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\~\J/ ABSTRACT ' ) :
* This study fs an analysis of the. opinions of 13

~

|
i

o

cl*ent groups concerning the HarrlsoneCounty Teacher Education Center

(HCTEC) . apd-lis a sgquel to a prévious study. wEhls study concentrated

on two: majgzgaﬁiggions' (1) ‘what are the opinions of 13 client groups

about the perce ed peeds for the HCTEC; and (2) how do these client
groups differ in their oplnlons of the needs of the HCTEC. The data

i - wWas obtalned from the anspers to 34 guestlons glven by the 13 client

‘ Toups in the prev1dus stpdy. The Fisheér Least Significant leferenc

» Fornula was used to analyze the data.- The Tesults of this study

revealed that the existence’of &f,cehter.to perform a wvide variety of N
1mportant functions in Harrlson.County s educational strutture al

. elicited a st rong,up051t1ve zeaCtion fronm all -groupd surveyed. .

. Further, there was' a strong homogeneity among all groups, indicating
unanimity of- oplnwon. The most notable exceptlon to this pattern were
college supervisors. hose functions of, a teacher center t hat .
elicited the highest and the lowest homogeneity are given. The. auth;r

* - recommends that a larger, more comprehen51ve stﬁdy be done,

"preferably one involving all seven centers in the state of West

Virginia. Tables are included. Appemrded are the survey instrument _ . —7
used’ and a lﬁst of terms and uhefyln i :
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\w\c .‘ - b4 I ~ ! ‘ ‘e R *
- ‘\ ". , . “ 7 ‘:' :Y Y \. "\“v\‘\ _l - - i M ) ’ w‘ . -
. . \\\\ ‘o oo INTRODUCT&GN e, T S L JN
k , L '-:*w\»‘%\_\f::—_fmﬂ,\ o ‘,.‘-‘ . Y S - .
-~ - ' .‘ - = ‘--_q Pl b_-\‘ \\ \', ‘i\( kY ;“:‘ ,~°
et “UN"" _ T is paoer»;s deslgned to serve as a sequ\i g o \\
Ve ~ - s S 2 '
PRRNCE & stuﬁy completed in 1975 by Hubert H Galner. This study T
. | e - .
.\. , . - }7 ___\Mﬂ:;:\; i <
s Was‘entlﬁleo "The Harr;son County Teacher EducatlonﬁCenter ‘ T
- < < as Percelved&by Thlrteen Cllent Groups" R : A — -
N 3 , L . "“T\\ ‘, - Ny . N . ’
o _ ‘ Lhe Galner paperuﬁocused on 3% .questions Whi h , T
4‘: ) . ., - -~ \ \\\_ re =, . . f ‘
: T were answered by the members -of’ 13 clxent groups serVed by ‘ ' '
-~y ‘e . s v . - '§ .
LTV e Harrlson County leacher Education Center. The eMﬁhasls_"‘ e
e was on the analYS1s of F-test and t-test data 9n/the mean . -
(«' - k) - 4 ~ r# I~
g0 scores of“the vapious groups for each of the 34 questlons. '
K PR ",y//f” h complete proflle of the entlre pro/ect from .
4 -y’ ' .~ R
ey e - s o .';." T .'i'\ ' .
~< e the>§§33gn of pnesassessnen instrument to’ the final con- ~_ *- -
- :- ¢ 8 4 £ . * .. & - L4 ® « s
RS clusions drawn canvhe found \n\thQ\Gaiﬂer reportk Thus

il C" . S ’ - . X ~~y

t%is paper wull not make extensav oco&ments on the sub~ - .

“ . /')‘l\\ o Wi - . e .

~ v

&;‘ﬁu.hﬁrlerly stated, the reoorﬁ was an’ 1n1t1al ' e

.
.

Aatcempt by tne Harr}son County Teacher Educatlon Center to ’
)//——\ :

an| o 5 .,

ﬂ‘.

_-‘\Carry out~a' andate to all West Virglnla “teacher educatlom’ .

. PN - _,’_\A ,‘\a . N
N ~ - -

csnters by yheir superV1s1ng agency, the‘West,V;rglnla State

\,3;,,-..» e N
PRIy ,

’7—\\\
»beoartmeqt 6“ Educatlon.k The;mandate called ior an 1n~depth ~ y

-~ M -

N B . .\¢’n: . - ..u

!

- needs_assescment comerl g all cllent groups sérved 1n order SRR
b \,\ ? N L]
to determlhe the dlrectlon center/programs should take. -

-

.

’ '-"m*‘i}i ’ ”he Harrlson County Teacher Educat;on Center was , Ces

N .. - -
e ——
B —_— L SN

0 . ~-C

-

R r;.ltlated 1n 1971 and 1s one of seven such centers 1n West N
- ) / e ’ L2

Virgln a. Smnce ats 1nceptlon the«center as had a posi~ 't

s T ‘ - st . .

; v -

' tive 1mgn£§ on all facet's of teacher educatlon in norsh
o "“\wm N - Lo . ¢ .

. . central West Vlrglnla. ) ) —_—

e N : "3 - 4 . - . .
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Lt serves the Harrl on Cougty public school . LTy K

! system, whlnhrenrclls over 16@00 students and employs

. B
\ ~ v 5

nearly 750 teachérs. The center is mrltiqinstitutional in
e natu'e, serving and drawing resources

W

from six colleges and

1
unlver31t1es. These 1nst1tut10ns areﬂ AlderSon—Broaddus,

Dm Farr\%mt ;S—'t,ate,* Salen and hesmglnla
%esleyan collegeg/and West V1rg1n1a niversity.

ThlS*PrO ct amplifies'the Gain study by utll-

: 121ng,nhewsame dat w1th a dlfferent empha31§\\ It concen- )

§
N a).,\rates on two maJor questlons.

\ T r"“—What are the Opinions of

: ’ 2. g3§~d fhééei’ i nt“groups differ in their .
’ - _ oPinignRD ~1-tkf\ eeds of the HCTEC? ~ ° . ~
FEERRR S e L -

2 ' ~ - _~"As stated, Qkxngi;the\ﬁ Jner paper_was on
;\\»&N,\ - F; eéf;and t*teswmda%ampeﬁﬁo@m -on the C%ie s

““‘"MM Z-flean scores. , This paper employs the Flsher Least

\ﬁm\\ ){\ )
\1gn;§1cant leference (LSD) Formula,. apply1ng 1% to those

I same{Egﬁﬁ/ggg;;;T—_;;;I;gzg‘s?*aata~1s performed from this

«

<

L
men-s = -2 e e,

e

; :' V;gﬂpplnt. . PR " ) =T T
a\\ ) .The hope is that these two projects cah serve @ ' ,/
. . PP :

! . qs dn initiatory step to a larger— déL1~n<wﬁ;;h\qlll cul~ . .

\/ 14 L4
#

< AP I B

’ “ * minate in the re

lar, systematic appllcatlon of an 1mproved

- >

X o .
"~__ needs assessment,. for all client gro s=iﬁ’€“is and all
o . \\her teacher edfication, centers“;n‘Wéé%”ﬁ&fginia. Steps ° '
. \ M,‘ " : B 5 & v -,
/,//———-uﬁhave been\tégi? to set this processvlg\ggﬁiéifng T . . ;
- N 0“ ¢ ¥

——;.-?-—\——




- =" ANALYSIS OF-B&

o , S\ L

- Each question was S’cof‘ed\b)&reépc\)ﬁdeng on a
S '! - i - P : . : -~ .
-4=3-2-1 scales, with 5 being the higk{lest, ating. Each '’

’

") center shov.'l;ld"'{",
Y .

5n was prefaced by~the stated

shat 3. 00 is essentially " _point in . ©
e e ‘ . ' - ~ — v X
"-terms of the Paspondent. group's perceived negd.. EHN. ¢ 7.

’ o .0 ‘ . N

The Lirst of the t tioh’ﬂ'\s\ : ..

\ f : ‘ sqarch ques Cot
o ~ . . . h,uko \ .
~ ' paper deals witth asks "What are the opinions f the 13 c
- ‘ * ’ .‘

. client groups &bout. the 'perceived\nee\ds for the ngrison'

e ™

Aan

—- 3 .};‘ ~ -
County Teacher Eddcation Center?" ‘ ’ —l

A look at the group mean scores reveals that all - .
> ‘ - « ¢
;34 quest',ions scored-a positive overall mean, ie over 3.00.

. In fact, all but three of the 34 cofnpositeomean"s were: not

only over 3.00, ‘but wexe actually over 4.00. The implic-
ation is that m1l groups felt a strong need for an organ- ' -

izatien such as a teacher education center.to carry out a

H

large number of apparently .badly needediyfunctions.

' The tHree lowest overall mgans@were stild well
A I . ’ '
up in Athe,«’positive range, at-3.7hk 3.

- were compiled as follows: N
Question 12: " ...provide prospective tedclhers with the
3.74 O pportunity to participate iny a wide variety
) *f® - of clinical enrichmebdt experiences in = -~
~ “~. _ community agencies".. v )
, \ - P BN g LS
L Question 11% " <.encourage an-interchange qf personnel
| 3.82 " between. dolleges and public schools, such
' RN " als joint appointments, dnd internships". -- .
. R = e
i Quéstion 22: "+ -rassist in the _devZ;gpmeN; and initiation
3.7 of new and changing re¥es for teachers =and \
: college personnel in teacher‘education, such

s 'school-based teacler education coordinators".
' . " ."l, v . . * N

3
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%

~ L3 e accept their stpdent teachers as- profess~ CS 3
) s jonal colleagues" “ ) o :

< - Three othercquestlons scored ‘well. “They involved ~
x-"'l.. e b ‘
proyviding 1nserv1ce educatlonafor coopefatlnglteachers, N
laxvng amallable\selecteo teecher edupatlon resourcé ) a

+ B ‘ + S N - ® Ly % .b"
1 . Pl . A . N i . ‘u;, a N ‘,,,
. ..~ © On the other hand, the highest means were found -
as follow f\be\ginninWOf .52, - P
. ) o R
Question 10: M™e~econtinuous program evaluat;on to facil-
) 5D itate_ des1reable change". - _ .
o ‘:“’*‘4-5x 3 y - ~ -7 -3
SN T . o~
JQuestion 15: "°°wencourage\cooperatlng teachers an& student S B
LoLb teachers to plan,~téach, evaluate together o, '
o as a -team". , B g - ‘
o e R4 s e ® - ! 4 \ B :‘ .
-Question 29: "°'oconduct inservice programs whlch _help \\w~ S

L‘Lé T

g
<
<

Question 24:
AN

Juestion 21:

trends in teacher educatlon" 3

- -

Myt

"}%° romote mutual trust- and cbnflden-a
C l éges. ana publIC'SChOOlS' :

—

-..select cooperat&ng’teﬂchers wﬁb*w&llh._;jifi\

~N

naterlals, ana promotlng a partnershlp phllosophy between

@ &

colieges and publlc schools in teacher educatlon.q" o ,"(( B

(\

An examlﬁgtl w: of the 34 2 13'or LiL2 1nd1v1dua1

3
a

g
' group means\“galn reveals an overWhelmlng maJorlty of

v .

oositive‘resanses.- Altotal.of L1 scores were der }uOO,

- ~.

11 were' exact&wa GO and ?nly 12 were negatlve, ié\underVBMQO,

P

‘ It is 1nterest1ng to. examlnetﬁhe\groups Whlcha S B

2 23, lowest means. Group three;- college super—‘;zz\ﬁ

St

e e

Ilve n;;€§§1 and s1x negatlve<ieahs,‘or 11 of

v1sors, hac -
e a o © . Y ) )
theiggmgggal. Two other groups tied Wlth flVe "non~pos1t1ve" N
?.\‘“ . 6 . oy

~ ~

xeans. These were group flver central offlce superv1sors R ALY
s ¢ ; - L0 .
nd‘gnoup nlne7 community memgers. This gave those three e, et
a2 . ey ‘ N, . N \’E"":’:
groups 21 of, e total 23 low mean seores. e .c' e, T
) - - A o R \l:

L ©
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> education center. They are: studént teachers (2), colleg

suoervmsors (3),’center goﬁe nanCe board (12),

.

. superv131ng teachers (13)

¢ A

v
Lo

. . governance board, scorlng hlghest ov\rall. All 3h of o

See

group S means re over &. GO, and 25 of them were ov%f L éO
Ehls appears s1gn1f1cant s1nce many goveﬂhance board
T e, iare collegp faculty representatlves, and the re onse,‘

N ¢ group 13, CQllegp supervxsors, contrasted star;ji\;i 1'
; o Gthose of the governance board. Phe college: superv1so

.- T loweg& overall,: w1th six means\under 3. OO, ZO‘under\b

: . and only five over L. 50.,~

-« -

¢ . & . -
e urﬁ\\}z oLt Student teachersNaHH‘suQ\\Y1s1ng teachers S

. very s1m11ar totals. Each had only six questlons und‘r L. 00.
AT ‘ o~

AN A “mean of.the meang", ie OVerall-mean, was ‘

- 3 e ,

S~

i ' e: calculated for)each separate/group. They wer;:ag\follo"

"~

Grﬁup 12° L .56 (Center Governance Board)
Group 2: A4.33 (Student Teachers) . i ™~
Group 13: L4.20 {Supervising Teachers) P
Group 3: 3.6 (College .Supervisors)

Once again 'all scores were well within the positive..

@ favorable perception toward the center's,‘

ns. ThlS trend held true -

Rout the data, wrth very few exceptlons. Nearly 95%

’ s . of the poss1ble hh2 responées Were pos1t1ve. \The opinions ° “

appear to, be extremely favorable to the ex1stence of th

Y < w ) R ~ « %
¢ . S /
) center. - . -
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\g The second research quéstlon,pertlnent to thls

_spﬁay &s "”owcdo these cllent groups diifer in, thelr

b} ]
opinions of the needs,of the Harrison County Teacher .

1»; g v N

Educa 1op Center?" c oo .

C

- J ‘Some of the precealng analysis has already»dealt

sth thlé qusstlon.\ The Fisher LSD Formula sheds mo
on thea estlon. e means have been an ed\for
\on he g The \a(rg

, each quesolon -in tables for easy anale;s. \The scores

4 ’

hlgﬂt

-t “‘

are arran"ed from left to rlght n ascendlng order. Any
.. WO grouos whose*score on the quést%on is:homogeneous ——— '7
.. '\‘-k . ) 34 44, ,/

)V
S

~ -

(not srgalflcantly different accordl
N '\
are connected by ‘a common underllnew :\\ . -
LT ‘

; " Brlef‘y staged, a’ large percentage of the data
\ f . e
homogeneous.ﬁ

”3
“
N

-~

For the 3h questions’ anf’l}dgroups there

hore\a p0531ble 2652 palrs of gaoups, each of whlch coul&

be nonﬂhomogeneous. ‘20nly 18 conhinatlons were actually

» .

s1gn1;10antly dlfferent. h1s means\that over 73% of the
. . T
scores are homogeneous, ie not s1gnxf1cantly ferent.

more

¢

fy ~ The* highe degree of homogenelty becomes e em

] : y 1 ,® i

4

oortanc when Lt

~ N

t;

thg . degree of p031tiveness in almost all the responses.

i

The' o ;act@rs taken together appear to 51gn1fy that
v

all grouos agree that'a cenﬁer is needed to .perfQrm

v

2 large number of v1tal £unct10ns. ) . R

<
PR N . [y & - |
. > I o . Y <
N . L
c‘,\‘. A LI 3 :t.
H . 1 fie o y
’ o
\ \ . i > €
! ~ \ \ |
N Y . * l i
) . . \ \
1 - ~ 2
v B
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» »
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SR e g\ ~
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to the LSD amaly51s)

”lw o
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o
Al

’6
’)9,», i,

\

;s couplea w1th the prev1ously statea\\\
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It is instructive\to;examine theiqhestions which

%created the gre test homOgeneity, and also those which provoked

\" o 3

the'lgast homogeneity.y Each question generated ?8 pairs of !

Yﬁ\

means, each of which could differ by a signi% icdnt amount . .

By this standard a great deal of homogeneity was
exhibited. No qugstion compiled more than 36 pairs of signif-
icantly different means, which still left 5&% of the ‘responses

4s homogeneous. There were "as many as 77 hbmogeneous pairs on /

a“single question. The average was 57 per question, or 73% i

homogeneous responses. .,

of . T - 'The most homogeneougaquestions occurred as follows.

. b

Select cooperating teachers who will ‘accept their
student teachers as profess10nal\colleagues.

S q - .
.Provide cooperating teachers w1th inservice ~
training designed to enhance competencies to
tsuperv1se a student teacher. T

Question ‘63, Have parity pantiCipation from the state department,

69) - school systems and colleges in the financial support

of the center in accomplishing its functions.
A ., §
Question 22: Assist in the dev“IBpment and initiation of new and
(67) - changing roles of teachers and college personnel \
- o teacher education (such as school-based teacher
" "~ . ‘.education coordinators) -

Question 3#:: Encourage the identification’ of the role of school~
based coordinator in schools where a toncentrated
- pumber of prospective teachers are placed. -

®

w3 ~
* \

C, Other questions which generated high homogeneity |
:\Volved holding inservice programs for both college and public
school fﬂpulty (6#), encouraging the interchange of personhel
between public schools and colleges (6h), coordinating the selec-

. tion of the most competént cooperating teachers (63), and,help~

~

teachers kegp abreast of current trends in education."'

1
) 1 ¢

53
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On the gtber hand, the least homogeneous questions
were revealed as follows: - ’ : . '

Question 33: Make available’ selected-teacher education resource
. (42) materials in those schools which participate in . .
the cllnlcal program.

I . ,

Questlon 12: Prov1de prespectlve teachers with the opportunity
- (L5) - to partlclpate in a wide variety of clinical
*  enrichment experiences in community agencies. .

Question 8: Provide the pre-student teacher-with a greater
(45) variety of public school experience prior to
student teachlng. - . )
Question 30: Encourage involvement of, college personnel .who can _
(47) **  furnish support and expertise in all -areas
’ pertdining to teacher educgtlon.

Question 23: Encourage in its inservice program cooperating
(48) to use a variety of teaching techniques and .
° . strategies.

Other controversial questions concerned augmenting

»

the skills of cooperatlng teachers through inserviceé programs (49),

» -~

. helplng imp lement changes in the publlc ‘schools (50), ‘encouraging - "
%%%“%\:;ll ges to collect and share evaluatlve data on student teacher

strecegs through follow-up surveys (50), and providing exper-

N

o foster personal and profess1onal growth for both

v;nces

student te chers and cooperatlng teachers (51).

RS

w
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A
\\‘ A more detailed analysis was run on the homog-
eneitﬁg;f the four principal client groups;‘2,3,12, and 13.

These e student teachers, college supervisors, center govern-'’

ance board ‘and superv1s1ng teachers respectlvely

- ! ¢

- ‘ The four groups showed 204 pairs of means on

<

the 34 questions. Only 57 of these pairs-were non-homogeneous, -

.

meanlng that the groups were homogeneous in pairs over 72% of
the time. Ten questlons had all palrs homogeneous, whlle seven

more showed only one heterogenelty. Thus 17 (half) of the

¢

questlons exhibited little or no s1gn1f1cant dlfferences.

. . Even more revealing is the fact that 47 of the
N 4 e 4 \\
57 significantly different responses’lnvolved group thré@, :

’

collegé supervisors. This group was a part of over 82% of the

. non-homogeneous pairs. They disagreedqwith group two 15 times,

~

group 12 17 times and group 13 15 tlmes. : .

o

- The other three groups exhlblted remarkably

homogeneous perceptlons of the needs of the _‘teacher education -

’

center. All three were homogeneous on 26 of the 34 questions,ﬁ,

’ - . ' '0 \. .
or 72.5% of the questions. A summary of the various combinations

reads as foIiows:. . *
1. Groups 2 and 12: homogeneous on 30 questiqns (88 2%)
2.+ Groups 2 and 13: homogeneous on 31 questions (91 2&)
3. Groups 12 and 13: homogeneous on 31.quest§ons (91. 2%)

. - A'clear conclusion is that the student teachers,
£ . )
center'governance board and supe vising teachers'were in agree-

mént over 90% of the tlme\yhen college superv1sors are ' not

”

, ' .

consldered. This has been true of attltudes toward centers |

>

by college personnel in géneral 1n mpst research tq date.

©

',EKC I ° 12 o

IText Providad by ERIC. .
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SO The‘major conclusions from these data relative

’ -

to/the two focal research questions have already been stated.

te Brlefly, they reveal that the existence of a center to perform

a wide variety of 1mportant functions in Harrison County's
educational structure elicited ‘a strong, positive reaction

//from all groups surveyed. Further, there was a stf/ng

s/ ' .
homogenelty among all groups, 1nd1cat1ng unanlmlty of\oplnlon. .

The most notable exceptlon to th1s pattern*was

group three; college superv1sors. This group was 1nvolved in

184 of the 718 slgnlflcant/ngferences. An ‘average ‘share would,
Group three dlffer“

/hazr/e been less than haXf that number.

~

the other grou L ‘
45.1%. ¢ ' ‘

times, '
”T’On the other hand the remaining 12/gr6ups dlffered

s1gn1.f1cantly from €ach other only 534 of 2244 passible- tlmes,gr
23. 8%

from group three. / o -
6§ -

Th1s 1s barely more than half as often as they differed

\
L]

The<obv10us conclus1on is that a center, which is

LY

a consortium bullt on sharged dec151onrmak1ng and parlty, may well

create some concern among college personnel because of its

L

percelved incursion 1nto what' they conslder the1r territory..-

s Th1s would seem to dellver a clear message to anyo/e 1mplemem£{§gZL

such a consortlum, college personnel need to be carefully -

recrultedﬁand‘or;ented to’the non—threatenlng aspects of

- x - Vv,

participation in a,center;’along with the resultant benefits.

~ . , -

o

.

Ve

'

o
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This conclu51on seems to befrelnforced by the

more p051t1ve and more homogerneous results of the other groups.
Seme of those members wepe also college personnel, notably on
the center governance board. However, they-were more involved

w1th and informed about the center than were the supervisors.
] 5 OQ'
This may account for thé,difference in responses.

"

>

Like any sﬁall, initiatory gtudy, this project

//needs to be amplified"ahd tested .on a larger-s¢ale in order ‘to

_corrcborate any flndlngs and conclu31ons. {

o
’

Therelore the prmmary re commendation arlslng -

“f/em this study is that a larger, more comprehen31ve study be - ",

ferably one involving all 'seven centers in the/state<

of Wes Vlrglnla. This type of project should gg far toward

it'invol ed., It should also serve as a-unlfy;ng agent for the.

[

all client\groups arounq the’ st%te.‘ Since each of the seven .

-~

“
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STATE SUPCRINYENDENT

or scnooLs . . MEMORANDUM Co T
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r “ M ~ i . ° ¢ 3"‘\” N ¢ - .S .
"\i\ <\ ’ i . \X . \f":ﬁ“ .. o % conp O
TO: Selected, Persons. .. ) 2
; - ~ . . . T . . - ’ '. oy ~
FROM: .  J. Zeb. Wright - . . ‘ T e Y e
. . ! L AR
SUBJECT: Teacher. Education Center Needs|Assesiment ' e TR e

DATEr * March 7, 1975

.
K . N - + Y. QN e
S N e T ’ > - e

. .
Dom e v . - . v - . ..'t\' '

Great stride§ have been made in furthering the teacher educatiqn center conCEpt -

in West Virginia. Our State was amongcthe first, if not the first tq create. a
statewide network of centers. Certainly, our centers are among the few. in  the
nation rece1V1ng special funding from a.state Legislatune«o Each of’thexcenters

is a semfii-autonomous consortium of lpcal agencies and institutidns cqpbeqatively

planning the major thrust of the center. The organiz&tion and gGVennance vary
among the centers in the State. At this time the cingbirs' staffs.and the. :
Department of Education are attempting to define commornialities in” 311 centers
and to determine jointly the needs toward which ‘centers will direct their major
future efforts. e Lo oo . ‘ S

- * »

——— .ot o)

A number of key words relating.to Teacher Education Centers have been identified
in the attached "Definition of Terms" at the end of ; this’opinionnaire.~]
" The attached Assessment Model for west Virginia“Teache; Educatibn Centers was
developed under. the leadership of ,the Department of Education by all the centers'
directors. - You have been selected to participate in the field testing of the .
assessment instrument. We ask thatlyeu complete the questiongaire within ﬁixe
days and return it in the enclosed @elf-adﬂtesséd envelope to-

»

& . _—

. A ' a g% <, o . foae .
X \ .. e LT . )
LT T tpr"’a; Nancy J, Prisetac - SR
L ’ S Pirector, Harrison County , S
R Student Teaching Center S : ’.
R Harrison County Court House PN

301 W, Maln Street X
Clarksbqrg, ymt Vlrglnll 26301
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shox*ld*be J.nvolved in a_teacher edfication center. . \

.
~ ‘. ‘ . \\ ‘
. ' . -
2 . |
“, . \
.
. S -
N . . . '
\\ ' v «
+ .

' l 2(7. -

=
13.
14,

are seeking opinions, Please. circle the number in front of the category
wm.ch ‘best applied toyou and fill in the blanks for that category. Then,
please rate each of the thirty-four items. Circle the number which corfes-'

Qubject area C A / 1 Yeare experience \;
Pre-student teache:.u College o “ . : \1“ sfﬂ;ject g&r;‘ea ;&’ow M
étggent T:;acher: B College e fut;ject';\reabé“ <
o College o swectmea ., 4
' College sipervisor of student, teachers: o
Subject’ Area ) , ' Education Depa:r.‘tnent > )
7 ,
. County admm:.strators (supennbendents dlrectors etc!) ‘hl
: County supexvmors/spemallsts Ly i - o
College administratars (deans, ete.) oA | N
Elementary School’ Principal ‘ "o )
Secondary School Principal -7 T e, e
(MITEC ONLY) ~School-Based Cooftinators L C
RESA Dlrector ] I
qbunty Agency (soouts, county counclls, Job Corps, etc. ) — C Js
State Department: . S \

o rxm@pmns‘r :

.

" Needs Zssessment for Teacher E;d at.l.on Centers in West Vlrgima

c 2 s /
* L]
L . ¢ ’

' N [T »
P . . | & ~% )

Llsted below are fourteen categorles of influentlal g}ups from thm

s with your percepticns as to "What a teacher education center should
West Vlrglma" with respect to various fur;ctlonstand act:.v:.tl Eﬁt

t
<

o

Center Directars and Staff ’ ‘ /

‘




PR
2 =

C e ‘

2.

9.
o
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"10.

.11

122

L,
:;“ lo“

cussion and canpram.se.

o “'THE CENTER SHOULD:

Provide a program ef insexrvice education for cooperating

. teachers which will augment their skills in working mth

the teacher education centers.
!

Serve as a vehicle to resolve teacher education related o

problems/concerns between or among college, public
school, and state department personnel threigh dis-

P

R
Identlfy\a.nd ;mvolve the most edmpetent. and qualified

cooperatmg teac.hers inits teacher ‘education program.

' Fac:.l:.tate the assignment of student, teacher;; g‘xgough‘ a

planned and coordinated system of recruitnent
select.z.on of qualified cooperating teachers

‘Make st:ude.nt teaching ass:.gments which conSLde.r such
- factors as background, training, éxperiences and other

needs of the student teacher.

Have parity participation from the state \deparl:nent, .
school systems and colleges in the financial support
of the center in accmpllshing it_sg‘ functions

Help oooperatmg teachers becamne more self—analyhcal
and self—crlt.lcal

Provide the pre—student teacheg with a greater varn.ety
ofppubllc school experience pr:mr to student teathing.
BeL“so grgalnzed as to insure a flcw of mfomatlon and

¢ cata.on among all persons mvo;.ved in teacher
educa on. °, ., .
Should cont.mueusly évaluate J.ts prdgram to fac:xllmte R
desirable change. \

mcourage an mterchange of personnel between colleges

and public schools such as joint‘ appomtments and
internships. . ) R

Provide pmspectl\Ie tadchers with the opp&'tum.ty tOm
participate in.a wide variety .of clinical enrictment
experiences in commnity ggencies. . . N

., . i v
o

-~z
>




14,

9.

20.

21,

13.

. fncowrage’ the cooperating teacher and student teache.r to 5 4 3 2
$oo o

.
) M 4
- >

; .o .' (high)
Provide those experiences that tend to foster personal 5 4 3 2
and professional .growth for pre<student teachets, student -
teachers, and inservice teachers. *

Pacilitafe participation in those experiences that tend 5 4 3"2

to foster personal and professional growth for preservice-
and inservice teachers.. ° , ' b

Y
?

-plan, teach and evaluate together as a team.

¥

Assign student téachers only to thosé schools where they 5 4 3 2
have the support and cooperation of the school principal. - .

‘ ’ AL - Kx .
Have an organizational structure/governing body that . 5-4 3 2
delineates its-functions, duties, responsibilities and :

‘lines of authdrity,

Have adbquate representation in its governing body of . '5 4 3 2 ‘

all parties (schools, colleges, professional organizations,
state department, tamunity, student teachers, etc.) v
concerned with teacher education. : . 4

Provide cooperating téaChers with inservice training 5 4 3 2
designed to enhance campetencies to supervise a student - ’

Premote the concépt that the public schbol isg a partner - 5 4 3 2
with the colleges in the process of teacher -education. :

Select cooperating teachers who will -accept their student ° 5 4 3 2

- teachers as professionaﬂl, colleagues.

22.

changing roles of teachers cobllege personnel in - ‘
teacher educdtion (such as school-based teacher education ’ ,
ccordinators. Co \ .
Encourage in its inservice program cooperating teachers'to 5 4 3 2
use a variety of teaching techniques and strategies. )
.. 4 . 3. o .
. Pramote mutual trust and confidence between colleges and 5 4 3 2
pv.bl::Lc schools. , ) )

Assist in the development initiation of new and 5 4 3 2.

Encourage colleges ta collect and share evaluative data =~ 5 4 3 -2
on the success of student teachers by employing 3 -
appropriate follow-up .procedures. ’

3

(low)
1

1.

1

1.




pus

| " ' e (high) - o
26. Be prov1ded w:.th the personnel requ.’u:éd o\\ge.rform its ™ \ 5 4 3 2 1
. prescrlbed functions. . \\ '

. ';.-\'Q ‘o -
" 27. Have an inservice program which is & tivelY\,géanned 5\:\}\ 321
to meet the needs of both publlc school colleg = R

28.' Report to colleges,and pubth ls ev1dence suppoftmg 5 4 3\\% 1
.\\ need for changes in their prepar. Lion- programs. - \ y Co

~
1

29. Have inservice programs which help teacher educators keep 5 423 2 1,
abreastofcurrenttrencismteachereducatlon : AN

30. E:ncourage involvement of college personnel who can furnish 5 4 3 21

support and expertise in all areas pertalmng to teacher
, education. R '
31. Share with the publlc school evidence supportmg the need 5'4°3 21
for change in their mstruct:.onal programs. ) . c T

“32. Cooperate with the public sc.hools in implenienting changes 54 321
in their instructional programs.

.+ 33. Make available selected teacher education resource 5 4 32 1
materials in those schools which: partxc:.pate in the ,
. cllmcal program. .o .
34." Encourage the 1dent1f\£catlon of the role of school-based ‘ 5 4 3 21
.22 *  coardimator -in schools where a concentrated hurber of ) oo
prospectlve teadlers axre placed . B “

« . 'In the space below, please add and rank functions or needs not identified above. |
Y . 4 [ . , )

4 v .
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\ . . *  DEFINITION OF TERMS - AN

Teacher Education Center - a consortium of colleges and/or universities, public. ¢

school systems and the West Virginia State Department of Education, oﬁfering a v,

program designed to improve the quality of teacher education.\ " ’
N

School Genters/Center Schools - schools cooperntively jdentified by ¢ lleges end,,

the school system, which are committed to experimentation and innovation in«,

teacher education. . " o«

Resource Center for Teacher Education - designated place®which housea teacher T
iala and media supplied by the teacher education center, *

", Preservice - the

N\
Inservice - the term used to. identify credit or noncredit activiqiea (Usually

. bregented in the school or district) designed to affect-the attitudes, perceptions_
' and/or behaviors of teather educators while they are sucdessfully employed.(

erm used to dencte the undergraduate teacher education program.

Clinical Expprience - one of a num of terms uséd to describe the many activities \\\;
+. of prospect e teachers while theyhane\invo;ved in supervised experiences in the
field .vﬁf - » .
v « ¢ ® { .
Pro;pgctive Teacher - candidate of teacher}iducation who studies teaching and will 'y
engage\in experiences in colleges, schools nd/or the community; i )

-«

L]

Clas\}ok 'Supervising Teacher/Cooperatin " Teacher - regularly employed public or
private elementary, early childhood @; sechndary teacher or a representative of a °
related community agency who works with s t, teachers and provides observation

s and supervision of these atudents. o, )

-

School Based Coordinator - an outstandingusupervising eacher who .has been'.

identified schodls and colleges to coordinate teacher education .programs,
conduct seminars for prospective teachers and establish’an educational resource’
center in each School Center for teacher education.

.
°

College ‘Supervisor .- .\}son employed by a’ college to work with clinical aupervising .
or cooperating teachers and ‘prospective teachers in.the field. .

Tutor - prospective acher engaged in a clinical field ekperidnce of a Jurely:
tutorial - nature'work g one-to-one or with a small gro p of students in ‘a school
setting. <N .
9 N i Yb'
'College Aide - prospgctive ead \r\Tn a pre-student té\gh g clinical field o
experience which is pore com & than that of a t_xo . R .

: basis as part of an,~

- Parity -4implfes participation in the teacher edutation progr) of the.major
agencies related to governance, operation and financial support.
o

. .3 T Vool
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