
ED 124 785
.Th

74TLE .

REPORT NO
PUB DATE
NOTE .

EDRS PRICE.
DESCRIPTORS

IDENTIFIERS

DOCUSEIT RESUliE

CE.007 419

North Dakota Vocational Education Annual Report.
Fiscal Year 1975.
North Dakota State Bpard'for Vocational Education,

, Eisaarck.
VT-102-944
75
80ps; Not hyailable in hard copy due to marginal
geproducibility

Mi?-$0.83 Plds Postage: BC Not Available from EDRS.
Adult Education; Ancillary Servides; *Annual ReportS;
Educational Programs; Post Secondary Education;
School Statistics; Secondary Education; Special
PrograAs; *State Boards'of Education; *State
Programs; Statistical Data; Student Enrollment;
Student'Organizations;Student Placement; *Vocational
Education
*North Dakota

ABSTRACT '

- The North Dak6ta Annual 'Report for : .

Vocational-Technical Education contains a-financial, Statistical, and
narratise description of the State's accomplishments during fiscal
year 1975 in accordance with the objectives set forth in the State
plan for the administration cf vocational education. Infofmation in

,the.creport,was compiled from data in.the State office and reported by
the. local education agencies. The report is organized according to
the instructional level of persons. served (secondary, postsecondary,
and adult) and the population grOups's'erved (general, disadvantaged,
and handicapped). Ancillary services, special ptograms, and pther
information are also topics included 7to indicate ways.in uhith
resources_vere utilized to accomplish theobjectives. The activities
described in-the repert are those funded in whole or in part by
Federal vocational education funds under -Public Law 90-576 and by
State vocational funds appropriated by the North pakota Legislature.
(Author/MF) .

. .-

***************************************************************4*******
Documents acq'Uired.by RTC include many informal unpublished *

materkals.not axtailable from other sburce. EPIC lakes every effort *
.:* to .obtain the best copy available. lisiertheless, items of marginal *

* reproducibility are often.encounterWd and this affects the,guAZity * k

* of the microfiche and hardcopy reproductionq ERIC makes availiaale-
* via the ERIC Document Reproduction Service (EDRS). EDRS is not
* responsible for the quality of the original doctiment. Reproductions *
* supplied by EDRS are the best that can be 'lade from the original. *

##*********************************###*********************4*****70*****



4

Vtz:

00
0

N RTH
DAKOTA

VOCATION
EDUCATION

ANNUAL REPO*

FISCAL YEAR .197$ . .1;.
;.

r . '
,

OS MEMTOFKtAITK.
EDUCATION A E ssAitt
otartomm. tomtit- use OF

cputATiOM

THIS DOCUMENT MAS BE EN REPRO.,
DutE0 EXACTL AS TetCE.YED r CtOm

THE PERSON OR ORGApZAT.ON ORIGIN.

Ts NO IT POINTS OFtY,EW OR OPINIONS
STATE() DO NOT NECESSARILY RERRE-

c SEITOcc,C,AL iAtiONAL.....4111,rst Oc

EDUCATION rCnottO OR -ROL sC Y

-STATE BOARD +00 VOCATIONAL EDUCATION

9.00 East Boulevard - Bismarck, North Dakota 58505

2



-

\'
north Dakota Annual Report fcr Vocational-Tapical Education

codtains a financial, statistical and narrative description of,..,talet--Ae's

accomplishments during fiscal year 1975. The accomplist6ents are reported

interms of the objectives set forth in the.State-Plan fcr the administravion

of vocational education.

f

All information included in this report was compiled from records main-

tained in the state office, statistical reporting data from the loicaleduca-

.

tion agendies and annual reports furnished by various local vocat4onal pro-
-

grams.

The narrative report ii organized\accordiflg to the instructimal level of
a

persons served -- secondary, posr=secondary and adult, and-the population

groups served -- general, disadvantaged and handic4pped. Also included are

-1
special'programs and ancillary services. Descript&ns are include.: of specific

programs and services which exemplify ways in which,resources were utilized*to.

accomplish the objectives.

. ' '
t i.-.-

.

.

The activities described in this rq!Arcilnelt.J'e only the that were

:i-: .. .7 4 :'

funded in who.le or part with federal.s§cAti*1 education funds appropriated

under Public Law 90-576 and state vocational fundsppropriated by the North

.

. ,
Dakota Legislature., '0

i

* 1

3
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Carrol E: Burchina l

State Director
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VOCATIONAL EDUCATION--

PROGRAM ACCOMPLISHMENT

INTRODUCTICW

, e . . , .

. More than 52,382 eittens.participated'in vocational-technical education programs

in fisc alfiscal year 1975. This represents an increase-of-6,8,96 over the previous year.

These citizens included 11,423 adults participatIng_.in_ p ementary and g ara-

,

jYntory programs coni-icted.cthroughou t-the-state, 4,788 stT.a' a.,,poft -secondary .------,

.
;..1.7---

vocational technical programs and 26,583 high school students. '', '.-'\NN,...,

s'''''N '''''.,

.. \, Y

' Table 4
..,,,..,

TOTAL Vocational Education-Program Enrollment by Program bS?'"--k

1971-72 1972-73, 1973-74 1974-75

GRAND TOTAL 32,637 36,910 :45,486 52,332

Agriculture 5,63k 6,779 7,269 7,883

\

..

Distribution 2,173 r,147 1,477 2,342

Health 848 969 2,238 1,267

.--

Occ-upational 587 385 598 4418

Home Economics

Office Education 5,215

Technical 477

-Trades & Industry 5,098

SpeCial Programs 806

Consumer & Homemaking 11,801

-- 5,038 5,592. 5,912

521 840 779

_5,481 6,196 7,071

3,824 5,895 9,586

12,766 15,381 16,83/4

The number of people Served in vocational education programs hat increases

steadily over the past years. Muth of the growthtan be attributed to .the addi

tional funds provided at the state and local-levels. &long with the increase in

number of programs the quality of, Programs continues to improve.

-1-
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The Iorty-fOurth Legislative Assembly in 1975 enacted several majorpieces._of

legislation affecting vocational education. The new legislation will assist

local school districts in providing vocational education opportunities to more

students either through multi-ditri4c vocational. centers or other cooperative

arrangements with neighboring school districtt. The new laws provided for Multi-
.

District Vocational Center Governing Boards, transpOrtatiOn aid-for busing

vocational students,,a permissive mill levy for vocational education', and a change

in the law allowing local districts. to_count'-up to five vocational courses

towards meeting the minimum curriculum law.

-
Three new multi- district vocational centers were approved in 195. The centers

----Located atGrafton, DeVlls-Lake, and Oakes will be serving sixteen different
.

--,12--strift,e4 24.24. . Each center will have a camfreh erts-ive. vocational f f ering

14rb both high schoorrt-rard-Wtri-ts-;....TIle,rnanars operational -in

,7".>..

'fall or 1975:

Other major accomplishments in 1975'included the establishment of a new. Truck

Driver Training program at Dickinson State College; approval of a Mobile Velding

Laboratory at the North Dakota-State'School of Science, to serve retraining,needs

of adults: a pilot program in personnel development which placed about 40 voca-

tional teachers ip actual work experience for six to 12 weeks in industry; -Implemen-

tation of a Management y Objectives (MBO) System for the state vocational educa-

tion-staff; a traveling workshop for school counselors to increase their _knowledge

... . .

of,North"-Dakota industry by actual visitations to selected business and industrial
, , ,,.__,

firms; curriculum,Fgprovement projects were conducted in each of the program
p,

1
.0.

.,
areas; increased services were provided local schools in helping maintain quality,

-programs; and an increased response to new industrial devel.opment,,and theirre-
,

"b.

,

sultant increased manpower needs was made by the establishment of new proge4mS ,4
4

.-

and, increased resource allocation. -

, -

,Vodational EduCation continued to serve a useful purpose during Ihe past year.
.

,
.

,
1

Local, high schdol districts and community colleges.have been progressive in meeting
J

the needs of all persons -who want, need, and can benefit froffi vocational education.

4 -2-



REGULAR ER`;GRAMS

Part B of te Act

,

I. The following a-CcdEp7is'iments are reported in terms of the ObSecti:ves--..ot_-

each of the five categories of ,persons to be served as set forth in the 1975

Annual Program Kari;

A. SECONpARY (General Pout:ation)

d

Vocational education at the high school level is designed to provide -

students an opportunity :o develop (a) the necessary skills and knowledge

for basic entry .level employment; (b) foundation for entry into post-

'secondary vocational-technical programs; and
(c)an'increased aware-

.

- --02ms.s_of -a wide range of occupations.

edvation programs for secondary

vel .St.4 C ---'w.hich are
realistic in terms of ac- -

abiziCTO,',4:labor market demands and will

-,career'del'elopment process.

le

!

The:objects.he general population at the secondary level and the

degree of acco ulishment a're as follows:
.

.

OBJECTIVES:

1. To increase the number of secondary

students in regular vocationalpro-

grams.

a. Comprehensive High Sc1.6o1

b. ',Multi-District Vocational

Centers

2. To provide for'an increase in the

number of secondary students cop-
IctingvocatiOnal programs who are

availably for employment and placed

in the field trained or related.

a. Completions .

b. Available far Employment

c. Placed in Field Trainqd or

Rented

7

-3-

Outcome

Sought Mctual

Percent

Attainment

15 ;388

' 14,744

14,764*

14,370

96.D%

.97.5%

644 394 62.0%

4,645 4,823_ 93.0%

1,958, 1-,964:1_ 100.0%

1,703 1,670 98.07

*ConsuRer and HomemakineFwluded,
see Parr F of this report.



In pursuit of fulfilling the objectives outlinec for the general population

at the secondary level, new programs wtre established and existing programs were
_ .

up-graded and expandOO. The overall nu:riper of "secondary students served, exclu-

ding consumer and homemaking, reJlecis an'.Increase ai 1,856-students as corn-
\

pared to the previous year. This increase was due primarily to an increased num-

of programs and expa;,Isior. in existing programs. The broad objectives estab-

lished'this levL1 wt:rc I,,asiallv fulf,a.11ed. While the objective for the

`---*".---, '''''''-u.,- ' .
-... --. . --0.1%..-,--,

<.
.i4r-e44...,-:, ,Lp,i4yease of 100 students oven

'..-:?-4--:-.-.7.-- -------.1-:_-_------ - -------.--7-.,--rz-=t-------"-4- --':-.-=vak, '-------..--.`

..-,...___,....,..T.2-:_777-771,,,,
the.p-17Mous iear.\:. ,--- ---1: --"--"----"' -1*---

...-

"*---':------"--:----f--'- --=--=- --=--:-...----_----- . 4 :77:

The most significant accomplishment at the secondary l--s, evel was the continuation

of the two vocational centers at Cooperstown and Wahpeton and the develolment

of three new multi-district vocational centers at DeVIls Lake, Grafton'and

Oaket. These new developments will become operational during the 1975 -76 school

year.

A vocational center is A joint effort among neighboring districts to provide

comprehensive vocational education for K-12 students and adults in-the community.

A vocational center is intended to strengthen and extend existing programs and

to provide an opportunity to expand offerings to include additional career

preparation. A student enrolls in 'his home school for those courses that can be

provided there and is transported to another location for those progrms which

are not offered at his school. Students are granted high school credits in

theit' home school for

\he

vocational education course 4tained through the center.

The Minn-Dak Vocatiopal Center at Wahpeton includes the North Dakota school

districts of Fairmount, dan'Onson, Wahpeton and Wyndmere and two Minnesota school

districts, Breckenridge and Campbell-Tintah. The programs offered included Auto

mechanics, office education, health occupations, distributive education and new

programs in buildingtrades and drafting.

The Sheyenne Valley Vocatic,nnl Center at Cooperstown included the school dis-

.

tricts of Aneta, Binford, Finley, Gdenfield-Sutton and Cooperstown plus the

8



addition of the McHenry, LuVerne and North Central districts. Programs offered

-,- ,.4.;- , ,

. .

,- . - -.

were auto mechanics; °Mice eaucation; 'welding, buiiiiig trades, health occupa-

tions,tions, vocational agriculture and new programs in occupational home economics and

an adult farm business management program. ,

Most of the vocational program areas reflected growth boph in number of stu-

dents served and quality of programs.

Table 2

Total Secondary Enrollment by-Program by Year

1971-72 1972-73 1973-74 1974-75

GRAND TOTAL 20,067 24,353 28,278 34,970

- Agriculture 4,774 5,662 5,951 6,406

Distribution 682 768 1,021 1,132'

Health 184 231 360 408

.-.

Occupational 419 366 444 669
Home Economics

Office Education. 3,087 3,028 3,465 3,728

g
k.Technical ''1.9 13 8

Trades & Industry 1,010 1,286 1,570 _ 2,332

Special Programs 801 3,321 5,411 8,060
t,

Consumer & Homemaking 9,091 9,678 10,048 12,235

%
',

Major accomplishments in the respective program areas were as follows:

Agriculture/Agri-Business - Vocational Agriculture programs at the
secondary level provide knowledge and skills needed in production

agriculture. as well as a variety of occupations in off-farm agriculture.

In fiscal year 1975 secondary piograms in Agriculture/Agri-Business
were in operation in 88 schools serving students from 94 different,

school districts. There was an increase in enrollment of 450 stu-

dents more than was served in the previous year. Programs at Mandan,

St. Thomas, Linton, Tioga and Hazelton were unable to operate because
they could not secure a certified instructor.

Over 500 girls were enrolled in Vocational Agriculture in the 1974-75
school year. This represented an increase of more than 200 over the
previous.year. Girls were enrolled in 70% of the secondary programs.

9



During Fiscal Year 1975 secondary level departments were approved at

the three multi-district vocational'centers lochted at Graftdn, Devils

'Lake and Oakes. Each facility will include a greenhouse as will the

new department approved at Mandan. These facilities will help meet

the needed occupational demands in the area of Ornamental Horticulture.

The most significant development in Vocational Agriculture in 1974-75

was the addition of 11 more instructors in ongoing programs. The ad-

ditional instructors helped reduce the teacher-student ratio and allow foi

a more complete Vocational Agriculture program to be offered,patticularly

the addition of adult supplementary type offerings for the community. Another

important development was the increase in the number of students.who partici-

pated in a cooperative work experience program in Atticulture-related busi-

nesses. More than 725 student-4 were placed in a cooperative work experience

program. Other students received practical work experience through farm

placement and laboratory ekneriences in the school facility.

The major concern in Vocational Agriculture continues to be the shortage

of qualified instructors: Efforts are being made to recruit more stu-

dents into the teacher education program.

Distributive Education Distributive Education programs provide skillsand

knowledge required for careers,in Marketing awl Diitribution. Programs

were continued in.18 high schools with a new program established at

Casselton. Enrollment increased by 11% over the previous year.

A major development in Distributive Education in 1974-75 was the Model

Store Lab as a method of instruction. This method of instruction is an

alternative to the cooperative method where the geographical location of

the school makes the cooperative method inappropriate. This method of in-

struction is also used to assist in providing students with preparatory
instruction for employment in a cooperative work experience program.

The statewide Distributi e Education advisory committee provided as-

sistance in distributing Career in Retailing brochure, involvement

in workshops for DECA of icers, news releases, and publicity regarding

adult education activiti s availble through Distributive Education
programs. Local advisory committees were also used effectively in

each of the approve rograms: These committees assisted in securing

co-op training station and evaluation of the curriculum content.

Occupational Home Economics - The purpOseafOccupational Home Economics
programs is to prepare students for'jobg'requifing knowledge and skill

in related occupations such as Food Service, Child Care, and,,pome
Furnishings. Existing programs were maintained'in 11 school districts

during 1974-75. The Jamestown program was expanded to include Child.

Care services. The Occupational Food Service program at Minot had an
increase in enrollment which required an additional part-time instructor.
The first Occupational Home Economics program in a multi-district
vocational center was established at Sheyenne Vajley, with classes at
both the Cooperstown and Finley sites. More than 20q additional stu7
dents were served in Occupational Home Economics over the previous year.
This represents an increase of 50% in the past two years.

1,

I0
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'The vocational youth organization associated with Occupational Hc*ime

`Economics is HERO. New HERO chapters were chartered at Hettinger and

Minot bringing the total number of HERO chapters in the state to four

. (*serving 112 members.

More than 75 students received cooperative work experience in food

Service businesses. Others received similar experiences through

laboratory work at the school facility.

- Office Education Vocational Office Education p'rograms are-designed

foi students whose career objective is to become confident in th'e

skills and knowledge needed for a career in theoffice occupations.

Office Education programs were continued in 63 different school districts

.in 1974-75. Programs were also included in the vocational centers at

Sheyenne Valley, 'Cooperstown and the Minn-Dak Vocational Center in Wahpeton.

New programs were established at the Turtle Mountain Community School in

Belcourt and in Walhalla High School. One program was reopened at Ellendle.

Theoverall enrollment showed an increase of about 250 students over the

previous year.

While the number of students receiving cooperative work experience as a

part of the Office Education program has remained stable over the past few

years, the simulated or yodel Office has grown in use in North Dakota high

schools.. Using a Model Office simulation approach, the classroom is trans-.

formed into a business office and the students become employees. CoMmercial

simulations such as Lester Hill Office Simulation and Apex are used extensively.

A statewide advisory committee was established for Vocational Office Education

in 1974-75. This committee will adatst the state supervisor of Office

Education in assessing the program content and overall evaluation. Local ad-7

visory committees were utilized in each of the approved programs.

.

--Trade and Industrial/Health Occupations - Iii Fiscal Year 1975, 2,741 students

- ere served in 72 high school Programs. This represents an increase of 900-

students over the previous year. New programs were established at Langdoh.

High School Building Trades, Minot High School - Nurses Aide and Electronics,

1Vigby High School -,Building Trades and Health Occupations, Minn-Dak

. Vocational Cent& - Building Trades,'North Dakota School for the Deaf and

`Devi1.6 Lake High School - Printing, and Bismarck High School - Commercial Art,,

,Building trades and Electronics. The Trade and Industry co -op program at ,

Hettinger High School was terminated due to lack of qualified instructor.

Efforts. were continued at developing an articulated curriculum between the
secondary-and post-secondary Trades And Industry program. New curriculum

materials were made available in Building Trades, Welding and Health Occupa-

tiohs programs. the Health Occupations program appears to be one of the

Strongest demand programs in Vocational. Education at the present time.

More emphasis needs to be placed on providing Trades and Industry coopera-
tive type programs, in schools that cannot afford a comprehensive Trade

' and Industrial offering. The student will receive related instruction in
the Classroom and the on-the-job work experience in a related business in

the community. Another concern is the availability of qualified instruc:-

tors to meet the increasing demand for Trades and Industry programs at the

secondary levl.

11

-7-
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The six month follow-up of students completing a vocational.prograim indi.dates

an increase of two percent in employment of secondary level stndent'completions
.

over the previous year. The placement by progiam is as follows:

Table 3

-

Placementiof Secondary Vocational Program.CompletionA
, .

Occup
Agri Dist Health

H Ec

\TOTAL COMPLETIONS 1,036 445 273 227

Percent

continuing
voc. educ.

Percent
pursuing
baccalaureate

Percent
military, other

Percent.
employed

Pei-cent

Unemployed

Percent
status unknown

23% 17% 19% 11%

23% 17% 14% 20%

9% . 11% 23%. 11%

42% 44% 34% 40%

2% 6% . 6% 11%'

1% 5% 4% 7%

N,

Office
Ed

T & I .

1.,463 879

26% 16%

0(

21% 9%

t

9% 10%

33%
i

43%

7% . 5%

4% 17%

In addition to establishing new vocational programs, many of the existing pro-
.

grams added additional.class sections and number'of teachers. Also, many of the

programs were redirected .-serve better the needs of business and industry and

the needs of individual students. Increased use of programmed instruction was

noted in a number 6£ the programs.

The average school time secondary students spent in vocational educationper

day was as follows: (based on percent of a six-period school day).

Pro am Area Percent Time

01.0110, Agriculture 18.0*

04 ;11:11 Distributive Education 30.0

30.0

12
-8Z

07.0000 Health,

(COniinued)



4
Program Area (Continued)

09.0000 Consumer

Occupational

14.0000 Office Education

16:0000 Technical

17.0000 Trade and Industry

Percent Time .

16.0*

25.0

30.0

30.0

30.0

*Program includes courses in-grades 9-12. Students cannot complete the program

in one:year.

Advisory committees were organized on the local level for all new programs

1..

/
e and for an increasing number of the existing programs. These committees include

. '4,

business and industry representatives, school board members, Labor repgrep,tativs

4

and other lay citizens. These people lend expertise to local planning and-

development activities anl help to insure more relevant programs. They also

0

'assist in-determining local occupational needs.

In addition to administering their respective aervices,.the.vocational

, ducation state staff has provided consultive services to secondary schools,

.
.

,conducted curriculum \orkshops, and assisted local education agencies in

planning and developing programs to better serve the disadvantaged and handi-
-

*
While there have been increased efforts at serving more high school-students

,

"the major problem continues to be the large number of small high school's that

simply cannot support a comprehensive vocational programs. Increaged efforts

must be made to further developthe vocational center concept and seek other

alternatives to serving more students.

ARproximateiy 60 percent of the total local, state and federal funds spent

on vocational education was expended at the secondaiy level.

-9-
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B. POST-SECONDARY (General Population)

GOAL {2) - provide post-secondary vocational-technical education programs

for all persons.whohave completed or left high school in

preparation for entering the labor maYket.

The objectives for the general population at the post - secondary level and

the degree of accoMplishment are as follows:

OBJECTIVES:

A

1. To increase the number of p,rsons

served in post-secondary v- ational-
technical educaDlkonVtogra s.

2. To provide for an increas= in the
number otipost-secon ary
completing vocational pro rams'who
are available for emplo n-nt and
placed in the field trai ed.ot

_related.

Outcome Percent

Sought Actual Attainment

4,999 4,763 95.5%

a. Compleeions 2,658- 2;763 104.0%

b. Available for Employment 2,200 2,562 116..0%

c. Placed in FieldTrained or Related 2,134 2,319 109.0%

The enrollment objective for Fiscal Year 1975 was not fully-achieved. This is

due primarily to more accurate- reporting and classification of pbst-secondary

vocational students. Also, in 1974-75 fewer persons entered post-secondary

institutions than the previous year. The placement record of post-secondary

a

vocational program graduates continued to improve. In most occupations the

demand for post-secondary graduates exceeded the supply.

The percentage of the total post-secondary population age group enrolled

in vocational-technical education remains low. Greater efforts are needed in

informing this age group of the opportunities'a post-secondary vocational-

technical program will provide.

While the total number of students enrolled in the five post-secondary two-

year institutions seems to have stabilized, the percentagd\nrolled in the

4

vocational-technical programs has increased considerably. About 70 percent

of the students in the five two-year institutions are eirolled in vocational

technical programs.

-10- 9S.
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There was a continuing emphasis on improving.quility of existing programs

rather than establishing a large number of new programs.

:elle -

Total Post-Secondary Enroil.ment by Program by Year

1971-72 1972-71 --,.../1973-74 1974-75

(RAND TOTAL 4,302 5,016 5,304 . 5,779

Agriculture 98' 179 272 278

I.
Distribution 159 160 176 325

_
Health / 642 7,15. 772 682

Occupational
ikome Zconomics

14 19 16 19

Office Education 1,252 1,206 1,141 1,084

Technical 458 508 832 799

Trades & Industry 1,674 1,726'm 1,611 1,576

Special Programs 5 503 484 1,01.6

Major accomplishments in the respective program areas during 1974-75 are

as follows: 5 lr

Agriculture/Agri-Business The programs in agriculture_at.the podt-'.

secondary level include training for Agri-Busioaess,Occupations and

Production Agriculture, In 1974-75 programs in Farm Ad Ranch

Management and Agricultural Sales and Servicei were offered at'Lake

Region Junior College, UND-Williston Center and Bismarck Junior
College. NDSU-Bottingau offers pYogrAms in Sales and Services,

Horticulture and)iat'ural Reaources. As indicated in Table 2 above

the total enrollments, leveled off thib past year. A significant in-

crease was milted in students enrolling in 'the Farm

,t

and Ranch Manage -

,tent programs With all other program areas showing aislight 'declines.

The desire for yOung people to return to the'home farm and improved
farm prices over the past three-year period no doubt,accounts for the

"continued increase in enrollments in the Farm and Ranch Management
program. Students ,looking for opportunities off the'farm have found

themselves in a very favorable position by completing the ales and

Services and Horticulture programs, Jdb opportunities far exceeded

thenumber o£,- students prepated in each of these occupational areas.

New facilities were provided at NDSU-Bottineau and Bismarck Junior
College this past year.' This.will be a real asset in'offering better
programs and showing prospective students what they can expect to do

if they enroll in the programs. InstructOr turnover wastminimal with'

all but one instructoe rettitningto his former position. All ,of the

ti -11-
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students enrolled in the Agri- Business and HorticultUrd programs -.were

placed in a cooperative work experience program for 'part oftheir

training.

Distributive Education - Vocational
Distributive Education on the post-

secondary level is of two types. One isa general prograt while the

other is specialized. The student wbo completes the general program

receives instruction in skills used at the supervisory level by most

distributive or marketing-businesses. The specialized post-secondary

program equips students for Mid-management or supervisory responsi-

bilities within one specific area.of marketing.

I

Pfograms at Bismarck Junior College include Retail Marketing and Hotel/

Motel Management; Lake Region Junior College, Retail Marketing, Fashion

Merchandising, Recreation Technology, Construction Banapment and

Cashier-Checker- Training; State Schaal of Science, Retail Marketing and

Supermarket Management; and UND-Williston Center,.aetail Marketing,

Advertising Specialist; Bank Teller Training. The Construction

'Management program at Lake Region Junior College wasnew this past year.

All post-secondary programs showed considerable growth in enrollment

and quality of education as evidenced by more than 70 percent increase

in enrollment. The post-secondary programs
continued to utilize

extensively the cooperative work experience mdthod of instruction.

Occupational Home Econ6mics - The one-year Interior esign'Program at

UND-Williston Ce was continued. There was a mod t enrollment

increase of t ee students. The 'students and instr ctors developed a

slide tape presentation describing the program to b used as part.of a,

planned recruitment program in future years. A cop of the slides and

tape will be available to all schools throughout t e state. '

. .

Additional programs in Occupational Ham .Economic areneeded:tt_the

I
.post - secondary level in other instimtions and in other areas such as

;Child Care end' Home Furnishings.

'

Office Education - Vocational Office Education programs were continued

in each Of the five
two-year-institutions and at Dickinson State College.

The overall enrollthent showed a decline of 57 students over the previous

yeapi/About 30 percent of the students are enrolled in the one-year

Office Education program. The major'weakness of the post-secondary Office

Education` program is that only 248 students wend enrolled in a cooperative

work experidnce program in 1975. TItis represents only 23 percent of the

'students. A

There is, a trend particularly at UND4Zilliston Center of employing local

business and industry people to teach one or two classes in the area

of their speciality. This-practice is An excellent idea as It makes

instructors more relevant and up-to-date as far as current business

practice'is concerned.

.

Trade /Technical /Health - The enrollment in programs in the Trade, Technical

and Health Occupations ahowed'a slight decrease over themikevious year

Thisdecrease'is partly'due to a more accurate reporting and cladsifica-

tion of students in the technical and health areas. Another reason is $,

-12-.
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;hat simply fewer students ener)liedin post-secondary ins0.tutioni

in 1974-75.

A new Truck Driver :raining prd4r,7rwas implemented in December,. 1974
at Dickinson State a-11r, Th), pr-oi.ram was developed by mutual input

from labOr, managemen:, educa:ion, and :1:e Employment $ecurft9 Bureau.
The program is 12 weeks in durati.:)n. and °is a balanced curriculum bftpeen

related tnstruction and behine:tnE-wheel instruction. SticcessfUl erlm-

pletion of the program will qualify the in'aviduai for a Class 'IA"
license providing of course ht ..s. 21 years of age Ot older. A second

new program established in I975 was the Cook Training program at ,

Bismarck Junior College.

New curricula? materials were -raee available in each of the program
areas and' efforts were continued in improving articulation betweeh the
secondary and post-secondary level programs.

The six-month follow-up of 1974 completions indicated a seven percent"

increase in the number employed over the previous year. The
,
igacement by

;program is as follows:

Table 5

Placement of Post-Secondar Vocational Program Completions
_...

'Office
,

.A111.1 Dist Ed Health
Ed

Tech T & I
-.--

'TOTAL COMPLETIONS' 102
,

Percent
cent 'ruin

voc./-educ.

Percent

pursuing

17:

baccalaureate .12%

Percent
military, other

Percent
empl9yed 787

Percent .

Unemployed 47.

Percent

status unknown.

.76 420 730' 461 962-

V.

.1%.' 37 3% 5%

5% . 2% 1% '1%

-4% 1% 2%

92% 87% . 75% 922 183%

a 17 3% . 11%
. .

2% 5%

1% 52; 2% l% 4%

?t In addition to expansion of existing programs, and the addition of new pro-

grams attention is Iveing given and will continue to be directed at continuous

progress curriculum, permItting"students to enter and exit,on more than one

-13-
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specific date-end to provide fdi advanced placement of graduates of secondary

Vocational programs. Efforts are being continued in program,articulation

between the secondary and post-secon,:ary levels.

Increased attention needs ti4be given to'enrolling special needs students,

high schooi dropouts and phase-outs inpost-secondary vocational programs.

This presenE4 a challenge to the guidance person671 t.4, help identify stu-
`.

dents that can benefit from such programs and to assist them in placement

into a post-secondary vocational program.

Advisory committees have been established for all On-going programs.,

Membership omthese committees include representatives from labor, business

and industry and lay citizens. These committees provide employer involvement

and a reliable;source of inforMation on occupational needs. In addition to

the use of advisory committees, the program plahning and development has had

input from Employthent Security Bureau, Vocational Rehabilitation, trade and

business.as4ciations atI other agencies with timilar purposes.
e

The average school time post-secondary students spent in vocational educa-.

tion subjects was as fclows: (based on percent of post-secondary course load).

Program Area Percent

01.0000 Agricultute 75.0

04:0000Distributive Education 50.0

0'7.0000 Health 90.0.

14.0000ffice Education '75.0

16.0000 Technical

17.0000 Trade & Industry 90. 0

Approximately 35 percent of the, total local, state, and federal funds

spent for vocatignal education was expended on the,post-secondary level.

d. ADL2T (General Population) 4

'GOAL (3) - Assist persons in training for new occupations or retraining

toachieve stability or advancement in their current employment.
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.... The objectives for the general population at the adult level and the degree

of accomplishmeit are as follows:

!OBJECTIVES:

1. To increase the number of adult workers
served in regular vocational education

programs.

Outcome

Sought

Perceilt

Actual Attainment

. 6,804*

*Does not include consumer and homemaking tsee special programs,

Part'F of this report).

85.8%

-. . .

The total number of adults served is 1,100 less than pfajected ens', less thaw

the previous yehr by about 506 persone. l'2:t'li
eis cue to the fact that several .... ---

.

that

1,, - 4 . __:A.,,-',..
anticipated pOgrans did:tok develop. A td4Aor.one being thwHI.0 :STANT"... ... -,-

.0.1,;,..,,, ,

..* .. Al.. .. - L es ' ''' .7 __,,,,,,ss-- . ....- #.,,

',---- - "- '7 i ' 14;1',--

s ery ini the entire slope area While there was a'Oeeaase,...ii*yro ... ..-s-! -
. .

-,: -"';:,'>:

showed growth in number served and also the number of new programs. In many
.......--;

- -

instances, the development of programs was hindered because of difficulty in

finding part-time instructors and lack of local funds.

In general,

, .

with projected

the adult -.R rogetaefmplempse4,:vere sieificantly,correlated

this.level, if

adult workers;

range programs%

, -.

.

objectiveSweitt:t thO'flenib.-11,fry-w4red of proAram4'-'z,t

fl
.... A 0

we are the4.thaniiirg xl.e..45 of industry, -b9sliaessvFinion.

**.

coninuee to' be 4 gajor problem in planningpiojec:OkLIOn.
%

. -.

GRAND .TOTAL

Table b' .

-

Tote). Adult Enrollment by Program by Year

'1197772- 1972-73 1973-741 1974-75

8;263 7;50 11,904 . 11,833k-

938 1,04' 1,199.-

219 280 885

Agriculture 760.

Distribution 1,332

Health 22

Occupational 154

Home Economics

Office Education
I

Trades & Industry

_Special Programs

Consumer & Homemaking

876

2,414

i,106

138

804 , 986

'2,469, '

2,705 3,088
-15-
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1,100

3,443

.410

4,649

.

F .

k

v.:,

.
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anti his wotk"loads?1's such that the adult program is oftenmeglected...

The hi4g11 school instructors ;rill have to make better use of outside

retiurc pes-42.1i a-sisting them in the actual teaching of tffe

The major accomplishments it 1974-75 in die various program areas are

as follows:

Agriculture/Aeri-El-sines - The gowing'trend toward yearreund
Business Mana,s,emer e,111,2,t:ion cintinued this past year. The

numbei of requests establisne,: Veterans Farm 'cooperative Training '

Programs,which include Farm Business Mana'gement instruction, again
exceeded the number of qualified-tea&ters available to teach. .0f
the total number of students seriled about 800 persons' were enrolled
in Farm Management types of training and about 350 students in
various production enterprise in part-time-classes. Programs4ere .

offered in 32 different communities in 1974-75.

One of the:major problems -in offering more adult education in agri=
culture is the avOilahiaity of instructors. In most cases the,hiec

school.'instructat'is.resPonsible for the part-time adult programs

-'''r-s.fisseS"'''-" .

Att4::°' :
ufl4.:ve Edi4.ca64,on - Tt.itteeg.,-.accult.'education- programs in -eight t,,

..... - .

diff ent towns we're offefeOrrDistributive"4ducq*,iduring:,-:-.*--
._...

.

49 ' -75. The major emphasis ',:,s on Managemive -1/s: The most
--y,'..

..-..?1..

significant development was. thVlstatewide adult education prog&-m(:...L__-, ,..

offered in cooperation with the Cqntinuing EducationDivision of . ...7 '''''''"

the State School of Science. This grogram consisted of conduct1,4

seminarst in seven diffe'rent cities enroughoux North Dakota. These,.

Piti,,,,, ./. .

-7f 11..,v*.:TrAk seminArssqyed Dyer 536 students.
.0,4

t`;'?4.c,, i...,4:Z7P, 1;,11.... - ';.:1-4.*-.' -:::-.-:;....

..fp........:

-,
'=--.'..ki_44,-.,:s.1,1,,E...i.6 S.-1-e 4.-itit'-'-tul.cketerraining the specific., ...

..-,-..0. `:' ;. kirlci";.::.trosr4..T447,zmyyr..1,AW: t.ltat the "i,lalft6tPig, and Distribution- _

.?-, . -,....
,_.,

... k*A.Tte*ses in :ii4r.0.1,,P4ort11141,,e anZf cite,, af.pr,ogram tits ,.- -qteqe mrstcniar-bug-inessesliesire f8r tlieiT zeji3.141;eef,. '

-.

.
..,,,.. ..:,.

, , /- i'7- t ,,-.'i

- . ...
,,,, 9 1. : . - ./. 4,...,V: ,-. '

.. ,*. A

A .-. : .

01f.ke Education.-IA total of -88\epatate courses. were - offered in ..

.- _ 418 different cornices during 19.74-75% These courses were taught;

by ogirrAfeient 'instruct. The enrollment' represents an in=:

crease of,about 200 persons over the 'previous year. , .

:
)...

,--,,,

The most common courses offered included Communication Skills -
manageri, Clerk Typist Training,needed by administrators -ariTraining,

Beginning Bookkeeping, AccountingYOffice Machines, eginning Short-

hand andRefresher Shaithand, Office Practice Skills, Computer \

.Trogramming, leiresher Typing and Beginning Typing, and Keypunch .ii

Operation. Attout 28 percent of the'pral.rams were conducted by," post- '

secon4.6 institufpns;with the remaining pr ,.conducted Ey't,e,

secondary. nigh school district. The need' exists foi= more'programs
... ,

in the corning years. -

--_,

. . .

. . TradeiTechnical/Realtli - Mere was an increase, of about '450 students

_ served in Tradi and Industrial adt'ilt programs oiler-T.4m Previoua year.,

The ii0lth af-6ashowed a decrease of approximately 1:000 student's pri-

marily due to the fact rep4ona/ Health program th4 had beet) Offered'

-16- .
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in previous years in southwestern North Dakota was n ot conducted.
The ,reason for the program not-being provided was primarily' the

. unavailibility orfunds at the local level.

In addition to the part-time adult offeringa, the aplirentipesbip

*programs were tontinued at Minot, Univergty of North Dakota, North
Dakota State University, Fargo Public Schoolsrand the Olitversity
Tenter at Williston. The full-time,Reiated Home Study prograirr
Rural Telephone Training program; and the.Rural Electric cooperative
'Safety Training program was also continued in 1974-75.

. The immediate future shows a tremen0ou§, increase in the demand for
more'Oult,prparatory and sup:pleMentary ty.p4:T4ining programs in
the Trade-Technical and Health Occupations. .

The average number ofplock hours, per year for adult classes Were as,

Program Ardas,

01.0000 Agiiculture

. , .

Hours per Course

30*

04:0000 Distributive Education 54

07.000 Health 30

14.000 Office Education 24

16.0000,Technical "30

17.0000 Trade & Industry 144

*Veterans programs are minimum of'12 hours per week.

The accelerating impact of technology continues,to cause -changes in

jobs which in turn creates a need for retraining of persons who have

tereci the labor-market. Therefore, increased efforts are needed to up-

grade thes'e persons' skills in order for intain orhdvance. in

their 0-i-dseht positions: There is a need for the under-emplo to take

411

advantage of adult program off944%s..,Anothe; emergigET-i s for the

adult who desires to change jobs and needs preparation. Continued emphasis 7

will be placed on serving more adults in vocational programs through an

icrease,in the number of programs and the number of different options:

Emphasis will.also be ,placed on programs to better serve the disadvantaged

and minority groups.

About five percent of the total expenditures for vocational education

was spent on adult programs.

-17-
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D. SPECIAL NEEDS POPULATIoN

6

GOAL (4) - Provide vocational education programs, supportive service, or

activities for'special needs ptrsons who, by reason of, their

disadvantaged or handicapped condition, cannot commence,

continue, or succeed in regular vocational education prograMs.

OBJECTIVES:

1. To increase the number of disadvantaged
persons served in regular vocational _Outcome

education programs. Sought

Secondary
Post Secondary

Adult

2. To increase the number of disadvantaged

persons served in spec 1 "vocational

education programs.

3,228

831

546

Secondary 857

Post Secondary 945

Adult .
205

3. To increase the number of handicapped

persons served in regular vocational

education programs.

Secondary
Post Secondary
Adult

-

4. To increase the number of handicapped

persons served in special vocational

education programs.

Secondary 317

Post Setondary 10

Adult 60

583
329

72

5. To increase the number of disadvantaged/

handicapped persons participating in

vocational work study programs 150

(secondary)
. 7

The objectives set forth for special needs students were generally fulfilled

and surpassed in some areas." In cases where the objectives were not achieved it

Actual

Percent

Attainment

2,364

998

.231

73.5%
129.0%

.42.5%

1,107 129.0%

1,008 106.5%

315 154.0%

420 72.0%

204 .62.0%,/

13 18.5%

279 --88.0%

'
8' e 80.0%

95 158.97

196 150.0%

was due primarily to inadequdte evaluation and identification procedures and

failure to report disadvantaged enrollment, particularly at the adult level.

-18-
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Progress continues to be made in all special needs program efforts. Events of

singular importance have b,!tan emphasized, but such emphasis on certain items

should not diminish the si'e,nificance of the overall program achievement.

The goal of special needs is to assist local agencies and institutions in

preparing disadvantaged vt handicapped persons to enter the mainstream as pro-

ductive, employable worKers, able to cope with-the multitudes of problems en-

,

countered in today's complex.job=oriented society. To accomplish this, the

special needs section continued its effort to serve an even greater number

4)f such pel-sons.

a. Supportive to Regular Vocational Programs

Supportive programs designed to serve disadvantaged and handicapped per-

sons in regular vocational programs prov,ided for the greatest number of

persons served. It is the goal of vocational education to serve students

within the existing program to the extent possible. No specific funding was

necessary since the regular insnru'tor provided the assistance to the special

needs persons.

Supportive services by remedial\personnel were piovided in eleven (11)

secondary schools.

Most all secondary supportive activities are individualized ana-allow

each. student to progN at his own_rlate. This is accomplished through use

of programmes instruction, audio-visual aids and "hands-on" activities. The

greatest assistance is in the basic Skilts areas of readingand math. Personal'

grooming and attitudes-are also emphasized. In some\fases t-he need is in the

vocationally related area's'. .,

The individual assistance is provided primarilyon a one -to -one or;small

group basis.
4.

a

The most Significant program in the supportive area Was accompliihed at the

postsecondary level. As'a result of implementing three (3) additional learns,) .

skills centers at this level, all' de,iignated postsecondary area vocational-
.

. ,

.

t. technical schools tow provide remedial instruction and other set--

-19-
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vices for disadvantaged and handicapAd students enrolled in North Dakota's

post-secondary area schools.

The learning skills center provides individual help to students encoun-

tiring learning difficultues in'their educational program. Teaching

methods employed a multi-ensory approach (visual, auditory, and kines-

thetic) wheggver possible. Assistance on either an individual or small

.

group basis \was used to assist students who encountered difficultrin math,

English, spe ling and reading, Work attitudes and,job responsibilities are

of definite i portance, and were includedin the program objectives. ,Some

1,008 post secondary disadvantaged persons were served in th s.special

needs program du ing the past fiscal year.

b: Special Prog ams
. ,

In cases wherethe Student4dthspecidl needs cannot, be served ,within the

regular programs, special programs are established Where feasible. Twenty

(20)such programs were conducted during FY 1975. These programs provide

specific vocational instruction plug the necessary remedial type services

needed for each individual. The goal is to assist students to get back
r.

into the regular vocational program or to provide job.,entry skill within

the program depending uponthe individual's n4eds.

.
Special programs for disadvantaged in agriculture were continued at

.0

Solen, New Town, Dunseith, Mandaree, and Minot (Dakota Boys, Ranch). A

diversified occupations program was maintained at Wahpeton and Belcourt.

Trade programs in welding, building trades and small engines -and a home

economics prograh were continued at the State Industrial School.,

. ,

An area counseling program was funded in a designated depressed area ,for

secondary students. Two.cooperative'efforts
-
between CETA and vocational

ducation were funded fo'r referrals from the Employment Service needing reme- '

ial bas-i-e.educatdon and occuOtIpnal :',Ounseling for entrance, into a vocational

.

training Program. 2 4 .r '
-20-
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The speciafclerical training pregrams fEr disadVattaged'adults were oontin ued

at Fargo, Devils LaKe, and Els:larck Junior College. Two trade programs in

electronics and rades were cc,atinued at the State Prison. One new

. ,

adult program in distLibutive educatIr was funded at Grand Forks.

Special Ifograms for handicapped= Re.rsOns at the secondary level were con-

' 1 I e---'

tinued at Valley City, Jamestown; DickinsM,'aMoure, Grand Forks, School for

/

the Deaf, State School at C,rafton, Fargo, and Minot. These pr grams, included

classroom instructio , exploratory job experiences and in some nstarice compere-

1
' ative work experience A new diversified occupations program for EMH

dents was implemented in Fargo in cooperation with special education:

The North Dakota State School of Sci&Ice continued the program established

to piovide'secondary-handiCapped,persons firem throughout North Dakota with

.
pre'- vocational opportunities.

The.Orticipants were identified by the

..-r

...,Division of Vbc.ational Rehabilitation
personnel...Students were housed in I

t

.campus dormitories. Their meals were served in the student center. Super-
.

.

. .

,wised recreation was made
.

availabl/e to the participants giving them the oppor-
-* ! *

. ttinity to take part in organized sOcialAct ,.ies
during the evenings and,

-..

week-ends. Vocational exploration and training' included machine tooling,

e '

0,
.

welding, recreational engines, food service, clerical,-nurses aide; and chamber

a.

maid area. Students explored each of the..vocational areas during two weeks of

an eight-week session and received.intensifed training im the area of their in-

. terest and capability during the last six weeks. 'The program was a cooperative

effort between the State Board for Vocational Education and the PiVieion of

Vocat ional Rehabilitation'.

A handicapped program designed specifically' to serve adUlli handicappedi1 per-

1

sons was continued by the Fargo Public, Schbols cooperation With the Di,O.sion
.

of Vocational Rehabilitation. -, '

1

The program was designed Specifically.fo evaluate and train,indi duals, to

become satisfactory workers who are economically self-sufficient en soci4ly
1

acceptable.
-21--
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The first three months at the center deal with the identification and

modification of the individual's personal problems and orientation to the

world of,work. The remaining three to 18 months, the individual assumes

more responsibility. As work adjustment progresses, the individual is

.trained specifically for permanent employment in the community. The final
.

step is job placement in a permanent employment position.

I

I
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II. The following accomplishments are reported in Oa.ms of the geographical dis-

tribution of funds for target areas. identified in the Anival Program Plan.

A. Economically Depressed and High Unemployment

Eight; counties and four Indian reservations have -been designated'as de-

u.
pressed aeeas by the US Department of Commerce. In addition, the State

Board for Vocational Education deekgmated the Trenton School-District as a

depressed area based the criteria submitted to the State in accordance

with the° North akota State Plan for Vocational Education. Two counties

and the foUr reservations have been designated at areas of high unemploy-

.

1,

'/

.ment rates by the :forth Dakdtta-Stat

6

Employment Bureau.

Vocational education funds were,allocated to these areas to support

57vz
vocational programs. Sdhoolt iodated in the above areas received 0-1.100

percent-reimbursement for most of the programs.' Solen was funded 75 per-

4

cent for two different vocational programs; as was New Town, Mandaree, and

Dunseith. Belcpurt continued a Diversified Occupations and Supportive

Program at 50 percent% ,These sthoos are_all-'located on Indian reserve-

tions.

Schools in high unemployment aeas irplemented cooperative programs with

increased reimbursement rates. Consumer 11(1 homemaking provided increased

reimbursement
-4

to schools in the depressed Counties and schoo

0e-third..o.f..-Efie Part F funds were expended in these areas.

B. Areas of High Youth Unemployment and School Dropouts

When compared to the national average, school dropout and uth unemploy-

ment in North Dakota is not a major problem. HoweVerodistrib .n'oft .

funds to areas of high youth'unemployment and school dropout was increased

over the previous year. These areas are basically the most popu,fated areas

of the state. Vocational offerings were increased and the n er enrolled,

in4bcationa1 education in schools in these areas Increased f m the

previous year.

27
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The area vocational sc-ools in Fargo and Dickinson made considerable

effort in serving c^c potential dropout. Vocati;nal programs were con-

tinued at the State Industrial School. These students are almost ex-

clusively dropouts. Program Offetifts were expanded at the North Dakota

State Prison.
4

Cooperative funds (Part G) were allocated primarily for programs that

served the o,:er.t1,. dropout and unemployed youth. New programs were

funded at 100 percent. Basic education for high school dropouts was pro-

vided for youths and adults prior to entry into a vocational post-secondary

program in cooperation with the Employment Service.

C. Areas of High Popluation Density

There are seven areas designated at high population density in the

- state. Each of these areas have comprehensive secondary programs and

good adult offerings. Three areas have post - Secondary area vocational-
,

,
technical schools.

Vocational education offerings were broadened and increased in each of

the seven areas. Allocation of funds to these areas increased proportionately.

About ten percent of the total local, state and federal' vocational

funds expended in 1975 waS allocated to the one SMSA, Cass County (Standard

Metropolitan-Statistical Area). This was an increase of one percent over

the previous year.

rF

-24-

28



t

III. The following accomplishments are a report of various ancillary type ser-

vices provided by the State Board for Vocational Education as outlined in the

annual prqgram plan.

vnrATTONAL GUIDANCE

Guidance is the interchange between one with a need to know and one who

can assist such a person. Vocational guidance assists individual persons

in identifying logical and realistic career objectives and selecting appro-

,

priate training programs in order to obtain these established objectives.

This takes place in both formal and informal settings.

North Dakota has approximately' 254 high schools with a median enrollment

of 90 secondary- students. Approximately 40% of these studerets do.not have

access to any type of guidance service. Of those schools that do have

-guidance programs, a majority indi6ate a limited background concerning the

-vocational aspects of guidance.

The following is a summary of accomplishments in vocational guidance

during FY 1975:

GOAL (6) - Prqvide local schools with programs.and services designed to

.meet the vocational guidance needs of their students.

..

OBJECTIVES

1. To maintain the number .of stuaents're-

ceiving vocational guidance services.

Secondary
Post Secondary

2. To increase the n er of secondary

students served through,the.Area
Vocational Guidance programs.

a. Increase the 'number of disad-

vanthged students receiving
vocational guidance services.

-25-
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Outcome
Sought Actual

Percent

Attainment

27,000 _32;299 120.0%

5,266 5,779 .09.5%

5,000 .6,774 I 135.5%

10662 $54 77.5%



Outcome Percent
41.

Sought Actual .. 'Attainment. ,

b. Increase the number of handi-
capped students receiving .

vocitional guidance services. 79 125 148.0%

3. To maintain the-nurn'ner Of secondary/
students involved in summer exploratory
programs. _

To increase the number of students
laced in post secondary vocational-
technical training programs.* 951

To maintain the number of C ounselors

participating in inservice vocational
guidance workshops.

100 92 92.0%

1,161 82.4%

6. To increase the number of counselors
meeting-the Nhrth Dakota State Plan
criteria.

*represents first-year. students

100- 90 . 90.0Z

12 32 270..0%

Duringfiszal year 1975, the number of guidance perSonnel in the state of

North Dakota. has-shown a significant. increase. 'Guidance services at the Various

,

levels were beipg provided by 159 full-time and part-dime Personnel. Of these

.

159 zounsrelors, 113. served students...at the elementary and secondary levels,

. t-

23' served Students at tilt university'level; 14'serired'students at the state
-t.

.
. -,,, ..

.

coIrge.19vir'and 7 served students at the junicir college level. Eventhough,
t. .

the number'of counselors has increased, over 13,000 secondary students do not
.

. .

I

have access. to a guidance counselor., This figure represents nearly 30%'of the,

total secondary student population, With this in mind, the program efforts of
.

.

the State Board.for Vocational Education were difected tpumrd two 'major aroas:

(1) to expand vocational guidance services through area vocational cou nselor pro-

.

grams' to schools not having guidance services and.(2) ebsprovide services to

/
existing guidance programs 'in an attempt to upgrade `the vocational aspect of

these guidance progr.as.

re

PROGRAMS:

Area Vocational Counselof programs wefedontinued at Bottineau, Dickinson,I

Wahpeton, Williston, / ishek

. t

tion to these six programs,

and Cooperstown during the fiscal year; In addi-f'

Area Counselor programs were iniriateld in Oakes and

.
4

. I

.ceitton, Totally, the eight programs provided vocational guidance services tto

-26-
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48 scnools and approximately

students'did not haveass

programs. ,

6,030 secondary students. Nearly 70% of these

to guidance services prior to implementing these

The total number of studZL served in group guidance (prevOcational) .

activity was 6,774. This figure

through the area Vocational Coun

. -
tor./ program rei=uro ty the

nellects the number of students served

elor programs, as well as'the summer explore,-

ate Board for Vocational _Edu_ca.tion. " The Area

Vocational Counselor programs provided vocational guidance services to the

',following schools and numbers of

Alexander - 51
Aneta - 56
Belfield -.229
Binford - 72
Cooperstown - 165
Drayton - 136

*Edgeley - 205
*Ellendale 172

Epping - 28
Fairmount - 85
Finley - 98
Fullerton - 29
Geckle - 95
Glenfield-Sutton 50.

*Grafton - 449
Grenora - 113
Gwinner - 96
Hankinson 195

Hoople - 100
Lehr - 79
LuVerne.-'43
McHenry - 54
monanio.,,43. .

Midw:ey.-.154

*Supplement to existing 'guidanc.progrsms

students:

Minto - 107
New England - 137
Npfth Central - 149
Takes - 291

isek - 24
Ray - 125
Richardton - 163
Rolette - 134
Sargent Central - 227
Souris -
South Heart - 137
Strasburg - 92
Taylor - 61
`Trenton - 59
Upham - 80
Verona - 69

.*Wahpeton Sr. High - 435
*Wahpeton Jr. High - 14
Westhope - 94
Wildrose - 42
Willow City - 75
Wishek - 207
Wyndmere - 204

_ Zeeland 84.

--
Each Area Counselor program was evaluated by ari-advisory neimmittee io der'

term.ine the successful components of the programs. Quarterly reports were

submitted to the State Office from each program. The reports included the

progress toward objectives, number, of school visits and student contactsf prob-

lem areas, minutes of Advisory Committee meetings and any other general. comments

that Were-appropriate. Each of the prograa'spplied and received approval

for program continuation duringTflAkel_xgai....U76

vt's
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The summer explOratory program w conducted atthe North Dakota State

t.
'"School of Science. One -ha:ed secondary students were given the opportunity

.to pieview and expidre 16 occupational areas, but were introduced to hundreds

of occupations and options tnat are availabl:e to them.c The students, 55 girls

and 45 boys., came from 29 cc;ttt:es and 46 different high schools throughout

J

s North Dakota. The majority of the participants come from high schools that

offer little or tiro v3,..a:icnal education. r.

. -

.1n addltion to improving and expanding Area Vocational Guidance programs,.

efforts werA, made to improve regular programs through visitations, in-service

and consultation. The basic efforts of the visitations -to existing guidance

programs included improving occupational resources, discussing the establish-

ment and utilization 'of advisory committees,x, initiating vocational testing

activities, planning plat"6Ment and follow-4 activities, arranging for group

guidance activity, discussing.counseloiti role in career education and pro-.

viding any other services that were requested by the counselors.

IN- "SERVICE :

Quality,ia-service training was again'a mayor go al of the State Bo ard for

Vocational Education... During this fiscal year, three major in-service activities

were conducted. They included:

1. Eight regional workshopidesigned to provide insight into post-
secondary vocational-technical training opportunities and stu-
dent evaluations of those programs.. '

2. VOcational iadance sessions at the Annual All-Service Vocational
Education Conference. These sessions were designed to acquaint .

all vocational teachers withservices'proJiided through a voca-
oPal guidance program and to assist counselors with program

planning and admini tration.

3. A traveling wOrksho .in Which secondary school counselors toured
selected busitiessgs and industrifltlocations.to observe various
occupations, to With employers }and employees and gain insight
into working conditions in a variety of occupational areas.

.PRE-SERVICE:

Providing quality pre-service activity in the area f counselor` education

becomes a necessary part of upgrading vocational guid rice...programs. The

2
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Statewide Advisory Committee far .'.oational Guidance devoted considerable

time in evaluating caUhselor'educatln programs and in.making recommendations

for improvement. Activity d Ang tne current fiscal year will center 'around .

implemenetation of the-recOmmandati-as through either technical assistance or

financial aid or both.- During the past year,'46 persons were enrolled in

counselor-training'programs, Of these 46 counselor trainees, approximately

32 completed the requirements for vocatinal guidancepersonnel as outlined'
.,

in the North Dakota State Plan for Vocational Education and would be eligible,

i.
. %

for vocational counselor certificatiOn. Frequent contact 1.7ith counselor

education institutions has provided opportunities for Oogram expansion and.

curfieulum-r-evisiOn.

SERVICES:

Assistance
.

to local guidance programs in tlie form of identifying, securing

and utilizing current occupational resource materials was provided. Continued

senVice.was prOvided through the free-loan audio-visual ribrary. Appioximately

7Q 16 mM films are available to schools throughOut the state. Other materials

.that; have been disseminated include :..opies of the Occupational.Outlook Handbook,

FOCUS (microfich e) decks, Directory of Post- &ecbndary Vocational-Technical

E0dcation.and continuous information outlining, sources of free occupational

literature. ContinuAus follow-up of these resources and,their effectiveness

has provided feedback supporting the dissemination of these materials.

SPECIA.1, PROGRAMS:

1
Research and development programsytre a part of the vocational guidande

activities during the figoal year. An experimental research project in

career education was conducted through the Minot School System. The program,

with special emphas.is on guidance and' counseling, was designed to provide

junior high school students with exploratory and "hands-on" experiences.

.Curriculum materials and guidelines were developed that emphasized involving

the community as an eittens.ion othe classroom. CounselOrs became involved in

.
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assisting classroom teachers

.

in arranging field tips, providing resource

people and organitzing career'eduCation activities.

An Exemplfy.Project in Career.Education being condticted through the_

Devils LaketSchool System h;a6:an overriding component of guidance'end coup-

seling. EmOasis in this-!program centers an career education ,elements at

.-. the various levels. Guidance counselors are involved at both the secondary

and post- -'secondary levels. Primafily,-their efforts are directed toward

placement and folio:: -up, ioccupational informatfoin, and tochniques for

sflecting and;securing a job.

4 EVALUATION:

s

Evaluation- of vocational programs is a vital part of program,divelopment,

4

expansion and improvement. During,-the past fiscal year, an extensive

evaluation was done in four guidance programs. Evaluations were alsq,done

in the 38 bchool districts that were visited. In addition to these ev4ua-
.

tionsi'the Specialty Oriented Student (SOS) evaluation was conducted for each

.

of.the vocationarprogram areas at Bismarck Junior College, MD -Williston

Center and Lake Region Junior College-7--These programs-were evaluated by

students in the various programs.' Results of the survey haverbeen disseminated.

' to counselors throughout,the state of North Dakota. Finally, the"overall .

.

evaluation- of vocational .guidance included evaluation by the Statechde,

AdviSory Committee on the activities of the state level supervisor.

COOPPATION:

In addition to providing programs, services, supervisipn and in-service

training, coordination with other agdncies becbmes an integfal part of the

vocational guidance activities The following listis a brief Summary of

the coordination efforts made through the state vocational guidance, office:

1. Cooperated with the Guidance Division,,Department of Public

' Instruction, in improving the overall guidance services

provided to. students.

2: "Cooperated with sup.:ervisorsn vocational education service

areas to integrateNocational guidance as a component of th*

students' vocational training.
-
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Cooperated.with career education staff in identifying the
counselor's role in the career education process.

1

4. Cooperated with the EmplOment Security Bureau in offering
GATB (General Aptitude-Test Battery) and DOT (Dictionary
of Occupatidnal Titles) workshops and in making appropriate
employment information available to counselors.

5. Cooperated with Department of Public Instruction and Vocational
-Education liaison committee to improve articulation bete
those state agencies.

6.- Cooperated with'other stategencias asnecessary to improve
the guidame services that

.

-60Available td the yoyth of
North Dakota;

n

GENERAL:

.."A

remainder of activities of the vocational guidance office center

around reporting, program planning and professional development.' All

reporting is done in termsof the student's vocational needs. 'Primarily,'

the intent is to show an increase in the. number of students receiving voca-

tional guidance services. Program planning is an ongoing activity designed

to identify specific programs needed for serving all students including those

with special needs. Finally, professional development involves the participa-

tion by counselors and .the state supervisor, in conferences and workshops that

will enhance program effectivenesi.

-SUMM4RY:

Votational guidance in North Dakota has taken significant strides during

the past fiscal year. Due to program development, over 4,000 secondary stu-

d ents that never had a counseloenow have'access to at least a pint7time

person. Local educational agencies are becoming better equipped with le-
1 a

source materials to assist students with career planning. Information about

vocational education and vocational training opportunities is readily,

available to students. Good programs are being made better through proper
.

evaluation procedures. Arid the school and community are becoming unified as

an educational setting for the youth of our state. The!challenge that remains

.

is further pension to serve the nearly 14,600 secondary students that are
C 4

.) swithout these valuable ervidess.
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PERSONNEL. DEVEIOPMLNT.

Vocational education personnel development is

distinct levels of person,r,el-preservice ( .persons

preparation who have not-entered.upon the vocatio

whictt they are preparing) and inservice (persons

employment in a vocational education activity).

development are directed to State staff personn

directed pximarily at two

coMpleting initial yocational

1, education activities for

hO are under contract for

urther efforts ill personnel

teacher education end sup-

portive persbnnel intruding school administ moors, guidance counselors and

others involved inconducting'vocatio education programs.

It is the_goal of vocational e ion to pro de sufficient Opportunities..

fortpersonnel developmentso that all vocational ducat

North Dakota will hai,e access to the various training

be accomplished:through various aven

. nars, conferences, exchanges betw

industry and

PRE-:SERVICE

other pre-servic

or personnel in '

prog4ms. This can

e such as workshops, institutes, semi-
.

n vocational personnel and business and

and -service pro rams or'projevs.

The pre-g Trvice program includes

c.

vocational areas and provides a curr

eacher education programs in each of th

cUluM consistentylth the StatePian

requirements fog teacher certificat on. Teacher preparation programsin

Home Economics were maintained at/:dorth Dakota State University and the

University of North Dakota. Agriculture was continued at North Dakota

-University and distributive education at the

Office education programs were maintained at

Minot State College and Dickinson State College., Conelderable progress was

University of North Dakota.

the University of North Dakota,

made in teacher educatiOn in trade and industrial education through pin con-
k

tinued support of a full time itinerant teacher educator at the State School

of.ScienCe in,Wahpeton.

Approximately 677 persons were enrolled in-pre-serviceteacher preparation

programs. Of this number'198 mat State Plan requirements' in fiscal year 1975,

-32-
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Wile there was an, overall increase in ple number of teachers prepared-

,

stortages continued part.cuiarly in distributive education, vocational agri-

culture and trade and industry programs. Increased attention must be given-

to recruiting more persons into vo tional teacher education programs.

The overall vocational teacher education program must provide more atten-

tion in the pre-service programs to preparing cooperative edUcation coordina-

tors. Also, there is an unmet need on the part of vocational personnel in

the area of special programs for the disadvantaged and handicapped. Another

growing need is to bring more in-service activity to the teachers on a regional

basis. Particularly, in the areas of technical subject matter, organizing

courses of study, prepaiing instructional objectives, and organizing and

utilizing local advisory committees.

10-SERVICE:

The following summarizes the accomplishments in in-service program during

fiscal yaer 1975.

GOAL (8) - To provide inservice training programs that will help insure
professional growth and development of all vocational educa-
tion personnel and others involved in conducting vocational
education progrAmq.

)

OBJECTIVES:
Outcotde a Percent

Sought Actual Attainment'

1. 'To increase tlie number of

vocational education personnel
who have participated in Same'
itype of inservice prograi. . 780 579 .74.0%

. #

2. To increase t'he number of

industrial arts iristrucors'who 1,

"
have participated in 'some tv

.:pe

k ,,..,

',

:.. of inservice program. ..1 .200 136 68.0%

3. To increase the number of sup-
4

,portive personnel served' by

Naational edugation in- service
programs. 1,050 336 3.1'.0%

-33- .
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The following are those in-service jects which were completed during

the 1974-75 fiscal year.

I. "Farm Management Education I Service Workshop (Workshop)".

--2--- "Vocational Education is ACtion Education (A Statewide In-
Service Training Session for Vocational Education Personnel)"
(All-Service Vocational Education Conference).

Participants: 501 vocational. education personnel and
' etate staff.pe'sonnel
Project Director: Mr. Edgar Bollinger, Bismarck Junior

College, Bismarck
f

3. "Regional In-Sdrvice Workshops for North Dakota Industrial
Arts Teachers" (series of workshops).

.1

Participants: 136 industrial arts instructors (unduplicated)
Project do-Directors: Dr. Myron Bender, University of
North Dakota, Grand Forks, ana Dr. Donald,F.Mugan; Valley
City State'College,'Valley City .

4. "A National. DemonstratiOn Project for Implementing,a BAsinesS/
Industry/Labor and Education Exchange Program for Vocational

-Education Per.i.onnel":
.

Participants: 40 secondary and post-secondarY vocat onal -..
.

education\instructors spent time (an average'of ideekb)

in a business and industry employment" setting as result
of this project. Forty-five business and indust person-
nel have or will .have spent some time_ in the vocttiohal
education program setting as a result of this prtiTecr . " .

. -

- Project Director: Mr.ta Boekes, North Dakota StateBoard
..for Vocationfl Education. s.,

The projects identified-bove were those funded with EPD1/4 Part F,
- . . N ,. . .

Section 553 funds. A total of 687 vocational educatio ersonnel were in-
ti

volved in these in -serVIce training projects; however, this is a duplicated

cdunt as many of them were involved in more theirope of _the above projects.

In addition, many vocational education personnel participated in other.inL

.

service training projects which-were funded from other sources. Additionally,
--

45 business and industry personnel were pt;;Ta"ed relzrant in-service training

pertaining to vocational-education.

In general, the goals,set forth for Vocational educatiosspersonnel were

met. The objectives for each of the specific projects were met except that

in some instances the number of participants were less than*a0hAtTojected.

-34- ',X44
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The activities that were conducted provided numerous opportunities pro-

fessional growth and development, both in terms of vocational education in

general and as it related to their own specific instructional program area,

The North Dakota State Board for Vocatidnal Eduoation was allotted four3

leadership awards in the Leadership Develoiment Progrim during Fiscal year

1975. This program allows qualified vocational education personnel to attends

various eligible institutions for full-time study or research in the field

of vocational education fora period of'one year at the graduate level es

authorized by Section 552, Part F, of the .Educstiop Professions Development

Act. This award program is designed to provide. vocational education with a

wide variety of expertise ior different levels of leadership responsibility.

The four individuals whovere nominated by the North Dakota State Board

for Vocational Education and approved by the Division of Education Systems

Development,' U.S. Office of Education are. listed- below. Also listed is the

location and position of employment prior to being selected for this pro-
.

gram and the'institution where he/sh is attending,.

C \

Mr. Ray Ryan,. Jr. - UND-Williston Center, Williston (also participated
in this program last year);-Department Coordinator and Instructor,
Drafting and Design Department.- UniVersity of MissOUri;' Colutoibia

.

Mr. Harley Schlichting - UND-Williston Center, Wi istonl Department

Soordinatof and Instructor, Agri-Business Dep ent r University

of Missouri, Columbia

Ms. Sheryl L. Eastgate - Laimore; Director, Adult Home,Economics
Education Project and previously Home lcodomies Instructor at Rugby .
High School - Colorado State University, Ft. Collins

Mr. Erwin K. Geigle - U iversity of Minnesota, Minneapolis; Research
FellOw (research intern hip.in vocational education) and previously
assistant professor of ndukrial Education'at Valley City State
College - University of Minnesota, Minneapolis .

-35-

39
1



4

CAREER EDUCATION
OD

In scope, Career ECucat'or-, edwational exper Pnces beginning

with early childhood and continuingtntough the individual's productive life.

It calls for the integration of career development activities throughout the

curriculum.

In early zhildhooc proildcs'an awareness of himself, attemps to build a

s s

positive self-image an.dexpokes-him to the wide rangeofopportunities.available.

Activities and experiences are provided, 4.assist in building positive atti

tudes toward work and all wukers. As the child moves through school he in-'

creases his familiarity of his interests, aptitudes, abilities and the world

of work. He belginsta develop his own value system and life style. Career

education assists students, in acquiring knowledge necessary to obtain meaning-

ful employment when leaving his formal eduFation, and latei- in his career,

upgrades his skills, updates his knowledge, or retrains him for a new job. .

COAL (9),- ProVide statewide leadership in career education and assist
local schools in theplanning, development and implementation
of programs that will better facilitate the career development
process of each student.

The object,ives for the Career Education program and the degree of accomplish-

ment are as 'follows:

OBJECTIVES: Outcome Percent.
Sought Actual Attainment

1. To increase. the percent of students
receiving planned career development
experiences as an integral part of
eheir instructional program.

2.

.,

Elementary 55% 50% 91%
Secondary 46% . 42% 91%
Post Secondary 20% 5% 25%

To increase the number of schools im-
plementing a career education program.

Elementary 75 93 124%

Secondary 45 62 138%
Post Secondary 11 , 8 J18%

116

(-36-
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Outcome
Sought

3. To increase/at percent of teachers that .

have participated in career educationt

in-service programs.
/

.

i
.

--- Elementary ,, 55% 5 % , . 91%
/

dary 30% a
.1,

'

Post Secoft 2 %
Secondary, ( 46% %

Percent
Attainment

During the past fiscal year Career Education projects (mini-grants) were

awarded to 32 school disMcts throughout the state. The major emphasis with

the projects werethe development of K-12 Career Education programs The pur-

ose of the grants were to assist school districts in developing local programs.

!:The goals of the program were to enhancei

1 A

1. An awareness and understanding of Career Development on the

part of the instructional teams.

2. An awareness and understanding on the part of the students

of the many Career options available and, how they relate to

each student.

3, Improved Career resource centers.

-4. Coamuiity Involv

5. Home Itnvolvement

The,schoolst hat

SCHOO

Anamoose.
Binford

candO
Carson
Chur,chs Fe fry

...Crosby
Hunter
EfiClerlin

Tessenden
Ft. Totten
Grenora
Hebron
Mandan.(SIS)
Lakota
LAMoure
Leeds'

Lehr
Linton

IA

(Continued)

.

pated in the

Students
D

171

96
314

203

50

446

219

323

245

64
118

254

18

292

328

221
110

560

program during FY '75 are as followsl.

# StaffJi 9-12 St...ndents

InePOD

-3'7-

41

93
72

188 0

I00 f ti0

29

289 4

117 18

287 1 29

179 27

104 18

'40 113 17

/ 147' '22,

59 13

173 28

185 35

139 21

79 15

259 4 45



SCHOOLS P K-8 Students

INVOLVED
9-12 Students

INVOLVED
# Staff
K -12-

Mandaree 149 67 25
Michigan 194 108 16'

Montpglier 108 82 14
Nekoma 175 48 1.7

Oakes 498 291 43
lake 155 102 16:Powers

Page 131 106 18
Rhame 72 54 11
Riverdale 162 80 17
St. John 207 82 15
Walhalla 350 264. 42
Wishek 327 202 . 29
woo&orth 43 ,12
Zeeland 161 84 14!

TOTAL 6,816 TOTAL'. 4,125 TOTAL 718

Continual contact is made with the project schools.
,a

correspondence, newsletters, and persdnal visitations.

Contact was made thrqugh

One important aspect of

communication and supervision was area meetings held at a central location sp as
-.....A,

,
. . .

.

to bning
i

togetheres many past and current

sharing Of ideas'over aluncheon meeting. A major activity has been on-the-site

'visitations to mini-grant schools with an average of three visitations per school
4, i ,

1

during FY "75.' Seven area Meetings were held. The meeting ochtions and the

schools participating. are as follows:

mipi-grant schools to participate in

JANUARY 15, 1975 - Wednesday
Schools: Harvey, Fessenden,

JANUARY20, 11975 Monday,
Schools:' Dickinson, Mendere

Belfield, South lie

JA4:6121, 1975'- Tuesday, JI

Schools: LaMoute, Oakes, Flo

Artos Club; Harvey, ND
Anamoose, and Velva.

mada Inn, Dickinson, ND
, Hebfhn, Rhame, Reeder, Scra
rt, and Dickinson State

.

aMoure SupperiClub, LaMoure,
tplier, Enderl hbaitd Lisbon

aANUARY.30: 1975 , Thursday, Artclare Motel, be
Schoo7.s: Devils Lake roject Staff and Devils Lake ?ublic Schools,,

Ft. Totte , Cando, Churchs Ferry, Leeds, Lakotal Binford;
,t Michigan and Woodworth \,

Lake,

on

I

Rettinler

FEBRUARY II, 1974 --Tuesday, Repschlerg Cafe., Lintbn, ND Ck'

Schools: Linton; Lehr, Wishek,.Zeeland, Ashley :Japoleons,and Gadkle
, --

FEBRUARY 18, 1975 --7"uesday, Embers Lounge, Langdbn, ND -

1

*Schools; Langdon, Walhalla, St. John, Nekoma, Grafton, Park RiVer'aritelcaurt

FEBRPARY
Schools:

. .,Y ` ,
,

,

26,1975 -'Wedaesday, Country Kitchhn, Hill sbord:0, ND.

Hillsboro, 'Casselton, Hunter and Page
: .

4

.
1

V

a
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One-week summer workshops were conducted at four sites across North Dakota

where approximately 75 classroom instructors, guidance personnel and administra-:

tors were in attendance. These workshops were conducted by the State Staff or

designated.Certified Career Education college instructors. The sthte staff

alio participated in other college workshops during TT '75'such as the Bill

Martin Workshop at Minot State College and the Economic 'Workshop for elementary

instructors at .igmestown College.

The purpose of state staff participation in workshops-across the state is

four-fold:

1. Coordination of State Career Education activities.

2. Distribution of Caree ducation materials

3. Coopefation with post-secondary education Career Education'efkorts
'4. Dissemination of Career Education Philosophies

primary responsibility during FT '75 has been conducting in-service pro-_

grams for school districts throughout the state. -The in-service programs were

for schools involved with the mini -grant program and all other och'ac-1,Aicfrirts

that requested the service. Ths state staff conducted approximately 35;in-
.

service sessions with attendance ranging from 11 local district teacBtrp-o

1

participation of 100 teachers from throughout a county. The objectives of e

in-4rvice sessions were t distribute Career EdUcation materials and to explainN
,

1,the,rundamental aspects o a Career Education Program infused thrbughodt school
,

currAculum. Also emphasis was plaCed.on encouraging homy and community involve-_

Career Education programs were presented at the State PTA convention and the

State Education Association Convention. Along with the participation at afore-
4

mentioned conventions the staff attends various other civic and' educational con-

ventions throughout the state such as the Secondary Principals Convention,

Elementary Principals Convention, North Dakota Professional Guidance Convention,

and the State Administration ConVention.

I
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Providing resource,materials and-bibliographies to schio/ disricts throughout
L.

. . 4 . 4
. .

.

.the state was a primary concern during the past year. An on-going bibliography

i .-
vas established by_the office Sp as to better serve theNorth.Dakota school dis-

, , ,
.

. 1,- . .

tricts. A brochure explaining the North Dakota Career Education Concept was de-
. . , . m

.-.
.

-

. s
v4loped and for distribution state-wide and nationally. Also a slide

,. ',:. ;: -. . .!-
_ i

program was, developed for use b/ the state staff and any other interested parties.

We have been in constant,communication with the ERIC system and have supplied

:them with any pertinent information that theyhave 'requested.

During the fiscal year/25 Cafeer Education courses were taught throughout

North Dakota with 469 instructors participating in the courses. With the

\coopefation of North Dakota State University, 16 instructors thig4hout the
\\,

State have been approved to teaciOrhe -course.

It w-felt.that the best way for communication state-wide and nationally

was that a Career Education Newsletter from the state office-be initiated. This

duringn '75 on a quarterly basis. It vas distribpted to over 2,200

I

peoplerfii-terbsted in education throughout the state. Gfbwing o0, of this

service is need for a CareefEducation mailing lst so as to better erve the

educators o the state.

An instr ent designed to partially evaluate the effectiveness of K-12 Career

'Education programs was designed and will be ac roistered during the coming

fiscal year.

The state staff has continually been involved.in supervision activities

directly related to the mini-grant programs and other Career Education projects

.

funded by the State toard for Vocational E

4ucation:

The staff has also been

1b

available in a consultant capacity for. any other school district, c ivic group,

or part-4qt organization that requests such services.

The state staff has a policy of continual cooperation with North Dakota State

offices, out of state offices and the USOE. It has been the philosophy that in

order to adminiiirer a national program such as Career Education cooperation among

North Dakota and other states with the USOE is extremely essential.
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A' Joint prOjeeebetween 0:ie.-State -Board for Vocational Education and the...ty
- _ _
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.

.
,

. .

"1:Torth'Dal.ha.,-A,Isociation of Student Councils was culminated during FY '75. A
,:-..-..., ...., -, , ..,- . . - . ,

I

fi Teptat wgs prepared; based upon findings of a state-wide =survey Implemented
. 4,.

'AO 01,,nderlt council member schools. Students in grades 11 and ,12 responded-to

a 291 questipn instrument, reviewing their needs concerning Career Educatinn

in high school. .814,800 students partiCipated.

l.

,

4r
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PROGRAM EVALUATION

Program evaluation is an bn -going process planned and conducted in coopers'.

tion with the local education agency. Evaluations are conducted on'a systematic

basis in terms of pre-designated program objectives. The results of these

.
evaluations determine to what extent vocational education is meeting the objec-

tives of the State Plan, the needs of the persons to be served and the manpower

_

it ; needs"o44siness and industry.
. s -.

The actual results of these assessments are documented and on fiL in the .

State Office. The results serve as a basis for identifying program strengths

and weaknesses which provide a basis for recommendations for program improve-

ments. The following is a'summary of the major kinds of evaluation activities

conducted during fiscal year 1935..

Local program evalpations were made through on-site visits, review of

enrollment data and follow-up reports, program Applications and local advisory

committee rorts. Supervisors participated in six NCA Ogith Central Accre-

diVing) loCfal

pr grams wire

evaluatio s. Each of the special/disadvantaged and handicapped

I

I

reviewed can-sitk by staff personn
.

,,.

.

An intdepth evalu tion of vocational prog

was conduclted by a to

infour selected high schools

(

from the state staff. 'The first day of the visitation

was spent visiting with the administration discussing goals,,budget matters

and general vocational education philosophy. The second.day was spent

observing classes. An exit conference was conducted with the adtinistration

and teachers to discuss strengths and weaknesses and to present recommendations.

This was followed by a writttn report outlining suggestions for program

improvement.

The schools and programs evaluated included:

Carrington - Consudier and Homemaking, Office Educ tion,

Vocational Agriculture,. Special Nee, and

(VocatiOnal Guidance
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C.

New Rockford

Dickinson

Hettinger

- Consumer and Homemaking,' Office Education,,

Industrial Arts, Vocational Agriculture,
. Special Needs and Vocational Guidance.

Consumer and Homemaking, Distributive Education,
Office Education, Vocational Agriculture, '

Auto Mechanics, Health, Welding, Electronics,
Building Trades, Drafting, Speciallieedsband
Vocational Guidance

- Consumer and Homemaking, Office Education,
Auto Mechanics, Distributive Education,
Vocational Agriculture, 'Special Needs and

'Vocational Guidance
Fl

The state contracted with National Computer Systems to gathestudent inford-,

. 0
oration for product evaluation purposes in each of the.vocational programs at

ti

Bismarck Junior College, Lake Region Junior College and UND-Williston Center.

This package included a student survey which was conduCted in April., 1974.

The results were analyzed and shared with the loCal administrators, teachers

and counselors. A detailed report is available.

Another evaluation activity involving teens of business and industry

representatives was planned and conducitedduring Fiscal Year 1975 at Lake

.Region_Junior College and Bismarck Junior College. The follow-up portion of

the study will be compl ed in 1976. This information coupled with the stu-

1

dent "feed back" and th supervisory visitations provide a good, assessment of

. , -

post - secondary vocations educatibn.: Also a,five-year follow` -up etudy was
.

.conducted
ion Trade and kndustrial ealleen gradlateS of the tie juidO

N

colleges and the North Dakota State School of Science. ,A:dVtailed report of

this study is available.' .'
,,. .

In addition, the report of the State AdvisOry1COUncilis asses sment, of-

vocational education was utilized in making program asstsettent and ultimate-

recommendations for local program imOovement..

o
00
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ADMINISTRATION AND SUPERVISION

The State Board for Vocational Education maintains a professional staff
,

to administer and supervise vocational education programs in the state. The
./-

staff includes specialist in the various vocational.prOgrai areas. The

mary responsibility of the staff is to provide state leadership for vocational

education and to administer the programs inconformity with State and

federal legislation.
7

GOAL (10) - To provide a qualifidd administrative and supervisory ,

staff at the state level to foster and promote vocational
education programs.

OBJECTIVES:

1.. To provide a professional staff for

the administration and supervision
of vocational education at all
levels.' 19 19 -- 100.0%

r

2. 'To assist local education agencies
.." .

in providing directors.of vocational'

, edunation programs. , .10 .10 100.0%

the State Vcational Education office was adequate-adequate staffed in 1974-75 to
. . ., . .

enable It to supervise,uperviie, an4 valuate all vacation41 eduction pro-
.. .. ,

.

OutCoMe Percent

Sought Actual Attainment

....

gra;S, services; and activities whit were asSUndd:by'thd.State
. ...

. .,:.
-

The Staff and alai -6:,k'responsib ity-were asfedlows: .,y

--Area(s) of'.

Name girl Responsibility ele hone

State Dirac or & Administration & (701)224-225

.:,--
Executive fiver Coordination of

4;'/ State Vocational
Education Activities .

-., ..
h

\/arrOl E. Burchinal

Larry Selland 1 Assistant State Planning&_ Evaluation, (701)24-31

Reuben Guenthnet

Barrie N4.1a

Director AreaSchool bevelopment

Assistant State Special Programs', (701)22443101

Director Fiscal Officer_ Y.1

Administrative
Assistant

43
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Secretarial (701)224.7318k

Personnel, Purchasing
Supplies & Equipment,
Secretary
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4.

I'

Name

on Erickson

Norbert Mayer

4

Pokladnik1

Title

State Supervisor
Agricultural

Assistant Spate
Supervisor,
.Agricultural
Education

State Supervisor
Distributive
Education

Miss Majore Lovering State Supervisor
Home Econbmics

Miss Karen Botine

Jerald Lydeen

J.W. Smith

BrnestiBreznay

William Rosenberg

Assistant State
Supervisor,
H me Economics

St to Supervisor
Of ice Education

Sta
Tra
Tec

e Supervisor
e & Industrial
icai & Health

Assistant State'
..Supe isor, Trade &
Indus rial
nical & Health

State pervispr -

Vocati nal Guidance

,

State upervisor
Specia Needs

State Superviior
Industrial Arts-7

State Supervisor
CETA

Dr, Don Eshelby Research
Coordinators.

Gene Sayler

Area (,$)' of

. Responsibility .Telephone

(Program Supervision (701)224-3185
& Administration
(S, PS, A) Public
Information

Program Supervision (701)224-3185
& Administration
(S, PS, A)

Program Supervision (701)224-3182
& Administration

(S, PS,:A) Cooperative
Education

Coordinator, Trivate
Vocational Schoolb &'

Professional
Development

-45-
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Piogram.'Supervision

& Administration
(S, PS, A) .

Program Supervision
c& Administration
(9, PS, A)

Program Supervision
& Administration
(S, PS., A)

(701) 224 -3186

(701).224-3186.

(700424-2286

Progtam Supervision (701)1224-3183

& 'Administration

(S, PS, A) Residential
7s Schools

Program Supervision (701)224-3183
& Administration
(5, PS; A)

Program Supervision
& Administtation'

Program Supervision
& Administration

.Program Supervision
& Administration (S)

Program Supervision
& AdMinistration

(701)224-2288

(701)224-2288

(701)224-27.1'1

(701)224-2287.

ReserachCoordina- (701) 224 -3195.

ting Unit

Curriculam Development,-,

Coordinate Personnel.,(701)241.31iS,
Development & Private
Vocational Schools
Activities, Work Study



Name Title

Jerry Tuchseherer Career Education

Specialist

Mike LaLonde Career Education

Wayne Boekes

Specialist

Coordinator,'

Business/Industry/
Education.Projeet

.

At least one on-site supervisory visit was made to each school that conducted

Area (s),,:p

Responsitility_,

Coordinate Career'

Education Activities

Coordinate Career
Education Activities

Coordinate Special
Project Activities

eliPhoni

(701) 224-2i10

(701)224-2710

(701)224-2711

a vocational program in 1974. New programs were visited in most instances two

timei or more. During the program visits., attention was given to programob-

jectivesy course outlines, facilities, equipment, instructional supplies

materials, advisory committees, occupational experience program, students with

speOial needs, adult programs, youth groups and administration concerns.

In addition to supervisory
visits,'newsletters were mailed to vocational

.
instructors in each of the program areas. Contact with teachers was also

xade through group conferen es, visits over the telephone and various work-

shops conduct6d by the program supervisors.

In addition to the activities with local education agencies, the state staff

maintained an effective liaison and working relationship with the Department of

Public Instruction, employment Security Bureau, Gdvernor's Manpower Council, Voce-
.

tional Rehabilitation and other agencies, organizations and associations with

related purposes.

Local Directors of vocational education were maintained at Bismarck Junior

,

. College, LakeRegion Junior College, UND at Williatonon the post-secondary level

.7*

and at Bismarck, Minot, 'Dickinson; Grand Forks., Farg6, Jamestown, Sheyenne

s
/

,

Valley Vocational Center and Minn-Dak Vocational Center. Six meetings were con-

.
. ,

1

ducted with the local directors to coordinate and improve vocational education

activities between the state and local levpl.

The state staff was available and did ptovida-programs relating to vocational

education for service clubs, edutation conferences, parent-teacher association

meetings and other b4it meetings throughout the year.

/00



RESEARCH AND CURRIC

- SPECIAL PROGRAMS

UM DEVELOP1aNT (Part C)

- .

Research and.demonstration services in North Dalota are provided to pro-
'

mote and conduct research-related activities all educational levels in an at-
.

tempt to,evaluate, measure, determine the effectiVeness of,-or.otherwise test

existing models or to develop new methods of instruction and/or administration

in vocational education. The majmt,responsibility ,of the-research unit is to

gather educational information for the State Board through the research pro-

cess. This includes Manpower data compilation and retrieval, information dis-

seMination projects, evaluation project and ptherSuch data collection teth-
.

.niques as required by the Board.

GOAL (7) - provide Al vocational education personnel with the assis-

tance, resources and expertise necessary to conduct
velop research-related activities and curricular Materials

or to plan for program modification and continuance.

OBJECTIVES:

1. To administer and maintain the RCU office'and prepare reports

and correspondence pertaining thereto.

2. To promote
corlection

3. To promote
education.

4. To promote
Vocational

and expand the, dissemination activities of the resource

with the RCU t fice.

arid mciimitotiresearch activities relating to vocational

and coordinate curricular development at all levels of

education.

Jay

kesearch and curriculum- related activities sponsored by.,or funded through the

Research Coordinating Unit included a total of 13 projects funded, 13 projects

completed in ilart or whole, and three projects in progress. A,project funded

under Part C'131La) Commissioner's funds, FY 74, has Completed 12 months of study.

It has proven to be very rewarding to the school system at Fargo with suggestions

far their district evident in the results obtained thus far. It is scheduledfor

completion under 131(a) funds in ecember, 1975. Efforts to provide funds for a

six month extension are underway.

-47-
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A list of all projects funded undey,Part C 131(b) during 1974-75 follows:

1. A Study to Field Test a Supervised-Occupational Experience Manual' for

Agri-Business.

2. A Descriptive Study of Food Service Equipment Used in North Dakota

.Business.

3. Post lecondary Agri-Business Learning Activity Package Audio Visual

Development.

4. A Study to Develop Multi-Sensbry Individualized Packages for

Occupational Therapy. Phase I and II

5. Development of Career AWareness Materials for Special Needs Students.

Phase I and II.

6. Development of a Promotional Unit for Unifying Industrial Arts Ideology,

7. the Development of a Master Plan for Industrial Arts in North Dakota.

.8. A Study to Develop an Agri-Business Course of Study for North Dakota Schools.

Phase I and II.

9: The Development of a Model Distributive Education Competency Based,

. Learning Laboratory.

10. A Project to Conduct a Work Experience. and Career Exploration Program.

11. A Business-Industry Visitation Program for Selec ed High School Teachers.

12. Snowmobile Repair and Servicing Audio-Visual DeVelopment.

Three of the above projects were'initiated as two-phase projects, the first

of which was completed in June. The second phase of all three is in progress_

and is considered a funded program for fiscal 1976. Another project was given

an extension and will be completed in September.

The Agri-Business Course of Study. Career Awareness Materials for Special

(

eeds Students, and the Occupational Therapy Multi-Sensory Materials projects

re the two-phase projects. Unifying Industrial Arts Ideology was extended so

at a more complete package could be developed.

that were completed during FY 75, included the following:

34 Industry Evaluation of Post-Secondary. Programs

1

. .

2' -The Development of a Model Store Curric lilt for North Dakota Schools

1

I



3. The Development of Individual StudyGuides for Secondary Agri-Business
Programs

4. Developmentockf Learning Activity Packages for Post-Secondary Agri-Business
Programs

5. A Follow-up Survey.of Career Development Institute Attendees

6. A Follow-up Study of Trade, Industrial and Health Graduates

7. A Study to Field Test a Supervised Occupational Experience Manual for
Agri-Business

8. A Study to Develop Multi-Sensory Individualized Packages for Occupational
Therapy, phase I

A ,

9. Development of Career Awareness material for Spedial Needs students,,

Phase I

10. A descriptive Study of Food Service Equipment Used in North Dakota Businesses

11. Post-Secondary Agri-Business Learning ActIVity Package, Audio-Visual
Development

12. The Development 9f a Master Plan for Industrial Arts in North D kota

'13. A Study to Develop an Agri-Business Course of Study for'North takota
Schools, Phase I

The RCU handles many requests for information from local teachers, adminis-

trators, and from other stare offices and teachers. Specific requests for

material developed under research funds included 77 queries for ten of these

,documents. Those 77 requests from out-of-state personnel were in addition to

other requests from out-of-stare offices for general information and materials.

Local (in-state) requests in written form totalled 24. No attempt was made to

record the number of miscellaneous requests for information which came in from

individuals by phone, inperr,onor through another supervisprsy office in-house.

Reuests for the most popular documents were filled by the provision of

microfiche material. All final reports of material which include curriculum

or instructional material are microfilmed at the State Microfilm and Records

Office and sent to the ERIC Center at the University of North Dakota for duPli-

cation. The copies are then provided to those requesting same from the RCU as

complimenrary copies. Considerable cost is saved tn providing microfiche copy

in lieu of paper copy. 5.3
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from the Oklahoma Center to the Northwestern Center in Washington.
Two meetinig-were held under the old- pattern and one national mee-

ting was held under the new arrangement.

Approximately 150 separate pieces of material have been obtained
through the NCCN from offices nationwide under the cooperative
sharing arrangement. These materials have been cataloged in the

RCU office. Continued efforts to publish a list of available
material have led to a limited list of materials for in-house use.

3. The establishment of a Mid-America Vocational Curriculum Consortium.
A meeting was held'in September with the state directors from the

ten states involved in the curriculum network with Oklahoma. It

was agreed that a consortium to develop curriculum-was needed.

The consortium began. January, 1975. Currently, all ten states

are members.

The first publication had been Ieceived. The 0 upational Child

Development manual will be distributed during t e first week-of
school in September as the first consortium pub ication. Five,

additional manuals are in progress. The areas nder development are

1), Air Conditioning, Heating, Ventilation, and Refrigeration; 2)
Comprehensive Small Engines; 3) Motorcycle Repair and Maintenance;

4) SnOwMobile Repair and Maintenance; 5) Occupational Foods.
Another manual, Agri-Business Sales and Services, will begin
development in September. Air Conditioning is scheduled to be

completed in September, 1976. The majority of the others will be

completed on or before January, 1976. Ocpupational Foods will be

available June, 1976.
I.

1.

Several very positive events occurred during FY 76 through the research and

development activities and the curriculum coordinating efforts. Thete.were some

disappointing events also, the most notable being a failure of one research pro-

posal.to produce the results expected. The Industry'Evaluation of Post-Secondary

Programs proposal was a diSmal failute. The reasons were many, but in part, it

was a lack of initiative on the part'of the people involved at the local level.

More concentrated effort from the state office may have created more response but

the local personnel did not feel a teed for the study which was reflected in

their eff1orts.

The m i-grant offering for impro ing instruction ak, the local level has

-provetioto e a popular grant system f r both Part C and activities. A total

of.36 min rgrants-were approved and f4nded during FY 75. .,Continued offerings in

this arealwill provide More opportunities fOr individuals to develop'an idea

into a.teaohing method.

S
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Requests for instruct oral materials was the most common form of request

'from the local teachers and administrators. Approximately 85 &pies of cur-
t

. 6
lj

riculum material were provide to schools on a request basis. These materials

*-, -
were purchased from the Curriculum Center, in Oklahoma over a two-:year'span

S j .

6 .

for tie purpose of upgrading instructional materials statewide. IpLaddition
. _

to providing actual curriculum material availabte in the office, many instruc-

tors recgived a list of materials from which t ey could choose to order Material
.

directly from the source.
.

The ERIC AIM/ARM collection was utilized heavily in pttgmpts t],opro .

instructional materials. "A hand search for material was provided..for

A

proximately 160 instructors in addition to over 75 ERIC computer earches from

the ERIC Center at UND. Effoits to provide AIM./ARM computer searches continuedc
A .

through September, 1975. Plahs.were to contract for approximately 100 searches

during 4'76. ,

Another responsibility of the RCU is to maintain a,mall;ns 11.4 for the

state office. The list nowIinclude approximately 3,000 names. -Upgrading ii
r.S

' done q4rterlY ehrough.the atral Data Processing facilities. The state of?-

-

7 I.
-

. ,.-
. .. .

.

fices utilized theservicein requesting approximately 300 $ets of Mailing
,

:, : '' . ,

..-, .

.

. . ± .

-'. .... ilsts for 'all service areas. Copies -of selected lists were 'proVided to other'
..

:,state agencies an:a limited basis' also:
1

,

s

Coupled to' the mailing list duties: of the RCU is the responsibility_for

v. e,
editing and distributing the Vocational EducationNewsletter, a 12 -page

quarterly publication from the state office. 'Two thousand copies. were produced

e
quarterly and distributed statewide.

,

Other notable events that occurred during FY 75 included:

1. The establishment of a Curriculum Coordinating Committee fdr each

service area to'coordinatecurriculum activities in the state and to'

determine priorities for development of material. An initial two-

day meeting was. held it February. Subsequentmeetings are planned

for FY 76:

2. Continued membership in the National,turriculUm Coordinating: Network.

There was a shift in regional membership which moved North Dakota
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MOKARY,(PART 116:

4
I

:
Exemplary funds are-a?prppr4ted far the puipose of decrelopl.ng,

an* evalui!tingli,nnO-vatve *grails daiigned to broaden occupational as

and opportuartes.f-or:youth... Eligible kindsr.of'prajectiAnnlude:

1.__Progran:s designed tri.,;familkierize elementary-and sacqteary se

,eendents wt:th, th e ins0,ad renge.of-occuPations for-which special,i'.

skips are required .and the requisites for careers in such pcg4--

--nations;

ductifig

irationa'

2t Programspr projeCts for
periences:throug:wOrk d

stodeilts providing educationAl eX-

uYng the school yeir or in` the summer

.

._ -

. '3. PrOgralgs-or projectO fo7-intensive occupatiotal guidance aid
oounselitg dating the,lastyyears of School:and.fot'initial.job.

: placement; . :r .: ':

,-,

:.1/4,s..

.Programs or .projects:designed.to broaden or improve .vocational.
educatIO,n cdrtiouluis;

. . , .

5: txcliamges of petsoAnel lf;etwen schools and ,other agencies,-. I

ilastittutionis,.or organizations perti4pating Activities to

actOeue the puOoses Of tffis part, including-manpower agencies

and industry;':
.

:6. Programs or 00jects.for:young workers released from. their

)obs on a- part-time 'basis for the purpoSe of 4ncreasing-thair

iducationak attainbentand' , :

.

.. .
,

rograms or projects ai the secondary.IeIel td motivste,and

ide greprofessional preparation foi poteptialteachers

cational ethication.
.

. ,

y - '

el, a

for

The folio
_

Career Dev

g activities were conducted ddring ..*:iscal tear 1475:'

nt Consortium

A-consartiumlof.

ranOngfrom $1,590

veloPitg local,progr

., .
,

AchooLdistrictswere-awarded $60,000 .in Mini-Grants

0

veloping.a

sted of

the cl

p

. II

$40000 fOr the purpose of assisting thdm in de-
-7

in career education.

ctssubm ed proposals-Outlining their plats for de-
s

ementing career education. The primer* activity eon-

staf vice training it the career education concept And ;
-

r

ptaent of career education activities.for integration into-_the

total ,4ufricu
-... 5
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More than- li,659 teachers and students were involved in the following

%qnnsort1dm-of school: distriCtS:

AnazOose
Binford
Cando.
Caison
hurchs Ferry
Divide County (CrOsby)
Dakota (Hunter).*
,Enderlin .

Fessenden
Ft. ,Totten
Grenora
Hebron

(Kindan).
Lake a
LaMo

bjectives of the program include:

Lehr
Linton
Manderee''
Mici4gan
Montpelier
t'eko
-Oak
Powe s Lake.
Page.
Rhame
Riverdale
St. John

-Walhalla*
Wishek
Woodworth
Zeeland

To'develop an appreciation for the worth-and dignity of all
types and levels of work.

To 'develop fal)orable attitudes toioard the personal., psycho-
logical, social and economical significance of work.

3. To'develop. the knowledge, attitudei and skills necessary for
chooting change, direction in keep with individnal desires,

;needs and opportunfties available for 'each student.

4. To glevelOp self-awarness, career awareness, pOsitive attitudes
toward work, decision making skills, employability skills and
educational awareness. '.

5. To provide oc upational orientation at the elethentary and.;
secondary lev l so as to increase student awareness of the'-
options -open o them in the up

'The procedures followed including a

serviCOmeeangs of the entire teaching fatuity were condUCEitrin

ooming world of wqrk: '--" ,..

,

S.'

-ii14;%
=

combindtion of kativIties.. '.Pte

, , . - - 17*

by the State Board for Vocatinil Education freer, Dev'el4saiskikt sat."
_

:

rous teachers were Orolled in Career Development 45G; -a. Yteac*-0crt

course- in Career' EducErtion. School faculty membars./5Artflsited-4Atat

opt

tonfife,fic.e* held

the assessment and ord,ring of Career Education-D.4a
. .

1
and faculty ile-ti`nets ait4ded .area Career' 14ocWon

Ta

:

,{" 4.;
fP,

locati-oRsroAd,the Thpe cqnfere-ea-iigie inforsiat on and
- -

idea. sharing sikss ns.
s

,
JaCul ers,triuelede&p"ri-'ussphooltarr.el I

. f ,

:

- ,:, a .,, s ,
, .,...

.
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; v" state to view classrooms, and Career Edutation models.

The specific. accomplishments of the projects include:

1

1. More emphasis on the World of Work is now being integrated
into the total curriculum, K-12, in the participating schools.

2. Students haire a greater Rhowledge of the working world around
they through field trip experiences; and visits from community
resource persons.

3. The Career Education Concept is integrated or internalized
into the school 'structure, curriculum and staff at a level of
approximately 75%.

4. Career Education materials have been greatly updated in parti-
cipating schools.

5. P'aiticipating schools have established Career Education Resource
Cert er s either as a(separate entity in the school or as an
addition to existing library facilities.

Ifkreased awareness of Careet Education Concepts on the part of
r---4sthool faculties through in- service "training during 1974-75 is

evidvt. ,
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and helpful to students; 6) write a publication for distribution to high

school students .on career decision making guidelines.

The first year's activities consisted of the, establishment of an ad-

visory committee, development of an informational-brochure and formalizing

'of the basic st1ategies for obtaining student inputegarding their

carder development_ needs. _InformatJonal sessions were held at the Student

Council's State Convention in Wahpeton and regional sessions were held at

Brand Forks, Williston, Bismarck and West Fargo,, The regionSa sessions in-

. volved29 schoolsand 134 students from throughout the state.

The second year activities included four regional sessions involving

33 Schools and about 150 students. In addition the survey form was cona

pleted and saninistered to 11th and 12th grade students in 70 schools. The

schools ranged in size from 25 students in high school to over 2,000 stu-
,

dents. he study is- published in a separate report. The information
. '

.

gathered from the students will serve as a basis for making recommendations

to local schools regarding the career development needs of students.

Mobile Welding Laboratory

The major ExeMplary development in Fiscal Year 1975 was the initiation

and development of a contract with the North Dakota State School of Science

to secure and operate a Mobile Welding Laboratory,toAlelp serve the state-

wide manpower needs of this related industry.

The primary purpose of the mobile welding laboiatory is to provide on-
.

site or near-site inservice upgrading on,retraining welding instruction for

adults employed as welderi. Training for the highly skilled, welder in

special techniques such as pipe welding is an example of the primary purpose.

The secondary purpose of the moNle welding laboratory is to provide

welding training for, adults who are underemployed,.unemilloyed, 'sfid for

minorities requiring training for 4.specific job.
. -

'5 9
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The objZctives of the Mobile Welding Laboratory ProiVam inclUde:

1. Toprovid short term in-service upgrading an or retraining

ed cation for persons employed as welders.
.

.

2. To rovi4Ie specialized short term in-s,police training to meet

spa ific"industry needs.

3. To ovide welding training for adults who are undereMPloyed,

un ployed and for minorities who require welding training
fora spdCific job.

4. To provide a welder with enough skill and knoyle.dge so that he

wi'l have immediate value to his elpp/OYer.

5. To provide specialized and supplemental welding training pro-
grams which will Peet the needs of industry in North Dakota by
offering yelding instruction at locations convenient to those. .

who need iftstruction.

6. To certify welders.

The primary. target population shallbe employed welders who need

specialized training, upgrading or retraining. The secondary target shall

be adults who are underemployed, unemployed and Minorities who require
.

,

welding training for a specific job.
1

. __- ,

Scheduling will be administered through the Continuing Education Division

of the North'Dikota State School of Science in cooperation with the Trades

Division of the college and other college' officials after consultation with

theNorth Dakota State Board fot Vocational Education representative.

Written requests for.useof*the lab shall be sent to: _Orlin a. Bakken,

Director, Continuing EdUCation Division, North Dakota State School of Science,

708 Dakota Avenue, Wahpeton; ND 58075.

TheMobile Welding instructional laboratory will be available on a

twelve month basis. It will become operational by Novemher 15, 1975.

C

-56-

60 .

r:



-.-.11111

0/

CONSUMER AND HOMEMAKING (PART 7)

Consumer and Homemaking programS a-ce 6'esigned f

or are preparing toenter rie work 3f :he home. Th

; _

prepare such youths and adults f6r-the_role of hopAaking or tO'cont4d.bute to

r.persons who have ente

programs are design d to

_ -

their employability in the dual role ofhomemaker and wage earner Consumer

education is an integral part.of.the program.

4
The Consumer and Homemaking rieillum is concerned with meeting individual

<

and family needs in relation to_comPetencies needed to.iipiove ?lame environments

and quality of persona2,nd family life andlinclude instruction in food and .
. .

.

,

,
* nut.ition, child development, clothing. and tLiifdS, hoUtihg,:famijy relations

.1( !:: '

.

.and -management of resources with;empbasis on selectiojL, use and care 'of good's -°
-7. -'- - / .:-'"

and services, budgeting And other consumer responsibilities.

The following describe the goals and objectives and major accomplishments

in Fiscal Year 1975

GOAL (5) -..Provide consumer- and hom ng progiams that will ,

assist persons toassumelithe rdle of homemaker or

tfi a twe'dual role homemar-waie earl 4
.

OBJECTIVES:
.

4

\4 ...:1 . Dutcoie : Pqrcent :

1.: TO' increase the .riurbr-oi,persons served. Sought Actual'" Attai'nmen't
-. 1

'in consumer and bdremhker 1:To-grams.:

".

Secondary 13,094. 12,231

Adult .\ 4,750. 4,649- 97.521--

,a. .To provide services for an increased
number of disadvantaged persons in

consumerconsumer and homemaking programs.

Secondary 2,619

Adult 186

. b. To. provide services for an increased

number of disadvantaged adults in
4

special consumer and bomeraking
programs. 500 '

. .

c. To provide services for an increased
number of handicapped-persons inregu-
lar consumer and.hompaking programs

.

Secondary 393
.-Adult 1 '30
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/

Secondary

/
On- Hundred and Six scmool districts operated regular programs. Seven of

e opened new Consumer an Homemaker programs (Edmore, Fargo, Michigan,

Minot, Plaza; Powers Late, a Sheldon).
,r1

I.\

In addition, 19 schonas operated prams in areas designed as highly de-

1.

pressed:, Ashley.. Buxton, Center, ,Ilunseith, Finley, Ft. Totten, Geckle,

Galesburg, Hatton, allsbOro, Hope, Langdon,' Mandaree, Mayville, Napoleon,

Rolla, Solen, Trenton, and Wishek. TWO of these-(Ft. Totten and Trenton)

were new programs this year.
\

Class enrollment according to unduplicated count increased 22%. Enrollment

ep

of I,594 males in the program represented a 48% increase of men this year.

Schools continued to-offer more semester courses-19% inorease. Family

Living courses were offered in 73Z of the schooIs;thit was-the most fre-
. .

1

quently offered semester course.

Evidence from semester reports indicate that many activities were integrated

into units to help prepare students to be effective consumers.
, 0 a

'..... ..#O
.

.

-
pork cxperienCes continued to provide worthwhile learning outside the

-Classroom; each studat.planned a.,project for development as an individul,

...',
le

- as a member.af-the home and'CotmUtity, or 4s an employed person.
.

..r
,

Post - Secondary .

, .

Adult.

TypitsctipaIs-{Williston and Minot) = =eh eirl:>ed athome economist to work t.

full-time in adult prOktams. This was called "Keettagers in theKnow" and was

offered cooperatively with the State Aging Services. The Williston program

.

was new inFiscal Year 1975, while Minot continued and expanded the program

initiated in Fiscal Year 1974.

_Although the prilram was funded to Minot and Williston, communities nearby

had the opporttnity for regular adult offerinls for senior citizens.

-58-
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Through Williston, monthly classes were offered at ,Crosby, Grenora, Noonan,

Ray, Tioga, Watford City, Wildfose, and Williston.

Through Minot, monthly classekwere offered at Berthold, Bottineau,

Bowbells, Drake, Glenburn, Granville, Kenmare, Minot, Mohall, New Town,

Parshall, Powers Lake, Rots, Rugby, Stanley, Towner, an N'elva.
.

Enrollment for the
Keenagers in the Know Progpmq

by Cbncept Area

//
TotalMinot

///
Williston

Consumer Education 568 143 711
rafts 168 228 396
Foods and Nutrition 692 132 824
Textiles and Clothing 142 40 182

Grand Totals 1,570 543 2,113

One of the'stroengths of the Minot Keenagers in 'the Know program was the or-

ganization of 16 advisory committees which helped the director ;11 determining,

-
monthly offerings as well as making arrangements for publicity and facilities.

A yearbook for each of the programs was printed and distributed to those

_ attending clatses and also used for informing other schools, Ooth in and out

of the state, about Keenagers in the Know'.

Another new aspect of the Minot program was offering classes for older

citizens receiving services through the Minot Mental Health Agency. 7

in both prog ;ams a relatively high percent of males attended classes; 22% .

,-- ---

of the enrollment was male. Thia.represents unduplicated count.
,

. 6

.Regular adult classes ere taught for a series of four to ten lessons in.
.

.

in..

. -
..- .. .,..

various concept areas. The schools sponsoring these* adult classes included

Bismarck Junior College, Cando, Casselton, Center, Devils Lake, Lake Region
- ,

. .
. .

..?

Junior College, Dickinson, Fargo, Galesburg, Grand Forks, Jamettown, Killdeer,

Manaan, Mayvills,. Minot, Mohall, Page, New Town, Stanton, Trenton, Velva,

an"d_UND-Williston Center.

The goal,a26'regular adult programs seefor4 Fiscal Year 1975 34ras not

achieved.. However, the scope of the 22 established' was broadened in three

63
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of the city programs: ,Bismarck; Jamestown, and Mandan. Ten of the programs
. . .

were new for that School; five o f the programs were held in highly depressed .

areas.

The Consumers in thk Know adult program for RoletteCounty could nest be

-continued because p sonnel and sufficient funding were not available far this
JP"

i""-

highly ressed area.'

/
In Ehe Minot program, two handicapped persons (deaf mutes) entAlled in

1.

a regular clothing class. The teacher learned sign language to better assist.
/

them with,theft.projects and also had cooperation of class members to help

these handicapped enrollees. They made excellent pr6gress.

.
.

4 number of-socially and economically disadvantaged were reached:th ough

the Keenagers in the Know program as well as.in regular programs.

The total adult enrollment for Fiscal Year 1975 was .4,619 as

to- 5:471 in Fiscal Year 1974./

Pars G - Cooperative Education:

compared

One new program (Minot) and one. continuing program (Valley City)vere

the extent of the cooperative programs in Home Economics.
/ I

Althoughonly six students enrolled in the Minot Food Service cooperative

program, placement was satisfactory to both students and employers. At the

end of the second week, one,employer requested at lela'rt.---.t.w&more co -op stu-

;

deritsbecause the one he had was-highly satisfactory. In another food service

business, One of the student's was promoted froth waitress to hostess after

three weeksof employment and'given Additional hours' of work beyond theminin-

,...

mum required by the school. To'orient the co-op student, each.was required to

.

do .a research project, Develops of a FoOd1Service Diredtor, to 'explore op-
N

portunities available in Mark. it

The Valley City program enrolled only seven persons, bilt, because ehese were
1

.

, i

either disadvantaged or handicapped, the administration felt justified in the
1

.
:6,1 I

program's continuance.
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COOPERATIVE VOCATIONAL EDUCATION Part G

App opriations under Part G of the Act facilitated cooperative vocational

educ tion.programs by providing financial assistance (1) for compensation and

tray el expenses of professional personnel responsible for instruction and

co4

-a

rdination in addition to (2) equipment, teaching aids and student materials

or the conduct of the cooperative programs.

Cooperative vocational education programs approved by the State Board are

administered by the local school in consultation with advisory committees and

Lerner perspns knowledgeable about job training opportunities, with participation

of public and private employers providing on-the-job training opportunities

that may not otherwise be available to perspns who can benefit from such programs.

Cooperative vocational education programs are,interdependent combinations

-of instruction including required academic courses, vocational instruction and

employment related to that instruction. Employment under this arrangement is

an extension of in-school instruction. The students' education and eMploya-

bility is' enhanced by alternating the study in school yith a job in a vocational

field, the two experiences and planned and supervised by the school And employers.

Work periods and schbol attendance may be on alternate half days, full days,

weeks or other period of,time in fulfilling the cOoperatiVe vocational

education work-study program.

Requirements relating to supervised on-the-job training of cooperative

' vocational programs include: employment (1) is related to existing career

opportunities susceptible of promotion and advancement (2) does not displace

other workers who perform such work (3) employs and compensates student- .

],earners in conformity with federal, state, and local laws and regulations

and in a manner not resulting in exploitation of the student-learner for pri-

vate gain and (4) is conducted in acCordad.ce with written training agreements

between local educational agencies and employers, copies of which are sub-

mitted to the state for filing with the. local application.
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Of the 2,247 studen4 partiCipating in coo erative vocational education in

Fiscal Year 1975, 1,221 were in programs funided with Part G monies. The total

served in cooperative programs represents An, increase of 320 over the previous
4

i/

year. New high school programs were est bl7shed at Bismarck, Linton, and

Minn-Dak Vocational Center.

/

Seven Part G Diversified Otcupat ()nal programs were continued at Belcourt,

Dickinson, Fargo, Jamestown, Wahp ton, Walhalla and LaMoure serving 277 persons

of Inich 159 were disadvantaged and 11 wer handicapped. Cooperative programs

InsDistributive Education were continue at Casselton, Devils Lake, S-essenden,

Grafton, Mandan, Valley City; West Fargo, and Williston serving 434 students.

Cooperative Part C pro rams in Office Education were continued at Bismarck

Junior College and SU-Bottineau Branch. Ninety-fiVe students were served.

The Trade and Industry cooperativeptogram for the' handicapped was continued

at Grafton an the Health Occupat ons program at Oakes.* Cooperative Part G
' a

programs wer4 continued in Agri-Business offerings at"Bismarck Junlor College

and UND-Williston Center serving 76 students.

The basic reason for limited growth in cooperative vocational( education

enrollments is shortage of suitable training stations in 'the many small 'corn-

munities. Also the minimum wage laws make it prohibitive for some businesses

to participate. :More attention must be directed to this problem.

6
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VOCATIONAL WORK STUDY (Part H)

The funds allotted to the States under Part H of the act are

used to provide up to 80 percent o the costs of vocational work-study programs

,' designed to provide employment for'economically disadvantaged vocational educa-

/ tion students at a local educational agency or some other public agency:or insti-.

tution.

Participtating agencies were encouraged to expand their vocational work-study

programs to the degree possible and to continue to better coordinate the students'

jobs with astudent's vocational training objective.

Sixteen new work-study programs to serve the economically disadvantaged were

established at Ashley, Binford, Bismarck, Cooperstown ,Lakota,LaMoure, LuVerne,

Mandan, Mandan (Marmot High School), Mayville-Portland, McHenry, Oakes, Powers

Lake, Rugby, Walhalla and Wyndmere.

Twenty-thre work-study programs to serve the leconomically disadvantaged

were continue at Berthold, Bottiiteau, CrOsby, Dickinson, Enderlin, Finley,

Graftbn, Inkseter (Midway H.S.), 'Jamestown, Langdon, Minot, Mohall, New Salem,

Richardton, Scranton, Sdien, Towner (Newport H.S.), Valley City, Velva, Wahpeton,

Watford City, West Fargo and Westhope.

Work-Study Program Data

I
.

Program Data- FY 1974 Fi 1975 Net Change
. .

. ,

Work Study Programs .29 39 +10
Number of Participants 141..' 196 +55

. The above table provides a fiscal year comparison of the number of work-study

prograus and participants in work-study programs.

67
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'VOCATIONAL YOUTH\ORGANIZATIONS

Major accomplishments of 1974-75 in North Dakota vocational .youth ,organidations

included the coikinued expansionin membership, numbers of local chapters, and

scope and uelity of the respective programs.. The highlight was the first annual

state le`le ership conference for Stete,officers of each of the organizations. This

activit provided for a better understanding of the different organizations and.ai/

oppor nity.to share ideas and mutual concerns. Each organization. provided the

leadership and resources for varied topics from-publie'speaking to planning a

recognition banquet.

TABLE 7

.

Vocati al Education Student Organizations,

.

1972-73

Actual Membership .

1974-75

Potential
Membership

1973-74 1974-75

DECA 523 , 63 495 1,132

. 439 611 709 3,728

FFA ': 44'4,789 , 5,206 5,259 6,406 '..

FHA (HERO) 4,056 4,586 4,574 12,904

VICA 0 416 447 2,740 .

s

TOTAL.- 9;807, 11,473 11,484 26%910

The program of activities of "these vocational youth argeizatiOns is an inter-,

.
related part of the instructional program. The following are highlights of the,

vocational youth organization activitiea in 1974-75:

DECA - All of the schools that offer Distributive Education in 1974-75. main-

tained active -MCA chapters. Thee. secondary and post-secondary, program par-

ticipated in the following events and aceivites. The Fall.Planning Conference

was held October 20 ,and 21. This conference is used to plan the year's

program of work; elect state officets, and presentstate,leadership

training sessions. Delegates from DECA'were sent to the Central Region

Conference November 15-17. The highlight of the year was the State

Leadership Conference' held February 2-4. DECA members frOm all across

North Dakota participated 'incompetitiVe events related to skills learned

. -64-
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1
in their Distributive Education classes. Approximately 500 students and
advisors participated in the conference. A North Dakota DECABoard of
Directors was established to share the work and responsibility of the as-
sociation. The DECA Bogrd met fbur times during the year and provided
mach assistance,to the State Supervisor. The major activities con, -
"ducted at the local level continued to be the employer-employee banquet,

leadership Vain;ng.sessions, social activities, and civic activities de-
signed to help students recognize their obligations to the community.

FBLA/PBL During the 1974-75 school year 564 stults'in 28 different
schools participated-in activities of the FBLA student youth organization.
Two new chapters'were formed at Fargo-Shanley High School and Walhalla
High School. Highlights of the year's activities included a state officer
leadership development workshop hAd at Mary College in Bismarck. The
annual leadership workshop was held inJaMestown and was attended by all
local chapterofficers and their,advisors. The annual state leadership
conference was held in Minot April 14-15. Honorary memberships in FBLA
were presented to Dr. Wtyne tanstead, Lieutenant Governor of North Dakota
and Mrs.,DorisStroh of Lisbon.'. 78 members and advisors attended the
NacionalLeadershIP.Gonference for FBLA in Florida June 19-21. North
Dalcota_received national recognition in the chapters from Mayville-

' pOrtland, Minot, Velva'and Lisbon received.the Hollis and Kitty Guy
Gold. Seal Award for outstanding chapters. PBL is the post-secondary
office'edUAlti youth*orianization. In North,Dakotalthis consists'of

'" ax chapters with 143 members. The major activities ;Of PBL in 1974-75
1nclpd0,004,icllation in the anngal fall leadership workshop, the
sitOgleadership workshop;'.and the national FBI. ;leek activities.

\ .

FHA/HERO - Total metbership fOr 1974-75 was 4,574, Of this dumber, 4,.462
were in the 128 FHA chapters, and 112 members in the, four HERO chapters
in North Dakota. New FHA .chapters were chartered at Ft. Totten, Minot,
Trenton, and Wahpeton lenior High School. New HERO chapters were formed'
at Hettinger and Minot (Magic City) High School. The theme for the
national-FHA /HERO meeting which was attendeby 29 students and 6 *Al
advisOrs from North Dakotq was "Search". Through a variety of larg4nd
small gropp activities delegates were helpTd to discover the res4nrc4

1

around them. .These Ideas and resources will be incorporated intorthpi,
state program of work. Approximately 600 FHA and HERO delegates ,.and eir ,,,,

advisors attended the 30tliAnnual State Convention in April. A rkpiodf ... \e
past state officers was held in cOnjupction with the,convention. ,viek er- "2..,;,,
sons Aceived honorary membership in North Dakota Future HomemakerTf :( 2c.,%
America. The Enderlin chApter was recognized as the Outstanding OhArer'y ,..,,.

for 1974-75. North Dakota FHA and HERO chaptete continued their sti# A rr ',';,',

vice project, working with the Muscular ObtroPhy Atsociation. 86 Chkpteri ^*.
sold shaihrockse held carnivals, and carried out various other activiAs tcc, c",

ratse money for the fight against muscular dystrophy... .4 teaching unit ,On ,q' ,:::,

Lgadership Development was prepared by selected.advisorsrAnd students :',.,04
pocket-size broth* describing FHA /HERO in North Dakoca.A.Tealso dev4optd,
and printed foi use In explaining the vocational studAnt organ fFstion V ,,,..\.. .

others.. Some of. the local kinds of chapter activities included tltder146.'S'I' '; *.
% \ N 4\ ,' . :;4.t '

project to place aitractive.litter contakers throughout the city;,,lim?pt 0,v,.
projege in Minot involved the, placing ofnAanters'throughouttAthe c11.1.,,!,,

(beautification pu6oses.' ' . .4' i
.a.V`; 3\( "', .,=

k ' \\ "'0 l.,A
' \\' \% V. N'FFA - Chapters were. maintained in 88 different schools with ne* chapters ,,;.4,

-estabiOhed at Walhalla and'fi-activited chapters at Devils Lake and T4pem Tiie',.,,

highlight of the year was trState4Convention which was attended by hearlv\
-Ja 40

e\.
'N

1,000 members and adADOTs. Me state officers participated it the ltader7. .'
--1

.

.

: \s
.. ,

-65-
t

, 1
"

6 9It'



ship develop ent workshop for officers of all the vocational youth organize-

tions in Jgly. The state FFA president Dave Pearce made visitations to

70 percentOf the Chapters in 1974-73. *ire than nip FFA'memberi and advisors

attended the National Convention in ;..Insas City in October. The most signi-

. ficant change lo membership was the inkrease in the' nunber of girls -that be-

. came members for the first time. HJAtory was rid :it the annual convention %

when a girl was elected to the offitt, of State Secretary. This is the first

time that a girl has held an office in the State FFA Association.

VICA The Vocational Industrial Clubs of America is a vocational "Youth or-

ganization composed of students in 'the Trade. Technical and Health'bccupation

programs. The major activities in VICA its 1974-75 inclgded the State Advi-.

sons Training Session held in Bismarck in January and the state VICA

-Olympic Skills contest held in April at the North Dakota State School of

ScinCe campus in Wahpeton. The Leadership Conference included workshop-

:type activities on display techniques, shop safety, opening and closing

ceremonies, extemporaneous speaking, job interviews, and preparing club

.scrapbooks. The state officers were also elected at this conference. The

Olympic Skills contest included competition in the various Trade and Health

occupational areas. This was thefirst Olympic Sk:5111s contest in North

Dakota. The National VICA skills contest was attended by 12 students from

North Dakota-. Students competed in the areas ofwelding, architectural r :

drafting and carpentry. Since this was only the second yeht as a VICA as -' .;.

sociation the emphasis was on inviting information to local chapters and.

, local members and introducing them to VICA. More emphasis is needed at .

the local level in getting chapter advisors and potentialmembers

in VICA activities. 4 .
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40 students wei-e'eneolled in the procram"duritn: yeall...tPs,RNT3!fe94e1
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INSTRUCTIONAL CONTENT AND OTHER SERVICES PROVIDB.tY:- ': ":- ', _,:::- .,s-

SI

Students learn
promotions and
as tuaet4.7Nor

throvgh_Diarmal
t.

yocatiopati'e
educatiod prqgnam.

HETHO1/pF INSTRUCTION:
'

A model or simulated ,office method of insEfuct io was utirkzed in the program.

The'"Apex" simulation pablished by.the:Nisgal P oducts Division of the 3M CoMany.

was tti,actual simulation used. The priMary ob,ective of this simulation-is to

in. the simulation the

the over'all feeling of

of the comp4y. Comn?un

ofcice Kocedures such
1 student organi1ation,

-1 I. i
, .., - S. f -,

routine, the excittZent,' rhe_mcnoto; the',,

the realofficeirwciridt Th'inStructdr-acts '''---

ftations with'thestudeheeare-caducted-.
'as staftmeetinksoimemos, otc.',A,very at----',,

FBLA, was also 'part of the Voca,tiohil offsicg'
._ f ; ,

%
/

,
-" 5..

,

bridge the gap between the classroom and entra'ce'into the job market. To ,ac-. .

hieve this primary.objective, an office-like a

the students conduct themselveg as office emp .

skills, procedures and attitudes required of

provided with simulated work:assignmenxs and
vironment which requires cooperative efforts

criteria .for evaluation

INTENSITY OF' PROGRAM:

The class\es were conducted ih three

or 36-1tweek school year.

mosphere As maintained by hawing ;',

orgies while learning the-necessary

ffice employees. The StudentS'ife-:.

projects 'in a_realistiC 'Office en-
,

.

and tneOuse bf.'office dtandaids as

'45

two-hour blocks of tin e for the entire 180 day4
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cgoqNtlew.9..14.46t.-4.-ram. in 1973 e nd were followed up in
r . . 4.*Twtnty.vmtbe students were continuing in, vocational-

beyondiigh school and one was enqielled in a baccalaureate
tic, unemployed and 7 st4entswere'employed and

1 9. 9-

to
197,7,;:.

2t , .

:QM stcident. Thd follow-up of 1974 graduates will be

$/
it

re fr. - - ,
7.0srjqt,,,:sq....1.7..1?1,ri.:
,

1 "c . 4.

-Th.e, cost pei ttudenf was 5128.03.

tt.,

iDISTRIBUEIVE'VXCCATION:

1,-

LOCATION:

tailame of classroom instruction, store laboratory and cooperative work experience,

This city high school program is located in Fargo, North Dakota 58102.

FUNDING SOURCE:

the Fargo North High School distributive education program is funded with Part B

. monies at a rate of 51 percent.

. PERSONS SERVED:

Seventy-one students were enrolled in the program during the year. 34 of these

were female students; 37 were male students. 19 were Junior students, 52 were
Senior students, 17 were disadvantaged, 8 were tandicapped, 27 were enrolled in.
the Co -op Method and all of the students Caucastsn

INSTRUCTIONAL CONTENT AND.OTHER.SERVCES PRVIDED:

Thejirst semester course intiudes arvintroducticin to distributive education; the
second semester is basic saleSmanghip and related information. The "Model Store"

course follows but may be taken in conjunction with the first year course or the
last year course. This course is taught in a model store facility built into the
comtons.area of Fargo North. High School. The:11Model Store" course is actually
four mini-courses management, s4ed promotiOn, finance, merchandising, which
serve asshe store departments.. St dents rotate through all departments, spending
nine weeps in each course department:. Stu -dents actually run the store and sell
merchandise. The final year in thk prograR inchides approximately six weeks of
instruction in various marketing glasses, math, data processing, human relations
and psychology of,selling and inqividualized instruction tailored to each stu-
dent's career objective. Students enrolled in the final year are also placed on
a cooperative training station, supervited using the usual cooperative method
of instruction.

METHOD dF INSTRUCTION: / ;0:"-

Thi teacher-coordinator used a variety of methods to instruct stbdentt in the
Fargo North distributive education program including labor9to q*aeefative,
individualized instruqUon, and group classes. This is One e rA*6trong
points of the program.' .Mr.Vosenen adjusts to the students.
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. INTENSITY OF THE PRO:TRAM:

This is a. regular secondary. grogram ir. operation thiough the normal 36 week schapl

year, five days a week.

PROGRAM EFFECTIVENESS:

The school retention rate for the Fargo distributive education program is '80'Per-;:-.,

cent. Fifty-two students completed the program and were graduated. Many'qf ,t

,students on cooperative work experience remained as regular employees of itie

ness that served as their training station. Placement for Fargo High Sch1691Dagt-

tributive Education students completing the program is always high. Thearnings

of individual students while on training station averaged about $1,200 fAi thy.

school year. A follow-up report of the graduates will be done to furtbei c10.er-

mine success of the program. 12,:*
:

COST PER STUDENT:
n,..

.!.`7."
;I!

The cost per student was approximately $215.

c -

%

. .

HOME ECONOMICS: a

Classroom, laboratorydemonstration,:rikld trips, plus work experience in the

home and/or in businesses of the communi

LOCATION:

\,

Jamestown'High School, Jamestown, North Dakota 58401.

. FUNDING SOURCE:
-

The Jamestown High School Occupational Home Economics program is funded through

Parts F and E monies.

,RERSONS-SERVED:
,.

557 students were enrolled in the program during the year. 141 of these were .

adult students; 375 were secondary students (grades 9-12) enrolled in the Con-

sumer and Hdtemaking program; 45 were'secondary students enrolled in Occupational

Home Economics. 256 of the secondary students were female students, 119 were

male students. 68 were disadvantaged, 15 were handicapped and all of the student4

enrolled were Caucasian.

INSTRUCTIONAL CONTENT.AND OTHER SERVICES PROVIDED:

The secondary program included three classes of Home Economics I. At grade 10

and above, semester courses including Child Care Services, Family Living, Foods

and Nutrition, Food Service, Housing and Home Furnishings, 'Textiles apd Clothing

were offered.

For the third,year, the Future Homamalters of America chapter worked cooperatively

with three othe/ vocational studiiit organizations on a community service project..

The,adutt CoAsumer and Homemaking program included nine classes in Foods and

Nutrition.

:% -69-
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A Sper...1,a1 N-ced$ program for high school age special education program involved
one home eooncmdcs instructor working with the special education instructor to
plan andc<.,ordlnate class and on-the-job experiences for these students.

METHODS OF INSTRT:CTION:

ittachers used .a combination of classroom, laboratory, demonstration and field
trips, plus work experience in the home and/or in businesses of the community.

INTENSITY OF THE PROGRAH:

Consumer and Homemaking classes met 55 minutes per day for 9 months. Child Care
Services class (occupational) met 110 minutes per day for 0.1 months and was re-"-
peated fora second 411 months. Food Service class (occupational) met 55 minutes
per day for 9 months.

PROGRAM EFFECTIVENESS:

All secondary courses are elective; while the total enrollment has remained
relatively constant overthe past three years, the kinds of students served has
changed. Enrollment of boys has increased from '13 in FY 73 to,128 in FY 75.
During 1474-75, there wer4 2-4/ffteachers; pre-enrollment for 1975-76 indicates
a need 'or an additional part-time teacher.

COST .PER STUDERP:

The cost per sfudent- was $71.85.

74
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ADDITIONAL NEEDS IN VOCATIONAL EDUCATION

While considerable progress .has been -1.1.e t,I,sard providing vocational-technical

education to greater numbers of peopl there r..2,-,ain some unmet needs which must

receive increased attention in the succeeding years. The following have been

identified by the state staff asareas demanJing emphasis. These are not necess

sarily listed in order of priority.

Availability of Vocational Education Only about 28 percent of the high
school students in North Dakota are enrolled in vocational programs, ex-
cluding consumer and homemaking. There are 254 public school districts
with vocational programs in about 90 different districts. More than one
half of the high school students do not have access to comprehensive vo-
cational education programs. More efforts are needed in developing the
multi-district vocational center concept and other cooperative arrange-
ments as a' means to make vocational education available to more students.

Data for Program Planning - A system for providingKcurrent and projected
labor market demands is needed. Present data is too general and does not
relate specifically to vocational program needs. Fhe projected coal and
water development will alter the make-up of the work farce considerably.
These projected needs must be determined and incorporated into future
program development*

Financial Support - As more new vocational programs are established and
existing programs expanded there is a proportionate increase in costs.
If quality vocational education programs are to be implemented and'main-
tained it is essential that state and federal appropriations for such
programs be increased in order to meet these growing demands.

Articulation - In'brder to eliminate unnecessary course duplication by
requiring students to take vocational courses in skills they already
possess, it is necessary that work continues on coordinating the articula-
tion of vocational programs on the secondary, post secondary and adult levels.

Curriculum Development - Vocational curriculum must be continuously updated
in order to better meet the needs of business and industry. In order to ac-
complsih this task, vocational education must work more closely"with busi-
ness and industry in upgrading the course content of each and every program.
Local expertise must be more fully utilized in curriculum review.

a Placement and Follow-up - Greater efforts are needed in providing assistance
in placement of vocational program completions. Local schools need to become
more committed to providing this assistance. More emphasis needs to be given
to coordination of this activity with employment security and other related
agencies. Planned three and five year follow-up programs are needed to -pro-
vide consumer input into program evaluations.

Personnel Development - There is a need for planned in-service programs for all
vocational education personnel. A thorough study should be made to determine
specific areas of weakness and to give direction to the kinds of upgradipg pro-
grams that are needed.
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The following recommendations regards -i. needs for vocational education
came from the State Advisory Council. :s,.r.ion'rs:,0-10 is a summa

c

.ty of the ac-
trvities omplete-1 or in progress

.

RECOMMENDATION 1.
.

The council recommends that the State ,ri :or Vocational Education should
make a special effort to include in tn,ir those manpower needs
required to meet the impact of the pro;_s,:± ,ca; resources development and
related activities in North Dakota.

Action /Response'"

The State Board was suckessfulin d two-year project grant from the
Old West Commission tv.survey and anai.2..e the manpower needs of emerging
occupations as a result of coal and water development in North Dakota.' In

addition to determining the manpower needs a complete task analysis will be
made of each occupation to determine the specific skills and knowledge needed.
This information will be useful in determining additional program requirements
and what changes are needed in.existing.programs.

RECOMMENDATION 2.
OS.

The council recommends that the State Board for Vocational Education continue
to support present and os.(pand existing vocational programs. The council also
endores the multi- district center concept and ether cooperative agreements
between school districts and these efrorts should be encouraged and expanded.
The concept of mobile .instructors, labs and cylipment should be further explored
and pilot programs should be clOvelowd.

Action/Response

The state Board is vontinuing all existing programs that meet State Plan'
requirements. In.addition three new multi-aistrit vocational centers will
recome operational in Sytember, 1975, with five additional centers projected
for the fall of 1976. School districts thht cannot he served in a multi-
district vocational center are being encouraged to cooperate with neighboring
school districts for vocational education. At least five such cooperative
efforts will be implemented in 1975-76. A mobile welding laboratory is being
purchased and will be pilot-tested during the 1975-76 school year

RECOMENDATION 3.

The council recomMends that the State Board for Vocational Education communi-
cate with state and federal officials rkgarding,the:present minimum wage laws
to consider possible exicptions for students in bona fide cooperative vbca--'
tional education programs. Present minimur wage requirements have apparently ,

reduced the number of work stations for cooperative eduCation programs.

Action/Response

Members of the State staff were involve in obtaining an exception to the
State minimum wage order for professilal, technical, clerical and similar i

occupations. The minimum wage order states, "student- learners employed on a
part-time basisTursuatir to a bona fide vocational training program including
a trafiffilgThgreeffienf-Z577iia and approved by the StatjiBoard for Vo2yional

Iti
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Education may be employe(I at lose. to..lo :.irr-ent ate wage order 'covering
the aeove oscopations." Fc+dera4. ,rirs .1n ertpluyer under
federal minitwmwage to gity L . ; P e ,e.rsuant to at-_, 74.-

cation for stodentileorr:its in . 7,rogr.r.s .1pr,ioved Dv tne
State Board for Nocati--:1 Lducation.

RECOMMENDATION 4.

The council. nc -tirecommeilat the State
L

S' tor Vocational Education expand .

their program of mini - ,;tunas, including ,;,t- nut limited to developlaisat of
career education cum., ;1.-; and researcn related activities.

Action/Response

The program of mini-grants is being continued in career education, curriculum
development and rqsearch related activity. ln.addition, a program of mini-

', grants is being establichei in tlie area of vo..ationalPuidance. The grants
will be used for career resource 4.enier materials, vocational testing materials
and other non-personnel type expenditures.

RECOMMENDATIdN 5.

The cowtc,41 recommends that the State Board for Vocational Education expresses
a concern to state alle iederar official, regarding outdated laws and regula-
tions relating to work study programs. The present laws should be ceviewed
and changed to allow students to work more hours and earn more money during
the school year.

_

'Action/Respose

-the State Board has rekeenized the seriousness of the outdated law under
of the Vocational Education Act, as athended. The staff has exerted

. a reat deal of pre.,ere'on USOE officiates with several phone conversations
and letters. (A copy ,t the correspondence was mailed' to the State Advisory
Couhcil) 'Although fund's available have been minimal, the State Board has nad
great pride in theprogrIm and unfortunately not all federal officialg -view
the limitations of the 4urtent law in the same 'perspective since to cid- know-

--- ledge no effOrt has he(.n.Made to amend the current law.

RECQMMENDATION 6.

The cost Cecgmmends that the State Board for Vocational.Education encourage
the contituation 'of the present effort to coordinate the articulatiod of
vocational programs between the secondary, 'post-secondary and adult levels.

,

Action/Eespon e

Articulation eft rts ire being cciMinued in all programs at all levels. The
revision of all curriculum guides includes the identification ofoblectives
for the secondary level and post-secondary level. Program content is then
structured accordingly. This will assist in avoiding.unnecessary duplication
between levels.

'

77

-73-



e

4

RECOMMENDATION 7.

. .

The council recommendsthat the State ik)..rd fOr Vocatiunul t

their efforts in working with the Statc Employment Security Bureau to set:141-v
More valid data for planning and implementation of vocational education
programs to meet North Dakota labor market needs.

Action/Response

The Employment Security Bureau has published-"North Dakota Manpower Projections
to 1980 by Industry and Occupation." The current and projected manpower needs

are broken down by the majccr occupational titles. This data is utilized in
determining areas of unmet needs and areas of where more persons are being
trained than there are job opportunities. In addieion, the Job Bank data,
and monthlyand quar!e.,1, projections published by the EmploymenC Security
Bureau are helpful in identifying short-term needs which may require intensive
training programs to meet these immediate needs.

. RECOMMENDATION 8.

The council recommends that ,tie State Bo.ird for Vocational Education encourage
institutions offering votational training to continue their efforts in estab-

.
lishing,effectIve placement systems for program graduates. Placement activi-

ties should be coor44nted with othet state agencies having job placement
activities.

Action/Response 1
4_

The 'State Board continues to emphasize the need for placement services for
students completing vocational education programs.' Effective placement '

programs involve the teAcher, counselors and administrators as well as related

agencies. The Employment Security Bureau is assisting placement 4ctivities.
at Bismarck Junior College by'placing a district office person on the campus

to coordinate placement. Hopefully, this service will be extendedto other

post-secondary institutions.

RECOMMENDATION 9.
,

The council recommends'that the State Board for Vocational Education work with
local education agencies in designing more effective metbods. of providing
vocational education opportunities at secondary, post-secondary and adult

levels. Present methods should be examined to determine if,A more effective
progfam delivery system or method,can be designed that will result in better
utilization of vocational education resources.

Action/Response

The State Board is working with local education agencies in ddigning vocational
education programs. All programs are initiated, planned, and condUcted at the

local level. New methods are being developed. The multi-district vocational

centers at the secondarw level is one example:

Present methods are being evaluated' to determine areas where improvement. is

, needed. Local advisors committees are encouraged tq provide input. in open

line cif communication exists with local school bdministratorand the state
staff. The regional public forums.pn vocational education this year will

deal with improv.ing the delivery system for vocational eduction.
. .

9
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RECD} ENDATION

The council 'recommends that the State Board for Vocational Education'continueto promote the open-entry/open-exit concept for post-gecondary and adult
vocational training programs to better meet and serve those who.need trainiNt
and retraining for job opportunities.

1

Action/Response

The State Board provided testimony during the past legislative session specifi-
. tally relaxed to the open-entry/open-exit concept and allows junior,colleges
to claim State-Aid for instruction programs outside of the traditional
September through May academic calendar year. The council's resolution was
read' to both education committees during the legislative session by the State
Board staff. -

RECOMMENDATION 11.

The council,recommends that Ihe State Board-for Vocational Education,encouragelocal school administiators and vocational teachers to work closely with
business; industry and advisory committees in upgrading program course content.

Action/Response

The State Board not Or4 encourages local administfators and teachers to work
closely with business and industry but requires it through the local advisory
committee. One ofthe major responsibilities of these local committees'is to
review the program course of study to detei-mine is relevance to the particular
business or industry for which the program is designed; In addition the
cdurses of study are reviewed annually by the state supervisors.

RECOMMENDATION 12.

The council recommends that Chi State Board Ior Vocational Education work with
the State Legislature to obtainincreased state appropriatIons for projected
vocational education needs in the state ofn North Dakota.

Action/Response

The State Legislature appropriated $3,633,564 of state funds, for the current
1973-1975 biennium.' The State Board for Vocational EducaEion.through the
excellent assistance from concerned organizations and citizens of the state
provide the positive testimony for, increased vocational education support to
further meet the needs of North Dakota youth and adults. This team effort
increased the state appropriation by over 100% for the forthcoming 1975-1977
biennium ($7,803',483). The State Legislature's sincere support substantially.
increased 'the appropriations and clearly reflects their concern for providing
meaningful educational and training,needs of the state's youth and adult
population.

RECOMMENDATION 13.

The council recommends that the State Board for Vocational Education continue
to be the sole legislative approved board to receive and administer-state and
federal funds for vocational education.
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Action/Response
t

Current state; laws provhie that Env Stati Board for Public School Education

(which is the Statt' BoAfd for Votation,.1 Education) is tne agency solely

responsible for vo(atioAl education iu the state, including the administra-

'tion .of funds provided by the Federal Government and by this the state. The

State Board will continue to support this administrative structure. `

RECOMMENDATION 14. ,/'
i

.

.
.

The council recommends that the State Board for.Vocational Education .encourage '.. .

the establishment of -an bdccalaureate teacher education program for Trade,

Industrial sand Health Wscupations teachers in the'state of North Dakota as ._.

recommended in item 7 on pages 9-10 of the council's FouroltAtinuil Eyaliption

Report.
'

v ' -

c

Action/Response,
'V

Letters of intent and/or formal proposals have been received fro;11 three different

four-year institutions of higher education," indicating a desire to initiate a

degree granting teacher education prquaris f5irrade, Industrial and Health

Occupations instructors. The State staff istreviewing the feasibility of

establishing such a program and considering-the merits of each 'institution

that has expressed an interest.

RECOMMENDATION 15.

The council recommends that the State Board for Vocational Education attempt

to involve more teachers and administrators in the identification. of goals

for vocational education in the sWe of North Dakota. . .

Action/Response

Opportunities do exist that allow input by. teachers and administrators in

the preparation of the'State Plan. Most goals for vocational education are

determined from information contained in annual plar submitted-by focal

schools and institution s. A statewide advisory committee for each vocational

service, has been or is being established. _

These committees provide an opportunity tor additional involvement by teachers

and administrators, either by actual membership on a committee'or through

the members,'whichever is appropriate. At least two committees have been

appointed for the purpose of advising the state director on matters 'relating,

to vocational education. The public forums being conducted cooperatively by

the State Advisory Council ,and 'State Board for Vocational Education allow all

teachers and administrators to express their views.


