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CHAPTER I
IA

, Cl

g.
INTRODUCTION , '. . v.

..
..- . 0

. ( . 4a
I 4 a

, tit
This pubficatiOn is the third states report donceriiing the desegregation of .

higher ',4duca' tion ih Arkansas'aiat is provided in 'accordance with' provi4i1Rns
of the Arkansas Colic...-FTe and Urikveesify, Nan for Compliance With Title VI -
of the Civ'il 'tights Act of 1964 (.,,rkans'ag Plan). Status R'eport I, forwarded-
during March,I975, detailed in narrative form. those, efforts to impierrien;b" , -.

the various program's and activities identifi.e cl in the Arkansas Plan. Status .
, , Report II, forwarded during Novernbe"?: P975, was p'rimarily,stb.tistical,

.,,providing informatiok that could be more appropriately reported in data,.

terms. This Status itepoxt in cis,harratkve in riatu're and contains a .surnrriSiy ,.
of desegregation acltivitiee froki each Arkansas institution of higher . 0 -. , i
.education. . .

a4,- , .
Chapter I of this report'siammarizes those dkeegregation'activitieS initiated
and/or coordinated by the Arkansas Department of Higher'Eduoation -....

Chapter II includes information regarding desegregation activities irnple-
inented on the campus of each Arkansas institutionof higher.,education. The
Appendixes include documents,, and information pertaining to stoatewido- '' "Y

desegregation 'efforts. .

DESEGR&ATION-IMPACTISTATEMENT

'TheArkansas College and University Plan foriComplia'nCe 1.4ith Title VI.
of the' Civil Rights At of 1.964 contains a provision stipulating that the state
will evaluate all .aetioni concepning Arkansas.higher education k9 determine
the ii-npact of such actions on the efforts to promote and improve desegrega-
tion The evaluation is to' be completed ip the format of a4formal desegrega-:
tion'irnpac,t analysis. The State Board of Higher EducatiOn, in conjunction
with the several Arkansas institutions of higher educatiof?, 'has d6veloped4criteria (Appendix,C) institutions, and the state general-are requirecl to
addrcss in determining the ,d scgregation impact of anticipa,tpd ch nges, in

.policies or procedures regarding the additions deletion, , or, spbst ntidl
expansion or contraction of academic programs; the construction of new'
facilities, closi ng or substantial expansion oil existing facilities;, t e estab-

1lishing.of new institutions (including cdnversion of a priliate instit tion to
public control), or 'closing existing ones; land the modification Sr it\upleinen-''
tation of new admission standards.' The Desegregation Impact analysis
criteria have-been jisseininated to all Arkansas institutions as a phrt of the
State Board of Higher Education publication Criteria and Procedures for
Preparing Proposals foil New Programs (revisocl .Augut 075):

. -

6

4
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CLE.ARINGHOUrgt

.,
P ;.

f As a meal s of assisting Arkansas institutions of higher education identify
and locate prospective facility applicant's, particularly Minorities, the

. Department of Higher Educationmaintains a central file of the names and
vitae information of individuals interested in bc447.- considered for such

received
i

.faculty Niacanctes. All inforMation r,eceived 'by the Department asa part
of the Clearinghouse activity' is provided each Arkansas institution. The
Arkansas institutions cooperate with the Clearinghouse procedurb,by pro-

. viding the'Department with anno'ungernehts of current faculty vacancies,. '

*1 r
0

To facilitate the receipt of vita. information, 'the Depaitment cooperates
witfl "other 'out-of-state institutions and agencies in.a position be' of
assistance, Recently, a list of docz- toral'candidates, most of whom were
identified as minorities.; studyirttwith grants from the Southern Founda-
tion and National4Fellowship Funds programs ,was fov.var.clecf to. each
.Arkansas institutiop of higher education.- In acklition to games, the list
inefuded addresses, the names of tile institutions awarding the degree, ,..

and the candidate's major field of study_ ,' 4.7 9

. .
. ''.1 . . a

: . - -
Currently, the Clearinghouse file contains the names and credegtialsr
information of approximately 100 prospective faculty candidatestl. .

.
.. 1 . .

t
'*..... .

FACIlli aTY SALARY EQUALIZATIOX UNIVERSITY OF ARKANSAS NAT
PINE 13LU,FF _

., . .

In a letter dated August 4, 1975, which was acrtlressed to
.
Governor Pryor

and sigtiecl by Mrs. Dorothy Stuck, Director of the Region VI Office 'for
Civil Rights, several points were mentioned,which needed attention under . .,
the commitment Arkansas made to desegregating public higher education.
One o1 the Stems concerned inequities in faculty salaries at,the T.Jiiiver- '

,city or Arkarisat at Pine Bluff. . - .
---,

. ti
.

.
, 1 a ""' ..

The Departmc.ntof Highey'Eclucationconduc'ted an analysivf the average
salaries of faculty members -,.t the UniverM.ty of Arkansas at Pie B1.1111
during the fallof,1975 (the MoStsrecent .data available) and coinpared them,
with institutions comparable in size and scope 'ofpro'gra:ms: These insti-
tutions were: A'rkansas.polytechnic College, Southern State College, aid.41
University of Ark-ast, at Monticello. ,..Since the level of highest, degrees
held,ould have an intpacf on the level of salary, the anal sis was done
within each rani: hut also by the Iev /l oiltighest degree' held.

11
, - .

A A

Since there were inequities bdtwoen the University' of Aikansas at Pine--;
F Bluff and the average the other th,reelinstitutions,when corip'aring - .

faculty ranks and.highest degrees held,, the Department of Higher Educa-.

.. ..

A,
0.1

-2-
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e

.tiori recommended to theGoyernor that furids to efinciriate thesein.equities
bab'ecl on a.verCages for f,he.fall sell-tester Of 1975 be appropriated to the
University of Arklsaslat Pine Bluff (luring the 1976 Extended Session o'f
the General A.ssdrnbly: The sum recommended wa's $108,184 vAllich was

' derived by calculating the differences betwoeti till! University of Arkinsas'
J-
o at Pine Bluff average salary in eachategory and the average of the other
three institutions and allowing that dilference for each faculty member er in
the category.

It was further the recommendation of the Departmdnt of Higher Education
that these funds be appropriated beginning withithe 1916/77. fiscal year
and thatifr be specified that they 'could be used fono Ober puipOse than
providing salary increases for exi,sting faculty melribers. The tuna could
not be used,for other opera.tirig expenses and couldnot beusePto employ
nex or additional faculty-members. With this one::tirrie iaer,ease, the
funds recommended by -the Department fox ;the operation of the T.)niversiti
of Arkansas at:P.1ne Bluff will be adesuate to Maintain comparable .salary-
levels in future years if appropriate faculty /student ratios are maintained.

Appendix F shows the-legislative authorization to appropriate the sum
recommended to improve faculty iheqities'at the?Pine Bluff &mous.

s

' FACULTY PIARTIC1P_ATiON IN ALTERNATE RETIREMENT PLANS,
UNIVERSITY O1 7 ARKANSAS AT PINE-BLUFF --%7 - ,

, -

,During. the late_ 1960's, the ,General Assembly provided for ail alternate
retirement: plan for .colleges and universities which would allow teaching

i and administrative erripfoyees to elect TIAA(CREF retirement coverage
ratizer filen state teacher retirement. The election decision was left up

. ..
to employees at the institutions. ..All institutip'niexcept the University of . ..

... Arkansas It Pine Bluff had some employees who elected the alternate
...

_retirernept plan acrd employees at that institution 1T-ve now corftended that
adequate notice of the possibility. for electing another plan was Aot 'pro-:ide(1.

, them by institutionalf;ifficials. Although :it is virtually impossible to
detezmine the 'absolute accuracy of thtscontentIon, ibwo`uld appear most .. . -I,likely that it. is accurate since.none of the 'employees elected.the 'alternate

. _14A; It has\ since been 'discovered that. thie acts which merged the University
of Arkahas at sin'e Bluff (formerly Arkansars ANI&NICollege) and the
University. of Arkansas at Monticblio ( formerly Arkansas.A.&*-IvI College) ,
with the University. of Arkansas included wording which inadvertently pro-
hibited erhployeew from making any cliange iro retirement systems at those

, . .qvo.institutions at a later time. . ..

4

During the 1975 seskon of the General Assembly,, an Ineerimtommittee.
mon State Retireeht..5).sterris was established for the purpose of studying

problems in all retirement systems included in state government. Thy
prqblems of the Pine Bluff:corpus and the:Montic4llo campus we're placed.
before this corrimittee 'as.iell as otlIvrpreblerns and inequities that ckist.

4. 1, -11IP
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Committee held several meeting's andheaiings,' and a retirement
-consultant wa's retained. Thy resulting ldgislation approved by%tlie
Arkansas ten,:ralAssernbly in ex,tencl.cd S6-ssiOn)' January 1976, is'.
in.cluded as Appendix FL Thezenerag. pririciple of the Act allows employees .
another opportunity to elect the alt'ernatess'regremerit system and elilninb,te
.the ine 'qu ities-for the Unlvsrsities of Arkansas, at Pine Bluff and dop'ficello

,i
0 t ,1

PARTICIPATION Iki CAI US REVIEWS CONDUCTED BY THE OFFICE
FOR CIVIL RIGHTS,', RE' ION VI . . 4 '.

'. : . ,
. / 'Department of Higher EducationI representatives accompanied Offite for

Civil (tights' staff Personnel in mo'nitoring visits to ArkanSas,intitutions
of .ji..'gher education. Thepnrpose of the monitoring visits was to deter-

. mine the status of desegregation efforts o4;the seyeral\campuses. Since
January 1976,- ,visits have Veen made td two four-year calnpuSes and two
community college campu's'es. The visits provided the opportunity for
institutions, And the state, in general, to 'mraluate and agsess the-2mentafion of program's, activities, aad procedures designed to impact

Iupon desegregation.
. ,

. , p
%

f
I

.
'` .

. COORDINATION OF THE DEVELOPMENT OF 'T.I.TLE''Vf A.F:PIRIVIATI.VE
ACTION PLANS . .

. . . .. ` . . -:. . .

As a part of the cffbrts to respond to the August 4; 19.75, letterli-om the
Office-for Civil Rights, Region-VI, the Department Of Higher Educ'ation

. . assisted the severaljinsfitutions in the preparation of Title VI Affirma-
tive Action Plans. In adOition to individual assistance, the Department ;
sponsored twosernipars ),,liere instituctions received technical assistance
from members (pf the Office-for Civil Rights staff. the Affirmative Action.

/.- Plans were eprnpleied and forwarded to the Aegional Office for Civil R:igilll:s..t
./ .' ( .1,

. . I. - . it ,.

BOARD `APPOINTMENTS .. . '.
...,

,.. : I , o 14
, . S ,

i

M. crnbers of the oards of TruStees fo University of Arkansas System,.-\ ...
Arkansas State University, Arkansas 16' olt.cchniceollege, University... .

"1 of.C.e tral Arkans4s, Southevn,State College, and Henderson State Uni-
.

.

4.I versit are appointed by the Goverruir with confimation by the. Arkansasf.

. Senate.. Member of Boards of Trustees for Corn.munity Colleges are°
. initially,appointed by the Governor and confi.rm.e..d by the Arkansas Senat .
Subsequently, Boards of Trustees for Community oll.ogesare..elect,ed '

r

by the voting electorate of tlie-anclividtal corninupity,college districts.
,The State of Arkansas,remars c.ornmitt9d to the goal of insuring that

At
4

repres -s'ntatio on all college and university hoeids apd other Educational
.tpolicy. )aking bodies subject to gubernato'rial,appointrnent will include,

'persons from minority groups, -including blacks.. . .
.

. ... -
.,. 1110

r -4- .. .
:L ,./

.

I.
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.

Cbrsistentl.r.,ith existing, Stale laws and t'egulatfong, minority groups,
including blaoks, 1.vitlrec'eive Active gubernatorial consider.tion for

4 ...,
s, ',appointment to boards according to. the following schedule of vacancies.... ,. 4 .

. .Institution ft ' 14 Nti'mber and date of Vacancies
, .,- 'U,nivbrsity of Arkansas:SN,;stem One, Januarn197.6

tat,r'
-University of central Arkansas One, January, .1976
Arkansas State Uniye'rsity One, January, 1976
Arkzinsas.Polyfeqhfac 6ollege One, January, 19;76.

henclers9n State Uniyersity- . One, January; 1976'
' Soutlivn State College . One, January, 19,76

. S

By September 1976, and a'clording to the vacancy schedule above, the.
Stb.tte scientiougly endeavor to insure the representation of minority: -

'groups, including `blacks :' on 60% of all *such.boards. Further; the'State
relffirrO.the commitment tta insure that'represehtation:of Minority groups*,

. including blacks, on alinstitutional governing boards will be accomprfshcd,
by the acaderni.c year 1979-80. Since J6nuany 1976, tie Governor has .'
appointed a'bla4k representative to the Boards of Trustees for Henderion

,'State'University and .ESIrkangas State Univeitity. the Boards of Tr'ustees '
for the'following four-year institutions currently have black rhembers-..-
Univvrsity of Arkansas.Systern, Univ,ersity of 6.ntral Arkansas, 'Arkansas
$tate\Upiversity, and ilenclarson State 'University.. *ere are black

riaeinbcrsserving on' the following Boards of ;Trustees ..fot community
colleges-- Garland .County Commtinity College, Phillips Cou'nty Con-Aunity
Qollege, Mississippi 'dountytommunity Col ege, and East Aikansas Corn-

emrmunity College.' `i a

. .

- COORDINATION O'F'_THE ARKANSAS RESPONSE TO OFFI E FOR. CIVIL
.: .

RIGHTS LETTER OF AUGt.TS7D.4; 1975.
. .
is, . . '

...
-a -K..- . .

The Governor of Arkansas -reecivLI, during August 19.75, a letter from , ,
the Region Vit.Directo'r of the Office for Civil Rights outlining the current
status of desegregation within Arkansas hiker iloation. The letter set'.

.,

.. ;forth the compliance status of the State of Arkg,n,sa's \Inds!. the ArAtansas t
4

1

'ca6iregation Plan pursuaritt6, Titlb y,i of the Civil Itights,Act of 1964.. The.-
findipt..sr outlined in 'the letter were b.ased on revie.w collection, and
On-altereviews,is The fitter requested specific dataAtid inTormafion g431mane1to the compliance status orthe State of Arkansas4

./
,Tha \collection. of data

.,
and information requestedI.vas coordinated by the Department acid fOrl.varded

\to the Regional Office for Civil Rights under the cover letter dated October
49, 1975 (see Appendix D.), Pertinent parts oft tfia.'" t respthse' have been '

ineorporatecrinto hi'estatu's repor't.' '' - #

:.

. -. '...
.,....

.
. . . 4

.

. .... , ,.
,a ,

1
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STANDAg:DS ADDRESSED IN COMBLETING
INST1TUT1011A1,. REPORTS,

COMMUNITY COLLEGES'

Provide a! de.scriptiOir, of the institution, including edu,:ational mission and factors
which' make the institution unique from other public institutions in the State.

.* ST t.TDF:N,T7S

-11

,

0
t. . Y*Describe in narrative the'institution's admissionlioi s, including impact of

such policies (..1-1 minority students, any anticipated chiles in present policies.
. ,

1

Provide a narrative profile of the student body; including racial composition of
students en'teringthe college for the first time the fall 1975 semester. Includeo (

'trends in; b tudent enrollment, geographic, origin of)irst year students, average
_-age of st*u. dents, and other factors which will characteri.ze the student body.

,pifl.cuss effo'rstis to recruit mkiOritl students, including high school visitations,
.elf-help Program, cooperative reciuitment teams, among otheis factors.

Discuss retention programs, includittg special skills programs, and efforts to en-
.

courage minority sttlent participation in campus activities. Provide all mail 7
able.,info'rmation on retention rates of minority- and non-minority students.

FINANCIAL AID ;A

Disc-Iss finanCial aid, including availability for minority students, the sources of
financial aid fund:, and the adequacy of these funds to meet the needs of students.

Provide a.h*arrative profile based on the most recent data available of students
receiving financial aid, including .racial'identification.

.

'.DiSektS efforts to find AN; s,ources of financial aid funds.
V

Pi'scus,s financial aid needs to meet projected minority student enrollment..
V 1

, ,

EMI; LOYM.1:NT,

. .'Provide a narrative profil. of faculty, administration, and classified staff accord-..

, 1411; to race.

f

a -7-
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. %. ",

Discuss cffor s that have been made to recruit minority applicants for fac.ufty,
administrative and classified positions. ':" v 0

Provide a narrati,/,' of progress n.adc to improve minority rc-prescIntation ampng
employees within)ob classifications.

PRbGRAN{ COOPERATION

Discuss cooperativeprogratu efforts with other institutions, including Orientation
Visits, Cultural E.Nchange,.

1

1 4

-8-
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ARKANSAS STATE UNIVERSITY

BEER E BRANCH

11

1. STUDEITS
.

1.1 Arkansas State Univcrsity-Beebe,has an open admissions policy for all
enteringatudents.

. ,

, .

1.4.2 The total enrollment at ASTI-Beebe in the fall 1975 was 799 students.
Of this ntiMber. 4. percent, or 33, areAaack.' Of the 356 students' who

entered ASU-Beebe for ..1-1e first time this past fall 23, or 6'percept-

are black. Tho full time enrollment was 54 while 278 -students took -
-courses on a part time basis. §,Ince 1970-enrollment'has gr6wn from '

551 students to 799. While the entire student body has indreased 31
percent in this time, the black student population on campus.has .

increased 28 percent from 24 ta 33.
'

,

' Most students who come to ASU-Beebe, live in either White, PulaAi,
Lonok.: Counties., Thq.American 'College Test (ACT) profile of incomin
students shows that 17 percent prefer ASU-Beebe because of its loca-

tion. For over 40 percent of the incoming students ASU-Beebe is their
first choice, over 40 percent are drawn here because of their anti
cipated field of study, and more than 26 percent erected to apply
for financial'aid. The ACT also reports that the typical,incoming
student. had an ACT composite score'of 15.5.

. m
,

1,0 Student recrUitirkactivities for 1975776 have followed afairly typi-
cal admissions aptroach which utilizes several techniques including:
mass mailings, .high school student and counselor contact both indivi-
dually and at high school career and college days, aud'campus day

Visit8. All" efforts are ,designed to give potential students a wide

range of information about ASU-Beebe from housing and financial aid to

',academic program possibilities. High schools in.the ASU-Beebe geo-
graphical service area that have a.high proportion of black students
have received special attention this year with biracial recruiting
teams of students and staff making personal contact with prospective
Students. High schools in Lonoke and Prairie Counties '-that have high,
black enrollments were among the schools invited to,participate in
career day activities at ASU-Beebe during the,springbreak. Univer-

sity faculty aud.staff disseminated information regarding finano191.
aid programs available at the Beebe Branch.

Stuart Weiner, who was recentlybired to consult on admission's, hai,'
already begun the process of 'analyzing the cur ,t program to deter, '
mine ASU-Beebe's attraction to students. He ha also spent sometime
studying the recruiting area and its potentipl d has done initial
work on admissions publications, including recommending-thq use of a
special piece for minority students descftbing the ASTI-Beebe social.
and academic environment and the. advantages it offers.. At pi'esent.

no work hasbeen done to implement the Seff-Help Program. Hdwever,
as a comprehensive pl:.1 io developed to personally' identify and fol-
low students who are interestcd,in gbing to college it should .be
fairly simple., t9 incorpdrate the Selp-Holp concept into UV,. A

large part of the admission.; program will-be counselit.students and

s
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drparents one how to se3 ect a school acid how to apply for financial aid.

1.4/ 'The etudent
1. sttel ei,s on

c.i.f le 7;, 83
writ of the

retention rate at ASU-3-..ebe is determined by tvacking
tnels. Fom the fall of 1974 to the fail

-..rcent, of thee;Veack students returned compared to 64 per-
enite students.

Just 1.1-it month the .Deen Is Council approved an expanded skills,
proreari'l. t It U-Be Lbe. This Program of Academic Sidlla'and Services
(PA:-;:;) dc..-.-..ieere;(.1 to prov-ioe etudE.Set.s with an ,opportunity to .aleye3.op
ectfeetial bade -Tround Paiotibede e and - :;kills. It will have. both a reme-
dial and .1 develc.e'mental cemprortn. The .director of the PASS program
on the main campus has already Met with ASU-Beebe, personnel to discuss
implement,ati,aa of the program on the .ranth campus.-

w v

NNW* 4.2 FINANCIAL AID

2.1 In 1974-75 the Financial Aid Office at ASU-Beebe monitored financial
asaistence to studente totaling $82,246.88.. This amount was awarded
to 60 students. "or that totaltiollar amount $13,862.13 went to 18 .**

. aid and 16.85 percent of -the total amount.distwibuted: .gore than
r 7,7.5 le:r`c.ent of ASU-Beebe' -s financial aid comes from federal programs

includine SLOG, colleg6Woz4k study, and }HOG. In addition to .

. 'federel funds, the University receives private scholarships and grants-
. An-aid. Of the total amount of aid, private ,monies represent o5 per-

l'ent of financial aid assistance; Remaifiing'funding tomes from state
grants and loans.

o 6
-

Financial aid is divided into grants,- loansq, scholarships, sand stu-
dent ern:AT/Tr:ant. 8b)G, SLOG, .and statevocational rehabilitation
grants totaIin $37,093 were awarded to' 68 stodents; 19 percent of .. s thoae students were black and they icceiveci $6,804 or t8.3 percent bf
the total. dollar Qrnount, for grants. NDSL, arid ivieral, state, and 'psi.-
vats' loans ,amounting to $19,482 went to 33 students. A total of ., . .

$13,580 in iltate, institutional, and wivate scholarships wase Omen to
38 students. In thi! category,18 black students received $5,-960 or
43.9 percent. of the total amount. Student emplobrment reached 21 stui-
dents totalirep'.$12,901.88; 9.5'percent oe these- SIudentps" were black
and they received 9 percent of-'.the work study funds.

2.2 Federal aid will be particularly important for 0 °growing minority
enrollment place a sigiificant-percentage of black students nctod
financial assistance. Barrint01,-any drastic changes --in guAtielines fo_ I' these programs it Is anficipateg that federal awards will grow along
pith the: student body.

IMPLOYMrN?

black stueents representing 11.25-percent' of those students receiving

o 4r

'3.1 In the fall 1975, Arkansas State University-Beebe retained 59 people
on a full -time basis and hired an additional 10 staff members. Of
the new employees 1 of the 3 %faculty, 1 t1;e 4 servThe /maintenance
workers, and 1 of 3 secretarial and technical positions filled are
black. Of 'the, employees who were retaintd none of the 19- adminiisL

10 .
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trative '',triff, .2 of 't,h7:, ;17 facu-y, 1 of tt 6 4.ieeretaria.1.9 and 1 of
the 16 5,2) "ir.i. C e 1, J 0 A (.' rs are 'black. . Ogeeran 30 percent ofth new 1k...
hires and 5 pernn't of regained staff re black, totaling 7 ,per- N .

cent or 'j of tbe '69 'persons employed at A t-Beebfl.'2; .

.. 3.2 As part of al. expanded program. to recruit m4.rtority staff the, Beebe
Branch 1-1:i,1 adver....:ci all classified opc.-aing6 i.?i.the Arkansas
Ga%,.-.'"e and a-t?.a newspopers. Prefessi.ohal positions have i)etIn adv -

se:.-.. ti, z..nd .n ,. ,;.;ic es . have been' sent to .appropriat,e ..departnients at pe- .
dOrninaritly Mack colleges.

I

I

1

. # s , t

*While the results of this kffort are not.in at prbSent We expect that ,.
a much wick'. range 6f people are learning of positions at ASU-Beebe. , ,..
Each new cootact. with 'a tack organization thtt lists job opening.
Should also have an impact 'elh the rsittber of iminarity aprtlic.ants.
liowc;i-oit If this effort does not produce the kinds of results that .

we lantddi,patc:d other recruiting nieasures will b.e %developed to attract
133.4ck applicants.
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RK4NSA$ Ca4MMUNITyCOLLE6E

, r ,

Because aist Arkansas Community College is' committed to
the ideal 'of the worth and dignity of e individual its
underli,ing" philosophy is to. provide :op ortuhities for youth
and' adults to 'develop, themselves 'for pu os-eful, sg r at if yirig

and usc`.!'ul rivcs in, a democratic ssaciet . This college
. a.eOppts the national' goal of providina ar lease, tizo years of

educatibnal opportunity beyond the hie h. school leN.Ael. Para,,4.
mount in such eciii(.7itt.l.on are 11r-oar-anis of stuily designc.d tb
fit the needs: pf .studens of varyi.ng educational and vocationiir
gda4..s," and thoso,x.ragrains which provide extra-curricular ao,tivi-
,ties and. co.mniunity tervice 5-6onsistent with the concepts of the

4.)y'complimenting the prbgrams offered by, othdr
mica ins ti.tutions acept our positionvaithiri, the':

.develppinr_j patte,rns 'of state, 'regional and national
eduction. .

.

.

IP

.

f .. ...
a 0. a

. . e
r

4 u

4

k.

18

Q

O

-12-
..

a

9,

1'.

\



Stu6unt o
0 .... . . F. .

.
EaT,t.Ark:ins'as tCommunity Co3Tegc; has, an O en door admi:i,si oil ..

poPi.ey. All proctrams presently .in °poi atio at 117:C are Operated
u-ndor:the s,-::::o criteria: 17,?..CC-mill 4ccept in 'good standing any

. ,stuclent Whin i:i,a gr:IVate.oya fully accredit0 high pchool or
who 'has a GED; any student who 'is 2.8 years of, iftre.' or' ooder; or.--

/stucle.nts who previously attended other colfeges 4Ed'have evidence
of. honorable termimatjon fro:n that college. %

,,'

4

: , , ,,,,

In order to attract Ninority,studelLts, spjecial.5.1ifogio are
made through "Recruiting Affiliates'' akci-a .ypecialpitecruiter.. e % I

Tlx Recruiting tffiliates is a group of approxima/tely thirt7 ' °

outktand.i.ng .c.ita:zons from co.,-,munities in each coymtvs.served,
by 'EAU.: sselected ...ei hel: in communiCating the comniirtment EACC

- ftt hat-, tcr help' At.1.1C1OlitS. All rdembers of 'this committee are black.
the Re,cruiting Affiliates relay information to prospective
stwdents 'through churches, civi:groups aria by word-of-thotrt.h.
to zniltbrity, students within their commtinity. .

.. .. ,

The cpeci c:1 -flecruiter is one Of 'the Collce's black .inctruc-
: tors who is el,ploy,ed, bet:I.:cell the :,pring ter In and 'summer term' to

do non.-traclitional. recr,piting. This ,instructor vi Sits- pool
Ilan s, harbc.srshops, city parks and elliner plaices in th'e community\dfst-i-ibutifIg infort.ation J.:bout tlic college.' Also, minority , 4.1'

f cu 1 tx and staff. rt;e:;bers vi-sitvarious civic grourls1 and .

c II' 1.111) ty .ortlan; ::a ti on :'.. dispenr,ing infornlation to pruspe Live
minority students. The traditod on al recruiting team cons ts
of .approximately,four persons visitinf high schools in. tip : E.T,CC0

.1 service area at leaot. t....',ic:c. during thc.. year.. The +cam-cp sists
of, tiv,9c. males and two feroaloa with a racial compo:.;it-ion of two
whites and two blacks. ,:the team visit schools WheNever,.it i' -

convenic:t. %.,:ith t!to high ..crohoOl and al a tithe whic.h is thos,t
opp::tune t$ ripea% with most tu,",ents. Vith A:he results already ` .

achieved froi.o the;:c efforts, no changes ,in the present 09licies .
arc anticipatbed at this time. ,... 1 -4,41, ..

N I
7

.The combined averrige percent; of blacl: population in the five-'
county s'er'.7ice aPea i ,;. 42.22 ! srcunt , based on the 112Tanpow!r, .4

Inft.)Tation It(llort,,:" The pre ent hive]; enrollment at. 1::ACC is

39,.08 }wrcent: However, by 1 80, .the black ,enrollment. at EACC
is expectel to he a;)pronimatelty 47.0 percent, while. the college

f3nrp1 lulent i :; 48,.18-1):rcent black,t, from St. Franc i s' County - '1' e

averagu age 'of iltildont attending 'EAU: is 27.17 years.. Most of '

the students at.; EACC arc from 13w-income families with farm- ...
oriented 1;,-)ckgrounds. . .,

11/
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:. Allstudents arc encouraged to in ail campus actila-
ties. Athletic activitiesaro open to all s'cudents., InadditiOn
to a-chTetic alrvitiTs, the Dean of Student Affairs, who is bl,:ck,
haS schedp1-:_d a scries-.f events. aimed at all studppt participation.
The oventr include: Loot:1112es (social-'in nature) "Rap°Sdssions,"
Dances, Honors Nicht for Who's Whd,and,"Roast the Dean."

_

-

,

These activities art plawed by students from the Student Activities.
.gommitee representinTthe entire stl&dent body under the ltadrship

. of the Dean of StUdent Affai!rs. Tn addition to the Student'Aptivity
Comrxitten, XACC haE the President's Advisory Committee. Here,, s.

v..

studan's ..ieprosening,a ricial balance of the student population.
me.ye bituenthly with the-ilresidentvto 4iscuss.problems, grievances,

and other-matters of cbncey among, the studpnt population.

.

.
.

Finamciai Aida
e . ,

. .
, .

. - .

.
. %

.

. -, .

. °East ArkaAan Community Cnliege Milintal.ns a

.

ComPrehensiVe program. -

of financia4aid for all students and-antitipatbb-having'available. .

funds for .6an eligible stldpnta. Mo.2t 6fitte- "finanl aid Is .

,

rived from DEOG- -The wesentAlvon of all financial aid,oppoitun'i-

tics_are'discussod at,every,(recrusiting
effort.employiA. hy'EACC.' In

. ..

addition, the financial diEl offic6r holds tw? orthrep4inearidibl
-

aid seminars 4per, year, to :di scu7s with 'potenti.als stUdeAts financial

k aiel dvailable at EACC, and" to 1,1tolide assistance in completing app1C- - -

,

Cat "Aion formt for financial 0;:: t..-1

, .

-...

. -
. .

fit
0.-

'Durina the sprinii term, of the ,1975-76 scliocgL .year, aPproxiamtely

45.0 perfbnt of all the Autnts atonding.g.CC fAppived financial

aid. Ortliis,percentage, 6 ;0O petcbnt of' the black students received

some foim of fipa'ncial ald,, ThePlarge number of E4CC st,udebtS .

receivings'financial41id is reflective of the commvitylserved.by EACC,.-

The Delta area of Arkanhah'is.noted fqr its low-income status. .A3

a result'of students living in such an economic aro&, approximately, '''-

70.0 pbrcent of the students applying. for financial aid wore eldgi-.

- 1111b..- Of the ones determine4 dligible,-:80.4 pgrcent were ,eligible

for the mpximum amount. : 1 . ..

, .

t ...
.

4. '41.':
.

.., a '

rEACC ii
4Contin.,usly,sbeking additional funds fob' student aid, bath

loonlic an private. .Presdfftly, there are available funds for h11'

eligible student: at EACC;.thel-eforey no changes h eligibility f

requirewent:3 are, anticip41..cd. at thi. time.

o
.1

"
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I. PROFILE OF .FACULTY

There arc' 26 persons. at East.' Arkansarz Commupity

tied as..fnculty. This num r inc.1;;Idcs the profession:ft staff

of the Learnmg 'Itesourge C ntor. Of the 26 persons, five .are

black and 2l.are white:
4

In- addition to the .five black facu)ty members
wlware actually.

ellip1.0yees of tle college at this ti'me., the college as

employed.one'black,division chairperson and two black instruc-

tors whb,signed conlracts., but because of difficulty.in sccur-,

ing'houing or for other reasons, asked to bra released from

their contracts}' Had it been posy-ible to retain these indi-

viduals', the fignres.would have been 8 black and 18 white.

11: EFFOR, TO LECRUIT MINORITY APPLICANTS FbR rACULTY

e .
. The college fount' it difficult to recruit minority faculty

- applicants in the fii-st year because the search procedure

.65Pule.1 not. begin until the' last week in May and early June

of 1974.* This was clue to the fact that the Dean of Academic

Affairs Vas' not employed until .JIay 20.

Even so, e>ensive efforts were extendod to recruit minority

Ipplie-Ints. The acridt:Iiiic dean wad the .dean of student

drvic.(lilaek)'tboth contacted potential conclidates who

ere known t.o them or to their'colleagues.- Notices were

-sent to colloges.and universitis.within the state of Arkansas

and the surrounding states to' inform placement bureaus of

.ihstru,:,tionell petitions avaiaaLle.-

0

It is the focl'Olg of college personnel that the factor which

will centrMute the greatest to future'success in recruitipg

,minority applic'sltS it the treatment received by those

minority faculty who have been employed. Every effort has

,been made to avoid tokenism'in emploympnt procedures.

.
Conspque.ntl, each inculty. member 'it treated in a_ similar

manner regardless oiNrace or sex. A ember' of a recent HEW

visiAltion team Mentioned this fawt t members' of the

collbge administration,.and inicated that it should be

hellpful ilTfLO:ure rdcruiting.
-

, ,

. . .

In spite of these efforts, thcie are Sactoks.which hind'i!r

recruiting of minority app.Licants.- A.severe ho:Using rplIprt-

age in thelForrpcit City area. for both races, but particu-

larly* Por;black professionals, make it very difficult to

at(tract the duality'-of
miAority-faculty desired by the

.colle(0% The r;choo has mud.. efforts to work wilh the

coitimuuj.ty iNcl'allj.viatin9
this conditidn.' As a result, two

4u,a1,ity-Ltypu
duplexes!consIsting ofsfol!r living units have

.been com.;tructed aince tAre time, the coalerre' beganpperation.

At the present time, all four of these units are occupied

by,cpllew personnel.
,

o
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'EPFORTr: TO IMPTWW.; NINORITY REUENTANION .AMONG EMPLOYEES
,141(1HIN JO1 C4AS:'IVICATIO::S

.
. .

7

-:--_
, . ,,; ,,

. .

Recogniing the nocceto prbvide equal opportunities in all
levels of ebploympnt, efforts have been made tb rqorUit
minotity zipplcants at each level. As a result, the Dirpcta
ofIlic.! 1..:rting R.!,ouree,Contelia position ->~e carting Oirectly,
to the .Lean of Acadeliic AffaiFs,and haling administrative

.
.

responsibiiities at the same levq1 as a division chairperson,45.

is bl,ic... As was indicated earlier, a black division chhvir-

person-was employed, but because'ofreasons alsr-qady indimIted,.

did not remain. Thu :1 far, there have been no resignip.t+gns
within- the administrative level of the 14nstructional are ;4,"` --

but.as such rosignat'ions occur, anyone rom"Within oz witOut'
thf: faculty will be given the opportunity to apply and bq

f

seriously dens .tiered fol such positions.

.

^
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Purilikj thn,.nlon"if; of
-

.<.-;opte:.1.i.clr
and..°0,:-tcbc:-..., 075, ono

. .

facul , y nren,:,..,;. Er, .1. l'1.--.I. Ar.::::1T1Sitp con.rnuni4v '.(40:61e. consulted

with .7:::d. zu:',.':;ted :. fact 3. tv ra,,i4tber ,of. Phil 111 5'LCOtht,y Co:701upity

CoLle-ie oh a Aze/...6,-;7-'s "Vhcl<tre Production of (".11-he'Voi1d of Cazq

Sand'iorci." Thc pu: vire was to further the .q.inar.lr-4-4tanding 'anclo;

coolicratiio.n bc!t.',.::(.:..-.:n th,.! s Luc-tents ot .cach .of the schools. On

. Oc! ..:!1- "..":1; , I D'1, 6 thck. program' wz.s hi ough .. to this campuir.....

Record:: N.: ho;, that C9 pert.Tns attended. Preceding and following

this cultural excha.ntfo, the die, irl.:::1- S of the cast from Phillips
Count y Commt;lity Coll( ,,c socialized with th6 members Of the

auC.;_2nce. ' . $ ,.

a .;
-

,

Dr. Doroi.l!y C. Lanier, a black tnrzlisli instructor al,t East

Arl:-..:5.s,-11; cor...w..nitY College, precentc(1 a, papa:! at the .1iOvemloer

conference of t--4(4,--Arkant,:ts Phi lological Associatidn lidld at
.1

Arl;:ans..v.: Stato. Univ.usity (Jonesborc..),- ,Arl;ansas) . .
. .

-- ...

Dr .0 Tiar:ier, ox.plpi nr-,-.1 that Eit.cr.-: was the °n ay commtmity

Coll e:-.; 2-,' I.).-et;(,hted at 0-.0. annual meeting. The papr, entitled
. , "lilirei, Diale.;ct: Cr-.mmar in Fact and 'wit;, an outgrowth

,

of Dr. Lanier 's 'clocto2.al .dis scrtation.. . .
,

.

4 % , .
.

*, r:,sr showe4 that bl aacY: dialect, s ail other di Accts,
'has it:: otzn (Irar.1111.ttij'al f;:aturess. The most notice atka o featorcs ,

appbar -in pat.6.rn of nociatlon, in the, use of verbs, in the for-'
rn-Lion* clousQs, in the distrubution of prepOsition, 4nd iri
the fnfie ftict.n Of notins "Pron'iuns:

These fcciturois, el;Seryeci in novels and short. stories as well

as field sanOts, az-2. not ur.:ecl in a haphav,a.rd way as to suggest'.
.'random errors, Dr. Lanier' empjai,ned. _On the contrary, they

app,,ar" to ho part- of a 11)ghl?, structured grammatical system.

DI. Lanicrdoe,s,not advc.):::1to craciication (-,f- the dialect. Instead,
she '1,,nowlecii.je of the structu're of the iliarect to help
students the tran!.itic.)n to standard English, $.

.

The paper wan on6 off serrm,1 y papers read by prefessors repre-
senting 27' col legr,s and univcrsiti es in 34 ,states. Dr.. Lanier -

also red a session in 1.!Iti ch she 'w ,s responsible for reepm--,

..mond'inj,papern for pJbl 1,6a tic.).n.

23.
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'GARLAND COUNTY. COMMUNITY COLLtdE

)

r

.08TUDEN7S

,Carlana'County Community College. was 'established as an institution with an open-door

-
AND

'policy- no general requirements for admission are:
. . . .

.1. If they.are a high school graduate, they file an appl<ation for admission

and have their high School transcript sent to the college.

'2. 'If they have attended anothr)lcollege

college should be sent for'icounselIng

or university, a transcript from that

and graduation pyxposes.' A person

maybe enrolled withour the transcript, but if he has one ft.should be'

sent-later.,
_

. ,
.

,

3. ff they have a C.E.D. high school equivalency diploma, the G.E.D. transcript
'r. .

. i

-is sent to the college.
.

"4, If they pre a. current high school student who has not

'school a letter from their principal should be sent to the cdllege.
4

If theyahave not gradua11/4ted from h4gh school, but they are 18 yeardof age,

may be admitted

5.

sraduatel from high

and their, high school class has already graduated they

withoutca transcript.

ADMISSION TO THE NURSING PROGRAM

r.

. . . ,

In addition to meeting general requiremints for admission, nursing; students must:
.

, .

I.'
.

1.. a personal interview with a member of the'nursing faculty. .

b

2. Complete-the pre-registration process by June M.' Students Q. 1,be notified

of acceptance by- 'July 15.

24'
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3. Provide- evidence of satisfactodidbntal, phys4cal and menta} health,

." 4
.

.ncluding a chel.,X-ray and,ORL, tetahus and diphtheria immunizat ions.'

'4. Make a satisfactory score on a pre-entxance examination.

5. Mailta4n a-grade.of "Cubi better in all Hurang Process Coursee. .

\gitudenta-are encouragied to iake the American. College Testing (ACT) before

.s.A
registration' for counseling and placement of students in progrdhs, courses.and

.

coura% sections but it i-JNot an admiAsions requiremen /.

, 6
The admissions policies have had a positive impict because it has allowed

,
many mino ity students in our ismunity to attend college who would not have

ffid thechance at a school with more stringentAdmiLiona policies: There arc,

no anticipatedichanges in our admissions policies... We feel that our policies'

Our stuctent bodris compc4ed of appro mately.912tarland Countyresidents,

gllow any student admittance who has the desire to go to college.

8% from Other counties in Arkanpas and approximately 1% from out of state. The

mean age of our student body is approximately 26 years with -pproximately half of
'

, . -%1

our students ranglnk in the age group from 17 years to 25 years of age. Fifty-six

minority students entered school in the fall semester for the first time. The

4

minority percentage of students is approximately 5.52 of the student body. Most

all, of these students and flom the Garland County area. The trend seems to be

fore our minority studvs

in our school activities.

cheerleading squad, one of

to carry more semester hours and to become mare nvolved

Three female minority students are members of our

them being the
%

captain of the squad. Three of the

Student Affairs Committee are minority students, and they are well represented on

our 'basketball team.

An agressive recruitment program is in operation year around in out* geographit

area for all students, regardless of race. gthough our counselors are directly

%
responsible for recruiting students, many other membersf oUr4aculty, staff#,and

V
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.

tu asents are involved in the recruitment ptocess.
.

Recruitment contacts are made

4 .

for minori t y studenp'through orghnizations in the community, church groups, high
4. .

school and eallepe counselors, and aCher indlividuals:and organizations. We
t

. ,

.participate in the individual high school career dpys in our area and the Carla'ad
.

. , . .

aOunty-and Moritgomery County Career Days, Minority stuVents who are members of

.'. .4. . .

.

our thtlent Affdrs Committee, Cheerleaders, and athletic teams are active in the
, . .,

/ -)L.
.

recruiting process, accompanyiqg counselors 9n their high school visits and' ..

% . . . 0 '' '.

working in the various career day programs. Our dire?tor of Financial Aid'travels
. . .

with our counselorS'Io each area high school in the Spring semester and explains the

various financial aid programs and scholarships av ailable td minority students..

.

A* plan to use radio advertising andnewspiper'advertising 6As spring tith a .#

,portion ofit dfrected mainly to minority students.
.

. .. .. .

eciil skillprogiltare offered in.the areas of Math, English, Writing,
, .

.

.

Reading, and Personal Development. Couniselors, by usingpieviousIranscripts, rest

4 . c -

,

. . i
.

' results, and past performance attempt to schedule students into classes they ere.
- 2

.

. .

prepared to take. cZth. and English tests are required of studdnts before .they

4
t . .

enroll for the first time to determine if the need to be scheduled fora special :

I.

ikills-courfte or courses before enrolling in,the higher level couibes. Ourliesrass.
.t- U. -.. ; .

..1 thi. area ha been good. lieny students lave had the chance to remain in
..

. .

, ..
.

. .
,."..

school by enrolling in the Human Development area ..nd better preparing themselves'

fir higher level courses who judging by past performance would not have been

successful without special help.

Minority/students 'have become more active in our.campus activities.. 4
wt,

C011egetdOMMietegS with student rtpresenatives have minority student reprpsentationo,

4.!

s.

We have actively recruited minority students for student activity envolveMent.
.

. .
7 V

.-N , ,

.
. -1. 1 .,

Minority students. are active in organizations 'and.aCtIvitics th).s.year where 06,
.

's.

.

have beeh absent in the past. Retention rates of minority and non-minority students
:,

t
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. .

-are-nSt ayailabeat,this time
7but

we axe planning to implement a procedure later-.
,. .

,= . ,.

. ,> - ,

:this year to keepihis.sfatistic up to date.
N.

EMPLOYMENT . 1.

.Garland' County Community College has 32 full-timelaculty, 56 part-time

A

faculty:7 adminiAration, and 14 classifiecrempioyees. There are three blackS

. t,
, ,amogg the f411-Itime faculty, Lblack among the part -time faculty, no blacks in

'administration and-3.bfeckS among, classified employees. There are 2 blacks on

A ; A

-gur 9 Member Board of Trustees'. -.;..1

! , ' .

GCCC anticipates employing 4 or 5 fthl-time faculty next year. these positions
. '

s
6

will be, advertised at graduate institutions within the statt,ana also in a six, state
. r

reiibtai area surroundis.Arkansas, We plan, to ha;re a black/white ratio among our

faculty comparable to the ratio in Garland County. The population ofthe County

is currently 54,131, with black and other minorities being 9.7%.

We plan togive special'attention to recruiting blacks among part-time

fac ulty. The-recruitmentwill be done locally primarily among blacks who hold

;

public school teaching positions and wlib are employed in business and industry.

,.

nWe do not anticipate any additional openingsin administration and classified

.... .
. ..

...

positions.
r e

However, in the event that openings do occur'in the administration, the

,pg.Setions will be advertised regionally, and'classified positfonS will be

c..

-- . . , 1

advertised. locally. %
. 4

W plan to promQte a black who is-now in a part-time teaching position to a

full time positJpn this fall, making a total of 4 blacks in full-time'faculty

ROdRAM COOPERATION. )

We liave a cooperative program. ith Arkansas Tech in an Associate Degree 1,

Parks and Recreation. Tech provides the specialized'courses in parks and

,
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re-creation (1=5 hours-) -and. GQ0c
adds 49 hours in 'general

education courses.

ApProxip tery.25
students are currently enrolaed in this program. .

.

"

GCCC has encouraged area
universities to offer'upper-level

and graduate

. .4 4

courses Hot Springs. 'Currently Henderson State UniverSitysis
offering 12

,

courses here. We .antrtipate
4th5s Will develop t the point where a student could

receive mos,t)of a 4-year
andgraduatcdp grees here.

4

0

2R

.1"

ti

o
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FINANCIAL

Garland County Community College became qualified for the

first timeiin fiscal year 1975 for the :total comprehedsive'

.

fUnding.of Federal Student Financial Aid Program's.

In fiscal year1974, only

Grant and limited Supplemental

Basic'EducationalOpportunity:

Educational Oppbrtunity Grant

funds were available. The approved levail of Federal.expendi-

tures for fiscal year 19754
4

Supplemental Educational OppOrtunity -Grant $ '38,206

National DireceStudent Loan 39,822

College Work Study Prograln 1'10,81'5

TOTAL
- t

$208,811

Basic Educational
,
Opportunity Grants are designed to-

equal the need .of eligible students. The
-

reflects that funds expendedwere as

/`
I. lilac

all Semester, 1975,/

ollows:

2
No. Amt. Avg. Den Stu.

BEd& 47 $17,924.00 $381
SEOG. 3 500.00 $167
NS 14 2,324.25 $166

. NDSL 200.00 $200

F 'TOTAL $20, 9!t

II. Whites ,

v No. Amt. Avg. per Stu..
.

. -BEOG 153 $46,884.00 $306.43
SEOG 50 6,400.00 $128.00
cws 5d 1Q,753.37 $215.06
NDSL 17 5077.00 $333.94
TOTAL 16.2.12.11.32 .
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I. Unduplicatednui:,ber of Black Students on Financial Aid48--
,...

56'1, of Black'enrollr%elt; Averau aid per student-$436.42.
. t .

II. Unduplicdted number
.

ber of White ,, Students on_Financial Aid-
. .

202-13.5 of White enrollment;. Average aid per student-

$345.1`.

The data enclosed is only for' the Fall Semestelias the .

programs'progress, many aditional applicants are expected for

the ,remainder of tlae,fiscal year.

The efforts of thelin'stitution to make the Student Aid

Program(available to all students include use of the local

news mediaradio, newspaper, school paper, and presentations

to several ;meal civic clubslnd organizations. We also

visited each pablic-ichoo; in our area of responsibility and

provided inforMation and assistance in completing the appli-
.

, cation forms. Special efforts to reach/thinority students

included meetings with blackministers and leaders to

explain the program and distribute informationand applica-

tions.tions. The amount ofpresent funding seems to :be adequate

with the exception of .the lack of available funds for the

Guaranteed Student Loans. Also, special funds for Nursing.
.

c- '

students have not been available;ehowever we will apply= for'

fiscal year 1976 this sprint for Nursing Gra
. ... . ,

s, and Loans.

In addition to 'Federal Funds, we are conducting'a drive,
. .

.fOi local participants in a Student Scholarship Program*based
4.

on need and scholastic'achieveme4.

ft% Projected incrcases 'in Minority Student enrollment are

expected now.that funds are more available for needy students.,
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.
Our application for funding for fis.cal year 19W6401for Federal

Piograms takes into account the projected needs of Garland 2.

e

County MinOrity Students. 1

. ,*

e

I'

4.

0
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0
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MISSISSIPPI COUNTY COMMUNITY COLLEGE
Blytheville, Arkansas 72315

i

o
,

. Description of Institution

4

r .

The Mississippi County.CommunityCollege is loc
.on HighwAy 61, South (6b miles:north of t \e in

the Arkansas Highway--61).

,

.

near Blytheville, Arkansas

change of Interstate-r55 and

Missiseippi County is phe defined service Area far the-colleges has a poptilaion
.

of approximately 60,000 people.
8

The Bl'theviile Air orce Ba is located within the city limits and currently,

emint. af i s a viable e dcation 1 program.

The college is governed.by a nine (9) ;Amber Beard of Trustees, appointed th8:

first term and elected for subsequeht terms. The table of organization is tra-

ditional with three (3) deani and silt (6) .diviAion chairpersons. A !sestet's

degree in the eaching area is required of all faculty.

Educational `Mission
C

S-

The Mississippi County Community College has as its philosophy ant objective

to provide higher education to all the citizens in its community.andendeavors

to be a catalyst that will generate eetbrtt to improve the quality of life of

its public.

Admission Policy

The Nississ4ppi County Community College will accept students in the following'

categories:

$

High School Graduate or G.E.D. Equivalent. The Mississippi County

a Community College will accept any student who'is a graduate of a

% fully accredited high school or' who has a General Education Development
(G.E.D.) equivalency diploma.' .

. .
. .,

.

ar. .
.

Conditional ,Enrollment. Any student who is 18 years of age,or,older,
who has not graduated from high school or does not have the G.E.D.
diploma may be admitted on a conditional basis., Upon successful

completion of l2 semester hours with a grade point aver 5s of 2.0 Ri

higher, the conditional admission status shall be removed.
\ . .

h
'ine Student's. Students previ usly enrolled in othertolleges ornat
universities must submit ,evidenc ei of good standing at these insti-
tutions, and an official transcript of thework comple6d. Students

With a grade average below "DV may be granted probationary admission.
Students not eligible for readmission to another college or university
will not be considered for admisston to Mississippi COunty Community
College until they have been out of college for at least one regular

term. /

32
-26-



Pft

T
li

\,.. '
.

. .
. :

Special Students. Persons 18 years of age or older who do not plan to

earn a degree or certificate may enroll as special students.. No traft-

/^-"\ script of iilevious-werkshall be required 'for status as a special

indent. In the event a special student should later desire credit to.

'.. meet certificate or degree requirements, he must submit a transcript

add meet all admission requirementi.and petition the Dean of Instruction

,for =edit earned before official admission. Each case must stand oh

its own merits. Each student should see a counselor or adviser for

information on requirements of the prograin of his chtiee.

As this time, we can determine these requirements do not impact with disparity on

the minpiity population of .the Area. ,

We doiset anticiidte a change. of these policies until,me have had a chance to-

gatheV,' more data.

.
Student Body Profile

The total enrollment at our institution for the 1975, Fell semester (which Oak

our first semester of operation) wds ,S01 students.

These 801 students can be,further divided into the followink breakdown:
.

Males-7317 Females--484
a

) One-hundr and sixteen (116) of these-students were of the minority race. 4iibe

rest 676 w-re of the.majority race.

Washed 587 part-time students and 214 full-time students.

Forty-five (45) of our students live out ,of state. Teti (10) students live out

of e6unty

Our institution had 77 veterans during the 975, Fall semester.

We had 408 first time freshmen students.

The age of students at our institution range from 17-91.with an,aver e age of 23.

C

9

D
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Retention Rates .
1,..

.

. .

Mississippi,sCounty Community College has a short history of academic servile from

which to draw a retention study. however, for the 197,.Fallitemester 48 neck

males were enrolled. Of this forty -eight .(48), 15- returned for the 197-6, 'String .

semester. This gives a retention rate of 72.9% retainedin school for the 1976,
.

..

Spring seepster. .
,

-e

t .
,

.

F9rtrseven.(47) Black females attended'our Institution Tull-time ands pert -time

dttyling the 1975, Fall semester. Of this 'limber, 50,yeturn6d for the 1976; Spring'

semester. Giving a retention rate of 63.8%. , .

.

. /
.-

4F, ,

'For the school- population As a whole, 242 of 488 returned for the 1976,- Spring 4

semester.' Giving an overall retention rate of 35.171.

. 4 ,

Special Skill programs

Mississippi Co4ty.CormunitY College had' five (5) learning skills

the 1975," Fall semester, and have four 41 in session during the ]i976, Spring

seretter.

J
clagses during

4

There are two '(2) part-time counselors/learning skills teachers employed.

Minority Students Participating in Campus ACtivities

Students at a comnitY-college.without dormitory facilities seem tlack some

of the interest for the usual campus based activities. ,lle"..ever, at the Mississippi

County Commtslity Colleee, the problem of minority involveMent does not seem to be

the problem.°

Tye problem is to get interest in °ionizations. At this time, we have a Student

Government tdsociatien,,of Which a minority ma]e student is the president. From

this nucleus, we have involved, Black students in the following organizations: .

the Dr(;ma Club, Ye'rbeok Staff Campus Newspaper_, Baskptball Beam, Disciplinary

Committee, ActvitieS Committee, Veterans' Club, and the Pep Club.

RecruitIns.

Mississippi .County. Community has

presentation, which involved invitations

in Mississippi County.

At this Career Day meeting, we were
Appioximately 20 pt'vle were of the

ti

participated in one (1) Career Day
t6 all of the high school students

Able to talk with approximittely 80 people.

minority vice.

At thetime of this report, two (2) counselors at Mississippi County Community

College are visiting the high schools in the county to talk with their counselors.

On'these visits our counselors are leiving-recrUiting information pertaining to

our institution.

'The Dean of Student Affairs, why is of the minority race, is also visiting-all

of these hills school* in the county; talking with students in all areas of the

1
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.Mississippi County Corrunity dollege plans to participate in a College Dhy PrOgram

during the 'TUX academic school rear.

A

Mississippi Colinty Cott:unity Collafp hired six 'recruiters' from various locatiofis

of the County. They axe corpgsed of one (1) Black male, one (1) Wbite Male,?

two (2) Black fcrales, and )'two (2.White females to help disseminate .information
about the college. This Vasia one time occurance and will'not be followed brr,

other efforts of this kind.

ileleel.that'soreaother factors; such ,as, distance from school, look of funds

* to buy automobiles, etc.,.nake this type Of recruiting s9high.-cost form of

cormunicatioas. Word-of-mouth by our` students is, nuw paying off; is a better

, way to speed our advertising.
.

Scholarships

Minority students have received one (1) of five (5) Arkansas State-Scholarship

Program awards.

Minority students have received eight (8) ofelven (11) M.C.C.C. Athletic

Scholarships awards; and were :recipients of one (1) of five (5) M.C.C.C.

Institutional Scholarship awards.

New Sources of Financial Aid Funds

We are trying to organize an athletic boosters club to help raise funds to

support our athletic program.

Plans are being Made to ask several loc al civic organizations to give a tuitional

scholarship to a studaiil of academic-potential; to ask large companies to give

44. several scholarships to deserving students who show a need for financial aid v)

.. to attend coljeges.

Financial Aid Needs. to Meet-Projected-MiAority Student Enrolitents

On February 19, 1976, we received a-Dear Colleague letter from Dr. Petet K. U.

Voight, Director, Division of Basic and State Student Grantsi/P. 0. Box #34457,

stating 1/3 (33%) of the money for BEOG (Basic Grant) requests may not be funded.

The same topic was discussed inutile February 9, 1976, edition of the National

Association of StAdenteFinancial Aid Administrators, Volume VIII, Surber 2

newsletter, indicating that some of the campus based program funds being re-

quired to help balance the government.
t 41.

These Fonda provide the backbone's)f our financial aid package. W1.511 these

factors to take in to wnelderation, our institution is is serioust-trouble.

35
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..FINANCIAL AID

1

1

Availability of FinancialAid for Minority Students

Mississippi County Community .College finds itself*in a unique positionwith

regard to,financial aid Wiegnms. Sixty(60%) percent of the families in

the county have an income of less than $7,000 per year. Fifty-eight (58%)

Percent of'our students have received Some type of aid through our institution.

.

.

Fifty-four.(54%) pereentA4 the' students teCeiving aid are, Black. This is

our first year of operation. We have been able,to secure the following sources`

. ,

of aid for'* OUr 'students:''
A.-

Basic Educational Opportunity Grant Program

Arkansas Vocational Rehabilitation prograM

Bureau of Indian Affairs Grant
Federally Insured Loads
Guaranteed Foundation Loan of Arkansas

M.C.C.C. Student Short-Term Revolving Loan,

ArkansasStaty Scholarship Program
M.C.C.C. Athletic Scholarship
M.C.C.C. Tuitional Scholarship

Financial aid at our institution is very inadequate to meet' the needs of this

area where proverty level family income is common.

Profile of Students Receivingitudent Aid

Of the 66 students receiving BaSic Educational Opportunity Grants, 3 were minority .

students. We had one (1) Arkansas Vocational, Rehabilitation Grant, which was

given to a member of the minority race. One (1) Bureau/tot Indian Affairs 'was,

awarded to a member of the minority-race.

Loans

\-A
No minority student has received any of the four (4) Federagy"Insured Loans. One

) minority member has received 1 of 3 Cuarantt Foundatin Loans,of Arkansas.

Minority members bave received eighr t (8) of twelve (12) loans'made from the M.C.C.C.

Short.LTerm
,
Revolving.Loan Fuye

'

. .

36
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PROGRAM COOPERATION

Cooperative 'Pro 'ram Ef orts-

The faculty has -Visite t he East. Arkansas Community College,

Forrest' City, Arkansas, cri an 'orientation visit.

We are members of the Arkansas Junior end Community College

EMPLOYMENT

Profile of Faculty

located at

'
Association.

O

4

The following 16'positions were those Identified .as entry levels academic positions
ofot the first yearotff'operation of Mississippi County Community College:

Identification for'faculty. Faculty were hired in each of the following
areas:

r

a/

. Art-Drama (1)'
Social Science (1)
English (2)

. Chemistry/Physics (1)
Community Services (1)
Speer} (1)

Bus ss (1)

Natural Science/111TR (1)
Math (1)1
Political Science (1)
Agricultuire,(1)

SociologyAltychology (f)
Music (1)

, Physical Education/Coach (1)
Secretarial Science (1)

Recruitment of Minority Faculty.

White
White
White,-;Mblie

Black
White
White
White
White
Black
White,
Vaite.
Black
White
White,
14iik

Oot of the first faculty of 16, a total of foir (4) faCulty members were of a
minority group (Black). This ratio of 25 percent compares favorable with the
general ratio of minorities in both the general poP6lation and any of the labor
market pools. Air example, the general population of Missitsippi County 18,26.6
percent Black. In. checking the availability of data in academic positions and
related occepatiens nation -wide, the percentage of packs in any academic field
was substantially lower than our over-all ratio bf 25 percent,,

37
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Efforts to .ecruit Mtnorfty Rareentation

Asa community college, ouv institul'Ilm responds to the needs of the county

which finances it. Our,goal is to see that the college is a relectiori of.

the composite community it serves. For us to explain how 02 will monitor'what

procedures we use, how will we determine our effectiveness of compliance would

magnify a probleb that -does not exist. Our percentage of Black:faculty hired

(25%) compares very favorable withthe labor_pools'ani is the ratio pFopor-

tioriate to the county general population that we purposely planned.

P

'Our on-going procedure-will 1.)e to maintain this proportionate ratio to'the

genera population of Mississippi County.

Profiled Adtinistration
!

o O

%,.

.Therd are six (6) administrators currently employed at .Mississippi County

Cbomunity. College. Four '(4) of the administrators are white males, one (1)'

id a black male, and one (1) is a white female.

Profile of Classified Staff

There are sixdecn (16) classified staff members employed. Eleven 01) of them

are whiCe fema/--s, three (.3) are hlack-femails, and two (2) aye white .Males.

Effortd to Recruit Minority Representation

There have n90t been special efforts made to recruit minortty applicants for

administrative positions sine there have not bean any vacancies. As classi-

fied positions bcome vacant, tho'Arkansps Employment Secruity Division is

contacted for applicants for t'he locant,positio. It is our understanding

4, that they do not discriminate as to race, sex of national origin as they

consider possible applicants to refer to us for consideration.

38
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NORTH ARKANSAS COMMUNITY COLLEGE
A

0
i

I. INTRODUCTION
4

North Arkansas Community College began its first

4 school year August 26, 1974, and serves primarily seven

counties in Nokthwest Arkansas. They are as follows:. Boone,

Newton, Searcy, Marion, Baxter, Carroll, And Madison: With

the exception of Continuinqdecation classes serving those

..
, .

areas, .about 70 percent of, he students reside in Boone County
*

and other students Commute at,much as 50 miles a day tc take

.

on-campus courses.

The 1970' census reflects ,an absence of distinct

minorities in these counties. The primary goal of North

Arkansas Community' College is to reach students.wiAin the

seven-county area, many of whom are disadvantalisd and would

not have an opportunity to attend anothek post-secondary
,

institution.

NorteArkimsas Community College's "open-door"

admission policy reflects the institution's, philosophy of

providing educational ypportunities for all citizens within

the.geographic'area it serves. Virtually every pekson beyond

high school' age who is interested in furthering his education

can gain admission.

-33-
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47. STUDENTS

,A
The Student bddy at North Arkansas COmmunity,

can be described as a cross section..of the community it serves --
-

I

youRg afirdTr,,men 4nd women, rich and poor, rand' students who

.are academically prepared as .well as student `who are poorly
-

prepared.

.

Though the college does not have distinct minorities
.

in its beiv4.ce area, it will contilre to serve, to the bebt of

its ability, all peoples.seeking adMissiowto the various pro-
.

grams offered at North Arkansas Community College.

III. FINANCIAL AIDS

North 'Arkansas Community College has the following

Financial Aid Programs:

1." Grants
tk2.

3.

4.

\ 5.
6.
7'.

8.

Approximately 70 percent o

of some. kind. Indicatlons

Scholarships
Part-time Job Placement
Loans
Veterans Benefits
Social Security Administration
Arkansas Vbcptional Rehabilitation
Act. 188 Of 1,73

f our students receive financial aids

are that the financial aid needs of,
,,

.

our students will increase.

. I

IV. EMPiOYMENT

Nord: Arkansas Community College serves primarily

seven counties in North Arkansas. As has been stated, there

V)4-
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a

are po distinct minorities in this service area and there are

no distinct minorities on our fa lty.

V. PROGRAM

North Arkansas Community College will cooperate with

. other institutions,,including orientation vOits to acquaint

our students with'other institutions, "especially%within the
.

state. Also, we welcome visits to our campus by students from

the public schools or other post-secondary institutions.

*41

.
O

I

a-***

C.

6

--41

-35-

5,

4,

o-



4

'PHILLIPS COUNTY COMMUNITY CQL,LeGE,

O

,Phillips County Community College, established in 1966 under Act 560

of 1965, is located in the delta area of the Mississippi River. The college

'is administered .by the state and governed by,a local board of trustees.

The president and dean Of the college implement programs responsive to

the needs of the community as required to meet.theeducational objectives

,,of the institution. In oFder to implement its philosophy of makingeduca-
t

tion available according to the neetis and wishes of students, Phillips County

Community College has made an institutional commitment to- meet, the follow-
.

ing objectives: 4

1. To offer a college and university parallel program for students

who wish to transfer to a four-year college.otouniversity. Such

a, program will usually, although not necessarily, also fulfill the

requirements for an Associate of Arts degree from Phillips County

Community College.

2. To offer programs in occupational education for students who desire

employment at"the end of the planned course of study and for indi-
y

viduals,who are presently employed and seek advancement.

3.. To offer courses in general education to prepare studentA,'as

citizens, for personal and community living.

4.. To provide, counseling for students and potential students, so that

each one may find the program needed for his own vocational and

recreational objectives.

5. To offer a.program of community service courses according to the

expressed interests and needs of the community.

-36-
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6. To offer courses in adult eddcation which will satisfy a broad.

range of educational needs and interests.

6

7. To make college course work, available (through continuing education)

in ,nearby communities.

8. To serve as a center for upper division and graduate level exten-
'

sien courses offered by four -year collegesland universities in

c
Arkansas.

9. To le responsive to student and community needs through continuous

re-evaluation of student and community characteristics in orTer,

to determine what to teach and how best to teach it.

Phillipssllounty Community College is currently offering. p. which

accurately reflect the institution's commitmeA to realize these objectives.

The college maintains an Open door admissions policy that provides an educa-

tional opportunity'for.the total population, above high school age, through

the following programs.: gar

1. A college and university parallel program for student's who wish to

transfor to a four: year, college or university.

1^

a.

2 A two-yeas technical and occupational career program for students

interested in non-professional careers.

Adult edu47ion courses Co serve a broad range of interests in the

community.

4.1s Basic communication and computative skills courses tp prepare
0

students for entry in more formal college programs.

These programs flow individuals Jpo train'for advanced occupations,

to prepare for advancement in theii. Present occupation or to 'participate in

community interest programs.

4 3
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Community Characteristics. - Local and Regional

Helena, Arkansas is the. county seat of Phillips. County and with its sister

J
West Helena, is locatedqpn the west bank of the Miss}ssippi River about 60

miles south of Memphis, Tennessee and 120 mires cast of the.Arkansas. state

capitol at Little Rock. TheAwin cities of Helena -West Helena form.the

.principal urban center of population for Phillips County. The following

.

table is a recapttulation. of census data for selected years:. ..,

Year

. .
4

Helena West Helena UrbanArea Total

N4 *

Phillips,County'd

1920. 9,112 6,226 15,338 . :44,530-
. 1930 8,316, 41489. :.12,805- . 40,683

1940 8,546 ),' ,4,717 13,263 45,970
1950 11,236 6,107 ... _ 17,343' / 4,254
1960

1970,

'. 11,500 .8,385 19,885

10,603 11,005 21,608
.

43,99.7'

.e,40,046

. '..

\ Soured: U.S. Census Buredit PubliCations..

Economy

a
The economy of Phillips County is supported by' agriculturalo commerckyl,

and industrial, enterprises. 'The Melena-yest Helena trade area embraces

Phillips, Arkan a:§, Lee, and Monroe Counties -in Arkansas and.Coahoma and

Tunica Countiers 'n Mississippi. The per'C'apita income in Phillips County

1

in 1970 was $1,683 compared to the state of Arkansds average of $2,786

0

and the nacional average of $3,888'. Of the p9pulation4 52.8% over age 25,

have less than an eighth grade education.

Many areas of tlic nation that have traditionally-enjoyed agriculturally

based economies are now inmilved in a shift of that structure to a More

dustrial base. This natpnal tiend is supported regionally by service

area data. Recent findings of the Northeast Arkansas Econonfic Development

District., which'includes Phillips County, Arkansas, report the.. ollowing:

co

44*
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Fttional rmplovm,,nt W i h Projoctitms to 1980

Northealt Arkancls 1,,ro 1960 1965 1970 1975- 1980

.

Employmcfnt,

4Aricultttre

Nopagriculture
Manufaturi.ng

Durable goods -1

NondurgBle goods
Nobmanufacturing 1

112,030
33,150
78,880
16,970

8,930

:7;710
61,910

114,20
23,520 "'
91,000
24,100
9,410,'
'8,830

66,900

f/e

118,300:
19,220,
99,080'
31,950
9,690
9,200

67,130

.124,950

.
16,850

108,100
38,240
9,690,
9,600

69,860

13ZOW0
15,570

116,500,

44,370
9,520
9,760

7 ,130

(Bureau of: the CriSus Concepts)

Attachments

I.

1,,2, 3, and 4 present state, regional, and institutional
0

service area maps.

on.

45
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PUT LI.TPS COUNTY OO:LMUN ITY COLLECt.;

STUDENTS

Admissions

p.

Phillips County Community College has an open door admissions policy.

No. new policies re: to admissions are planned at this time. Phillips 'County

Community College's open door policy allows any person over the age of

eighteen to enter regardless of, past educatiOnal experience.

Student Profile

FALL, 1975

The following table presents the Phillips County Community College,

enrollments by race, county, sex, in-state, and out -of - state.

BAs may be noted from the table; over 90% of Phillips County Community

College's Fall '1975 enrollment is from Phillips County, Arkansas. This
c

=,

vl'410000110' .

'data is consistent with the usual fall enrollment pattern, by county.

t

50
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Arkansiis
Ashley
Baxter .
Benton
Boone
Bradley

Carroll
'Chicot
Clark
Clay;
Clebt.vr.e .
Cleveland
Columbia
Conway
Craighead
Crawford
Crittenden
Cross
Dallas
Desha
Drew
Fattlkner
Franklin
Fulton
Garland
Grant
Greene
Hernpst,ad
Hot Springs
Howard
Independency
Izaird
Jac1;son
Jefferson
Johnson
Lafayette
Lawrence
Lee
Lincoln

Bl a c.:1:

Male ,or.:-c
V

lial.,1-Tc:nale
lite

3

Total

2 4 11.

. ,

...-....._.

...-... 2
. .

.
' 1 1

i

. 1

1 , 1
2 2 6

.

r

20 -2-1-7- 44 32 119

Little River
Logan
Lnnoke
Madison
Marion
Miller
Missistippi
Monroe
Montgomery
Nevada
Newton
Ouachita
Perry
Phillips
Pike
Poinsett.
Polk
Pope
Prairie
Pulaski
Randolph
Saline
Scott
Searcy
Sebastian
Sevier
Sharp
St. Francis
Stone
Union
Van Bu en
Washington
White.
Woodruff
Yell
Out-of-State

51

flack
1.1114

hitm Tote
i:etnal c Male Female .

..,

1 13 24 18 66

. .

332 395 749 548 2024

-

.

. .

.._--..
4 Z. 10

11 , 13 24 17 65
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The, following table further analyzes Phillips County Conimunity College

Fall 1975 enrollments by program area.

PROCRA'

Air Conditioning

Art

Business ManagiAnent & Adm.

BLACK WHITE TOTAL -^

22 37 59

10 9 19

40 79 119

Datn/Processtng , 45 37 82

Chemistry 40P
, 2 22

...

24

d ,

s

Engineering Graphics .' 22 34 Are

English 5 32 47

Automotive Technology 22 30 52

Engineering, gdneral. ...,
. -0-

Law 14

Educational, general 162

Biology -0-

Mathematics -0-

Music' 2

Physics, general -0-

Welding Technology, 36

Mechanical Technology 16
t

Farm Equipment 14

ir ,

Medical Laboratory Technology 14

Health (nursing) 54

Physical Education 17

Secret-rial Science 34

. , .

Personal Services 12
r

52
4 6 -

3 3'

/4 28

462 624

1 1

3 3

4 6

3 3

67 103

.,.

'49
4,0 65

.
26 40

23 37

72 126

7 24

38 72
4
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This data indicates thdt the popular programs'for Black students, in

order of preference, are Genkral Education, Health (nursing), Data Processing,

and Business Management and Administration. A similar qrder of program

preference may be noted for white students. InLmei order of preference they

preferred General Education,. Business Ninagement and Administration, Health

C
(nursing), and Welding Technology. Again these enrollmentopatterns are

consistent' with those noted in the past.

Enrollmnt Data

Fall enrol/ment.data, for full time students, reflects the expanding

rqple of the college as it seeks to meet the educational needs of the.black

..) population. 'Fall 1974 data reported 211 full time black students while

Fall 1975 data indicated 405 full tine black students. This data reflects

an increase in full time black students of 91.9%. Data on first time

,students by race is not currently available. Phillips County Community

College has increased from a Fall 1974 total enrollment approximately

' .35% black to a Fall 1975 total enrollment which is 46% black. Institutional

1

estimates project the following growth in black enrollments as. a percent of

total Fall enrollments.

I
1976-77 487.

1977-78 '50%

1978-79 ---

1979-80 54%

The 1974 retention rateof black students was 111.7%. While exact

/-

data is not yet available, preliminary estimates indicate that the retention

rate for black students will not Airy significantly in 1975. Tie 1974

retention rate for white students was 167.57. Again little significant

change in retention rate is anti9ipated for 1575.

IL 47-
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Student retention data indicates that remedial programs on the Phillips .

Cotnty Comunity College campus have been adequate to meet the educational

needs of.irt'ack and white students. This is support& by the retention rates.

reported for black and white students. While retention is'somewhat better

for whites, accord-ing to this data, the computation technique is 'biased

toward a higher retention rate for white students. The number of whites

enrolling at Phillips College somewhat exceeds that of black students for

both t.1116fall and Airing registrations.. The computation teEhnique utilized

is .sensitive to new enrollmentsin-the spring semester and since new white

enrollments exceed new black enrollments, the data is skewed in favor of a

.higher retention rate for white students. However, Phillips County Community

College will remain sensitive to the educational needs of all, stnclent's and

will expand existing remedial pingrams and implement additional ones. as
, .

- student needs require and funding level's allow.

Average age of Phillips County Community College students is reillected

in the following table. '
.1

PCCC MEAN ACE BY SF.){

FALL DATA

1974 1975.

Male 23.3 2SE,

Female 25.1 25.4.

/ Total 24.3 24.5

Recruitment

p

Phillips County ComMunity College has noted its substnntial increases

in black enrollments as evidence of its success in recruiting students from

the black population. The high average age of students at Phillips County

Community College reflects/the traditional enrollment experiences-of communi.ty

.48- 5 4
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V

cdllege. i.e. they tend to actively serve the ed0aCional needs of the

non-Li adition.il )

Th. o college is continuing its a.tive recruiting efforts. Iligh school

.senIors from all secondary schools in Phillips County will continue to be
,

invited to visit the Phillips County Community'Colle.ge campus on a day

set asi0e,for th
0

is Virpose during the month of March. :The schools:

Barton, PeSoto, Elaine, Hellona-West Helena Central, Lakeview, Marvell,

and Marvell Academy.

The.entir, facnity and administrative staff will be invo4ved: as well

as members of the campus student body association. In, addition, other

institutions of higher learning will be invited-to attend, along with

individuals reoresenting,a variety of occupations and proressions.

Thee student prospects will be*infermed and entertained. Approximately

.
$2500 from college funds-will be budgeted for this annual event. .

Studcnts will be required to register at the aforementioned actiuity

in an effort to record names, addresses, telephone numbers, and other

pettinent infOrmation'necessary for a,suCcessful recruiting bhse. From"

J,
the information obtained students will be contactecby mail, phone, and.

,

in person. Registration cards secured during the spring semester high schdol

senigor day. activity- will be thoroughly cbecked agilinst tall semester enroll,'-'

ments to'dotermin the degree of success of thig event.

Black recruiters are employed and utilized effectively.

.
. ,

All students, regardless of race, are advised of the financial,aid-
.

opporruilles at Phillips County Community- College. 'Each high schoOAenior

is sent 1EOG application forms even hough they are available through parent

.
.

high) schools.. Seniorysgh s.chdols in 'East Central Arkansas are visited

.

.,,.. .
. .

-49-
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thro.o;ho..t. the year. Appro;:imately 600 nalles rend adaesses of

1.niors vce ac!LuSIA'an4 all received the following vra two

separat mailin,;s: 1)
.

catalog and 2) career book. Many of these

-

students were also corCeactcd by telephe) .

ecial Pro,x.., :_

-

The non-traditional student requires- an abundance of retention programs,

speci61 skillgremodial pro,graqs, if he is to enjoy the maximum opportunity

. w t

for success in an educational setting. Phillips County Community College

prides itself on serving the-total educational needs of the communitTand
O

\in view of this philosophy. Phillips College.has developLd the following

rer%dkal programs :

1. Adult Edvation
Lornraf; :kills

3. Fre-nursing curriculum

The Adult -Education alai Learning SkiOs programs are administered by the

Learnin.: S!illn (DevelopmbritalSkills),,Department of the college. Two

instructional centers are operated: one on the PCCC main campus, the other,

at Elaine, Arkansas? an,isolated, rural, pIre7dominantly black community

approxim.ely,29 miles south of the main campus at Relena-W6st Helena.

Students may attend eitI :center.' The following narrative represents the

philosophy and ojectivos'of these two pograms:

Philosophy and Objectives PCCC
,

Main- Campus Center
,

To teach tho' student admitted or to be admitted the necessary pre-6110ge

or college level skills necessary to perform at or abovethe average

level expeetyl, in his chosen college. course or pr(*ram major.

0r)6
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.2) To tcaLh ovcr a3,. si.:Lken in tilt co:nunity, vho for various

purposes or circumstan'es could not or did not complete twelve years
4

of formal high school studies, the, achievable skills necessary to meet

his community, college and educational or status goal.

To meet the Learning Skills educational concept'at Phillips College

and, within the adult-community at large; the Learning Skills Labs are

organized into independent learning modules. of individualized curriculum
.

with student option scheduling. The levels of instruction are from zero

literacy to sixth grade level; frodseverith to tenth grade; and fiom,tenth

to sixteenth grade. The primary base of the Learning Skills Labs are

readin, and all ether programs are supplementary.

:Through funds received from federal, college and state level special

program 'ourees,.the Learning Labs for skill training under the above'

philosophy have met the continued expansion of student registration., The

Learnin,; Skills Laboratory has increased its original objectives to include

.
pre-skill teaching in thefollowing'areas:

1) An Adnit Basic Education Laboratory to teach literacy to adults in the

' calm 'airy who have little if any formal education .or trai'ning.

A general Educational Development Laboratory to teach adults'in the

community to take and pass the High School Equivalency Examination
0

for a High School Diploma.

3)' A Language Skills Laboratory to teach re-English, grammar.and.

writing skills tb below average college enrollees. for preparation to

achieve at an-average pacC in the college cldssroOm.-

'1

4) A General Learning Laboratory to teach a lirdail spectrum cff study )skills,

science skills and other optional student skill needs ,as required to

roaintain a satisfactory level of performance in the college classroom:

57.
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5) A tirIthmatic::-S:A.14.; Laboratory, to teach pre-Inth skills to below

average stud'.ntc adilittd to re.;;ular college level .programs.

-CN) A Readin Skill'(! Laboratory to teach reading dev-lopment and reading

Intinterarcu to helm' averagereadeT2, ackItted to the Cieral Educational

Develonent Laboratory and college level programs. 10

The Elai-ofe Adult Education Center is or.;anized.to offer individualized

instruction through multi-media materi'ls withindividual student schedule

options that meet the following philosophy.

To tech the adult over age,sixteen in the cummunity, who for various
purpo:,,!: or circumstance: could not or did not complete twelve years
of form,:,1-high school studies, the achievable. skills necessary to meet

his community edue,tional or statue guals.

To meet this philosophy at Cie Elaine Center the college eStablishea

the following program objecti%,:s:

i) To extend the educational opportunity offEred to adults by the college,

to a wider segment of the district.
h

2) To offcr'skill development training and educational programs of the

college in it( quest for community service.

3) To .raise the reading level of the adult member: of the

loc-' population.

To meet the philosophy objectives at Elaine the' following Learning

Skills Labo atories-have been developed.during and since the oppning of

the center n the Fall of 1972.

1) An Adult Basic Education Laboratory to teach literacy to adults in the

Elaine conrymity who have little if any formal education.or training.

. 2) A General Educational Development Lob,:ratory to teach adults in the

corn:unit- to take and pats Liu HI.,h School Equiv,II0ncy Examination for

a School Diploma.

5 3
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'3) A Gene, A Oli ice Practice'Labototy to train communityadults to

y oper:.te a t(n key add:a- m,:clrine, a data keypunch, machine,

a stan,'Lrd cei!;11 register and,anelectrie typewriter.

4) A Readin..; Lil1Y Laboratory to teach reading development to below
0

'ave,_age. eeaclers adAtted to the General Educational Devejopment

L,boratur-y and to the'Genral Office Practice Laboratory.

The structure of the curriculum within the Learning Skills Laboratory

b.:q proven to be a helpful pros-am to cover the multiple educational needs

-

ea college'seudents and adults in the community.
Vas

PCCC Pre-Nursing Curriculum

PCCC has obrailA federal funding for the purpose of providing a

rem Eat (pre-nursin',;) nursin,; curriculum in addition to the associate

degree grantirw, RIf program of the college. This new curricula provides

one year of remedial nursing instruction for those students who would be

afforded additional opporaini'les for academic success in the associate

degr,_,. RE progra.r, as a direct result of having, benefited from this

prograg.

Number,of-Faculty Involved, By Race:

Adult Education Total faculty 4, Black 2

Learttin Skills Total faculty 3, Black 1

.Pre- nuysing Total faculty 4, Black

umber of Studentg Participating, By Race:

1974 -75 drta -- Total Enrollment 670; Black 362

Enrollment data for 1975-76 hac not been ebllected and analyzed at this timc.

However, emperical- baE'ed information indicates that.signi ficantly more

students, blJek and Odic, are utililng the development proex;ens

in l975 -7c .

/1
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Financial Resources Committed

Learnim,; Skills and Adult Education 1974-75 expenditures $98,664.11

Pre-nurt:inr; Curr,culum 1974-75 federal funding 69,185.00_

Right to Read cpart of learnins, skills program)
1074-75 federal funding . 50;000 00

Tinancial data for 1975-76 is not yet complete, but a preliminiry review

of financial data indicates that the,.e will be no significant change in

financial resources ceminitted.to these pr 'grams.

Sumappri of the Results of the Program

Learnin:, SI:ills and Adult Fducati en

The Learnin6 Skil ls, Adult Education instructional programs of PCCC

have enjc,ed tremendous growth Since their implementation as college programs

in 1969. In.1969 the programs occupted two class -rooms on the PCCCliain

. , campus, providing a total of 880 square feet of floor space. Enrollment

in 1969, for fall and spring semesters cembined, was -121, students. In the

1974-75'"academic year, these pro ,rams occupied over 2,800 square feet of

floor space on the PCCC main campus and additional floor space of dyer 1;500

z'cidare feet was being' utili.::ed for the Elaine, Arkansas segment of the present
,

,progr. ,Flexibility in scheduling allowed these programs to serve over

696 students during 1974-75, generating a total of 36,902 contact hours of

instruction. Instructional cost data on these programs indicates that this

.

instruction was provided for just over $3.00 ,per contact hour of instruction.

Students may trnter Learning Skills and Adult Education programs at any time

&rim:, the acadenic year. Individua'izedinstruction and liberal scheduling

of evening instructional o'ferings facilitates the flexibility of thkue

programs. This f,m10 flexibility and indiviNalization makes it difficult to

60
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foilow a student's progress through the programs since the program may be

somewhat different for each student, depending on the student's individual

needs. However, in 1974'-75, 114 students were directly enrolled in the

Adult Basic Foucation program. Thirty of these (26.3%) were ready to

progress to the General Education Development (High SchOol Equivalency)

portion of the progr'am. 1974-75 data indicated that 282 students were

. directly enrolled in the G.E.D. program. One hundred twenty -six of these

students3were ready to test (SCate administered High School 'Equivalency

Eiarinaiion, G.E.D. test), Seventy-iiine of the-e students (62.77) passed

their and received the certificate of high school gradua:lon

equivalency from the Arkansas Department of Education. These students

were encouraged to continue their instructional programs at PCCC and were

encouraged where appropriate to utilize the Learning Skills portion of.the

prograni /0 support their regular academic 'programs of study.

Extensive follow-up studies, data collection and analysis etc. arc

now in the planning-preparation stage of development. The evaluations planned

over the next several academic years will provide an in-depth analysis of

the Learning Skills, Adult Education programs.

Ple-Nuretn.a

1n-the 1974-75 academic year, a new program of Prt-Nursing,Skiils

instructioe was begun to help the deficient nursing student who wished to

upgrade pre-skills required to improve their academic Opportunities for

success .in nursing school.

The'program has four professional staff, One nursing instructor who

teaches Nursing Lab, one full-tiMe instructor ip Pre-Science' Skills, one

full-time instructor in Langvge Reading)and Welting Skills, and a full-
.

time coute,elor,..

0
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Pce-Ne, ipg Laboratory

Attenoanee 1%port
u

......:.______.61horn t 0 ,. ' 'Iota' Students Contact Hours..... _

. Pro,Nurt;ing 101 4,759.0-

. .

Since this program is .a fiAlerally funded project in curriculuM develop-
. t

meat an rese:Irch, ext:ive data rearding student progress is het; main-

\itained. Hdwever, t1. s atus of the program as a first year program prohibits

reliorl.ing of meaningful data at this tivu.

Agail , since data collectiol, and analysis in conducted foi a full year

reporting period, 1975-76 data is not yet availa1le.

F7T1ANC ATD

Xasie Educptional Oonortnnity (rant

Brack/Afrn:Aili!,ear White/Cauept:inn-American Other

271 (7:).97) 85 (23.8Z) 1 (.3Z)

'Colleve WOr1:-!"tudy Progru
.......-. -

B1ac1Wro tr, rican White/Caur,Inian-Mwrican

63 (87.W.,) 9 (1.2.570
0

BlaclqAfro-'meri-an

9 (21.4-)

Scholarshivs
7

WItite/Clucasian-American

33 (78.67)

Other

Other

As of nwembur 14, 1975 these are the 'figures of students receivim

f'ingncial o:,.!istt5nce at Philli.ps County Community CoLlege, Helena, Arkansas.

4 * Percents may not adi to 100,' doe to rowlim.
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No changes are anticipated J.4 the present financial aid structure at

this instituLion. The college p-articipate's in the; work-study program and

the Basic Educational Opportunity Grant Program. The large majority of

recipients in these programs are black, and will continue to be'because

of the economic situation in Phillips County.

EMPLOYMENT

Phillips Comity Community College does not utilizeeacademic.ranks for

r
instructional personnel. Faculty-staff profile data,. by race is preiented

as follows:
Black White Total

Executive Administrative/Managerial -0-
" 9

9

Instructors 4 44 48

Professional (other than Executive/ . 3 7 10
Administrative/Managerial or Faculty)

Secretarial/Clerical 1 12 13

'Technical/Paraprofessional -0- 5 5

Service/Maintenance 14 2 16

Total]. . 22 79 101

Qualified black applicant's for academic level positions are currently

in high demand, ndt only in Arkansas but across the nation. HoWever, the

State of Arkansas does not offer a competitive salary scale for academic

level positions. Arkansas higher education is not competitive on a salary

.basis for academic level positions regardless of race, religion. creed,

or national origin.

A .

Arkansas must ask out-of-state black applicants to consider or accept

positions at less salary than they could easily obtain in some other area

of the nation.

-57-
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A' discouraging perspeciive is the impact'which the recent alarmang

rate ofunt.mployment, in higher education; promises to have on further

increasing and accelerating the competition among institutions for seeking

-qualified black applicants for the shrinking number of academic level

job,openings. The consistent need of higher education all over the nation

to comply with affirmative action requirements is cert4in to further

increase the competition for qualified black applicants. ,

The Arkansas State poard of Higher Educatiop and each of the colleges

and universities in,the state are increasing their effortIbto work within

the Arkansas Legislature to remove academic salary inequities, at least on

a teglonal basis. Public relations efforts via.the encouragement of personal

visitations and the advertisement of academic positions on a national basis,

have greatly enhanced constructive interest in Arkansas higher education

and this geographic area of the U.S. However, these efforts are further

being accelerated. Phillips County Community College now advertises academic

level positions through the American Association of Junior Colleges (AAJC),

National Education Association,. American Vocational Association, and various

regional teacher placement bureaus located,in such areas as Memphis, Tennessee,

hnd Denvvr, Colorado. Additional advertisements of academic level positions

have been placed with local and statewide newspapert as well, as professional

. _
journals such as the Chronicle of Higher Education. The employee recruiting

efforts of all Arkansas institutions, of higher education have had the cum-

ulative effect of improving the national environment, for black applicant

recruitment, for each of the Arkansas' institutions. These ffforts are
4

showing results via the increased receipb)of applications for all academic
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level positions and especially via the increased participation of qualified,

black applicants for all acadtl.mic positions.

Phillips County Community College will further accelerate and inten-'

sify recruitment of qualified black applicants,-for academic level positions,

as the college, is, made aware of additional avenues it may utilize to insure

reaching the labor pool of qualified black applicants. Phillips Counts

Community College has consistently sought and accepted responsible guidance

directed toward improving the fair and impartial advertisement of academic

level positions.

All personnel activities are reviewed by the Dean of the College to

insure thefair recruitment selection and placement of all qualified appli-

cants for academic positions, with specific emphasis placed on the fa.r

'treatment of black applicants'

Recently the Arkansas Department of Higher Education implemegted.an

applicant clearinghouse program to assist the colleges and universities

in locating qualified black applicantslor" academic and classified positions.

Phillips County Community &liege fully supports this effort and is actively

utilizing these services in its search for minority job applicants.

Since Phillips County Community(College does not utilize.a "ladder

concept" of employmedf, there is no promotion from within the institution.

However, all college c loyees may apply for any open position for which

14)they meet the entry le el qualifications. The college has very few openings

each_year at any level of employment therefore efforts made to improve the

minority representation among employees within job classifications have

moved forward at a stow pace. However, apprmimately one-half of all job

openings in the past calendar year have been filled with minority applicants.

. aJ
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PROGRAM COOPERATION

Careers Day - March 5, 1976. Rlanket invitations'were extended students

from East Centxal Arkansas secondary schools to participate in this day's

activities and meet with recruiting personnel representing these institutions:

Arkangas State University; Crowley's Ridge Vocational-Technical School;

Delta State College; Henderson State College; Hendrix College, Memphis State

University; Natiohal River Academy; Ouachita Baptist University; Philander

Smith Cdllegc; Southwestern at Memphis; Southwestern Bell Telephone' Company;

State College of Arkansas; United,States Air Force;Ahated States Army;

United States .Navy; University of Arkaldas at'Uttle Rock; University of

Arkansas at Pine Bluff; University of Mississippi; Mississippi University -

for Women. This,careers day activity is an annual event at Phillips County

.Community.College. The activie5? is highly publicized and has been very

successful in making students aware of ojportunities to continue their

education beyond the program offerings of PCCC. Student.participation in

%

careers day increases each year. PCCC students are released from scheduled

classes to talk with representatges from other colleges.

I.

0
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SC5LITH ER N STATE COLLEGE
EL DORADO RRANCH"

fi

495 WEST FAULKNER

EL DORADO. ARKANSAS 71730
Va CHAIP MAN

11.

m April ,21 1275

. .

Mr.' Charles Ilodzo
Coorlinntor for liutrn Ttosourcef;
Departrnent of Higher Fitucntion
401 Ilati'onfll Old Line 3uildint; ,.
Little -Rog:, AR 72701

Derr lir. Hod'-,e:

An you "_;mithern 3tto Colic; ,e Doredo "..3rrnch
on Jitly 1, 1975. -.re end in 0 Vor:, lire.ted prn3rli
OIAJO t'aCI ndthinintrr. tors n.1 tj o f,..111t :17 f0oult;, trIe:;,1) 5.
several pr:rt4irie instructors.

I received your request '3onctirat2 7,o copcernir.i.the ,7,uirlelines for
Pffirmative -lotion -but due the lire.tei -fit -f f end noore of oN3r-tion
wkS unable to co etc the ontft.e pr.ozet. r.re corrnitted to a.ffirrnr.tive

.11CtiOr, rarl h:)*.re sdequ. to ;,-?:-r to fulfill the intent 'lid
letter of the Iffl.r.r.tive. ection ;7,0:lc...linen. I res2ectfull;1. roquost"-thtt
itp be 7.,_13o,rod somp tihe before comp:tot-in: the entire procedure.

.

ADVISORY COMMITTEE
nnitimi...lomES.50^Imem4
LEE ROY 'EASLEY. vietCHAINS
JACO* P. ttLIS. M.O.
TOL LOS W. MORGAN
MAmeSwMUIEN
CORIUT Wirt

..11)11RAY

,r15 estnhlithed
thin yenr
::e do hve

7

aesoectfuri
,

;

3en nitfield
Cruncellor
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SOUTHWEST TECHNICAL INSTITUTE
'BRANCH OF S6UTHERN STAT..t COLLEGE

1

Swatbriestiechnic.il Institute, Branch of 3odthern State College,has ite

oileWing admission policy: We will accept anyone that has graduatul from hi 'gh

of or has the (lentral Education Development (G.E.Or.) certificate. We are s..
.

lted.to all polities and prietices which will assure that there will be no

diseximinatien against any perjon en the grounds ofiace, colors _a0-, religi on,

exor national erigin. There are no anticipated changes in our admission falieies.

, . . .

e student body cfSouthwest Te-ch is composed of about 77,"4
.

white. and' 23 % blac
,

.
. ,

our first year student body will be about 7D white and 310, bli9k. the
wee r,

trend seems to be =Nina in that .direction. We'.seein to be appealingto more blackt

because of jcb opportunities in the techni-Cal fields.

kimost.hIlf of our students are from a fifty mile radius of our schoolo.but

'we.* have fifty-three of .the seventy -five counties. of Arkansas represented' at

Sputhwest Technical Institute.

''The avert

i'l!'Our student

from 3.T.I.

4

go age 6f .our students is. 21.8 years of age. Another characteristic

body is that857: to W.: know what they wanto do after they graduate

. We at 3.T.I.

has slowly moved u

e
via

yQ

are pleased with cur recruiting, in that our nrollment of-blacks

pwards. We have used different methods in our efforts to recruit.
%

blacks; such as using black instructorA black students, and black alumni. The.

o

results of this are very difficult to measure,' but werdo plan to continue-this and

even expand on this ared.

-62-
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do have some r-euial prpmr,:-:3 ,de4Ted tc he.lp students :,Lay in school. We

have a' remedial rea.linr: prorra::, for those students who read 'poorly and have problems

under3tandin- what th:y have rad. All stlident are given tests to see.wi1,1 level they

Tead on and if 'they f.,11 telow a certain level, they are required to take the reading

prorramv know that has helped some students remain in school. e also have

remedial matLf, classes after school hours for those students who have problems in keep

up in our math classes. These classes do not cost the student anything except time.

We also feel that 'this has helped some students to stay in school.

We have about, the same,attrition rate for the minority and non-minority students.

.. ,
.

atithwest Technical Institute has not in the past had any problems in the , .

,,

financial aid ar.a.--: All, gtudents who have applied for financial aid and were found

to have a real need, have been able to pet aid. Southwest Tech has the following"

sources of finipcial'Ed:"-College Work Study, Student Guaranteed loans, Arkansas

Rural Endowm6nt Loans, 3.E.0.r.

Out of the 297 students who enrolled this year, about 150 of these students

received some typ4 of financial aid. This. is a little over 50,1 of our students.

Approkimately 707' of cur black students receive some form of financial aid.,

have not been seekinm new sources of financial aid, there has beenisUfficient

aid in the past. feel that all of our students' financial aid needs will he met.
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Any vacancy which occurs on our faculty, administrative, or,
4 e

classified staff is filled by notifying the following agencies:

Placement Directoi at each Arkansas College (25); Personnel Department

at Arkansas Training Facilities (ll); Personnel. Director at Minority

Group Organiiations (5); and Classified Section of our State news-

papers (2)..

Southwest Techntcal Institute h s been fortunate in receiving

several applications for available 0ositions, and scheduling interviews

for persons interested./

Our facdlty personnel consists of 33 white-and 3 black; administrative

personnel consists of 6 white and 1,black; and our classified staff

consists of 11 white and 13 black.

Any individual has the opportunity to be considered for any position

which may%ecome available regardless of race, color, age, religion,

sex, or national origin if their qualifications meet the requirements

for a particular position.

- 15
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ESTT.RK CW!IUNITY courrx,

Westarh,-Corr unity College is definitely different
from other insiitutiohs'from around the state, a contrast
which begins by taking a look at the college's history.

Westark has developed through three distinct
phases. It was first established as Fort Smith Junior
College in 1920, an upward' extension of the public
school system. Staffed by only 10 instructors and
headed by the superintendent of schools, the College
offered college -- parallel courses or;ly.

t
In 1950, the college was separated from the public

schools following a taxpa:ttr's suit in which the courts
held that the use of public school district ad valorem
revenue for higher educatiorCwas unconstitutional. The
dollege incorporated as erprivate, non-profit,.educational
institution"with its own Board of Trustees.

The second phAse began operation in September 1952,
when the college moved from the high school to a 44 -acre
campus, located in &,residential section of the city. This
property, which had been used as a county farm, was
obtained by. the Board,ona 99-year lease.

-4

During this..phase the enrollment beaan to grow, course
offerings and faculty increased and new buildings were
added to the two brick hospital buildings which had been
there' in the_Leginning. Local industrialists became
interested, and, at thoiy urgiria and with their economic
aid and professional aUidance, a,vocational-technical
division was established.

The college was following the voice of its community's
needs, and in doing so, becare'an example for the
establishment of 'a state -wide systei of community colleges
---and the third phase for the institution. In November
1965, a special election was held in Sebastian County, an
election which approved the creation of the Sebastian County
Community Junior College District, along With.a tax levy .on
the real and nersonal property of the county. This brought
aLout needed irprovemonts'to the college which were not
potsible during the second phase. The college soon became
estark Junior College.

Progress, growth and physical improvements marl:
the period between then and the present. The Board of
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, rustees.in February 1972, passed a resolution to changst,
the name of the college to irlestark Community college, in
order ,to more adequately reflect the mission of the
instftution.

As a community college, Westark has an open.door
admission policy. This admission policy reflects the
institution's philosophy of providing educational
Opportunities for all citizens within the geographic
area which it serves. Virtually every person beyond high
.school age who isj.nterested in furthering his' education
chn gain admissioff.

The educational mission of Westark Community College
is to serve the needs ()teach 'individual within the
communitn whatever those needs may be.

In part, estark offers university parallel courses,.
occupational programs,credit-free courses and programs
for self-enrichment or job.kmproveMenti developmental'
programs to insure a student that he can attain success,

-and the quidance and counseling. services necessary to
insure that each individual, whether he'staking one course
or several, will Le 1)etterprepared,for, life when he
combletcs his gdal on the campus.

FTUnENTS

,\

Describe in narrative the institution's admissionspolicies,.
Mending ;Impact of -such po3icies on minority students, any
anticipated e:langes in present- policies.

1!estarY's 'open=roor' admisiion poliCies
. reflect the insk4tution's philosophy of
providing. educational opportunitiet for all
citizens cithiw:the reographic area served.
ThUs, ever- person Iseyond high school acre
Can Le assure C. that post'second9ry
opportunities are available. ith this type
of admission po;i.cy, there would J:e no impct

. upon students ,of a minority or a majority
population. $hould the collegeALandon its
current admipsions policy, it would be
departing frog the mission of- the Community
College. -rorthis reason` there is no
anticipated change in the Admission policies.

I

.
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Provide a. narrative profile of thi, student bodv, including
racial composition of students entering the college for.the/
first time the fall 1975 semester. Include trends in
student enrollment, gooFraphie'origins of first year
students, averAco ace of students, and other. factors which
will characterize the student body.

Of,the,3245 total enrollment for the fall
semester of 1975, 1142 were first-time
enrollees. The average age was 26 years.
More than ninety per cent of these first
time enrollees reside within the geogi'aphic
area served Ly the college. Included in the
total enrollment figure are minority students
numbering 244 of

.
which 201 are pursuing first-

year course work. The following-is a
breakdown by minority classification:.

MINORITIES

Race Total First Year

Black' . 169 138
Indian 28 -21
Oriental 38 35
Spanish 9 7

Grand Total `244 201

Discuss efforts to recruit minority students, including
) high school visitations, Self-help Program, cooperative
recruitment teams, among other factors.

Westark extends its active recruiting. efforts
to high schools withi7 a fifty mile radius of
'Fort Smith. tach school is visited during the
fall semester of the academic year. Al this .

time, catalogs, brochures, and other ihformatiire
materials are distributed. Also, at this time,
a spring semester visit is scheduled for the
benefit of the oraduatina seniors. Additional
recruiting efforts are made in the business
and industrial sectors of the community. Booths
arc set up periodica.11y in the high traffic .
areas of the business community, and through
the Cooperative rducation'program, emnloyees
arc made aware Of the educational opportunities
available on the Westark campus. Students from
minorities have been employed by the college to
assist in those effOrts.

73
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DiScuss retention programs, including special skills.
programs, and effOrts to encourage minority student
participation in Campus activities. Provide all
available information on retention rates of minority
and non-minority students.

(Retention and Special Skills Programs
are discussed under Developmental Education.)

Participation in campus activities by
minority students continues to increase.
One of the principal contributing factors
Is the 'structure of the Student Activities
Council. representatives from all ,areas
of the campus meet regularly in planning
sessions to coordinate and to implement
the varied activities. ,The Student
Bulletin then ,lists the "Stuaenr-
AcaVilties Calendar' for the week; The
listing includes upcoming activities,
the dates for registration, beginning and
ending dates; and the type of activity:
team, individual, or group.

'Retention rate for community college
students can Le most accurately interpreted
when one understands: (1) the mission, of
the cornunity college, and (2) 'the needs
of the comunity-college student, plus (3)
the programs designed to accomplish the 9

mission Ly meeting the student needs. ?or
%%Ism example, of the 1249 non-returning students

between the spring of 1975 and the fall-of 1975,
sixty-eight were enrolled in a single course
designed specifically to satisfy a
recognized need. This total represents more
than 5` of the non-returning students. It is
anticinated, however, that in the future
several of these same students will return-
for'one or more semesters of college york
relative to advanced technology in their
field, or for advanced skills or competencies
necessary for promotions. Evidence of this,
perhaps, is reflected in the sprincf 19.76
enrollment figures. Official figuresShow a
headcount of 3086. Included in this total are:
Continuing students - 1381, New students 1142i
Returning and Transfer students - 563.

74-
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Because of these kinds of circumstances,
retention rate within community college
enrollments can he somewhat misleading.

The following reflects the enrollment -
retention headcount by race from spring
1975, to fall 1975.

ENROLLMENT -

ip Race Sp.-75

RETENTION HEADCOUNT

Retained Fa.-75.

White, 2473 1296 3001
'Black 126 69 169
Indian 20 9 28

Oriental 5 3 38*
Spanish . 6 4 9

Total . 2630 1381 3245

Oaf

. alp

DEVELOPMENTAL EDUCATpON

The basic Objective of Developmental Education at
Westark Community College is stated siMply as making the
open-door philosophy of the college a workable one for
educationally disadvantaged. students. The procedures for
the Developmental Education program at'Vestark were
deVeloped in the fall 1975. These were procedures and
programs designed to identify and assist students whose
skills are below average for the college programAthey select.

I. Identific ation Of students with skill deficits

After,admiSsions procedures are comnleted, Student
Service!, screens for high risk students by means of
interviewing and studyiing any records available, and makes
an appointment for then with the Director of Developmental
Education for counseling and rqcormendations.

Reading ability; writing skills and matheAaticd1
skills are assessed by the Evaluation Cedter. During the
spring semester the-Evaluation Center was*not fully
operational and did not do the kind of temprehensive testing
and evaluating it will do in the future.

75
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I 11. Developmental Coursep

.-The Developmental courses: are provided for. Ix) our
&V- and evening students: basic ReadinrT, scheduaed. or
several hours a c-oek, is-for stud.cntsofth below average
reading *kills. -It is in in individualized
.instruction class format. glass ,.size is limited.

Developmental Writing. is for students with very little
knowledge of grammar, centence structure, and paragranh
structure. The instructor spends his time in class .on a
onetb-one basis with students, C6frecting,eaeh student's
paragraph-writing assicfnments with, the student in order to
show hill how to clo about improving his vriting.

Developmental Math is for who have forgottolo
or revrr learned the basic fundamentals of mathematics.
Topids coveredA.ncludt whole numbers, 'fractions, decimals,
and percentage,

III. Other aspects of Developmental Education

Ocm.sionally:a student who needs one of the Developmental
cOursom will have been .missed in the pre-registration
screennct. If the instructor, student, counselor, and
DeVelopzental Education Director concur, he can be transferred
from thecourse ha is hilvina trouble in'intcl'a Developmental
course, dnring the first half. of the semester.

' Tutoring in their courses it the resnonsihility of
the individual instructors. We rake it a point of'hirino
instructors who are not only qualified in the content of
their field, but are concerned about the students. If an
instructor fidds that tutoring a given student will take
unreasonable amounts, of tine, he nay then direct that student

-to the "kills Lab where tutoring will be provided .for him ,

. on.a 'continuous basis.

IV. Program's first semesten,student enrollment
numbers and race

The program attracted 450 students durine.the first
semester in operation; 76 of the'students enrolled are black.
This will account for 15 per cent of the total.

V. Identify approaches. to be used to attract and
recruit minority students for the program

Several times,a semester the Director of Admissions,
along with a designated counselor, visit public schools in the

76
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Westark -Cornmunity College service area in an effort to,
make studerits aware of estark Community College and-specific
prog&ms within the college. special emphasis%is plated on
the Developmental Education program lien speaking to minority

.
students since a.disnroportionate numL-er of minor=ity
students, will need the support offered through Developmental
Education. 'As has keen done in theipfxst; peercounpelorq

'or;peer-tUtors will no from door to door in minority.
communities to recruit students for Westark- Community ColLeae.

.

.

,FINANCIAC AID 4

One of the main goals of -Student Personnel Ser/ices
at Vestark is'to devise and implement a proaram of financial
assistance that is most conducivd to the student's development.
It is'wide.ly accepted that an office of financial aid should .

be availaLle to meet the student's financial need; but the
operations differ depending on the philosophy of the
educational.institution.

,Financial aid at estark has a unique role in the

educational process. There are two reasons for this
uniqueness. One, the community collecje student can not 1-r!

'defined as a traditional student and secondly, the philoso6h,,
of the community college dictates that we atterpt to 'satisfy
the educational needs of all the citizen5 o& the copryanity.*

The primar,, sources Of financial aid at Westark are the
federal programs and the institutional prourams. The fede*1
programs. are adminiStered in much the same way as they areIR.n
other educational institutions. There are guidelines and
procedures Ciat must be followed, and as-a result, there is

very little flexildlity in the process.

' At Vestark, it is the belief of the student Personnel
StaffA that th', educational environment should he structured
according to the stullont's needs. The student does not exist
for the 'environment' and should not he required to "plua
himself in' and adapt to an inflexille, system.

The Financial Aid Director strives for th6 flexfl,itity

that will allow him to serve the financial needs of the'

students. This is accomplished by raising funds from the
communit.?; providing alternative types of aid, Such as

employment; serving as 'a source of information about financia.
Institutional scholarships and loanti coordinating part-tine

0

77

-71-

e



and crea incr.- a warm and empiithic environment
that will

make this probeSs as painless as postible..

.

Anotber iesponsibilit-vA)f,
the Direet6r to le

.ke4n1v.,arara
or,veral non verbal cues o udents-

_
In

'many
cases, a' ,loan might inhibit a student's eftcational

and emotiorraL development
when it might facilitate the

oae.i)YeAopMetital
firofth of another. Therefore, tbe Director of

Financial
hid must have the insight. and understanding

to

.deal with a ride variety of student problems.
During the

academic year, the Director talks with. each financial aid

recipient at least three times. These are-not necessarily

counseling
si4tuations or lengthy ; interviews,

but simply

attempts to,deal with the students on'an individual basis.

Therefore, the financial Aid procfram.dt
Westark is

not..simply
a leniling.agenCy

but an integral part of ,the

education process. It is individualized
to the extent .

that it
allow for individual difference's,

'and functional

because it ,serves th9 financial needs-of.ouiSrOdetts.

The primary sokurces of assistance for_all.students.at

Westark are the Vetelan's Assistance sand the Basic Grant

prograps: To demonstrate
this, -specific

data on. the number

of black students
enrolled in the spring-semester

and the

type of assistance
awarded is provided.

#

Number of black students enrolled
151

Numer enrolled in at least'6 semester hours ra

Types of assistance:.
DEOG
_VA
Private Scholarship

WIN
Nursing Loan and

- Scholarship
1

CETA
2"

60+
I

St.' Edward Scholarship T
Sparks S,cholarshim

Studearmployincnt
State .scholarship

3 2

s LEE?

.
Short-term Loans --9.,

I TA-VISA
--T

Unduplicated
Number rfl

Specific data on the number of students
working in the

community
is not

data. novever, a realistic estimate

78
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would be thIlt 70. of the students listed above Ore
erployed the c rmullAty..

, .

I

As a part of the Financial Aid prOgiama\splacement
center for .part -tine and full-tfro employment is provided
.to all students.. The concept of equal ,opportunity is
strez,sed in all transactions' with prospective employers
as well as the students.

The Financial Aid
strives to meet the financ
With the continuation of V

--programs, aloncr with added
'westarh will continue its emp
the entire spectrumlof studen
also insuring that they can fu
the worry of financial problems

nrograr at Westarh continuously
ial needs of all of the studemps.
Assistance and the Basic 'rant
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STANDART ADDRESSED INCOMPLETING
INSTITUTIONAL REPORTS

SENIOR INSTITUTIONS

ri

r.

, Provide a brief description 61 the institution, including educational mission and
factors which make the instituTranunique from other public institutions in the State.

STUDENTS
.

Describe- in narrative the institution's undergraduate admissionspolicies, including
admission to separate programs as teacher education and nursing, the impact of
such policies on minority students, any anticipated changes in present policies.

Discus: admissions procedures and criteria for the graduate school and for separate
graduate,programs. Describe the impact of such policies on minority students,
arty anticipated changes in present policies.

Prows a narrative profile of the study body, including racial composition of studenis
entering the institution for the first time the fall 1975 semester. Include trends in
student enrollment, geographic origins bf students-, and other factors which will
characterize the studerit boby.

Discuss efforts to recruit minority students including high school visitations, Self-
Help Program, cooperative recruitment programs with other institutions, use of
biracial recruitment team, among other factors-. .

Discuss efforts to recruit minority students for graduate programs, including ail
aSsessement of the effectiveness of such efforts.

- Discuss retention programs, including special Skills programs, and efforts to en-
courage minority student participation in campus activities. Provide all available
information on retention rates of minority and non-minority students.

FINANCIAL, AID

Discuss financial aid availability,. the sources of financial aid funds, and the
adequ;-.ey.of the:;e funds to meet the needs of minority students. Provicle,a nar-
.rative profile, based on the most recent data available, of students .receiving
financial aid. Include r.itce and other descriptive information on students re-
ceiving financial aid. 81



Discuss efforts to find new sources of'inancial aid funds.
. . . .

Discuss financial aid needy to mret preected.rninority student enrollment.. ..

Discuss the sources and avz,:lability of financial aid toryinority.students enrolled:..
in graduate prograrn:;. pis'ucss the :adequacy of such financial aid funds to meet
the needs of minority students enrolled in graduate programs. I

EMPLQYMF,NT
N.,

Provite a narrative profile of faculty, adminsitration, and classified staff, including,
iac41 identifiCation. Discuss efforts that havebeen made to recruit minority
applicants for 'faculty, aciministrativos and'classified positions.

I
-Provide a narrative of the progress made to itnprove minority representation among
employees within job Classifications.

PROGRAM CCICT'EnATION

Discuss cooperative program efforts with other institutions designed to irnp ove
-ierracial understanding and acquaintminority students with the institution, includin
Orientat Vj sits, C4tural Exchinge.
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111.0FE,SSIO:TAL SCHOOLS

.

Provide a brief 'descript ion of the in3titution, incrucling educational mis:iion and
the factors ..hick n,-i'ie it unique from other public institutions in the State.

1'
--ST1_71)ENTS

Provide a narrative profile of the student body of each professional school, in-
cluding racial coxiip"ds'ition of students entering the school for the first time fall
1975 semester..

Discuss minority recruitment efforts, including an assessment of the effectiveness
of such i,flol.ts7 Provid1 ci information on the\number of minority students entering*
the professional schools from etch of the other'Arkansas institutions higher

chocAtion;

Discuss anyretention programs, including the most recent 'data on minority and
non-minority student retention rites.

-FINtNCIAL, ATD

Discuss financial .;aid availability, the soutces of financial aid funds, and the
adt:_;;ua'Cy of these funds to meet the need's of minority students. Provide a nar -
rative profile b, sed on the most recent dat available of students receiving,
financial aid. Incluf',-: race and other desc iptils.re information on studel,ts receiving

csfinncial. aid.

iscuss fina:Icial aid needs to meet projected minority. student enrollment.

Discuss efforts to find new sources of financial aid £4ads,

F.1,t.PLOYV

rovide a narrative profile of faculty, administration, and classified staff, including
identification.

o

Discuss efforts that have been made to recruit minority cpplitants for faculty, admin-
istrative, arld.clas:,,ilieci positions.

Provide a narrative of the progress made to improve minority representation among
ompleyc.!e...vithin cic.:;sifications.

rpocn. A'!l "r1C7:

Discuss eno-1,-r-ti,., T,ro"r:_,ni efforts of 'nbtitutions designed to meet the
objectives of th,..

8.4 I.
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a ARKANSAS POLYTECHNIC

Arkansas Polytechnic College is located In Russellville, Arkansas , on
a 475 -acre campus. Arkansas Tech was fRunded in51909 and becane.a four-
year,degreS7granting college in 1948, emphasizing programs in modern

. business and industrial technology, teacher training, and a liberal ed-
ucation'in iiEs and sciences. With airienrollment of 2,310 students in
September, 1975, Arkansas Tech offers strong academic insttuction to
its students, an attractive campus and physical setting, and a great
deal of faculty-student contact, both in and out of the classroom'.

Students

00,the undergraduate level, Arkansas Polytechnic College admits graduates
of Arkansas high schools upon presePtation of official high school
transcripts showing date of graduation. Students frion other states or
from foreign countries are required to present a certification of their
Class rank within their graduating class, as well as their transcript
showing date of graduation. Now-high school graduates who have 15
high school-cTedits may be.admitted on the recommendation of their
secondary superintendent or principal. Non-graduates 18 years of age
or older, who have pot attended high school during the last twelve
months prior to college admission, may be admitted by passing a!Cenetal
Education Development Test, or a comparable test, Administered,by the
;Sch Guidance and Couns..tling Center. Adults'failing to meet these
requirements may be AdmittO op a conditional basis if circumstances
justify such an admission.

Arkansas Polytechnic maintains only two programs which operate, under
separate admissions criteria.

The Teacher Education Program requires separate admissions once the
applicant has completed two years work or approximately 64 semester,
hours in general education courses, one semester of Human Development
and several courses-in an area of specialization.

Such applicants must have the approval of two faculty advisors (one in
the Department of Education and one in the department ofteaching
specialization), i, cumulative 2.25 grade point (special consideration
may be given on the basis of the last 40 semester hours work), and an
advisor's approved plan for their future study, before applying to the
Teacher Education Committee.

The most accurate measurement of accepted students is obtained from
those students doing their practice teaching. In the current
spring semester of 1976, the Department of Elementary Education -has
21 student teachers, including one black. For the last two academic
*ears, from fall 1974 through spring 1976, there have been 3 black
student teacher applicants. Two of these applicants met the admission
criteria and did their student teaching. For the period 1974-76, there

83
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have been 83 student teachers, includidg 2 blacks, or 2.4% of the total
Elemedtary Education teaching enrollment.

The Department of Secondary Education has accepted 182 student teachers
during the period 1974-76, including all blacks who applied. Durfng
this period, blacks haVe made up 1.64% of the Secondary Education student

teaching enrollment.

The Departmdnt of NuKsing maintains a dual admissions program with the
College.' In addition to collegeadmission, nursing students are're-
quired:to submit an American College Testing (A.C.T.) composite score
of at least 17, an average grade point of 2.5, and three letters of

. reference. Students can be admitted on a probationary basis if they
fail to meet the minimum grade point average.

...

Nursing is a new program at Arkansas Polytechnic and has only begun
accepting students n the spring semester of 1976. The program has

4.44 enrolled studen and is recruiting blacks.

Arkansas Polytechnic is in the process of instituting a Master of Ed-
ucation degree, but at this time admissions procedures and criteria
have not been fully established, nor have any graduate students been
enrolled.

Ap of the fall semester, 1975, Arkansas Tech has a defined geographic.
service area of 21 Arkansas counties from which the majority of its
student body comes. As of that time the enrollment fer the entire
student body was 96.4% white ant3.59% block. In theofall semester,
1975, the entering freshman crasitotaled\590, including 24 blacks,
or 4.06% of those entering. All of the entering black freshman came
from the state of Arkansas, and 62.5% of them came from Tech's geo-
graphic service area.

The Admissiondv-and recruiting staff has made a good faith effort to
increase AOcansas Tech's recruiting in the Arkansas population areas

'having a large percentage of blacks. The recruiting"staff has visited
100 Arkansas hih schools as of February, 1976, and have planned 30
more high school visitations during the rest of the spring semester.
The staff has concentrated many of its efforts oa the most populous
black high schools of the state, particularily those in Pulaski and
Jefferson counties. The staff has also visited heavily in many of the
eastern counties which have a large black population.

Arkansas Polytechnic does employ a biracial recruiting team in its
visitations, providing prospective students information and help both
from black staff and black students presently attending Tech.

The recruiting office has also organized visits by 28 area high schools

from surroudding counties to the'Tech campus in our annual Senior
Days piogram. 'Tech also entertains high school student from between.
40 and.60 different high schools in the state in special events programs

and workshops. Arkansas Tech has also participated'in the cooperative
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state desegregation recruiting plan where recruiting teams from all
four -yfar institutions visit community colleges in arNinged College

Day programs. Five Arkansas community colleges have been visited
in this manner.' Interested community college, students may also
arrange to visit the Polytechnic campus at college expense as a part .

of this program.

Arkansas Polytechnic currently has a. retention rate of 78.3% for its .

total white enrollment, ando87.2%'for its total black enrollment.
The Counseling Center maintains programs in Career Counselihg and use
of A.C.T. Assessment (College Bound) scores in freshman orientation
as an-aid to students in selecting proper courses and options in
aajors and careers. The Center also maintains Tech's primary special
help program, the Study Skills Program, which is under the supervision
of a black counselor. The Study Skills Program provides identification
and contact with individual students who are experiencing academic
difficulties. Special help in reading comprehdnsion and speed, use
of study timei lecture note-taking, and taking exams is provided though
this piogran.

The College also provides lower entry level and remedial courses in
Mathematics, English and Chemistry. On the departmental level each
department maintains an informal range of special help and tutorial \-

services. In the various departments,students are aided on an indiv-
idual `basis by faculty, by specials tutorial sessions held by senior )

felloWs, and by speciality clubs which offer the services of seniors
to undergraduates in need of help.

Arkansas Tech has always maintained a good level of participation in
campus activities and student leadership by its black students. Black

students have held most of the major campus offices. The primary black
organizationon campus is the Association of Black Students, which is
a social service group. Blacks Also hold offices in the Student Senate,
and during the year 1975-76 a black student senator is serving as the
chairman of the Campus Y Dance Committee. Blacks also serve as Resident
Assistants; the student counselors and aids in dormitories whvare
also responsible for dormitory discipline. There are two black Resident
Assistants this year at Tech, one of whom is the Head Resident Assistant

for that dormitory. As 50% of Tech's male black students are on athletic
scholarships, Tech has a high level of participation in athletic programs
and events by the black student body.

Financial Aid

Arkansas PolyteFhnic obtains student aid funds primarily from federal
sources, including Basic Grants, College Work-Study, National Direct
Student Loans, and Supplemental Educational Opportunity Grants. Ark- .

arms Tech also received funds from State Student Scholarships, scholar-
ships fro; institutional and private sources, and loans from the Ark-

'ansas Rural Endowment and from private banks.
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Financial aid Information is freely available on the Tech campus, and

at'present federal funding is such that no student was ,denied aid for

lack of funds.

During the fall semester of 1975, total finanCial aid to all students '

was $434,723, distributed in 1249 separate awards. Of this tota1,4104.

or 8.33% of the total., were made to black students. The majorityof

Ifthlinancial aid came in the form of federal funds in' the amount of

$320,913, or 73.81% of available funds. 10f the remaining $133,811,

$79,361 was in scholarships, and $34,450 in guiranteed loans.

Of the 430 scholarships and gua4nteed loans, 19 awards were made to

blacks who received $8,351, or 7.33% of t'te total amount distributed.

Of the 819 awards from various federal fundi-available, 85 were made' to.

. blacks who received $34,087, or 10.62% of the total.

As many students received several forms of financia] aid, these figures

for awards include duplications. Sixty-five black students applied for

financial aid during the fall semester, 1975, and 64 of them received aid.

At present,'Arkansas Polytechnic will .be able to meet' an increasing black
demand for financial aid primarily, through increased federal funding to

college aid programs. Funds with less rtgid criteria will also be avail-

able when the funds .of the State Scholarship Program are released% Ark-

ansas Tech's financial aid needs will certainly increase with increased

enrollment, as 77.102 of our present black enrollment requires
financial aid, as compared to about 20% of the white enrollment.

Employment

Arkansas Polytechnic 'has a total work force of 276 in the administrative,
faculty and classified staff positions. The administration, tenured
faculty, and tenure track faculty is 97.8% white, with the minorities

represented being American Indian and Asian. Among the non-tenured

professional faculty, there is a black counselor. Tech's largest black
work fo;cejs found in Service and Maintenance, which employs 11 blacks,
or 15.27%, out of a total work force of 72. The black percentage for

the entire work force is 4.35%

Arkansas PolytechniQ has been making good faith efforts to recruit
qualified blacks.fram upper level positions. The College is in the

process of developing an Affirmative Action Plan and evaluating its

present work force. Arkansas Tech is in Equal Opportunity Employer,
mnd seeks qualified. blacks for open positions through advertisements

and other minority labor pools. The College also located qualified
black applicants.through contacts With university adla college grad-
.uate prqgra9s, and through the Department of Higher Education's

"Clearinghouse" file of applicants and other such data banks and clear-

inghousds.

.

lk
As part of Tech's ongoing development of an Affirmative Action Plan nd
the work already completed as part of the State Desegregation Plan,
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evaluation is being undertaken to estimate the College's anticipated

personnel turn-over and locate qualified minorities and women. Arkansas

Tech has maintained the positiorvof a black counselor on the professional
staff this year, and is making good-faith efforts to increase black
classified,staff on our local recruiting level, and to implement re-
cruiting and search procedures for qualified black applicants for any
forthcoming faculty and administrative positions. However, Arkansas

Tech has a very low rate of personnel-turn-aver, due to the current
financial restrictions on institutions of high education.

Program Cooperation

Arkadsas Polytechnic has both visited and hosted several black colleges
and groups. In October, 19754 the Tech sophomore Military Science class
visited the campus'Of the University of Arkansas at Pine Bluff, sponsored

by the Tech Human Relations Committee. In late October this visit was

returned, by the UAPB Military Sciende class which visited the Tech campus.

In.November, 197$, th4 Tech Human Relations Committee sponsored the
attendance of six Tech students to a black heritage lecture"given by
Alex Haley at the University of Central Arkansas.

The Affirmative Action Office sponsored the Tech Choir on a tour Feb-

ruary 11-14, 1976. The choir performed before integrated high school
audiences at Parkview, McClellan and Jacksonville in Pulaski County,

and at the Stuttgart High School, at the University of Arkansas at Pine

Bluff, and at the University of SoUthern Mississippi. A return visit by

the UAPB Choir is now planned at Tech during Afro-American Week.

Arkansas Tech will celebrate Afro-American Week 'March 22-27, 1976. During

`this time the college has planned performances by the UAPB Choir, an in-

tegrated talent group from the College of the Ozarks, and a presentation

of "God's Trombones" by a group from the-Little Rock Arts Center. Also

scheduled is Greek Night, to which black fraternities and sororities from

all state colleges have been invited to attend. Mr. Charles Hodge of

the Department of Higher Education will also be speaking during this week.

Afro-American Week culminates in the Afro Ball, which area restdentd and

black students from all over Arkansas and several other states attend.

During the week, Tech has also planned community college visitation days.

The visiting studints will be visiting on campus for two days and nights,

and will attend the Afro Ball.
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ARKANSAS STATE UNIVERSITY

1. STUDENTS

01

1.1 Arkansas State University has an open admissions policy for all enter-

ing students. Once admitted to the University students applying to

the Division. of Nursing are asked to meet additional criteria, as are

' students who have completed basic course work and are now advancing

for admission to the Teacher Education Pr9gram aild the Student Teach-

ing Program.

Over the past two years the Division of Nursing has used the American

Co-liege Test (ACT) score as a selectim guideline for persons enter-.

ing their programs. While there has been a somewhat higher 'rejection

_rate for black students than for white students over this period, it

"is unclear whether sufficient numbers have applied to make statisti-

cal comparisons relevant. As recruiting efforts expand more blacks

will undoubtedly apply to the Nursing program and it will be possible

then to determine whether the use of an ACT composite score has a dis-

criminatory effect. The Division of Nursing will be monitoring this

closely and will be checking with other Nursing programs to see if the

ACT ore has a similar effect elsewhere. Should a pattern of discrimi-

nation merge other guidelines will be sought.

Students 1rrtio expect to obtain a Bachelor of Science in Education degree

must be adliqtted to both the Teacher Education Program and the Student

Teaching Program. Both programs require the completion of a specified

number of semester hours and a minimum grade point average. In the

case uf-admision to the Student Teaching Program students must also

have completed required courses and a medical examination as well as

attended' orientation sessions. No changes are anticipated in require-

ments for the Bachelor of Science in Education ',Agree.
dk.

1.2 'Students seeking full admission into the graduate program at Arkansas

State University must have an undergraduate degree from. an accredited

four year institution, have a 2.75 overall grade point average or a 3.0

in the last 60 hours, and have taken appropriate course work.' Provi-

sional admission may be granted to applicants from an unaccrldited
college; to students who do not meet the grade criteria for lull ad-

mission'but who have acceptable scores on the Graduate Record Exaoina-

ticms, the Miller Analpgies Test, or other approved examinations; or
to persons who have undergraduate course deficiencies in their major

field. Students who are admitted provisionally become fully qualified

if their first 12 hours averages 3.0 or better. No changes are anti-

cipated in the current graduate admissions policy.

1.3 The total enrollment at ASU in the fall 1975 was 7,191 students. Of

this number 8 percent, or603, are black. Of the 1,8/3 undergradpate
students whalvntered ASU for the first time this past fall 173, or 11

percent, are black. lrithe undergraduate program 5,533 students were

on a full time basis while 848 took courses part time. There were 186

full time and 624 part time graduate students. The undergraduate pro-
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gram has 543 black students, the graduate program 60. Since 1970 en-

'eollment has grown from 6,098 students to 7,191. While the eitire

student body has increased 18 percent in this rime, the black student

population on campus has jumped 230 percent from 183 to 603.

This past year 1,077 undergraduate students recieved diplomas. Just

over half of those students graduated from either the College of Busi-

ness or the College of Education. Another sizeable number of students

received degrees in the social sciences. Of the 279 graduate students

,who where grahted diplomas over three-fourths receives degrees in the

College ofiEducation.

Most students who come to ASU live in either Pulaski or the northeast

counties of Arkansas surrounding Jonesboro. In fact the American Col-

lege Test (ACT) profile of incoming students shows that 27 percent pre-

fer ASU because of its location. For over 60 percent of the incoming

students ASU is their first choice, over 40 percent are drawn here be-

cause of their anticipated field of study, and more than half expec-

ted to apply for financial aid. The ACT also reports that the typical

incoming student had an ACT composite score of 17.8.

1.4 Student recruiting activities for 1975-76 have followed a fairly typi-

cal admissions approach which utilizes several techniques including

mass mailings, high tchool student and counselor contact both indivi-

dually and at high school career and college days, and campus day visits.

Alt efforts are designed to give potential students a wide range of in-

formation about ASU from housing and financial aid to academic program

possibilities. Hig schools in the ASU geographical service area that
have a high proportion of black students have received special atten-
tion this year with biracial recruiting teams of students and staff

making personal' contact with prospective students. The Field Services

staff is alsoorganizing a campus day visit in late March for students

from Arkansas community' colleges that have high black enrollments.
Several other junior colleges from the surrounding area have also been

asked to participate. Again, the program consists of a mi)s between

student affairs information and academic counseling.

Stuart Weiner, who was recently hired to consult on admissions, has

already begun the process of analyzing the currei.s program to determine

ASU's attraction to students. He has also spent some time studying the
recruiting area and its potential' and has done initial work on admis-
sions publications, including recommending the use of a special piece
for,minority students describliko the 'ASU social and academic environ-

ment and the advantages it offers.' At present no work`has been done

to implement the Self-Help Program. Howpver, as a comprehensive plan is

developed to personally identify and follow students who are interes-
ted in gaing to college it should be fairly simple to incorporate the
Self-Help concept into that. A large pdrt of the admissions program
will beoCounseling students and parents on how ba'select a school andi

how to apply for financial aid.
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Since Ray Hall will be retiring as director of field services at the

end of this year, the President's office has begun the search for an

admissions director. The ad for tpat position has appeared An both

the Arkansas Gazette and the Chronicle of Higher Education. Over 50

applications have been received so far. Other admissions counselors

will be hired after a director is selected. Special attention will

be given to locating an admissions counselor who can respond to the

needs of minority students.

1.5 The graduate program at Arkansas State began with Master of Science

in Education degree in 1955. Other degrees were afted between 1966

and 1971. Recruiting efforts for this progfam areprimatily through
faculty members who have established contacts with other undergraduate

institutions in this region. Minority students have been attracted

to ASU both through this informal procedure and as a res'ul't of en-

couragement to continue academic study at ASU becatsefot previous work

here.

Once the undergraduate recruiting program has been mpre'clearly outlined

Stuart Weiner will be working with the graduate office on other alter-

natives and approaches to take in attracting students. As in the under-

graduate program part of that plan, will be procedural and part of it

will be devoted to promotional pieces.

1.6 The student retention rate at mikansas State University is determined

by.tracking students on an individual basis. From the fall of 1974

to the fall of 1975, 80 percent of the black undergraduate students re-

turned compared to 73 percent of the white students. In the graduate

program from 1974 to 1975, 60 percent of the black students returned

while 62 percent of the White students did.

Just last month the Dean's Council approved an expanded special skills'

program at ASU. This Program of Academic Skills and Services (PASS)
is designed to provide students with an opportunity to develop essential

background knowledge and skills. It will have both a remedial and a

developmental component. The remedial part is designed to "upgrade"

mathematics, language development, and study skills. The developmental

portion will prOvide a structured tutorial program for specific acade-

mic areas. Students will be individually assessed, monitored, and

counseled. Participation will be. both voluntary and on the basis of

ACT score and current academic standing. Rewedial courses on a.non-

credit basis will be in effect this coming fall with the developmental

phase expected to be fully in place a year later.

I
2. FINANCIAL-AID

I

2.1 In 1974-75 the Finaricial Aid Office at ASU monitored financial assistance

to graduate and unde-graduate students totaling $3,116,845. Of that

total dollaf amount $900,235 went to 1,052 black students representing

30% of those students receiving aid and 29% of the total amount dis-

tributed. Approximately 50% of ASU's financial aid comes from federal

programs including NDSL, SEOG, college work study, and BEOG. In addition

\-'99
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to federal funds, the University awards private scholarship and grants-

in-aid. Of the total amount of aid, private and institutio al monies

represent 36% of financial aid assistance:- Remaining fund; g comes from

state grants and loans.

Financial aid is divided into grants, loans, scholarships, and student

employment. BEOG, SEOG, LEAP, and state vocational rAhab.i itation grants

totaling $581,401 were awarded to 935 students; 25% of tho e students
were black and they received $172,753 or 30% of the total ollar amount

for grants. NDSL and federal , state, and private lefts a unting to

$1,303,382 went to 1,470 students. Four hundred and fort nine black stu'

.dents, 31% of the total, mceived 32% or $418,389 of this money. Aitotal

of $358,091 in state, institutional, and private scholars ips was given

4ito 842 students. In this category 62 black students rece ved$46,850 or

' 13% of the total amount. Student, employment reached 1,04 students total-

ing $873,971; 29% of these students were black and they eceived 30% of

the work study funds.

2.2 'Thls'past year Arkansas initiated a state student schola ship' program pro-

, viding grants of $100 to $300 to students with academic. bility and finan-
cial need who enrolled in a degree program for the firs time. ASU has

298 students who are receiving $52,725 under this plan. Unfortunately,

this data is not currently available by race and sex. n the future, ASU%

hopes to 'generate new sources of financial aid through trust whichtsill

be set Op to solicit and distribute unrestricted funds.

2.3 Federal aid will be particularly important for a growing minority enroll-
ment since a significant percentage of black students eed financial

assistance. Barring any drastic changes in guidelines for these programs
it is anticipated that federal awards will grow"along, ith the student

body.

2.4 Graduate students may apply for the NDSI. and Guarante d Loan programs as

well as college work study and graduate assistantship . The loan programs

and college work study .are'need-based: This financia TAid can be expected

to increase as the number of students seeking suppor expands.

3. EMPLOYMENt

3.1 In the fall 1975, Arkansas State lAiverSity employed

time basis; 159 staff members were hired throughout
Of the new employees 4 of the 45 faculty, 1 of the

and 7 of 59 service/maintenance workers are bla

these three groups. No new black staff were employ
istrative and professional persons hired or the 36

cal -po-s-i-tTon-s fil led. Of the total employees 1 of the 47 administrative

staff, 9 of the 289 faculty, 1 of the 25 professio al employees, 1 of the

135 secretarial and 1 of the 30 skilled crafts per ons, and 9 of the 253

service workers are black. Overall, 8% of the new hires and 3% of the

total staff are'black.

790 people on a full-
the preceding year.
skilled crafts people,

k, representing 11% of
d out of the 10 admin-
ecretarial and techni-
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3.2 Between October 15 and March 15, 45 staff have been hired. Of. this number

6, or 13%, are black; 1 is a professional, I is technical, and 4 are ser-

vice personnel. As part of an expanded program to recruit minority staff

the personnel office has listed all classified jatopenings with Employ-
ment Security, posted notices outside the personnel office, and advertised

in the Jonesboro Sun. Administrative, faculty, and preiisionai positions

4111,
have been advertised in the Arkansas Gazette and The Chronicle of Higher
Education and notices have been sent to appropriate departments at pre-
dominantirblack colleges and to minority caucuses in organizations in

related fields.

While the results''of this effort are not in at present we expect that a
much wider range of people are learning of positions at ASU. Each new

contact with a black organization that lists job openings should also have
an impact ow the number of minority applicants. However, if this effort

does not produce the kinds of results that we anticipated other recruit-
ing measures will be developed to attract black applicants.

4. PROGRAM,COOPERATION

4.1 ASU has not, as yet, developed all intercampus intervisitation program.
The field seV.vice office, however, has taken some steps in this direction ,

through the initiation of the campus day program for studentvfroVearby
community colleges that have high black enrollments.

ti
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HENDERSON STATE UNIVERSITY

. 1

Henderson State University
,

rs a regional Univel rsity whose
.

.
.

'. primary mission is to serve the needs of the population of

sbuthwest Arkansas. It's secondaiy mission is to serve the

needs of the' remainder of Arkansas and the United States when

various resources are adequate. The s tiated Rolee anclScope is

as follows:

"Henderson State University s serve the state
by offering strong programs a undergraduate
level in the liberal arts, sc s, education;
business, aviation, andfine a Strong'masters
degree level programs shallbe ered in the liberal
arts, Sciences, education, busi ess, and fine arts.''
Additional post-secondary programs shall be initiated
when there is ample evidence that such programs can
more adeouatly be provided by Henderson State Univ-
ersity than,.a other institutions or that they should
be duplicated iftihe region served by the itstitetion.

Additional attention shall be given to the service role

of the University. There will,be increased activities
of a continuing education nature,

There shall be a new emphasis in developing,114ecialized

.
occupational programs and career education. Additional
programs leading to one- and two-year certificates
and Associate of Arts shall be offered.

Efforts will continue to offer exi)erien6es'and opportun-
ities that relate directly to the ability, background,
and preparation of students regardless of race, color
sex or national origin."

1. Graduates of classified high school's in the State .of Arkansas

will be admitted by, certificate. The certificate must, show fifteen

. units. Non-graduates who have compietd the eleventh year with
, .

fifteen units will be admitted. 'Specific requirements can be ,

found by referring to pages 21-23 in the 1974-76 catalog of Henderson'

State,' University. '

1.

Specific admission req uirements for undergraduate programs are
...

as follows: 4

f . 5
, f e

4.
. .

I -89-



"Teacher Education, The application for the.Pro-
fessional Semester (which includes Student Teaching)
must be made as indicated above.'

The application and supporting confidential records
, are reviewed by the Teacher Education Committee which

determple the admissibility of the. student
'according to its evaluation ofhe folloWing;.

' 1. Acadefic coMpeteqce:A secondary majot must `have
an over-all grade pdint average of 2.00 and a,

0
grade point pf 2.50 in the teaching field, He

. must have no. grade below-"C' in the required
courses in professional education.

An elementary or early, chi dhocaCedubation major must
lhave: (1) a 2.25 over-al l grade ,point: average, or
(2) a 2.00 over-all grade point average and a 2:5
grade point 'average fort hree semesters preceding,
the professional semester (two summer terms may be
counted as one semester) ith a minimum earned credit

. of thirty-six semester hours required during the three,.
Semesters concerned. Under both (1) and (2) above,
therstu'dent must have no grade lower bhan,"C"'in'any
rewired edutation course.

,2. Satisfactory "abitity'to.communicate in English,
judged bY'English course grades and score on the
Sophomore'EnglIsh test.

"
, 3. Adequacy of health and physical condition for

teaching. .

'4., General appearance.

5. personality characteristics.

6. Moral character.

7. Adaptability.

8. "Recommendation_ol_the student's major department
and )ther faculty.---,

Upon satisfactory completion of'tlie preparatory
.ortion Of the Professional, Semester, ie may enter
student teaching."

,

"Nursing Education. Progression to a program level
and from one nursing and,science course to another

,

requires of the student a, "C" or better in prennur int,
nursing', sciencle (includes behavioral) and math co rses:
A student making' a "D" or "F" in any ofzthesescoues0
must tepea.; that course or courses before he wilt be

96.
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,
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i
.

.4
. t .4 . % . ' ) .

'advised. to begin the'next' course in that sequeime.,, ,.
, A .second r.repeaV Of a required course :requires re-

4 1,1ipprhisaPapf the. Student's 'program of study. , 671 7
.. P . de" 1)

./ r , . ,

i . .1-
..

/..
.. Sequences' of coi.trses'in. the n*--jr.'sing Curriculum arel '. , ,

.-- ;

;a }'`-A1:1 nursing course* 4 :
b), Math 100V, Chem 1034', .Cheiti/044, Physics 1.12S:',
c) Bio"2013, Bic; 3061, Hio,3439,4; Bio 3314 I %

*I 4),: Psy 1013, Psy 2263,-*(Prefet Soc.1013 at end, ofe Psy sequenct) ,. .
..

.
.

4
.. \ '` % I.. A '

.. 00".. . e' :gast elcp-Triense. in nursing and academic studies 0.4
. be considered. in heLpi,n each studen plan his program. '.

. ... .:., .' . u'A4vssemenf into a coi of the ntirsirig curriculum .

.sequence.may also require completion of prerequisite
.' .k - .ourse(S):,or torequisite cotii-seks) , (peel' miwing

ocess course descriptions and catalot.) .

. . --t
,

'A ce. u/ative gra point average. of 2:5 is required' .

k;.--h., .-,. for ptogreSsion t 'all' levels.of the nursing program.
, 'These levels*are:

1

.
,... ,::, i -, ,

.. Level I begi.ns with' Nsg 1026 Nursing Process IA and
4

.
",- related ctitirses:-, -

Level II *gins 'with Nsg 2056 Nursing Process II
and relat3rd courtses,- .

# 0-

LeVel III begins with Nsg 407,8 Nursing Process
-and related courses. L
SuccessfIll completion of,x0cleil,sled'CoUrses, required
grades, and a.quoulatiVe grade point average of "2.5
is requited for ecornmendatibti to a state board of
nursing for-\,t1ie LPJN and the "RN licen'sin'g examination.

essful- completion of the nursing curriculum ,
plan and 'Henderson State. Univest3Pe degree require-
mente pre necessary for BSN candidacy and,graduation.".

The proposed Admission Requirements are 'as follows:.
"High school graduates are to be admitted and/Or
.thOse with fifteen' (15)Aunits of high. school work.'

. .

o

'The
%American College Test (ACTI.--is required, of .ail.

freshmen. Test saores sent from the Amerrcan Collegb
Testing 5r,'ogram are to be on file at the time..-of ,

admission It is important that the test be Laken at.
one 'of ehe regularly scheduled periods (October, .De-

;cember, February, April, Or June) during the year prior
. to college entrance. The test scores' provide.. added
0 bases for guidance and. possible.adanced standing.

97
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. 5

. .

The ACT:will be available on campus during, freshman

orientatipn, at which time the:tee is.changed to
care for the added -cost.

(, .

. 1
.

.

On ntrance, the University may require aadilopal
p

e
.guidanbe,testimg. Students with` a predicted grade"
pointaverage of 1.50 Or below willAhe admitted on '

probatipn and must complete'a minimum of nth°. (9)

hours with a semester average of 1.50 or above ddring
their first semester." ,

-- t:

;1.

4,

. r ,
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2. The basic admission r'equirements far admiAsion,to,the
"..

graduate program
ta

as follpws :

*. .

. ....

-1. Graduate of-an acredited.institkition with.
bachelor's degree 1r admitted on probat.ion
when One itution.isnot accredited by
.an accredits Association. -,

2. 'Must have 2.5 CPA four,years; Or.3.0 on
last two.yeArs; or .5 on last two years /
and a score of thirty on the Miller Analdgies

0 4
Test.

3.. Must have an academic major. sufficient to
do advanced work at HSU and where HSU offers
advanced work.

4.:- A student may be admitted also with deficiencies
with understariding.tipt deficiencies be'cared
for during thd first tert on camPus.

Requiiments for specific programs ate:

''Master of Business Administration Degree': AdmissiOr
to the MBA degree prograin is depe4dent upon the
applicant having e bacheloVs degree from an accredited
institution with background' and grade performance
which indicate, prabable,success at the graduate
level. In addition, performance on the Graduate

/- Management Admission,Tek or the Graduate Record
Examinatiop is uretL in Awaluating.an 'licent.

Admission with Full Qualifications.
..

.
.

1. A bachelor'-s degree from. an Accreditedoi:nstitdtion.b
. .

.2. An ov'etall undergraduate grade point average of.
2.5 or grade point average on the\tinal 2 years. .

of 3:0 (on-a 4.0 basis), and a GMA ,-,gcore of 450

1
or a GRE Advanced BusiAess score 6 450 or` a GRE
combined verbal and quantitative s pre of 900.' '.

, The GMAT or GRP; should be taken prior to completion :".
of tle first semester of graduate, Itk. (A` student .

who failsto.present-a satisfactory_ score can be
admittedas outlined below;)

3 Satisfactory 'completiork of undergraduate pre-
. requisites as dipcussed beloW.

Admission on Conditions, 0 1

An applicant .who isaa.graduate of an accre ited college, ''Irs
'but does not Meet.the aboVerequitements,. y be ad-.
mitted to the Graduate School provided he'presedts,

.4

-

.4
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`"

during the firseseMester of -enrollment, (tliA GMAT
score of 375 dr, (2) a GRE AdyahcedBusiness score"

.'of 375, or .(31'a GRE Combined verbal and clilantita-
tive\ocore of 800,'and with-0)e condition thae%he .

:maintain an aveYage of "B" throughout -his work "for
the advanced degree.

e

6
'A conditional stndtnt who does not make-ah acbept-'
able score "an

ff
the GMA or GRE during the' semes- , L

ter of enrollment wilt). be excluded from the prOgram
and will not he.permittecf to continue taking courseq

, for,gradUa'te credit until, a satis actory score is

uf
! presented. A GraduateCoMmitikee from the School of.

Business, consisting of the Grad te 'Dean, Dean of
',the Schpol, And throe graduate faculty members, will '

..,

,consicleY on an individual basis, those cases where
. % the student feels an exceptropto the above stated

.

entry.requirements 4s warranted., Only under extra-
ordinarS, circumstances will an exception be.m4de.

All persons enrolled under condfion(are to ber.e-
viewed upon completion of 12 graduate hours. 'This :

_ 0 reviewTdi,11 be by the Graduate Committee froththe
b

School of Business. The committee will recommend'
whether. the person is to be admitted,to the MBA'
Degree Program.

'Where tandSrdized leses are utilized, the
State must determine OW the use of these
tests 'does noAt.im6act dksparately on minorities.'
Describe t5he profifte data by' race on appltpants
or prospective applicants which. will show that
.the,criteria does not result in disparate impact
on blacks for each criteria utilifed.' '

In all programs students may be admitted on probation;
this means wheria student's G.P,A.is below a 2.5 on
four years'or below a 3.00 on last two years, butdoeS
have, a 'G.Z.A..of at least 2.5 on list two years he may
'be admitted by taking the Miller Analogies Test and
making a raw score of athleast thirty. A raw score of
thirty is approximately at the thirtieth percentile on
the M.A.T. national norms.

An examination of M.A.T. results over a l'eriod of five
years at Henderson State indicates that 33% of. those.
seeking admission bjy means'oT the M.A.T.'make scores

I

belpw Thig is true of'both'black and white
students.

The Master 6T Business Administration program was-
Ainitiated in th'e Fall of 1975 and all students who have.
appliedhavN been accepted,under the - Admission on
ConditiOns-format. The test scores are important but

4 a
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the-option of considering students on an 'individual

fitasts should and will 'assist minority situdetts in

adthission.
f

i , Since the Orogramis in its infancy., the .institution

cannot.
41

at this tire determine' if the admissioh 4
-criteria impacts disparity on minorities, Data.are

being collected that will,asist in..maliiiig this '

.1 determination at a later date."

4
At this time, there are to-anticipated changes-in the'pxesent

policies.

teMe5ter of 1975-The enrallthent at' Henderson

State Universfty was.25.7% Black*and 74.370-White, The student

- body was Composed'of 1569 males:and 1673 females,J1k.Ihere were ,

'905'1irst-time enrollees. /The freshman clasA had 443 (32.17.)

Black stud6nts and 943 (67.9%) Whitestudenis.

The Black enrolIM.-nt was up 5.77 over'Fa11.1974 which in

44/. A

eurn was up 5..3 %, over Fall 1973. The student body he's. gained

543 black students since 1969'and has lost 503 White, students.
d.. .,.

, --,

The geographic origin of the in-state students are illustrated

0

in the addendum to this report
0.

0

P

4

4
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S. High School'Visit-ation Program: Representatives of the

'University.misit,state high4schOols, irrespective of location,,

on botl% invitation and ,request bases for the pupose'6f-meeting

with 'interested students about academic programs, financial aid,

and student life-style at Henderson State. A thirteen-minute

film entitled "The Henderson Experience" which indicaces.a racial
. ,

Mix at HSU is shown t,6 individuals or groups as circumstances.

peftit. .

.

/
,

PaAicipation in.Chreer-Day/eollege-Night Activities:

Henderson Stab is represented at vireually all college-career

.

A

programs held during, the year in the state's high schools. datalogse

applications for admission, class schedules, and inflmational

brochures are distributed to interested students. In addition,

a combined financial aid application, explaining the various loans,

scholarships, and grants for which students may apply together with

step-by-stef procedure for Making application is made available

to students: These matekals aremade available' in quantity to

..high school counselors and are mailed to anyone on request.
.

High School Counselor Visitations : ',The Dipector of InfIrmatichl

attempts to meet with as many of the state's -.high school counselors'

,
s as possible throughout the year. During these.informal visits, new

i
s.

I

academic programs are explained, new financial aisi programs and

procedures for application, are desvited and_the necessary forms
,

for financial assistance and admission, catalogs, and a current

yearbook are left with the counselor to be made available to students.

A significnt number of these Nisits are made to previously all-black

high schoOls and, wherever black counselors are encountered academic

and social programs and activities' designed to attract minority-

1U2
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' "students are listed and explained,

A.C.T, Score Acknowledgement: The Director. pf Informatiori

mails to students, who request their ACT score be sent to Hen-

derson, a left& acknowledging receipt of the score, from CEEB

along with an exOlanation-of.scholarships'for with they, may be

,eligible ts apply based on their particular composite score

togetfiei with a form Which maybe used to apply for any of the'

various type's of financial assisfance'availabLe.
1

1110
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6. Enrollment of minority students in graduate,school has in-
.

treased each year. During the Fall 1975 semester 16:6% of all

graduate students were Blaq, This compares to 11'.6% in 4974.

No, special effort other than encouraging and informing people

throughout our service region that our graduate school is available.

The growth of Black enrollment in thegraduate schools speakes fo

the'effectiveness of the efforts.

O
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7. OCR 1000B5 Progression of-students in Higher Education

Programs, page 6 of 6, line number 50 indicates that 227. of the

Black students did not return compared to 28t of the White students.

Thi sfurther confirms a study conducted by the Division of Student

gfairs.which indicated that the retention rate of Black students

"is greater than that fo'r White students. :nil; study pointed out

that in the Fall of 1973; 7.31% of the .White students withdrew

from school and only 3.85% of the 11.1atks withdrew: Furthermore,

. 14.54% of the. White:itudents enrolledin the Fall of 1973 did not

return for the Spring' of 1974. In comparison, only 7.Z4 of the .

Black enrollment elected notito.return. J.

,

The retent:idn,program at Henderson includes advising, counseling,
. .

41 and the federally funded Hasid Studies Program.' The' courses directly

related to this program are
1

. -

Developmental English - GST 1013i. "A course designed to.
.

assist students, who are identified by the AmericanCollege'.
Test English standird sdore, develop proficieticies needed ;
ingrammar and_writt.en composition that willenhance.their
possibility of successful achievement in the regular Uhiver.
sity fre"shmali Engligh-classes. The course is planned to be.,

coppleted in ,ope academic temesterChowever students can
; complete the .course requirepents in as little -time %*."

weeks, or as long a time as needed to master the basic . '

skill requirements necessitated'for entry into regulaf
freshman Englis!li. Students are guaranteed they, mill, not
fail if they take 'Ole time required and expand the effort
needed to pass. Grading is based on a credit - no credits.
system. In' class tutorial services are utilised to supple-

. men' classrooM indiVidualized instruction.,'

Reading_Labaratory - GST 1042: Class assignment Pcs in con- ,

junction with the Developmental EngLish-studint needs
identification. Student reading level isiAcertained by
testing and the student is placed at areading level where
he/she-can begin reading withouttexperiencing frustration..
All reading materials are dev4loptnental,in natures base
upon reinforcement of skills previouslysmastered. In-
struction is individualized and tutorial services suppie-
meitt classroom instruction. Two academic elective Eours
.of credit are awarded and grading:is awvded On'a

%
credit -

10
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-410 credit basis,.

Advanced Readin. LabpTator .- GST 1052: A continuation
51-Ile7Fasic rea ing a oratory.

Personal and Social Growth - CST 1022: A 'course in human
development dealing with the process of personal,and
social growth emphasizing the human dynamics of relating
to the,influences largely outside of one's own sphere of '

control. Activities focus on the development of a(' realistic
'4nd:aeceptable.understanding.of the sell,-Oeveloping an
adequate undefstanding of The sacial.irifluenceA which have\
an affect on the self, and changing. of the negative
aititudnal'structures that keep students from develdping
to.their full potential,. Electiveacademic credit 'is
awarded on an A to F basis.

Human Development GST 10,2: A cont?nuation of the personal
and social growth course.

8. HendetsonState University participates in all of the standard
.

. Federal programs of financialkAid available at -this time. Thete

prograith include rhe.following: National Direct Student Lo anS,

tuppleMental Educational Opportunity Grant, Basic Educational*

Opportunity Grant, and College Work' Study. It' has been our past
.

-)

experience that we are able to theet'the requests o£ all students

requesting aid from the various 'funds available to us.

The followi*informatkqp reflects the assistance extended

,to our student body during the Fall,' 1975 semester:

fi

. 4 (

Program f White. . Black

NDSL
,

SEQG

diSp

BEbG

268 247'

47 27'

392 293 \

375 521

0

r

*
I

:The aaministration is very supportive in permitting the Director

.
. . .

of Pinanciql Aid to
.

attend meeting concerning the field of student
.

..
.

. -
.

tsststance irk an effort to be aware of changes in present programs
. -. . .

a
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as well as any new programs available. The State Scholarship

''Program is one example of .a new program added* to finalial
o

assistance in iust the past yeah'. In an attempt to reach more

.
.

students, a booth .was furnished, on registration day to. make
.. -

., information, Available en' the program.
A

'10, -Each-abAdemic year; peojected'furkds for- the oeming year must
. .

,

t . , .*

be determined.. 'This As based on past, 'present, and anticipated
.. ,

enrollment and financial assistance required. This ig'not pre-
.

dieted by 'race 'but by total student enrolItnent.\.

-.11. The Bret only twoprograms which extend to 'p he graddate

stUdeht at the present. ...These Are college work study and the

- .

National DirT Student Ldan. . There have been sufficient fundst.
. .

,

.

tn,the past to meet the needs of the eligible gyaduate students
A .1 trequesting aid. / .

.

' fiVe females 'and one Eladk among the Faculty. During 'the 1974-75.

fiscal year, the iqstitutronhiredj4wenty-four Blacks fdvarious ,

poiWkg.

Affirmative Action_ been implemented according,to.the

Affirmative Action/DesegregAtionplan that- was submitted to the 4.

.

... /
.

12. During the Fall 1975 semestert:2,6% of the' faculty were Black
r c,

6.3% of the.ExecutiverAdiinistrative/Managerial were Blacks 10.5%
.

of, the Professional. Non-Facdyy, 6.1%.61rCleriSecretarial,
.

and*70.3 perceht of the Service/MaintenAnce personnel Were Black-
, t . ,/ .

There were eighteen new hires for this peridd which included

4

4

or

,
.

'

Office of Civill Right's-during the Fall of 1975. All'non-classified
. ..

. i 0.,,
vacancies are now adverkseparionally and classifie positions

-
A %

..
Are carried in ldoal*papers' plusill-re;:sorted to, the Arkans s Employ-

..

.. , .

.ment Security Divieion. ..

'. 1 J7.
. 1-101-...
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13. Ea.h schOol has se t goals for the employment of Black faculty.. '
. I, 1

The School of Business.has projdcted that they'will add tWoBlaCk

"fadulty members' by. 18-79. Th- 'School of EducatiOn presdntly
. .

. t .

. .
, .

employs four. Black' faculty members and anticipates addini another

f. by 1978-79, The School of Fine Arts has prdjected: that tIleYwilll . i

, ,"
,

0 .e . -

..- . . ,

. add, two Black faculty 'members by 1978-79. The School of-14.beral * .1 .

. -
,- .,

Ark' will attempt to ebpIoi dne Black faculty mem et'for ther

(

1976-77 year and. another during .1977-78. the Scho of Natural

Science and Math has one Black faculty member on Adave and theY
, .

anticipate that this persoi will. retuitfori1976-77 and aloth r

jibeadded'for 1977-782- '

. 1 -,.
,, -

,
. ...

In the area of eskill4d crafts there are presently no-BlacIt's . t

...
.. - - ,. \

employed. It is anticipated. that through ptombtion.oi"new hire,°

one will be added for 1976-77. thegoal isthat the Clgrical/
.

....':

. Secre'tavial categgry will move from 16:6% Blacklio 18.57, in -,

ar6-77. Professional non - .faculty mo4:,
t

from 10:5% to 15.0% Slack.
.

. .
..

,.

in 1976-77 and .:Exedut ive/Adm in is trative/Mknagerial . will go %froth' .

1 .

. . ,

6.2t. to 11.77Q.

.1
'

A

It bboulA be noted that these are 'goals. Due to the economy,,

people are not leaving the institution and the .,state has ,imple,-s
,d/

mented a ow down in filling new positions.. If vacancies do %-

- V

not oc ur and if .the state wili not permit the' institution to 4'
'

...
.

create a ditiona1'ositions, these goals ca not be Itet.#

14. ...Departments. of the institution have contacted UAP cone ern ing

..' cultural exchanges, but thege 9tchanips,. have not been .implemented,

. 'a ..
.

.
. A ii-a4a1 tie. from Henderson has larticipatted:? every ..College

/

.. ,
.

.

,
,

uay program at the..community colleges throughout the state.
. , , .

.
. ....,

.
. . ,
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-, Inst itut ion

. .
. Arkansas Tech .

12.4
Henderson State Univrsr

t
t e, 22.3

Soutlirne State Col !vv.
.n

23.0

19'9UniNtl_sity Of Cent i'.11 Arkans.is
'Un i..vrs.i iy 'of' Arkansas-1.it's.,t.t Levi I le\ 19.3

'.. lin iliers ity of,'Arkansas7Mont ie'llo '. 27.9
nitesAy of Arkansas -Li ct le Rock 20.0

23.0x-kansai State University,
'' i '.

%

7. Black Populat ion

in Service Region
1970*

o

.. a .. .

*From Department of Ilight,r fiducation-Report to Office of -Civil Rights -
October, 197.5

. . ,
,

;..

% Black Student
.Enrollment
Fall,1975

3.7

25.7

. 16.7.

8.7
3.0.

12.9
15.7

8.7

" s

t

0

01
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YEAR
0.

n

ONDERSON ST4TEIMMERSITY
..SINGLE HOUSING PATTERN:

FALL TERP1-19.69=1975'

WHITE % BLACK
F T

I
I

TOTAL

1975 326 400 726. *55.3 253 334 7 587 44.7 ' r313'

I./

1974 319 430 749. 65.9 168 "220 388 34:1 1,1Sf.

.-

.

1973 407 456 80 75.4' 136 1406 :282 24.6 1145;

;../
4

1:97? k48 525 97a 79.6 102 147 249 20.4, 1222.

--Iv ,

1971 512 606 1118 82. 112 128 240% 17.7
. ._

1358

.0'.

1970 666 6d0 1206 84.9. 108. 215 45.1 1421

.

,
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0,

.
..uUNTIES IN ARKANSAS

kEPRESENTED.BY 907. OF THE IN-STATE'STUDENTS

FALL 1975

ALVIIABETIC 01:DER
Number or Students County,

tECENDLNG OliDER
Number 61-zuli-1171-ci-r- County

9

1. 40 e Arkansas 685
.

Arkansas
Clqrk

2. ".685 ' Clark .308 Hot Springs

3. 30 Coludibia
265 Garland

4, 59 Dallas .
224 (Pulaski

5. 40 Desha. .,
.* 160 Ouachita

6. '265". Thirland
122 . Saline

7. Si. ant 113 Hempstead
iir

8. 113 Hempstead
,.

9. .30A. Hot" Spring

10. .
81 Howard ,

11. 65 Jefferson

12. 31' Lafayette

1.3. -33' .
Lbe \ '.

r4. 44 Little-Rivr

15. 55 Miller.

la, " 30 Monroe

171-, 38 Mdntgomery

lt. 74 Nevada

19. 160 a
Ouachita

20. 43 1 Phillips

21. , 79 Pike ,

22. 49 Polls. c.

23. 224 . Pulaski

24. f-°122 Saline

25, 45 Sevier

26.*-- 83 .
Union

?
0

.. 83
81 ,

'

79
N

.
74
65-

/ 59
.!

. 55
51 .

49
45
44,

43'
'40.

40
58

,
.33'
31
30

, 30

Union
Howard
Pike °

Nevada
oJeffersn

,

. l

Dallas . o

Miller
..Oraht ,

Miler
Little River
Phillips
Arkansas
Desha
Montgomery
Lee
Lafayette

'-Monroe
Columbia

*'l

c.
_ % '\l

2847 or 9070
../ 2847 or 90%,

T

.

ti

0.

O

10

17
V
.

I

4

o

a

V

4



, .

COUNTIEI:S FROM WHICH 30 PERCENT OR MORE OF THE

STUDENT POPULATION IS BLACK - FALL 1975

I .

cowry. MACK' iti.ACK

Conway '100 2

Jackson' 100 1 .

Lee 97 132

St. Fnincil- 96 , 27

Woodruff 90 9

Phillips 86
.

,37

Prairie. 83 1Q

Cross W.5'
3

Lifayette 8 21

Columhia .
'63

. 19

Desba 62 . 25

Ashley 60 . 15

1.1cmroc
60 , 18 .

'Rope SO '\ 1

Crittendon 50 8 .

Faulkner' 50 1

Lonoke,
Cai-houn

49
46
45

4 ' 10
4

,-

Drew. 43 . , 3
'Hempstead ' 43 48

Dallas '42
,

2-25'

Bradley 40' 4 1

,Lincoln
40 -:4

Little River
Quachita

39,
39

17
62 -

Union 38
. 31 i

Chicot '38 6
J

Pulaski 33 73

Jefferson 32 .
*21

.04

*ft

6
3
1

_1
12

5
. 4

65
ak

6
6

327

. 99, .

$1 ..
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151
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SENIOR INSTITUTIONS
Alt

N.

Providr n brief descrthtioil of the institutibn..includinYe educational mission and

f tors vhich rite thP inntitcion uniePte from nther alic inseitutions'in the State:

southern State College is rocated in-Magnolia, which has a p opulation of approx-

illiately 12,000. The city is situated in the southwestern part of the state on ,

Highways.49 and 82. Bus companies make regular and easy transportation available to

'and from all sections of the; state. ,

$ ;
illbaolia Is a growing, progressive town in the 11,9art of a farming, timber, and .

oil-producing area. .The people ban aLways-shpwn interest in Southern State students 'he

by welcoming them to participate in the civic and social life of the community.

Southern'State College is maintaPned and operated to provide publicl-supported-
.

formal-education above the secondary school level, particularly .for residents of

the southwestern section of Arkansas. The specific purposes of the college are

designed to provide the educatioa'al services consistent with accelIed standards in

American education. Objectives which the college seeks to achieve are to:

1. Provide students with an opportunity to acquire basic skills, knowledge,
and attitudes that are essential to fulfill citizenship in a free and

a.
democ c society.

A

.

2. Provide students with training for a field of specialikation that will
equip them to,en4r future scholastic training or enter an.occupation suited N

to their abilities.

3. Provide-adult education and consultative servite, to the extent possible,

to the people of the area which the college serves.
'k.

4. Develop institutional-and personal research programs in order to seek
suitable and effective ways of:performing the basic services of. the
college., strengthen the fAndation of-the instructional program, and
contribute to the existing bodLof knowledge.

4

;
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Describe iillerif-Tve nnders:rrenate remissions noiicies, includitp

admission t-o ednc:vton cln nur^ f 1^ tb'.1 imInct of

suchpolicios on -.Nor vttlf7nt..n, rut' anticintaed chr.rp.es in present nolici,!s..

General reqUiyements for undertNadu,ste'admiSsionare as follows:. An applicant

for the freshman class I:istpresent evidence of having graduated from an accredited

high school or it equil.;:lentland h.pve a total.recoid indicating likelihood. of

success in colleg6. The college bsses its aeceptance of a'student on hii satis-

factory high school record. Students from states not bordering Arkansas 'must rank

in the upper oni-half of their grilduhting class.

These liege does not diteriminate ag ainst any appli9ent on the basis of race,

color, relftion, sex,. or national origin. .

StUdents wishinc to transfer fA6m another college or university are welcoMe at

Southern State College. In additlin to the credentials required of all apOld.cants,

a transfer student tust present ariOfficial transcriptkof credits and a statement

from the school last attended confirming that he was hchlorably dismissed and wouTd

be eligible to enroll again.'

II

,
4

.

The Education Divt:ion ope ates the college's Teacher Education Program which

has i)ts own admisl,ion standards. These4re as follows: Students applying for

admission to the Teabilcc Edudation Program must have completed 42 semester hours of

credit with a 2A0 gre4c-point averagg or above, possdss adequate physical health

and physical abilities far gopd teaching, and have the personal and social traits

needed for good xcachinc.k" Applicants are evaluated by a committee composed of the

Chairman of the Division of Education; the faculty adVisor in the student's major

teaching field, and a rcnber fromthe'Diiision of Student kffairs.

In 1975,one..hundrod per cent of the gtaduates.of the Education Division were
in the teacher education prostcm and had met the above criteria for admission.
During 1te spring serxr.tr of 1976, ,three hundred and eighty-one students were on

the admitted list.- l6 o black and 847. white. Since the. total college enrollment is

16.5% black and 83.5%htte, this indicates that blacks are probably admitted to
theprogram of teacher e(hJeation as readily as whites.

For admission to t10 Associate Degree Nursing Program applicants.must meet

all re'quirementssar/aJa.ivion to Southern State College. In 'addition, students

MUst'havp taken ACTIor California Mental Maturity Test. If an applicant his an

ACT composite .score of leis than 15:orCalifornia Mental Maturity Test rank of less

than 100, the following courses must be.compieted prior to taking Nursing Process I

(the first nursing course)`
t

,

' English 11131123
Psychology 2003

Socia.ov 20O33
Biology 2043, 2053
Home Eponomtes 2003

An overall grade point avrage of 2.00 is required in a 1 gen eral education

course work and C ot required in all nursing Courses,
. .

4

tat



.. \
. .

. .
* .

4 , .
4 .

, ' %

The irvact of.mincrity'students'is difficult 6 assess;
t
flowever, our admission

requircmcints,are geared to helping ti'e student (minozity or not) meet.thc educational

Foils of the program with success. It has beep found that for some students of poor

acadeoie baftround or with a poor academic Case, the completion of the program at
afford;: success. ) . '. .

.

r
.0

t

. I .

inc:evl ad-Jqsiorin nroccdurog 'Ind criteria for tbcorPrItnte scfinol rild for sonmrare.

01ra-'uate 1:ter)k^ l""n i rct or n617oir.r on :-.4noytv Itudcro-s,vnlv

AnticOatrd onntic;e2s in 9,:.rf.ne

"6.

Applicants who hold undergraduate Bacilelor's degrees from accredited inseltu-. .,

tions will, be admitted unconditionally if they meet one of the f011owing *eritaria:

s \
.

1. An overall grade point average .of 2.50 (based oh 4.005 on all under--

graduate hours attempted, or

2. A grade point average" of 3.00 on the lastv60 semester'hours completed.

sipplicants are.asImitted -conditionally if they meet
*

et one of the following: .

1. Applicants"with a bachelor degree from an accredited instituion who .

-do not meet the grade point requirement for unconditional admission
iny be admitted,with'the condition.that themaintain a 1°B" average Cp .

their first 12-semester hours of graduate study or submit a ini,nfmtna

'satisfactory score, on the GRE, MAT, NTE, or other nationally; accepted

test.of academic ability with their application for adMIssion.
I

2. Applicants who hold
4.
bachelor degrees, from unacnadited inafitutions z

who have 2.5 or higher grade point averages will be adiniiied on the. '

4 condition that they earn a "B "' average on the firnt 12 semester, 'shour

. of graduate study or submit a minimum satisfactory score on the ME, .

ability withMAT, .NTE, or other nationally accepted test of academic abith
4, .their, application for admission. ,

t -

On the'basis of the information which we have generated. during one summai'and:1

one full semester of operation, our graduate admission policy has no adVerse impact.

on. the enrollment of minority students in the program. To date,no minority person

has applied for admission who was not admitted. We hive a total of 142 graduate

students enrolled this semesper. These students consist of 120 Caucasians and 22

Blacks of_Whith 75 are women and 67 are met.

The grad*te provarl at Southern State is operating under an initial' three year.

aparoiral by the/North Central,Association of Colleges and Secondary Schools; conse-.

quently, we.plan,no major changes in admission policy during that period of time.

'.122' 1\
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Proviai, a unrrntiove ssofiln of thb sti.,dont bo'iv incluclidng rrainl comnosition of ,. ,
.

. students P.nt,,r4n1,.tiu:,.:'tuzlon for th l!irt ti r-- rn,7! kaa 1,/5 ,,e. "seer. Includc:
.

--. trc41,1s in studont on-oln itr f.-1,00rnohic orit,inn of studostr, aid otnor. factorg
,

wbsich t'oo lime.-.!rit body.

. Southern State.College serves a college cOmmUnitycomfirised largel7 Of a goo-
graphical area located in southwest Arkansas, netghboring.parlshes in north Louisiana,
and aaloining counties An.e;ist Texas- Eighty'perceat of the students, httenaing the

college reside in seven Arkansai counties located within 50 miles ofthe campus.
Since the majority'of.the 'students enrolled at Southern State College live in Columbia
County ,and those dounties adjacent to it,,enrollment trends are directly related tot'
the populh'tion trends of this area. This population area served by the college IIas

been predicted to remain &instant over the next three years.

The makeup of the student body has changed considerably duking the past tem

years. In 196647, the student body was pearly all white, with 969. of the students

Caucasian,. 3% Nagrot and 1% "Other." Sixty-four percent were male; 367. ere female.

In the fall if 1975, the student body was va Caucasian, 167. Negro.; and fewer than

1% "Other" with fifty one percent male and 497. female., These Categories have changed
less than one percent since the fall of 1972 which-indicate that a degree of stability.
has been°reached in these a" as. Another change has been the percentage" of students

who remain out of school one of/more years following high school, from 37. in 1966 to

5% in 1969 to over10% in 1975.

Tor the school years.1964-65 through 1971-72, 89% of all SSC students can't::

.
from within the state of Arkansas and 11% came from dut-of-stjate or foreign countries.
Since the fall of 1972, 919. of all SSC students haVe come from'Arkansas and only 97.,
from gut-of-state or foieign countries. This is not expected to change Significantly

in the near future.
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2."Discuss.efforts to recruit minority studenta. includino 11025th2121sitati121,
Pro,-ram.,coo,eratiA, rectuttrent orolrams with*otner in2titutionn, use of

biraeill re6eUitrTInt te771777Ing ot:he? factors,
7

Extensive visitation of local high schools, was 'begun during the fall semester''

in an effort to explain ehe programs andt-financial'assistance offeied,aa well,as

adTissiOn procedures of Southern State College. This program is being continued and

,expanded during the spring and 'will include Junior Colleges withirtour ;area, 'in

addition to compliance with the'state plan of organized career days 4n,stati two-

year institutions. A.brief film of the campus and printed materials are used during

these visits to supplement'fhe oral presentation, with a question and answer period

available. Campus materials (yearbooks, brochures, CLEP applications and policy

statements, catalogs, applications,.etc%) an placed with local advisors to aid in

the counseling of individual students throughout the .year. When economically fees-

ible,examinations have been given in high schools to aid the student's enrollment

in this and other institutions, thus-encouraging many students who would find it

difficult to travel to regional test centers:

Participation in college andcareer days, sponsored by the County Exttnsion r.

Service and other agencies, by the:staff and faculty has all,, the presentation of

career information to numerous students throughout South Arkansas. These activities

provide additional opportunities to explain Southern State''s ability to assist

^.tbete students in.obtainihg their career objectives.

Individuals indicating Southern State as a preferenEe ar e called'by staff
and faCulty members as a follow-up in an attempt to answer any questions the students

or their parents may have pertaining, to their possible enrollment. Personal letters

are sent to these students providing pertinent information en additional academic

aid and admission procedures when they are indicated to be necessary.

Campus visitation is encouraged for all prospective students so they qpy

become familiar with the college environment. In-November over 4,500 area high

=school seniors were invited to 'participate in Rider. Day, an organized.orientation'
visit on Southern State's campus. Plans are now being 'developed for another visit
during the'spring, primarily for transfer students.

.
Names of regional students received from sources such as the National"Acbieve-

ment Scholarship Program for Outstanding Negro Students are contacted with congratu-
lations and encouraged to' attend Southern State: Detailed information is also

prpvided at this time about the school and assistance programs. ti

&Black personne l have participated in the career days, visitation progralms,

and follow-up procedures. Black students also have taken an' active part in serving
as tour guides and'resource personnel in campus visitation programs and when feasible,

accompanying representatives.during visitations. The use of black personnel andi,l '

students in high school visitation will be expanded during the spring as .class

schedules,permit.

This expanding ,use of minority race individuals in all phases of the recruitT.

went effort is enabling the college to expand its appeal to prospective vAnority
students within' our setvice area by increasing, personal contact, thus reudeing

. .

fears of alienation.

0 .,..118-. 124
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Discuss. efforts to recruit minority rtudcnts for ,,riadulte rof,rnms, includinfl an

assess,m:!nt of ti:r! c.iiactivcrlass of t:ttc.3 ei.tort!.
- , .

. , . ,. .

The onbeffoet to recruit student's for the paduate ,program at Southern State

College has been an effort to inform all teachers ihthis:areik of the fact that we

have a program npptoved by the North Central Association,. This§information was ,

mailed to all public school superintendents and prindipals in our area of M±artsas
.

with a request that it be placed on, faculty bulletin boards: .Our college/recruiters,

and supervisors of all Southern State students in school and work related assign-

ments talk with the teachers, with whom they come in contact, about our'graduate

program. A limited amount of information concerning rhe,Southern State graduate

program has been disseminated through rocaland state newspapers and radio.

Since our graduate school has been in operation for only a part of -one year,

we have made no formal assessment of'the effectiveness of-our recruiting efforts;

however, we are pleased with our enrollment at this pot:it. Cur efforts to recruit

have been'directed toward all qualified applicants without regard to race, religion,

.or sex. The current graduate enrollment at Southern State College is made up of

120 Caucasians, 22 Blacks,'6.7 men and 75 women. o .
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1
Discuss retent on nroornim incluainp spec-int skin ..0.4rnrcf, and efforts to 'en-

.

couraPe ninority nixti.cipation 411 cmws Provicrail

inforration ratenticA rat oi nitiority r,..rh non- :srity smidents.
.

During 1975-76 Southern State College is participating in twO,federally financed ,
'PrcgrIms that shoUld assist in the retention of ctudentb. One of thCse is a Special
Services program designed to'help build selfucanffence, develop Motivation, and over-
.come lack of cultural and /or academic pr$paration fot college. This program provides

especial' counseling, *tutoring, basic courses, and financial aid to studentsvho,would
have been denied aid under the regular colleg&pregram.

ft

The Title III Program at Southeru.State has assisted in establishing a new . °

learning center on carpus. This center is fully-equitppd with diagnostic and instruc-
tional equipment including a wireless instructior61 system,video tipe.systemtssmrtrolled .

readers, aUdio recorders, perceptual trainers and standard,audio visual' devices. Parti-
eipAnts with educational backgtounds vhich have inadequately prepared them for success-
ful performance at the college'level will be:diagnosed for strengths and weaknesses,

,
and remedial individualized instruction will be given.(, . .. . .

'Students have been informed of these programs through the campus newspaper, the
Bray and through articles Id the Daily Banner News, daily publication in the city of

aMagnolia, Arkansas. ..".

. .

,

,,. In an effort to'enconrage minority student parttpipation in campus activities and
to promote better relations ampnt the students, the human relations cornittee is
planning a "Chocolate/Vanilla" Shake for April 3. The objectives of this "shake" are
twofold--to raise awarenesses of subtle prejudic4es, and Five suReestions as to bsttem
the jituation. All campus organizations are participating in this event which,is to
take place at the Dow Chemical Company Lakehouse., ,

Southern State folloUed the instructions for reporting OCR Form 1000B5t&detbrdive,
the retention rates of students by race in the' undergraduate, and graduate program .

levels. At the present time we are retaining 707. of Black students and 64 percent of .

'Otte students. ' . .
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The following sources of financial aid are avai
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1. College Work-5pudy. .Currently adequate funds which can be effectively used .

are received in 'this category. Farther, our yearly application indicates a need
for an increase in these funds to help defray the rising cost of attendance'
Esttmated,disburseTents far the cur year'to minority students from these

funds are -Si blackmale student, 40,196; 108 black female students, $69,168;

and one (1) American Indian, $1;448. In addition, four (4) black students will

receive approximately $800 from institutional employment. A

2. Basic Educational,Opportunity Granbs., The amount of funds awarded each
recipient from theSe funds was comiluted by oche central national office. Estimated

disbursements for the current year to minority students from these funds are 45

black males, $33,250; and 49.black females,-$33,825.

3. Supplemental Educatfonil,Opportunity Grants: Mae funds are available to
those studehts `Who first entered a post-secondary educational institution befofe

April 1, 1973. They were not eligible according to\Federal guidelines to apply

for the Basic Educational Opportunity Grant. Estimated disbursements to.minority
.students from these funds are - 34 black. males, $14,300; 62 black females, $27,400;

and one (1) American Indian, $500.

Student'4. National Direct oans.'Adeauare funds arecurrent* available in
this fund to meet the needi of minority students. Estimated disbursements for this

year to minority students, from these funds are - 71 black males, $24,065; 106 black

, females, $32,345; one (1) American Indian female ,000; and one (1) Hispanic

female, $975..

5. GUaranteedStudent Loan. Estimated disbursements for the current year of
Federally Insured Loans to,minority students are - five (3) black males, $4,900,

and seven (7) black females,' $7,800.

6. Miscellaneous Financial Aid. Estimated institutional tuition waivers awarded
to minority students this year are - two (2) black males, $800, and eight (8) black

females, $1,306. Estimated scholarship awards for the year to minority students

are - 24 black males, $24,481, and four (4) black females, $3,057. Estimated .

Vocational Rehabilitation Grants Irli'sbursed to minority students are - two (2 )
black males, $800, add one (1) black.female, $400.

Adequite funds are current* available to minority students enrolled in the graduate
program through the Student emplpyrlent 4nd/or loan programs.

Federal and local legislation is beingresearched to find new source, of financial

aid.for::-Oeedy students. Also, the college administration and the DirectOr of
Student Financial Aid individually,and collectively through their 'respective state,
regional, and national organizations advise representatives at all levels. of
goveinmentof the needs and adequ4cy of finaticial'aid for needy students. Should '

prdient progr-ams of financial aid be funded as projected, adequate fun4 shonla
avaLlahle for needy minority students:
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Provide a narrolie profile of faculty, administration% and classified staff, 'includ-

ing racil Dinet1-1 e: font' ry° beuil mica to recruit vuteritv

It liczlItrI'tor Incuitv .iclAniAErtie ^r c1 classiti.ed notiticns.

Southern tae College'
67 men and 31 uomm. Three
port-till:: faculty membeis.

this_ group 1..s.blcck. Black
.of the cpllege.

e4loys 90,full-time.facul membeq. These include
of the fuil=time f *culty are black:-.There'are thirteen
These. include six men and Oven women. Wm member of.
faculty members make up 3.67. of the instructional staff

0

The administrative stiff is composed of-17 white staffmembers (15 men and two
women). At the presdat time tkere are no blacks on.the administrative staff.

The classified positionsat Southern4State Collegi Ire filled as. follows: There

are 24 secretarial/clerical employees, 18 full -time and six part-time. All'twinty-four
of thesc employees are white females. There are three technical/paraprofessional..
employees, two full-time and one part-time. These employees are white and include two
females'and one male. There are 13 white employees in the skilled crafts, 12 men and

ons woman. 10 blanks are presently employed in'this classification. There are'60

service/r3intenance employees, 16 male and 44 female. Forty-seven of the service/

mainfenance employees are black and thirteen are white.

lien a vacancy occurs on the faculty, av effort is made to advertise same in a
wide variety of ways so as to give all groups an equal opportunity toapply. Methods

currently used Are:

1. To send the vacancy notice to approximately-65 colleges and unive rsities

nationwide who offer graduate degrees in the particular area Concerned.
.Black colleges are included.

1.

2. To adve?tise the vacancy with a brief job descripion in the professional 1

journal of the discipline concerned.

63. To notify the lgcal employment office.
me,

4. To send the vacancy notice to at lea st two commercial teachers' agencies.
,1.

5. lo place the ad with a brief job description in the Chronicle of Higher
Education.

The above precedures advertise any vacancyat this institution nationwide, make
it available to all groups alike and, in addition, every notice carries the stipulation
that Soul:torn State Col1cge is an equal' opportunity institution.

411
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.. Provide a narrative of the f,r..,,,ress ride to ir,rove minority represAtation among

employees within joil clilri...c.-tio:1::.

The college policy-of equal opportunity. for women and minorities has, been posted

on our bulletin board and is stated in the Plant Department Standards -and Practices

Handbook, Construction and rlteration contractors have been advised of the college's

equal opportunity requiremefits.

When a job opening occurs, we offer this to out present °employees. .If we cannot

' fill this job within the department, we contact the Arkansas Employment Service.,
0

The Plent, Department maintain:, the followigg files on all job vacancies:
.

1. A list of'iltiadvertisemepts placed
2 A list of all recruitment resources contacted
3. A file containing all applications and/or ;iitie received, solicited -

or unsolidited.
4. Application which shows race, job' title, recruitment source and date of

application.

Skilled people available fo' work ip this part of the state are very scarce,:
expecially black skilled people. ,The Plant Department has made every effort to fill
jobs with the most qualified people available, however, with the competition of,
local indujitry, we don't have much choice but to take what we can get. A

4 0
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Discus?: coonerativ? nro-,rnm efforts !Jith'qther institutions dpriirned to irorove in-

terrocial urtr7t.-:.nc:-! 'ilrc. nc--t1,-:c 7-1.r.oritv-rozvo2ntct:Lcn t":. in:.cit.:Lon. lnciudinq

Orientation Viclts,.Lulturn1 L::cornr!e. .
,

.
.

,
. .

. .
.

.

. Cooperative program efforts with other institutions have included the,following

.. types 'of activities:
P

1. ortehtation visits were imade to all Arkaigas community corleges by the- 4

College recruiter and one or two students, one of whom usually' represented

a minority group. During these visits the recruiter and students had t-ph.

opportunity to discuss all aspects of the Southern Stap 'College ptogram
and the community college program, especially as they related to the,specific

needs of the individual student. .TheSSa studentSviciting the host campus,
with the recruiter had,an opportunity to' compare thefacilities,Tregrams,.
activities, and services offered-,by the host campus Compared with those

available at fhe home campus.

2. Each fall, SSC sponsors "Rider Day" in which high school seniors from

counties within 75 miles of Magnolia-are invited to the campus for a day

of activity and information gathering. The student organizations on .

campus are responsible for preparing and staffing activrty booths in the

college union._ The purpose of these booths is to provide information to the,,

Prospective student about the kinds of prograths'and activities available

and their impact on the student. Eaeh yeal, the'Bleek Studies Program has

maintained a booth which explains the nature of that programand how it
relates to the college experience of the entering student.

It should -be added that during Black Emphasis Week each fall and Black History

Week each spring,,a number of outstanding.speakers froth Other campuses and from

many communities make presentations to interested SSC students. The value of such .

visits is readily seen in the effect on cooperative problem solving activities and
"concern for understanding" that is often revealed by all groups on the campus.

The press of classroom work, study and campus activities that involve the
entire student body make extensive visits or exposure to other schools a difficult

goal for which to plan. That all SSC students have an, opportunity to meet the
challenges of daily stpdent life ,together is a Valuable asset to interracial
cooperation which often will grow more resplendent through close, sincere friend-

ships. Because of .this, the SSC program continues to put greater emphasis on
these amass of intracampus concern fully realizing that the trust, honesty and
approaches to problemPsolving learned-on this carpus will transfer to many current

and later experiences.
0

1
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.UNIVERSITYO.F CENTRAL ARKANSAS
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. . t
DESCRIPTION 00

A

THE INSTITUTION(

' The University of Cential 'Arkansas is a multi-purposa institution of higher

education. Its mission is to expose students. to the broad dimensions of Kaman
..

kniiwledge and frdm thii exposure to encourage students to be active learners
. ..

through out their life span. The University, offers pro-grams ranging from liberal arts

to highly specific professional vocations.
.

,:.

STUDENTSI
A. Admission

Beginning freshmen students are eligible for admission upon completion of

requirements for a high school diploma.

Admission to the programs in Physical Therapy and Occupational Therapy

is competitive and, in the main, admission is based' on cumulative grade point

average and grades in science courses. Interviews are held with eack applicant and

limited weight is assigned to these interviews.

Admission lo upper division
1 nursing courses is based primarily on grade

point average. A score of 18 On the American College Testis required; however, the

admissions committee can waive this. A proposal has been submitted to drop the

ACT requirement and use scores from the Pre Nursing and Guidance Test developed

. ,,s for the National League of Nursing.

ACT scores for nursing students were not ke t on the basis of

race: consequently, profiles are not available...The PNG Test does not have a

disparate impact on 'blacks.

B. Enrollment Data

In the fall semester 1336 students enrolled at UCA for the first time. A

total of 113 Hack students enrolled for the first time (49 males and 64..females).
, ,

The enrollment of the University is expected to increase; however, this

increase will be gradual. The University draws students from all counties in

Arkansas. Central Arkantas is the University's primary drawing area but, in recent

years, enrollment by non- Central Arkansas students has increased to the point that

the percentage of Central Arkansas students to the total student body is declining.

3

I

.p

a

-I)



-

.1

C. Recruitment

. -

In addition to its,regular recruitment program, biracial teams have visited

community college and school 'districts in

prospective students.

D. Developmenial Skills Program

The purpose of this program-

counseling (vocational and Personal)and

In the fall Semeste't (1975),

order to explain UCA offerings to

is to help Individual students by providing

tutorial services.

51 black and 100 'white students were

involved in the study improvement program the Skills Developmental Program offers.

In the spring semester (1976) students' whose nine week grade point

averages were less than 2.0 were sent a report that urged them to contact their

advisers. At the same time, advisers were given ,cards containing the names of

students who were advised to contact them. When conferences are held, advisers will

write on the cards actions that were taken. These cards will be reviewed by the

Dean of the Undergraduate School, and, in the case of graduate students, by the

Dean of the Graduate School.

FINANCIAL ASSISTANCE

In the year 1974-75, UCA awarded a total o $1,571,907 in financial

assistance. Of this amount, $138,331 was awarded to 1 black male students and
. .

$243,667 to 334 black female students. In 1975-76 it is believed that at least this

amount will be awarded, to black students.
.44More than 90 per cent of black studnets receive /financial aid. We view this

high per cent as evidence of the University's efforts to advise black students that

financial assistance is available and that the University will award finandial aid to

black students.

EMPLOYMENT

A. Faculty and Administration

There are two full-time black faculty members at UCA. Both of tbem have

administrative assignments because one serves as the Director of the Developm6nt

Skills Program and one as Chairman of the Occupational Therapy DepartMent. Two

*IA
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persons are on leave and it is hoped that both will return to UCA in the fall, 1976

semester.

° Every effort is- being exerted to attract

including: (1) placing notices in appropriate journals, t2)

black faculty.- members

using recruitment sources

identified in Professional Women and ,Minorities: A Manppwer Data Services, (3)

notices of the vacancy sent to the ten universities with largest black enrollments, (4)

a personal. letter to persons' holding . Dissertation Year Awards from the Southern

Fellowships Fund, (5) posting notices at professional association meetings, (6) use of

the manpower, resources grogram of the Arkansas Department 'of 'Higher Education,

and (7) other sources of help that are available to us.

At this time we have received responses from two black personi; however,

it is not known if either will make a Val applicatiokWe have called and written

letters to both to ,shov; our desire of them applying for positions but, at this

writing, neither has done so.

A recent action by the Governor has virtually eliminated travel funds and,

as a result, plans fpr visitation to predominately black universities have been

postponed.

B. Classified Employees

We identified in our Affi-mative Action Plan our intent to increase the

number of black persons in classified positions. To accomplish this, every classified

position that is created or becomes vacant is made known to the .Director of
.4.

Affirmative Action who, in turn, adi!itei the department as to actions that must be

taken before the position can be filled. Notices are placed in the local newspaper,

SD is advised, the Central Arkansas Community Action Program is notified, and

black members of the Affirmative Aciton Committee are asked to inform 'their

friends about the vacancy.

These procedures are working very well with respect to maintenance end

cafeteria 'personnel; yet, to date there has been only one black applicant for a

secretarial position. This may be explained by the fact that clerical vacancies that

have occurred are for "clerk typist" positions and the saksies for these positions is

less than that other Conway employers pey:

1.
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PROGRAM COOPERATION
...

The University coopeiates with all activities directed by DHE. Arrangements are

now being made to transport students to the campus for orientation-visits.
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UNIVERSITY OF ARKANSAS

.1. -Dtscription of the Institution

The Fayetteville campus of the University of Arkansas was established as

the original land-graht institution in the state. It has tradtribnally

served as the primary state university and as the major institution to

he state., which offers doctoral work and work fn the professions such as

1 w, professional engineering; and archktecture.

The University of Arkansas -0Payetteville serves the state as a multi-

purpose residential university with broad offerings at the undergraduate,

masters and doctoral levels. Quality is a goal in all programs and

emphasis is placed on programs at the graduate level, the professions,

and research activities.
4

Students

A. Undergraduate Admiisions

1. General Undergradua te Admissions Requirements

Any graduate of an aceredite/high school who presents the minimum

number of required units Way Oadmitted to the University of 4,rkinsas.

However, students with less than a "C" average must satisfy one of

the following conditions: (1) Have achieved a composite score.of la

or better on the 'MT test. (2) Participate in the Special Services

Program. *(3) Participate irn a program equivalent to special se ces.

Admission to the University of Arkansas requires 15 high school units)

including 3 units of English, 1 unit of mathematics, 2 additional

units of mathematics and/or science, and 1 unit of social science.

2. Admission to TeArcher Education Program

A student enrolled in the University who expects to complete an

approved preparation program and be recommended for a teaching

certificate will as an initial step seek admission to the University

Teacher Education Program. Usually this takes place after the

student completes at least two semesters of cpllege study and before

he or she attains junior standing. ,An application for admission may

be initiated when the student has earned credit Psychology 2001,

English 1013, English 1023, and Speech 1302 (or has been granted S

exemption); has an overall grade point average of 2.0; and has

completed Educational Foundations 2003 with'a grade of "C" or better.

Applications are considered by the Admission to 'Teacher Education

Committee. Students whose applications are not approved are

advised cone rning apparent deficiencies, the probability of approval

at a later date, and the opportunity to appeal the decision.

135
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B. Graduate Admissions

4

1. Regular Admission to GraRluate Programs

'11 graduate from the University of Arkansas, or from an accredited

*siho61 requiring substantially the 'same undergraduate program as
required Lm the UniVersity may be admitted to graduate status i'f'

his or her average Ifs 2.5 (A=4,.3, etc.) or above for all work
recorded covering, the undergraduate program, or a 3.07 average or

above on the'lall 60 hours of undergraduate credit.

2. Conditional Admission to Gradue'te 01.ograms

If an applicant does.mit meet the above criteria.for regular
admisslon'to the Gradugte School, she or he may be admitted, with
the appToyal, of the department concerned and the Graduate Dean, en

a 12-hgarcondition. To remove this condition and achieve regular
graduate school admission status, the student may either (1) present
satisfactorY'srores on the GRE or equivalent examinations, or (2)

earn a "B" (3.0) average on the first.12 hours of graduate level

work for the degree program.

3.- Standardized Tests Used for Admission to Graduate Programs

Admission to-graduate standing does not) admit a student to a

specific degree program. Therefore, in addition to satisfying
the general requirements of the Graduate School, the applicant
rust comply wig the specific requirements (such as baCkground

work, etc.) and have the approval of the department in which he
or she desires to pursue advanced study. The following departments

require the,GRE (or equivalent test):

English re:CuireS a GA aptitude score of 1150 and an

advanced score of 10. (Some flexibility is allowed for

m4orities.)

Psychology requires approximately 1500 for aptitude and
advanced GRE (a special committee deals with admission of

Blackh). . 1

Zoology requires 1000 on aptitude plus an advanced test score
in the 75th percentile or above (or evidence of other
scholarly achlevemen1). .. '

The Master of Business Addinistration ana the M.S. in
Accounting Programs require a GMAT (formerly the Admissions
Test for Graduate Study of
required to offer the foil ing alternative test scores andc4

usiness) score. Students are

grade index combinations to be admitted to the program.:

1. Scoreof 450 or above on the GMAT and overall undergraduate
grade point average of 2.5 or above (4.0 system) or junior-
senior grade point average of 3.0 or above (4.0 system); or

136
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2. A total of 95 ants based the formula: 200 times the

Undergraduate GPA (2.5 or above on a 4.0 system) + the

GMAT seore;.or

. 3. A total of 1,000 points based on the formula: p0 times

the upper-division GPA (3.0 or above on a 4.0 system) +

the GMAT score.

The American Association of Collegiate Schools of Business does

permit the BA departments to admit up to 20% of their graduate
students wit'h scores less than the established norms.

At the doctoral level several othei departments require the aptltude,:.,

and in some cased, the advanced parts of the GRE. In every case . -

some flexibility is allowed in establishing the "cutting scores."

for example, in the various doctoral areas in the College of Education

a "profile" method of admiSsion is used. Under this rrangement

the GRE is only one of several devices (such as grad oint,

recommendations, interviews, experience) used. Entomology, Plant

Pathology, History, Botany, English, Psychology, and Zoology
indicate that-a "reasonable deviation" from standard GRE requirements

is permitted in the case of minorities.
a

As soon as possible the Graduate Council piens to undertake a

study to ascertain-whether such tests as the Mille; Analogies

Test-and the Admission Test for Graduate Studies in Business do

indeed have a built-in cultural bias. In the meantime, the

Graduate School will advise the appropriate graduate departments

to use utmost care in evaluating scores obtained from questionable

tests.

s II
The Graduate School's "conditional admission program, described

abo've, and the flexibility allowed by various departments in using

standardized test scores mean that few; if any, students are denied

admission because of biased test scores. In all cases, admission

standard's are designed to permit fair treatment-of minority appli-

cants.

C. Composition of the Student BOdy

4J

More than 12,000 students are currently enrolled at the University of

Arkansas - Fayetteville. They come to the University from all of the

counties 1n Arkansas, from every state in the Union,and from more

than forty -five foreign countries. The largest numbers come from

Washington, Pulaski, Benton, Sebastian and Jefferson counties in

Arkansas. Out-of-state students come mainly from contiguous states,

especially Texas, Oklahoma and Missouri. *

alp

*tact figures are not currently available on the racial composition

of the student body, but it is estimated that approximately 3.5% of

all undergraduate students are black. More accurate information on



the raciallethnicilackplound of students' is expected to be available

in the future.

It is difficult to generalize about trend6 in student enrollment for

the Fayetteville campus. Figures for the past seven years show rela-
tively stable enrollments from year to year except for an increase
in tb0 fall of 1971 and another increase in the fall of 1975. The

1971 peak was folloWed by a return to previous enrollment levels.
Geographic origins of students appear to have changed-very little in

recept years. The geographic origins of this year's freshman class
are very. much like those of the rest of the student body.

D. Efforts to Recruit Minority Students

Representatives of the University visit every high school-in the
State of Arkansas for recruitment purposes on an annual basis, often 4

in conjunction with "career day" or "college day" programs. Faculty,

staff and student volunteers are used in recruitment efforts. This

year 120 white and 30 black representatives orthe University are
expected to participate. ,A General Information Brochure, containing
information about admissions, financial aid, application procedures,
housing, academic programs and student life, is distributed to each student

contacted by the recruiters. The recruiters themselves participate in a

training program which provides them with information about the University,
particularly financial aid resources. Several black students, including.
four National Achievement Semi-finalists, hive been brought to campus for

an orientation visit. In addition, Wanda Smitfi, Assistant Dean in

Student Affairs, and Gail Gant, President of BAD, spentda week after
Christmas in the Little Rock and Pine Bluff high schools talking with
black students about the University of Arkansas.

Because community colleges in Arkansas are beginning to supply more
students to the University, recruitment efforts at these institutions are

being increased. Biracial recruiting teams, including administrative

personnel from the DeanS' offices who can do on-site transcript evaluations,

are being used in this effort. Visits have been made to each community

college in thy state, with the exception' f Mississippi County Community

College. Orientation visits are planned in the spring for students from
Phillips County, East Arkansas, Garland County and Westark Community

Colleges.
0

One recruitmentproject will bring a group of sixty-six black high school

students to campus in conjunction with Black Awareness Week. They will be

housed in University dormitories, have their meals paid for by the Univer-

sity, and will be encouraged to participate in a variety of activities
scheduled during the weekend, including a presentation by black professional

people concerning non-traditional career opportunities.

The recruitment program is coordinated by Frank Graham, Director of School

and College Relations with the quarter-time assistance of Wanda Smith,

Assistant Dean.
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E. Graduate Student Recruitment

A general brochure describing all graduate programs offered on the
Fayetteville campus is distributed widely to other colleges and universities

by the Graduate School. Additional recruitment of graduate studentsa.is

carried out by individual departments. Their recruitment techniques,

including efforts to attract minority students into graduate programs, will

be documented in departmental .affirmative action plans which are being

prepared during the current semester;

F. Retention Programs,

Remedial and supportive programs offered by the Universityswhich are likely

to assist in the retention of minority students include those offered by

Special Servites and by the Cohnseling Center. The Special Services

project is sponsored jointly by the U.S. Department of Health, Education,

and Welfare and by the University.of Arkansas. Its purpose is to provide

services that will help students to initiate, continue, and resume college

work, including guidance services, developmental and remedial classes,

tutorial services, academic advising, career counseling, pfirsonal counseling,

and enrichment activities. Eligible student generally fall into one or

more of the following categories: students whose family income falls within

the 0-$9,000'bracket, students who come from tinusuaLly large families,

rural students who live in cultural or geographic isolation in sparsely

populated reas, veterans and physically handicapped persons, students

whose rac al or ethnic background has caused them to be secluded from the

mainstre of American culture, students who formerly have participated in

a Talen Search, Upward Bound, or Model Cities project, and students who

do not have an adequate command of the so-called "standard dialect" of the

English language which is utilized in college courses.

The Counseling Center offers a Study Skills program designed-to help

students improve their study habits and learning abilities. ,The Study

Skills staff work with students to develop techniques of efficient

time management,, memory improvement, effective listening, good notetaking,

And methods for relieving test anxiety. Many students seeking study skills

assistance come in on their own; others come at the suggestion Of an

instructor, advisOr or a Special Services staff member. This semester

ti
letters were sent to all students placed on academic probation informing

them of the Study Skills program and inviting them to participate.

Campus activities are broadly publicized through various. media. The

Minority Assistants, black' students employed under a special program

developed by ,the Housing Office to address the needs of minorities

livingtin.residence halls, have made special efforts to keep black students

informed about campus activities and to encourage their active participation.

III. Financial Aid

-411

7A. Sources and Availability of Finantial Aid

The University offers financial aid in various forms including BEOC grants,

SEOG grants, Vocational Rehabilitation Grants, State, and other grants,
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NDSL loans, State Insured Loans, Institutional loans, scholarships,
Federal Work/Study employment, employment by the Institution, etc. Many

of these funds are available on a formula basis or in other ways reflect

changes in student enrollment.

Racial and other characteiistics of students receiving financial aid are

not available at this ilARe. Such information wifl be collected systemati-

cally in the future.

B. Effort's to 'Fund New Sources of Financial Aid

As has been noted above, several or the current sources of student financial

aid provide funds in proportion to student enrollment or to student need.
In addition, thebUniversity through its Development Officeand other means,
continually solicits donations, grants and, bequests that will provide

additional sources of scAolarship funds.

C. As the minority student enrollment at the University increases, the need

for financial aid resources is likely also to increase. Whether available

resources will be adequate tQ meet the growing need is uncertain at this

time.

D. Financial Aid for Minority Graduate students

Financial assistance resources are essdntially the same for all graduate

students, regardless :J. race. These include graduate assistantships,
scholarships, fellowships, loans, and other forms of aid from both internal

and external NA64es. Depattmental affirmative action plans' will describe

provisions tdrInsOke.that such sources of financial aid are available-to
minority student7S6 an equitable basis.

IV. Employment

:A. Current Minority Employees
4.

0
There are curr ntly seven full-time black faculty members employed on

the Fayetteval campus; one of the seven is a new hire and the rest

have been on campus for two years or more. There is also one black

Research Associate and several black Graduate Assistants.

trt

Black administrativf and other staff members include the newly-hired

Assistant to the President. the Director of Student Financial Aid,

the Director of Special Services, the Assistant Director of the Student

Union, k!,,s: Director cf the Right-to-Read Program, an Assistant Dean in

Student rvices, the Night Manager of the Student Union, a Program Advisor

in the Counseling Center, an Assistant Football Coach, two Department of

Public Safety Officers, on ood Sety15gSoreVisor, one Data-Input

Operator, one Animal Care Meafdalist, five Clerks and two Custodial

Workers.

ft"Sck employees who are paid through the Fayetteville campus, but whose

major work activities are performed elsewhere in the state, include
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ten Ektension Specialists, thirty-one County:Extension Agents, six Clerk-

Stenographers in the Extension Service,,three Secretary l's, one Secretary

II and one Secretary III, all in the Extension Service: four Custodial

Workers on the Tech Campus, and three Farm Workers and one Farm Maintenance

Worker employed at various Agriculkural Branch Stations.

All of the employees mentioned abOve areregular, appointed employees.

Data on hourly employees are not,available at this time.

B. Employe Recruitment Efforts

In the recruitment of both faculty and administrative staff, efforts to

reach minority applicants,have been increased. All positions are advertised

nationally, generally through several methods, and all positions are publicized

through Spectrum and are sent to the "Clearinghouse" established by the \

Department of Higher Education as part of the StateAvetregation Plan.

Specific details of recruitment efforts and procedureSIITTI4te outlined in'

the forthcoming departmental affirmative action plans. Recently instituted

record keeping procedures regarding referral sources for applicants should

aid in assessing the effectiveness of,various.advertising methods in

reaching minority applicants.

Classified staff positions are advertised in'local newspapers, in, notices

sent weekly to campus offices and in Spectrum. In addition, weekly notices

of staff vacancies are sent to leaders of the Fayetteville blq,ck community.

C. Progress Made to ImprOve Minority Repres entatidn Among Employees,

As mentioned above, only one new faculty member is black. The Assistant

to the President is also a new emeloyee and the Assistant Director of

the Student Union was appointed during the current fiscal year. There

have also been a few new additions to the black classified employees on

campus.

V. Program Cooperation

'Most'of the U niversity's cooperative efforts with.orher institutions haye been

in the area of academic rograms, such as the cooperative program in Engineering

which was established witi the Pine Bluff campus.

An articullftton agreement for transfer of credit from community colleges to

the University of Arkansas has been proposed. The draft agreement is now

in the prdtess of being reviewed by the var.ieus colleges of the University.

It is anticipated that details of the agreement will be worked out this spring.,
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UNIVERSITY OF ARKANSAS
School of Law

The School of Law was established on the Fayetteville campus in the fall,

of 1924. It follots the standards of legal education preicribed by the

American Bar Association and the Association Of American Law Schools. The,,

School has been on the approved lists of these accrediting agencies since

1926 and 1927, respectively.

The primary objective of the School is to provide a thorough preparation

for the practice of aw, and to prepare the student either to practice A

in common law jurisd ctions or to seek employment in government or private

business.

6
Additional objevtives sought by the school include the advancement of

knowledge about the law and the application of knowledge' to the improve-

ment of law through research. Moreoever, the school is concerned .with

keeping practicing lawyers abreast of new developments in the law vii con-

tinuing legal education. The School in collaboration with the Arkansas

Bar participates in.continuingpeducation programs with the guidance and

involvement of the faculty.

Students

The student body is comprised ofiapproximatelY 500 students. The - beginning

class of 1975 consisted of 225 students. Thirteen members of this class

were members of ethnic minority groups (12 Black Americans; 1 American

Indian). There is a total of 27 minority' students in the School of Law.

Minority recruitment is done with Individual visits to the college campuses

in Arkansas; a pre-law advisors conference; and combined efforts with the

Black Law Student organization in recruitment at predominantly minority

campusds.

The recruitment visits to the campuses are conducted by both faculty and

students. Minority students are informed of the program and ,encouraged

to apply.

The pre-law advisors conference is held the fall semester at' the 'law )

school. The advisors from all the campuses in Arkansas are invited to

atterid. Information concerning the law school's program is disseminated.
Additionally, these 'advisors are strongly urged to assist in the identifi-

cation of minority students interestdd in legal education.

The combined efforts with the Black Law Studdnts include participatingin

the Law Day activities and support of any of their recifiti g efforts.

Principally, this suppdrt is in the form of supplies, materi s, 'And of ice

space.
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This program has been effective in terms of increasing the number of minority

students enrolling each year. Since 1974 we have gone from five minority

students enrolling to the thirteen this year.- However, our recruitment

could be even more effective if additional scholarship funds could be

provided to attract minority students opting to go.to school out of state

because of substantial scholarship grants.

The School of Law has no formal retention program. As the Dean has stated,

previously in his annual reports to the President and memoranda to the

Executive Vice President, such a program is one of our most urgent needs.

All of our cdrrent retention programs are informal and exist only because

of a faculty commitment to accept this overload as a part of their commit

ment to a quality legal. educational program.

Financial Aid

The School of Law generates its own financial 41d from endowed gifts, scholar

ships, and awards in the approximate amount of $6500.00 annually. Additionally,

students obtain aid in the form of loans (National Defense, Guaranteed

Student Loan, Rural Endowment) and/er workstudy grants from the office of

Student Financial Aid. Minority students can further obtain grants Yrom the

Earl Warren Legal Training Program; Council of Legal Education Opportunity;

and other AMerican Indian movement organizations.

This.current year the School of Law.granted 28 scholarships. Eighteen were .

igranted to males in the average amount of ,$225.00. Two of these rebiRientsi

were black male students and their scholarships were in the amounts of

$250.00 and $400,00.. Ten scholarships were given to women. The average

grant to these persons was $255.00. There were no female ethnic minorities

applying for financial assistance. Six minority students received Earl

Warren grants in amounts ranging from $800.00 to $1000.00 for the year. Two

minority students received CLEO grants in the amount of $1000.00. One

minority student received $1000.00 grant from the American Indian Foundation.

As previously mentioned, the Dean in his annual report to the President

indicated our urgent needs to enable recruitment of minorities. Included in

these needs was the request for more scholarship funds. Many talented

minority students leave the state simply because we cannot even offer a full

tuition scholarship. If we could receive double the amount of our present

scholarship funds it would be helpful. However, three times that amount would

be needed to allow us to be effective in recruiting.

The School's efforts to find new sources of financial aid include solicitation

of our own alumni, which has resulted in three new gifts this year; and

cooperative efforts with the University's Director of Development. Moreover,

it is hoped that the School of Law will be able to hire soon an additional

administrative person among whose responSibilities will be the generation

of pew scholarship monies.
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Employment

The School of Law currently employs 22 faculty members. This group consists

of three CaUcasian females, AB Caucasian mates, and 1 Black male. This

group also includes members of the administration, composed of 2 male Cauca
,

sians and I female Caucasian.

The classified staff consists of ten fulltime Caucasian females and three
parttime Caucasian females.

Efforts to recruit minority persons for these positions ainclude advertising
locally and in national publications, and an intensive effort on the part
of our recruitment committee and our professional association, the
Association of American Law Schools, to identify and encourage minorities
to apply for positions.

We are currently attempting to hire a Black male professor. Another Black
applicant accepted a position,at Georgia prior to our making him an offer.

Last year we were able to hire both a Black male professor and a Caucasisan
female in a teaching and administrative position.
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UNIVERSITY OF ARKANSAS AT LITTLE ROCK
_

The University of Arkansas at Little Rock, being the -only state-supported in-

stitution located' in a major urbari area, shall be cognizant of the needs of

urban Arkansas. Quality programs at the Undergraduate level shall be

emphasized in the liberal arts, sciences, engineering technology, business,

education, criminal justices, gerontology, an other areas common to the

urban university. Gydaduate programs shall be initiated when'there is ample

evidence that such programs can more adequately be provided by the University

of"Arkansas'et Little Rock than at other institutions or that they should be

duplicated in the Central Arkansas region. Such efforts should proceed only

after careful consultation with 'appropriate accrediting agency officials to

inure 'that institutional accreditation is not jeopardized. Programs will

be provided for undergraduate students, accepted for enrollment in accor'iance

with stated admission oolicies.whose pre -college educational background needs

strengthening.

Students

Admissions

I. General yjdergraduate

Each applicant presents the following: completed application:complete

official transcripts of all previous academic work and a 55-application

fee. In addition to the above, freshman applicants submit scdres from

one of the following tests: A.C.T., S.A.T., or S.C.A.T. Individuals

who did not graduate from high school may be admitted on the basic of

the G.E.D. qr A.C.T. score or as a special Student.

2. Uuriing

Admission to 'the Associate Degree Program in Nursing requires a 2.0

grade point average either from high school or for all previous colle':e

hours attempted. Admission is a two-fold process:

(1) The appNcant must first be admitted to the University.
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(2) Next the applicant must submit an application to the program and

a transcript of latest academic achievement,i.e., high school or

college to the Chairman, Department of Nursing. Upon receipt

of the application and transcript, applicant will be notified of

the Entrance Test date. This test must be taken by anyone

planning to enter the program.

The Department's Admission Committee will review the test results and

transcripts. The applicant will be notified Of denial or admission by-the

Department Chaiynan.

The accepted applicant will be asked to come in foe an orientation

conference. At thii time uniforms will be ordered and health forms

and general Department information issued.

3. Undergraduate teacher education program

There are two separate admissions to the Undergraduate Teacher

Education Program. One of these is the admission to the Teacher

Education Progr.tm. The second of these is the admission to the

professional semester. The procedure and criteria for these two

admissions are given below.

az Admission to Teacher Education

Admission to Teac'her Education isjlandled in the following manner:
411110000

For those in the BSE/BS in Elementary Education Programs, approval

of the degree plan shall constitute a provisional admission to

Teacher Education, Initiation of a degree plan is the responsibility

of the student immediately after the completion of 60 semester hours,

or during the term of the first enrollment at UALR (for transfered

students), whichever comes later.

For those-in other programs approval of the certification plan form _

shall constitute provisional admission to Teacher Education.

Immediately after a degree plan form is completed for the student

by the appropriate departmentAhairperson and dean, the individual

shall initiate a certification plan form by contacting (usually)

the Chairman of, the Department of Secondary Education or (if

applicable) the Chairman of the Department of Elementary and Early

Childhood Education.

If sufficient evidence, of admission to Teacher,Education at another

campus of the University of Arkansas system is presented and

acceptable to the Chairman of the Department.of Elementary and Early

Childhood Education or.the Chairman of the Department of Secondary

Education, this shall ,onstitute a provisional admission to ,the

Teacher Education program at UALR.

Approval of the degree plan or the certification plan by the Dean of

the Division of Education will be based on the following factors,- in

additional to the academic requirements for completion of the

appropriate program of studies leading to certification:
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(1) Eiridence of absence of major defects in speech and hearing as

indicated by clearance on speech and hearing tests administered

by the staff of the Department of Speech Communication.

(2) Evidence of competence in the English language, as indicated

by one of the following items:'

A grade of "C" or better in both English -1311 and 1312;

A grade of "C" or better in six hours of courses comparable

to English 1311 arod 1312 taken at another institution;

If exempted from taking either or both English 1311 and 1312

(or compArable courses at another institution), a grade of
"C" or better in six hours of other English courses; or

A statement of waiver from the Chairperson of the Department

of English.

(3) Evidence of general academic ability, as indicated by one of

the following items: .

An overall grade point average of 2.25 on all work completed

at UALR; .

An overahl grade point average of 2.25-on all work completed

at all institutions attended, including UALR; or

Other evidence comparable to the above that is acceptable

to both the Dean of, the Division of Education and the

Chairman of the Department of Elementary and Elarly Child-

hood Education (for those seeking certification at the

secondary of K -12 levels).

(4) Approval of the Chairman of the Department of Elementary and

Early Childhood Education (for those seeking certificitiop

at the elementary level) or the Chairman of the Department of

Secondary Education (for those seeking certification at the

secondary or the K-12 level). This approval will be based in

part on an interview and a consideration of subjective

qualities such as personal characteristics for teaching,

reasons for wanting to enter teaching, professional commitmentt

etc.

b. Admission to the Professional Semester

Admission to the Professional Semester is handled as follows:

'Not later than the specified date, each student shall initiate

an application for admissioh to the professional sevster.
For those planning to take the Professional Semester in the fall,

the date is the previous 'arch 15. For those planning to take

the Professional F.;:!--ester in the spring, the date is 4e previous

Octot;er 15.
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Application shall be made to the Coordinator of .Laboratory

Experiences in the Department of Elementary and Early Childhood

Education (for those seeking certification at the elementary

level) or the Coordinator of Laboratory Experiences in the

Department of Secondary Education (for those seeking certifica-

tion at the .secondary level or the K-12 level).

Approval of the application for admission to the Professional

Semester by'the respective Coordinator of Laboratory Experiences

shall constitute a provisional admission to the Professional

Semester. Approval by the Coordinator of Laboratory Experiences

will be based on the following factors:

(1) Previous admission to the Teacher Education Program. (If

admitted to Teacher Education at another campus of the

University of Arkansas system, the student must have met

by this point all requirements for admission to the,UALR

Teacher Education Program).

(2) Competence in the major teaching field, as indicated by a

grade point average of 2.50 on all work completed in the

major teaching field at UALR and a statement -of endorse-

ment by the UALR department in which the major teaching

field is located.

Competence in any second (or more) teaching fields, as

indicated by a grade point average of 2.50 on all work

completed in the field at UALR.

(4) General academic competence, as indicated by a grade. point

average of 2.25 on all work completed at UALR.

(5) Satisfactory completion of or progress in all required

professional education courses, other than those in the

professional semester.

(3)

(6) Satisfactory completion of or progreis in all required

courses in the major teaching field.

(7) Be within twelve hours of graduation after completion of

the Professional Samslter.

(8)

(9)

Agreement by the student not to register for more than

four semester hours in evening, correspondence, or Saturday

courses during the Professional Semester.

(Applies only to those seeking certification at the elementary

level) At least six hours of'professional education courses

completed or in progress at UALR.

The approval by the Coordinator of LaboratOry Experiences must by

acceptable to his department chairman and the Dean of the Division

of Education. The Teacher Education Committee will review the names
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of those granted provisional admission to thp Professional

-Semester and will recommend to the Divisional Committee of the

Division of Education that each person be granted admission to

the Professional Semester or denied admission to the Professional

Semester. The Divisional Committee shall take final action on

each case. .

Appeals may be made, in turn, to the Teacher Education Committee

and the Divisional Committee. The Divisional Committee's decision

shall be final.

4. Impact of Policies'

We do not believe that the above policies adyersely affects minority

students, however, we are constantly examining and researching our

policies to insure that accurate
consideration is given to the educationally

disadvantaged student.

5. M:Ed. in Elemehtary'Education

After admittance to graduate standing, the student may seek acceptance

pifito oneof'the several areas of concentration in the Master of Education

rogram. Forms-facilitating this process may be obtained from the

Director of Admissions or the Coordinator of Graduate Program. A

student may not take more than 15 hours before gairfing.full admission

lk to a program.

To be granted full admission to a Master of Education program the

student must:

4. (1) Hold a baccalaureate degree from an accredited institution.

(2) Have an overall grade point average of 2.50 or above on all

undergraduate work or 3.00 on the last 60 hours.

(3) Present acceptable scores on the Graduate Record Examinations.

(4) Present two letters of recommendation.

A student who does not wish to-pursue a degree may be adMitted as a

special graduate student. Course credit earned as a special graduate'

student may be applied toward the Master of Education degree, provided

the student receives the approval` -of his or her advisor, the Chairman

of the Department of Elementary and Early Childhood Education, and the

Coordinator of Graduate Programs.

5.' Program for Communicative Disorders

The following admissions criteria have been utilized beginning with the

Spring term 1976 semester:

(1) Grade point average: 2.75 OA)

(2) Tw6 letters of recornendation.
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(3) Graduate Record Examination total score of 850 or Miller

Analogies Test score of 40.

0 ' (4) Eighteen undergraduate hours in language, speech and hearing .

disorder courses.

Admission.criteria for this graduate program has been established, at

a level that seems to assure that, the student can successfully complete

a masters of scienc4.degree. Scores on the two national tests are at

a level that is reasonable and the scores are not intended to exclude

qualified stuchnts. The GRE score of 850 is at the 22 percentile on

the national level. The Affirmative Action Program at the University of

Arkansas has provided funds for 30 students, currently enrolled in the

program to Itake the MAT. The results will be utilized to determine

the MAT cut-off for admission. There will be four blacks in this test

group. letters of recommednation provide an opportunity for candidates .

for graduate study to bcevaluated on an-overall basis with concern

for non-academic areas.

re)
7. Graduate school of Social Work

Admitting of students to the Graduate School of Socia cork isa process

Separate from admissions to the University's Graduate, School .or to other

graduate divisions, and is based upon standards set by the School.,

Admissions to the MSW degree program is open only to applicants who

intend to pursue a professional career in social work and,oho'plan

to meet the prescribed requirements for full-time study in residence.

Acceptance of credits earned at the School or enrollment in elective

courses on a part-time basis does not by itself constitute admission

to the degree program or qualify a person as a candidate for the Master

of Social Work degree.

Basic requirements for admission are:

(a) Bachelor's degree from an accredited college or university.

(b) Minimum grade point average 2.5(on a 4.0 point scale) or a

3.0 average on the last 60 hours of undergraduate credit.

(c) Score of 900 or above on the *Graduate Record Examination or a

score of 50 or more on the Miller Analogies Test as evidence
of academic achievement by applicants who do not have the

minimum grade point averages, or by those who have undergrad-

uate degrees from unaccredited Ntitutions.

Applicarhs for admission are selected without discrimination on the

basis or race, sex, age, or residence. Applicant characteristics that

are considered prerequisite for admission and essential to the

successful outcome of professional education at this School are:

(a) Above avera9e capacities for intellectual, emotional, and

social functioning.
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(b) Attitudes reflecting identification. with a motivation toward

' human services in a change-oriented profession.

(c) Value commitments that are congruent with those of the social

work proftssion.

(d) Personal ,qualities of empathy, flexibility, initiative, self-
understanding, organization and tolerance.

(3) Abilities to communicate with and to relate to other persons of

different backgrounds.
0

(f) Career interests in community or clinical social ^work practice,

particularly in the program management roles related to super-
vision, consultation, planning and staff development.

Advanced standing in the first year of the MSW program may be achieved

under certain policies administered. by the Faculty Committeepon Admissions.

In every instance, "advanced standing" assumes that baccalaureate degree

will have been obtained by the time of official admission to the

Graduate School of Social Work.

Applicants also may be admitted to advanced standing in the second year

upon transfer of credits earned at other accredited schools of social

work. Transfer of credits will depend upon the quality of previous

academics performance and the relation of completed courses to the

program of this School.. To quality.for a master's degree, the transfer

student must complete the final two semesters of social work study in

residence at the University of Arkansas Graduate School ofSocial Work.

Application for admissions may be at any time during the year: however,

beginning students are enrolled only in January and tranfer students only

in September. Admission to the School does not constitute admitsion to

candidacy for a degree.

8. Impact of Policies y,

..,
. V'

.

We knot believe the policy adversely'affects minority students,

however, we are constantly evaulating the program.to insure that accurate

consideration is given
.
to the educationlly disadvantaged.

4 .

.
,

.
.

'Student Body Profile.
. , .

The student body at the University qi Arkansas at Little Rock has been

characterized in recent years by several definite and strong trends. Most

notable among these trends have bten the increases in minority and part-time
'

stpdenti.

In the ten-year period, 1965 -1975, black enrollment at,UALRelhas increased at a

much greater rate than the increase,in general enrollment dueto a concerted

effort - to appeal to and enroll minority students. For instance, in the Fall

of 1965 black students represented only 'n of total enrollment, While in the

Fall ,of 1975-black students represented 137: of the' total enrollment. although

1:51
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the character of the institution changed substantially in 1969 when the school

became part of the University.of Arkansas system, the continuing increase in

black student enrollment was still' very evident. In 1974 only.15% of the

entering freshMen were minorities. 'In 1'975 22% of the entering freshmen

were minorities with 65% of that .number being females. The change in all

other classifications has been from 11% minorities in 1974 to 13% minorities

in 1975. Therefore, in six short years the black student enrollment at UALR

has been increasing at approximately double the rate of general enrollment, and

general enrollment has been going up at an average of almost 14% per year.

A vigorous effort to increase the minority enrollment at UALR also resulted

in substantial increases in the number of women enrolled. In Fall, 1969,

when the school became part of the University of Arkansas system female

enrollment represented 380 of the total enrollmpt, while in Fall, 1975

female enrollment represented approximately 48Vof the total enrollment.

The thange in part-time student enrollment at UALR hai changed from about

38% of total enrollment in Fall, 1969, to about 46% of enrollment in Fall,

1975. There.also ha's been a tendency for full-time students to take less

hours each semester as ig evidenced by the change in median student loads

from 11.5 hours in Fall , 1970, to 10.3 hours in Fall, 1975. This increase

in part-time students has tended,to make the average age of students increase

at a subtantial rate, changing from about 22 in 1970 to well over 25 in 1975.

ti

The school has remained basically an institution drawing its enrollment from

residents of Arkansas and maitily from contiguous counties. .Approximately 86%

.of the student body is drawn from Pulaski County, 8% from contiguous counties,

3.5% from other Arkansas counties, and 2.5% froeout-of-state. Of the students '440.

classified as residents oT Arkansas, 14% are minorities, while 23% of the non-

resident students are minorities.

Recruitment

General

The recruitment visitation team is biracial. In most cases this team is

composed of two Admissions staff member - Admissions Counselor (black) and

Admissions Director (white). When there is more than one recruiting appoint-

ment or Senior Day program on a particular day, additional teams are utilized

with the Admissions Counselor taking a white staff member or student and a

black staff member or student accompanying the Admissions Director: Non-

huthan resources utilized in these visits are catalogues, brochures, applica-

tions, fipancial aid information, student services materials, departmental

pamphlets regarding specific progrip and procedures. .

Future visits will follow the same pattern as those already conducted.

Following a statement made by Dr'. Bishop in late August 'regarding the use of

,
biracial-recruiting teams by the University; this plan was adopted and has

been strictly followed. No visit has been made to any high school or junior

college since August 1975 without the 'use Of"such a team. -We will continue

this practice.

The human resources to be used in the project are the following Admissions
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Staff members:

Sue Pine (white)
Brenda Coleman (black)
Mary Ann O'Donnell (white)

Margaret Massey (black)
Monna Stiles (white)
Becky Gardner (white)
Amy Shelton (black)

In additiOn, Orita Engram, (black) of the Vioe Chancellor of Student Affairs

Office and Charles Donaldson (black) of the Special Services staff have assisted

and will continue to do so. Student representatives from the Black Uni .led

Students and representatives from tne Student Government AsSociation have also

participated.

Plahs for the community college programs organized by the State Department

of Higher Education include using students on the biracial teams. This

recommendation was followed.

Other recruiting activities in addition to visitations of high schools and

community colleges includes extensive correspondence. Letters are sent to

all who indicate UALR as a preference on the A.C.T. or S.A.T. as well as to

lists of high school seniors, to those students contacted at Senior Day

Programs and numerous letters are sent in response to inquiries.

Students are yrged to visit the campus at their convenience and a special

invitation will be extended to all A.C.T. and S.A.T. orospectives as well as

to all seniors in high schools within the Central Arkansas area to attend

a Sunday afternoon Open House Program. Thus far this academic year, 13 black

and 40 white prospective students have visited the campus on an individual

basis.

A special meeting is generally held each year also on campus for high school

counselors, at which time they are'briefed on current programs of study,

financial aid and special services.

The other on-campus events this year will include the orientation programs

for those students visited at the community college programs arranged bysthe

State Department of Higher Education.

Applications for admission have been received from a number of students visited

at Senior Day Program. This is the anticipated results and followups will be

conducted in an effort to improve this number.

For the 1975-76 academic year the'following financial resources are committed:

60% of Admissions Director'sosafary ($8,254), 60% of Admissions Counseor's

salary (56;600), one secretary (5'5,762) and.59,228 for supplies and travel

for a total Tif 530,444. These funds are allocated from the budget of the

Admissions Office. Additional funding is to be provided for special prolects

such as the orientation programs on campus for community college students

contacted at these sessions. This may include the cost of supplying trans-

pOrtation to the ca7.-pus. The anount'necessary.is not yet,avaitable.
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Graduate

Students are recruited by effective teaching in the undergraduate program at

UALR, by participating in black studies. workshops and programs, by being

available when, potential students want information regarding the program, and

'by recruiting visits to institutions such as UAPB.
.

Faculty visited at Pine Bluff with UAPB Students in Apri1,1974. The fac4ty

will visit_college representatives ata state meeting in April at Jonesboro':

Faculty will be making trips tcflAunior colleges in the Spring The faculty

present workshops in the local school systems and _invite teachers to apply

to UALR's graduate programand holdoff-campus in-service courses in the three

'major school systems. Supervision of studenb teachers by faculty and discuss-

ing graduate programswith respective school faculty. Brcichuresdescribing UALR's

graduate programs are sent.tOteachers and schools.

The percentage of black students enrolled in the graduate programs would indicate

that.the recruitment of black students is effective.

M.Ed.

Communicative ((i;

15.00%
order 6.25%

Graduate School of Social Work 16.67%

Retention Program

The retention rate of black students at UALR is 73.65%.

The retention rate of white students at UALR is 69.65%.

Although the retention rate of black students is greater than that of whites,

we haveestabl ised a procedure for determining the reason for students not

returning to higher education programs: All students were .required to

have an exit inter;tiew before'officially withdrawing. As a- part of this

interview, we nou. inquire as to`the length of time the student thinks he

will be out of college. A follow-up survey will
to

conducted at the end

of this period if the student has not returned to determine the reason.

We have developed a program designed to improve retention. The UALR Learning

Development Center in a joint venture with thp federally funded Special Services.

Project offers a wide variety of devtlOpmental, enrichment, tutorial, and consult-

ative services to thestudents, staffs and'faculty., The Developmehtal Skills

Program 'is specifically designed to meet the needs of any enrolled student

anticipating or experiencing academicaly related problems. Participants in

this program typical ly are individuals who possess education and/or learning

skill deficienciestwhich make it very difficult for them to be immediately

competitive in the traditional' college classroom setting. The learning skill

deficiencies are frequently related Lo limited high school preparation for

the rigor of college level study and,' particularly for returning students, are

often compounded by the length of time since last experiencing formal academic

instruction. For these students. previously adequate skills and abilities have

often been lost or have deteriorated through lack of use. Since a higti level

of learning skill efficiency is typically cbnsidered as a basic prerequisite to

most formal college leve,1 instruction the probability of academic success fbr .

rany, of these studcni.s, is, at best, ctuestionable. Unfortunately, wiThhut the
intervention of an appropriate develoomental or reredjal program, the

immediate consequence is frequently failure, discouragement, and self-doubt.
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The potential end result is a loss to the individual, the University, and

ultimately to society itself,

Given this set of circumstances the LOC's-DeveloPment Program provides a

meaningful alternative to the marginally prepared student. To this end,

the LDC Special Services professional' staff conducts a series of counseling

sessions with each prospective participant and administers an extensive

diagnostic battery to assist in quantifying the student's relative strengths

sand weaknesses. The battery includes vision and hearing screening, Biometric

Reading Eye Recordings, and evaluation of skills and attitudes. Based on the

resultant composite profile of needs, an individually prescribed developmental

.program is designed. If through mutual agreement the applicant enrolls in the

LDC Development Skills Program he or she contracts for a program equivalent

to a minimum of three hours of traditional academic instruction., In the

case of significant'deficiencies,it is possible for a needy student to

concentrate his fall -time efforts (12 hoursequalivancy) in direct laboratory

and small group'instructions programs. In less severe cases a student

typically,enrolled in 5-6-hours of equivaleriX instruction and simultaneously

carries a carefully selected reduced traditional academic loan. Once the

extent of the program has been established it is then systematically implemented

in the (AC's Learning Lab employing numerous multi-media instructional

techniques including video tape, audio cassette, filmstrip and workbook/

programmed presentation. The specific curriculum of the Oevelopmenta) Skilll

Program varies with the unique needs to each student but usually includes

instruction within the broad areas of reading, language arts, studying, and

mathematics.

To accommodate individual difference in learning style and proficiency level

,most programSspan a large range of instructional levels and are available

in visual, audio, and programmed/workbook instructional .modes. Careful

attention has been given to select developmental/remedial programs which are

at young adult interest level even though initial proficiency may approach

readiness level.

The scheduled LDC Learning Lab work is periodically augmented by small group

sessions on such topics as Succeeding in 'College, Motivation and Attitude;

Time Management, and Test Taking. Further, for those simultaneously exper-

iencing difficulty with specific college courses a qualified tutor is pro-

vided through the LOC Tutorial Assistant Program.

It is the primary function of the LDC Developmental Skills Program to:
.(1) Create an optimal learning environment within which a student can
develop deficit skills without experiencing repeated failure and feelings
of personal doubt and inadequacy; (2) Train for transferability of
le4rning skill to traditional classroom instruction; and (3) Develop.
academic and personal competence and independence as an exit criterion.
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.Minority students are encouraged to participate in the Student Government -

°AsSociation, the fraternities and sororities and other ;campus organizatioA.

041 eight cheerleaders were black this year.
,

The Office of Student'Affairs works withrstudents in providing opportunities-.

Participaterticipate in organizations, activities and general involvement in campus

life. This office makes an effort fo create, a sense of community. . '

gp

,-2-

The retention rate for minority students for 197445 was 75.65%; for non,

minority students" 69.'65%;

Employment

Faoulty,Administration and Classified Profile

The firttelastefaculty mentler.was hired in 1970. That number has increased

to five. Theftrst blaq administrator "was hired 'in 1970, the present number

is three.- There are forty4fght classified black employees. The effort°

to h ed black has been intensified this year. A file has been established

forI?solicited, as well aS', solicited applicatiohs., We have acquirecrand

di I-limited to the dean and department Chairmen a list of individuals who

even'haye of wiil receive their Ph.D. in the near future.who are black.

'Faculty and administrative.candidates are recruited.nation wide, where
as classified positibns are filled from the available pool from'*Ethin the

state.
..

,

. 3 .

As has been previous stated, the effort to increase the, number of minorities

in all three areas has been intensified. .Probabty "the most signific4ht move

towarCimproving the number of classified black employees was the hiring of

.- a black personnel direttom. 'He is charged with the responsibility of receiving

most classified applications and interviewing individuals for classified. ,,

positions. This we view as a significant move and one that should imorove our

present status with regards to the number of black employees.

Cultural ExChange

Program Cooperation

41JNPB /UALR Cultural Exchange Program is designed to provide an opportunity for

'students on the two campuses of UAPB and UALR to share expertences-and talents.

)he programs that have bgenscheduled for this. semester are "as follows:

UAPB Asa to the .UALR campus began February 16 with an art exhibit "that will

extepd through March 5; The Vesper Choir will appear March 18; Stage Lab-

Band, April 23; and the Madrigal Singeri,.April 30;
=

UALR visits to UAPB will include the following groups:

.

The Bell Char and Recorder Group, March 26; The UALR Concert Choir, April 22;

Jazz Ensemble, April 9. go

The general schedule both for the students and faculty provides. for their arrival

on the respective camousesat9:00 a.m., viGitind classes, touring the campus and/or
Visiting students in fpaneral. 'The oreforrinp orcuos will presafit a" min concert
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at noon and closing the visit with an evening concert.

1 Financial Aid

A

Most financial aid programs at UALR are still available. The.supplenental .

Educational Opportunity Grants (SEOG) have been depleted. All other programs

will have available funds for the Summer I Semester,

Additional funds were requested for the 1976-77.fiscal year. UALR should

receive funds to meet the growing number of aid applicants.

The requirements to receive financial aid at UALR are minimal. The basic

criteria is financial need. If a-student can enroll at UALR, and has

finabcial need, the student is eligible to receive aid.

The 1974-75 financial aid report (submitted previously) provides informa-
tion according to aid received by minority students.

Graduate student aid is available.' Currently these aid programs include
the: National Direct Student Loan (NHL), College Work-Study Program
(CWSP), Guaranteed Bank Loan, and UALR Short Term L an. There are

stipends and scholarships available, on a limited asis, to graduate

students in specified progrens.

1

P - ^
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UNIVERSITY OF ARKANSAS AT MONTICELLO

The Univergity of Arkansas at Monticello is a four yelhr
baccalaureate institution located in Monticello, Arkansas in
the southeastern part of the state. ThisAmstitution, along
with Pine Bluff, Little Rock, and Fajetteville, is a campus
ofythe'lUniversity of Arkansas' system. It began its institu--.

t.ional history in 1909 and until 1971 sTo.Y known as Arkansas
AA M College. A'Standard -range of undergraduate instruction
is offered. =Areas of specialization are Business Administration,
Forestry, and Teacher Education. The institution does have
a unique role in providing the states only degree-granting
program in Forestry.

ADMISSIONS

Students requesting admission to UA- Monticello must
present a high school transcript showing that 15 academic r

units of work in an accredited high school, have been com-
pleted. The transcript must be accompanied by an applicatipn
form, a medical report, and the results of thekmerican
College Test. Students being admitted to the associate
degree nursing program are required to complete a minimum
of 12 hours of college work with a "C" average before the
first nursing course is taken. Students 18 years or age
or older, who do not have the 15 required units of high
school work may be admitted by examination.

PROFILE OF STUDENT BODY

UA-Monticello enrolled a total of 1657 undergraduate
students in the fall of 1975. These students came primarily
from a 14 county area in southeast Arkansas. However, 63
of the 75 Arkansas counties are represented in the student
population. Enrolled are 926 males and 731 females. Within
the total enrollment A 1657,there are 213 Blacks, 1 Spanish
American and 3 Orientals. Enrolling in the fall of 1975 were
336 freshman men and 285 freshman women. 46 Black freshman
men were registered and 46 Black freshman women enrolled.
In addition to these, 1 freshman Spanish American male re-

) gistered and 2 freshman men Oriental_ students registered.
The total Black enrollment for UAM is somewhat over 137..

Well over 7577. of the undergraduate students came from
a 55-mile radius of the campus. There are 64 out-of-state
students.
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RECRUITMENT OF MINORITY STUDENTS

The high school relations program of the University of
Arkansas at Monticello is under the direction of a fulltime
staff member, Mr. Ronnie Higgins.' Mr. Higgins visits every
high school In the University's primary service area.' In
the course of his visits he presents to students complete
information concerning- admissions requirements and the
availability of financial aid. -A close relationship is
established wfth high school counselors. In some instances,
biracial recruiting teams are used. Every encouragement
is given to the'recruitment of minority students by explain-
ing to them all" facets of admissions requirements and
finanCial aid:

RETENTION

Information available-to us suggests no significant
differences between black and white students relative to
attrition. It should be noted that the largest number of
students, both black and white, give financial reasons most
often, with personal reasons being second, for withdrawing
from the institution. These two categories 'comprise the,
greatest majority of reasons given. Other reasons are
academic failure, personal (including marriage), dissatis-
faction with a program, and transfer to another institution.

All students receive academic, personal, and financial
counseling. UA- Mo ?ticello is working toward a significant
remedial and cultural enrichment program to help in the
retention of all students with deficiencies. The Counseling
and Guidance Department gives particular attention to this
effort. The University does offer Psycholdgy 1001 entitled
Effective Study, which students having learning problems are
encouraged to take. The Director of Counseling does make
an effort to identify academically deficient students and
give them proper direction. Faculty members are encouraged
to give special attention to students encountering academic
problems, The University is in the process of developing
a program for a remediation center. Application has been
made to the Department of Health, Education, and Welfare
for a Tittle III grantof approximately $250,000. This will
help to move us forward in assisting students with academic
deficiencies.

139
-153-



't

FINANCIAL AID

Minorities repreSent somewhat over 13% of pur enrollment.
Financial aid is available to this campus under the following

programs. The National Defense Student Loan, College Work,
Study Program, the Basic Economic Opportunity Grant, and
the Supplementary Economic Opportunity Grant. Precise figures
for 1975-76 are not available, however, the total amount of
student assistance during the 1974-75 school year was
$773,180.65. The figure for 1975-76 would approximate this
amount. It has been estimated by the student Financial Aid
office that approximately 45 to 47% of the total' federal
funds are allocated to minority students.

The University is making an effort to find new sources.
of financial aid. _There will be organized_for the Monticello,

campus a Development'Council of outstandingcitizens living
in, the area. One of the objectives of this council will be
to secure aid money through private sources. Extensive
financial need counseling is given to each student making
application for financial assistance. Assistance is given
in preparation of *application forms and during the discussion

concerning the assessment of student needs. No student show-
ing financial need. is denied financial assistance.

EMPLOYMENT'

There are 104 faculty members at the University of
Arkansas at Monticello. Included in this group is one full-
time Black faculty member in the.Department-of Mathematics.
In addition to the faculty, there are'103 classified employees
in various clerical; administrative, and maintenance areas.
In this group there are 18 Black, employees. There are 8 non-
classified managerial, administrative, positions. -There are

no Blacks in this category.

UA=Monticello has established a structured Affirmative
Action program. Serious efforts are made to identify and
recruit qualified Blacks. The University has appointed,
under the Chancellor's supervision, a Director of Human
Relations to see that the requirements of Affirmative
Action are met. Use is also made of a Human Relations
'committee and an AffirMative Action committee. In the re-

cruitment of individuals for academic and non-academic
positions, information concerning the job availability is
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supplied. Qualified minority people are encouraged to make
their applications.

4

The administrition is making every good faith effort to
improve the ratio of minority people among University employees.
In the faculty area this is very difficult because there is
little turn-over at this,intstitution, besides that the avail-
ability of qualified minority faculty members is limited.
Also, UA-Monticello is in a difficult position because of
its low academic salaries when compared on a regional and
national basis.

PROGRAM COOPERATION .

TheitUniversity of Arkesai at Monticello works with
other institutions in the system to improve inter-system
understanding and acquaint minority students with the
institution. With respect to these matters, an effective
relationship has been es-tablished with the University of
Arkansas at Pine Bluff which is a predominately Black
institution.

.+

J
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THE UNIVERSITY OF ARKANSAS AT PINE BLUFF

The University of Arkansas at Pine Bluff will continue to maintain a special
sensitiveness to the needs, aspirations, problems, and opportunities of its historic
constituents, it shall expand its mission with a high degree of excellence and with a
sense of constantly improving quality. The new social context that is emerging as a
result of integration requires that this mission be expanded, extended and enriched
so as to become consonant with the needs and demands of a more culturally hetero-
geneous student clientele--a clientele differing academically4 socially, racially,
ethnically and culturally.

To fulfill its mission of service to this heterogeneous clientele, UAPB shall
et continue to develop creative and innovative activities that produce new curricular

models in the field of aesthetics, social and political institutions, and scientific
technical development. This will be accompanied by new instructional designs and
professorial staffs capable of implementing such programs.

The thrust of this new and expanded mission could and should result ;n the re-
examination and improvement of value *stems and moral behavior of political insti-
tutions and of the economic system. Sucha mission does not merely support the ad-
vancements of science and technology, it uses'science and technology to help solve
economic, physical, social, political, racial and Cultural problems.

The Institution's ultimate goal is to assist America in building a new social
organism that will accommodate racial, ethnic, and cultural pluralism in a manner that
will enhance the quality of fives and patterns of living, and weld the nation into one
people, a mission which seems essential to the future security and health of the nation.

STUDENT BODY

The student body at the University of Arkansas at Pine Bluff is unique in that the
spectrum of student skills range from below average to above average of college pre-
paratory skills. This factual evidence is further substantiated by the culturally.deplved
disadvantaged clientele serviced by the institution.

The current racial composition of the student body at the University of Arkansas
at Pine Bluff is as follows:

r

4

Black Students

Male Female
1029 1237
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White Students

Male Female
219 171

.
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Total Black Enrollment

Total White Enrollment

,;otal Enrollment

Percent Black Enrollment

WiS

At enclosure (1) is a- break out of the geographic origin of students.

The recruiting efforts of the institution has been greatly improved by the addi-
tion of an Admissions Office which is staffed by qualified counselor personnel. This
-factor has contributed to immeasurable recruiting success. The following actions have
been initiated in order to improve recruitment of other vices:

c,

1. High School Visitation - in the past seven months we have visited
more than seventy high schools; talking with bah white and black
students about attending UA-PB.

2. Community Colleges - we have visited four community collegesand
we are scheduled to visit one more community college.

3. Dinner Meeting - we hosted the Chamber of Commerce and the Rotary
Club ministers on our campus ai part of our means of reaching the white
community.

4. Group Meeting - we have hod meetings with small groups to discuss
recruiting more white students to our campus.

5. Church Visitation - Dr. Hermon B. Smith, Jr., has been programmed
to speak at several white churches in the City.

6. Letters - we have mailed out many letters to high school students both
City and other countries inviting students to UA-PB.

, .

7. New Programs and Evening Classes - we have emphasized the new
programs being offered and especially the new courses being offered
at night .\ -

8. News Media - the News Media has been very helpful in promoting
our new programs and the evening classes. -

Short courses and workshops have also been provided for the local
community.

,,i
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9. Early Admission Program - the Early Admission Program is designed
to provide the1local students an opportunity to attend college following
their junior year in high school.

\
We seek every means of recruiting quality students as well as average studerits,

bnd we provide assistance to students who may have problems adjusting whichmay
cause them to drop out of school. -

Counselling services are provided to oh-students, especially freshmen. Tutoring
service is also provided-for students tvho may behaving prOblems in their subject matter
Bred. This program is designed to help students develop special skills in undeveloped
areas.

1

Many activities are provided on the UA-PB cqmpus for students and special efforts
are made to encourage white students to participate in athletics, Student Government
activities, dramatics., club activities, and dormitory discussion group interaction.

White students are involved in recruiting especially in visiting high schools and
junior colleges. 1

"The overall recruiting methods at UA-PB.have resulted in a four percent increase
in the Fall of 1975 and another one percent in the Spring of 197.6 of white students.
While the overall enrollment increased approximately 28%, our enrollment for non -black
students increased 5%. We have operated as a bi-racial team in recruiting.

FINANCIAL AID

The institution's Financial Aid Program is a most important element for providing
funds to all ethnic groups. The University is participating in all federal aid programs
in. which it qualifies to participate. These are as follows:

1. National Direct Student Loan (NDSL)
2. College Work-Study Program (CWSP)
3. Supplemental Educational Opportunity Grant (SEOG)
4. Guarahtee Student Loan Program (SLGFA)
5. Law Enforcement Education Program (LEEP)
6. Basic Educational Opportunity Grant (BEOG)

The University has received this Iiscol year through these sources, over two million
dollars. There is als6 a limited number of institutional scholarships which amount to
lets'than 510,000. However, this does not include Athletic and Music Scholarships'.

-158-
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The institution is participating this year in the State Scholarship Program, which
was instituted by the State Legislature in its 1975,session. So far this program has
brought less than $20,000 to our students.

Based on racial bileakdawn of aid, we have forty (40) caucasians receiving federal
aid which is as follows:

4rogram Number Amount

NDSL 19 $13,400
SEOG 14 8,500
CWS(13 14 10,169
BEOG 22 16,145

Total aid for caucasian students $48,214

The total number of students receiving federal assistance, as of this date, is
1,741.. This figure does not include institutional scholarships such as Athletic, Music,
and special scholarships.

a

,,,s

Under the purview of the institution's Affirmative Action Plan, the University of
Arkansas at Pine Bluff has exercised a very positive program in the employment of highly
qualified and dedicated faculty and staff. This effort has also included the implementa-
tion of the Title l)( program.

The University of Arkansas at Pine 'Bluff currently has 410 persons employed in
various capacities. These persons include.all personnel at the universityrfrom the
Chancellor through staff employees. Tenure ranges from 3.5 years to less than one year.
General employment includes:

EMPLOYMENT

12 Administrative Level Persons
152 Instructional Faculty Persons
240 Staff Employees - which includes clerical,

academically sypportive, professional non-
teaching and maintenance personnel.

Administrative

r
The administration is composed of 12 top -level adminiitrators who have respon-

sibility for major decision-making for the university. This does not include the Chan-
cellor of the university.

1U 5
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Per Cent
Minority/Female White Female Black Female White Male Black Male

25% 1 2 0 9

The nine black male administrators have tenure at the university ranging from
25 years to less than one years. The two black females have served 25 years and 15
years. The white female has served in her position less than*one year.-

Faculty

The university instructional faculty is made up of 152 teachers who range in rank
from professor to instructor. These faculty persons enjoy tenure ranging from 35 years
to less than one year. The ethnic and gender make-up of the faculty includes:

Per Cerit
Min or i ty/F ema le Non-Black Female Black Female Noin-s Black Male Black Male

54% 8 46 28 , 70

Of the non-black instructional faculty, tenure ranges from 23 years to less than
one year, and for women, from 25 years to less than one year, which is an implicit
testimonial to the traditional nondiscriminate hiring and rete Alan of women and minority
employees.

There are 18 academic departments at the university. These are headed by non-
blacks, women and blacks in the following numbers:

Per Cent
Minority/Female c' Non-Black Female Black Female Non-Black Male Black Male

33.3% 0 3 3 12

Staff

The support staff of the university, consisting of all non-administrative, non-
instructional faculty, includes 243 salaried and hourly wage employees.

Twenty-eight women are-employed as Directors, Assistant Directors, or Supervisors
of various programs. One of this number in non-black. There are also seven faculty
and special program assistants who are women. All of these women are black. Two of
the eleven members of the security police force are women.

G

163
- 160-



Other staff employees include:

4 Nurses - All Black
4 Keypunch and Computer'Operatori - All Black

78 Clerical Positions

Non-Black Female Black Female Black Male

4 71 3

'55 custodial employees

Non-Black Female Black Female Blatck Male -

0
$

28 27

There are no non-black male staff 'employees at the University. This can generally
be attributed to the attitude of the surrounding community to what has traditionally been
a "black" institution. It is reasonably expected that as the present trend of non-black
student participation continues and increases, these traditional attitudes will be modified
and non-black applicants from all levels will became interested in employment with the
University.

See enclosure (2) which list 10 evidences of the UA-PB commitments to Affirm-
,

ative Action regarding institution employees.

PROGRAM COOPERATION

An exchange visit between students of the ROTC departments of UA-PB and
Arkansas Tech was conducted during the Fall semester. A UA-PB Art exhibit was held
at UA-LR during the early part of the Spring semester. UA-LR will conduct an Art
exhibit at UA-PB in the near future. The Spring Music Festival which included many
of the local high schools was-held on the UA-PB campus during the week of 8 March 1976.
Several other cultural exchange programs are scheduled to be conducted during the re-
Mainder of the school year. Considerable planning is underway for the conduct of more
extensive student cultural exchange programs during the next school year.



ENROLLMENT DATA (Fall, 1975)

4

Total Number of Arkansas Students 2386

Mace 1052
Female 1334

Total Number of Out of State Students 270

Male 196
Female 74

Total Number of Veterans. 139

i
,40

Arkansas 132
Out of State 7

N .
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.TEN EVIDENCES
OF

THE UA-PB COMMITMENT
TO

AFFIRMATIVE ACTION

1. Thirty-six percent of the UA-PB faculty is composed of women. Women

chair four departments. The Registrar is a woman; the acting librarian is
a woman and three out of eight security officers are women, including one
white female.

2. Of twenty departments, two are chaired by white faculty. One is chaired
by a Korean.

3. Approximately seventeen percent of the UA-PB faculty is white; twenty-five
percent non-black.

4. Thirty-three percent of the faculty of the Division of Agriculture of UA-PB
is white.

5. The Director of Public Relations at UA-PB is a white female. The Assistant
Director is a black male.

6. Of the new faculty employed by UA-PB during the Fall of 1975, thirty-three
percent were white. Thirty-eight percent of these persons were women.

7. Of two professional staff members in the UA-PB Computer Center office, one
is black and one is white.

8. The Director of Food Service at UA-PB is a white male.

9.
b

In most administrative offices and academic departments at UA-PB, white and
black personnel are employed.

10. Fourteen percent of the student body at UA-PB presently is white. (This is
a seventy percent increase over the Fall of 1974).
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THE UNIVERSITY OF ARKANSAS
MEDICAL SCIENCES CAMPUS

The Medical Sciences complex that now constitutes the
University of Arkansas Medical Sciences Campus has evolved

from4he "Medical Department of the Arkansas Industrial
University" established in 1379. The academic components

of the, University of Arkansas Medical Sciences Campus.art
the College of Medicine, the College of Pharmacy, the
College of Nursing, the College of Health Related Professions,

the Graduate College Division, and elements of the University
Hospital and Clinics and the Barton Institute for Medical

Research. During the past decade the several collegei

comprising the Medica4 Sciences Campus have placed their
respective students oi a firm base of modern biomedical
sciences. In the decade ahead we face the responsibility
to relate advances in medical science to'the health care
needs of education process and our health professional
products more relevant to the needs and demands of our

State and a changing world. New programs and new facilities

for expansion of enrollments and faculty are to provide
appropriate responses to these important problems. Our

,health sciences students can look forward to an exciting,

Meaningful and rewarding experience that will give them the
background they need for a lifetime of service to mankind.

Medical Sciences Campus is the state's only institution

that devotes its entire resources to the functions of teaching,
researching,. and serving in those disciplines which make up

the medical- sciences.

The following pages will detail UAMS' status in the
',Implementation of the State's Desegregation Plan. Each

academic unit; College of Medicine, College of Pharmacy, ,

College of Nursing, College of Health Related Professions

and the Graduate School has followed the outline as sub -

-aitted by the Arkansas Department of Higher Education, and

approved by the Dallas, Texas Office of Health, Education

and Welfare.
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COLLEGE OF HEALTH RELATED PROFESSIONS'
IMPLEMENTATION OF

THE STATE OF ARKANSAS DESEGREGATION PLAN

The College. of Health Related Professions is the newest
educational.unit of the Medical Sciences Cappus, approved by
the University of Arkansas Board of Trustees on June.4, 1971..
This action by the Board resulted from the recognition of an
obvious need to provide a coordinated approach to the educa-
tion and training of'manpower in health related fields. The
College of Health Related ProfeSsions is the primary arm of
the University of Arkansas for the functions of teaching,
service, and research in health related fields other than
medicine, nursing and pharmacy.

The programs offered by the College of Health Related .
Professions are so,constructed that graduates are prepared
for examination in their respective fields on a national
basis for registration and/or certification. 'Thus, graduates
of the College of Health Related Professions' programs are
required to meet standards imposed by the faculty of the
programs, as well as nationally prescribed standards. For
thjs reason,. students selected for admission to the programs
wit in the Gollege of Health Related Professions must be
admitted with primary tonsideration being given to the
likelihood of the student succeeding at the local, as well
as national level. Failure of either level precludes the
possibility of the student working in his chosen field.

Tn view of the above, there has been no change (lowering)
of admission requirements since the last report. The College's
effort to prevent the adverse impact of these relatively high
standards on minority students through intensified recruitment
efforts for highly qualified black students appears to be the
logical choice of action.

Since the last report,,,the Admission Committee has met to
choose students for only one program (Medical Technology).
For this program, only thirty - eight, students could be admitted.
Seven minority students applied (six'black and one oriental).
The oriental student was admitted, as well as two blaTks. A
third black was placed on the alternate list, and in all
probability will be admitted to the program, which starts on
June 1, 1976. It was the opinion of the Adission Committee
that the minority students who were refused admission did not
have sufficient background in science areas to be able to
complete the program, even with additional tutorial assistance.

Efforts to recruit minority students include an intensive
program of high school visitations. The College of Health
Related Professions' Speakers Bureau has provided speakers, at
twenty-two locations, with a total audience of five hundred
and forty-one, which included ninety-one blacks and four orientals.

171
-165-



Presentations were made at fifteen sites in the Little Rock
area, threw in the Pine Bluff area, two at Conway, and one
each in Fayetteville and Hot Springs. Twenty-three individ-
ual-faculty members have been involved at at estimated cost
of fifteen man days and t4S0.00' for transportation and
materials. Attached Is a copy of a letter mailed to high
school counselors on January 21, 1976.

The Health Career Counseling Service to. Blacks who reside
in the Little Rock area has' been contacted by, eighteen pros-
pective black students, and it now appears that at least one
half of these will submit application for admission to one of
the programs of the College.

A special mailing concerning three of the College's
programs (Biomedical Instrumentation Technology, Operating
Room Technology, and.ReSpiratory Therapy) has been sent to
11 secondary schoolswithin the State. These programs require.
only high school graduation for admission, and this .nailing
should materially increase the .number of minority applicants
for admiss4on.

The retention rate for students in the College of Health.
Related .Proassions is considered to be extremely high. During
the last six months, only six students have withdrawn or been
dismissed form the College. Only one black student has been
lost. This students withdrew for health reasons. Five white
students have either withdrawn or been dismissed from the

College. Thus, the retention rate for blacks is 90% and
for whites 97.8%.

Attached is a copy of the new application for admission
ford which is currently at the printers, and will be used
starting April 1, 1976. All references to race or sex has
been eliminated; and the requirement that students submit
photographs has also been eliminated. ,
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Jniversity of
Arkansas

for Medical
Sciences

College of
Health Related

Professions

Suit* 510
University Tower

Building
12th & University

tiny Rock,
Arkansas 72204
(501) 6634334

than's Mice

Opportunity Employ.,

4

4

REM INDER
`as

HEALTH CAREER COUNSELORS ARE REMINDED THAT THE FACULTY

OF THE COLLEGE OF HEALTH RELATED PROFESSIONS IS AVAIL

ABLE TO SERVE AS A SPEAKERS BUREAU FOR YOUR CAREER DAY

PROGRAMS, AND THAT OTHER RESOURCE MATERIALS ARE AVAIL

ABLE THROUGH THIS OFFICE CONCERNING CAREERS IN THE

ALLIED HEALTH PROFESSIONS.

INTERESTED HEALTH CAREER COUNSELORS SHOULD CONTACT THIS

. *

OFFICE.
-

January 21, 1976
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COLLEGE OF HEALTH RELATED PROFESSIONS

NAME:

Smite 110. University Tower Building. 12th & University

Little Rock Arkansas 72204

Application for Admission

University of
Arkansas

for Medical
. Sciences

PRESENT
ADDRESS:

Last First A Middle kited0 0,
24, CodeNumber and Street City

TELEPHONE: OD El DO El ODD
Area Code

PRESENT

HOME
ADDRESS:

HOME
TELEPHONE:

Sute

Number and Street City

cirElp ODD DODO

i h School Attended.

Q000
Zip Code

Name and Address

le es Universities

(City and State)
1 mob Year

Graduation

Name and Address (City and State)

PROGRAM: (Check the one for which you are applying)

aiomedical Instrumentation.

0 Dental Hygiene
Emergency Medical Technology

ENROLLMENT:
(nun do you. plan to enroll?)

.

Dates .4 urn ded

(Including Month & YeJr)

Degree and
Date Received

Medical Technology O.Radiologie Technology

Nuclear Afedictne Technology Respiratory Therapy

0 OtherOperating Room Technology

t

An OFFICIAL transcript from each education institution attended must be furnished. If collage transcripts
are provided, transcripts of high school credits are NOT necessary. All transcripts furnished MUST BE for-
warded directly to the College of Health Related Professions by the Registrar of the institution providing the
transcript. Deadlines for submission of application materials are as follows:

Biomedical Instrumentation
Dental Hygiene .
Emergency Medical Technology
Medical Technolow
Nuclear Medicine Technologyi
Operating Room Technology
Radiologic Technology
Respiratory Therapy

: 4th Friday of July
1st Friday of April
1st Friday of August & December
4th Friday of December
4th Friday of March, July & October
4th Friday of May
4th Friday of April
4th Friday of April
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Ieferences: '
antes and addresses of three persons best qualified to judge your success or promise of success in the work for

lid you plan to prepare. Please arrange to have-these people send a letter of recommendation, and advise

cm that their letters will be handled as confidental material and will be destroyed upon completion of the I

'action pkocess. _ Op

1

I

I

First Name Last Name Title r Profession

Number and Street City State . Zip Cbtle

First Name Last Nance Title or Profession

Number end Street
000 to

City Ste4s* Zip ode

1

First Nm Last Name Title or Profession

Number and Street
,...DOCii1DID

City State Zi Code
i

RSONAL GOALS: I

c=

your own handwriting,/describe your educational goals in the space below.
I

,,-

A

finical Experience (Internship):
you have a preference of a College of Health Related Profession affiliated hospital in which tO receive your

'Meal experience? No Yes

.__ ..._ ... ....

If yes, t,..,Lere?

as NOTE that a non-refundable application fee of $5.00 is REQUIRED with your application.

I
-169_ 175



-,' COLLEGE OF PHARMACY'
IMPLEMENTATION OF THE STATE OF ARKANSAS

1

DESEGREGAT ON PLAN

STUDENTS
1

Students are admitted to the College of Pharmacy on the
basis of a point scale consisting of grade point average for
60 credit hours of pre-pharmacy courses, a Pharmacy College
Admission Test, references and interviews by the faculty. A
minimum 2.0 (C) grade average in the pre-pharmacy courses is
required of all applicants. No applicant is denied admission
solely on the basis of an admission test. No applicant is
denied admission on the basis of race or sex.

Admission criteria of the College of Pharmacy are not a
significant factor in the representation of black students
admitted. For the 1975-76 entering class, one black student'
applied for admission and was accepted into the Fall 1975
class and is presently a student. It is suggested that the
disproportionate representation of blacks in this student
body is due to the lack of black applicants rather than
admission criteria. (See section related to recruitment).

Students are admitted into the College of Pharmacy once
a year. No change in admissions criteria has been jnade nor
is anticipated.

ADMISSION FOR GRADUATE SCHOOL

Not applicable to the College since admissions for graduate
study is a function of the Graduate School.

PROFILE OF STUDENT BODY

The Fall 1975 entering class, for the 1975 -76 Academic year
included 1.(t% black students. The remainder of the students
are white, not of Hispanic origin.

Since there are no mid-year admission to the College of
Pharmacy and since a new class will not be entered until August,
1976, there has been no change in.the profile of the student body.

RECRUITMENT OF MINORITY STUDENTS

The College of Pharmacy accepts 62 students for each entering
class once a year. Currently and previously there have been many
more applicants than can be accepted. Consequently, recruitment
efforts have been minimal.
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4. 4

Current activities implemented to increase the number of
black applicants to this College include:

1. Letters to pre-pharmacy advisors at all accredited
colleges and schools in the State requesting names
of black students on those campuses so-that promo',

tional brochures may be sent to them. Since 6Q
credit hours of specified course work is required
for admission to this College, names-of black
students with previous college work compatible with
the pre-pharmacy-Curriculum have been requested in
order that this effort may have an impact in the
near future. Students whose names have been submitted
are being contacted by letter.

2. The College participated with other colleges of this
campus in discussing Pharmacy and other Health Sciences
with a group.of black students from the University of
Arkansas at Pine Bluff. A faculty member, a black

0.

practicing pharmacist and a black pharmacy. student
gave the advantages of Pharmacy as a career for

minority students.

3. At a high school "Careef Days", names of minority
students in the junior and senior classes were obtained
from the school counselor andieach of these students
were mailed a brochure concerning pharmacy as a career.

RECRUITMENT FOR GRADUATE PROGRAMS

Since a Baccalaureate degree in pharmacy is a requirement
for pursuing a graduate degree In the Pharmaceutical Sciences,
recruitment for this program is limited to a graduate of a
College of Pharmacy. Efforts to recruit minority students for
this area have been unsuccessful to date because of the compe-
tition of private enterprise for our black graduates.

RETENTION PROGRAMS
'.

.

For the academic year 1975-76 retention rate of minority
students has been 100%.

The College maintains a student advisory system in which
each entering student is 'assigned to a faculty member who acts
as that student's advisor for academic and other matters.

FINANCIAL AID .

During the academi6 year 1975-76, 58 of a total of 129
students in the Col) ege of Pharmacy Are receiving some form of

financial aid. Available to these students were Guaranteed
Bank Loans, Health Profession Loans, Work Study Funds and Basic

Educational Opportunity Grants! 177
-171- . .
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FINANCIAL AID (continuedi

Of these S8 students receiving aid, one'is_a black Student.

The other black student currently enrolled had previously
expressed a need for financial aid prior to entering school,
but upon entrance she stated she was not in need of financial
assistance and did not apply for aid. Other students receiving
financial aid are of white, not Hispanic origin.

the College of Pharmacy is presently in the process of
centralizing financial aid activities for its students with the
College of Nursing and Health Rplated Professions through a

single office.

Financial aid needed to meet projected minority students
enrollment is expected to be available through the present

sources.

PROGRAM COOPERATION

Cooperat' n with other institutions designed to acquaint

minority stud tj with. the College of Pharmacy and pharmacy as
1Ea career has b en discussed under the section on

\
Recrditment.

Letters were seat to pre-pharmacy advisors at 21 colleges
and schools in Arkansas requesting the names of black students
in science areas so that promotional letters and brochures may '.

be sent to those' student's. To date, four of the pre - pharmacy

advisors contacted have responded with the names of six students.
Each of these students is leing contacted v.ia mail.

Minoiity students from °iler institutions touring this
campus are encouraged to visit with a black practicing pharmacist
and a_black student concerning pharmacy and the pharmacist and
black student are scheduled to talk to the touring.studenXs.
This has occurred with. a group from the University of Arkansas

at Pine Bluff. ( P :

A copy of the letter sent to pre-pharmacy advisors is
attached as well as the brochure sent to the students.

'178



-UNIVERSITY OF ARKANSAS

. MEDICAL CENTER,
LITTLE ROCK.

February 20, 1976
. ,

Dear

Sce toot. or MZOICMIN

St3 IDOL OP NURSING

SCIMOi. OF PivalemAcr

UNIVIustrt Hosutu.

We appreciate v much the activities and support given to the
College of,Pharmacy our Pre-Pharmacy Advisors throughoue the state
and we recognize that your efforts have, sent us many fine applicants
each year. .

We are interested in increasing the number ofbBlick students
applying for admission to our College. .To accomplish this; we are
requesting that] if possible, yod would send us the names of Black
students on your campus that we might contact directly and send to them
promotional material on the profesSion olf,Pharmacy.. These studeAts may
or may not have previously indicatied an interest in Pharmacy oz. other

.

'Health Science field but s ?ould be taking course work compatible, with
the Pre-Phardacy requirements and as with all of our applicants, should
have the adademic potentialfor acceptance.

Thanking you.for your cooperation, I atn

Sincerely,

James R. McCowan
ASsistant Dean.
College of Pharmacy

dlv

6.

A.
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:UNIVERSITY OF ARKANSAS ScHool. OF Mitotatat

MEDICAL CENTER
LITTLE ROCK

February

Dear

Sault% or Nurstric

So loot. or PirmImAcv

VNIVKIISITY Ifosrott.

It was a pleasure for the University of Arkansas College of
Pharmacy to be represented at the recent-"Careers Day" at

High School.

We are sorry that i was not possible to visit with eaeh of.
you individually' concern' g the benefits of PharMacy as a career,
however, q brief pamphle about Pharmacy is enclosed.;

Should you be considering College following your high school,
graduation and if you are interested in the Health Sciences for a
career,,we hope you will consider the profession of Pharmacy. If
you have questions concerning a career in Pharmacy, please let me
know.

Sincerly,

James R. NcCowan, Ph.D.
Assistant Dean
CollegeAof Pharmacy

1

dlv

I
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GRADUATE SCHOOL'S
IMPLEMENTATION OF THE STATE ("ARKANSAS

DESEGREGATION PLAN

STUDENTS

Regular Admission - A graduate from the University-of
Arkansas, or from an accredited school requiring substantially
the same undergraduate program as is required in the University,
may be admitted to graduate status if his grades are well above
the average required for the bachelor's degree. In practice,
this means either a grade average of 2.50. or above for all work
recorded covering the undergraduate program, or a 3.00 average
or above on the last 60 hours of undergraduate credit.

Conditional Admission - If' an applicant does not 'meet the

above criteria for regular admission VD the.Graduate'School,
he may be admitted, with the approval of .the department concerned
and the Graduate Dean, on a 1.2 hour condition. To remove this
condition and acheive regular graduate school admission status,
the student may either (A) present satisfactory 'scores on the
Graduate Record Examinations or equivalent examinations, or (2)
earn' a "B" (3.0) average on the first 12 hours ;of graduate-level

. work taken for the degree program. ,Furthermore,. the department
in which the student is enrolled must file with the Graduate
Dean a letter recommending 'that the student be given regular
status and that he be admitted to a specific graduate prograM.

Admission criteria for graduate `school has been established,
at a level to assure that all students who apply could have
several alternatives to qualify for admission. No student will
be refused admission on the baSis of a single criterion.

Admission to'graduate standing does not admit a student

to a specific graduate program. Therefore, in, addition to
satisfying the general requirements of the Graduate School, the
applicant will comply with the 'specific requirements and have
the approval of the department in which he desires to pursue
advanced study. *,

PROFILE OF PRESENT STUDENT BODY'

There are 130 students enrolled in graduate school during'
the Spring 197S-76 semester, five Tiawanese, six blacks and'one

hundred and nineteen whites. Of the 130 enrollment, forty are
males and ninety are'feneales. All six of the blacks are females.

Admission criteria for each separate program was submitted
in the December, 1975 report. Several of the disciplines have
taken positive steps since those reports liere submitted. They

are as follows:

18
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COMMUNICATIVE DISORDERS

The following admissions criteria have been utilized
beginning with Spring term 1976 semester:

Grade point average: 2.75 '(4,---A)

Two letters of recommendation

°Graduate Record Examination total score
of 850 or Miller Analogies Score of 40

18 undergraduate hours in language,
speech and hearing disorder courses.

Admission criteria for this graduate prograi has been
established at a level that seems to assure that the student

can, successfully complete a masters of'sciente degree. Scores

on the two national tests are at a level that is reasonable
and the scores are not intended to exclude qualified students.
The GRE score of 850 is at the 22 percentile on the .national

level. The Affirmative Action Program at the University of
Arkansas has provided funds for 30 students, currently
enrolled in the program, to take the MAT. Tlie results will
be utilized to determine the MAT cut-off for admission. There
will be four blacks in(this testgroup. Letters or recommenda-
tion provide an opportunity for candidates for graduate study
to be evalupted on.an overall. basis with concern for
non-academic' areas.

4

Department of Biochemistry - The Department of Biochemistry
made several changes in its program organization during the"fall

1975 semester. Some of the changes will better utilize their
experience gained from Students who are presently enrolled. For

example, a departmental admissions committee was established to
evaluate applicants to that department. Test scores, grade-
point averages and undergraduate programs of students now enrolled
willbe evaluated and used as guidelines for selecting future

students. They now have six minority students enrolled, five

Tiawanese and one black. Three of the six will receive the
-Doctor of Philosopy degree in June of this year. All applicants,
regardless of race or sex,'Oill be given the opporturiity to make

up deficiencies in his academic recoA in order to qualify
for admissio.

Nursing Saience - The Nursing Science graduate faculty
beginning with the applicants now in process,'i's eliminating
the requirement th.a.t students.must make a speeifiescore on
any test, and will,instead consider the'appli;zant.'s overall

record. So 'far, all 'black applicants who have applied have

been Admitted.
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The impact of these changes should give any minority
student who applies to graduate school an opportunity to deter-
mine whether he is capable of doing graduate work in any of the
above areas. Some areas have already admitted 10% blacks for
the next academic year.

With regard to proposed changes in present policie/s in
the other graduate programs, the Associate Dean will request
that each discipline establish a plan, if they do not now have
one, during this academic year, for admitting, recruiting
and retaining students regardless of race or sex. If, at that
time, it is felt that any discrimination exists, corrective
measures will be initiated.

RECRUITMENT

Students are recruited from undergraduate programs at
UALR (University of Arkansas at Little Rock) by participating
in black studies workshops and programs, by being available
when potential students want information regarding the program,
and by recruiting visits to institutions such as UAPB (University
of Arkansas at Pine Bluff).

Graduate faculty' has visited UAPB students .and will visit
college representatives at a State meeting in Jonesboro, Arkansas(
There were soci-psycholinguistic workshdps last°year- and probably
will be held again this year.

.Some of the basic science graduate facurty are preparing.,
brochures for distxibuti.on to all schools and particularly
predominately black-schools. st

The Nursing Science graduate faculty is oontacting by
telephone, correspondence and personal visits, predominately,
black nursing s=ch&ols in ail effort to attract black graduate
students. Students are invited to visit UAMS ln an e'ffOrt to
attract tthem to the program",

r.

I
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COLLEGE OF NURSING
IMPLEMENTATION OF THE STATE OF ARKANSAS

DESEGREGATION PLAN

STUDENTS

Admission policies - undergraduate admission policies for
the College of Nursing have not been revised since the December,

1975 report. Rationale fbllows:

Application for full admission into the professional nursing
Major is made when the 60 semester hours` of liberal arts require-
ments are nearing completion, usually at the end of the Fall
semester of the sophomore'year.

An applicant is expected to have 'a minimum cumulative grade
point average of 2.00 in required liberal arts courses, 4n overall
minimum cumulative 2.00 average in all college courses and less
than 25 percent "D" gradrs when ready to begin the nursing major.
When fewer applicants than the t,otal number applying can be
accepted, applicants with 2.2 grade point averages 'or higher will

'be given preference.

Students are assessed in relation to their individual strengths

..or limitation based on the following criteria: 1) pre-admission
test scores (see December report); 2) grade point averages as
outlined' above; -.3) courses being completed in,the admissions

semester; 4) course'requirements which will be'lacking at the
time of aamiss.ion; 5) courses in which the student has demonstrated
the least ability as reflected in grade point averages. Students
who most nearly reach optimum standards in the criteria are given
progressive priority,for admission.

Impact of admission policies on minority students = For the
class of 1975; 66.7% ofminority students who applied were admitted
(8 out ofIl applicants) 46.40 of non-minority,students who applied
were admitted (49. admitted out of 111 applicants). This evidence
supports an equal potentilfl for the admi1ssion of minority and non-
minority students. Applicants for the Class oe1976 have not'
yet been reviewed for admission.

At -this time there does not appear to be need for revision

of admission criteria. -

PROFILE OF Tv STUDENT BODY,

Fall'semesteT enrollment 'in the undergraduate program was
154 st.udonts. This number included 23 minority students (14
black, 1 AsiAn, 2 Hispanic and 6 malei) and 131 non-minority
students representing 35 of the 75 cpuntie, in Arkans6.
states outside Arkansas and ,1 foreign; country.
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Fifty-seven 'students entered the professional nursing
major for the first time in the Fall of 1975. This number
included 8 minority students (5 black , 1 Asian, 1 Hispanic
1 white male) and 49 non-minority students representing 24
of-the 75 counties in Arkansas', 2 states outside Arkansas
and 1 foreign country. Note: One additional minority student
re-entered this class following an academic leave of absence.

RECRUITMENT OF MINORITY STUDENTS

The College of Nursing continues to work with the
University system and the Medical-Sciences Campus in high
school visitation. The College continues to work with its
advisory system in all colleges in the State. Visits are
made to these, campuses throughout each year and recruitment
of the minority students is as important as the recruitment
of any other student. The College cooperates with the
Arkansas State Nurses Association in its Breakthrough Program
and minority students are intensely involved. This includes
both self-help program and recruitment of new students. Please
refer to retention policies-for additional information.

RETENTION PROGRAMS

In an effort to retain minority students in the program
we continue to use a leave of absence policy with recommendations
from faculty and supportive correspondence. In addition, students
who are-having academic difficulties are encouraged to return
to post-secondary institutionsoto complete dificiencies for the
nursing major while they are on leave of absence from the College.
This includes strengthening general academic proficiency. In

relation to this point, since students are admitted to the nursing
major in the third college year, it is essential that the first
two college years provide a strong base for continuing academic
performance.

For the first time this year, the College has established
a policy that students returning from leave of absence must
notify the College one semester in advance of the anticipated
return. This provides assurance for the student that a place
will be reserved in the appropriate class and allows the College
to arrange class size so that faculty.will have time for working
with students who, for a. variety of reasons, may need additional
assistance or support.

Through the Student-Faculty Coordinating Committee in the
College of Nursing and the Associated Student Government at the
University of Arkansas for Medical Sciences minority students acre
given every opportunity for full participation. The student-Faculty
Coordinating Committee encourages minority students, as well as any
other student in the College, to bring agenda items and to discuss
their concerns.

185
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Retention rates as included in the December, 1975 report
provide the following data based on figures of the past five
years and include only those three classes that have graduated
through June, 1975.

A total of 121 students were admitted in 1970, 1971 and

1072. Of these A21 students 8 were black/students. A total of
101 of these students graduated.in 1972, 1§74 and 1975 respec-
tively. (There was a change of curriculum and this accounts
for no graduates in 1973.) Overall retention rate was 83.5%.
Retention rate for black students was 62.5% for a total of S

black students graduating. Retention rage for white students
was 84.9%. Black graduate failure ray.t on State Board exami-
nations was 20%. White graduate failure rate wa,2%.

Retention rates and failure rates on` State BOards give an
indication of retention policies, Blaci graduate failure rates
have been as high as SO% and as low as 20% with a median-ibf

33% and white graduate failure rates usually are 2 to 3%.

Indications ight be that even though retention rates for black

students are wer than for white'students, retention practices
for black stude is are more lenient than for white students. .

One of the e forts of the College and the Black',comm\qii

must. be to recruit qualified applicants yi h,a wider range
abilities.

y

%to

College of Nursing efforts continue t use frequent'student-
EaCul*ty Conferences, clinical observation, Student Progress and
,Promotions Committee counseling, related e aluation process and
the learning lab at UALR to bang these polcies into greater

agreement.

FINANCIAL AID'

Efforts are made to identify those min city students who
heed financial assistance and to encourage hem to apply for
funds to help relieve the stress oftmonetarT worries while in
school. However, it should be noted that financial funding has
not been sufficient for many students, mino ity or non-minority,
in the past two years. Sometithes students ecome overly concerned
about repayment if it is in the loan prograi and need 'help in
understanding the importance of borrowing i order to allow time
and energy to excel academically.

-

The College of Nursing.is constantly looking for additional

funds. The Dean is continuously meeting with various. community

groups in are effort to establish new sources of financial aid
for students. These efforts are in relation to both projected
minority 'and non-minority enrollments. Efforts are to allocate
the monies where there is greatest need.
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.The College of Nursing student aid has been administered
by a faculty.committee in the past; however, plans are being
developed at this time to combine the nursing student aid
administration with that of the College of Health Related
Professions and Grad.uate School. This will permit one,
individual to become more proficient in the administration of

financial aid, seeking of funds and dissemination ofinformation
regarding availab? student aid. .

A brochure describing financial aid available at the
University of Arkansas Medical Sciences Campus is being written.
This brochure will be widely distributed over the State to the
various colleges and potential applicants.

PROGRAM, COOPERATION

The College of Nursing has established an advisory system
in all, colleges in the State. The effort of the advisory system
is to provide students (minority and otherwise) with an under-
standing of the proiram and oppoitunities for students offered
by the College of Nursing'as well as guidance for students who
have already selected nursing as their career choice. Plans

are underway to invite students4to the UAMS campus following
the advisory visits.

The College of Nursing is cooperating with the new
Baccalaureate nursing program at the University of Arkansas'in
Pine Bluff which has in the past been predominantly black.. There

will be opportunities. for exchange of both students and.faculty
among the two programs.

d.



FINANCIAL AID
(GRADUATE SCHOOL AND UNDERGRADUATE COLLEGES

OF HEALTH RELATED PROFESSIONS, NURSING AND PHARMACY)

Seven federal financial aid programs are available to
students enrolled in the above colleges and graduate school
during the 1975-76 academic year. They are Basic Educational
Opportunity Grants, Supplemental Educational Opportunity Grants,

College Work-Study, National Director Student Loans, Guaranteed
Student Loans, Health Professions Loan's and S'cholarships, and
Nursing Student Loans and Scholarships:

Sixteen students received B.E.O.G. funds to sling $14,500.00.
Five of the sixteen were black students who received a total of
$4,960.00. Thirteen students received S.E.O.G- funds totaling
$6,500.00. Five of the thirteen were black students who received
a tbtal of $2,800.00. Nineteen students are on College Work-
Study, two black and seventeen.white students. They are,still
working and their amounts are not determined exactly at this
time. Fifty-four students received NDSL funds totaling
$45,867.00. Seven of the fifty-four were black students who
received $5,450.00 in NDST. loan funds. Ninety -six students
received GBL fund's totaling $137,951.00. Seven of the ninety-
six were black students who received $11,500.00. Nine students
received HPL funds totaling $8,739.00. One of the nine was a
black student who received $971.00. Thirty-two nursing students
received nursing loans totaling $12,150.00. Eight of the thirty-
(two were black students who received $2,850.00. Thirty-seven
nursing students received nursing scholarships "btaling $11,83.0.00.'
Four of the thirty-seven were black students who received $1,200.00.

Local banks have been contacted and arrange'men,ts for
guaranteed loans have been worked out. Faculty members and staff
have cooperated in filing applications for financial aid for the
1976-77 academic year from federal sources.

Funds were available from .ore source'er another to aid all
minority students during the current academic year.except in the
College Of Nursing. The Nursing Loan and Scholarship funds were
inadequate to 'meet the needs 'of minority as well_as other
nursing students.,

B.E.O.G. applications are being distributed widely to all
students: Minority students are being urged to apply for these
as well as other funds. Nursing students will be assisted in
preparing applications for CBI. funds ,if Nursing Loan and
Scholarship funds are inadequate to meet the needs again
next yb'ar.
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Financial aid for minority students enrolled in graduate
programs was adequate' for the present academic year. Fowever,,

more NbSL funds could be utilized as long as they carT a

low interest rate.

The Colleges of Nursing, and Pharmacy student aids have
been administered by faculty committees in the pq.st; bOwever,
plans are being developed at this time lto combine the ,mrsing
and .pharmacy student aid administration with that of t e
College of Health ,Related Professions and Graduate School.
This will permit one individual to become more proficient in
the administration .of financial aid, seeking of funds and
dissemination of informatiOn regarding available stud nt aid.

A brochure describing financial aid available at University
of Arkansas Medical Sciences Campus,is being written. This
Urochure will be widely distributed over the State t the
various colleges and potential'applicants.

18
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COLLEGE.OF MEDICINE'S
JMPLEMENTATION OF THE STATE OF ARKANSAS

DESEGREGATION PLAN

I

%The College of Medicine is a 'fully accredited, four year
medical school with a,total enrollment.of.483 students, a full-
time faculty.of 350 members, augmented,by an equal number of
voluntary faculty of practicing physicians from over the State.
Approxiardtely 265 interns, residents and fellows are in post-
doctoral training in all the major specialties and subspecialties
of medicine.

The facilities of the College of Medicine include the
326 bed University Hospital and OUtpatdent Clinics, a'nine -story
basic science education building, the T.H. Barton Institute
for Medical Research and the Child Study Center.

The College of Medicine has as its major mis;,ion the educa-
tion and training of the number and kinds of physicians needed ;

by the State of Arkansas. The College of Medicine is the only
medical s.chbol in the State of Arkansas and thus serves as a
statewide institution, admitting and graduating students from
all 75 counties in the State. An Area Health Education Program
was initiated by the College of Medicine in 1974 and six Area
Health Education Centers (AHECs) have been developed over the
State as outreach sites'for pre- and postdoctoral teaching and
training, and"continui'ng physicians education. The AHECs are
locatei in Fort Smith, Fayetteville, Jonesboro, Pine ,Bluff, .

EiDol-ado and Texarkana.

STUDENTS
0

The student body of the College of Medicine consists of
483 full-time students, distributed equally between the classes
foi- the four years. 'These students are all Arkansas residents
and come from 'ali75 counties.in'the State. In excess of 25
perbent of the present total enrollment come from communities
of 6,000 of less population, and more than 20 percent are from
low income, financiqlly disadvantaged backgrounds. Of the 483
students enrolled in the College of Medicine, a total of 298 are
receiving financial assistance, either through direct aid,
special scholarship loans or guaranteed loans.

Of the total current enrollment inkthe College of Medicine,
68'are female students, and of the 121 admissions to the current
,first year class, 27 are females.

There arenine black students presently enrolled in the
College of Medicine four of whom. are female students. The
number of black applicants for adrnis.sion to the school'for the
first time in the fall 1975 semester.was fourteen. Seven of
these were approved for admission, however, only one enrolled.
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The number afplying for entry in the udloming academic year

was sixteen, thirteen of whom have alieady been approved for

admission. Two,of the, sixteen applicants are female students
and both, have been approved for admis-Aon.

tt

The College of Medicine, through the Dean's Office and
,representative committees, ha's an established working relation-
ship-with the State's traditional black colleges4and those
attended by significant numbers of minority and disadvantaged
students. Regular contacts are made :with pre-meAical advisors
and heads of basic science departments in these idstittlition.
During the course of each year, pre-medical clubs and other
groups of students interested in medical school from virtually
every college and university in the state visit the College of

Medicine. These .are inter-racial groups and include minority

students. Each year, members of th'eMinority Student
Recruitment' Committee make scheduled visits to the four under-.
graduate institutions where the largest number of black
students attend (i.e. UAPB, Philander-Smith College, and U of

A at Fayetteville). At each of the campuses, the committee
members meet with 10 to 201 or more black students who and
interested in attending the College of Medicine: In addition

to the group sessions, the committee members meet and counsel
individually with those students desiring it. The committee
also meets both. in Little Rock and, at thd various'college
locations with key pre-medical faculty to discuss mul4Ual
needs, problems and objectives.

In January, 1976 an organizatiodal unit was established
within' the College of Medicine for the planning, coordinations
And administration Of a full -time program of actAxities'aimed

at the recruitment and retention of students. An Office

for Minority Student Affairs was created and' a full-time
director was employed.; The Director of this 'office is Mr.''

11..11 Bauknigh.t, a former black faculty memt)er of the Univ,ersfty

of Arkansas at Pine Bluff. Mr. Bauknight.has had extensive
experience in working and communicating with minority. and

disadvantaged students.

The initial. Minority Student Recruitment Committee, con-
sisting of five senior faculty members,..was appoimed in
August, 1974 by the Dean of the College of Medicine, Dr. Thomas

A. Bruce. The committee has had the assigned task bf either
individually or collectively contacting minority undergraduate N,

student groups to inform them and encourage their interest in,
medicine- and other related fields, to counsel with them and '

assist them in finding resources and making other preparation
for health career education. On December 1, '1975, the committee

was expdnded by the Dean to include eight full-time College of

Medicine fauclty members and two black first year medical

students. (Membership listed on following page).

19.E
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Each of :the-ten committee members chosen. was characterized by

a, stp.ng-commitment to and involvemeht in rncreasing the educa-
tional opportunities of minority student's in the field pf .

,41mediciae. The conhOttee and its individual members' is directly

.involved in various specific activities. Of the College of
Medicine's Minority- Studer 11,ecl.ui;meni and Retention program.

The Director of the Office of Minority Student Affae .

meets' regularly- with the MSRR Committee and provides i6E,,, nation
-and assis,tance to the committee as Reededc, He works cloIely
with the committee and involves' andwltilizes them in othe va,-ious
operational activities and planning functilns. The members of
the committee provide, information, ssistance, advice and
counsel to undergraduate minority t ents interested in medicine

as well.. as those who are enrolled n the College of Medicine.

,IIIMinority Student Recruitment and Retention Committee

Joseph Henry Bates, .Chariman;, B.S.M., N.D., Professor of
Medicine and"Microbiology

George L. Ackerman, M.D., Pro'fessor of Medicine
Roosevelt Brown, B.S., D.D.S., Assistant Profesior of Oral

Surgery and .Pediatrics of

John Lt, Delk, B.A.; M.A., Ph.D.," Associate Profesor of
Piychiatry

Arthur" Haut, M.D., Professor of Medicine
Beverly' Lewis, First year student, College of Medicine (slack)
'Edgar A. Li.icas, B.A., M.S., Ph.D., Assistant Professor of Anatomy
Charles M. Nolan, M.ID., Assistant Professor of Medicine

Paul P. Roun'tree, B.S., M.D., Assistant, Professor of Family,

and Community Medicine
Alonzo Wiliams', First year `student, College of Medicine (Black)

The director maintains close cOmmunicaticms with each
minority student in the COTTeje-9,E.,_Medicine and encourages them .

tbkeep him appraised of their progress in school, particularly
if problems are arising in their acad,studies.

Several of the black students of th'e Colrege of Medicine
Aave voluntarily visited both high schools and Undergraduate
institutions over the State to meet with groups of minority

students to talk about . the,. College of Medicine and the

opportunities which exist:,

4.

Over the past several years,the Admissions Committee 9f
the College of Meotivjne has,begome increasihglyLmore liberal
in its interpretation of the MCAT score as a criterion for
admission, particularly for Mack applicants. It .is virtually

1-92
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.. . . . .

policy . -
.

Assutg4that this policy an :practice will continue until such
..,time'as a reviseeMCAT examination/1S determled to be fair *

.1. wild inpialet, or a more equitdble and-reliable test is Ovised.,
.

and - reliable

* ., By an Act of the State LegiSlatvre in, 1'975, the-Adepissions

,
Copmittee for tie CollegeofModicinE was,expanded,tci intl*le.

.

twd reqes'entativesfrom each'of the four,Congressionat
.Ditfrftts of the. State ort.at'.1argf member. The total'.

. .
A e

.
commyttee, asochpsen by the.0 LyersPty. of.Arkansas Boaid of.

--.--,Trustees i now iqcludes.these nine me'Mb'ers, plus six faculty
members ,of the College of'Me'dicine. There Is, black represen- '

-tation committee. It is apparent that .this.new, ,

.brocely'represext,atdvd,commiktee toward en increased
"'consideration of other more equitable critpriaffor medicalt r

school n.dmiSsions.' . . ' ',

.

.1

ei.
.

,
.

It; hi. In an effort 6 ass ,t student, who experience academic

- - diffebOties, to avoid tljeir failuresa,pd the consequent .

necs4ity for their being dropped. from:medical school, it;has,
been' the policy of the College of Medicine to allow students

. , 'who fail, no more titan one major, academic, coursedeuring the
first ypat to repeat the 'courseiduricrig the following. summer.
This pKotisiin hao been utiliie4 by a significant number! of, '.

students each year, incl'udi'ng minority students. -Despito this,
itilas been fouheathat there' are some students, and this occurs
crerticularlyiafienerblack students; who seem to be overwhelvd

.% by the voluminous amount of liew material they must absp -rb.

These'stidents seem to be unprepared in keeping dbreast of the
:rapid p ice of the acatlemic courses, particularly during elle

fir.st year. .1n an effort to assist .and retain these studenei
a new program was initiated. n the\k%74-75 year based on a
completely new medical school policy to aid those students who
fail mo .e.thhn one of the' major.ac'ademic courses during 'their ,.

first an second yeaf: Students experiencing failure in two
major Aca emic courses were giVenthe opportuDity to enter a
"half (rack system, one whichwould rqsult in their taking only

half of the'n*mal load of academic courses Rt a'ame,,thetebY
extending the first'year to two years. Students participating'
ilINthiS receive extensive tutorial assistancefrem the faculty
E4 the concerned departments. Three black students participated'
in thisprograp duting the 1974-75 academic year.

)10,
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.Thp.mbst.recent data on
v.,

retention races. is., shown in

1 .

minority (black afid ndn-minority
the following table: 4 .

L
o

1972 77.3 1973-74 .1974=75 1975-76

2 6 A 2,*(1)First Year Black Student.: :.,,

,SecOnd Year Black StudenIs 3 1 6 1

' Third Year Black Studells 3 3' 0 6 4-

Fourth Year Black Students. 1 % 3 3 0

t %

Retentipm Rate 8 .5% 90% . 80%
r '

1972-73 1973-74 1974 -75. 975-76

First,Yearyhite Students 119- 1145 117 121.

Second YearWhite Students 103 120 113 , 120

Third'Yeal White Students 103

.

103 122 12

Fourth Yetr White Students 98 103 a 102 1.20

4

Retention *Rate 100% 99.7% 100A'

*Student repeating the first year, entering the "hal f trqcle'systepl ,
/ 4, .

The C011ege of Medicide submitted an application'to the Health
1 Resources Administration of the Department of Health, Education" .

h-and Welfare for a Health Professions Spetial Project grant on. s

February 15, 1,976. A primary objective of the proposed project
. .

is to increase the educational.opportualtie-s for minority (black)
students in thp 'field of medic.ine and to increase significantly
the recruitment and.reteption of such students its the College

of Medicine

FINANCIAL AID
.

6

.
Loan, scholarship and work study assistance is available to

students who are:in need o$ fiaancial aid to undertake ands .

complete the program of study leading to the degree Of Doctor
of Medicine. The amount of eduCational assistance for which a. 7

student may qualify i$ determined by the resources available to
the student and)ortie educational costs the'student will ehcur for

.anvacademic year.
.

,

,
The resources available to the College of\edicine

,

determines
.

.
..

. the number of students who can be assisted and the limits in /.

amounts'of aid which can be provided- within the limits of a' students'

f9-1
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. .educational expenie budget. Fundsappropriated by the State
and Federal govk-nm fpr this purpose and grants gifts,land.
'general cgntributions de to the college are the sources called

. . .

on for this purpose,
.

1 .

.

* .
. .

Medical college enrollments, nu mbers of studentsrequirj.ng-
assistince;.and the sums of assistanceilprovided Are summarized
wit. h turojection for future years. .

.

-1..
, ,

. '

Academic Year En'roilment
Number

Assisted
Percent
Assisted

Sum of
Assistance

.. ,,
A.

1970-107.4 416 194 46.6 .6$ 453,415

'1971-1972' 417 226 54.1 544,497'

1972-1973 * 432 2950 ° 68:2 . 601,270

1973-1974. 468 i 262 ' 57.7' 697,810

1974-19744 484 1, 292 60.3 1,018,440

1975-1976 484 284 58;0 1,035,200

1976-1277 484 '340 .68.0 9f4,000-:

1077-1978 ' ? ?&.

Continuing lost. -f-living increase ,affecting both students

and academic institutions qoupIed with de-emphasis andmredUetion
in federal suppott of health professions ftudent assistance pro;
gram is a major cbncefh. Rift-aliment incrsA'sesand,increapes in

tuiLion and fee charges will call for corresponding gbinc.rea'ses

in federal aid.
. .

A shortage offilloncial.laid for 'students will ob's'cure the

. ains of prim- years totaSsuie equal educational opportnity . . 5
and, more particularly, limit rhe efforts of academicistitutions.
.to improve .disadvantaged arid minority repr.B.:Sentatibn: .

.% ..

'

Kl

.
.. ... .

The decline in federal direct loan assistance is estimated

at a qu'arter bf a million dollars, ,The emergence af new, student ..

assistance programs for'ireagrth profession's students calling. "for

repayment thi-oughNatieria:. gealth Service or for ,pacti.ce in .

.

cammunities having.a'criticril need fpr' health professional
assistance will bffset the dollar reduction in other,programt:,
HoWever, relatively fewer students will benefit es oppousedto
tile numbers assisted by programs' now beirivde-emphasized.

,

. . .
.,

- Federal health policy analysts are now advocating that,
student assistance is not.required, particularly .for medical

.students. The concept advanced is that thtere is surplus of

'qualified applicants willing. and ablq to pay the. price td.4tvelid. '

. imedical school; there is an unknown number of qualfied.appli-
cants 'willing and able to pay a price higherthan'currently
charged; and, with high physician earnings an low Attrition

.
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,i rates for Redical.students,slit is 'feasible for. medical. students
to finance their medical,-edu.cation through loans (P,in.) calling
for professional ittcojne repayment based on a fired pprcentage
of their income for a 29-25 mar .period. This concept would
uhdaubtedly limit access%to post-tecondary education for iany

.

. ',
.

-----
'

Steps tcCbe taken. call, for expanding guaranteed student
loans utilizing the banks of.. the State; reassuring the Congress.
that their wisdom in 'enacting the Health Professions Studemt
Loan and Stholarship Poernm is evident'and that With fqrther.,

..,.fe4eral appropriations tncix goal of capitalizing an endatied

loan fund would be realized; and, establishing a viable assistance..
lirogram'which.assures disadvantaged and minbrity students equal 411.

educatiodal opportunity and continuity of support. ,

%.
.

%

ce

EMPLOYMENT cr-
..

. ..

See report. of Summary of the Status of Etploym4ne in eIrsnle-
- Leptation of the State Desegregation Plan for th'e total UAMSC .

institution submitted herewith - Part 7.)

4

PROGRAM COOPERATION 14

(

(S )e tiscussiod of th is under STUDENTS section subtitted hvrewitJe
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A SUM?4ARY 00 STATUS OF EMPLOMERT
IN THE /IMPLEMENTATION OF

14 .STATE OF_ARKASAS'DESURECATION .PLAN 4

" 12 the area of employment the Colle ge.sof Me-di-eine has

six black faculty members' which is an increase of fOu,r)ovor

the last eighteen montht. There is One female associate
professor,..oryt black male assistant professor, two black
male instructors and two`black femal,,e ;instructors. A black
M, D. was interviewed on March 9,,1976 for a faculty-position'
in the College of Medicine. The College of.Health Related
rpfsisiens has on?. black female instructor wiich is. a
decrease 'of ore in the last six months. There is one black
secretary in.ge College of Health Related Professions. The
College§ of Pharmacy and Nursing do'not,have any haack .6

academic., or non-acadendc.employees.
.

In the area of nen-academic employment/the Dietary
Department has promoted one black male' and one black,female

to superviisory,positione. 1

.Tke Physical Plant section has hired two Slack male \

plumbers. Two and one-half years ago they did not have any.

. ,/-,*
Nursing Service has hired two black unit coordinators

in .the last four months. They previously had five and they

'Emergency
all white\ A blackhead nurse was appointed for the

) Emergency Room. 'A bladk nurse was promoted to assistant '

head nurse. Accounts Department. has increased its black
Co employment from .one to two. In the.Outpstiewt Clinic area

black employment has increased'fromefour to. twelve.. Th'e

increase includes, Nurses, nprsing assistants admission

interviewers. There has,been an'adaitibnal black secretary'
in tke.College of Medieil)e, and a baack.female Receptionist,

in to Personnel' Office. . .
, 4,-

C, -A
'9' the or more employees at UAAC, thirty percent

are black. The black populatipn.bf Arkansas is 18 3 percent.
Although. blacks are empleyed-ar%a'larger percent'ag than their
eprese tai ion in the gene;alpopulation, umsc has employtd.
less th n five percent of tha thirty percent in th Adminis

O trative nd Supervisory area o the work force. Thi is one'

of the, ar as in-Which we must cus out. energies and' efforts .

to promote and employ qualified lacks and femalesat dePartmenV
heads and supervisors. .

,

Since, April of 1974 the Human Relations Office had proceSsed
150' gpmplaints of dfscrimination. These complaints haVe beeh in
the areas of terminatior, salaries,,prtmotion, attitudes, dftss
codes, hlriTi.g, placement of graduatesli9peration of Credit Union,

lcitve of absence, probat4ion and others. Many of the Complaints

-197 t
),. -491- %,



. . * . . ,
1 . - .

-..
.

yere personality difficulties and a significant n'tiberLwere

Factual
.

ctual discrimination 'on the basis of race and/or sex, especiall
in .the area of salaries; promotion, hiring, placementof graduated,

andlerminations. Jerminatibns have Been reversed as *ell as. .

1.,%-

sustained, salaries have beenincreased, promotibrrs",halle'been x

-6
. i '

`a;

0

4rantvd, refusal to hire has been reversed, placement of graduates A

have been reversed, and other dispositions have been-midc in the

cases of alleged discr,iminat ion at UAMSC.

The Collese,of Medicine -is attempting to increase the ,

number of black .academic employees by recruitincmoresbIack
. dedica students: 'To.acCompldsh'this end ahe College of Medicine

.

-.

has employed a black male as Director of the.Officeof Minority
Student Affai.rs with the primary,goai of recruitment and retvntion

. ,

of minority students. . _
. . "': A ' ' .

The admin4trato'rs of each. of the eight,organizationaj %

units; College of Medicine, College of Pharmaty, College of
Nursing, College of Health Related Professions, Uni ersity-
Hospital, Central Service tusindss, Central Service Noel-Business

and AWG have been instructed,to ddherc to'the following guide-

line5 im recruiting new employees:.

1..
Search/committees when bused should include among
theirmemberswomen and minority persons.

,- 2. There should be at least one Ontact with a pre-,:
:Ldominantly minority college or univrsity,-
eTployment or placement agency,

3. At least one prefesiional publicatio n and job
registrar that reacket women and minorities
should be contacted.

4. Advertisemep.x should' be placed In*gthe medig
(radio, TV, newspapers etc.) which will -Nreach
minoritie's mnd females in the community.

5.

. -

The in6rmdl word-of-mouth 'recruititig.technique
should be avoided since minorities and females.
might not be in the wordoof-mouth channels of

recruitment.

1

6. Should the School, department oriseation'S
personnel fail, to reflect the availability of
minorities and females in the total work force.
then,the method of recruitment should be evaluated

or changed.

.

7. Members of minority groups and women already employed
sat UAMSC should be contacted:

-192- 193
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8, The Arkansas Department of HighIra Education ... .

maintains a Clearinghouses Progr fez* potential'
iblact and white, male and female applicants.
The 'Clearinghouse makes tont act,, with grOfessional
perSonnel throughout ,the United States and invites
them to 'submit names and eredentiais to them for '

cons4deration of employment bx: higher education
instFtutions in Arkansas. It 'is4 suggested that. "`

you contact the, Clehringhouee when .you have a . '

vacancy to be filled: Should you be aware of a ..
, , potential ,applicant but have nte vacancy you might.

wish' to forward the name and cridentials, of tUe
applicant A,to the Clearinghol,se. N. -

, .
. .

x. ' . ,

,'The Human 'Relat4ion,s Office. has and will continue AO .examine

and monitor UAMSC's poliCies and.practices to be sue; that they.,

do not operate to the ,detrinient of any person .on geounds, of.

race; sex, colot religion and/or natidnal origin. - /
1 c

4.
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MINUTES-OF MEETING
of the

DESEGREGATION PLAN 'ADVISORY COMMITTEE

. .
10:00 A.M., October 6, 1975'

o

PLACE: Department of Higher Education, Conference Room
(01 National Old Line Building, Little Rock,' Arkansas

'
.

The follOWing Committee members Were preoent;

rV'e -04/
400.r

Mr. William H. Osborne - University ojpCentral Arkansas, Conway
Mr. Chris D. Corbin - Westark Community College, Fort Srxiith
Mr.. Henry. Akins - University of Arkarilhai at Little Rock
Dr. Kenneth Walker - Arkansas Polytechnic College, Russellville
Dr. Charles Jackson - Southern State College, Magnolia ,

Mr. Charles Ross -*Southern State College, ,Camden
Mr. William L. Currie - MississippiCountY Community College,

-Blytheville . ' . .
Dr. Joe,T. Clark - Henderson State:Univeisity-, Arkadblphia
Mr. Leon Blackwood - North Arkansas CommunityColle,ge, Harrison
Dr. Ben Whitfield - Southern State College, El Dorado

'Mr. A. S. Kirk (representing Mr. PerColl Ryan, East Arkansas .

,Corpmunity College) .

Ms: Elizabeth-C.- Wuhan-is :. Arkansas State University, Jonesboro
Mr. JOhritry B. Johnson (representing Dr. Waltbr Littlejohn, .:,University 4,,Arkansas at Pine Bluff)

. . Mr...Ronnle Higgins (representing Dr. Claude H. Babin V University
o Arkansas at Monticello) '' . .

Ml. James T. 'Young (representing Dr., Gene Weber, Phillips ..
COunty Comniunity College -.

Mr. Gerald H. Fi.mhe'r ( representing Garland County Community College) '
Mrs. *E. licond-Wiatson, Jonesboro '

.

. Mrs. Maeleen Arrant, Pine Bluff ..
J a , '

A
I

.-

Sc

/
The following were also in attendance:

Mr.
Mr.
Mr.
Mr.
Mr.

TTravis Adami, Arkansas Polytechnic toll'ege, Russellville
Darrell F. Walters, University of Arkansas Medical Sciences Campus

Young, Arkansas Polytech4ic College, Russellville
John L. Kearney, university of Arkansas at Pine Bluff k
T. E. Patterson, Office of thVGovernor, tittle hock

d



I

.
1. ,. r

.16
.. .

1
.

. . .
..

ThefolloWing members' of the press were.psesent:
.....-

_Mr. Jerry Dean; Arkansai Democrat, Little Rock
Ms. Margaret Arnblde K71I1V, Little Rock
Mr. John Mirler, KTHY, Little sock

. The following staff members were present:

G.

I S,
4 . a

13r.. MI Olin Cook, Director ,
- .-

.. . . \
Dr. Gary Chamberlin, Associate Director,

. ,

.
. Mr.'Robert 'E. McCorpack, Assistant Direptor for Federal Programs.

. iiiii Finance' 0
...

Mr. Charles Isil...liodgg Coordinator for f-iiiman Ikesoizr-cs
Miss Lynda Phillips, Secretary:.
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Tile'meeting was called to. order at 10 A. M.: by Mr. licidge. Agenda, items

. .

is- were ann.ouned: 1) development of a/procedure' for determining the amount
. .

tb be requested fOr'aesegregation activities durinIrthe next biennium; 2)

..^ -, outline of the Arkansas response tb the August 4 letter frorri Office for Civil'
Rights; 31. results,of the Wilco for Civil Rights' review of the affirmative
action plans submitted by the several institutions. .

.
..

Yr (Followingthe announcement of the agenda items, Mr. 'McCormack explained
the procedures of the general appropriations committee:for requesting funds
for the 1977-79 biennium. The Desegregation AdvisorlCOmrnittee, he , .
_stated; is asked i:o pr9vide input intoothe:process for the 1977-19 biennium
by giving sowie directions to the general appropriations Committee: Thee

appropriationp cpmmittee has issignell Mr. Darrell Walters'fo assist the -
Desegregation .Committee in, developing a format for cequeirtinglunils. Mr.
McCormack'S remarks were followed by a statement frinci Mr. Walters: , ..
Mr. Walteriistated this.ii a special request for eachinstitutionto place a
dollaevalue on the desegregation.progfam for the two .year petiod of tha
next'biennium. :Mr. Walteirs,fu'r.ther indicated that he and Mr. Hodge had

. talked in'te'rms of a sub-committee from the,Desegregation Advisory Corn,
mitteesin orcier to det a working size group. -Mr. Walters also-explained ,

that. a final rort to the generaNppropriatfon committee will be due' *re
October 24, 1975. .

I
V

I s :
.)

1 I

5,

Mr. .Hodge suggested thiat the group begin to develop a prOcedure fo'r corn-
plying with the request.. A' Alpresentative slb-committee should include .

various size institutions as well as institutions with varying minority enroll- .t
. .ments. Mr. Hodge reported tilat,the arenas included-in the Desegregation

Plan for which funds can 47te requeste are: 1) recruitment - efforts: hat are
- above and beyond those now in per ionat erj institd ns; 2radmissions-

of,stticlents - efforts to develop a implenient preez,dur s for broadening the
allmissien policies at the severalsinstitutions; 3rretention and integration
of students - once recruited and aidrnitted, effoTts,J1:: insure full cantlus ,
participation by minority students, ac-demically and socially; 4) employment,
classified, and unClessifiedpOsitiOns - recruiting, advertising vacancies at

the several institutions. These are the fodr areas, Mr. Hodge 9ntinued, 't
that the subreommittee should Initiallvonsider, though other afeas may .

,

be acpd. -
4

41` . . , ' 1- ' !
Mr. Hodge askeS1 for suggestions_ r the composition of the sub-cob:alee. :

Dr. Chamberlin suggest dit'would be appropriate tedl*scrilie thethrocess
usecifor, y iequesting desegregation f nds for the current b' nnium. A lengthy
analysis of the first Worts foabreq eating appliopriations or edesegregatioa ;
followed. Folliwingfrib. Chambqrlin's remarks, 4Mr: Hedge asked that a
represenbative fsr the following institutions serve on the sub-committee: j

Uniirers4ty of Ar4ansas, FareiteVille; University of Arkansas at PIO Bluff; '
Henderson State University; "Arkansas State Uni*ersity;' and Phillips
County Communal College,. Mr. Ito" dge advised that the sub-committee

.
will report to the full committee before' any final meoOmendations are'
made to the general akofriaticins committee. .

-
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. . . ,
Mr.. Hodge asked for questions concerning the appropriations re1uest process ,.for funding desegregation effotts during the next biennium. There were no - ,

questions or comments: He ivten.asked if there were any specifi question? ) .

. eonFerning areas of consideration for the sub-committee. Dr. Jac son
1

responded byeastting*if such h:desegregation fivids Would be separate from' It 's

,Othe iristitutiottal appropriations. Dr. Chamberlin asked Dr. Jr.ckson if 11 '

he meant a separate line item. Dr. Jack.sonanswered that his primary '. -

Concern is that the institutions *now the amount of 'funds available foitinsti- i

tutional desegregation activities. Dr. Fisher; indicatifig he disagreed for ,

na special reason, noted there are so many activities that it Would-be almost
. impossible to identify them all without the use of an undesirable lirle item

appropriation., Mr. Walters explained this is the opport ity for institutions
to identify andrequest.funds to support the desegregation ograrn. Qr."
Ch mber n asked Dr. Jackson for suggestions rdgarding,a propri'ation ..

request procedure. Dr. Jackson stared that die desegrelationeppropriation ,

. should be set up seParately, ay:Feather than attaching kost to a semester
4 Credit hour basis, it would te-better to analyze the cost Of implemetnting

each ctlement of the Desegregation Plan. - Id tespthise to the dtecuksion, 'Dr.
aonk advised tbat the directioh and conimitment of.eachr'instituti6n in the-

,... ..
area of desegregation are outlined.in the Desegregation Plan.

.. / ,4 , . . v. 1.
Mr. Hodge .said when planning*foi. the next biennium, 'it would be advisable .

. to keep in mihd recent inter'pretations provided by the Office for CiVil Rights.

Specifically, Mr. Hodge informed, desegregation sugcess should,notabe
s. .

.- i deterinined wholly interms of numbers or p4rCeniages.s' An/ measure of 'i

. successishould include an analysis of 'programs implemented irithe areas*.oi-.

. .
recruitmeo4 admission's, retention, and erikloyment. .M.r. Hodge continued .

to advise that while inere numbers and percentages will give Solfne' measure
4 ot

Of success, they, do nett imply total desegregation success. Dr. Andrews.. ,, . ,
, atkked h,oW desegregation*suctess can be measured. As a response Mr.

Hoige encolirigeel institutional analysis of.programs in the reas of recruit-
.

ment (student and (acuity) and student retentior$as to the spe fie impact on .
mitorities. Mr. Hedge added that the quality.of the p ogram in these areas .
will determine, Ao a great extent, successfulidesegtegation effcCrts.. Dr.

i . .

Cetiv commented thalpercentages cannpt be ignored .iftl.rely, and 'efforts to .
Change attitudes ar'e equairy as; importaht. Mr. AltiosobserVed,that etanging 9-
attitudes -irditficult at Lest: ..

(
. .

,4r

. . ... .
- . , .

i Mr. Hodge directed the committee's atfention to consideration to/the next 't.
agenda item - Arkansas' responseto the Office for Civii,11).ghte le*r of .-
'August 4, 1975. 'The deadline for resporiding, Mr. Hodge said, le OciOber., ,

i 17,,, Mdr..Hodge thi:nked 41 the inntitutions for putting,forth a concerted
.

i
effort in forwerding to the Department tho'se materials require foi.the
respoiike. In eVesy instance, he antinued,a the deadline date ere, kept
pd

drviaed each committee member with an o:, ,4 Stat 's
d

pi
information received was very helpful in preparing the ..!spoiis

' Mr. ."He
A discussion of the outline followed. Mrs Hodge that in

. the areas of retentioli and recruitment, every effo-rtfrnis made; ,iiphasize
those programs-and activities that were operational at the instlt ns last

I
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ac emit, year. The intent, he continued, is to provide the Office for Civil
nights with additional information ,as to what the institutions are actuallya.

doing' % Fur ther, -a statistical summary bf financial aid available to black
students of all, the institutions' is provided. All data reflect the 1974 -7.5
academic year. Dr.'Fisher asked if any cdnsiderdtion was.givenlo. a imi-
form transfe system between institutions. Mr. Hodge stated that there
is a section being included in the response that will dealt,..with suggested
changes to the Plan and a uniform transfer policy, might be appropriate for
consideration. Dr. Johnson questioned the intent of Dr. Fisher's question.
Dr. Johnsoh said he could make no discernable relationship ,:between a
unifOrm transfer policy and race. He added that such policie's apply to all
student/. Dr. Fishei.said he agressil, provided each institution had a work-

. able and equitable,polilci. Dr. JohrilIon related that al /nstitutions in the
State have a .policy on student transfer between vario s accredited ikitstitu-

. dons... Dr. Fisher observed tha such policies vary eatly. Mr. Hodge
stated that ,suggested changes to the Plan would have/fie demonstrate specific
impact on. minority students. Dr. Chamberlin suggested thatAe Plan be
modified to include a transfer policy. Mr. Osborne asked for a definition
of a transfer' policy. Dr. Fisher responded that suh a policy, would permit _-

any student to transfer to any state supported institution. Mr. Hodge sug--

. gested that'the transfer polity matter might be discussed later in conjunc -
tiOnswith other requested changes to the P1-an.

Mr. Hodge asked for 'other questionkor comments concerning the State's
'. response to the Office for Civil Rightsrletter, and he stated that each

commitice, member would receive a copr tiltstts response following its
release by,:the Goveritor's 'Office: Mrs. Arrant asked for an.identification
of the areas of concernMentioned in the Office for Civil Rights' letter. .
Mr. Hodge identified the areas of recruitMent, admissions, employment,
and UAPB facilities and instructional material. Dr. Chamberlin requested
that the committee be provided a summary of the contents of the response.
Mr. Hodge commented that the gaislitilli-intent of the respOnse would be to
reaffirm the State's commitment to the activities and programs includedin
the original Plan. He then provided a summary of the response's contents,

.Following the summary, M1 Hodge stated that two important areas addressed
in the Office for Ciyil Right's' lett r conl,cerned salary and retirement benefits

.inequities at UAPB. Dr. Chambe lin informed that as of this-date a final
response to the concerns involvin UAPB had not been drafted. In the area

'of black participation'on governi g boards, Mr. Hodge informed that the
Governor was committed to placing minority representation on. at least 60%
-of the governing boards of institutions of higher education by September 1976.

.., The discussion of the response' contents was followed by the Committee
' directing its attention tothe n t agenda item - suggested changes to, the .

Desegregation Plan. The co mitt-te was reminded by Mr. Hodge that each
O member was forwarded via mail suggested changes to the Plait offered by
-, 'the 'thiiversity of Arkansas. Before considering tote suggested changes; Mr.

HodgT asked for suggestions or comments regarding. a uniform student transfer

J
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policy. Following a brief period during which no comnlents were heard, Mr.
Hodge presented for committee consideration suggested change bilexed by-. .

the University of Arkansas:

1) The University of Arkansas recommended that the responsibility, for
implementing the Caravan System hs described in the Plan be changed from
the Department of Higher Education to the individual campuses. Mr. Hodge
explained that the intent of the Caravan System is to operate a procedure
designed to insure that lb lack students in the State receive information regard-
ing higher education. Several comments were pffered. Dr. Johnson stated
that the responsibility for publicizing higher education in the State should rest
with another agency other than the institution but actual recruitment should be
the responsibility of the institution. Mr. Hodge stated that the prograrh was ,

not intended to replace recruiting efforts performed by the individual institu-
tion; campuses will continue to perform those recruiting' procedures currently
in operation. Hearing no further corn'nents, the committee agiteed to request
a change in the Plan permitting the responsibility for implementing the Cara-
van System to be an individual campus function. The implementation will
include.the Self-Help Program and other recruiting activities.

2) 'the University of Arkansas recommended that the commitment contained
in the Plan to seek tie cooperation of high school. counselors in advancing
desegregation at the colleges and universities become a function under the
sponsorship.of the University. Mr. Hodge encouraged all institutions to
continue efforts to inform high school counselors of desegregation efforts.
However, it is the attitude of theDepartment of Higher Education, he continued,
that ihe commitment can best be met on a statewide basis by following the pro-

, cedure as originally stated in the Plan. No other comments or suggestions
were heard. The suggested Change by the University of Arkansas was rejected.

3) The, University of Arkansas recommended that the Self-Help Program be
eliminated as a,statewide effort and implementation responsibility be assigned
the.individual campuses and operated in conjunction with Upward Bound and
Talent Search rogr,ams. Mr. bodge stated that the primary objective of
providing information on a riori-institutional basis probably'could not be met
by incorporating' the Program in existing Upward Boumlf.and Talent Search
activities. Hearing no further comments, the suggestion by The University
of Arkansas to incorporate Self-Help and Upward Bound and Talent Search
was rejected. The Self-Help Program, however, will become a. part of the
Caravan System, and primary responsibility for implementation will rest
with the individual institutions.

4) The University of Arkansas recommended that 'the, Orientation Visits PrO-
gram be modified to allow institutional representatives to visit students
rattier than the original commitment of institutions providing expense for
student s to visit college and university campuses. Mr. Hodge offered a
suggestion from the Department of Higher Education that.would restrict
orientation visits to community college students visiting campuses of four-

.
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year%insentions. The, responsibility for will be assigned to. A s
to

the indiviidual campuses: .'The suggestion to request modification of , the
'! . Orientation Visit Program to restrict its implementation to participation by .

community college students'and,implemented by the individual campuses was.
accepted by the committee.

a
5) The University of Arkansas recommended that the Cultural Fxchange
Program become a-voluntary endeavor on the part of each institution andth,at

' each institution' be strongly encouraged to initiate such a program. Mrs.
Arrant objected to the term-ricUlturalexchange:' adding that cultural could

; not'be exchanged in such a mannir. Mr. Hodge explained that the intent of
the acti,vity was to profid.e an' opportunity for Studentsoat different institutions -
to relate on a common base to share experiences. As substitute terminology,

. Mr. Hodge suggested, that the activity be identified as "Intercainpus Visitation."
No further comments followed, and it was agreed that a request will be for-'
Iwarded to Make the Intencampus Visitation Program voluntary on the part of

' 4chinstitution and that each institution is encouraged to Initiate such a ..
program. . . ai

. . ..' ,

6) The Uniyersity of Arkansas recommended that the Student Exchange Pro- ,
'gram' 3s outlined in the Platt be eliminated. ,Mr. Bodge stated that at the :

. time the commitment wa::; included in the Plan, the intent was to proYide, a to !,

pro,,pedure allowing more white studetts to become aware and familiar with
pr' rams available at UAPB. Since tht initial writingof the commitment,
he 'oritinued, UAPB has increased its white enrollment significarilry and has
been successful in prvidirt, information concerning the institution' to a

1larger representation of the.State's population. The committee agreed that
the Antent of the ,commitment contained inthe Student Exchange' Program has
.been rhet. Hearing no further comment, the committee agreed to-request .

the eliminatiorl,of the Student Exchange Program from the Plan. :

O

7) The description of campus Human Relations Committees as written in the
Plan requires each institution to organize a human relations committee' with
equal representation.of students and staff/faculty. The Universily'of Arkansas
recommended the deletion of the, word "equal" frOm the descriptive requiremetts
for organizing campug human relations committees. The committee agre4ipthat !

such should be a function or each campus and consented to request the deletion
of the word "equal" from the requirements for,organizing campus human rely
tions as stipulated in the Plan.

4

Tb. University of Arkansas recommended that in order to insure that all
approaches for implementing developinental/reme,ctial.services as described
in the Plan are considered, such remedial instruction and tutorial services
for students be interpreted to alsO include auto-tutorial and self-paCedinstruc-
tional programs. There'were no objections a' the new interpretation and the
committee agreed to request such a change.

9) The University of 'Arkansas recommended a change in the wording,
of the.decription of the Clearinghouse activity a, contained in Elie Alan. 'The J

2J 1



following substitute warding was offer An institution aware of a potential
applicant for a 'fact' ltr position.but for which no vacant position is available,
will iforn the applicant of the existence and'operation of.the Clearinghouse."
There were no objections, and the comrtiittee agreed..to reqabst fie sul3stittite

'wording for the Clearinghouse, activity:
Vie

10) The Universitof Arkansas 'Law School recommended the deletion oc the
requirement for the Law school to establish a. resources center as stipulated
in the Plan. Such materials to be available in the resources center are
currently available at existing legations. There w`yre no objections; and the
committee agreed to request'the deletion' Proarn the Plan the `requirement that
the University of Arkaqs.as Law School establish a resources center..

0 1 a,

The final agenda item involved a report on' the..effice for" (civil Rights' review
of the Title V. Affirmative Action Plans. subMitted by all institutions. As a
part of the ieview, the Office for Civil Rights provided a written critique .and:
suggested revisions of each affirmatiVe action plan. Mr. Hodge provided
each conYnittee member with the approprigte critique, and he reminded the
Committee that all revisions should be received by the Office.for.Civil 'Rights
by October 1-7.

-

The meeting was adjurned at 12:30 P.M.
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PLACE: Departmen
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of Higher Education Conference loom,
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The following Comrnittee.members,;were 'present:

.2
cr,*".

.

- Mr. Henry Akins -UniversitY of Illtrkansas atLittle Re,ck
Dr. Walter LittlejOhn , University of Arkansas at Pine Bluff ---.;
Mr. Ronald Garner - Garland County Corru -ntinity,Collqge, Hot Springs.
Mr. William Currie .- Mississippi County Commupity College; '

Blytheville .
x .,.*

%
a

Mr. Leon 131,ackwoo4 -k11,arth 4.rkansas Community Conege, Harrison
Mr. W. H. Osborne -. nr, nilersity of Central Arkansas, CO-iways

rs. aeleen C.
h,Dr. Ge e Weber - Phillips County Community College, Helena.

K Arrant - Pine'BiOffo
laDr,. Joe T. Clark -F,Henderson StaateUniversityr Arkadelithia

Ms. Barbara Desmarais - University of Arletnsas. t:aye.ttevilsle
0 Mr. Travis Adams (representing Dr: Kenneth Walker., Arkansas

S

Polytechnic College, Russellvilke ' II.

-7 ' \

in afttendance:"The following were also

0

0.
Mr. James Yong - Phillip County CoMmunity College, Helena
Dr. James Andrews - Henderson State Unixersity; Arkadelphia. .

Mr...Darrell Walters
a
- University of 'Arkansas Medical Science Campus

N.
r .

Little Rock . ' , . , r

740 a

The following` staff,merilbers were present.:

Dr. 6ary Chamberlin,. 4
Mr: Robert E. McCoirmi
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Miss Lynda Phillips, Se
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e meeting *as' calla to order at A.
. ig ds ir3clutd: k) report from the

. requ sting appropriations for.desegregati
. mation concerning the semiannual report;

s" 'from the Office fdr Civil .Rights cOneernin
Office for Civil bights' .letter of August.i
certain data; 4) discussion concerning the
Civil Rights forms.

a
.11

. by Mr. -Hodge .% Items on the
nunittee stiidying,,procedurts for
n ictkvities; 2) additional inforl
3) report oil the initial reaction
the,ArIcansas response to the
equesting the submission of
ecent distribution of Office for

s
. t____

h9.-Wodge provided the following informatio
- the Desegregation AdoisOry,Committee, a sub

determine a format for reqaesting funds. for de
mented 'by the several institutions.. Members

-1 Tapresentatives from Henderson State Univers].
. 7 afr College, University of ArIcansas'- Fayette

kity, .anctthb University of Arkansas - Pine Bluff
ass - Little Rock was represented at the reub.:cb
Hedge asked a spdIcesperson for the sub-committe
Dr. Chaniberlin spoke for the ,sub - committee and
mittee recommends that appropriation requests for

--\ for the nextbienniuni be developed on a justificatio
sub-cpmrhittee identified the followtig activity area

.
. appropriations: 1). recruiting and admission; 2): co

. ,

seriiicee; l') retention (4evelopmentitl'atudies);
and monitoring; Slfinancial aid; 6) faculty recr...

. development. 7) data.,viswagesn ent; °and 8), interca
C.harnberlin continued by 'advising the committee
the several areas should be those amounts for dese

-'exCeed the normal appropriatfons request for he sp cific-areas. Dr. - .

Chamberlin offered further elaboration on identified,areas 'clentified; The area
-, 'identified as program irnplerhentation and monitoringincltdes the expense

oeatablishing an on::Campus bffice with responsibility for coordinating the
carious desegregation activities, including the,operating cost fop the Human

..
: Relations Committee.. The financial aid cost should include additional aid

.

' to he peovicied as n means of meeting the objectives of the Platt Faculty t
%,.recruitment and professional developm41t should include additionlil costY.

t

involved in adhering to cffirniative action guidelines: Data management.- 4.includes' the cdst for developing necessary data retrieving sistems. Pro-
... jected expenses for pi.oviding'exchanges between campuses should be igv

included in the intercampu visitation area. Dr. Chamberlin informed ,

;.that ,further explanation of each catigorywiff be provided in the Appropri..
,ationt Manual distribUted W the Departmeni of 11 her Education. **-r'

: at the October 6 meeting of
committee was appointed to
egregation activities imple-
that sub-committee included

Phillips County Commu-
e, Arkansas State Unlvel-
The University of Arkan-

ttee meetings. Mi.
to present its report.
ported the soli -com -
desegregation activities
basis. Further,, the
-that may reqiire
nseling and student

) rcogram.implementation
itment and professional

pus visitation. Br:
t all funds requested'in
regation activities that

"'s.

4-

. .

0

Mts. Arrant inquired-if there exists within the State a professional develop.: /.
4

snenf progkarn for college and university personnel. Mr. Hodge suggested
that "eacli institution may want to implement some kind of program with the
intent of informing faculty members of the purpose and objeCtiVe of affir
mative action and desegregation activities. Fallowing the discussion, the

201 0 .
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'committee accepted the sub - committee's report.

Mr., Hodge in formed the committee that dut° the.time spent in preparing
the Arkanias response to the data *requestletter'-from the Office for Civil
.Rightit,_the October Semiannual Report was not available until mid Avem-

. ber: The October Semiannual Report, -Mr.- Hodge continued, is ttatistital .

in nature and includes'an update of all ch'arts and tables included VI the .

original Plan.
.

Gontknuing to the next. agenda item, Mr. Hodge statedthat the Department
Of Higher Education had riceive'd adinitial response from the tIffie for
Civil Rights regarding Arkansas' response to that Office's data request
letter of August 4. Mr. Hodge said that Mr.. Miles Schulze, Chief, of the
Higher Education Branch; Office for Civil Rights, Region. VI, Tisited the
Department of Higheq.*Education during the week of November./ 0 and gave
the Departnient an initio.1 reaction to the Arkansas response. / A pummary.
of Mr. Schtilze's*reactipis was provided the committee by Mr: Hodge.

Hodge. stated that the reactions centered around a lack of detail included'.
in the retpoase. The Regional Office for cV Rights, Mr. Hodge continued,

' will probably develop a procedure for obtaini g the ki4zd of -data-required.
Mr. Hodge protrided a lengthy analysis, of the speCific lackof detail identified
by Mr. Schulze...The specific lack of data included the areas of retention

.- studies, admission poliaciea, and faculty salary equalization at' UAPB. Mr.
Akins asked it individual institutions havingmadequate"admisaion policies

iwere identified. Mr. Hodge informed that institutions were not identified
by name. Mr: Curry asked if more specific information on retention
studies is avOlahle. My. Hodge stated that the Office for Civil Rights had
been informed that Arkansas institutions have not kept kind of data re-
quired to conduct an acceptable retention study. However, institutions

it would be committed to retaining such data in the future.

Addi.essing the final agenda itern, Mr. Hodge explained that the office for
-Civil Rights+ forms recently dibtrputed to each institution- are- designed to
obtain data on *e progress and implementation of the Desegregation Plari.
When 'completed, loth. Hodge informed, the forms are ,,tor be forwardedito ,

the Department of Higher .Education for mailing tolthe Dallas Regional
Office for Civil Rights. He further-stated that-questioni regarding the
forms may be directed to the Dallas Regional Office.

As a final comniezit, Mr. Hodge informed the tommitteetha:t the ftiture
implementation of the Plan will include changes recently requested of the.
Office for Civil Rights.,

al

The meeting was adjourned at j1 :45
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%

TIME: 1 e:00 A.M., Deeertiber 9, 1975 4
.

PLACE: DepartmTat sof Higher Education Conference 'Room,
401 lational Old Line Building, Little Rock, Aritinsas

s
The foklowing ComMittee members were present:

. ..

. .
Mr. facob 3. Hogue (representing D'.. Claude Babin, University

of Arkansas at Monticello) . .
A ,

Dr. Charle.s. Jackson - Southern State college, Magnolia .

' Mr. La ry\Bracleen (representing Dr.. John Russ, Garland County
Com unity College, Hot Springs) ,. I-

c . ,

Dr: Walter L. Liitlejohn - University of Arkansas at Pine BlUff -

Mr. William Echols - Arkansas State UnivesityBeebe
. . Dr ...Kerirfeil Walker - Arkarfsas Polyteohni?olle,ge.,. R.x.assellville

Mr. Hoyle Mann (representing Mr. Charles Ross, Southern gtate ..
College, Camden.) 4 .

.-..

Dr. Ben jihitfield - Southern State College,, Er Dorado ,- ... %

Mr. Chris D. Corbin. --Wdstark Cvnmunity eollege,'Forl Smith .

Mr. James' T. Young(repreienting Df. Gbne Weber, Phillips s
County Community College, ,Helena

Dr. Bob Mime - East Arkansas_ Comm pity College Forreiit City
Me. Elizabeth Williams - Arkansas Sta e UniversftY, Jonesboro:
Dr. Fred Taylor - UniversityV Arlian as) Fayetteville '
Mr. 'Charles White (represeniing Dr. Charles Piigmors, University-. . lci , .

. of Arkansal Medical Sciepces Campus, Littlekckl ..-
Dr. *nes Andrew* (repr;tsenting Di.- Joe T. Clarkci Henderson

,.

State tInivexsityl Arksdelphia) . .` -,
.,

Mr. 'W. H. Osborne - University of Central Arkainsas, Conway
Mr. William Currie' - Mispissippi'County Corrimunity Cbilege, lytheville
Mr. -Henry Akins - University of Arkansas at Little Rock.

..
'The following were also in attenddnce: .

t i
Mti.. Rontiie Higgins .- yntversity of Arkansas at MontideltOt

`Mr. Tfaavis Adams iArkarAPas PolyteChnic College, Russellville
Mr. Dennis Cash - Westark Conimunity.'college, Fort Smith
Mr. Percell Ryan - East Arkinsas Community College, Forrest City
Ms. Marilyn,Myers,- Arkansas State University, ,Jonesboro
Dr. C. W. Oxford - University of. Arkainsas, Fayetteville '. .'

.. ._. , I;
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_ The meeting v:Pas called tp order ati) A.M.'by Mr.'Hodge. The general.
.

purp4pe ofthe meeting was to discuss the techniCal assistance outline
provided by the Regional Office for'Civil Righti for obtaining certain '
requested data; and She submission 9f Office for Civil Rights forms for
obtaining desegregatiam'related data. NIP. Hodge made several general
"1)1*a:cements pertaining to, the proper procedure for completing the

zi
forms. t .
,...

olk Wirt the announcements, Dr. Jackson inquired as to how often sun.'
information as requested by the Office 16r Civil Rights forms would be
needed. -Mrs Hodge informed that the.forms are tobe submittedotn an
annuarbalis. ..

...... , .,. .

Mr. Hodge interrupted the procedings of the Meeting to intrOducenagz_
committee members and the institutions they represent:. Ms. Marilyn,
Myers, Affirmative. ActionOfficer, Arkansas State U niversity; and 1/4

Mr. Percell Ry4n, Director of Federal Programs, East Arkansas Corn-.
4munity College. Mr. Hodge extended expressions of welcome to the new
committee members. Dr: Andrews introduced Mr. Jack May fforn
Henderson State University. Mr. May attended the meeting as an
observer.

Mr. Hodge directed the committee's attention to consideration of the
Office for Civil Rights technical assistance outline, as distributed. Mr.
Hodge indicated that-the purposepf,the outline is to.obtain frbm the"_
institutions additional and more specific information tegardipg desegret
gation efforts onthe several campUses in the areas of admissions, -

sOldent recruitment, and student retention. The outline requesting0
.information regarding faculty salaries and facilities at the University
of Arkansas at pine Bluff will be submitted by the Department of Higher
Education. A general description of the outline to be completed by the
institutions was-provided by Mr. Hodge.

-- -

Following the description, Ms. Williams asked lor additional informa-
tion concerning the necessity to submit a detailed analysis of admission
requirements to teacher education programs: Mr. Hodge statedthat
detailed admission procedures should be provided in each case. He
further informed tbat data required by the outline should be submitted
to the Department of Higher Education by Janu6y 12. The data will be
forwarded to the Qffice'for Civil Rights on January 31. Several coIn -
mittee members objected to the deadline noting that more time was
needed. Dr. Oxford asked that the Department of Higher Education
contact the Regional Office for Civil Rights andkreqUest additional. time.
Dr. Chamberlin agreed to follow through with the request. During the
diereussion of the technical assistance outline, Dr.- Chamberlin indicated
that in projecting minority student enrollment (at:: required by the Outline);
each institution should set a 1980 goal that equals to at least 80% of the
black population in the institution's service area.
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Following the dissedsbion,, Mr. Hodge ,tated a general annowicerhent con-
cerning the impterhentation of the College Day Program. As a part of t'
that implementation, Mr. Hodge advised, eachtinstitution is to participate
with a biracial reeruKing team. 'Further, Mr. ;dodge 'stated that the' E1
Dotido and Camden campuses of Southern State College and Mississippi
County Community College should begin tp organize campus,human
relations committees. (The three campuses identified 'are in the' first
year of.operation ) Thtt meeting adjourne at 11:45 A, M. .
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MODITIGUIONS :

ARKANSAS COLLEG. AND UNIVERSITY PLAN
FOR COMPLIANCE WITH TITLE VI OF e

THE.C/VIL. RIGHT'S ACT OF 1-964
.

.1

Self -Help Protiram

Section 4r, Students, item 5, page 144 of the Arkansas College and Unitersity
plan for Compliance With Title VI of the Civil RiffIltsAct of I ck4 descriO:s a
prograin clesityied to orient minory and disadvantaged students to college attend-
'nee. This program was for kherrpose of providing a more individualized
approach to information conterning career opportunities and the availability. of
higher education to students who would not likely cqnsider t...ttening college after
graduation from high school. The program was to be conducted in-regions of
the state where Nigher concentrations of minority population existed and it was
anticipated that most of the people contacted would be those of minority races.
The prpgrarn was conducted during 1971/75, on apilot basi's in two gener-t1 re-
ginns of the state. As colleges_and.universities in the state have imple!nenteci

. programs and activities' designed to meet the commitments of thestatewide higher
education desegregation plan, the need for conducting programs in the manner
envisioned in the self-help program.have become less important to the overall
goalof desegredating.higher education. ,

. i

As a result of these activities and experiencb in implementing various 'types of
programs, it is requested that thefSelf-IIelp Progrant be deleted fr,om the Plan
as a separate activity an that it be replaced with activities carried out Lithe,,
vasious colleges and universities. The general-purpoSe of this rnodifitation SO.11

be to t;ansfei responsibility in recruiting minority students from a centralized
activity initiated by the Department of Higher Education to a .de-centralizbd
activity carried ollyby ettch institution. Involved in the modification will be ef-
forts by the institutions to recruit 'minority students in areas where minority pop-
ullition exists. Such efforts will involve the use of minority recruiting personnel,

mi-
nority st

kbi-racia recruiting teams, or other related activities designed to contact mi-
dents and communicate the programs and activities available at the in- -.

stitutiotis. ,

In order to aviid a duplication of 'high costs for recruitment and :LI allow insti-
tutions to sera\ nOrmally recognized constituencies, institutions will concentrate
thcirprimary reccruitment activities in those areas of the state normally included
in the institutional:drawing areas. (Drawing areas have traditionally beep de-
fined Ass those counties in tike state from which 90 'percent of the in-state students

2 I:7



are drawn: .Althbugh minor shifts do,take place from fix. s time, these draw- .
..

ing areas have been relatively...stable for severa l years. Attached to this docu-
merkt are maps Showingo drawing area for each institutioKlin the Fall of 1974). ./

Alth6ugh the recognition of traditfonal drawing areas is shown, this should in no:
way be interprcted"as preventing any institution fr.Om'recz.uiting in any region
of the state. It does, however, suggest thlairrstittations should be especially*
aware of the proportion of minority population living within the..drawing area and
direct recruitin and program activities toward serving the needs of both.rni-

Alp

11

nority and nori-minority population in the area.

licirder that this activity might be better explainediand theresults measurable,.
each state-supported higher eduction institution will submit reports to the De-
partment of Higher Educatiog tivice each year. These reports will inFlucle:the.-
number of studentst by race, contacted at the various locations within the state
and.the results achieved. Information received o, these reports will bencludeti
with the semi - annual reports of the Department of Higher Educations to the office
for Civil Rights.

4.3

Orientation Visits

Section III, Students, item 6, page 14, of the Arkanss College and Universi ty ,

Plan for Compliance with Title o-f the Civil Rights Act of 1944 (Arkansas
Plan) describes a series of orientation visits organized to assist minority and
disadvantaged students in recognizing educational opportunities °lien to tl?erni.
at levels above those inWhich they arc enrolled.

currentlycurrently litilized by Arkarys institutions offering
graduate and professional degrees are diected toward imiiaCting significantly
on' minority students. The new cooperatite program between the University
of Arkansas' Medical School and Pine Bluff campuses is designeco attract
minority studenti to the Medical profession. Further, the program will
identify course content on theA undergraduate level considered helpful to the
successful first year medical student. The state's law and other graduate

A

school's have implemehted recruiting procedures that provide inf6rmation
offering encourag'ement to minority students to zontinue educational pursuits.

It is considered 'that orientation visits as described in Section III between
baccalaureate and graduate /professional institutions arc not crucial to pro-
viding infrmati-on and attracting minorities to advanced levels of higher edu-
cation. Accarding11,.., Itisrequested +hat item' 6, orientation visits, be re- .

stricted to visits between community colleges and baccalaureate institutions.

Intercampus Visitation
L.

Scctioft item 10, page.16, Arkansas Pfan, describes a series
of exchanges

of'
cultural and performing groups between the various institutions.

The intent of the. exchanges was to provide the oppOrtunities for students to
learn and become aware of the culture and heritage of the opposite race. Many
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.opportunities.,are prov4cled the students through intercampus sports activities,
intercampus debate teams, intercampus political organizations and conferences,
thestatewicle meeting of the Human Relations Committees, and other such
attivities tha-t bring students together from.the several campuses. In addition
each campus should continue to explore new approaches that have high potential
for creating better understanding 'among students of different races.

rS ne better aware of existing.' 'tur &, it is requested that the
Because many portunitics now exist within' Arkansas higher education for

.students to beco
"' lementastien elf item 10; cultural exchangb, be a voluntary arrangement
be veen camEnses. The Department of Higher Edugation will activelyen-
'Courage institutions to effect exchanges and will request from each institution
a semester report.

Student Exchnnee
.

Section III, Stutdents, item 11, 'page...16, Arkansas Plan, describes a voluntary
student exchtingeyfogram between,the University of Arkansas at Pine Bluff
and Arkansas' pr&lominantly white institutions. The expressed purposes of
the studept eichange program were to 4) increase the Aumber of white students
on the Pine fluff campus, and 21 provide the opportunity for white students. to
become better familiar with the campus through the academic programs pro-'
vided.

S

Since the approval of.the Arkansas Plan, white student enrlIment at the Uni-
versity ofArkansas at Pine Bluff has increased to 11 0 of the total student en..
rollrnent (percentage -is based on Fall; 1975 enrollment figures). Through re-
organized recruitment procedures, information regarding the academic programs
available at tile Pine"Bluff campus has reached a wider audience within the
service area. Further, at institutional initiative, area high se:tool counselors
have been invited to the campus to learn about the academic programs and
the physical facilities. The significant increase of white student enrollment
during the Fall, 1975 gives credence to the efforts on the part of the University'
to inform and attract white students to the campus.

Buse it is evident that the extent to whiCh white students are infcirmed abbut
'the availability,of academic programs of the University of Arkansas at Pine
Bluff has significantly improved since the development and approval of the Ar-
kansas Plan, it is requested that item 11, student exchaege,Jbe deleted.

Human Relations Committees

Section Students, item 12, page 17,`Arkazsas Plan, describes the establish-
ment of a Human Relations Coinmittee on the campus of each Arkfansas insti-
tution of higher education. The purpose of the Committees is to provide a
vehicle through which huntabn interactions on the campus may be impr_oved.

I
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To provide the institutional leverage considered nceessary to continue the
implementation of this commitment, it is requeSted that the word .'equal" be
deleted from the .first sentence of item 12, page 17, which reads "I...leh
college and university will establisl) a Human Relations Committer witifi eqtral
representation of students and staff to in-etude at least 20 percent lo.trk re-
presentation at thepredoininantly white institutions and at least 20 p.rreent
white representation attl-e University of Arkansas at Pine Bluff." '

Developmental Studie Progrp.ms
,

Section III, Students, item. 13, page17, Arkansas Plan; commits the State
to seek funds to supplement institutional efforts to initiate, qxpand, na
strengthen,clevelopmental/i-emeclial studies programs. Developmntal/.
remedial programs can be implemented using several approaches that
are determined to he educationally sound. To insure that all appri.aches for
implementing devClopmental/rezMcliallervices are open to the Stut, it'
is requested that "remedial instruction:and tutorial services for !Am! ents "
be interprefated, to also include auto-tutorial and self-paced instructional
programs.

Employment Clearinghouse

Section Fs'inpldyees, item 1, page 25,, Arkansas Plan, describe:. a Clear-
inghouse activity to be implemented by the State for the benefit of the iasti-

,tutions in loctting prospective other race facul-ty members. To insure that
institutions do not violate the rights of individuals forwarding vita" to an insti-
tution at vihich a vacancy does not exists, and to insure that the receipt of
such vitae information is processed in the most professional manner, itis
requested that the third sentence, item 1, which reads "Any institution a-
ware'of a potential applicant but for which no vacant position is availuble
at the, institution will forward credentials to the Clearinghouse for :.haring
with other institutions where opens may be available" be deleted ontlethe
following sentence substituted: Any institution award of_a potential Applicant
for a faculty positiOn but for which no vacant position is available, will inform
the applicant of the existence and .operation of the Clearinghouse.

Curriculum-University of Ar1.:;I1Sas Law School

Section VI, Curriculum, item 6 -I, page 51, Arkansas Plan, descrlhes
specific tutorial services to be provided by the University of Arkansas Law,
School. Item A-2 descrilies the establishment of a resources center as a
means of insuring that recoMmended and/or required curriculum materials
are readily accessible to minority students. Materials recommnchd to
be of quality assistance in the study of law arc readily available to all-students
through the library ciroulation or other such loan procedures. The xstablish-
ment of a resources center is not considered necessary or vital to providing
curriculum.asbi5UMCC to minority students. Accordingly, it is recommended
that item 6-2, *development of resources -study center be deleted from the
Arl-an,:as tqan.
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. CRITERIA AND PROPOSAL PREPARATfON PROCEDUS I
Fort 11/4TF.VI P.StOCIATE AND BACCALAURF:ATE LEVEL DEGREE,PROoRAMS

t .

THE PROGRAM /s/UST INCLUDE A DESEGREGATION IMPACT
ANALYSIS. THE PROGRAM r'. UST BE,ANALY ZED IN TERMS

OF ITS EXPECTED CCNTRIBUTION, OR LACK THEREOF, TO

THE DESEGREGATION OF HIGHER EDUCATION INSTITUTIONS.

The desegregation impact statement will determine the new pro-
,- gram's affect on attractingiminority students to and employing

minority faculty members at the institution... Further, the state-
ment will determine any effects the program will have on im-
proving and increasing minority preparation for occupational and

career opportunities.

A. (. Project program's first year student enrollment by numbers
and race.

B. Indicate present faculty, by race and sex, to be involved in

program.

C. Project by. number any anticipated increase in faculty and staff
to be involved during the first two years of the program.

D. Identify approaches to be used to attract and recruit minority-
students for the program.

E. Indicate any potential for the program's content to enhance or
hinder efforts to improve student and faculty desegregation at
your institution. If an analysis of the program's curricula con-
tent determines that skills and abilities resulting from this pro-

' . gram have identifiable racial application, a design to overcome
this situation should be included.,

F.,. Determine the program's affect on the future growth of deseg-
regated higher education in Arkansas by providing the follow..

ing supporting data:

1. Provide relevant information concerning' current and/or °
anticipated career and Arkansas employment demands
within the'profession addressed in the program.

2. Determine if the current Arkansas workforce within
the profession is racially identifiable.

3. Provide the percentage by race and sex of the current'
Arkansas workforce within the profession.

f 1
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Y .
4. Explain why the program, initiated at yopr institution,

has the piotential for increasing desegregation (faculty
and students} -of higher education in Arkansas. ,

, 14
..4 .

5. Provide a statement explaining the affect the program,
initiated at your institution; will% av e on any similar
programs located aer Arkansas ipstitUtions of

i higher education.
. . t. .
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CRITERIA FOR NEW MASTERS AND SPECIALIST. LEVEL DEGREE PROrFtAMS

0

I

THE PROGRAM MUST INCLUDEA DESEGREGATION IMPACT
ANALYSIS. THE PROGRAM Mt.1tT BE ANALYZED IN TERMS
OF ITS EXPECTED.CONTRIBLITION, OR 14.Ar.gtHERFsOF, TO
THE DESEGREGATION OF HIGHER EDUCATWII 4INSTITUTIONS.

The desegregation impact statement will determine the new Pio-
. ,

gram's affect on attracting minority students to and
minority faculty member's at the-institutions. Further, the state-
ment wig determine any effects the prOgram will have on istIcirov-
lag and increasinerninority preparation for occupational and
career opportunities. (1,

o
0.

A , Project program's first year student enrollment by
.numbers and race.

B. Indicate present facuity, by race and sex, to be involved
in program.

C. ProjeCt by number any anticipated increase in faculty and
staff to be involved during the rat two years of the pro:
gram.

.D. Identify approaches to be used to attractand recruit
minority students for,the program.

E. Indicate any potential for the program's content to enhance
or 'hinder efforts to Improve student and facu,lty deseg-
regation at your, institution. If an analysis of the program's
curricula coptent determines that skills and abilities result-
ing from this program have identifiable racial application, .

a' design to overcome this situation should be picvideti.
.

F. Determine the program's affect on the future grOwth of deieg-
regated higher education in Arkansas by providing the follow-
ing supporting data:

1. Project the undergraduate origin of students,expected to
be attracted to the program.

2. Identify byname those Arkansa's institution:. of higher
education that will, because ofstroag undergraduate
training prerequisite, serve. as primary feeder insti-
tutions for the program.

3. Provide relevant information concerning current and/or
anticipated career and Arkansas employment demands
within the,profession identified in the prog'ram.
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. 4. Determine if the current workforce within the
profes.sion,in Arkansas is racially identifiable.

5. Provide the percentage by race and sex of the
current workforce within the profession in
Arkansas.

6. Explain'why the program, initiated at your
institution, has the potential for increasing
'desegregation (faculty and students) of high-

- er education in Arkansas.

7. Provide a stateme nt explaiAing the effect the
"prqgram, initiated at your institution, will
have on any similar programs located at other
Arkansas institutions of higher education..

(I I
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CRITERIA FOR NEW DOCTORAL LEVEL DEGREE PROWAMS. 4 .

THE PROGRAM MUST INCLUDE A DESEGREGATION IMPACT

ANALYSIS., THE PROGRAM MUST'BE ANALYZED IN TERMS

OF ITS EXPECTED CONTRIBUTION, QR LArK THEREOF, TO

THE DESEGREGATION OF" HIGHER EDUCATION INSTITUTIONS,

The desegregation irnpatt statement will determine the new pro!.

giam's affect on attracting minority stunts to and employing

minority faculty members at the institution,. Further, the state-
ment will determine any effects the program will have on imprq4-

ing and increasing minority preparation far occupational and

career opportunities. J

Project program's first year student enrollment by nu4 rnbers
,"

and race.

Indicate present faculty, by race and sex, to be involved in

program.

C. Project by number any anticipated increase in faculty and

staff to be involved during the first two years of the program.

D. Identify approaches to be used to attract and recruit 'minority
Students for the program.

E. Indicate any potential for the program's content to enhance

or hinder efforts to improve student and faculty desegrega-
tion at yourinstitution. If an analysis of the program's
curricula content determines that skins and abilities re-
suiting from the program have identifiable racial applica-
tion, a design to overcome this situation should be provided.

F. ,Determine the program's affect on flture growtl of d.eseg-
regated education in Arkansas by providing the allo wing
supporting data:

I. "Pivject the undergra4uateancilor graduate origin of students
expected to be attracted to th*program.

2. Identify by. name those Arkansas institutions of. higher

education'that will, because of strong undergraduate
and, graduate training prerequisite, serve as primary
feeder institutions for the program.

I-
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3. Provide relevant infermation.cfnicerning current and/or
anticipated career, and Arkaisas employment demands
wiihin the profession identified'in the program.

4. Determine if the, current workforce within the pro-
' fession in Arkansas is racially identifiable.

, 5. Proyide the percentage by race and sex of the current''
Workforce within the profession in'Arkansas. ..

I' .
-

6. 'Explain why the program'', initiated it your institution,
. has the potential for increasing desegregation (faculty

w f . andstudents) of higher education,in Arkansas.

at
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DAVID PAY07.
111411VVANAA

#

STATE OF ARKANSAS
OFFICE OP THE GOVERNOR

LITTLE 'ROCK

October 9,' 1975

. : .,. ,t ,,
Mrs. Dorothy D.. Muck, Director
Office for Civil Rithis, Regioh VI
1114 Commerce Street
Dallas, Texas 75202-
De4r Mrs. :Stucky

Enclosed please find the Statef Arkansas response to your letter of
August 4, 1975, in which you requeited the receipt of certain data/
information pertaining to the state system of9ligher education. I am

"appreciative of the time and effort members of your staff provided
the Arkansas Department of Higher Education in compi'ing the en-
closed report. .

The State of Aficansas is continuing its efforts to'create a 4ystem of
higher educatiott that provides for 1) the expansion of educational

,opportunities, 2) equal access for all its Citizens, and 3) educa-
tional quality sufficient to meet current and future needs. The receipt
of your letter, therefore, provided ,the State with further information
regarding those areas to which special and additional attention may
be directed. The reading of your letter,his caused the State tc re-
view certain programs relating to higher education on an institution
by institution basis. The end result of thiS review has been the re-
affirmation-by the State of those efforts leading to achieving the goal
of a higher education system that will serve the educational-needs of

;all its citizens.

To further emphasize Arkansas.' commitment to Ereating a higher
educational system that is void of any remaining vestige of racial
segregation and to preLent the State's official position on this subject,
the public statement I made before Arkansas,College and University
officials in response to the receipt of your letter is included as Attach-A
!vent II.

I have reaffirmed the commitment from the Office of the Governor
regarding the appointment of peisOns from minority groups, including
blacks, to governing boards of higher education. The full text of this
commitment is included in Attachment II.

O
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Mrs. Dorothy D. Stuck . - October 9, 1975 Page 1

. a

, In preparing a response that would provide the specific informatiOnt
data reqiested, the several' Arkansas institutions of higher education
were asked to conduct an'analyst of institutional policies regarding
student recruitment, student admissions, student retention, and em-
ployee recruiting procedures. Following the completion of_eich anal;
ysis, results were forwarded to the Department of Higher nucation
for compilation. Accordingly, and to facilitate the developent of
the State's response, it was determined it woutri be most appropriate

address separately each issue identified in your letter. The corn-
,

pited report is enclosed as Attachment I.

Additionally, each institution was asked to, intensively review the pro-
grams and activities included, in the Arkansas College and UnWersity
Plan for Compliance with Title VI of .the Civil Rights Act of 1964 with
the view, of suggest procedures that would allow the State of Arkansas
to more effectively meet its established goals of achieving desegree

.sgation within higher education. These suggestions for substitutions,
alternatives, and d 'lions are presented as a forrrial request in Attach-

. ment
.

Please feel free to contact me if you have further questions regarding
the enclosed report.

V

DP;lqp

enclosure

rat

David Pryor
Governor of Arkansas
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"33'

34

35

36

FEB

a4 So

by the General Assembly, ineeting in. Extended Session, thlt the, immediate

.
passage of this Act is necessary to prevent irrepqrable harm to the.proper

adminiStration and provision of essential governmental programs;

Therefore, an emergency is hereby declared to exist, and this Act being

necessary for the intin4dt e preservation of the public peace, health and

safety shall be in full'force and effect from and after July 1,1976.

: ,

7:4;Lz-4- '161:Lc-

1 1 1978.
APPROVED BY

10.

(
GC)EP,NOR
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Faculty Salary Equalizatian at uApik
.

ci

Chace 1975/761s ibesmostrecentictunnlete data available, data used was for
the lull time faCulty..membeis as reported to the Department of Higher Edu-

,

..cation on the Professional Per,sonnel Roster in the Fall of 1975. Average
salaries are compareebetween institutions comparable. in size and *Cop* of
programs, and for this comparison Arkansas Polytechnic College. Southern ..
State College. and the University of Arkansas at Monticello were user.: as
institutions compatable to the Univeriity of Arkansas at Pine Bluff: this
information, theaverage salary for cull,time faculty members was .Lculated-
Io= each faculty rank and by the highest level- ofircadernic preparation of

r

faculty members within those ranks. These calculations produced the,followingV

APC SSC UAM UAPB

professor
Doctorate $15,906 $16,101 $16,365 $15,383
Masters 16,370 14,690 14,465 '14,278

Associate Professor .

Doctorate 14,879 14,534 141,965 14, 494
Misters 13, 695 13,668i 12,132 12,492

Assistant Professor
Doctorate .12, 586' 13,66.8 13,786 12,644
Masters 12,146 12,390 11,251 10; 828

Instructor
Masters,
BachelOrs 10,000

10,965
9,760

10,491
9, 571 9,357

. 232



When the weighted average salaries in each of, the categories for the three
comparable institutions and the University of Arkansas at Pine ,Bluff using,
the 1975/76 data were calculated, the following resulted:

4

Professor Associate' Professor
-D

40=

APC /SSC /U.e2M $16,146 $15; 127
UAPB 15,383 14,278
Difference -763. -849

a

40 $14;752 $13,334
14,'494, 12,492

-258 -842.

IM1

Assistant Profesor Instructor

,
APC/SSC/UAM
UAPB
Difference

$13,186
12,644

$11,965
10,828

40

40

00 00

00,

$10,554
'9,676

$9,696
9, 357

-542 -1, 137 -878 -339

The number of faculty members in each category where the average, salaries
were lower at UAPB was as follows:

Professor Assoc. Prof. Asst. Prtif. Instructor
D M B ,D M B D M B D M B

,

24 6 -- ld 20 -- 6 25 -_ -- 35 9,, .. .i..

using thia information, the following amounts would result in each category:

Professor Assoc. Prof. Asst. Prof. Instructor

Doctorate
Masters .

I 0Bachelors
Total

. '
Total Ford:All Ranks

$18,312
5, 094'

$ 2, 580 $ 3, 252
16,840 28,425

M410 MitIMP MM

$30,730
3,051

$23, 406 $19, 420 -$31,677 $33,781

$10.8,284 .
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,.., ,..) SESSIONESSION

State of ArlPmsas
Sc.:4..ntk-th Ge,.:21 AI:Act/11,1y A Di I HOUSE BILLItegt:;ar 1973

Extended 1976 ,

-By:. Representative-3 Turner, Wilkins, AttOrd
Renslee and McKissack

Fur An Ad- To Be Entitl3d

"AN ACT TO MAKEA SUPPLNENTAL APPROPRIATION FOR .PERSONAL SERVICES

2 IN ORDER TO CORRECT CERTAIN SALARY INEQUITIES AT THE UNIVERSITY OF

3. ARKANSAS AT PINE BLUFF; AND FOR OTHER PURPOSES."

a
1

BE IT ENACTED BY THE GENERAL ASSEMBLY OP THE STATE OF ARKANSAS:

7 SECTION 1. APPROPRIATIONS, There is hereby appropriated, to Lbe

8 payable from the University of Arkansas a- Pine Bluff Fund, which shall

9 be supplemental and in addition to those appropriations made by Section

10 3 of Act 624 of 1975 fOt personal services of the University of Arkansas

1 .at Pine Bluff, for the fiscal year ending June 30, 1977, the following:

12 Item Fiscal Year

13 No. . 1976-77

14 (1) Regular Salaries $108,284

15

16 SECTION 2. RESTRICTIONS. The funds appropriated in Section 1

herein shall only be used to provide merit salary increases -tor existing
..

':' 19 . faculty at the University of Arkansas at Bine Bluff in order to effect

* '19 , salary equity among comparable faculty at similar state institutions .of
* . .

higher education.

. .

6

IN:
. -
,N:22 , SECTION 3. COMPLIANCE WITH OTHER LAWS. Disbursement bf,funds

r

*- 2.3

c
authorized by this shall be limited to the appropriation for such c

a

24 agency ,and funds made .aailable by law for the support of such,appropria-
.

1 .25 tion; and the restrictions of the State Purchasing 1,&w, the General N
e

. .

.. -, e
C

25' AccounEing and Budgetary Procedures Law, the Revenue Stabilization Law,

.27 the Regular Salary Procedures and Restrictions Act, and other fiscal

. n3 centre] laws of this State, where applicabqe, and regulations promul-
. -)

29 gated by the Department of Finance cad Administration, as authorized by

0 law, sh.:11 be strictly complied with in disbursement of said fund -s.

31

32 SECTION 4: 'EMERGENCY CLAUSE. It is hereby found and determined
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1 by the General Assembly, ineeting in Extended Session, thit the, immediate

2 passage of this Act ,is necessary to prevent irreparable harm to the-proper

3 adminiktration and provision of essential governmental programs,;
.....,

4 Therefore, an emergency is hereby declared to exist, and this Act being, .

5 necessary for the idAdilate preservation of the public peace, health and
,

6 safety shall be in full'force and effect from and after July 1,176.

7 .

,,

,,,,. i

/ iI 1

///...L'117*-6/

i , f/ et9 ,

74.7-14...-4-t.%,,,
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23.: 24
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.'25..
FEB 1 1 1976

..27 0,1-4,--yal.---

28
BY 4,APPROVED GrhE.P.tioli .6
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State of Aelieguse
q.

Seventieth CentzalAssembly

Rapier Stssion. 1975

Extended Sesaion, 1976

I
2'

.

ACT f$7,5"1975

RepresentativeRandall
Representative Wilkins.

:

.

, ,.

E.::TEND.I"D SESSIOZi.
. ,

.
.

A gill
.

,

ZWOROSSZDs 1/22/76 HOUSE'BILL..11q5.
For An Act To Be entitled

.

,

"/N ACT TO IZEND ACT 512 OF 1971 AND ACT 9 .OF IV! TO Pin:ire/a

OPTION F.ECARDING
PAICICIPATION IN' P-TIREKENT PLANS; AND, FOR OVER

3 PURPOSES."

4
.

WHEREAS, Arkansas Agricultural, ..schanical and 'Normal College, Pine

A

.
1

-4 Sluff, Arkansas', was verged' into the University of Arkans'is according to the

provision; of'Act 512 of 1971; and,

WHEREAS, Arkansas Agricult2ural and Mechanical College, Monticello,

Arkinsas, Was merged into the University of AAcansas,aceording to the Pro-

10 visions of Act 9 of 1971; z.nd,

11 ' WHEP.EAS, each of these legislative Acts provided that thoseestTployees of

12
:.each,of thee colleges who right contirrue, after the appropriate merger

13 dates, in employment as employees of the University of Arkkzfsas, would be

14 continued in certain retirement plans; and,

15 WHERE AS, it has bean determined that some of Viese employees may not

16 have had ample opportunity, to select a retirement plan;

17 `'

la

.

19

20

NOW 11!EDEFOR.S,

BE IT ENACTED BY THE cENEr,a, AssEmny,OF THE STATE OF AR:KANSAS:

.

.

21 SECTION 1. .thy employee of Arkansas AgriCultural, Mechanical and Normal

22 College prior to July 1, 1972, who has been' continued irr emplOyment, at the

23 kUniversity of Arkansas at Tide Bluff, without interruption since that data

.

24 shall have the option, exercisable on or before July 1, 1976, by giving

25

26

27

20

29

30

31

<32

,

written, notice to the chief fiscal office on that campus, to terminate his

or her particiT)ation in' the "Arkansas Teacher Retirement System" or the

"Arkansas (Public Employees P.etirement System" in which he or she was partic-
)

ipat'inr, on July 1, 1972, and to elect to.partici$ate in the retirement plan

in operation for University of Arkbesas employees on the same basis that

Cntiersity rf Arkanaas employees on its other compwes may participate, atsd

this shall be .the retirement plan for such Tierlsons, ixeluditNg o:ly

Sdcurity. Where-- n.n employee so eiercines this option, the termination of

2 4 0



PIP

.

A

".

nip, 4245

1 his her participation.in the former retirement `plan shall, be on the term's'

2 and conditions set..out in Section 3.0 this Act, and all rights in the
.

3 .retirement plan in operation for University of Arkansas employees shall be-'"
#

4' gin with .employment agreements for Fiscal Year 1976-77 and for Academic Year ,

5' 1976-77.

6

SECTION 2. Any employee of Arkansas Agricultural and Mechanical College

$ prior to July 1, 1971, who has been continued in employment, at the Univer-

sity of Arkansas at Monticello, without interruption since that date 0411

10 have theoption, exercisable on or before July 1, 1976, by giving written

11 notice to the. chief fiscal officer on that campus, to terminate his or her

J2 pfrcipatiefi in the "Arkansas TeatheF Retirement System" or-ie "Arkansas

13 Public Employees Retirement System's in which he or She was participating on

14 July 1, 1971, and to elect'to participate in the retirement plan im operat ion

15. for University of Arkansas employees on the same basis that University, of

16 Arkansas employees on' its other campuses may participate, and this shall be
...

17 the retirement- plan for Such persons, excluding oily Social Security. iThere
... .. 0 s tb

..... 18 anemployee so exercises this option, the termination of lis or 'her partici-
...

. 19 pation in the former'retirement plan shall be on' the ter ,s and conditions

20 set but in' Section 3 of this Act, and all rights in the retirement plan in

*'" , 21 operation for University of Arkansas emaoyees:shall begin, with employment

wt. 22 agreements for, Fiscal Year 1976-77 and for Academic Year 1976-77.

23

......

.

24 SECTION 3e Ahy staff ilember.who elects to terminate his ,membership in
is.

25 the' "Arkansas Teacher Retirement System" or the "Arkansas Public Employees
.....

.

26 Retirement System" and participate in the retirement plan in ope tion for
WOO

woes 27 University of Arkansas employees nay do so an the same basis that University

28' of Arkansas employees din its other campuses nay participate. Such election

29 ,shall be in,writing and tiled with the chief fiscal officer of ,the University

30 of Arkansas campus where the member is employed, The University of Arkansas

'31 ihh11 forward to each of the former retirement plans described above, the

32 written applications of those, employees on these campuses who elect to tenni-
.

33 nate their participation in the former retirement plan according to the pro

34 visions of this Act.

35 REFUND. All accumulated contributions to the credit of such staff mem-

36 .ber in the member's_6Rositaccount which is.maintained pursuante.to the'
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provisions of Act 427 of .1973 as amended.or Act 177 of 1957 as amended, shall

2 be returned to such staff merber, and all of his or her credited services

3 under said P.etirement System shall be canceled.

4 VESTING. Except, that any staff member with ten (10) or mere years of

5 credited service or upon reaching ten (10) years of credited service who

S elects or who has elected to participate in the plan in operation Tor the .

7 University of Arkansas and has.left or leaves his or her contributions in

the "Arkan' sds Teacher Retirement Systee_or the."Arkanses Public Employees
/-

Retirement System" shall' be eligible to receive an annuity upon reaching the
a.

10 age for normal age and service retirement benefits, as determined by the .

4$

11 benefit formula of the "Arkansas Teacher Retirement System" or the "Arkansas

12 'Public Employees Retirement System" at the time of his or her retirement.

13

14 SECTION 4. All laws and parts of la-ws in _conflict with this Act are

15 hereby repealed.16ep
17 SECtION 5. EZ.MRGENCY CLAUSE. It is hereby found and determined by the

18 .,Ceneral Assembly that some' of the e=ployees of the State colleges .which

19 were merge into the University of Arkansas were unaware, prior to the
\.

20 mergers, o their opportm ities concerning various retirement plans or sys-
,

21 toms and t at the merger legislation continued them in the retirement plans

a

22 of which theywere then members, and such persona should be.given an oppor-

tunity to.elect a retirement plan prior 'to the next employment period, so

24 that the immediate passage of th4s Act is necessary to establish procedures

257h. therefor. Therefore, an emergency is hereby declared to exist and this Act

26 being necessary for the immediate preservation of the public 'peace, health,

?4 27 and safety 'shall be in full force .and effect from and after its passage and

23 approval.

29

20-

31 'I

32

33

34

35

36

VI.
4/^N

' (S4-.. il i.. z .
it
k 4

/1" .....:474.
.

.1

JAN 3 0 1976

APPROVED
GOVERNOR

242



APPENDIX I

4

243

-234-



a

NEW PROGRAM
BACHELOR OF SCIENCE DEGREE IN NURSING

UNIVERSITY OF ARKANSAS AT PINE BLUFF

General Description

A new Bachelor of Science degree program in Nursing will be started at
the University of Arkansas at Pine Bluff during the 1976/77 aeadeinic year.

The curriculum is comprised of two divisions. The lower- division is com-
posed of general education jand supportive courses which serve as a basis
for 'the professional component of the curriculum. The upper division is
the professional component of the curriculum with. appropriate level general
education courses designed to complement the professional courses. The
program includes a minii-numl of 127 semester hours of which a minimum of
64 hours are in general eduCation and supportive courses. The. upper level
courses are composed 01,55 hours of professional nursing courses whiCh
combine theory and practice. and.eight hours of general education courses
which complement the kofessional courses.

Role and 'Scope of the Institution

The rale and scope identifies the institution as offering strong programs at
the undergraduate level. Although nursing is not specifically mentioned, it
is not an inappropriate program for.the institution.

Availability of Students and Need for the Program

There are presently 119 students enrolled in general education courses who
expect to be accepted in the professional nurse education curriculum when
it is implemented. Of the 119, nine are registered nurses who wish to obtain
a baccalaureate degree, two have bachelors degrees in other disciplines, and
two, not included in the 119, have degrees in other disciplines and are waiting
for the program to .be, implemented so they can enroll. There are also others.
outside the institution who are interested in the program.

Based on interest that has been shown, institutional officials project a poten-
tial enrollment of 200 students in the next three years. It is expected that
the first class will number approximately 30 and the second class approxi-
rsiately 40,

2 41



Duplication of PrOczram

Instructional programs in nursing are offered in virtualW every public college
or university in Arkansas. A program at the associate or baccalaurete level
is offered, or has been authorized, by every public college and university,
including community colleges, 'except Arkansas State University-Beebe and
the University of Arkansas at Pine Bluff. In addition, a program is offered
by Harding College which is a. private institution.

Administration

The program will be administered as a separate department headed by a Dean
of Nursing.,

Faculty Resources

The .existing faculty at the institution will teach the general education courses
and six professional nurse educators will be employed to teach the professional
courses during the first year. Six additional faculty members are projected
for the second year. '!

ti

Library. Resources

As of September, 1975, 348 volumes on nursing were on order and 300 more
were in process. The library holdings Of professional literature requires
approximately $10,000 to update adequately; The nursing students will have
access to,professional medical literature in the library of Jefferson Hospital.
Thert are 1,092 ,volumes in this library.

Physical Facilities

Space for the program will be provided temporarily in th'e Old Science Build-
., ing. More permanent housing is expected as the program develops. An es-

timated $850,000 for capital improvements is projected for thit 1977/78 year.

Instructional Equipment
At '

Instructional equipment will need to be purchased. A first year cost of $10, 000
is projected as adequate to cover equipment.

Approval and Accreditation

The- institution is accredited by the North Central Association. The program
has the approval of the Chancellor of the University of Arkansas at Pine Bluff,
the President of the University of Arkansas, the University of Arkarfias Board
of Trustees, and the State Board of Higher Education.

245
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Cost , t.

,
t .

Thesprojected first year cost for the program including a dean, associate
dean, six faculty members, two secretaries, $10,000, in instructional
equipment, $6, 000 in library. acquisitiorisand other supplies and expen-
ses is $204,811. With estimated increases in salaries of seven percent.
per year ana additional faculty as projected,. total costs for subsequept
years would be approximately $320,000 for 1977785 $380,000 for _1978179,
and $425,000 for 1979/30. In addition:, $850,000 is projected for physical
facilities for 1978/79. Income will be available, however, through both
student fees and federally supported capitation grants. It is alsb antici-
pated that $600, 000 of the $850, 000 p ysical facility funding will-come
from,federal grant sources. The total cost and income figures are esti-
mated as follows: /

1976/77 .1977/78 1978 /79 1979/80
Total Cc;st $204,811 $320,000 $1,230,000 $425, 000
Student Fees 15,200 / 34,000 39,200 52, 000
Capitation Grants 65,200 78,000 cs 83,000 96,000
Facilities Grant 010 GM* WO MO 600,000 AD Mio

, Net Cost $124,411 /$208, 000 $s 507,000 $277,00

Desegregation Impact Statement. .4-

Two nurse educators are currently employed and one is white and one is
.non-white. Qualified minority and white faculty will be actively reciruited

for instructional responsibilities in the prcigrani. .Students will be admitted
contingent Upon academic performance and suitability for professional nur-
sing irrespective of race, religion, or ethnic origin. The projectO first
year' enrollment in the program is approximately 76 percent minority and
24 percent non-minority. The proposed program is expected to enhance
the efforts to improve student" and faculty desegregation at the inOtitution
since the program will .be attractive to students. and faculty. of both races,

Discussion

During the last session of the General Assembly, funds were akded to the
*ppropriation for the University of Arkansas at Pine Bluff for /a nursing
program. The funding included $60,000 for 1975/76 and $1001000 for 1976/77.
Therefore, the funding that was made available is quite close to institutional
estimates of net funding" necessary to. operate the program in 1976/77. Since
some of the salary estimates are somewhat unrealistic for si ate salary pay
scales and the employment of faculty and ,other staff membe s would depend
on enrollment in the program, the funding should be adequa e for the imple-
ntentation_year..

246.
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The program id well planned and has had the full attention of a nursing
dean for several.months. The State Board of Nursing requires that the
director be employed one-year prior to initiation of a nursing program
to plan and develop the program for admission of the first students and

' this.has been done. Although there has been concern for some time that
the number of nursing educp.tion'programs in Arkansas May be in expels
of "the'number that will be needed in the future and that the various nursing
programs may begin competing .for students, the current need for nurses
is as critical in the Pine Bluff and Jefferson county areas ds in other areas
of the state. In addition, this program holds great promise for improving
desegregat ion at UAPB and establishing a broader service base for the
institution in the geographic service area.

For these reasons and since the first year funding support has already
been provided to the institution, the State Board of Higher Education has
notified the President and Chairman of the Board of Trustees, of the Uni-
versity of Arkansas and the Chancellor of the University of Arkansas at
Pine Bluff that the Bachelor of Science degree program in Nursing at the
University of Arkansas at Pine. Bluff has been recommended by the State
Board of Higher EducatiOn for initiation during the 1976/77 academic year.

Further, it is the understanding of the State Board ofHigher Education
that funding necessary to implerneq the program has been made available
to the University of Arkansas at Piri-6-Bluff during the 1976/77 academic
year, . Funding to support' a quality program development in subsequent
years will be carefully considered as a part of the appropriations process
for the 1977/79 biennium.
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NEW PROGRAM
',GRADUATE RES1'DENT CENITER.

UNIVERSITY OF ARRANSAS. AT PINE BLUFF

General Description

The University of Arkansas will establisha Graduate Resident Center at the
'University of Arkansas at Pine Bluff, starting July 1,2%1976. The University
of Arkansas has Graduate Centers located at various places in the state where
students may earn a maximum of 12 semester hours to apply toward a mas-
ters degree. In Graduate Resident Centers, students may earn all the neces-
sary courses to complete a degree without being in residence on the Fayette-
ville campus. The intent of this program is to expand the Graduate Center
presently located in Pine Bluff into a Graduate Resident Center. Other
Graduate Resident Centers are located in Little Rock and Monticello.

the Pine Bluff Graduate _Resident Center will be limited to offering the Master
4 Eciucation, in specializationsswhrch'are available on the Fayetteville campus.
These include elementary education, educational administration, couselor
education, special education., secondary education, etc. The program will be
operated on the campus of the University of Arkansas at Pine Bluff and the
courses will be offered primarily in the evening during the academic year.
During the summer termsl.courses will normally be offered during the day.
The initial program will consist of approximately nine courses per semester
and will be expanded based-on demand within the community. The program
will be under the jurisdiction of the Graduate School at the University of
Arkansas and both students and faculty Jnembers will be required to meet all '
policies ancrpiocedures of the Graduate School. The program will operate -

as an offL.campus arm of the University of Arkansas with, general administra-
tion, financing, etc. the primary responsibility of the University of Arkansas.

Rdle,and Scope of the Institution

Since the program is not designed to be administered by the University of
Arkansas at Pine Bluff, it does not change the role of that institution. The
program is 4.vithirr the role and scope of the University of Arkansas.

Availability of Students and Need for the Program

The program willtbe located at an institution which has offered programs at
the baccalaureate level in education for many years and in a city of 57,000
people. Located within,Jefferson County is a population of 85, 000 people
and it is estimated that 150,000 people live within easy commuting distance.
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In the present Graduate Center,N30-85 students have enrolled' in courses
offered during the regular academic year and both Henderson State Uni-
versity and Ouachita Baptist. University have offered graduate courses in
Pine Bluff which enrolled additional students. There are 2, 000 certified'
public school personnel in the Cominuting area of which only 22 percent
currently hold the masters degree. Officials predict that 180-200 students
per semester is a reasonable estimate of enrollment if the scope of course
offerings is adequate.

Duplication of Programs

The University of Arkansas at Monticello offers a similar program
through the same arrangement. Another program is also available in
Little Rock. 'With the exception of the Graduate Center presently operated
at Pine Bluff and some courses offired each year by Ouachita Baptist
University and Henderson State University, there is no complete graduate
program offered in Pine Bluff. The nearest location where students can
complete a graduate degree in residence is the University of Arkansas at
Little Rock or the Graduate Resident Cente,r in Monticello.

Administration

The program will be under the jurisdiction of the Graduate School of the
University of Arkansas. The Director of Continuing Education at the Uni-
versity of Arkansas at Pine Bluff will be appointed as a local coordinator
to assist with arrangements for classes and local publicity. NO other
permanent staff will beassigped to the program.

Relationship to Existing Programs

The programs offered will be the same as those offered at the Fayetteville
campus. Undergraduate programs in education have long been offered at
the University of Arkansas at Pine Bluff and will support the Graduate
Resident Center.

o

Faculty Resources

Personnel to , staff the courses offered *ill be drawn from three sources:
College of Education faculty from Fayetteville or the Little Rock Graduate
Center, University of Arkansas at Pine-Bluff faculty, and local staff from
Pine:Bluff area public schools°. In Educational Media, Educational Admin.-
istration, Secondary Frducation, Counselor, Education, and Physical Educa-
tion there are faculty members at the University of Arkansas at Pine Blt)ff
qualified to teach graduate courses. Others have be-en identified in local
public schools and the Jenkins Memorial Center.
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Library Resources

Limited library resources are presently available at the University of Arkan-
ias at Pine Bluff but expansions of holdings and the Resource Materials Cen-
ter located in Corbin Hall will be necessary as the program expands.

Physical Facilities

Physical facilities are adequate fdr the program. Classes willThe conducted
in Corbin Hall, the teacher education building, with other classrooms secured
as ,needs arise.

r

Instructional Equipment
, -

The types of equipment needed for graduMe work in education are basically
the same as those required for undergraduate work. Additional expensive
equipment is unnecessary. Present audiovisual equipment at the University
of Arkansas at Pine Bluff will be utilized. .

Admission Requirements to Assure Quality Students
f

Admission requirements will be the same as those at the University of Arkan-:
sas-Fayetteville.

Approval and Accreditation

The University of Arkansas is fully accredited by both the North Central Asso-
ciation (NCA) and the National Commission on Accreditation of Teacher Edu-
cation (NCATE) for uraCiergraduate\and graduate work. The University of. Ar-
kansas at Pine Bluff is fully accredited by both agencies at the undergraduate
level and will undergo a'regular visitation by NCATIE in February, 1976 prior
to initiation of the proposed progr , The program has been approved by the
President, the University of Arkans Board of Trustees, and the State Board
of Higher Education.

Co St

The costs incurred in initiating the Graduate Resident Center at Pine Bluff
will be minimal since it will be operated primarily as a self-supporting pro-
gram. The number of classes offered each term will be proportionate to the
number of potential students. Classes will not be condUcted if sufficient en-
rollments are lacking to provide economic feasibility. Funds will not be di-
verted from other programs to support the Center. Because of the nature of
the Center, the breadth and scope of the programs can be expanded or cur-

- tailed in proportion.to enrollment demands. Utiliiation of faculty on an over-
load remuneration basis assures adequate staffing without limiting the flexi-
bility of the program with permanent staff.
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Desegregation Impact Statement'

It has been estimated that 180-200 students per semester would enroll in the
program. Since facility will be utilized from UAPB as well as other sources,
it is estimated athat 40-50 percent of the faCulty in the program would be black.

UIn addition, since the lundergraduate enrollment'at APB now has approxi-
mately 15 percent White students it is expected that as many white as non-white
students would enroll in the graduate courses. The expected multi-racial
nature of.both the .fdculty and enrollment in the graduate courses is expected
to increase desegregation of UAPB and enhance the possibili ies for expanding-
the service base of the institution to all races within the commuting area.

Discussion

Although the number of new teachers needed for elementary and secondary
schools is not expected to increase in the next several years, there are op-
portunities for improving the quality of instruction through graduate work....
In addition, expansion efforts in Arkansas in the areas Of special education
and'early childhood education will produce an increasing need for personnel
in'these areas in the next several years. Since this program will be locited
in one of the major metropolitan areas of the state, it is expected that en, rollment will be sufficient. In addition, the opportunities for expanding the
service base of UAPB in the community across racial lines can be expected
to improve not only the service profided by the institution but the educational
opportunities available to people living in and near Pine Bluff. The program
Will not generate significant additional costs for the state since it Will be
operated as a self - supporting activity with instructional salaries paid by stu-
dent fees received.

For these reasons, .the State Board of Higher Education has notified the Presi-
dent and Chairman of the Board of Trustees of the University of Arkansas and
the Chancellor of the Universitrof Arkansas at Pine Bluff that the Grakluale./
Resident Center operated by the University of Arkansas and located at the Uni-
versity of Arkansas at Pine Bluff has been recommended by the State Board of
Higher Education for initiation during the Summer of,1976.

I)

.251

ti



A

0

.

4

;,-

APPENDIX J

r

r s

a

r

I,

.A.

4

252

-243-

I

a

l

.

1,



"s.

FACILITIES PLANNING
UNIVERSITY OF ARKANSAS AT PINE BLUFF

As indicated in the Arkansas'College and University P134 for Compliance
With Title VI of the Civil Rights Act of 1964, the Stale of Arkansas is
committed to improving physical facilities at the University of Arkansas
at Pine Bluff to the same gener?.1 level of app6.rance and repair as other`
comparable institutions by the 1979/80 fiscal year. During.the regular
1972, special 1974, and regular 1975 sessions of the General Assembly,
significant sums were appropriated to,the University of Arkansas at Pine
Bluff for new facilities and for the renovation and repair of existing faci-
lities. At the present time, mirnerous construction projects are underway.
Work has begun on the cons truction'of new Home Economics and Adminis-
tration,buildings and a number of major renovation projects, repairs,
heating and air conditionirig improvements, and other projects are in pro-
gress. -',4:)ther.wor.k for which funds are available will be started as soon
as facilities can be- released from use in the normal academic program.
The Office of Facilities Planing of the University of Arkansas System has
assigned a Construtio'n Coordinator to the Pine Bluff campus on a full'-time
basis to supervise construction projects as long as ,major construction
Tfforts are continuing. In addition, a Superintendent of Facilities super-
vises normal care and maintenance of existing buildings and grounds as a
full-time erriployee of the University of Arka.nsas at Pine Bluff.

The next regular session of the Arkansas Ger:al Assembly will be held
beginning in JanuaFY,- 1977. Prior to this time, the Department of Higher
Education must make recommendations to the Legislative Council (during
ctober or November, 1976) concerning needed funds at all institutions
for operating purposes as well as physical faCilities.. In order to determine
equality and comparability of facilities for the .Iniversity of Arkansas at
Pine MAO, a study, will be conducted during the late Springand Summer
months of 1976. This study will compare selected facilities factors at the
Uni4er sity of Arkansas at PirieBluff with those at Arkansas Polytechnic
College, Southern'State College, and the University of Arkansas at Monti-
cello'which are generally comparable to the University of Arkansas at
PineBluff in size and scope of programs. The determination of equality

. and comparability will"take into' consideration those authorized or planned
facilities projects at those institutions designated for comparative ptirpo.ses:

ei?

Comparability of facilities wilt be determined by comparing assignable
square feet of space available per student in the various space Use functions
such as instructional classrooms, instructional laboratories, faculty officds,
libraries, etc. In addition, all available space will be compared by the age
of the facilities and whether or not it is air conditioned. Equality' of space
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will be determined by rating all available space as to condition. In so doing,
facilities will be rated by a pierson.knowledgeable in the physical facilities
area. This person be either an employee of State Building Services)or
a person employed on a consultative basis by the Department of Higher t du-
cation for this purpose but will not be an employee of the Departrndnt of
Higher Education, University of Arkansas, or any other public college or
university in Arkansas. Ratings will be done through visual inspections of
facilities as well as reviewing other relevant information that may be avail-
able. Facilitiesiwill be regarded as'equal and comparable when magnitude
of space available is comparable and when the general condition is equal.
Buildings will be classified as equal and comparable when they are fount to
be completely modern, in good repair, and functional for the purposes for
which they were intended.

Based on the results of this study, the Department of Higher Education will
recommend to the General: Assembly any needed improvements in existing
facilities at the University of Arkansas at Pine Bluff and needed additional
facilities for consideration by the 1977 regular session of the General
Assembly.
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r INSTRU&TION MATERIALS
UNIVERSITY OF ARKANSAS AT PINE BLUFF,

As is the case with physical facilities, the Department of Higher Education"'
will conduct a study durinrthe late Spring and Sum.me,r of 1976 to determine
if instructional materials at the University of Arkansas at Pine Bluff are equal
and 'Comparable with those at. institutions where similar programs are offered.
Since it is not likely that any one institution will offer programs exactly com-
parableto those at the University of Arkansas at Pine Bluff, program areas
will be chosen at institutions similar to those at the University of Arkansas at
Pine Bluff for direct comparisons. This will mean that one institution may be
used to make comparisons in one discipline and another institution used for a
different discipline.. Institutions to be used in making comparisons will be
selecttd far each.program area based on the degrees offered, the number of
students enrolled, and the general maturity of the program. In each case,'

-'efforts will be made to select institutions that are generally comparable to
the University of Arkansas at Pine Bluff in size and scope of programs.,

Bases to,be used in determining equality and comparability will be the type
and number of items of equipment available. per student enrolled in a program
area, whether the equipment is in good repair sufficient for use by students,
.obsolescence of equipment, and-equipment age. The availability of equipment
will be considered comparable and equitable when the magnitude is generally
comparable, there is general comparability in terms of newer equipment de-
velopments, and the equipment is in good repair sufficient for student use.

The Department of Higher, Education will include insrecommendations to the
General Assembly at the 1977 regular session any needed'funds to improve
instructional equipment at the University of Arkansas at Pine Bluff based on
the study as identified previously.

LIBRARY HOLDINGS

For several years the Departinent of Higher Education has worked to improve
library holdings at.all public colleges and universities. A formula is used to
recommend funds for the general operation of library facilities including per-
..

sonnel, cataloguing, materials, and the maintenance of holdings. In addition,
-funds have been recommended to eliminate atrearage's in holdings.based on
standards established by library organizations. The, forMula for the 1977/79
biennium includes a deterrhination of arrearages of volumes based on the
Arnerican.Association of College and Research Libraries (ACRL) national
standards. Funds will be recommended to the General Assembly in a sepa-
rate appropriation for the elimination of at least five percent of arrearages
during the biennium-for each institution.
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ARKANSAS PUBLIC INSTITUTIONS OF HIGHER EDUCATION

Arkansas Polytechnic College
Russellville, Arkansas 72802

Arkansas State University
Jonesboro, ArkazisaS 72467

Arkansas State University - Beebe
Beebe, Arkansas 72012

Henderson State University
Arkadelphia, Arkansas 7 192 3

Southern State College
Magnolia, Arkansas 71753

Southern State College - El Dorado
El Dorado, Arkansas 7.1730

Southwest Technical Institute' Division
Southern State College
Cainden, Arkanss 71701

University of CentralMArkansas
Conway, Arkansas 72032

University of Arkansas
Fayetteville, Arkansas 72701

University of Arkansas at Little Rock
Little Rock, Arkansas 72204

University of Arkansas at Monticello
Monticello, Arkansas 71633

University of Arkansas at Pine Bluff
Pine Bluff, Arkansas 71601

University of Arkansas Medical Sciences Campus
Little Rock, Arkansas 722'01
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ARKANSAS PUBLIC COMMUNIT; COLLEGES

East Arkansas Community College
Forrest City, Arkanisas 72335

Gar,1and County Community College
Hot Springs, Arkansas 71901

Mississippi County Community College
Blytheville, Arkansas 72315

North Arkansas Community College
, Harrison, Arkansas 72601

Phillips County Community College
Helena, Arkhnsas.7342

We stark Community-College
Fort Smith, Arkansas 72901
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1

DESEGREGATION PLAN ADVISORY CPMMITTEE

11

Dr. Walter Littlejohn, Dean
Division of Education
University of Arkansas at Pine Bluff

Mr. Henry Akins
t Assistant Dean of Students

Univeisity of Arkansas at Little Rock

Dr. Fi.el d.J.Taylor
.Executive Assistant to the President
University of Arkansas

ti Dr. Gene Weber
Dean of Academic Affairs
Phillips County Community College

Mr. Chris D. Corbin
Director of Federal Programs

'Westark Community College

Mr. William Hr Osborne
bkrecto of Researc'.
UniVersity of .Central,,Arkansas

M. Marilyn Myers
Coordinator `of Affirmative Action
Arkansas State University

Mr. Percell Ryan
Director of Federal Programs
East Arkansas Community College

Mr. Ronnie Garner
Dean of Student Services
Garland County Community College.'

Dr. Charles Jackson
Vice-President for Administration
Southern State College
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Advisory Committee Continued

Q

Dr. Claude H. Babin, Chancellor
University of Arkansas at Monticello

Tr. Joe T. Clark
Vice-President for Instruction
Henderson. State University

Dr. James Andrews
Director of Institutional Research
Henderson State University s

o

Dr. Charles Prigmore
,Vice Chancellor for Administration and

Academic Coordination
University of Arkansas Medical Sciences Campus

Dr. Georges Duncan
Affirmative Action Officer
Arkansas Polytechnic College

Mr. Leon Blackwood, Registrar
North Arkansas Community College

Mr. William Echols
Dean of Academic Affairs
Arkansas State University - Beebe

Dr, Bob C. Burns
Assistant to the President
East Arkansas Community College

Mrs. Barbara Taylor Desmarais
Director of Human Relations
University of Arkansas

Mr. William L. Cirrie
Dean of Student Affairs
Mississippi County Community College

Dr, Ben Whitfield, Chancellor
Southern State College - El Dorado

Mr. Charles Ross,, Director
Southwest Technical Institute
Division of Southern State College
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Advisory Committee Continued

0

Mr. P. A. Hollingsworth, at large
Little Rock, Arkansas

Mr. F. B. Buffington', at large
Magnolia, Arkansas

Mr. Clyde Jordan, at large
Crossett, Arkansas

,Mrs. Maeleen Arrant, at large
Pine Bluff, Arkansas

Mrs. E. Boone-Watson, at large
Jonesboro, Arkansas

ts

`,1
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HUMAN RELATIONS COMMITTEE REPORT
FALL SEMESTER 1975

.DATE: December 11, 1975

INSTITUTION: ARKANSAS POLYTECIDTIC COLLEGE

COMMITTEE MEMBERS (PLEASE IDENTIFY BY NAME, RACE, STUDENT,
FACULTY /STAFF)

Dr. Kenneth R. ITniker, Chairperson Faculty

Mr. Travis Adais, ex officio Staff

Ms. Helen Parker Boone (B) Staff -

M:ss E.11v T.Irot7n Student

Miss Donna N. Hall '(B) Student

Mc. Annie Laura Ja-_,,gers Faculty

MiSs Re,,anne 011er Faculty,

Mr. Doullas Paddock Student

Mr.'Odis Pilr<rixn (B) Student

t.

Mr. Dix Stallions, ex officio Staff

PLEASE PROVIDE MEETING DATE, TIME AND PLACE
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PLEASE IDENTIFY PROJECTS OR ACTIVITIES THE COMMITTEE HAS
tiDIRECTED ATTENTION DURING THE CURRENT (FALL, 1975) SEMESTER.

BE SPECIFIC. (If necessary, please se additional sheets)

. The Human Relations Committee mret six times between June 10, 1975 and December.11, 1975.

.
Publication of the existence and functions of the HRC was placed in the Ark:a Tech

(Ste Atch #I), the Tech student newspaper.

HRC representatives have attended all DtIE meetings on desegragatiOn and have aided in

the completion of forms.

. HRC sponsored an exchange of Army ROTC students between Arkansas Tech and UAPB on

October 9 and 23, 1975.

5. An IIRC member invited Mr. Hodge to participate in the Counselor's Conference

"(137-canselors in attendance) on the Tech campus on November 14, 1975.

.6. $HRC sponsored. attendance of Arkansas Tech black students at a black heritage lecture

at UCA in November 1975.
Hodge

7. The Human Relations. Committee made arrangements for Charles/to visit with the Human

Relations Committee, Administrative Staff, and Association of .Black Students on

October 15, 1975.

. HRC has initiated plans to further increase cultural interchange between Arkansas Tech

and UAPB.

. The Human Relations Committee has served as Grievance Committee. Tt has had only one

minor grievance reported.

. Representatives of the HRC have coordinated with the Associ.ation of Black Students to

obtain help from them in visitation to black studetifts in the high schools and also to

host visiting black students on the Arkansas Tech oampus.

11. The comnittee has served as the selection coinmittee for screening applicants for the

Af4rmative Action Officer position at Tech.

12. The committee has monitored and submitted reports, plans, minutes to the appropriate

state and local agencies.

13. Themenbers of the committee have served as liaison officers with standing Faculty

Committees of Tech and individual faculty members.
a

14. The crmri'ttee has promoted good race relations, at every opportunity.
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HUMAN RELATIONS COMMITTEE REPORT

DATE: December 31, 1975

INSTITUTION: Arkanias State University

COMMITTEE MEMBERS (PLEASE. IDENTIFY BY NAME, RACE, STUDENT, FACULTY/STAFF)

NAME: James Helman (Mr.) NAME: Mossie J. Richmond, Jr. (Ed. D.)

RACE:, CaUcasian RACE: Negro

POSITION: Student ,POSITION: Faculty and Committee Chairman

NAME: . Jerry Linnstaedter (Ph. D.) NAME: 'Debra A. Smith (Miss)

,RACE: Caucasian RACE: Caucasian
v

POSITION: Faculty POSITION: Student

NAME: Claire Lyons (Mrs.) NAME: . Jerry Williams (Mr.)

RACE: Caucasian RACE: Negro

POSITION: Faculty POSITION: Student

tths

PLEASE PROVIDE MEETING DATE, TIME AND PLACE

The Arkansas State University Human Relations Comtittee convenes on a bimonthly

basis on the second Friday at .1:00 p.m. in 'Conference Room A of the Administration

Building. The next meeting is scheduled for January 1 .1976; however, the date

and time may be readjested to accommodate changes inthe'second semester class

te

schedules of,the committee members.

F
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Please identify' projects or activities the Committee has directed attention to

during the.current.(Fall 1975) semester. Be specific.

The Arkansas State University Human Relations Committee has devoted primary .

attention this fall to the development of an affirmative action program. In

response to questions raised by the Office for Civil Rights of the U. S.

Department of Health, Education; and Welfare in Region VI in Dallas, Texas,

the Committee first studied both the 1974 Statewide Plan for Compliance with

.Title VI of the Civil Rights Act of 1964 and the 1974 Axkansas State University
, .

da
\ .

. .

eiregation statement. Following this the.Committee worked to formulate a more

aggressive approach for the University to follow in implementing desegregation programs

The result of this effort was the development of the. October 1, 1975 Arkansas State

University Affirmative Action Progrpm and the subsequent selection of a coo rdifator

of equal opportunity and affirmative action.

Please,provide a summary of the Committee's activities.

Membera of the Arkansas State University Human Relations Committee reviewed

the May 1974 Arkansas College and University Plan for Compliance with Title VI

of the Civil Rights Act of 1964 and the Arkansas State University statement,

"A Commitment to Human Fulfillment" in light of the issues raised in the August 1975

letter from the Office for Civil Rights to Governor Pryor. Recognizing that problem

areas existed, the Committee discussed alternative recruiting methods that would

result in a significant increase in black student, faculty, and staff. The
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Committee also noted that problem areas existed for minorities inJonesboro,

on the Arkansas State
r,
University campus, and in the Arkansas State University

service area,.and suggested ways to alleviate those. concerns. The 'Committee's

recommendations were then given to the President's Task Force on Affirmative

Action/Equal Opportunity which had the responsibility of drafting the affirmative

action plan for the University. Dr. Mossie J. RichmondJr. who is a member of

both groups was able to personally represent the Committee's position during the

discussions that followed in writing the ASU.plen. Prior to submission of the

document to the'Department of Higher Education, the Committee read the draft

statement and made final comments to the Task Force through the Committee chair,

Dr. Richmond.

The Committee also assisted in the selection of a director of the affirmative

action office for Arkansas State University. Here the Committee helped in the

preparation of posting materials and the selection of distribution sources. In

addition tfie Committee developed a list of predominantly black institutions of

higher education in the United Statesand a list of colleges and universities

which comprise- the Arkansas State University employment pool.

used to distribute notices of faculty and adMinistrative staff

These lists are now

positions available

at Arkansas State University. The chair of the Committee, Dr. Richmond, was one of the

administrative staff members who interviewed candidates for the position.

Currently the Human Relations Committee and the affirmative action officer

are in the process of discussing ways to implement the October 1975 Arkansas State

University Affirmative Action Program that was submitted to the Department of Higher

Education and the Department of Health, Education, and Welfare. In the near future .

each Conmittde member will receive a review of the current literature On affirmative
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action/equal opportuntty so that Committee members will have a larger frame of

reference when making recommendations. about desegregation policies and practices

at Arkansas State University.

)
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HUMAN RELATIONS COMMITTEE REPORT'
FALL SEMESTER' 197'5

DATE: January 6, 1976 .

INSTITUTION: Arkansas State University-Beebe

p
COMMITTEE MEMBERS (PLEASE IDENTIFY BY NAME, RACE, STUDEN

FACULTY/STAFF)

William Echols, Chairperson

Rose Black

I

Dean of Instruction Caucasian

Student - Black

Napoleon Cross Head Basketball Poach Black

Micha Armistead 'Student - Black

Carrie Moore Student - Caucasian

Bennie Nettles Student - Caucasian

Boyce ROgers Instructor-Counselor - .Caucasi

.1

PLEASE PROVIDE MEETING DATE, TIME AND PLACE.
The committee will meet twice each semeSter in the library conference room.

.
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PLEASE IDENTIFY PROJECTS OR ACTIVITIES THE COMMITTEE HAS
DIRECTED ATTENTION DURING THE CURRENT (FALL,. 1975) SEMESTER.
BE SPECIFIC. (If necessary, .please use additional sheets)

An open forum for black students at ASU-Beebe was held in State Hall Monday, October 13

Thirty two persons attended the meeting. William 'Echols, dean of instruction and chair

man of the Human Relations Committee, opened the meeting with an overview of he

University's objectives in student recruitment, retention, and faculty and s aff

hiring. He indicated the primary purpose of the meeting was to allow black tudents
to identify areas of concern. Following a brief discussion of the University's
desegregation plan, Dean Echols introduced W. H. Owed, dean. of students, Neal Davis,
director of public relations, and Gary Shaw, chief fiscal officer. Two factuly .

members who serve on the Human Relations Committee, Napoleon Cross and Boyce Rogers I

were also introduced. . :9

Students were invited to comment on areas of concern. A male strident contended ..
black students were plpced on probation for one year for a violation while white
students had been fined eight dollars for the same, violation last year. Dean Owen

explained the circumstances Eairrounding the incident and underscored the .fact that
all students receive' equal treatment with respect to University regulations.. An

, other student maintained there, is nothing for blacks to do on campus. He said

selections on juke boxes on. campus do not appeal to blacks and bands selected fOr
dances on campus were not popular among blacks. A' 24-hour visitation policy was

advocated by another student. He contended college students' should not be Subject

to many of' the restrictions currently included in University regulations.
f

Dean Echols encouraged students to talk with the appropriate administrator when g.

problems arise. He said a strong sense of community is among the main strengths of

.
.

the Beebe Branch. He said the University has developed a comprehensive equal
oppoitunity program.. All members of the University community will receive infor-
.mation regarding the program.

PLEASE PROVIDE A SUMMARY OF THE COMMFETEEtS ACTIVITIES
(Please use additional sheets)

1. Conducted a forum for black students.

2. Presented a program for a general faculty meeting.
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HUMAN RELATIONS COMMITTEE REPORT
FALL SEMESTER 1975

DATE: December 15,1975

'INSTITUTION: EAST ARKANSAS *COMMUNITY COLLEGE
4

COMMITTEE MEMBERS (PLEASE IDENTIFY BY NAME, RACE, STUDENT,
FACULTY /STAFF)

Mrs. LouVenia. Clark(black), Board member
.4,

Mr. Glenn Ford(biack) student

Mr. Thurman Hobbs(white) student

Mrs. Carolyn Morris(white) student

Ms.. London Walker(black) student

Mr. Harasha.11 Hardin(black) faculty

Ms. Polly Zanetta(White) faculty

Dr. Bob Burns(white) staff

4

O

Mrs. Dolcenia Robinson, Sr.(vihite) community member

Reverend Lewis Gibson(black) community member:

Mr. Henry Williams (white) community member
4

Mr. Ed Roundtree(wIlite) community member

Reierend *Robert Smith(white) community member

PLEASE PROVIDE MEETING DATE, TIME AND PLACE

Meeting will be the second Tuesday in February at 2:00 p.m.
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REPORT

HUMAN RELATIONS COMMITTEE
EAST ARKANSAS COMMUNITY COLLEGE

FALL 1975

The Human Relations Committee of East Arkansas Community College met
twice during the fall 1975. semester, including the following dates of
November 18 and December 2. Discussed in the first meeting were the
following items: A summary. of the functions of the Human Relations
Committee; Desegregation Plan Booklet; Comments and explanations by
Mr. Charles Hodge; A report by Mr. 1.iarashall Hardin concerning "Our
United Club"; Meeting time for the Human Relations Committee; Chairperson
for the Human Relations Conmittees; and possible issues and projects which
'the committee could work on in the future.

During the December 2 meeting, the following' items were discussed:
Chairman of the .Committee (Dr. Burns reported that he had discussed the
matter with Dr. Hartsell and it was Dr. Hartsell's intention.that,Dr.
Burns chair the coomittee, since the committee was an advisory group to
the president).; State Desegregation Plan; Attachment III-Governor's Pyror's
letter to 'Mrs. Stuck;.C6mmittee meeting schedule (it wag decided that the
committee would meet twice a semester and at 'other times k hen the need .
dictates); Projects for the spring 1976 (it was decided that so specific
project 'would be selected for the spring semester).

The matter of chosing' an ongoing project for the Human Relations Committee
was discussed among committee members during the 1974-75 school year. It
was formally discussed during tht two meetings of the fall te'rm 1975 as a
matter of an agenda item for both meetings. It was the consensus of the
committee at 'the December 2 meeting that the Human Relations Committee

' should review and recommend on issues whenever the need arises. It was the
feeling of the committee that if the committee members would remain in
touch with al 1 segements of the col lege community, that no issue should
become a crisis before it can be brought to the committee form discbssion
and review. It was-felt that to choose a project would be rather mechni cal.
Due to the lack of a formal motion concerning a project for the spring term,
it was decided in the December 2 meeting that no project would be chosen
at this time; rather,the committee will meet again in February and' in
April,alternating the meeting times between an early afteennon and an
evening session so that all members of the committee could attend at least
one of the meetings.

a

..BCBtec
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HUMAN RELATIONS COMMITTEE REPORT
FALL SEMESTER 1975

DATE: 12/18/75

INSTITUTION: Garland.County Community College

COMMITTEE MEMBERS (PLEASE IDENTIFY, BY NAME, RACE, STUDENT,
FACUL'T'Y /STAFF)

Ms. Joan Henry Black

Mr. Larry Bracken'

Faculty .

White- Staff

Ms: Illean Harris Black Facility

Mr. Ron Chasse,- White Faculty

Ms. Linda Castaldi White Faculty__

11r. Don Barris 4 White Staff

Ms. Andvea Pegues Black Student -

Ms. Irma Willis Black Student

Ms. Susan Bell White Students

Mr. Ken Cartwrirht White Student

Mr. Bonnie ,Harris Black Student

-Mr..Ad,Phillips White Student Chairman

PLEASE PROVIDE MEETING DATES TIME AND PLACE

SOpteAer 29, 1975 2:00 First Methodist. Church Rm 202.
71)
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PLEASE IDENTIFY PROJECTS OR ACTIVITIES THE .COMMITTEE HAS .

DIRECTED ATTENTION DURING THE CURRENT (FALL, 1975) SEMESTER.
BE SPECIFIC. (If necessary, please use additional sheets)

1. Specific activities for the current semester was to work
toward improving dissimilation of affirmative action in-
formation to all phases of the college.

2. Use of more minority students'in the recruitment of
' students. Minority students are going with counselors
when visits are mfade'to local high schools in the area
and are participbiting in career days that are being
held in these local-schools.

PLEASE PROVIDE A SUMMARY OF THE COMMITTEE'S ACTIVITIES
(Please use additional sheets)

CoMmittee was organized and th report on the status of the
Affirmative Action Plan was given and the committee's role in
the college has been explained by President, Dr. Gerald
Fischer.
The committeefa'greed to continue their work. in promoting good
relations among all students in the college and to make the
committee aware of any problem areas.

2 7 6"
SIGNED



HUMAN RELATIONS COITTf
HENDERSON STATE UNIVERSITY

Henderson State University, .for four years, has had an all-campus committee
composed of faculty and students, both Black and white, to deal with possible
discriminatory practices on campus. This committee, in the past, has gained Black
representation in the Student Government and Black sorority vote in the Panhellenic
Council. Also, the University has chartered Black fraternities and sororities and N\
a club - The Confederation of Black Students - on campus.

The 1975-1976 Human Relations Committee

1. Faculty: SiX white (75Z) and two (257) members.

a. Dr. Robert Bruner, Dean, School of Fine Arts; chairman;
b. Dr. Gary Anderson, Vice President for Student Affairs;

.c. Dr. Peggy Dorris, Chairperson, Biology Department;
A. Dr. William Gentry, Professor of Philosophy;
b. Mr. Kenneth Harris, Instructor in Elementary Education;
f. Mrs. Theresa Keaton, Instructor and Counselor in the Counseling Center;
g. Mrs. Juanita Sandford, Assistant Professor of Sociology;,
h. Mr. ,James Tatum, Associate Professor of Business. Administration

2. Students: Four Black (50:4) and four white (50-4) Members.
.a. Jeff Cochran
b. Phyllis Cockman
c. Patricia Curry
d. Donald Gibson
e. Rick Graham
f. Sandy Mormon
g. Janice Smith
h., .Bill W''liams

3. Ex-officio
a. Dr. lames Andrews, Alfirmative Action Officer.

4. Total compositioh: 62.4+ percent white and 37.5+ percent Black.

5. Meetings: weekly or every other week.

6. Workshop: Four metbers - two .faculty and two students - attended the
Department of Higher Education Workshop in Little Rock in April of 1975.

Objectives and Actions of the HSU !Milan Relations ,

Committee Fall, 1975

1. To Identify Any Racially Discriminatory Policies and/or Practices and Bring
Such Concerns to the Attention of University Administrators.

a. With the exception of a lack of a reasonable number of Black instructors
and administrators, no definite discriminatory policies or practices have
as yet been identified by the Committee. The University has oepn concerned
about the lack of Mack faculty, but circumstances - the availability of
qualified Blacks and the lack of vacancies - have precluded an immediate

solution.
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II. -To Monitor the Campus implementation of the State Desegregation Plan.

a. Section 111, p. 1, Objectives, No: 1.

Henderson State University is and has been recruiting students without

regard to race, creed, color. Twenty-five percent of the student body

is Black; twenty-two percent Black population in the University's service

area.,

b. Section III, p. 10, Objective, No.'2.

There are no known policies, procedures or financial assistance that

discourage enrollment, attendlnce, or graduation at HSU based on race,

creed, or color.

c. Section III, p. 10, Objective, No. 3.

1. Educational: Curriculum requirements are identical for Blacks and

whites, Courses in history, literature, sociology, political science,

drama, anthropology, and humanities include Black contributions., Some

courses - The 'iegro ida American History, Black Oratory,.Black In-

stitutions - deal specifically with 1:lack subjects. The majority of

stndents taking these courses are Black. A Guided Studies program is

available for marginal students.

2. Social: There is inadequate mixing of races in a social and educational
,

atmosphere. BI-asks tend to, gather in groups in classes, the Student

Union, and ax social gatherings.. The University is studying for a

solution.
0

3. Ps)chological: University counselors are holding periodic and numerous

"rap" sessions°to not only improve the psychological well.-heing of the

Blacks, but also tb create better understanding between_ the races.

d p. 15, No. 10.

Initial exploration for/exchange of cultural programs with UAPB has been

done. UAPB has not yet generated the funds for'suCh exchange.'
Its

e. Section IV, p. 20, No. 1.

I. Employment of classified employees is well-balanced.

2. Employment a non-clatsified employees needs a better balance by. the

University.

f. Section IV:op. 20, No. 2.

1. The University has prepared and implemented An Affiriative Action

Program.
"

278

4

4,



III. To Serve as a Student and Faculty Grievance 1;oard for Discriminatory

Practices or Acts.'

a. The committe published campus-wide the opportunity for the registering

of grievances.,

b. One grievance was registered as a result of an altercation between a

Black student and Food Service personnel. The, committee decided it was

not racially motivated but, under the circumstances; considered the

deciiion against the Black student to be too severe. Upon thelcommittee's

'recommendation' to the President, t14 decision was rescinded.

c. A complaint against Henderson State University was lodged with the Office

of Civil Rights in Dalla in Fall. An OCR team visited the campus
(no report of this visitation has n5 yet been forwarded to Ilenderson).
As a result of this, hoqever, the University sponsored a two-day retreat
at Lake Texopa, Oklahoma, involving members of the Human Relations

CoMmittee and consultants from OCR. An evaluation of this retreat is

attached.

0
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TCOMMITTEE MEMBERS (PLEASE IDENTIFY BY NAME, RACE,. STUDENT,
'FACULTY /STAFF)'' .4

a.. moo al. 4.

.44

ilUMAN RELATIONS COMMITTEE REPORT
'FALL SEMESTER .1975

t DATE:'. 1/13/76

STITUTION: North Mamas Coran6nity College

Leon Blackwood - Chairman

4

White Registrar

Jenny Stinchcomp

*Bill Skinner
.

Mike Wolf .

White* Secretary

White Faculty

White Faculty

W. H. ,Mcaitchczon' Mate

Cindy Fullerton

0

,

'Counselor

. .

. White Student

Virginia Bailey. White

....

r

'we

ro,

Public Information Director

4

PLEASE PROVIDE MEETING DATE, TIME AND PLACE

I 4,
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PLEASE IDENTIFY PROJECTS OR ACTIVITIES THE COMMITTEE HAS
DIRECTED ATTENTION DURING THE CURRENT (FALL, 1975) SEMESTER.
BE SPECIFIC. (If necessary, pleaie ute%additioal sheets)

The Human Relations Committee is working in concert with all
departments to acquaint students with existing programs and oppor-
tunities at North Arkansas Community College. The COmmittee will
continue to monitOr student needs and property to pssure fair ,

'treatment to all. The Right To Read Program has been added to the
.cUrri.culxmto further enhance the opportunities for the disabled.

PLEASE PROVIDE A SUMMARY OF THE COMMITTEE'S ACTIVITIES
(Please use additional, sheets)

The Committee has been working to assure studentS full educational
information through College Day Programs.'

0

28 . SIGNED



HUMAN RELATIONS COMMITTEE REPORT
'FALL SEMESTER 1975

DATE: December 19, 1979

INSTITUTION: Phillips County Cormnunity College

COMMITTEE MEMBERS (PLEASE IDENTIFY BY NAME, RACE, STUDENT,
FACULTY /STAFF)

Ben Finley

Goldie Brown

Carolyn Quarrells

c a

Caucasinn FacultyjAraff

Caucasian Faculty/Staff

Black Facul tyjgra f

Wilbur, Peer Black Faculty/Staff

Gracie Burton Black Student

Robin Cummings Caucasion Student

Danny Davis Caucasian Student

Carl Holden Black Student

Julia Aitken, Caucasian Faculty /Staff.

John Kirk Caucasian Faculty /Staff

Dr. Gene Weber, Ex-Officio Caucasian Faculty/Staff

PLEASE PROVIDE MEETING DATE; TIME AND PLACE

.282
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PLEASE IDENTIFY PROJECTS OR ACTIVITIES THE COMMITTEE HAS -4

DIRECTED ATTENTION DURING THE CURRENT (FALL, 1975) SEMESTER.
BE SPECIFIC. (If necessary,. please use additional sheets)

1. Developed .a public relations program to apprise students of the committee and

its activities and purpo-ses. This was done Hy means of an information sheet given
to each student at registration. (See attachment #1)

.2. Made al:suggestion box which was placed in the student center. This is for the
purpose of permitting students -and faculty/staff an opportunity to call attention

to possible areas of discrimination without fear of reprisal.. Another box will be
constructed which will be placed in the library, and also one will be placed in the
teacher's lounge.

PLEASE PROVIDE A SUMMARY OF THE COMMITTEE'S ACTIVITIES
(Please use additional sheets)

See attached minutes.

A
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MEMORANDUM

_TO: All Students.

FROM:' Ben Finley

SUBJECT: Human Relations Committee

Date: December 19, 1975

ti

In compliance with Title VI of the Civil Rights Act of 1964, Phillips
County Community College has established an institutional plan for the
State Education Desegregation Plan and has established a Human Relations
Committee for the purpose of monitoring compliance with the state deseg-
regation. plan.

The responsibilities of the Human Relations Committee are as follows:

1. Identify discriminatory practices and recommend programs at
the institutional level for the purpose of elimivating dis-
crimination and improving human relatio4 among students and
staff.

I\

2. Report to the institutional administration which will, in turn,
report to the Desegregation Plan Advisory Committee, which is

. advisory to the Department of Higher-Education in
the implementation and-development of the statewide plan of
desegregation.

3. ACtively search for areas of dischnination on the campus.

4. Convene as necessary, to hear, evaluate and make recommendations`
of discrimination as may come before the committee.

Committee Members:

Staff

Mr. Ben Finley, Chairman
Mrs. Goldie Brown'
Mrs. Carolyn Quay` clls
Mr. Wilbbr Peer
Mrs. Julia Aitken
Mr. John Kirk

.2 8 ,t

Students

.Miss Gracie Burton
Miss Robin Cummings
Mr.,Danny Davis
Mr. Carl Holden



Htiman Relations Committee

.January24, 1975

Members Present: Ms. brace Burton
Ms. Debbie Cummings
Mr.Butch Dulaney
Mr. George Ewing
Mr. Ben Finley, Chairman
Mr. Wilbur. Peer
Ms. Carolyn Quarrells, Secretary
Dean Gene Weber, Ex-Officio

The meeting was called to order by Mr. Finley, Chairman.

Mr. Finley gave a short description of the vunction of the Human

Relations Committee.

Mr: Peer stated that the Student Affairs Ccmmittee had discu ted
activities in obterlance of National Black History week and had b en
told they could not: carry out these activities. Mr. Dulaney,,pre ident
of the Student Body Associa ion, added that he had talked with De n Dan
Rusak concerning this matte and Dean Rusak, after talking with D . John
.Easley, had said these activities could not be carried out. Dea Weber
stated he would gather facts on the matter and report his findin s to
the Student Affairs Committee.

It was decided that the-committee will meet every two month with
the understanding that additional meeting may be called as neede .

Mrs. Quarrells was appointed to serve as secretary with th4 consent

of the members present.

The next meeting will be called when Mr. Charles Hodge, Desegregation
Coordinator, can meet with us.

Meeting adjourned.

t 285

Respectfully Submitte

Carolyn Quarrells, Secretary
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HUMAN RELATIONS COMITTEE

Members Nresent:

Go4die Brown
Mr. George Ewing.
Ms. Grace Burton
Ms. Carolyn Quarrells, Secretary
Mr. Ben Finley, Chairman
Dr. Gene Weller, Ex-officio Member

Members Absent:
MS. Debbie Cummings

° . Mr. Butch Dulaney

A meeting of the Human Relations Committee was held
Phillips County Community College, on May 5, 1975.
to order at approximately 4:10pm by Mr: Ben Finley,

The meeting procelfded as

in the Boardroom,

The meeting was called
Chairman.

S ummary of the Human Relations Committee meeting in Idt tle Rock, Arkansas.
Mr. Peer gave an overview. of the meeting. He emphasized the following
points.

1. The Human Relations Committee should be publicized so that
people could come to the committee with their grievances.

2. That the committee should seek out discriminatory practices,
bring. these practices to the attention of the administration
and'make recommendations to the administration.

3. That thecommittee is suppose to make two annual reports.

Mr. Ewing pointed up a need for the committee to be better publicized.

Concern was expressed about possible recrimination for a committee member
who seeks out discriminatory practices at the institution. The committee
was assured, by Dean Weber that no committee member would have to worry
about any recrimination.

I
The Chairman opened the house for suggestions on how to publicize the Human
Relations Committee.

1. Poll the faculty and studentbody to obtain input of their concerns.
2. Identify responsibilities of the committee prior to making poll.
3. Have a handout at registration with the responsibilities of the

committee and the names of each member.
4. Have an open meeting with attendance of interested persons.

The Chairman opened the house for suggestions of committee members to replace Georg
Ewing Debbie Cummings and Butch Dulaney, who will be graduating in May 1975.

It was discussed that Danny Davis, President of the SBA (1975-76
and Carl Holden, Vice-president of SBA (L975-:)6) replace Dutch
Dulaney and Geltrge Ewing.

It was suggested that the new members be freshman to allow them to

serve two years.' There was a discussion of letting the students

'286



the committee Consist of two freshman and two sophomores. -,

0. -4%.

The Chairman asked each committee member to examine'(1) the PHILLIPS

COUNTY' co:IMUNITY COLLEGE INSTITUTIONAL PLANTOR THE STATE EDUCATION.
DESECRATION PLAN, and (2) the ARKANSAS COLLEGE AND UNIVERSITY PLAN

'FOR COMPLIANCE WITH TITLE VI OF THE CIVIL RIGHTS ACT OF 1964, and .

.come up with the responsibilitiPs of the Human Relations Committee at

Phillips County Community P:ollege.

Mr. Peer stated that he has been asked by students-why they could not

have a Black History Week. Dean Weber said he would get an officill

. institutional statement. He added that he did not cheLk on it after
the last committee meeting because'butch Dulaney, President of the SBA,

contacted him and said the SBA:had decided to do something else.

There was-some discussion of meeting more often as a committee. It was

discussed that the Chairman might poll the committee members monthly
see if there was a need to meet.

Mr. Peer suggested a workshop to familarize the committee members with
the Arkansas Plan and the PCCC Plan. The Chairman stated he would
invite Mr. Charles M. Hodge, Desegregation Coordinator, to hold a workshop.

It was suggested that we have the faculty make positive suggestions

for improvement.
fi

It was emphasized by the Chairman that the HRC is not to act Ile a

pressure group but to make recommendations'

Mr, Peer'made a motion to adjourn' it was seconded. 'The meeting
adjourned at 4:45 p.m. i

Respectfully Submitted,

5

arolyn uarr lIs,,Secretary

Copies to: Mr. Ben Finley
Mrs. Coldie Brown
Mrs. Carolyn Quarrells
Mr. Wilbur Peer
Dr. Gene Weber
Miss Grace Burton
Mr. Butch Dulaney
Miss Debbie Cummings
Mr. George Ewing

C
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aurutri KCA.A1 LO NS COMMITTEE

Members Present:

Ms. Julia Aitken
Ms. Goldiv Brown
Ms. Crac'eBuiton
Mt. Ben Finley, Chairman

. Mr. Carl Holder
'4 Mr. Wilbur Peer

Ms. Carolyn Quarrells, Secretary
11r..Gene Weber, Ex-offidio Mlber

I.

A metting,of the Human Relations Committee was meld in the Boardroom;
Phillips County'Cor,flunity College, On Octbber 2, 1975. The meeting'
was called to order at 3435 p.m. by Mr. Ben Finley,.aairman. 'Minutes
of the last meeting w'rc read and accept . The meeting proceeded
and took the following action: 1,-,

.

- Decided fo place posters explaining Homan Relations Committee
functions, members, and meeting time, along with a suggestion

t box, in both the Libraryand theStudentCenter.

-Introduction of Mrs.' Julia Aitken, a new member, as representative
for the non=professional staff.

-Tentatively scheduledOctober 21, 1975 to meet with Mr. Charleg
Hodge, Desegregation Co-ordinator. 1 .

-Set 2:30 p.m. on the first Thursday of every month as regular
meeting date,andtime.

ft, ,

Decided to add new members to represent the janitorial staff.

-Discussion of.the price of cafeteria food rtlative to Human
'Relations.

.:-.Discussion of a form for submitting complaints or 'suggestiots
to the Committee. Emphasis was placed on the individual being

able to rematn-anonymous..______,_

.-Adjourned at 3:20 p.m.

CQ;gw

Respectfully,. submitted,

Carolyn Quallegils, Secretary 1

I

-4 , \

. 1
.
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liti'lAN:RELAtIONSCOMMITtEE

11E4111RS "

4 i4ur4 Aitken -

..11,41)Cracie Butewl°

Mi. Danny Davis
114.1i4eil Finley; Chairman

:Pr. Wilbur Peer :

Mi. Caiolynlqp.arrkls, Sec-g4ary.
t ,

' Dr...Gene Weber, Ex-Officio Meclber .

Holder

Y

MEMBERS ABSENT; j

Ms. Coldie Brown
Rs. Robin C9mmings

4

:14111

.

. ." ,

91 Call Meefilg of the ilumanRefations Committee was held in the Boardroom,
Phillips Coucfty ComMgnity College, on October0211975. The meeting,

Finley,.iras'clAied to Order at 2:30 p. m. by Mr. Ben F Chairman. Minutes

,of 111 previops meeting wet read and accepted. Themeeting proceedv.

t with eke foilo1.4ing*old buginess: "s'

. .

-lieard,results of,a study perfdzmed by'an Administrative ComMittee

'to invisti:gqte'the rice of gafeteria4O9eat PCB:,.. This committee

found the prices to 'e comparable .with priceslin.the community.

'Also heard results of a similiar perfdrmed by a Student

'Comittee With the same-findings.

f

-Will'have new memlier to.i-eptesent the Janitorill Staff befOrp ..

'URC's;,reguVx meeting.. .0
. . .

.'
." s

-I% --Made plans,./p intfbduce.. the HRCto"PCCCFaculty ip the next

J.
Faculty Meefing: ' * ...? - 'E.,

l . ,

. .

.

, l
.

ade plans to introduce the HRCito the Student Senate.r-
The Meelting prOceeded as follows:.

.

7-Introduct±ion Charles Hodge, Desegregation Coprdinatox'Fith
Department of Higher-Education, and. each HRC-membex.

.
,

-A statement of purppse for 4r, Hodge's visit:; "to give input and

ect2kFendations to the Com mittee.

-Mr..Hodge spo'k'e on ,the following points:

1. Implementation of. Committee functi .

A. .Identify discriminatory situations. (Policies, prgctices
and-bring such.concerna'to the attention of CampU'

Adminsistratona.
)B... Monitor the Campus implementation of the.Sta tewide

Desegregatibh Plan.
Seve as a Student Grievance Board. He emphasized

the HRC serving as a preventive agent rAher than
an appellant for disciplinary actions, and that the
HRC could serve to improve student to student and
Student to faculty idteraCg.ons.

D.- Provide an annual report or activities to the
Arkansas Department of Higher Education. 1.

289' :
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.2. Structuring .of the HRC. /-,:/
.

6
A. ,Report at end of.semester:

B.' Keep records of meetings. , .:' /t1 ' , .,,

.

: .., Idedt14ty at least .one project; then set. up w(lynO .

. idplement.the projcati He emphasiied the impoitahte,

4 'of having a concrete proj ect.
, .

.,., ..

.. . D. .He emPhasize'd :the Importaiice:of using evety oppoi-
. ', % tunity td' advertise. i . , .,. . .

., . .
% ,t. ,txpressed gratitude for the ifitaillion to meet with

. PAC -HRC. ' a '''' .

-Miscussion of ways to combine efforts of the Studen t-Body.,.

issoc0.ation and 'HRC. `,...

4, . .
. a .

. .

It

--Discussion of axeas of-concerns f9r PC",student, relative to
. . reprisal for 'Spealing out. Two areas were discused: ..

1. Being singled out. as a "trouble maker"':
2.Loweringof student grade bY instructor.

.

-Next regular meeting - December 4, 4
t

.975:. , .

i 0

-Adjourned at 3:35 p. m.
. .

Respectfully submitted.,

Carolyn Q4rrell Secretary
o

CQ;gw

I

-\

f

f"..

290.

,

S.

I.

-

.4

14



ig.TMAN RELIATIONS RPO.RT
PALL SEMESTER 1975

" 0

GJ

4.

"DikTE:, 12. December 19,75

IINUTiON: Southern State College

'

,ft

COMMITTEE MEMgERS (PLEASE IDENTIFY BY N'AI%.4E, RACE, -STUDENT;
-1-1k.CULTY /STAPP),

FACULTY

BrInnolT,' Alv.iro,(Black )
e

Brandon,. Irve (Black )

Davis., Carlton (white)

Jr rdan, Kathleen. (31 ack ) 0

4

McNeal; Larry (white),
iii

STUDETITS

Banks, Larry (Black)

Edwards; Rebecca (white);
);.

Frisby Don 6/hit e) ,

Hiil
,

Janet (Black)

Hughey;;Lynwood (101 ackY .
. ,

/./olan, William (white) ). Lyons, Gerald (whiVe)

i:evin (white}O'Hern, Diane' whit e)

Root, Peggy (white)

Sixbey, David (white),

Trexler, Am; (.whitq).

o

Woch,; Bruce (white)
'

hynes; Rhonda (31adk)

Tatum, John (Black)., ,
. ,

; .

The Committee as a wh4e meets re:guldrly on the first°Tuesday of eachmanth
at 4:00 Fem. in the Student Center Reading 13i oul. ineetiits. are
PLEASE PROVIDE MEETING 'DATE, _TIME ,AND"pLA4

frequently called; i:n°:aadition, sub-d'oraiitee'i

291
4.
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.(PLEASE IDENTIFY PRO.iECIS 011. ACTIVITIES THE COMMI'llTEE HAS
DIRECTED ATTENTION' DURING THsE cuRaaNt (FAIL, 1,75),SEMESXER.

. BE SPECIFIC. (If necessary,
.
please' use additional sheets) .

...-- .- , .

Tht main thrust of the.Cprnittee's w.rk h:.s- been to cctb,erttte with and ,to
Mb nitor the inst.J.Latif.s.n' eiTort to im,.1:r.ent thn Affirmativc Actin Compliance
Pro-ram. roll -..:inc- a m- etinr% ,:ith )r, Ch-:.rles Jackson, the Affirmative. Action

, Coordinator, the, Cc.mittee initiated 2 pr ram t., publicize the- puri,bset, 'time-
.tables and coals' cf the AACP. The ;.re. raga indludes (1.) saumitbin regular pror
reports to, t ht; student he../spliper. and f nc.:lt y bulletin,, 12) 4istji.;.ting- c _pie )1' ,

the AttdP o nembers of the 4Piman RelatiAns Committee, (3,) dis,yribtating information
... leaflets to ?ttude tc. d,ring .1pring registrate.n, ruid (4) disc'usqing the, AACP with

don's; counselors and offibers of 4-it:dent ;rt....;izati rms.
. sFour standing sub-committees. (Acadeitic. Affaars, Reg .latory/Disciplinary I:14111p.e;

a.SupP;rtive.Servitet, and S, .cialr. xtra-urricular Afffrirs) went assigned to
.evaluate the ComplimiCe .t-rogram in, their res cive greas and to monitor its .

implementati -1-1. 7he,Ccintnittee has also voted - place' a suggestian box in the
Student Center t .. s licit s :g7-esti,..ns and c . laiats., ,

IIIn separate Uti ns, the mmittee: . , - .
o ,

GP
l.1. responded to a comp alai that d.,rm regu -ti ais are enf::rced in a

.).' disc rimina z ry mann'+. The sub-committee, n4 Reg , lat ry/ Ii. sci pi iriary
P4ibies is loveAigating. s'

. - . . :
.2; investig=ated chargenhat 'the :,r. SSC Pagwit Was cnd:cted in a way

fiiat disctirain:tted agr...i'nst Slack b -ntestants. Ito .evidence pi (dis'ariral-
. -

.c.

. nation was f:und.; -
,

3.. respoildadtct c:tipl:-ii;its tirt the. electitn';:f the flomeco-lmirg,gosIrt .

'diScrrrnina Led, again-st '31aci: -candikteS. Mit: subccothmittee on. Social/
.ExtraCuirric .lar Affairs is iyrest4.atingi the sINIcific c.nplaint,; and.,.,- -
in pdditi n, it is reviciTing the preeed.ines in other cams us eleoti ns
to' det ctrmine whether' a Pervasive iiatt:.Irn; of discrimination pexists he-re,

. . . - ..
(cont. ,n back') . .,

-' . .:
PLEASE PROVIDE eA SUILIMA:ilY OF nwCOMMITTEE'S 'ACTIVITIES -.:
(Pleas,e ube additional. sheets') . ',

1

?. . .

I

i

/ d t C.
-.Vie Southern State Coll: ,7e Hui= Re> ticns CoMmittee comprises ten student

and ten Tam It y rqpresentat ives, `iiith as.M.'cia.te (n n-voting ) rae-O,ership open /
to anyrme intr.r.:Sted in th- cnramittee's t:-rk.., The c.-x;mittee es o-budsman,' in 1'

ccnsuLtatitn ,T:th \the Chairlan, investigates all cimplaints inv'-liiing r;:ssible.
diScriminati 'n, nia:,:e.s irrlediat e recja-neridati Ins,,t.-. staff r administrative
officers if a'r-pria,te, and re r.rts hi.S findingsyand rerdInTifendati..,ns to the
epramittee as, A whole.lIf the rabuct,sman-'S' inv.e, stigati,n reveals :Intarea :.f
possible -pervasive .discrimin'tt i 'n, the Mat-ter is m-re th''-r .u/h1A irfvestigutbd
by i_ne of -f .ur standing s.zb-ct..-Ini,ttets, 'I.Idol, in turn, rervrts its findings..and r -c.nbabndz.ti.;ris t. the: cPnnittee as a wjple. The carnitt,e.; then attempts
,to pis../ve the .!ac.tr..in cs.nslltati .n with the t.rginizati.n. stair, and...
adiainistrative pegs ninel C..ncernea. ..- -,

The cmaittee 'meats regularly nee a Tallith; i\t.. met five IIImes durtng the Fall
..'

i semester. Sub-committees 11_4d 'separate meetings as. necessary.
. . , , ,.

..- \-- s '292.
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- 4,
specific c mpfiint; h4owzier, the rubcommittee cn Aeade-ic ...(kirs -is
stuiyir.147; th. pattc.rn of place7,ntt_'v r OIL: last few years.

schAs.1:0 etviience f discrimin-iti -n was disC- Arerefi in' re7ard;:,to .the

41, a

.

,
.

'

1

. .

.. . )'
1

, . ..

1. ..,

.., . 4 . a.
.

.

4.- investigate..4 ch-rc.:esvthrit 'the 17,11c.,ti. n Qi.visi.' ri discriminates against
_Black stadepts. i , the placenleht 4 st ',lent teachers in area pliblic

,,. -
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HUMAN RELATIONS, COMMITTEE REPORT'
'a FALL SEMESTER 1975 .

/

DATE: December 30, 1975

INSTITUTION: University of Arkansas - Fayetteville

COMMITTEE 1%../IEMBEES ( PLEASE IDENTIFY' BY NAME, RACE, STUDENT,
FACULTY /STAF,F)

. .

James' Couoer Caucasian

'Robert Frans . Catic.asian

A

, Faculty

Faculty )

Judith Jones Caucasian Faculty

.0

. ;
George Knox/ . Black Faculty

, ,
Frank Graham Caucasian Staff

Virginia Strickl and Caucasian Staff `.

Leslie Todd Conway Caucasian -.Student

Lawrence. Crockett BlacIt Student
. .

Cathy Hinphaw f Caucasian r Student

Mark Jones Caucasian Student

Ron Jordan Black Sttident

H.L. McGill Black
to

do,
Student

PLEASE PROVIDE MEETING DATE, TIME AND PLACE
To be arranged once committee memberst.second semester schedules are final.

29

4t

44.
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-'

PLEASE IDENTIFY PROJECTS CR ACTIVITIES THE CpM.MITTEE HAS
'DIRECTED ATTENTION WRING THE CURRENT (FALL, 1975) SEMESTER..
BE SPECIFIC. (If necessary, please use additional sheets) /

The comnlittee was not appointed until near the end of the Fall semester
(Deceinber.1, 19751, so it has not as yet undertakenany significant
projects.

tiv

PLEASE PROVIDE A SUMMARY CF THE COMMITTEE'S ACTIVITIES
(Please use additional sheets)

.1

See'above.

1

2 .95 SIGNED

.

4 '
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HUMAN RELATIONS COMMITTE
FALL SEMESTER.19 5

Ete E
uu ost 26 1975

RDEEt.ir PilefgER Oise.

DATE: Dec tuber 19, 197$

INSTITUTION: .1Srversity of Arkantas at Little cKa

COMMITTEE ( PLEASE .IDENTIFY BY
FACULTY /STA F)

Akins. Henry blick ,admin.staff

Bon6, Joyce white student

Brown, Carol black staff

E, RACE, STUDENT,

Parker,. Donnelle, black .student,

Pine, Shirley white .f4dulty

Plante, Kathy, white stiff

Clancey, Walter white faculty'

Ford , Ca rol yn black stude \t

. .

Donaldson., Charles black staff

Garnett, Phyllis white faculty

Gates, Mary Jane white faculty

Glover, Jerry white faculty

. Grant, Bill white student

Mister, lleylan'd white . admin. staff

McGraw, .Pat black facility

Nellum, Priscilla black ficulty

al

Roachell; Beverly white student

Schweig, Paula white staff

Scott, Etta Mae black staff .

Taegel, Barbara ,white admin. staff

Twillie. Gwen black facultitit

. \., -. -4

PLEASE.PROVIDE MEETING DATE, TIKE AND'PLACE

Meetings: 9/17/75 Library Conference Room

10/1405 and .11/12/75.NSCI 215 .
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PLEASE IDENTIFY PROJECTS CR ACTIVITIES THE COMMITTEE HAS ,

DIRECTED ATTENTION DURING THE CURRENT' (FALL, 1975)- SEMESTER. -
.BE SPECIFI.C. (If necessary, please use Additional sheets)

,9/17/15 Organizational Meeting. Election of M.J. Gates, chairperson and

Kathy Plante, secretary.

10/14/75 Presentations by Barbara Taeg el and Neyland Hester (1) acquainting

the committee members with the provisions of Title IX and EiecutAve

Order 11246, and (2) review the-activities ofthe Human Rights.>
Committee in 1974-197'5. , .

..

11/12/75 Presentation by Henry Akins acquainting the committee members
with the Affirmative Action Compliance Program for Title VI.
Presentation by Jerry Glover of proposed procedure's for faculty,.

A staffi.and student discrimination complaints. .

4.-

12/5/75 Mdeting with Chancellor Rossf(Akins, Hester, Taegel, and Gates
present) to exaMine,plans for futdre dig ection of Human Rights

Committee for 1975-1976. Decision to study Affirmati& Action

.Plan of 1972-73.. Decision to study the state desegregation plan
document..

II

1,

PLEASE': PROVIDE A SUMMARY OF THE COMMITTEE'S ACTIVITIES
(Please use additional sheets')

1. Study Of basic information injitle IX', Executive Order 71246.
,

2.. Decision, to'study.the objectives of the 1972-1973 Affirmative Action
Plan and.the current status of:implementatiori.

3. Dec isionto study the state desegregation plan document; now under
modification, and provide input into that modification.

a

k



.

.

COM MITTEE MEMBERS ( PLEASE IDENTIFY BY,NAi4E', RACE, STUDENT,
FACULTY /STAFF) . .

'

1 4

00

HUMAN RELATIONS COMMITTEE REPORT
FALL, SEMESTER 1975

DATE: Jattuaiy '2. 1.97E( -

.
UNIVERSITY .OF 'ARKANSAS AT 'M'ONTICELLO

O

Dr. 'Gale Long white.
.

Fadulty.- .

v.'
.

Mr. J. J. Hogue II . Staff
.

:

Mrs.' Wilma Rosg / 11
.. Faculty,

- Mr. Louis' Dunlap . hlaCk, Faculty .

Mr.'''H.:.H. Chambeiliq White 'Faculty

'. Mr. Hubert McKeown 11 Staff,

Mr. Ronnie Higgins. Staff

Two students - names not available

.

t

,

...

IPI..EASE PROVIDE MEETING DAVE, TIME AND PLACE
- a
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"1.4.

.

.

p LEASE friENTIFY PROJECTS CR ACTIVITIES rim COMMITTEE HAS
1..* CTED ATTENTION DURINt THE CURAINT 'FALL: 1975) SEMESTER.
I., PECIFI necessary,31ease use additional sheets)
Ti Committeeon RpMan Relations of the University of Arkansas at
Mc.nLicello is'charged with the _responsibility for-advising the admini-'
stration on the most expeditious stews. to be taken to see that non-
discriminatory-poilcies are maintained. The, committee's work during
the fall semester was -essentially preliminary and' exploratory in. nature.
The' committee Itself has been giyen a generdl overview of ioMecif the

.
,-problems With respect to human relations on the University campus.'
Specific attention has been devoted Co the development Qf'Clear-cut

' policies with respect to Title. IX. he Committee has assisted the
administration in determining where -the Unkrectity is deficient with
'retard to Title IX. . The committee is in the process of developing
specific kecommendetions concecning.this matter.

4

The oqmMittee will study' all aspects of human relations 'on the UA-
Monticello campus. Attention willbe given to recommendations con-
cerding tie needs of minafity students, recommending spetifiq.steps
with regard to the maintena of non-discriminatory policies in
employment, and seeing to it pet a workable humpn .relations policy '
be. developed for this carnpus. !

The Chairman of the colkittee,-Dr. Cale ,Long,. paiticipated in the
University-wide workshop concerning 'desegregation which was held
in.late August at the Uniyers y of Arkansas it Little. Rock..As a
result, the committee chainna has been ib to communicate to the

- committee.some of the speci c requirements w ich this institution must
7,1teet id the area of human xelationA as gheyielate to the state-wide

- '-d- esegregation effort for higher educatiop., The. committee will .give
. I

1, I

... . ..-
..- , /` t-

immediate attention to furtlher.#recommendations concerning'how theob-
jeptive''s of Title IX can be achieved on. thig caqpds.: In.edition,

Attic commitytte willtworking closely with/fhe administradien to see
. that non-discrimina oiy -policies are' maintainAdmith 'respect to student

recruitment' and with'reppect to the hiring.of'University employees,.
both academic and non.acadeinic.', The pommittee.plans to give.attention

. ..
to the entire sputt-um ot.studen lifeig.ordex to assist the admini-
stration in'ichiivingthe qbjec4ives set forth in its affirmative
action pledges and in ictscommitment to state-wide desegrdgatiod.

4 . , * t. .
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1

HUMAN RELATIONS COMMITTEE REPORT
FALL SEMESTER 075

'1

(AFFIRMATIVE ACTION. OPERATIONAL COMMITTEE)
.. :

B. .DATE:, De ctrib er 16. 197S.

.
INSTITUTION: University. of Arkansas for Medical Scignies

-

COM$iIT TEE' MEMBERS ( PLEASE IDENTIFY BY NAME,..,RAcESTUDENT,
FAdULITY /STAFF)

.

.9

1 Charles IL White (Black Vale) Staff: (Di;recto iv? Human Relatio,ns)
, .

. A

Dr: John Whitney. (White `Male) Faculty (Prof essor), . t
1

GI

BMr. JoeBaer (Cillite Male) Staff (Plumber) -1
.

. : . 1
i tir.sg. Clara Correa (White Female) ',Staff' (Supervisor-HoUsek,9eping) -

a
,

_ '. . . .

Mts. AnnaHarris (White Femal,e).1Staff %tRegi stered NuYse)(Registered .
11

. Mrs. Dolorts hnson (White PerOlo) Staff (Personn'e1.0Ificer)
4

(_Dr. Joytelyn Eld,cts (Black Yelmale) Fatulty*ftseciate Professorl
, I

.

'Mrs_ MA'rilvel61asc,mw Mite fe-ali:1 Ea'ulty EAssciciate Profeis.or )...
"4.

. 4)r. Jarries Dusenbe;-ryf (White- Male) .Frtulty (Professor)
,..

.....,
a 4. ..

_ !

Ms.' llis Lloyd, (Black' Tema-le)

Mrs. Sylvia Smith (-Black Female)

St'f' (Assistant Registttar):

Staff
./ )

(Supirviso-r-tilitt a ry)u

W.

, 40

a % a

ftPLEASE PROVIF. MEETING IIATE' TIME Air PLAC---E

\

. ' .
. .

Last Tuesday of. each month, .9:00 a.m., Room u703 UXIvSC Eclutatign
Bulk:in; ,

300%: 4,. ,



.PLEASEIDENTI1TY PROJECTS' OR ACTIVITIES.THE COMMITTEE HAS
DIRECTED ATV :NT= VURINt THE CURRENT (FALL, 1975) SEMESTER.
BE SPECIFIC. (If necessary,, please use additional sheets)

The Affirmative Action Oper'ational Committee's function is to
continuously review the current and future status of females,blacks,
and other minority employees with, regafd to employment, salaries,
promotions, recruitment and all other personnel policies and prActicet.

The Committee has met monthly and reviewed the'progress and activities,
of thp Human Relations Office in its efforts tb bring UAMSC into
compliance with Federal guidllines. The Committee has given advise
and support to tife HRO in thl handling of grievances that have been
filed with the Human Relations Office.

The Committee hhii,not unde'xteken any specia.i projects and/or activities

during the current school year.

PLEASE PROVIDE A SUMMARY OF THE COMMITTEL"SACTIVITISS
(Please use additional sheets)

Same'as above..

O

.
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HUMAN RELATIONS COMMLTTEE REPORT
4FALL SEMESTER 1975

,

14.
4

4

DATE: January 5, 1975

INSTITUTION: University of Central Arkansas

COMMITTEE MEMBERS (PLEASE IDENTIFY BY NAME,RACE, STUDENT,
FACULTY /STAFF)

Evans, Carolyn, Black, Student

Owens, Gary', Black, Student

Thomas, Mark, White, Student

Bland, Charlene, Black, Staff

Wood s , Milton, Black, Staff

Russell, Helen, White, Staff

Green, Rudolph, Black, Faculty

Hudson, Richard, White Faculty

Laclisrky, Mary, White, Faculty

Lanclos, T. , White, Faculty

Naylor, David, White, Faculty

Ross, Marian, Black, Faculty

Osborne, W. H. , White, Admin.

PLEASE PROVIDE MEETING DATE, TIME AND PLACE

3rd Thursday, 1:40 p.m. , Room 107, Burdick Bldg.

3)2



r

.1.

PLEASE IDENTIFY PROJECTS OR ACTIVITIES THE COMMITTEE HAS
DIRECTED ATTENTION DURING THE CURRENT (FALL; 1975) SEMESTER.
BE SPECIFIC. (If necessary, please use additional sheets) . .

The Committee was completely restructured in September,,.1975.

To date, prihciple activities have been related to organizational matters.
,

i

.

,
4

.:.

r,

It

,,.

t

PLEASE'PROVIDE A SUMMARY CF THE COMMITTEE'S ACTIVITIES
(Please use additional sheets)

(see above)
.

r

SIGNED

i

,



O

HUMAN.RELATIONS COMMITTEE' REPORT
FALL; SEMESTER 1.975

DATE: December 29, '1915

INSTITUTION: we tark,, Community opo liege

.

COMMITTEE MEMBERS (PLEASE IDEWOTIFY BY NAME, RACE, 'STUDgNT,
FACULTY /STAFF) 6

Dr. Sue Kincannon, hm.

Avis Barker

Dr. S. H. Blakely

Chris ,D. Corbin

r (White) , Staff

(Black) , Student

(White) , Staff

MiChael Hightower

Harold Hile
1

.Richard HudSon

C

(Wlite) , Staff

(White), Staff

Curtis Ivery r

,

Jat4cie Johnson

Paul L'ggett

George McAlister

Walter C. Minniear

Carolyn Moor&
Danny Williams
Joyce Ann Morris
Mary Steward

PLEASE PROVIDE MEETING DAITE,

MEET ON CALL

(white) , Staff

(White) ; Staff

O

(Black) , Staff

(Black) , StUdent

(White) , Staff

-(White) , Staff

*Whit4, Staff'

(White) ,
(White) ,
(Black) ,

(Black)

Staff
Student
Staff !

Staff

TIME ANDPPLACE

N30,1,



a 1.

PLEASE IDENTIFY PROJECTS OR ACTIVITIES TIDE COMMIT*$,EE HAS ..* -.-

IRECTED ATTENTION DURINQTHE CURRENT (FALL, 14751:SEMESTER, *.
AESPECIFIC, (If neeess4aiy, please use additional sheets) .

. .
.

The committee has considered some of the ,dutie's and raponsibilittes.

of a humn relations corunittee.ons this. camptis and in the community.
It is our feeling that human relations on thi's campus.. overall, are
good. .

-
4

. .
, . .

"A sub-tommitee, of the Human' RelatIong Committee p'artictpated in the
preparation of the wetai-ls,COmmunity Cc) liege Affirmatives, Action, POlicy,
prepared earlier this' year....
A meeting of the 'Human 'Relaeions committee is scheduled to be held.
at the beginning- of the second semester, mid-January 1976. At
this meeting-further plans will tbe made for additional. _meetings
and any needed activities of, tile group. ,

. .

t,

a

A

11

I

r lb.
t .

.

,
-,-.

4
ge. . ,

PLEASE PRIDI,i-IDE SUIsZMAR'.11- OF THE COMNII-TTEE'S'ACTIVITIES
.

.
(Please use ailditional sheets) : . ' . ..,

Helped prepared Affirmative' Action Policy

Stddying, and considering Human RelatiOns on campus

Plans will be made at the January meeting to ass iqt sq.th.thes
bollege Day Prograin to .be held on this campus, January, Z6,
1976. '-

fi
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