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Data provided in this stndy ehcompass topics suck as:
lapor force aart_czpatzon, uneaploy=sazt, narztal status, woaen ficads
of families, working mothers, the children of working mothers,
education, enployment status of high school droponts, occupations,

"ull-time and full-year workers, and earnings. ¥inority workers (data

réfers to all races othéer than white), are beling seriously aifected
by the current economic recession. Their unemployment rates, like
those of wh_te woikers, have increased stead_ly ¥oreover, the gap
between the unemploynen: rates of minority and white workers has
widsned. Zn addition to the higher unemployzent rates of minozity
wonen workers, these wopen suffer other disadvant tages ip -the labor
markat, which have lessened over fhs last decads or so., Despite
advances, minority women are more likely than white women.to be in
low—sk111ed, low~wage occnpations, Even wher they are fuliy emplqyﬁ&,
their earnings continue +o be lower thanl those2 of white wonzen or
zipority mén or white men. SNomen of mipority races are pore I*kely
than vhite wozen to be in the labor force (includes enaployed and

uunepployed persons) and to be working wives and mothers. They are

also more likely to be heads of families. Althoudh they still have
slightly less formal education than white wonen Workers, the gap in
educational attainment between the two groups has been sharply
reduced in recent years. {(Zuthor/aY)
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FACTS ON WQEN KORKERS OF MINORITY RACES EOUCATEN POiTICU CF SOUALY

Minority workers are being seriously affected by the current
acgpssis =ecession. Their unecplioyoent rates, like those of white
workers, have increased steadily. Moreover, the gap between the
unecploycent rates of minority and white workers has widened.

During the first cuarter of 1975, the seasonally adjusted un-
ecployment rate .of dinority wozen workers 20 years of age and over
averaged 11.0 percent--up from 7.9 percent in the first quarter of
1974-—hile the rate of vhite women rose froxm 4,7 percent to 7.8
percent. Minority men of the sazme age group had an unszployment
rate of 11.1 percent during the first quarter of 1975, nearly double
the 5.8 percent rate of vhite men. During the first quarter of 1974,
the rate of mismority men was 6.4 bercent, compared with 3.1 percent
for white m=ez. )

Minority teenagers 16 to 19 years of age experienced even pore
severe effeces of the economic siteation, with an unemployment rate
of 39.8 percent in the first guarter of 1975, compared with 18.0
percent for white teemagers. During the corresponding quarter of
197%, the rates of minority and white teenagers were 30.4 and 13.2
percent, respectively. )

In a2ddition to the higher unesploymgnt rates of minority wemgn
workers, these wozen suffer other disadvantages in the labor market.
as minority women's occupatienal distribution and earnings have improved.
For example, between 1960 and 1974, the proportion of minority women
workers employed in professional and technical jobs rose from 7 to 12
percent; in clerical jobs, it rose from 9 to 25 percent. Over the saome -1-
14-year period, the proportion in private household work decreased from
35 to 11 percent. Yoreover, the median wage or salary income of minority
women who were emoloyed ful]l time the year round rose from $2,372 ia 1960
to $5,772 in 1973. Even in 1960 constant dollars, this was an increase
of 62 percent.

YXote.--Data for minority races refer to all races other than
witite. Negroes constituted 89 percent of persons other than white in
the United States im 1970; Orientals, 8 percent; and Azerican Indians,
3 percent. Spanish-origin persons are generally included in the vhite
population--about 93 perient of the Spanish-origin population is white.
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Data are from the U.S. Department of Labor, Bureau of Labor
Seatisticé-and the U.S. Department of Commerce, Bureau of the Census.
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Despite these advances, minority wooen are —ore likely than
vhite wozen o be din low-skilled, low-wagze occupations. Ewven wkea
ninority wozea are fully employed, their earnings continue to be -
icwer thon those of vhite wocen or mimorify or white men. Wemen 1
of minority races are more likely than shife women to be in the )
iabor force* aad ro b2 working wives znd working mothers. Hioority
wonen workers 2iso are oore iikely Co be heads of fpmilies. A1~
though they still have slightly less formal educatien than vhite
women workers, tha gap dn educerional atrainment between the tup
groups has peen sharply reduced in Teceat yvears. i

Labor Force Partieipation

In 1974 there were 4.6 miliion mdeority woman 16 years of age
and over in the civiliesn labor force. 7Tney accounted for 11 percent
of all wo—en in the papulacion'ﬁnd for 13 percent of the woren workers.
#foong all pinority wezen, about X9 percent were workers, as compared
with 45 percent of the white women. The labor force participation
rate of minority swomen was highest zmong those 35 to &% years of zge;
the rate of wvhite women was highest in the 20- to 24~year-age greap.

The proportion of minority wozen in tfhe Iabor force exceeded
thar of 'cvhite wonen in 1l age group$s above 25 years. The differ~
ence was greatest azong wemen 25 to 34 years of age, where 61 perceant
of minoricy wvomen were workers, conpared with 51 percent of white
wozen. The situation was reversed, however, azong women 16 to 24
years of age. In these age groups, the labor force participacion
rates of minoricy wemen were lower than those of white woren. The

difference was most proiounced ampng young wonen agcd 16 z2ad 17; 1less -
than one-fourth of rhese miroricy wocen were in the labor force, while
N more than two-fifths of the vhite women were workers. :

PERCENT OF PERSONS I CIVILIAN LABOR FORCE, BY AGE, SEX, AXD RACE, 1974

Vomen _ I_lfen =
Agze Minority White IHinority White
Totzl 16 years and over 49.1 55.2 73.3 79.4

16 and 17 years 24,2 43.3 34.6 53.3
18 and 19 years 45,6 60.4 62.4 73.6
20 to 24 years 58.2 63.8 82.1 86.5
25 to 3% years 60.8 51.1 93.2 96.3
35 to 44 years 61.5 53.7 90.9 96.7
45 to 5% vears 56.9 5.3 84.7 - 93.0
55 to 5% yezrs 43.5 40.4% 70.2 78.1
65 years and over 10.0 8.0 21.7 22.5
18 ro 64 years 56.4

52.9 83.6 89.9 -

“*Inzludes eaployed and uua,;mployed pexsons.
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Unemoloviient

The ueexploycent rate of ninority women workers in 1974 was 10.7
percent. Iz was considerabiy higher rhon the 6.1 perceat rate of whize
WOLEn WOLKEIS.

Hinority teenage girls continued to experience severe unexploy-
zeat in 1974. Their rate of 24.6 percent was nearly 2% times that
of white teenage girls and 3 percentage points agbove the unusually
high rate of 31.6 percent for minoricy teenage boys.

UHEMPLOYNENT RATES, BY RACE, ACE, AXD SEX, 1973 AND 15874

Vomen Men

Race aznd age i974 1973 1974 1973
Hinoritw:

Total 16 years and over 10.7 10.5 9.1 7.6
16 to 19 years 3.6 345 31.6 2b6.9
20 years ané over 8.4 8.2 6.8 5.7
Yhire:

Total 16 years and over 6.1 5.3 4.3 3.7
16 to 19 yeaxrs 4.5 13.0 13.6 12.3
20 years znd over 5.0 4.3 3.5 2.9

Nearly half of the minority women workers in March 1974 were
-married and living with their hisbands. Thirty-one percent were
tsidowed, divorced, or separated from their husbands, and the re-
maining 23 percent were single. In contrast, among white wemen
workers, three-fifths were merried and living with their husbands,
23 percent were single, and 17 percent were widowed, divorced, or
Separated.
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BOHAZN IN THE LAGCR FORCE, DY ¥ARITAL SLAE'?;S AYD RACE, MARCH 1974

Hinoritsy
As percent
fivober Percent of wozea in
Marital status {in thousands) distribution population
Total 4,512 160.0 48.2
Single 1,026 22.7 441
Morriad (husband present) 2,100 46.3 52.1
tidowed, divorced, or
separated 1,336 30.7 45.1
Yhite
Total 30,808 166.0 44.8
Single 7, 201(» 23.% 59.7
$arried (husband present) 18 267 59.3 £2.,2
Widowed, divorced, or
39.8

separated 5,337 17.3

Minority women with husbands present were pmore likely to be 4in
the labor force, than were single women or those who were widowed,
divorced, or separated. Azong white wodea, those with husbands
present were less 1ikely to be in the labor force than were single
women, but slightly more likely than those who were widowed, divorced,
or separated.

¥omen ¥eads of Families

In Harch 1974 there were 2.0 million femilies headed by wemen
of minority races. They accounted for 29 pércent of the 6.8 million
femilies headed by women. A—ong all families of minority races,
nearly one-third were haaded by women. OCne out of 10 white families
was headed by z wonan,

Minority families headed by women were moye than twice zs likely
to have incomes below the low-income or poverty level 1/ as similar
white fanmilies--51 and 25 percent, respectively; in 1973. Among fam-
ilies headed by women who worked full tinme the year round, the inci-
dence of low income was nearly five rimes greater for minority famllies
than for white families--19 and 4 percent, respectively.

1/ 7The low-income or puverty level is based on the Social Security
Administration's poverty thresholds, adjusted annually in accordance with
the Department of Labor's Consimer Price Index. Classified gs poor in 1973
. . were those nonfara households: wvhere total money incote was less than $2,247
for aa unrelated individual; $2 895 for 2 couple; and $4,540 for 2 fmnil;
of Ffour. (The.poverty lewvel for farm fanilies is ser at 85 percent of the
correspondinz level for nonfarm families.}
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For those fanilies headed by women who bad no work experience
during the year, 70 percent of nirority families znd 38 percent of
white fzmilies had incomes below the low-income level.

WORR EXPERIZNCE 1IN 1973 OF WOMEN HEADS OF FAMILIES
WITH DCGES RELOW THE LOW-INCCHE LEVEL, BY RaCE

Worked Horked year
Bo work during round full

P

Race Total exparience year Tize

wm=ber of poor Igmilies headed by women

Torazl 2,193.000 1.340.000 852,000 157,600

Minoricy 1,003,000 626,000 376,000 58,000
vhite 1,190,600 714,000 476,060 59,000

As percent of all families headed by wozen

Total 32.2 48.4 21,1 7.2
Hivority 51.4 70.4 35.4 19.0
Yhite 25.5 37.9 16.0 3.6

Horkinz Mothers

Minoricy =others ig the lzbor foree in March 1974 totaled 2.1
pillion, or 15 percent of all working mothérs. Sixty-one perceat of
ninoricy women with children 6 to 17 years of age were workers, as
vere more than half (52 percent) of those with children under 6. The
comparable Tigures for white women were 53 and 34 percent, respectively.

Azong mimority mothers, labor force pargicipation rates were
sinilay for those who were merried with husbands present and those
who were widowed, divorced, or separated. On the other hand, the
labor force participation rate of white mothers with husbands present
was siganificantly lower than that of white mothers without husbands
present.




PERCENT OF MOTHERS IN LASOR FORCE, BY RACE, AGE OF CHILDREN,
AND MARTTAL STATUS OF NOTHER, MARCH 1974

Other

Race and age of A1l Married marital

childran ever-married (husband present) status
Hinoritv:

Toral 56.2 56.3 55.9
Children 6 to 17 years 6D.5 61.0 59.8
Children under 5 years 3.9 52.4 50.9
Lhite:

Total 54.3 41.7 64.5
Children 6 to 17 years 52.9 50.3 70.1
Children under 6 years 34.2 32.2 55.0-

The labor force participation rate of mothers with husbands:
present rose sharply during the 1964-74 decade (1964 dara are not
available for mothers without husbands present). The increase was
most substantial--24 percentage points--among minority mothers with
children under 6 years of age.

Children of !-«'orkiug_ Mothers

There were 26.8 nillion own children under age 18 of working
mothers in Mafen 1974, About 4.5 million, ox 17 percent, of these
caildren were of minority races, More than 1 out of 4 of the minority
children (more than 1 out of 5 white children) was under 6 years of
age.

Approximately 1.5 million minority children and 3.1 million
white children had working mothers who were family heads. The pro-
portion oX minority children whose working mothers were family heads
was nearly 2% timés higher than that of white children--33 and 14
percent, respectively.




KUMBER OF O3 CHILDREN OF WORKING MOTHERS, BY HACE, TYEE
OF FANILY, AXD AGE OF CHILDREN, HARCH 1974

(humbers in chousands)

Toral
children Children Children
under undex 6 to i7
Race and type of family 18 years 6 years years
Minority 4,476 1,144 3,332
‘Husband-wife family 2,997 827 2,170
Yemaie-head family 1,479 317 1,162
thite 22,292 4,942 17,350
Husband-wife fanily 19,168 4,346 14,822
Female-head family 3,124 596 2,528

Education

Most minority women workers are high school graduates. In March
1974, 61 percent had graduated from high school, including 10 pexcent
who had completed 4 or more years of college. The comparable figures
for white women were 75 and 14 percent, respectively.

The wmedian 12.3 years of schooling for minority women workers in
1974 was nearly 3 years higher than the median in 1959, Both wemen
and rmen of minority races are narrowing the education gap between
themselves and their white counterparts.

. MEDIAN YEARS OF SCHOOL COMPLETED BY WORKERS, BY SEX AND
RACE, MARCH 1959 AND 1974 1/

Women Fen
Date Minority  White |Minority Whicte
March 1959 9.4 12.2 8.3 11.9
March 1974 12.3 12.5 12.1 12.5

I/ Persons 16 years of age and over in 1974 but 1§ yecars and
over in 1959.




Faoplovzent Status of High Schonl Dropouts

High school dropouts are seriously disadvantaged in che labor
varket. In Ocrober 1973 there were 355,000 minority wczen 16 to 21
yezxrs of age who had left school before completing high school.
Their unemployment rate was 37.5 percent. In contrast, aeong the
more than 1.2 million white women of this age group who had dropped
out of school, the unemployment rate was much lower--17.0 perceat.

The rate among mirority womer in this age group who bad
gradveated was somewhat lower Put srill excessively high at 23.3
percent and, in fact, exceeded the rate for white women drogouts.
The rate for white wozen high school graduates was 7.7 percent. It
is obvlious that discrimination rexains a serious threat ro young
minority women seeking employment.

Many women dropouts were married and thus had fanily responsi-
biliries which kept them out of the labor force. Other facrors such
as pecgraphic locatrion and inexpar:ence may also have been deterrents
to those who night otherwise have sought employczent.

EXFLOYVMERT STATUS OF HIGH SCHCOL GRADUATES ¥OT ENROLLED Iy
COLLEGE AND DROPOVIS AGED 16 TO 21 YEARS, BY SEX AND
RACE, CCTOBER 1973

 Graduates not

enrolled in college Dropouts
Lzoor force ) Labor Torce @~
parcicipa- Unemploy- participa- Unemploy-
Sex and race tion Tate  ment rate tion Tate nment rate
"Total 74.0 9.4 39.3 21,2
Minority 63.1 23.3 36.1 37.5
Yhite . 75.5 . 7.7 0.2 17.0
Men:
Total 93.1 6.9 84.1 15.5
Minority 92.2 13.0 81.8 22.6
¥hice 93.2 6.1 84.6 13.6

Qcéut_)é.i_ions

Minority women workers were more heavily concentrated in privace
household work and service work than wer2 white women--37 and 19 percent,
respectively. In contrast, a2 larger proportion of white women were in
professional, rechnical, or managerial jobs and clerical jobs than were
minority women--57 percent as compared wich 39 percent. ’
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HAJOR GOCUPATION GROUPS OF EMPLOYED WOMEN,
BY RACE, 1960 AND 1974 Y/

Selected major 1974 1960
occupation group ¥inority Vhite Minority White
famber (in thousands) 5,136 29,281 2,521 19,376
Percent 100.0 100.0 160.0 100.0
Professionai, technical workers 11.7 15.4 6.2 13.1
X¥onfarn managars and administracoxs 2.4 5.3 1.8 5.4>
Clerical workers 24.9 36.% 9.3 32.9
Sales workers 2.7 7.4 1.5 8.5
Operatives (ineluding transport}) 17.2 12.3 15.1 15.1
Service workers {except private _
householad) 26.1 16.7 21.% 13.7
Private houszhold. workers 1.3 2.5 35.1 6.1
Other occupations 3.7 4.1 10.8 5.2

1/ Women 16 years of age and over in 1974 but 14 +years and over
in 1960. -

The occupational distribution of minority women in 1974 also
differed from that of minority men. Although 42 percent of the women
were white-collar workers, three-fifths were im clerical jobs, which
paid less on the average than minority men carned in factory jobs.
Only 24 percent of minority men were white-collar workers, but an
additional 16 percent were skilled craft and kindred workers. In
contrast to 17 percent of the women, 26 percent of the men were
operatives (mostly factory workers). Thirty-seven percent of the
women but only 15 percent of the men were service workers.

FullnTimg and Full-Year wprkefs

Most women workers are employed full time (35 hours ox more a
week). The proportion of minority women workers so employed in 1974
was slightly higher than that of white women workers. About 76 percent
of minority women and 71 percent of white women employed in nonagricul-
tural industries vere on full-time schedules.

There is. likewise a- difference between the proportions of mifisrity
and white women who worked a full year. Among the women who workeéd at
some tizme during 1973, 62 percent of minority and 58 parcent of white
wozner worked 50 to 52 weeks either full or part time; 45 percent of
minority and 42 percent of white women worked full time the year round.
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Earnines

The earnings of minority woren, like those of vhite womeu, are
subszantielly less than the eamings of rmen, either minority or white.
In addition, fully employed minority women continue to earn less than
vhite women, although the earnings gap nhas narrowed appreciably. In
1973 vomen of minority races who worked the year round at full tipme
jobs had 2 median wage or salary income of $5,772--only 88 percent of
that of white women, 69 percent of chat of minerity men, and 50 percent
of that of white men. 1In 1960 the corresponding proportions were 70,
63, and 42 percent.

MEDIAN WACE OR SATARY IKCOME 1IN 1973, BY RACE ARND SEX

Year-round
full-cime
All workers workers
Race Women Hen Yomen Hen
Total $4,378 $9,623 $6,448 $11,306
Minority 3,978 6,927 5,772 8,363
Yhice 4,651 9,989 6,554 11,633

The earnings of married women mike a2 substantial contribution to
total fzmily income. Nonfarm minority wives who worked in 1973 con-
tributed a2 median of 31 percent to family income; for white wives, the
median was 26 percent.
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High unemployment rates and low wages are sharp reminders that
minority women as 2 group are still very vulnerable to economic. .
changes, despite improvement during recent years in their -educational
attainment and occupational status. Tecnagers entering the labor forceé
are particularly susceptible to changes in labor market conditions.

In addition, the incomes.of minority women and the econamic plight of
those women who a2re heads of famfilies show the need for increased stress
-on providing equal employment 2nd training opportunities and employment
services for minority women.

May 1975 (revised) =10~

cPo 392707




