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S5 and procedures pertinent to the general operat1qn
: ge and to 1nd1vgdua1 faculty}qembers The .

catalogs and bulletins
of the Co],lege in acaderhic matters such as dourses and a

curridula and many academic regulationss ’P‘he charter and
by - laws of the Faculty Senate are.inkluded 11'/1 the Appendlces
of the Handbook. Minutes of official actionstp¥”the Faculty

Senate and the Griduate Facylty are maintained by the sec-

retaries for these two organizations. The Handbook does

not supersede otherjofficial records, documents, letters of
appointment, etc.

w

If the individual faculty member does hot find 1nformat1on

hich he or she seeks in the Handbook/ he or she ma’
inquire. at the Office of the President.
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HIGHER EDUCATION IN KANSAS
T . :

4

There are-threce state universitics and three state colleges in the

. system of higher education in Kansas. These 1n91ude the University
,of Kansas at Lawrence, Kansas State Universityat Manhattan, and
Wichita State University, and three staté colleges whose titles are
Kansas State College of Pittsburg, Fort Hays Kansas State College,
and Emporia Kansas State College.

¢

[

£
The highest goyerning body for the six'institutions is the State Board
of Regents which is made up of nine members. The official office of
" the Board of Regents is located at 800 Jackson Street in Topeka.
The Board of Regents has been given by law authority to govern the

.. . . . L
. six institutions. of higher education.

The President of the College is diréctly responsible tq the State
Board of Regents for presenting the annual budget, proposals for new
policies,” academic program’s, etc., and meets once each month with
the Regents afd at other times on call. He also participates in the
Council of Presidents, which is made up of the chief admjnistrative
officers of each of the six institutions, and offlc1a11y represents the
College in all relations with other organ1zat1ons and agenmes.

. By actign of the Board of Regents,.official communications to the

Sta

Board of Regents and bther-officials of the state of Kansas must
routed through tife Officé of the President. This policy includes
all other admini,s/tfrative officers, ‘members of the Faculty who wish
to communicate as members of the Faculty, and representafives of
student organi_zantions whichi have the official sanction of the College.
The object of this policy is é\e provide proper communication and"
information concerning matters of an-official nature for which the
President is ultimately responsible. This regulat1on does not include
personal communications from Faculty members and students who are
acting as pr1vate individuals and do not use dfficial designations
connected with then(C\o%e. B ., :

\
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[IISTORY OF THE COLLEGE ‘ .

This College was originally organi?/:od as the Auxil"ia'ry Manual
Training Normal School. in 1903. It became a four-year institution ,
in 1913 and was renamed Kansas State Teachers College of Pittsburg
in 1923. The College was authorized to grant thé Master of Science
degree in 1929 and the bp(‘c1alxst in Educatioh degree in 1958. The
institution was renamed Kansas State College of Pittsburg in'1959
and was authorized in that same year to offer the Master of Afts
.degree in the field of.Fistory, English, and Mathematics. In 1968
the College was authorized to grant the Master of Music degree.
The College is sur r()undvd>by junior colleges which are maintained
chiefly through local taxation with some state aid. As’a result, the
College has a large enrollment ih the upper.division and must provide
instructional and other 'rcsourcc's accordingly. Because Kansas State--.
-College of Pittsburg is the only four-year Kansas college within a
radius of a hundred miles or more in this part of Kansas, "it has
" steadily developed from what originally was/a single purpose institution
into a multi-purpose, area college.

n

v

ACCREDITATION

N

’ The Kansas State College of Pittsburg is fully accredited by the

sNorth Central Association of Colleges and Secondary Schools, by the
National Council for Accreditation of Teacher Education, and by the .
National Assgpciation of Schools of Music, The undergraduate program

in chemistr“y is fully approved by the American Chemical Society. The

" College has institutional memberships in the American Association of
éollegcs for Teacher Education, the National Commission on Accrediting,
the American, Council gn Education, the Council of Graduate Schools in
the United States, and other organizations., Women graduates of the
College are accepted for membership by the American Assdciation of

University Women.' ‘ '




MAIN SOURCES OF OFFICIAL INFORMATIOQN AND:ASSISTANCE o f}

-

’

The General Catalog and Graduate Catalog which are issued bien-

nially are the main sources of official information concerning

courses, majors and minorg, official academic‘regulations and
procedures, and contain descriptions of many services to students

and Faculty. For general purposes they may . be regarded as official
statements of policy and information; they dQ not supersede other,

official statements by the President of the College, and actions by o
official administfa‘tive committees and officers. The Student Hand- .
book is a publicat'ion which can be obtained from the Office of the

Director of'Student Scrvices and which describes student organizations

and activities. ) ‘ ’ \D“ .

The official budget for the College is issued annually in the spring and
refl'6ets the official approval of the State Board of Regents, the

Governor, and the .d.egislature of the State. Two official copies of

the budget are dcposited in the Library and may be used by any

‘Fatulty member as part of the material on reserve in the Library,

The official minutes of the State Board of Regents are maintained in

the Office of the Business Manager and are the current statement of

policy and regulations concerning the operation of the College and the !
other five state institutions of higher education. These minutes are 7 \
also sent to the l.ibrary by the Board'of Regents Offlce to be filed /"’J

with the Kansas Documents Collectian and are ava11ab1ejn ,eqwes%"a“t
the periodical de'sk. = [ s e

’
. -
/ |

THE ADMINISTRATION AND GOVERNANCE OF THE COLLEGE

The chief adnfinistrative officers in the College are as follows:, the
president of the College is the admlnlstratlve officer whose authorlty

is derived directly frgm the State Board of Regents and the statutes

of Kansas. Although other administrative officials, the Faculty Senate,
and Graduate Faculty have been delegated certaln authetity and responsi-
bilities, the President as the representative of the Board of Regents

and chief administrative officer has final authority as to pohc1es and
operation-of the College.

v
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The Administ¥ativé Council

¢ . o a

The Admlmstratwe Council is an informed advisdry council to the = a

President. The.members of the Administrative Coundil, whieh meets
each Tuesday morning, inclide the President, the Executive Vice'

- President, the Academic Vice Presidenf the Director of Employee
Relations, the Director of Institutional Researc}; the President of the
Faculty Senatg, the Director of Career Planning and Placement Services, -
the Director oRStudent Services, the Director of Operations and /Main-
tenance of Physy 1l Facilities, the President of the Student Senate,
the Business Manager the Director of Public Relations, and the

" Registrar who serves as official secretary. ¢

\

FaCulty Senate, Gx/a,éuate Faculty, and Faculty Association

There are four official #egislative bodies for the Faculty of the College
established by auythority of the President, and one voluntary unofficial

/organization.* The féur official bodies are as follows:. the General
Faculty, the Fafulty Senate, the Graduate Faculty, and the Graduate -
Council.. The {nofficial voluntary organtzation is the Faculty Associ-
ation, The role and function of these qgfficial legislative bodies and
their memberdhips are described in the "'Constitution of the Faculty
Government'' Jarfd the by-laws pertaining thereto which are Appendix X
of thls Handbook, .

The Gollege recognizes the academic ranks of professor,, associate
professor, assistant professor, instructor, and graduate assistant.
All persons on tenured or tenure-earning appointments at ranks of
instructor or above are considered to be votinfy members of the )
General Faculty, Membership on the Graduate Faculty is by appoint-
‘ment by the President upon the advice of the Graduate Council.
The parcnt legislative body of the Faculty is the Genetal Faculty. For
ease and efficiency the General ‘Faculty has delegated its legislative
functions to the Faculty Senate, which is empowered to act on behalf

of the General Faculty but is subof'di'nmate to it. . ' \

The b;—laws of the Faculty Senate have delegated jurisdiction over
Graduate Faculty matters to the Graduate Faculty and have also
delegated legislative authority to the Graduate Council, which is -

« . -

%#See Appendix III. The Faculty Association and Plagrining' Committee

'
A

-6- ; : , '
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empowered to act on behalf of*the Gradus te Faculty but is subordinate
. to 1t., Provision is also mdde in the-by-laws for appeals from the ‘ -
- . decisiong of the Graduate Council, e1ther by menmfbers of the Graduate

Faculty or menibers of the Faculty Senate. (For detailed info¥matiory,

[

Certificates -of Employment issued to new and ‘continuing faculty
members specify the fiscal and other conditions of appointment and
the period of employment., The majority of the teaching faculty is
appointed for the academic yeadr of approximately nine months which

usually in May.

When full-time faculty members (not those on temporary appointments)
sign a Certificate of Employment, they are given the opportunity to
N 'sign the option of receiving their regular nine-months salary in
twelve installments rather than the regular installments. The regular
\ . installments shall be one-half a regular check on September 1 and then
cight regular checks and then finally one-half check on June 1. Those
electing the twelve-months payment option will have their state health
insurance premiums for the summer months paid-in the same manner
as during the academic year with the employee's portion paid by the
College and the family portion paid by payroll deduction. Those who
sign the twelve-months payment option may accept 2 summer appoint-
ment for which additions to pay checks will be processed in the regular
manner, The checks in either case may be mailed to the recipient or
mailed directly to the bank of his or her choice. '

Salary checks are paid on the first of the month, although occasionally
thcre may be a delay of two or three days because of processing

. requ1rements Those who are appointed for the spring semeg}er only
arc pa1d in four equal installments from March 1 through June 1,
inclusive. ~

] ‘ ’ , |

Administrators are generally employed for twelve months. Some
faculty appointments may be for twelve months, although these are the
exception rather than the rule. The payroll period for twelve-month

2

-7

12

begins in late August and continues until the end of the spring semester,

/ sce by - laws of the Faculty ‘Senate in Appendix X.) - g
. EY - 7
“ > o T \\\' ,//
7 . : . o s R
. . GENERAL FACULTY POLICIES
Certificates of Erﬁ}:uloymen,i - - <

<
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' ,holding Tax, and.the federgl, withholdmg tax. Such mandatory

‘employees is from the 18th of thq month through the 17th of the
following month The payroll chegk for%ndlng on the
174 will be received on the following 1st of { onth. Example?
a new twelve- month cmployee who starts work on July 1 will ceive

July 1 through July 17. R

. s :

- NOTE: Effectlve fall 1975 biz: We(;kly pay periods will be used.
. ,~ | .

. .

ASummer ‘Sessions and Employment o'f"Facu?lty- ‘

v 5

Summer appomtments are separate from those of the regular academﬂ:
year and are made:= g meet the peeds of the academlc program. Summer
.employment is not & College obllgatlon to the staff member and, unless’
specified otherw1se in his or her regular Certificate of Employment
or the academic year,‘)Ls an additional special appointment:; College
\wohcy is that pr10r1ty for summer employment is generally given £on
~ those who will continue on the Faculty in the next academic year.

’

Salary'Deductions——Retirement Plan . %

All members of". the teachlng s.taff arcvsubJect to the follow1pg monthly

deductlons from their salaries: Somal Security, the Kansas With--
deductlons arc reported to the Faculty member by the Personnel

) Offlce. ' , , b .
Members of the teaéhiﬁg Faculty, and teaching supervisors as well as
some adm1n1strators specified under state law- may participate in the

" Teachers Insurance Annulty Association (T.I.A.A.) retirement plan.

. New Faculty mcmbers who were pal;(tlc1pants in T.I. A.A. at other* "’
institutions may continue immediately, upon transfer to Kansas State
College of Pittsburg. e New Faculty members; who are not already
participants are eligible to enter the T.I.A.A. retlrement plan at

" Kansas State College of Plttsburgkafter they have served for two years

@b

All ¢ontinuing Faculty members and those who have served on the e
Fac ulty for two years must participate in the T.I. A. A. retiremeft
plan. A deduction of 5 percernt from salaries is made before salary

- checks are Hl%}led The state of Kansas matches this 5 percenj o
e

deduction with'an equal contribition. Faculty members under
T.ILA.A. plan may glect to have the1r T 1L A Au deductlons placed under
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) retirement ‘of the rec1p1ent Further deta1ls
, }ay be obtained fro;a;r the Rersonnel Q{ff'
Those members of the College s fﬁvho are not considered as part
of the-teaching Faculty or teaching’ supervisors participate in the
Kansas Public Employees Retir ent S*ystem.. The essential

\dlfference between the two plans is that only 4 percent is deducted

from the salaries of such personnel,

which is matched by-a contti-

bution of 4 percent by the State.

Examples of such positions are

those in the Business Office,
staff, the Registrar's Office,

o
@&

non-teaghing members of the L1brary

and non- teach1ng di

irectors.
o :
' Thc question of retirement is under study by a cérfimittee appomted

by the Board of Regents repre,sentmg all six state institutions,.

The .

~mandatory retirement age is subject to change.

.

oo Hoalth Requiwr-ements and Emploxment of Relatives

The fol‘lowmg health regulat1on is the of*ftc1a1 pohcy of the Regentg:.
“"Freedem from tuberculdsis in commumcable form, as certified

° by a hcensed physician, hereafter shall be a requ1rément for
- permanent employment at’any of the state schools. Members of the
staff whb are over 35 years, of age shall be retestéd at five- -year
1ntervals and those under 35 years of age at tvyo/-year intervals.
Each &.taff member shall he required to present to the school

.

Official policies of the State Board ef Regents permit the appointment
of members of the same family to teaching or other positions if such

» employment does not involve supervision of work by-a relative. Such
appointments may be either tenure earning or temporary and may be
a full time or part time.- No person may participate in specific decisions »
involving direct benefit (initial appointment, retention, tenure,
salary, leave of absence, etc.) to relatives. ) <

promotion,

v, +

Academic Freedom ]

c .

Kansas State College of Pittsburg in generél endorses the statements
advanced by the American Association of University Professors in its
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<

- or

e

v

e
.

1940 Statement of Principles' on Acadcmi'cLFreedoljr_l and Faculty |
Tenurce and "The Standards for Notice of No -Reappointment' of -
1964,% ' . ‘ o ' . i
- N f : K [
The administration seeks to have its decisions and act1ons con51stent
with these rules, subJect to the specific approval «of the State Board
of Regents as to amendments and changes made since»1940 and 1964.
For 8pecific poligies concerning tenure, please refer to that section
of the andbook. ' j

.
\\\

4 \\

er subject but should be careful not t 1ntroduce into his or her» AN

is £

ppsition in the commumty
does infer .8\gme special ob11gat1ons inherle A in-his or her membership
on. the Facult ’

2 from institutional

restrictions; however, his or her special

citizgn, (See the 1969 "Statement of Profess1ona1 Eth1cs" by t
ican Assoc1at1on of Umve\r\sity Ptrofessors in Appe.ndlk

Rohtmal Activity } : AN

o

N

' ”Faculty, adm1n1strators, an@ other unclx{sSlﬁed personnel are eligible
to accept any public er~potitical party positi

on which does not [involve .
any conflict of interest and does not require ,bstantldl time away
from assigned duties or in other regpects infringe upon them. Such
eligibility covers membership on a city commjssio 'school Hoard,
planning group, and county, state, and &atmnal party committees and
.like organizations, by either appointment or election.

AN
T .

"*The filing of a declaration of intent to Become a ca@dat‘e shall not
affect the status or appointment of an unclassified-member of|a college

*Sce Appendix I T { | . - |

o

hing controvérsial matter wfnch has no relation to that subject. ™
\ The College teacher is a ‘citizen, a-membler of a learnéd profession,
"’\aﬁd' amofficer of this educational institutipn. When he or she speaks
or writes as a pr1vate citizen, he or she

b
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«f4?  while/a caf d1date /s all properly ®d fully perform all of his or her
*  assigned duties; prov1ded further, however, that should suc persof
. ‘whl/e he jor she is/a candidate for office fail to perform all pf his o
her/ass ,gned duti¢s, such person shall not receive ~any salary or
berlefitg. from the/ date of filing for office..

. "Leave w1th«ou/t Jalary or other benefits will be granted to those
elected or ap];ﬁoinfed to pubhc dffice requiring full time or lengthy
sustained perigds away from assigned duties, such as Congress, the

State Legislatyre, and state and county offices or appointments to
office falling within this category, effective as to a person elected or

/appomted to Congress or the State Leg;slature from the date such
person takes the Oath of Office and continuing until the adjowtnment of
Congress or the adjournment _s_1_n_e die of each session of the State
Leg1slature as to other state and county off1ces, during the entire time
a person serves as such officer,

N . ’

'"In the 1nter‘est of the fullest part1c1patlon in public affairs, the same

personnell is free to express opinions.speaking or writing as an

ihdiyidual in signed advertisements, pamphlets and related material

in support of or opposition to parties and causes., There will be the

commenlurate respons1b1l1ty of making plain that each person so do1ng

is acting for hiy _self or herself and not in behalf of an institution:.

\\ supported by tajx funds drawn'from citizens of varying political and
econdmic viewh. " (Board of Regents minutes, May .19, 1972)

4
[y

o

Teaching and Other A'cademic Reé.pons'ibilities .

Professional and academ1c membershlps are encouraged especially

" in those orgamzatlons appropriate to the Faculty member's assignment.

v Acl’nevemen’s in professional and academic organizations are reported

in'the Annual Faculty Reports which each. Faculty member makes
‘through the departments and may be considered among the criteria as
to promotlo'ns and salary increments. No profess1ona1 apd academic
memberships are required as part of the conditions for appointment;

' exceptions will be specified in the initial or other cert1f1cate of ,
employment. -,

It is Yollege policy to schedule evening and Saturday classes as part
of the normal faculty assignment. Although the normal teaching load
is usually considered to be twelve semester hours it will be necessary
to schedule fifteen-hour loads for many faculty members during a
period of enrollment decline and staff reduct1on.

. I REPE
?
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dd1t1o'n\t instructionalservices, a full-time member of the Gl
/F / ulty is'ef xkpercted to part‘1c1pate to a reasonable extent in such o
‘noh-instructioral sexvmes as student advisement, . student counsehng
pyograms, [dss 1stance when requested by the appropriate adm1n1st1 rator!
" af pre-regidtrjation and registration, the direction and reading of ! "‘\'
theses and/problems, and service on committees. It is assumed,
{owever, that the first obligation of Faculty members is that of good

instruction in the classroom and that student advisement is a normal
lobligation. 9 '

~

’

It is College policy that each faculty member will be/e;pected to be
| in his ox her office two hours each day for advisement and consultation
| with stuflents. Such office hours will be posted.  Each chair‘pers on o

prepares al complete roster of faculty office hours and repqrts them
| to his oy her

L)
o 7

Faculty mie {bers are xpected to give those customary and traditional
1nstrutio{:1a1 gervices which are "standard" throughout institutions of .
higher educatiog. Assignment of courses and of appropriate instructionally
relateld duties isthe prerogative of the departmental chairperson. A
memér of the Fatulty is expected to attend departmental and faculty
meetings and to agsist and participate in commencement exercises and
other | o/fmal academic events. Academic nega}lia is necessary for

- i !‘
someg ievients.

!

T

Mer l!) {‘s af the Faculty are expected to arrange in advance when

pos Hble folr any necessary absences from clas8es, departmental meetings,
‘or other odcasions for which his or her attendance is normally required.
Suc¢h'arrangements are to.be made with the appropriate department
chaifperson or other administrative official in cases of formal academm{J
classes and events, The primary purpose for concurrence by the
chairperson is to insure instruction at the proper level. Absence forms
.are to be obtained from the department chairperson to report absences

‘to the chairperson and the dean of the school. , o
If absence from a formal academic event is anticipated, a written
request stating the reasomns should be addressed to the departmental
cha1rperson or appropriate adrinistrator. It is a condition of appoint-_
ment that Faculty members do agree to neet classes as scheduled or
to make proper arrangement with their chairperson to follow the final

examination schedule, and to Qf)art1c1pate in the regular academic life
' of the College. C ‘

+ It is an obligation of faculty members to observe regulations of the
College in regard to parking, use of College facilities, etc. The

. o -l2- .
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department chairperson should be able to refer the faculty r%erf)ber
to the appropriate office for information. ' v

\ , _FACULTY RANK AND TENURE
Faculty Appointments ' -
© ,

Facuity appoint s are of two basic types: » '

“(a) Tenur& Earning Appointments

These arg§ regular full-time ‘app‘ointm:ents where the

expectatioy 7% that the Faculty member will qualify
for promotions in rank and for tenure. Exceptions

to this expdctation will be considered on an individual.
basis and npted in writing at the time of appointment,

) ~ L ) ‘ ,
/-/ (b) Te‘mporary ) pointments : e

These are non-tenure . earmng appointments, usually,
for yne academic year. They may be renewed - :
annually but generally will have a limit of three * '
i renewals. For these appointments Kansas State .
Colle'—ge of Pittsburg will not expect specific progress . ha
toward a terminal degree, but ._‘Faculty members S0 7,
appointed may qualify for salady increases based . )
o o on the merit criteria used in determining all -
T ‘salary increases. - +

v

Faculty Rank and Promotion ! !

-

«r

It is the policy of Kansas State College of P1ttsburg as d1rected by the
Board of Regents to award promotions in rank on the basis of mer1t
The criteria for each rank 1nc1ude the follow1ng .
2
" Instructor: Appointment to this rank requires a Master's degree

or gquivalent progreéis toward a-higher degree. i

Assistant Professor:

¥="

Appointment to this rank requires study,
beyond the Master's degree in an o.rgamzed program.
, Demonstrated competence in teaching, "sch larly.
product1v1ty and performance, profe351on:§ service,
_ and instruction-related activities are consider-
) ation, : ~ | / o

-13- ‘ =
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Associate P¥ofessor: Appointment to-this rank requires an | -
earned doctprate in the appropriate field, except
N in special cases in which past work experience @

or unique training provides outstanding compe-
- ’ tency. Teaching effectiveness, publications, and,
' other scholarly act1v1t1es are especially weighed.
: #;

Professor: In addition to the criteria for Associate Proféssor,
appointment to the rank of professor is reserved
for persons w1th an ea:&lned doctorate in the

_appropriate field who make an outstanding acddemic

and professional contribution to the program of the

College and to their academic disciplines. '
The. College reserves the r'/ght to make exceptions to the above.basic
requirements on an individual basis. / J

/ ' . - .

RN t

Tenure Policy: 4S‘tate Bgard of Regents

Under the laws of Kanshs, all 'appointrner;té automatically expire at the -
end of the fiscal year on the thirtigth of June, but the appointments of
Faculty members with'tenure are automati ally renewed unless
previous notice to the contrary has been given under the regulatloné
of the State Board of Regents stated below, This combination of
c‘i‘rcumstances must he the meaning in the followmg paragraphs of the
phrase ''continuous tenire''. The tenure policies ‘of the State Board

. of Regents, adopted on April 18, 1947 are as follows:k . - o
"It was moved and s¢conded upon the recommendation of the Adminis-
trative Heads of the five schools of higher education (now six) that
this Board adopt as a policy for the schools, the f0110w1ng principles.
governing Tenure of Faculty Members: o . o’

a. After the expiration of a probationary period (see b, 2
below) teachers or investigators should have permanent
or continuous tenure, and their services should be

“terminated only for adequate cause, except in the case of
retirement for age or under extraordinary circumstances
because of financial exigencies. °

b.  In the interpretation of the principles contained in Section a.
of this resolution, the following is approved by this Board.

*Based on the ''1940 ‘Statement of Principles"

A
’

-14-
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1. The Qprecise tcrnls and conditions of every
appmntmcnt should be stated‘in writing and be
in the possession of both institution and teacher
before the appointment is cohsumn1atcd.

2. Beginning with appointment.to the rank of full-
“time instructor or a higher rank| the probat1onary
period should not exceed seven years, including -
within“this period full-time servjice’in all insti-
tutions of higher education; but gsubject to the
proviso that when, after a term of probationary
service of more than three years in one or more-
institutions, a teacher is called to another insti-
tution it may be agreed in writing that his or her.
new assignment is for a probationary-ﬁeriod of
not more than four years, even though thereby
the person's total probationary period in the
academic professiori is extended beyond the normal
maximum of seven years., Notices should be given
at least one year prior to the expiration of the
sprobationary period, if the teacher is not to be
continued in service after the expiration of that

' period. :

#

3, During the probationary period a teacher -should °
have the academic freedom that all other members -
of the faculty have. ; ’

4, Termination for cause of a continuous appointment,
or the dismissal for cause of a teacher previous to
the expiration of a term appointment, should, if
possible, be considered by both a Faculty committee
and the governing board of the institution. In all
cases where the facts are in d1spute, the accused
teacher .should be informed before the hearing in
writing of the charges againgt him or her and should -
3, have the opportunity to be he#rd in his or her own
.defense by all bodies that pass judgment upon.his or
her case. He or she should be permltted to have

°

E

with him or her an adviser of his or her own choosing,

: who may act as counsel. There should be a full

_stenographic record of the hearing available to the
parties concerned. In the hea.ring of charges of
incompetence, the testimony should include that of
teachers and other scholars, either from his or her
own or from other ingtitutions. Teachers on

. ' ’ -15-
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. | . | Co -
contindous appointment who are dismijssed for S
reasons not involving moral turpitude should

ks receive their salaries for at least a year from . i
date of notification of dismissal whether or ndtj : BN }
they are continued in their duties at the - '
institution. " ' [ —

5. Termination of a continuous appointment because T
of financial exigency should be demonstrably
bona fide. , . I~

c. Within this general policy each school may adopt such
operating regultations as it deems necessary subject to the
approval of this Board.' (Bbard of Regents minutes,
April 18, 1947) :

Position Statement Regarding Tenure and Financial Exigency

"For a long period of time, #t has been the policy of the Board of- - ’ '
Regents to recommend changes in.the number of faculty provided/

for each institution on the basis of either increases or decreases _
in enrollment. As enrollments have increased, ‘the Board has '
requested.from the Legislature, on the basis of state formula,

“suf ficient new faculty to accommodate the increases. As enroll-
ments have declined, the Board has reduced its requests for faculty
positions on-the basis of the samé& formula., If as enrollments decline V
the' number of faculty are similarly rediced, this would, in the
opinion of the Board, constitute financial exigency inasmuch as the
salary money for a certain number of positions would have been
deleted from the appropriation. ‘

v

”
A - L]
[

""The Board of Regents views tenure as a guarantee o'f_acartfemic
freedomr and a commitment to due process in any termination of o
faculty. The Board does not feel that tenure guarantees permanent
employment in the event that the actual need for faculty is reduced &
or othér factors make it seem prudent to re-evaluate the faculty
complement needed to carry out specific programs. The Board also
expects that when faculty reductien is dictated by factor or factors,
such reductions shall be carried out according to campus policy and
in the best interests of .the total educational program.'' (Board of
Regents minutes, February 14, 1974) ‘




Posn:lon Statement Regardrng Faculty Requests for a Hearmg S

the Board of Regents : j , o - //
: , . /{ i
"It is the policy of the Board of Regents not to 1nvolve itself in the, /
details of employment, supervision, or termination of individual g / ’ e
employees. It is the rd policy that these administrative functiomn

be carried out at the campus level by the’ admlmstratIOn within th
framework of Board policy [ynd state law. " While the Board will/hit
hear individual cases it will ssurance that campus pohc
provide for due process and that those campus policies have gl
follewed. (Board of Regents minutes, February 14, 1974)

-

een

Tenure Policies and Procedures at the Cellege

1. Beginming with app01ntment to rank of full-time instructor, tenure
is earned on the following schedule of probationary sérvice at
~Kansas State Cellege of P1ttsburg ]{nstructor, seven years;
.~ Assistant Professor, five years; Assoc1ate Professor, two .~
" years; Professor, one year, =« —— =y

N | - T

» ™~

2, For initial appomtments, any exceptions to > the above probationary
periods will be stated in the appointment 1etter.
- )

3, Prior service in other institutions of higher education may be
included in'the" probatlonary period, but the College teserves
the right to determine ‘at the time of appointment whether prior
service shall reduce the probationary period. Any'such - "
arrangement will e stated in writing at the time of appointment.

4. Granting of tenure or notice to the contrary requires an exp11c1t
statement by the College. -Notices as to tenure decisions will be
given in writing not later than December 15, March 1 or twelve’
months, according-to the appropriate interval required in each -

, Case, , ) “ " g .
" . ' : o 0" §
) ~ e
5. After granting of tenure, a faculty member's service will be

terminated only for cause or~financial exigency.

T

6. Termination of tenure for cause will be considered. by a Faculty ¢

committee and where feasible by the governing board of the:
- College. In all cases in which the facts are in dispute, the

*See Appendix I, ""The Standard for Notice of NonaeﬁR‘eappoint;nent"l\
. o D , "
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Faculty ‘member in such cases will be informed in writing
V befare the hearing of the matter under consideration and

/ will have an opportunify to be heard in his or her own defense
by all bodies that pass judgment upon his pr her case. He or
she will be permitted to have with him’dr her an adviser of
"his or her own choci)sing who'may act as counsel. There will
be a full stenographic record of th¥ hearing available to the
parties concerned. In the hearing of charges of incompetence

~ the testimony will include that of teachers and othler scholars,
either from his or her own or from other institutiogs. -

by a Faculty committee. See Appendix I fgr procedures
prepared by the Faculty Senate Executive Cpmmittee and -
accepted by the President of the CoHeéIe”Deeember 7, 1973
..and reported to the Faculty Senate December 17, 1973, .
8. During theopr_obationai‘y period a teacher vaill haye the academic o
" freedom that all other members of-the Faculty enjoy..

7. Termination for reasons of financial ex'ifggncy will be reviewed

B

9. The following factors will be considered in exercising the
prerogative and responsibility for determining who will be ‘ i
granted tenure éﬂ Kansas State College of Pittsburg: teaching
effectiveness, scholarly productivity, and performancé; o .
profetsgional service; instruction-related activities; achievement
of terminal degree or eduivalent for higher rank; recency of
graduate study and/or research; appraisal by 'the department
chairperson and Deans of the Schools; Academic Vice President's
appraisal; recommendations fL'rom colleagues.

10. The procédure by which recommendations as to tenure decigions
are obtained will include an advisory opinion from a Faculty
. . *member's associates'in his or her department. The Schools
. at Kansas State ’Céllege of Pittsburg will determine the
procedures by which the advisory opinion of Faculty members
is obtained. ~ )

. 11. Faculty members who have not earned the Master's degree o\\
* its equivalent in progress toward a higher degree will not be
granted tenure.
| , ~ 4 | . , X o
12. When a probationary period is interrupted by a sabbatical lea
‘ the period of absence will be counted toward eligibility for )
e tenure, . o " -

i
- . .
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< 13, leave without pay for one year may be granted when such a . '
\1 leave is judged'to be in the best interest of the ins'ti‘tu{ion. It .
A will not be garded as a break in continuous s€rvice.” A leav

yithout pay, however, will not count toward, aTning sabfb\a\tic/a
r will other than a scholarly 1eavc=7/count toward ten\i )
HQlarly lsave without pay will count toward tenur
memniber and the institution a /Kfe in writing '
contrary at the time the leave is grar/ged .Any extension of a
. '  leave withou ay for a‘second year'req , specific '
~. consent of the Board of Regents. Twg yearsvis the limit for
\ such leéaves. (B"&a‘rd of' Regents mifutes, June 25, 1974)
.53’1%4 During a military-leave-withodt-pay the faculty member's-Status
PR . is frozen until he or she retdirns to that position,

7

N « /’v . . N
Salary Increases S ’
« : . -

It is the policy of Kansas State College of Pittsburg to award salary \\

increases solely on the basis of merit.. Because of the variation

among and between departments and individuals in assignments and" v
responsibilities, it must be recognized that there can be no single .
formula for the evaluation of merit. It is nécessary, therefore, to
establish criteria of merit with the understanding that varying . y
combinations\inay result in the same merit ratings. The Kansas State
‘College of Pittsburg recognizes excellence in teaching and allied
instructional duties, scholarly product1v1ty or performance, and
non-instructional service to the Collegg program as mer1tor1ous
contr1butlons. :

4

[

The procedure by *Nhich advisory recommendations as to salary
increases are obta\lned will include getting an advisory opinion from

a I‘acullty member's associates in his or her department. The Schools

v \of Kansas State College of Pittsburg will determine the procedures by . .
' ¢hich the adv1sory/op1n1on of Faculty members is obtalned ‘

S

R
K

Appeals\to Salary and Rank Decision

Any Faculty member who desires to do so may appeal concerning h1s :
or her notice of salary or rank to the Academic Vice Pres1dent or,
in the case or nonteachingfaculty, to the Executive Vice President..,
Such an appeal should be made after informing the appropriate’
. department. chairperson and Scheol Dean or supérvisor and may be made™, - *




v

g ' without prejudice to the Faculty member and no obligation of the
: College to act is thereby created. '

Notices of Employment

Terms of employment do not become legally binding on the state of

/ Kansas until after the Board of .Regents has given official approval of

/ the budget in its Ma/y session., After such Regents' approval, the College
will issue Certificates of Employment. Ten days are giv_eh for returning
the gigned Certificate of Employment and acceptance of the terms or
conditions noted on the Certificate.. Except when arrangements have

. been made in advance due to travel or other approved reasons, the
position will be declared vacant at the end of ten days if the signed
Certificate has not been returned to the President's Office.

-

Resignation or Release from Employment Obligation*

A Facﬁlty member who

v .following academic year sh bmit a wriften resignation to his , .
or her department chairperson as so possible. Resignations will
be forwarded in each case through chinnels to the Dean of the School,

Academic Vice President, and President.

A Faculty member who has accepted employment at Kansas. State College
of Pittsburg for the forthcoming academic year in general will not be
released "without prejudice'" from his or her obligation. Exceptions to
this policy will be considered by, a committee of the President, E>xecutiv,e
Vice President, Academic Vice President, Dean of the School, and -
Chairperson of the Department to whom a Faculty member may present his '
or her reasons for requesting release from the employment obligation.

“

-

SABBAFTICAL LEAVES AND LEAVES WITHOUT PAY
s |

General Information Concerning Sabbatical Leaves o : '

— , T : \

The Kansas State Board of Regents policy is that sabbatical 1efwes~may
e awarded in meritoriows cases to those Faculty who have served in a

fulk time, tenure earning status for six years, or longer. Board policy

7

Gy

*See Appendix IV
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specifies that sabbatical leaves Ky be granted ''for the purpose of
pursuing advanced study, conducting research studies,, or securmg
appropriate industrial or professional, experience, '

Sabbatical leaves are granted at the regular salary for one semester
or for ong-half salaty for the academic year of nine months. Regular
salaryilsgdeflned as the salary being paid at the time the leave begins.

the. sersice ‘Kansas State College of Pittsburg or one of the ot\t\rer
five state insti®itions under the jurisdiction of the Board of Regents
for a period of at least two years following the expiration of the period

A faculty mt;}r%\iar 0‘who receives a sabbatical leave agre_eﬂs to return to

- of leave. If he or she does not return for a two- ye\ar period, he or she

must refund all sabbatical pay. If he or she returns for less than two
years service, the amount of his or her refund té6 the- College will be
- Proportional to the amount of serv1ce given after his or her return
from the leave.

Purposes for which Leaves Are Granted T . 4 o
< —

Sabbatical leaves are granted by the College in>order to improve the
professional and academic qual1f1cat1ons of the Faculty for teaching
and research., Valid obJectlves include study to improve teaching and
research competence; to carry on research which is part of his or her
normal activity on the campus; to increase his or her contribution to.
the academic programs of the department and School; and to add to the
quality of instruction and reputation of the College.

. '
Leaves ma;%be granted for formal academic study, approprlate research

in such places as laboratories, libraries, government cente\rl:, and” -

profegssional experience off campus which will contribute t e above
objectives. Leaves cannot be granted for 4ravel per se, for _Treasons
of health, or for other unspecified absence from duty. \”/

Applications for and Approval of Leaves

\
e

v N . .
Facalty members who wish to apply for either sabbatical leaves or

leaves without pay may obtain proper forms and guidelines from the . a

chairperson of the departrhent. The completed form for a sabbatical
leave must be completed and filed with: the chajrperson not later than
November 15. While the deadline for a leave without pay ts flexible,
the request should be made as early as possible in the academic year
and by November 15 if possible. )

: , y
14
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Endorsemerrts of appl1cat1ons atre as f,ollows The Chairperson o

o transmlts his or her recommendatlon.

>

' Reporting*Procedure , .

-, \
.0

. Acceptance of sabbat1cal leave or leave W1thout pay assumes that

' ~adequate reports will be filed with the Cha1rpersonﬂ of the Department,
‘the Dean of the School, and the Academic Vice '‘President withih ohe
month after his or her return to his or her College assignmen_t.

& . T

P

‘ The form of the report shall be des1gnated by the Cha1r\person of the
, Department and ghould reflect ‘the following: thef manner in which the
stated purpose of the leave.was’ carried out, the primany results . -
. achieved, and any tangible results of the leave such as publications, o )
{ new course designs, new teachlng qlehhods developed, and scientific i S
. materials collected or des1gnxed Through su¢h reports the academic
- prografmof the College can’ be successfully evaluated, individual merit
p more succespiully appra1sed and further académic 1mprovement of -
the Collegeaach1eved through better planmng ‘and analy51s. "

‘ Leaves with.out Pajz' T .« - o |

leaves, but may possibly 1nclude dther personal or heVal T
. as maternity leaves.,” The procedures for making appl1cat1on an . .
i rece1v1\,ng approval for both. leaves are the same. However, the’ Faculty L e
e T ‘member.is under no obl1gat1on as to salary refund because of his or her <
e leave Withrout'pay. For thaose who- are on leaves without paf, resignations
. g T from the staff durirg the period of the leave are governed by the'prev1ous o . _
o o statement of this Hanldbook concern1ng"'Res1gnat1on or Release from o QL\,
G Employment Obhgatﬁon". . l o e, o S N T A\ ’ e

L . . #

M1l1tary Leave w1thout P.ay N o " e .

- - ' {.“A g . ?l‘ 'l ' V " .

.~ Those 1nd1v1duals who are called to active duty by the Nwai;lonal Guard,
Army Resefve, or ‘similar group VVIH. be granted a military leave without - g -
pay upon’ presentat1on of a copy of the o‘ff1C1al not1ce or cdll to active duty. : U
It is*the person's pr1v1lege to resign'if he or she prefers, but a militaty’

o leave mthout RRY. w1ll be gramted 1£ requeste& in Wr1t1ng. «fDurmg h1s or

\

.~
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‘her absence his or her status at Ka)xsas State College of Pittsburg
is frozen until he or she returns from military asslgnment In order ’
that the College may give adequate notice to his or her replaceme/nt
and budget for the staff member's return, it is the responsibility of

. the staff member on military leave w1thout pay to give as much. °

' advance’notice as possibple concern'ing the date of release f;‘om active .
duty. o o _ ’ - -

GENERAL SERVICES - ‘ - -

-~ . [

+ i . ._g'

<

Health Insurance .

©

. Group health insurance'is made.available through'a state-wide contract )
for all regular state employees. The insurance premium for an |
‘employee's sihgle coverage in general is usually pa1d from state funds.

Family coverage ts made available upon request with the net difference

tween the family rate and the single member's rate paid by the -

,efﬁp ree through a payroll salary deduction. Both single and farmly
= -5 prémiuntsynust be paid to the Business Qfﬁce for months then an_ ‘
o v employee is_not receiving a state payroll check,

e

LT R “ -,

. - OTHER SERVICES

» ~

firom state funds furnish fringe
' . benefits such as moving expenses. Howevgr, the Administration and /
\\liaculty have worked’ coope ratively through the Faculty Planning Asso,
‘ Ciation to provide numer,ous low-cdst benefitls such as group life
N - .-insuzrance and salary pr'otef:thp insurance, - '
v T ,‘t“% Mex i ':,. . . P ; . . ' g5
ZFhe Southeast Kansas Teachers Credit Union{-stboizgin l“y brgatn ed
by-‘ amsas State College of P1ttsburg Faculty akd offers t?hem as WE

‘Kansas State Cqllege of Pittsburg cannot

?

' - The general pwoliC}; of.the College is to pay adt‘horiied per diem and/or «
.g\qJ to furnish state - owned cars, or pay m1leage re1mbursemen’c at the rate '
= of thirteen cents per mile for the use of pr1vately owned cars for“off1c1al

3
N
W .t .
.
. W . )
. . , 3 : . A _ : .
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\ travel by Faculty. - '"Official travel" means that the Faculty member
4 . represents the College and has authorization toido so. for particular
. trips. Private vehicles can be used only.when state cars are
unavailable and their use also requires specific authori'z:ativon.

~ . : i e

B

‘ Aua horization for in-state travel is given in. most instances by the chair-
. persen of the department or by the appropriate adm;mstrator. Out-of -
state t vel requlres the recommendation of the chairperson and Dean
of the School, or other appropriate official and requires official minutes
to the State\Board of Regents at least.three weeks prior to the travel
period. Faculty members ¢an obtain specific inforrmation from the
chaitrperson or siness Office about procedural details.
Faculty members who perform authorlzed in-state or out-of-state
. . travel should consult the department chairperson concerning procedures,
11m1tatlons on expenditures, receipts, etc. In general.in-state per diem
expenses (meals .and lodging) are limited to $18.00. Out-of-state per '
..diem expenses are limited to $32.00. Other expenses are limited by _
y u law, and a handbook governing travel regulations may be obtained from
the Business Office. L - )

Purchase Procedures

All orders for material or services are initiated by 'a Department Request /
for Purchase sent to the Business Office on request of the authorlzed

L ~ person responsible for the spec1f1c account to be charged (usually

I departme_nt chairperson).

AL

Prov1sions have b€en made to expedlte small purchases made locally

and those which are an emergency Upon a telephoned request to the
Purchasing Officer he will either enter your order by telephone or ‘assign
an ordér number to you for that part1cu1ar transactlon and instruct you
to complete the. purchase. T : ‘o ' o

Except\l‘ﬁs\to the forego1ng rule can be made for funds wh1ch are held -
Locally such as furids' of the Faculty ASSOCla..tlon, Alumni ASsoc1at10n, m
‘and similar funds:. , 4 b - P i

* .

"Kansas. law and"procedures adopted by the State Purchasmg D1v1s1dh o A
, require that all orders over $200 must be: opened for b1ds and all 1tems 7 v
> of a spec1f1c type must be COmblned to obtalna the best p0851b1e pr1 é.

AR IS \

The College is not 1ega11y respons1b1e for- orders placed other than as
- described above. , ‘ *

N N . o @
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obtained at the supply’ room in the Phys1cal Plant ilding across the
hall from the mailroom. Most of thése items. ar@ purchased through :

- state’contracts and cannot be purchased, from other sources.

FFees Collected for Special chtivities i : .

The College is required to account for all funds received by a Faculty
mefnber or other employee when acting for the College. Fees such as
those for conferences, workshops, and competitions, must be depositéd
in the Business Office. Pers‘ons responsible for collection of such fees .
should contact the Business Office before determining method for either

receipt or disbursement of such funds.

A special account for inteFmittent or infrequent events has been estab-
lished in the Continuifig Education Office. This office will aid not only
in keeping financial records but also in'making arrangements for
meeting places, luncheons, and similar details.” It is the policy of the
College that the services of the Continuing Education staff be utilized
for conferences and special events scheduled by departments involving
off - campus pavrt1c1pants.

. [ ' - L4 3
!

Telephone.and Telegraph Service : .

Telegraph and toll telephone service (long distance) are available to all
Fafulty for ""official business’’, Because of the wide variety of such

"'"official business'', the College has no formal definition of this*term.
The professwnal 1ntegr1ty of'the Faculty is rehed upon.to prevent abuse. ’

¢ .

Faculty members are expecte’d to follow these procedures to aid in the
control of telep.hone chagges incurred by unauthorized persons,

«

1. Durmg the hours he College switchboard is open,” place
aIJ. long distance chlls. through the College smtchboard
ope‘rators]

2. = All Kansas eé.lls must be on the WATS (Wide Area Telephone
Service) line only placed through the College switchboard
operators. After the switchboard is closed a WATS line"
is available at the Reference Desk at the Library,

3. Report\ all long distance ‘out-of -state calls reot ppleced
through the College switchboard operator. Special care

_25. o
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_expected so that the most economical class of mail is used.

“Building on Lindburg Street.

should be ta,kcn to do this with calls placed {rom your

"home but charged to the College.
4

Mailing ‘Privilege s

S . 4.

Postage 1sf'f°prov‘ed through department or office budgets for all mail -
which ts Tofficial business'', The integrity of the Faculty is relied *
tipon to make this determination. Most large mailings can qualify for
special reduced postage rates. Detailed instructions can be obtained
from the College mailroom. The cooperation of the Faculty is

: Personal Christmas greetings even tb,ough intra campus and not

requiring postage are not"’handled by our on-campus mail fac1lit?ies

vThe U., S. .Post Office is cated on the main floor. of the Physical Plant’
Mail service to the College is a campus
distribution system, with the il room for this purpose located in‘the
Physical Plant Building on Lindburg Street, Mail" distrﬂ:@)ption is provided

through the departments which have individual faculty mail boxes..

Supplies and Materials _ '

Supplies and materials which are provided by the College to Faculty
members and departments will be distributed in the.supply room
across from the mailroom in the Physical Plant Building. Requisition
forms shouldsbe completed and signed by the faculty: ‘member and must
include the signature of the person responsible for the department or
office accounty Such forms are taken to the supplies and materials
office in the ﬁiysmal /Plant Building or handed to the departmental
secretary for picking up when she or he goes after departmental mail.

L.

P‘hotog raphic Identification Card

New Faculty members are urged to have a photographlc identification
card made at the time of first employment . These cards are issued
free of charge for the personal convenience of the Faculty. Cards |,

are made for new Faculty during the enrollment process at the beginning

. of each semester or summeér séssion at a place designated by the
,.Registrar. Faculty members who identify themselves as such may r

interrupt the line for immediate service.

e

[
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Official Hospitality o

Official hospitality means expenditures from appropriations for
- official hospitality and includes all expenditures made therefrom by
 a state agency, officer or employee as.an official host for meals,
. ' lodgmg, transportatlon, official) gifts and favors, and official .-
' ' i t pursuant to the office, duty, charge,
hch the state agency, officer, or employee

position, or. public trust w
holds. : ,
No expenditure of state monies shall be allowed by the State ContPoller
for official hospitality for members of state boards or commissions,
state officers or employees, students, prospective students, p_a"rents
. ‘of prospective students, inmates or patients except when any of the
foregoing are acting as official hosfs or when any state officer or a
" employee because of his or her particular expertise, knowledge, or
background attends a function of another state agency. Spouses of
official hosts shall not receive expensea for lodging, nor mealswnot
+ scheduled with official funct1ons i&, C :
\S!‘) - . %
No expenditure of state monies shall be ailowed for payments for
official entertainment, official gifts, or favors, except pursuant to
~an express authorization therefore in the detailed budget of the state
agency receiving an appropriation for official hoesPitdlity.

—~

Requests for official hospitality should be made two wee&‘i;; adva

to thé Business Manager, Forms for this may be obtained%rom the
. 'Office of the Business Manager, Second Floor South, Russ Hall.
‘H?E“ufther instructions for submission of forms and payment for the
“hospitality are listed on the form. «

b4

ACADEMIC AND PERSONAL SERVICES FOR FACULTY

‘.ﬁ)raﬂ Services \

The Library houses the main collection of books, periodicals, govern-
ment documents, and misceflaneous materials. Additional specialized
materials for teacher educatxon dre located in the Curriculum Library

> "~ in the basement of Hughes Hall. Standard library practices for Faculty
are followed for the use of all kinds of materials. For specific procedures
and regulations, please consult the staff of the Library. Xeroxing services
are available at a reasonable cost. 4 - ‘ T

-27-
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Testing Services - "

The College adm1msters a wide variety,of tests perta1n1ng to student
apptitudes, academic 1nterests, etc, Testing services are located in
Room 134 Russ Hall and the Coordinator should be consulted when

. services of this off1ce are requested. , o - )

£,

Instructional Media

Kansas State Collegelof Pittsburg has its materials and services for
Instructional Media located in three areas, The main offices are in 3
the Hartman Building and the Director's Office is in Room" 304. '
Faculty members who wish to use Media fac1l1t1es and equlpment suth

\ “as projectors for film strips, movies, etc,, as well as many ‘other

A forms of equipment should make arrangements through the Director,

Television facilities are located primarily on the first floor of Hughes .
Hall. The Tape Laboratory is.on the second floor of Grubbs ‘Academic
Bu11d1ng Faculty may make arrangements to use both facilities.

. iy
bl . . .
. . ¥

Duplicating Services T ~ '

The College provides extensivea duplicating services for members of
the Faculty. Directions concerning the duplicati.on of materials can
.be obtained through the department chairperson or by consulting '
Duplicating Services located in Room 132, Russ Hall Annmex.

Couns'el'ing Services . . ' o
i . o

The College. provides extenswe counseling services for Faculty and
students in a suite of rooms on the first floor of Russ Hall,” Student
_personnel trecords are located in Room I17. Arrangements for
counseling services and the use of student personnel records may be
made in that office. :

Student Employees

The Student Employment Service is maintained in Room 216 Russ Hall v
and is under the jurisdiction of the Director of Career Planning and
Placement. Faculty who wish to sécure the assistance of student

3 ;




<

e

- employees should consult the department chairperson ang have his

or her authorization for their use. No Faculty member may arrange
for the use of student employeeﬁ at state expense without propef
author1zat10n by his or her department cha1rperson.

“

Health Center

The Student Health Center is located in its own bulld1ng at 1801 South
Joplin. A Registered Nurse is on duty at all times during the day.
Students who seem to have a health problem should be referred to the
Health Center, and the Center should be not1f1%d immediately in the
event of an accident or emergency. The teleplone number is 261,
The Health Center is maintained primarily for the use of students.

Speakers Bureau

‘Activity Tickets

A \ .
The Office of Career Planning. and Placement maintains a Speakers S
Bureau which provides service to schools and various professional

organizations. Faculty miembers who wish to offer their services

as speakers should.make arrangements with the Director..
s '

The purchase of activity tickets by members’of the Faculty is on a
voluntary basis. Faculty membetrs may purchase ‘one activity ticket
at the regular rate, with payment'either by the semester or the

.academic year.. One complimentary activity ticket will be pro{*/ided

for the Faculty membeT at his or her request. Tickets are obtained
from the Business Office in the Russ Hall Annex. Activity tickets
“admit the holder to all College sponsoréd events for which no additional
charge is made’ to the students. When it is'necessary to purcha}e
tickets for events not covered by the dctivity ticket or to make seat
reservations, the Faculty member Ccan obtain this service in the ticket
office which is located in the basement of the Student Union.

+ Kd

Courses for Credit ’ ”

)y M

Full-time Faculty members may enroll for a maximum of five hours
credit per semester and a maximum of three hours credit for the.

eight weeks summer session. Teaching Faculty who are employed at

$9-
“;4 ’ . . )




le*ss than a full-time assignment may take add1t1&fal courses with
the consent 6f the chairperson of the departmen¢ the\Dean, of the
School and the Academic Vice Presxdent Non-teaching Faculty .
employed less than full-time may take addxtxonal coursges with the
consent of the Executive Vice President.

+
P}

Requests for Use('of‘College Facilities

The central scheduling office for campus activities e1ther on or off
the campus is the Student Union Qffice. Please call the numbers
listed below for the centrahzed_‘scheduhng-of events and facilities.

w

All classrooms days, evenings Classroom Scheduhng Officer
and weekends (except Grubbs - Ext, 359 o
107, 108, and 109) including . ' ° -

Yates Hall Auditorium 7:30 a. m.
+'to 5:00 p. m. Monday through

Friday L.
Cente.r for B;;isinéSS and Business Administration Office
Economic Development Ext. 202 '

‘ Auditorfium . "

Car;ney Hall Auditorium Student Union Office, Ext. 218
College Calendar ‘ | | Student UnionsOfﬁce,, Ext, 218 h
Colleée Lake Shéit&r‘Hoiu‘se C Student-Union office, Ext. 218
¢ Grubbs 107, 108, and 109 | - Instructional Me/‘dia, Ext. 361‘
McCray Hall Auditorium _y b’épaxtment' of Music, Ext. 273
‘Timmons Chapel . Student Union Office, Ext. 218
‘Yate’s Hall Audito;iuirn- after | Studerit Union Office, Ext. 218

5:00 p. m. weekdays and all day
on Saturdays and Swu‘ngayvs "

Please remember@nat the above scheduling procedures apply to datés

during College vacations as well as betWeen semesters and summer
sess1ons T

-30-
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‘Consulting Services -

.
-
e

. "The Unqiver'sityv(the word University shall mean either univeréity
' or college as circumstances require) expects members of the
University community (faculty, staff, ahd students) employed by the
University to give full professional effort to their assignments of
teaching, research, and service. It is therefore considered
. ~ inappropriate to engage in gainful mployfment,voutside the University
. that is incompatible with University commitments. Moreover, it is
O considered 'mappropriate to transact personal business unrelated to
the University from one's Univefsity office, or at times when it

mtgh(lnterfere with commitmgnts to the University.
. o

'""Faor members of the faculty, the Uhiversity, however, permijfs and,

i ' indeed,- encourages a reasonable amount of personal professional

..+ activity outside the faculty member's reasonably construed total

professional responsibilities of his employment by and for the University,
provided such activity: "(a) further developr‘the faculty mémber in a

.+ .professional sense or serves the community, state, or nation in a

professional capacity; (b) does not interfere with the faculty member's
teaching, research, and service to the University; and (c) is consistent
with the objectives of the University., Professional care of patients is
not considered personal professional activity, Regular instructional
service to-ether educational institutions is normally regarded as an

. inappropriate personal professtonal activity,

A )

""Within these l1m1ts, the University shall control the allowable amount

of such outside professional activity,

_*‘, ' "The faculty member must inform the chief academic officer, through
the department chairman or head and the dean, of all personal
profegsional activities. For all such activities except those single -
occasion activities spec1f1ed below, the faculty member must report in

. writing the proposed arrangements and, secure approval p;'?;or to engaging .
in the activities. Those activities which involve only a smgle occasgion,
are clearly of a scholarly, professional or techmcal nature, rather\than
commermgl and in which compensatton is mgt the primary. conmde" ation,
must be réported annually in writing as prescribed. For all act1v1 jes. ey

, concerned, .the report should indicate the exéent and nature of the
act1v1t1ea, the amount of time to be spent in ‘the activities, and the total
athount of time spent or expected t\o be spent on all such outside act1v1txes
during that curren\aacademlc year,

3

’
[

“ T "In the event that outside personal professional activities requife the use
of customarily} priceable University materials, facilities, or services,

| p \
,, < -31-°
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the faculty member is expected to make arrangements for
. reimbursement, _ o ‘ ,
{ S K . . W «
"University policies on conflict of interest must be observed in
arranging and conducting outside personal professional activities.
" . . . “‘ . . . .
. ''Additional rules and procedures for personal professional activity .
, may be established by the several schools and divisions of the ( “
o -
University, " (Board of Regents minutes, September 20, 1974). ‘
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. SPECIAL POLICIES

Board’i of Regents' Resolutions Regarding Disorders"

See Appendix VI, June 19, 1970
See Appendix VII, July 10, 1970
. . ‘ .
< s . Policalles and Procedures in the Event of Disorders
i . : 1 ®
See Appenciix VII for College statement.

s

~

Board of Regents' Resolutién Regarding Academic Calendar R

\ o
See AR)pendix IX, June 19, 1970 | @@ .

- ' v

Affirmative Action Program

, . /
It is the policy of Kansas State College of Pittsburg to provide equal
opportunity in employment and upward mobility for all qualified
_persons, to prohibit discrimination in employment because of race,
sex, color, age, religion, national: origin, or marital status and to
promote the full re\a11zat1on of equal employment opportunity through
a positive continuing program of affirmative action throughout the T
College: ’

]

(This is the introductory paragraph of "An Affirmative Action Program
for Kansas State College of Pittsburg'. adopted by the Faculty Senate:
December 18, 1972. The complete statement is available froin the
President's Office or the Aff1rmat1ve Action Committee. ) “

e : [
. o Jos R (e

. Faculty Absence from Regular Instruction - Ty

? ! »
Unless proper arrangements are rhade with the chairperson of :d:her
department members of the Faculty are expected to meet classes for
full per1od at the tirhe indicated in the semester class schedule.
Examinations must be given according to the schedule authorized by the
Academic Vice President., - If a Faculty member is to be absent from
‘his or her regular class assignment, he or she must make proper
arrangements fer the conduct of his or her class through the cha1rperson
. of the department. o

-33.
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The putpose of absence reportmg is mainly to make certain that
proper arrangements are made for instruction, éxaminations, axd
other duties. The primary intention is not emphasis upon approval .
for Faculty absences but rather to make sure that the work of the
Faculty member proceeds without interruption at the proper quality
level.. When a Faculty member is to be absent,. he or she should
secure proper reporting forms from the chairperson of the department.'
These forms are in triplicate and should be handed by the Faculty
member to the chairperson of the department. The chairperson will
initial one copy and return it to the Faculty member, indicating

thereby his or her approval of arrangements made for the continuation
of the classwork, The chairpérson will retain one copy and send the
third copy to the dean of the school. )

.

members should turn for information and assistance in ademic
matters,

The chairperson of the déparfzment is the person to whc;hyﬂfy

/

,‘Pr1mary respon51b1l1ty for clagsroom instruction at Kansa# State. College/
"of Pittsburg is that of the instructor. He or she is accPrded full academic .

freedom in the conduct of classes in all aspects of teaching, including’

'the assignment of grades. Professional ethics and the traditions of

the College require, however, that grades be given objectively and
impartially and according to the best academic judgment of the
instructor. v : R

.

_If a student believes that an error has been made in the assignment or

recordmg of his or: her grade, whether clerical in nature or for other
reasons, his or her appeal procedure is as follows: (1) he or she first =
discusses the matter with the instructor; (2) if unsatisfied with the’
instructor's decision after- conferring with him or her, the student may
then discuss the matter in turn with the chairperson of the respective
department, the dean of the appropriate school, and finally with the »
Academic Vice Président. The latter thfree administrators may, if .

,,‘&
they consider it admsable, confer with the instructor, Howeve‘r, grade*

changes can be matie only by thle instructor and with the concurrence of
the department cha1rper~scxn and dean of the school. .Grade changes are,

ordinarily made only to correct clerical errors.
’ 9

- &
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Clasg~ Attendance Policy—Students _— '%\A.r"‘—*‘" o, e

AN T
fés recognized that regular attendance at class is 1mp6rtant to’

success in college. If occasions arise when a student has to.be .
absent from class, it is the student's responsﬂmhty to clear absences
with each instructor since it is the instructor's respons1b111ty to set
and to commumcate to students the attendance requ1rements of each”
course, y 7

N » \ o U
In emergencxes requir;,ng absence from class, a student may caLl
the Office of Student Services to report absences. This office will *
receive the message and communicate any uniasual c1rcumsta,nces to
the instructor. However, this in no way relieves the &tudent of, the
responsibility of later clearing the absence with his®instructor.

a . . -*
The Office of Student Serv1ces will ma1nta1n, As a source of “referenwce,
aKhst of students missing classes for College activities. o o

o
9

If 1p/the judgment of the instructor a student has been excesswely ,
sent, he or she may drop the student from class with a"grade of
“F and report this action to the Office of the Reg1strar.

¢

3

No.Smoking in Classrooms S o L

FE e
L3 ‘ /

The policy at'Kansas State College of Pitksburg regarding smokitéi. F
is that'there %ill be no smoking in classrooms d
a fire hazard in certain areas and the objecti .
class.

>»to the problem of
of non-smokers in

Q

i
o

Acc eAEtance of Gifts

b
L
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e ' THE STANDARDS FOR NOTICE OF N‘ON-REAPPQINTMENT* o T \»
-‘ . ‘ﬁ . L K ) | ’ 7 o : ’ °° . e ‘ . ...". «;-4‘,

”

Becauso a probat1onary appomtment, even though for a f&xéd or stated

term, ¢arries an expéctation of renewal, the Faculty.,member should
.. ‘be explicitly informed offa decision not to renew his’ (or her) appomt—

'.\5 ' v ment inzorder that he’ (o she) may seek a pos1t1on at another coilege

oo S or umvermty., Such notice should be given at an early da{te, since a’

5 failure to secure another p051t1on for the eri”su.lng academic year, will

o : de#iy the Faculty member the opportunlty to practick his (or her), |\

T profess1on. "The purpose of rtlﬁss Statement is to set forth in‘detail,

oL s for the use of the a‘caderruc profess1‘on, those standards.for not1ce of
W S :nﬁn reappomtment wl'uch”the };ssomatmn over a period_ “of years has
I actwely supported ard wh1ch a%e expresse,h as a general/pr;hcrple in’
e T the, 1940 Statement o—f Pmncrple, v;-'on Acad. ;?i'uc Freedom and T@nure. o
, . N . i i . i 1 ‘,.z . . , | . ‘ PR e
ooy .. ) . ." - ne . : i - ) . o, . * N, v
o o ' The. §tanxdar'ﬂ~s 5fo-r' Notie:e' o R
- v "l P ) ) . T ¢ :
. ‘ Notlce of non- reappomtment or of 1ntent1on not to recommehd a‘eappo‘int-
# ~© " ment to the goverhing ‘board, should be grven in writing in‘accordance - C
' . . - with the followmg standards o o _— s
T _ 1('1) *  Not later, than March 1 of the firs-t academic year of"
I S serv1ce, if the appo;ntment expv,res ‘at the end of ‘that “
L .+ %  year; or, if a one- year appoifitment terminates during
o0 _ -an academic year, ‘at 1eaet three months in advance of °
L . its” term1nat1on. '
i o “(2)" Not later than DeCember 15 of the second académlc R
. ' year of serv1ce, if the appointment expires at the end
“ ' ‘ of that year; or, if an intial twoayeat appointment
- teﬁ}fhnates durmg an. acadermc»»year, at least six
' "V?%honths in advance of its terrn.1nat1on. 3
) ) ] (3) v‘f At least twelve t‘nonths before -the exp1rat10n of an ,
e . ' apporntment after two or more years in the institution.
o B : e .
I 3 , - : s . » o A :
* . .7 “®Taken from 1964 AAUP regulat1ons‘ .
. S »"f"’t ' _ -36'- q.“




APPENDIXII -

A a
TERMINATION FOR'REASONS OF FINANCIAL EXIGENCY\ o

- Preamble -

The faculty of Kansas State College of P-ittsbiurg recognizes that a
reduction in positions caused by financial exigency ''should be based .
upon the relevancy of the\position to the ultimate objective of the
college'', (Faculty Senate minute’s ‘for November 13, 1972.) The :
.acceptance of this. premise implies that some of these pesitions may
be occupied by tenured faculty members. When the choice is made
®to terminate suych a position, the granting of at least'a year of notr,é:,e .
to the tenured faculty member should be afforded high priority, ‘and
representatives of the adm1n1strat1on shall be available to dmscuss ~
the matter with the faculty member/ln a personal conference,-

o
L 4

v

,After ﬁhese procedures have been exhausted the faculty meiber who

' dtilt-questions the termination of his or her)poS1t1on may request a-

hearmg before a ¢ommittee of faculty members. . The heanmg is not

. court of law; therefore, the decision of the’ heanng comnuttee w1ll
serve as an advisory opinion to the President of the College.‘ The »
"hearing shall be conducted according to the following procedures, and
the hearing cammitted may request any pertinent material which has
been exchanged by the 1nvolved parties prior to the heanng

i
|

!

f . ' . Procedyres
Section I. Procedure for making 'reques’q, for hearing -

. /J Request for hearing is 'made, in wr1t1ng, by the faculty
L~ member to the President of the College (hereafter
referred to as ''the President'').
2.” Upon request from the Pres1dent to the President of the
Faculty Senate, the Senate Executive Committee shall
appoint a Hearing Colmm1ttew(ﬁereafter referred to as
"the Committee'") w1th1n ten (10) days of the receipt of

the request » -

2 1

Lo
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o , ‘ v APP‘ENDI}(% (continued) . : : SRR
‘ S ‘3. The Méh‘t’ of the .Faculty Senate shall notify the : .
President and the faculty ' member(s) making the request:
e r . of the appo1ntment of the Committee.

4, W1th1n ten (10) days of its appo1ntment the Committee,
‘ in consultation with the parties involved, 'shall set the
.~ date and place of meeting for the hearing.

Section II.- Hearing Committee membership ' ‘ v
1. The Committee shall be composed. of five (5) tenured
; 'facdlty members, at l€ast one from each School. These
. . individuals. shall hold non-administrative positions as
listed on the roster which is routinely prepared by the _ ;
b e Execut1ve V1ce Pres1dent and filed in the- President's » S
: off1ce. T . ‘ ,
T 2. The Chairman of the Comm1tteé shall be deslgnated by
' the Senate Executive Committee. The Chairman has full
- o rights of comm1ttee membersh1p, 1nclud1ng the right to
- vote,. e _ o _ C .
3. jNeither of the involved parties has the privilege of .
Y chhllengmg he appo1ntment,s to the Commlttee. Co.

[ . ' [ . @
. . .

+  Section III. G‘_uidelin‘es for _holding the hearing :
R . . %
1, This hear1ng is not a court of. law and is bound on],y by - >

- ' the procedures herein provided.

L

v
» A

. 2. The Chairman of the Committ‘vee' rules on all procedural ' o
. ' matters within the hearing, and his decision is final unless
N overruled by a’majority of the Committee members.

., - 3. Each party has right Gté:a one individual as counsel at any
: + given time during the hearing. The counselor is presenty
for adv1sory purposes only'and speaks only in respoase ™
to 1nterrogat10n by the Committee members; therefore,
s ‘ the counselor may not make any statement or present
L o ‘ arguments of hls own. ‘

. F - ]




APPENDIX II (continued) |
;. - Y

fr

Other individuals may be called only by the Committee

- when additional information concerning financial exigency
is deemed necessary by the Committee,

5. The Committee shall 1nterrogate the parties 1nvolved
their counselors, and other individuals the Committee
may call, as provided in Section III (4), in order to
obtain sufficient information to arrive at a decision. The

- Committee will terminate the hearing when a majority of
the Committee feels sufficient information has been
obtained.

6. The proceedings shall be taped. The neceSSary equlprnent
is to be furnished by Instructional Media, along with'one or
.- two technicians, to be appointed by_‘the Director of Instru-
tional Media and approved by the Committee, A verbatim -
transcription of the tapes shall be prepared by the
Pre51dent's Off1ce A
7. ' Full transeription shall be furnished to the Committee and
" the parties involved. A transcription and-the tape shall be
placed in a permanent file in the President's Office and
retained for at least ten (10) years following the close of
the hearing. ' i ‘

8. The hearing is open to the faculty member, the administrators .

involved (President, Executive Vice President, Academic Vice
- President, Dean. of the School, Chairman of the De-partme‘nt),‘

the counselors selected by each party, the five (5) Committee
members, the instructional media technician(s), as provided
in Section III (6), and other individuals calleé by the Committee
as provided in Section III (4). Such individuals called by the
Committee may be preseﬁt only whilg¢ they are being interro-
gated. No person, other than those mefntioned in the guideline,
may be present during any part of the hearing.

Section IV. Implications of the decision

~e

1. ' The decision of the Committee is final in that it cannot be
appealed within the College community. The decision of the

-39 K E




. APPENDIX II (continued)

'Comrmttee, while not subject to appeal locally, is '

final and adeory to the President.

At the close of the hearmg the Cornrmtteé shall make a

~ decision, based upon the information presented in the

hearing, and the dgcision is by majority vote with no
abstentions by Committee members prerm1tted . The
decision: shall be made and communicated, in wr1t1ng,

to the parties involved within tWenty four (24) hours of
- the close of the hearing.

., )
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THE FACULTY ASSdCIATION AND PLANNING COMMITTEE
- \\ . - . v
-The Faculty Asgociation is\ n unofficial,. voluntary organization whose
chief interest is in programs and activities Which benefit the Faculty
in terms of their personal and professional ’e11-being. It is not an
official agent of the College and its main purpose is to make available
certain -benefits to Faculty members which the'College cannot officially
- provide. "\K \7
\

Members}np is ent1re1y voluntary and is not in any regpect an official
matter. The Faculty Planning Committee of nine members is the
Executive Comm1tte‘e of the Faculty Association. Three members
are e1ected each year by the Association to serve a term of three
years. - . o
'nRegular members are those persons who have faculty status and who
are in'good standing with the Faculty Association. Associate mernbers
(without voting rights) are those persons who are full- time employees
of Kansas State['College of Pittsburg and who-do not have faculty status
or who are retired from any full-time responsibility at the College and
who are in good "standing with the Facul_ty_'As sociation. Dues in the
Association are $6.00, and the money is expended to make various
studies, finance a flower fund for appropriate.occasions involving the
Faculty, and to improve the Faculty Lounge, etc Membership in the
‘Association is a prerequisite for partlclpatlon in the Group Life
Insurance plan and in the Salary Protection "Plan Whlch are offered at
low cost by prlvate companies only to members ofkche Assomatmn




N

APPENDIX IV

/’

STATEMENT ON RECRUITMENT AND RESIGNATION
OF FACULTY MEMBERS _ S

(AAUP Bulletin--Winter 1965) _

The Statement on Recruitment and Resignation of Faculty Members,
reprinted below was adopted by the Association n of American Colleges
in January41961 with the following reservat1ons as set forth in a

preamble prepared by that Association's Commission 6n Academic
Freedom and Tenure: '

. 1. No set of principles adopted by the Association can do
more than suggest and recommend’a course ofh,action.

Consequently, the present statement in no way interferes.
with institutional sovereignty.

- 2. The Commission realizes that the diversity of practice
and control that exists among’x stitutions of higher learning

precludes any set of standards fr being versallz
applicable to every situation.

3. | The statement is concerned only with minimu

standards
and in no way seeks to ¢reate a norm for ipsti

ations at
e

4. The Commission recognizes the fact that "emergency"

situations will arise and will have to be dealt with. However,

it urges botl, administration and faculty to do so in ways that

will ndt go counter to the spirit of cooperation, good faith

and responsibility that the statement is seeking to promote.

5. The Commission believes that the spirit embodied in the
proposed statement is its most important aspect.

In view of these reservations, the Counc11 of the Amerlcan Association -
of University Professors, in April 1961, voted approval of the Staterrent
without adopting it as,a binding obligation. Endorsement of the State-

.ment in this form was voted by the Forty-Seventh Annual Meeting.

N
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" APPENDIX IV (continued)

The Statemeﬁt : ) ‘ .

-

Mobility of faculty members among colleges and universities is B
rightly recognized as desirable in American h1gher/educat10n "Yet
the departure of a faculty member always requires changes, with his
institution, and may entail major adjustments on the part of his
colleagues, the administration, and students in his field. Ordinarily.
a temporary or permanent successor must be found and appointed to
either his position or the position of a celleague who is promoted to
replace him,

"In a period of expansion of higher education, such as that already

existing and promising to be even more intensified as a patfern for the
coming years, adjustments are required more frequently as the number
of positions and of transfers among institutions increases. These
become more difficult than at other times, especially in the higher
academic ranks.- Clear standards of practice in the recruitment and

in the resignations of members of existing faculties should centribute
to an orderly interchange of personnel that will be in the interest of

all. . ’

The standards set forth below ar\é recommehded to a_d‘ministrations and

faculties in the belief that they are sound 'and should be generally followed.

They are predicated on the assumption that proper provision has been
made by employing institutions for timely notice to probationary faculty
members and those ofi term appointments, with respect to their sub-
sequent status. In addition to observing applicable requirements for
notice of termination to probationary faculty members, institutions
should make provision for notice to all faculty members not later than

- March 15 of each year of their status the following fall, including rank

and (unless unavoidable budget procedures beyond the 1nst1tut1on forbid)

prospect1ve salary. :

[

(1) Negotiations looking to the possible appointment for the -
' flpllowing*.fall of persons who are already faculty mendbers
of other institutions,"in active service or on.leave-of-absence
and not on terminal appointment, should be begun and
completed as early as possible in the academic year. It is
desirable that, when feasible, the faculty member who has
been approached with regard to another position inﬁmg@ .

-43-
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g (2).

(4)

"and timely notice to his institution in the circumstances

by the following Wednesday. ) - ’

APPENDIX IV (continued)

appropriate officers of his institution when such

negotiations are in prdgress. The conclusion of a

binding agreement for the faculty member to accept

an appointment elsewhere should always be followed :
by prompt notice to his institution. ‘

A faculty member should not resign in order to accept
other employment as of the end of the academic year,
later than May 15 or 30 days after receiving notification
of the terms of his continued employment the following
year, whichever date occurs later. It is recognized,
however, that this obligation will in effect only if
institutions gen\erally observe the“time factor set forth
in the following paragraph for n loffers. It is also
recognized that emergenc1es/\;v' hoccur. In sdch an
emergency the faculty member may ask the appropnate
officials of his institution to waive this requ1rement but
he should conform to their decision,

f
To permit a facu,lty member to give due consideration

defined in paragraph | of these standards, an offer of
appointment for the following fall at ancther institution

should not be'made after May 1. The offer should be a_

"firm'' one, not subject to contingencies. (The Kansas

Board of Regents ordinarily approves the budgets for the
coming fiscal year for all 'state colleges and universities

on the third Friday in May of each year. Until those Board .
of Regents minutes are received the Certificate of Employ-
ment cannot be released. The minutes are usually received

= :
Institutions deprived of the services of faculty members too
late in the academic year to permit their replacement by
securing the members of other faculties in conformity to
these standards, and institutions otherwise prevented from
@alung timely action to recruit from other faculties, should
accept the necessity of making temporary arrangements or
obtaining personnel from other sources, including new
entrants to the academic profession and faculty personnel
who have retired, B '




(5)

)

APPENDIX IV (continued)

Except by a;éreernent with his institution, a faculty
member should not leave or be solicited to leave his
position during an academic year for which he holds
an appointment.-
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APPENDIX V

g, . ; >
STATEMENT OF PROFESSIONAL ETHICS

(AAUP Bulletin--Spring 1969)"
g

Introduction . ~ “
From its inqéption, the American Association of Udiversity Professors”
has recognized that membership in the academic profession carries with
it special responsibilities. The Association has consistently affirmed .
these responsibilities in major policy 'state,ment's‘, providing guidance
to the professor in his utterances as a citizen, in the exercise of his
responsibilities to students, and in his conduct {yhen regigning from his
institution or when undertaking government-spondored research. The

Statement on Professional Ethics that follows, necessarily presented in

terms’ of the 'ideal,

sets forth those general standards that serve as 4

reminder of the variety of obligations assumed by all members of the

profession. For the purpos

through its Committee. B
time to time supplemental s

e of more detailed guidance, 'the Association,

Professional Ethics, intends to issue from
tatements on specific problems.

In the enforcement of ethical standards, the academic profession differs
from those of law and medicine, whose associations act-to assure the
integrity of members engaged in private practice, In the academic

. profession the individua1 institation of higher learning provides this
assurance and so should normally handle questions concerning propriety

of conduct within its own framew

ork by reference to a faculty group.

The Association supports such 1

ocal action and stands réady, through

the General Secretary an

d Committee B, to counsel with any faculty

member or adminis&trator concerning questions of professional ethics and
to inquire ifito complaints when local consideration is impossible or °
inappropriate. If the alleged offense is deemed sufficiently sericus to -
raise the pc}ss/i(b’ﬂity, of dismissal, the procedures should be in accor-
dance with the 1940 Statement of Principles on Academic Freedom and
Tenure and the 1958 Statement on Procedural Standards in Faculty
Dismissal Proceedings. ' )

The Statement o

I. The professor, guided by a deep conviction of the worth and dignity
of the advancement of knowledge, recognizes the special .responsibilities

_46-' ;’ » !
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-APPENDIX V (continued)
' .. . . '
placed upon him. His primary respomsibility to his subject is to
. segk and to state the truth as he sees it. To this end he devotes his. .
. e%gies to developing and improving his scholafly competerice, He
’ accépts the obligation to exercise critical self-discipline and jucfgment,
in using, extending, and. transmitting knowledge. He practices
intellectual honesty. Although he may follow subsidiary interest, these
interests must never seriously hamper or compromise his freedom
of inquiry. k

F

II. As a teacher, the professor encourages the free pursuit of learning
in his students. He holds before them the best scholarly standards of
his discipline. He demonstrates respect for the student as an individual,
and adheres to his proper role as intellectual guide and counselor., He
makes every reasonable effort to foster honest academic conduct and to ..
assure that his evaluation of students reflects their true merit. He .
respects the confidential nature of the relationship between professor
. and student. He avol}ds any exploitation of students for his private

\ advantage and acknowledges significant assistance from them. - He

protects their academic freedom. ’

III. As a colleague, the professor has obligations that derive from
common inembershlp in the community of scholars.  He respects and
defends-the free inquiry of his associates. In the exchange of criticism
and ideas he shows due respect for the opinions of others, He acknow-
ledges hsi academic debts and strives to be objective in his professional
judgment of all colleagues. He accepts his share of faculty respons1b111t1ea
for the governance of his institution. )

IV. As a member of his institution, the professor seeks above all to
be an effective teacher and scholar. Although he observes the stated
regulations of the institution, provided they do not contravene academic
freedom, he maintains his right to criticize and seek revision.. He
determines the amount and character of the work he does outside his

_ institution with due regard to his paramount responsibilities within it. ¢
. - When considering the interruption or termination of his service, he
recognizes,the effect of his decision upon the program of the institution

and gives due notice of his intentions,

r
4

V. As a member of his community, the professor has the rights and
obligations of any citizen. He measurgs the urgency of these obligations

in the light of his responsibilities to his subject, to his students, to his ‘
profession, and to his institution, When he speaks or acts as a private

N
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APPENDIX V (continued)

< .- 8

P

persbn he avoids creating the impressidh that he speaks or acts for
his college or university. As a_citizen engaged in a_ profession,that
depends upon freedom for its health and integrity, the professor has
“a particular obligation to promote. tonditions of free, inquiry and to
further public understanding of academic freedom.
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APPENDIX VI -

5 | : . i
*RESOLUTION OF THE*STATE BOARD OF REGE.NTS

A

o 4 ‘ ’ - ‘
»WHEREAS, the Members of the State Board of Regents recognizé¢

the academu: freedom is a necessary adjunct of higher education ﬁn
" the State of Kansas, and o

- )

WHEREAS, academic freedom includes noi: only the right of dissent,
' but also the freedom to pursue academic aims by all segments of our
colleges and universities, and, “ S
WHEREAS, small numbers of the student bodies and/or employees of
Kansas state colleges and universities are pursuing activities deliberately

designed to, and which do, d1srupt regularly scheduled act1v1t1és of said
1nst1tut1on, and, .

\
WHEREAS, d1sc1p11nary boards orgamzed to prov1de student and faculty

review, of disruptive actions are, at times harrassed and delayed ih
conducting said reviews, and,

@,

WHEREAS{ the interest of citizens and taxpay;i:ers of'thiS' State and of "
the majority of students and faculty are ‘detrimentally affectefd'.‘

NOW, THHREFORE,

BE IT RESOLVED, by the State Board of Regents that the chief-adminis -
trative officer of each of the state universities and colleges be and they
"are hereby directed to 1mmed1ate1y suspend any employee, faculty member
or student of said institution where said student, faculty member .or employee
is engaging in activities deliberately designed to, and which do, disrupt
the normal and ordlnary process of education and training offered by said .
_institutions, said suspension to remain in’ effect pending such procedural\
‘steps as may be required under the rules and regulations of the state
institution and the laws of the State of Kansas. The h\eads of the state
institutions shall take Buch attion as is necessary to stop ‘such aet1v1t1es

'BE IT FURTHER RESOLVEb that this action not be considered a%limiting

e of

any authority of said chief adml\nlstratlve officers in the performa
- their duties.

ADOPTED this 19th day of June; 1970.
’ STATE BOARD OF REGENTS
-49- '
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f ~, injdiy to persons or property, or whith in anywise

" APPENDIX.VII g

B

. .
o v

74

REGULATIONS ESTABLISHED BY RESOLYTION -, .
OoF THE STATE BOARD O%F REGENTSv

- #

o . 1 July 10, 1970

[ -

.

A

- " . .
N . - . E a N N L

WHEREAS the State Board of Regents has. heretofore adopted certain. .

resolutions perta1n1ng to the participation by students, faculty members
" » and employees in activities at our state educational 1nst1tut1ons designed
to and which.do disrupt the normal’and oxdinary process of education
and trainii}g offeted by each of our s'tate..educ'atiéonal institutions; and -,

" WHEREAS, the State Board of Regents now deems it des1rab1e and

_ exped1ent to supplement such resolutions by adopt1ng ‘certain regulations
relating,to and governing the conduct and actions of students, faculty

*

e members and employees at our educat1ona1 1nstitp.t1on,

'
- “~
L J

N I\%W THEREFORE BE IT RESOLVED BY THE STATE BOARD OF ~

. REGENTS that the following supplemerital regulation’s be adopted and
approved relating to-an govern1ng.the activities of students, faculty

members.and, émployees at the sta’te educational institutions of our
state, —to W1t

v .. b
a

1. Wh11e we agam reaffirm our pos1t1on that Qur 1nst1tut1ons

. ‘ : shguld be’ comrmtted to protection of free speech, freedom-

’ of; assembly,, and the right of lawful protést, we are

) equally committed to the. task f maintaining the peace

-+, - and s%afety- of the campuses$, wit full knowledge that the
T r1ghts of.our stuﬂents and institutiops are in jeopardy _

When v1olénce and cwfl dlsorder prevail over-law and S

reaSOn, and .therefore a penson having*any assotiation

, With any of.eur state educational institutions may participate

e .~in or*have an'y assoc1at10n with any. denronstration at any of

" ‘the.institutions upder the control of ‘the Board of Regents

only when such act1v1t1es do not exceed the bounds of free

assembly and lawfll advdcacy o ‘{,

'
2 . -~ o

o ' 2. Persons part1c1pat1ng in a demonstrat1on,,sha11 not engage "

. 9n any unlawful acts which’ cause:»ofr imminently threaten -
e »

) obstructs or intérferes W1th the normal and’ necessary ,
- - - ‘activities df an 1nst1tut1on. e . ! g

- “ _50-
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) suspenaxon or other d1se1phnary action as approprlate, such to be in

" . APPENDIX VII (continucd) . (,

* . ) Lo ‘ ’ : . T e ‘ . T
3+ Persons having a'formal association with any of our state " ' L e
. educational institutions shall not engage in conduct that . i
unreasonably obstructs teaching, research, and learning. J
’ : ’ ’
4. . Persons having a formal association with any of our state N

educa:tional institutions shall not unreasonably obstruct e :
. f¥fee access to members or guests of any of the 1nst1tut1ons
or to any of the institutional buildings. ’ '
5/ ‘IPersons having a formal association with any.of our state’
~'educational institutions shall not damage institutional
property or injure members or guests of the ingtitution..

6. Persons having a formal association with any of our “stite
" educational inétit«u‘dpns shall pot disobey the general rules
. ~of conduct of the university or of the regulations promul-

gated by the State Board of Regents.

7. Persons having a fprrnal associatio&\with any of our state
‘"educational 1nst1tut:f0ns shall not caus€ any disturbance or
breach-of the peace or in anywise violate any of the rules

ﬁd regulatmns of residence halls or other places or in
any bu11d1ng in-which students or faculty members assernble. _,

'8

-

8. Persons having a formal assoclation with any of our state
educational institutions shall not use profane or vulgar
language in a threatening or disruptive manner, nor engage
in*rude or ch‘allenging' behavior in or upon any of the ’
institutional properties including residence halls and
organize‘d living groups. v'

9.. The térm "forrnal association' as used in these regulatlons
* shall mean enrolled students, faculty members and other
ernployees. ¥

P V4
’ , g .
. 2 . . . . N . .
The Board reaffirms its position ‘tofore taken in that the chief admin- ‘

istradive officer of each ofeour: state educational institutions shall be - 7

expected to take such action as is hecessary.to carry out the purpert )
of the rules and regulations promulgated by the State Board of Regents /
or any rule and regulation governing the conduct of any and all students,
faculty members and other employees of the’ respective ingtitutions by °

¢ . \ - .
bl
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APPENDIX VII {continued) ' - e

\,,4}‘ . accordance with procedures established within each institution for B .
. .the government of students, faculty members and other employees.

In order to insure due.process any student, faculty memben or

o other employee suspended or who might receive other 31schl1nary
v action on the grounds of violating any of the premises of this resolution,
. " as well as all other rules and regulations. established by the Board of
o’ . Regents, and also those established by the institutions, shall have at

his or-her discretion the right'of the review of the action by the
governing board const1tuted at each institution tp handle d1sc1p11nary
matters. : oy b
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& ' APPENDIX VIII

ot
f

POLICIES AND PROCEDURES IN THE EVENT OF DISORDER B S
Kansas State College of Pittsburg

. regulation, or procedure can be changed b‘y due process--except

General Policies (% ) “ .
Kansas State College of Pittsburg is an institution of higher learning
which was established and is financed by the Legislature of Kansas.
Its chief governing officers are the Kansas State Board of Regents..
Its educational mission has been defined by the Regents under the laws

~of the State. The main respox(151b111ty of the College.within the limits

of-resources available is to provide the best inBtruction possible for
its students. « - /

Y

Students, faculty, ani administration believe in long-standing and
strbngly developed traditions of academic freedom, Academic freedom
is @ concept which reflects the belief that instruction and conduct will

be guided by the use of reason and rational procedures. In the, operation
of the College and consistent with its educafional”'mission, any rule,

fundamental adherence to the rule of reason itself,. The mission of the
College and its adherence to the concept of

academic freedom involves
the following statement of explicit beliefs: | :

1. The right of freedom of expressionfwi

faculty.

2. Academic freedom for the fa
* as defined by statements of Ae Amer1can Assoc1at1on of
University Professors and 4he recently legislated state-
8
ment on student rights'and fyeedoms by the Faculty Senate,
with concurrlng approval bf the Student Senate.
3. ,Democratic methods of peaceable dlscusswn and dissent.
within the classroom and elsewhere on the campus are .
" affirmed. Open communication which utilizes the channels
- . <
~53-
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- processges and functions of the College is subJect ul.tlmately

~penalt1é‘s and that such obstruction by any person,

APPENDIX VIII (continued) .

4

’ : »

ol represcentative laculty- anhd-student government and
the administration of the College is recogmzed as a’
general obligation,

Students and faculty have the right to uninterrupted and
unimpeded us of College facilities for attendance at

class and other normal operations and activities. The
right of access by all regularly enrolled students to
classrooms and other educational facilities is emphasized.

All members of the College community are expected to

accept the duly constituted regulations of this College —
and to abide by the laws of the State and Nation. " Those
respon51bl“e for the administration of the College wish to

make clear to students, faculty, administration, and

all other ernployees that willful obstruction of the orderly

under due process to the most severe institutional

including smdents, faculty, administration, and employees
is also subject to penalties which may be assessed by the
civil authorities.

The normal frocess of instructional activities and campus
life exclude cqrtain actions as unacceptable. These are
explicitly as #§llows: .

Physical violence or threats of violence against _ -
persons; and destruction of public or private hd .
property.

v

-

Interference with access to facilities of the College
or facilities for which it is responsible.’

-

Interruption of normal classroom procedures. and
interference with the right of the instruc¢tor to”
instruct according to general College regulations.

4

Unauthorized occupation of-classrooms, ‘offices, ' , ‘
and any other campus facilities and intexference B
~ with theorderly and usual activities of the College.

59 | | ",‘ l .‘ . ‘~ \
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. APPENDIX VIII (continued)

o

/ S
N Threats or harassment of individuals or gruupys,‘
intimidation, .and interference with the due process
rights ojthe College, indi_viduals, or organization,
»
Instances in which 1nd1v1dua1 students or student
groups attempt to or do use force to secure
acquiescence with their-demands or activities;
the minimum penalty for such persons if found
guilty shall be suspension. : '

1] . ar

.

.There will be no amnesty for breaches of College regulations pertaining
;to the above unacceptable actions. :

’
7

PYY

Specific. Précedures to Imﬁlek‘ment the. Above Policies

1. The rules, re,gull tions, and procedures customarily observed
in the colleges and universities in the United States shall
apply to the conduct of classes, activities, residence hall /
matters, etc. Such normal conduct of college life at Kansas /
=  State College of Pittsburg is described in the General Catalog,
* . @Graduate Catalog, Student Handbook, Faculty Handbook, and
. _in other publications. . -y o 4

A

‘2.  The maintenance of order off campus ‘involving f)hy'sicaj,
violence or destruction of public and private property or
other violations of law by College personnel is a matter
with which local and other policy authority must deal. .

3. If violence against persons/or property occurs, or if the

. normal, orderly procedures involved in student-faculty-

adm\mstratwe relations are interrupted on campus by -
disorderly procedures, 'the follg\mng procedures will

apply:

-

W

a. Decidion to summon policy authority from off

‘ campus, because it involves a determlnatmn
that rights of others are being infringed, shall -+

€ in this line of authority: the President of

the College, the Executive Vice President, the
Academi ice President, and such others in
sence bf these three as the Pres1dent sha},/l
‘1nfd1cate.




In event violence or disofder occurs, College:
personnel shall as soonfas possible first notify
one of the above Collegh officials or the Director
of Student Services. The College does not expect
students, faculty, or administration to serve in .
a police function, either in the process of arrest
or in physically preventing viplence and disruption
of functions of the College

It is an obligation of instrugctors and College
officials to use persuasion End their ''good offices!
to prevent or amelioriate interference with regular
classroom instruction. .

If disorderly or disruptive activities occur in a
classroom or elsewhere on the campus, the
instructor or other faculty personnel shall request

g

identification cards from all persons involved in

the disorder. Those who refuse to present -

Jdentification cards will be assumed not to be

members of the College community and will be
charged with trespassing and disturbing the

peace and treated accordingly by the law as
non-students, . ’

If a class is interfered with or disrupted, the )
instructor will attempt by persuasion to restore
order. If he or she cannot, he or she shall diSmiss
the class, report the incident immediately to his

or her Chairperson, then to the Director of

Student Services, and to either/or both Vice
Presidents. The normal dis\mciplin‘ary, due procéss .
procedures of the College will then be applied. .

If other campus activities are disrupted or violence
against persons or property occurs or sef\nfrg@:out
to occur, procedures stated above shall apply. The
faculty or administrative sponsors appropriate to,
the activity or event shall act.

61




APPENDIX VIII (continued) o

Unauthorized occupatibn of campus space shall

be dealt with by the officials name in Item 3a in

consultation with those having usual jurisdiction

over the space. ‘

Cases of harassment, intimidation, or in‘tqrferen.ce'

with the normal conduct of campus activities shall

be reported to the person in charge of the area

where the incident occurs and to the Director of

Student Services and/or his or her staff. ’
If a complaint is filed with an official of the College T )

it may be transmitted at this official's discretion

to the College Disciplinary Committee for the usual-
consideration. This does not preclude the handling

of such cases directly by the Student Personnel .
Officers under their usual authority. ’ o
, 3 . . N R . / .
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7.

APPENDIX IX

RESOLUTION OF THE STATE BOARD OF REGENTS

) s
Adopted June 19, 1970 | < "(
¢

WHEREAS, the Academic Calendar is a period of time of a
contra®tual nature for which state funds are approprlated and for
which other funds are accepted and

WHEREAS, this period of time is one which has been planned to
. fulfill the academic requlrements of the programs of higher
educatlon and - ' ~

WHEREAS, any deviation from this published calendar such as
cancellation of classes may cause students to lose credits, jeopardize
‘the fulfillment of contracts, and, for certain types of activities,
endanger the tax-exempt status of the institution;

BE IT HEREBY RESOLVED that the pohcy of the Board of Regents
be stated,as follows: -

The Academic Calendar of each 1nst“f ution under the juris- -
diction of the Board of Regents shal)be followed as

published. Any deviation fgom thi
other than natural disasters
the Board of Regents.

calendar for reasons
st have prior approval of
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CONSTITUTION OF THE FACULTY GOVERNMENT -
AT
KANSAS STATE COLLEGE QF PITTSBURG

ARTICLE I: Preamble
A. The organs of Faculty Government exist:

l. To provide the Faculty with the opportunity to express
opinions on all matters relating to the well-being of
the College. :

2. To allow the Faculty to participate effectively in the
making of policies.

3, To provide efficient channels for the Faculty to meet
its obligations to effectuate adopted policies.

4. To dissemjnate information so that policies and prac-
tices of schools and departments will be coordinated.

. 5.  To conduct studies deemed essential to the further
" progress of the institution.
6. To eva\Ipate institutional programs and practices and
to make such improvements as seem warranted,

ARTICLE II: Organization
[}

A The General Faculty shall consist of all tenured and tenure
earning faculty members holding an academic rank of
instructor or higher and shall have officers selected as
herelnafter provided, !

B. The Faculty Senate shall consi[étof the members of the
General Faculty selected as he#reinafter provided.
I
C. The Graduate Faculty shall c_o/tnsist of those members of
the General Faculty who haveibeen appointed to the Graduate
Faculty in accord with current provisions of the Graduate .
Faculty, ’ '

b
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CONSTITUTION (continued)

- ARTICLE III; Powers

A. The General Faculty in meeting assembled has all powers
necessary to effectuate the functlons enumerated in
ARTICLE I.

B. The General Faculty in order to effectively implement
those powers hereby delegate them to the Faculty Senate.

ARTICLE IV: Officers
oy, A. The General Faculty and the Faculty Senate shall have a
: President, Vice President, Secretary, and Parliamentarian,
elected as hereinafter provided. '

. - B. The officers of the Faculty Senate shall serve in their
respective positions as the officers of the General Faculty.

ARTICLE V: Selectioln of Officers and Members

A* Members of the General Faculty are selected by appointment
" to an academic rank,

B. 'Members of the Faculty Senate are selected as follows:

1. The President, Executive Vice President, Academic
Vice President, and Registrar of the College shall be
ex officio members without vote, The Registrar shall
serve as secretary of the General Faculty and Faculty
Senate. '

2. In the first two weeks of March of each odd-numbered
year each department shall elect from those members
one representative to take office at the first meeting of
the Faculty Senate held after April 1,

For purposes of electing a representative to the Senate,
Library Science and Instructional Media shall be
considered as one department, and the Vocational Technical
Institute shall be considered as one department,

-61-
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CONSTITUTION (continued) : ‘

" 3. - In the first two weeks of March of each even-numbered
| yeax.all General Faculty members shall be provided a i
ballot listing those General Faculty members, by schools,
not already elected to the Faculty Senate who consent to
" the listing and shall cast a vote for twenty of those names.

For purposes of preparing the ballot for election of
School representatives the eligible faculty from the

- : Library Science and Instructional Media staffs shall be
attached to the School of Education and the eligible
faculty from the Vocational Technical Institute shall be
attached to the School of Technolo‘gy.

4. The Executive Committee of the Faculty Senate then in
session shall tabulate the rq sults and select members of
the Faculty Senate in the f0110w1ng manner:

a. Thé names shall be listed in order determined by
the vote received.

Members of the Graduate f‘aculty shall be listed
before other members. of the General Faculty. -

From the remaining list the two members of the .
eneral Faculty in each School having the most .
\% tes shall be declared elected.

d. 'The three members of the Graduate Faculty in each
Schok having the most votes shall be declared
electe ' :

5. The Director of Student Services, the Deans of the Schools,
the Dean of Gradyate Studies, the Director of the Library,
the Director of Vosational Technical Institute, and the
Director of Instructignal Media shall have a standing invi-
tation to attend the meetings of the Faculty Senate and shall
have floor privileges but not a vote unless elected to the

Faculty Senate as hereinbefore provided.

6. The newly constituted Faculty Senate shall elect its

- President, Vice President, and.Parliamentarian by ‘q'
majority vote of those present in April, by secret wrltten
ballot.

AN




CONSTITUTION (continued)

. 7. Vacancies in departmental memberships s_hﬁll be filled by
N dep‘artmental elections per Article V.B. 2. Notification of
same shall be communicated in writing to ’che President of
the Senate prior to the next Senate meeting. Vacancies in
membership-at-large shall be filled by the Executive }
, Committee fromi the top of the elections list. ' v g
\ o o

ARTICLE Vfi: Committees
A. There shall be five standing committees of the Faculty Senate. | v
The officers of the Senate shall be ex officio members of all
standlng comm1t’cees.\ "” '
« - ‘ @ 2 v_q
B. The Executlve Commlt ee shall, in add1t1on to the. off1cers
 of the Faculty ‘Senate, ¢onsist of five members of the Faculty
Senate elected by that body at its annual organizational
meeting. The President of the Faculty Senate shall be
Chairman. ‘

- C. There shall be an Academm Affairs Committee, a Faculty \
’ Affairs Committee, a Student Affairs Committee, and an All-
3 College Affairs Committee. Each standing committee shall®
consist of a member of the Executive Committee and five
members of the General Faculty, two of whom shall be
Senators. The membershipggf the standing committees
shall be appointed by the Executive.Committee which shall
be appointed by the Executive Committee which shall name
., one of such members as chairman. Each Committee shall ¢
have the power to investigate, to evaluate, and.to make
recommendations to the Senate concerning matters it deems
appropriate to its title.

ARTICLE, VII: Meetings PR L

A. The General Faculty shall meet &, 14ast once each Yﬁ//ar.

B. The Faculty Senate éihallémeet once each month d@f/ing both
semesters and the summer session. Special meetlngs may
/, ’ ‘be called by the Président of the Faculty Senate.
%
- C. All meetings of the Fasulty Senate shall be open to members
of the General Faculty who may be granted floor privileges
by vote of the Faculty Senate.

~63-
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. -7 D/’ Agenda itenis and supportln& mfounatmn shall be subnuttcd ‘ o o
N . ‘to the Executwe,ﬁl@mmlttee of the Facu’lty Senate seven ' ’
vy calen lar. days pnor to the ‘scheduled FaC«lﬂtY Senate Meet1ng

.. al Faculty.. The agenda shall be' @ "‘str1bute” to me.mb‘er's-
of the G-eneral Faculty, in 'advanc’e of F
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B Q. - . . ., . » N
S ARTICLE IX: Quorum : . o ’ v _ L
¢ . 5 T . E
. A quorum shall consist’ of one- half of the elected rnembershlp of -
© the Facult,y Senate : - . o - .
L S
KRTICLE X Veto o g RS

\ N . \ - ~ .

‘ res1den’c of thé\ College ma,y veto aﬁy actionh of the Faculty
. The Faculfy Senate may by a two-thirds vote appeal . « . .
to in which case the President of the Fg?culty Senate shall g
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T CONSTITUTION (continued) =~ )

.4 . . toe -
. r

R proposed amendment was included in the agenda and ‘'wag - ) | R
_ - . available to the members of the General Faculty for one, ‘ . ;
. /week before the vote is taken. ‘ , wf’ e ‘.

' * B. By- Laws _may be adopted or amended- upon second read1ng at
any meetlngbof the Faculty Senate by a majonty, vote of those

px’esent and voting. ‘ : e , SRR
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BY-LAWS TO THE CONSTITUTION o
: | ‘OF FACULTY-GOVERNMENT '

*

3

2 nd'\' g C omm,lttees

The funct1ons and membersh1p of such com-
m1t ees shhll be deterntined by each standing committee. All
ittees, anless otherwise specified, shall function from the
beginning of the ‘atademic year until the beginning of the following

‘ academic year, o ' -

/
/
+

P_:y~»‘I_"4a.w II.

4 [

Duties of the Execu_tive Committee

. R B !
Y The Execut1ve Commltteedo‘f__ the Faculty Senate shall make such
recommendatmlas to the Facy lty Se te as it shall deem fit.

The following dutles “shall be

e,‘s.pec_'if-ic responsibility of the ¥
Executwe Comm1ttee ' o : -

\

1. It shall serve as fHe Comm'fittee on Committees. -

2. It shall serve a'/ the'advisor group of the Faculty Senate
’ ‘when called upon by an officetr of the Administration. It
. shall refer to the appropriate committee or council any
"+ - question of policy on which advike is so‘ught' and shall
record in its minutes any recogmendation on policy.

“%cs_of' the committees of

3. It shall receive the written re
the Facu'lty?Senate.

4. It shall cause matters approve by the Faculty Senate to be
brought to the attention of th appropriate administrative
officer for action and shall report the actlon taken to the

& Faculty Senate. ‘ oAk

.
Y

5, It shall take such emergency act1% as it finds neeessary.

L 4 ‘next re‘gular meeting of the Faculty Senate. 3

6. It shall refer such matters as are de51gned by the Faculty
Senate for gtudy to the appropr1a§e committee.

+ 7. It shall prepare the agenda for meetrngs of the Faculty
Senate. - o

Such action must be presented to the Faculty Senate at the N

‘!_4!




BY-LAWS (continued) ~ . R S

T '

8." Tt shall insure that nominations and elections are carried ( .l -
¥ ' out &s specified in the by laws’ concermﬁg nominations
" and elections.
9. The elected members,’ excluding ex officio members of the

Senate proper, shall serve as the Faculty representatives
on the hearing committee referred to in Section II. g. 2.

b. 4. of the Facuu Handbook. (Amended Név‘e“'mber' 16,
19649 , .

° NN ' . - -

’

Section II: g 2. b 4 Termination for cause of
a ¢ontinuous,appointment, ‘or-the dismissal for - o i
. cause of a teacher previous to the expiratidn of a
' term appointment, should, if posslble, be con51dered
by both a Faculty committee and the governlng

board of the institution. In all cases where the facts o R
are in dlspute, the acdused teacher should be informed -
g before the hearing in writing of the charges against s .

him and should have thé opportunity to be heard in .,
his own defense by=all bodies that pass JudgmenMJ
uport his case. He should b@ permitted to bave with . .
_him an adviéor of his own choos1ng who m. ~actjas .
: counsel. There should be a full stenographic record ‘
of &he hearing, ‘available to the parties concerned. In
the hearlng of charges of incompetence. the testtmony -
. - " should include that of teachers and other scha;
either from his own or from other institution
.. Teachers’on continuous appommtment who are

for reasons not involving moralai/r{wude should

.

recelve their salaries for at le year from the
gate of notification of dismissal whether or not they
are continued in thew1r duties at the institution.

By-Law III. ‘A, Meetings of the Faculty -Senate' ‘7 ’ A !
o ’ 1 Regular meetings of the Faculty Senate as set forth in Article VII,
. Section B, of thé Constitution, shhll bé at three-thirty in the
' 7 afternoon on the third Monday of each month, Emergency
changes of date for regular meetmgs may be made by the =
Executive Committee, prov1d1ng that written n0vt1ce is given -
at least three days in advance of the meeting. : o

P

N

& ) . - ) .
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BY-LAWS (continued)

-

2. The Executive Committee shall appomt a temporary chair- =
man ‘should neither the President nor the Vice President of
the Senate be able to attend any Senate meeting, regular or

. special, ‘ ' |

. 3. No proxy and/or substitute votirig shall be allowed.

Y a o ’ t.
- A -
N N »

By-Law III. B. Meetings of the General Facult.yf : . '
1. Calling, ‘agenda, prior notice
. .a. The General Faculty shall meet at least once during

eachracademic year, the meet1ng to be . convened by
- its Pre51dent

. e
mittee of the Faculty Senate may on their own motion

call additional meetings of the General Faculty while '
the College is in sess1o,n. ’

DN _ b. The President of the College or the Executive Com~-. .,

+

T c. Should a petition 51gned by at least ten percent of the
Y ' General Faculty as exhibited on the official roster;
NN : / _requesting a meeting of the General Faculty anwd
\' L S indicating proposed items of bus1ness be filed with
v A v the President of the Senate, the Executive Committee
shall call a meeting, of the General Faculty to consider
_ those matters. Such a. meeting sh )1} be held not latér ' :
‘ o . than one month, exclusive of holidays, from the
N - filing date of the petition. The filing of a petition
challenging Senate action shall be. interp e?éa as a
., - declaration that the General Faculty is ag¥erting its
jurisdiction.

.

cd. No meeting of the General Faculty called by the , ‘ )
) . Executive Committee shall be held unless an agenda
prepared by that Committee is distributed to all
‘ members of the General Faculty at least one week
( prior to the meeting ‘date. . . -

of General Faculty members l1‘ ted in the most recent
General Catalog of the College.

| -69° .
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BY-%AWS (continued)

¢ o ' ‘
, 3. Rules of Order .
a. In the absence pof any special rules which the General’
Faculty may adopt, Robert's Rules of Order shall
. govern the conduct of its meetings.,
a o “ '

By-Law IIl. C. The Graduate Faculty

1, Duties

The duties of the Graduate Faculty shall be to formulate
and review all policies and practices concerning graduate
programs. To implement the duties and responsibilities '

- of the Graduate Faclilty, its general powers and
responsibilities arehereby delegated to the Graduate
Coundjl as constitutéd under By-Law III. B.

g

2‘. Officers‘r

Officers of the Graduate Faculty shall be the Dean of -,
Graduate Studies as ex officio chairman and a secreta
The secretary of the “Graduate Council shall also be the
secretary of the Graduate Faculty.
. - | | o
3. Meetings oo " - '

The Graduate Faculty (Artlcle II-C, Constltutlon of
Faculty Govern%nt ) shall hold at least one regular
meeting during each semester and summer session
~and on call by the chairman.

’ o A Graduate Faeulty meeting may be calledv‘by petition ' \
' consisting of the names of twenty regular graduate
. = faculty members. Whenever a special meeting of the
.Graduate Faculty is called by membership pet1t1on,
‘ : \  ‘the meeting sh&ll be held within one month from the
. ‘date on which the petition is filed with the Graduate Dean.

L]
g

B;I—Law I1V.. Academic Affairs Committee

The Academic Affairs Committee shall be concerned with all
matters and/or conditions pertaining to the development,’

!

. -70- : '
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BY-LAWS (continued) < :

)
«
[

maintenance, and improvement of all specific academic pro-

grams of the College and with all acadern\lc aspectg of other -
College activities. ~

To carry out' its functions, the Academic Affairs Committee «
shall appoint appropriate ad hoc committees to obtain data ,
relative to specific academic pr problems and shall makg recom-
menddtions to the Executive Committee of the Senate relative

to the need for, and to the type of standing committees

advisable in the broad area of Academic Affairs.

LN

All standing committees in the area of academic affairs shall
report to theAxademic Affairs Committee. once each sémester
of each academic year. The report to be made during the

first semester of each year shall establish each standin gom-,
mittee's objectives for the year and outline briefly its ant1c1pated
methods of procedure. The report to be made during the second
semester of each academic year shall record progress toward
objectives and make suggestions concerning advlsable future
committee activities,

o

On the basus of an analysis and gvaluatlon of all ad hoc committee
activities and all standing committee reports, the Academic
Affairs, Comnnttee shall make a progress report to the Executive
Committe¢ of the Senate not later than April 1 of each year,

Said rep,ojt shall also contain recommendations concerning

future academ1c activities on the campus.
Ry

 Standing Committees ih the Area of Academic Affairs

By-Law IV. A, Curriculum Committees

+ 1. School Currlculum gommittees

a. Membership

Each School of tbe College shall establish a currlculum
committee, with appropriate subcommittees, composed
of (1) the Dean of the School, who shall serve as ex
officio chairman (2) elected representat1ves from each
"department. The number of elected representatives
from each department of the School sh#ll be determined
by the School, subject only to.the restriction that each
department within the School shall elect the same number
of representatives.

°

. . =71~ - > /
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BY-LAWS (continued)+ ‘ o .
: {

. p ‘ . - . ".‘
b. 'utl. es \A s Wﬂﬁﬂnﬁww e ,,.‘.4..4‘m-m«u*‘“¢

- It shall be the dutyof each School commithee to revmw,
' recommend, or reject curricular proposal submifted

b ‘ " by the various departments of the School. * =~ -

by* each School Curriculum Committe "’t'ao the appropriate
C. body for consideration and actxor;_;,, 1}-ev rru:u,lar - %
' ‘proposals involving undergraduate work, 1nc1ud1ng course

changes at the 400 level and below shall Be submitted to
the College Curriculum Committee, and (2) curricular '

o , proposals involving graduate work, including course

h changes at‘thle 500 level and above, shall be submitted
. - t‘o"the Graduate Council, ‘

Recommended curricular p’roposals shall be submitted %

/ . 2. College Curriculum Commfttee K

The College’ Curriculum Committee shall be a permanent
- standing committee (subcomm1ttee) of the Academic Affairs
. - Committee. .

a. Membe r'ship

The menibership of the College Curriculum Committee
shall be as follows:

(i) Ex officio mern_befs: The Registrar and the
Academic Vice President, who shall serve as
o chairman. ‘

¢

(2 One Senator appointed by the Senate Executive
' * Committee,

(3) A School of Arts and Scignces representative.

uj ’
(5) A School of Technology

(4) A School of Education representative,
zeﬁresentative.

. " (Each of the above School represeftatives shall
be elected by.his School Curriculum Committee
members., Each elected represéntative must-be
a member of his School Curriculum Committee. )

L -T2-
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« BY-LAWS (continued)

b. Duties _

It s‘hall be the duty of the College Curriculum Comm1ttee

to review and approve or reject proposdls forwarded to

it by the School Curriculum Committees. The College
f,fﬂ - Curriculum Committee shall deal only with undergraduate

P curricular-proposals and new course proposals at the 400

. level and below. Graduate Curricular matters, including

. the approval of courses at the 500 level and above, fall

under the jurisdiction of the Graduate Coutnc1l and/or

e Graduate Faculty

o
o
o

-~

c. Distribution of Minutes and Challenges

The minutes of the College Curriculum Committee shall

be circulated to all members of the Senate prior to the
Senate meeting in which actior on such proposals is to

be taken. All actions of the College Curriculum Com-
mittee should be reported at the Senate meeting immediately
following the circulation of Curriculum Committee minutes
to the Senate members. Such action shall be considered
final unless challenged by the Senate at the time of the ’
Committee report

-

* . d. Guidelines

In addition to these responsibilities and duties, the College
Curriculum Committee shall establish Sehate approved

guidelines for its actions. These guidelines should provide
the frame of reference in which the various School com- /

. mittees will work. Examples of such guidelines might be
(These are not to be cons1dered as part of the hy laws)

(1) New program proposals must have Board of Regents
approval, e

(2)" Faculty resources must be logicallyia:i;gié_fahle for -~
the implementatien of curricular modifications, . . .

\ . . (3) Reasonable physical resources should be available. S

N i (4) Adequate library xesources should be m”“

A (6) Duplication W1th1n or between. schools should be
m1n1m1zed N ~— .
\ +~ ~
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- BY-LAWS (continued) '

(6) Curriculum modification should make a discernible
contribution to the academic program of the College.

(7) New courses should not be introduced when existing
courses can be mod1f1ed and updated to 1nclude new
materials.

By-Law IV, B, Graduate Council

1.

-

Membership

The Graduate Council shall be co’rnposed of one elected
member of the Graduate staff of each department offering
a graduate degree plus the Registrar and the Dean of
Graduate Studies as ex officio rnember,s. The Dean of
Graduate Studies shall serve as Chairman of the Graduate
Council and a secretary shall be elected at the f1rst
regular meeting of eac¢h academic year,

Duties '

The Graduate Council shall be the legislative committee
.of the Graduate Faculty., The duties of the Graduate
Council shall be to fokmulate and review all policies,
practices and curricula concerning graduate studies (to
include legislation at the 500 level and above). °

I ///"/ ) . . o ! L]

_ Dlstribution of Minutes
Graduate Council minute4 shall be reported directly to
all members of the Graduate Faculty and to all members.
of the Faculty Senate. Action by the Graduate Council _
shall be considered final unless challenged by petition , -
from members of the Graduate Faculty or from members
of the Faculty Senate. A petition from either group must
contain at least ten names of its regular membership.

Faculty Senate and Graduate Faculty Challenges

Senate challenges should be sent to the secretary of the
Senate and Graduate Faculty challénges should-be-sent to
the Graduate Dean, within 14 days of the distribution
date of the minutes of the meeting, When a legislative

3
= .
/
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BY-LAWS (continued)

action of the Graduate Council has been challenged, final
action will be taken by the body (Graduate Fafulty or
Faculty Senate) issuing the challenge, except|that the
Faculty Senate may challenge any action taken by the
Graduate Faculsy.

9

Executive Committee of the Graduate Council

“Ta facilitate the work of the Graduate Council, an Ex-

ecufive Committee; of the Graduate Council composed of
the Graduate Dean and one representative from each’
School should be established. Each School representa-

_tive should be elected by the departmental representative
"within each School, and each elected member shall be
. an elected represerntative to the Graduate Council from i

a. department within the School.

The duties of the Executive Committee of the Graduate
Council shall be to meet on call of the Graduate Dean to
advise him on matters of policy and procedure pertaining
to the graduate-program and to assist him in the drafting
of appropriate agenda items for the next Graduate Council
meeting. At least one meeting of the total Graduate
Council shall be called each 'semester to carry out neces-
sary legislative activity.

' : Q o

By-Law IV. C. General Education Committee

1.

e
-

L4 s

Duties

The respons1b111t1es of the General Educatlon Commlttee

shall be: -

.
. v . . ° N
.. ¢

a. To serve as a resource cornmittee to Depaitmental
staff members regularly teaching General Education
courses as follows: :

1. By encouragmg departmentai revu—:H!v of General
" Educat;;mon courses. . y-
‘2, By serving as resource pIafsonmel for General
Education faculty,

" -75- #
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BY-LAWS (continued)

3. By encouraging departmental discussion of
General Education goals, evaluation tech-
niques, library facilities, and marking
procedures, etc,
To review departmental recommendations for course
modifications and/or new courses directly related
to the General Educatton program (as listed in the
current catalog) and to submit to the College
Curriculum Committee an advisory opinion on the
effect of such course modifications and/or new .
courses upon the existing General Education Program.
Each school shall provide the General Educatioq
Committee with a verbatim copy of curriculum actions
relating to the General Education program prior to
the date upon which said school curriculum action is
to be forwarded to the_Collfge Curriculum Committee.
To initiate and carry on studies and to make general
recommendations to the Faculty Senate relating to the
status of goals, methods of instruction, library
facilities; evaluation techniques, and marking

procedures in the current General Education program.

The General Education Committee shall provide the
Academic Affairs Qommittee,with a written report at
least once each semester outlining the résults of
activities carried out under the committee charZes

listed above. If the results of the studies carlj/{ed out
under Committee charge ''c'" above raise ser‘i'us
questions concg¢rning the effectiveness of the/current
General Educdtion program, the General Education
Committee rffay (Gpon the basis of these study results)
make recopamendations to the Faculty Senate, concerning
needed m difications of the existing General Education
prograng, including references to specific courses
Withir}-»"éhe progpéam, and/or broad general policies
affecting the;vafg"’élationshi';) of the General Education
program to"‘college, school\ and departmental objectives.

s
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BY-LAWS (continued)

Membership X
The membership of the General Education Committee shall
consist of six faculty members, the Academic Vice President
as an ex officio member and chairman, and three students.
The six faculty members, at least one from each School, .
shall be appointed from the General Faculty by the Executive’
Committee of the Faculty Senate. Appointed members shall
serve two-year terms, the terms of half the members to
expire each year. The three students, one from each School,
shall be appointed by the Student Senate, and shall have at
least 55 college hours, an overall grade point" average of

3.0, and shall have matrlculated at KSCP for at least

‘one academlc year.

" By-Law‘IV. D. Teacher Education Committee -

Merﬁbership

. a

This Committee shall consist of the Academic Viee Presider;t,
the Dean of Graduate Studies, the Dean of the School of
Education, and six members appointed by the Senate Executive
Committee. Of the six appointed members, at least one shall
be chosen from each of the three Schools of the College.

The Dean of the School of Education shall serve as Chairman,
and the Dean of Graduate Studies shall serve as vice chairman.
Appointed members shall serve“two-year terms, the terms of
half the members to expire each year. '

Duties

The primary respons'ibility of the Teacher Education Com-
mittee shall be to coordinate teacher educatioh and formulate
institutional policies pertaining thereto at all levels, subject
to the authority of the Faculty Senate. It may recommend
directly to the Faculty Senate such undergraduate institutional

-policies, as it shall consider necessary and proper to further .

the development, improvement, and evaluation of teacher
education. Institutional policies are herewith defined as those
policies which affect all students as to admission to, retention
in, or completion of teacher education programs; which are
interdepartmental in scope, nature, or effect;” and which

»
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BY-LAWS (contﬁ\nued)

L

'\
affect the general quality of tea'Lcher education in this
institution, /
When: either the Curriculum Committee or Graduate Council
places matters on their respective agendas pertaining to
institutional policy in teacher education, such agenda shall

be officially communicated to the Teacher Education Comm1ttee '

prior to legislative action by those committees.” The Teacher/
(JEducation Committee may also submit an a?:lv1s$ry opinion
or recommendation to the Faculty Senate or the Graduate

Council as to propdsed legislation in e1ther oral or written
- form.

The Committee shall be responsible to the Senate for

seeing that polici® approved by that body are followed..

The Dean of the School of Education shall be responsible

to the Committee for the administration of these polici’es.‘ 4

LN

By‘—Law IV. E. Library Advisory Committee

1.

"three student

r COrdlng all actions of the Committee and for preparatlon_:

Membership

This Committee shall consist of seven faculty members who
are not members of the library staff, two members of the
library staff, and three students (two undergraduate students

and one graduate student), The Executive Committee shall

appoint four faculty members and the Administration shall
appoint three. At least one member shall be selected from
each School. The members from the library staff shall be

the Director of the L1brary and one staff member elected

barsd. -

(5

by a vote of the sZa _The Student Senate shall appoint the<

The Chairman of-the Library Advisory Committee shall be
elected at the beglnmng of each academic year. A
secretary shall be elected and will be responsible for

of the .agenda for each meeting; Any member of the Co

mittde may place an item on the agenda by notifying the
secretary. ‘

v




. :‘; . e v . 4
e 4 v s o - ' @
. * ) 3 . ‘\ ~ i ~w~.
BY-LAWS (continued) Co // . "
PN 2.- R : o
3 . S . o
: . _advisbry tapacity both, ! ; /
) : The ‘Committee will = - | e
o \ . f nc’clon"ln ‘ah adv1so‘ry capa,city toxthe Director of the: LS
‘ S : ( L1brary, and will sérve as a conne ting.link between the L. N
‘ S e Library andethe’ fa,cu\;ccy student' gommunity. L - “

e - ' o ' : : . N . N
- w v N s
- - : -~ ! +
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By- Law IV F. Cpmmlttee an Admlsswns, En

ﬁ\”"\/\\ Cale.nd r . woo
.o Q , } sMembersPiip o |
con o * This Commlttee 8 cor o R \
T TR the Registrar, who shafl be chairman; and the Graduate ) P
. T /De'ag, the Dean of each School, plus the Director of : e | ‘ G
S ’kmlssmné' The Executive Cammittee shall appoint ong ot K
" repreéentauve tq the tommlttee from each School. The . S
% . Stud gnt Senate shall appomt one studeat representatlve ) . .
‘ ‘ r, % each School" - o ‘ : - . B
' o ty ) ' CorrL Ll .
@ ‘ ) - . " ’ - oy * M ~ Q
- . The Comm1 tee shall be. charged w1th, recommending ™ - ? :
I pohq:es govermng admis'sion of students, enrollmenf S e
: . R proce&@es, and the College Calendar.‘ R s
® . IR :
S by ‘Studeht H‘ohggs.c'ommittee' R - I .o
A 2 : ““ ) . "“" . ‘ . \,\ -"‘5 : 1
v Memb rs}np " "4 | B ST ) '
& N Th1s Co‘ gn,ttee qhali cons1s\t eleveh members, Lhe "’ L pooree
. . A.cadern,lc Vice President.and- the Reg1strar $hall serve ' e
oo i M officio members Six'faculty.-members shall bé . o v
appointed by the Executlve Comm1ttee of the Faculty . ’
o Senate from departments part1c1pat1hg in-the depart- o ‘ s
memtal honbrs progtam. Thr‘! students, one from eath. . .
- S hool, shall We appointed By the. Student§enate'from a o~ S
T . ® ist of students eligible to- part1c1pate in the deQartmental o R ’
f. *0' . honors program ‘ . : E . N o
/ - X ,
ot oA, v , o >
o e w' L
b " - ‘”% ) ,. “ . L
"!‘ ! ~ L . .‘ ' N
" ‘ L, \




&e o Making'certain that the dep‘ax\'tm:ental courges

the Stude’nt Honors Program §, L
- b. Interpreting.this policy sta@@;t when special

e questions arise:

.¢., Granting exceptlons to the "pohcy in cases.in
' whlch such ekceptions wppear desn’ablh\\
)

d. 1fy1ng to the Reglstrar those students who \
" ‘to,receive honors.

‘e'.' Proposxng modlflcat‘igons in the “honors program to -
the Faculty ‘Senate as the need arlses, and

£, 'Keeplng informed on college resources and, -at
the appropriate time, propose an allfcollege,
1nterdepartménta1 honors program. ‘

“ .’

: », v . " /
4 ; ! " s
" N / u *

1

‘ByJLaw Iv. .H. Col‘ﬂege B.%instétement‘_ Committee, * ' (& ‘”)‘

-

. - e
-
. ® )

Memhership ’
This Coimmittee shall be corhp‘os}a‘é of the Ac emﬂchﬁe .
Pre51deht the Deans of the Schools w1th1 )

an the Reglstrar as ex off1c1o membe:

*School The Académic V1ce /P’remdent shall be chalrman.
School faculty rep: esentatlves shall be appointed by the
i, Executlve, C01mm1ttee. ’I‘\h_e/t

‘g,rade pomt ave rage.

D Utie : s

The dutw\sef\hls Committee %nclude the. formulatmn of
general p011c1es governing the \process of reinstatement °
and the evaluation of the work of the various sehool
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BY-LAWS (continued)

‘

reinstatement committees. Eatch sflthool shall have

created a reinstatement commlttee of at least three

faculty members and the Dean, who shall be chalrman, .

to act upon 1n,d1V1dual petitions, Actions of this

_ Committee Should be governed by the policies formulated

» \ ’ by the College Reinstatem Gommlttee., Faculty ‘member-

i g : : ship on each sc¢hool committe® shall be establ1shed by T
appointment by the Dean of eagch School. )

- . .
-

. . By-Ivaw,IV. I. Academic Honesty Committee - - ' to o

‘

\

¢

1, M‘emb‘e.;'ship

‘ &
2. Duties: ! )
K Gen.erally any case of academic dls/gnesty will be handled
. , individually Ry the instructor 1n%rose class’such dlshonesty
. : M - océdrs, ever, an instructéd smay refer any case of .

y whenever cond1t9€ seem £o whrrant Quch act.lon.

o’y M

1s Conce/rmng the dlspomtlon of elas.sroom ca es\may o

dishome

L

“1

In addifion to tases involving teéts“aQexam1nat1ons the - L, °°
Committee may also hear cases- concernlng term, papers or
projects, outside asmgnments, research or other requirements
, representing the original work of the studi\ ¢ . ]
The Committee s,hall hear all person oncerned at its . : .
, earliest practlcahle date and render?;udgment promptly -
. in writing to all parties concerned, including the Chairmadn o

‘ - v of t‘he Department and to the Dean of the School. Judgments

_of the College " " .

’ . s I
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matters-dealing with the learning environment of individual

NY-T.AWS (r_nnlinuml“
- i . . . '

law 1»\-.'-.’. Military Altatrs n'lnl\\llh‘('
. A . | .

1. Membership

This- Committee shall consist of six members, The
Executive Committee shall appoint five mefnbers and
designate the 'chau'man. The. Professor of Military
Science shall serve, ex officio, as the s;?(th member,

2. Duties

-~

. .The Committee shall serve in an advisory c city both-
to the A¢ademic Affairs Committee and to the Military
ScienC\D:thent. The Professor of Military Science
is responsible for keeping the Committee personally
aware of carriculum changes, new policies and other '
actiohs of the Military'S‘cience Departmen’t. The com-
mittee shall act as an academic soun‘ding board for
innovations proposed by the Profesgor of Military
Science and will act in an advi'soi'y capacity on such
proposals., The Cofnmittee wilt serve as a liaison
between the Military Science Department and the rest
of the College community.

- <

. -

The Committee chairman shall appoint all non-military
faculty members required for scholarship awards. com-

\ . mittees and other such boards from the membershlp of

<

~_ the I\/hhtary Affairs Committee, _ v : e

. ,By-Law V;“«Stu'cbent Affairs Committee ﬁr S ' - <

R B B - - - -

The Student Affairs Committee is .charged to implement"(s e
Artlcle*VI C. of this Constitution) the Faculty's concern if

studepts, ‘with the preservatlon of the personal ‘integrlty f
! dividual students, and with tHe enhancement of the i 1dual
éudent's read1ness for growth : . oo

.

Logically, this implies COl’ldlthl’lS and act1v1t1es related to a .
student welfare and behavior, to include: student housing environ-
ment, sfudent dj s®ipline, student cultural” exper1ence, political | &
ac’twﬁ\es, stud nt ph?s,xcal and me,nta,l health the rehg1ous \

S o 86
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BY-LAWS (continued)

«

T life of atudentw student financial aids and work opportunities,
social organizations, and civil and personal freedom. -~
&

The Student Affai_rékcommittee will utilize several mechanisms;

hesé cConcerns. Ad hoc committees will be
‘appointed as neXd arises to study, evaluate, fand report on sit-
uations and progNams in the Student Affairs Committee's areas

. to impleme

of concern, Each such committee at the time of its formation
shall receive from the chairman of the Student Affairs Committee
‘ a specific charge as to its duties, limitations, time and method
T, of reporting, and conditions for its dissolvement. The Student
Affairs Committee wil] report the activities of such ad hoc
‘ committees to the Senaté&Execufive Committee with recommen-
dations on any action that seems advisable. '

. The establishment of standing sub‘committees will be secommended
to the Senate Executive Committee by the Student Affairs Com-
miftee to work in areas where continuous action or study seems
desirable. Each standing subcommittee of the Student Affairs
Committe’e shall be formed by a by-law tp Faculty Senate Con-
stitution. Such by-laws will state the charge of the Committee.
Such committees, whose dominant concerns fall within the purview
of th'e Student Affalrs Commlttee WLH report to the Senate through -
that Committee near the beginning and end of each enrollment '
period, .

Members, representatives, or liaison persons will be appointed
to duly constituted student organizations (e.g., Student Union
Board) to observe both program and content, to communicate for
the Faculty, and report to the Student Affairs Commlttee near the
.end, of each semester.

v

e A4

£l

By-Law V. A, Stu&ent Union Board Representatives
o " ' U‘ ' .
Two representatives shall be, appointed to the Student Union Board
/6f Governoré by the Executive. Committee of the Senate: one with
t

he advice of the Student Af%alrs Cosinkttee and one with the advice

of the All-College Affairs Committee. *

&

. .




BY-LAWS (continued)

S—

¢ Standing Committees in the Area of Student Affairs

v

By-Law V. B. The Student Housing Committee
- 1. _ ‘Duties

~_It shall be the responsibility of the Committee to be : .
concerned with all matters related to student housing
policy and administration. This would include such _ - :
matters as establishing standards for determining the . S
adequacy of facilities, setting limitation’s on behavior
in housing facilities, and the, programming of Iearnlng 0
experiences in housing units, The Committee shall have :»
the power to investigate, evaluate, and rnake recommendations
at any time to the chairman of the Student Affairs ‘Committee
and the Admlmstratxon of the College i} all matters Wlthm o
its jurisdiction. ¢ ‘ . %

2. Membershxp : T o ‘ T
B . The membershlp of?ilqk@m?m. ittee shall consist of the . .

Housing Director, one représen tive of student residence .
hall organjzations (elected|by RHA), one reptesentative of
caempus'fraternal organizations (electey jointly by men's -

. - " and women's ongamzat1ons), one reprekentative of off-

. 7+ campus non-organizational housing facilities elected by the,
Student Senate, and’ six répresentatives of the non-adminis -
trative faculty appointed by the Executive Commlttee of the
Faculty Senate with the advice of the Student Affalrs Com-
mittee. Appointed members shall serve,twonryear terms, .- ‘
the terms of half the members to expire each year. One of . y

' the .Faculty members shall be de51gnated Chalrman of the
'Commlttee.‘ : o - ,

*

R Five regular members of the Committee shall constitute a
' quorum,“at least two of thqse in atténdance must be Faculty ’
members and two must be student members, r-Inactlve member{
shall be dismissed and replaced at the request of the sub-
committee chalrman. D - '

I

.
A . . . ¥
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By-Law V. C., The Student Discipline Compmittee

I,

chooses to disqualify“himglf, a substitute may be chosen by *

f: )?

BY-LAWS (continued) \

l

Duties | . ; | \f/ o

This Committee shall be responsible for handling student
discipline problems. It shall function at the request of
the Student‘A irs Committee, 'or at the request of the S
Director of Student Services or'any other office, organization,
or committee of the College which has jurisdiction over gtudent
behavior, or at the request of any student who is or has been
the subject of disciplinary action by any such office, organi-’
zation, or committee. The party requesting that his case be
handled by this Commiittee must make his r'gaque.st in writing

to the chai®man of ‘this Committee and to the ch‘airmgn;}!

LY

-~

the Student Affairs Committee. The Comf’nitt‘ee shall ve s

the power, to investigate and evaluate.the factors involved if -

. edch case, and to take appropriate disciplinary action. If

appealed, the request must be made in writing to the Preslident ‘
of the College within’seven days of the initial decision.

Membership

The committee shall consist of nineteen members: nine non-
administrative faculty members, nine students, and the
Director of Student Servic'es,~ who shall serve as ex officio
chairman. The cltairman may not vote except’'in case of a
tie. The Faculty Senate Executive Committee shall name-
the nine faculty members and place them in groups of three
with a representative from each School. The Student Senate
shall name nine 'st\idents and place them in"groups of three
with a representative from each School.  Each group of three

faculty and three students shall serve as a team and sit as the

s
Discipline Committee on an alternate basis as the need arises.

_ At no time should a member hear a case in which he has been

directly involved. Absences at any hearing will be fiNed by

- the corresportding school representative of any alternate team.

Every member of the hearing team-or his alternate must be
present at each meeting to constitute a quorum. If the chairman

the exqofficio chairman iff consultation with the President of the
T e o
Faculty Senate.

89 . -
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BY-LAWS (continued\{

N L oo . P
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By-Law V. D. The Student Financial Affairs Committee
. Duties e : .'
It shall be the responsibility of this Committee to be
concerned with all matters related to the financial well-
being and, responsibility of students. The Committee shall
- have thé power to investigate, gvaluate, and make recom-
mendations to the chaxrman of the Student Affaxrs Committee

and-the Admxmstratw\n of the Coltﬁge on such ratters.

This Committee shall serve in advigory capacity with the
Aids and Awards O:ffxce and the Placement Office, with
special concern about the policies and practice in awarding
student loans, grants, scholarships, -and employment. The
Committee shall study and report total cost of attendmg the
College. Reports shquld inelude the effect of such factors
as assigned testbooks,, locations of home" commuruty, and
gender on such costs.

-
o

2, Membership - - .

The membership of this Committee shall consist of one )
student represefptative elected by the Student Senate from
each of the three Schools of the College and one non- .
administrative faculty representative from each of the

.. three Schools. The faculty representative shall be appointed
by the Executive Committee of the Senate with the -adv1ce of o
the Student Affairs Committee. , T

’
°

By Law VI. AH-CoHege‘Affairs Committee
The All- College Affairs Committee is charged to 1mplement the .
' Faculty's concern,in all matters having campus-wide implications.
Affairs such as public relatlons, intercollegiate athletics,
.assembhes, cdmmencements, public gatherings, pubhcatxons,
campus development, standards for use of phys1ca1 facilities,
and traffic confrol.

&

%

The All-College A‘ffairs"Committee shall utilize several methods .
to- implement these corlcerns. First, the sub-committees shall
carry-out cha‘rges as state@tn the By- Laws, and as directed by

- N 90 v _
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BY-LAWS (continued)

»

fie parent committee; second, ad hoc committees shali-be
appointed as the need arises. ~ s

i .
”‘:{ . . A8

&

By-Law VI A, Studeng-College Pub‘lica%ions . L ' ©

»

© 1. Pre amble . | *

.

Student- college pubhcatlons are a valuable a1d in- s
. _ ) establishing and _matntaining an- atmosﬁhere of free antd’

" responsible discussion and of intellectual’ exploration on
the'campus. Each student coll;yée pubhcataon.—-w;thm ' -
the framewor}c of its igned’ purpose—-ls comm1ttq;i :
to the highest standards ofL‘Journahestu‘\E«ractlce in the
treatment of and pubhcatupn of. news, fea‘%\r&g\ editorial _ i
material, ‘and advertising. : o ’ L

= ~ - SR o N o

®., "

- -2, Ownership, legal responsibility, d_ire"c'tor'ship ’

‘a.  All student-college publications'at Kansas State , ‘
College of Pittsburg operate with fa'cili,tfes. pr‘oy'pided ’ o -+
by the State Board of Regents, and serve as laboratories '

' for the apphcatlon of classroom experlences.

b. Incidental finan¢ial COl’ltI‘lbU.thnS and intome from;
o . advertising or] ass1gnment of student act1V1ty fees do
not const1tute a share in ownership.

LN N

c. The reS1dent f)ub‘hsher (heremafte‘r referred to as
: ’ "ﬁhe pubhshei}") is the President of.Kansas State CoHege '
; . - Plttsburg _ i

. .d. The pubhsher app01nts as director of each publication ,
a faculty advisor who has demonstrable competence in . -
the type of Johrnahsm reqmred by that pubhcat10n. '

N T
3, Responsxb111t1es of the Advisor are: . .
‘, T | ° . ’ -

.»\Vv

. To screen all aphcants and to recommeny‘ applicants
for appo1ntment to the posts,of edltor asdociate editor,
man‘agmg edltor, and business: manager.

e ' .
b. To recommend the removal of ed1tqrs business managers,’

or- staff members for stated causes. ! *
& *

9. ..
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T a. Composition; The Student-College Publications Adviso

BY-LAWS (continued) -

[

¢. To assist the editor and his staff to learn and foll oW
the universally accepted journalistic standards, at
the same time guarding the publication against any
and’all threats to journalistic freedom,

. ;’J
d. To develop and pubhsh er,tt%n statements spec1fy1ng 7
© ~ operational procedures. /

e . ’ i : /‘
v ' . 7

: Respons1b111t1es of the Edltor a,/re

\ /
a, To adhere tqQ un1versa11y accepted journalistic standards
and to follow t?he recommendatlon»s of his advisor when
in doubt about such standards.

I
. 2 a

3
b:' To select his staff w1th due regard for competence, - -
| seniority, and compat1b111ty, subject to th@val \
of the adv1sor. ! A
c.” To adopt pubhsh and follow a constructive ed1tor1a1 A
policy which serves the best interests of the 1ntended \
rcaders, ' ' o .q \
Responsibilities of the Student-College Publications Advisory . } i
Board are: o . . _ P

a. To advisé both the pub\isher and advisorj,en/a'ny matter -
1nvolvxng either operat ng proceeh:tfe or joutnalistic '

standards.- ) - . ",
b.. To make appomtments from among apphcants recommended
by the adv1sors."’
- » ) N
c. To hear charges concerning violation of operat‘ao‘nal

procedures, journalistic standards, and/or Joupﬂa11st1c
freedom. Such charges may be brought by any recognized -

organization or by any individual member of the College . )
community.” -
d. To remove editors, business"hanagers,‘* or staff personnel !
for cause. -
v // -
The Student-College. Publications Advisory Board: _ i

Board shall consist af eight (8) members, to include:
o .

92 .
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BY-LAWS (continued)

(1) The ‘advisor to the Collegiog ' !
(2) The adv.isor to the Kanza

<

(3) The editor of the Midwest Quarterly !

(4) A faculty member representing campus
Graphic Arts (Printing)

(5) A faculty member experienced in »
journalism ’

(6) - (8) Three (3) students familiar with journalistic
practice through classroom study and/or
experience.

; . " b. Selection of the Student- College Pubhcatlons Adv1sory
Board:

(1) Members-shall be appomted by the publisher, who
‘will also appoint one of the members to serve as
chairman.. ’

i)

(2) Nominati on-.of. facul'ty members, who are nof
advisors or.editors, shall be made to the -
p“ublisher by the Executive Committee of. the

Plttsburg _ , -~ ‘- !

(3) Nomination of stulde‘j:nt. members shall be by the
"~ Student Senate with the advice: of the College o

. K . ; e

journalism staff. . - -

By~La\;§; VI, B. Student Union Board of Governors ’

1. VMe‘mbe'rship ,

' YD-

The Student @nion Board of. Governors shall be composed of
the President and the Vice Premdents of the Student Senate,
the President of the Student- Union Board, a faculty
representative of the of;f1ce of the Director of Student
Services, one representatlve each from the All-College
Affairs Committe€ and the Student Affairs Committee of the
. Faculty Sefnate, the Student Union Dlrector, and the Student .
‘ Union Program Director. - - . . s

v '. ° 9{;
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"BY-LAWS (continued)

ya 2, . Duties

Ve ) The Student Union Board of Governors shall function in an

p advisory capacity to the Student Union Director on policy .
‘matters and shall execute such duties as are defined for it

' in the constitution and by-laws of the Student Union Board.
The Student Union Director shall be responsible to the
President of the College. '

v -
-By-La'w“VI. C. Homecorfi/iﬁhg Committee

‘ : —
¢ 1. . Membership . ‘ .
’ This Committee, the faculty and alumni members of which

shall be appointed by the Administration, shall consist of
a general chairman and such committee chairmen as needed
for the major areas of responsibility. In addition, the

o . Student Senate shall appoint seven students to serve on the ,

Committee. : o~

2. Duties o . ~ ' B —

- The Committee shall have jurisdiction over the Annual .
Y . Homecoming. . s

Pl By-Law VI. D. Athletic Policy Committee .

1. Membership o : L \
- ‘ This Committee shall be ‘composed of the Chairman S‘?)f the T
‘ Department of Health, Physical Education and Recreation, -
the Athletic -Director, the Faculty representat1ve to the /
Conference Committee, two members chosen by the -
President from the faculty membership of the Ath"}éﬁ\\
. . Council, the President as an ex officio member, and the ,
. L ‘ Executive Vice President as Chairman, : . -

2. Duties. : s

This Commlttee will be advlsory in nature and its*“function .
will be that of taking responsibility for the “overall development
R ‘of policy for the athlefic program, review of conference-policy

meet1ngs, and review of the athletu: budget as qprepared by the =~ Q@
Athletic Director.

. . : t °
™~ P - N o T .
- N . . F3l
. . . - 9‘0 - - hd .
) o ; . . - - - e . ) C L
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BY-LAWS (continued)

By-Law VL. E. Athletic Council

t:

‘The Director of Athletits shall be ex officio chairman of

this Committee, and the Faculty Conference Representative ‘
and Cha1rman of the Department of Health, Physical Educatién
and Recreat1on shall be ex off1g:1o members The remainder

|
| 1. Membership
|

appomted by ‘the Admlnlstratlon and three students appo1nted
by the Student Senate, at l&ast one of whom shall be a
coltlege athlete. C e '

2 Duties

This. Commlttee shall be the major openat1ona1 body

concerned with supervising athleth_m_ed_wyean.,on”fhe
_,,..»r-'

campus, o /ﬁ/

By-Law VL." F. Major Attractiom,‘ls Committee

N A
;Th1s Committee shall consigt of seven fa ulty members and six
;students. The chairman and three facyl ty members shall be
appointed by the Administration. T ee faculty members, one .
from each School, shall be ppointed by the Faculty Senate and/’/
six student representatives,; at least one from each School,
~shall be appo1nted by the Stu.dent Senate. It shall be the duty
the commlttee to determine the number, kind and scheduhmg ‘of

the Major Attract1ons, and to be responsible for Commemoration
(Apple) Day Convocation, as well as to approve operg,tu)ﬁal plans
for such events. y 2 :

) Ay Law VII. Faculty Affairs 'Committee' L / . .

yd
v The Faculty Affairs Commlttee shall be concerned with aill
matters and/or conditions which may affect the welfare of the
faculty and the general development of the college as an institution
of ‘higher 1earn1ng T ST '/

‘ee shall dt111ze several methods to

The Faculgy Affairs Commi
First, fﬁe subcommittees shall carry

implement these concerng.
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BY-LAWS (continued)
f 5

out charges as statcd in the By- Lawa and a d1rected by the
parent committee; second, ad hoc commlt mpgm_te“__‘_),./—p

as the need arises,

-

-

By-Law VII. A. The New-Faculty Information Committee

1.

~Duties et

\

Membership

The New-Faculty Information Committee shall consist of
seven members to be appointed by the Executive Committee.
The Executive Committee. shall appoint one member as
chairman, Four of the members shall have tenure and
shall be appointed for a term of two.years, with two of .
the four being appointed aﬁnually.' Three of the members

" ghall be tenure earning, but not have achieved tenure, and

shall be appointed for a term of one year.

Ll

The Commlttee shall be charged (ll to work wn:% new
Faculty members each year in helplng them makerpersonal
contacts within the Pittsburg commumty and in securlng ’

" informatien related to a 1v1t1¢s of the community, and
'(2) to work wtth new faculty ers each year in helpin

them become informed on the purposes of the Collegﬁi—:ﬁ@wmm"“m

characteristics of the student body, the basic College
policies concerning faculty appointment,Kaésigr}ment,
promotion, tenure, leaves, summer employment, library
policies, 'parking and traffic regulations, and other general
problems such as ‘ptofessional growth and deve10pment

In d1s~charg1ng its \&utles, the Committee: sh 11 solicit
a/émstance from the faculty, faculty wives, /and/or
community, from the College Admlnxstra on, fregm
leaders in community organlzatlons and government

and from directors of the various College programs and”

Qg;\gass,gg:ia'tions. : o ‘
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BY-LAWS (continued)

By-Law VIII. Student Gdévernment

bpreamble | ' .

Higher education at Kansas S;ate College of Pittsburg involves
the cooperative activity of the constituent citizens of the State,
governing bodies and officials, College Administrators, Faculty,
and students. The ultimate success ,of higher education at the
College is dependent upon communication and cooperation among
these groups. |

The achievement of the mission of the College is depen ent upon
active cooperation on the Campus among students, Facuity, and
Administration. The primary and legal responsibility for the
development, maintenance, and improvemént 9f all public college
-and university programs has been delegated by the Legislators
through the Board of Regents to the chief adm1mstrat1ve oﬂ\icer
of the six institutions of higher education. Trad1t1ona11y at

. Kansas State College of Pittsburg both Faculty and students
participate in the development of policigg related to its programs.
Section 1. The prirhary medium for s‘tudent p‘ar"ticipation at-
Kansas State College of Pittsburg is the Student Senate. The
‘Student Senate is responsible to the general student body, the
Faculty Senate, and to the President of the College, and shall
work cooperatively with each in appropriate matters. The

Student Affairs Committee and the All-College Affairs Commltt\\s\ e

‘of the Faculty Senate are its main, although not exclusive,
committees for cooperative relationships with the Student Senate.
The right and responsibility for communication among students,
faculty, and administration shall not be abridged.
Section 2. In brder to provide effective official comrhunication
and to facilitate cx‘@{nﬁt operations of the Student Senate, advisors
to the "Student Senateshall be selected as follows: one elected by
the Student Senaté, one appointed by the President of the Student
Senate from a panel of three nominated by the ‘Executive Committee
" of the Faculty Senate, and one appointed by the Presidént of the
.Student Senate from a panel of three nominated by the President of

= the College. Such advisors shall be appoirted_for a perlod of one

year and shall serve in an advisory- capacity. For
academic year new-advisors shall be selected by Novemt
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BY- LAWS (cont1nued)

‘Sectior. 3. a) The Constitution of the Student Senate and by-laws

establish relatlonsblps duties, and respé‘hs1b111t1es.

o o

b) The current Constitution of the Student Senate, except for its '

provision’as to advisors, is herewith approved, subject to the

concurrence of the President of the College and under procedures
specified beldw, as an operational Constitution until reviewed and !
revised not later than the annual general spring election of Student
Senate representatives and officers in 1969,

‘c) The current Constltutlon of the Student Senate shall be rev1ewed

and revised by a committee selected as follows: three students /
as members and a committee chairman appointed by the President

of the Student Senate and three members of the Student Senate ;/‘
Affairs Committee appointed by the Chairman of that Committee.

d) The revised Constitution shall be submitted to the Student
Senate for its approval and then to the general student body of F -
Kansas State College of Pittsubrg in the regular general election

in April, 1969, or earlier. : . S

/!
{
e) If the proposed revision of the Student Senate Constitution is |

approved in the Student General election by a majority of those / ’
voting, the revised Constitution shall be transmitted to the regular .
Student Affairs Committee of Faculty Senate for an advisory|

i
'

‘opinion to the President of the College and a report to the Facu]ty

Senate. The President of the College shall give final considerdtion.

f} Amendments to the Constitution of the Student Senate shall be
reviewed and procedures followed as stated in Section 3, parggraphs
c, . d, and e.
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" active cooperation on the Campus among stl;dents, Faculty, and

..

\i Section.2. _In 6rder to pr0v1de effective,official commumcatxon . T
' d to fac1l1tate current operat10ns of the Student Senate, advisors )

» . . BY-LAWS (continued) -

Law VIII. Student Government-,

Preamble 5

s . T N .
Higher education at Kansas State College of Pittsburg involves
the coéperative activity of the constituent citizens of the State,
govermng bodies and officials, College Administrators, Fa'tulty,
and students, The ultimate success of higher education at the
College is dependent upon communication and cooperatxon among .,
thes\ groups - )

[y

The achievement of the mission of the College s depe dent upon
Administrdtion. The primary and legal respon51b111ty for the
development, maintenance, and improvement of ail public college
and unlvefrsltyepi:egrams has been delegated by the Legislators .
through the Board of Regénts tb the chxef administrative off1cer
of the six 1nst1tut10ns of- hlgher educatlon. ’I'radltxonally at * - <
Kansas State College of Pittsburg both Faculty and students -~
part1c1pate 1n the development of pohc1es related to its ptograms,
¢ .
Sec;tion 1. The primary medium for studént partlmpatxon at N .
- Kansas State ‘College of Pittsburg i e Student Semate. The -~ - ~ -~ -
'Student Senate is responsxble to.the geheral student body, the ' ) . .
'Faculty Senate, and to the President of _the College, and shall - . )
work cooperatively with each in appropfiate matters.. The — .

/u’dent Affairs Committee and the AllfCollege Affairs ‘Committe -
of the Faculty Senate are it§ main, afthough not exclusive, .° . .
cornmittees for ¢ooperative relations 1ps with the Student Senate. ;
The right and.responsibility for comamunication.among students,
faculty, and adm&mstratlon $hall not be abridged. .

-
Yo

"to thé ‘Student’ Senate shall be selecte@ as fom's:\one elected by .
the St*zdent Senate, one appointed by the Pxesident of the Student - ot
Senate from a panel of three normnated by the Ekecutive Gommittee
of the Faculty Senate, and one dppointed by the Presidént of the L
Student Senate from a panel 'of threeyominated Ry the President of
the College. Such advxsors shall be .app01 for a perxod of one . T
year and “shall se€Tve in an: adV1sory capacity. Forf : ' 1968-69 - 1, ¢

academic year, new advisors shal}: ‘be selected by Novemt 1; - ° o

. thereafter, they shall be selected by May 1 of each acadermc yea > "

e
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Sectior. 3. a¥ The Conét1tutlon of the Student” Sena‘te and by—laws -

concurrence of the President of the College and under procedures

Senate representatives and officers in 1969.

i
.

establish- relat1onsh1ps, duties, and respon51b111t1es. " . - Lo et

b) The current Const1tut1on of the Student, Senate, except for its f
provision as to’ adv1sors, is"herewith approved, subject to the

specified below, as an operational Conshtutmn until rev1ewedrand D e
revised not later than the.annual general spring election of- Student

¢) The current Constitution of the Stadent Senate shall be reviewed . « _‘
and revised by a.-:gmrnittee selected as follow,s three students ot i
as thembers and a’committee chairman appointed by the President .
of the Student Senate; and three members of the Student Senate ;
Affalrs Committee appointed by the Chairman of that Committee, *

d) The revised Constitution shall be subm1tted to the Student

Senate for its approval and then to the general student bod¥ of .,
Kansas State College of’P1ttSt{brg in’the regular general election

in April, 1969, or earlier, > ST i

[} . - o

_.e) If the proposed revision of the Student Senate Const1tut1qn is - ¥

approved in the Student General election by ama;onty of those ,'
voting, the rev1sed Const1tutlon shall be transmitted to the regujar .

- Student Affairs Commlttee of Faculty Senate for an advisory LT

|

|

’i

opinion to the President of the College and a/eport to.the Facu!ty . |
Senate. The President of the College shall g1ve fural conSLderat1on. : ]l
|

¢ Lad

{) Amendments to the Constitution of the Student Senate ‘'shall be
reviewed and procedures followed as stated in Sec-tlon 3, paraggraphs .
C ‘d'-t and‘ €, ) X i *
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