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Purposc

The primary purpose of the study was to provide students in the J0th

-

grade at Lozan Scnior High School the opportunity ¢f participating in a carcer

guidance program that involved their parcents, community resource persons,

_tcachcrs' and guidance counselors. It was alsq the intent of this study to ascer-

tain<{hc change between the parent occupational desires and thosc of their sons
or daughlci-s. Specifically the purposc of the study was to answer the fellowing
question: What is the cffect of the Carcer Educa}tion Program o; the (1) Student's
knowledge of reality factors in carcer devclopment, (2) Student's knowlecdge of
basic carecr developmeni principles, (3) Student's knowledge of carcer planning,
and (4) Occupational aspiration of the parent and child? |

The study also attcmpied to identify sp;ecific tcchniques in the program
that_wcre considered to be the most successful with counselors and parents when

¥

counselors made visits to thc home.

Mcthods of Rescarch

This investigation was conducted with threc, groups of 10th grade stu-

dents, all students had the opportunity of participating in a career guidancc pro-
gram at school. One group of students and parente worked dircctly with guidance
personnel visiting the home. b

LN
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Gx-'oup 1 - 'I\xtor-—par:cnt-student--N =91
. Group 2 = Parent-student--N = 82

Group 3 = Student (placebo)--N = 90

Treatments were administered to the experiment:il groups. Prc and
post tcsting of parents and studenté at school was donc followed by a statistical
analysis of data. The American Colfcgc Testing (Copyright) Assessment of
Carcer Development was administered, which included knowlcdge of carcer
dcvclopm-cnt, knowledge of career reality factors ard knowledge of career
planning. ‘The degrec of parcnt-student carcer aspiration was asccrtained, alkco
an attempt was made ‘to identify techniques of tutor-parent-student interaction
that was fclt to be successful by parcnts.

“The analysis of variance and chi-squarc werc utilized to test the main

cffcets of the methods employed. The .05 lcvel of significance was uscd as the

standard for rcjecting the null hypothesis in all statistical tests.

Conclusions

To the extcn£ that the findings resulting from the rescarch procedures
cmploycd in thig study and the assumptions madc are valid, the following con-
clusions may be drawn:

1. Since there was no significant difference in the statistical analysis
on the Asscssment of Carcer Development it may be concluded that either

n

approach identified in the study could be uscd in a carecr education program.

92
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2. Based on the differences occurring between the parenis and the

childs carc'cr information nceds, parents .indicatcd more of a need for career
information than their sons or daughters.

3. Bascd on the cost of the tutor visiting the parents at their homes a;ld
the cost of the regular school counselor, in terms of face-t.o—facc counscling
‘the tutor visiting the home is appro.{'imately onc -half the cost of the regular
school coynsclor.

4. Parents reaction would conclude the program to be worthy of con-
tinuation with guidance contacts made to the home for the purpose of eap aimng
contents of a carcer file.

5. Reaction would conclude {he career file to be a uscful tool for
g{xidancc counselors, students, aﬁd p.arents. '

6. The school can initiate a carecr cducation i)rogram operating from
the school with counselors asgsisting the parents and their children with carcer
guidance information. )

7. Parents rcaction indicated two, thrf:c, ot four visits to he madc to
the home by the guidance tutors with a.20 to 30 minute visit which parcnts indi-
catcd to be sufficient to present the material.

8. Basedona C'hi-square analysis of.data, parents consistently have a

higher education aspiration for their sons and daughters.

«
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9. Rased on parent's indication, it may be concluded the DAT and the
P

Kuder Interest Inventory contain information that parents feel important to 2id

them in their knowledge of their child.

Recommentditions

\

The following recommendations arc based on the statistical data derived

in this study and the investigators chservation of a Career Guidance Program that
k]

involved (1) The establisShing of a Carcer Center at Logan Senior Iligh School,

(2) Sophomore students enrolled in an English program which provided one

semester of carver education 1 hour per week for 18 weeks, (3) A staff of guidance

tutors employed to make home visits to purc‘nts.

1. Administrators anticipating a carcer guidance center in their school

should initiate a seminar to acquaint all professional staff of the need
for carcer education and the operation of the center in the school.
2. School administrators should consider releasing tl;c counsclors
from the non-guidance activities and allowing them to make home
contacts to inform parent of the student's interestc and aptitudes.
3. Further study should be undertaken to aseertain the effect, if any
on a parent having a higher occupational agpiration than those of
their gons and daughters.
4, Duc to the fact no significant ‘difference occurred in the student's

knowledge of carcer reality, planning, and carcer reality factors,

further study is recommended involving guidance tutors, parcnts

and their child.

-
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It is recommended that adminisirators staff carcer centers
with qualified counseling personnel experienced with cureer
couns;ling' technique, materials and programs.
CarocE programs being initiated in a school should be integrated
with the present programns operating in the curriculum, such as
English or social studics.
Carcer counseling program::: beginning at the 10th grade ghould
continue throughout the 11th and 12th grades with c. msclors pro-
viding face-to-face counsclin;;.
A carcer file should be developed for each student to be used by the
cpunsclor, tcacher, admihistrator, pzrr‘ent and student and the file
be maintained and used each year to review carcer plans while the
students are at the school and upon graduati(;n or termination 'hLe
file be presented to him.
The dircetor of the Carcer Center should initiate a job placement
scrvice in cocperation with ths Department of Employmnent Sceurity
and other civie groups for the purposc of assisting students with

job placement bascd on their nceds, interests and aptitudes..

-
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Introduetion

-

Carcer Eduecation in the public schools of Utah .has becn initiated in
the clementary, junior and senior high schools. Administrators, teachers, and
students have been involved for the past number of years in the new thrust to
provide students the opportunity to learn more about their interests and aptitudes
and aline these with the job opportunities in the world of work., One very

important element of the carcer education program that has been receiving

/mphasis in Logan City Schools is the involvement of the parents in the carcer

guidance program at Logan Senior Iligh School, A number of educational }C;l(lCX‘S
in the area of carcer educition have suggested that parental involvement he
included in the total school community carcer cduciation program,
i Schinburg (1972) states,
o

Unless earcer education planners take the parental equation
into account and successfully modify the attitudes and expeectations

of parents, they are likely to discover that support for their programs_
can evaporate quickly, .




Authorities writing in the field of education have indicated that th.c
need for changing parental attitudes is imperative for the success of a school
carecr gducation program. Hoyt (1972) indicates:

Basic attitudes toward carcer activity are developed in the home.

The family cxperiences are major influcnces on the occupational

aspirations. The school can identify and point out the mcaning of
ordinary expericnces from which life long attitudes arc formed.

Motivation for Study

'1th need for involving parcnts as a*member of the carcer education
program has been described by a number of leaders i—n cducation. It is the
desire of the administration of the Logan City Schools to have a Career Educa-
tion program that“involves the community, the school system, parents,
teachers, and students dirceted upon helping. the parent understand the child-and.
help th<.: child to understand his interests, aptitudes, and spccial abilities as .
they relate to the opportunitics in the world of work. Petcrsen (1972) cor{;luctcd
a study tc; ascertain the feasibility of a Career Guidance program with parents
participating along with the students of the 10th grade of Logan Senior High
School. Indications from this study werc favorable and the conclusions indicate(i
a program with parental involvement in a cax:eer cducation program could be
u'rldertalccn. The study was designed to ascertain if parents would work with
their children in dissemination of carcer information. In 1973 Pefcrscn con-

ducted a study cntitled "The Effccts of a Career Guidance Program Involving

Tcachers-Parents-10th Grade Students..' The findings of the study concluded

s . o st o
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that p'arcnt and teacher working together can have more cffect than cither the
. ', P :
parent or the teacher working alone on a child's occupational aspiration. Therc
wa\s a significant diffcre_ncc in the informational achicvement level 6!‘ students
in the tcacher dirceted classroom, as compared to the parent working alone
indicating that a teacher can disseminate more infor.mation than the parent are
able to in an organized instructional program. Guidance tutors were employed
to work with st\1<le;1ts and parcn’s at i)omc as part of the guidance program.
Parents indicated two to thrccqvisits by the guidance tutor were ’thg most cfficicnt
in the home counseling situation. Onc rccommendation suggested in the study
w.as continued rescarch should be undertaken to study the cffccts'[of thc mcthods
used in working with students and parents and personnel from the school. 1‘..n-

other recommendation was the high school originating a carecr guidance pro-

gram should provide the opportunity for teacher to become more involved in a

.
-

broader program of carcer cducation. One other major éonclusion from an
carlier study was: th;: uncertainty of thc parent involvement on a child's occupa-
tional goals or on tke child's tentative carcer decision. There was also the need
to continuc the carcer education program for a longer peg{_bd of time, to ascer-
tain any change that might occur in parcnt and child's attitudes toward th; world
of work. Bascd on the conclusiops and i‘ccommcndations from the 1973 rc;)ort,

a study was dcsigned and carried out to ascertain the cffect of parental invoive-

ment in a broad approach to carcer education.
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Purposc of the Study

/. ‘ -

>

9
grade at Logan Scnior High School the opportunity to participate in a career

guidance program that involved their parent, community resovrce persons,
tcache} and gui‘dance c’oun‘selors.. It was also th;: “infent of this study to ascer-
Qtpin the relationship between the parents occupational desires and those of the
sons or daughters. Specifically the Qurposc of the study was to ans“.er the
following guestion: What is the cffcet of the Carcer Education Program on the
(1) Students' knowledze of fcality faclors in carcer dcvqlopmcn}, (2) Students'
knowledge of basic éarccr devclopment prineiples, (3) Stﬁ‘denfs‘ l;;;)\\'lc(lgc of
carcer planning, and (4) Occupational aspi ration of the child as viewed by thc'
<57
parcnt and the occupational aspiration of the child.
The study also attempted to fdcntify spccific techniques in the pro- -

) gram that were considered to be the most suceessful with counsclors and

parents in the visits made by the guidance tutor to the home.

' . ) Population

' *

The b_rogram was undcrtakch in the Logan City School District,
Logan, Utah, with a city population of 23,000 people. Logan Sepiqr High School
is the only senior high school in the Logan District with an enrollment of 964
students. The high school has the 10th, 11th, and 12th grades and-employs

35 teachers,

11

It was the primarytpurposc of the study to provide studénts in the 10th

.
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. Logan, Utah, is the home of Utah State Ux{ivers:ity and the stutlents

represented in the study arc from families that haf;'c an abovc average education
, for a city of this sizc. Students’from Logan High School have a 68%7’72‘% .
e, . . ¢

=

A

attendance to university cdycational’ programs.,
o .

»

Y
-

The parent popuf:}tlop shares in a cultural influcnce that fosters the

* * - r

% - . -
belicf that parents help and work with their child and in-turn the child will work -

with their pidrents. _ ‘ . . . : e
. s v

< .
The carcer guidance program required that a career center be organized
o : -7 *
and in operation at the Logan Senior Migh School. Thercarcer center was cquipped ¢

< ' ‘ .
with commercial filmstrips, audio tapes, facilitics for resource persons, LV > v/
. PN 0’“ ' - ’ . [
players and monitors, and othcr,material and equipment nccessary for its opera- :
. . .

< tion. A ncw packet was developed and identified as the Caripac which was used
B g

>

oL
»in conjunction with audio-visual prescentation and resource persons visiting the

center. 1t also allowed students to becc;me"involvcd in a number of activitics as

- . - ¥ t
.

théy moved- about {he.carcer centcr during’the duration of the project. = * . x
- ) . * 4 ) R ‘ -, - . B L Y
« \/—V o Definition of Terms . = T i -
, - . «Carcer Development. --A lifelong process which.invoives a scrics of L @
B ! * ! ' . @
, expericnces, dccisions, and interactions, and which, taken cumulatively, - ) R
results in the formulation of a viable self-concept and provigieé the'means Co
through which that self-conccpt can be .imple'menteﬁ both vocationally and’ .
‘ avocationally (AVA, 1971). . : : .
1 -; .. * ~
¢ I3 H -4 ' d ’ o
£ . )
.\)4 ] 1 ‘ 12 v ) Y )
E lC ' o * ° . ’ \ " ! .
. .
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Career Guidance, --Career guidance is the utilization of techpiques
~
» v

including individual, group counseling and a variety of media for the dissemina-

. e o
tion of occupational information and modifications of cxisting curriculum to meet

the student needs. Career g{xidancc assists the student to view life s:tyle's and
personal satiéfaction; and investigates education, work, and leisﬁre alternatives.
. . N ’ ] '
Caripa¢s. --A career instructional package__po_r}rtq;ning directions, ’x
A

2 . -
information, and'the nccessary materials to.be used by the student in a career -
9 - 4 . . . " .

cducation program,

(<3
A
- i

o Guidance Tutor. --A graduatc student from Utah State University, :

. N .
\. . . * . . .
Department of Psychology, -having had experience in counseling and guidance

= «

. employed for the purposé of counseling high school students and their parents

<
14 o,
at home, {! . . o+ |
. A ) .

. - M »

Project Description

The projcct was designed to provide a career guidance program hased

<4

at the Logan Senior High S¢hool with guidance counselors operating in the school

v

w”

and guidance tutors visitiﬁg the parénts at their homes for the purpose o} helping
parents to be bettci; informed about thc': child a;1d thc; world of \s'ork:

Students of the 10th grade we:e scheduled in their English classes in
& manner aﬂowing all stude:mts exposure ‘o the career center and cai‘egr
counseling b;' the school counselor.

English teaéhers participated in a.~carccr seminar which did include

all th_e teachcrs' of the school. ’ This was done to inform teachers of the carcer

wh
- ~ ’

* 1

T 18
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cducation,program and to extend an opportunity for other teachers to learn the

‘opcra‘.-ioq of the carcer center and ofthe need for career education programs.

English teachers committed onc class period per week to work with

- -

€t
[

" the .counselors and provide students with a career education program. Teachers

A

worked with the guidance counselors within the school o develop a program that

.

allowed-students from 9-10 ~vi'sits to the career center during the regular English

-

e e —_class .time,. Teachers of the English classes on an alternating schedule set

1
-

aside the Monday class periods of 50 minutes each, for the purpose of partici-

pating in carcer guidance 2ctivities. Class would meet, .roll would be taken,

~

k)

-

and then students would have the opp.ortunity of attending one of the folloﬁ-fng

-

areas:
- Q
. L
- i '
- L Y N A Y
»
2.
N " 3.

.

a.

C.

il
. .
W
»

Visit thé counselor o discuss: (required of all studcnts)

Kider ir{terest inventory (previously ;u\ministe;‘ed to all

h

10th grade students) o S
Class grades from grades 9-10 © ot
Henmon Nelson (previously administercd to students at the

9th grade).—- -

. T &
Carcer profile form

-
-

Differential Ai)titude Test (f)revioilsly administered to students

at 9th grade) - B A

- ¢

Complete a number of Caripacs (required of all students)

View filmstrips on carcers

» 1

°
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Description of Activities:

’

4. View a video tape on careers and participate in a class discussion

5. Attend a discussion session with a resource person {example:

L] .
-

nurse, M.D., forester) ,
- Table 1 describe‘t.: the activities pursgéd by eaé'hagroup.

> ‘
- Table 1

s s

Activities for Students in the Three Groups

8

~ : . 3
Student Groups.. a b c d e. f g <¢h i
1. Student N .t X x X x X

. \ i
2. Parent-student i X X p X, X -+ X% x’ X
3. mtor—parcnt:studeﬁt ‘X X X X X X X X X

Had a guidance tutor Visit home

Received Career Education material mailed or carried home

Had a school counselor at school

-

¥

Had access to céreer information

Were cncouraged by parents to use schdol career center
Were im a captive career, eduéati‘on program at school
Used a parent-child iﬁtetac;ion packet

Reccived 'employ‘ment security job information

Were gncquraged to visit the school counselor at scho6l

»

Received information from the Kuder and Henmon Nelson instruments

. 14

|
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Guidance tutors were ecmployed and organizéd for the purpose of
acquainting parcnts with guidance information that was available to them and their
children. The guidance tutors employed werc doctoral and masters candidates
frorma Utah State University engaged in a couhseling course of study.

. . Tutors visiting the home met periodically in a guidance seminar at
Utah State University fo; the purpo:sc of revicwing and intcrpreting guidance
matcrials. Their cfforts were spent in studying and interpreting the following:

1. Kuder DD intercst inventorics

: . 2. Student grades

G

3. Diffcrential Aptitude Test

. . 4. Henmon Nelson
- 5. ‘Carccr Profiles charts

Lettcrs were sent to all parents indicating a carecr education program

.

was to be initiated by the Logan City Schools and asked for their assistance.

o Guidancc tutors made four to five visits to the home, depending on time nccded

- . <

to ccmplcte the specific task. Tutors would mect with either or both parents.

It was not nccessary for the child to be present during the discussion, although, ’

~

he was welcome when the guidance tutor came to the home. The first visit was

v -

A s .
spent interpreting the Kuder, DD Interest Inventary. The second visit was to

.

explain results of the Differential Aptitude test and to })Iot thcse on a career

)

‘ profilc shect (Appc”ndix A). In both visits, counsclors:

. T 1. - Explained the carecr program at the senior high school.

| 16 ° o




p 10
2. Encouraged the parent éo rcad career information materials that
were left by the counselor or mailed or car:ried‘ home by the child.

. 3. Discusscd the use of the parent-child interaction packet which was
.designed to bring about parent-child discussion regarding the father's
or mother's occupations ‘and other pertinent information that cither
parent could providc. v

A third visit was to explain the child's school grades received in the
9-10th grades, and also cxpla:in the Hlenmon Nelson rcsults. A fourth visit was
to acquaint the parent with the‘next year's registration procedures and materials,
class offerings, and schedules. A fifth visit was made to thc home answering
oiny question parcnts might have regarding previous visits or interpreting career
information left with parents. The guidance tutor administered a questionnaire
during the fifth qnd final visit. Guidance tutors made no attempt to be’come,
involved in psychological counseling or deviate from the designcd procedu're--
that of interpretation and dissemination of carcer information to the parent and
the child. Guidance summary forms were n'f_aintajncd b; cach counselor on
every home visit (A:ppendix B). There forms were completed and placed in the
studpnt:_s career filc. . Any speciai problems occurring in the home or observed
by.rthe guidance tutor were noted on the guidapce referral for;n and this form

was scnt directly to the school counselor where the necessary action was taken

to remedy the situation.

17
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Parent and Community

A lctter of introc.luction was sent to all parcnis participating in Ty and
T2 groups, accompanicd by another letter indicating support of the program
signed by the Logan High School Parcnt-TFeacker Association officers. The
lettt;rs served as an introduction for the guidance tutors, and made it easier for
them to make the initial contact and mect the families at ‘homc.

Weekly radio broadcasis over thé local radio station providec'l: an
opportunity of explaining the role of the school bgscd carcer guidance program.
It also scrved to encourage parents to read and r'g:vi cw career information
mailed home or cirried home by the child. \ a

An invitation was extended to the invéstigator to spcak to the Lions Elllb
of Logan, to cxplain the rolc of the parent in parent-cgmns«.lor program origi-
nati‘ng at Logan' High School.

An informition card of '"Career Education’ was designed and mailed

home to parcnts describing a necd for parental support in helping a child

-

_involved in the carcer decision making process. This card was mailed home

to all parents in the tutor-parent-student group (T 1) and barent-student group

(T,)-

Students in all 10th grade classes were informed of a continual cffort
<

on the part of the school ‘to’have the school and t'he parent work together in a

coopcrative carecr cffort and it was suggested that studcnts carry the message

.

. —home to their parcnts. requesting. their.assistance with the program.

18
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The local newspaper (The Herald Journal) carried career information

describing specific jobs and details of employmeat necded by a person interested
*in entering the World of Work.

Telephone contacts were made by regular Logan High School counselors
answering questions of p;xrcnts and students--questions that were referraq~ \t\o
them by guidance tutors using the Guidance Summary Forms to the homes of \\

’parcnts and students participating in the project.

Contact was made with the local Department of Employment Sccurity

office asking for their assistance with employment information that could be

i
. mailed or taken into the home to help parents sce the need for carzer cduca-

< tion (Appendix C).

. Research Methodology

Three groups were established (Table 2) by random assignment of *
classcs among the cight scctions of Enghsh taught at Logan Scnior High School
Prior to school beginning it was the observation of the investigator that students\

* were placed in thc English sections by the school administration on a random
basis, thus-providing randomization of students among all classes.

All stt;dcnts were pre anc.l post tested in their rcgular classrooms.
Parents were also pre and post tested with instruments carricd and administered
in a door'tcp inte’rvicw by the guidanc.r;f tutors. ‘

. Use of matetials and interaction methods by parents were on a "yolun-

teer" basis, especially among those in groups T, and T..

1 2 The:parent sample

will, therefore, not be considered random.

19
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Post testing 'of students and parents was carricd out in the same
manner as pre testing. In addition a "'post tegt" instrument was d:.;sigr.ed and
administered to (’1"1) tutor-parcnt-student group to determine amounts and kinds

%

of parent-child interaction that occurrcd.

Selection of Instruments

\

The following instruments were administered to ascertain the degree of

M
! effectivéness occurring among the solicited groups. The American College
3

.

'l‘céting Carcer Development Test (Copyright by ACT) were administered pre-

°

post to all students in groups (Tl) hytor—parcnt-studcnt, (Tz) parcent-student,
'-(’1‘3) student. A statistical analysis of these instruments was ‘madc and repprtcd.
B A qucstmnn'nrc dc51gncd by the investi g'lt01° was uscd to ascertain
wthe degree if agrccment occx;rrlng betwecen the p'lrcnt and the child in rcl'mon
t{o their occ_upation aspirvations, This was administcred pre—pos’t to all students~

v

. ¢
and parents in '1‘1— 1‘2 'l‘3 Thosc parents and children cooperating provided a

matched comparison of agreemcnt on questions regarding carcer education.

The assessment of matcrials, technique used by counselors visiting
<

‘ vor

the home was undcrtaken using an instrument designed by the investigator. It
was \administcrcd to the parcnts of the (T’l) tutor-parent-student group to

ascertain the arcas of importance as they relate to the total career education

\ \ program with parcnt participation,

A AN The information regarding reliability of thc asscssment of carcer

develépmcnt and other data with reference to the test is to be made to American
~

-

Collcge Tcsiin{ Services, Box 168, Towa City, lowa 52240,

~
™~

AN ,' 21




15

Statement of Hypothescs

The primary rescarch hypotheses of this study were thcre would be a
significant diffcrence between the scores madec by these students in three i;asic
carcer counscling trcatment groups in the carecr guidance program. The groups
designed for use in this study were:

T 1° Students, tcachers, parcnts, home tuto;'s, and school counsclors

working in a carecr program. (Parcnts were contacted dircct by

tutors four to five times-during-the-projeet--)

T_ - Students, teachers, parents, and school counselors working in a
carcer program, (Parents were asked to assist by mail and use
materials sent in the mail,)

%

T3 = Students, tcachgrs, and school c?unselors‘ working in a care;*.r
' program. (No solicited parcnt involvement--placebo group.)

The research cffort wis interested in knowing is there a ciifference
between the thrce g;'oups in a student's knowledge of: (1) Carcer development
pr; ciples, (2) reality ir; factors in terms of career dcvelopment, and (3) knowl-
edge of career planning process. ¢ .

The null hypothcses u{érp subjected to stz;tistical analysis.

Hol. There {s no diffcrence b‘etwccn ;?corcs made by groubs of students
rceeiving different carcer counseling treatments on their knowledge of career
development principles.

HOZ. There is _no diffcrence between scores made by groups of students

5

rccciving different career counseling’treatments on their carcer reality factors.

22 .
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H 3. There is no difference between scores made by groups of students
0
receiving different carcer counseling treatment on their carccr planning pro-

grams. ©

Analysis of Results on Hypotheses

-

American Cé]l(\ge Testing: The Asscssment of Carcer Development

1

Data rcsulting trom the administration of the Ametican College Testing
Instrument: (1) The assessment of career development-knowledge of basic
carcer development,-principles, (2) reality factors, and (3) %arccr planning_”
werce analyzed for differences which may have resulted from:t;w {reatment
variables.

On the basis of the analysis of variance (Table 3) the analysis fails to
show any significant diffcrence on pre test scorcs on the assessment of carcer
development principles. At the end of the treatmgnt there is no differénce
occurring (Tablc 4) and when therc was a control for pre test di.fferences using
analysis of covariancés, there is no difference occurring between the gro.l'lps as
shown by Table 5. Table 6 shows no_difference on the pre test of scores of ’thc
assessment of carcer development-knowledge of r‘ea;lity factors and no differences

were registercd on the post test (Table 7). Thcre was no difference when there ‘

o b ~
was control for pre test differcnces using analysis covariance as indicated in

-

S,

Table 8. Tablc 9 indicated no diffcrence in the groups on the basis of Earcer

development principles-knowledge of carecr planning. At the end of the

23




Table 3

Analysis of Variance on Pre lest on AC"F. The Assessment of Career

Development (Knowledge of Basic Carcer Development Principles)

e,
Group . ' Means
Tutor-Parent~Student 6.567
) i
- Parcnt~Student ' 6.299
Student . - 6.245
) Source . df S. S. M.S. T F
\ \
9 »
‘ ) Tot. 262 483.482 —
. ¥ > o .
TRT. 2 5.280 2.640 1.436
ERR. 260 478.202 1.839

" Not Significant.

‘ N 34 . '




Table 4'

Analysis of Variance on Post Test on the ACT.

Carcer Development, Knowledge of Basic Career

f

Development Principles)

-

h'

{The Asscssment of

Group . Means
Tutor-Parent-Student 6.634 _
Parent-Student ' 6.483 '

Student 6.756
. Q -
+ Source df S.S. M. S. F
Tot. 262 475,733
Trt. “ g 3,237 1.618 . 890
Err. 260 © o 472.496 1.817 !
Not Significant. v
- 4 :
3 - ’
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Table 5

AN

—~

< 19

P

. - fN . . A
Analysis of Covariance on the Post Test of the ATT. The Assessment of

-
L

-

s

Carecr Dcvélopnxcnt.’ (Knowledge of Basic Carcer Development

.

ek

) JPrinciples) oo
Group ‘ Means o,
Tutor-Parcni-Student 6.543 ° . s
Parcni-Student 6.518 " - ’ ‘
Student 6.816" '
) l' h"
A o ’ .2
Source .ooar MiS: Adj. F ~
L .
Trt. . : 2 " 2.366 ¢ 1.664
Reg. 10 104: 249 3. '
Err. . 259 1.421
Not Significant. . . ’ .,
. . - A} '
3 . -t ! *
AN LA , N 1
% J . 2 . ( !
. . Y A “: ' ‘
b
L] ’ ' :’
. * ..c £l -~ .
L3 " ? °
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‘Table 6

Analysis of Variance on.the Pre Test on the ACT.

of Carecr Development. _(Knowledge of ‘Reality Factors)

A}

[

.20

The Assessment *

Group Means
¢ ‘\ .
utor-Parent-Student 6.600
Parq‘pt-Studeni . : 6.897
Student . ) 6.559
Source - df S.S. A M. S. F
. a \
* Tot. ' 262 680. 806
Tri. A 5.928 2,964 1. 141
Err. ,", 260 674. 878 " 2.596

"

Not Significant.

-

s

—— ]
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Table 7

. __ Carcer Dcvelopment:: (Knbwlcd'ge of Reality Factors)

Analysis of Variance ‘on the Post Test of the ACT. The Assessment of

= Group - . Means .
Tutor-Paré-nt'—St_mlcnt . " 6.956
:: Parent-Student - 6.782
Student .- . 6. 966
Sourcc ) df S.S. M. S. F
M ~ '\ ~
Tot. ©L 262 725.430 . '
- * -
Trt. 2 - . 1.861 ,.930  ° 1334
Err. 260 * 723.568 2.782
3
Not Sigmificant. .

28
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Table 8

Ana!yéis' of Covariance on the Pre Post of the ACT. The Assessment of

[

Carecer Development. (Knowledgé of Reality Fz;.ctor_s) ’

4 ~ .

. Group ) Means
; Tutor-Parent-Student 6.988 °
. Parent-Student " 6.702
. Student 7.013
Source df M.S. . Adj. F
Trt. 2 2. 584 1.067 _
Reg 1 96.433 T 89.825
Err. 259 2.421
. Not Significant. ) .7
Q N
‘ - -~

29
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® )l “rable 9
Analysis of Variange on the Pre Test of the ACT. The Assessment of
Career Development. (Knowledge of Career'Planning)
Group Means ]
Tutor-Parcnt-Student - 14.623"
' Parent-Student ' 14.391
" Student ) —_— 14.628
Source Codf .. M.S. . F
‘ ’ -Tot. ‘ 262 2095. 156 ' >
Trt. 2 3.194 | 1.59 .198
Err. 260 2091. 961 8. 046

Not Significant. N

o | 30
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treatment therc was no difference as indicated by Table 10. Controlling for

pre test difference, no diffecrence among the groups was found as indicated in

Table 11.
The statistical analysis applied to the scorcs made on the American

College Testing Instrument--The Assessment of Career Development

(a) Knowledge of basic career development

-

() Knowledge of Reality Factors

(c) Knowledge of Carcer Planning -

L4

. ~

indicated that no significant diffcrence oceurred between the three groups.
. " Therefore the nuil hyl;othcsis of no siglkx\ificant differcncc between scores made
'_ . by groups of stuﬂcnts rcceiving different counscling treatments on:
Ilol. The knowledge of Career Devclopment Principles . —
}Io?. The knowledge of Carcer Rpality F:‘lctors

HOS. The knowledge of Carcer Planning Process

was not rejected.

Sumrﬁary of Data-Assessment of Carcer Development

The purpose of the study was to ascertain the effect of a career education

~

program on the student's knowledge of carcer planning, reality factors, and

v

X

career development principles. Hypotheses were fgrmulated to answer qucstions
concerning the effect of treatment upon a student's knowledge of career develop-
ment principles, carcer reality factors and career planning processes.

‘ Treatments were organized and administered and the data analyzed

and the data revealed no significant differcnce. Hypotheses were, thérefore,

ERIC 31 ’
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Table 10

Analysis of Variance on the Post Test of the ACT. The Assessment of

Career Development.

(Knowledge of Carcer Planning)

Group Mcans

Tutor-Parent-Student - " 15. 034

Parent-Student 15.345 |

Student 15.780
Source . . df S.S. M.S. ¥
Tot. 262 1719,977
Trt. 2 24.619 12.309 1.888
Err. 260 ’ 1695.355 6.520

l\iot Significant.

32




Table 11

»

Analysis of Covariance on the Pre Post of the ACT. The Assessment of

Career Dcvelopment. (Knowledge of Carecr Planning) )

Group Means

. Tutor-Parent-Student

15. 003 . ,

Parent-Student ' 15.409

b , Stud::nt 15. 746
Source | df | M.S. ) v Adj. F

" g .
. - Trt. 2 12. 205 ‘ 2.343
Reg. 1’ 346.459 ) 66.523
Err. - 259 . 5.208 |

Not Significant.
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accepted, stating no difference occurred within the groups of students

_participating in this sludy using thc ACT Assessment of Carecr Development.

“

Analysis of Responses of Parent and Student Career Education

v

The degrece of agrecment on occ.upational aspiration betwcen the parents

N
.

and their child was ascertained by the usc of a questionnairc designed to comparce
occupational aspiration responses ofdhe parents and their son or daughter.

The following tables report the results of the questionnaires éirculated
to parents and their sons and daughters in cach of the t\}lre(r groups participating
in the study. The étatistica] application of the Chi~square test to the scores was

madc to ascertain any difference.

Table 12
If You (Parcnt--Choosc a Career for Your Son or Daughter)
(Student--Choose an Occupation) What Occupation

would You Select

Tutor-parent-student group

’

Numbecr Student-Parent Responses

Degrec of Agréement * Prec Post Chi-squarc Value
Complete - 14 11 5.5
Arca 14 ﬂ 10
. ' -
Mixed 9 18

-
Disagreement 30 21

Not Significant.

a

34 .
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} Table 13 '
If You ;Parcnt--—Choose a Carcer for Your Son or Daughter)
(Students-~Choose an 6c;upation) What Occupation
‘ would You Sclect
Parcnt-student group '
Number Student-Parent Respon8es ‘
Degrec of Ag_rc‘cmcnt ) Prc Post Chi-sqtiare Value
Complecic 13 . 16 1‘. 26
Arca 8 -8
Mixed 11 14
Disagreement 34 / 28 )
Not Significant.
Table 14
If You (Parcni--Choosc a Career for ;x'oux' Son or Daughyter)
(Students.--Choose an Occupation) What Occupation .
' would You Selec};
Student group
Number of Student-Parcnt Responses
Dcgrce of Agreement Pre ‘ Post Chi-square Value
Complete BT 20 . .35
Arca 5 7
Mixcd | 7 7
.
Disagrcement 26 26

Not Significant.
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Table 15°
1 4
How Certain are You that (Parent--Your Child) (Student--You) wijl

Choose the Occupation Sclected
, v
Tutor-pareni-student group

5 Number Studeni-Parent Responses
Degree of Agrecment Pre Post -Chi-square Value
[ 4
Agree 34 27 .72
Disagrec 33 33 ,
Not Significant. ’ o .
Tabhle 16
How Certain are You that (Parent--Your Child) (Student--You) will

Choose the Occupation Selected

"Parent-siudent gx:oup
Number Student-Parent Responses ’

Degree of Agrecement Pre Post ~ Chi-square Value
Agree \ : 29 37 .04

N

. AN

Disagree , 33 29

Not Significant.
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Table 17
How Certain are You that (Parent--Your Child) {Student--You) will
Choose the Occupation Sclected
Student group
Number Student-Parént Responses
Dcgrec of Agrecment Pre Post Chi-squarc Value
Agree T 20 34 .67
Disagree ’ 29 26 ) co

Not Significant.

‘able 18
Which Education Program (Parcnt-- Would You like Your Son or Daughier

to Complete) (Student--Would You like to Complete)

Tutor-parcnt-student group

Number Student-Parent Responses

Degree of Agrcement Pre Post Chi-square Value._‘
Agree 23" 23 .09

v T
Disagree 44 37

Not Significant.

37
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Table 19

Which Educution Program {Parent--Would You like Your Sen or Daughter

.. to Completc) (Student--Would' You like to Complete)

Parent-student group |

Numbecr Student-Parcnt Responses

Degrcc of Agreement Pre ~ Post ¢ Chi-square Value
Agrec R 14 24 2.29
Disagree 48 42

.Not Significant.

&

Table 20 —
b e \ -
Which Education Program (Parcnt--Would You like Your Son or Daughter

to Complete) (Student--Would You like to Complcte).__ ~

Student group

Number Student-Parent Responses

5%

Degree of Agrcement Pre ~Post Chi-square Value
Agrce : 20 26 ) .32
Disagree 35 34

Not Significant.

38
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Table 21 . . T
Would You like Information Liescribing Jobs, Requirement for Entrance into -

Employment, Job Listings, and Career.Counscling Information

Tutor-pareiit-student group - -

Number Student-Parcent Responses

Degree of Agrcement " Pre Post .‘Chi-squalrc Value
Agree. 55 37 5.7
Disagree : 12 . 23 '
Significant.
- Table 22

Would You like Information Describing Jobs, Requircment for Entirance into

Employment, Job Listings, and Career Counseling Information

-

Parent-student group . Tt SN

Number Student-Parent Responses

Degree of Agreement Pre ) Post Chi-squarc Value
Agree 49 - 50 .05 .
Disagree 13 16 B 1.

Not Significant.




> o Table 23
3 B
Would You like Information’Describing Jobs), Requircment for Entrance into

Employment, Job Litsfings, and Career Counseling h'lforma'tion o

\ ’ ‘

’

- 1 - - -

Student group T, . . R

¢ . Number Student-Parent, Responses, \ ’
= Dcgree of.'Agreement . . Prec - Post ' " Chi-square Value ) .

2 B “ -

“ Agrce . 40 47 ., - .24 o

. = - »

Disagrec - 15 . 139

Not Significant. ) ' . .

. "Table 24

< - s -

-

Do You Feel Vocations! Education Progran;s arc Adeguate, Challenging and

* . Rewarding Enough to Selcet Them as You Prepare for Your Vocation .

Tutor-parcnt-student group . . I - ~

-

Number Student-Parent Responses™

[4 e

"Degree of Agreement Pre Post Chi-square Value ST
Agree - 35 37 .8
Disagree ) 2 ’ 23 ‘ ) .

< Not Significant.
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Table 25
Do You Feel Vocational Education Programs are Adequate, Challenging and

\ -
- Rewarding Enough to Select Them as You Prepare for Your Vocation

K]

Parent-student group

) . Number Student-Parent Responscs

~t

Degree of Agreement Pre Post Chi-square Value
., Agree ’36 44 .71 °
;o .
Disagree 26 22

Not Significant.

»

‘ Tablc 26
f)o You Feel Vocational Education Programs are Adequate, Challenging and

* Rewarding Enough to Select Them as You Prepare for Your Vocation

« .  Student group ’ -

5 Number Student-Parent Responses
Degrece of Agrecement . Pre Post Chi-square Value
Agree 22 34 . 2,58
" Disagree : 33 26

Not Significant.

¥
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Table 27
Have You Spent Time with Your (Parent--Son or Daughter) (Siudent--wit)
Parents) Disc:ussing Interests in School, Careers and " .
Job Opportunities i} X
Tutor-parent-'s‘tudc-nt group ) - )
Niimber Stud;znt—Parent Responses v
Degree of Agreement Pre Post Chi-square Value
Agrec. . 47 . 48, : 1.13 . -
Disagree ~ 20 12 _
Not Significant. w
T ‘ Table 28
Have You Spent Time with Your (Parent--Son or Daughter) (Student--with
Parents) Discussing .Interests in*Schaol, Careers and
Job Opportunities V
., Student group | ' ) . ‘ _ ;
Number Student-Parer.lt Responses
Degree of Agrecmen't Pre Post Chi-square Value‘
Agree h 32 Ty 2.39
Disagrge . ' 30 22 .

Not Significant. - ' '

12
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_Table 29
Have You Spent Time with Your (Parent--Son or Daughter) (Student--with

Parents) Discussing Interests in School, Carcers and

.

Job Opportunities

-
v

Student group

' Number Student-Parent Responses
Degree of Agreement Pre Post Chi-square Valugt
Agree : , 34 35 .04
Disagree 21 25

‘Not Significant

Tablc 30
‘Which Parent (Parent--Parent) (Student--Parent) Provided the Most Carcer
Information--Discussing Your Career Interests, School Interests,

Entrance Requirements for Employment, ‘or Job Interests

Tutor-parent-student group Lot

Number Student-Parent Responses

Degree of Agreement Pre Post Chi-square Value
Agree 32 37 1.95
Disafgrec . .35 23

Not Significant.

. 43
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Table 31
Which Parent (Parent--Parent) (Student--Parent) Provided the Most Carcer
Information--Discussing Your Carcer Interesis, School Interests,

Entrance Requirements for Erployment, or Job Interests

Parent-student group

Number Student-Parent Responses

Degree of Agreement ~ Pre Post Chi-square Value
Agree ” 32 39 @ .45
Disagree o 30 27

- 'Not Significant.

Table 32
Which Parent (Parent--Parent) (Studént--Parent) Provided the Most Career
~Inforfnatiom-Discussi'ng Your Carcer Interests, School Interests,

Entrance Requirements for Employment, or Job Interests

Student group

Number Student-Parent Responses
Degree of Agreement Pre Post Chi-square Value
Agrec 35 . 33 - .57
Disagrece h 20 27

. Not Significant.
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Table 34

14

l'

- 39

Analysis of Variance on the Type of Educational Program the Parents ang

Their Sons and Daughters Agree on

&

3 £

Group Means

Tutor-parent-student . ¥ 3.39

Parent-student 3.75 -

Student 3.7 .

Student 3.36

Parent - 3.87

sV (df .. S.S. M.S P
Student-Parent ) y 46. 88 46.88 23.21*
3 Trt. Groups . 2 19. 02 9.51 4.71%
Pre-Post . 1 - 1.i 1.1 .54
Error 7\)8 1450. 26 2.02

*Significant beyond the . 01 level.

46




‘ * I 40
‘ Table 34 indicated there was no difference from the pre to post scores,

A statistically significant difference océurs among the three treatment

groups. Parents dand their children in the tutor-parent-student group had a

lower mean than other groups--3.39,

The mean for parents was higher with 3. 87 mean as compared to 3.36

t

!

for students in the entire group,
On the basis of the analysis of the responscs of parents and their child

in the arcas of career edueation, it was noted no change between the pre and

~ W
—

post scores occurred. One cxception was noted, Table 21, which states "Would
you like information-describing jobs, Tequirement for entrance into crmployment,
_ A
job listing and carcer counseling information 2 A significant differcnce of 5, 7

- . ( - )
was cited, An amalysis of the-data revealed parents of the tutoxr-parent-student
group were interested in more- career information and as a result disagreed
with their sons and daughters resulting in the differcnce.

It was concluded that parents working in the tutor-parent-student pro--

. gram were requesting career irformation and were not in agreement with their

”
-

sons or daughters who felt they did‘not need additional career inf;)rmation.
Table 34 reflected a significant difference in occupational aspiration of
a parent and their son or daughterl. An énalysis of the data indicated no change
occurred from the pre to post testing. Parents’ aspiration was considérqbly
higher in all groups at all times during this projéét. §

The significant difference occurring between student and parent cannot

be attributed to the treatment since the aspiration level was preset on the pre .

-

»

o 47 .
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and post testing, It can be concluded that parents have a higher cducational

aspiration than those of thcir sons and daughters.

Analysis of Counseling Tcchniques

Questions regarding the attitudes parents recflect about the techiiiques
.uscd in aiding them with carecr information were sought. Parents of the
('I‘]) tutor-parent-student group rcqunded to the questions which wcr;: ca_rricd
to the home by the guidange tutor. .

Parents were ask-cd to respond fo the qucsgiommirc in an attempt io
identify those parts of the career cducation program that were most benefitical
and most important to themj in helping them in the dissemination of career
information with their chgldrcn.'

Parents were asked the following qucstions.

1. How would you describe the overall contribution made by counselors1

visiting thc home and prcsenting career-guidance information ?

. . Responses as to Usefulness
Esscntial Useful . Interesting Useless
3 32 24 6

A

Predentation by Counselor

-

Very Clear ‘ Moderately Clear Unclear Not Presented

42 22 1 0

1 ’ ;
Counsclor as statcd on the parent questionnaire throughout this section
are the guidance tutors visiting the home,

‘ : 48

8
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The contribution made by the program to heip parents was considered
uscful and interesting in assisting them with their discussions about carcers
with t}iGii‘ sons and daughter--90% of the parenté reported. The prcsgptation
by the counselors (tutors) was done in a very clear to moderately clgar manmner
as indicated by 98% of the parents reporting. N

2, Specific arcas were presented to you during the counselor visits. )

I
~

Please rate these areas as most useful,

Presentation by Counselor g

Rank Essential Useful Interesting Useless N
%1 % t % £ %

1. 44 67 20 30 1 1 0 0 65 a.. Counsclor's presenta-
- tion of materials
. 2 40 61 19 29 6 9 0 0~ 65 b. The apptitude infor- -
) mation (DAT) "areas
of strength: for my
. son/daughter
3 34 52 21 32 10 15 0 0 65 c. The Interest Inventory
- describing arcas of
, interest-for my son/-
daughter
4 26 40 16 24 15 23 8 12 65 d. Printed materials ,
L ‘ \ about employment
) information left by
] counselor
5° 22 33 14 21 14 2115 23 65 ' e. The parent-son/
’ daughter interaction
- " . packet
6 12 18 12 18 16 24 25 38 65 {. Carecer information
mailed to the home:
Cards, fact sheets,
ete, -

¢

-

It may be concluded by the results of the questions that parents were

‘ impressed with the counselor presentation of the DAT and the Kuder Interest

° 49
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. Inventory as being cssential and usecful information for the parent. The parent-

~.

son/daughter interaction packed ranked low as did career education mailed \to
or left with the parent. ) \\
3. What are your opinions as to the importance oi‘ the follomr;g itqms
when you discuss career opportunities with your scn/daughter ?

Rank Esscntial Useful Interesting Useless N

1 34 24 4 ’ 3 65 a. How long will the prep--
aration take ?
2 32 30 2 1 65 b.y What does a person do -
N inthis career? .
3 32 24 8 1 65 c¢. What must onc do to

preparc for this
career?

4 32 23 7 3 65 d. Where must one go to
v get the training ?
5 28 29 6 2 65 e. What.arc the chances
o - of being employed ?
" 6 27 29 7T . 2 65 f. What will it cost?
7 25 31 6 3 65 g. In what arcas of the
: " country might onc
. expect to find cmploy-
. ‘ ment ?
8 24 32 7 2 65 h. What are some related

careers one might
: consider ? .
9 20 31 12 2 65 1. What vocational offor--

’ ings leading to employ-
ment.are available at
the high school and
post-high school levels ?

10 19 32 7 7 . 65 j. Are opportunities avail-
able locally in this
career? )

11 18 35 8 4 65 k. What starting salary
18 it reasonable to

expect ?

50
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Rank Essential Useful Interesting Useless N

L

12 16 34 . 9 6 65 1. What sort of training
) will be expected to
‘ : . gain promotions ? -
13 13 34 '10 8 65 m. How much change in
‘ "responsibility

should one expect in
this career over his
employable years ?

=¥

How long is the prcparation? What does a person do in the career and

what must one do to prepare for this career ? Where must one go for training

»

all of the above ranked in the.upper five areas of interest. One area of-intcrest

that fanked low was the item stating, -"What arc the related carcer opportunities

one miglit consider 2"
'

4. What waa the-most effective method used to reach your son,}daughter

with career informatiori during the past semester. (Plcase ranl: 1
1 to4, 1being the most effective. )

Rank 1 2 3 4 N

N1 2 2 10 4 g5 a. Materials mailed or left with.the parent.

S 2 35 19 17 4 65 b. The counselor going to the hofhe and
S assisting the parent and son/daughter.
3 4 15 325 11 65 . The parents using the interaction
N 4 ' packet,
4 " 2 4, 23 36 65 d. The parents attending school in a

career program.

1

Matgx_'ials mailed or left with the parent rank first with parents,

rd

followed closely by the counselor going'to the home and assisting the parent

Parents attendin\g\a school program ranked lowest of the suggested methods.
\ ol
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5. What ways have you used to assist vour child to gain the nccesisary

information to adequately explore carcer opportunities ?

———

Rank
1. 52 Completed some of the materials left by the counselor.

) 2. " 44 Encouraged my son/daughter to visit the Career Center ~

AN

at t‘he high scheol. [

.
3. 31 Reviewed articics on careers printed in ncwspapers or >

magazines,

- 4. 25 Told my child about my occupation with the usc of an

R

"interaction guide. "'
5. ___l§__;¢0th<:¢1:: n’l‘hesc included: talks with‘peop}c in field, TV
career proérams, open discussions, more conversations.
6. 12 Worked with my child in completing a programmed._course

of instruction on carcer ecduéation. -

7. __i0 Attcnded career education programs with him at the

school, "at a business firm. -
Parents completing some of the materials lcft by the counselor ranked as

number one. It was followed by thc item stating "parents encouraged by son or

. , -t
. daughter to visit the career ccnter at the high school.” Ranking third was the -

item '"parents used the interaction guide followed by reviewing articles found

-

in newspapers and magazines,
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3

' . 6. Which of the following items dé you think might be most ureful

withyour son/daughter in exploring career education? Rank 1st,

W . =

2nd, 3rd, etc.)

Rankk 1 2 3 4 5 6 7 8 9

1 20 15 13 2 3 2 1 041 Onthejobtryouts - R

4

2 19 15 10 5 2 0 1 0 0 Direct observation
3 16 13 11 8 5 2 0 0 0 Interviews with experts

4 6 7 3 6 7 1 2 3 3 Publications describing -
employment demands
5 5 8 4 4 4 5 2 5 5 -Vocational school programs

]

6 .5 1 3 6 6 5 5 8 4 .‘Univ‘ersity'level programs

7 3 7 8 9 9 6 5 1 0 Audio-visual aids

8 0 0 6 6 6 3 6 .7 11  simulated situations

9 ‘ 0 | 5 .4 3 ‘ 8 3 8 8 4 Directed exploratory experi-
ences

g

On the job tryouts ranked first in identifying the most useful way parents

[

FAE

.. might exploi’e career edu‘cation with their sons or daughters followed by direct

observation. Interviews with experts ranked third with publications describing
' z | q
employment demands ranked fourth.
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”

7. How much time did you invest wityp your son/daughter exploring

careers(—-talkihg'about ‘tentative occupational goals, child's iikes

\
\

or disliké‘s--dliring this pro'gram?

- ES

Rank ~ | N : . o .
- \ . " Q
1. 42 a. 10-15 minutes per week (average) ,

2. _14 b, 30\minutes to 1 hour per week -(average)
= ) )

1to2 hours or more pcr week (average) o
" " \ ‘
Nonc \ | . .

-~

LY
a

Sixty-four pcrcqnt of thé‘ parcnts indioatcd{ they spopi some time talking
with their sons or daughters about occupational inforiaation. Through the use of ’

the informatign that was made available to the parents, ﬁarcntg were in a hetter

» 1
%

position to intelligently discuss a student’s interests, aptitudes, job infox'znation, )

[y

and future educational opportunities. ‘Seven percent of the parents indic'atcd

there was no interaction at all with their sons and daughteys. -
; N . :

S: ﬁow would you react to the leﬁgti) of time the counselor visited the

-
- ‘ home (20-30 minutes)? . .
. . i . ) |
# 'I/ ’ . A . . _: -~ -§;
1. 56 a. Adequate ' 1 N

2. _5 _b. Too long

c. Too short

-

3. 2

Counselors werc instructed to stay approximatel

t
L

¥ 20-3Q minutes. This was

suﬂ"ici’ent time to ,présent the necessary materials.

Counselors reported in

¢ ! % ’ ] Q s
some cases they were detained as long as 1 hour or more answering questions

R
*

o4 '

)
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about school programs that affect their child. Counselors reported the average
time spent at the home w:;s approxixﬁately 36 minutes, Appbintments were
made prior toe going to the hoine allowing parents the opportunity to mz_ike

10. How many visits should be made during the school year?

I’

Rank -

e )22 Bivisits .

) 2.° 19 b. 2visits L : i LT
3. 15 c¢. 4 visits
- ( - N
: : S, 6 d. 0 visits ,
. ' 5 3 e. 1visit
Counselors made four to five visits to the home to accomplish the purposces of "

arranget.ents for the meeting without any interruptions. C

the program. In some casecs the parents felt there was no need {0 have the

N

counsclor return for a fifth visit after the parents had received the program

information as-was outlined in previous vigits. Parents indicated this was the

g

fir4t time a counselor had made the effort to inform the parents bout their child's

interests and abilities.

\ 11. How would you describe the contribation of the program in helping
you understand you son/daughter ?

Rank

1. 48 a.Very good‘
2. 9 _ b Fair
. 8. § _ c¢. Excellent
4. _3__ d. ?OOr

| 55
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Seventy-thyee pereent of the pavents incﬁcatcd :he)progmn;\\'as very
‘ good to c.\:(.:cllcn! in assistingr thcn:. in making a contribution to the beit r ulgder.-
standing of their son or duughter. In some <ases, parcnts indicated ther had -
discusstdl cateer goals with fhair sop or daughter ard the parent had a fair to

good uaderstanding of their ckild’s nceupational aspirations.

12. Vould you recommend this progran: be-continued next year®

60 Yes

, 9 No

GRS

+ Ninety-two prreent of the pavents indicaicrd the program should he
_extended for another year. ‘Parenis were very impressed with the ecarecer {ile

that -vas made available to {hem and the fxet that the counselor would visii the

arents and discuss the childts antitudes and inleresis.
D H

13. Mow would you describe your attitude toward the career cducation

program which included home wisita and school assisiance ? i

¥. _40 1. Very good
2. 10 b. Excellent -

"t > e

3. 22 ¢. Fair

4. 3 d. Poor

Sevenly-gix percent of the parsnts indicatcdvtheir\at{iiudc toward the

eareer cdueation program was very geod to cxcellent.

L &
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14. As you now view your son/daughter, what appears to be the best

alternative for your son[daughtcr afier completing high school ?

el

“ Rank B -
1. 32 a. To attend a university
2. 21 b. To attend a vocational school

3. 5 c. Togeta job

4. T . Allof the.above—- e -
Forty-nine percent of the parents indicatcd their son or daughter should -

attend a university after completing high school.

* Summary of Data Counsejing

Technique Questionnaire

* Responsc recorded by the parents regarding their feelings toward the
various fechniques usecd in the tutor-home carcer program arc concluded as

follows:

1. Parcnts considered the program uscful in helping them and their
_ children with dischssid‘ng on career education.
2. Career guidance toaols spéci\fically Kuder and ;hc DAT were uscful
. to the parent in helping them &xge'rstand their child.

\

3. Guidance'futors can prcsent materials 'in a clear and understandable

manncr to parents,

07
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Parents feel it important to have answers to the following questions
as they discuss career information with their sons and daughtci's.
}io“: long does it take to prepare for this career? Where must one
go for the training and what are the chances for employment?

Materials mailed or left with the parent and the counsclor going~

to the homc and assisting the parent and t'hei}' son or daughter with

10.

11.

carcer information was rani{ed as the n—iost“cff;zéti}ré mcthod used
to reach their son or daugh%cr.

Parents spent time complcting materials left by the guidance tutor
and encouraging their son or daughter to visit the carecr c’cntcr at
the high school. This statement favored as the better way to helﬁ
the child gain the carecr information.

On the job tryouts--Direct observation and ‘interview with cxperts
were considered useful in exploring career education.

Parents spent 10-15 minutes ’per week exploring careers with their
son or daughter.

Twenty to 30 minuies; was the suggested time limit for tutor to
home visits.

The number of visits to the home for counseling purpose was two to
three visits by a counselor.

The total program and the attitudes of the parent towards I;arent-

child-school, the approach was stated as being very good.
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12. It was suggested that the program continue next year with

2

counsclors visiting the parents with carcer information.
Cost Analysis

The costs of the program that would be applicable to other school

districts are reflccted in three major areas: (1) Costs of the guidance tutors.

.(2)j'l‘esting', “writingand reproducing matcrials for use-by the parent. (3) Ad-
ministration cost. (1) T.he cost of the guidance tutor was sct at $4. 50 per home
contract, which was designed to be 30 minutes per visit. ;:1‘he home tutor pre--—
parcd all the profile charts in advance that wc;e included at a cost of $4. 50.i
Each home contact wz;s scheduled to reccive up to five visits to complete- the
program, each counsclor would reccive five times $4. 50 or $22.50.

Six counsclors were employed in this project to assist in the tutor-
parent-student pregram. They also assisted with making contacts to the home
in order to ézithev data from othcx; parents participating in this (cxperimcnt.

Costs for travel were paid to the tutors at the rate of 10¢/mile

The guidance tutors met in seminars or counseling groups to coordinate .
the interpretation of the instruments and also the program fc;r which they werc
reimbursed. The average cost for the four to five contacts ;vould be approxi-
métely $26. 25 per student.

(2) The testing program using Kuder-DAT all part of the reghlar
counselors assignment and no cost was assumed. There was the need to assemble

-

the students career file and have an extra copy available for the tutor to make the *

y

29
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home contact. The cost of cach file to duplicate and assemble is approximately
$1.15 per student. ’ v
Duplication of career information from agencies such as tpe Office of
Employment Security was donc on a ;‘{erox 2600 Copier at a fee of 3¢ pcr‘pal‘g'e.
(3)‘ Administration costs for this program required one director. Ina

]

normal school operation the school counselor couid organize and administer the

program which would substantially reduce the cost of the program.

i DN

Conclusions

To the extent that the findings resulting from the rescarch procedures

employed in this study and the assumptions made are valid, the followir{g con-

1

clusions may be drawn:

, ;
1. Since there was no significant difference in the statistical analysis

&

on the assessment of eareer development it may be concluded that e;"thcr approach

A

identified in this study could be used in a career education program.

2. Based on ti\e differences occurring between the parents and the

child's eareer information needs, parcnts indicated more of a need for career

information than their sons or daughfcrs indicated.

-

L3 -
3. Based on the cost of the-tutors-visiting parents at their homes-and:
o .

the cost of the regular school counselor, in terms of face-to-face counseling
the tutor visiting the home is appréximately one-half the cost of the rcgular

+

school counselor. \ '

60
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*

4. Parenis' reaction would conclude the program to be worthy of con-

tinuation with guidance contacts made to the home for the purpose of explaining
1 ]

contents of a career file.

" 5. Parent reaction would conclude the career fiie to be a useful tool

for usc by the guidancc counselors, student and parenis.

6. The school can initiate a career program operating from the school

with counsclors assisting the parents and their children with career and guidance

-
»

information. :

7. Parents' rcaction indicated two, thrce, or four visits to be made to
the home by the guidance tutors. A 20 to 30 minute visit to be sufficient to
. 2 - P )

present the material,

#

" 8. Bascd on an analysis data, parents consistently have a higher cduca-

tional aspiration for their sons and daughters.
9. Based on parents’' responsc, the DAT and the Kuder Interest Inven-

tory contain information that parcnts fcel important to aid them in their ynder-

standing of their child.

Discussion of Findings

Although no-significant rcsults-occurred as the result of the statistical

analysis some significant observations were madc by the investigators, they

are directly related to the program and could well be part of other guidance
f .

programs.

61




- visiting the horh® and working with pagents if their assignment at
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In-service career education programs are essential to inform
faculties of schools sponsoring caicer education programs. Faculty -
members of a school fail to become involved in career education
programs and many are not knowledgeable of a carcer center

operation.

A cooperative cffort must exist between principal, school career

education coordinator and media personnel and others assisting

. with the career center operation.

- -

Caunselors visiting"thc home weic aceepted as an innovative approach

to the pzcsent hx'rh school carcer guxd:mcc program. Parents reacted

"This ig the f1r8t time anyone has contacted my at-home to heip under- -
stand'my child and I hope it can be contmucd. "

Counselors in the school program felt part of their day could be spent

»
"

school were re-defined.

-
.

Counselor aids could be employed to carrf, out 2 home counselor

o

program at a cost of $4.’50 per. contact (could be applicable to other

districts) for a class size of 350 students fo'z; a cost of less than

$2,009. 00. : ’ .

The image of the counselor was reinforced. A couns.clor' doing

Y

carcer counseling with sophomore students--face-to-face counseling

\ .

l

and discussing a student’s interests, aptitudes,‘\ and gpecial
|
abilities, ‘
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7. Parenis arc interested in career i|nfonna£ion and should receive
supportive materials to help then‘\ in their parent son/daughter
career discussions. y '
\ " 8. A counseling program functioning in the school should proﬁde face-

to-face couriseling and provide parents with information to help

them be better informed about world of work requests and oppor-

tunities.,

Recommendations

The following recommendations arcﬁb:‘lsed on the statislieal ;kzta derived
in this study and the invcstigator':s obscrvation-of a career guidance progr
that ;n\nolvcd: (1) The establishing of a carcer center at Logan Senior Iligh
School, (2) Sc;p'homo re students in an Englis}},progrmn providing one semester
_of counsel 1 hour per weck for 18 weeks, (3) A staff of gui(iancc tutors employed o
to make home visits, (4) An in-service program for all factilty of the school,
. and (5) Counselors providing career counseling to sophomore students using a
career file.

1. Schools anticipating a careef guidance center shoul;i initiate a
seminar to acquaint all professional staff of the need for career
education.

2. Schools administrators should consider releasing the coupselor

1

from the non-guidance activities and allowing them to make home

63
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_W___kno_w\lcdga.oLcamen.rcalityw_.pI:mning,_or—careei'—development
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corntacts to inform parents of the students, fl;e students' interests
and aptitudes.

Further study should be _undcrtake'n to ascertain the cffect, if*any
on a parent having a hi;;rher occupational aspiratiop than those of

-

their sons and daughters. .

~

Duc to the fact no significant difference occurred in the students’

principles, further study is rccommended.
, A

It is rccommended that administrators staffing carcer centers usc

qualificd counscling personal expericnces with carcer counseling
r:a »
techniques, materials and programs.

Carcer programs hcing initiated in schocls should be integy atcd

f
w1th the prcscnt programns, opcxatmg in the present curriculum,

such as English or social studies.
Carcer counseling programs beginning at the 10th grade should

continue throughout the 11th and 12th grades with tounselors pro-’

-

viding face-to-face counseling.

I

|
Career files should be dcveloped for use by the counselor-teacher-

administrator, parent and student and the file be maintained and
used each year to reserve career plans while the students is at the

W SN
school and upon graduation or termqnation the file be presented to

him.
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9. The Director of the Carcer Center should initiatc a job placement
" service with cooperation of the Department of Employment Security

and other civic groups for the purpose of assisting students with

job placement based on iheir needs, interests, and aptitudes.

s
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A;pcndi.x A: Qaréer Profilec Form
‘ Name
OCCUPATIONAL INTEREST SURVEYS
ACT , Kuder DD 5 . Occupational Categories (Rankings from
" ACT and Kuder)
1 1 K Social Service '
?: o 2 ; Business Contact
3. 3 7 Business !)eta.i.l
4 Trades -
5 Science/Technical ‘ ‘
é . Arts !
) ° Preferred \Voyki;mg Conditions (Student Rating
Indoor ' ] } Outidoor
Working with Others . . Work Alone
Varied Work _ Routine Work
Physical Work : Non-Physical

e

Job Values (Student Rating)* Job Vzlues (Parent Rating)*

)2 1 Ul VIU* VI 1 Ul VIU* * !
' ’ Co-Workers
' Independence
* Interest
Job Security
Pay . .
‘Responsibility . ‘ ‘

3




Apnendix B: Guidance Summary

CUIDAKRCE SUMMARY

Student’s ¥Name : Interview No,

/1. Additionaj information requesicd by student-

2.
3.
4.

6.

7.

Additional information requested by parent:

i
Coutnselor/student /pa rént comments;
!
/
Additional heip wanted:

LY
-

Follow-up tpl:ms :

i
Summary h?nplicatifms (counselor):
l
3
i

{

Parent/student queé,fiom and/or recommendations: |

\

\




Appendix C: Job Information Series
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Job Information Series

AVERAGE ANNUALf}OB OPENINGS 65

IN UTAH 1970G-1975

i
Following is a iist of selected occupations and their expected number of jaob
openings each year. Job openings include new job openings plus replacement openiags .
that occur due to persons ejther dieing, retiring or leaving their employmen: for )
other reasons.
4
‘Occupational Title + Average Anrual Job Openinsg
Accountants and Auditors ‘ 100.
Assemblers, Eleccrical Equipment 50
Attendant, Auto Service Station 600
Barber . 50
Bookkeeper 1 & 11 200
Carriers, Mail 50
Cashiers 1 & 11 . 200
Cement Mason 5C
Clerk, Account ‘ 100
Clerk, General 3 ' 300
Clerk, General Office 300
Clerk, Post Office ‘ 50
S Clerk, Shipping & Receiving 100
) Clerk, Stock . 100
Clerk, Typist . < 800
Construction Worker £ - 00
Cook, lotel & Restaurant - 100
Cook, School Cafeteria 200
Cook, Short Order _ 100
Cosmetologist 200
Counsecler ) 50
Draftsman 50
Driver, Light Truck 100
Driver, Passenger Transportation 100
Drivex, Traller-Truck 100
Driver, Truck Heavy . 100
- Electrician ] 20
Enginecr, Mechanical 50
Engineer, Operatinyg . 200
' Engineer, Stationary 50
Guard ‘ 50
. Janftor 200
Key Punch Operator 100
Kitchen Worker 400
Laborer, Stores = 100
Lawyer 50
Machinist 50
Manager, Gffice 100
Manager, Perconnel 50 R
Material Handlér 100
UTA(’:’ —— |
4 WOYMINT Ssoumy .
RKj mmmem-muwmm&m 72




Job Infermation Series con't

. |

Occupational Title -

66

Average Annual Job Openings

Mechanic, Auto
Mechanic, Diesel
Mechanic, Maintenance
Medical Technologist
Nurse Aids
Nurse, General
Nurse, Licensed Practical
Packer, Hand
Pharmacist-
Plasterer and Related
Plumber, Gas & Steam Fitter
Porter ! & 11
Purchasing Agent
Receptionist
Research & Teaching Assistant (Graduate Assistant)
Repairman, Auto Body
Roofer and ‘Related
Salesman, Insurance
Salesman & Salesperson
¢ Secretary

Social Worker
Stenographer

. Structural Steel Worker
Teacher, Elementary
Teacher, Secondary
Telephone Operators
Typist
Wailter & Waitress, Informal
Welder Combination
Worker, Sheet Metal

200
50
50
100
400
300
200
50
50
50
50
400
50
100
1000

50-

50
50
1700
400
100
300
50
500
600
100
100
800
100
50

L
-
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conducling a carcer information edu-
calion program with parinis of 16th

grade students at Logaa Senior High

\




DIVISION OF RESEA RCH
OFFICE OF THE STATE SUPERINTENDEXN ¢ OF PUBLIC INSTRUCTION
1400 UNIVERSITY CLUL BUILDING
136 EAST SOUTH TIVMRLE
SALT LAKE CITY, UTANS1111

Final Report on: A study to ascertlain the feasibility of con-
ducting a carcer information education nro-

gram with parents of 10th grade students
at Logan Scnior High School

(,f.
\ . k23
Submitted by: James C. Blair, Superintendent

Logan City Board of Education
101 West Center |
B Logan, Utah 84321

-

Project Dircetor: M. Larry Petersen, Ed.D.
. Director; Career Education

Logan City Schools

Logan, Utah 84321




TABLE OF CONTENTS
Page

INTRODUCTION . . . .

[44]

PROBLEM . & v v v v v 6 v e e e e e e e e e 6
PUl{l)OSE . . L] . L) . L) . L) . . L) . L) . . L) . L) 8
AC’I‘I\’I’I‘IES L) . . . L) . L) . . [ ] '- L) . . . L) . L) L) 9
LOCALE, . L) » L) . . . L) . . . L) L) . . . . . . L) 10
PROCEDURES . . v « ¢ v ¢ v e v e e e e e e o 10

Questionnaires o v . . v . h e e e e e e 15

SUMMARY OF FINDINGS . . . v v % v v v v v o + . 19!

Discussion of Findings . . . . . . . . . . . . 21

SUPPORTIVE ACTIVITIES S 23
CONCLUSIONS . . v v v v v v v v v v e e e v u 26
RECO!\IRIENI)-’\ '.I;IONS . . . . . ¢« e . . . . . . . . 27 .

LITERATURE REVIEWED , . . . . a-. . . . . . . . 30

717




A STUDY TO ASCERTAIN THE FEASIBILITY OF CONDUCTING A
' CAREER INFORMNATION EDUCATION PROGRAM WITH
PARERTS OF 10TH GRADE STUDENTS AT
LOGAN SENIOR HIGE SCHOOL

\—— " . INTRODUCTION

~

The pool of unemployed youth in Utah 15-24 years of age has increased
significantly from 1969-71. During 1971 an average of 28,000 people were un-
cmployed in the State of TUtah, This was 6. 3 e "cent of the labor force. Of

this group, 14,500 were young people 19-24 years old. The unemployment
t !
rate for this group is about 13 percent or appreximately twice as high as the

rate for the lotal labor ferce. This pool is significantly larger than it was last

‘ year and has continued {o grow during the past five years, not only in total

numbers, but as a percent of the total labor f¢ ‘ce and as a percent of the total

population of young people 16-24.
i

, . In addition to this increasing unempioyment rate, school-aged young
peqp]c are leaving scho?l in large numbers. La:st year the drop-out rate from
high schools ranged from 6.9 percent in San Juan County to 1 percent in Daggett
. : County. | |
Recent inereases in enrollments in high school vocational education

programs, so long thought to be an important factor in keeping yohng people

in school, do not secem to have had any apprcciuble'impact on either uncmploy-

ment or dropping out of school.
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PROBLEM

The problem is to‘ find ways to improve the lot of young people, {o pro-
vide them with the skills with which to make the »est posi-high school de-
cisions, and thus be better prepared {o enter the,r neat step in life, whether that
step is rcgul:ir' cmployment, gelting further training for employment; or going
to college. At the least, they should be suflficiemly prepared to avoid dropping
out of school or college or of remaining unciup: yved becf'luso of a lack of necded
skills ox information.

Recent thrusts in legislation and exceutive mandaic are pi‘ompting a

\ .

great deal of emubasis in carcer cdﬁca}ional pregriams concentrating on a
world-of-work oricntation and vocational guidanze at the junior high and cven

the clementary level.

Carcer cdu‘mhon provides for the focus of the educa-
tional system uponicarcer development, ther chy expanding op-
tions for individuals and helping them achieve self-determined "
objectives. Carcer cducation will require significant changes
in the total cducational plomam These changes will oceur
only through the cooperation of all educators, helped by parents
and commumty leaders. (AVA, 1971)

It is increasingly apparent that educators, parents, and the community need 1ot
only provide cxccllent skills training during a child's later seconda ry years,
but that they provide early opportunities to youxlug people to acquire the skills
andi'cxpericnccs nceded to make more intelligent choices as. to whic-h specific

work training arcas they will enter, whether it be to have a marketable skill

after high school or to go on and develop highly sophisticated skills through
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exiensive university post-gra(%fv:nlc cc!ucation.‘ ‘ -,
Programs lo give stydents these skills have begun to proliferate and

have met with varying degrees of success. Mo it of them have been aimed

exclusively at the student and have attempted ic provide him with knowledge

about the world-of-wotrk and new attitudes towa:d work and training. ‘They

are csp;:ciu]ly designed to acqu,:l‘int s_tudcnts Wi carcer opportl.m‘i'.ics that re-

i
quire Iess than baccalaureate level preparntica, In spite of these programs,

however, children are still leaving high school with the attitude that a college

progra n is the only course open to them which +ill provide a rewarding and

cconomically s~uislying future. The faet is that only a small number (akout 1.1

£

b

pereent) ’of. available carcers require a colleg. level education. On the other end
of the spectrum, a regulariy deciining numix.r of jobs require Iess than a high
school cducation. The bulk of earcers in our sociely are in trade and techni-

cal ficlds that require from onc to three yeass f post-h~igh school cducation.

Yet 60-S0 percent of our high school graduates enter baccalaurcate programs

‘,‘ after high school.  Much of the responsibility for this condition must be ac-

{ i

"cepted by parents who, according to some research, are wielding a great deal .

of influcnce over the child:s carccr planning. This influence has generally been
i;e th;: form of cncouraging the child to "go to college and get a good education'--
whether or not that is the best program for that child. It would scem that if

thdse parents werec more fully appraised of the real situation, perhaps the in-

flucnce they exert could be changed to be in a more realistic direction.

/
1 L Y -
.




It is generally accepted that vocational interests are ! ‘
. -+ learned and neces<arily refleet the previous experience of )
the person.  Of theve exreriences, the carly interpersonal
relationships undoubiedly plav an important part in deicrmin- /
' ing those Jikes and dislikes of the individupl which cventually
crystalli. ¢ in the form of vocational interest. Since the single ° /
most corafant, continuous, and predominant influence in a '
person's developnient is that of the parents, it is further logi-
cal to assume that vocational interests cannot but refleet the'
parentt’ influences. (Roth, p. 163)

"

! ' S
PURPOSE ' \ ;o

A

The uliinate purposc of this program wa. to investigate the potentis
’ . - B

for changing students' carcer attitudes and aspiiations through programs of
parent participztion in a career education progy: m. Speeifically, this study
attempicd lo wuswer the general question of whether it could be considered

.

) R .
. feasible, in the opinion of recognized experts in velevant fields, to sccure the )

parents' parti~ipation in a ecareer educational program using a vaviety of in-
. ‘ - " ¢ ’ 4
.structional pachets designed to develop parent/child interaction. The purpose

| .
. *"( \’ -
’ of the study was to ascertajn whether an effective program of carcer cducation

< L
L

for parents could be devised and carried out. Ailemptis were made to answer
- . :/ -

the ifollowing operational questions: ’ -
- . 1. What grade level students (from thosc in grades 9-12) and
hence, which parents, are ‘thc most appropriateﬁtargst.
2. What are thc most approériate and effective met;xods that

should be employed in soliciting the cooperation and intcrest

of the target parents to participate in a program designed to /

f *
. '( ,
.
.
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broaden their anareness of career options for their children
. ~»

and to cducation opportunities relaied to these options? )

. e
3.  What are the most appropriate information, work values, and

attitudes about the world-of-work and post-secondary .cdueation

that should be conveyed to parents in the areas of carcer and edu-

v -ealional opportunities for their children?

4. What are the most appropriate and effective procedures o pre-

. a

pare parents to use in inferacting with their children with refer-
ence lo helping a child assimilate krowledge and attitudes and

"mal ¢ decisions in egfreer and educatisnal plamning?
b a
%

“

5. What are the most appropriate and effective methods to usc to

re2ch the instructional goals stated in #3 and #12?

.

Wha. are the most appropriate (valid, reliable, ete.) methods

of measuring the exient of achievement of proposed goals and
<3 A b ! <3

t

program effcetiveness? ‘

ACTIVITIES

.t -

The major activities undertaken in this feasibility study involved inter-
viewing coﬁsultants, parents, and studénts {o obtain thejr rccommendations for
approaches suggested in the parent program. Parcnts afid 10th grade students
were surveyed through questionnaires and interviews ;)f small groups -of t'fme tar-
getl population to ga‘t};cr the data nceded to achicve the c;pcrati‘onal objcclivés.

’
'
‘
<
'

" \
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¢

The consultants contacted were experts in the ficids of adverlising, social ¢

surveying, psychology of vocations and vocational choice, as well as educa-
1

tors well versec in aduli education, mcasurement and testing, curriculum

»

lanning and relafed arcas. - .Y
oy

[
. "JOCALE

. . ~
% e

This feesibility study was directed Lowards parents of students and stu-

v

dents at the Logan Senior Iiich School, Logan, Ut.h. The Logan Senior Hich
o D f=) 4 [<]

1]
-

)

School has an cncollment of 999 and it is the orly school serving Logan City.

. . .
with a populatien of 28, 000. Approximately 137 of the population of Logan o -
Po; ’ x/x Pof s N

) . L ,
is-emploved a1 TCiah Stafe uUniversily. The city of Logan has an expanding -

industrial avca and is anticipating further growit.. There are approximaltely .

-

<

4% welfare "ATDC? cascs and an unemployment 111c of approsimaicly 4. 8,
& . N . > M N
Churt 1. A larg~ percentage ol’] the Logan Seniox High School's graduating
o . ‘

swdents have atlended a university. In 1969; S3% and in 1972, 675 of the

«

graduating students attended a wiversity some place in the United Statcs.

-
&

"PROCEDURES

*

-

A necds survey was initiated through the usc of a carcer questionnatre,
(Appendix 3). Intervicws were completed with parents and a review of the cur-

rent carcer cducation’ materials was made in an attempt {o asscss the needs of

-

parents ang their sons and daughtcrs of the 10th grade at Logan Senior High

-

-




ClART 1

\\’Ol{l{‘l-‘Ol‘lCE AXD CO.\‘I’O.\'E‘Z\\JTS FOR SEPTEMBER 1970,
1971, 1972 FFoR CACH,E\‘COUPI'J'Y', UTAl

!

£ ¢ ' .
Sept., Sept. Scpt. No. of parenis
1972* 1971 - 1970 participatina <
Civilian Work Force 15,980 15‘! 914 15, 300 21
Total L’nc{np]oycd 760 7\95 780 0
Percent Unemployed 4.8 : 540 5.1 0
Total Employed . 15,220 15, J.],Q 14,519 21
Agricultural E» loyment 1, 05-1.; 1, 304v ‘ 1,450 . 1
, Nomagricultursi Employment . 14,166 13,815 * 13,069 ’ 20
' Self-Employed L6 1585 1,400 4
. Towl Nonag. Pryrolls . 12,700° 12,430 11,069 -
Manufacturing 2,510 2,545 2,111, 3
+ Mining ' ' 0 * 0 0
Construction 640. 631 | 659 2 "
Transportation, Public Utilitics 370 392 '.,336 1
Trade ' 5? 480 2,369 2,364 2
Finance,- Real Estate 370 313 . 286 0
Services 1,400 1', 361 1, 274" 2
7

.* Govermmnent © 5,020 4,819 4,639

*  *Numbers shown are cstimates,
**The distribution of occupations of those parcnts participating in the feasibility study

Source: Utah Department of Employment Security .




Schioel. The questiomnires vere administered {o random classes of ienth
’ grade students at the Tozan Senfor High School, Lozin, Uiah, and to parenis

. N
of students in the 10th grade.

-

. The tenth grade stedents were seleeted as the target group to work with
in a parcot program for the following rcasons:
1.  Curriculum offerings available threwgh the 11th and 12th -

grades can be more realistic in teims of carcer education

programs.

2. A continued follow-up of these studeris can occur for the next

- H

two years to ascertain the effectiveness of the 10th grade parent-

D

dents in the vocaiional program and retainment of students in the

3

‘ 10th, 11th, and 12th grades.

. A very inlense effort was made by the n.vestigawor and the consuliants

.

to scarch for commenrcial materials that could be used as packet materials
for the parents and their children. Our efforts yiclded a very limited amount

" of materials duc o the guidelines 'prcv‘iously established which required mater-
ials to be below a set cost factor and that would include an interaction design.
Contact was ‘madc with Educational Testing Services, Newton, M- ~sachuselts,
prime' contractor for the Home Base Model in Carcer Education, for the pur-

pose of securing information that would aid our program. Their cffort is

dirccied toward the adult homebound group providing direction and career

ERIC - . o

.
3 i ’

e
2




inforp-ation by w ool UL Cone and red erlla, Theip progrum is just begin- .
ning and they N‘-_rc asable 10 2x3i-1 us it this thae, A review of the Denver

Satellite program revealed lidtle, if any, informatien av:li]al)lg or possilile
duplication of programs at this time as their prozram is designed to begin in

1974, Numerous conlacts were made with persons developing caA:'c?r mater-

‘ia]s. One speeifieally was at the University of Hlinois, Charijcston, I1linois.

Dr. Marla Peterson, Direetor of the Center of Lducational Studics, v;-as de-
veloping a series of self-contzined units ealled "occupacks™ used to support
. coneepts drawn f na the needs of a carcer education program for- junior high

stedents.  The oc -upacks were not available for disiribution at the time for re-

. view.
Affer revis wing the maleriais, it was the deeision of the consullanis to
. prepare new packets for the program to convey information designed to genarale

interaction Letween school, parent, and ehild. The consultants felt very confi-

-

-

. dent that it was possible to design a model packet (Appendix 2) that could be :

’ | tested axd modified \.'.:hcrc nccde'd for diffcrcnt parent-child situations. It was :
the feeling of the consultants that many approaches (programmed units, tele- g

vision, pr’ogmmmcd packets, visits, ete.) of diffcrdnt levels of abstraction be ;

designed from actual hands-on activities to the writien page approach. . . ;

) ’ Consultants for this program who collqboratcd in packet preparation . E
werc: \ |

Dr. Glenn Casto, Social Divector, Exceptional Child Center;
Utah State University ) ,

-.HEN/C < ‘( . L ‘ . .- - . s ’ -

Aruitoxt provided by Eic:




14
Dr. Austin Loveless, Professor and Acting Head, Department of
‘ Industrial and Technical Education, Utah State University
b

Dr. David Stone, Professor of Psycholo sy, Utah State University'

Dr. Whorton Allen, Assistant Professor Psyel ology, Ulah State
University )

Dr. Keith Checketts, Associale Professor of Psychology, Ulah
State University :

Dr. William Nortimc'r, Acting Emeritus Professor, Department

of Industrial and Technical Educaiir:s, _Hah Stale University

Contact was made with Dr. Dan Jones, Assisiant Professor of Political
Scienee, Utlah Slatc: University, Dr. Don Cartes, Professor and Head, Depart-
ment of Family and Child Development, and Dr. Carol Lambert, Associate
Professor of Family Life and Child Developnrant, at the onset of the program.

. At that time they were able to give only limiwed advice and assistance due to

!thci r very light l*ix‘nc schedule, but they felt the project to be very timely and
feasible. '
’ The pac‘kgls were prepared by the consuliants and were tested on
parents and students. Parents of 10th grade stuélcnts were randomly drawn by )
selecling cvery fifth student from the registrar at the Logan Senior IHigh School.
Telephone contacts (25) were made to ask for the parent's willingness to partici-
pate in a school-parent-child program (Chart 1). Al of the parents called
; .
indicated they ‘would be willing fo participate in a survey and the implementing .
of the program. Appointments were made when a parc}nt could see a guidance

¢

futor. Guidance tutors (gx'a.duatc students at Utah State University) visited

*
. ‘ | )
v
»
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the homc‘to (1) secure opinions regarding the usefulness and appropricieness
of the paclets prcpzurd by the consultants, and (2) sceure answers ‘to a survey
instrument about career programs, effectiveness of the newspaper, ax;d the
career cards ai :riisement.  Guidanee tutors explained the eareer program--
how it would functiun, the role of the schodl in preparing the informationa ac-

tivities and/or , achets, the role of the parent in assisting the son or daughter,

o
1

~~

v a0 B N L I nofivitips  mrnl onidie
1, sui Ol Qaughter Ornliig isn uie :l;g,&b.,(’SiL‘(} activities, ;,Cm} sclting

of the son or duuglier--all cooperating with the parent and the schools. Twenty-
A IS L o l )
: X -

onc contacts ve v completed of the twenty-five schéduled. Conflict in schedul-
ing,parents leaving for out of town holiday visits were reasons given by the

parent for not being able to complele the schedule.

Questionnaires.

[y

+

A total o i5 tcnth grade studenis from the Logan Senior High Séhooi,

. Logan, Utah, participated in the survey. Two classes of students were ran-
t

domly sclected for the purpose of zlnswcring the student questionnaire (Appendix
3). The parent questionnaire (Appendix 3) was also developed in like form to the
student (iucsticfnnaire and was administered fo 21 parents of 10th grad.c students.

The responscs to the questions are prcsentcd(bclow. The items have
been rewritlen to make it possiblc {o identify and compare the parent and stu-
dent ranking. .Thc question as it is written will include both the parent and

student itemn that normally would appear on separate questionnaires.

PR

-
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Combination of Parent and Student Questionnaire

Parents N--21 Studenis N=45 ATTITUDLS ABOUT CAREER
EDUCATION
Parcnts Students
Rank Responges Rank  Responses 1. How would you deseribe your aitituce

g

toward work:

1 13 1 36 Worlk should be an enjoyable part of the
tota] Jife expericncee (¢) of wucs
~ tlionnajre. . . '
2 5 ] 0 Combination of (@) and (e).
3 2 2 6 It is important that we work whethesor

not we nced the money (2) of ques-
tionnaire.

4 ' 1 3 1 I wonld not work ai all if 1 didn't need to.
. “2/ N ) parent's . o
_ /“\ . How avould ycu describe FOUr e auli-
s tude toward work? T
. 1 ” 13 1 25 Worik should be an enjoyvable part-ot the
total life experience.
2 3 2 17 I is important that we work wheiher or .
not we need money.
3 2 3 B I wouldn't work at all if I didn't nced to.
. ‘ 3. Have you decided what you want to do for
. No 16 No 21 a carccer? llas your child decided what

Yes .5 ) Yes 24 he wants {o do for a carcer?

-

89 '
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18
Parcnis Studlents

Rank Rerponse Rank  Response 5. What would be the most cffective methods
. ! to (help me) (help your child) with career
information?
16 . My parents and the school working together
7 The school counsclor
21 There should be a special course in school
My parenis

W 0 DD
L~ T I IS I
— W td

RS
3]

6. Assuming nccessary information could be
made available to me, please check the ways
below that (I would be willing) (I could assist
my child) fo gain the necessary information
to adcquately, explore carecr opportunities.

12 Lecl someence from the school come into our

lhome and discuss this.information with us

‘ 1,5 17 .35 19 (Work with my parent) (work with my child)

in completing a programmed course of

o insi.uction on carcer cducation,

3 16 3 16 Attend carcer cducation programs wiith n

) paren! /child at the school.

14 Remind e (or him) when a ‘T'V program on

i * carecy cducation slarts.

‘ 5 10 6 10 Listen to my parents discuss their oceupa-
tion. (student question) (parent ques-
tion) Tell my child about occupations.

6 4 :.5 19 Listen to others tell about their occupations

<

1.5 17

v

-~
[y
[
o

7. Below arc some methods of providi’ng infor-
" . mation in the home about carecrs which are
being developed by Logan Cily Schools.
. : Plcase rank these methods. Mark 1 by the
mcthod you think might be most useful,
Mark 2 by the next most useful, 3,4.5,ete.

~ *¥Note: Mcan scorc of the response appears
in each column.

“ 1 2.94 3 4,11 Intervicws with.cxperts. Questioning repre-
.- i , sentatives of occupations; carcer days,
’ mectings.
2 3.18 1 2.83 On-the-job tryouts: part time; summer jobs;
' ) ’ work study programs. '
3 4,24 47  5.43 Audio Visual Aids: film, tapes, slides,
’ radio, tclevision, cte.

- T

» L
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19 |
s Parents Students N |
Raik  Responze Roank Response
‘ 4 4.71 2 2,95 Dircct obscrvation: visits to work settings.
5 4.81 6 5.49 ~ Dirceted Exploratory Experiences: \Wori
samples, work cevaluatjon tasks.
6 5.38 7 6. 39 Publications: Boolis, monographs, charts, |
pamphlets, nesespapers, cte.
7 : 6.29 8 G.49 Progranuned instructional materials: becks,
work books, carcer Liis. .
8 6.37 10 7.26 Computer based systems: computer sy: -

tems which store and retrieve, and
process occupaticnal data in response
. to individual request,

9 7.57 9 6. 51 Synthetically created work environmentis: i
combination of stimuli and environmen-
tal manipulafion.

10 8.2¢ < 5.47 Simulate:d situations: career games, role
® playing. '
v i
8. THow much time a week would you be wiling
o invest in exploring carcers with (yomllr
parent) (your child)?

‘4 1 19 1 28 Asnuch as is necessary.
2 1 2 8 Thirty minaics
o 3 0 3 6 None
S - - 4 3 Ten to fifteen minutes.

* SUMMARY OT FINDINGS

(1) " Both parent and student agreed that work should be an enjoyable
.part of the total life experience reflecting a positive attitude towards \‘vorlc
(Question 1).

(2) Pax‘énts and students both share an undersianding of the other’'s atli-

tude towards work and the necessity of werk in a person’s life as indicated by the

rankings in Question 2.




(S
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(3 Poroste (6) feli-that their children had not decided on a carcer,

Q‘gf. 21 of the students said they had not deeided on o carcer choice (Question 3).
(1) Both the students and parents ranke-l as their first choice, "\What
must I do {o prepare for this carcer?
* * £
(5) Students and parents are in close agreement on ilems in Question 4
with one cXeeption: "What will it cost?"  Starents ranked it third and parents
ranked it seventh. "Related carcer choices I should consider' was placed last
i+
of thirteen choices by students. Number 5 jo1 both groups was "What must I do
to prepare for this careor 2
]
(6) Information about the individual revealed identical rankings by .
both parent and student. "Both fell it necessa ry to know what the student is !
interested in, what he is good at, and how sueeassful ne will be. (Question 4)
(7) Parents (18) identilied "The paren. and school working togcther
as the most effective method used to reach the hild with carcer information.
Students (21) indicated that they prefer a speeial course in school to convey
carcer information (Question 5).
(8) Parents ranked as their first choice while students ranked it d's

. - A »

thci‘r fifth choice, "Someone from the school visit the honic and discuss carcer

H

information. Parents and students ranked as their first choice "Work with the
child on a programmed course of instruction in carcer cducation (Question 6).

(9) Ra.nking of the Mcthods of Providing Information in the Home About

i
Carcer was in closc asrcement. Parcnts identified "intervicws with experts"
° -

&s their first choice while the students ranked it third. "On the job tryouts' was

93

ey
B 14
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ranked fir: ! by the students and second by the parents.  Audio visual aids was

‘ ranked third by the pavents and fourth by the students (Question n,
|

(10) How much time would you he willing to spend fogether in career cdu-

cation exploration? Parvents {19) ranked as men:ber one, "as much time as .

*

neeessary. ' The students (28) also ranked it ficst from < sclection of 4 items

(Question 8). o - .

Discussion of Findines ‘

‘ During the pursuit of this feasibility study, some significeht observations -
A
were made by the investigator. They arc as foilows:

o - “(1) ‘Turough this study it was possible to demonsirate the feasibility of -

securing and presenting to parents carecr packets that could be re-
© N «

. ] ‘produced al a low cost. Four Cai!-Pucs (carcer information packets)

! were uscd to asceriain parents' opinjons. Parents were asled to

identify the Cari-Pac that they fgli to be a_suitable model for other
/!y .

y packets. Their responscs were as follows:
(a) Packet No, 3 (a cosmetology instruction unit which contained
a scll-programmed form and audio casscite tape. This was

the model most desired). /

(b) Packet No. 2 (teaching interaction style received favdrable
comments ), )

(c) Somc indicated a "combination of packets should be usced--

one packet model would be tiring or boring".
\ .

f |
“ (2) Parcnts (25) reflected a complete agreement when asked to participate
L .
with the guidance tutors at their home. Parchts (19) di,d‘incycatc they

-

"ERIC . - _ : . T
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(3)

(4)

(6)

¥ . i
participated in many areas of activity, Example: a studem riveted

. / 22

L4 -

would rpuiad ull the necegsary time with theirchiid if carcer jufor-
™ -

mational paclages (Cari-Pacs) were readily available.
Parents are most interested in helping their children by working

wiid' the school in this undertaking., Parvents also indicated they
' ' . F
wauld like their ghildren to pursue a program of insiruction designed
i

to i.clp them through a carcer education unit. The students indicaied

a program at the school to be their first choice. -

1
b

Students were very concerned by identifying the response, "What to

dc 1o prepa ve for a carcer, " yet the.r choice of least imcros was
identifying related enreers’in the event their first choice was ot
. f .
atfuinable. This points out the need for more career information and
1 , N
m"cthodology néeded to help a child errive at his chosen ocedhation
I ‘ ’

ziriz:l identify aliernate occupations,

Puents mid students participated in a "hands on'" expericnee al Utah

' Stale Universily. This was a laboratory experience where sludents
> 1

.

. T
some aluminum i» the aireraft shop. Parenis were most impyesseq
| - ;e
\Yith this activity and other activities, The responses to the qttesti03~/

b
Q@
nLirc cited "6xz-tllc-job, ficld trips, and interviews' as the betier

n?ethods to leam about jobs. Nore of these activities <>)uld be im~

i . . .
plemented as laboratory activities at USU, .. /

Mecthods using audio-visual techniques were ranked third by students -

-

apd fourth”by parents, During the project, cable TV was tried and

- f

"L
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. 10:00-10:20 \.m. T KVNU, KBLW shows a survey indicating 50% ~of the valley

: - ' ,23/

-

reviewet ents and a limited number of parents: The comments
ro. : R

were "an excellent to very good approach fo inform me about job
skills and earcer information.” Responses from viewers on cable

TV stated a "great way {o inform me about jobs." Audio casscite

”

programs weve used in the Cari-Pacs and were ranked no, 1 when

3

they accompanied a self-contained programmed instruetional unit.

.

(7) Parcuts expressed a need for a career program fo help {heir chil- .

dren and a desire fo be involved in career decisions that would

1
]

¥ ¢ 3
realistically aid thyir child., They also expressed an interdst and

» [

praisc for lhé Logan City School's parent-child feasibility $tudy in !
I . 0

career cducation,

~ i k4

< ' ot

SUPPORTIVE ACTIVITIES

-

)
i -

o " ) ~* l‘

/
No. 1 - Radip: An attempt was made to use radio fmedia in disseminating

-
- «

information about earcer cducation programs in Logan City. On November 28 on ;

both radio stations (KBLW and KVNU) 20 minutes was provided to discuss career

education and the need for the increased parental involvement in a school-son or
L . ! .

- T ! .

daughter program. The time of the broadcast was 9:00-9:20 a.m. on KBI.,W and

*
'

B r -
listen to their station. A spotchelk following the show indicated 25% of the '

2 ¢ 3

i)eop]e polled heard the program. :
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L4 -

g - .. ve .. - |
No.»2 = Avdio Vizpal: | Video taped carcer programs were placed on the |

T

Northern Utlah Cable system Wednesday, December 13, 1972, from 9:30 a.m.

’ -

{0 11:30 a.m. for the purpose of testing the ‘cony 2tibility of cquipment and {0

- . ’ *

’ - L ; .
sceure a reaction from a viewine audience. The weather channel was interrupted =
I 2 I
- k-3

and used for the tworhour period. A pre-arrang :d viewing aufonee was con-

-

[} & 4

tacted at the Logan Senior High Scheol and they were asked to react to the TV

program as to the content Leing intercsting, its possible use at home, wusc at

school, and as 2 mceans of providing information about carcers, Their reictions .

A

. .
in all cases registered from "ExcCellent” {o "Very Good. " Prior to and afier

~viewing tine the cable company solicited responses from the viewing audicnee
- . q

ashing viewers to call the cable company. Personal reactions registered vere: :
"Great, where can I get a job as a power sewiz,; machine operafor?™ "Au ex-

. -

' . . '- . -
ccllent way to show people and {ell them what ic going on in industry, " "1 .

* would rather know the {emperature so I can finih my Christinas shopping

"
Dy

The video tapeg were prepared locally in the Mode-O-Day gatment factory and

A}
F »
L 5]

the Judge Medical Clinie under the direction of Larry Petersen. Since this

was the first }imc for an

cducational institution in Logan te usc the.cable system,
- : .

it proved to 'bc,vcg& uscfidl and has the capabilily of reaching at the present 2100
1 ’ []

"

homes in the Logan arca.; TV tcacher guides were prepared to aid the vidlco -

(Y c * » 3

carecr programs (Appendix 5);

.

-

No. 3 - Programmed Instructional Materials: A programmed instruc-

tional package was developed using an'audio cassciic recorder which played back

-\ - *
v

an intervicw with a cosmcetologist. The programmed study unit was answered :

?
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while the parent and son or daughiter listentd to’the tape- describing the job of

the costmetologist. Other prosrhm materials were found to be available for

future programs (Appendix ). ‘

No. 4 - Direct OV oervations: Dirveel observation was underiaken with a

father and wother and their sons and daughters.  Fifteen parents participated in

visils fo the LDS tlospital, Wurlitzer Plant, Gossner's Cheese Plant, Ilessiorn

Equipment Company, and Mode-O-Day Sew’  Center for the purpose of vicwing

industrial arcas and to sce the actual bus. -ss in operation. These persons

visiting these wreas were first oriented to those things they should imow when

considering th s occupation as onc’s chosen worls.

No. 5 - Dircet Fanlovatory Expericness:  Hands-on activities were pro-

<

3 Y ; -~ (y Wiy se s bxe Sune s wmyssyrad m oen 38 .8
vided by mancrous departmeonts of Utal Stale Uaniverzsily. Twenly pavenis partici-

pated with students in engine repair, horticullure, meat cutling, woedvori,eavro-
and auto mechanics programs. A very high percentage of pareats indicated this

-

approach to learning about carcers was "great. "

.
No. 6 - Publications: During the month of November and December,
4
1972, a number of articles appeared in the Herald Journal and it was ascertained "

that approximntcl‘y 607, of the pcople subscribing lo the papex read the articles,

Advertiscment cards were developed and mailed to all those parents interviéwed
‘prior to their interview, (Appendix 6).  The cards werc considered t> be most -

effcetive in conveying a message describing problems involving carcer cducation.

No. 7 - Mcetings: General mecetings were not held although they were

considered, Consullants and others of the staff of the Logan Schools felt that

less than 155 would attend, Other supportive cvidence was considered and it was
PP

/
indicated the meeting would not be effeetive at this time.

L
.

. .;' | ‘98' S L . . .

. . * A ) 07.
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- , CONCLUSIONS
X .
. N ‘?‘h
« The follonin;, conclusicns may Le drawn Lased on the findings and ob-
» *
- - . - ’
scovations that oceurred in this study:
. - . .

1. The parents' and studeni's atlitude tonards work ave in agreement
’ .’ .

)
»

&

that work should bhe an enjoyvable part of life, -
&

- ‘

2. Parenls and students indicited a definite need for a carcer information
- s -. . -
program desighed to help a chiid make a realictic carveer choice. The program

could be ejther at home with a parefit or a speelal class on carcers at school.
3. Carcer information packazcs can he cuccessfully developed for paraet
b hd v
and child miviaction using a varicly of methody ¢ inlerviews, hands-on aclivites,

ficld trins, audio visual-TV-audio cassetie, and filmsirin approaches. The Cari-
H ] ] f 1

f 4

Pacs could be used cither at home by the pare .t and child or at school by a

.

{cacher and a student.

4. The preferred arrangement as indicated by parent responsc was the

-

parent working with the child at home using Cari-Pacs with a guidance tutor

[ 4

L ¢}
available to visit them when'needed for the purpose of carcer counsel.

. . 1

5. I¢ was the conscnsus of consultants and parcnts that a program be de-
. .

signed to help parents undérstand their child's interests and aptitudes and how

they relate to carcer oppor'tuni'tips in the world of work. This could be devel-

oped and §ueécssfully operated by the schools working with the parents and their

child. ’ .
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6. It was the consensus of the conrulinnts and parents that a prozram
J,
A7 Q
be developed on carcer education so pardfits will have an exposure to the many

facels of eacecer educaiion.
7. Params indicated that their children have not made a career choice

by the tenth gride. The parents' advice and influence on the child cither dirveet

.~

oxr indircet neces to he reinforeed with career materials and information that is

current and ir ‘ormative.

2

8. The fenth grade students were identific d by the consuliants as the tay-

iz]
>

get group. Paionts are in a better position {o fc].-nc.\\ork experiences to the
child and childeen az';: most dcsf:irous of scou;-ing work information and experi-
ences. A child'a plars about work can be influtneed by parental counsel in re-
gards to wor'. expericnce and possilﬂc vocation:1 programs for the child in
grades 11 and 12,

. RECOMMENDA TIONS

> ) :
Basced on' the findings and the conclusions of this fcasibility study, the
. . ~ x5 .
following rcg?mmcndal‘\ons appear to be in order, '

[
S

‘. ¢
1. The hccdji,s apparent for'a carcer ctucation program designed to help

N
»

parents and their chi]d}*cn understand the child's role as he sclects, prepares,

-

. R d
and enters an occupation of his choice. The need has been expressed by thgerar-

ents and students and this would suggest a program to be developed and operated

»

by a local school system for the purpose of involving parents and their cluld in

. ’ .
a parcnt-child carcer education program.

100 '
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2, Parents wnd swdents acoreed on a number of awdic-visual approaches

to be wrcdin v pareei-¢t il - sokool career cducation model, This would susgest

that 2 Jocul school syaiem design career curriculum materials using the pre-
viously ranked methods and apply them in the disscmination of earcer informa-

tion to the paremi-child rogram,
I prozg

3. Carccr packets designed o eregle child interaction with parents weosc

<

developed in this study. It would be the recommendatic.. that a local school dic-

triet expand the JQevelopment 6f the carcer information packets for use by par-

.
’

ents, a child, v a student lo satisfy the need for carcer information. .
) <
‘t

4. B(I.S( d on the review of literature, aut®oritics have stated the need v
involve parentz in a carcer cciucuiic;n program which will definitely lend to the
success of a Iike program for children. Many career education programs are
in operation wit! aut the parents' involvement or awarcness to the undertaking.,

haa

This would suggest a rescarch study be initjated to assess the effcetiveness or

L

thosc programs in operation without parent involvement.

<

5. The recal effectivencss of the parents' role in aiding the child nceds

to be ascertaiined for the purpose of providing cvidence about futurc career

programs. Resulls of such an undertaking would be available to provide dirce-

x

tion {o other programs as needed, such as the Denver Satellite Projecet which
@ ) o

is to begin in 1974 on carecr education, the Home Basc Model on carcer educa- o
. §3 -
tion, Newton, Massachusetts, and-other institutions interested in parcnt partici-

pation in carcer education programs. This suggests a school district carry on

a rcscarch project with the parent, child, and school and make an assessrent




e
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of the purental inapwet on the chilid’'s caveer development,
6. Admini: reter: of locul school systems are seeking alternate ways
of involving parcats in the teaching pre. 2ss so they could assist in the teaching

of their own cin’dien, Parents nced to assume more of this responsibility in

helping with the child's education.  This suggests a full s :ale program for

.

parents and the: - children be initiated in a local school distriel with parents,

children, and « chool personnel participating and {c asuess the cffect of the

parcils' role in tae ¢ducational process.

o
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An Interactica Package

- for Parents aad Child

\

CAREER EBLJCATION

Subject: COSHLTOLOCY -

A

Logang City Schools

Logan, Utah

106 K

4




s v
INTRODUCTLON:
. o "
This is a progran~ed instruction package dosi nad

to e used by 3 parent and a son or a daughter. This

instruction packet contains a booklet and a cassette -

tape. The taped program consists of zan interview with

o
This programmned

booklet contaius a sceries of frames (questions-answers) ¢
o~

a person ermployed as a cosmetologist.

.- that impart new knowledge and causes you to rryiew -
previous information. Vwriting answers to the state-
.mcnt is the way you learnlfrom this program. If you : : T

.
follow the instructions, you may not realiz: that you

are studying. R

’ DIRECTIONS ) ‘ : L e
‘l’— . ( e
Both parent and a son or a daughter shouid ‘ - .
complete the Jollowing packct§. The proéedures . ' !
) ‘ for marking and answering the frames are as follows. .
! Example: : : - ,' . Answérs ,
. 1. The shape of the world is ! . - . ) i. round
2. The wobld flat. ‘ - . 2. 1s not
is is not. . o .
After answering all the questions, return to the ' .
) . 2 e
beginning of the questions, open the flap, and . e
' . check your answers against those found under the ) ' ’ )

folded flap. Count. the number correct and place

it at the end of this program on the follow~-up v o

. ) )
. . « s * “‘
L4
form. - . O N s

. ERIC
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MATERIALS:

i
1 cpssette play-back umit "Panasonic" =
1 cassette tape ) ‘. "
S o . .‘
2 progran packets (one for each partic‘ant) v
. 2 Pcncils ’ Y. .
A A .
¢ TIME REQUIRED: 15-20 ninutes » g )
\ ' . .2 .
- s L .
OBJLCT.VE: To be able to identify job requirerents
“for a person wd%king as a cosietolegist.
. . |
. 7 -
° DIREQT103\+- Ycu should be ready to begin with *
the casgétte in the recorder. Proceed with the’
following.
1. Sit‘down-and relax. .
£ )
2, ‘Understand the instruactions for marking
! the pregram.  Fill in the blanks as You
. ' listen.
PR 3. #Place the volume control at a sctting of 5.
- . a
*41 7« 4s Rush the play button and listen closely. ’
s Read the itedt quickly and provide answers . ‘
i to the questions during the presentation.
§ N v . i - - . .

e —— .
.
.

» Do not raise tne flap until you are ready to check

- 3 N ]
your answers. : 7
0 «
L]
Al P /' ¥
L A .
~ . . v
* £

-
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2.

8.

10.

1.

12.

'.él

s person receive

{
a -

Cosr.tology calls for a persen vho is.

a cosuctolegist:

; Hrs/Day

Days /Weck

Months/Year

Where is training available?

¥

3. Vthat kind of training is neceded to becor.:

Requiresnents to get into the training:

-

<

t
M

A licease _
‘ 1is is not

"A practical and written test __
. is

nceded to hold a job.

is not

aduinistercd in the exanmination pericd.

To start a business in cosmetology would

cost o T
Nerbal skill
. v is

is not

. s
The physical requirements for this job are

a : back ghd legs.

* <
The work requircs somecone who is

-

and . - .

v

The tiring phasc of this job is

-
-

3.

¢

necessary.

dedicated

yecar.

The training program for this job is

H

A

1. friesd

..
-

2., artistic

3. 8 Hrs/Day

S Days/Vee’

-

. 11-12 Mont:

&y Uaiversity
s LI

S. High Schoo.

Good Moral
v Character

. bq is

7. s
8. §18,000

9, is

10. strong

11. creative

.
*

* 12. shampoo and

setting

13. 1 yecar




answer ‘fold. Count the number correct and

plaéc on the next pa&e. ) Lt

. * " n—
i4. The beginning incoze for this job ranges from $100 /vcek: |
- T to - 7
facek 30 ‘ veck. . $300/week
15. There ] areas of specislization. ) . 15, are |
4 are are not
16. There are relzted jobs such as ) - 16. sales
17. Wigs are relping the profcssion since they need 17. setting
a ¢ . : s
J8. Updaring s our skill is done 6y attending . 18. shouws
. clinics
- . trade .
s . . magazin:
19, Age —___ a factor. 12, is not
is is aot .
4 \
20. There . a large tura-over in this . 20, is
is  is not
profession. .
21. Sources of jcYinforzation are from Za1. counselor
. Employman\
. v and e s . Securit
22. A-person working gain much . ’ 22. can
- ) can’ cannot A
~ satisfaction {roa this work. ~
23. This job _ * . require a college . + .23, does not
X does  does not
education. ) -9 -
H
24. The hours long. 24, are
) are are not :
25. Strong legs required. 25, are °*
are  are not
26. A person work on weckends. ¢ : 26. will
) will will not . , )
A . :" <4
'You are finished. Return to Question 1 amd '
check your answers with those found under the <,
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Plcase conplete this shect.

: o S 2N, vt g PRI |
. ‘How many questions did the poiunt getl correed?

How many questions did the child get correct?

Would you like more infermation about cosmetology? }

' ‘ Yes No |
Sourccs of information are the school counselor, Department of {
Employrent Security, private bqauty college, OTAT Trade List,
Salt, Lzhe City, Utah.
4 ,
Complete the following: Tarent and child please check the folleuwing X
. N i‘cms. - . . " -
This cosmzzology packet has helped me describe the:
. YES KO
. 14 .centry requirements i
¢ ~ Vo I
. 2. 3ob description - )
. $
‘ ] 3. advantages of the job?®~ :
’ B . -'
4. cducation requirements -
- . ~ o . ' -
< . 5. é&alary offering ' - :
F] ’ - . : .
A 6. alternate occupation . ’ . ) .
: 7. sources of occupation . . .
‘. information . v :
. o A <. . . -t
.. " 8. disadvantages. of the job ‘ . 3
9. physical demand , : i
. ~+ ° * 0. Would you like this job? . '
. B s
- * L.
P ¢
) - ..

.
.
.
’
. ~ .
PO ]
M .

o CL mw
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Instructional Module

Parent-Chill Career Ixploration ¢
| ?
H .

I‘."::. :::. 1‘."’-:: J..J’.L\.--u ::

Intiroduction

[}

¥hen yeu master this set of materials you will be able to discuss

with your son o: Jdaughter and helw hin becone more avare of the many carcers
opcu to h1m. In 301ng so you will be expanding your son's or daughter's
s

horirons in the -areer information area in an organized, reaningful way. You

»

will also be ¢ sir bln teols to explere career information on his own.

Objective: To be uble to dloLUbS with the chili the daily work tasks of

a par (?tL.

Instructions

In planning your time with your son or daughter you need some guide-

lines te follow. Consider these materials as your guidelines to career
Y

exploration. Ywru are now about to begin an instructional sequence,  The
. -
language you usc in the script may sound diffcrent to ycu. It is based on’
the }ollowing.priu:iples: .
1. Strong crotions are ;ometimcs raised when parcntd instruct children. :
The sqript is designed to prevent fhis.

.
’

- 2. We vant to reinferce or praise the child's comments. Therefore, in
the act of answering, you will say "good". .

3. The script will fo ow a sequence in looking at your occupation
which can be folloded looking at other career &reas. This o

session will discuss the £ol]ow1ng,
G ) .

a. Identification of occupation g
b. "Job analysis > <.
' c. Equzpmcnt hardware, or special nachlncr; used: )
You need only six more rules and yéu will be able to handle any Ty
- 1nstructi‘nal ercrgency. They are: ) ] ]
‘1. Stick to your script! This will ensure that you follow the .

instructional u~quence.
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\2. Avoid any statements which are dcrégatoly of the child, person, oY
' . occupatfon. . \

. .

3.« If strong cmoticne are shown, corzunicate understanding only by
stating, "Yes, you are partially correct.” Don't lecture or find
fault.
14

4. " Praisc your son or daughter for respending. Don't lecture if he
finds it hard to respond. '

»
'se v

%

5. Have a vell established time in which to conduct ycour instructicasl
sequence., .

6. Don't be afraid to use the resources of your school counseling
program if you have questions. Encourage your child to utilize
their services also.

Step 1. Plan_for an instructional sequence which lasts no more than 15-39

- ¢

v

minutes. About 20 minutes appears to be a suitable length of time for

“

getting and maivrcaining interest. :

Step 2. Be sur: you ynderstand thoroughly the carcer informaticn arez to be

. .
presented before you begin. *
H : hd

Scession No. 1:  ixplain yoﬁr role carefully. Say, "I have been asked to

explore some carvecr information arcas with you. I voluntcered because I
think it is an irmportant part of your cducation. Lei's make our 20 ninutes
.

togcther as uscful as poscible. let's begin by cXploring my job. Later we

~r
will consider other arcas." N

B -

Parent: Information

To preparc a youth to mdke a tentative occupatioial choice, the require-

ments for a successful worker in that occupation must be identified. These

-, requircnents usually fhl{ into three main &qtcgories:

1. The kno&lcdge required of a successful’worker in that occupation.
2. The ability he nust possess (examples: manipulative, speaking skills)

4 -

. 3. Bechavioral characteristics he must display (examples: outgoing,
agpressive, rescrved) .
-5

»

L 3

A broad pattern for analyzing your occupation with your son or daughter '

(or any occupation where approprintc).should include a review of the following

-

o

'1',
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fninc major arcas:
appropriateto your occupation).

A. Say,

. say "Good!"

C. Y he g:ves an incomplete answer or
s you do in your daily occup:tion,

thc tas
D. Say, "Ncw let's do an h“]}

then later you will be able ¢
be interested in."

Nine Major Areas for Analvzine :

(write down and discuss ideas under each ftem 4f

If your son ar daughter respends with

is of my job.
to do your ¢rn for other areas you may

~

“that do you think I do at wmy place of employment?”

the correct description,

‘ails to respond, describe

We can do one together,

an Cccupatien

1. Rélated science, m
that is nceded in your job.

2. Vhat cquiprent, tools , instruments, and:
materials do you use on your job?

PR

3. What safe practices and work prucautions
must be considered in your job?

. -

. ‘ .
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matheriatics, and psychoic

‘Such as:

Computing interest
Figuring cost of mate:ral
Reacting vith people
Designing structure .

1

Such as

ORcratxng a backhoe
Operating a calculator
Operating aéﬁentist drill

* Such as:

Working with high voltage
equipment o

Operating equipment around
others

Ncuring special safety clothes
Workiag aréund atomic reactions




4. What special <ok hebits and attftudes
arc necessnry for )-ol:!;j,g-jgl\ a Such as: . o
Regular siarting and quitting
times (8-5, etc.)

‘ Punctuality .
’ Cooperation with fellow
: workers
\\\\
5. Arc there any special physical capabilities \\\\
needed for your job? Such as:
Lifting hcavy itens - .
Long periods of stagding
Walking ¢

Good eye sight ’

6. What special occupational terminology
does your job require you to learn?

»

. Such as special terms cor

, List some of the special terms. . words used by: |
. ) Doctors
. Lawyers i
Farmers
- . Auto Mechanics
v .
. . .
t.-
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7. Do you nced te use specifications, °

charts, tables, graphs, and dravings Such as used by:
ir. your job? Jdentify. Architects
Mechanics -
‘ Builders
Draftsuen
Surveyors

Computer Programmers

8. Kinds of interpersonal rclationships

enccuntered on your job: Such as those nceded by:
Salesnen
Doctors
Teachers
Barbers .
. . ) Cosmetologists
) ' Waitresses

* 7

9. What "hand moverent" practices and oy

skills does your job require? ‘ Such as special hand skills

List then. required of:

Draftsmen —

. . Surgeons

. . Carpenters
. . Musicians

>

¥

Now take a moment to review this session with your son or daughtor.:

You may discover that your accupation is more involved than you thought
at first,

»




Outlines
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Sessfon No. ?2: Use the same instructions as you did for the previous scssion.

s . A
Step 1. Im a previous discussion we analyaed my job vith respect to the
gkills I necded, the knowledze T onecded, and special behavioral characteristics
LX)

nceded.  Say, "Do you have any further questions or couments about these

things?" Answer if your son or duaughter hes a question. If it is a question
£ ) 4 i q

’ A
ou cannot answ.r, say, "I'l1l have to find the answer," and then check with
y L } » . H
F]

a school counseler.

Step 2. Say, “hnerc would a person learn tha things we listed in the
SLCp <o Y ! I

analysis?" Get your son or daughter to rcspond if pessible. After their

response say, "Cood," and then you explain the training requirements they

*

may have overloo“ad. (Be brief.) ) :

Say, "Wierc can a person get the trosning to do my job?" Let him/her

¢

respond and then you add to their response if .ecessary.

Step 3.

Step 4. Say, "ho. much would it cost to get the necessary training to start

as a beginner ~ad how Jong will it take?" Again let him/her respond and you

add what necds to be added.

Say, "™at arc the advantages and disadvantages of my job as you

see them?" Accept any answer the child gives by saying, "Yes, and a good

way to do this for any occupation is to use a simple thing called force
field analysis. Let's do it for ny job. On onc side of this paper we'll

-

list forces for cntering my occupation and on the other side forces against; ~ °

.

then we can sec them clearly." Complete the graph below starting with his

| 4 .
suggestions and adding your own. - . )

For Against
. . s
Q , .
. «




rd
‘ frep 700 Saw, "Nat ave s ol caree reo yeur can think of. that fit in
g.
. the same category as mine?" After your sea or daughter responds, say,
»
* " . .
"Yes, and here are some others." (List then.)
Say, "What v e Have just cowpleted is a carcer cluster. We can do .
others by going through, the following steps."
A. -
B.
C. J
. 1 -
D.

- Step 3. Say, "low that we're taken a brief lock at my job, do you thirk -
you would be interested in doing something lite it yourself?" Respond to
ecither a yes or no answer with the following Jquestion, "Why?" Pespoud to
' Cor e N

‘ his explanztion with "Good, you alrecady have oegun thinking about the
kinds of occup.tions you might enter. Let's tvy looking at another area
- N
___+ (Sct a definite time). You can use the skills you
have developed in looking at my job to look at other possibilities."
14
|
.
co &
o |
¥
- [
N . 119
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Sessien Nos W Labor Unfons . e
““““ 11

(If fathexr's occupation is not cue that is unjonized, pertinent
information vill need to be provided to make this scssion reaningfcl.)

I. Typical Occupaticn Requiring Union' luimbership

A. List of unions active in local area —
™ _B. List of unions active at the state Jevel

o -
1I. How a Person Joins a Union

III. Advantages and Disadvantages of Leloaging to a Unioa

IV. Cost Involved -

Session No. 5: Euployer-Euployce Rélations
I. Introductioa .

A. Tmportanc: of employer and employce relations
II. Factors affeating good cmployer-employee relations

III. * What an employee needs to do to maintain food relations with his emplover

IV. VWhat ar empleyec needs to do to maintain good relations with his fellew
workers

Session No. 6:

I. Introduction -

- \

* A. Have son/daughter identify a tentative occupation
1I. How an occupation affects:

A. VWhere a person lives
-B. Friends

C. Vocabulary

D. 'Social status ’ N

4
&

III. Overall life style affected by carcer choice

IV. Outcomes of work that exist in our sociaty -
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N ¢+ ATTITUDLS ABOUT CAREER LDUrATION

:
4. 1

2 upu'g?i,ﬁ Soarils your atiitude tovard vory:
Ty N ‘ .
. L
1t {¢ luportant” that ve work whether or not ve need the roney,
1 owenldd' e odel ot o2l if 1 didn't nced to.
€. Work sheuld Ze an enjoyable part of Tha_total 1life expuricnce,

[ 2L~ gl &

r »
., 2. How voulrl-you deseribe your parent's attitude torard*worlk :
a:. It is important thit we vork whether oc not we need the meney.
b. I wouldn't vork at all if 1 didn't need to.
¢. HWork should-Le an enjoyable part of (e total life cxpj;jence.

3. lave you decided vhat you want to do for a carcer? (Circled veg Yo
) ¢ y 3 , , -

- 4

4. HMexe are some kinds of questions often asted. Which of these represcnt

the kind of inforration which would be uscful ip helping vou best
select and prepare for a carcer? :

This inforiation . ¢
would be:
: y ) ) \
. : : Information about Careers
.f‘\" c, ! ™y : . !
- 5 : ) ,
z? o é; o Directions: quce'an'"x" in the appropriate box,
3 [ 3 o -
/ 57 ‘é' ’§ This information would be: D ‘
TS S8 .
a. Vhat does a person do in this carcnr? ,
b.” What are. the chancgs of being emploved? :
C. Arc opportunities availdble locally in this carger?
d. What must I do"to prepare for this careef? R
e. How lbng vill the preparation take? *
f7 Vhat will it cost?
8. Where must I go to get the training? .
- h. In what ‘arcad! af the couhEry might I reasonably expect to
find edployment? ]
i, What kihd of salary increases is it reasonable to expect
as & starting salary? . ‘
: 3. What kind of salary increases is jt feasonable to ecxpect?
k. ¥hat are some of the related careers I might considcr?
1. How nmuch change in "responsibilicy" should 1 expect in this
carcer over ny employable years? L0 -
. n, Khat sort of training will be expected to gain pronotions?
z'\ I:‘\: .
. v Information about the Individual

a. "¥hat am I really intcerested in?.

b. What would 1 be good at?

€. How can I know if I will be successful?

d. When do 1 really nced to make my decision?

2
I

: ' | . 122
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Pircctions: Circle the ‘appropriate answer.
- . L

-

*S. that weuld Le the most cffective nethods to hcln=mc with career

information:

a. the scheel counselor

b. there Whoudd be a special course in school

c. -y parcis . '

d. ny parcan.s and the school working together Lo

6. Assuning nesessary informatien could be made available to me,

please check the vays below that I would be willing te gain the

necessary iuformation to adequately explore carcer opportunities.
- » . ¢

a. Remind :e vhen a 1V pregram on career cducation starts.

b. Attemd ceveer education programs with a parent at the school.

¢...let someoie from the school come int - home and discuss

this in.ormation with us. .1 -

d. Listen %o uy parents discuss their occupation.

e. Listen to others about their occupations.

f. Work with.my parent in completing a programmed: course of
" instruciion on carcer education.

2
(]

-

7. "Below are so.2 methods of providing infcrration.in the home aboutr ,
carcers whi:th are being developed by Logaa City Schools. Pleasc !
rank thesé meihods. Mark 1 by the noihod veu think mighi be nost
useful. Maix 2 by the next most useful, 3, 4, 5, .ctc.

a. Publications: Books, moncgraphs, chaits, pamphlets, newspapers, etc.
b. Audio V.sval Aids: °'Films, tapes, slides, television, radio, etc.
¢. Progyammed Instruetional liaterials: Books, workbooks, carcer kits.
d.’ Computer hased Systers: Compitter systems vhich store, retrieve, and .
- process cccupational data in respornse to individual requests.
Interviews vith Experts: Questioning representatives -of occupations;
Carecr Days, meetings. - . -
f. Simulated Situations: Career Games; Role Playing. .
g. Synthetically Created Work Environments: Combination of stimuli and
environmental manipulation. ) ’
« h. Direct Observation: Visits to work settings.
i. Directed Cxploratory Experiences: Work Samples; Work Evaluvation Tasks.
J. On-the-Job Tryout: Part time; sutmmer jobs; work-study programs.
. -

8. How much time a week would you be willing to invest in exploring carecers

with your parent? ) .
&, none ] .
bo _10"15 min. - ) -
c. 30 min. : .
d. as nuch as is necessary -
¥
. {
v !
Q .
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vould

AT?IIUD“S ASOUT CARLIR LoUCATION

"

you deseribe your atsitude tomard work: f

It is importafit that uve vork vhetl:er or pot ve nep 4 the-voney.
I wouldn't work at all if I dida'. uced to. '
Loxh chould Te an enjoyable part of the total life exjperience.

.y . »

Houw voild you describe your child's attitude -towvard work:

a.

“bo

C.

Has

»

It is duportang that ve vork whether or not ve need the woney.
I wouldu't vork at all if I di¢i i necd to. o
Vork should be an enjoyzble part »f the total life experience.

L ] .
your child decided what he wants to do for a career?

lere are
resent the kind of jnformation which woald be-uscful in helping
your son or daughicr best select and prepare for his career?.

-

This information

would. be:
<
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a.

T

Q.
b.
.c.
d.

-

some kiuds of questions often asked. Which of these rep-

[y

Information About Carecers

ﬂhhtlhocv a person do in thi- career?

fhat are the chances of being 2aployed?
Arc opportunities available locally in this carcer?
What nust I do to preparc for this carcer?
How long will the preparation take?
What will it cost? .
Where must I go to get the training?
In vhat arcas of the country m1ght I reasonably expect
to find cmyloyrcnt’
What kind of sadary increcascs is it reasonable to. expect
as a starting salary?
What kind of salary increcases is it reasonable to expect?
Khat are some of Lh& related carcers I might consider?

How much change in respows1b111ty“ should I expect in this

carcer over my employable years? '
What sort of training will be expected to gain promotioas?

Inforration About the Individual

Uhat ic wy child rcally interasted in’

What would he be good at?

llow con he knew if he'll be successful? .

tihen does he really need to make his decision?

L 124 :
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Khat wouldd be the mast effective tethods o re®h yoor child with
carcer infermation: )

a. the school counsclor

b.  there cheuld be a speeinl covrse in school .t

c. hi‘ parents .
d. W parents and the scheo) varking topether. . : P
Assuning nccessary inferrmation could be made availivle to you, .
please cb: =l the viya Podow thot vou vould e williin; (o assist I
dyour child pzin the necessary infersation to adequate] cxplore ‘
E 4 I
carcei opportunitiecs. : . ) . T o

a. Remiud hin when a 5V progran on carcer cducation starts,

b. Attend carcer ecucation programs with hin at the sciool. y by
¢. Let spreene frew the school come into our home and disciss |

this information vish us. . )
.4, Tell our child abdut my occupation. .

e. Tell otlers about ry occupation.
f. Work with ny child in completing a programmad course of

instruction on career educdtion. )

x . R

Below arc some methods of providing inlormation in the home about:
careers which are being developed by Logan City Schools. Plesiss ‘
rank these isethods.  Mark 1 by the matbog you think night be po~t ) .
useful in vour howe vith your child. Mark 2 by the ne:xt most vseful,
etce. ’ '

a. Publications: Books, monographs, charts, parphlets, newspapevs
ctc. ) . . ) - )

b. Audio Visual Ajds: Films, tapes, slides, television, radio, .*c.

c. ‘Programed Instruztional Haterials: Books, workbooiis, career Kirs.

d. Computer-Based Systens: Cozputer. systems vhich siere, recricv.
and process occupational data in fcspbnse to individual requesis.

e. Interviews vith Experts: Questioning representatives of occupatiorns;
Carecr Daysy mectings. ’ .

f. Simulated Situations: Carcer Games; Role Playiuvg. ) .

.8+ Synthetically Created Work Environments: Combination of stimuli. ‘
.and environmental manipulation. ) .

h. Dircct Observation: Visits to work settings.
i. Directed Exploratory Experiences: Work Samples; Work Evaluation Tasks.
J. On-the-job Tryout: Part tinc; sunmer jobs; WOrk—sgudy programs.

How nuch time a week would you be willing to invest in exploring
carefrs witli your child. :

a. none .
b. 10-15 qin. . .

c. 30 nin. - ;

d. as nuch as is necessary - .

pE ]

o e g,
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TITLE OF OCCUPATION:  Ficld of Commciovlogy

LENGTH O TIME: 25 mincica , * .

“a

AUDIERCE: Boys and Girls

PRE-PROGRALLINSTRUCTIONS: Explain the overview of the video lesson, the
objcctives and the introduction to the studeats.

T T
e e e . ~~

OVERVIEW OF VIDEO LESSQ:  The tape diszusses the duties, responsibilitics,
opportunitics, and performance of the cosmetologist who styles, cutls, curls
hair, gives manicures, fycials, and other personal services.
OBJECTIVES: The <tudent shoald b able to identify entrance rcquirements,
nceded skills for completion of the training program, and what is necessary
to enter :ind advance within the occupation. : .

INTRODUCTION:  Utah has approximately 1309-1500 Cosmetologists working within
the stale. »ith about 700900 ~clf-employc 1, There is a veal opporiunity for
employment for those with initiative and d-ive to succeed. The occupation is
open to betn boys and girls. The salaries runge from $§15.00 to $100 per day.
Most employers prefer mature persons whe have graducied from high schoel,
Beauty saien operators seck johapplicaats of a ncat, pleasant appearance with
the ability to mect and converse with patrons and one who can perforn: his or
heredutins professionally. . .

The Utah Late requires that a cosmatciegist be at least'16 years of age and
have completed 1500 hours of instruction. The occupation is classified as a
skilled cccupation--due to the training requivements and duties performed.,
Pleasc nnte a high percentage are not in the profession after one year.

Plcase. don't take noles 2s you view the tape. Questions will ‘be answered
at the ¢nd of the tape. .

POST-PROGRAM ASSIGNMEN'T: -

Piart 1. Ask stodents if there ave any questions they would like to raise before
procceding with the TV follow-up questions.  {Allow 10-12 minutes to
answer Part Il of the Post-TV assignment. )
* . N
Part 1[. Hand each student a sct of questions. The student should have a cor-
rect answer to the questions before they leave class. If time allows stu-
dents could group themselves and work together or teacher may provide e
short answers to the questions.

.

»

Part lll. Have students return questions with answers.

¥
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COSMETOLOGY QUESTIONS

1. Name two sources of training for this occupation.
Ans. DPrivate schoals such as those ih most large cities.
schools--Utah Trade Tech College, SI.C and Provo. -
* 2. Listlthree classes suggested on the tape that will help one to succeed in the field
of cosmc_lo)og:. . [
R MV TP B No-
Ans. Math, typewr limg, art, health
3. List entx':mcc requirtments for this occupation.
Ans. A total of 1500 hours of .instruction-- classroom and laboratory
A state license~--cosce $23.00
4. What arc the costs of this cducational program.
Ans. Cost--$100 per quarter. Three quarters of training are reGuiied.
Most students’ can sccure a tuition waiver by appl) ing for a
5 scholarship.
5.

Gl

1.

8.

Name a gond source for learning more about the ficld of cosmetology.”

|

Also state

Ans. Schools offering the trxining, school counsclors or the

| Occuputional QOutlook Indbook.

What personad qualities are suggested to enter the occupation?

-

Ans. Neat appearance, abilily to communicate intelligently, a plecsam
attitude, good health frec from allergics caused by chemicals.

Good study habits to ably harndle the classwork required.

i
How much money can a person make during the year.

Ans. From $5,000°- $10,000 annually depending on one's 5bi_lity

and their length of service.

What are some advantages of this occupational ficld?

Ans. Opportunity to work with pcople in styling and designing harr.

Short training program.

Oppor lum(; to participate in local and national hair styling contests.

-

o

May provide an inceme Sither on part-time or full-time basis.

T -

-
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“TITLE OF OCCUPATION: Medical Tecknologist . '

<

LENGTH OF TV TI51E: 18 minutes
. ‘ ~ AUDIENCE: Boys and Girls grades 9-14 '

\ ' PRE-PROGRAM IXSTRUCTIONS: Read the overvies of the video lezson, the oly-
jectives and the in:r‘oductinn. Explain thes » to the students. ‘
. |

- OVERVIEW OF Ti{I VIDEO LLSSON: Miny poeple have been in 2 small laboratory |
located in 2 clivic or in a hospital for wn m Jysis to aid a doctor in medfeal
diagnosis. The presentation takes us into 2 small Iaboratury to learn more about
the dutics thiat one needs to perform, what cdocational reGuirenients are needed
to enter the occupation, also the advantag¢s and disadvantages one should cen-
sider concerning the job of a medical leehndlogist,

OBJECTIVES: The student=should be able to:
1. List the dutics of a laboratory technol ¢aist.

2. Explain the ailvantn_gcs and disadvaniages of the cecupation.

: ~
3. Identify the entrance requirements necessary for a medical technolog’s
. to be emnloyed. 5 ‘ .

INTRODUCTION: The medical lechaologist uses a microscope to examine cultured
. samples, determine blocd coagulation tinve und sedimentation rates, analyses
- water, food produets and other material far bacteria. Body tissuc is exanuned
‘ « todetlermine the presence of bacteria, fun us or other orgimisins, The
samples are then analyzed for epecific reactions, chentical content and other
factors to assist the physiciim in the diagn-sis of his patical’s discase. The
medical technologist may, in addition to assisting the pathologist or physician
’ concerncd with diagnosing a patient,.do rescarch on the improvemnent of }
A ", laboratory lechniques or new drugs. Teaching in a college or school or medi- !
: cal technology, performing adwinistrative and executive dutics, acling as szles
representative for a pharmaceutical firm or hospital equipment and supplies
manufacturer, are other arcas of possible employment. .

POST-PROGRAM ASSIGNMENT:

Part 1. Ask students if there are any questions they would like answered before
procceding with the TV follow-up questions.

- Part 1. Hand cach student a set of questions for discussion purposcs.

Part Ill. llave the students answer the questions and return the answers at
< the end of the period. : '

e .
Aruitoxt provided by Eic:




N

O

ERIC

Aruitoxt provided by Eic:

' 59 | |

7.

MEBICAL TLCHNOLCGGIST QUESTIONS .
List the duties of o Laboratory Technologist? < |

Ans. To diae blood and make sugor test, blood typing, urine
analysis, use aad understund specialequipment, all to

- .
’ assist & doctor in establishing a diagnosis. .
List the recuirsiments neeessary to beceme a medical technologist.
~Ans. Three to four years of college, one ycar internship at an ' .
accredited college, and pass the test (national registry)
. ,
What are soine advantages of this occupation?
‘ 4
Ans. There is a demand for technolegist both male and female.
It provides a good salary compared to other occupations.
Working conditions arce always comfortable, warm, clean.
What arc the opportunities in the state of Uizh and also the nation?
Ans. There is a great need for medizal technologists here in Utah.
Opporiunities ave available in 1esearch, laboratories, and
managerial positions across the nation.
)
What is tee salary range for this occupation ¢ :
‘Ans.  In the state of Uizh the salary will range frem $400.00°
to 8600.00 per month, in the state of California it can :
ve as high as $900. 00 per month starting salary.
List the High School programs that a student can take to preparc for this kind
of work. - '
. -l
Ans. Science, Zoclogy, Bacteriology, Biology, Physics, Chemistry C
and Math.
Identify the s&x\ccs of informuation concerning the Mcdical Technologist.
Ans.  Nospitels, school counsclors, medical technologist
Employment Sceurity office, and medical doctors.
“ ]
. , ,
° [ 4

132 S

. - - Tie B ey - =




A

¥ \)‘ .
"ERIC

’
»
v o *
P
v
.
\
.
f
". -
.
.

p

* APPENDUIX 6

Carcer Card

o

«!
B
.
L]
b
:
A
1
1
5
s
3
. ;
;
;
:
: T
N
. .
)
™
e vt

\
Ay
\
\
\
A
\\
-
8

.
R
.
.
ey
.
»
Ry
A
.
.
L]

o rhanebensens
P e Uk




-

.

.o o - .mm
LVGNGE yazdavdy b

4,

3

:;..-,.a-i;.!.,..s
..

IRty
- )

BVLA MV DOS 'S TOONIS ALID NVHOT
WL ANASC LO2 NVUDOREY,, zo....<.-=au HIANVI

- - P N mman (e pe s ——

e e — e

)

* -
»

- 1

1-‘\ «.\ . o—v
\of\\p f.o; o

3




FOCL L7 20w ed Y’"‘.t' FORE: Y!_,‘ R‘S i* AG

TR DS B TR T

L4

A3 JTAL P00 15 GETTING LARG ER
SWHAT A; NWELDQ? -
SOLL CA..J_,;_ “EDUCATION
COMMUNITY




APPENDIX 7

L)

. Available vileo tapes
and TV guil’e (sample)

-

Ww J‘.'a Uﬁh‘-:ﬂn‘ﬂ
o )




LIST O TAPES AVAILABLL

- VIDZO TAPLS HOR BROADC: ST

»

'
Telephione Operator

. . .

. - c'..sm.t'ologj‘st

- Sewing Machine Cpcrator

- . i
Auto Mechanic ' ) )

’ . Computer Opera or “and Programmer . .

.
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TITLE OF OCCUPATION: Telephone_ Operator . '

LERGTH OF TI:E: 20 minutcs : - -

AUDIENCE: Boys and guls ) '
PRE-PROGRAM INSTRUCTION: Explain the oferview apd introduction of the vigce
tape and the objectives to be attuined by the students, Co

OVERVIEW OF VIDEO LESSON: An intcrview is conducted with the chief operator
of the Mountain Bell Telephone company in Logan, Utah. An expian.tion of the .
diffcrent classifications of operators and their dutics is given. The advazi: ges
. and disadvantages are explained by the various operators with reference & their
‘respective positions. .
. OBJECTIVES: T.:e student should be able to: .
. 1. Identify the entrance requirements and opportinities for a telephone opera-
‘Ol‘. ) . b
. * 2. Realizc the importance of the high school records when applyiag for a jcb
© - with the telephone company. -

ar
4 - -
.

. INTRODUCTION Telephone: dperators work. wit', the local telephone companics;

. they also warl us ppx (Private Branch Exchange) operators in medical ]

~ clinics, stores, and large businesses. Utah cmploys agproximately 1700-,500
telephone < perators ‘and there will be an increase in this number cven witr

“ automation carrying more of the foad. . Aoos

) Salarics range from’$3500 10 $i500 per year.® For people working on;

- weekly basis they tan expect $70 fo.s"loo to start. A good source for more in-
formation concerning opporturitics as a telephone opzrator would be the 1acnl
employment security office and the telephone company. As you view the tape,

“make note of the entrance requirements and what educatidnal programs are
available to prepare for fhis occupation.

. " POST-PROGRAM ASSIGNMENT: R »
-Part 1. Ask the studants if there are iny questions they would like to ask before t
. procecding with the TV follow-up questions. : e

~
-

" Part Il. Provide each student with a set of questions which are to be a;;swercd.

Students may work together or'in groups or the teacher may dive ot the dis- . ;
cussion. ) . fo . - !

- ’ - ¥

. ) ve t

Part IlI. MHave the students return the questions at the end of the ¢lass period. '
' . ‘ S

. $
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Aruitoxt provided by Eic:

1.

. - . 64
TELE PHORE OPERATOR QUIESTIONS -
L]
What does P mein with reference to a telephoar serviee and where are thesc
people employed ? ’

Auns. Private Branch Exchange
Busincsses, Chnies, other than telephone company

How has aulemation affected the occupalion of the telephone oprrator?

Ans. . It has lowered (ke number of operators. Eleven years agotthaie’ .
were 100 operaiors, todty - there are 35 in the Logan officc.
-3 »

Do tele Jhone operalors receive vocational training. If so wherce?
. n .

Ans. Yas, at company training programs prior 10 beine cmployed.

\\'h'\l skills wre nceded by lhc telephone operator? . .

.
- . 2

Ang. Conirtnications skill, mznlh skills lo figure rales, spcllmf-‘ ana
legible hand wriling. .

.

4

What is-a oplit shift, and is it a disadvaniaee or an advantage? ?

Ans. S5-12 then 1 § or 10-2 then 6-10
It is a disad ':m::'gv (mvm for discussion)

»

Does it reqrire a lot of skill to be @ {elephone operator?

-

Ans. No, b\:l. it does require training and, practice.

.

List the advantages of being a tclc-phonu operator?

1. Limited training . 5. part-time work when needed
2. .salary '6.. benefits, medical, cte. "
3. lcave . 7. opportunity for adenccmcnt )

4. transfer

-

What classes in school help in preparing for this occ:upaliqn?'

. Ans. " Communication classes:
a. listening skills c¢. math
b. shorthand d. typing

What are the entrance requirements ?

Ans. lligh school graduation and faiy grades with desive to work.

List three sources of infor nntxon telling about iclephone ope ‘ators.

Ans. Employment bccunly Telephone Company; Business (PBX)

139




