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_ _ COllege ‘Tules an xe ulatlons governlng faculty
personnel policy and acaden: icies andsprocedures are presented
in this:September 1975 edition of the hanual. Part 1 consists of the '
.. college's final proposal to the faculty federation and includes 'some {1
' controver51al matters such as an 3rt1cle dealing with salaries and g-
~ salary adjustments. Part 2 con51sts of a restatenent of the old ;
academic policies apd procedurés as amended in' the past tvwo years and
as’ moglfled by Part 1. Several items require atten'tion by the T~:/,

- appropriate committees of the faculty-at-large and each of th f

e faculties. 'Part 3:contains perzlnent'statements concerningjthe-
reorganlzatlon of the college. Specific topics covered include: ' \,4.

o “academlc freedom, ‘probation, adm1551on,‘antl—dlscrlnlnatlon,fcourses,

., - dismissal, student and faculty, evaIuatlon, faculty respensibilities;

grlevance, ‘honorsy 1nstruct10nal aids, leave of absence, promotlon
and merlt, reappolntment, gradlng, retirement, standlng commlttees,
suspen51on, tenure, and. walvers. «(LBH) B Cos .

* v Documents acqulred by ERIC include many nf0rmal unpubllshed
% paterials not available from other sources, RIC make! evezzfgﬁfoit .
._* to-obtain the b&st copy available. Nevertheless, items of marginal *

T EE€ roduc1b111ty are often’ encountered and this affects the quality
\'* of the.microfiche and hardcopy reproductlons/ERIC makes avallable
* via the ER cament . Reproductlon Service (EDRS). . EDRS-is not” =~ ,
* responsible for. the guallty ‘of_ the ori@anal documen Beproductlons_

" supplied by EDRS are the best that can be made from t he original.. ’
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Thls Academlc Manual comp|les for the first timeN two years College rules and regulatlons govern|ng faculty

R ' person nel policy and academic pollcles and procedures [fory erly published'as separate dpcuments'— Faculty Personnel » ‘ :
. Pohcy {FPP) and Academlc POllCleS and Procedures (APP)] , o - e e . 1 R

e e
6 . ki
- Part | consists of the College s final. proposal to the Henmker-Arundel Faculty. Federatron of April 11, 1975 e — ,'_,,*_MA et

+ promulgated by the President on June 19, 1975. It cantains a number of technical errors Wthh proved to be noncontro- . ' .

» Versial in informal discussions between April 11 and May 19 when negotiators for the College and Federation initialed

" an agreement subsequently rejected by the Federatlon membershrﬁ’ | hope these technical, noncontroverSual errorscan © ¢
be removed in negotiating sessrons (Examples failure to make prows1on for student- representatlon on Committees,

* clarification of procedures for i increases in salarles fO“OWIng promotton prmtlng procedures, notl.flcatlon dates for '
new contracts or leiters of appointment.) - S R - et ‘

-

e Part | also contains controversial matters |ncluding an article dealing With salaries and salary adjuStmen'ts | hope .
-+ thatrthese matters may also be resolved quu'kly, hopefully by the time the semester opens in the Fall of 1975. They are, o
in lieu of such.a settlement reprinted. here as they appedred on April 11, 1975 : I : S

-

e Part ] consists of a restatement of the.old AcademloePollcles ana. Proc:edures as amended in the past two years
and as modified by Part 1. There are’a number of items whwh requrre attentlon by the approprlato committees of the .
_Faculty at—Large and each of the Faculttes S S R ' .
.. Part lII mcId’des pertrnent statements concernlng the reorganlzatlon of the College undertaken in September 1974
.4 - .aswell as resolutions passed by the Board of Trustees and Presudent] Kenneth Cummlskey s letter promulgatmg the DA

N CollegesAprtlll 1975 proposal \ S _ . it ) o AR

Two years of crisis have’ created real dlfflcultlcs w:th respect to the malntenance of orderly and well-understooq N
procedures, In attempting to make sense out of the old text of APP and fit it to the changes in organization effeated in L
the interval:as- well as to the terms of tlle’contract ’tﬁgrifundoubtedly have been errors of omission. | would appreciate * '
» it if each of you, particularly the many ‘metmbers of thefaculty.who have worked for years on the development of the
e College’s academic, procedutes, | would scrutinize the document carefully and pornt out mistakes. Errors will be corrected
- by means of notlc,p in the Faculty Bulletin. o R ‘ , A o o L .

Dr Charlgs R. Puglra, Dean of Admlmstratlve Affalrs, is responsible.for much of the hard work whlch Went |nto
compxlgn_g the manual. | appreciate his efforts. To the extent_ that errors gxist in the document, | assume full responstb;,lllty.

-
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ARTICLE XVll

ARTICLE XVlll .
ARTICLE XIX ..

ARTICLE XX
.. ARTICLE XXI

(ARTICLE XXIL
- ARTICLE XXIlf. - -,
. ARTICLE XXIV

o PART | = THE FACULTY,

ARTICLE XXV -

ARTICLE XXVI

< ARTICLE XXVII
- ARTICLE XXVHI'
ARTICLE XXIX -

-

ARTICLE! Definitions o
o ARTICLEN _ . Récognitions -~ .° -
- ARTICLE (Il " Acadeniic Freedom” R
ARTICLE IV ‘ Anti-Discrimination L,
~ ARTICLE V. Faculty oo T )
'‘ARTICLE VI Faculty Responsnblhtles S -
" ARTICLE VI “Committees of the Faculty ,
ARTICLE VII1.» - 'Appointment " T
"CARTICLE IX -~ *'.Evaluation e R
‘ARTICLE X - Reappointment - -~ =~ .
 ARTICLE XI Promotion and Merit - ' L w
ARTICLE XI1 Salary . : E
" ARTICLE XI1l ,  * Benefits. -
~ ARTICLE XIV - Tenure ]
ARTICLE XV Non- Reapp‘omtment
ARTICLE XVI Retrenchment ~

o Dusaphnary Actions and/or Removal of Tenured or
. Other. Faculty Members S
‘Retirement =~ | C L

Release from Contractual Obllgatlons

“Personnel Flles

Grievance - VR

7 Arbitration

No Strlke or Lock Ouf
Management nghts

~ ~ Federation Rights- .
- Dupficative Procgedings . .
“General Stipulations . . .Y, - /

Effect of Agreement .
~ Duration and Renewal © = co
o x;:,\ .
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7. Non- reappountment The term “Non reappointment" as used in thlS Agreement shall be defmed as the deter |natloq

. member durlng a term or- tenured appointment.

member from one academlc rank to a rank above
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. DEFINITIONS - ‘
Sy - CoT 7 . oL
S SO

( v " . . T

-N Hampshlre S

) v ;
' St

Th”ev term *‘Federation

{ , . " as used. if this Agreement shaII refer to-the chnrker-Arundel Faculty
) Feder’ationt American Fve Teachers, AFL- CIO CR SR

/",

G The term "Board" as used in this Agreement shall refer to the Board of Trustees of New
England College ' c . o

. . EIN
- .
. ’

" The term “PreS|dent" as used in thlS Agreement shall mean the chref executlve offlcer of New .
Engla(nd College, ora person act|ng in that capactty, duly appomted and authoru’zed by th)e Board
] .
The term “Dean” as- used in thlS Agre nt shall mean the Dean of Academ|c Affalrs or the

person holdmg the equnvalent posltlon as'ma \be desrgnated from time totime by the Presldent or
the Board St .

<

The term “a. Faculty” as used in thrs Agreement sha!l refer to the atademic unlts of the faculty
at-large as are now or may from tlme to time: hereafter be recognlzed by the Board
»

.\..‘

by the College not t6 continue-an existing appointment beyond the expiration thereof. In the case’. _
of arolling contract, non- reappomtment shall refer only to-notification appllcable to the thtrd .

“year of- a faculty member 's orlglnal tre year rolling. appotntment "

The term "Termlnatuon" as'used in this Agreement‘shall be de

fi y/a/lsmssal ofa faculty \

\_J/

" The term ”Recommend" as used in thls Agreement shall mean: to |nvest|gate exam|ne, dellberate,
advrse and counse'l - | . ot

\ . o c .

v

Ve

The term "Promotlon” asused i |n thls Agreémen shall be defmed as the moVemenL of a faculty

.Q%f
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ST “The: Col1ege recognlzes the Federatron as the exclusive bargammg agentﬁ all fuII tlme teachmg fACuIty holdlng
_the rank of mstructor, assistant professor, assoaate profeSsor, professor, or New England professor, and pfo-  /
/
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o - '////f* _ACADEMIC FREEDOM Lo LT

._lt is. the policy of the College to maintain and encourage full freedoim, within the Ja - of inquiry, tee hing

ARTICLEME 7 = = T A

[T et

and résearch. In the exercise of this freedom the faculty member may, without li tlon, discuss his own
subject in the classrooni; he may not, however, claim as his right the privilege of discussing in his classroom
controvers:al matter which has no relation to hjs subject In hls role as citizen, every faculty member has the
same freedoms as cther cltlzens HOWever, |n hls actions and utterances outsnde the classrgom he has afi s

. o ) —
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' I ARTICLE IV PR
, . A _ANTI-DISCRIMINATION . . - L
The | partles shall not dlscrimmate agalnst any facul member or agamst any ap/hcant for employment in E _ '
positions in the faciity by reason of age, race, cregd, marital status, color, sex, religion, national origin, i o
citizenship,.or membership or non-membershtp.in the. Federation, provided that nothing herein shall be SRR
” construed,to allow non-members of the Federation t engage in'votes or other Federation activities. P ,
EN . rxs- ¥, « - A :
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»Defini,t:ionofFaculty ' B B N R ‘ v' S o

" ARTICLEV "~ I ;
. FACULTY.

f . . : . .. v

""" Contracts are issued to faculty members at the following ranks, with the criteria as indicated: -~ - | e
% o S . : o -« ! )

__The Faculty-at-Large consists of al) those_who,,,hold:academia.mnk,(NéwEngland' Professor, Brofessor,rAssociate,;,,,, e
~Professor, Assistant Professor, Instructor, Lecturer) and the President, Dean of Academic Affairs, Dean of Student

' individual contracts and this Agreement, the latter shall be controlllng This Agreement shall’ be reférred to
* in employment contracts lSSUGd to faculty ‘members, . v . . A
Academic Rank . , J - ) e :

a. . _Lecturer_ o e » /.
A Lecturer is appotnted to teach less than a full-trme teachlng load Appomtments to Lectureshlps wxll be
for one or two semesters. - o S R

‘b, _Instructor ~

e e - . . e e — O o S U D U S P S VRSP

. N

Affalrs, and Professional Librarians. Coordinators$ will be considered as members of the Faculty-at-Large.
: g A i v ‘ . - ) '0 fﬂ.

Individual Contracts R IR e \
a General Qo }
Contracts to faculty members who are in the barg arnrng unlt‘ will be issued in the name of the Board of
Turstees, signed by the President as their authorized agenit. They state the salary, the period of apponntment
‘and academic rank, and shall be stibject to and consistent with the terms of th[s Agreement Contracts shall
be in possession of both the institution and. the faculty member before the apporntment is consummated
and then terms are binding on both parties to.the Agreement '

e 0 . . . !

b. Term ’ ' ‘ ‘ . , S

Contracts are |ssued for term apporntments of one or three years or as contlnuous appointments wuth tenure.

c. Relatlonshlp to Agreement '

\

Rights and benefits of faculty members set forth in the Agreement shall be rhcorporated into and made part
‘of any individual contract of employment with the College. In'the event of conflct between the terms of

|

An lnstruotor will possess-a master’s degree or the approprlate credem\als. No one may hold the rank of
Instructor for more thani four years. : o o '

c. - Assistant Professor - L . o o Y

An‘(‘\ssistant Professor possesses.a master’s degree, will have at least two ye\s appropriate teaching experience; - =S
. or will have completed doctoral studles at least through the comprehensrve examlnatlons, or w;ll have other '

) agmoprrate credentials, . - - . : : o :

d. | 'Assocrate Professor

An Associate Professor possesses a doctor s degree or the. termlnal degree in the fleld in whlch he or she .7

\tw%} least five years appropriate teaching experience; or will have other appropriate credentials.
A - : P . ' T . P . |

LN

".
o
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/cholarly and professional activities in their particular disciplines or areas of academic interest: New Englan

e

h..— .

IR

“New!

(1) - Substantal schola- ty publ‘cationm equivalent m the creatwe arts;

‘ appomtmentshall be termihat’ o N

: Professional letatlans possess a gf aduate degree from an accrednted library school They are hlred to perform
- specific and discrete functions (re acqunsmons, adm(mstratlon, cllculatlon referent:e and technical processmg)
_ within the College letary ; 1/

the Dean of- Academlc Affaus after consultatton with the Coordmator and members of the appropriate Faculty.

Professor - -f/ IR e

A Profe,sm possesses a doctor 3 elegree or the terminal degree in the fteld in whlch he or she feaches, and has
at least ten yea:s approprtate teachlng experience; or wi have other appropnate credenttalst 2 i

New England Professor : _ - S - / . K T

; rofessorshlps are offered t0 men and wemen of d/tmgucshed achievement “Dlstlngmshed o S
__achievement”’ 'means: ‘ . ‘ : v , e

] . " . : . . o

(2) Professional tecogmtlon oy -one s peets either in the arts or the academy;

Active particpation in nat‘oﬁal professiona: or artistic assomatlons _agg_ above all
plnshment’é in the past R
g ' TS L
pected to carry out all the responstbllltles of faculty members: ln addition: " TR
they are to act as catalysts afld advisers with respect ta the |mproyement of teaching'and the establishment, - . S

and maintenance of quality programs at the College; and they are’ expected to continue reagonably'substantlal

Professors shall be.subject to the evaludtion proCedures appllcable to other r‘nembers of the teaching faculty

VlSltmgProfessor S S PR e

\ i

- A Vlsmng Professor is. appotnted for a per IOd of no more than two years, and the |n|t|al contract’ .for such an

I C N ’ ‘/V. i . ) . s
Professu)nal Librarians , : o S A v . !

i

, ) . [N ;\. . ; v

N

The extent to-which ‘other aDProprlate credenttals” meet the cnter(a herem speclﬁed will be determined by

8
AN )
LI




N . . ARTICLEVIT e

o .~ ' FACULTYRESPONSIBILITIES ~~ ~--

ment or negotr tions s given to the Federatlon - Lo

: ‘ .
. b For purposes of computing w rkload, laboratories connécted wrth advanced: courses will be eourrted
' - as ‘/z course S K o v _

c. ,Summer session or other special session’ contracts (outsrde of ]anuary Term) shall be negotrated by the " -
" appropriate administrative officer of the College and the facuity member irvolved, provided thatl notice
and opportumty to-be present at such adjustment or negotratlons rs given to the Federation. = .

d. ln order to meet his/her responsrbllrtres fully, a faculty member ' ' Lo
(l) Teaches effectively. ' . LT —
(2)  Serves.on College committees. - P
_ .7 {(3) , Participates in.the academic advising program. . : .
S (4) --Attends faculty-at-large meetrngs and other academrc functlons o R IR '
L o> (8) Contrrbutes other academic and professronal actlvrtres o - )
‘ r (6) .Is expected to be on campus teachrng or holding offlce hours for at least fOUr days per week Faculty
“ ' members must schedule ten offrce'hours per week. - - : _ o

. T o . ) o .
- L \ e. Hennrker Arundel exchanges of faculty. shall be made provrded the changes are mutually agreed fo by t:lre
o e . faculty members lnvolved and the- approprrate admrnlstratlve ofﬁcers. S

B ' s, '.'\

“ ) e . -+
e Voo X

R ' 2. .Faculty teachmg assrgnments shall be decided by the academrc area coordmator ) )”rr,sultatioh withe‘_membe.rs of e
LA SR the academic area, subject to the approval of the Dean of Academlc Affalrs. ; : et

S 3. Professronal librarians are expected tb be famrlrar wrth library operatlons and capable of @ssuwing other libtary
' funictions than those in which they specialize. They are full-time employees as per the terms o

A contracls ‘and carry out their responsibilities under the drrectron and supervrsronuof the Head Lrbranan. . L

4, ﬂ.FacuIty Coordinators shall be appointed: by the Dean of Academrc Affairs, HOWev'er, no §uch apporntee shall be '
B requued to accept such apporntment asa condrtrpn of employment i - .

. ‘ L . ia
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1.7 Procetl;ure'

) "AII 1ecommendatton5—mad&by any faculty commlttee wili be submatted in wrltmg to the approprlate R , / ol
administrative offic ofthe College o o : . R T
: P ‘ @ o P

(1) 'F(rst printing, clearly Iabeled as FlRST PRINTING . '." s
-2y vSecond printing, clearly labeled as‘SECOND PRINTING and pubhshed twe w.eeks subsequent tot e

~ of the approprate administrative officer 4rid the Facult
" Board of Trustees, unless interrupted’ durlng this or the- prror perlo accordrng [to the provisions of point d

“(3) - Two weeks subsequent to the Second Printing, the recom{ndatlon will become the recommgndatron. ( s
~ below, in whlch case the Iatter wrll apply SRR I A

ARTICLEVH 7+
. L
N .

+ ~ "_COMMITTEES OF THE FACULTY

- . _‘ . ' 0 Ty

A
.
EN

A,

o

,/,,

1

-

“Within 1wo weeks of receipt of a- recommendatron from a faculty cOmmlttee, the approﬁrlate administrative .
officer may, at his discretion; meet with ttie committee to discuss the matter. In any event, within the two- . ~

week period unless extended by mutlal agreement, the administrative offrcer will advlse the commijttee |n -

e wrmng of hls/her acceptance or rejectlon of the recommendatlon : o : A Cr T

Pl

Jf the recommendation is accepted by-the approﬁrlate administrative offlcer, such recommendatuon w IIV e

publrshed in the Fawlty Bulletin according, to the followmg schedule : - o . 1

.

: Flrst Printing, , 4 . L .

e, subject to the further approval of the

'

If the 'ecdmmqﬁdatlon is rejectcd by the appropnate "ad 'mstratlve officer, or rf five or ‘more faculty mem-d_
bers make- wdtten request to the Dean of Academlc Affairs prior to thé-end of the second week: follc‘W!ng

- -the Second Pnntvng (in which case the process in point- . above; lithereby interrupted, see c- 3 above), the

Dean will place the matter on the agenda of a subsequent meeting of the Faculty at-Large, If, as a rgsult of

. such’ mcetlng, thg recommendatron of’the l-acu ty-at-Large differs from that of thé faculty committee and/

" _ the/ Board of Trustees ofthe-faculty’s contrary posmon and the reasons therefor. _ Z/
Nothlng hefeln hmlts t e right of the admrfhrstratlve officer to rmplement recommendations contrary to :
hose: of the Faculty -Large or of any faculty commlttee subject to further ordets of the Board of
/ Trustees at aater ddte. 2 s R e '
' St_ ding Committees e beo b
General s A ,,,:;f : _ o R T
N -7

ERYRER A i ext Provided by ERIC .

-or, the appropriate offrcer the admlncstratlve ofticer may nevertheless act to implement his/her recommen- o o
" datlon In any situation in which’thg. officer acts atavanance with the recommendatron of the Facultysat- ) _ ST
 Large; the fatter and-the Hénnt '

“ Committee members should total to an odd numbhr Thereshould be ptovision for" open nominations a;/ ‘ B
. well as elections by the Faculty- -afs Largs, Consideration should be given to nomination of interested a o IR
competent persons who are willing and*have the time to partigipate. Terms shoz)lld be staggered ;:/n chas , L

'Commrttees Concerned wrth Academlc Pohcy G -

o

f-Arundel Faculty Federation have the right to submit written advice to

Except where rndlcated committee membershrp should conform to the followmg guldehnes'

posstble There should be some limitation on the number. of commlttees a pers n can serve on at’one time,

/

Academlc Pohcyﬁommlttee e -

)' .Dutles Make recommendations to the appropriate admmrstratlve/of ',er concerf lng academrc pohcy and S / R

procedures, including cumculum and standards and rel




A \uttes Make recommendatlons to- the appro inistratlve officer c,onc':erning_any and a:l.llaspects'
T \ . of Col!ege space and calendaru/tter Lo ) T L ' L

. Cons,\tuencv Determlned by the Fac ty at-Large : : . . R .
'f.. '- Lanuarv_[e; m Ge Gommmee . ) - .
i L _ ﬂutles‘ Make recommendatlons to the approprlate admm stratlve officer concernlngfpohcy and procedures
P i ..",u" related 0 thelanuary Term, including cumculu 'itnd standa;ds, . e e S
‘ R Constlruency Determlned by the Faoulty-at—Large . r o S TS
- 3 R AR R s ‘

c" Commutees Conce@dwnh Personnel Actlons and, Evaluathn T S

Procedures governlng,ih € Gommlttees are not subject to Paragraphs 1b c. and 'd of th|s Artlcle and are spec|f' ed
@ below.and/or in-the appro Sriately entltled Articles. . o s T e

. I. 0 Ea ) Ex B a4y r, . . L ° ) :
e ; . ) NoeL e . . el A
N ‘gin *end’?&éommntee . (' L NG 5 el S
[ 'S SRR

; : ¥ -
TR e Du{les . To review and evaluate faculty members elrgible for tenure and when appropnate recommend th%
Gt T L granting of tenure as’ oér the provisions of Article XIV- (Tenure) Five affrrmatlve Votes are requ|r d -

e e .o fora tenurg recommendatlon to go to the Dean ofAcademlc Affalrs e “

N l(w o ‘ . Constrtuency A total of siX. faquty members selected as fO”OWS. four blected by: thé‘~Faculty-at-Large, at

ST e leastithiee of. whomimust have tenure,and ‘ong 6f-wham may have been awarded tenure by the Board
O “o of Trustees but subsequehtly refused tenure due ‘fo personal\conwctlon and tw (
N -, > : apbomted by the Dean\of Academrc Affarrs, e N

Prc@fotlon and MeritGommlttea 3 1 R N

Ca Dutles To rewew and evaluate acmw membem"‘éllglbje for promotlon and merlt mcreases as, pe Artlcle X

St (Promotlon and Ment) - "' - ?

-_b - .

# o "-"_ appomted by the Dean- of Academlc Affarrs} o Y S
- BN o EValuatmg Commlttees Dutles constttuency and procedures as per Artlcle X (Evaluatron)

I

S e Contrnu. g Educatlon Commrttee B " cae ?.’ - . e "T, W
Lo e -‘Dutles A\s ist the Schodl of Conthumg Educatlon in'the development of curr[culum‘a/facademlc standards T
s ' in ?k ree programs by appropna.te recommenda’uons to the D%an ofthie Schoof of Contlnumg Educatton
~Prop§als for considetation by the Committee may be made b any committee member or by the Deant S
O _ . ofthe School of Confmulng Education. The’ procedural provrs ons of Paragraph 1 of this Artlcle shall oo
) . v' » . apply to regommendations of this Com mittee except that, if a recomnrgndatlon is rejected bv the Deanq
SR ’ w L. of the School of Contlnulng Education paragraph 1d shall not take effect (inless the recommendatlon so .
- ' _: AR reJected obtams afavorable afﬁrmatlve vote ‘of at least five members Of the Commlttee :

oAl ' “ ConstxtuenCy A total of se\qr faculty members selected as follows four elécted by the Faculty at-Large, and
T "7 three appomted by the’ Dean of the. School of Contmumg lEducatlon

P S e.' ' When the Faculty -at-Large &lects commlttee members in accocdance wrth the broﬁs\ioﬁ?o’r‘ these paragraphs i
e .- (2b c, ) admlmstratlve foicers of the College who h()ld facu]ty rank. shall not be eligible to vote :

¢

. . No md dual lacujty member may SImultaneously serve_on more than one of the followmg at any one t|me the Tenure
o e 4;% Comm e the Promotlon and Merit Commlttee, and the Evaluatlng Committee. N ,

; . . - . . . . : SRR
s . R o 1 S o : B . . TR
\ BN . F T . P : . . .
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* assoliate profe%sor, asststant professor mstructor, lecturer, profeSsnonal hbrarlan, wsntmg pro

x - #

L 2 Fullwtxme faculty at the College wull be ‘lnmally appomted for-one-yearperiods in most cases; however, thc ,' "v T
-+ College réserves the rlght to hire faculty and grant.a three«year contract to Such faculty in certain cases. The . o

) : Gollege further reserves the right to- appom%.vusntmg faculty members ‘
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, (EVALUATION. - . ' , o
. The purpose of professronal evaluatlon shall be . : S \ -
To encourage the tmprovement of |ndW|dual pr*ofesSlonal performance SN T

A

" The Dean of Academ|c Affalrs«anndally issues a statement Qf.general explanatlon concer' ,
criteria ment|oned in this Article."Any faculty member who feels that the general statef ent does not fully’embrace
. hisfher possible ¢o rlbutlons to New England College shall be free to drscuss withs

Positive evaluatlon at New England College is dependent on excellence in teachlng If teaching is eval uated as
- satisfactory but not excellent, then a posmve evaluation can result provided substantlal contrlbutlons under the
: categorles in polr‘it 2 are mcorporated in the Dean’s evaluatlon - . K

~1, ’ . s N

t

a.
b "
.
a,
b,
c.
d,
respect to evaluatlon
) (,1) Class evaluation froms standardlzed
(2) Colleagues® evaluatrons
13) Evaluations by senfor undergraduates when possrble
(_,4)' Mateials resulting from classroom. vusltatrons iy
" (5)  Academic advising forms, .. > : ' . N
. (6) .Forms grovrdlng information concernlng each faculty member 3 contrlbutrons to the Collége communl A

. \%)vmgns governing those filestin this con@:greement. ' . ,#, _
* The evajuating committee shall sm in ufflcmnﬁrm '/o/per/t the Dean to_con:

Yo E L mRTICLEIX < T

% v
\ .

b, To prowde a basis for declslons on reappointment tenure and promotlons

.

Related mstructronal ctrvmes

' Administrative asslgnments related to mstructlonal»actlvrtres

Student advisifig. s, . c e

" Course and currlcula‘development : _ o i

Other professmnal and civic aé:pvrtnes - ° o E
. o

Evaluatton of faculty membérs shall b\'the responslbllrty of the Dean-of Academlc Affal 5.

w

.

ng the standards )

&
&,

lDean specrflc addenda to

*

that statement in hi /her evaluation. " . e

- g -
.-

Tlmetable tor faculty evaluatlon

and tisther professlonal activities. Such forms will be distributed at appropriate timgs.by-thé Offlce of
. ;Academic Affairs#faculty members are expected to cooperate in filling out fafms..
(7 Al evaluation materials are kept in the indiyidual faculty member’s personnel flles consrstent wuth

er their

frndmgs “Sufflcrent time” mearﬁhat the Dean will t?ea%ﬁﬁeperateﬂ/ell within the time* l|m|tatlons governjng % .
- issuance of new contracts, terminal contracts, netices of nonreap/ intm ft, etc. '{he Déan shall notrfy each '
evaluating cqmmlttee of the tlme lrmltatlons appllcable in each |nsta,n0e

3

[ s : N
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A copy'of the Dean S evaluatlon, together with the c<)mrr{it(t‘cehs, shall be made. available to the‘faculty member e
being evaluated. If the faculty megber is not satisfied With‘the recommen’datlon and requests additional - . - - )
consideration, a. second evaluatlng ommlttee (lncludmg one ‘member from the mdlvudual s Faculty) Wl" be LI
asked for an, additlonal oplnlon, ity
., . . ','/, = . 1
E 10 All evaluatnons wlll“be forwarded to the Presldent ef the College when they mvdlve recommendatlons for s o
nonreappomtment d|scharge, termmatipn nonrenewal etc, I N T
—n_  This Arttcle shall take effect in September 1973? o e 0 R NS
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Aruitoxt provided by Eric:

. " REAPPOINTMENT . . e

3’

4.

b, Three- year rolhng appolntments shall operate m the followrng manner: .

A . . . . L b
R ) A

o ARTICEEX S

years at New England Collegea faculty member must be offered a rollin three-year- contract or tenure or he o
faculty member w1l| automatlcally receive a terminal contract for the seventh year. ’

o,

“The status of each faculty member $hall.be revlewed before the conclusron of his term of most recent appomtment ‘
nd in time to permit considered action upon his p055|b|e reappomtment or promotlon (See Artlcle X, Evaluatlon)

< Offers of reappomtment to the faculty shall in all cases be tendered in writing and shall mclude the terms and

. condmons of reappoigtment. Such offer shall be malled no later than june 30.- B o

Acceptance of reappolntment shall be’ lndlcated by returnlng the signed letter. of appomtment. the case of a
“person already servrng on the faculty such acceptance shall be returned noyﬁore than f|fteen da@s after the

notlfacatton date. - - T N R . , /’
(eeyeamRolluy;Appomtments._ L B

o

’
. -

= After oné year of servuce ona three-year rolllng appointment, the facufty member W|II be givena new. -

theee year rolling appomt;nent (i.e., the appeintment will roll) if his performance is regarded s satisfactory.’

If the faculty member’s performance is not regarded assatisfactory, the faculty member shali/be so notified -
in writing-and will contmue "oh‘the second year of his thFéqyear rolling appointment, If'after the second

“year of the three-year rolling appomtment the faculty member’s performance ha$ improved and is regarded

- -as satisfactory at that time, he will be given a.new three-year reo\h g appomtment if hJS performance isstill .

" regarded as unsatisfactory, he shall be so notified in writing and th

member wilf then continue on the third year of his or|g|na| three- -year
appomtment will be regarded as terminal. .

'

-

i
o . - =
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Y PROMOTION AND MERIT
. _/. |

a. Ehg__t_:d ity ~ Faculty members wrll be deemed merrtorlous by perform"ing !

olarly achuevements - '

B / b Procedure - Procedure (dates specrfred herein are of the academrc year precedmg the one in whlch the
S “advance is desired to be effective). Faculty members wha:consider themselves eligible for merrt advance may.
’ submit their own nomination in writing to the Dean of Academrc Affairs by'O ober 15. The Dean of
Academic Affairs will submit such nominations received by\ hlrh together with any others he considers , .
elig'ble, to the Merit and Promotion Committe by October 31. The Committe will consider all such nomi-_ X L oa
nations received from or through the Dean of Academic Affairs, and any additional names the Committee .
- . believes appropriate. The Comimittee will make a positive or negatlve recommendatlon onall casescon-. . . " - L
e -+ . sidered and submit such written recommendations to the Dean of Academic Affairs by December 15.The = - - .~ o
SR , - Dean of Academrc Affarrs will forward atf recommendatrons received from the Commlttee; together wrth his R / )
7;’ \ " own recommendatron on each case, to the Presrdent ‘who will make the f'nal decision. : '

2. . Promotions in rank may be granted’n a new year accordrng to establlsheq crrterra, and may |nv0lve an advanCe of = C . '

one or two. steps in salar\y scale, Sdch promotrons will be awarded accordmg to the followmg T N .
FRRT T

a. _I_E_hgabrlrty Determrned accordmg to the specrfrcatlons of ArtlcleV Faculty .. IR T

“ b, Procedure—ldentrcal tobabove I _ / BN _. -
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steps spectfled below for the academic rank at which the person is appomted Sy T _';f
o ACADEMIC RANK - L ot INCLUS{VE STEPS !
R ! . . ) - . ] v / 7 '/
Professor & New England Prefessor s ‘;, '
¢ © Associate Professor, B < ‘ :

© merit and time in service will take e?fect W|thout regard to any upper limit shovr;n

L (GO L ARTICLEXI .

Scalet ,g . L . o ,-'3; B . SR .
9 ¢ y
" For he academlc year 1974-1 975, salariés of faculty members, and the steps within ranges shall remaip the//
same; as those for 1973-1974. The total number of steps is 38, the lowest of which is $9,150, and the hlghe;t
of whrcnls $18 400. The drfference between consecytrve steps at any polnt on the scale is $250 ang the scale
n detatl lis as follows: ' _ v

./'/

‘MP SALARY 'STEP ." . SALARY  STEP . =~ SALARN
. - ) _---—--‘——‘ — . e et e , r—-7‘7——:

4

,i_;

13& 418400 . - 25 . $15150 12 $11,900 Y-

" 37 48150 24 .. 14900 . a1 11650 -
360 - 17,900 23 f. 10 11,400
*35* 178800 0 22 w9 11,150
'34 17,400 | 21 - 8- 10,900 -
2033 173500020 .Y /10,650 .
= ,32 C 16900 - 19 6 10,400
T3 16650 | 18 s 10150 .
.30 “ - 16,400 | I 4 9,900 - .
, i 29 5, - 16,150 ‘16 e 3 9,650 . .
28. 15900 | 15 2 ., 9,400y .
27, . 15650 | . 14 T 9150 © -
%6 15400 . w13 - B iy

Inltlal ’Appomtment B ..
‘?1' ° ” ks
. For ﬂr,st 4pp0|ntments in the uture initial placementpf a faculty member on the scale wull be at one of,-fh

: 1. |

> ‘ ' Assistant Professor

Instructor )

Professional lerarrans

These ranges apply only fo mntra] placement of futun"e appointees on//zthe scale, §ubsequent ngances by reason of
i the Me ranges R s

-

Co'st of Living * . -

il -
P 8 .

A smgle percentage factor will be determined each year, eflectmg the change in c/ost of Ilvmg and the frnanclal o
condition of the CoHege The factor will be.applied egually to each step ori the scale so thit each step, and the
dollar difference between onsecutlve steps at any/point on the scale*(currently *$250) will be fhereby changed
by the same percentage, cept that-each ame}l tso computed will be rounded to the nearest ten dollars

- . It N
\ o SR ¥y > : . ;

. :19 ._'.,'1




Semp rty N

’ ';jv 4%' E{h full t|me faculty member will automatically advance one step each year, reflectlng years of full ti
‘continuous serqce to the College, ©  * . : L , o _ ,

—3 Inequnties I N '\.\\ g o _ < L : ' : L

..L - Recoggizmg that mequntfes of relatlve salary may exr{t currently and that any- such should, be redressed as soon as . Sw

feasible, the follmeg procedure will be implemented as a one-time effort assoon as thls Agreement becomes
' 'efofectlve'

The Dean of Academic Affairs and the PreSIdent of Henmker Arunded Faculty Federation wull meet ata ;!
mutually agreeable time and placq, Within thirty days of thg signing of this Agreement, to consider any’ : _ . ’
cases proposed by the College or“the Federation, Their recommendations, joint or opposing, will be - - ' .
forwarded in wntlng to the Presldent within thlrty addmonal days for flnal dec15|on R - SR

. ;o
. : A ) : .
‘:4/ - . B /
N A . . . . . !
. . . - . . - - .
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, ‘ - BENEFITS .
V Leaves of.Ab;lence - o L o : ) ., , I
a Sabbattcal Leaves : " "' : - LR -

('-1') Facul’ty with the rank of Assistant Professor or above and Professronal Librarians are eliglble to takea

- sabbatical, except that/no sabbatlcal wil! be granted dur|ng the last three years precedmg the retirement
age of sixty-five years e N S :

Faculty who are el|g|ble to receive a sabbatical s uld submit their request in writing to the Dean of

Academic Affairs prior to the jast semester of orl( before the contemplated sabbatical. The Dean wlll

- . ' réspond to the request by th&fourth week of the followmg semester

(2) The first sabbatical will normally take place after six academic years of teachlng at New England College
with the rank of tnstructor or‘ above. Th,ereafter, a sabbatlcal ay be' granted after each sixth full year

. of teaching,. ',’, . : _ , ) e
- : . {3) A sabbatical con5|sts of onie semester at full pay or a full year at half pay Co 5 )
v h (4) The benefits granted in Parg raph$3,4, 5, 6 and 7 of thlS Article shall be accorded to a perso;on sa,b _
' . , batical, but, durrng such eave %S, ibution for the benefit of that person’s participation in- '
: "TlAA/CREF (see 4a) j d on the | tually paid by the College during the period.
] . . .

i .
(5) T ; at a unlversrty, writing, research outs|de

crrcumstances & leave or any extension thereof may be extende for a I|m|ted perlod not to exceed one,
JRTE year. A request ‘shall be submitted in writing stating the reasons or any requested exll!nsron at least four
' - months prlor to the termination. of the current Ieave »

(é) All requests for leaves’ wuthout pay shall be submltted,to and (0} roved by the Dean of Academic Affarrs.

(3) Except |nvextraord|nary circumstances the beg ﬁlng and ending dates of a leave wnll commde thh the
- " peginning and ending of an academic semester 6r academic year. : -

, : {4) Leaves of absence without pay for |nd|v1dua/onaJtm1ted term contract cannot extend beyond the
- \ " ofiginal contract termination date a/nd;:annot serve to extend the confract perrod

'\Q) ~ Upon raturn, any necessary arrangements regarcling the faculty mem‘b_er s contract for the subsequent -

- academic term shall be made with the Dean,of Academic Affairs in fight of the faculty member’s
, contractual ‘status prior to hjs leave. However, in no case shall the faculty member’s status, salar or Lo
y » ' perquisites’s be less than when he went on leave. . \ g

(7) h benefrts granted |n paragraphs 3,4,5,6 and ‘of fhxs Artlcle shall be accorde toa person on leave ' Y

= —

l. \)‘ ‘ i
ERIC. . T
- Lo . [




Bereavement Leave - B
| 4 "V . , R B . .
/Faculty members shall-be granted mmlmally a three day bereavement leaVe with pay when a death occurs ‘
in the\medlate famlly or household B : , & s -

e, N .

/]ury Duty ] o ‘ . 8 o . ) \\ o . . - A B l‘ Cy /
: L k ) e e - . . . I /

Faculty members whorare required to serve ona jury, or are requlrEd to report to Court in person in. response to »

a jury duty summons, or are requi ed to rep%tfor jury examination, or to qualify for jury duty, shall reoéﬁc\/e TP

the difference between their regulﬂr salary andjury duty pay durmg such absences. Cot e

1

3 Grants for Professlonal Development

Full time faculty may be reimbursed for. activities which improve their ability tb serve the College,¢.g., institutions,”
internships, meetings; secretarial help for thesis or publication. Requests for such- grants should be made to the
Dean of Atademic-Affairs prior to the undertaking. Allocations will be made on the basis of budget conslderatlons
and the individual proposal .

4~ qsurance : _ _ "
- , . )
The College and the faculty participate in.a retirement plan sponsored by TlAA/CREF Faculty partlc1pat|on

- is optional. . »
b The College pays the full time faculty member" s Blue Cross premlum The faculty member pays for Blue v
: Shleld/Ma]or Medical and for any dependents, - - S .
' . The College provrdes a Total Dlsablllty Plan for all full time faculty after their f|r5t year with the College.’
: \ e :
Cod The: College carries a Llfe lnsurance Policy for every full time faculity member in. the amount of 75% of
R annual salary, carried to thﬁext highest $1 000, payable to the beneflclary of the faculty member’ schorce
R e-»:;.l e All faculty are coveredby Workmen's (%mpensatlon Insurance. In order to make any claim, the College
. ’ must have information of i lmury wnthln twenty-four hours from the time of injury.
. 5ll 3 . - : . " o " oo
f. }f-? AIl faculty ave provrded Socral Securlty coverage ' a ! S ' T
5 Turblon Remission and Exchange s - o o S Loy
S, There 15 no tuition charge for full-time faculty, and chlldren and spouses of full -time faculty Lecturers may
‘ arrange f0r a partlal reduction in tultlon charges for themselVes, therr children and spouses . . S
. b %The College shall make known what if any, reclprocal tuition exchanges for full- trme faculty arld their
« chfldren it participates in - @* :
e Spouses and children of full-time faculty ' members who dle or become total;ly dlSabled aré entltled to tu|t|on -
\ reduction for study at the College of an amount equal to 25% of tuition for every year of credited full-time
fac@ity service prigr to death or total disability, subject to the followmg conditions: that death or total
) disability occufred during the period of College employment; and that total disability shall mean disability »
) » that i ig ¥ such character, duration and sevérrty as to be compensable under total disability provmons of . '
b Social §e7§ur|ty ’ . , , : N
© "6 Federal Cred‘t Unlon . _ . B
‘The New lgngland College Federal Credlt Umon enables faculty to-make systematlc savnhgs and small loans : g o
1. Faculty l:acllrtles - . " ' ‘ L \\; ,

S 4 ’

a. Th(\a College shall prolnde each faculty member with keys to the bulldlngs, his own offlce and to.any other ,
areas to whnch he is'assigned or rcsponsrble Said keys mn}st be returned upon termination of employment *

wrth the College. . _
b /The ollege shall maintain free parklng dreas for faculty members, that are reasonably adjacent to
burld ngs in whrch such members perform thejr professronal activities. . »
o L e o ' \ 2 » . . ‘ —
EMC : : Vo 3 S : ' RN ;
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‘ ‘» . ' . ) - ‘ : " ' R . ‘. . » - LS
R © Each facultv member shall berlo ded wtth sufflcuent secretarial a{s‘lstance to take care of the clerical S
P e . work of the faculty. vJ ! : : S L.

-
Y

d> + Each faculty member snall rmvé acces§todupllcatlng machlnes, postal servtces and telephones for College

busmcsa ) e , - . . ’ S

o e TheColl ege shail provlde teasonable access to.all computer facul|tles and technlcal asssstance to faculty
2 . members ‘n-yhe development and preparation of computer programs '

' N B v 7
. . . T, e

o o f - Thef ederatlon and the College agree to share equally the cost of provndlng every faculty member Wlth co
PR _ a copy of this Agreement . o e A .- ‘
. : B . : - o ! ’ // . - . . e o
- 8  Bullet:n Boards - : o LT T - o

. '
| .
« . ' L ;

;| The College sha ! desngnate teasonable 5pace on extstlng bulletin anrds for use by the’ Federatlon The
;’ ~ Coliege may aiso at its option designate space at which bulietin boards may be etected for the Federatlon

l purposes; however, the Federation will be consulted with regard to location of such bulletin- bol‘ardsf

~

e ‘ All such postings shall be ade by or at the direction and over the signature of a deoéignated unit officfal
" "~ of the Federation who shall furnish copies of all postings to a des:gnated College official prior to the time _

‘ . - “of posting for the, College records. The parties shall not pemit-any’ postings on such bulletin boards of ’

- . an dlegal pature or any material detogatory to or in any other way reflecting upen the College or its :

S emnloyees ) A - "t . o - D= )

' i b The use of the bulletln board shall be lesmcted to actlvltle&of the Fedexatlon for the followmg purposes . ).

~ . DR On‘y . . . Lo J . ' . :
. . (1 Notlces offecreat-on educatlon and social actlyltles : - . .
2t : @ '
_ N e 3) ‘Notices of Fedelatlon meetings.
» N ) ‘ ] : . R
1 R c Y Under no cucumstances shall the bultetin, board be used for postlng or advertlsing Federatlon campalgn
IAEES cmatenal e : '

Notices of electlon ofofficers and representatives and results - sy

,\'

I
oy
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" ARTICLE X1V - -

- TENURE_

'

E

\A‘]n.

>

2
-3,

4,

. recommendatton for tenure.

\S.
6._

7.

O

RIC

Aruitoxt provided by Eic:

mentloned in this Artxcle shall be in the same ;9 de

g -
‘e

epmay receive credit for

a Supeuor teaching 2 / S e .
b. . Contrlbutlons tq/,tl:\', New England College Communlty

c Actlvntres Whlch enhance the state regronal or national reputation,

d.  That over a continuing pertod of time the mdlvrdual)ras earnetl pid held the esteem of hIS colleagues,
‘ 'students arid other members of the College commumty :

&

‘Tenure is entlrely ln%;)endent of rank or salary Tenure is grante toa faculty member with the expectation that
-he will contlnue to fuffill the crbterla by whtch he/Was recor? ded in at least: hts present rank: unt/t e age of 65.

If a faculty member is fefused tenure, and wlshes to remain-at New England College the faculty rilember must
still meet the crlterla for contract renewal. Demal of tenure does’ not lmply termlnatlon of the faculty member.

1ssue its report and recommendations for tenure tg/the Dean of Academlc Affairs by March 15, All- other dafes

" The Commlttee on Tenure W|Il review and lnform all faculty ellgtble for tenure each year. The Commlttee sl?{ ~
/yr of the mltnal recommendatron S

t"»‘
_-The Dean of Academic Affa|rs shall submlt hls report nd reco mendatlon along wuth that of the Commrttee on
Tenure to the Presldent of the College holater than Aprll lS nly the Commlttee on Tenure may lnmate a .

RN B : . .
’ . ' +. -
s . ) ~ . . v

The. Prest dent of the College shal.l ssue all reports and récommendatlons along wtth his recommendatqons to the
Board of Trustees: o . S R n »j .
v . i B - .

-

The Board of Trustees shall mak tenure: dectsions and notéfy the respectlye faculty'members through the
Presrdent of the College no lat"er thar' June 30 - \ . R e

The Boacd' of T.rustees may speclfy the maxrmum ‘nuimber of faculty and/or dlsclpllne aneas to be consldered for ;
tenure for the yéar in questlon Thé Boatd of Trustees wlll riotify the Faculty -at-Large through the Pres;dent of .

-

such determmatnons by Septe;nber 15 .
. °
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mdlv:dua! should, not he reappomted to the facuIty ln Cases, he will h\ake written recommendatlon to that
o effect to the Presxdent . p ‘ . .
Wrutten nottce of non reappointment wull be givel nof later tha
a March 1 of the fir e
b December 20;
c On June 3(Np ose with more than two years at the College
All notlces of non-reappomtment wnll lnclude~ he'reasons therefor, '
" No notlce of non- reappomtment shall be given to an indnvndual whllc he/;he is-6n leave of absenc a sabbatlcal
- or at another institution, unless prior to the individual's scheduled departure he/she received a'V ritten statement
1hat he/she Is belng considered for termmahon Retrenchment decnsuons are exempt from thlS rovision. '
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ARTICLE XVI

& . ' . RETRENCHMENT/

P! o

K

J.  Retrenchment w:ll take place asa result of declmlng enrollments ina speCIflc program(s) OF across the gpllege as P

-

4

e “-a whole, of as a result of - other financial reasons or: program curtailment not due to declining. enrollments.
A Determination that retrenchment is necessary and the extent and areas to be. retrenched shall be made by the
/ R Presldent Such decision shall not be sub]ect to the arbltratlon provrsro/ns of th|s Agreement

B

2. . Any, grievance arislng out of the procedures set forth’ iin-this paragrap )all be:subject to the Arbltratlon §" 'ﬁfj :
~_provistons of this Agreement..Staffing needs based on curricula offerings. will be the guideline for determlnr/ R -
the personnel to be retrenched. When qua.lrflcatlons are equ/al,/trmeof‘servnce from date of original appomtment oo -
wlll determrne which faculty are retrenched . . : '

« Y ol e
. S, »

The orrginal appointment shall mean the date of first appotntment to College servige fOllOWed by contmuoé and’” - " v ‘
untnterrupted service within the College up to thetime of reduction and abolishment of positions, Authorrzed g o~ k
. Jeave of absence shall not be deemed an interruption of sérvice:within the College. In the event an |ncumbent -
. -believes such date has been |ncorre?ftly determlned he, shall SO advlse the College and mdlcate the ap{)roprrate date:& o,

3. The Presrdent shall notify the persons affected as soon as practrcable recognlzlng that where circumstances permrt,

itis destrable to prowde the following notlceof rétrenchment: - ~' R T SRR
S F;multy with fnore than two years’ service to the College should be notlfled by December 20 prlorato the
e date when retrenchment will take effect. . o ‘i\ : . :

5 - “,/_.

7

i b, Flrst- and ,sécond year faculty should be not|f|ed of retrenchment by )une 1 prjﬂ} to the date when
retrenchment will talge effect. : A -

o / 4, Persons retrenched shﬂ be offered reemployment in the same or slm|lar posrtnons proyided such person is
' qualified by fitness and abrlrty if openlngs occur within a two-year period. He must accept such offer, which
shall be sent by certlfled ma|l within fifteen days after such offer ' extended or the College can revoke the offer.
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Ind;v:dual mem ers of the faoulty\eovered by th|s agreement may be dlSClpllned by removal, suspensmn thh o,
ithout pay, or any fesser form of d:scuphne for one or’ more of't t follo\mng reasons : ; :
sl .

: . -a" - incomplete or mefﬁaent serwce ey - R

- . B : e e o i Cod NV A N
S ' _p"' - b qe neglectoﬂ snablhty to perform duty . o E L E “\
e » .‘-2‘; g 'Disctphnary and;lc;'m*‘urgceedmgs may be |n|t|ated by the Pre5|dent of the College: ypon ertt 3

from the Dean Academ|c Affalrs. Such’ notlce shall spectfy the charges agaifist the |nd|vwlual

.3 The Pres;dent if-he goncurs, shall serve the o,ndlvrdual wrth snmllar notme,,gpsctfymf%he charges agalnst t!
lndiwdua! and be deem cl the desninee of the Board ojrustees and«as actmg in.its name, P

# ~

o -s‘-..;"i'?{; S > Wlthm fourteen (14) calenda ays of, the servuv of acharge an |mpart|al heanng commtttee shall be appom‘: sto
PR o hear and determme the charge,, o . R e AT T SR

. 5. ComposzttonXféhls'heanngcommtteshall beasfollbws° ST, RN

*.'Qne facu

member appointed by; the Dean. of Academlc Affalrs S o e
One fadulty member appomted by _he Federatlon ‘ .

- b

If the two orlgtnal appomtees to the Co ml(wee cannot agree on a third member Mthln three (3) eeks
from the dates of thesr appomtment ----- then the Prestdent has the .rlght to lmplement\t\e drscuph' ary a?s‘tgt,

: "h’as the- mght\to appeal to the Board of Trustees.

R . ,8;" .' If the- Hearing Commrttee re]ects the chargles, the Board o‘f Trisstves. i
T 7.‘_'. tb mg’truct the PreSIdent t0 |nvoke ar‘b‘rtrat on proceedlngs as. deflmed in hls agreemen},

e . charges, be suspenfd_ d by the Presudeh‘i of the College Such suspensnon 'shall ‘b wn;hout IossW)f\
ot e “1s notobhgated' M a su5pended tndWlduaI for a, perlod Ionger than 120 days. i '
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N

. The appomtment of a member of the faculty may be termlnated if the faculty member reqUest reBease In order to
. - receive consideration, tHe request must bg presented in writing to the Deari of Academlc Affairs. it should call for 3
L .. effective date coinciding with the concluding date, of the semester or the academig year, so as to avd‘ d dlsruptlon of
T the work of the College. The request should be dlspatched early to be-in the Dean 3 hands no Iater than $ix \\(eelex

S o prwr ‘to the end of the semester. '

S T

P
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| T T g © " ARTICLE XX
N R / L PERSONNEL FILES e
4 . i Lo ) o ) N T i -
-2 ! ) )
1. There shall be an o icial personnel file whlc Vs to. bé\{naintained by the Dean of Aca'demic Affaj
merit, promotion, or tenuice. ThlS file shall |nclude . )
t : a. - lnformatlon relatmg to the faculty member’s academ|c an‘d professlon\:c o lishments submitted b
i \ o faculty members, : T .
o b " Evaluatioris and recommendatlons for reappomtment, promotion or tenure ofa facultyTnth;pr. Copies of o
- < such evaluat|ons and recommendatnons shall be sent i dlately to the faculty member involved: R

LN o
. c The orlgmator of any document other than student evaluation forms to be included in the file mustfslg ;and .
: date the document including any synthesls of student evaluatlon forms

Co L de Raw\stud"‘nt evaluatrg{qs wnl;/%nade avarlableto cgncerhed facllty members. ° ‘ '.": - M .

N
S X Records\qf the mltlatlon and-processing of a gnevance will- be placed in a faqulty member 3 f‘ le 0 ly at the !

. '. request of the-concerned facufty member. v [t .
= f. The facuity member may pjace written documents afflrmmg or: rebuttmg any matenal in hls flle.
g ,2. A receipt wnil bé gWen toa f/aculty member upon his request for any materraH»laced in ‘his file-at his request
R [Ru—— 5.
L _ The oersonnel file shall b&vallable for examlnatlon by the faculty- merhber who shall be entltl\dTo"heWew such:
] "“'« personnel?‘lea%onable hours upon requést. However, materials in the file may not be-removed from the Off‘ ce
R '; = «of'the De:/n of Aca emic Affalrs ln addvtuon the faculty member shall be furmshed wuth coples upon request at
. T _' . N ®
B . cost.for s ch copJes., S . : I o '
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ARTICLE XXI R ' :

8% ‘ t ! [

{ P ’
~ _GRIEVANC N .
2 RIEVANCE' . \

The College and the F ederatlon agree that they wil' use their best efforts to encourage the lnfo
ttlgment of g,nevances whlch may arlse under the l;ums and condn’uons of thlS Agreement

unlt from commu 'catlng wuth any person in the Collcge admx ratron ' ‘,’ 2 o AR
. ’\

) erm “‘faculty member" shalt mean a mernber or members of the bargalnlng unit: The
Faculty Federation shall represent every f. aculty member at vanous levels of the gruevance procedure if '
requested by the facuity member :

o 5 mg stefhs will be folloWed for theprocessing of gnévances . .

‘ . - } ou - . \ LN} ) 'n ‘ :”. L4 . . . . »
*“},\ L al ; Wlthln fourt""etyalendar days of thé tume a grlevance‘ arl ses, or of the tlme a facuity member can: reasonably
AT AR i .. be expected to know of its occurrence, the faculty @ ember will present the grsevance to the offigial desng

' - hated by the College to handle gnevances it the Co lege chooses. td so designate an offlcml wuth notlflcatnon
. RN lo the Federatlon pressdent _ .?’ S . CO T, ~
’ . .- . ; B a . L@
b, The grlév:fnce shall be in wrmng statlng the nature; of the grigvance lnoludlng relevant facts all the p\ows;ons
C, . .4 of this Agreement alleged 10 have been vidlated, the dontention of the faculty m‘%mber and/or the N

B Federatlon with respect tq th"ese provis |ons, and 'the religh sought buch grlevance shall beg:tgned by the .

\\\ A faculty member e Ao ‘
e, w\thm 1en calendar days atuer presentatlon ol tl'

T LT mcmber and acopy t’o thc Fedefatlon presidenf.
. o \}o .

dar days of the 're€e|pt ‘
~ de5|gnee The appeal

within fourteen calbndar d s of l'e(,elpt of the appeal. Thé President o
. . alse’ atzrange to have predent at such meetmg the dean dnd/or a thlrd a(lv

L grievance, P " .

"’- - . T N . . / ‘. N ‘..“
¢.  (The Presndent of the College, wlthln fourteen calendar days after the ¢ nference shall cqmmunucate his oo

L o decrsmn in wrmng to the aggrleved faculty member «hls representat]ve, amd/th Federatlon presudent

he College at his dlscretlon may
|nlstratlve off|c1al to dISOUSS the L

v . T ,---s‘*"

L




o I|m|ts specuﬂed in the grievance procedure may be extended in any mdlwd al |nstgnce by mutual agreérent. o 4

s 8 AII meetlngs pursuant. to the abc/)ve/gnevance procedu?e shall be set for- m tually agreeable times and b ces. >
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- ARTICLE XXil | S S o

ARB’ITRATIO'I?\{.:

e T. . .A grlevanc; (exeept whére excluded by a speaﬁc article in thls dgréement) whlch has not been satlsfactOrrly

T L , adested ynder the grievance procedure which concerns ,thedn J fetatlon, appllcatron, performance or.terms .
o /eement, or an alleged breach or violation thereof ma e submxtted for settﬁment under the arbl- _

a manner that was arbltrary or caprlclous

<

/ The arbrtratlon proéeedmg may not review the ,‘" erits of y.'he admlnlstratlve or academrc judgmentnor may
the arbrtrator or drbitrators substitute hIS (thglrf 'judgme t the/r’efor - .

' /4 Within fourteen calendar days of the Presrdent’ ( _c|5|oh in Level Three of the Grrevance procedure, the Faculty
Eederatlon only may. appeal the dec|5|on to ar |trat|on/ P S S

"

The arbltrators shaIl be selected as follows -

he PreSIdent of the College a notice of arbltratlon« The
lege within fourteen days will each select an »rndrvrdual

a. _The procedure may Bemltlated by/flll g’
Faculty Federatlon and the Preslden of the C:

ENE

at
.

8. Hear(ngland post hearrng activitief shall be conducted inace dance wi
RuIes of the American Arbrtratl n Assoaatlon 1 '

S {og s
o9, The deC|sron of the majorlty of/ the Board of Arbltratlon shz{ll be the d 115 The ~,,,(
‘ ;any of the provcsrons of thrs A'gﬁment

The decrsuon of the Board sh {1 céntaln a full wrrtten statement oF the grou nds upon whach the issue or ;ssues
Colleg@ except astoa decrsmn on arbltra~

‘ 0.

o i
R un|t havrng less than one year of net credited serV|c at the College at the time of such discharge, dlsclpllne or
he arbltratlon procedufes outllned in thls Article:

Aruntoxt provided by Eric .
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12, No reprrsals of any krnd shall be tak;:} b either party -or any gge/nt thereof ,against any person i

interest, any

wrtness, or any partrcipant in the arbitration procedure by reason of“s‘urch interest.or partrmpa 'on.‘ ’ s ' ‘
. - U y » - . ’ . : 1
13. All meetmgs pursuant 10 th bovevarb1tratron procedure shall be set for muttﬁlly agreeabl times and’ places.r B N
14, Unless otherwrse mug aIIy agreed, each arbrtration hearlng shall deal wuth ‘hotsmore, tha yone grrevance. o C - v
15:~-The. partles agree to give preceden} al. Werght t}the decis[ons of any Board of Arbity, ‘lon in a case OF cases .
mvolvmg the same Tontractual provisionis and the same. issues raised by the grleva e which has been arbitrated.. N e . .
Any dispute between the parties concerning the failure of either party. to gWe oper effect to such degsrons , o L
shall. be treated as raising an initial qUestlon of arbrtrab lity which shall be de€ided prior | t[)/fany"hearingon' the - : v
‘merits af ‘the case, . & . - » i . S T ‘
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. . ARTICLE XXIll L e,
P » oy . 7/';4;4;, ,-;-“ :"; ’ oo . | . _. .." l- . “ ; - - "/
e DR NO STRIKE OR LOCK-QUT - * ~*» -+ « 1o o 7
i . . . s - . B L . : . r‘, .8 /( L
/ , - w
- s - ° ) ‘ s /) ‘
1 The. Federatlo 4nd the College agree ‘that dlSPUtes which may arise betWeen them shall be settled w;thout
T resortmg torstrike or lock-out, The.College agrees that it will.not lock out any or all of its employees during
. teraf of this Agreenient. The Federatioh agrees that there shall be no str|kes, slow-downs jor |nterferences
O . T wnt the normal operation of the College durlng the term of: th|s Agreement y i ,
[ c2 the event of a wildcat strike by- faculty members, the Federatlon agrees to use all reasonable measures to .
’ ; mform the. members of the unit of the |llegal|ty of such a strike, and of the Federation's policy of opbosutlpn
— to such strikes.,
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| St © ARTIGLEXXIV. . e
= ) ‘ ( i3 - v' - ‘». ,', - ‘)‘b . .
. <“ . MANAGEMENT RIGHTS
" l . . o - - o . ;.
iy \ o o S '

: The parties agreg that all the rlghts and responsxblhtles of th&ColIege which have not been 5pee|flcally provided
forin this Agreement are retained in the sole discretion of the College and shall be exercised within‘the limits of
. this Agreement when appllcable. These rights shall not be exerclsed inan arba/ ary or capricious manner. They
) shall include but not be l|mlted to. o ' i '

a, The rlght toclasslfy‘and recIassﬂ’y personnel, - L S

b. \% rrght to direct employees, to determine currlculum to determlne qualifications and criteria in hlrlng, ., ",“7
! toset standards for work and detérmine: class schedules; to hire, promote, award tenure, assign and retain ‘
_employees in pOSlthn, to transfer, reappoint, retrench relleve or suspend and to d|scharge a faculty member '
for just Cause, L L e

The rlght to'take such action as necessary ta maintain‘the efflclency of College operatlons. e EL ;:

d. The rlght to determme the means, methods, budgetary and flnancral jprocedures, and personnel by whlch the :
o College operations are to be conducted : o

e. . The rlght to take such actions. -as-may be necessary to ‘carry out the mlssions of the College in- case of X o

v demonstrable emergen¢|es . , CL ' R

f. . The l‘lght to make ruIes regulations, and pollcres not |ncon5|stent with- the provuslons of thls\reemem.

s
N

- Nothing in this Agreement sha}l\be construed to I|m|t the rlght of adm| str_atrve personnel to perform instructional t_' o ‘ ) - .

dutles, or otherwrse carky on faculty responslbllltres

The phrase “to determrne curriculum” (1b abQVe) does not suggest that the partrcular courses ina dlselpllne

Education for example, are to be determined by management. Rather, this- phrase means that management T
retains-the right “to determine the overall academlifocusof the College neo v o
. R : > ~.\ oy - / ‘- ,"v vv)‘ " ‘ - . g ‘£ l‘
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AL S ARTICLEXXV. 7 P

o l_FE,DERAlIONRlGHTS

& . . . P

7y 2 .

e to normal College procedures and requlrements, |ncludlng flnanclal obllgatrons C 4@

¢« this shall not require the College to compile lnfor*natlon and statlstlcs in the, form requested unless
p|led in that form or to supply any |nformat|on thit is conf|dent|al N

S 3. 'A"Federatlon President® Every effort shall be made to adjust the schedule for the Presldent of the Faculty Federatlon ‘
o . so that he can properly execute his duties as a faculty member and his responsrbilltres to represent the faculty i
. the admrnrstratron of the coIlect|ve bargamlng agreement e : _\\ '

: \

IR o 4. 5 Federatron Meetlngs. On twenty-four hours’, notlce to the approprlate admmlstratxve authorlty, the Raculty

v - Federation shall have. the right to schedule a Federation meeting in a Callege facility approved by an appropriate
o ‘ admlnlstratlve officral, proyided that the Federatron meeting does not conflcct with classroom instruction, and/or )
L a preVlously scheduled meeting, of the faculty After a Federatron meetrng has been scheduled the admlntstratlon :

Tl . Coowill not Schedule any other faculty meetings at that time. : ta SR

B /.‘ .
S

e 5. Administration -*HAFF Meetlngs Once each calendar month, certain ofﬂcrals-of the College admlnlstratlon and A
- of the HAFF Executlve Council should. meet at a,mutually agreeable time, date, and place. The President of the =~
| . College and the Executive Cotincil of HAFF will each designate up to six of their ‘officials for this purpose. The - .
e meetmgs will beinformal and for the puepose of discussing and redolving matters of mibtudl interest, but will not ‘
) _ handle specific gr|eval‘ices under the contract or conduct contract negot|a,t|ons or agree to any new contract or’
. L ,cha ges toan exrstlng‘one : o i : ‘

e 6. DuesC  Check-Off: BN R SRR .%

n. off(clal lrst accompamed by necessary mdrvldual authorlzatron Supplled

oy Alsugh deductlons, based ory
nade mohthly and remltted to the Federation no later than thrrty ays

. t . bythe Federation, shall be

'y

1

2 Coa

. '.Agreement .

b
d. o s expressly understOOd that the Fede;atlon shall in ,emnlfy and save the College harmless agalnst any and
Sl c}arms, demands, suits or other forms of liability that shall arise out of thJctrons taken pursu‘ant to :
thlsArtlcle - ) _ e -

v T ) tfﬁ;}v"‘

it

Lo
3

T : : ' - , : ,

-




co ) . ARTICLEXXVI . ., - "
- 5 : . L . a
S 0.~ . _DUPLICATIVE PROCEEDINGS e f
- . - . BRI - SR
cLe 4 A grievance andfor ar:bitfa;ion proceeding ifivolving alleged violations of the figﬁts of members of the bargaining unit

“shall not be processed under this Agreement on behalf of any member of the bargaining unit who files or prosecutes
or permits to be filed or prown his behalf in any court or govérnment agency; a claim, complaint or shit, com-
plaining of the action grieved under applicable federal or New Hampshire statutes or the United States Constitution. _

- This Article i§ not designed to prevent such.suit but to prevent harassment of the Colle}e and Federation by multiple
-proceedings which duplicate one arlother by invoking parallel and simultaneous processes. Co '

L

.

,
Sy
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h Applrcabrllty This Agreement shall be binding upon and is exclusrvely between HAFF and the Coll,geﬂunles’r '"C_, \

. only by- HAF F and the College unLess ollherW|se specrflcally provrded herem

ARTICLE XXVII =~ . = ..,

. : o
v . . 3 . o ., .. R

. GENERAL STIPULATIONS o
,f " 1 ) -l »‘ . » '- P
otherwise specified herein. All rights and privileges. claimed unde-. thé terms of this Agreeﬂ‘itfht shall be enforceable

e A

Consrstency If there is any mconq;stency of confhct between thlS Agre'ement and the provisions found in any .

“ personnel polloy\qr procedures, the provisions of this Agreement shall apply.,No organlzatlons wrthrn the College '
. may promulgate rules and/or regulatlons in-eonflict w1th this Agreement _ » T . . S

Validity: In the event this Agreement or any part of it shall atany tlme be-held to-be contrary to law, vord or
invalid by any court of competent jurisdiction or any administrative agency having ]ul‘lSdlCthﬂ, the p/artles shatl.

“meet to renegotlate the rtems in questlon Wlthln a reasonable trme after such a suling has'been mad/e/

E negotlatrons with the Faculty Federatlon

» referred to in employment contracts |ssued to faculty members

' lndlvrdual Meetrngs This Agreement shall not be construed to prevent the College or any agent thereof from

meeting wrth any individual to hear viéws on any matters, except that as to matters so presentetf which are proper .’
subjects of collective bargalnlng, any. c'hanges or modrf:cahons of th|s Agreement shall be made only through '

N o — e e

lndlvrdual contracts nghts and T)eneflts of faculty members set forth in this Agreement shall be mcorporat'ed

into and made part of any |nd|VIdual contract of employment with"the College. In the event of conflict between - o

the terms of individual contracts ad this Agreement, the latter shall be controlllng This Agreementshall be- . .

PP
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1, - Thls |nstrument constltutes the entlre Agreement of the College and the Federamon, arrlved atasa result of L. S
s collective bargaining negotratnons, except such amendments hereto s shall have been reduced in wrltlng and e e
\ig‘ed bythe partl o el : T 5 R o ‘; ’
. ‘2. The partiies acknowledge that durmg th%eg{:tlons Whlch res,ulted in this Agreement, ea’hhad theunlimutecf
‘ right and opportunity to.make demands with spect to any subject or matter not removed by law frdm the. area, 2T _
of collective bargalmng, and that the understandings and agreements arrived at by the parties after the exercise ‘ o a T
of that right and the opportunity are set forth in this Agreemént; Therefore, the College and the cheratlon, for ~ -~ - .
the life of this Agreement, each voluntarily and unqualifiedly waives the right, and each agrees that the other o R
shall not be obtigated, to bargain collectively with respect to any subject or matter referred to, or ‘covered by - T T
. this Agreement, or with respect to.any subject or matter not specifically referred to or covered in this Agreement, ... ~".... -~ o
even though such subjects or matters may not have been within the knowledge or contemplatlon of e|ther or oo
ey it . . N d
. . Y,
. - ¥R v s . . }g\ i ’
3 ,' : ] ° ) \\ . < -
oo Coen o o L - Ml
) . . g o . It .
. " s ) ' o7 . a° . i
] .v“‘ . ",_ (/ . v_ M //
o Ly k ' s RS
’ (\hr ‘ L i " .. i ¢ / 4
S : & { o ) J 'L . '/ ;
N S S . (3!' g Y
T % R N ! J—-&
L o i o . ’ L
T . "’fiof o o
) e ; B4 5 ‘v'. N . -,',‘ ) ‘ 5 »-..'
, ’ N A L,
£ “ P ST : i
L - ' ' . / : S
LT . " @ X A P
N ¥ t ; » * - b ! - //‘/' ’ 4 $ /" “
» . . s - v i -
¥ : o - - o
’ SR . w a : A o
- . Y "‘w ;
i ' . . ‘ _. ' g - y
] B e B \\ﬂ
# - ’ ' o " . S . oo . . - 4. .

Lt




A FuiText Provided by ERIC

agreed uplshall become effectrv no eavher than ]uly 1 of the sam_e,,year ‘

I .\,’.
b
i

Except sotherwrse herern provided subject tp the/ oilowrng paragraph thls Agreement shall contlnue in full force anﬂ
effect. htrl mrdnlght June' 30 1977 arfd shall-be’ automatically renewed ftom year to’ year thereafter unléss at least
srxty‘?ys prior to any exprratgon date either pa'ty notrﬁes the other m wrrtmg by regiStered mail of its desure to ter-* 4
mrnat of amend thrs Agreement

In the event of such a reopener, all three |te is but no other element of the contract shall be consrdered pr0per subjeCts
for negotratlon if erther party: desrre to,reppen this Agreement, it shall notify the other party of such rntentron hy ‘
wrrtten notrce by rej tefed marl no !ess than srxty calendar days prnor ’to ]une 30 of any particular year m order for

[ y.such agj}stments or changes ‘




?’Proced res (see Part I, Al'thle Vllll) .
- Standlng Commnttqes (see Partll Arncle Vlll)
Appomted Commlttees SR

A Admwsuons .
B. Faculty kudlcuary Board
-G Ind|V|dualIy DeSIgned Major

ARTBCLE,I « gulatlons of Academ'ic Progr‘ams T ;

.,

PR ] Section 1_‘ _ Academic Prqbatlon and.Di"smi'ssaI,,
. . L - K ” )
 A.. Subject to Probation -
~% 1. Notification
). Conference
Comrmttee A\ctlon
' Notlflcatlon’o Action .

'S'Ubjéct to Dismissal,

Y Conferénce ' -
'.'2. Cominittee Actlon o
_ 3. Notification of Action

‘C. Sa‘ti'sfaﬁctcb)_rvyAvapgres,s ' .
Sectlon 2 o At'tendancé .
f.t..Sectlon 3 N\ Cancelmg Class
“Settion 4 hange of Catalog or Major

- -‘Sg‘c_ti'on' 5 Iassnflcatlon and Certlﬂcatlon of Students ) g

4
»

. 'CIassuflcatlon _;

1. Regular ’
2 " Part-time -
3. - Special -
L 4. WVisiting
.Clags Standing
-1, ' Freshman, -
2.  Sophomore®
3L Junior oy
"+ 4. Senior

Tinfe Limit’
- High School Stldents
Certlflcatlon ‘
' Section 6 Cheatl ng and Plaglarlsm

A. Ge neral
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T Sevctio”n_”-ﬁ

Section 7"

LA

" Section9

.

Section 107

~

Section'11

<

~ Section. 1_2"

B, Drops and Wnthdrawals / :
. Change of Course or Sectlon ‘
D) Extra Courses ’ '
RS Partlal Courses ;
R Repeatmg Courses

G. RegrStratron ’

B, fExamlnatlon of Graded Exams and Papers
"C. incomplete BT .

' D... ReportungGrades v

_E., : Extracurrlcular Grade Requrrements | a ’

8. Proficiency Examinations

A Dlrected Study 830
B, Indépendént Study 930

Courses L WoeRe e e e

A, Final Exami_navtion_s -

“FieIdTrips'

A Audmng Cw

Evaluatlon e T PR
A. - Gradlng System
* 1.  Grade Sheets
2, Gradlng System
- ... 'Definition of Grades
b Recordlng of Grades .
" Procedre for Bndrgatmg Optlons

“d; - Request for Wntten lEvaluatron A

" Examinations T L

R Testlng Programs SR _
- a. Advanced Placement Program -

b College Level Examination Program| ,v
CY.

. " c. . Determijnation of Testlng Equwalcn
2, Exemptlons ) ’ ‘

A Fees S T
B Transportatren
- C. ,S_tudent Absences

D. ‘Insurance.. U
‘Honors ., %, . oLa

. s, S

oA IDeansLlst e .
B. ' Degree WIth Hohors

Drrected and Independent Study

3

EETT

,1'.1'

C. Prmcrples for IDeveIopmg Dréj nd In ependen i Studres

.
) J‘
:
B
L
.
[
N



A Seétlon ]3_ tnstuctional Aids . .. e e

e

r e R N , A. '_Wrmen me
o o B. Audaov:sua! Equmment o
o C. IBMCopiertl e
Lo D.  Computation Equwment .
~ Class Evaluation Forms ' /h
Offser Press

- E
F
Sectton 14 Leave of’ Absence R . ‘

AN Sect|On1S Petitions and Waivers . . . .0 . ...

- »

Section'16 7' Prerequisttes e e e e e e 5

e

4

Co L _ Secuon17'k Pnnc:ple /oﬁfurrlculum Deve?opmenl Ca 4
: | ¢ Sectlon 18 . Raq(remem» for [fegree C e AT L |
v L ' Sectidon }9/ desemes_tevW% - : '
o 1 | B Se 6 20 ° Withdrawal, Nonacadem;c Dl:.mvssal Suspensron’ o

_.-}

. L L _ Al thhdrawa|
' e - / _A :B-. 'NO

cademic Dismtssai Suspensaon

Y ARTICLE I &ecnalPro%ms AL . S el
s . Section1 lndmdualled'Maib_r ARSI SRR
I SR S . - B. Eligibility and Requirements
I ’ " Description .
« Off Campus'Study.
Admmlsttatuon o S P

0.

— o

' Regn;tratson

o .

.- Ev-aluanqn
‘Section2 ‘].anuary.T‘e}'rri.. c e e e e
_ A “General |
o -+ B.  Purpose

P

N - C.  Description

- : o v o . D, - Adminisuration »
L | E.  Eligibility and Requirements
F,  Registration )
; , G. - Fees and Expenses
s "H. Evaluation T
| " Section 3 Freshman Program - . . Lo e

CSection4  Internships . i . . el e ui . s

0}

N . - Section 5 . Debloma‘Nu_rsePro,gram e e wls e e
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Section 1

' . ' o Segtaon » 2

. Section 4

; S:ecti'.qn'}

R ARTI LE V Adm;ssnon. Transfer Credat@!}g_@dmmion Congij_ig_rg_ag{ﬁdmigsion . . 17

Admgsg‘on. W e e T ,.7.:.‘ N

va

 Transfer Cretit - v 5 4 o . . e
- Readmission S e e R 19

x

" Conditiorial Admsssion S C e 19

C e

o A

R 'S

t‘ : ART!;CLE-VI __greements wath Other: Insmut:ons .
T New Hampshire. Coliege and University Councd ’ oL

: SectMn 3

‘ Sectlon 4

‘

ERIC
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- Sectnon 2 :

20 7z -

)  Section 1 . Course Enrol C e - R - 19
. Section 2, FuII»Semester Exullment swd e e e . . . 19
' ' ‘._S'gci:ion. 3 Home College Approva1 . 20
: ) . Section 4 Othe; Exchange Matters .
armiee {n Advisigg_ e e lzp
e ' Section1 | F{eéhman Adwéung'Prog;am 20

- Major Adising Program L. “_.u,'-"‘" . ,\20
Ad‘.u»sors lo Extracumculér Orgamzatlons"- v /,‘ . 21
Respons:bfluy for Coordmating A@:smg "rogramsq_ C 21
Premedacal and Pre(egal Facuity Adv:sors M .‘ . 21

v

!nsuranceonExhsbxts r e e e e e, 2

v v e a I N o o« e o . voooa . 5.
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" ACADEMICCOMMITTEES ~ - o o

‘ Sectlon 1 Proceduinb“s (see Part l, /‘:rticle"Vl-ll _ o ‘ B i e v
~ Secti Standifig ’ornmtttee§ lsee Part |, article VII) ] e - - .? N C
Appointe ‘Coinmi“ttees“"f o L .. T ') - . , " oL BT

Section B.

’ b Recommend to the Presadent dlsm sal of students for teasons othsiylan academlc
g Constxtuen}y $even facuity appomted » N .( ~
[ L] i
., G Indlv«dually Destgned Major : - ]' T S
. Duties: a. To administer. the IndwuduallyD vlgned MajOl Program | S R
Vo Constttuency "Three faculty appd)lnted and thlee studenta from the Studem Senaten o
R o e ARTICLEML .
l b7 REGULATIONS OF ACADEMIC PROGRAMS - - ’
e ! / S - .
0 ] : N .
Section 1 Academic Probat«on and Dlsmlssal T : .
,' A nofmal course ‘oad fora full 1tme student is fouv couf?les per setnester. The: majorlty of full-time' m
1 * students shdl:’fl complete gradyation fequizements in @;ght semesters or less. A student is expected to ~ .
,  complete graduation requuen) ents within ten semestets as'a full, time etudent In the event of a defici
I inthe stud nt’s performance, the student and his facufty adviso would meet w:th representatlve
; : Academlg olicy Comm: tte; accordmg to ttie fol! owing sChedule\\ L ) .
LA Subjegt to Protation | - Lo
! ‘ Co Pletion of fewer than'three courses.n any semeste« whale g:molled asa full t:me student
S o ! -
/ Notlllcatlon S o
. Student and parents "o notlf ed by Reglstfaer,
L 2 Conference : ‘ : ~ ‘
/{ - Not fied student must confer with advisor By. the fast date to change a course (about 10 days into
. the new semester) Object of trie conference ist, . S ' a
e .. .a Dlagnosas of academ:c grobiem,~ecommendation for correctlve action’ (lnformatlon will be

""ftE RiC

- ARTIGLE |

-~ 1oy

‘A Admissfons -
Duties: a- ‘In consultatson*with the Dean of Admlssnont to recom

academic standa«ds and priotities for admnssuon to the College , ) S
.

b To act upon any apphcatlons for admlssmn to the College which are in exception to' -
the stated pol-cies or, n the Judgment of the Dean of Admnssnons, qualify, for specnal

¢nd pollcues governlng the

.,
. considetation. _ . ‘ . .
Constttuency Four faculty appointed, Dean of Admissions, two student upperclassmen : '

- v .

v

"B Faculty judictary Board

Duties: a. To consider any appeals from decisighs of the Student Senate gr the Dean of Students. -

- o . sentto adv;so's outlining 'esources available-atithe College as well as guldellnes for ‘proba-
! _ ' tionable” students) \ ‘ ( : : -

"b Decision by adv*sorladwsee on whether to appeal probatidon.
Form signed by both, with copies to Reglstrar Advisor, Advisee, Dean of Academic Affalrs"

R

L c.
‘i : - 'and Chairman of Academlc Policy Commlttee fecofdmg results pf aandb, _ \ ..
! 3. Committée Action - ' ' T : .
i - The Academic Policy Committee will make the flnal determlnatlon as to whether probatlon will - e
be instituted. ~ - _ RN . S

A v Provided by R
L El




Lo

a lf advxsor/adwsee agtee that probavon is not warranted elther pr both must appear before the

-« .. Committee to explain they reasoning ' ‘ ; . - .
[, , . b f advrsor/advnsee dusagree as to ‘whethet probatlon is warranted both wnll appear before the R v
‘ o S Commlttee to explam their reasomng e . i ;

c. Probatlon wull automatlcally be unsmuted if:
i . .
- 1. The student fasls to appear fora conference with his advrsor,
T "2 No presentatton i made to the Committee, . } ‘

k R L d Form (above) indicating a desire 1o appear before tHeC mmittee must be frled w:th theappro- . R
Qe ., . priateofficer of the Academic Pojtcy Committee wnthln 30 days of the new semester‘ e . R

PR
«

s 4 Notification of Action RO 7 Vo _ ' _ e IRRC
L o Student and parents notified by R‘egtstrat“as'to the;’Co'mm/ttee"s deciston and its possﬁb!e c’onse‘~ e e
T C quences for dismissal. E o ' - ' S

. - ’ "' ' M
' . - . .

5, Remova! from Probation : ' o . T

2

, B Subject to Dismissal : R e ' 'L o
Lt - " ' "Completion of fewer than three courses whtle on protyatio_n in any semester enrolled as a full:time
o student, o

o iy
GRS

. D 1. Conference - ' : S :
g "7 Thereisa mutual tesponsrbrhty for students Q probatton and the;r advtSors to be avallablb for
L , consultation on the day after grades fora seméster are submltted Should it develop that proba® 4 T
R PR R . tionary students become subject to dismitssal/ they and their adv:sors will confer to determine ~~ = -’ _
- Coe . ‘Whether dismissal is warranted: A form srm ar to that of A-2¢ wull be stgned by both and recerve ,

" the same dxstubutnon( / - . Tl . o

2, Committee Aqtton L e e o S
: . The Gommittee will make the ftnal determrnatton asto whether Dlsmussal will be instttlfted It will N f
S - ’ ‘begin meetmg for thts purpose a day after grades for a semester ar$ due to be submitted, S R

o ' ; ©oa If advusor/advqsee agree dtsmlssal 18 not warrant d, either or both must appear before the Com-
' mittee to exp(am their reasomng

b. If advtsor/advusee disagree as to whether dusmlss {is \é_varranted, b‘o‘th-wiil appear before the
Committee to explain thei reasoming, - . : o - .

b

LN
f

[ o Dismissal wili automataca!ly be tnstrtUted(if o o <
1) "The student fails to appear for a conferenCe wuth his or her advrsor ' ' o
2 No presentatron Is made to the, Commlttee.. s : o

C s . 3. Notification of Action
. Student and parents notif’ ed as o Cothmitree s act«on by the Dean of A
) ‘C. Satrsfactory Progress o 9. "

A student is expected to complete graduat»on requtrements wrthr

SEMESTERS as ayful!-‘ﬁme student COURSES co pleted

2., .. T 6’,,

B

4.' 1) L ° A " .; ’ o - s, 012 ".4

T - B

6. B |- B

8 . L. b s .24 R o s
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the College in terms of admtssnons

Section 2. - _Attendance' o

. '. . A When a student is enrolled ina course, he is entitied to atten 'the classes of that course unless dlsmlssed
' or. suspended fron’(the College by the President, or.restricted for medical reasons by the- College PhYSICIan.'

, _ , B. A student is expected to attend all classes of a course. It is the student’s respon5|b|llty to be, prepared and
_ : o to participate iniall the dimensions of a course for which he registers. The: kéeping of atffendance recordsl
' T . " is at the dlscretlon of the instructor. Grades are based on student performance

: C.A student who expects to miss more.than five consecutive days of class for’ any emergency is to ngtify v,
- the Registrar, Any member of the College communyity receiving word of a student’s prolonged absence
(more than five days) is to notify the Regnstrgr

v
t

S,

‘ ' ' D. The Reglstrar will notify a student’s instructors, Faculty Adwsor, and the Dean of tudents |f he receives
| ” word that a studént will be out of ¢lasses for more than five days. . : N N
o ' - o A o ' S
}' © . Section 3,- - Canceling &lass, _ o : o . . e

A [fan efpefgency necessitates cancellng a class, faculty are to notlfy the Dean of Academlc Affalrs and

o ! o the Régustrar s Office as soon as,fposslble The Reglstrar will’ post a-notice cancellng the class on the door - S
o " of the efassroom. : SR K s , ; ‘ e
, B. Speclal efforts should be made to hold all classes scheduled on days before and after vacatlons o
=/ Section4: - Change of Catalog or Ma)or ;s o ' v S . ' o
N Y T L A When a student changes Majors; he follost the Catalog then in effect for the. requnrements of a. Major
A ot ) . . .. .
' Section 5. . 'Classtflcatlon and Cert|f|cat|on of Studen : o o - . — *
. 3 " A. Classifications: - B _' R » »
" B . -~ - B L ) B
e d 1. Regular — a student carrylng at least 3 courses and-in.a degree program.
© 2, Part-time —a student carrylng sg than 3- courses and ln a degree program - L -
'3, Special — 3 student carrynt hot foré than-2 coursgs and notina degree program A speclal student '
may’ take a third course as an-Audit(see Auditing). A special student is-not plaCed on probatlon, and _
o s may not partrc|pate in College»s, onsored extracumcular ofganizations. . ¢ SRR N
4. Visiting - Ta student from anot /er college, remaining in hlS degree cur|quum th_ere enrolled in the .
- , lanuary’Ter ular ‘seméster. - ST, : ,
I B. Class Standing N ’ o S . ,
. g “A.student is considered to have a vanced standlng if he has completed more than srx courses. S
Do . T Freshman Ioss tha 7- courses ~ © . _ T S e
e : , . .'2. Sophomorg: 7 — less than 14 o A ) ’ ¢ »
s . 3. JunioriT 14 - less than 22 : k , N \ .
- 4. Senior: 22 or fnore coUrses . - N
Coe © " C. Time Llrmt : N , o ) Lk )
) . o - There is no time limit from the date. of admlssmn to the date of completmg degree reqU|rements (See S
, o Reqmrements for Degree), L o . . - ’
e f% High School, Students o '
- "High School Students may take courses at the College under the provisidns of-Special Students, wrth
permission of the lnstructor involved and approvti by the Dean of Academlc Affairs. . .
’ E. Certification ' ' ‘ ’ N
"Publication.ify tht Faculty Bulletln wull be understood asa sufflclent sign. that, WIthln one week of . S
i L publlcatlon the Faculty recommends to the Board of Trustees those candidates whom the Dean has -
oL - certified for Speclfled degrees, If someone questlons any name, he should see the Dean wnthln orie .
‘ week of. publlcatlon Tren N . 8 : '




. Cheating a% Plagiarism
.A General. ‘ .

the opportunlty f‘orcheatlng S S B

o . B Examlnatlons and Quizzes : -
Loow ©+ Ifan instructor is convinced that a student hasbeen cheatlng on an éx imination or quiz, the student o
T " and his Faculty Advisor are to be niotified immediately, and the student is to fecéive.an*NR" for the.. -~ . R
o - - course and be reported to the Registrar. If a student is reported for a second time{in'any course at any.u. ‘

c‘

A o tzme) he is subject to expulsion. In such a-case the Faculty Judiciary Board makes a recommendatlon
to the President. e o ) o ‘

T ; - C 'Plaglarlsm 4 ‘
L 4 The same procedure is to be followed in cases of plagiarism, whlch s the/use, wnthout unmlstakable A
v ‘ o approprlate acknowledgement of someone else’s written ideas or phraseology ¢ "

"~ "Section7.  Courses ~ o v i
o A, Audltlng

. 1. To-audit a course a student must have the consent of the |nstructor and’ reglster wnth the Reglstrar
L AR as erther a regular student ora Specral Student———-—= ) e

. o e

. 'speclal fee is charged to Speclal Stude\ts An audit is not consgdered part of a regular s udent s
course schedule, - ) N E P

B Drops and, Wlthdrawals . s R . ' ’

!
- 1. The !ast day toadd a course is 10 days after the flrst day of classes, and the last day—toclrop a cour.z\ : o, _
"is'30 days(after the first day of classes. To add or drop a course, a form must be flied with' the chls- L T
Lo . " trar, Dropped courses are not recorded-on thestudent S permanent record After the Iast day to

lnstructor- Faculty Adv1sor, and F aculty Coordmator or Dlrector of the 13 reshmanJ’r.ogram |Fthere
is disagreement, after consultation among ‘the faculty mvolved the petmon wnII be consrdered by/
'the Acadeniic Policy Committee, S R . ,‘ , | .
2. Late drops will be'considered only for the most extraordmary extenuatmg mrcumstances, buta o
. student may withdraw frOm a-course at-any time by filing a withdrawal form {signed by his Faculty \ "
Adwsor, Faculty Coordinator or the Director of the Freshman lProgram, and the- instructor in the L
o ‘course) with the. Reglstrar = . o : . , . - :
. N ' ) : : 3 s

€. Change of Course or- Section

1. The student obtalns a Change of Course or Sectlon Form. from the Reglstrar and has it flIIed out / "
) as specified. . 7 ‘ oA
‘r . T 2. A fee is charged for every course added or dropped by petltlon o o o ) ) ’
3. The student brings the compIeted Change of Course or Sectlon form to the Registrar’ s Office. v .

-4, The instructor whose cdutse or section is being added or dropped and the Offlce of Academuc Affalrs
rece1Ve notice of the cha ge from the: ﬁegustrar ] Offuce.

D. Extra Courses - ‘ o 4 s
1. . The normal course Schedule is four courses. ' Co . e - " ’
2 Extr<:urses may be taken onIy with permusslon of the Faculty., Advusor and Faculty Coordlnator .

~- - or Dixgctor of the Frestiman Program. (Procedure: If both approve or disapprove, the action stands.
' If one disagrees wnth the other, a pqt|t|on may be submltted to the Académlc Pollcy Commlttee )

= o . 3. A fee is chargés when the number of courses reaches or exceeds five.

&

E. Partlal Courses

-T. Partial-coufse credlt may only be presented for the graduatlon requlrement of 30 courses when
accumulated in multlples of fuIl courses |n establlshed course areas,

K Q : : ‘ o - T

e e

Aruitoxt provided by Eic: : .
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2. A student wnth fraetlonal courses ma,y ‘piece out” such fractlons with partial courses £o. make
" full courses. (Such courses may not be used’ again under *3" below, and grades in such partial -
. -, courses, while recorded are not used rn any computation.). e :
I . : ; v 3 Grades for partlal courses do not count-toward Honors. When sufflcient partial courses in the same
o L area are completed to make a whole course, the grades will be averaged to count toward the re-
e c quirements for graduatlpn (If the average falls exactly between grades, the student will rég ve the
SO L T higher grade, ) . . Sy ' ye
: F Repeatmg Courses ’ o : , - |
x . A student may-repeat a course in whlch he has recelved credlt Wlth the following provrsrons. )
= w.L He cannot receive course credit for graduation the second tlme, g
IR it -
SR : <o 2 The first grade remains on his record, and the grade for the repeat is entered (wuth an approprlate
Lo ' - notation on his record~|ndicatmg the repeat) , S
. _ G Registration - ,l :
' At the beginning of each semester tnstructors are glven a tentatlve roster W|th the name of each student
 registered in the course, A
a Change of Course t’ormilndrcatlng withdrawal-from the, course. No student may receive ¢ credit for a .
coursé until he is enrolled bysthe Registrar ‘After the last day to change a course, mstruators receive a
final Gourse Roster. : B . A
, Section 8. Evaluatlon . N
o _w . A Grading System };' e
2o 1. Grade Sheets are furmshed to instructors for each class about two weeks before flnal examlnatlons. .
- . The grading optldn chosen by each student is mdtcatedt : - o - "1 A
ey o S 2 The Grading System is de5|gned to assist the leammg process-and remove stress that does not con-a
C - tribute to Iearmng Each student has the option in each course of. receuvmg a “P” oran “A”, “B" .
Or‘lc'l'; . ‘-A‘ . . . .
e . ~ a, Definition of Grades » o L o . \ - "J
P A -ﬂcadem;eactHevement of outstandm&q ahty - '
w ‘ . B —acadentic achievement of high quality

C —.dcademic achievement of average qualrty

P_ ~academic achievement of at feast.average quahty
NR - norecord B : ,

I mcomplete ar

b RecordlngofGrades B S

v . 4 et
EERIIE A

Only A, B, C, P, and |.will appear on the student’s transenpt ﬂn addttion to these grades, NR
- will be fecorded on the student 3 grade report (grade feports are not’ part of the student s, per-
manent record).

c. Procedure for. Indrcatlng Opthl’lS

The studgnt must file with the Registrar the’ approprrate forms mducatlng hls destre to be graded :
A . ABC/NR or P/NR in gach course that he.is taking. These forms must be filed with the-Registrar
P by the last day to add a course. The Registrar will then: notify the instructor for each course he
o B teachlng which gradlng system each student has selected. - :

o o L After the last day fo add a course, the student may not petltl0n to change from one;system to L -
B C the other unless there is submltted with the petltion a statement slgned by the instructor to the -
L S o " effect that: .+ ‘

1. He has not- provrded the student wnth any evaluatlon (such as an examination or a paper) of

- the student’s work:in the course, o _‘_ N ,
2» He has no objectlon to the change of system, . o ) -

~.Once the student has receuved a grade, he may not petition. to haVe a grade of P changed to a v
- grade of A,'B, C nor.a grade™of A, B or C changed to P.. )

oo A d. Request for Written Evaluation - : o T
’ El{[lc A R .Regardless of the option the student chooses, he may also reqUestawnttenevaluatlon of h|s - ',
-k R ‘ , S v 9 , ey
R R T it | R
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D. ReportlngGrades i T A VA

7" Section 9.

T

work in the <course from the ;nstructor o 3

A student requestmg a written evaluatron of h|s workina course must make that request at the »
_ Office of Academic Affarrs «during the: serhester when enrolled in ‘the course. The Office of Aca-
demic Affairs will notify instructors of such requests by smden‘is, and written evaluations will

be turied in by instructors to the Office of Academic Affairs wrthln ope week after grades are -

" due for the course .When the written evaluatlon is received by the Office of Academic Affalrs,
acopy is made available to the student, All wrltten evaluatlons requested by students will be
‘made a part of then permanent records.

B Examlnatlon of Graded Exams and Papers

o .

Students are ent|tled to examine thelr gL
C. Incomplete

1. An“y” (Incomplete) is given only;for exceptlonal circumstances beyond the student’s.control (| e.,

. iliness, unexpected delay in receiving materials for which thg student isn’t responsible, etc.). A
student-has 30 days during the following semester to complete all ln/ompletes received in a Semes-.
ter, An Incomplete automatrcally becomes an ‘NR” if the ,Re/ |sfraﬁ is not notified by the Instructor

‘jthat another grade has been glven or if the student doesrét reg|ster in the College for two semesters

- after receiving an. IncompleLc 4 :

-2. Notification of a change of grade from Incompleté /t somethlng else-is submrtted on a Grade Card
-An Incomplete makes 2 student |neI|g|ble fo/hez ean’s List. : '

. 3, When lncompletes are completed the actio 4ppropr|ate for the student s stand|ng becomes effecttve
immediately: Dean's List, Probatron, or |smlssal :

N

1 Grade sheets are furnished for |nstructors for each class about two weeks before flnal examlnatton
. f
2. Grades turned in to the Reglstrar are considered final. Instructors are to make changes only for

clerical errors, Under no condltions will a change of. grade be consndered after one year. from the = >
time the grade was issued. | { : '

"3"Course grades are not given to students by the faculty, Th|s is to be done by the Regrstrar\. :

4 Grades and notices of academic standlng are sent to parents of unmarrled students under 18 years
of age. If a student is over 18 or marrled his grades w;ll*not be malle(l to hig parents unles the -
student requests otherwise,

E. Extracurricular Grade Requlrements

No minimum grades shall be required for partlclpatlon in any capaclty in extracurrrcular activities,

except those which. may be required by mtercolleglate organtzattons or those which may be d termrned
by the student group |tself

Examlnatlons ' T ' ST

’ A Final Examlnations

1. Final examlnatlons given dunng the ‘optignal exammatlon days are scheduled by the Reglstrar

2. Blue books for examlnatlons are sold in the Bookstore, except for flnal examlnatlons Blue books
 for finals are distributed by the Reglstrar :

B Proficiency Examinations

1. Students may obtain course credrt toward graduation’ by avallrng themselves of the followmg
_ testlng programs : : '

a. Advanced Placement Program of the College Entrance Examination Board Students achlevmg a
grade of 4 or 5 on the test will receive credit, Students recervang a grade of 3 will have the|r tests
evaluated to determine the possibility of grantlng cred|t S N '

b, College Level Examination Program of the College Extrance Examlnatlon Board (Sub]ect -exami-
natlon) Students recelvmg a grade of B, or bet,ter, willireceive - credit. .

v
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Section 11,

A

Section ~12’.¢_

Bt

A . ‘ ‘
e B, Independent Study 930 T - ‘
[

‘-f,.a;@eanerst ’ . CRENE N

are accepted at NEC WIII be considered accord|ng to the same pr
1ransfer credit. o

’ ‘;
P RN

Fleld Trrps S ! . S
AFees- : s . . C a7 |
A course that involves conferences trips, or any regularly antlcrpated expendlture includes as a part
of the:course descrrptlon a fee to partially cover the expense. v

ot it

B Transportatton . . ' ' Lo A
Transportatron arrangements for field trips may be made through the Office of Academ c Affairs;‘
C Student Absences . D o : C

[

If more than 20 students are involved, instructors should notify the Office of Academlf Affairs at . : :
~least ten days before the event, and the trip will be hsted in the Facult Bullet'l“g SR S

D"‘n5urance o : : , RN Voo e L

he College's Comprehenslve General Llablhty Pollc cqvers faculty), staff, and s\:dentls agalnstehalflv e o
,-over and above their own pohcy, when using a v hldle for Colle e purposes I students have ah o
i dent-health pohcy “ T .{ :

Honors. o ’ A A S L !

' AII students taklng three or more courses for ‘AIBC/NR’ are ellglble \t the end ofa semester approxi-
mate(y the upper 10% of the full-time student body: |Wlll be placed onithe Dean’s List, A grade point
average will be used to measure academic performange. (Dnly ABC grades will be used to determine grade

p’omt averages, based on the standard system i.e., A' 4, IB-—B C 2,

/
B Degree with Honors

. Honors are awarded when a graduatlng senior has re(‘:elved at least 22 grades of ABC and the followrng
" SUMMA CUM LAUDE - A grade popnt average in the top 2% of the gradr.\:tmg cIaSs

: 'MAGNA CUM LAUDE — A grade point average in the next lower 3% of tti graduatrng
B class.

“

' CUM LAUDE -~ —~ A grade’ point ayerage in th

ext lower 5% of t
fass. S

e\g:aduating
. : .\\ ) . '
\\: . ' ) . 1"" : v

Directed and tndependent Study '
A Dlrected Study 830

the regular course schedule. May be repeated for credlt in dlfferen plcs, a student is Ilmlted to e|ght A
Directed Studles, -

- An advanced course |n the student’ S ma]or, desrgned mutually by a student or group f students and a\n
instructor in the major in which the student or group works mdependently to complelte a thesisora )
project that will be discussed and evaluated by the Students, the instructor, and another faculty member

. chosen by the student and instructor. Open to Juniors and Seniors who have compl ted at Ieast six .\
courses required by the ma]or a student is limited to four Independent Studles /

C Prlnclples for Developing Directed Studies and Ilndependent Studies:
1. Drrected and Independent Studies shall be designed acCordlng to dlsclphne' e. g, BI 830, EN 830

52




PS 830, HU 830, SgljSO AS 830 rndlcates the course is interdi |p in y."v ,
2. Contracts are to be utilized in which the student and instructor dechn a syllabus, define: the
methodology, and determine the evaIuatrve erlterra for Dlrected and’ Independent Studles The

“in whlch the Dlrected or Independent Study is to be done AIthough the instructor is the bas c .
. endorsing authorlty for Directed and Independent Studies, the contracts must also be approvéd e
by Coordinator of the Faculty to which the course belongs as a dlsmphne Approval isbasedon - -
the determination that the@ontract is consistent with the Catalog description of Directed and L :
Independent Studies and the criteria governing the development of Directed and Independent
Studies. Coordinator approval ‘may be subject to review by the Dean of Academlc Affairs. The .
Dean's negatIve decision may be appealedto, the Academrc PoIrcy Commrttee :

3. Crlterla for developing Directed Studies and Independent Studles ' ./')
a. Courses should be consistent with “‘Principles of Curriculum Development "

b.  Adequate resources and quaIrfred personnel shouId be avarIabIe for the successfuI compIetmn '_
of the Dlrected or Independent Study. .

-t

4. In order to gyarantee that students receive the full benefits ofworklng cIoser wuth |nstructors and
ttmg the'best osstb e instructions, the Commlttee recommends that:

. Instrudgors lim\g thkir, involvement i in Dlrected and’ Independent Studies:to those areas they are
best qudlified to teach Obwously some aIIowances must be made for ad]ustlng facuIty competence
to stude t interest, . o - .

b. Instruct 3 I|m|t their teaeh' g 1oads to, one 'to three Drrected Study tOQlC and one to three ’ o ,

| / . Independ&nt Study topics per semester? - o ) . Lk L
,‘Sec.ti,0",13. InstructlonaI Aids X L o L PR ' B

3

s ’

w

A. Written material for mstructlonal purposes (book hsts, course outIones charts, examlnatlohs etc.) o .
may be duplicated in the Office of Academic Affaifs. Instructors are asked to submit typewm‘,ten )
origingls or the typed master units, and whenever p055|bIe to allow three days for dupllcatlng

. Audiovisual equlpment — available through the Office of: Academlc Affalrs
. IBM Copier Il — available through the Office of Academic Affairs. .=~
.-Computation equrpment —see Offige of Admlmstratlve ffalrs L

,/ :
. Class evaluatlon forms for use at the end of the- semester L avallabIe ln the Office of Academlc Affalrs

.

. Offset Press - available through the Offlce of Academ|c Affalrs, . I : T

-n'mcnrw

_ Section 14.  Leave of Absence » o
A A Leave of Absence must be mmated by the student

B. It assures the student of admfssIon to the Cojlege at the end of the st|puIated period. He |s consrdered . .
e part of the student body on leave. -

'. C. A Leave may be granted for one or two semesters. It is subject to one renewal, but may not extend
e béyond two years. Renewals are made by’ securlng approval of the Dean of Academlc’Affarrs and o 3
~Faculty Advisor, . ., : o

~

D. A Leave must be approved by the Dean or Associate Dean of Academrc Affairs and Faculty Advisor -
before the first day of classes of the semester in whigh the student is applying for the Leave, except
*_in the case of students preregistered.in assoclate teaching in public schools, who need approval by the -
last-day of classes of the preeding semester This:is done on a form which mcIudes the reason for the =~
Leave and the length of the Leave. . o s

E. A Leave isgranted only to students in good standmg (i.e., at the end of the semester in which the
‘student is applying for the Leave, he i is not to be subject to academic d|smrssal)

.F. A Leave is only given gt the end of a semester or at the end of a Japuary Term. If an emergency 2 o
necessitates a student wrthdrawrng durlng 2 semester, he Withdraws. Prior to W|thdrawmg, he may )
p " request a Leave to become effective at the end of the semester. - . '

, ) - 8 i o | " : ‘ . 53 ,fj, . \. . : » ) o R
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: G A fee is charged Upon approval ofa Leave No fee isc arged for renewal R

. ay of the semester in wh ch he intends to retum A student who ln- ‘
: : tends to return for a lan dlY Term rhust conform to the Gurdelmes Ifa 5‘tudeht does not /otify the

g o l.-The.student may-
: I " admitted.

o ""':Section/'li . . Petitions and Waivers

i 4 Sectioan. Prerequ15|tes o

<L
B. A student intend g to take a cot{:se whlch has a prerequusnte in whlch he recelved a “D” hould
" be-advised to repdat the prerequl ‘ T ,

: Prlnclples of. Currlcu m Development I '

Wthh a student is wo klng, each student*ts expected to be involved in a llberaked at|on and efich y S
: curriculum is expected to meet and develop some of the interests and .needs of ou artloular s udents. Tt L

£ This is. unde?o/od to mclude the development of a student’s ability to think, to eé - . '
. -+ increase hisin erstandmg and appreciation of someof the majorrat_qgs of knowledge, and to dev.
"*skllls and ab|l|t|es commensurate ‘with hl$ vocatlonal expectatlons While the College recq

~and procedures are intende help students real|ze these objectuves
‘A: All curricula should support’these educatlonal objectives of the College.

) " ’ B. All curricula should assure breadth and depth by approxtmatlng one- thlrd of requlred work ln o
L ' © general educat|0n and one-third in-a major,

'

1. A balance is needed in all areas between jptroductory c9urses wh|ch may seerce majors in the
., area and which wil! serve as eléctives for those in other areas, and more specialized courses,
usually requiring prerequlsnes, for majors Hrghly speclahzed courses mustl)e deferred to the o

e o ., e post-graduate level. ~ /l\/ . . . -
- : ’ * C. All curricula are. demgned s0 that a student may choose a ma;or in eifher hls Freshman or Sophomore
; .~ year, A student may major in ‘two areas. . = P e

. D, The Faculties are encoyraged (1) to explore both nonconventional and conVentlo
majors and (2) to develop long-range (3 5 year) plans for curriculum-innovation.

>

SR - E. Prollferatuon ofcourses lStO beavmded . . ,"3

A 2. The Facultles are to make a systematlc reV|ew, at least every two years to assure that there are
no major overlaps in course content and normally, when. recommending:the addition of 3 course,
< there should be a recommendatlon to delete a course in the same area.

A

ItE courses offered in each rea. . - K o

PR o 7 povidea by v
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F 1. Courses ate to hav’e 2% bstantlal th

: » average student to do ayerage work. Tl g\norm is (a) three meetlngs of 70 minutes a'week br

S ~ two meetings of one hour apd 45, ‘minuggs a. week, and (b) two hours of outside-prepa tlon for
- : ry hour of class. Some co {rses may lneet ﬁve Or six t|mes a Week and some once

i

0y

;,

l’ Whlle concern; should be gnven to the partlcular talents of new |nstructors, in developlng currlcula the
: contmurty and conststency of the %forementroned ob]ectlves must be mamtamed '
’ ! A e

/ iectfion l8; Requsrements for Degree

.

-All currrcula include the followmg :

. __ A Corupletloh of an approved majo f -
»

BN

"D, lFoar dlStI’Ibutlve electrve(;ourses as mdlcated in the Catalog P PR e,
" E. Either 16 courses at'New England ‘l’.\\l\ege or 8 courses in the senior year at. New England lCollegeq T
l

F. 'll'hese requiréments will apply to all st dents, but the 41 -4 conversion shouldl not present*undue V R . 3 :
* ' hardship to students enrolled prior to May 30, 1972, who may graduate under*the provrsnons of the o . . S

) ) ) 1971 Catalog . T ' SR o R N e x "
S : ..v i . - :M . " . . . S ) n. K . a -
Section 'l\ Mldsemester Warnlng B e S e B T

The Registrar sets a date within ten days of the N.l’rdsemester Date for |nstructors to complete Mld- .
] : sgmester Warnings for al) Fre,shmen who are doing unsatisfactory Work at that time. The lnstructor ' ca e e
o R ..\/es one cepy to thé student and'the rest to the Registrar, who sends 4 cgpy to the Faculty Advisor, ~ - - i ]
7 antkthe student fparents if he is ynder 18 years of age. Faculty Adlwsors are to confer withall =~ =~ et
Co. R I}Te\shr{en havmg'two d‘Tnore M“ﬁester Warmngs L S P P T ey

. .\\“ \‘ A Wlthdrawa' ' ' Cow R ‘ 1 K "" . : e AJ ) -
ST A studen bo wishes lo wrthdlaw from. the College durmg a semester must‘apply in persorfto the B Q

g o Dean e} S for perriission, If under 18 years of age-or if his’ parents are bllled for hig tuition
B prenses he muist present written cansent. from his parents., * . N

N e B ‘Studentsinay be dismissed from the College for reasons other than academic only by the Preswlent o R
i \ SN upon recommendation’ of the. aculty judrcrary Baard. The ’Dean of Students may suspend a student o : .

. o \and recommend dismissal to the, Faculty Judlcrarpﬁﬁhrd but: no mdwrdual member of the Faculty L
oF J;he Admrmstratlon except the Prfstdent may dllsmlss a student f()r any reason other than academlc R

N

Scctlon 20:, " Withdrawal, Nonacademlc‘Dlsmlssal Sgspensmn e - ST . STy 7

L4
7
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| .Section 1.

' Individdally De'Sigrl'f;fj Majdr AU S S

S The students may study off campus, e g ., at another coIIege,,'

L - off-campus study passed resuits i crédit for four courses and the j'anuary Term when appropri‘ate, _
(Such study i descr.lbed on the student s record along wrth the course. equlvalency) TR

(IS

CARTICLENI
© © SPECIALPROGRAMS . = - — . %

. . . .. . T ‘.

» - \\. R LA A \ "'.'I 7:_ ‘ S . T e B
ArPurpose , - - - - _‘ - N o
Curr)culum flexxbrhty to better«serve the motlvated student o P

B Ehglbrhty arid Requarements o r RO
“There will be alimit of 25 entering students a year‘for a total qf 75. 0 in to students at the concIu5|on
:of the Freshman year and thereafter. Students must exh|b|t to the Committee strong motlvatlon and
capacxty for selfidu'ectlon ' -

. -

_C Descrtptlon - _ . 1 . L
. The student develops hrs own curnculum, raround a problem, |dea, issue, or theme, o culmmate

o in a B.A.oraB.s. degree. The onIy prescrlbed courses are those reqmred of aII students o
D Off: CampusaStudy L . y

5
-

A . : e

in another country, orasan mtern in -
_business or at the New Hampshlre Hospital, normaIIy for a; maxlmum of one semegter. A semester of

EAdminlstratron . U R _ o

Adm:mstered by a commlttee eons:strng of 3 faculty appomted an_d 3 students selected by the Student

Reglstratron ‘, RS S :

he-student stibmits a currlculum proposal and ratnonale, spOhsored by aoﬁcmty Advrsor (who ma.y be

~a member of the Commrttee) Proposals must be accepted by two-thlrds f:the Committee, The - .
Commrttee ay suggest revision and resubn'usslon S A '

-i"_>.."’,’ . =
¢

-G, Evaluatlon

1. The student- and ) aculty Adwsor make a progress report to the Commrttee,uat the,end of each , -

TO semester N S v o : co
2 The student studyrng off campus makes m&tthly oraj or Wntten reports to hrs FacuIty Adv:sor LR
3 _‘_For.off’ campiis study at 'honcolleglate’”m titutlons, gradmék pass no recprd‘ L e
.4 The IDM Coordlnator wnl certrfy to the Faculty those smdents Who haVe corrmle*ted degree .
-requ«rements K ST A P , P,

-5, The IDM C"oeﬁd(nator makes an evaluatxon of the' program ‘to the Acade\rnio Pollcy Commlttee at
E . the end of each semester. Recommendatiofs for changes i m this polrcy will be given to the Academic .’

Pohcy ‘Committee, and the Commlttee vznﬂ make a recommendatlon to the Faculty and the Dean -
", of Academic Affairs R . Lo vl : St e .

NN 3 o \ . . B
R . . . v

_;J-anuaryTerm o L et

A Genera!

1 Qourse creditis not granted for January Term aCthtleS, nor may such aetrvrtres be used to: fulﬂll
/ g‘eneral requxrements other than the january Term requrrement rtself : -

2

2. Except for- graduatxon requlrements, january Term actn/ltres in no way alte.r é student 3 academrc R
'?status c . ‘ \[ R ~

3 Rules.and Regulatrons dunng the January Term will eonform wrth those in effect durmg the FaII
Semester and the Sprmg Semester as found |n the Catalog ahd the Compass. R .
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S B, Purpose '

. L ; |ndependent mqulr’y, the programs requlre the student to be prime explorer.
X~ ‘C Descrlptron -

.Y

“ may take place on-or off campus

T . b, A Dlrected Study isa research |an|ry of. anestlgatlon into a part|cular roblem or subject for-
D : mally by one individual working with a faculty member who provides ad! fice and counsel and
v - whois involved i in a continuous role fgém preliminary plannlng through final évaluation.

"G An lndep_endent tudy isa 'exarch inquiry or'investigation into a particular problem or subject
el ndrmally by one individual Working alone with 3 faculty member who is prrmarllanvolved if”
o ’ prellmlnary planning. and finw evaluatlon . .

. .7d. An Internship isa learning and working.experience arranged among studen‘t,' faculty sponsor and ..
e : employer in which the work experlence is an essentlal component o N

R -2 lanuary Term at another 4-1-4 school _is lncllwdually arranged anmong | the s'tudent, the Dlrecto‘r of. = . -
o the January Term and the host school o tL . . Lt o

D Admrnlstratlon S ‘ S i_ - e

. e 1. The }anuary Term vylll be administered by the Director of the ]anuary Term ancl»by the january Te‘rnm."
o E T Commrttee Co ? St _ . A .

1

L e e 2 The Committee will consist of the Dlreqtor two faculty, and two students. _. : .
E Eligibility and Requrrements - ' > T ow g C IR

5 1 'To fulfill graduation requlrements, each student must- successfully complet three January Term
LR ' actlvytres Sttidepts at NEC dunng the conversion to 4-1 4us their status to determinethe requlrements

' - a, NECjumors dunng1969-70are not reg‘mred to takeajanuary Term. ‘ oo B _'-‘
. b NEC Sophomores durrng 1969 70 are requrred to successfully compTete one January Term S ’ A

cC. NEC Freshmen during 1969-70 age requlred to SucceSSfU“Y/COmP'ﬂe two january Terms Co " S l o

2. The graduation requirement for transfer students is'as follo(ws those wrth senior status (22 ’29
‘ » courses)Mhust successfully complete one January Term; juniors (14, but less than 22), one; sophomores )
=l ) (7,.butless than 14),.two; freshmen (less»than 7 courses), three. Students who transfer from scho&ls s t

o ' with January Term activities mgy-3pply no more than two january Term actlvmes toward the three - |
requirced for graduarlon - s ¥ e - < . L l '
l

. . S
‘ . 3 Readnw(ted students-and those returmng'from leave.of absence not covered mvla b -G above meet the
R »  -same requirement as: transfer studenits.. - e T :

-
SR b

4 All students may partlclpate in a january Term beyond the number requlred for graduatlon

1
. e . ) L s ",
o . 5 Petitions to aJter any gurdellnes<must be dlrected to the Chairman of the ]*a$uary Term Commlttee, he,_ ' l .
- T may not, however, accept any petltlon to waive the January Term graduatlo requirement, . ' ]

e F. Reg:stratlon - RS LTm e s

E ‘ L 1. Astudent mayfbe enrolled in only ong january Term actlwty atone- t|me. -All fullNjn
R students may initiate participation in the January Term. by submlttung Regrstratlon
Students must{onsult with, the Dwector to determlne the approprrate fees.

2 Students from the NHCUC Consortlum schools, as well as those ‘from other 4-1 -4 oolleges Wi

SIER consudered Vlsltlrlg Students VlSltlng Students reglster accordrng to the guldellnes ofthe jan
A 0 Term Commrtt@e ' :

\)‘ 7 v '. " ) * . ‘ .\:’-‘ \..’\ ..,, T . ',,_ .‘ ‘
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.‘_ \ o o o , 3 A student drsmlssed atthe end of the Fall Semester may enroll in the- January Term however, hls "_; '
A Cel C partlclpatron in a/el’mrnal Jariuary Te{m\lvill not change his academrc statusasa dismissed student.:

; - e _— S _ 4\Semors graduafcng in December may, if they choose parthlpate in: thejanuary Term |mmed|ately
‘ ' followrng}helr graduation. i -

i

5. Changes in registration for the JanuaryfTerm are not permrtted after the date establlshed by’the
o January Term.Committee, - : : . ; -

) Students who must be absent from. campus durlng ]anuary Term because of the requlrements of ..
activities must furnish*the Director of the January Term with a rélease agreement attesting parént s
or guardian’s knowledge of the absence and arrangements for it, as wellys their absolving the College
responsrblllty for liability, i |n|ury or damage incurred by students while they are off campus

S , \ 7 Students mvolved in certdin activities may be requrred to furnish the Directar with some or all of the
L I followmg Mecllcal Card, Health Form Release Medical Service, and Health brti

.

DT G Fees and Expenses .
f— .7+ SeeCatalogand, lanuar~y Telrm Bulletin,

A s H Evaluatron - e

No January Term activi ywrll be entered ona student s/transcrrpt after four weeks fcllowln‘g‘ the ’ E
_ conclusron pf the activity. = oty . : ' :
f Visiting Students, if a home institution wishes to grant Crcdl't for a JanTary Term and
d grants

o _ RS In the case
e ‘ .. »the host institution dogs not give credit, the home institution evaluates the project af

’ _equivalency credit. * o : e -
" Sectipn 3. ~ Freshman Program e o _ o L N
[) The program for Freshmen is supervised by-the Director of the Freshman Program. Course opportumtles, v

regulations, and suggestions per‘taining to_advising are incorporated ,in the Fresh'men Catalo& and.the Comgass

v

o, . L

_  Section 4. ' lnternshnps e ' <L 3 |
S / . The Dean of Academic Affaigs has authorlty for approval gllnternshlp lPrograms and actlll ties. Design and D
‘ RER supervision of internships lsdndertaken by Facultres and individual faculty members :

1 o SR

- \(\, Sectlon 5. D'liploma Nurse'-Program : 0 .
e The Diploma Nurse Program fs supervrsed by the School of Contlnulng Educat|on under the direction of

- " | 7 theDean of the School of Contlnulng Educatlon
i X L . z
S T ARTlCLElV : e
S ' .| ACADEMICCALENDAR S ‘
* ,' The academic year consists oF two semesters, Fall and Sprlng, thirteen Weeks of classes plus our optlonal DU
Fowl v B examrmtrdn days each, and cnejanuary Term ofapproxumately four Weeks. ' \

'

v (Sub;ect also to <prowslons of Part l Artlcle Vll)

.. ADMISSION, TRA:NS.F'ER\CRED‘IT,' "ADMISS'I‘O'N,_GON/lelONAbAD’MlSSlON‘ - LT
’.Adm\}ssmn‘ : - “."'_z_ \ ' ‘ h .

A. Al% candidates. must submit the following: - - ’,-[ L

‘ompletedapplrcatronform - IR S P oy

IS




'Se‘ctloﬁ2. ' Transfer Credlt P ‘ ' o : Co

,
s | o o n . X - . A i T B

% A non-refundable appllcation'f‘ee :

3. Preliminary statementofphysucal fltness B A R
4 ngh school transcrlptsncludlng senlor g\xdes, class rank and personallty record ' o T

6. The results of the Scholastic Aptrtude 'l'est ad )
Board oo

B The College will consider for admlssron quallfled applic ts who have recelved or who expect o o ’

» receive, a high school diploma or a high school equlvalehcy certificate. All applicants are requnred o o]
" to take a2 minimum of 12 college preparatory subjects. The recommended‘cltstrlbUtlon isas S Rr ', ,

> follows: Engllsh 4, Mathematics - 2, Scrence 2, Social Studres 2, Language 2 : "'. S

C. Al‘though an interview is not a requrred part of the admrssnons procedure applrcants may visit the - - ' -
Henniker Campus for an interview if they so desire. Appointments should be made through the ‘ : ;
Admissions Offrce in advance of an appllcant s visit, R o : T

D. The ‘Admissions Office reqmres that all”studentsitake the College Entrance Exammatron Board o ’_ ) R
Scholastlc Aptntude Tests o , o . S KO .

A. Requests for transfer credit must be recelved in the“Admlssuons Offlce by Reglstratlon day of the
- l student’s. first semester, or by Registration day of any semester the student has been absent from the .
. College. The student is to report all courses taken ‘at other colleges prior- to or subsequent to ad- - . _ _ S e
mission to NEC. Courses taken subsequent to admission to NEC to be' used as transfer credlt must be
approved in advance by the Offlce of Academic Affairs, - '

B: Wl;ren the Off|ce of Academi Affalrs reevaluates a transcrlpt the new evaluatlon is to be reported . L b
lmwrmng to the student, Faculty Adv:sor and Reglstrar : : el .

vC. Transfer credit taken. prior to reglstrat|on at NEC will not be used in determmlng a student’s academ|c '
standlng (l e., Probation, Dismissal), Course’ work taken prior to or subsequent to reglstratlon asa - e e
regular student at Nl-iC either transferred from schools in the New Hampshlre College and Umversuty ’
- Council or from other schools: ~ . e, o S
B erl be given full course. c@edrt if the |nst|tut|on isona course- based curricalum, '
B> W:ll be translated acgording to the following conversuon One course. is considéred to be the -
equivalent of 4 credits. Fractions no smalier than %4 course will be notated on the student’s per-
manent record and -may accumulate to constitute full ‘course equlvalencres )

-D. Transfer credit is allowed only for acceptable courses of “C” or better at ln}mnons with an A or ' o
B rating by.the American Association of Colleglate Registrars-and Admrssrons Officers, If a student = . - - S
transfers from a college with a C rating, he receives credit lmmedlately for all courses at'the levelof = T

, "B" or better; and he receives provisional credit for all courses at the level of “C” if he is not put o . .
On academrc probatlon for one of hisfirst two semesters at NEC ' R '

"1. While no credit i is to be grvén»for a transfer course of a “p* grade, such a course may count .
toward fulfrllmg a course requlrement for graduatlonr or the prerequlslte for such a required course

2 Credlt for courses will be given whether or not such or equivalent courses are offered at NIEC L
L provided such courses are acceptable to the Transfer Counselor and the Dean of Academic Affalrs e .

3.,All Associate Degree students (A.A) graduatlng f‘rom fully dccredited or “A” rated liberal arts :

colleges are admitted as full funiers, and those from “C" rated llberal arts colleges are admitted . S

as full lumors if they are not puton academic probation for one of the first two semesters at: NEC, +

with the stipulation in'both. cases that only up to 12 semester hours or 3 courses of “D" work may T
= be presented for graduation. I : - DR S

E. Courses taken at nondegree granting agricultural’ schools, techmcal msututes, and bUSIneSS schoolsl
_ will not usually be accepted- for credit at NEC. Nacredit will'be allowed forv‘mllltary serV|ce courses
: m ROTC, AFROTC etc.,or courses less than the equavilent of % course, _ :

g

K ’ ( ‘ ‘ ° . ‘ ’ ’ 59 w’-" .-. ..'.’ ' N oo ) » "
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.. F. 'NEC will give credit for USAFI oourse}under the same tonditions as other transfer-credit, with the o
'_ < further stipulation that the Dean of Academic-Affairs consult, and in exceptional circumstances, - - =,
- follow. the recommendatlons outlined in Opportunities fo; Educational and Vocational: Advancement .
(1965) publlshed by the Commrssion on Acqredltatlon of | ervice Experiences of the Amer‘lcan
~ Council on Education. . :

G, Credit wrll not be given for C. CT. general examinations. 'Students may petltron for credlt for cC. T o \,
sub]ect examinations and USAFI Standardized Tests in’ ub;ect Areas, - SRR R T

i
'1 o S i Petitions for d74ed|t for c‘orrespondence courses will be considered by the Transfer Counselor and the

1]

‘. . T ' ~ Dean of Aca mic Affairs if the followmg minimum_ condlttons are met: o

s - .

. N ' - . 1. No more than two.courses may be accepted. . .. .
- -, . L o m LN
-2.-The college or un|vers|ty is accred|ted - ' , ' T - '

.

3. The college or university accepts its own correspondence courses for credit.

. Freshman transfers have their transcrlpts evaluated by the Director of the Freshman Program and are
assigned cither a l reshman Adwsor ora Major Advrsor : .

Section 3. Read ission . - v ,

. . Students who seek readmISSIon to New England College must submlt a completed readmtsston form in o

_4’1 , .. . advance ‘of the semester for which they are seeking admission, together with*a medical forg and a.read-’
T ' - mission fee. Students will be readmltted under the requtrements of the catalogs of the College in effect

at the time of readmusstonx' \ L . .

., Section4; ° Cén itional Admission

- A The cond|t|onal admisgions program is for students who do not’ meet regular admission criteria..
. Stydents should be ad tted as “‘conditional’ 7 only when 1ustrf1catron to do so is present.-

B. The followmg procedu es will apply to students\admltted conditionally. *~ -~
- An advmor will be a,SIgned to'each student before the beginning of the semester

: : ’ 2 The courses for the first year will be chosen i in consultatlon with the. adV|sor Lk

St A 4 3. When deemied necéssary, the advisor will assrgn remedlal tutorlal work. . - o y '

4. If at the end of the first year the student has not met the Collbge 5 mlnwum Standards, he; o
. will be automatically dismissed. : :

5‘ All students admrtted condltronally re to be rewewed by the Admlssrons Commlttee,

. . o c Responsxblllty for assuring that condition students recelve adequate acad'emlc advrsement is;
N S delegated to-the ASSOCIalte Dean of Academl Affairs:

Te y

S '_'ARTICILEVI

SIRERIRRE R AGRE}ZMENTSWITHOTHERlNSTlTUTIONS Ty e
' ‘ ) lnter Colleﬁe Student Enrolliment ~ . . . ’

e ) - .o . S

New Hampshlre College and Unwerstty Councrl : ) o - “

. l‘ e oo _ : : @ g

Section 1. Course Enrollment. " o e e o R ,
: ’ e Ad hoc énrollment by. students at pther Councﬂ mstltutlons for one or more courses durlng the academtc :
P o year shali be permitted. “Normally such courses, in addition to on-campus co,urses should not exceed a

* T , full course- -load, as defined by the qollcles of the student’s home. (sendtng) lnsmtutlont

4.

o o ~ - No financial charges shall be. made, other than laboratory fees or fees for speclal mstruction which shall
\ © ., bebilledto the student by the recelvmg lnStltuthﬂ l ST, o :
R . R . R T

* Section 2. Full Semester Enrollment

Students who desvre to be admltted f0r extensnve work at another rnstltutlon wrthm the Cduncil shall be

¢ g W - L Y

E K : . . .
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A v vex: Provided by ERIC

. -Section 3,

Section 4.'

- “Section 1.

Section 2.

¢

. p ] . ) E
\Ké/Major Advisors are responsible for asS|st|ng advrsees with academrc problems referrlng them to approprrate U AN

' extenslon programs and for other related in mes, the student is adVlSed to consult the Cooperatlve Aca-

01

_»ordropping or extra courses, and serves as FreshmanAdwsor for all Freshmen who do notchoose Adwsors T

- D. Dliring the ten- -day change-of-course period the Office of the Freshman Program serves as a center where

|
B

permitted to do 50. Such admlssr‘pn may be ﬁor a- full Semester or more wrth concurrence by the - | ) 1
coopérattng institutions. N . . oo ;

The student shall remain ‘registerdd at his home (sehdlng) lnstltutron, and shall contmue to pay normalm v i
me college charges for tuition, and fees to his own mstltutlon. T oL

he determlnatron of room ahd b ard charges, student activities fee, and health fee will be an. mdlwdual o o ' TS
j,arrangement between the student nd the receiving institution and-the recerwng institution W|Il bill these -+~ -

] chargés dlrectly to the student |nv lved The sehdlnglnsututlon cannot g_arantee room and board at the ~“. e
receiv mg mstltutlon, S ! . e ‘." R " oo - . .
Home College Approval . \ A > Ce # T e

All lnqurrues regarding the above study opportumtres must. be dlrected to the‘ deSI§nated C00perat|ve -Aca-
- demic Programs Committee (CAPC) represen ative at the'student’s hoine institutjon, Studénts are advised.
that they must first obtain written approval 6f the CAPC representative and any other officials indicated
by the stated policies of the homeqnstltutl n, in rder to recewe academlc credlt for courses taken at
_another Councrl |nst|tut|on ' - i : '

Other Exchange Matters

demlc Programs Commrttee representatrve v|gnated to handle student exchange matters- on the student’s S
«bwn campus. : . ’ ’

C - 2

- The* Facul‘ty Advrsor S prlmary functlon is;to. en ourage and help the student to galn mammum beneflt
from his educational experience at the College Ao - -

FreshmanAdwsmglProgram e e P S '_ '

A. During Freshman Ortentatlon prior to the Fall Semester a group of faculty selected by the Dlrector of
the Freshman Program serve as curriculum consultants to those Freshmen' who did not prereglster during

the summer Freshmen who enter in the Sprlng Semester are@dVIsed through the Offlce of the Freshman
Program. . . : <

.B.. The*Dlrel:tor of the Freshman Program counsels Freshmen slgns any petltrons or forms conoernlng addlng .

“during the first 30 days of the Semester. -

C. Thirty days after the first day of classes the Dn’ector of the Freshm‘an Program asslgns Ad visofs to those =
who have not made a choice by this date and d|strlbutes a list of Freshmen Advrsors to all Faculty and
-Administrative offices. A student may request a change of Advisor at any time, .

v

Freshmen may make routine course and " sectlon changes, folloMng phone consultation’ W|th appropriate
faculty. , .

E. Freshmen Advisors are respqnsible for ass|st|ng advisees with academic problems referrlng them to the
appropriate people, counsellng those with two or more Midsemester Warnings, preregistering them for the "
. Sprrng Semester, assisting in the preparation of pet|t|ons not covered in paragraph B and, if appropr|ate, : o ;
e meetlng with the Academlc Pol|cy Committee concerning advrsees o v . " _ R
Major Adwsmg Program ) : ' : . : : T ' !
A, Students in re5|dence normally choose a major and a Major Advisor prior top prereg|stratlon in the second . o
. semester of the Freshman year. 'l'ransfer -and-readmitted students with upperclass standing and those who - _ T
_have made substantial progress in a major they wish to retain are aSS|gned a Major Advisot who assists them * S /‘ ‘
"to prereg|ster during-special advising sess|ons just prior to Reglstrat|on A student may- request a change '

4 of Advisor at any time. ~ ., .. : o ‘ o e L

people, preregistration’ and long- -range curriculum planning, as5|st|ng in the preparation.of petitionsand, . - - / R
if approprlate, meetlng the the Academlc Pollcy Commrttee concernlng aclVIsees. . R _ ' n :

Y

LM

. . ) R R
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S . c To)asslst Major Advnsors in counselmg on Iong~range cumculum planning, the FaculLty Coordlnators
~ . "~ provide them with check sheets containing all curricula appllcz\ble to the major programs in which -
v - they counsel, Since students majoring in a single field may at times be worklng under four or more .
’ H “different catalogs, a number of different curticula may be required for some ‘major f;elds. All-
appropriate curricuia Wlll be d|str|buted to Advisors no later than two. Weeks prlor to prereglstratlon S

_". A . - © for any semester. S ' W
~Section 3. Ar{v:sors to Extracurmcular Ol;ganlzatlons

, R A Faculty are to be glven the opportunity to express thelr wrllrngness to serve as Advtsonﬁ prior to thelr
Mg - L .g nomlnatlon or electlon by any; orgaplzatlon , o

a

S B. Full’ tlme faculty serve asAdV|sors o : L b .

s

1 C Some Advisors are eletted by the organlzatron and others appomted by the IDeap of Students %ccordlng

to specrallzations needed for the organlzatron.. T . «;

. y  DvFaculty Adwsors angd student officérs are elected or appornted each Sprlng to $erve the followmg
‘ academlc year - o
.+ Section 4. Responslbllrty for Coordlnatlng Adwstng Pf"ograms

y

. ) Freshiman Advlsors e .‘ ... . .. .Director of the Freshman Program .
A Malor Advusors e C o Assoclate Dean of Academic Affiirs

Vo Adwsors to ExtracurrlcularOrgamzatlons ;e . e e IDean ofStudents

Section S Premedlcal and Prelegal Faculty Advrsors ‘

" Premedrcal and Prelegal Advrsors are appornted yearly by the Dean of Academlc Affajrs

e T | “ARTICLE ViIL

% p. ¢
. . e N -, o . . ..I ' . LN vi' . L .
‘ . ~ U _MISCELLANY ST
~ Section 1. lnsurance on. Exhlblts R ' o .

The College has a floater pol|cy coverlng posslble loss or damage to |tems placed on eXhlblt at the College
One requirement of the policy is that each exhibit be recorded ‘with our insurance agent, Chag's Insurance

O Agency,-prior to; openlng the-exhibit, If this notlflcatlon is not provided, the insurance has no effect. It is
\ ' " the responsibility of any mdwtdual contemplatlng sponsoring an exhibit to provtde the’ rcquired information-
y e to our insurance agency o B : :

Séction 2, ) lng / ‘, . \ o . S T
_ There is no. smoklng in classrooms, (except during Faculity meetings), laboratorles, the New Sc|ence Bulldlng
mo Auditorium, or the Library (except in desrgnated rooms). - .
- Section 3. Useof\he Physical Plant _ N D , » o S,

" A. Classfoom buildlngs are to be used only for scheduled claSSes, uRless arrangements have béen made Wlth '
the Dean of Administrative Affalrs '

B. Space in College facllltles for meetlngs, social events, etc., W|ll be assigned to any recogmzad College

T o : ' group by the Dean of Admmlstratlve Affairs. Groups using these facilities must be prepared 10 under—
. “ T witite Any- unusual costs-ineurred solely because of the|r meet|ng ' :
' /é/'////_'_- © C. Student Actlwty Offlces are assigned by the Dean of Students, -

o . " D. The Dean of Admrmstratwe ‘Affairs approves or rejects requests of outslde groups for the. use of College
l& - R - facilities, and in each instance of approval assigns to a-staff member full responSIblllty for coordlnatlng
' . . > and superwslng the group s use of the facilities.. .

D




: 'Séc)tionl; ‘

'Séétio'n 2.

. Arundel Faculty Federation, - B : R i .

v' Those sections of Part llwhich'afc“independent of Part | may be amended by "qpbropriate' committees, the
. Faculty-at-l.arge or appropriate administrative officers, subject to ratification by the Board of Trustees,.
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| ARTICLE IX
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Part | and those sections of Part I deperident on Part | will be atnerfded by\Qegotatibn.wifh Menniker-
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* APPENDIX A.

APPENDIX B.

" APPENDIX C.

' APPENDIX D.

PART 11
A'PB?END!ICIES '-

Academlc Organ ization ofJ the Faculty-at-Lag_

.

: Resolutlon of the Board of Trustees Authonzmg Actuons by the IPresldent November 17 1974 :

the’ Co|lege, March 2,1975 .

Resolution of the Board of 'II'rUstees Concemnng Development of Career-Otrnenmed IPragra sat

Letter to Members of the Facwlty from the IPu'esudent ﬂmumemnng the CoIIeL Fmal Proposal

to Hennlker-Arundel Faculty Federauon, June 19, 1975.

e
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' i APPENDlX A Academlc Orgamzatlon of the F ulty-at-Larg__ S o

e

S R ~ Facultyin M ati S L o o ,\
e 5 - Faculty ip Mistory, Language and Literature - T N o
Fadufty in Human Relations , R : S - ‘ -

Faculty in Management and Public Policy -~~~ .. © " o Ve
‘Faculty in Natural Sciences e o S .
Faculty in l’hllosophy, Communlcatlons and Amerlcah Studles . IR . e

A complete list of faculty members together W|th the courses, majors and programs offered by Do
each Faculty is printed in the New England College 1975-76 Course Catdlog,pp 32-43.

In addition to the eight Faculties, there'is an Engllsh Board of Studles and a ninth Faculty for :
. the Brrtrsh Campus (Arundel) . : .

5 APPENDBX B. Resolutlon of the Board of Trustees Authorl zing Act|0ns_l the Presldent, November 17, 1974

The Board of Trustees recognizes its responslbllrtles to the prosent and future student body and

. , hereby authorizes the President to take any'steps necessary. ts:n ntinue opération of the College v

PE .- during the‘emergency that will exist from any job action by the faculty union. 'l!hls includesbut ~ '

o o is not limited. to the authority to suspend any procedyres, modify any policies, and institute any
L ' : pohcl::agfw\wcedures that he deems necessary for the contlnued operatlon of the College. -

APPENDlX C. Resolytion of the Board ef Trustees Concermng Development of Career-Orlented Pr%ms at:
: Mll%March2 1975 L ‘ . o ,{.»3

g " The Board of Trustees commends and supports the adoptlon of programs whlch clarlfy present AR
. opportunjities at the College and which respond to student needs within the liberal arts tradition ' '

' of the (Jollege, specifically programs in American Studies, Enwronmental Studies, Communlca-
' ”2 . ' _ tions, and Creative ertrng

" The Board of Trustees furthermore instracts the IPresldent; and through him, the Dean of Aca- ' .
" demic Affairs, to incorporate in the College offerings programs and majors which, consistent 'with -
" . the liberal arts orientation of the College, nonetheless stress career, preprofessronal and parapro-
fessional preparation of students L o
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— so that by the fime the Fall Semester begips and you receive your first checks for' academrc year-1975 - 76, you will: be o
Nivmg the approprlate salary for your rank as a faculty ‘member. S e L

. . : . 2 i

APPENDIX D. Letter to Members of the Faculty from the Presxdent . v f
'"‘P'e"‘e"t _S ‘the COllege s Final Proposal to Henmker~ArundeI Faculty Federatlon, lune 19, 1975

a

.‘T.o:.' " Al Faculty. Members.” - T
From: J.Kenneth Cummiskey - . = . , . .
N Presrdent - Sl S L

- R f
[ . .
5 f

You areaware, | am sure, that on May 22 or 23 1975 the members of l-lenmker Arundel Faculty Federation -

‘rejected by avote of 20 - 12 an agreement which had been |rht|aled at a formal bargammg session by authorized’

representatives of New England College and H-AFF. This agreement was the product of d|ff|qu1t and lengthy jomt
lnformal discussions among representatives of the two partigs to the.lnltialéd agreement . :

- On lune 2, 1975, | advised the Acting President of -AFF that the sequence of events up-to and including the
re;ectlon had created a legal impasse and that the College as making a final effort to break that impasse by offermg :
once again the only proposal which now sat on the table,/namely the final propdsal of Aprll 1, 1975 | advised ,
H-AFF that it was most crucial that agreement to that P oposal be reached on or.before june 16 1975. To this date, -
“no such agreement has been forthcoming. ' . .

A} ’. i

lt is my conclusron that after éxtensive bargatnmg, a legal rmpasse has been reachedult is also my. obsewatlon, ,

e shared by. many, that the process of - bargaining as well as the lack of clarity of rules and regulatlons have created a

S

@,

LR

situation in which the normal operations of the College are and have béen seriously hampered To-give a single ilus--
tratlon, “it'is obvious that the College must provide faculty members WIth letters ofdapporntment by June 307and that -
thrs can be done only in terms of a clear szes which govern our operatlons . S

I am, therefore, effective immediately, |mp‘lementmg the contract offer of Aprll 11, 1975 A rule and procedure L
book will be prepared on the basts of that document for ctrculatton to faculty members at the earllest pOSSIble moment.. :

People may well ask “Why lmplement an offerwlf(ch may proylde, from the pomt of view of the- umbn ‘less .
than’ the initialed agreement of May 19, 19752” The answer is simplé —"that final. proposal is, as a result of the May 19‘_
agreemen&rejectron by H-AFF, the only offlclal formally presented proposal from which we can proceed

.

1 am’ well aware that the’ Aprll 11, 1975, proposal is flaWed For example, there are technrcal matters which were
corrected by the May 19 agreement 'll'here Aare also items which were left out in the course of negotiations, such as

_ student representation on committees which both parties agreed to, There also are important ‘substantive guestions

. such as the 1975 - 76 salary’ scale whlch were. notdealt Wlth |n the Aprrl 17 proposal but were resolved by the rnrtraled

{. Z

agreement : _ . . . » : : AN S

Obvrously, these matters/ qurre the attention of both partles through the. formal meChanlsm of negotlatlons In
lmplementlng the April 11 proposal, |.am, therefore, not suggestrng that questions cannot or ought not to be discussed.

Quite the contrary. The.College will continue to bargain, as it has throughout these long months, in good faith. However, -

We: neéd n ongoing guide manual to mamtatn th procedural |ntegr|ty of the College s operatlon«The April 11 d0cument
provides the.only v1able option currently o en to me,

L

Wlth respect to-salarigs; your individual contractstwlllnbmssued and will’ |ndlcate t{: your salaries for 1975 76_
aré > jdentical to those of: 974 - 75. This does’ not indicate afi intent o the College 5 partto refuse to offer a salary
increase. What it does indicate is that, under the currentimpasse, we have no right, short of agreement by H-AFF; to -
unllaterally revise the salary schedule. | am hopeful that H-AFF will in fact agree by ‘August 22t0-a hew salary structure

I .

. Agam, let me suggest that itis the College s |ntent to. bargam in good faith, but it is not; the College s.intent to oo
contlnue an.endless series of futile,. unproductlve, marathon dlalogues Which strangle'all eff(z)/ts to- continue ournormal
Business. 1 feok forward to begmnlng the 1975 76 academlc year operating under pollcies nd procedures that dre on

' record and clear to. allalnvolu7ed ' . . L e RN _/ . : .
| wrsh you alla productlve and enjoyable summer R Lo ,-‘/ .

B 66 ) Kenneth Cummiskey | .
M{. v _‘- R : Presiden‘t» . ,;5 R “'0 )

e T e
v .
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