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FOREWORD

The quality of a university is determined largely by the strength of its
faculty. 0 is they Who translate the mission the University into the spe-
cific activities of teaching, revarch, and public service. It is they who arc
most directly in communication with students, interpreting the intellectual
life to them and stimulating creativity among them.

This Handbook is an effort to facilitate the work of the faculty at this
Univerity. We have sought to assertible here, in concise form, a summary

,

of information concerning organizaftional structure, policies, procedures,
and services that we hope will prove useful'to all members of ffie'faculty.

We hope the faculty individually and collectively will f ,here a cli-
/

mate that will call forth their finest achievements.

iii

James S. Ferguson
Chattiellor
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INTRODL ICTION

In the 1971 edition of the Handbook for Fatuity, two objectives ave

been kept in mind: to make the handbook at concise 'as,-possible how
having it.lose its effectiveness, md to structure it so.that frequent r.visions
will be easy and ,ppactical. We hope these objectives will compe sate for
whateer has been lost inbeaitt,' and: comprehensiveness froin the preyious
editions.prepan:^d by Annie Ream Fuuderburlt, Josephine liege, and Vera
Iirgent.

Many of the ideas for the 1971 edition arc the result of the thoughtful
%or.k of the ILindbook Advisory Committee. For help iSn this edition

at.

I tlionk Kay P. Edwards (School of Horne Econamics), Dean Tadely
Detpartmept- of Dramft and Speech r, -Kelley Griffith. (Department of

English.. Rebecca Holland (School of Nursing) .ind Obert Newton .(De-
partment of German and Rustaanl.

.\ final ord of thanks must 1w said to Jear,OviTton and Linda Hud-
son, graduate students in the School of Business and Economics, whose
.issistance 1,;is added greatly to the pleasure of editing the third edition.-

'Tom le Lou Smith, Editor

Greensboro. North Carolina
September I. 1971
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THE BOARD OF TRUSTEES. ti

The unification and. the coordination of general educational policies
and programs of the consolidated University are accomplished through-the
Board of Trustees by the President,and other administrative officers. One
hundred members are elected by the General Assembly of North Carolina

- for eight -year terms with twenty-five members being elected in every bi-
ennial session' of the Legislature. The Superintendent of ,Public Instruction
serves_as a Member during his term of office. The Governor of the State is,
ex officio, Chairman of the Board of Trustee's of the University and at the
expiration of his term as governor be,comes an honotary. member for life.

The Board of Trustees7is organized into a number of committees in-
cluding an Executive Committee of fifteen members which is empowered to

,.act for the full Board of Trustees except in certain specified areas. There
are standing committees of the Boards of Trustees for general University
matters such as finances, real property, buildings, and honorary degrees.

Conimittee visits each campus each calendar year to study the
needs and consider any problems ,,pertaining to the Welfare of *the

THE STATE BOARD OF HIGHER EDUCATION-
The State Board of Higher Education was created by the 1955 Gen-

eral Assembly. Its. chief executive officer is known as the Director of High-
er Edhcation.

The consolidated University and all other state-supported institutions
of higher education work With the Board of Higher Education in carrying
out its statutory mandate "to plan and promote the development of a
sound,Aigorous, progressive, and coordinated system of higher, education_in_
the State of. North Carolina." ---

The Board is e ressly empowered to plan and coordinate the activities
of state-suppor ecl,ins'titutions of .higher education in accordance with es-.
tablished purposes, charter provisions, and existing functions and activities,
and to allot additional functions and activities. The Board is also empoW-
ered to rev less the biennialbUdget requests of all public senior institutions
and to advise concerning requests, which are inconsistent with the pur-
poses and allotted functions and activities of the institutions.

,

. t
The Stale Board of Higher Education is composed of 22 members,

nine of Nwhom (inc/luding one member of the-State Board of Education) are
..

appointed by the Governor.sirbject to confirmation by the Senate and
House of Re resentath es for .terms of six years' an,d six of whom are- trus-

. tees of tax- upPortecl senior institutions, serving 'for terms of two Years.
Two of the six trustees arb selected by the Board of Trustees'of the Univer-

.

1;2
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PART 4.,

ORGANIZATION AND ADMINISTRATION

THE CONSOLIDATED UNIVERSITY

In, 1931 the North Carolina General Assembly enacted legislation to
consolidate and merge the University of North Carolina in Chapel Hill,
the North Carolina College of Agriculture and Engineering in Raleigh, and
the North Carolina College for Women in Greensboro into one institution
to be known as the 'University of North, Carolina:

The laws were amended in 1963 to define the purpose and function of
the l'niversitv as differentiated front other state institutions of higher edu-
tati(m and to prescribe a procedure for the establishment of additional

opuses of the rniversity in other areas. of the State. At the same time
the Board of Trustees authorized the ad;nission of both men and women at
all:-levels' of instruction on, all University campuses and broader curricular
offerirv.ts at Greensboro and Raleigh. Three additional campuses, Charlotte,
Asheville. and Wilmington, have been added to"the Universit mc '63.

The President is the chief administrative officer of the consolidated
University...11e offices of the President and his adrninistrative staff are
located. in Chapel Hill.

Each of the six component institutions has its own faculty and its own
student body with the chief administrative ofkic.r' at each having the title
of Chancellor.

The University Advisory Council, composed of' the Chancellor from
can institution and his nine- member elected advisory committee or its
equivalent, was organized in 1968. Representativrs of a 'paTticular'campus
are linked closely with the structure of faculty government on that campus
and with intractimpus administrative-faculty relationships. The University
Advisor; Council is advisory to,the President and also serves as a forum of
informational exchange among, the separate institutions. It is concerned
solely with' matters of all- University import.

The Presidant's Consultative Committee consists of seven trustees, the
six student body presidents of the six campuses and six members of the
executive committee of the University Adviscry Council. This committee

idiscusses various critical issues and advises the President on these matters.

e

-
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THE BOARD OF TRUSTEES
The unification and..the coordination of general educational policies

and programs of the consolidated University art- accomplished, through the
Board of Trustees by the President and other administrative officers. One
hundred members are'elected by the General Assembly of North Cara lina
for eight-year terms with twenty-five members being elected in every bi-:
(minal session of the Legislature. The Superintendent of Public Instruton
serves as a member during his term of office. The Governor of the State is,
eV officio, Chairman of theBoard of Trustees of the University ancl9it the
expiration of his term as..governor biTomes an honorary member fonlife.

The ..Board of Trustees is organized into a number of committees in-
cluding an Executive Committee of fifteen members which is empowered to
act for the full Board of Trustees except in certain specified areas.. There
are standing committees of the Boards of Trustees for general University
matters such as,finances, real property, buildings, and honorary d reeS.

The Visiting; CoMtnittee visits each campus each calendar year to stuc
needs and consider any problems pertaining to the welfare of the

THE STATE BOARD OF HIGHER EDUCATION
The State Board of Higher Education was created by the 1955 Gen-

eral Assembly. Its chief executive officer is'ekricnvn as the Director of High-
er Ediication.

The consolidated University and all other state-supported institutions
of higher education k with the Board of I Eigher Education in carrying
out its statutory mandate, "to plan and promote the development of a
sound, vigorous, progressive, and coordinated system of higher educa"tion in
the State. of. North Carolina."

D

The Board is expressly empowered to plan and coordinate the activities
of state-supported institutions of higher education in accordance with es-
tablished purposes, charter provisions, and.existing.Junctions and activities,
and to 'allot additional functions and activities. The Board is also ernpow-
ered to review the biennial budget requests of all public senior institutions
and to advise concerning requests which are inconsistent with the pur-
poses and allotted functions and activities of the institutions.

The State Board of Higher 'Education is composed of 22 members,
nin'e of whom (including one member of the State Board of Education) are
appointed by the Governor subject to confirmation by the Senate and
House of Re resentatives for terms of six years and six of whom are trus-
tees of tax- upported senior institutions, serving for terms of two years.
TWO ix trustees are selected by the Board of Trustees of the Univer-

1 2
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sity of North Carolina Iry its membership, and foiir are selected by the
Boards of Trustees of four Of the other ,senior institutions (the Governor
specifies the institutions to be, represented in rotation). Seven members are
ex officio. These are the Govt. r.iior, who serves as a member and as chair-
man of the Board, and the chairmen of the Senate and the house Commit-.
tees on Appropriations,Finarice, anti Iligher Education.

'411

THE UNIVERSITY OF NORTH CAROLINA
AT GREENSBORO

ADMINISTRATIVE ORGANIZATION

The Chancellor of the University, appointed by the Board of Ti-ustees
on the recommendation of the President, administers the institution and
exercises executive authority, subject tti the direction and cpntrol
of the President. The Chancellor is a member of all faculties and other
':academic bodies. [I'niversity Code, Section 3-3]

Assistiru the Chancellor in the of the`L'UniVesity are
vice chancellors, deans, and directors. The administrative organization of _
the University is shown in Chart I found on the. center pages of akis.
handbook.

FACULTY IN UNIVERSITY GOVERNMENT

The Faculty Council is the legislative body of the general faculty. The
Instritweta of Government of the Faculty Council appears in the Appendix
of this handbook.

Standing Committees of the Faculty:, most.of which. are composed of
faculty members, administrators, and students, are elected by the Faculty
Council or appointed by the Chancellor with the advice of the Committee
on Committees and the Student Government Association. The chairmen of
;dl committees submit \vritten repOrts Li) the Chancellor annually and copies
of these reports are made available, to the ['acuity.

The elected committees of the faculty arc. the Academic Policies Com=
mince, the Curliculunt Committee, and the Committee on Due Process. The
functions and hyMs of these committees arc stated, in the Instrument of
Government.

Appointed standing- committees are the following:

Academic Appeals Committee gives adv,ice, counsel, and clarification
! to the Dean of .\eadernic .1dising concerning- undergraduate academic

regulations and degree requirements and considers requests for the waiver
of academic regulations.

, 1 3
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, *
Arai 'emir Progrf ,ss of Students Committee develops eecbninit'nclations

for Faculty, Council on the a7.adernic requirCrnents for undergrad-
uate students to continue in college.

Admission Policies Conimittee was established by Trustee action to
advise the 1)i-rector of AdMissions on specific cast's which present problems
on which the 1)liector requires such assistance.

1.4

Aycock Auditorium Committee develops principles upon which to
base scheduling of the auditorMifn and to make certain that there is

equitable distri-bution of use. '

Buildings and Grounds (:ommittee advises the administration on both
long-range and itninedFatc'planning :Ind development of the campus.

Calendar and Scheduling Committee determines the calendar for each
academic year and sunime session., advk'es the 1-egistra on'the preparation

v of ex:if-MA:akin schedules, and establishes class scheduling policies.
P

, Campus Security Committee assembles information' concerning se-

curity conditions and poblem-s on campus and makes recommendations to
the administration f,ctfarding security pillicies and needs.

Campus Stores Committee, 'establisrlied by Board of Trustee liction, is
advisory to the'Administration concerning the manageMent of the Book-
store.the University Restaurant and Sod; Shop, the Robot Room, an <I all
furaing. machine operations.

-I Catalog and Recruitment Publications Committee advises the Regis-
nal and other administrators camera ning, t'lliersity publications.

Commencement Committee recommends to the. Chancellor plans for
dlr.:annual commencmelit 'exercises and Aces that the adopted- plans arc

Cbminittee on ,Committees advises the*Chaticellor concerning alvoint-
inents-,of fcAt.'n.ferribers to the standing committees of the Thilversiiy.

Computer Seictice Committee is advisory to the Chancellor regarding
the use of crmipliteis in instruction and research '4fahlities, configurations,
and coordinotion.

r.

Continuing rducation for Women Committee rectutimends goals peal
objectives fn( the Contimi. g Education Guidance Center', the policies it
should follow, and means for disseminating information about its program.

,
Election'Y Committee deu'rmirics the eligibility of all andidates for

elected faculty offices. ,prepales petition forms and ballots, piovides.. the
faculty prior to ;in election with fic`ttinent ,V)fortfultion,.and supehntends
the rtieclianics hf election. '
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Harriet Elliott Lecture's in Social Sciences Committee plans and, ad-
rhinisters, the- Aarriet 'Elliott lectures.

Faculty Goverrinient Committee keeps the I nstru'Inent of. Goliernmont3
continuously x.evir,v and proposes amendments to it to the Faculty
Council.

FacultcholarshipCommitree recommends to the Chancelibr a fe-
cipient or-the F.atilty Scholarship and b solicits funds from the 'faculty for
the scholarship.

Faculty Welfare Coimnittee is concetnecl with, all matters' Which may
pertain to the welfare of members of the faculty.

The Fulbright. Student Applicants Committee evaluates student appli-
cation's' fo.r U. .S..4;lovi'rnnient (FulbOght) Grants and other'fbreign study
grants administered by the Institute of International Education.

Gardner Award Committee receivs nominations of persons`fpr the O.
NlaxCacdner Awa (Land forwards the materials concerning these persons

op

through the'Clianellor to the Trustee Committee for final deeisibn.

Graduate Administrative Board transacts local graduate business with-
in the.. framework of Board l licyi.aiid regulations established by the Grad-

.Exeeutive Council;of t11( eonsoliclated University.

Health Information Conimittee is involved with health - related aspects
of University life and the clisSernination of health inforrnation to students.
TI1 committee works withZstudent, organizations; other committees, and
student personnel services.

Honorary Degrees Committee receives and screens recommendations
"for persons to receive honorary degrees and recommends persons toNthe
Fabylty Council arid Trustee Committee for approval.

1 Honors 'Council administers the flopors Program in Cooperation. with
-deans and directors of honor projects and seminars.

Intercollegipte Athletics Committee is responsible for setting policies
for the conduct of Atcrcolkgiate athletics.

International Studies Committee advises student participants in the
International 'Studies Program, and in gerieral plans the work of this
program.

Jefferson Standard Scholarships Committee selects *the recipients of
the Jefferson Standkrcl Scholarships.

Latin American Studies Committee makes recommendations for pro-
viding onvatripus and off-campus. academic 'anti noo-acadernic experiences
in Latin American studies.ft.

1 - 5
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Library Committee 'develops and recommends policies and procedures
give the libmry its most effective role in the University. The

committee is in interpreting library policies to the faculty and
faculty opinion to the Librarian. The University Archives are under this
committee..

J. Spencer Love Scholarships Committee selects the recipients of the
Love scholarships.

Performing Artists Series Committee schedules a series of programs in
the performing arts of interest to the campus community and related to
the academic program.

Piney Lake Rccrention Cciiter Ct-nilmittee studies existing policies for
the use of Piney Lake and makes reconhnendations for changes when
deemed necessary'.

Pre-Professional Education for Medicine Committee serves in an ad-
visory .capacity to pre-medical and pre-rlentalstildents and counsels the
administration regarding aspects. of the University's eclucatidnal programs
which relate to pre-medical work.

Refund Committee considers. requests for refunds which University
rivgulations.do not appear to cover or where there appear to be extenuating

_

circurnstances. -

Research Council administers the State funds allocated to it for this
purpose and rev,iews applications from the faculty for such funds. It deter-
mines which projects it will support and. in each case, the amount of that
support.

r

Reviewing Committee reviews problems, criticisms, requests, and sug-
gestions having their origin in student-faculty rclatiorf channe-ls these,
with commentsor..recornnwridations,to appropriate administrative agencies.

Reynolds Scholarship Committee receives and screens applications for
Reynoltls Scholarships anlYawards the scholarships.

Scholarships and Student Aid Committee formulates' financial aid pol-,
icy and serves in an advisory capacity to the Student Aid Office.

Social Conmiittee plans social affairs for the entire faculty and assists
the Chancellor in planning for official social functions.

Special Examinations Committee reviews all applications for special
examinations for credit hours toward graduation.

V

Summer Session Council develops the general plans acrd the policies of
the, summer session.

1 - 6
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'cachcr Education Council serves as the policy-making body for
teagh tr educatioh at the University and coordinates all matters pertaining,,
to tea her education.

Te evision Programming Committee evaluates television operations and
makes rtcommendations concerning prograhuning and financial`operations.

Tra fic Committee serves in an advisory 'capacity on traffic, parking,
and regi ration of motor vehicles.

Well 'Fellowship Committee reviews qualifications of candidates and
makes- recommendations to the Chancellor concerning the recipient of the
Weil Pellowship.

ACADEMIC ORGANIZATION

The'majo-r ,:icadeinic areas of the University' are the College of Arts
and Sciences: he School of Business and Economics; the School of Educa-
tihn; the Schoo of fleaith, Physical Education, and Recreation; the School
of Horne FA(ono nics; the Sc'hool of Music; the School of Nursing; and the
Graduate Schoo ,The administrative officer of the Graduate School is the
Vice Chrancelfor for Graduate Studies. The administrative officers of the
other Schools and the College are designated as deans.

The Council of Deans is composed of the Vice Chancellor for .Aca-
dernic Affairs, the Vice Chancellor for 'Graduate Studies, the Dean of the ^
College of Arts and Sciences, the Deans of the Schools, the Dean of Stu-.
dents, and the Director of the Library.

The College oT Arts and Sciences is organtizedInto departments with
OW administrator of each department being designated Head.

GRADUATE SCHOO

The University of rth Carolina at Greensboro is authorized to offer
programs leading to the degrees of Doctor of Philosophy and' Doctor of
Education in a number of schools and departments' at9d to master's degrees
in most areas of study on the campus. The Graduate School Catalog gives
additional inforthation. concerning tlie Graduate School and graduate
prOgYaMS. ^y,

SU1biMER SESSION

The general plans and policies of the summer term are developed and
approved by the Sommer Session uncil and carried out by a director
appointed by the Chancellor. A credit courses offered during the summer
session are under the administrative jurisdiction of the Director.



DIVISION OF EXTENSION

The Extension Division offers courses for credit toward a degree or a
certificate. These courses are taught by mernlxtrof the regular faculty.
Television courses are also offered for credit through the Extension Divi-
sion. Lecture series and individual lectures by members of the faculty are
arranged. Most extension courses are offered at the graduate level.

DEVELOPMENTAL AFFAIRS

The Office. of Development coordinates and promotes those activities
related to advancing public understanding of the institution and obtaining*
for it financial support from alumni., friends, organizations, corporations,
and foundations. This office serves as the point of clearance for all efforts
to raise funds-in behalf of the University, In this way priorities are estab-
lished and duplication of solicitation is avoided.

The Alumni Association, through its annual giving campaign, sup-
ports the eNicational program of the University by:

1. The appointment. of Alumni Distinguished Professors.

2. Annual Teaching Excellence AwardS' of $500 each to two faculty
merrabers,

-szy

3. The Faculty-Student Public, Affairs Forum which draws students
zinc' faculty 'together for exchange of information and views on.
principal issues of the day.

4. Supplements to Heil lty and Student Travel Funds,

5. A -Diserel,loriziry Fund that enables the Chancellor to
cial larograms and activities.

.4,
6. AnnuaAltuntii Scholarships to students, amounting

year, and the Kathleen Hawkins Student Aid Fund,

promote spe-

to121,000 a

The News Bureau is the University's official information agency. This
office is the contact point between all areas of the University and various
news media. Newsworthy developments from all over the campus are chan-
neled to the News Bureau for proper handling and distribution to appropri-
ate news,, outlets. News- interyiews and press conferences are arranged
through this Office. In addition, the News Bureau, in .cooperation with
WUNC-TV studios on campus,, produces "Accent on Education," aired
regularki4,,more than forty radio stations throughout the state.

"t',;Y
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PART 2

FACULTY POLICIES AND PROCEDURES
PROMOTIONS AND APPOINTMENTS a

(The criteria for appointinents and promotions listed belcok are now
in effect; however, action will be taken at the first Faculty Council meeting
of the fall semester, V71, on a revised policy for "Criteria for Appointments
and Promotions."

rz

CRI1'4IA FOR PROMOTIONS AND APPOINTMENTS
a. Teaching abilityincluding such matters as:

(1) Knowledge of subject matter
(2) Clarity of thinking and expression
(3) Talent for arousing and maintaining interest
(4) Ability to stimulate intellectual curiosity
(5) Ability to develop a sense of social responsibility
(6) Ability to organize systematically
(7) Capacity for pbjectMty
(8) Fairness in testing and grading

b. Professional attainmentsinclbicling such factors as:
(1) Independent work

(a), Research with or without ptblication
(h)' Contributions through creative work in any medium
(c) Fu-rther study in one's field

(2) Work under direction
(a) Advanced degrees and institutions from which received
(b) Research with or without' publication,
(c) Further study in one's field

(.3) Participation in and recognition by professional societies

C. Valued personal traitsincluding such factors' as:
(1), Intellectual integrity
(2) Emotional balance
(3) Administrative ability
(4) Breadth of interests
(5) Effective and willing cooperation with others
(6) Ability to think in terms of the whole institylion

c1. Leadership and service -- including such factOrs as:
Effective service within one's department and to this University

in the University in general
(2) ContrrbatioRs to community, state, and national affairs
(3) Length of ser>cand period of time in the rank

2 7 1
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APPLICATION OF THE CRITERIA

The extent and rigidity of the application of these criteria will depend
somewhat upo'ri the diversity and 'magnitude of the teaching load and of
other college responsibilities carried by th individual.

a. The Instructor should qualify in nowledge of subject matter and
in valued personal traits; should ow promise of growth and if
experienced, should give evidence o teaching ability.

b. The Assisaut Professor should be a successful teacher as outlined
above, with evidence of growth professionally and in personal
qualities.

c. The Associate Professor should show a noticeably higher rating as
measured by the general standards of the criteria and some impor-
tant achievements in professional attainments as defined in Point -
II.

d. The Full Professorship should depend upon the results of the more
rigorous application of these criteria.

PROCEDURES

a. For Promotion

4,(1) Conference between Department Head and Senior Members of
the Department:,

(2) Conference between the Dean of the College and the Depart-
,

ment Head concerning the recommendation of the Department
Head.

(3) Review of materiel by Chancellor and Senior Members of
Academic Policies ,Com ittee. '

(4) Conference, if riec6sary, between Chancellor and Departmiplt
Head.

b. For Appointments. (Annual Report of Academic Policies Commit-
tee. Faculty Council. May 20, 1958)

Where an appointment is at the associate or full professorial
rank, the Chancellor shall appoint a committee with the head of
the department concerned as chairman, with faculty representation
from outside the department, and with a majority of the`Member-
ship from the department concerned. This committee is to make
recommendations to the Chancellor.

2 - 2
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APPOINTMENT TO THE GRADUATE FACULTY
RECOMNIENDA'I'ION AND APPROVAL

Facuty members teaching 500- or 600- level courses for graduate
credit, or serving on thesis and dissertation committees or as official advis-
ers to graduate 'ancients, must be recomended by their department heads
and deans for:such service, and he approved by the Graduate Administra-
tive Board.

CLASSES AND FUNC'T'ION OF MEMBERSHIP

The four classes of membership shall be designated Full, Associate,
Adjunct, and Temporary A or B.

Full Membership shall involve permanent appointment and service
without restriction. Such members nay teach any course designated for
them by their department, And may serve as chairMan of thesis and disser-
tation or student advisory committees.

Associate 'Membership shall involve permaneht appointment. Such
members may teach any graduate course with the exception of post-mas-
ter's seminars or other work offered exclusively for doctoral candidates;
they may not hold primary responsibility for the direction of docioral dis-
sertation research. or the establishment, as advisers, of programs leading
to the doctorate, but may serve as members of thesis or advisory'committees
at any level, and may serve as chairmen of master's thesis committees upon
recommndittion of the department head and the appropriate clean. and
subject to approval of the Oracluate Administrative' Board.

Adjunct Members shall consist of those faculty who'are etnployed on
a partjtirne..basis, and who would otherwise be qualified for 13ermanent
membership in the graduate faculty.

Full, Associate, and Adjunct Members shall be listed, withoUt identifi
fication as to of membe'rship, in such documents as the graduate
catalog.

Temporary Members (Group A) shall consist of newly employec1 As-
sistant Professors who hold the doctoratr.ind who do not meet all Of the
criteria for Associate Membership. During the period of appointment in this
classification. the (acidly member may perform die functions of Associate
Membership. :\pproval by the Graduate Administrative Board as Tempor-
ary Member (Group Al shM1 be for twO years after which the board will
review the appointment.

Temporary Members (Group B) shall consist of those faculty cip-
p irovedby the Graduhte Aci,kn nistrative Board to teach a specific course in
a given year. Such appointfill'ras must he reviewed if graduate service con-
tinus' in an additional year.

2 - 3
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Appointments to Temporary Membership, either Group A or B, shall
mg be named in 'any Published list Of the Graduate Faculty.

CRITERIA FOR MEMBERSHIP

The Gracluate_Administrative Board in approving membership in the
graduate faculty should be guided by the following criteria:

Full Membership Faculty appOinted to full membership should:
(1) Hold rank of Associate Professor or higher.
(2) Hold a doctorate, or hold appointment to the faculty as full

professor.

(3) Have a substantial record of continuing research or creativt work
of recognizable merit as shoWn by publication in appropriate
journals, support of work by major research or grant, agencies,
etc.

(4) IIave a record of service as a contributing member of professional
organizations related to the academic field of specialization.

(5) Have ncognition within the faculty as scholar and as an effective
teacher.

Associate Memberhip--Faallty appointed.:is associate members should:

(1) Hold rank of Assistant Professor or higher.
(2) 'Hold the doctorato,* or hold appointment to the faculty as an

associate professor.-

(3) Have demonstrated competence in research or creative work.
(4) Have active records of participation in pi-ofessional organizations

1-elated to the'aeaclemic field of Specialization.

(5) Have recognition within the faculty as a scholar and as an effec-
tive teacher.

(6) Show concrete promise of professional development which, with
time and experience, would qualify the incliVidual as a full mem-
ber of the graduate faculty.

Adjunct. MembershipFaculty appointed as adjunct members should
at least meet the professional qualifications for associate membership.

0 ,
Temporary Membership

Group A members should:

(I) Hold the doctorate*
(2) Hold the rank of Assistant Professor

Gr up B members should:

,( I ) liold at least the master's degree or higher

2 - 4
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(21 I faver.i.onipetency in a particular area of specialization which re-
lates centrally tothe specific couzse to be taught.

*An exception may he made where, in itereas such Tg-The Vine Arts, the
doctorate is not a common standard for gr duate faculty. In such cases,
the accepted equivalent shall be observed.

ACADEMIC FREEDOM, ACADEIV IC TENURE,
AND ACADEMIC DUE IVOCES

The following provisions were adopted by the Board of TrOstees on
October 26, 1970, being Chapter IV of the Coile'Provisions Goveining the
l'niversity of North Carolina:

ACADEMIC FREEDOM [Section 4-1]

(a) Academic freedom, is the right of a faculty member to be pon-
sibly engaged ita efforts to discover, speak, and teach the .truth. It
is the policy of the University to' mairAnd-.,2Ticourake \ full.
freedoin, within the law, of inquiry, dise,dtit-Te'tea'e ing, reseatch,
and publication and to protect any member of tilt! academic staff
against influences, from within or without the 'University, whiCh
would restrict him in the exercise of these freedoms in his area\q
scholarly interest.

(b) The University recognizt's that in his role as citizen, as to matters',
outside the area of his scholarly interest, the faculty member has
the right to enjoy the same freedoths as other citizens, without
institutional censorship or discipline, though he should avoid abuse
of these freedoms. He should recognize that accuracy, forthright.,
ness, and dignity-hefit his association with the University and his
position as a man, of learning. He should not represent himself as
a spokesman for the University..

ACADEMIC TENURE [Section 4-2]

(a) Academic tenure refers tO the conditions and guaranties that ap-
ply to a faculty member's krofessional employment. In according
tenure the purpose is to protect the academic freedom of faculty
members \vhile providing them with a reasonable degree of eco-
nomic security. It is recognized that tenure policy is a vital aid in
attracting and retaining instructional personnel of the high quality
which this University seeks for its faculties.

(b) With respect to the various academic ranks, the tenure pyicy of
the Univer;ity is as follows:

2 - 5
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An instructor shall be appointed for a period of one year.
After he his been twice reappointed his department head,
after" consultation with all full profess'Ors in the department,
shall review the case and recommend either (1) that the in-
instructor be. promoted at the end of his fourth year or (2)
that he receive a terminating appointment of one year. In
situations in ,ot.41aich, because of a dearth of full professorS or
otherwise, it `'appears that the consultation required by the
preceding suitence may not produce advice adequately rep-
resentative of the views of the department's faculty members,
the departm?mt head shall consult with other senior members
of the departmint faMiliar with the instructor's work. Notice
of intention not to reappoint shall be given an instructor by
March 15th if his then current employment is for the regular
academic year and ,ptherwisq not less sharil r e months prior
to the termination of his then current appoilh ment.
This regulation shall not apply lo an-instru..tor who is an
active candidate for a graduate degree.
With his own con-sent and with provisiOn for annual review
of his case, an instructor may be continued in that rank be-,
yond the' fourth year and in such case the above requirement
regarding notice of intention not to reappoint shall continue
to apply to him.

(2) An assistant professor shall be appointed for a period of three
years. Before the end of the second year his depaftment head,
after such consultation With Members of the department's
faculty as is required in the case of instructors, shall review
the. case and recommend either (1) that.the assistant profes-
sor be reappointed for a second term of three years or (2)
that he be notified that he will not be reappointed at the end
of his first term. Before the end of he.assistant professor's'
fifth year the department head shall, in the same manner,
recommend either (1) that the assistant professor be re-
appointed,, with permanent tenure, at the same or higher rank,
or (2) that he be notified that he will not be reappointed af
the end of his then current term. In every Case of reappoint-
ment as an assistant professor .af ter six years of service in that
rank the appointment shall be xith permanent' tenure, and
thereafter the case shall be reviewed at least once in ,each
three-year peri ci for the purpose of determining whether
promotion is in order: provided, that, notwithstanding the
foregoing provisi ns, the4Ghance1lor may, in special cases,
upon recommena !non of the department head, reappoint an
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assistant professor a tel six years of service, without granting
permanent tenure; and in such case the letter of reappoint-
went shall specify the term of reappointment, the special rea-
sons for not granting tenure, and the 'conditions (if any have
been agreed to) upon fulfillment of which such tenure will
be granted.

(3) An associate professor proMoted to that rank tvitilin his own
institution shall have permanentenure. One coming to, that '4.

rank from outside the institution shall be appointed for an
initial term of five years; and in such case, before the end of
the fourth year, his department head, after consultation with
other members of the department's faculty as required in the
case of an insructqr, shall, review the case .and recommend- ,'
either (1) that the associate profesSor be reappointed, with
permanent tenure, at the same or higher rank or (2) that he
be notified that he wilt not be reappointed at the end of his
then current term. Reappointment shall be with permanent
tenure.

(4) A professor shall haye permanent ten re.

(5) The °provisions of paragraphs (1), (2), (3), and (4) shall
not be rendered inapplicable to a faculty member merely be-
cause some additional description, such as "research," is at-
tached to the statement of his rank. Paragraphs ( 11, (2), (3),
and (4) shall not apply to visiting faculty memberl or to any
facuty.menther, regardless of stated rank, employed for a

0 . limited period in the staffing Of any special project.:' It is
considrEed advisable, however, that the Chancellor, in hilet-
ter of appointment, Shall call to the attention of the appointee
that, because -of-of the visiting or special status, of the appoint-

'ment, the provisions of paragraphs (1); (2), (3); and (4) are
inapplicable. ,

.

(6) Nothing in- thee regulations ;hall be construed tp preclude
the promotion. of a faculty merriber at any time.

(7) 4 faculty member who decides to terminate his employment,
. has the oblif,,ition, through. appropriate channels, to give

'pronipt written notice 'of his intention to the Chancellor.

(c) The terms and conditions of every fr.culty appointment ;hap be
in writing. A copy thereof; signed by the Cha'ncellor, sliall.be de-
livered to the. faCulty member and k copy shall be retained by the
Chancellor. Fullinformation on the tenure policy of the University
and on his own employment status shall be readily 'available to the
faculty membei at all times.

-. .2
7



assistant professor after ..ix years of 'service, without granting
permanent tenure; and ii.such case the letter of reappoint-
ment shall specify the to r of reappointment, the special rea-
sons for not granting tenu , and the conditions (if any have
been agreed to upon fulfi lment of which such' tenure will
be granted.

(I) An associate profesor promo ecl to that rank within his own
institution shall have penman t tenure. One coming to that
rank from outside the institut on shall be appointed for an
initial term of five years: and it such case, before the end of
the fourth year, his department ead, after consultation with
other members of the clepartmen0,s faculty as required in the
case of an insructor, shall review the case and recommend
either (1) that the associate professor be reappointed, with
permanent tenure, at the same or higher rank or (2) that he
be notified that he will not be reappointed at the end of his
then current term. Reappointment shall be with permanent
tenure.

(4) A professor shall have permanent tenure.

(5) The provisions of paragraphs (1), (2), (3), and (4) shall
not be rendered inappliCabIe to a faculty member merely be-
cause some additional description, such as "research," is at-
tached to the statement of his rank. Paragraphs (1), (2), (3),
and (4) shall not apply to visiting faculty membell or to any
facuty member, regardless of stated rank, employed for a
limited period in the staffing of any special, project. It is

considered advisable, however, that the ChanceIlor, in his let-
ter of appointment, shall call to the attention of the appointee
that, because of the visiting or special status of \the appoint-
ment, the.provisions of paragraphs (1); (2), (3), 4nd (4) are
inapplicable.

(6) Nothing in these regulations shall he construed to\ preclude
the promotion of a faculty member at any time. \\-

(7*)' facul member who decides to terminate his empIoyment
has the oblig n, through appropriate channels, to give
prompt written notice of his intention to the Chancellor.

(c) The terms and conditions of evcfy fr.culty appointment shall be
in writing. A copy thereof, signed by the Chancellor, shall be de-
livered to the faculty mei-Tiber and a copy shall be retained by the
Chancellor. Full information on the tenure policy of the University
and on his own employment status shall be readily available to the
faculty nrmbr at all times.

2 - 7
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SUSPENSION AND DISCHARGE OF FACULTY MEMBERS
[Section 4-3]

(a) 'A faculty member who has tenure may be suspended or discharged
only by the Chancellor, acting with the approval of the President,
or by direction of the Board of Trustees, and then only in accord-
ance with the provisions of this Code. Permissible grounds for sus-
pension or discharge are misconduct of such a nature as to indicate
that the faculty member is unfit to continue as a member of the
faculty, incompetence, and neglect of duty, and failure or refusal
to carry out validly assigned duties with intent to obstruct or dis-
rupt any normal operation or function of any of the component in-
stitutions of the University. For purposes of these provisions: (1) a
faculty rne'mber serving a stated term shall be regarded as having
tenure until the end of that term; and (2) if a faculty member has,
been offered and has accepted a new contract to begin at a future.
time, his status shall be the same as if he had already begun service
under such contract.'

(b) The Chancellor in his discretion, may: (1) give the faculty mm-
ber written notice of intentio to discharge; or (2) give the faculty
member written notice that in ation cpncerning the faculty
member is being rtrred to the faculty committee [identified in
pl\ragraph (c), below] for its recommendation. The noticshall
indicate the reasons for the intended discharge or the substance of
the information being referred, ''shall state that the Pesident ap- "
proves-the Chancellor's action, shall advise the faculty member of
his right to a hearing; and shall call attention to these provisions
of this Code. Within one week after receipt of notice, the faculty
member may request a hearing by written notice to the Chancellor
and the chairman of tlie faculty committee. If no reqdest is filed
within that time, the Chancellor 'may proceed to discharge, when
notice of such intent has been given, or the faculty committee may
,proteed to the making of its recommendation without a hearing.

(c) When a hearing is duly requested by the faculty member, it shall
be accorded before a standing committee of the institution's faculty,
composed of five faculty members who have permanent tenure
elected by those members of the faculty who, under legislation of
the institution's faculty, arc regarded as voting members. The hear-
ing shall be upon written charges or a written summary of,informa-
tion submitted by the Chancellor. The hearing committee shall ac-
cord the facuty member a reasonable time within which to prepare'
his defense. The faculty member shall have the right to counsel;
the right to present the testimony of witnesses and other evidence;
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the. right to confront and cross-examine adverse wi.inesses; the right
to examine all documents and demonstrative evidence adverse to
him; and the right, upon request, made prior tothe hearing, to a
transcript of the, proceedings furnished at the expense of the Uni-
versity, subject, however, ,to the approval of the President. The .
Chancellor, err his delegate or counsel, may participates in the hcar-
ing, present midencc, and cross-examine witnesses.

(d) In reaching its decision in cases in which a hearing is held, the
faculty committee shall consider only the evidence presented at the
hearing and such oral or written arguments as the committee, in its
discretion, may allow. Evidence regarding the general competence,
and professional and moral fitness of the faculty member shall al-
ways be considered relevant. Should the committee find that the
faculty ineinbee is guilty of misconduct, incompetence, or neglect
of duty, or failure or refusal to carryout validly assigned duties
with intent to obstruct or disrupt any normal operation or function
of any of the component institutions of the University, it shall then
decide whether its findings in that respect, considered in the light
of the faculty mernber'S genenil competence and fitnesss, justify a
finding that the faculty membr is 'unfit to continue as a member
of the faculty. It shall make its written -recommendation according-
ly, and shall transmit the recommendation to the faculty member
and`to the Chancellor; and the Chancellor shall forward it to the
President. Publication of such recommendation may be authorized
only by the Chancelor, with the approval of the President. 'the
two iiiimecliatsely preceding sentences of this paragraph shall apply
whether or not a _hearing has been held.

(c) If the President concurs. a ;recommendation of the committee,
whether T:worable or unfavorable to the faculty member, shall be
final. If the committee's recommendatiOn is other than for uncon-
ditional retention of the faculty member (indefinitely if on perma-

. 'fent tenure. otherwise to thy end of the stated term), the Presi.
dent, in lieu of concurrence. may: (1) with the consent of the fac-
ulty member. take any more favorable to the faculty mem-
ber, than the committee's written recommendation, which action
shall be final; or (2) authori-Ac th'e faculty member to appeal to the
trustees. If the committee recommendation is for unconditional re-
tention, the President shall take no action contrary to it except
that, upon recommerldation of the Chancellor, he May- reOest
that the trustees review thy' case and take final action.

every(f) The. Cha' cellor shall, in eve case, adyise 'the President as to
whether he Chancellor concurs in the ortnnittee's recommenda-
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r
don. IIc shall state- his reasons in writing and a, copy shall be
furnished to file faculty member,.

4,
(g) In' any case brought before the trustees, a bearing shall ,be ac-

corded by the rxecutive Carnmittee which may proceed through a
subcommittee. The hearing shall be conducted in,the same manner
as the hearing befonthe faculty committee; the faculty member
shall have the same rights; and the decision of the hearing commit-
tee shall be reached solely upon the evidence adduced at the hear-,
ing and such argument, oral or written, as the hearing committee
may tallow. The chart4s or 'summary of information shall be, the
same as those before the faculty committee, unless modified ir1 favor
of the faculty member by the President; and the hearing committee
shall, in the same manner as the faculty committee, consider gen-
eral fitness as well as the specific offenses. If the hearing.committtee
is a subcommittee, it shall report to the ExecutiVe'Commiftee. Th.:
Executive Committee shall direct the action, if any, Cabe taken by
the Chancellor. ,

(h). The Chancellor has authority, with the approval of the
to suspend a faculty member at any time ,after. giving notice,of in-
tentiont to discharge, and to continue such suspension untiljinal
decision has been reached by the procedures herein prescribed. The
Chancellor's power to suspend shall not he exercised unless the
charges of such nature that, if assumed to be true, thecdettion-
trate moral turpitude, neglect of duty, incompetence of a charac-
ter clearly indicating that the accused is..unfit to continue as a
member of the faculty, or failure Qr refusal to carry but validly
assigned duties with intent to obstruct or disrupt any normal opera-
tion or function of any of the component institutions of the Uni-
versitk. Suspension shall always be with pay.

(i) Once he has "requested _a hearirig, the faculty member steal not be
discharged, without his consent, until final decision is reache (and
then only in accordance with such decision), proyicled, that he
faculty member may at any time Withdraw his;pquest for hean g
and consent to the discharge, or he may he discharged upon a
finding by the faculty committee that, at any stage of the proceed-
ings before the faculty committee or the trustees' committee, the
'faculty member. after requesting a hearing, has, without adequate-t;
cause, failed to appear.

In cases in which a faculty member is cbarged with violating Sec-
tion 5-2 (a) ortliese Bylaws, ti provisions of Section 4_3 shall be
subordinate to the provisions of Chapter V.
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d. ,

°POLICIES, ,',PRQUADUliES,, AND DISCIPLINARY
ACTIONS IN CASES OF DISRUPTION
OF EDUCATIONAL PROCESS

The entire text of Chapter V, of the Code PA9visions Governing the
.Iliiivers'ity of Noith Cdrolina is published in the catalog of The University

Nth Carolina at/lreensboro. Listed below are the sectional topics of
Chapter V.

Section 5-1. Policies Relating to Disruptive Conduct
Section 5-2. Definition of Disruptive Conduct
Section 5-3, Responsibilities of Chancellors
Section 5-4. Aggravated Acts. or Threatened Repetition of Acts

A Section 5-5. Right of Appeal ,
Section 5-6. No Amnes"t);
Section 5-71 Publication

RESIGNATIONS AND LEAVES OF ABSENCE (Faculty Council.
Oct bier 19, 1954)

GENERAL REGULATIONS AND "PROCEDURES

In the case of a leave of absence the faculty member should notify the
Administration in April, or before, of the probnkility of a request for leave.
The formit request should be 'filad not later than May and preferably
earlier. ,

In case of a resignation the'formaI reignation should be filed with the
Administration imniecliately after the decision has been made. A resigna-
tion made after Commencement does not live-up to the principle of bi-lat-
eral responsibility expressed above and should be macle,,only in exceptional
circumstances.

In either '`case the Administration, should give its decision promptly,
certainly within two weeks.

The obligations of both the Administration and the faculty member
apply in similar manner if a request is to be effective for the second semes-
ter or for part of i,semesteri

RESEARCH LEAVES

A CJniversity provision eni,bles the University at GreensbOro to grant
research leaves for a few faculty members who arc engaged in research
nearing, completion. A farultymemg.er may be granted one year on leave
with 451te-hall sala'ry or 'one sernester on leave with full salary. The number
of research leaves that 'can he granted each year will be dependent upon
the college budget and the replacement Vhichcan be made for the faculty
member.

11'
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Applicants should snbinit a written request through the clean of his
college or sch6o1 xvhich should. contain the following information:

1. The dates of leave requested
2 The place in which the work is to be carried on
3. A statement which explains the piece of work under way and the

plan for its completion during the requested leave of absence.

RESEARCH GRANTS AND FELLOWSHIPS
UNIVERSITY RESEARCH FUNDS

Applicati r a grant under the UNC-G program for the promotion
of research is made e Cbhairman of the Research Council. The Research
.Council exists to encourage publication and scholarly growth among the
faculty. It makes available modest funds for the typing of manuscripts, the
puchase -of necessary equipnient, the partial subsidy of publication, and
limited travel expeUses. More, massive siippOrt .must be sought outside the
University, but those faculty members with resekarchE, projects demanding
only moderate funding aro- strongly encouraged to apply to the Research
Council for support. The necessary gliidelines and application forms' are'
available froM the office of the Graduate" School. -'

-,,,v

OTHER RI:STARCH GRANTS AND FELLOWSHIP
0i3PORTi hIIT11 ES

Information :on external support for both individual and joint research
...

projects.may be obtained from the Office of the Vice-Chancellor for Aca-
demic 'Affairs. from in the Associate Dean of the Graduate School, or from...

deans -olf schools. In particular, the Graduate School Office maintains a
ertrrcomprehensille file. on external sources of c s for research, and it is-,

charged with co-ordinating the adininistrati e review of all applications for
4such, funds. It 6rovides interested faculty members with guidelines setting

forth the local procednres:to he followed ,in .applying for research funds
fro' 1.ii outside the University, and it can help in many ways with such

PROFESSIONAL TRAVEL
'I ravel funds are used -to pay expenses' of faculty memoers ,attending

professional meetings or otherWise representing the University except in
those instances where provision is made outside the 'travel budget for use of
Unix orsity cars for transporting several members of a department or of the
general faculty to professional meetings within, the State-or a feasible ch-iy-

,
ing distance beyond. it

Requisitions for travel funds are made to the deans of ihe 'schools and
college. The policy governing the use of faculty. travel funds, is reviewed
annually by the Vice Chancellor Tor Academic Affairs and the Council Of
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Deans. A statement describing the policies governing the usi of faculty
travel funds- is distributed .,each fall to members of the faculty.

SPECIAL DUTIES OF THE FACULTY

FACULTY ADVISING
Each entering 'student is assigned to faculty adviser chosen insofar as

possible front the stuileiit's stated field of interest. The number of entering
students assigned to each facility adviser is kept as sinall as possible. Fresh-
map\ and sophorno adviser assignments are made by the Dean of Aca-
demic Advising. During thc4 junior and senior years, students are assigned
to their major advisers by their deans.

REGISTRATION
Faculty membersare informed by the Office of the Registrar and their

deans concerning processes and individual duties during the registration
period at the lx;'ginning- of each semester.

CON I M ENCE M ENT

All full-time.facu4. members above the rank of Instructor are expected
to march in the academic procession; bastructors are invited to be present.
Permission to he absent. is granted by the Chancellor. Thos4 who do not
own academic costumes may rent them from the University Bookstore,

OUTSIDE EMPLOYMENT
TEACHING AT OTHER INSTITUTIONS

A faculty member must have the approval of his dean before accepting
any teaching outside the UniversitY. No more than one such additional

i;

course may be taught in any given semester,
'When a faculty member has a lightened teaching load in this 'Univer-

sity in order,. to carry on research, he shall not accept additional teaching
obligations outside of the University at the shine time.

Faculty personnel with twelve-month assignments are not free to take
additional contract assignments.

EXTENSION DIVISION TEACHING APPOINTMENTS
The policies applying to teaching at other institutions apply to teach-

ing appoigtments made by the FAtension Division. There are, tbwever, ex-
tenuatingircurnstancesin FaXtension.Division which fan modify these
policies.

M ER TEACH ING APPPOINTENTS
Summer teaching is optional, although no faculty member will he per.-

rnittrcl to teach more than one Session. Summer salary is in addition to the
.`
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regular ricarlemic salary and. is based on the nine-Months salary and teach -
in?,. load the instructor carries. Recommendations for S'urnmet assignments
atve made to the Director of the Summer Session by the deans and Ippoint-
nients are made by the Chancellor.

ELECTIVE' OFFICE HOLDING
The. following Statement of Pofic y on elective office-holding was

adoi unanimously by the F.xecutive.Committee of the Board of Trustees
14, 1969:

The Board of Trustees has consistently recognized the value
of participation in public' affairs by members of the University
community; nevertheless, it also recognizes that cases may arise in
which political office - holding may conflict with obligations to the
University, or may, under existing circumstances, appear to be
inimical to the best interests of the University.

Therefore, be it resolved:

I. Thftt the incumbent of an elective public office for which com-
pensation is more than nominal, or whose duties may present
a conflict of interest, may not be employed by the University
in -;my capacity without the express approval of the Executive
Committee of the Board of Trustees.

2. That any employer.of the University. (faculty, administrative,
.

or non - academic) who is to assume olective public office for
which compensation is more than nominal may, if eligible, be
considered by the Executive Committee of the Board of Trus-
tees for a leave of absence for an appropriate period of cam-
paign activity. and for one term of such office, if elected.

FACITLTY ENROLLMENT IN GRADUATE COURSES
Approval of the department head. the appropriate dean, and the Vice

Chancellor for Ac.ademic:Affairs is necessary for credit registration in grad-
nate courses. F; :ulty above the rank of instructor may not be accepted in.
graduate clegreepro..,:arns of the University while holding such appoint-
ments; no full-time f, cults member may talc( more than one course per-
torm.

TUITION FOR FACULTY
Free ttiitiop privilegCs are allowed on one course mix in each semester

or summer tern' for full-time faculty of instructor rank and Above. This
does not include Such other charges as registration, labor...Atm-y-10', etc. De-
tails may be secured fr orn the Office. of the Vice Chancellor for Academic
Affairs.

f
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SALARY

CONTRACT PAY PERIOD
Unless otherwise stipulated, faculty salary contracts provide an annual

salary for nine-months' service. The salary is payable in. 12 equal install-
inents, September through August.

PAY DAY
Salary' checks are delivered by campus mail on the last day /Mo day-

Friday) of each calendar month. During the summer, arran rnents may
be made with the Accounting Department of the Business 0 ice for c ecks
to be forwarded.'

CONTRACT TERMINATION
In the event a contract is terminated, either durinAg-Or at the conclu-

sion of a school year, :my unpaid balance on the contract is paid on regular
schedule during,- ensuing months, the University budget being geared to level
payrolls.

CREDIT UNION
The UNC-G Credit Union was incorporated under the laws of North

Carolina in 1937. It %N: as organized and is operated by the employees oil The
University of North Carolina at Greensboro. Each faculty rnembeyand
each member of his or her family may place savings -up to 000 in the
Credit lion and receive dividends at a rate that- is competitive al-
to, ative financial institutions. The Credit Union makes loans to mem ers

a reasonable rate of interest. Savings and payments on loans may
made through payroll deductions. All transactions are handled by
Business Manager on a confidential basis.

RETIREMENT
Thr Board of Trustees' regulations concerning retirement and reten-

tion of pei`sonnellor all branches of the University are:
1.1'Meinhers of the staffs (academic and non-academic) who are in

the age bracket 65-70 years must be recommended annually and
approved by the Board in order to continue in service for the
succeeding year.

2. Faculty or staff members who are not to be continued service
after age receive notice of the impending termination of their

4', service at least twelve months beforen the date of severance of their
0 4'

'service.

Notificatio'n to a faculty or staff member 65 years ol'age or older
that bi4; or her continued employment has' been approved by the

2 - 15'
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Board of Trustees Ifor another year will meet the requirement that
at least twelve months' notice be given.

3. Retirement is compu)sory for all persons who have reached their
seventieth birthdays, except that academic personnel may be retained
from age 70 to 72 on basis not to exceed half-pay and half-work
load, upon recommendation and approval by the Board. Retirement
from administrative positions at age 65 is required of administrative
officers although, with approval of the Board, they may be retained
in teaching or other duties, provided these duties ate beyond the
scope of the vacated administrative positions or clearly subordinate
to theM.

RETIREMENT PLANS
All faculty members participate in the Federal Social Security Prograii

and are merribe'rsof the North Carolina Teachers and State Employees
Retirement System (TSERS). Starting in 1971, new faculty members and
those who have less than five years membership in TSERSi may electto
participate in Teachers Insurance and Annuity AssociationCollege Retire-
ment Equities Fund (TIAA-CREF) instead of TSERS.

TSERS issues a booklet giving a description of the retirement plan
which is given to new faculty members up6n their arrival on campus and
to all faculty members when it is revised. Questions about the retirement
plans may be directed to the personnel Officer in the Business Office.

Fan.ployecontributions to these retirement programs are made by
'payroll deductions. Deductions for Social Security are determined by the
Federal Government. Deductions for ,,TSERS and for TIAA-CREF are 5
percent of the first $5,600 of salary in a calendar year, and 6 percent of

salary; in excess of that amount .The State's contributions to these programs
exceed those of participating members,

TAX-SHELTERED ANNUITY PROGRAMS
The University Trustees have approved the establishment of these pro-

granis by which an employee takes a voluntary reduction in pay and the
amount of the reduction is applied to the purchase of an annuity. The
amount cif this reduction is not counted as current income for Federal in-
come taxes and ig not subject to Federal income tax withholding. Federal
income tax is charged after retirement when rates are.expected to be lower.

GROUP INSURANCES
All University personnel have, access to the first four kinds of group

ipsurance listed. Membership in
L

tlaise plans is voluntary, and the premiums
are paid by the payroll decluctieonlmethod. Inquiries may be made to the
Personnel Office in the Business Office.

I 2 - 16
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GROUP TERM LIFE INSURANCE (including accidental death
and'dismemberment)

, .

This is a level premium plan with an employee payiw $1 a month for
.each $1,,,00 of his annual salary up to a limit of $20'premium a month.
There is r .t1(,!,,,of reducing benefits based on a person's age and salary
bracket.

GROUP 11EALTH INSURANCE*

. There is a group health insurance plan for employees with an annual
salary of $6,500 or over, and another plan for employees whose salaries are
under this amount. In both instances,, this is a major medical insurance
plan With a $50-per-year deduction for each 'person covered (members of
an employee's family can be.coverecl as we11 as an erployee), and a 20
percent co-insurance fCature above the $50 exclusion. For the higher salary
group, there is a $20,000 limit to the coverage. For the lower salary group,
there is a $10,000 limit to the coverage with a corresponding decrease in
premium.

FRANCHISE GROUP SALARY CONTINUATION, DISABILITY
INCOME INSURANCE*

For sickness, this plan offers up to $600 per month, or 70.percent of
salary per month, for a period of five years for males, and up to $500 per
month for a period of three years for females. For permanent disability
from injury, this plan offers a similar amount of income on a lifetime basis.

HIGH BENEFIT ACCIDENTAL DEATH AND DISMEMBERMENT
INSURANCE

This plan offers coverage of $50,000 in case of accidental death or
dismemberment.

TEACHER'S LIABILITY INSURANCE

A group policy is available on a voluntary basis which offers protection
against liability for bodily injurygind property damage arising out of teach-
ing activities. The bodily injury coverage is up to $100,000 for each person
or $300,000 for each incident and property damage coverage is up to
$50,000 for each incident. .

*Legislation adopted by the 1971 General .Assembly provides, for the
State, effective July 1, 1972, to assume costs of health insurance up to $`l0
Per month and disability insurance 1.4 to $3 per thonth. Ail announcement
will be made before jug 1, 1972 concerning details of this insurance;;
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WORKMEN'S COMPENSATIO
As an employee of the State of 'North Carolina each University em-

ployee is covered against job-inflicted accidents under a state-wide Work-
men's Compensation Act. This provides for payment of all necessary medi-
cal' services, disability income, and death benefits up to a maximum of
$124000 for one 'accident,

MERCHANDISING AND SOLICITATION POLICIES
MERCHANDISING

The Trustees of the Urii.sity have passed regulations concerning
merchandising activities on all campuses. Merchandisi4 activities include
the sale, lease' or rental of any item of merchandise. Merchandising activi-
ties on campus are permitted only under the following circumstances:

1. The activity is under the .control and supervision of the University
administration.

2. All net profits from the merchandising activity go into the Univer-.
city scholarship fund, and scholarships are awarded therefrom by
the regular University Scholarship Committee.

SOLICITATION
The Trustees of the University have authorized the administration to

control or limit solicitations on campus. The administration has adopted
the poliCy that the're shall be no solicitations on campus unless specifically

,-appproved by the administration.
It is the policy of the adMinistration to approve and eneourage,solicita-

don for certain public purposes, such as the Greensboro UnitedFund and
the sale of United States Savings Bonds.

It is permissible for'salesmen for professional books, journals or periodi-
cals to contact faculty members in their fild of ihterest.

Other solicitations, whether for funds or sales, are normally prohibited.
The policy-on solicitation is clesgined to prevent a pergon from Coming

to campus and contacting whomever he may finclA faculty Member may
invite a salesman to his office if he wishes, but the salesman should under-
stand that the invitation is limited to that faculty member.

PROCUREMENT PROCEDURES
Operating under the laws of the State of North Carolina and the regu-

lations of the University. each department is given .a fixd budget at the
beginning of a fiscal year to cover all departmental opebting expenses.
Procedures used in making these funds available: to individual faculty vary
among the departments. Rigid procurement regulations are in effect and
in no instance should oneqprocure Materials or services other than through
established channels.

2 - 18
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PART 3

INSTRUCTIONAL INFORMATION

Till WALTER CLINTON I JACKSON LIBUARY
The Library is centrally,administered althoileh theft are several small

laboratory collections of books. 'periodicals, 'and classroom teaching 'mate-
rials maintained by schools and departimmts and administered separately
from the Library.,

DEPARTMENTAL LIBRARY REPRESENTATIVES

Book selection is a responsibility,§hared by the faciilty and the library
staf f. :Each dean is askt'd to. appoint a libra0 repre4entatiye to advise the,'
Librarian oh materials needed for' instruction, study,' and research in the
department's field and to establish with tl-KLibritifangeneral policies to
assure that materials are systematically acquired in the field. When a library,
representative is not appointed, it is assumed the clean. will act in this
capacity.

PURCHASE OF LIBRARY MATERIALS

IndividUal faculty members may recvninepd materials for purchase on
allocated departmental book funds by submitting requests, to their depart-.
mental library representatives for approval. .These requests arc then sent to
the Acquisitions Deprtment of the Library. Suggestions for book purchases
from individual faculty members to the Librarian ,are also invited., In
making requests famaltiple copies qo beplaced on'sreserve,. the number of
students for which the books are to be itsett and the courgei for which the
extra copies are requested should be ilieated., Book request cards are
provided.in the Library as a convenience to fapilty a\ nd library,staff; how-
ever, publishers' announcements on' dealers' catalogqinay be marked for
order. If n'quested, they will be returned to .faculty.thembers.

Library funds are not used For the hase of any materials (books,
mat"-, rints, audio- visual items, etc.) to biC\ used exch4v4y withina de-
partment as if-R.11-o( its instructional work a-4 .classrooin teaching.

INTERLIBRARY LOAN PRIVILEGE-

The purpose of Interlibrary Loan is to make 'vailable to incliciiduals
for research and serious study' materials not in tie Libr'ary. According to
the Interlibrary Loan Code, libraries should notvask, to borrow :ettrrent
issue of periodicals, standard reference works; inek'',pensive items cofren'q
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35



UNIVERSITY OF NORTH CAROLINA AT GREENSBORO
di

DIRECTOR
OF

COMPUTER CENTER

DIRECTOR
OF

RADIO AND TELEVISION

COORDINATOR OF
INTERCOLLEGIATE

ATHLETICS

CHANCELLOR ASSISTANT TO
THE CHANCELLO

DIRECTOR
OF

DEVELOPMENT

ASSISTANT'
DIRECTOR OF
DEVELOPMENT

ALUMNI
SECRETARY

I

EDITOR OF
PUBLICATIONS

DIRECTOR OF
NEWS BUREAU

DEAN
OF

STUDENT SERVICES

COORDINATOR
OF RELIGIOUS
ACTIVITIES

7

PLACEMENT
- OFFICER

DIRECTOR OF
ELLIOTT HALL

DEAN
OF

STUDENTS

DEAN OF
WOMEN

DEAN OF
MEN

I

DIRECIZR OF
COUNSELING
CENTER

A
STUDENT AID
OFFICER

UNIVEII1TY
PHYSICIAN

VICE CHANCELLOR
FOR

ACADEMIC AFFAIRS

A

REGISTRAR DIRECTOR OF
LIBRARY

DEAN OF
ACADEMIC
ADVISING,

DIRECTOR OF
ADMISSIONS

DIRECTOR OF
INSTITUTIONAL

RESEARCH

DIRECTOR OF
SUMMER SCHOOL

L

DIRECTOR OF
EXTENSION

1
INSTITUTE FOR
CHILD, 'FAMILY
DEVELOPMENT

VI

SCHOOL OF
BUSINESS AND

ECONOMICS

t

SCHOOL OF
EDUCATION

SCHOOL OF
HEALTH; PHYSICAL ED.

AND RECREATION

I

, COLLEGE OF
ARTS AND SCIENCES`

SCHOOL OF
HONE ECONOMICS

a and Speech
Department

Biology
Department

English
Department

Chem stry
Department

Classical
Civrilization
Department

Geography
Department

German-Russian
Departmerit

History
Department

Mathematics
Department

Philosophy
Department

I .
,Physics
Department

Political Science
Department

Psychology
Department

Religious Studies
Department

Romance Languages
Department

Soc ology,
Anthropology
Department

* The Department of. Economics, while located adminis rati4ly in the School Of Business,
and ,Economics, has the usual status of a discipline im thdiCollege of Arts and ScienOeV4,



UNIVERSITY OF NORTH CAROLIJ AT GREENSBORO

DIRECTOR
OF

COMPUTER CENTER

DIRECTOR
OF

RADIO AND TELEVISION

COORDINATOR OF
INTERCOLLEGIATE

ATHLETICS

CHANCELLOR
ASSISTANT TO
THE CHANCELLOR

DEAN VICE CHANCELLOR VICE CHANCELLOR

OF FOR FOR

ERVICES STUDENTS ACADEMIC AFFAIRS GRADUATE STUDIES

PLACEMENT
OFFICER

R OF
HALL

DEAN OF
WOMEN

DEAN O
MEN

DIRECTWOF.
COUNSELING
CENTER

STUDENT AID
OFFICER'"

UNIVERSITY
PHYSICIAN

REGISTRAR

DEAN OF
ACADEMIC
ADVISING

DIRECTOR OF
LIBRARY

DIRECTOR OF
ADMISSIONS

DIRECTOR OF
INSTITUTIONAL

1

DIRECTOR OF
SUMMER SCHOOL

VICE CHANCELLOR
FOR

BUSINESS AFFAIRS

DIRECTOR OF
ACCOUNTING
AND BUDGETS

DIRECTOR OF
PHYSICAL
PLANT

DIRECTOR OF
BUSINESS
SERVICES

RESEARCH

1

'DIRECTOR OF INSTITUTE FOR
CHILD, FAMILY

;EXTENSION DEVELOPMENT

6

SCHOOL OF
HEALTH, PHYSICAL ED

AND RECREATION

COMAE OF
ARTS AJND SCIENCES1'

SCHOOL OF
HOME ECONOMICS'

SCHOOL OF
MUSIC

1

Art ,

Department

Biology
Department

Chemistry",

DePariment

Classical

Department

1

Drama and Speech
Department

English
Department

Geography
Department

German-Russian
Department

History
Department

Mathematics
Department

PhLlosopIlly

Depbrtment

Physics

Department

I

Political Science
Department .

Psycholqgy
Department

Religious Studies
Department

Romance Languages
Departthent

1

AnthropologyAnthropology
Department

,..,1!

* The Department of Economics, while ,located aftinistratively.in-the,SOppl of Business
And Economics, has the usual status of n discipline in the College of Aye's and Sciences

37

SCHOOL OF
NURSING



purchasable, materials for class use or an excesshe number of titles at one
time for one applicant In general. the Library adheres to the policy of bor-
rowing only materials needed for research by faculty. graduate students,
or honors students. Periodicals, theses, and many out-of:print books are
becoming increasingly difficult to obtain on loan in their original forms.
Members, of the faculty must therefore be prepared to pay the costs of
microfilm, Xerox copies, or other (wins of duplication for those items
which cannot be borrowed directly. Since interlibrary' loan service is a
pri'.ilege which the Library has only as it adheres to certain national prac-
tices, requests for loans should be listed in full,, on forms provided for die
purpose, and should be presented in person to one of the, reference
librarians.

DIRECT LOAN PRIVILEGES

The libraries of Dul,e University, North Carolina State University at
Raleigh. The University of North Carolina at Chapel Hill, The University
of North Carolina at Charlotte, and the University ,of. North Carolina. at
Gree oro have set up a cooperative lending program to give facultyrmem-
bers and graduate students of the five schoolg the opportunity,to borrow
books di-reedy from any or thelibraries of Mese -instituirtini..4-Plicants for
this prhilege are registered and given a special borrower's .card. In .this
Library, application isrigde to. the head of the Reference Department.

FACULTY USE ,OF -LIBRARY MATERIALS

Books: The tradition and practice is to make the condidons of book
. ,

borrowing as generous as possible for faculty members. The loan period for
facultli is one academic year, and fOr many catego;ies there is no limit to
the number of iterns Checked Out. The understanding is clear, however, that,
books needed by others will be returned promptly when recalled by the
LibrarY.-A:h annual review of outstanding charges is made toward the end
of the academic year. This means thaebooks on loan must be retpin ed. and
reborrowed. Difficulties sometimes arise from the practice of rdericling
books to others withOut*e Library's knd''vledge. Infractions of this sort are
no only trot hlesome to time Library but a disservice to other borrowers.
Vacuity members are expected to pay for lost books. .

A rerinqt may be ich at the Circulation Desk' for any bciokwhich is
in circulatiop. Reqtapsts are filled in the order in which they are ifcceived; a
notice% sent when the book is aNailallte and being held for a limited tittle
at the' 'Circulation

New-books are'displazed in the lobby for ihre days each week before
ey armotailable for cOulation. Requests fo se may be, It at the

Circulatia. Desk. . .

,
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purchasable, materials for class use or an excessive number of titles at one
tune for one applicant. In .general, the Library adheres to the policy of bor-
rowing only materials needed for research by faculty, graduate students,
or -honors students. Periodicals, theses, and many out -of -print books are
becomMg difficult to obtain on loan in their original forms.

',Members of the faculty must therefore be prepared to pay the costs of
microfilm, Xerox copies, or other forms of duplication for those items
which carthot he borrowed diectly. Since interlibrary loan service is a
privilege which the Library has only as it adheres't0.cettain national prac-
tices,, requests for loans should be listed in full,. on fm-ms provided for the
purpose. and should he presented in person to one of the. reference
librarians, °

DIRECT LOAN PRIVILEGES

The libraries of Duke University, North Carolina State University at
Raleigh, The University of North Carolina at Chapel Hill, The University
of North Carolina at Charlotte, and The University of North.Carolina at
Greerporo have set up a cooperative lending program to gi,ve -faculty'mem-
bers. and graduate students of the five schools the opportunity to borrow
books diredly front- an); of the libraries of these institutions.-,Applicants for
this privilege are regiStered and given. -a special borrower's ;-card. In this
Library, appliCation is ntade to the head of the Reference Department.

FACULTY USE OF ..LIBRARY MATERIALS

Books: The tradition and practice is to make the 'conditiOns of book
borrOwing as generous as possible for faculty members. The loan period for
facultI, is one academic year, and for,many categories there is no limit to
the number o( items checked out. The understanding is dear, however, that,
books needed by- others will he returned promptly when recalled by the
Library. Allannuarmwiew of outstanding charges is made toward the end.
of the aeadlemi year. 'This kweams that' hooks on loan must he returned
rebotrowecl. Difficulties sometimes arise from the practice of relending
books to others without the Library's knOwledge. Infractions of this sort are
not only troublesdme to the Library but disservice to other borrowers-.
Faculty members arc expected to pay for lost books.

. A request may be left at the Circulation Desk for any book which is
In circulation. Requests are filled.in the order in which they arc received; a
notice is sent whorl' the book is available and being held for a limited time
at the Circulation Desk.

..,New -hooks are displayed in the lobby for three days each week before
they ardk'4ailable for ciklation. Requests for -t se may be left at the
Circulation Desk.
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Government Documents: The Library became a selective depository
for United States Government publications in February, 1964, and now re-
ceives about seventy percent of the available items, most of which are
Shelved in a4-separate Area by theSuperintendent of Documents classification
system. The Monthly Catalog of United States' Government Publications is
the index tool which should be used to identify and locate the classification
number; the Documents Librarian will be. -glad to assist you in locating
these as well as Other uncataloged materials. Federal depository items are
actually A loan to the Library and must be kept available to all citizens
tipbn request; therefore, the collection is maintained primarily for reference
use. The Library of the University of North Carolina at Chapel Hill is a
regional depository obligated tdc acquire and retain all available 'United
States Government documents and to lend us those we do-not have when
requested.

New documents are displayed in the lobby for three days each week
before they are shelved. Circulation is limited to special use for which
requests should be made to the Documents Department.

Periodicals: Periodicals are kept available for use in the Library at all
times. However, when the work,of a faculty member necessitates the office
or class use of a magazine, it may usually be borrowed for'a 'Mort time if it
is. not in demand. Requests fOr office or class use should be made to the
Serials Librarian.

Reserve books: The Library maintains, on the second floor, two large
rooms where reserve books arc placed On open shelves in classified arrange-
ment, and a section of shelving behind the gccond floor control desk for a
small number of."clOsed reserve" books. A Card catalog for the collection
and course list files at tide desk assists the user in locating books. The pri-
mary purpose of the reserve book systernis to make books assigned for class
reading available. in the most economical way for the group. Reserve books
make up a changing collection and should he reserved only for the period
during which they are actually assigned. Otherwise many books are tied
up which would he more.useful if available from the 'stacks' for the two-
week loan period, and unused materials unnecessarily crowd the reserve
shelves.

The special forms to be used for listing books to be placed on reserve
may be obtained at the circulation desk or the reserve -desk. Faculty mem-
bers are requested to submit their lists by the deadlines suggested in an-
nouncements they will receive from the department.eadisemester, to allow
time for the library staff to process the books for reserve. New books ordered
for reserve should be included on the list. .
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Archives: The Library is the depository for the archives of The Uni-
versity of North Carolina at Greensboro and ,unofficial materials related
to the history of the institution. The Librarian is the Archivist. The collec-
tion includes all University publications, official 'records an& correspond-
ence of administrative offices, departments and schools, committee minutes
and reports. The North Carolina Department of Archives.and History set
up for the University of North Carolina at Greensboro an official Archives:
Records Scitedule. The schedule gives instructions for transferring official,
records to the Library-!--thos which must be saved and those which may
be destroyed. Administrative officer? are responsible for consulting the
Archives: Records Schedule before discarding official records and corre-
spondence. Copies of this manual are available from the library office.

. .

FRIENDS OF THE LIBRARY
A Friends of the Library organization was established in f959 to pro-.

mote the interest of the Library and develop. its collections. AID members of
1the faculty are invited to join.

COMPUTER CENTER
The University maintains an RCA 70/85 disk 'system on campus in a`

closed shop environment. Although primarily for adniinistrative' data
processing, the facility is available Jor instructional batch prOCessing.'

The instructional and research functions of the 1Computer Center are
performed at a Sub-Center with an IBM 2780 medium speed terminjal, to
an IBM 360/45- located at the Universitie; Computation Center. Faculty
and Students may obtain ready access to this facility as it is operated in
an open, shop, hands on environment. A faculty programmer consultant
has been available part time and a library"of statistical programs is avail-

°able through the Triangle Universities Computation Center and the North
Carolina Educational Computing Service,

Generally, no cost to the researcher is involved in non-sponsored
research. Semihars in the use of the facility '4e offered from. time to, time
by the Faculty Programmer Consultant and North ,Orolina Educational
Computing Service Staff.

AUDIO-VISUAL MATERIALS
Sixteen millimeter movies, filmstrips, etc., in addition to materials

owned by departments, are available for classroom use. These materials
should' be rented through the Campus Audio-Visuar.Center. Funds are
available to cover these rentals. To avoid duplication, the purchase of
audio-visual materials and equipmeni should be cleared thrbugh the Center
office and The Audio-Visual Committee. A catalog of audio-visual materials
and equipment owned by the various departments on the campus is kept
in the Center office; a duplicate, of this catalog is filed in the library.
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TELEVISION .. , ,-.
The UNC-0 studio of WONO.-TV,,whichwent" on' the air in January,..,

1955, lo-oks to the faculty members.. for assistance in earryinff 'out its educa-
tional

'"?

prog,4ns. Their assistancernaybe 2:4 consultants. or performers.
he type` of prograp and format' 'detern mines degree of assistance

expected of faculty. The staff Of WUNC-TV is most grateful for, the
`cooperation it received from the faculty-I in this, volunteer Work.

'CIJRRICLJLUM ,
'The Curriculum Committee, elected 'by .the Faculty..COUncil, ,is the:

`11gency of the University crevpted 'to the sludy of undergraduale,curricuJuM
suggestions and, curricultim,Problems. The basis. functions and bylaws of
this committee tir set forth in Sections VI and VII' of the Instrument of
Government ..$ - . .

. . " 4. -
Minutes of the 'meetings. of the eCUrriculUm Committee are avaaablg

. .

in the Office of the RegiStrar, and sligests ofthe minutes are availlble insthe '

offices 'of deans 'and 4:
department heads. -0

4

The GKaduate Administrative BCard cohsiders carriculuem ,matters foi
the Graduate Sehool.

HONORS WORKS
A comprehen.sive Honors Program for students of: high promise and

.

with superior records .Was established in 1962. The program, is described "in
detail in the 1774/versify Catalog. Interested-fad14y mernbers are encouraged
to participate in Honors Work tw directink-seininars, tutorials, independent
study, or senior theses. More complete inforrnation about the program cal,
be obtained through :the ,Honors Council Office.

RESIDENTIAL COLLEGE
The Resideiptial College, is a twp-yar progearn designed to :Novide

o
freshman a' na sViomoxe.slutients with a'basic academiC couteof study in
a'46coeducaiianal residential setting. The program of the College is described
in the University Catalog.

'The Director of the College, the Master of the College', and the college
faculty come from the University °faculty. Faculty men:bey are normally-
released on a temporary basis .from' their departments for three hfpi-s to
teach within the college. Faculty membcirs interested in the program should

' contact ,,the Director.

,4i
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COLLEGE CALENDAR AND CLASS SCHEDULE
The basic calendar, for the University is -determined by the Calendar

and Scheduling Committee. The -Committee is guided by the following
TiuStee' Polity:

The academic calendar for the year -round Operatio' n of
campuses of the University of North Carolina, excluding vacation
and holiday periods, shall include two semesters of seventeen week;
each and a summer session of eleven' weeks divided into two terms
of approximately five and One,half weeks.

The schedule of classes is prepared by the Registfar's Office under
the direction of the Calendar and Scheduling Committee. Dui-ing the spring
semester the Registracespfficessends a recpiest to the deans, for the schedule
of, course offerings Wr the following fall semester. A Similar time plan is
followed during the fall semester for the spring schedule. The_schedules are
prepared according to the basic scheduling guides set up by the Committee.
These guides include procedures for scheduling the various sequence pat-
terns used and for limitations on the Chile patterns that may be used tor
certain courses.

CLASS ENROLLMENT
Only °those stUdents who 'have, completed,6flicial registration, shall be,

perrnifted to attend classes. Official registration is confirmed by class lists
went to instructors frprn the RegiS,traesOffice. The student is giyen a copy
of his official registration "approved' by the Registrar's Office.,

:I'his may serve as temporary notice of registration for those who register
late' until the official notice is sent to the instructor.

' tAs dent who is registered incorrectly or who
registration Must *make this..change bfficially through
and instructors are informed-of such changes.

,

ROOMS

wishes to change his
the Registrar's Office

Classrooms ark assigned by the Office of the Registrar through the
deans. Room assignment are listed eachsertitster in the Schedule of Classes.-

.

Office.space is assigned to faculty members by their deans.

Sindies are availAble in the library for faculty Members who have re-
'search projrets or.special needs. The, Librarian assigns these on request by
the semester-or the year as needed.

ROOMS FOR SPECIAL LECTURES AND EVElkITS May bescheduled
as indicated below:

3 - 6
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Pliott Hall

Cone Ballroom. Seven hundred chairs may be set up in the ballroom
for lectures, panel discussions:concerts, movies, etc. The ballroom has 'a
capacity of 200 guests for banquets and an unlimited numbe'r for receptions.

SL

Alexander, Claxton and Kirkland Rooms. One hundred and seventy-
Jive chairs :ire permanently set up for lectures and large club meetings.

Alderman, JoyneE McIver and Phillips Lounges. These_ lounges may
be reserved for club and committee meetings, parties, and other organized
programs.

Refreshments for all events held in the rooms listed above are provided
at moderate cost by the Elliott Hall Catering, Service: Reservations and
arrangements are made at the Infornation Desk in Elliott Hall.

'The Alumnae House

The Virginia Dare Room isOitable for .meetings, receptions, teas,
luncheons, wedding receptions, .etc, An unlimited number of guests may be
served in this room :Chen no chairs arc necessary.. As many as 250 chairs
may be sot tewlien the refreshment table is not to be usedr One hundred
and fifty chairs may be comfortably used when the meeting is to be fol-
lowed by refreshments.

-The Library may be used for small committee meetings when no table-
space is rneedes1 for work. Small teas may also be served here. tl`

The, Parlor, 1.1ted to the right as one enters the front dobr, may be
adapted for the same uses a:S'the'Library.

The Largerti Room, with its large horseshoe- shaped table, is a .suitable
xi:Wh for large committee meetings.. It is regularly equipped to accommo-
date 25 people.

The kitchen of -the Alumnae House is equipped to serve refreshments
which have been catered elsewhere, and the butler and the maidwirl assist
with food service. No charge is made when the Alumnae'House is 'used for
University purposes except for-overtime for the butler and the maid. Res-
ervations for the use of the" Alumnae House are made through the Alumni
Office.

Jackson Library

The Randall Jarrell Lecture Hall, seating 372, is available for meetings,
-conferences,.Olasses, and audio-visual programs. Requests for the scheduling
of tht. Lecture Hall should be made in the Librarian's Office.

A seminar room anq a sound-proof audio-visual room may be scheduled
for regular classes. for a semester or for special class meetings in which

3'- 7,
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library material, are to be used. leql.u,sts for scheduling of regular classes
or special meetings in Library rooms should be made in the Librarian's
Office.

Mary Frances Stone Home Economics Building
Stone ,Buildirik Auditorium, which seats 225, may be reserved for lec-

turc's, conferences, and meetings by calling the ,secretary in the general
office of the School of Home Economics.

Administration Building

The Conference Room on the second floor of the Administration
Building, seating 35, is 'available for faculty committee nieetings. Arrange-
ments for its use are made through thq Office of the Vice Chancellor for
Academic Affairs.

GRADING POLICIES AND PRACTICES

GRADUATE GRADING POLICY
The grading policy and the grade symbols used for graduate courses

are found in the Graduate School Catalog.

UNDERGRADUATE GRADING POLICY
The undeigradirate grading policy adopted by the Fact,' lty Council is

published in the University Catalog. Additional grading policies, within .the
framework of the all-University policy, have been established by, some
schools and departmen0.,,

UNSA'FISFACTORY GRADE REPORTS
Unsatisfactory standing is \Qported by instructors to the Registrar's.

Office for students whose work at the end of the first six weeks oreach
semester is dangerously low or failing. Class lists and instructions for report-
ing unsatisfactory- progress are sent to faculty from the Office of the
Registrar. '

8

FINAL GRADE REPORTS
Final grades arc reported to the Registrar's Office on class lists which

are sent to instructors near the end of the semester with procedural instruc-
tions. The grade report sent from the Registrar's Office is considered offi-
cial and the grades and credits on this report are posted to the student's
permanent record.

Grades cannot be changed after they arc officially reported unless
appproved by the instructor. the dean, and the Vice Chancellor for Aca-

;demie Affairs. A request for such a change shall be made in writing to
the dean.

8
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Faculty may, but are riot obligated to., furnish grades to students when
the students so request and furnish self-addressed postal cards. These grades
arc in no way official and are -not to he considered by the faculty as an
alternative to prompt reporting of grades to the administrative Offices.
(Faculty Council, December .16, 1952)-

EXAMINATIOI

SPECIAL EXAMINATIONS FOR CREDIT

In exceptional circumstances students may attempt to establish credit
by examination. Detailed regulalions are printed in the University Catalog.

UNIFORM TESTS

Uniform tests in multi-section courses, given by a department or by
;111 instructor; may he scheduled for 6:30 :to 7:30 p.m. on Tuesdays
awl Thursdays. Such tests must be announced a week in advance and must
he placed on the University Calendar Register. Room reservations should
he made with the Registrar.

When. uniform tests krre,, given, students should he excused from class
attendance at the regularly scheduled class in that course immediately
preceding or immediately following the test.-(Faculty Council. December,
1952)

FINAL. EXAMINATIONS

The Examination Schedule, involving approximately eight clays at the
end of l'ach semester, is prepared in the Registrar'sOffice with clirectibn
and approval from the Calendar and Scheduling Committee. The time
spent in the final examination schedule is considered in the instructional
time for the semester. Regulations pertaining to variations frpm this
schedule are published along with the Examination Schedule at the end of
the semester.

No s.klent is required to take more than two examinations in one
day (within a 24 -hour period). A student reports such a development on
his schedule to the Registrar's Office,- which has the' responsibility of re-
arranging his schedule. Both student and involved faculty member are in-
formed in advance of changes to be ,made.
Faculty Council actions concerning final examinations are:

,Final examinations arc a recognized and long-standing means
of measuring student progress as well as being an excellent teach-
ing device. The Faculty of the University at Greensboro, therefore,
states that the giving, of final examinations is an integral part of
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the educational policy of'this University. Any membtr of the fac-
ulty who does not intend to give a final examination in a course
shall make a written explanation of his reasons to the chairman
of his department prior to the beginning of the examination period.
These reports will be available td the administration upon request.
(March, 1962)

The examination periods are.three hours, and faculty may
give three hour examinations. T is is permissive and not obliga-
tory on the part of faculty. (0 .tober, 1961)

The last instructional day immediately preceding the first day
of examinations is set aside as R acting Day.--,for students. No ex-
amination or anything in lieu of an examination may he given on

/ that day. (December, 1936)
In the first semester no test which shall be substituted for the

final examination shall be given betwi:en 'IanuarY1 and the 'open-
,

ing of examination week; in the second semester, no such test
shall be.given after .May 1. (November, 1952)

During the ten calendar days prior to Reading Day in the
fallsernester and in the spring semester, no hourly tests shall be

*given unless announced clurig the first month of the semester.
(May, 1970)

CLASS ATTENDANCE
STUDENTS

The regulations governing class attendance and absences are printed
in the University Catalog and in the Students' Handbook. Instructors are
requested to report to the Dean of Academic Advising any student who
has been absent for three consecutive (lass meetings or who has been absent
excessively. The Student Hearth Center, the Dean of Men, and the Dean
of. Women notify that office if they know it is necessary for a student to be
absent. This information will be furnished to instructors by the Dean of
Academic Advising upon request. Students should not be sent to the Stu-
dent Health Center for explanations of absences from class although fac-
ulty members may call to verify that a "health problem" did or did not
exist and to get an estimate of the extent of disability. The individual
diagnosis arid other specific details will not he released without the written
consent of the student.

FACULTY

Faculty mcnibcrs are requested to clear the matter of absences with
their cleans who shall be, responsible to the administration. D'ans will re-
port to the Vice Chancellor for Academic Affairs when they are absent.

3 - 10
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"In case in instructor is late for [to] his class, the students should wait
ten minutes:: "(Faculty Council. April, 1933)

FACULTY-STUDENT REIATIoNSHIPS

STUDENT LIFE AND WELFARE
. The Deit.n of Students is responsible for the general welfare of the

student. Recognizing the significance of co-curricular and non-academic
_Ii'ing-learning experiences to the total educational process, the Dean of
Students works with academic personnel in alleviating problems which de-,
ter the learning prwess. Faculty members, either as teachers or advisers,
.LF encouraged to confer with the Dean of Students' staff concerning the
welfare of students.

THE STUDENT GOVERNMENT. ASSOCIATION
Author lied by the Board of Trustees and the Faculty, the Student

(lovernment.Association is the University's way of implementing the idea
that self-government is appropriate for mature students. Student Goyern-
went represents a means through which students can share-with the admin-
istration and the faculty the responsibility for creating and maintaining.an
atmosphere conducive to the total education of the student.

FM HONOR POLICY
Each student is responsible for upholding the highest standards of per-

sonal and academic integrity. These responsibilities to one's person and to
the institution are carried out under the prinjiples of the Honor Policy.
Faculty members ;ire encouraged to respect the students' responsibility to
these principles, as stated in the I "niversity Catalog and the Students' Hand-
book. Honor violations should be referred to the- Student judicial Court.

. RELEASE OF STUDENT INFORMATION
The information that is contained in at student's record is regarded as

confidential and may only be released upon a student'5.request.

ENTF,RTAINING STUDENTS
Faculty will be reimbursed a small amount for die expenses involved

in entertaining their students in their-homes. Specific information maybe
obtained from the Office of the Vice Chancellor for Academic Affairs,

STUDENT SERVICES
THE DEAN OF ACADEMIC ADVISING coordinates and super-

vises the academic advising program with the assistance of faculty members
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serving in the office as academic- advisers on a part-time basis. Faculty
may obtain assistance from this office on academic matters pertaining to
undergraduates.

THE STUDENT HEALTH SERVICE requests the cooperation of
the faculty in reporting to one of the physicians any student who appears
to be in need of medical services, either physical or psychiatric. The Service
requests that faculty not refer students to physicians in town as it is neces-
sam th,at the University physician-know whom the student is seeing and be
in communication with the specialist seen.

THE STUDENT AID OFFICE encourages members of the faculty
who learn of financial difficulties of students to refer those students to the
Student Aid Office where aid is available in the form of scholarships, grants,
long-term loans, and employment. Such aid. is 'awarded on the basis of
demonstrated financial need, academic achievement and potential, and evi-.
Orrice of good citizeAship. Short-tepn loans are also available to students for
emergency educational expenses.

THE PLACEMENT OFFICE, in cooperation with deans, department
heads, and faculty members, assists students in the search for positions in
fields appropriate to their training and interests. The office maintains files
of faculty recomnieridations for the use of prospective employers.

THE COUNSELING AND TESTING CENTER offers both voca-
tional counseling and personal counseling to incliVidual students.

THE CONTINONG GUIDANCE CENTER is a counseling service
for adult men and women who wish to begin, resurne, enrich, supplement,
or utilize their higher education after an interruption. Counseling, testing,

-----(7-ritployrriefit and volunteer information, and other 'assistance are provided
individually and through groups. Special non-credit courses, workshops, and
seminars are offered. A child canl project is sponsored to permit young
mothers to engage in educational activities.

THE. SPEECH AND HEARING CLINIC assists students with speech
and hearing difficulties through consultation, diagnosis, and remedial help.

THE FOREIGN STUDENT ADVISER offers information needed by
foreign students and assists in meeting the problems.of federal, state, and
local regulations. .b

'MINISTERSCAMPU NIINISTERS are employed by five denominations, Baptist,
.

.

Episcopal, Lutheran, Methodist, and Presbyterian, which also maintain
houses near the/ campus. Faculty members frequently serve as advisers to
the smaller student religious groups. They also partcipate in programs spon-
sored by the ;interfaith Council.

3 12
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COMMUNICATIONS

INFORMATION .

The Telephone Operator can direct inquiries to the proper person or
office (379-5378).

An Information Desk is maintained in Elliott Hall.

UNIVERSITY CALENDAR REGISTER
The,. official University Calenda'r Register, is kept at the Reserivations

Desk in Elliott Hall where events for which faculty members have responsi-
bility must be scheduled.

Faculty members who wish to reserve an auditorium or meeting room
of any type will make arrangements with the person or department con-
cerned before scheduling the event on the University Calendar. Dates and
possible conflict should be checked.

If tentative dates are marked on the University Calendar, it becomes
the obligation of the individual Oro has reserved. them to remove, as soon
as a date has beCri fixed, the unused dates so that they will be available for
others.

Campus Calendar and Announcements, sent weekly to all faculty mem-
bers, contains not only the official schedule for the following week but also
announcements of general importance to the faculty. All announcements to
be included must be sent in writing to the Reservations Desk of Elliott Hall
before 9:00 a.m. on the Tuesday preceding the publication date.

CAMPUS MAIL
Mail is delivered in bulk to the University by the United States _Post

Office and, in turn, is distributed twice &lily (Monday through Friday) by
the Campus Mail Service. This service is also used for distribution of on-
campus mail not requiring postage. Usually each faculty member has a pri-
vate post office box in the building in which his office is located. In a few

instances mail is delivered to the office of the dean. The campus mail serv-
ice also picfs up out-going mail. Bulk mailings may be metered, arrange-
ments being made thorugh the Business Office.

TELEPHONES
There is campus service through the University switchboard on a twen-

ty-four.hour basis. While only in rare instance does a faculty member have
a private telephone, ordinarily a telephone is located reasonably close to his
office. General information regarding use of the University telephones will
be found inside the cover of the University Directory, a copy of which is
sent to each faculty member in the fall.

3 - 13
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For use of the consolidated University "Telpak" intercity trunk lines
please consult the Unk.±ersity of North Carolina classified Telpak Directory
instructions, available in the office of each dean and department head.

BOOKSTORE
The University Bookstore is institutionally owned with profits going

into a scholarship fund. Books and supplies are sold at. prevailing retail,
prices. "No discounts shall be given on any purchase made in any of the
campus stores of the Consolidated University by any student, faculty, or
staff member, or any other person." (Consolidated University of Nofth
Carolina, Merchandising Policies and Practices and Regulations for Grants-
in-Aid Awards, 1952. Number 5, page 7)

Textbook orders are placed by heads of departments, but the Book-
store will place special orders for faculty members Tor books or supplies.

Paper-bound books are stocked by the Bookstore to,,rneet the demands
for supplementary reading and to satisfy personal tastes.,Faculty suggestions(are welcome.

All requests for cleslc,copies of textbooks should be sent to the publisher
by the instructor of the course in which the book is being,4sed as a required
text since most publishers find it impractical to furnisTk'`desk copies through
campus bookstores.

The University Bodkstore handles rental of caps, Owns, and hoods.
Faculty are given the opportunity to place orders each year.

DUPLICATING SERVICES
The Duplicating Department operates an offset printing and duplicat-

ing service. Faculty may use this facility for duplisation"of examinations,
printing of monographs, or other sinilar work. The Duplicating Depart-
ment will bill the appropriate department for all work which it performs.
Service is lithitecl to, official University business.

The Library_ has, available in selected areas two Xerox 720 and two
-4, Olivetti Coinfax copiers for [Ii e convenience of faculty and students. For a

small charge per parre duplicates con be made from bound volumes or single
sheets.

MAINTENANCE AND JANITORIAL SERVICES
Regular janitorial and maintenance services are provided in -all build-

ings. Special services and major repairs should requested through deans
who will channel the requests to the Physical Plant Office.
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BART IV

PERSONAL INFORMATION
CULTURAL, OPPORTUNITIES,

ART EXtlIBITIONS

The Wettiersp.00n Arcpallery, lo:catild in the.00rth wing of ;McIver....
Building, provides for a program of exhibitions from the permanent' Gal-,

lery collection, from stmlept works, and from special collections. Television
programs originate in the Gallery and bring to- a large audience'the exhi-

bitions of paintings, prints. sculpture and other object.g.

The Weathersp oon Gallery Association has given su-pgort in the forma-
tionzof -,1 permanent collection of paintings, sculpture, textifes and prints by

,
contemporary American and European artists and designers. The 'Women's
Gnilll of the WZatherspoon-,Gallery Association maintains several programs
related, to and extending the activities of the gallery. Membership' in the
Guild is open ,interested,interested, women who am members- of the Gallery
%ssociation. : ..

,. . ;
. . ., . .

The Elliott Hall ,Gallery locatjd in' the main lobby of the Studen. i
Union; shows the work of:alurnni and of local an regioxiirar-dpts.

,)
,.. ,

5.

DANCE
.-

The University Dance Company performs classical Ballet and classical
Modern as Wellas currently choreographeddances composed by well-known '`r

artists, the faculty, and students of dance. The University Dance Company
gibes two major performances a year and perfohns fpr other universities and
los!. civic organizations in other cities.- .

L ',,,- ' ...,_

FORUMS- AND LECIMAESAillfr
The Harriet Elliott Lectures in the Social Sciences, dealing, with major

problems of inamand society, arc given by pei:sonsiwhO themselves have held
positions of high 'responsibility. Usually heIrtn the fall, the Lectures alt
planned and Adthinistered:by a _faculty -studi.ii't committee. They have at-
tracted wide support from alumni, fromother colleges mid universities, and
from the general. public., .

The Kathleen Price Bryan Lectures, offered by the School of Business
and- EcOnomics in conjtinctiOn with other diyisions of the University and
given by outstanding r,iSiting scholars,. are open to the public. They are made
Poisible,,by ,ap endowment established hy 1\irs. 'Joseph McKinley Bryan..

The.Perforining Artist Series: Tickeis to programs in this series are
available to faculty members at reduced rates When purchased in advance
at the Elliott Hall Reservations Desk: - r

a
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PART IV

PERSONAL INFORMATION
-. ,

CULTURAL OPPORTUNITIES
ART EXHIBITIONS

The Weatherspoon Art Gallery, located in the north wing of McIver
Building, provides for a program ,,of exhibitions from the permanent Gal-
lery Collection, from student works, and from special collections. Television
programs originate in the. Gallery and bring to a large audience the exhi7

bitions of paintings, prints, sculpture and other objects.

The Weatherspoon Gallery Association has given support in the forma-
tionof a permanent collection of paintings, sculpture, textiles and prints by
contemporary American and European artists and designers. The Women's

`Gnifil of the Weatherspoon Gallery Association maintains several programs
rehTted to and extending the activities of the gallery. Membership in the
Guild is open to interested women who are members of the Gallery

Association.

The Elliott Hall Gallery, located in the main lobby of the Student
Union; shows the work of alumni and of local and regional artists.

DANCE
The University Dance Company performs classical Ballet and :classical

Modern as well as currently choreographed dances composed by well-known,
artists, the faculty, and students of dance. The University Dance Company
gives two major performances a year and performs for other universities and

for civic organizations in' other cities.

FORUMS AND LECTURES
The Harriet Elliott Lectures in the Social Sciences, dealing with major

problems of man and society, are given by persons who themselves have held

positions of high responsibility. Usually held in the fall, the Lectures are
planned and administered by a faculty-student committee. They have at-
.tracted wide support from alumni, from other colleges and universities, and

from the general. public.

The Kathleen Price Bryan Lectures, offered by the School of Bu'siness

and Economics in conjunction with other divisions of the University and

given by outstanding visiting scholars, are open to the public. They are made

possible by an endowment established by Mrs. Joseph McKinley Bryan.

The Performing Artist Series: Tickets to programs in this series are
available to Faculty members at reduced rates when purchased in advanc'e

at the Elliott Hall Reservations Desk.
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MOVIES
Movies (35nitil) are showiih . \yro uditorium on Saturdays at 8:00

p.m. \ licnevr another type. of program has not been scheduled for the
Auditorium.

Movies (irmini) sponsored by Elliott !fall are frequently shown at 8;00
p.m. on Fridas in the Jarrell Lecture Hall_ and on Sundays in Cone
Ballroom.

Foreign Language',,Art, Historical, and other films are shown in Aycock
Auditorium or the J,ir.rell Lecture Hall during the' year and announced in
Campus Calendar and Annoimrementc. Faculty and their"gtiefS are welcome
at all of these showings. Admission to Jarrell Lecture Hall movies is free;
guest tickets for movies iii Aycock and in Cone Ballroom may be purchased
at the Elliott I lall Reservations Desk.

MUSIC

The University, under various auspices, offers more than one hundred
public musical events each year, 'reflecting a variety of musical tastes and
intersts...MI are open to the public, many of them without charge.

Programs ail: planned by the School of Music or in cooperation with
other editions or civic organizations. Student organizations include five
(-honeys, concert band. razz ensemble, symphony orchestra, and chamber
ensembles. Musical comedy and operas are presented in conjunction with
the University Theatre. Faculty artists are frequently heard in solo and
ensemble. programs. Guest artists an- presented in special programs featur-
ing` current or specialized areas, such as chamber music, avant-garde com-
position, electronic. composition, and baroque or renaissance ensembles.

TI IEATRE

UNC-G Theatre sponsors three series of pays: major, studio, and
thesis. Angel memberships as well as special-rate seas tickets are available
to faculty families each fall. The studio series hibs no mision charge.

Male nu-mbers of the faculty are invited to participate , actors in Uni-
versity theatre productions.

Pixie Theatre for Young People is sponsored jointly by the Junior
k7t,

League of Creensboro and the University Theatre with the cooperation of
the Creenshoro and Cuilfoed tounty School Systems. It produces a series
Of three plays each y(ar for children. .\ membership drive-is conducted each
fall and admission to the plays is by membership only.

Parkway Playhouse is operated by the University Theatre at Burns-
ville. North, Carolina as a regular part of its laboratory program. The all-
student company augmented by occasional guest actors presents six plays in
a seven-week period, usually Opening around July 9 and performing Wednes-
day through Saturday nights at 8:30 p.m.

2
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RECREATIONAL OPPORTUNITIES

GOLF COURSE
A nine-hole golf course located on the campus is available to faculty

members. Regulations and permits to use the course may be secured from
the Office of the Superintendent of Buildings and Grounds.

TENNIS COURTS
The courts may be used whenever they are not in use by students in

the instructional or intramural programs.

. 'SWIMMING POOL
The pool is open to faculty members at regularly scheduled times which

are announced in the Campus Calendar and Announcements.

PINEY LAKE
The recreation center is located about six miles south of Greensboro.

Forty-two acres of beautifully .wooded land prOvide facilities which include
two well-equipped houses, a large lake, a recreational hall, a crafts and
hobby shop, a log cabin, playing areas, and a camp site complete witti large
dining hall and ten cabins. Faculty members and their guests may use these
facilities.

THE FACULTY CENTER t1

The Faculty Center is located on College /Venue in the center of the
academic area. The building is equipped with a snack area, a card room, a
reading room. and a television viewing area. Daily newspapers and current
magazines are provided for use in the Center.

OR(;ANIZATIONS
THE AMERICAN ASSOCIATION OF UNIVERSITY PROFESSORS

Membership iq the University of North Carolina at Greensboro Chap-
ter is open to all faculty and librarians, with associate memberhips avail-
able to administrators, and junior memberships-aVailable to graduate assist-
ants and graduate students, and memberships, open to retired faculty
members.

The major goal of the organization"is to maintain and advance the
ideals and standards of teaching and research in higher. education. Some of
the chief interests lie in such areas as academic, freedom, professional ethics,
economic status of the profession, quality intruction", faculty workload, and
university governance. P
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The local chapter holds two meetings each semester centered around
topics of importance to higher education in general and college teaching
and research in pat-tic:intr. It sponsors open meetings for the benefit of the
entire campus and plays an active role in both state and national activities
of the., Association.

FACUI4Y WIVES CLUB
Tlw object of the Club is to provide a con ct for faculty wives with

the University, including wives of visiting" in ructional staff. The wives of
retired or deceased faculty -members autos locally become honora,y mem-
bers and have .011 the privileges of active membership, except the payment
of dues.

The Club offers a variety of int,r(rest groups to its members including a'
Newcomers Croup designed to velgome new members and to assist new-
comers in learning :Wont the University and the Greensboro area.:The Club
has established the Faculty Wives `Memorial Scholarship Fund and main-
tains the Katheranie Mavity Loan Fund which provides for small emerg-
ency loans to students.

OPPORTUNITIES FOR CHILDREN

11,

The Nursery School is a part of the School of Home Economics. The
purposes of the Nursery School program are to provide a laboratory in
which college students may observe and work with infants, toddlers, two-
year-olds, and pre-kindergarten'children ; nd their parents; to provide an
environment in which research male co ucted concerned with the young
child's growth and development: to suprgenwut home experiences so that
the child may (Ievelop physically. mentafly. socially, and emotionally; and
to increase parental undenlanding of their children through observations
and by inc.4idual and group conferences with qualified peponnel.

AbrOthure, describing in detail the Nursery School programs and poli-
cies, is available. Further information may be obtained from the Director,
Nursery School, School of Home Economics.

A Nttrsery Center is operated by the Institute for Child and Family
Development as part of a research and demonstration project relating to
care of infants and toddlers in groups:The Nursery provides all-da4care for
very young children of employed mothers. Thirty children art enrolled, ages
three Months through three years. Fees are charged on a sliding su;le ac-
cording to parents' ability to.pay. For inforination, contact the Director of
the Nursery Center. a

An Experimental Kindergarten and Children's Laboratory for the
study of the behavior of four- and five-year old children is also operated by
the Institute. The Kindergarten is open from 7:30 a.m. to 5:30 P.m. It has
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a, maximum oupacity of 1-2 children, most of whom remain-in the' kinder-
- ,garten lot two years. Only four - year -olds Who enter with.a reasonable assur-

ancp frorrithe parents of the i'hild'srethaining until age six and' who require.. ,

all-day.car'vcan be accepted. A limited number o spaces for new four- year -'
olds become available eaChyear. Fees are cl arged n a sliding scale depend-
frig on family income and size. Make inquire .s 'and obtain 4pplicatioh..forms-

' frorn-the Director of the IMtitute,"
The*Continuidg; Education Child Care P ea is available for part-

tithe care of pre.-schoolors -over age three. This is designed_ to..peritait young
motherfi to take courses or erfga.e in other peistmal growth activities. For
information contaet the Continuing Education: Guidance Center.

Piney 1,ake.Day ainp is'operated during the.summer by the.School of
'Health, Physichl Education. and Recreation for boys and girls 'six to'eight;
years old, Children'of ,summer scliocil students, UNC-G faculty, staff, and
comniaity, may enroll...Additional information may be, obtained from .the
Office-of the School.

TRAFFIC AND PARKING
The traffic:--ancl,parking regula.tioni for the campus meet ",all,require-

,
mehts of State law and have the effe'et of ordinances.

PARKING -LOTS PERMITS
.. s

In the vicinities of Classroom, beildings lotsaredesiFriatd "A" and "C"
parking., "A" lots are for faculty mc'Inbers, administrativeofficers,, and

.
staff. "C"' lots are for commuting students. The parking JotSin the vicinities.

.
of dormitories-are designated' for "B",parking and are primarily for resident

. ,

.. ;,. ,
students - , , .. 0. ..,;

. . ,
Parking_ perm* 'arc..obtained from the Business Office upon. registra- .

tion of the vehicle(;) and are -renewal* at the beginning of each'.acaderoiC

year. 1:4 summary of parking regulations is issued with each parking permit.
',...

RECIPROCITY e,wrrtr...OTHER CAMPUSES OF THE UNIVERSITY

, By a cooperative..-arrangement with othei. campuses of tha University,
anyone frIni this campus who hasan"A" Parking permit may park in the ---
regular faculty-assigned spaces on the campuses. Likewise, faculty parking .,,
permits for those campaes will be honored on this campus._

SERVICES

FOOD SERVICE <, '-

Nary ,ffances Stone Building: .
The cafeterih," .

which' is the .laboratory for the Food Service Manage-
,

.----....2
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inenti-najors, is open to, all persons on campus for the luncheon meal only;
-Monday through 'Friday. .

Space arrangements for sPeciul ltintiheon group' meetings may be.inadb
,

tnrougn. the Director of the Cafeteria.

Elliott Hall:,

a. The Soda Shop provides gfill facilities and it limited Menu with
cafeteria-style service. kl

b TheUniversity RestauraniTprpvides table service and a more selec-
.

tiVe menu. The Dogwood Rodhrkin Ve,UniverSity Restaurantmay
be .reServed for grayp::meals.

The Robot ROOM provides service from vending Machines.

- Uniye,,,,rs mg Halls: .
' ',The' ersity Cafeteria features selected menusfOr sthdInts; faculty

,

embers, and their guests during the regularly schedule d:9 hours of
operation.

.151EALTH S,R

First Aid
For any in uriessust?ined.ori the campus, .treatment will be. j'enclere--

Should hos a IzatiOn be required, temporary arrangernents May'.-bc made
by ealth Center staff until hospital accommodations can be secured
There. will be no charge kir such service if the injured employee is covered;

-under the Workmen's Compensation Act.
9

TniOutJPatet Treatment

Routine out -pa'tientViagnosis and treatment ,is not available to.facul#
members at the Health Center,, However, the Health Center staff will always.,
fp happy to assist in any ,kaj% posible during times of eMergency.

. $ / .
.

Hypodermics
Whema staff member's work schedule makes it inconvenient to visit a

physician, hypodermic injections prescribed by the family- physician-may,
on written request from him, be given at the Health Center if such Medi-

,
cation-is available. In each 'case the appropriate fee will be charged.

$

LAUNDRY SERVICE
University emplo s are'permitted to use the services of the University

laundry. Details may be spcurecl from the laundry manager.-

4 - 6
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THE INSTRUMENT OF GOVERNMENT

(Adopted by Faculty, Council. April.; '1959. Revisions, proposed by
Corxunittee on Faculty Government aftd,passed by FacUltyCouncil.through
May, 1971, are incorporated.)

0,

SECTION

INTRODUCTORY. .STATEMENT
The Faculty Of the University of .North Cai-olina at Greensboro, as

hereinafter defined;expresses itself in action in various ways;sOme of which
are "academic" in nature and others "acIministrative.-",-These areas' of
activity, being by nature .ill-defined and overlapping, both as to the per-
sonnel involved and the specifics'included, give rise to -some ionfusion 'and
on occasion duplication of-efforcrb the end that,the educative processes of

kawhatsoever nature progress smoothly, effectively, and harmoniously; and
with full knowledge that local procedures must be compatible, with acts of
the Legislature, rulings of the Board of Truste6S, and the principles and
rules established for the University as a whole, 'this Faculty accepts for its

,
Qtu dance the following Instrument of Government:'

SECTION II

THE 'GENERAL FACULTY
Baiic Functions

The cleSigniition of "The General Faculty" of 't+,University of North
Carolina at Greensboro shalIapply to those groups of college personnel
`who may be called upon to tilaction as a single group on activities of
a gr ne r al ,soCial,,cultural, o welfare nature relating to the college
community.-.

Methods ofOperation
1. 'The Chancellor, or some other member of the General Faculty

-designated 'by him, shall act as chairman. Meetings may be called
tyt his discretion.

2: The membership of the General Faculty may be used, at' the dis-
cretion of tile Chancellor, as the designated group to whom notices
or,other communications may be transmitted.

C. Composition and Organization

1. The General Faculty shall be composed of the following groups
listed under the caption THE FACULTY in the official bulletin-of
the University of North Carolina at Greensboro:
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Officers of Administration
Officers of Instruction Snd Emeriti
Academic Advisers
Library Staff
Counselors in Residence Halls
Other Staff

2. The Chancellor may add other groups or categories of personnel
as in his discretion such groups should be included.

SECT e N III

THE FACUL COUNCIL
.1. Basic Functions

The Faculty Council of the Uri ersity of North Carolina at Greens-
boro shall be the legislative hoc y of the Faculty. The Faculty Council
shall work to maintain' and pr mote high educational standards at the
University and the welfare o ill 'cnembers Or the Faculty and the .

student body.

B. Duties and Responsibilities

tIn carrying out the basic func ions, t e Faculty Council _shall:

1. Appove academic requirements 1 r undergraduate degrees:

2. Prescribe, rules governing he conditions under.which the instruc-
tion of students takes plat -, such as class attendance, examinations
and reading day.

3. Work with the members of the Administration to maintain satis- .

factory standards for ac mission of students and their continued
attendance.

4. Recommend the establis unent ,,of new degrees.

5. Recommend persons for honorary degrees.

6. Advise and counsel w th the Administration upon any matters
which the Adininistrat'on may wish to present; take action upon
any matters prrsente 1 by the Administration when such is
appropriate.

.0 7. Discuss any matters ailing within its basic functions, and rake
pertiner)t recommend: tions.

. .

8. Take cognizance of Faculty morale; promote professional. improve-
ment and thf welfar. of the Faculty.

C. Authority

The Council has coi trot over. its , own membership and voting
.,.. privileges.

-('
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SECTION IV °

BYLAWS FOR THE GUIDANCE OF THE

FACULTY. COUNCIL

A. Methods of ,Operation

1. The Council shall determine the time, place, and date of its meet-
ings. There 'shall be not fewer than three regular meetings in each
semester of the school year. Special meetings may be called at the
discretion of the Chancellor or at the request of a majority of the
elected members of the Committee on Academic Policies. (Since
1950 the. regular meetirig time for the Faculty Council has been
the third Tuesday of the month.)

2.: The Chancellor, or some other member of the Faculty designated
by him, shall preside.

3. The Faculty Council shall elect, at' the appropriate May meeting,
a secretary from the membership of the Council for a term of
three years. Nominating procedures shall be in accordance with the
procedures set forth in Section X, Sub-Section D, Item 1, of this
document. The elections shall conform with definitions and pro-
cedures set forth I It Section X of this document. The secretary
shall prepare full minutes of all meetings and actioiss of the Coun-
cil. He shall deposit these records with the Registrar, who,shall be
their custodian.

4. The Council shall elect Members to the Comrnittee on Academic
Policies, to the Curriculum Committee, to the Committee on Due
Process, and to other committees as prescribed or required.

5. The Council may create committees of its own for the promotion
of its basic functions.

6. ,Standing committee's dealing with academic affairs shall report
annually to the Council. These reports shall be submitted in' writ-
ing, in such detail as each committee deems advisable. They shall
he distributed to Council members.

The following committees should report:

Academic and Personnel (Renamed .Academic Appeals'
Committee)

Academic Policies
Calendar
Curriculum
Honors Work
Television Programming

7 Robert's Rules of Order shall lw observed in the conduct of Faculty
Council business.

8. There' shall be no absentee or proxy voting.

A - 3
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The President and Vice President of the Student Government
Association shall have gallery privileges at all meetings of the Fac-
ulty Counil except when the Council goes into executive session.
Student inembers of committees shall have gallety privileges at the
Faculty Council meetings during the time the committee reports
ore under consideration by the Council. Student members of com-
mittees may not be present if the Council votes to consider the
committee reports in executive session.

11 Tie Faculty Cour Nil may go int9, executive session at any meeting
by a majority votell of the Coune..il. Only members of the General
Faculty may he present when the Council is in executive session.

Composition
The membership of the Faculty CounciPshall consist of the following:
1, The President of the University the Vice President for Academic

Affairs. the Chancellor, the Vice Chancellor for Acadeinic Affairs,
the Dean of the Graduate School, the Dean of Arts, and Sciences,
the Director of Extension, the Registrar. the Director of Admis-
sions. the Dean of Students, the Dean of Women, the Dean of Men,
the University Ph,:siciary, the Dean of Student Services, the Director
of the Library. ,Dean of 'Acadernic,..1.dvising, and the Administrative
officers with the rank of professor, associate rofessor, or assistant
professor-, --all with voting privilege.

2. Faculty members with the rank of profess , associate "professor,
assistant professor, inscructor or lecturer- -;a l Nrv- th voting privilege.

3. Faculty members. who are appointed with ..part-time status, teaching
courses carrying at lea. t six cedit hours, with the privilege of voting
after two years of Council membership.
Members of the Libraw staff with the title of librarian, with the
privilege of voting as designated for 'instructors,

5. Other members of the General Faculty ,Alho, work directly with.
students without voting privilege.

SECTION V

THE ELECTIONS COMMITTEE
Composition
There sh4 he an elections committee composed of -re members of
the Faculty Council appointed by the Chancellor.

B. Q Function
It shall he the duty of this committee to determine the elig.ibility of all
candidates in accordance with the provisions set forth in this docu--
ment. to prepare petition forms and ballots, to provide the Faculty
Council prior to an election with pertinent information, to superintend
the mechanics of the election..and to safeguard the integrity of the
ballot.

C. ,Definitions and Election Procedures
All Faculty Council elections shall be Subject to the following defi-
tio'ns and procedures'.

4
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b. Definitions
a. A quorum shall 'consist of the voting members of the Faculty

Council present.
b. .A valid ballot is one on which the number of votes cast is the

number of vacancies to be filled.
c. A simple r iajority of valid ballots is necessary for an election.

A simple lajority is more than one-half of the valid ballots cast;

2. Procedures or election

a. First BallQt

(11 If the number of candidates who receive a simple majority .
on the first ballot is the same as the number to be elected,
such candidates shall he declared elected.

(2) If the number receiving a simple majority exceeds the num-
ber to be elected, the candidAltes with the greatest numbt...
of votes shall be declared elected.

(3) If two o'r more candidates receiving a s ple majority are
tied and cannot be- declared elected bee use the number
thus elected would exceed the number to elected,'a sec-
ond ballot shall he offered composed of these' candidates.

(41 If the number of candidates receiving a simple majority is
less than the number to be elected, those receiving a simple
majority shall. be declared elected. In this event a second
ballot composed of the number of candidates equal to twice
the number yrt to be elected shall be offered from the
group of non-elected candidates who received the greatest
number of votes on the immediately preceding ballot. If
one of the candidates with a tied vote is necessary to pro-
vide the required number of candidates on the second
ballot, all carldidates tied with that one shall be included
on this ballot.

b. Additional ballots
On each additional ballot declaration of election shall follow
The plan described in (a) above.

SECTION VI

THE CURRICULUM COMMITTEE
Basic Functions
The Curriculum Committee shall be the agency of the University.
devoted to the study of undergraduate curriculum kuggestions and
curriculum problems. It is conceived of 'as an agency capable of carry-
ing such curricular responsibilities,as are held jointly by the Adminis-
tration and the aculty.
As an agency of the Faculty Council, it is expected to study and to
settle many matters of minor importance, reserving the right to present
its decisions and reasoning- to the larger body at appropriate times
whew-such action is not mandatory. Its basic functidns include the
following:
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61



1. To approve the introduction of new courses.
2. To evaluate the courses and programs for new majors and degrees

and to report to the Faculty Council with recommendations fdr
action.

3. To study. suggestions for changes in degree requir / ments and to
report findings to the Faculty Council, with recommendation for
action.

4. To study the relationships of the various fields on instruction, ways
of making these relationships more readily discernible, and to make
suggestions for accomplishing these ends.

5. To initiate steps leading to reduction of duplication of content in
existing courses.

6. To approve a ;flange in the grade or lev 1 of an existing course or 1'
in the credit hours assigned to it.

B. Other Duties and Powers
L To study the effect of the withdrawal of courses or of the failure to

offer courses and to rep'ort the findingS' to the appropriate depart-
ment or school.

2. To review prerequisites for courses that meet the general require-
ments for a degree as distinguished from courses meet* require-
ments for the major.

3. To review prerequisites for courses that meet the specific require-
mrnts for a North Carolina teaching certificate as distinguished
from courses meeting requirements for a teaching field:

4. To-recognize the Student Advisory Curriculum Committee'as 'pre-
viously authorized and constituted, and to see that its recommen-
dations arc placed before the appropriate bodies for consideration.

Resencations

In general, the tasks an responsibilities connected with curriculum
changes and not expressly overed in the statement above are reseryed
to the departments and the hoots or to other specified agencies. In this
list are:

1.. Changes in the content or teaching.method of established courses
growing out of the desire of the Faculty to experiment or of the
natural development of the discipline in question; This reservation
does not include changes in course content whicTi make the existing
course title inappropriate or which cannotbe accommodated under
the existing title,

2. The arrangement of courses in the major seqnence.
_3. Authority ovff graduate ,offeringFt and graduate curricula. This is

vested in the Administative Board of the Graduate School. But
new courses open both to graduates and advanced undergraduates
must be approved by the Curriculum Committee and by the Ad-

mninistrative Board of the Graduate School..
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D. Right of Appeal

1. The Curriculum Cominittee sh411 grant the privilege of appeal from
its decisions:

a. When a proposal for a new course has been rejected for reasons
other than its apparent duplication of content with courses
already authorikd.

A, b. When a proposal for a change in degree requirements has been
- rejected. OR

c. When a proposal for a new degree has been rejected; provided
that- in the case of any one of the above instances the rejected
proposld has received affirmative votes by as many as three
menibers of the Curriculum Committee.

2. The procedure in the case of appeal shall be as follows:

a. At :1 meeting of the Curriculum Committee subsequent to the
one at which decision I, a, h, or c, above, has been reached, the
sponsor o sp nsorg of the proposal in question shall appear
before the irriculum Committee and request the^ granting of
an Appeal. If from the discussion it appears that the, issue can-
not be settled by furthiir negotiation, .and if the provision that
the rejected proposal must receive at .least three affirmative
votes has been satisfied, the chairman of the Curriculum Com-
mittee rhust grant the request for an appeal to the Faculty
Council.

The sponsor or sponsors of the proposal that has been rejected
shall represent the affirmative before -the Faculty Council and
suppoFttnotions for the adoption of the proposal. The chafrman
of the Curriculum Cornmitteeor members designated by him,
shall state the reasons for the original action of the Committee
and ypresent the negative side of the issue.

The' Chaiman of the Cum dum Committee and the sponsor
of the proposal coining up on appeal shall act together in pre-
senting to Council members such written information in regard
to the Proposal as may he appropriate. Action on the appeal
must be held over to a Council meeting subsquent to the one
wiu information regarding the proposal has been distributed.

A

SECTION WI

BYLAWS GOVERNING THE
CURRICULUM COMMITTEE

Composition

The Curriculum Committee shall consist of eleven members, nine
. elected and. two cr officio. The ex offiria members shall consist of the
Dean of the Faculty with voting power, and the Registrar, without
voting power, The Coinmittee shall elect annually its own chairman
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and secretary. The elected ininhers shall be chosen by the Faculty
Council for terms of duce years. It is suggested that in choosing mem-
bers same thought he given to a balance auiong these areas: humani-
ties. natural sciences. social sciences, and professional specializations.

B Nominating P cedure

Before Nlar h 31 of c% ery year each department or school offering
tincli;_radila instruction that has no mrnber on the Committee with
an unexpired term shall meet and select a candidate who has been a
ineitibei Of the Faculty Council for at least one academic year. A mem-
ber of the deliartment or school vliose term on the Ctqrriculum Com-
mittee is expiring may again be nominated, except that a person who
has served on the ComMittee for two consecutive three -year terms will
be ineligible for the election following his six-year term of service.
'Those departments with only one voting member of the Faculty Coun-
cil shall have that member automatically presented as a candidate
subject to the restrictions above, unless he requests that his name not
bc..plarrd in nomination.

Each department or school shall submit hi writing its nominee to the
Committee on Elections. Those nominations must be received by the
Committee On Elections not later than .\pril 1. 'Iwo weeks before the
.\pril meeting of the Faculty Council each year, the Committee on
plections shall report in writing- to the of the Faculty Council
the natris'of those who have been nominated and provide such other

,information about terms. Balloting. and the like, as may he needed.

C. Effect of Insufficient Valid Nominations

1. When ,the Committee on Elections has not received a sufficient
number of valid nominations to fill the number of vacancies, the
election shall be postponed until the next date provided in the In-
strum(ait of (lovernment for the election of members of the Cur-
riculum Committee.

2. The members of the Curriculum unittee whose terms were to
expire shall continue as members until a valid election can he held
in accordance with the provisions of the Instrument.

D. Election Procedure

At the April rne'eting of the Faculty Council. the Committee on Elec-
tions -shall present a ballot and conduct an election in confon :ity with
the definitions and procedures set forth in Section V of this document.

E. Effect Of Temporary Withdrawal of Dul/ Elected Member of the
Committee

If a duly elected member of the Committee shall temporarily withdraw
from the Committee hccause of illnes . leave of absence or other cause,
the Committee may in its discretior fill this vacancy by an appoint-
ment to continue until the said niernber shall have resumed his Com-
mittee duties or his tens has exp. ed.

. -
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Effect of Pernianent Withdrawal oUa Duly Elected. Member of the ,

Committee

If a 'duly elected member of the Committee shall permanently with-
draw front the Committee bcause of resignation from the faculty, death
or other cause, the Committee may in its discretion fill this vacancy by
an appointment to continue until the next regular 'election for this
Cominittee, at which time a member shall be elected to fill the Un-
expired term. or portion thereof.

G. PrOcedure for Forming the First Committee .

The First Curriculum Committee under this plan shall consist of three
members to bechosen by the existing Curriculum Committee and six
members, to be chosen by the Faculty Council. The existing Curricu-
lum Committee shall ehoose from its present membership one person
to serve for two years,ond two persons to sdryi," for bne year. Such
choices are to be exercised without restriction as to period of service

, ..- ., l
on the existing Comrriittee. r,

I

The Faculty Council shall elect three,persons to serve three years, two
to serve 'two years, and one to serve one year. -Members of each our-.
riculum Committee shall hold office and perform the functions of,tke
Curriculum Committee as. outlined above until their successors have
been elected.

H Duties-of the- Secretary.

1. The secretary shall prepare and file for convenient reference, the
minutes of the proceedings of the Committee.

2. The secretary sliall keep the departments and schools informed of
the work of the Committee by providing the chairmen and the
deans with agenda of pending' meetings, insofar as that is possible,
and with a dige;t of the minutes of the proceedings:

SECTION VIII

"THE COMMITTEE ON ACADEMIC POLICIES .

The'Comrnittee on Academies policies shall consist of the Chancellor, .
nine members of the teaching and research faculty to be elected by the Fac- 5

ulty Council, and three officers of the Administration. -

A. .Functions

The, Cornmittee shall have no.executive functions. It shall be a delib-
erative body to advise the Chancellor concerning the formulation of
academic policies and procedures. In the dischate of this responsi-
bility, the Committe? shall be particularly concerned with such mat-
ters as thiY following:

1. Policies' and procedures pertaining to appointments, promotiOns?
tenure, and faculty development.

- '
:

2, DeterminTng the feasibility of establising or discontinuing major
or degree programs. . ;.:,
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F. Effect of Permanent Withdrawal of a Duly Elected Member of the
Committee

If a duly elected member of the Committee shall permanently with-
draw from the Committee bcause of resignation from the faculty, death

' or other cause, the. Committee may in its discretion, fill this vacanty by
an appointment to continue until the next regular election for this
Committee, at which time a member shall be elected to fill the un-
expired term or portion thereof.

G. Procedure for Forming the First Committee
The First Curriculum Committee under this plan shall consist of three
members to be chosen by the existing Curriculuin Committee and six
members be chosen by the Faculty Council. The existing Curricu-
lum Cominitt shall choose from its present membership ore person
to serve for two years and two persons to serve for one year. Such
choices are to be exercised without restriction as to period of service
on the existing Committee.

The Faculty Council shall elect three persons to serve three years, two
to serve two years, and one to serve one year. Members of each Cur-
riculum Committee shall hold office and perform the functions of the
Curriculum Committee as outlined above until their successors have
been elected.

H. Duties of the Secretary

1. The secretary shall prepare and file for convenient reference the
minutes of the proceedings of the Committee.

2. The secretary shall keep the departments and 'schools informed of
the work of the Committee by providing the chairmen and the
deans with agenda of pending meetings, insofar as that is possible,
and with a digest of the minutes of the proceedings.

SEC ION VIII

THE COMMITTEE 0 AC LICIES

The Committee on Academic Policies shall consist of the Chanc llor,
nine members of the teaching and research faculty to be elected by the Fac-
ulty Council. and three officers of the Administration.

A. Functions

The Committee shall have no executive functions. It shall be delib-
erative body to advise the Chancellor concerning the formul tion of
academic policies and procedures. In the discharge of this esponsi-
bility, the Committee shall be particularly concerned with .uch mat-
ters as the following:

1. Policies and procedures pertaining to appointments, promotions,
tenure, and faculty development.

2. Determining the feasibility of establising or discontinuing major
or degree programs.
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Extension of University seiyices, to the community as such relate....
to instruction, e.g., the educational TV program.

4. Initiating consideration of matters that are properly within. the
scope of educational policy.

5: Establishing and providing for studies likely to illuminate educa-
tional policy.

6. ElectingLlecting annually from its teaching members a subcommittee to re-
view, recommendations for promotion. The purpose of this sub-
committee is to assure Faculty counsel at the-point where recom-
mendations from Administrative officers have been completed, and,
on occasion, to initiate consideration of Faculty members at this
point who are worthy of promotion, but alwaiys with the under-
standing that the function of the subcommittee is advisory.

SECTION IX

BYLAWS GOVERNING THE COMMITTEE
ON ACADEMIC POLICIES .

Offictrs

The Chancellor shall he the.ehairman; in his absence, a vice -ehairman
elected by the Committee shall preside. The vice-chairman and'a sec-
retary shall be elected for terms of one year.

B. Meetings

The Committee shall hold regular meetings once each month during
the academic year. Special meetings shall be called whenever circum-
stances require.

C. Terms of Office

The term of office for the elected members shall be for three years,
with one-third elected annually at the May meeting of the Faculty
Council. The term of office for the officers of the Administration shall
he for one year, and these members shall he appointed by the
Chancellor.

D. Nominating and Election Procedure

1. Nomination for the Committee on Academic Policies shall be by
petition, meeting the following conditions;

a. Each person so nominated must have given. his prior consent.

h. Each petition must ,have been signed by at least five voting
members of the Faculty Council.

c. Petitions must be received by die Committee on Elections at
' least ten clays before the date of the election.

A

d. Elected members may not be renominated until one,year after
the expiration of their terms of office.
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e. At least five days before the date of the election, the Committee
on Elections shall mail each member of the Faculty Council a
list of those nominated, and provide such other information
about terms, balloting, and the like,' as may be needed.

2. Effect of Insufficient Valid Nominations

a. When the Committee on Elections has not received.a sufficient
number of valid nominations to fill the number of vacancies,
the election shall be postponed until the next ,date provided in
the Instrument of ernment for the election of memberS of
the Committee on a emit Policies..

b. The members of the Corlllmittee on Academic Policies whose
terms were to expire shall continue as members until a valid
election cart be held in accordance with the provisions of this
Instrument.

3. Procedure for elections shall be as follows: At the May meeting of,-
the Faculty Council, the Committee on Elections ,shall present a
ballot and conduct an election in cohformity with the definitions
and procedures set forth in Section V of this document.

4. Effect of Temporary Withdrawal of Duly Elected Member of the
Committee

If a duly elected member elf tM' Committee shall temporarily with-
draw from the Committee because of illness, leave of absence or
other cause, the Cohunittee may in its cliscretimi fill this vacancy
by an appointment t. continue until the Saicirtiernber shall have
resumed his Cornmitte duties or his term,has expired, 5-

5. Effect of Permanent Wi hclrawal of a Duly. Elected Member of the
Committee

if a duly elected member o the Committee shall permanently with-
draw from the Committee because of resignation from the Faculty,
death or other cause, the Cm imittee may in its discretion fill this
vacancy by an appoihtment to ,ontinue until the next regular elec-
tion for this Committee, at whicl time a member shall be elected to
fill the unexpired term or portion thereof.

E. Procedure for Forming the First Committee
For the first Committee on Academic Poll les, three members of the
teaching and research faculty shall be electes for a regular term; three
members for,aterrn of two years; and three me bers for a term-of one
year.

Nomination of candidates for the nine places sha be made as has
been outlined above.

In the first election the first three candidates to receive rnajority of
all votes cast shall be declared elected for terms of three ears. Like
procedure shall be used in deciding the terms of the remain' g candi-
dates to be elected.

'A - 11
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SECTION X

'TUE COMMITTEE ON iWIF: PROCESS
.\. Function,

It shall be the function of the Contmittee on Due Prbeess to receive
evidence, conduct heat ings...ind render judinnt on appeals from ad-
ministratke decisions involving tenure.

Composition

The Committee on Due ,Process shall consist of five, members of the
teaching and research faculty with full professorial rank, elected by
the Faculty Council.

C. Term of Office

The term of office shall he five years. with one member elected an-
nually it the December meeting of the Faculty Council. The term of

_office shall beg-in on January I.

D. Nominating and Election Procedure

.1. Nomination for the Committee on Due Process shall be by petition,
nieetirpe the followingconditions:'

a. Each person so nominated must have g yen his prior consent.
h. Nlembership on' Other committees slum! I not prevent nomina-

tion to this committee.
c. Each petition must have been signed by as 'least five voting mem-

Inrs of the Fofultv Council.
d: Petitions must be received by the Committee on Elections_ at

least ten days before the date cif the elettion.,.
e. Nlembers may be renominated it the expiiation of their terms

of office.
f. .1t least five days bekire the date of theselection. the Committee

ern Elections shall mail each member of the Faculty Council a
-list if those nominated. and provide such other information

- about terms, balloting; and the like as may be needed.

2. Effect of Insufficient Valid Nominations -

a. When the Committee on Elec'tions has not receivM a sufficient
numbep of valid nominations to ofill the number of vacancies,
the election shall he postponed until the .next date provided in
the Instrument' of Covet-mm.1n for the election of the members
of the Committee on Due Process.
This member of the CominittW whose term teas to 'expire shall
vc.mtinue as member until a valid election can-be held in accord-
nice with the tennis, of this Instrument.

3. Prot.eduri for elections shill be as follows:
. \t the Dec,,,,,hr owNio,., of fin, Faculty Council, the Committee on
Elections shall ine;ent a ballot and conduct an election\ in con-

A 12



formity-with the dulinilions;ind produrs set forth inSection V
of this document.-

4. Ill,ffet of Temporary Withdrawal of Duly Elected Nlember of the
Comnki ace

If a Wilk elecited member of the Cominittee shall temporarily with-
draw from the Committee because of illness, leave of absence or
other ealise, the C;:olinnittee may in its discretion fill this vacancy by
An appointnu.nt to continue until the said member shall have re-
suaed his duties or his term has expired.

5. Effect pf Permanent Withdrawal of a Dilly Elected Member of the
Committee

If a duly elected member of the Coffiinittee shall perinnently with -
draw from the Committee bcause of resiimation from the Faculty,
death or other camse, the Committee' may in its discretion fill this
vacancy by an appointment to continue until the rt.,44-1, regular elye-
tion for this Committee, A "whie.h time member shall be elected

to fill Ow unexpired term or portion thereof.

E. Procedure for Forming t st Committee

In the first election, the c P (int(' who first receives the highest num-
ber of votes over a majority shall be elected for a ierm of fur years.
The Candidates to be elected for terms of three years, ty,-'o years and
onc.vear shall be selected in like manner.

SECTION XI

Ji EPE;AL OF ACTIONS "IN 'CONFLICT
SeAll prior actions iricl precedimts in force at the .Urfiersity of North

Carolina at Greensboro Nvhich are in conflict with this document as ac,
eeritcsd by the :variot . parties to the agivernent are hereby repealed. Actions
and precedents in fo which are' not in conflict with this document are
not affected by it.

SECTION XII

MAWIEN!) ENTS
-

Sithject to the powers of the Board of Trustees. the President-and the
Chancellor. the Faculty Council of -the University of North Carolierra.' at
C;'reensboro enacts the, Irgislation in this Instrument of Government. This

Ebyma:- he amended at any regular meeting; of the Faculty Council
`t-Fby a two-thirds Youe of the members present. proVicled the amendment was.

v, .submitted in writing; at the previous regular meeting by the Cernmittee on
Faculty Government. If the Committee on Faculty Government declines to
sponsor an amendment 12rought to it by onmber of the Faculty Council

Council

member may submit the amendthent in writing- directly to the Facility
Council at Meeting,. provided he has secured the signatures of ten
voting members who endorse the amendment.

. ,
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