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SUMMARY . °

A scale to measure fear of women's success (SASWS) modeled after
the Situational Atritude Scale {SAS) was administered to 59 upperclass
‘students {33 females, 26 males). Resulrs indicate that both men and
women feel thal male success is move expected and believable in our’
society. Bowever, the hypothesls that women show a greater tendency to
avold success was nob supported. he situation showing the greatest
disparity inm support between men and women was where a woman is named
head of the Engineerinv Department. Women were more positive toward this

than men. i
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Aﬁerican-soeiety piaces a premium on aehievement and'individnals who are
mntiyated to achieve. lndividual initiative, independence and self-relianee,
the work ethic, the self-made“ man, and Horatlo Alger type success have all

i been promoted and reinforced within the Amerj.~"n culture. American young are
eoeializedyfrom birth'to,value and work toward-sneeesé and aehievement.' |
fnrther soeialization ghkes;plaee along ariother dimension, that of sex appro-
pfiate behevior as defined by-the culture. Historieally, tole stereotyping
has been” shaped quite distinetly by sex. Males are taught'that,maseulinity
equates nith aetidn,‘assertion, aggressiveness end dominance, whiia femdles
are;taughtlthatIfemininity incorporates denendenee, nurtnranee, deference,
acceptanee'end_passivity. Researeh-on sex!stereotybing-during the.paet several
years 2as increasingly indicated that such séx rolé stereotyping and achieve-
ment valued socializatlon in America presents a consistent image to. males and
an inern51stent one to females (Herman, 1974) Females reeeive the message
that‘aEhievement and femininity are valued, but that they are ineompatible

/.
almost] to ‘the point of being mutually exclusive (Horner, 1669). The contra-

dictory eneourngement for a_femaie is that she be smart and independent bnt
that she not be too much so or she will be "unfeminine" according to society'a
conceptualization bé feminine; If she is nnfeminine she will be unpopular

with men, socially isolated, and will never be narried;‘with_marriegp pnesup_
"posed as the ultimate success for femelee in our ‘society. Confusion and

anxiety may appear in_the matntingofemalé as she becomes increasingly ewnre

that academic and intellectual pursuits of human ftilfillment eontraet with -
eulturally defined feminine fulfillnent. For males, on the other hand, achieve-
ment and masculine attributes seem to flow frnmieach other. Males fbt the

- . ; . &, : -
most part Fvoid the dilemma faced by.females since they are taught from birth

that human fulfillment and masculine fulfillment are one and the same. The
| . . ’ B
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iesue of a male's masculinity is not called. into Queetion over a man's motiva-

tion to succeed, but rather, one reinforces the other; the oppositegis true

L 3

for females (Bardwick, 1971).

Sex foie stereotypiné has even been shown to_affectlthe way in which men~
tal health is viewed in our culture in the work of Brevefman et ai (19?0)- These
researchers demonstrated a relationship between the masculine stereotype and’
clinical opinions of mental health, while the feminine stereotype is closely
aligned with poor mental hea;th. Heilbrun (1963), in con@ucting a study of
sexlrole ideﬁ%ity and-aehievement motivation of college age individuals, Gon-
cluded that the‘éreater the female sex ;ole‘edoption of hhe late adolescent, i
the gfe;ter the gex role confusion among those participating in a competitive
higher education:prog;am.' Confusion was restricted to‘those'behaﬁiors relevant
to achieVeeent motivation, a point especially pertinent te'this study.

Early achievement'resesrch dates from the 1950's, with the most definitiVE'.
work conducted by McClelland et al. (1953) They defined achievemeht motiva-
tion as a function of the strength of a motive to‘approach_euccess minus the
strength of the metive to aeoid failure, with these two motivations determining

-

- each motive. Women became congplcuous by their absence in almost all ach;eve- S
ment etudiee; Ehe daéa on echieyemept h@tivation perta;ned neerly exclqsively
to men. When feﬁales were ;ncluded, results were qentra&ictory and confusing.
. : ‘ i

French & Lesser (1964) neted the Inconsistency in achievement motivatien ex—
" periments psing female gubjects, aithough experiments with males ylelded con-
eistent‘results: "Mead (1949)‘cenc1uded that.ﬁhilé men seemed to be uneexed
lby failere, wumenrare unsexed b& success; and Meceeby'(1963) has written thee
- a female who maintains independence and striving for intellectual development
1s ini defiance of sex appropriate behavior and must pay a price in aﬂxiety.

. , | \ | 1
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Horner (1972) incorporated the coneepts of eonfliet anxiety, and sex
inappropriate behaV1or with relevent achieveuent motivation research in the
development of her theoretieal construet, the Motive to Avoid Sueeess (M-S)
Horner's theory was developed within a framework of the research on achieve-
ment motivation for men. She theorized that’'a fear of sueeess wae operational
. and anxiety—produeing for women, rather than the motive 4o aehieve success or
motive to avold failure found in men. She explained her synthesis:

"1 argued that most women have a motive to avoid success, that is, &

. disposition to_become anxious about achileving success because theya
expeot negative consequences (such as social rejection and/or‘feeling
oflbeing unfeminine) as a reauit'of sueeeeding. ﬁote that this is
not to say_that most women 'want to fail' or have a motive to avoid’
failure. The presence of a 'will to fail"would, in aeEordanee with
'the theory, imply that they actively seek out failure because they

'antieipate O expect positive consequences from failing. The pres-~
ence of a motive to avoid success, on the other hand, implies that '_“ -ij.‘*””
the expression of the'aehievement~direeted tendencies of most other~ - s

‘wise positiVely-motivated young women is inhibited by the arousal of
a thwarting disposition to be anxious about the negative consequences
they éxpect Will follow the desired sn;eess."u (Horner 1972, p. 159).

Horner f1969) proposes that the:motive to avoid success is in fact a major
variable withia the previously unresolved sex differences found in achievement
motivation'data.k She tested her hypothesis in her original spudyiﬁa asging
i?B college students to write 4 minute stories to her thematic cue: VAt thelf:
end of first-term finals,-Anne finds_herself at the top of her medical school
class."” Males wrote about John in#this situation, females about Anne. Horner,

-]

.in examining the responses, classified them into three themes she found to be -

#
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congruent with her theory of the motiVve to avoid success: (1) social rejec-
tion, (2) fears and negative .feelings because of success, and. (3) bigarro

or hostilé responses or. complete denial of the cue, In this particular study,

' 65% Of the females and fewer than 10% of the males showed evidence of fear of

e

success, Horner used several assumptions in developing this study! (1) that

-—

the motiVe would be more bharacterlstic of women than of men, (2) that it would

be more characteristic of women who are capable of success than.those who are

not, and (3) that anxiety over success would be greatéf in competitive situa-

tions, - eapecially when competing with men. Horner concluded that although many

' barriers to female success have lessened in recent years, a pszchological

barrier still remains and has an important influence on the intellectual and
professionallatfitude and ‘lives of many women. |

Wnile Horner's workhhas received much'aoceotance,“sone“ctiticioms also
exist. Tresemer (1974) argued that the motive to avoid success may not. be &

motive at all, may have little to do’ with avolding success and may not be

‘unique to women at all, His major points of criticism.were: (1) no

standardization and a great deal of subjectivity exists -in the scoring of

fear of success, the most common error being to label nil negative comments as

fear of SUCCESS;_(Z)'no agreement exists as to what success is;‘(3) few follow-

up studies have aonght to relate fear of success to actual behavior, making

the relationshilp. unclear; (4) some follow-np studies havé been able to rvepli-

5

cate the original while some have notj and (5) cues suzh as Horrer 's medical

school'oue cannot be used to measure both a woman's notive to avold success
and a man'a reaction to fenale sucoeés. In sum, Tresemer (lé?é)'believes that
"Horner may have found fear of sex-role inapproprinteness rather than fear of
success for females" (P- 85).

This study was ﬂeaigneq as a measure of fear of success, using a;techniqne

different from thematic cues... Tresemer's points of refutation were taken into

|
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account in the development of this instrument and in the analysis of the re-

sulte. It may be advantageous therefore to view_results as measuring fear of. .

sex-inappropriate behavior rather than fear of success.’ The hypothééis being

u

studied is that college women do show a greater tendemcy to avold success,
look negatively upon success for, other women, and show greater anxiety over
guccees than do college men.

Procedure .

[

- The instrument .to be used in assessing attitudes towards achievemept is

, modéled after the Situati&hai Attitude Scale (Sedlacek and Brooks, 1970, 1972).'
. which measures racial attitudes. The SAS makes psﬁchologiéal wi;hdrawal diffi-
cult by Eresenting a series of tén-situations or rac&éi contexts. Thgre are
two forms and the‘§ari5b1e is-provided by adding the wﬁrk "black"” to the

‘second férm. This prqvideé the anly differencé in forms that woﬁld.account

for a resulting diffgrgﬁce in respﬁnse. The SAS methodblégy has been used to
méasqrelsékist attitud?s‘among male univarsitf-studenté (Herman and Sedlacek,
1973}. They congiuded‘that seiist attitudes are masked';a'are racial attitudes,
but in an oppoﬁite direction, That ie,. preéently_;hene is some indication )
that it is socially désifable among men *o be intolgraﬁ; to changing sex ;oles.

Successful women challenge.sex roles. The scale in the current study wéslde;

sighed to assess how both men and women view successful women in personal,
. B . . .

) . : i
soclal and professional situations.

4 new yersion of the SAS called the SASWS (Women's Success) was developed
fo; the‘current gtudy. The SASWS coneists of two férms, each contaiﬁing'teﬁ

- gpituations invélving achievement and success followed by €En bi-polar semanfic'

differential scales. The only difference betwgen forms is that Form A has a

a
&

refererce to a female in the situation while Form B involves a male (see
; '

Appendix ). The positive gole for each of thé_géﬁ bi~polar respodsestwés

SRR 8‘




_eategOrized and developed into the bi-polar scales.

k]
o

varied randomly to avoid a response set. The difference etween forms will
be the only cauge for a different reaponse by subjeets.

In several pilot atudies with university women 1t was determined that the ,
use of_an actual name (e.g., Anne, Jim) elieited'the same responsas as a female .

noun or prongun. ‘Additionally, open ended reaponses to the situations were

L]

v

The SASWS was ‘administered to 59 juniors and aeniors (33 females; 26

‘'males) enrolled in speeeh clasges atethe University of Maryland College Park.

The instrumenta were administered by a team of.iwale and feﬁale graduate . N
1

studenta with each subjeet having an approximately equal ehanee of reeeiving

either Form A or Form B. Subjeeta were not told that two forms were being used

&

‘cant on the-inieraction~of form and sex. Only 9 ite?a would be eXpected to be

-than on any other situation.. Females are very supportive of a'female depart—' .

and administration time was approximately 30 minutes. i ’ *

L

The responses were analyzed by two way analvaia of variance with formland .

sex as main effects. ' _ :l;_ - .
Results and Diaeuasion . .
.Table 1 shows the means and standard deviations for eaeh subgroup and

aignifieanee tests for each item. Results indicate that 28 of the 100 items

-

are significantly different on form, 9 are significant on sex, and-12 are signifi-

~

significant'by chanEe; (Sakoda, Cohen and Beall 1954), so that form is highly

signifieant the interaction is slightly above ehanee and the aex effeet is

;exaetly at.chance level. Differencea by form, sex and their interaction are

atrongest in aituatfon ¥V in which a woman is named Head of the Enginecring

; .. . -y
Department. Generall?, males are gomewhat supportive yet are more. gmbivalent

e

ment head. ‘Males tend to find a male appointment more expected,.more believ— .

able and more appropriaﬁe although they indicate more annoyance with a male

. E).
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abpointee.- A fémale department head“1s cause for pleasure, hope and encou?ege-

[ ment by both sexes, though the males indicated some pessimism. Females are

cousistent in their support and oprimism toward a female_eppointee:
Situation 1X shows & marked variance 1u* response by form. Both males and

females Indicate they are more trusting, and content with"a sudcéessful woman who

LT

has an active social life. Form.is also significant ont gituations II, VII, VIII and ®
. R . ’ : e .

with females showing more comfort with and suppor:i for successful females in

those situations. Males again'are more guarded, yet are eupportive. 4

Overall 6 of 10 situations show significance in one or more effects.

T

No type of situatlon, i e. social, profeseional or academic, stands Out..

w?

'Generally, male and female respondents alike tend toward supparting female

‘s

since the success is tot their own. This format may have provided an easy

endeavors, the males with a degree of'heeitance, the females almost unequivo-
cally. Responses do indicate hcweﬁer that both men and women understand .that’

N ' 3 L= B
mnle success 1s still more expected and believable in our soclety. Both sexes

3 - ~

. Towliyes
seem to view female success 85 more serious and critical, a likely reason

-

being that it has been and may still be‘sex-inapﬁropriate. Men and women in

i

this study show Supportive attitudes that are non traditional, mith the great-
est difference between them being the extent of support.
1 . The hypothe31s under gtudy 1s clearly not supported. TFemale respondents

did not show a greater tendency to avoid success nor did they show greater

. anxiety. They did not support Horner's fear of Success theory. Results are .

subject to many interpretations. The usge.6f the Sltuational Attitude Scale

format may .not have affected the respondent &6 personally as thematic cues

‘would have. Females ‘may very well be able to afford to be positive and sup-

portive toward'other females who are successful. They need not be anxious ,

s

withdrawal ﬁechanism in which women respondents were able to be eupﬁcrtive

-j‘ i




and positive. Males were able to respond positively in most instances. The

L responses did not seem paternalistic nor were they intolerant to changing

sex roles. Males may have been able to respond as they did becauge they were

not threatened by the Successful women portrayed in the ten situations. Their
hesitancy in some responses could have been eaused by tke novelty of the altua-
tions portraying achievementforiented wo?en or‘by a set requiring that they

be tolerant of what hés-traditionaily béen sex inappropriate.

Situation V, which generated the most siguificamce, may have done- so, be~

" cause it is the most atypical, sex—inappropriate'type of05uccess for wemen in-

cluded in this instrument. A female engineering head may be impinging en what
has ‘been most traditionally masculine; it seemed to have held a greater impli-

cation for all réspondents than any other. situation.

Limitations

>

Administration of this'instrument must be replicated to determine if

_the effects are confined to the particular sample being studied. Man§ varia~

-

tiong and changes could be made in the instruments and with samples to be
tested. The successful situations could be re~worked since the situations

used in this lnstrument may not have been indicative of success to the indivi-
duals sutveyed. The selection of the bi-poiar scales is also critical.' Scales
emphasizing different aspects other than the evaluative could yield;@%ry difw‘
ferent results. That is, Dsgood et al. (1957) digcuss three typesﬁéf ftems:
evaluation, potency, and =activity. Caly theferaluation type of iten uas em-

ployed in this study.

L 1

© Two further variations would be to incorporate pressure into the success-
. ' i

ful situation ox to substitute power for-success. The former would involve
%

~ the family, social or professional preesures that oftentimes ares 18 part af

:

' success, while the latter would present successful indiv1duals as holding

- I il
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. power. ﬁ0men°may é%ar success becauae‘of the p}eseure attached to it, while
men may fear women Who are powerful.. Thg eicuetions ehould include success

in other than strictly middle—class occupations or situatiovs.

- #

The sample being tested'is also critical. Ia this study, for example,' .
a. sample of undergraduate (lst & 2nd year), ox the general public, faculty,

efc., may yield qulte different results than those achieved by’ upperclass

students. - : ' ' . ' . '

-
¢

Also, no data are generated concerning overt behavioral differences

toward successfnl women. Hopefully, the BASWS provides a startirg point by
) . 1 .
empirically demonstrating a difference in attitude that may be an indication

0

of a difference in behavior. - @ -7 N o

-

. ‘;‘l
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T - " Table 1. .
Meang,* Standard Deviations- & Results of Amalyses of Variance

L}

* Scale A to E (Numerical equivalent O to 4).
*% See Table 1 for complete situation.

L . Male . \ Female . Differences
ITEM . Situationg# _ qForm A(N=11) Form B(N=i3} Form A(N=17) Form B(N=16) Significant
NO. Bipolar Adjective Dimensicn Mean = S8.D. . Mean S$.D. Mesn  87D. Mean  S.D. at .05%%%
' I. TOP OF MEDICAL SCHOOL CLASS E : o
1 4ealous-not jealous . 3.00 .89 2.93 1.10 3.1 1.13 3.37 -1.08
2. © indifferent~proud 1.64 1.28 2.26 1.28 "2.12  1.58- 2.18 1.32
3 desirable-undesirable 1.00 . 0.89 "0.86 0.74 1.12 .99 1.56 1.09
4 pressured-comp lacent ""2.27  1.00  2.00 1.00 2.41 1.1z 2.00 1.32
5 - uncomfortable-comfortable ‘3.00 1.00 © 2.86 1.30 3.2+ 1.09  2.68 0.9
" 6  pleased-displeased 1.09 (.83 0.86 .83 ° 1.00  1.12  0.81 0.91
7 dissatisfied-satisfied 2.81 0.75 2.66 1.04 2.64 1.16. 2.88. 1l.14.
8 = hopeful-despondent , , - 1.00 0.89 2 1.06  0.59 1.17  1.07 1.12 0.96 :
* 9 surprised-expected ' - 2.36 - 1.28 2.06 0.88 2.70 0.84- 2.75 1.00 S
© 10 thr§;£§§§i~neutral : 3.63 0.67 '3.26  1.16 3.00 1:17 2.81 1.27
: 11. GE POSTPONEMENT. : : : :
iyt FOR GRADUATE SCHOOL . - : . 2w
o 11 admiration-disgust 1.36 0.67 1.33  1.11 0.82 0.80 1.68 "1.01 _
12 conflict-comfort 2.18 . 0.75 2.06 1.1é 2.47 -1.28 1.56 0.9%6 )
13 cértain-ambivalent 1.72  0.46 1.33 0.72 .- 1.29 1.05 1.93 0.92 FXS.
14  rational-irrational 1.18 0.60 -, 0.86 ° 0.99 0.47 0.62 1.18 1,10 FXS °
15 unsympathetic~-sympathetic 2.54 1.29 2.46 1.24 3.60 0.93 -2.75 0.86
16 accepting-rejecting ' 0.45 0.68 1.0  1.20 0.7¢  0.92 - 1.18 1,16 .
17 angry-pleased 2.72° 0.20 2.40 0.91 3.05- 0.74 2.25 1.06 F
18  senuible-stupid - 1.60 - 0.77 1.40 1.05  0.47 0.62 1.31 1.30 F
. 19 . undisturbed-disturbed 0.64 0.80 1.53  1.30 0.88 0.99 1.50 1.03 F
20 ‘questioning—satisfied 2.36  1.21 2,00 1.25 2.53 1.33 1.63 1.15

+ *%k Results of 2-way analysis of variance (fixed model effects) with F (Form, A or B) and 8 {Sex, maI% or female)

as mair effects and FXS as the interaction.

bl
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- Table-1 \
Means,* Standard Deviations & Results of Analyses of Variance
: . Male ' Female "Differences
. ITEM Situationg®* Form A(N=11)  Form B(N=13) Form A{N=17} Form B(N=16) Significant
NO. Bipolar Adjective |Dimension Mean 3.D, Mean §.D. Mean . 5.1, Mean  S.D. -at. JO5%F%
. ITI. BOOX PUBLICATION . . : .
21 pleased-displeasad ,0.27 - 0.46 0.26 0.46 0.06 0.24 0.25 0.538
22 . ashamed-proud 3.54 0.52 . 3,46 0.74 3,58 0.80 3.56 0.72
23 . envious-unenvious 2.45 1.21 2.00° 1.13 2.41 1,41 2,44 1.09
24 . rejecting-supportive - 3.54, 0,52 3.46” 0.52 3.82 0.39 3.68 D.48 8
25  interested-disinterested 0.64 0.67 . 0.66 0.90 0.18 0.39 0.25 0.44 S
26 cynical-open 2,90 1.22 3.26 0.80 3,70 0.58 ° 3.31  0.94
27 dpproving-disapproving 1.00  1.34 6.17 0.39- 0.73 1.10 0.25 0.44 8
.28 significant-insignificant W.82 0,725 0.82 1.07- 0.86 (0.83. 0.50 0.63
29 inappropriate-appropriate "3.09 ..0.83 2,86 0.91 3.17 ° 0.80 3.31 0.60
30 ‘curious—not curious 1.00 -1.18 0.46 0.64 0.64- 1.15 0.68 1.14 -
V. QUIT CDLL@GE-TO PUT MATE - ’
TEROUGH "GRADUATE SCHOOL ! . . ’ . - b
31  disappointment-satlisfaction 1.46  1.04 1.26 0.88.  i.41 1.62- 1.94 1.44 ™
‘32 angry-calm o 2,09 0.70 - 2.18 -1.51 2,46 1,18 2.62 1.08
33 accepting-questioning 1.0 1.30 2,20 1.20 °,-2.88 1.05 2.06 1.38
34 agree~disagree 2.27 1,00 1.93  0.96 2.58 -1.12 2.12 1,14
33 uncertain-certain 2.00 1.18 1.73 1.10 i.47 1.18 1.75 Ll.44
“36. indifferent~concerned 2.46  1.04 280 0.86 2.82 i.01 2.94. 0,85
37 happy-rsad . 2.36  0.80 2.13  0.92 2.58 0.9 1.94 0.99,
338 ambivalent—satisfied 2.00 1.18 2.60 1,06 1.94 1.08 1.88 1.14
.39 acceptable~unacceptable ~1.72  1.34 1.73 1.34 2.35 1.32 1.88 1.20
40 comfortable-uncomfortable . 2.09 0.9%4 2,00 . 1.06 2.41 . 1.18 2.00 1.21

4

* Scale A to E. (Numericai equivalent” 0 to 4)

*% See Table 1 for complete situwation.-

b

- k%% Results of 2-way analysis of variance (fixed model effects) with ¥ (Form, A or B) and S (Sex, male or female)
5 as main effects and FXS as the interaction,

b




.Table 1
Means,* Standard Deviations & Results of Analyses of Variance

. Male . ~ Female . Differences
- ITEM Situationsi* ~ Form A(N=11) . Form B(N=15). Form A(N=17) - Form B(N=16) Significant’
N0. Bipolar Adjective Dimension - = Mean S.D. Mean S.D. Mean S.D. Mean S.D. at ,(h%*%
V. HEAD OF ENGINEERING , . , '
i * DEPARTMENT . . ' ' i [ :
41 gppropriate-~inapprppriate . 1.00 1.05: 0.80 .0.78 . 0.28 0.58 1.42 .0.85 Iy, FX§
42 unexpécted-expected 1.20 1.14 2.73 1.16 .61 1.42 3.3 ~ 1.00 F
' 43 . unbelievable~believable 2.40 1.43 3.26 0.88 2.72  1.64 3.86 0.36 ¥
44 | natural-unnatural 1.70 1.34 1.26 0.% 1.50 1.34 "1.14 1.09
45 - encourag1ng—dlscouraging f 1,10 1L.10 1.40_ 0.82  0.22 0.54 2.28- 0.91 F, FXS
46 hopeful-suspicious -1.00  1.24 1.46+ 0.92 0 38 0.69 2.14 - 0.77 F, FXS
47 pleased-displeagsed; 1.00 1.15. 1,29 °,0.94 12¢ . 0.54 1,92 0.62 F, FXS
43 optimistic-pessimistie 1.6 - 1.26 AL.40 6 ¢.44  0.70 S 2,07 1.26 ¥, FX§
© 49 apprehensive~calm | .- 2,30 1.42 2.86° 6 2.84 1.30 21§? 1.16
50 annoyed-gratified | . 2.40  0.84 2.00 .38 3450 0.78 1.78 0.98 F, S, FXS
—~ VI. SWIM CHAMP : e - ; : , : : o
_en Sl - questioming-unquestioning 2,80 1.14_  2.60 8 3.16  1.24 3.07 1.38
-+ B2 inappropriate-apprppriate 3.20  0.78 + 2.533 10 3.28 0.%6 3.21 1.31
53+ pleased-disgusted | - “1.16 0.88 1.26 3 1.06 1.10 0.86 1i.35
54 positive-negative | 0.80 °.0.92 1.26 {96 0.88 1.08 0.92 1.32
55 not resentful-résentful . 0.60 0.70 . 0.86 0i{92 0.h4  0.70 0.64 1.33
56 understanding-indignant 0.40 0.52 0.73 8 0.50 0.70 0.64 1.21
57 . frustrated-npeutral . 3.60 0.84 3.60 6. 3.44 1,19 3.14 1.51
58 good-bad . 1.30 0.82 ~1.00 3 1.po 1.02 1.24 . 1.23
59 ° comfortable~uncomEbrtable . 0.70 ©0.82 » 0.80° 0.86 0.78 1.06 0.78. 1.31
60 - tolerant-intolerant : 0.40 0.52 1.00~ 3 0.83 1.15 ~ 0.78  1.42
o . ==

* Scale Aﬂto E. (Numerical equivalent O to 4). o ' |
%% gee Table 1 for complete situation. .

1
-

5 *%% Regults of 2-way analysis of variance: (£ixed model” effecﬁa) wlth F (Form, A or B) and & (Sex, male or female)

aS‘main effects and FX§ as the interaction, B v - i
4
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Table 1

Means,* Standard Deviations & Results of Analyses of Variance

i

. : . . Male S Female Differences
ITEM _ Situationp¥* _ Form A(N=11)  Form B(N=15) Form A(N=17) Form B(N=16) Significant
NO. Bipolar Adjective|Dimension - Mean S.D. Mean 8.D. Mean . S.D. Mean S.D. at .05%k*
VII. JOB OFFER-MATE MOVE I . '
61 - reasonable-unreas¢nable 1,60  1l.43 1.46 1.12 1.11 1.83 1.64 1.00
62 ‘awkward-comfortable 1.20 1.03 1.73 '1.28 2.00 ,1.37. 1.42 0.85
63 easy-~difficult’ 2.60 1.08 - 2.46 1.06 2.83 1.38. 3.14  1.02 .
64 mutual-unilateral F71.30 0 1.42. 2.00 1.06 "1.28  1.04. 2.28 1.06 ¥
65 pleased~outraged 1.50 0.97 1.73 © 1.03 1.11 0.96 2.212 _ 0.89 F
66 bad-~good 2.30 0.82 2,26 ™1.03 2.88 1.02 1.92 1,20
i 67 doubt~cettainty " 1.40  0.96 - 2,00 0.92 1.88 1.13 1.50 1.34
7788 - ambivalence-assurance 1.70 1.06 . 2.00 ' 1.06 2.38  1.14 1.71 1.26 -
69 admiration~disgust - 1.50 .0.85 1.46 0.64 0.83 0.98 2.00 1.10 F, FXS
‘ *70 regret-confidence; - - 2.50 0.70 2.13. 1.12 2.72 1.02 - 2.00 1.10 ¥
’ - VIII. SUMMA CUM LAUDE ' L
. 71 impreased-unimpressed -2.10 1.60 1.40 1.40 0.78 1.06 1.64 1.22  FXS
o4 72°  baffling-underst dable *3.00 0.94 2.13  1.06 3.33  0.77 2.36  0.63 F
-~ 73 pity~proud 2.40 0.85 - 2.33 072 ‘3.22  0.88 2.36 1.00 ¥, S
.74 - trivial-extraordigary 1,60 1.17 1.73 1.03 2,16 1.10 . 1.50 0.86
75 . threatening-unthreatening 2.80 1.32 2.60- + 0.82 3.16 0.98 2.50  1.09
78 expected-unexpected - , LS50 071 2.06 1.10 "1.66 0.76 2.00 0.78
77 uncomfortable—comfortable 2.90 0.99 - 2.33 0.82 . 3,06 0.87 2,21 1.31 F
78. - acceptable-unacceptable 0.90, 0.88 0.86 0.92 0.61 1.04 1.21  1.05
79 - important-unimportant 2,607 1.26 2.26 1.38 2.16 1.46 2.28 1.32
80 envious-indifferent 2.80  1.40 2.66 1.29 2,33  1.14 T 2.64 1.39
% Scale A to E (Numerical equivalent ‘0 to 4). . : -
%% See Table 1 for compl%te situation. -
*%* Regults of 2-way analys$is of variance (fixed model effects) with F (Form, A or B) and S (Sex, male or female)

as main effects and FXS as the interaction.

1

-
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. o e < < 4 T 7 Table 1- -
‘ R X ' Means **Standard Deviations & Results of Analyses of Varlance -
: _ T D Male = - Female - Differences
ITEM Situations**. “« °  JForm A(N=11) Form B(N=15) . Form A(N=17) Form B(N¥=16) Significant
NO. _Bipolar Adjective Dimension " Mean S.D. Mean  §.D. Mean  S.D. Mean &.D. at .05%%*
- " I¥. SUCCESSFUL BUSINESS AND. 3 _ T :
¢ SOCIAL LIFE KR - ‘ ’
. 8l  suspicious-trusting 2.63 1,02 ¥ 2.13 0.64 3.16 _ 0.86- 2.00 1.16 P
82 . hostile-friendly o _3.46 0.68 2.40 . 1.06 . 3.50 0.70 2.62 1.2 F
83 inpressed-unimpressed . 1.82. 1.25 1.86 1.06 0.94 1:.39 2.81 1.32 F, FXS
"84 Jucky-unlucky- : ) 1.81 0.87 . 1.73 "0.70 -1.28 0.90. .1.68 0.70 .
85 ° content-dissatisfied ‘ 1.18 1.16- 1.80 0.94 - 0.83 0.92 1.56 1.15 F
86 ° .cautious-receptiy 2.72 1.10 2.00 1.30 3.38  0.70 1.56 1.20 F
87  desirable-undesirkible 1.27 1.10°  1.46 0.74 0.61 ° 0.85 1.94 1.12- ¥, PXS
“ . 88 - unfriendly-friendly 3.09. 1.04  2.73 0.88 3.33  0.97 2.62  1.14 F
' 89 safe—unsafe - ' . 1.09 1.04 @ 1.46 1.24 0.61 0.78  1.88 1.26 F
90 superior-inferior 1.81 0.40 2.13 0.64 .66 0.90 '1.81 0.66 '
: " X. LAWYER-SUPREME |COURT - - B ; : | &
) — ai Supportivefrejecti_ng 0.54 «0.68 . 0.40 -0.50 y0.11 0.32 0.18 0.40 S
- R confident-unconfident 0.90 0.94 1.000 0.84 - G.50 0.78 0.75 0.93 .
F 93 . significant-insignificant 0.46 0.68 0.86 0.92 - 0.44 0.86 0.44  0.72
. 94 pleased-displeased .0.82 0«87 0.86 0.83  0.16 0.38 0.38 0.50 S
., 95  surprised-expected 2.28 0.90 1.93 1.03 2.38 1.24 . 2.44 1.15
96 concérnad —unconcerned 1.82 1.32 1.46 1.12 1.11  1.32 1.06 1.18
97 unpressured-pressyred 1.90 "1.30  2.06 1.38 2.00 1.60 1.86- 1.36
98 hopeful-pessimistic 1.00 0.89 0.80 ’i.01 0.28 0.46 0.44 0.51 s
.99 humorous~serious | 3.09 1.04 2.26 .1.16 3.33 - 0.84 2.81 0.98° F
© 100 comfortable-uncomflortable 1.00 1.10 1.46 1.12 - 0.56 0:86 1.25 1.06 F

* Scale A to E (Numerical equivalent O to 4). ' ' ’ -
** See Table 1 for complete situation.
**%% Results of 2-way analysis of variance (fixed model effects) with F (Form, A or B) and § (Sex, male or female)
as main effects and FX§ as the interaction. o . - .
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APPENDIX
SITUATIONAL ATTITUDE SCALE ~ WOMEN SUCCESS

FORMS AND INSTRUCTIONS

1

This:duestionnaire is designed to measure how people think and feel about

r

several social and personal incidents and situations. This instrument ig anony-

mous So PLEASE DO NOT SIGN YOUR NAME.
There are no right or wrong ansﬁers ol this test. Answer each s;tuation_

as honestly as you can, Each item (situation) from 1 through 10 is followed
) \ , o
by ten word- scales. ' You should respond to each scale by selecting which rating

best describes your feelings about a certain situation.

EXAMPLE:

r

You have been accepted to graduate school.

4
happy A B- v 'C ' D ' E sad

4

You will indicate the‘extenf and direction of vour feelings %y blackeﬁing
iq_fhe appropriate corgesponding letter on your énswér sheet. For .example, ife
you choose A-agove, you would be indicating you were very ﬁappy w;th fhe situaﬁ
tion and ﬁould.therefore maﬁk A in the cﬁrreépdnding space on the'aﬁswerfshéet.l.

N

PLEASE RESPOND TO ALL WORD SCALES.

Some' items may eeem to be a repetition of: those you have already answefed.,

DO NOT LOOK BACK AND FORTH THROUGH YOUR ITEMS. Make each and every item a

distinct andfindependent responée. Respond wﬁth your first impressions if you
cantand do not spend time puzziing over what you should respond to: individual

items.. Be as homest as you can. .

Ly

,(.‘_ .
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SITUATIONS

FORM 4
1. 'You learn that Anm is at the top
of her medical school. class at the
"end of first term finals.

II. Your friend Jzae decides tO
- postpone her marriage to John and
go to graduate school.

TIT. You learn that an old friend,
Claire, has just published a book
that is being received highly in
academic circles.

IV. Debbie decides to quif college _

to put her husband through graduate
school. )

Vi A female college professor has
just been named Head of the. Engi-
neering Department at your unlver-
sity. o y

VI. Joan is a swimming champion at
your college. She always asks her
boyfriend to be at the swim meets

- to support her. You feel:

VII. Gloria has. received a fan-

tastic job offer with her company in -

another part of ‘the country. She
asks her husband to Leave his job
so' she can accept her.company's
offer. .

VIII. Donald's girlfriend gradu-
ated summna cum laude; he received

-

FORM B

i. You jearn that Jim is at the
top of his medical school class

at ‘the end of first term finals.
) . rs
II. Your friend John decides to

. postpone his marriage to Jane and
.go to graduate school.

-III. You learn that an old friend,

Carl, has just Published & book
that is being received highly in
academic circles,’

IV. Dennis decides to quit col-
lege to put his wife through gradu-

_ate school.

V. A male college prbfeséor has
just been named Head of the Engi-
neering Depertment at your univer-

~sity.

VI. John is 2 swimming champion at
your college: He always asks his
girlfriend to be at the swim meets
to support him. You feel:

VII. Gordeon has received a fan~ ~
tastic job offer with his company
in another part of the country.™
He asks his wife to leave her -

job so he can accept his company's

" offer. 'A : -

"VIII. Domna's boyfriend graduated

sumng cum layde; she received no

i+

no honors at all.

IX. JoAnn is a successful busi-
negswoman. -She has loads of dates
and leads ah active social life.

X. Barbere'is a lawyer. 8he will
be arglhing her first case before -
the Supregme Court this te;m..

Honers at all,

Pl

IX, Joe 1s a successful businessg-

man. .He has loads of dates and -
leads an active social 1life.

X. Bill is a lawyer. He will be

arguing his first case before the

Supreme Court this term.

1

20




