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SOUTHEASTERN MASSACHUSETTS UNIVERSI1Y
NORTH DARTMOUTH, MASSACHUSETTS

MEMORANDUM

DATE: FEBRUARY 13,1975
1

TO: ALL MEMBERS OF THE SMU ACADEMIC CO ITY

FROM: DR. DONALD E. WALKER, PRESIDENT
DR. RONALD DiPIPPO, CHAIRMAN, FACULTY SENATE

4,

SUBJECT: ADMINISTRATIVE PROCEDURES RELATIVE TO FACULTY SENATE RECOMMENDATIONS

PREAMBLE

The set of procedures described herein has been generated in answer to a

long-felt need for the regularization and coordination of the efforts of vari us

bodies within the academic community:

Through their mutual consent to this documentt the President of the University

and the Chairman of the Faculty Senate endorse a plan of action that calls for

fully- consultative decision- making on the party of each segment of the university

community.

These procedures are a step-bir-step flowchart which allow the various con-

stituencies of the school ample opportunity to be heard on issues and to influence

recommendations. It is essential tha recommendations at each stage be accompanied

by sufficient documentation and ''substantiation to permit meaningful consideration

at the next and following stages,

It is clearly understood tha the President shall not be obliged to implement,

any Senate recommendation that is in violation of the provisions of the Trustees/ /

Faculty Federation Agreement. 'Shp ld the President and the Chai'rm'an of the Faculty

Senate disagree as to whether the i plementation of a given' recommendation is or is

not in violation of the-provisions Of the Trustees/Faculty Federation Agreement,
the matter shall be determined by the Counsel to the S.M.U. Board\of Trustees.,

(See Articles 9, 10 and 11 of PROCEDURE.)



PROCEDURES

Article I,

5'?

An item-Of concern may be brought to the attention of the Faculty Senate
through the Chairman of the Senate or its Steering Committee. Items may be raised
during the course of regular Senate meetings.

Article 2

+In all cases where there exists an appropriate, University Standing Committee,
the items shall be sent to It by the Senate Chairman, upon receipt of Atem. Where
no such Standing Committee exists and where, the item falls within the scope of
the Faculty Senate, the. Steering Committee iteelf shall take the item under con-
sideration. No recommendation shall be considered by a Standing'coMMittee or the
Senate Steering Committee which is in violation of a provision of the Truste /

Fatuity Federation Agreement. The Steering Committee shall indicate a date for
reporting the item out of Committee. In no case shall this time exceed the third
subsequent regular meeting of, the 'Faculty Senate. All Standing Committees,
including the Steering Committee, shall be urged to hold open hearings as part of
theit4rocedure for considering items referred to said Committees.

Article 3
tf.

Following due consideration of the item, the Senate Steering Committee shall
be notified of any resolution rela e to the item, and shall arrange for the
resolution to be placed on the a for a future Senate meeting.

Article 4 (

The Steeting Committee shall, at the same time, forward the resolution to the
Dean of Faculty with an expected date of consideration of' e item before the full
Senate.

Article 5

The Dean of Faculty forward the resolution and expected date of Senate-a-66_0n-

to Council of Academic Deans fortheir.review and recommendation.

Article 6

The Council of Academic Deans forwards'its recommendation,to the Dean of
Faculty for his recommendation, both of which-ate then sent to the Chairman of the
Faculty senate. It is understood -by all-parties that, if the Dean of Faculty does
,not.respond in writing on a given item to the SeEhteChairman at least ten (iG)
days prior to the 'Senate meeting at which the it" is expected to be acted upon,
such non-action d hispatt shall be 'construed as positive approval of the
resolutionulder question onthe part of the .Dean of Faculty, and the recommendation,
if any, of the Council of Academic Deans shall be forwarded to the Chairman of the-
Faculty-Senate.

A



-3-

Article

si

The Steering, Committee shall-include as part of the agenda for the full Senate
meeting (a) the resolution of, the UniverSity Standing Committee (or Senate Steering
Committee), (b) the recommendation of. the Council of Academic Deans, and fc) the
recommendation of 04e Dean of Faculty.

Article:8

Following final Senate action on the item, the Steering Committee shall send
copies of the Senate recommendation together with the recommendation of (a) the
University Standing ComMittee' (or Senate Steering Committee), (b) the recommendation
of the Council of Aca mic Deans, and (c) the recommendation of the Dean of Faculty
to the President o the University for his decision. In cases where the matter

requires action the President of the University or by the Board of TrusteeS,

if the Senate ails to act within three (3) regular meetings, then the only
recommendations to gp' forward shall be those of (a) the University Standing Committee
(or Senate Steering Committee), (b) the Council of Academic Deans, and (c) the
Dean of Faculty.

Article 9

Where a recommendation for action by the Faculty Senate involves powers
previously delegated by the Board of Trustees to the President of the Univ sity,

the President shall so indicate to the Chairman of the Faculty Senate as 'a part
of his stated reaction to the recommendation of the Faculty Senate. The lyres dent

shall further state either his agreement with the resolution of the Faculty Senate / 44

and, therefore, his intention,to implement the Senate's retommendation or hia.,..--
disagreement with the recommendation of the Senate. In those Ca es where the Pres dent

disagrees with the recommendation of the Senate,.the Senate,shal reconsidelz its

recommendation afid either develop an alternati recommendation r reaffirm itsk
original recommendation by a two-thirds vote'ok he Senate-1Memb_rship. An alternate',,

recommendation developed by this procedure shall be processed by-the Pres.ident 0----_,

would an initial recommendation received from thecfaculty,Se The President

shall implement a recommendation that is reaffirmed by the Faculty aWiider,
this process. In either case, the President shall notify the Chairman o a_
Faculty Senate of his intentions within 30 days of receip of a Senate recommendation.

Article 10 ,

.

.

,

Where a recommendation for'a4ction by the Faculty Senate involves powers
,!of Tr tees, the President shall so indicate to

e F culty Senate as p rt of his°.tated reaction to the recommendation

t
\ ,

:-- of e Faculty Senatg The Presiden sh 11 furthe atate either his agreement

,with the recommendati n of the FacultY'Se ate and, therefore, his intention to

recommend own he Senate's Tecommen4ation for adoption by the Board of
Trustees, or his disagreement with the recommendation of the Senate. In,those

cases where the President disagrees with the recommendation of the Senate, the_.

Senate shall reconsider ita"recommenaation and either develop an alternative

recommendation or reaffirm its original recommendatibn by a two-thirds vote of

the Senate membership. The President shall present,kSenate's reaffirmed recommendation
along with his own comments to the Board of Trusteed.` case,_the'President

shall notify the Chairman of the Faculty Senate of hig intentionaiwithin 30 days of
receipt of the Senate recommendation.

qtrIlitrfnal to the Bdar



Article 4

In eith r instanc , *4th re erence to'A c1es 9 and 10, where the/President
disagrees wi h a Senat= repom ation, he :hall, enjoy the right to require that
the Senate nsult wit individuals of s choice prior to jconducting the vote
on reaffi tion.

-

In recognition of Almpditance and the uniq,ueness .4& the provisions of this
ument, the arties nvo1'ved agree that the operation under this set of proteddre

s all be carefully utinized annually at a meeting of the President along with
his Deans and t Cha rman of the Faculty Senate along with the Senate Steeri
Committee. .id mee ing shall take place4by GE556iir 1 at which time the p ies
involved, all eval ate the success of the mode of operation,'and by mutual consent
reaffi the set o procedures, improve them through whatever reNrisionPseems
appr pr4ate, or substitute for thftwantirely with a new set of procedups.

0
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SOUTHEASTEN MASSACHUSETTS UNIVERSITY
NORTH DARTMOUTH, MASSACHUSETTS ,

MEMORANDUM

DATE: October 31, 1975 .1a

TO: All SMU Faculty, Administrators and Student Leaders
I

FROM: Dr. Ronald'.DiPippo Chairmelo,Faculty Senate'

SUBJECT: Clarification of 'Administrative Procedures Relative to Faculty Senate

Recommendations"; Re: February 13, 1975.Memorandum from D.E. Walker

and RAiPippo

As a, result of the recently - concluded reVi,ew of the administrafive

procedures relative to the Faculty'Secate by the, Senate Steering Committee and

officers of the administraf on, the following: two points of clarification were

..:approved and made a part of he original document which was then reapproved.

With'reference to February 13,,. 1975 memorandum:

Article 6,(Second sentence)

It is Understood...as positiye approval of
Faculty Senate.

Article Ti

the DewAvtesolution...the

In eithereither instance...he shall enjoy the Olt to bumeAt an aqeknative

and to require...on reaffimatiOn.

RDP!bz

O

The added words of clarific ion are typed in Aciapt face.



TRUSTEES/FACULtY'FEDERATION AGREEMENT / -

SOUTHEASTERN MASSACHUSETTS UNIVERSITY

)

Agreement between the
Trustees -of Southeastern Massachusetts University
and,the
Southeastern'Massachuset.ta Faculty Federation
Local 1895 American Federation of Teachers AFL-CIO

Negotiating Team
for the Board of Trustees

NegotiatOrs:
Dr. David Feldman
Chief Negotiator

Dr. Joseph J. Orze, Dean
' College/of Fine and Applied Arts

This copy of the Agreement
' includes amendments ratified

as of December 18, 1974 and
October 16, 1975.

rr

/

Negotiating Teal,:

for the Faculty' Federation.

Negotiators;
Anthony J. John, President
Professor of Mathematics
Chairman, Negotiating Committee
, .

Dr. John J. Fitzgerald
'First Vice-President
Professor of Philosophy
Chairman, Department of Philosophy

Dr. M. C. Rosenfield
Second Vice-President ,

Associate Professor of History
Chairman, Department of History

Dr. William c. Wild, Jr.
Executive Board
Professor of B piness Administration
Chairman, De tment of Business
Administration

Fred Gorczyca, Member
Associate Professor of
Mechanical Engineering

ernard Dutra, Member
Professional Technician

Research tern:
Richard.,Roasi
Department of Higher Education'
'Boston College

Negotiator-Consultant:
John. J. Carpenter, Esq. .

Massachusetts Federation of Teachers
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. EYI2AWS
OF THE (

NATIONAL. ASSOCIATION OF SCHOOLS

I.
Section 1. ASSOCIATE MEMBERSHIP. An institution meeting asub-

itantial portion of the standards of the Association, and giving promise
of being able to meet completely the Association's standards for all
music_curricula which it offers, may be granted associate membership..

. Institutions eligible-to apply tor- associate membership include col-
leges, tiniyersities, independent-schools of music, and institutions offering
graduate 'work only.

'OF MUSIC .

MEMBERSHIP

'
All applicant baccalaureate or higher degree granting institutions to

which membership is granted are placed in the associate membership
category for a minimum period of two -years. It is expected that they
will apply within five years for promotion to full membership: . r,

Section .2. FULL MEMBERSHIP. An institution holding associate
membership_ant meeting Association standards in full for all music
curricula offefed, may be proMOted to full membership.

It is the policy of the Association to re-examine Full members on a
ten-year' cycle.

Section, 3. CommtiNITY/Jimsnoit COLLgOE _MEMBERSHIP. A cont-
munity tir junior college maybe granted membership in the Association
if its curriculum and resources are'egliivalent to the first two Stars of a ' /-

, four-year Member institution, and it demonstrates interest in improve-
,. -.ment,find maintenance of Standards tiirotigh periodic self-evaluation

consultative'services.

'Section 4. NON-DGREEGRANTING INSTITUTIONAL M BERSHIP,
Institutional membership may be granted to non-digree- ting institu-
tions; pre=collegiate flr postseaondarY, which meet the standards of the
Attociation and which dethonstrati interest in improvement and main-

' tenance. of standarçls throtigh periodic t'eview,

ction 5. IND DUAT. MEMBERS. Individual membership( will be-,
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PREAMBLE A T1CLES

PREkM

6

This Agreement is entered into by and betWeen the Southeastern Massachusetts
. University Board of Trustees and the 5outheasterg Massachusetts University ,

,Fa. !ty Federation, Lobel 1895,"Ameritan Federation of Teachers, AFL-CIO, as,the
ex wive bargaining agent for faculty members in the bargaining unit delineated
in tkrticle I, liection A.

The Trustees and the. Faculty Federation recognize and agree that a University is
compo9ed of a diversity of groups and Interests ,mined; together in a,common purpose '

whereby both the overall goals of the Univer`sity Can be achieved and simultaneously
the goals' of each 'of its constituent group's, ,the Students, the Faculty, the - . I,*
Administrationstration and the Board of Trustees/aslhe representatives of the public.

6,
/ ./

.

,

Further, the parties recognize and a ee that while democratic principles should
, obtain in every American institutp of higherjearn ng,,an urban university in

an area of diverse'pdpulatipn such s Southeastern ssachupptts must be exemplary
in its expression and practice of he democratic ideal. Integrated education,
faculties and facilities are more than aspirations,

This Agreement between the-Boar. of Trustees of Southeastern Massachusetts University
and the Southeastern Massachus- is University Faculty Federation seeks to establish
a democratic process Whereby t e legitimate goals of the Studend; the Faculty, the
Administration, and the Board .f Trustees can be achieved, and conflicts between*
there various constituencies pan bp resolved in a democratic and orderly manner.

ARTICLE I
SMU Faculty Federation
Recognition and Definitions'

A. Recognitido

The-Trustees of Sout4eastern Massachusetts University r.,ecogri± the Southeastern
Massachusetts University Faculty Federation (SMU Faculty .Federat ctn) , Local' 1895,
American Federation of Teachers, AFL-CIO, as the exdlusive bargainitig representative
for the following professional employees: . -

.

\
.

Commonwealth Professor, SMU00;00
Professor, SMU ,

Commont4ealth Associate Professor, SMU

.
Associate Professor, SMU
Assistant Professor, SMU
ngtructor, SMU .

epartmdht Chairman, 3MU
ibrarian, SMU

Library Reference Assistant, SMU
ACquisitions Librarian, SMIJ
Professional Technician, SMU

0"-

60

11



B. Definitions
, _-

_,.. The term "Academic Tear" ,shall cost of the Fall and Spring semesters-Inclusive
& of the dates of September 1 --Jund30. ,

2

, k

:C term "Administration",s611 be to include tge President and other_
incipal administrative officers of the University, such designation is not -to

il.clude individuals"and positions as defined under Section A of Article,I.' The
Administration shall .be responsible for the management of 'Southeasterp Massachu7 .

.,._., . ,---

F*tes-University. '
,

,. -

The term "Camp t" refers to any single educational facility or academic location
of the Univer ity.

4. The term "Dean" or "Dean of a college" as used in this Agreement means the Dean
of Faculty or the Dean of the Colkeges ofhe University or, the Chief Librarian

-University.

The term "Departme shall be defined as any instructional or Service.unit
r more faculty members.

6. The term "Faculty" as 13ed in
/

Agreement means a member of the bargaining

composed of one-

unit as defined in A above.

7.. The term " deratIan Represent
representative of t

The.term "Part-time Facu
not "full-time" and tea

9. The term "Technician"

10. The term "Trustees'
Massachusetts Unive sity.

tive" as used in this
e Faculty, Federation

4 :

greement means any officially

I

cc

/
ty" as used in.thisdAgreement means an employee who is
es a Minimum of one (1) course. V7, \.

/

,

i Z.efers to ProfessionaVredhnicians.

efers to the Board of Trustees fthe Southe ern

11. The'term "Univers y" refers collect
// academic location under the cones

0.

12. Whenever the singular is used i this Agreement, it_shall include the plural.

144 The *_'erne "Promotion" as used

faculty.rank approved by, th. Board,

vely to 11/edudational facilities or
of the rustees.

n th4t agreement means advancement to a higher

\\ -
he period of

,

'14. T : teem "Probationary P iod",as used in this agreement-means
11-time' acultyemp-Io ent receding the granting of tenure.

. The term "Unsatisfac port" as ,used in this AgreeMent' me
individu 1 was rate average on the form used in evaluat
effecti eness in.a clas by more than 50% of the students in t

s that the
ng his teach4mg
at dabs..

F.



B. Definitions

61. The'term "Academic 4/ear" shall dbpsist of the Fail and Spring semesters inclusive
of the dates of September 1 - June 30.,

2. ,c term "Administration",ahall be, defined to include the President and other'
'incipal administrative officers of the University, such designation is not to
include individuals' and positionsas defined under Section A of ArtiUe 1. The.
Administration shall be responsible for the management of Southeastern Masbachu-
setts University.

3. The term "Campo" refers to any single educational facility or academic location
..)f the University.

4.' -The term "Dean" or "Dean of a College" as.used in this Agreement means the'Dean
of Faculty or the Dean of the Colleges of the University or the Chief-Librarian
of-the Universit;.

_ . .
,

5. The term "Department" shall be Aefined'as any inptructional'or service unit \
.

composed of onevor more faculty tembera., ..!
* 1 6°

//
6. The term "Faculty" asrUsed in this Agreement teens a member of the bargaining :-

unit as defined in-A above. .. .

7.. The term "FedeiatiOn Representative" as used in thia reement means any officially
designated representative of the-Faculty Federation

.
, c(

The term. "Past -time Faculty" as used in,thisoAgreement mea
not "full-time" and te*phes a minimum of one (1) coarse.

. , 1i.

x
: .

9. The term "Technician" refers to Professional, Tedhnieians.

10. The term "TruStees" refers to the Board of Trustees for the
MasSachusetts',Univeraity.

s an employee who is

11. he term "University" refers collegavely to 11/educational
academic locations under the control of the ruskees.

Southeastern

facilities or

12. Whenever the singular is used i this Agreement, it shall includ7

13q The perm "Prototion" as used'/in thib agreement means advancement
facultyrank 'approved by the Board.

/

iod".as used in this agreement means h
ent preceding the granting ,of tenure.

14. 'Fhe/tert "Probationary P
fdll-time faculty emplo

15. The term ,"UnsatiSfac
individu 1 was rate
effecti eness in,a

the plural.

to a higher

e peri d of

ry Report" as _used in this ..Agreeteht mad ±s that the
beloW average on the form usekit evaluat ng his teach

clasS by more than 50% of the students in that class.

12
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ARTICLE II ,

,SMU Faculty Federation-Trustees Relations

A. f'(,lir Practices

,

As elusive collective bargaining agent the FacultY FederetionWill continue its,
poi_ y of accepting into.voluntary membership all eligible persOlS in the Unit
itt-iut regard to race, color, creed, national' origin, sex, age, or marital status.
he Taaulty Federation,wil4. represent eqiially all persons without regard to

membership, participation -In or activities in any employee organization. ,
, ,

. .
.

.

The-Trustee0 Agreetb continue their policy, as provided by 1 of not discriminating
against any,person on the basis of race,creed, color, nation rigin, sex, age,
marital status or participation in or association with-the activities bf any employee
organization.

A
1

.

, B. Indiyikual ContractsA* 4 ,,

X Rights, an6 benefits of faculty members set forth in .this Agreement Shall' be
incorporated into and ma 'e part of am individual contract of employment_ with the

i
.Board of Trustees. In t..e event of/conflict between the terms of, .11 individual
contract 'of employment nd the t rMs-of this Agreement, the latter shall-ba-,t
controlling. This Agreement hall be referred to.in employment.4ontracta issued
1tb Faculty members.

4 V
e. 1

C. Continuing CenqultAttion

The Trustees and ti,e dulty Feddrationp-recognizing the importance-of frequent
communications'in:maL taAning good relationships, agree to schedule regular/monthly
meetings between tf,erDeans of l'he respective Colleges and the Faculty-Federation
Local officers or their designees, and similar monthly meetings between the President'
and Ole Executive Officesof the Faculty'Federation. Included for discussion Shall
be FacUlty-Adu,iristrator relationships and Methods.lor_improveMent.

These meetings shall not be for the purpose of negotiating with respect to yges.and
hours or condition of employment or for discussing:specific grievances kit shall be

the purpose ofidiscussing and resolving mutual problems affecting Ore overall of

relationships'between the paft4es to this. Agreement. In each.CqAlege, the Dean,
the Faculty Federation Local officers,or thir designee8"thall.agree on a regular
schedule oiVmonthly meetings ,l the former,_or his aesigneb, and Faculty
Federation representatives.bin-adqition to the regularly scheduIedlmonthly-meetings,
special meetings, both Oat the Cdllege and University level's, shall be held at the
requ'est of either party to discussadd,resolice questions relating to the Agreement.

h
W

D. Bulletin Boards

The Faculty Federation shall be permitted to post official FacUlty Federation notices
onothe University bulletin boards,

.

E. Distribution of Materials
'/' A- .

. ,
a o

The Faculty Federation shall have the right to place Faculty Federation related
Ateriala in'the mall boxes of faculty and other professional employees.

)

13
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'F. Federation Meetings

/' 1114.

On twe -four 24) hours' notice to the appropriate authdrify, the Faculty Federation.

shal ave the right to sched a Federation meeting during normal operating hours

in he buildings of the Campus. ter a Federation meeting has been scheduled, no
atLer meetings involving faculty.members shall

)

be scheduled at the ,ame time. -

G. Information

.

The Board shall make available tb the Federation upon its written request within a
reasonable time thereafter, such statistics and information related to the collective
bargaining unit in the possession of the Board of Trusteed as are necessary for the
negotiation and implementation of this Agreement. It is understood` that this shall
not require the Board to compile information and statistics in the form requested
/Unless already compiled in that form or to supply any information that is confidential.

H.' Truste Meetings

/, . ...
,.

.
,

1. 'The Fac lty Federation will be supplied a copy of the Agenda at the same time
copies a supplied to the Trustees in advance of each,regular or specal
meeting of the,Trustees. .

\ .,

2. All items rela ingto the terms of the Agreement between the. Trustees nd the
Federation shal be placed on the Agendaof the Board of Trustees to e discussed
at a:sPecified*.tiMe determined by the Board with notification to e Faculty
Federation.

.n\

.3. A copy of'the minutes ll-Trustee Meetings shall be s to the Faculty
,

- 'Federation President.

I. Faculty Representation
0. j'

duy faculty member representing th members of this unit on any committees or other
cE body established by the Board _Iiigher Education or any agent thereof, which

involve matters of conditions of employment, shall be elected by a procedure
administered by the Southeastern Massae uSetts University Faculty Federation; no
faculty member desiring to be a candidat shall be excluded from such. election.

J. Faculty Federation OffiCe

The°Federation shall be provided witiv'an office on campus:
"o

o.
'ARTICLE

9

Academic Freedom, Democracy,
, and RebponsibiIity'

s.

A. Educational Policy and Acad'em'ic Freedom

4

1. An Academic Review Committee shall be foried compose of two (2) representatives
ofothe Trustees, two (2) representatives of the Faculty Federation, together
with the Dean of Faculty and the Faculty Federation fres*dent, who shall serve
alternately as chairman ,of othe meetings. The function f this committee is to
review changes in academic programs which directly affect wages, hours, and
conditions of employment specifically covered by this Agreement. Recommendations,
Of,this committee shall be.given to the parties to this Agreement for their
consideration. Either tht'Dean of Faculty or the President of the Faculty

14



Federation may request that the committee cony ne at a mutually acce table time
and place: The committee shall establish its o procedures of oper. don:

The Southeastern Massachusetts University Faculty Vederaion and the Board of
Trustees agree to accept the statement of principles on acadeMic freedom as

a) The teacher is entitled to full freedom in'research and
of the results,. subject t9,theaadequate performance of the oth
but research for pecuniary return should be based upon' an unde
authoritises of the institution, and shall not interfer with,;t
obligations to the University.

(b) The teacher is entitled to freedom in
but he should be careful not to introduce
hich has no relation to his subject.

n the ublication
r aca emic duties;
stand ng with
e fac lty member's

/
/
/

/
the classroom in discussin his subject,
,into-his teaching controve sial matter

/ (' ) The college or university teacher is a'A-tizen, a member of a le ned
pipfession, And-art,officer of an educational instiiIe1n. When hespe ks or
wr.tes as a citizen, should be free from institutional censorship o
ai. cipline, but his specie OQ

.

non in the Comm ity imposes special o igations.
As man of learning and an educa6 on ..ficer, he s remembe; that the
publit.may judge his profession an his in ces. Hente
he should.at all tfmes be accurate, should exercise approptiAtt-restrailt; should
showorespect for the opinion of others and should make every effort to ndicate
that he is not an institutional/spokesman.

The faculty shall have the responsibilitY to determine course Conten and texts.

4. Faculty teachSug assignments shall be decided by the Department Chairmen. in
consult tion with members of the department and must be acceptab1 e t9 the Dean
of the pllegc.

5. The Trus E,E3 shall uphold the Faculty's academic freedom to discuss ,c ntroversial
issues.

6. The exercise pf legal and constitutional rights shall in no way jeopd&e the
'fa ulty member's position or rights.

B. Sus ension from class

The rresident ma , at his disc etion, after consultation with the appropriate
Colle e Deanr Dean of Faculty, suspend a faculty member from class. No
faculty member may be removed'from the performance"of his duties without full
disclosure of the reasons for the intended suspension to the individual con-
Lerned. If he So desires, the faculty member shall have die-right to a heating
before the appropriate College Academic Council which Shall make its recommenda-
tions to the President. 'Where a person has been removed from thel3erformance of
his duties, the administration shall present its reasons at a hearing before the
College Academic Council within five school days. If the grievance is not
resolved at the level of the College Academic Council, the faculty member
involved may pursue his grievance, in an orderly manner, under Article XVI
(Grievance Procedures) of this Agreement.

1.5
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ARUM Iv
Federation Activities

k. Released. Time for Meeting

Whki the Administrators and representatives of the. Faculty Federation meet to discuss
items in this Agreement, said'representatives-(tot to,exceed seven) attending such a
meeting shall suffer no loss in pay. However, meetings shall be scheduled in such a
manner as to minimize the loss of scheduled class time.

B. Class Schedule for Faculty
Federation Representatives.

When feasible, classes and other duties of Faculty Federation representatives will
be scheduled in such a way as to maximize the time available for the performance of
the representatikre's duties.

a

C. Limits on Fac ty Federation Activities
i

11

.

Except as specif_cally provided in this Agreement, no faculty member shall *ngagt it
d .

Federation activities during the time he is scheduled for teaching or other scheduled
University dtities.

D. Federation Service to the
Acadethic Community

For evaluation purposes, those committees established according to the turns of this
Agreement shall take into consideration as service to the academic coMmutity
activities by Faculty Federation officers who are responsible for a share of the-
partnership in the administration of the Agreement.

E. Faculty Federation President

Every effort shall be Made to adjust the schedule for 'the President of the'Faculty
Federatition so that he can properly execute his duties as a faculty member and his
responsibilities to represent the faculty in the administration of the collective
bargaining agreement.

16



ARTICLE V
Governance & Participation
in Decision Making

A. Selection of Department Chairperson

he teL of office for Department Chairpersgls shall be four (4) years. Department
hairpersons wall be selected as follows: /,.

1. On er before April 15 ofthe last ye'ar of the present ,Chairperson's term of
office, the College Dean diall call fOr a''secret ballot vote oif the members
of,the Department to nominate a full-ime faculty member of the Department
for Department Chairperson. The election shall be oonducted b'y the appropriaq'r
College Academic Council. T e candidate receiving a majority of votes cast
will be the nominee. In th event of a' tkie, a new, secret balloting shall be
conducted within one week o the previous bal oting.

2. Only-tenured faculty and non- ed faculty holding'rank of Associate
Professor and'above shall be elegible for th office.

3. All full-time faculty members shall be el ible to vote in the eection for
Department Chairperson.

4. The appropriate College,Apademic Council will submit the name of( the individual
nominee to the Dean of the College within one week.

I

I

6. The Dean of the College shall review the nomination ,andliake a recommendation
to the Dean of Faculty within ten (10) days of notiod oForesult of election.
The Dean of the Faculty shall make:his recommendation tothe Pr sident within.
ten (10) days of the receipt of tilt Dean of the ColleWs recommendation to
appoint or not appoint. If the DeAnof Faculty does not recommend appointment
of,the Departmental nominatipn, he shall meet and confer with th Department
within seven (7) d of the'motice of rejectio .. If the nomination n remains
rejected, the Department shall hold an electioneithin ten (10) 1days. If the

\ Department makes the same nomindlion as the first time, the Das of Faculty i

\ shall recommend this person's appointment to the President, who shall make
the final decision. - ,

-....,,,....,

6. The term of office shall commence on July 1 and Department Chairpersons shall
haye a maximum teaching load of seven (7) units per semester. The Chairperson
may have a twelve month contract when this is mutually agreeable to'the faculty
member and the,Dean of the College:

7. Recall by, Vote of the Department

The procedures for recalling a Chairperson are as follows:

(a) The filing with, the College Dean of a petition to recall signed by a mini-
mum of thirty (30) per cent of the full-time members of the Department.

(b) Upon receipt of a petition to recall, the College Dean will notify the
appropriate College Academic Council to give fourteen (14) days written notice
to all full-time members of the Department setting forth the time, the date
and the place where thd recall election by secret ballot will be held.

17
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(c), A two-thirds (2/3) vote of all t e full-time members of the Department shall
be required to recommend to the Pre ident of the'UniverSity that he declare a
vacanar-tcr exist in the office of t e D artment Chairperson. Upon certification

of the election results by the Colle Academic Council, the College Dean and the

Dean of the Faculty, the President shall notify the appropriate College Academic
Cc .ncil to call for a new election under the procedures de3piniated in this Article.

d. The President may at his discretion, after-consultation with the appropriate
College Dean and Dean of the Faculty declare a vacancy to exist.

9. The President of the University may appoint an Acting Chairman upon being notified
by the College Dean and the Dean'of the Fatuity that a Chairperson is on leave,
incapacitated, or otherwise unable to fulfill his duties, or upon the declaration

of a vacancy, recall, or resignation.

B. Departmental Committees

Each Department shall establish a standing committee for faculty evaluation. The

Chairperson of the Department shall serve as Chairperson of this committee. The

number of members, term of office and election procedure shall be decided by a majority

,vote of the full-time members of the Department, provided that there isra tinimum of
four members on the committee. One non-tenured faculty member, whohas three years of
service in the Department, may serve on this committee. When thereare not four per-

, sCns eligible, tenured persons from other Departments within the Academic Council'
4

shall be elected.

Other committees to deal with matters'other than faculty evaluation may be esta 7m

lished by vote of the full-time members of the Department.

C. College Academic Councils
au

1. Seven (7) College Academic Councils shall be established, Wale,(1) each for the
College of Business and Industry), Engineeringr\Fine and AppliedArts and Nursing,
and three (3) within the College of Arts and Sciences, one (1) each in t e'
Humanities," Social Sciences, and the Physical and biological Sciences. he term

of office shall be for two years. Each council shall have two represents ivies

from each Department, with one elected each year. ThoSeelected in the Sp ing,

1975 will serve for two years. Those elected in the'Fall, 1975. shall have a

'one-year term. They will be selpcted as follows:

O

(a) At the call, of the College Dean on or-before April 15, each Department ill

hold a secret ballot election among its,full-time faculty,,,to elect one (1) of its
,tenured members to the appropriate College Academic" Council "'. Upon completion of
the election, the Department Chairperson will notify in writing to the College,
Dean the departmental representative to that Department's College Academic Council.

. The composition of the College Academic Councils will consistof .04o (2) mgmbers
from each Department within each C011ege4,

1-Qhities Council
English
History
Language
Philosophy

, 18
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. 0
Social Sciences 6ouncil

,Economics
Education
Political Science
.Psychology
Sociology

Engineering Council
Civil Engineering
Electrical Engineering
Mechanical Engineering

Fine and Apied Arts Council
Art History
Art Education
,Design

Fine Arts
Music

Business and Industry Council
Blisiness Administration
Textile Science

Science Council
Biology'.
Chemistry
Mathematics
Physics
Allied Health

Nursing Council
Community Nursing
Institutional Nursing

/

3. Each College Academic Council shall establish .a permanent Committee of the Whole
on. Faculty Evaluation and other committees as recommended by the Council Chair
person and approved by a majority vote of the Council members. Each Council
Chairperson shall be selected by a majority vott of the members of the Cduncil.
A copy of the final report of the Council shall be sent to all faculty involved

min the report and to the President of the Faculty Federation.

D. University Council

A UniVersity Cduncil shall be establithed. Its composition will consist of one (1)
member froR'each of the seven (7) College Academic.Councils. The members of the
University Council will serve for 4me (1) year from September 1 through August 31.-
They will be selected as follows: '

At the call of the Dean of Faculty on or before May 15 each College Academic'
,Council will hold a secret ballot election among its members to elect one (1)
of its members to the University Council. Upon completion of,the electn, the
College Academic CoUncil Chairman wilknotify in writing't$00e Dean of Faculty
the College AcadeMic Council member elected to serve on the-University Council.



E. Evaluation' of Teaching -ffectiVeness

Lach faculty member shall be evaluated for teaching effectiveness in each of his.
2.1a.3-,;es each semester.

1.

2 ThL idivatia of teaching effeCtiveness shall be based on the results of a-
stuucmt evaluation fbrm. Where there has been classroom visitation by faculty
members during the semester., a report of that shall also be appended to'the
results of the students' evaluation forms. Therocedures for administering the,
evaluation' form -are as follows:

p

(a) Each department is required to haVe a form for the student.evaluation of
teaching effectiveness which form is to be developed with student participation.

addition, each department may supplement this form with another form(s) which
s'`$ individual faculty members may use for their own professional improvement
dAd which may be retained by the faculty member.

()) In administering-the evaltions, the Department hairman wikll assign to
eacr. faculty_member questionnaires corresponding to t e number of :students in
d given class. A student-from%the class involved o. a departmental student
representat e will administer the eva4at.ion, pla e the forms in an enveltope,
indicate the outside"af the envelope the-numb oir students participating
and sig his name to the enveir:7-e" he student:will then carry the sealed
,,nvilope directly to the Chairl,nor his designee.

(c) DePlartmenta_may_decide to have faculty, students or other suitable in-
dividuals.functiOn as tabulators. No faculty member shall tabulate-his own
students evaluati ns.

(d)' At the facul y member's, op 417:°-thefndividual faculty members may be /
'--present_at the to ulation of h s or her 'student evaluatiOn forms.

(e) Each Departme t should egin tlmake provisions for computerizing he
tabulation of the tudent eValuation forts.

(f) At the reques
of the results of
be prepared and forw

the appropriate administrator or Council, a tabulatiolL
n dividual faculty member's teaching-effectiveness shall

ded,to the next level involved in the pers nel action
under consideration. This tabulation shall utilize a copy of the evaluation
form which was used in the evaluation process. No tabulation shall be for-
warded without an interpretive stategaent regarding .the faculty member's
teaching effectiveness.'

The results of the student evaluation shall be delivered to the Chairperson
of the Department, who shall ditcuss them with the faculty member who was
evaluated. These results shal] be retained in the'departmental file.

4. In the event that a faculty member had unsatisfactory r orts for half or more
of his classes for three semesters consecutively, the Dep_, tmental Faculty
Evaluation Committee shail arrange classroom visitation and tinseling for

improvement of teaching effectiveness. Unsatisfactory reports 'for four con-
-secutive semesters shall be a factor taken Into consideration relative to merit
raises, increments and prOmotion. Six consecutive unsatisfactory reports for
non-tenured faculty shall be a factor taken illAto consideration relative to
tenure, or grounds to initiate hearings on comAtency- for tenured members.

4;0
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F.. 'Committees

1. General

fd

(a) Curriculum committees shall be established to review and,make recommends--
t' regarding curriculum changes.

(b) n this article "curriculum ChalageS" refers to new Bourses, new programs
of e.urses, discontinuing of existing courses and programs, andXubstaptial
changes in either title or content of existing,courses;,and, "inVeive another
department (or college)" refers to proposed curriculum changes Which impinge on
the curriculum of another department (or college), or involve the'ffaculty of
two or more departments (or college's).

(c) 'These ,committees sh li include-Department Curriculum Committeesiztollege.
Curric1'lum committees and a University 'Curriculum Committee.'

(d) The Department, College and University Curriculum Committees shall base
their reViews and recommendations on.educational standards, the availability
and qualifications of faculty, an4 budgetary resources needed to implement -
proposed curriculum changes.

(e) Copies of the recommendations,of the Department,- College and University
Curriculum Committee's shall/be Sent to: j.),the President, ii) all"Deans,

departmentchairpersons.to be'forwarded.to the Department .Curriculum
Committees, and iv) the President of the Faculty' ederation for his information.
It shall be the responsibility of the. Chairpersons of the Department,.College
and University Curriculum Committees to distribute copies of,the recommendations
of their respective committees within-seven (7) days from the date of their
adoption.

,

(f) When a Department, Dean,`or Curriculum Committee deems that a proposed
curriculum c ange impinges on its academic area or involves possible allocation
of resources, a conference may be requested before the appropriate curriculum
committee. (The appropriate committee is the College Curriculum Committee for-

' conferences requested by a DepartMent or Dean within the same college; and the
University urriculum Committee 'for conferences requested on matters pertaining
to more th. one College.)

(g) Copie of Curricului Committee recommendations in regard to proposed cur- .

riculum c anges that involve either graduate level courses or programs shall be
sent by furriculum Committee Chairpersons within seven (7) days riom the date of
the ado -ion of the recommendations to the Graduate Council for its information.

-

(1,) 1 curriculum changes involving courses or progra* offered under the
auspa es of Southeastern Massachusetts ilniVbrtify shall be.considered subject
to r view by the Curriculum Committees and processes described in this Article
if 'redits earned in those courses or programs can be applIed to an academic
de ree granted through a Department in this University.

2. Departmental Curriculum Committee

Each Department shall establish a Departmental Curriculum Committee o a size to



be determined by vote in each Department. The committeeshall consist of aproxi-
'-ately equal representation froM the faculty of the Department and the students
tai-p:;ing in the Department, with a faculty member serving as Chaieperson. Depart-
:eat;; with distinct options may establish such a committee for each option.

Th_ committee shall takexeCommendations to the Department for curriculum changes
wit o the Department, and upon Departmental approval, submit themtó the Dean of
the College. When the proposed curriculum changes do not Anvolve another Depart-

. ment 9r College, the Dean phall receive the recommendatioi of the Department.,
When the proposed curriculum changes do involie another Department or. College,
the Dean will forward the proposals to either the College or University Curriculum
Committee, as appropriate, for its recommendations.

3. College Curriculum Committee

This committee shall consist of'a faculty member and a student majoring.within the'
Department elected from each Department.

This committee shall make its recommendations to the Dean of the College on all
proposed curriculum changes which involve two or more departments in the College':

The College Curriculum Committee shall be the hearing committee when there is
disagreement between two departments, one of which requires a course for its
majrs.ill another department and the other which provid s thatcourse. The
r-icommendation of the Committee on a resolution of the agreement shall be
sent to the Dean of the College for his action within thirt 00).days. A copy
of the recommendation shall be sent to the Dean of Faculty.

0:

Thislcommittee shall periodiCally5evand make recommendations regarding
distribution requirements within the College,

This committee shall serve as an appeals committee if the recommendations of
the 'Dean of the College and,a Departmental Curriculum Committee should differ.

All motions on ,curriculum shall be passed by two thirds of the members of the
. committee at one.-meeting or by a simple majority of those attending the meeting
at two consecutive meetings for which adequate notice is given of the meeting

. and of the agenda. The committee elect its own Chairperson.

4. 'llniverlity Curriculum Committee

ThisTommittee. shall consist of two faculty members elected from Departments
within each of the College Academic Councils and one student elected from a .

Department wi.thin each College Academic Council. The term of service for faculty
committee me,ahers shall be two years with the terms staggered for the two faculty
'me:ahers elected, by the same C011ege Academic Council.

o

This committee shah) make recommendations to the Dean of Faulty on all proposed
curriculum changes Onich involve two or more Colleges. The committee oshall also
make recommendations on curriculum,changes falling outside one of the establishqd
Cdlleges, or where the location of anew program is itself a matter of debate.

r\
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whatever part of the university pia lel curricultun is available at Abe
Junior College attended, are exempt f om this regulation.

1._Institutional-webers of this Assoeiation -shall reuse-to--T
.

accept as a students aftuntil er full investigation of the circumsta cts,
one who has been.. felled for just cause (disciplinary action, not ca-
demic suspension). ; .

Article VIT. Institutional mompers shall not make exaggerated
misleading statements during interviews, auditions, nor in printed matter.
All brochures; catalogs, and yearbooks shall be, an accurate 'statement
of the curriculA, objectives,, equipment,- and accommodation& of tie
institution. ' :

Article VIII. Advertising shall be dignified and truthful. ;

.. Article IX. Institutionarmembers of this Association shafbe at all
times cognizant of the schools responsibility to a student. Exploitation,
with or without financial compensation, of a student to the detriment of
his nonnal academic progress shall be considred a violation of this code.

Further, whe t has been-determined that a:student, either graduate
or undergrad e, is not acceptable as a candidate for a degree or diplo-

.

(""

ma, the s ent shall be so informed.

'cle X. Institutional` members of the Association shall recognize
their responsibility toreSpofict the_legaLrights and-human dignity of all
individuals. _ -

Article XI. If the parties involved cannot resolve an alleged viola- -
don, an appeal, in the form' of a detailed letter, shall be \filed with the
Chairman of the Ethics Conimittee and the NASM Exectitive Director.
The Ethics Committee shall, after due inqiiiry and consideration, make
the apPro ate recommendations to e.libard of DirectOrs of the,
National ociation of Schools of- usic.

/
Article XII.- The Code. of Ethics may be amended by a two-thirds

vote of the Membership-present and voting at any annual meeting; pro-
,vided a written lotice of the proposed amendment be"sent ,to all institu-
tional members at least two week's before the said meeting--

22-
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The University Curriculum Committee,Shall be the hearing committee when there ,,

s

is disagreement between department' of two Colleges, one of. which requires 6
. .

course for its majors in anothe departinent and the,other which provides that
course. The recommendation o the committee on a resolution of the disagreement
shall be,sent to the Dean of Faculty for his action within thirty (30) days. A
cci of the recommendation tall 5e sent to the Presideht.

This committee shall serve as an appeals committee if the recommendations of the
Dean of the College and the College Curriculum Committee should differ. The
committee shall elect its own Chairperson.

5. Committee on Standards and Evaluation

This committee shall make recommendations on standards for appointment, reap-
pointment, promotion and tenure for faculty members. It shall consist of to
faculty members from the departments within each of the College.Academic Councils.
The committee shall elect its own Chairperson. Recommendations of thi&committee
shall be taken under advisement by the President.of the University and he
Faculty Feder ion. '

6. Committee on Governance P

This committee shall serve as a Universitywide study committee to,develop recom-
mendations to strengthen procedures leading to more effective governance i the
University. The committee shall consist of four administrators appointe by the
President, four faculty members appointed by the Federation President, d four
students appointed by tlie'Student Senate. The committee shall make it recom7,
mendations to the President'of the University. The committee shall elect its own
Chairpervon.

G. AdNA,sory Committees on Selection of College Deans, Dean of Faculty and President
of the University

President and Dean of Faculty

When a vaCZIc?emists in the Office of President and/or the Dean of Faculty, the
Board of Trustees shall establish a representative advisory committee of admin-
istrators, fatuity and students, and-appropriate-Trustee representatilp...abe
-President of the'Faculty Federation will be consulted on the faculty members to
be named; the President of the Student Senate will be consulted on the student
members to be named:

2. Deans of Colleges

In the event of a vacancy of a Deanship within a College, a nine (9) man, spreeping
ccmmittee will be established for the nomination of candidates, to fig ti* vacancy.
The committee shall be composed of three (3) tenured faculty from withihthe.
College appointed`by the Federation, three (3) individuals appointed hy the ,,

President and three (3) students from within the College selected by the S.N4ent
Senate. The committee shall elect .its own Chairperson.
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ARTICLE VI
Appointment's

A. I I tial Appointments, and Contracts

/

,,-- ---

." ,.

1r
Initial appOintments for a faculty, member to a positidn covered by,the bargaining

--unit may be at any rank or step in the salary schedule. 4, -,-

2. The Chairmanoof each Department on or before November 15 of the ac demic year will
forward to the appropriate College Dean the full-time a0 faculty

:,'
requirements for the following academic year. The College De

1
will review each

departmental request and submit his recommendations to the Dednaf the Faculty
for review and recomnier.dat'ion to the President of the University.

,

3. Recommendation for hiring of new faculV shall be mad by the department chairman
of the appropriate department, with the advice and'cdnilent of tenured depFtment
faculty, and upon consultation with non-tenured faculty.

4. The principle of flexibility should govern the development of initial contracts
to positions in the bargaining unit. The following will serve as-guidelines:

(a) Each appointment to an acade is position shall be made by the Board upon
the recommendation of the'President. The precise terms and'conditiohs of each
appointment including whether the appointee shall have tenure credit of not
more than three (3) years towards tenure shall, be set forth-in writing and sent
to the appointee before the effective date of he appointment. Included)shall
be a statement detailing the specific requirements of the position end' in what-

',;dimensions hip performance will be evaluated and the procedures of evaluation.
This statement will be prepared by the Department Chairman in concert with the
Department Committee on Faculty Evaluation and approved by the College,Dean, he
Dean of Faculty, and the President. The precise terms of the individual's
employment shall be made available to all persons and groups under this A eement°
who shall be involved in the evaluation of said indiViduAI for the purpo e of
renewal, non-renewal, promotion, salary increases, and tenure. The con itions
of a contract of employment covered by the bargaining unit shall not be contrary
to any provisions of this Agreement.

(b) bnleSs otherwise specified by the Trustees in the applicable appointment,.c
resolution, each appointment t* an academic position in the University shall be
without tenure and for a specified term.

(c) Upon recommendation by the President; after consultation with the Chairman
and the tenured members of the department, the Trustees may appoint Itny person.'
to an academic position in the University 'with tenure. The appointment of,any_
person holding an academic position in'the University with tenure to another
academic position within the bargaining unit in the University shall be with
tenure in:the new position.

5. If an individual faculty member aspires to retention on the SMU Faculty as a
htenured member, he must, among other conditions; acquire terminal_qualification

in his field as defined in the6Trustees and Faculty Federation Agreement.

2 4



B. Minimum Requirements lor Appointment

1. Instructor ,

r:

Active candidacy for a dottor's degree at an accredited institution or. ctive
candidacy for other terminal qualification in the acadmic discipline t 'be,

.,aught.
1/

2. Assistant Professor . 1. 4 i
/

Anearneddoctor's degree from an accredited instittitionlar other terminal
qualification'in the academia discipline to beraught or active pursuit of a
terminal degree in an accredited ins tution. -

3. Associate Professor
An earned doctor's degree'from an accredited institution or other terminal
Aualification in the academic-discipline to be taught. Either `substantial
contributiknowledge in the discipline or several years of responsible
professional e perience in the discipline. Ordinarily at'leas't three years
of teaching experience.

4. Commonwealth Associate Professor
Professor, Commonwealth Profes or
An earned doctor's degree f m an accredited institution or other terminal
qualification in the acad is discipline to be.taUght. Either outista0ing

numbercontribution to knowled in the discipline'or aumber of years ot-responsile
professional 6kperienc L the discipline. Ordinarily at least-three yea
of teaching experience.

C. General Requirements

In making appointments to the ranks of Commonwealth Professor, Professor, Common-
wealth Associate Professor, Associate Professor, an applicant's record ofipublica-
tion of'books he has authored and articles published in scholarly journals which
contribute-to the advancement of knoWledge in his field is a major consideration
in determining eligibility.

4

Success in the .art and practice ofOpeaching shall be assumed as a basic requirethent
forintial_and continuing employment, in all academic positions. Unusual and

.outstanding service' contributed by an individual to the field of education shall
be considered in determining eligibility for promotion in rank.

D. Exceptions toRequiremen'64 .

.-.,

Faculty members may be appoint d initially at any rank in keeping with the 'rsquire-
tments of this Article, but not ing in these requirements should prevent the initial

appointment or the promotion of an individual of exceptional talent or accomplishment
who does not meet all the stated criteria. Exception to these standards shall be

//made inemergencies or when no fully qualified candidate meeting all standards is-
available for'appointment and the good of the University necessitates the filling
of the specific position.

,,

0
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E. Term of Appointment

1. (a) Instructo s
Appointments 4 the rank of Instructor shall be subject to renewal at the
discretion cf the Board of Trusiees. An individual shall not serve at the
rank of Instructor for more than five (5) years. Instructors shall be -

. Eligible for'prOmotion to hider rank from the time they complete one (1)
ear of service at Sodtheast rn Massachusetts University. An Instructor"'

shall within 15 days of the beginning of his fifth academic year o. within
13 days o the beginning ofd academic year in which he might be -eligible
foetenure (due to serviceelsewhere), be given notice he is being promoted
at the beginning of the next academic year or that he .is then serving his
final academic-year at'the university.

(b), Promotion

Any''faculty member in the rank of Instructor shall be'promoted to the rank of
Assistant Professor upon achieving tenure at Southeastern Massachusetts,It i4

fiUniversity.

'2. Other Ranks /.
In general, not more/than five (5) consecutive one-year contracts, or a -

mbination of multil-year contracts not exceeding five (5) years, shall be
of ereI'to a non-tenured individual holding an academic rank above that of
Instructor. It is assumed that a person with serious professional aspirations
to remain in teaching and to advance and achieve in the academia world will
demonstrate his eligibility and worthiness for prothotion to a_higher rank
within a period of time spanning five years. Persons initially appointed at
the rank of Assistant, Associate, or Full ProfesSor may be appo)insed-,for/ad
initial one, two, or three year term. Persorts sppointed'as-p4..iting Peofessors
shall'be employed fora specific period of time and shall of attain tenure.'

-F. "Terminal qualification" is defined as follows:

1 1; A doctor's degree from an accredited 'nstutionlin the academic discipline to
. be*taught; or- 1

2. In Business Administration the Ph.1): or D.B.A. Or other' app ropriate docforal
aeg6e,-approPtiate professional°degrees such aSAlle,J.D. and the LL.B: and
certifications such as the C.P.A.; or'

3. In Fine and Applied Arts,(except for appointments in academic fields such as
Art History) the Master of Fine Arts plUS significant professional work; or

4. In Textile Technology the master's degree. in the field .plus significant pro
fegsional work.; or

5. In, Engineering Technology programs the master's degree,in the field, registration
as a Professional Engineer,and significant professional work-in the engineering
field; or

6. In-Nursing tile M.S. in Nursing degree in the clinical specialty to be taught,
plus significant professional work.

S.°
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,G., Seniority/Determination of Seniority
....._ .,

1, Soaiority_of faculty members shall
o
be determined by date of employment. This i

datp:w111 be determined in the following marafter:

.....,,,
. .

Y ere there has.been one full-time appointment, the.date,of employment is the
74siS for-determining seniority. Where there has been,nontoatinUous.full-time
employment, -the date for determination of seniority s1 11 be constructed by
moving the date back .from the oresentcontinuous aPpointment. the numhen'of-
mortbs of the previous full-time emplbymenti
.

. .

A seniority list shallbepreia..red annuallyhY the Department Chairman on
October 1 for the faculty members of each department. and filed with the Dean
Fekculty. The list shall be revised as necessary during the year. by the
department,chairman to reflect changes in the department's membershi .

. .

Ao ,

3 e.nioriti,.will be a factOr in consideration.of the assignMent of courses and
Schedules. .---

(.---,.

a.

pf

H. Facility Evaluation

%A written evaluation of all .non -- tenured facUlty members shall be pr.. ed at
toast Oncejn,oach academic year: This. -evaluation shall be prepa d by the.,

' chairman of, the appropr4ate department with the advice and conse t ofthe-
departmenhalJaculty.eviluatign committee, a committee which sh 11 be 'composed
oftenured facuItyffif -.,..ho,department and non-tenured faculty ho ding the rank
of Associate Fr.afessor. end above.

. .

2. The written evaluation shall become a part of 4 file of-inform ion concerning
th'e facUlty mel-ber only after the faculty member shall have r d the report
and ignedan iippended statement-indicating that heor she ha read, but not
pecessarily.agreed with the report or its conclusions.

04 g. -

In the event th-lf' a facUltY memberwisheS:to challenge,a report which heor,
she'believes to, be ineorect; he or May'adckt6,,the,file any stateient,
evidence or-oeher-docuMentation which he or she helieves Obuld.,present'a more

/

valid point of
I
view. -.,s- , - ,

VP , .

. . .
.

.,
.

x.

4.. The,:Department Chavm.n.will make annualAvaluatiops.for each, faculty member
,

. in ikie depai...:tMent witql- a written record to be submitted to the .Dean of the
. ColOge as supplementary' data for,terit; promotion, acid tenure decisions.tl I

PriPricy' to sUcb. sub missidn%,the faculty member cencerOedshail'be furnished a
'copy for hidcOmente : .

.. r 1.
....:,.,

'''..

.

55.. FacUlty members twill be evaluated on the .following:

0,,

. - CO i. Teaching effectiVedessoLpsed on student evaluation, and judgment by*.s

0 . members oft the FacuitytEvaluatiod'Committee.
'

4"

ii. -, Student advisdment \ ..

(b) . Research and publications_ .

. (c) Professional activities 7

,

..
,

(d) . Service to the academic community,....
(e) Leadership in eOmMunity affairs

2 7.

r
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6. In personnel actions, (reappointment, merit, promotiAn and tenuie),'if at any

level beyond the departmental chairman, a council oradministratpr includes

additional information beyond that forwarded by the departthental thairthe,

that specific information shall be made known tothe fatulty member under

consideration prior.to a recommendatiolLor decision beine'made. The faculty ,

...-..mber under consideiation shall have the right to submit any statement,

evidence or other documentation which he believes would present a more valid

vlew,'provided that such materials are'submitted prior to the date specified

for action h'y the council or administrator. ;.

I. Teaching Load

Teaching ,loads in a department shall be distributed as evenly as pospible among

facultetabers.:

J. Policy
,

Except where contrary to the terms of this Agreement, the established policies of

the Bbard of Trustees with respect to wages,-hours, or conditions of employment shall

remain in effect dUring the life of.this Agreement.

ARTICLE VII
Salary and Fririge Benefits

A. -Merit -Grade/Rank Salary Sghedule,
,

1. A4 monies which are designated .n the budget (the -01 account) for the salaries

of the members of the bargaining unit shall:tie allocated solely for guch salaries.

ProVided, however, where the law allows under fiscal autonomy, the administration

of the University may temporarily and.for 4use use a'faculty position, as
designated in the -01 account for duties other t eaching after consultation

4

with representatives orthe Faculty'Federation.

The salary schedule for all members of the faculty in the bargaining urlt,shall

be as follows:

Instructor

Assistant
Professor

Associate
Professor . Professor

9,778.-
10,252,
10,920.

12,572..

10,920. :

11,717.
12,572.
13,5,99 .

15,662:
16,450.
17,278.
18,146.
19,058 ,)

23,136.
24',309.

25,552.
26,805.
28,15.

13,599. '15,311. 20,014 29;567.

14;597. 16,062. 21,0'22. 31,651.% . A.-

16,850. '22,017. 32,258.

17,678'. A186.
18,546. 24,350.

25,572.

a. Upon promotion from Assistant Professor to Associate Professor or Associate
Professor to Professor, the amount of Increase will', equal at least the amount

. of a step: in the salary schedule for Associate' Professor or 'PrrofeOsor.

28
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b. Cost of Living
Commencing September 1, 1975, the salary schedule and the individual's salary
will be increased by the cost of living percentag-imsed upon the Consumer
,Price Indent Average of the U.S.-Bureau of Labor Stat±stics for the one year
'period April 1, 1974 through March 31, 1975.

.-d

d

On September 1, 1975, each member of the bargainingunit, unless his.perform-
ance,pas been deemed unsatisfactory through the normal evaluative procedures,
shall he positively recommended%by the President for a salary increase. The
faculty member shall be raised one step, in the salary SchedAe.

If a tenured individual at the rank of Assistant Professor or Associate
Professor, aged 65 or older; has served the University for 25 'years or more
and has filed their intent to. resign at the end of the coming academic year
in writing with the President of Southeastern Massachusetts UniverSity prior
to September 1 of his last year of'service and has been accepted the
President and the Board of Trustees has been notified) the President shall
promote his& to one rnpk above that which he holds.

If events occur that the indiiadual rescinds hid intention to resign at the
end of the aeademTc year he is serving new rank, he shall forfeit
that rank for Oe.coming year (s) and be returned to his previousfY held
rank. /i/

Nothing in this policy shall prevent an individual frbm achieving promotion
under the procedures spelled out. in Article XIII, C of, the Trustees/Faculty
Federation Agreement.

* ,

A joint committee of three'persons appointed by the Administration and three
persons appointed by the Faculty Federation shall continue to determine the
method of putting people on an 4appropriate step irfthe salary schedule.

B. Benefits

1." Pffective.Beptember 1 of each year, upon completion of 25 or 35 years of
service, a faculty member shall be advanced one extra step on the salary
schedule.. This advancement willnot be denied by'reason of the person's
having .reached the top of the scale for hits tank, except in the case of
Professor.

2. The members of the bargaining unit shall continue to be covered by all the
fringe benefits as provided by law.

3: (a) Life InsUrance

The Board shall continue to cover all employees of the bargaining unit under
tha plan now ineffet during the term of this Agreement pursuant to the
provisions of M,G.L.A,, Ch.-32A, SeC. 5,6,8,10 and 10A.

4e

(b) Health and AccAdent Insurance
The contribution fn ?: bargaining unit members,health and accident insurance
plan now in effect (M.G.L,A., Chapter 32A, Sections. 5,6,8 and 10) shall be
raised from 75 per(ent to 90 percent. The additional'contribution shall
not exceed $7.50 a member of-the bargaining unit per-Month.

29
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(c) Workmen's Compensation ' 0,

The members of.the bargaining unit shall be covered by the provisions of 4,
Chapter 152 of the General Laws to the extent that the CoMmonwealth has
acted pursuant to Section 69 thereof to include,Oem within the coverage
of said Chapter 152.

(d) Tlisability Insurance -
Five d011ars ($5.00) per month per person will be contributed toward a
Disability Insurance Program./ The Program,.to- e worked out by joint
AdministrativeYEaculty,Federation Stady Committ e. The report of this
committee will be completed ncrlater than December 1, 1974 and shall be
submitta-aetitem of negotiation to the Board and the Federation as soon
as agreement is reached -.7 .1

.

. . ...
._

4. The Boardof Trustees shall continue its polidy of permitting the purchase
of annuities by faculty rielitberpursuant to the provisions of M.G.L.A0.

Ch. 15, Set. 18A. 4.

5. Leaves of Absence

(a) Sick Leave
All faculty members Shall
academic year of,,service:
the month folloc4ing emplo
contract will be deemed a
of less-than one month's

be entitled to ten (la) days sick leave fort each
Sitk'leave credit will begin on the first of

Ym nt and will accumulate monthfy. A renewal o
ontinuation of service. Credits for periods

mployment with pay shall not be allowed. Sick'

leave not used in any year.may be accumulated.
r\

(b) ',Funeral Leave
o

,
.

Upon "evidencesatisf ctory to the Board or its designeeoof the death of
the husband, wife, ild, parent, spouse's parent,dbroth' , sister, brother-
in-law or sister-i law'ofany faculty member, or of a erson liVing in his
or her immediate Ousehold, funeral leave with full pay shall be\vanted for

.

with
a period not exc eding four (4) days.

(c) Maternity Leaves
Any faculty member shall be entitled to maternity leaveS of up to two years.

,

As"sooffas possible prior to the start of maternity lea e, notice. should be
given by the faculty Member to the ,Department Chairman: \Anx_non-tenured
faculty member desiring part-time appOinitment for the sole pqre.,:2f
maternity leave, shall have the part-t e appointmgntaccumulgte toward
her residency.requirements for itenure so requested.

' (d) Other Leaves , r 4

Other leaves, as authorizedand set forth in the "kul,es and Regulations
Governing Vacation Leave; Sick Leave, Travel, Overtime, Military Leave,
Court Lelage, and "Other LeAven'(Red Book) shall also be available to faculty

,-

memberyin accordance with the provisions thereof.

C. Waiver of Tuition for Family

..When permissible, faculty and members of their immediate family shall
enroll tuition free for courses offered at. Southeastern Massachusetts

0 ;
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A.(TECLE VIII

ProfessiOnal Librarians

fecminal Qualification

Ns,

..Cermilal qualification for a )rofessional Librarian is thellaster of LArary'Science
degree. All. Professidnallib arians covered by this Agreement who..possess this degree
shall 'be eligible for academi rank and be entitled to sabbatical leave und r the
provisions of this Agreement.,

Professional Librarians who ;Spire to academic rank and' the heuefits thereof are
encouraged `to pursue a program of studies leading to terminal qUalif. ation.

Protdsional Evaluation

-Professional Librarians shall. be evaluated yearly by the Head Librarian. These
evaluations "shall be in writing with a copy made available to the individual
under Consideration.

2. The Head Librarian shall make his recommendations for renewal /non- renewal of
cnntract for the individUal to the Dean of Faculty with substantiation. If
his recommendation to the Dean of Faculty is negative, the Head Librarian shall
make this known to the individual with the reasons therefor.

The,Dean.of Faculty veview the reCommendations of t1 Heap Librarian aud.

submits own recommendations with substanti:ition in writing to the President'
together wits the recommendations and subtantialion of the Head Librarian.

The President ,shalt-r-Qyl(w th'e recommendations of the Doan of Faoulty and all
other forwarded doeument14,nnd make a deelsion to reappoint or not reappoint
the individual. His declforo ,shall he final, -However, the Board, at its
own initiative," can review add take further action:, `at

Dismissal

After/hree years of service, a Profest;lonal Librdrian can )nly be removed from
service through just canse he is removed from t,ervic for' just cruse,' he
shall have the right.to a"hcarllIg before the Dean of Faculty at which time he may
have rounscl of his choice and the rit,ht ta present witnesses in his behalf.

Grievance

The 1 "r9fessional ,f'ibr;lrian,'a d r =momh r of the,hargaining ualt 'than hav011 of
the benefits of the grievance procedure an outlined in Ihis'AgYeement. .-However,
Sluee ,he is not a member of aidepartme'nt se'rved by any College Academic Connell,
Of; step in the procedure shall not be a Thirt-of the grievance procedure for the
ProfesSional,Likrarian. 1

.r;

al xru

1.!

ks
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E. Merit-Grade/Rank Salary Schedule

.

1. Professional-Librarians withterminal*qualifications base& on twelve (12)

months appointment *

Assistant Pro

'10,920:

11,717.
12,572.

14,597.

15,311.
16,062.
16,850.

18,546.

,00

Associate Professor,

15,662.
16,4501,

17,278.
18,146't

-19;058,
20,016.
21,022.

Professional Librarians with a Ph.D. in library sciece from an.
accredited -institution are eligible for steps on the Associate
Professor rank as set forth in Article VII, A, 2,

. Professional Librarians without terminal qualifications

Step Salary Step, Salary

1 8,496. 10 13,177.

2 8,921. °11 1 13,826.

3
.

9,367.. 12 14,527.

4 9,835. 13 15,253.

5 10,326. 14 16,015.

6 10,842. 15 16,815.

11,384. 16 17,672.

8 11,953. 17 18,556.

9 12,550.

ARTICLE IX
Professional Technician-a

, Except whete modified by this Article, all provisio4 of this Agreement and the
benefits thereof shall apply fully to, Professional TeChnicians.

Since the only criteria for appointment andcontinued service'at the University
for professional Technicians are those,within his area(s) of competency, Professional
Technicians who aspire,to advancement within the ranks of their classification are
'encouraged to participate in professional activities and studies which will increase
their competencies. h

A. Professional Evaluation

ProfessionalTechnicians shall be evaluate& yearly by,the Chairman of the Department
tqwhich they are assigned., This evaluation shall,bb in writing and shall reflect
the views of faculty meMbers with whom the' Professional Technicians work.. A copy
of the evaluation shall be made available to the.individual under consideration.

!
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B.,' Renewal ofContract

. , -.7,-----.--,.
Professional Technicians sfhall follow the Rene

\Ithis,Agreement with the exception that after t
Techn Cian'can only be removed fromservide'th
fri.,, service for just cause, he shall have th
the College in which he is assigned at which
and the right tp,present witfiesSes in his'beh

I. .

C. Grievance

The Professional Technician, as a member of t
benefits of the grievance procedure as outlin

D. Merit-Grade/Rank Salary Schedule for Prof

al of Contract procedures outlined in
ree years of service a Professiodal
ough just cause-0 If he is removed
right to a hearing before-the Dean o
ime he may have counsel of his choice/
lf.

e bargaining unit, shall have all, the
d in this Agreement.

ssional Technicians
Based upon Twelve (12) Months Appointment

Step Salary Step Salary

1 8,496. 10 13,177.
2 8,921. 11 13,826.
3 9,367. 12 14,527.
4 9,835. 13 15,253.
5 10,326. 14
6 10,842. 15 16,815.
7 11,384. 16 17,672.
8 11,953. 17 18,556.
9 , 12,550.

ARTICLE X
Working Conditions

A. Maximum Teaching Load

A maximum teaching load shall be twenty-four (24) units per academic year computed
according to the following scale:

1. One lecture or recitation class per week equals one (1) unit.

2.0 One clock hour of laboratory or studio instruction equals one-haff (1/2) unit
provided that the instructor's duties require hig supervision of the laboratory
for the .time credited. In laboratory'cOUrses, every effOrt will;be,made'to
assign technicians to preKre equipment for experimentS, assisit!in conducting
experiments and processing student reportsn order to providetfaCulty members,.'
more equitable teaching loads.

3. Advising for graduate thesis equals one-third (1/3) unit for each student.

4. Every effort shall be made to distribute equitably the number of students per
faculty member in.a given discipline.

5. Number of. preparations: Wherever possible the number of preparations for an
individual faculty member shall not exceed two without consent of.the faculty
member involved. 4
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B. Other Facult Responsibilities

Ali other facult responsibilities such as committee assignments' l(Departmental,
College, or Usiv rsity), student advising' Other'than" for, thesiS, eseargh,-"
scheduled colleg or university functions or other scholarly endeavor shall not
be considered as part:of the normal"teaching load.

C. Teaching ProgiCams

1. In scheduling and assigning-ot courses, faculty_requests will be taken into-
aceount by the Department Chairman. Their.requests shall be in writing.

2. The assignment, of courses shall be determined by the Department Chairman in
consultation with each faculty member of his-department and with the approval.
of the Dean of -the College.

3. Faculty may be transferred,. from one dephrtMe6:eto.another. Such transfers' shall
be made without loss of seniority or any, other rights or perquisites. Transfers
may, be made by the Dean or Deans involved but o ly-with the consent of the
faculty member involved and of the tenur acuity of the department to-which
he IS transferred.

D. Academic Year and C dar

1. Academic Year. ,f

:1 The academic year shall begin on September 1 of each year and end'on June 30 of
thenext year. Faculty serving under a teaching contract are expected to be
available each day within this period excepting Saturdays, S days, and holidays
unless explicitly relieved of this responsibility in writing by the Dean of his
College. Any restructuring'qf the academic semester systet shall be subject to
negotiation. ,4 .

(
$ t .

2. University Calendar.
The-University calendar for each year shall be determined at least two years in
advance by the Administration in consultation with the Faculty Federation.

E. Facilities

1. Office space will be allocated by the Administration o each department and it ".

will be the responsibility of the Department, Chair n to allocate ,individual
office assignments. Thisaction must be taken prior to June 30 of each year.

2. Suitable office space' with appropriate'office equipment shall be provided for .

,each_faculty member. Wherever feasible, office spaces will,be assigned too
--raculty members on a'continuing basis, from year to year and With no more than
two full-time'faculty assigned to any office.

_

3. Each faculty member shall have access to his office and/or related laboratory
facilities 2.4 hours a day, - -7- -days a week' without jeopardizing security.

lc. Full-time Service Requirements

Appointment to thejacuity of the Uniyersity on a full-time basis obligates the
appointee to rendertfull-time sprvige t6 the Univertity unless otherwisespecifically
exempted by.the President. -
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DuclA Check -Of.

the Fm-lulty Federation may'spcure authoriz tion for payro deduction for dues.

I1. Weather Conditions

All . +embers of the bargaining unit shall be treated'equally with regard to adverse
weather conditions.

ARTICLE XI'

Individual Faculty MeMbers'
Cobtla,'t Renewal Pollicy

,

Preamble

ror personnel recommendations, the fulldossier relating to the recommendation shall
be assembled by the Chairman, and a list made of the enclosed documents. The faculty
member, aboutwhqm the recommendation is made, shall review the dossier and sign.

-

the list -of 'documents indicating his knowledge of them. Thi provision is to ensure'
that complete information is available for all committees or administrators acting
or the recommendation.

ALL actions taken by the
(

Board of Trustees relative to conLactrenewal shall be
tr.:ken as 'a result of a r -ommendation submitted,tothe Board by the President of
13c-:theastern-Massachuse s University. In no casd-will recommendation's to the Board

!ai..ve to eappontm nt be-made'by anyone other than tile President. The case of
rny faculty member why is recommended for reappointment by the tenured members,of
the department and the departMent chairman 'shalil be brought' to the attention of\the..
Board of Trustees by the President with appropriate docUMentation for its action,,
if so re.quested bythe tenured faculty and department chairman. The'Board shall
enjoy right to reject such recommendations but may not make appointments
withoui a recommendation froth the President. 1

B. Evaluation for Reappointment

Each. non-tenured member of a department shall,be evalNated annually brthe Department
Chairman Fiji a committee of tenured faculty. Theqe evaluations-shall be transmitted
to the,;,.4fiulty member orally and in writing by'the: Department Chaitman at the end

sprine, -,emeAterr- Thy faculEy member will be evaluated on the folloWXng.
-r1t-tria: . °

. -.7"-----"
(a) 1. :reaching effectiveness based on student evaluation, and 'judgment by

mekbers of the FacuitY Evaluation Committee.
;1L 'A.uklent'advisement ,,

6i';' 'Resesrch and publications
:(I) ..PrpFessional activities P

01 Service to the academic community
: (0 Leadership in community affairs

1n.the case of the evaluation of Librarians, criterion (a) above shall mean professional
eftectivenels.
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Any memberof the faculty, upon a written request to the Department Chairman, may
examine materials to is evaluation, and shall be allowed to subMit to
the chairman any additional written information.relating to his evaluation pribr

Cte transmittal of such evaluation to the College Dean. //

in ,e faculty member's evaluation transmitted to the College Dean shall be a
re,;mtendatioh with substantiation for reappointment br non-reappointment including'
faculty evalUations and the results f.the student evaluations of teaching effective-
ness. The dean of the College shall review these evaluations and recommendations
and qUbmit his own recommendations to th&-Dean'of-Faculty. The Dean of Faculty shall
review each of these evaluations and recommendations and transmit these with his own
to,the President. On the basis of a review of these evaluations and recommendations,
thd President will make a decision for reappointment or non-reappointment; however,
the Board at its own initiative, can review and take further action or 0 'action.

C. In the development of all recommendations for reappointment or non-re ewal,
jusUification of all,recommendations must be included. The Department cha rman is
responsible for articulating the bases of the departmental decision as dete 'fined.
in each instance by secret ballot.

0 4

D. Notification of the reappointtent or no renewal'for the second year of se viCe
Must be given gy MEfteh 1 of, the first yea service. RecoMmendation fOr reap oint-
ment or non-renewal for the second year of appointment will be initiated.. at the
Jepartment chairMan level and pass through the folpWing levelg with each level
:inding its own recommendation:, College Dean, Dean of Faculty, and President. It

advisable that the department chairman Seek the opinions of the faculty and student
memb-.rs of the department in developing his recommendation.

E. Notification of reappointment or non-renewal for the third year of servicemust
*.be given to the faculty member by December 15 of the second year of service. Re-
comwmdation for reappointment or non-renewal for the third year of service will be
initiated with a recommendation developed by the tenured members of the department
and processed thre-agh the following levels with each level adding its own recommen-

chairman See Eh "opinions of the non - tenured,6
dation: Department Chairman, College Dean of Faculty, and President. It is
Advisable that the'department
and the students of ihe department in developing his recommendation. .

Notification for the fourtii, and subsequent years of service must be given by
/September 15',of the year preceding the contract year under etinsideration. If a
tactility member i4 being considered for tenure at th's time, the tenure evaluation
procc,dures as,outlined in the Beard ofTrustees/Faculty Federation Agreement
(Article XII) wi]l be followed.','In effect, this me ns that the decision on the
contract for a\fOurtn'year of service must be made during the latter, part of. ,tie
second year in which the faculty member has served on the S4U Faculty. The reS
.1L..nmcrJatic for renewal for the fourth and subsequent years'-of agfVice will be
initiated by the tenured members,of the department and will be processed through
the f011owing levels: _DepartmenrChairman (who is adviged to seek the opinions of
the non-tenured faculty and student members of the department), College Academic
Council, College Dean,. Dean of the Faculty andrthe President, If the decision of
the Board of Trustees is negative,the faculty member may request reasons for this
decision from the Boarebf Trustees and the Board Will direct any individual.or

). group at a lOwer level. (excepting the tenured members of, his departMent),to.provide
this information. The department chairman is responsible for articulating the bases
for the departmental'decision which shall 12 determined in each instance by secret
ballot. Acceptance of a negative recommendation developed by the tenured members
pf the department may be cited _a a reason for each lever to recomtend. non - renewal.

D
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2) Compos iandoArranging.'The prospective musictsa
er should be able to compose, arrange and adapt'music'.
from a variety ,of sources to meet the ne 'and, abii-
ity levels of school performing groups d classroom ,

situations. '

3) Performing. n addition to tl, performance skills re-
quired of all musicians, fun onal ability in piatio and
performance skills on fre d instruments appropriate to
'the silent's fiturete ng.needs are essential.

-4) 'Essential com ncies and experience for the vocal/
choral or ge al music. teaching specialization are:'

a. pe ance ability on keyboard and fitted
ents sufficierlt to employ these instruments as teach-

ing. tools;
,

b. ability to transpose and impr ccompaniments;

c. sufficient-vocal skill' to assure effetiiye of the
voicein_demonstrations;..

d. experience in solo vocal performance;

e. performance experiences with wind, strings, and per-.
cussiori instruments;

.
, J. laboratory.eiperiettsts in accompanying. .

5) Essential conipttencies and experiences' for the instru-
mental music teaching specialization are:' .; \
a..,: kno wledge of and performance ability on wind,

string, and percussion instruments sufficient to teach
beginning 'Students effectively ie heterogeneous or
homogeneoui groups;

.

b. experiences in solo instrumental performance, as well
as in both small and large instrumental ensembles;

c. experiences in the use of the singing voice in slass
or ensemble; ,

d. laboratory experieriCe in teaching beginning instru-:
mental" studentsindividually, in small groups, and
in larger.classel. , f , F

% .

, i
Teaching Conlietericies. The musician-teacher, -.
lt . ,

-stand the-total contemporary educationallirogramincltiding
relationships among the arts in order to apply his music. .

r , e N '
.

t
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G. In order that at least four opinions be considered in the departmental contract
renewal recommendations for'the fourth and subsequent years of service, departments
with fewer than four tenured faculty members must supplement the tenured faculty
opinions with opinions of faculty members Who are tenured from other department6
within the College Academic Council involved. The selection of these tenured
rep.';entatives Allan be made by the College Academic Council of which the department
i,n ,,,-.1stion,is a part. The additional tenured faculty members will be selected from
a list of individuals submitted by the faculty member being considered for contract
renewal which is acceptable to the department chairman and the Dean/of the College.
FaCulty opinions outside of the department shall not be sought until 'consideration
for the fourth and subseqiient years of service,

H. 4 multiple year contract may be offered to a faculty member provided that he is,
considered for renewal of contract at least once'utilizing the procedures detailed
in paragraph E abnye prior to being considered for tenure.

I. Notification, as referied to in paragraphs D, E, and F shall mean written
notification to the faculty member by the President of his intention to recommend to
the Board of Trustees the renewal or non-renewal of contract by the dates specified'.

e.



ARTICLE XII'

Tenure

Preamble
4

F:I personnel recommerOations, the full dossier ,relating to the recommenda-
tionshallbe assembled by the Chairperson' and a list made of the enclosed
documents. The faculty member, about wh the recommendation.ismade, shall
reiiew the dossier and'signvthe list of ocuments indicating hd:b knowledge
of them.. This provision is to ensure tha complete information is available
for-all committees or administrators acting on the recommendation.

A. Definition of Tenure

Tenured status ip granted,only to holders.of academic positions and is dis-
tinguished from non-tenured stags by the feet that the University must stipu-
late reasons for termination of e ployment other than by retirement mandated --

by law. Faculty, members enjoying tenure may not be discharged, except by vote .

of the Boar of Trustees and for j t cause/ A faculty member enjoying tenure
who is dismissed by the /Board has t erightto a hearing of his case before the' .

Board. At such hearing the faculty ember may be represented by the Federation
and/or legal counsel. If the decisio is not reversed by the Board the indi-
vidual has recourse through judicial r view. Faculty members on tenure_who are
dismissed should receive their salaries'for'at least a year from the date of
notification of dismissal whether or not\\they are -Continued in their duties at
the University.

B. No person, who, at the expiration of hi' current appointment, will have
held full-time appOintments without tenure t academic positions in the University:-
for seven' consecutive academic years, shall b considered by the Trustees for

,,Dirther appointment to an academic position ,wi hout tenure. Each person who has
taught at another accredited institution of hig er learning shall be given credit
for each year of teaching up to three years towa d they maximum of sOren reqUired
for tenure. The number of years to be credited s all be stipulated in the faculty
member's original contract.'

C. The UairMan of each Department shall have the ime responsibility-of br'
ing to fhe notice of the tenured members of, his department the names ofcolleagues
ready for consideratIon for tenure within the department bytNovember 1 of the
year preceding their lar.;t ftobationary yea l,

D. The nom:l.nation of candidates for tenure Aall be determined' by a majority
vo,-e by secret 2: allot of all-the tenvred facultymembers of the Department. Said"
el coon th11,-he -held- by February 15 of the year preceding the last probationary
year. in order, that at least four (4) opinions .be considered., departments with
fewer than four (4) tenured faculty members must supplement the tenured faculty
opinions with opinionsof -faculty members who are tenured from.other departments ,

Wthin the-College Acadtmic 'Councils.- The additional tenured faculty members
will be Selected.by the College Academic-Council from a lit of individuals sub-'
mitted by the faculty member oeing considered for tenure which are acceptable to
the Department Chairman: The faculty 'member will submit the list of individuals

oon or before November 14 and the ,College Academic Council will Make its'selection
on or before December 1 of the yearpreceding the last probationary year. In-

eluded shall be the results of the student evaluations of teaching effectiveness...
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E. On or before March 15 of the year preceding the candidate's final pro -
bationary year, the Department Chairman will forward to the appropriate
College Academic Council the faculty members' recommendation, copies of the
tenure evaluation documentation, and his own recommendationsand substan-
ti tion in writing. Prior to the transmission to the College Academic
Council, the individual shall be notified of the Department's decision and
be-permitted the opportunity to submit additional materials on the recom-

),Fiendation.

F. The College Academic Council shall review these recommendations, docu-
mentations and evaluations and make a recommendation on tenure and its
written reasons for the recommendation. The Council will transmit its
recommendation and the reasons thereof together' with all documentation re-
ceived from the department -heLured faculty and the Department Chairman to
the Dean of.the candidate's College on or before April 1 of the yearpre-
ceding the candidate's 14st probationary y ar. Only when the University
Council or adOinistrators at any of the folic evels deem that unusual
or compelling reasons exist w311 the recommendations of the College Academic
Council be reversed. 0

G. The Dean'of the candidate's College shall review the recommendations of
the College Academic Council, the Department Chairman and the department
tenured faulty, .and forward these with his own recommendation in writing
to the Dean of Faculty on or befoPe April 15 of the year preceding the
candidate's last probationary ear.

H. 'The Dean of Faculty hal.l. transmit 'to the University Council the docu-
ments and evaluations of the College Academic Council, the Department
Chairman and the faculty members. The University Council shall review
these recommendations, documentations and evaluations and make a recom-
mendation op tenure and its, written reasons and transmit its recommendation
to the Dean of Faculty.

I. The Dean-of Faculty shall review the action of the Dean of the College,
the University Council, the College Academic Council, the Department Chair-
man, the department faculty and forward these with his own recommendation
in writing to the President of the University on or before April 30.

0

J. The President of the University shall review the action of the Dean of
Faculty, the Dean of the candidate's college, the bniverdity Council, the
College AcadeVMic council, the Department Chairman, and'the departuet faculty,
and forward these with his own recommendation to the Chairman of the Board
of Trustees no later than ten (10) days prior to the established May'meeting
date of theBoard for its decision by formal action to grant Or not grant
tenure.

Za

K. The awarding of tenure shall be only by a vote, of the Board of Trustees.
The time schedule fbr tenure and the tenure recommendation. flow.chart are
as set forth in Appendix "WY to this Agreement.

L. Servic an Instructor at SMU shall be ted for tenure credit.

M. Tenure privileges shall be effective witl1i the date'of tenure.
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ARTICLE XII]
Promotion and Merit-nra /Rank Salary fncrrises

,

!

PreaMble
, I

\ t
I

For personhel recommendations, the full dosaier relating to the recom-
mendation stall be assembled by the Chairman, and a 1: made of the en-
closed documents. The faculty member, about whom the recommenda1lon is ,,
made, shall review the dossier and sign ate List of documents indi,,aLing.
his knowledge of them.. 'Till's provision L to ensure that, complete inInr-
mation is available .l' pr all committees or administrators act inp, on thr
recommendation.

A. Any faculty member i the rank of in--,tructorr:hall be promoted Lo
rank. of Assistant Profess r upon achieying tenure at 3out\heastern Ma'rsa-
chusetts University.

I

B. While length of service rI,3 is not .eat 'rr promotion, the following
shall be considered the norma period of time to be spent 'in rank:

V ( \fiye 5; years.
(b) to seven (7). years. I

(6) or more years.

C. For purposes of promotion and salary increases, faculty .1-tall be eval-
uated annually by the Depertmont Chairman and the department committee on

4
faculty evaluation. Each Department Chairman on or before Mare} l'of the
academic yeaN shall forward to the appropriate College Academic Council
his written recommendations for promotion of faculty, members in the Depart-.

. ment. Where he commends more than one member for promotion to the same
crank, he shall ra k them in order of preference and, in writing, substan=

tiate these rankings. The individual(s) shall have the right to read the
repaPrt with regard to salary and promotion recommendations, and he may add
to the file any statement, evidence or other documentation which4le WP-=
lieves would present a more valid view. The Colleg%Academic Concii:shall
review the Department Chairman's recommendations and rankings, a d shall
rank all the departmental candidates within rank in order of recommendg-
tion for promotion: The Aca.Amic Council shall, not change the rankingof

__Oe departmental chairman, except in- response to a grievance. The Caul-tell

shall forward in Writing its recommendations and reasons thereof to the.
Dean of the candidate's College'on or before March .15 of the academic year.
Included shall be fatuity evaluations and the results 41- the student oval -'
uations of teaching. effectiveness. The Dean of the Cop_ege-shall revi:bw
the recomtendations Of the College Academic Council ant" the Department
Chairman and submit his recommendations For promotion and his order"of
priority .in writing to the Dean of Faculty on or before April 1 of the
academic year. ThZ Dean Of Faculty shall transmit to the University ,

Council the documents and evaluations of th4 College Academip. COuncil and
the Department Chairman Including depaftmental ficultvgvlfLtions and the
results dt the rAudent evaluations of tedolling effectiVene:.s., The University
CoUncilshaleview these recommendations; documentations and evaluations
and shall rankall!he departmental candidates within rank in the order. of
r15ommendaticnfor promotiaa.p. In making .its, ranking, the University rounril
shall not aker the order of ranking of individuals as submitted hy thr

1. Instructor, not more than
2. Assistant Professor, six
'3. Associate Professor, six
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redliective'Academic Councils. It shall transmit in writing its recommendations to the
Dean. -of "Faculty,' The Deadof Faculty'shall review the actiowof the Dean of the- *-
College, the College Academic Council, the Univargity Council and the Department
Chairman; and submit'tothe President of th,p University in writing on b Oar'before r.
15,of the Academic. Year his recommendatiensfor promotion; InCludtd shall be- faulty
evaluations andthe resufts.of the student evaluation's O.f. teaching effectivehess.. The
Brea. make a dedigion,on-promotion for eachAndividual by the May meeting of
the Board Of Zru'stees;,however,-the Board oh its own initiativebay review and take
futthOr action 'or nO action.

,

,

D. On or.before,Mareb 1 of theme academic year each DepArtment Chairman, takinvinto!
consideration the results of the annual!facuItyevaluations;.shall make a recommenda-
tion in writing with subdtantiation to the,Deah of his College for each'faculty member'
in the'DepartMent with regard to salary increases. Whereithe Departmental Chairman

,..-

Yecommends more than d-volaculty member for a-salary:increase, he shall utilize the,3

-.following categories: very highly recomMtnded, highly recommended, recommended, not

. 'reclommended. There' need not'be_candidates in-all of the categories. 'If It is
ddemed'necessary bythe,Dean Of the 'COliege, ht can require thata chairman make more

tecommendations:with Ubbttntiation to.the Dean of EaCultTincluding.recommehdations-1e

specific. radations Wi hin. the catagories.: The Dean ,o the Collegeshall,gubmit his.

fOrthe,DepattMene.,ChairMen under his jurisdiction. The Dean of Faculty" shall. review
tht-recamuiendations'of the, Dean of the College theAepartment Chairman' and trans-

t,

mit'his recommendatiOne with.s..1.1)Stantiation :0 th. President for final action;
,. , ,however, the ,Board at Its own' -..nitiative-may. review and-take Further' action or no

o
Yr , .

e .
actidh., ..,,,,,- ,. .

-^
',\

. --

When merit funds are available nOindividual'shall be 'denied a Merit-grade/rank'
increase more than two (2) consecutive Sitars,t'unless unusual and toMP-glling circum-
stances exist: if he is denied for a'third consecutiXe year; ha.shall be entitled to
a hearing before the College Academic -Council in'whicit his DepattMent is a-member.

./
,

,
., .,,,

.

; ARTICLE XIV . 0.

' qabbatical Leave -ot...
eu

.

. General- Requirements
;o

. ,

° -,
,!.

'A. Each tenoied memilr of the SOutheastern Massachusettg,UniVersity faculty and/or '
ptqfessional,dember of the Library staff with ,academic rank with six (6) .yeas or more.

- of service to the University-has the-tight to, sabbatical leave. Such leave may bes
takerone,(1)'yearIn every seven (7) years of employment at SoUtheastetn Massachu-4
setts.Univeto4tyat_a remuneration. of full pay for half an academic yeaf-orlolf pay
for,a-full academic year Alternatively,_a faculty, member who has-served 81,4 (6) ,:"
years ore more at 'the University may elect to request'a sabbatical leave of'one-half
(1 /2),, an academic year at half rry,after three (3) (or more) years of service without

0 /0 0 ,,:sabbatical laavie
.,

' iiir
P

B. The utlLstern" Massachusetts University Faculty Sabbatical Leave Coffirnitee, ,

&ompos of-two (12)-faculty members appointed by the President. of the Southeastern
RassachuAtts University. Faculty Federation and three (3)'facultY meMbtts appointed

. by the PreSident of the University,'phall oversee the orderly grantfng of requests for
sabbatical' leave. The tomtIttee shall elect its own thairman. This committee shall.in-

form the PreSident'of'Southeastern MasSachusetts University and the Board of. Trustees

D.

1
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.

at'least one (1) year advance, of the approximate amount of money needed
to compensate substitutes for faculty members going on sabbatical'leave.

'The Southeastern Massachusetts University Faculty Sabbatical LeaVe Committee
shall also provide the Sodtheastern Massachusetts University President,,
a year in advance, a list of the names of faoulty members applying for

sabbatical leave.
d

C.4 The toutheastern MassachuSetts University ,FacuIfy Sabb tical Leave
Committee-shall be the sole judge Of the legitimacy of tl reasons for'.a

faculty member being granted sabb'atical leave. Sabbatical leave will. be.

granted mily,fort.purposes related to the improvement of a faculty member's
prdfessional competence. ---

D. %Prior to the granting of sabbatidal leave, the faculty member shall
enter into a written agreement with the Board of Trustees'that upon termina-
tion 9f4sach,lleave he will return to the service of Southeastern Massachusetts,
Univerysityfora .feriOd equal to twice the tenth of such leave and that in
default of, completinOsuch service, he will refund to the Commonwealth, un-
less excused thetrfrom by'the Board, an amount equal to such proportion of
the salary ,received by himh.W2e on leave as the amount of service not ac-
tt&.11y.renderdd as agreed beEs to the whole amo nt ofserviSe..4agreed to

be rendered.
.t.

E. The names of the faculty, granted leave ,and tleir proj$ct(s) shall be
announced to the faculty on'or before December 1 of theNer preceding the
,sabbatical leave.

4

F. 'policy Guidelines for Sabbatical Leaves'at SMU

'1. Future Polity
0

All. tenured faculty tetbert who have completedix .(6) years of teaching
service at SMU shall he'eligible for a sabbatical. When this is taken'

k for haW pay for the full year making it possible to hire a temporary
replacement v4thout'serious cost to the students'or University, this
should be conSidereda normal part of the faculty member's association
with the Wniversity-to pPovide the opportunity for:study; general pro-
fessional improvement, rest,'research and prOsecution of original work.

Other forms of scheduling sahhatieals'should'he granted by the present
procedures,with special Consultations by the Sabbaical'Committee with
the,fac

4

member"; the relevant department and'deans concerning teaehitig
ncial resources. Sabbaticals (Are not cumulative (as two

tWe IV-6tf2-1 , but might posTvotred h, z amore Ian one
needs and
(2) years"e
year either at the requestof the faculty member.ormithapproval of
the Sabbatical Committeto meet an urgent d:.partmental 6rsUniversity'
,need folq that year; such:postponement would not set hack the nortal
date of eligihilpity for the next sabbatical.

"P

. Implementeation
While re tractions remain on the
,are,recommended as guidelines to
doing so,. supplementing existing

r"a

granting of sabbaticals, the following
their awarding and the procedure for
policy statements.

4
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(a) The work of the Sabbatical Committee shall be confidential in
nature, and all'participating shall ref i n from disCussion, outside
of formalowcommittee sessions, of those ,lie applications are being
considered. This does not preclude full consultation concereing the

. applicant and the project with 'members of the relevant department,
deans, and on occasion others in the relevant field, but such consul-
tations shall be confidential.

(b) The Committee'shall be under obligation to determine for itself
and the Unlversity the principles upon which it evaluate the applicants..'

(c) A standard application formoshall be utilized by all applicants,
who shall also submit their vitae, list of publications, detailed full
information concerning earlier reductions of teaching load and leaves
of absence, description of their proposed activity, and concrete in-
formation concerning arrangements as tx, the place at which their work
is tO be carried out.

,, . . ,

*I" S.
(d) In the awarding of alimited number of sabbaticals, preference
will then be given to those applicants who-meet any.of the following
criteria:' _

'i). Have a serious project which will enable them to make a
significant and original contribution in their field, band will
in conequence of their growth in. intellect, talent and Maturity
enable them-to become more qualified and effective in assisting
the education of SMU students. Faculty members with prior ser--
vice at New Bedford Institute of Technology or Bradford Durfee
College of Technologywill be considered to have met the require-
ment stated above if they are enrolled in a program.of advanced
,study at'an accredited institution.

ii) Have.evidenced serious efforts during and prior to:their years
at SMU .to make.them as qualified in their field as possible,
usually evidenced in part by a terminal degree; in their field
or, in exceptional cases, by other Original and. high quality.
work and achievements. Since a restricted sabbatical program
in our view ought to be primarily or the purposes in 1), work--
on degree programs ought primarily, to be pursued under other
arrangements, as summers and special leavesofabseh4e-
very special cases, howeverwhere the person has already evi-

t., dented the use of such opportunities, has Made significant,'
pregress,and is pursuing a thesis which will on'its-own Merit
,meet the criteria,in'the above paragrap14,ex&aptions'may,be. made
to enable this person to complete the.terminal:degree. Similar
conditions, plus a record of the applicant's'past achievements
and publications, would apply to faculty Members with,terminal

degree seeking to develop expertise in new areas.

iii) Have completedfarrangements for their sabbatical Work to be.

conducted at another University, research institutionl or other
appropriate environments related to the opic of the pnpject.

,
,

.43

.

r



37

a

iv) Ha've developed their proposed sabbatical project in some detail
and received evidence from others in their field that it is of
merit, evaluation of the project may include the following factors:
the significance of the project, the adequacy and realism of the
plan, the suitability of the project for the applicant -'s pro-.
fessional development, the importance of the project, for the de-
partment, University, discipline or Society. '

Haw, in the case of proposed books, received e desice,of

need for and likely Merit of _11th books, as from colleagues in
other institutions, editor of 'a series in whiCh the book may be
included,,a publisher's contract and the like.

vi) In unusual cases, and not as a standard practice, sabbaticals,
may be utilized fonteaching at another institution i,n caser,
whe/e this strongly appears Zikely to contribute, to the' general
professional development of the faculty member and especially
effectivener:s with students; attention would especiaUv he giN-ieu
in such applications to those in which an invitation had hen
received from a University experimenting in unusual teaching
methow.,, a foreign university, or one of notable academie stat)1:-..

Where the above, criteria are met, the awarding of sabbaticalr,,shall be
distributgd among the departments and colleges of the UniVersity, as fairly
as possible, without a priori creferences. " ,

ARTICLE XV
Dismissal

Reduction chi ierApnnel
,..

,
: ..

If it becoffies .necessary to reduce personnel the following procedUres.shail
,

obtain:
0

Except jn most unusual Circumstances those members having
least seniority would,be.con.sidered for release.

No facull.v member would be released unless all reasonable efforts to
reassign-i-1=hat-faculty memberto an equivalent or similar position
withintfle'University had been exerted.

.

The departmental seniority lists as determined under tl provisions
of Article VI, .G shall be the. accepted basis for determining specialty
areas and seniority within departments.

.;f a tanpred faculty member is affected by reduction, he shall have 1
:Fight? to be rehired if an'appointmaft for which he is qualified is
made mitilin five years.

If tenured faculty must,be reduced, > .a.culty members over 65 yc,a1,:: nl"

age eligible for reirement shall be released before tenured fat-Ill1y
members under 65 years of age irrespective of seniority.

44
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ARTICLE XVI
,rievance Procedures

it. Objectives

It th'e declared objeCtie of the Faculty Federation and the Trustees to
encourage the prompt/and informal resolution of complaints of faculty.mem-

, hers as they arise/and to provide recourse to orderly procedures for the
.sfaXisfactory adjustment of complaints.

B. Definition

A "grievance" shall mean a,complaint by a faculty member that thdre has been
as to him a violation, misinterpretation or-inequitable application of any
-of the provisions of this Agreement, or of any of,the established policies
of the Board of Trustees.

C. General Procedures

1. As used in this Article, the term "Faculty Member" shall mean a member
or members of the bargaining unit. As used in this Article, the term
"grievance" shall .also include a grievance affecting more than one
carhpus. The Fa ulty Federation shall represent every faulty member
at various leve s of the grievance procedure.

When a faculty member chooses to handle his own grievance case, he,
does sd at his own peril.

2. If any faculty member shall present any grievance without represehtation
by the Federation, the disposition of the grievance ,shall be consistent
with the provisions of thisiAgreement, and shall not'be.deemed to change
or otherwise modify the terns and 'conditions of the Agreement or create $i

\a precedent unless the Trudtees and the 'Federation shall otherNise agree
.in writing.

3, If a grievance involves a decision by a Dean of a College or the Dean
of Faculty, the grievance may, be filed with and heard in the firSt in-
stance at the next higher level.

Level One
-

a) When a grievance arisns, the grievance must be filed-within ten (10)
school days (or when school is, not in session, fourteen (14) calendar days)
from the day of the event upon which the grievance is based or from the date
when the faculty member had or would have had knowledge of the event if he
(the faculty member) had not been grossly negligent.

b) A faculty membermith a grievance shall file it in writing with the
Faculty Federation Grievance Committee specifying the act or.conditionand
the'grounds upon which the-grievance is based. From this time forward, the
Faculty Federation Grievance Committe?. ;Mall be available to act in an ad-
vocacy role if the faculty member reqUestS.

, -
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d), Tlie grievant shali in writing transmit the alleged grievance spe9ifying
the act or condition and the grounds upon which the grievance is based to the
Dean of the College within ten (10) school days from the date ofthe,receipti,
of the alleged grievance in b) above.

d) ,The Dean of- the C

shall transmit in wri
Faculty Grievance Com
the Faculty Federatio

liege and/or his designee
ing the alleged grievance
ittee composed of two (2)
two (2) faculty members

,within five (5) sd ool days
and its part'culars to.a
faculty m ers chosen-by
chosen the Administrator

named in the grieVance and one (1) faculty member M ally agreed upon.

e) When a grievance ia_filed-by,a faculty member, it shall be proCeSsed
through the Faculty Grievance Committee pnd hearings,shall begin at the-
level above which'the grievance occurred'. When a grievance is filed against
the President of the University, it shall be processed through the Faculty
Grievance Committee and its recommendations on the grievance shall be for-
warded to the President for his action.

f) The Faculty Grievance\Committee upon receipt of-the grievance shall re
view the alleged grievance including the calling of,Oitnesses and4socess

'tto relevant,daterials and, documents. Within ten (10) School days (or when
school is ndt in calession fourteen (14) calendar days) it shall make a written
recommendation with regard to the alleged grievance tb the alleged grievant,
the Faculty Federation anal the Dean of the College. The ten days specified
shall commence the school day after the Faculty Grievance Committeeiis in
receipt of the grievance.

-
N\

The Dean of the College and/or his designee, the faculty member, andttle
representative of the Federation shall meet and confer-on the rgdoinmenda-
,tions of the Faculty Grievance Committee within five (5) school days after
the receipt of the Committee's recommendations. "

or,

g) The Faculty Federationand/or the alleged grievant and the Dean of the
College shall within five (5)- school" days transmitq` writingVto one another
with copies to the Dean of acuity their answer to the re7mmendatiops of
the Faculty Grievance Committee.

Level Two
I

If the grievanceflis not satisfactorily resolved through Le/el One, the faculty
'member and/or the representative of the Federation may appeal to the Dean of
Faculty' within ten (10) school days after delivery of the decisi9n of the
Dean of the College. The appeaOhall be in writing and shall state spedi-
fically,the act or condition and the grourids on which'the grievance is based
and why the dispbsition of the grievance offered by the Dean of the College
in Level One is unsatisfactory. The -Dean of Faculty shal promptly meet
with the grievant and the Faculty Federation and confer o the appeal. The

Dean of Faculty shall communicate his decision in writin to the aggrieved
faculty member andto-any Faculty- Federation representatives_wha partici-
pated ip Level Two. Such decision shall be made not later thanfive (5)
school days after the written appeal has been made to the Dean of_FacuJAy_.--

a 5
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Level Three

If the grievance is not satisfactorily resolved through Level Two the faculty
member and/or the representativeoof the Federation may appeal to the President
within ten (10) school days after delivery of the decis'ion of the Dean of
Faculty. The appeal shall be in \writing and shall state'specifically the act
or condition and the grounds on which the grievance based and why the dis-
position of the grievance offered4py the Dean of FaCulty in Level Two is un-
satisfactory. The President shall promptly meet with the grievant and the
Faculty Federation Representative and confer on the, appeal. The President
shall.comMunicate his decision in writing to the aggrieved faculty member
and to any Faculty Federation representative who participated in Level Three.
Such decision shall be made not later than en (10) school days after the
writterObppeal has been made to the Presigag.

LeyelFour

If the grievance is not satisfactorily resolved through Level Three the
'grievant and/or the faculty Federation may appeal to the ,Trustees within'
ten (10) school ,days after receipt of the decisicln of the President. The
appeal shall'he'in writing. and signed by both the grievant and `,the Federation
Representative.. The appeal shall state specifically the act orobondition
"andthe grounds on which the grievance is based and,why the diSposition of
the grievance offered by the President in Level Three is unsatisfactory. The
Trustees shall on receipt of the appeal, at their next regular meeting,..con-

',,Ter with the grievant and the Federation Representative on the grievance
appeal. The ,decision} of the Trustees shall be' communicated in writing to
the grievant and,to the Federation Representative. Such decision shall be. 4

communicated not later than ten (10) schOol days afterthe afOresaid hearing
on the appeal is held.

0

Level ,Five

Within thirty (30) school-days of the Trustees' decision, the Faculty
federation only'may appeal from the decision of the Trustees to the American
Arbitration Association for arbitration.

1) The oceeding may be initiated by filing, with the Chairman of the Board
of Trustee ,and the American Arbitration Association a notice of arbitration.
The arbitrator shall hold a hearing within thirty (4) days of his appoint-
ment. Five (5) days notice will be given to all parties of the time and
placeof the hearing,

a

c) A panel of six (6) arbitrators will be selected by mutual agreement of
the Boardof Trustees and'the Faculty Federation as the exclusive source of
arbitrators to hear grievances arising under this Agreement.

In the event that mutual agreeMent
A

is not reached in the selection of the
six (6) arbitrators for the pane.I, arbitrators shall be selected for each
individual case of arbitration according to normal American Arbitration
Association procedures.

d) The arbitrator shall issue his decision not later than thirty (30) days
from:the date of the-closings of the hearings, or,if oral hearings IlaNe been

4 7



waived or supplemented,then from the date of't'ransmitting the final proofs
and statements to the'arbitrator. The decision'shal:l'be in writing and shall
set forth the arbitrator's` opinion and conclusions on the issues submitted.

'e) '(1). The decision, of the arbitrator shall be final and binding on both,
pai-,ties and the grievant, and all' will abide by it.

(2) .Where acceptable to both parties- to this Agreement, the American
Arbitration Association's proceddres for Expedited Arbitration will be
utilized.

t

,f)" The arbitrator's flies and expenses will.be shared equally by the parties..

g) The al4bitrator shall limit his decision strictly to the application and
interpretation of the pro isions of this Agreement. )'

D6. Time Limit

ir
.

1. Failure/at any step of this procedure to communicate the decision on a'
grievance within the specified time limits shall permit the aggrieved
party to proceed to the next step. Failure at any step of this procedure
to appeal a grievance within the'specified time limits shall be deemed

\._--
to be acceptance'of the decision rendered at that step.

9 ' a

2. The time,Zimits specified ih-the'grievance procedure may be extended in
any specific instance by mutual written agreement.

E. Faculty Federation Grievances

The Faculty !ederation has the right to initiate or appeal a grievance:in-
volving an alleged violation of this Agreement. The grievance shal/ he
initiated at the level at,which it occurs, but in all other respects4 the-
grievance prc.cedures above described Shall apply to Federation-filed griev-
ances except that written answers made by the Dean of Faculty, the President
or the Trustees need be served only upon the acuity Federation.

Grievances Filed by a Facult Member Against a Depantment Chairman. and/or
Department omitted on Faculty Evaluation

Faculty have the right to a hearing on the filing .f an allege grievance
against the recommendations of the Department Chair an and/or the Department
COMmittee on Faculty Evaluation with regard to 14eapp.intment,, step increases,
merit increases, tenure and promot:on. t s

1. When an alleged grievance arisesunder this 'Section the,.faculty member
shall file a written statement with the Chairman of he College Academic
Council in which his Department is a part,with a cop/ to his Department
Chairman, specifying the grounds and actions of the Delartment Chairman
and/or Department Committee i on Faculty Evaluation upon hich the alleged V,
,grievance is based.

9

2. The alleged grievance must be i-ed within ten (10) school\daylp (or when
the school i not in session, fokteen (14) calendar dtivs) from the day

, - ,
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of the event upon which the'alleged grievance is based or frOm the date
when the. faculty member bad or should have had. knowledge of the-event.

3. Within ten (10) days after the receipt of the alleged grievance,_the
thairman of the College Academic Council shall notify in writing-the
flculty member, the Department Chairmanand/or.the Department Committee
on Faculty Eialuation (as the case may be) of the date, time and place
of the hearing on the alleged grievance. Prior to the hearing, the,
faculty member shall be permitted access to all written evaluation
materials used by the Department Chairman and/or,the Department Committee
on Faculty Evaluation (as the case may be) in reaching his and/or the,i.
decision with regard >to the faculty member's aliegedact(s) upon which ,

the alleged grievance has been filed.. The faculty member may at this
hearing have representation of his own choosing.

4. Within five.(Y) school the Chairman of the College Academic Council
shall communicate in writing the Council',1 decision and the grounds for
the decision to the PresiA_It of the sUnivertlity, the faculty member, the
Department Chairman and the Department Committee on Faculty Evaluation.

If the Council finds that the faculty member 'las been gyieved, it shall.
make recommendations for further action to th,3 President of the University.

ARTICLE XVII .

Ratification of Agreements

After a propoOl has been multually agreed upon by the negotiators representing
the Board of Trustees and the Faculty Federation, the 'chief negotiator for
each party shall arrange for this mutually agreed upon proposal to be on the
agenda of their respective organization's next regularly scheduled meeting

r for action by the membership of that organization, or at an earlier meeting
if conveniently possible.

ARTICLE
Resolution of Differences By Peaceful Means

The Federation agrees that it-will not cause, condone, sanction or take part
in any strike, walkout, slowdolm or work stoppage.

he Federation -and its members, individually and collectively agree that if
lierdis a violation of this clause, that is, participation.or involvement
1 any .such strike, waikout,,sloWdown, or stoppage, any or all employees
vi lating this clause will at the discretion of the 'Board be subject to
dis iplinary action as allowec'. 1:y. any applicable provision of state law.

/ 1.

ARTICLE XIX
Manage ent Right

1

Nothing in this-Agreement shall derogate from or impair any power, right or
. duty her tofore possessed by the Board or by the Administration except where
such rig t, power or duty is specifically limited-by this Contract.

4d

'kr
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'ARTICLE XX
Provision for Related Issues

A. The Federation and the Board agreethat each has exercised its.rights
to bargain for provision $ in this contract; an4 that the present 'ecttracX

,

.
constitutes a complete agreement on 411 matters. However, with respect to
those matters which are directly related to any of the provisions of this
Agreement the Board of Trustees agrees that it will make changes only. after
consultation and negotiations with the ,Facultx rederatIon!.

B.' The parties further agree that should the" proVisidns-of the Massadhusetts
G. L. Ch. 149, S. 178 existing as of the de-tie hereof be amended by the General
Court', the parties shall upon thirty (30),dayaWritten notice of either meet. c

and confer with respect to such amendment And may incorporate any written
agreement mutually agreed upon into this 4reement. The provisions of this
section, however, shall not be deemed to impair any term it this Agreement
contained:..

ARTICLE XXI
Savings Provision

. a.
.t.

If any provision of this AgOeement or any application of the .Agreement to .

any employee or group of employees shall be found contrary_to law, then such
provision or application shall not be deemed valid and %ubsisting, except to
the extent permitted by law, but all other provisions or applications will
continue in full, force and effect.

ARTICLE XXII
Duration

The*proviS ions of this Agreement shall be effective from January 25, 1973
and will continue and remain in full force through June 30, 1976 and'shall
be automatically. renewed from year to year thereafter unless by March 1 prior
to the expiration date either party notifies in writing by registered or
certified mail, return receipt requested, of itsdesire to terminate this
Agreement. Provided that either party by notifying the other in writing by
March 1, 1974 by registered or certified mail, return=-receipt requested, may
reopen this Agreement only on matters which have by terms of thiS Agreement
been referred to and reported on by study committees and on specific economic
items which by Acts of the Legislature have become negotiable. Provided
further, that either party by notifying the Other in Writing by March 1, 1975
by registered or certified mail, return receipt requested., may reopen this
Agreement on the items stated above and in addition on any three articles
of this Agreement.

A joint committee composed of six (5) members, three (3) members appointed
by the President of the University and three (3) members by the President
of the Faculty Federation shall be established when this Agreement goes into
effect to review the evaluative and grievance procedures outlinT:1 herein and

' to make recommendations as needed to improve their efectiveness.

;.
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study beyond the Master's degree level. It recognizes advanced graduate ,

Study in planned programs or experienced music teachers, supervisors, .
s,...:

or directors of instructions .
..- . ... *. ,

n ,t
V. DOCTORAL DEGRE IN MUSIC,

The National Association of School§,of Mdsic discOurages the pro=
lifelilitsgr...clegreLtitle,s andourges that institutions offering doctoral- >. .progrms in music the most common practices as: ettegorizeci
beloW With regard to degree titles. The ftollowireare recommended:

I. bCTOR OF PHILOSOPHY for and research in musi-
cology, theory, music history and litefhture, or for composition. ,

. T. Do: OF PHILOSOPHY, DOCTOR OF EDUCATION; or D
--.

OL,TOR -.-.N

OF MUSIC EDUCATION for -scholarship and rescilth in Anusic
education. .' ' , "4-

. . .

3. DOCTOR OF MUSICAL ARTS Or DOCTOit OF MIISIe for perform-
ance, composition,. of sacred music. , ,

.,

4. DOOR OF ARTS for a diverSified to cuing competehce.,Z"'
-The -Doctor -of-Arts-(12A.)- gree-'h a.s--been-developid'ltr

response to a need felt by so e two-. ind four-year colleges
for faculty members with gr ater versatility than that usually

-,provided by the, Doctor of Philosophy degree.t .

Programs leading to the doctOrate have many similarities. Among
these are requirements for residence,,admission to a doctoral curriculum
or ,program, languages and/or other proficiencies, admission candi-
dacy, and the final examination. Residence requirements for the doctoral
degree are decermined by the individual'institution.

A. Admission to,Grailllite-SchoOl for Doctoral Study
Admission to a doctoral program may rqquire completion of a .

Master's degree, although a Master's degree program or the formal
./ awarding 'of the Master's degree need not be a prerequisite.

See General Requirements for Admission to Graduate Study, 'f
p.44. -,, .

.

B. Requirements for Doctoral Degtees -.. .:,

1. LANGUAGEo PROFICIENCIES AND/OR OTHER .REQUIRED§KILLS., 4

-Specific requirements are determined by the individual itistiqt&ion.
, .. ..

. t Docummts describing the Doctor of Art; degree have been prepared by the
Co ncil of Graduate Schools in the U. S. and .13y the Coinmittee on Graduate

-S dies of the American Association of State Colleges and Universities. These
arnphlets are available through The NASM office.'
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APPENDIX A
Aemorandum

q'his°Memorandum is to certify that the following items were agreed to as a
part of our negotiations though they were not stated specifically in the
final Agreement:

el

he Articles dealing with Academic Freedom, Tdnur , the established
c icyof the /Board of Trustees except where change through negoti4tions
d the Grieiance Procedure as it relates to the interpretation and applica-

tion of'aforesaid Articles shall be made retroactive to May 1, 1969.

2. PriOr to January 1, 1971: any grievance brought under Article XVI
(Grievance Procedure) of the Collective Bargaining Agreement with respect
to the granting of tenure shall be based upon the procedure'set forth in the
Faculty Handbook provided that notification of action taken with respect to
tenure shall be made by September 15, 1970.

3. it if, agreed 'that Article VII, A l'of the collective bargaining Agreement
-hall not apply to positions presently being funded out of faculty designated
monies. The Administration agrees, howver, to make every effort to transfer
these positions to appropriate authorized pqpitions 4n the-01 account as soon'
a3

KiTENDIX B
Tenure Time Schedule

No later than:

eptembr 1
September 1
September I
November 1

Department Chairmen selected.
College Academic Councils formed.
University Council formed.
Chairman of Department notifies tenured faculty members of
colleagues, ready for consideration of tenure during next
academic year.

February 15

March 15

April 1

Department Faculty members vote and make recommendations re-
garding tenure for colleagues. Department Chairman makes
his own recommendation.
Academic Council receives recommendations from Department
Faculty members and Department Chairman.
Dean of College receives recommendations from College Aca-
demic Council (file includes Department Faculty recommenda-
tion,'Department Chairman recommendation and College Aca-
demic Council recommendation).

April 15 Dean of Faculty receives recommendations from Dean of College
(file includes Department recommendatiop. Department Chairman
recommendation, College Academic Council recomme tion, and
Dean of College recommendatiOn),, forwards to versity
'Council for its recommendation.

April 30 President receives recommendations 'from Dean of Faculty (file
includes Department Faculty recommendation,'Department Chair-
man recommendation, College Academic Council recommendation,
Dean of College recommendation, University Council recom-
mendation and Dean of Faculty recommendation.

/fi



May ,Board of Trustees Meeting -- Board receives recommendations
from President (file includes Department Faculty recommenda-
tidn, Department Chairman recommendatiob, College Academic
Council recommendation, Dean of College recommendation,
University Council recommendation, Dean of Faculty recommenda-
tion, President's recommendation).

Board of Trustees takes action on tenure matters.

APPENDIX C
Tenure Recommendation Flow Chart

Department Tenured Faculty
Department Chairman
Dean of College ,

College Academic Council
Dean of Faculty *---4 University Council

:)resident of University
board of Trustees

Na es of Respective Parties to this Agreement
For the Board of -Trustees
Albe t Gbldstein, Chairman, Board of Trustees
Donald E. Walker, President, Southeastern Massachusetts Universi%
David Feldman, Chief Negdtiator
Joseph Orze, Negotiator

For the Fa ult Federation
Anthony J.
John T. Fitz

M. C. Rosenfi
William C. Wil
Fred Gorczvca,
Bernard Mitre, M
john J. Carpenter

Teachers

ohn, President
erald, First Vice-President
ld, Second Vice-President
, 3r., Executive Board
ember
mber

Esq., Negotiator=Consuiiant, Massachusetts Federation c

6
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S. Faculty members shall be qualified, by educational background
and /or, professiodal experience, for their specific teaching as-
,signments. The institution shall list its faculty in its published
literature.

9, The institution shall hoe facilities and equipment adequate to
the needs of its educational program.

10. The institution shall either have library space and holdings
adequate for its educational programs, or shall have made ar-
rangements for its students and faculty to have access to app.&
priate library facilities in the immediate area.

,, 'a .*

The A\estociaekrecommends tlialthe,tenn diploma .be reserydrfOk
the 'recognition of ;postsecondary leVel work. The term ,certificate is
appropriate fOr recognition of achievement on the pre-collegiate level.

. _
Guidelines for awardifikof performance and musicianship certificates

are available from the ,ExediCtive Director of 14ASM.,,-,41-:,.
.

..

, 2 I . . 2
2 ,

!A" 15
:-,..2

f
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. RULES OF PRAcTICE'
AND PROCEDURE.

---- -17,-;.-- - 4f9-,...ef-7'77---%3 --,'"
...

.5-., ,
4. ; , . ..,. t- :-.16'"--- -'-- ..,4-4--- --;-;E: .... ,' ',' .

. ..,

..--
- Membership in the-Association sbaii-Ine baked on the extent to which

;i.e applvinginstitution, realizes its stated cb;ectives*in*music ind meets
the standards recorttrrededby,the appropriate CommLLion(s). Ealua-
Itm of thq:e t:ccomplishrnents b-, the Association will take Tito con-
sideralon such factors as (r) standahl: ef student selection, retention,
(2) faculty co-rreirtee. (3) facili:ii.:, 4) acrievement of gradia.tec, (5)
r dministrativ t organization, (p) ins.rac do rogrims and procedure,'' .

(7) library.
. ,

.

_Outlined be:cw are further aside: to current practich and procdd.;re
-el; ti.e* Association.. ,' `,

.
A. UnNersities,.Cgese:, Schoolvof Musk or Departments"of

r-re aad-ed td d-ermitte *their readit ly for membership by
consulting Article I of the Bylaws, b, :elf-evaluation in terms appro-
priate ourrioult:r- standards decribed herein, and by noting the following_
lterns' t

l The school shall offer at least one complete v.:riicitlum, e.g.,
bachelor of Mdic.EdUcation, Eiacheior of Music with a Major
in piano, Bachelor of Arts 'with .;major in Music, 'et at

Haviriv eraduat d one senior crass, a second senior class shalrbe,
in readiness subj e)tarnination.,, - c, -

3. There shall be in re.icienee rt1-e itzge471r.tiities_.
twenty-five candidates for, the cJrricula on the basis of which the
schooT i vappl)ing for membership,

, ,
4. The institution shall be, accrs.di.ea by the approttrixe rejOnal _

acctediting,agen-cy or shairlie in the process of seeking such .*

koreditalott. In the care of special-purpose institutions,
gional accreditation will be required unless it i unavailable to
thole sfitution,s.. InstruetiOn_ in fields other ftian music in thee.
institu ions shalt be' .given by a-sikionally accr ited coillege or
unt siersi ty';'' or be'titherv(ise accredited to the actioA of thd
ASsociation. \
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;, ,....

. , ,.,..,

....4. idnior Colleges* contemplating,application for meinlkrship, in,
the Association are advised to determine their re.ldiriess to applv lay
consulting Artic:e I of the Bylaws and by self-evalualiOn in . terms of the
follov.ing-factqrst ...

.
.

. , .
f

- 1. The- pulp . and objectives of the music department.

.)

t?

2. The extent'and qua of the curricular offerings. , .

3. The number of students enrolleki in the .department as (a) pros-
pective transfers to professional degree programs; (b) prospective

. transfers to non-profe.sional`degree progra:r.s; and, (c) terminal
\Oourse. students. . . , - -

-

,

. 4. Size an qualifications of the faculty. . .
-- ,

, ,

5. Evidence of equipment adequate tOilie=purposes of the depart-
. ,

---,., pleat. -- ... .
11 .

C. N6n-Degree-Granting Schools` are advised to deterine their
lines& to apply for membership consulting Artic:e I of the I3yfaws,

ancii)y elf-evaluation in terms of the criteria .outlined herein.
----. . . '..

.

, D. .The AssOciation will grant membership only when evIery cur-
l-ICU 'v. program of the_ app ipstitirtion (inchiding .,,grEd.ize work,
if offered) LS the standards of

----,,,,,
E. Each applica ust agree to at,,,iLde by the Constitution and By-

!acts, the Curricula, and the e of Ethics adopted by the Association.

Although only Federal and
jurisdictional powers and reiyonsibilitiel in m.
tutional members of the,Assaciation should develop o
of ethical standards gokern. g Iiiititutional and prograrrunati

' ality education.

aoseroments ;hall have lea..1, 4-
s of public jaw, inv.1-,

roprbe tack'
dices

that recognize social concerns

G. Mea-bers Of the Association sh
to a tre ber of their own_1;.c ul :, ,except
candidate fro ctiya-sevice. ----.,

H. . eti1/21i1;;s.clooli givalisarryin their catalogs a comfil.,ete,tcletcrip-
--.....

'a- . _......--,
trOn of each .course offered. -----;____ .

..---!"--1 - . . ,

,I. ,Institutions Kolding full membership shall obserie the blowing
procedure in instituting new curricirla: . .

1. The institution shall present, to the ;appropriate ComInission" a

': wile the NASNI exectutye Director far Gindelais for Janior Collcgc il:ttiic
Programs.

...

`Write the Executive Dircc:or of NASM for Guidelines for N -Dqrce-'.7;

:Granting Schools of,Music.

not grant any honOrary degree
n the retirement of the

.

`,
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dossier oh the new curriculum. This dossier should include an
outline of the curriculum, as well as data concerning the faculty,
library, equipment, and/or other resources necessary for its sup-.
port. (for new geaduate curricula, the NASM master's' and
doctor's questionnaires provide a convenient foi?mat for such a
presentation.)

,

2. The Commission will make a consultative.report to the institu-,
lion on the basis of the dossier, giving the Commission's evalu-
ation of the proposed curriculum.

3. The Commission will not ordinarily send visitors to examine a
new curriculum, but may request the music executive concerned
to meet with it to discuss .the program in derail. ,

4. Before a new -curriculum may be listed in the NASM Directory,
the institution must verify the program by submitting transcript
evidence for Clynission review.,

J. Schools desiring to make application for membership may secure
the proper forms for.this purpose by applying tO1117.Eiecutivetiirector.. ,

pplications or Inenikerstile must be accompanied by, the appropri-' ate. fees. The sctde of fees, for_examination prior to, associate mem-.
bership and promotion to full membership appears below. The schedule .

of dues appears in Article II' of the Bylacvs, page nine of this Handbook.

Applicationr fdr membership, accompanied by.theexamination fee in
the form of a check maile payable to the Association, Shall be filed with
the Executive Director. This-schedule of fees for examination for associ-
ate MeMbership 'or for promotion to full iembership is as follows: .
$200 plus examinees expense for junior colleges; $200 plus examinees

--\7....e2tpenses for schools offering only the baccalaureate degree. in music
and/or music education; $250 plus' examiner's expense§ for schools
which offer work through the master's degree, or only the masters de-
gre ein inusid 1d/or music education; $300 plus examirieesexpenSei for
institutions which offer music and/or music education programs through
the doctorate. The expense reimbursement is due and payable when
requested by the Executive I Director. .After formal examination and
recommendation by the appropriate Commission(s), and upon,approval
by the Boa,rd of 'Directors, the application hall be voted upon by the
Association at the next Annual Meeting. Membership shall become
effective after election and payinent of annual. dues.

.
Applicandristitutions for which, regional accreditation is not availablv;

Will be evaluated by &visiting team normally comprising four persons:
two persons to evaluate the -music component of the prOgraim,_ one of

Whom shall bcdesignated as the team chairman; one Person to, evaluate

56
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4.

the program in general educiltion; and. one rrsog tc\evaluatip the finan-
cial stability and busiosevrpolicies of the institutidn% Institutions-sin this

category *will also berequireil to bear the Cost. of a \larger "evaluation
team, which shall nOtmally be $500 plus team members' expenses in
'addition .to the examination fee structure ouffined above.

Although-all' institutions are responsible for reimbursement to the
Association of expenses incurred by visitation representatives, examina:-

don fees- are not required for the regular ten-year tivisitation of full
member institutions. However, should an institution request revisitation

in fewer than seven years following the precious visitation, or should a

, visitation be required for the removal of probation, the schedule of fees-

outline above will apply:

- The initial application fee for community/junior tollege membership
is $200 plus expenses of the consultant(s). No fee is re-glared for subse-

: quent consultations to community/junior college institutions, but the

. institutions are responsible for. reimbursement of expenses incurred 'by-

the consultant(s). ,
--Tbe-initial-applieadon_ fee for non-degree-granting membership is

us expenses. of the visiting_eValuator(s). N6 fee is required for

subsequen uatimis, but institutions -are responsible- for reimburse- _

Tent .of expenses incurred by the evaluator().

K. JOINT VISITATIONS. - When a Member institution speCifically .

requests an official NASM examiner as part of a joint/ visitation, i.e.,
with a regional and/or specialized accrediting agencies in which neither
associate nor full membership is involved, the institution will be respon-

Bible to NASM, for all expenses incurredtrivel, lodging, meals; and in
.addition a per diem stipend of $23, not to exceed a maximum of $50

--total stipend.

LF AMENDMENTS. The Rules of Practice and Procedure' May- be
amended by a two-thirds vote of the membership-'present and voting at

any annual meeting, providid a written notice of the proposed amend-
Atetit4O-Alt-instittaidniii -13-limbers at least two weeks before the

M. Printed recognition of membership in the, Aisociatio.h.
N___

.1. Full members of the Asiociation- are requested to- t in their

-- . catalogs and other material and publication the folio g state-

ment with regird to-membeiship in the Association:

"The (name - of_ school) is al Full Member of the 'National
- \....._Association of SchOoliof Music."

. .

'.-2-r-g-rociate members-of The Association are requested to print
,



/
,4. Non-clegee-granting members are requested- to print in their

catalogs and other is cial publications the following statement
with regard to:mem s rship in the Association:

- 'The (name of school) is a Non-Degree-Granting Member
of the National As ation ofSchools of Music."

their catalogs and 'other
!pent with regard to'me

"The (name of sc
National Association of

.

vial publications the follortingic,
rship in the Association:

1) is an Associate Member of the
hools- Of Musie."

3. Community/Junior Co ege- members are reques to print in
Their catalogs and othe official.publications.. f llowing state-
ment with regard-to mbership in the Associa on: , ,

"The (name of hool) is a Community/Junior College
Member of the Natio Associatioff of Schools of ,Music.",.

5., .1n any advertising *ed bran institutional Member of the As-
,saiation; such m mber, is limited to making mention of this a

Association by g the p ,---!IFull-Member (or Charter,
Associate, Comm a a, or, College, or Non -Dree-Grinting,
according to stag ) of the National' Association of Schools\of,
Music."


