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: Abstfacts of material covering a variety of ‘topics
regarding vocational and labot development throughout the world are
presented in the seventh dispatch. Noted, in particular, are °
publications regarding women in employment, management functions;
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recurrent education, and traEning and the social integration of the

handicapped. The first sectipn, News in Brief, contains 34 items from
around the world under the fbllowing headings: Forthcoming Events,

. New Poligies, New Institutions, Management, Research, Training
‘Stardards, Womeh, Methods and Media, Abstracts Services, and For-the
Book@hglf. The second section contains 20 substantive abstracts of -
varioys publications which present the author, title, bibliographical

- refe enges, translation if necessary, subject analysis, and contents
analysik. The issue also contains indexes for 1975 which include:
numerical classification of countries; subject index; authors index;
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' Contents of this despatch:

This seventh despatch of T & D
Abstracts. contains, in addition to
34 items under the section **News in
Brief'’, 20 substantive abstracts.

Note, in particular, the follbwirig:

Women in employment.

India 12:B 67044

United Kingdom 12.'B 67593
.Mianagement functions

United States 11.B 66522
_ Recurrent education

International ©13/B 65991

Europe 2/B 67057

Poland

11/L 272

Training and the social
integ!ation of the handicapped

Francel - 13,L 273

The despatch also includes indexes
by author, country and subjet for 1975
as well as a numerical cIass:ﬁcatnon
of countnes

Contenu-de cet envoi :

Ce septieme cnvoi contient, en plus
de 20 résumés, 34 échos traités dans
la rubrique “En bref".

.

Voir spécialement :

Les femmes et I'emplbi

Inde 12/B 67044
Royaume-Uni 12'B 67593 ©
Fonctions de direction

Etats-Unis 11! 66522

/ Education récurrente .

_-International
" Europe

Pologne 11/L 272

Formation et mtegratlon sociale
des handicapés

France 13/L 273

Cetenvoi contient également les index 1
des auteurs, .des pays et sujets, pour/

1975, ainsi que le classement numé-
rique des pays. :

o

13/B 65991
2/B 67057

&




F.l | News in brlef

_& _ ‘ - . January 1976 - No.

Forthcoming events

. . DIDACTA - Basel, 23-27 March ' 186

The 14th Inﬁernatidnal Teaching Materials, Fair is to take place in Basel,
_ Switzerland, from 23 to 27 March 1976. Itis expected to biing together
' about 600 exhibitors coming from some 15 countries. It will include in par-
.' ticular, an exhibition on school architecture orgamsed by the American- )
Association of SChool Administrators and the American Institute of Archltecfs
Visitors to the fair ‘will be able to obtain information and documentation on
some 100 school buildings rahging from kindergarten to university.

14 Didacta, ¢/0 Schweizer Mustermesse, Postfach, CH-i¢zl Basel.

2

- TRAINING SEMINAR T OR HOTEILS AND TOURISM - ' 187"
Bu(.nos Aires, 5-11 April

CH-1211 Genéve 22, Switzerland

An ILO Regional Seminar on Human Resources Development and Tourism

will be held in Buenos Aires, Argentina from 5 to 11 April, 1976 with parti-
cipants from 25 Latin American and Caribbean countries. The objective is
to promote the planning of tr 'umpg in the hotel and tourism industry within

the framework of the dev clopment of international and national tourism in the
region, Discussions will be based on two technical papers: one on manpower
assessment techniques and the other on training methods and systems. -The
whole emphasis of the Seminar will be practical rather than theoretical. \
Wor king languages will l?e Spanish and English. N

International Labour Office

N ’ /
‘International Labour Office, Training Department, Hotel and Touwrism
Section, CH-1211 Gendve 22/

T & D Publications

i\l

CONVENTION/ ON \’OCA'lIONAL GUIDANCE Chicago, . 188
11-14 April .

The American Personncl and Gmdance Association will hold its annual Con-
vention from 11 to 14 April 1976 in Chicago, Illinols, USA. The theme
nCounselling for a-New Era: Unity through Diversity" emphasises the need
for greater co-oper ation 'md co~ —ordination between the multiplicity of

' Q T ' . ’k
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'

agencies responsible for vocational guidance. Liecturcs on specific topics
will be followed hy in-depth discussion groups.

Convention Office, American Pcrsonnél éln\tl Guidance Association. 1607 New
Hampshire Avenue, N.W., Wakhington, D. C~ 20009, USA. ’

ALL-EUROPEAN RESEARC!I CONI' LRENCE - II.u‘nbLu;,, 189 .
20-99 Aprll . ) . )
. . * ) . .

An Ali-European Conference of Directors of Educational Rescarch Organisa-
tions will be organised by the UNESCOQ Institute for Education in collaboration
with the Council of Euroye in Hamburg, Federal Republic of Germany, from
26 to 29,Apgil 1976, The aim of the Conference is to provide o forum for an
e\cha/noc ot\c\\x between directors of educational research organisations

in eastern and wastern Europe, The theme of the Conference will be "!'The
impact of educational research on school education'™ and discussion and-analy-
sis will deal with national, institutional and individual project levels. The
working languages are Ln;,‘L.,h, French and Russian. )
Council of Europe, Divi ision for Educational Docum(,ntdtlon and R(.scgu ch,

F-67006 Strasbourg, Codc\
-

ASTININ CE NTL‘RY THREE ~ New Orleans, 15-20 May ] 190
The American Socicty for Training and Development (ASTD) is holclin'g‘ its
annual Conference in New Orleans, Louisiana, USA, from 16 to 20 May 1976,
In addition to a comprehensive programme arranged round the Conference
theme of "Human Resources Development' this year's C\hlbmon will be onc
of the largest ever organised by the ASTD. vt

s

American Society for Tr .unmg and Dev olopment P. 0. Box 5307, Madison,
Wlsconsm o}rOo TSA.

IFHE - Ottawa, 19-21 July : : <19l

The theme of the 1 91 6 Congress organised by the International F ecl(,l ation

of Home Economics to be held at Ottawa, Canada from 19 to 24 July is 'jLife,
" not just survival'.  The plenary sessions of the Congr ess will deal with

thr ec;maii aspeets in the utilisatidn of the world's resour ces - consumption,

conservation and change, \ffulous university courses, in both English and

French. will be organised in conncetion with the Congress and will deal with

FRIC B
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such speeialised l()pl(.b as food habits, planning f01 better f'umly hvmg,
food and nutrition. , ¢ .

The International l‘edemtnon of Home Economlcs 84 av Eduard Vaillant,
jom 92100° Boulo«rne ¢ . T

.

New policies. - S s

GUIDANCE AND I'RAINING I‘OR SEA I‘ARERS : . 192
International rules at sea are supervised by the Inter-Governmental Maritime
Consultative Organisation (IMCO). One of the main items on the agenda.of
the fourth Session (January 1975) of the Joint IMCO/ILO Comrittee on Train-
ing was an' IMCO proposal concerning mandatmy minimum reqturemer)ts for
the certification of masters and chief mates, of ergineer officers and of
officers and junior ratings forming part of a navigational watch as well as

- requirements concerning the updating of masters, deck officers’and engineer

officers. Other questxons'undel discussion included the training of radio
officers and training requirements for those sallﬂg_on ships_carrying hazar-
dous and noxious chemicals. At the same time work to update current inter-
national IO standards applicable at sea is also going ahead and at the Prep-
aratory Technical*Conference (Geneva 1975) it was decided that such standards
should include 1 Recommendation concerning the Protection of Young Sea-
farers. Guidelines are proposed covering vocational guidance, education and
training. :

-

_Joint IMCO/ILO Committee on Training, Geneéve, International Labour

Organisation, 1975: Doc. JCS8T/4/1975/1, 42 p. Record of the Preparatory

. Technical Maritime Conference Gencve, Intern'ltlonal Labour QOrganisation,

1975:- Doc. GB.198/8,19, 31 p.

RECENERA PING ADULT EDUCATION - UNESCO . o 193

A new druftl recommendation on adult education, submitted by UNESCO to’
Member States for cemment, represents the first attempt towards internat-
ional standurdisation in this field. After a definition of the term "adult edu-
cation', "the draft goes on to deal with: goals and strategy, structures,
content, methods and research, the training and status of persons engaged
in adult education, the relation between adult and other types of education,
the relation between adult education and worl:, and lastly inter ‘nitional co-
operation. On the basis on obsecrvations received from governt ents a draft
instrumecnt will be prepared and submitted to a special committee of govern-
ment experts which is to meet in June 1976, The draft mstrument approvcd

6
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"

by the committee will then be submitted to the 1976 UNESCO General Confer- N
" ence for '1doption

Dev elopment‘oi Adult Educatwn Puris, UNESCO, 1975: Doc. ED/"MD/37,

14 p. + annexcs. "

THE FIGHT AGAINST UNEMPLOYMENT ~-EEC 194
Following a decision of the Couricil of the European Communities which came : .

into force on 16 November 1975 the European Social Fund may now take action
in favour of operations designeud to facilitate the geographical and vocational
‘mobility of persohs working in economic sectors or regions particularly
« gffected by unemployment. Such operations shall be combined with the imple-
.menting of adjustment or development programmes consistent with the econo- ‘
mic and social objcctives ¢ the community., The Council has also “agreed. te
opening the European Social Fund to oper 'Luons supporting the employment
of young peoplc undey, 20 years of age.

Official Journal of the Luropcan Commumhes Luxcmbourg,, vol. 18, Na.
C 258, 11 Novcmbon 1975, p. 5-6.

FIFTH CONFERENCE OF DIRECTORS OF STATE BODIES 195
RESPONSIBLE FOR VOCATIONAL TRAINING - Hungary

The Fifth Conference of directors of state bodies résponsible for vocational
trdining in socialist countries will be held in Warsaw in September 1976.°

The provisional agenda includes items on the increasing importance of the

role of the teacher of technical sub]ects in vocational training and vocational
ecducation and multilateral co-operation among socialist countries in voca-
tional training, In conjunction with the confcrence it is planned to-organise

an exhibition ¢n the construction of vocational training schools and institutions.

'

Information communicated by the ILO Correspondent in Hungary.

/. .
ADUI T EDU CA'IION/”I RAINING Swi cdcn C .. 196

Within Lhc framework of 1ts c‘cp‘mded adult education/training programme Lhc
Swedish Government has introduced legislation, effective from 1 January 1976,

. which provides for the imposition of an annual levy on all employers of 0. 15%
of payroll. The-levy will be used for cover expenditure and allo\v'mces for
adult cducation.

Lag am vuxenutbildningsavgift, Stockholm, Svensk I'orhttmngssamlmg,

N? 358, 17 Junc 197o p.. 1-2,
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" needs of an organisation andwill thus reflect its nature, its stage of develop-

VOCATIONAL TRA_INING BILL - Switzerland

A bill to t(.Vlse the 1963 Vocauon‘.l Tralmng Law has recently been submitted ¢
to the cantonal authorities and other interested orgamsqhons. It will come
before the Federal-Assembly during 1976\A1thouoh appreniieeship remains
the cornerstone of the proposed training system, important innovations have 7
been iniroduced with a yiew to improving its rcsponmvene:.:. to change and,

to 1mpfow}1g, the quality of training. The plopObed new provisions include:
compulsory introductory courses for all apprentices in basic work techniques,
thé establishment by the various trade associations of gmdelmes for ghe’
sybtcnmtlc organisation of training within undertakings, compulsory instruc-
tor tr amma for master appreniices, ‘extension of Lhe regulations to include

the raining of specialist or semi- bl\llled workers and measures to promote
research,

Office fedeml de U'Industrie, des Arts et Métiers et du Travail, Berne, 1975:
Doc. . 1975-00--13822 .1 and 21975-00-43822/2 .21 p. ahd 28 p.

. ’ ‘ » H _‘ . .
THE ROLE OI TRAINING AND DEVELOPMENT -~ UK ) - 198

/ .
To be effective, a training and development policy must meet the particular

’

ment and what is likely lo be acceptable to its members. = A new publication .
entitled "The role of training and develoy ment" jointly produced by the
Institute of Personnel Manag enient and the Institution of Training Officers,
indicates some of the main issues with which such a poticy should deal. N
These various issues are dealt with in some detail in a series of short papers
which range from corporate phmmn(r to the identification of training needs.
A short flppcndl\ summarises policy requirements and resulting issues at
the various levels w ithin an 01‘!u1111m1£10n.v :

Institute of Personncl Managomgn't. Central Touse, Uppcr‘Wobu'rn Place,

London, W61H, OHX, United _Kiggdom. : .
New institutions k
CENTRES FOR 'II All\l\(x OR(:AI\IbA TION AND METHODS - » - 199 -

(zechoslovakia

Centres for triining organisation and methods are to be progressively
established for each m.(.upall(mdl group by the central bodies responsible for

apprenticeships  The m ain function of these centres will be to create the

conditions necessary for systematically 1mpu)vmn the working methods of

8
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" supervisors rcsponsible for Llpprentic(c training. They will collect, analyse
,and disseminate mfommtwn bascd on the best ideas and work experience of '
apprentice superwvisors. Another important function will be to provide con-
-sultancy, services to the teaching personnel of vocational training centres.
The new centres will work in close co-opération with research institutes and
with the pedagogical institutes of the variolis'government departments.

' BOTHE, O. .. Odbornd v§chova, Praha, No. 2, October 1975, p, 41.-

CONTINUING EDUCATION - Noxway , . 200

The Norwegian Government has now introduced further measures to imple-
-ment the 1974 Act providing for a unified system of secondary level continuing
education. - Two new councils have been set L'ip to deal with questions relating
to continuing education and apprentiseship respectively. Both Councils Jwill
-act in a consultative capacity to the Department of Ececlesiastical Affairs and
Education on all training/education matters falling within their competence.
Other advisory bodies are to deal with thé commercial and clerical trades,
the artisan trades, fisheries and seafarers, vocational guidance and special-
ised training and guidance services. Membership of these advisory bodies
will include;:repr esenlatives from student bodies us well as from workers'’
and employers' organisations, government departments, cducmoml and

other’ appropriate bodies. N

Yrkes Opplaering, Oslo, Vol 52, No. 7, Sept.” 1975, p. 126-130.

Management |

INTERNATIONAL MANAGEMENT DICTIONARY : 201
This dictionary 'pr:oﬁdes a comprehensive and essentially practical_gbuide and
reference work to the language of management. The 5,000 entries cover not

" only management terms and jargon but also deal with the broad environment
in v hich the manager operates. Useful special features include numerous |
Cro$s- -references, emphasis on cx"phn'mons rather than mere definitions,
concise descuonns of a wide range of institutions complete w1th postal’
address dealing with management mcttters the inclusion of numerous initials,

- acrényms ahd abbreviations for management techniques. The appendices
provide practical background mformfltion on such matters as intérnational

" units of measurement, the currencies of the world, time differences and

“ERIC IR
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mujor stock cxuhang.es"'throughout the world. All in all a very useful book .
to have on.the bookshelf, ; '
JOHANNSEN, H., PAGE, G.T., International DJcLionn_i‘y of Management,
Lofiloir; Kogan Page Ltd,, 1975, 416 p,

FURTHER TRAINING FFOR MANAGERS - GIR, = . 202
The purpose of this inventory of management further training opportunitics

in the German Federal Republic.is to assist users in selecting coyrses .
tailored to their individual requirements. The training institutions are listed
hy alphabetical oxder of their aeronyms. Each entry includes information
on course objegtives wherce given, duration, frequency, number’of partici-
pants, admission requiraments,-ete.  An upcl‘ttcd vergion will bc published
early in 1976. L . \,
Munzlgc-;nclltrWcitcrbildung in Dcuatschland, ein Ilandbuch dcs Wuppermlcr
Kreises, Kéln, Peter Hanstein Verlag, 1975.

- . ‘A. b‘

BACKSTOPPING MANAGERS —"’UK ' ~ 203

A new bibliography aims to help m‘mdgox s l\ccp up Lo/hte with publications

‘in-their field. It is divided into two major divisions - management develop~

ment and mg,dm&‘.'mon development - which are subdivided into a further:five

and six sections respectively. References under "management development™

- deal with qu cation and development, managerial leadership, munagement

[RY (‘lopment in the organisational contcxt management asscessnrent and
training and, finally evaluation. The references on "organisatiom develop-
ment* cover a wide spectrum with sections dealing with phllo‘xophleq design
and structure, cffectiveness, change processes, ease studies! group Lr'umnq
and consulting and advisory skills, The bibliography as i whe le provides «
comprehensive guide of 1, 111 references to the rapid cvolution of mahage-

'
i
|

-ment education, ) ' :

1

II-[.?N'I‘EI{, N. . MARGERISON, C.d., Management and organisation dev clop—
ment bibliography, Bradiovd, MCP I’ubhcatlons, 1975, 141,
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Research
EMPLOYMENT FOR THE EDUCATED EMPLOYABLE— India 20:1

This report, published as an ILQ World Employment Programme Study, is
the work of the Asian Regional Team for-Employment Promotion (ARTEP),
an inter-agency team composed of experts from the ILO, FAO, UNIDO,
" UNESCO and tlie UN. Its main focus-is on the problem of unemployment
among educated and trained manpower in India and.on the policies.already
. introduced to alleviatc this' malaise. The Team suggests further concrete
——medsirés, to tackle the problem, The main emphasis is on development of
entreprenéurship with its attendant nceds for the introd?ion of new or.
expanded programmes of vocational guidance and traipifig as well as mdhage-
ment (entreprencurial) development, The findin§s 6 the Team should be of ‘
value not just in India, but also in many other countries facing similar prob-
lems ‘n their development process,

o

Generating-Employment for the Educated in India, International Labour
Office, Gendve, 19753, 18;1 p.. + annexcs. v

e

SOCIAL_)SCIEN(.‘E RESEARCH AND TRAINING - Africa S 205

The OECD®s Dcvelopment Centre has brought out a Directory of Social
Science Rescarch and Training Units with a view to improving international
co-operation in the field of development research. Three volumes of the
directony are planned, one each for Africa, Latin America and Asia. {To- -

" gether they will give information on some 1, 000 rescarch units. For each

| item entries will cover the name of the institution with, as appropriate, that

" of the parent institution, the name of the director, the number of resedrch

" officers, the type and fields of activity, links with intcrnational organi -\ations
and other countries. any periodicals published. The directory will be \
brought up to date regularly.. It includes various in.clcxes. \

ﬁir__cctory of Social Science Rescarch and Training Units, Paris, OECD \

Developnient Centre, 1975: Liaison Bulletin, No.j2, 170 p. » x\
. /

b \

RECOGNISED OCCUPATIONS - GFR ' 206

The Ministry of Education and Scicnee has brought out a booklet givingw?out

as complete information as, possible regarding training régulations. In Agi'- :
ticular, and in addition to the list of the 428 occupations recognised for & -
initial training purposes (date recognised, duration of training, field of

ERIC = S T S
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training. cte.j, the booklet includes a list of para-mediecal occupatiogs’:i?(ﬁ
the relevant competent bodies, as well as a statistical analysis. Also‘dnclu-
ded for the first time are a scetion on the vocational training of the h'mdmdp—
ped and a list of the occupatu)ns for which furthcr memg is required.

S ‘
Verzeichnis der anerkannten Aushildungsherule, Ausmtbe 1975, Bielefeld,
W, Bmt(.lbmzmn Verlag KG, 1973,°176 p.

.-

REGISTERING TRAINING RESEARCH - UK, - . 207 -
. Incrc ising cmphasm is b(,mg put on speeding up the intr odu(.tlon of> ‘pe\v ideas,
methods and techniques into the training process. An esscntial prcreqmbltc—\
' ‘is to make the findings of training rescar ch casily available to thosc direglly
- involved in tr aining, The Training Rescarch Register - a new regular -
. g.fovel nment publication is designed \\’lthl this end in view.- The 1974~75 cdition
px(mde up~to-date information on current and recently completed projects
in the training field and related areas such as manpowcr planning and selec-
tion, . The information is classified under ten main headings and the introduc-
tion contains a simple gLud(. on how to make full usc of thc Cl’lbblflcatlon

sv_stom and alphabetice™ " xdex. - .
I .
Training Research Register 1911 -3, London, Her 'l\la;]e‘;ty' Smtlonely()fﬁc
e T e e
s

Training standards- * .
/ . i
SITE MANAGEMENT IN BUI LDING - UK \-\ : 508

N i . s .

_ . A ioint committee of the National Federation of Building Trades Employers /
and the Institute of Building has produced a consultative document. "'Site - /
Mams,emcnt in Building: a Modular Schemc for Education and Training'.
proposes the introduction oi a site management education and training sche e
for construction workers over 25 years.of age with at lecast™® years' experi-

‘ ence above the level of chargehand., The récommended scheme is on a modu~
{ar basis comprising two stages of 240 hours instruction each. Applicants
are sglected by -interview and successful completion of cach stage will lead
Lu'_(,'m‘tiﬁ(,dtlon Discussions on futurc action arc ongoing. -

,, BACIE Journal, Lfond,pn, Vol. 29,,No. 10, Nov 1,975, p- 158.

me . X
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. TRAINING FOR HEALTH AND SAFETY - UK. ) " 209
- Accidents cost the food;idx'ink and tobacco industries some 800,000 working
days per year. Such figures highlight theneed forya safe and healthy working - SN
-environment, Employcrs have a partjcular réspo/nsibility in‘this area which % ‘ ‘
will be reinforced by the requirement_s of the Health and Safety at Work Act =~ ‘ |
1974, The Ingustry Training Boag.gl; believes that training, designed within ; , i
the framework of appropriale policies and procedures, can make an impefriant ‘ |
contribution to this vital aspcct of working life. It has thersfore produced |
a guide to stimulate new thinking by managers and safety specialists about ! ‘
|
|

their hcalth‘ and safety responsibilities. /The guide provides a step-by-step .

" approach io implementing improved saféty and health’ procedures and empha-

—/Qiscs the need to ensirce employee-payticipation, at all levels,

The Food Drink and Tobacce Iridus Training ﬁoard, ‘Leor'l'IfI'ouso,. High

Strect,.Croydon CR9 3NT, United/Kingdom., ' . _ . -
. ' M - '—'5(‘. ‘ 1 E N ) . " a
| - | | .
. P . : ~ ! .
. y . . L4
Women Pt , i
; v T . :' / I ° . N — ! N [ 4
REDUCING LNEQUALITI?A - Developing countries: 210
o ' / ) ‘ Y i ’
i

- '»A re¢ently publishied br, (;"l(aurc_is intended to inform the general public of

UNESCO's operat;pn:%étivities on the occasion of International Women's
* Year.. It deseribes t, re€ e.\pcriméntal projects, earried out in Upper Volta,

Nepal and Chile, wl_r{c:h demonstrate possible ways ef integrating \\;om-en,into
devclopment throug’fh the channel of education, ' The prbj\é :ts,* implemented .
in countricg poss, >ssing very different cultural traditionsz shed somé light on . »
the’multiplicit),‘ of;problems involved and hopefully, willsprovoke reflection” )
on cffcctive action applicabl@ in both similar and differing contexts. ‘. o

CALKINS PILAIN, Mary Ann‘,‘Wo,men, Ech;czition, Equality: a Decade of K g
Expcriment, P(;n'iS,‘ The UNESCO Press, 1975, 109 p.

“ \
- .

L4 N « . - *
NORDIC WOMEN ' T 211 .
. o (-2 . R . . "
sters of Culture and Education) underlining the importance of educational \
policy as a means for achicving-equality betwecn men and \y‘émen.' Consider- - ~
ing equulity between persons as one of the prerequisits for,a functioning i -

-demrocracy, thc Council has issued a short Declardtion indicatipg the main
areas of action. Education is sevn as a vital faclor and the gencral aims of

v -

.
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A recent meeting a.t Helsingfors saw the Nordic Cou’r\cil of Ministers (Mini- - S ) '.
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‘Copenhagen K. . . , RS
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' ’['RAlNlNG RECORDS FOR THE HOTEL TRADE Europe. 212

'Scmncc 18 organising a competition for the construction of group training

‘ties, taking into account the' varis ‘mons in syllabus cont(,nt and in the number

* Shor {-cxposure visual pr(,sentqtlon of information as a* method-of improving

Page 11

1' Ya

all educatmndl.p()llu %huul(l include, the .LchlcVeman of cquality of r;ghts

Methods and media ., .

-
’I'ho European Association of Dir cetors of Hotel, ‘Schools, with the approval

of the Intcrnational Association for the Hotelﬂlndustry, has-decided that pupils .. ..
undergoing practical thunlng in a hotel or restaurant should have training
record~books relating to this period. Apart from the sectlon concerning
practical trainivy the record-book includcs recommendations both for the

traince and for the ducctm Jof the CSL’lb].JSthlll concerned

Bulletin, Centre sujssc'de documentation cn ;natig:‘,x‘(_é d'enseig'neme'nt ot

d'éducationy Genéve, Vol: 14, No. 54, Ap,ril—Juﬁc_1975, p. 16. - ot
i " e ¢ . r : A ‘ -
COKNSTRUCTION PLANS FOR GROUP TRAINING CENTRES - GFR 213
v . /

There is hl\ely {o be a substantial incféase in the numbc" of group L1 aining

centres in the Federal Republic of Germany over the next few years. Very
few guidelines or st"mdards for the, constructxon of such centres exist, how-
ever. . To remedy this situation the Federal Ministry of Education and -

centres fur the Chambers of Artisan Trades at Aachen and Bremen. Com-
petitors will have to try to desxgn centres offering wide adaptation possibili™-

of pupils in thc centres whlle okserving etonomy standm ds.

. | 2
Infom).mon(.n - Bxldung, Wmsonsch.\.ﬂ Bonn, No. 9 és Septcmbc; 1975,
p. 139, A

o

- - ~ ’

FLASIL nmlNIN - UK - S . ) 214
RN i

memory retention is not new, but recent devclopment work suggests that the

technique has,a wide ’lpphc’ltlon in the improvement of clerical skills - °

~ dpelling, filing, copy typing. The principles of the technique, its applica-

tion, the equipment and prepqr‘ltlon of material as well as speclflc examples

¢
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of training procedures for various ()(,(.Lqmtlons are dcvcloped in consulcmblc
detail in a recently phbllshcd manual (Tachistoscope Gencml Manual. and
Supplemenhuy Manual I, London, Iron and Steel Industry Training Board,

1975). TFurther e\pcrnnentatlon shows that ths Lcchmqu(. may well have
beuef.cial 'lpphcauonb m oLheL occupational ficlds.

. BACIE Journal, London, Vol. 29, No. 10, Noy., 1975, p. 161,

Abstracts services .

4 . f o ° !

TRAINING ABSTRACTS ~ Ldtm America : ‘ - 215
Evcry fom month&. CINTLRP OR’ publishes a journal containing analytical
entries on publications dealing with vgcauornl training and rélated fields in
the Latin American countries. Printed on hard paper. the entries can be
cut to form a curd—in(lo.\'_. Key words are suggested for filing purposes.

_Restimencs de formacién profesional, Centro Interamericano de Investigacién
y Doumlentacum sobre Formaciéon Profesional, Casilla de correo 1761 \
Montevideo, Uruguay.

For the bookshelf

- N .

RURAL DE\'ELOPMEN'I‘ AND INTER-—AGENCY CO—OPERATION 216

A pubhcatlon pr (,\’lOll‘u].y issued by FAO now.becomes a joint ventlre between

_the three UN agencies most elosely concerned with education for rural dev-
elopment: FAO, UNESCO and ILO. With the title "Training for Agriculture .
and -Rural Develdpment" it will be %ble to draw on a far wider mngc of ex~ .
perusc in this flcld than hitherto.

1qnlmn-, Dlvwwn Food and Agriculture Organisation of the United
Nd. xon:., Via (lellc chmo di Camcdlh 1-00100 Romc

Mr\’.l'GHING ERUCATIONAL STATISTICS - OECD > . 217

For the statistics pubhshcd by national authorities to bc uscd as a basis for * w
‘inter- -country comparisons, a classification system and a set of definitions
.~ must b(7 adopted which are acceptable and applicable to all the countries
mtu ested in making such ebmparisons. A new OECD serics of publications
i at providing such a “basis for Lhe collcetion of internationally edmparable
[mc

by . ~ . . -4

S 1 T
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: o ,
| statisties.  The [{rst vohume in the sevies Has now been published and deals
/ ' with Australip, Lixembourg and Switzerland, Comparability is achieved by
taking he national stalisties of cach country and, by using a conversion key,
reelassifying them according to a separate OECD classification.

-

. S o
Classifieation of Educational Systems, Ovgunisation for Economie
Co-operation and Development, Paris. 1975, 104 p.

® v
- 13
AUDIO-VISUAL 1975 - France ' S 218
This annual gives teehnical information on audio-visual material available
‘ . on.the market in France, particularly material for language laboratories and
~, programmed instruction. One part of the annual gives a list of audio- visual
tiraining agencies and establishments training in the use of audlo -vigual aids.
General information on éxhibitions, [féstivals ahid bp(.Cl’lll,.‘.wed publications is

also given, The next edition of the annual is scheduled to come out in March
1974,

Audiovisucl 1973, Editions Gandelmon, 1 rue de Turif)igo, F-75001 Paris.

-4

TRAINING FOR THE TRAINERS - GFR' . 219
v ' B
This mdmml is mtendod for tL.umutr officers dnd tmmmg, directors. Volume
1 ;,onqxbts of a eourse preparing’ ‘for the training officer qualifying examina~
» uon 1t comprises four pnts (1) the fundamentals of vocational training;
L . (2) planning training and put{mz, it into opcmtlon (3) the adolescent; (4) the
training regulations. Volum ™I contains corrected and annotated examina-

% tion tests with eross references to Volume 1. Volume III is more particularly
‘ geared to the needs of training officers already pruactising. Dr. G. Griiner,
Professor of vocational edueation pedagogices at Darmstadt Technical Univer-

sity-Institute ' was teehnical adviser for the preparation of the mdnudl The
manual is to b(. l\cpt up to date rog,ul‘nly.

| FREYTAG, IlUP. . GMEL, I., GOBEL. GRAbMEHEI{ F., Der
’ ‘[\ Aushilder im Betrich. Kassel, D+ V e 1ul DlCI‘lChb KG & Co.. 1974
. i 1
A - ]

-
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o / T&D C Leve T Sector - Country In referring to this - |
- Education Europe abstract please quote
‘ No. 2/B 67057
2 931
 Author: -
Titte: f Standing conference of European Ministérs of Education
Bibliographical i Information ‘Bulletin, Councﬂ of Europe, Strasbourg, No. 3, July 1975,
references: !
| p. 6-32. .
N
I
]
Translation

Py

Subject analysis

Report on a conference of European Ministers of Educatlon to discuss
recurrent education, migrant education and international educatlonal co-
operation;: analytical report on recurrcent education; resolutions adopted.

Contents analysis

/
Y

O T & D Publications, International Labour Office, CH-1211 Gendve 22, Sygjt_zprlnnd‘ ~

i

o E g o

O

“"ERICs -

1LO 27-1

%
-

- for the Ninth Cofiference of European Ministers of Education.

From 10 to 12 June 1975 Ministers of Education from the 21 countries
which co-operate in the Council of Eufope's programme met in Stockholm
The subjects
for discussion \vere recurrent education, migrant education and inter-
national educatmnal co-operation. Resolutions were adopted in each of
these areas. o o

The Ministers stated their belief that recurrent education should counter-
act the inequalities of the present educational systems and provide indiv-
iduals with educational opportunities throughout their working life. They
also agreed that: : : ’

- education for the 16 to 19 years age group should prepare for furtfler
studies and for entering employment; R o

-~ all post- compulsory educatlon shou.ld be organised so that it suits the
needs of individuals;

~  policies for education, socml welfare and employment must be .
co-ordinated; ’ -

- the individual should have the opﬁortunity for paiﬂ educational leave;

- the 1nd1v1clua1 should have the right to resume education later in life;

- there must be a coherent system to achieve balanced fmancmg of
education for young people and for adults. “

chqrp{mg the education of migrants and thelr children, the Mimsters
recommended member governments to initiate and/or promote practical .
arrangements to give migrants the same educational opportunities as
nationals of the host cquntry and their country of origin so that they could
adjust to the new envu‘onment and be subsequently successfully reinteg-
rédted in their home countries. Tq this end the Ministers rcoommended

i

- 1 FZ . . {(cont'd) .

v~"" s . . . . : ) ”/




2/B 67057 e P , ~ Page?2:
the establishment of-special “reception'' classes, the award of scholarships
on a parity with local children, the mutual acceptance of certificates by the
various countries, the promotion of linguistic education of migrants and their
families, together with measures to help them adapt to the new social envir-
onment in which they find themselves. :

The Ministers outlined priority areas for future European co-operation in

education as: pre—-School and primary education, the school in its relations
with the community, junior secondary education and attitudes to the study of
science and technology. ' : ‘

In stressing the need to avoid duplication of effort, the ministers called for
arrangements to ensure genuine complementarity between the programmes
of the five organisations concerned - : UNESCO, OECD, Council of Europe,

European Commtuuty and the Nordic Council of Mlmsters : .

[See also abstract No. 2/B 65991, Vol, 13] -

.
v

Aruitoxt provided by Eric:




Sector Cotintry tn referring to this

Germany . abstract please quote
(Fed. Rep.) No. 2/B 66699 -

430. 2

) Author:
Title:

‘
Bund- Linder -Komwission fllr Bildungsplanung

Stufenplan zu Schwerpunkten der beruflichen Bildung
Bibliographical

references: ; Stuttgart, Evnst Klett Verlag, 1975, 169 p.
Translation Plan for a progressive solution of the central problems of vocational

of ti

- +. —
|
i
i
i

training

k4 fu N d
} Book outlining a mcchum term plan for three crucial areas of vocational
i training - basi¢ traiuing, group training, parjq- university training for the

i tortiary sector: principles and methods; regpective roles of the Tederal

Sub.ject analysis

and $tate Governments; cost and financing.
®
: \ .
1 - \
Contents analysis ‘ Au intermediate plan to resolve the cruc\l\al problems of vocational train-

ing. prepared by the joint Federal-State Gommission. for Educational
Planning (Bund- Linder-Kommission fiir ﬁ\;ldungsplanung), was endorsed
on 11 July 1975 by the Federal Governme . )

v

(2) group training premises. (3) para umj/ex sity thannels for training in
the tertiary sector. The financial measures proposed in the plan are
hased on the medium-term plan for the financing of vocational training
(Mittelfristiger Stufenplan filr das Bildungswesen bis zum Jahr 1978) .
approved by the Federal and State Governments in April 1975. The inter-
mediate plan will further the objectives of the over-all Education Plan

Fef. abstract No. 4/B 56641, Vol. 127.

!

} ‘

|

i The plun is for the period 1975-78. It deals with: (1) basic training,
|

i

£
~ k4

1. Basic training

Basic training ‘must form a link between general and vocational educ'mon.
It will be developed both as a full-time school activity and within the
dualist system (training at school and in the undertaking). Training .

' places will number at least 80,000 in 1978, Lompared with 15,000 in1973.
The number of hours devoted to related instruction in the first year of:
apprenticeship' will be increased from 8. 4 t,o 12 hours per week, At the
same time, 20, 000 places will be created in vocational schools for young

. persons with m'tcicquate schooling or withéut' a training contract. R

2 ’

By 1976 the Fedéral and State Govemmcx;lts must: standardlse~tﬁeopro-

1)01t10n “of theoretical and practical instriiction in the varjous sttems of

| _bagic training;  study ways of meeting the special needs of young backward

. - and handicapped persons and .of thése without training contracts; study

. and if necessdry redefine occupational areas to take account of regional
characieristics; differéntiate training through a system of optlonab subjects,

IR stress certain subjects in the f%rnl three-—month perlod h'umomse by -

ILO_T &D Publications, International Labour Office, CH-1211 Genéve 22, Switzerland ’

O g
',5' | o | ' 19 ,(cont!d)
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. A . . l [+ .
- mutual agreement, the federad training regulations with the standard one-
year basic training programme. RN

N

[ v

. The States must also decide by 1976 if one year's full-time tmmmgm’l
vocational school can be transformed into a basic training year-and what
¢ should be considered the educational equivalent of two years' full-time voca-

tional training. -

2. Group training \

By 1978, group training will have been expanded by some 32,000 places,
including 5, 000 in specialist rehabilitation institutions. -Provisionally, the
Federal government will contribute to the operating costs. The creation of
training places.must be based on the States' decisions regarding the organis-
ational form of basic training. -.

The Federal and State Governments will: encourage the création of group
- training places, particularly for occupitions demanding manual skill, mainly
in the artisan trades; ensure that these places are used for training young
persons without a school certificate or training contract; encourage the
installation of group training premises. for vocational rehabilitation. They
must promote the establishment and maximise use of group training premises.

By

3. Para-university truini:ng for the tertiary sector

The Fedéral and State Governments will evaluate the experience obtained in
thig field, especially in dniversity vocational education institutes fcf. abstract
No. 4/B 64445, Vol, 137 and in technical institutes (Fachakademié) to decide
whether their development is desirable. They will consider in what fields

and at what levels new chaiinels of training should be created. These train-

ing channels must be dcvclébc'd"‘in accordzmcé: with the needs of the employ-
ment market. ' '

g1

Ny
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-=+ - | Education . International - abstract please quote
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3 7 . 931
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%‘:I'h“’. . Centre for Educational Research and Innovation
e: ~

Bibliographical
references:

. Recurrent educatqon' trends and issues

Paris, Orgamsatlon for Economic Co operatlon and Development (OECD), '
1975, 58 p. Price: USB 2.50; &1; F. 10,

Translation

[— of !IIII:

Subject analysis

@

e 4.41 )_.,it_.J_A - ;c_

_ Report outlining the broad case for recurrent education:

rationale; dev-
elopments within OECD Member countries; conclusions for national
action; statistics. -Annex - framework for momtormg developments in
recurrent education. FThls abstract deals chleﬂy with immediate pohcy
1mphcat10ns for natlondl action. ]

Contents analysis

T
“E 15
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" JLO T &.D Publications, International Laboer Office, CH-1211 Genéve 22, Switzerland

|
.

/ . .
Confidence in the effect of education and in the value of educational reform
has wavered éver the last few years. This, combined with a heightened
awareness of the complexity of the relationship between education and
. other social trends, has provoked scepticism in the continually rising
educational investment but not yet a willingness to rethink orthodox struc-
tures so as to eradicate their apparent weaknesses. These weaknesses
“may be 6itlitied as follows: -lack of success in meeting the changing needs
of youth; failure to cater adequately for the potential 'Idult clientele; dis-
appointing impact on redressing inequality; the 'lbsence of an adequate

frame\vorl\ to respond tc/> changes in the world of \vork

The OECD policy for recurrent edllC"lthn aims not’ at replicing the system
wholesale but at r'ldlcally modifying it so that access to education is not
confined to the individual's early years, but is available at intervals, in

- alternation with work or other activities.

) ¥
It is suggested that the coherepit construction of a policy Q,f recurrent
éducation must be made along two axes: a vertical axis aleng which the
integration of adult education opportumtles Avith initial schooling might be
affected, thus enablmg individuals to have deferred educational rights;
and a horizontal axis, along which educqtloml and training provision is
co-ordipated with other policies, such as employment"md manpower poli- '
cies, \Vthh affect the work and lelsuxe of the popl.ll'ltlon o

The fundament’ll argument is for a f’urer and more effective ucployment

of educational resources: ﬁure1 because the provision of opportunities
on a recurring basis permite a continual redressing of inefuities,- and

more effective in that it allows expenditure and attention to be directed to
where. the somety, the loc'11 community and the individual most need them. -

"A policy of recurrent education implies speéific action at national level.  *
A national commission on rccuuent education should be set up to review

PR (cont'd) S
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the relevance of Lccurrcnt (.duumon to current national pollc1es and institd-
. tions, ‘to 1dent1fy particular areas in which prowress could be made and par-
ticular problems which are likely to arise.” Some of the main areas for con-
-sideration by such o commlssmn are outlined below.

- The development of a coherent system for financing recurrent educ'1t1on
_which includes adequate resources for adult education,

v

-.  The ways in which the educatlonal authorities will assure the 16 to 19
years age gr oup an adequate range of options as between education and work.

Z A‘dmlsswn policies at post-seéondary level with a view to favouring work
" and life experience; in particular there should be a quota system which re- .
serves a proportior, of places at institutions of post-secondary educatlon,
us1ng Lhe criteria of age and work experience.

- The development of an adequate-infrastructure to serve the new clientele
"in the shape of appropriately trained personnel and an effective system to
_promote awareness of what educational facilities are available. ‘Provision

- should be made for the appointment of Workplace counsellors and other per-

~ sornnel capable of informing and advising those inside and outside the work

s forceé of their rights to and opportunities for education.

-, The relat1on of current employment policies to non- -vocational and vocé-
tional tramlng opportunities should ve reviewed with Spelelc reference to the
role of public policy in influencing the internal and external labour market

" and in radically strengthening the employment prospects of those at the mar-
'gin of the labour force, in particular women, the 16 to 19 years age group,

. “and older and handicapped workers. This review should include an assess-

}5’~ ment of existing spare educational capacity and the degree to which it could

'1nd shotild be used as a counter-cyclical instrument. to pr event unemployment.

The proposed shift-in resources from youth to adult educat1on should be
paralleled by a Shlft in the support given to research in the respective fields.

"

[AFuiTox provided by ERIC BN
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ILQ T & Dx Publications, International Labour Office, CH-1211 Genéve 22, Switzerfand

Level . Sector . Country- ' In_referring—to’ this

1 USSR " abstract please quote
! No..l /B 68106
]
1

+- . - e

47 | o -

Tipovoe p0107(.n1(. o me¥skol'nyh ucebno- —proizv odstvcnnyli kombinatah
trudovogo obudenija i pvofcsmonal'no; orientacii udageihsja - | 7

Bkola i Proizvodstvo, Moskva, No, 7, July 1975, p. 16-23.

ke M

Standard regulations for work training and vocational guidance in inter—
schools CdLlCdthh and produchon ccntrcs ' :

[

' R(.ULLLJU.IOHS governing he prevoc: ltlonal training of general secondary
school students in inter-schools ccntres equipped by the undertakings .- -

Contents analysts In acco 1‘(L1ncc with the USSR Council of Ministers' decision of 23. 8. 1974,

~ inter-schools education and production centres may be set up for p10v1d—
- ing prevocational training or, {raining for work and vocational guidance of
© pupils in the % - classes of general sccondary schools (9th and 10th
» years). The t= cutive Committees of the Pcople's Soviets are empowered
to establis’: these centres in co-operation with the undertakings and with
the agreement of the ministrics of education {(or ministerial departments)
of the Republies. -

. The contres are administered by the town or district education authorities

: which establish th; catchment area to be served by the centre and are

g responsible for setting up its vocational gmdancc services, These ser-
vices are the principal agencies of vocational giidance for pupils in the
surroundjng schools. Theil activities include 8th-year general education
pupils -~ who make group visits to the centre's wor :shops - and their
p'u ents. . * / '

The Director of an inter- schoolq centre is dcslgmxtcd by the Ministry of
Education or ministerial department on the proposal of the education
authority concerned.  He is selected {r om among the best quahhed
teachers. engincers and techniciang having-or ganisational ability and at
- least 3 years' experience, mthcr in chchmg orina m'm.Lgerlal p051t10n
in industry. - . :

e

- : s Lid
The: p10vocduoml syllabi at the centrc are drawn up jointly by the execu-
tive committees and the undertakings, bc'u‘mg in:mind manpower needs.

A contract is drawn up between the inter-schools centre and gach under-
- taking contributing to its establishment, scttmg out the obligations of the.”
contracting parties as outlined ‘below.

i 5, ' - ' .

v 9

j ’ . © {(cont'd) : ¢ )
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oom

The Unde rtaking

- equips the workshops and laboratorics of the centre in accordance with

the needs of modern production; o

" .~ cnsurces that working conditions confmm to r ccog_,mst,d safety standards;
- 4ca111c5 out the inspeetion of the 1tcm5 made by the pupils; ™

- repairs dnd systematically checks the cqmpmcnt and material prov1dcd

replacing it when necessary;
Poed

- sclects skilled workers, technicians or cngmccw to wo‘ﬁ/\ as instructors
- at the centre;- those sclected must have a secondary cducation, be high~
ly skilled in production work and have an aptitude for teaching; ; they
- retain their positions in thc undertaking, their wor king time 'lt the centre

4 being normally fixed at 1,200 hours per year; :

- pays fox the serviees of the insiructors and for the Output of pupxls per-
forming productive work, as requir cd by the USSR Council of Mlmstcrs'
decision of 10. 12. 59.

/ ' : | :
- has responsibility for the teaching methods used during the prevocational
training and the productive work of the pupils; )

The Centre

- forms the pupxls into groups (brigades), on the hasis of their inter csts
and aptitudes, pupils from diffcrent schools being cligible to bclong to
the same group;

2 \

' - undertakes administrative duties such as supcrvising the pupiis' attend-
ance, maintaining records of the pupils' progress during the Lr‘unmg
,and of the hours worked by the mstructors cte: -

“e
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4 45
- Author: CINY\, S.
Ticle: I corsi statali sperimentali di scuola media per tavoratori
Bibli hical :
,.;e',‘if,’;'i:“ Annali ‘della Pubblica istruzione, Roma, Vol. 21, No. 3, A}i’ﬁ/June 975,
p. 160-188, ’
. _ .
Translation

Experimeéntal courses at school (scuola media) level organised for wor\k%‘.
’

by the State

¢

Subject anmalysis

-

Article on courses organised following the recognition of the right to édu—

Lcation in certain collective agrecments: differences between employers,
umons public education authorities; difficulties regarding content and
choige of courses, teachingistaff and teqc‘nng methodS, final examinations,
statistics. ) . a

Contents amalysis

ILO T & D Publications, International Labour Office, CH-1111_/Genéve 22, Switzerland

ERICs

RIA Fuiiext Provided by ERiC
)

[ravara]

.

\

The wérkers' right to education [cf. abstract No.. 4/B 61803, Vol. 13]
recognised for the first time in 1973 .in the collective agreement of the
mechanical engineering workers, has spread considerably since fhen and
has been subject to considerable experlmcntatlon Certain difficulties,
hov» ever, have emergecd.

- Unions and employers hjwc not agreed on the cultm al content of such .
education. The questlons is whether to.improve the \voxl\er S bechm—
cal knowledge in the interests of the underfaking )r to improve his
level of general education, taking into 'Lccount experience gained in®
working life. :

<

Existing school structures could not be.utilised, given the special
characteristics of this ncw group of students, the brevity of the:
cowrses, the peculiaritics of the curriculum and the short notice for
putting the project into effect. , ;-

- The shortage of qualified teachers compelled the authorities to recruit

and hastily triin the necessary staff in five university centres.
. . .

]

The syllabi were difficult to draw up - 350 to 450 hours of modular
instruction, comprising < units, ecach corresponding to a branch of

_instruction and 4 hours of weekly study, the subjects being: (1) mathe—
matics, observation nd elements-of natural sciences; "(2). geogmphy, .
civics, history; (3) ltalian, and (4) a foreign language.

There \VCl e differences of opinion regqrdmg exammatxons the
. authorities concerned not wishing to award cer tificates devoid of cul-
tural content, the unions wanting all candidates to succeed.

. . W
First two years - a balance-sheet " s

¢
On the cr ccht side, the first year (1973-74) \Vltncssccl keen interest
aroused by the initiative and a deep desire 1o learn on. th\ part of the

2 b (’cont‘d) k ‘ -0
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workers. This 1nterest was Shared by te\lchers and school dlrectoxs /

- On the deblt 51de the follong defects were noted: instruction was often

limited to facts without giving any historical or cultural context, or dealt

with abstract concepts unrelated to the social experience of the students; a :

good many-of the teachers were inexperienced; there was.lack of informa- G
«tion about the pr ogrammes and confusion as regards the respective compet-

erﬁes of the educational Tstltutlons and trade unions. - !

Can ] 1974-75, improvements were mtxoduced but the difficulties remained
essentially the same. Italian was separated from other subjects, to provide
a basic literacy standard; the courses were extended by 100 hours for stu-
dents whose standards were particularly low. At the same time, the objec~ -
tlves of the courses were dei.ned. Such courses should: enable everyone

to beneﬁt from his ”rlght to education" and constitute aformtof compensatory
social service for all who had been unable to abtain a secondary education:

at the normal time: develop intellecttal aptitudes ‘and strengthen awareness
of human values; teach the student to think in valid terms derived from his
own.experience as a worker; avoid superficial discusgion; ensure the dev-
elopment of the studen.t's personality, including his persondlity as a worker.

~ In addition, tcacher training, open to interested school dlrectors was org-
anised at provincial or inte ovmual level and put in the hands, of a spec-
ialist corps. The emphasis was on study of teaching ‘techniques, on know-
ledge related more directly to the general and local aspects of working life
and on bringing out the essential themes of the curriculum.

The problem of felations with the unions was resolved at various levels by
" the introduction of a scherne of '"wor kers _participation" which nevertheless
. preserved the autonomy of the school,” as required by the circular of 29
August 1975 and law No. 477 of 30 June 1973 [cf abstract No. 4/L 2.3(1 Vol.
127. The circular brovmled for union representation in the classes and the
class councils: . ~ )

" Conclusion, The experiment. revealed strengths and weaknesses in_the
workers' right to cducatlon scheme. Its continuation is Justlﬁed only if

. certain indispensable legal provisions-are enacted, necessitated by the novel
character of the project, Legislation is needed to deal with such questlons
as the status.and stability of employment for teaching staff and the role of *
the trade unions. Henceforward, these education-rights are to be enjoyed by
all types of worker S,Q the unemployed and by young péople. The regula-

- tions must take these dcvelopments intg account and must harmonise ali the
adult cducatlon ﬂCthlt‘ieb of the State.

[Std.tlbtlcs on COLll ses held: 1ocz1htlc attendance rates.]

| ) . . . : !
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Translation .*
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‘Problems of vocational training®® comments and proposals of the CNEL
L

' .
o

¢Subject analysis
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Rébort_on the need to restructure the system of vocational training follb\y-'
ing devolution of responsibility to the regions: early experience; action '
. at Epropean level; situation in the principal European countries; attitude
and role of thé unions,in reforming the present system; need for a new
basic law; conclusipns. [This abs,tghct deals’only with the“conclusions. ]
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Since 1962 the 'National Economic and Labour Council (Consiglio nazicnale
dell' Economia e del Lavero, .CNEL) has advocated a reform of the apprent=j
iceship system and a restructuring of the instruction given in vocational
schools. In paltlculax, it recommended the introduction of 9-—year courses
:designed to help young personsaged 15 to 16 years to enter working hfe

at the end of compulsory schooling. On 3 December 1974 the Assembly

of the CNEL reopened its examination of vocational training so as to take .
into- account the implications ol thestransfer to the revlons<of-certam func~-
tions fgrmerly discharged by the State. Inits report the Assembly drew

e

A

<

. attention to the CNEL's carher conclusions.

are outlined below,

The main points of the report

o

Conclusions

a

1. - The CNEL is satisfied that"the devolution of requnmbxllty from the

" State to the regions-offers the best opportunity fora fungamcnta[ reform

- of vocational training. To that end, it is desirables to Intensify research
and experimentation aiming at the development and enrichment of the '
worker's personality; to study carefully the experience' of other countries,
especially those to which Italian workers migrate; to co-ordinate the
vocational training activitigs of the EEC: to define clearly the rale of the
senior secondary school by'establishing a pregise relationship between
the in-school and out-of=-school sectors of vocational training, in the con- -
text of recurrent Lriuning,, to establish,with the co-operation of regional
institutions, u pcrm;ment syStem for the initial training and updating of
~teaching slaff. ~ »

2. The Council recoga;\'bs that the establishment in 1973 of the Institute
for the Development of &701!\01 5' Vocational Training (Isfifuto perlo °

HVllll[)pO della formazione plofcssxornlc dei laveratori) [cf. abstract No.
v /L 230, Vol '12“, as a statutory body was an 1mportant step for\vqrd but

27 (cont'd)
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consxdcrs that there is urgent | n(,c(l ‘Lo mu oduce a basic law to ensure Lhe ’
' collaboration of all the mtelcsted parties: St'1te Leglons social partners e

3. More Speciffcally, this ngw basic law should: o

(a) define the educ'xtmml field appropriate to \00'1t1(,r1a1 training in relation -
tp the various typeq of other school-based instir uctlon, - . .

<
() ‘establish standards governing the re-entry of workers into the education-
-l system and assiting those who have followed vocational training to effect
that transfer; design an integrated educational syst;em which will mr'lhtate
generally the transition from school to work and vice versa;

(c) devise methods for insert] vocational training activities into recurrent
education programmes, thkmvﬁﬁﬂ account the unions' stand gn the workers'
right to education and to paid educational leave [cf. absiract No. 4/B 61803,

_ Vol: 137;

(d) lay down conditions governing the awa rd of regional dlplom'm and certifi-

cates and for their 1&uog,mtxon at ndtional Aevel vhile observmg the nced to -
combine the: -greatest possible degree of«independence of instruction with
standardisation of results; *

(e) draft general guidelines to-help independent \vorkers in‘sectors such as
agriculturc, the artisan'trades; small-scale business, *the arts and tourism,
to acquire and update releV'mt skills and knowledge .

(t) create a system for the x)ubhc finance of vocahonal trammO‘, within the
gener'al taxation structure (¢. g. Lhro‘lgh subsxdws)‘

\

(g) lay downm thc broad lincs of a new apprennceslup system. respondlng to
modern trqmmg rauurements

(h), crc'1te a central consultative body which will include representatwes df
the State authorities, the'regions and the social partners, with @ view to form-
ulating a co-ordinated training policy within the framework of ccononnc dev-

elopment and manpower planning. . .
4. At regional level, legislation should pr ov1dc f01 ) v

"(a) co- —ordination between the different agencies participating in vocatxonal
" traming (school, out-of-school, trade union and vocational);

(b) the social and ethical upgrading of manual work (productlve ajad creative
_aspects); - ' )

(05 mtroduction ot new methods of tr'umng 'md modern trammg structures;

(d) division of responsibilities between the cxecuuve and administrative -
regional institutions;.

(e) dcfmmg the principal aims and elemeuts of the regxoliul programme 'md
providing guidelines for a training plan at regional level.. ;
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Czechoslovakia abstract please quote
' No. 6/B 68042

i
|
| 6 437 . -
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Author: | HAJEK, L. , -
Ticle: . 0 individudintm p¥istupu k ucntmm : HE
Bibliographical ' , . ’ J
references : i Odbornd v§chovi, Praha, Vol. 25, No. 9, May 1975, p. 242-243.
——— e ‘4,'7 e - e+ o s R
Transltion. '~ An individual approach {o apprentice training 4
. i o
Subject analysis :  Article on assistance given to appreutices who are slow learners by their

;  peers who have been quicker to grasp the general education subjects
taught: orgunisation of a system of individual coaching; preparation;
prerequisities.

AU VRIS S LTSS e Lol .

Contents analysis General education subjects, particularly mathematics and physics, are

the weak points of many apprentices.

A teaching experiment earried out in a plant training centre at Gottwaidov
¢+ led to the introduction of a system whereby apprentices who are weak in
' academic subjects are helped by their more able fellow apprentices.

For an :1pp‘1‘mfticc? to be able and willing to give another apprentice indivi-
dual coaching, the following conditions must be fulfilled. g

- The apprentice-tutor must be ready to transmit his knowledge willingly, )
since he does so in his free time. " :
- s kindness must not be misinterpreted by other apprentices. The
apprentice-tutor must feel he has the support of the whole of his' group.
For this reason, an apprentice-tutors’ club has been formed with its own

rules.

- He must not have a sense of superiority. This danger is less acute if
the apprentice-tutor is onc of-a group which provides an opportunity to
exchange views and expericence. i

- Ie must derive satisfaction from his vole and must be rewarded for
his effort. ) ' ) ‘

=~ He must be \\'011})1‘01):11'0(1 for the task and be able to work out an.out-
line for each lgsson. ’

- ‘The apprentice~tutor's club is reserved for those who perform the
function well,

" ILO T & D Pubiications, International Labour Office, CH-1211 Genéve 22, Switzerland

Admission of a new apprentice-tutor to the club is as follows. At the
beginning of the year, a mathematics competition (""olympiade") is held.
Those who'do well in it and show a genuine interest in the activities of the

29 | o

v

:
1LO 271




o

6/B 68042 ‘ e ’ Page 2

club are admitted to member ship, after l)(.m;, sworn in by the director, of the
training centre. . -

To prepare them for their future role, a 2 te 3 day coursc is organised 101
new mcmbers, with the assistance of a tcacher and an instructor.

The preparatory und-touching\\\-’m‘k of the apprentice-tutor proceeds in two
stages.

1. -He preparcs for his coaching function according to an annual plan drawn
up for this purposc. He studies the subjects to be taught and resolves some -
problems himself. ‘ ‘

2. The tutors' ciub meets with the apprentices whose results have been -
disappointing: One of the tutors gocs through the part of the lesson which

" must be reviewed. Then each apprentice-tutor devotes himself to the group
of abprentices assigned to him and works out with the apprentices a number
of the problems which he has preparcd for them.

Thanks to this mcthod of individual coqclnng, the number of apprentices with ~~
unsatisfactory results has hllcn by 70%.

The apprenticc-tutors arc re\v'u'dcd for their work by being given, among | & "
other things, a free excursion at the end of the school year.

»
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ALLES, J.

Mediation in learning: ! the changing scene in Asia

Prospects, Paris, Vol 5, No.' 2, p. 239-254.

)

Translation

of tit

Subject analysis

. tloml gystems and the traditional teaching role;

‘with limited objectives;

- Article on a method for analysmg the division of responsibilities between

evolution of educa-
use of miatrices to deter—
mine the respective contiibutions of various agents in learning- -situations
bibliography.

the various agents of education and training in Asia:

{Contents analysss

\t..

ILOT&D Publications, lnt:rnaupna!labour Office, CH-1211 Genéve 22, Switzeriand
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In Asia, the development of economic, political and social conditions and
the substantidl expansion of the school population have required-some
adaptation of the educational and training systems. Many new ideas have
been introduced in the last décade,’ particularly within the framework of

the Asian Programme for Educational Innovation for Development. The
simultaneous existence of ‘formal -and informal educathnal and training
systems gives rise to uncertainty regarding the responsibilities of teagh-
ers, who share the role of training agent (or mediator) with others parents,

peers, adults, ete.

To analyse the respective roles of the various agents a a matrix should be
constructed to relate the various training agents and training situations.
Two types of training situation have been distinguished in terms of then
objectives: (1) preparation for basic everyday tasks necessary for slr-
vival, (2) preparation for new tasks required by developmental-adaptive
growth, Respon51b1ht1es for the learning function may be divided between:
the home and the family, the school, a vocational training institution, the
training locale and other institutional and non-institutional programmes.
Each of these-agents can employ formal, infornal and "hybrld" types of
leqrnmg smmhon.

A secomtl m'ltrm would permit Rhe analysis, for a hmltcd training objec-
tive, df the relationships between the various agents and the prmmpql
means of learning: intellectual, emotional, active. A matrix or "learning:

’ module" for eﬂmple cai be designed for the 10 to 15 years age group

of a given region for acquiring the intermediate technology for growing .
high-yield rice and for the usc of hand tractors. The matrix would show

the dominant role played by informal learning thourgh the medium of ex~

tension agents. ’ ' :

These analytical tools should help to redefine the role of the teacher.

- 51 | -
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Author:
‘Title:

: Bibliographical

. WOODWARD, N., ANDERSON, T.

A profitability appraisal of apprentice~hips . _ &

references : British Journal of ‘I'nd(‘étrial Relations, London, Vol. 13, No. 2, July
1975, p. 245-256, )
T'rans!atlon -
o titlil- -
-w

. Subject analysis

Article on a study carried,out to develop a methodology for-assessing the
economics of apprenticé training: estimation problems; costs of training;
annual net profits; conclusions.

Contents analysis

.

ILO T & D Publications, International Labour

I

|

O
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Office, CH-1211 Genéve 22, Switzerland

|

1.

A study has been carried out to assess the profltablhty of employing an
apprentice undex a training:method which involved off-the- job. training
during the first. year. To measure the profits of employing an apprentice
the aim is simply to measure the contribution of the trainee less the costs
of employing and training him over some period of time. °*

It would appear that a number of difficulties are encountered in economic
evaluations of apprenticeships. The main problem is that of measuring
the contribution of an apprentice. The method developed in this study is
based upon a model of work selection. The essence of the model is that
learning and.production také place simultaneously and that firms, in an,

;Lttempt to maximise the wage costs saved from employing apprentices,’
AN
gradually increase over time the skill-mix of the work selected for the

apprentice, This model was applied by estimating the relative efficiency.
of an apprentice in two work categories - skilled and semi-skilled - over
a 7-year period. The relative efficiency of an apprentice to a semi-
skilled worker was based on discussions with supervisors within the com-
pany studied. Estimates of the relative efficiency of apprentices to
skilled workers were achieved by a series of tests on simulated produc-
tion work. TFor the purposes of these tests one occupational category
(pipeworker) within the firm was chosen and a job description was drawn
up. From this a set of representative tasks was selected and tests were
de51gned = '

A mmlber of concluslons emcrge from the study

During the first year of modern apprenticeship the firm incurs sub-
stantial net costs as: (1) lst ycar off-thc-job training costs are greater
than on-the<job training custs' (2) the opportunity costs of 1st year off-
the-job training are high; “nd (3) the gross costs are not counterbalanced
or, at least only partially counterbalanced by a positive production contri-
bution which ig, of course, zero durmg the first year.

T & - . ~
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27 ‘The ability of the firm to earn a possible net profit-lies in its ability to
exploit the ditferential that exists between the contribution and the costs of
employing and training the apprentice during the 2nd and 4th years of the
indentute perlod This ability declines ovér the period owing to the fiict that
wages risc at a faster rate than that at whlch the apprentice's productive
COntI‘lbll ion rises.

+ 8.. The firm again incurs a posmve et cost during the 5th, 6th zmd Tth
years. -This occurs because, although the apprentice earns a wage equal to
that of the experienced worker at the'end of the indenture period his contri-
bution lics at a lower level. However, the net costs decline over the perlod
‘owing to the fact that the p1‘oJL10t10n contribution of the app1 entice rises at a
faster rate than wages.

4. 1t would appezu‘ that firms fail to make a profit on-the 'employment of an
apprentice. However, the net costs constitute a small proportion of the
gross costs.” In the present s%udy net gosts, as a percentage of the gross

* costs incurred over the 4-year apprenticeship peI‘IOd amounted to less than

3%

The results‘;n"e mor¢-or less what could be expected. ‘This partially validates
the mecthod developed and suggests that it may be a useful one on which to
basc future work.

&
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‘Costs and beneflts of manpower training’ programmes in Gxeat Britain

British Journal of Industrial Relations, London, Vol. 13, No. 2, July
1975, p. 223-244.

Tnnslatlon
of tj
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Subject analysis

: Artlcle on a survey carrled out to evaluate economic beneflts of training
in Government Training Centres: /dlrect and indirect benefits and costs;
cost-benefit analysis; conclusions; statistics. 9\
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A study is being carried out to investigate the economics of Government

Training Centres (GTC) financed by the Department of Employment.! Stat-.

utory responsibitity for GTC's (renamed Skill Centres) has now passed -

to the Training Services Agency [ef abstract No. 4/B 60044, Vol. 137.-

The flrst phase of the project attempted to answer the question: Have the

economic benefits to society from training at Government Training Centres
_been sufficiently high to offset the costs involved ?

The question posed is timely, in view of the extensive job creation pro—
gramme launched by the Manpower Services Commlsswn in 1974 which
forms part of a series of anti~unemployment measures, including training
activities. For example, the new Training Services Agency in its current |
5-year plan aims at training 70,000 - 75, 000 persons in 1975 (compared
with only 15,000 in 1971), rising as soon as possible to a target flgure of
100, 000, tramees a year. The expansion is substantlal

The orientation of the present study is the economy as a whole.. A govern-
‘ment training programme imposes certain costs on the economy, in the
sense that the resources used to set up the training centre and, subse-
quently, o operate the programme will fiot be available to the economy”

for useé in othcr ways. Furthermore, if the trainees were employed prior
to enrolment, it is necessary to estimate the potentlal output lost during '
the training period (earnings foregone in.thé measure used). The bene~
fits of the training scheme are represented by the additional output of -
goods and services available to the economy asa result of the subsequent
higher product1v1ty of the trainees. .

A basic assumptlon made in calculations of this type is that earnings do
closely approximate the product1v1ty of the \vorkers so that earnings
forgone and received can be used.as proxy measures in the enumeration
of resource costs and benefits. The cstlmatlon of the differential between

e 34 . (cont'd)
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- -earnings actually received by trainees and what would have been received had ¢
training not been undertaken thus plays a centrai role in evaluation studies
of training programmes. The main data are derived from a Government

- . survey of GTC trainees who completed courses during the period 1965-19G6.

A simulation model-is used forestimating earnings in the absgncg of training.
In this respect, the methodology used-departs from usual practice. .

' However,ﬁ%hc net'benefits to society from training go.far beyond the direct
benefits“resulting front any net increase in output by the trainees themselves.

" A broader view of benefits and costs is taken to include possible indirect
‘labour market effects of GTC training on other members of the labour”force.
Generally, these are of'three types: replacement, displacement and com-
plementarity effects. In addition, wider macro-economic benefits are likely
to stem from training prbgmmmes.“ However, because of the intrinsic dif-
ficulties of quantifying the macro-economic benefits of GTC training they
werc not taken into consideration in this study. '

Without anticipa@ﬂgx detailed results, the first phase of the study shows GTC
- training to have becn extremely profitablein-cost/benefit terms, comparing
very favourably with the returns available to society from alternative invest-
ments in the public sector. The question arises, howevyer, as to'whether
these results support the current.expansion of the GTC training programme.
First, therc is the probiem of the applicability of resuits relating to the GTC
.investment in 1965/66 to later periods when conditions may be very different.
*gecond, the demonstration of high returns from a training programme of
‘modest size does not necessarily ke out a conclusive’case for a rapid or
continuous expansion of the programme. Rates-of-return studies only indi-~
cate directions of movement (expahsion or contraction) but not by how much.
- Clearly very high rates of return will indicate greater expansion than lower
rates of return, but whether the over-all size and composition of a training
. programme is or is ri_ot economically viable can only ne decided on the basis
“ofa continuous monitoring of-benefits and costs over time.

Meanwhile, a tentative conclusion is that the very high rates of return shown
in the present study do provide prima facie evidence of the positive net.econ-
omic. benefits to society of GTC training. As regards occupational sector,
the results based upon direet costs and benefits showed GTC training in
engincering to be the most profitable to society, followed by the constructien

. trades, with the miscellzmeo&s trades group imposing losses on society® The
result of taking indirect benefits into account was to render all three training
programmes profitable within the 10-year period n'dOpted'in this study.
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“CAR'KOV, A.
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references: 'Socmhstlceslu] Trud, Moskva, No. 7, 7 July 1975 p. 103- 107
Transtati . ' .
ogr',';:;:f'o" Training and techmcal progress . -

Subject analysis

Article on the extension of rural training to meet the needs of mechanised
farming, in combination with general secondary education.
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. with financial assistancé from the:collective farms (kolkhozy or sovkhozy)

The correct use of agricultural technology entails’ the systematic further
memg of workers in mechanised farming and the 1mprovement of initial
training in this sector. o v ) 8

By a decision of February 1975, the Party Central Commlttee and the
'USSR Council of Ministers approved a series of measures for developing
agricultural vocational traifing in combination with general secondary
educatioh. Between 1976 and 1980, 250 building complexes where this
training is to be given are to be constructed in.rural areas, while the voc~
ational schools ‘already functioning will be progressively transformed into
vocational secondary schools providing courses of three years' duration.
Among the occupations taught priority will be given to the demands of
mechanised farming on which the acceleration of technical progress in
agriculture, including modern stock farming, largely depends. Occupations
taught will include: tractor driver-mechanic, ‘electrical fitter-assembier
on the stock farm, driver of earth-moving machines, setter-operator
specialising in the tracing of mechanical faults, electrical agsembler for
" rural electrification and telecommumcatlons driver of combine-harvester.
A proportion of the students leaving the rural vocational secondary schools
will proceed to 1nst1tut10ns of higher-learning.

sIn thc Omsk region of Slberla rural vocational schools are already obtam-/
. ing good results from thm‘ own agucultural holdings,; which they manage |

‘This type of school farm equipped with modern machinery specially ada/
ted for miechanised agricultural trammg should be energetically encourag-

ed by local rural authorltles. : i

In the rural areas, the combined vocational/general education centres’ .
(uZebno- kursovoj l\ombmat) which include in their syllabl full-time (5
months) and part-time courses in mechanised farming techniques, are of

¢k

. ' 36’ " (cont'd)

O




- ‘ n .

" 11/B 68072 ‘ . . Page 2

' great'value. These courses help to overcome the shortage of skilled workérs
. at times when urgent tasks in the fields have to be performed against the
_clock by shift or group work. Further training courses for the different

agricultural occupations are also heid in these centres. Schools of cconomics

- also flourish under the-aegis of the centres. They are set up by the rural
.directorates of the regional exccutive councils and equipped by the most

modern collective and state-owned farms, In autumn and winter, these cour-
ses are<attended Dy a large proportion of the village working population,

)
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Tidle: - : The manager's joh: folklore and fact : .
Bibliographical A o . ’ 7y L
references: " ! Harvard Business Review, Boston, Mass., Vol. 53, No. 4, July/Aug.
\ 1975, p. 49-61.
Translntion , e
- of f . .
. Subjectamlysis ' Article on research carried out, to identify 3nanagéfnent functions: myth

| versus reality; need for clearer understanding; basic description relat-
- o ing to formal, interpersonal, informational and de0151ona1 roles; propo-
- i
.‘ *! sals for more effecuve management. -

, . .
. Contents analysis Considering its central importance to every aspgct of management there

‘ h'}’s been surprisingly little research on the mapager's work, and virtually
no systematic linking of knowledge from one gfoup of studies to another.
A reeent survey which drew extensively on tife findings-of other studles
has attempted to draw up a descuptlon of m nagerlal work. The result is -
- to destgoy a great m'my accepted behefs about managers.

z

Folklore paints m'magexs as reflective, organised individuals mformed

by mfmflgbmcnt information systems with data which they are capable of
analysing. scientifically. In reality, managerial activities are character-
ised by brevity, variety and discontinuity. Managers are strongly oriented |
to dctxon and dislike reflecﬁve activities. They favour ordl communica-
tion and carry out very little systematic analysis.of the information at
their disposal. The result is that most mapagers are superficial in their
actions. : o

! The flI‘St step in counteractmg this state of affairs is to answer the ques-
i tfon:- What do managers do? A manager's job can be described in terms
| of various ''roles' or organised sets of behaviour identified with a posi-
tion. The starting point is that all managers are vested with formal
authority over an organisational unit. From formal authority comes
status, which leads to various interpersonal relations, and from these
comes acccss, to information. Information, in turn, enables the manager
to make decisions for his unit. :

Three of the manager's roles arise dlrectly from his formal authorlty and
< involve basic mterpersoml relationships: (1) the figurehead role mvolv- .
.- ing duties of a ceremonial nature; (2) the'leadership role mvolvmg '

! spemﬁc responsibilities and ability to motivate employees; (3) the liaison’
role in which the manager makes contacts outside his vertical cham of:

I’LO T‘&‘ D Publications, International Labour Office, CH-1211 Genéve 22, Swirzerland
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By virtue of his interpersonal contacls, both internally and externally, the
processing of information is a key part of any manager's job? Three-more
_roles can be identified. As an information monitor the manager perpetually s
scans his environment for information. As a disseminator of information

he passes it directly to his subordinates. Asa spokesman for his unit, .the

manager uses his mfoxm'mon in dealing with those outside the unit.

lnfo_rmation is not of -course an end in itself; it is the basic mput to decision
making. a decision-maker the manager has a fourfold function: as an
entr‘epreneur he seeks to improve his unit and in this role is the initiator of
change; as a disturbance handler he responds involuntarily to outside
pressures; as a resource allocator ke determines the pattern of formal

relationships that determine how work is to be divided and co-ordinated.
The final decisional role is Unt of negotiator.

. This description of mamncrml work suggests a number of 1mportant mana- - °
gerial skills - developing peer relationships, carrying out negotiations; '
motivating subordinates, resolving conflicts, establishing information net-
works and subsequently disseminating information, making decisions in

: condltlons of extreme ambiguity, and allocaling resources. Above all the”
manager necds to be 1nt1 ospective 4bout his work so that he may improve
his own pcrfommnc This requires the ability to ask questions. Thesc
questions should be 1 chted to defined managerial roles, For example ques-
tions relating to 1nterpcl sonal felationships would-include: How do my sub-
ordinateg react to my manager ial style? Do I fully understand their reactions
to my 'Lcuons? etc.

]

With regard to the training of managers, mamgement schools haveﬁdone an
admirable job of training the organisation's spccnhsts - accountants, mar-
ket researchers, ete. - but very little has yet been done in the training of
managers. Management schools need to identify the skills mana ers use.
Only then will they be able to enhance entr eprencurial skills by designing
programmes that encourage sensible risk taking and innovation. h

-3
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Ministerial decreeon the organisation and the role of centres for recur-
rent education. '
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‘of activities:

Centres for providing contm\\ng or recurrent education (centrum lxgzatql/-
cenia -ustawicznego) are to be set up in areas where economic and social -
conditions require both mmal and further training of the workers, and
where a suitable number o{ teachers specialised in adult education ean be
recruited. The centres are to: o

organigse and direct various mstltutlons providing adult education:
general education schoolg and vocational schools of all kinds, courses
for raising the workers' cultural standards and courses for extending
or improving their qualifications in lme with the needs of the under- ~
tal\mg employing them; a.

- axrange examinations for the a\vard of proficiency certificates, in
conformity with the regulations ih force; :

-  hold examinations for the self- tau\ght based on the currlcula followed -
in schools or courses;

o

- give further training to the teaching staff of thc centres, paying
specjal attention to the problems mherent*m adult cducahon !

.

- compile and publish reference werk and tca,chmp; alds for workers. ; ‘

and others studying by radio or television; w -t
collaborate with social institutions coﬁipetent in teaching activities ;
linked with adult education. o _ '

v
-

“Some of the centres will be set up in'the same occupational branch such

as the centre for recurrent education for engineering workers in Warsawrl
(Warsaw}. ¢

.

A permanent education centre must comprlse ‘facilities for. several types
for teaching, for the preparing of feachmg aids, for sound
recordings, etc. and for housing part-time, worl\er/students from the

N , A
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. outlying districts. The centre may be open sub-centres and provide discus-
/;on raoms for wor kers takmg radio or television courses, : 2

Ehch centre will be managed by a director assmfe’d/by t@) management

committees - a teaching methods committee for hthe schools and courses
constituting the centre and a co-ordinating committéd, The latter. deter-—

mines the centre's programme of activities, co- -ordinafes the operatloml >
plans of the schools and courses and draws up thq centre!s internal organisa- .
tional and administrative rules and regulations., 7 . . '
A social committee will be formed at each centre; to maximise the centre's - '
Jmpqct on the cultural and technical standards within the area and to streng-
" then co-operation with undertakings. :

i .
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Article on an experimental world literacy programme: description; popu-
lation; evalnation approach; findings and conclusions.

Contents apalysis
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As a result of a resolution of the UNESCO General Conference and recom-
mendations {rom the World Congress of Education Ministers which met i’
Teheran in 1965 to discuss the eradication of illiteracy, an Experimental
World Literacy Programme (EWLP) was launched under the auspices of
UNES®0 in eleven developing countries in Asia, Africa and Latin America
between 1962 and 1972. ‘

More than one million people were enrolled'in the various EWLP.pzjiojects
during the period in question. The participants formed more than 20, 000
groups under some 24, 000 instructors. The programmes were taught in

" 25 different larffuages to pcople who spoke more than 50 different languages

or dialects. There were three types of programme: (1) independent and
diversified projects covering one or several experiments or,sub-projects

<and _uSL\lﬂ].].y- lasting 4-5 years; (2) functional literacy as a component inte-

grated with a development project; (3).microrexperiments with a particu-

lar aspect of functional literacy. , ’

'EWLP amounted to an all-directional experimental plan on the basis of
what appeared to be a fascinating but as yet vague general concept. A
thoreugh study of the milieu and an identification of objectives for com-
pletely modernising it, provided the hasis for defining the skills and know-
ledge which would enable illiteratc workers to play a more effective part
in the local devclopment. TFrom the educational-point of view, the pro-
grammes used four communication media: written communication using
teaching materials; practical r_lngnStration; verbal eommunication
through dialogue and exchange of ideas and experiences; problem solving.

Although each project v s subjected to continyous internal evaluation it

was considered necessary to undertake a global evaluation so that future -

action could be planned in the light of past experiences. An international . .

team of experts is currently preparing such an evaluation with a view to
P - i
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answering the following (ut@stion%; I functional literacy training an’effective
educational instrument, for examplg in comparison with traditional literacy
training and primary education? Is it an economic proposition? Can it be
generally applied using available national resources and means, and what
might be the role assigned to international assistance in this field?  Is there
not a risk that in certain situations it might lead to strengthening the estab-
lished order and-obstructing socidl or political change ?

Althoﬁgh it is not yet possible to make a sound assessment of the effective-
ness of the EWLP the following conclusions may'be drawn from an intcrim
evaluation which has been carried out:

-~ Functional literacy programmes enable adults to master, in 200 hours
on average (with considerible variations from onc country or language to
_another), the basic subjeets (reading, writing and arithmetic) taught in pri-
mary schools. t : N [

- The mbthodologieal approach chatacteristics of functional literacy work
epcournges the development of logical thinking; taking account of scicntific
:J)(l socio-cconomic factors, it enables technical and vocational training to

- be made more effective.

‘+  Functional literacy is a multi~-purpose tool for training basic categorics
of manpower and onc which can be adapted to suit the socio-occupidtional
needs of all sectors of the economy. The training provided serves, moreover,
as a foundation for subscquent technical instruction and for further vocational
. education schemes which might be orgarised by firms on a sclective basis
durins employment,

- Becausc carefully planned tcaching material is used, which necessitates
a particular teaching procedure, instructors whohad had no previous train-.
ing in teaching (literate peasants. foremen, techuicians, ete.) can obtain
salisfactory results. . h

- The period from 1969 to 1972 was tuch too short a period to produce
fir-rcaching socio-cconomic effeets, particuarly those coucerned with chang-
ing living standards and quality of life. o

- Esscntial preconditions for suecessful programmes include: political
~and community suppprt; flexible organisation; integration of literacy pro-
grammes into educational and general development plans; 1notivation of

tminnces. f :

it
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HUNT, Audrcy
Management attitudes and practices towards women at work
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London, Her Majesty's Stationery Office, 1975, 221 p.
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Report on a survey carried out to idemtify the differences {in employment
opportunities for men and women: methodology;. findings! conclusions.
Appendix: note on the sample design, qucstionnaires.
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% A sample of 403 establishments with 100 or mor{e’l employees was selec,téd
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ERIC:

ILO <=1

|

|
4 t
|
|

A surs;ey has been emrried out by the Social Survey Division of the Office
of Population Censuses and Surveys on behalf of the De;gfrtment of

Ermployment. -The objective was to find out in what fields differences in
congitions and opportunities exist beiween men and wdmen, -and fo define /
attitides to thege differences. / /

/ < /£

from the following industries: food ete., manu'gacture of chemicals and
allied products, engineering, textiles and othér manufacturing, transport,
commerce and the distributive tPades. Out gf this sample, structured
interviews were carried out in 223 establislfments with: the person res-
ponsible for personncl policy (the formulator), the person responsible for
policy implementation (the implenienter), first and second line managers,
male and female employees and shop stewards.

.

Main {indings

- 75% of the persopnel policy formulators were resp.oﬂr—ls-'i‘ble to top man-~
agement while only 42% of policy implementers reported to this level. |

- Only 2% of formulators and 11% of implementers were wemen - while
38% of all employees in Great Britain are women. Their avérage educa-
tional level was considerably lower than that of men. Only 6% women
implementers had degree-level qualifications while the figures for men
were: formulators - 31%; implementers -~ 19%. However, patterns of
on-the-job training and training in personnel management did not differ
significantly as betwcen men and women. . ’ N o

- Although there was very little outright opposition to equal pay, only
a minority of formulators (41%) and implementers (46%) thought it would
be a good thing if more women occupied senior posts. They were, how-
ever, in favour of more training for highly skilled work (66% of both groups).

14
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- A total of 95% of thiose u,sponsi'blc for recruitment said that initial
" employment depended on ''previous experience'' and "tralmng" both being
attributes which most women are likely to lack.

~ Few organisations had a system of staff appraisal and development. 1t
seemed more likely that a woman would be considered for a senior manage-
ment post than for a supervisory post in industry.

-~ . Employee performance in terms of time off punctuality, sick leave,
carrying out instructions, work safety, etc., was regarded as about equal.
Within-sex differences were accepted as being as great as those between men
and women.

~ . Effect on performance of facilities was investigated with regard to part-
time work, flexible hours, child care facilities, paid maternity leave, job

guarantee after maternity, training for better jobs, paid sick leave., Train-
ing received the hlghest number of mentions as an improver of performance.

- Apart frpm manuhcturmg (where hours are contr olled by legislation)
there was little dlffet‘ence in the working hours of men and women.

- Comparat-lvely few firms had introduced equal pay between the passing
~ of the Equal Pay Act and the time of the survey. '

-  The majority of respondents felt tha ‘ny"lm‘provements in opportunities
‘for women depended on Government or tradg union action rather than on the
initiative of private companies.

Congclusions .

These findings show that the application of the principles of equal oppértunity
is likely to meet with con51derab1e opposition in practlce

‘The ptople on \vhom the success of anti-discrimination measures will largely
depend are prédominantly men, older on average than working men as a
whole and of higher educational level. Many of them have inbuilt attitudes
tm\*u ds the role of the sexes which will, perhaps subconsciously, affect the
ways in which they would approach such measures. Without a mode detailed

examination of the precise nature of the physical and other attriHutes.required- -

for jobs, it is not possible tb say how much of the opposition has a reasonable

‘b'l‘;lh _ ‘1\ s
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Report on the situation and prospects of women in employment: extent
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[Part of the Government of India's action in the International Women's

Year (1975), this study attempts to assess and stimulate women's employ-.
ment. In 1964 the Labour Bureau publlshed a similar study (Women in
Employment, Simla, Ministry of Labour and Employment, 1964, 146 p- ),
covering most of the same aspects and analysing factors a.ffectlng the
employment of women. As the studies are based on statistics gathered

in the 1961 and 1971 censuses respectively, the data are not comparable

in every respect since the 1971 census criteria differed from those adop- .
ted in 1961. Contrary to the 1964 survey, the 1975 study includes a chap-
ter on vocational training as a factor in women's employment]

Except for a relatively recent and shert peI‘lOd when enf orcement of
protective leglslatlon for women's welfare made some employers relucs
tant to” engage women, the demand for women workers has been continu-
ously growing over the past few decades. This is particularly evident in
the public sector where the percentage growth rate of women employees
registered increases of 5 9, 5.6, 9.5and 7.2 per cent between 1970 and
1974.

- The range of occupations carried on by women remains on the whole

rather traditional: teaching professions, clerical and related occupations,
health and other social services, the service occupations (including,
more recéntly, the hotel and catering industries), agriculture. Unskilled
‘women workers, including unskilled office workers, total about 25% of

_ all women in employment (more than 50% in the private sector) Efforts

to broaden this range have resulted in a small number of women being
employed as administrators, doctors, engineers, architects and town-
planners, journalists,-community development pro;ects ‘etc.. The
obgtacles to widening the range of woffien's employment are mamly, as
ift 196 , the slower development of educational and training opportunities
for \vomeu certain soclal pré;udlces on the part of both employers and ..

4 6 _ (cont'd)




12/B 67044 ) Page 2

"the women themselves, the level of unemployment prevailing in the country
as a whole. ’ '

The expansion of free education has helpeci to widen the range of employment
opportunities and it is hoped that the introduction of a vocational CompOnent
into secondary education for both men and women will encourage the trend.
There has been a steady increase'in the number of polytechnics, technical
schools and other types of training centre in both the public and private
sectors. There are 284 polytechnics conducting diploma courses for both
men and women in engineering and technical trades and 24 polytechnics have

been set up exclusively for womer, chiefly for non-engineering trades.

“Nevertheless the education and trZining facilities available to women are not
fully utilised, largely owing to the economic situation of the family and socml
'md cultm al tdbOQS .

The major vocational training role - for both men and women — is agssumed
by the Training Directorate of the Directorate- Generai of Employment and
Training with its craftsman training and apprenticeship schemes.

The number of industrial training institutes (ITI) under the Craftsman Training
Scheme has more than doubled in the last 15 years; 4 of them are reserved
for women, a number es‘teemed totally inadequate for the whole country.

On 31 December 1974 there were 138,729 ITI trainees. Of these, 6,166 were
women: 5,776, in non-engineering occupations and 390 in engineering trades.
“Analysis of these figures shows that women tend to gravitate towards the '
-traditionally ""women's" occupations. In the engineering trades group women
tend to enter for draughtsman (civil) and mechanics (radio and T.'V.) training
and painting. Only one _stdte (Kerala) shows a greater variety in the list of
trades being learned by women which includes turner, carpenter, sheet-metal
worker, welder. While there is a need to expand training facilities in certain
existing trades to meet.growing demand, there is also a need to identify new
_areas or occupations suitable for womens' employment. A feasibility study
for identifying such trades is at present in progress. )

The Apprenticeship’ Training Scheme introduced under the 1962 Apprentices
Act is open to men and. women equally byt few women enroll. In 1974 there
were 61 (engineering and non-engineering) trades recognised for apprentice-
ships but of the more than 63,000 apprentices in training only 104 were
women.
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| Ticle: Defizite und (berschilsse an betriebliehen Ausbxldung_,bpl"xucn nach Wirts-
Ei?liozraphicﬂ schafts- und Berufsgruppen
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: Mitteilungen aus der Arbeitsmarkt- und BLLLlfoOL schuang, SLLlLL{_,dlt No. 2,
4 8 July 1975, p. 101-116. ‘
fmnsxmon Shortages and surplusos o[' memg_, pl‘lces W 1Lhm m(lusu) by occupdtloml
of "“ ; L group. an(! cconomic scetor
Subject analysis ‘ Article on an investigation into diserepancies be,tweon‘tmining and employ-

‘ ment: method; results (training shortages an(l"surpluqes by occupational
: group, by ceonomie sector and by occupation, ‘economiec sector); policies
for overcoming the discrepancics. " .

. b ‘
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Contents analysis !

»

The objeet of the analysis was to study the surpluses 'md shortages of

training places by ’)CC‘Llpdtlondl group and economic sector. IL was based
" on the results of two inquiries carried oul in 1970: a census by the .

Federul Institute ol Statistics (10% sample, men and women) and an
| imquiry into carcer patterns (0.5% sample, men). The swrpluses or short-
ages of training places within industry were calculated by comparing the
" number of places in 1970 with the number that would have been needed if
skilled workers had to be wholly trained in the sectors employing them.
Assumptions were that the uverage working life of a male skilled worker
was 10 years, of the skilled workforee as a whole 35.ycars and the aver-
age duration of training in the undertaking three y(_'u 5.

Main results

_—_.A___

In all, there was a surplus of more than 86,000 places, While almost

4 half of all skilled ‘workel's were trained in cerafl or artisan trades under-

: tukings, only 19 workgd in such undertakings. The most serious short-
ages of training placcs;\crc in; public services, excepling postal services
(- 21, £00, being 46% ¢f all shortages); energy production and mining :
( - 65,800); productioy of raw materials ( ~ 8,600) and of consumer goods
( - 1,600). shortagef existed also in sectors undergoing recession.

The ot.cupahons with the biggest shortages were: building anc \VOOd\VOlk—
ing ( - 23,.100), for which training is provided solely within these indus-
tries even though these trades are practised in other occupational sectors,
metal production and processing ( ~ 10,:00), which however were offset
by 2 heavy surplus ((+ 85, 900) among mechanics, locksmiths and fitters;
leather working and textiles (- 7,100); pr OdLl(,Llolll of raw materials

{( - 2.600), and occupations for which no training within the undertaking is
available to the school-leaver, such as product tester, slore keeper,
vehiele driver, cL(ﬁ , or has only recently been introduced, for e‘cample

ILO T & D Publications, International Labour Office, CH-1211 Geneve 22, Switzerland

\‘ " N
»i e . .- 4 8 (cont'd)

LU 4i-1




12/B 66017 ‘ " o \ Page 2

a-
3

: lorry.driver. According to the occupational census of 1920, 28% of skilled
meén and women worked in occupations to which there was no direct access
through training within the undertaking.

A matrix relatmg occupational groups to economic sectors revealed that 17
groups (out of 130) accounted for threegquarters of the total nimber of
apprenticeship places but for only two—fi{ths of all skilled workers. Until
ilow, these dlscrepanmes have been conctaled by occupational mobility, but.
this process is economically acceptable o if unaccompanied by waste in
training m[yts

Two approaches can be adopted to reduce discrepancies between training and
. employment.

"1, The first approach would remedy lmbftlances in the various branches of
training by improving the flexibility of the dualist trammg system. This

- would be effected mainly by supplementmg it with further training for impart- .
ing additional skills related to particular jobs, by creating new training

"places in deficit training areas and by extending training schemes to occupa-
tions for which training \v1th1n the undertaking is not at present provided.

2. The second approach would make systematic use of occupatlonal moblhty _
B as a corrective tool: by further training culminating in the award of recog- !
nised certificates which would give access to occupations into which hitherto
school-leavers have not had direct entry, and by adapting training regulations
so as to promote greater occupational mobility through the estabhshment of
key skills, y
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Ty conditions; finance.
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Contents analysis With a vicw to L‘1c1l1t'1tmn the sgeiul and occupational integr: ation of for(ngn .

workers, four kinds of training are to be encouraged: general education
(predominantly linguistic), socio- occupational adwptagon prevocational
training, vocational training.

1.  General education.  This con51sts malnly of spoken and \vrltten French

i plus basic mathematics. It may be given in full-time or part-time day

courses or in evening courses. The State contributes to the financing of

~ ' .both the p'trtptim@ and the full-time coutses which have a minimum dura-

‘ tion of 200 to 350 hours and are complected within a period of less than one

' yeur. Incertain circumstances, this type of training may be financed nom

+ social ‘L(.tion funds. Operational and salarial expenses paid by the employ-
ers mqy be deducted from their financial contributions to vocational train-

i ing under the conditions laid down in the law of 1971 Y'cf ’letl act NO

l ‘L. 126, Vol. 107

b2, " Socio- occup‘ttloml adaptation. ‘This training is intended for either
() for 01{.,7\ ‘workers arriving in France to obtain work in an Lmdertal\mg,
or (b) for cwn workers already employed.

(2) To facilitate the.worker's integration into the workplace and the com-
_munity, this training should include an introduction to. colloquial
Frenchs It should also cover hygiene and socio-medical problems,
safe working practices, labour legislation, training to help the worker
acdapt to town life, introduction to technical equipment, It may be pre-
. ceded by an information course arranged by the French natlon'd im-
mlg,L ation authorities in the coluntly of origin.

ILO T & D Publications, International Labour O”fﬁce, CH-1211 Genéve 22, Switzerland

The main 'Lchpt'mon training may take plﬁce either in the countly of
origin or in France before the worker takes up his employment. The
employer must.pay the worker tlu‘oughoun the training period, which

e iy must be of at least 120 to 160 hours (V'lrymg qccorclmg to the worker's
Q ‘ i . "
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basic training). The expcnscs incurred are deductible from the employ-
er's compulsory contributions lo the financing of vocational training.

[cf abstract No. 1/L 126, Vol.. 10] The State meets operational costs
of up to 6 F. per. trainee-hour.

(b) Training of workers already in employment can qualify for State aid if
the training is of the same type and duration as (a) above, if at least
half of it takes place during working hours and if the works committee
has pireviouslybeen consulted. The firm must pay thc workers' full
wages. The State may reimburse up to 60% of the hourly training costs,
reduced annually by 10%.

3. Prevocational: tralm_g When this is for the benefit of those 1ook1ng for

a job; it can benefit from pubhc aid of up t6 100% of training costs, and the
State may, in dddition, remunerate the trainees as providedl in the relevant =~
leglslatlon When it is for wage-earners, the State may pay up to 60% of.
operating costs and 40% of wages, provided that the training is orgamsed in
the same conditions as (b) above.

4.° Vocatlonal training. Such trammg must lead to a quahﬁcatlon at least
“equivalent to a trade certificate (certificat d'aptitude professionnelle ~ CAP)"
or an adult vocational training certificate. If the worker has previously
received training of the (a) or (b) type above, his vocational training is the
same as that of a French worker. Otherwise, he receives special training
which qualifics for State aid provided it includes essential French and ade-
quate prevocational training. )

* Full title: nCircular No. 944 of 21 May 1975 concerning policy for continu-
ing vocational training of foreign workers: definition of priority areas for .
public assistance'!, ' : ’
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Loi No. 75 534 du 30 juin 1975 d'ouentatmn en f'weur des personnes
handicapées

Journal Officiel de la République frangaise, Paris, Vol. 107 No.._ 151,
"1 July 1975, p. 6596-6603.

Translation

of :I;l.-

Law No. 75-534 of 30 June 1975 to prov1de pohcy guldellnes for hanchcap—
ped persons .

Subject analysis

Law to encourage the social integration of handicappgd persons: special
education; vocational training and employment; grants for handicapped
adults; social assisf?nce’; architectural modifications; housing grants

or allowances, etc. "

Q
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ILO T & D Publications, Internationzi Labour Office, CH-1211 Genéve 22, Switzer

" The education, vocational training and employment of mentally or physic-
ally. handicapped persons are a national responsibility. The various *
types of action undertaken for the handicapped are to be aimed, whenever
possible, at ensuring their access to institutions which are open to the
geneftil public. The Interministerial Committee for the Adaptation and
Vocational Rehabilitation of the Handicapped®(Comité interministériel de
coordination en matidre d'adaptation et de réadaptation) and a national
advisory council for handicapped persons are jointly responsible for co-
ordinating these activities.

Main provisions respecting the education, training and employment of
handicapped persons

The State is responsible for the education and vocational training of handi-
“ capped children and adolescents. It will participate in the yocational
training and apprentice training of handicapped young people by: . (a) con-
" cluding vocational training agreements as laid down in the legislation ’
concerning continuing vocational training within the framework of life-long
education [cf. abstrd¢t No. 1/L 126, Vol. 10]; (b) giving assistance to
specialised institutions recognised by the Minister résponsiblé for
agriculture. ’ AR

Provision is made for certain exceptions to regulations under the appren-
ticeship legislation regardlng the age for admission and the duration and
form of apprentice tra.mlng Grants may be made to companies agreeing
to train handlcapped apprentlces sub]ect to conditions to be laid down by
decree.

The employment and retmmlng of hanchcapped persons are part of general
employment policy. '

For each administr ative dlstrlct (département) a technical committee for
vocational guidance and retraining is to be set up. It-will replace the

52 . (cont'd)
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previous ‘departmental committee for the guidance of the disabled and will be
responsible for: determining the condition of the handicapped worker, advis-
ing him, indicating the measures ‘which should be taken for his retraining,
and referring him to the appropi;iate establishments or services. The mem-
bers of the departmental technical committee shall be appeinted from among - -

- nominations submitted by representatives of rehabilitation institutions, cen-
tres for sheltered employment, handicapped workers and trade unions.

e

Vocational preparation and assessment centres (centres de préoriehtation)’ . /..//'
and teams responsible for the vocational preparation-and follow-up of re-
training activities for the handicapped ax& to be set up.” They will work in '
. conjfmcﬁion with the departmental committees referred to above and the
National Employment Service (Agence nationale de 1'emploi).

Training agreements concluded between the State and undertakings or training ‘
centres may lay down conditions regarding the admission of handicapped . f
persons, making due allowance for the difficufties péculiar to the different

types of handicap. Handicapped workers can E{ualify for the financial assis~

tance granted other persons undergoing vocational training.

A repc;rt on pedagogical and scientific research undertaken in the interests
of the handicapped is to be presented to Parliament every five years.

The provisions of the la{w are to come into force before 31 Decémber 1977 . g
on dates to be determined by decree. '

&
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Subject analysis

Report on the need to help adolescents \v1th low educational attamment to
make the transition from school to work: learning as a single process;
form and content of training/education; Z\ext steps.
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As a result of the Rubber and Plastics Processing Industry Training
Board's concern with the limited recruitment of young peopleto the rub-
ber and plastics industry and their lack of subsequent training, a Study
Group was set up to make recommendations on action that the Board might
take to improve the situation. It soon became appareht that the Board's
concern regarding young people in its industry is part of a national prob-
lem which can be deait with only within the framework of a national solu- .

’ tion, Ideas providing such a framework have emerged from the initial
work of the Study Group and are outlined below.

The major problems of the 16-18 year olds relate to that section of the .
group who ieave school without or with minimal aca\demlc attainment and
“no career ambitions, who take up unskilled work and generally find no .
commitment to the ]ObS ii which they are placed.. In this sense, the group;
which constitutes almost half the relevant populatlon can be clearly )
demarcated from youngsters of this age followmg some type of training
course. .

The basic issue can be,stated succinctly. When a young person leaves
school and starts work ‘two dramatic and fundamental developments coin-
cide, the-ong environmental and the other internal, If they match each
her then the transition can be made with relative facility; if they do not,
the,h the results can be costly both for scciety and the individual. The .
academlc child can buy time for this transition by continuing in full-time
edu,c'ltlon The less academlc 16-year- old school leaver has to negotlate
both changes simultanedusly. ~ - : -

; -
i Th \E. hoth career guidance and training need to be based not simply on the
|

cognitive acquisition of knowledge or skill, but on a sensitivity to.the
depression, anxiety and hope which characterise this stage of human dev-

clopment. So far asthe employer is concerned, ‘this means that the

‘ . ' 5 i vv(cont'd) ‘
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world of work needs to takcon some of the chara,cferiétics of the world of
school and be geared to adolescentfnccds. For example, "workplace tutors'

_Fprth'ermor‘e, the art:ficial batriers between education and training must be
recognised. The human personality is not divisible into a portion which is
educable and a portion which is trainaple, Once the separation between edu-
cation and training is abolished the essential elements of a curriculum begin
to reveal themselves and it'is possible to start designing a scheme of educa-
~ tion/training for the fledgling aduit,

In any such scheme the content must be felt by the youngster to be relevant
%o hi's nceds and the back-to-school approach must be avoided at all costs,
This line of tiinking leads towards ‘the concept of a programme which will
give young people a growing understanding of the social processes within
which their life is ordered. Interviews with young people indicate that such
a pligrammc might be conceived along the following lines.

Indudtion could well be éxtended from its present limited applicatio'n to the
immediate job to the wider discussion of the world of work. Subsequently the
trainee should learn abbut the aspects of working life which affest him person-
2lly. For example, taking the supervisor's job as the starting point, he could
study a range of topics from industrial relations through the production pru-~
"cess b safety regulations. Other topics could CGover the external pressures
on his particular industry, money and financial matters (including house -
purchase and mortgag“es), and communications and numeracy. ’

o
The Study Group is continuing its work, conscious of the fact that much re-
mains to be done in working olit its bagic ideas and in following the implica-
_ tions of its proposals.

~
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CH-1211 Genéve 22, Switzerland

international Labour Office

. T & D Publcations

List of pu 10(110'11 pubhmhons abstracted, 1st despatch 1976

1

“Annali della Pubbliea Istruzione (00153 - Roma)

Ministero della Fubblica Istruzione

Viale Trastevere

4 nos p. a. . Lit 3. 700

"British Journal of Industrial Relations (London W. C. 2)

London School of Economics and Political Science
[Toughton Street, Aldwych
3 nos p. a. £38 .

Bulletin d'information  (Strashourg)

Conseil de 'Furope -

Centr(, de docum(,nmtm'l pour 1'(.(1uc.1t10n ¢h Kurope
3 nos p. . Gratuit

Bulletin Officiel du ministeére du Travail, de 1'Emploi ct
de la Population (75 - Laris 156)

Direction des Journaux Officicls

26, rue Desaix .

Irreg. FEF 20

Dzicnnik Urzgdowy Ministerstwa Os'\viﬁfty' y Wychowania (Warszawa)
Ministorstwo Odwiaty 1 Wychowania :
PUPIK "Ruch” Ldd#, ul. Kopernika 52

Irreg. zl 30

flarvard Business Review (Uxbridge MA 01569)
Graduate School of Business Administration
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Journal Officiel de la République [rangaise (75 - Paris 15¢)
Gouvernement [rangais )
26, rue Desalx
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Literacy Work (Teheran) Y
[ntevnational Institute for Adult Literacy Mcthodb \\.‘

I'. O. Box 1555
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Perspectives (75700 Paris)
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7, Place dc Fontenoy

4 nos p.a. FF 32

Quaderni di Formazione (00161 - Roma)

- Istituto per lo Sviluppo della Formazione Professionale dei Lavoratori
Via Bartolomco Bustachio, 8
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Organ Ministerstva Prosves€enija RSISR
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ILO functions in vocational training
L'OIT et la formation professionnelle

' ‘ . .
The International Labour Office collects information and
undertakes research on training policies and practices in all

. fields of economijc activity.

Le Bureau international du Travail rassemble les informations
et entreprend des recherches sur les politiques et les pratiques
en matiére de formation, dans tous les secteurs de l'activité
économique.

The International Labour Conferencg has established inter-
national standards concerning the organisation and methods
of training.

. )
La Conférence internationale du.Travail a élaboré des normes
internationales concernant I’organisation et les méthodes de la
formation.

!

The International Labour Office is involved. in technical co-
operauon in some 80 countries through more than 500 experts
in vocational training and management development. '

Le Bureau international du Travail participe & la coopération
technique dans.quelque 80°pays par l'action de plus de
500 experts en formation professionnelle et en perfectlonne-
ment des cadres. -

N

The International Labour Office provides a continuing infor-

mation service through

research reports and periodical
publications. :

Le Bureau international du Travail fournit un service d’infor-
mation continue par la voie dé rapports de recherche et de
publications pértodiques. -

&




