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Q L]
,.< R [ 3 .
" ) & . i
T April9; 1976 Y ;
’ LY L, ) * . . '
. . ’ "o :
’ - Herbert M. Sussman, President
& New York City Community College . .
. Dear President Sussman: . ' 3 .
‘. B s N . <* R
- Attached is a copy of the Annual Report of the Division of Continu~"
) ing Education and Extension Services for 1974-75. :
This report, following on the previous reports ~~ Five Year Réport o
for 1966~71, Annual Report for 1971-72, Two Year Report for 1972-74 -~ T
chronicles the commitment of New York City Community College to adult S
.. . “continuing education and ¢ommunity services. -, - C »;/_"/
- . & N __ P
+ i . /
' The continued support of the College to continuing education.and. o
v L community services, even under the unrelenting pressures of the budget . .
crisis, is evidence of a dedication to all of the basic purposes of a com=-
. prehensive community coliege. . : :
. TN ° . ’ e’
! We take this opportunity to express our appreciation for the support ,

and cooperation of the ddministration, faculty and staff of the College.

k)

~

Sincerely, ' .
il \4u o - . _ >

VICTOR LAUTER, Dean ' .
Division of Continuing Education !

and Extension Services - ‘ . . / -
‘ - '} , . . .
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INTRODUCTION . .' . - .

It is difficult, this yeor; to assemble the annuc| report of the 1?74~75. program year

« Y - . ‘e . >

- under the shadow -of the drastic changes ocegsioned by the City and State b()dgei' crises and
- ) « ) hd . ) ‘

2
’ ‘ the still undefined but upéoming new ‘conditiohs and mandates we all foce, A )

>
-

. As we came to fhe end’of 1974-75 and began fhe program for 1975-76, fhe budget

crisis of the ley, onﬁ consequently of the Clty mversny, provoked droshc cuts in the

N Dbudget of New York City Community College.& T ‘ ) .
The Division ofContmumg Educohon, as part of the Collegé, sus?cnned a 40% cut of
a |ts program staff. Four of the ten program ‘staff were ellmlnoted The two staff members re-

sponsible for theCultural Affairs Progrom were cut, and the Culfurol Affolrs Program of the

-

College, cancelled. Two program coordinators, the Coordinator ofTechmcoI and Industrial

. _ »Programs at our.Voorhees Campus and the Coordinator of Health Services Programs for the

@ 'y
’

. Division were both cut from our.staff.
G .

. . We record the progiam of 1974~75 in the hope that future rgstruéturing of the Univer-

) . I - x ~
- .

sity and the constrictions of budget will not corrode or preclude a commitment by the Univer-

.
—

Y ) ’ - . N .
= sity to continuing education as a process of i fe-long learning.
! - . P . . . N > [

Every mandate calls for the community college to provide community service and aon=

~

. hnumg educohon. At a moment when the need for life- =long, learning in-an era of change’

)

and decision is being emphasized evérywhere in words, the small beginnings of a commitment

we have made creating educational oppo‘rfunities,for_ thése who haveBeen deprived of them,
-~ Y .‘ - . A T o
should not be excised in deeds. :

.

\ .
During 1974-75, the Division of Continuing Education enrolled 9,707 adult students

-
» - -

in 377 noncredit courses and programs. - ‘ .

7

’ -
- - -

One thousand hine hundred and sixteen adults, primarily working adults seeking occupa-
. RN . :

-

. 3 . o, 8 ‘ M 3 . 2 : ) ’. ¥ * e
« . tional objectives, attended 94 tuition courses in environmental sciences, clock rej air, driving
. . . ‘ TR .

. -




. . :‘ - ) ' . . . . ~ \
% N ] ] oo . . . :( Lt .0
. . instructors education, dental technology, English as a Second Lan'goge and other language .

. Ve e
- L D

arts, study skllls, hearmg aid tec‘hnology, hotel and restaurant techno|ogy, ‘medical. labora-
.
tory techno|ogy, pest control operahons, welding, blomedlcal equipment technology, health

. services, ﬁre safety, plumbing design, management and other extension areas.

. e L
[

. . Seven thousand seven hundred-and ninety-one students enrolled iq 283 courses and pro’-4 o

grams supported by grants and contracts totalling $681 428, These students were primarily

- from minority groups,, inmates of a correctional lnshtuﬁon' the elder]y, ond adults wuth edu~-

- cational def'cnenr;les. . . AT ) Co

- . ¢ . \

The enroll;nent figures for 197475 reveal an increase ofl 349 students and lOl cour=

ey .+ ses beyond the totals of 1973-74. Almost the entire increase reflects the grqwth c:é'hlevedP T \
IO 4 . . - i ~ )
a in"the area of grants-and contracts. - T ‘ v
.2 ' ) R - . . ' dl (S
' "7 The Cu|tura| Affairs program of the D,ivision of Continuing tducation served students, ‘

»

focuhy, staff and communlty supporters through its Concerb, Children's Theatre, Broadway

Threatre dlscounts and Brooldyn Commumty Series. A total of 28, 488 hpkets were sold.for

o

197475 to dlverse cultural events == 3,000 more than were sold the prevnous year.

Through tumon courses, gront programs and cultural events, the Division-proyided cul-

turul snmulahon and pOrhcnpatlon to the College and the Brooklyn commumty and provided

. .——continuing. educahon and 1 community servncés to the aglng, to students with a hlstory of in~

- — T e
- Al bt 4 —

volvement with the cnmmol justice system, to mingrity groups, to workers seeking to upgradep T

» their skills and to advance in their careers, and to women seeking counseling and support for .

- 3 .
- .

e

naw educational and career initiatives.




. . . ' PREFACE
Planning . o . ' : ’ ,' .
’ 2 N L) ) \. ..‘ : . ) L3
The piecemeal uncertain pattern of funding Cgntinuing Education «fr‘equentry ‘makes

it difficult to set priorities or to plan. Year 4o year funding pOts emphasis on refunding .

and survival rather than on comprehensive planning .and attainment of stated goals. This- -

”
PR

does not mean, however,.that Continving Education is °pl'on|es'_s." Priorities must be set with-
in a flexible framework where achievement. depends not only on dédication and creative

v ' *

ideas, but also-on the acquisition of necessary-funds. The commitment of Continving Edu-

>
*

cation is to serve diverse populations: the elderly, the incarceérated, the handicapped, -
. . . , . . - -. )
women,“minorities, those who have educational deficits due to discrimination and paverty,
‘ X . . N s . . x ~ . » .
those who are seeking knowledge or skills to achieve g satisfying life and work and those
. J ‘ ) . ok et

_who are searching for technical and professional advancement on the basis of ‘ﬁn"t\her edu~-

4 ~
_ cation and training. N S, ) : s

L}

The .g‘OOI of serving working people who seek additional know_leclg’e and skill in order "

to advance in their chosen ﬂeld§ of work is ochieved-,thréugh the courses for which people

(14 X

. .pay. tuition. The fiscal stricture in the “regular" courses. financed by tuition is that the
. . Y .

«~ tiition must meet the instructional costs. Those who have suffered dgﬁcit and disadvantage,

-
L

however, arid have the greatest educational needs, are‘not in a position to pay. The prior~

ity of serving such groups depends-on the formulétiopr.".ﬂgﬁergpﬂgﬁ grants and the athieve-
-or A, TR e e A L T e

ment of funding. The decifion about what grants to seek is determined both by what is avail-

R : able and by the priorities we set.
- L s N
‘)

e 3 Th_é‘ commifment to the priorities is most often. first expressed in exploratory, pilot

courses and relotionshigs established by the central staff and implémented by volunteers and i
'Y . R . . AR .

graduate students in field placement in the’ Division. The experience and knowledge gcqtfir,ed "

. . - . “ \_
i these first small pilot endeavors provide the basis for grant applications. 4

10 - . S

1 S
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-

of’developa ng a seorch for potterns of employmen’r for people - 45 ond older in thrs grant, an

7 o ' '\ N e, ‘__
A . ¢
* » ) -
' ’ . e ‘ R}

The Institute of Study for dlder Adults‘beg.qn in this woy. After one course was sue= .

#

L4

cefsfully |ounched by cenhal stalf and a graduate student, we dprlred for small gramts to

-

foundations. Two small grants enobled us-to expond the program in Brooklyn . We then

Q

began to recelve requesis for programs_ from the Bronx, Queens and Monhottan We then
™ 4 N

applied for a grant, To Enhance Community College Services to the Aging, from the New

York State QOffice-of the Aging. From one course we moved fo many coursesl‘unded’b)/

« by !'
small foundcmon grOnl’S and then to a more comprehensrve progrom whrch involved al erghf
community colleges in City: University of New York in educohonol services_fo. the aging.-

C A

A .
Then, as the o‘utgrowth of the knowledge experience ong'l relotlons_lllp acquirgd here; -

» ; . -

we developed other programs. Due to rhe success and reputohon of the lnstltute of-Study
o - .
for'OIder Adults, we were able to obtmn a grdnt from the Edna McConnell Clark Foundo- -

*

[y

tion \for a progrom Expondlng Employment Opportunmes for Older Adults. On e basis

)
s

application_was developed for another gront, a Cooperohve Educonon Progrom for pérsons

&

s

_ 45 years of age ond older This grant hos been funded for . 1975-*76 ln this woy/ our-acﬁ-- t

/
vities 1ncremento||y mounted to become a more comprehenswe effort.by, d community coll'ege
) N ¢
" to serve the elclerly ' \1 T ' :
- l >
In the past year, cooperative plonnmg between dlfferem sections of odr ’OWn programs &

. v

/
were under lined. For example, |n\l975-76 the lnsmu e of Study for Older Adults ond the ;

~ Cultural-Affairs_program will provrde an additional prog am entitled "Adufts at Lersure AN

g -

_ Showcase concerts by young artists wrll be provnded free to older people-thfough the cooper-_

¢ ”

.:ohon of the Institute offStud)z, for Older Adults ond the Cultural Affairs program of the Dlvl- .

[3

sion ofContinujng. Education. . ' . o e - .

»

Thus, although in the ubeginning we did not have funding to develop a comprehensive

program of educational service to ofder persons, we didin the last six yeats develop from

— 3 -

‘11

Vi

.
H
¢




3 N .
< . . . w

.
©

|
» R . . . R B - ’ N : i
small origins o taiger program which hus begome increasingly coherent and interrelated - |

--and which serves the needs and dé‘sires of older ,perspns.
= - -~ - ° -~ - . - ,

“In the same way, we became. |nvolved in searching for ways to serve inmates, bégin="

|
. ""-t\ . - 1‘
l
l
|

*  ‘ning with a smoll-progrom of cooperotion with ao exisling volunteer tutoring program at , -/

i
[ -

the Brooklyn House of-Detention. On the basis of the experience. and relations. and ideas” /
developed in the first year, a gront was written to develop a Pre=Vocational Program ét the
- Brooklyn HovJse of Detentron. ‘The Pre~Vocational Trornrng Progrom taught’ lncorcerofed ~ -

D -
- .ot ’ N - /

/
»

men the English,, Math and coping skills necessary for vocational advancement. .
- y S R .

+

C 4 P A N -
- . ”

~

- L . .
On thebagsis of this program and its experiences, we expanded our efforts through an=
otller groht provided by the Criminol-Juktlce Coordinating Cfoqncil‘; to run an inmate literacy

; .
program. ln this program, inmates s"erve as tulors. for olher mmotes who redd at,a. level below
. . 1~. B¢

. the .fourth grode. The. omplrl’cohon of this program made possrble the, estobhs.hment of a learn=-

ing center on the sixth floor ofthe~Brool<.~lyn.'House of-Detention. . = '..
. ¥ . ‘ .\ e R . ’ R .
> We are now looking forward to the posslbilily of expanding 'the programs to serve the e
. o - AN ! ‘ ‘

\_ men after they leove the Brogklym House of Detenhon ‘and go upstate or back tq the commumty

)

This moy be made possible through coordinoted efforts with upstot'e prjsons ond,communrtyb:col-

leges anf with local ‘communi ty group; ‘o, provide continuing educatidn on the basis of what

-
-

. P ]
\ . .
.

the men have accomplished at the Brooklyn House of Detention, ¢

. .

1
<+ e

Again, out ofa smoll ‘centrol staff, studenf qnd volunteer effort in the Brooklyn House .

« -
.

of Detention, we hove now. developed progroms which include a Leormng Center | in the
- . PR |

‘ Brooklyn House of Detenhon ond plons for community tind upstate continuation. Slowly, we,
A

Y .

.

dre moving towards more educoﬁonol servroes for inmates. . 2 <

.
-
- . -

g _ - We are not olwoys s0 Fortunote. Other programs, started wrth good experience and .,

implemented with exceller:ce, hove failed of_:iggement c{nd growth when refunding was

N .
¢ . - ‘ [

re : 0 ) * . : * N Ll i :
not achieved. For example, our Adult Carcer,and Educational*Counseling-Center which ' .




. 7 : T . . P . ~ . s .
.: N o, ” .. Lo [ - ‘Qx.
. . .-‘ " e . - . ’ . 5 . ...\V . . . )
achieved its objectives and enjoyed enormous community response and suppoit in its efforts
° ’ - . ’ / . : :
¢ : ‘e . ~ ' oy R o
' to open for women new education and cdreer opportunities, was not refunded. ]'hus;_the
- - ' v, " . . o
. * initiative to serve this target group was interrupted == only temporarily, we hope.
e N . N A, . . ” - ) ° - . . .
o O Where we achieve. refunding of priority programs, we move to develop a coherent in-
- . o . * . LN ¢
= . - . . . . - e ) ., "
1 cremental educational service. ,When we do not.achieve refunding, our priorities are skewed. -
\ ] . In the past,_ tuition courses:could be planned effectively with student and;aculty input.
.2 3 - . SR o ’ " o,
In ‘the current critical budget crisis, even the small stable funding which made possible the
e . T —‘_‘“ -t e . . - * Al
tuition program, is endangered. This may mean curtailments of technical courses which work=
. * ing adults have utilized for educationial growth and career advancement. N
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'and relationships wrth other agencles.. .

[
«

STAEF DEVELOPMENT @

. . 4 -
J Ly ke “ .’ ¢ W
a o ®

Nlneteen seyenty-four—seventy-f've wrtnéssed a more conscious, effortvto ehhance - .

- - . . °

staff development. A. larger number of grants were funded in 1974-75 than we had recenved

{ Cow -, ® et

“in any. prevnous year. |t was no longer. possrble for the full -time program staff of twenty—- ’
& *a ‘ A L 3
elght to meet together frequently, let alone to nnclude part-flme ;nstructlonal staff.

-

L]
. -

Therefore, vahous types of staff meetlngs weré organlzed The central staff.of the & »

-

Dwnsron who are the*coordmators ofall programs, |nc|ud|ng gran,ts, met ‘once in two’

' months. Central and fu||~t|me pr0|ect staff met once a month. In addltlon, program staff

L] 7 .
e -

in separatqprqects, full-tlme and part-tlme met separatelyﬂlsouss thelr specrf’c prob-

lem$ of organization, cutrlculum, student performance, facu(lty problems, job placement

+
3
.

Central staffmeetlngs dealt w:th critical educatuonal and colloge issues. On&he =

has RN

occasnon, Dr. Norman D. Kurland Director, Study of Adult Educatlon, New York State

+ w

-

Education Department, met wrth _the central staff of the DIVISIOn to d|scuss the f'nanclng Ty

- B -

of Contlnumg Educatlon, ‘the ratlonale for |ncreased publlc support for adult education;

b
dnd the need for an’ age-neutral' policy in adu|t and contlnulng education. The Dean of
A mini stratrqn, New York/City Communlty College, mef with our staff to dlscuss the plans

.. and |mpl catlons of new constructlon in the College. Dr. Rlchard Alfred Dlrector ‘of Insti-

-

LI

% . -

tutlonal Research and l)evelopment, New York Clty Comfnunlty College, dlscussed wnt'1 our

staff methods for an assessment of communlty needs and other data necessary for the College.

s.

L4

-

_The all-staff meetlngs dealt with pressing problems of attrition, curriculum evaluation;——————
oo .

*

. program development, and the impact Sf recession on short=term training projects and on

° <

v 1)
Q . . . ! -

t
L]
.
»
&

: planning for future programs. s . “

0

e —— —— . a—

R R S

ences was encouraged within the ||m|ts |mposed by a halvlng of travel funds.

.

,
¢
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Ad‘unct foculty, teochmg courses in a common extensuon areaq such as pest contror

(4

_ hearlng aid drsperglng or Enghsh as a Second- Longuoge met together perlodlcolly to re-

g

-

view cum’iculum, anglyze directlons for new courses and strengthen teacher mterchonge.

A-new instructor in Pest Control, for exomple, attended a number of sessions tought by an

¥

experlenced teacher in that area as on orientation, ond viewed moterlols ond suggestions

-
sone

from other seasoned faculty. ) : .
_ On another level, .in order to create a sense of community and connectedness between
Ead N . . .

the discrete elements of-d-varied continuing education program, we organized an opporti=
4 . - «

oy

" nity for adjunct 'foéulty to meet each other. and full-time staff, In April, a feception was

.

held for 125 members of the teaching’ focplty and staff of the Divisiorr. The buffet was pre= -

pared by students of our Hors D'Oeuvres and Conopes course (HTX 5]0) with the coopero-

o \ @

tion of the course instructor and the faculty of the Hotel and Restaurant Management Depart~

-

! . L

ment. . “ L .

PRaY

Efforts were made to stimulate valuéd instructors to master shortcomings and advance
v H » - - .

.
. X .

, . Sz ' . ) ¢
-

o ’ - . ) o
but hesitatéd to reinforce with verbol‘expljonotion because English was not his' first language,
z . .

~
@ 'y L
S

was encouraged to enroll ina Ionguag#:ourse. o L ) : -

an o ‘

.The enlargement of the full-tlme staff presented new problems. The staff had grown
morkedly as a direct result of grant oc'quisitions. Some proiect personne‘l', subject to the
N : N g . 1
anxieties of the yearly search for funding, hecome__ tense under the deadlines for filing, the
. { ,

_uncertomty of woltmg for, onswers of opprov::l or re|ect|on, poyless periods between grants,

" R UL

ond the general msecurlty and renuous stotus-of-the-prpyee-t—person_whosq_proaram has nbt yet

10 ‘excellence. For example, an instructor who was outstanding in laboratory demofstration
M + 1 ':‘ r *

¢

been funded. The addition of four.remediall assistants, made pos_sthle ‘through the Compre-

LN

hensive Employment and Training Act, added valuable and valued staff, but_staff whose
- E . B . . Lt ’\f’.
salaries were far below those of central stafflor funded projects. _ o

o -

~
— e ————

>
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‘Staff meetings, therefpre, canvassed and aired, though they did not resolve, quefr .
- tions related to professional insecurity, perspectives on ‘career possi ilities,» and internal

" . . -

. . . ;s - ' o .
®  staff relationships. Staff members, significantly involved with one another in‘ program
_' ) development and interdependent in achieving broad goals, were nevertheless affected by :
. - L
di fferences of status and financial and professional rewards.
- ‘ - ~ . -
As grants enlarged, a comprehensive knowledge of diverse programs became more
difficult to maintain, New staff particularly felt that they did not know about other pro-
’ ) grcrns and the relohon of those other progroms to their own in terms of pnormes for spec|o|
. ° v . ::: N
target groups: - |nmotes of correchonol mshfuh.ons, the elderly, women, fhe unemployed :
R without training, the under-emplo_yed seekingupgroding, and the technical and profes- 3
P ' sional workers: trying.to stay dbredst of new developments in their fields, . =
. ’ ., : N . w2 - . 2l
As 1974-75 drew to an end , staff rec'mested for the following yeor: N Ao :
. " 1. establishment of a staff committee to orient new persons — A
. - : employed in'whatevef: pro|ects were funded, and .
2, the development of better methods of communication '
.. , .- andinterchange so that staff would have an understand-
, ing of the main-directions of programs and how each .
~» .  separate programrelated’to the whole. . . )
* 2 . N .
b} " ' N
¥ . > -
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Il. TUITION COURSES AND PROGRAMS L

¥

-

L ‘ . Tuition=supported courses are offered by the Division of Continuing Education to

meet the following obiectives: I ' Lo L
: - 1. To train studenfs, searchmg for meaningful employment;
in néw fechmcal trade, or busmess specuahles,

FY PR

2. To impr_ove work skill; and knowledge; R

3. To prepare students-for licensure or certification;
4, To provide advanced training;

5. To examine new issues and current developments in tech=

-

nical fields; - L N - .
. : . * 3
h . 6. To provide general educational preparation for both fur-
ther education and employmenf. / x

In 1974-75, 1, 916 aduhs aﬂended 94 courses to lmplement these o<:cupahono| clnd edu-'

o -

» " cational objectivess | S o S )
. ergiAld Dispensing’ st e ' a & ' - e
N “ ’ & ‘: \\\.
o ,.,." Often a number of ob|ect|ves become mfertwmed as a program grows and develops. A
s . - .The Hedring Aid Dispensing program is an example 9? the incrementul process of moving .
from.bclsic dnd adygnéed courses to recurrent examination of progress and problems in the”
- _ technologles.‘ ‘ G .
- . Since ]969 the Division ofConhnumg Educahon of"New York City Commumty Col- -
| / . ; -
w ‘/

() the basic course is to provide the background necessary to dgispense

e

- e«;.—mg,t.mdg\~ T!—mre is dnscussuon of the- varuou&fypes_ofmgﬂr_t_t_i_thelr copabllihes cir- .'
= R — B y -
e cuutry and frequency response, air cmd bone auduometry, earmolds and impfession techniques, ﬁ{
~ v - . C
- . o
- ”\anafor,ny of the ear, gnd spund physics. - . "o ‘ .

- . . ~
} . P . N - 1‘
.
|
i
|
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Emphasis is placed not only on the proper fitting and evaluatlon of hearing aids, but

'The advanced course includes practical hearing Gid dispensing, techniques in adjust=

1 - . Vs -
ments of hearing aids, further discussion of proper audiometric testing techniques, and inter=

-
4~

" on care and counsellng of the hard of hearlng.

&

Tow

pretation of audiograms, Stressed is an undefstanding of the variety: of types of instrumenta~
.o . * ':? kY

s

- tion utilized in the evaluation"of hearing losses. C -
Nearly 200 students have completed these courses in the past'6 years. Most of the
students were already employed in heanng aid and/or ophthalmlc dispensing offices.

To further improve the. competency ofthose engaged in hearrng aid dispensing, the -

)
',

Division°of Contnnunng Educatlon m 1973 orgamzed, in cooperatlon wnth the ‘Hearing Aid A|d

Journal an qll-day symposrum entitled ' Progress in Hearmg Aid Technology \ More than

hear natlonally known experts in the field of hearung aids and hearlng health scler\ce d|scuss ' -

N

new technologlcal developments. In i974 another all-day symposrum was successfully pre-

X sented Jn October 1975 the Division o

o W2

their_ components, prominent engifeers and psychoacoustic scientists from cities in-New York™ . 'l

- »e

“and New Jersey, as well as‘Connecticut, Pefnnsylvdnia ahd Massachusetts participated. ;

v

The symposnum presented information on current earmold)echnoLogy and other new tech=

4 4

tion was focused on the need for incorporating an educational program as an integral compon-

ent of Iegislative standards for hearing aid dispensers in the State of New‘York. -

I

In the Fall of 1974' B“rc EI_Fo“nTcrfar-Aadiologwts_was offered for the first fime.

!

It provnded a study of topics which are not part of the currlculum ordrnarlly dvarlable in ¢

'y

-

»

. 125 hearmg aid professlonals attended the program held at the CUNY Graduate Center to

fContununng rEdu,cation organized, |n cooperath_m

i

wnth the Hearing Aid Journal the third annual sympostum. As with the prevnous sympasla, o /
_over 100 heari n_g{;ald drspensers,, representat‘i\iey‘from mdnu facturers of hearing aids and * //~
\ . i ﬂ’ YN Lo ©, ‘ . . . . . . )

-

- nucal advances, Current state and federal. regulatlons ‘and Iegrslatuoﬁ were ¢ dISCUSSed Atten- .

18

5.
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oudlology degree progrdms . The ob|ect|ve was to fomiliarize audlologists wuth the bOSlC

theory ond operotlon of the electronic equnpment used in-audiometric screenmg and. related B

oudrologrcol techmques. lt ls expected that suff'clent knowledge would be ocquured by

2

the Oudnoloqnsts so that snmple momtencnce and minor repairs could be odequately accom-
plished. Attending_\were aydiologists from many major health facilities, for exomple, Mt.

 Sinai School of l;/ledicine, Albert Einstein College of Medicine, Beth lsro‘el Medical Cen-
% . oan . [ I "

o . ter; Columbia-Preshyterian Hospital, and New \‘?or‘k Eye cnd Ear In ﬁrmorx: as well as a

~ .

he -

number in privote,prqctice or working in the offices of otologists dnd-otolaryngologists.
1 ‘ : . Y -

G

Pest Control OPerctlons ’ ' - ' A
-, & T b o o
- A number of new courses were developed and modlf'cotlons mode in prevnously offered
" courses in Pest. Control‘Operotlons. . ' L

.’ - . .
. k3 *

Advanced Pes Control wos restructured o prepare students for the new stote chens-

> . -

R ing. exominotion in Pest Control ldentlf'catlon of Arthropods, offé?ed for the first time in” *

AU ; h, o
ﬁcotlon. ' . %\l R — !
N . . 2

:“ - l Sprlng 1975 wull be modlﬁed m the future fo emphoslze f‘eld rather thon |oborotory ldentl-' :

* ' ) -
: Durmg this year the. program sufféied a great loss in the death of Stonley Bronthwmte,

- R .
- - - D i o -—

who was instrumental i in the inception of the proorom who '-relped develop and extend it,

(8

. ond who toughta its courses s From the begmmng of the progrom untrl “his deoth thls past year. i

2
He had helped to develop a Fne codre of colleagues ‘wha recmlted otheér instructors from the

fy

-

industry and who contmue h|s work.

.

N . [ N “
. .

Hotel Technolggx o o

P .

+

L

l . Durmg the l97f-75 ocodemlc year, oddltronal npncrealt courses in Hotel Technology

lncluded Morzlpon, Blue Rlbbon Wine Semmar, Basic Culmory Techniques, ond Advonced -

Culmury Techmques. These courses extended our relotlonshup to.new proctutloners in the

2 AR

"5; . industry,, experienced proc'ﬁtioners-s’t ‘*ng—q,equkil.ls,m&?é ond wihe dOfmoisseyrs and .
T . ’ PR T > by

3 - . -y

. . e h ‘19'- ﬂl.a' ‘ T ‘ . ot .“'-;W
C .. - , 6 .‘ . J S . : . .

]
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gourmets. ~ . R . .

Clock Repair

The clock repair program began in the Fall 1974 semester with one course, Basic Clock

> Repair. In Spring 1975, one basic and one intermediate course were cffered. The.intermed-

.
-
-

L .

iate course utilized an industrial arts laboratory and featured more specialized”work such as .

. . [ v ' ] / e .8 N ib 0 L
. fabricating various clock replacement parfs. Additionally, a second section of the Basic

Clock Eepair was offered. An advanced course is envisaged for 1975-76.
o - »

w

.S

. En ||Has S dLa a : . - "
- E glis a Secon anguage . . N . o

Chanqes were made in the enrollment procedurgs for Englrsh as a Secondzl.anguoge ‘ s

courses in 1974-75. In the past, students assessed their own language needs and selected

the course whrc‘r they folt was approprlate. Often students either under~- orpver-estrmated

“
~o I

thelr abrlrtres. lnstructors then were faced-wrth the neccssrty of transferring students. . Det'-

1

. nite class roster‘s cou.Jd ofte‘n nat\be e‘stablished until the‘ﬁfth or sixth class session. . .

/ o In Spring 1975, a‘screeningj:pracedure& for al Lstudcnts was established. Standard tests
t R < ’ - o el R . f.-

- were administer’ed and the tesults interpreted to each student in an inférview.

e N
4 K -

. T v

.-

-

On the t'rst*maht of classes, apprnmmate|y srxty students. were screened and drrected Tl

{o erther Baslc Enqlrsh as a Sccand Languaqe, Advanc.ed Enqllsh as a Second Language, or

Readrng, Wrmng, and Speech Improvement. This prace_cfure |mproved placement markedly.

¢ < . _' .\ . . o
s + . General Educational Development : " <L -

T . ; - -

The Division wos approached repeatedly hy community adults to: ot'fer preparatron for

the High+School Equivalency Examlnatlon and for study skrlls caurs‘es.

A

Moo,

o . In the Spring of. 1975 a Study $|<|||s coursn was offered to adults who had. partrcrpated :

“in’ the seminars and mtervrews of .our Adult Career and Educational, Counselmg Center and

£

who had identified a'need for assistance in developing study skills.

As d result of this course, and repeated community requests for a high school equival- .
N — - .. : N - * . . N ) . ) 2 -
: -~ ~ & o e . _ ___‘: S
a0 s _

t . .
» . .
t . . . .
.
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3
X

. o7 . »
< . - . . .
LI - B -
- .

-ency progrom; the Divisi explored wuth the Bourd of Educotlon* ‘the possublllty of a coop"’

) ) ¢ »

. . . erative effort in mdking available G.E.D. (General Educatlonol Develbprrlent) courses ot o e
© . . “;5"‘:

. ¢
t,® .a

K the College. (Thrs program was |mplemented in the Fall of 1975)

. .
5 . L -
* a -
e L -~ - ‘ *

. Tumon Courses at Voorhees ' R . o - e

-“ . 2 . T o

Nme turtmn-bosed courses were offered at the Voorhees Campus durlng T?74-75 o ,All

but one of them, Bosrc Auto Morntenance and Trouble Shooting, prepared rndrvuduols for S .

- et e

- * skllled employment in a_technical area. Courses were run |n Arr-Condmomng, Refrlgera- ) _
.« tion Mechanics, O)iyoce.tylene Welding, Basic Electric ArecWelding; Carbon Steel Plpe

¢ -

Weldmg, and Advanced Elecrrrc Arc Weldlng. ' L.

. e e e . Toa ~
. ~ . . . 6 . s

The Basic Auto Momtenance coorse, offered in cdoperation wrth the Deportmenf-of

~ . Automotrve Jechnology, taught consumers of automoblle service the basics of keeplng therr»

5 ~
A . -
-

cars.in good runmng condmon and served to alert them to possrble unfolr busrn¢§55 proctlces

"on the part of mechomcs. Although the course hos been well subscrlbed in the pcsf’ond de-'
] L \ -
mand for it contlnues, budget difficulties in the College necessrtoted the cIosrng of the Voor-

yo

hees Campus on SotUrdays, the only day when the Ioborotory and equnpment for this course 3.

>

- .

¢ " weré ovmloble. . .
r'4 . .

o
¥
“

Heqlth Servnce Progoms B .o ' o _

Ry

Contlnumg Educatlon progroms in the heolth services exponded during the l974-75
3 ]
. - . o . o . . * . ¢ " -
academic year . <o L ‘ ‘ . P
Most health courses in contlnumg educohon were offered on a tumon-'fee base. New

Ae,
- Y

courses whldh\ron during the l974-75 year mcluded Documentation of Potl ent Care, Basic %

E7N
.
/

Hospital Accountlng,\Reloted Subjects in Biomedical Equipment Technology, Studjes in

L-oBor.Relotions in HeaﬁMgnogeTnent, and Medical Auditin'g. X . ‘

A number of one-day puogro(ns explored toplcs of current interest in the hedlth profes-

. sions.. Two hundred ‘and four (204) he\olth professuonols ottended a symposium entitled 'To Die




9 \\ : - ’ . ’ - ’ -
. With Dignjty: A Humanistic Approach to the Death and Dying P.roéess". This prog"Fa“m was

funded by a $l 600.00 contract from the Unlted States Department of Health Educatton _

Y

, and Welfare, Reglon i1, Bureau of Long Term Care. Panelists gave papers during t)te morn='

u?:g sesst‘bn on cultural traditions, forms of medrcal care avallable, patrents rrghts, and .

» " -

interpersonal relatlons of terminal patients. The afternoon session gave students an oppor- .
- . " ¥ ,

=TT tunlty to- examlne mtetpretatlons and to share case studles. “An added featuré was the video-

s tapmg of the symposium by the Dlvrsion s Institute of Study fanOlder Adults' cless in Video-

8
- ., .
¢ - e tape~Workshop Technlques: . ' '
: Later in the year, the Division offered two rnore programs whlch attracted administva~" .
RN .. = ® :
o " tive and nursing personnel* "The lmplementatlon of Reform in Extended Core Facthtles ,

. and Professronal Development Seminar in Focused Childbirth Preparatlon “The former. pro-

. -~
- ' ‘ 9. ~ ’

gram was a panel d|scuss|on on how nursing home admmlstrators cdn improve the ‘quality, of

care wrthout the mtusron of extra Funds. A revlew of the Fndmgs and recommendatrons of - o
the Temporary State Cbn'.mission on Living Casts and tbe Economy. (The Stern épmmlssron) was: - ”
' - ‘presented by it‘s\ Project Director,,Ms. Barbara Baer. $tudénts exchanged vi :ws on lwhat the; "

M ]

could do to overcome the abuses ihAursing-homes -whrchprompted the |nvest|gat|on. ’

> —
. ——
hilabal T

The seminar in. chlldbrrth preparatron taught forty (40) nurses about a|ternat|ve methods

- [}

of chrldblrth preparation, inc ludrng the LeMaze Method, and dlscussed counsellng tech-

-

a

niques for nurses who' assist unwed teenage expectant mothers,

~ Long Term Care administrators and staff nurses appealed to the Division for the develop=
- R Y by » v .

ment of more continuing education programs to meet their needs.” "Nursihg Home Administra="
u ¢ ' ‘. " ‘.
.+ tors already are expected to attend continuing education progrdms to renew the|r licenses,*

and current prospects indicate that nurses may soon share-this requrrement.‘ This trend whrch

LYY
- o -

is most prounounced in the health field, has led to discussions ceritering around the establtsh-

‘. W P ~t " A — . -

ment -of Continuing Education Units as standards of measure in noncredit program offerings.

I oT T — 22
| . : 9




The Division will continue to be sensitive to this need and welcome suggestions frc:]-n its
Vi
7 .

SRR T constituency. i :
. Other Tuition Courses - ‘ >

.
-

As in previous years, courses were also offered in Driving Instructors Education, Medi-.

B & cal Laboratory Technology, Welding, Firé Safety; and other extension areas.

Grave problems of constrictions of classroom and |aboratory° facilities prevented the

s -
. . “‘ -" <o . R * .
— developmem of other |decns and requests into actual courses. Laboratory space, particularly,
" ‘ N ' o °
. - “wasata premiunt and we were forced to put in storage courses. which we could not house.
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ll. PROGRAMS

Institute of Study for Older Adults ,

4

FOR OLDER ADULTS

2

Durlng its sixth year of offerlng courses to older adults, the 1SOA has undergone 9

r~~ " 4

number of positive changes as well as a contununng growth in the/level of confidence and

v

Oblllf)" of its wndespreod student populotson.

o

-

s‘ll‘_

-3 o4 .

to view it at a Ioter t|me

Although the lack of increased funds has plogued‘the progranh by Ilmltlng |ts expan-

'snon possibilities, 1S0A hos managed to remain a dynamlc operotlon. Extra funding: for

courses by one of the eight CUNY Community Colleges plus t‘nanclol oid from mdivrduol

senior centers has made possrble fifteen new courses thls year. \

-

* " A change in the coordination of ISOA was instituted in order to provide more money

for courses. Instedd of seven part-time graduote student coordinotors} one full-time and B .

one port-tlme coordlnotor were employed ln order~to not‘completely eliminate cur praé- .

tice of provndmg t‘eld plocemem‘ to graduate students |nterested.|n the aged, one part=time

TSOA staff member was a graduate studenﬁ’ln social work from Fordham Unylers.lty. X

. -~

Successes at three new locations provided ideas for new course directions. At Gay-

k]

lord Whitf/H.o:Jses in East Harlem, each week's sociology class was videotaped. Sessions‘ -

1

were replayed at. least three times during the we{l:on closed circuit tefevision sets in each
. - . - . ) . .

] . . . { )
of the residents' apartments. Providing closed circuit television in each oportment of an

adult resrdence building is an idea brought to frultlon by Mt. Sinai Hospital _By.cooper-

otmg wnth them, the progrom was able to reach opproxlmotely 200 people, a substantial . - ‘

increase over the average ISOA class size of 15-20 people. Students respohded~very posi-

tlvely‘to this ISOA format. Those unable to attend class greatly opprecioted the opportunlty oY

&
& o~

Those who regularly partlcrpated en|oyed the repeat of programs. '

LY

One of ISOA's gools is to offer to all.viewers worthwhile courses whose specit‘c emphasis is

“upon the elderly and what affects them. Channel 13 and cable television are two more pos=

24 -
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sibilities to be 'seriously investigated in the-coming year.. P

A now project was begun this year at Brighton ’Beaclt and Greenpoint Lihrarles. ‘We

.
.

are aware. that all older adults do not utilize senior centers. Sore are not comfortable with
e .

-

the senior cifizen label and are not able'to dedl with the concept. In order to reach ‘this

large group of "young" older adults, courses were therefore conducted at libraries. The

L

S

" response was t‘remendous.‘ At Brighton Beach Library al6ng, 100 people registered for the

"« -courses. The opport‘unity to-work with more libraries may open new opportunities for coop-

-

. eration between ISOA and public institutions of this sort. <

. So much of what takes place in the ISOA classes represents |ust a beginning in terms

+

of what can be accomplrshed Many older adults, having participated in ISOA" for several
syears, are fully aware of the need for social action at thrs time. For therr new awareness,

lSOA does not take full credll but it is felt that this program has relnforced this attitude: .=

A

Now is the.time for helplng people to reallze their own strengths and abllltnes. Older

adults now know they have the power to Ehange their lives. - .

tl\ * . ¢ .

It would be of slgmt‘cant value to have a statistical study of the 1SOA, UnfortunOtely,

fundmg has not yet become. avarlable to do thrs. Future plans for cooperatron with the Grad-

4

“uate Center of CUNY may allow for such research activities.. ,

at .

-
-

As long as it is allowed to grow and establish new lrnkages around the city and _country, .
‘i

lSOA will always be a most worthwhrle and significant effort. Forced to limit ltself by de=

A3 N\ |

creased funds, and lowered priority in CUNY the rnevrtable momentum towords sel f~actyal -
: @ ! )

(lzatmn on the part of elderly New Yorkers, however, will be harshly impe&’ed We look .
‘ forward to the tlme when New York Cltyand New York State recognlze their responsibtllty _
to spend tdxpayers money for educating all of its people, including the elderly. C .

: Employment Opportunltres for Older Adults

The Employment Opportunlt(es for Older Adults Pr0|ect began in September 1974,
.. L e 2 5 . A - e

.o
- . - . 1 ‘N\ .\
N - & N ,]2 oM ‘ .
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Coe Fnonced by a gront From the Edno McConnell Clark Foundotron. The Foundatlon*has re-

* 1}
funded it for a second yeor, beglnnrng July 1, 1975 The ob;ectlves of the' progrom are
)
s to 1nvest|gote the possubllitles of fuller utllizotlon of the humon resources of older ooults
] . in the ﬁelds of: "higher educotion, health and humon'services,\bUsin%ss and industry, and, -
.£, ) Lo '.‘ , - . "~ .,,\ “ . - )
- self-employment. . ’
e 0 The main thrust of the program is to ascertain whether, and under what condltlons,
‘ - ’employers will hrre older adults, det‘n_‘ed as belng 45 yedrs of age or older, who wush to
5 work-full or port-trme. In 'each of its. prolects, there were effoxts: ° oo
. l‘ To make leaders ‘in selected occupa@ore of the
potentrol benefit to be derived from employment of
, ; S older odults. S . ,\ .
. ‘ 2. To mvolve these |eaders in desugnmg trounlng pro~ "
’ ' : “grams for_ older adults that oi'e related to the real R v
- . N . hd \.
Joo o world of work.’ R
' : 3. To encourage employers. to hire quollﬁ ed"old'er adults.. -
. . 5 ‘ R e o N
4, To help employers recruit and retain older odults in BN
v T - the'workforce. B -
-~ ‘~ . . ‘ ) o . \ . ) |
" . ' * 5. Tohelp develop systems and linkages that would faci- N
) . o lltote the employment and self-employment of older Lo
2 . ‘ lodults. o ‘ _ :

The pro‘g‘;\ri:m dlrector obtained the osslstonce from members of a dlstunguushed Task™
N A

X

Forcé, that rncluded a wrde ‘spectrum of professional people l'rom the work t‘elds.,whlch were

» S

, . seleoted-. They met régularly yvith the progrdm dlrector to set, ob[e,ctlves and prloritl"es ond -

.
. @

Ce o “to deal with problems encountered. . ~ ’ PRI e
. . As a direct result of the Task Force meetings, the need for three studies emerged;.and'

RY

.~ . these are now being implemented by "Senlor Aides". These’ studles wull be completed by

- > .

‘the end of August 1975: . ; o ' Y . N
. . . - .h . . . '.‘
. ' 1. A siudy of the programs related to the employment. .o R
e . of older persons, paid or voluntary, in‘other coun= Goes
N "+ ‘tries. A model for our own country is our objective. . !

Q \ :‘ 26 N . p
" ’ LY hd ~ L]
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2 A perspecfrve on exlstlng s0c|61 Iegislatronrﬁom the --
Social Security Act of 1936 to the. present, Yo indi-
cate the relationship between rntent and implementa- -

oo tion in"ferms of: full employmenit, “freedom from want",

* adequate nfinimai health and housing, et¢. “The okjec-

' . tive-here is to dssess the, |mplementat|on ofJegislation

: dlready passed

kg

* 3.

AN

An analysrs of apprentrceshlp programs that could be .
“assisted by government in order to |ncrease employment
of both yQuth and older adulf‘r

e

’

£ T

a2 S

The ask Force actwrtles for the: perrod September l974 to July l975 |nc|uded

. w'o

A7

A Cooperatwe Educatron Proposal by the lesron of
Continuing Educatlon under the Higher EHucatlon Act

Ry

Iid

- of 1965 (as amended thréugh l975 Title V).~ . \
e 2. A Computer-Based Retired Faculty Resource File in-
cluding Educatlon, Libraries, Health, Soclal Servrce,
. and— Business _Pro fessionals .

o
(

<o . 3 Employment lnterest Questlbnnalre to Older Adults. .
. EY gﬁ ~\ -
N - adn 53 K

(=]

4,

Emplo)iment Program for Consumer Credit Counseling

e Seivice of Greater New Yorl<

The Need for a Vrsrble Presence of-a Job Platement '
Service for Older Adults in Downtown Brooklyn.

" R R - - e e e . e e e e e .

The Cooperatwe Educat|0n Proposal for adults over 45 years of age was funded by the
’ -

Department of Health 'Educat|on and Welfarg (HEW) under the Higher Educa_tlon Act~ of

) . N
l965 under Tltle IVD (a$ amended) For the first time a formal Cooperative Education pro-

\
gramwrll be dedicated to the developm“ent of model; approprrate for thls gge grnup Thrs

program was written ds a joint staff effort of the drrector of the Employment Opportunltes s ‘J‘

-

for Older Adults Program and the new director of the Cooperatwe Education Prbgram in her

previous role as director,of the Adult Counselmg Center of ‘the Division of Contrnulng Edu-
~ . ¥ .
cation. . ' . . ‘ g
/e - — . .
. The Cofnputer-Based Retired Faculty Resource Flle was e0nce|ved. to mclude prof' les
of avallabl teachers, Iibrarrans, health soclal service and business professronals. These
[ Q - . A
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* area-via a computer p;qg'ram spor;sdréd by ﬂ’/\e City U}\iversity of New*York and its profes- - -

& . ~7 -

" .
PN 2 v ] LN
T et - - - -~
N Cad -,

PR v e

. Sl . e - [ S . . . .
" profiles of professi'o_ng(;‘k eventually will be mads avdilable to students in-the-metropolitan. IR

“ s - . R .

sional staff union. These professionals would function as resource persons, teachers, tutors,.

- . ° .

or monitors on a,paid or voluntary basis to students in the area. Discussions have begun with
+ . Q * - . 1

. the appro‘priater leaders in the City University of New York, the union, and the State Uni-

versity ?,(thrc-wgh the Empir,; State College). Progress has been somewhat delayed by the.cur- . ,-v

rent union contract negotiations and the general malaise in the New York City budget out-

. © . ;
look. : . T £
" - o ~ :

An Employment Interest Questionnaire was attempted at the suggestion of the Edna |

"

McConnell Clark Foundation to address the qpestionof'iﬁterﬂesf Er;fun or ‘part-time émploy-

. e
ey L3 ~

PR

v ’ -
i~

- i . ~ R 2 : - .
ment among the senior citizens in many of the senior centers served by our Institute of Study
for Older Adults Program. The questionnaire asked a series of pertinent quéstioﬁs to'those
senior citizens who frequent these centers as members and to a sub-group who a&ua"y are

errolled in ISOA courses. A very small minority of each group expressed an interest in full= *

?ime"employmel:\t, and aboyt 20% of the respondents wanted part-time employmént, mainly -~ -
. \. - . N .

. range of the groups polied was 80-92, averaging over 70 years in age and out of the work

in clerical jobs  or homemaking at redsonable wages. One must realize that the age-

;
Ii
1
1

force at least for 3-10 or more years. 95% of the.total group had not worked:for more than

1

" two years. Their personal health and close neighb‘or'hood orientation also tended fo inhibit - ' {

Y

_ : : o »
their responses. Finally, they were found to be dependent on social security, S.S.1., or _ i

-]

. pension income which many of them were fearful of putting in jeopardy, real or imaginaty.

Qgr findings generally parallel those of the recent Louis Harris and Associates Survey

entitled: "Experience of OJder Adults vs.- Public Expectations pf*bfcj Age", dated ‘Novem=

s

ber 1974. . ‘ . - .

The Manpower Program for the Consumer Credit Counseling Servi‘ce of Greater New
~ - '28.
15
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. York,, in_cooperation with the PATH progrom of‘fhe Federohon of the Hondlcopped (Human B

. .. B -

R ey

Resources Admlmstrohon of New York Clty) The Consumer Credlt Counsellng Servuce, o

1

:recently developed in the New York area from a nohonal test progrom oﬂempts to counsel

+
consumers in credit dufflculty as |denhFed by local banks and department stores . They l'rove LR
. . .

heretofore engaged professional credit counselors with crednt tax, banking and business
__backgrounds on a l'ull»’-hme basis that reflected current age preferences of the business world *~ B
c . . ' i ' . . .
(25 ~ 45 years of age approximately) and with college degrees and appropriate experience.

--After a long series of meetings, a plan was devised for the selection dnd training of

"adults, 60 and over, mainly on Social Security incomes and desirous of a professionally satis- .

” fymg part-time |ob o R oy S ; o

.

e What has emerged is the sharing ofn two = three day schedule by two tromed (by PATH)
credlt counselors who will maintain the three = four new centers of the Consumer Credit Coun= ,

seling Service. They will work unhl they_ have eomed their Social Security moxumum incomes.
Y . ) . :\ ¢ ' . . .
) , . When the productivity of these oliier adults compares on a part-time schedule propor-

tionately to thot of the currentvfull-'hme staff produchvuty, Athey wi I recejve commensurate

pay. They may aspire to full-hme-work as well. The progrom is expected to begin this Fdll

7 oo ‘ .
Discussions are underway to éxplore other potential models such«os for some kind of

¢ . .-

“gradual! retirement"’ progrom for retiring bank and credit exe_'outive‘s.

Tlie‘J\ob Placement Service for Older Adults in downtown Brooklyn developed as a ioint

effort of the PATH Program ‘and New York Clty Commumty College. In order to mol<e visible
the needs of older odults for employment orrongements were made with the banks of down-
‘town Brooklyn to permit “public information" aides, selected and trained by PATH, to main-
tain a desk on the floor of eoch'b.onk with appropriate identification (New York City Commu= -
mty College, CUNY and the PATH array of educotjon, troimng and plocement programs) -

. A}

that. would alert the public to the homemokmg ond office skills of older adults. Two or three

' .29,
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» o;i,otetl_iwt«e-ratovre direeted at odvis‘ing. older people about the education and job training pro-

[ et H

§roms available at the College and ~ot' PATH dnd informing employers in Brooklyn of the

“no fee" placement se;viee provided by PATH fo,‘ homemaﬁitng” ‘and office workers Aofo varied

" *

kind. . R

< e - ° o . "
SR . )

The Director and the Task Force of "Employment Opportunmes for Older Adults have
",
been conducting interviews and mveshgcmons m,o variety of other areas:
®

1. A proposed Apprenticeship-Program for the Bunldmg
Trades or other Appropnote Industries. -
&

2. A Guorgnteed“Twenfy-HOOr‘Wé‘ék-'for Anyone Over
65 Who Voluntarily Wishes to Work.- -

"\ 3. The Investigation of’AI}e,rAnéte Roie; for Senior and
.. Retired.Faculty in City University. ’

~ 4. A Study of the Consumer C'ooperotive Movement
* and its Relévance to Running of Nursing Homes by
' Older Persons for Older Persons.

5. A Study of Societal and Economic Cbooges, Encour~
aging Rotation of Older Persons in Mid-Life Career

the Sobbohccll Concept
6. The Development ofo Sixth Age Co[lege Using a ) ‘
Non-Traditional, External Degreé Model in Public - Lo
Libraties Throughout the Nation.
It is precisely around issues of this sort that a Conference.is being planned for Spring
1976 so\‘t\:s to present our fi ndi}ngs to a concerned group of decision-makers. . *
-\\‘ .

A e ~"Changes , From One Related Field Yo Another L x

»




TOV. PROGRAMS AT 'THE BROOKLYN HOUSE OF DETENTlON "
- Prevocahonol Educahon Program '. f S : -

The Prevoccmonal Educahon Progrom offered in cooperahon with the Brooklyn House

o

. of Detention, marked its second year of operation during the 1-974-75 fisca! year. .The pro-
£ . - : : - ;
. gram, funded under the Vo?afienol Education Amendments of 1968, attempted to meet some

t AN

s

. of the widespread educational needs of the detainee population incarcerated at the Brook|y~1

“

v House. The bocklog of criminal cases m the Kings County Court system ond the moblhty of

. : mcmy of the detaine€es to pay Bcul hos creoted a situation whereby mony of the men remain

in jail for extended periods of t%me (often as long as six months to two years).
. = N i \ [
The Division of Continuifig EdUcahon, understandirig that detention populahons have
\ % - A . . -
_ historically been ¥gnared and hidden from public view, believes that men can learn white in *

y
jail, and that sound prison educafion programs can assist men in preparing for an eventual ~

L e .0 ¢ , J
return to-their communities. - = . )

1
.

The second year of the program saw a major charge in its daily-operation. Instead of
N ' :

. br.inging,the-menmdownstaifs to class fromthe five different housing floors; o léarning center

was created on one floor of the institution (the sixth). All applicants accepted into the pro=

- >

o ~ gram were transferred to this floor to live and-study. Classes were held in two dayrooms on” £

-
-

the floor and counseling was provided in'the floor library. All aspects of the program were
scheduled during daytime hours, a change from the night hours ofthe previous year. The

switch to a central learning ce;wter had both advantages and disadvantages.  Since we were ©
administering the program directl.y or; 'the fioor, it was necessary to sc\hed;JIe classes around
’ such daily prison activities.as personal v'isits, sick call,*commissory, religious services, gym,
movies, ’ond telephone calls. We no longer had .onsisolated area to which the students were

o
-~ 4 v

brought to hold class. In fact, the switch to the learning center and its accompanying floor

-

distractions did make it more difficult for students to concentrate. On the pasitive side,

.. 81




however, the learnlng center bmught men together who had the common interest -of ﬁ.rrther-

ing their education. There developed on'the floor a group spirit among the men. Seeing. ' -
- ) ’ : ‘ ) O T
othérs studying and improving their skills; sfudents were able tg accept the responsibi lities . o

.associated with program participation, The creation of the learning center also,made the -

" men more accessible to project staff, avoiding the difficulty of‘going from floor to floor for

- ! - 2

counseling and other educational and supportive assistance. The fact that project staff saw

the men in their daily living environment made the staff more sensitive to the pressures and
o . - . ) : : N
frustrations of being in jail, N , e

Our second year of the program made us even more aware of how, almost everything we .

B . ' ' &
. did was influenced by security factors. The creation of the learning center itsel f was, in

3 “

part, dictated by the feeling of the prison administration that a self~contained area for cur,

& L

brogram Wpuld‘be more secure. (It would eliminate the movement of detainees tha} was neces-

ae -

sary durlng our Frst year ) Guest speakers, mstructors and all staff of the program had to be

-~

_cleared bygrther the Department of Correchons or the Brooklyn’ House before entermg the .

?

- .
e —

. . . facrllty Certam arews of the |ar| (e .g?,ﬁ;rmotecﬁ"\}e custody and punitive segregation) were
“ off-limits to our recramng efforts. épecral occasrons, such as.graduahon exercises, had to ..
. be arranged-for in advance, and prisqn officials were concerned with the arrangernent that v
" each graduate would be allowed one visitor to atté%\d the closing exercises. Allthough we o

were allowed to have graduatlons, before each one it was necessary for Dlvmon staff to over-

come an initial negative response to our requesr for permission. instructors were checked

daily as to what materials they were bringing into the institution and during times when ten-

-
-

sion was high in the building, items such as‘newspapers and magazines were not allowed into

?

-

' the iail.. Finally, women were not allowed in the dayrooms. Thus, all instructors had to be G

2, * ‘ L] L d
male and the female counselor was never able to directly observe classes. Her interviews

were held in the floor Iibrary.’ - - -




f;fhe program was administered in three 3-month cycles. Of the 104 men who were

accepted ifito the program, 74 completed course requirements. Reasons for failure to com-

|
&
- - * . .-, * ’ . f
P . . K . .
p . . . - o oo “ . . .
. R - « i N @
“
1l
-

I

" plete & cycle included: q) eight released to the street; b) eleven relocated in upstate in-

T stitutions; c) nine transferred to other city institutions; d) two dropped out. At the‘cor;-_-

e T T
MR e s e,
-

-clusion of a cycle,+all men were given the option of studying for an additional three months

»
v

. "~ inan advanced group. Almost all students given this option continued. The students were.
“required to take four courses (Math, Oral & Written Communication, Human Relations; and

v

Reading) and attended classes’ 14 hours per week. Applicants were pre=- and“posf'-fesfed in

v >

Math and Readi‘ng and were given the complete battery of the Differential Aptitude Test.

Y » & .

A

Test results were reviewed By the program counselor with the students. .~ o

. Follow-yp prdcedures were adopted for both students returning to their communities
* ’ *‘ -

. o - .

and those going fo upstate institutions: The search for iobs or meaning ful training programs .

¥

b .. © 8 . . 'Y .
- ©+ for ex-offenders in poor economic times was a difficult one. Referrals were made to such

*'. X - ) - i 1 .. a“- ' ) . M .. .
agencies as Manhood Foundation, Private Concerns, Inc., the National Alliance of Busi-

>

-

-

_— _nessmen, Project Upgrade, -and-Project Rebound. Even.these agencies,.however,_mandated

to place ex-offenders, .were adversely affected by the unstable economy. For those men

v

going upstate and wishing to continue their education, contacts were established at many of

the upstate correctional institutions. These contacts have enabled us to have some success

N L

in seeing that students completing our programs are able to get further training and/or educa=

. tion. In time, it is hoped that contacts will be established at all of the Upstate institutions.
[y o ’S . .

Our experience in working at the Brooklyn House of Detention for the past three years

has strengthened .our belief in the importance of prison &ducation. The Division of Continu~

]

_ing Education feels that it has a role in not only developing and continuing prison programs,

-

but also in assessing their value and making changes when necessary. We feelthat we have
< . ‘ S

accumulated some expertise in this area, although we are aware of the need for further study,
‘ e 33~
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»

. v ! ~ The title of the project, Basic Literacy Program, "delineates its pu}pose; to improve -the

planning, and cooperative. e‘f{ort among educational institutions, correctional facjlities and ,

. e , —

. éomwuw{b}r{ftffcgve’nciés': T e e s
Basic Literacy Program L @ - . . .
The Division, in cooperation with the Braoklyn Hous% of Detention,, .4dministered a ' Lo

[ ~ .

Basic giterczz:y Program for incarcerated inmates from September 3, 1974 through Jdl){ 31,

3

1975. Funding was provided by the Mayor's Criminal Justice Coordinating Council through

- N ' ) ‘AF— . ’ ; Al - * N
Law Enforcement Assistance Admini@ation monies, . B . . 4
y .1

In keeping with-one of the major commitments of the Division of Continuing Educa-.

tion,. the program served an often overlooked population, incarcerated, poor, predominantly.

" Black and Hispanic men. One hundrec] and eighty one (181) men were served and eightx-
two (823 men (45%) ﬁ;lﬁllea the reéuisiie reqoiremeﬁtsﬁor rece?v_ing a certificate.

basic English written and oral skills of the program participants.

The program’s methodology is to utilize inmate tutors to teach inmate students ona one-

o

————— - to-one-basis. " The primary goal is o raise by an average of one grade or more. the literacy

-

level of the student reading below the Sixth grade. In order to effect this go\al, the Brook-

+ +

lyn House Administration allocated the entire sixth floor as an educatiorial learning center

.

for program pcrtfcipants’. This provided the necessary edycatiotal atmosphere for the tutors,

) ’ 3
studénts and staff to create a positive learning experience. The classes were conducted in

the dayroom areas and course completion was contingent upon 144 hours of participation and/

\

|

. |

or.exceptional achievement within the course of a threé~month cycle. ‘ " }
1 § . X I

. " Students were selected on the basis of scores attained on the Wide Range Achievement

Test. Those men scoring below the sixth gra;je level and who had a strong interest in the pro-

gram were eligible. Tutors were selected .by scores obtained through the administration of

Y

y the Adult Basic Learning Examination. Those who scored at a ninth grade level or above were

34 : -0 {\
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eligible for program geceptance. The individual's desire and corimitment to learning
. " N
a key fcctor for selechon as a tutor or student. Also, the Iength of hme he was Ilkely fo.

OS~

,.n,
Enbathali " - N ]

“be defcined,played a role in program acceptance (i.e., those whose cases indicated they ol \

‘would be‘at the Brooklyn House of Detention for at least two months were given first prior-

) ~

ity). Each tutor was provided 28 ,hou"rs, over a two-week period, of intensive training, )

' : N

- - . - .
focusing on mastery of educational materials, human relations, communications, and futor=

X

¥ R
.

ing techniques. Once the materials were mastered, the wtor was assigned a student. The

.
. -

California Achievement Test was used to measure students' reading gains during each ‘cycle.
] v : g9 y

~

Over the course of the year, the average gain was one year for each 90 hours of instruction.

r

Operating.an educational program in a detention facil.ify created a variety of educa-

.

tional and administrative problems that had to be overcome on a continuing basis. Amoné

these obstacles were: . - ) ' . e .

1. Pr0|ecf Staff needed to constcntly {ecrmt because of

the attrition raté (55%). of program participants (e.g.,
.men sent fo ypstate facilities; men bailed out, and - A
men released). This recruitment process requnred a - . SRR SN
“|arge amount of staff time. throughout the year.

v

~+ 2. The length of time it took for d recruited tutor or stu="
g . _ dent to eventually be transferred to.the sixth floor was
‘ often 2 to 3 weeks or Ionger. Because of this delay,
men often lost interest in entering the program.

3. Security precautians in effect for the>entire institu-
tion often caused delays on the Leaming Center floor
in start-up of classes and effective time staff had to
spend working with tutors and students. These delays .
included: waiting for elevators,. locking in and out . o
ofdcyroom areas, and interruptions caused by medical

o . rounds, attorney visits, and phone calls.
- A\ J

4, Due to an institutional security regulation, females are
not allowed accéss to the dayrooms on the housing floors.
Since_ this is where'most program activities take place ==
classes, tutoring, meetings, evaluation sessions -= the ;
role of the female counselor in the program was severely , .
curtailed. Since she could not observe interactions and ' '
activities directly, her ability to provide educational

s ) . . 3 5 : ‘\,.’\:a,
. . r




and personal counseling to thé men was limited. - .

Another factor which had a large effect on the
learning center program was participant absentee-
ism over which program staff had. little, ifany, .
authority or control. . These absences were attribu-
table to court appearances, lawyef and personal
visits, medical appointments, and law library re-
search, Though these absences were excused,

they did cut down on the number of houis available
for classes and tutoring and, therefore, reduced
somewhat the educational gains of.students.

¥ - .

v

Despite these problems, the first year of the Basic Literacy Program was worthwhile
and productive for students, tutors, “and staff. The average reading gain ‘for students within
a given cycle was slightly less than one year. The tutors also benefited as they improved-
their written and oralskills through tutoring and also learned to-better communicate and

_interact with their peers on an incjividual and group basis.,
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* " Vi 'VOCATIONAL TRAINING PROGRAMS .
s & :

“~ 7.

Machine Tool, Air Conditioning and-Refrigeration, and
Radio and Televuslon Repalr Cerhf’cate Programs =='Voorhees Campus -

~

Made possnBIe for the third consecutive year, by funds awarded by the New York State

» A

Education Department under the Pos8 Amendmentsf‘to(the Vocational Education Act of 1963,

the Division offered an 880 ~hour program in‘Machine Tool Technoldgy, an 800-hour program
“in Color Television Repoir, and a 454-hour program in Air Conditioning and Refrigeration,

s . <

Mechanics during the 1?74—75 acadenmic year. Fhe objective.remained the same as in pre-

- ~

vious years == to provide vocativnal training or adults with histories of interrupted education
. - ? o

\ .

and short-term, menial employment. The students were predominOntly ex-offenders, persons

.",

e e e

with o-post hlstor)l of drug obum Vlef“Nom“era-veterons These progroms were conduct-

i
.

ed with the close cooperation and support of the Machine Tool Technology Program, Environ-

‘

<r
- N

mental Controls ProgrOm and'the Electromcs Technology Deportment
>}

Industry Participation

The vaiuable participation of industry in the Color Television and Radio Repair pro=

* gram, through the active invélvement of the Electronics Industries Association,” wis main=-

3
v ] .
.

“«

tained and strengthened during the 1974-75 year. Apart from the assistance we continue to '

»

recéive in obtaining training materials free of charge, we have received a $3,000.00 award ..

Jfrom E.I A, contingent upon'the p;'ogrclm's refinding for 1975-<76. ..

t

. Student Recruitment . . .

: \ _ o
The ]974-75 program year marked the most successful year yet for the vocational cer-

© - N R

fificate programs at- Voorhees A large measure of this success is due in part to_the recruits
ment that began in July and ylelded over 600 oppllcohons by October This fourfold in-

crease in oppllcohons allowed us to be much more seléctive within the guudelmes of our

target populcition and assured us of a solid core of able students in every class.

1
< ‘ . .
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s A breakdown of our recruitment dri've_shows the following:

R Total Applications Received N 626 - T -
Total-Applicants Accepted - 556 . " S
" Number of Applicants Tested - 805 " S .
Number Scoring Too Low for. - Lo . ‘
P Interview Consideration e~ 74 '
' interviewed - . : 182 oo I
« o ’Accepted in All Three Programs _ . N5 ' '

. Because of the large number of applicants for the programs, active w,amng lists were .-
. L

developed for each program |n order that the early dropouts could be replaced as soon as v ,

a posslble. The very existence of these woutlng lists and the eamnest désire on the part of the

staff to see that the available pOSli'tOl"IS go to those who were most ready, resulted i in what

¥

was called the “shakedown" phase of the program. . An attempt was made during this period-

to weed out those who had slipp‘edtthrough our screening process but who demonstrated S
v ~ ‘ . . ’

 through their lack of performdnce in the first few weeks that they- wete not ready for the

opportunlty. This.shak&édown phase was extended beyond the deslgnated two-week period l
only in two or* three lnleldUCll lnsf‘ances.! ‘ s - h . ;

o

) Program Development

bl * A ‘
4 v

The self-contauned class model was.continued for the 1974-75 program year, and we °

- e

concentrated on the contlnued development of student-centered teachlng.

® The most slgnlt"cant change in the tralnlng {ormat lnvolved the developm‘ent of alter-

& ¢

h v

nate entry points into the Machine Tool and Radlo/Color v Programs. : -

-t

- In Machine Tool, dn alternate 500-hour program beginning durlng the tenth week was -
T ‘ ¢’
) deve‘loped which parallels the full 880-hour program, but stresses individual proficiency on '

one or more of the five standard machines. The class was sm_all‘,enqugh‘at this point to im- _
.A. * : N , ’ *

plement individualized instruction techniques. " B Tt
h In Radlo/Color v Repalr, alternate entry points were developed at-the beglnhung of S

. the second thlrd and t'nal unifs. Acceptance was'made conditional upon the appllcant s

o | w88

L]




.

~

v
v

qeb‘ieving a successful score on the previous unit evaluation.
During the yea\r, some quesﬁon orose regoreling tbe-ovoildbility of jobs for'gradoqtes

ot
L3

. of out Air Condmonmg cerhf'cote program. Response toa mmllng requesﬁng |ob \b -

N

“

£
lmes from a IOrge number of.employers i in the field was poof. A deécision was mode to .

Y

ddmimster a telephone job survey in this field, and we discovered that jobs would be bdrel.

. R , -
» o ¢ ] o

'to Fnéi in 1975-76 due to the economic situation. After consultaﬂon with the Environmentol'

<
. o, _

Controls Progrom, the decnslon was made not to seek funds for the Air Condmonmg ond"Re- 0 ?

—— -

frlgerogoh Ceth core Program for the 1975-76 program year, but rother to ougment the -

offering of rhe Machine Tool Certi ficate Program by one section, there being morejob pros~ .

eats in this-area. . . : . R
' ‘. . v
. Locating funding sou\reeé for oyr progranis has becomeno moibr respons‘ibi:lhy of centrol
and proiecr sto‘ffl. Therem:os |_m'|é or no possibility of refunding forao foorth year under the .
Vocational Education Act and we h‘o'gj'to mount an effort to locate a ne&/ funding, agency, v

¥
t

“present our pr_ogrom,-ond apply'for fbnd's. " : . ‘ I

e
LY £l

Beginning in November, we began canvasslng posslble new sourcés of funding: The

’

Ny

bt
Y i )
_ ' / similar proposa! was written on‘d submitted to the New York City qupower and Career .

-

“

- e

)

J

Development Administration for funds under the Comprehensive Employment and Training“Act ‘

o K

of 1973: ‘In con|unchon wnth this submrsslon, the Project Director ond the Coordrnotor of |

-

Industrial and Technlcol Progroms at the Voorhees Compus journeyed. toWoshlngton, b. C.,
to meet wi_th officials responsible for the administration f C.E.T.A, funds: Copies of the
' proposal were distributed to interestéd officials. F-inolly » the Coordinator attended a confer-

Y

ence on C E.T.A, funds at which the proposol was submitted to a member of the New York

. R

1

State Governor s Monpower Secretarlot. All of these efforts were unsuccess ful.
. = 8\}
.. A greot deql of valuable proiect.stoffﬂtime was spent on these refunding efforts. Time

ML - . -y
39
v

. . o N . - s

“staff wrote and submitted ofproposol to the New York Cnry Addn ction Services Agency. A . ‘

[N

2% . i x - -
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LY
.

> encourOQed to submit a: proposol For ﬁmdmg. "The pr0|ect staff developed a proposol which,

- <

spent on refunding efforts is time spent away from project respOnsibilities. “ At this juncture.

a & . )" x

“in the development-of the programs, there seerned to be no other way of accompllshlng our

refundmg gooi It is to ihe eredit of the pro;ect staff that pr0|ect ond"ﬁmdmg responslblh- _

ties were assumed and dlschorged efficiently. and with a conhnued concern- for the progrom 's

v w‘ ©

raison d'etre -~ the sfudent : ‘ ’ .ot ‘ -

. > 2
*. R ‘ ‘ . .oon

We;‘rwere fortunate in that the Drvuglon

. ?1’ T

had established’an excellent track r.ecordfgﬁitfr

the Mayor ssCr:mmol Justice Coordinating Council through the Pre-Vocational Programs ot

the Brooklyn House bf Detenhon. At a meeting wuth stoff members of the Council, we were

;t

¢ I} A

wnth the help ond support ‘of the Councul staff, was submrtted The proposal was funded
" to train ex-offenders, probatloners, and parolees as Machlmsts and Color TV Repolr person- -

nel for- the. 1975-76 program year. - ' \ . e P, .

. » N . 3 . 13 - N
Placement * . Lo o

— -—Placement-began-in earnest-during-April-with the ’p‘réi)ordtioo of a mailing list of ap="
* . At ' [

proximately 2,000. Early in May, 1,300 flyers were mailed-out to a wide variety of busi=

ness concerns, institutions and organizations which hire in the Air Conditionino and Refrig-

eration fields. Seven hundred flyers were mailed out in the Radio/TV Electr@ics repair and

s

manufacfuring fields. As of the first of June, there had been only five affirmativé responses

v

' in RadioyTV and one in /_\ir Conditioning. _ > . ‘ .
. . Aysummary .of placement results, asofJune 1, 1975 follows: .« . S ]
~ «(Cont'd Previous) Self Seeking  Interviews
Program No. Placed Employment Employed Employment - * Pending
. - 0 ’ . . o
Air Conditioning/ .
" Refrigeration . 3 4 ", s 8 -
Radio/TV Repair . 3 I A 10
Mochine Tool ‘ 1 - - 12 12
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- ) géroding and ApprenticeT'r“oinMrmm ) : '4 ;* . * . ’.:‘
. | ) ‘ e \In‘ c-od'peroﬁtion with .untons .oqd puBlie{ ogenc'ies, the D}Visio'n_ of Continuing Educo-
’ v BT . - ¢ ' : . N ‘ o )
- - tion offéred apprentice training programs o_nd up.groding eourses to enhance the knowlegdge |
T and skills ofworkers ond pubhc employees s _,;‘ ) ._ ' ". - ‘ o LE
, . ‘t . Weldmg Programs i ) o 3 _% ';

Durrng 19}4-75 the Dlvtsaon ofContlnurng Educotlon frained ten opprentlcesf selected s -

a3 by Locol #5-,, lnternataonol Brotherhood of Borlermokers,. ln a 98-hoOr e‘lectrrc arc-and gos

a’
weldlng program in preporotlon for the New York City weldlng examination. . The- progrom

o

- LS

°

Yoo ‘was funded by the Unlon '

", " Oni hundred opprentlces,,_ designoted by Steomﬁtters' Union, Locol 638, were troined g
s “in a 147-hour electric drc ond oxyocetylene weldang progrom financed- b; the Stgam\"tters .
. lndustry Educatloanund . e " - L ‘ PN B }

. Two hundred steamﬁtters were prepored for-a Welding Certification Test and were teste‘d- ’
:j. in weldl‘ng Procedure # 1" = 10" plpe test in a program underwrltten by the New York and Long

} lsland Chopter of the Notronol Certrf‘ed Pipe Welding Buredu ond the Steamfitters’ Industry i
;_;_M o " Education Fund - . ‘ ) ; l ' . L o

| --‘, New Yark Stote Ci;/.i'l .Service Employee i%eneﬁts Training Program 3 ' 3
- ‘; ‘\ Lo During;] 9]4-75, over 450 students were enrolled i tne 2/2 ‘cou'rses offered as'part of . ,

L * 'the State Civil Service Program at New York City C‘ommunit);'College. The prog%in, which

| is co-sponsored by, the State Civil Servi.ce Depa'hnent and the éivil Service Employees' AssOr-

ciation, proy.ides for, educotion in technﬁ:ol, -odministrotive and bosic s.kills areas,
Attendonce for the year averaged 85%. Faculty morale was. hlgh cnd student reoctoon

to the program has been \(ery.good Educationally, the program has stlmuloted curriculum

~

A e g i e .
R d PRI e e

. development within the Dwrslon of Contunurng Educotron. Outgrowths have been the grant= :
: h » ) L
- supported "Psychology of Human Relotions " course offered through thecbepartment of Motor

. ‘ . . i

.

’ ' o . &

I ' v 4 1 . Bt
- . < .

. . - . 5

. v . ’ ‘ Ve 2
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Vehicles and the tuition-supported course: "AEffectiv‘e'Spedking": £

v Lo s -
e Students in the State Civil Service Program have been encouraged to continue their
L6 s 3 . P oL ’ - s Ve

éduthjpn by taking other courses at New York City Community College and to pursue
... other educational options. N - )

3

New York State Department of Motor Vehicles N
“Psychology of Human Relations - e .

LY

- . During the Fall 1974 semester, the Division of Continuing Education initiated a 30-hour

& .

* program in the Psychology of Human Relations with the New York Stote!.D‘epartment of Motor

Vehicles (DMV). The program was an outgrowth of our long term relation;hip with the DMV

which has been involved in our_tuition-supported courses in Driving Instructors Education
3 * 2 € . o b4 M B
N

- IR .

since 1965.
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VI, MINORITY SMALL BUSINESS PERSONS TRAINING PROGRAM
N v . ]

°
~ M -

The.Minorit.y Small Business Persons Training Progrc;m was funded for a second year
under the Vocational Education Act (1968 Amendments). The proposal for fiscal year 1975

.
e " .

indicated that the program wolgld provide b'gsic business management training for. three groups h

3 -

of twenty-ﬁye minority small business persons and potential small business persons. We also

o~ .

proposed. to institute a second tier to the program which would be devélopgd for the students
‘who successfully completed the basic management training during the first and second cycles
of the iniﬁo'l program and the thi.rd and fourth cycles of the program year 1974-75. The
modification or .extension of the o;iginol proposal waé our attempt to respond to the need;_

and desires of the small business persons and the pofential smal| business persons who were
currently in the program. . . o ]
‘ ) o . { - D
All cycles of the program were implemented as planned. There were two graduations
held for the entire program. The January 8th graduation included nineteeh graduates from
: 0 ‘

. the basic course and twelve groduoté; from the advanced course. The second graduation
] N . N . -t

-

which was held June 18th, had @ graduating class of thirty-nine; twenty=one from two basic

’ ¢ ' 4 ..
courses and eighteen from the second cycle of the advanced course.

1 .

The results of an evaluation of the program by a g}oduo?e gudent in the S_chooi of Busi~

ness Administration, New York University, show that the overall student opinion of the pro= .

- <

" gram, both in-formal evaluation and in informal interviews, was highly favorable. The .

- a~ .

notable exception, in terms of ¢lass instiycfion; was the Accounting class in both courses °
whichsreceived the lowest ratings and the greatest number of recommendations for improve=-

ment. It was felt that the teacher's presentation of the material was L_mstruciu‘!_'ed and diffi-"

b3 3 o~
.

cult to follow. This situation would have been %mproved if more use was made of the black=-

.

‘bo;m:d and if the st'uc'!ents were given printed somples'of the various books of |:ecord. The .

. teacher tended to ploc‘e undue emphasis on‘océslxnting _feéhnique and terminology which in
, R 43 S

, " .

. - N -
. . . '
N 4 L] . ~
- . ..
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- . “

‘the evaluator's opinion was not gérmane to the small. business owner.
P

The lead instructors and the Coordindtor having been apprised of the negative eval-

. “

" vation o_f:the accounting section, both in writing and orally, will deal with the problem

"directly. Initially, the Accounting instructor will be informed of the evaluation and the

recommendations Therein. He will be given the opportunity to implement the recommenda-

tions in the first cycle of the 1975-1976 program’. 1f the problem still persists; the instruc-

tor will be replaced. . SN

The evaluator also made reference to the higher percentage of potenﬁal smal | busi~ t ‘

.

ness persons as opposed to owners of smal) businesses. While the goal of the program is to
increase the management skills of both those in business énq hose planning to go into busi=~

.
A ~

ness, it was the evaluator's opinion i'thatv student discussion andt\he level of Iearning\v}ould

/ ° A,

benefit from a more equal mix of owners and potential owners". The evaluator recognized

that attracting more self-employed individuals is not an easy task, given their added respon=

sibilitiés of ownership. Suggestions for possible«ways of recruiting more vr?ority entrepre-

neurs would be direct mail advertisement; local newspaper and radio advertisements (speci=

~

fying that the course is for the self~employed); and by emphosi'zing to t}ue various deveiop-

ment agencies that the students they refer should be either owners or potential owners in the -

final stages of going into business.

In poi‘nt.i'ng out the need for more self~employed membership in the progr'afn, the evaly-

ator did not intend to minimize the importance of the two purposes of the program; to upgrade

<F

the skills of owners and potential owners; and to bring to some students the realization that

small business ownership is not for them. It is the opinion of the evaluator, the.lead instruc-

" tors, and the coordinator, that a healthy mix of both owners and non-owners is very produ;:t-

fve and desirable.

$ S ¥




-~

o ‘ VIl. COMMUNITY PROJECTS

»

’

. The Adult Careér and Educational Counseling Center

During 1974-75, the Adult Career and Educational Counseling Center functioned as
"a community-based counseling service for Division students and adults from communities

- served by the College. Supported with ‘funds*from the New York Stafe Education Depart- ’
ment under the Vocational Education Act Amendments of 1968, the program's nfajor goal .

was to assist adults to advance, change, or re-design their education or career, Individua!~
ized counseling and testing, group counseling, and community~based career development

- workshops were services delivered by the Center to the target population: - <. -

1. Division students and alumni . .
2, community adults o )
3. women whiose talents had not previously been identi-
_ fied, developed, nor used in productive employment
/ . * R ! )
Although both men and women were served, major emphasis was placed on the counsel-

-

¢

)
s

- * -ing of women.
The objectives of the program were: o ‘ -

1. to-provide counseling services in which ddults could
- - utilize life, work, and educational experiences to
formulate career goals and objectives. - - .

2. to provide adults with current information regarding
career and-educaﬁonal oppor tunities. -

, _ o 3. toassist adults in explonng vocational mterests and
© ) ‘ " aptitude patterns. - o
4. to build positive sel f~images needed for positive _

career development among vocationally deprived

adults. y :

4 5. to provide guidance, direction, . and support to adults
1 e i in the mplementahon process of cq[eer goals.

- 6. to develop and provide group experiences where adults
could share life and work experiences in developing
decision making skills, exploring vocational alterna~

g . o . . <
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B - . >
tives and building motivation and confidence to imple- ..
5 ment formulated goals. ' ' N

. 5 .
. . - .- . o o o 1 . - -/ . ’ .
In the implementation of program objectives, the Division trained community persons, ..

previously connected with the Division, to serve as counselors. Their past association with

the College and relations with the Brooklyn community were important resources. They were
familiar with the programs and operations of the Division and had existing ties and relations
‘with the communities which the program served.

Outreazh features included the participation of key persons from local-community”™ «

.

agencies and organizations. The alliances with community institutions (established by early

vield visits by a graduate student and the Project Director) was the mechanism by which career

B

development workshops and group counseling sessions, tailored to the needs of community per=

S

-

sons, were delivered in the community at various Iécalities.
13
in addifion to the group experien*c‘es, .tl_'\e-Counse’ling Center was designed to provide
, L.
individualized career counseling sessions, supplemented by vocational testing, to assist clients

to explore interests and aptitudes and define directions, goals, and alternatives. ©

2

In eight months, the Counseling Center served 694 adults.

Individualized counseling sessions assisted 206 adults to formulate career and/or educa-
tional goals and to take initial steps toward their achievement. Alliances with 17 community o

groups, agencies and organizations provided the mechanism by which over 300 community

) >

persons participated in 20 community-based career development workshops; 59 additional

community persons éorticipoted in four on~going community=based counseling groups. Seven

-

career development workshops were held for students and alumni of the Division resulting in a

N
.~

total of 27 career workshops delivered dJring the funding period and 694 persons served by

———

the Adult Career and Educational Counseling Center; more than doubling the amount of per- = _
< ~

-

sons originally proposed to be served. . '




4

As indicated by evatuation forms distributed at the termination of workshops and

counseling groups, the majority of persons participating felt the sessions were hélpful, and

’

assisted them with career or educational planning.

A major emphasis of the Counseling Center was on the career needs and interests of

“

w‘om_en. Of 694 adults :.:erved, 517 or 75% have been wc;men. OF the 206 elients \‘th re=
ceived one~to-one counseling, 144 or 70% have been women; 51% of these wonfen had
annual incomes below $5,000 anci 47% had less t};on a hig}: school education. )

In assisting both men and women clients in the implementa}ion strrges of goal achie{e- )

ment, the Adult Career and'Edugatibpol Counseling‘Cevnter placed clients in programs that. N )
related to their specific career neads and interests. O f the 206 persons who were counseled
. ! ) h

on an individual basis, a total of 112 placéments (54% of clientele) were made.

Female clients made up 75% (83 placements) of total placements. Distribution of male

" and female placements is-as follows: ’

.

3.
a
(4]

: ‘female male
f;' R K = High School Equivalency Preparation 5
= N » Continuing Edueation Courses ) 2 -
3 . - Vocational Training Programs 4
4 English as a Second Language ) 5
5 ' Basic Adult Education : ]
42. Speciai Adult College Programs - 12
. o35 Other 0.
T . Totals ' ' ¢ . 29

- N . [ 4 N
To continually provide its clients with support, motivation, and encoyragement, the
. , e

" Adult Career and Educational Counseling Center provided followt-up and supportive counsel=
ing to clients oncé they were placed in programs. As a direct result,“21% of persons placed
hdve combletéd a brbgram; 2]% are, to daté, Eurrenﬂy attending, and 53% are schedu_led to

-begm their college career September 1975 as preparcmon for new or second careers. Only

'
. ~ b .

5% of persons who enrotled i ing program, whlthdrew from the placement program

* Despite the affirmative tesponse and cqoperqtlon of commumty groups and the record
B ’ ' . ' ~ ) e ' .
Q . : ‘ N 47 : )
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/1 . t

~y N . . N . ) .
of service and achievement demonstrated by the program, the Division was not able to-
achieve refunding of the Adult Career and Educdtionol:Counseling Center.
We feel the loss of the adult counseling service is a denial of educational’support to

adults, particularly women, who have demonstrated a hunger fof*new dir'ec_tions in learning

and.earning and who used the opportunity témporarily created’by the community college
. . - : -

- -

seriously an:d productively. _ o .
We believe that every effort.must be made to find the funding o reconstitute ‘fP‘ﬁs pro= -
R * M " ’
gram as quickly as po‘ssible. .
Y
Training Workshops for Health Adviscry Board Members . ! .

Another community service project offered by the Division was d'series of four training

g LR ! <

workshops for Hgalth Advisory Board members. The workshops,are coordinated in coopera~

tion with three Fort Greene co;nmuni‘ty health groups: Cumberland Hospital Advisory Board,

4

Brookiyn Hospital Ghetto Medicine Advisory Board, and the Cumberland Hospital Mental
. H.eq,hh Advisory Committee to theDirector of Psychiatry. In meeting with a planning group

'r_epresenﬁng the three bodies, it was determined that they had a firm interest in training to
. . $ [ .

Y

-help them better understand their roles and responsibilities as Board members. Many mem-

.

bers felt their roles were diffuse and powerless and hoped this might ch'onge_ through partici-

pation in the workshops. The vgo\ﬂ(shops were offered on Monday evenings in April and May

"

" “at Cumberland Hospital with 23 board members participating.  The focus of workshbp discus-

sions, led by a trainer with extensive experience in the health field, was on the following
¢ ) E

areas: role and function of advisory board members, knowledge and skills for adequate func-
. _ ‘ { .

tioning, how boards influence decisions, and approaches to effecting the delivery of health

. . AY

services;

’

The evaluation done by the participants at the conclusion of the workshops indicated
\ S .

A\l
-~

that specific knowledge was gained and they felt they now had more,'posif’ive attitudes foward

Y

48
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%T’oles and responsrbllltres Some of the tasks |earned which were recorded>by the parti-

clpants were: how to solve Board-related problems, how to work together more effect|ve|y,

-

leadership needs; how to define and isolate problems; how tc negotiate to’ get ‘demands met;

how to analyze information and how tq run effective meetings.
kY

: . Both of these community programs were made possrble through the work of a graduate I
socral work student from Adelphr University who worked with the Division to meet her pro-
gram's field work requirement . She worked ettectively in the Fort Greene and Williams-

burg communities to gather information and assess educational needs. The Division believes

that one of the most effective ways to meet community educational needs is'to help groups
and individuals define these needs and.then assist them in gaining the- tools and insights.to'

meet their objectives. -The addition of social work students to the Division staff, has-signi~

ficantly enhanced the perspectiveé, philosophy and activities of the Division in this area

v

of community service. ~

A
\

Beginning Typlng -- Busmess E_ngsh . T N

In cooperation with Dr. Whlte Community Center, “the- Division offered during 1974-75
a Beginning Typing and Business English course for 22 women from the Fort Greene commu-

nity. The majority of program participants enrolled to develop an employable clerical skill

‘.
LR

in hopes of enhancing their possrbrh.tles for work. Seventeen students successfully completed

the 45~hour course achieving typmg speeds rangrng from 20-40 words per minute. They also

gainéd competency in their English skills -- spellmg, gréitmar, punctuation, word,usage,

and familiarized themse Ives with standard office procedures. An integral part of the course -

was the formation of a student education committee. The committee's primary responsibilities

v

_were td: act as liaison between studentsand program coordinator, plan graduation, provide

\3
<

ongoing evaluation of the program and develop plans for future educational opportunities for

the participants. The committee met on aregular basis for the duration of the course and

49 .
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offered valuable insights and information which strengthened the educational value of the
Sy - o : ,
- program arid reinforced the commitment of students and faculty. ]
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VIII, CONTINUING EDUCATION CHAPTER, ALl.JMNI.ASSOClATION

. . y * NEW YORK CITY COMMUNITY COLLEGE

LY

. Nineteen seventy~four - seventy-five witnessed an expansion in the variety of acti-
GRS " ' ’ : ) N A .

vities offered by the Division of Continuing Education's Alumni Chapter. There was also .
substantial growth -in the number of formet and current students who participated.

Three general ;nemberéhip meeﬁngs were held. Over 100 alumni attended. The

<

meetings featured dlscusswns of educahonal, social and cultural issues of interest to alumnl ..

Of specnal note were two career workshops held on February 20.and June 19 by the Dw:-

v v

. sion's Adult Career and Educational. Counseling Center. Alumni were able to learn about

N

areer and job fnarket information, ed;:catilonal opportunities for ad\t':lts, and iob-gve!'ting .

v\\h’* techpiques. These evenings generated a great deal of enthusiasm and‘int.erest. ‘ /
S .o ver the year, the number of dues~paying members increased from 12 to 28. Officers
- Ws;e also éi\ected for a three-year term.

Socially, Divisional alumni participated in a holiday reception held at the College,
- .

" on annual reunion\at Japan House sponsored by the Central Alumni Association of the Col-

— lege, and a Summer ‘Day in the -Park attended by Division alumni, families and staff.
_ For the first time, the Division was able to nominéa former student as the r'ecipient
of the Alumni b\.hoiarshlp made avmlable by the Central Association. Mrs. Eddie Mae Diggs

— Tatum received the award. Ms Tatum, a retired nurse, who is past the age of 65, has taken

a number of continuing education courses durihg the past few years. They .have included

‘Gerontological Nursing, Preventive‘Medicine, and Fluids and Ei‘ectrolytes, as well as a

N

seminar in New Trends in Management Lfc\:r Non-Profit Organizations.

* ‘ . i

Looking forward to next year, we wduld like to accomplish the following:

P 1. Broaden involvement of Davnston staff in alumm
—— chapter activities. ' ‘
51 w . \
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Lt . 2. Increase student awareness of the chapter.  °

* 3, Diversify-chapter activities, - . S .
+ . - .. \" s . »
g 4. Stimulate alumhi members to assume positions
B " - * *
. of greater leadership within the chapter.
e * 3 *
e L&
o * 5. Promote chapter representation on the Central vl «
e . . Alumni Association Board of Directors. . . )
. N * > o N
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.9, 209 for the film series; 3,598 for Broadway theotre dlscounts, ‘and 681 for indlgenous R
A\ . )
Brooklyn Communlty Cultural events. - . : : . .
The Festlval of the Arts presented for students and the College communlty a dlverse N

3

[ Y :n “e R . . : . ~. "’T" e * o " .'Q ’ . ;’ :
oS UL S
: e ; \, A N v H
. - i . N *
- N - - . .
e ARSI 1X. CULTURAL AFFAIR*S PROGRAM ’._‘ Tl .03
- = Ny . .t L3S
-~ - . - . ’ o T v ".
- - - o

Nlneteen seventy-four - seventy-‘ﬂve mat’ked the Tenth Annlversdry of the Cultura1

- -

Affcnrs Prcgram of the Coilege and wntnessed its Iargest service to the College communlty. ,

\ - X

Twenty-elgh\thousand four hund?ed and elghty-elg\ht tlckets were sold for cultural events'
7 180 to the Festival of the ‘Arts Concert Serles, 7, 920 to. the Chlldren $ Thearre Serles, ;
1

\

serles of mternatronal ethnlc, and classical concerts |nc|ud|ng the Natlonal Dance Com-

t ot ‘\
*

pony of Mexnco, Fiesta Folklorlco, the National Dance Theatre of Harlem, the Natlonal
\

Dance Company of Senegal, the Claude Kipnis Mlme Theatre, brilliant y.oung Black classr-

. ccll pianist Andre Watts the Oba Koso of Nngena the Preservation Hall Jazz Band and the

Ensemble. ' .

Arthur Hall Afro-‘Amerlcan Dance Ensemble.

The cooperation of a |6cc3_| bank and department store made possible a reception for

H

Andre Watts after his concert at which *150 students, faculty and staff vtere able to express

[y

“their admiration for his performance. N

4

The Children's Theatre Séries won the enthusigstic support of students, local sghools and

-

. . L] * ) ’ . L3 ) .. K
commurrity families, and sold out all performances. The series combined a presentation of

childhood classics == Pinocchio, Cinderella, Pied Piper, Are There Alligators in the Sewers
of t‘\le;v Ye\'k?, MOgic Fiddle, and gonne_cticut Yankee -~ witn shortened selections from ~

the international and fold performances of the Concert.Series -~ Fiesta Folklorico, Dance

-

Theatre ot Harlem, Claude Kipnis Mime Theatre, and the Arthur Hq_ll‘Afro-Americ::n Dance
L

-
.

The Children's_]her:tre Series evoked acclaim for its programming from parents and

R .

~

el

_,.-T—-"'




T | cooperating local schobll.prtnc?pols onfl teachers. They ;/olued bqth the pleasure of‘recog--
hition'afforded youngsters by.the "old ;oygrites " and the new‘e‘xperiences and broad stimu=-
oo 'Iotion provided by the orttsts of this ond«ett';ejr couﬁtries.. | S - o
: The Frlm Serres served over. mnethoe::;nd students with ]9 films selected by student poll o
ol ond mcludmg Day of the Jockol Caboret, Clockwork Oronge, Romeo ond Jullet Shaft in

*

Afnco, Serplco, Last Tongo in Parrs, Amerrcon \Grot'f'tl etc. ‘

.. fhree thousond five hundred ond mnety-elg tBroodw0y theatre drscbunt trckets were

. sold to students, staff ond foculty for Equus, Brret’ lees, Rorsm, Alvm Agley, the New York

\
‘ e Clty Bollet Lonc{on Assuronce Srzwr Bonzr, Seoscope, Flowers, ond other plOys. .

° . ¢ T

> Performarices were also presented of college and* commumty groups' a Gospel Recrto]
! ' by Margarét' Oaks ond New York City Commumty College students, ond an evening.of donce, t .
\ A -
: poetry, and music by local Brooklyn performmg groups. - : y

. T,
° .

The tenth year of the CU““""' Aff“'rs Pf°9’°m cllmaxed a peruod of support for and ex- | ‘

R )

- pression “of one of New Yd’rk City Commumty College s seven basic objectives:

\ ~

"Ob|ect{~e 7. To provide a broad spectrum of cultural octr-
vities to the diversified commumty which the College serves

_Unfortunately, this bb;ectwe of the College has been undermmed by the budgetory

J ‘ crisis in New York City and the drostrc cuts levelled ogasnst Crty“Umverslty

!

. The critical slosh in the budget of New York Clty Commumty College in the summer

s . _ of 1975 resulted in the ehminotion of the Cultural Affairs Program. There.is now no el'e_v'enth .

year in view, . . ' C st e

> . . \. . .‘ ‘ » . % « : '\, . R ) AY N
The entire staff of the Cultural Affairs Program was retrenched in the paroxysms of cut-
ting $2,700,000 from the operating budget of the College. .
The loss of the Cultural Affairs Pr‘c;gram-is a loss of wholeness and cern}/)rehensive service

[}
- A -~ .,

. - & Y .
. 16 the quality of life which is the hallmark of a college concerned with the richness of exper=

i'ence.t'or its students and its community. : ’ ’




L . » ’ . ‘ T ' . . . ) ¢ N . . o . ’ X
: Dee - . X, CONCLUSION 3 : \
I . Nrneteen seVentyfour - seventy f’ve was, a year of educotronat achrevement not only
‘.. ', because we served Iarger numbers of students than ever before ~but because our programs
* . 28 .

_ were more clearly focus_ed in terms of priorities and more closely examined and modified
L S v : . s —~ '

® . tofneet changing needs.
Greatet.concern o} communication and consultation with other departriits in the

e Coliege. de’}eloped more productive working relations and interchange. . This resulted in’
“ . - . ‘ . N « 1
.. new program possibilities and the strengthening of existing programs.

. - - . N

_Relationships with industry, unions, community groups, professional societies and

F

governmental agencies were malntalned and ext&nded
. . & .

As a result of the acti’vntreg;of J1974-75 ' propésals were written and ngreements nego-
trated whlch resulted in our being awarded mere than a million doIIars in grants ond con=

. ) ) . -~

) tracts for 1975-76

Nineteen seventy four - seventy five has thus far-been marked by drastic cuts in staff

. s’

L " and other budgetary constrictions as a result of the fiscal crisis in New York City. ltis
_ ; ydgetary y

'

impossible to oredict at this point the conditions which will determine the further delivery

@

of community s'ervices and continuing educational programs to the varied constituencies
L L}

- .
° » N -

el

\
whlch turn to the community college to'meet their. educational needs and desires.
‘v B R

L..omr'nunlty colleges in great urban centers must not abandon their mandate to serve

these, constituencies: the aging, the incar‘c‘erated, ‘the ex-offender, the handicapped, minor~ .

3 « . —

ity groups, women, and those. who have previously been denieg access to educational oppor=~

A v
»

tunities.
. - The Division of Continuihg Education will commit whatever resources it can command

. to the fulfillment of this mandate. i .

. .
5 : ®
.
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TUITION BASED PRO'C_;RAMS 3 : : e )
- . T : . Number of Students -

4

" Title of Course L ~ * Hours  Fall 1974 Spring 1975 -

: B.oﬁl‘ogliml”zs"clen‘ces Extensuion“ .- : )
" Advanced Enteric Microbiology ) X 12
Intermediate and Advanced Hematology 60

Blood Bank Tethniques A 12 .

]

Dental LaboratoryA Extension e -
-Tooth Anatomy & Carving 42
Tooth Anatomy & Carving R ‘ 48
Porcelain/Gold Bridgework ‘ 48
Fixed Bridgework, Porcelain, Gold, Base Metal Techniques " 48

Driving Instructors Education 30
Environmental Sciencas Extension )
Refrigeration Mechanics . : ~ 90
Air Conditjoning Mechanics: - ‘ Lo« 90
.’ Fire Safely.Director Course, e 16

e

Foreign.Languages Extension _
Basic Level English as a Second Language - - 60
Advanced English as a Second Language .. 60
‘Réading, Writing & Speech Improvement e . 45
. Study Skills =~ . . e . .16

Health Service Prgggms ‘ :
.. Phdrmacology - 24
Administrative Leadership for R.N.'s (Summer) .oy 12
Administrative Leadership for R. N.' 1 30
Pediatric Nursing - T 12

* Preventive Medicine o _ 2
Computational Math for Nurses (Summér) T2
"Computational Math for Nurses , " S 30
Cardio=-Pulmonary Techniques v ‘ 12 .
Dietary Techniques . ' L . 12
Advanced BMET. | . e RN &0
Advanced BMET I » 60
Related Subjects in BMET oo 45
Patients Accounts - = ‘ ‘20

" Third Party Billing Operahons CoL . 24
Health Personnel-Administration” . ' - 24
Intensive Coronary Care C 30
Fluids & Electrolytes - . 12
Basic Hospital AcCounhng ‘ o 20
Supervisory Techniques in Administrative Discipline . 24
Medical Auditing :
Implementation of Reform in Extended Care Faculmes

56
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TUITION BASED PROGRAMS cont'd

' ' . ' . Number of Students
Title of Course o - ' : .Hours  Fall 1974 Spring 1975

Heorfng Aid Dispensing ) ) . N
- Electronics for Audiologists : . .20 38 .
Hearing Aid Dispensing | . 60 19 16
Advanc‘ed He_aring Aid Dispensing:. 60 12 -
Hotel Restourant Food Service Extension : ‘8 i .
Instltutlonal Food ManOgement . 24 “12 . ,
. Cold Buffet ‘ ‘ C ‘ 48 -, 18 2 ‘
" s Blue Rlbbon Wine s L e : o 12 10 o 2 : -
Gourmet Food - ~ _ 32 .12 @
Hors D‘Oeuvres and Canapes A 36 : * 25
.Advanced Culmary Techmques ) ) ~ 32 ‘ 12
, Institute of‘MaEgement ’ ' -2 - 15
., Pest Control Operations: ‘ . ’ B
. Pest Control ‘ . ) 3 - 2057, 208
" Advanced PestControl _ ' ]ik _ 30 oo 17
Furmgatlon , ot 30 26 o
. . |dentificdtion of Anthropods . 30, - 13
Plumbing Design . ' 0 o9
Weldilggfixtensiohi - ) L ’ '
Basic Electric Arc Welding : ) 90) 2
. Advanced Electric Arc Welding ¢ © ' - 45) 3
Oxyacetylene Welding Process. ~ . 45) Combmed Sectlon 4
Carbon Steel Plpe Weldlng ‘ " 45) 1
Special Courses o R ‘ .}“'.fijn
Basic Auto Maintenance ' .39 SO &
Basic Clock Repair o . ) " 30 .Y 29 -
Land Surveying Review - o 60 12
Day Care Directors: Roles and Responsibilities ‘ 24 25
intermediate Cloclk Repair _ ‘ 15 . ' 13
| _ CULTURAL AFFAIRS PROG RAM
l Type of Event . ‘ ) Number Attending = - . )
Film . C 9,134 .
~ Children's Theatre . - 7,877 ’ '
‘e Concert ‘ . 7,687
, Broadway Theatre Discount Series" 3,606
T \ | Total Attendance for 9/74 through 5/75: 28,304
“ 5 7
- “
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v ) GRANT PRO(%RAMS
- _ ) . | ‘Number of Students
" New quk S,t'at,e De'paftment‘o,f Civil Service . Hou-rs - Fall 1974  Spring 1975 ‘.-
;Aé;nsnis’nanvesupen’,js_ion? ' ' ~ 30 35 4 |
Concepts of Modern Public Adminis;trc;tion ’ T .30 2] :
- Priricii::lés of Accounti.r_mg b .o | 30 | 8 - \;] --
 ApplicdMath . 6 , 30 7. 5
Fundamentals of EDP - _ R 45 ‘- 27 : 16
: 'F-g\md‘amé;wtals of Statistical English V . , . > 40 15 25 D o 7
Psié}iology of lntgrpersc;npl Relatibnships | ) 30 B . 2 o ./ .:
. ;s Understanding & lﬁter‘;;retoﬁon’ of‘Written Materials, | . 40 12~ 223 | /l
_' Bookkegpin.gl .o o w .‘30 _ - - 13 I/ ’
- /\c’cbuming no., . ' ) - 30 SR 15:_~ /
Beginning E‘irst' Aid ’ . - L R 14 ' - 20 ‘ _
Effective Speaking R ] I 24 <
“_ Basic Cc;nv.érsational Spanish - | "40- : 5y
Ipte}rﬁediate Conversational Spanish . s " 40 ' <13 ‘
Grant of $39,4]6 for tiwe i;all 1974 /Spring 1975 semesters T ) - . "K'
by the New York State Department of Civil Service. . ' ‘
lnskt'i.tut.e of Stud‘y for Olg‘ﬂer Adults
Fall i974: 5,205'Registered Students Funding Amount: 55'4.,0(50 CL BN |
) Spring‘ 1975: _ 2,‘893 Registered Students + ° Funding Amount: $66,000 . .
These classes held in various senior ce;mte[s. foe e ) | AN ‘

Funded by: HEW Title Ill, Older Americans Act of 1965.. Administered by: New York City N
Department of the Aging. Matching Funds: New York City Community College ]
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