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%hg’g:;ch Dakota Annual Report for Vocational-Tecnnical Education
3 .

contains a financia , statistical and narrative description of/;ge«sfa e's

accompiishments during -fiscal year 1975. The accomplishments are reported

in-terms of the objectives set forth in the State Plan for the administration

- e

of vocational education. -

- F /' *

All information included in this report was comyiieg from'recoids main-

tained in the state office, statistical reporting data from the uoca1 educa-

. ..
- .

. 7 .
tion agencies and annual reports furnished by various local vecasfonal pro-

grams.

. c. - v ’

\ * ~ ’ = - . 3
The narrative report is organlzea\acgord1ng‘so the instructicmal level of

persons served — secondary, post-secondary and adult. and -the population

’

groups served -- general, disadvantaged and handlcayped ,Also 1nc :uded are

. -\ - - .

speqial'programs and éncillary services. Qescr1pt19n> cre nﬂnludc\ of Spé»l;lc

’
.

prograuis and services which exemplify wavs in which, resources were utilized °to,

accomplish the objectives. . ;; )
. ot L » . '; ) " "‘-:. )

The activities described in this regQ@tﬁ}ndT;&? only chose that were

. . ¥

funded in wnole or part with federal. vbuécacnal education funds appropriacaa o

} J

under Public Law 90-576 and state vocétiona} fun&9~appropriaced by the North

s oo . . . K

DaKota Legislature. .ot .
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VOCATIONAL EDUCATION * o
b . PROGRAM ACCOMPLISHMENT A .
INTRODUCTION T A S I
. ._ " , oo . -‘" i « . 5 " . .
. More tham 52,382 citizens.participated” in vpcatiomal-tecipical education programs

in fiscal year 1975. This represents an Increase of- 6,396 over the previous year.

J -
- - A - Ty . s

P _\
These citizens included 11,423 adults parcicipac%gg‘in; ,p%:mencary and pPaggra— .
® - - -
post-secondary .

k¥
N

~w. Ty .

~

. tory programs c0n§§ccgéc¢hroughquc,;he.s;aéé, 4,788 stud

- . WO
vocational-technical programs and 26,585 high scheol studeats. >

- e
. - X

- -- ) . R ¥ ‘: x . ) . ‘,\: . ‘
o, « - - . - Table 1 "iQ?
"TOTAL Vocatidnq}_i&ucacion-?rogram Entrollment by Progr b?”%%““-
’ 1971-72 1972-73 . 1973-74
GRAND TOTAL 32,637 36,910 © 45,486
‘ _ : . S .
Agriculture 5,633 . 6,779 7,269
oiscriéuciop ] 2,173 . r, 147 - 1,4%7
Health _ 848 . 969 2,238
Vel e s
‘ ffice Bducation 5,215 o503 5,592,
. Technical 477 ; 521 - 840
Trades é‘znduscry 5,098 _5,481 6,196
Special Programs 806 3,824 5,895
- Consumer & Homemaking 11,801 : 12,766 - 15,381 - 16,85
. | ) . ‘
' The number of peopl# 3erved in v&éational edﬁca;ion programs has increasec “

-

. steadily over the past years. Muth of the growth tan be attributed to .the addi>
. N ) - .

s tional funds prgyided at the state and local-levels. ﬁiong with the increase in .

ey

number of programs the quality of programs continuesto imprdbe.
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:
)
i
.i,
|
;
|
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The’forty-fdur:h _egislative Assembly in 1975 enacted several major pieces.of

. -

leglslation affecting vocational edqucation. The new leeislation will assist

-local school distrig¢ts in prov1dinz vocat1ona1 education opportun1t1es to more

students either through multi-distride vocational tenters or other cooperative
r—

~ »

arrangements with ne1ghbor1ng school districts. The new laws providéed for Multi-

-

District Vocatlonal Center Governirg Boards, tranSpQrtatlon aid- for bus1ng

- .
-~

a

3 ’ vocational students, a permissive mill levy for vocational education, and a change
il = ”

in the law allowing local districts. to count ‘up to five voe%Eional courses

- * ~ «

-~

towards meeting the minimum curriculum law.
P — ) R

v Tharee new multi-district vocat10na1 centers were approved in 1973 The centers

bl - T
~ -
- ~

»~Jocated at:Grafton, Dévite.Lake, and Oakes will be serving sixteen different ‘

o : Rt 2 — —— s -

Mﬁ-\-‘_ _" ey N - ——
RO Y ery o i‘~A‘"'r1ctS Each center will have a camprehe331ue.vocational otferlng fqr -

. -

W_, —_
) SIS = e - -n-‘-:x.‘_,__‘ —~—————
M

_ both hzgh school‘?tudenrs ana"3u§ts=xa$he;aen;ﬁ}g_:HTT“BeCame operat1onal in the- - -
MMMMA el e ——— - -}*N:F__‘ — o

IR igrialaaniog - -

- fall o 1975. P e e i v

Other major ac¢omplishments in 1975 "included the establishment of a new. Truck

. Driver Training program at Dickinson State College; approval of a ¥Mobile Welding

- -

Laboratory at the North Jakota.State'School of Science, to serve retraining needs

e
-

" of adults: a pilot program in personnel development which placed about 40 voca-

tional teachers in actual work experience for six to 12 weeks in industrx; iwplemen-

tation of a Management yAObjectiVES (MBO) Bystem for the state vocational educa-

- - tion-staff; a travelingiworkshop for school counselors to increase their knowledge .

- . -
N a o . . -~

of Vort . Dakota industry by actual v151tat10ns to selected business and 1ndustr1a1

» N .\f .

firms; curriculum {mprovement projects were conducted 1n each of the program
* * -~ Lo z

- ateés; increased services were-provided local schools in he1p1ng malntaln qua11ty

- - > .
= . N N - .

programs; and an.increased response to new industrial develgpmenﬁkand their re- '
A} ~ . . ’ . :
sultant idcreased manpowér needs was made by the establishment of new programs 'y
A ; i ) PR X S

s
"~ 5

7
v ~ Y

. - |
and increased resoutfe allocation. - - v

SN . N . !
e .Vocation4l Education éontinued to serve a useful purpose during ‘the past year. J

Loca} high school districts and community colleges~have been nroggessi;e in meeting

»

- the needs of all persons-gﬁo waft, need, and can benefit froi vocational education.

‘ERIC -~ S \ 6 - * .
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., REGULAR ZROGRAM . _
. . part B of LMe Act T, .
T~ 1 i
‘ t . . . ~—— . \- - - )
1. The following accomplishments are reported in terms of the 555éctf¥e§:§ot\>‘\
. ’ - . . % - -

each of the Pive categories of ,persons to be served as set forth in the 1975

.

4

Annual Program Plafi,

- 4. SECONDARY (General Population) . S

.
-
-

gh school level is designed to provide
a2 .

¢

Vocational education at the hi

o H i
students an opportunity o develop (a) the necessary skills and knowledge

» - -

for basic‘entry—level employment; (b) foundation for entry into post-

.
kJ

. . k4
.o * secoridary vocational-technical programs; and (c¢) .an increased aware-
RS L ; . - )
| ;;‘~-‘T:§§ss_gﬁja wide range of occupations.
— ——— ‘\—;\’t‘ Ay * . :
i T = GOAL (1 aTovsdevecdtional education programs for secondary

>. - T e . e . s -
. . ~l ~ level studengwhlch are realistic in terms of ac—.. -
— - Sy ,‘\.1 Nm - ~ N
. -~ "-T’\\\:\%{; .~ "‘\ TN »
. .- O ﬁ?ﬁiiggiil &

Bve SN L P

o 'The:objgéthé;:§§§>§he general population at the secondary level and the
. . -\'-I

-

ad”1abor market demands and will .

- .

L~ - degfeé of accbgp11§h@ent are as follows:
v ) * e .
| OBJECTIVES: o, o - _ Outcome ' Percent
- * * a - - b [
1. "To increase the number of secondary Sougut Kctual Attainment
. students in regular vocational-pro- . -
.+ grams. ) ) 15,388 14,764% . 96.0%
N , A
* o . . N N . . L)
¥ a. Comprehensive High School - 14,744 14,370 +97.5%
- ] b. Multi-District Vocational e . -
. . Centers 644 . 394 62.0%
' _ 2. To provide for an increase in the ~ ) ' :
f ) p number of sgcondary students comp- R
: leting ‘vocatibnal proggams who are - TG T
. ' availaplé® for employment and placed : > T
; in the field trained or related. . . .
$ v
3 . a. Conpletions .. 4,645 4,823 93.0%
b. Availadle for Emplovment 1,958« 1,960 100.0%
. ¢. Placed In Field Traingd or 1,703 1,670 98.0% -
"+ Related . : . - ’
‘ ot . 7 *Consumer and Homemak ing -excluded,
o - . see Part' F of this report.
Q W ) ‘ . . : :
ERIC L ' . -3- : ] .

s v .
. -
N 1. . - .
v . ] -
' ' - —-
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In pursuit of fulfilling the objectives outlinea for the general population

at the secondary level, new Droge2ms were gstablished and existing programs were

[ .
- <

up-graded and expanded. The overall nuwwer of secondary students served, exclu-
, ding consumer and homemaking, rnfafcns an'.increase of 1,856 students as com-—

. . t . -

pared to the previous vear. Tuls increase was due primarily to an increased num-

[N

“

bax.of programs and expadsion in cxisting programs. The broad objectives estab~-
~ L. & .

\r ‘v\\‘ \ ‘.- - L
., . : SN ; . v foate . . .
£ T lished BM{Ehis lewel were basioally fulfalled. Wnile the objective for the.
S T —ow S» > - v v
Rosoare-fas enzincyease of 100 students ower
— -
e s

s - — T N = .
EURNLINEI e ST T NN L3 - Y
- g PO Jppp st SN oy ‘_\

vy

. T ) ‘.. - : > . .
The most significant accomplishment Ut the secondary. level was the continuation

~ -

of the two vocxtional centers at Cooperstown and wahpeton and the development
. "o, h

-

of three new multi-district vocational centers at Bevils Lake, Grafton’and ’

S

Oakes. These new developments will become operational during the 1975-76 school

year. — <.

v
i A vocational center is a joint effort among neighboring districts to provide
: - . > S
comprehensive vpcational education for K-12 students and adults in-the community. *

.

A vocational center :s intended to strengthen and extend existing programs and .

-

to provide an opportunity to expand of ferings to include additional career

preparation. A student enroils 1n his home school for those courses that can be

provided there and 1s transported to another location for those prograss which

are not offered at his school. Students are granted high school credits in

their home school for \the vocational education course optained through the center.

| The Minn-Dak Vocatiopal Center at wahpeton includes the North Dakota school
\ : )
’ districts of Fairmount, Hankinson, Wahpeton and Wyndmere and two Minnesota school

districts, Breckenridge and Campbell-Tintah. The programs offered included auto

.~
-

mechanics, office education, health occupations, distributive education and new

programs in building‘tradés and drafting. .

The Sheyennoe Valley Vocatisunal Center at Cooperstown included the school dis-
- ' . >y

tricts of Aneta, Binford, Finley, Glenf{eld-Sutton and Cooperstown plus the

. .
A -

I

Aruitoxt provided by Eic:
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4
addition of the McHenry, LuVerne and North Central districts. Programs offered

=%

kS \r ‘%" “
were auto mechanics~ offzce e3ucation, uelding, bu1£§iﬂg trades, health occupa-

tions, vocational agriculture and new programs in occupational home economics and(
an adult farm business management program. ,
Most of the vocational program areas reflected growth both in number of stu-

dents served and quality of programs.

Table 2

Total Secondary Enrollment by Program by Year ~

~

1971-72 1972-73 1973-74 1974-75
GRAND TOTAL 20,067 24,353 28,278 34,970
- Agriculture 4,774 . 5,662 5,951 6,406
‘ Distribution ) 682 768 1,021 1,132
. Health Y s 231 360 408 !
T " Occupational ) 419 366 4hk 669
¢ Home Economics : .
_ " Office gducacion. - 3,087 " 3,028 3,465: 3,728
) "\ Technical ' "?9 o 13 .8 -
" Trades & Industry 1,010 1,286 © 1,570 . 2,332
) Special Programs - 801 3,321 5.4l 8,066
. Consumer & Homemak?ng 9,091 9,678 I0,0Aé 12,235
) X .

Major accomplishments in the respective pfogram areas were as follows:
: ”
Agriculture/Agri-Business - Vpcational Agriculture programs at the
secondary level provide knowledge and skills needed in production
. agriculture. as well as a variety of occupations in off-farm agriculture.

In fiscal year 1975 secondary programs in Agriculture/Agri-Business

. were in operation in 88 schools serving students from 94 different.
school distriets. There was an increase in enrollment of 450 stu-
dents more than was setved in the previous year. Programs at Mandan,

St. Thomas, Linton, Tioga and Hazelton were unable to operate because

. . they could not secure a certified instructor.
Over 500 girls were enrolled in Vocational Agriculture in the 1974-75
. school year. .This represented an increase of more than 200 over -the
previous_year. Girls were enrolled in 70% of the secondary programs.




e )
During Fiscal Year 1975 secondary level-departments were approved at
the three multi-district vocational®centers located at Grafton, Devils

“Lake and Oakes. Each facility will include a greenhouse as will the

s

new department approved at Mandan. These facilities will help meet N
the needed occupational demands in the area of Ornamental Horticulture.

The most significant development in Vocational Agriculture in 1974-75
was the addition of 11 more instructors in ongoing programs. The ad-
ditional instructors helped reduce the teacher-student ratio and allow for

a more complete Vocational Agriculture program to be of fered, particularly

the addition of adult supplementary type offeripgs for the community. Another
important development was the increase in the number of students.who partici-
pated in a cooperative work experience program in Agticulture-related busi-
nesses. More than 725 students were placed in a cooperative work experience
program. Other students received practical work experience through farm .
placement and laboratory experiences in the schdqufacility.

The major concern in Vocational Agriculture continues to be the shortage
of qualified instructors. Efforts are being made to recruit more stu-
dents into the teacher education program. ’

-

Distributive Education - Distributive Education programs provide skills and '
knowledge required for careers .in Marketing aad Distribution. Programs

were continued in.18 high schools with a new program established at

Casserton. Enrollment increased by 11% over the previous year.

A major development in Distribltive Education in 1974-75 was the Model
Store Lab as a method of instruction. This method of instruction is an
alternative to the cooperative method where the geographical location of
the school makes the cooperative method inappropriate. Fhis method -of in- - )

.struction is also used to assist in providing students with preparatory .
. instruction for employment in a cooperative work experience program. :

Thé statewide Distributive Education advisory committee provided as-
sistance in distributing[d Career in Retailing brochure, involvement
in workshops foy DECA officers, news releases, and publicity regarding
adult education activities avadilable through Distributive Education
programs. Local advisory committees were also used effectively in
each of the approved.programs. These committees assisted in securing
co-op training statié%band evaluation of the curriculum content.

\,\\
~

Occupational Home Economics - The pufpsge_QQ_OCCUpational Home Egonomics
programs is to prepare students for® jobs requiring knawledge and skill
in related occupations such as Food Service, Child Care, and\ Home
Furnishings. Existing programs were maintained in 11 school_dist%icts
during 1974-75. The Jamestown program was expanded to include Child
Care services. The Occupational Food Service program at Minot had an .
increase in enrollment which required an additional part-time imstructor.
The first Occupational Home Economics program in a multi-district
vocational center was establjshed at Sheyenne Vglley, with classes at
both the Cooperstown and finley sites. -More than 200 additional stu-s
dents were served in Occupational Home Economics over the previous year.
This represents an increase of 50Z in the past two years.

\ ) .
o 1 O ) ' * '“" \

- —6—
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* The vocational youth organization associated with Occupational Home
«  “Economics is HERO. New HERO chapters were chartered at Hettinger and
~ Minot bringing the total number of HERD chapters in the state to four
¢ ‘serving 112 members. L
>'More than 75 students received cooperative work experience in food
service businesses. Others received similar experiences through
. = laboratory work at the school facility. . g

‘
’

~  Office Education - Vocational Office Education programs are designed
for students whose career objective is to become confident in the
skills and knowledge needed for a career in the-office occupations.
. Office Education programs were continued in 63 different school districts
- .in 1974-75. Programs were also included in the vocational centers at
Sheyenne Valley, -Cooperstown and the Minn-Dak Vacational Center in Wahpeton.
New programs were established at the Turtle Mountain Community School in
- Belcourt and in Walhalla High School. One program was reopened at Ellendle.
The -overall enrollmént showed an increase of about 250 students over the
previous year. )

While the number of students receiving cooperative work experience as a
part of the Office Education program has remained stable over the past few
years, the simulated or Model Office has grown in use in North Dakota high
. schools.. Using a Model Office simulation approach, the classroom is trans- .
formed into a business office and the studentg become employees. Commercial
simulations such as Lester Hill Office Simulation and Apex are used extensively.
A statewide advisory committee was established for Vocational Office Education
in 1974-75. This committee will #<§fst the state supervisor of Office
Education in assessing the pngram content and overall evaluation. Local ad-
visory committees were utilizad in each of the ap?roved programs. '

*

<. - Trade and Industrial/Health Occupations - In Fiscal Year 1975, 2,740 students

*._ Were served in 72 high school programs. This represents an increase of 300°

3 students over the previous year. New programs were estdblished at Langdoh,
High School - Building Trades, Minot High School - Nurses Aide and Electronics,
Rugby High School - Building Trades and Health Occupations, Minn-Dak

f* - ) . Vocational Centér - Building Trades, North Pakota School for the Deaf and

. K Devils Lake High School - Printing, and Bismarck High School - Commercial Art,,

g .Building ¥rades and Electronics. The Trade and Industry co-op program at

Hettinger High School was terminated due to lack of qualified instructor.

.

- Efforts were confinued at developing an articulated curriculum between the
) , secondary-and post-secondary Trades and Industry program. New curriculum
materials were made available in Building Trades, Welding and Health Occupa-

v tions programs. The Health Occupations program appears to be one of the
strongest demand programs in Vocational- Education at the present time.
More emphasis needs to be placed on providing Trades and Industry coopera-
tive type programs, in schools that cannot afford a comprehensive Trade

' and Industrial offering. The student will receive related instruction in
the c¢lassroom and the on-the~job work experience in a related business din
the -community. Another concern is the availability of qualified instruc~

tors to meet the increasing demand for Trades and Industry programs at the
X secondary level.

) °, . ‘\ S ' ' ]:1 -




The six month follow-up of students completing a vocational program indjcates
an increase of two percent in employment of secondary level stUdcnt'comple;ions i
. - - ¢
over the previous year. The placement by program is as follows:
¢ > (.
Table 3
Placement.of Secondary-Vocatiohal Program' Completion$
. : . - T ' Occup Office
A
gri Dist Ed Health K Ec Ed T&T
“ TOTAL COMPLETIONS 1,036 445 273 227 1,463 879
Percent
continuing ) . .
voc. educ. 23% 17% 192 11% ©26% 167
Percént . ’ /
pursuing - ) .
baccalaureate 23% 17% 167 20% 212 9%

“+. . Percent _ : ! .
militaﬁy, other 9% - 11% 23% . 11% 9% - 10%
Percent : ;-
employed 42% - 44% 34% . 407 33% 43% .

" Pefce'nt . ’ - ' ; R
Unemployed 2% . 6% . 6% 11% 7% . 5%
: Pl .
Percent i
status unknown 1% 5% ,\\ 47 7% 4% 172
In addition to establishing new vocational programs, many of the existing pro-
grams added additional.clasé sections and number of teachers. *Also, many of the
programs were redirected to serve better the needs of business and industry and
- / . -
the needs of individual students. Increésed use of programmed instruction was
noted in a mumber 6% the programs. ' . . " - .
o .
The average school time secondary students spent in vocational education per
T e t . . w ¥
'\&gy was as follows: (based on percent of a six-period school day).
' Progfam Area Percent Time

01.0d00; Agriculture ' T 18.0%
\ - 04 Pistributive Educ%tion T 30.0
\ "’ 07.0000 Health. - 30.0 )
] [ iy . \

(Cbn't inued) : 1 2 ) N
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Program Area (Continued)

»

09.0000 Consumer
Occupational

14.0000 Office Education

16,0000 Technical

17.0000 Trade and Industry

*Program includes courses in grades 9-12.

~
Percent Time
16.0*
25.0
30.0
30.0
- 36.0

Students cannot complete the program

- ‘dssist in‘determining local occupational needs.

1
S

,fducation state staff has provided consultive services to seécondary schools,

' simply cannot support a comprehensive vocational program.

in one}year.
U

. 2
;
Advisory committees were organized on the local level for all new programs |

and for an increasing number of the existing programs These committees fgclude
*

bustness and industry representatives, school board members, labor repggeentatiggs

These people lend expertise to local planning and’ ..

’

and other lay citizens.

.development activities anﬁ help to insure ,more relevant programs They also

¢ ‘ * 4
(%1

In ad@ition to administering their respective services, .the vocational

-

.conductel curriculum‘workshops and 3551sted local education agencies in

planning and developing programs to better serve the disadvantaged and handi-

A

pped.

el

Jhile there have been increased efforts at Serving more high school-students

" ‘the major problem continues to be the 1arge number of small high schools that

Increased efforts

must be made to further develop'the vocatianal center contept and seek other

alternatives to seIVing more students.

» .

Approximately 60 percent of the total local, state and federal funds spent

on vocational education was expended at the Secondary Tevel.
. -




B. POST-SECONDARY (General Population)

GOAL {2) - provide post-secondary vocational-teéhni;al education programs
for all persons who-have completed or left high school in
preparation for entering the labor market.

-

. A -

The objectives for the general population at the post-secondary level and

& -

the degree of accomplishment are as follows:

OBJECTIVES: B Outcome . Percent
: Sought Actual ~ Attainment
1. To increase the number of pgrsons :
served in post-secondary vockational- ) , -
technical edugaﬁ&on Progrags. . 4,999 4,763 95.52
e 1]
. _ 2. _To provide for an increasef in the -
number o post-secondary gtudents ” '
completing vocational programs “who .
are available for employment anq ) .
placed in the field traiged or )
_zglaCed.'. B ]
> a. Completions 2,638 2,763 . 104.072
b. Available for Employment 2,200 2,562 116,.0%
c. Placed in Field Trained or Related 2,134 2,319 109.0% |

_The enrollment objectdve for Fiscal Year 1975 was not fully-achieved. This is
due primariiy to more accurate reporting and classification of pbst-secondary
vocational students. Also, in 1974-75 fewer persons entered post-secondary

institutions than the previous year. The placement record of post-secondary

d [
vocational program graduates continued to improve. In most occupations the °~

. - - - . \..

‘. demand for post-secondary graduates exceeded the supply. -
The percentage of the total post-secondary population age group enrolled

in vocational-technical education remains low. Greater efforts are needed in

informing this age group of the opportunities‘a bosc-secondary vocational- ..

~

technical program will provide. ] : . . o,

While the totsl number of students enrolled in the five post-secondary two-

year institutions seems to have stabilized, the peréencagé\snrolled in the

<

vocational-techrical programs has increased considerably. About 70 percent

of the gtudents in the five two-year institutions are egrolled in vocational-

-
-

technical programs. i ’ . .
v / . ° s . L
: - -10-, - :
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N - There was a continuing emphasis on improving.quality of existing programs

4
)

rather than establishing a large number of new programs.

~ ':a':}t“: ind b
’ N . -~
Total Post-Secondary Enroilment by Program‘py Year - T
Y97i-72 1972-73 ~"1973-74 - 1974-75
. T GRAND TOTAL 4,302 5,016 5,304 . 5,779
Agriculture ‘ 98~ 179 272 278 -
A [ . \ - C
Distribution 159 160 176 325
Health To642 715 772 682
Occupational .
. Home .Economics s . 19, 16 19~
Office Education 1,252 1,206 1,141 1,084
3. :
Technical 45% 508 832 799
Trades & Indusiry 1,674 1,726 'm 1,611 1,576

Special Programs

. W

" 503 484 1,016

L4 o

Major accomplishméncs in the respective program areas during 1974-75 are
as follows: o $ ,;&%
4 .
Agriculture/Agri-Business - The programs in agriculture_at.the post-
secondary level ipclude training for Agri-Rusiness Occupations and
Production Agriculture. In 1974-75 progradms in Farm 4%d Ranch
Managemenc and Agricultural Sales and Services were offered at Lake
Region Junior College, UND-Williston Center and Bismarck Junior
College. NDSU-Bottingau offers programs in Sales and Services,
Horticulture and Natural Redpurces. As indicated in Table 2 above |
the total enrollmenCS leveled off this past year. A significant in-
. crease was noted in students enrolling inTthe Farm and Ranch Manage-
. ~“pment programs with all other program areas showing a siight declinea

The desire for young people to return to the‘home farm and improved
farm prices over the past three-year period no doubt «@ccounts for the
continued increase in enrollments in the Farm and Ranch Management
program. Students Jooking for opportunities off the\farm have found
themselves in a very favorabdle pbsition by completing the Sales and
. Services and Horticulture programs, Job opportunities far exceeded

» .+ the: number of .students prepared in each of these occupational argas.

e . . ®

New facilities were provided at NDSU-Bottineau and Bismarck Junior . )

College this past year.” This.will be a real asset in ‘of fering better >
. programs and showing prospective students what they can exgpect to do
' if they enroll in the programs. Instructor turnover was, minimal with* - }

‘ .- all but one insbruCCOf returning to his former poeition. All of the

. . _ -11- ¢ N : N
: 15 R .
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’ .
4 fon .
~
. .

students enrolled in the AggifBusineés and Horticulture prbgiamsiuere

)

. placed in a cooperative work experience program for ‘part of -their
. £ra ining . . , , . "y- ¢

*
*

v
Distributive Education - Vocational Distributive Education on the post-

' secopdary level is of two types. One is‘a general program while the -
other is specialized. The student who completes the general program
receives instruction in skills wsed at the supervisory level by most
distributive or marketing‘buéinésses. The specialized post-secondary
program equips students for mid-managément or supervisory responsi- .
bilities within one specific area .of marketing. ' . .

- »

Programs at Bismarck Junior College include Retail Marketing and Hotel/
Motel Management; Lake Region Junior College, Retail Marketing, Fashion
Merchandising, Recreation Technology, Construction Management and
Cashier-Checker Training; State School of Science, Retail Marketing and
Supermarket Management; atid UND-Williston Center,_Retéii Marketing,
Advertising Specialist; Bank Teller Training. The Consq;uction .
‘Management program at Lake Region Junior College was new this past year. ’
All post-secondary programs showed gonsiderable growth in enrollment

and quality of education as evidenced by more than 70 percent iqgrease

in enrollment. The post-secondary programs continued to utilize

extensively the cooperative work experience méthod of instruction.
i , .

Occupational Home Ecomfmics - The one—yeaf Interior
UND-Williston Ce was continued. There was a med
increase of thrfe students. The ‘students and instryctors developed a

' slide tape presentation describing the program to § used as part .of a;
planned recruitment program in future years. A copy of the slides and
tape will be available to all schools thtoughout the state. '

Additional programs in Occupational Hom .Ecénomic are,needed;ét,the
_ .post~setondary level in other institutions and injfother areas such as .
7 :Child Care end Home Furnishings. J

Office Education - Vocational Office Education programs were continued

in each of the five two-year ‘institutions and at Bickinson State College.
The overall enrolldent showed a decline of 57 students over the previous .
yeag. qut 70 percent of the students are enrolled in the one-year
0fficé Education program. The major weakness of the past-secondary Office
Education: program is that only 248 students weré erirolled in 2 cooperative
work experiénce program in 1975. This represents only 23 percent of the
‘students. 7 ’ ' . .

‘4 e

There is a trend particularly at UND-Williston‘Center of employing local
businqs§ and industry people to teach one or two classes in the dtea
of their speciality. This practice ig an excellent idea as it makes
instructors more relevapt and up-to-date as far as current. business

* practice’ is conterned. - . .

LY}

Trade/Technical/Health - The enrollment in programs in the Trade, Technicdl
and Health Occupations ‘showed ‘a slight decrease over thesgrevious year.
This* decrease’ is partly due to a more accurate reporting and claSSifica—.

' tion of students in the technical and health areds. Another reason is ,

-12-
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. . . .
. .

. o that simply fewer students enfoiied-iq'post-secondary institutions
in 1974-75. . : . '

L} « o N
A new Truck Driver trainine prosr=rwas izplemented in December,, 1974
" at Dickinsen State loliep@. ® This oy ropram was deve;oped by mugual input
from labor, managemen:, éduca:iow. 2nd tze Employment Security Bureau.
The program is 12 weeks in duration- and.is a balanced curriculum berwéen
related instruction and behind-tne- eel instruction. Successful cpm-
pletjon of the prograz will quaiify tﬁe individual for a Class "A"
license providing of course he 23 21 years of age or older A second
. new program established in 1975 was the Cook xraining program at .
> Bismarck Junior Colxege
s .
J New curriculum uﬁterlala were made available in each of the program
areas and efforts were continudd in improving articulation betweeh the
, e secondary and post-secondary level programs. \
, "“ . ’
The six-month foiiow-uy of 1974 completions indicated a seven percent” )

RN increase in the numbey employed ‘over the pTeVlOUb year. The ,placement by

'f:f i \'ptogram is as followS'

- v Y S . .
& .

I ’f e ' Table 5
Placement of Post-Secondary Vecational Program Gompletions
- ' . Agri Dist Ed  Health  Ciii°® . Tech T&l
' TOTAL COMPLETIONS® 102 76 420 7300 ° 461 1 962-
Percent . ~ ) _ &
v centfnuing ) oo \
" voc.Feduc. i 1% - S O 3% 3% , 5%

Percent . - . i

" pursuing . ) . . .. )
baccdlaureate 1127 5% 2% \ 2% 1% 1R
Percent ) o L - ) E o ,\\M

" military, other .- 1% 25 7 4% 1Z 2%

L Percent : . i : I
" employed 78% 927 © 87% .- 75% 922 . [83%
. Percent ) ) : . a . '
. Unemployed - 4y iz 3% . 117 - 2% 5%

, ) , .
Percent - ’ v U .
status unknown. . 5% 1% 5% ° 2%, 12 47
- N L}

. ,» In addition to expansion of existing prograns  and the addition of new pro-
e ~ ot t £] .

. grams'qttention is ﬁéing éiven.and will continue to be directed at continuous

. , ¢ .
progress curriculum, permitting studepts to enter and exit_on more than one i
. ‘ 5 3 . |
‘ Lo i
\)‘ ! - . . . _13_ - . 1
3
]
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specific date—and to provide for advanced placement of graduates of secondary

-

vecational prograﬁs. Efforts aresbeinz contirued in programrarticulation

between the secondiry and post—seconoiry levels.

Increased attention needs tof be given co’ enrolling special needs students,
high schooi dropouts and phase-outs in post-secepdary‘vocacional programs.
. ~

. N ~ ] .
This present$ a challenge to the guidance personfiel tQ\help identify stu-
’ N -

dents that can benefit from such programs and to assist them in placement

hd e

into a post-secondary vocational program. ! .
N \

Advisory committees have been established for all ¢n-going pragrams.’,
Membership om-these committees include representatives from labor, business

and industry and lay citizens. These comaittees provide employer involvement

and a reliable ;source of information on occupational needs. 1In addition to

.

the use of advisory committees, the program plahning and development has had

-

52

input from Empioyﬁenc Seéurity Bureau, Vocational Rehabilitation, trade and
-

. . P .
business .assbciations all other agenctles with $imilar purposes.
. 5o - ‘ \

The average school cipe_posc-secondary students spént in vocational educaf'_
tion sdbjeccs'was as fgollows: (based on bercent of post-secondary course fgad).
. . Program Area i Perceﬁé ’

\“ 01.0000 Agricultuée 75.0 ' R -
» 04,0000, Distributive Education 50.0 . .
o7 .oléo‘o Hea,lr.h‘ . " 90.0:
‘ -{A.bOOb'Office Educgtion = . - +75.0 7 C -
‘ 16.0000 Technical . 90.0 .,
» 17.0000 Trade & Industry 96.0

~

-

{ - .
Approximately 35 percent of the total local, state, and federal funds

spent for vocatignal education was expended on the ,post-secondary level.

d.

\ £ 32
ADULT (Genexa}APopulﬁcion). ot o

’
4 « " v

) 4

COAL (3) - Assist persons in training for new occupations or retraining
. to- acthieve stability or advancement in their curreant empldéyment.

-14-
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- The objectives for the general population at the adult level and the degree .

- of accomplishmedt aré as follows:

*  OBJECTIVES: . + Outcome - Percent
. - - Sought Actunl  Attainment
1. To increase the number ef adult workers .~ ” -
“served in regular vocational education : .
- - programs. o , 7,928 . 6,804% 85.874
*Does not include consumer and homemaking (see special programs,
y ' Part'F of this report) . s . - ,

The r.otal number o;.adulgs c.erved ds 1,100 less than proaecr.ed and less tha{u
> -t*,..p ";

" the prev:l.ous year by about 500 persens Ihis is age to the fact that several X;_'-‘«-' N
', . ‘5_;?{..‘:%‘
anuolpar.ed pngIams did-not 6evelop A m:t‘lnr one being thqali%’g.;& @?3’ "_‘ .
serving the entire slope area. W'nile thete wag a deeteasehmos’c g\ﬁa‘ﬁ;
t,,_ &' ::}a}

showed growth in number served and also the number of new programs .In many
in'sr.ances, the development of programs was hindered because of difficulty in
‘finding part-time inscructors and lack of local fumnds. . .

\

In general, r.be adu-’ftuprogr&msi implemgnteéu were signxficantly correlated

with ptlo;ected objecti‘ues‘.- Bﬂe'\re;‘; the'fle;;i?i-l«i‘sy tggui;e?; pro%rﬁsg‘at*v?‘:i "
) thls level if we are Wmeec the"changing ne@ds: :fwindustry, bus:igessian:.fr'm}':\
adult workers, c:)n;inucs to'be e\ or .problem in planning an& pto;ect&i long-"
- » .
. range. programs'...‘,-_. . - - ) ;." - ‘ “s T-ia‘_.‘. .
- N ’, . P e T ‘xable £ C . | ) -
. 3o I‘ot;} Adult Enrollment 'by ?rogram 'Dy Year - T ,:‘
o n 1971;—72 1972-73 1973-74)  1974-75 )
CRANDLTOTAL U263 7yse1. 11,904 o 11,833 T
. | Ag;;.j;;icul-t:ux_'e L o760, 938 1,060 {1,199, L
. . , N P -~ N
| Distribution 1,332 . 219 L0 280 - 885
". 7. Bealth - 2. 2, 1,106 1770
+ Occupational ' 154 to- 138 . ' \
N . Home Economics K N ’ ,
N .~ Office Education , 876 .80‘4 . 986 ' .. 1,100 .
Trades & Industry 2,44 2,469, - 3,015 Co3,u63
-SPecéal Programs = _ - - ‘\ . 410 .
o Consumer & Homemaking 2,705 3,088 5,333 4,619

ERIC oL mIs - S




The major accomplishments in 1574-75 in thie various program areas are
- * . .

«

~

A as follows: . -

-
. .

Agriculture/Agri-Zusiness - Tne grow <ing trend toward year-reund Fadh .

Business Manajement esucution programs cdnrinued this past year. The

number of requests vstablishel Veterans Farm Coopera£1ve Training °

Programs,which include Farw Business Management instruction, again -

exceeded the number of qualified- teachers available to teach. Of

the total npumber of students served about 800 persons were entollad
-, in Farm Management types of training and about 350 students in
wvarious production enterprise in past-time classes. Programs-were .
qffered in 32 different communities in 1974-75.
One of the’ maJor problems in offerlng more adult education in agrl—
culture is the availahility of instructors. _In most cases the. high
- school’ instructv? is -responsible for the parc time adult programs
- and his work”load is such .that the adult program is often neglected..
-+~ _  The, b;gh,:cnaol instructors #ill have to make better use of OUCSide
;‘«;&q:esiurce ;sem;rla. in as's:stmg them in the ac;tual teaching of r.‘ﬁ’e .

-

ke . .
dasses. . - ARG I LT . SRR
NP - N2 : - ' J BN A

A ’\ . I3 -;‘ z «-., - " Ve :( - - ° ~e

e ':'S RS T ) ¢’P‘ > e -

W - :\ o “ >

dscataon - T%1rteeg.aduLG educatlon programs in- eLght .
diff en: COWnS»were offeéeé 3#¥Distributive’ Educgpg?ﬁ éuflngﬂ agg v
1924~ The major enpha51s ‘Was on Wanagemaﬁi $kills< ‘The mosc . DI
significant development was the” stdtewide ddult education progiam’ ’?'.""'l
offered in cooperation with the Cqntinuing Education-Division of ~‘f'\? i
the State School of Science. This program consisted of conductisig

) seminarsfin seven different cities chroughoux North Dakota. These,

“?‘_'k semmi's; sé,yec OyET 536 students.

.

> -.lﬁw%wv 4" '7(«:-’* ”

o~ A _
‘%ﬁfﬁ 33,,»:@:%5&:;3} needs g,;ve}’z ':cr -determining the spec1f*.ic
E L kind %zeuugr *iléfgﬁnaag that the %afﬁé;iﬂg and Distribution- .

-

basxnesaes in \gr?hfﬁaxota*xgve an¥ the,kenés of g:ograms thgt;; ,flg'

i *tpege aargicular ousinesses deqxre fOr cheic eéﬁ&a;eeg ““"*” N,
R P R LA | 4?* R ‘\;.-_ -’
s ., _‘{_' _-}-«.".. ‘\"‘ ) .‘.’. . . * ,: . ‘7\‘ B _"). 7.‘-‘\' -~ ..:“
2 T N . -,‘_‘:'.

’6£féfe Educatioh, ‘A total f 88 erafate courses. were-effered in
‘18 different commuw‘voes during 1974-75. ZShése courses were taught .
-by 6Q,d§ff§;ent 1nstructq:s. The enrollment’ represen;s an in— :
crease of about 200 persons over the prevxous yeaﬁi P _

» LN
- . PR

The most commron courses offered 1nc1uded Communication Skills
' needed by administrators and managers, Clerk Typist|Iraijning,
Beginning Bookkeeping, Accounting, Office Machines, eginning Short-—
hand and Refresher Shorthand, Office Practice skills, Computer -
vProgrammlng, Refresher Typing and Beginning Typing, and Keypunch ‘

Operacioﬁ .Ahauc 28 percent of the prOg:ams were cénducted by posc~
’ secondgfy 1nstitutzons ;with the remaining programs. conducced by the .
secondary. high school district. The nead: gxists fot mcre programs
in the coming years. ; ) -

-
: o . < N .
- - % . .

>

Trade/TechnlcaIIHealtn - There was an increase, of about 450 students .
. served in Trade and Inaustrlal adult programs over ike previous year. ,
.. The #H¢alth a¥¥a.showed a decrease of approximately L. 000 students pri-
marlly due to the facu 3 reigonal Health progvam that had beey ogfered
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in previoﬁs years in southwestern North Dakota was not conducced R
The reason for the program not being provided was primarily the
. unavailibility of funds at the local level. .

In addiC1on to the parc time adult offetinga_the apgrenci;eship C 7
programs were tontinued, at Minot, Unlversicy of North Dakota, North

Dakota State University, Fargo Public Schools,” and the Uftversity >

, fenter at Williston. The full-time .Related Home Study progriamy
Rural Telephone Training program) and the.Rural Electric Codperative
Safety Training program was also concinued 1n 1974-75 .

4 I - -

. The immediate future shows a tremenggu§ &ncrease in the demand for

more adulc“preparatory and snpplemenCary tygg.tgs&ning programs in
the Trade Technical and Health 0ccupacions. SN L )

- : .
-

The average number of 'clack hours.per year for adult €lasses were as, =

-

The accelerating impaet of technology continues to cause changes in

jobs whlch in turn creates a need for retraining of persons who have

.

9 ‘__,a-—————tentered~the labor-market Therefore, increased efforts:are needed to up-
® .

grade these persons® skills in order for

intain or &dyance. in

their §FE§Ehc positiopns. There is a need for the under-emplo _to take

. . oL
advantage of adult program oﬁfe;ings Anocher emef§i3§—ﬁeea_I_ for the .

- -
IR LTREY [

adult who desires to change jobs and needs preparation. Continued empha81s

$

will be placed on serving more adults in vocational programs chrough an

facrease ,in the number of programs and the number of different opcions{

Emphasis will.also be placed on programs to better serve the diéadvancaged
andiminoricy groups.

-

About five percent of the total expenditures for vocational education

- -

was spent on adult programs. -

v

-17-
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’ Program Areas_ ° S ’ ) Hours per Course .
-.,  91.0000 Agriculture T 30%
", 2 04,0000 Distributive Education 54 -
' ' 07.0000 Health . - 30 ' :
. . . . '
~ 14.0000, 0ffice Educatdon 24 "
e 16.0000 'Technical A ot 30 n
17.0000 ¥raqe & Industry 144 A
. *Veterans programs are minimum of 12 hours per week. . ; T

.
[




"' D. SPECIAL NEEDS POPULATION - . .

GOAL (%) - Provide vocational education programs, supportive service, or
adtivities for'special needs pérsons who, by reason of their
disadvantaged or handicapped condition, cannot commence, -

continue, or succeed in regular vocational education programs.

.

B R Zala

3

OBJECTIVES:

. ’

1. To increase the number of disadvantaged

persons served in regular vocational . Outcone Percené,
education programs. Sought Actual Attainment
. Secondary Y 3,228 2,364 73.5%
Post Secondary i 831 - 998 120.0% )
Adult o046 | 231 &2.5%

2. To increase the number of/disadvantaged
. persons served in specddl ‘vocational . R
education programs. '

-

Secondary ' 857 1,107 129.0%
. - Post Secondary . 945 1,008 106.5%

Adult . ' : ‘ 205 315 154.0%

3. To increase the number of handicapped
persons served in regular vocational

- education programs. -
v Secondary ' . 58 420 72.0%
Post Secondary > - 329 204 .62.0%/
. - Adult - . 72 13 18.5%

. > 1
4. To increase the number of handicapped , )
persons served in Special vocational . . R
education programs.

\ Secondary e 317 279 - 88.0%
Post Setondary t 10 g8 -~ 80.02 .
Adult L 60 95 | 158.0%

5. 7To increase the number of disadvantaged/
handicapped persons participating in
> ‘ vocational work sthdg programs. 130 196 150.0%
-+ (secondary) . : / , * ’

The Bbjectives set forth for special neédé students were éenerally fulfilled
éud surpa;se& in some areas.  In cases where che‘objeccives-were not achieved it
was due pr}marily to inadequdCe evaluacioé and identification procedures and ’ Co

* failure to report disadvanCagea enrollmeng, parciéuinlx at the adult level.

~-18-
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Progress continues to be made in all special needs program efforts. Events of
singular importance have been emphasized, but such emphasis on certain items
shouid not diminish the siunificance of the overall program achievement.

The goal of sPeciallneeas 15 to assist local agencies and institutions in

preparing disadvantaged ot handicapped persons to enter the mainstream as pro-

ductive, employable workers, able to cope with the multitudes of problems .en-

countered in today's complex- job~oriented society. To accomplish this, the

special needs section continued its effort to serve an even greater number

of such Ppetsons.

‘a. Suppottive to Regular Vocational Progra
Supportive programs desigﬁed.co serve dis§dvantaged and handicapped per-

sons in regular vocational programs provided for the greatest nymber of
o .

L
persons served. It is the goal of vocational education to serve students

within the existing program to ch% extent possible. No specific funding was

N 1 2

necessary since the regular insnrudtor provided the assistance to the special

’ A

needs persons.

Supportive services by remedia%kpetsonnel were provided in eleven (11)

‘
secondary schools.

-

. -

Most all secondary supportive activities are individualized anH‘a}Low

each. student to prog;zgs at his own rhte. This is accomplished through use

-

of programméa Inscructlon aud1o visual aids and "hands-on'" activities. The

greaCest assistance is in cne ba51L skflrs areas o of reading and math. Personal'.

.\

grooming and atcicudes are also emphasized. 1In some \fases the need is in the

vocacionally related areas. '.t vl .

The individual a351stance is provided primarily'on a one-to-gme or small

group basis. - ., . ’ C e
LEY A

G

The most significant program in the gupportive area was acgompliéhed at the

postsecondary level. As-a resulf of implementing three (3 additiona]|1eénn$ng
i
skills centers at this level, ali designated postsecondary area vocational-
. - .

.o « .
technical schools now provide remedial instruction and other ser-

' - . ' ~19-
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.

vices for disadvantaged and handic%ppéd students enrolled in North Dakota's

* 3
. -

posc-secondary area schools.

.

The learning skllls center provides individual help to students _encoun-

téring learning difficultues in'their educational program. Ieaching
. methods_emplgyed a multi-sensory approach (visual, audicbry, and kines- .

thetic) wheqirer possible. Assistance on either an individual or sm?ll *

.~

group basist;s used to assist students who encountered difficultyrin math,

-

" English, spelling and reading, Work attitudes énd\job responsibiiities are'

\ . o
of definite importance, and were included.in the program objectives. Some
1) 1 .
1,008 post secdndary disadvantaged persons were served in th s .special R
. : - N
needs program duying the past fiscal year. ‘ i

b: Spécial Progdams A . o

.

In cases where the SCudenC4dich specidl needs cannot, be served within che

\

régular programs, special programs are established where feasible. Twenty
. (20) such brograms were conducted during FY 1975. These programs provide

specific vocational instruction plud the necessary remedial type serviges

. >
. . .
. -

needed for each individual. The goal is to assist student$ to get back

- . .

into the regular vocational program or to providé joblemtry skill within

, the program depending upon- the individual's nteds.

- 1

. Special progrdms for disadvantaged in agriculcure were continued at :

-
.

Sélen, New Towh, Dunseith, Mandaree, and‘Minot (Dakota Boys, Ranch). A

.
“\

diversifjied occupations progtam was malncained at Wahpéton and Belcourt.

[
3

Trade programs in welding, building crades and small engineS«and a home
economics prograh were continued at the State Industrial School. , n

I3

. ' An area connseling nrogram\was funded in a designated depressed area {Sr

%
secondary students. Two cooperative’ efforts hetween CETA and vocational

.
Ay

ducacionwerefunded for referrals from the Employment Service néeding reme-

K\ .
Tean L o

ial’ basic e&ucatdon and occupatipnal bOunseling for entrance into a vocational

- »e -
- [ a4, = . _P ‘. N -’v.~ 2. e o . ‘2
~ . — . PR R , . . .

. “training program. : ’ Z‘i '?ﬂ‘ ol “_J R

e AN e - -~
.. . * h
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' ,prehvocational opportunities.' The part1c1pants were identified by the

.
¢ . -
14 .
R
> ~ -
.

The speciaf’clerical.training pregrams for disadvantaged ‘adults were ocontinued )
C ’ . S -

at Fargo, Devils Lake, anc 315:A;ck Junior College. Two trade prograns in
N )'

electronics and ~uilding rades were coatinued at the State Prison. One new

adult program in distributive educat:on was funded at Grand Forks.

Special RrOBrams for handicapped persons at the secondary level were con-

' .
tinued at Valley City, Jamestown, Dickinsoﬂ LaMoure, ‘Grand Forks School for

~ -

- . / ' ~ ‘_ '
the Dea?, State Schoot at Grarton, Fargo, and Minot. These™ pr rams:included

- - .o

+
. [ R .
classroom insnructio], exploratory job experaiences and in sone nstances covpera-

.
.
¢ »

v \ ’
‘tive work experienge! A new diversified occupations program for BEMH Stu-

. L3
",
dents was implemented in Fargo in cooperation with special education. )

The North Dakota State School of Sciénce continued ‘the program established
" ey , ‘
to provide secondary‘hand1Capped persons frOm throughout North Dakota with

. »

« (8 *

..,Division of Vocational RehabiL&tation personnel..-Students were housed in L
pe : )

.campus dormitories. Their meals were served in the student center. Super-

.
v . .

. vised recreation was made’ availabye to Jhe part1cipants g1V1ng them the oppor—

»

tunity to take part in organized soc1a1,actiyip1es during the evenings and.

week-ends. Vocational exploration and training included machine tooling,

L
L » . s

Velding, recreational engines, food serV1ce clerical “purses alde, and chamber
waid area. Students e\plored each of the,vocational areas during two weeks of |

an eight-week session and received.intensifed trazning in the area of their in-

*

terest and capability during the last six weeks. -The program was a cooperative

effqgt between the State Board for Vocational Educatipn and the Division of

.

Vocational Rohabi}itationl ; ; o : |
A handicapped program designed specifically to serve adult handicappedxper- ’
1
sons was continued by ‘the Fargo Public Schbols iog cooperation with the Diﬁision

. . . ! ¢
of Vocationmal Rehabilitatiom. ’ . " ' ' :

. \
s

) The program was designed specifically .to evaluate‘and train indi duals to

t

beeome satisfactory workers who are economically self—sufficient an sociaily

acceptable.

o

l
- 1 ! ' / ‘\
A S




. &
< r'N
The first three months at the center deal with the identification and

modification of the individual's personal problems and orientation to the

.

world of work. The remaining three to 18 months, the individual assumes

more respongibility. As work adjustment progresses, the individual is

-

trained Specificaiiy for permanent emg}oyment in the community. The final
step is job placement in a permanent employment position.
Jﬁ 3 -
’ A ]
: W . .
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.
tribution of funds for target areas, identified in the Annual Program Plan. T

A.

-g ) R -7 ' <

' 'ment rates by the North Daké;a’Stat Employment Bureau.

e

aa

The following accomplishments are reported in térms of the geographical dis-

Econonically Depressed and High Unemployment

Eighb:counties and four Indian reservations have been designated‘as de-
l‘pressed areas by the US Department of Commerce. In additien, the State .

Board for Vocational Education designated the Trenton School District as a .

depressed area based D the criteria submitted ‘to the State in accordance

with ther North“Dakota State Plan for Vocatiomal Education. Two counties
’ ¢

and the four reservations have been designated as areas of high unemploy-

-
le

Vocational education funds were allocated to these areas to supp;rt///
vocational programs. Schools$ located in the above areas received 50-10

percent‘reimbursement for most of the programs.’ Solen was funded 75 per- '
< . A - N P
cent for two different vocational programs; as was New Town, Handaree, and

Dunseith. -Belcpurt continued a Diversified Occupations and Supportive

Program at 50 percent™ . These schools are‘alkdiocated on Indian reserva-

-

tions. . C
Schools in high unemployment areas iqplemented cooperative programs with

-:increased reimbursement rates. Consumer and homemaking provided increased

\

reimhursement to schools in the depressed ¢ounties and school triéts.

~

Orne-third of—the Part F funds were expended 'in these areas. 1 )

Areas of High Youth Unemployment and School Dropouts

-

When compared'to the national avera;e, school dropout and

ment in North Dakota is not a major problem. However,«distrib,

o .

funds to areas of high youth unemployment and school dropout wWas, increased
A 2
over the previous year. These areas are basically the most popqiated areas

of the state. Vocational offerings were increased and the numyjer enrolled

in/G/cational education in schools in these areas 4ncreased from the

.

previous year. .
R I} -~
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The area vocational schools in Fargo and Dickinson made considerabie ’

effort in serving t-c potential dropout. Vocational programs were con-

tinued at the State irdustrial S2hool. These students are 2lmost ex-
clusively dropouts. Program offeRistgs were expanded at the North Dakota

State Prison. . -

. <
Cooperative fuads (Part G) were allocated primarily for programs that

served the o.zuenti. dropout and unemployed yauth. New programs were
funded at 100 percent. Basic =ducation for high school dropouts was pro-

.vided for youths and adults prior to entry into a vocational post-secondary

program in cooperation with the Employment Service.
7

C. Areas of High Popluation Density

There are seven areas designated at high population density in the

state. Each of these areas have comprehensive secondary programs and

good adult offerings. Three areas have post-gecondary area vocational-
»

technical schools.

- .

Vocational education offerings were broadened and increased in each of

the seven areas. Allocation of funds to these areas increased proportionately.

About ten percent of the total local, state and federal vocational *

-t T

funds expended in 1975 was 21located to the one SMSA, Cass County (Standard

Metropolitan Statistical Area). ,This was an increase of one percent over

[ 4

the previous YEE;T/ \
) \

¢ . ’ -
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vices

"The following accomplishments are a report of various ancillary type ser-~

provided by the State Board for Vocaiionél Education as outlined in the

annual program plan. _ .

__XQCAIIDWAL GUIDANCE

+ Guidance is the intercnange oetween one with a negd to know and one who
I

can assist such a person.

in identifyiﬁg logicél and realistié career objectives and selecting appro-

Vocational guidance ‘assists individual persons

priate'tiaining programs in order to obfain these established objectives.

'This takes place in both formal and informal settings.
—
North Dakota has approximately’ 254 hlgh schools with a median enrollmen&
O ——
of 90 secondary students. Approximately 40% of these studen'ts do-not have

access to any type of guidance service. Of those, schools that do have

-guidance programs, a mdjority inditate a limit

.vocational aspects of guidance.

€

ed background concerning the

L) “

Thé~foilowing is a summary of accomplishments in vocational guidance

i

during FY 19757 : . ' :

GOAL (6) - Pravide local schools with programs.and services designed to

.meet the vocatiopal guidance need

3

OBJECTIVES

1. To maintain the number .of students re-

ceiving vocational guidance services.

Secondary '
Post Secondary

2. To increase the//ggber of secondary
students served~through the Area
Vocational Guidance programs.

. a. Increase the ‘number of disad~
o vantaged students receiving
) vocational guidance services.

~ ¢ =25~

s of their students.

Outcome Percent
Sought égtual Attainment
27,000 32,299 120.0%
5,266 5,779 :109. 5%
5,000 6,774 | 135.5%
1,166 Bﬁg 77.5%
* ~

.



- * A
P . .

. . Outcome . Percent
3 - < ? . Sought Actual .. ‘Attainment
. bd. Increase the number of handi- Y . .
¢ . capped studetits receiving )
1 vocational guidance services. o 79 125 148.0%
3. To maiotain the-number bf secondary/ ., ' ¥
students involved in summer exploratory v
programs. N ) . 100 - 92 92.0%
.( .
. t ’ .
7 &, To increase the number of ‘students _ d .

placed in post secondary vocational-

technical trainlng programs * \ 1,161 951 " 82.0%°
‘ ! 5. ‘7o maintain the number of tounselors ‘ . i
"participating in inservice vocational -
S~  guidance workshops. , 100 - ’ 90 . 90.0%
6. To increase the number of counselors '
_ meeting the Njrth Dakota State Plan
A criteria. . . ) 12 - 32 270.0%

. s F:d
. *répresents flrst-year. students : .

‘e
2 ¢ .

During ‘is»al year 1975, the number of guidance perspnnel in the state of

i v

North Dakota has shown a signi‘icant increase. Guidance services at the various
levels were being ptovided by 159 full- time and part time personnel. Of these
159 uounselors, 11; served stuaents at the elementary and gsecondary levels,

0 .. I

23 served s:udents at the university 1evel 14 served students at the state

¢

- . college level and 7 ser?ed students at the juniar college level Evern_though -
. L t .
AR the number of counselors has increased, over 13,0Q0 secondary students do not
1 Y . ! .
» N have access to a guidance counselor, This figure representsﬁnearly 30% of the

. - -

total secondary student population, With this in mind, the progkam efforts of
’ »

the State Board. tor Vocational Education were directed towazd two major areas

. it

(l) to expand vocational guidance services through area vocatiOnal counselor pro-

grams to schools not having guidance services ‘and .(2) tdprovide services to - e

D
L 24
)

existing guidance programs in ‘an attempg to ppgrade the vocational aspect of

.

. these guidance prograds. . :L .t R .
< L T w R
PROGRAMS. ) o . . .

+  Area Vocationzl COunselot programs were éontinueé at Bottineau, Dickinson,.‘
Wahpeton, Williston, #ishek and Cooperstcwn during the fiscal yéar. In addi-

. " tion to these six programs, Anea Counselor programs were initiatqd 1h Oakes and

~Grafton. TOtally, the eight prograns provided vocational guidance services to
. o Lo =26 e . '

S e | T S *

~ . T




48 schools and aﬁproiima:ély 6,090 secondary students. Nearly 70% of these
students' did not have ‘access to guidance services prioer to implementing these

programs.

The total number of stadefts served in group guidance (prevocational)

. aq;ivity was 6,774, This figure péflects the number of students served
4 . .
> _througﬁ the area Veocational Coungelor programs, as well as the summer explora-
toi?!prog:a: reizbirsec Sy the Sfate Board for Vocational Edugacion The Area
Vocational Counselor programs provided vocational guidance services to the
' following schools and humbers of students:
) Alexander - 53 Minto - 107 )
Aneta - 56 New England - 137
- Belfield - .229 . North Central - 149 .
Binford - 72 o ) *Oakes - 291
(,; Cooperstown - 165 . isek - 24
Drayton - 136 Ray - 125
*Edgeley - 205 Richardton - 163
*Ellendale - 172 . - Rolette - 134
. . - Epping - 28 : - Sargent Central - 227
. » Fairmount - 85 P Souris - 46
. . Fianley - 98 . . South Heart - 137
: Fullerton - 29 . Strasburg - 92
, Gackle - 95 Taylor - 61
Glenfield-Sutton - 50, Trenten - 59 .
. *Grafton - 449 ‘ Upham - 80 A
Grenora - 113 Verona - 69 < -
. Gwinner - 96 . *Wahpeton Sr. High - 435
Hankinson - 195 *¥Wahpeton Jr. High - 13
R Roople - 100 : ‘ Westhope - 94
) Lehr « 79 Wildrose - 42
LuVerné .= 43 ) . Willow City - 75 e
McHenry - 54 Wishek - 207 o
Monango .=, 43 . i Wyndmere - 204 . ‘
T . Midway -.154 - . . « Zeeland - 84 . o g
o~ L *Suppleaent to existing guidancé programs » S
- ~. ' - -
Each Area Counselor' program "was evaluated by an advisory cdmmittee to de~" . L
— ¢ - .

; v . .
termine the Successful components of the programs Qharterly reports were SRS
submitted to the State Office from each program. The reports included the

. progress foward objectives, number, of school visits and student contacts, prob-

lem areaé, aminutes of Advisory Committee méetings and any other general comments
that were appropriate Each of the prograuﬁ‘ applied and received approval
fOr program cqntinuation duringuiisgal_xgaz_}976' .

I Do -21-
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The sumyer exploratory prograz wa: conducted at' the North Dakota State

- £Y - . t

“School of Science. One -~unazed secundary students were given the opportunity

-

to preview and expidre 16 ociypational areas, but were introduced to hundreds

of occdpations and options tnat are availab¥e to t:hem.g The stu&ents, 55 girls
) A . = °
and 45 boys, came froom 29 coentles and 46 different high schools throughout

? - :
North Dakota. The majority of the participants come from high schools that ..

offer little or m¢ vocatienzl educationm. : - -
- s - . Id
/

An addation to improvin~ and expanding Area Vocational Guidance programs, .

efforts wegg,made to improve regular programs through visitations in-service
' g= T
and comstaltation. The basic efforts of the visitations teo existing guidance

programs included improving occupational resources, discussing thefzstéﬁiigh—
ment apd utilizatlon of adVlSOty commltteesq initiating vocational testing

activxties, planning placément and follov-ué activities, arranging for group \\.

r

guidance activity, discussing counselor's role in career education and pro-.

)
viding any other services that were regquested by the counselors.

IN-SERVICE: : o ‘ : e

. Qublifii?a-service trainifg was again a major goal of the State Board for "

Vocational Education. . During this fiscal year, three major in-service activities

-~

were conducted. They included: . : .

1. Eight regional workshops designed to provide insight‘into post-~
secondary vocational-technical training opportunittes and stu-
denc evalyations of those programs T .

2. Vocational guidance sessions at the Anntual All-Service Vocatiomal .
Education Conference. These sessions .were designed to acquaint
alY vocational teachers with" services “provided through a voca-

;}onal guidapce program and to assist counselors with program

**  planning- and adminiztration.

3. A traveling wbérkshop .in which secondary school counselors toured
selected business&s and industrlal‘}gcations to observe various
occupations, tat¥ with employers and employees and gain insight
into working conditigns in a variety of occupational areas.

P

.PRE-SERVICE: -
r 8 '
Providing quality pre-service activity in the area pf counselor ‘education

becomes a necessary part of upgrad{ng vocational guié nce.programs. The

= 28~
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-

. junior high school student's with exploratory and "hands-on" experiences.

P * s
.

- .

Statewide Advisory Committee for Vocational Guidance devoted considerable

time in evaluatinz couhaselor ‘cducation programs and in.naking recommendations
. " - R

for improvementt. Activity dh?ing the current fiseal year will center ‘around

implemenetation of the’recommendati-as thiough either technical assistance or

financial aid or §0th.— puring the past vear, 46 personsg were enrolled in

-

counselor’craining'programs( Of these 46 counselor trainees, approximately ;*

- -~
-~

32 completed the reguirements for vocab}dnal guidance°personnel as ouclinea'

i% the North Dako'a State Plan for Vocational Education and would be e11gio

¢ < e

for vocational counselor certification. Fgequent concact with counselor

3
-
1
‘e

education institutions has provided opportunities for ptogram expansion and.

curriculum-zevision.

SERVICES: , .o T L S / :

Assxs:apce to local guldance programs in | the form of identifying, securing

.

and ucilizing curxenc occupacional resource materials was provided. Continued

~
‘ * v

semwice, was prdvided through tﬁe free-loan audio-visual library App%oximateiy

7Q I61nn films are available to schools chroughbuc the state. Other macerials

chat have been disseminated iﬂclude eopies of che Occupacional Outlook Handbook,

»

FOCUS (microfiehe) decks Direccory of Posc—SecOndaty Vocacional—Iechnical

*

ggdcacion‘and contlnuous znformacion ouclining.sources of free OCCupational

-

literature. CostinuBus foelow~up of chese re80urces and, their effecciveness

'P’u

has provided feedback supporting the dissemination of these materials. .

SPECIAL PROGRAMS:

Est ) he v . . . R
N < - 4 - . .
Research and development programs wdre a part of the vocational guidande

. -

activities during the fiscal year. An experimental }eseareh'p:ojecc in

f»' . - .
career education was conducted through thé Minot School System. The program,

[] LY
" ? 4
.

with Speciaf emphasis on guidance and'counseling, was designed o provide

»

- ¥

. Curriculum materials and guidelines were developed that emphaeized involving

the comaunity as an extension of'tbe classroom. Counselérs became inyolved in
* . -29- © g




Y B e R
S -% s, : ‘o ¢ 4 . s~
o T N * ‘?— L . " ° -
. » . * e
assisting classroom teachers in arranging field t:ips, providing resource .
- N
. R people and organﬁzing career edudatxon activities. -~

. An Exemplary Project in Career.Education being condUcted through the. ; .
4 . > ‘
‘ . Devils Lake‘School Svstem Tas. an overriding componé;t of guidance and Coun- ,
seling. Emghasis in tnis ‘program centers On career education .elements at
L N v .

.-+ the various leve}s. Guidance counseldrs are invplvéd‘at both the secondary v
’ ,

~ . and - posb-secondary levels Primafily,.therr efforts are directed toward

placement and folxbw-up, OCCUpatioqal informat £5h, and tachniques for . .

selecting and‘securipg a job. o ' . s
¢ - EVALUATION: T : - : -

Evaluatiom of vocational programs is a vital part of program deve;opment,
expansion and improvement. During;the past fiscal year, an extensive

evaluation\was done ia four .guidance programs. Evaluations were alsp done .

. ~
~ (S .,

in the 38 school districts that were visited. In addition to these evalua-

tions, ‘the Specialty Oriented Student (sos) evaiua;ion was conducted for each

Kl

' of .the vocatiohal®program areas at Bismarck Junior College, UND-Willistop T, .

Center and Lake Region Junior College—These programs- were evaluated by

. ’ * R
“students in the various programs.  Results of the survey havd“been disseminated
. I
[ . s
VoL " to counselors throughout the state of North Dakota. Finally, the oyerall =
; A ~ N L e .Y

evaluatien of vocational.guidance included evaluation by the Statewide .
s o, D ) .-

' Advisory Committee on the activities of the state level supervisor.

- .
v ’

: COORDINATION: ° . . T .

In addition to providing programs, services, supervisipn and in-service

.

» ’\ . . -
training, coordimation with otlier agéncies becdmes an integtal part of the

vocational guidance activities-. . The followidg list is a brief summary of
A\ . P N .

the coordinstion efforts made througﬁ the state vocational guidance,office: .

- 1. Cooperated with the Guidance Division,.Qépartmen: of Public
" Instruction, in improving the overall guidance services
provided to.students. ’ -

. 2: COOperated with supﬁryisors ‘in vocational education service
‘ : . areas to integratev bocational guidance ag a component of th®

ha students' vocational fraining

» . "'30"' -‘- . . »
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[
>
.

W ' counselor’s role ig the tareer educatiof’ process. -

-, Cooperateed witn the Empl&}menc Security Bureau in offering
N ". ;  GATB (General Aptitude Test Battery) and DOT (Dictionary
’ . of Occupatidnal Titles) workshops and in making appropriate
. ) employment information available to counselors.
Cooperaced with Department of Public Instruction and Vocational
»Education liatson committee to improve articulation betﬁb%n B
those scate agencies.

[N

R .
Cooperated with’ o»her state,@gencies as.necessary to improve
the guidanée serviles that'éﬁg gvailable to the yoyth of .
. Vorth Dakota. . ) *fb -
- ’ . P o .

" GENERAL: = , : N

—— e -

The remainder of activicieg‘of tﬁe vocatiéﬁal éuidancé office center
around reporting, program planning and professional d;veiopmeht.' A11
re;orting is done in terms 'of the student's voéé;i;qal needs.

.~ tge'inte;t ié to show an increase in the. number of students recéiving vocé-

Primarily,’

tional guidance services.

——

Program planning is an ongoing activity designed’
. to identify specific programs needed for serving all students including those

with special needs. Finally, proféssionql development involves the participa-

tion by counselors and the staté supervisor, in conferences ant workshops that

> will enhance program effectiveness.

L 3

. - SUMMARY : R e "

-
- »

»
Vocational guidance in North Dakota has taken significant strides during
" the past fiscal year. Due to program development, over 4,000 setondary stu-

dents that never had a counselor’ now have access to at least a part—time

Local educational agencies are becoming befter équipped'with re-
F N ..

person.
L . H : ) .
source materials to assist students with career planning. Information about

. ’ vocational education and vocationaiftraihing opportunities is.readily,

. available to students.

-
— & - .

evaluation procedures.

"Good programs are being made better through proper

Afid the school and community are becoming unified as

an educatiomal setting for the youth ¢f our state.
o . :_ R -
. is further expansion to serve the nearly 14,000 secondary students that are
1“ : . ¢ »
,)without these valuable serviges.- .
35 -
. -31- N * [
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Cooperated with cfreer education staff in identifying the -

The challeﬁge that remains




PERSONNEL DEVELOPMENT T -

Vocational education personnel development is' ditected primarily at two

distinct levels of personnel-preservice Cper;ons completing initial vocational

.

A

preparation who have not ‘entered. upon the vocatiopal, education activities for
LY P
- . g P ‘ L* “
whick they are preparing) and inservice (persons | ho are under contract for

+ employment in a vocatisnal education activigy). urther’ efforts ia pérsonnél
- ’ . ¢ . .

>

ﬁ;velopment are directed to state staff personn

7

, teacher education znd sup-. .°
N - L portive personnel iq&&fdiﬁg school administy#tors, guidance counselors and
S . " A 4 . .

2 ) ) . ) .
others involved in conducting wvocatio

~ -

It is the goal of vocgtional e

education programs. ‘ ' ‘

Fion to prowde sufficient dpportunities,r

) .
‘

for ‘personiiel developmént-so that allfvocational dducgtjon* personnel in * .

LI

various training progr%ms. This can

North Dakota will ha&e'access to the

be accomplished ;through various dvenges such as workshops, institutes, semi-

- . . o p

nars, Conferences, exchanges betweén vocational persosinel and business and

. K '

industry andjother pre-servic

and if-service programs o&'projegis:

‘\
e 7 .

o

The pre-service program includes feacher education programs in each of th

. PRE~SERVICE .

. -

oo e . . L .
vocational areas and provides’a currfculum consisteat with the State Plan

< -

# requirements fot f%ache: certificatjon. Teacher preparation programs -in

- s T . - I .
Home Economics were maintained at/North Dakota State University and the

University of North Dakota. Agricultu}e was continued at North Dakota S¥at

‘University and distributive education at the Uﬁiversity of North Dakota.

-, .

,0ffice education programs.were maintained at the University of North.Dakdta,

Minot State_Coilege and Dickinson State College. Coﬁé;derable progress was

made in teacher education in trade and industrial education throuéh pﬁé,con—
. 3 5 i
; . tinued support of a full time itinerant teacher educator at the State School
' o)

" of .Science in Wahpeton.

. * . I t

Approximately 677 persons were enrolled in pre-service teacher preparation

.

programs. Of this number 198 mat State Plan requirements in fiscal year 1975,

-

R . ¢ . . _32_

. '
f
. .
. —
o ¢ ‘ 3 6
N ‘ N
- .
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|- o
ile there was an overall anreate in the number of teachers prepared

. Lo .

sﬁortages continued part.cuiarly in dlstrlbucive education, vocational agri-

culture and trade and indus:iry programs. Increased atténtion must be given-

PR
: to recruiting more persons into vochtional teacher education programs.

The overall vocational teacher education program must provide hore atten-

<
-

tion in the pre-sarvice proérams tQ prep%ring cooperative edhcation coordina-
&£ors. Also, there is an unmet need on the part of vocational personnel in

LR

the aréa of special programs for the disadvantaged and handicapped. Another

growing need is to bring more in-service activity to the teachers on a regional
basis. Particularly, in the areas of technical subject matter, organizing'

courses of study, prepa}ing ingtructional objectives, and organizing and

»

utilizing local advisory committees.

.

N-SERVICE: - i , C -

’ .
The following summarizes the accomplishments in in-service programls during

fiscal yaer 1§75. . .
GOAL (8) - To provide inmservice training programs that will help insure
professional growth and development of all vocational educa- .

tion personnel and others 1nvolved in conducting vocational

¢

education programs. - .

e : . . Outcode ’ s Pergent
OBJECTIVES: - . Sought Actual Attainment’
1. "To 1ncrease the number of
. vocational education pensonnel ’ -
. ,who have participated in sdme . :
. itype of inservice prograh. . T 780 579 *74.0%
. ) ¢
. 2. To increase the number of* . ¢
’ ©  industrial arts instructorswho s ‘ C -
have participated in‘some type . . ' ﬁ\
Dh e of inserviee program. ' - 200 ‘136 68.0%
‘ 1 .
= 3. To increase the number of sup- ° . -
==~ " " pdrtive personnel served by : ’
votational edugation in-service . L
programs, w C 1,050 336 31.0%




~

The following are those in-service pfojects which were‘completed during

the 1974-75 fiscal year. . ' )

2

1. "Farm Management Education IJ-Service.Workshop (Workshop)"

- "Vocational Education is Action Education (A Statewide In~
Servige Training Session for Vocational Education Personnel)"
(All-Service Vocational Education Conferenée). <

e

Participants: 501 vocational education pertonnel and C .
* gtate staff.personnel v
Project Director: Mr. Edgar Bollinger Bismarck Junior
College, Bismarck K , ‘ ‘ '
3. "Regional In-Séxrvice Workshops for North Dakota Industrial B N
- Arts Teachers" (series of workshops). . . '

~

Participants: 136 industrial arts instructors (unduplicated)
. Project Co-Directors: Dr. Myron Bender, University of ’ .
North Dgkota, Grand Forks, and Dr. Donald F. Mugan, Valley
City State'College, Valley City . =~ -« | . S
\ .
1 4, "A Nation Demonstration Project for Implementing a aniness/
N - Industry/Labor and Education Exchange Program for Vocational -
~Education Personnel"'’ C

/ \

-

Participants: 40 secondary and post-secondary vocational )
educationvinstructors spent time (an average'of 44 weeks) T
in a businress and industry employmert® setting as § résult <.,
of this project. Forty-five business and industry person- ~*
nel have or. will.have spent somé time.in the vochtiohal

. education program setting as a result of this projrxui\ R
- Project Director: Mrj\ﬁ\yne Boekes North Dakota State'Board ] .
.for Vocational Education ] ‘
7 e -
The ppojects identified above were those funded with EPDA{ Part F,
. A \
. Section 553 funds. A total of 687 vocational educatio ersonnel were in-
. . .
\ . X, ..
volved in these in-serttce training projects‘ however, this is a duplicated

cdunt as many of them were involved in more than ope of the above projects Lt

.,.--

In addition, many vocational education personnel participated in other in=~

A .
\\ service training projects which“were funded from other sources. Additionally,

- . ~- -

-

45 business and industry personne,l'were pm r%nt in-service training‘.
] ’ ' \- ) & . -

pertaining to vocational "education. N . ~ -~

In general, the goals set forth for vocational education\personnel were
¢

met. The objectives for each of the specific projects were met except that~ .
in some instances the numher of participants were less than‘ﬁﬁag ;;gsirojected.

W\ “ ¥
-34- '\\0.,, Y
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The accivicies ‘that were conducted provided numerous opportunities ﬁgr pro-

fessional growch and depelopmenc both in terms of vocational education in
| . general and as it related to their own specific instructional program area.
{ ' The North Dakota State Board for Vocacional Edusation was allotted four
| leadership awards in _the Leadership Development Program during Fiscal year
1975. This program allous qualified vocaxionai education personnel to attend:

> various eligible iQSCitucions for full-tlme study 0T, researeh in the field

3
of vocational educac1on for'a period of ‘one year at the graduate level as

- [ 1

authorized by Section 552, Part F, of the.Educatiop Professions ‘Development

Act. This award program is deslgned to provide.vocational education with a

'.

— i wide ‘variety of expercise for different levels of leﬁdership responsibility
The four individuals who were nomingted by the North.Dakota State Board
for Vocational Education and approved by che Division of Education Systems

. Development U.S. Office of Education are listed»below. Also listed is the

» ¥ . ..

location and position of employment prior to being 'selected for this pro—

’
»

. R gram and‘the‘instirution where he/she is attending;

. ’ . » i .
Mr. Ray Ryan,’' Jr. - UND-Williston Center, Williston (also participated .
in this program last year); Department Coordinator and Instructor, -
Drafting and Design Department .- UniVersity of Missouri Coluﬁbia .
Mr. Harley Schlichting - UND—Williston Center, Wi iston, Department _ _
-. Loordinator and Inscructor Agrl-Business Dep. ent ~ University R
of Missouri, Columbia ) )
Ms. Sharyl L. Eastgate - Latimore; Director, Adult Home, Economics
Education Project and previously Home Ecoﬁomics Instructor at Rugby .
. _High School - Colorado State University, Ft Collins A

. ha
-

Mr. Erwin K. Geigle - U iversity of Minnesota, Minneapolis, Research

.o , Fellow (research intern hip, in vocational edgcation) and previously !
o assistant professor of [ndustrial Education'at Valley City State : ]
b : College - University of Minnesota, Minnbapolis .o .

\ - \
14 « - . 5 -
. .

.

. : N

o\ . *
.-
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CAREER EDUCATION

‘

In scope, Career Educat-on 2or ompa<-»s educational expe?igﬁpés beginning
. H .
with early childhood and continuing tniough the individual's productive life.

It calls for the integration of career development activities throughout the

.

LY

curriculum.
1

In early childhoea it presides an awarcness of himself, attemps to build a

» o 4

positive self-image anﬁveipo§es°him to tne wide range’of ropportunities  available.

¢ .

-

Activities apd experiences are provided §Q-a§sisc in building positive atti-:

tudes toward work and all workers. As the child moves through school he in-:

creases his familiarity of his interests, apc%cudes, abilities and the world -

of work. He bégins-ta develop his own value system and life style. Career

education assists students in acquiring knowledge necessary to obtain meaning-

ful employment when leaving his formal eduFacion, and later in his career,

upgrades his skills, updates his knowledge, or retrains him for a new job.

GGA@ (9}, - Provide statewide leadership in career education and assist
local schoois in the planning, development and implementation. ©
of programs that will better facilitate the career development
process of each student.

-

The objectives for the Careet Education program and the degree of accomplish-

ment are as follows:

<
Y

OBJECTIVES: g; Outcome Percent:
* Sought Actual Attainment
1. To increase. the percent of studénts ‘ ‘
receiving planned career development
experiences as an integral part of
their instructional PrOgLRAM.

Elementary 55% 507 917%
Secondary | - 467 . 427 912
Post Secondary . 20% . 5% 257
2. 'To increase the number of ;chools im- "y .
plementing a career education program. , oo
Elementary - 75 93 124%
Secondary : 45 62 -138%

Post Secondary 11 8 J%SZ

. S . ' ’




! > Percen£
Attainment .

9-

|

| . .

g 3. To increase /fhie percent of téachers that
F +  have participated in career education‘

R in-service programs. . )
=T _ - Elementary PR
- Secondary. . 96,
’ 202

Post Seco?ﬁa;y

Duri?g the past Tiscal year éareer ﬁducation projects (mini-grants) were
' awarded to 32 school disf??cts throughout thé state. The major emph;sis with
,j the proiects'were'the débelopment of K-12 Qgreer Education programs. .The pur-
J//ﬁg;q of the granﬁs were to assist sE@oél districts in devploping local programs. f

7 The goals of the progfam were to enhaﬁcef

¢ 1. An awareness and understanding of Career Development on the
part of the imstructional’teams.

t////i’ 2. An awareness and understanding on the part of the students
of the many Career options.available and how they relate to

? ) . each student. ) , .
Coe 3. Improved Career resource centers. ! " t ) . .
-4, Commupity Involvdment
S. Home [[nvolvement -
- The schoolsi that ticipated in the program during FY '75 are as follows*.‘
- : | Students 1§ 9-12 Stydents - # staff
‘ $CHOOLY JOLVED INVOLVED K-j2 °
s % I . . r .
Anamoose . {- 171 o 93 Y
. Binford DT . 96 _ 72 t o ~43 fos
. v {1 gande . .| -7 314 188 [ | ; p0 ’
s Carson , 203 . 00| -3 - . po i~
" ||.- Chuxchs Fegry sof . - 29 ' | 7
*__ Crosby ‘ . 446 : j - 289 - s Uy
Hunter 3 £ - 117 18 \Q
. Enderlin | * ) 323 . . 187 ©129 , N
' ’ Fessenden “ . 265 ° 179 . 27
’ Ft. Totten . 68 104 ©18
‘ Grenora . 118 e 113 n
~  Hebron- ' . 25% . 7 147 22, .
Mandan (SIS} . 18 ) 59 13
Lakota .. ; 292 ' 173 - 28
' LaMoure 328 : 185 . : 33 .
Leeds’ b 221 139 21 N
Lehr x 110 . * 79 . 15
Linton . 560 . 259 -2 45" ,
2 & .

(Continued) # T ’ 3
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Confinual contaet is made with the project sEhools

~

- *

correspondence, newsletters, and persdnal visitations. One important aspect of

communication and supervision was area weetings held at a central location so as

< ,” ~

to brang together as many aast and current mlpl-grant schoals to participate in

‘haring of ideas ‘over a runcheon meetlng

‘~isitations to mini-gramt schoals with an average of three visitations per school

v {
during FY '75.

. schools particfbating.are as follows: © . '

1975 - Wednesday
Harvey ’ Fessende;: .

JANUARY 15,
. Schools:
‘Il .

JANUARV/ZO 1975 - Monday,
- Schoolg:” Dikkipson, Mandar
. Belfield, South H

. }

» 1975~ Tuesddy,

Jaxtary o1

Schdols‘ LaMoute, Oakes, M
JANUARY 30 1975 ~ Thursday,
Schools: Deviis Lake #Project
R Ft. Tottely; Cando,

o iicnigan and hooowo

: r'4
FEBRUARY l 1,
’ Schools'

1974'--ruesday
Dinton; Lebr, %
FEBRUARY 18

- ’Scnools\

97) - Tuesday,

Lanngn Walhalla .
\I

FEBRDARY 26 1975 -’kedwesuay

. 8Schools:

Seven area meetings were held.

Wishek, Zeelaﬂd Ashléy;,ﬂapoleon,

SCHOOLS # K-8 Students # 9-12 Students

INVOLVED INVOLVED
Mandaree 149 67
Michigan 194 108
Montpdlier 108 82
Nekoma . 175 48
. Oakes 498 ' 291
-Powers Lake 155 102
" Page 131 106
Rhame 72 54
Riverdale 162 80
St. John 207 82
Walhalla 350 264.

Wishek 327 B 202 .
Woodworth ) ED 43
Zeeland ' _ 161 84
TOTAL 6,816 TOTAL"+ 4,125

The meeting

Artos Club, Harvey, ND
Anamoose, and Velva,

[ ’ ' !
mada Ion, D:Lckinson N’D

, Hebrap, Rhame, Reeder, Scraft
rt, and Dickinson State

4
¢

TOTAL

e

on}

aMoure SupperIC}ub LaMoure,
tpelier, Ender 3; ahd Lisbon

Artclare “ocel
Staff and Dewils Lake

ake, h

rth .

P
‘ »

Renschlers Cafe, Lintdn, ND

,-_\‘s

Eabers Lounge, Langdou, D
St. John, Nekoma, Gnafton,

Countzy Kitchén, Hillsboro“ ND

Hillsboro, easseltdn Hunter and Page S v,

718

-

]

blic Schools,
Churche Ferry, Leeds\\iekota, Binford,

lau.d :Gackle

Park Rgﬁer aﬂR‘ﬂélcourtt

Contact was made tthugh

A maJor activity has b?en on-the-site

ochtions and the

-
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( ’ . )
~ ’ . ‘
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One-week summer worKshops were conducted at four sites across North Dakota

where approxim;tely 75 <lassroom inSLILItors, éuidance personnel and administra=
tors were in attendance. These work§hops were conducceé by the State Staff or
designated Certified Career Educag}on coilége instructots. The state staff
aldo parcicipa€:& in other college wbrksﬁops during FY ‘75:such as the Bill .
MarciJ'HOJkshop at Minot étaze College a?d the Economic Workshop fgr elementary
ins@ruc;ors at j#mestown College:- .
. ‘ The purpose of state staff parcic1pé;ioh in workqhops-aFross the-scaté is
.four-fold: ‘ ) ‘ e - e .
1. Coordination of State Career ﬁduc;cion activities.
2. Discribuéion of Careg;/faucacioﬂ materials

.
- . -~

3. Cooperation with post-secondary education Career Education' efforts
» 4, Dissemination of Career Education Philosdphies
& primary responsibllity during FY '75 has been conducting in-service pro-

grams for school districts thrgughouc the state. The in-service programs were

for schools involved with the mini-grant program and'ail otﬁer~eeheeéféistzic£s . :
; that éequested the servicé. The.scjte sc§ff conducted apprqximétely 35;in-' .
service sessions with attendance ra;ging from 11 local dlstrict teaéﬁarg Lo ~
r )
parcicipacion of 100 teachers from throughouc a county. The objectives of‘}h\ P

\ i
in-ervice sessions were t distrioute Career Educacion materials and to explain\\\

i ¢ b - ‘ .

the .fundamental aspects of a Careeé Educacion program infused througho@t school -
currficulum. Also ‘emphasis was pladed: on encouraging home and community involve- .
{ 1 . N . ‘ ¢
Jgent. . N - “ .
' - - e . .
* Career Education programé were presented at the State PTA Fonvéhtion and the

* State Education Association Convention. Along with the participation at afore-

. ) N .
mentioned conventions the staff attends various other civic and’educational comn-

|

i

: |
ventions throughout the state such as the Secondary Rrincipals Coamventdon, }
) - \ ¢ N J:
!

|

;

|

1

|

1

I

Elementary Principals Convention, North Dakota Professional Guidance Comventiom,
. . ' - . “ . ‘I .- » <, N .
and the State Administration Convention. . .

. L Ad
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F L]
Providing resource materials and bibliographies to schéol diséricts throughout

- . -

|
E .the State was. a primary coricern during the past year. An on-going bibliqgraphy
[ a

: ;was eatablished by the officé sp as to better serve the North Dakota school dis-
.- S, p ‘.,
. tricts. A brochurs explaining the North Dakota Career Education Concept was de- .
e \;.r ity
' valoped and pcinted for diseribution state-wide and nationally. Also a slide

- . DA ,.. -_. \f

program was. developed for use b//the state staff and any other interested parties.

s /

s

We have been in constant, communication with the ERIC SYStem and have supplied

e

‘them with any pertinent information shat they-have requested. _
e - - ‘ ‘ { . : i e
- During the fiscal year,25 Cafeer Education courses were taught throughout ’

North Dakota with 469 imstructors participating in the courses. With the’ .

\coopefation of North Dakota State University, 16 instructors t\'oughout the

state have been approved to teaéﬁ ‘the course. . :\\:
=, 24 ™

It was "felt that the best way EOr communication state-wide and nationally

was that a Céreer Education Newsletter from the Sifte office-be initiated. This

’
-~ -wasgggﬁe duringFY '75 on a_ quarterly basis. It was distribpted to over 2,200 {

| -
people“interbsted in education throughout the state. d?bwing o t\of this

‘

. . service 13 need for a Caree: Education mailing l?st s0 as to bEtter exve the
. } x o ~ 4
: A . [ )
- educators of the state. % ) -
L]

An instriment designed to partially evaluate the effectiveness of K-12 Career
"Education programs was designed and will be Edministered during the coming
fiscal year. . . /

The state staff has continually been involved'in supervision activities
'directly related to the mini-grant programs and other Career Education'projects
funded by.the State Board for Vooational'%z:cation; The staff has also been ‘
available inle.consultant capacity for any other school district, tivic group,

- b
or parént organization that requests such services.
[ / . ’ - ] (' .
The state staff has a poiicy of continual cooperation with North Dakota State

offices, out of state offices and the USOE. It has been the philosophy that in

r

order to adminigter a national program such as Career Education cooperation among

North Dakota and other states gith the USOE is extremely essential.

40—, : -
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PROGRAM EVALUATION
v L

«

Program evaluation is an oa-going process planned and'conducted'in coopera*;.
- tion with the local education agency. Evaluations are conducted on ‘a systematic

; -
- -

. basis in terms of pre-designated program objectives. The results of these

N .

. evaluations determine to what éxtent vocational educatiou is meeting the objec-

tives of the State ann, the needs of the persons to be served and the manpower

= \

-

P needs o£~bq§iness and industry.

4\

- »
.

The actual results of these assessments aré documented and on file in the

State Office. The results serve as a basis for identifying program strengths

J//

and weaknesses which provide a basis for recommendations for program improve=

~

ments. The following is a summary of the major kinds of evaluation activities
conducted during fiscal year 1975.° _ -
Local program evaluations were made through on-site visits, review of

enrollment data and follow-up reports, program applications and local advisory
; .
committee rqéorts Supervisors participated in six NCA (North Central Accre-

.diding) loqal evaluatiops. Each of the specialjdisadvantaged and handicapped
‘ .

programs w*re reviewed op-sitﬁ by staff personngl. 5 \J

An in%depth evalujtion of vocational prog in*faur selected high schools

|

N | .

wds condudted by a teap from the state staff. The first day of the visitation
was spent visiting with the administration discussing goals _budget matters
and general vocational education philosophy. The second day was spent
observing classes.. An‘exit conference was conducted with the administration

! .
and teachers to discuss strengths and weaknesses and to present recommendations.

This was followed by a writttn report outlining suggestions for program

improvement.
: N ~
The schools and programs evaluated included:
Lo / N
\ ‘ \
Carrington - Consusier and Homemaking, Office Educgtion,

Vocational Agriculture, Special Needs  and
,Vocational Guidance :

1

S

.\ e T o
v B . ~. !..1
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New Rockford : ~ Consumer and Homemaking, Office Educationm,,
- Industrial Arts, Vocational Agriculture,
Special Needs and Vocational Guidance.

« Dickinson - Consumer and Homemaking, Distributive Education,
Office Education, Vocational Agriculture,
. . Auto Mechanics, Health, Welding, Electronics,
: ‘Building Trades, Drafting, Special ‘Needs*and
Vocational Guidance

’

£ Hettinger *" - Consumer and Homemaking, Office Education,
* . ‘ Auto Mechanics, Distributive Education,
- . . , Vocational Agriculture, Special Needs and o
\ . - “Vocational Gnidagce ‘
o ?he state contracted.with National Computer Systems to gather’ student infor-<, .
mation for product evaluation purposes in each'of'thg.vocational prograns at
Bismarck Junior College, Lake Region Junior College and UND-Williston Center.
" This package included a student survey which was conducted in April, 1974
The results oere analyzed and shared with the local administrators, teachersQ'
and counselors. A detailed report is available. ‘ . “iaijif »5:
Another evalﬁation‘acti;ity involving teams of business and industry L
. representatives was planned and conducked'during Fiscal Year 1975 at Lake
. ) Region Junior College aad Bismarck Junior College; 'The follow-up portion of'

. the stndy will be complefted in 1976. This information coupled with the stu-~

d "feed back” and th Supervisory visitations provide a good assessment of v
* - . .

L. post-seeondary vocatio educatibn; Also a five-year follow-up Btudy was _

cgnducted bn Trade and kndustrial educé?ion gradu tes of the three 3uﬁior

colleges and ‘the North Dakota State School of Sgiepce. A BEtailed report of

- . " - ) [ 3
- . . . .

LY this study is available. ) o . - :i:.,ﬁ ’ - = :
'.:.z ) 'i- In addition, the report of the State Advisory COuncil’s asses«ment of SN 'f 253
Vocational education vas utilized in making program'aseéssment and\nltimate"\ f“:;é
urecommendntions for local program inprovement. ' ’ ' ' ,'31‘ : Y 3
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ADINISTRATION AND SUPERVISION o LT '

The State Board for Vocationsal Educatlon maintains a professional staff s

%

to adminiscer and supervise vocational educacign programs in the state. The

." »

staff includes Specialiakb in the various wocational program areas. The pri-

7 e o

3 .
mary responsibiiity of the staff is to provide state leadership for vocational
. PS ‘ -
education and to administer the programs in conformity with state and :

-

. - federal legislation. - ~ ’ ’
GOAL (10) - To provide a quallfied administrative and supervisory . . .
staff at the state level to foster and promote vocational )
.education programs. ' -
OBJECTIVES: .- Outcome + Pércent
= ’ ) Sought Actual Attainment
. - 1. . .To provide a professional staff for ’ . ’
, ) . the administration and supervision
' y of vocational education at all : ’
. levels. 19 ICE 100.0%
3 X :

o ,“~F_‘ 2. 'To assist local education agencies . )

S in providing directors.of vocational’ , ) .
S o 'educatiou prograss. o T.10 '10 ©100.0% .
Ve R = : - »- .

. Ihe State'Vbcational Education oifice was adequatefy staffed in 1974 75 to

E 5

enable ‘it to admm‘ister, mpcrvise an4 evaluate aJ.l vacafiongl educé:tion pro- )

- \4

‘”: grams, services, aﬁa activ1ties wh1 were assigned Bg the State

- ¢

~ --,_

., The Staff and arias of “responsib ity“were as fallows. “-,J - < ji.
} ' g ' ‘ '“‘Area(s) of \_ - |
Name ’ Respongibility Telephone
@ . \ arrol E. Burchinal State Direcfor & Administfation & (701)224-225
" 4 - n e Executive Officer Coordigation of
. B R ' i ' . State Vocational .
ot e T ' 1 Education Activities
“_ Larry Selland ! Assistant State - ?1anning& Evaluation (701)224—31l
e Director ' Ares’ School bevelopment W,
Reuben Guenthnexr Assistant State Special Programg, . (701)226-3101
Director, Fiscal Officer ' >,
. ‘. . ) . .
- Banie Nakla . Administrative Secretarial T (701)224-318Y -
, . P . Assistant Personnel, Purchasing =~ .
/ | ' Supplies & Equipment,
i i ’ Secretary
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- Name

Don Erickson

- P

Norbert Mayer .

.

-_.4—LeoQ?rd Pokladnik

-

ra

Miss Majore Lovering

Y
L4

Miss Karen Botine

»
.

Jerald Lydeen

R
Vacant

e

{ .
ﬁrﬁest!Brezﬂay
l

ﬁilliam Rosenberg
Dr. Don Eshelby

- &
‘ L]

- .

Gehe Sayler
i -
. T \

¥
} A

.

Title ¢

State Supervisor
Agricultural

Assistant State
Supervisor,

. Agricultural
Education ;
State Supervisor
Distributive
Education

v\ .

State Supervisor
Home Economics

c

gssistant State
upervisor,
Home Economics

State Supervisor
Office Education

State Supervisor
Trade & Industrial
" Technical & Health

Vocatipnal Guidance

i

; State $upervisor
Special Needs

State Supervisor
Industrial Arts:

State Supervisoz
CETA )

Research _ :
Coordinatot

.
' « \

Coordinator, Private Coordinate Personnel,‘(701)224L3Li§_

Vocational Schools &
Professional
Developmaent

~45-

- . e
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.. & Administration

. ‘ ,
Area(s) of. ,
. Responsibility -Telephone
Program Supervision  (¢701)224-3185
& Administration
(S, PS, A) Public ‘
Information
Program Supervision (701)224-3185
»

& Administration
(S, PS, A)

Program Supervision
& Administration
(S, PS,sA) Cooperative ) )
Education

(701) 224-3182

(701)224-3186

Program Supervision
& Administratjon -—
(s, Ps, A)

Program Supervision (701)224-3186

. & Administration

(S, PS, A) .-
Program Supervision  €701)224~2286
& Administration - v
(S, PS., A) .

o ) '
Program Supervision  (701)224-3183

& ‘Administration _
(S, PS, A) Residential

7+ Schools

Program Supervision  (701)224-3183
& Administration °
(S, PS,"A) .

-
.
.

Program Supervision  (701)224-2288

& Administration®

Prograﬁ Supervision

(701)224-2288
& Administration . .

. |
<

“Program Suﬁerih?°n._
& Administration (S)

Program Supervislon  (701)224-2287,

Reserach Coordina-
ting Unit 9étfv1t;es, K
Curriculdy’ Development '

Development & Private
Vocational Schools
Activities, Work Study

-

(701)224-2711 -

) . o
(701)224-3195,

|
k
.
|
|
|
|
:
|




r‘. ~ . ‘. . . Areals)’ﬁ\
- © Title Responsfb ity - ele] ho e

Name D
Dame zitle . .
» -

Jerry Tuchscherer Career Educarion Coordinate Career’ (701)224-2710
; . Specialist Education Activities

. Mike LaLonde\ " ' Career Education Coordinate Career (701)224-2710
. Specialist Bducation Activitiea

Wayne Boekes = Coordinator," Coordinate Special  (701)224-2711
Business/lndustry/ Project Activities
Education .Project ‘

' t least one on-site supervisory visit was made 'to each school that conducted

a vocational program in 1974. New programs were visited in most instances two

times or more. During the program visits, attention was given to program, ob-

jectivess course outlines, facilitles, equipment, instructional supplies\aan/
’.materials, advisory committees, occupational experience program, 'students with

special needs, adult programs, youth groups and administration concerns.

In addition to supervisory visits,'newsletters were mailed to vocational

re

. ihstructors in each of the program areas. Contact with teachers was also

made through group conferen es, visits over the éelephone and varioys work-

.

shops conducﬁé/—by the program supervisors.

In addition to the activities with local education agencies, the state staff
' "4

maintained an effective 1iaison and working relationship with the Department of

Governor's Manpower Council, Voca-

-

* public Instruction, Employment Security Bureau,

R " tional Rehabilitation and other agencies, organizations and agsociations with
. Yy
related purposes. . ‘
' J

-~

lLocal Directors of vocational educatfon were maintained at Bismarck Junior

\

. College, Lake-Region Junior College, UND at Williston-on the post-secondary level

E 9

. o
< / . and at Bismarck, Minot, bickinson; Grand Forks, Fargo, Jamestown, Sheyenne

: /
Valley Vocational Center and Minn-Dak Vdcdtional Center. Six meetings were con—
y .
) *  ducted with the local directors to coordinate and improve vocational education
. .
activities between the State and local levgl

' ' The state staff was, available and did ptovide.programs relating to vocational

’

/ ) education for service clubs, education conferences, parent-teacher association
! L I L ’ 1 ‘
/ . meetings and other prblic meetings throughout the year. ):

v — - .

[ - - J . . ”
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SPECIAL PROGRAMS - . - ’ .

RESEARCH AND CURRICYLUM DEVELOPMENT (Part C)

" Research and. demonstration services in North Dakota are provided to pro-

. . -

- . mote and conduct rgsearch-related activities all educational levels im an at-

-
- . .

tempt to .evaluate, measure, determine the effectiveness of , or.otherwise test

existing models or to develop new methods of instruction and/or administration

in vocational education. The major.responsibility of the-research unit is to -

gather educational information for the State Board through the research pro=
cess. This includes Manpower data compilagion and retrieval, information dis-

semination projects, evaluation project and pther'éuch data collection teth-

»

> -niques as rehuired by the Board.

i
‘

- . .

; .
GOAL (7) - provide all vocational education personnel with the ‘assis-

' tance, resources and expertise necessary to conduct and ‘de-_~
velop research-related activities and curricular materials

or to plan for program modification and continuance.

-

w

OBJECTIVES:

-

1. To administer and maintain 'the RCU office ‘and prépare reports
and correspondence pertaining thereto. .

e ’ 4

2. To promote an& expand tﬁé;dissemination activities of the resource l
' cofiection with the RCU gffice. . |
. y !
. 3. To promote ad% mdkitoffresearch activities relating to vocational : .} ~
/ education. /- | [

‘ 4. To promote and coordinate curricular development at all levels of
. vocational education. )

Research and eurriculum-related activities sponsored byor funded through the
. ‘ N

- ..

« Research Coor?inating Unit included a total of 13 projects funded, 13 projects

L 4 .

completed in éart or whole, and three projects in progress. Ahproject funded

i under Part C 131fa) Commissioner's funds, FY 74, has completed 12 months of study.
"’ . . .

It has proven to be very rewarding to the school system at Fargo with suggestions

for their~district evident in the_results obtained thus far. It is scheduled for

s

. T completion under, 131(a) funds in Pecember, 1975. Efforts to provide funds for a

‘six-month extensjon are underwvay.

@ . : . A \&
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A 1ist of all projects funded under Part C 131(b) during 1974-75 follows:

1. A Study to Field Test a Sunervised<0ccupational Experience Manual for
Agri—Business. .

2. A Descriptive Study of Food Service Equipment Ysed in North Dakota
Business -

3. Post §econdary Agri-Business Learning Activity Package Audio-Visual

Development. >

-

4. A Study to Develop Multi-Sensory Individualized Packages for
Occupational Therapy. Phase I and II .

5. Development of Career Awareness Materialg for Special Needs Students.
Phase I and II. :

6. Development of a Promotionsl Unit for Unifying Industrial ArtstIdeology.
7. The Development of a Master Plan for Industrial Arts in North Dakota.

8. A Study to Develop an Agri-Business Course of Study for North Dakota Schools.
,Phase I and II.

9. The Development of a Model Distributive Education. Competency Based
»  Learping Laboratory. N

10. A Project to Conduct a Work Experience\and,Career Exploration Program.
11. A Business-Industry Visitation Program for Selectéd High School Teachers.

12. Snowmobile Repair and Servicing Audio-Visual Development.

13

Three of the above projects were initiated as two-phase projects, the first
of which was completed in June. The second phase of all three is in progress.
and is considered a funded program for fiscal 1976. Another project was given

an extension and will be completed in September.

~

The Agri—Business Course of Study, Career Avareness Materials for Special
{
eeds Students, and the Occupational Therapy Multi-Sensory Materials projects

re the two-phase projects. Unifying Industrial Arts Ideology was extended 8o

P

at a more comﬁlete package could be developpd.

-

Industry Evaluation of‘Post~Secondary Programs

rojects that were completed during FY 75, included the following:
1}
\

2\ " The Development of a Model Store Curric lun for North Dakota Schools




3. Ihe Development of Individual Study.Guides for Secondary Agri-Business
Programs

L

Development qf Learn1ng Activity Packages for qut-Secondary Agri-Business
Progrdms

5. A Follow-up Survey'of Career Development Iustitute Attendees .
6. A Follow-up Study of Trade, Industrial'and Health Graduates
N - - . K
7. A Study to Field Test a Supervised Occupational Experience Manudl for '
Agri-Business - . ’

8. A Study to Develop Multi-Sensory Individualized Packages for Occupetional

3;Therapy, Phase I .

'3 -

9. Development of.Career Awareness material for Speéial‘Needs students,
" Phase I T .-

LY

10. A descriptive Study of Food Service Equipmeﬁt Used in North Dakota Businesses

&

11. Post-Secondary Agri-Business Learning Activity Package, Audio-Visual
Development . .

12. The Development of a Master Plan for Industrial Arts in North Dakota

"13. A Study to Develop an Agri-Business Course of Study for’ North Dakota

Schools, Phase I . '

The RCU handles many requesrs for information from local teachers, adminis-

trators, and from other state offices and teachers. Specific requests for

~

material developed under research funds included 77 queries for ten of these

o . <
,documents. Those 77 requests from out-of-state personnel were in additidn to

other requests from out-of-srafe offices for general inform;tion and materiéls.
Local (in-state) requests im written form totalled 24. No attempt was made to
v .
record the number of miscellaneous requests for information which came in from
individuals by phone, 1nperqonor through another supervisorsy office in-house.
Re%uests for the most popular documents were filled by the provision of

microfiche material. All final reports of material which include curriculum
or instructional material are microfilmed at the State Microfilm and Records
Office aqd sent to the ERIC Centér at the University of North Daketa for dupli—
cation Ihe copies are then provided to those requescing same from the RCU as

.

complimenrary copieﬁ. Considerable cost is saved in providing microfiche copy

[}

in lieu of paper copy: ' . 5;3 . .

I -49- |
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from the Oklahoma Center to the Northyesterh Center in Washington.

Two meetings were held under the old pattern and one national mee-

ting was held under the new arrangement. . °
Approximately 150 separate pieces of material have been obtained

through the NCCN from offices nationwide under the cooperative

sharing arrangement. These materials have been cataloged in the N
RCU office. Continued efforts to publish a list of available

material have led to a limited list of materials for in-house use.

3. The establishment of a Mid-America Vocational Curriculum Comsortium.
. A meeting was held’'in September with the state directors from the
ten states involved in the curriculum network with Oklahoma. It
was agreed that a consortium to develop curriculum was needed.
The consortium began January, 1975. Currently, all ten states
are members. . ‘ ~ '

3

- “} R
The first publication has been feceived. The Occupational Child
s Development manual will be distributed during the first week of
. school in September as the first consortium pub¥ication. Five.
additional manuals are in progress. The areas ynder development are
1) Air Conditioning, Heating, Ventilation, and'Refrigeration; 2)
Comprehensive Small Engines; 3) Motorcycle Repair and Maintenance;
" 4) Snowmobile Repair and Maintenancej; 5) Occupational Foods.
Another manual, Agri-Business Sales and Services, will begin
development in September. Air Conditioning is scheduled to be
~completed in September, 1976. “The majority of the others will be
completed on or before January, 1976. Ocgupational Foods will be
available June, 1976. ’

'

e

% ‘.

Several very positive events occurred during FY 76 through the research and

development activities and the curriculum coordinating efforts. Thete were some

o

. disappointing events also, the most notable being a failure of one research pro-

posal.to produce the results expeq;ed. The Industry‘Evaluation of Post—Sécondary
Programs proposal was a dismal failu&e. The reasons were many, but in part, it
was a lack of initiative on the part\of the people involved at the local level.

More concentrated effort from the state office may have created more response but

the local personnel did not feel a tnded for the study which was reflected in

their effbrts. * . o .
+ A

. . \
The mihi-grant offering for improying instructign aQ‘the local level has

- provey tojpe a popular grant system £4r both Part C and B activities. A total

of536 minirgrants- were approved and funded during FY 75.  Continued offerings in

this area will provide more opportunities for individuals to develop'an'idea

->
1
.

'into a.teaching method.’

¢ b 5‘11 R .
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“’ through September, 1975. Plans were to contract for approximately 106 searches e
) : , : 3 ¢ ~
during FP?G T e S " ) ) o

)

,.'-\

\

T e

“from the local teachers and administrators. Approximatelv 85 6opies of cur- .

&
N state ofiice The list nowl:ncludeb approximately 3, 000 names Upgrading ig

done quarterly through the Central Data Processing facilities. The state of/

- ., X . . 4
Requests for instrudtjonal materials was the most common form of request
\ .

. ' . . . ) ' .
riculum material were provideé to s:hools on a request basis. These materiéis

were purchased from the Curriculum Center in Oklahoma over a two—year span
’, J
for the purpose of upgrading instructional materials statewide In addition

to providing actual currLCulum material available in the office, many instruc-

tors received a list of materials from which t ey could choose to order materfgl

directly from the sourece.

The ERIC AIM/ARM collection was utilized heavily 1n attempts to pro

instructional materials A hand search for material was provided for ap— \:szs\;"

proximately 160 instructors in addition to over 75 ERIC computer searches from

’»

the ERIC Center a® UND. Efforts to provide AIM/ARM computer searches continned i

*x -, 0T

. Another responsibility of the RCU is to maintain a mailing liat for the

»"

l°‘
N ~

ﬁices utilized the service in requesting approx1mately 300 §ets of mailing
. '

Iists for .ali service areas. COpies of selected lists were provided to othér

. . .“ i -...' . .

sfate agencies on:a limited basis‘ also L

L d

Coupled to the ndiling list duties of the RCU £s the responsibility for

- -

editing and distributing the Vocational Education ‘Newsletter, a 12-page

-

quarterly publication from the state office.” Two thousand cOpies.were produced

quarterly and distribured statewide‘

N

Other notable events that occurred during FY 75 included:
14
1. The establishment of a Curriculum Coordinating Committec fdr "each L.
service area to coordinatecurriculum activities ih the state and to’

, determine priorities for developmert of material. An imitial two-~ T
' day meeting was, held im February. Subsequent meetings are planned , "’ .
. for FY 76

2. Continued membership in the National, Curriculum C00rdinating‘\etwork
There was a shift in regional membership which movéd horth Dakota "C‘

¢

< =5~
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T -

ibtemplaty ftmds are apprapria.tad for the pm‘pose of de:eloping, _e &ucting

LI 3

an, evaluating dnnoua;ive prggrama désigné& :o broadeg occnpaticnal as irations

- e T, Progzams de.signed %, fami iarize elementary afd seconﬁar_y 3cheot,1.' _
v+ students with the bnoad range. of “oceupations for shich special, '’ )
"skilis are reguired -and the teqpisites'for carEers in such oc;u- 5

-wpatiORS, ‘ ] ’. C .. . o -

and opportunites f-or*yout’n,.- Eligible kinds sf prnjects inx:iude. "-’-,

: 2 Programs pr projec:s £or st:ndencs providing eduCational ex~
. periences‘through wark durlng tﬁe school year or im the summers: A

’1

. ‘_‘ 3 Prograrﬁsr or prrorg'ects for intensive occupationa:l. guic’rance. xmd Vo
e ocounseling duying the Iast years of sthool and for’ initial job , ‘
, L ‘. P . placement’ ‘ .:. 3 A 3 s . - “ .

v ) 4"'.- i’rogra,rzzs or projects designed to broaden or improve vocational )
SR e.ducatibn curﬁculums, T . o ) :

-

; .
/ . Ao

B S:' Exchanges of perso:mel be:VEen schools and other agencies, .

T N { igstif utiofs,. or organjzations participating in getivities to ~
.5 e . achieve thé .purPOses of th’is part, incl,uding manpower agencies T
-~ and industry, ;o - P . _

£, Programs or proj ectg. for young worke‘rs released from their
jobs on & part-time 'basi:s for the purpose of .increasing their,
-gduc&tionaL attainhent, and . .

' .
- -«

\ograms aor pro;ects at the secondary Imiel to motivate, ,and -,
ide preprofessional preparat:{on for potential teachets
N -ationél education. e -

v

ed proposals mxtlining their plans for de-

1

plementing career education., The primam; activity con-

rvice training in the career education concep: and :




(X4 »

l
[ . . !_' M . ‘,\ . ,
[,: A - . More _;:han‘l!,659 teachers and students were involved in the following
% '“'.ggn'sortidm-of sehool  districts: - ° . * ,
[‘{ _ Anamoose Lo o Eehr
too, Binford - ' . Linten .
Caqdo« . D o *  Mandmree®’ -
. Carson ST ] Mic'ni gan
o Churchs Ferry T . Montpelier
‘. . Bivide County (Crosby) BRI . Keko
. . Dakota (Hunter)® ;T Oak
v . Enderlin . . S Powers Lake . .
S - Fessenden Voo oo Page.
- Ft. Totten : . . Rhame: .o, i
s -, Gremora °, . ' IR Riverdale - .
Hebron . ° iy ' st. John '
SR | sis, (‘iandan) ) , ‘Walhalla® . .
s , Laketa _ .- ..’ Wishek - ..
3 ) LaMo o ] ' * Woodworth - . -
L . Leéds L © -~ Zeeland . L
[ ) /bjectives of the program incrude. St . e
) T 1. To deévelop an appreciation fot the vorth ‘and dignity of all ” o L y
S .. . _types and levels of work. =~ : . \ i ]
2. To 'develop favorable attitudes to@ard the personal " psycho- ‘_«' A "_ .
.- . logical, social and economical significance of vork. HEP )
- ~ . : . ) “.a :‘-e‘ v
.. 3. Te- develop the knowiedge attitudes and skills necessary for ! ] :;‘n_ b
) _choosing change, direction in keep with individtal desires, . RN
. needs and opportunities available for ‘each student. ‘ RS ‘j e T
. . . o8 L V.
4. To develop self-awareuess, career avwareness, pgsitive attitudes , . R SN

) « - toward work, decision making skills, employability skills and ¥ = i,
eduoational awareness. . ‘ . e e L ey

..
. -

secondar}' levell 8o as to increase student awareness of the"

|
« 5. To provide oc%lpat;ional orientation at the elementary and; ; '.":'i}\
options open to them in the upooming world of wqu ' DU '-yf,;;'& .

The procedures follnwed including a. combinacion. ‘of activities.. ?ﬁe‘* -

K\ service meet,ings of the erttire teaching facuity were conducteé in a!:-l &qh%l%.,f"i" e
) -7 ¢ - “f . '-) g
. v, g :

oo " by the State Boartl for Vocatﬁbnal Education C‘areer. De\relopnea\t sﬁ&ff..,tiiz;te-,r t‘-,;\

<. ' rous, teachers were enrolled in Career Developmea: %G"&g}ad&a&feﬁmﬁ.j or . . Tt

.
S E ey \ ey
A -
* . . -\_~p—~ —\w‘ .. ~

.

e N = : 3
. the assessment and ordr:,ring of Career E&ucat{cn "‘)\Liabl; A‘id& An\&ait &&51001 S

kc.:n\,.~ « .
Al “‘~\1 f b SN .

: and faculty mners at egéed area Career I‘fﬁucation €onfere,n<;é$ held i,n éétferal o e

-.’ ‘,‘

> \\e‘
oY

) locations \;%round t,he seam\ 'rhese cqafe.rz?&ea»wm i:riaarih informati? n and A ;
B} 4 &.'« x . ‘e e \ g\’\ .(;_‘{-t,k ‘1 : «;\\'L‘j‘

idea e‘aar&:ng s‘gss ns-u Fa¢u1t§ mexshers trm},edwésﬂgrious aghooi&* ax nntf Ere o SN

Sy DAl e L L o - R A R P
e G AL ) . . i .

e ) R S ~ . LI -S3~ * i .-‘? Pwmlwa, . ot
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¥ ,,state to view classroons, and Career Edutation models. N |

The specific. accomplishments of the projects include:

l.” More emphasis. on the World of Work is now being integrated
- . “inta the total curriculum, K-12, in the participating schools. :

. - 2. Students have a greater Knowledge of the workiag world around
them through field trip experjences; aad visits from community
resource persons. 3 -

3. The Career Education Concept is integrated or internalized .
into the school "structure, curriculum and staff at a level .of

[

approximately 75%. . .

4. Career Education materials have been greatly updated in parti-
- cipating schools. i
4 5. Pa;ticipating schools have established Career Education Resource
L L . ~ Centers either as a2 separate entity in the school or as an
E . addition to existing library facilities.
. ot 5‘ *{r*reased awareness of Careet Education Concepts on the part of
SRS - '-Nschool facnlties through in-service training during 1974-75 is

— N .‘f_ﬂ—;—v- ) L d 3
S " '\o,m 'Bakota &tudent Couatil C_gxeer Develogment Project

i- \'-. . _.-.' - . N B BT -~
. - £ T M" Lo ,. 4 -
- . o ; ;é. 53}\ i w&emm‘pr gct betveecn the Fargo Public Schools and the
" ‘ " RO UL AT
Y, \' \ P -~ A -_, - g.’ e
X AR ¥ ':", ’S_Q!’f- i %&rwg\eﬂiﬂ%rﬂf S#em ‘oxm.ﬁ.s&vas compieted. The purpose
| RN . « N :‘\."\\_-‘.(-‘—' Aol .-.:‘ _’!, '_. “\‘ ' -, e
. LS N l- ﬁ'. e TE e My ‘:\' "\ A M. .k - N
RSN ?}.’tﬁ‘_?%\}é‘ 5&&{_‘.}3\9 "wi\wmve%‘ejﬂ )iqkot.a h«;@h -school students in a pro-
. ,:\'\.‘ NY '\'T';?{ ; e
P .\. .

RS SN NN,
T 'i&iﬁa':?s-znﬁ\mg"ej mg\\‘ﬁfvﬁen\ .\:ao.‘\i’:‘t*s *in nblic and private non-
RN v NP n{i}. "

R < y y
g . I AN \,'i\‘\ i‘ , \ .\)ui . ; \, . -
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R e A0 PERNL I S\ TR, \ N

T, B’ ecif'x bj.wcv.i‘v ’incu\v!.@ 1'71) develop a master project

Lo SRR AT R 3 ,
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and helpful to students; 6) write a publication for distribution to high
? . - :

~ school students .on career decision making guidelines.

¢
i

The first“year's activities consisted of the, establishment of an ad-
visory comnittee, development of an informational brochure and formalizing
sof the basic stﬁategies for obtaining student input'regarding their

‘career development neelds. - Informational sessions were held at the Student °

Council’ s State Conventioh in Wahpeton and regional sessions were held at

v

Grand Fnrks Williston Bismarck and West Fargo, , "'he regionsl sessions in-
. volved 29 schools -and 134 students from throughout the state.

The second year activities included four regional sessions involving

33 3chools and zbout 150 students. In addition the survey form was com~

- . Pleted and adninistered to Ilth and 12th grade students in 70 schools. The

.

-

schools ranged in size from 25 students in high school to over 2 000 stu-

dents. The study is _published in a separate report The information

gathered from the students will serve as a basis for making recommendations

to local schools regarding the career development needs of students.

i

Hobile WeldingﬁLaboratory

. ) The nmajor Exeﬁplary development in Fiscal Year 1975 was the initiation
and development of a contract with the North Dakota State School of Stience
to secure and operate a Mobile Welding Laboratory.to»help serve the state-

~ wide manpover needs of this related industry. ° N

o

The primary purpose of the mobile welding laboratory is co provide on-

site or near-site inservice upgrading on.retraining welding instruction for

‘adults employed as welders Training for ‘the highly skilled,welder in

special techniques such as pipe welding is an example of the primary purpose.

The secondary purpose of the mohjile welding laboratory is to provide

v

. uelding training for,adults vho are underemployed,.gnemployed, and for :

minorities requiring training for &.specific job.

] .. ~. ‘ .59
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) The objéctives of the Mobile Welding Laboratory Proéram include: }’
) 1. To.\provid short term in-service upgrading and/or retraining <
. - eddcationffor persons employed as welders. .

. \'? 2. To provi specialized short tertm in-se;#ice training to meet
_ spe¢ific industry nmeeds. ’
- 3. "To provide welding training for adults who are underemployed,
unegployed and for migorities who reguire welding training
for ja specific job. ' K
4. To provide z welder with enough skill and knoyledge 80 that he
will have immediate value to his efmplIoyer. .
t . ’ A ’
5. To provide specialized and supplemental~welding training pro-
- grams which will ‘meet the needs of indystry in North Dakota by
oifering weldimg fristruction at locations convenient to those .
. who need instruction. . RN

e

6. To certify welders. . e
The.primary.target population shall. be employed welders who need
specialized training, upgrading or retraining. The secondary target shall -

be adults who are underemployed, unemployed and miporities who require

<

e welding training for a §pecific job. .

. Scheduling will be administered through the Continuing Education Division

of the North’ Dakota State School of Science in cooperation with the Trades

Division of the college and other college officials after consultation with

. .

the'North Dakota State Board for Vocdtional Education representative.
Written requests for.use of 'the lab shall be sent to: Orlin D. Bakkes, ¢

Director, Continuing Edncation Division, North Dakota State School of Science,
’ « _- N . . . .

708 Dakota Avenue, Wahpeton; ND 58075. ' )

L ]

Thé Mobile Welding instructional laboratory, will be available on a

twelve oonth basis. It will become operationmal by Novemhrer 15, 1975.
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' CONSUMER AND HOMEMAKING (PART ¥) ° \

L .
‘ ’ L.

2 R .- v

Cohsumer and Homemaking programs are désigned f£or .persons who have ente

or are preparing to-enter thte uorn sf the home. Th programs are design

’ prepare such youths and aduits for thq role of hop;&aking or to cont:ibute to

a their anployab;licy in the dual role of.pomemaker and wage earner/ Consumer
education is an integral part of the program. »

’ . Thé Consumer and Homemaking %g;ri&ﬁlum is concerned with meeting individual
and family needs in reiacion to combétencies needed to, iﬁprove pome environments :

. .
(Y - . -

and qualicy of Dersonai//nd family llfe and‘anclnde instruccion in rood and

a

, v nubzition, chiid devefbpment, c‘othing and téxtilés housing,_family relacions

'S /
: 3nd-managem¢nt of resources wmthﬁgmphasls on §e1e;tiqpq use and care ‘of goodé
. and sefvices, budgeting snd other consumer reSponsibiliciéé. : - \:
The following describé the goals and objectives and major accomplishments
'\ “ .
in Fiscal Year 1975. , ‘ Lo
7 GOAL (5) =.Provide consuzer- and homégzhgng programs that w1ll . ,».
assist persons to'assume ghe rdle of homemaker or )
the ‘dugl role.of homemakér-wage earngr. . < T .
. . . 9“1. ‘Q . o : - . . . . . " . PN ) - "
OBJECTIVES: o . . n“_" ¥ - ' - )
» , h I g . ~ . Y. .\.;‘-. i nutccme . ‘ . .‘_ -PQI’C@HC Joen
. ) 1. To increase the number of, persons serveﬁ. ‘Sought .~ Acthal'“ihtgarpmeqtﬁ
: * in censumer “nd hdmenaber pro*rams R L T .' s
. o - < ,‘ SR T " NS,
o ) Secondarg * T - DT 13,094, - 12,23% e 93 SZ o
Lt Adult BN : .. 4,750, - 4,619 °, 97 52’
o ( . .a. -To provide ‘services for an increased : " - .”
o, number of disadvantaged persons in .
<egular consumer and homemaking programs. - . _ .
. - i . Secondary T2, 619 1,936¢ - - 74.02
) Adult ’ . 180 63 . 33.0%2 -
+ b. To.provide services for an increased
number of disadvantaged adults in . ¢ *
: special consumer and homemaking . . . ’
progravms. S00 629 126.0%
c. To provide qervicec for an increased )
number of handicapped persons in ‘regu-
lar consumer and. homemaking programs .
, Secorndary S 393 332 85.0%
Adult 61 - % 120 120.0%
o -




Secondary . ; | \ " _

N\ . . .
Vo oo “

-~

One Hundred and Six schhol districts operated regular programs. Seven of
- I3

e opened new Consumer and Homemaker programs (Edmore, Fargo, Michigan,

Minot, Plaza, Powers La%e, ;?heldon).

P

e -\

s In addition 19 schoands opefated programs in areas designed as highly de-
/ »~
|~ / pressed. Ashlez, Buxton, Center, punseith Finley, Ft Totten, Gackle,//

Galesburg, Hatton, 1llsbbro Hope, Langdon, Mandaree, Mayville, hapoleon, ,

Rolla, SolEn, Trenton, and Wishek. %uo of these (Ft. Totten and Trenton) -
\ )
]

were new programs this year.

* v \'
Class enrollment according to unduplicated count increased 22%. Enrollment .

of 7,594 males in the program represented a 48% increase of men this year.

[} —

Schools continued to—offer moTe semester courses—19% inorease. Family

g Living courses wete offered in 732 of the schooIs; this was .the most fre-

’ quently offered semester course. . . .

Evidence from semester reports indicate that many activities were integrated

4 - -, >

‘iﬁto units to help prepare’ 'students to be effective consumers.
‘- - ' ' r
. Wbtk experienées continhed to provide worthwhile Iearning outside the

classrbom, eAch student planned a’ project for development as an individul,

»

.

s

-4 .

;L"‘as a member of the home and’ community, or as an employed person.

:;--" . _..{ . 2 ot . - kY . 5 B ’. o »
e Post—Secondag h-ho,progz:ams . . ) . . . t }

[
M . Al . e

Tl Adult; s e s

vl .. .y

.. » sty

e e Tkglschpols:(Williston and Minot) saeh efgployed a'home,ecenomist to work

.fhll-time in adult programs. This was called "Keenagers in the Know'" and was

offered cooperatively with the State Aging Services. The Williston program

- L was new in-Fiscal Year 1975, while Minot continued and expanded the program-
ot

initikted in Fiscal Year 1974,

.Although the pr‘ogz:am was funded to Minot afid Williston, communities nearby ™

had the opportimity for regular adult offerin%s for senior citizens.

—~y

- i
3 . 1
»> . i ..58_ %
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Through Williston, mqﬁthly classes were offered at Crosby, Grenora, Noonan,
Ray, Tioga, Watford Cicy, ¥ildrose, and Williston.
Thr0ugh Minot, monzﬁly classes were offered at Berthold, Bottineau,

Bowbells, Drake, Glenburn, Granville, Kenmare, Minot, Mohall, New Townm,

———— ' . .

LN
/,
7

Parshall, Powers Lake, Ross, Rugby, Stanley, Towner,/j§§/Velva.

. Enrollment for the ,/

-~ v ) Keenagers in the Know Prog;ams p
/ _ by Cbncept Area /s .
’ ’ * / hd
1 . Hinot Williston Potal
. ’ 7 )
~ Consumer Educatiol Z..ocvvevivenononn 568 © 143 711
0 % 4 - S 168 . 228 396
Foods and Nutrition .....cevvvvvnenens 692 132 - 824 .
Textiles and Clothing R LY 142 40 182
Grand Totals 1, 570 543 2,113

1

One of the’ stgengths of the Minot Keenagers in ‘the Know program}was the or-
ganization of 16 advisory comnittees which helped the director in determining
pouthly offerings as well as @aking arrangements for publicity’ehd facilities.
A yearbook for each of the programs was printed and distributeé to those
attending cla$ses and also used fqr informing gther schools, ﬁhrh in‘ahd out :
of the stare, about Keenagers in the Know' ; To- . ) ;

Another new aspect of the Hinot'program was offering classes for older

citizens receiving sérvices throdgh the Hinot_Mental Health Agency. -

’

In both programs a relatively high percent of males attended elasses; 22%
Ve B T . .. .

of the enrollment was male. This.represents unduplicated count.

e ™ X A i - 1o . 'o
.Regelar adult classes were taught for g series of four to ten les§ons in
’ ‘. * .o~
various concept sreas. .The schools sponsoring these adult classes 1ncluded

Bismarck Junior College, Cando, Casselton, Center Devils Lake, Lahe Region

A

Junior Cbllege Dickinson, Fargo, Galesburg, Grand Forks, Jameé*own, Killdeer,
'

~-
- Mandan, H&yviile,.Minot, Mohall, Page, New Town, Stanton,\Tren;on, Velva,

<7

_“;

ﬁ%lhalla,uenH\UXD—W11115ton Center.

.
£ > (3

. . The goal pf, 26 regular adult programs set for Fiscal Year 1975 Was ‘not

v

PN 4

achieved.. Howéver the SCOpe of the 22 established was broadened in three

.
. > R »
“ ) ‘ ‘T 63 ° N :
. . . -
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" weré new for that school; five of the programs were held in highly depressed

pontinued because peysonnel and sufficient funding were not available for this

highly dsgressed area. . : . /;

4portunities available in Minot. ® -

- . [ ¢

of the ci:y programs: ,Bismarck; Jamestown, and Mandan. Ten of tpe'programs_

. ~
.‘ ‘

“a ‘ . o r\_..:.
areas. : . . b .
< ! -~ N ;\ .
" The Consumers in the Know aduit program for Rolette»County could not be

+

L R ”"“
o
In £he Minot program, two handicapped persons (deaf mutes) enr Aled in

a regular clqthing class. The teacher learned $ign langugge to better assist:*
¢ . - ~ /S

*
—

. ) y
them with_their}projects and also had cooperation of cldss members to help

Ehese handicapped entollees. They made excellent prdgrese.
\ .

o
Yy

3 'l -
to 5,471 in Fiscal Year'197&./, ) ' ////,

Part G - Cooperative Education:
14

‘One new program (Minot) and oner continuing program (Valley City) ‘were

-

tHe extent of the cooperativg programs in Home Economics.
VA » e -

1

Although'only six students enrolled in the Minot Food Service cooperative

progfam, placement was~satisfactory to both students -and employers. At the

o

end of the second week, one, employer requested at le§3t~tng‘more co-op stu-
!‘ .

dents- because the one he had was~high1y satisfactory. In another food service
14

. >

business, dne of the students was promoted from waitress to hostess after

\.

. -
«

three weeks-of employment and ‘given édditional hours of work beyond the mint~

mum required By the school. To'orient.the co-op student, each.was required to

* ’ . ' * \‘Ar ’ Yo ’ . e

do .a rgsearch project, Development of a Food!Service Direétor, -te ‘explore op=
/ A X X

’

The Valley City program enrolled only seven persons, but, becaise these were

.

either disadvantaged or handicapped, the administration felt justified in the

[
‘

program's continyance.

» .

oo ’_64 .
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App opriations under Part G of the Act facilitated cooperative vocational
educdtion -programs by providing fipanciél assistance (1) for compensation and

travel expenses of professional ﬁersonnel réspoﬁsible for instruétio@'and )

L4 -

coérdination in addition to ?2) equipment, teaching aids and student materials
yéf the conduct of the c90perativé programs.

Cooperative vocitional educatior pragrams aﬁproved by the State Board'are
administered by the local school in consultation with advisory committees and
) (eothier persons knowledgeéble about job training obpoitunities, with participation
of public and private employers providing on-the-job training opportunities ’
that may not otherwise be available to persons who can benefit from such programs.

Cooperative vocational education programs are.interdependent combinations

“of instruction including required academic courses, vocational instruction and

. »>

emplayment related to that instruction. Employment under this arrangement is
an extension of in-school instruction. The students' education and employa-
bility is” enhanged by alternating the study in school yith a job in a vocational

field, the two experiences ard planned and éupervised by the school and employers.

Work perfods and school attendénce may be‘pn alternate half days, full days,

-

weeks or other periods of,time in fulfilling the cooperative yocatfonal -

education work-study program. -

-
>

Requirements relating to supervised on-the-job training of cooperative
. ‘ »

A}

vocational programs include: employment (1) is related to existing career

<

opporfunities susgeptible of prohotion and advancement (2) does not displace

[ ..

other workers who perform such work (3) employs and compensates student- .

lgarners in conformity with federal, state, and local laws and regulations

1 .

and in a manner not résulting fq exploitation of the student-learner for pri-

. .

vate gé;n and (4) is con@uctqg in accordance with written training agreements

between local educational qgéntiqs and employers, copies of which are sub-

a

mitted to the state for filing with the. locel application.




' (A . . :
0f the 2,247 students participating in cooperative vocational education in
Fiscal Year 1975, 1,221 were in programs funded with Part G monies. The total
served in cooperative programs represents An increase of 3%p_over the previous

year. New high school programs were est b%;shed at Bismarck, Linton, and

Minn-Dak éocational Center. : ; ’ .

". Dickinson, Fargo, Jamestowh, Wahpgton, Walhalla and LaMoure serving 277 persons

of hich 139 were disadvantaged/and 11 weref handicapped. Cooperative programs

in Distributive Education V::;/continue at Casselton, Devils Lake, ¥essenden,

Grafton, Mandan, Valley City, West Fargd, and Williston serving 434 students.

Cooperative Part G programs in.Office Edycation were continued at Bismarck
Junior College and WDSU-Bottineau ﬁfanch. Ninety-five students were served.

‘The Trade and Industry coopera ive ptogram for thq'handicépped was'qontinued

\ . {

at Grafton ang the Health Occupatilons prbg;am'at Oakes. * Cooperative Part G

[
)

programs werd continued in Agri-Business offerings at Bismarck Junior College

"

and UND-Will&étonICenter serQing 76 students.
xpe basic reason for limited growth in cooperative vocationa#/;ducation
enrollments is shortage of suitable training stations in ‘the maAy small ‘com-

munities. ~ Also the minimum wage laws make it prohibitive for some businesses

to participate. More attention must be directed to this problem. ) S

€t . -

.
- . - N
\ ., - R . .
- 2
- .
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VOCATIONAL WORK STUDY (Part H) _ | -"°

~ . -

The funds al}otted to the States|under Part H of Ehe act are

/

‘used to provide up to 80 percent of the costs of vocétional work-study programs

‘

, designed to provide employment for economically disadvantaged'vocational educa-
i / .

. tion students at a local educational agency or some other public agency or insti-

- | tution. : o ‘ i~ v

. [

. f Participating agencies were encouragea to expand their vocat&oqal work-étudy
/ programs to the deé;ee possible and to continue to better coordinate the stuaents'
- jobs with a.student's vocational training objective.
‘ . Sixtéén new work-study programs to serve the economically disadvantaged were
/ established at Ashley, Binford, Bismarck,COOPeTStown,Lakota,'LaMoure, LuVerne,
Mandan, Mandanszarmot High School), Mayville-Portland, McHenry, Oakes, Powers
Lake, Rugby, w;lkalla and Wyndmere.
Twenty-thre¢ work~study programs to serve the economically diéad&é;taged ) .
were continued at Berthold, Bottineau, CFbsby, Dickinson, Enderlin, Finley,
Graftbn, Inkseter (Midway H.S.),]Jamestown, Lanédon, Minbt, Moﬁall,.New Salem,
‘ Richardton, Scranton, Sdien,'Towner (Newport H.S.),.Valley City, Velva, Wahp?ton,
. Watford City, Weét Fargo and Westhope. R ’ - . _—
) o WOrk-Stde Program Data . .
‘ Program pata- FY 1974 - FY 1975  Net Change
R Work Study Programs _ ) ‘29 39 L. H10 L
Number of Partigipants 14 196 - +55

. The above table provides a fiscal year comparison of the number of work-study‘

? . . :
programs and participantg in work—stugy programs. -

€
IS
- -
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- | 'VOCATIONAL YOUTH ORGANIZATIONS -

"

Major aécomplisﬁments of 1974-75 in North Dakota vocatipnal youth,orgahizhtion§

included the coq&inued expansion -in membership, numbers of local chapters, and

scope and fuality of the respective proérams.' The highlight was the first annual -
R Ny . - :

'''''

state leaflership conference for state officers of each of the organizationms. This
provided for a better undetstanding of' the diffe;eni organizations and .an -
ity . to shqfe ideas and mutual concerns. Each organization. provided the

lead¢rship and resources for véried‘topiés from publie ‘speaking to planqing'a

recognition banquet.
’ -
- TABLE 7
f . . R ‘
: Vocatiohal Education Student Organizations- -
; v ' ' Potential
, Actual Membership . Membership *
: 1972-73 1973-74 . 1974-75 ° _ 1974-75 ° L
DECA 523 . . 631 495 P 1,132
FBLA/BBL . 439 - 63 709 . . 3,728 .
FRA -/ ¥ 4,789 5,206 5,259 6,406
FHA (HERO) 4,056 4,586 4,574 12,904
vICcA 0 416 47 - 2,740 .
. I Y ) ’ . 2D
TOTAL. - . 9,807, 11,473 © 11,484 26,910

I

N . . ‘

The program of activities of these vocational youth orgéﬁlzatidns is an inter-

related part of the ins;ructionél program. The following are highlights of the, ", B

!
vocational youth organization activities in 1974-75:

DECA - All of the schools that offer Distributive Education in 1974—75.maip—

L tained actiVe DECA chapters.® The,secondary and post-secondary program par- ;
ticipated in the following events -and activites. The Fall. Planning Conference
was held October 20 and 21. This conference is used to plan the year's
‘program of work, elect state officéts, and present_state‘leadership
training sessiomns. Delegates from DECA were sent to the Central Region
Conference Novemper 15-17. The highlight of the year was the State
Leadership Conference ‘held February 2-4. DECA mémbers from all across
North Dakota participated 'in competitive events related to skills learned

-

T S N o,
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‘s‘ ' . . N ’ .
*in their Distributive Educatiqn classes. Approiimately 500 students and .
advisors participated in the conference. A North Dakota DECA ‘Board of
Directors was established to share the work and responsibility of the as-
soclation. The DECA Board met four times during the year and provided
mich assistance .to the State Supervisor. The major activities consr
‘ducted at the local level continued to be the employer-employee banquet,
leadership raining sessions, social activities, and civic activities de-
signed to help students recognize their obligations to the community.

FBLA/PBL = During the 1974-75 schoel year 564 studénts in 28 different
schools participated in activities of the FBLA student youth organization.
Two new chapters were formed at Fargo-Shanley High School and Walhalla
High Schéol. Highlights of the year 's activities included a state ‘officer
leadership development workshop held at Mary College in Bismarck. The
annual leadership workshop was held in-Jamestown and was attended by all
A local chapters offiecers and their. advisors, The annual state leadership
conference was held in Minot April 14-15. Honorary memberships in FBLA
were presented to Dr. Wayne Sanstéad, Lieutenant Governor of North Dakota
and Mrs. Doris Stroh of Lisbon.'. 78 members and afivisors attended the
Rational Leadership Gonference for FBLA in Florida June 19-21. North
Dakota received national recognition in the chapters from Mayville-
* Portland Minot, Velya ‘and Lisbon —- received.the Hollis and Kitty Guy
. Gold Seal Award for outsthnding chapters. PBL is the post-secondary .
office "edixitén youth: organization. In North Dakota'this consists of
" g3x Chapters wir# 143 members. The major Activitiesiof PBL in 1974-75
e 1nclpded participation in the annpsl fall leadership workshop, the ‘
spring 1eadership workshop;. and the national PBL,Neek activities.

FHA/HERO - Total membership for 1974-75 was 4, 574, Of this dumber, 4,462
were were in the 128 FHA chaptets, and 112 members in the four HERO chapters
in North Dakota. New FHA chapters were charteged at Pt. Totten, Minot,
Trenton, and Wahpeton $eniqr High Schoosl. New HERO chapters were formed’
at Hettinger and Minot (Magic City) High School. The theme for the!
national] FHA/HERO meeting which was attended, by 29 students and 6 1ldcal o
advisors from North Dakota was "Search". Through a variety of largeZS _
small group actiwities delegates wer¢ helped to discover the reseusrc
around them. .These ideas and resources will be incorporated into thgl, ..
state program of work. Approximately 600 FHA and HERO delegates :and dﬁ?ir R,
advisors attended the 30th Annual State Convention in April. A r&pnio of .t ‘WQ
past gtate officers was held in conjupction with the, conventien. S}ve er-:;ff”"g
sons .received honorary membarship in North Dakota Future Homemakerb\pf N
America The Enderlin chapter was recognized as the Outstanding Qha ter1 ¥\,
for 1974-75. North Dakota FHA and HERO chapte(s continued their s b élmt o \QhE
vice project, working with the Muscular thtrophy Agsociation. 86 pterq o T
' 8old shamrocks, held carnivals, and carried out various other activihi%s teg. \{ _
raise mondy for the fight against muscular dystrophy. 4 teaching unig dn ,\\ \¢,
Leadership Development was prepared by selected advisnrs and students‘ A %t.f
pocket-size brochuq@ describing FHA/HERO in North Dakota wigd also deveéepcd\‘ e
and printed for use in explaining the vocational studgnt orgamzation {o y
others. Some of the local kinds of chapter activities included'Fﬂderl# 8" t*
project to place attractive.litter contajperg throughout the city.“\@nnfié*\\ sae
projeqgs in Minot involved the, placing of‘@ianters throughout‘the cityw\ ’\ A‘id,.
qbeautification puﬂposes " \“ﬂ H}:dfxiﬁf

\°\- ALY w)

) ) \\\\\x \‘w.'o' “:\:\\\ N

FFA - Chapters were maintéined in 88 different schools with new chapter N ':{5 {g
‘estabitEhed at Walhalla and re-activated chapters at Devils Lske and Tapp \ The,

\

highlight of the yenr was the .StatenConvention which was attended by nearly\
l 000 nembers and adnkao “Phe state officers participated id the leader—\

. - ) . . \ ;
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. ' ship development workshop for officers of alli the votational youth organiza- -
tions in July. The state FFA president Dive Pearce made visitations to over.,
70 percent’ of the thapters in 1974-75. More than 20 FFA members and advisors
srtended the National Convention in Kensas City in October. The most signi-
. ficant change {n membership was the increase in the nutber of girls.that be-
canpe mémbers for the first time. History was nade 3t the annual convention
"when a girl was elected to the offite of State Sectetary. This is the fiyst
Co time thut a girl has keld an office ir the State FFA Association.
- a8’ oL ) " . S
’ VICA - The Vocational Industrial Clubs of America is a vocational youth or-

—

programs. The major activities inm VICA ih 1974-75 included the State Advi-.
sors Training Session held in Bismarck in January and the state ViCA '
.Olympic Skills contest held in April at the North Dakota State School ef
Scitnte campus in Wahpeton. The Leadership Conference intluded workshop-
type activities on display techniques, shop safety, opening and closing
S " ceremonies, extemporaneous spsaking, job interviews, and preparing club
» ' -« .scrapbooks. The state officers were also elected at this conference. The
Olympic Skills contest in¢cluded competition in the various Trade and Health
occupational areas. This was the first Olympic Skills contest in Sorth
. Dakota. The National VIEA skills coécesc was attended by 12 students from

‘North Dakota. Students competed in the areas of welding, architectural ra
o drafting and carpentry. Since this was only the second year as a VICA as-
Lv sociation the emphasis was on invitipg information td local chapters and. .;
L local members and introducing them to VICA. More emphasis is needed at .
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nsm&no‘u CONTENT AND OTHER SERVICES PROVIDEDS

.~ . ¢ ~ ~ . ' ; R ¥ (O
Studerts iearn in.the simﬂlatlon t%e routine, the excit£~gnt, &ne monothy' the" S
promotxons and the ovorall feeling of rhe real-officeswortidy Thé' Instructcr acts <L
as Supervitor of the rovpnnv Communitations with' the studenés are cnnducted R
. . ;hroagﬁ‘ggrwdh ofiice oqocedures such'as stafi meetings‘ ‘mencs, etc.’ & ey ac‘ e
. o tive vocatiopal studeat organization, FBLA, was also part'o;‘ﬁhe voaa;ioﬁbl office -

. 2
. - educat ioa’ DTQRTAm. ; . P ;

©,, METHOD. OF INSTRUCTION: /[/ ' I B,

*

9‘ N

o ‘A model or simula;ed offaice Hethod of 17»quct10
The* "2pex" simulatian published bv thé Visual P oducts Divi;ion of the 3M Ccmpany .
was thY, actual simulation used. the primary ob,ect1ve of this simulztion s to Tt
bridge the gap between the classroom and entrancé into the job market. To ac-, T

. -" hieve this primary objective, an office-like a mo°phere is maintaiaed by hawing .

K the students conduct themselves as office employees while learaing the- neceSSary -

a skills, prooeiures and attifudes required of pffice employees. The Qtudents aré )

' /ﬁ provided with simulated work; assignments and pro;ects in a realistic bffice en-

N vironment which requires coopefative efforts and.chenuse of ‘pffice standafds as:, .

a.

#

criteria for evaluation. . - . KU i
1
i

_ “INTENSITY OF PROGRAY: . : R

The classes were conducted in three two -hour blocks of tlme for the entire 180 days

. or 36-week gchool year. . <,
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S BT 197604 Tugniv v AN e students were continuing in vocational-
. ".\:.i.‘ec._“"&e:a\}/'e.:‘ﬂcatmﬂ beyond $iznh school and one was em;,llec in a baccalaureate
;.'ég}. Regnaq d&gm No studears, weYg unemplioyed and 7 stlfents .were’ employed and
s $ﬂr"§ts£4;’é% knowb® of -ore stadent. Thé Aollow-up of 1974 graduates will be
v Te e i-n.;&‘;ru%gry, 197_4 . N
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. The cost pe& stuuent w3s 128.03. ‘
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QBalance of classroonm instrugtlon, store laboratory and cooperative work experience,
-~ ' .A‘ N
v, i.oamm\ :
3 R N ' ‘
p . .

g\\; Thls city high school program is located in Fargo, North Dakota 358102. :

rU\DI\G SOURCr_ ' .- . :

L +

v\\ -

ihe Fargo North High School distributive education program is funded with Part B
mOﬁies at a rate of 51 percent. -

PERSONS SERVED: . ' . .- -

Seventy-one students were enrolled in the program during the year. 34 of thése -
were female students; 37 were male students. 19 were Junior students, 52 wére =
., Senior stydents, 17 were disadvantaged, 8 were Eandli;pped 27 were enrolled in,
~ _ the Co-op Method and ail of the students gé;e Caucas

-
n. . . ot -3
. .

: I\S;RLC‘IO\AL CONTENT AND. OTHEK Sf&YICES PRQVIDED- .
EN VA S i) . ’
The. first semester course LntludeQ an’ introductlon to distributive education; the
. sebond semester is basic salesmansﬁip and related information. The "Model Store"
. course :follows but may be taken in conjunction with the first year course or the
last year course. This course is taught in a model store facility built into the
i commons .area of Fargo -North.High School. The.'Model Store" cousse is actually
“ four ﬂinl—goursee Jn managenment, sayes promotion, finance, merchandising, which
serve as,the store departments.. Students ¥otate through all departmcnts spending
. nine weeKks in each course deparsment. Students actually run the store and sell
' merchandise. The final year in thé program includes appioximately six weeks of
instruction in various marketing classes, math, data processing, human relations
and psychology of selling and inz1v1oualized instruction tailored to each stu- i
dent's carcer ObJeCLiVe Students enrolled in the final year are also placed on .
a cooperative training station, superviéed using the usual cooperati¥e methdd
of instruction. / ; -~ . - E .

. \ . . - .

- . METHOD OF TNSTRUCTION: | : Lo

A%

The teacher-coordinator used a variety of method$ to instruct sthdenzr in the
Fargo North distributive education program including laboracn ‘#Q\gefative.

indivxdualized inetruqiion, and group classes. This is one: e ?stggatrﬂng
points of the ptogram. "Mr. \Qoscaen adjusts to the students‘ |
. —68- ' C . i

| T2 '
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© . INTENSITY OF THE PROGRAM:

/

This is a,regular secondary grogran in operation thiough the normal 36 week schopd
year, five days a2 week.

, PROGRAM EFPECTIVENESS: { = e
. ! G W SN
The school retention rate for the Farge distributive education program is'8§fper;5;-”
cent. Fifty-two students completed the program and were graduated. Many gf the~ &
.students on cooperative work experience remained as regular employees of fﬁe bu&i-\ \
ness that served as their craining station. Placement for Fargo High Schrpl Dis™

tributive Educdtion students completing the program is always high. Theféarnﬁngs N
5 of individual students while on training station averaged about $1,200 £3r the ,
school year. A follow-up report of the graduates w}ll be done to further dekter-

mine success of the program. Gy W N

-
e N

. Y' ~ ."‘:' . /‘ - : ‘ ‘\.t -,
COST PER STUDL‘.AI: [ '—' "s... N ; . \
) ’ R AT )

. . ) - S .

The cost per student was approximately $215. e Q2 w

) '. ' /'A -~ :’- - ..
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HOME ECONQMICS: . ‘ SRS —~

. -
Classroow, laboraCOry,.ﬁemonstracion,.fiﬁld trips, plus work experience in the °
home and/or in businesses of the communitis
. A

. . X\
LOCATION: : )

\
Jamestown'High School, Jamestown, North Dakota 58401.

PINQING SOURCE:

The Jamestown Rigk School Occupatiomal Home Economics program is funded threough
Parts ¥ and £ monies., 7 : . .

‘4e,. '~ RERSONS- SERVED: '
’ 557 students were enrolled in the program durifg the year. 141 of these were .
. adult students; 375 were secondary students (grades 9-12) enrolled in the Con~

sumer and Hdmemaking program; 45 were ‘secondary students enrolled in Ocgupational

Home Economics. 256 of the secondary students were female students, 119 were -

male students. 68 were disadvantaged, 15 were handicapped and all of the SCUdgycs

enrolled were Caucasian. L

- INSTRUCT IONAL CONTENT AND OTHER SERVICES PROVIDED: -

The secondary program included three classes of Home Economics I. At grade 10

ani above, semester courses including Child Care_SegNices, Family Living, Foods
and Nutrition, Food Service, Rousing and Home Furnishings,'Texciles apd Clothing
were offered. ' . ’

b -

-

) For the third vear, the Future Homamaﬁers of America chapter worked c00peracivg1y
with three other vocational studént organizations on a community service project.

. The, adul® Consumer and Homemaking program ineluded nine’qlasses in Foods and

N Nutritien. e

. .

¢ .
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A Sperial leceds program for high school age special education program involved
one home econrmics instructor working with the special education instructor to
slan and ¢¢ordinate ciass and on-the-job experiences for these students.

METHODS OF INSTRUCTION:

Thachers used a combination of classroom, laboratory, demonstration and field

trips, plus work experience in the home and/or in businesses of the community.

INTENSITY OF THE PROGRAM:

- f -

Consumer and Homemaking classes met 55 minutes per day for 9 months. Child Care
Services class (occupational) met 110 minutes per day for 4s months and was re-"
peafgd for- a second 4% months. Food Service class (occupational) met 55 minutes
per day for 9 months. i

PROGRAM EFFECTIVENESS: = ¢ -

. All secondary courses are elective; while the total enrollment has remained

relatively constant over ‘the past three years, the kinds of students served has
changed. Enrollment of boys has increased from 13 in FY 73 to.128 in FY 75,
During 197&-7§, there weré 2'&/7’teachers; pre-enrollment for 1975-76 indicates
a need for -an additional part-time teacher.

4

COST PER STUDENT:

The cost' per student was $71.85.
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ADDITIONAL NEEDS IN VOCATIONAL EDUCATION

While considerable progress has been ma.e tosard prbviding vocational-technical

-

education to greater numbers of peopl- there r.mz2in some unmet needs which must
H

receive increased attention in the succeeding years. The following have been

. -

identified by the state staff ascareas demanling emphasis. These are not necess

. i ‘ sarlly 11sted in order of priority. o
s AVailabilityfof Vocational Education - Only about 28 percent of the high
school students in North Dakota are enrolled in vocational programs, ex-
cluding consumer and homemaking. There are 254 public school districts
with vocational programs in about 90 different districts. More than one
half of the high school students do not have access to comprehensive vo-
cational education programs. More efforts are needed in developing the
multi-district vocational center concept and other cooperative arrange-
ments as a means to make vocational education available to more studénts.

. Data for Prggram Planning - A system for providin Current and projected
labor market demands is needed. Present data is too general and does not
relate specifically to vocational program needs. The projected coal and
water development will alter the make-up of the work force considerably.
These projected needs must be determined and incorporated into future
program developmentg

Financial Support - As more new vocational programs are established and
existing programs expanded there is a proportionate increase in costs.
If quality vocational education programs are to be implemented and main-
tained it is essential that state and federal appropriations for such
programs be increased in order to meet these growing demands.

Articulation - In brder to eliminate unnecessary course duplication by
requiring students to take vocational courses in skills they already

possess, it is necessary that work continues on ccordinating the articula-
tion of vocational programs on the secondary, post secondary and adult levels.

Curriculum Development - Vocational curriculum must be continuously updated

in order to better meet the needs of business and industry. In order to ac-

complsih this task, vocational education must work more closely ‘with busi-

ness and industry in upgrading the course content of each and every program.
» * Local expertise must be more fully utilized in curriculum review.

Placement and Follow-up - Greater efforts are needed in providing assistance
in placement of vocational program completions. Local schools need to become
more committed to providing this assistance. More emphasis needs to be given
to coordination of this activity with employment security and other related
agencies. Planned three and five year follow-up programs are needed to pro-
vide consumer input into program evaluations. -

©

Personnel Development - There is a need for planned in-service programs for all
‘'vocational education personnel. A thorough study should be made to determine
specific areas of weakness and to give direction to the kindsg of upgrading pro-
grams that are needed.

g 75 . .m0 N
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The following recommendations regardia. li-:tional needs for vocational education
came from the State Advisory Council. .n. s.tion’r=snonte is a summaiv of the ac-
trvities completed or in progress Sv the Tt sl e, —_

RECOMMENDATION 1.

»
-

The council recommends that the State = ari for Vocational Education shoutd ~
make a special effort te xnclud; in tacolr plitnlne those manpower needs

required to meet the impact of the pro;.s.d (ol r‘.scurces development and
related activities in North Daxota . ] *

Action/Response" <. -

The State Board was suc.essful in se.uving 4 two-year project grant from the
0ld West Commissian to survey and anai:.’¢ tie manpower needs of emerging
occupations as a result of coal and water aevelopment in North Dakota. In
addition to determining the manpower needs a complete task analysis will be
made of each occupation to determine the specific skills and knowledge needed.
This information will be useful in deturqlnlnb-addltlonal program requirements
and what changes are needed in.existing. pregrams.

’

RECOMMENDATION 2. , .

-

The council recommends that the State Board f{or Vocational Education continue -

tc support present and expand existing vocational programs. The council also_
endorées the multi-district center con. vpt and other cooperative agreements
between school districts and these etrorts sheould be encouraged and expanded.

The concept of mobile .instructors, labs and eyuipment should be further explored
and pilot programs should be dPveloped.

Action/Response .

-

The state Board is «wontinuing all existing programs that meet State Plan’
requirements. In.addition three new muiti-aistrict vocational centers will
tecome operational in S.optember, 1975, with five additional centers projected
for the fall of 1976. School districts that cannot be served in a multi-
district vocational center are being encouraged to cooperate with neighboring
school districts for vocational educat:on. At ifast five such cooperative
efforts will be implemented in 1975-76. A robile welding laboratory is being
purchased and will be pilot-tested during the 1975-76 school year.. -

1Y

RECOMMENDATION 3,

The council recommends that the State Board for Vocational Education communi-
cate with state and federal officials regarding, the present minimum wage laws
to consider possible exceptions for students in bona fide cooperative voca-"
tional education programs. Present minimur wage requirements have apparently
reduced the number of work stations for cooperativé education programs.

Action/Response

N >

Members of the State staff were involved in obtaining an exception to the

State minimum wage order for professiogal, technxcal clerical and similar
occypations. The minimum wage order states, "student-learners employed on a
part—time basis-:pursuant to a bona fidc vocational training program including
a traififng agyeement althorized and approved by the Statg Board for Vocapional

. -~

A N

c.

‘ . 7
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- . . -
Educatfon may be employed at less tiun Do otarrent grate wage order coverxng
the aHove cycupations.” Federad ranimis” a0 sriers aliow an empxu)c under

federal minmimum wage l.u; Lo Fay 2w U Tlnal T .ty pursuant “to aepli-
cation for studcnt)utlc; Fiforrits 10 L L Lo Srograns upproved oy tie
. State Board for Nocatio-:} Lducation. i v
L4 . . .
. o o I - ' ) . -
RECOMMENDATION 4. . '

.
- . .
-

The council recommendgwiiat the etate B~are tor Vocstionai Education expand
. . ] “

their program of mini-giaots, xnkzud;wg wt not linjted to developmenz of
career education qurri.: a3 and fesearca related activities.

»

Action/Response

-
. -
' B - ' .

v The program of mini-grants is being continued 1n career education, cGrriculum
development and rgsearch related activity. In addltxon, a program of minji-

. grants 1s being established in the area of voxatlonalf?u1aance. The grants
will be used for career resource Lenter matdrials, vocational testing materials

a
-

and other non-personnel tvpe expenditures. ‘ .
L 4 ' ) . —

RECOMMENDATIGN 5. ‘ . . ——

The coyncil recommends that the State Beoard for Vocational Education expres§¥,
a cencern to state and ivderal orfficial- regarding outdated lavs and regula-

R tions relating to work study programs. The present laws should be reviewed
and changed to allow students to work more hours and earn more money durlng
the school year. - - -

N .
| 4 "’ M « . N, .
*Action/Response © . LI

-~

g . . .
‘uﬁg?b‘- The State Board has reccesnized the scriousness of the outdated law ynder
i G ~?ﬂ:t § of the Vocational Education Act, as amended. The staff has exerted -°
AR
e a grnat deal of pressure’'on USOE officiils with bevera} phone conversations

Yo " and Ietters. (A copy ot the correspondence was mailed to the State Advisory
Council) Although funds available have been minimal, the State Board has nad
great pfxde in the' program and unfortunately not all federal officialé view

- the limitations of the <urtent law in tue same perspective since to our Rnow—
) —— ledge no effort has been made to amend the ¢ current law. b
N . i. h .

. T ,» ‘ L ‘ _‘

RECOMMENDATION 6. R y
! L. - .

. The coungil recqommends that the State Board for Vocational.Education encourage

F the continuation’of the present effort to coordinate the articulation of

s vocational programs between the secondary, post-secondary and adult levels.
. .

. Action/Respornge . . NN

——— -

Articulation eftorts are heing condtinued in all programs at all levels. The
revision of all curriculum guides iacludes the identification of - objectives
for the secondary level and post-secondary level. Program content is then

structured accordingly. This will abSISE in avoiding' unnecessary dupllcatlon
between levels. :

N .

.

- !
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Aruitoxt provided by Eic:
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RECOMMENDATION 7. :

. . oy
.

. . ;e

. -

'The council recommends‘that the State hoatd for Vocativnal Education <ontinue
their efforts in working with the Staty Employment Security Bureau to secure
more valid data for plauning and implementation of vocatlonal-cducaonn

programs to meet North Dakota labor market needs.

Action/Response

The Employment Security Bureau has published "North Dakota Manpower Projections
to 1980 by Industry and Occupation.” The current and projected manpower needs
are broken down by the major occupational titles. This data is utilized in
determining areas of unmet needs and areas of where more persons are being
trained than there 4are job opportunities. Im additiion, the Job Bank data,

and monthly-and quarterl. projections published by the Employment'Security
Bureau are helpful in identifying short-term needs which may require intensive
tralnlng programs to meet these immédiate needs.

v
.

RECOMMENﬁATION‘B. ‘

The council recommends that tne State Bodrd for Vocational Education encourage
institutions offering vouational training to continue their efforts in estab-
~lisping;effecthe placement systems for program graduates. Placement activi-
ties should be coorginated with other state agencies having job placement

activities.

~
.

Action/Response / -

The State Board continues to eméhas1ze the need for placement services for
students completing vocational education programs.’ Effective placement °
programs involve the tuiacher, counselgrs and administrators as well as related

* agencies. The Employmentt Security Bureau is a551st1ng placement @ctivities’
at Blsnarck Junior Coltege by’placing a district office person on the tampus
to coordinate placement. Hopefully, th1s service w111 be extended to other
post- secondary institutions. . . ”, . .

2

[
. ’ . '

RECOMMENDATION 9. ; .

7

’ .y

The council recommends that the State Board for Vocational Education work with
local education agencies'in designing more effective mgthods of providing
vocational education opportunities at secondéry, post-secondary and adult
levels. Present methods should be examined to determine if.a more effectlve
program delivery system or method, ¢can be des1gned that will result in better
utilization of vocational education resources.

Action/Response ' { ) ‘o

4

The State Board is working with local education agencies in ddsigning vocational
education programs. All programs are initiated, planned, and conducted at the
local level. New methods are being developed. The multi-district vocational
centers at the secondarw Jevel is one example. !

v ?

s -

Present methods are hEIUb evaluated to Jetermine’ areas wyhere impravement.is

. needed. Local advisory committees are encouraged to prov1de input. ‘An open
line of communication ¢xists.with local schogl administrators:and the 'state
staff. The reg1ona1 publig forums .pn vocational educat’ion this year will
deal with improving the delivery system for vocational education. '

K} . « - hd

. ') ":7[‘- ) . -

.
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RECOMMENDATION 19

-

The council recommends- that the State Board for Vocational Education ‘continue
" to promote the open-entry fopen-exit concept for post-Secondary and adult
vocatignal rraining programs to better meet and serve those who.ﬁch trainidgg
and retraining for job opportunities. . o
\ . : ) *
Action/Response _ ™.

The State Board provided testimony during the past legislative session specifi-
. cally related to the open—entry/open-exit concept and allows Junior colleges
to claim State-Aid for instruction programs outside of the traditional
September through May academic calendar year. The council's resolution was
read  to both education committees during the legislative session by the State
Board staff. .. . ’

4

RECOMMENDATION 11.

~

The council,recommends that Ehe'Stqte Board-.for Vocational Education encourage

local school administrators and vocdaticnal teachers to work closely with ’
business; industry and advisory committees in upgrading program course content.

Action/Response i )

' . v ~ t -
The State Board not bnﬂ§ encourages local administfators- and teachers to work
closely with business and industry but requires it through the local advisory
committee. One of:the mijor responsibilities of these local committees“is to
review the program course of study to determine igs relevance to the particular
business or industry for which the program is designed. 1In addition the
cdurses of study are reviewed annually by the state supervisors. -

Y

RECOMMENDATION 12. =~ -

-

1

The council recommends that fh& State Board ‘for Vocational Education work with
‘the State Legislature to obtaln increased state appropriations. for projected
vocational educatior needs in the state ofa North Dakota.

-y
-«

Action/Response ,
The State Legislature appropriated $3,633,564 of state funds for the current
}1973-1975 biennium.  The State Board for Vocational Education.through the
excellent assistance from concerned organizations and citizens of the state
provide the positive testimony for increased vocational education support to
further meet the needs of North Dakota youth and adults. This team effort
increased the state appropriation by over 100% for the forthcoming 1975-1977
biennium ($7,803,483). The State Legislature's sincere support substantially-.
increased ‘the appropriations and clearly reflects their concern for providing

meaningful educational and training needs of the stateis youth and adult
population.

RECOMMENDATION 13.
The council recommends that the State Board for Vocational Education continue
to be the sole legislative approved board to receive and administer.state and
fedgrg} funds for vocational education. N

T 79 l _1

~75~ .
. . /

o

<




"""":T______________T""""""‘——————————————————————4ﬁv~*——~——~r—

Action/Response S

| : - , A—
/ ~

. (which is the State Boatd for Vocationai tducation) is tne agency solely
responsible for vocaticoal education iu the state, 1ncluding the administra-
“tion of funds provided by the Federal Government and by this the state. The

State Board will continue to support this administrative structure. ‘'

”

RECOMMENDATION 14. - ’ e ' )

The council recommends that the State Board for Vocational Education encourage
the establishment T~ baccalaureate teacher education program for Trade,
Industrial 'and Health Occupations teachers in the state of North Dakotg as
recommended in item 7 on pages 9-10 of the council's Fourth Ahnual Evaluation
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four-year institutions of higher education, indicating a desire to in}tiate'a
degree granting teacher education programs fgr ‘Trade, Industrial and Health

. Occupations instructors. The State staff isireviewing the feasibility of
establishing such a program and considering-the merits of each ‘institution

that has expressed an ‘interest. . . toe
. - RECOMMENDATION 15.  ° . o L
. . . ‘

The council redommends that the State Bogrd for Vocational Education attempt
to involve more teachcrs and admidistrators in the identification of poals
for vocational education in the state of North Dakota. -

- 1
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Action/Response o .

»
Opportunities do exist that ajlow input by. teachers and administrators in
the preparation of the’ State Plan. Most goals for vocational education are
determined from information contained in annual plaré submitted -by local
schools and'instithinns. A statewide advisory committee for each vocational
. service, has been or is being established. - . . ' "
C . ’
- These committees provide an opportunity tor additional involvement by teachers
and administrators, either by actual membership on a committee ‘or through
- * the members, whichever is appropriate. At least two committees have been * .
appointed for the purpesc of advising the state director on matters relating
to vocational education. The public forums being eonducted cooperatively by

-~ the State Advisory Council and ‘State Board for Vocational Education allow all
* teachers and administrators to express their views. ’
T : v /
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Current staty, laws provide that tne State Board for Public School Education ~_ -

Letters of intent and/or formal proposals have been received from three different
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