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ABSTRACT ..e. -,:.This study ib an analysis of the _opinions of 13
client groups concerning the Harrisont County Teacher Education Center

_ (HCTEC)., 84 i s a s guel to a previous ,study.,-othis study concentrated
on two,:bajor, ques ons: (1) 4 what are the, opinions of 1.3 client groups
about the perce ed need's for the HCTEC; and (2) how do these client
groups differ! in their opinions of the needs of the HCTEC. The data
was'obtained from the answers to 34 questions given by the X13 client

_groups in the previdus study`.' The Fisher Least Significant Difference.Formula was used to analyte t data.. The 'results of this study __ -

revealed that the existence °of la ;center .to ,perform a wide variety of'
1...important functions in Harrison, County's educational structure . '.

elicited a strong,..positive r_e.act-4.ri from all group th' surveyed.
Further, tiere was a strong homogeneity among all groups, indicating
unanimity of opinion. The most notable exception to this pattern were
college supervisors. those functions of, 'a teacher center tfiat
elicited the highest and.the 'lowest homogeneity, are given. Tile antliOX:-
recommends that a larger, more comprehensive study be done, . .
preferably one involving all seven centers in the state of Wegt
-Virginia. Tables are included. Appe ded are the survey instrument
used and a list of terms and the defini/tionset, (RC).
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This papep,i s'..designed to serve .as a sesues-,sto ,
_ -___

- .. , . ,
,

,.,
.t

_a; study' cacOleted ,ri 1975 'by Hilbert H Gainer: This study, 1:___
.,

.

.,. , 4'. 7 4
. . .

1

. ----.. ,. . .

A' .

was enti,lecl "The, Harrisoli County Teacher `n Center, _

f.

= ,

as Percbiiiedby Thirteen' Client Groups".

, The g4ider =paWufocused on A ,questio hriNwh-i-es
_ . , .

...
-----1,,,..

, t
0. + .

' .

were-
4

answered ..by the methbeilS ',of' i.3= 64ent groups serVed by
.4

,
,

County :Teacher Education Center. The eit-prul-si

was on the analysis of. F-test and t-test data On'
'

the mean

Scores of the 174goui:grOups,far each of the 34 ,question.
'. ,, , . .

_

5

profile of ' the entire praj4ct from
, -

the:. sign 6f ;tie- assessinen instrument to' the final con-
, ,

6
elusions drawn cant #e found in the \G4iWer report% Thus

. _
thiS pager grill not make exten uts on the sub-

, ,1 ' I
445,,,,,,,,, ,

-et--4B-eltI of = p.r..,jet-t, ,s,tructure- anth-desig .

`-z--.. _
,

. . ',, ..

initial
,

,,.`Dra.,e,,...L.y. stated th repor was an initia4.- /41..7 .

9

-:attemiSt b`'" the Harrison County .Teacher Education, Center to

cary to all West_ Virginia teacher educati'6nv
A

.,--aanter s ,b

----Departaient

atSe

,supervising age tICT,
''''''

(51.-,dydation:-: The illandat

Ssment 'Cov,eri g All
=

-,the 'West4irginia 5-tat

e-;c4/14d:for an, in-depth
6

groups sdryed in order,

,t'o-devermina the direction tenteprograms shoilid`take.
S

T,1-ie' Harrison Cbunty Teacher' Education. Center was ,

, --',initiated in 1971 and s.dne of seven such= centtrs in Vest
- ,

,, V i r gi a.. 'S impe its inception the center
N

AS had a p6si-"

tive imct On all facets of teacher education' in

central West Virginia.

n

.1

,
'

north



t serves the Harri on Coun y public school.

system, which-enfells over 16000 stud nts and employs

nearly 750 teachers. The center is lti-institutional in
nature, serving and drawing resources from six colleges and,

universities. These institutions are) Alderecin-Broaddus,

Davi- arsTd-E-lits--ins m and l're-gt----Irfrginia

Wesleyan co lieges/ and We st Virginia i ni-v ers ity

This pro ct amplifies .the Gain

zing_the same d at with*a different emphasi

4e:rates on twostgajor questions:

-What are the Opinions of client grow
------about---the perceived needs for.-the-

-, --

2. _nisi d nt-_-groups differ in their
cif the I-ICI-EC?

study by util-
It concen-

a,

__As stated, t of the r paper was on
,

est and t-test----clatalaertf?vm n the
...--, .

-'.-2'7tiean scores. i This paper employs the Fisher Least

ignipcant Difference (LSD) Forthular. applying i to those

n scores. AnalysisAnalysis o is performed from this

vi_ ewoint
...

.The hdpe is at these two projects ca,, ,,---------
as din initiatory step to a largerTda -1::tich. 11 cul-

.

' minate in the re ular, Systematic a lication of an improved
\._

,
.

---., needs assessment, for all client_
. -

serve

rt
3

oche. teacher edjication, centers,in-West
-__

have beeri alcen to set this procas n motion.,
/,-. -.i.__

Steps

5
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ANALYSIS ON-RA

Each question was 'scored b respondent' on a

scales, with 5 being the highest ating. Each

was prefaced by-the statem

meanin_ at 3._ 00 is essentially 'neu

"A center should:- ..",
5

" point in
,

-terms of the ponden group's perceived need...;

The first of the esearch q stions

papser deals wit-J1 asks "What are the opinions f the 13

client groups about, the 'perceived needs for the Harrison

County Teacher aaucation Center?"

A look at the group mean. scores reveals that all

34 questions scored a positive overall mean, ie over 3.00.

In fact, all but three of the 34 composite. meant were not

only over 3.004 but wexe actually over 2t.00. The implic-
.

ation is that X11 groups felt a strong need fOr an organ-

ization such as a teacher education center.to carry out a

large number o.f apparently badly needed' functions.

The -three lowest overall means were still well

.up in theSpositiv,e range, at3.74, 3 d .3.97. They
. .

were compiled as follows:
'V

N,

Question 12:
,

u provide prospective teacers with the,

3.74
.0 pportunity to participate,inl a wide ,variety

.. ,

o f clinidal enrichment experiences in ",-
.

,., c ()Immunity agencies"..
.

Question 111 Ir.-..encourage an nterchange personnel

3.82
between' dolleges and public sdhools, 'such

as joint appointments: and internships". ---s-

*,10
Question 22: " I assist in the develo and initiation

3.97
of new and changing r es for teachers 'and.

ca liege personnel in.,teacher`education, such
a.s 'school-based teacher educ'ation coordinators ".

4 6

1
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On the other. hand, the highest means were found

as fbllo
Question 10:

Question 15:
4.46

eginning at _h ,of 4.52.

'continuous program evalu-atApn to facil-
itate_ desire.able change". ,s

"- tencourag-e cooperating teachers and" student
teachers to plainteach, evalliate together
as a -team".- , 5 .1 ' . `'..,'ti -. -

:Question 29: ". -condUct inservice programs which help \
teacher educators keep abreast of urrent
trend's in teacher education" ..,z4.46

Question
4.44

Question
4..43

24: ".-s-, -_promo te mutual trust and cbnfiden between
-colreges and public -Schools":. . .

. , ; ,
. .. , _

21: " . . select .p.00p e rating ;i:p.a'chersifito-:- \
, accept- their student _teachers as *profess- ,5' ---------,.

ional co.11eaz. ue's" ., .

Thi--ee 'other siuestions scored 'well. They in,volved

Providing inservice education tor cooper ting teachers,

making available -- selected te-acher, edupatiori-resolirce.

siaterials, and promoting a partnership philosdphY between

cblieges and public schocY:is in teacher education: _A"

An examiniti4m of the 34 X 13 ,-o.r 442 individual.

group mea-1-1s\6."-iain reveal, an oveiVhelming 'majority. of.,

positive r,eSpNnses. A, total .of 4.19 scores were 0,,Ver 3-.00,

11 were',exacti/y-3-.00 and ply 12 were negative, ie-under3",00.

It is interesting to examine 'zi*.e,groups which; " '

'29. lowest means. Group three; 4ollege ,super-

visors,' ha five neutral and six negative*eafiS,,* 11" of
, ,

, . °
-,,,,. . ,.i.

the, 2 toter. TwO other groups tied with _titre "nonrpositive"', ,,

. off ice
..

' means: These were group five,_ central office supervIiors' - ''.---- ..L.,,,,&,,,:

,,, , , , : . -- ,,
--,,,.

,5,-- ,

and -r,oup nine; -community ffternters. Thl,s gave thbse tiiree,,

c
.__.2._--- -2

, -

groups 21 Of:the:total 23 low mean scored.
",

-
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Four groups are of ,vitalia-tcr-anyteache

education center.

supervis&rs,(3);'

supervising teach

-They are: student .teachers (2); colle

center go-0- naftce. board (12) ;

ers (13).-

This data found.member;es-olagr up 12, the cent
I

governance board, scoring' highest oyerall. All' 34 of tl

group's,meaAve over 4.00, 'and 25 0f2theM Were over 4.P.
, I .,

This appears significant since' many goverlhance board
. .

r
is

,are aoll,egp faculty repreSentativast'and the re onse
;

group, 1'3, Oollegr:superviars, contrasted', starkly w

A .%

those of the governance board. The colrege:,superviso

lowest overall, with siX meanS-Under 3-.00, 2gYunder

and only five over 4.50.

Student'teaChers7iria-s ugervising teaCheIrs

tubers

00,

cored .

. very similar totals. Each had only six questions under 4.00.

A "Mean of. the mean ", "le overall .mean, was
.

4

c alculated forleach separate/group. They we follo

Gr6up12: 4.56 (Center Board)

Group ?: 4.33 (Student Teachers)

Group 13: 4.20 kSupervisIng Teachers), -

Group 3: 3.614 (College. Supervisors)

Once again All scores were we4 withi* the positiv'e,,

ange, indicate a favorable perception toward the center's

--per rmance of all' 34 fun . .ns. This tfq-na: held true
6

ut ,the data, very few exceptions. Nearly 95%

N..
of the possible 442 responges Niere'positive. ,,The opinions

t

. .

appeal- to be extremely favorable to the existence of th

, .

cen er.

1

4.
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The second .research cludGtionpertinent:to this
..,,

s p-id.,y i\ s "How - do these'client groups `c3, ,f e r in,their

opinions of the needs of the
,

Harrison Courity Tea:cher

Tludatiojn.C'enter?"
--,

,

p .. s.,./ ',dome of the preceding analysis, has alreadyv-dealt,
.

with thiS question., The Fisher LSD Formula sheds more
,

4.ght,on the es:Cion.'- e means have been arranged_ far
k .

keach,questiOnAn tables %for, 'easy analysis. Vrhe'scores
1

I

are arranged from left to right n ascending order. Any
, , ,t

e
two-groups whose'score on the ques ion is:.homo eneous ,,,,,,,,,,')

(not skgnifidantly different accordi, to the LSD` anlySis)

ate connected by a common underline. .

/

Brief y stated, a large percentage ofthe data

'fb /,r0Mi6

\ , I .
<

-4'4 homogeneous..For the 34,quettionS'and'13--/groups there

. ,

were \a possible. 2652 pairs,, of groups, each of which coul6

, A ---,_

be, nOn,'LhOmogeneous. lOnly 718 combinations were actually--,, -,--
. e_

, . _
, t.

significantly different. This meahs'=-that over 73% of the
,

16

scores are homogeneous, fie nOt.signifidantly feren
,,

,
_

JA

,

, The-hig#,degree of homogeneity,becomes

Important when itis coupled with the previously stated

Whig ,degree of positiveness in almost all the response6. .

The two fact8rs. taken together' appear to ,signify that
$

all groups agree that 'a center is needed to Terfgrm

a large number of vital functions.
, . .

. -N. .

, N
4

, u

c



It is instructive-toLexamine the_lqueetions which
..,

created the greatest homogeneity, and also those which provoked
, .

,.,,,,,,,,,,,,.,
... -,

.,
\

,, ,

'the saseast ,homogeneity. Each question generated V8 pairs of
,.

means, each of which could differ by a signifipdnt amount..
f .

By this standard a great deal of homogeneity was

'exhibited. No question compiled more than.36 pairs of signif-
.

icantly different means, which still left 5/4 of the responses
,

/
a homogeneous. There were as many as 77 homogeneous pairs on

single question. The average was 57 per question, or 73%

homogeneous responses.

.)

The most hoogeneoug,questions occurred as follows:

uestion 21: Select cooperating teachers who willaccept their
'77).".,

'
student teachers. as professionalNcolleagues.

tion.J.9: .Provide cooperating teachers with ingervice
training designed to enhance competencies' to

.

;.supervise a student teacher. .

Question : Jiave parity participation from the state department,
(69) school systems and colleges in the financial support

of the center in accomplishing its functions. .

,

4...,+,... ,,.. .,

Question 22: :Assist in the deirelOpment and initiation of new and
(67) changing roles of teachers and college persdnnel

teacher education (puch as school-based teacher
',education coordinators

Question 34:; Encourage the identification' of' the role of school-

. (6'5) based coordinator in schools where a concentrated
number of prospective teachers are placed.

\
Other questions which generated high homogeneity.,

i ved holding inservice,programs for both college and pOilic

schOol XU.,culty (64), encouraging the interchange of_personfleI

between,publit schools and colleges (64), coordinating the selec-

tion of the most competent cooperating teachers (63), and,help-

teachers keep abreast of current trends in education.

. 10



r
were revealed

. Question j3:
(42)

QuestiOn 12:
(45)

Question a

(4,5)

On the other hand, the least homogeneous questions

as follows:

Make available.selected-teacher,education resource
materials in those schools which-participate in
the clinical program.

Provide prospective teachers with the opportunity
to pai-ticipate in 4 wide variety of clinical
enrichment experiences in community agencies.

: Provide the prestudent teacher with a greater
variety of public school experience prior to
student teaching.

Question 30:
(47)

Question 23:
,(48)

Encourage involvement of college personnel.who can
furnish support.and expertise in all areas
pertaining to teacher education.

Encourage in its inseryice program cooperating
to use a variety 'of teaching techniques and
strategies.

Other controversial questions concerned augmenting

the skills of cooperating teachers through inservice'programs (49),

, helping implement changes in the public 'schools` (50), 'encouraging

coll ges to Collect and share evaluative data on student teacher

ski. cce s through followup surveys (50), and.providi,ng exper

vOnces

student

o foster

te- chers
-

personal and grofessiorigi growth for both

and cooperating-teachers.(51):

.;

O

A
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A more detailed analysis was run on the homOg-

eneit of the four principal client groups, 2,3,12, and 13.'i

These e student teacherS, college supervisors, center govern-°.,

t ,

ance board and supervising teachers respectively.

,The four groups showed 264 pairs of means on

the 34 questions. Only 57 of these pairs-were non-homogeneous,

meaning. that the groups were homogeneous in pairs over 72% of

the time. Ten questions had all pairs homogeneous, while seven

more showed only one heterogeneity. Thus'17 (half) of the

questions exhibited little or no significant differences.

Even more revealing is the fact that 47 of the

57 significantly different resp6nses 'involved group three. -----,-

collegd supervisors. This group was a part of over 82% of the

non-homogeneous pairs. They ditagreed.with group two 15 times,

group 12 17 times and group 13-15 times.

The- other three groups exhibited-remarkably

homogeneous perceptions of the.needs,of the .teacher education

center. All three were homogeneous on 26 of the 34 questions,

or 72.51 % of the questions. A summary of the various combinations

reads as foflows:.

1. Groups 2 and 12: homogeneous o n 30 quest ions (88.2%).

2.%, Groups 2 and 13: homogeneous on 31 quetions (91.2%).

3. Groups 12 and 13: homogeneous, on 31.questions (91.2%).

Aclear conclusio'i is that the student teachers,

center governance board and supe vising teachers were in agree-,

ment over 90% of the time when college' supervisors are'not

considered. This has been true of attitudes toward centers

by college personnel in general in most research tq date.

12
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CONCLUSIONF ECOMMtNDATIONS

The major conc'usions from these data relative
4

to ,the. two focal research questions have already been stated.

Briefly, they reveal that the existence of a center to perform

a wide variety of important functions in Harrison County's

educational structure elicited-a strong, positive reaction

C
from all groups surveyed. Further, there was a 'tong

homogeneity among all groups, indicating unanimity ofd opinion.

The most notable exception to 'this' 'pattern was

group three-, college supervisors. This group was involved in

184 of t e 718 significant ferences. An average !share would.

have been less than that number. Group three differ from

: the other grou y a significant amount 184,Of 408 Po sible

7

times, 45.1.

On the other hand the remaining 14rOups differed

significantly from each other only 514 of 2244 possible'timew

23.8%. This is 1arely more than half as often as they differed

from group three.
.:.

'
The#Ovious ooncIusion,is that:a center, which is

, .

e
a consortium built on shaved decidionmaking and parity, may well

personnel'create some concern among college personnel'because of its
,

perceived incursion into' wha-tthey bonsider tlieir.territory.,

This would seem to deliver a clear message to anybe ilvleme
. ,

.

such a consortium: personnel need' to be carefully,

recraited.and oriented to "the nonthreatening Aspects of

participation in a.center, along with the Tesultant benefits.

I

13 .
00



0

This conclusion seems to be. -reinforced by the

more positive and more homogeneous results of the other groups.

Some of those members were also college personnel, notably on

the center governance board.' However, they were more involved

with, and infa=med about the center than were the supervisors.
0

This may account for the difference in responses.
0

Like any small, initiatory study, this project

/needs to be amplified` and tested ,on a larger-seale in order 'to

corroborate any findings and concluSions.

Therefore the primary recommendation ariSing'

--from this study is that a larger, more comprehensive study be
. .

done, -ferably one involving all seven centers in the strategy

of Wes Virginia. This type of project should go, far toward.

(

establi hing the true validity of this studyand,the questions

it.invol ed., It should also serve as a-unifying agent for the,.

seven censers, Olowing tfie commonality of perceptions among

all client groups around the state. Since each of the seven

centers is pique and wide variations in operational style
.

exist a stud such as this might tend to provide a statewide

direction fo all Centers.

b

4
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1 - - -
11;I. bROUP7-.:-.

-,____-k ME Ag. '3 .
S"

i

1 L D =.6.9̀
,1

1

1

,

12.

2 10 11 4 3..
60 ;66 3.87 3.92 4:00 4.20

11
0. 4:63

)

OUP 5, 9 - 3 *47; 11 1 13 2 4 3. -12 8

?..AN 2.00 2.5,0 2.66' 2.88 3.31 3.33 3'.73. .3.90 3.92 4.14 4:30 4.36
LSD.= 0.95

13. GROUP 9 10 3 6i 4 8 13 5 12 13; 2 1

MEAN.. 2.80 3.33 3.66 4.20 4.20 4.36.4-.36 4.42 4.50 4.50. 4.56 4.70 4,78
LSD = 0.7'0

k / 0
0

'14. GROUP 5 3 10 4 7 11 ,8 13 f' : 6 ,12

MEAN 3.00 1.66 3,66 3.\80 4.07 ?4.10'425 4:36 4.42 4.52 4-60 4.60 4.70

' ~LS D = 0.70
.

15

4.

P

. GROUP 5 10 13. 3 6 , 4 '8 1 12 2 9

MEAN 3..50 4.00 4.18 4.20 4;28 4;33 4.40 4-.47 4.54 4.64.4:8014.90 5;00
LSD = 0.77

o,

-.16. G. OUP 3 . 5 10 2 1 -7 11 . 8 12 13 6 9,

Y.AN 2.00 3.50 3.66 4.10 4.21 4.22 4.28 4.31 4.36 4:..50 4.64 4.80 5.00
LSD = 0.'90

17. GROUP
14

LSO = 0.9

10 13 4 . 6 8' 7 11 - 2
0 3.33 3.71 3.72.4.00 4.00 4.10 4.18 4.30 4.

1 12
4,42 4.50' 5. 0.
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a

18,, ;GROUP,' 3 ,,10 '''' 7 13 6 9 4' 8 ' -11 12 .' 2 ' 5

r-AN -2-31_3. 66- 3 ;80.3 .85 4.20-4.20 4.23 4.27 4.31 4.50 4 .60 4.7 5.00 .
-

1----'------ 4

.. ,,. . . -----,____
'

)

i.,

1?..
GROUP 7 13 6' 10 11 9 4 3 8I 1_ -5 12 2

MEAN . 3.70 3.85 4.00 4'.00 4.00 4.20' 4.31 4.33'4.'36 4.50 4.50 4.60 .80

i

LSD =10.83 -------\-

I
1

,

i

GROUP_ 1/2 .. 10 11 5 6 7 3_ 4 8 2 .1. ° 9 12

MEAN :3--.-6-6----3._93 4.00 4.00 4.00 4.33 4.3 4.44 4.63 4.70 4.71 4.80 4.80
LSD =0.78 ....._

--___
C

t /
GROUP 0 6 8 .4 3 13 11 49, 5

MAIN, , 4.00 -4.29 4:27. 4.31 4.33 4.35 4.37 4:.4,04.50 4. 0 4.64 4.70 4.190
LSD 10.81

7 1 2 12

22L GROUP

r

. ..,
2 9; 3 10- .6 1 ,.-3. ,74 4 -3.3 8 .. 11 15 .,5

_ i
1 f41E-AN.-- i3.403.60 3.66-34.66 480 3.85 3.90 4.00 4.00 -4.18'4.25 4.30 5;0

''''' 'LSD = 0180" .,

-1 :,

,23 - CROUP; 3 , 10.. : 7 6 23' '' 11 -.4 .1 12 2 8. 5
,,,..`,:,

,,,,-- MEAN 42 0 I. 3.33 -.3.70 4.(00 4.14, 4.18 4.26 4.:57 4.60 4.70 4.72 4.8.0 5.00
I. LSD = .

. ,' 24.. GROUP; 3 AO , 1. ;11 i 9 5 4, 12 ,'4.13 1 13 6 4

I . .H MEAN ! 1.00' 3.33*3,.77 4.25J4 4-40 4.50 4.60 4.'60 4;6-3 4.64 4.64 4.80
LSD = 0.77 ,

7 i /
s

5*
MEfa- -,' 2,466
.LSD1=40.77

4 [

26.

10 7 '4 2- 1 6 11 13 8 12 5
3.66 3.90 4.18- 4.20 4.35 4.40 4.46 4.50 4.54 4.80 5.0d

3' 2.0 6 - 13 7 9 1 4 2 1 12 , 8 5
:_3.33 3 03 4.00 4.14,4,20 4 .,g) 4.28 4.36 4.50 4,50 4.70 4.81 5.00



.27. GROUP 10 7 9 13
MEAN 3.33 3.80 4.00 4.07
LSD = 0.74

1 4 11 3 6 8 2 12 5

4.28 4.31 4.31 4.33 4.40 4.45 4.50v4.70 5.00

'28. GROUP 9 '10 1 7, 11., 2

MEAN 2.60 3.33.4.00 4;00 4.06 4.20
LSD = 0.83

3 4 8 6 13 12 5

4.33 4.36 4.36 4.40 4.42 4.50 5.00

29. ^GROUP 10 \ 3 7 9 11 13

MEAN 3.33;4.00 4.00 4.20 4.37 4.42
LSD = 0.74 P

30. GROUP 3 10 7 13 4 1
MEAN 3.33 3.33 3.60 4.00 4.21 4'..42

. LSD = 0.76

- 31. GROUP 9 10 ,7 2 I 13

MEAN. ,3:00 3.33 3.60 4.00 4.07 4.07
gaD = 0.78

32. 'GROUP T 3 7 10 9 2 12

MEAN 3.00 3.00 3.33 4.00 4.10 4.10
LSD = 0.88

.1

33. GROUP 3 5 10 7 9 4
MEAN 2.663.50 3.66 4.00 4.20 4.36
LSD = 0.59

34.' GROUP 7 19 3 10 2 13

MEAN 3.60 j.60'3.66 6 3.80 4.00
LSD = 0.85 1

1
4.50

4
4.52

8
4.63

2

4.70

4

12 . 6
4.80 4.80,5.00

5-

11
4.60

12
4.60

8

4.63
2

4.8Q
:6N 7-9

4.8/4.80
5

5.00

4 '

4.26
12
4.30

3

4.33
,8

4.54
I\ 6

4.56 4.80
1

5
5.00

13
4.14

4
4.28

11
4.31

1
4.35

6 8
4.404.63

5

5.00

12
4.40

2
4.50

13 .

4.50
8;

4:54,

I

1 -11
4.71 4.75

6
5.00

5

5.00
11
4.12

,

4.21
4

4.21
12

4.40
8 v6

4.45 4.60
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0. licKooLs 14EMORANDUM

TO: Selected,Personi

FROM: J. Zeb. Wright

SUBJECT:

DATE ' March 7, 1975

Teacher. Education Center lqeedsAsseibment

.

c.
Great strides have been made in furthering the teacher education enter concept
in West Virginia. Our State was among. the' first, if not the first, to.create,a
stateside network of centers. Certainly; our centers are among thefew,in.the
nation receiVing special funding from e,state legislature;! 'each of the:nenters
is a se:rd.-autonomous consortium of 'peal agencies ansi institutions conperatIvelY
planning the major thrust of the center. The organiza,tio'tt and gOvernance vary
among the centers in the State. At this. time the cant ins' stafts,apd the
Department of Education are attempting to define commolialities centers
and to determine jointly the needs toward which:centers,w111 direct their major
future effort's.

_

-.
,., .

A number of key'words relatingto.Teadhet"Education Center's have been identified
in .tote attached "Definition of Terms" at the end-61:thiS' opinionnaire.'-',.

. ,

i7
C 44

The attached Assessment Model for West VirginiS:Yeachsi 'Education Centers was
developed under the leadership of the Department of Education by all the centers'
directors.' You have been selected td participate in the field testing of the
assessment instrument.' We ask thatlyou cpmPlete the questionnaire within'fi''ve
days and return-Lt in the enclosed. iaelf'addtessed envelope to:

.

%

,

..

. .
k 1 ..

01/4 Ham J. Prlitelac .7,.

,.. ;Director, Harrison County
Student Teaching Center
Harrison County Court House
301'W, Main: Street
Claticsborg, West Virginia 26301

:21
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' Needs Assessment for Teacher Ed ation Centers in West Virginia

t

\
Listed below are fairteen categories ofinfluential groups from Whom

.

are seeking opinions, Please circle the numbe; in front of the category
which '}hest appliatoyou. and ,fili in the planks for that category. Then, '

please irate each of the thixti-four items. Circle the number which corres-'
s with your perceptions as to "What a teacher education center should "

West Virginia" with respect to various functions:and activities that
sbat1.1.6'be invopedln a teacher edtcatiOn center:

1, , ,

, .

:

1. Ckv sroan teacher active in an established Teacher Education Center.

Subject area

2. Pre-stUderittedcher:. ,College

3. Student Teacher: : College

Years experience

Subject Area

Subject Area .

College supervisor of student, teachers:

t College

Subject' Area

.A45 .
'V-

Subject Area

EduRation Depattment 4"

0 6

st
5 County administrators (superintendents, directors,

6. County supervisors /specialists

7. College administrators (deans, etc.)

8. Elementary School-Principal

8, Secondary School Principal

10. 'r7c ONLY) School-Based Coofdinators

11. RESA Director

12. (oUntY Agency (scouts, county councils, Job Corps, etc.)

-

etc: )

13t State Department.

14. Center Directors and Staff

'(
fa

St!

3°

22



'

*

0.

CENTER SHOP D:

40 -

(low
1. Provide &program of inservice education for cooperating . 5 4 2 1--

teachers which will augment their skills in working with
the teacher education centers.

,)

.
2. Serve as a vehicle to'resolve teacher education related .5 4 3 2 1

problems/concerns between or among college, public
school, and state department personnel thrqUgh dis-
cussion and compromise.

. ..
. Identify\and involve the most dOmpetent an&qualified 5 4 ,3,2 1

cooperating teachers in:its teacheeeduCalUonpvvram.

0

4.. Pacilitate,theassignment of student, teachers
ro planneaand coordinated system of recruittent

'selection of qualified cooperating teachers.

5 4 3 2 -.1

-5. Make student teaching assignments which consider such 5 4,3 2 1
factors as background, training, experiences and other
needs of the student teacher.

.. -,
. 6. Have parity participation fran the state departalant, 5 4 3 2 1'

school systems and colleges in the financial support .
,

of the center in accomplishing itlfunctions.'

c,' c t ',--

7. Help cooperating teachers became more self-analytical 5 .4 3 '''2 1
and self-critical.

8. Provide the pre-student teaChe with a greater variety 5 -4 '3. 2 1 /

ofopublic school experience pritr to student teething.

.

,9. Be soFjainzed as to insure a flqw of information and 5 4 3 2 1
cation among all persons involved in teacher

eduon. ',.,

Q ,

r 'I 0 ' / 4.

10. Shouldoontinuously evaluate its prOgram to facilitate ...
desirable change.

11. Encourage an interchange of personnel between colleges 5 4 3 2 1
and public schoiols such as joint appointments and
internships. '4

e

12: Provide prospective toachersWiththe opPart'unity to,, 5 4' 3 .2 1
participate in.a wide variety.of clinical enrichment
experiences in 'community agencies. . ,.

5 4' 3 2 1

23



(high) (low)
13. Provide those' experiences that tend to foster personal 5 4 3 2 1

and professional,growth for prestudent teachers, student
teachers, and inservice teachers.'

.14. Facilitate participation in those experiences that tend 5 4-' 2 1 -

to foster personal and professional growth for preservice
,

and inservice teachers..
.

15. Encourage the cooperating teachei and student teacher to 5 4 3 2 1
plan, teach and evaluate together as a team. r1

16. Assign student teachers only to those schools where they 5 4 3 2 1
have the support and cooperation of the school principal.

° 17. Have an organizational structure/governiri4 body that 5 4 3 2 1
delineates its functions, duties, responsibilities and
'lines of auth6rity,

.

18.` Have adequate representation, in its governing body of- 5 4. 3 2 1"
all parties (schools, colleges, professional organizations,

, state department, tcmmunity, student teachers, etc.)
concerned with teacher education.

19.' Provide cooperating teachers with inservice training' 5 4 3 2 1
-deLgned to enhance competencies to supervise a student
teacher.

20. Promote the concept that the public schpol le a partner 5 4 3 2 1
° with the colleges in the process of teacher education.

21. Select cooperating teachers Who will- accept their student 5 4 3 2 1
teachers as professional colleagues.

22. Assist in the development aod initiation of new and 5 4 13 2 1'

changing roles of teachers &nd college personnel in
teacher education (such as school-based teacher educaticn
coordinators.

.

23. Encourage in its inservice program copperating'teachers'to 5 4 3 2 1
use a variety of teaching techniques and strategies.

24. ,Framote mutual trust and confidence between colleges and 5 4 3 2 1
Public schools.

25. &courage colleges tocollect and share evaluative data
on the success of student teachers by employing
appropriate follow-up,procedures.

5 4 3 2 1



z?

.

. .

. ...

\\ ,(high) Ilm

2 . Be provided with the personnel requirederform.its 3 2 1

prescribed functions. \N "
\,..,s;

27. Have an inservice program which i's tively ed :3 2 1

to meet the needs of both p4blic school oolleg
personnel. ',.*

28.'

44 p
*4,5

29.

Report to oollegesiand publickh*.S evidence supporting
need for changes in their prepara4on-programs.,

Have inservice,pdograms Which help teacher educators keep
abreast of current,tr in teacher education,: '

30. Encourage involvement of college personnel who can furnish 5 4 3 2 1

support and expertise, in all'areas pertaining to teacher

education.

.

5 4 1

5 4s. 3 .2 1;

31. Share with the public school evidence supporting the need 5' 4' '3 2 '1
for change in theirinstructional programs.

'32. Cooperate with the public schools in implementing changes 5 4 3. 2 1

in their instructional programs.

33. Make available seleCtedteacher education resource 5 4 3# 2 1

materials in those schools which participate in the
clinical program.

34.' Encourage the identification of the role of school-based 5 4 3 2 I
coordinatorn schoOls-where a concentrated humber of
prospective teaohers are placed. ,

. In the space; below, please add and rank functions or needs not identified above.

35.

36.

37.

25
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DEFINITION OF TERMS

Teacher Education Center - a consortium of colleges and/or universities,' public
school systems and the West Virginia State Department of Education, offering a .v,

program designed to'improve the quality of teacher education:: -

, .
.

School Cienters. /Center Schools'- schools cooperatfvely identified by c ileges aa.

the school system, which are committed to exPerimentation and innovation in,.

teacher education. -.
k

. .

Resource Center for Teacher Education - designated place'which houses teacher

education mat ials and media supplied by the teacher education center.
t

. , Preservice - the erm used to denote the undergraduate teacher education program.
4

. .

Inservice the term used to,identify credit or noncredit activities\(usually

, presented in tbeschoo or district) designed to'affect,the attitudes, perceptions
and/pr'behaviors of tea her eduCators while they are suceessfully enployed.,

Clinical Exp rience - one of a num er of terms used to describe the many activities

\ of prosp'ecti t teachers while they a 'e involved in supervised experiencei in the
,..

....,

',field.' v Al°.
4,..

-, 4.
,

,
.

, ', 41 .p. ,

Pros ective .Teacher - 'candidate of teaCher'educatiOn who studies teaching and will tx

engage in experiences in colleges, schools nd/or the community .

\'

Supervising Teacher Teacher - regularly employed pubiic orClass
private elementary, early childhood 4 s

/Cooperating
dary teacher or a representative of a

related community. agency who works wiiks t.,teachers and provides observation

-.and supervision of these students. .. .

School-Based Coordinator'- an outstandingosuperVising'teacher who:has been.
identified 4y.,..schools and colleges to coordinate teacher education .programs,

conduct seminars, for praepective teachers and establish'an educational resource'

center in each Schppl'Centerfor teackler education.
,

Colleie
,

Supervisor,- eraon employed by a' college to work with clinical supervising

ot cooperating t s and4lrospectiVe teachers in.the field.

Tutor - prospective acher engaged in a clinical fi =1d Operidnce of a.purely,

tutorial-nature iabrk g one-to-one or with a small grq p of students in a school

setting.' '',.
'

, ,,

'Colley Aide - prosp ctive \tea*, in 'a pre - student to g clinital 'field

experience which is ore ,com rehens 4, than that of a t '.,Xo .

!basis as part of an illstrdctional team.
Commtinity Aide pa professional aid- working\r a choof setting,on a volunteer

. .

Ttacher Education .anyone involved in th\preparatn.an developm ent of teachers.

Parity ',implies participation in the teacher ed4ation.prOgre orthe,major

agencies related to governance, operation and financial support:

3 -7 -75/rmv 2 6

4
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