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- I. PROJECT DIRECTORS SUMMARY ~ .

t

Both the.stated objectives and time schedule for the project have been
- met. All factors considered in evaluation indicate the spring quarter
) : series of classes was very Successfu Both evaluation reports for the
spring series (Appendices E and F) show a high degree of acceptance by
the participants on the subjective questionnaire and an excellent growth v
rate as indicated by pre- and post-test scores. (Fall series report as
Appendices C and D.) The total number of participants was 556. * While
this is smalder than anticipated, the high percentage of the participants
who were Jnvolved directly in Work Experience Education or other Vocational
Education programs more than make up for being slightly under the estimate
in the project. Perhaps most indicative was the response to the subjective

' ‘ question, "Would you be interested in participating in future in-service .

h ]

. training programs of this type?" 1In the fall series 86 replied 'yes"
while six answered."no." In the spring series 104 repdied "yes" while six
replied "no." This indicates an extremely high degree of acceptance by
the participants and indicates excel}ent teaching on the part of the
instructors.

»
- "

In addition to the Pf§§bct Director. evaluation of the project was conducted
by two project evaluatq's. Mr. Robert Poole of Los Altos, California, was
responsible for development of pre- and post tests for each course and
monitoring each of the classes in Northern California and reporting the
results. Mg, Poole is retired coordinator of Work Experience Education cf
Sequoia Union High School District, and former Consultant, ,Work Experience
Education, State Department of Eaucation. In addition he .is' a past pres-
ident of the California Association of Work Experience Educators and was
a California Association of Work Experience Educators executive secretary.

.

.
o

-

Mr,  Tony Thele of Torrance, éalifornie,was responsible for developing and
administering.a subjective .questionnaire, and compiling results. He was
responsible for monitoring classés held in Southern California. Mr. Thele
', . was coordinator of Work Experience Education in the Hanford Union High

SChOOL—DiS&fLCtA former Director of the Professional Development Series 4
for Work Experience Education, and is Director of Work Experience Education
and Placemént at El Camino College in Torrance. e

-

I Each class was observed during.the operation by the evaluators and/or the
Director and a class visitation report was filed. - -
l . I would call attention to question #1 on the sub_]ective queationnaire for
. fall and spring quarter classes (Appendices D and F) which relates to
" "changes participants plan to make in their programs as a result of parti-
. cipating in the Professional Development Series for Work Experience Educa-
tion. It would appear from these statéments that the EPDA Series related
very strongly to the State Priorities of Vocational Education: (A) Increasing
' effectiveness of teaching for disadvantaged and handicapped; (B) Updating
: of occupational competencies; (c) Updating administrative and supervisory
- . skills; and:(D) Orienting non-Vocational Education personnel to Vocational ‘
- Education. In the fall quarter classes._45% of the participants stated
' . that they had direct responsibility for disadvantaged and 237 stated o
A " - responsibility for handicapped. During the spring quarter classes 54% )
| \
|

indicated they had reSponsibility for disadvantaged and 337 had reSponsibility
- for handicapped.

N .
-’ -
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I. PROJECT DIRECTORS SUMMARY - (continued) ™ .
. Broad geographical representatlon was obtained as ev1denced in the geogra-
phical analysis reported in Appendix A. ‘e . e . '

As indicated in the fall evaluation report 87 of those enrolled were admin-
‘\istratoxs of Votational Education programs. -In the spring series 7% reported
they were administrators of Vocatlonal Education programs. .

" All the courses contained information on Career Education, with emphasis an
the_plece of_Work.Experience Education in Career Education. )
The majority of the respondents indicated they would be making changes in’
their program as a result of tdking the course offered through the
Proféssional Development Series for Work Expe{ience Educatioh.
The quarterly reports for the series are also included as Appendlces G, H,
and 1. - . . _ " .

Oqtéranding assistance has been given by California,Polytechnic State
University personnel, especially Dr. Walter Schroeder, Head, Education '
" Department, and “he falulty and staff of the Education Department. The
seryice of Don Morris and the Office of Continuing.Education have been ;
" of tremendous -help during the entire yearv as has been the cooperation and
performance .of the California Polytecbnlc State University Foundation officers
and staff,

.

-

- .' = . .
The staffs of the State Department of Education and Regional Offices have
cooperated to the fullest in the operation of the project through the year.
A special mention should be given to Allan Holmes, State Consultant, Work

G b N B O N N &GO e e
. :
. ~
:
* <

1.2 Conduct a summer workshop designed to familiarize Work Experience
Education personnel with materials and methods for conducting

- refated instruction classes.

1.3 Tréin eight instructors who will present to participants of the
management courses, the strong philosophical and educational reasons
why goals’ and obJectives are needed for Work Experience Education

14 - . ' '

L3

Experlence Education. ; . ‘ - .
Respectfully submltted ) )
‘ - Kinsey Tanner, Director I - . *”“W
Teacher—Edueation——————— -  ~ T
- » Work Experience Education ‘ T - |
: California Polytechnic State University - . ) L
. . June 29, 1973 B . . S -
- IR NS S - ~ . . ’”‘
II.. OBJECTIVES AS STATED IN THE PROFESSIONAEFDEVELOPMENT SERIES FOR WORK n 1
. « EXPERIENCE EDUCATION |
- . .
» " 1. The description of objectives of the project as stated in the contract < |
l o are as follows: . . S
. ) . . 1.1 "Conduct a sumner workshop designed to familiarize educators with
' ‘ concepts, of Career Education and their relationships‘with Work
l ) Experience Education. d P .
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OBJECTIVES AS STATED IN THE PROFESSIO&AL DEVELOPMENT SERIES FOR WORK
. EXPERTENCE ‘EDUCATION _ -

.

" 1.4 Conduct instructor training workshops to train teachers of the

. 1.8 . Provide in all four courses a unit(s) in Career Education concepts °

n i <
.

S .

e - <
[y

v
)

courses the concepts of Career Education.

1.5 Present ten (lO) graduate level a2xtension courses (five in the

. f41L and five in the spring) entitled '"Work Experience Education -
Implementation" and "Work :Experience Education - Cperational."
These courses to be offered .in five locationg throughout the
state. The 250 students attending will earn 2% quarter units of
graduate credit’ for each class. (Twenty-five hours of instruction

., per class.j ’ .

1.6. Présent éleven (11) graduate level extensfon courses (five in the
fall and six in the ‘spring) entitled, 'Work Experience Education
Management" at eleven different locations for 300 participants.”

! Participants will be selected from those who have previously
attended the beginding courses and/or are reSponsible for admin-
istrative. functions. Participants will receive three quarter
‘units of credit. (Thirty hours of instruction.)

1.7 Present three (3) graduate level extension courses (one in the
fall and tw inl;he spring) entitled "Work Experience Education -

In the Comyﬁnity College." These courses will be offered in

three locations throughout the state. The 75 participants selected

to attend will earn three quarter units of graduate credit.

(Thirty hours of instruction.)

as they relate to Work Experience Education and to state and
national priority. - .

=
The course§ offered are as follows:
Ed-E-581-05 - Work Experience Education - Implementation; for first
and second. year Work Experience Education coordinator; types of Work
Experience Education -programs and methods of implementing a Work. ~ /
Experience Education program as a part of the total curriculum (ro
prerequisite) -

’ N
Ed-E-581-06 - Work Experience Education - Operation; given in spring
to follow Ed-E- 581-05; labor codes, funding, public relations, related
instruction, education and administrative codes (prérequisite Ed-E-544
or Ed-E-581-05 -or permission of instructor). -

Ed-E-581-07 - Work Experience Education - Management; for experienced
Work Experience Education coordinators -and administrators; accountability,
financing and management theories for Work Experience Education. .

. LS
Ed-E-581-08 - Work Experience Education - Community College; for Work
Experience Education coordinators and ecoperative education-teachers at
community colleges; development and operation procedures for Work
Experience Education programs in the communi ty colleges; accountability,
education and administrative codes,,State Plan for Vocational Education
in the community colleges. . Lo .

-

-
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IT. OBJECTIVES AS STATED IN THE PROFESSIONAL DEVELOPMENT SERIES FOR'WORK

‘ EX?ERIENCE EDUCATION - (continued) - .
| - 3. The'time schedule for obJectives of the proJect as stated in the contract |
are ds fdllows: o, v - -t
1. Summer uorkahoP (Career Education). oo e e e o+ 6/26-30473 .
. 2. Plamning meetfng. . . % . . 7/15-16 ’
) 3. Summer workshop (Materials for Related Instruction) 8/21-24 R
) " 4. Extension course teacher planning session (1.7-7) . . 8/21-24- )
5. Extension course teacher planning session (1.7-5) . . .8/21-24 . ——
- 6. Extension course teacher plannfng session (1.7-6) ;. . 8/28-30 e
7. Selection of participants . .y% . .-. c e e . 91515
8. Courses to he offered (one night per week -8 weeks ’ :
1.7-5). . e e e e .. ... 10/2-12/1
| - 9. Courses to be offered (one night per week -IO weeks ) . .
- * 1.7-6, 1.7-7) . . . e o o o . . 10/2-12/14

10. Planning and evaluation meeting (1 7 5) e e e ... 12/9

11, Planning and evaluation meeting (1.7-6) . . . . . . . 1/6/73

12. _Planning and evaluation meeting (1.7-7) . . . . . . . 1/13
° 13. Courses to be offered (one night per week -8 weeks

1.7-5). . e e e e e e e e e e e . 212-6/23
14. Courses to be offered (one night per week -10 weeks

1.7-6, 1.7-7)%. .« o o . 2/12-4/26
15. Evaluation meeting with course in§tructors (I 7 5) 4/28
16. Evaluation meeting With course instructers (1.7-6). 5/5
17. Evaluation meeting.with course instructors (1.7-7). 5/12

( 4

18, Evaluation report . . % . « « « « o i o o o o « « o o 5/28 .

v
l" - * s . M

III. PLANNED PARTICIPANT SELECTION . N ( o

3 g

1. The criteria for selection and the type of Qarticipants as_stated”in...

* - -- -theproject are as- follows: = , .- .

Pairticipants will be selected from, those educators that have demonstrated
. knowledge and/or interest in Work Experience Education. Selettion of
, teacher-trainers will be conducted by the Project Director with assis- ,
tance from the California State Consultant for Work [Experience Education’
and the Head of the Education Department, California Polytechnic State
University.

é
|

L]
»

Those who will attend the in-service training programs will be selected
by county and school directors of Vocational Education in the immediate
area being served by these courses. <y ‘.

745 persons will participate in the project. Participation will be as
follows: -

~

3 -t v i

1, 120 educators will attend:the summer workshops' at Cal Poly, San- Luis
~ Obispo. .

2. 250 new coordinatons will be selected to attend the.in-service
implementation and operational courses to be offered in Indio,
Pomona, Stockton, San Diego and Los Angeles. . .

3. 300 coordinators, Vocational Education administrators, counselors

L]

+

>
-
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etc., will be selected to attend the in-service management course
offered in Fresno, Modesto, Sacramento,.Los Angéles, San Mateo,
" Marin County, -Redding, San Diego, Long Beach, San Luis Obispo, and,
Salinas. 3
4. 75 comunity college coordinators and vocational personnel will be
selected to attend the in-service commbinity college coursé offered
. in San Mateo, Huntington Beach and Pasadena.

.
" . ¢
o . = ~A

épecial emphasis will be given to the selection of participants in
4 continuation education and special .-(edﬁcation.
IV, - PARTICIPANT SELECTION REPORT : - . -
. LA - .
' 1. Total participants number 556. This‘incl‘uded 138 who enrolled in

_ workshops as repbrted in the fall report. The fall series of courses
enrolled 210 educitors. Participants enrolled in the Spring series

[ 2 BN RN B MW RN
. o b Y
.
L}

. of courses numbered 208.. % * .
4 - ) *
.4 Fall courses were .offered in the fqllowing locations:
e . b N
"Work Experlence Education - Implementation o,
. i . Ed-E-581-05 Enrollment .
1 o T B -
\ 1 Selma. . . « .« +» «-e o o « . . 19 . .0
| R Los Angeles. . . . . ... .. 11 _
| ‘San Francisco. . . . . . . . . 16 . .
“ Sacramento . . . . . . . . . oo 1B '
l \;r Tot.al [ ‘70 . “: : ..- [

}
)

"Work Experience Education - Management"

.

"Work Experience Educatien - Community Coxlege"
« - - Ed-E-581-08 Enrollment

l [ Ed-E-581-07 Enrollment
'o L, * Cupertino. . . . . ¢« + . . . . 16 A ,
o : Lafayette., . o o0 ¢« o o o o o 11 . ! .
' e Modesto. . « « + « + . « « . . 38
* ’7 Salinag,. e o o ~o ¢ e e s s e o 24 S
) West Covina, . . . . . . . . . 12 . .
' *Ventura.........'.... 19 «
‘ - B Total . 120'

-

Los ALt6S. . . « oo b o . . 11

- f:
.

— ] . Whittier . _9
PR o Lo " Total 20
oy * Course started 11/1/72 and was completed 1/10/73 . .
4 * BN

. .
a

e
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x

o » IS -, K
5 , SN -



- x

* - * .

g . R R D D O D e '
- . . i S
. .

. . . . .
-t N .
. , . . .
. . .

- - '
.
N v
.
»

-

*

. .' . .. » ..ﬁ - )
IV. PARTICIPANT SELECTION’REPORT - (continued)

. * N \ ‘ "
o S ) h L. i 35
Spring courses were offeréd in the following.ldeations:

"Work Experience Education - Operation"
Enrollment Ed¥E-581 06 ¥

, -

. Indio. . % « v ¢« ¢« ¢ ¢ o-0 o 8

Se . ] . e e o Je . . : - 19 : *
. . Los Angeles. T ST L

“. " _» . San Francisco. . . .. . . % . 16, T

. « - Sacramento . . . . . . . . . 20 :

' i -Totals * 77
. - "Work Experience Fﬁuoation - Management"
‘ . Ed E- 581- 07 Enrollment -
4* v . i . . . ' .
. . Torrance « . . . . . . . . . ., 15, -

San Diego. . « « « + ¢ o w o . 33 )
‘-/’Sacrament:o R S K
San Francisco. . "« « « « « . 24

.  Redding. . . . . e e e .. 20
¥k FI@SNO' o o o o o o o o o o :NQ. 14
' ’ Total i20

- | "

""Work Experience Education. = Community College'

< . . [Ed-E-581-08 Enrollment

Hayward. . « « « ¢« o o o« « o . _12
' ‘ . Total R

-

Y

e

.

{'}' «

Many of the partxcipants had’ part-time resPons1b111ties in Work Experiencer
Education and other- Vocational Education areas, therefore the percentages

» reported total more than 100A s

v
.

.o Tpe fall quartg; clas§ analysis by position was:

v - ] %

g’ . (%}Ark Experience Education = ImpIementation"

-

677 were directly inyolved with Jork Experience Education

37% were directly ihvolved in Vocational -Education
33% hope to move into Work Experieénce Education-

"Work Experience Education - Management"

’

667 were directly, involved with Work Experience Education

45% were directly involved in Vocational Education

- . ‘304 hope to move .into” Work Experience Education:
%% Course started 3/6/73 and was ‘completed 5/8/73 \
- X - “ .
. C R
N |
, 10 :
‘ . . .

‘.
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j ' . IV. PARTICIPANT SELECTION REPOR_T"-‘(’contipued): o )
- .. . . "Work Experience Educacicﬁ - Community College" ) . l

92% were directly- involved {n Work Experience‘ Education
" 35% were direct:ly involved in Vocat:ional Education. .,

<
-

The spring quart:er class analysis by position was.. .. ; .oe .

. ' . ' "Work 'Experience Education - 0perat:ion"

o 487, were directly involved with Wog}g Experience Education PR :
” . . 66% were involved in Vocational Education as teachefs or :

o ’ ‘administrators ., .
- 19% hope to move into’ Work Experience Educat:ion

>

- . \ "WOrk Exgerience Educat:ion - ‘Management" ‘ ~ ,,

* 3% were directly involved wit:h Work Experience Education
65% were involved in Vocat:ional Education as-teachers or _ - L }
administrators : . )

. 18/. hope to move int:o W6r§ Experience Education % .

"Work Exjerience Education - Community Collegg'"‘
63%, were directly involved with Work Experience Education T
« 3 55% were involved in Yocational Educatidn as teachers or

., 20% of the participants were t:eachers or administ:rat:ors in disciplines .

other than Vocational Education. -
kY o .
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LOCATION
e )

INDIO
Indio, . ..
Rialto . .

Calexico , . . . . .

EY Centro;
La Qdiata, ., , .

L

SELMA

~Fresno , ,

Dinuba ., .
Lemoore, ., .
Hanford, . ,
Corcoran , , . .,
Riverdale,
Visalia, . . ., .
Tulare . . . . .,

L0S ANGELES

Los Angeles,
Arcadia, .
Inglewood,
Long- Beach ,

. Mon%ebello ;

San Gabriel, . .

Carson , . . , .

£
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‘APPENDIX A
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' FALL 1972-73 -

./ .
. GEOGRAPHICAL BREAKDOWN

o @

A 3

# ENROLLED I

.....
HHENHEW

4 ......
DO e = N WO

e o o
Pttt et e e U

+Ed=E-581-05

"Work Experience Education - Implementation"

&

LOCATION

SAN FRANCISCO.

San Frantisco. .
Millbrae .
Penngrove.
Pleasanton . .
Lafayette. ... .
San Rafael . . .

Livermore. . . . .

San Leandro.
Richmond .
Healdsburg .
Santa Rosa .
Belmont. , .,.

SACRAMENTO"

’
Sacramento .

City Heights . . ~ . .
‘Carmichael .,

Lodi . . . .
Elk Grove. ,

Penryn ., . . . . .

Lincq}n
Woodland .
Dixon. .~

i

o# ENROLLED

o* e

»

.,...........
= h'h&h‘h‘h‘hh#‘ﬁ‘hﬁhfyﬂ
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/ . APPENDIX A - v o
l ) ] GEOGRAPHICAL BREAKDOWN®
AN ~ _ . )
l i ‘. .- FALL 1972-73 ‘- . .
. - -
: ' R ‘ . "Work Experience Education - Managemént" )
T . Ed-E-581-07 °
l R ‘ IR -\ . _ . .
S "LOCATION # ENROLLED \ OCATION " ENROLLED
. Ly
~ WEST COVINA v . - MODESTO
. - . - . - ) »
'~ - :Duarte. o e Ti 1 . . * Modesto .". . . . . . 24 " .
! Coltone o &4 o o » o717 Ripon . . . ; 1
o "Fullerton . 2 Tracy . . 2
' ’ Covina. . 1 Oakdale . -1
o Laverne . . 1l & Denair. . -1 "
e ', ‘Souti Fdsadena. . . 1 ) ~ Ceres . . 2 T
- ."San Dimas +.. . <. .. 1 _ " Somora. . . ... . . 1 -
l A * Orange. . . .. ... 1 .. Tdrlock . . . 1
- . T West.Covina . . . . 1 Manteca . . 1
. _ - Whittier. . ay. . . 1 Los Banos . . . 1 . -
l < " Glendora. . . .t . .1 . Livingston. . . . . 1
' . R .
X R . L I
I LAFAYETTE - o . VENTURA
i _Fairfield . 3 Ventura . 7
) Alamo & . . . . ., . 1 © % TOxmard. . . . ... 1
l ; Pleasant Hill . . . I < Oak View. 1
. Walnut Creek. . . . 1 . Carpinteria . . . . . 1
- _+ Vallejo . . 1 : . Santa Payla.. .'. . .- &
l o Napa. . ."« . . 1 ) Port Huénene. . 1
-, Walnut Creek. . 1 “!*Fillmore. . . ¢ . . . 1
0t ] Lafayétte . . . . . 1, Northridge. . . . . . 1
.  Antioch .. , . 1 Camarillo . e v 2
: . B " t, - ‘:;.. ' .
|' CUPERTINO - ' ‘
Newark. . . « « .+ & r '
Santa Clara ... .. . . 1
l . San Jose. . . . « . s 1 ' .
- Sunnyvale . . . . :+ . 1
o _PaloAlto . . . . . 1
San Mateo . . . . . 1
. ] Redwood City. . . . . 1. - ; e e e
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Salinas . . . . .
Santa Cruz. . . :
» ~  Monterey. . . .. .
San Martin. . . .’
Oakland . . . . . '
Gonzales. . . . .
- Ben Lomond. . . .
<
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___GEOGRAPHICAL BREAKDOWN

%
¥

- FALL 1972-73
l "Work Experience Education - Community Cc;ilege"
l \ Ed-E-581-08
& ) ’
“. b . LOCATION - ## ENROLLED LOCATION -~
' ' LOS‘ALTOS - o .- WHITTIER
San JoSe. . « « ¢« « « 5 walnut. . « . . .
Los Gatos .« « « o % L1 . —m v Whittier. . . . . . .
:'* - Saratoga. . . . . . . 2 s Alhambra. . . . . . .
X - Sunnyvale . 2 . .. 1 . - Alta Loma-. . .
Foster City . . ... . .1 \ Torrance. . . .
- . .Fullerton . . . .
’ La Habra., . . . . .
. . »
- . . * \-"
i | : o
[} ’ ‘ ) |
-. ‘ ~ »
. . §~

W

" "
- 4- -"
.
-
.
[}
«
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.- . GEOGRAPHIGAL BREAKDOWN 3 - -

s, SPRING_1972-73

>
-

’ . - Work Experienée Education -- Operation"
. l ) ’ Ed-E-581-06 X
l LOCATION # ENROLLED . . - LOCATION # ENROLLED
' wera . - .. SAN FRANCISCO
) ’ Calexico. . « . . « o« 2 ° -Concord . . . .. .. 3
' Indio « « ¢« o+ oo . 6 Daly City . . . . . . 1 °
: Lafayette . . . . . . 1
: . Livermore . . ¢ . ... 1
. SELMA . - - Oakland . .- 1
. ‘ : . Pittsburg . . . . .
Clovis. . A | . - San Francisco . . 1
Fresno. . .« « . . . . 11 ¢ c San Leandro . .. 1.
l Hanford . ... . . . . 1 ' San Mateo . .. . . . -1 .
, Laton . 17 i Santa Rosa. 1
. . .Lemoore . . . "1 Stockton. A |
Reedley . . | " Walnut Creek. . . . . 1
' ~Tulare. . « « « « « o 2 - : ' b
- 3 . SACRAMENTO
. LOS ANGELES.
) Carmichael. . . . . . 3 :
i _ Arcadia-. PR | -City Meights. . ... . 1
l'"’ Camarillo . 1 _Dixon . .. 1
Hermosa Beach . . 1 Fresno. . 1
Long Beach. . . . . .- 1 . + . Lincoin . .. 1
B Montebello., . . . .. 1 ¢ .= ., e Lodi. . 4 e e e 0. 2 :
.. Rosemead,, . -1 Modesto . . « . .s. o 1 A
San Gabriel . . . . 1 : *  Orangevale. . . . . . 1 '
Sunland . . . . . .+ 1 Sacramento. . .. .- . 7
l ' Via Torrance. . . . . 1 R Sutter Creek. . . . . 1
Lo$ Angeles . . . . . 5 Woodland., . . . . . v 1 -
" - ' t
¥l"
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! "Work Experience Education - Management"
. . Ed-E-581-07
' TION # ENROLLED ' ‘ LOCATION - # _ENROLLED
l g FRESNO REDDING
Caruthers . . .. . . 1 AAnderson . . . . . . .3
. Chowchilla. . . . . . 1 Butte City . . . . . s 1
' Coalinga. . . . . . . 1 S Cottonwood . . . . .+ 1
. i Fre§no ..... ‘.. 2 > Dunsmuir . . . . . ... 1
« Hanford™: . .'. e 1 Hayfork. . . . . . .% 3
- Madera. . . . . . . 1 | ¥ - Lewiston ¢ . . . . . % I~
, Modesto . . ..rnis . 4 Millville. . . . 0% + 71
.. Sanger. ... ... . . 1- ' Redding. . . . . ... 8
Tulare. . . . . « . . 1 ' Weavervi‘lle,,»‘,,‘ N S | .
l- Visalia . . ., . . . . .1l ) .
. y o , SAN FRANCISCO T
l : SACRAMENTO T T T
’ Alameda........‘l‘
- Davis .« '« ¢« « ¢« « « . 1 Concord. . . . . . . 1
~ “Galt. « & o & ¢ o . . 1 . » Corte Madera™ . .. ..1
- Redding . . . . . . . I Kentfield. . . ... . . 1
- Sacramento. . . . . . 9 Oakland, . . . . . . . 2
« Woodland. . . . . . . 1 Penngrove. . .- . . . -1
I Petulma e . S" e o e" o 1
. o Pleasanton,. . . . . . 1l .
- SAN. DIEGO . _ San‘Francfsco. . « . i 5
. . . I-‘ren;ont........l
*- i CGIQXiCO. S .. e o o, 1 Alamo. e o o o o o o @ 1 S
o LaMesa « « « « » » « 3 San Mateo. , . . . . . 1°
R El'Cajon. .« « & o o o 2 Walnut Creek . . . . . 17~
I Escondido . . . . . . 2 Woodside . . . . : % . 1
T Coronado. . % . . . 1 South San Francisco. . 1
La Jolla, . . . . . . 1 San Leandro. . . . . . 1 -~
." Vista « « .0 o o ..o 1 .- .San Anselmo. . . . . . 1
: San Diego . . . . . . 19 v ) Berkeldy « . . « . . . 1
Chula Vista . . . . . 2’ San Rafael . . . . . . 1
__. . . " . .
1 | -
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w - ° TORRANCE ., ' Do
. . : ] .\ .
{ .. Camarillo .. . . . .. 1. . \- )
- +_ El Segundo. . . . ... 1 -«
g - , - Huntington-Beach. . . . 2 o N
l ] Los Alamitos. . . . . .
':,\' . Long Beach. . . . . . . . - - ’

! Santa Monica.*. . : o o
San Pedt0 . «. o'e o . .-
"Torrances 3 « « « « o
Via Torrance;-. . - :

Mdafina Del Rey. . . . .

' Reseda. . ¢« ¢ o o o « o«
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"Work Experience Education - Community College" . \\\<

.
‘l
-
.
.
B
L=
.
. .
o r'd
- -
a L]
\.

. Ed-E-581-08

-

*"LOCATION ~° # ENROLLED ’ ’ -

Ed
.

HAYWARD

Berkeley. .
-Goncord . .
Fremont . . . o« o « & .
Hayward . . . . . . .'.
Oakland . « » ¢ « & o &
Pleasant 11111 . . . . .
Redwood City. . . . . .
San Mateo . . . . . . .
Walnut Creek.‘. . . . .
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: ‘. . APPENDIX B.
E - DEPARTMENT OF HEALTH, EDUCATION, AND WELFARE S~ -
- _OFFICE OF EDUCATION . SUDGET SBUREAU NO, §1-RO752
VASHING TON, O.C. 26202 - - Aynovu EXPIRES: 10/3V/71
L PARTICIPANT DATA SUMMARY" . T OE PROIECT TECT NUMBER
“ (Parts C, D, end F, Educetion Prefessions Develepment Act
YfloV PI. 329, ss emended) N
7 NAME OF SPONSORING INSTITUTION ¢ oR AGENCY % ITATE - "
California Polytechnic State _University, San Luis Obispo )

California

4. 0. NUHIESTOF PARTICIPANTS TO .! TRAINED IN TH! :

PRO

413

L

®. NUMBER OF PARTICIPANTS COVERED BY THIS SUMMARY
_REPORT L

DATA ON PARTICIPANTS

‘8. SEX & AGE - . 3 7. PARTICIPANTS B v WHETMER OR
i ounder 5] 13 J45W . | 75 | 6554 58 | veTemAns - ¢ICTHAMERA
T e Male 302 b. 25-2¢ 52 . 40-44 =63 | 555 28 o. Viemem ere veterens 32
.5 Femate | 102 | ., 20-34 66 1. 4549 58 | i.¢0end over] 9 | - Net Vietnam ors veterane® 286
8. RACIAL OR ETHNIC BACKGROUND ) ' ' 9. PARTICIPANTS BY WHETHER THEIR INCOMES ARE, OR _
L . WERE SEFORE THEY ENROLLED IN THIS. PROJE('T
a. Nogre or black 34 d. Americen indian 4 SELOW THE POVERTY LINE
b Puerte Rican 0. o. Ordental 6 71 o Bolew peverty line I "9.
o Monican-American 12 (. Other then the sbeve 343. b. Nofh'w peverty line 378

“ .

£

. . o
“19,"GEOGRAPHIC DISTRIBUTION OF PARTICIPANTS (by Stete of employment 'iu n thie preject)

o&Als. | 0 -]k G 0 | uwme 1 |ee.ny. 0 .8 C. 0 oy. Wye, * 0
" b, Alesks 1 ¥ 1-Hasal 0 | v Meee. 0 | e 0 ».8.D. 0 es. Canal Zend 0
€. Ads. 0 m. ldahe T -jwwmin T Q ag. N.Y.1 0 oq. Tenn, 0 be. Guam o 0 )
4 A "0 n. lllnele 0 | = 0.]|enNc 0 ar. Texee O | ¥ Puerto Rico 7 0
o. Cal. * 1390 o. Indiane 0 y. Mice. 0 . N:D..|_ Q ee. Utah ) be. Virgin'le. 0
1. Cele. 0 p. lowe 0 o Mo. 0 o}. Ohle 1 Tetvt. T QT | e Pecific Trust © )
g. Conn. 0 q. Keneee 1 aa. Mont 0 - akt. Okle. 1 | Ve B0 ! B - _Teritorias .0
h Del. 0 r. Ky. 0 |ob. Newr. 0 al. Oreg. 0 ov. Wesh: 1 be.-Overiese.Dep. I -
L D.-C. 0 e. Leo. 2 |ec.Nevada | (O am, Pa. 0 ow. W, Ve, 0 Scheele . -0
§. Pla 0 |t Maine 0 |ea N 0~ |smm 1. O [ex-wWee. | O ot Forsign -0
= — — — - - - — )
A1, MIGHEST DEGREE EARNED * - -
s NONE ~ Ib. M. 5. OIPLOMA Je. RACHMELD®'S (i MASTER'S *. €0. O. 1. PH, D,
.0 12 214 177 T2 g 2
12. OCCUPATIONAL BA;KGROUND. N
" A
o. Currently employed (or within the past $ yoars® -~ 4. Nover previeuely ou‘loi'bd in the field of educetion
employed) In the fleld of educetion R . 407 by whether they wers ] - 0
. >, Previouely omloyod in the fleld ef educetion, 2 lu;loyod In ether ‘nlogolmo requiring en ’
but net within the peet S y eere- 4 acedemic degres ° R . 8
¢. Nover provisusly empleyed in the fleld of H K 2, Helding en o:uomic Aogres dut net werkina : 0
sducstion . 5 3. Net helding an acedemic degree 0
13, TOTAL YEARS OF TEACHING QR OTHER EMPLOYMENT IN THE FIELD OF EDUCATION . .
a. NONE . | b l~l YEARS -1 ¢ 59 YEARS d. 1014 YEARS o. 1519 YEARS f. 30 OR MORE .
' 6 87 113 - 80 53 73
!‘. PRIMARY POSITION OR EMPLOYMENT STATUS AT 'R!S!N.T, OR IMMEDIATELY PRIOR TO PROJECY
¢ . IN.A PRESCHOOL, ELEMENTARY OR SECONDARY SCHOOL OR ». OTHERWISE EMPLOYED
SCHMOOLS, OR'LOCAL EDUCATION AGENCY . h‘TOuthOr trainer (in ineti-
higher educelion
1. Tescher 271 | s. laetructional medie (inel. libreriane) 1 tutlen of higher o N
1. Adminletreter 51 6. Educetion alde or peraprefessional 3 2. In.Stete oduc. agency 1
3. Supervios: 31 7. Scheel vaolunteer -0 - 3. Nerreducetion position 6
4, Pupil personnel specialiot 35 8. Other educetion pesitien 4O = | ¢ Studeat 1

B

Q JE FORM 7214, ¢/30

RIC .

Aruitoxt provided by Eic:

REPLACES OE.FORM 7214, §/89, WHICH 1S COSOLETE.

20




. x

L DATA ON SCHOOLS OF PARTICIPANTS S

(NOTE. Diatritmte inte sach of the lolloming Hame (13, 16, 12, 18, 1Se, 196, 1%¢. 194, and §90) enly the nusber of pesticipante who heve boen
€lovotlred in item i“. [ 14 the. eategery in sach itom which beat describos the neture ol thele echeels. Exctude pmclpnu cleseiliod tn ltomn Jov.)

15, SCHOOL OR SYSTEM, | 16. GRADE CEVELS WITH WHICH THE PARTICIPANTS' ASSIGNMENTS USUALLY RELATE
®Y CONTROL a. Preschoe! 1 1 @ gr. vigh (2-9) 29 . | 6. Elem, & Sec. 12
T e Ppublie” » 266 »K-Gry 1 %*o. a: 8¢, High (10-12) - 237 7 |'n. Pest-Sec. Vocationat I 20-°
b. Nonpublle 1 ¢ Rlem ¢K<) ~ ° 2 < | t. Seccndery (7-12) s0 i; Adult Educetion 14

7

17. AREA.’OF SERVICE OF,SCHOOL OR SYSTEM WHERE EMPLOYEO (predeminant charactaristic)

.

e. Rusal or small town - general populetien 101 4 ‘@ Urben - poverty eree - : 44
b. Rurel or smell town = peverty aree . 34 o. Suburban 57

¢. Urbar - generel pepuletion -~ 145 St . oL

T

8. STUOENT B00Y OF SCHOOL (er echoele)iN TERMS OF TNE PERCENT WHO COME FROM FAMILIES A‘I’ =] .ELOW TNE POVERTY LINE

' . 0% 7 4. 20-297, 77 g 50-597% ] - 21 i, 80-89% 3 2
: R 83 .. 30-397 32 - h -6, 9 k. 9C-1007 14 :

. 10-19% 90 1 0497 cz ‘1. 90-997, 14 I l

i

1. STUOENT 800Y OF SCHOOL(er echeele) IN TE,RHS OF TNE PERCENT 'NO COME FROH SPECIFIED MINORITY RACIAL CIAL OR E‘I’HNIC

SACKGROUNOS i - '
;;N:cno,oq stack |- ®. pugRTO RICAN. G 0. AMERICAN INOIAN E. ORIENTAL
a 0% "39 e o% , 152 7 (& o% 12 | o* - 78 _ [ o~ 27
b 1o 215 ~f% 9% 108 = [¥ 9% 116 ~|> P 210 > |> 19% 252
- €. "10-19% 60 € 10-197 3 €. 10-19% . 86 c. 10-197, 9 c. 10-19% 39
< 20-27 24 4 20297 2 4 20-29%-- 79 |4 20297 3 4 20-29% .
o 30-39% 7 o 30-139% 0 o. 30-39% 27 }eo 30-39% .t T0" fe. 30-397 4
YT e 8 (. 40-497, 0 . 40-497 14 |!-.%0-07% 0 - |1, a7 .3
g 50-597 5 |& s0-597 0 g 50-59% 5 |e so-s9% - 1 g 50-597 1 -
h 6-597 2 h. 60-69% - 0 n 60-69% 2 |n - S0 meoe9m 0
i~ 70-797, . Q 1. 70-79% 0 |t. 120797 | 2 v 10-79% -0 1. 70-797, 0
T ). 8097 T3 i. 00997 0 }. 00-997 f - 10 li. s0-09% 0 jo 80-99% 0
¥.” 90-100% 18 K. 90-100% 0 k. 90-100% 1 ju so-100% 0 k. 90-100% o

——— > *

d AREA OF SPECIALIZAT'ON (. omployod In an Instltution ef Mlbcr ‘sducetior) ‘

~
-

. PARTICIPANTS EMPLOVFD IN INSTITUTIONS OF HIGHER EQUCATION - THOSE PARTICIPANTS OISTRIOUTED IN THE FIRST
CATEGORY OF ITEM tab, AS “TEACHER TRAINERS - BY AREA OF'SPECIALIZATION

.. ARTS OR ﬁf"FNf‘F‘Q h EnucATIA = - \TﬂTﬁEF\ -
N 10 96 . ' . 3
c . ’ TYPE OF POSITION FQRWHlCH PARTICIPANTS ARE PREPARING

21.-ALL PARTICIPANTS 8Y WHETHER THIS PROJECT IS FREPARING THEM TO ENGAGE IN A OIFFERENT TYPE OF POSITION

. N+ e Preparing for smre type of position es st present (ee reperted in item 14)

* 4 198

~

bRreparing fur 8 qumi type of PORItion (Include taschere whe are preparing (o tesch e different subject)

88

o Pmidhm\ts 1n category b. sbove by type of position being prepared for

< p 5 -
1. Teecher (of o\(nmt eubjact) 6. Educational side or peraprofessional

-
|
26 - . '-3.‘fl’

57
3 &wmwi , \ 4l 8. Other educational po!ili’i\'(ln e ochoel) ‘ 26

2 Adminsstrator \ . . 7. School volunteer

4 Fupi! pemonnel specialiat ' \ 42 9. ‘Teacher trainer (in en Inetitution of Mlh:r eaducelion)

- S, Instosctional media-speciahist (including m:n}an)\ 5 : . : 5

1 : " \ - 0

-
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.+ .This report‘coptain_s_informﬁtion describing the activities of the
. Professijonal Development Series for Work Experience Education for -

‘ the Fall Semes_tez{_l§372._ The Fall program Summary incl_udes;

LS - .

r/ N

. s . SN : .-

N - 1. Activities Related to Stete' Priorities i L -

‘ i ‘2. Activities Related to'Coursesooffered \ —
3.‘ ’Selectiop of Particioants’ o - T “/u'_:
4. Evaluation of Pretests and Post Tests - .' ‘ g

o, Concltisiops ‘ . .
L 6. Subjective Evaluation v
) Lo~ - Act_iviti‘es Related to State Priorities ) '
L1 Increasing Effectivness Zf Teaching for Disadvantaged and

&3
Handicaped. Forty ~-five percent of all participants in
extension courses were directly assoc1ated with dlsadvantage’d

“§tudents." . : - R

.

bTwenty three percmt of all participants’in extension courses
- were direcfly associated w1th hand1capped students.

. @
rg

L2 Updating chupa'tional Competenciés.
Participants were selected from broad geegraphlcal locations

" not served by other professmnal development activities. These

locations were as,ﬂfollows _ o

- . ”

Saoramento. La.fayette. San Francisco, Los Altos, San Jose

[

Modesto, Selma. Salinas, Ventura. West Covina, Whlttleg".
and Indlo. . ' ‘\ .

\
N\

- L3 Updating Superv1sory Skills LT

4

Eight percent of those enrolled in the courses were adm1mstrators

of vocational programs.

" - y - _ RN - « o B -, . , A \
- 3 3 B . . . ‘
K - I .
Fa - , .
= ., . .
- = . .
B R .
- . v oL .
. . . . E
. - ’ .
x ' . ) ’ . N
. .
- .
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2.  Activities Related to.Courses Offered. - .

2.1 F1ve graduate 1eve1 extens1on courses in Work Expenence .

- Educatlon Implementatmn were offered at:

- [} ~ M v - 3

.‘..

5
1Y
-

- -

.

* . . « - - -
,

»
’
<

-

13

n

-

L'.

~

uOC&thIl

Sacrame)nto_
" Selma
Los Angeles

Indio ’

2.2

-

San Francisco "

]

S1x graduate level extens1on courses in Operatmn of Work

. 7
B . .
e s . .
2
¢
B
v
L]
A
.
-

T_eaéher' . . -
William Sovel
. Alvin Flit
Hycinthia J ohnson
+ Dwayne Bruba'ker - .

George Bar1ch

P »

. x*
I

Expenence Educatlon were offered at:’

Location

Lafayette

. San Jose.

Sali_n‘as'
h'/[odesto )
Ventura .
Weét*Covina

»

2.3

-

<

Two graduate level extension courses in Community College

Ty - . N

Teacher- ot

Melford Brmkerhoff 'r' ) ‘.
Eibert Garc1a _ B
Gordon Ray S

_Norvin.Spence o \’.' e
* Leland Albee ' -

Maurice Flora -

Work Experjgnce Education were offered at:

[
Location
Los Altos
4, Whittier

-

Teacher ° .

Vernd Gillmore L
Edward Muraski s
. - - ‘/ A
' ) !

: : )
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- ' Page 3

T a . ' o
A unit onr C‘areer Educat1on Was mtroduced into the course

content of all three levels. Also members of the staff of
The. State: Task Force for Career Educatlon made presenta-
tlons to part1c1pants. Questlons relatmg to Career Educat1on ’I

were included in the pretests and post tests. t

.« v ,
LY *
¢ . * . %

f‘ ..n. ’ . ’ .. ) S

Select1on of Part1c1pant T - R

~

~

3. 1 L. Enrollment data for five Implementation Classes.

<

‘courses in Work Exper1ence Education..

~ and/or adm.m1strat1on of Work Exper1ence Education.

-

The followmg summary was prepared f from the enrollment of /

part1c1pants reported to the evaluator.

-:.'. .
%) e

1) . . .
. ’

%
*

Enrollment rep’orted 60° e R N .
Seventy eight percent of those en¥31T2d had np pr1or EPDA

One pomt e1ght percent completed EPDA courses in coordina-

.ton and/or admm1strat1on of Work .Experiente Educat1on. v

>

y P . LT 3 3 -

Sixt -se en ercent of those enrolled were d1rectl mvolved i )
y-seven p Y —

el

in Wo rk Exper1ence Education. _ P N

~

Thlrty seven percent were mvolved in vocational educatlon as

*

teachers or administrators. . *. ‘ g

\ 1)
Thlrty-three percent' plan to move 1nto some phase of Work\
Experience Educatlorr. * R

"

Enrollment data for six . Management Classes '
Enrollment reported -- 118" ,.' . ,
Th1rty-three percent of those enrolled had no p ior EPDA >
classes in. Work Expenence Educat1on. )

Sxxty-e1ght percent completed EPDA courses in coordination

S1xty six percent were presently mvolved in Work ExperJ.ence.

Forty-five percent were teachers or admlmstrators of vocational
educat1on. . . . , ‘ . /

Thlrty percent plan to move 1nto some phase of Work Exper1ence

Dducatm(K. ' i .t .
[ LT
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- / & 3.3 Enrollment dé.ta for two CommunityCollege Classes
o \ Enrollment reported -18 ‘ C ‘

L3

Seventy-two percent. of those .enrolled had no pr1or EPDA course
in Work -Expenence Educatmn

-

. .
. ] Twenty- eight percent completed EPDA courses in coordination
and/or adm1mstrat1on of Work Exper1ence Educat1on ¢

)

Eighty-nine percent were presently i 1nvolved in Work Exper1ence

. Education, . )

3 : ’ .
F1fty six percent" were teachers or adrmmstra;ors of Vocational
Education. | . . - o

Seventeen percent pla.n to move 1nto some phase of' Work Exper1ence

\

™ - .
- &
.

Education.
) . ® v ,«'.\'.l
4. Evaluation - ‘Summary of ’Pretest ‘and Post test. : . » - -‘ B
. : . Results for Implementatmn. Management a.nd Commumty College '
- - - C"ourses . . ) )
"~ LI T T, '-M ’ IR ) ' ' .

41 ) IMPLEMENTATION. N-65 . ‘' o

i
-~

+ " Average Average - Average Percent TPercent of
Teacher Prétest Score Post Test Score Increase ~Incre* Perfect

“ . .
. .

' Barich_ 49. 57 55 o 5.43 ' 10.95 85

Brubaker 45.22 5188 6.66 14.72 80
Flint S 43.36 52.14 .  .8.78 , 20.26 - 85

Johnson - 48 88 - . 58.47._ . .9.59 __ . 19.61 . 89

l . Sovel/ Mayo 23. 23 56..69 1 + 8.46 . 11.54 88

. TOTAL 47.05 ° 54. 84 7,79 16.55 85
A
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Teachgl‘

A}be e

Brinkerhoff

Flora:
Garci‘a
4

Ray

] Spence/. -

A

1}

. < N Co - ,
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¥

TOTAL

/

A

4.3

-

Teacher

. Gilinore

v

" Muraski

TOTAL

T 4.4

S~

5.1

5.2

.
-
.
N
.
3
=
' .

P

‘Page v

All three levels = 16 %

Average percent of perfect score a11 levels = 85%

' »

5. CONCLUSIONS

) MAN“AGEMENT N-107
Average Average : Percent _ Fercent -
Pretest Score Post Test Scorc Increase Increase  of Perfect
81. 2 919 16T ., 20.44 g2
o T2.2 / '80.5 - 8.3 11: 5 %

: 74,06 " “89.68 ‘15. 62 -21.09 . 90 -
.45 . 82.20- % J0:55 . 16.04 77
6.8l .8LT6 4.9 6.44 .. 7T

; 75. 25 86. 4 C1L2 15.10° 82. 4
- ‘ ‘f : o . .
COMMUNITY COLLEGE N-116 .
- Average Avérage Avexrage " Percent Percent
Pretest Sc?re Post Test Ssorg Incre}lse Increase of Pex:fec’t
. 86.00 106.10 20.10 "23. 37 .91
g1z 95,62 6.5 .29 8
87.56 4 100.8é- 13.3 15.18 8'i
Average percentage of increase ) t

Of the 209 particfbants in the courses a high %ementage (65%)

were directly involved in Work Exper1ence Ediicatlon

%

Sixty-five percent were directly involved as teachers or

administraiors of vocational education programs.
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in work exper1ence education and vocat1ona1 educat1on 1nd1cates
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Page 6

»

-
-

Fifty-five percent of the enrollment, including all three Tevels,

were taking an EPDA course for the first time. Ferty—five

-

percent had a prior EP_DA ‘course.

%

Twenty e1ght percent pTa.n to move into some phase of work

experlence educat10n at a future time.

-

The 209 actual enrollment falls short of the 300 anticipatea.
however, the h1gh percentage of enrollees d1rect1y 1nvolved

that the courses were relevant to participants needs.

The broad ‘geographical location of the courses throughout the
State provided professional development for coordinators in
outlying areas not served by any other prc;fessional develepment
program. )

Pretest and Post Test r;esults indicate a satisfactory growth

factor of 16% and an average score of 85%.

2
i

The fact that 45% of the participanis had prior course's in work
experience education in'dieates that this is a continuing program
l.eading to unity in existing QE?BWri'ence education programs '
in California. . T '

« "
L4 f

Student evaluatmn results mdmate that the course content was

relevant to the1r needs and that the courses met their stated

objectives.
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APPENDIX D

6. SUBJECTIVE EVALUATION : .o,

. - Flrst Scmester \ " a
ﬁ ., Subjective Questionnaire

-

The following Information represents results of a subjective quéstionnaire
administered to the participants of the Educatlion Professlons Development Act
Project, 1"professional Development Serles for Work Experience Educators 1972-73."

Statements Trequésting a multiple cholce response have been tallled and
separated according to the course which the-respondent was enrolled In.

Statements requiring a short answer response have been 1lsted. Because of
the quantity of responses, a random sample was used and conclusions representing
all responses have been glven. . R ’ |

- - Ea)
- - Ed

This report follows the format gf the supjective questhnnalée.

* -

. - S - - - .. - - - .
HOW SUCCESSFUL WAS THE INSTRUCTOR IN MEETING THE OBJECTIVES OF THE COURSE?

. . ‘implement Management College
Excellent 25 - 8§27 7
Satlsfactory ) i3 S~ | 2
Weak. , o - ’ 0 0

. WHAT CHANGES DO YOU ANTICIPATE MAKING N YOUR WORK EX;ERIENCE PROGRAMS AS
- A RESULT OF THisS COURSE? t

L.

kb

. ¢

‘Comments:
Develop a program more c!osely;geared to communlty needs.
Spend more time on=job development.

Development of program around goals and objectives.

; -~

Check tralning agreements thoroughly.

-

Motivating more students to become inteérested In more than one vocational
arca. ' T

Make more employer contacts. 54 .

The major change wili be within myself--more confidence.
Set up a Erogram of related Instruqtlon.'

More related instructlon,

New procedures for vlsltatIOns:

E*pand exploratory to jnclude ninth and tenth graders,

Rcorganize and develop & more Sysiematic pian ¥Yor releted Instruction.

Expand In all areas,

- 29
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"' Subjective Questionnalre - APage 2
l Allow students not only to explore different vocational are..s. but also to
cevaluate hls skills and personallity tralts.
‘Spend more time In developing good work tralning statlons--not Just occcptlng
l any type of Job. . . R -
| will attempt tp develop better program for speclial education students.
l This course has encouraged me to d::.velop an exploratory progr;m next :year.
l More Influence on '.reI_oie/c_iﬂ_lﬁngtruct’lon:' )
Hore on-the-job tr;lnlng In profes;lmal offlces--exploratory. .
l Spendlng more time In the communi ty flndlng Jobs. Scheduling the exploratory

students who are not working on rotating schedules.

‘l~ . ) . Improve our system of evaluatlon for all three programs. ’ T

. s Concluslons:

l As a result of the Professional Deveiopment Act course for work .

experlience educatlion, the majorlty of the respondents indicated they would *
l make the followling changes ln their program:
\

Development of related lnstructlon programs..
|}nlt'late or expand exploratory programs,

é‘truct’ure thelr programs to operate In closer relationship to the goals
ard objectives of work experience education.

L .
2, V!‘jICN TOPIC OR PORTION OF THE COURSE WAS MOST USEFUL TO YOU? WHY?

t
l i .. )
Comments: . -
l. P . } “

Céreer education because | am & counselor.

l

\.areer education was the most useful to.me because of the way It tles
together work experlence with the rest of the school's curriculum.

e -~

‘ .
Stpl‘l BI'll. Yhe course helped ms to better understend career education. .

' Lm"g:s .Qnd. regulations relatlng‘ to v‘vork experience, 'il\ o
l How to set up a flve-year plan. :
Law;s.“ o &
l . Qislcusslng typical probl;:ms with colleagues. h‘r!ting plans.
Bet{ter understanding of laws and cereer education.’
l ,“v ]

!




I Subjective Questionnaire - ’ Page 3

Orientatlion to career educntlon.-
Project writing showed us how. and where to get funds,
Child labor !iws--we need to know what can legafly be done."

Understanding of career education and development of a district plan,

Child tabor laws and the Stull BIll.

it was all vaiuable to me. .

" M

Regulations which govern work experience education.

-

Organization procedures.
' VEA discussion--famlliarity with forms and usage.
" Federal projecis, career education, laws,
Budgeting and maﬁagemcnt systems,
~ Goals and ob)ectlves of work exparlence.

Conclusions:

The most uscfui portion of the course to most participants was the
unlts of Instruction involving:

~

-

Program funding.
Administrative and education codes.

Discussion of the concepts Of career education.

The district plan.

Ch]ld labor laws.

3. ‘VHAT YOPiC OK PORTION OF THE COURSE WAS LEAST USEFbt 70 YOU? WRY?

'

Comments: .
Goois and,perform;nce cbjectlves.
Writing of objectlives.
Financing.

. Discussions concerning management of progrems. -

Discussion of career education.

. . g A . L 0
N EE N G B G N G0 B G G B I G @ W e
, .
. .
. . M y

The one nour used for PPBS.
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Subjective Questlonnaire ) Page 4

»

eud§etln§. : T E c ' s

Budget clisslflca;lousa

Objective writing. . \

Conclusions:

-

Vcry few of the participants answered this questlon. The sample of
comments Is so limited that the only conclusion to be drawn is that the
entire course content was relevant,

-

{DENTIFY ANY REDUNDANT SEGMENT 0F THE COURSE IN RELATION- YO PREVIOUS TRAINING
OR EXPERJENCE,

.}
Concluslons:

. Only a few of the partlclpants identifled redundant segments of the
course. Those who commented to this statement had attended the courses
offered last year or durlng the summer at Califorria Polytechnic State
University. L L

rd

v

HOW COULD THE COURSE BE IMPROVED?

comsns

Don't assume we know so much.‘

It's a ha\rd‘ course to lt\nprove:

Better leadershlp and good plans; -a course of study to follow, .
$pend more time on goals and objectlves.

More time f;r in-depth Instruction on laws and regulations.

More "“doing actlvities' for the:cfass members,

More time spent on-legal wspects; using actual casa studles.

Using more speakers and class discussion techniques. -

* Spend more time on ;hreér education,

Need more Informatlion on funding of programs.

Have guests from buslncss and Industry to give their feelings on current
employment opportunities.

Limit the materlai to allow more time for career educstion &nd lews.

32 o




| Subjective Questionnalre ’ : , Page 5

N

- - . .
-' - -
g . . . .
. .

~

Organize fleld trips to on-golng programs. .

Morc time nceded for related Instruction ldeas and materlals..

Concluslons:
Loncous =

The major conclusion drawn from the comments is that more time needs
to be given to the same areas ldentified In Section 2; speclfically,

career education, laws, funding, related materials, and developing the

districtplan.

WHICH TOPIC OR PORTION OF THE COUKSE WOULD YOU DESIRE TO HAVE MORE IN-DEPT
IN-SERVICE TRAINING? ALSO NOTE ANY AREA RELEVANT TO WORK EXPERIENCE

EDUCAT ION THAT WAS NOT INCLUDED IN THE COURSE IN WHICH YOU WOULD LIKE ¢

MORE INFORMATION OR TRAINING, :
Comnents: R ' ‘
Lows and r;lated instructlon.'

Related Instruction activitles.

Cargér education ;nd how It fits into the total cqrrlculum:
Development of good community. reiations.

Cooperative education.

hed

Special programs for handicapped students.

«ty v

Speclal education studentg--how they fi't into work experience education.
Goals and‘objectngs for ;ollege programs. ’ .
Budgeting, reporting and funding of programs.

District responsibiiities.

More on how to develop..exploratory prerams. ‘ B
Writing of Federal projects and plsns. g
Placement and community.contacts.
Operational prdéeddres.

Planning related instruction.
Program deve lopment. .

ﬁore Information on development of ¥ive-year plan;

Presentations on each of the three types of work experience, Possibly"
presentations from exsmpie programs.

L3

33
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Subjective Questionnalre -

tabor laws.

Organization of an advisory committee and how to work with them In developing
8 good communlty program, ’

-
'

Financing of programs.

We need a'lqt of Information on developing programs for speclal students.

{
Conclusions:

Agaln, the participants seem to be expressing & need for more time on .
the speclfic areas of Interest indicated in previous conclusions. Two new
arcas where a strong need was indicated was Information on program develop-
ment for special education and handlcapped students, and selecting snd
using the advisory committee. S

,

7. HOW WOULD YOU RATE THE OVERALL PRESENTATIONS OoF THE lNSTRUCTORS?

: implement Management Colleqc
Excellent . 26 - .55 ’ 7
Satlsfactory B 18 N
Weak ~ . 0 | 0

8.  HOW WOULD YOU RATE THE EFFECYiVENESS OF THE PRE AND POST TEST IN MEASUR ING
THE IMPORTANT ELEMENTS OF THE COURSZ?

“Implement Management - tollege
Excellﬁnt i 10 19 3
Satisfactory 20 ’ 33 .5
veak 5 17 0

9.  HOW WOULD YOU RATE THE INSTRUCTORS USE OF TIME DURING CLASS SESSIONS:

. implement ‘Management College
Excellent 23 44 7
Satisfactory 4 . 2k {
. Weak 0 | 0

3
s

HOW VOULD YOU RATE THE OVERALL FORMAT AND PLAN OF THE PROGRAM?
) ) lmplement Management College
Excellent 21 32 , 6
Satlsfactory i3 . 36 - ' 2
Weak 2 i 16 0

l ®  LECTURE, INTERACTION, AUDIO-ViSUAL, ETC,
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Subjective Questionnaire

'

N
.

‘u

.PROGRAMS OF THIS TYPE? -

\Implement

. ’ Implcinent . Management College
Excellent 2| 36 6
satisfactory t 32 ! -

. Weak ] | . 0

Results of Survey Questionnalre For Future P;rtlclpitlon '

17 WOULD YOU BE INTERESTED N PARTICIPATING IN FUTURE IN-SERVICE TRAINING

| .
G O G G & h G G G G D I S B B D
. N ‘ -
. N

Management College
- * Yes T33 b -, 7
No 2 /" L [
SUGGESTIONS FOR SEV-UP OF PROGRAM:
Imolement Hanagément College
Same as thls one Co- 2h , 20 4
.. Weekend workshops on’ .
“ .specific toplcs 8 32 4
Workshop meeting every night < .
for one or two weeks i & 0
|
[
K]
. TThele/au '

{2-27-72

Paye 7

i), PERSONALLY, HOW BENEFICIAL WAS THE INFORMATION YOU RECEIVED FROM THIS COURSE? .

"
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This,report contams information descnbmg the activities of the

Professmna.l Development Series for Work Expemence Education for

the Spring Semester'1973. The Sgrmg program Summary includes:

1.

Activities Related to State Priorities

1.1

1.2

1.3

+ *

i .

1.  Activities Related to State Priorities o
2.  Activities Related to Courses offered .

3.  Selection of Participants

4, Evaluation of Pretests and Post Tests

5. Copclu sions

3

Increaging Effectivness of Teaching for Disadvantaged
and Handicabed. Fifty Four percent of all participants
in extension courses were directly associated with dis-
advantaged students. o
Th1rty-three percent of all participants in extensmn

v

courses were dxrectly associated with handmapped utudents.

L]

Updating Ocoupational Ccmpetencies .
Participants were selected from broad geographical locations
not served by other professional development activities. °

These locations were as follows:’

Sacramento, San Francisco, Hayward, Redding, Fresno

Selma, Torrance, Indio and San Diego ~ « . -

Updating Supervisory Skills

’

Seven percent of those enrolled in the courses were adminis-

A

trators of vocational programs.
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Ac'avxt1es Related to Courses Offered A T _
-
2.1 F1ve~graduate level extens1on courses in Operation of
A Work Exper1ence ;Educahgg were offered at:® B
% ? 4" {) . ~ K . J
Location . Teacher ‘ ’
San Francisco . N W11ham Sovel and James Mayo
" Sacramento * v Alvin, Flint _
Selma . Hycmthia Johns;on /
Los Angeles Dwayne. Brubaker
- Indio George Banch
4 v
. . ‘ ! L - K
2.2 Six graduate level extension courses in Management of Work
Experience Education were offered at: ) ; oo
© N . - J
Location Teacher -
' Redding John Olsen '
San Francisco Dennis Ragan - o .
) Sacramento J a'ck7Reynolds .
Fresno . Norvf:ig Spencé °
Torrance Donald ‘Averill
San Diego Robert Menke
2.3 " . One graduate level course in Community College Work

Hayward

Experience Education was offered at:

. »

- Location

L

Teacher

Vern Gillmore

“2




>

P

»
-~
.
.

.

%

! APPENDIX A

pRzT£sr— PCST TEST AVERAGL SCORES FOR OPERAT /orv

ED -£-58/ SPRING 1973

CJ=PRE EA=rOoST

;’: ' “9' 85 ' - ‘g3 &8 87—
80 YA - - ———
70 az%/ g% ’_’“"Q-Q? é_.___'e_a_.é. -
lu: m B -
g0 A— U -t A /- 7,
73 ' é é 2 .. é; é

'‘BARICH BRUBAKER FLINT. gakmso:v MAYO—SOVEL AVERAGE ALL '

PRETEST— POST TEST AYEPAGF’ SCORES FOR MANAGEME/V?
. EDSE-58/-07 SPRING ID73

- - ..
2 ; i
L ]
“
» .

«/0

e N A———

.i:: — ) -
(-2 B4 Y B4 -
80; _ 27 / _ ?-i/ — 33 / )..-_.T - %Lﬁ- ‘b'
e s I =i =K
.“570. ?-' . //// *.-é. _____ _ é - ‘ é s -_- - Vé:‘_
20| _ 4. .-\t —\-a -\-9- |-
w0l ,/// é ) %,M_."‘ % . 'ém.__.'. é al
¢ %/ 74 ~ A \ A % é .
9% AVERILL MENKE OLSEN RAGAN' REYNOLDS SPENCE AVERAGE At <
COMMUNITY COLLEGE ’ . '
,5'on5-581-8
wi T
go'l- 78 z.._...-_._‘ - ______-? e e e - -
70 7 17 I
Go____,_?___, -7 e
so|_}. Y S 7 I - .
30|.. |. W} mee — Z : 4.
' ozo|__|_W4 S 7 % '

N
i
!

ZE

P> GliLMORE.

AVERAGE Fo ALb LEVELS

. .39

~

% INCREASE




. %

APPENDIX .A :
PRI"TESf- P0$7' TEST AVERAGE SCORES FOR OPERATICON

, i ,C?fE-SSI SPRING 1973 C)=PrE EZ-ros.
N : 90 9;., o5 - 39“ &8~ o ’*\\
Mmi mE i e mn mE =R
N 850 L / -—/ / -»/ / — fan /--—-‘—‘ ..
HE-== =E mi B == =
N ENE N N N
20 % % % // / 1_1Z
== = = = B B
T T T

-

BARICH BRUBAKER -FLINT JGHNSON AMAYO-‘-SOVEIL AVERAGE-ALL

R

POST TEST AVERAGE SCORES FOR MANAGCME///

TPIE rcsrbeo -£-581-07. - SPRING 1973
/0; ) - d . L i gz 0
- ' N R . .b )
:: - ] 8; i '84‘0 :« .8 . c);rl ~ g4’ "% ' )
:t ;:_’~?—65 é—e .&Z i 'z = é___sr_s_é__'_: ?
N i s wan i Wi N w
; —F T U At
a0l | 17 A—4 % 7, 7
EiEN EO B EE e
e = e e
oL ) / /i A / 7
%  AVERILL MENKE OLSEN RAGAN REYNOLDS spglvct.’ AVERAGE AL
COMMUNITY COLLEGE. ’ - ° '
ED-E-58/-
" oo - —95 —————
90| .Z;__ 87?_ \
reo |78 o g
70 '"é ' A, % ,
6o é 'Z'_Z._/// T <
, - ~— )k ]
2N S 7 — .4
v 40!___.%“_— .Z‘ = .\
. i - .30] __V//, L _.__’ f
S _ao* ‘_//74 ’ _F_Z | — ‘2"4-__ - 1
' Cre | // o /7 BT A7/ '
, o _ — .
- I AVERAGE To ALL LEVELS

{

* v o
- - v -ty N N »
y ) A . R N
[} . - -
. 7 z -
> . - . & . "
’ - * N
. . . ¥
- LI - - . . ’ . * - .
.o N ¢ -
» N .
-

% Gl LM ORE

\
N



g : ] | il
g . : 3
3|3 <. y
N s gl LY 3
$u I~ ] 1YY _ _ N i o |
¥ LN RS L S IR SN
§[) AN u,//ﬁ////////////////,a 2 IR
) I . © ) . 5 Cy _
M w— [ .. _ m—. m 6— | — w - _ m.m m.._v
. 3 m - o v, | W
¢o | ZNTHIMMNNY 2| 5 | FSIHDhea.y | ¢ 1RRRE
Amm ¥ uk : BEN *
585 |8 //////////////////, S| g™ rM.W?//////////////, z NN // S| ®
mmw 7* _ _r.. W WW 4—, m 7. - : ) m .51
L) _ . L Sm W -
TV . ~d -~ | ¢ SR >
Th a///////v////////w R .m?_///////%/m . 3. .
: 3 : 2 | B ~ v
”m © “( .oO,D Ql .w
m iy ~ : m .E : E T o . —
g ,/,/m/// SONNN I B /ZWV,VA//W///AW :
¥ N | & \ s |3
) . | W o
¥ z_ <| § q 3 (%o |- _ u
5ENTITIINGRYY ¢ | .,,HJ/%///////w/// IS _%m//ﬂ/////w,/,//,,/, ,,,_,,,/v S
- T . NS > of i © . i
0 Q ¢ Dt 3 y = 3
] Sap LT
189080888 °°®| 3ssee3y/ToW|SeggopgfYnRecR

o
’ . . . . N w \
. ” .. ¢
N . . . - N . » -
. g . v . s . . .
« . 3 x . [ § « . . L, 3 L P .




-

Page 3

'l EE - ..

2.4 A unit on Career Education was included in the course content

at all three levels. Questions relating to Career Education

were included in'the preiests and post tests.

3. Selection of Participah_ts

~

The following summary was prepared from tne Registration Forms _

I

- of participants enrolled in the Extension Classes.
3.1 Enrollment data for five Operation Classes.

Enrollment reported - 78

)

Forty-five 'per;:ent of those enrolled had no prior EPDA CO;II‘SES

in Work Experience Education.

. Fifty-five percent-completed EFDA courses in Implementation ‘_

Coordination ang/ or Administration of Work Experience Education.

Fifty percent continued on into the Operation Classes from the

Implementation classes offered in the fall.

Forty-eight ;')ercent of those enrolled were directly involved in

~ Work Experience Education. o ) . i
i

Sixty-six percent were involved in vocational education as teachers

_or administrators.

|
‘ |
Ninteen percent use the course content as background material ‘ i
needed for performance of their present teaching assignment, and |

* \

plan to move into Work Ei.tperience.

3.2 Enrollment data 'for six Management Classes N

.

v . Enrollment reported -119°

)

Fifty-one percent of those enrolled had no prior EPDA classes in

..

§
v '
' |
.~
v
.

- »
<

Work Experience Education.
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Fifty-eight percent completed EPDA courses in coordination,

3.3

. Fifty-five percent were teachers or a’.dminis‘trato>s of Vocational

Page 4

implementation, or administratipn of Work Experience Education.
Thirty-three percent were presently involved in Work Experience.

Sixty-five percent were teachers or administrators of vocational

-

education. ] . . <

Eighteen percent plan to move into some phase of Work Experience

Education.

‘

Enrollment data.for one Cdmmunityj College Qlass

[0 8

Enrollment reported - 11

Fifty-five percent of those enrolled had no prior EPDA course

in Work Experience Education.

Forty-five percent completéd EPDA courses in coordination

and/ or administration ‘of Work Experiencé Education

Sixty-three percent were preséntly.invol.ved in Work Experience’

Education. - . ) ‘ "

\~

Education Program.

4. Evaluation - Summary of Pretest and Post test -

‘Results for Operation, Management and ‘Community College

Courses .(_Also -see Appendix A) . . v
4.1 "~ OPERATION N-65
: » % (ED-F 581-06)

] A_verage Average Average Percent Percent of -
Teacher Pretest Score Post test Score Increase Increase Perfect
Barich 43.50 58. 88 15. 38 35. 34 01%
Brubaker 43.30 . 55.15 11.85 27.36 . 85%

Flint 43.89 54. 21 10.32 ~  23.51 83%
Johnson " -~ 45.94 . 57.89 11. 95 26.01 ‘ 89%.
Mayo-Sovel 42.66 57. 15 14. 49 33.96  _ 88%

'3 TOTAL AVERAGE SCORE  87%
hald * .
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I - MANAGEMENT N-107
I ‘ (ED - E - 581 - 07)
Average Average Average Percent Percent of
Teacher Pretest Score Post test Score Increase Increase Perfect )
Averill 71.16 81.30 11. 02 15.48 1%
_Menke 69.175 93,03 23. 28 33.37 ° 87% -
Olsen. 70: 15 89.35 19. 20 217, 36 84%
- Ragan 79.13 90. 45 11.32 14.30 85%
Reynolds 78. 217 95.90 - 17.63 22.52 90%
I Spence 72. 28 89.53 17.25 23.86 84%
TOTAL AVERAGE SCORE = 85%

- ~ COMMUNITY COLLEGE N-116
(ED- E -581 -8) .

Average Average Average Percent Percent of
Teacher Pretest Score Post test Score Increase Increase Perfect
Gillmore 91.91 *110. 33 18. 42 20.04 . 95%
4.4 Average Percentage of Increase for all three IeVgls - 24% A -

Aver:-fge Grade for all Courses - 89%

5. CONCLUSIONS

The following points are significant indicators of success of the project.

5.1 -, Forty-four percent of the total enrollment were practitioners
in Work Experienc'e Education

U4

- - - - l - ‘ - -
- - S -
»

5.2 Fifty-six percent of those enrolled were teachers or administrators
. . of vocational education program in high schools and commumty
* colleges. ) - |
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Page 6 . .
5.3 Forty-nine percent of the enrollment had no prior E. P.D. A.
course in Work Experience Education.
5.4 The holding power of the E. P.D. A. Classes in Work Experience

ar

Education is demonstrated by 55% of those enrolled in the Spring

operation classes having continued on from the Fall classes.

5.5 Nineteen percent of those teaching in other disciplines plan to

move into Work Experience Education in the future.

v

5.6 The location of courses at various points throughout the State

provided for professional development of coordinators in areas

‘not served by a similar program.
a

T

5.7 Pretest Post-test results indicate a satisfactory growth factor
of 24% and an average post test score of 89%. T,
5.8 A high percentage of the enrollment in all three levels (51%)

had continued on from afprior inservice exte'nsi,.on course in

Work Experience Education. This indicates that.this is a

contin‘uifig program which lends unity to Work ]'E:xperience Education

throughout California. 4 i }
5.9 The results of the student subjective evaluation indicate that the

courses provide relivengy and that students w;are well satisfied

with the instructors presentations oi‘ the .ourse content.

45
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SUBJECTIVE EVALUATION (Spring Semester)

Second Semester
Subjective Questionnaire

The following information represents results of a subjective questionnaire
administered to the participants of the Education Professions Development Act ‘
Project, Spring Semester 1973, "Professional Development Ser1es for Werk Expe- |
rience Educators 1972-73." : ‘

\
|

Statements requesting a multiple choice response have been tallied and
separated according to the course which the respondent was enrolled in.

‘Statements requiring a short answer response have béen listed. Because of l ‘
the quantity of responses, a random sample was. used and conclusions representing
all responses have been given. . . . ,

This report follows the format of the subjective questionnaire. "

L]
1

HOW SUCCESSFUL WAS THE INSTRUCTOR IN MEETING THE OBJECTIVES OF THE COURSE?

) Operational Management College
Excellent 62 : 94 4
Satisfactory 6 19 4
Weak ' 0 0 0

1. WHAT CHANGES DO YOU ANTICIPATE MAKING fN YOUR WORK EXPERIENCE PROGRAMS AS
A RESULT OF THIS COURSE?

Comments o

[2]

Work in developing our exploratory work experience program so that we can
involve more students. ] . -

Develop a legal vocutional work experience program .to conf1rm with State
and Federal laws.

€

Expand our genera] work exper1ence program using such ideas as performance
! obJect1ves and contracts.

Expand our public relations program in thé’community:

He will attempt to develop an extensive exploratory program for our students,
- and expand on the general .and vocational programs. .

¢!

.-
i
.
’
. ‘
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Subjective Questionnaire - Second Semester : Pagé 2

An attempt will be made to involve elementary school students, particularly
the fifth and sixth grade levels in expl?ratory work experience. . )

We cannot make changes until we can convince district to expand the teacher
allotments for work expericace. :

We will establish a cook and baker's program.

Reorganize our related irstruction program. . .

Deveiop standards and progranm procédures for our program.

"Will utilize the LAPS wﬂ%ch was developed by the State Department.

. i

22

|

|

i

Develop a more effective public relations pfogram. ' 'l
: - |

i

i

|

Tighteh procedures regarding enrollment and-jabor codes.
Expand our vocationa}: program.

Imp]ement'new methods of related instruction.

Develop program according to gs}ab]ished goals.
Expand our exploratory program. '
\ ;oncentrate on devg]opihg a bettetxin-plant vocational program.
Incorporating exploratory work experience in the scignce fields.
- Conclusdions: ’
As a result of the Professional Development Act course for Work

Experience Education, the majority of respondents indicated they would
make the following changes in their programs: '

®

Develop a more meaningful program for related instruction. * .
Expansion of exploratory prdgrams.

Revise existing policies and procedures in relationship with existing
State Education Codes and State and Federal Labor laws. .

2. WHICH TOPIC OR PORTION OF THE COURSE WAS MOST USEFUL TO YOU? WHY?

- s . . ) . p .
Topics dealing with laws related to work experience education.

Exchanging of ideas.

l ‘ Offer more meaningful related instruction.
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Subjective Questionnaire - Second Semester Page 3

Labor laws.
Information on‘exploratory programs.
Budget. ' -
Summer school programs.
Program management and finance. . . .
Articulation with: the lower grades. _ .

~ Project writing. |
Performance objectives.:
The entirg\program was useful. , 5
Career information. . ' : ’ .
Instruction§ on pow-to prepare and use LAPS. B .
Public relations and related instruction.
Liiformation on how to write a State plan. L . F—
Information on goals and objectives. S '
Career education.
Information about the Stull Bill.
PPBS. " ' : ) ) ?
Ménagemenl.of work :experience education programs.

Instructional goals and objectives.

Conclusions: @

- The most useful portion of the course to most part1é1pants were the
units of instruction irvolving: i .
Concepts of career education. 5 ’ )

~ Writing of performance objectives.
Developing district and State plans. . . N

tate and Federal Labor laws. i .
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‘Subjective Questionnaire - Second Semester

Comments :

'Learning activity.packages.

Laws that do not apply.

Objectives.’ ‘ . :

\
\
1
- Unijversity. From the remarks made by the participants, there seemed to ) ‘
|
|
|
|
|
|

WHAT TOPIC OR PORTION OF THE COURSE WAS LEAST USEFUL TO YOU?. WHY?

The Stull Bill'was-a waste of time. .
Behavioral objectives.

Public relations.

Goals and obJect1ves ‘ . ) -

Conceptua] design of work experience education.

Objectives “and funding of programs.

funding of programs,

RS
o

Orgénizationa] patterns. ~ ‘
Budgeting. . ) : : g
Conclubipnér 3;

Thelmajority of those’respondind to this question were'participants '
who had attended previous EPDA courses, and workshops at Cal-Poly State

,be an indication that the emphasis placed on goals and objectives should .
be updated; and, that carefully prepared aud1o-visua1 techniques be used
in present1ng these topics. .

L

<

IDENTIFY ANY REDUNDANT SEGMENT OF THE ‘COURSE IN RELATION TO PREVIQUS TRAINING
OR EXPERIENCE. .

™ . N

- Comments:

" Unit 1 conceptual design was a review of previous experience. .

Nérk.permitS'and public relations programs.

All 1 hear'at,these'classes are labor laws, but I still need more
information gn them.

-
A1l the information was excellent and timely.
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Subjective Questionnai}e - Second Semester

. Funding..’ e T
Conclusions:

- 4

Hr1t1ng performance obJectlves

—.

Work permits--too much emphasis on accountablllty and PPBS

-~

-»

Work permlts.

——— -

Very few participants. 1nd1cated that the course was redundant. The
participants responding to this section indicated they had attended
previous inservice courses and workshops where many of the same topics_
were discussed. The lack of responses under thls section lead. to the
conclusion that all aspects of this program were relevant to current
needs. .

¢

. HOW COULD THE COURSE BE IMPROVED?. - -

Cdmmenta'

Separate the neophytes from those more experienced in work experlence
education. ,

More time given to class ‘discussion.

H
d

Would like additional time built in for discussfon of eaeh others prograﬁs.

More time should be spent on budget and finance.

A

Dan't know--great:as it was.

Allow1h§ teacher more.freedom in ppogram.
Excellent\as it is.

Provide mo;e priéted reference materials. o n
Expand progra% to inciude mgre hours of instruction.

More audio- v1suaﬂ and Jﬁmonstratlons '

More informatlon én\related lnstructlon and,career education. ‘ .
Using more speakers>\ ’ ]
Lot more ,information eﬁ\career education.
CcncﬁuaioAA' A \\

The maJorlty of part1c1pants indicated that they were very pleased
WIth the ‘program as it was presented There were requests for addltlonal
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3

'
i
|

R
‘ ‘

1

‘

time for class interactions and discussions of local problems and programs.

There seemed to be an interest in related instruction and mater.a1s

ava11ab1e for, related instruction programs. ’ ) .o

7~

6. WHICH TOPIC OR PORTION OF THE COURSE WOULD YQU DESIRE TO HAVE MORE IN-DEPTH

INSERVICE TRAINING? ALSO NOTE ANY AREA RELEVANT TO WORK EXPERIENCE EDUCA-

TION THAT WAS NOT INCLUDED IN THE COURSE IN WHICH YOU 'WOULD LIKE MORE

INFORMATION OR TRAINING? 3 . ST

Comments : o - R

Methods of selling program to administration and public. | -

.~

A .continuation of this course would be good.

A course designed ‘to a11ow us to observe work experlence students on
various types of tra1n1ng stat1ons.

More 1nformat10n is needed on preparing performance objectives.
- Goals and objectives. - : -
Career education. -
'\ Funding. _
v k '
~Budget and finance.
Related instruction. C S a

More specific information on_how work experience progréms Qpefate in
community city colleges and how they are different. from secondary programs.

Method$ of related instruction. S - " N

‘Need more time on some of the areas that were govered:

~

’

Financing.

- Work experience programs. "

B . . ) i
G O N &N G G G I . A BN BB
o

{

Laws. ) . y '
Public -relations on campus. . - Y

Discussions on union problems. "

* " ®

. |
More emphaéis on §erving'£he needs of special education students. Y ' ‘
i
. i
How to approacp.emp1oyers. ¢ -

-4

' ’
' ~
N

" How to- evaluate a work experience program.
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Subjéctive Questjonnhire - Second Semestgr' _ . Ragé J

-~

The impact of career education on work experience education.

The use of adviséry committees.

o<

“

; Information on deve]ohing programs for special students.,
Conclusions:

A def1n1te need was indicated for attention to be given in future
courses to the handicapped and other special education students. Another
remark which prevailed throughout the answers to this statement was need
for understand1ng the responsibilities and use of advisory committees.
Many part1c1pants felt 1ike the program which was offered was well struc-
tured except more time was needed on areas involving funding of work

. rgper1ence education, methods of developing and implementing a public
elations program, and genera] program 0perat1ona1 procedures.

A
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7.. HOW WOULD-YOU RATE THE OVERALL PRESENTATIONS OF THE INSTRUCTORS? -

: Operational Management: College
.y Excallent . . 61 89 4
, ' Satisfactory . 7 Co 23 4
- . Weak .. 0 LV 0o , 0

8. HOW WOULD YOU RATE THE EFFECTIVENESS OF THE PRE AND POST TEST IN MEASURING
" THE IMPORTANT ELEMENTS OF THE COURSE? .

- @, .
Operational. * Management College

Excellent 23 26 g .0
.Satisfactory 41 56 : 8
Weak .4 27 0

)

9. HOW WOULD YOU RATE THE INSTRUCTORS USE OF TIME DURING CLASS SESSIOVS
LECTURE, - INTERACTION, AUDIO-VISUAL, ETC. .
t

’ Operational Management’ College

AN Excellent . 57 89 "3 ¢ . ,
N Satisfuctory 11 .20 : 5 L
Weak : ¢ 0 , 0 L A
10. HOW NOULD YOU RATE THE OVERALL FORMATAND PLAN OF THE PROGRAM7

| gperat1ona1 Management : Co]]ége o .
Excellent 49 78 T 3 ° , , .

: Satisfactory - 18 30 L E— . ua——’//

b Weak . 0 . 31 . 0.

° "' r;: i ’ =
11. PERSONALLY, HOW BENEFICIAL WAS THE INFORMATION YOU RECEIVED FROM TH}S COURSE?,

*

‘ QggnatIOnaT Management College
. Excellent - 58 . 79 . b ‘ ,
R Satisfactory "9 .29 2 /

Weak ' 1 ' 1 0

| ) AR




l _Subjectiv'e Questionnaire - Second ‘.Semester ) | .Page &
- i Results of Siqu Que;b/téonna:ine For Futuwre Kaﬂtiu’.joqtégh ‘ e l' ,
1. WOULD YOU BE INTERESTED IN PARTICIPATING IN FUTURE INSERVICE TRAININ(:
l PROGRAMS OF THIS TYPE’ : -
) \Operational Management College ) -
Yes - Vooed ’ 104 '8
l No - \\ 4 - 6 ’ 0 : -
' . 2. SUGGESTIONS FOR SET-UP OF PROGRAM. | - S F o, |
«' . ) ~0ferational ——Mana ement 2 College
_ * Same as this one _ 48 8 ’ .o
I Weekend workshops on . o .
L specific.topics 16- 28 . 0
S Workshop meeting every night ' .
l , for one or two weeks A '1”. r 3 .0 .

o .
+ . ’ \ -

o . b
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PLANNING — .

The description of ‘objectives of the project as stated in the contract
are as follows: . .

This project is designed'to encompass eight basic objectives:

f ‘ - -
1.1. cConduct a summer workshop designed to familiarize educators
with céncepts of career education and their relationships with
work experience education.’ i .
- 1.2, conduct a summer workshop designed to familiarize work. experience

educa?ion personnel with materials and methods for conducting

related instructidon classes. )

1.3. thaiqfeight instructors who will present to pafticipaqts of the
management courses, the strong philosophi¢al and educational
reasons why goals and objectives are needed for work experience
eduqﬁtion. . . -

1l.4. Conduct instructor training workshops to train teachers of the
courses the concepts of career education.

1.5, Present ten (10) graduate level extension courses (5 in the fall
and 5 in the .spring) entitled "Work Experience Education-
Implementation' and "Wotk Experience Education-Operational."

These courses to be offered in five locations throughout the state..
The 250 students attending will earn 2% quarter units of graduate

] credit for each class. (Iwenty-five hours of instruction per

X class.) N - :

!1&6. Present elevén (11) graduate level extension courses (5 in the
fall and 6 in the spring) entitled, "Work Experience Education-
Management" at eleven different locations for 300 participants.

.  Participants will be 'selected from those who.have previously

* ,attended the beginning courses and/or are.responsible for \ )

;administrative functions. Participants will receive three quarter

;[ units of credit. (Thirty hours of instruction.),

1.7. Present ta.ge (3) graduate level extension courses (1 in the fall .

_and 2 in the spring) -entitled, "Work Experience Education-In the

f Comunity College." These jurses will be offered in three
- i locations throughout the state. The 75 participants selected
!

~

to attend will earn three quarter units of graduate credit.
(Thirty hours of instruction.)

1.8." Provide in all four, courses a unit(s) in career education concepts

! as/'they relate to work experience education and to state and
‘\n@tional educational priority. ; :
| :

] . hY
AR BN
i ; . v N
The coyrses offered aré as follows: . BN
{ 1 *

Ed-EiSSi-OS‘- Work Experience Education-Implementation; for first and
second year work experience coordinators; types of work experience progr

F ams
and methods of implcmenting a work experience program as a part of the P
total -curriculum (no prerequisite). !

/

/

/

Ed-éLSSI-OG - Work Experience Education-OperatiJn} given in spring to ,
follbw Ed-E-581-05; labor codes, funding, public relations, related

instruction, education and administrative co@es (prerequisite Ed-E—§AZ
or Ed-E-581-06 or permission of ipstructor).

H

/
)i
/
/
/

I /7




Ed-E-581-07 - Work Experience Education-Management; for experienced
coordinators and administrators; accountability, financing and. management
theories for work experience education. . -

.
.

-~

Ed-E-581-08 - Work Egperience Education-Community College; for work
experience coordinators and cooperative education teachers at community
colleges; development and operation procedures for work experience
programs in the community colleges; accountability, education and
administrative codes, State Plan for Vocational Education in the community
co‘leges.

3. The tima schedule for objectives of t:he project as st:at:ed in the contract
are.as follows: )

OBJECTIVES MET:

‘
1

’ |

i \
\

1. Summer workshop (Career Education .....cecceceeeeess 6/26-30/72
2.” Planning meeting ..... eeene ceceees eeesescscsscesss 7/15-16
3. Summer workshop (Materials for Related Instruction). 8/21-24
4. Exténsion course teacher planning session (1.7- -7)... 8/21-24 ) .
5. Extension course teacher planning session (1.725)... 8/21-24
i 6. Extension course teacher planning session (1.7-6)... 8/28-30

-

OBJECTIVES IN PROGRESS:

- : . 7. Selection of participants ............. ceseesscacaes 9/1-15
' +8. Courses to be offered (1 nxght per week -8 weeks
R T 2 3 S A cesscsssesesssesas 10/2-12/1
9. Courses to be offered (1 nlght per week 10 weeks -
17Ty 1.796) ceneeeceareroossccnasosaccssncasanssss 10/2-12-14
LOBJECTIVES PLANNED FOR: \
N 10.. Planning and evaluation\qgetiﬁg @X.7-5) veuu.nn.. eees 12/9
11. Planning and evaluation meeting (1.7-6) ..... coseess 1/6-73
12. Planning and evaluatipn meétlng (1.7-7) e ieecenns .. 1/13 -
13. Courses to be offered (1 night per week -8 weeks _ . ) .
. 1.7-5) ceviiiiiniiiinnnenn ceNeeeerecorrsacaacasass 2/12-4/13
14. Courses to be offered- (1 night per week -10 weeks !
] 1.7-6, 1.7-7) cevedineiennns ceeeaNgenesesecassneneess 2/12-4/26
\ 15. EvaIuation meeting with course instructors (1.7-5).. 4/28
16. Evaluation meeting with course instr&btprs «(1.7-6).. 5/5
' 17. Evaluation meeting with course instructor$ (1.7-7).. 5/12 4 -
18. " Evaluation Ireport ....ccveceecesccsscoss ¢T§§\<<;:..t. 5/28 ’ "
II. PARTICIPANT SELECTION . 1 . )

BN
N

' N
1. The criteria for selection and the type of part1c1pants as stated in the
' project are as follows: ——

Participants will be selected from those educators that 'have
demonstrated knowledge and/or interest in work experience education.
Selection of teacher-trainers will be conducted by the project
director with assistance from the California State Consultant

B " v y




for Work Experience Education and the head of the Education
Department, California Polytechnic State University.

.

T

Those who will attend the inservice training programs will be
selected by county and school directors of vocational education
in the immediate area being served by these courses.

will be as follows:

']

-

“ 1. 120 educators will attend the summer workshops at Cal Poly,

San Luis Obispo. ’ - .

2. 250.new coordinators will be selected to attend the inservice -
implementation and operational courses offered in Indio,
Pomona, Stockton, San Diego and Los Angeles.

3. 300 coordinators, vocational education administrators, counselors,
etc. will be selectéd to attend the inservice managemment course
.offered in Fresno, Modesto, Sacramento, Los Angeles, San Mateo, .~
Marin County, Redding, San Diego, Long Beach, San Luis Obispo
and Salinas. i .

4. 75 community college coordinators and vocational personnel will
be selected to attend the inserviée community college course
offered in San Mateo, Huntington Beach and Pasadena.

|
745 persons will participate in the project. Participation :

Special emphasis will be given to the selection of participants in
continuation education and special education. ’

2. Applications received to date include only the participants in the
Career Education Workshop, June 26-30, and the Work Experience Education
Workshop, August 21-25, both held on the Cal Poly Campus in San Luis
Obispo. '

hY

65 people participéted in the Career Education Workshop. By position,
the participant breakdown was:

1

22 Teachers .

17 Work Experience Education Personnel
11 Directors of Vocational Programs

8 Guidance .Personnel

2, College Teachers

3 Secondary Administrators

2 Graduate Students

73 people participated in the Work Experience Education Workshop, August )
21-25. By position, the participant breakdown was:

37 Work Experience Education Personnel
15 Teachers

11 Directors of Vocational Programs

4 Guidance Personnel

4 Secondary Administrators

2 Graduate Students

»
I ;
*
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p The geographical breakdown of the Career Education Workshop was as
- follows: -
Central Coast ...... A 17
" Southern California ....... teesedersens 15 :
San Francisto Bay Area .......co000000 13
*  Central Valley ........ teecereeneeanan 10
Northern Valley .......cceceenee. cives B
Southern California Desert ........... 2
A ‘Northern Coast ......... B 2 : o
65 )

The geographleal breakdown of the WOrk Experience Education Workshop
was as follows:

4
v

San Francisco Bay Area ..cceeeeee.nv. .. 19
| Southern California .....icceeevcecceee 18
- . Central Coast ....cocivevenne eeesene .o 12 7 i
— g “"““““”*‘~—"-VentraI“Valley‘TTT::TT;ITTi}iiTXfTTfZ. 107 1
| . : Northern Valley ....cveveevennnns teees 6 !
3 . “Southern California Desert ........... 5 X N
l Northern £oast ..coceeeveesnncsss cesees _3 i
73 - '
l Dats. on participant responsibility for disadvant:aged and handicapped

was not available for this report

' III. OPERATION -

k 1. Both the stated objectives and time schedule for the project have been

: met to date. The two summer workshops were completed, and judging f£rom

. evdiuative data from the participants, were highly successful. Both

were well attended and well received by the participants.. In spite of
near 100° temperatures, the first and secord days of the Work Experience
Educaticn Workshop, attendance was excellent. The cooperation of the Cal
Poly Staff and Dr. Walter Schroeder, Head, Education Department, was
excellent. The workshop agendas are included as apovendix items A and B.
The evaluative data is included as appendix items C and D.

2. During the quarter, instructors were contracted and sites were selected
for the extension courses. Under the direction of the Project Director,
the course ¢f study outlines were developed for all four courses. Publicity
brochures were printed and distributed state wide to selected people.
{See Appendix E for brochure). Pre and post tests and subjective evaluation
instruments were developed by the project evaluators. Names and addresses
of instructors and evaluators are attached in Appendix F, In addition to
the instrictor's manuals, reference material for each course was collected
and compiled. The instructor's training sessions were held at San Luis
Obispo in late August and the course manuals and reference materials 4
furnished to them. -

-
-

The fall schedule of classes will begin the week of October 2. No
participant data is available at this writing as enrollments will
continue through October 6.

7]

-
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A change was made in class location from Stockton to Selma. This was -
necessary becaure of difficulty in contracting for a facility and to try .

to £f111 a gap in coverage of the state. At this time, I see no other

major changes or problems in meeting the objectives of the project.
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' 80 .
m.im . June_26 mvv:ouz.m guidelines for one om the
L - P ] 1:00 + Orientation and’ introductions, career edGcation ¢clusters, t»: ‘presen:
TR . L an over view of current o:nn»oc_.i
@ o Objectives of the woérkshop : .
oo B " . ~ h - practivés and lnn»<»n»on in career
LI - .u o ] 2-5:00 Mr. Paul Peters, Director .o education. Participants will be
2@ ww w 9 o Career Education ‘ . provided materials describing the six
g g &4 8a 7 m. a California State Department on " curriculum projects being conducted
2 8 < o8 he 5 Education " . scross the United States as well as
: Be Sy A= m Mr. Paul Peters, Director of Career Ed-. the names of individuals to contact
o E nu °oo @ . . for further information. A typtcal
=6 o0 - - id ucation, and members -of the Califormia " "
~ @ Vo ¢ > model" will be provided. Samples of
gH @ 29 o e State Career Education Task Force will
R g ] M < - sent imf tio d terials'i career education curriculum materials
Do 83 O < present intormation and materials-‘in . that Ldcal teachers and administrators
s®o ON . H | the following major areas:
ae . 98-8 9 g8 v may expect in coming months will also
s va 4 e S ¢ 1. Concepts of Career mncoun»os for ‘be distributed. .
9 ~ Q. 8 wo Cali fornia. ' c. - P
MM M.L g m © 8 i 2. Status of Career Education in . 3-5:00 ﬂwmxﬂmanmnww.mno-“m”ﬁnon .
= 3 e ®w b © California. ’ xpe :
% MM - e | . ’ Coving Valley Unified School
m.n.. g _ g9 H 3 2 3. Task Force operatfon. District? :
B K m.m o m M = 4, Strategies for implementation of , rict= .
N 1 " . t .
mm.“v vv...m mmm N ] m onnwwn mncoun»on in Calffornia. " Work Experience Education is an m
b 48 . o9 ’ . ' _Integral Part of Career Education’
SR PO 4] = June 27 . v —
B 8 § e E-I] > [+ _ ~ . Work Experience Education assists
s ©« o o . O 1) o ,| 1-5:00 . .
o @ OO O g - O . . . students in identifying tentative .
[ [} [ - N ~ o . P
R H N oW o o O Mr. Paul Peters, Director of Career Ed- career goals through selective
oN g w2 . 3] 3 o s =
¥ % 22 L& 2 o o ucation, and members of the California , employment in.the world of work.
| © m T2V o9 vo 8 3 M State Career Education Task Force will .. It is recognized that the level of
=} £ H.M R ] 9 - continue with their presentation. Major ‘-achievement ‘ability, motivatton, -
] @ Te 2 am 2 o m emphasis will also be placed on the and goals of students vary in degree;
’ ’ Q. ° m & =" .8 n_M '3 nmn».onu_. scope of Career Education. all students meed the opportunity ‘
" S, N o sa ‘ : to develop their unique vocational -
K- Tnd o 2 o potential. The Covina Valley Unified
..w.. ..M....m. ..m. b & .m.m E ' oo . School District .-has developed a v -
- 1-88 . o m‘ > R 1-3:00 Dr. Patrick J. Weagraff computer-assisted approach of
e » o vy o = O Public Services Occupations _selecting students who.have reached
o g 2 o g s > < Curriculum Project - the level of proficiency necessary
5 <9 9 v M ] o wn State Departmént of Education for placement in vocational training
© w w®@ 9 m X . i sites within the community. .The
— S - £ O — Current Ciurriculum Practices and . .
- g 3 0 & o = - *  system of selecting and placing
o w o o --o W o -| Activities in Career Education . .
H Ao 9 OE o w = — students will.be discussed during
) - .MM 5 s 2 Dr. Patrick J. Weagraff, Director of a this session.
9. Sy g - mu »n’ o H United States Office of Education , . . . o
] m 0 R @ o > Project to develop nationally Gmm
$88 2§ 83 | FE) . |
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WORKSHOP
Career Education
QALIFORNIA STATE POLYTECHNIC COLLEGE

SAN LUIS OBISPO

June 26 - 30, 1972
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- WORKSHOP' PROGRAM AND SCHEDULE

- 1! )
Y . . ‘ L. ,
. co..m. ) ’ ; Monday, August 21
» . t - » hd N
™ . . .
e 1:00 Enrollment, schedule, orientation, T other materials which can be
QW TnE ° objectives & pre-test - Staff . used by ‘individual work exper-
‘o g o, Ly . . - _ S ience education students.
LI - b 8o 2:00 Provisions for related instruc-
TP oer el .2 4 —tion in California Administrative Wednesday, August 23 !
. o 0 « oo VIS « Code, Title 5 .- ' staff i
- a o u o <Q e
g 9 gy¥ -3 -~ e . . ’ ’ 1:00 Techniques for conducting group
oS > o ©o lm 2:30 Break and-interaction.. ‘ instruction - Spence
2.9 © o9 M [ : Role playing, simulation, games
) o g m . 8397 3:00 Elements of related irstruction- socio-drama, panel discussion,
. 23 2™ M_vm I. Goals . Spence lectures, etc.
B * 9 w o o WC * 2. Economic trends ’ B
m v o o ~ ol@m & 3. Remedial : -+ . 2:30. Break and intetraction.
o a o a. me .
2z =& 2z £ 2B . .
en £ 988 °© &8 3:45- Goals & objectives of work exper- . 3:00 z_wnol.mwm for conducting group
M . # vl Hou T o™, 5:00 ience education .- ~ Averill instruction - Averill
m " .“ 3 Qo .n ...-..u. v...w“ Major goals, program goals, Samples of materials which have
o 8 N £g v 0 HoAd vn,nmonsu:oo.ocuonn»ﬁom. will be been developed~for conducting .
© .~ o m _m m - reviewed. ? = . ‘ group instruction will be dis-,
O N O o : g g .
m N - . ) tributed and discussed.
=M U > . m . - . on
. 825 - a =& Tuesday, August 22 .- ) &
B o o E e " = , - 4:00- Development of materials for &
mﬂ < % 2 Re © > & o 1:00 Techniques for individualized V 5:00 group instruction 'activities.
] H b ok . - § 239 instruction - "Averill .
© T ¥ gz o e & own 1. Learning Activity Packages 6:00 Barbecue, Poly Grove.
MW g o’ S LY Sk 2. Independent study
-~ I .29 - v ° 3 3. Outside assignments . . Thursday, August 24 -
A g [Jha! 4] $8 8 5 " 4. Individual reports :
w 9 a A 188 & ) 1:00 mrmnwsm\nnomn»,.ﬁ.: work - Averill,
9 o ® N =< 8 %" 2:30 Break and interaction. Spence
" S .M .ﬁ . (B, .,.m a . - ’ Indiyidual and group materials
. & AP S um 3:00 Materials for individualizing developed during the previous
R “ 2 80 ° < instruction - « " Spence two days will be discussed.
— Qs i .u.m‘ o NM Samples of LAPs which have been )
B 8 ¢ 8 S 9g ¥ g "developed and refined will be * 2:30 The PPBS Cycle - Averill
| . ek . 8§ »< distributed to all participants. .
, 5 < & .m g w S u ) - 3:00 Break and interaction.
c ] @ w& g W 4:00~ Devélopment of materials for : ‘ .
e F " ® 2 9% , &8 .5:00 individualized instruction-Averill, 3:30 The PPBS Cost Data Sheet-Averill
Z b O QB > - . Spence : Participants will be given infor-
.9 TYE o TE 5 58 Participants will be given an ~ .mation on how to comply with
9. Tl 5 ag 5 m H \t = opportunity to develop a LAP or . . PPBS insofar as program ,oomnmC
. " .
9 m ¢ 8= H “ 8 M /9 > - are coiicerned. o
- 8 & L4400 9] L0 = R :
L Zm OZ <€ 0OWxm < A s O , \ . , i =8|
. : i R .
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- 2. This stk 5‘20) hae (1) < lwutlv wehivved 418 pur;-we,, {2) svaievad

! ‘ Lt ovly mederately, (3\ hue mot achieved lts putjisse. .
r 4 ’ . \
¥ . 1 “
3 'K . N
A ‘.‘:E.- ) ) s " )
* oc.\‘ 3 < - . -
v— . T0R Atgned for the cotkshon: (1) was u=l) ovgeniied fa teiny of
i : {05 purplus t_m’a its tlme Cleronts, (2) wen ilusg Wbt iU ol
{10, beda 0rge m:wd‘ omlur, {2} vas paorly orb.,qtm.l
; o , 0!
ey Bo The dnrat‘.oa of the wotbkshop: (1) s aboar righs, .2
A vat pesued, (3) Jess tivs was noeded,
s ! -
5~ . & .
i , '
- Yo The ssnedule of cetiviticn wass (1) tos cranwe, 5 tos lmw,o
i (3) Just sbouvt.right. :
17 :
e '

A TIVITLES - :

O, 1u this wvorlcahop, eprekicvs, 28 wll as lzv:u,-'.- and iall growo

— . .
f & distuseions wice by até tarpe usad 1) ¢ Faetivaely, (2) sauwshat
L16_ - itaciivaely, (3) poeriy i | N .
] . . :
g To Ve woviuhep actlvities were gensrally: () stiewlatdeg, (2 mixed
I (e teriow of thelr txpawe, (3) dborieg,
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’ {-l\‘-} 7 ’ {
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” ‘ Ivalpatlou Su-ln seCareer F.du;ation Task Force Prcacototion
b | Page 2 o . ,
\\\ - - 1 i
. D.  PERSONNEL . . . s
\ . . 4 .
\‘ — — 9. How well did tha wr.uhop participants cootribute toward the =~
achievemwnt of the purpcse of the uorkshop" (1) very well, _ T
11 '_Z_ib I__?_ (2) sm-vlut well, -(3) poorly. . :
. S S § ;
- - o e 10. Bowdo yqd rate the effectiveness of the workshop consgltanta?/
,‘ (1) bighly effoctive, (2) affective, (3) nct effective,
1 2 .3 . N o
‘ | ) . .
_'_—-——‘— —_ 11. What did jyou like most -zbout-the-Task Force-presentation? -
o L / L
‘. . 1 - 1
!
| 1
. 12, What did xou like least sbout the Task Force presentarioal !
P e ek o e
E . ; /
»” 1 A N /’
Voo \
P |
2| .: | °
\ : | Voo
. — - . \

- . = .
o, S, ~ »
. -




. LN 3 . DR e
-t ) . ., . - -
. . ) =
X [ S .- ¢ " . D
. ) 4
N . R . . . P
B .
»

_— - ) C.dixo nia Polytarhnie Stute Usn Wers!tv '
' ( e tun Lufs Obispo; a) .l o .
» 4 . » i - : .
: WOIK FXFSRIENCE RLUCATION N(}}(’r:SH'JP o . Bt
o o * ’ ' !
' : . Aunguat 2175, 972 BRI v
l: A Puwrose
: ' 1.,- This workshop has: - .errly schieved its pucpess,
. sl ol o © (2) achfeved 1t only mude-ately, (3) has.not achicvad .
' : itl putpoce, - _ 4
1 2 3 : 4y
' ‘ 2, The wbject "Related lnst: 'oct!on"' As timly andf appcopriate /
for a uorkshop of thtt c,'pe.
’ - 149) o ’ ) . , ..
I > v Comnentg: L _— : S——
l' g ' E ' ' | |
» B  AGENITA T . ,
. » -~ 1 -
I i . 1. .ue sgenda for this worksliop: (1) was well otganizt.d ia
: tewms of {ts purpose ard ite time elvments, (2) was fine
. 132 g:la but {t could have bezn or; atlzed butter, (3) was poorly
! l SR 3 otgunlzed. ‘ . : .
TN . o ’
Q)’—n 2, tTha duration of the wdrksl 10p ¢ (l) was about right, (2) more
' l 131 114 5] time was deeded, (3). leu tize wns needed.. :
Y [4 "
t
1 2 3 ) 3. The tima schcdnle for the workshop sbould be: (1) i{n the
worning, (2) im the aftariodéa, (3) during both nornings
l \ 1 ‘“l and ni! ernoons with a ''frce” day, r4) {n the moruing with
& L19) {4 (6 (16 special. events in the aftermyons, (5) in the afternoons with
\ . . ‘‘pecisl events in thé morriugs. . . =
\1 2 3 4 )
' N _ Comeats:
6 ' L ‘
I s ’ . -
-, \ - ’ ‘ . - } -
X \ ©~ C. ACTIVITIES  ~ ’..
A \ Ty
' [ 1. ‘e workahop act{vttiea were gonarally: (1) s:imlattng; y . i
‘ 118; 131 |0 . (2) mlzed {a texms of their impact, (3) boring.. 2 |
1 2 :
l h 3 2, {-‘prefexr woxkshop activitizs that: (1) qnpbuize smal.l
-” ;';ﬂ T ixoup sutrings, (2) provide wore {ndividualized lnvclvaent
l o u . {3) ewphasize lozge group pmsentunonl. 2t
Y | - . .
o2 ‘ 3 Cormmctilu: ' 5
l O | e ¢ S - van ——— - - -
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PACIL7TIES - ) . e .

1. . Tha ideal phyelcnl facilitiry for thls workshop: I
(i) wore about_right as we ha: one lirje mectiog ceom B ;
w..rh ad jorafing rooms avallasle, (2) 1 orefer a large
roum with tables to provide fur saall arowmps in th S
location, (3) have all activiiies fn & thiater tym To¢m,

(-+) one large lecture room viih smalle: rooms cor.t.,mm,«; ’
t:bles Jpr group activicies, '

2, Hw wuli did r.ho wrk shop prer valters omtiibuie toand  he
“a evenznt of the purpuse >i the wockahop? ‘(1) very well,
) a,oax‘nh‘nt well, (3) poerly . '

1 e » N

3, He do y‘-}u( rate the eficetlutens of the work-hop ,prcu..c« ral
(1) higkly ei'fi.'cE{ve,‘ (2) effeetive, '(J) uvot zf"eytﬁve
- - i N

MATZRIALS ° S .

1, Tia matecisls d.lsttibuted a: 1his wo. ks 1h0'\° (1y ot b
o' value tc we, (2) we may iS¢ some of the matunisi fn °
vodist?let, (3) cur pians irt alrealy set. e \.n.l.?. no'.

ut ¢ materisls from thiy wor i oe, (%) Creat! 1 can o
h:ldly ‘.Slc « 2 s / ‘
)
C¢imente , - '
A
. !
.2'

hd " 2
‘Ciximents: '
*ﬁ - . a ——l—— o
: . . ¢ ., - : <
’ 14 ) ° N '\:
i - - “—*—_A-a“'“?;;-;;.‘-ivf”—”i. F -
~ o ' PERSGRIEL ; T )
1. Bw wouid von rate the presantations by Spencc: and Aver:li?
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1. _As a vecult of this workshos: (1)°I a¢pus hsve addftioasl -
information that will enable ve to proiide wore Accruste.
. related imstruetion, (2) I A1l now initiate a Progres of
l 7j quality related tnstructionm, (3) the werkshop vill not
ai fect my program td-any gr:st exteant, (4) I now have the
{1.format ;on I need vo improse my schcole' program, but . . ,
Cczmente:
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2, m*at éid.you like no-t abou:: the Related Instructios
“Werkdhop? L
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3. Wrat dié you llke lewi. abo'st the ReZated Iastructiva
W(\tkthop"
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‘ INSTRUCTORS ' ADDRESSES /

. A , " \
-AVERILL, Donald F. o ! .
Director,‘Career Education T / . 1
Huntington Beach Un10n High School District / ; . - |
1092 % 17th Street - ' |
Huntington Beach, CA 92648 - ' /

(714) '536-9331 ext. 239 /

b BARICA George W.
- Dlreccor Work Experience Education /
Redlands Unified School District = - i
33 West Lugonia Avenue /v :
P.0. Box 1008 /
Redlands, CA 92373
. (714) 1792-1178 /'
* i
BRINKERHOFF, Bud / j
Coordinator, Occupatlonal Education
Acalanes Union High Schdol District i
1212 Pleasant Hill Road ,
Lafayette, CA 94549 C /
- (415)}935-2800 /

-

BRUBAKER, Dwayne L.

SuperYLSor, ‘Work Experﬂence Education
Los‘A?geles City School

450 N: Grand Avenue, Robm H-236

Los Angeles, CA 90054 | . ,
(213) \687-4636 : ;

e

« -
N It . .
.
.

,
-’

FLINT} Alvin
Specialist, WOrk Experiente Education ;

San Juan Un1f1ed School Dilstrict /
/ \ 3738 Walnut Avenue )
Carmicﬁael, CA 95608 \ . f .
‘ (916) 484-2176 \ b .
i ‘ ’ v ] ! -
\ FLORA, Maurice R. ‘ i : ;
% CoordLnator, Work Experience Education |
. Charter! Oak Un1f1ed :School D:itrlCt / .

20240-Cienega Avenue | -
Charter |Oak, CA 91722 )
(213) 966-8331 /

]

' : GARCIA, Elbert (Pinky) t” R
: - 'CoordLnanr, Work Experience Education | ; .
l e Sequox.a ngh School ;
Broadway {and Brewster . J
Redwood dity, CA 94063 |
l . (415)365-\18.7 !

(. . ! |
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© (714) 298-4681 ext. 489

. 431 West Alisal Street ) ' v

GILLMORE, Vern (Dr.) -
llege of San Mateo

1700 West Hillsdale Blvd.

San Mateo, CA 94402

(415) 574-6422 .

MAYO James B.

Coordinator, Work Experience Education

Fremont -Unified School District

40775 Fremont Blvd. ) , !
Fremont, CA 94538-

(415) 657-1865

MENKE, " Robert

Director, Vocational Education
San Diego City Schools

4100 Normal Street

San Diego, CA 921C3

MURASKI, Edward .
District Coordinator . :

Rio Hondo Community College

3600 Workman Mill Road .
Whittier, CA 90608 ~ :.

(213) 692-0921 ext. 241

OLSEN, John - . '
Coordinator, Work Experlence Education o
Shasta Union High School District

725 Cypress Avenue

Redding, CA 96001

(916) 241-3261 ) .

RAGAN, Denis

Redwood High School .
Doherty Drive -

Larkspur, CA 94939

(415) 924-6200

RAY, Gordon ) . !
Director of Vocational Education
Salinas Union High School

Salinas, CA 93901 .
{408) 422-4703

b * -
REYNOLDS, Jack
Sacramento City Unified School District
1619 N Street ™
P.0. Box 2271 ;
Sacramento CA 95810



— SOVEL, William
\y) San Mateo Union High School District
650 N. Delaware St.

- SPENCE, Norvimn
" Supervisor, Work Experience Education
426 Locust St.
Modesto, CA 95351
. (209) 523-1851

« LS ‘u
0 . . \

EVALUATORS :

POOLE, Robert y
P.0. Box 682 .
Los Altos, CA 94022

(415) 948-2768

THELE, Tony

El Camino College .

16007 Crenshaw Blvd.

Via Torrance, CA 90506
(:) ~ (213) 324-6631 ext. 265

Az
2

o

Capuchino High School

1501 Magnolia Dr. .

San Bruno, CA 94066 «
San Mateo, CA 94401 CALL HdERE: (415) 588-4276

- (415).347-3031 :

Director, Work Experience Education & Placement

'i
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PROFESSIONAL DEVELOPMENT SERIES FOR WORK EXPERIENCE EDUCATION

Projegt #40-30569 EFO 39- 73 ’ .

An Education Proiessxons uevelopment Act Project

and

Project #40-30569 B-3-230
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I. PLANNING i

i, |
The description of objectives of the . prOJeCt as stated in the contract :
are as follows: . .. ‘
P P . -

This project is designsd to encompass eight basic objcctives:

-

1.1. Conduct a summer workshoP esigned to xamlllarlze educators T
work experience education. - ' .

1.2. Conduct a summer workshop de51gned to famlllarlze work experience
educatlon personnel with materials and ‘methods for -onductlng . .
related instruction classes. ) -

1.3. Train eight instructors who will present to participants of the

management courses, the strong philosophical and educational .

reasons why goals and obJectives are needed for work experiznce

education. |

1.4. Conduct instructor training workshops to ‘train teachers of ‘the
courses the concepts of cagecer educaticn.-

1.5. Present ten (10) graduate-level extension courses (5 in the fall

|

|
. ‘
with concepts of career education and their telatlonshlps with
:
|
|
|

and 5 in the spring) entitled "Work Experience ¥ducation -
Implementatlon" and "Work Experience Education - Cperational. i
. Tnese courses tu be offered in five locations throughout, the state.
The 250 students attending will earn 2% quarter units of graduate . -
credit for each class. (Twenty-five hours of instruction per : |
¢lass.) S
1.6. Present eleven (l1) graduate level extension courses (5 in the
gall and 6 in the spring) entitled, "W Experience Education -
Management'' at. eleven dffferent locatfons for 300 participants.
Pasticipants will be selected from those who have prev10usly
attended the beginning courssz and/or are responsiblc’ for
administrative functions. ticipants will receiVe three quarter
units of .credit. (Thirty hours of instruction.) :
1.7. Present three (3) graduate level extension courses (1 in the fall
and 2 in the spring) entitled, "Work Experience Education - Tui the
: Communxty Collgme." These courses will be’' offered in three )
locations, throughout the state. The 75 participants selected
- to attend will earn three quarter units of graduate credit. , ///// -

(Thirty hours of instruction.) N
1.8. Prowide ir all four courses .a unit{s) in carecer education concepts,
as they relate to work experience education and to state and °///

-

national educaticnal priority.

1)
The courses offered arc as fpllows:

Ed-E-581-05 - Work Experlopce Education -‘Imglementatlon, for first and
sccond y :ar work experience coordlnators, types of work experience programs
and methods of implementing ﬁ work ekperlence program as a ﬁhrt of the |
tof&l cur11cu1um (no prerequ151te) . !

Ed-E-581-05 - Work Experience Educaéion - Operation;, given in spring to
follow Ed-E-581-05; labor colles, fuiding, public relations, related
instruction, educatlon and administrative codes prerequisite Ed-E-544
or Ed-E-581-06 or permission’ 3f instructor). .

. 1)




r ' - ' '
N - .
Ed-E-581-07 - Work Expcrience Education - Management; for experienced

coordinators and administrators; accountability, financing and management
theories for work experience education. :
4 - . - R -

Ed-E-581-08 - Work Experience Education - Community College; for work

experience coordinators and cooperative education teachers at,community .
colleges; development and operation procedures for work experience

programs in the community colleges; accountability, education and

administrative codes, State Plan for Vocational Education in the community
colleges. :

-
e
t
*

|
|
|
|
3. The time schedule for objectives of the prqject as stated in the contract .
are as follows: v * . ’
|

-
¢

-OBJECTIVES MET:

L4

- 1. Summer workshop (Career Education)........o eeeeeeeees 6/26~ 30/72
2. Planning meeting..cceeeesece. ecesocnnenns P 7/15-16
3. Summer workshep (Materials *for Related Instruction).. 8/21-24--
. v 4. Extension course’ teacher planning session (1.7-7).. 8/21-24
5. Extension course teacher planning session (1.7- 5).... 8/21-24
6. Extension course teacher planning session (1.7-6).... 8/28-30
7. Selection of participantS....ceeecececeeness ferensens 9/1-15
8. Courses to be offered (1 night per week -2 weeks
) T T vececesssassesns 10/2-12/1
| * 9. Courses to be offered (1 night per week -10 weeks .
) 1.7-7, 1.7-6) eeneennnnncennns e eaeseneanns e 10/2-12/14
. 10. Plannlng and evaluation meeting (1.7-5)....... eeeeee 12/9 " !
OBJECTIVES PLANNED FOR: . ) . . . K
11. Planning,and evaluation meeting (1.7-6)...ccceeeeenn. 1/6/73
12. Planning and evaluation meeting (1.7-7).c.. veeeeen.. 1/13 "4
13. Courses to be offered (1 night per week -8 weeks *
D s ) veeseeeees 2/12=4/13
14. Courses to be offered (1.night ger week -10 wecks )
1.7-6, L.7-7)eeceneenee.. teesestecasses veeseessaesaas 2/12-4/26
'15. Evaluation meetlng with course instructors (1.7-5)... 4/28
o ! 16. Evaluation meeting with course instructors (1.7-6)... 5/5
. 17. Evaluation meeting with course instructors (L.7-7)... 5/12
. 18. Evaluation report...... Vebeesecnesenns veeeeenn ceeee.. 5/28
- . : !
II. PARTICIPANT SELECTION .

1. The driteria for cselection and the type of participants as stated in the
projqct are as follows: -

Participants will be selccted from thoSe educators that have demonstrated
1 knowledge and/er interest in work .experience education. Selection of i
: teacher-trainers will be conducted by the project director with assistance
from the California State Consultant for Work Experlence Education and ’
‘ the head of the Education Department, California Polytechnic State
. University. L,
od . i ~

o - - . .
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.

Those who will attend the in-service training programs will be
selected by county and school directors of vocational education
in the immediate area being served by these courses.

e

745 persons will participate in the project. Participation will
be as follows: v ’ )

¢

1. 120 educators will attend the summer worksﬁops at Cal Poly
. San Luis Obispo. ’ : i co
2. 250 new coordinators will be selected to attend the in-service
implementation and operational courses offered in Indio, Pomona,
Stockton, San Diego and Los: Angeles. )
3. 300 coordinators, vocational education administrators, counselors
. etc. will be selected to attend the in-servige management course
offgred\in Fresno, ModestJ, Sacrariento, Los Angeles, San*Matco,
Marin County, Redding, San Diego, Long Beach, San Luis Obispo
and Salinas.. ‘ . : . o
4. 75 community college coordinators and vocational personnel will
be selected to attefid the in-service commumity college course
offered in San. Mateo, Huntington Beach and Pasadena. ’ .
Special emphasis will be given to the selection of participants irm
continuation education and special education. .

4

N\ .
2. Total applications received to date include 138 who enroﬁled in worksﬁops
as reported in the fall report. The fall series of qourses enrolled
210 educators. > .

Courses were ofifered in the following locations:

"Work Experience Education - Implementatich' ' ' 73] K
-, Ed-E-581-05 Enrollment ' ¢~ ] _ ‘ ' |
Indio . 8 ¢ P W
Selma 19 ' |

' “~

Los Angeles 11 :
San Francisco 16
Sacramento 16 :

?’(‘
"Work Experience .Education - Management
_ -Ed-E-581-07 Enrollment

k\ : West Covina 12 .
, Salinas 24 . S
. -_ . - Modesto . 38
. : Lafayette 11 *
“San Jose 16
*Ventura 19 *

"Work Experience Educétipn ~ Commdnity College"
o ' Ed-E-581-08' Enrollment

. \\ " , Los Altos 11 ° )
l fr Whittier 9 :

% * &

-
B > . N
-

. (See appendix A for geographic breakdown of participants) ,
l/ ‘ * Course.started 11/1/72, will be! complete 1/_10'/73 } ! *

b - - -

-
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The breakdown b& position was:

~

"Work Experience Education - Implementation"
. - 2

‘67% were directly involved with Work Experience Education
37% were directly involved in Vocational Education
33% hope to move into Work Experience Education

"Work Experience Education - Management'
- 66% were directly involved with Work Experience Education
457 were directly involved in Vocational Education
30% hope to move ipto Work Experience Education

. 7 : o
{ . “hork Experience. Education - Community Collegé'
' % 927% were directly involved with Work Experience Education
- 35% were d1rect1y involved in Vocational Education
IIT.  OPERATION T : BT
| 1. The stated obJectlves and time schedule for the project have been ‘met

N

to date. All factors considered indicate the fall series of classes
‘was very suecessful. 4Both interim evaluation reports (1nc1uded as
Appendices B & C) show a high caliber of instruction by the various
instructors._ The average post-test score was 85%, showing a gain of
16.55% over the pre-test. Perhaps most indicative of participant
evaluation, 92% bf thé subjective evaluations returned said they
would like to participate in future in-service programs. ' o
. ‘ - ‘ ‘ N
To date, 348 of the anticipated 745 participants have enrolled. The
enrollment in the fall series of classes wag smaller than expected.
However, the high percentage (65%) of the participants directly involved
in Work Experience Education indicates the courses were relevant to needs.

Publicity 1nformat10n fliers were printed and distributed for each class
in the spring serics. (Samples included as Appendix D. )

Pianning and evalﬁatlon meetings will be held with all instructors and
project evaluators January 6, 1973 in Southexn California and January 13,
1973 in Northern California. At these meetings we will rﬂv1ew Tesults of
the fall series of classes and plan for the spring series which will start
the week of February 12, 1573; Eprollment and reference materials will be
distributed at the meetings.

With- carryover funds from 1971-72 we will be able to add two extya classes.
A "Work Experience Education - Management" class has been arranged on the

Cal Poly Campus at San Luis Obispo with S. A. Price, Vocational Coordinator

of Sgn Luis Coastal Unified as instructor.

»

L \ I
As ‘usual, the cooperation and performance of the Cal Poly Staff has been
excellcnt through the year.
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' GECGRAPHICAL BREAKDOWN

'APPENDIX A

\ * 1 .
"Work Experience Education - Implementation" .
: Ed-E-581-05 ;
. ‘Ir . “x * ¢
» LOCATION - - # ENROLLED * % LOCATION # ENROLLED .
INDIO - - " SAN FRANCISCO - v
Indio 3 San Francisco 5
Rialto 1 Penngrove ) 1
Calexico L2, . Pleasanton 1
E1l Centro - 1 . Lafayette 1
La Quiata - 1 San Rafael 1
L Livermore .1
; Belmont | 1
SELMA ¢ San Leandro @ 1
0 Richmond. .. -1 -
Fresno 9 Healdsburg ' 1
Dinuba - 2 Santa Rosa’ -y 1
‘Lemoore » 1 '
Hanford o ‘1 . . L, P~
Corcoran 1 o SACRAMENTO A .
Riverdale 1 . . .
Visalia 1. . Sacraménto . 4 -
Tulare . 2 City Heights 1 .
‘ - Carmichael - 1
Lodi 2 )
105 ANGELES 5 Elk Grove .2
RS Penryn . 1.
Los Angeles. 5 Lincoln 2 .
Arcadia * - 1 Woodland 1/
Inglewood . 1 * Dixon 1
Long Beach.’ 1 .
Montebello i L1- ' . .
San Gabriel 1 )
Carson 1l ‘
4 L]
> n ¥ \ b

23
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APPENDIX A - (Continued)

5

- GEOGRAPHICAL BREAKDOWN .

et = T

+

"é'Work Experience Education - Management"

.o . o
"‘ Ed-E-581-07 (
LOCATION i#: ENROLLED - LOCATION
WEST COVINA P * SALINAS
Duarte . 1 Salinas
Colton 1 Santa Cruz
Fullerton 2 Monterey
Covina, 1 San- Martin
Laverne R | Oakland
South Pasadena - i1 Gonzales*
-San..Dimas. 1 Ben Lomond
Orange’ 1 . .
- West Covina 1 w7
Glendora“ S | LAFAYETTE
- Fairfield
MODESTO ‘ P o Alamo
: R oy TTTEm ©  Pkeasant Hill
Modesto 24 ., ’ Walnut Creek ,
" Ripon | ‘1 Vallejo
"Tracy 2 ’ * Napa
Oakdale 1 . Wainut Creek -
Denair o1 ' d ‘
Ceres 2
.Sonora - 1 CUPERTING
‘Turlock 1 ——
Héu{f:g:ca' 1 Newark
Los Banos 1 ' Santa Clara
Livingston * 1 ) San Jose
Riverbank 1 « ° . Sunnyvale

Palo Alto .
San Mateo
Redwood City

A< # ENROLLED

e W Y X

T N
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-, APPENDIX A - (Continued)
, . o N
) . GEOGRAPHICAL BREAKDOWN
"Work Experiemnce Educ;tion - Comﬁunity College" -
: > Ed-E-581-08 -
. - x
wn—-“"‘t’/’ .
LOCATION # ENROLLED ~ - LOCATION  # ENROLLED
LOS ALTOS - WHITTIER
' Walnut .

San Jose ’
- Whittier -

‘ Alhambra:
: Alta Toma
_Torrance
Fullerton
* LaHabra
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I. . PLANNING ' ot .

‘The description of ohjectives of the project ,as stated in the contract
{

are as follows:

-

This project is designed to encpmpass,eight basic objectives: 'I
// ’ ? . i

/1.1 ‘Conduct a summer workshop designed to familiarize educators

with concepts of Career Education and. their relationships with

) Work Experience Education. .

1.2 Conduct a ‘summer worksho designed to familiarize Work Experience
Education personnel with Waterials and methods fot conducting*®

. related instruction classes. {

1.3 Train eight instructors who will present to partic1pants of the

‘ management courses, the ‘'strong philosophical and educational
reasons why goals and obJectives are needed for Work Experience
Education.

1.4 Conduct instructor training workshoPs to train teachers of the

i courses the concepts of Career Education.

1.5 ‘Present ten (10) graduate level extension courses (5 ‘in the, fall

- and 5 in the spring) entitled "Work Experience Education - . )

Implementation" and "Work Experience Education - Operational."
These courses to be offered in five locations throughout the sate.
The 250 students "attending will earn 2% quarter units: of gradugbt '
credit’ for each class. (Twenty-five hours of instruction per
¢lass. )

1.6 Present eleven (1l1) graduate 1eve1 extensionh courses (5 in tha

= °fall and'6 in the sPrlng)ientitled "Work E&petience Education -
Management'" at eleven different locations for 300 participants.
Participants will be selectéd from those who have previously

attended the beginning courses and/or are responsible for
administrative functicns. Part1c1pants will receive three quarter
units of credit. (Thirty hours of instruction.)

1.7 Present three (3) graduate level ektension courses (1l in the fall
and 2 in the spring) entitled, "Work Experience Educatign - In the
Community College." These courses will be offered in three locations
_throughout the state. The 75 participants selected to attend N
will earn three quarter units of gradudte credit. - »
(Thirty hours of instruction,)

1.8 Provide in all four courses a unit(s) in Career Education concepts
as they relate to Work Experience Education and to state and
national educational priority.

The courses offered are as follows: ' -

Ed-E-581-05 - Work Experience Education - Implementation, for first and

second year Work Experience coordinators; types of Work Experience
programs and methods of implementing a Work Experience program as a

part of the total curriculum (no prerequisite).

Ed-E-581-06 ~ Work Experience Education - gperation, given in spri g to

follow Ed-E-581-05; labor codes, funding, public relations, relateld
instruction, education and administrative codes, (prerequisite Ed-E-5&44

‘or Ed-E~581-06 or permission of instructor) 7 d Lot

.

l
. 82 '
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Ed-E-581-07 - Work Experience Education - Manapem..:t; for experienced
coordinators and’ administrators; accountability, flnancing and management
theories for Work Experlence Education.

t8d-E-581-18 - Work Experience Education - Community College; for Work
Experience cooxdinators 2nd cooperatlve education teachers at community
colleges; devetopment and operiation procedures for Work Experlence :
programs in the ccmmunity colleges; accountability,. edication and
administrative codes, State Plan for Vocational Education in the coimunity
‘ colleges g
i . . | . _
3. The time schedule for obJectlves of the prnJect as stated in the contract
are s follows

&

OBJECTIVES MET: _ L

”

%

-

M o

1. Suumer workshop (Career Educat-on) e « s+« .« . 6/26-30/72
2. Plannlng -meeting.' . . " . 7/15-16

3. Sumner wo*kshop (Materlals for Related Instructlon) 8/21-24

4, fExtenslon course teacher planning session (1.7-7) . 8/21-24

5. Extension course teacher planning session (1.7-5) . 8/21-24

6. Extension coyrse teacher planning session (1.7-6) . 8/21-24

7. Selection of participants . . . . . . - . dvoeow 9/1-15

8

T %

Courses to be cffered' (1 night per week -8 weeks

R R By 5) fe . . e e .. o« 10/2-12/1
9. Courses to be'offered (1 n*ght oe' ) 3 ~10 weeks*
1.7-7, 1.7-6) . o e o 4 . ... .. .10/2-12/14
o« - 10. Planning and evaluatlon meeting (l -5) e o - . .. 12/9

11. Planning and evaluation neeting (1.7- -6) . .. ... 1/6/73
12. Plaqplng.dnd evaluation meeting (i. 7- 7) R VB K
~13. - Courses to be offered (L night pe1 week -8 weeks

1.7-5). . . . . 2/12-4/12
14.* Courses to be offered (1 nlght per week 10 weaks ’
l 7-6, 1.7- 7) . e e e e e e e e e e e e e e 2[12=4/25

¢ ‘98659?&*!8‘TE3NNED’!GR:

! ,. 15, Evaluation meeting with course instructors (1.7-5). 4/28
R 16. £valuatlon meeting wlth*coh{se instructors (1.7-€). 5/5
17. " Evaluation méeting With course instructors (1.7-7). 5/12
18. Evaluation TEPOTLt . « eie o « o« o o o o o o « o « » 5/28

~

_ II.” PARTICIPANT SELECTION iy
1. The criteria for selection and the type of participants as stated in the
__project are as follows:

[
\\

Partlclpants will be selected from those educators that have demonstrated
¥ knowledge and/o - 'intarest in Work Experience Education. Selection of
‘teacher~trainers will be conducted by the project director with assistance
irom the Californis state Consultant for Work Experience Education and

the Head of the Education Department, California i’olytechnic State
Unj.versity.

7
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Those who will attend the in-service téaining programs will be
selected by county and school diféctors of Vocational Education
in the immediate area being served by thgse courses.

\ . . i 3

745 persons will participate in the projett. Participation will
, be as follous: . 1

1

'

ak E e Gl G EE T T I G G o =
e e :
.

1. 120 educators wiil attend the summer workshops at Cal Poly, .
San Luis Obispo. ,
2. 250 new ccordinators will be ?elected to\attend the in-service
. implementation and operational courses offered in Indio, Pomona,
x Stockton, San Diego and Los Apgeles. \ i
3. 300 coordinators, Vocational]Education administrators, counselors
p etc. will be selected to attend the in-seryice management course

Marin County, Redding, San Diego, Long Beach, San Luis Obispo
and Salinas. ! ’.

4, 75 community college coordiqﬁtors and vocational personnel will

) be selected to attend the in-service community college course

. ] .. \ )
offered in San Mateo, Huntington Beach and Pasadena.

£

ﬁgecial.emphasis will»betgiven'to the selection participant3 in

. continuation education and special education.

8

i

2. Total appiications received to date include 138 in the workshops and
: 210 in the fall series as reported in previous reports.
' H

1
¥

Courses starting the week- of Februa}y 12, 1973 are now operdtive at

the following locations with enrollments shown for ‘each location.
, 1 b

-
-~ — -

-

"Work Experience Educatjon - Operation|

Ed-E-SSlTOG Enrollment '
10 !

Indio !
- Selma. 19 ’
P Los Angeles 14 X
’ San Francisco 16 ;
Sacramento 19
i Total 78

1

"Work Exp:rienge Education - Management"
Ed-E<581-07 Enrollment

14
20 - . :
15 S L,
.33 - 1

l’24 ’-

14 - . .
- Total 120

{ . . . e

: . £l
* Started 3/6/73

|
|

*Fresno
Redding
Sacramento
San Diego
San Francisco
Toxrance

=

g s .
h
&

A offered in F:esno, Modesto, Sacramento, Los Angeles, San Mateo, =T e
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" III.

.

»

-~

) §
L}

®

™

*

"Work Experience Education - Community College
Ed-E-581-08 Enrollment

Hayward 13

Total 13 N

OPERATION :

: - T
The stated objectives and time schedule as shown in the prOJect have been
met to date. ’ &

Planning and evaluation¢meetings were held January 6, 1973 in Southern
California and January 13, 1973 in Northern Callfornla., All instructors

met with the director and the two project, evaluators. The interim evaluation
and subjective reports were presented by the two evaluators. (See Quarterly
Report - October 1, 1972 - December 31, 1972\) On the basis of these reports,

- some changes in the Spring/serlee were‘made.

~ [- 3

Indications are the spring sevies of courses will be Successful All
instructors report very regular attendance by participants.  This would
indicate a high degree of relevancy of the insttruction. The classes
visited by the two evaluators and the.director evidence a high degree of
interest and class participation. :

With 348 participants repcrted in previous xeports and 211 participants
enrolled in the spring series the total for the year will be 559 people.

Evaluative information is.not avallable at the time of this neport as the

" spring series will not finisH until late April. This data will be included,
in the final report in June. (Participant Data Summary OE Form 7214 is
ifcluded for the sprlng classes as Appendix B.)

Evaluation meetings with the instructors and evaluators will be scheduled .
for late April or early May. At these meetings we will review the course
outlines, evaluatlon instruments and reference materlals for possible
revision and‘lmprovement for future use.

The cooperatign and performance of the California Polytechnic State
University staff has been outstanding through the entlre prOJect.

-
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LOCATICN

-

INDIO

Calexico
_Indio

\ )
i
SELMA .

Clovis
Fresno
¥Hanford
Laton :
Lemoore
Reedley
Tulare
Visalia

" 10S ANGELES

i .
Arcadia .

Camatillo
erniosa Beach
Long Beach
- Montebello
Rosemead
San Gabriel
Sunland
Via Torrance
Los Angeles

* —

.

APPENDIX A

' L 4

* GECGRAPHICAL EREAKDOWN .

"Work Experience Education - Operation"

, v Ed-E-581-06

, °

i# ENRGSLED
= :

S

N

‘ {

U

hY
4

‘.
=N N

-

.
e

. Stockton ’
“ Walnut Creek

* SACRAMENTO

'
{

v E t

LOCATION  _  # ENROLLED

SAN FRANCISCO

Concord
Daly City
Fremont
Lafayette
Livermore
Cakland’ .
Pittsburg - :
San Francisco

San Leandro

San Mateo

Santa Rosa

Pt et e e e e e e e e O
k4

Carmichael

City Heights

Dixon )

Fresno- v .
Lincoln . :
Lodi. < "
Modesto ©

Orangevale

Sacramento

Sutter Creck

Woodland

el e Il B o R P
r
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APPENDIX A - (Continued)

. . ] GEOGRAPHICAL BREAKDOWN

"Work Experience Education - Mapagement" . .

Ed-E-581-07

© LOCATION # ENROLLED-

FRESNO e

(Caruthers,
Chowchilla °
Coalinga
Fresno
Hanford -
. Madera
- Modesto
Sanger
Tulare.
Visalia. -

o

SACRAMENTO .

v

.
. '
.

(.

b pd ped St et N et b
L]

Davis

Galt
Redding’
Sacramento
Woodland

b O et

SAN DIEGO

Calexico )

"La Mesa - Y

- EL Cajen .

Escondido . {
Coronado

Ja Jolla '

Vista . ’ .

. San Diego - _1

Chula Vista = .

®

WO HMNRNWH

) = o S0 =8 o G5 = o =
: - - 0 ‘
. . .
B
.

2

87

| o
1. - |

ERIC

L]

- LOCATION

{
+

' - REDDING

Butte City
. -Cottonwood .
“  _Dunsmuir
Hayford .
Lewiston
» Millville
Redding . | °°
Weaverville
« SAN FRANCISCO
* Alameda
Berkeley
- "Concord.
+» Corte Madera
. Xentfield
Dakland .
Penngrove
Petaluma”
Pleasanton. @
San Francisco
Fremont
Alamo
. * S&n Rafael
San Mateo.
Walnut Creek °*
Woodside
South San Francisco
-.  San Leandro r,
San Anselmo
-9 L

.
-

*

~

A

~.Anderson . .

S

# ENROLLED
i
>3 )

1
1
1
3
1

1 -

8 .
5.
1] .
L -
1
1
1
1
2
k) 1 L]
1
1 - .
5
1'
1
1
1
1
1
1 o
1 )
1 @ 2
5.
. "N\
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2 APPENDIX A - (Continued)

- GEOGRAPHICAL BREAKDOWN *

"Wdtk’Eiberience Education - Management" -, (Continued)

A . Ed-E-581-07 - ‘ oo |

-
.8 © . ba

LOCATION - # ENROLLED

TORRANCE L . i

Camarillo S
El Segundo
Huntington Beach
Los Alamitos
Long ‘Beach
Marina.Del Rey
Reseda
Santa Monica
San Pedro
Torrance

- Via Torrance

O et ek et ek ek N

- - - -
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ATION -

ARD !
z:Lkeley

.Concord
Fremont
‘Ha;:ard
Oajland
Pleasant ' Hill

APPENDIX A -_(Coritinued)

4

GEOGRAPHICAL BREAKDOWN

"Work Experience Education - Community College"

Ed-E-581-08 « -
Vs
.\' ,
# ENROLLED
i
1
1
1 [ 4
1 i
3
1 >
>
i 3
7’
s . L
‘ !
.4‘ - .
* L3
- "W .
* l -

\:\' T

é 4
g:% e
p ¥




- » .
I . APPENDLIX B R .
. DEPARTMENT OF HEALTH, EDUCATION, AND WELFARE R
- OFFICE OF EDUCATION SUDGET BUREAU NO. 51-RO752
' . WASHINGTON, O.C. 20202 ! . APPROVAL EXPIRES: 10/31/71
. T PARTICIPANT DATA 'SUMMARY " | CE PROJECT NUMSER
_ (Perts C, D_, end ¥, Educetion Prefessions Develepment Act -
. \ Title V, P.L. 89-329, as emended) . . . '
l 2 NAME OF SPONSORING INSTITUTION OR AGENCY » 3 STATE .
- ! .
California Polytechnic State University, San Luis Obispo " California
l 4. 0. NUMBER OF PARTICIPANTS TO BE TRAINED IN THE b. NUMBER ORK PARTICIPANTS COVERED 8Y THIS SUMMARY .
PROJECT . i REPORT T . . Y
. , 207
, l ’ DATA ON PARTICIPANTS . .
LT CLT — T T ERe
. | e under 25 4 4 4. 353 38 $. 50-54 32° VETERANS ' i
' o Male 150 . 25-29 26 o. 40-44 37 h. §5-5¢ 16 o. Vietnem ere veterene 18 ‘
> |
. 5 Female | 51 . 30-34 25 f. 4549 23 | i.s0 end eve] 5 | ¥. Net Vietnemese veterans | 140 A
8, RACIAL OR ETHNIC .ACKGEOUND 9. PARTICIPANTS BY WHETHER THEIRTNCO“E.S ARE, OR ‘
. ] ] . .] WERE EFORE THEY. ENROLLED IN THIS PROJECT, .
a. Negro or bleck - 16 & Americen Indlan % |+ GELOW THE POVERTY LINE |
b Puerto Rlcan | 0 e. Oriental . 4 o. Belew poverty line 5 - ‘
l . € Moxican-American 5 f. Other than the ebeve 169 5. Not below peverty line ’ 187
10. GEOGRAPHIC DISTRIBUTION OF PAiTICH’-ANTS (by State of employment prier te thie preject) N .
) e. Ala. 0 k, Ge. 0 * | u ma. 1 eo. N. J. O' e, sﬁ.' Q | ey- Wye. Q
' b, Alecke 1 1. Howeil 0 |iv. Mede. | 0 of. N. M. 0 " | .80, o oz. Canal Zene 0 :
c. Arzx. 0 m. ldaho 1 w. Mich, 0 eg. N. Y. 0. | ea. Tenn. -0 be. Guam: 0
4 Ak, - 0 n. llilnele, | O % Mian. 0 eh. N. C. 0 ar. Tecoe 0% | b». Puerte Rico 0
l e. Cal. 197 le.tndiane | O [ y.mice. 0 | a.n.D. O |eeutan | " | ®e viminte. ", 0’
. f. Celo. 0 p. lowe 0 e Me. 0 of.-Ohlo .1 ot. Vt. 0 bd. Pecific Truet . .
g. Conn. 0 «. Kenese 1 o0. Ment 0 ok, Okla. 0 . Va. 0 “Temtories 0
A Del. « 0 r. Ky. 0 |eb. Nebr. G al. Oreg. 0 ov. Weeh. 1 be. Overecee Dep. -
I.p. C. . 0 o le 0 oc. Nevade 0 | em. Pa 0 ocs. W..Ve. 0 Scheole . 0
i. Pla. 0 |(tMane J O Jea N H 0 {enm1 0 | ax Wiee. 0 [®t. Foreien 0. .
' 11. HIGHEST DEGREE EARNED . - i . I
a. NONE b. M. S. O1PLOMA c. BACHELOR'S & MASTER'S “le. ED. O, /-]t PK; O, ¢
~ . { .-
0 . 4 113 85 -1 . ) -
l * 12. OCCUPATIONAL BACKGRJUND ) ) . * o . .
’ N . Currently employed (or within the peet S yodrs &. Never previruely employed in the fleld of ‘educetion
\ empleyed) In the fleld of educedion 200 by whether they were g )
L
». Previsusly employed in the [ield of educetien, : 1. lwlcyo‘rl'n other pmlooolono.r:qulﬂ.ﬁ( )
Wut net within the peet S y eere . 4 - scedemlc degree | . 3
€. Novei pirviously empléyed in the fisld of 2. Holding en ecedemic degree but net werdng 0
l . educetion e -2 3. Net halding en academic degrée : ) 0
13. TOTAL YEARS OF TEACHI’ZG OR OTHER EMPLOYMENT IN THE FIELO OF EDUCATION
' s NONE b. 1-4 YEARS €. 59 YEARS d. 10-14 YEARS o 1513 YEARS . 20ORMORE -
4 36 60 © 42 31 - 4y e
i C . .
14. PRIMARY POSITION OR CMPLOYMENT STATUS AT PRESENT, OR IMMEDIATELY PRIOR TO PROJECT -
s °© [Ty
' o. IN A PRESCHOOL, ELEMENTARY-OR SECONDARY SCHOOL OR b, OTHERWISE EMPLOYED
SCHOOLS, OR LOCAL EDUCATION AGENCY ' ‘ . 1. Teecher !ru'qer ¢In inetl- ..
higheor sducaiien .
. 1. Teached 14Q | 5. lnetructional medio (Inel. libveriane) 0 ) tution ol hither ) .1
2. Administretor . - 26 6. Educetion alde or pergprelcosionel 0 2. In Stete educ. agency 0
3. Supervieot “‘ 17- 1..8choel volunteer Q 3. r'un-edugouon posstion 3
‘o 4. Pupil personnel apeclaliet 12 * [ 4. Other educetion pesitien 8 | 4, Student . 1
Il: IKTCDE FORM 721T, 4730 -« MEPLACES OE FORM 7214, o(/u. WHICH IS OM50LETE. N
»

. . o
o T . d . . . - .




. o, Preparing fur surc tyne of position an at present (ee reported in ltem 14) | . . 99 '
. Ld *v ’ . .
b. Prepanng for l-dit‘fe'rmé type of position (Include teachere whe are ;nmlng to (n":ch o ditletent eubject) 42 I
¢ Particpants in catexory b. dbove by type of position being prepared for « - oo
. 1l Teecher (of'e diflerent subject) ! 25’ + * | 6 Educational aide or parsprofessional 9 .
Py i v 3
2. Adminstrator . ¢ . 7. School volunteer .
" ' . 25 - (1 l
~ . 7 ] - .
. ional positon (In e echool
A, Supervisor . . 19 8. Orher educati ,po‘ ( ' o) %
4 Pupil persormei 3"\“?')“‘ « 22 [\ Teldﬂ‘r teainer (In srrinatitution ol NaRer aducetion) - '
M ‘I‘ L » 3 )
s, Instructionsl media specialist (including Hbrerlen) * «
' Q > 3 9
ERIC | S ‘ - 1
, 91 ) . . ‘
¢ £ ) :

[:d -

DATA ON SCHOOLS OF PARTICIPANTS

<

(NOTE. Diatribute inte each of the (ellewing itema (15, 16,27, 18, 190, 196, I19¢. 194 ‘and 196) enly the ausber ol participante who
clecertiod initem Jdo. by the categery in each ltam which beet dasctribee the neture of thelr echeele. Exclude participante clessilled in ltem 1o* )

Nave heen

13. SCHOOL OR SYSTEM,

15. GRADE UEVELS WITH WHICH THE PARTICIPANTS ASSIGNMENTS USUALLY RELATE

8Y CONTROL ° o. Preechesl

1 d. Jr. High (7-9) 20 - Elem, & Sec. ]

8. Public 176 5. X-Gr3 0 e. $r. High (10-12) 119 h. Peet:Sec. Vacetional &

. Nonpub'le 0 c. Elom (K~§) 1 1. Secendery (7-12) 50 1, Adult Educetion 8

- ‘v- o - . . .
17. AREA OF SElVICE.OF SCHOOL OR SYSTEM WHERE EMPLOYEQ (’fl‘l':lll\‘lll characterietic)
. Rural or small town - general populetien 48 d. Urban - poverty oree 20
b. Rurel or smell town - peverty eree I 15 * | e.Suburban 39
N €. Urber. - general pepuletion 77 T .

STUDENT BODY OF SCHOOL (or echoele)IN TERMS OF THE PERCENT WHO COME FROM FAMILIES AT OR BELOW THE POVERTY LINE

* o% 5 ‘4. 20-297 36 g 50597 14 L 80-89% 1
b 197 43 o 30-39% 10 h 60697 5 k. 90-100%° . 6 .
e 10-19% | 42 . 1. eo-e97. 15 1. TO-197. 3 .
1. STUDENT BODY OF SCHOOL(or scheale) IN TERMS OF THE PERCENT wHO COME FROM SPECIFIED MINORITY RACIAL OR ETHNIC
"SACKGROUNDS . i
‘A. NEGRO OR SLACK 9. PUERTO RICAN €. ::;;f:;‘; D. AMERICAN INDIAN €. ORIENTAL .
0% 17 . 07 75 . 0% 8 e 0% 39 .. 07, 17
> 1- 97 98 b. 1-97. 40 b. 1-97% 76 b. 197 104 b. 197 119 .
c. 10-197 A c 10-19% 1 Te. 10-19% < 28 c. 10-197% 8 . 10-19% 16
4 20-297 11 d 20297 2 4 202% | 32 d 20-297 3 d. 20-297 . 4 ‘
o. 30-397 5 e 20-397 0 e. 30-397 136 e -39% o €. 30-397 v l
.l. 40-497% 6 1. 40-497, 0 {. 40-49% 6" 1. 40-497 - 0 ." 40497 2
€ $0-57%, 3 € 50-59%, 0 € SO-59%- k] € 50-59% 1 s so-s9% 0
h 60-697 1 h. 60-69" 0" h 60-69% 1 h 60-69% | 0 h. 60-697 0
T 7019~ 0 . 10-797 0 1. 70-79% 2 1. 70-79% 0 1. 70797 - 0 l
Jo 40-897 9 J. 80-89% 0 1. 80-89%: 4 5. 80-897 0 ). £0-857. 0
k. 90-100% ' 9 . 90-100" 0 k. 90-100% 0 k. 90-1007 0 k. 901007 P 0
] .
& AREA OF SPECIALIZATION (if emploped In n Inetitution ef hgher educetien) - l -
20. PARTICIPANTS EMPLOYED IN INSTITUTIONS OF HIGRER EDUCATION - THOSE PARTICIPANTS DISTRIBUTED IN THE FIRST .
CATEGORY OF ITEM 145, AS *TEACHER TRAINERS® - BY AREA OF SPECIALIZATION j N '
o ARTS OR SCIENCES ». EDUCATION < OTHER -
.. 3 . 57 : - 3
3 . f . N » - *
-, . ”TYP.E OF POSITION FOR WHICH PARTICIPANTS ARE PREPARING.

\
Y

21. ALL PARTICIPANTS BY WHETHER THIS PROJECT IS PREPARING THEM TO EN

. - -
GAGE IN A DIFFERENT TYPE OF POSITION

[ M

I




APPENDIX J ' _ '
: |
* ' !
) SUB?ECTIVE EVALUATION. (Spring Semester)

-~

- Second Semester . .
Subjective Questionnaire N -
)

”
- ) -

The attached forms indicate the individual breakdown by instructor and
course of the Subjectivé Evaluation administered to the participants of the
1973-74 EPDA Project, Professional Deve]opment Series for Nork Experience
Education. .

The following quest1ons and statements were g1ven -to the part1c1pants
for their responses: !

0 How successful was the 1nstructor in meet1ng the obJect1ves of the course?

7 How -would you rate thg ovéra]] presentations of the instructors?
[+ 4
- 8 How would you rate the effect1veness of the pre and post test in measur1ng
the important elements of the course?

9 . How would you rate the instructors use of t1me during class sessions:
lecture, 1nteract1on audio- v1sua], etc.

!

16 How would you rate the overall format and plan of the program?
v -
. -1 Persora].y, how beneficial was the 1nformat1on you rece1ved from th1s
course?

<

Reauzzz 04 Sunuej Queéiionnaine For Future Panticipazion > T\\;

» P ~ "
ry . & .
b . , -
* . .

¢
.
o

Would you be interested in participating in future 1nserv1ce training .

programs of this type?

. 2 Suggestion’ for set-up of program. | \
Same as this one. 3 . :
Weekend workshops on Spéc1f1c topics. v . oL
workshop meet1ng every n1ght for one or twoeweeks

‘ TThE] E/au ) . . \ - ® . ) ' .o . -t
*§-30-73 N T . . . |
Attachment : . ‘[ .

' ’

' ’ .
- -

' ”
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, _APPENDIX J .

&

r, . ;
SUBJECTIVE EVALUATION (Spring 'Semester)

. . 1 . &
, .

. | I
<

H

Second .Semester:.
Suééective Queétionnaire

) . \ -
The attached forms indicate the individual- breakdown by instructor and
course of the Subjective Evaluation administered to the participants of .the

1973-74 EPDA Project, Professional Deve]opment Series for Work Exper1ence
Educat1on' co \

LN
e e b

LY

1

The fo]]ow1ng questions and statements were given to the participants
for their responses: \
; ‘

0 How successful was the 1nstructor in meeting the obJect1ves of the course?
7 .How' would you rate the overall presentat1ons of the %nstructors’

k8‘ How would you rate the effectiveness of the pre and post test in measuring
the 1mportant e]ements of the course?

\
9 How wou]d&you rate the 1nstructors use of time during class sessions:

lecture,‘1nteract1on audio-visual, etc. , : )/
10 ~How wou]d%you rate the overall format and p]an1of the program? ] ‘ )/
11 Persona11§ how benef1t1a1 was the information you gece1ved from th1s -
"course? | | . ; ‘ o // ’
Re[uZts 04 Survey Queationnaine Fon Futui@ Pamiicipattan . // o

oot I /
1 'Wou]d you the 1nterested in part1c1pat1ng in future 1nserv1ce tra1n1ng
”pﬁogramc af this type? _ . ;

3\
1

2 1Suggest1ors for set-up of program.i

- . B

Same ag ‘this one. o , .
« Weekend workshops on specific topics. 1 S /
wprkshcp meet1ng every n1ght fol one or “two weeks 1 /
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