoluntary changers were substantlalTy
worse off. : . -

Zonolusicn ;
The gvidence presented in this chapter leaves little doubt that
~employead womer! in their late thirties and forties tend to be responsive to
labor market forces in the mammer postulated by economic theory. While the
six-tenths. of ‘the employed members of the sample who manifest a propensity

to change jobs for higher wages may at first blush appear. to be an -
inexplicably low proportion,-it can be put into perspective by not1ng that
the corresponding fraction of men in their fifties and -early sixties-is
less than half, while among young men in their early twenties in 1966 it
was flve-31xths.23 Thus, while our data do not permit precise sex
comparisons, mhe differences between the women under consideration here and

" older and younger groups of men appear tc be entirely con31stent with what
would be expeEted on the basis of differences in age. alone.
) ? . “

Lhere is!, to e sure, some evidence that the respon31veness of women
to wage differentials mdy to some extent be constrained by the requirements
of their non—iabor-market roles as wives and mothers, sinée mobility
Jpropersity appears to be somewhat lower among women who are currently
filling those,rales than among women who are not. Nonetheless, this should
not Sbscure the fact that both the mobility propensity and actual mobility -
of the total group of womén are influenced by oubetantlally the same kinds o
of’ faqxors *h;t are significant for men.

«

’
[

Thus, fr%m a policy perspectlve, aside from combat;ng whatever sex )
dlscrlmrnatlon may exist, there is no Yeason’ to believe that labor market :
policies rela Lng to moblllty bhould be any different--or any less '

: important--fory women than for men.’ Specifically, ev1dence +that only a -
T fraction of thHe poteritially mohile women actually make a voluntary job
cbange arguesjfor the imporcance of 1mprov1ng Jabor me.rket information.
|
|

/
/

Parnes,!MllJus, and Spitz (1969), p. 151, . /

l
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r relationship between age and mobility, in the face.of
3 differences in the propensity to move, suggests the
or improving employment opportunities for women in their forties
der. ®inally, the lower-than-average mobility rates of black women
¢ their hipher-than-average propensity to move suggests that equality
srtunity in the labor market has not yet been achieved for black-

9
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- section of each study highlights its findings and discusses their

“of "time. While for ease of expos1t10n authors have occasionally used such

.behavior of older or younger women at the same period of time; neither is

' same age a decade hence, for they will have been influenced by a different

"in labor market position for those who part101p&ted.2 Iabor force

CHAPTER VIII

CONCLUSIONS *

=

e
Although all of the studies in this volume gddress issues relating
to the labor market behavior and experience of women in their thirties
and forties, they do not fit neatly into a single topical or analytical
.framework, and are therefore difficult to summarize and synthesize.
Fortunately, a systematic summary is not necessary, for the concludlng

implications. Nevertheless, there is some merit in tdking a panoramic’
sview of the analyses contained in the precedlng chapters to see what broad
generalizations they appear to support. That is the purpose of this brief
concluding chapter.

It needs to be emphasized at the outset that the flndlngs of these
studies relate to a particular cohort of women over a particular period I
generic terms as "women" or “married women," their evidence relates only
to those women who were between the ages of 35 and 49 at the end of the
five-year period covered by the detailed work histories. As the
1ntroductory chapter has made clear,l not- only are these women at
particular stages of the life -cycle, but they are also to some extent
prolucts of the social milieus in which they ‘developed and résched
maturity. Hence, their behavior is no% necessarily representative of the ‘ v

1
i

it necessarily predictive of the behavior of women who will attain the
social enV1ronment

For this particular cohort of womgn; the five years from 1967 to 1972,
was a period of increasing labcr force activity and of general improvement’

participation increased as many of the women became free of ‘the

responsibility of caring for young children and as their attitudes became

more favorable toward market work by married women with children. Among .

those -at work, full—tlme employment became more prevalent.. Most of the

women who were in the labor force at both dates perceived that they had

progressed during the period, probably reflecting the substantial .
increases -in real earnings that occurred, especially among those who were .
contlnuously employed. '

-

_By-Herbert S. Parnes
l . ) ) . o . . - B . N i . N
“pp.. 6-7. . L C : -

2pp. 16, 20. . S T “‘ ' -
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Aruitoxt provided by Eric
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A "here has been considerable stability in the labor force status of

e women both during the PTive-year period from 1967 to 1972 and over their
on*ire working lives. For instance, of those employed in 1967, four-fifths
wers also employed in 1972, and of those out of the- labor force in the
carlier year two-thirds were also out at the end of the period.3 Similarly,

%ithin marital and child-status catepories there is a strong-relationship
betwe=n “he degree of labor force activity at one period of the woman's
1ire (e.g., between marriage and birth of Tirst child) and another (e.g.,
Gotween birth of first child and 1967).% These relationships refiect the
+hat many of the factors that condition labor force participation

, 2duca<ional attainment and "tastes") are more or less invariable
time. They probably also reflect the fact that women with extensive
‘ence in an early period command higher wage rates and thus have
~a-er incentive to (continue to) work in a later period.

. X . N o : . ’ L. )

4 minority of the women have established "careers” in the sense of
naving workéd in the same or in reldated occupations for as much as
+hree-fourths of the time since leaving school.”? This proportion is as

- high as ong-half among the never-married (withovt cpildren), about
one-third shong the ever-married ithout ehildren, but onhly 7 percent

ameng +he ever-married with children. However, irrespective of whether
+hey have careers in this sense, merried women who are employed make
substantial contributions to family income. On average, the earnings of
white women account for one-fourth of total annual family income. 1In

‘black ramilies the corresponding proportion is one-third.

The !mportance of marital status in accounting for variation in
iabor force participation of women is well understood. Without making a
systematic effort to do so, the studies reported in this volume have '
produced. evidence indicating that other aspects of labor market experience

and behavior also reflect differences in marital ahd/or child status.

#or instence, women who ultimately married--irrespective of whethef they

¥Wad zhildren--ended their.schooling earlier than those who remained single.
Moreover, controlling.for-education, merried women were not as likely as
+he neyer-married to have moved up the occupational ladder Since their
f;rstﬂjob.7 T+ is important to note that the full extent of the
disadvantage suffered by married women in this -respect is probably not

aaptured by the data,; since +he analysis was confined to women who w.re
X ; ¥

£

employed in both 1967 and 1971, as well as after leaving sechool. .
2
Y. 1o, f .
I °
B. 35. ’ e K g
S . '
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Married kdmen have also been shown not to fare as well ag single
womer: in improving their, earnings as the result of migration.® "While
- total family earnings of migrants tend to increase more than for
’ .+ nonmigrants, this occurs simply because the relative earnings gain«éf ,
*he migrant husband generally more than compensates for the reﬁative loss ,
experienced by his wife. Finally, the propensity to change jobs in * ’
response to perceived wage differentials is weaker among married women ..
and emong those with children than -among non-married women without .
children, presumably reflecting the constraining influence of the -
presence of husbands and/or children.9 Needless to say, these findings
do not ‘mply lebor market discrimination agalnst ‘married as compared with
single women; nor do they necessarily mean that marriage impedes upward
mobility for women with given degrees of attachment to the labor force.
The evidence is equally consistent with the ‘hypothesis that women with
strong labor markét and career orientations are less likely to have
marriad than -those who wished to emphasize other roles.

% e
The studies in this volume also demonstrate that, irrespective of -
w marital status, the degree of success that women enjoy in the labor market

e g gubstantially related-to-the extent-of their previous-investments in- - - ~ - ~—
human capital. To take the mos¢ Shvious example, the number of years of
school a woman has completed brars & substantial pos1t1ve relationship
with her earnings in 1972 10 w;th the socioeconomic status of her first
job after leaving school, 51 with the extent of her upward occupational
mobility between ter first and 1967 jobs and over the five-year period.
between 1967 and 1072, 12 and with the likeliligod of her having pursued»a
career.13 Like education, training also contributes to labor market

=== success. Women who have participated in training programs outside of o
regular school are-more likely thaﬁ comparable women without such
training to have pursued careers, to have expeglenced upward occupatlonal

o mob*lltj,l5 and to enjoy high current earnlngs
) ’ . ' ’.\'
8. 157. , S ’ | ' L
c T %, we. a RS . *
100 111, o
L 0. | ) ’
“pp. 78-79. - .
Bp. 62. ) |
lup.’62, 63. | .
15, 8. - . -
65, 111. 1\ “
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Ex+tent of work experience also bears a positive relationship to

level of earnings. In shis case, however, the findings of Chapter IV
niicate what facile genevalizations about the effect of "on-the-job

+ orde

-raining” (work experience) on earnings are likely to be misleading.
Among women in occupations requiring high or moderate levels of skills,
aurrent =arnings are indeed related to the extent of life-time work
sxperience; for women in jobs requiring little or.no skill, however,
srly very recent experience appears %o be influential.

~ Analysis of women's ‘earnings within skill categories of occupations,

incidentally, also provides some interesting insights into the character
3f typically female occupations. It is well known that "female"
sccupations tend, on average, to be both less skilled and lowertpaid theh
-"male" occupations. It is important to know, however, whether the
sarnings differentials simply reflect the skill differentials or whether
they persist even when skill level is controlled. The answer to this
question apparently differs depending upen the broad skill category of
jobs one examines. Within the highest skill category of occupations,
-serving in a typically female occupation carries no earnings -penalty. when
skill requirements of jobs are similar. However, in occupation categories
requiring only moderate or low skill levels, being in a typically femalg
occupation has & negative effect on earnings net of skill requirement.l

Along with the factors that measure their relative’ productivities,

N ' women's "tastes' and attitudes also bear strong relationships to their
labor market behavior. Specifically, if a woman has "liberated” views

sn *he propriety of labor market participation by the mothers of young
‘zhildren, she is more likely to have pursued a ca:eer,l9 and, if employed,
is more likely to make child care arrangements involving care by persons
other than f&mily.mémbers.zo The perception of a favorable attitude '
roward her working-on the part of her husband also bears a positive
relationship to the likelihood that the woman will have pursued a career.

In virtually every respect that has been examined by the studies in
this volume, black.women fare less well than white women. One expects to :
find gross racial differentials, of. course, as a result of the relative
qisadvantage of blacks in the characteristics (e.g., education) that
affect labor market position. But the inferior labor market position of

e

black womén persists even when these factors are controlled as fully as -

rs

1 R
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»  possible with the data 'at hand. Thu§, there was a net racial difference

' in +he socioeconomic status of the jobs women took after leaving school; -
mereover, black--women were less likely than white to move up the v
sccupational ladder between then and 1967, other things equal.21 Flnally,
aven during the five-year period 1967 1972, black women were less likely
to w2xperiemcs: upward moblllty then white women, other things being equal.22

In the context of interfirm mobility, black women are no more likely
+o make interfirm shifts than white women, despite the fact that they
have a significantly higher propenslty to do so, which mey reflect their
more limited opportunities. The only encouraging finding with .respect to
racial differences is that black women enjoyed greater relative increases
in hourly and annual earnings than white wémen enjoyed during the five-year
_ period covered by the surveys, so that the black-white differential shrank
" . from 1.27 to 1.10 in the case - of hourly earnlngs and from l 26 ‘to 1.16 in
the ‘case of annual earnlngs.a

The evidence presented in most of the chapters suggests that the
labor market behavier of women in their thirties and forties is conS1stent
by and large, with what- would be expéctéd on the basis of economic theory
"The relative occupatlonal position and the relative earnings of a woman
.are related to the same kinds of factors that operate for men. (It should

‘N be understood that the reference here is to the occupational position or
“ earnings relative to other women in the same age category. Nothing in
‘ the volume permits us to say anything about the issue of sex discrimination
in employment. ) .Moreover, both the propensities to- make job changes and
the actual changes made by women are influenced by substantlally the same
set of factors that are S1gn1flcant for men.2 :

_ Thus, from a policy perspectlve--beyond combattlng whatever sex
discrimination may exist and enhancing labor market optlons by continuing.
. to expand the availability of child care service--there is no reason to

- believe that labor market policies relating to women should be any
different from--or any less important than--for men. For example, the
fact that only a fraction of potentially mobile women actually,make .

voluntary job changes argies for the improvement ‘of labor market -information.
The strorginverse relationship between age and mobility, despite the absence

of age differences in the propensity to move, suggests the need for improving
employment opportunities for women in their forties and older. Finally,

the numerous indications of unequal labor market opportunities for black

women point to the importance of contlnued efforts to.combat racial ,
diserimination. . ‘ . ' S

21 - B o
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APPENDTX A

. - , SUPPLEMENTARY TABIES

Tables in this Appendlx have been 01ted at relevant
" points in the text. The JAnitial number of each -table

-

N indicates the chapter. to which it relates. we

i In these and all other tables in this volume,

~ counts of individuals are shown in terms of number of .
sample cases rather than weighted population estimates.
However, all calculations (percentages, means,
regressions ) are based on weighted observations.

In all jpercentage distributions,.cases for which no
"information was obtained are excluded from the totals.
" Percentage distributions may not add up to. 100 percent
-~ because of rounding. However, where numbers of sample
cases do not add to their indicated totals, the difference
is attributable (unless otherwise noted) to cases for
which no information was obtained and/or to rounding.
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Table 1A-6

Y

3

PR

Respondent's Perception of Husband's Attitude toward Her Working,

by<§%spondent s Labor Force Status and Race: 1967 and 1972%
T (Percentage dlstrlbutlons) - T
) _ 1967 ) 1972
o T - Employed as ° > . | Employed as
Husband's attitude wage and Out of labor wage and Out of .labor
‘ L ' e : . { force 1967 - AR .| . force 1967 .
: . o 7 I salary worker. and 1972. salary worker and 1972
, f% 1967 and 1972 o e 1967 and -1972
-0, : )
= ¥ 5 - WHITES

Number of respondents: 67k 1,012 67h 1,012

~Total percent - <100 100 100 ° 100

Likes very much ~ 28 5. 27 | 5

Likes somewhat 27 8 30 - 8

Undecided . 28 - h - 27 23

Dislikes somewhat 1k 22 12 25

‘Dislikes very much 3 51 ) 3 397

BIACKS -

Number of respondents B 27}:,,w- 15k . n .. sy

- Total percent 100 100 100 .. 100

Likes very much -3k 1k .31 * 8
Likes somewhat 22 12 27 16 :
- Undecided -~ . 1} .23 22 - 26 2k Kl

Dislikes somewhat 17. 11 13 .2l

Dislikes very much L b1 3 32

£

‘a

Resnondents marrled, spouse present 1967 and 1972, who were elther employed

as wage - and salary workers in both 1967 and 1972 survey weeks or were out of

‘the labor #orce in both survey weeks.

See Table IA-2, note a.

o

e




Table 1A~7QHT” Labor Force Partlclpatlon Rates, by Age and Race © survey
: Cee ~ Weeks 1967 to 19728 :

. Number of . .
e s e | s | e | | e |
. 3 all years ' o '
- . | WHITES .
Total or average' ~ 3,154 & b7.1 | 46 i 55.0 | 55:8
. 30-3% S 1,012 ¢ | u2.5 42,2 51.8 -52.6
35-39 _ , ) 9'&5 46.9 - 46.6. | 56.8° 56.3
LO-bbL S 1,147 50.5 | 149:8 55.9 .| "97.2
i ' BIACKS™

| Total.or average | | 1,176 67.5 60.1 | 65.5 63.4

30-34% ' 365 62.6 57.4 6.4 61.4

' 35-39 . . 387 - 704 61.4 | 65.2 63:1
y | uo-kb - . =20 69.'2 61.5 66.9 65.6°

- ‘Seei‘Ta:ble lA-2, ﬁOi:e a. Ny - |
Table 'lA-8 -Labor Force Partlcllpatlon Rates-,—bvy«Age end-Rece:._ Survey-
' - Weeks 1967 to 1972: Ever Married and Never-Married Women
o Wlthout Chlldren , as of 19729' .
. o Number of" . .
age, 1967 .. | Tnieeioned | 1967 | w69 | om1 | 1072
'  all years '
- WHITES i
Total or-average | . 570 71.1 70.6 1 69.5
30-34 - - 106 F 81.7 76.7 79.3.7]|. 76.9
35-39 . : 14k 73.5 77.2 Th.6 71.9
T Lo-hl 320 ° 66.6 65.6 67.3 66.2
| | - o] -7 BIACKS

"~ Total or-average | . N 76.4 67.4 71.5 67.7
30-3k : Tl 7.3 |-73.9 | 83.5 72.2
35-39° °© 62 83.4  TLl.2 66.8 | 69.3
LOo=bh I . U 75.1 .| -64.3 70.1 65.9

& :See Tablé 1A-2, note a.
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Table 1A-11- - Nunbep,of Weeks Unempioyed 1972, by 1966 and’ by Race e

~

(Percentage dlstrlbutlons)

Number of weeks '  Vertical ANumber of weeks unemployed in 1971}
- loved | Number. of percentage Total 15 or
unemployed in : ) ]

7966 ' R respondents dlstrlbutlon percent yone _lbé ? - more
. s _ . WHITES -
'Total'or_éverage, l L8 | 100 100 89 Ly 35 L
None _ 1 282 - 90 - 100 Q0. 1. 4 3 3
I SR N ¢ S SRR N S0 p8s po7p kb
S 5.1 - 38 .03 100 79 L 12 -6
15 or more T L 2 J 100 |71 bl 13 | 12
' BIACKS B
‘Total or average 728 100 - o100 | 87 ] 6] 3] 3
None g0 612 - 86 , 100 89 6l 3 3.
-k - 45 5 S.100 ) 72 F 11 9 7
5-1 .., | B pre 6 100 831 12 3| 2
15 or more . -, 28 3 T 1--100 4 3} 4| 17

8

f : B

Respondents who were in the labor force at least one week in each perlod
Data relate to calendar year 1966 and to the perlod between the 1971 and 1979 —

n+erv1ew. See Table 1A- 2 note a. ‘ N

i

-
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Table 1A-12 - Respondent s Perceptlon of Progress durlng Past Five Years,
‘ o ° ‘ by Age and Racea -
§——
(Percentagé dlstrlbutlons)
) . Number Of " TOtal " ) - ’ : 1] 1 . " " "MOVGd_ -
Age E respondents | percent :.Progressed 1 Held own backuard"
' | . WHITES
’ Total or average | . 1,218 100 1 " 60 S 37 L
. 35-39 . ' 351 100 . 63 33: b
bo-Rh . - 381 |- 100 | 59 37 Lo
b5-4g L8 100 57 .° 39 L
'Total or average | 620 100 . s0 . ] L6 gn ’ .
0 35-39 .o-183 100 sh . - ke b
Lo-Lbk 207 - -100 50 S T b
gj_ug | . 230 . 1oo : u6. ] ,50 B

‘fa Resnbndents in the’ labor~force 1n the 1967 and 1972 Qurvey weeks See
Table LA 25 note a.

2

R Table 1lA-13 Comparative Number of Hours Worked Survey Weeks 1967 and
) o . 1972, by Race? o :

(Percentage dlstrlbutlons)‘

{
B - ; Full-time |. Part-time O
: | yumber of Total Full-time, 1967, 1967, ’ Part-time
N Race - | oo , 1967 and : 1967 and
. -} respondents | percent }. 1972 part-time full-time 1972
S : : : - 1972 . 1972
R - : AN ; +— ,
- \Whgtes ' 837 | . 100 -5k 10 oL . 12
Blac\x\ ‘u61 | 100 .} ..51 BN ‘ ‘19‘ B -

M i
employed as wage and salary workers at the tlm&sof the 1967 and
gks.  See Table 1A-2, note a. 3 . Y

a Respondent
. 1972 survey
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and Race:

I-]

1967, 1969; 1971 ard 1972

Peal Average Hourly Earnings (May 1972 Dollars), by Age

Respondents Employed as Wage and Salary Worken31n All Years

Number of
respondents

1967

1969

1971

e
A

1972

Percent
increase.,

1967-1972

"

Total or axerage

+35-39
La-hh

45-49

~.

Total or average

35-39 . o
LO-Ll

45-49

WHITES

730
189
237
304

$2.83

2.82
2.82

2.84

$3.09
310+
3.09
3.07

$3.21
-3.28

385
3.13

18

17
21

16

BIACKS

342

95
113
134

2.70
2,58
2.81
2.69

2.8k
2.80
2.80
2.92

26

33
22

23

ble 1A-2, note a <

by Age and Race:

Mean Real- thual Wage and Salary Income in 1971 Dollars,

1966 1968 1970 and 1971a

Number of
respondents

1966

1968

1970

1971

Percent
change,

1966-1971

lotal or average
» 35-39

4Oo-4h

45-49

lo*al or average

35-39
L)-1th

hs-h9

WHITES

705
181
234
290

$u ,817
4, k99
4 785
5,0&1

55,680
5,570
5,585
5,830

$5,859
5,70k
5,9k
5,883

$6,238
6,018
6,296
6,325

29
34
32
25

BIACKS

390
106

132
152

°

3,828
3,711
3,698
i ,033

k,503
4 Lov
4,579
4,493

5,007
4,953
L,o77
5, 07h

5,369
5,142
5,493
5,425

Lo
39
k9
35 ‘

.36e Table 1A-2, note a.

total because of obV1ous key-punch errors.,

208

-
J

et

haa¥)

Respondents employed as wage and salary workérs in all survey weeks

Two data cases have been removed from th1s -age category and from the
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Table LA-1

" Regressions Relatlng Average Hourly Earnings to Human
Capital Variables, Sex-Type of Occupation, and Control
Varlables for Women in the MEDIUM SKIIL Category
v Whites and. Blacks ..
dmums BIACKS
variable Regression . . Regression .
coefficient t-ratio | crricient t-ratio
EDUCATION 0.027 3.62%% 0.029 2.,11%
EVER TRAIN 0.061 1.97% 0.11k4 1.71%-
. TENURE 0.008 - 3.02%% 0.005 1.08
YEARS WORKED 0,011 4, g3%* -0.001 -0.24
WEEKS WORKED 0.002 L, 93%* ~0.002 -2.00%
FEMOCC . -0.107. -3,00%* . 0.007 0.10
'.SKILL 5 " . 0.099 3.23%* 0.097 . 1.55 -
Control varlables . o
" BAD HEALTH 0.025 0.53 0.089 1.11
PRIVATE . -0.064 -1.85% -0. 143, =2 :1h0%*
SOUTH X -0.043 ~1.Lh7 -0.240 -2.,28%%
SIZE 0.00005 Ly, 52%% ©0.,0000k4 2.20%
PART-TIME - -0.033 . =0.90 -0.278 -2.31%
COLRAR ,0.089~ 2.68%% 0.187 3.58%%
C ONSTANT b.76 L2, Bo** 5.68 21.16%%
-2 * )
F-ratio 1 17.20 - 11.52
Number of sample cases 388 . 10k

% Significant at «

< .05
** Significant at o < .0

Iltaiiﬁtést.

l l-tall test.

v,
A
[
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¢ 7able GA-2

Probability of Family Migration, 1967 to 1972,.by Wife's
.. Job Tenure and Presence of School-Aged Children

-

E

Presence of :
children, aged No children . Any children
\_16-18 in S o v
. family aged 6-18 aged 6-18 . ---
)} Wife's tenured : B :
at 1967 Job ' N
0 Years S 13.2% 10.7%
5 Years L T.9% 6.3%
’ 10 Years 5.5% L.l
~Source: Calculated on the basis of regression coefficients in Equation
‘ (4), Table 6A-1.° C o )
fratl | ) -
i |
- [
-~ .
ol
o . XN ™~
ERIC l 243




“Table 6A-=3 Summary Statistics for Variables pséd in Tebles 6.3 and 6.5

—————————
: [N

Variable : . Mean Stendard

‘ ~ ' deviation
zj _ . Change in husband's laber market earnings 1966-1967 :
. (in dollars per year) - 3,217 3,551 . :
Husband's labor market earnings 1966 (in dollars) . 8,526 3,333 .
Change in family's earnings 1966-1971 (in dollars v _ o
per year) ‘ - ’ %,371 3,932
Family's.ldbor market earnings 1966 (in dollars) 9,T7he 3,501
Change in wife's weeks” worked 1966-1971 , ’ 6.04 ' 22,81
Wife's weeks worked 1966 18.58 22,863
Migrants 1967-1971 (dummy) ‘ - 077 267 -
Migrants 1969-1971 (dummy) o - .028 . 164
Multiple migrants (dummy) . .0C6 LOoT77 )
Intrafirm transfers (1968-1971)- . ~.018 134
. ~ ~ Husbend's education . 11.9 3.0

Husband's age, 1967 - 39.9 © . 5.5
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Table TA-la Unadjusted and AdJusted Proportlons of Full—Tlme Wage
- : and Salary WorkersP with Propen31ty to Change Jobs, by
Selected Characteristics, 1972

" MCA results (F-ra*tios in parentheses)

»

Characteristic .- Number of Unadjusted Adjusted
= , respondents percent | percent
o Total sample (8.4l*¥) '- 1,437 - | k.o 64.0
”‘ée.: 0.063 ._ . ’ , ’ ! -_ .- - ) i L
Age (Q.78) , o N I
35-39 o : h2g ‘6M'E . 61.8
Lho-Lu k8o 6L.h |} 64.1
45-L49 o 528 |. 635 ~| 65.6
Race (2.43) : . . N
White 1,012 63.3 63.3
Black ! N yzs 70.0 69.2
Family status.(2.88%) N . '
s MSP, child(ren) under 18 672 65.5 64.3
Non-MSP, child(ren) under 18 200 67.6 65.5
MSP, no child(ren) under 18 i 313 - 56.6 58.5
. Non-MSP, no chlhi(ren) under 18 ' 252 67.8 69.9
Job S&tle&Cthn‘ (15 38%%) .
Likes job very much 4 . 810 56.8 57.4
Likes job somewhat 533" CoT2.h 71.9
_Dislikes job. ‘ , 91 su.k | 8.1
7| renure in 1972 job (11.17%*) ‘ b .
‘~ Less than 1 year . 83 - 80.8 79.1
1-5 years ) . - 352 73.0 S T2.7
6-9 years ' Yoyt 66.6 66.5
10-14 years . 273 56.2 56.9
15 years or ‘more o 322 53.1 ..53.5

* significant at o < .05.

*%. Slgnlflcant at o < .01,

a Adjusted for the effects of all the varlables shown in the stub of the
table. For method of adjustment, see text.

b Analysis confined to respondents employed as nonagrlcultural and
nondomestic wage and salary earners in 1972.

. ¢ The small number of cases for which information on the varlable was hot

ascertained were included in the analysis but not reported. :

-
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Table 7A-1b Unadjusted and Adjusted: Proportions of Part-Time
' Wage and Salary Workers™ with Propensity to Change Jobs,
“by-Selected Characteristics, 1972

MCA results (F-ratios in parentheses)

3

Characteristic Number of | Unadjusted Adjusted A
" o respondents percent . percent
Total sample (3.72%%) =« 413 ., 5,1 5.1 -
) R%=0.019 . | o | -
- Age (0,13) . A " | o
35-39 . 161 " 53.3 53.6
Lo-Lk . 120 - 51.7 - 5249
Cb5-49 ’ : 132 - o7.7 56.1
. | BRage (3.40) , _ B
v » White , : - 339 52.5 53.0 .
. Black- . o 78k 71.0
Family status (2.68%) . o '
'~ MSP, child(ren) under 18 - o8 52,1 52.7
Non-MSP, child(ren) under 18 51 61.0 57.1
MSP, no child(ren) under 18 58 50,9 '51.2
_Non-MSP, no child(ren) under 18 22 a o d
Job satisfaction® (3.88%%) ' .' v ’
. " Likes job very much . L7 47.5 47.8
Likes job somewhat o . 41 ., 62.9 1 63.5
Dislikes job 1 1 ok —4a d
" Tenure in 1972 job (5. 65**) I ' )
Iess than 1 year - Sk - 56 | 5h.5
1-5 years ' 163 62.0 - 62.0
6-9 years 128 52.1 53.2
10-14 years - : S 37 - 52,8 ] 53.0
15 years or more , 31 19.0 17.6

* Significant at o < .05.

*% S3ignificant at & < ,01.

& Adjusted for the effects of all the varlables shown in the stub of the.
table. For method of adgustment, see text.

b Analysis confined to respondents employed ‘as nonagricultural and
nondomestic wage and salary earners in 1972. _

¢ The small number of cases for which information on the variable was not

~ ascertained were included in the analysis but not reported

d Percentages not reported when less than 25 cases.

<




Table TA-2a , Unadausted and AdJusted Proportions of Full—Tlme Workers
- ‘ Making Voluntary Job Change, 1969 to 1971 by Selected
T R - Characteristies

MCA results (F-ratios 1n,parentheses)

Characteristic Number of- UnadjustedvAdjusteg
respondents| percent .|percent
Total sample (L.13%%). . - "1,190 | 10:5 | 10.5 -
% 2 = 0.059 ‘
- | Age, 1972 (5.28%%) -
o ' 35-39 : ' _ 321 15.5 15.1
: CLo-kb ~ : 394 10.8 10.0
15-49 - 475 7.2 *© 8.0
) Race (1.86) o T : ’ ' '
~° White . ’ * - 803 10.7 11.0°7
Black ' o o387 9.1 7.6 7 )
Family status, 1969 (0.19) S : ) '
“MSP, child(ren) under 18 - 598 | 11.9 11.0 f
Non-MSP; child(ren) under 18 =~ 196 11.7 10. 4 ‘
MSP, no child(ren) under 18 : 199 8.0 10.3
Non-MSP, no child(ren) under 18 197 7.7 9.2
Job satisfaction, 1969 (8.12%%) , ]
Likes job very much- .y . 753 8.1 8.1
Likes job somewhat ) - 358 13.2 13.4
Dislikes.job . . . - . 39 28.6 29.h4
NA o : ' Lo 16.0 14.0
Tenure in 1969 job (6.36%%) , ‘ e ’
Iess than 1 year . ‘ 135 122.5 22.1
1-5.years =~ . . 212 . ‘1h.2 12.6
6-9 years ' . o ¢ 236 10,1 10.0"
10-14 years o : 223 . 6.9 " 8.1le
- 15 years or more ' ' 233 |- 2.6 hos
NA , : 151 13.7 11k
Relative educational attainment (1.68) tL
_Mean minus 2+ years . ' 142 13.9 12.6
Mean minus 1-1.9 years ) : 124 18.4 17. 4, .
Mean + 0.9 years ' ' 559 " 93 9.9 .
Meen plus.1-1.9 years , 135 . 10.4 9.9
- Mean plus 2+ years - <113 7.7 6.9 °
. NA - 117, 8.7 9.1
Relatlve hourly earnings, 1969 (1.93) . :
o ‘ Mean minus $1.00+/hour , 0 48 15.2 13.0
Mean minus $0.50 --$0. 99/h0ur 167 16.1, 4.6
¢ ~ Mean + $0.49/hour R 585 11.7 11.0 .
" Mean plus $0.50 - $0. 99/hour - 129 hs = ] 5.b
Mean plus $1.00/hour 87 1.6 6.1
NA , - ' ©LTh .9.2 10.7°

*¥% Significant. at o < .OL.
a See footnote a, Table 7A-la.
b See footnote b, Table TA-la.
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Teble TA-2b

' Unadjusted and Adiﬁefea'"Pr656§%iaﬁs of Part-Time Workers®
Making Voluntary Job Change, 1969 to 1971, by Selected

Characterlstlcs
MCA results (F-ratios in parentheses)-; -
“haractefistic . Number of | Unadjus*ed| Adjusted
- - ‘] respondents percent percent

"Total sample (1.50) 334 20.9 20.9

R2=0.035 : o
"Age, 1972 (1. 68) : . : .

.; 35-39 1 26. 25.5
LO-Ll 9 19. “20.3
45-L9 ~109 15.1 15.9

‘Race (0.11) .
White 271 21l.2 21.1

- Black ‘63 16.1 18.3

Family status, 1969 (0.99)
MSP, child(ren) under 18 2h3 = 20.2 19.4 . P
Non-MSP, child(ren) under 18 b1 22.9 . - 19:8 -
MSP, no child(ren) under 18 36 ol 31.7 .
Non-MSP, no child(ren) under 18 14 c c .

‘Job satisfaction, 1969 (2.75%) -
Likes job very much : 190. 16.2 15.4
Likes job somewhat , 96 26.9 27.8
Dislikes job - / 21 c c
NA L 27 22,3 25.6 “

Tenure. in 1969 job (3.61%*)

Less than 1 year ) " 35 31.2 31.8

1-5 years 107 24,0 -22.Lk

6-9 years : 59 L 16.6 15.L
10- 14 years C 3k 7.5 9,1
15 years or more . , - 29 . 2.1 0.8
NA - - 70 28.k 31.0
Relative educational attalnment (O 85)

"7 Mean minus 2+ years 34 19.6 2.9

Mean minus 1-1.9 years ' . 34 4.8 - 14,8
Mean + 0.9 years . 155 21.7 o1.h
Mean plus 1-1.9 years 50 28.2 29.2
Mean plus 2+ years- - ' .\\ .. 31 . "~ 14.8 *21.2 .
NA ] 30 18.1 17.4

{ Relative hourly earnings, 1969 (1. 08Q :

Mean minus $1.00+/hnur BN 31 21.3 21.8
Mean minus $0.50 - $0.99/hour . 52 27.1 29.2
Mean + $0.49/hour w156 "18.3 17.5
Mean plus $0.50 - $0.99/hour 27 28.3 30.6
Mean plus $1.00/hour 18 e c -
NA - 50+ - 18.8 19.4

* Significant at o < .05.
*% Significant at o < .OL.
a See footnote a, Table 7A-1la
b See footnote b, Table 7A-1la.

¢ Percent not shown where base is smaller

than 25 sapple\qeses.
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. © ] D yaki
Jable TA-2¢ ‘Unadjusted and Adgusted Proportions of Respondents Making
' Voluntary Job Change, 1969 to 1971, by Selected Characterlstlcs B

_ Respondents with Stable :Labor Force Attachmen ' MF\:S‘
. X ™
MCA results  (F-ratios in parentheses) / <
, o : . Number of | Unadjusted | Adjusted /-
Characteristic . respondents| percent percent® {
foral sample (L4.20%%) ’ 1,413 | 10.8 108 - !
R “ = 0.056 L | "
| Age« 1972 (5.36%%) - > >~
et 35-39 ¢ o Skl f 15.8 1.6 \ A
Lo-LL "~ ysp 11.3 10.9 N
45-19 . . ' 550 6.8 - 8.0 ~
Race (0.71) | : ,
White . . 985 11.0 11.1 .
Black 428 9.6 9.0
‘ Family status, 1969 /O 02) ’ . T " :
MSP, child(ren) -under 18 A 770 11.9 ;0.8
Non-MSP, child(ren) under 18 ©elT 12.7 11.1
‘MSP, no child(ren) under 18 : . 216 7.7 10.4
Non-MSP, no child(ren) under 18 : 210 © 8.k 11.1
Hours in- 1969 jobC (1.h42) : ' o 3 o
Full-time . ‘ ‘ " 1,109. 9.3+ }..10.1
Part-time . . R E 283 - 16.1 13.4
Job satisfa¢tion, 1969 (8.71%¥) - :
Likes job very much . . ~ 890 | | 8.2 - 8.2% .
" Likes job somewhat 1o - 1.5 .7
Dislikes JOb . - ) 53 27.0 25.9
MA ' : L T - 60 13.1 11.h
Tenure in 1969 job (7.93%%) 1 -« . ' ]
. Less than 1 year ' ; - 157 20.5 - 20.7
' 1-5.years - ’ 286 15.7 13.8
€-9 years . a7k - 8.5 8.5
10-14 years * ) . I 25 - 6.3 7k
15 years or more -, D 248 . 2.0 L
M . ' : : . 203 16.2 4.8
Relative educational attainment (1.17) o
Mean minus 2+ years 2162 " 13.7 12.5
"Mean minus 1-1.9 yedrs . - 152 l¥-9, 13.8
Mean + 0.9 years ' . 659 10.2 11.0
Mean plus 1-1.9 years 164 13.1 - 11.8
Mean plus 2+ years ' BRRIIT) 7.7 7.4
mo - . ) 13k . 7.6 6.9
Table continued on next pege. R
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" Table TA-2c - continued.

~

o

bharacteristic B Number of . Unadjusted Adjusted
: respondents percent percent®
Relatlve hourly earnlngs, 1969 (L.02)
Mean minus $1.00+/hour 70 .6 - 12.3
Mean minus io 50 - $0. 99/hour 201 1.7 13.7
Mean + $0.49/hour 682 -11.9 10.9
Mean plus $0.50+- $0.99/hoyr 140 6.5 . 7:8
Mean plus $1. OO+/hour A - =100 3. 6.9
NA ) \' . 220 . 9.1 11:h

X% Significant at o <

a
b

.01.

See footnote a, Table 7A-la.~;

4

|

In addltlon to the universe regtriction descrlbed in footnote b, Table: 7A-la,
the unlverse in this table is further restricted to wanen who had not
-absented’ themselves from the labor force: bétween the survey dates in 1969

and 1971 for longer than 12 weeks (2l weeks in the case .of teachers)
text footnote 16. .
See footnote ¢, Table 7A-la.

FAY
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: “\Tahlg;ZAeSa"' "Unadjusted and. AdJusted Percentage Change in Average Hourly .
' T Earnings 1969 to 1971, by Comparative Job Status: and Selected
Other Characteristics: Respondents Employed Full-Tlme

i _ 1969 and 19710 . >
e .. A results  (F-ratios in parentheses ) ' . T e
A ' Characteristic - - o Number of ' Sﬁ;gzzt -"Eizﬁgzt o
h , . T e respondents B
. . e T (unadjusted‘(adjusted)g'
‘Total sample (9.56%%) - 1,125 | . 18.9 - |  18.9-
— 2 . C : . T § .
RS =0.070 -. » | .- "
Comparative. job status,. 1969-1971 (O. 32) . : '
Same employer - 961 ; 18.7 19.1
Voluntary job change , , 117 © 20.8 17.4
Involuntery- JOb change - ] o 47 195 18.2 .
Race (0.02) : , ' . w7
" White : . 758 18.5 19.0
Black “ Jd - 367 - 2L.2 "18.7
Comparative occupatlon category, | -
- 1969-1971 (0.94) ) . ‘ . Co
Same 3-digit code . o - 801 18.3 18.5 R
Different 3-digit code . o - 324 © 20.4 19.9
Migrant status, 1969-1971 (2.20) , : - g oo
Same SMSA or county ) o 1,094 - 18.8 - 18.7 )
Different SMSA or county o . 31 s 23.0 . eh,6 .
Training, 1969-1971 (10.95%¥) : v R 2
Some ) e . 260 -21l.1 23.8 3
'None . 865 18.3 | 17.7 .
Average hourly earnlngs, 1969 (23 hl**) S : L '
Iess than $1.50 109 Lok [ inNe’
. ~ $1.50-$1.99 S s ‘ - 280 20.1 ‘| 20.6
. $2.00-$2.49 ' 26T © 19.1 19.3 -
. © $2.50-$3.2k .o ' 266 o 15.6 . 15.6
$3.25 or more ) - - ’ 203 1.4 ; .13.3 8
*% ulUnlflC&nt at « = .0l. .
a Yriiverse consists of respondents employed as wage and ‘'salary workers in
. nonagricultural and nondomestic service jobs in‘the survey weeks of 1969
. and 1971. : R g
b Adjusted for the Ifects of all the variables shpwn in - tub of the
. table. For method) of adjustment, see text. . o, ‘
. Kt
. . a5 —~ - ‘
. ° & o \" -
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’ ~Table TA-3b Unadjustad and Adjusted™ Percentage Changes in Average Hourly N
. Earnings, 1969.to 1971, by Comparatave Job Status and Selected* '\\
. . T Other “haracterlstlcs Respondents Employed Part-Pime 1969
' o . . end/or 1971P : .
MCA results (F-ratlos in parentheses) i
3 oy ; '
- ‘ ] Percent Percent .
‘  Characteristic v T e 'rgzggigegis change change al- 7.
E ;% o S ) . (unadjusted )} (adjusted)
R lotal spgp}e (6. 96**) B o - — '
’ "R%=0.178 - 303 - 25k 25.k
Comparative job status, 1969-1971 (3. 5&*) . ' : RS J
Same employer - 225 . 20.4 22.8
, Voluntary job change o - 58 - . 50.4 . Lh1.6 .
. Involuntary job change ‘ r 20 : ‘a4 - d
Rece. (1.6h) . R > ' c o
" White - oo : . 2L8 26.1 | 26.6
Black SR * " 55 - " 16.8 9.8 S
. Comparative occupation category,? A E y ) |
- 1969-1971 (0.29) 4 | o ,
‘ Same 3-digit.code 4 A 187 T 22.9 2Lk.0
o Different 3-digit cdode . i 116 © 29.6 27.8
o . "Migrant status, 1969-1971°, (0:25) : S o] .
: Same SMSA or county . . 294 , 2k, 25.2
Different SMSA or county ° e -8 - d . il
. | Iraining, 1969-1971 (2.39) . 1 CoL
o Some - , . N 67 26.7 *35.2 .
| None - ~ ' ' ' 236 25.1  J. 22.6
) Average hourly'earnlngs, 1969 (16 6k**) - . ‘ .
Less than $1.50 _ . 60 86 - 87.7
$$1.50-$1.99 TS , i 90 15,6 15.1
2.00-$2.49 . % : ‘ 58 194 1 18.3
§2.50-$3 24 . o - .} . L8 ©11.3 13.5
‘ $3.25 or more - YA 5.6 . 4.2
* Slgnlflcant"at o < .05,
*¥* Significant at o < .0l.
a Adjusted for the effects of all the variables shown in the stub of the
..table. For method of adjustment, see text.
b Universe consists oﬁ—respondents employed as wage*and ~sglary workers in
nonagricultural ‘and nondomestlc service jobs in the survey weeks of 1969
. and 1971. :
¢ The small number of cases for which 1nformatlon on, the variable was not
- 77 . ascertgined were included in the analysis but are ot reported. : mv_vw-_ .
) d Percentage not shown where number of sample cases 1s smaller -than 25. B 4
. g . . - 7 .
- - Q
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Table, TA-ba

-~

Unedjusted and Adjusted&;Propertions of Respondentsb

[N

Highly

L K

Satisfied with Their Jobs, 1972, by Comparative Job Status
and Selecqed Other Characteristics: = Respondents Employed -,
: - Full-Time 1969 and 19718 ) .
.. MCA results (F-ratios, in parentheses)
- : I i, '
. E - Percent .Percent
s , - Number of highly highly
‘Charaqterlstlc respondents|. satisfied satlsfled
(unadjusted) (adJusted)
Total sample (17,97%*) 1,072 57.9 57-9
R 2‘~ 0.113 . - . . '
Comperative JOb status, 1969—1971 (1.62) L :
| Same employer’ | 919 59.6 58.7
Voluntary *job change ‘ o -2 51.9 = 56.3
Involuntary job'change N . b 37.5 45.9
Job satisfaction, 1969 (57.93%%) s o N
Liked job very much - 665 68.8 68.3
Other 356 3.9 35.2
- NA - ; 51 69.2° . 68.0
Race (1.89) N ! '
*White 729 59.1 58.7
Black 343 /50.3 53.0
Comparative occupation category, o ‘ . . "
1969-1971 (0.64) - = o
Same 3-digit" . 760 . 59.8 58.7 .
‘Different 3-digit 3120 53.5 56.2
Migrant.status, 1969-1971° (0. 05) : A L
Same SMSA or county 1,044 - 58.0, -58.0
Different SMSA or county 28 / 54.6 56.2
Training, 1969—1971 (7. 41xx*) ;/
Some ' . 268/ 67.3 64.6
None 8ok 54.8 - 55.7

¥% Significant at o < 0L

a- Adjus®ed for the effects of all the variables

For method of adJustment, see text.
b

r/"

!

ﬁhown in the stub'of the table.,

~

Universe consists of respondents employed as Mage and salary workers in

,nonagrlcultural and nondoméstic service jobs/in the survey weeks of 1969

‘and 1971. - -

ool . - .

b

/

ut are not reported.

‘¢ The sm&ll number of cases. for which information in the v&rlable was not
ascertained were included in the analyses




Table 7A-4b = . Unaddusted and Adgusted Proportlons of Respondents Highly
: Satisfied with Their Jobs, 1972, by Comparatlve Job Status
and Selected: Other Characteristics: Respondents Employed
Part-Time 1969 and/or 1971P .

.o MCA results (F-ratio$ in parentheses) .

; Percent Percent l
: L Number of highly | highly
Characteristic respondenﬁs satisfied satlsfled
: (unadjusted) (adJusted)
Total sample (3.76%%)  ~ -~ = 287 . 55.6 - 55.6
R 2 = 0.080 . -
Comparative job status, 1969-1971 (1.71){ : . , ¢
-. Same employer e ' 216 / =1 56.1 . , 55.7
Voluntary job. change 5 53" . 58.2 - 60.7
Involuntary job change . 18 , d - d
-Job satisfaction, 1969 (15.12%%) , . o i ’
Liked job very much S 165 - 66.9 66.9 ..
3 Other : % - 33l - 33.1 o
e w0 . 30 62.0 . 62.5 »
4" “Race (0.33) ) ~ . : '
White S o 232 - 55.7 - 55.1
Black . o T - 55 54.5 . 61.h4
. " Comparative occupation category, v . ' -
¢ | 1969-1971 (0.16) o ' :
Same 3-digit . ; : 175 54,6 5h4.7
Different 3-digit - : ' 112 1~ 57.1 57.0
Migrant 'status, 1969—1971 (0.39) ‘ R . Y B B
Same' SMSA or county e 280 55.9 v 55-8 )
Different SMSA or ‘county : 6 a a
Training, 1969-1971 (0.01) _— 1 - , .
Some — o 65 59.8 - |- 56.0 .
None CoT , e 222 , 54,3 - 55,4 7 .

| *% Significant at o < .OL. ' ' : : ~
a Adjusted for the effects of all the varlables shown in the stub ©of the table.

“ For method of adJustment, see text. = 4 . i
,; b Universe consists ,of respondents employed as wage ‘and salary workers in -, J
= nonagricultural and nondomestlc sgrvice JObS 1n the survey weeks of 1969

" and 1971. : . \ C

¢ The small number of cases for which 1nformatlon in the varlable was not
ascertained were included. in the analys1s but are not reported
~od .Percentage not shown where number of sample cases is smaller than 25.

[y
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APPENDIX B .

GLOSSARY = - .

This glossary defines all of the variables

that have been used.in the analysis in this
volume. So far as possible, all variations
in acronyms for ihdividual variables are

included.: "Item numbers'" refer to the .~
~interview schedules in Appendix D.

References yithout.a date are to the 1972
schedule. * - ) o




- ’ - APPENDIX B

GILOSSARY

ADULT REIATIVE v
A binary variable indicating that there was at least one
- individual 18 years of age or older living in the respondent's
. household who was related to the respondent. .
AGE | - - ) . )
Age of the respondent as of her .last birthday prior to April 1,
1972, unless otherwise indicated. .

AGE DISTRTBUTION OF CHIIDREN: See AGE OF YOUNGEST CHIID

AGE OF YOUNGEST CHIID
Respondents were divided 1nto four categories accordlng to the
age of the youngest of the respondent's own children’ 1living in
_ the household at the time of a survey, 1rrespect1ve of the
possible presence of older children living at home or the
existence of children not res1d1ng with the respondent at a
survey date. ' :
Child Under 6 _—
i : Includes all women whose youngest child was under
six years of age. :

o

'Child 6 to-13 ° ‘ . | \
. . " Includes all women whese youngest Chlld was between
: 6 and 13 years of age. » .

© Child, 1k to 17
Inc®™ides all women whose youngest Chlld was between
1k and 17 years of age.
No Children or Children 18 or Older
Includes all women with no chlldren or chlldren
18 or older liviug at.home.

P . . ) . r * K ™ o
ANNUAL EARNINGS: See WAGE AND SATARY INCOME o ‘ ' \\\7

ANNUAL FAMILY EARNINGS ' ' - . -
- The wage, salary, and net self. employment income. rece1ved
by the respondent, her husband, or other family members in
the calendar year preceding the survey week. It 1s measured
in gctual dollar amounts. . .
/ - o
ATTITUDE TOWARD' JOB
The respondent s report of her feelings toward her job at the
* time of interview when onfronted with the following.four
alternatives: "like it very much, like it fairly well, dislike
it spmewhat, dislike it very much." [See-item 34, 1972 schedule, ]

3
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ATTITUDE TOJARD MARKET WORK ~
An index summarizing the respondent s attitude toward the -
< propriety of a married woman with young school-aged children
working outside the home.. In 1967>and 1972, respondents were
- asked about their Attitudes toward a married woman with
- children between the ages 6 and 12 working outside the home
_ under three circumstances: first, if economically necessary;
second, if she wanted to and her husband agreed; and third, if
she wahted to and her husbBand disagreed. There were five -
possible answers to each question ranged on a Likert scale
from "definitely not all right" to "definitely all right.'
The composite index was obtalned by summlng the responses to
the three gquestions. The resulting index ranged from a value -
of 3 (most unfavorable) to a value.of 15 (most favorable)..A
favorable attitude is defined as codes 12 through 15; an *-
~unfavorable attitude is defined as codes 3 through-9; -an
amblvalent attitude consists of codes 10 through 11. See
- ‘items 6fa, 66b, apd 66c in the 1967-schedule end items Yoa,
4L2b, and U42c in the 1972 schedule. :

{(

VERAGE HOUBLY EARNINGS :
Usual gross rate of compensation per hour on job held by a
wage and salary worker during the survey week. If a time unit . -
b “other than an hour was reported, hourly rates were computed
by first converting the reported flgure into a weekly rate
and then dividing by the number of hours usually worked’ per
week on the job. . . : . .
AVERAGE WORK EXPERTENCE - -
This is a veriable 1ndlcat1ng thé average number of years a
perticular category of women worked at least six months
between completion of formael schooling and 1967, 1969, or
1971 FSee YEARS WORKED 1

‘BAD HEALTH ‘ :
' A binary varlable indicating that a respondent's health llmlted
‘the amount or kind of work outside the home in Wthh she ‘could
engage. [See HEALTH CONDITION.] :
BIACK | . : :
A binary variable indicating that the respondent is Negro.
[See RACE.] , - :

~
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CAREER: See text, Chapter TIT, pp. 58-60.

A% CHIID 0-5

#

_ BOSE INDEX OF SOCIOECONOMIC STATUS

An ordinal measure of the prestige of an occupation,
developed frem the responses of a sample of 197 white .-
households in the Baltimore Metropolitan Area to questions ’
about the prestige of 110 selected occupations. These - . '
rankings within each occupatlon were averaged and the mean

. values-transformed to & metric with values O to 100. The
latter scores were regressed on the 1959 median earnings

" and’ 1960 median years of school completed of the civilian
experienced female ‘labor force' employed in these o“cupatlons.
The resultanf equation was then used to estimate the mean
prestige scores for occupations in which women in the NIS

- sample were represented. [See Christine E. Bose. Jobs and
Gender: <Sex.and QOccupational Prestige. Baltimore: The
Johns Hopkins Press, 1973, Appendix E.]

BOTH INFANT AND PRESCHOOIER
inary variable indicating that the respondent had both a
chi under 3, years of age and’one 3 to 5 years of age 11v1ng
1n ‘the ‘household.

CENTER CARE- See DAY CARE CENTER . - \

CHANGE ‘IN FAMILY' s EARNINGS, 1966-1971
Actual dollar amount difference in the respondent s and her
Chusband's income from wages, salary, commission, tlps, and- -
. net self employment income in calendar year 1966 and calendar )
year 1971, Respondents' husbands reporting incomes of less
than $1,000 in either 1966 or in 1971 were excluded from the
regress1on analysis.

CHANGE IN WIFE' S WEEKS WORKED 1966-1971 ' . -

. Actual difference between the total number of weeks worked
.by the respondent in the l12-month period prior to the. 1967
and 1972 survey dates.  [See WEEKS EMPIOYED. ]

z

¥

A binary variable indicating that the respondent has at least
one child less than sixﬁYears of age living in her household.
CHIID CARE , , _ )
T Refers to an-arrangement made by a mother who works outside the

~home for the care of her child(ren) during the time she is away

from the home. The arrangements include care within the woman's
home by a relative or®a nonrelative,, care outside the woman's
home by a relative, & nonrelative, or a day care center. See
items 21d, 21b, 2lc, and 21d in the 1967 schedule. [See DAY CARE
CENTER, NONFAMILY CARE end CENTER CARE.] . \
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~ CHIIDREN: See NUMBER OF CHILDREN

CHIIDREN AFED 6-18 .
: A binary variable 1nd1cat1ng that the respondent had at least
one son or daughter between 6 and 18 years of age living in
the household. :

CIASS OF WORKER
Wage and Salary'WorVer .
© A person working for a rate of pay per unit- tlme,_
commission, tips., peyment in kind, or piece rate for
a private employer or government unit.
.~ 8elf-employed Worker
' A person working in her own unlncorporated businzss,.
‘ professlon, or trade, or operatlng a farm for profit
e ! , or fees. By
/ ‘ Unpaid Family Worker . "
A- person working without pay on a farm or in-a business
operated by a member of the household to whom she is
related by blood or marriage.

COILBAR . .
A binary variable indicating that a respondent's wages in
her survey week job were set by collective bargaining.
COMPARATIVE JOB STATUS >

Comparative job status is based on a comparison of the employer
for whom the respondent worked at two specified survey dates.
Respondents are classified into two major categorleS' "same
employer" and "different employer." The latter category is
*further divided according to whether the job change was
voluntary or involuntary. Where a worker has several jobs .
between the two survey dates in question, the reason for the
separaplon from the job held in the earlier survey week is used
~to classify the change as voluntary or involuntary.

- COMPARATIVE IABOR MARKET STATUS: See STAYER, ENTRANT, EXITER
* COMPARATIVE OCCUPATION CATEGORY

. A comparison of the respondent’ s 3~ dlglt occupatlonal codes in
the two reference perlods.

COMPARISON OF EMPLOYER: See COMPARATIVE JOB STATUS

i
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DAY CARE CENTER

}

. Sponsored facilities, group care facilities available at the

DEMAND FOR .FEMALIE LABOR

- of ‘a2 community provides jobs normelly held by women. The

EDUCATION::

EDUCATIONAL ATTAINMENT: See HIGHEST YEAR OF SCHOOL CCMPLETED

- EMNC

EMPLOYED:

EMPLOYED WIFE, l967

EMPLOYER CHANGE See COMPARATIVE JOB STATUS'

EMWC

-reported. ') [See PSU.]

¢

This refers to private or public sponsored centers or homes
which are organized to care for groups of children. These
include prekindergartens organized by the school system,
nursery schools, day care centers, settlement houses, church

respondent's place of  employment, or residential homes which .

care for children on a regular pald bas1s, klndergartens are s "
excluded. - The terms "private" and "public" refer to the

sponsorsliip or ownership of the day care fa01llty and not .

its sources of funding. - For example, ' prlvaﬁe centers may

receive stdte and federal revenue assistance and "public"

centers revenue from parent fee payments.

An indicator of the extent to Wthh the industrial structure

index was calculated for.each PSU by multiplying the number
employed (in 1960) in each of the industries within the* PSU
by the national fraction of that industry's employment
represented by women, summing the individual products, -and
then dividing the resultant sum by the total civilian
employment in the PSU (excludlng the category "industry not

See HIGHEST YEAR OF SCHOOL COMPLETED

A binary variable indicating that a respondent has ever been
married and has never had (acqulred) children. [See MARITAL
 STATUS. ]

See LABOR FORCE AND EMPLOYMENT STATUS

«

A blnary variable indicating the respondent was both married
and employed at the 1967 survey date. - [See IABOR FORCE AND
EMPLOYMENT STATUS and MARITAL STATUS. ] ' - ‘

.

A binary variable 1ndlcat1ng that a respondent has ever been
married and has ever borne (acqu1red) children. .[See MARITAL
STATUS. ]- : :

3
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ENTRANT ‘

A binary variable indicating that a respohdent who was out S

of -the labor force in time t-1 had entered the labor force

by time t. : : .
ENTRY RATE

-
t

The ratio of women who had entered the labor force by a |
specifiec survey date to all those out of the labor force at
some previous survey date (expressed in ‘percentage. terms ).

EVER TRAIN .

: A binary variable indicating that the respondent had completed
a training program.aside from regular schooling either prior
to 1967 or between.1967 and 1972. [See OCCUPATIONAL TRAINING.]
EXIT RATE ' EE , ‘
The ratio of wamen who had left the labor force by a spe01flc
survey date to all those in the labor force at some prev1ous
survey date (expressed in percentage terms).

o1

- EXITER : )
A binary varlable indicating that a respondent who was in
the labor force in time t-1 had left the labor force by time t.
[See LABOR FOKCE AND EMPLOYMENT STATUS.]

EXPEEIENCE - : :
M A series of varlables representlng a respondent s work hlstory.
[See TENURE WEEKS WORKED, and YFARS WORKED. ]

FAMILY EARNINGS 1966 -
The actual dollar amount of the respondent's and her. .
husband's income from wages, salary, tips, commissions, and -
net self-employment income during.calendar year 1966.
"Respondents whose’ husbands earned less than $l 000 were
~excluded from the regression analys1s.”

FAMILY INCOME ‘ > ,
Income from all sources (including wages and salaries, net
income from business or farm, pensions, dividends, intevest,
rent, royalties, social insurance, and public ass1stanee)
received by any femily member living in the household of ‘the -
respondent in the calendar year preceding the survey week.
Income of nonrelatives living in the household is not. included.

Ry

FEM OCC : ’ , -
A binary variable indicating that @& respondent is in a typically
female occupation. [See FEMAIE OCCUPATION, OCCUPATION'S SEX
- IABEL, TYPICALLY MAIE, or TYPICALLY FEMALE.]
234 ;




© FEMAIE OCCUPATION )

_ A continuous varlable derived from the 1970 Census of Populatlon
deta which compares the degree of representation of women in
‘e 3-digit occupation and théir representation in the experienced
civilian labor force. A negative difference indicates a
smaller-than-average proportion of women in the occupation; a
positive difference implies a greater-than-average proportion:

4

FULL-TIME EMPLOYMEVT , :
A minimum of 35 hours usually worked per week on current JOb

HEALTH CONDITION

-On the basis of respondents assessment ,of whetﬁer their health
or physical condition prevents them from working:or limits the
kind and/or amount of work they can do, they are classified into
two groups: those whose health affects work and those with no
health limitations affecting work.

ot

HIGH JOB SATISFACTION
' A binary variable indicating that the respondent reported
that she liked her survey week job very much. [See ATTITUDE
TOWARD JOB and JOB. ] :

"HIGH SKIIL :
A binary variable representlng codes 6-8 in the "Specific
Vocational. Preparatlon index. [See OCCUPATION'S SKILL .
REQUIREMENT. ] E .

HIGHEST YEAR OF SCHOOL COMPIETED ' o ﬂ? .
The highest year of "regular" school, completed by the
_respondent--from O to 18--as of the survey week in 1967.°
"Regular' schools include graded public, private, and

 parochial elementary and secondary schoolsy colleges,
_v:unlverS1u1es, and profess1onal schools.

HOURLY EARNINGS: See AVERAGE HOURLY ZBARNINGS -

HOURS USUALLY WORK PER WEEK ) =
The number of hours per week the respondent usually works
in her survey weex job. [See JOB.] ‘

HUSBAND 'S AGE ' v . .
The actual age of the respondent's husband as of April 1,
‘1972, unless otherwise indicated. . . y

HUSBAND'S ATTITUDE
A binary variable indicating that the respondent reported
that her husband has a favorable attitude toward her working.
See item 67 in the 1967 schedule and item h2d in the 1972
schedule.




HUSBAND 'S EARNINGS, 1966 : o
: The actual dollar amount of income from wages, salary,
commission, tips, and net self employment income received
by the respondent's husband in calendar year 1966. Husbands
reporting less than $1,000 in earnings for calendar-year 1966
were excluded from the regression analysis. - '

HUSBAND 'S EDUCATION,--1967 . ' .
' : The highest year of "regular" -school--from O to 18--completed
by respondent's husband as of the‘survey week, 1967.:

TICIDENCE OF TRAINING: See OCCUEATIONAL TRAINING

INFANT - \ .
A binary variable indicating that the respondent's youngest
child living in the household was O to 2 years of age.

INTEREST IN WORKING ‘ . ‘

- A binary variable indicating that & respondent who was out of
the labor force at the 1971 survey date would take a.job in her
area of residence if offered to her. See item 30a in the 1967
schedule and item 30b in the 1972 schedule. : :

t

TINRA-FIRM TRANSFERS, 1968-1971 '
\ A binary variable indicating that the reason fo? the respondent's
change in county or SMSA of residence between any two survey
dates was related to the geographical transfer of the husband's
~ job with his base year employer.~ See item 91b in the 1972
" schedule. ; o o

N

INVOIUNTARQ\JOB CHANGE

A job separation initiated by the employer, as in a layoff,
~ the ending of a temporary job, or a.discharge.‘ [See
.COMPARATIVE JOB STATUS. ] '
"JOB S .
: . A continuous period of service with a given employer.
Current or Iast Job ‘
For respondents who were employed during the survey .
week, the job held during the survey week.. For
respondents who were either unemployed or not in
the labor force during.the survey week, the most
recent job.

’

JOB ATTITUDE: See ATTITUDE*TOWARD‘JOB | -
JOB SATISFACTIOﬁ: See ATTITUDEVTOWARD_JOB
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LO4 SKILL o ) S : ,
' --A binary variable representing codes 2-3 in the "Specific

TABOR FORCE AND EMPLOYMENT ‘STATUS

LABOR FORCE PARTICIPATION RATE : b

£

,

-

LFPR: See LABOR FORCE PARTICIPATION RATE o *

In the Iabdér Force-
All respondents who were either employed or unemployed
during the survey week: 4 :
Employed )

All respondents who dur1ng the survey week were
either (1) "at work"--those who did any work for
pay or profit or worked without pay for 15 hours
or more on & family farm or business; or (2) "with
a.job but not.at work"--those who did not work and

were not looking for work, but had a job or Business

from which they were temporarlly absent because of
vacation, illness, industrial dlspute, bad weather,
or because they were taking time off for various
other reasons. :
Unemployed
A1l respondents who did”not work at all durlng the
survey week and (1) elther were looking or- had
looked for a JOb in the four-week period prior to
the survey; (2) were waiting to be recalled to a
.~ job from which they had been laid off; or (3) were
- waiting to report to a new job within 30 days.
-Out of Labor Force :
All respondents who were neither employed nor unemployed
durlng_the survey week. R

»

£

The proportion of the total 01v1llan non1nst1tutlonal
population or of a subgroup of that populatlon classified

as "in the 1abor force." [See IABOR FORCE AND EMPLOYMENT
STATUS.] “ §§v . ) . ’ ' S

-

e . °

HHEM%@OFMHMNN

A binary variable indicatgng that the respondent's,place
of ‘residence (county or SMSA) on at least one post-1967

‘survey date was different from the place of res1dence as

of the 1967 survey date. - s

v

LIKELIHOOD OF SEAHJHING

A binary variable indicating that the respondent S&ld in
the 1971 survey that she would unconditionally k for work
if provided with a free day care center or home. =fers
only .to respondents out of the labor force with at Least

.one child under 18 years of age.

.

*\

- Vocational Preparation” index. [See OCCUPATION'S SKILL -

REQUI REMENT. ]

L
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MARITAL 3,TATUS . -
o L_Respondents were classified into the follow1ng categorles.

~ married, spouse present; merried, spouse absent; divorced;
separated; widowed; and never married. When the term
"married” is used in this report, it 'refers only to the —
N _ first of these categories.

A blnary variable 1ndlcat1ng that a ‘respondent [whose first
(or only) marriage occurred after completion of formal
schooling and whose first (or only) child was, born (or
acquired) after the year of her marriage] worked at least
six months during one or more of the years between her -
marriage and the birth (acqu1s1tlon) of her first child..

L

. MEDI”M SKTIL
A binary variaeble representlng codes 4-5 in the "Specific

: E Vocational Preparetion”. index. [See OCCUPATION'S,SKILL
- " REQUI REMENT.] " R

. T MIGRANT, 1967-1971: See MIGRATION DUMMY and MIGRANT STATUS..
< . s . - -t

MIGRANT, 1969-1971 . = o S e
A blnaryovarlable indicating that the respondent s place
of residence (county or SMSA) at the 1971 survey date
was different from her place of residence at the 1969
survey,date. rSee MIGRANT STATUS ]

MISRANT STATUS . “
A comparison of .the respondent s place of residence at

two dlfferent survey dates. Individuals who remain in
. the same SMSA or county are classified as "nonmigrants
or stayers"; those who cross county or SMSA .boundaries -
are claséifled as mlgrants or movers.' [See SMSA. ]
MIG RATION DUMMY v
\A binary variable 1nd1cat1ng that the respondent's county
or SMSA in 1968, 1969, -or 1971 was different from her .
county or SMSA as of the 1967 survey date. [See MIGRANT.
* STATUS . ] ‘

MSP ' ' : e .
A binary variable indicating that the_ respondent was
merried with her spouse present in the household.
[See MARITAL_STATUS.]

MULTIPLE NE[GRANT S o ‘ : -

" A binary varlable indicating that the respondent had changed‘

. _counties or SMSA's more than once between 1967 and 1971.

. - .See ‘MIGRANT STATUS ]

RS : o
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NMC v : ,

A binary variable 1nd§cat1nc that a respondent [whose flrst‘
(or only) marriage occurred after completion of formal
schooling and whose first (or only) child was born (or
vaulred) after the year .of her marriage] did not work at
least six months during one or more of the years between

¢+ her marrlage and the birth (acquisition) of her first child. -

NO CHILDREN AGED 6-18 - ; '

A binary variable 1ndlcat1ng that the respondent did not
‘have a son or a daughter 6 to 18 yﬁars of age living in
the household. . . .

NONFAMILY CARE I 1
’ - A binary variable 1ndlcat1ng that the respondent utilized -

- one of the following modes of child care during the time -
she worked outside the ,home: & nonrelative in the ¢hild's .
home; in the home of a nonrelative; a nonrelat;ve ~relative
ccmbination;- publlc or private day care center) &any arrangemeq%
combined with a public or private day care center; enrollment

. in a school-sponsored pre-kindergarten or kindergarten

prograuni—or- a s"hool-sponsored program cdmbined with any™- -
o*her mode of care. [See CHIID CARE.]

NONMARRIED ' o

' A binary varlable 1ndlcat1ng that the respondent was married,

| spouse absent; divorced; separated; widowed; or never marrled.

TSee MARITAL STATUS ] : v , . /

- NSM . . .

- ~ A binary varlable 1ndlcat1ng that .a respondent, who ‘has ever
‘been married, d@id not work at least six months dgv}ng one or
more years between completion of formal schoolin d her.
first (or only) marriage. CoE e j; i

] . / v N
NUMBER OF CHILDREN : ' .
T The actual n rber of the respondent'$s sons and . daughters
under the age of 18 living in her, household. _
NUMBER OF DEPENDENTS < . |
The number of persons who receive at least one- half of their
. support from the respondent,(or her husband), including
ochildren, parents, and other relatives, whether or not they
reside ip the household. .
NUMBER OF FAMLIY MEMBERS : : ‘ -

The actual number of 1nd1V1duals (including the respondent)

living in the household who were related by blood or marrlage
to the respondent . ‘ ..




WCCUEAPIONAL TRAINING R :
In the 1967 survey, . respondents were' asked about tralnlng or
educational programs they had ever teken ' "gside from regular

¢ . school." For each type (e.g., bus1ness college or technieal ®
. school, company training school lastlng two weeks or more,
«  other formal wocational tralnlngg and ‘general education) .
respondents were asked the kind and duratlon of the tralnlng
and whether it was used on their curren (or last) job. 'See o
items 79-81 in the 1967 schedule.l SN\ o L
"In subsequent surveys, respondents were’asked whether they
had taken any trairing courses or: educational programs ‘of \
any kind since the previous survey. If so, ‘information was R
% collected on kind, source, and duration of program and

o whether it was used on current job. See item 62 in the 1972
schedule. o N .
CCCUPATION'S SEX TABEL o T S o/

An occupation was categorized as typlcally male or typlcally
.v ... female by comparing the percentage of the experrenced civilian
' ‘labor, force as of “the 1970 Census of Populatlon which was
female (38. 1 percent) with the percentage of an occupatlon s
1ncumbenrs who were female

Any occupation in 1970 in- whlch at least L3.L percent (38.1
, . + 5 percent) of the incumbents were wouien is defined as a
- o ' ' typically female" occupatlcn, any occupation in 1970 in- ‘
: - which 33 1 percent (38.1 + 5 percent) or. less of the
incumbents were women is defined as a "typically. male"
‘occupation. Also see Chapter IV, Appendix A for a further
discussion of this variable. [See FEMAIE OCCUPATION. ]

DC“UPATION S SEX TYPE See FEMALIE OCCUPATION and OCCUPATION'S SEX IABEL
OC UPATION'S SKILL REQUIREMENT - .
o X “ s An index representing the. varylng amounts of t1me normally
" required for a person to become prof1c1ent in an occupation.
. - The varlable is based upon the index of:*'"Specific Vocational
R Preparation" (SVP), which ranges from 1 to 9, found in the
Supplement to the Dictionary of Occﬁbatlonal Titles (3rd
ed1t“on), 1966. ] A . o

. OI’I..IER . A .. ‘ . . . ) . N : . ) 0 R
’ ‘A binary varisble indicating that a respondent, who has C

. ever been married, was married either prior to or during
the year in which she completed formal schooling. =

- oUT - : " . : e . :
A binary variable indicating that a respondent was out of the
labor force in time t-] and in tlme t. [See LABOR FORCE AND
EMPLOYMENT STATUS . ] . : '

o




OUT OF IABOR FORCE: See LABOR FORCE AND EMPIOYMENT STATUS

PART TIME » ye . o

: : " A binary variable indicating that a respondént usually worked P

! maximym of 3h hours per week on her-survey week job.

. y

PER CAPITA FAMILY EARNINGS [EXCLUDING RESPONDENT'S: FARNINGS ]

: '~ Annual family learnings in actual dollar amounts excluding
the respondent's-wage and salary income divided by the number
of dependents/ (inclusive of the respondent and husband).
MSee ANNUAn FAMILY EARNINGS and NUMBER OF DEPENDENTS. ]

PERCEFTION OF PROGRESS o -7
" Responses tq the 1972 question "All in all, so far as your
work is concerned, would you say that you've progressed
during the Past five years, moved backward or Just about
held your own”” See Item 53a.
n .

POST-CHIID WORK EXPERIENCE == =~ =

A varlabl% indicating the proportion of years that’a

respondent has worked at least six months between the year

of birth (acqulsltlon) of her first (or only) ohlld and

1967,

K

- POST- MARRIAGE WORK EXPERTENCE

A variable 1ndlcat1ng the proportlon of years that a
respondent has worked at least six months between her f1rst
| (or only) marriage and 1967.

éOST-SCHOOL WORK EXPERIENCE:‘ See YEARS WORKED ' -

:

blnary varlable 1ndlcat1ng that the respondent's youngest
chlld living in the household was 3 to 5 years of age.

PRESCHOOEE§ !
A

- AN .
1nary variable indicsating that a respondent was worklng
for| a.privdte employer as & wage and salary worker. [See

. CIA$S OF WORKER.] - . | \\\g
PROPENSITY TO ;HANGé JOBS ‘ ' '

N

mow. -How much would. the new Jjob have to pay for you

illing to take it?" Each response has been expressed
as a. ercentage of actual earnings in the current job, and
the resultlng figure is taken as a measure of the relative
attadhment of an individual to her current employer or, what
amoupts ‘to the same thing, of her readiness to move, given

. the, Perceptlon of a similar job offering hlgher pay. See

1tem 37. . , v

-




© GKI LL QUIREMENT See OCCUPATION'S SKILL REQUIREMENT . ™~

%

. P . -
ESU (PRMARY SAMPLING UNIT) ’ :
One of. the 235 areas of the country from which the sample
‘.for this study was drawn; usually an SMSA (Standard
| Metropolitan Statistical Area) or a county.
Lot .
RACE ! :
: "Blacks" refer to Negroes, "Whites! to Caucasians. Other .
racial groups are excluded from all analysis in this report -
REAL AVERAGE HOURLY EARNINGS
Average hourly earnings in survey week JOb expressed in |
May. 1972 dollars using the Consumer Price Indices for the
month of May of each survey year. [Sée AVERAGE HOURLY
AARNINGS ]. ' "

REAL WAGE AND SATARY INCOME
. Wage and salary earnings of the respondent in calendar. years
4 1966, 1968, 1970, and 1971 expressed in 1971 dollars using’
‘ the average of the twélve monthly Consumer Price Indices in’ *
each-of these years. [see WAGE AND SALARY INCOME. ]

WELATIV“ EDUCATIONAL ATTAINMENT
This variable compares the respondent's educatlonal attalnment
and the mear educational attainment of all respondents in h
- the same 3-digit occupatidn: code and race category. A '
.npg&tlve difference indicates a below-average attainment
by “the respondent while a positive ‘difference denotes an
above-average attainment. [See YEARS OF SCHOOL COMPLETED. ]
'
RLLAMIVW HOURLY EARNINGS
This *ariable compares the respondent's average hourly
earnings and the mean average hourly earnings of all
respondents in the same 3- digit ogcupation code and rsce -~
category. A negatlve difference indicates below-average
hourly’earnlngs while a positive diRference denotes
above- average compensatlon. FSee AV GE HOURLY EARNENGS.]

SEX LABEL: See IT‘EMALE O”CUPATION and OCCUPATION SNSEX LABEL

|
=

A variable indicating the size (in 1960) of the\civilian
labor force in the local area in which a respondent
resided in 1972. Measured in thousands of persons.

-

)

r

JKILL: 3ee CCCUPATION'S SKILL REQUIREMENT r

!
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- . A binary variable indicating that a respondent who has been
married worked at least six months during one or more years
between completion of formal schoollng and her first (or
only) marriage.

SMSA » : , :

' Standard Metropolitan Statistical Ares:.

A

N

SMSA CENTRAL CITY
A binary variable 1ndlcat1ng that the respondent res1ded in:
the central or major city within a SMSA. [See SMSA.].

SMSA NONCENTRAL CITY :
A binary variable indicating that the respondent res1ded in-
~ & SMSA but not in its central or major city. [See SMSA.]

SOUTH | ~ .
' A binary variable indicating the respondent resided in one
of theifollowing Census Divisions: -South Atlantlc, East
South Central or West South Central.

" SPACING OF CHIIDREN

The mean number of years between birth (acquisition) of the
respondent's children. It is generally computed by dividing
the total number of children of the respondent into the
number of years that have elapsed between her (first)
marriage and the birth of the youngest child currently
living in her household In the case of respondents with
only one child it is the number of years between (first)
marriage and the birth of th1s child. . :
STAYER . ' . .
- A binary variable indicating that -a respondent was in o
the labor force both in time t-1 and time t. [See LABOR
- FORCE and EMPLOYMENT STATUS ] e

»

o

SURVEY WEEK ’ '
The term "survey week" den0ues ‘the calendar week p recedlng
the date of interview. . In- the conventlonal parlance of the
Bureau of the Census, it means the "reference week."

TEENAGED CHIID .. , -
A binary variable indicating that the respondent had at -~
- least one son or daughter who was 14 to 17 years of age
residing in her household.

' TENURE : o

+ The number of years of service with the respondent s survey
week employer. : .

250
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TRAINING ’ '
" A binary variable indicating that the respondent had -

participated in a ‘training program aside from regular -
schoollng prior to 1967 or between 1967 and 1972.

"% See OCCUPATIONAL TRAINING .

TYPICALLY FEMAIE '
: A binary variasbfe indicating that in 1970 at least M3 1
percent of the incumbents of the occupation were female. -
_[See FEMALE OCCUPATION and OCCUPATION'S SEX IABEL.]

YEITALLY MALE ’

‘ ‘A binary varwable 1nd1cat1ng that in 1970 33 1 percent or
fewer . of the incumbents of the occupation were female.
MSee FEMALE OCCUPATION and OCCUPATION'S SEX IABEL.] .

UNEMPLOYED : See IABOR FORCE AND EMPLOYMENT STATUS

UNEMPLOYMENT RATE :
Rate of unemployment in the local area in which the respondent

resides. The rate is based on the 12-month average for the
specified year obtained from.the CPS for that area.
VOLUNTARY JOB CHANGE (SEPARATION) ‘
A binary variable indicating that the respondent had left
' her_l969 survey week employer for voluntary reasons during
©the period. 1969 to 1971. [See COMPARATIVE 'JOB STATUS. ]

WA”E AUD SAIARY INCOME
- The wage and salary income recelved by the respondent in
‘the calendar year preceding the survey week. It is measured
Tin actual dollar amounts. S

WAGE AND SAIARY WORKER See CILASS OF WORKER

WDS , .
, A binary variable indicating that the respondent was widowed;
= ’ leorced, or separated.. - )

WEEKS EMPLOYED ‘
~The number-of- weeks in a l2-month perlod in which the

respondent reported that she was employed.;

-~

" WEEKS IN THE IABOR FOR'E ' \
The number of weeks in a 12-month perlod that the respondent
-reported that she either worked, looked for work, or was on
layoff from a job. [See WEEKS EIMPLOY'ED and WEEKS UNEMPLOYED. ]

{
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- WEEKS UNEMPLOYED
v The number of weeks in a 12-month period that the respondent
reported she was not working but looking for work or on’
layoff from- a Job

WEEKS WORKED . o .
A variable indicating the number of weeks a respondent was
employed between the 1968 and 1972 surveys.

WES I - . -

. . A binary variable indicating that the respondent resided in
either the Mountaln Census Division -or the Pac1f1c Censuq
DlVlSlon :

WIFE'S FARNINGS, 1966 , .
The antn21 dollar amount of income from wages, salary,

o commissions, and tips received by the respondent in calendar
~ year 1966.
WIV¥E'S JOB TENURE,- 1967

The actual number .f years of serv1ce with the respondent's
1967 survey week employer

WIFE'S TENURE SQUARED
. The square of the actual number of years of service w1th
. the respondent's 1967 survey week employer.

WILLING TO USE CENTER CARE | S . /

A binary variable 1nd1cat1ng\that the respondent e1ther
expressed a preference for center. care over her current. /
child care arrangement or stated that she would be willing’
to leave her child(ren) in a day care center if one were
available to her at & cost no greater than her current
arrangement [SeeJDAY CARE CENTER ,and CHIID CARE.]

WORKED SOME SINCE 1969 : :
A binary variable indicating that the respondent worked at |
least one week between the date of the 1969 interview (1968
interview date if nat 1nterV1ewed in 1969) and the date of
,‘the 1971 1nterV1ew :

- -_ARS WORKED T - : .
’ In Chapter IV, a variable 1ndrcat1ng the number of years a
respondent worked at least six months between completion
of formal schooling and 1967.

In Chapter.V, a continuous veariable summarizing the percent
of years between completion of formasl schooling and 1967
(or between 1967 and 1972) in:which the respondent worked
six months. or more. o B

Gt
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APPENDTIX C

SAMPLING, INTERVIEWING AND ESTIMATING PROCEDURES -

-

”he Survey of Work Experience of Mature Women is one of four
rongitudinal surveys sponsored by the Employment and Training :
Administration-of the U.S. Department of Iabor. Taken together these -

. surveys constitute the National. Iongitudinal Surveys. Each of the four
. NI3 samples was -designed by the JUnited States Bureau of the Census to

represent the’ civilian noninstitutional populatlon of the United States

. at approximately the time of the initial survey. Because of. attrition

from the samples over the years of the surveys, they camnot be construed
+o be precisely representative of the civilian populatlon in any year

('-{- ECUIE 5 28 aam
J. [y [P 5§ SRRy s Sy R VY . . .

“The 1972 survey was the fourth personal interview conducted for the :
Survey of Work Experience of Mature Women.l The respondents were between
the ages of 30 and Ll at the time of the first interview in. 1967, thus, -
the age range in 1972 was 35 to L9, ; ,

oample Des gn .

' populatlon .

-

The*cohort is represented by a mult1 stage probablllty sample located
in 235 sample areas comprising 485 counties and independent icities
representing every state and the District of Columbia.- The 235 sample
areas were selected by grouplng all of the nation's counties:and independent

cities into about 1,900 primary sampling units (PSU's) and further forming

235 strata of one or more PSU's that are relatively homogeneous according
to socioeconomic charecteristics. Within each of the-strata a single PSU:
was selected to represent the stratum. Wlthln each PSU a probablllty sample
of housing units was selected to represent the civilian non1nst1tutlonal

o

Since one of the survey requlrements was to provide separate rellable
statistics for blacks, households in predominantly black enumergtion
districts (ED! s ) were selected at a rate approximately three times that )
for households in predominantly white ED's. The sample was designed to
provide approximately 5, OOO respondents--about 1,500 blacks .and: 3 500 whites..

“An initisl sample of about 42,000 housing un1ts was selected and a.
screening interview took place in March and April 1966. Of this}| number,
about 7,500 units were found to be vacant, occupied by persons whose usual
residence was elsewhere,; changed from residential-use, or demolished. On
the other hand, about 900 additional units were found which had been

.‘createdmwithin existing living space or'had'been changed from what was

lIntervietrs‘were also. conducted in 1969 and 1971; A brief mailed_
questionnaitre was used in 1968.. |

. | \2h9
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previously nonresldentlal.space. Thus, 35,360 housing units were
available for interview, of which usable information was collected for’ )
34,622 households, a completlon rate of 98 0 percent ) o

HollOW1ng the initial interview and screenlng operation, the sample
was :rescreened in the fall of 1966, immediately’ prior to the first survey
of Work Experience of Males 14 to 24. For the rescreening operation, the
sample was stratified by the presence or absence of a 1lh- to 2L-year old
male in the household. The rescreened sample was used to designate
5,392 women age 30 to LlL’'to be interviewed for the-Survey of Work ;
Experience. These were sampled dlfferentlally within four strata:
whites in white ED's (i.e., ED' s-which contained predominantly white
households), blacks 'in white ED's, whites in black ED's, and blacks-in

- Brack ED's.

'Theoﬁteld'WOrk‘i" ' ; o : . S -

Over three hundred interviewers were asslgned to each of the surveys.

'\-nce many of the procedures and the lapor force concepts used in the NIS

were similar to thoSe employed in the Current Population Survey (CPS), the
fensus Rureau used only interviewers with CPS experience. N
For the l967 survey, a two-stage training program was used to provide
specific instruction to the interviewers. First, two supervisors from each
of the Bureau's 12 regional offices were trained in Washington; they in -
turn trained the interviewers and office clerks assigned to the survey in
their regions. Each trainee was provided with a "verbatim" training
gulde prepared by the Bureau staff and reviewed by the Employment and
Training Administration and the Center for Human Resource Research of
The Thio State University.” The guide included not: only lecture material,
but a number of structured practice interviews to familiarize the
intérviewers with the questionnaire. For the 1972 survey,- interviewing
began on April 24 and continued until the end of'June. '

t

N In addition to tralnlng, a field edit was instituted to insure
adequate quality. In the 1967 survey, this consisted of a "full edit”
of the first several schedules returned by each interviewer and a partial

" edit of ‘the remalnlng questlonnalres from each interviewer's assignment.

The full edit consisted of reviewing the questlonnalres from beginning

to end, to determlne if the entries were complete and consistent and

whe*her the "skip" instructions were being followed. The interviewer was

contacted by phone concerning nminor problems and depending on the nature
of the problem, was either merely told of the error or asked to contact

" the respondent for additional information or for clarification. For more

serious problems the interviewer was retrained either totally or. in part
and the questlonnalre was returned for completion.

if problems arose, the complete edit was contlnued until the
supervisor was satisfied that the interviewer was doing a complete and

- consistent job. The partial edlt sizoly checked to determine that the

250
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interviewer had not inadverfently skipped any part:of the questionnaire
which should have been filled. Any’questﬁonna1re which failed the partial
edit was Teturned to the 1nterv1ewer for completion.”  In the 1969, 1971
“and 1972 surveys, a fULl edit" was used on all the schedules.

Estimating Methods

4 The estlmatlng proqedure used in the NIS involved multi- stage ratlo
-esulmates.

) Basic weight The flrst step was the. assignment to each sample case
of a basic weigh* consisting of the reciprocal of the final probability of.
‘selection. The probablllty reflects the differential sampllng which was
employed by color within each stratum.

Non1nterv1ew adgustment - -In the initial survey the welghts for all
those interviewed were adjusted to the extent needed to account for persons
for whom no information was obtained because of absence, refusal, or
unavailability for other reasons. ‘This”adjustment was made separately
for each of 16 groupings: Census region of residence (Northeast North
Fentrat, South, West) by res1dence (urban, rural), by color (white, black)

A}

Ratio estimates The dlstrlbutlon of the populatlon selected .for
the sample mey differ somewhat, by chance, from that of the nation as a
whole with respect to residence, age, color, and sex. Since these
population characteristics are closely correlated with the principal-
measurements made from the sample, the measurements can be substantially
improved when welghted appropriately to conform to the known distribution

of these populatlon characteristics. This was accompllshed in the initial

- survey +hrough two stages of ratio estlmatlon.,

“he first stage of ratio- estimation takes into account dlfferences at
_the time of the 1960 Census between.the distribution by color and residence
“of the population as estimated from the sample PSU's and that of the total
populaulon in each of the four major regions of the country. Using 1960
Census data, estimated population totals by color and residence for each

o reElon were computed by appropriately weighting the Census counts for

PSU's in the sample. Ratios were then computed between these’estimates
(based on sample PSU's) and the actual population totals 'for the region,
~ as shown by the 1969 Census . ) . -

In the second stage, the sample proportions were-adjusted to
independent current estimates of the &€ivilian noninstitutionalized
population by age and color. These estimates were prépared by carrying
forward the most: recent Census data (1960)‘to take. account of subsequent
aging of the population, mortality, and migration between the United
States and other countries. The adjustment was made by color within
‘three age groupings. ' : :

!
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‘ Weights for suBsequent years #. As a result of the above steps, each
~sample person has a weight which remains unchanged throughout ‘the life of
the study. The universe of study was thus fixed at the time of interview
for the first survey. Since no reweighting of the sample was made after
subsequent surveys, the group of interviewed persons is an unbiased sample
of ‘the popilation group in existence at fhe time of the first survey only. - =
The number of women with whom initial interviews were conducted“was 5,083.

Ooding and Editing

Most of the data on the interview schedules required no coding; since
a majority of the answers were numerical entries or in the form of precoded
categories. However, clerical coding was necessary for the occupational -
“and industrial classification of the several jobs referred to in.the
interview. The Census Bureau's standard occupation and industry codes
used for the CPS were employed for this purpose. Codes for other
open-ended queStions were assigned by the Census Bureau, in some cases on
+he basis of guidelines developed by the Center for Human Resource " Research
from tallies of subsamples of the returns. o

o . Thé\consistehcy edits for the interview schedules were compieted on \

the computer by the Census Bureau. For the parts of the questionnaire

which were similar to the CPS, a modified CPS edit was used. For.all

osther Sections, separate consistency checks were performed. None of the
adits-included an allocation routine which was dependent on averages or
ranijom information from outside sources, sirce such allocated data could

“.not be expected to be consistent with data from previous or subsequent

' surveys. -However, where the answer to a question was obvious from others
in the questionnaire, the missing answer wes -entered on the tape. To take
an exemple from the initial (1967) survey, if item 2la ("Is it necessary .

" for you to make any regular arrangements for the care of your children

. while you are working?") was blank, but 1egipimate”entries appeared in-

" 21b 'and ¢ ("What arrangements have you made?" and "What is the cost of |
these arrangements?") a "Yes" was inserted in 2la. In this case, only if
2ls was marked "Yes," could 21b and ¢ be filled; therefore,.the assumption
was made that-either the key punch operator failed to punch the item or
the interviewer failed to mark it. ‘

I3




APPENDIX -D . .

INTERVIEW SCHEDUIES

Thb interview schedules for the
1967 and 1972 surveys are displayed in
the following pages. Data used in the
volume that are based on the 1969 or 1971
surveys were derived from questions .
identical or analogous to those incduded
in these schedules.
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‘ Budget Bureau No. 41-R2395; Approval Expi‘r'é‘s April 30, 1968 -

Z"f}'ﬁl‘,er =301 NOTICE - Your report to the Census Bureau is conf:denudl by law {Title
. 43,-U.S, Code). Tt may be seen only by sworn Census emjiloyees and may
2 s, DEPARTMENT OF COMMERCE be used only for- statistical purposes. ¢ ‘
TBRUREAU OF THEC'NSLS - ] ¢
I. Control No. : . 12. Line nun}ber .
: ' L ’ ' » | of rcspondent ’
©  NATIONAL LONGITUDINAL SURVYEYS " - . = -
, . 3. Name . -
SURVEY OF WORK EXPERIENCE . [7 Agdress — , T —]
OF WOMEN 30 —44 v ‘ ‘ ' ' ’
1967 _
5. |nterviewed by i . :'Code
. , » 3
] 'RECORD OF CALLS ” D
Date . Time « - Comments e .
L ) a.m. . -
i s ~ p.m. . e
: | a.m. 5.
5 - Lo S
A ' . a.m.
3. - 4 ' p.m. '
. v . a. m. ’
4, . - ~p.m.
‘ . RECORD OF INTERV!EW :
interview time’ . : B ) o
Began Ended Date compl(_eted ) Comments -
am.t* *  am, -
p.m.: p.m, .
’ _ NONINTERVIEW REASON' 2

1 " -Temporarily absént
.2 " . Unable to locate respondent — Specify -

A\

3 7T Refused

e

4 © 7] Other — Speéify -

TRANSCRIPTION FROM HOUSEHOLD RECORD CARD *

|fem 2 ~ ldentification code -

o \y

Item 13 — Marital status

ltem22 —~ Tenure
1 E] Owned or being bought

2} Rented - ,
= [ No cash rent t.

Item 15 ~ Age B

Iteam 16. - Race . Items 23 ~ 25 — Land usage

1 "7 Married spouse present ) 1] White - 1 CJA 4[:] D .

. 2 Married spouse absent .; ] Negro 2 |8B s [JE R
3 Widowed “} Other ' s cC ' /' o .
4 " Divorced : : o :
s | " Separated. ¥ . '

- s { | Never married - B 1 ‘5.;
IF RESPONDENT\HAS MOVED, ENTER NEW ADDRESS . '
Number and street \ City ' L ’
County ZIP code

-s:ﬁ'” -

USCOMM-DC

o . . . . .
T N T
' ‘ ’\/_/<
. N : ‘e ’ . t® . . :
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1

I. CURRENT LABOR FORCE STATUS

1. What were you doing most of
‘LAST WEEK = )
{War_king
Kéepax'ng house
or something 2se
WK — Workihg — SKIP to 26

2 J e Wllth a job but not at work
3 UK~ Loakm'g';for work -

a S ~Goingto school
' 5 KH — Keeping house

b ., U —Unable to work —.\I\IP to

v ')(l_

©7 ' OT - Other —~ Specify :

L s

—%

- . -,

2. " Did you do any work at all LAST
WEEK not counting work around

the house? >
(Note: If‘farm or business operator
n household ask about unpald -
. work.)
1.1 Yes a 1 No —SK[{P to3

(L] in 1, SKIP to 3a.) "
3. ?)d you have a job (or business)

rom which you were temporarily -
absent or on layoeff LAST WEEK?

1 [ J'Yes - x[ ] No—SKIPto4

’ .
¢

T oo

2a. How.many hours
did you work -
LAST WEEK atall ]0bS7

’

;

30 Why were you absent from work

TLAST WEE K?.

1 [:] Own illness

2b.

.NTERVFEWER CHECK ITEM
1 17149 or more — SKIP to 6 : .
20 ]1 —-34- ASK 2¢

3. 135 - 48 — ASK 2d

=

-2 [ Iliness of family member
-3 [] On vacation

a { ] Too busy with housework,
sghool, persona‘l busmess

5 [] Bad, weather

-~

2c'. Do you USUALLY. work 35 hours or
_ more a week at this. job? ~

1 " Yes — What is the reason ;'ou
worked' less than 35
hours, LAST WEEK?

— What ss the reason you
USUALLY work less
o~ than 35 nours a week?

~

. No

o Yark the a;);xr(:;)rzag("reason)

51 Slack woﬁrk .
{02 'Mater:al Fhortage ‘
53 . Plant or machine, (epair- N
{oa . New job statted\‘during week'
25 job terminated during week
26 Comdvfmd of’mly part-time work
97 ‘Hol-:nﬂday (legal or, r‘ellgious):__
28 Labor dispute
1se . Bad weather
1o Own 1llness
f+ " Hiness of family member
v2 .Or vacauon
E “Ton busy with hbusework
e Too busy with schyol, personal |~

bus: ness etc.

Did noz want full-time work |

Full-time work' y eek unde; 35
hours .

L] ' 3 .

Other reason — Nper ify y
X :

e °

’ P

A entry in 2. \I\II’ to 6. and, enter

uorked at last ‘week. J

[lt;l

,2d 'Did you lose any time or ®ake any
time off LAST WEEK for any reason
such as illness, holiday, ot slack
work? :

1 I Yes — How many hours '
) did you take off?

-

e K
2 [ No : .

[Corret‘z 2a iflost time not already
deducted; if 2a reduced below 30,
fill 2¢; ozh sruise SKIP to 6.) .

6 (] Labor dispute

7 =] New job to begin .
" within 30 days — ASK 4c2

-8 [ ] "Qemporary layoff
(Under 30 days)

s [] Indefintte layoff

» (30 day&~or more
or no definite
recall date)

o ] Other — Speci[yjh

A SK thS

:

3b. Are you getting wages or salary for
any of the time off LAST WEEK7

. Did yeu work any overtime or at i
more than one job- LAST WEEK?.
1 .} Yes — How many '
extra hours
did you work?

2" ' No o

(Correct ’a z[ ‘extra hours not
already uzcludvd and SKIP to 6.).

1 7] Yes o .
2 [CJNo | j g

3] Self—emp!og_%d !

‘| 3c. Do-you usuaﬂ/work 35\hou,‘rs or

‘more a week at this job?

1 ] Yes - 2] No .

last week.)

(SKIP to 6 and enter job held . |

Notes o v
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L CURRENT LABOR FORCE STATUS ~ Conhnued :

_ ALK in I, SKIP to da:) . - | Ba. In.what year did you.last work at a regular full- or
4. Have you been !ookmg for work during the past 4 . part-time job ar business? Record vear last job ended
weeks? ' on-Reference Information Sheet (Labor Force Group C)
Pt - Yes : i No — SKIP tu 5a 1. ' January 1966 or later L
) -:.4:,11. What have you been domg in the 1ast 4 weeks to frnd ) 2 1962 — 65 — Specify ,,wm/l (md year .-
. work? . : ‘ ‘ . ASK 5b
’ . : : . ] : ) Month » Year . ’
“ll'\. v omethods used du not I'f’(ld list.) ’ , 3" Before 1962 — Specify year »
Chea.ked With —. o . a4 ' Never worked — SKNIP to Check ltem O, page 5
. 7..‘ State err\ployment agency | 5b. On th:t job d}dyou usually work 35 hours or more
e T : v - a week?
.. 2 i Private employment agency . . . .
’ : t _35hours or more 2 Less than 35 hours |
) <3 Employer drrectly . - ;
: S 5c. Why did you leave your last Job? N
a _r Friends or relatives L e
: : 1 t married
.8 * Placed or answered ads : N o1 b . To get marrie
NES o SN : . 02 Husband wanted her to quit .-
. % Nothing — SKIP to 5a : cL 03 Husband transferred moved
3 . Other — \peufw — ez, MDTA, unionor =~ o4 Own health
: . . pro/esswnal register, ete.. 05 Pregnancy - . . :
. ) ’ . o ' o6 | | Health of family members o \ N
‘ — ——| 07 [ Devote more time to family '
4b. Why did you start'lookl'ng for work? Was it because o8 . Seéasonal job completed :
you lost or quit a job at that time or.was tqere some " 09 Slack work or business conditions s
other reason? ’ . 1o ! Temporary nonseasonal work completed .
't Lostjob e 4 77 Other - Speri[y—y" S IR R R Unsatrsfactory work arrangements (hour pay, etc)
- s "Quit'|ob ' ' 12 (=¥ Other — Specify :
: . GO to 6 and describe that job
1 Wanted temporary o . NN : : .
, _ work o : —— ' 6. \DESCRIPTION OF JOB OR BUSINESS '
4¢. 1) How many weeks have you been looking for work? 6a. For whom did you work? (Name of company, busmess, -
. . k o - : organrzatton or other employer)
» 21 How many weeks agp did you start fooking for work? '
S ; L ~ | 6b.In what city and State is . . . located?
3) How many weeks ago were you laid off?- . : P 0 c.l v.an ¢! . c,v €
\ - Number of weeks : - City :
4d H“«lve you been looking for full-time or part- time work7 State
4 L7 Full-ume work ) 2 3 Part time work " | 6. What kind of business or industry s this? Census
. — 1.  (Forexample, TV and radio manufacturer, use only
de.'ls ther‘e any ;easqt\ why you C°“|d not také a job _retail shoe store, restaurant, State Labor \ o
. LAST WEEK? Department, farm) = , o . v
{2 71 Atready has a job '
1 Yes 3 771 Temporary iliness g / :
BN . 1.6d. Were you — fe
6 No 4 T’T Going to school o v v ‘ )
(s Other - \\pect[y ' " 1 7] P — An employee of PRIVATE company, business|
. 7 " or individual for wages, salary,or commissionl] .
: . : X 277G — A GOVERNMENT employee (Federal, State,
- ; g 5 i ?
4f. In what year did you last work at a regular full- or - N county, or focal)?
i part-time job lasting two consecutive weeks or more? . 70~ Self—employed'm“OWN busmess professnonal
v .Record year last job ended-on Reference ln[ormazwn - practlce or farm? |
< SheettLabor Farce (;roup B) . R : i .
(lf not a f;arm)—~ Is this business incorporated?
1 January 1966 ‘or later S . . ‘
<o 1 Yes . [} No -
2 71962 ~ 65 — Specify month and year
L Y SKIE ol 4 WP — Workmg WITHOUT PAY in family business |
Month ¢ year___/ . , or farm? B
. - . N - . . - {_ﬁ N
el 3 ".Before 1962 — Specify year. 6e. What kind of work were you doing? (For CMSU?\.
PN o ' , example, typist, elementary teacher, waitress,| Y5* o0
© ,a ' . Never worked 2 weeks or more; SKIP to C stock clerk) .
5 . ,"1"‘ ‘Never worked at atl Item C, Page 5
\ . . .
Q ; . o [ ) . . USCOMMeDC
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I. CURRENT LABOR FORCE STATUS - Continued . " |/
o 6f. When did you start working at this job or business?’ 6f. . o '/';
. if 1:‘766 or later, enter .b()t/l month urm' year, [ Year ——— I o /m :
- . ) o © Month _- : ——
(7. How did you find out/abcut that job? . . 7. [ State employment agepcy.
’ ’ ' ' ' 2 ] Private employment dgency
. v 3. 7] Checked directly with employer . S
1F “iher,”” specify here a 7] Newspaper ads ‘ B
' f . s {_] Friends or relatlves
. - 'S’WOther' o ' /
K CHECK X |77 Réspopdent has not worked since January 1966 — S/’\'/'P to Check ltem q, page 5
ITEM A .1 All others — 15A 8 ' | ‘ ; ‘
8a. How much ume (does dl'd) it usually take you to get / 80. ‘ o _ ’ i i
to work (one way)7 . o -
‘b, \‘/hat means of transportation do - you usually use 1o | ‘b.—1 —r'”—v -(_)\;n;&o—_—[;[\_g R
get to work? — Check as mans boxes as apply - 2 L::_] Ride with soméonk else N
T 3 { ] Busor streetcar/ .
4 {_] Subway or elevated ASK 8d
, ) , ’ * 5 T} Railroad -
Iz Uhher s Spl’('i‘f:Y /l(‘."( hd . & E] Taxicab
o =3 S .
/, s 53 nalked °”"} SKIP to Check tem B
c.-1. What is the total costof any parkrng fees or tplls c.l.o No cost
’ .you have to pay (round trip)? .
' or *$ i . per
2. How many mlles do you>go by car (round trip) o 2. Miles /

C)r\ly box | marked in 8b — \/\/[’ to (/l(’(]x Item #

Bo>g | and any of boxes '1 - 6 marked in 8b — ISK
\ .

84

‘d. What 1s the total cost ofkthe round trip by (means
of transportation given 1h b)?

)
|

d. o {7 No'cost /

l or .S : / per_ )

CHECK AN G in.item 6d — ANK 9 :
ITEM B x o o# WP in.item 6d — SATP ty (,/w(/f Item C, page

s/
9a. Tow much do (did) you earn at (job listed in 6a)? - - \ 9a. ¢ /
: . : r A Po—m— ———— | PEr — = _ . _ _
- b. How many hours a week db (drd) you usuaHy wors  \| b. Hou ]L ' i v .
al this job? ; _EULS____;_________' ______________
c. Do (drd) you receive extra! \pay when you work (worked) .11 Yes < ASK 9d
over a certain number of hours a week? [™7'No —Jcompensating time off onIy SKIP to
\ - ._] No Z " o Check dtem ( C k
, ‘ |- i ‘ ‘ ™ Nevez- work overtime . page 5 B
. . , : ‘ A R R e e e e i e — =
d. After how many hours do ( id) you receive extra pay? T Hour . per day
“. 1 Hours_ per week i
| A L L L e f il e _
e. “For all hours worked over (entry in 9d) are (were) {7} Straight time
i “you patd straight time, time and one-half, double ume. ) ] Time and one-half
| oris there some other arrang'tement7 ;,m, D juble time
. 1 Other” specify here i / - R C%‘mpensating' time off
i - "\ Other.
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IL. ATTITUDE TOWARD WORK

Respondent 1san Labor Force Group - . : , .

- B ‘s 1y _ N
CHECK | AWK in 1 or ““Yes' in 2 or 3) 1 /\1!) Revord Labor Forro (.
ITEM C | B¢ LK in Lar"Yes' in 4y = SAIP 0 22 ‘[\f’"_ - "’, oree Lroup < C
y Y7L ' ' cference ion S p
C (ALl others) — SRt 40 » on c',fl'rfnl.(h n[onrmalzvon Sh‘eel )
s LABOR FORCE GROUP A
10 How do vou fpei 1bout the fob you have now? A ’ 10. Do you
. 1 Y Like it very much?
: R 3'.“ s con Té{' 2 .. Like it fairly well? - ¢
Resoondent's comments - o )
e o 7 3 . -Dislike it somewhat?
U S 4 ' Dislike it very much?
11, what are the things you like best about your job? — After respondent gives an anwer , 1SK **Anything else?’’
x' *'_Q‘_”‘_“«*.;-”—y—;——"‘ . . . . - . N -
) = ) o
3 e .
. ; :
12. What are the 'hiﬂg\. about your job that you don't tike so well7 —Hter rmpona’mzl gives an answer, ASKA-
"Ar‘ thing eigad” .
b . 2
T : i
13. what vould vou say 1s the more rmportant thing about |13. .
- any |ob - good wages or itking the kind of work you, 1. % Good wages
are doing? . . U .
e 2  Liking the work
[ . . : . ) - [
< - Respondent’s comments _. . ) - ' e l
14a. by some chance you {and your husband) were to 140. 1771 Yes —ASK b
get enough money 10 five comfortahly without workmg,. T No — SKIP fo ¢ -
~do you think that yeu would work anyway? - , 3. Undecuded — SKIP to d _
b. Why do yos_J fee! that you would work? . V : ' . '
c. Why do you feel that you would hot work?
d. On what would 1t decend?
i ;A Q
15." Suppose sameone IN THIS AR‘:A offered y.u a job 15.
in the same tine of work you're in now. How much o
would the new job have to pay for you to be willing N
to take it? - Jtamaunt given per hourrecord dollars per
Cand oot Oiberuise, round to the nearest dollar. : ‘ . o o
‘ 1 177 | wouldn't take it at any conceivable pay
Respondent’s comwien:s - : » ’ 2 11 would take a steady job at same or less pay
16/ If for some reason you were permanently to lose your |16.
present job tommrow what wou!d you do? . o 7] Take another job | know about — ASK 1; of.
2 (7] Look for work '~ SK/P to 18 . . /,' '
» “ : .3 7] Stay at home — SK/P to 19 -
115 0her™ cpoct s hore 3 ::*.St_ Y, m i . i/
E T 4 777 Qther — SKIP to 20 , /
. . . ) . ) / -
R . USCOMM-DC .
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: . ~ T. ATTITUDE TOWARD WORK = Continued
- {17a. For whom would you'work? - : - ,

b. What kind of work do ydu think you would be doing?
) .

‘ _ " SKIPto 20c
18a. What kind of work would,you look for? ' ' o

-

“

b_ Are there any partlcular employers to whom you 1 b Number of employ'ersl‘lfsted
- would apply? . . . :
o [} Companies of a particular type N
I ‘ SKIP to.
- X {1 None 20a
i i " ' ‘ ' . L . .
2. ' :
3. : ‘
¢. Why do you mention these particular employers? _ ) i .
j - - — SKIP to 20a !
19. Is there-any partlcular reason why you plan to 9. (7] Yes — \’f’”f)
stay athome’ . ) L L LT,
L . 2N
20a. How long do you think you will continue to work at' - |20a. 1 [} Less than | year 5
" your presentjob?. v ' 211 ~4years v } ASK 205 .
‘ : : o "3 {7} 5 years or longery’ - ' s
B ' _ , 4 [ ] As longas i can > SKIP to -
5 [ 1 Don't know
b. What do you plan © do |mmedlately after you stop bor 7] Take another job | know about e |
- working at your present job? ) ‘ * 2.{ ] Look for work : } ASK 20¢ — d
Lo - | 3 [T] Stay home — SKIP to 20e ) v ‘
//f__(')[/_‘r o '-'i‘l’ he ‘~ ™ 4 [ Go to school, get addltlonal tralnlng }‘Sl\'l[’ a
1 (XN t,\pt( ) Lere 5 ‘r* 8| Other Lo ‘)1 . .
Wl“at kind of work do you think y0u will (be domg) (look far)? : .
h d. Do you think it will bé part;time_or'fullltime work? d. . [ Part-time oo *)
- h o o : 2 7] Full- time } SKIP to 21 .
e. Is there any partlcular reason why you plan to stay e 1} Yes — Speu[_\ - : i l
at home’ : o | 2 {1 No
x Respondent has no children under age 18 in the household — SKIP to 34 )
© " : ) N |
21a. ls it necessary for you to make any regular-arrange- 2la. 1 [} Yes — ASK b and ¢ |
-ments for the care of your ch|ldren while you are ) 2 [] No — ASK d°
. working? e T L __1|.
" b. What arrangements have you made? . S b. Child is caredfor -

; - . - i [} In ownihome by relative

' ' 2 [} In"own home by nonrelative _
~ - ' ' 3 [] Inrelative's home | . |
' . a [T]'In nonrelative’s home '

.5 7] At school or group.care center (day care center, }
day ‘nursery, nursery school; after-school center,
settlement house etcs)

c. What is the cost of these child care arrangements? s €. .0, % ] Nocost $_/ ' _ per i

. ' . R SKIP to 31 . ' o

‘ d Why is that? - - . ' S - : '—SKIP. to 31

we - - R

. . - (‘1 "i_
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I. ATTITUDE TOWARD WORK - Continved
. ‘ . LABOR FORCE GROUP B
22. What kind of work are you looking for? : - ’ )

.~ {23. How much would the job have to pay for you to be 23,

willing to take |t7 o : S — per
24. ))ow'many h0urs per week do you want to work? 24. . n
- . ) Hours, -
{25a. Are there any restrictions, such as hours or location 250. o S D e
of job that would be a factor in your taking a job? 1 1 Yes = ASK b 2 No — SKIP to 26
b: What are these restrictions?
' !
"3 Respondent has no children undér age 18 in"the household — SK/P to 27
126a. Nith it be necessary for,you to make any special S 1260, |~ yes _ :IS-KH b
arrangements for the Gare of your children, if you ‘ - = ‘ {"l\" E
find a job? . . __2_':—:’_{:‘9_..__'_‘__,-‘____-________________
b. What arrangements will you make? o b. Child will be cared for
_ o ’ t {1 In own home by relative -
' ~2 777 In own home by nonrelative
-3 {_] Inrelative’s home
.4 T 1 ln nonrelative's home - , SKIP to -
s ;| At school or group care center o
(day care center, day nursery,.
. nursery school, after school center,
Settlement house, etc.) =~
. 6 r"] Don't know '

| c. Why is thaw

"127.  What would you say is the more important thing about | 27.
- any job — good wages or liking the kind of work’ you
are d0|ng7 . . ) . N [] Good wages

oo

Respondent's comments : : 2 [] Liking.the work

~ |28a. If, by some chance, you (and your husband)were toget | 28a. 1 77] Yes —~ ASK b
‘ enough money to live comfortably without working, 2] No—=SKIP to c ‘
. ? . - N :
do you think you w?uld work anyway? . 3 7] Undecided — SKIP to d

b. Why do ,}ou feel that you would work? ' ‘ ' : .

c. Why do you feel that you would not work?.

5
T

' -d. On what would it depend? -

Notes - - - . » . ' - L
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. ATTITUDE TOWARD WORK — Continued

29a. what do you expect to be doing five years fromnow — | 2%a. 1 7] Working — ASK 29b = ¢
: working, staying home, or something else? s T Staying home — SKIP to 29d
/ ()[her ' >.pe(z[x here 3 ] Go to school,“ggt , . ]
. - additional training SKIP to 31
4.0 Other - -
b. What k:nd of work do you think you will be doing? <
¢. Do you chuﬁk utwulil be part-time or fuil-tjme?~ et |l Part-time - i
' s _ . T ] SKIP to 3¢
2 [ 1 Full-time v
d. Is there any particular reason why you plan o stay d. 177 Yes — Specify o
_at ho" e? : SKIP to
' _ C 3L
o 1 No
. "~ LABOR FORCE GROUP c
30a. if you were offered a )ob by some employer IN THIS | 30a. 1 1 Yes — ASK 30 b —»g ‘
AREA, do you think you would take it?. 2 ] It depends — Specify *On what’’
’ ' and ask 30 b - g
No — SKIP to 32
-b. What kind of work would it havetobe? . . o T TTTToooTTooomomTmommm o Tm T
“c. What would t.he-w:ages or salary ha\’}e'to'be?'. <.
[+ dmeouny gitén per /umr e urJ dollars and cents, $ er -
viherise .'“t'm_mulé 10 the negre st dollur. - P ‘
“d. Are there any restrictions, such as hours ‘or location doy " Yes — ASK ¢ -

.
-

0o

of ;ob fat would be a factor in your taking a |ob7 o . )
2 777 No = SKIP-to f
B, . e S SR e e D e e e e - o — —
e. ‘Nhat are tnhese restrictions? - ’
. ) A &
§. Why wou!d you say you are not looking for such a job now? - ,
g. Do you expect 1o look for work within the next year? g. 11 Yes
A ‘ b 2" 7 No
“ o ., " Respondent has no'children under age 18 in'the household — SKIP to 33
: B .- .
131, Would it be necessary for you to make any special 31. 1777 Yes ;
- SAIP
arrangements for the care of your children, if you 2 771 No — Why not? SKIP
were to take a job? s 4 . to®
. 33
' . .3 {771 Don't know o
. -/ /
Notes / [ ..
' - ¥
: | T )
!
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- IL ATTITUDE TOWARD WORK - Continued °

32a. Are there any mrcumstances under which you thmk 32::‘,_ ) .
. - you would want to take a job? . _ _ , 1 77 Yes — ASK b e

"x "No — SKIP 10 33,

Respondent’'s comments

b. Wha{ kind of work would it have to be?

§r= ~ c.. What would-the wage or salary have to be? c.
’ o Abamonnt ter per kour, record dollars anid ¢ents. :
(Ith erd ise rownd to ne are st dollyr. S SRS $ per
d. Are there any restrictions,.such as hours or R Yes — 1\[‘ 32 i
location of job.thar would be a factor in your taking o
a»,gb? . R . 2 J NO — \A[P to 33
e. What are- these restrictions? i
’ . {
B i
i
133a: What do you expect to be domg five years from now — | 33a. 1 ] Working — ASK 33 b —¢
workmg, staying home or gomethmg else? 2 ) Staymg home — SKIP to 33d - .
) . ‘ ‘ ‘ 3 {"] Go to school, get addmonal . }
. IO o spevily f:frr ‘ : training - . : SI\IP to IR R
g , - S 4 f:} Don’t know _ : 34 '
‘ ’ R : - i . s [ ] Other o ' h

b: What'kind of work_do you think you will be doing?

- ¢, Do you think 1t will be part-time 6f,full-fime work? ’ c. 1 ] Part- tlme o < _ -
' ‘ T . : SKIP to 3t S "
. . R : 2 ——] Full-time ) -
T { — e — e — e — — e e
d. Is there any particular reason why you plan to. . 1o de v [77] Yes — Specify :
- . stay at home’ . ' : _— :
2 2 T No - ]
. o - I WORK EXPERIENCE IN 1966 o
34a. Now | have some questions on your work experlence 34a. ¢ : . ' Ces g
. during 1966. In"how many different weeks did you # . ) o
work either full or part time in 1966 (not counting Number of weeks -
work around the house)7 (Include paid vacatlons,and - - . _ "
paid sick feaved - ‘ ) x 7] None — SKIP to 36a .
' b Durmg :he Weeks that you worked-in 1966, how many |. b. .
_hours-per week did you usually work? R Hours - ' .
tHECK " 71 52 weeks in 34a — {SK 35a . ’ . A v i ;
ITEM D 1 2 i .| - 51 weeks in 34a\-—'SK1P to 356 - S Lot Toe
35a. Did you lose any. full weeks of werk in 1966 because |35a. r f] Yes — How many weeks?
L+ you were on layoff frop a job orilost a job? Co 4d}u9t item 34a and SKIP [0 35c
\ ‘ S . N . : 1 x "1 No— W\IP to Check Item E page 107
b_."You’say‘you worked (entry in 3ia) weeks in 1966. b, N: ST T TIT Tt e T T ‘_,— b
In any of the rémaining /32 wec ks minus"‘ontry in 1 (] Yes —How many Weeks7 - - é%l\ .
tla)__ weeks were you lookmg for work or on Cox [T No - 5]\[‘1) m Chec/ﬂ [tem E, page 10 C
Iayoff from a job? - ~ , » .. S e
c. Were all of se weeks n one stretch7 C c. 1 1 Yes, |
@ . - ' — s'K[P to Check.ltem E
. ) . - D No, 2 :
. , : page 10 -
3 . .3 [1'No, 3 or more , . .
Q R u_s:ogm-oc'_
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. l I
o . : S - I WORK EXPER!ENCE IN 1966 — Continued
For those who did not w urh in 1966 - . . ; )
36a. Even though /ou did not work in | 966, did you spend | 36a. 't Yes — ASK b RN
. any ume t to find f ? R o o
ny ume trying to fin work or on layof from a job? 2 i No.—SKIP to ¢ and ashk about 52 we ehs
b. How many different weeks. were you lobkmg for_work-. ’ b.
" or on tayoff.from a job? , : :
. S N ‘Weeks
: . | o [ R
¢ Now let me see, During 1966 there were about (32, toc 1) Hior disabled and. unable to work
wWeems minus entries in items $la and 36b) -2 L;_‘,i Birth- Of d.llld . ‘ -
weeks that you were not working or looking fot work. 3 . ) Other famHy responsibility o[ SKIP
Wnat would you say was the main reason that you ' a |7 Couldn’t find work ‘é’} i
were nct jooking for work? . ' T o . : tec
: s .} Vacation ltem
“L' 6 {7 ] Did not want to work _ (’._
; 7 ;7] Other — Specify
y . R*Itrtu items 3tu and 356 ‘
CHE,Ci . 1 " All weeks accounted for — SK/P to Check lzem F o - )
ITEM £ -2 | Some weeks not accounted for — JSK 37 ) . o L
37.- Now let me see. During 1966 ther€ were about 13700 L“ I or disa:bled and unable to work
230 werks mings entries in items 3te and 33h)_ 2 LJ Birth of cl'-11|d o S
weeks that you.were not working or looking for work. 3 { ] Other family responsibility,
What would you say was the main reason that you -7 4 771 Couldn’t find work ’
were not toocking for work? PR .
. s {1 Vacation v
o & | 1 Did not want to work | N
. 7 [} Other — Specify ' '
Sy ) . ) © :
CHECK ; i . 0" in 6d — ISK 38 e )
WEMF 1 2z PTG or WP in 6d — NAIP to 385 .
i 38a. | see that you are self-employed. Did you work for 38a. § 7 ' Yes — A SK b : ' . : ,
_anycne eise for wages or salgry in 19667 T 2 ,I No — SKIP to Check ltém G+ . o
. . [ 8 —_—— e s s T T e e
b, in 1966, ‘ur how many emp!oyers did you work? . b Number of e‘mployers
. - TZ. MARITAL AND FAMILY HISTORY -
! Reter tis Household Ree urd Card T
1. 1~ 1 . Respondent is “never married’’ and has children of her own in : )
CHECK - i - the household — SKIP to L} ) E A Record on .
ITEMG | <« °  Respopdent is ‘‘mever married’’ and has no ¢hildren of her own Reference lnformation
|« - nthehousehold — NKIP to Check ltem!l. page 12 : ‘ Sheet . .
o2 Al others — ISA 39 - o o
9. Have you been mamed more than onr_e7 : - 39. 77 ] Once — ASK 10 L
' : _ ‘2 More tban once — Specify number
*,,. . . . . . . . ' . > \f\/l) to
40a.. When were you married? ‘a . - "~ 1 40a. Month _ - 19
o P .
2. Respondent currently married — SKIP to £2Y Record marital status and year of i
3 AN Othersv-—"!,\‘/\' wh ' rg/tllrrilage on Reference Information "‘ ' .
K - B ee s
b. .Wheh “were you (widowed, divorced, separated)? I b Month : {9 . ~7' SKIP to 12
EMC o - ‘ . o ’ . P
o : an T , o - ’

®
o




I¥. MARITAL AND FAMILY HISTORY — Continved ’ ' i
i 410 Whatwas the date of your first marriage? 410 Month - 19
' bE*‘*How was it termmated7 . N . b 1 Wldowed ' .
2T ngorced
<. When was 1t t.erm|noféa'?‘ . > € Month 19
2 Respondent:currently married — ISK Hd ) po.0rd marital staties and year of respondent’s
3 AJl others — SKIP to Lle first marriage on Re[erc hee /n/})rmatum Sheet
d.,“\Nhen -Jvere you married m.ost recently? d Month 19_ SKIP [0' )
e. What are the dates of your most recent marriage? e. From: Month__ - 19
7 P | To: - Month = _ 19
42a. Have you ever adopted any children or did your 42a. Y Tl Yes — ASK b
husband have children who came to live with you ‘ Led
when you married him? . 277 No—SKIP to t#
b. How many children? ) b.
43a. In what yoar did the first of these children come 43a.
to live with you? 19
o ) G e e e e e e e e e e e e e e e - — — -
b. How old was the child at that time? = - b7 \ )
_é. Cf allethese chlldren how many still [ive‘with you7 c, .
44a."Have you ever given birth to any children who are 44a - 1“‘:"] Yes — ."lS[\' b
not hiving with you now? . : Lo .
« 2- "} No =SKIP to 16
X e e e e e e e e e —
b. How many children? - ° b.
1 45.. In what month and year was the flrS[ chnld born? 45. . Month: 19 .
o Respondent has no c;hxldren - 91\11’ 1o C-lwck /tem f, page 12 ' _ » !
46. If | am correct, y,our flrst ¢hild was born (you first - “-6-
assumed responsnbillty for a - g_huld) in 19 s "1 Yes
that right?  Enter earliest year of birth or “‘acqui- :
. Mtion™ u[[\) a (/uld from Recard Card and items 43 2 77} No & Find out correct year-
and £5. Record year of first c/uld’s birth un . y and adjust accordingly.
/\rlerz mee Infnrmalwn Sheet. ' :
) .
Was another person presentwhlle completmg Section I¥?
i Yes i No — Go to Check ftem H, page 12 -
Would you say this person infloenced the respondent's answers?
1. Yes T iNo ’
Notes S ) \ . ' o ’
. . . . . \‘ ;’ .
'
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. _.' T X WORK EXPERIENCE BEFORE 1966 o T .
, Refer to Reference lntormation Sheet i 4 .
. 1~ Respondent has ne ked — SKIP ¢ . L .
| CHECK E espon en ,] s never worked 066 . . .
. ITEM H Respondent has worked and:
R : "2 is. has been) marned — ASK {7~ . :
> 3 ' Has never been married and haso children- of her own in the household — SKIP 10 57
~a”  Has never been married and has children of her own in the household - S[\IP to 60
EVER MARRIED RESPONDENT . : L
4740, i'd l:xe to ask you abbu't the Jongest job xou had | 47a. x [T} Did not work in that period SKIP to 48a and
between.the time you stopped going -to school full — ied whil e h' | then Check Iteml,
nme and vour (firsty marriage. " For whom did you o ] Married while still in school) page 13,
work? o ' 1 | Same as current (last) Job - ASK b
- . . ' ) “and SKIP to ko
o ‘ ' " Other — ASK b — |
b.- #hat kind of work were you doing on that Job7 Uongest assn_gn_mgn?) ______________________
: . ’
c. What kina of business or industry was that? ' ’ ; . C . _—
] -’ ' i
4 d. Were you - : . ’,
1. An employea of PR!VATE companyr business, or I R — Private
ind:viduat for wages, salary or commission?- o ® ) - o :
. 2. A GOVERNMENT employee (Federat, state, - ‘ 2 [_] G — Government )
Lol county, or localy? . ) : .
3. Seif-employed in" OWN business, professional i, 10- Self-employed § ~
practice, or farm? Cs S I '
4. dorkmg WITHOUT PAY in family business or farm?| ° 4 | _7’ WP — Wlthout pay ’
a “e. Whare was ghat 10ob located? - L e. City rr . ‘ ’
: ’ county
i C Swate. .
f. O:d vou asuably work 35 hours or more a week? - A 35 hours: or more sl . .
' : ' _2 1 Less than 35 hours -
-g. I wvat'year did you START working at that job? g. Yevar
h. In what year did you sToP work;ng at that job? h. Year' __ _____  __ ________
1 i. Then you worked there for - *h"" minus TN ) 1 b 1] Yes
' e 784S, 1S that correct? ' B : 2 ::'__,.{ No — Correct dates in “gand “h" as
. ' necessary ‘ I
i.- How 41 vou happen to leave that job? T
. : .
k. Was this the first regglér full-time job vou had k. § 7] Yes —'.%':I\'IP o 18 ‘ ,
afrer you stopped going to school full-time? : oL vy )
: : 2 1 No—ASK ! . |
!. in what year did you take your fi¥st regular full-time . oL . o .
1o tob.(exclude summer vacation jobs)? .  Year ‘ e
48a. In what year gid.you stop going to school full-time? 48a. .
! . ) . ear .
- o e ST i
9 . No years between school and marriage — SKIP to Check ltem |, page 13 . ' . .
: o - A . ) .
. b. Of the years between the ume you |eft - . b. , ' . o ' _ !
school and ypur (first) marriage in how many of these © Number/ "« : o
years would you say you worked at léast six months7 [ umoer{ —
o . - ' . _
. o . vt '
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Y. WORK EXPERIENCE BEFORE 1966 — Con’tmued

) N Refer to Reterence [ntemation Sheet . .
CHECK : ‘
T Respond&;w row has or has had children ~ ¢, 0 to (/'u LA ltem |
”-_EM ! * Respondent has no t.h«!dren —~ SKIP to 55 : *
Rere® to Rt ronc & Doteomation Sk ert » N
i . -
{. Respcndent ;s in Labor Force Group B.or C and the: E
S j T Year her fast job ended was between the year of her (f|rst) marriage and.the-year of her '
.. CHECK i frese chil d"s bxrth { or the year she first assumed responSIblllty for a child) — SAIP to 50
ITEM.J . . .
o [ ‘o Ye_ar her fast }o‘b ended is before or ts the same as. the year of her (flrst) marrlage" \[\//’
i s ek frem R page 1t~
‘ hl - W3
’ i 2 All others — ISA \1‘)\ T - v
i . .
49. Between the tume: of your (first) mamag&e ‘and the 49. . )
- birth of your first chiid, (you first assufned respon- 1 i Yes — 1\1\ 30 - B
- stbility for a child) dld you ever have a’ ;ob or - e
- busmess7 : X 7 No —SKIP 1q ('/Lcu‘x/ /tem 1\ page 11 :
50a. 1'd like to knon about the ;ongest job you held 50a. , -~ . S i . . '
. Same as c re t Iast ob o1t :
- between the time of your tfirsty'marriage and the ! urrent { ) } ASK b and then -
- birth ot your first thidd {you first assumed respon- 2 - -7 Same as job between SKIP t6 5]
« Sibihity tor a child). For whom d-d you work? =, o school and marriage o .
'3 T Other — ASK b —
b, what kirg uf wo Tk weru y0u domng on that job? (Iongest assignment) v R . A
q\f'_y.,/— ’ . .
‘¢, What kind of business or industiy, was that?, - i s
d. rWue you — d, -
L. An emplovee of PRIVATE company, busme§s or {1 P = Private
individual for wages, salary or commission? oo . .
2. A GOVERNMENT emgicyee (Federal State, -~ 24 1 6.~ Government B
- county or localy? - .
3. Self-employed in OWN busnness professmnal 3 O.—'S_elf—employedb )
. practice, or farm? : . : - ’ T
4. Wormué, WITHOUT PAY in famuy busmess or. farm? 4 .} WP —~ Without pay ) :
- ‘-
e. Where was that job located? . . e. City or .
’ o . county
‘ - R State
f. Did you usuatly work 35 hours or more a week?  ° N ! 35 hours or more
. ' : ‘2 A,Less than 35 hours )
e b e e o
g. In what year did you START working at that job?. g. Year - °
‘h ¢ In what year. did you STOP workmg at that ]0b7 h. Year
- . Then you worked there for “A"" minus “'g’) - ' i %
[ . ) - . .,
years. is that correct? 2 {771 No — Correct dates in *'g"" and /‘h” as ‘
- o - necessary B
j. How did you happen to leave that 3ob7 T T T T T T T T T T T T T T T T T T T ]
- . ; j .
51. Of'the__-__years between your (first) marriage and |51, /
the birth of your first child (the time you assumed - \ -
res;?onmbxllty for a child), in how many of these . Number ' “ .
years would you'say you workdd at least sixmonthg?

Q . R L . USCOMM*DC
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| ‘\\' ' ' Y WORK EXPERIENCE BEFORE 1966 - Con'unued
-P ~ . K !c rtu Re Terence /Il[urmulwn Sheet
o Respondent is in Labor Force Group Bor C and the:
B ) C}:IECK T X . Year her last job ended was before her f|rst child was born (or she flrst assumed ’ ,
ITEW K ' responsrblhty for a child) — \I\IP to 65 :
. D 1 Year her.iast job ended was after her frrst child was born {or she first assumed responsrblllty
s for a“child) — ISK 32 7
i . 2 o Respondent 1S N Labor Force Group A — lSl\ 5000 ¥,
1,52 fn what month and year did you first work after-your 52. '
t- " firstchiid was boern (you first assumed respons{blllty R , , : .
“fora chrld)7 . . . Month : Year cee
- R . i
53a. | would Like to/kﬁovr’Bout the Iongest job you 53a..1 » Same as current (},'aS[ job) J )
. : ’ : {7 Sam job between school
nave held since 19 , the bnrtb of,'/ourftrst child.. 2 a??;:fﬁfge eh c 0, ASK b,
For whbm di1d you work? «. - ' . then SKIP
' : 3 ] Same as job between to 51
"marriage and child
A < 4 L:] Other — 45K b —
b. What kind of work were you dorng on that job? (longest asstgnment) ‘ T -
c. What kind of business or industry was that? L .
d. Were you - B - d. / . ‘
l. An en'ploye of PRIVATE company, business or 1 1P — Private - .
_ -ivdividual for wages, salary or commrssron7 7 ] _
2. A GOVERNMENT emptoyee (Federal State 2171 G - Government
4 "+’ county, or local)? Voo ;
3. Self-empidyed in OWN business, professlonal . 3 0 —Seif-employed ’
i - pracuce, or farm? ; - |
4., ﬁorwng ‘MTHQUT PAY in famity busrness or farm7 b WP — Without pay- -~
»é. Where was that job 1ocated? e. City or - . q
: . : ﬁounty 5 i
o State -~ - . -
. £ Did you usuatly wor\k 35 hours 6r more a week? f. '~ 35 hours or mdre .
‘ .. - ,° {2 1] Less than 35 hours 3 %
“g. In what year did you -_START-Worklng at tHat job? g. f\"ear . ‘
- . A . e B et STt T T T o T T T T T T |
h. In what year did you STOP working at that job? h.! Year |
i. Then you worked there.for "°A"" mirius A, Ly Yes _ )
—__years, 1s that correct? ) 2 777 No — Correct dul(s in “g” and “h7 as
i ' . ) . < e +_____116_(_(’_§5_gﬂ _______ R
j. How did you happen to leave that job? .. )
- :
T N ? / N
154, Of the years since your first child was born, 54. ‘ ) :
inhow many of these years would you say you )', ‘ Number f C_SKIP to 65
workeg at least six months? B o . : s
Notes v ~/lﬁ ’ ‘
| , . I
7, 'r ' : I




|

" Y. WORK EXPERIENCE BEFORE 1966 - Continued .
. ’ . RESPONDENT HAS NO CHILDREN ,o [
55a. I'd tike to know about the Iongest job you have held 55u. X ;‘7 Has not worked - 91\1P to 6.)
£ ? . . .
& . smc_e your { zrst) marriage.- For whom did ?/ou‘wo,rk 1 Same as current (Iast) ob ' . .
N o “{ ASK b and i
. ) , o ' 2 Same :;15 ]Ob between .school SI\IP to 56
o - i S ““and marnage o
| | omer_fsz\b_, S
! ' "“/‘f“‘,‘““““"‘“"“T"‘“."‘
b. What kind of work were you domg on that job? (longest assugnment) . . - -
-
c. What kind of business or Industry was that? ; . n :
- . | Y 5
3 :
d. Wee ybu - . o ) S " d. B o
f. An employee of PRIVATE company,business or 1] Pe— Pfivétg
.+ndividual for wages, salary or commgsswn7 e
o 2.A GOVERNMENT emp!oyee (Federal State, 2016G6- Govérnment . " -
county, or local)? . . N Iy e ’ oL e .
3. Self-employed in-QWN busmess professmna! 3'?] 0 1,Self-ér'nployed . o i
practice, or farm? . . ’ ) T - '
4.’Workmg WITHOUT PAY in famzly busmess or farm? |. a1 WP — Without pay ° ' ° “ -
) I el R B T e e e e b
e Where was that job located? ) e. City’ or e " - _ i
) ' ' ) - ocounty, - - , — -
[ ’ ‘ ’ ‘ 3 -
X _ State '
f. Did you usual'i_y' work 35 hoéurs or more a week? £, {f"‘j 35 hours or more - L '
- X . .- ! T ce s ’ . ; .
277 Less than 35 hours .
o - e e o taine
.9- In'what year did you START working at that job? g. Year ot
R B e i SRRl So oo
h. ln what year did you STOP working at that ]0b7 ‘ ,/h.i Year / y
i.. Then you worked there for /*“h*" minus “‘g*) = o \% Yes . . . / . . r’
" . : - ’ ) 2] No —~ Correct dates in ** » and “hr as T
- 7€AFS, 1S the:t‘{:o'rre -t " . mecessary & ;l. R ..
j. How did you happen to leave that job? . B ’[- ' -
. _ '.‘i.\ ’
56. Of'the years since your (first) marruage. in how {56. L SR B
many of these years'would you say you worked at Number — SKIP to 65 : N PR
. least six months? . , ' . . :
Notes l . - N
- . ' o -
’ .~ L I G
'_ ~ 1 \ .
. - uscomm:bc | -,
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B . RS
i, N\ L J . - ¥. WORK EXPERIENCE BEFORE 1966 — Continued , -
N/ . NEVER MARRIED, HAS NO CHILDREN
P! j
7 57a.71'd like to ask you about the first job at which you 57a..1 1§ j Same as current (last) job — ASK b aud SI\IP
worked at least six months, after you stopped - — : . tg ko,
going to school full-time. For whom did you work?
: .- M S " Other — ASK b _z . -
i . . e S —
‘b.a-W_hat kind of work were you doing on that j{b? (lnngesv a55|gnment) .
/ "/ i * t : . .
¢, What kind of business or indystry was that? \ ) e
d. ‘Were you — , . . td. Lo
t An employee of PRIVATE company, business, or ) 1 [ P — Private
individudl-for wages, salary or commission? St . - e
2. A GOVERNMENT employee {Federal, State, . | 2._3G- Government B
_ county, or local)? S N ) . >
: 3.-Se)f—enp!oyed in OWN busmess professnonal ‘ ‘ = C 3 7 O — Self-employed
v practice, or farm? - < : ST, o »
& 4. Working WITHOUT PAY in family business or farm? el ] WP — Without pay ™
e: Where Wés that job Jocated? . e. City or:. ,
o : county . ~
i State .
) f. Did you usually work 35 hours or more a week? . h .o : f‘ 35 hours or more ,
K3 A ! . . * -, . .
i 2 " 'less than 35 hours ]
A , -~ - ] . _ - o_ —; ————————— —Em - T T T T T T
* g. In what year did'you START working at that job? . g. Year v
' { ) 5 : e e e e L e
‘ . N " » ' . 3 '
~h. In whay year did you STOP working at that job? ' ~h. Year _
i. Then you worked there for ¢ A"} minus “'g"") .o Tl Yes e
. : » . { ¥ 3 ITPRL) ofr
years, i1s that correct? ’ 2 T No — Correct dates in g alld
, . ! necessary
’ j.- How did you happen to leave that job? . O S
e o ! £ . - " . Co v
k. Wa;tthss*mé first regular qu -time job*you had after k. 1777 Yes - SKIP t’o'58~ )
? - , -
‘ _you stopped gosng to school full-time? » wx No — ﬁl\ ! - ) ,
- I. in what year dd you‘talée your first regular full-time ' I . .
job {exclude summer vacation jobs)? | Year .
Notes :
] / . o )
¢ I i
,q ’ s » .
) //
\41 - » i / "

R

' : [ -

(A

%
[
.
o

-
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.

. Y. WORK EXPERIENCE BEFORE 1966 — Continved = - -
= " . i .
58a. Now, of all the jobs you have ever had, 1'd ljke 58a. [T Same as current (last) job ) ASK &
: to know about the one at which you worked he * o o ahd SKIP
longest For whom did you work then? BT 2. ] Same as first job } o 59
. ‘ . o 31:]Other lslxb—j‘ : v
b, What kmd of work were you doing on that ; bb? (longest assignment) J ‘
| o S S
c. What kind of busmness or industry was tha%? . o ’ S
. . \.\ ’
d. Were you — SN ‘ d.
I. An employee of PRIVATE Eom.pany. business, or - | 1 {77 P —Private . o
individual for wages, salary or commission? : o °
$e 2. A GOVERNMENT employee (Federa! State, . 2 {::] G — Government .
: -~ county, or lokal)? /' i
3. Self-employed.in OWN bu%lness professmnal A 3 [ 1 0 — Self-employed
‘practice, or farm? C e . .
| 7 4. Working WITHOUT PAY in famlly busuness or farm7 a [ ] WP — Without pay
e. Where was that job Iocated7 ' ) e. City'or’ y
: S i county :
Y N . : .
\ - , " State _—
| . N ] -—-——-—--————\-"——'——'——.——— ——————
f. Did you usually work 35 hours or more a week? ! f. 7} 35 hours or more
o - o : k : oy 2»@ Less than 35 hours
g. In what year did'you START working at that job? | "g. Year ’
i - 'b. N B . . ’ " . D e I B L e T S
¢ h. In what year did yp'uSTOP working at that job_z‘ _h. Year
i. Then you worked there for (3'h>" minus *g”) i.1 [:] Yes - :
: yeurs, is that coirrect? _ - ' 2 [:] No — Correct dates in “‘g”’ ana.’ “h’ a
o ‘ o necessary
' How did you happen to leave that job? . - T
. . . . :
59a. In wha’t'year did you stop going to school full-time? 5%a. _
_ , L : - Year
b. Of the: years since you left school. in how b. o ;';, - .
many of these years would you say you. worked at Number _ SKIP t0 65
least six months? : - : ; _
E Notes . LT |. B
. |
. . ‘ - X
5 .
o E — ) : USCOMM:-DC
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/X \WORK EXPERIENCE BEFORE 1966]~ anti‘nued T
B \ MEVER MARRIED,HAS CHILDREN\ -
60a. I'd like to ask you  about the lox‘ugest job. you had 60a. x {7 Did ndg work in this period — SKIP to 6la ard
between the ume you stopped gomg to school full-time ~ then Check ltem L, page 19
and the birth f your fnrst child.i For whom did you - ;o
work? ‘,) : e
: \
e, \ 2 ..
« b, What wind of, work were you domg on that |ob7 (Iongest ass_lg—r;m_en_t)_ .
/ e
} €. whatiind of business or industry HwasI that?
] “\
d. Nere you —,? : ’ ‘\ d.
‘ t. An efployee of PRI VATE company business, or R
ingividual for wage% salary or c0fnmlssuon7 '
. 2. X GOVERNMENT employee (Federal State, .2 ] G — Government
' county, or focal)? ‘ . . i
3/ Seyfemployed in OWN bus: ness profess/gnal . 3 0
.{ practice, or farm?. . .. . -
4. Work.ng ‘MTHOUT PAY in famxly busmess or farm? { - WP - W|thout pay '
e, ‘v'he,re ~as that job tocated? 1 e C!F;V or .
S ' N o © county P H i
; o \1 T State ’ |
f. {D;d y G -Jsugny work 35 hours or more a week? - f.'{':;_ 1 35 hours or more” \ . o .
' ! . s 2.7 Less than 35 hours Ce '
A EA S . B e i i
g. !in {A%ai vear did you START working at that ;ob? - g Y:ear” [ )
] . ) . . u— —‘ ________________________
h. in what year did you STOP working at that job? “h. _‘fear
i, Then you worked there for b minis g IR i Yes - . \
oy N - n,,‘/ » . . . . . . . ‘aa “'s‘s LR}
| —...years, is that correct? o - ‘2 7 No — Correct dates in K\ antd **h7 as
- | . ‘ . . v neces sar} ‘
_j. How did you happen to leave that job? b . ST o : \ ’
: i : . L ‘ :
i TN
i . . 1N ,
" k. Was this the first regular fuli-time job you had after k.1t [ Yes — SKIP to 61
lI 7 I . —— .y
. you »r.opped going to school full-time? [ . 1 2 7] No— ASK {
‘1: In what year dld you take your first regular full- -time I
job (exflude summer vacation jobs)? e Year
. 6120. In what year did you stop gomg to school fuil-time?- " 161,
‘ : . ’ Year
: . ¥ “ e
e b Of the years be'tWeen the time you left school b
, %1 and the blrth of your furst child, in-how many of _
\ these years would yow say you worked at Ieast SiX - Number
\ fonths? . ) . I ' ’
. ' T -
- . o
El{lc » R
‘ P 7-0




. Y WO RK EXPERIENCE BEFORE 1966 — Continued ]
Retur to Reterenee lnformation Sheet N
CHECK Respondent is In Labor Force Group B or C and the '
ITEM L x  Year her!asnob ended was before her f:rst child 'was born — BKIP to 65
‘ 4 Year her-last job ended was after her flrst chlld was born — ASK 62
- 2 "Respondent 1s 1n Labor Force Group A — ISKN 62
62." In what month and year did you first work, after 62. '
© your first Lh;!.d was born? : ' lMonth year’
63a. 1'd ike to know aboutthe.!ohgeSt job you have held | 63a. 1 77 Same as current (last) job . Kb d
. o ) A an
siice 19 . the birth of your first ch.t‘d - For ' 2 [} Same as job between school( SKIP to 61 .
~whom did you work7 and child .
7 - Other — ﬁKb —/
b, What kind of work were .y.'oundo‘x'ng on that job? (lohgest_ assignment) °
¢. What kind of busmess or xndustry was that?
d. Were you — ’ d. :
1. An employee of PRIVATE company, business, or L Private
- tndividual for wages, salary or. commission? y o
2. A GOV ERNMENT ernployee (Federali, State, ' 2 71 G — Government
county or tucal)? N v . R -
3. Self-epmployed in OWN business, professmnal 70 - Seif:employed
practice, or farm? - - : -
4. Working WITHOUT PAY In f?mlly business or farm’ ' a {7 WP — Without pay e
I ‘7_________________,_______________'_.:\_._____
‘e. Where was that job focated? ~e. City or
|’ : county
. State B
f. Did you usually work 35 hours or more a week? f.o1 { _] 35 hours or more-
’ 2 {1 Less than 35 hours — . .
——————————————— ‘-"-'—-‘f;;,— - _4__
"g. In what year did yoi START working at that job? g. Year : ’
h. In what year d|dpy‘b'u STOP working at that job? h. .
"i. Then you worked there for **A"" minus “g") N\ i .1 Yes
years, is that correct? g 2 []'No — Correct dates in ‘g’ and “lt”
: o o 17 necessary
s
j- How did you happen to leave that job?
64. Of the years svincé you had your first child, 64. o : -
in how many of these years would you say you ~Number : ]
worked at least.six months? , ' - T
65. . Aside from any work that you have actually done, what other kinds of work can you do? — After thc reepondem
gives an answer, ask ‘‘Anything else?’’ . .
U“) ~ — - - ; - sy
@) : - | : : S
3) e . . J——
Q f N o USCOMM-DC
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. ~ :
o Y. ATTITUDE TOWARD WOMEN'S ROLE
66.° Mow I'd like your apinion about womenworking.' People have different ideas about whether married women ‘should
wWork, Here are three statements about a married woman with children betwuen the ages-of 6 and 12. (I{AND
. CARD TO RESPONDEN T In each case, how do you feel about such a woman taking a full-time job outside the
P nome. IS it defmxtely aH right, probably ali r|ght probably not ali right; or deftnltely not afl right?
: ’ L, |' R ! N
: . I Definitely ! Probably 1 Probably ! Definitely! No
_Statements bl ! all - ' novall_ ' potall 1 .opinion,
. o ' : toright 1 right ' right ! right  “lundecided
. : L ! 1. | . N :
. 1 i [ | ] t [ [ =
oot absututely necessary -to make~ends meet L] L s U P T I ST B 51 3
U - . - (e | P 1 o | 1 1 famtans
- o; if sn_‘e_mwants tiivork and her.husband agrees R ;2L .__l L 3] , 4@ i, s L
<. 'f she want< to work, even (f her husband does ‘ ! o R f e f —
. nataarncalarly hike the idea { 1 L 2 L 3 7] i 4 ‘L_J : 5t
1
: _!\"w':" e Pt e ." lurpetion Shee .
o x Respondent is not currently married — \!\IP to C/Lec/c Item Y, puge ‘31 *
CHEC‘K i ™ '
ITEM M | Respaondent is currently-marrled and . ) : ¢ )
L 1 Is i Labor Force GroupAorB— ISN 67 v T
2 s n Labor Force Group C — SKIP to 68 ;o N ) , s
i N 5
67. How does your husband feel about'your working — 67. 1+ 7] Like it very much
, s b Tk . o - f . PR . . »
does he tike it very nluch, like it somewhat, not care 2 {71 Like it somewhat !
sither way, dist :ke i1 somewhat or. dishke it very — C L
ren -3 . 1 Not care eitherway ) SKI/P to 69 ,
M L , . »
-4 _ 1 Dislike it somewhat - C -
. s . 1 Dislike it very much’
68.  How do yo 3 think your husband would feel about your |68. 1 ] Like it very much
, working now — wdaule he like 1t very. much, hke it Co2 0 Like it somewhat
I, somewhat. n r ot rajshe7lther way, d:s&xke it someéwhat or 3 . | Not care either way . R
Chisiike 1o very my o e “
Iy ‘. Dislike it somewhat :
. 5 ;. i Dislike it very much
S % - p . S : [ it - - -
69c. Nin id ke ydur oprmicn about some homemaking 69a. Do you — B
“actie.tes, Haw do you feel absut keeping house S
wgour San hame? e ping t 1 Like 1t.very much?
2 | | Like it somewhat?’
Respondent’s comments '3 | Dislike it somewhat?
' "4 7 | Dislike it very much? |
' T T e e - s . 1 Undecided
~b: How do.you fee! about taking care pf children? - b. Do yeu — ) N
) 1.1 Like it very much?:
- 2 [ 7 Like it somewhat?
) ) 3.} Pislike it somewhat?
i R . a 77} Dyslike it very much? . -
. * FEE ", : . ;o ¢
o ' - s i Un emded e
70. How do you spend most of the time when you.are not 170. 1 .:"“; Fami\Q’ housekeeplng rélated actlvmes '
o ? . Y . .
B doing b! cusework or workﬂlng‘ for pay? U!tr the . | Other altivities at,home
respondent gives an wnswer, ask Anythlng else?! b
¢ . 3 L_j Entertainment, sports, socnal actlvm’es
1y ® . : away" from home
(24 a 7] Clubs, education, church, etc-
(3) i ) . ~ e * ¢ . |
. y _ J' - ks 2
Was another perSon presentwhile completing Section ¥1?
1 v Yes : 2. '"No—-CGoto (f/u‘t'/«: [tem N ¢ N
Nould you say [hIS person |nf|uenced the respondent s answers? ) '
. [
1 “Yes 2 No v
Q ; .

E
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- .
. . - ; -® ’
o N CYII HEALTH: o ‘
CHECK 1 ‘Respondent s i Labor Force Group A or B — NKIP to T1h S
ITEM N e Respondent 1s in Labor Force Group C — {SA 7id '
1 . 1 i
71, Does your health or physicat condition - 71.
a. Keep ysu from working at a job for pay? e ‘a. 1 "Yes — SAIPto T2 . 2i 7 No— SN &
b, Limit the wind of work you can dc? o “b. 4 Yes — .S'l\//’ to 72 2, ! No— ISN.«
c. Lomit the amount of work you can do? c. v Yes — \1\11’ to 72 2, " No—_IShd o
d. Limit Cultl ot nogsework voulcan do? - d. U Yes — ASK 72 27 ""No = SKIP 673
72;:. I “) e N Ahat physical or health pfobleins do you have? .
b : '
< b whar e, areTysur act nes Lrited?
c. Haw {orzhave 700 Gren ivited i tms way? s I e Months o Years -
N { . .
S U S SR N ‘ »
73. e ,our health, compared with other 173, Excellent 3 Fair
W toabout yianr ao - .
womer ot absutylon 35_‘)&‘ as excellent, good, fair, 2 " Good 4 Poor
or poor? - e - '
" Respandert <ot mar wd  SAIP 15 T ) K T
. .
174, Doecevour hy usbard's healt’ or ph/s'cal Londmon - 174, . _
a. Keep him bram work: 1,:7 a. 1 Yes = SKIP to 75 2.0 7 No = ASK b
“b. Lomit the <rd of work he San go?” b. 1 Yes —SKIP to 75 “.2] T No = dSK ¢
c. Limitee af"ro_;s!wt sf work he can do7 c. vt Yes — ANK TS " No ~ \l\//’/u ,
7Sa. [ Yo e e The o v‘/hat physxga! or health problems does he have?
o
e S T N
-boin what way are his actooiues limited? -
. . . £
- 8o - e - \ =
c. How I3 12 kas he been ».nwad this way7 L <. P4onth-s+ Years
x ’\40 other ramdy mey bars ixvnng here — \l\/l’ to 77 . ;
"1 76a. Does ary sther mer nber of your famsly living here l760’. 11 ] Yes - ASKA b — ¢
: have a phv$ical condition or health problem which - ™~ .
Lpove 3 ey ; problem w ! “No — SKIP to=r7
iimits hes work or cther activives in any way .
o e G¥
! ‘ . ) . - ¢ -
‘b, Which family member :S thisp .- List line nurtoer us skorwn on Record Card.
El
c. What physical or heaith nroblems does te have? ¢
B, o C A “
1 o i
. X T T !
-d. In what way are h's activities, limited? o L .
: X ; )
. f
.,e. Have his health probiems influencey in any way, e. 1, 1 Yes — In what way?
your decision 10 work or not work outside the home?
’ r
R [ o N - f
q * -
1 3
. 2! iNo—CGotorr !
q ° . . a USCOMM-DC
Q N ! .
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. - JYIT. EDUCATION AND TRAINING ’

770. Nq,ow, I'd hike to ask some questions about your e |77 o Sy 2 3 4 5'-f"6' 5 8
education and speciatized training. What is the . Ol Elementary . (00T R
highest grade (or year): of regular school you have g T
ever attended? . - ) E _ o . 1t 2 3 ' -a

| o 2 High N RO S R
o ' o 1.2 3 a 5 &+
- : ‘ . ' - .3 College SURE R RN RN
~b. Did you tirish this gf'ade {year)? . . | b, \ . 1 Yes o 2 [} No
Three or more years of coflege — 1SK 77c
L.ess than three years of college'— SKIP tu'78 . v o - t .

) ¢. What was vo’ur field of study 1n college? 1oc.

% Never attended high school — SKIP to' 79 i
' Attended three or four years of hlgh school™— I\K "8u
2- AII other — \l\[l’ to T8 - _ .

780. Did you take a vocational or conimércua! curriculum 78a. 1 :, T Yesi— ASK b B el

n high school? ~ | . - No—\l\//’ to ¢ : ‘
! b. What aid you specialize in? .. ' v b. }
c. in hign school, did you take any courses in typing’ c..1 {71 Yes — ASK d—e
or shorthand? _ ' t 2 7 No—SKIP 079
d. What courses did you take? ‘ o d. v 1 Typing . 3.] 1 Both
o : ; P v . 2 . ' Shorthand '
{ . . _— e — — ——— .__ __________________

I e, How many sears did you take ¢typing, shorthand)? - e. T/plng -t '

& nea ! N . .
« Shorthand
r.-,.-_ P e e : .

79a.- Aside from regular school, did you ever take a qu- °179a. 1 Tf_'" Yes — ASK b
Lime program jasung two weeks or more at a company e 5 .
trawning school? _ _ . x . No—SKAIP to 80 .

va. wmc type sf ramning did you take? k ; ‘ . . ’ -

" c. How !ong did this trainiig last? . c. Months

d. How many hOUIS per weés?( did you 'spend on thls dot -4 a{ 115-19
pr & 2
Ogm 2_.775-9 ] 20 or more
3711014 '
! “e. Did you finish cr complete this bro.gram? [ e. 4 7] Yes — SKIP to g .
2 iffj No —ASK [ = :
3 |1 Still going on — \I\II’ to 8()
f. Why didn’t you finish or complete tis program?
g. q)o you'use this train(ng on your present (last) job? g. {771 Yes'— \‘I\"II’ ta 80
A 2] b No— l\l\ h
S e e T e e e e e — — — — —— —
. h..Have you ever used this training on a job? . h. 771 Tes : 2! | No

EMC6 o \
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pand EDUCATION AND TRAINING — Continued

80a.

Aside from regular school did you ever take any

800. -

Why didn’t you complete.this program?

technical, cémmercial, vocational, or skill training 1] Yes - ‘4"‘5[& 6.
“(not counting on—the—job training given informaliy)? - . x "] No — SKIP t0 81
. What type of training did you take? - N
. How’long did this training last? c. Months ) Lo
. How many hours per week did you spend on thls d. 1 T1r—4 a fj 15~ 19
training? 2{]15-9 51720 or more
311014 ‘
. Did you finish or complete this program? e. [7) Yes —SKIP to g
o " 2 {71 No—~dSK [ :
3 7 Still going on — SAIP to 81

g. 1 {7] Yes — SKIP o 81

g. Do yo:u.use this tra.inin"g'on your presenf (last) job?
' 2T No—dSKh o g
3 [ 7] Never worked — SKI/P to 81 o N
~h. Have you évér sed this training on a job? “hoi [] Yes 2 ['j,No
81a. Since you stopped going to schbol full time, have 8la. + [7] Yes —dSK &
: you taken any additional courses, such as - op .
- English, math, science, or art?. X_EJ No — SKIP to 82 ) _
b. Did you take [hIS course{s) in order to obtam a. b. [:] Yes — ASK c—d
certificate, dlploma or degree? | 2 ] N_o_—-:1 SK e:] o ]
c. What kind of certificate, diploma or degree is this?. )
d. Did youfinish or complet.e this course? d. 1 ] Yes
: 2] No SKIP to 82
3 [ ] Still goingon  J
e. What kind of course(s) did you take? — If more than one (ou_rs;,_ob—t-a:n—m?o%;u;n—[o_r- r_n-o;t—tm—po_r-tan;c;u_r-s: T

t

f. Months

f. \How long did this course last?
" g. How many hours per week did you spend on [hlS g. 111 ~-4 4[] 15-19
course? o .
AR 2[]5-9 s [_]20 or more .
3] 10~ I4 .
h. Did you finish or complete thi$ course? h. 1 ) Yes = SKIP to'j 3 [] Still going on —
' 2 [ No—ASKi SKIP to 82
i.” Why didn't yo:u complete this course? .o TS/ s T T T
ij. Do you use this education on your present (last) i. 1°[] Yes - 3 [} Never worked
job? " 2] No V
Q - N USCUMM 0
MC o 297 -
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YIII. EDUCATION AND TRAINING - Continued. - >y

82a. Are you plannmg to enroll in any type of educational {82a. 1 [ ] Yes — ASK b—¢ s : N
? o . .
or tramlng courses in the future? X r] No = SKIP to 83
‘ eyl ke e e e e e e e e wr e e e e A e - _é._ -—
b. What kmd of course(s) are you interested in? b. 1 [] General hlgh school courses . :
Specify particular twpe o]’cou;se below:. 2 {7] Business or commercial school courses
N 3 |_] General college courses ’ . N
o N
v 4 [ -] Teacher certification program” .
s ] Gradua;e education o °
6 [ Refresher or brush-up courses -
] . 7 [} Other .
4o What is your major reason for wanting to take more courses? b
. . . . .
83a. Have you ever obtained a certificate required for 183a. , (77 Yes N 43’1\1 b
:  practicing any profession or trade such as teacher, T o . :
registered nurse, practical nurse, or beautician?: 2 [7] No — SKIP tu 8¢ S
b. What type of certificate was it?
: ¢ Is this ceruficate currently. in effect? c. [_W_']'Yes 2.[ ] No
Notes ' : .

O
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i IX, ASSETS AND INCOME

84. Is th)s house sapartment) owned or being bought by you (or your 84. [:“]:O'w'"nﬂéd‘o'r being bought , T
Jd L. husband) or i3 +Lrented”’ T2 Rented ‘ ."
’ . a ] No'cash rent > SKIP to 87,
) ths } - i . .‘,3"’1 /\ ‘
85.  in what year did ¥ou Lor ysur husuand) buy thns property’ . |85,
’ Year ° [
" |86a. About how miuch @3 you think s property would self for on 86c0. &' _ -
today's market? S ’ : :
o | ] None
b. How much: do you 107 your hushand) owe onthis property for mortgages, b S .

back iaxes,
cor‘trdcrs r,r déed, =tc

lsans, ets M (Mortgages: nc!ude deads o‘ trust, land

o [_] None

v/

Swn, or-have an investment in a 2

1 {77] Yes = ASK b

or prhfess,anal practlce7

‘B7a. Do yautor y¢ ur “usm d rent, 87a.
farm? r . .
o 2 ¢ ] No-Sl\lPto88 . : .
b. What is the total market valie of your farm operation? (Include ‘b S
~ value of tand, buitaing, house. f you own them, and the equipment, :
live stock, stored ¢reps, and orher'assets. Do not include crops
held under Commodity Credit Loans.) ’ $ .
c. Ooes that nciude the vatue'of this house? c. 1t []Yes
| 2 N9
. . - e e R e i e i g — = e =
d. How much.dc you uwe on mortgages or other debts in connection with d. s .
the farm 'tself, the eqi'pment, livestock, or anything else? (Do ‘
not count Commodity Credit Loans.) o [_] None ‘
‘88a. D you ior vour husband) own or h'ave an investment in a business 88a. 1 [ Yes — ASK b

2 [:] No—- SKIP to 89

b. Whati;s the tota! market value of all assets in the business, . b.
-~ ncluding tools and equipment? In other words, how much do you : s -
think th:s business would sell for on today’s market? (()btain
value of respopdent’s apd husbond s s/z_arg-f only.) , ) o ["] None .
. , . — - S S N
¢. What is the total amcunt of debts or liabilities owed by the ¢ s
business? (Inelnde all Liabilities as ¢arried on the books. ! -
Respondent's and _/zus.f.:qrzd"s share only.) ' o [ None
. ‘ - [ _ A
89a. Do you (or your husband) own any other real estate — not counting  |8%a. 1 [ ] Yes — ASK b
the property on which you are living? 2 [] No — SKIP to 90
t X @ | e e e e e e e e e e e e e e e e e e
b. About how much-do you think this property would sell for on o b.'s R
today's market? ) —
o {_] None
c. How much is the unpa:d amount of any mortgages on this property? c. s N -
o [ ] None ; S,
. . ) 3 et e e e e v - e e ]
d. How much other debt do you have on this property, such as back. ) d. s
taxes or assessments, unpaid amounts of, home improvement
? .
foans, home repair bills, etc : ; o []'None
90. Do you ( or other members of your family living here) have any 90.. 1 [ Yes ~Howmuch?s -
money ‘in savings or checking accounts, savings-and. loan - : ,
companies, or credit unions? ; 2 []'No*
' | V'
‘o ° , USCOMM-0C
Q <y Y. o
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IX. ASSETS AND INCOME ~ Continued

. Do you (or dny other members of your family living here) have any
of the following:

.. U.S. Savings Bonds?

%

91 : T
- N 1

¢

. a. 1[:].Ye5'—What is their

‘income ‘from working on their own or in their own business,
-professional practice, or partnership? :

IR

Aruitoxt provided by Eic:

Gros4 income - ~-__less expense P + =Net

17} Yes —How much?

2{ ] No [

face value? $
n ) t 2{ 7' No
i . . . ” —_——— e m e e — 1
b.. Stocks,; bonds, or shares in mutual funds? T b. i) Yes—What is their i
Lo ' : -~ market value? $
- - 2[ 1 No .
c. Does anyone owe you {or any other famnly member Ilvrng here) any c. 1[]Yes —How much7 s
money' N .
| 2 No }
92a. A_Do you {or your husband) own an automobile?. 92a. i [::] Yes —How many7 o
B . . ASI& b~ ‘
. 2N SKIPro93 . T
:b. What is the make and year?v—'l[ more thun one, ask about newest. b. Make
‘ v '[" : Year :
c. When was it purchased? 1 e Year
-d. Do you (or your husband) owe any money on the automobile? d. 1[7] Yes — How much? $__ <«
' Z[JNo '
)
93. Aside from any debts you have already menuoned do you (and your 93. ' ) .
husband) now owe any money to stores, doctors; hospitals, banks, 1[7] Yes —How much? $
or anyone else, excluding 30-day=charge accounts? - ' v ’
. - 2[ i No .
194. Now I'd like to ask a few questions on your income’in 1966 94.
u.;ln 1966, how much did you receive from wages, salary, a. 32
commissions, or tips from’all jobs, before deductions for taxes Co
~.. .oranything else? - o o[ "] None
\.i‘\ .- he o
'\\_..Respéndent.not married — SKIP to 9t o
T : .o . ! e
b. In 1966, how much did your husband receive from wages, salary, b. $ .
, commissions, or tips from all‘jobs, before deductions for taxes N
or anythrng else? o‘[‘_‘] one
. o e D e e e e = = —
"1 No other family members 14 years or older — SKIP to 95a
. Q ' ‘
Jn 1966, how much did all other fami;ly members living here receive c. P ’ T
. from wages, salary, commissions, or.tips from all jobs before. - ' '
... deductions for taxes or anything else? ‘ o[Z_] None -
# : . — :
95a. In 1966, did y‘ou receive any.income from working on your'own or in - 95a. ' , - . .
your own business, professional practice, or partnership? "1} Yes—Howmuch? $___
. - - o o j .
' : . 2 No
Gross income less expense =Net {:j » : -
e No other family_members |4 years er older — SKIF 10 96 -
b. In'1966, did any other family members living here receive any b. i

O . -

23 i

L
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T ASSETS AND INCOME - Confinued . | i

96. I|n 1966, did your family receive any income from operating a farm? - | 96. K ) ’ DRV -
o ' N - ' A hmYes—How much? $ : '
Gross income Ikss expense Net: 2{ ]No / ) >
Mébke the following checks ) , /.
\ ! Respondent worked in 1966 ( Number a[ weeks entered-in 3a)y An.amount should be entered in
' ’ "9 1a, 95a or 96.
4 CHECK - :
3 ITEM O 2 . Respondent dic [not work in 1966 (““Yone”* box marked i in 34ta). The * \’one " box should be
e ’ . marked in 9tagfnd ‘Yo" marked 1 95a and 96. S
° If the questionnaire fails either of the above checks, review the matter with the respondent. If it ‘
stedl fails, explain the situation. »
“197. In addmon during 1966, did anyone in thls family living hue : 97. ‘ o
‘ receive any rental income from roomers and boarders, an apartment _ :
., in this house or another buslding, or other real estate?, ' 1] Yes —How much? $
A | | 2(INo
. Gross income ( ._less expense __=Net | . A
198. in 1966, did anyone in this famnly living here receive intetest o 98.. ... '~ l .
’ dlwdends on savings, stocks, bonds, or income from estates ’ " 1[]Yes —How much? %
or trusts? ) :
| 2["INo
- - - y ‘ . B \ -
# | 9%9a. In 1966, did.you receive any unemployment compensation? 99a. 1{ ] Yes —How mapy weeks? .
. . : How much did
— " you receive
‘ ¥ altogether? $
2[>3No ‘
Y Bt et e el :
i, Respondent not married — SK/P tv.99¢ o ¢ ‘ E

7
L3

‘b, In 1966, did your husband receive any anemployment éompensation?
3 s ’ : ©

7" No other family members l4 years or old‘er - SKIP;[O 100

.....

c. In 1966, did any other family members Ilvlng here rece .v'é'f;any
unemployment compensation?

1] Yes —How many weeks? z »

! How much did
— he receive
. altogether? $
2{_] No. ’ o r

c. 1[]Yes—How much? $

~F

. .
MC . v !
:

. .. . .. -

. 2[INo,
1 100. In,1966, dxd anyone in thls famlly llvnng here receive income as 109. Mark one column for
' b resultof disability or illness such as fread list): ’ * | .each amount entered -
If “Yes' to any item€ in list, enter amount, and indicate whether
. mount
received; by respondenz or ather faley mcm{Ler oy Amount, , Other .
: ’ : - -Respondent family .
I °
. Yes No . member
. » » - . 8
I. Veteran's compensation or pension? 171 218 -
2. Workmen’ s .compensation? . *; [ 218 "
3, Aid to th€ Permanently and Totally Disabled" ' . " : s
or Aud to the Blind? . . 11 218 .
g . - *
. 4. Sacial Secunfv Desab:':m IZ"“)'ments7 1[] 2[11s ’ o
N 5. Any other dlsabllity payment? ~ 9pecn[y type ) 2[11s - - -
. ‘s : /X .
. . . / _ /‘y
. ha NI [ : .
v : £ $ '
Q - . . . .’ W ’ . _ UscoMM:DC
£8.5 ! 28
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% : ' X ASSETS AND INCOME —*Continued. 4
101, In 1966, did anyone m this famu!y llvmg here recglve any other ‘]_01'. ‘Yes - Who7—* _ .
Social Se’curvfy payments such as old age or, survivor's o ™ Respondent R
msuranc ; , 8
N S b Howmuchz s |,
s/ : S o b ' z[:j] Husband =~
/4,1'  ) - . : s ‘ : ‘( How much? $ —_—
p - L T . 3[::] Othér
e . . i ' N . ) N ’.;» ' - ' . ( )“OW mUCh? $
. S v ‘r—j No g
L /
102. In 1966, did anyone in this family living here receive any Aid 102: 1[_] Yes—»l "j AFDC
to Families with Dependent Children payments or other_public e
assistance or welfare payments? _ ; ' - How deh’ $
‘ A ‘ . ther
If Yes - What type? - i} - : / 2[_] Other |
' ) S . » o How much7 $_
- : L ) - i R 2[] No : .
" T1103. In 1966, did anyone in this family living here receive any 103. — o o
. -income from participating in a program under Title ¥ — Work 11 Yes —How much?, . $_
. ) N !
. Experience or ‘Trammg for Unemployed Parénts? : 207 No : . /
| : - - . ) : A ; ‘ /
4104a. In 1966, d;d anyone in this family living here buy any food - 104a. N““lYes— 151\ b—c " . /,
stamps under the Government s Food Stamp P!an7 i 2!*] No—SI\IP to 105 ’ i
ry . ;
. - - N ! . —— m v —— e —— Ame mme e e G —— — e - . — -—/- —
b. tn how many months did you buy stamps? - ; ' o . b. Months* - . ‘
) s PO AR
c¢. How much was youyr mo'hthly bonus? / c. $
. Lo . - . \ - “ . -
(. 1105a. In 1966, did anyone in this family living here receiye any 105aq. . - t
’ ’ pensions from {ocal, State, or Federal Government?} '
. 1Yes — How much? U S
1y ~ What type? é . ' ,"
& ‘ 2 ;NO (/'
. \“""“ .  : . D _-‘———.—'_—'-_——_f/;_—_;fl——_-
b. 1n 1966, did anyone in this farhily living here receive any other. - b. - . ‘ C /
retirement pensions, such as private employee or personal - .
retiregent benefits? . : N 1{77] Yes — How much? $
- f 7 hes™ — What type? . ' A ’ ) -
. - . S . ‘./ » . ,\‘\ ’ 2[ ] No
106. In 1966, did anyone in this famll;y living here receive 'any other |[106. v ° .
type of income, such as alimony, child support, contributions C T 4
from famiiy members {iving elsewhere, annuities, or anything ' |- ’ . S
else? . . ‘ | -, 1{]Yes —Howmuch? = $__ .
' o> o 4 . ’ . ‘.
{f =Y es”’, — What type? . : . . : P
- . : ) : 2] _JNo.
4#
Notes _ o : L B P RO
oH ' h ) ‘;A . ’ 4
' . b \"‘ . . h N [ ——
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’EMC . y o oy T /,f = i | i .
“ - » . Lo 280 // . . )
1 . ! ,




: . IX. ASSETS AND INCOME -~ Conflm)ed
. h f the fol 107. .. “Was i
107 :28;95676' did you (or your husband) purchase any of the fo Iowmg 07 Purchased? Was it new :
. . or used?
- Yes- ‘No New | Used .
|- Washing machine R 2] 1 [ 2] ¢
! . . \ . - ‘. ) )
' . 2. Clothes dryer - [ 2] ] 23 F
. - - ! . - : .
3. Electric or gas stove (N 2] [ 2]
N : - . “r
A1 N .
4. Refrigerator et 2 {7 2 (]
5. Freezer ) 3 2P 2]
. 6. Room air conditioner A C3r T2 1 [ 2[]- i
7. Television 1] 2] 1 [] 2
K " . ’ . . '
: ) \
3 -8/; Garbage disposal . 1 [] 21 v [ 2 [
. . C " : boow o ’ S
. - ¢ R . \\'l PR B
P _ ? Hi~fi or stereo [ 2 V] 2{ ] .
I . . : .
. N . . \
0. Dishwasher 1) 2] T 2 [ ]
: _ i ‘ .
108. In 1966, did you make any major expenditures on housing such C|hos. \\, ‘
as remodeling or redecorating,.plumping, electrical work, roofmg, g Yes
Pamfmg. or heatmg which cost. morf: than $2007 A L , Z\D No
g - N ‘
. . ] N B
109. Aside from anything else you have 5’nent|oned, did you_(or other 109. ) -
members of your family) have ’any"qther major expenses .in 1966 S R — No
. such as medical, dental,,accident, itrave!.“d_r\education which cost 1] Yes 2] ) ) s
» more than $209? ’ ‘ Lo . )
- P > | [
‘Notes - . ’ - . o ) i - )
. 2 "I‘ ) . & ! .
- - Aty . © :
4 | ' * v !
4 ° '.I
. .“ -$
. . ot N q s } - - ,
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D X FAMILY BACKGROUND

110. Now | have sdme-questions on your family back- HO . -
ground Where were you born7 City ortown =
: ' - : w;') . ‘
; : E . State Cdunty _
‘ { A § N
/‘ - S . : OR {7]Outside U.S. — Spevify cougtry -
'3 o ) ! b i - . r ‘
171.; For how long have you been I|v1ng in this-area?- 111 1 [ Less than | yéar N ‘\\
/WI\—-l or county of CCRRENT residence)? 2 [T | year or more — Specify., r‘
‘ 3 ] Al my life —.SKIP to 113 !
e - \ ] ,
1“12- ]

112. Where did you live before moving to . . . ‘
T fAame of SUSH or county of CURRENT residence)?

) OR [j_‘Outsid.e'U.S. — Specify country -

City or town
\“ . . \

State _ L

County

” . .

EIR SN :\..‘ .

1" 2‘3 —
_ 113a. Now 1'd like to ask & % ut your parents. Are your 113a. 1 ] BOTH parents alive
mpther And ,father i L%‘ . 2 [] MOTHER "alive, father dead
’ 3 [_] FATHER alive, mother dead -
‘ 4 [ NEITHER:parent alive, .
" b.. What about your husband’s parents — are his mothér b.v [ Respondent not marrred R ° ’
.. and father living? . «

2 ] BOTH parents alive/"

3 [] MOTHER alive, fat/er-dead

& ) FATHER alive, mofther

-5 ] NEITHER parent alive .

dead

1H4. Were your parents born in the u.s. or some other == |114. , -
gountry7 .
- a. Father a. 1 ] US. - T
' -2 [j Oéber - \pect[y - .
?).ﬁéther “ b, 1 [::] U. S N
/» ,; ‘ 2 {] Other — Specify
Ll ' — If either parent born outside (.S: — SKIP to 116
115, In what country were your grandparents born? 115, P
’/" ,a Father s mother a. 1+ ] US. , '
- 2 [ Other — Specify
>} b.Fathers fe;t-;ner by [Jus. - d -
i : : 2 {7} Other - Npeu/w : ’
; c. Mother's mother c. 1 [7].US. :
- -] 2 (] Otheq - ?pz’u[\ :
! ' - ‘ d. Mother's father d. v [Ju : -
o - . v A -2y Other - Spc’c L[)
,”6,? ‘When you were |5 years old, were you living — 116. [} On a farm or ranch? "
, 2 [ th the country, not op a farm or ranch? =
'3 [} /In a town or.small city (under 25,000)?
. "a [] In the suburb of a large city? =
’ L s [] In a city of 25,000 — 00,0007 * . B
T "6 [_] In a large city of more than 100,000? : "
: i - 2l B 3 3 | ’ : e 1;‘
: 8 T L




X. FAMILY BACKGROUND — Continued
117. With whom were you vaing when you were |5 years 117. 1+ [} Father and mother
- old? ' 2 [T7] Father and step-mother
. 3 [ Mother and step-father
If6 or 7 marked — Specify 4 [} Father
’ s [ ] Mother ~
6 ] Some other adult relative Sooei
7 [} Some other arrangement § pecily
8 { ] On my own — SKIP to 120
1184a. What kind of work was your father doing when you were 15 years old? — /[ respondent did not live weth [alh(’r at
o- that uge, ask about the work of the head of the household where she lived at age 15.
b. What was the highest grade of school completed by b.oo [ ] Never attended school
" your father (or the head of the household where you ' _
IlvedatageIS) 1.2 3 4 5 6 7 8
red @ _ . FElementary . (10 OOO0O 0D
- S STy 2 3 s
L N i o s
’ <ty 2 3 4 5 6+
3 College OooOn
_ 99 [] Don’t know ¢ B
119a. What kind of work was your mother doing when you were |5 years old?
v : v . x5 ‘
b.:What was the highest grade of school ,completed b.oo [ ] Never attended school
_ by your mother7 — ) S 2 3 a4 s & 7 8
T : o | Elementary N I O S O I
' o : . - 1 2 3 -4 : :
e , . . 2 High N
' ' ‘ 1~ 2 3 4 5 6+
, 3 College (N I O O
s ‘ .
.99 [] Don’t know
120a. How many persons, not counimg yourself are . 120a. )
dependent upon you (and your husband) for at least Number - -
v one-half of their support? ' 0 ] None — SKIP to 121
b. Do any of these dependents live somewhere else b. °
other than here at home with you? . . : :
If “Yes’> — What is their relationship to you?® . Ygs - HovT/ many?
2 [} No
121. What is-ycur Social Secuvri't'y number? . 121.
Continue with questions on page j?_ B
Notes » - ' . .
- - g — e




o

“210Y Bula1] siaquaw Aj1woj 1aylo Iy 40 IduInddxs Tom puo U014050Ps Y4 $NOGO SUOHSIrD M3} O dA0Y | MON
Y Dutat} saaq j1woy 12y Y § k| P 03nps Iy A! 51 ..w..:z

Aruitoxt provided by Eic:

IS L o
N . & - . seloN| &
Jaqunu auoydaja SS3IppPVY 1ugpuodsay - “aweN Do
’ . . - R - |. o01diysuoliejay , .
Mm0]aq U0l DUIOJuT 197Uy — ;AOMO SA0W NOA 1 UIAS PIYIDs 3G Uod nok 91atm MoUN SADM|D |14 Oy SPU3Ll} 10 $3A14D[31 OM} JC J3qunu auoydajap
" puo ‘ssaippo .oEo: ay} aw aab 9so9d nok pjnoy °ajop o} da uoyowisojuy .m_..t buiig o} awy siys jo 1094 jxau uiobo nok joB4uo> of i) pinom oy
. ’ ‘4203 10f ySD n.Eﬁ\uw:S\ ay7 up quspuodsat auo upyy alow [ ‘maraidiul ay1 Jo uonaydwos ay7 10 YSY YEL
NA[w N A N A
NA| NA[ N A =
- o
. . N A N A N A - ] : g
) N A N A . N A
» N A N A N A
I N A ° N A N A =
* o
N A =1 N A . N A o)
. - r =
B} N A N AL N A o
’ N A ] NA| - N A | :
juap.odsay . r
£El Zel . 1€l .om— - 62l i1 41 el ° 9t sZi 124 qez! ogZl. [£4%
B ) i (@snoy ayy ‘ . ZZ1 uwnjoo u - .
. _punoip ipapussio . » pinry p1033Yy = i
PyIIM }iom 199 iPpustI0 . proyasnoy o
R 13d yiom Bujjunon soy ’ SETY] oN — N ay1 wouf .
Ajjonsn . _ou) <+ | is@b oy |- + =+ (4094) .,.w.ﬁ -1 (012 doqunu auzy w.
1s29u0] ay7 p102as ° + e pip| awiy yod jooyss| Buigb ! spoib w?ﬁ.&q 13yjouq ayy 137uy o .
‘ouo upyr asou f] sinoy 107110 1ojnbas sy |- - ssaybiy ‘mpy-u1 . :
: , Auow 194419 |; (1004) jo «+ | i(10aK) [ays st soym . -127ydnnp . ‘Juapuodsat
. moy yiom | aposb (4004) | yuiys:| ,epoab| — L opN., I |dO0Y>s I ‘uoy 01 parvjas .
‘poyiom i < - pip sy 9posb | nok op s1y N pajjoiua ‘pungsny 240 oym =
. o | syeom | yswuy|  sseybry| jooyss | ysiuy i(30ak) 10 | (2967 capdunxy) EYEY] m:.:.:ﬁ 3 e
9961 ui Bujop * - som syeom | Auow moy Ve ayi| yoonlu - ..|aposb joym |-.Butpuays (‘7 judp| ; _wze.ﬁmn ne - 5
Ai0m jo pubydoyy | dY U] ‘9961 i PId | stioyw| Moy PIA |~ ¢S940 JI neest | Josy) o T Mojoq Isipr. .. | |2
o ' . : - . juapuodsas SR
A s i _ o} diys e
9961 Ul ||e 18 padiom uosiad §| J9A0 pue pjo . a6y -uoiiojay awop C
J9AO pUB P|O SIB3A p| SUOSIAd sieak GT Suosiag P10 siead pT — 9 suoSiad ) , * O
an

N ‘




&)

- REFERENCE INFORMATION SHEET

| A. Labor force status

-

(] Group A
[ Group B — Last job ended 19 3

- ‘[K:) Group C — Last job ended 19 \
;:I . . 23 .

B> Marital status

‘™7 Never married‘, oWnlb
: children in household

1 'Never married, no children
of own in household . = -~

[ Is currently married

. [ Has been married, but not
“ curregtly married

C. Year of respandent’s (First)
marriage: 19

] Respo.n’dent has no children -

D. Year first child born (first assumed
responsibility for child): 19 :

Notes

ot
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NOTICE — Your report to the Census Bureau .1s confidential by law (Ticle 13,. | Form LGT-351 . o
U.S. Code). "It may be seen oniy by sworn Census employees and may be used 2Ty . ' ).'
anly for statsstical purposes. o . : L
, .- - : " U's DEPARTMENT OF COMMERCE
B\,‘REA‘U OF THE CENSUS:
4 . .
. 5 : .
’ : , ° -~ NATIONAL LONGITUDINAL SURVEYS
o ~ * SURVEY OF WORK EXPERIENCE "
- - . OF MATURE WOMEN .
. . 1972
A =
“~ 17! Respondent a noninterview in" 1971 — Go to page 29 o ’ v
: METHODS OF LOCATING RESPONDENT WHO HAS MOVED .| = . RECORD OF CALLS » % -
Successful  Unsuccessful Date . Time Comments ’
{0y -+ - 2 New occupants ’ a.m.
~ . -
: v 2 ! Neighbors p-m )
. . 2
1 2, ~ Aparument house manager s * am. <.
’ | 2 Post office p.m.
v o2 Sc_;hool .
. a.m,
i v 2 Persons listed on information sheet ‘ pum. <
‘e
17 2 C-her — Specify : ’ .
. 7 o L o.m, : ~
J - o ’ _ ) p:m - ~ s
(e o 2t M . RECORD OF INTERVIEW ' P 2
Date completed . . " Interview time . interviewed by . o e - -
Month ~ Day - Year " |Began E nded . .
L - : a.m. . a.m.
Length of interview {minutes) | .o \
- p.m. p.m. ’ *
0o
- NONINTERVIEW REASON
f K S - v
B 1 . . -~ B R P
{77 Unable to contact respondent — Specify
AT U s, Temporarily absent — Give.return date ¢
8 [} lInstitvtionalized — Specify type : » . . . :
9 i} Refused -
0 {"] Deceased T |
A 77} Other — Specify"
) -t . TRANSCRIPTION FROM HOUSEHOLD RECORD CARD
Item 13 — Marital status of respondent ) - )
g © 17 }Married, spouse present . 3] Widowed 5. ] Separated . e ©
2 [T]Married, spoﬁse absent 4 ]Divorced © 67} Never married . ) -
B j ‘If:(pspondenr has moved; enter new address ° R ) . e
AY : . -
013 ' 1. Number and street « . S . ) -
: = N } e ’ ;
i ) 2.City . ¥ . 13, County o 4. State - 5. ZIP zode Com
j \ : ~ Co- : o .
| @3) ’ Lo N , . :
Q -
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1. CURRENT EABOR FORCE STATUS

ey

2 ) - Withajob but no[
o at work
3. LK =« L.ooking (or- work
4-,'S — Gomg to school
5 ) ' KH — Keeping house
6 U - Unab.l.e to work — SKIP

Whot were you doi.ng most of
LAST WEEK ~ working, kesping

house, or something else? "

i WK — Working ~ Skip tc 2b

Did you do ony work ot ol LAST ‘
WEEK, not counting work ‘around
the house?.

NOTE: If farm or busurles's
operator n household. ask *
about unpard work

i Yes -

/

2 No — SKIP to 3a

1

/

Jo.

ey

Did you hove o job (or business) .
from which you were tempororily,

in {, SKIP to b)

___.obsent or on loyoff LAST WEEK?

@)

) Yes 2™ NO = SKIP to 4

10T - Other — Spec'fv—[;? °

2b. e How mony hours did you work
LAST WEEK of oll jobs? .

Hours

.

@

CHECK ITEM A

z T Matenial‘shortage-

3 7" Plant or machine repair

s ' New job started during week

s 7 Job terminated aurlng week

'.s " Could find only part-time work

7" Holiday (legal or rehigioys)

8 = ' Labor dispute

9 ' . Bad weather

10 "' Own iliness !

11 . " 1liness of family member

1z "' On vacation ]

13 Too busy with housework

ta ' Too busy with school,
personal business, etc. :

ts "~ Did not want full-time work

16 | Full-ume work week
under 35 hours

17

Do you USUALLY work 35 haurs

or more o week ot this job? .
.Yes — Whot'is the reoson you
worked less thon 35
hours LAST WEEK?

Respondent worked —
49 or more — SKIP to 6a
i1~ 34 - ASK 2¢
135 - 48 — ASK 2d -

T~

""No — What is the reason you
USUALLY work less
. thon 35 hours o week?

Al
{Mark the appropriatg reason)

“1Slack.work

2d." Did you lose ony time or toke ony
“tim=z off LAST WEEK for any
“reoson such os illness, holidoy,
* or slock work?
" 71 Yes — How mony hours did
you toke off?

HOUTS
B .

.oes

o ,No ¢

NOTE: Correct 2b.if lost time not

already deducted; f 2b reduced

below 35, f1ll 2¢c. otherwise
SKIP to 6a.

3b / Why were you obsent frem work

" LAST WEEK?

@

2

3

IOWh iliness

! lliness of family member

" On vacation

"1 Too busy with housework,
school, personal business

“1 Bad weather

i Labor dispute

"' New job to beg'in, ASK 4¢
within 30 days — " and 4d(2)
" Y Temporary layoff’
(gnder 30 days)
"7} indefinite layoff :\j(,;)'

(30 days or more
or no definite
recall date)

"} Other — Specu(y -7 .

", Othér redson — Spec:fy 5

If entry 1n 2c. SKIP to 60 and

2e.

. Did you work ony overtime or ot -

more thon one job LAST WEEK?

"Yes — How mony extro hours®
did you work?

Hours .

MOTE: Correct 2b 1f extra hours _

enter job worked at-last week

not already included ond SKIPto ba

z

3c.

3

R -
Are you getting woges or solary

forony of the time off LAST WEEK?
’ A
" Yes

1 No .

“*Self-employed

3d.

@

Do you usuolly -work 35 hours
or more o week ot this job?
C

“1Yes

. .SKIP to 60 ond enter jab

.he.l{i last week.

1.
,
- o\
R
et
<
- Kl
2.
*
@
-
-
-
Notes
.

«

AN

a,

E

Aruitoxt provided by Eic:

MC290' .




\ . B

e

1. CURRENT LABOR FORCE STATUS — Continued

(1f LK™ 1n [, SKIP to b} : ’ . 5. When did you last work at a regular job or business
. ’ . .- lasting two consecutive weeks or more, either .
4o Have you been looking for work during the 74 full.time or part-fime?
past 4 weeks? .
- Date of last interview or later (item I0IR on

‘ 1 1Yes - ASK 4b / Informauon Sheet) — Specify -

z";g'o—SKleS

b. What have you been doing in the |usr 4 weeks
to find work" .

. torth . Day Year

- . — SKIP to I4a ;n page 7 .

2 *‘“Unable’” now and "*Unable’’ in item 102R on
the. information Sheet — SK/P to 66a on page 24

tMark all methods used; do not read list)

) o ' Nothing — SKiPto 5 : ’ _
: B . . - '3 ' All others — SKIP to |5a on page 7
-~ 17 " State employmient agency - N
< - . éa. | OESCRIPTIOM OF JOB OR BUSINESS
P P({/l\'/ale employment agency .
Checked with (n For whom did yau work? {Name of company, busmess
3 | Employer directiy organizatron or other employer) .
i F'r.lends or relatives . : .
5 Placed or answered ads . ¢ . N

= ' 6  Other — Specify — e.g., MDTA umo'n or » (2) Is this the full and complete name of the company?
. professional register, etc” i ' Yesr ) : :
\ o, . No - What is the full and complete name? -
= . ° o e '
Ve Why did you start looking for work? Was it because @) Do you everrefer to the company by any other name3x .

you lost or quit ajob at that time (pause) or was ~Yes — Whot.is that name? »

there some other reo'son"

> =

L b C . : . R ) E -
9 ost’jo s - _ :

2 " Quitjob ) . _"
- W d : " . . (4) "To the best of yobr knowledge has the name of the
‘ 3 anted temporary wor: ‘ * company changed in the past five years? s
s " Children are older ~ ' ) . "Yes — What was the name? ¢
” 5 En]oy working .
¢ &  Help with’ family expenses L = -
. + No ™ .
7 . Other — Specify . )
_ _ 7 _ LI - _ . A
! . b. In what city and State is . . . located? . ’
. hd C .
d.(1) * How many weeks have you been looking for work? 4 State
(2) " How many weeks ago did you start looking for work? L‘[_‘l_" -
' . c. What kind of buginess or industry is this? - .
(3) How many weeks ago were you faid off? ° (For example: TV ond radio manufacturer, retail .

shoe store, Stdte Labor Department. farm)

 Weeks : ] _ ] )

e. . Have you been Jooking for full-time or part-time work?
L ~ .. . ' ) d. YWere you — ) )
) v 7 Full-ume : ’ (038).10 " 1P~ An employee of a PRIVATE company,
2770 Part-time . ’ bysiness, ot individual for wages, sulury, .
* . ] ) or- commissions? .
£ Is there any reason why you could not take a4ob 200 G — A GOVERNMENT employee (Fedeml State, -
LAST WEEK? county, or local)
: : ) 30 1Q - Self-empivyed in your OWN buslness
1. [Already has a job L3 professional practice, or farm? P T
. — - ‘ ; . .
21 Temporary illness ’ (If not a farm) i
Yes ——— . ‘ - . . . .
i 3,1 Going to schoo) Is this business ||:\corpomfed? v i
4 't] Other — SDEC‘fy _7 Bl'ﬁ‘; Yes 32 r} No B - .
@ : : WP — Working WITHOUT PAY in fumlly business e
: ) . . or farm?
. T 57 iNo . ,
- ” d4id . . 1 b : 1 e ~ What kind of work were you deing?. (For'example - - ,
9 hen did you last work at a reguldr job or businsss " registered nurse, high'school English teacher, waitress)
.lasting two consecutive weeks or more, either .
full- tlme or part-time? - : . . - ..
] Date of '35F interview or later (item |0IR -1t What were your most important activities or duties? . g
on Information Sheet) — . : - e (For example: types, keeps dccount books, files. .
5 o sells millinery, operates busmess machme
. _ Specify - Lo L cleans buildings) . &

- . >

Month ‘Day TYear ." .
~ . AR SKIP-to [4aon page 7 3., When did you start "working for (entry in pa)? .
X . . ‘ . . ! - {Month 'Day - ,Year e
QO 3 7} All others — SKIP to |50 on. page 7 S - ’ ‘[ :

Aruitoxt provided by Eic:
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© 1. CURRENT LABOR FORCE STATUS — Continued %

CHECK
ITEM B

P or in item 6d — ASK 7a

G
D or WP an atem 6d SKiP 6 7m »

7o.cAltogether,/how much do you usuolly eorn ot this job 7a.
before deductions? .

®. ©

1
. )
°3
- ”
. i S
- &

7b..How mony Hours per week do you usuelly work

Dallars)
_Hour
Ok
S - . 00:] per: (

~z

(Doliars only)

Day

Week '

Biweekly ‘"\//\(
Month

" Year

" QOther - Specify

per
{Cents) X 7

v b.
ot this job? . w .
: . Hours -
- , —
¢. Do you raceive extro poy when' you work over o A .C. 1 T Yes — ASK d ¥
certoin number of hours? g
e 2 _'No
3 No, but received compensating
. ume off . SKIP A£o f
. ZF a _ Never work overtime o s
d. After how mony hours do you receive extro pay? d. MR
Hours per dayl :
Hours per week
« e. For oll hours worked over (entry in dj ore you poid e - %
stroight time, time ond one-holf, double time or whot? Yo ;ompensallng ume Off o
: P ’ 2 Strarght time 3
A ~ - \ 13
3 Time and one-half
. o 4  Double ume .
- - 5 Other — Specify. Iy
Ar (salory) on this job set by o*callect f =
f. Are your woges (solory) on this job set by oco ective . . DL
borgoining agreement between your employer ond o . 1 Yed - ASKg ',
i iotion? . N
union or employee ossociotion? 5> -No - SKIPio1
! S — ~
-.g. Whot is the nome of the union or employee ossociotion? .
. 3. Mo ; yee ossoc e @), 2
< . B
R . <
. . N se - - .
, . N | A
h. Are you a member of t%ot‘ union or employee ossociotion? h. . ) ¢
. i . Yes / .
. ; K 2 No . ) ,
~ i Do you generolly work the some doys eoch week ond R ) . .
- ” the some hours eoch doy?, ' Yes — ASKYy \\;
e . g .
¥ : : 2* No~SKIPtok - .
.- -
W ; ;
j. Whot hours do you usuo“ey work I8 , Regular day shift
" ' . 2 . Regular avening shift
- 3 Regutar mght shift
7 ' P _ a Sphit shift
k. Some people would like té work more hours o week it thcy\" k. . . d mi ) -
. 1d be poid for it. Others would prefer to work !eWcr K More hours and more pay ASK |

hours © week even if they earned less. Would you prefer
. ‘more hours ond more poy, fewer hours and-less poy, or
3

2

}

Fewer hours and less pay

obout the some number of hours at the-stme poy?

"I. About how mony hours would you fike to work? R

Same ‘hours at the same pay — SKIP t0 8o

m. How mdny hoyrs per week do you‘usub'lly work .

ot this job?

[ 4

T ]
e Hours = SKIP to 8a

°

-_Hours per week P

“ERIC:
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Aruitoxt provided by Eic:

rd . - B - . -
- 1. CURRENT LABOR FORCE STATUS — Continued
8a. How long does it usuolly take you to get to work? 8a. { e
Hours Minutes ’
b. Whot meons of transportotion do you usuolly use to b. - Y 1Own auto — ASK c(1)
* ¥t to work? o o ’
sk . " 2 ' 'Ride with someone else
{Mork as many boxes as apply)
Ao 3 ' Bus or streetcar
o <
a ' Subway or elevated SKIP to ¢(2)
v 5 - " Railroad
. 6  Taxicab
°®° If “'Other.'” specify here -——7 “ . Walk gn"ly . : : .
. } SKIP to Check ltem C -
- ' s  Other )
c.(1) What is the t:tul round trip cost ofdony porking fees c. ¢
ar-tolls you have to pay when you drive your own outo? (N 1. $ . per:
\ . i (Dollarsjy (Cents) I
. .
f o~ " No cost
' 1 i Day
\ R 2 77 Week v
* " Month : N . -t
(2) How many miles do yoJ go round trip? . (2) : v- T oo [
B —_ Miles
“10nl, box | marked in b — SKIP to Check ltem C . ’ . . .
: "™ Box | and any of boxes 2—6 marked in b ~ ASK d ) v . W ' Eﬁ‘_[__s_)_per. P,
d.  Whet is the total cost of the.round trip by, (means of d. e - . :
transportation in b other than own aito)? > o’ iNo cost ) ‘
' 107 Day ' K -
: 277 Week ’ ¢
" I 3 | Month
1 “ L —
"1 Enty in 3b — SKIP to 9d . B i
C"EFK item 3b 1s blank, and — ’ ®
o ) Entry |n 6d is 'P'" or "G" — ASK 9
 ITEM C “7 Entry in6d1s "0 o or “WP*' — SKIP to 9¢ " v
. Di t week? o ey -
9a, . - Did you work for mare thunvone employer last wee 9a ‘ \ 71 YEs _ SKIP to 100
H o -
© 277 ]No— ASK b .
b.” in addition to working for wages and salory did you b. . -
_ operate your own form, business, or profession : 177} Yes — SKIP to |00 s L
Iast week? _ i 21" INo—SKIPtod _ i
o -
c. b udaiﬁon to this work, did you do ony work far c. ¢ O e . .
~ wages or salary last week? : ! ]Yesd— SK”? to 10a - .
\ ' X 2771 No — ASK d
4. Did you huvo ony other job ot which you dld no' work d. ! e ‘ ’ o
5 ot all Tast weakd ) i@ 177 1Yes — ASK 100 - ~ P,
) ! 4 27"]No ~ SKIPto tla ’
. i Notes v - . .
. 7
[N > . . : -
o . . .
) “ N ] “ )
» ’ . '
. N . e
- . . Bl . A - . .
- - hd
. . E
\)’ - . el -
ERIC ) , 293
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B . : . P L
c e : R cuéRENT‘I:XBOR FORCE STATUS - Connnued -
. Farwhom did you wark in addition to tentry tn 6a)? lOa i-m
+ (Nome ¢f company, business organizglion or ' .
other empicgfrh
. ¥ . [ty - -
2 oY _ - . -
v . {

b. What kind of business or industry is this? -
. _\i{For exampie TV and radio manufacturer. reta:i

shoe store, State t.abor Department, farm)
- 4

c. Were you ~ -

i - *
d. ‘What kind of work were you doing? (For'example
¢ registered nurse. higr school Enghsh tegcher,
wailtressjy  *

% . .
e. What were your most important activities or duties?
(For example typing. keeping a<count buoks.

— An employee of o PRIVATE company, business or
individual for wages, salary, or cammission?

2{ G ~ A GOVERNMENT employee (Federal, State, county
or local)? |
3| 0 ~ Sel. employed in your OWN business, professional

practice or ighm’
al_ IWP — Workmg WITHOUT PAY in family business or farm?

- fihing. selling mudbinery)r -
L3
< )
CHECK It P or “G'inwem 10c — ASK [
'Tfu ° . TTUNE 0" or WP anatem [0c — SKIP o g
10 AI:oqe’her‘\';lwmuch do yau usuolly eorn ot this |;L
b before dedu »9@
1
. A
T
o . .
3

g. How many hours per week do you usuolly work
at this jab?

he Wi:er_t’did you start working as o (entry n [0d) for
1entry 1n [0a)?

. S " per
' (Dollars) (Cents) _7
@ 1 sHour ‘

OR

s

{Dallgrs only)-'_

. Day ’
3 Week : ’ ‘ '
a Biweekly ‘

5. ,Month o '
6. .. Year :
7 Other — Specify
I ey -
g J
4 S Hours per week .
h = Mgnth Day Year
. P

tentry n bo(1)). did yoll do any other kind of work B

. Before you began to w?‘! as a (entry 1n be) for
for tentry 1n 66(1))7

b. Excludmg paid vacations and paid sick Ieuve, durlng
the time you have worked, at this job, were there any
full weeks in which you didn"t work {since date of

fast interview)? »
- . 1 ' - .

. Why were you not working during these weeks?

“

.Yes — SKIP t |2a, : .

. No
b. n " Yes ~ How many weeks? o :?
e ~
. .. _Weeks

? No — SKIP to Check Ileln E

oS

c- v “Personal, famlly reasons
-~ " 2i_,0wn iliness. !

3|, Child care problems

* a|_ Pregnancy : - .
" s5i_. Layoff . . s
" e Labordispute . L. i
7 ,; Did not want to work . .

a__ Vacauon
9 L_'Other

[mc .
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i N -+, 1. CURRENT LABOR FORCE STATUS — Continued " T \ . 1
- e
CHECK” . Refer to item 6G and 10IR. . C v X ‘ Mo
“\TEM E " " Current job started date of last interview or. later — SKIP to 13 ’ & %
) * Qurrent job started before date of last interview — SKIP to Check. Item L ‘on page IO
* [ 120.. When did you start working a3 a (entry i be) for (entry in 60)? [2a. Month  Day Yel# *
) t‘ . [N ﬂf ;\” _ - P -
b. Excluding paid vacations and paid sick leave,“during the b. , .~ 77 Yes — How many weeks? . s ¥
time you have worked as a (entry in be) for (entrypn ba) - - ‘ ; -~ ‘ ) T .
were there any full weeks in which you didn’t work (since Weeks : . -
date of lastinterview)? J " : o ~"MNo — SKIP to Check 71Em F.7 <y
4 Why were you n‘ou‘zﬂorking.during these weeks? e Personal famity reasons .
’ . . g‘!. BN 27 Ownillness
. N - : - 3 * "I Child care ptobjems .
. ) 2 . -
i ) ) ~ a * ' Pregnancy i . ’ \ f‘\‘i
‘ i ' - s " Layoff . - .
- § & Labor dispute .
eyt i "7 7 Did not want to work
If **Other."" spegyfy here = 7o .
: < 7 , 8~ Vacation Y
S ; . , .. &7 Other i
CHECK ““ltem |2a is earlier than date of last interview — SKIP o Check ltem L on page [0
ITEM F “ ltem j2a’1s date of last interview or later — ASK I3 . . .
13. cJust behre you started dn this job, was there a period of 13, (088 | ' Yes — SKIP o 26 on page 9 '
> o week or more in which you were not working? /
) N ] 2 " No~ SKIP.to 16 .
14a. You said you last worked at a regulur job on 14a. : .,
{entry in 4g or 5). R . . s S wi
{interviewer: Use calendor to delermme the number of weeks * (1) & " Weeks, since last worked -
N .
since responder'z last worked). - < e ) - '
. . ron - 3
) That would be about weeks since you last worked. 2) = _‘_\Yeeks looking or on layoff
In how many of these weeks were you looking for wark or on. :
layoff from a job? . e N
CHECK "L 14a(1) 1s equal to 14a(2) — 3KIP to 16 -
ITEM G " 14a(l) 15 greater than }4a(2) — ASK b i
14b. That leaves weeks that you weré not working or I 4b. :
looking for work. What would you say was the main reason Weeks ,
you were not looking’for work during that period?’ . ' Personal, family reasons
. . s 27 Own illness
e 3’ T Child care problems v
- . ) s _‘; Pregnancy . SkIP . oy
. 7 s ' Layoff 10,6
M [ s " Labor dispute b ’ .
. 2" 7 Did not want to-work
T, . 8~ Vacation :
\ : . 9 "‘jOther — Specify Ad’“
15a0. Since (date of Igst interview) in how many different weeks 15a, ' ’ "
did you-do any work at afl? - - e ‘ e Weeks R
- o " 1None a
' b. Since idate of fast interview) huve you s}ientm———- b. ) """ Yes — How many weeks? , o
looklng for work or on |uyo“ from a |ob7 Week - .
. . ) eeks !
v L)
0 "1 No .
lnzervlev'ver Use calendar to determine the (" Weeks (since date of last inl?rview)
“CHECK . number of weeks since ddte of last mzerwew (2) § Weeks working, on layoff, or looking
’ : . for wotk a
ITEM H : ! i1y s equal 10 (2) ~ SKIP to Check feem L .
. ) . ’ : on page [0 :
_ . :‘j (|) is grea_ler 'than,(2) ASK ’Rsc -
» b , P i N . . !
15c.. What wavld-you séy was the main regson you were not 15, . “1p famil
“looking for wark during {the rest of) that time? . ; ]O:/r:??lan‘essaml Y reason§
- 2 L. 371 Child care problems I SKIP to b
a’ ’ Pregnancy . Check ltem L
4 s " Layoff on page 10 p
. B [ ‘, 1 Labor dispute . o R
o . ¥ Lo ““ Did not 'want to work °
(If “'Other,"* specify here 7 ! .
: ’ . 7 ) ‘ g ] Vacatlon\\v
, e - - : N : . ' 9 "~} Other
. Notes ' f‘ .8
. i ) A ‘ - o T
- / @ - ~ B
[ J v ‘ EOE -
_EMC - ; oo . . 295
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. _ u wdhk EXPER|ENCE AND ATTITUDES - Contlnund

o ” .. ' Respondenl is n — ’ ¢
-} enECK .1 ° ["%labor Force Group A- (“WK“ C
ITEM L

D } Labor Farce Group C (AlL othersg’

1 Labor Force Grouo B (""LK"in | or **Yes'" |

o

r ) in | or "Yes" in 2a-of'3a) SKIP to Check ltem M on poge I?
&4a)—SKlPto3lo o
ASK 2907 . ’

&

o

o

<« | 29, Do you intend to~look for wor\: of any kind in
e Qh. naxt 12 months? :

"b. When do you infend to start looking for work? .

- Lo - [

’c'.“:W’\atiHnd of work do“you think you'will-loz:k for? -

\..\ S oo

Yoo d ‘Nhat.wi”_you dAo to find work? :
.-‘\ . * (Mork as many .as apply) o

b ‘ . % - Month ' ’

; 2 1 Yes — definitely ;quFb
2 ,' 1 Yes— probably
1 Maybe — What does it depend on?

L - to
- = N, A . 300
"1 No v

. . SKIP to 30a
4" } Don't know R

¥

SKiP

wi

"\Slale employment.agency (or counselor)
-, . 2 -' { Private employmént agency
S h . . ..
i ;heCKWH B ]Dtretlly with employer .
% ‘4i- | Friends or relauves '

1 RN ’
@)\

5! ] Place or answer newspaper ads
6 } ‘Other — Specify -

30a.. ‘Why would you say that you are not ioolnng for

L. 1.7 ‘work at ﬂuz nm’ . .
w4 Lo 13 :

B if you were oncud a |ob by some employer in
: THIS AREA do yéu -think you would {u\u ir?

P ) v ' 3

[y

w muny hours per week would you be . H
illing to wovk’ .

\
Kal

» . B
Y o .

. . »
d. What kind of work 'V‘IOUH it have fo bﬁ

1 PR

[

“e. What would the wage or salary have to be?

IS . B

P . ) R

L33

.‘b

“. | Yes, definitely - = Y

lHeahh reasons - X
. Husband would \pot agree s
i Beheves no work -available

; 1No adequate chud care

1
2.
3]
a7} Does not want to work
5!
5. | Pregnancy’ e

7.

"} Personal, family reasons

i 7 @' ]Other— Specify-

[.'] Yés. if it is something:| can do i
“1Yes,

|

2

3 if sausfactory wage
4:7] Yes.
5

6

if satisfactory location
“*TYes, if child care available '
57} Yes, if husband agrees - RN .

277} Yes, |f_olh‘er . ' ' '.§L )
8 1.No, health won‘ﬁper'mu,; . A
s .} No,:dori't want to work.(no need to} SKIP'ta 4}

10 ~"} No, husband déesn’t ‘want me ? on page I3

117 }Na, too busy wuh home and<~or famxly

T ._‘No.olher:' - o A o

¥ - . s M
Ax’gml-—4' . : S N
AU i

2
371524
4172534 =
57} 35-40

s{7141-48 ' .

7 {777 49 or more - - i .

S—-l4 l'_"\

. — ;,p‘ T

er.—
(Dollors) '(Cents) I3

.xL}Hour" . . T .
‘: (Dollars) /
@ 27} Day S

'31 T Week
a7} Biweekly
5[] Month

1}

i

1

1 . -

i 6 ] Year
i

1

1

. L SKIPto 4l
on page 13

7771 Any pay
8 [} Other — Specify.

[mc—‘ I

2)8

391

o N =

-

-l
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- " 11. WORK EXPERIENCE AND ATTITUDES ~ Continved _

L)

. " 31a: What type of work are you |ooking for?

.
©

b. What would the wage or salary have, to Be for you to be
willing to take it? .

s

b.

- 3la :@ “’%]__]__—LJ

®

@ 9 0 v s ow'n

©©

S

$ . per:
(Dotlarsy (Cents) —’7
t Hour . . - .
-0OR . DA

m per:

({Dollars) ) 7 s

~ Day
Week
 Biweekly
Month
"Year -
" Qther — Specify

" Any pay

32a. Are there any rest.ri,ctions,‘su'ch as hours or location of
job that would bé a factor in yaur taking a job?

2

b. Whot are these restrictions?

. .-

. b,, [_J "

""Yes — ASK b
2  .'No — SKIP to 41 on page I3

: : i K SKIP to 41-on page 13
B CHECK Respondent - ’ ) - . . . -
ITEM M- ’ "Was in Laboi~Force Group C in 1971 (ltem 102R on Information Sheet} — ASK 33 Sy
X ' - All others ~ SKIP to 34 - : : '
.33, At this time in 1971, vou were not locking for work. 33. 1~ Recovered from illness (lncluée pregnancy) )

-—, .
[Arune: provided by cric [N . . . -

What made you decide to take a job?
1t made you decide to é eajo . » * Wanted to work s
- ‘ , K 3 Adequate child care available
. .7 N a Needed money o
. s - Children can care for themselves .- )
! M ) 6 ~Other— Specify - o .-'
34, How do you feel about the job you hu?e naw? Do you' 34, | - K Lo
like it very much, like it fairly well, dislike it somewhat, @ ' Like 1t ve-ry much 2y
dislike it very much? ¢ Co 2 Like it fairly well
) 3 Dislike 1t somewhat o
. . " 4’7 Dislike 1t very much 8
35, What are the tFi;\gs you like best about your job? 35/ ‘ I ] -
U ‘ ) m ‘
¢ ’ ) 1
(2) - .
1 ‘@ L1
. . (3) ..
36. What are the things abaut yaur job that you don’t like? 36. l : -
¢ s N ) : L
' (n : ) B
@ o
-.. , @ [ ‘
o o (3 o
: ! : .
Notes , .
.
- - BY
.
- S -
. . .
. e . N
. \‘ ¢ . s o
R N L. ‘ ‘ ol » . , B
\‘1 : " AN L " B . - : =
ERIC . %




' - 11. WORK EXPERIENCE AND ATTITUDES - Cantinued S
|37, Suppose-sbmacns IN THIS AREA offered you_o job in 37 - e . o
. the same line of wark you're in now. How much wouid a7y s . per: "
the new job have to pay far you to be willing to take it? ] (Dollars) (Cents) 7
« {If amount given per hour, record dollars-and cents. ; ) 1 7] Hour .
Otherwise, round Io the nearest dollar.) . v — ; .o .
) 5 Al o N : Ok . ‘ ; .
‘ K : . . S ____—” . pef: - o
; .. . : ; (Dollars only) <. 7 \ N
.- . . ; R -
. - - 'ZE.—] Day . . s .
° IR T T e ' o
oy i 477 ] Biweekly § : :
1 - -
I 5171 Month. , :
i 6] Year . . o 7
| 7 {7} Other — Specify -
L T T L L e e e
: 87 7] | wouldn't take it at any conceivable pay
t
: , ! o [} 1 would take @ steady job at same or less pay
v : 10 [T Would accept job; don't know specific amdunt
i - . . N .
hd . . | 11¥7 ] Don't know
N £ ) ' 12 [} Other * .

L+ ! S
CleCK - 171 Responderit curreatly married — SKIP to Check ltem O : ' e
ITEM N "1 Respondent not married — ASK 38 - g Co R i

38, What if this job were IN SOME OTHER PART OF THE L3800 . ~ . - ;
COUNTRY - how much would it have to pay in order ° : | 3 3 . . per: )
for you to be willing to take it? : T k (Dollars) " {Cents) 7 ) i g
(If amount given per houf, record dolldrs and cents. ‘ - “ o, : ) ':
Otherwise, round to the nearest dollar.} ' ! QOI}( Hour - —

e . * . , . . I ] I n
X B ' o ; s . 00 per: .
4 . . _ - ) g (Dollars only} - 7 - X

“ : | @i | g
’ | 377 Week S o « O PR
i wat ] Biweekly-
4. .. $[_1Month }
A N 6 }Year | . .
T . o
i .77} Other — Specify.__
[ et e
. . 2o : 8 (11 wouldn't take itat any conceivable pay 2
B h e f -2 would ake a'steady job at same or less pay
. ¢ B 10l ] Woulq accept job% don’t know specif:lc amount
: " 4y 7] Depends on location, cost of living e
. N T2 Don't know . o ¢
. i 13{ ] Other
Refer to item [02R on the Information Sheet, -
“ CHECK - i . .
;71 Respondent in Labor Force.Group Ain 1971 ~ ASK 39
ITEM O e ) T
= ©'AN other — SKIP o4l : ’
39.‘Woulci you say you like your present job mare, less; 39, ' 1.7 More o
or about the some as (the job you held) last year? : 277 Less < ASK 40 -
- . N ) _ » 3 {7 Same — SKIP to 41, .
) 40. What would you say is the main reasan that you 40. ; : l__l_,l ®
like your present job (more, less)? . M o . )
. . : :
‘ Motes . o . : ' -
7 * - . . . T B —
s - . . ’ . :
s , . = ;' :
. ~~‘? . -
B -
: ¢ L
' , — e
V 00 . ’ ' . o ! ’ - o




- - . - , . .
e T . WORK EXPERIENCE AND ATTITUDES — Continued ‘
= 9 14} We:are interested in your opinion-about the employmen' ‘of wives. (HAND CARD@ TO RESPONDENT). 1 ‘will'read you a series - -
‘ of stateéments and u('er eoch one | would like to know whether you: strougly agree, agree, disagree, or strongly disagree? N
Statements o . ‘ . 32":(’;8("! "‘Agrec" Disagree .' Si;‘;’;ﬁ;’; Undecided |
..' a. Modern conveniences perfit a wife to work - B - ) ; R
’ without neglecting her fomily . .. ... . ... ........ .. ' PR 3 a 5
b. A woman's place is in the home, not in o . . : - L e
the office orshop . . . . . ... .. ... ... ... L .e:!) | 2 R a | 5 a
7 \ . . . — q : : B,
‘c. A job provides a wife with interesting . . :
outside contacts . . ... . ... ... e e [ K 2 - 3. a7 T s .
d. A wife who carries out her full family o . . R E . : S
R responsibilities doesn't have time : 7 . PR o B I
) for b’u'side employment . .. .. .. ..... e e ] L2 ) ©oa ] 5 .
. -
e. A workmg wife feels more useful than . . N , ) -
onewhodoesHOholdulob......-xw.'...*..'..; ..... ~ ! o2 a_ e 5. !
- 5
f. The employmen' of wives leads to more . ) L _ L R -
|uvenl|e defiquency .. . ... .. L RIPIIR IR 1 . 2 3 a CE
g. Working wives help to raise the general ) ) — B . -
standard of living © .. . . s ‘ [ 2 3 a; | -
: © | - h., Worki Ef",wwes lose m'eres' in their I e S . )
R home% amili i : : 1 2 3 . P 3 A\
. J -
R "'mploymgni of both parents is necessary .- . - ;
to keep up wvh the high cost of living. . . . . e [N 2 3 e 5.
42 Now 1'd like your opinion about women working. People have different ideas about whether married women should work. - .
Bl oo Here are- three statements about a married woman with children betweén the. ages of 6 and 12. (HAND CARD TO RESPONDENT) |
In each-case, how do you feel about such a woman taking a full-time job outside the home: it is definitely all right, probably all 1 h
N
right, probably nog all right, or definitely not all right? . ) ‘
. ‘ " Definitely - ) Probably Probably. Definitely No opinion ) N .
N " Statements ' o all all | notall; | notall” - | ndecided . %
’ . right i right right right .
M < &
" 0. 1§ it is obsolutely necessary to make ends meet. . .. ... .. " @ e R 3 i T = g
. L .
j ‘ : v 27! 3 ] 4. o
b. |f she wants to work and her husband agrees . ... .. .. .. . @ , o 5.
c. If she wants to work, even if Ker husband does BT . o i ) i . &
“ nor puvrﬁculudy like the i‘d“ed .............. P @ 1 " b 2. 3] el - s a
. Respondent 1s married and — o . R i
- CHECK " in Labor Force Group A or B — ASK d . . . 4
= | ITEM P "7 In Labor Force Group C — SKIP to & oL
‘ . ~* Respondent is not married — SKIP to 43 S
o ) T . - 7 N . T K
: 42d. How does yaur husband feel-about your working — 4 “Like it -
. does he like it vesy much, like it somewhat, not ’ C”‘) ! o Like I very much o L % e
care eithag way, dislike it somewhat, or dislike 2 "iLike it somewhat . & -
it very mu.n’ . ° 3~ !Not care either way - "
T ' . .4 ' Dislike it somewhat - : : - R
} 5  Dislike it very.much
% . . . .
» . : . . SKIP to 43
. e. How do you think your husband would feel about your . ¢, - R
- working now ~ would he like it very much, like it i @ 1 wlake it very much .
somewhat, not care either way, dislike it somewhm 2 "7 Like it somewhat - . -
or dislike it very much? o 3" Not care either way’ . v
i 4 "7} Dislike it somewhat
. : s "1 Dishike it very much .
Notes ° .
o -
] .
3 :
.
o : : : : .
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1l. XORK EXPERIENCE AND ATTITUDES - Continued . - Y
43, . We would like to find out whether people”s outlook on life has any effect on the kind of jobs they have, the )
way they look for work, how much they work, and matters of that kind, On each of these cards is a pair of i
statements nu‘mboud 1and 2. For sach pair, please select the ONE-statement which is closer to your P, s
: opinion. In addition, tell us whether the statemep? you select is’MUCH CLOSER to your opinion or _ : R
SLIGHTLY CLOSER. . : N " : :
. .ln some cases you moy find that you believe both statements, in other coses you may believe neither one.
N Y v y y .
: Even when you feel this way about a pair of statements, select the one stotement which is more nearly true -
in your opinion. - - - . ' ’
Try to consider each pair of statements seporately when making your choices; da not be influenced by your ¢
- previaus choices. ‘ : o ' T :
o. t 77} Many of the unhappy things in people's - 2.7 People’s misfortunés resultfrom the L
N e fives are partly-due to bad luck. ' . mi'stakes they ma_ke. ) .
P . -
LY . Is this statement much closer or . :
: . slightly closer to'your opinion? s . S : T s B
. . . . N
N 8 Much s T'Slightly | C . ‘ )
T b. @ 1 7 In the fong run, people get the respect ’ 277 Unfortunately, an individual’s worth ¥
* they deserve igp this world. ¢ often passes unrecognized no matter
i ) P : how hard he tries.
iy . L. . . .
i - _ . R
. o ) I's this statement much closer or ) " . .
' stightly closer to your opinion? : - R .
ez . ; oo s e ) ’ e
. o L 8: | Much. 9 71 Shghtly B .
o c. 1+ " Without the right breaks, one cannot o ' 2 "] Capable people who fail to become, .
) * " be an effective jeader. S . leaders have not taken advantage of
. . . i their opportunities. ’
Is this statement much closer or )
M . o slightly closer to ydur opinion? e . .
- o T o - T Co . NN B .
’ N 8 "} Mugh 9 1Stightly ' - s R
ENED . Becoming a success 1s a matter of Lo 2’ Getting a good job depends ma.nly
. " hard work; tuck has little or nothing - . on belpg in the right place at the
to do with it, ? } e right time. " . g
1o ]
. -1s this stotement much’closer or )
= { ) slightly closer to your apinias? o
8 7] Much 9 1Shghtly . -
e "GB:) y 7™ What happens to me is my own doing. . . 2.7 Sometimes | feel that | don't have ;
‘ * , T ppens . y : : enough control over the direction my . N
\ ° . g X : life is . taking. R :
Is this statement much closeror ' .
« slightly closer to your opinion? . B}
) 8 {21 Much 9 7] Stightly : .
f. @ + 7! When | make plans, { am almost certain - ' 211t is not always wise to plan (oo far
. that | can make them work. i . . . . Co ahead, because many things turn out to
: . - be a matter of good or bad fortune anyhow.
3 . . . .
Is'this statement muchzcloser or
a ~ slightly closer to your opinion? )
- 4] Much © 91 Slighty :
: o
9- @ 177 In my case, getting what | want has ' - 271 Many times we might'ju§; as wel| decide A !
" little or nothing to do with luck, . » what to do by flipping a coin. :
» ﬂ - ; - N "
. : - g s
Is this statement much closer or
_ slightly closer to your opinion?
) ' _ v CeiMuch o [T Slightly , :
ERICw - - SR — —
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1 43h, @ v

. Who- ge1s 10 be boss often depends one-«
who was |ucky enough to be in the
rnght place first.

.. ) . Is this stotement much closer or
o stightly closer to your opinion?

8 -

i Much

9

 Shightly

-'2

‘i Gemng people to do the right thing
depends upon ability; luck has Imle or
rathing to do WI[h it.

v

-

Most people don,'t realize the extent
to which their l'ives are controlied by
aCClden[aI happemngs.

© e T

2 ) ’
N . Is this stotement

‘s

much closer or

slightly closer to your opinion?

8

" Much

“+Shightly

" There is really no such thing as “'luck.””

<

10 us are balanced by the good ones.

Is this statement much closer or

In the long run, the Eé’d thlngs.‘that happen

slightly closer to-your opinion?

.

"?Much

> Slightly

27 Most misfortunes are the result of jack of

ability, ignorance, laziness, or ail three.

\

over the things that happen to me:

. c o

Many umes | feel that | have fittle influence

i1t 1s impossible for me to believe that
chance or luck plays an lmportan[ role

P in my life. -
¢ ) *
. Is this stotemenf much claser or - .
- " slightly closer to your opinion?
& ‘ 8 " Much 9 ""]Slightly
= . " (:l ~ = N
Notes : TR ; N o
L4 -
N " i . .
5 -
!"? °
.,. .
.
..{ N
. e -
- . .
» - A
. s .
N I8 —
) - “
2 13
' E
)
5 bt
" . 1
r
&) N .
ERIC = ,\ ; )
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° : . s HEALTH : co
- 44c Do ydu hrfvo any health problam or condltlcn thot limits I Yes — SKIP ¢ Ch " lt
L. N in cny woy the omcunt or kind of work you con do? @ e Yes o Chec em Q .
) : ) : - - “No — ASK b
b. Do you'hove ony health problem®or. condition thot limits b. - . )
in.ony way the amourit ot kind.'of-housework you con do? .“»' % Yes - SKIP to CheCk ltem Q
. . STy s TN = ASK e
o c. Do you have ony health problems thot in ony ‘woy . ’
= w. limit. your othor cchvnhns’ . @ LI Yes
2 " No -
N . j - . .
CHECK . _Réspondent is curréntly 1n Labor Force Group A or B — ASK 450 - .
ITI'M L) ' Respondent 1s currently 1n Labor Foree. Group C -~ SKIP to 45e o \\c
cL 450. I, by some chonce, yau (and your husband) v 453.,' 1 "iYes —ASK b \
were to get enough maney to live comfortably - . 3
. without wcrkmg, do you think you would . {71No —SKIPtoc o .
work °"Y‘"°Y , g 3 27} Undecided — SKIP to d . .
. b Why dc you ihink you-would work? b. ;@ l N - .
‘ | o N .
: . T, SKIP o e
) ¢ . S Co - ~
. Why do you feel that you would not work? : o '@ U . h
- j | .
. - :
1
- . - ! SKIP to e
d. On what would it depend? T » d. :@ [_] . "
“ |
. What would you soy is the most important : T el
thing about ony job - good wages of liking ’@ vl GOOd wages
the kind of work you are doing? ER I Liking the work N ,
" Notes - . .
a - é
u - - N »
<
- (-
“ , ,3,
&
*
o ¢ v
& “n
" i » .
[id ~
| - K]
| >
’ .' ; 3 ’
O : ) - 3 ) {

ERICm .
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v , ' A : {V. CHILD CARE - . )
. A ECK 771 Labor Force Group A 6r B with at least one child _pnder I8 — ASK 460 ° A ‘ e
AN - | - tabar Force Graup C with at Jeast one child under 18 — SKIP to 47a
. ITEM R. {_1 Al others _SKIP to-Check ltem T-. . - ' ‘
- . 46a.  Who usually takes {(will take) 46a, , oo - e ‘ ,You-"'gés‘ child in each column
] | care of your,:;hil,d(ren) while e T o 0-2 years old -{ 35 years old 6+ years old
e i you are working? 1. Inown home by relative : : ]
. 0. Father ..o .im oo v eonm oo @ [ @ﬁ' 1 (R
. - ) o . - v ’ ' .r ) . ¥ . N ®
- ’ ’ ' . b. Older brother or sister of chi|d(reh)' .2 ! : 2] - ,.2 -
. Other relatiye ....... ........ 3 , . 377 3
) " 2. 1n own home by nonrelative -, . A e ai} a7y
. . S - - . d
) y ’ i ‘3. ln relative’s home . e e e 5 % L 5
A4 4n n;mrelut_ive's.home“ . 6, 1 6! ] 6.}
- ) ;5. Child care center {such as nursery school : )
- et . . ' or settlement house) other than regular
. ) schoo! or formal kKindergarfen™ — 7777 S ST UE SN DE——
: ¢ ] .- - ) -
1 ) . . ; _ 4. Public (i.e., G:'vernmenf sponsored) 7! 7.7 ‘ _7'$ f’
D b, PHIVOIE sk e e R T TE N AP I St
. - '6. Child cares for self (without -
= ! SUPervision) ... e e HA ISR 977} s 9~
\\"“\\_ . . . ‘7 Mother cares far child at work ... .. BT N w7y 107
? 1 e ’ 8. In “‘regular’’ schoolor kindergarten
e i ! while mother is warking . . ... e o LR
, e 9. Other «vevoanre o e s12{7] 1277} 1277
Tl o : i X Specify- i € N
‘ S - e ')‘u
‘4 ———
h - e - T ~
R b(1). What is the total cast of having {all of) your b{I v,
child(ren) cared far while you.are working? ’ ! g e B .
. . . - : ———— Pef7 . -
_— o . ——.
_ - G0 :]_,__ : If hours = ASK_46b(2)
. . ‘ All othersy SKIP [o"c—heck%
, ' o’ No cost — SKIP to Check ltem T : \’-\
- ) b(2). How many hours per week are these oo B2, ) ’ /.\ '
- i ired’ )
. se'l'r’vu:e.s r.equue ‘ . t@ . . Hours ) .,
- CHECK . 1 Response to_item 465(1) in dollarsrper day.— ASK 46c¢ T :
| ITEMS t-7 All othiers — SKIP to Check ltem T : ' -, : C .
46¢c How many days per week da you wark? 46c. o : T
{. . 1‘@ ___ Days ‘per week —SKIP to Check Item T
47a. In the past 12 months, have you been "~ . 4740 - _AS '
unable to look for work or ?uze a job - ;@ 11} Yes Kb o
due to o lack of child care arrangements: o 2{71 No — SKIP to 48¢.
b. What kina of child care arrangements ’ b. ‘ ’ l : I
) did you want so that you could work? : ' PR .
o ' . : ve
‘ ;
+
‘ ! "
43, 1§ a child cate.center or day care home were < .8 LY ki
available for your child(rep)} at no o5t : ' :@ . es '
to you, do you think you might look for a ‘. 27} No
) job right now? ; ™ Dgpends - Spec:fy-—7 '
| < : :
- +
i . & S
s 1 N $4 L3
¢ otes !! \
1
- » ',
L .
! B
13%0) ~ .
. S ‘.' ! .. .
2> i
. 1
Q ; , : i : ‘ - '
EMC = . - - ' . . A » . 305




.- : + V. RETROSPECTIVE WORK HISTORY |

’ This is the fourth time over the past five years thot we hove talked ta you obout portions. of your work experience. Now we'd like
bA
you te look back over the whole period ond give some of your reactiond to it. . .
. _ 1 £y _ 4 s ° L } . B . i .
. - """\Respondents with saiie %rﬁployer (or self-employed status) as in 1967 (ltem II0R is Lo - .
-t . 'CIKI f \samg as 6a(le4) or. 6d) ~ ASK 490 .
i ¥ ._‘? [ "1 Al other¥ — SKIP to 52 on page 20. .
- 490, Since we ﬁvs"rolkodwifh ‘you in June of 1967, i 49a, ;@ 1. 1 Yes — ASK b
ibove you ever looked for onother job except o y - (
. during periods of loyoff? ) v 2" " No— SKIP to 50a
-+ b. Would you soy thot you hove looked for onother b. @ 1" Frequently ) : N
’ . iob frequently, occosionolly or just once?  * Y -2. Occasionally g o
[ | 3 Jusonce o
- c. In whut year was thot (most recent if rmore c.. A L .
than one)? = - . . ’ -
2 : @ 19 [
'l d. Why did you decide"to fook for another job ot ) d. '@ l .
. thot (this) time? o P B .
- . -~
" : e - Gy 1]
- e. How did you go about fooking? ’ . e, 1 1""-1 State employment agency (or copselar)
: : : . : N ! Pri [ :
(Mark all methods used, do not read®list) ¥ - - T Check with : s E;;?;;:";’?:Z:;m agency
. ' ‘ ) i»f" Friends or relatives
. . B : T T ’ s " Placed or answered ads ,
. . & _ i Other — Specify . v
: : : o : ’
2| f. Whot kind of work were ym:: Iookiﬁg for? f, @ [ l ) i ’ ey
, . % U g ) . ‘Qg_‘ ‘
=1 9. Were you looking for work in the sume locol orea 2. ’ 1 Yes i ) -l
03 you Were l?ving ot thot time? ’ ' ° : o Tl
) . - _ S L : 2] ] No L,
. “1 h. Did you iiln'd a job thot you could have had? - h.' VT Yes — ASK i
l C : 2 "No —SKIP o p B : .

T ,”i-._Wh;f kind c;f w.ork \;vos it? . i » I . ] l_ J .. - "

P

.i'.i-rj"WHof kind of business or industry was it?

ra@ L TT , / - -
o f' ' cs " V - : 4 - o
" k. Whore wos the job {ocoted? e k. ‘ ,.’.__, - . ’ . . . ) 7
' : j o ; - County. . State |-
1. What would the job have poid? . N % . .
. : . _{Dollars} (Cents)

'
i
!
'
!

11 Hour
OR T
' $ l 00 per..

. . . . L . (Dollars only) 4 , /
\ _ : 2" Day M
‘ ) . T P 3 Week .

’ : i N - . a_ ! Biweekly

: ,5 Month :
V ‘ . : ! 6 3 Y ear L —
) \ - - ) & 1 71" Other ~ Specify -
v m. How mony'hqurs per week would the job . S e

hove involved?

Hours_per week
177 Yes — SKIP to 52 on page 20
. ‘ 2 7 No —ASKo :
o. Why did yol,v’d.cide nof to take 4?2 | I ‘ l ' N . . S"<IP ;
‘ : - 52 on

a . . . : | l ] | ] - page 20

A . .

PAruntext provided oy enic g
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V. NETROSPECTIVE WORK HISTORY - Canhnued -

i 500". Slnc-e we hrsf 1a|ked with you in June af 1967, has

“any ather employer made you a definite affer ofa -

A7

50a.

Ce

Yes ~ How ‘mony times?

%4

O

RIC

Aruitoxt provided by Eic:

t. Why would you <ay you've thaught af looking?

d. Why not?

2 4o~ ASK d

. full-time |c|b that yau did nat accept? c’) . .
. . () . e =ASKD o Tty -
L . . "o No-SKIPw3la ° ‘ S
b., In what year was that (mast recert f moreYhan onei? =+ b . * / :
. ot . - *
' . \) : g we) 9 .
<. Ho\‘d»d yau }\appen to ge1 1he a“er" ' <. A .
.~ @ ' Job offered by a friend, relative - & .
T . ST " N *2 Job offered'by,a',busuhess acquaintance e
f - N - B - .
. T 3 Job offered by. a former employer-:
. * Other ~ Specx{y
d. What ki;nd of work was it? . L . o
i -
e " Whot klnd of business: ar mdusny was it? . ‘CDM _ l J> . o Com
» s . . . - " /
f. Was this jab Iaca?ed in 1he some |c|cc|| area as you >f, oo : [4
were hv»ng at that time?- 1o Yes .
' .. B _ M 2 No !
g. What would the jab have paid? 2. ¢ ) i )
h - .@ $ . per: o
(Dnilars) ofCents) g )
. " Hour *. o
' N { y OR .. ' » 00 .
! 381 ——— per:
N {Dollars only) . ;
]
. 3 Week
. } S - a  Biweekly ot
. s " Month . 0~ ’
a . ?
5 6  Year
- V . - 7 Other — Specify
h. How many hours per Week wauld this |c|b h. =
A kave invalved? . P .
. & . ,______’_' Hours per week ) e
- / e s .
+ i. Why did you decide not ta take it? . - "[:7. l s "
a - - - ’ ' i t..
- ) ., - SKIP
1 .. -
R L L] . J 5 52
. ™ - - v"
L3 «
Y ’ ‘
SYa.- During this period have yau ever seriausly 1hc|ugh1 Sia. o ’
of looking for another jab? ~ o 1 Yes — A4S D - . .

SKIP

to 52

307
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- o V. RETROSPECTIVE WORK HISTORY - Cont.muod
g 52 In the past five-yelrs, singe June 1967, for how . 52, ‘ - /\” . R <
many dlﬂ.ronhomployﬂrs have you worked - f - " sEmployers -BASK™3a
- ; . T el
- et ‘ C T '
- X . " Notworked since june 1967 — SKIP to 61
. . . . R “ .. .
53a. All in.all, so far as\your work is concerned, 53a. o ) -
would you say that you've prog(ossed durlng the t ' ! 1_ Pl’oggessed — ASK b
past five years, moved backward or just about * ' e ! Moved backward — SKIP toc
held your own? . v
. 37" Held own
. " SKIP 1o 540 |
B ‘_ 1 Retred - e
B.V:ln'wharwa‘y(s) wouldAyoﬁ ‘say you have progressed? b. .
. , 3
) - , 3 SKIP
‘ to .
v ) .-
. « . T -~ ‘ - "; “t L“ . -*4 ‘{J .
> : N L tund X =
¢. In'what way(s) would you say you have c. L_J;__I ‘ ,
moved backward? - .
° @ [ T~ -
r - - . . .
s . - . . 9
= o * @ - ~
540. During the past | five years, do you feel that so . ro K
far as wor‘é is concerned, you have been in any . 177 Yes —ASK band ¢ o : g«.
way discfiminated against because of your sex? No —~ SKIP to 550
- . . + ——
b. In what way(s)?ﬁ hd . b, . . . - %
. [ = . |
- : : > v A
A : - :
T _’ - =
N <] ’ ~ e ) b .
) C . 3.
: 3 cs - .
.. L - ! . . u; s .
c. Was this by an employer for whom"you worked + c. - : -
« or an employer for whom you did not work? ) ‘ ‘ 3 E%mployer for whom respondent wor.ked
T E ;2.7 Employer for whom respondentdid
" . . * not work .
S n o ’ * N
. . 3171 Both p
. - © 2 ,Other R

55a. Duri’ng' the past five years, do you feel that sa
far as work is concerned, 'you have been in any . 4
way discriminated against because of your age? «

b. In what way{s)?

>

c. Was this by an employer for whom you worked
or an employer for whom you did not work?

Aruitoxt provided by Eic:

_SSa.;j. 1.} Yes —ASK b and-c

<

71 No ~ SKIP to S6a

» ¢

.'L_L_l

.l_L_I

@L_L_F

| v
c.! .
. 1{7) Employer for whom respondent worked

‘m + 2{"]-Employer for whom respondent did
' not work

3] Both
o 477]Other .

.
d
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- , B V. RETROSPECTIVE WORK HISTORY - Continved _
+| 560. During thot periad; do you-feel that so far-os wark T o . s . .
. ‘is canéemed, you have-been in‘ony woy discriminoted . ’ L Yes»— ASK b, <. and. d )
. dgainst becouse of race; religion, nationolity, ar R 2. "N 4 II'Negro, SKIP 9570 -~ - - . ¢ ~
A for any ather reasan? ' . o : P All others, SKLP to 58 ’ i ‘ T
[ s b. Fmi what ‘rensnn(ls)? ) ot B . b. ' ‘ ’ Race ] . T ‘,::i
: (Mark as many as apply} : @ y B . o e
. " .. o - -+ « 2i “Relrgion . P A T[ )
. - s " . - 3 " Natonahity .- Y ‘/ L
e : : T ; ) AR : ] . . i
¢ B ) : T 4 " Other - Specify «___ .- . © N : !
. “. =1+ el In what ways hove you-been discriminated against? - c. @ I - ] i :
o o , W, LT o ~ S
4 LA . - O . . ? © - .
3 ’ ; . . - :
: . ’ @ L1 ~
. ' 9 - " . e N ) . ¢ g < B «
‘ - d. Wasethis by an emplayer for wham you worked cod - \ L ‘d K If ] >
. .1 - oran employer for whom you did not wark? o @ ! K Em?‘ oyer for whom‘,respon ent worked . Negro, o -
ST . . . 27 “Employer for whom respondent did - ASK 57a.f"  ® N
. " . . s ’ . not work - . R Alhl' P
' = : T, : . others, .
- ‘ * A - € , A} : =317 Both o SKIP
» C . _ - 1 a4, Otter ; ) to 58
" "] 570. So far os ;nu know, o here (nth'e:) emplayers .- . 57a.7 "‘Y _ AS’K b ) : v
. * in this area who discﬁ inote ogoinst Negraes, o _.f o8 .. -
.  sych as by refusing fojhire or promote them? .~ - : 2i INo SKIP to 58 LT
) ’ A . . - B 1 71 Don't know . T, ‘
2 - |, b Wogldyou. say magt em lbf'ers, many employers, - ’ b . ” ‘ ’
some e,mplby'é;'s’j or fewlemplayers in this dree "™ .,@ 1" }Most.employers S
I discriminate against NeQ‘rOES? . o 2473 Many employers . R
. » PR - ¢ S 3{ ] Some employers ) )
e ) e ) P 4] FFW employers .o :
Al 58. Eicludi‘nkg‘pnid vacatiahs ond pn;"d" sick lec;ve,' Co © 58, % . - P .
' sipce June 1967 - in about haw many different = @f ‘Weeks — ASK 59 )
“ weeks wete you NOT warking?, ' ; (; ] None SKIP to Check ltem U )
. RIS . ) . N i - d .
59. Haw‘m;my"'af these (er;t;‘y in 58) weeks were you 59, KN T, , A .
losking for work ar an fayqdf fram a job? P ‘ - Weeks e . ‘] :
' S S : i hd - i T e Lo ' . . - o : B
_ . : E o{"}None~ - ' ) . “ . .' ) ’
4 60. That meons the'r,g were abaut (entry in 58.less entry . - 60. . . : - : T 2 . ‘
in 59) wte_k,% since June 1967 thot you wére nat ; " Weeks I . o : R
i : working, or looking far wark. Is that carrect? . T L P .7 .
i SR ) : 71 Yes — GO to Check ltem U ’
2 * ; ) {71 No — Determine whether 58 or 59 is incorrect -
N ; - ) . and make necessary correction. n '
. ™1 In Labor Force Group A (“"WK** or *"[™ in | or “Yes' in'2a or 3a) — ASK bl CT .~
« . L - : r .
1 All others — SKIP to 62, e - N : ‘ :
. 61, As 'you ’look_bnck‘":ov‘gr the post fi\:e years, wauld 61, - e B o ‘
you say that — . o I 1 {5 Increased L .
©l  o. The pressures you feel in your job have increased, oA 2{71 Decreased
decreased, ar remained obaut the some? . Tl ! o )
Y ot : . : 3[7] Remained about the same
. . ! . : }
b. There has been any change in your ability ta keep up b. | ™1 Yes —
. with the poce of your job? o . :@ Tl g_s\‘..Mark Zor3
! ‘ : B b 2[ ] ls it eosier?
i a [‘] Is it horder}
: L alINe S '
c. The amount of foﬁgut» you feel at the end of o wafk.day > e o ' ) ’ 1’
hos increased, decreased, or remoined about the ‘some? : 1 {J Increased . ) tt : ‘
' - E 2[7) Decreased .
o . ’ I - 371 Remained about the same ‘ .
. T —
. |'Notes . !
|
. -': Y -
. 2
\:1 : R AR ’1; s o
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E. A
‘ . - - . _YI’EDUCATION AND TRAINING | ) L
| ERE 62s. Since we lost iﬁ'oryiowod you have -you taken any " 62a, : 171 Yes —ASK b—i o ) :
~rgining courses of educptiona! programs of ony ! . - . .
~ kind, eitfier on the job or elsewhere? o : : 2" No —~SKIP 10 630 - ’ o
1 b. Whot kind of troining or educational program b. I@ 171 Professional, technical ¢
- did you take? . s oM L \ -
A1 . . . .
(Spectfy below, then mark éne box) , ! T anagerical .
i : : . i ™3 1 Clerical )
: . ] : .
5 - ! I‘ 4 Skilled manual
‘ - ’ ' _Semi-skiﬁed manual ot ST . .
: N . i 6 Service ) B
’ * I R . N
. < "1 General courses (English,'math, art)
. - . ! g 77 Other o ’
£l - 2 [}
- - " . P . 2 . . ’
€.: V;hcro,_dld ‘y!ou’ tuio this ltrulmn‘g or course? c. : 1 777 University or collegé
! { 1 . . c . . N
_( pecify below. then mark ore box) : 2. Business college, technical institute
- & N . . . 1w :
- || 3 Company gtaining school L
: -0 L. ' '| ! Correspondence course 7
: - I T
¢ s 773 Adult education or night school -
i _ . i I &) Other
N d. How long did you ottend this course - do | : ’
. or program? “ : i Y ) .
pres S . . : Weeks -,
. . - Tev e i h
¢. How'many hours per week did you spend e, | 124
on this program? & { L:: 7.
: : . . 2771 5~ 9 .
, & E 377 10-14 ¢ . .
. e , “
Uooalas=9 '
b - . ok sT120 of more -
L . » 4 Y aling 2 g ; - :
1. "Did you complete this progrom? it _fz :@ IYes —SKIPtofi
. ‘ ) + 177 2571 No, dropped out — ASK g
- o L 3{73No, still enrolled — SKIP to b
- S o : i v
g o~ . ? ey s . -
g. Why didn't yau cqmpl:n this p’rogrum. 2. l@ 177 Foind a job .
. | 271 Too much time involved , '
T [} ra - o
' : 3} Lost interest i .. .
. ’ i tola E_:]"Too difficult
.. . . /. : s 1 Marriage ' :
- e ) : e} Pr'ggriancy i _ '
k 7"} No one to care for children
1 . .
= » l 8 7] Other famjiy reason
s ) . v . . :L 9 7”7} Othee — Specify. . 3 o -
h. Why did you decide to ke this program? h. : 1777 To obtain work
' : i 27} To imptove current job situation ' i
T o (w37} To getabeuerjob
. ¢ & “. i #{71 Had.extra time -
8 > - 5] Bored staying home
~ i} .. : &[] Education, interest, general knowledge
[ N - <
. . ° . ~ I” “ %771 Other — Specify
] Respondent not currently employed — SKIP to 63a - :@ L7 Yes . : R .
i. Do you use this treining on your preseni job? i l : . - ’
o 21N > -
. 1] =
63. Did you receive a diplomo, degree or a new 63a. | —
certificate required for practicing any profession :@ 1{2}Yes ~ASK band c
or trade such os teacher, practice! nurse or 1 277 No — SKIP to 640 .
beauticion in the past yeor? : e = B
b. What type of diplomo, degree, or certificate.is this? b. } I__]
l .
! N
- L} 0
c. Is this certificate currently valid? c ! - .
@ ~ a
c . - | 2{%1No
i T
Notes - i
- @ .
| ~
. ” 1 . -
. (®) S .- .

)

b

t—-

R

9
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! bR Vi. EDUCATION AND TRAINING ~ Continved .
640. Do you’ ‘expect to receive ony odditional" 64‘a,_ + ~'Yes — ASK-b—d, " - T, |
training in the future? PAE S . s
. . ' 2 '"No-SKIRwe s
b, Who( kind.of troining do you expeci baifaal) v+ - “Profes'slbrgpal. technical® ~
to receive? - o . s =
- o [ . . 2, Managerial, supervisory
. s ~ . " Merical K
- , a i . . : 4 ' Clerical S
R . . .a Skilled manual- B .
1 -7+ % o ‘ £ " , : . .
R A -~ = ' s i Other .
: ‘
c..Where do you expect 1?:‘re;,erv: this troining . c :@42 I Business college, t"chnlca|
. - . o, . Baadih institute {prjvate) E
- . . - . s . )
. < - . .. 2 !Company trammg program I
. .
w € - falt ' S 3 Correspondence course .
oL - . A o A Pubh‘r‘ vocauonal school
no, s ™! Eommunlty or junior college
. .- & . .o S
» - : A . B ©- 8 Other i . .
et P o o g - , = . s
d. When do you expect 1o stort this troining? " 2 d. . .
- ' : . ’ i . .o
=2 . B —— Month" — Year) SKiP
. ; *. - S0 5
: ;' . ‘ % ~jDon't know J w65 )
. . N . By
e. Why do yr{w think you- wrn not receive & a e. i « " Not ifferested 'in training ..
X oddmoncl 1rorning7 e L e ) f ! k . -
: Vo, - Lo 2" Familyresponsibilities
. e . R - a .- . .
. S .o . ¢ 37 . Traming not avarlable !
: . 4 Too expensive - *
¢ - ‘5 7 Can't take time ofrjrom work
. . . A ) ' B .
. * . . R <5 ' 6 - ;Don t know .
2 v . Tole ) - L 2
e v . '4‘ ‘ v . v ' 7. Other - Specr(y z
v 0 4
. 65. "How did you do,in Enghsh courses in i 65{35’} “; Very well
hrgh school? Would you soy thot you did . :
very well, obove overoge, overoge, below *2'5 -Abové average o
overage, or poorly - A g : 3 Average . o
, ; . - "";;Beloyv average P)
o T s PO ‘ [ s JiPoorly - . i
L & - .
. Lo & Qﬁ‘not attend high school
N . * | T R S
Notes Y : ’
- o -
) (‘ . [ - a
— . . R
- d . . - »
. .
N . - -~ hd
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VIl ASSETS AND INC

bba. |s th.s house (oportmen?) owned ar belng bought
by you {or your b&usbund)’

1 Yes — ASK b and <

v

v - Tt NG = SKIP 1 676 e
. - O O, . U U S
b. About hnw much do you. think this properly would . b. : : ) ) -
sell for on tadoy s market? . . . . !
. o . : ( H . L00 -
, . , L P e £, i
c. About haw much do you (or yaur husband) owe on this . . ’ -
. property for mortgages, back taxes, home improvement - S e o+ e
loons, etc.? N . ] . e . ; .
. ' X 2 None 4
. - . I l‘\ - -
67a.” Do you (d%, your husband) hove ‘any money in.savings ° 67a, : Yes — How muth altogether?
or checkirig accounts, savings and loon companies, J . e
or credit unions? : ) < (309" L3 | 0 } .
ﬁ*x - : - . [ad No . . ) . ' s~
b. Da you {or yéur husband) have any ¥ T by : *T'es - Whot is thelr face volue? °
(1) U.S. Savings Bortds? | L vt - - . . : : ‘
- . ) . QSO) 3 . e e i 00 . ’ [
i . .. » ‘ 7 : No -~ - ’ »
12) Sto’c‘k;s, bonds, or mutual fundsé ' P " Yes — About how muchisgheir market value? T
: o . @) s e [00]
-~ . . . \" P_— No . ,
. N - . . . l
68a. Do you (or your husbq,,nd) rent, own, or,hove an investment 68a, - e . .
ina fcrm, business, orany oﬂ'ner real estate? » o Yes = ASK b—d . . : ' \
] e T 2 No—SKlP(o 90 ) ’
. : - T o P
b. Which ane(s)? - ) - . . b. (353) 1~ Farm »- . . . )
: ’ “ 2-° Business”
¢ N 3 Real estate ) o
c. About how much do you think this (business, farm, c. © v A . m '
or other real estate) would sell for on.taday s market? - s o Farm

" : C ) 4575> S . .,. e 0_.0..]‘ Business = .
e i ) . - . .. ‘ .
: - o * . @ S L_Q—O_] Real Estate - "t

d. ¥hat is the tofal amount of debt and ather liabilities d.- ' ) : o
. . on this (business, farm, or other reml estate)? - . , S e Farm -
‘ - . [ =7 None, ' .
- . ) ’ ] . , -
. e : , S Business . L
. . ' S N ‘ None T ] s
. .- . . . . iy > “ . : .
o - : '@) S J N S Real Estate o .
) ) o ) None . e . iy
. Do you {or your husband) own an autamobile(s)? - L 6% " Yes — How mapy?
. 4 . .
LAY .l‘ .
__;__"'v—-ASK band ¢ .
- R - <o o No - SKﬂP w70 ) v ‘
Do you owe onyézr?loney an this (these) automobile(s)? ] b - Yes — How much oltogelther? N |
wr : : - N L
A - ' . s ,S  * l 00 . . . o
" . . N . No - .
c.” How much would 1h|s (these) car(s) sell foron @, . T. h4] s ) o ,
" todoy's morket’ . : L .
. Y“ " 3 o , - ,"4”°- s . ) 00
- : ; T -
Do ybu (or your husband) owe any (other) money . 70. : Yes — How much? : . e
to stores, banks, doctors, or onyone else, e\c]udmg N - . : i ¢
30-day chorge accounts? ' S . [ . 0 ¥
. A . e NO‘ E
So far as your overoll financiol position is concerned, Tta,, o~ . ZSKIP 1672
"would you say you fand your husband) are better off, = - @) ! About the same , - :
about the same or worse off now:than you were when ar > Better off - . . g
we lasf intervieyed you? . . - T g } ASK b :
S . w T C 3 Worse off a .
In what ways are you (better; worse) aff? ) ‘ b. @ L_J J )
e ) . , .
r i Y -
» > hd bl B
1 . / - ’
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4 VI ASSETS AND INCOME - Continued

72. Now 1'd like to osk o few queshons obout your income . 72a. i e’

in 1971— - . . s

o.In 1971, how much ‘dld you receive from woges,

»
-

solory, commissions, or tips_from oll jobs, before‘ i . None
| # deductions for toxes or anythingelse? . . ; o , ¥
-Respondent not married — SKIP (0 ¢ " $
b.In 1971, how much did your husbond receive from b. A
woges, solory commissions, or tips:from oll jobs, before .- None . N B v

deduchons for toxes or onything else? : —

! No other family members 4 years or older — SKIP to }30

c. In 971, how much did ol! other fom||y members living here’ c. @ s ) .
receive from woges, solory, commissions, or tips trom oll -
jobs, before deducfions for toxes ot ony?hing else? : None .
. T ,
730.1n 1971, did you:receive ony. income from worklng on 73a, Yes — How much?

your own or in ydur own buslness professionol proctice,
or partnership?. . :

s _less S i s e el ’ s
" \(Gross incomel © (Expenses) (Net ncome) - ‘No

' No other famtly members 14 years or older - SKIP to 74

b. In 1971, did ony other fomily members living here receive ony b.
S . income from working_on their own or in their own busuness
professionol proctice, or partnership?

"Yes —~ How much?

3
£
o
)
o
e ) ) A E
2

. s = —less § $ - 47c $
(Gross income) * . (Expenses) (Net incomer - S No

) - [74- 1n 1971, did your family receive any income from operoting o form? 74, Yes — How much? oo
. ] ; S : 00 .
. s - less -8 5-C ; ’ V "
. (Gross income) {Expenses) (Net incomed . "No -

. 75. In odditign, during 1971, did onyone in this fomily living 75.
here receive any rentol income from roomers ond boarders, on © “Yes — How much? R,

aportment in this house or onother build@qg, or other reol estote?

. s — less S - 5- " {00 ' ;

(Gross incoghay - tExpenses) (Net income) T -~
- . . . “Ne
76. 1n 1971, did anyone in this fomlly living here receive 76. ¢ . " Yes — How much?
© interest or dividends;on savings, stocks, bonds, or income ' B
from estotes or trusts? : i @ $ . o 00
: ’ » iNo
770. In 1971, did you receive ony unemployment compensotion?’ 77a. :Yes——g
" " s T 7
. . @ = How mony weeks?
| = ’ - ° .
: '@) How much did you receive altogether?
| | e ® s [oo]
. - » " " No .
' .Respondent-nat marrled ~SKIPtoc . ! "' Yes 7

£ b, In J971, did your husbond réceive any unemploymenf b, . . )
R compensotion? . X ‘ — = How mony weeks?
) ' . . How much did hé receive oltogether? s

[

o
E

. ‘ s
: - ' . 7 No _
" No other family members |4 years or older — SKIP to 78 ; "7Yes ~ How much?
c In 1971 did ony atherfomily members living here receive c. i - -
ony unemploymen. conpensohon” ) B (478 s 00
. X “iNo -
78. in 1971, did onyone= in this fomily living here receive income 78.
. os o result-of disobility. or illness such os (Read list): . . B Other
If **Yes'" to dny items in list, enter amount, indicating : Respondent family meember
< whether received by respondent-or other family member. i ~Yes™ No -
{1) Veteran's compensotion or pension?. . .. ... . B e e B i 00 00
N {2) Workmen's compensation? . .. .. .. .. ittt _< .. ! [ 00- - 00
(3) Aid to the p.erm:-ne_nfly ond totolly aisob‘led‘or oid to the blind? .. ! 00~ N 00
(4) Sociol Security/disobility poyments?. L. ...l i . ) - 00 00
P ,.” (s)“Any other disgbility eoymen?? - S_pe‘ci[y type - . . | — = 00 - 00

»

-ERIC —
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VIl. ASSETS AND INCOME — Continued

‘in 1971, did anyone in Ohls family. living here receive 79. |
s any o'hef Soclai Security payments, such as old age

‘or survivor's insurance?

T1Yes — Whe?
| Respondent —

How much?

Aid to Famlhes with Dependent Children paymen's or
other public assistance or welfare payments?

9‘9_

c - ® m)
: . ' ¢ ! Husband — How mu,ch"' :
~ ® (]
T . 1 Other — How much? -
, s , - { 00 l
. X = INo .
80, In°1971, did anyone in this family living here receive any 80. ! - xYes b}

‘"] AFDC - How much"

.
"1 0ther — How much?
5
“"}Ne -

81a.

o

In 1971, did anyone 'in this’ fumlly ||vnng here buy any fo%d 8la. “}Yes — ASKb and ¢
stamps under the Government's Food Stamp Plan? . ""}No — SKIP to 82a
b. in’how many months durlng i971 did.you buy stamps? ‘ C bl -
) . T . : 2 Months
c. How riuch was your monthly bonus? _— . - - L
| @y s : -

82a.

in 1971, did anyone in this family living here re.cciye any- 1 82a. | ] Yes'— How much? o
pensions from local, State, or Federal Government? | . 00 l
. . N ,( s i . -
. : : e
b. In 1971, did anyone in this family living here receive any ’ b.} "] Yes — How much? W,I
other retirement pensions, such as private employee or ! [
“personal retirement beneh's" ) ) ) [ : ‘]’j . )
. f ) ‘ . o -
183, 1n 1971, did anyone in this family living here receive a - 83. “]Yes — How much?

other type of income, such as alimony, child support,

N
o
)

contributions from fumlly members living elsewhere, L S 4
% annuities, or anything else? . i _iNe
84. Yo 1971 did you {or your husband) purchase any of 0h A . Was it —
followlng items? Yes No ’ NEW USED
(1) Washing machine . . /. ... ... ... .... 1 _ ] (‘99)«' 1] 2]
) (2_) Clothesdryer . ... 5. oot ‘( - ‘ ".]‘ o 2] .
S (3) Electric or gas stove .. .vveeunnnnn.. j} -y ) 1) 2
. - (4) Refrigerator . .. ... e ] 7y VT 20
T (5) Freezer .o oovvvis i, PRSI - o T 2]
(6) Room air-conditioner . ... ........... 7 i ) 177) 277
) (7) Telewision «vvevee i iee e ™ ] T 2]
(8) Garbage disposal . .. ... .ii.. .. . T G Tl 2T
(9) Hi-fi or stereo « v v vvven. .. B = T 2]
. (10) Dishwasher . . oo v eiee e - — 4Tl 2]
85. 1In 1971, did you have an;y major expenditures on housing. such as. g5. | -
i remodeling or redecorating, plumbing, electrical work, roofing, painting, : 10 Yes >
or hoating which amounted to mare than $200? ° . ' BLL
86. Aside from anything else you have m'nhoned did you {or other members. 86. : ]‘Yes
of your family) have any other major expenses in 1971 such as medical, :
dental, accident, travel, or education which amounted to more than 52007 i JNo !
. Viti. FAMILY BACKGROUND -
CHECK ~ Refer to item 104R on Information Sheet, ’ E
ATEMY | "} Respondent’t pafents are dead — SKIP to Check Item w
: ] Atl other — A5K 87a

87a. Now | have some questions on your family bockground

Are your mother and father living? .

I
i
1
i
i

87a. @ 1 17} BOTH parents alive

- 1MOTHER alive, father dead
_:] FATHER alive, mother dead

4} NEITHER parent alive

Refer to item 105R on Information Sheet and item |3, cover page.
"1 Respondent not married- ' } SKIP to 88a
"} Respondent’t hysband’s parents are dead [ -

].Al other — ASK 87b ' °
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4\,\ . . vul. FAMILY BACKGRGUND - Continued i -
\ 87!: Are your husband's mother ond father living? 87b. @ " BOTH parents alnve

\ :

\ . - E ’ . . .

V= - ) . .

L L .-

!

a 2
"~
880. How many persons, not counhng\“aursel} (ond your
A

husbond) ore dependent upon you {gnd your husbond)
for ot leost one-holf of their support?

BBa. @
b. Do ony of these dependents live somewhere else

: other thon here ct home with you?

\

\ . )

iMOTHER alive, father dead
FATHER alive, mother dead
NEITHER parents alive

Number — ASK b E
o’ "None — SKIP to 894
v ’ b. o Yes — How mony?
o ' —ASK ¢
. \ . o’ Nq—SKIon 8%a
. \, Whot is their relationship to you? @ .
! 890. Would you soy thot during the post yeor there 8%a. ' 1" "7Yes — ASK band ¢ :
! has been in® i 2
| as been ony chonge in‘your feeling obout hoving “No L SKIP to Check Item X R
o ajob outside the home for poy? ) " Don’t kiow to Lieck item
» '\ . . . . - N © .
\;\ b. In"whot woy haos your feeling chonged? b. @ L_r
i - s -
i1 <. Why would you soy your thinking hos chonged? ] c. - v “
1 e, 4 . ¥ 4
\ CHECK | Refer to rtem 106R on nformation Sheet and rtem 13. cover page.
| ) "Marital status has changed since last interview — ASK 90 : ‘
. - \‘ ITEM X " Marital statug has not changed since last interview — SKIP to Check Izem Y.
\ 90. “Morried? . - 90. |
[ H - ? v
i When were you — VD(:;::::::, : Month Year £
L ISepo‘roted? )
’ I Determine whether or not respondent lives ’ . ' Respondent tives in same area {SMSA or county)
G\HECK : tn the same area (SMSA or county} as when \' as when last interviewed — SKiP to 91f
l’l"EM Y last mterviewed 2 | Respondent lives in different area (SMSA or county)
I ’ - than when last interviewed — ASK 9/a -
K3 - -
- 9%o. ‘When we lost interviewed you, you were living in 9la. ) . ’
) ;i"dnfferent oreo. How mony miles from here is thot? . .@ ‘~ Miles
b. How did you hoppen to move here? . b. @
Di&‘you hove 2 job lined up here ot the time you moved? c. @ N Yes, different from job held at'time of move *SKIE
2" 7] Yes, same as job held at time of move 0 e
\ K 3 ' Yes, transferred job in same company - .
,‘\ : . 4" INo — ASKd . . N
e Y [Er—
d| How r{\ony weeks did you look before you found work? d. Total weeks o
' (U i " Did not look for work — SKIP to e ‘
| : - . ' 99 “Sull haven't found work .
- . , e,
{1] How m%\ny wfevks did you look before ygu_moved . 1y @ Weeks before A )
(2) How moEy weeks did you look ofter you moved? ‘ (2) . Weeks after : {
e.|Since w | lost interviewed you, hove you lived in ony :Yes — How mony?
oreo other thon the present one er the one in which . .
you live:\\when we interviewed you lost? @ i SKIP to Check ltem Z
’ “"No
f. [Hove you \lived in ony oreo other thon the » : o ’ " Yes — How many? .
resent one since we lost interviewed you? -
. \ . ' ; o No . - -
cHBck | | Referrowem riR. R
’ 4 " A Sociaj Security number 1s entered in item [12R — SKIP to 92
ITE 'Z l © No Social Security number is entered in item | {2R ~ ASK 9/g
91g. Whot is your\Sociol Security number? 9lg. . l l l
Notes

@ [T11]

s

[mc
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Is this still trye?

‘from item 107R on Information Sheet) as pﬂsén; who will always know where you can be reached even if you moved away.

When we last inhrvi_cwcd you, you mentioned (réad names
(If so, verify the addresses and telephone numbers and ma

100C.

rk box | or 2 below. If not, mark box 2 and enter information about other persons who will know the respondent syvhereabouts.)

1Al names. addresses and phone numbers are verified vas being the same as those entered in ftem [07R — END INTERVIEW

'_

T

Fun

—

2 71 All others, enter the names, etc. of two persons who will know the respondent’s whereabouts.

T NONINTERVIEWS |N 1971

Ask the following questions of oll respondents who were noninterviews in ]977 Transcribe the -

N

(2)

_g answers to the oppropriate item on the Information Sheet, then proceed with the regular.interview. /
3. . | .
@ ; : . ) -
5 A. What were you doing at this time in 1971 ~. d |
= . . - .
S | . warking, keeping house, or something eise?
B by .
= ¢ 4
17" Working - 1 " Transcribe entries as follows: '
) ASK B~ :
2 With a job, not at work ) -
. © |- l.Ifbox | or 218 cf]ecked,_mark :
371 Lookmg"for work ' , **Labor Force Group A"in |02R.
4 77 Keeping house N ) 2. If box 3 is checked, mark
) END of RS ‘“‘Labor Force Group B’ in 102R.
s~} Unable to work. , ‘qucsuons ) : ‘ )
e’ S o 3. If box 4 or 6 is checked, mark
s~ Other - pecify “*Labor Force Group.C’* in |02R.
] .
4. 1f box 5 is checked, mark
‘‘Unable to work’' in |02R,
" N J "
ET B. For whom did you work? * &\ o s .
» \¢ . Transfer name of . ‘
) e employer to 103R(1)
o,
C. Whot kind of work were you daing? S
‘ Transfer kind of ’
P work to 103R(2)
/ -
\
-
WHEN. THE TRANSCRIPTION HAS BEEN COMPLETED,
° BEGIN THE REGULAR INTERVIEW WITH ITEM 1.
o a
-
mu '
< -l s
) Bk
{ OFFICE USE ONLY
; T
108R. (1) Name of employer in l969' 110R. (1) Name of employer in 1967
™ Not employed in (967
""]Not employed in 1969 - )
. N 111R. Residence in }967
U .
3 ..
S 1 109R. 7] Noninterview in 1968 .

I 4 . - " )

(1) Name of employer in 1968 City - i
State :

;i : 112R. Social Security Number i

EENINNE

"1 Not employed in |968 \
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§X. INFORMATION SHEET -

+ >  DATA FROM LAST INTERVIEW

101R.

Date of last intgrview

Month Day Year

_TO2R.

Labor Force Group 1n 1‘57!

A -
30
s 2J¢C

& "] Unable to work

103R.

104R.

105R.

106R.

107R.

{1)*Name of employer in 1971

(2) Kind of work done in 1971

"1 Not employed in 1971

Status of respondent’s parents in 1971
P

| "7} Both parents of respondent are dead

2 71 All other

Statusof husband’s_ parents in 1971

‘ "~} Respondent not married=.

2 7| Both parents of the respondent’s
husband are dead

3 1 All other

Marital staws at last interview
1 '_’j}Married.‘ -
2 7} Séparated ;
3 ] Widowed
4 "7} Divorced

s~ Never married

Names™and addresses of persons who
wil} always know where respondent
can be reached:

w




INDEX

Ky

NOTE:  All entries refer to women respondents 35-49 years of«age~in
» 1972 unless otherwise noted. T refers to a table or chart;
n reférs to footnote. A

Age, in relation to: . .
, career status, 61-62, 63T
. o earnings (average hourly) 207T, 208T
: educational attainment (respbndent s), 70, 71T, 72
_ Job change, voluntary, 169, 170T-71T, 172 : ‘
labor force participation, 45, 200T : ' . e
propensity to change jobs, 163, 166, 167T
Age (husband's), in relation to: _ )
- earnings (family), 154T, 155.° _ . T L .-
earnings (husband's) 5hkT, 155 ’ '
. ~ migration (family), 150, 151, 152T, 155
(P , Attitude toward market work (respondent'’ s), in relatlon to: 3 R
career status, 65, 66T '
child“care, 122, 12k, 127T~28T, 130, 132T, 133T, 134 : e
" race, 13, 14T, 198T
Attitude toward respondent's working (husband 's), in relation to:
career status, 65-66, 67T :
race, 13-14, 15T, 199T _
 Average hourly earnings, see Earnlngs (average hourly)

Career status, in relation to: N ' e
A "age, 61=62, 63T - :
' attitude toward market work.(respondent s), 65, 66T v e

attitude toward respondent's working (husband s), 65-66, 67T
certification for trade or profession, 64T, 65
educational attainment (husband's), 65, 677 : N
educational attainment (respondent's), 62, 64T - it _ -
employment experience (extent), 58, 59-60 ) : ~_
family structure (at age 15), 62, 63T ' o T~

health, 65, 66T

marital and/or child status, 59-60, 65, 67T, 2107,
nature of residence (at age 15), 62 63T

- occupation (general), 59-60, 211T o

© occupational assignment (pattern) 58, 58n, 59-60 -
réce, 59-60, 61n, 63T, 210T, 211T

training, 62, 6HT, 65 v ‘

work status of mother, 62, 63T - : : )

‘years between school and ‘marriage, 65, 677 . < K
Certification for trade or profession, in relatlon to career status, 6HT 65

o -

2
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child care arrangement, in relatlon to: ‘
. attitude toward market work (respondent's), 122 12& 127T-28T 130
1327, 133T, 134
demand for female lsbor (local labor market), 131, 132T 133T
earnings (average hourly), 124, 125 .
earnings (famlly) 122, 12& 125, 126T, 127T-28T, 131, 132T, 133T
educational attainment (respondent s), 123, 2L, 126T 127T-28T 131,
©132T, 133T, 134
employment status, 130, 132T, 133T

hours worked, 122, 12k, 126T 127T-28T .
population density, 123, 126T 1277-28T A
propensity for job search, 131, 132T, 133T, 134
race, 123, 124, 125, 126T, 127T-28T, 131, 132T, 133T, 13&
region of residence, 123, 124, 125, 126T, 131, 132T, 133T, 134
' Children, see Marital and/or child status .
Demand for female labor (local labor market), in relatlon to child care,
' 131,. 132T, 133T \ ¥ ) ) :
Farnings (average hourly), “in relatlon to: : -
age, 207T, 208T
cmddcme,lﬂ+ 125 :
educational attainment (respondent s), 1107, 111
job change, involuntary, 175, 176T ,
~ job change, voluntary, 170T-71T, 174-75, 176T, 222T, 223T ° ; .
occupational segregation, 102- Oh 108, 109, 110T, 111, 113 :
race, 20, 21T, 207T, 208T .
‘skill requirement, 108-09, 1101, 111, 113 .
tenure, 109, 110T _ .

-

»
»
4

;
/

trainlng, 110T;-111 o . ,
" weeks worked, 109, 110T, 111, 113 : ‘ g
o years worked, 109, 110T, 111, 113 ' ,
Earnings (family) - . ‘ T
defined, 143, 148, 148n = = . - i :

in relation to: o ‘

_age (husband's), 154T, 155 ' . ' v
child ‘care, .122, 124, 125, 126T, 127T-28T 131 132T, 133T
educétional'at%alnment (husband s), 1skT, 155

_ intrafirm transfer, 154LT, 155, 156T, 157
- ' leisure time, 1hk :
" migration (famlly), 146-b7, 148-49, 151, 153, 154T, 155, 156T
. migration, multiple (family), 154T, 155,- 156T, 157
R ragej 20-21, 209T '
- Earnings® (husband's), in relstion to: . .
age (husband's), 154T, 155 -
educational attainment (husband's)," 15LT, 155
intrafirm transfer, 154T, 155, 156T, 157
migration (femily), 151, 153,7154T, 155, 156T
migration, multiple (family), 154T, 155, 156T, 157

family composition, 121-22, 124, 1267, 127T-28T 130, 131 132T, 133T, 134

£




Earnings (respondent's ), in relation fo:
income (family), 20-21, 209T
intrafirm transfer, 154T, 155, 156T, 157

migration (family), 147, 147n, 155, 156T -
migration, multiple (family), 15hT, 155, 156T, 157
race, 20-21, 209T

~ Educational attainment (father s), in relation to:
educational attainment (respondent's), 70, 71T - 5
occupational status (first job), 72, 73T—7MT ' T o,

Educational attainment (husband' s), in relation to:- :

' career status, 65, 67T - :
" earnings (famlly), 1541, 155
earnings (husband's), 154T, 155 |
migration (femily), 150, 151, 152T, 154T, 155 .

Educational attainment (mother's), in relation to:
educational attainment (respondent's), 70, 71T
~ occupational status (first job), 72, 73T-7hT
Educational attainment (respondent s), in relation to:
-age, 70, 71T, 72 : _ S P
career status, 62, 63T
child care, 123, 12& 126T,‘127T-28T, 131, 132T, 133T, 134
‘earnings (average hourly) 110T, 111
_ educational attainment (father s), 70, 7iT .
educational attainment (mother s), 70, 71T
femily structure (at age 15V, 71T, T2
job change, voluntary, l7OT-7lT, 173
maritael and/or child status, 7iT, T2
nature of residence (at age”15), 71T, 72
occupational status (first job), 72, 73T-T4T
occupational status (1967 job), 76T-77T, 78 .
occupational status (1972 job), 79, 80T-81T -
occupation of head of household (at' age 15), 70, 71T
race, 70, 71T
* skill requirement, 99-100, lOln 1187, 111, 1127, 113T
" Employment experience (extent), in relation to career status, 58 59-60
Employment status, in relation to:
child care, 130, 132T, 133T- o
migration (family), 146, 151, 15 50T, 153T
race, 16-17, 30T,\31-32, 32T, 33T, 34T, 201T
Experience, see Work experience
Family composition,in Qi lation to child care, 121-22, 12h 126T, 127T-28T,
130, 131, 132T, 133T,
Family structure (at age 15), in relation to:
career status, 52, 63T
educational attainment (respondent s), 7lT 72
‘occupational status (first: JOb) 3T-7hT, 75
Female intensive occupations, see\Occupatlonal segregation
Fertility, in relation to migratlon\(famlly) 145
Geographic mobility, see Migration N
. R N .
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Health, in relation to:
career status, 65, 66T - ' . o
occupational status' (1967 job), 76T- 77T, 78
occupational status (1972 job), 80T—81T
race, 12, 13T, 197T .

Hours worked, in relation to:
child care, 122, 126T, 1277-28T .
job change, voluntary, 169nm, 170T-71T, 172- 73, 175 218l, 219T
propensity to change jobs, 166, 167T
race, 18, 19T, 204T )

Human cepital - . ' ' Co
defined, 98 ‘
in relation to:
. ocBupation (general), 98-101" -

skill requirement, 99-100, 101-02 '

Husband's attitude toward wife's working, see Attitude toward wife's
working (husband's). y .

Income (total family), in relatldn to reepondents earnlngs, 20-2l 209T,
see also Earnings : \

Intrafirm transfer, in relation to: '
earnings (family), 154T, 155, 156T, 157

- earnings (husband's) 154T, 155, 156T, 157 ..

- earnings (respondent's), 154T, 155, 156T 157
weeks worked, 155, 156T, 157

Involuntary Job change, see Job changs, involuntary

Job change, involuntary, effects on:
earnings (average hourly), 1/5T-76T . .
job satisfaction, 175, l77T .

Job change, voluntary : . K
comparison with middle-aged men, see Men, mlddle—aged

.
o

o

correlates: ' o , . oz

age, 169, 1707-71T, 172 - . :
« earnings (average hourly), 170T-71T =

educational attainment (respondent's), l7OT—7lT, 173 . :
. hours worked, 169n, 170T-71T, 172-73, 175, 2187, 2197 ) :
Jjob satlsfactlon, l7OT-7lT 173 s A , s

- marital and/or child status, l7OT-7lT 172 .
propensity to change jobs, 169, 172

" tenure, 170T-71T, 173

effects on:
earnings (average hourly), l7h 75, 1767, 222T, 2237
job satisfaction, 175, "177T
unemploygént rate.(local area), 164n -
wage stracture (position in), 164 '

extent: o "
overall, 169, 169n, 170T-71T
by race, 170T-71T; 172

32l .o T .




S :
- . J .
L L -~ )
Job satisfaction, in relation to: =~ . - \ '
job change, involuntary, 175, -177T "~ :
job change, voluntary, 1707-71T, 173, 175, 177T

propensity to change jobs, 162-63, 167T, 168
Job search, see Search (jop) :
Isbor force and employment status, 16-17, 30T, 31-32 32T 33T 3MT 20lT .

* = Labor force participation, in relatlon to
_ - age, 45, 200T ‘ 3, .
.- marital and/or child status, 28, 30T, 31-32 32T 33T, 34T, LO, ulT ue ——
Lhr, ks, 46T, W7, L8T-49T, 50T, 51, 52T, 53 ¢

race, 16-17, 17T, 28, 30T, 31, 32, 32T, 33T, 34T, 40, Lir, 42, Lim, us,
4Ysn, héT, 47, MBT-M9T 50r, 51, 52T, 53, 200T, 201T, 202T *
Labor market attachment, see Employment experience (extent)
- Labor mobility; see.also Job change, voluntary; Job change, 1nvoluntary,
Migration; Propensity to change jobs ° :
definition, 161, 162
in relation to race, 172n :
Ieisure time, ih relation to earnings (family), 1k _
Marital and/or child status, in relation to: : : o R
career status, 59-60, 65, 67T, 210T .~ N
educational attainment (respondent s), 71T, 72
job change, voluntary’y 170T-71T, 172
labor force participation, 28, 30T, 81-32, 32T, 33T, 34T, L0, LiT, ue
LhT, 45, hér, Wy, 4B8T-koT, 50T, 51} 52T, 53 Lot
migration (family), 145, 150, 151, 1%2T, 153T ,
occupational status (first job), 73T 7HT 75 - ,
propen31ty to change jobs, 163, 166, 167T - “
race, 12, 30T, 32, 327, 337, 3MT th, YT, Lér, MBT-MQT, 50T, 52T,
© 1957, L96T '
) Men, middle- aged
. - comparison with women, 35 to 59 years of age ?n 1972, by:
job change, voluntary, 169, 172 :

k)

4

propensity to change jobs, 168 ! .. -
Migrant status, in relation to occupational status (1912 job), 80T-81T
Migration (family); see also Migretion, multiple (famlly) .
correlates: '
age (husband's), 150, 151,.152T, 155
earnings (family), 146- u7,>1u8.u9, 151, 153, 154T, 155, 156T
earnings (husband's), 151, ‘153, 154T, 155, 156T .
earnings (respondent's), 147, - 147n, 155, 156T
educational attainment (husband's), 150, 151, 152T, 54T, 155
employment status, 146, 151, 152T 153T
fertility, 145 - ' .
marital and/or child status, lhs, 150, 151 152T, 1537 -
search (job), ‘145, 146, 14én _
" tenure, 151, 152T, 153T -
weeks worked, 155, 156T, 157
+ - extent (overall) 150, 15Qn

N
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Migration, multiple (famlly), in relation to:
" -arnings (family), 154T, 155, 156T, 1°7
earnings’ (husbarfd' )5 15uT 155, 156T, 157
earnings (respondent's), lShT 155, 156T, 157
weeks worked, 155, 156T, 157
Mobility, see Labor mobility :
Multiple clessification analysis’ (MLA) defined, 60n 60-61 16hn
_ Nature of residence (at age 15), in relation to: S
T career status, 62, 63T , L :
. educational attainment (respondént's),. 71T, 72
occupational status (first job), 73T~7hT, 75 . =
‘ . Occupational assignment (pattern), in relatlon to career status, 58, 58n,
. - 59-60. °
- : Occupational commitment, see Occupational ass;gnment (pattern) .
Occupational mobility, see Occupational status P
Occupational segregation, in relation to: ’ ' . .
" edrnings (average hourly), 102-0k, 108, 109, 1}10T, 111, 113 . o
skill fequirement, 103-Ol, 105T, 110T, 113, 1JAT K )
Occupational status .
of first job, in relation to: )
- educational atteinment (father's), 72, 73T-TLT
educational attainment (mother's), 70, 71T: V
_ educational attainment (respondent s), 72, 73T—7MT
“family structure (at age 15), 73T-T4T, 75 .
marital and/or child status, 73T-74T, 75
nature of residence (at-age 15), 3T-7hT 75

occupation of head of household (at age 15) 73T-74T, 75 ‘ )
“occupational status (1967 job), 76T-77T, 78 ' _ .

race, T3T-T4T, 75 ‘ . R
of 1967 job, in relation. to: . ' . A A

educational attainment (respondent's) 76T—77T 78
health, 76T-77T, 78 '

. occupational status (first job), 76T— 77T, 78
‘ ‘occupational status (1972 job), 79, 80T-81T
\ -+ race, TOT-TTT, 79 , : .

tenure, T6T~TTT, 78 - '

~training, 76T-77T, 78 : :

years worked, T6T-T7T7T, 78-79 ¢ :
- : of 1972 job, in relation to: _

educational attainment (respondent's), 79, 80r-81T

"health, 80T-81T : '
v migrant status, 80T-81T '

. occupational status (1967 job), 79, 80T-81T - )
race, 80T-81T, 82 o ’ C o e

tenure, 80T-81T ' ' - ‘
training, 79, 80T-81T . * . :
weeks worked, 79, 80T-81T b : -
years worked, 79,s80T-81T , _@&%% . S . .

¢
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Satisfaction (job), see Job satisfaction .

~

: . . .. .
Occupation, female (typleal), see Occupational segregatlon -
Occupation (general), in relatlon to: . T, . \
career status, ‘59-60, 211T - - . - L - = \i
human capital, 98-101 , ,? '& : E e \
skill requlrement 98-10p2 " e,
.Occupatlon ‘of -head of household (at age 15), 1n relatlon to: '
educational attainment (respondent'") 70, 71T
occupational status (flrst job), T73T-ThT,.75 o : oL
Opportunity to chénge jobs, concept defined, 163-6k4 - . .
Population dens1ty,'1n relation to child care, 123, 126T, 127T- 28T‘4 e N
Propensity for job searchy 1n relatlonrto child care, 131, 132T, 133T, l3h
Propensity to change jobs- ) N7
comparison with middle- agea men, see Men‘ middle- ~aged E @ Ll
defined, 162 ‘ , N v N
in relation to: ‘ : = : ‘ S
age, 163, 166, 167T e
hours worked, 166, 167T -
- job change, voluntary, 169, 172 ' g
job satisfaction, 162-63, 167T, 168 e o
merital and /or- child status, 163, 166 167T- r o
race, 163, 166, 166n, 167T . _ S : &
- tenure, 163, 167T 168 ‘ - SR .

Race, in relation to: .

attitude toward market work (respondent s), 13, 14T, 1981 . -
attitude-toward reéspondent's working (husband's), 13-14, 15T, 199T -

career status, 59-60, 6ln,; 637, 210T, 211T .

child care, 123, 124, 125, 126T, 127T-28T, 131, 132T, 133T, 134 ,
earnings (average hourly), 20, 21T, 207T, 208T v .,
earnings. (family), 20-21, 209T . ‘ ‘
earnlngsné%gspondent §), 20-21, 209T . ’ o :

educatiomfi attainment (respondent s), 70, TIT. o
employment status% 16-17, 30T, 31-32 32T, 33T, 3uT 201T .
‘health, 12, 13T,-197T* . e ' .

hours worked 18, 19T, 2OMT
. job change, voluntary, 17OT 71T, 172 . o
labor force participation, 16-17, 17T, 28, 30T, 31,.32, 32T, 33T, 40,
hir, k2, bhkr, 45, b5n, LET, L7, MBT-ugT, 50T, 51, 52T, 53, 72, 200T,
20lT 20T . _ . '
labor moblllty, 172n-
marital and/or child status, 12, 3OT 32, 32T,° 33T,Q3MT th hhr, M6T, :
4L8T-49T, 50T, 52T, 195T, 196T , : ‘
occupational status. (first job), 73T-74T, 75 '
occupational status (1967 job), 76T-T7T, 79 ‘ .
occupational status (1972 job), 8or-81t, 82 ' , ’
propensity to change .jobs, 163, 166, l66n, 167T "
Rate of pay, hourly, See Earnings (average hourly) '
Region of residence, in relatlon to child care, 123, 124, 125, 126T l3l
132T, 133T, 134 :
Respondent's attitude toward market work, see Attltude toward market =

work (respondent's) . .- = - ) : .
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., earnings (average hourly), 11071, 111

.. occupational status (19

Search (job), in relation to. migretion .(family), 1k5, 146, 1k46n °
Sex labelling, see Occupational segregation
Sex segregatlon, see Ocupational segregation
Skill requ1rement, in relation to: -
‘earnings (average hourly), 108-09, 110T, 111 113 : ‘
‘educational attainment (respondent ), 99-100, lOln llOT 111, 112T,
113T
. human capltal 98-100, 101-02
occupational segregation, 103-0k, 105T, 110T, 113, ll3T
occupation (general), 98-102

tenure, 109, 110T - . . :
~°  training, 110T, 111, 1127 ' = . - .
" . weeks worked, 109, llOT 111, 1127, 113 . D :

years worked, 109, 110T, lll 1127, 1I3

Tenure, in-relation to:

_earnings (average hourly), 109, 110T
job change, voluntary, 170T-71T, 173
migration. (family)y 151, 152T, 153T
occupational stetus (1967 job), 76T-77T, 78
occupational status (1972 JOb), 80r-81T
propensity to change jobs, 163, 167T, 168
skill requ1rement 109, 110T

Training, in relation to:

{ career status, 62, 64T, 65

Lomy

dccupational status (1967 job), 76T-77T, 78
2 job), 79, 80T-81T /
skill requirement, 4 )Of, 111, 112T :

Unemployment experiepef 1972 by 1966; -17- 18, 203T :
Unemployment rate (foghl area), in relation, to Voluntary job changlng, l6hn
Voluntary job change? see Job, change, voluntary
Wage, seé Earnings

. Wage structure pos1t10n 1n), in refgtlon to Voluntary JOb changlng, l6h
Weeks worked,//see Work experience ~§g

Work experience _ N /
weeks worked in relation to: £ o
, earnings (average hourly), 109, llOT,_lll 113 :
: intrafirm transfer, 155, 156T, 157" - - ‘
migration (family), 155, L56T, 157 ' : C fﬁéﬁ .
migration, multiple (family), 15 , 1567, 157 ﬁ
: occupatioha’l status. (1972 job), ,79, 80T-81T .

i skill requirement, 109, k10T, 111, 112T, 113
s years worked (to 1967), in relation to: -
- .. earnings (average hourly }% 109, 110T, 111, 113 :
' odtupational status (1967 job), T6T-TTT, 78 79 . L
occupational status (1972 Job), 79, - 80T-81T ' o
skill requirement, 109, llOT, 141, 1127, 113
*Work status of mother, in relation to career status, 62, 63n
Years between school and marrlage, in.relation, to career status, 65, 67T
Years worked, See Work experlence o
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