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FOREWORD

The quality of a university is determined largely by the strength of its
faculty. Iitis they who translate the mission ‘of the University into the spe- ‘
cific activities of tenching, research, and public service. It is they who are
most dircctly in (mnmumcatlon with students, interpreting the mtellcctual |
life to them und stlmul.mngr creativity among them

This Handbook'is an effort to facilitate the work of the f-aculty at this

University. We have sought to assemble here, in conmse form, a summary ~

“of information concerning oxqam/atlonal strucmrc policies, procedures,

ERIC

Aruitoxt provided by Eic:

and services that we hope will prove useful‘to all nfembers of l,uhe'faculty.

We hope the faculty individually and collectively will fﬂ\d hcrc a cli-
mate that will call forth their finest achievernents. /

4

:
Vi

James S. Ferguson
Chancellor

i *
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INTRODUCTION

In the 1971 editien of the Handbook for Faculty,
been kept in mind: to anake the handbook a$ concise asspossible withont
having it lose its effectiveness, and to s_tructur(" it so”that frequent r¢visions
will be casy and pructical. We hope these objectives will compegsate for
whateyer has been lost intbeauty and con11)1'('11('11§i}':'nt'ss .“‘OI.;’l the pr(‘v\ii)us

. . “ - ‘ - -
editions, preparétd by Annie Beayp Funderburk, Josephine Hege, and Vera

Largent. * o LT

.o _ : L - .
\T my of the ideas for the 1071 edition are the result of the lhouqhtful
work of the, Handbook \d\mory Comnittee, For‘mhp help pn this edition
I tlkml\ Kay P. Edw \r(lq (Qchoo] of IIomc Econamics), L Dean Fadely
fDepartment of Dmmn ‘ma Qp(r-ch K(‘]loy (mfflth!(ﬂ(‘partmcnt of
Fnelishy, Rebeeca Holland (School of I\aursmg; and Rf)?b( 'rt Newton (De-

partment. of German and Russian). /

A final word of thanks must be said to Jean Ovfrton and Linda Hud-

® . - LY - !
son, eraduate students in the School of Business and Economics, whose

assistance Las added areatly to the pleasure of editing the third edition:

R v 'Tomﬁéiv L.ou Smith, Fditor
. - ) . . » .
u
Greenshoro. North Carolina s P
September I 1971 ; ‘

Aruitoxt provided by Eic:
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o 'THE BQARD OF TRUSTEES .. g A
LU The unification and, the coordination of general educational policies
o ; and programs of the consolidated University are accomplished through the

Board of Trustees by the President and other administrative officers. One
-, hundred niembers are elected by the General Assembly of North Carolina
- for cfg;ht ycar terms with twenty-five members bcmg clected in every bi-
ennial session of the Legislature. The Supcnntmdent of  Public Instruction
S8rves «s_a njember during his term of office. The Governor of the State is,
e o[fmo Chairman of the Board of Trustees of the Umvemty and at the
(\pl{:mon of his term as governor begomes an honotary member for life.

‘.

.

The Board of Trusteestis organized into a number of committees in-

cluding an Executive Committee of fiftéen members which is emposwered to
_act for the full Board of Trustees except in certain specified areas. There
are standing committees of the Boards of Trustees for general University
matters such as finances, real property, bulldmgs, and honorary degrees.
The. Visiting Comimittec visits each campus each calendar year to study the
needs and consider any ~problems - pertaining to the welfare of “the
-~ =rinstitationsT T ;7 " - T N v

L}

THE STATE BOARD OF HIGHER EDUCA‘TION

The State Board of ngher Education was created by the 1955 Gen-
. eral Assembly. Its chief executive officer is known as the Director of High-

er Ecducation. - .
a

The consolidated University and all other state-supported institutions
of higher education woik with the Board of Higher Education in carrying
out its statutory mandate “to plan and promote the development of a

sound, v igorous, progressive, and coordinated system of higher cducatxorun
the State of North Carolina” .

The Boarwgressly empowered to plan and coordinate the activities
of state-suppoTted institutions of higher education in accqrdance with es-.
tablished purposes, charter provisions, and existing functions and activities,
and to allot additional functions and activities. The Board is also empow-
ered to review the biennial budget requests of all public senior institutions
and to advise concerning requests, which. are inconsistent with the pur-
_ poses and allottcd functions and activities of the mstltutlons .

The St")‘tc Board of Higher Education is composcd of 22 members,

nine of whomn (méludmg one member of the-Stdte Board of Education) are
., appointed by the Governor subject to confirmation by the Senate and .
Houseé of Re ;rcscntati‘\ es for terms of six years and six of whom' are- trus- '

S . tees of tax-supported senior institutions, serving for terms of two years.
Two of the six trustees ar sclcctcd by the Board of Trustccs of the Umvcr-
m . 1. - L. . (e . -t N :
__ \‘1 ‘ o~ - ‘ 1 - ‘2 . , ave - .
. ERIC " Ly e

I v % v tman N e o s B L . S S,
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PART 1 A

"ORGANIZATION AND ADMINISTRATION

THE CONSOLIDATED UNIVERSITY

In.1931 the North Carolina General Assembly enacted legislation to
consolidate_and merge the University of North Carolina in Chapel Hill,
the North Carolina College of Agriculture and Engineering in Raleigh, and
the North Carolina Colleze for Women in Greenshoro into one institution
to be - known as the ‘University of North Carolina:

x
Ll

The laws were amended in 1963 to define the purpose and function of
the University as djfferentiated from other state institutions of higher edu-
cation and to preseribe a procedure for the establishment of additional
."nnpusrs of the University in other areas.of the State. At the same time
the Board of “I'rustees authorized the admission of both imen and women at
allilevels of instruction on all University campuses and broader curricular

offerines at Greenshoro and Raleigh, Three additional campuses, Charlotte, |

Asheville, and Wilmington, have been added to’the Universit

The President is the chief administrative officer of the consolidated

L'nivvrsi/ty,»'rl‘hr- offices of the President and his adnﬁ:inistrative staff are
loeated” in Chapel THill, ~ - '

. Fach of the six component institutions-has its own faculty and its own
student body with the chief administrative officér at each having the title
of Chancellor. . ¢ '

The University Advisory Couneil, composed of‘{hg Chancellor from
cach institution and his nine-member elected advisory .comrnittee or its
tquivalent, was organized in 1968. Representatiyes of a*Bam‘rticular‘Campus
are linked closely with the structure of faculty government on that campus
and with intr;xc‘:nnpus' administrative-faculty relationships. The University
Advisory Ceuncil is advisory to the President and also serves as a forum of
informational exchange among- the scpar}xt(‘ institutions. Tt is concerned
solely with“matters of all-University impert. :

. LIS

N i

The President’s Consultative Committee consists of seven trustees, the

executive committee of the University Advisory Council. This committee
. . DR . « . “p
discusses various critical issues and advises the President on these matters.
&
O 1 -1

six student body presidents of the six campuses and six members of the '

s
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‘THE BOARD OF TRUSTEES

The unification and..the coordination of general educational policies
and programs of the consolidated Univegsity arb accomplished through the
Board of Trustees by the President and other administrative officers. One
. . hundred members areelected by the General Assembly of North Carslina
for ciglit-year terms with twenty-five members being elected .in cvery bi-'
, ennial se ssion of the Legislature. The Superintendent of Public Instru
" serves as a nember during his term of office. The Governor of the Statc is,
ex officio, Ghairman of the Board of Trustees of the University and’at the
expiration of his term as, governor becomes an honorary member for life.

-

The Board of Trustees is organized into a number of committees in-
cluding an Excentive Committee of fifteen members which is empowered to
act for the full Board of Trustees except in certain specified areas: There
are st‘mdmg committees of the Boards of Trustees for gencral University
m‘mvrs such as.fipances, real property, bmldmgs and honorary degrees.
The Visiting Committee visits cach campus cach calendar year to stuc ’thE‘\ -
needs and consider any problems pertaining to the welfare of the .
\n\xtuuons

THE STATE BOARD OF HIGHER EDQQATION

The State Board of Higher Education was created by the 1955 Gen-
/ eral Assémbly. Its chief executive officer istknown as the Director of High-
er I'](lucution.

N M
A'he consolidated University and-all other state-supported inssitutions

of higher education work with the Board of IHigher Education in carrying
( )

out its statutory mandate “to plan and promote the development of a
sound, vigorous, progressive, and coordinated system of higher education in

the Stater of North Carolina.” - ) v
. o

The Board is expressly empowered to plan and coordinate the activities ¢
of stute-supported institutions of higher gducation in accordance with es-
tablished purposes, charter provisions, and.existing functions and activities,
and toallot additional functions and activities. The Board is also emipow-
ered to review the biennial budget requests of "all public senior institutions
and to advise concerning requests which are inconsistent with the pur-

. " poses and allotted functions and activities of the institutions.

The State Board of Higher 'Education is composed of 22 members,
nint of whom (including one member of the State Board of Education) are
“appointegl by the CGovernor subject to confirmation by the Senate and
House of Regresentatives for terms of six years and six of whom are trus-

ERIC

Aruitoxt provided by Eic:
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sity of North Carolina hqm its mmnb(‘rshxp, and four are slected by the

Boards of Trustees of four of the oth(‘r senior institutions (the Governor
specifies the institutions to be, l(~pr(~svntcd in rotation). Seven members are

ex officio. These are the Govrruor who serves as a member and as chair-
man of the erd, and Lh(- chairmen of the Senate and the House Commit-

tees on Appropxmtmm “Finarice, anq Higher Education.
-

a
o

THE UNIVFRSI[‘Y OoF NORTH GAROLINA R

AT GREENSBORO o o
ADMINISTRATIVE ORGANIZATION s

v

The Chancellor of the University, appointed by the Board of Ttustees
on the recommendation of the President, administers the institution and

exercises Complete exeeutive authority, subject & the direction and cpntrol
of the President. The Chancellor is a4 member of all faculties and other
academic bodies. [{ "niversity Code, Section 3-3] » ¢

Assistine _the Chancellor in the administration of th®University are
vice (hln((l]om deins, and dlr((tom The administrative organization of

the Umwrmy is shown in Chart T.found on the-center pages of this

handbook. - i -

.
e

FACULTY IN UNIVERSITY GOVERNMENT

Thc Faculty C oundil is the legislative body of the general faculty The
Inslrunw,rgt of Government of the Faculty C@unml appears in the Appendix
of this hanilbook. ° : : .

.

Standing Committces of the Faculty, most.of which. are composed of
faculty members. administrators, and students, are clected by the Faculty
Council or .1pp()mb»(l by the Chancellor with the advice of the Committee
on Committees and the Student Government Association, The chairmen of
all committges submit written réports to the Chaneellor annually and copies
of lh('se'rc])m'ts are made available to the ff’\culgy,

The eleeted committees of the faculty are the Academic Policies Com:
mittee, the Curriculum Committee, and the Committee on Due Process. The
functions and byl&ws of these committees are stated in the Instrument of

e 1

Government.
O

Appointed standing committees are the following:

Academi¢ Appeals Committee gives advjce, counsel, and clarification
to the Dean of Academic Advising concerning undergraduate academic
regulations and degree requirements and eonsiders requests for the waiver

of academic regulations.
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= Academic Progress of Students Committee develops recommendations
for Faculty, Council 2Tion on the atademic requiréments for undergrad-
_ate sltud(-nts to continue in college. '

. ¢
! Admission Policies (mmmttcc was (stnhlmh((l by Trustee action to

advise the Director of Admissions on s[)r (1[1( cases which present probleins
on which the Dhe wtor requires such assistanee,
. © N L

Aycock Auditorium Committee develops principles upon which to
base scheduling of the audltorgum and to make certain that there is

equitable distribution of use. 7 ® : - v

Buildings and Grounds Committee idvises thy administration on both
13 < .
fong-rance and ymmedite planning and development of the campus.

Calendar and Scheduling Committee determines the calendar for each
academic year and sunitner sessions, advides tlw Registrar on‘the preparation
« of, examination schedules, and establishies class schcdulmq policies.

- Campus Security Committee asscmbles information’ ¢oncerning se-
curity conditions and probleus on campus and makes recommendations to

s »

v . . v . . o ' N
the administration tegarding security pqlicies and needs.

(ﬂ'!ampus Stores Committee, established by Board of Trustee %iction, is
advisory to the "administration concerning the management of th(‘ Book-
store, the University Restaurant and S()(ll Shop, the Robot Room, ang all
\(\n(hn«" machine opers tions. : .

. . 8 -
* Catalog and Recruitment Publications -Committee atlvises the Regis-

trar and other .|(||ninist1ulto|'s concerning, University publications.
N Ve

o .

Commencement Connmtt(‘c reconunends tg the, Chancellor plans for

Jthesammual commencenent ‘exercises and #ees that the adopteds plans arc
W
:\(((utul - . '" ¥
2 2 it} ¢

(,mmmttcc on ('omnntt('(‘s advi iscs the™Chamecllor concerning anomt-
ments. of fae ltﬂt\ mt'mh( rs to the qt wnding connmnittees of the UmV(‘rSl%y

(mnput('r Seience (,ommlttcc s .ldvm)r\ to the Chancellor refarding
the use of computers m mstruce tmn .m(l research “fatilities, configurations,
and coordinmtion. o ’ : !

<
Continuing Fducation for Women Conmnittec recammends goals and
. . \ - . . . . S . + . .
abjectives for the Contimidge Education Guidanee Center, the policics it
. 3 . » Ve - . .
, should follow, ‘m(l means for (Immrnn;ltlnq“mfnmmtmn about its program.

. lS Y
Elections (,omnnltoc determines the (hulbllltv of all ﬂnd?datos for
s elected faculty offices, qrepares, petition forms and ballots, pm\fl(lvs the
faculty prml to an clecfion with )(‘Ttmznt ﬁlfmm}tmn .and sup(‘rmt(‘n(ls

the mechanics of thé election. “a .
. &

)
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Harriet Elliott Lccturcs in Social Sc:cnces Committee plans antl ad- s
7" rhinisters the’ Hlarrict "Elliott lecturés. . . : ;-

- . ’ e 4
_ Faculty Government Committee kee ps the Instrument of- Government’
L ) contmuomly ander xeview, and plopmm amendments to it to the Faculty =, -~

. COunml s e - o L RN
L N ! [
o Facu‘ltMcholarshlp ‘Commitfee recommends to the Chance]lor age-- b
Clpunt of the Faculty gcholmshlp nndmolmts funds from the {aculty for

thc scholarship. - : e

A
~Faculty Welfare Comunittee is concefnvd w1th all matters WhiCh may
pertnm to the’ \N(”dl(‘ of mcmb(‘rs of thc f’lculty tL 8

N

Thc Fulbne;ht ‘Student Apphcants Commlttcé’ evaluates student appli-
dthnS for U. & wg,,vo\(mm( nt (I‘ulbmqht) (,mnts and other f’erelqn study .
gmnt% administered by the Institute of Intcm'ltlon'd Education.

& /
K Gardner Award, Committee receivgs nominations of persons\for the O!

. Max:Gardner Awafd.and forwards the materials concerning these persons
o V;hmnqh the Ciancellor to the Trustee Co’mmittce for final decision.

Graduate Admlmstratlvc 'Board transacts local graduate business with- v
in thr- framework of Boafdl: R@llcyl afid regulations established by the Grad- -
o ugte - Ext‘cutnc Council.of thé consolicdated University. ) 4

Health Information Committee is involved with health- related aspects s
of University life and the dissemination of health mformzmon to students S
. Thé committee works with Btudent orqammtlom other commlttecs and
student personnel services. - P :

-

o A“ Honorary Degrees Committee receives and screens recommendations
~for persons to receive honomry degrees and recommends _persons. to\the »
. Fn&ulty Council and T rustee (‘ommlttce for approval. =

iHonms Council ndnumst( rs the Hopors Program in- cooper'mon w1th

¢
P dmns and ditectors of honor proy‘cts and seminars. S

@ 1
. Intercollegiate Athletics Comnnttcc is responsible for sctting policies
for the conduct of mtr-rcollmrmte athletics.

4

International Studles Committee advises student participants in the
International "Studies Program: and in general plans the work of thls

Proqmm . " - © e .‘
t chﬁ:rson Standard Scholar%hlps Committee sc lr-cts the rec1plents of |
- | the Jéfferson Standrd S(hol'xrshlps .S |

Latin American Studies (ommrttce makes recommendations for pro-
vndmg on\mmpus and off-campus. ncndrmlc and nog- ﬂC'ld(’InlC experiences

‘in Latm Ame ncan sfudlcs . .

B
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Library Committee teve lops and rccommends policies and procedures
. \\huh will give the library its most cffective role in the University. The
committee is a1 liai%on in interpreting library policies to the faculty and

» faculty opinion to the Librarian. The University Archives are under this
committce. ‘
J. Spencer Love Scholarships Committee selects the recipients of the

[.ove scholarships. : .
Pcrformms; Artists Series Committee schedules a series of programs in
. the performing arts of inte rest to the campus fommunity’ :m(l rclatcd to

the academic program. e o : . v

Piney Lake Recreation Ccnter Committee studies existing policies for
the use of Piney Lake and makes reconfimendations for changes when
deemed necessary.

- ¢

Pre-Profcssional Education for Medicine Committee serves in an ad-
visory gapacity to pre-medical and pre-dental students and counsels the
a(lmmlstmtlon regarding aspects. of the Umwrsntys f-(lucatlonal programs
which relate to” pre-medical work. S < .o

B

S . . . . . e

Refund Comymittee considers. requests for refunds which University

rézulations do not appear to cover or where th(*r(- .appear to be extenuating
circumistances. - . '

1

Research Council administers the State-funds allocated to it for this
purpose and revjews applications from the faculty for such fungs. It deter-
_mines which projects it will support and. in each case, the amount of that

v ,
support, N ' )
LB . .
Reviewing Commiittee reviews problems, criticisms, requests, and sug-

gestions having thelr origin in student-faculty relatiorfs and channels these,
with comments or tecommendations, to appropriate administrative agencies.
v . . :

Reynolds Scholarship Committee receives and screens applications for&
* Reynolts S(‘,holarships antt awards the scholarships.

Scholarships and Student Aid Committee formulates’ fmancnal aid pol-, .
icy and serves in an advisory capacity to the Student Aid Office.

Social Committee plans social affairs for the entire faculty and assists

the Chancellér in planning fer official social functions.
o @ \

Special Examjinations Commiittee reviews all applications for special
examinations for credit hours toward graduation.

N " , . ' -
. Summer Session Council develops the general plans and the policies of
~_ the summer session. ,
N . i . [y )
h Cyle '

) . , -

e -
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‘cacher Education Council serves as the policy-making body™ for
- teagh¥r education at the University and coordinates allmatters pertaining, s

(.
Traffic Committee serves in an advisory ‘capacity on traffn(, parkmg,
.m(l registration of motor vehieles.

Weil Fellowship Committee reviews qualifications of candidates and
makes recommnendations to the Chancellor concerning the recipient of the

Well Fetlow sHip.

«

Lt

Al

' ACADEMIC ORGANIZATiON .

The *major academic areas of th(:”University' are the College of Arts
and Sciences: the School of Business and Economics; the School of Educa-
tion; the Schoo] of Health, Physical Education, and Recreation; the Schodl
of Tome Fdono nics; the Sc¢hool of Music; the School of Nursing; and the
Graduate Schook. The administrative officer of the Graduate School is the
Vice Chancellor Yor Graduate Stullies. The administrative officers of the
other Schools and\the College are designated as deans.

ty
v

The Council pf Deans is composed of the Vice Chancellor for Aca-
demic Affairs, the Vice Chancellor for ‘Graduate Studies, the Dean of the
C’plleg(‘. of Arts and Sciences, the Deans of the Schools, the Dean of Stu--
dents, and the Director of the Library. ( /

The College of Arts and Sciences is organized™nto departments with

the” administrator of each departiment being designated Head.

&

GRADUATF SCHOOW,

Th(' University of 1
promanm leading to tlw&l('(rrms of Doctor of P}nlosophy and' Doctor of
Fduc: mon in a number of schools and departinents and to master’s degrees
in most Llr(um of study-on the campus. The Graduate School Catalog gives
ad(lltxonll mfonndtl(m (onC('rnlnq the Gmduate School - and graduate
proqrams

»

o

th Carolina at Grgensboro is mthorl?cd to offer

a.
R Y

"SUMMER SESSiON

v 1Y)

The general plans and policies of the summer term are developed and
approved by the Smmmer Session Gouncil and carried out by a director
appointed by the Chancellor. AIFCredit courses offered during the summer

session are under the administrative jurisdiction of the Director.

¢
Qo 1 -7
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_throngh this office.
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DIVISION OF FXTENSION

The Extension Division offers courses for credit toward a degree or a
certificate. These courses are taught by mvmbt{shof the regular faculty.
Television courses are also offered for credit througly the Extension Divi-
sion. Lecture series and individual lectures by members of the faculty are
arranged. Most extension courses are offered at the graduate level,

4

P

DEVELOPMENTAL AFFAIRS : R

The Office of Development coordinates and promotes those activities
related to advancing public understanding of the institution and obtaining
for it financial support from alumni, friends, organizations, corporations,
and foundations. This office serves as the point of clearance for all efforts
td raise funds in behalf of the University. In this way prioritics are estab-
lished and duplication of solicitation is avoided.

The Alumni Association, through its annual qnvmq campaign, sup-
ports the ('(lumtmn.ll program of the Umvcmty by: -

1.
* 2

The appointinent: of Alumni Dlstmgmshed Professors. .

Annual Teaching Excellence Awards of $500 each to_two faculty

members.

}

RIC

ToAw

3. The Faculty-Student Public Affairs Forum which draws students

and faculty together for exchange of information :m(l views on.
prmupal issues of the day, -

a

4+, §upplvm(ntq to Fdculty and Student Travel Funds.
¥,

N

A -Discre onnary TFund that en ab]vs the Chancellor to promote spe--
\ cial grogr’lmﬁ and A(‘tlvmm .

6. z\nnun]“‘?\]umm Qcho](\rthps to stud(nts, amounting to”$21,000 a
vear, and the, Kathleen Hawkins Student Aid Fund.

The News Bureau is the University’s official information agency. This
officc is the contact point between all areas of the University and various
news media, Newsworthy developments from all over the campus are chan-
neled to the News Bureau [or proper handling and distribution to appropri-
ate news, outlets. News interviews and press conferences are arranged

In. addition, the News Burcau, in. coopcm'tion with
WUNC-TY studios on campus, produces “Accent on Education,” aired
regu]ar]\f‘@ more than forty radio qtmom throughout the state.

| 16
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. PART' 2

, FACULTY POLICIES AND PROCEDURES
PROMOTIONS AND APPOINTMENTS -

(The criteria for appomtm(nts and promotions listed below are now
in effect; however, action will be taken at the first Faculty Council meeting
» of the fall setester, 1971, on a revised policy for “Criteria for Appointments
and Promonons
u B. . . .
CRI'I"EBIA FOR PROMOTIONS AND APPOINTMENTS

t

o v

a. 'l',each'i“n_g,r ability—including such matters as:
(1) Knowledge of subject matter
(2) Clarity of thinking and expression
(3) Talent for arousing and maintaining interest
(4) Ability to stimulate intellectual curiosity
(5) Ability to develop a’sense of social responsibility’
(6) Ability to organize systematically ~ '
(7) Capacity for objectivity
(8) Fairness in ‘testing and grading
) ) RN .
N b. Professional attainh‘nents——incﬁ‘dfmg such factors as: '
(1 Independen? work
‘(a), Research with or without pblication ‘
(b)" Contributions through creative work in any medium
(¢) Further study in one’s field
(2) Work under direction
’ (a) Advanced degrees and institutions from which received
(b) Research with or w1tlhout publicationg, “
(¢) Further study in one’s field
(3) Participation in and recognition by profcssmnal societies

c. Valued personal traits—including such factors as:
§, Intellectual integrity
) Emotional balance
Administrative ability
Bteadth of interests
Effective and willing cooperation with others,
Ability to think in terms of the whole insiitytion

>

(1
(2
(3) c
(4) |

(5)

(6)

\\f d. Leadership and scrvncc—r*mcludmg such factors as:

4 | Effective service within one’s department and to this Umvcrsn:y‘

and.n the University in general
(2) Contr%\tmgs to community, state, and national affairs
(3) L onqth of ser\?’c‘lx\akpenod of time in the rank
. \\ >
O ‘ e :
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APPLICATION OF THE CRIT ERIA

The extent and rigidity of the appllculon of these criteria will depend
somewhat upon the diversity and ‘magnitude of the teaching load and of *
other college responsibilities carried by the individual.

a. The Instructor should qualify .in knowledge of subject matter and
in valued personal traits; should show promise of growth and if
experienced, should give evidence of teaching ability.

b. The Assisapt Professor should be a successful teacher as outlined
above, with evidence of growth profcssmnally and in personal
qualities.

. -
¢. The Associate Professor should show a noticeably higher rating as
measured by the general standards of the criteria and some impor-
tant achievements in professional attainments as defined in Point.

. I1. * e . - . -

d. The Full Professorship should d(‘pcnd upon the results of the more
rigorous application of these criteria. T

’

4

PROCEDURES . L
a. For Promotion

A1) Conference betWeen Departmént Head and Senior ‘Members of
the Department

{2) Conference betwacn the Dean of the College and the Depart-
ment Head con(u'mng, the recommendation of the Department

s Head. s

(3 Review of materi\alw by\.nChanc‘ellor and Senior Mémbers of

e Academic P011c1cs Co ittee. '

©

(4) Conferenge, if nec&éssarv bctwecn Chancejlor and Departm«;nt

Head. \

b. For Appointments (Annual Report of Academic Policies Commit-
tee. Faculty Council. May 20, 1958) . .

. " Where an appointnient is at the associate or full profeséorial
rank, the Chancellor shall appoint a committce with the head of
“* the department concerned as chairman, with faculty representation
from outside the departinent, and with a majority of the'member- =~ %
“ship from the department concerned. This committee is to make
recomméndations to the Ghancellor.

-
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APPOINTMENT TO THE GRADUATE FACULTY
RECOMMENDATION AND APPI{OVAI

Facuty members t('nchmu 500- or 600- level courses for qraduate
credit, or serving on thesis and dissertation cominittees or as official advis-
ers to graduate students, must be recomended by their department heads
and deans for'such service, and be approved by the Graduate Administra-
tive Board. :

CI.LASSES AND FUNCTION OF MEMBERSHIP

The four classes of menibership shall be designated Full, Associate,
Adjunct, and Temporary A or B. :

o Full Membership shall involve permanent appointment and scrvice

* without restriction. Such members may teach any course designated for
them by their departient, dnd may serve as chairman of thesis and disser-
tation or student advisory comrnittees, : '

Associate *Membership shall involve permanent appointment. Sfxch
members may teach any eraduate course with the exception of post-inas-
ter’s seminars or other work offered exclusively for doctoral candidates;

® they may not hold primary responsibility for the direction of doctoral dis-
sertation rescarch. or the establishment, as advisers, of programs leading
to the doctorate, but may serve as members of thesis or advisory ‘committees
at any level, and niay sérve as chairinen of master's thesis committees upon
recommendation of the department head and the appropriate dean and
subject to ;1pprov'\l of the «(*?mclu')t(' Administrative Board.

/\djunct Members s}ml} consist of those faculty who"are efnployed on’
a part- tlm(‘ basxs and who would otherwise be qualified for permanent
mvmb('rshlp in the graduate faculty. ’

Full, Associate, and Adjunct Members shall be listed, without identifi-
“fication as to_type of membership, in such documents as the graduate

I3

catalog.

Temporary Members (Group A) shall consist of newly (‘11\pl()y£tl As-
sistant Professors who hold the doctorate and who do not meet all of the
criteria for Associate Membership. During the p("riocl of appointinent in this
classification, the faculty member may perform the functions of Associate
Membership, Approval by the Graduate Administrative Board as Tempor-
ary Member (Group A) shill be for two years after which the board will
review the appointment.

Temporary Members (Group B) shall consist of those faculty ap-
proved by the Graduate Administrative Board to teach a specific course in
a given year. Such appointilmts mu‘:t be reviewed if graduate service con-

¥

tinues 1riL an additional year. %

2-3
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Appointments to Temporary Membership, either Group A or B, shall
nat be named in any published list of the Graduate Faculty.

CRITERIA FOR MEMBERSHIP

4 “

The Graduate, Administrative Board in approving momb(*rshlp in thc
eraduate faculty should be guided by the following criteria:

»

Full Membexship—Faculty appéint(‘d to full rntfmbership should:
(1) Hold rank of Associate Professor or higher..
(2) Hold a doctorate, or hold appointment to the hculty as full .
professor. <
g (3) Have a substantial record of continuing research or creative w.&rk
of recognizable merit as shown by publication  in appropriate
" journals, support of work by major research or grant agencies,
etc. ‘ ;

' -

(4) Have a record of service as a contributing member of professional
organizations related to the academic field of specialization.

(5) Have recognition within the faculty as a scholar and as an effective
teacher. : ) o

-

Associate Memberhip—Faculty appointed.as associate meinbers should: -
. 4

*

(1) Hold rank of Assistant Professor or higher.

(2) Hold the doctorate,* or hold appointment to the faculty as an
associate professor. -

(3) Have demonstrated competence in research or creative work.

- ~ (4) Have active records of participation in professional organizations
Mrel.xt(‘d to the ‘academic field of specialization.

(5) Have rumgmtmn within the faculty as a schelar and as an effec-
tive teacher,

(6) Show concrete promise of professional c]cvelopment which, with
time_and experience, would qunllfy the individual as a full mem-
* " ber of the graduate faculty.

cw /\d]unct \Iemberslup—«l"lculty appomtod as adjunct members should
at least meet the professional qualifications for associate membership.

'Iemporary Membershlp——
Group A members should:
(1) Hold the doctorate*
(2) Hold the rank of Assistant Professor
GrQup B mernbers should: . " .
A 1Y Hold at least the master’s deeree or highé;
2 -4
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- . . g “ . ) .
{2y Have competency in a particular area of specialization which re-

lates centrally to°the speeific cougse to be taught. *

*An exception may be made where, in areas such @s The Fine Arts, the
doctorate is not a4 common standard {for griduate faculty. In such cases,
the accepted equivalent shall be observed.

ACADEMIC FREEDOM, ACADEMIC TENURE
AND ACADEMIC DUE PROCES - .

o t
The following provisions were adopted hy the ‘Board “of Tmstces on

October 26, 1970, being Chapter IV of the Code Provisions (“over\nmg the
I'niversity of North Carolina:

ACADEMIC FREEDOM [Scction 4-1]

(a) Academic fr(‘(‘c]om is the right of a faculty member to be re\spon-
sibly eng: wed in efforts to discover, speak, and tcach the truth. It
is the policy of th(- University to’ maintai 'courage‘\f.ull

S

freedomn, within the law, of inquiry, dmcﬁnrse tea‘c ing, reseai‘r\ch
and publication and to protect any member of the acnc}cimc staff

Yy, b aghinst influences, from within or without the Unlversny, whlch
“t\;‘_"k would restrict him in the exercise of these freedoms in hlS area\qf
&

scholarly interest.

[

te W . N . .. '
(by The University recognizes that in his role as citizen, as to matters,
outside the area of his scholarly interest, the {aculty member has :

the right to enjoy the same freedoms as other citizens, without

institutional censorshipror discipline, though he should avoid abuse
. of these freedoms. He should rgcognize that accuracy, forthright-
ness, and dignity befit his association with the University and his
position as a man, of learning. He should not represent himself as
a spokesman for the University. .
. PO

ACADEMIC TENURE [Scction 4-2]
. H
{a) Academic tenure refers to the conditions and guaranties that ap-

ply to a faculty member’s professional employment. In according
tenure the purpose is to protect the academic freedom of faculty
members while providing them with a reasonable degree of eco-
nomic security. It is recognized that tenure policy is a vital aid in

- attracting and retaining instructional personnel of the high quality
which this University seeks f'or_'its faculties.

(b)Y With r(‘sprct to the varions academic ranks, the tenure pyk(‘y of
the Unive mty 15 as follows:

2-5
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(1) An instructor shall.be appointed for a period of one year.
' After he has been twice reappointed hi§ department head,
aftcr consultation with all full professars in the (lepartment
shall review the case and recornmend cnth(‘r (1) that the in-
instructor be. promoted at the end of his fourth year or (2)

" that he receive a terminating appomtment of -one year. In
situations-in )y.hxch because of a dearth of full professors -or
othc(r)vlst',' it appears that the consultation required by the
preceding sgntence may not produee advice adequately rep-

resentative of the views of the department’s faculty members,
L4

¢ the department head shall consult with other senior members
of the d(“partrrv'nt familiar with the instructor’s work. Notice
of intention not to reappoint shall be given an instructor by
March 15th if his then current employment is for the regular
;1(§ac!cp1ic_ year and ptherwise nat less ,,\th\arf;tl%r‘ e months.pﬁor

to the termination of his then cuffent appoitifment.

This Pﬁr(‘g’ul{ltion shall net apply to an~instruftor who is an
active candidate for a graduate degree. - e

With his own consent and with p;ovisidn for annual review
of his case, an instructor may be continued in that rank be-,
yond the'fourth year and in such case the above requirement
regarding notice of intention not to reappoint shall contmu(_
to npply to him. *

@
-

.(2) An assistant profcssor shall be appointed for a periold of three ‘

years. Before the end of the second year his depaftment head,
after such consultation with members of the department’s
faculty as is required in the case of mstructors shall review
the.case and recommend cither (1) thag the asSistant profes-
sor be reappointed for a second term of three years or (2)
that Ke be notified that he will not be reappointed at the end

of his first term. Before the end of the.assistant professor’s'

fifth yecar the (lcpartm(‘nt head shal} in the same manner,
recommend either (1) that thc assxstant professor be re-

appointed, with permanent tenure, at the same or higher rank
or (2) that he be notified that he will not be reappointed at

the end of his then current term. In every Case of reappoint-
ment as an assistant professor after six years of service in that
rank, the apppintient shall be with permanent tenure, and
thereafter the case shall be reviewed at least once m each
three-year periqd for the purpose of determining ‘whether
promotion is in\order: provided; that, notwithstanding ‘the
foregoing provisibns, thp\JChanC(ill_qp may, 'gn special cases,
upon recommenadtion of the departinent hedd, reappoint an

2-6
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assistant professor after—six years of service, without granting
permanent tenure; and in such case the letter of reappoint-
ment shall specify the term of reappoirnitment, the special rea-
sons for not granting tenure, and the conditions (if any have
been agreed to) upon fulfillment of which such tenure will

be granted. ., )

An associate professor promoted to that rank tvithin his own
_institution shall have permanent®tenure. One coming to that
rank from outside the institution shall be appointed for an
initial term of five years: and in such case, before the end of
the fourth year, his department head, after consultation with -
other members of the department’s faculty as required in the
case of an insructor, shall, review the case.and recommend
cither (1) that the associate profcssor be rcappomtcd yvnth
permanent tenure, at the same or higher rank or (2) that he
be notlflcd that he will not be reappomtcd at the end of his
thén current term. Reappointment shall be with permanent
tenure.

> ¢ hd

-

\

‘v

.

[

0

(c) The terms and conditions of every !

A profcssor shall Haye permanent tcm%re.

The “provjsions of para"r'lphs (N, (2)
not be rendered inapplicable to a faculty member merely be-
cause some additional dcscrlptlon, such as research is at-
tached to the statement of his rank. P'lragraphs (1), (
and (4) shall not apply to visiting faculty member¥ or to any
facuty menber, regardless of stated rank, employed for a

limited period in the staffing of any special pro_]ect Tt is

consideged advnsable howevcr that the Chancellor, in hisrlet-
ter of appoinfment, shall call to the attention of the appomtce
that, bccausc -of the visiting or special statusof the appomt—

b

w
@

' mapplncnble. .

Nothing in- these rogulations shall be construcd to preclude
the promotlon of a faculty mem;bcr at any time.

A faculty member who decides to terminate his employment
has the obligation, throuqh- appropriate channels, to’ give
'prompt written notice ‘of his mtcntlon to the Chanccllor.

ft.culty appoiniment shall be
in writing. A copy thcreof signed l)y the Chanccllor, shall be de-
livered to the fatulty member and 4, copy shall be retamed by the
Ch:mccllor. Full irformation on the tenure policy of the Umvcrsxty
and on his own employment status shall be rcadlly avallablc 10 the *
faculty mcmbcr at all times. % .

9.7,

. (3), and (4) shall

), (3),°

‘ment, th(uprovnsxons of paragraphs (1); ( ) (3); and (4) are

EMC
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assistant professor after §ix years of ‘service, without granting

- permanent ténure; andk in such case the letter of reappoint-

(4)
(5)

ment shall specify the term 8( reappointment, the special rea-

sons for not granting tenure, and the conditions (if any have

been agreed to) upon fulfiliment of which sucl¥ tenure will

be granted. :

Ari associate profeséor promoted to that rank within his own
t tenure. One coming to that
rank from outside the institution shall be appointed for an
such case, before the end of
cad, after consultation with
other members of the department’s faculty as required in the

institution shall have perman

initial term of five years: and ir
the fourth year, his department

case of an insructor, shall review the case and recommeénd
cither (1) that the associate professor be reappointed, with
permanent tenure, at the same or higher rank or (2) that he
be notified that he will not be reappointed at the end of his
then current term. Rmppomtmont shall be with permanent
tenure.

A professor shall have permanent tenure.

The provisions of paragraphs (1), (2), (3), and (4) shall
not be rendered inapplicable to a faculty member merely be-
cause some additional description, such as “research,” is at-
tached to the statement of his rank. Paragraphs (1),

and (4) shall not apply to visiting faculty membes§ or to any
faéuty member, regardless of stated rank, employed for a
limjted period in the staffing of any special project. It is
considered advisable, however, that the Chancellor, in his let-
ter of appointment, shall call to the attention of the appointce
that, because of the visiting or special smtus of he appoint-
ment, thesprovisions of pnr.uzraph% (1y, Eimd are

inapplicable. -
Nothing in these regulations shall be construed to\\prccl_ude

the promotion of a faculty member at any time. \\‘

A facul% who decides to terminate his employment_

" has the obligxtion, through appropriate channels, to give

The terms and conditions of evefy {culty appointment shall be

prompt written notice of his intention to the Chancellor.

in writinu. A copy thereof, signed by the Chancellor, shall be de-
livered to the faculty meinber and a copy shall be retained by the

Chancellor. Full information on the tenure policy of the University -

and.on his own employment status shall be readily available to the
faculty member at all times. -

.
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SUSPENSION AND DISCHAR‘G"E'OF FACULTY MEMBERS
[Section 4-3]

<(a)"A faculty member who has tenure may be suspended or discharged
only by the Chancellor, acting with the approval of the President,
or by direction of the Board of Trustees, and then only in accord-
ance with the provisions of this Code. Permissible grounds for sus-
pension or discharge are misconduct of such a nature as to indicate
that the faculty member is unfit to continue as a member of the
faculty, incompetence, and neglect of duty, and failure or refusal

. to carry out validly assigned duties with intent to obstruct or dis-
rupt any normal 6peration or function of any of the component in-
stitutions of the University. For purposes of thesé provisions: (1) a
faculty member serving a stated term shall be regarded as having
tenure until the end of that term; and (2) if a faculty member has
been offered and has accepted a new contract to begin at a future
time, his status shall b/e the same as if he had already begUn service"
under such contract. !

(b) The Chancellor, in his discretion, may: (1) give the faculty mem-
ber written notice of intentio \to discharge; or (2) give the fagulty
member written notice that'\imqu:lation cpncerning  the - faculty
member is being r&ftrred to -the faculty committee [identi&d in
p%\z;graph (¢), below] for its recommendation. The notice\ shall
indicate the reasons for the intended discharge or the substance of

o " the information heing referred, %shall state that the Pesident ap-
: proves-the Chancellor’s action, shall advise the faculty member of
o his right to a hearing; and shall call attention to these provisions

member may request a hearing by written notice to the Chancellor
. - . and the chairman of tlfe faculty committee. If no request is filed
within. that time, the Chancellor ‘may proceed to discha’rgé, when
.notice of such intent has been given, or the faculty committee may
Jproceed to the making of its récommendation without a hearing.

(¢) When a hear'ing is duly requested by the faculty member, it shall
be accorded before a standing committee of the institution’s faculty,
composed of five faculty members who have permanent tenure
clected by those members of the faculty who, under legislation of
the institution’s faculty, are regarded as voting members. The hear-
ing shall be upon written charges or a written summary of informa-
- tion submitted by the Chancellor. The hearing committee shall ac-
cord the facuty member a reasonable time within which to preparé’
s his defense. The faculty member shall have the right to counsel;
the right to present the testimony of witnesses and other evidence;
5 N }Aq S
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A
the. right to confront and cross-examine adverse witnesses; the right
to examine all documents and demionstrative evidence adverse to
him; and the right, upon r(-(mluvst, made prior to-the hearing, to a
transeript of the proceedines furnished at the expense of the Uni-
versity, subject, however, to the approval of the President. The
Chancellor,or his delegate or counsel, may participaté in the hear-
ing, present evidence, and cross-cxamine witnesses.

(d) In reaching its decision in cases in which a hearing is held, the

(e)

faculty committee shall consider only the evidence presented at the
hmrmq and such oral or written arguments as the commxttce in its
discretion, may allow. Evidence regarding the general competence,
and professional and moral fitness of the faculty member shall al- |
ways be considered relevant. Should the committee find that the
faculty member is guilty of misconduct, incompetence, or neglect
of duty, or failure or refusal to carry out validly assigned duties
with intent to obstruct or disrupt any normal operation or function

_of any of the camponent institutions of the University, it shall then

decide ‘whether its findings in that respect, considered in the light
of the faculty member’s general competence and fitnesss, justify a
finding that the faculty membgr is unfit to continue as a member
of the faculty. Tt shall make its written recommendation according-
ly, and shall transmit the recommendation to the faculty member
and“to the Chancellor; and the Chancellor shall forward it to the
President. Publication of such recominendation may be authorized
only by the Chancelor, with the approval of the President. The
two immiediately preceding sentences of this paragraph shall apply
whether or not a h( aring has been held. v

If the President concurs, a;recommendation of the committee,

-whether Taworable or unfavorable to the faculty memnber, shall be

final. T the committee's recommendation is other than for uncon-
ditional retention of the faculty inember (indefinitely if on perma-
nent tenure, otherwise to the end of thé stated term), the Presis
dent, in licu of concurrence. may: (1) with the consent of the fac-
ulty member, take any actl@ more favorable to the faculty mem-
ber than the comunittee's written reccommendation, which action
strall be {inal; or (2) authorize the faculty member to appeal to the
trustees. If the committee recommendation is for unconditional. re-
tention, the President shall take no action contrary to itncxccpt
that, upon recommendation of the Chancellor, he may’ request
that the trustees review the case and take final action.

(f) The Chalcellor shall, in every case, adyise *the President as to

ERIC
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tion. He slmll state his reasons In wrmng and a, copy shall be
furnished to the .ILulty mcmbcr.z w

»(g) In'any case brought bcforc the trusteos, a bearmg shal(l .be ac-

» corded by the Executive Committee,, which may procccd ghmugh a’

subcommittee. The hearing shall be conducted in,the same manner
. as the hearing be fpr(\th(- faculty committee; the f’\Cu]ty member
shall have the same rights; and the decision of the hearing commit-
tee shall be reached solely upon the evidence adduced at' the hear-
ing and such Llrgumcnt oral or written, as the hcarmg committee
may fllow. The charges or ‘sumimary of information shall be  the
same as thoso before the faculty commigtee, unless mod{ifwd in favor
~of the fnculty member by the President; andl the hearing committee
shall, in the same manner as the faculty committee, consider gen-
cral fitness as well as the specific offenses. I the hcarimgbéommitttee
is a subcomimittee, it shall roport to the Exccutive’ Commrftee Th;,
N Exccutive Committee shall direct the ACtlon 1[ any, to be tnken by
the Chancellor.

s

‘. Ca

(h). The Chancellor has duthority, with the &pproval of the President,
to suspend a faculty member at any time «after giving netice-of in-
. tentiont to discharge, and to continue such suspension until, 'final
) decision has been reached by the procedures herein presgribed. The
- Chancellor’s power to syspend shall not be exercised unless the
charees of such nature that, if assumed to be true, thcyf"xdcr.['l"on-
trate moral turpitude, neglect of duty, incompeténce of a charac-
ter clearly indicating that the accused is-unfit to continue as a
member of the f‘lrulty or failure qr r(‘qud] to carry Sut validly
assighed duties with intent to obqtruct or dlsrupt any normal opera-
tion or function of any of the component institutions of the Uni-

. Jvorsi‘ty Suspension shall always be with pay. :

(i) Once he has requested a hearing, the faculty member shal{ not be

} - discharzed, without his congent, until final decision is reache
then only in accordance with such decision), prow(lcd that

. - faculty member may at any time tithdraw his_poquest for hearihg

__— and consent to. the discharge, or he may be discharged upon a

finding by the faculty committee that, at any stage of the proceed-

: . ings before the laculty committee or the trustees’ committee, the

. faculty member, after mqumtlng a hearing, has, without adequate ™

cause, failed to appear.

}3 (i) In cases in whlch a laculty member is charged with violating Sec-
tion 5-2 (a) of these Bylaws, the provisions of Section 4-3 shall be
subordinate to the provisions of Chapter V.

ERIC
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\ POLICIES, *PROCEDURES,. AND DISCIPLINARY -
* ~ ACTIONS IN CASES OF DISRUPTION . P
: OF EDUCATIONAL PROCESS . -
. . N . Theentire text of Chapter -V, of the (’ode Provisions Governing the

N nuemty of ’thh Carolina is publlsh(d in the catalog of The Umvusnty
“of Nérth Carolina at/Greensboro. Listed b(‘lou are the sectional topics of .
Chapter V. . v .

“Section 5-1. Policies Relating to Disruf)tfvc Conduct
Section 5-2.  Definition of Disruptive Conduct .
Section 5-3. Respongibilities of Chancellors o

- Section 5-4. Aggravated Acts or Threatened Rep(‘;mon of Acts

® . . Section 5-5. Right of Appeal,

o Section 5-6. No Amnesty

Section 5-7t  Publication

» ¢

»

e RFSIGNA'WONS AND LFAVES OF ABSFNCE (Faculty Council.
()Ct(;\ber 19, 1954) ° o

-

G FNFRAI "REGULATIONS AND ‘PROCEDURES -

" In the case of a leave of absence the fac.ulty m(‘mber'should notify the
:\(imfnistrntiop in April, or before, of the probability of a request for leave.
The form:ﬁ request .should be *filad not later than May and preferably
earlier, ,

In casé of a resignation the'formal re§1cn1txon s%ould be filed with the

" Admipistration immediately after the decision has been made. A resigna-
tion made after Comme ncement docs not live- up to the principle of bi-lat-
cral responsibility expressed above dnd should be made: sonly in exceptional
circumstances. *

In cither “case the f\c]mmlstx ation, shoul(l give its decision promptly,'

certainly within two weeks. .

The obligations of beth the f\dminis‘tr’ltion and the faculty member N
apply in similar manner if a request is to be effective for the second semes-

ter or for part ‘of a=semesters v

o Rr%FARCH lFAVF%

’ A Umvemt» provision engbles tho Unwmsnty at Greensboro to grant
rescarch leaves for a few h(‘ulq members who are_engaged in rescarch
nearing completion. A faculty me -mifér may be granted one year on leave
with ®ne-half saldry or ‘one semester on leave with full salary. The number
of rescarch leaves that ‘can be gr: anted cach year will be dependent upon
the college budget and the replace ment w hx(‘h'mn be made for the faculty
member T .

s et - ot ) .2’_”'
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\pphcmts should snbmit o written request through the dean of his
college or school whicl should. contain the following mformauon
1. The datés of leave rcqucsted
——-.2. "The place in which the work is to be carried on
3. A stafement which explains the picce of work under way and the
~ plan for its complvtlon during the requeste d leave of absence.

RESEARCH CT{ANTnS AND FELLOWSHIPS

WLRSITY RESEARCH FUNDS A
Applicati wt under the UNC-G program for the promotion

A . - -
of rescatch ig made ¢ Ghairman of the Research Council. The Research

.Council exisfs to encourage publication and scholarly growth among the *

faculty. Tt makes available modest funds for the typing of manuscripts, the
puchase -of ntccssn'y equipnient, the parual subsidy of pubhca’uon and
limited travel expenses. More, massive sipport anust be sought outside the
Univefsity, but those faculty members with usmrc_ht projects - demanding
only moderate funding are strongly encouraged to apply to the Research
Council for support. The necessary guidelines and applnmtion forms are’
available from the office of the Giaduate Schoot. e \

\A . -

OlHER Ifl SE ARCH (“RANTS AND FFLl OWSHIP

OPPORTUNITIES : ' D e

‘

Information -on extenal support.for both individual and joint research
projects. may be obtained from the Office of the Vice-Chancellor for Aca-

- "Affairs, ’f'rjbnql the Associate Dean of the Cradugto School,
deans ¢f schools. In particular, the Graduate School Office maintains a

demic or from

such, funds. Tt fn‘mx(l('s interested hcultv niembers with mn(lolm(‘q setting
i forth the local procoduros to he follm\((l in applying for research funds
\Tmm outside the University, and it can help in many ways whth such
aAppheanions. {

s

PROFESSIONAL TRAVEL

‘Iravel funds are used-to pn‘y expenses of faculty memvers attending
professional meetings or otherivise representing the University except in
these jnstances where provision is made outside the travel budget for use of
University cars for transporting several membersiof a department or of the
general faculty to professional mer'tmqs within the State or a fea51blc driv-
ing distance beyond. : <

Requisitions for ti wel funds are made to the deans of the schools and
college. The policy governing the use of faculty travel funds, is reviewed
annually by the Vice Chancollm for Academic Affairs and the Counc11 of

comprehensiye file. on exterial ssources of{[«rﬁ’(for' rescarch, and it is-
charged with co-ordinating. the administrative review of all applications for

®
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Deans, A statemnent deseribine the policies governing t]u' usg of faculty -
\
travel funds is distributed gcac I fall to all me mbers of the faculty.

SPECIAL‘ DUTIES OF THE F.‘-\CULTY
FACULTY ADVISING ’

Each enterine student is assiencd to a faculty adviser chosen insofar as
possible from the stutle nt’s stated ficld of inte u&t The number of entering
\tud('nts assiened to cach factilty adviser is kept as small as possible. Fresh-
man apd Sophomm(- adviser assicnments are made by the Dean of Aca-
demic Advising., During the, Jumm and senior years, students are Msm(néd
to their major advisers by th(‘n deans.

" REGISTRATION ‘ : .

’

Faculty members;are informed by the Office of the Registrar and their *
deans concerning processes and individual cuties during the registration
period at the beainning of cach semester.:

t

. COMMENCEMENT .

»

CAll rl‘l“-tilll("er(‘lllt!)'_ members above the rank of Instructor are expected

to march in the academic procession: lustructors are invited to be present.

- Permission to he absent.is vranted by the Chancellor. Thosé who do not
own ‘\l("ld( mic costiunes may rent them from the University Bookstore.

K1

®  OUTSIDE EMPLOYMENT
‘ 'FFACHING AT OlHI‘R INSTITUTIONS - ) -

A faculty member must have the approval of his dean boforc acceptmq
any teaching outside the memt\ No more than one such a(l(]mona]
“course mi 1y be .mﬂht n any L{l\'(-n qom(‘iter.

‘When a faculty member has a lichtened teaching load in this Univer-
sity in order,to carry on research, he shall not accept additional teaching
obligiations outside of the University at the sdrae time.

Faculty puﬂonn(‘l with twelve-month assignients are not free to nke
additional contract nssxgnm('nts.

» EXTENSION DIVISION TEACHING APPOINTMENTS

“T'he policies applying to teaching at other institutions apply to teach-
L +ng .1pp<)mtm< nts made by the Fxtension Division. There are, Rowever, ex-
B t(‘nudtm" élrmumt mnees - in the Faitension: Diviston which gan modify these
pohm('.s. ‘ )

SUMMER TEACHING APPPOINTENTS
T Stimm('r teaching is optional, although no faculty member will be per-
mitted to teach more than one fession. Summer salary is in addition to the

t . v, .

‘ L o 2- 13, - '




“ C
recular academic salary and.is based on the nine-months salary and teach-
ing load the instructor carries, Re commendations for furnmer assigninents
lr‘( made to the Director of the Suminer Session by the d(‘ans and appoint-
ments are made by the Chmc(‘llor

ELECTIVE OFFICF, HOLDIN(;s

The foll(mi;nq Statement of Policy on clective offitc}xolding was

adoMygd unanimously by the Executive ommittee of the Board of Trustees
: .\'% 14, 1969 _ :

% ,
‘The Bom'd of Trustees has consistently recognized the value
“of participation in public” affairs by members of the University
communlty nevertheless, it also recognizes that cases may arise in
which polmc 1l office-holding: may conflict with obligations to the
University, or may, under existing circumstances, appear to be
- inimical to the best interests of the University.

Thercfore, be it resolved:

[. ThéAt the incumbent of an elective public office for which com- .
pensation is more than nominal, or whose duties may present P
a conflict of interest, may not be cmployed by the University
inany mpdmty without the express approv: al of the Exccutive
Comurnittee of the Board of Trustees. . e
2. ‘That any employee of the University. (faculty, administrative, .
or non-acaternic) ‘who is to assume clective public office for _
which compensation is wore than nominal may, if eligible, be : .
considercd by the Executive Comniittee of the Board of Trus-
tees for'a leave of absence for an appropriate period of cam-
paign activity, and for one term of such offiee, if elected. .

FACULTY ENROLLMENT IN GRADUATE COURSES

Approval of the department head. the appropriate dean, and the Vice'
Chanicellor for Academic Affairs is necessary for credit registration in grad- -

uate courses. I ‘,ulty above the rank of instructor may nbt b(‘ aéceptcd in,

term. -
» .. - ’ ) B
TUITION FOR FACULTY % ]
Free tUINOJ‘l privilegés are allowed on one course onb{ in each semester \/
or sumnier term for full-time faculty of instructor rank and ﬁbovc This
does not include such other charges as re gistration, labordtory fec, etc. De-
tails may be sceured from the Office of th( Vice Chancellor for Academic

"\fhlrs ’ ’ . -
Qo ) L2 -1
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SALARY

CONTRACT PAY PERIOD

Unless otherwise stipulated. faculty salary contracts provide an annual

salary for nine-months’ service. The salary is payable in, 12 equal install--

.ments, September through August. .

PAY DAY — }

Salary checks are delivered by campus mail on the last day (Mohday-
Friday) of cach calendar month. During the summer, arrangéments may
be made with the Accounting Departinent of the Business Office for checks
to be forwarded. ' ' . ;

. .
|}
¢ T

CONTRACT TERMINATION .

3

In the event a contract is terminated, either durmq of at the conclu- -

sion of a school year, any unpaid balance on the contract is paid on regular
sehedule during ensuing months, the Umwrsny budqet being qmred to level
payrolls. ‘

-

CREDIT UNION - S

The UNC-G Credit Union was incerporated under the laws of North

Carolina in 1937. It was organized and is operated by the émployees of The

University of North Carolina 'at Greensboro. Each faculty mefnbepmnd
cach mo‘mb(‘r of his or her family may place savings up to OOU in the
Credit_Inion and receive dividends at a rate that is competitive al-
toy ative [inancial institutions. The Credit Union makes loans to members

At a reasonable rate of interest. Savirigs and payments on loans may
made through payroll deductions. | All transactions are handled by

" Business Manager on a conlidential basis.

Q
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RETIREMENT

The Board of Trustees’ regulations concerning retirement and reten-

tion of petsonnelfor all branches of the University are:
“Members of the staffs (academic and non-academic) who are in
the age bracket 65-70 years must be recommended annually and
approved by the Board in order to continue in service for the
> succeeding year. .
2. Faculty or staflf members who are not to be continued \in service
.. after age 65 receive notice of the impending termination of their
# service at least twelve months before, the date of severance of their

{, service. .

Notifichtion to a faculty or quf mem,ber 65 years df age or older
that hl,@v or her continued (‘mploymont has' been approved by the

2 .15
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Board of Trusteesdor another year will meet the requ1rchhat
at least twelve months’ notice be given. .
3. Retirement is compujsory for all persons who have reached their
seventieth birthdays, except that academic personnel may be retained
from age 70 to 72 on basis not to exceed half-pay and half-work
load. ypon recommendation and approval by the Board. Retirement
from administrative positions at age 65 is required of administrative
officers although, with approval of the Board, they may be retained
in teaching or other duties, provided these duties are beyond the
. . scope of the vacated administrative positions or clearly subordinate
to thefn. : : "

RETIREMENT PLANS

All faculty members participate in the Federal Social Security Program
and are mcmbcrs-of the North Carolma Teachers and State Employees
Retirement Syst?m (TSERS). Starting in 1971, new faculty members and
those’ who have less than five years membership in TSERS may elect to
participate in Teachers Insurance and Annuity Association—College Retire-
ment Fquitics Fund (TIAA-CREF) instead of TSERS.

- TSERS issues a booklet giving a description of the retirement plan
which is given to new faculty members upén their arrival on campus and
to all faculty members. when it is revised. Questions about the retirement
‘plans may be directed to the personnel officer in the Business Office.

Employee, contributions to these retirement programs are made by

. ~~payroll deductions. Deductions for Social Sccurity are determined by the -

Federal Government. Deductions for -TSERS and for TIAA-CREF are 5

pereent of the first $5.600 of salary in a calendar year, and 6 percent of

+__ —salary in ¢xcess of that amount .The State’s contributions to these programs
~cxceed thosc of pnrticipatinq members.

TAX-SHELTERED ANNUITY PROGRAMS

The University Trustees have approved the establishment of these pro-
cgrams by which an employee takes a voluntary reduction in pay and the
amount of the reduction is applied to the purchase of an annuity. The
amount ol this recduction is not counted as current income for Federal in-
come taxes and i§ not subject to’ Federal income tax wuithholding. Federal
income tax is charged after retirement when rates are.expected to be lower.

. GROUP INSURANCES | *

All Umvomty personn(‘l have, access to the first four kinds of group
ipsurance listed. Membership in thésc plans is voluntary,.and the premiums -
are paid by the payroll dcducgoh‘m(‘thod Inquiries- may be made to the
Personnel Office in the Busmtisq ffice. S

2 - 16
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bracket.

GROU'P TERM LIFE INSU RAN(E (incluclihg accidental death

and’ dlsmemb(‘rm( 'nt)

[

o :
This is a tevel premium phn with an ¢employee payipg $1 a month for

There is i

-each $L,00Kof his annual salary up to a Jimit of $20 premium a month.

{11(/\0f r((lucmg benefits based on 1 porsons age and salary

L1

GROUP ‘HEALTH INSURANCE* R

There is a group health insurance plan for employees with an anfual
salary of $6,500 or over, and another plan for employces whose salaries are
under this amount. In both instances, this is a major medical insurance
plan with a $30-per-vear deduction for each person covered (mernbers of
an employee’s family can be”covered as well as an ergployee), and a 50
percent co-insurance féature above the $50 exclusion. For the higher salary
group, there is a $20,000 limit to the coverage. For the lower salary group,
there is a $10,000 limit to the coverage with a corresponding decrease in
premium,

FRANCHISE GROUP SALARY CONTINUATION, DISABILITY
INCOME INSURANCE* -

For sickness, this plan offers up to $600 per month, or 70-percent of
salary per month, for a period of five years for males, and up to $500 per
month for a period of three years for females. For permanent disability
from injury, this plan offers a similar amount of income on a lifetime basis.

HIGH BENEFIT ACCIDENTAL DEATH AND DISMEMBERMENT
INSURANCE:

“This plan offers coverage of $50,000 in -case of accxdental death or

dismemberment. .

TEACHER'S LIABILITY INSURANCE

A group policy is available on a voluntary basis which offers protection
against liability for bodily injuryand property damage arising out of teach-
ing activities. The bodily injury coverage is up to $100,000 for each person
or $300,000 for each incident and property damage coverage is up to
$50,000 for each incident.

*Legislation adopted by the 1971 General Assembly provxdcs for the

. State, effective July 1, 1972, to assume costs of health insurance up to $L10

per month and disability insurance up: to $3 per’ m’onth ‘\n 'mnouncement :
will be made hefore Juy 1, 1972 concerning d('tmls 0£ this % msurancea '

2717
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WORKMEN’S GOMPENSATIO b

As an employee of the State of North Carolina ‘cach University em-
ployce is covered against job-inflicted accidents under a state-wide Work-
men's Compensation Act. This provides for payment of all necessary medi-

cal' services, disability income, and death benefits up to a maximum ‘of
$12,000 for onc.accident. !

MERCHANDISING AND SOLICITATION POLICIES
MERCHANDISING . . ; 0

The Trustees of the Uﬂw/crmy have passed requlanons concerning
merchandising activities on all campuses. Merchandlsmq activities include
the sale, lease” or rental of any item of merchandise. Merchandising activi-

"ties on campus are permitted only urider the {ollowing circumstances:

1. The activity is under the .control and supervision of the Wniversity
administration. :
2. All net profits from the merchandising activity go into the Univer-.
sity scholarship fund, and scholarships are awarded thercfrom by
" the rcgul‘\r University Scholarship Committee.

SOLICITATION ..

The Trustees of the Univcrsity have authorized the administration to
control or llmlt solicitations on campus. The administration has adopted
the policy that there shall be no solicitations on campus unless specifically
(\pppxovrd by the administration,

It is the policy of the adminjstration to approve and encourage:solicita-
tion for certain public purposes, such as the Greensboro United-Fund and
the sale of U nited States Savings Bonds.

"It is pe rmissible forsalesmen for professional books, journals or perlodl-
cals to contact faculty members in their fiéld of interest,

Other solicitations, whether for funds or sales, are normally prohibitcd.

The policy-on solicitation is desgined to prevent a person from coming
to campus and contacting whomever he may find, A faculty member may
invite a salesman to his office if he wishes, but the salesman should under-
stand that the invitation is lnmtr‘d to that fnrulty member

PROCU I{FMFNT PROCEDURES

Operating under the laws of the State of North Carolina and the regu-
lations of the Lmvorsnt\ cach department is given a le%d budget at the
beginning of a fiscal year to cover all d(‘p'nrtmennl opctating expenses.
Procedures used in making these f\l!ldi available to individual faculty vary
among the departments. Rigid procurement rCffulatlons are in cffect and
in no instance should on(ﬂ)rortnro materials or sr‘rv1c(‘s other than through
mtablnshr‘(l channels., ..

W
st
A
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; . PART 3

INSTRUCTIONAL INFORMATION : j

- THE WALTER C l INTON J\( K"?ON LIBRARY

The 1, 11)1 iry is centrally .l(lnnms[(‘ud althoueh there are séveral sm.lll
laboratory collections of books. " periodic als, and classroom teaching ’ mat('-
rials maintained by schools anid d(‘plrtnume and .1(lm1nlst('r('d separ’ntely
from the Library.. .

o

l

DEPAR'TME NlAl LIBRARY REPRESE NTATIVES

Book sclection is a responsibility?shared by the f aeully dn(] the library
“staff Fach dean is askéd to. appoint a hbmn rrprM(‘ntmw to advise the”
Librarian oft materials needed for instruction, smd}, and research in the
department’s field and to establish with tht\l 1br.‘m’1q general policies to

assure that materials are systematically acquired’in the ficld. When a library: /
re pr('s(ntmw is not appeinted, it is assumed the (fmm will act in this . g
capacity. S L

~ » : T

PURCHASE. OF LIBRARY MATERIALS.

Individual flcult.\; members may recgmmend materials for p‘-urchasc on
alfocated departmental book funds by eubmlmn" requests, to their depart-
mental library representatives for appmml These requests are then sent to
- the Acquisitions Department of the Library. Suggestions for book purchases

from individual faculty momb('rs to the Ilbr’nrmn .are also invited. In

making requests for multiple copies to b(: -placéd onf "réserve, the number of

students for which the books are to be uscd and the coure@ for -which the *
T “extra copics are requested should be ingdicated; Book request cards are
provided in the Library as a convenience' tg f’\pllty i\{ld llbrary staff; how-
ever, publlsh( rs’ .mnmmcon‘mnts on dealers’ anlogs.f_%nay be rharked for
order. If requested, they will be peturned to faculty rhembers. .

. ' 5 : . B
Library funds are not used for the pu)‘ghw of any materials (books,
rints, audio-visual items, etc.) to be \usod excluslvely w1th1n a de-

partment as a part-ef its instructional wotl\ al\gd classxoom tf'a,chmg ‘

o \
i | . . . - .
INTERLIBRARY LOAN PRIVIL 'FGES‘ .v.\\ Tt
« The purpose of Interlibrary Loan is to ma\l}e gw'ulablc to indi¥iduals
© for rescarch and serious study’ materials not in t}nc Library. Accordmgr to
the Interlibrary Loan Code, librarics should nof\, ask to borfow “eurrent o
issue of periodicals, standard reference worke lnci(pt‘nswe' jitems currCmLy
3 '

v 3
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=" books directly from any of the libraries of these Institutions. Ap}ﬂlcants for.

A A requgst may bc left at thc Circulation Dcsk for any book which is g

< N l
f
- » . . ., p -

purchasable, materials for class usvf OF an excessive .number of titles at one
tine for one ai;pliunt In general. the Library adheres to the policy of bor-

rowing only materials needed for rescarch by faculty. graduate students, .
or honors students. Ponodxc.l]s theses, and many out-of:print books ‘are

) becomine increasingl dlfﬁcult to obtain on loan in thcxr original forms.
. L Y

Members.of the faculty must therefere be prepared to pay the costs of

|
microfilm, Xerox copies, or other formns of duplication for those items
which cannot be bortowed directly. Since interlibrary loan service is a ' ‘
privilege which the Library has only as it adheres to certain national prac- . '
tices, requests for loans should be listed in full,, on formns prov ided for the : 1
purpose, and shou]d be presented in person to onc of thc, reference
librarians. " .o '

" DIRECT LOAN PRIVILEGES | ; v

The hbr"uws of Duke Umvcrsxty, North Carolina State Umversny at "
Raleigh. ‘The University of North C.axolma at Chapel Hill, The Umversny
of North Carolina at Charlotte, and “T'he L'm\('rsny of North Carolina,at
Grcc;‘iﬁ;g hiave set up a cooperative lending program to give faculty mem- .

bers/and graduate students of the five school§ the opportumty to borrow "y

this privilege are rcglst;:rcd and given a spccml barrower’s 'card In . this
Ilbnry, app]lcanon is ade to. the head of the Reference Department.

! FACUL’I‘Y USE OF LIBRARY MATERIALS . T P

* " “ Books: The tradmon and practice is to make the conditions of book
borrowing as generous ds poss:ble for hculty mcmbcrs The loan period for
facultSI is onc academic year, and fér many categories there is no limit to )
the number of iteths ¢hecked out. The understanding is clear, howevcr that,

7~ books needed by others \~;}1 be returned prompt]y when recalled by the |

Library. " Ah :rnnua] reviéw of outsnndmg charges is made toward tthe gnd
of the acatif*mlc ymr This means that books on loan must be rc{ur;ledf and .
reborrowed. Difficulties sometimes arise from the practice of’ rclendmg S
books to others without ghe lenry s kndwledge. Infractlons of this sort are ‘v.x
not only troublesome to The lerary but a disservice to other bonowcrs. i
Tacu]ty members are cxpcctcd to pay for lost books. ., + ' 7

L i

m cxrculanq_n Reqtiests are filled in the order in Wthh they are rccexveél a |
. notice 'is sent when the book is a»m]alﬁt and bcmg hc}d for a lemtcd time - -
at the* Clrcu]atlon Disk..~ . o Y

> .

\' . . { - - T 11
. New~b00ks are dlspl (‘d in thc ]obby for thro d'nys each \seek bcforc ‘. _—
LR A y 'Irf"&i(‘"uhb]c for ¢t e’uhtlon Requests fot ﬂ%sc may be lzﬁft at. thc R

I emim

-~ 4
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"¢ this privilege are r(*[{lstcr(‘(l and qnwn a sp(‘(‘ml borrouers «card. In this
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- of North Carolina at Charlotte. and The University of North-Carolina at
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purchasable, materials for class use, or an excessive number of titles at one

time for one applicant. In general, the Library adheres to the policy of bor-

rowing only materials needed for research by faculty. graduate students,
or shonors students. Periodicals, theses, and miany out-of-print books are
becominge tregeasinely difficult to obtain on loan in their original forms.
«Members of the faculty must therefore be prepared to pay the costs of
microfilm, Xerox copies, or other forms of duplication “for those items
which canfiot be borrowed” digectly. Since interlibrary loan service is a
privilege swhich the Library has only as it adheres'to certain national prac-
tices,, requests for loang shon}(l be listed in full, on fortns prmldcd for the
purpose, and should be pus( nted in person to one of the reference
librarians, . °

o o

DIRECT LOAN PRIVILEGES '

The llbmxu s of Duke Umvcrsn‘ﬁ» North C: HOlllLl State Unwersnty at

Raleigh, The University of "North Carolina at Chapel Hlll The Umversnty

Grcex}tsyboro have set up a cooperative lending program to give faculty mem-
bers. and graduate students of the five schools the opportunity to borrow
books directly from: any of the libr'lries of these institutions. Applicants for

Library, appllmtlon is miade to the head of the Reference Department.

FACULTY USE OF w)LIBRAR'Y MATERIALS .

Books: The tradition and practice is to make the ‘conditions of book
borromm: as gencrous as' possnble for fac ulty members. The Joan peried for .
faculty is onc acadcmxc year, and for many categories there is no limit to

the number of items checked out. The un(l(-rsmnclmq is ¢lear, however, thay,

books needed by others will Be returned promptly when recalled by the
Library. An annual review of outstanding charges is macde tow '1rd the end_
of the nc'ld< 'mic, year. This geans thnt books on loan must he returned and
re bm,rqu(l Difficulties sometimes arise from the practice of relending
books to others without the Library’s knowledge. Infractions of this sort are -
not only troublesdme to the Library but ; disservice to other borrowers.
Faculty members are expected to pay for lost books.

T

A pequest may ber left at the Circulation Desk for any book which is
I circulation. R(-(Lucsts are filled.in the order in which they are received; a
notice is sent when the book is d\‘lll‘lbl(‘ and being held for a limited time
at the Circulation Desk.

N(‘w books are displ: aye d in the lobby for three days each week before

thvy (mé available for cﬁ("ulatlon Requests for fﬁrs(‘ may be left at the
Clrrul mo.n Desk. .
* 3.2
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Government Documents: The Library became a selective depository'

for United States Government publications in February, 1964, and now re-
ceives about seventy percent of the dvailable items, most of which are
shelved in atseparate grea by theSuperintendent of Documents cldssification

system. The Month-ly Catalog of United States Government Publications is

the index tool which should be used to identify and locate the classification

« number; the Bocuments Librarian will be glad to assist you in locating
these as well as other uncataloged materials. Federal depository items are
actually oh loan to the Library and must be kept available to all citizens
upbn request; thesefore, the collection is maintdined primarily for reference

The Library of the University of North Carolina at Chapel Hill is a

fegional depository obligated tof acquire and retain-all available “United

States Governinent docurgents and to lend us those we'do nat-have when

use.

réquested. \

New documents are displayed in the lobby for three glays each week
before they are shelved. Circulation is limited to special use for Wthh
requests should be made to the Documents Department.

» Periodicals: Periodicals are kept available for yse in the Library :;M

A times. However, when thc work_of a faculty member necessntatcs the office

or class use of a magazine, it ay usually be porrowed for'a Short time if it
is not in demand. Requests for office or class use should be made to the

» © Serials Librarian. ‘ .« ' ,

3

. Reserve books: I'he Library maintains, on the second floor, two large .

rooms where reserve books are placed on open shelves in classified arrange-
_ment, and a scction of shelving behind the s¢ cond floor control desk for a
small numbg of “closed reserve” books. A card catalog for the collection
and course list files at the desk assms tho user in locatlnq books. The pri-
mary purpose of the reserve book system. is to make books assigned for class
readine available in the most cconomical way for the group. Reserve books
make up a changing collection and should be reserved only for the period
during which they are actually assigned. Otherwise many books are tied
up which would be more useful if available from the stacks for the two-
week loan period, and unused materials unnecessarily crowd the reserve
shelves.

e

The special forms to be used for listing books to be placed on reserve
may be obtained at the circulation desk or the reserve desk. Faculty mem-
bers are requested to submit their lists by the deadlines suggested in an-
nouncements they will receive from the dcpartm(‘nteﬂm&f] semester to allow
time for the library staff to process the books for reserve. New books ordered

lyr reserve should be 1ncludcd on the list. - g .

o
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Archives: The Library is the depository for the archives-of The Uni-

versity of North Carolina at Greensboro and unofficial materials related
to the history of the institution. The Librarian is the Archivist. The collec-
tion includes all University publications, official tecords and- correspond-
ence of administrative offices, departments and schools, committee minutes
and reports, The North Carolina Department of Archives and History set
up for the University of North Carolina at Greensboro an official Archives:
Records Sciedule. The schedule gives instructions for transferring official

records to the Library —those which must be saved and those which may-

be destroyed. Admpmistrative officers® are responsible_ for consulting the
Archives: Records Schedule before discarding official records and corre-
spondencc Copi(‘s of this manual are available from the library office.

FRIENDS OI THE LIBRARY

_A Friends of the Library organization was\ established in: I959 to pro-.
mote the intérest of the Library and dcvolop its collectiohs. AL] members of

the faculty are invited to Jom o .. .

COMPUTER CENTER ' ; “ e

The University maintains an RCA 70/85 disk 'gystcm on campus In a

closed - shop 'cg}viro})m(-nt. Although primarily fer administrative” data
processing, the facility is available for instructional batch processing.”
The instructional and research functions of the Computer Center are

~ performed at a Sub-Center with an IBM Q780 medium speed terminal to

an IBM 360/75 located at the Un;vcrsmes Computatién Center. Facu]ty
and Students may obtain ready access to ‘this facility as it is operatcd In

O

ERIC

Aruitoxt provided by Eic:

B

an open, shop, hands on environment. A faculty progranimer consultant

has been available part time and a library®of statistical programs is avail-
“able through the I‘rxanrrl(‘ Universities Comput'mori Center and the North
Carolina Educatlonal Computing Service, ,

Generally; no cost to the rescarcher is involved in non-sponsored
research. Seminars in the usc of the facility are offcr(‘&l fromn time to, time
by the Faculty Programmer Consultant and Nerth ,(;;arollna E(lumtxonal
Computing Service Staff.

AUDIO-VISUAL MATERIALS

Sixteen millimeter movies, filmstrips, etc., in addition. to materials
owned by departments, are available for classroom use, These materials

should be rented through the Campus Audio-Visual 'Center. Funds are

available to cover these rentals, To avoid duplxcatlon the purchase of
audio-visual materials and (‘qmpm(*nt should be cleared throuqh the Center
office and the Audio-Visual Committee. A mtaloq of audio-visual nmtcnals

and equipment owned by the various departinents on the campus is kept

in the Center office; a duplicate of this'ycat.alqg is filed in the libDrary.
3.4
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TELEVISION U ' _— .

The UNC-G studio of WUN(} ‘I'V,.which went or the air in January,
1955, looks to the hculty members for assistance in carr)mﬁ ‘out its educa-
tional programs. Fhelr assistancerniay®. be a¢ consultants or porﬂormcrs
The type* of program and- format “determines .the degree of assistance
expcct(-(l of faculty. The staff of WUNC-TV is “most trmteful for. the
coOpcratlon it ,has regeived from the f.,acult}' in t,hls‘,wolume(‘r work. >

AN " +

o

o 5T

(‘URRICULUM ;o - . .

v

The Curriculum Cemmittee, eleoted by ‘the, Facult}/ Council, .is, the
“agency of the University d‘Lvote(l to the study of undergraduafe .curriculum
suggestions and, (urrlculum problems ‘Fhe basic functions and bylaws of

~ o this committee %ﬂ set forth in &ec:tlons % and VIl’of the Instrument of

(:ovemmmté N . Lo
- - . rl . . a ~ “6 -

Mmutes of the ‘meetings- of tlle "Curriculum Committee are avaﬂable
in the Office of the Registrar, and digests of the minutés are "ayailable m\the

offices of dedns and (lepartment heads. -~ o L e

o s L}

:Ihe Gm(luat(‘ /\dmnmlranvo Board cohsiders currlculum matters fox:

s the G;aduate thool i b f“_l,. . T .

4 ‘ { I 7 | . - , ce o i W A R
.HONORS WORK‘ R AR

'., A cmnplch(‘nsne Honors Program for students of. hlgh prormse and

* with superior r(‘cords was established in 1962, The prpgmm is desciibed 'in
detail in the U nivers ity Cataloq Interested facghy members are encouraged
to parti¢ipate in fonors Work By directing sefninars, tutordals, Jndep('ndem
- study, or senior theses. More complete inforrhation about the program cah
‘be obtalhed through #he Hono-rs CounCJl Offlce -

a

" REG’IDFNTIAL COLLEGE el e
The R(*srd( tial College-ns a twp-year program demgne,d to p(owde
Jﬁlxomore students with a'basic academic course -of study in

Zgcoeducational residential setting. The mogmm of the College is described | -,

in the Umv?rszty ('(ttalog

"r P -

s

r‘hc Dnrector ol the College the MlSter of’ the College zmd the college
faculty come from the Unlv(*rsnty sfaculty. Faculty members are normally- -
, -réleased on d temporary basis frome their departments for three houts to .
teach within the Gollege. Faculty membws mterested in the program . should
contact, the Dlrector - L . *

. - .
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COLEEGE CALENDAR AND CLASS SCHEDULE

-

The basic calendar for the Uhiversity is determined by the Ca]endar
- and Scheduling Committee. The Committee is qmded by the foflowmg
.~ Trustee’ Policy: :

,

. The academic calendar for the year round operation of*all
campuses of the: University of North Carolina, éxcludmg vacation -
‘(_,, - and holiday petiods, shall include two semesters of seventeen weeks *

each and a summer session of eleven’ wee ks divided mt%two terms :

]

of approximately five and one-half weeks. . : -

‘. . ~
o . . .

The schedule of Classes'is prepared by ‘the Registtar’s Office under

" thé direction of the Calendar and Schedulmg Committee. During the spring

semester the Registraw's Office sends a request to the deans for the schedule !

of . course offerings fgr the" followmg fall semester. A similar time Plan is

followed during the fall semester for the spring schedule. The .schedules are
" ..~ prepared according to the basic scheduling guides sct up by the Committee. ‘
These guides include procédures for scheduling the various sequence pat- *
terns used and for lmumtmns on thv tmm patterns that may be used Tor
Cortam Courses. ’

v 0 .
' i

. . i q
CLASS FNROLLMENT - . o f
+ Only %those students who' haver completed, 0f41c1.1] registration. shall be
) % permifted o attend classes. Official registration is confirmed by class lists
. " sent to instructars from the chnstrax‘ s Office. The‘ student is given a copy
- . of his official registration which ‘is “approved” by the chlstmrs Office.” .

This may scrve as témporary notice of registration for those who register
&
late" until the official notice is sent to the instructor.

‘A student who is registercd incorrectly or who w1shes to change his
registration inust ‘make this change 6fficially through the chlstmr s Office
and instructors are mformvd of such chan[,es

o . [

ROOMS nT
i » Classrooms arg assxgned by the Office of “the Registrar through_ the ,
deans. Room assxgmmnt are. hstcd each’ ,scrﬁl'ster in the Schedule of Classes. - ’
o Office. -space is assngn(*d to faculty members by their deans. Lo
< Studles are available it the library for faculty members who have re-
\ search proy-(‘ts or speeial needs. The, bemnan assngns thése on request by
\ t]](‘ semester-or the year as nocded o N . .
7 ROOMS FOR SPECIAL IECTURES AND I‘VENT% ‘may be schcduled '
as indicated be]ow ) R .
o ¢ “ 3-'6'”— ' . . . N R
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F\,Ili_btt Hall

~

Cone Ballroonmi. Seven hundred chairs may be set up in the ballroom
for lectures, panel discussions, “concerts, movics, ctc. The ballroom has-a
capicity of 200 guests for banquets and an unlimited numb(‘"r for receptions. -

~ Alexander, C laxton and Kirkland Rooms. 'One hundred and seventy- .
five chairs are permanently set up for lectures and large club meetings. \

- , Alderman, Joyner, Melver and Phillips Lounges. These lounges may
N be reserved -for club and committee meetings, partxes and other organized
programs.

Refreshments for all events held in the rooms listed above are provided
at moderate cost by the Elliott Hall Catering Service. Reservations and
arrangements are made at the Information Desk in Elliott Hall. :

e v

T hc Alumnae House ) '

.

The Virginia® Darc Room_ is- suxtablo for meetings, receptions, teas
“luncheons, wedding receptions, etc, An unlnmtcd number of guests may be . "
served in this room when no chairs are n(‘cessm'y As many as 250 chairs .
tay be set ufwh( - the refreshment table is not to be US(’,d:r One hundred

_and fifty chgirs may be comfortably used when the mecting is to be fol-

lowed by rc?rcshmgnts. : . . L .

-

‘ - K © e g . .
‘ “The Library may be used for small committee meetings when no table-
space is meeded for work. Small teas may also be served here. * -

_The. Parlor, loc m(l to the rlth as onp enters the front dobr may be o

.

adapted for the same uses as‘th(*' Libra o T <
\p ry. .

The Largent Roomn, with its large horseshoe- shapcd table is a sultablo :
place for large (‘ommltt(‘c méctings. It is rcgul.lrly equipped to accommo- & -
(lat«‘ 25 people. .

oo " The kitchen of -the Alumnac House is vqmppvd to serve refreshments
which have bvt‘n catered elsewhere, and. the butler and the ‘maid_will assist
with {oo(l smvlcv No charge is made when the Alumnac' House is mod for
Um\msm purposes except for overtime for the butler and the mmd Res-
ervations for the use of the /\Iumnno House are made through the Alumni
Office. : .

_]ackson I ibrary . =

The Randall Jarrell Lecture Hall scating 372, is available for mectings,
conferences, classes, and audio-visual programs. Requests for the scheduhing
of tht Lecture Hall should be inade in the Librarian’s Office. ‘

o
A seminar room and a sound-proof audio-visual room may be schedulcd
for re «fular classes. for a semester or for special class meetings in’ *which - -

v ‘ . 3_’- 7 N ’ : . - ’
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library materials are to be used. Requests for sch((lullm{ of regular classes
or special mectings in Libr: ary rooms should be made in the Librarian’s

Office.

Mary Frances Stone Home Economics Building
Stone Buildirig Auditorium, which seats 225, may be reserved for lec-

tures, conferences, and meetings by callmqv the §(crctary n the general
office of the School of Home Economics.

Administration Bulldmg
~ The Conference Room on the ' se cond floor of the Administration
Building, scating 35, is available for faculty committee meetings. Arrange-

ments for its use are made through the Office of the Vice Chancellor for

Academic Affairs. .

GRADING POLICIES AND PRACTICES

GRADUATE GRADING POLICY

The grading policy and the grade symbols used “for graduate courses
are found in the Graduate School Catalog. v - .

%

e

UNDERGRADUATE GRADING PO[ ICY

The undm‘gr aduate grading policy adoptcd by the Faculty Counml is
publmhed in the [niversity Clatalog. Additional grading policies, within the

framework of the all- -University policy, have been established by, some

schools and depar‘tmentﬁ‘

[

UNSA’[‘ISFACTORY GRADE REPORTS'

Unsatisfactory standing is “Yeported by instructors to the Registrar’s.

Office for students whose work at the end of the first six weeks of'each

- semester is dangerously low o failing. Class lists and instructions for report-

)

ing unsatisfactory” progress are’sent to faculty from the Office of the

R(‘glstrlr ! ) i

‘ i . ' .
FINAL GRADE REPORTS o -

Final grades are l(‘pOlt(‘(] to the R(‘qlstml s Office on class lists which
are sent to instructors near the end of the semester with proclcdural instruc-
tions. The grade report sent from the Registrar’s Office is considered offi-
cial and the grades and rudlts on this report are post(‘d to the studcnts
permanent rec ord.

.

Grades cannot bee changed after they are officially reported unless
appproved by the instructor. the dean, and the Vice Chancellor for Aca-

. demic Affairs. A reuest for such a change shall be made in wrmng to
“the dean. :

3.-8

44

1




E

o

Fﬁéulty may, but are rImt obligated to, furnish grades to students when
the students so request and furnish self-addressed postal cards. These grades
arc in no way official and are-not to be considered by the faculty as an
alternative to prompt reporting “of erades to the administrative offices.
(Faculty Council, December 16, 195 2) ~

4

EXAMINATIONS

SPECIAI, EXAMINATIONS FOR CREDIT

In exceptional circumstances students may attempt to establish credit
. by examination, Detailed regulations are printed in the University Catalog.

~
*

'UNIFORM TESTS

Uniform tests in multi-section courses, given by a department or by
instructor; may  be scheduled for 6:30 ito 7:30 p.m. on Tuesdays
and Thursdays. Such tests must be announced a week in advance and must
be placed on the University Calendir Register. Room rescrvations should
‘he made with the Registrar. %

an

When uniform tests :rre, given, students should be excused from class
attendance at the regularly scheduled class in that course immediately

preceding or immediately {6llowing the test.(Faculty Council. December,
1952) )

FINAI. EXAMINATIONS

The Fxamination Schedule, involving approximately cight days at the
end of pach semester, is prepared in the Registrar'ssOffice with direction
and approval from the Calendar and Scheduling Committee, The time
spent in the final examination schedule is considered in the instructional -
time_ for the semester. Regulations pertaining to variations from this
schecule are published along with the Examination Schiedule at the end of -
the semester. L4 »

No s%ld(-nt is required to take more tharf‘ two cxaminations in one
day (within a 24-hour period).

A

A student reports such a development on
his schedule to the Redistrar’s Office, -which has the' responsibility of re-
arranging his schedule. Both student and involved faculty member are in-
formed in advance of changes to be .made.

Faculty Council actions coricerning final examinations are:

JFinal (‘x:nninntiqns are a recognized and long-standing mea};s
‘of measuring student 'progﬂroqs as well as being an excellent teach-
ing device, The Faculty of the University at Greenshoro, therefore,
states that the giving of final examinations 1s an integral part of

N
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the educational policy of this University. An.y memb¥r of the fac-
ulty who does not intend o give a final examination in a course’
shall make a written explanation of his reasons to the chairman
of his department prior to the beginning of the examination period.

These reports will be available td the administration upon request.
(March, 1962)

The examination periods are-three hours, and faculty may
give three hour examinations. This is permissive and not obhga-
tory on_the part of faculty. (O¢tober, 1961) , ’

Thc last instructional day immediately preceding the first day
of examinations is set aside as Rpading Day.for students. No ex-
amination or any thing in ficu of an examination may be given on

/ that day. (December, 1936)

In the first semester no test which shall be substituted for the
final examination shall be given betwecen January*l and the open-
ing of cxamination week; in the secohd semester, no such test
shall be"given after.’\/lny 1. (November, 1952)

During the ten calendar days prior to Reading Day in the
falksemester and in the spring semester, no hourly tests shall be

,mven unless. announced durrﬁ]q the first month of the semester.

(May, 1970)

CLASS ATTENDANCE
STUDENTS . '

The regulations governing class attendance and absences are printed
in the [’niversity Catalog and in the Students’ Handbook. Instructors are

requested to report to the Dean of Academic Advising any student who |

. - has been absent for three consecutive dlass mectings or who has been absent
excessnve]y The Student Health Center, the Dean of Men, and the Dean
of Women notify that office if they know it is necessary for a student to be
absent. This information will be furnished to instructors by the Dean of
Academic Advising upon request. Students should not be sent.to the Stu-
dent Health Center for explanations of absences from class although fac-
ulty ‘members m: ay call to verify that a “health problem™ did or did not
exist and to get an estimate of the extent of disability. The individual
diagnosis and other specific details will not be réleased without the written
consent of the student. -

1

FACULTY

their (]mns who shall be. responsible to the. administration. Deans will re-
. port to the Vice Chancellor for Academic Affairs when they are absent.

o R 7 310 4
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“In case an instructor is late for [to] his class, the stude nts should wait
ten minutes.? (Faculty Gouncil. April, 1933) .

%

FACULTY-STUDENT RETA I‘IONQHIPQ

\ “

STUDENT LIFE, AND WEI,FARE

The Dean of Students is responsible for the general welfare of the
student. Recounizing the sienificance of co-curricular and non-academic
living-learning experiences to the total ceducational process, the Dean of

Students works with academic personnel in alleviating problems which de-

ter the learning pracess. Faculty members, cither as teachers or advisers,
are encouraged to (onfu with the Dean of Students’ staff conccmmg the
welfare of students. #

THE STUDENT GOVERNMENT: ASSOCIATION
Authorized by the Board of Trustees and the Faculty, the Student
Government Association is the University’s way of implementing the idea

~ that self-covernment is appropriate for mature students. Student Govern-.

ment represents ameans through which students can share’ with the admin-
istration and the faculty the responsibility for creating and maintaining an
atrmosphere conducive to the tOtll education of the student, g
_ i

I'HE HONOR POLICY B

. Each student s re :ponslblv for upholding th(- highest standards of ‘per-
sonal and academic intearitv. These responsibilities to one’s person and to
the institution are carried out under the prin(kipl(s of the Honor . Policy.
Faculty members aue encouraded to respect the students’ responsibility to
these principles, as stated in the [ nlzerszty Catalog and the Students’ Hand-
book. 1lonor violations should be referred to the Student Judicial Court.

'RELEASFE OF STUDENT INFORMATION

The information that is contained in a student’s record is regarded as
confidential and may only be released upon a student’s request.

—

ENTERTAINING STUDENTS cl

Faculty will be reimbursed a small amount for the (xpcnscs mvolvcd
in entertaining their students in their homes. Specific information may be
obtained from the Office of the Vice Chancellor for Academic Affairs.

STUDENT SERVICES
THE DEAN OF ACADEMIC ADVISING coordinates and super-

vises the academic advising program with the assistance of faculty members
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serving in the office as academic: advisers on a part-time basis. Faculty
may obtain assistancee from this office on academic matters pertaining to
undergraduates.

THE STUDENT HEALTH SERVICE requests the cooperation of
the faculty in reporting to one of the physicians any student who appears
to be in need of medical services, either physical or psychiatric. The Service
requests that faculty not refer students to physicians in town as it is neces-
sary that tlu University physician know whom the student is seemg and be

A m cmmmunc‘ltlon with the specmhst seen.

THE STUDI:IGT AID OFFICE encourages members of the faculty

who learn of hn incial difficulties of students to refer those students to the
Student Aid Office where aid is available in the form of scholarships, grants, -

long-term loans. and employment. Such aid- is ‘awarded on the basis of

. (lmnonstr.lt('d financial need, academic achievement and potential, and evi-

dence of geod (‘ltll(‘r)lﬂhl[) Short-term loans are also avallable to students for
(lTl(‘l’"(’n(‘\ (‘(I\l('(ltlondl (‘XP(‘nSC§

THE PLACEMENT OFFICF, in coopcration with deans, department
» heads. and faculty members, assists students in the search for pesitions in
fields appropriate to their training and interests, The office maintains files
of faculty recommendations for thé use of prospective employers.

%

THE COUNSELING AND TESTING CENTER offers both voca-

tional counseling and personal counseling to individual students.

THE CONTINUING GUIDANCE CENTER is a counseling service
« for adult men and women Who wish to begin, resume, enrich, supplement,

- or utilize their higher education after an interruption. Counsehnq, testing,
—¢mploymient and volunteer information, and other “assistance are provided g
' individually and through groups. Special non-credit courses, workshops, and
seminars are offered. A child care project is sponsored to permit young
mothers to engage in educational activities, .

THI, SPEECH AND HEARING CLINIC z;ssists students with specch

and hearing «ifficulties through consultation, diagnosis, and remedial help.

THF, FORFIGN STUDENT ADVISER offers information needed by
foreign students ‘m(l assists in mecting the problems of f(‘dcml state, and
local re Qulatlom

" CAMPU ’\/INIS TERS are employed bv five denominations, Baptist,

- FEpiscopal, Futheran, Methodist, and Presbyterian, which also inaintain
houses near tluy/cunpus Faculty members frequently serve as advisers to
the smaller student religious groups. They also Pll‘t(‘lp’lt(’ n programs spon-

sored by the intorf:nth Council., - :

B

-
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COMMUNICATIONS

INFORMATION . ' %

The Telephone Operator ‘can dlI‘CCt inquiries to the proper person (;r
office (379-5378). . . L ‘

An Information Desk is maintained in Elliott Hall.

UNIVERSITY CALENDAR REGISTER

‘The. offieial University Calendar Register is kept at the RescrVations
Desk in Elliott Hall where events for which faculty members have responsi-

. bility must be scheduled.

Faculty members who wish to reserve an auditorium or meetmg room
of any type will make arrangements with the person or department con-
cerned before scheduling the event on the University: Calcndar Dates and
possible conflict should be checked.

If tentative dates are marked on the University Calendar, it becomes
the obligation of the individual wio ha$ reserved. them to remove, as soon
as a date has becn fixed, the unused dates so that they will be available for
others. . : ' S

Tu

Campus Calendar and Announcements, sent weekly to all faculty mem-
bers, contains not only the official schedule for the following week but also
announcements of general importance to the faculty. All announcements to
be included must be sent in writing te the Reservations Desk of Elliott Hall

before 9:00 a.m. on the Tuesday preceding the publication date.

CAMPUS MAIL

Mail is delivered in bulk to the University by the United States Post
Office and, in turn, is distributed twice daily (Monday through Friday) by

" the Campus Mail Service. This service is also used for distribution of on-

campus mail not requiring postage. Usually cach faculty member has a pri-
vate post office box in the building in which his office is located. In a few
instances mail is delivered to the office of the dean. The campus mail serv-
ice also picks up out-going mail. Bulk mailings may be metered, arrange-
ments being made thorugh the Business Office. o

TELEPHONES -2

“There is campus service through the University switchboard on a twen-

* ty-four hour basis. While onlv in rare instance does a faculty member have

a private telephone, ordinarily a telephone is located reasonably close to his
office. General information regarding use of the University telephones will
be found inside the cover of the University Directory, a copy of which is
sent to each faculty member in the fall.

3-13
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For use of the consolidated University “Telpak” intercity trunk lines,,
please consult the University of Nogth Carolina classified Telpak Dlrcctory
instructions, available in' the office of each clmn zmd departiment hgad

-

BOOKSTORE

» The University BQol\stom is mmtutlonnlly owned with .profits going
into a scholarslup fund. Books and supplies are sold at. prevailing retail,
. prices. “No discounts shal] be given on any purchase made in an¥ of tl;le
qam_pus stores of the Consolidated Univcrsity by any student, faculty, or
e staff member, or ‘any other person.” (Consolidated University of North.
Carolina, Merchandising Policies and Practices and Regulations for Grants-
in-Aid Awards, 1952. Number 5, page 7 . e

v ~

»

Toxtbook« orders are placed by heads of departments, but the Book-
store will place spocnal orders for faculty members Tor books or supplies.

‘y

Paper-bound books are stocked by the Bookstore to,meet the demands
for supplementary reading and to satisly personal tastes. Faculty suggestions
are welcome. , -f

) All requests for desk.copies of textbooks should be sent to the publisher”
v by the instructor of the course in which the book is bcmg ased as a required
° text since most publishers find it impractical to furmsh 'desk copies through
campus bookstores. : ol

The University Bockstore handles rental of caps, gowns, and hoods.
Faculty are given the opportunity to place orders each year.

.

DUPLICATING SERVICES

The Duplicating Department operates an offset printing and duplicat-
ing service. Faculty may use this facility for duplication “of examinations,
printing of monographs, or other similar work. The Duplicating Depart- )
ment will bill the appropriate department for all work which it performs.

Service is limited to, offlcml University business. .

_ The Library_has available in selected areas two Xerox 720 and two
~ Olivetti Coinfax copiers for fl# convenicnce of faculty and students. For a
small charge per page duplicates can be-made from bound volumes or single
sheets. \ -

MAINTENANCE AND_ JANITORIAL SERVICES .

Regular janiforial and maintenance serviges are provided in -all build-
ings. Special services and major repairs should -be requested through deans
who will channel the requests to the Physical Plant Office. -

3-14
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: “PERSONAL" INFORMATION L

CULTURAL OPPORTUNITIES ‘ - .

ART EXHIBITIONS - ° = S ‘ .

’

The, Weatherspoon Art (ba]lcry, ]q.catf'd in the- north wing of leer R

Bulldmg, proéldcs for a program of cx'hlbrtions from the pexmanent Gal-
lery Collection, from student works, and from spccml collcchons Telévision

_programs originate in the, Galléﬁ‘y and bring to-a larve audlcncc the CXhl- '

bmons of p'untmgs, prints, sculpturc and other object¥/ "' '

-

1

The W cathcrspoon Gallery Assocmtlon has given siﬁ)port in the forma-

tionof a permanent collection of pamtmqs sculpture, tcxnlcs and prints by

contcmpomry \mf{rxcan and European artists and dcsngﬂers The Women ]
Guiild of the W catherspoon Gallery Association maintains several programs

related, to and cxt('ndmcr the activities of the gallery. Membership® in the,

" Guild is open to mtcrcsted women  who are members™ of the Gallery
Rssociation, - * v .o

«*  The Elliott Hall Gallcry, locatcd in thc main lobby of ;hc Student ’

v

Union, shows the work of, alufnm and of local and regmnal artl,sts
DANCE N ) , - =

"The Umvcrsnt) Dance Company pcrforms classical Ballet and c]ass:cal
Modern as #vell.as currently choreoaraphcd dances composcd by well-known

‘artists, the faculty, and students of dance. The University Dance Company

gn,cs two major porformanccs a year and performs for other umversmcs and
for cnlc orgnmmtlons in_ other cmcs E

el P . -

. FORUMS' AND LECTURES g ml—f',q PP

e

The Harnct Elliott Lctturcs in_the Social Scucnccs, dealing with ma]or’

probk'ms of inan.and society, are gncn by pcrsons “who themselves have held

" positions of high’ rcsponsrblhty Usually held’ ‘tn the fall, the Lectures até

plarined and aduinistered by a. faculty-stud( nt committee, They have at-
tracted wide support ffom alumni, frqm other colléges and universities, and
from the general public.. - . . T

The Kathleen Price Bryan Lectures, offcrcd by thc School of Business
and. Economics in conjlinction with other divisions of thc University and

' gwcn by outstanding visiting scholas, é.rc opgn to the pubhc They are made

ERIC
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possrblc by an endowment ‘established by Ms. Joscph McKmlcy l}ryan

“The. Pcrformmg Artist Series: Tickets to programs in this serics are

available to faculty members at reduced rates when purch’tscd in advance '

‘:'at the Elhott Hall Rcscrvatrons Dcsk - T P

! . e .
+ - N
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*  PART IV
PERSONAL INFORMATION

CU LTURAL "OPPORTUNITIES
ART EXHIBI I'TONS

3
a

The Wca!hcrspoon Art Gallery, located in the north wing of Mclver
Building, provides for a prograimnof exhibitions from the permanent Gal-
l'vry Collection, from student works, and from special collections. Television
programs originate in the Gallery and bring to a large audience the exhi-
bitions of paintings, prints, sculpture and other objects.

The Weatherspoon Gallery Association has given support in the forma-
tion-of a permanent collection of paintings, sculpture, textiles and prints by
contemporary American and European artists and designers. The Women'’s
Chiild of the Weatherspoon Gallery Association maintains several programs
related to and extending the activities of the gallery. Membership in the
Guild is open to interested women who are members of the Gallery
Association,

The Elliott Hall Gallery, located in the main lobby of the Student
Union, shows the work of alumni and of local and regional artists.

-

D‘ANCE

The University Dance Con\pany performs classical Ballet and classical
Modern as well as currently choreographed dances composed by well-known.
artists, the faculty, and students of dance. The University Dance Company
gives t\m major p(‘rfmnmn((s a year and performs for other universities and
for civie organizations in other cities, .

FORUMS AND LECTURES : :

The Harriet Elliott Lectures in the Social Sciences, dealing with major
problemns of man and society, are given by persons who themselves have held
positions of high responsibility. Usually held™tn the fall, the Lectures are
planned and administered by a faculty- -student committee. They have at-
tracted wide qupport fromn alumni, from other colleges and universities, and
from the general. public.

The Kathleen Price Bryan Lectures, offered by the School of Business
and Economiics in conjunction with other divisions of the University and
given by outstanding visiting scholars, are open to the public. They are made
possible by an endowment established by Mrs. Joseph McKinley Bryan,

The Performing Artist Series: Tickets to programs in this series are
available to faculty miembers at reduced rates when purchased in advance
at the Elliott Hall Reservations Desk. g

-
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MO\/]ES
Movies (35mm) are shown ih Aycokl Muditorium on Saturdays at 8:00
p-m. whenever another type of prourant has not been scheduled for the
Auditoriurn. . ’ .
Movies (16mm) spomou d by Elliott Hall are frequently shown at 8:00
pm.on Fridavs in the Jarréll Lecture 11all, and on Sundays in Cone
Ballroorm,

Foreign Language,rArt, Historical, and other films are shown in Aycock
Auditorium or the Jdryell Lecture Hall during thé year and announced in
Campus Calendar and Announcements. Faculty and theirguests are welcome
at all of these showings. Admission to Jarrell Lecture Hall movies is free;
guest tickets for movies in Aycock and in Cone Ballroom may be purchased
at the Elliott Tall Reservations hD('sk.

MUSIC
The University, under various anspices, offers more than one hundred

public musical events cach year. feflecting a variety of musical tastes and

interests. All are open to the public, many of thern without charge.
Prograins are planned by the School of Music or in cooperation with

‘other campus or civie oreanizations. Student organizations include five

“choryses, coneert band. jazz ensemble, symphony orchestra, and chamber
“ensembles. Musical comedy and operas are presented in ponjunction with

O

ERIC
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the University “Theatre, Faculty artists are frequently heard in soflo and
ensemble programs. Guest artists are presented in special programs featur-

ing current or specialized areas, such as chambet music, avant-garde com-

position, clectronic composition,- and baroque or renaissance ensemble/s‘.

THEATRE ' ‘ .

UNC-G Theatre sbonsors three series-of plays: major, studio, and
thesis. Angel memberships as well as special-rate se%&g tickets are available
to faculty families each fall. The studio serics has no admission charge.

Male members of the faculty are invited to partlclp'lt(‘ as actors in Uni-
versity theatre productions. .

Pixie Theatre for Young Pcople is sponsored jointly by the Junior
Leagne of Greenshoro and the University Theatre with the cooperation of
the Greenshoro and Guilford Eounty School Systems. [t produces a series
of three plays each year for children. A membership drive is conducted each
fall and admission to the plays is by membership only.

Parkway Playhouse is operated by the University Theatre at Burns-
ville. North Carolina as a regular part of its laboratory program. The all-
student company augmented by occasional guest actors presents six plays in
a seven-week period, usually opening around July 9 and performing Wednes.
day through Saturdhy nights at 8:30 p.‘m. o
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RECREATIONAL OPPORTUNITIES

GOLF COURSE

A nine-hole golf course located on the campus is available to faculty
members. Regulations and pernits to use the course may be secured from .
the Office of the Superintendent of Buildings and Grounds.

TENNIS COURTS .

The courts may be used whenever they are not in use by students in
. . . &
the instructional or intramnural programs.

SWIMMING POOL -

The pool is open to faculty members at régularly scheduled times which
are announced in the Campus Calendar and Announcements.

PINEY LAKE

The recreation center is located about six miles south of Greensboro.

© Forty-two acres of beautifully wooded land provide facilities which include
two well-equipped houses, a large lake, a recreational hall, a erafts and
hobby shop, a log cabin, playing areas, and a camp site complctc with large

‘ dining hall and ten cabins. Faculty members and thelr guests may use these
Tacilities. . , - .
THE FAF[I[ TY CENTER - me

The Faculty Center is located on Colleqe Avenue in the cepter of the
academic arca. The building is equipped with a snack area, a card room, a
reading room. and a television viewing area. Daily newspapers and current
magazines ar¢ provided for use in the Center. .
i \ N N 7 . ‘
4 . , . ) ) L. ° @,
ORGANIZATIONS .o

THE, AMERICAN ASSOC‘T}\TION OF UNIVERSITY PROFESSORS_

Membership in the University of North Garolina at Greensboro Ghap-
ter is open to all faculty and librarians, with assgciate memberhips ayail-
able to administrators, and junior me mbersh\psnv:illablc- to graduate assist- .
ants and graduate studontﬁ and memberships, open to retired faculty
members ‘

“~ The, major goal of the prganization is to maintain and advance the
' ideals and standards of teaching and research in higher education. Some pf

the chief interests lie in such areas as academic freedom, professional ethics,
« economic status of the profession, quality intruction, faculty workload, and
university governance. . .o

: .
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The Tocal chapter holds two meetings each semester centered around
topics of importance to higher education in general and collgge teaching
and rescarch in particiiar. It sponsors open mectings for the benefit of the
entire campus and plays an active role in both state and national attivities
of the, Association,

v ) , ‘ "
FACULTY WIVES CLUB

The object of the Club is to provide a con

ct for faculty wives with
fuctional staff. The wives of
retired or deceased faculty anembers auton {tically become honora/w mem-
bers and have all the privileges of active/iembership except the payment
of dues.

- the University, including wives of visiting’ ing

The Club offers a variety of inteést groups to its members including a
Newcomers Group designed to welcome new inembers and to assist new-
~comers in learning about the University and the Greensboro area. The Club
has established the Faculty Wives Memorial Scholarship Fund and main-
tairis the Katheranie Mavity Loan Fund which provndes for small emerg-
ency loans to sm(l(nts

OPPORT['NTIIFQ FOR CHILDREN v ' L™

The Nursery gchool is a part of the School of Home Fconomics. The
purposes of th(‘ Nursery School program are to provndc a laboratory in
which colleee students may observe and work with infants, tocldlcrs two-
vear-olds, and pre-kindergarten”children nd their parents; to prov1de an
environment in which research may he ('onﬁu(‘tod concerned: with the young
child’s growth -and development: to suppflement -home experiences so that
the child may develop physically, mvn.t:},]ly. soctally, and emotionally; and
to increase parental understanding of their children through observations
and by indiyidnal and qmup conferences with qualified pu;sonncl

A brothure, dese nbmn in d(‘t 1l the Nursery School programs and poli-
cies, is available, Further mfonndtmn may be obtained from the Director,
Nursery School. School of Home Feonomics. '

A Nursery Center is operated by the Institute for Child and Famlly
Development as part of 1 research An(l demonstration project relating to

=7 care of infants and toddlers in groups, ‘The Nursery provides all- da%caro for

> very young children of ¢ mploved mothers. Thirty children arg enrolled, ages

e the Nursery Center.

ERIC 5 ¢

three months thronch three vears, Fees are charged on a sliding scale ac-

cordine to parents’ ability to_pay. For inforination, contact the Dlrector of
5 N

An Fxperimental Kindergarten and’ Children’s Laboratory for the
, study of the behavior of four- and five- year old children is also op(‘mt(‘d by
" the Institute, The Kinderoarten 13 open from 7:30 a.m. to 5:30 pm It has

§
»
®
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a. maxlmum (upﬂc:ty of 12 chlldrcn ‘most of whom remain-in the’ kmder-
gprten for two-years. Only four y@ar-olds who enter with'a reasonable . assur- ‘ ¢
. ance front the parcnts of the chl,ld s;rerhaining until age snx ‘and' who requ1re . . .
all day car(ycan be nccoptcd A hmlted numbcr o ‘spaces for new four -year-’

4 T:hc Contmumg Educatlon Child Care Project is available for part- i
tirhe care af pre- -schoolers over age three. This is desm;ned to-permxt young .
mothorﬁ to fake courses or engage in other pefsonal growth activities. For

: ' mformntlon contatt thc Commumfy Educntlom Guidance Center.

. " Piney LakeDay Camp is"operated during the summer by the-School of _
*Health, Physical Education, and Retreation for boys and girls'six to’ elghts, v
years old Children %ot sammer schodl students, UNC-G faculty, staff, and '
(‘ommuﬁlty, may enroll.* \dclmornl mform:mbn may bc obtained from sthe - R

. Of‘f!ce of the Schooi L e s "KJ - . e
N p S : o ‘
, TRAFFIC AND PARKING - -+ = [ »
It The tra;ffchand parl\mg requ}anons for the campus meet a,ll(,requlre- c 9
mehts of State law nnd have thc effett of or?]mances g ,oe e :

P.ARKING/LOTS IyGPERMlITS « e T “o-," R
> In the vicipities of classrqorm Bitildings lotsiare desanatéd "“A” 4nd “cr
) parking., “A” lots are For faculty members admmlstranve offxcers ang | .
. staff. “C™ lots are for commutmq studcnts The pai‘l\mg lots in the vncmmes
o " of dormitorics are (losmnatod’ for “B” parkmq and are pn'marlly for resident. |, ,
studcnts St e \ ‘ ., B L
Vo Pnrkmq p(*rm1$ are “obtained from the’ Busmess Office upon reglst‘ra- .
. tion of the vehiele(s) and are rencwable at- the bcqmnmz; of -each’academic .

ye(xr A summary of par}%nq requlatlons is issued w1th‘each parking pérmit. -

N -

‘ "RE ('IPROCITY WI' Pﬂ OTHER C AMPUSF“@ OF THE UNIVERSITY . .
» By a cooperatlvo‘armnﬂcmcnt with other campuses of the Umvcrsxty,
' _anyone from this gampus who has an*"'A” parkmq permit may pqu in the

.. rmvulnr faculty-assined spncos ‘on thdte campusés. Likewise, fn(;ul,ty parking” R

permits | for those ¢ nmpuscs will be honor@d on this campus.. . - '
-* . SERVICES - o Lo
C roor) ‘GERVICE o Coe T e w
o " Mhary. TFances Stonc Buﬂdmg e o0 o )
. Fos ~ ‘.
s + “The caf<-tor1a whlch is the labomt-ory for the Food Semce Manage-
o “ 4y g LT . >_ .
EMC ' .? * ’ ) r— ‘ : , ; ‘~ _‘» ." e - » & :. .
) . ) } . . D 5 . . - - R




Lo H)’Podertmcs vV " PO

CERIC <,

S e The Robot Room prowdcs sefvice from vcndmg machmes

ment “Mmajors, is open to, all p(-lsons on campus for the luncheon meal only,
-Monday through ‘Friday. : _- g ook

'

. Sp:rce arranvcmcnts for specml lunCchc'on zroup meetmqs may beinade :
thl‘ouqh the Dlrccgor of thc Cafeteria, - - .- R

. -

Elliott Hall» - o TR

«a. The Soda Shop provides - qnll fZlCl]lth‘S "md a hmlted menu thh e
+ % cafeteria: style serv1ce B - .

5 . . BN

* [ 4 A

- b. The Umversxty Restaurant prpv:dcs tablc service and a ‘more selec- v
'tlve menu. The Docwood Réain in J,hc University Restaurant may L

N b3

o o be reserved for qroup mcals - s

© ' : . . _--, .
. L . .

) lln{)'é’rs tyDi _mg Halls ,, "z : | fa:-"'
LY «The: B

v \/m(‘mbers,
T operation.

LR}

..
-

There. will be no chargc for such service if . t‘he mJured employee 155 covered’,

undcr thc Wot‘kmen § Compensanon Act N . e
. 9 '

e Y
o Out-’Patlcnt Trcatmcnt ' - . - B
R Routmc out- -patient dlavnosm and t;eatmcnt s not availdble to [acult}*
e members at the Health Gcntcr However, the Health Ccntcr staff will always. '
. “Be happy to assist in ! any way possnblv during' times of cmergency ' -

> v, . *
. . o T - .

NS ! < s L °
. * . Whema staff member 5 work schcdule makes it mconvement to visit a
physxclan hypod‘ermxc injections prcsc’nbed by the family- physmlan -may,
on wrl&ten request from him. be glven at the Health: Cent;cr if such medl-

anon' is avadable In each ‘case the appropnatc fee will be charged ,
LA , 4
! . “. 4 .

L]

-
.

- . - LAUNDRY smwce B ' '

.
%’ WY

I

Umversxty employ@'s are pemuttcd to usc the services of thc Umvcrsny ‘
laundry Details may be s¢cured, fro;n the laundry manager. - !

v - \ -

- /.\4"-6‘ . S
\) e '




P 7 o APPENDIX

THE INSTRUMENT OF GOVERNMENT /.

(Adoptcd by Faculty Council. /\prll 1959 Revisions, proposed by
Committee on Faculty Goverpmnient 4nd.passod by Faculty Council, through
» May, 1971 are mcorporated) » _ )

g INT R‘DUCTORY STATEMENT
The Fqculty of the University of Nox th Carohna at Grcensboro -as
hcremaft(r defing il -expresses itself in action in various ways; some of which
" are “academic” in nature and others “administrative.”.-These arcas of
activity, being by nature ill-defined and overlapping, hoth as to the per-
sonnel involved and the Sp((‘lflCS included, give rise to some gonfusion’and
“on occasion duplication of- cffortm'Fb the end that the educative processes of
“whatsoever nature progress smoothly, cffectively, and harmoniously; and
with full kriowledge that local procedures must be compatible with acts of
the Legislature, rulings of the Board of Trusteds, and the principles and
rul("s established for the University as a whdle, this Faculty accepts for its -
. deanco the followmg Instrument of Covernmcnt

Y .

SEGTION T
THE GENERAL FACULTY

Basic Functions

The closan'\tlon of “The General Facultv” of T&Umvorsxty of North
Carolina at Cireensboro shall: apply to t}\oso groups of college personnel
‘who may_ be called upon to finction as a single group on activities of
a gerer: al sotial, ,cultural, o welfare nature relating to the college
commumty A ‘

) B Methods of "Operation 4

e

T« .1 The Chancellor, or some other member of the General Faculty
: -designated by him, shall act as chairman.. Meetings may be called
"t his dlscretlon

2. The m(‘mbcrshxp of the General Faculty may be used, at the dis-
e . cretion of the Chancellor, as the designated group to whom notices

. .or,other communications may be transmitted.
LR 4
# o

C. Composition and Organization

1. The Genéral Faculty shall be composed of the following groups
listed under the caption THE FACULTY in the official bulletin- of
the Umvemty of North Carolina at Greensboro: :

o

Al
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Officers of Adniinistration

Officers of Instruction 4nd Emeriti
Academic Advisers .

Library Staff !
Counselors in Residence Halls .

Other Staff

» 2. The Chancellor may add other groups or categories of personnel
as in his discretion such groups should be included.

SECTIQN III
THE FACUL COUNCIL

=

Basic Functions

The Faculty Council of the Uniyersity of North Carolina at Greens- -
boro shall be the legislative body jof the Faculty. The Faculty Council
shall work to maintair and prgmpte high educational standards at the
University and the welfare of all members of* the Faculty and the
student body. ' S - :

et
Duties and Responsibilities .

In.carrying out- the basic funcfions, ;{ve Faculty Council shall:

1. Appove academic requirentents for undergraduate degrees. -

2. Prescribe rules governing the conditions under.which the: instruc- -

tion of students takes placg, such as class attendance, examinations
and reading day. ‘
3. Work with the members Jof the Administration to maintain satis-
factory standards for admission of students and their continued

\ {
attendance. ‘ : :

4. Recommend the establishment ,of new degrees.
Recommend persons forf honorary degrees.

6. Advise and counsel wjth the Administration upon any matters
which the Administratjon may wish to present; take action upon

any matters presentel by ‘the’ Administration when such s

appropriate.

= 7. Discuss any matters falling within its basic functions, and rgake

pertinent arogommvnd: tions. ,
8. Take cognizance of Faculty morale: promote professional improve-
ment and the welfare of the Faculty. .
Authority
. The Council has corftrol (B)“vv’i"° its.-ovwyn  membership and voti'ng
s privileges. 5 8 R

et
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SECTION IV - .

BYLAWS FOR THE GUIDANCE OF THE |
FACULTY, COUNCIL | "

A. Methods of .Operation

1. The Coundil shall determine the time, place, and date of its meet-
ings. Thereshall be not fewer than three regular meetings in each
semester of the school year. Special meetings may be called at the
discretion of the Chancellor or at the request of a majority of the
clected members of the Committee on Academic Policies. (Since

> 1950 theé regular meetihg time for the Faculty Council has been

the third Tuesday of the month.)
2." The Chancellor, or some other member of the Faculty designated

by him, shall preside. .

3. The Facalty Council shall elect, at the appropriate May meeting,
a secretary from the membership of the Council for a term of
three years. Nominating procedures shall be in accordance with the
procedures set forth in Section X, Sub-Section D, Item 1, of this
document. The elections shall conform with definitions and pro-
cedures set forth im Section X of this document. The secretary
shall prepare full minutes of all meetifigs and actiogs of ‘the Coun-

cil. He shall deposit these records with the Registrar, who,shall be

their custedian. ‘
4. The Council shall elect members to the Comrhittee on Academic
Policies, to the Curriculum Committer, to the Committee on Due

Process, and to other committees as prescribed or required.

- -

5. The Council may create committees of its own for the promotion

[ . of its basic functions.
Standing committees dealing with academic affairs shall report

Y 6. .
dnnually to the Council. These reports shall be submitted in writ-

f - ing. in such detail as cach committee deems advisable. They shall’
* be distributed to Council members. g
¢

o v
, . .
J The {ollowing comynittees should report:

Academic and Personnel (Renamed Academic Appeals

/ Coemmittee) -

J Academic Policics

; Calendar

," : Curriculum

‘ ‘ Honors Work

[ Television Prpgramming _
. 7. Robert’s Rules of Order shall be observed in the conduct of Faculty

J
»’ . Council business.
8. There shall be no absentee or proxy voting.
. A )

A-3 : .
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9. The President and Viee President of the Student Government
Association shall have gallery privileges at all meetings of the Fac-
ulty Countil except when the Council goes into executive session.

10, Student inenibers of committees shall have gallery privileges at the .
Faculty Council meetings during the time the committee reports

are under consideration by the Council, Student mcmber§ of com-
mittees may not be present if the Council votes to consider the
committee reports in executive session.

11 The F:l'(‘ulty Coungil may vo inty exccutive session at any meeting
A1l

by o majority vot¢ of the Counéil. Only members of the General
Faculty may be present when the Council is in executive session.

B. Composition ) .
The membership of the Faculty Council shall consist of the following:
1. "The President of the University, the Vice President for Academic
Affairs, the Chancellor, the Vice Chancellor for Acadefnic Affairs,
the Dean of the Graduate School, the Dean of Arts and Sciences,
the Director of Fxtension, the Registrar, the BDirector of Admis-
sions, the Dean of Students, the Dean of Women, 'the Dean of Men,
the University Physician: the Dein of Student, Serviees, the Director
of the Library. Dean of '\cademics. \dvising, and the Administrative
officers with the rank of professor, associate rofessor, or assistant
professor- - all with voting privilege. '
2. Faculty members \\'itl}. the rank of professgf\ associate ‘professor,
assistant professor, instructor or lecturer —all W th voting privilege.
3. Faculty members who Klro appointed with ]):lrt-tinu' status, teaching
courses carrying at leagt six cedit hours, with the privilege of voting
after two years of Council membership. i ' '
4 Members of the Library staff withs the tiﬂc of librarian, with the
privilege of voting as designated [or instructors. )
5. Other members of the General Faculty kvho\ work directly with
students  without voting privilege.
£
SFEGTION V
THE ELECTIONS COMMITTEE
"\, Composition : . ¢
There shal] be an clections committed composed of Whjee members of
the Faculty Council appointed by the Chancellor, ’
B.$ Function K
It shall be the duty of this committee to determine the cligibility of all
candidates in accordance with the provisions sct forth in this docu~
meént. to prepare petition forms and ballots. to provide the Faculty
Council prior to an election with pertinent information, to superintend
the inechanics of the election, and to safeguard the ititegrity of the
ballot. B .
C. ,Definitions and Flection Procedures » &

All Faculty+Council clections shall he subject to the following defi-
tions and procedures.

: AT

2

o~
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k. Definitions
a. A quorum shall consist of the voting members of the Faculty
Council present.
b. A valid ballot is one on which the number of votes cast is the
number of [vacancies to be filled.
¢. A simple rhajority of valid ballots is necessary for an election.
A simple thiajority is more than one-half of the valid ballots cast.

2. Procedures for election
a. First Bal@t : o

“{1) If the number of candidates who receive a simple majority .
on the first ballot is the same as the number to be elected,
such candidates shall be declared elected.

(2) If the number receiving a simple majority exceeds the num-
ber to be elected, the candidgtes with the greatest numb&
of votes shall be declared elected. '

(3) I{ two of more candidates receiving a s{mple majority are
ticd and cannot be. declared elected becjuse the number
thus elected would exceed the number to He elected,”a sec-

. ond ballot shall be offered composed of these' candidates.

(4) If the number of candidates receiving a simple majority’is
less thian the number to be elected, those receiving a simple
majority shall be declared clected. In this event a second
ballot composed of the number of candidates equal to twice
the number yet to be elected shall be offered from the
eroup of non-elected candidates who received the greatest
number of votes on the immediately pr(‘cequ ballot. If
one of the candidates with a tied vote is necessary to pro-
vide the required number of candidates on the second
ballot. all cardidates tied with that one shall be included
on this ballot.

b. Additional ballots

On cach additional ballot declaration of clcrtlon shall follow
the plm d(‘scnbcd in' (a) above.

SECTION VI
THE CURRICULUM COMMITTEE

Basic Functions

The Curriculum Committee shall be the aqency of the University.
devoted to ‘the study of undergraduate curriculum suggestions and
curriculurn problems. It is conceived of as an agency capable of carry-
‘ing such curricular rf‘spon%lbxlmm as are lwld jointly by the Adminis-
tration and the ‘Faculty.

As an agency of the Facult) Council, 1t is cxpected to study and to
settle many matters of minor importance, reserving the right to present
its decisions and reasoning to the larger body at appropriate times
when*such action is not mandatory. Its bhasic functlons include the

* following:

A5 | f
C N\ .
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1. To approve the introduction of new courses.

2. To evaluate the courses and programs for new majors and degrees

and to report ‘to” the Faculty Council with recommendations for
action.

3. To study. suggestions for changes in degree requirgments and to

report findings to the Faculty Council, with recommendation for
action. .

«

4. To study the relationships of the various fields on instruction, ways
- of making thesc relationships more readily discernible, and to make
suggestions for accomplishing thes¢ ends. ’

5. To initiate steps leading to reduction of duplication of content in
existing courses.

6. To approve a change in the grade or Ql of an existing course or
in the eredit hours assigned to it.

Other Dgtics and Powers !

1. Vo study the effect of the withdrawal of courses or of the failure to
offer courses and to regort the findings to the appropriate depart-
ment or_school. . "

2. To reviéw prerequisites for courses that meet the general require-

ments for a dezree as distinguished from courses nieetirig require-
.

ments for the major. .

.

. Fo review prerequisites for courses that meet the specific require-
ments for a North Carolina teaching certificate as distinguished
from courses meeting requirements for a teaching field:

4. To.recognize the Student Advisory Curriculum Committee” as “pre-
viously authorized and constituted, and to see that its recommen-
dations are placed before the appropriate bodies for consideration.

. P ° .
Reservations . o .
L) »
In general, the tasks ang responsibilities connected with curriculum
changes and not expressly\covered in the statement above are reseryed
to the departments and the ¥hools or to other specified agencies. In this
list are: - - e,

1., Changes in the content or teaching method. of established courses
growing out of the desire of the Faculty to experiment or of the
natural development of the discipline in questior, This reservdtion
does not include changes in course content which make the existing

- . . 2 -
course title inappropriate or which cannot-be accommodated under -

the existing title. ! -

2. The arrangement of courses in the majar sequence.

3. Authority oV graduate fferingg and graduate curricula, This is
vested in the Administativé Board of the Graduate School. But
new courses open hoth to graduates and advanced undergraduates

" must be approved by the Curriculum Committee and by the Ad-
yninistrative Board of the Graduate School. W e
| A -6
;) ' .
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D. Right of Appcal

1. The Curriculum Cominittee shall grant the privilege of appeal from
its decisions: ) "

a. When a proposal for o new course has been rejected for reasons
. : other than its apparent duplication of- content with courses
already authorized. : ‘ : '

. o N
b. When a proposal for a chanee in degree requirements has been
., - rejected. OR
o

c. When a proposal for a new degree has been rejected; provided

thatin the case of any one of the above instances the rejected

. " proposil has received affirmative votes by as many as three
mentbers of the Curriculum Committee. o

2. The procedure in the case of appeal shall be as follows:

+a. At a meeting of the Curriculum Committee subsequent to the
one at which decision 1, a, b, or ¢, above, has beén reached, the
sponsor :)Wnsor.% of the proposal in question shall appear
before the rriculum Committee and -request the granting of
an appeal. If from the discussion it appears that the issue can-
not he settled by furthér negotiation, -and if the provision that

the rejected proposal must receive at.least three affirmative -

votes has been satisfied, the chairman of the Curriculum Cem-
mittee must grant the request for an appeal to. the Faculty
, Council.

0

b. The sponsor or sponsors of the propoesal that has been rejected

+ shall represent the affirmative before the Faculty Gouncil and
support_motions for the adoption of the proposal. The chafrman
of the Curriculum Committee, or menibers designated by him,
shall state the reasons for the origimal action of the Committee
and S'prvwnt the negative side of the issue.

¢. The Chaiman of the Curriil‘um Committee and the sponsor

of the proposal coming up onappeal shall act together in pre-
sentine to Council members such written information in regard
to the proposal as may be appropriate. Action on the appeal
mnst be held over to a Council meeting subsquent to the one
when information reearding the proposal has been distributed.

"

SECTION VII

BYLAWS COYERNINC THE
CURRICULUM COMM[TTEE‘
A Composition l

The Curriculum Committee shall consist of ecleven members, nine
Celected and.two ev officio. The ex officio members shall consist of the
Dean of the Faculty with voting power, and the Registrar, without
voting power. The Committee shall elect annually its own chairman

A7

Lo

B,




O

ERIC

Aruitoxt provided by Eic:

D.

and secretary, The elected menbers shall be chosen by the Faculty
Council for termis of three years, Tt is sugeested that in choosing mem-
bers same thoneht be viven to a bulance amoneg these areas: humani-
ties, natural sciences. social sciences, and professional specializations.

Nomniinating Erfcedure

Before Margh 31 of every year each department or school offering
undergraduaye instruction that has no member on the Committee with
an unexpired term shall meet and seleet a eandidate who has been a
member of the Faculty Council for at least one academic year. A mem-
ber of the (l(p irtment or school whose term on the Clirriculum Com-

mittee 1s expirine may again be nominated, except that a person who
has served on the Comittee for two consecutive three- -year terms will
be inelisible for the clection following his six- -year term of service.

Those departinents with only one voting member of the Faculty Coun-
cil shall have that member automatically presented as a candidate
subject to the redrictions above, unless he requests that his name not
he . placed in nomination.

Fach department or school shall submit in swriting its nominee to the
Committee on Flections. These nominations must he received by the
Committee on Elections not later than April 1. Two weeks belore the
April mectine of the Faenlty Council each year, the Committee on
Fleetions shall veport'in writing to the members of the Faculty Council
the names-of those who have been nominated and provide such other
dnformation about terms, Balloting, and the like, as may be needed.

Fffect of Insufficient Valid Nomrinations

A}
1. When the Committee on Flections has not received a sufficient
number of valid nominations to fill the number of vacancies, the
election shall be postponed until the next date provided in the In-
+ strument of Goverment for the election of members of the Cur-
riculum Committee.

2. The members of the Curriculum Committee whose terms were to
expire shall continue as members until a valid election can be held
in accordanee with the provisions of the Instrument.

Flection Procedure

At the April meeting of the Faculty Council. the Committee on Elec-
tions shall present o ballot and conduct an clection in confor ity with
the definitions and procedures set forth in Section V of this document,

Fffect of Temporary Withdrawal of Dul/rleotcd Member of the
Committee

. /
If a duly elected member of the Commmittee shall temporarily withdraw
from the Committee beeause of illness! leave of absence or other cause,
the Comuittee may in its discretioy fill this vacancy by an appoint-
ment to continue until the said member shall have resumed his Com-

mittee duties or his term has (~X/p'f(~<l. .-
" A8
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F.. Effect of Pcrmancn; Wnthdrawal of a Duly Elected Member of the ,
Commlttcc ’ .

If a duly qlectcd member of the Committee shall pcrmanently with-s

. draw from th¢ Committec beause of resignation from the faculty, death -
or other cause, the Commlttcc may in its dlS’CI‘(‘thH fill this vacancy by
an appointment to continuc until the next regular tlection for this
Comfum‘c at which time¢ a member shall be elected to'fill the tn-
expired term. or portlon thcrcof '

* G. Procedure for Formmg the Flrst Commnttce L
The First Curriculum Committee under this plan shall consxst of three
meinbers to be chosen by the éiﬁ{tmv Curriculum Committee and six
members, t6 be chosen by the Faculty Couricil. The existing Curricu-
lum Committee shall ¢hoose’ from its prcscnt mcmbershlp one person
to serve for two yearsjand two persohs to’ sérve for one year. Such

., choices are tg be exercised without rcstnctlon as to pcnod of service
on the exxstmg Commfittee. +

. The Faculty Council shall elect three ,persons to serve three, years, two
“to serve two years, and one to serve one year..Members of each Cur-
riculum Committee shall hold office and perform' the functions of . the
Curriculum Committee as_outlined above until their successors have
been clected. coe . P

——~—H.—Duties-of-the-Secretary, . ) ‘ : : . N

. .

1. The sccretary shall prcpare ‘and file for convemcnt rcfcrcnce the
minutes of the proccedmgs of the Commmec

"2 The sccr(:nry sitall kcep thc departmcnts and schools mformed of
.+, the work of the Committee“by providing the chairmen and the
* " deans with agenda of pending’ meetings, insofar as that is possible,

- and with a dlgest of thie minutes of the procecdm"s

B3

< SEC’I‘IONVIII A

" THE COMMI’I'I‘EE ON ACADEMIC POLICIES

The’Commlttce on Academlc_ Policies shall consist of the ChanceHor, e
nine members of the teaching and fesearch faculty to be elected by the Fac- 3.
ulty Council, and three officers of the Administration. , .
. v N . » ‘ o - /—~
‘A Functlons ' )

Thc Comiimittee shall have no.cxecutive fgnctlons It shall be a delib-
erative body to advise the Chancellor concerning the formulation of
acaderhic “policies and procedures. In the dischafge of thls responsi-
bility, the Gommittc® shall be partlcularly concerned wnth such mat-’

ters as thg' followmg T N ‘

’ Pohcncs and prOCCdurcs pertaining to appomtments promotxons;»
. tenure, and faculty dcvclopmcnt .

,,~

2, DetcrmmYng the feasnblllty of estabhsmg or dlscontmumg major t
or dcgrec programs . g .

.
-«
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F. FEffect of Permanent Withdrawal of a Duly Elected Member of the
Committee ‘ v

If a duly elected member of the Committee shall permanently with-
draw from the Comnittee beause of resignation from the faculty, death
or other cause, the. Committee may in its discretion fill this vacanty by
an appointment to continue until the next regular tlection for this
Committee, at which time a member shall be elécted to fill the un-
expired term or portion thereof. '

G. Procedure for Forming the First Committee '

The First Curriculurmn Committee 'undcr this plan shall consist of three
members to be chosen by the cxidting Curriculum Committee and six
mcmb(‘rs\&q\b:choson by the Faculty Council. The existing Curricu-
lum Cominitdee shall choose from its present membership one person
to scrve for two years and two persons to serve for one year. Such
choices are to be exercised without restriction as to period of service
on the existing Committee. -

*

. The Faculty Council shall clect threc persons to serve three years, two
p) to serve two years, and one to serve onc year. Members of each Cur-
riculum Committee shall hold office and perform the functions of the
Curriculum Committee as outlined above until their successors have

been elected. '

H. . Duties of the Secretary : -

.

‘ 1. The sccretary shall prepare and file for convenient reference the
minutes of the proceedings of the Comimittee.

2. The secretary shall keep the departments and schools informed of
the work of the Committee by providing the chairmen and “the
deans with agenda of pending meetings, insofar as that is possible,
and with a digest of the minutes of the procecdings.

SECTION VIII ,

.

ulty Council. and three officers of the Administration.

A. Functions

The Committee shall have no executive functions. It shall be
erative body to advise the Chancellor concerning the formuldtion of
academic policies and procedures. In the discharge of this gesponsi-
bility, the Committec shall be particularly concerned with gich mat-
ters as the following: -

1. Policies and procedures pertaining to appointments, promotions,
tenure, and faculty development.

9. Determining the feasibility of establising or discontinuing major
or degree programs.

Q A-9
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Extension of University seivices to the community as such relate..
. 3 to instruction, e.g., the educational TV program.

“

4. Initiating consideration of matters that are properly within. the
scope of educational policy.

.

5. Establishing and providing for studies likely to illuminate educa-
tional policy.

6. FElccting annually from its teaching members a subcommittee to re-
view recommendations for promotion. The purpose of this sub-
comimittee is to assure Faculty counsel at the-point where- recom-
mendations from Administrative officers have been completed, and,
on occasion, to initiate consideration of Faculty members at this
point who are worthy of promotion, but always with the under-
standing that the function of the subcommittee is advisory.

SECTION IX

- BYLAWS GOVERNING THE COMMITTEE
ON A€ADEMIC POLICIES

A, Officers ‘ ) -

The Chancelior shall be the ehairman; in his absence, a vice-chairman
elected by the Comnmittee shall preside. The vice-chairman and-a sec-
retary shall be elected for terms-of one year. . T

B. Meetings

The Committee shall hold regular meetings once each month during
the academic year, Special meetings shall be called whenever circum-
stances require. ’

C. Terms of *Office

The term of office for the elected members shall be for three years,
with one-third elected annually at the May meeting of the Faculty
Council. The term of office for the officers of the Administration shall
be for one year, and these members shall be appointed by the
Chancellor. - )

~

Noniinating and Election Procedure

1. Nomination for the Committee on Academic Policies shall be by
petition, mecting the following conditions; ‘

a. Each person so nominated must have given his prior consent.

b. Each petition must .have been signed by at least five voting
members of the Faculty Council.

Petitions must be received by the Committee on Elections at
least ten days before the date of the election.

<0

A

d. Elected members may not be renominated until one-year after
the expiration of their terms of office.

A - 10
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e. At least five days before the date of the election, the Committee
on Elections shall mail each member of the Faculty Council a
list of those nominated, and provide such other information
about terms, balloting, and the like” as may be needed. ‘

2. Effect of Insufficient Valid Nominations

a. When the Comnmittee on Elections has not received.a sufficient
number of valid nominations to fill the number of vacancies,
the clection shall be postponed until the next date provided in
the Instrument of ernment for the election of members of
the Committee on ademic Policies.. .o

«

b, The members of the Corymittee on Academic Policies whose
terms were to expire shall\continue as members until a valid
election can be held in accordance with the provisions of this
Instrument. ‘ . - -

.

3. Procedure for elections shall be as follows: At the May meeting of.
the Faculty Council, the Committee on Elections shall present a
ballot and conduct an election in cohformity with the definitions
and procedures set forth in Section V of this document.

4. Effect of Temporary Withdrawal of Duly Elected Member of the
Committece _ o -

If a duly elected member of thé Committee shall temporarily with-
draw from the Committee because of illness, leave of absence or
other cause, the Committee may in its discreties: fill this vacancy
by an appointment to continue until the said member shall have
resumed his Committee duties or his term has expired. "

(]

Committee

If a duly clected member of\the Committee shall permanently with-
draw from the Comumittee bcause of resignation from the Faculty,
death or other cause, the Cotamittee may in its discretion fill this
vacancy by an appointment to xontinue until the next regular clec-
tion for this Comrmittee, at whiclhtime a member shall be elected to
fill the unexpired term or portion\thereof. ' '

N\

.Procedure for Forming the First Commiittee

For the first Committee on Academic Poli¢ics, three members of the
teaching and research faculty shall be elected\{or a regular term; three
members for,a-term of two years; and three mexabers for a term-of one
year.

Nomination of candidates for the nine places sha
been outlined above.

be made as has
®

In the first cloc{g"on the first three candidates to receiveNa majority of
all votes cast shall be declared elected for tgrms of three\years. Like

procedure shall be used in deciding the terms of the remaining candi-
dates to be elected.

A - 11
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SECTION X

THE COMMITTEE ON bl F PROCESS

Function-

o
. . . oo
It shall be the function of the Committee on Due Proecss to receive
evidence, condpict hearinesamd render jundement on appeals front ad-
ministrative decisions m\ol\mt' tenure.

Clomposition

The Committee on Due Process shall consist of five. members of the
teaching and rescarch facunlty with full [)mh ssorial rank, (’l(‘(‘t(’(l by
the Faculty Council. : . .

Term of Office

The term of office shall be five vears. with one member elected an-
nually atthe December meeting of the Faealty Council. The term of
office shall beuin on January 1. .

Nominating and Flection Procedure

1. Nomination for the Committee on, Due P:()((‘m s}mll be by petition,
meeting the f()llo\\m" conditions: !

. \

a. Fach person so nominated must have given his prior consent.

h. Membership on” other: committees shoulil not prevent nomina-
tion to this committee, \ .

c. Each petition nust have been siened by at 1(‘;15( five voting mem-
bars of the Fefulty Council, -

i Petitions must be teceived by the Committee on Elections at
least ten davs hefore the date of the L lettion.s

e Members may be renominated at tho <xpl£1tmn of their terms
ol office. b ,

f. At least five davs bvf()r(' the date of therelection, the Cmnmltt(‘(‘

on Elections- “shatl mail each member of the Faculty Council a

list &f those nominated, and provide such other infotmation

about terms, balloting, and the like as may be needed.

.

2. Effeet of Insufficient Valid Nominations - - .

. -

a. When the Committee on Elections has not receivéd a ;uffi(‘i(‘nt
munber of vahid nominations tofill the number of vacancies,
the election shall be postponed until the next date provided in
the Instriment of Government for tlu <l( (‘tmn of the members
of the Committee on Due Process.

b, The member of the Commiittee whose tmm \\n< to” (‘xplrv shall
continue as member until a v alid cleetion ¢ abe held in n(‘mrd-
Cance with the termséoof this Imtnun(nt

. H

3. Protedure {or elections sh, 1]1 be as follows:
At the December mettine of #he Faculty Conneil, the Connmltu on
Elections shall present o ballot and conduct an ll(rtmn\m con-
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.. - - " - ’ :
el . L]
. . i
/ - formityTwith the lll Intions” .m(l pm(((luns set forth m- Section V
of this (10( wnent.” o » ’
4. Effcet of l‘(mpomn \\1th(ll wwal 0( Duly Elected \I(mb(r of the
Comnutt( ¢ .

- U a duly elegted member of the (,m'mmtt(‘(‘ shall t(‘m_por.\rlly with-

. draw from the Committee hecause of illness, leave of absence or
' . other cause, thé €ommittee may in its discretion fill this vacancy by

. an Appmntm( nt to continue until the said member shall have re-
. * sumed his duties or lns term has expired. .

5 Effect pf Pe rmnn(‘nt \\lthdm\ml of a Duly Elected Member of the
" Comnsttee .

oo

If a duly electe d membes of the Cofunittée shall permanently with-
» draw from the Committee beause of regignation from the Faculty,
death or other cayse, the Committee may in its discretion fill this

vacancy by an appointine nt to continu® until the next, regular elgc-
tion for this Committee, af which time a member shall be elected
to fill the unexpired term or portion thereof.

"“E. Procedure for Forming ﬂn st Committee

In the first election, the chrdfdate who first r(‘cci\(‘s the highest num-
. ber of votes over 4 majority shall be elected for a fe rm of fqur years.

. one vear éhall be selected in like manner.
. .

@

‘ . : SFC'IION XI.

,J{PPF/\I OF ACTIONS'IN CONFLHT ’

All prigr actions and prece dbnts in force at the Unw(‘mty of North
, Garolina at Greenshoro which are in conflict with this document as ac-
ceptagd by the v nm\uu) artics to the acfeement are hereby repealed. Actions
and precedents in foRe wliich are not in conflict with' this document are
+ . not affected by it. ) )

et

N c SECTION XII T
0" N .
4 A AMENDMENTS |
¥ Sithject to the powers of the Roard ‘of Trustecs. the President”and the

(hmullm the Faculty Council of the University of North Carolima” at
' Greenshoro enacts the laislation in this Instrument of Governmeht. This
Instrument may be amended at any recular meeting of the Faculty Council

<c'i}bv a two-thirds vote of the me ‘mibers present. I)I‘O\l(l(d the amendrment was,

S .Sllblnltt' d in writing at the pnwom recular meeting by the CSmmittee on
Faculty Government. 1f the Committee on Faculty Government declines ton
sponsor an amendment hroucht to it by ggne ‘mber of the Faculty Céuncil

. that member may submit the amendment m writing directly to the Facilty

seuncil at a recular thretiny. pmwd((l he has secured the signatures of ten
\otmg m('mhmc who endorse th« amendment.

L4

o eI . R

The Candidates to be elected for terms of three ymrs two years and
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