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Preface

During the formative years of the community college movement

the priority of resources focused on growth. Educational energies

were directed toward attempts to keep up with increasing numbers

of students. New programs were launched, new facilities were lo-

cated or constructed and governance structures were hastily planned

to involve the community, the faculty and the students in making

decisions.

Now, as community colleges approach the beginning of the 80's,

they are experiencing the first effects of the "steady state."

Concern is expressed less with the quantity and more with the quality

of educational programs offered to students. Quality education, with

its myriad of definitions, does not depend primarily on the numbers

of students, or on the diversity of programs, or on new devices for

decision making although these factors certainly contribute. The

quality of education depends primarily on the quality of the in-
.

structional program. If the community college of the future is to

realize even a modicum of its potential, faculty and administrators

will have to begin to pay as much attention to the outputs of in-

structional programs as to the number of students, buildings, and

organizational structures.

The purpose of this study was to examine student outcomes in

the seven curriculum programs of the Division of Allied Health and

Natural Sciences at New York City Community College. Outcome

measures were defined in terms of their status as descriptors of

student achievement and measured in accord with the following

variables: student background, college achievement, student per-

ceptions of the college experience, performance on certification
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and licensure examinations, faculty perceptions of student de-

velopment, employer perceptions of student performance, and faculty

and student perceptions of an Allied Health Learning Center. These

'factors in single and combined formwereused to evaluate student per-

formance during three stages of their relationship with the college:

pre-tenure, tenure, and post-tenure. A combination of research tech-

niques were used at various stages in the investigation to collect

data. They elicited a wealth of information concerning the nature

and quality of student outputs, all of which is reported in the

following pages.

Our indebtedness to many persons is very great. This study

would not have come to fruition were it not for the cooperation of

department chairpersons and faculty in the following programs:

Program Name

Medical Laboratory
(Biological Science)

Pre-Pharmacy (Chemistry)
Dental Hygiene
Dental Lab Technology
Nursing
Ophtlkalmic Dispensing
Radiologic Technology
Allied Health Learning

Center

Prof. M. Tolkoff

Prof. T. Alfieri
Prof. L. Warren
Prof. Martinelli
Prof. McGinnis
Prof. Evans
Prof. H. Wiig
Prof. L. Beitler

Long hours and enormous amount of work were invested in the

design and data collection stages of this investigation. We would

like to acknowledge the efforts of Dr. Ira E. Perelle and members

of his staff in the implementation, tabulation and interpretation

of research data. Probably one of the most ambitious longitudinal

studies of student outcomes ever undertaken in the community college,

the research design provided in this investigation can be made



generalizeable to studies conducted by different researchers in

different institutions.

New York
October 1975
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ABSTRACT

Modification of the teaching process, whether it be in

method, course content, evaluation, or any other aspect

of the formal education structure, rarely is made as a

result of a thorough, searching investigation of pro-

cedures currently used, and the utility of such procedures

for achieving desired educational objectives. The Division

of Allied Health and Sciences (the Division) of New York

City Community College (N.Y.C.C.C.) has commenced a series

of measures that may make it one of the rare educational

institutions that do take significant but considered action

as a result of the findings of a meticulous study.

This study, an evaluation of the graduaten, their back-

ground, their perceptions of Division courses, their

faculty, their employers, and the Allied Health Learning

Center, provides a knowledge base from which to implement

change to attain the sought objectives. Insome depart-

ments, graduate performance on the pertinent licensing

and/or certification examinations could be improved

to allow them to become employed in their chosen discipline.
was

The Allied Health Learning Center established to provide an

internal organization with a broad mandate to reduce deficits

in basic learning skills related to science and career

curricula in the various departments.
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Several significant findings were discovered. It will be

found in the Graduate Biographical section that more than

40% of graduates of the Chemical Technology, Dental Labora-

tory, and Medical Laboratory departments have left their

respective disciplines for various reasons. The Graduate

Perceptions section indicates a sizeable variation in

perceived value and difficulty of course components between

departments. Chemical Technology department graduates

perceived lectures to be excellent learning experiences;

Dental Labora:ory department graduates perceived lectures

to be less effective learning experiences. Faculty are

aware that if they downgrade the level of course content

in order to reduce the difficulty of the course, they will

reduce the quality of education and thus do the student

a disservice.

Sections 2 through 7 examine graduates' perceptions of their

N.Y.C.C.C. courses, course components, instructors, and

teaching strategies in relation to the various licensure/

certification examinations. Wide variations in scores are

shown to exist within all examinations. In all departments,

some graduates required more than one attempt to pass the

licensure/certification examination. These sections also

provide the results of correlations computed between course
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grades and licensure/certification examination scores.

The Faculty Analysis section is subdivided into three sub-

sections providing an analysis of the faculty of the

Division by department, an analysis of faculty per-
.

ceptions of their department and students prior to open

admissions and currently, and an analysis of instruc-

tional strategies and techniques. It will be found that

faculty perceive virtually no change in their department

between the period prior to open admissions and currently,

but do perceive a sizeable difference between "regular"

students and open admissions students. Faculty perceive

a sizeable percentage of their students to be unprepared

in basic skills. The Employer Perceptions section pro-

vides a limited analysis of perceived characteristics of

N.Y.C.C.C. graduates as employees.

The Allied Health Learning Center (AHLC) section is sub-

divided into four subsections: an analysis.of AHLC clients,

both faculty and student, patterns of utilization of AHLC

services by both faculty and students, perceived effective-

ness of AHLC, and synthesis of open ended response. Among

the findings in this section is the highly significant
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difference in attendance at Freshman Skills Laboratory by

students whose instructors explained services'available at

AHLC and students whose instructors did not explain AHLC

services. It may also be seen in this section that AHLC

appears to be understaffed to provide all tutorial services
40 +host

desired who use the service and many students were completely

unaware of the services available at AHLC until requested to

complete the questionnaire for this study.

Data for this evaluation was obtained from graduates, students,

faculty and employers, as well as from official records of

graduates. Information for the Graduate Biographical section

and Graduate Perceptions section was provided by 595 graduate

respondents to questionnaires mailed to 2700 Division gradu-

ates. Appropriate licensure/certification questionnaires were

also mailed to graduates, with their responses providing part

of the data for the licensure/certification sections. Approxi-

mately 100 telephone interviews were conducted with graduates

who did not respond in writing, to verify the validity of the

mail responses. No significant differences were found between

mailed and telephone responses.

Data for the Faculty Analysis section and the faculty subsection

of AHLC was obtained by questionnaires distributed directly

to faculty. Approximately 50% return was received. Students

provided information for the student subsections of AHLC

section by responding to a questionnaire, as did employers for

the Employer Perceptions section.
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For convenience, all tables will be found at the end of

each section of the study. Copies of all questionnaires

will be found in the appendix.

a
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Graduate Biographical Data

Graduates of the Allied Health and Natural Sciences Division of New

York City Community College (N.Y.C.C.C.) were asked to respond to

questionnaires eliciting information describing their N.Y.C.C.C.

experiences, their post-graduate education if any, their Health Services

career, their general perceptions of the various components of their

college training, and their specific perceptions of their college

training as it related to licensure/certification. This section describes

and analyzes the graduates' prior and current biographical data.

Five hundred ninety-five responses were received from graduates of

N.Y.C.C.C. Allied Health programs. An analysis of the graduates across

departments is provided in Tables B-1 through B-6. It can be seen from

Table B-1 that the greatest number of responses (271) were received from

Nursing department graduates and the smallest number (9) received from

Radiologic Technology department graduates. Table B-2 indicates that

full-time-day student graduates provided 63.9% of the responses received,

with part-time-evening student graduates providing the next highest

proportion (19.5%).
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The enrollment pattern of almost all respondents was continuous (93.9%)

as shown in Table B-3. Data, therefore, will not be subdivided by

enrollment pattern because non-continuous enrollment graduates are too

few in number to provide meaningful results. Table B-4 provides a

distribution of graduates by age. It can be seen that the age group

containing the largest number of graduates is age 25-30 (37.8%).

Approximately 25% of the responding graduates are younger than age 25,

19.7% age 30-40, and 16.5% over age 40.

Tables B-5 and B-6 provide data describing the starting year and gradu-

ation year for responding graduates. It can be seen that the greatest

number of respondents started their training at N.Y.C.C.C. in 1968

(18.5%). The response follows a relatively normal distribution pattern

to the tails, 1965 and 1972 (5.2% and 5.0% respectively). The year

reported by the greatest number of respondents as their graduation year

was 1973 (22.2%) with a skewed distribution tapering to 1968 (8.9%).

Attendance category, age, starting year, and graduation year were

examined by department. The results are provided in Tables B-7 through

8-10. It can be seen in Table B-7 that Dental Laboratory, Opthalmic

Dispensing, and Radiologic Technology Department graduates were Full-Time-

Day students only. It may also be seen in Table B-7 that less than 50%

of the Nursing Department graduates were Full-Time-Day students. Table

B-8, providing Age data, shows that the youngest respondents tend to be
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graduates of the Dental Hygiene Department; the oldest graduates tend

to be graduates of the Nursing Department. Tables 8-9 and B-10 show no

significant trends except for a slight tendency for the graduates of

1968-1970 to be from the Medical Laboratory and Nursing Departments.

Approximately 10% of responding graduates transferred 3 or more college

credits into N.Y.C.C.C. on entering, and approximately 40% of responding

graduates had prior experience in the Health Services. This data is

presented by Department in Tables B-11 and B-12. It can be seen in

Table B-11 that the total percentages of students transferring college

credit into N.Y.C.C.C. by Department tends to follow the percentages

of respondents, by Department, with the exception of Radiologic Technology

graduates who did not transfer any credits into N.Y.C.C.C. There are

no significant trends relative to credit transfer among the department.

Table 8-12.indicates that the majority of graduates with prior Health

Service experience are Nursing Department graduates with prior exper-

ience as Licensed Practical Nurses (55.6%). The next sizeable category

is Nursing Department graduates with prior experience as Aides (13.6%).

Employment during matriculation at N.Y.C.C.C. is presented in Table B-13.

It can be seen in this table that approximatelif 75% of responding

graduates were employed for a salary during their enrollment at N.Y.C.C.C.

No significant trends are evident in the data.
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Questions eliciting information describing the graduates' post-N.Y.C.C.C.

education were included in the questionnaire. Data provided by the

responses is presented in Tables B-14 through B-16. It can be seen in

Table B-14 that of the 330 respondents (55.5%) attempting an advanced

degree program, 92 respondents (15.5%) have completed their program and

189 respondents (31.8%) are still attending. Table B-15 provides

information relative to the degrees earned, showing the B.S. degree as

that earned most often. It can also be determined from Table B-15 that

the Chemical Technology Department graduates report the largest percen-

tage of respondents receiving degrees (43.5%) and the Opthalmic Dispensing

Department graduates report the smallest percentage of respondents

receiving degrees (4.8%). Table B-16 shows that of the 303 graduates

(50.9%) transferring credit from N.Y.C.C.C. to other schools, 255 (84.2%)

transferred more than 50 credits.

Tables B-17 through B-19 describe the data relating to graduates' current

employment, and Tables B -20 and B -21 provide information indicating

reasons for current non-employment in the health field for which gradu-

ates were trained at N.Y.C.C.C. It can be noted in Table B-17 that

almost 80% of all responding graduates are employed either full time

or part time in the field for which they were trained at N.Y.C.C.C., but

this figure is deceptive. Ninety-one percent of all Nursing Department

graduates are currently employed in the nursing field, and, because

nursing graduates represent 45% of all respondents they tend to skew

the overall results. Table B-17 makes it clear that close to 50% of
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Chemical Technology and Dental Laboratory Department graduates have left

their respective fields as have almost 40% of Medical Laboratory Depart-

ment graduates. The reasons stated by 124 graduates leaving their

fields are analyzed in Table B-20 where it is shown that the largest

number (46/35.4%) are continuing their education and the second signi-

ficant group (26/20%) are married and/or raising children. Just three

graduates, 0.5% of those responding, left their field because of

non-certification.

Table B-18, providing data on current salary of graduates, indicates

that the modal range is $11,000.00 - $13,000.00. The field indicating

the highest mean salary is Radiologic Technology; the field indicating

the lowest mean salary is Dental Laboratory Technology. Table B-19

states the employment mobility of N.Y.C.C.C. graduates by department.

Approximately 41% of respondents have had only one position since

graduation and only 23.5% have had more than two positions. Table B-21

shows reasons for changing employment to a health related field other

than the one for which the respondent trained at N.Y.C.C.C., but the

data represent only 27 responses, 4.5% of total responses, and must

be used cautiously. The primary reason given for changing fields is

to obtain more interesting employment.

Except for those described above, no significant trends related to any

of the tabulated variables were detected. All cross tabulations provided

proportions statistically similar to the sample proportions provided.

No significant Chi Squares were obtained.
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table B-2

Graduate Respondents by
Attendance Category

Respondents

OS.

Full Time Part Time Full Time Part Time No
Day Day Evening Evening Response

Number 375 14 84 116 6

% of total 63.0 2.4 14.1 19.5 1.0
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Table B-3

Graduate Respondents by
Enrollment Pattern

Respondents Continuous Non-continuous No Response

Number 559 29 7

% of total 93.9 4.9 1.2
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Table B-4

Graduate Respondents
by Age

Respondents 19 20 21 22 23 24 25-30 30-40 over 40 No Response

Number 1 14 19 27 43 45 225 117 98 6

% of total 0.2 2.4 3.2 4.5 7.2 7.6 37.8 19.7 16.5 1.0
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Table B -5

Graduate Respondents
by Starting Year

No
Respondents 1965 1966 1967 1968 1969 1970 1971 1972 Response

Number 31 66 95 110 99 65 80 30 19

% of total 5.2 11.1 16.0 18.5 16.6 10.9 13.4 5.0 3.2
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Table B-6

Graduate Respondents by
Year of Graduation

No
Respondents 1968 1969 1970 1971 1972 1973 1974 1975 Response

Number 53 69 75 85 98 132 73 1 9

-% of total 8.9 11.6 12.6 14.3 16.5 22.2 12.3 0.2 1.5
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Tabe 8-7

Attendance Category of Respondents
by Department

Category

-4 C, a: cp
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mr a -. eft 0 rP 0 " N 1, .75- =r -.6 ru=-a (Da "I M 'I n -A. m m 30 40 0 = .; 01 .4 M

et -a U2
M Z W

= a 0 ",-. 0' m e+ a .-a 00 ..4 0 0 I :l C) UDU3
"S '1 = 0 1.0 -,..

Lic Lc kic
143 4.1C 0

Full time, Number 52 91 23 57 122 21 9 375Day

% of
dept.

83.9 77.1 100.0 63.3 45.9 100.0 100.0 63.7*

Part time, Number 2 5 0 1 6 0 0 14Day

% of
dept.

3,2 4,2 0.0 1.1 2.3 0.0 0.0 2.4

Full time, Number 0 12 0 13 59 0 0 84Evening

% of
dept.

0.0 10.2 0.0 14.4 22.2 0.0 0.0 14.3

Part time, Number 8 10 0 19 79 0 0 116Evening

% of
dept.

12.9 8.5 0.0 21.1 29.7 0.0 0.0 19.7

*Percent of total
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Table B-8

Age of Respondents
by Department
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19 Number 0 1 0 0 0 0 0 1

% of dept. 0.0 0.8 0.0 0.0 0.0 0.0 0.0 0.2

20 Number 0 10 2 1 0 1 0 14

% of dept. 0.0 8.5 8.7 1.1 0.0 4.8 0.0 2.4

21 Number 1 11 0 2 3 2 0 19

% of dept. 1.6 9.3 0.0 2.2 1.1 9.5 0.0 3.2

22 Number 2 13 2 3 6 1 0 27

% of dept. 3.3 11.0 8.7 3.3 2.2 4.8 0.0 4.6

23 Number 5 17 4 4 9 '3 1 43

% of dept. 8.2 14.4 17.4 4.4 3.4 14.3 11.1 7.3

24 Number 8 15 6 4 9 1 2 45

% of dept. 13.,1 12.7 26.1 4.4 3.4 4.8 22.2 7.6

25-30 Number 31 37 8 60 72 12 5 225

% of dept. 50,8 31.4 34.8 66.7 27.0 57.1 55.6 38.2

30-40 Number 11 7 1 13 85 0 0 117

% of dept. 18.0 5.9 4.3 14.4 31.8 0.0 0.0 19.9

over 40 Number 3 7 0 3 83 1 1 98

% of dept. 4.9 5.9 0.0 3.3 31.1 4.8 11.1 16.6
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Table 8-9

Starting Year of Respondents
by Department

Year
n
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1965 Number 8

% of 13.8
dept.

1966 Number 6

% of 10.3
dept.

1967 Number 12

% of 20.7
dept.

1968 Number 5

% of 8.6
dept.

1969 Number 11

% of 19.0
dept.

1970 Number %. 6

% of 10.3
dept.

1971 Number 9

% of 15.5
dept.

1972 Number 1

% of 1.7
dept.

2 0 9 12 0 0 31.

1.7 0.0 10.7 4.5 0.0 0.0 5.4

11 5 10 24 0 0 66

9.5 21.7 23.8 9.0 0.0 0.0 11.5

16 0 18 45 2 2 95

13.8 0.0 21.4 16.9 10.Q 22.2 16.5

14 5 15 66 2 3 110

12.1 21.7 17.9 24.8 10.0 33.3 19.1

22 3 5 56 1 1 99

19.0 13.0 6.0 21.1 5.0 11.1 17.2

14 5 5 27 5 3 65

12.1 21.7 6.0 10.2 25.0 33.3 11.3

21 3 10 32 5 0 80

18.1 13.0 11.9 12.0 25.0 0.0 13.9

16 2 2 4 5 0 30

13.8 8.7 . 2.4 "* 1.5 25.0 0.0 5.2
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Table 8-10

Graduation Year of Respondents
by Department
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1968 Number 8 12 4 18

% of 13.3 10.2 17.4 20.7
dept.

1969 Number 6 14 1 17

% of 10.0 11.9 4.3 19.5
dept.

1970 Number 9 9 5 12

% of 15.0 7.6 21.7 13.8
dept.

1971 Number 13 14 3 10

% of 21.7 11.9 13.0 11.5
dept.

1972 Number 11 19 4 4

% of 18.3 16.1 17.4 4.6
dept.

1973 Number 12 25 4 16

% of 20.0 21.2 17.4 18.4
dept.

1974 Number 1 25 2 9

% of 1.7 21.2 8.7 10.3
dept.

1975 Number 0 0 0 1

% of 0.0 0.0 0.0 1.1
dept.

14

11 0 0 53

4.1 0.0 0.0 9.0

27 2 2 69

10.0 10.0 22.2 11.8

36 1 3 75.

13.4 5.0 33.3 12.8

43 2 0 85

16.0 10.0 0.0 14.5

53 5 2 98

19.7 25.0 22.2 16.7

69 4 2 132

25.7 20.0 22.2 22.5

30 6 0 73

11.2 30.0 0.0 12.5

0 0 0 1

0.0 0.0 0.0 0.2
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Table B-11

College Credit Transferred into N.Y.C.C.C.
by Graduates, by Department

Credits
Transferred
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3-5 Number 1 0 1 0 5 2 0 9

%* 16.7 0.0 100.0 0.0 17.9 40.0 0.0 15.0**

6-10 Number 1 5 0 2 9 1 0 18

% 16.7 41.7 0.0 25.0 .32.1 20.0 0.0 30.0

11-15 Number 0 7 0 1 6 0 0 14

% 0.0 58.3 0.0 12.5 21.4 0.0 0.0 23.3

16-20 Number 2 0 0 1 3 0 0 6

% 33.3 0.0 0.0 12.5 10.7 0.0 0.0 10.0

21-25 Number 0 0 0 3 1 0 0 4

% 0.0 0.0 0.0 37.5 3.6 0.0 0.0 6.7

26-35 Number 1 0 0 0 4 1 0 6

% 16.7 0.0 0.0 0.0 14.3 20.0 0.0 10.0

36-50 Number 1 0 0 1 0 0 0 2

% 16.7 0.0 0.0 12.5 0.0 0.0 0.0 3.3

51-75 Number 0 0 0 0 0 0 0, 0.

% 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0

76-100 Number 0 0 0 0 0 1 0

% 0.0 0.0 0.0 0.0 0.0 20.0 0.0

Percentage of department transferring credits
**Percentage of total transferring credits
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Table B-12

Prior Health Services Experience
of Graduates by Department

Experience
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Aide Number 1 11 0 5 33 0 1 51

%* 8.3 73.3 0.0 20.0 18.0 0.0 50.0 20.9**

LPN Number 0 0 0 1 135 0 0 136

0.0 0.0 0.0 4.0 73.8 0.0 0.0 55.9

Technician Number 8 4 3 15 8 3 0 41

66.7 26.7 100.0 60.0 4.4 100.0 0.0 16.9

Orderly Number 0 0 0 0 1 0 1 2

0.0 0.0 0.0 0.0 0.5 0.0 50.0 0.8

Corpsman Number 3 0 0 4 6 0 0 13

25.0 0.0 0.0 16.0 3.3 0.0 0.0 5.3

*
Percentage of Department with prior experience

**
Percentage of total with prior experience
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Table 8-13

Average Hours Employed while a
Student at N.Y.C.C.C. by Department

Hours
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1-10 Number 12 26 4 12 20 5 0 79

% of
dept.

25.5 29.9 26.7 19.7 9.6 29.4 0.0 17.9

11-20 Number 17 34 5 17 54 7 2 136

% of
dept.

36.2 39.1. 33.3 27.9 25.8 41.5 33.3 30.8

21-30 Number 6 10 6 6 28 3 1 60

% of
dept.

12.8 11.5 40.0 9.8 13.4 17.6 16.7 13.6

31-40 Number 9 15 0 21 98 1 3 147

% of
dept.

over 40 Number

19.1

3

17.2

2

0.0

0

34.4

5

46.9

9

5.9

1

50.0

0

33.3

20

% of
dept.

6.4 2.3 0.0 8.2 4.3 5.9 0.0 4.5
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Table B-14

Status of Continuing Education since
Graduating from N.Y.C.C.C. by Department

Status
r-- to z -4 x, -4., . . .... . a. .cr .
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Attending, Number 11
Full time

% of 23.4
dept.

Attended Number 16
Full time,
Completed % of 34.0

dept.

Attended Number 3
Full time,
Withdrew % of 6.4

dept.

Attending
Part time

Attended
Part time,
Completed

Number 10

% of 21.3
dept.

Number 4

% of 8.5
dept.

Attended Number
Part time,
Withdrew % of

dept.

Percent of total

3

6.4

7 2 11 41 4 0 76

18.4 16.7 17.5 26.3 40.0 0.0 23.0*

7 3 16 30 0 3 75

18.4 25.0 25.4 19.2 0.0 75.0 22.7

1 4 5 4 1 1 19

2.6 33.3 7.9 2.6 10.0 25.0 5.8

17 3 20 61 2 0 113

44.7 25.0 31.7 39.1 20.0 0.0 34.2

1 0 5 7 0 0 17

2.6 0.0 7.9 4.5 0.0 0.0 5.2

5 , 0 6 13 3 0 30

13.2 0.0 9.5 8.3 30.0 0.0 9.1
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Table B-15

Degree Earned After Graduating
from N.Y.C.C.C. by Department

Degree
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B.A. Number 1 2 3 3 7 0 0 16
% of
dept.

3.7 14.3 60.0 10.3 14.6 0.0 0.0 12.6*

B.S. Number 24 9 2 21 34 1 3 94
% of

dept.
88.9 64.3 40.0 72.4 70.8 100.0 100.0 74.0

M.A. Number 0 0 0 0 1 0 0 1

% of

dept.
0.0 0.0 0.0 0.0 2.1 0.0 0.0 0.8

M.S. Number 2 3 0 5 5 0 0 15
% of

dept.
7.4 21.4 0.0 17.2 10.4 0.0 0.0 11.8

M.D.,Ph.D. Number 0 0 0 0 1 0 0 1

% of
dept.

0.0 0.0 0.0 0.0 2.1 0.0 0.0 0.8

*Percent of total
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Table B-16

Credits Transferred from N.Y.C.C.C.
by Department
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r-

tr. ff.
zc c; c)_...c, -.I '2

M W
..4
0Credits m :vs

n m
-1 w er n a. r+= 0 ..... ,,. 0 r+ 0 -6 to -0 :r = -.., at= .... m DI - W -11 no A = 4,-, CU -, OW.- gy CD r+ re -0 .., 0

il
42
kic Q

1-10 Number 0 1 0 0

% of 0.0 3.1 0.0 0.0
dept.

11-20 Number 0 2 2 0

% of O.0 6.3 20.0 0.0
dept.

21-30 Number 1 3 2 1

% of 2.1 9.4 20.0 1.7
dept.

31-40 Number 0 . 2 0 2

% of 0.0 6.3 0.0 3.3
dept.

41-50 Number 5 1 0 3

% of 10.6 3.1 0.0 5.0
dept.

Over 50 Number 41 23 6 54

% of 87.2 71.9 60.0 90.0
dept.

*Percent of total
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01.0
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0 1 0 2

0.0 14.3 0.0 0.7*

0 0 0 4

0.0 0.0 0.0 1.3

4 1 0 12

2.8 14.3 0.0 4.0

10 2 0 16

6.9 28.6 0.0 5.3

5 0 0 14

3.5 0.0 0.0 4.6

125 3 3 255

86.8 42.9 100.0 84.2
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Table 8-17

Current Employment Related to N.Y.C.C.C.
Department, by Department

Related
Employment
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Yes, Number 30 66 11 46 215 17 8 393
Full time

% of
dept.

48.4 55.5 47.8 51.1 79.3 80.9 8.9 66.1

Yes, Number 3 28 1 10 33 2 1 78Part time

% of
dept.

4.8 23.5 4.4 11.1 12.2 9.5 1.1 13.1

No Number 29 25 11 34 23 2 0 124

% of
dept.

46.7 21:0 47.8 37.8 8.5 9.5 0.0 20.8

Percent of total
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Table B-18

Current Salary
by Department

Salary
(Dollars)

IT c, CD -4
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Less than Number
5,000

% of
dept.

5,000- Number
7,000

% of
dept.

7,001- Number
9,000

% of
dept.

9,001- Number
11,000

% of
dept.

11,001- Number
13,000

% of
dept.

13,001- Number
15,000

% of
dept.

15,001- Number
17,000

% of
dept.

Over Number
17,000

% of
dept.

*Percent of total

1 8 4 9 10 1 0 33

2.1 8.2 20.0 12.3 3.9 5.9 0.0 6.3*

1 13 1 7 14 1 0 37

2.1 13.3 5.0 9.6 5.5 5.9 0.0 7.1

10 18 10 8 7 0 0 53

20.8 18.4 50.0 11.0 2.7 0.0 0.0 10.2

12 40 2 20 24 3 1 102

25.0 40.8 10.0 27.4 9.4 17.6 11.1 19.6

14 12 0 8 102 6 3 145

29.2 12.2 0.0 11.0 39.8 35.3 33.3 27.8

6 5 2 14 71 3 2 103

12.5 5.1 10.0 19.2 27.7 17.6 22.2 19.8

1 2 0 4 22 1 3 33

2.1 2.0 0.0 5.5 8.6 5.9 33.3 6.3

3 0 1 3 6 2 0 15

6.3 0.0 5.,0 4.1 2.3 11.8 0.0 2.9
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Table B-19

Number of Positions since
Graduation by Department

Positions
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1 Number 23 34 7 26 90 5 3 197

% of
dept.

44.2 34.7 36.8 36.6 46.9 35.7 37.5 41.6

2 Number 16 28 6 27 78 6 4 165

% of
dept.

30.8 28.6 31.6 38.0 37.0 42.9 50.0 34.9

3 Number 9 26 2 15 17 3 1 73

% of
dept.

17.3 26.5 10.5 21.1 8.1 21.4 12.5 15.4

4 Number 2 6 2 2 11 0 0 23

% of
dept.

3.8 6.1 10.5 2.8 5.2 0.0 0.0 4.9

5 Number 1 1 2 1 5 0 0 10

% of
dept.

1.9 1.0 10.5 1.4 2.4 0.0 0.0 2.1

More Number
than

1 3 0 0 1 0 0 5

5 % of
dept.

1.9 3.1 0.0 0.0 0.5 0.0 0.0 1.1
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Table B-20

Reasons for Non-employment in N.Y.C.C.C.
Department Related Field, by Department

Reasons
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Continuing Number 15 2 2 12 12 3 0 46
Education

% of
dept.

51.7 8.0 18.2 38.7 40.0 75.0 0.0 35.4

Inadequate Number 4 0 2 2 0 0 0 8
Salary

% of
dept.

13.8 0.0 18.2 6.5 0.0 0.0 0.0 6.2

Married
and/or

Number 0 12 1 8 5 0 o. 26

Raising

Children
% of
dept.

0.0 48.0 9.1 25.8 16.7 0.0 0.0 20.0

Health Number 0 3 0 0 2 0 0 5

% of
dept.

0.0 12.0 0.0 0.0 6.7 0.0 0.0 3.8

Loss of Number 1 1 3 0 0 0 0 5
Interest

% of
dept.

3.4 4.0 27.3 0.0 0.0 0.0 0.0 3.8

No Positions Number 5 2 3 7 3 0 0 20
Available

% of
dept.

17.2 8.0 27.3 22.6 10.0 0.0 0.0 15.4

Not Number 0 3 0 0 0 0 0 3
Certified

% of
dept.

0.0 12.0 0.0 0.0 0.0 0.0 0.0 2.3

Other NUmber 4 2 0 2 8 1 0 17

% of
dept.

13.8 8.0 0.0 6.5 26.7 25.0 0.0 13.1
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Table B-21

Reasons for Changing from N.Y.C.C.C.
Department Related Field to Another
Health Field, by Department

Reasons
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Better Number 2 0 2 2 1 1 0 8Salary

% of
dept.

20.0 0.0 40.0 33.3 25.0 100.0 0.0 29.6

More Op-
portunity
for

Advance-
ment

Number

% of
dept.

4

40.0

0

0.0

1

20.0

1

16.7

1

25.0

0

0.0

0

0.0

7

25.9

More Number 2 0 0 0 0 0 0 2Positions
Available % of

dept.
20.0 0.0 0.0 0.0 0.0 0.0 0.0 7.4

More Number 2 1 2 3 2 0 0 10Interesting
Employment % of

dept.
20.0 100.0 40.0 50.0 50.0 0.0 0.0 37.0
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Graduate Perception Section
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414

This section of the Evaluation of the Allied Health Division of New

York City Community College analyzes the perceptions, of graduates of

the Division, of their courses, their former instructors, and their

curriculum. Graduates were asked to rate components of their courses

in terms of career preparation difficulty and value as a learning

experience, and were asked to rate their instructors in terms of

ability, interest, assistance provided, etc.

The result of graduate perception analysis is subdivided by department

and is presented in three subsections:

Course Perceptions

Instructor Perceptions

Curriculum Perceptions.

All results are provided in the appendix to this section.



Course Perceptions

30

Graduates were asked to rate components of their General Education courses

as learning experiences. The components rated were:

Lectures

Class Discussions

Laboratories

Reading Materials

Written Assignments

Teacher Comments

Examinations.

The results of these ratings by Department, can be found in Tables GP 1

through GP 7. The overall results were fairly consistent for the seven

categories; 7%-15% perceived the various components as excellent learning

experiences, 20%-35% as very good learning experiences, 35%-50% as good

learning experiences, 8%-21% as fair learning experiences, and 1%-4% as

poor learning experiences.

There were considerable variations by department. Chemical Technology

graduates perceived lectures, laboratories, and reading materials to be

excellent learning experiences at a greater rate than other department

graduates and did not perceive these same components to be poor in any

instance. Dental Laboratory graduates did not perceive lectures or written

assignments to be excellent learning experiences at all, and did perceive

lectures, class discussions, written assignments, and reading materials to

be poor learning experiences at a greater rate than other departments.
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Very few respondents (10: 2-Dental Hygiene; 6-Nursing) perceived examina-

tions to be poor learning experiences, but a greater proportion of

respondents perceived them to be fair learning experiences than any other

component. Opthalmic Dispensing graduates tended to rate components

higher than graduates of any other department.

Graduates were asked to rate their perceptions of the same components

of their Career Learning courses as learning experiences. The results

of their ratings are presented in Tables GP 8 through GP 14. It can be

seen in these tables that the range of graduates' perceptions in each

category is at considerable variance from the ranges perceived in general

education courses. The range of percentage of graduates perceiving

components as excellent learning experiences was 7% to 15% for general

education courses and was 10% to 25% for Career Learning courses. The

range of percentage of graduates perceiving Career Learning components

as very good learning experiences was 25% to 35%; as good: 28% to 41%;

as fair: 6% to 20%; as poor: 0.5% to 2.8%.

Overall, the highest percentage of graduates perceived Career Learning

lectures and laboratories as excellent learning experiences, and the

lowest percentage of graduates perceived Career Learning written assign-

ments and examinations as excellent learning experiences. The highest

percentage of graduates perceived career learning laboratories and

written assignments as poor learning experiences and the lowest percentage

of graduates perceived lectures and examinations as poor learning

experiences.
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By department, Chemical Technology and Opthalmic Dispensing graduates had

a higher perception of the quality of most components than other depart-

ment graduates although for the laboratory component 50% of the Dental

Laboratory graduates perceive an excellent rating. The lowest quality

rating for most components was perceived by Dental Laboratory graduates.

Graduates rated their peteptions of the difficulty of the various com-

ponents (excluding Teacher Comments) of their Career Learning courses.

These perceptions are given in Tables GP 15 through GP 20. It can be

observed that the percentage of graduates whose perception of difficulty

of the various components is extremely difficult or very difficult ranges

from 0.3% to 5.5%. The majority of graduates perceived most components

as not difficult with the exception of Career Learning laboratories and

examinations, which were perceived as somewhat difficult. Classroom

discussions was perceived as the easiest component by approximately 25%

of the responding graduates.

When analyzed by department, Chemical Technology graduates, appear to

rate the highest perceived difficulty in all components except Laboratory.

A higher percentage of Opthalmic Dispensing graduates tend to perceive

the various components as easy than do graduates of other departments.

Graduates of the division were asked their perception of the frequency

of cheating on examinations. This data is presented in Table GP 21.

It can be seen that, almost 50% of the graduates perceived cheating on

examinations as rare, while 19% perceived cheating as occurring often,
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very often, or always. By department, Dental Hygiene graduates perceived

cheating to a significantly greater level than any other department

(p <.04).

When compared with faculty perceptions of cheating on examinations (see

Table F-17, Faculty Perception Section), the graduate perceptions appear

more widely dispersed. Faculty reporting perceptions greater than "some-

times" was 3.3%; graduates 17.6%. Faculty reporting perceptions of

"sometimes" was 58.1%; graduates 32.9%. Faculty reporting perceptions

less than "sometimes" was 35.5%; graduates 47.5%. Graduates generally

perceived a greater amount of cheating than did faculty. As indicated

above, Dental Hygiene graduates perceived significantly more cheating

than did other departments. Similarly, Dental Hygiene faculty perceived

more cheating than did faculty of other departments.



Instructor Perceptions

34

Graduates were asked to provide their perceptions of their former Career

Learning instructors as teachers, in the classroom, as to their subject,

and as to their students. These perceptions are shown in Tables GP 22

through GP 25. The data shown in Table GP 22 indicates that approximately

75% of the graduates responding perceived their Career Learning instructors

as being interesting or very interesting, and 19% perceiving them as

inspirational. Less than 5% perceived their instructors as being unin-

teresting or dull. Graduates of the Opthalmic Dispensing department had

the highest perception of their instructors: 80% found them inspirational

or very interesting. Graduates of the Radiologic Technology department

had the lowest perception of their instructors; with graduates of Dental

Hygiene a very close second: 12.5% and 12.2% respectively perceived

their instructors uninteresting.

Table GP 23 gives the perceptions of graduates of their former Career

Learning instructors' classroom preparation. The majority of graduates

(55.8%) perceived their instructors to be well-prepared in class, 32.8%

perceived them to be very well-prepared, and 11.2% perceived them to be

moderately prepared. By department, 100% of Opthalmic Dispensing grad-

uates perceived their instructors to be very well-prepared or well-prepared,

the highest perception. The lowest perception of classroom preparation

was by graduates of Radiologic Technology and Dental Hygiene; 33.3% and

22.4% of responding graduates respectively perceived their instructors

to be moderately prepared.
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Graduates' perception of the interest of their Career Learning instructors

in their subject is shown in Table GP 24. It can be seen that 56,7% of

graduates perceived their former instructors to be interested, 31.8%

perceived their former instructors to be enthusiastic, and 11.1% perceived

some interest. By department, 100% of Opthalmic Dispensing graduates

perceived enthusiastic or interested instructors, while 96% of Chemical

Technology graduates perceived similar subject interest. Dental Hygiene

and Radiologic Technology graduates perceived the least subject interest

in their former instructors.

Table GP 25 analyzes graduates' perceptions of their former instructors'

interest in students. Forty-five percent perceived their instructors

to be concerned, 28.5% perceived their instructors to have some concern

for their students, and 24.5% perceived their instructors to be very

concerned. Graduates of Opthalmic Dispensing department perceived the

greatest concern in their instructors: 70% perceived instructors to.be

very concerned. Dental Hygiene and Chemical Technology graduates per-

ceived least concern in their former instructors.

The amount of individual assistance sought from, received from, and

offered by former instructors can be seen in Tables GP 26, GP 27, and

GP 28. Most graduates (72.6%) requested individual help seldom or a

few times, while 17.7% requested help often or very often, and 9.6% never

requested individual help. Of those requesting individual help, 69%

received the help they requested often or very often, 21.9% reported

6.3



receiving requested help a few times, and 9.2% reported seldom or never.

Opthalmic Dispensing graduates reported requesting and receiving the

greatest amount of individual help. Dental Hygiene graduates requested

the least individual help: 48.7% reported seldom or never requesting

assistance; they also reported receiving the least individual help:

16.7% reported seldom or never receiving assistance when needed.

The amount of individual help offered by instructors without being

requested is tabulated in Table GP 28. Thirty-four percent of reporting

graduates perceived instructors as offering help often, 22.1% reported

a few times, 21.7% reported very often, 15.0% reported seldom, and 6.7%

reported never. The greatest amount of individual help offered, by

department, was reported by Radiologic Technology graduates: 87.5%

responded very often and often. The least perceived offered individual

help was by graduates of Dental Hygiene department: 35.0% reported

individual help was offered seldom or never.

Tables GP 29 through.GP 33 provide graduates' perceptions of their Career

Learning instructors on non-teaching functions. The functions specified

are:

Availability for consultation

Ease of communication

Help with problems

Help with program planning

Accuracy of information.
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It can be seen in these tables that the correlation perceived between

non-teaching tasks is relatively high. The most common response to

this section was usually, chosen by 35% to 51% of respondents. The

range of percentage was 31% to 36% for always, 10% to 20% for sometimes,

1.6% to 6.6% for seldom and 0.4% to 3.8% for never.

The non-teaching category receiving the highest percentage of positive

responses was Accuracy of information: 87.3% selected always or usually;

2.4/0 selected seldom or never. The non-teaching category receiving the

lowest percentage of positive responses was Help with program planning:

69% selected always or usually; 10.4% selected seldom or never. As is

apparent in prior analysis, Opthalmic Dispensing graduates rated their

former instructors highest: 95% to 100% selected always or usually

for all non-teaching functions. Dental Hygiene graduates rated their

former instructors lowest: 4.4% to 17.4% selected seldom or never for

all non-teaching functions.

Data indicating the frequency of college counselor interviews by graduates

of the division is presented in Table GP 34. It is apparent that 62.7%

of the responding graduates did not see a college counselor at all during

their enrollment at N.Y.C.C.C. Wthe 37.3% who did report interviews

with a college counselor 62.2% reported 1 or 2 visits, 28.9% reported 3 to

5 visits, and 9.1% reported more than 5 visits. With the exception of

Radiologic Technology graduates, graduates of all departments reported

similar visit percentages. Radiologic Technology graduate percentages

are distorted by the extremely small number reporting.
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Curriculum Perceptions
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Graduates were questioned as to the activity most conducive to satis-

factory completion of their Career Learning curriculum at N.Y.C.C.C.

The results are shown in Table GP 35. It can be seen in this table that

41.9% of responding graduates perceive high school to be the most signi-

ficant factor in satisfactory curriculum completion, although there is

considerable variation by department. 77.4% of Chemical Technology

department graduates perceive high school to be the primary factor but

only 16.0% of Medical Laboratory graduates perceive this to be true.

Conversely 49.4% of Medical Laboratory graduates perceive the Biology

Audio-tutorial laboratory to be the most important single factor in

satisfactory curriculum completion but 0.0% of Chemical Technology

graduates perceive this. The percentages shown for most other depart-

ments are not significantly different from the total percentages.

Graduates' perception of differences in techniques taught at N.Y.C.C.C.

and those used in actual practice are shown in Table GP 36. It can be

seen that 79.6% perceive no difference in techniques taught and used,

with little variation among departments. The single exception is

Medical Technology graduates: 41.7% perceive a difference between

taught and used methods to exist.

Table GP 37 presents the graduates' perception of N.Y.C.C.C. curriculum

as career preparation. Approximately 90% perceive the curriculum as

good, very good, or excellent. The two departments whose graduates
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perceive the highest ratings are Medical Laboratory and Chemical Technology. .

Eighty-three percent and 79% respectively perceived the curriculum as

excellent or very good; 2.3% and 3.3% respectively perceived the curriculum

as fair or poor. The two departments whose graduates perceive the lowest

ratings are Dental Laboratory and Nursing: 22.7% and 16.1% respectively

of their graduates perceive the curriculum to be fair or poor.

It is apparent from the perceptions discussed in this section that a

very large percentage of responding graduates perceive their experience

and training at N.Y.C.C.C. to have been very good. Most graduates

perceive their general education courses to have been beneficial and an

even greater percentage perceive the various components of their Career

Learning courses to have been very helpful. Most graduates perceive

their instructors to have been competent in class and helpful in

non-teaching functions and almost all graduates perceive the entire

N.Y.C.C.C. curriculum as having prepared them properly for their Health

Service Career.
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Table GP 1

Graduate perception of general education
lectures as a learning experience, by
epartment

Perception
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Excellent Number 11 7 0 17 43 1 1 80

% of
dept.

18.6 6.1 0.0 19.1 16.3 4.8 11.1 13.8*

Very Number 26 32 7 38 88 12 3 206
Good

% of
dept.

44.1 27.8 30.4 42.7 33.3 57.1 33.3 35.5

Good Number 19 52 10 28 114 6 3 232

% of
dept.

32.2 45.2 43.5 31.5 43.2 28.6 33.3 40.0

Fair Number 3 17 6 4 15 0 2 47

% of
dept.

5.1 14.8 26.1 4.5 5.7 0.0 22.2 8.1

Poor Number 0 4 0 1 2 0 0 7

% of
dept.

0.0 3.5 0.0 1.1 0.8 0.0 0.0 1.2

Not Number 0 3 0 1 2 2 0 I 8
Applicable

% of
dept.

0.0 2.6 0.0 1.1 0.8 9.5 0.0 1.2

*Percent of total

68

as
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Table GP 2

Graduate perception of general learning
class discussions as a learning experience,

by department

Perception
-I c-m7'0 M7' 9= ..a.on
..ta,

e) -6
10

T C:I
'1C m
ICI =-a. et
I'D 0a-.
M

I- V
12, m
Cl =0 et"1 0a-..
el'0,

r- 3
as CD
1:7' 0.0 ....
'1 nas
Ch....,0

zc
-%0r.=
ti*

W 0..17
(I1 et
"CI 7'
ID PI= woe
N 3
solo ad.
= n

....-I 70
IV 00 0.S..7oo-wl
-,,,,, 0
0 10
4/2 10

...IQet0

...a

Excellent Number 8 10 1 4 19 2 1 45

% of
dept.

13.8 8.6 4.3 4.6 7.1 9.5 11.1 7.8*

Very Number 13 15 6 32 72 8 2 148

Good
% of
dept.

22.4 12.9 26.1 36.8 27.1 38.1 22.2 25.5

Good Number 24 58 9 31 116 7 4 249

% of
dept.

41.4 50.0 39.1 35.6 43.6 33.3 44.4 42.9

Fair Number 9 25 6 17 44 2 1 104

% of
dept.

15.5 21.6 26.1 19.5 16.5 9.5 11.1 17.9

Poor Number 3 7 1 2 9 0 1 23

% of
dept.

5.2 6.0 4.3 2.3 3.4 0.0 11.1 4.0

Not Number 1 1 0 1 6 2 0 11

Applicable
% of
dept.

1.7 0.9 0.0 1.1 2.3 9.5 0.0 1.9

Percent of total

89

ow



42

Table GP 3

Graduate perception of general education,
laboratories as a learning experience,
by department

Perception
--1 n s as r- C7 1-- 3 Z C7 CI -4 73 -I(D =" (D 13) (D 110 (D c .......0 m w 0fl (D tI) M ET = t7 Q. -1 an rP n 0. rt= a -.. rt. 0 rt. 0 ..... us *0 0" 0- -s wm w -s w+ -s n ..J. 11) 0.1 = 0 ..10 0 m --.1 Cu ....s 0) 0) = = .-../ 0 ....1.-. co M rt. rt. --. (CI us a ...a 00 .....a o 0 ..1. ..11. 0 1.0a.C" '.< 1C (CI %< n

Excellent Number 23 11 7 22 22 2 1 88

% of
dept.

38.3 9.6 30.4 24.7 8.2 9.5 11.1 15.1*

Very Number 17 21 2 28 72 7 2 149
Good

% of
dept.

28.3 18.3 8.7 31.5 27.0 33.3 22.2 25.5

Good Number 12 48 7 25 108 5 4 209

% of
dept.

20.0 41.7 30.4 28.1 40.4 23.8 44.4 35.8

Fair Number 3 17 5 6 53 5 2 91

% of
dept.

5.0 14.8 21.7 6.7 19.9 23.8 22.2 15.6

Poor Number 0 4 1 1 4 1 0 11

% of
dept.

0.0 3.5 4.3 1.1 1.5 4.8 0.0 1.9

Not Number 5 14 1 7 8 1 0 36
Applicable

% of
dept.

8.3 12.2 4.3 7.9 3.0 4.8 0.0 6.2

Percent of total

70
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Table GP 4

Graduate perception of general education
reading materials as a learning experience,
by department

Perception
- n x C7 1- C7

fl) c m as m
rms Mo (0 = Cr =
=- a -. at 0 c+= -J. fD M 'I Oson =-r CU aomi
...4 CU M r+
0 ...4 0

1- 3
as m
0" CL
o -6
-S (1
0, 0,
r+ -+
0

Z
c'I
or.
Z

C0

C) CD
-1."0in et
'CP 7'
M W7-+
in 9
...II. mole

-i Xi
M Os
fl CL
=" ...s.= 0
0 aomi. 00(0

i0et
M
emb

Excellent

Very
Good

Good

Fair

Poor

Not
Applicable

Number

% of
dept.

Number

% of
dept.

Number

% of
dept.

Number

% of
dept.

Number

% of
dept.

Number

% of
dept.

9

15.3

13

22.0

25

42.4

10

16.9

0

0.0

2

3.4

5

4.3

27

23.5

58

50.4

20

17.4

4

3.5

1

0.9

1

4.3

4

17.4

12

52.2

3

13.0

3

13.0

0

0.0

16

18.6

21

24.4

37

43.0

12

14.0

0

0.0

0

0.0

46

17.2

70

26.2

123

46.1

24

9.0

2

0.7

2

0.7

2

9.5

4

19.0

11

52.4

2

9.5

1

4.8

1

4.8

0

0.0

5

55.6

3

33.3

1

11.1

0

0.0

0

0.0

1

79

13.6*

144

24.8

269

46.4

72

12.4

10

1.7

6

1.0

Percent of total
.a
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Table GP 5

Graduate perception of general education
written assignments ds a learning experience,
by department

Perception
-Icy x c) r- c)
ID =" l< ID 0 ID
0 M 4.0

e3+ ate-+= B ...J. cy. 0 e+= -J. M 0 'I 00 0 = --. 0 ....o

e) .-.8 0
t0
''.0 (.

,
<

r3
0 ID

z
C

ca c)-1.-ej -.1 711,
M 0 -4o

0. e4. 0 Q. 4-00 -J. fl 'CI = = -I 0
'"1 0 -a. M 0 = 0 --a
0 0

....1
=

ICI
= .1
VI a

0 ....I
....s 0

0 a. ../. 0 110= 0
t< 40 t< 0

Excellent Number 4 4 0 5 27 1 0 41

% of
dept.

6.7 3.5 0.0 5.6 10.2 5.0 0.0 7.1

Very Number 16 12 5 18 61 4 4 120

Good
% of
dept.

26.7 10.4 21.7 20.2 23.0 20.0 44.4 20.7

Good Number 28 55 10 47 137 6 3 286

% of
dept.

46.7 47.8 43.5 52.8 51.7 30.0 33.3 49.2

Fair Number 11 34 4 16 34 6 2 107

% of
dept.

18.3 29.6 17.4 18.0 12.8 30.0 22.2 18.4

Poor Number 1 6 3 1 4 2 0 17

% of
dept.

1.7 5.2 13.0 1.1 1.5 10.0 0.0 2.9

Not Number 0 4 1 2 2 1 0 10

Applicable
% of
dept.

0.0 3.5 4.3 2.2 0.8 5.0 0.0 1.7

Percent of total

72
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Table GP 6

Graduate perception of general education
teacher comments as a learning experience,
by department

Perception

.-i cl x cs r- C2 r 3 = C2 0 -1 74, ..1
nA g ,.c .. . Cu tD

Cr 3 C4 a.) c, -....,
IA re CD an o. 0

e+3' J. (+ 0 C+ 0 .... in vi = = -.. a0.... ID Cu -1 tu -1 A .... tD Do 3 0 opla0 n Z agaS M emil W W = Z ....4 o-+..... a, m cf. c.,. ..... cc in a ...A o

n ID -i
la 4.< n

Enellent Number 5 7 4 14 26 4 2 62

% of

dept.

8.5 6.1 17.4 15.7 9.8 19.0 22.2 10.6*

Very Number 18 20 5 21 61 5 1 131
Good

% of
dept.

30.5 17.4 21.7 23.6 23.0 23.8 11.1 22.5

Good Number 24 47 7 39 116 8 3 244

% of
dept.

40.7 40.9 30.4 43.8 43.8 38.1 33.3 42.0

Fair Number 9 32 6 9 52 2 2 112

% of
dept.

15.3 27.8 26.1 10.1 19.6 9.5 22.2 19.3'

Poor Number 2 6 1 4 4 0 1 18

% of
dept.

3.4 5.2 4.3 4.5 1.5 0.0 11.1 3.1

Not Number 1 3 0 2 6 2 0 14
Applicable

% of
dept.

1.7 2.6 0.0 2.2 2.3 9.5 0.0 2.4

Percent of total

I

*

. 73

_. -
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i-v-

Table GP 7

Graduate perception of general education
examinations as a learning experience,
by department

Perception
r- o
0 ID
0* =
'1 DI
pa ....4rt0

r- 3
Cli IDa C-O -I.3 nasrt ,-0

zc1
W
.4.7
IC

ol o --1 XI
..-16"0 m 0In et
'CP S

0 CL=" -
ID a = o= .... 0 owl
In B .., 0
awl* awl* 0 IA

IC

Ia
it*
CV

Excellent Number 5 4 1 10 21

% of
dept.

8.3 3.4 4.3 11.2 8.0

Very Number 12 17 4 26 64
Good

% of
dept.

20.0 14.7 17.4 29.2 24.2

Good Number 31 57 9 39 117

% of
dept.

51.7 49.1 39.1 43.8 44.3

Fair Number 12 34 9 13 54

% of
dept.

20.0 29.3 39.1 14.6 20.5

Poor Number 0 2 0 0 6

% of
dept.

0.0 1.7 0.0 0.0 2.3

Not Number 0 2 0 1 2

Applicable
% of
dept.

0.0 1.7 0.0 1.1 0.8

*Percent of total

74

2 1

9.5 11.1

5 5

23.8 55.6

10 1

47.8 11.1

44

7.6
*

133

22.9

264

45.4

3 2 127

14.3 22.2 21.8

0 0 8

0.0 0.0 1.4

1 0 6

4.8 0.0 1.0

A
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Table GP 8

Graduate perception of Career Learning
lectures as a ledrning experience,
by department

Perception
--I c-, = Ci r co
m mr 1,4( M Cr mr) 0 tO 3 Cr 3S a -4. r+ 0 r+
m ..... M cu .3 cuo n = 44 CU .-.6
...o 13, cv r+

r- 3
Cr m
0* CL0 -J.
-1 n
OP CP
r+ --0

=
c
'S
u)
....
=
tO

WI 0
-.op
LA e+
'0 =
fD W= O
4/1 3

-I 7:2
0 cu
11 CL
=i .a.= o0 -6
.-a 0

-I0rf
cu....

O --. 0 0 .4. osa. 0 tO
tO -RI 'S 3 el ICI
I.< 4G 4.< tO 4.< n

Excellent

Very
Good

Good

Fair

Poor

Not
Applicable

Number

% of
dept.

Number

% of
dept.

Number

% of
dept.

Number

% of
dept.

Number

% of
dept.

Number

% of
dept.

21

35.0

26

43.3

11

18.3

2

3.3

0

0.0

0

0.0

24

20.7

35

30.2

41

35.3

14

12.1

1

0.9

1

0.9

2

10.0

7

35.0

5

25.0

6

30.0

0

0.0

0

0.0

31

35.2

34

38.6

19

21.6

4

4.5

0

0.0

0

0.0

57

22.4

87

34.1

97

38.0

10

3.9

2

0.8

2

0.8

9

42.9

9

42.9

2

9.5

0

0.0

0

0.0

1

4.8

0

0.0

5

55.6

3

33.3

1

11.1

0

0.0

0

0.0

1

144

25.3*

203

35.7

178

31.3

37

6.5'

3

0.5

4

0.7

Percent of total
ti
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Table GP 9

Graduate perception of Career Learning
class discussions as a learning
experience, by department

Perception
-I fl 2 CP 1- CP r3 = v0 -4 7:1 -Im =r. i< m am am c -617 m as on g to z

-J. co.
cr z0 rt. 17 O.0 -4. -1w vs e+

'a =
n CI.= ... r+00 -s. M Cu -1a 'In -.. ma o0 ....on o-.8 a-.8 W W = Z o...+-.. gu M c+ rl - tO W 3 -4 00 -1 0 0tin

(.<
'''S

'..<
'''S

'..<

...1. mde 0 10Z
40 44C n

Excellent Number 10 18 4 18 25 8 1 84

% of
dept.

16.9 15.5 20.0 20.7 9.8 38.1 12.5 14.8*

Very Number 26 25 4 29 83 9 3 179
Good

% of
dept.

44.1 21.6 20.0 33.3 32.4 42.9 37.5 31.6

Good Number 15 46 7 23 100 1 3 195

% of
dept.

25.4 39.7 35.0 26.4 39.1 4.8 37.5 34.4

Fair Number 5 19 4 14 36 2 1 81

% of
dept.

8.5 16.4 20.0 16.1 14.1 9.5 12.5 14.3

Poor Number 2 4 1 1 7 0 0 15

% of
dept.

3.4 3.4 5.0 1.1 2.7 0.0 0.0 2.6

Not Number 1 4 0 2 5 1 0 13
ApplicaWe

% of
dept.

1.7 3.4 0.0 2.3 2.0 4.8 0.0 2.3

*
Percent of total - A

76



49

Table GP 10

Graduate perception of Career Learning
laboratories as a learning experience,
by department

Perception
-4 c-.)

2 g?
0 0
......a W
0 ....I

4<
ta

2v
i< M
4.0 Z
...J. rf.
M CU= .....1
M

r- cs
Cr M
IT =0 rt
"S CU
W .....Ort0

t1C

r3Cr 0
Cr CL0 ..J

n
W Wrt. .....1

0
t1C

z
C
-I
(IJ.
Z

U3

co co-a13

i i
Z ....,
w a
...11. ..I.
= 0

U3

-47v
M Cr
r) CL
Z. ''Z 00..4
....1 0
0 In(0 ,.

4.< (-)

-I0
W
....O

Excellent Number 29 29 10 26 35 5 1 135

% of
dept.

48.3 24.8 50.0 29.5 13.6 23.8 11.1 23.6
*

Very Number 21 27 2 33 75 7 2 167

Good
% of
dept.

35.0 23.1 10.0 37.5 29.2 33.3 22.2 29.2

Good Number 7 34 3 20 87 7 4 162

% of
dept.

11.7 29.1 15.0 22.7 33.9 33.3 44.4 28.3

Fair Number 2 22 4 8 45 1 2 84

% of
dept.

3.3 18.8 20.0 9.1 17.5 4.8 22.2 14.7'

Poor Number 1 5 1 0 12 0 0 19

% of
dept.

1.7 4.3 5.0 0.0 4.7 0.0 0.0 3.3

Not Number 0 0 0 1 3 1 0 5

Applicable
% of
dept.

0.0 0.0 0.0 1.1 1.2 4.8 0.0 0.9

*Percent of total

77
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Table GP 11

Graduate perception of Career Learning
reading materials as a learning experience,
by department

Perception
--4 c-.) = a
2 g ..< m,.. .S -a. el

CD OP0 0
......1 gs

-...
10
'..c

= J
M

Excellent Number 12 19

% of
dept.

20.3 16.2

Very Number 21 31

Good
% of
dept.

35.6 36.5

Good Number 16 46

% of
dept.

27.1 39.3

Fair Number 7 18

% of
dept.

11.9 15.4

Poor Number 1 3

% of
dept.

1.7 2.6

Not Number 2 0

Applicable
% of
dept.

3.4 0.0

*
Percent of total

r a
CU M
GT =0 r+
-1 OAW J
r+0

g<
-1

r m
OA ID
GT 0.0 -a'1 0
W Wet
0
'1cc

z
C
'1
III
.....
=
10

c;) co
...WOto et

= J
W 9.4. III

4t2
=

...-1 73
(11 Of
11 0.
S -.1.=o
C:, ....4
..6

0o0 10
Q A

4oet
W
=11

4 24 53 4 0 116

20.0 28.4 20.4 19.0 0.0 20.3*

7 18 83 5 5 170

35.0 21.2 31.9 23.8 55.6 29.8

4 37 101 7 3 214

20.0 43.5 38.8 33.3 33.3 31.5

3 5 18 2 1 54

15.0 5.9 6.9 9.5 11.1 9.5

2 1 3 2 0 12

10.0 1.2 1.2 9.5 0.0 2.1

0 0 2 1 0 j 5

0.0 0.0 0.8 4.8 0.0 0.9

78

.
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Table GP 12

Graduate perception of Career Learning
written assignments as a learning
experience, by department

Perception

Excellent Number 12 9

% of 20.0 7.8
dept.

Very Number 18 12

Good
% of 30.0 10.3

dept.

Good Number 20 59

Fair

% of 33.3 50.9

dept.

Number 8 28

% of 13.3 24.1

dept.

Poor Number 1 5

% of 1.7 4.3
dept.

Not Number 1 3

Applicable
% of 1.7 2.6

dept.

*Percent of total

2 10 21 2 0 56

10.5 11.8 8.1 10.0 0.0 9.9*

3 24 80 3 4 144

5 36 106 8 3 237

r- 0 r- 3 z C3 0 -I 70 ..412, (1)
Cr = W (1)

Cr CL
c
-1

-1.1:3
vb rt M W0 0. 0

et0 et 0 .J. 0 13 ? ='' -4. W'1 W 'I n ..... m a = o ....aa.... cu at = >-. 0 -.aet et ...a 4,0 0 9 ...a 00 0 ...a. ..11. 0 i0
"1

4.< .< 1.0 C n

15.8 28.2 31.0 15.0 44.4 25.4

26.3 42.4 41.1 40.0 33.3 41.8

6 12 42 1 2 99

31.6 14.1 16.3 5.0 22.2 17.5

3 0 5 2 16

15.8 0.0 1.9 10.0 0.0 2.8

0 3 4 4 0 ' 15

0.0 3.5 1.6 20.0 0.0 2.6

:79

f.
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Table GP 13

Graduate perception of Career Learning
teacher comments as a learning experience,
by department

Perception
-4 r
A Ili==-0 0
..... Di
0 .....
to4

x as
t< As'n =
-4. et
CD gio=-.
M

r- csAl 0
Cr =0 et, 01
12, ......
Ft0
-I

4.4

r- XOa a.
0
''S n
cu su
el' ..-1o
-s

4.4

=c
-,
W
.....
=
40

CI Cs
-1.13
,,, et-0 =m tu>-rin 3Ifa le
=to

-4 72m 0/n C.= .a=00-...1 0
0 coto -..4: 0

-40
et
W
...I

Excellent Number 14 20 5 23 35 9 2 108

% of
dept.

24.1 17.2 25.0 26.4 13.5 42.9 22.2 18.9*

Very Number 17 26 5 24 74 8 2 156
Good

% of
dept.

29.3 22.4 25.0 27.6 28.6 38.1 22.2 27.4

Good Number 23 40 4 32 99 2 3 203

% of
dept.

39.7 34.5 20.0 36.8 38.2 9.5 33.3 35.6

Fair Number 2 23 6 6 43 1 2 83

% of
dept.

3.4 19.8 30.0 6.9 16.6 4.8 22.2 14.6.

Poor Number 1 6 0 0 3 0 0 10

% of
dept.

1.7 5.2 0.0 0.0 1.2 0.0 0.0 1.8

Not Number 1 1 0 2 5 1 0 i 10
Applicable

% of
dept.

1.7 0.9 0.0 2.3 1.9 4.8 0.0 1.8

*Percent of total

80
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Table GP 14

Graduate perception of Career Learning
examinations as a learning experience,
by department

Perception
-I r) = cr r- cr
m t.c m W Mtg to =..I. ri g ;

r- 3
CU M
0. f1

z
C
'.$
W

co 0
......0
W CO.0 =

--I XI
M W
CI O.

-I0
ro

0 -.4
4.<

M ei.0
I.(

ro
0

4.<

.0.1. ../.
= CI
(0

0 10ICI i
4IC fl

..../

Excellent Number 12 8 3 16 22 4 1 66

% of
dept.

20.0 6.9 15.0 18.6 8.6 19.0 11.1 11.6*

Very Number 20 22 2 28 75 8 6 161
Good

% of
dept.

33.3 19.0 10.0 32.6 29.2 38.1 66.7 28.3

Good Number 17 48 8
I

1 33 107 5 0 218

% of
dept.

28.3 41.8 40.0 38.4 41.6 23.8 0.0 38.3

Fair Number 11 37 6 9 44 3 2 112

% of
dept.

18.3 31.9 30.0 10.5 17.1 14.3 22.2 19.7

Poor Number 0 0 1 0 7 0 0 8

% of
dept.

0.0 0.0 5.0 0.0 2.7 0.0 0.0 1.4

Not Number 0 1 0 0 2 1 0 4
Applicable

% of
dept.

0.0 0.9 0.0 0.0 0.8 4.8 0.0 0.7,

Percent of total .81
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Table GP 15

Graduate perception of difficulty of
Career Learning lectures, by department

Perception
-1r x0 f- 0 r3 = v0 -170 -4
ffP) g

..< IV
4,0 7

131 M
CT 7

W M
CT 0.

C
-S

-1.'0
MI

rh
fD DuA 0. 0ria ..J re 0 el- 0 r. 0 MI 7' = ..." 0= .4. n) 0 0 'ICI r. Boa 7 0 OlO n = a W =6 W W = = .... 0 O.. glo m ri el- --1 4,0 In 9 0o -I 0 0 ..4. 41. 0 CI

40 -S -S = A ,1< 1< C U3 4C n

Extremely Number 0 0 1 1 3 0 0 5

Difficult
% of 0.0 0.0 4.8 1.1 1.1 0.0 0.0 0.9*
dept.

Very Number 1 2 0 1 1 0 0 5

Difficult
% of 1.7 1.7 0.0 1.1 0.4 0.0 0.0 0.9
dept.

So7ewhat Number 23 24 0 27 40 4 2 120
Difficult

% of 38.3 20.7 0.0 30.7 15.3 20.0 22.2 20.9
dept.

Nut Number 27 74 14 42 165 8 7 337
Difficult

% of 45.0 63.8 66.7 47.7 63.2 40.0 77.8 58.6
dept.

Easy Number 9 14 6 15 46 7 0 97

% of 15.0 12.1 28.6 17.0 17.6 35.0 0.0 16.9
dept.

Not Number 0 2 0 2 6 1 0 , 11
Applicable

% of 0.0 1.7 OA 2.3 2.3 5.0 0.0 1.9
dept.

Percent of total

82
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Table GP 16

Graduate perception of difficulty of
Career Learning class discussions,
by department

Perception
-4 in s0 r0 0 I-' 3 Z 00 -170 ....I

IA 3-
C IV
44:1 7
..e. ch

0) M0" 70 el.
0) M0- 0.0 .4.

C
.1
tn

-a 17
IA c-t

M 0)0 0.
7' -).

0
rh

7 - M 0) "1 0) "1 0 a. M W 7 0 ...4on 7- a-+ Drat 7 >-+ 0 ..r
-... al M ch ch -' i0 w 3 ...6 0
0 ...1 0 0 4.4 a 11. 0(0
40

40 4C el
= 0 (0

1.< 4.< 4C

Extremely Number 0 0 1 1 1 0 0 3

Difficult
% of
dept.

0.0 0.0 4.8 1.1 0.4 0.0 0.0 0.5*

Very 0 Number 3 1 0 0 1 0 0 5

Difficult
% of
dept.

5.2 0.9 0.0 0.0 0.4 0.0 0.0 0.9

Somewhat N5ppr 12 6 0 12 26 1 1 58

Difficult
% of
dept.

20.7 5.2 0.0 13.6 9.9 5.0 11.1 10.1

Not Number 27 71 13 46 164 8 7 336

Difficult
% of
dept.

46.6 61.2 61.9 52.3 62.4 40.0 77.8 58.4

Easy Number 13 31 7 21 59 10 0 141

% of
dept.

22.4 26.7 33.3 23.9 22.4 50.0 0.0 24.5

Not Number 3 7 0 8 12 1 1 32

Applicable
% of
dept.

5.2 6.0 0.0 9.1 4.6 5.0 1.1 5.6

*Percent of total
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Table GP 17

Graduate perception of difficulty of
Career Learning laboratories, by
department

Perception
= CI r- P r- Z Z C7 A ...-1 XI -I

i-1 in
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Extremely Number 0 1 0 0 5 0 0 6
Difficult

% of
dept.

0.0 0.9 0.0 0.0 1.9 0.0 0.0 1.0*

Very Number 2 4 0 0 12 0 0 18
Difficult

% of
dept.

3.3 3.4 0.0 0.0 4.5 0.0 0.0 3.1

Somewhat Number 22 57 7 32 111 5 2 236
Difficult

% of
dept.

36.1 48.7 33.3 36.8 42.0 25.0 22.2 40.8

Not Number 23 41 7 41 98 6 4 220
Difficult

% of
dept.

37.7 35.0 33.3 47.1 37.1 30.0 44.4 38.0

Easy Number 13 13 6 14 33 8 3 90

% of
dept.

21.3 11.1 28.6 16.1 12.5 40.0 33.3 15.5

Not Number 1 1 1 0 5 1 0 9
Applicable

% of
dept.

1.6 0.9 4.8 0.0 1.9 0.5 0.0 1.6

Percent of total

84

.4
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Table GP 18

57

Graduate perception of difficulty of
Career Learning reading materials,
by department

Perception
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et.
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....4 12) ID ch ch -+ 10 1/1 9 --# 0o -, 0 0 ..a. ...e. o so
um -s -s = n so ..a4 41( 41( U3 t< n

Extremely Number 1 0 0 0 2 0 0

Difficult
% of 01.6 0.0 0.0 0.0 0.8 0.0 00.0

3

0.5*
dept.

r

Very Number 0 4 0 0 1 1 0 6

Difficult
% of 0.0 3.5 0.0 0.0 0.4 5.0 0.0 1.0

dept.

Somewhat Number 22 24 2 27 44 7 3 129
Difficult

% of 36.1 20.9 9.5 31.0 16.7 35.0 33.3 22.4
dept.

Not Number 30 73 11 48 170 8 3 343
Difficult

% of 49.2 63.5 52.4 55.2 64.6 40.0 33.3 59.5
dept.

Easy
1

Number 6 12 8 O. 40 3 2 82

% of 9.8 10.4 38.1 12.6 15.2 15.0 22.2 14.2
dept.

Not Number 2 2 0 1 6 1 1 13
Applicable

% of 3.3 1.7 0.0 1.1 2.3 5.0 11.1 2.3
dept.

Percent of total
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Table GP 19

Graduate perception of difficulty of
Career Learning written assignments,
by department

Perception
704 CI S C7 r- cl r- 3

4.,c m Do fD Do fD

g' g IC
.
=
c+... 0IT =cl VI= -1. fD Do "S W '''S 00 0 = ..., W ...s W W...i

ID
fla M et et ,
...11 0 0

4"(

Z C7 CI --I 7J -4C -w0 M W 0
-1 V) et 0 O. eh
W 'Cl =" ? J. w
= = - 0 -
ID 0 3 -+0

-s. -I. 0 40= A CI -
ID i< n

Extremely Number 0 0 0 0 2 0 0 2

Difficult
% of
dept.

0.0 0.0 0.0 0.0 0.8 0.0 0.0 0.3

Very Number 0 2 0 3 7 0 1 13
Difficult

% of
dept.

0.0 1.7 0.0 3.4 2.6 0.0 11.1 2.2

Somewhat Number 27 28 2 16 82 3. 0 158
Difficult

% of
dept.

44.3 23.9 9.5 18.4 30.9 15.8 0.0 27.3

Not Number 30 72 12 - 50 142 9 5 320.

Difficult
% of
dept.

49.2 61.5 57.1 57.5 53.6 47.4 55.6 55..3

Easy Number 3 12 5 12 25 3 2 62

% of
dept.

4.9 10.3 23.8 13.8 9.4 15.8 22.2 10.7

Not Number 1 3 2 6 7 4 1 24
Applicable

% of
dept.

1.6 2.6 9.5 6.9 2.6 21.1 11.1 4.1

*Percent of total

86
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Table GP 20

Graduate perception of difficulty of
Career Learning examinations, by
department

Perception
-4 c-) = C7 /- C7 r3 = 00 -170 -4
rrl

4 mco = as m
CT =

AI CD
IT O.

C, -4'0
4/1 (-1

CD CD
0 CL o

ir+7' 5 -0. ti 0 ti 0 -3. W 17 7* 7' .-c M

o n = .... al CU 7 = mall 0 ..../
m..a al M Ft ri' ...a tO w 9 m..a 0
0 ...=.6 0 0 - -a. 0 tO

4.0
tO
7 41 4.0

.< lC IC

Extremely Number 0 1 0 0 3 0 1 5

Difficult
% of
dept.

0.0 0.9 0.0 0.0 1.1 0.0 11.1 0.9*

Very Number 3 9 0 8 12 0 0 32

Difficult
% of
dept.

5.0 7.7 0.0 9.1 4.6 0.0 0.0 5.5

Somewhat Number 36 63 6 46 134 5 3 293

Difficult
% of
dept.

60.0 53.8 28.6 52.3 51.1 25.0 33.3 50.8

Not Number 16 37 11 28 100 11 4 207

Difficult
% of
dept.

26.7 31.6 52.4 31.8 38.2 -55.0 44.4 35.9

Easy Number 4 5 4 6 9 3 0 31

% of
dept.

6.7 4.3 19.0 6.8 3.4 15.0 0.0 5.4

Not Number 1 2 0 0 4 1 1 9

Applicable
% of
dept.

1.7 1.7 0.0 0.0 1.5 5.0 11.1 1.6

*Percent of total

87
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Table GP 21

Graduate perception of frequency of
cheating on examinations by
department

Frequency

-4 r)M Sei 1
m .....
0 n-' a
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-17J .m 0ri o.= -I.M 0
0 ...
-- 0
I.0 -,
4< r)

-4oet0
...I

Always Number 0 7 1 3 9 1 1 22

% of
dept.

0.0 7.1 7.7 4.5 5.1 5.6 14.3 5.3*

Very Number 1 13 0 0 8 1 0 23
Often

% of
dept.

2.6 13.1 0.0 0.0 4.5 5.6 0.0 5.5

Often Number 1 12 1 3 16 3 1 37

% of
dept.

2.6 12.1 7.7 4.5 9.0 16.7 14.3 8.8

Sometimes Number 15 34 3 21 56 8 1 138

% of
dept.

39.5 34.3 23.1 31.8 31.5 44.4 14.3 32.9

Rarely Number 21 33 8 39 89 5 4 199

% of
dept.

55.3 33.3 61.5 59.1 50.0 27.8 57.1 47.5

*
Percent of total

88
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Table GP 22

Graduate perception of Career Learning
instructors as teachers, by department

Perception

x o I- o o --1 73 4
M 3' 4.< M W M W M C -6 "0 M 13, 0
S % to =

-1. cl
0' 30 r$ '7 Ct.0 -J. in
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....j pi M et et -t 1.0 0 a J 0
0 ....J 0 0 ...a. .... 0 4.0

Inspira-
tional

Number 8 17 2 25 54 3 0 109

% of
dept.

13.3 14.8 8.7 29.1 21.0 14.3 0.0. 19.1

Very Number 26 21 6 36 66 14 1 170

Interesting
% of
dept.

43.3 18.3 26.1 41.9 25.7 66.7 12.5 29.8

Interesting Number 25 63 14 24 128 4 6 264

% of
dept.

41.7 54.8 60.9 27.9 49.8 19.0 75.0 46.3

Uninter-
esting

Number 0 14 1 0 8 0 1 24

% of
dept.

0.0 12.2 4.3 0.0 3.1 0.0 12.5 4.2

Dull Number I 0 0 1 1 0 0 3

% of
dept.

1.7 0.0 0.0 1.2 0.4 0.0 0.0 0.5

89
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Table GP 23

Graduate perception of Career Learning
instructors in, class, by department

Perception

-4n =v r- cs I- x z v0 -I 73 -1M 7" 4.< M CII M Cle M c ...e."0 M 0 0g
m
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Very well Number 15 31 7 39 81 12 3 188
Prepared

% of
dept.

25.0 26.7 30.4 44.3 31.6 57.1 33.3 32.8

Well Number 39 59 13 45 152 9 3 320
Prepared

% of
dept.

65.0 50.9 56.5 51.1 59.4 42.9 33.3 55.8

Moderately Number 6 26 3 4 22 0 3 64
Prepared

% of
dept.

10.0 22.4 13.0 4.5 8.6 0.0 33.3 11.2

Unpre-
pared

Number 0 0 0 0 1 0 0 1

% of
dept.

0.0 0.0 0.0 0.0 0.4 0.0 0.0 0.2

90
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Table GP 24

Graduate perception of Career Learning
instructors' subject interest, by
department

Perception

--1 c--) =a r- a r- m z a a
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Enthusi-
astic

Number 19 34 8 41 66 12 1 181

% of
dept.

31.7 29.3 34.8 47.1 26.0 57.1 11.1 31.8

Interested Number 39 55 13 41 160 9 6 323

% of
dept.

65.0 47.4 56.5 47.1 63.0 42.9 66.7 56.7

Some Number 2 26 2 5 26 0 2 63

Interest
% of
dept.

3.3 22.4 8.7 5.7 10.2 0.0 22.2 11.1

Not Number 0 0 0 0 1 0 0 1

Interested
% of
dept.

0.0 0.0 0.0 0.0 0.4 0.0 0.0 0.2

Negative Number 0 1 0 0 1 0 0 2

% of
dept.

0.0 0.9 0.0 0.0 0.4 0.0 0.0 0.4

91
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Table GP 25

Graduate perception of Career Learning
instructors' student interest, by
department

Perception
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Very Number 12 21 4 25 56 14 2 134
Concerned

% of
dept.

21.1 18.8 20.0 29.1 22.9 70.0 25.0 24.5

Concerned Number 31 52 10 38 109 4 5 249

% of
dept.

54.4 46.4 50.0 44.2 44.5 20.0 62.5 45.4

Some Number 12 34 6 22 79 2 1 156
Concern

% of
dept.

21.1 30.4 30.0 25.6 32.2 10.0 12.5 28.5

Uncon-
cerned

Number 2 4 0 1 1 0 0 8

% of
dept.

3.5 3.6 0.0 1.2 0.4 0.0 0.0 1.5

Antagon-
istic

Number 0 1 0 0 0 0 0 1

% of
dept.

0.0 0.9 0.0 0.0 0.0 0.0 0.0 0.2

92
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Table GP 26

Amount of individual help sought
from instructors, by department

Frequency
-4 (1
(D ?n 0= a
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Very Number 1 3 2 6 12 0 1 25

Often
% of
dept.

1.8 2.6 14.0 6.8 4.6 0.0 12.5 4.4*

Often Number 9 7 4 18 30 7 1 76

% of
dept.

15.8 6.0 20.0 20.5 11.5 35.0 12.5 13.3

Few Number 21 50 10 35 102 10 3 231

Times
% of
dept.

36.8 42.7 50.0 39.8 39.2 50.0 37.5 40.5

Seldom Number 20 40 4 26 89 2 2 183

% of
dept.

35.1 34.2 20.0 29.5 34.2 10.0 25.0 32.1

Never Number 6 .17 0 3 27
1

1 55

% of
dept.

10.5 14.5 0.0 3.4 10.4 5.0 12.5 9.6

Percent of total



Table GP 27

Amount of individual help received
from instructors when requested,
by department

66

Frequency
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Very Number 22 32 7 32 61 12 2 168
Often

*
% of
dept.

37.9 29.6 35.0 37.2 25.0 60.0 25.0 30.9

Often Number 23 36 6 31 100 7 4 207

% of
dept.

39.7 33.3 30.0 36.0 41.0 35.0 50.0 38.1

Few Number 9 22 6 18 63 0 1 119
Times

% of
dept.

15.5 20.4 30.0 20.9 25.8 0.0 12.5 21.9

Seldom Number 4 11 1 4 15 0 0 35

% of
dept.

6.9 10.2 ° 5.0 4.7 6.1 0.0 0.0 6.4

Never Number 0 7 0 1 5 1 1 15

% of
dept.

0.0 6.5 0.0 1.2 2.0 5.0 12.5 2.8

Percent of total

94
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Table GP 28

Amount of individual help offered
by instructors, by department

Frequency
-1 (--)(D=
el (D= a=-+0 n
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....4 0
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Very Number 17 15 3 23 50 8 4 120

Often
% of
dept.

30.4 13.2 15.0 26.4 20.1 44.4 50.0 21.7*

Often Number 17 36 7 29 92 6 3 190

% of
dept.

30.4 31.6 35.0 33.3 36.9 33.3 37.5 34.4

Few Number 15 23 7 21 53 2 1 122

Times
% of
dept.

26.8 20.2 36.0 24.1 21.3 11.1 12.5 22.1

Seldom Number 5 29 3 8 36 2 0 83

% of
dept.

8.9 25.4 15.0 9.2 14.5 11.1 0.0 15.0

Never Number 2 11 0 6 18 0 0 37

% of
dept.

3.6 9.6 0.0 6.9 7.2 0.0 0.0 6.7

*Percent of total

95
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Table GP 29

Graduate perception of Career Learning
instructors' availability for consultation
by department

-4 CI
Frequency mom-

0 M
a
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o n
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40 .1 = CI U3 -I
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Always Number 17 24 7 27 88 10 2 175

% of
dept.

29.8 20.7 36.8 30.7 34.8 50.0 25.0 31.2*

Usually Number 30 52 9 43 113 10 5 262

% of
dept.

52.6 44.8 47.4 48.9 44.7 50.0 62.5 46.7

.

Sometimes Number 8 34 3 17 47 0 1 110

% of
dept.

14,0 29.3 15.8 19.3 18.6 0.0 12.5 19.6

.

Seldom Number 1 3 0 1 4 0 0 9

% of
dept.

1.8 2.6 0.0 1.1 1.6 0.0 0.0 1.6

Never Number 1 3 0 0 1 0 0 5

% of
dept.

1.8 2.6 0.0 0.0 0.4 0.0 0.0 0.9

*Percent of total
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Table GP 30

Graduate perception of Career Learning
instructors' ease of communication,
by department

Frequency
-1 Cl 3: C7 r- CD r3 m. Cl CD -170 -Am? ',.< m am am C .....-0 ma 0
n M 40 M Cr = cr cl -s 0 e+ 0 CL et
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Always Number 17 22 6 37 77 14 3 176

*
% of
dept.

29.8 18.8 31.6 42.0 30.4 70.0 37.5 31.3

Usually Number 26 51 8 32 114 5 3 239

% of
dept.

45.6 43.6 42.1 36.4 45.1 25.0 37.5 42.5

.

Sometimes Number 14 36 5 17 56 1 1 130

% of
dept.

24.6 30.8 26.3 19.3 22.1 5.0 12.5 23.1

Seldom Number 0 6 0 1 5 0 0 12

% of
dept.

0.0 5.1 0.0 1.1 2.0 0.0 0.0 2.1

Never Number 0 2 0 1 1 0 1 5

% of
dept.

0.0 1.7 0.0 1.1 0.4 0.0 12.5 0.9

*Percent of total

97
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Table GP 31

Graduate perception of Career Learning
instructors' help with problems, by
department

Frequency -4 c- = a r- cm
m m- . M a) m
(1 m ua m o- m

-I- rf 0 rt= -A. ma , Won >-A a-., as = = ,..4 0 ---,--a a M rt rf --.1 (17 0 3 -a 00 -. o 0 ~II II o uato -1 -1 m n ua
,.< 4-c ,.< (17 t< 0

r- X 2: C7 CD -4 ;0 -ia m c -6-o m a oor C1 'I 0 et 0 Q. rt3 0 -I. CA 17 LT = -I. 0-5 0 -I. ma =o -1

Always Number 24 19 6 35 72 14 2 172

% of
dept.

41.4 16.5 31.6 39.8 29.3 70.0 25.0 31.0

Usually Number 26 50 9 35 112 6 3 241

% of
dept.

44.8 43.5 47.4 39.8 45.5 30.0 37.5 43.5

Sometimes Number 7 30 4 17 53 0 2 113

% of
dept.

12.1 26.1 21.1 19.3 21.5 0.0 25.0 20.4

Seldom Number 1 12 0 1 8 0 1 23

% of
dept.

1.7 10.4 0.0 1.1 3.3 0.0 12.5 4.2

Never Number 0 4 0 0 1 0 0 5

% of
dept.

0.0 3.5 0.0 0.0 0.4 0.0 0.0 0.9

Percent of total
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Table GP 32

Graduate perception of Career Learning
instructors' help with program planning,

by department

Frequency
-4 Cl = CD r v r- aC Mt C7 CD -4 20 --I
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Always Number 24 24 8 34 81 13 3 187

% of
dept.

42.1 21.1 44.4 38.6 ' 33.2 68.4 37.5 34.1*

Usually Number 18 39 3 30 93 5 3 191

% of
dept.

31.6 34.2 16.7 34.1 38.1 26.3 37.5 34.9

Sometimes Number 11 30 - 5 18 48 0 1 113

% of
dept.

19.3 26.3 27.8 20.5 19.7 0.0 12.5 20.6

Seldom Number 2 13 1 5 13 1 1 36

% of
dept.

3.5 11.4 5.6 5.7 5.3 5.3 12.5 6.6

Never Number 2 8 1 1 9 0 0 21

% of
dept.

3.5 7.0 5.6 1.1 3.7 0.0 0.0 3.8

Percent of total

99
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Table GP 33

Graduate perception of Career Learning
instructors' accuracy of information,
by department

Frequency
-4 CI 2 C7 r- v r- x -...z
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Always Number 24 28 9 38 87 11 2 199

% of
dept.

42.1 24.6 47.4 43.7 34.4 55.0 25.0 35.7
*

Usually Number 30 63 9 43 128 9 6 288

% of
dept.

52.6 55.3 47.4 49.4 50.6 45.0 75.0 51.6

.

Sometimes Number 3 18 1 5 31 0 0 58

% of
dept.

5.3 15.8 5.3 5.7 12.3 0.0 0.0 10.4

.

Seldom Number 0 4 0 1 6 0 0 11

% of
dept.

0.0 3.5 0.0 1.1 2.4 0.0 0.0 2.0

Never

,

Number , 0 1 0 0 1 0 0 2

% Lf

dept.

0.0 0.9 0.0 0.0 0.4 0.0 0.0 0.4

*
Percent of total
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Table GP 34

Frequency of graduate interviews
with college counselor during
enrollment, by department

Frequency

(times)

-I CI SO I- a) r3 z 1::) o -i73 ---1fD = C<, (to 01 M 0) I'D C .-16) M W 0c-) m co = a- = Cr CL -S CA ef n a. et.=.- a -... c+ o c+ o -.. 0 -0 = = -... a=- M WI ''S 0) 'In ...i. M WI =oon =-1 W-' Cli Cli = m .-.4 0--'-.a al M C+ ii. ....6 (0 CA a -J 00 - 0 0 .-1. .-I. 0 1010 .1 '1 0 (.0 -I
n

.
4.4 1.0 t<

1-2 Number 15 20 5 26 70 2 0 138

% of
dept.

65.2 62.5 55.6 65.0 63.1 66.7 0.0 62.2

3-5 Number 3 11 3 10 33 1 3 64

% of
dept.

13.0 37.4 33.3 25.0 29.7 33.3 75.0 28.9

6-13 Number 3 0 0 1 7 0 0 11

% of
dept.

13.0 0.0 0.0 2.5 6.3 0.0 0.0 5.0

11-15 Number 1 0 1 3 0 0 0 5

% of
dept.

over 15 Number

4.3

1

0.0

1

11.1

0

7.5

0

0.0

1

0.0

0

0.0

1

2.3

4

% of
dept.

4.3 3.1 0.0 0.0 0.9 0.0 25.0 1.8

Percent of total
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Table GP 35

Graduate perception of educational
activities most conducive to satisfactory
completion of N.Y.C.C.C. curriculum

Activity

--4 c-, x C3 1- 1=1 r3 z c7 4:::) --4 7ze --4

IA= a
c 0to =
-4 co.

a+ 0
cr- =
O co.

a+ 0
cr ra.
O -a.

c
-5
cn

-67:3
(A t-1.

-1Z1 7'

M 1110 O.S -0.
0
c1.
W

= ...... M W , W , 0 ..... (D Cr- = 0 -,
0 0 = -.1 cto -.1 MI 00 = = -1 0

..1 Cy M CO. rt ." Up 0 a .....1 0
0 . . 0 0 ../. .../. 0 4.0
la .3 '3 = CI la
t< t< t< u3 t< CI

High Number. 41 45 8 13 99 10 2 218

School
% of
dept.

77.4 46.4 36.4 16.0 440.9 58.8 25.0 41.9

Biology Number 0 7 2 40 18 1 1 69

Audio-
Tutorial % of 0.0 7.2 9.1 49.4 7.4 5.9 12.5 13.3

Lab. dept.

AHLC Number 2 15 3 7 57 2 1 87

Student
Services % of

dept.

3.8 15.5 13.6 8.6 23.6 11.8 12.5 16.7

Develop- Number
mental

2 8 2 4 18 2 1 37

Skills % of 3.8 8.2 9.1 4.9 7.4 11.8 12.5 7.1

Program dept.

Other Number 8 22 7 17 50 2 3 109

% of
dept.

15.1 22.7 31.8 21.0 20.7 11.8 37.5 21.0
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Table GP 36

Perceived difference in techniques
taught at N.Y.C.C.C. vs. techniques
used, by department

Difference

M
to

00M
= -a
fD

r- X
0 M
Cr
0 a.

0.
0.

, n
0 0
ei.o
,

2E
C
-5
0
=

a C,
-1.0
0 c+
'0 -a"

=
9

....1 ...J
0

(0
=

-4 XI.
M 0
0 CL
= -A.

0 --,
-.1 0
C) 1.0

-0
t

(0
< n

.

--I

o
c+
a

Yes

No

Number

% of
dept.

Number

% of
dept.

8

19.0

34

81.0

18

17.3

86

82.7

2

14.3

12

85.7

30

41.7

42

58.3

43

16.8
..

213

83.2

3

15.8

16

84.2

1

12.05

7

87.5

105

20.4

410

79.6
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Table GP 37

Graduate perception of N.Y.C.C.C.
curriculum as career preparation,
by department

Perception
I-- 00 M
Cr =0 rh-1 0\
0 -a
C+0
-1
(<

r3
13.1 CD

Ea.O"1 0
CU CU
C+ -i0
""5
(<

z
C
'1
to
-i.
=

ICI

o.......g, -I xi
VI c*

fD 00 0..MI S 7" .-1.M 0 = 0= .... 0 .."
0 a ....4 0J. J. 0 la= 0 ICI J.

ICI t< n

-I0
e+0

...o

Excellent Number 26 19 6 33 33 6 0 123

% of
dept.

42.6 16.4 27.3 37.9 12.3 28.6 0.0 21.1

Very Number 22 4( 3 39 100 10 6 266
Good

% of.

dept.

36.1 39.7 13.6 44.8 37.3 47.6 66.7 38.7

Good Number 11 '41 8 13 92 5 2 172

% of
dept.

18.0 35.3 36.4 14.9 34.3 23.8 22.2 29.5

Fair Number 2 10 4 2 38 0 1 57

% of
dept.

3.3 8.6 18.2 2.3 14.2 0.0 11.1 9.8

Poor Number 0 0 1 0 5 0 0 6

% of
dept.

0.0 0.0 4.5 0.0 1.9 0.0 0.0 1.0
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Dental Hygiene Licensure Section
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To evaluate the success of graduates of the Dental Hygiene department

of New York City Community Callege (N.Y.C.C.C.) on the National Board

Dental Hygiene Licensing (NBDHL) examination, and to determine their

perception of the value of various components of their N.Y.C.C.C.

curriculum as preparation for the NBDHL examination, this section of

the division evaluation was prepared. One-hundred-nineteen Dental

Hygiene department graduates responded to this questionnaire mailed

to all graduates; 99 respondents (83.2%) indicated they attempted the

NBDHL examination. The data herein is representative of these

respondents.

106



79

As stated above, 99 graduates reported taking the NBDHL examination.

Table DC-1 provides data describing the actual scores obtained by

graduates of N.Y.C.C.C. who reported taking the NBDHL examination and

7 graduates of N.Y.C.C.C. who did not report taking the examination.

Table DC-1 also provides selected statistics derived from the NBDHL

scores reported. It can be seen in Table DC-1 that approximately

76% of Dental Hygiene department graduates attempting NBDHL examination

scored 71 or over. The range of graduates' scores appears rather high

(83) with a high score of 93 and a low score of 10. Approximately

7% of the graduates attempting the examination scored 40 or below.

Tables DC-2 and DC-3 provide data showing the number of attempts

necessary to pass the NBDHL examination and the years in which the

first and second attempt were made. It is evident from Table DC-.2 that

95% of Dental Hygiene department graduates reporting passed the NBDHL

examination in their first or second attempt; 2% did not pass at all.

Table DC-3 shows 1974 to be the peak examination year for responding

graduates.

Respondents were asked to provide information about their attempts

at other certification examinations. Table DC-4 indicates that

approximately 85% of Dental Hygiene department graduates attempted

the New York State Practical Examination, the Northeast Regional

Board Examination, or both examinations. This was a slightly greater
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percentage of graduates than reported attempting the NBDHL examination.

Tables DC-5 through DC-14 contain Dental Hygiene department graduates'

perception of the value of specific courses, in their curriculum at

N.Y.C.C.C., as preparation for each section of NBDHL examination. It

can be seen in Table DC-5 that graduates perceived Oral Hygiene Practice

II and Oral Hygiene Practice III to be the most valuable and second

most valuable courses respectively as preparation for the Oral Inspec-

tion section, and Public Health and Dental Specialties to be the least

valuable and second least valuable courses, respectively, as preparation

for the same section. Table DC-6 shows that the graduates perceive

Dental Radiology Lab I to be the most valuable course and Dental

Radiology Lab II the second most valuable course, and Organic Chemistry

to be the least valuable course and Public Health to be the second

least valuable course as preparation for the Radiograph section of

NBDHL examination.

Data in Table DC-7 provide information relative to the Diagnostic

Aids section of NBDHL. It is apparent that graduates perceive Oral

Hygiene Practice II to be the most valuable course and Oral Hygiene

Practice IV the second most valuable course as preparation for this

section. They also perceive Organic Chemistry to be the least valuable

course and Public Health to be the second least valuable course as

preparation for the same section. The relative perceived value of

courses as preparation for the Prophylaxis (Hand Scaling) section is
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shown in Table DC-8. Oral Hygiene Practice III and Oral Hygiene

Practice II are considered the most valuable course and second most

valuable course, respectively; Public Health and Organic Chemistry

are considered the least valuable course and second least valuable

course, respectively. Table DC-9 provides the information that Dental

Hygiene department graduates perceived Oral Hygiene Practice IV to be

the most valuable course as preparation for the Prophylaxis (Ultra-

sonics) section of NBDHL and Oral Hygiene Practice III to be the second

most valuable course as preparation for the same section; Organic

Chemistry and Dental Specialties to be the least valuable course and

Dental Specialties to be the second least valuable course as preparation

for the same section.

Table DC-10 presents evidence that Oral Hygiene Practice IV and Oral

Hygiene Practice III are perceived to be the most valuable and second

most valuable course, respectively, as preparation for the Topical

Agents section of NBDHL. Dental Radiology Lab I and Dental Specialties

are perceived to be the least valuable and second least valuable

course, respectively, for the Topical Agents section. Perceived value

of courses as preparation for the Oral Health Instruction section is

shown in Table DC-11. Oral Hygiene Practice IV is rated as most

valuable and Oral Hygiene Practice III as second most valuable by

graduates of Dental Hygiene. Dental Radiology Lab I and Dental Radiology

Lab II are rated as least valuable and second least valuable, respec-

tively. It can be seen in Table DC-12 that graduates perceive Dental
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Assisting and Dental-Materials to be the most valuable course and second

most valuable course as preparation for the Supportive Treatment section,

and Organic Chemistry and Microbiology to be the least valuable course

and second least valuable course, respectively, for the same section.

Table DC-13 shows graduates of Dental Hygiene perceive Pharmacology to

be the most valuable course as preparation for the Emergencies section

of NBDHL examination, and Oral Hygiene Theory to be the second most

valuable course as preparation for the same section. They also perceive

Organic Chemistry and Dental Specialties to be the least valuable and

second least valuable courses as preparation for the Emergencies

section. The relative value of courses as preparation for the

Community Health section are shown in Table DC-14. It can be seen

that graduates perceive Public Health to be the most valuable course,

Current Concepts in Dentistry the second most valuable course, Organic

Chemistry the least valuable course, and Dental Materials the second

least valuable course as preparation for this section.

Table DC-15 extends the same course by course ratings to Dental Hygiene

department graduates' perception of value as preparation for actual job

conditions. It can be seen from this table that graduates perceive

Oral Hygiene Practice III to be the most valuable and Oral Hygiene

Practice II to be the second most valuable course, respectively, and

Organic Chemistry to be the least valuable and Dental Assisting to be

the second least valuable course, respectively, as preparation for their
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actual health service employment. Ft should be noted that of 22

possible most valuable, or second most valuable, course preferences,

Oral Hygiene Practice II is specified five times, Oral Hygiene Practice

III is specified six times, and Oral Hygiene Practice IV is specified

four times. Of the 22 possible least valuable, or second least

valuable, course preferences, Organic Chemistry is specified eight

times, Dental Specialties is specified four times, and Public Health

is specified four times, but Public Health is also specified most

valuable one time.

Table DC-16 provides course grades of graduates of the Dental Hygiene

department for selected Career Learning courses. It can be seen that

the mean grade varies from 2.389 (Human Anatomy II) to 3.386 (Oral

Hygiene Practice IV), a difference that is statistically significant

at the .0001 level. The three courses perceived most valuable by

graduates of the department, Oral Hygiene Practice II, Oral Hygiene

Practice III, and Oral Hygiene Practice IV are also the three courses

in which the graduates scored the highest grades. The three courses

perceived least valuable by the graduates, Organic Chemistry, Public

Health, and Dental Specialties showed close to the lowest mean grades

and, in the case of Dental Specialties, showed no record of any

graduate.

Graduates' perception of the course component that was the best

preparation for each section of NBDHL is provided in Table DC-17.
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It can be seen that the highest percentage of Dental Hygienedepart-

ment graduates perceive Laboratories to be the best preparation for

the Oral Inspection section, Radiographs section, Diagnostic Aids

section, Prophylaxis (Hand Scaling) section, Prophylaxis (Ultrasonics)

section, Topical Agents section and Supportive Treatment section.

They also perceive Lectures to be the best preparation for the Oral

Health Instruction section, Emergencies section, and Community Health

section. Extremely few graduates perceived Written Assignments to

be valuable as preparation for any section.

Tables DC-18 and DC-19 present Dental Hygiene department graduates'

perception of their Career Learning instructors and teaching strategies

as preparation for the various sections of NBDHL. It can be deter-

mined from Table DC-18 that the majority of graduates perceived their

instructors to be Very Good or Excellent as help in preparing for

the Oral Inspection section, Radiograph section, Prophylaxis Hand

Scaling section, and Oral Health section. The majority of graduates

perceived their instructors to be Good, Very Good, or Excellent as

help in preparing for all other sections of NBDHL. Instructors' help

was rated highest for the Oral Inspection section, lowest for the

Community Health section. Table DC-19 shows the graduates' perception

of teaching strategies most helpful as preparation for NBDHL. It

can be seen from this table that Subject Matter Stressed is rated

as most helpful for the Oral Inspection section; Method of Presenta-

tion is rated most helpful for the Radiographs section, Diagnostic

Aids section, Topical Agents section, Oral Health section, Emergencies
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section, Supportive Treatment section and ;ommunity Health section;

Individual Assistance is rated most helpful for both Prophylaxis

sections.

Tables DC-20 and DC-21 show Dental Hygiene department graduates'

perceptions of their N.Y.C.C.C. curriculum as preparation for NBDHL

and for each section of NBDHL. It can be seen in Table DC-20 that

86% of the graduates perceive their overall training to be Good,

Very Good, or Excellent preparation for NBDHL and only 1.0% perceive

it to be poor preparation for the examination. When analyzed by

individual sections, as shown in Table DC-21, an extremely wide range

of value is perceived by graduates. From a maximum of approximately

85% of department graduates who perceive their N.Y.C.C.C. training to

be Good or Excellent preparation for the Prophylaxis Hand Scaling

section of NBDHL, the percentage drops to a minimum of 25% who

perceive their training to be Good or Excellent preparation for the

Community Health section. Confirmation of this spread of perception

is seen in the percentage of graduates who perceive their training

as Poor or Very Poor. Only 1% of graduates selected either of these

ratings for the Prophylaxis Hand Scaling section preparation whereas

31% selected them for Community Health section preparation. With

the exception of preparation for Prophylaxis Ultrasonics, Supportive

Treatment, Emergencies, and Community Health sections, over 85% of

responding graduates of the Dental Hygiene department perceived their

training to be Adequate, Good, or Excellent for the various sections

of NBDHL.
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To determine whether one or more course grades were predictive of

success on the NBDHL examination, correlations between graduates'

scores on the NBDHL and their course grades were computed. The

following subjects, listed in decreasing order of significance,

correlated at a significant level (P .7..01) with the NBDHL:

Dental Radiology Lab I

Pharmacology

Human Anatomy and Physiology.

A high grade in Dental Radiology Lab I was most predictive of a high

grade on the NBDHL examination, for all responding graduates of the

Dental Hygiene department.

The correlations computed, although significant at the 0.01 level,

were not particularly high. The highest correlation (Dental Radiology

Lab I) was r = 0.301. With a sample of this size, correlations of

the order of 0.5 and greater, with a significance level of 0.001, would

be expected. Additionally, no correlation was found between graduates'

course grades and the N.Y.S. Practical Examination or Northeast

Regional Board Examination, indicating that graduates' grades at

N.Y.C.C.C. were no indication of preparation for these examinations.

It is suggested that the methods of evaluation of subject mastery in

the Dental Hygiene department be thoroughly investigated as an initial

step to make student grades at N.Y.C.C.C. more predictive of students'

subject knowledge, ability, and eventual success on the various

licensing examinations.
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Table DC-1

Graduates' scores on National
Board Dental Hygiene Licensing
Examination

10-25 26-40 41-55 56-70 71-85 86-100 Total

Number 4 3 3 15 59 22 106

Percent 3.8 2.8 2.8 14.2 55.7 20.8 100.0
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Table DC-2

Graduates' report of number of attempts
needed,to pass National Board Dental
Hygiene Licensing Examination

More than Did not

1 2 3 4 5 5 pass

Number 84 12 1 1 0 1 2

Percent 83.2 11.9 1.0 1.0 0.0 1.0 2.0
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Table DC-3

Year of graduates' attempts at
National Board Dental Hygiene Licensing
Examination

Year 1st attempt 2nd attempt Total

1968 -11 0 11

1969 10 0 10

1970 6 0 6

1971 15 0 15

1972 , 14 0 14

1973 21 0 21

1974 23 1 24

1975 0 2 2
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Table DC-4

Graduates' report of other
examinations attempted

Examination Number Percentage

N.Y.S. Practical Examination 35 29.4

Northeast Regional Board 10 8.4
Examination

Both above examinations 56 47.1

None 18 15.1
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Table DC-5

Graduates' perception of the value
of specific courses as preparation for
the Oral Inspection section of the
National Board Dental Hygiene Licensing
examination

91

Courses
Very

Useful Useful Useless
Very

Useless
Does not

apply Rating

Oral Hygiene Number 41 46 18 2 4 9
Theory

% 36.9 41.4 16.2 1.8 3.6

Oral Hygiene Number 70 23 13 2 2 4
Practice I

% 63.6 20.9 11.8 1.8 1.8

Oral Number 73 27 10 3 0 3
Anatomy

% 64.6 23.9 8.8 2.7 0.0

Microbiology Number 26 47 18 7 11 13

% * 23.9 43.1 16.5 6.4 10.1

Oral Hygiene Number 78 23 5 4 1 1

Practice II
% 70.3 20.7 4.5 3.6 0.9

Dental Number 14 35 32 13 16 16
Assisting

% 12.7 31.8 29.1 11.8 14.5

Human Number 20 59 21 7 6 11
Anatomy

% 17.7 52.2 18.6 6.2 5;3

Organic Number 5 25 36 21 25 12
Chemistry

% 4.5 22.3 32.1 18.8 22.3

Pathology Number 62 38 7 6 0 6

% 54.9 33.6 6.2 5.3 0.0

Oral Hygiene Number 78 22 6 3 2 2
Practice III

% 70.3 19.8 5.4 2.7 1.8

Pharmacology Number 14 53 20 10 16 15

% 12.4 46.9 17.7 8.8 14.2

Dental Radiology Umber 60 24 9 11 6 8
Lab I

% 54.5 21.8 8..2 10.0 5.5
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(Table DC-5 continued)

Very Very Does not
Courses Useful Useful Useless Useless apply Rating

Periodontics Number 50 36 2 12 9 10

% 45.9 33.0 1.8 11.0 8.2

Public Number .12 30 34 16 21 19

Health
% 10.6 26.5 30.1 14.2 18.6

Oral Hygiene Number 73 23 7 6 3 5

Practice IV
% 65.2 20.5 6.3 5.4 2.7

Dental Number 15 39 22 12 20 17

Materials
% 13.9 36.1 20.4 11.1 18.5

Dental Radio-
logy Lab II

Number 62 26 12 5 6 7

% 55.9 23.4 10.8 4.5 5.4

Current Number 23 42 16 5 14 14

Concepts in
Dentistry % 23.0 42.0 16.0 5.0 14.0

Dental Number 15 39 12 1 29 18

Specialties
% 15.6 40.6 12.5 1.0 30.2
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Table DC-6

Graduates' perception of the value of
specific courses as preparation for
the Radiographic section of the National
Board Dental Hygiene Licensing examination

93

Courses
Very Very Does not

Useful Useful Useless Useless apply Rating

Oral Hygiene Number 21 34
Theory

% 19.6 31.8

Oral Hygiene Number 24 38
Practice I

% 22.6 35.8

Oral Number 63 32
Anatomy

% 57.8 29.4

Microbiology Number 7 24

% 7.4 25.5

Oral Hygiene Number 30 38
Practice II

% 27.5 34.9

Dental Number 6 26
Assisting

% 5.6 24.1

Human Number 23 43
Anatomy

% 21.3 39.8

Organic Number 5 7

Chemistry

% 4.6 6.4

Pathology Number 52 42

% 43.7 35.3

Oral Hygiene Number 36 31
Practice III

% 37.1 32.0

Pharmacology Number 10 19

% 9.4 17.9

Dental Radiology Number 85 20
Lab I

77.3 18.2
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28 6 18 11

26.2 5.6 16.8

24 2 18 10

22.6 1.9 17.0

3 6 5 3

2.8 5.5 4.6

28 5 30 14

29.8 5.3 31.9

24 0 17 7

22.0 0.0 15.6

38 9 29 13

35.2 8.3 26.9

24 5 13 8

22.2 4.6 12.0

42 36 10 19

38.5 17.4 33.0

8 1 5 4

6.7 0.8 4.2

15 0 15 9

15.5 0.0 15.5

35 6 36 15

33.0 5.7 34.0

3 1 1 1

2.7 0.9 0.9
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Very Very Does not
Courses Useful Useful Useless Useless apply Rating

Periodontics Number 33 53 9 0 13 6

% 30.6 49.1 8.3 0.0 12:0

Public Number 5 12 40 12 40 18

Health
% 4.6 11.0 36.7 11.0 36.7

Oral Hygiene Number 33 39 15 8 14 5

Practice IV
% 30.3 35.8 13.8 7.3 12.8

Dental Number 6 27 24 12 37 16

Materials
% 5.7 25.5 22.6 11.3 34.9

Dental Radio-
logy Lab II

Number 72 24 4 4 6 2

% 65.5 21.8 3.6 3.6 5.5

Current Number 14 28 23 6 27 12

Concepts in
Dentistry % 14.3 28.6 23.5 6.1 27.6

Dental Number 6 23 16 7 44 17

Specialties
% 6.3 24.0 16.7 7.3 45.8
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Table DC-7

Graduates' perception of the value of
specific courses as preparation for the
Diagnostic Aids section of the National
Board Dental Hygiene Licensing examination

95

Courses
Very

Useful Useful Useless
Very

Useless
Does not
apply Rating

Oral Hygiene Number 39 40 3 6 6 7

Theory
% 41.5 42.6 3.2 6.4 6.4

Oral Hygiene Number 42 37 4 2 8 6
Practice I

% 45.2 39.8 4.3 2.2 8.8

Oral Number 39 37 5 8 1 5

Anatomy
% 43.3 41.1 5.6 8.9 1.1

Microbiology Number 21 32 19 4 16 13

% 22.8 34.8 20.7 4.3 17.4

Oral Hygiene Number 45 37 0 0 4 1

Practice II
% 52.3 43.0 0.0 0.0 4.7

Dental Number 16 40 19 3 12 12

Assisting
% 17.8 44.4 21.1 3.3 13.3

Human Number 17 41 12 5 15 14

Anatomy
% 18.9 45.6 13.3 5.6 16.7

Organic Number 0 17 29 13 29 19

Chemistry
% 0.0 19.3 33.0 14.8 32.9

Pathology Number 30 45 4 7 4 9

.% 33.3 50.0 4.4 7.8 4.4

Oral Hygiene Number 38 40 2 3 6
Practice III

% 42.7 44.9 2.3 3.4 6.7

Pharmacology Number 5 33 17 8 14 16

% 6.5 42.9 22.1 10.4 18.2

Dental Radiology Number 38 37 5 3 6 3

Lab I

% 42.7 41.6 5.6 3.4 6.7
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Very Very Does not
Courses Useful Useful Useless Useless apply Rating

Periodontics Number 25 44 4 1 12 10

% 29.1 51.2 4.7 1.2 14.0

Public Number 6 21 27 9 24 18

Health
% 6.9 24.1 31.0 10.3 27.5

Oral Hygiene Number 42 39 0 0 9 2

Practice IV
% 46.7 43.3 0.0 0.0 10.0

Dental Number 10 31 21 4 17 15

Materials
% 12.0 37.3 25.3 4.8 20.5

Dental Radio-
logy Lab II

Number 36 38 3 1 8 4

% 41.9 44.2 3.5 1.2 9.3

Current Number 19 39 13 1 12 11

Concepts in
Dentistry % 22.6 46.4 15.5 1.2 14.3

Dental Number 12 28 16 2 26 17

Specialties
14.3 33.3 19.0 2.4 31.0
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Table DC-8

97
Graduates' perception of the value of
specific courses as preparation for the
Prophylaxis A section of the National
Board Dental Hygiene Licensing examination

Courses
Very

Useful Useful Useless
Very

Useless
Does not
apply Rating

Oral Hygiene Number 55 29 5 2 4 6
Theory

57.9 30.5 5.3 2.1 4.2

Oral Hygiene Number 86 18 1 0 1 3
Practice I

79.6 16.7 2.8 0.0 0.9

Oral Number 67 29 5 0 6
Anatomy

% 62.6 27.1 4.7 0.0 5.6

Microbiology Number 18 32 28 5 23 13

% 17.0 30.2 26.4 4.7 21.7

Oral Hygiene Number 84 22 1 0 0 2
Practice II

% 78.5 20.6 0.9 0.0 0.0

Dental Number 10 31 31 8 23 16
Assisting

% 9.7 30.1 30.1 7.8 22.3

Human Number 18 39 22 8 18 10
Anatomy

% 17.1 37.1 21.0 7.6 17:1

Organic Number 5 19 34 14 32 18
Chemistry

% 4.8 18.3 32.7 13.5 30.8

Pathology Number 36 35 20 1 14 8

% 34.0 33.0 18.9 0.9 13.2

Oral Hygiene Number 88 16 2 0 0 1

Practice III

% 83.0 15.1 1.9 0.0 0.0

Pharmacology Number 17 30 21 7 30 15

% 16.2 28.6 20.0 6.7 28.6

Dental Radiology Number 17 38 22 2 26 12
Lab I

% 16.2 36.2 21.0 1.9 24.8
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98
(Table DC-8 continued)

Very Very Does notCourses Useful Useful Useless Useless apply Rating

Periodontics Number 62 30 3 1 7 7

% 60.2 29.1 2.9 1.0 6.8

Public Number 6 19 31 14 35 19
Health

% 5.7 18.1 29.5 13.3 33.3

Oral Hygiene Number 84. 17 5 1 1
Practice IV

% 77.8 15.7 4.6 0.9 0.9

Dental Number 18 33 22 4 28 14
Materials

% 17.1 31.4 21.0 3.8 26.7

Dental Radio-
logy Lab II

Number 25 32 19 2 25 11

% 24.3 31.1 18.4 1.9 24.3

Current Number 21 34 19 2 21 9
Concepts in
Dentistry % 21.6 35.1 19.6 2.1 21.6

Dental Number 6 28 19 2 38 17
Specialties

% 6.5 30.1 20.4 2.2 40.9
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Table DC-9

Graduates' perception of the value of
specific courses as preparation for the
Prophylaxis B section of the National
Board Dental. Hygiene Licensing examination

99

Courses
Very

Useful Useful Useless
. Very
Useless

Does not
apply Rating

Oral Hygiene Number 26 32 14 6 8 5 .

Theory

% 30.2 37.2 16.3 7.0 9.3

Oral Hygiene Number 37 26 18 7 10 6
Practice I

% 37.8 26.5 18.4 7.1 10.2

Oral Number 36 31 14 4 14 7
Anatomy

% 36.4 31.3 14.1 4.0 14.1

Microbiology Number 14 21 32 6 26 11

% 14.1 21.2 32.3 6.1 26.3

Oral Hygiene Number 40 32 12 4 10 3
Practice II

% 40.8 32.7 12.2 4.1 10.2

Dental Number 8 28 26 10 24 13
Assisting

% 8.3 29.2 27.1 10.4 25.0

Human Number 7 24 34 7
, 27 15

Anatomy
% 7.1 24.2 34.3 7.1 27.3

Organic Number 6 10 36 15 31 19
Chemistry

% 6.1 10.2 36.7 15.3 31.6

Pathology Number 13 30 23 7 23 9

% 13.5 31.3 24.0 7.3 24.0

Oral Hygiene Number 55 28 8 3 5 2
Practice III

% 55.6 28.3 8.1 3.0 5.1

Pharmacology Number 11 18 30 7 30 16

% 11.5 18.8 31.3 7.3 31.3

Dental Radiology Number 11 24 28 6 29 14Lab I

11.2 24.5 28.6 6.1 29.6
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100
(Table pc-9 continued)

Very Very Does not
Courses Useful . Useful Useless Useless apply Rating

Periodontics Number 40 31 9 5 13 4

% 40.8 31.6 9.2 5.1 13.3

Public Number 7 15 33 15 26 17
Health

% 7.3 15.6 34.4 15.6 27.1

Oral Hygiene Number 59 27 5 4 26 1
Practice IV

% 59.0 27.0 5.0 4.0 5.0

Dental Number 15 26 25 4 26 10
Materials

% 15.6 27.1 26.0 4.2 27.1

Dental Radio-
logy. Lab II

Number 12 24 27 5 28 12

% 12.5 25.0 28.1 5.2 29.2

Current Number 23 24 16 3 25 8
Concepts in
Dentistry % 25.3 26.4 17.6 3.3 27.5

Dental Number 7 16 25 2 32 18
Specialties

% 5.9 13.4 21.0 1.7 26.9
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Table DC-10

Graduates' perception of the value of
specific courses as preparation for the
Topical Agents section of the National
Board Dental Hygiene Licensing examination

101

Very Very Does notCourses
Useful Useful Useless Useless apply Rating

Oral Hygiene Number 35 47 6 1 6 4Theory

% 36.8 49.5 6.3 1.1 6.3

Oral Hygiene Number 34 38 12 3 9 5Practice I

% 35.4 39.6 12.5 3.1 9.4

Oral Number 23 36 19 3 15 6Anatomy

% 24.0 37.5 19.8 3.1 15.6

Microbiology Number 8 27 32 4 25 14

% 8.3 28.1 33.3 4.2 26.0

Oral Hygiene Number 48 34 8 1 5 3Practice II

% 50.0 35.4 8.3 1.0 5.2

Dental Number 7 45 25 5 15 9Assisting

% 7.2 46.4 25.8 5.2 15.5

Human Number 8 20 36 6 25 15Anatomy

% 8.4 21.1 37.9 6.3 26.3

Organic Number 5 21 37 8 24 16Chemistry

% 5.3 22.1 38.9 8.4 25.3

Pathology Number 9 32 28 3 23 12

% 9.5 33.7 29.5 3.2 24.3

Oral Hygiene Number 59 28 3 2 4 2Practice III

% 49.6 23.5 2.5 1.7 3.4

Pharmacology Number 15 38 21 4 18 10

% 15.6 39.6 21.9 4.2 18.8

Dental Radiology Number 8 18 30 4 35 19
Lab I

% 8.4 18.9 31.6 4.2 36.8
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(Table DC-10 continued)
102

Very Very Does not
Courses Useful Useful Useless Useless apply Rating

Periodontics Number 9 32 21 2 25 13

% 10.1 36.0 23.6 2.2 28.1

Public Number 14 28 30 6 17 11
Health

% 14.7 29.5 31.6 6.3 17.9

Oral Hygiene Number 58 30 3 2 3 1
Practice IV

% 60.4 31.3 3.1 2.1 3.1

Dental Number 15 39 24 2 14 7
Materials

% 16.0 41.5 25.5 2.1 14.9

Dental Radio-
logy Lab II

Number 9 20 30 3 33 17

% 9.5 21.1 31.6 3.2 34.7

Current Number 14 38 14 2 20. 8
Concepts in
Dentistry % 15.9 43.2 15.9 2.3 22.7

Dental Number 7 21 20 2 31 18.
Specialties

% 8.6 25.9 24.7 2.5 38.3
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Table DC-11

Graduates' perception of the value of
specific courses as preparation for the
Oral Health Instruction section of the National
Board Dental Hygiene Licensing examination

103

Courses
Very

Useful Useful Useless
Very

Useless
Does not
apply Rating

Oral Hygiene Number 51 42 8 3 3 4
Theory

% 47.7 39.3 7.5 2.8 2.8

Oral Hygiene Number 48 42 12 4 1 5
Practice I

% 44.9 39.3 11.2 3.7 0.9

Oral Number 34 42 16 1 14 8
Anatomy

% 31.8 39.3 15.0 0.9 13.1

Microbiology Number 24 47 17 0 15

% 23.1 45.2 16.3 0.0 15.4

Oral Hygiene Number 56 43 6 1 1 3
Practice II

% 52.3 40.2 5.6 0.9 0.9

Dental Number 12 36 30 7 20 15
Assisting

% 11.4 34.3 28.6 6.7 19.0

Human Number 18 34 28 6 20 13
Anatomy

% 17.0 32.1 26.4 5.7 18.9

Organic Number 11 30 33 5 25 16
Chemistry

% 10.6 28.8 31.7 4.8 24.0

Pathology Number 35 52 7 1 10 7

% 33.3 49.5 6.7 1.0 9.5

Oral Hygiene Number 62 39 5 1 0
Practice III

% 57.9 36.4 4.7 0.9 0.0

Pharmacology Number 15 43 26 3 17 11

% 14.4 41.3 25.0 2.9 16.3

Dental Radiology Number 12 23 27 3 36 19
Lab I

% 11.9 22.8 26.7 3.0 35.6

131
(Cont. next page)



104
(Table DC-11 continued)

Courses
Very

Useful Useful Useless
Very

Useless
Does not

apply Rating

Periodontics Number 40 49 7 1 5 6

% 39.2 48.0 6.9 1.0 4.9

Public Number 19 36 23 8 17 12
Health

% 18.4 35.0 22.3 7.8 16.5

Oral Hygiene Number 68 36 2 1 0 1
Practice IV

% 63.6 33.6 1.9 0.9 0.0

Dental Number 15 36 22 , 7 19 14
Materials

% 15.2 36.4 22.2 7.1 19.2

Dental Radio-
logy Lab II

Number 11 30 27 2 32 18

% 10.8 29.4 26.5 1.0 31.4

Current Number 25 41 10 1 19 10
Concepts in
Dentistry % 26.0 42.7 10.4 1.0 19.8

Dental Number 11 32 18 1 28 17
Specialties

% 12.2 35.6 20.0 1.1 31.1
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Table DC-12

Graduates' perception of the value of
specific courses as preparation for the
Supportive Treatment section of the National
Board Dental Hygiene Licensing examination

105

Courses
Very

Useful Useful Useless
Very

Useless
Does not
apply Rating

Oral Hygiene Number 15 39 17 0 14 5
Theory

% 17.6 45.9 20.0 0.0 16.5

Oral Hygiene Number 15 32 21 1 15 7
Practice I

% 17.9 38.1 25.0 1.2 17.9

Oral Number 7 31 24 2 27 13
Anatomy

% 7.7 34.1 26.4 2.2 29.7

Microbiology Number 7 13 35 0 37 18

% 7.6 14.1 38.0 0.0 40.2

Oral Hygiene Number 24 33 19 0 16 4
Practice II

Z 26.1 35.9 20.7 0.0 17.4

Dental Number 27 47 14 1 4 1

Assisting

% 29.0 50.5 15.1 1.1 4.3

Human Number 9 19 30 1 33 16
Anatomy

% 9.8 20.7 32.6 1.1 35.9

Organic Number 3 20 28 6 35 19
Chemistry

% 3.3 21.7 30.4 6.5 38.0

Pathology Number 6 27 25 2 31 15

% 6.6 29.7 27.5 2.2 34.1

Oral Hygiene Number 22 32 19 1 17 6
Practice III

% 24.2 35.2 20.9 1.1 18.7

Pharmacology Number 8 36 23 3 22 11

% 8.7 39.1 25.0 3.3 23.9

Dental Radiology Number 14 28 25 0 27 12
Lab I

% 14.9 29.8 26.6 0.0 28.7

(Cont. next page)
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106(Table DC-12 continued)

Very Very Does notCourses
Useful Useful Useless Useless apply Rating

Periodontics Number 11 31 23 0 24 9

% 12.4 34.8 25.8 0.0 27.0

Public Number 6 14 32 7 31 17Health

% 6.7 15.6 35.6 7.8 34.4

Oral Hygiene Number 38 14 0 14Practice IV

% 28.3 41.3 15.2 0.0 15.2

Dental Number 42 25 15 2 9 2Materials
% 45.2 26.9 16.1 2.2 9.7

Dental Radio-
logy lab II

Number 14 27 25 2 24 10

% 15.2 29.3 27.2 2.2 26.1

Current Number 11 34 19 2 20 8Concepts in
Dentistry % 12.8 39.5 22.1 2.3 23.3

Dental Number 10 25 18 2 27 14
Specialties

% 12.2 30.5 22.0 2.4 32.9
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Table DC-13

Graduates' perception of the value of
specific courses as preparation for the
Emergencies section of the National
Board Dental Hygiene Licensing examination

107

Courses
Very

Useful Useful Useless
Very

Useless
Does not

apply Rating

Oral Hygiene Number 26 37 15 1 13 2Theory

% 28.3 40.2 16.3 1.1 14.1

Oral Hygiene Number 21 31 27 2 10 6
Practice I

% 23.1 34.1 29.7 2.2 11.0

Oral Number 15 34 18 1 24 10
Anatomy

% 16.3 37.0 19.6 1.1 26.1

Microbiology Number 8 21 28 4 29 15

% 8.9 23.3 31.1 4.4 32.2

Oral Hygiene Number 23 33 19 1 14 7
Practice II

% 25.6 36.7 21.1 1.1 15.6

Dental Number 18 45 16 2 10 4
Assisting

% 19.8 49.5 17.6 2.2 11.0

Human Number 15 38 19 2 17 9
Anatomy

% 16.5 41.8 20.9 2.2 18.7

Organic Number 3 9 33 4 39 19
Chemistry

% 3.4 10.2 37.5 4.5 44.3

Pathology Number 23 33 14 1 18 8

% 25.8 37.1 15.7 1.1 20.2

Oral Hygiene Number 27 29 19 1 12 3
Practice III

% 30.7 33.0 21.6 1.1 13.6

Pharmacology Number 28 35 13 2 12 1

% 31.1 38.9 14.4 2.2 13.3

Dental Radiology Number 11 16 26 1 34 16
Lab I

% 12.5 18.2 29.5 1.1 38.6
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(Table DC-13 continued)
108

Very Very Does notCourses
Useful Useful Useless Useless apply Rating

Periodontics Number 13 21 20 1 28 12

% 15.7 25.3 24.1 1.2 33.7

Public Number 8 20 26 7 26 14
Health

% 9.2 23.0 29.9 8.0 29.9

Oral Hygiene Number 23 33 18 1 14 5
Practice IV {

% 25.8 37.1 20.2 1.1 15.7

Dental Number 8 29 19 3 28 13
Materials

% 9.2 33.3 21.8 3.4 32.2

Dental Radio-
logy Lab II

Number 10 17 26 0 34 17

% 11.5 19.5 29.9 0.0 39.1

Current Number 12 29 15 4 21 11
Concepts in
Dentistry % 14.8 35.8 18.5 4.9 25.9

Dental Number 7 18 18 4 31 18
Specialties

% 9.0 23.1 23.1 5.1 39.7
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Table DC-14

Graduates' perception of the value of
specific courses as preparation for the
Community Health section of the National
Board Dental Hygiene Licensing examination

109

Courses
Very

Useful Useful Useless
Very

Useless
Does not
apply Rating

Oral Hygiene Number 15 30 17 4 18 4Theory
% 17.9 35.7 20.2 4.8 21.4

Oral Hygiene Number 12 22 22 6 21 10Practice I

% 14.5 26.5 26.5 7.2 25.3

Oral Number 11 23 24 7 27 15Anatomy

% 12.0 25.0 26.1 7.6 29.3

Microbiology Number 13 21 25 5 27 12

% 14.3 23.1 27.5 5.5 29.7

Oral Hygiene Number 19 24 23 3 22 5Practice II

% 20.9 26.4 25.3 3.3 24.2

Dental Number 17 24 20 5 24 8Assisting

5 18.9 26.9 22.2 5.6 26.7

Human Number 11 22 26 7 26 14Anatomy

5 12.0 23.9 28.3 7.6 28.3

Organic Number 3 13 30 10 35 19Chemistry

5 3.3 14.3 33.0 11.0 38.5

Pathology Number 12 30 22 5 24

5 12.9 32.3 23.7 5.4 25.8

Oral Hygiene Number 15 31 21 3 22 6PraCtice III

5 16.3 33.7 22.8 3.3 23.9

Pharmacology Number 7 32 21 5 27 13

5 7.6 34.8 22.8 5.4 29.3

Dental Radiology Number 17 12 24 8 31 17'Lab I

18.5 13.0 26.1 8.7 33.7
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(Table DC-14 continued) 110

Very Very Does notCourses Useful Useful Useless Useless apply Rating

Periodontics Number 13 29 19 4 23

% 14.8 33.0 21.6 4.5 26.1

Public Number 37 26 19 8 5 1Health

% 38.9 27.4 20.0 8.4 5.3

Oral Hygiene Number 20 28 19 3 22 3Practice IV

% 21.7 30.4 20.7 3.3 23.9

Dental Number 13 16 24 4 32 18Materials
% 14.6 18.0 27.0 4.5 36.0

Dental Radio-
logy Lab II

Number 17 11 27 4 32 16

% 18.7 12.1 29.7 4.4 35.2

Current Number 17 33 16 6 14 2
Concepts in
Dentistry % 19.8 38.4 18.6 7.0 16.3

Dental Number 11 24 18 4 26 11
Specialties

% 13.3 28.9 21.7 4.8 31.3
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Table DC-15

Graduates' perception of the value of
specific courses as preparation for
actual employment conditions

111

Courses
Very

Useful Useful Useless
Very

Useless
Does not

apply Rating.

Oral Hygiene Number 42 47 7 1 6 10Theory

% 40.8 45.6 6.8 1.0 5.8

Oral Hygiene Number 53 32 9 3 5 8Practice I

% 52.0 31.4 8.8 2.9 4.9

Oral Number 52 44 3 0 2 3Anatomy

% 51.5 43.6 3.0 0.0 2.0

Microbiology Number 19 49 18 10 6 14

% 18.6 48.0 17.6 9.8 5.9

Oral Hygiene Number 63 27 6 1 4 2Practice II

% 62.4 26.7 5.9 1.0 4.0

Dental Number 25 38 24 10 3 18Assisting
% 25.0 38.0 24.0 10.0 3.0

Human Number 25 55 15 3 4 13Anatomy

% 24.5 53.9 14.7 2.9 3.9

Organic Number 8 18 42 21 13 19Chemistry

% 7.8 17.6 41.2 20.6 12.7

Pathology Number 45 48 6 0 2 7

% 44.6 47.5 5.9 0.0 2.0

Oral Hygiene Number 68 23 8 0 3 1Practice III

% 66.7 22.5 7.8 0.0 2.9

Pharmacology Number 22 61 13 4 2 12

% 21.6 59.8 12.7 3.9 2.0

Dental Radiology Number 57 32 10 1 2 6Lab I

% 55.9 31.4 9.8 1.0 2.0
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. (Table DC-15 continued) 112

Very Very Does not
Courses Useful Useful Useless Useless apply Rating

Periodontics Number 46 40 5 0 7 9

% 46.9 40.8 5.1 0.0 7.1

Public Number 21 30 33 14 5 17
Health

% 20.4 29.1 32.0 13.6 4.9

Oral Hygiene Number 73 21 6 0 3 4
Practice IV

% 70.9 20.4 5.8 0.0 2.9

Dental Number 26 43 18 5 6 15
Materials

% 26.3 43.4 18.2 5.1 6.1

Dental Radio-
logy Lab II

Number 60 31 7 2 2 5

% 58.8 30.4 6.9 2.0 2.0

Current Number 32 44 5 6 6 11
Concepts in
Dentistry % 34.4 47.3 5.4 6.5 6.5

Dental Number 21 36 11 3 - 16 16
Specialties

% 24.1 41.4 12.6 3.4 18.4
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Table DC-16

Graduates' grades for selected
Career Learning courses

113

Course

Oral Hygiene Number
Theory

%

Oral Hygiene Number
Practice 1

%

Oral Hygiene Number
Practice 2

%

Oral Hygiene Number
Practice 3

%

Oral Hygiene Number
Practice 4

%

Oral Number
Anatomy

%

Microbiology Number
1

%

Dental Number
Assisting

%

Human Number
Anatomy 1

%

Human Number
Anatomy 2

%

Organic Number
Chemistry

%

A B C D Other

Mean Grade

Standard Deviati

10 16 10 0 83 3.000

8.4 13.4 8.4 0.0 69.7 0.756

32 49 19 2 17 3.088

26.9 41.2 16.0 1.7 14.3 0.759

34 57 12 0 16 3.214

28.6 47.9 10.1 0.0 13.4 0.636

27 67 5 1 19 3.200

22.7 56.3 4.2 0.8 16.0 0.569

42 56 3 0 18 3.386

35.3 47.1 2.5 0.0 15.1 0.547

37 44 20. 2 16 3.126

31.1 37.0 16.8 1.7 13.4 0.778

16 33 23 5 42 2.779

13.4 27.7 19.3 4.2 35.3 0.853

29 49 17 2 22 3.082

24.4 41.2 14.3 1.7 18.5 0.745

15 35 40 13 16 2.505

12.6 29.4 33.6 10.9 13.4 0.895

1 7 8 2 101 2.389

0.8 5.9 6.7 1.7 84.9 0.778

29 33 38 3 16 2.854

24.4 27.7 31.9 2.5 13.4 0.868
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(Table DC-16 continued)
114

Course
A

Pathology Number 5

% 4.2

Pharmacology Number 19

% 16.0

Dental Number 21
Radiology 1

% 17.6

Dental Number 13
Radiology 2

% 10.9

Dental Number 21
Radiology
Lab % 17.6

Periodontics Number 2

% 1.7

Public Number 28
Health

% 23.5

Dental Number 2
Materials

% 1.7

English Number 24
Composition

% 20.2

B C D Other

Mean Grade

Standard Deviatio

21 8 1 84 2.857

17.6 6.7 0.8 70.6 0.692

61 19 3 17 2.941

51.3 16.0 2.5 14.3 0.701

46 32 3 17 2.833

38.7 26.9 2.5 14.3 0.785

59 26 2 19 2.830

49.6 21.8 1.7 16.0 0.667

30 29 2 37 2.819

25.2 24.4 1.7 31.1 0.885

8 7 1 101 2.611

6.7 5.9 0.8 84.9 0.778

36 32 7 16 2.825

30.3 26.9 5.9 13.4 0.912

15 3 0 99 2.950

12.6 2.5 0.0 83.2 0.510

47 16 3 29 3.022

39.5 13.4 2.5 24.4 0.764
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Table DC-17

,duates' perception of course
components for each section of
National Board Dental Hygiene
Licensing Examination

115

Section 'Labs
Reading
Material

Written
Assignments Exams

Review
Seminars Lectures Discussion

Oral Number 68 10 0 3 8 10 10
Inspection

5 62.4 9.2 0.0 2.8 7.3 9.2 9.2

Radiographs Number 53 4 2 7 10 24 9

% 48.6 3.7 1.8 6.4 9.2 22.0 8.3

Diagnostic Number 37 15 3 4 11 17 14
Aids

% 36.6 14.9 3.0 4.0 10.9 16.8 13.9

Prophylaxis
a. Hand

Number 84 1 1 0 2 2 4

Scaling 5 89.4 1.1 1.1 0.0 2.1 2.1 4.3

b. Ultra-
sonics

Number 62 11 0 0 1 5 9

5 70.5 12.5 0.0 0.0 1.1 5.7 10.3

Topical Number 63 15 2 3 3 7 14
Agents
(fluorides) S 58.9 14.0 1.9 2.8 2.8 6.5 13.0

Oral Health Number 6 20 8 8 2 45 19
Instruction
Nutrition % 5.8 19.4 7.8 7.8 1.9 43.7 13.6

Emergencies Number 6 26 3 2 7 44 12

5 6.0 26.0 3.0 2.0 7.0 44.0 12.0

Supportive Number 29 32 1 2 9 23 6
Treatment
Dental Mat. 5 28.4 31.4 1.0 2.0 8.8 22.5 5.9

Community Number 1 21 4 3 9 39 - 19
Health

% 1.0 21.9 4.2 3.1 9.4 40.6 19.8



Table DC-18

Graduates' perception of Career
Learning instructors' help as
preparation for each section of
National Board Dental Hygiene Licensing examination

116

Section Excellent
Very
Good Good Fair Poor

Oral Number 50' 30 19 2 2

Inspection

% 48.5 29.1 18.4 1.9 1.9

Radiographs Number 42 25 16 14 6

% 40.8 24.3 15.5 13.6 5.8

Diagnostic Number 16 26 34 15 0
Aids

% 17.6 28.6 37.4 16.5 0.0

Prophylaxis
a. Hand

Number 60 18 12 6 0

Scaling % 62.5 18.8 12.5 6.3 0.0

b. Ultra-
sonics

Number 22 12 25 20 14

% 23.7 12.9 26.9 21.5 15.1

Topical Number 15 24 39 12 4
Agents
(fluorides) % 16.0 25.5 41.5 12.8 4.3

Oral Health Number 25 27 34 8 0
Instruction
Nutrition % 26.6 28.7 36.2 8.5 0.0

Emergencies Number 11 12 35 25 10

% 11.8 12.9 37.6 26.9 10.8

Supportive
Treatment

Number 14 27 27 19 3

Dental Mat. S 15.6 30.0 30.0 21.! 3.3

Community Number 10 11 22 35 17
Health

% 10.5 11.6 23.2 36.8 17.9

1 4 4
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Table DC-19

Graduates' perception of teaching strategy
as best preparation for each section of
National Board Dental Hygiene Licensing
examination

117'

Section

Subject
matter
stressed

Method of

presentation Response to
of material questions

Teachers'
comments

Individual

assistance
Teaching
aids

Oral Number 35 13 4 18 30 9Inspection

% 32.1 11.9 3.7 16.5 27.5 8.2

Radiographs Number 24 29 7 10 24 11

% 22.9 27.6 6.7 9.5 22.9 10.5

Diagnostic Number 14 26 5 9 15 13Aids

% 17.1 31.7 6.1 11.0 18.3 15.9

Prophylaxis
a. Hand

Number 23 14 2 8 45 5

Scaling ft 23.7 14.4 2.1 8.2 46.4 5.2

b. Ultra-
sonics

Number 7 15 6 7 39 14

% 8.0 17.0 6.8 8.0 44.3 15.9

Topical Number 19 45 8 3 21 7Agents
(fluorides) % 18.4 43.7 7.8 2.9 20.4 6.8

Oral Health Number 35 42 13 13 1 3Instruction
Nutrition % 32.7 39.3 12.1 12.1 0.9 2.8

Emergencies Number 27 30 24 13 2 6

% 26.5 29.4 23.5 12.7 2.0 5.9

Supportive Number 23 36 16 13 2 9Treatment
Dental Mat. % 23.2 36.4 16.2 13.1 2.0 9.1

Community Number 20 42 15 19 0 5Health

% 19.8 41.6 14.9 18.8 0.0 5.0

Ob.
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118

Table DC-20

Graduates' perception of N.Y.C.C.C.
curriculum as preparation for the
National Board Dental Hygiene Licensing
examination

Excellent
Very
Good Good Fair Poor Total

Number 15 28 43 13 1 100

Percent 15.0 28.0 43.0 13.0 1.0 100.0
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Table DC-21

Graduates' perception of N.Y.C.C.C.
curriculum as preparation for each
section of National Board Dental
Licensing examination

119

Section Excellent Good Adequate Poor
Very
Poor

Oral Number 45 34 19 1 0Inspection

% 45.5 34.3 19.2 1.0 0.0

Radiographs Number 28 32 23 11 4

% 28.6 32.7 23.5 11.2 4.1

Diagnostic Number 15 33 44 1 0Aids

% 16.1 35.5 47.3 1.1 0.0

Prophylaxis
a. Hand

Number 49 34 14 1 0

Scaling % 50.0 34.7 14.3 1.0 0.0

b. Ultra-

sonics
Number 11 18 33 26 9

% 11.3 18.6 34.0 26.8 9.3

Topical Number 14 29 45 6 2Agents
(fluorides) % 14.6 30.2 46.9 6.3 2.1

Oral Health Number 28 37 27 7 0Instruction
Nutrition % 28.3 37.4 27.3 7.1 0.0

Emergencies Number 8 25 41 18 4

% 8.3 26.0 42.7 18.8 4.2

Supportive Number 3 25 35 28 7Treatment
Dental Mat. S 3.1 25.5 35.7 28.6 7.1

Community Number 5 20 43 20 11Health

5 5.1 20.2 43.4 20.2 11.1

OD.
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Medical Laboratory Certification Section
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To measure the success of graduates of the Medical Laboratory Department

of N.Y.C.C.C. on the MLT/ASCP Certification Examination (MLT/ASCP)

and to evaluate their perception of the value of various components of

N.Y.C.C.C. curriculum as preparation for MLT/ASCP, this section of the

division evaluation was prepared. Eighty-nine Medical Laboratory

department graduates responded to the questionnaire mailed to all

graduates; 16 respondents (17.9%) indicated they took the MLT/ASCP.

The data herein is representative of these respondents.
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As indicated above, 16 Medical Laboratory department graduates reported

taking the MLT/ASCP. Of that number, 13 reported passing the examination

on the first attempt and 3 reported not passing the examination. None

of the 3 graduates reporting non-passing reported a second attempt at

passing. Scores on the MLT/ASCP were obtained for 5 graduates. They

are presented in Table MC-1. It can be seen that the mean score is

84.60, the lowest score is 60, and the highest score is 101.

Table MC-2 provides information indicating the year in which Medical

Laboratory department graduates attempted the MLT/ASCP. It can be

seen that the earliest year reported was 1969, and that the year in

which the greatest number of graduates (43.8%) attempted the examination

was 1973. Table MC-3 lists the number of respondents who attempted

other examinations. Thirty-eight Medical Laboratory department graduates

reported an attempt at one of the three examinations listed.

Tables MC-4 through MC-10 contain Medical Laboratory department grad-

uates' perception of the value of specific courses, in their curriculum

at N.Y.C.C.C., as preparation for each section of MLT/ASCP. It can

be seen in Table MC-4 that graduates perceive Clinical Lab (Hospital)

to be the most valuable course and Histology to be the least valuable

course as preparation for the Microbiology section of MLT/ASCP. Table

MC-5 indicates graduates' perception of the most valued course and least

valued course as preparation for the Serology section to be Clinical
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Lab (Hospital) and Clinical Lab (Chemistry) respectively. Table MC-6

presents data showing Clinical Lab (Hospital) to be perceived as the

most valuable course as preparation for the Clinical Chemistry section

and Histology to be perceived as the least valuable course as prepara-

tion for the same section.

It is evident from Table MC-7 that Hemotology is the course perceived

most valued as preparation for the Hemotoloqy section of MLT/ASCP, and

Microbiology I is the least valued course as preparation for the same

section. The most valuable course as preparation for the Urinalysis

section is perceived to be Clinical Lab (Hospital), as shown in Table

MC-8. For the same section, Microbiology I is perceived to be the least

valuable course. Table MC-9 shows Medical Laboratory department grad-

uates' perception of the most valuable course as preparation for the

Blood Banking section is again Clinical Lab (Hospital) and the course

perceived least valuable as preparation for this section is Histology.

Table MC-10 lists the graduates' perception of the value of courses as

preparation for the Parasitology section. Clinical Lab(Hospital) is

perceived to be most valuable and Clinical Lab (Chemistry)is perceived

the least valuable.

Table MC-11 extends the same, course by course ratings to Medical

Laboratory department graduates' perception of value as preparation

for actual job conditions. It can be seen in this table that graduates
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perceive Clinical Lab (Hospital) as the most valuable course, and

Histology as the least valuable course as preparation for actual health

service employment. It is apparent that certain courses are perceived

most valuable and least valuable as preparation for both actual employ-

ment conditions and MLT/ASCP sections. Clinical Lab (Hospital) was

perceived to be the most valuable course for six of the seven sections

of MLT/ASCP, and also for acual employment conditions. Histology was

perceived to be the least valuable course for three of the seven sections

of MLT/ASCP and also for actual employment conditions.

Table MC-12 provides course grades of graduates of the Medical Laboratory

department for selected Career Learning courses. It should be noted

that except for the three mathematics courses taken by less than 50%

of graduates, slightly more than 50% of the responding graduates took

any of the courses. It can be seen that the mean grade varies from a

high of 3.130 (Microbiology II) to a low of 2.037 (Math Analysis 2)

a difference that is statistically significant to a probability level

of .0001.

Graduates' perception of the course component that was the best pre-

paration for each section of the MLT/ASCP is provided in Table MC-13.

It can be seen that the highest percentage of Medical Laboratory

department graduates perceived Lectures to be the best preparation for

the Microbiology section of the MLT/ASCP; Reading Material to be the
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best preparation for the Serology section; Laboratories to be the best

preparation for the Clinical Chemistry and Urinalysis sections;

Lectures to be the best preparation for the Hemotology section; Reading

Material to be the best preparation for the Blood Banking and Parasi-

tology sections.

Tables MC-14 and MC-15 present Medical Laboratory graduates' perception

of their Career Learning instructors and their teaching strategies as

help in preparing for the various sections of the MLT/ASCP. It can be

determined from Table MC-14 that the majority of graduates perceived

their instructors to be excellent, very good, or good as help in

preparing for all sections of the examination, but considerable varia-

tion existed between the various sections. Instructors' help. was most

highly rated for the Microbiology section, lowest rating for the

Parasitology section. Table MC-15 shows the graduates' perceptions of

teaching strategies most helpful as preparation for the MLT/ASCP

sections. It can be seen that for Clinical Chemistry and Hemotology,

subject matter stressed by the instructor was considered most helpful;

for Microbiology, Serology and Urinanalysis,method of presentation of

material was perceived most helpful; for Blood Banking and Parasitology

the data is inconclusive.

Tables MC-16 and MC-17 supply Medical Laboratory department graduates'

perceptions of their N.Y.C.C.C. curriculum as preparation for the
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MLT/ASCP and for each section of MLT/ASCP. It can be seen in Table

MC-16 that 70% of all the graduates perceive their training at N.Y.C.C.C.

to be good, very good, or excellent preparation for MLT/ASCP and 10%

perceive the training to be poor preparation for the examination. A

section by section examination as shown in Table MC-17 indicates that

although a majority of graduates consider the N.Y.C.C.C. curriculum

to be good or excellent preparation for the Microbiology, Clinical

Chemistry, and Hemotology sections, a majority also consider the

N.Y.C.C.C. curriculum to be poor or very poor as preparation for the

Serology, Blood Banking, and Parasitology sections.

To determine whether one or more course grades were predictive of

success on the MLT/ASCP, correlations between graduates' scores on

the MLT/ASCP and their course grades were computed. The following

subject correlated at a significant level (P 7 .001) with the MLT/ASCP:

Microbiology I.

A high grade in Microbiology I was predictive of success in the MLT/ASCP

for responding graduates of the Medical Laboratory department. It is

suggested that the relatively small number of respondents who indicated

they attempted the MLT/ASCP be considered before any firm conclusions

be drawn from these results.
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Table MC-1

Graduates' scores on MLT/ASCP
Certification Examination

60 80 85 97 101 Total

1 1 1 1 1 5

Mean Score 84.60

Standard Deviation 16.19

Median Score 86.75
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Table MC-2

MLT/ASCP Certification
Examination year

128

1969 1970 1971 1972 1973 1974 1975 Total

Number 1 0 2 1 7 3 2 16

% of
respondents

6.3 0.0 12.5 6.3 43.8 18.8 12.5 100.0
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Table MC-3

Graduates' report of other
examinations attempted

Examination Number Percentage

Medical Tech/ASCP

N.Y.C. Dept. of Health/
Medical Technologist

15 16.9

17 19.1

N.Y.C. Dept. of Health/ 6 6.7
Medical Technician

None 51 57.3
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Table MC-4

Graduates' perception of the value of
specific courses as preparation for
the Microbiology section of the MLT/ASCP
Certification Examination

130

Courses Very Very Does not
Useful Useful Useless Useless apply Rating

Clinical Lab Number 7 7 2 1 5 5
Science I
(Hemotology) % of

dept.
31.8 31.8 9.1 4.5 22.7

Microbiology I Number 15 5 0 2 0 3

% of
dept.

68.2 22.7 0.0 9.1 0.0

Clinical Lab Number 8 6 3 0 5 4
Science II
(Cl. Chem.) % of

dept.
36.4 27.3 13.6 0.0 22.7

Histology Number 6 3 6 0 5 6

% of
dept.

30.0 15.0 30.0 0.0 25.0

Microbiology II Number 18 3 0 0 1 2

% of 81.8 13.6 0.0 0.0 4.5
dept. _

Clinical Lab Number 16 5 0 0 0 1
Practice
(Hospital) % of

dept.

76.2 23.8 0.0 0.0 0.0
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Table MC-5

Graduates' perception of the value of
specific courses as preparation for
the Serology section of the MLT/ASCP
Certification Examination

Courses Very Very Does not
Useful Useful Useless Useless apply Rating

Clinical Lab Number 9 6 3 0 1 2
Science I
(Hemotology) % of

dept.
47.4 31.6 15.8 0.0 5.3

Microbiology I Number 5 8 3 1 2 4

% of
dept.

26.3 42.1 15.8 5.3 10.5

Clinical Lab Number 5 4 2 0 7 6
Science II
(Cl. Chem.) % of

dept.

27.8 22.2 11.1 0.0 38.9

Histology Number 3 2 7 0 7 5

% of
dept.

15.8 10.5 36.8 0.0 36.8

Microbiology II Number 6 10 1 0 2 3

% of
dept.

31.6 52.6 5.3 0.0 10.5

Clinical Lab Number 12 3 2 0 1 1

Practice
(Hospital) % of

dept.

66.7 16.7 11.1 0.0 5.6
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Table MC-6

Graduates' perception of the value of
specific courses as preparation for the
Clinical Chemistry section of the
MLT/ASCP Certification Examination

132

Courses Very Very Does not
Useful Useful Useless Useless apply Rating

Clinical Lab Number 8 4 3 0 5 3

Science I
(Hemotology) % of

dept.
40.0 20.0 15.0 0.0 25.0

Microbiology I Number 3 3 6 0 8 5

% of
dept.

15.0 15.0 30.0 0.0 40.0

Clinical Lab Number 14 4 0 1 0 2

Science II
(Cl. Chem.) % of

dept.
73.7 21.1 0.0 5.3 0.0

Histology Number 3 2 6 0 9 6

% of
dept.

15.0 10.0 30.0 0.0 45.0

Microbiology II Number 4 3 5 0 8 4

% of
dept.

20.0 15.0 25.0 0.0 40.0

Clinical Lab Number 15 4 0 0 0
Practice
(Hospital) % of

dept.

78.9 21.1 0.0 0.0 0.0
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Table MC-7

Graduates' perception of the value of
specific courses as preparation for the
Hemotology section of the MLT/ASCP
Certification Examination

Courses Very
Useful Useful Useless

Very
Useless

Does not
apply Rating

Clinical Lab Number 16 4 1 0 0 1
Science I

(Hemotology) % of
dept.

76.2 19.0 4.8 0.0 0.0

Microbiology I Number 5 3 2 0 7 6

% of
dept.

23.8 14.3 28.6 0.0 33.3

Clinical Lab Number 8 .3 3 0 6 3
Science II
(Cl. Chem.) % of

dept.

40.0 15.0 15.0 0.0 30.0

Histology Number 7 4 4 0 6 4

% of
dept.

33.3 19.0 19.0 0.0 28.6

Microbiology II Number 5 4 5 0 7 5

% of
dept.

23.8 19.0 23.8 0.0 33.3

Clinical Lab Number 14 4 0 0 1 2
Practice
(Hospital) % of

dept.

73.7 21.1 0.0 0.0 5.3
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Table MC-8

Graduates' perception of the value of
specific courses as preparation for the
Urinalysis section of the MLT/ASCP

Certification Examination
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Courses Very Very Does not
Useful Useful Useless Useless apply Rating

Clinical Lab. Number 11 6 2 1 1 2
Science I
(Hemotology) % of 52.4 28.6 9.5 4.8 4.8

dept.
1

Microbiology I Number 4 5 3 1 6

% of 21.1 26.3 15.8 5.3 31.6
dept.

Clinical Lab Number 6 7 1 0 5 3
Science II
(Cl. Chem.) % of 31.6 36.8 5.3 0.0 26.3

dept.

Histology Number 4 4 6 0 5 5

% of 21.1 21.1 31.6 0.0 26.3

dept.

Microbiology II Number 4 6 4 0 5 4

% of 21.1 31.6 21.1 0.0 26.3

dept.

Clinical Lab Number 14 3 1 0 1 1

Practice
(Hospital) % of 73.7 15.8 5.3 0.0 5.3

dept.
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Table MC-9

Graduates' perception of the value of
specific courses as preparation for the
Blood Banking section of the MLT/ASCP
Certification Examination

Courses Very
Useful Useful Useless

Very
Useless

Does not
apply Rating

Clinical Lab Number 8 8 2 1 0 2

Science I
(Hemotology) % of

dept.

42.1 42.1 10.5 5.3 0.0

Microbiology I Number 2 3 4 0 9 4.5

% of
dept.

11.1 16.7 22.2 0.0 50.0

Clinical Lab Number 4 3 3 0 8 3

Science II
(Cl. Chem.) % of

dept.

22.2 16.7 16.7 0.0 44.4

Histology Number 2 1 6 0 9 6

% of
dept.

11.1 5.6 33.3 0.0 50.0

Microbiology II Number 2 3 4 0 9 4.5

% of
dept.

11.1 16.7 22.2 0.0 50.0

Clinical Lab Number 14 3 0 0 1 1

Practice
(Hospital) % of

dept.

77.8 16.7 0.0 0.0 5.6
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Table MC-10

Graduates' perception of the value of
specific courses as preparation for the
Parasitology section of the MLT/ASCP
Certification Examination

Courses Very
Useful Useful Useless

Very
Useless

Does not
apply Rating

Clinical Lab Number 5 3 0 7 4
Science I
(Hemotology) % of

dept.

16.7 27.8 16.7 0.0 38.9

Microbiology I Number 5 4 5 0 4 3

% of
dept.

27.8 22.2 27.8 0.0 22.2

Clinical Lab Number 3 2 4 0 9 6
Science II
(Cl. Chem.) % of

dept.

16.7 11.1 22.2 0.0 50.0

Histology Number 2 5 3 0 7 5

% of
dept.

11.8 29.4 17.6 0.0 41.2

Microbiology II Number 6 5 4 0 3 2

% of
dept.

33.3 27.8 22.2 0.0 16.7

Clinical Lab Number 11 3 1 0 2 1
Practice
(Hospital) % of

dept.

64.7 17.6 5.9 0.0 11.8
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Table MC-11

Graduates' perception of the value of
specific courses as preparation for
actual employment conditions
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Courses Very Very Does not
Useful Useful Useless Useless apply Rating

Clinical Lab Number 20 13 2 0 1 3
Science I
(Hemotology) % of

dept.

55.6 36.1 5.6 0.0 2.5

Microbiology I Number 15 19 2 1 0

% of
dept.

40.5 51.4 5.4 2.7 0.0

Clinical Lab Number 20 12 2 0 2 4
Science II
(Cl. Chem.) % of

dept.

55.6 33.3 :).6 0.0 5.6

Histology Number 8 16 10 0 1 6

% of
dept.

22.9 45.7 28.6 0.0 2.9

Microbiology II Number 18 16 0 0 1 2

% of

dept.

51.4 45.7 0.0 0.0 2.9

Clinical Lab Number 26 6 1 0 1 1
Practice
(Hospital) % of

dept.

76.5 17.6 2.9 0.0 2.9
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Table MC-12

Graduates' grades for selected
Career. Learning courses

Course A B C D Other
Mean Grade

Standard Deviation

Biology Number 13 17 19 1 39 2.840

Percent 14.6 19.1 21.3 1.1 43.8 0.842

General Number 8 14 27 2 38 2.549
Chemistry
I Percent 9.0 15.7 30.3 2.2 42.7 0.808

General Number 6 12 16 14 41 2.208
Chemistry
2 Percent 6.7 13.5 18.0 15.7 46.1 1.010

Anatomy and Number 5 3 9 0 72 2.611
Plysiology

Percent 5.6 3.4 10.1 0.0 80.9 1.092

Microbic-
logy 1

Number 13 18 19 1 38 2.843

Percent 14.6 20.2 21.3 1.1 42.7 0.834

Microbic-
logy 2

Number 17 20 7 2 43 3.130

Percent 19.1 22.5 7.9 2.2 48.3 0.833

Histology Number 9 28 11 2 39 2.880

Percent 10.1 31.5 12.4 2.2 43.8 0.746

Clinical Number 13 15 17 3 41 2.792
Lab
Science 1 Percent 14.6 16.9 19.1 3.4 46.1 0.922

Clinical Number 8 14 24 0 43 2.652
Lab
Science 2 Percent 9.0 15.7 27.0 0.0 48.3 0.766

tBased on: A=4, B=3, C=2, D=1 166
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(table MC-12 continued) 139

Course A B C D Other
Mean Grade

Standard Deviatio

Physiology Number 4 9 14 2 60 2.517

Percent 4.5 10.1 15.7 2.2 67.4 0.829

Fundamentals Number
of Math

5 3 3 1 77 3.000

Percent 5.6 3.4 3.4 1.1 86.5 1.044

Math Number 10 9 14 10 46 2.442
Analysis 1

Percent 11.2 10.1 15.7 11.2 51.7 1.098

Math . Number 3 6 8 9 63 2.037
Analysis 2

Percent 3.4 6.7 9.0 10.1 70.8 1.091

English Number 12 15 17 1 44 2.844
Composition

Percent 13.5 16.9 19.1 1.1 49.4 0.852

*Based on: A=4, B=3, C=2, D=1
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Table MC-13

Graduates' perception of course
component as best preparation for each
section of MLT/ASCP Certification
Examination

Section Labs
Reading
Material

Written
Assignments Exams

Review
Seminars Lectures Discussions

Microbiology Number 5 3 2 3 0 6 1

% of
dept.

25.0 15.0 10.0 15.0 0.0 30.0 5.0

Serology Number 0 6 3 1 2 2 0

% of
dept.

0.0 42.9 21.4 7.1 14.3 14.3 0.0

Clinical Number 6 3 1 1 1 4 2
Chemistry

% of
dept.

33.3 16.7 5.6 5.6 5.6 22.2 11.1

Hemotology Number 4 3 2 2 1 6 0

% of
dept.

22.2 16.7 11.1 11.1 5.6 33.3 0.0

Urinalysis Number 6 4 1 2 1 2 2

% of
dept.

33.3 22.2 5.6 11.1 5.6 11.1 11.1

Blood Banking Number 3 9 0 1 1 1 0

% of
dept.

20.0 60.0 0.0 6.7 6.7 6.7 0.0

Parasitology Number 1 9 0 1 2 2 0

% of

dept.
6.7 60.0 0.0 6.7 13.3 13.3 0.0
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Table MC-14

Graduates' perception of Career
Learning instructors' help as
preparation for each section of
MLT/ASCP Certification Examination

Very
Section Excellent Good Good Fair Poor

Microbiology Number 17 5 1 0 0

% of
dept.

73.9 21.7 4.3 0.0 0.0

Serology Number 2 5 4 3 5

% of
dept.

10.5 26.3 21.1 15.8 26.3

Clinical Number 9
. 7 4 0 2

Chemistry
% of
dept.

40.9 31.8 18.2 0.0 9.1

Hemotology Number 7 10 3 0 2

% of
dept.

31.8 45.5 13.6 0.0 9.1

Urinalysis Number 3 11 3 0 5

% of
dept.

13.6 50.0 13.6 0.0 22.7

Blood Banking Number 2 6 3 3 7

% of
dept.

9.5 28.6 14.3 14.3 33.3

Parasitology Number 1 2 5 2 6

% of

dept.

6.3 12.5 31.3 12.5 37.5
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Table MC-15

Graduates' perception of teaching
strategy as best preparation for each
section of MLT/ASCP Certification
Examination
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Section
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Microbiology Number

% of
dept.

6

33.3

Serology Number 1

% of 10.0
dept.

Clinical Number 6

Chemistry
% of 35.3

dept.

Hemotology Number 7

% of 46.7

dept.

Urinalysis. Number

% of
dept.

1

7.7

Blood Banking Number 3

% of 30.0

dept.

Parasitology Number

% of

dept.

2

20.0

=

9 0 1 0 2

50.0 0.0 5.6 0.0 11.1

4 1 0 2 2

40.0 10.0 0.0 20.0 20.0

3 2 3 2 1

17.6 11.8 17.6 11.8 5.9

3 2 2 1 0

20.0 13.3 13.3 6.7 0.0

5 2 1 1 0

38.5 15.4 7.7 7.7 0.0

2 1 0 1 3

20.0 10.0 0.0 10.0 30.0

0 2 0 3 3

0.0 20.0 0.0 30.0 30.0
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Table MC-16

Graduates' perception of N.Y.C.C.C.
curriculum as preparation for the
MLT/ASCP Certification Examination

Excellent
Very
Good Good Fair Poor Total

Number 2 6 6 4 2 20

Percent 10.0 30.0 30.0 20.0 10.0 100.0
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Table MC-17

Graduates' perception of N.Y.C.C.C.
curriculum as preparation for each section
of MLT/ASCP Certification Examination

Section
Excellent

Microbiology Number 10

% of 47.6
dept.

Serology Number 3

% of 18.8

dept.

Clinical Number 4
Chemistry

% of 20.0

dept.

Hemotology Number 7

% of 38.9

dept.

Urinalysis Number 4

% of 22.2

dept.

Blood Banking Number 1

% of 5.9

dept.

Parasitology Number 0

% of 0.0 20.0 26.7 26.7 26.7
dept.

Good Adequate Poor
Very
Poor

6 3 1 1

28.6 14.3 4.8 4.8

1 2 8 2

6.3 12.5 50.0 12.5

8 5 3 0

40.0 25.0 15.0 0.0

6 3 2 0

33.3 16.7 11.1 0.0

2 6 5 1

11.1 33.3 27.8 5.6

1 6 3 6

5.9 35.3 17.6 35.3

3 4 4 4
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Nursing Licensure Section
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One of the significant milestones in a nursing career is the New York

State Board Licensure Examination (NYSBLE). This examination consists

of 5 sections:

Medical

Surgical

Obstetrics

Pediatrics

Psychiatry.

To practice nursing as a professional in New York State an applicant

must receive a passing score on the examination.

To evaluate the success of N.Y.C.C.C. graduates on the NYSBLE and

their perception of the value of components of their N.Y.C.C.C.

curriculum as preparation for the NYSBLE, this section of the

division evaluation was prepared. Two hundred seventy-one Nursing

department graduates responded to the questionnaire mailed to all

graduates; 255 respondents (94.1%) indicated they attempted the NYSBLE.

,r her herein is representative of these respondents.
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',able NC-1 provides data describing the actual scores obtained by gradu-

ates of N.Y.C.C.C. on the NYSBLE, and Table NC-2 provides selected

statistics based on the actual scores in order to properly analyze the

data presented. It can be seen in Table NC-2 that the variation in

mean score obtained for each section and for each repeat section was

relatively small: approximately 5.6% for all sections and approximately

14% for all repeat sections. Graduates, therefore, are not scoring

widely differently on the various sections of the NYSBLE, although the

differences between the lowest mean (Surgical section) and the other

four means are all significant at the .01 level.

Much more apparent, however, is the wide range of individual scores

obtained in the various sections. From Table NC-1 it can be seen that

there were 20 scores below 300 on the Pediatrics section. From Table NC-2

it can be seen that the lowest score on the Pediatrics section was 24

and the highest score 698. The range is unusually high, particularly

for a certification examination.

It can also be noted in Table NC-2 that the greatest range of scores

(690) was for the Surgical section;' the lowest range of scores (520)

was for the Obstetrics section. This would indicate that there is

considerably less difference in level of preparation in Obstetrics

among the graduates of the Nursing Department than there is in the

level of preparation for other sections.
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It will be noted in Tables NC-1 and NC-2 that mean scores for the five

repeat sections of NYSBLE all tend to be significantly lower than the

first attempt scores. It should also be noted, however, that the minimum

scores for each repeat section are considerably higher (except in the

Obstetrics section) than the first attempt minimum scares. Although

the mean of the Psychiatry section is not the highest mean of the repeat

section means, the highest maximum score and median were both on the

Psychiatry section.

Tables NC-3 and NC-4 provide data showing the number of attempts neces-

sary to pass NYSBLE and the years in which graduates took the examinations.

It can be seen in Table NC-3 that 43.1% of Nursing Departments required

two or more attempts to pass NYSBLE, and 2.7% have not passed at the

time of responding. It is evident from Table NC-4 that the largest

number of respondents attempted NYSBLE the first time in 1973; the same

year the largest number of respondents made their second attempt to pass.

Tables NC-5 through NC-9 contain Nursing Department graduates' perception

of the value of specific courses,in their curriculum at N.Y.C.C.C., as

preparation for each section of NYSBLE. It is evident from Table NC-5

that the graduates perceive Anatomy and Physiology I to be the most

valuable course and Maternal Health the second most valuable course as

preparation for the Medical section of NYSBLE. It is also apparent that

Psychology of Adolescence and Anatomy and Physiology II were perceived

to be the least valuable course and second least valuable course,
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respectively, as preparation for the Medical section of NYSBLE.

Data in Table NC-6 snow graduates to perceive Anatomy and Physiology I

and Psychiatric Nursing to be the most valuable course and second most

valuable course, respectively, as preparation for the Surgical section

of NYSBLE. Psychology of Adolescence and Maternal Health were perceived

to be the least valuable course and second least valuable course,

respectively, as preparation for the Surgical section. Table NC-7

referencing the Obstetrics section of NYSBLE shows graduates' perception

of the most valuable course and second most valuable course as prepara-

tion was Maternal Health and Anatomy and Physiology I respectively.

The least valuable course and second least valuable course as prepara-

tion for the same section was Psychology of Adolescence and Child

Psychology, respectively.

The relative value of courses as preparation for the Pediatrics section

of NYSBLE is provided in Table NC-8. Child Psychology and Anatomy and

Physiology I were perceived to be the most valuable course and second

most valuable course respectively, and Anatomy and Physiology II and

Microbiology were perceived to be the least valuable course and second

least valuable course, respectively, as preparation for this section.

Table NC-9 indicates that Nursing Department graduates perceived Psychi-

atric Nursing and Child Psychology to be the most valuable course and

second most valuable course, respectively, as preparation for the

Psychiatry section of NYSBLE. The graduates also perceived Microbiology
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and Anatomy and Physiology II to be the least valuable course and second

least valuable course, respectively, as preparation for the same section.

Table NC-10 extends the same course by course ratings to Nursing Depart-

ment graduates' perception of value as preparation for actual job

conditions. It can be seen in this table that graduates perceived

Psychiatric Nursing and Introduction to Psychology as the most valuable

course and second most valuable course, respectively, and Anatomy and

Physiology II and Microbiology as the least valuable course and second

least valuable course respectively, as preparation for their actual

health service employment. It should be noted that Anatomy and Physio-

logy II is rather consistently perceived as one of the least most

valuable courses as preparation for the various sections of NYSBLE

and actual employment.

Table NC-11 provides course grades of graduates of the Nursing Depart-

ment for selected Career Learning courses. It can be seen that the

mean grade varies from 2.506 (Anatomy and Physiology) to 2.944 (Develop-

mental Psychology), a difference that is statistically significant to

a level of .0001. There is undoubtedly a relationship between the

significantly lower mean grade received for Anatomy and Physiology and

the consistency of low ratings for value given Anatomy and Physiology II

by graduates. It should also be noted that although one of the strongest,

most often repeated criticisms expressed by faculty (see Faculty Analysis

Section, page 7) was the inability nc students to read and/or communicate,
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the mean score for English Composition was one of the highest listed.

Graduates' perception of the course component that was the best prepara-

tion for each section of NYSBLE is provided in Table NC-12. It can be

seen that the highest percentege of Nursing Department graduates

perceive reading material to be the best preparation for the Medical

section of NYSBLE; lectures to be the best preparation for the Surgical

section, the Obstetrics section, and the Pediatrics section; discussions

to be the best preparation for the Psychiatry section.

Tables NC-13 and NC-14 present Nursing Department graduates' perception

of their Career Learning instructors and teaching strategies as prepara-

tion for the various sections of NYSBLE. It can be determined from

Table NC-13 that the majority of graduates perceived their instructors'

efforts to be excellent or very good as help in preparing for all sections

of NYSBLE. Instructors' help was rated highest for the Medical section,

lowest for the Pediatrics section. Table NC-14 shows the graduates'

perceptions of teaching strategies most helpful as preparation for

NYSBLE. It can be seen that for every section, subject matter stressed

by the instructor was considered most helpful as preparation for the

section, and the method of presentation of material the second most

helpful strategy. Teaching aids were perceived to be least helpful

as preparation for the various sections of NYSBLE.

Tables NC-15 and NC-16 provide Nursing Department graduates' perceptions

of their N.Y.C.C.C. curriculum as preparation for NYSBLE and for each
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section of NYSBLE. It can be seen in Table NC-15 that 80.4% of gradu-

ates perceive their training at N.Y.C.C.C. to be good, very good, or

excellent preparation for NYSBLE and only 5.8% perceive their training

to be poor preparation for the examination. When analyzed by NYSBLE

section, several interesting observations can be made. Although the

smallest percentage of graduates (15.9%) perceive their N.Y.C.C.C.

curriculum to be excellent preparation for the Medical :Action of' NYSBLE,

the smallest percentage (6.9%) also perceive it to be poor or very poor

preparation for the same section. The largest percentage of graduates

(30.8%) perceive their N.Y.C.C.C. curriculum to be excellent preparation

for the Psychiatry section of NYSBLE, but the largest percentage (13.5%)

also perceive it to be poor or very poor preparation for the same

section. This apparent anomaly is undoubtedly related to the variation

in range of scores received in the sections of NYSBLE, as shown in

Table NC-2. It will be recalled that the greatest range, as well as

the highest mean score, was in the Psychiatry section. Overall analysis

of Table NC-16 indicates that although there is a slight deviation in

perceived quality of the N.Y.C.C.C. curriculum from that shown in

Table NC-15, the mean perception of N.Y.C.C.C. curriculum is adequate

to good with approximately 90% of Nursing Department graduates perceiving

their curriculum as adequate, good, or excellent preparation for NYSBLE.

To determine whether one or more course grades were predictive of success

on the various sections of NYSBLE, correlations between graduates'

scores on each section of NYSBLE and their course grades were computed.

180



153

The following subjects, listed in decreasing order of significance,

correlated at a significant level (P :....001) with all sections of

NYSBLE:

P and M Illness I

Childhood Health

Maternal Health

Microbiology

Fundamentals of Nursing

Anatomy and Physiology

P and M Illness II

Principles of Chemistry and Biology.

A high grade in P and M Illness I was most predictive of a high grade

in all sections of NYSBLE, for the responding Nursing department gradu-

ates, than any other single factor analyzed in this study. It is

suggested that the structure, content, and evaluation techniques of this

course be thoroughly examined and used as a model for those courses not

Providing content or evaluation consistent with needs and requirements

of students.
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Table NC-1

Graduates' scores on sections of the
U.Y.S. Board licensure Examination

Section
La f-
C:) 11:004/t

4/1

CP?

(A)
Co0
I

C.4
CAo

C.4
U'i.'

CO)

41.0i6
I4

CA0

41.
($1
*...1
I
0100

010i6
I

cry
CA0

01
(71i6
I
0100

Ot0
9666

I
01
U10

01
01
P-6
I

...400

....10
P-6
I

....1
CTI0

-I0
46+
al

Medical Number 26 19 31 29 28 27 12 9 8 1 190

Percent 13.7 10.0 16.3 15.3 14.7 14.2 6.3 4.7 4.2 0.5 100.0

Surgical Number 31 24 30 38 26 13 16 5 4 3 190

Percent 16.3 12.6 15.8 20.0 13.7 6.8 8.4 2.6 2.1 1.6 100.0

Obstetrics Number 23 27 35 26 27 20 18 6 6 0 188

Percent 12.2 14.4 18.6 13.8 14.4 10.6 9.6 3.2 3.2 0.0 100.0

Pediatrics Number 20 27 28 26 31 19 15 9 6 0 181

Percent 11.0 14.9 15.5 14.4 17.1 10.5 8.3 4.9 3.3 0.0 100.0

Psychiatry Number 23 16 37 21 30 23 14 10 3 3 180

Percent 12.8 8.9 20.6 11.7 16.6 12.8 7.8 5.6 1.7 1.7 100.0

Medical Number 6 5 2 3 0 0 0 0 0 0 16
Repeat

Percent 37.5 31.3 12.5 18.8 0.0 0.0 0.0 0.0 0.0 0.0 100.0

Surgical Number 8 8 6 4 0 0 0 0 0 0 26
Repeat

Percent 30.8 30.8 23.1 15.4 0.0 0.0 0.0 0.0 0.0 0.0 100.0

Obstetrics Number 5 4 4 4 0 0 0 0 0 0 17
Repeat

Percent 29.4 23.5 23.5 23.5 0.0 0.0 0.0 0.0 0.0 0.0 100.0

Pediatrics Number 6 4 6 5 2 0 0 0 0 0 23
Repeat

Percent 26.1 17.4 26.1 21.7 8.7 0.0 0.0 0.0 0.0 0.0 100.0

Psychology Number 7 2 6 2 1 1 0 0 0 0 19
Repeat

Percent 36.8 10.5 31.6 10.5 5.3 5.3 0.0 0.0 0.0 0.0 100.0

182



155

Table NC-2

Selected statistics for each section of
the New York State Board Licensure Examination

Section
Mean

Standard
Deviation

Minimum
Score

Maximum
Score Median

Medical 430.624 123.914 91 709 436.63

Surgical 408.526 130.588 33 723 408.50

ObstPtrics 428.377 111.531 171 691 423.00

Pediatrics 430.569 116.123 24 698 433.75

Psychiatry 436.366 120.770 73 750 442.50

Medical
Repeat 304.438 97.694 121 443 321.50

Surgical
RepeatRepeat 326.154 79.818 141 441. 343.00

Obstetrics
Repeat 325.588 93.943 102 445 342.00

Pediatrics
Repeat 349.522 77.707 221 493 355.00

Psychiatry
Repeat 328.947 103.260 112 521 367.00
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Table NC-3

Graduates' report of number of attempts
required to pass N.Y.S. Board Licensure
Examination

more than did not
1 2 3 4 5 5 pass total

Number 148 69 27 3 5 1 7 260

% of
respondents

56.9 26.5 10.4 1.2 1.9 0.4 2.7 100.0
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Table NC-4

N.Y.S. Board Licensure Examination
year by attempt

Year

1st

attempt
2nd

attempt
3rd

attempt
4th

attempt

1968

1969

1970

1971

1972

1973

1974

1975

10

24

32

43

50

63

36

1

2

4

3

9

5

4

1

1

2

'"4.

2 2
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Table NC-5

Graduates' perception of the value of

specific courses as preparation for the
Medical section of the N.Y.S. Board
Licensure Examination

158

Courses
Very Very Does not Rating

Useful Useful Useless Useless Apply.
_ .... .............

Fundamentals Number
. of Nursing

% of dept.

Microbiology Number

% of dept.

Intro. to Number
Psychology

% of dept.

Maternal Number
Health

% of dept.

Psychiatric Number
Nursing

% of dept.

Anatomy and Number
Physiology I

% of dept.

Chid Number
Psychology

% of dept.

Adult and Child Number
Nursing I

% of dept.

Adult and Child Number
Nursing II

% of dept.

Anatomy and Number
Physiology II

% of dept.

Psychology of Number
Adolescence

% of dept.

Adult and Child Number
Nursing III

% of dept.

Adult and Child Number
Nur-sing IV

% of *It.

124 107 9 1 11 3

49.2 42.5. 3.6 0.4 4.4

66 148 27 4- 2 9

26.6 59.7 10.9 1.6 0.8.

105 105 27 3 5 6

42.9 42.9 11.0 1.2 2.0

100 99 17 1 25 11

41.3 40.9 7.0 0.4 10.3

139 92 12 1 3 2

56.3 37.2 4.9 0.4 1.2

142 101 6 0 4 1

56.1 39.9 2.4 0.0 1.6

87 117 20 2 15 10

36.1 48.5 8.3 0.8 6.2

112 111 3 0 14 4

46.7 46.3 1.3 0.0 5.8

110 106 2 0 15 5

47.2 45.5 0.9 0.0 6.4

102 90 4 0 35 12

44.2 39.0 1.7 0.0 15.2

78 96 15 1 38 13

34.2 42.1 6.6 0.4 16.7

107 104 1 0 19 7

39.5 38.4 0.4 0.0 8.2

107 103 2 0 20 8

39.5 38.0 0.7 0.0 7.4 1.86



Table NC-6

Graduates' perception of the value of specific
courses as preparation for the Surgical section
of the N.Y.S. Board Licensure Examination

159

Courses
Very

Useful Useful Useless
Very
Useless

Does not
Apply

Rating

Fundamentals Number
of Nursing

% of dept.

117

47.8

108

44.1

10

4.1

1

0.4

9

3.7

3

Microbiology Number 91 120 23 4 7

% of dept. 37.0 48.8 9.3 1.6 2.8

Intro. to Number 80 121 25 4 12 9
Psychology

% of dept. 33.1 50.0 10.3 1.7 5.0

Maternal Number 58 119 26 1 33 12
Health

% of dept. 24.5 50.2 11.0 0.4 13.9

Psychiatric Number 123 97 16 1 7

Nursing

% of dept. 50.4 39.8 6.6 0.4 2.9

Anatomy and Number 150 95 2 2 2 1

Physiology I
% of dept. 59.8 37.8 0.8 0.8 0.8

(Child Number 65 122 26 3 22 11
Psychology

% of dept. 27.3 51.3 10:8 1.3 9.2

Adult and Child Number 102 118 5 0 13 4
Nursing I

% of dept. 42.9 49.6 2.1 0.0 5.5

Adult and Child Number 96 117 3 1 15 7

Nursing II
% of dept. 41.0 50.0 1.3 0.4 6.4

Anatomy and Number 114 76 0 0 36 10
Physiology II

% of dept. 50.4 33.6 0.0 0.0 15.9

Psychology of Number 64 96 21 0 45 13
Adolescence

% of dept. 28.3 42.5 9.3 0.0 19.9

Adult and Child Number 102 105 3 0 19 5
Nursing III

% of dept. 44.5 45.9 1.3 0.0 8.3

Adult and Child Number 101 103 4 0 19 6
Nursing IV

% of dept. 44.5 45.4 1.8 0.0 8.4
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Table NC-7

Graduates' perception of the value of specific
courses as preparation for the Obstetrics section
of the N.Y.S. Board Licensure Examination

160

Courses
Very

Useful Useful Useless
Very

Useless
Does not

Apply
Rating

Fundamentals Number
of Nursing

% of dept.

92

39.0

112

47.5

15

6.4

2

0.8

15

6.4

4

Microbiology Number 50 121 38 3 19 11

% of dept. 21.6 52.4 16.5 1.3 8.2

Intro. to Number 91 102 18 2 15

Psychology
% of dept. 39.9 44.7 7.9 0.9 6.6

Maternal Number 177 61 1 0 3 1

Health
% of dept. 73.1 25.2 0.4 0.0 1.2

Psychiatric Number 122 95 8 1 8

Nursing
% of dept. 52.1 40.6 3.4 0.4 3.4

Anatomy and Number 135 98 5 0 2 2

Physiology I
% of dept. 56.3 40.8 2.1 0.0 0.8

Child Number 56 97 30. 2 35 12

Psychology
% of dept. 25.5 44.1 13.6 0.9 15.9

Adult and Child Number 89 101 9 0 21 6

Nursing I
% of dept. 4L.5 45.9 4.1 0.0 9.5

Adult and Child Number 84 103 9 0 25 7

Nursing II
% of dept. 38.0 46.6 4.1 0.0 11.3

Anatomy and Number 102 72 9 0 35

Physiology II
% of dept. 46.8 33.0 4.1 0.0 16.1

Psychology of Number 53 92 22 2. 46 13

Adolescence
% of dept. 24.7 42.8 10.2 0.9 21.4

Adult and Child Number 82 99 10 0 29

Nursing III
% of dept. 37.3 45.0 4.5 0.0 13.2

Adult and Child Number 78 104 9 0 29 10

Nursing IV
% of dept. 35.5 47.3 4.1 0.0 13.2
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Table NC-8

Graduates' perception of the value of specific
courses as preparation for the Pediatrics section
of the N.Y.S. Boardlicensure Examination

161

Courses Very
Useful Useful Useless

Very
Useless

Does not
Apply

Rating

Fundamentals Number
of Nursing

% of dept.

98

42.2

101

43.5

16

6.9

2

0.9

15

6.5

9

Microbiology Number 64 109 37 4 16 12

% of dept. 27.7 47.2 16.0 1.7 6.9

Intro. to Number 107 104 11 2 9 5Psychology

% of dept. 45.9 44.6 4.7 0.9 3.9

Maternal Number 85 117 14 1 15 10Health

% of dept. 36.6 50.4 6.0 0.4 6.5

Psychiatric Number 122 97 11 1 5 3Nursing

% of dept. 51.7 41.1 4.7 0.4 2.1

Anatomy and Number 118 103 6 0 6 2Physiology I

% of dept. 50.6 44.2 2.6 0.0 2.6

Child Number 174 60 2 0 2 1Psychology
% of dept. 73.1 25.2 0.8 0.0 0.8

Adult and Child Number 120 101 2 0 9 4Nursing I

% of dept. 51.7 43.5 0.9 0.0 3.9

Adult and Child Number 108 98 2 0 17 6Nursing II

g of dept. 48.0 43.6 0.9 0.0 7.6

Anatomy and Number 83 90 6 1 38 13Physiology II
% of dept. 38.1 41.3 2.8 0.5 17.4

Psychology of Number 106 83 7 0 26 11Adolescence .

% of dept. 47.7 37.4 3.2 0.0 ,11.7

Adult and Child Number 105 95 3 0 21 8Nursing III

.% of dept. 46.9 42.4 1.3 0.0 9.4

Adult and Child Number 102 94 2 0 20Nursing IV

% of dept. 46.8 43.1 0.9 0.0 9.2
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Table NC-9

162
Graduates' perception of the value of specific
courses as preparation for the Psychiatry section
fif th K Y_S Roard LirpnsurP_Examination

Courses
Very

Useful Useful Useless
Very

Useless
Does not

Apply
Rating

Fundamentals Number
of Nursing

% of dept.

65

28.1

92

39.8

42

18.2

5

2.2

27

11.7

9

Microbiology Number 21 66 78 14 51 13

% of dept. 9.1 28.6 33.8 6.1 22.1

Intro. to Number 143 91 6 2 2 3
Psychology

% of dept. 58.6 37.3 2.5 0.8 0.8

Maternal Number 53 104 32 3 35 11
Health

% of dept. 23.3 45.8 14.1 1.3 15.4

Psychiatric Number -182 59 3 3 I 1

Nursing

% of dept. 73.4 23.8 1.2 1.2 0.4

Anatomy and Number 68 102 34 3 28 10
Physiology I

% of dept. 28.9 43.4 14.5 1.3 11.9

Child Number 150 82 4 0 6

Psychology
of dept. 62.0 33.9 1.7 0.0 2.5

Adult and Child Number 64 124 11 2 22 5
Nursing I

% of dept. 28.7 55.6 4.9 0.9 9.9

Adult and Child Number 60 124 10 2 26 6
Nursing II

% of dept. 27.0 55.9 4.5 0.9 11.7

Anatomy and Number 53 89 25 2 54 12

Physiology II
% of dept. 23.8 39.5 11.2 0.9 24.2

Psychology of Number 130 77 3 1 25 4

Adolescence
% of dept. 55.1 32.6 1.3 0.4 10.6

Adult and Child Number 64 118 9 2 30 7

Nursing III

% of dept. 28.7 52.9 4.0 0.9 13.5

Adult and Child Number 63 117 11 2 30 8
Nursing IV

% of dept. 28.3 52.5' 4.9 0.9 13.5
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Table NC-10

Graduates' perception of the value of specific
courses as preparation for actual employment
conditions

Courses

Fundamentals
of Nursing

Number

% of dept.

Microbiology Number

% of dept.

Intro. to Number
Psychology

% of dept.

Maternal Number
Health

% of dept.

Psychiatric Number
Nursing

% of dept.

Anatomy and Number
Physiology I

% of dept.

Child Number
Psychology

% of dept.

Adult and Child Number
Nursing I

% of dept.

Adult and Child Number
Nursing II

% of dept.

Anatomy and Number
Physiology II

% of dept.

Psychology of Number
Adolescence

% of dept.

Adult and Child Number
Nursing III

% of dept.

Adult and Child Number
Nursing IV

% of dept.

163

Very Very Does not Rating
Useful Useful Useless Useless Apply

128 96 6 3

52.5 39.2 2.4 1.2

82 122 25 6

33.6 50.0 10.2 2.5

138 100 8 1

55.4 40.2 3.2 0.4

115 118 3 0

46.6 47.8 1.2 0.0

160 79 5 1

63.7 31.5 2.0 0.4

134 100 6 0

54.3 40.5 2.4 0.0

133 108 3 0

53.0 43.0 1.2 0.0

119 102 1 0

50.2 43.0 0.4 0.0

111 102 1 0

47.6 43.8 0.4 0.0

91 91 3 0

41.4 41.4 1.4 0.0

118 89 4 0

50.6 38.2 1.7 0.0

109 95 1 0

48.0 41.9 0.4 0.0

109 97 1 0

47.8 42.5 0.4 0.0

191

12 5

4.9

9 12

3.7

2 2

0.8

11 6

4.5

6 1

2.4

7 4

2.8

7 3

2.8

15 7

6.3

19 8

8.2

35 13

15.9

22 9

9.4

22 11

9.7

21 10

9.2



Table NC-11

Graduates' grades for selected
Career Learning courses

164

MeapAnmii*-
Courses A D C D Other Standard deviation

Fundamentals
of Nursing

Number 25 90 75 10 71 2.650

% of dept. 9.2 33.2 27.7 3.7 26.2 0.762

Microbiology Number 46 89 88 14 34 2.705

% of dept. 17.0 32.8 32.5 5.2 12.5 0.847

Intro, to Number 66 59 83 13 50 2.805

Psychology
% of dept. 24.4 21.8 30.6 4.8 18.5 0.936

Maternal Number 27 112 76 9 47 2.701

Health
% of dept. 10.0 41.3 28.0 3.3 17.3 0.730

Developmental Number 75 78 74 7 37 2.944

Psychology
% of dept. 27.7 28.8 27.3 2.6 13.7 0.870

Anatomy and Number 43 71 80 39 38 2.506

Physiology
% of dept. 15.9 26.2 29.5 14.4 14.0 0.979

Childhood Number 42 106 65 10 43 2.807

Health
;, of dept. 15.5 39.1 24.0 3.7 17.7 0.790

P & M Number 19 106 94 15 37 2.551

Illness I
% of dept. 7.0 39.1 34.7 5.5 13.7 0.735

P & M Number 24 111 87 11 38 2.635

Illness II
% of dept. 8.9 41.0 32.1 4.1 14.0 0.731

P & M Number 22 110 92 11 36 2.609

Illness III
% of dept. 8.1 40.6 33.9 4.1 13.3 0.722

P & M Number 32 115 84 5 35 2.737

Illness IV
% of dept. 11.8 42.4 31.0 1.8 12.9 0.714

Principles of Number 39 80 81 33 38 2.536

Chemistry and
Biology % of dept. 14.4 29.5 29.9 12.2 14.0 0.933

English
Composition

Number 47 100 63 7 54 2.862

% of dept. 17.3 36.9 23.2 2.6 19.9 0.787

*based on: A=4, B=3, C=2, 0=1

/92



Table NC-12

165

Graduates' perception of course component
as btst preparation for each section,of
N.Y.S% Board Licensure Examination

Section
Reading Written Review

Labs material assignments Exams seminars Lectures Discussions

Medical Number 25 67 26 25 21 53 25

% of
dept.

10.3 27.7 10.7 10.3 8.7 21.9 10.3

Surgical Number 17 51 20 25 34 80 16

% of
dept.

7.0 21.0 8.2 10.3 14.0 32.9 6.6

Obstetrics Number 34 51 20 22 13 68 24

of

dept.
14.7 22.0 8.6 9.5 5.6 29.3 10.3

Pediatrics Number 22 70 14 19 12 75 27

% of
dept.

9.2 29.3 5.9 7.9 5.0 31.4 11.3

Psychiatry Number 41 51 12 16 21 48 54

% of
dept.

16.9 21.0 4.9 6.6 8.6 19.8 22.2
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Table NC-13

Graduates' perception of Career
Learning instructors' help as
preparation for each section of
N.Y.S. Board Licensure Examination

166

Very

et ion Excellent Good Good Fair Poor

Medical Number 90 85 63 17 4

of
dept.

34.7 32.8 24.3 6.6 1.5

Surgical Number 97 67 63 24 8

% of
dept.

37.5 25.9 24.3 9.3 3.1

Obstetrics Number 92 54 60 34 9

% of
dept.

36.9 21.7 24.1 13.7 3.6

Pediatrics Number 84 67 62 30 10

% of
dept.

33.2 26.5 24.5 11.9 4.0

Psychiatry Number 101 61 37 33 26

% of
dept.

39.1 23.6 14.3 12.8 10.1
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Table NC-14

Graduates' perception of teaching strategy
as best preparation for each section of
N.Y.S. Board Licensure Exlmination

167

Section

in 1/1
4-11 IPS W

.0 X/et C C A-1 cr
to

es et7 In
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va et '''-"* iit ia.....

2 4E2. le"
..et 1lia i et0et
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A1 gm or 0, .-4
CP V) C. CI. falA -,.. -8. In n=z A t+

in <et 11 flo C.
eatn fn = C

A 4

Medical Number 98 66 17 27 8 13

% of
dept.

42.8 28.8 7.4 11.8 3.5 5.7

Surgical Number 95 71 16 31 14 8

% of
dept.

40.4 30.2 6.8 13.2 6.0 3.4

Obstetrics Number 74 69 17 39 10, 11

% of
dept.

33.5 31.2 7.7 17.6 4.5 5.0

Pediatrics Number 82 , 77 12 37 9 9

% of
dept.

36.3 34.1 5.3 16.4 4.0 4.0

Psychiatry Number 80 66 20 40 15 9

X of
dept.

34.8 28.7 8.7 17.4 6.5 3.9
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d
Table NC-15

Graduates' perception of N.Y.C.C.C. curriculum
as preparation for N.Y.S. Board Licensure

Examination

Excellent
Very
Good Good Fair Poor

Number 46 83 80 36 15

% of respondents 17.7 31.9 30.8 13.8 5.8
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raduates' perception of N.Y.C.C.C.
urriculum as preparation for each
ection of N.Y.S. Board Licensure
xamination
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ection Very

Excellent Good Adequate Poor Poor

edical Number 39 98 91 14 3

% of
dept.

15.9 40.0 37.1 5.7 1.2

urgical Number 52 88 79 20 6

% of
dept.

21.2 35.9 32.2 8.2 2.4

Obstetrics Number 63 80 69 21 6

% of
dept.

26.4 33.5 28.9 8.8 2.5'

Pediatrics Number 49 96 71 17 10

% of
dept.

20.2 39.5 29.2 7.0 4.1

Psychiatry Number 73 70 62 20 10

% of
dept.

30.8 29.5 26.2 8.4 5.1
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Opthalmic Dispensary Licensure Section
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To evaluate the success of New York City Community College (N.Y.C.C.C.)

graduates of the Opthalmic Dispensing department on the New York State

Board for Opthalmic Dispensary Licensure (NYSBODL) examination, and to

,measure their perception of the value of various components of their

N.Y.C.C.C. curriculum as preparation for NYSBODL, this section of the

division evaluation was prepared. Twenty-one Opthalmic Dispensing

graduates responded to the questionnaire mailed to all graduates;

20 respondents (95.2%) indicated they attempted the NYSBODL examination.

The data herein is representative of these respondents.
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Table 0C-1 provides data describing the scores achieved by graduates of

the Opthalmic Dispensing department of N.Y.C.C.C. on the NYSBODL

examination, and Table OC-2 provides selected statistics based on the

actual scores obtained, in order to properly analyze the data presented.

It can be seen in Table OC -T that a wide variation exists in the number

of graduates attempting each section, from a low of four graduates

attempting Contact Lenses, Written and Contact Lenses, Oral Procedures

sections to a high of thirteen attempting the Contact Lenses, Practical

section. Table OC-2 shows the mean of graduates' scores of each section

to be relatively similar, that is, within 12%. High and low scores

for each section vary consideraly, however. It can be seen in Table

0C-2 that sections on which some graduates scored lowest are the same

sections on which other graduates scored highest (e.g. Contact Lenses,

Fitting), a situation which is confirmed by the unusually high standard

deviation for those sections.

Tables OC-3 and 0C-4 show the number of attempts reported necessary

to pass the NYSBODL examination, and the year reported for first and

second attempt. It can be seen in Table OC-3 that 60% of Opthalmic

Dispensing graduates reported passing NYSBODL on their first attempt;

10% did not pass at all. Table OC-4 indicates that 1971 and 1972 were

the peak reported years for graduates to attempt the NYSBODL examina-

tion; six respondents attempted the examination in each year. 1969 was

the earliest year of attempt reported by any respondent.

2)0
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Table OC-5 lists the graduate respondents reporting an attempt to pass

the American Board of Opticianary Certification Examination. It can

be seen in the table that 7 graduates (33.3%) indicated they did attempt

this examination.

Tables OC-6 through 0C-15 contain Opthalmic Dispensing department

graduates' perception of the value of specific courses, in their curri-

culum at N.Y.C.C.C., as preparation. for each section of NYSBODL. It

can be seen in Table OC-6 that graduates perceived Principles of Optics I

as the most valuable course as preparation for the Theoretical Optics

section of NYSBODL and Contact Lenses II as the least valuable course

as preparation for the same section.

Table OC-7 indicates that graduates perceive Anatomy and Physiology

of the Eye and Opthalmic Materials III to be the most valuable course

and least valuable course, respectively, as preparation for the

Anatomy/Physiology section of NYSBODL. The perceptions of graduates

of the Opthalmic Dispensing department indicate, as shown in Table OC-8,

Opthalmic Dispensing I to be the most valuable course as preparation

for the Opthalmic Dispensing section, and Contact Lenses II to be the

least valuable course as preparation for the same section. Table OC-9

provides data relative to the Opthalmic Materials section of NYSBODL.

Graduates are shown to perceive Opthalmic Materials I to be the most

valuable course and Anatomy and Physiology of the Eye to be the least

valuable course, respectively, as preparation for this section.

2J1
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Table OC-10 indicates that graduates' perceptions of the most valuable

course and least valuable course as preparation for the Opthalmic

Optics section are Principles of Optics II and Contact Lenses II,

respectively. Opthalmic Dispensing department graduates perceive

Opthalmic Dispensing I to be the most valuable course as preparation

for the Practical Dispensing section and Contact Lenses II to be the

least valuable course as preparation for the same section, as shown

in Table 0C-11. Table 0C-12 showing graduates' perceptions of most

valuable course as preparation for the Contact Lenses Written section

is Contact Lenses I and the least valuable course as preparation for

the same section is Opthalmic Materials II.

Table OC-13 provides information indicating graduates of the Opthalmic

Dispensing department perceive the most valuable course as preparation

for the Contact Lenses Oral Procedures section is ContaCt Lenses II,

and the least valuable course as preparation for the same section is

Opthalmic Materials I. Table 0C-14 shows graduates' perception of the

most valuable course and least valuable course as preparation for the

Contact Lenses Fitting section are Contact Lenses II and Opthalmic

Materials I, respectively. Graduates' perceptions of the most

valuable course and least valuable course as preparation for the Contact

Lenses Practical section are shown in Table 0C-16. The courses are

Contact Lenses I and Opthalmic Materials II, respectively.

Table OC-16 extends the same course by course ratings to Opthalmic
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Dispensing department graduates' perception orvalue as preparation

for actual employment conditions. It can be seen in this table that

graduates perceive Opthalmic Dispensing II to be the most valuable

course and Special Visual Aids to be the least valuable course as pre-

paration for their health service employment. It can be determined

from Tables OC-6 through OC-16 that of the 22 possible choices as most

valuable and second most valuable course as preparation for the various

sections of NYSBODL and actual employment, Contact Lenses I was selected

five times, Contact Lenses II and Opthalmic Dispensing I were selected

four times each and Opthalmic Dispensing II was selected three times.

Of the 22 possible choices as least valuable and second least valuable

course as preparation for the same areas, Contact Lenses II and Opthalmic

Materials I were selected five times each and Opthalmic Materials II

was selected four times.

Table OC-17 lists the course grades, of graduates of the Opthalmic

Dispensing department, for selected Career Learning courses. It can

be seen that the mean grade varies from 2.842 (Contact Lenses I) to

3.842 (Opthalmic Materials I) a difference that is statistically signi-

ficant to a level of .0001. The mean grade for English Composition,

2.615, is unusually low, based on the mean grades for English Composition

of other departments in the division.

Graduates' perception of the course component that was the best

preparation for each section of NYSBODL is shown in Table 0C-18. It

2J3



176

can be seen that graduates of the Opthalmic Dispensing department

perceive Lectures to be the best preparation for the Theoretical Optics

section, Opthalmic Dispensing section, and Opthalmic Optics section.

They perceive Lectures and Reading Material to be equally good prepara-

tion for the Anatomy/Physiology section and Contact Lenses Oral Procedures

section; Laboratories to be the best preparation for the Opthalmic

Materials section, Practical Dispensing section, Contact Lenses Fitting

section, and Contact Lenses Practical section; Discussion to be the best

preparation for the Contact Lenses Written section.

Tables OC-19 and 0C-20 present the Opthalmic Dispensing department

graduates' perception of their Career Learning instructors and teaching

strategies as preparation for the various sections of NYSBODL. It can

be seen in Table 0C-19 that the majority of graduates perceived their

instructors to be Very Good or Excellent as help in preparing for all

sections of the examination. Instructors' help was rated highest for

the Opthalmic Dispensing and Opthalmic Materials sections; lowest for

the Anatomy/Physiology and Contact Lenses Written section where 36.8%

and 22.2% of the graduates, respectively, rated instructors' help as

Poor. Table 0C-20 indicates graduates' perceptions of teaching strategy

most helpful as preparation for the various sections of NYSBODL. It

is shown that graduates perceive Subject Matter Stressed to be most

helpful for all sections except Opthalmic Dispensing and Opthalmic

Materials for which graduates perceive Teachers' Comments and Method

of Presentation , respectively, to be most helpful.
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Tables OC-21 and OC-22 provide Opthalmic Dispensing department graduates'

perception of their N.Y.C.C.C. curriculum as preparation for NYSBODL

and for each section of NYSBODL. It can be seen in Table OC-21 that

47.6% of graduates perceive their training at N.Y.C.C.C. to be Very

Good or Excellent preparation for NYSBODL and only 4.8% perceive their

training to be poor preparation for the examination. Table OC-22

provides an analysis by section and shows a rather wide variation in

perception of N.Y.C.C.C. curriculum as preparation for NYSBODL.

Eighty to ninety percent of the graduates perceive their curriculum

to be Excellent or Good as preparation for the Opthalmic Dispensing

section, Opthalmic Materials section, and Practical Dispensing section.

Less than 40% of graduates perceive their training to be Excellent or

Good preparation for the Contact Lenses Written section, Contact Lenses

Oral section, and Contact Lenses Fitting section. Twenty percent or

greater perceive their N.Y.C.C.C. curriculum to be Poor or Very Poor for

the Anatomy/Physiology saction, Contact Lenses Written section, Contact

Lenses Fitting section, &nd Contact Lenses Practical section.

Referring back to Table 0C-21, however, more than 85% of graduates

perceive their N.Y.C.C.Z. training to be Good, Very Good, or Excellent,

on an overall basis.

To determine whether one or more course grades were predictive of success

on the various sections of NYSBODL, correlations between graduates'

scores on each section of NYSBODL and their course grades were computed.

The following subjects, listed in order of decreasing significance,
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correlated at a significant level (P > .01) with the NYSBODL sections

indicated:

Contact Lenses I - Contact Lenses, Written

Physics I - Ocular Anatomy

Opthalmic Materials I - Mathematics

Principles of Chemistry and Biology - Contact Lenses, Practical

Principles of Optics I - Contact Lenses, Fitting

Principles of Optics I - Opthalmic Dispensing

Principles of Optics II - Physics.

A high grade in the above listed subjects was predictive of a high grade

in the NYSBODL section indicated, for Opthalmic Dispensing graduates.

Several high negative correlations were also found. Graduates' grades

in Special Visual Aids were found to have an inverse relationship with

all sections of NYSBODL except Theoretical Optics. This would indicate

that a high grade in Special Visual Aids was predictive of a low grade

in all sections of NYSBODL except Theoretical Optics. Additional

non-significant, but negative, correlations were also found.

Because of the relative low significance of the positive correlations,

the fact that except for Contact Lenses I courses do not correlate at

all with their respective NYSBODL sections, and the completely unaccep-

table negative correlations, it is suggested that a thorough review of

the methods of evaluation, used by the faculty of the department, be
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instigated. Evaluation of students' subject knowledge and ability

should be highly predictive of their success on the NYSBODL examination.

2J7



Table 0C-1

Graduates' scores on each section of N.Y.S.
B' rd for Opthalmic Disc ns r n

180

t'on

Section 41-50 51-60 61-70 71-80 81-90 91-100 Total

Physics 1

Math 0 0

Opthalmic 0 0

Materials

Opthalmic 0 0

Optics

0 2 3 1 7

1 1 1 3 6

1 4 5 1 11

1 3 6 0 10

Opthalmic 0 1 0 6 5 0 12
Dispensing

Contact Lenses, 1

Fitting

Contact Lenses, 0
Practical

Theoretical
Optics

Ocular
Anatomy

0

0

Contact Lenses, 0
Written

1 2 2 3 2 11

0 0 1 11 13

Contact Lenses, 0 0 0 1 2 1 4Oral Procedures
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Table OC-2

Selected statistics describing sections of N.Y.S.
Board for Opthalmic Dispensary Licensure Examination

181

Section Mean Standard
Deviation

Low

Score

High

Score

Median

Score

Physics 76.857 17.004 40 90 82.00

Math 84.667 10.577 68 95 87.00

Opthalmic 82.500 7.379 68 95 82.50
Materials

Opthalmic 78.250 10.244 51 89 80.00
Optics

Opthalmic 79.750 8.069 60 90 79.75
Dispensing

Contact Lenses, 75.909 15.488- 44 96 77.75
Fitting

Contact Lenses, 85.231 4.304 78 93 84.25
Practical

Theoretical 82.400 2.966 78 86 82.25
Optics

Ocular 79.000 3.082 75 83 79.25
Anatomy

Contact Lenses, 78.000 4.546 72 82 79.00
Written

Contact Lenses, 84:250 6.131 78 92 83.50
Oral Procedures

2J9
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Table OC-3

Number of attempts necessary
for graduates to pass N.Y.S
Board for Opthalmic Dispensary
Licensure Examination

Graduates 1 2 3 4 5

More than
5

Did not
pass

Total

Number

Percent

12

60.0

2

10.0

3

15.0

0

0.0

0

0.0

1

5.0

2

10.0

20

100.0
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Table OC-4

N.Y.S. Board for Opthalmic Dispensary
Licensure Examination year, by attempt

Year 1st attempt 2nd attempt Total

1969 2 0 2

1970 2 0 2

1971 6 0 6

1972 6 0 6

1973 4 1 5

1974 1 1 2
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Table 0C-5

Graduates' attempt at American Board of
-Opticianary Certification Examination

Graduates Yes No

Number 7 14

Percent 33.3 66.7
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Table OC-6

Graduates' perception of the value of specific
courses as preparation for the Theoretical Optics
section of N.Y.S. Board for Opthalmic Dispensary Licensure Examination

185\)

...1.,
Course

Very
Useful Useful Useless

Very
Useless

Does not
apply Rating

Opthalmic Number
materials I

7 7 2 0 3 7

36.8 36.8 10.5 0.0 15.8

Opthalmic Number
materials II

8 6 2 0 3 5

42.1 31.6 10.5 0.0 15.8

Anatomy and Number 5 7 3 2 3 10

Physiology
of Eye % 26.3 36.8 10.5 10.5 15.8

Principles ofNumber 12 6 1 0 0 1

Optics I
% 63.2 31.6 5.3 0.0 0.0

Opthalmic Number
materials III

6 8 2 0 3 8

31.6 42.1 10.5 0.0 15.8

Opthalmic Number 6 7 2 1 1 4

Dispensing I

% 35.3 41.2 11.8 5.9 5.9

Principles ofNumber 11 6 1 0 0 2

Optics II
% 61.1 33.3 5.6 0.0 0.0

Contact Number 3 7 5 0 2 9

Lenses I
% 17.6 41.2 29.4 0.0 11.8

Opthalmic Number 8 4 3 0 2 3

Dispensing II
% 47.1 23.5 17.6 0.0 11.8

Special Number 7 5 3 1 2 6

Visual Aids
% 38.9 27.8 16.7 5.6 11.1

Contact Number 3 6 6 0 2 11

Lenses II
% 17.6 35.3 35.3 0.0 11.8
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Table OC-7

Graduates' perception of the value of specific courses
as preparation for the Anatomy/Physiology section of N.Y.S.
Board for Opthalmic Dispensary Licensure Examination

186

Course, Very
Useful Useful Useless

Very

Useless
Does not

apply

Opthalmic Number
materials I

1 6 4 1 6

5.6 33.3 .22.2 5.6 33.3

Opthalmic Number
materials II

%

1

5.6

6

33.3

4

22.2

1

5.6

6

33.3

Anatomy and Number 9 4 2 2 1

Physiology
of Eye % 50.0 22.2 11.1 11.1 5.6

Principles ofNumber 3 9 1 1 4
Optics I

% 16.7 50.0 5.6 5.6 22.2

Opthalmic Number
materials III

1 7 4 1 5

5.6 38.9 22.2 5.6 27.8

Opthalmic Number 3 6 2 1 6
Dispensing I

16.7 33.3 11.1 5.6 33.3

Principles ofNumber 4 8 1 1 4
Optics II

% 22.2 44,4 5.6 5.6 22.2

Contact Number 6 8 1. 0 2

Lenses I
35.3 47.1 5.9 0.0 11.8

Opthalmic Number 4 6 2 1 5
Dispensing II

% 22.2 33.3 11.1 5.6 27.8

Special Number 3 8 1 1 4
Visual Aids

% 17.6 47.1 5.9 5.9 23.5

Contact Number 5 7 1 1 2
Lenses II

31.3 43.8 6.3 6.3 12.5

Rating

6

7

1

5

11

10

4

2

9

8

3



Table OC-8

Graduates' perception of the value of specific courses as
preparation for the Opthalmic Dispensing section of N.Y.S.
Board for Opthalmic Dispensary Licensure Examination

18;

Courses
Very.

Useful Useful Useless
Very

Useless
Does not

apply Rating

Opthalmic Number
materials I

.%

7

38.9

10

55.6

1

5.6

0

0.0

0

0.0

5

Opthalmic Number
materials II

%

8

44.4

9

50.0

1

5.6

0

0.0

0

0.0

4

Anatomy and Number 4 6 2 1 4
Physiology
of Eye % 23.5 35.3 11.8 5.9 23.5

Principles ofNumber 5 7 1 1 2 8
Optics I

% 31.3 43.8 6.3 6.3 12.5

Opthalmic Number
materials III

%

8

44.4

9

50.0

1

5.6

0

0.0

0

0.0

3

Opthalmic Number 15 3 0 0 0 1
Dispensing I

83.3 16.7 0.0 0.0 0.0

Principles ofNumber 6 7 1 1 2 6
Optics II

- % 35.3 41.2 5.9 5.9 11.8

Contact Number 2 7 4 0 3 10
Lenses I

% 12.5 43.8 25.0 0.0 18.8

Opthalmic Number 13 4 0 0 0

Dispensing II
% 76.5 23.5 0.0 0.0 0.0

Special Number 4 8 0 1 4 9
Visual Aids

% 23.5 47.1 0.0 5.9 23.5

Contact Number 2 7 3 0 4 11
Lenses II

% 12.5 43.8 18.8 0.0 25.0

2 15



Table OC-9

Graduates' perception of the value of specific courses
as preparation for the Opthalmic Materials section of
N.Y.S. Board for Opthalmic Dispensary Licensure Examination

188

CourSi't.

e*,

,Very.

Useful Useful Useless
Very

Useless
Does not

apply Rating

Opthalmic Number
materials I

%

15

83.3

3

16.7

0

0.0

0

0.0

0

0.0

1

Opthalmic Number
materials II

%

15

83.3

3

16.7

0

0.0

0

0.0

0

0.0

2

Anatomy and Number 1 . 6 3 3 4 11
Physiology
of Eye % 5.9 35.3 17.6 17.6 23.5

Principles ofNumber 5 7 3 1 2 6
Optics I

. % 27.8 38.9 16.7 5.6 11.1

Opthalmic Number
materials III

%

13

72.2

4

22.2

0

0.0

0

0.0

1

5.6

3

Opthalmic Number 7 11 0 0 0 4
Dispensing I

% 38.9 61.1 0.0 0.0 0.0

Principles ofNumber 5 6 3 1 2 7

Optics II
% 29.4 35.3 17.6 5.9 11.8

Contact Number 2 6 4 1 3 8
Lenses I

% 12.5 37.5 25.0 6.3 1858

Opthalmic Number 7 10 1 0 0 5

Dispensing II
% 38.9, 55.6 5.6 0.0 0.0

Special Number 3 7 2 1 4 9
Visual Aids

% 17.6 41.2 11.8 5.9 23.5

Contact Number 2 6 4 0 4 10
Lenses II

% 12.5 37.5 25.0 0.0 25.0
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Table OC-10 189

Graduates' perception of the value of specific courses as
preparation for the Opthalmic Optics section of N.Y.S.
Board for Opthalmic Dispensary Licensure Examination

Courses Very. Very Does not
Useful Useful Useless Useless apply Rating

Opthalmic Number
materials I

%

6

37.5

4

25.0

4

25.0

0

0.0

2

12.5

5

Opthalmic Number
materials II

%

5

31.3

5

31.3

4

25.0

0

0.0

2

12.5

6

Anatomy and Number 5 6 1 3 3
Physiology
of Eye % 27.8 33.3 5.6 16.7 16.7

Principles ofNumber 10 4 0 1 2 3
Optics I

% 58.8 '23.5 0.0 5.9 11.8

Opthalmic Number
materials III

%

5

31.3

5

31.3

4

25.0

0

0.0

2

12.5

7

Opthalmic Number 8 5 2 0 1 2
Dispensing I

% 50.0 31.3 12.5 0.0 6.3

Principles ofNumber 9 6 0 1 1 1
Optics II

% 52.5 35.3 0.0 5.9 5.9

Contact Number 4 5 3 1 3
Lenses I

% 25.0 31.3 18.8 6.3 18.8

Opthalmic Number 7 7 1 0 2 4
Dispensing II

% 41.2 41.2 5.9 0.0 11.8

Special Number 4 4 4 0 4 10
Visual Aids

% 25.0 25.0 25.0 0.0 25.0

Contact Number 4 3 3 1 4 11
Lenses II

% 26.7 20.0 20.0 6.7 26.7
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Table 0C-11

Graduates' perception of the value of specific courses as

preparation for the Practical Dispensing section of N.Y.S.
Board for Opthalmic Dispensary Licensure Examination

190

Courses Very.

Useful Useful Useless
Very

Useless-
Does not

apply Rating

Opthalmic Number
materials I

10 6 2 0 0 3

55.6 33.3 11.1 0.0 0.0

Opthalmic Number
materials II

%

10

55.6

6

33.3

2

11.1

0

0.0

0

0.0

4

Anatomy and Number 5 4 2 2 4 10
Physiology
of Eye % 29.4 23.5 11.8 11.8 23.5

Principles ofNumber 7 3 2 2 3
Optics 1

% 41.2 17.6 11.8 11.8 17.6

Opthalmic Number
materials III

10 6 2 0 0 5

55.6 33.3 11.1 0.0 0.0

Opthalmic Number 15 3 0 0 0 1
Dispensing I

% 83.3 16.7 0.0 0.0 0.0

Principles ofNumber 8 4 1 1 3 6
Optics II

- % 47.1 23.5 5.9 5.9 17.6

Contact Number 3 6 3 1 3 9
Lenses I Igo

% 18.8 37.5 18.8 6.3 18.8

Opthalmic Number 13 4 1 0 0 2
Dispensing II

% 72.2 22.2 5.6 0.0 0.0

Special Number 5 5 3 0 3 7
Visual Aids

% 31.3 31.3 18.8 0.0 18.8

Contact Number 2 6 3 0 4 11
Lenses II

% 13.3 40.0 20.0 0.0 26.7
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Table OC-12 191

Graduates' perception of the value of specific courses as
preparation for the Contact Lenses Written section of
N.Y.S. Board for Opthalmic Dispensary Licensure Examination

Courses
Very

Useful Useful Useless

Very
Useless

Does not
apply Rating

Opthalmic Number
materials I

%

Opthalmic Number
materials II

%

Anatomy and Number
Physiology
of Eye %

Principles of Number

3

20.0

3

20.0'

7

46.7

5

4

26.7

4

26.7

4

26.7

7

3

20.0

3

20.0

1

6.7

2

1

6.7

1

6.7

3

20.0

0

4

26.7

4

26.7

0

0.0

2

10

11

4

5
Optics I

% 31.3 43.8 12.5 0.0 12.5

Opthalmic Number
materials III

%

3

20.0

6

40.0

2

13.3

1

6.7

3

20.0

7

Opthalmic Number 4 5 2 1 3 6
Dispensing I

% 26.7 33.3 13.3 6.7 20.0

Principles of Number 6 7 2 0 1 3
Optics II

% 37.5 43.8 12.5 0.0 6.3
4

Contact Number 12 4 0 0 1 1
Lenses I

% 70.6 23.5 0.0 0.0 5.9

Opthalmic Number 4 5 2 1 4 9
Dispensing II

% 25.0 31.3 12.5 6.3 25.0

Special Number 5 3 2 1 4 8
Visual Aids

% 33.3 20.0 13.3 6.7 26.7

Contact Number 10 4 0 0 2

Lenses II
% 62.5 25.0 0.0 0.0 12.5
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Table OC-13 192

Graduates' perception of the value of specific courses as
preparation for the Contact Lenses Oral Procedures section
of N.Y.S. Board for Opthalmic Dispensary Licensure Examination

Course,, Very.

Useful Useful Useless
Very

Useless
Does not
apply Rating

Opthalmic Number
materials I

%

1

7.7

5

38,5

2

15.4

0

0.0

5

38.5

11

Opthalmic Number
materials II

%

1

7.7

5

38.5

2

15.4

0

0.0

5

38.5

10

Anatomy and Number 5 5 0 2 2 3
Physiology
of Eye % 35.7 35.7 0.0 14.3 14.3

Principles of Number 3 6 1 1 3 4
Optics I

% 21.4 42.9 7.1 7.1 21.4

Opthalmic Number
materials III

%

2

14.3

5

35.7

1

7.1

0

0.0

6

42.9

9

Opthalmic Number 2 5 1 0 5 7
Dispensing I

% 15.4 38.4 7.7 0,0 38.5

Principles of Number 3 6 1 1 3 5
Optics II

% 21.4 42.9 7.1 7.1 21.4

Contact Number 8 5 0 0 2 2
Lenses I

% 53.3 33.3 0.0 0.0 13.3

Opthalmic Number 2 4 2 0 5 8
Dispensing II

% 15.4 30.8 15.4 0.0 38.5

Special Number 3 4 1 0 5 6
Visual Aids

% 23.1 30.8 7.7 0.0 38.5

Contact Number 9 4 0 0 1 1
Lenses II

% 64.3 28.6 0.0 0.0 7.1
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Table OC-14

Graduates' perception of the value of specific courses as
preparation for the Contact Lenses Fitting section of
N.Y.S. Board for OpthalmicDispensary Licensure Examination

193

Lourse Very
Useful Useful Useless

Very
Useless

Does not
apply Rating

Opthalmic Number
materials I

%

2

15.4

3

23'.1

1

7.7

1

7.7

6

46.2

11

Opthalmic Number
materials II

%

2

15.4

4

30.8

1

7.7

1

7.7

5

38.5

10

Anatomy and Number 8 1 0 2 3 3
Physiology
of Eye % 57.1 7.1 0.0 14.3 21.4

Principles ofNumber 3 5 0 1 4 5

Optics I
% 23.1 36.5 0.0 7.7 30.8

Opthalmic Number
materials III

%

2

15.4

4

30.8

1

7.7

1

7.7

5

38.5

9

Opthalmic Number 3 3 1 1 5 8
Dispensing I

% 23.1 23.1 7.7 7.7 38.5

Principles ofNumber 5 5 0 0 4 4
Optics II

% 35.7 35.7 0.0 0.0 28.6

Contact Number 10 3 0 0 1 2

Lenses I
% 71.4 21.4 0.0 0.0 7.1

Opthalmic Number 5 2 1 1 5 6
Dispensing II

% 35.7 14.3 7.1 7.1 35.7

Special Number 4 2 1 1 6 7
Visual Aids

% 28.6 14.3 7.1 7.1 42.9

Contact Number 11 2 0 0 1 1

Lenses II
% 78.6 14.3 0.0 0.0 7.1
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Table OC-15

Graduates' perception of the value of specific courses
as preparation for the Contact Lenses Practical section
of N.Y.S. Board for Opthalmic Dispensary Licensure Examination
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Coursc Very
Useful Useful Useless

Very
Useless

Does not
apply Rating

Opthalmic Number
materials I

1 4 2 2 4 10

7.7 30.8 15.4 15.4 30.8

Opthalmic Number
materials II

1 4 2 2 4 11

7.7 30.8 15.4 30.8

Anatomy and Number 8 1 0 3 3 3
Physiology
of Eye % 53.3 6.7 0.0 20.0 20.0

Principles of Number 4 4 1 2 3 5
Optics I

% 28.6 28.6 7.1 14.3 21.4

Opthalmic Number
materials III

2 4 2 2 5

13.3 26.7 13.3 13.3 33.3

Opthalmic Number 4 2 2 2 3 6
Dispensing I

% 30.8 15.4 15.4 15.4 23.1

Principles of Number 4 6 1 1 4 4
Optics II

% 25.0 37.5 6.3 6.3 25.0

Contact Number 11 3 1 0 0 1
Lenses I

% 73.3 20.0 6.7 0.0 0.0

Opthalmic Number 4 3 2 2 4
Dispensing II

% 26.7 20.0 13.3 13.3 26.7

Special Number 4 3 2 1 5 8
Visual Aids

% 26.7 20.0 13.3 6.7 33.3

Contact Number 11 2 1 0 1 2
Lenses II

% 73.3 13.3 -6.7 0,0 6.7



qable OC-16

Graduates' perception of the value of specific'
courses as preparation for actual employment
conditions
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Course:,
Very

Useful Useful Useless
Very

Useless
Does not
apply Rating

Opthalmic Number
materials I

Opthalmic Number
materials II

%

Anatomy and Number
Physiology
of Eye %

Principles ofNumber
Optics I

%

Opthalmic Number
materials III

%

Opthalmic Number
Dispensing I

%

Principles ofNumber
Optics II

%

Contact Number
Lenses I

Opthalmic Number
Dispensing II

%

Special Number
Visual Aids

%

Contact Number
Lenses II

8

40.0

9

45.0

6

30.0

5

15.0

10

50.0

13

65.0

6

30.0

7

35.0

15

75.0

4

20.0

7

35.0

12

60.0

11

55.0

8

40.0

13

65.0

10

50.0

7

35.0

11

55.0

9

45.0

5

25.0

8

40.0

9

45.0

0

0.0

0

0.0

2

10.0

0

0.0

0

0.0

0

0.0

1

5.0

0

0.0

0

0.0

6

30.0

0

0.0

0

0.0

0

0.0

3

15.0

1

5.0

0

0.0

0

0.0

1

5.0

3

15.0

0

0.0

1

5.0

2

10.0

0

0.0

0

0.0

1

5.0

1

5.0

0

0.0

0

0.0

1

5.0

1

5.0

0

0.0

1

5.0

2

10.0

5

4

10

6

3

2

7

8

1

11

9
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Table OC-17

Graduates' grades for selected
Career Learning courses

196

Courses A C D Other
Mean Grade

Standard Deviation

Opthalmic
materials I

Number 16 3 0 0 2 3.842

76.2 14.3 0.0 0.0 9.5 0.375

Opthalmic
materials II

Number 15 3 0 1 2 3.684

% 71.4 14.3 0.0 4.8 9.5 0.749

Opthalmic
materials III

Number 9 7 2 1 2 3.263

42.9 33.3 9.5 4.8 9.5 0.872

Anatomy and Number 9 7 2 1 2 3.263
Physiology
of Eye % 42.9 33.3 9.5 4.8 9.5 0.872

Principles
of Optics I

Number 7 7 5 0 2 3.105

% 33.3 33.3 23.8 0.0 9.5 0.809

Principles of Number 6 7 5 1 2 2.947
Optics II

28.6 33.3 23.8 4.8 9.5 0.911

Opthalmic Number 11- 7 1 0 2 3.526
Dispensing I

52.4 33.3 4.8 0.0 9.5 0.612

Opthalmic Number 9 8 2 0 2 3.368
Dispensing II

42.9 38.1 9.5 0.0 9.5 0.684

Contact Lenses Number 5 6 8 0 2 2.842
I

% 23.8 28.6 38.1 0.0 9.5 0.834

Contact Lenses Number 5 9 2 0 5 3.188
II

% 23.8 42.9 9.5 0.0 23.8 0.655

Special Number 4 10 5 0 2 2.947
Visual Aids

it
,,, 19.0 47.6 23.8 0.0 9.5 0.705

English Number 1 6 6 0 8 2.615
Composition

% 4.8 28.6 28.6 0.0 38.1 0.650
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Table OC-18 197

Graduates' perception of course component as
best preparation for each section of N.Y.S. Board
for Opthalmic Dispensary Licensure Examination

Labs
Reading
Material

Written
Assignments Exams

Review
Seminars

.

Lectures Discussion

Theoretical Number 1 4 1 1 3 7 1
Optics

% 5.6 22.2 5.6 5.6 16.7 38.9 5.6

Anatomy/ Number 0 6 1 1 4 6 0
Physiology

. 0.0 33.3 5.6 5.6 22.2 33.3 0.0

Opthalmic Number 1 1 0 1 4 10 1
Dispensing

% 5.6 5.6 0.0 5.6 22.2 55.6 5.6

Opthalmic Number 8 0 0 1 4 4 1
Materials

44.4 0.0 0.0 5.6 22.2 22.2 5.6

Opthalmic Number 0 2 1 1 6 7 1
Optics

0.0 11.1 5.6 5.6 33.3 38.9 5.6

Practical Number 13 0 0 0 2 3 0
Dispensing

72.2 0.0 0.0 0.0 11.1 16.7 0.0

Contact Lens Number 0 5 1 1 3 4 2
Written

0.0 31.3 6.3 6.3 18.8 25.0 12.5

Contact Lens Number 1 3 0 1 2 3 4
Oral

7.1 21.4 0.0 7.1 14.3 21.4 28.6

Contact Lens Number 8 2 0 0 2 2 1
Fitting

53.3 13.3 0.0 0.0 13.3 13.3 6.7

Contact Lens Number 11 2 0 0 2 1 1
Practical

64.7 11.8 0.0 0.0 11.8 5.9 5.9



Table 0C-19

Graduates perception of Career Learning
instructors' help as preparation for each
section of N.Y.S. Board for Opthalmic
Dispensary Licensure Examination

Excellent
Very
Good Good Fair

198

Poor

Theoretical Number 11 4 3 1 0
Optics

% 57.9 21.1 15.8 5.3 0.0

Anatomy/ Number 6 4 2 0 7
Physiology

% 31.6 21.1 10.5 0.0 36.8

Opthalmic Number 11 7 1 0 0
Dispensing

% 57.9 36.8 5.3 0.0 0.0

Opthalmic Number 11 7 1 0 0
Materials

17
57.9 36.8 5.3 0.0 0.0

Opthalmic Number 8 5 4 0 1

Optics

44.4 27.8 22.2 0.0 5.6

Practical Number 9 5 4 0 1
Dispensing

47.4 26.3 21.1 0.0 5.3

Contact Lens Number 5 6 2 1 4
Written

27.8 33.3 11.1 5.6 22.2

Contact Lens Number 5 4 3 3 1

Oral

31.3 25.0 18.8 18.8 6.3

Contact Lens Number 6 3 3 4 0
Fitting

% 37.5 18.8 18.8 25.0 0.0

Contact Lens Number 6 7 1 4 0
Practical

% 33.3 38.9 5.6 22.2 0.0
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Table 0C-20

Graduates' perception of teaching strategy
as best preparation for each section of N.Y.S.
Board for Opthalmic Dispensary Licensure
Examination

199

Subject
matter
stressed

Method of
presentation
of material

Response

to

questions
Teachers'
comments

Individual

assistance

Teaching
aids

Theoretical Number 6 5 1 2 2 1

Optics
35.3 29.4 5.9 11.8 11.8 5.9

Anatomy/ Number 6 3 1 3 2 1

Physiology
37.5 18.8 6.3 18.8 12.5 6.3

Opthalmic Number 4 4 2 6 0 1

Dispensing
% 23.5 23.5 11.8 35.3 0.0 5.9

Opthalmic Number 5 6 1 4 0 1

Materials
29.4 35.3 5.9 23.5 0.0 5.9

Opthalmic Number 4 2 2 3 3 2

Optics
25.0 12.5 12.5 18.8 18.8 12.5

Practical Number 7 2 1 4 1 1

Dispensing
% 43.8 12.5 6.3 25.0 6.3 6.3

Contact Lens Number 5 5 1 1 1 1

Written
% 35.7 35.7 7.1 7.1 7.1 7.1

Contact Lens Number 4 2 1 3 2 1

Oral

% 30.8 15.4 7.7 23.1 15.4 7.7

Contact Lens Number 5 1 2 2 1 1

Fitting
38.5 7.7 15.4 15.4 7.7 7.7

Contact Lens Number 5 2 1 3 2 2

Practical
33.3 13.3 6.7 20.0 13.3 13.3
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Table OC-21

Graduates' perception of their N.Y.C.C.C.
curriculum as preparation for N.Y.S. Board
for Opthalmic Dispensary Licensure Examination

Very
Graduates Excellent Good Good Fair Poor

Number 5 5 8 1 1

Percent 23.8 23.8 38.1 4.8 4.8
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Table OC-22

Graduates' perception of N.Y.C.C.C. curriculum
as preparation for each section of N.Y.S. Board
of Opthalmic Dispensary Licensure Examination

201

Poor

Very
PoorExcellent Good Adequate

Theoretical Number 4 11 4 1 0

Optics
% 20.0 55.0 20.0 5.0 0.0

Anatomy/ Number 4 7 3 3 3

Physiology

% 20.0 35.0 15.0 15.0 15.0

Opthalmic Number 11 5 4 0 0

Dispensing
55.0 25.0 20.0 0.0 0.0

Opthalmic Number 11 7 2 0 0

Materials

% t-,5.0 35.0 10.0 0.0 0.0

Opthalmic Number 4 10 3 2 1

Optics
20.0 50.0 15.0 10.0 5.0

Practical Number 10 6 1 2 1

Dispensing
50.0 30.0 5.0 10.0 5.0

Contact Lens Number 2 5 8 3 2

Written
10.0 25.0 40.0 15.0 10.0

Contact Lens Number 3 3 10 1 1

Oral
16.7 16.7 55.6 5.6 5.6

Contact Lens Number 2 5 5 5 1

Fitting

% 11.1 27.8 27.8 27.8 5.6

Contact Lens Number 4 6 6 2 2

Practical

% 20.0 30.0 30.0 10.0 10.0
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Radiologic Technology Licensure Section

230
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To determine the success of graduates of the Radiologic Technology

department of New York City Community College (N.Y.C.C.C.) on the

New York State Licensing Examination (NYSL), and the graduates'

perception of their N.Y.C.C.C. curriculum as preparation for the

NYSL examination, this section of the division evaluation was

prepared. Nine graduates of Radiologic Technology responded to the

questionnaire mailed to all graduates; all nine respondents indicated

they attempted the NYSL examination. The data herein is representative

of the nine respondents, but caution should be exercized in generalizing

conclusion based on data from this relatively small sample to the entire

population of graduates.
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Table RC-1 provides data describing scores obtained by responding

graduates of Radiologic Technology department of N.Y.C.C.C. on the

NYSL examination. Selected statistics describing the scores are also

presented in Table RC-1. It can be seen that six graduates (66.7%)

scored 70 or over on the examination. The highest score was 91;

the lowest score was 52. Additional information provided by the

respondents indicates that eight graduates (88.9%) made one attempt

at the examination; one graduate (11.1%) made two attempts. Only

one graduate provided information about the year of NYSL examination

attempt: 1971. Eight respondents. (88.9%) stated they also attempted

the American Registry of Radiologic Technologists examination.

Tables RC-2 through RC-9 contain Radiologic Technology graduates'

perception of the value of specific courses, in their curriculum at

N.Y.C.C.C., as preparation for each section of the NYSL exapnation.

Each table provides the number and percentage of responding graduates

selecting each perceived value listing, as well as a rating of each

course relative to the other listed courses. Because of the small

number of respondents, and therefore the identity of value means,

more than
0

one course may occupy each rating position. It can be seen

in Table4C-2 that Radiologic Technology graduates' perception of the

most valuable course as preparation for the Radiographic Techniques

section of NYSL examination was Radiologic Technique Lab II and

232
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Clinical Practice II. Graduates' perception of the least valuable

course as preparation for the same section was Dental Radiography.

Graduates' perception of the most valuable course and least valuable

course as preparation for the Standard Positioning section are shown

in Table RC-3. They are Positioning II and Radiation Therapy,

respectively.

Table RC-4 presents Radiologic Technology graduates' perception of

the most valuable courses as preparation for the Anatomy and Physiology

section. The courses selected are Positioning II and Positioning III.

The least valuable courses for the same section are perceived to be

X-Ray Physics and Radiation Therapy. Table RC-5 shows the graduates

perceived X-Ray Physics to be the most valuable course as preparation

for the X-Ray Physics section and Dental Radiography to be the least

valuable course as preparation for the same section. Graduates'

perception of the most valuable course and least valuable course as

preparation for the Radiation Therapy section is shown in Table RC-6

to be X-Ray Physics and Dental Radiography, respectively.

Table RC-7 indicates graduates of the Radiologic Technology department

perceived Special Procedures to be the most valuable course as pre-

paration for the Special Procedures section and Radiation Therapy to

be the least valuable course as preparation for the same section.

The course graduates perceived to be the most valuable as preparation

for the General Physics section is shown in Table RC-8 to be X-Ray
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Physics. The course perceived to be least valuable as preparation

for the same section is Dental Radiography. It can be seen from

Table RC-9 that graduates perceived their Radiation Therapy course

to be the best preparation for the Therapy section and Dental Radio-

graphy to be least valuable as preparation for the same section.

Table RC-10 extends the same course by course ratings to Radiologic

Technology graduates' perception of value as preparation for actual

employment conditions. It can be seen in Table RC-10 that graduates

perceived Positioning III to be the most valuable course as prepara-

tion for their actual health service employment and Radiation Therapy

to be the least valuable course as preparation for employment. It

can be determined from Tables RC-2 through RC-10 that of a possible

nine selection positions, X-Ray Physics was selected as most valuable

course three times and least valuable course one time. Radiation

Therapy was selected as least valuable course four times and most

valuable course one time. Dental Radiography was selected as least

valuable course five_times.

Table RC-11 provides course grades of graduates of the Radiologic

Technology department for selected Career Learning courses. It can

be seen that the mean grade varies from a low of 1.875 (X-Ray Physics)

to a high of 3.625 (Clinical Practice II). This difference is statis-

tically significant to a level of 0.01. There is undoubtedly a

relationship between the relatively low mean grade for Radiation

234
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Therapy and its choice as least valuable course by a large percentage

of graduates. Dental Radiography, the course perceived least valuable

by a majority of graduates is not listed because no grades were

reported for this course for responding graduates.

Graduates' perception of the course component that was perceived best

preparation for each section of NYSL examination is provided in

Table RC-12. It can be seen that Laboratories are perceived by

Radiologic Technology graduates to be the best preparation for the

Radiographic Technique section and Standard Positioning section.

Reading Material is perceived to be the bist preparation for the

Radiation Therapy section, Special Procedures section, and General

Physics section. No component is clearly selected as best preparation

for the Anatomy/Physiology section, X-Ray Physics section, or Therapy

section.

Tables RC-13 and RC-14 present Radiologic Technology department

graduates' perception of their Career Learning instructors and

teaching strategies as preparation for the various sections of NYSL

examination. It can be determined from Table RC -13 that the majority

of graduates perceived their instructors to be Excellent as help in

preparing for the Anatomy/Physiology section, Very Good or Excellent

as help in preparing for the Radiographic Techniques section and

Standard Positioning section, and Good, Very Good, or Excellent as

2 3,5



help in preparing for the X-Ray Physics section, Radiation Therapy

section, and Special Procedures section. The majority of graduates

perceived their instructors to be Good, or Very Good as help in

preparing for the General Physics section and Therapy section.

Their instructors were perceived as least helpful as preparation for

the Special Procedures section and General Physics section where

44.4% of graduates perceived their instructors' help as Fair or Poor.

Table RC-14 shows graduates' perceptions of teaching strategies most

helpful as preparation for NYSL examination. It can be seen in this

table that Subject Matter Stressed was perceived to be the most help

as preparation for the Radiographic Techniques section, Standard

Positioning section, and X-Ray Physics section. Method of Presentation

of Material was perceived to be the most help as preparation for the

Anatomy/Physiology section and General Physics section. Teachers'

Comments was perceived to be the most help as preparation for the

Radiation Therapy section and, with Method of Presentation of

Material, the Therapy section.

Tables RC-15 and RC-16 provide Radiologic Technology graduates'

perceptions of their N.Y.C.C.C. curriculum as preparation for NYSL

examination, and for each section of the examination. It can be seen

in Table RC-15 that 88.9% of the respondents perceive their overall

training at N.Y.C.C.C. to be Good,. Very Good, or Excellent. None

of the respondents perceive their training to be Poor. When analyzed
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by NYSL section, as shown in Table RC-16, it is evident that 44% of

responding graduates perceived their training at N.Y.C.C.C. to be

poor or very poor for the Therapy section and Special Procedures

section, and 22% perceived their training to be poor or very poor

for the General Physics section and Radiation Therapy section. A

majority of respondents, however, perceived their training at N.Y.C.C.C.

to be Excellent, Good, or Adequate for all sections of the NYSL

examination.

To determine whether one or more course grades were predictive of

success on the NYSL examination, correlations between graduates' scores

on the NYSL and their course grades were computed. The following

subjects, listed in decreasing order of significance, correlated at a

significant level (P 7 .025 ) with the NYSL examination:

Radiographic Technique I

Clinical Practice III

Radiographic Technique II

Positioning I.

A high grade in the above four subjects was predictive of success in

the NYSL examination for the nine responding graduates of the Radiologic

Technology department. It is suggested that a larger sample of Radiologic

Technology graduates be examined before any firm conclusions be drawn

from these results.
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Table RC-1

Graduates' scores on the New York
State Licensing Examination

210

Graduates 50-59 60-69 70-79 80-89 90-99

Number

Percent

1

12.5

1

12.5

2

25.0

3

37.5

1

12.5

Mean Score 75.875

Low Score 52

High Score 91

Median Score 79.50

238



Table RC-2

,raduatess perception of the value of
specific courses as preparation for the
Radiographic Techniques section of N.Y.S.
Licensing Examination

211

Courses
Very

Useful Useful Useless
Very

Useless
Does not
apply Rating

Radiologic Number 3 5 0 0 0 5
Technic I

% 37.5 62.5 0.0 0.0 - 0.0

Radiologic Number 5 4 0 0 0 3
Technic Lab I

% 55.6 44.4 0.0 0.0 0.0

Positioning I Number 3 5 1 0 0 7

% 33.3 55.6 11.1 0.0 0.0

Gross Number 3 6 0 0 0 6
Anatomy I

% 33.3 66.7 0.0 0.0 0.0

Radiologic Number 5 4 0 0 0 3
Technic II

% 55.6 44.4 0.0 0.0 0.0

Radiologic Number 6 3 0 0 0 1

Technic Lab II
% 66.7 33.3 0.0 0.0 0.0

Positioning II Number 5 4 0 0 0 3

% 55.6 44.4 0.0 0.0 0.0

Clinical Number 4 5 0 0 0 4
Practice I

% 44.4 55.6 0.0 0.0 0.0

'Gross Number 5 4 0 0 0 3
Anatomy II

% 55.6 44.4 0.0 0.0 0.0

Clinical Number 6 3 0 0 0 1

Practice II
% 66.7 33.3 0.0 0.0 0.0

Medical/ Number 5 4 0 0 0 3
Surgical
Diseases % 55.6 44.4 0.0 0.0 0.0

Positioning III Number 5 4 0 0 0

% 55.6 44.4 0.0 0.0 0.0

239 (continued next page)
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(Table RC-2 continued)

Courses
Very

Useful Useful Useless
Very

Useless
Does not

apply Rating

Patient Number 1 8 0 0 0 8
Care

% 11.1 88.9 0.0 0.0 0'.0

Radiologic Number 4 4 1 0 0 6
Technic III

% 44.4 44.4 11.1 0.0 0.0

Clinical Number 5 3 0 0 0 2
Practice III

% 62.5 37.5 0.0 0.0 0.0

X-Ray Physics Number 2 6 1 0 0 8

% 22.2 66.7 11.1 0.0 0.0

Radiation Number 1 6 1 1 0 10
Therapy

% 11.1 66.7 11.1. 11.1 0.0

Dental Number 1 5 2 0 1 11
Radiography

% 11.1 55.6 22.2 0.0 11.1

Special Num6er 1 6 2 0 0
Procedures

% 11.1 66.7 22.2 0.0 0.0

Clinical Number 5 4 0 0 0 3.
Practice IV

55.6 44.4 0.0 0.0 0.0

Clinical Number 5 4 0 0 0 3
Practice V

55.6 44.4 0.0 0.0 0.0
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Table RC-3

Graduates' perception of the value of
specific courses as preparation for the
Standard Positioning section of N.Y.S.
Licensing Examination
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Courses
Very

Useful Useful Useless
Very

Useless
Does not

apply Rating

Radiologic Number 2 6 0 0 1 6

Technic I
% 22.2 66.7 0.0 0.0 11.1

Radiologic Number 3 5 0 0 1 5

Technic Lab I
% 33.3 55.6 0.0 0.0 11.1

Positioning I Number 6 3 0 0 0 2

% 66.7 33.3 0.0 0.0 0.0

Gross Number 6 3 0 0 0

Anatomy I
% 66.7 33.3 0.0 0.0 0.0

Radiologic Number 2 6 0 0 1 6

Technic II
% 22.2 66.7 0.0 0.0 11.1

Radiologic Number 3 5 0 0 1 5

Technic Lab II
% 33.3 55.6 0.0 0.0 11.1

Positioning II Number 7 2 0 0 0 1

% 77.8 22.2 0.0 0.0 0.0

Clinical Number 6 3 0 0 0 2

Practice I

i

% 66.7 33.3 0.0 0.0 0.0

/Gross Number 6 3 0 0 0 2

Anatomy II
% 66.7 33.3 0.0 0.0 0.0

Clinical Number 6 3 0 0 0 2

Practice II
% 66.7 33.3 0.0 0.0 0.0

Medical/ Number 3 4 1 0 1 6

Surgical
Diseases % 33.3 44.4 11.1 0.0 11.1

Positioning III Number 6 3 0 0 0 2

% 66.7 33.3 0.0 0.0 0.0

24 1
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(Table RC-3 continued)

Courses

Very Very Does not

Useful Useful Useless Useless apply Rating

Patient Number 0 8 0 0 1

Care
% 0.0 88.9 0.0 0.0 11.1

Radiologic Number 4 4 0 0 1

Technic III
% 44.4 44.4 0.0 0.0 11.1

Clinical Number 6 3 0 0 0

Practice III
% 66.7 33.3 0.0 0.0 0.0

X-Ray Physics Number 1 5 2 0 1

% 11.1 55.6 22.2 0.0 11.1

Radiation Number 2 3 2 1 1

Therapy
% 22.2 33.3 22.2 11.1 11.1

Dental Number 0 7 1 0 1

Radiography
% 0.0 77.8 11.1 0.0 11.1

Special Number 1 7 1 0 0

Procedures
% 11.1 77.8 11.1 0.0 0.0

Clinical Number 6 3 0 0 0

Practice IV
% 66.7 33.3 0.0 0.0 0.0

Clinical Number 6 3 0 0 0

Practice V
66.7 33.3 0.0 0.0 0.0
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Table RC-4

Graduates' perception of the value of
specific courses as preparation for the
Anatomy Physiology section of N.Y.S.
Licensing Examination

215

Courses
Very

Useful Useful Useless
Very

Useless
Does not

apply Rating

Radiologic Number 2 5 1 0 1 9

Technic I
% 22.2 55.6 11.1 0.0 11.1

Radiologic Number 2 6 0 0 1 8
Technic Lab I

22.2 66.7 0.0 0.0 11.1

Positioning I Number 5 4 0 0 0 3

% 55.6 44.4 0.0 0.0 0.0

Gross Number 6 3 0 0 0 2

Anatomy I
% 66.7 33.3 0.0 0.0 0.0

Radiologic Number 2 5 1 0 1 9

Technic II
% 22.2 55.6 11.1 0.0 11.1

Radiologic Number 3 5 0 0 1 7

Technic Lab II
33.3 55.6 0.0 0.0 11.1

Positioning II Number 7 2 0 0 0 1

77.8 22.2 0.0 0.0 0.0

Clinical Number 6 3 0 0 0 2

Practice I
% 66.7 33.3 0.0 0.0 0.0

`Gross Number 5 4 0 0 0 3

Anatomy II
% 55.6 44.4 0.0 0.0 0.0

Clinical Number 6 3 0 0 0 2

Practice II
% 66.7 33.3 0.0 0.0 0.0

Medical/ Number 4 5 0 0 0 4

Surgical
Diseases % 44.4 55.6 0.0 0.0 0.0

Positioning III Number 7 2 0 0 0 1

% 77.8 22.2 0.0 0.0 0.0
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(Table RC-4 continued)

Courses
Very

Useful Useful Useless
Very

Useless
Does not
apply Rating

Patient Number 1 4 3 0 1 10
Care

11.1 44.4. 33.3 u.0 11.1

Radiologic Number 5 3 0 0 1 5
Technic III

% 55.6 33.3 0.0 0.0 11.1

Clinical Number 5 3 0 0 1 5
Practice III

% 55.6 33.3 0.0 0.0 11.1

X-Ray Physics Number 1 3 4 0 1 11

% 11.1 33.3 44.4 0.0 11.1

Radiation Number 1 3 4 0 1 11
Therapy

11.1 33.3 44.4 0.0 11.1

Dental Number 1 4 3 0 1 10
Radiography

11.1 44.3 33.3 0.0 11.1

Special Number 4 4 0 0 1 6
Procedures

44.4 44.4 0.0 11.1

Clinical Number 6 3 0 0 0 2
Practice IV

66.7 33.3 0.0 0.0 0.0

Clinical Number 6 3 0 0 0 2
Practice V

66.7 33.3 0.0 0.0 0.0



Table RC-5

Graduates' perception of the value of
specific courses as preparation for the
X-Ray Physics section of N.Y.S.
Licensing Examination

217

Courses
Very

Useful Useful Useless

Very
Useless

Does not
apply Rating

Radiologic Number 4 4 1 0 0 2

Technic I
% 44.4 44.4 11.1 0.0 0.0

Radiologic Number 3 4 1 0 0
Technic Lab I

% 37.5 50.0 12.5 0.0 0.0

Positioning I Number 1 2 4 0 1 9

% 12.5 25.0 50.0 0.0 12.5

Gross Number 1 3 3 0 1 8

Anatomy I
% 12.5 37.5 37.5 0.0 12.5

Radiologic Number 3 4 2 0 0 4

Technic II
% 33.3 44.4 22.2 0.0 0.0

Radiologic Number 3 3 2 0 0 4

Technic Lab II
% 37.5 37.5 25.0 0.0 'OA

Positioning II Number 1 3 3 0 1 8

% 12.5 37.5 37.5 0.0 12.5

Clinical Number 2 3 2 0 1 6

Practice I
% 25.0 37.5 25.0 0.0 12.5

`Gross Number 0 5 2 0 1 8

Anatomy II
% 0.0 62.5 25.0 0.0 12.5

Clinical Number 2 3 2 0 1 6

Practice II
% 25.0 37.5 25.0 0.0 12.5

Medical/ Number 1 4 2 0 1 7

Surgical
Diseases % 12.5 50.0 25.0 0.0 12.5

Positioning III Number 2 2 3 0 1 7

% 25.0 25.0 37.5 0.0 ,-11.5
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(Table RC-5 continued)

Very Very Does not

Courses Useful Useful Useless Useless apply Rating

Patient . Number 0 4 3 0 1 9

Care
% 0.0 50.0 37.5 0.0 12.5

Radiologic Number 5 2 2 0 0 2 I

Technic III
% 55.6 22.2 22.2 0.0 0.0

Clinical Number 1 4 2 0 1 7

Practice III
% 12.5 50.0 25.0 0.0 12.5

X-Ray Physics Number 5 3 0 0 0 1

% 62.5 37.5 0.0 0.0 0.0

Radiation Number 3 3 2 1 0 5

Therapy
% 33.3 33.3 22.2 11.1 0.0

Dental Number 0 2 4 1 1 10

Radiography
A, 0.0 25.0 50.0 12.5 12.5

Special Number 1 4 2 0 1 7

Procedures
12.5 50.0 25.0 0.0 12.5

Clinical Number 2 3 1 1 1 7

Practice IV
25.0 37.5 12.5 12.5 12.5

Clinical Number 2 3 1 1 1 7

Practice V
25.0 37.5 12.5 12.5 12.5

246



Table RC-6

Graduates' perception of the value of
specific courses as preparation for the
Radiation Therapy section of N.Y.S.
Licensing Examination

219

Courses
Very

Useful Useful Useless
Very

Useless
Does not

apply Rating

Radiologic Number 2 4 1 0 1 3Technic I

% 25.0 50.0 12.5 0.0 12.5

Radiologic Number 2 3 2 0 1 4Technic Lab I
% 25.0 37.5 25.0 0.0 12.5

Positioning I Number 3 2, 2 0 1 3

% 37.5 25.0 25.0 0.0 12.5

Gross Number 2 4 1 0 1 3
Anatomy I

% 25.0 50.0 12.5 0.0 12.5

Radiologic Number 2 4 2 0 1 4
Technic II

% 22.2 44.4 22.2 0.0 11.1

Radiologic Number 0 3 3 0 1 6
Technic Lab II

% 0.0 42.9 42.9 0.0 14.3

Positioning II Number 2 3 2 0 1 4

% 25.0 37.5 25.0 0.0 12.5

Clinical Number 2 4 1 0 1 3Practice I

% 25.0 50.0 12.5 0.0 12.5

;Gross Number 2 4 1 0 1 3Anatomy II
% 25.0 50.0 12.5 0.0 12.5

Clinical Number 2 4 1 0 1 3Practice II
% 25.0 50.0 12.5 0.0 12.5

Medical/ Number 1 4 2 0 1 5Surgical
Diseases % 12.5 50.0 25.0 0.0 12.5

Positioning III Number 2 3 2 0 . 1 4

% 25.0 37.5 25.0 0.0 12.5

(continued next page)
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(Table RC-6 continued)

Courses
Very

Useful Useful Useless
Very

Useless
Does not

apply Rating

Patient Number 2 3 2 0 1
Care

% 25.0 37.5 25.0 0.0 12.5

Radiologic Number 2 3 3 0 1 5
Technic III

% 22.2 33.3 33.3 0.0 11.1

Clinical Number 2 4 1 0 1
Practice III

% 25.0 50.0 12.5 0.0 12.5

X-Ray Physics Number 4 3 2 0 0 1

% 44.4 33.3 22.2 0.0 0.0

Radiation Number 5 2 1 0 1 2
Therapy

55.6 22.2 11.1 0.0 11.1

Dental Number 0 2 4 1 1 7
Radiography

% 0.0 25.0 50.0 12.5 12.5

Special Number 0 5 2 0 1 6
Procedures

% 0.0 62.5 25.0 0.0 12.5

Clinical Number 2 4 0 1 1 4
Practice IV

% 25.0 50.0 0.0 12.5 12.5

Clinical Number 2 4 0 1 1 4
Practice V

% 25.0 50.0 0.0 12.5 12.5
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Table RC-7

Graduates' perception of the value of
specific courses as preparation for the
Special Procedures section of N.Y.S.
Licensing Examination

221

Courses
Very

Useful Useful Useless
Very

Useless
Does not

apply Rating

Radiologic Number 1 3 2 0 2 7
Technic I

12.5 37.5 25.0 0.0 25.0

Radiologic Number 1 4 1 0 2 6
Technic Lab I

12.5 50.0 12.5 0.0 25.0

Positioning I Number 3 4 0 0 1 3

37.5 50.0 0.0 0.0 12.5

Gross Number 4 3 0 0 1 2
Anatomy I

50.0 37.5 0.0 0.0 12.5

Radiologic Number 1 5 0 0 2
Technic II

12.5 62.5 0.0 0.0 25.0

Radiologic Number 1 5 0 0 2 5
Technic Lab II

% 12.5 62.5 0.0 0.0 25.0

Positioning II Number 3 4 0 0 1 3

37.5 50.0 0.0 0.0 12.5

Clinical Number 4 2 1 1 4
Practice I

50.0 25.0 0.0 12.5 12.5

Gross Number 4 3 0 0 1 2
Anatomy II

50.0 37.5 0.0 0.0 12.5

Clinical Number 4 3 0 0 1 2
Practice II

50.0 37.5 0.0 0.0 12.5

Medical/ Number 4 2 1 0 1
Surgical
Diseases % 50.0 25.0 12.5 0.0 12.5

Positioning III Number 4 3 0 0 1 2

50.0 37.5 0.0 0.0 12.5
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(Table 11C-7 continued)

Courses
Very

Useful Useful Useless
Very

Useless
Does not

apply Rating

Patient Number 1 4 1 0 2 6
Care

% 12.5 50.0 12.5 0.0 25.0

Radiologic Number 2 3 1 0 2 5

Technic III
% 25.0 37.5 12.5 0.0 25.0

Clinical Number 4 3. 1 0 1 2

Practice III
% 44.4 33.3 11.1 0.0 11.1

X-Ray Physics Number 1 4 1 0 2 6

% 12.5 50.0 12.5 0.0 25.0

Radiation Number 0 2 3 0 3

Therapy
% 0.0 25.0 37.5 0.0 37.5

Dental Number 0 2 3 1 2 8
Radiography

% 0.0 25.0 37.5 12.5 25.0

Special Number 6 1 0 0 0 1

Procedures
% 85.7 14.3 0.0 0.0 *0.0

Clinical Number 4 3 0 0 1 2

Practice IV
% 50.0 37.5 0.0 0.0 12.5

Clinical Number 4 3 0 0 1 2

Practice V
% 50.0 37.5 0.0 0.0 12.5
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Table RC-8 223

Graduates' perception of the value of
specific courses as preparation for the
General Physics section of N.Y.S.
Licensing Examination

Courses
Very

Useful Useful Useless
Very

Useless
Does not

apply Rating

Radiologic Number 3 4 2 0 0 2
Technic I

33.3 44.4 22.2 0.0 0.0

Radiologic Number 2 4 2 0 1 4'

Technic Lab I
% 22.2 44.4 22.2 0.0 11.1

Positioning I Number 0 4 3 0 2 7

0.0 44.4 33.3 0.0 22.2

Gross Number 0 3 4 0 2 8
Anatomy I

% 0.0 33.3 44.4 0.0 22.2

Radiologic Number 2 5 1 0 1 3
Technic II

% 22.2 55.6 11.1 0.0 11.1

Radiologic Number 2 4 2 0 1

Technic Lab II
% 22.2 44.4 22.2 0.0 11.1

Positioning II Number 0 3 4 0 2

% 0.0 33.3 44.4 0.0 22.2

Clinical Number 1 3 3 0 2 6
Practice I

%
.

t

11.1 33.3 33.3 0.0 22.2

`Gross . Number
wAnatomy.II

%

0

0.0

3

33.3

4

44.4

0

0.0

2

22.2

8

Clinical Number 1 4 2 0 2 5
Practice II

% 11.1 44.4 22.2 0.0 22.2

Medical/ Number 0 3 4 0 2 8
Surgical
Diseases % 0.0 33.3 44.4 0.0 22.2

Positioning III Number 0 2 5 0 2 9

% 0.0 22.2 55.6 0.0 22.2
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(Table RC-8 continued)

Courses
Very
Useful Useful Useless

Very

Useless
Does not

apply Rating

Patient Number 0 3 4 0 2 8
Care

% 0.0 33.3 44.4 0.0 22.2

Radiologic Number 1 0 7 0 1 4
Technic III

% 11.1 0.0 77.8 0.0 11.1

Clinical Number 0 4 3 0 2 7
Practice III

N
0 0.0 44.4 33.3 0.0 22.2

X-Ray Physics Number 3 6 0 0 0 1

33.3 66.7 0.0 0.0 0.0

Radiation Number 2 4 2 0 1 4
Therapy

% 22.2 44.4 22.2 0.0 11.1

Dental Number 0 1 5 1 2 10
Radiography

% 0.0 11.1 55.6 11.1 22.2

Special Number 0 3 4 0 2 8
Procedures

% 0.0 33.3 44.4 0.0 22.2

Clinical Number 1 4 2 0 2 5
Practice IV

11.1 44.4 22.2 0.0 22.2

Clinical Number 1 4 2 0 2 5
Practice V

11.1 44.4 22.2 0.0 22.2
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Table RC-9
225

Graduates' perception of the value of
specific courses as preparation for the
Therapy section of N.Y.S. Licensing
Examination

Very

Courses Useful Useful

Radiologic Number 1 4

Technic I
% 12.5 50.0

Radiologic Number 1 4

Technic Lab I
% 12.5 50.0

Positioning I Number 2 2

% 25.0 25.0

Gross Number 2 5

Anatomy I
% 25.0 62.5

Radiologic Number 1 4

Technic II
% 12.5 50.0

Radiologic Number 1 4

Technic Lab II
% 12.5 50.0

Positioning II Number 2 2

% 25.0 25.0

Clinical Number 3 1

Practice I
% 37.5 12.5

1
1Gross Number 2 5

Anatomy II
% 25.0 62.5

Clinical Number 3 2

Practice II
% 37.5 25.0

Medical/ Number 2 5

Surgical
Diseases % 25.0 62.5

Positioning III Number 2 2

Useless
Very

Useless
Does not

apply Rating

1 1 1 8

12.5 12.5 12.5

1 1 1 8

12.5 12.5 12.5

2 1 1 8

25.0 12.5 12.5

1 0 0 2

12.5 0.0 0.0

1 1 1 8

12.5 12.5 12.5

1 1 1 8

12.5 12.5 12.5

2 1 1

25.0 12.5 12.5

1 1 2 9

12.5 12.5 25.0

1 0 0 2

12.5 0.0 0.0

1 0 2 7

12.5 0.0 25.0

1 0' 0 2

12.5 0.0 0.0

2 1 1 8

% 25.0 25.0 25.0 12.5 12.5
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(Table RC-9 continued)

Very Very Does not

Courses Useful Useful Useless Useless apply Rating

Patient Number 2 4 1 1 1 4

Care
% 22.2 44.4 11.1 11.1 11.1

Radiologic Number 2 2 2 1 1 8 1

Technic III i

% 25.0 25.0 25.0 12.5 12.5

Clinical Number 3 2 1 1 1 6

Practice III
% 37.5 25.0 12.5 12.5 12.5 t

i

X-Ray Physics Number 3 3 1 0 1

% 37.5 37.5 12.5 0.0 12.5

Radiation Number 4 3 0 0 1 1

Therapy
0/ 50.0 37.5 0.0 0.0 12.5%

Dental Number 0 1 4 1 2 11

Radiography
% 0.0 12.5 50.0 12.5 25.0

Special Number 0 4 2 0 2 10

Procedures
0.0 50.0 25.0 0.0 25.0

Clinical Number 3 2 1 1 1 5

Practice IV
% 37.5 25.0 12.5 12.5 12.5

Clinical Nu.mber 3 3 0 1 1 4

Practice V
% 37.5 37.5 0.0 -12.5 12.5

2 5.4+



Table RC-10

227
Graduates' perception of the value of
specific courses as preparation for
actual employment conditions

Courses

Radiologic
Technic I

Radiologic
Technic Lab I

Positioning I

Gross
Anatomy I

Radiologic
Technic II

Radiologic
.Technic Lab II

Positioning II

Very
Useful Useful

Number 1 6

% 12.5 75.0

Number 1 6

% 12.5 75.0

Number 4 3

% 50.0 37.5

Number 5 3

% 62.5 37.5

Number 1 7

% 12.5 87.5

Number 1 7

% 12.5 87.5

Number 6 3

6 % 66.7 33.3

Clinical
Practice I

iGross

Anatomy II

Clinical
Practice II

Medical/
Surgical

Number 6

% 66.7

Number 5

% 62.5

Number 6

% 66.7

Number 4

3

13.3

3

37.5

3

33.3

4

Diseases % 50.0 50.0

Positioning III Number 6 2

Useless
Very

Useless
Does not
apply Rating

1 0 0 9

12.5 0.0 0.0

1 0 0 9

12.5 0.0 0.0

1 0 0 6

12.5 0.0 0.0

0 0 0 3

0.0 0.0 0.0

0 0 0 8

0.0 0.0 0.0

0 0 0 8

0.0 0.0 0.0

0 0 0 2

0.0 0.0 0.0

0 0 0 2

0.0 0.0 0.0

0 0 0 3

0.0 0.0 0.0

0 0 0

0.0 0.0 0.0

0 0 0 4

0.0 0.0 0.0

0 0 0 1

%
75.0 25.0 0.0 0.0 0.0 255
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(Table RC-10 continued)

Courses

Very

Useful Useful Useless
Very

Useless
Does not

apply Rating

Patient Number ,,' 5 0 0 0 6

Care
37.5 62.5 0.0 0.0 0.0

Radiologic Number 2 6 0 0 0 7

Technic III
25.0 75.0 0.0 0.0 0.0

Clinical Number 4 5 0 0 0 5

Practice III
44.4 55.6 0.0 0.0 0.0

X-Ray Physics Number 6 2 0 0 0 10

(y
,0 75.0 25.0 0.0 0.0 0.0

Radiation Number 0 2 4 2 0 12

Therapy
% 0.0 25.0 50.0 25.0 0.0

Dental Number 0 3 3 2 0 11

Radiography
0.0 37.5 37.5 25.0 0.0

Special Number 0 7 0 0 0 9

Procedures
% 0.0 . 100.0 0.0 0.0 0.0

Clinical Number 6 3 0 0 0 2

Practice IV
% 66.7 33.3 0.0 0.0 0.0

Clinical Number 6 3 0 0 0 2

Practice V
% 66.7 33.3 0.0 0.0 0.0
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Table RC-11

Graduates' grades for selected
Career Learning courses

229

Course A B C D Other

Mean Grade

Standard Deviation

Radiographic Number 1 4 1 2 1 2.500
Technique I

% 11.1 44.4 11.1 22.2 11.1 1.069

Radiographic Number 0 3 0 0 6 3.000
Technique
Lab I % 0.0 33.3 0.0 0.0 66.7 0.000

Positioning Number 2 4 2 0 1 3.000
I

% 22.2 44.4 22.2 0.0 11.1 0.756

Gross Number 1 1 5 1 1 2.250
Anatomy I

% 11.1 11.1 55.6 11.1 11.1 0.886

Radiologic Number 0 7 1 0 1 2.875
Technique II

% 0.0 77.8 11.1 0.0 11.1 0.354

Positioning Number 4 1 3 0 1 3.125
II

% 44.4 11.1 33.3 0.0 11.1 0.991

Gross Number 3 2 2 1 1 2.875
Anatomy II

% 33.3 22.2 22.2 11.1 11.1 1.126

Clinical Number 6 1 1 0 1 3.625
Practice II

% 66.7 11.1 11.1 0.0 11.1 0.744

Radiographic Number 3 5 0 0 1 3.375
Technique III

% 33.3 55.6 0.0 0.0 11.1 0.518

Clinical Number 1 4 1 0 3 3.000
Practices III

% 11.1 44.4 11.1 0.0 33.3 0.632

X-Ray Number 0 1 5 2 1 1.875
Physics

% 0.0 11.1 55.6 22.1 11.1 0.641
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(Table RC-11 continued)

Course
A C D 'Other

Mean Grade

Standard Deviation

Radiation Number 0 3 3 2 1 2.125
Therapy

% 0.0 33.3 33.3 22.2 11.1 0.835

Clinical Number 1 0 1 0 7 3.500
Practice IV

% 11.1 0.0 11.1 0.0 77.8 0.707

English Number 0 2 5 1 1 2.125
Composition

% 0.0 22.2 55.6 11.1 11.1 0.641
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Table RC-12

Graduates' perception of course component
as best preparation for each section of
New York State Licensing Examination

231

Section Labs Material Assignments Exams Seminars Lectures Discussion

Radiographic Number 4 2 0 0 1 0 1
Techniques

50.0 25.0 0.0 0.0 12.5 0.0 12.5

Standard Number 4 0 0 1 1 1 2
Positioning

44.4 0.0 0.0 11.1 11.1 11.1 22.2

Anatomy/ Number 2 2 2 0 1 0 2
Physiology

22.2 22.2 22.2 0.0 11.1 0.0 22.2

X-Ray Number 1 2 1 1 1 1 2
Physics

11.1 22.2 11.1 11.1 11.1 11.1 22.2

Radiation Number 0 3 2 0 0 2 1
Therapy

% 0.0 37.5 25.0 0.0 0.0 25.0 12.5

t
Special Number 1 3 1 0 0 2 1
Procedures

% 12.5 37.5 12.5 0.0 0.0 25.0 12.5

General Number 1 3 1 1 0 2 0
Physics

12.5 37.5 12.5 12.5 0.0 25.0 0.0

Therapy Number 1 2 0 1 1 2 0

14.3 28.6 0.0 14.3 14.3 28.6 0.0
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Table RC-13

Graduates' perception of Career Learning
instructors' help as preparation for each
section of the New York State Licensing
Examination

Section Excellent Good Good Fair Poor

Radiographic Number 1 5 3 0 0

Techniques
11.1 55.6 33.3 0.0 0.0

Standard Number 4 1 4 0

Positioning
44.4 11.1 44.4 0.0 0.0

Anatomy/ Number 6 1 1 1

Physiology
66.7 11.1 11.1 11.1 0.0

X-Ray Number 3 1 3 1 1

Physics
33.3 11.1 33.3 11.1 11.1

Radiation Number 1 2 3 2 1

Therapy
11.1 22.2 33.3 22.2 11.1

Special Number 1 1 3 2 2

Procedures
11.1 11.1 33.3 22.2 22.2

General Number 0 3 2 2 2

Physics
0.0 33.3 22.2 22.2 22.2

Therapy Number 0 2 5 2

0.0 22.2 55.6 22.2 0.0

260

1



233

Table RC-14

Graduates' perception of teaching strategy
as best preparation for each section of New
York State Licensing Examination

Section

subject
matter
stressed

Method of
presentation
of material

Response
to questions

Teachers' Individual
comments assistance

Teaching
aids

Radiographic Number 5 1 1 1

Techniques
55.6 11.1 11.1 11.1 0.0 0.0

Standard Number 4 1 0 0 2 2

Positioning
44.4 11.1 0.0 0.0 22.2 22.2

Anatomy! Number 3 4 1 1 0 0

Physiology
33.3 44.4 11.1 11.1 0.0 0.0

X-Ray Number 4 1 0 2 1 0

Physics
50.0 12.5 0.0 25.0 12.5 0.0

Radiation Number 1 2 2 3 0 0

Therapy
12.5 25.0 25.0, 37.5 0.0 0.0

Special Number 2 2 2 1 1 0

Procedures
25.5 25.5 25.5 12.5 12.5 0.0

General Number 1 4 0 3 0 0

Physics
12.5 50.0 0.0 37.5 0.0 0.0

Therapy Number 1 3 0 3 1

12.5 37.5 0.0 37.5 12.5 0.0
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Table RC-15 .

Graduates' perception of their N.Y.C.C.C.
curriculum as preparation for New York
State licensing Examination

Very
Graduates Excellent Good Good Fair Poor

Number 1 4 3 1 0

Percent 11.1 44.4 33.3 11.1 0.0

262



235

Table RC-16

Graduates' perception of N.Y.C.C.C.
as preparation for each section of New
York State Licensing Examination

Section Excellent Good Adequate Poor

Very
Poor

Radiographic Number 1 5 3

Techniques
11.1 55.6 33.3 0.0 0.0

Standard Number 3 3 3 0 0

Positioning
33.3 33.3 33.3 0.0 0.0

Anatomy/ Number 5 2 1 1 0

Physiology
55.6 22.2 11.1 11.1 0.0

X-Ray Number 1 2 5 0 1

Physics
11.1 22.2 55.6 0.0 11.1

Radiation Number 0 3 4 1 1

Therapy
0.0 33.3 44.4 11.1 11.1

Special Number 0 3 2 2 2

Procedures
0.0 33.3 22.2 22.2 22.2

General. Number 0 3 4 2 0

Physics
0.0 33.3 4434 22.2 0.0

Therapy Number 0 2 3 2 2

0.0 22.2 33.3 22.2 22.2
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Faculty Analysis Section
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One component of the evaluation of the Allied Health Learning Division

of ftw York City Community College is an analysis of the faculty, its

perceptions, and its instructional methods and techniques. This section

of the report of the evaluation considers these factors. The section

is divided into three main subsections:

I. The Faculty

II. Faculty Perceptions

III. Instructional Methods and Techniques.

Subsection I provides an analysis of the faculty by department, position,

rank, tenure, length of service and prior teaching experience. Number

of respondents and percentages are provided where applicable.

Subsection II analyzes faculty perceptions of their department and

their students prior to open admissions and currently as well as their

perceptions of certification/licensure examination importance, impact

of student evaluations on instructional practices, graduates, and

examination cheating.

Subsection III is an analysis of current teaching loads for various

instructional activities and extent of use of selected instructional

techniques.
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Ninety-three faculty members responded to the questionnaire circulated

to obtain data on which this study is based. Faculty were divided by

department as shown in Table F-1.

To further determine the composition of faculty respondents, faculty

were subdivided by Position, Rank, Tenure, Length of Service, and Prior

Teaching Experience. The results of this subdivision are shown in

Tables F-2 through F-6. It can be seen from Table F-2 that only four

adjunct faculty responded to the questionnaire. Analysis by position,

therefore, will not be attempted. Table F-3 shows a normal distribution

of faculty by rank; Table F-4 shows an even distribution of faculty by

tenure.

Table F-5 showing length of service at N.Y.C.C.C. by department also

provides the data to determine that mean length of service is 8.69 years

with a standard deviation of 7.5 years. Median length of service is

6.67 years, while maximum is 28 years. Table F-6 provides the data

to determine that mean prior teaching experience is 4.95 years with a

standard deviation of 6.49 years. Median prior teaching experience is

3.08 years, and maximum is 39 years.
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II. Faculty Perceptions

One of the primary purposes of this inquiry was to examine faculty

perceptions of their department, their students, the relative importance

of licensure/certification (if applicable), and the effects of student

evaluation on selected areas of instruction. Faculty were also asked

their perceptions of certain factors both before and after open admission.

Faculty perceptions have been tabulated and are presented below.

Faculty perceptions of the academic quality of their department, by

department, are shown in Tables F-7 and F-8. It can be seen from these

two tables that with the exception of the Dental Laboratory and Nursing

departments, faculty perceive the academic quality of their departments

as having increased since the advent of open admissions. Considering

the division as a whole, and eliminating "No Response" category, the

percentage of the division responding "Very High" and "High" was 60.2%

for perception of academic quality prior to open admissions and 60.0%

currently. When analyzed by rank, faculty perception of their depart-

ments was evenly dispersed across rank by category.

Tables F-9 through F-11 outline faculty perceptions of academic quality

of students prior to open admissions and currently. It is immediately

apparent from these tables that there is considerable difference in the

perceived academic quality of students by faculty when grouped by

department.- Prior to open admissions 0.0 percent of Chemical Technology

faculty perceived their students as "Very High" or "High" and 83.3%
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perceived their students as "Average". During this same period 58.4% .

of Dental Hygiene faculty perceived their students as "Very High" or

"High" and 40% of Nursing faculty perceived their students as "Very High"

or "High". In this same period only 8.6% of faculty of the Division

perceived their students' academic quality as "Low" and none perceived

their students'as "Very Low."

There is virtually no change in faculty perceptions of academic quality

of students between the period prior to open admissions and the present,

both by department subdivision and the division as a whole. Forty-seven

percent of division faculty perceived their students to be of "Average"

academic quality prior to open admissions and 46.2% currently. There

is, however, a significant difference in perceptions of current regular

students and open admi sions students. Tables F-9 and F-10 show that

division faculty perceive the percentage of current regular students

rated "Low" and "Very Low" in academic quality to be 15.1%; the percen-

tage of current open admissions students perceived in the same categories

is'56.0%. Only 25.8% of open admissions students are perceived as

"Average" or "High," while 66.4% of current regular students are perceived

as being in these quality categories. Most departments follow the division

percentages with the exception of Opthalmic Dispensing and Radiologic

Technology. The percentage of Opthalmic Dispensing faculty to perceive

the academic quality of their students to be "Average" or "High" is

71.4%. The percentage of Radiologic Technology faculty to respond to

the same categories is 0.0%.
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To determine faculty perceptions of students completing their program

and graduates of the Allied Health Division, faculty were asked to respond

to questions soliciting this information. Their responses, by department,

are tabulated in Tables F-12 and F-13. It can be seen that almost all

faculty of Chemical Technology, Dental Hygiene, Dental Laboratory and

Medical Laboratory perceive less than 26% of their advanced students to

be without adequate preparation, but only 33.3% of the Nursing faculty,

57.2% of the Opthalmic Dispensing Faculty and 60% of the Radiologic

Technology faculty perceive the same percentage of unpreparedness to

be true. Fifty-eight percent of the Nursing faculty perceive the

unprepared percentage of their students to be between 26% and 100%.

Similar results can be seen in Table F-13 which indicates 91.7% of

Chemical Technology faculty and 100.0% of Dental Hygiene and Medical

Laboratory faculty perceive their graduates to possess necessary know-

ledge and skill for satisfactory job performance while only 66.7% of

Nursing faculty perceive this to be true.

Faculty perceptions of the importance of passing the certification/

licensure examination are shown in Table F-14. For those departments

whose students must pass a certification/licensing examination prior to

obtaining employment in their discipline there is unanimity in the

perception that passing the examination is "Extremely" or "Very" important.

When queried as to the importance of passing or obtaining a high score

in the examination, 81.0% of those respondents from departments whose

students must take certification/licensing examinations indicated that

"Passing" was most important; only 19.0% perceived "Obtaining eHigh
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Score" to be most important.

The number and percentage of faculty by department, perceiving any effect

of student evaluation on selected instructional components is Shown in

Table F-15. It can be seen that faculty of Chemical Technology and

Dental Laboratory perceive almost no influence of student evaluation while

other departments perceive increasing influence in varying degrees.

Overall, the division appears to perceive the maximum influence affecting

lectures and laboratories; the least affecting seminars and grading. When

subdivided by condition of tenure, a statistically significant difference

appears between non - tenured and tenured faculty in their perception of

effect of student evaluation on lectures, laboratories, and testing. These

results are displayed in Table F-16.

The occurrence of cheating on examinations as perceived by faculty is

shown in Table F-17. It is apparent that most of the division faculty,

92.5%, perceive cheating occurs "Rarely" or "Sometimes." There is very

little discrepancy by department from the overall division perceptions.

Faculty were asked to provide their comments and opinions of weaknesses

in the Allied Health program, the manner in which students can be better

served by their department, and perceptions of open admissions students.

Many comments in the first two categories overlapped and will be grouped

for synthesis:

Unprepared students are being admitted

Laboratory classes are too large
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Program should be brought up to industry currency

More equipment needed

Laboratory/clinic hours inappropriate

Insufficient clinical experience for students

Department standards should be raised.

The above comments were repeated many times in various ways as were those

related to open admissions students:

Inability to read

Extremely poor academic background

Lack of basic skills.
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III. Instructional Methods and Techniques

An analysis of the relative amount of time spent in various instructional

functions teaching general course related materials, as opposed to

teaching specifically for the certification/licensure examination, was

made. The results, by teaching function, cross tabulated by department,

are shown in Tables F-18 through F-29. The results of this analysis

indicate that a significant number of faculty do not utilize seminars or

individualized instruction at any time, nor laboratory or evaluation

techniques when teaching specifically toward the certification/licensure

examinations. The faculty was further subdivided by rank and tenure to

determine whether any significant differences in time spent in various

instructional functions were related to these variables. When subdivided

by tenure, no differences were found. The results of the subdivision by

rank are shown in Tables F-30 through F-41. It can be seen in these tables

that faculty with the rank of Professor do not use seminars for any

instructional function, whereas other faculty make some use of this

instructional technique. It can also be seen that considerable portion

of the faculty indicate they spend no time on evaluation and testing

for any instructional function.

The extensiveness of use of several other instructional techniques was

investigated including:

Pass/Fail examinations

Curve grading

Behavioral Objectives
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Individualized instruction

Audio/visual media

The results of this investigation divided by department are shown in

Tables F-42 through F-46. From these tables it can be seen that there

is a wide disparity in the use of all the instructional techniques listed,

except individualized instruction, by department. Pass/fail examinations

are never used by Chemical Technology and Radiologic Technology depart-

ments but are used in varying degrees by up to 50% of other departments.

Curve grading is never used by Radiologic Technology but is used in varying

degrees by up to 100% of other departments. Behavioral objectives are

used "Always" or "Usually" oy 100% of the Nursing department and 91% of

the Dental Hygiene department but in decreasing amounts to 24% of the

Chemical Technology department. Audio/visual media are used "Always" or

"Usually" by 80% of the Radiologic Technology department and in decreasing

amounts to 0.0% for the Opthalmic Dispensing department for the same

category responses. This should not suggest that the Opthalmic Dispensing

department does not utilize audio/visual media -- 71% of the department

indicate they use audio/visual media "Sometimes" -- the prior figures

pertain only to the "Always" and "Usually" responses.

To further investigate the patterns of use of the selected instructional

techniques the faculty responses were divided by rank. The results are

presented in Tables F-47 through F-51. These tables show that the use

of the specified instructional techniques is relatively evenly dispersed

-
across rank by response category. There are no si'gni'ficant exceptions

to the response patterns.
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Table F-1

Faculty Respondents
by Department

Chemical Dental Dental Medical Opthalmic Radiologic
Department Technology Hygiene Lab Lab Nursing Dispensing Technology Total

Number of
respondents 12 12 6 20 31 7 5 93

Percentage of
respondents 12.9 12.9 6.5 21.5 33.3 7.5 5.4 100.0
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Table F-2

Faculty Position
by Department

Department
Chemical

Technology
Dental

Hygiene
Dental

Lab
Medical

Lab Nursing
Opthalmic
Dispensing

Radiologic
Technology Total

Position:

Full time Number of
respondents 12 11 6 20 31 5 4 89

Percent. of
respondents 12.9 11.8 6.5 21.5 33.3 5.4 4.3 95.7

Adjunct Number of
respondents 0 1 0 0 0 2 1 4

Percent. of
respondents 0.0 1.1 0.0 0.0 0.0 2.2 1.1 4.3
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Table F-3

Faculty Rank by DepartMent

Department

Rank:
Professor Number of

respondents

% of

respondents

Assoc. Number of
Professor respondents

% of

respondents

Assist. Number of
Professor respondents

% of
respondents

Lecturer Number of
respondents

% of
respondents

Instructor Number of
respondents

% of
respondents

Percentage of total
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0 2 2 6 4 1 0 15

0.0 16.7 33.3 30.0 12.9 14.3 0.0 16.2
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Table F-5

Faculty Length of
Service by Department

Department

r- a r- = = 0 0 -4 73 -4121 fD 93.1 fD C -0.-0 M CU ooCT = CT 0. -S 111 c+ 0 0. e+c+ 0 -,. rn 1:1 z" = -1. a-s at -s n .... m a = o m..1W J W at = = J 0 J
C+ c+ --1 U2 U a _... 0o o ..4. ..a 0 100 0U3 .1< 1< 10 4C

Length of Service:

1 year Number of
respondents 0 1 1 5 1 0 1 9

% of

respondents 0.0 8.3 16.7 25.0 3.2 0.0 20.0 9.7*

2 years Number of

respondents 0 0 0 5 1 0 1 7

% of
respondents 0.0 0.0 0.0 25.0 3.2 0.0 20.0 7.5

3-5 Number of
years respondents 0 2 1 3 13 2 23

% of
respondents 0.0 16.7 16.7 15.0 41.9 28.6 40.0 24.7

6-10 Number of
years respondents 5 5 1 5 11 5 1 33

% of
respondents 41.7 41.7 16.7 25.0 35.5 71.4 20.0 35.5

11-20 Number of
years respondents 7 4 3 2 5 0 0 21

*

% of
respondents 58.3 33.3 50.0 10.0 16.1 0.0 0.0 22.6

Percentage of total
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Faculty Prior Teaching
Experience by Department

Department

m

o n
o
1<

251

fW tr-
or Cl.
0 J.
-5A
W W
ri- --,0
-5
44,C

4:-.

C
-SW
...c.
0
ua

LO Li'
J.10
W rt1,?row
0 ...I
w aJ. J.
l ia

A

.041M M
CI 0.
=r J.
= 00 J
.-.1 0
0440
LO 16
4.4C A

0
et
M
mmi

Prior Teaching Experience:

None Number of
respondents: 1 5

% of dept. 8.3 41.7

1 year Number of
respondents 2 0

% of dept. 16.7 0,0

2 years Number of
respondents 2 3

% of dept. 16.7 25.0

3-5 years Number of
respondents 2 3

% of dept. 16.7 25.0

6-10 years Number of
respondents 4 1

% of dept. 33.3 8.3

11-18 years Number of
respondents 1 0

% of dept. 8.3 O.0

Over 19 years Number of
respondents 0 0

% of dept. 0.0 0.0

*Percentage of total

2

33.3

0

0.0

1

16.7

3

50.0

0

0.0

0

0.0

0

0.0
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3 6 6 1 24

15.0 19.4 85.7 20.0 25.8*

3 2 0 1 8

15.0 6.5 0.0 20.0 8.6

3 2 0 0 11

15.0 6.5 0.0 0.0 11.8

1 9 1 0 19

5.0 29.0 14.3 0.0 20.4

4 9 0 1 19

20.0 29.0 0.0 20.0 20.4

4 2 0 0 7

20.0 6.5 0.0 0.0 . 7.5

2 1 0 2 5

10.0 3.2 0.0 40.0 5.4



252
Table F-7

Faculty Perceptions of the academic quality of
their department prior to open admissions by
department

.Perception --4 c--) 2 C7 r- 0 I- X Z 00 -.I77 11rD = ..< m cm m co m c -wo m cm o0 1 - ci cr =o ei.
CT 0.0 -1. to
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"CI s ? -I. 0)= -I. M 01 -.I 01 -.I 0 -o. M 0) = 0 ,./on =-i al .1 al 0) = =-a O-+-. 0) fD e ri. .1 U7 w 2 ...a 00 -.4 0 0 ...a I O CO0 ICI I

4.< '< 4.< tin 44 n

Very Number 0 4 2 8 1 0 0 15
High

% of

dept. 0.0 33.3 33.3 40.0 3.2 0.0 0.0 16.1/20.5*

High Number 6 6 0 5 8 3 1 29

% of
dept. 50.0 50.0 0.0 25.0 25.0 42.9 20.0 31.2/39.7

Average Number 5 1 1 0 16 4 2 29

% of
dept. 41.7 8.3 16.7 0.0 51.6 57.1 40.0 31.2/39.7

Low Number 0 0 0 0 0 0 0 0

% of
dept. 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0

Very Number 0 0 0 0 0 0 0 0
Low

% of
dept. 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0

No Number 1 1 3 7 6 0 2 20
Response

% of
dept. 8.3 8.3 50.0 35.0 19.4 0.0 40.0 21.5

*Percentage of total/Percentage of responses
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Table F-8

Faculty Perception of the academic quality of
their department at this time by department

Perception
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High
% of
dept. 0.0 75.0 0.0 55.0 9.7 14.3 0.0 25.8/28.2*

High' Number 6 2 1 6 6 4 2 27

% of
dept. 50.0 16.7 16.7 30.0 19.4 57.1 40.0 29.0/31.8

Average Number 4 0 2 1 12 2 2 23

% of
dept. 33.0 0.0 33.3 5.0 38.7 28.6 40.0 24.7/27.1

Low Number 1 0 1 0 9 0 0 11

% of
dept. 8.3 0.0 16.7 0.0 29.0 0.0 0.0 11.8/12.9

Very Number 0 0 0 0 0 0 0 0

Low
% of
dept. 0.0 0.0 0.0 0.0 0.0 '0.0 0.0 0.0

No Number 1 1 2 2 1 0 1 8

Response
% of
dept. 8.3 8.3 3.3.3 10.0 3.2 0.0 20.0 8.6
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Percentage of total/Percentage of responses
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Table F-9

Faculty Perception of academic quality of
students prior to open admissions by department

Perception
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Very Number 0 2 0 3 0 0

High
% of
dept. 0.0 16.7 0.0 15.0 0.0 0.0

High Number 0 5 2 5 2 2

% of
dept. 0.0 41.7 33.3 25.0 6.5 28.6

Average Number 10 4 5 17 5

% of
dept. 83.3 33.3 16.7 25.0 54.8 71.4

Low Number 1 0 0 0 7 0

% of
dept. 8.3 0.0 0.0 0.0 22.6 0.0

Very Number 0 0 0 0 0 0
Low

% of
dept. 0.0 0.0 0.0 0.0 0.0 0.0

No Number 1 1 3 7 5 0

Response
% of
dept. 8.3 8.3 50.0 35.0 16.1 0.0

*
Percentage of total
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Table F-10

Faculty Perception of academic quality
of current regular students by department

Perception (D
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Very Number
High
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0

0.0

High Number 1

% of 8.3
dept.

Average Number

% of
dept.

7

58.3

Low Number 3

% of 25.0
dept.

Very Number 0
Low

% of 0.0
dept.

No Number 1

Response
% of 8.3
dept.

*Pettentage of total

4 0 1 0 1 0 6

*33.3 0.0 5.0 0.0 14.3 0.0 6.5

6 0 7 1 3 1 19

50.0 0.0 35.0 3.2 42.9 20.0 20.4

2 3 8 18 2 3 43
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0 0 0 0 0 0 0
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0 3 2 4 0 1 11
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Faculty Perception of academic quality of
current open admissions students by
department
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19.4

17

54.8

4

12.9

4

12.9

0

0.0

1

14.3

4

57.1

1

14.3

1

14.3

0

0.0

0

0.0

0

0.0

0

0.0

2

40.0

1

20.0

2

40.0

0

0.0*

3

3.2

21

22.6

42

45.2

10

10.8

17

18.3

Percentage of total

281
MEM. ...MVO
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Table F-12

Faculty Perception of percentage of
advanced students without necessary
knowledge or skills by department

Percentage

--I CI 2 CI
ID 7" 4.( 0 0; F t 7, f
o tD 4.0 Z= a ....,.. o irib o -..
= ...... ID or ..s al -1 non Z ...41 $21 -a 121 al
=mil CM (1) et et. --A
to ..-6 0 0

UZI 'I 'I

0% Number 3 6 0

% of
dept. 25.0 50.0 0.0

1-10% Number 4 5 4

% of
dept. 33.3 41.7 66.7

11-25% Number 2 0 1

% of
dept. 16.7 0.0 16.7

26-50% Number 2 0 0

% of
dept. 16.7 0.0 0.0

51-75% Number 0 0 0

% of
dept. 0.0 0.0 0.0

76-100% Number 0 0 0

% of
dept. 0.0 0.0 0.0

No. Number 1 1 1
Response

% of
dept. 8.3 8.3 16.7

=c'Im
-ii.
=

UZI

C:0 CD

m goZ ....a
1/1 a
.... -I.
Z CI

(CI

-1 7r). .
n CL
=--..= 0-0 -.a
....a 0
0 tO

4.0 .naI<

..4.ri
a
mosi

4 0 0 0 3

20.0 0.0 0.0 0.0 3.2

9 3 2 2 4

45.0 9.7 28.6 40.0 4.3

5 7 2 1 19

25.0 22.6 28.6 20.0 20.4

2 13 1 1 18

10.0 41.9 14.3 20.0 19.4

0 2 2 0 29

0.0 6.5 28.6 0.0 31.2

0 3 0 0 13

0.0 9.7 0.0 0.0 13.9

0 3 0 1 6

0.0 9.7 0.0 20.0 6.5

'285
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Table F-13

Faculty Perception of AHD graduates with
necessary knowledge and skill for satis-
factory job performance, by department

Perception Chemical Dental ' Dental Medical Opthalmic Radiologic
Technology Hygiene Lab Lab Nursing Dispensing Technology Total

Number 11 12 4 20 21 6 4 78

Percentage
of dept. 91.7 100.0 66.7 100.0 67.7 85.7 80.0 83.9

236
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Table F-14

Faculty Perception of importance of
passing certification/licensure examination

by department

Perception

c-)
CD 7'
cg. g

0

xv
4 CD

CD CM

CD

ry
C1P CD
cr zo

CIP

r3
Pi fp0.co n
C1P C1Pet 01

Z 0 0
1/1"0 7'
CD CIP

01In 3

-173
CIP0 0-
-4*00 01
w

(< 0

-10
et

Extremely number
Important

% of
dept.

Very Number

Important
% of
dept.

Important Number

% of
dept.

Unimpor- Number
tant

% of
dept.

Not Number
Applicable

% of
dept.

0

0.0

0

0.0

0

0.0

0

0.0

12

100.0

12

100.0

0

0.0

0

0.0

0

0.0

0

0.0

1

16.7

0

0.0

3

50.0

1

16.7

1

16.7

11

55.0

4

20.0

5

25.0

0

0.0

0

0.0

28

90.2

3

9.8

0

0.0

0

0.0

0

0.0

5

71.4

2

28.6

0

0.0

0

0.0

0

0.0

5

100.0

0

0.0

0

0.0

0

0.0

0

0.0

62

66.7/84.7*

9

9.7/12.5

8

8.6/6.9

1

1.1/0.0

13

13.9/0.0

Certification/licensing not applicable

**
Percentage of total/percentage of certification/licensure department total

287
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Table F-15

Faculty perceiving influence of
student evaluation on selected
instructional components by department

Component

-I (-) = cv a = a a -I 73 -ICD 7' 4.4 M OA m ra-, w c .......0 0 0, 0CI M (0 7 0 A 0- 0. -5 0 et 0 0. r S.= 3 owls cp 0 ....16 W 'a ? 7' -4. W= -e. M DA -S DA '1 CI -o. M W = 0 -a0 0 = -a cy -.a W W 7 = -a 0 Il....1 p, m 0. 0 -, 40 r, g 008o.-.. 0 o
U3 -% n
4.< ,..c

'I
4.< U3 4C n

Lectures Number 0 5 0 10 12 4 3 34

% of 0.0 41.7 0.0 50.0 38.7 57.1 60.0 36.6
dept.

Seminars Number 0 1 0 2 4 1 0 8

% of 0.0 8.3 0.0 10.0 12.9 14.3 0.0 8.6
dept.

Labora- Number 0 6 0 9 8 4 2 29
tories

% of 0.0 50.0 0.0 45.0 25.8 57.1 40.0 31.2
dept.

Testing Number 0 2 0 6 7 1 3 19

4 of 0,0 16.7 0.0 30.0 22.6 14.3 60.0 20.422.
crept.

Grading Number 2 0 1 3 3 1 1 11

% of 16.7 0.0 16.7 15.0 9.7 14.3 20.0 11.8
dept.

Individ. Number
Assistance

% of
dept.

1 3 0 7 9 2 0 22

8.3 25.0 0.0 35.0 29.0 28.6 0.0 23.7

288



261

Table F-16

Faculty perceiving influence of student
evaluation on selected instructional
components by tenure

Component Tenured Non-tenured

Lectures Number 13 21*

% of
condition

28.9 43.8

Seminars Number 4 4

% of
condition

8.9 8.3

Labora- Number
tories

% of
condition

9

20.0

20*

41.7

Testing Number 7 12*

% of
condition

15.6 25.5

Grading Number 6 5

% of
condition

13.3 10.4

Individ. Number 11 11
Assistance

% of

condition
24.4 22.9

*

Chi Square P < .02
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Table F-17

Faculty Perception of occurrence of
cheating on examinations, by department

Occurrence

Always Number 0

% of 0.0
dept.

Usually Number 0

% of 0.0
dept.

Sometimes Number 5

% of 41.7

dept.

Rarely Number 7

% of 58.3
dept.

Never Number 0

% of 0.0
dept.

No Response Number 0

of 0.0
dept.

'.< fD CU
r-

fl)
LO = Q'=
...J. c+ 0 C+
fD 0) -I 0
= -a or -I
m c+ rr J

o o

r- 3
W M
0" CIL0 ....
, e)0 0

C'I
VI
...J.
Z

Cf CD
...J. -p
I
-a
M c+

="
fD DI= J

-f 70
M W
<1S CL

-J.= 00 J

--I0
Oh
01

4.0 IA S .....10
0 f.0

4.0 '.< 0

0 0 0 1 0 0 1

0.0 0.0 0.0 3.2 0.0 0.0 1.1

0 1 1 0 0 0 2

0.0 16.7 5.0 0.0 0.0 0.0 2.2

10 0 11 2 6 2 54

83.3 0.0 55.0 6.4 85.7 40.0 58.1

2 3 7 9 1 3 32

16.7 50.0 35.0 29.0 14.3 60.0 34.4

0 0 1 0 0 0 1

0.0 0.0 5.0 0.0 0.0 0.0 1.1

0 2 0 1 0 0 3

0.0 33.3 0.0 3.2 0.0 0.0 3.2
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Table F-18

Relative faculty use of lectures
for general course material by
department

Percentage of
Teaching Load

--4 c--) = c) r- ci r3 z v0 -ix/ -1
t< m am am c -6-0 ma o(r1 I to
..c cif

CT =0 rf cr o.O -11.
-s
v)

in ci--o = =r, cl..
--1.

c-s-a= - ma -s sa) -s r) ...h m cu o0 ......o r, o...., a, -a as CU = o-4 0 ,.....a
-a ci) e et ch--, lia o a _l 00 -J 0

0% Number 2 6 0

of 16.7 50.0 0.0
dept.

1-25% Number 0 1 5

% of 0.0 8.3 83.3
dept.

26-50% Number 7 5 0

% of 58.3 41.7 0.0
dept.

51-75% Number 3 0 0

% of 25.0 0.0 0.0
dept.

76-100% Number 0 0 1

% of 0.0 0.0 16.7
dept.

Percentage of total

0 0 10

3 6 0 3 20

15.0 19.4 0.0 60.6 21.5*

1 12
1

0 20

5.0 38.7 14.3 0.0 21.5

11 13 1, 0 37

55.0 41.9 14.3 0.0 39.8

5 0 2 1 11

25.0 0.0 28.6 20.0 11.8

0 0 3 1 5

0.0 0.0 42.9 20.0 5.4

291



264

Table F-19

Relative faculty use of lectures
for specific certification exam
material by department

Percentage of
Teaching Load

--I c-) =a r- a r3 z a a -i70 -IfD 7' '.< M cu CD D.I CD C ..."1.3 (D Di 00 1p ICI Z
..16 rt Cr Z0 rh o 0. , W rt-.0 = 0 0.= rt.= J. M 0 .1 0 , 0 ...I. M 0 = 0 Jo0 =-.' 0J as = =-r 0-.1J DJ fD rt. rt --I CO 0 a ....I 00 ...... 0 0 0 4.0J.

0% Number 12 10 5 18 30 4 5 84

% of 100.0 83.3 83.3 90.0 96.8 51.1 100.0 90.3*
dept.

1-25% Number 0 1 1 1 0 1 0 4

% of 0.0 8.3 16.7 5.0 0.0 14.3 0.0 4.3
dept.

26-50% Number 0 1 0 0 0 0 0 1

% of 0.0 8.3 0.0 0.0 0.0 0.0 0.0 1.1
dept.

51-75% Number 0 0 0 1 0 0 0 1

% of 0.0 0.0 0.0 5.0 0.0 0.0 0.0 1.1
dept.

76-100% Number 0 0 0 0 1 2 0 3

% of 0.0 0.0 0.0 0.0 3.2 28.6 0.0 3.2
dept.

Percentage of total

292.
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Table F-20

Relative faculty use of seminars for
general course material by department

Percentage of
Teaching Load

-i r) =D r- P r3 z D0 -I 7J -.-i

A
."( CD
UZI =

DI m
CT =

DI CD
CT C.

C
-S

. 13
111 ri fD Do

0 Cl.
oet

7- ...t. rt 0 eh 0 -6. vb -0 = = -,. a
0 0 = ....-a 0,1 .....1 0) 00 = = J 0. ...I
I 0) m C+ rt. I UZI w a - o
0 ....., 0 0 ....,. ...,. o UZI

0% Number 12 11 6 17 22 7 5 80*

% of 100.0 91.7 100.0 85.0 71.0 100.0 100.0 86.0

dept.

1-25% Number 0 1 0 3 9 0 0 13

% of 0.0 8.3 0.0 15.0 29.0 0.0 0.0 14.0

dept.

26-50% Number 0 0 0 0 0 0 0 0

% of 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0

dept.

51-75% Number 0 0 0 0 0 0 0 0

% of 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0

dept.

76-100% Number 0 0 0 0 0 0 0 0

% of 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0

dept.

Percentage of total

293
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Table F-21

Relative faculty use of seminars
for specific certification exam
material by department

Percentage of
Teaching Load

--ICI SD (-O r3 2 0 0 -4 PD -I
m .1-r i< m o m 0 m c .. -0 m 0 o0 m to = a, = ar CL 'S 0 el. 0 0. rt3- a ..A ct 0 rt 0 -I. 0 '0 3' mr .... tzu
= -.. (D 0 -s 0 -s n -.. m of = 0 -'0 0 = -, 0 -.a o 0 = = A 0 ...a40 M rt rh -I (0 0 a -. 00 -, 0 0 0 cao

-I = 0 tO A.
t< l< t< (.0 (< 0

0% Number 12 12 6 19 31 6 5 91

% of 100.0 100.0 100.0 95.0 100.0 85.7 100.0 97.8*
dept.

1-25% Number 0 0 0 1 0 0 0 1

% of 0.0 0.0 0.0 5.0 0.0 0.0 0.0 1.1
dept.

26-50% Number 0 0 0 0 0 1 0 1

% of 0.0 0.0 0.0 0.0 0.0 14.3 0.0 1.1
dept.

51-75% Number 0 0 0 0 0 0 0 0

% of 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0
dept.

76-100% Number 0 0 0 0 0 0 0 0

% of 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0
dept.

*Percentage of total
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Table F-22

Relative faculty use of laboratory
for general course material by
department

Percentage of
Teaching Load

r-0
0) m
0- =o e.
-1 a
al J
CI'
0
.1
t<

r- m
0) m
0- a.o --s n
110 110

CI' '...1
0

''S

I.<

zc
-I
us
......
=la

DO
--h-o
us e.
-o =m a=-J0 a
..I. J.

= n
ta

--; xim0.n a.
=- -4.= 00 --
..... 0
0 ta
ta nc

-1o
e.aJ

0% Number 2 1

% of 16.7 8.3
dept.

1-25% Number 0 0

% of 0.0 0.0
dept.

26-50% Number 7 2

% of 58.3 16.7
dept.

51-75% Number 3 5

% of 25.0 41.7
dept.

76-100% Number 0 4

% of 0.0 33.3
dept.

41111

1 2 3 3 3 15

16.7 10.0 9.7 42.9 60.0 16.1

1 3 0 1 2 7

16.7 15.0 0.0 14.3 40.0 7.5

2 12 11 2 0 36

33.3 60.0 35.5 28.6 0.0 38.7

1 2 11 1 0 23

16.7 10.0 35.5 14.3 0.0 24.7

1 1 6 0 0 12

16.7 5.0 19.4 0.0 0.0 12.9

29
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Table F-23

Relative faculty use of laboratory
for specific certification exam
material by department

Percentage of
Teaching Load

-i C") = CD r- CD r x ZE C, CD -1 ;D. --I
m LT ,...c m am am c --...o m a, o
Sm 4.0 D 0' Z Cr CL -1 W et- 0 CL e,
=- a -4. 44- o ri. 0 -8. W 77 LT 7" -a. 0
= J. M W -I W -I 0 J. M W = 0 4
0 0 = 4 W 4 W W = = .m4 o...
....4 W M
0 -4 0 0 J. J. 0 4J0

J.
4..0 1< 1,..t 4.0 ,4c 0

0% Number

% of
dept.

12 7 6 19 31 6 5 86

100.0 58.3 100.0 95.0 100.0 85.7 100.0 92.5

1-25% Number 0 0 0 0 0 0 0 0

% of 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0
dept.

26-50% Number 0 1 0 1 0 1 0 3

% of 0.0 8.3 0.0 5.0 0.0 14.3 0.0 3.2
dept.

51-75% Number 0 1

% of 0.0 8.3 0.0 0.0 0.0 0.0 0.0 1.1
dept.

76-100% Number 0 3 0 0 0 0 0 3

% of 0.0 25.0 0.0 0.0 0.0 0.0 0.0 3.2
dept.

g'9
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Table F-24

Relative faculty use of individualized
instruction for general course material
by department

Percentage of
Teaching Load

e-I r-) s7' I.< a$ al a$0 a$ 4.0 7 CT 7
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tC3 ...i< 0

10rt
W
...r

0% Number 11 7

% of 91.7 98.3
dept.

1-25% Number

% of
dept.

26-50% Number

% of
dept.

51-75% Number

% of
dept.

76-100% Number

% of
dept.

Percentage of total

1 3

8.3 25.0

0 0 1

1 10 9 4 4 46

16.7 50.0 29.0 57.1 80.0 49.5*

3 8 20 1 1 37

50.0 40.0 64.5 14.3 20.0 39.8

0.0 0.0 16.7

0' 0 1

0.0 0.0 16.7

0 2 0

0.0 16.7 0.0

297

2 2 2 0

10.0 6.5 28.6 0.0 7.5

0 0 0 0 1

0.0 0.0 0.0 0.0 1.1

0 0 0 0 2

0.0 0.0 0.0 0.0 2.2
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Table F-25

Relative faculty use of individualized
instruction for specific certification
exam material by department

Percentage of
Teaching Load

-i CI 2v I- 0 r3 Z v0 a-4 73 a-4m? C m 13) I'D 13) CD C -, 13 ID ta) 0
("1 fD LO M CT M 00' 0...... , n c+13 ? CI a. e+= a - c+ 0 (4- til m- -... a
m ..... m a -s a -s n ...,. m a m 0 ......
O n z ..._. 0, _. a a m = ...... 0 J
...-4 CV ID c-1- c-1- - 1.0 Ul a - 0
O -' 0 0 -a. ...a. 0 U:1

M CI (0 -a
(.0 c n

0% Number

% of
dept.

1-25% Number

% of
dept.

26-50% NAber

% of
dept.

51-75% Number

% of
dept.

76-100% Number

% of
dept.

12 8 6 19 31 6 5 87

100.0 66.7 100.0 95.0 100.0 85.7 100.0 93.5

0 2

0.0 16.7

0 0

0.0 0.0

0 1

0.0 8.3

0 1

0.0 8.3

0 0 0 0 0 2

0.0 0.0 0.0 0.0 0.0 2.2

.

0 1 0 1 0 2

0.0 5.0 0.0 14.3 0.0 2.2

0 0 0 0 0 1

0.0 0.0 0.0 0.0 0.0 1.1

0 0 0 0 0 1

0.0 0.0 0.0 0.0 0.0 1.1
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Table F-26

Relative faculty use of evaluation
and testing for general course
material by department

Percentage of
Teaching Load

--icy x as r- c3 r3 z cp o -4 72
M 7" (..( M cu so am C ......0 ma o

0 0 7 --5 0) I al al = = ...=1 0 ..../
....i 0 so c+ fp ....J tin 0 a -00 4 0 0 ...I. aa. 0 in
t< 0 t< iC in '.0 0

0% Number 7 6 2 9 9 3 3 39

% of 58.3 50.0 33.3 45.0 29.0 42.9 60.0 41.9*
dept.

1-25% Number 5 6 4 10 22 3 2 52

% of 41.7 50.0 66.7 50.0 71.0 42.9 40.0 55.9

dept.

26-50% Number 0 0 0 0 0 0 0 0

% of 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0

dept.

51-75% Number 0 0 0 1 0 1 0 2

% of 0.0 0.0 0.0 5.0 0.0 14.3 0.0 2.2

dept.

76-100% Number 0 0 0 0 0 0 0 0

% of 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0

dept.

Percentage of total

299
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Table F-27

Relative faculty use of evaluation
and testing for specific certification
exam material by department

Percentage of
Teaching Load
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0% Number

% of
dept.

1-25% Number

% of
dept.

26-50% Number

% of
dept.

51-75% Number

% of
dept.

76-100% Number

*

% of
dept.

Percentage of total

12 9 6

100.7 75.0 100.0

0 3

0.0 25.0

0.0 0.0

0 0

0.0 0.0

0 0

0.0 0.0

19 31 5 5

95.0 100.0 71.4 100.0

0 0 0 1 0

0.0 0.0 0.0 14.3 0.0

1 0

0.0 0.0 0.0 14.3 0.0

0 1 0 0 0

0.0 5.0 0.0 0.0 0.0

0 0 0 0 0

0.0 0.0 0.0 0.0 0.0

330

87

93.5*

4

4.3

1

0

0.0
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Table F-28

Relative faculty use of advisement,
library research and administrative
functions for general course material
by department

Percentage of
Teaching Load

-1 c-) =O r- c:1 r3 z C7 0 -1v --I
ma- '< tro m(I) CU It C -1. 'V m0.1 0
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, "I = n
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o 4

t< t< (0

0% Number 12 10 6 17 23 5 4 78

% of
dept.

100.0 83.3 100.0 85.0 74.2 85.7 80.0 83.9*

1 -25% Number 0 1 0 2 7 1 0 11

% of
dept.

0.0 8.3 0.0 10.0 22.6 14.3 0.0 11.8

26-50% Number 0 0 0 0 1 0 0 1

51-75%

% of
dept.,

Nur.7:oer

0.0

0

0.0

1

0.0

0

0.0

0

3.2

0

0.0

0

0.0

1

1.1

2

% of
dept.

0.0 8.3 0.0 0.0 0.0 0.0 20.0 2.2

76-106% Number 0 0 0 1 0 0 0 1

% of
dept.

0.0 0.0 0.0 5.0 0.0 0.0 0.0 1.1

*
Percentage of total
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Table F-29

Relative faculty use of advisement, library
research, and administrative functions for
specific certification exam material by
department

Percentage of
Teaching Load
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0% Number

% of
dept.

1-25% Number

% of
dept.

26-50% Number

% of
dept.

51-75% Number

% of
dept.

76-100% Number

% of
dept.

*

12 11 6 20 31 7

100.0 91.7 100.0 100.0 100.0 100.0

Percentage of total

0 1 0 0 0 0

0.0 8.3 0.0 0.0 0.0 0.0

0 0 0 0. 0 0

0.0 0.0 0.0 0.0 0.0 0.0

"

0 0 0 0 0 0

0.0 0.0 0.0 0.0 0.0 0.0

0 0 0 0 0 0

0.0 0.0 0.0 0.0 0.0 0.0

32

5 92

100.0 98.9*

0 1

0.0 1.1

0 0

0.0 0.0

0 0

0.0 0.0

0 0

0.0 0.0
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Table F-30

Relative faculty use of lectures for
general course material by rank

Percentage of
Teaching Load

- S '1 up
> >

'1 up m
o o to o o CI

%-
m m n w c
N In .4 mIn r+ 'I
w w W w W M
O 0 rt. 0 = '1

0% Number

% of
dept.

1-25% Number

% of
dept.

26-50% Number

% of
dept.

51-75% Number

% of
dept.

76-100% Number

% of
dept.

5 2 5 4

38.5 11.8 15.6 25.0

4

26.7

0 5 7 3 5

0.0 29.4 21.9 18.8 33.3

6 7 15 5 4

46.2 41.2 46.9 31.3 26.7

0 2 4 4

0.0 11.8 12.5 25.0

2 1 1 0

15.4 5.9 3.1 0.0

3d3

1

6.7

1

6.7
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Table F-31

Relative faculty use of lectures for
specific certification exam material
by rank

Percentage of
Teaching Load

-13
-50

ra 2.
-5 1/10 vi

73 2:
VI
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-5
0 VI

I-
Mn0) A 0 -ts - CI.M M 0 M W C0 Vi 101 cf. "Itn tn OA UV OA M0 0 rt. 0 = '''S

0% Num,*

% of
dept.

1-25% Number

% of
dept.

26-50% Number

% of
dept.

51-75% Number

% of
dept.

6-100% Number

% of
dept.

10 17 29 14

76.9 100.0 90.6 87.5

2 0 0 1

15.4 0.0 0.0 6.3

0 0 1 0

0.0 0.0 3.1 0.0

0 0 0 1

0.0 0.0 0.0 6.3

1 0 2 0

7.7 0.0 6.3 0.0

3

14

93.3

6.7

0

0.0

0

0.0

0

0.0
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Table F-32

Relative faculty use of seminars for
general course material by rank

Percentage of
Teaching Load

'CP
-1o
ftN
w0
-1

'V 1:,
-1 tA0 in
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in

0
-a.

tA 0+
0 el,
"I A)
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C
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1

0% Number

% of
dept.

1-25% Number

% of
dept.

26-50% Number

% of
dept.

51-75% Number

% of
dept.

76-100% Number

% of
dept.

13 14 27. 12 14

100.0 82.4 84.4 75.0 93.7

0 3 5 4

0.0 17.6 15.6 25.0

0 o

0.0 0.0 0.0 0.0

0 0 0 0

0.0 0.0 0.0 0.0

0 0 0 0

0.0 0.0 0.0 0.0

3 05

1

6.3

0.0

0

0.0

0

0.0



278

Table F-33

Relative faculty ute of seminars
for specific certification exam
material by rank

Percentage of
Teaching Load
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'V X
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0% Number

% of
dept.

1-25% Number

% of
dept.

26-50% Number

% of
dept.

51-75% Number

% of
dept.

76-100% Number

% of
dept.

13 17 32 14

100.0 100.0 100.0 75.0

0 0 0 0

0.0 0.0 0.0 6.0

0 0 0 1.

0.0 0.0 0.0 12.5

0 0

0.0 0.0 0.0 0.0

0 0 0 1

0.0 0.0 0.0 12.5

3 J 6'

15

100.0

0

0.0

0

0.0

0.0

0.0
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Table F-34

,
Relative faculty use of laboratories
for general course material by rank

Percentage of
Teaching Load

"0 '0 3b

o, 0, 00
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it M n0 w -40 0 W
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0
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C
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0% Number

% of
dept.

5 2

38.5 11.8

1-25% Number 1 0

% of 7.7 0.0

dept.

26-50% Number

% of
dept.

51-75% Number

% of
dept.

76-100% Number

% of
dept.

4

30.8

6

35.3

3 1 4

9.4 6.3 26.7

4 1 1

12.5 6.3 6.3

14 7 5

43.8 43.8 33.3

.

2 5 8 5 3

15.4 29.4 25.0 31.3 20.0

1 4 3 2 2

7.7 23.5 9.4 12.5 13.3

3 J 7
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Table F-35

Relative faculty use of laboratories
for specific certification exam
material by rank

Percentage of
Teaching Load

-C)
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0% Number

% of
dept.

1-25% Number

% of
dept.

26-50% Number

% of
dept.

51-75% Number

% of
dept.

6-i00% Number

% of
dept.

12

92.3

16

94.1

31

96.9

14 13

87.5 86.7

0 0 0 0

0.0 0.0 0.0 0.0

0 0 1 2

0.0 0.0 3.1 12.5

0 0 0 0

0.0 0.0 0.0 0.0

1 1 0 0

7.7 5.9 0.0 0.0

3u8

0

0.0

0

0.0

1

6.7

1

6.7



Table F-36

Relative faculty use of individualized
instruction for general course material
by rank
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0% Number 10 10

% of 76.9 58.8
dept.

1-25% Number 2 5

% of 15.4 29.4
dept.

26-50% Number 1 1

% of 7.7 5.9
dept.

51-75% Number

7 of
dept.

0 0

0.0 0.0

76-100% Number 0 1

% of 0.0 5,9
dept.

3 19

15 2 9

46.9 12.5 60.0

14 12 4

43.8 75.0 26.7

3 2 0

9.4 12.5 0.0

0 0 1

0.0 0.0 6.7

0 0 1

0.0 0.0 6.7
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Table F-37

Relative faculty use of individualized
instruction for specific certification
exam material by rank

Percentage of o
Teaching Load -ti

-0 X.
-$0 0
-ti 0

-0 3:.
"I 00 0
-ti

1
M
el
et

M M CI M N c0 VI -a. VI et -%
VI VI 0 N 0 M
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0% Number

% of
dept.

1-25% Number

% of
dept.

26-50% Number

% of
dept.

51-75% Number

% of
dept.

6 -100% Number

% of
dept.

12 16 31 14 14

92.3 94.1 96.9 87.5 93.3

1 0 1 0

7.7 0.0 3.1 0.0

0 0 2

0.0 0.0 0.0 12.5

0 0 0 0

0.0 0.0 0.0 0.0

0 1

0.0 5.9 0.0 0.0

3i0

0

0.0

0

0.0

1

6.7

0.0
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Table F-38

Relative faculty use of evaluation
and testing for general course
material by rank

Percentage of
Teaching Load

-a
-50

-v D
"05 w

w
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0 VI
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-41 -+w 0 J. rt
M CD 0 al ill .04 C
w in J. rt.
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0% Number

% of
dept.

1-25% Number

% of
dept.

26-50% Number

% of
dept.

51-75% Number

% of
dept.

76-100% Number

% of
dept.

10 7 9 4

76,9 41.2 28.1 25.0

3 10 23 10

23.1 58.8 71.9 62.5

0 0 0 0

0.0 0.0 0.0 0.0

0 0 0 2

0.0 0.0 0.0 12.5

0 0 0 0

0.0 0.0 0.0 0.0

311
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60.0

6

40.0

0
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0.0

0
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Table F-39

Relative faculty use of evaluation
and testing for specific certification
exam material by rank

Percentage of
Teaching Load

73
.1
o

'V 3>
-1 vl
o vs

'V ,
-1 o
o vl

r-
m
0

-+1 ...h ...h
M M 0 M 0 C0 0 -J. 0 rt "S0 0 W 0 W M0 0 rt 0 = "S
-S -I M "S rt

0% Number

% of
dept.

1-25% Number

% of

dept.

6-50% Number

% of
dept.

1-75% Number

% of
dept.

-100% Number

% of
dept.

12 17 30 14 14

92.3 100.0 93.8 87.5 93.3

1 0 2 0

7.7 0.0 6.2 0.0

,

0 0 0 1

0.0 0.0 0.0 6.3

0 0 0 1

0.0 0.0 0.0 6.3

0 0 0 0

0.0 0.0 0.0 0.0

312
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0
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0

0.0

0
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Table F-40

Relative faculty use of advisement,
library research and administrative
functions for general course material
by rank

Percentage of
Teaching Load
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0% Number

% of
dept.

1-25% Number

% of
dept.

26-50% Number

% of
dept.

51-75% Number

% of
dept.

76-100% Number

% of
dept.

11 15 23 14 15

84.6 88.2 71.9 87.5 100.0

0 2 8 1

0.0 11.8 25.0 6.3

0 0 0 1

0.0 0.0 0.0 6.3

1 0 1

7.7 0.0 3.1 0.0

1 0 0 0

7.7 0.0 0.0 0.0

313

0

0.0

0

0.0

0

0.0

0
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Table F-41

Relative faculty use of advisement,
library research, and administrative
functions for specific certification
exam material by rank

Percentage of
Teaching Load
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'41 "41 0 .4% .... ff.
M CD CI 41 VI C
Us VI a in et .1
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0% Number

% of
dept.

1-25% Number

% of
dept.

26-50% Number

% of
dept.

51-75% Number

% of
dept.

76-100% Number

% of
dept.

13 17 31 16

100.0 100.0 96.9 100.0

0 0 1

0.0 0.0 3.1 0.0

0 0

0.0 0.0 0.0 0.0

0.0 0.0 0.0 0.0

0 0 0 0

0.0 0.0 0.0 0.0

314
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100,&

0.0

0.0

0.0

0
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Table FT42

Extensiveness of use of pass/fail
examinations by department

Utilization
=4--1 r) = r- Mt ID CD -I 7a -I

k< CD DI M 11; fD C .....0 M W 02 2 sr, =
-.. ,-/.

CT Z0 irt ona.0 --i W
"S vset
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n .
=- -.cs. m

el.

= - fD DI "S DI "S A -,., fD DI Z 0 ...
O f) = ....1 12, -.1 DI DI Z = ....1

in
0 -.4

12-I , M `-'' el' et -0 tin a ...1 0
O ....1 0 0 er ow& 0 10

14:3 -15 -15 0 n 40 1
NC I< I< la 1.( n

Always Number *0 0 1 4 8 0 0 13

% of
dept.

0.0 0.0 16.7 20.0 25.8 0.0 0.0 13.9*

Usually Number 0 0 1 2 1 1 0 5

% of
dept.

0.0 0.0 16.7 10.0 3.2 14.3 0.0 5.4

Sometimes Number 0 0 0 0 0 2 0 2

% of
dept.

0.0 0.0 0.0 0.0 0.0 28.6 0.0 2.2

Rarely Number 0 3 0 1 0 1 0 5

% of
dept.

0.0 25.0 0.0 5.0 0.0 14.3 0.0 5.4

Never Number 12 6 2 12 18 3 5 58

% of
dept.

100.0 50.0 33.3 60,0 58.0 42.0 100.0 62.4

Not Number 0 3 2 1 4 0 0 10

Applicable
% of
dept.

0.0 25.0 33.3 5.0 12.9 0.0 0.0 10.7

Percentage of total

315
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Table F-43

Extensiveness of use of curve
grading by department

Utilization
- 4 Cl 3: 2.T.

F. 4?
4 PO .....4M Cr 1..0 M M M M M C M M 00 g (0 = or O

Er a
-i 0 et 0 0. et...e rt. 0 et 0 17 LT = ..... cu .

= .... ma -s m -1 n
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M W = 0 4on = .....4 M 4 as = 0 4
* OM 0 rt. el. ...... (0 0 a 4 0

0 (0
4,0

1<
= n 4,0 ...

n
4

g< L4c ua 4,..c

Always Number 0 0 0 0 0 0 0 0

% of
dept.

0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0

Usually Number 1 0 1 1 0 1 0 4

% of
dept.

8.3 0.0 16.7 5.0 0.0 14.3 0.0 4.3*

Sometimes Number 4 2 0 1 1 3 0 11

% of
dept.

33.3 16.7 0.0 5.0 3.2 42.9 0.0 11.8

Rarely Number 6 1 3 6 0 2 0 18

% of
dept.

50.0 8.3 50.0 30.0 0.0 28.6 0.0 19.4

Never Number 1 7 1 12 28 1 5 55

% of
dept.

8.3 58.3 16.7 60.0 90.3 14.3 100.0 59.1

Not Number 0 2 1 0 2 0 0 5
Applicable

% of
dept.

0.0 16.7 16.7 0.0 6.5 0.0 0.0 5.4

*Percentage of total

316
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Table F-44

Extensiveness of use of behavioral
objectives by department

Utilization
.--4 CI 2 CI r''' a; r- z z 00 -i70 -4m7' 4C M am am G -1.'0 ma 0(g. g to
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...an) M et et -I 40 in a ._, 0O -- 0 0 ..r. ..a. 0 tOnc t.< c 40 l< n

Always Number 1 10 2 2 29 1 0 45

% of
dept.

8.3 83.3 33.3 10.0 93.5 14.3 0.0 48.4*

Usually Number 2 1 1 8 2 2 4 20

% of
dept.

16.7 8.3 16.7 40.0 6.5 28.6 80.0 21.5

.

Sometimes Number 5 0 1 6 0 1 0 13

% of
dept.

41.7 0.0 16.7 30.0 0.0 14.3 0.0 19.9

Rarely Number 1 0 0 1 0 0 1 3

% of
dept.

8.3 0.0 0.0 5.0 0.0 0.0 20.0 3.2

Never Number 3 0 0 3 0 1 0 7

% of
dept.

25.0 0.0 0.0 15.0 0.0 14.3 0.0 7.5

Not Number 0 1 2 0 0 2 0 5
Applicable

% of
dept.

0.0 8.3 33.3 0.0 0.0 28.6 0.0 5.4

Percentage of total

317
4
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Table F-45

Extensiveness of use of individualized
instruction by department

Utilization
--4 n x cz r- cz r- x z cr Q -I 73 -1
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Always Number 0 2 2 2 7 1 0 14

% of 0.0 16.7 33.3 10.0 22.6 14.3 0.0 15.1*
dept.

Usually Number 3 4 2 6 7 2 1 25

% of 25.5 33.3 33.3 30.0 22.6 28.6 20.0 26.9
dept.

Sometimes Number 5 6 2 9 17 3 2 44

% of 41.7 50.0 33.3 45.0 54.8 42.9 40.0 47.3
dept.

Rarely Number 1 0 0 1 0 0 1 3

% of 8.3 0.0 0.0 5.0 0.0 0.0 20.0 3.2
dept.

Never Number 3 0 0 1 0 0 1 5

% of 25.0 0.0 0.0 5.0 0.0 0.0 20.0 5.4
dept.

Not Number 0 0 0 1 0 1 0 2

Applicable
% of 0.0 0.0 0.0 5.0 0.0 14.3 0.0 2.2
dept.

Percentage of total

318
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Table F-46

Extenisveness of use of audio/visual

media by department
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Always Number 0 5 0 3 5 0 1 14

*

% of 0.0 41.7 0.0 15.0 16.1 0.0 20.0 15.1

dept.

Usually Number 2 2 2 9 8 0 3 26

% of 16.7 16.7 33.3 45.0 25.8 0.0 60.0 27.9

dept.

,

Sometimes Number 8 5 2 6 18 5 1 45

% of 66.7 41.7 33.3 30.0 58.1 71.4 20.0 48.4

dept.

Rarely Number

% of
dept.

Never Number

% of
dept.

Not Number
Applicable

% of
dept.

Percentage of total

-

1 0 1 1 0 1 0

8.3 0.0 16.7 5.0 0.0 14.3 0.0

1 0 1 1 0 1 0

8.3 0.0 16.7 5.0 0.0 14.3 0.0

0 0 0 0 0 0 0

0.0 0.0 0.0 0.0 0.0 0.0 0.0
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Table F-47

Extensiveness of use of pass/fail
examinations by rank
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Utilization
-0 -0 X). 77 1:a r-
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Always Number 3 1 3 3 3

% of
dept.

23.1 5.9 9.4 18.8 20.0

'Usually Number 0 3 2 0 0

% of
dept.

0.0 17.6 6.2 0.0 0.0

Sometimes Number 1 0 1 0 0

% of
dept.

7.7 0.0 3.1 0.0 0.0

Rarely Number 1 1 1 1 1

% of
dept.

7.7 5.9 3.1 6.3 6.7

Never Number .7 12 22 8 9

% of
dept.

53,8 70.6 68.7 50.0 50.0

Not Number 1 0 3 4 2
Applicable

% of
dept.

7.7 0.0 9.4 25.5 13.3

320
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Table F-48

Extensiveness of use of curve
grading by rank

Utilization
-0 -0 > "V A I-
-S -1 In -S In fD0 0 In 0 0 0
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Always Number 0 0 0 0

% of
dept.

0.0 0.0 0.0 0.0

Usually Number 0 1 1

% of
dept.

0.0 5.9 3.1 6.3

Sometimes Number 3 1 5 0

% of
dept.

23.1 5.9 15.6 0.0

Rarely Number 6 4 5 1

% of
dept.

46.2 23.5 15.6 6.3

Never Number 4 1 2 1

% of
dept.

30.8 64.7 65.6 68.8

0
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1

6.7

2

13.3

2

13.3

8

53.3

Not Number 0 0 0 3 2
Applicable

% of
dept.

0.0 0.0 0.0 3.4 13.3
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Table F-49

Extensiveness of use of behavioral
objectives by rank

Utilization
"0 "0 3:. "0 330 1-
'1 "I 1/1 'I IAo 0 VD 0 U M
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M M n M 0 C
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Always Number 6 9 15 10 5

% of
dept.

46.2 52.9 46.9 62.5 33.3

Usually Number 3 4 4 3 6

% of
dept.

23.1 23.5 12.5 18.8 40.0

Sometimes Number 3 1
.

7 1 1

% of
dept.

23.1 5.9 21.9 6.3 6.7

Rarely Number 0 1 1 1 0

% of
dept.

0.0 5.9 3.1 6.3 0.0

Never Number 1 1 4 0 1

% of
dept.

7.7 5.9 12.5 0.0 6.7

Not Number 0 1 1 1 2
Applicable

% of
dept.

0.0 5.9 3.1 6.3 13.3

322
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Table F-50

Extensiveness of use of individual
instruction by rank
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Always Number 0 1 4 4 5

% of
dept.

0.0 5.9 12.5 25.0 33.3

Usually Number 4 7 8 4 2

% of
dept.

30.8 41.2 25.0 25.0 13.3

Sometimes Number 8 7 17 7 5

% of
dept.

61.5 41.2 53.1 43.8 33.3

Rarely Number 0 . 1 1 1 0

% of
dept.

0.0 5.9 3.1 6.3 0.0

Never Number 1 1 2 0 1

% of
dept.

7.7 5.9 6.3 0.0 6.7

Not Number 0 0 0 0 2

Applicable
% of
dept.

0.7 0.0 0.0 0.0 13.3
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Table F-51

Extensiveness of use of audio/visual
media by rank

296

Utilization
"13 77 , 77 3> I-
-I -1 0 -1 0 M
O 0 0 0 0 0
-h -111 0 -41, ..a c+
M M n min c
M o ..... in r+ -.1o o w o w m
o o c+ O = -.1

-.1 -.1 m -1 c+

Always Number 3 4 3 2 2

% of
dept.

23.1 23.5 9.4 12.5 13.3

Usually Number 3 2 13 3 5

% of
dept.

23.1 11.8 40.6 18.8 33.3

Sometimes Number 4
9

14 11 7

% of
dept.

30.8 52.9 43.8 68.8 46.7

Rarely Number 1 - 1 2 0 0

% of
dept.

7.7 5.9 6.3 0.0 0.0

Never Number 2 1 0 0 1

% of
dept.

15.1 5.9 0.0 0.0 6.7

Not Number 0 0 0 0 0

Applicable
% of
dept.

0.0 0.0 0.0 0.0 0.0
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Employer Perception Section
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In any training endeavor the ultimate measure of the quality of the

training is the ability of the trainees to perform the tasks for which

they were trained. Within the Allied Health field the "ability to

perform" is, in some cases, certified by the state, or some licensing

entity, but actual employment conditions usually provide a much more

stringent test of the trainees' knowledge and ability.

Three-hundred-fifty employers of graduates of the Allied Health

Division of New York City Community College were asked to provide

their perceptions of the knowledge and ability of the graduates.

Thirty-two responses were received, twenty-one from present or past

employers of graduates. The data herein is based on their responses.
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Tables EP -1 and EP-2 provide data showing the number of present and

past employers of graduates of the Allied Health Division of New

York City Community College (N.Y.C.C.C.) by number of present or past

graduate employees and department. It can be seen from these tables

that the greatest response was received from employers of Dental

Hygiene graduates.

Tables EP-3 and EP-4 present the employers' perceptions of N.Y.C.C.C.

graduates referenced to the average entry level employee of the

employer. Although responses within each department are too few to

be reliable, responses across departments indicate that 23.8% of

current employers perceive all N.Y.C.C.C. graduates to be superior to

average entry level employees and an additional 52% of current employers

to perceive some or most N.Y.C.C.C. graduates to be superior to the

average entry level employee. Table EP-4,however, indicates that

at least 23.8% of current employers perceive some N.Y.C.C.C. graduates

to be inferior to the average entry level employee.

Employers were asked to compare the number of hours of in-service

training provided to average new employees and new N.Y.C.C.C. employees.

Responses indicated no typical training period, but varied from 3 hours

(an employer of a Dental Hygiene graduate) to 1500 hours (an employer

of an Opthalmic Dispensing graduate). Of the twenty-one employers

who responded, two indicated N.Y.C.C.C. graduates required more in-service
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training than their average new employee. The employers who indicate

more than average training is required for N.Y.C.C.C. graduates are

currently employing Nursing graduates; the employers who.indicate

less than average training is required for N.Y.C.C.C. graduates are

currently employing Medical Laboratory, Opthalmic Dispensing, and

Radiologic Technology graduates.

Tables EP-5 through EP-12 present employers' perceptions of twenty

employee characteristics, and an overall employee rating, of N.Y.C.C.C.

graduate employees, across departments and by department. It can be

seen from Table EP-5 that 27.1% of respondents perceive N.Y.C.C.C.

graduates to be Excellent in employee characteristics and an additional

44.5% perceive graduates to be Very Good or Good in employee char-

acteristics. Characteristics on which graduates rated particularly

strong include Punctuality, Organizational Loyalty, and Personal

Appearance. Characteristics on which graduates rated particularly

weak include Technical Knowledge, Theoretical Knowledge and Communi-

cation Skills, Written. Tables EP-6 through EP-12, showing present

employers' perceptions of employee ' haracteristics by department, may

contain too few responses to be reliable, but are included herein for

information value.

Employers were requested to indicate reasons for unsatisfactory per-

formance termination of N.Y.C.C.C. graduate employment,'if applicable.

Three Dental Hygiene graduate employers responded indicating the

following reasons:
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TechniCal Competence

Technical 'Knowledge

Manipulative Skills

Adaptabiliiy'(2)'

Peer Relationships

Supervisor Relationships

Client -Patient Relationships (2)

Cooperation.

One RadiolOgicJechnology graduate employer responded indicating the

employee had been "unable to piss license exam."

Most empl4irs 'indicated theydo expect to emplOy future N.Y.C.C.C.'

graduates except forLtwo Nursing departMint employers who Stated they

will emphasiie baccalaureite degree entry requirements for the fore-

seeable
4

future. Employers commented on the need to teach "basics"

during the'students' N.Y.t.C.C! training, the need for stressing

accuracy, and the need for practical or'clinicarpractice.
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Table EP-1

Number of A.Y.C.C.C. graduates employed
by respondents, by department

Graduates
Employed

None

One

Two

Three

Over Three

Total Number
of Current
Employers

Na.

A

2 1 3 2 1 1 3 13

1 5 1 0 1 1 1 10

0 1 0 2 1 0 0 4
I

0 0 0 1 0 1 3

0 0 0 0 1 0 1

1 6 1 3 1 3
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Table EP-2

Number of N.Y.C.C.C. graduates
previously employed by
respondents, by department

Graduates
Previously
Employed

1 c-) x 1:72 r- c) r- X
clg ? k< m a m

t- 0- =
0 a.

S I .-i es. 0 rt g -I.
= ...A. M 0 n a n n0 0 = ..... W ....a 0 0
...I op e r+ et .....0 0 o

-s
t.c

-5
t<

zc
''S
Up
.....
=
IC

CI a-4'0
IA etV 7'
0 CM= .....
tn 3
.... -,= n

u:1

I 70m a0 C.
3" -4305

.....5

--+ 0
040to -4
,..c n

-40
el,0
.m1

None

1 - 3

4 - 6

7 - 10

Over ten

Total number
of employers

0 2 4 5 4 1 3 19

1 3 0 1 0 1 2 8

0 1 0 1 0 0 0 2

1 0 0 0 0 0 1

0 0 0 0 1 0 1 2

1 5 0 2 1 1 3
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Table EP-3

Employers' perceptions of number
of N.Y.C.C.C. graduates superior
to average entry level employee,
by department

-ira sO f C2 f Z Z Cr/ I
a' I

4< M 0. ....v
rP:r

m mn
=' me.

e t

= .4. ID DI 10' "I CI ID DO
O n at at 4 44.

O
et U2

O 0 0 Oct0

c 'C 0 CI

None Number 0 0 0 2 0 2 4

0.0 0.0 0.0 0.0 50.0 0.0 40.0 19.0*

Very Number 0 0 0 0 1 0 . 0 1

Few
0.0 0.0 0.0 , 0.0 25.0. -AO 0.0 4.8

Some Number 0 2 0 3 0 1 2 8

0.0 33.3 0.0 75.0 0.0 100.0 40.0 38.0

Most Number 0 2 0 0 0 0 1 3

0.0 33.3 0.0 0.0 0.0 0.0 20.0 14.3

All Number 0 2 1 1 1 0 0 5

0.0 33.3 100.0 25.0 25.0 0.0 0.0 23.8

*
Percent of total
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Table EP-4

Employers' perceptions of number
of N.Y.C.C.C. graduates inferior
to average entry level employee,
by department

-1 c- x c r- C) r x z C1 0 .-1 70 -..4l< fD Oa M 12) M C ...)03 M W 0E i (0 = 17 =0 el Cr 0.0 -1
H 1/1 rt.'0 =" A 0,

7" el.
-.... M 01 'I 0) 'I n .... m a z o owlO Z .$ W J W = Z mid 0 ...I

m...s fal m r+ ff -J U2 vii 3 ..-1 0o .... 0 0 OAP 0 4010 "S Z et U3 ....h
ig)

None Number 0 3 1 4 1 0 3 12

0.0 50.0 100.0 100.0 25.0 0.0 60.0 57.1*

Very Number 0 1 0 0 1 0 , 1 3
Few

% 0.0 16.7 0.0 0.0 25.0 0.0 20.0 14.3

Some Number 0 2 0 0 1 1 1 5

0.0 33.3 0.0 0.0 25.0 100.0 20.0 23.8

Most Number 0 0 0 0 1 0 0 1

0.0 0.0 0.0 0.0 25.0 0.0 0.0 4.8

All Number 0 0 0 0 0 0 0 0

0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0

Percent of total
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Table EP-5

Employers' perception of N.Y.C.C.C.
graduates' employee characteristics

Characteristics Excellent
Very
Good Good Fair Poor

Not
Acceptable

Doesn't
Apply

Technical
competency

5 5 5 5 1 -

Technical 5 4 6 6 2

knowledge

Theoretical
knowledge

3 4 4 5 3 -

Manipulative
skills

6 4 6 3 2 -

Communication
skills, oral

5 2 8 4 2 -

Communication
skills, written

4 2 5 4 4 -

Mathematic
competency

2 3 2 3 4 4

Basic science
background

6 2 7 3 3

Adaptability 3 8 5 1 0 1 CO

Responsibility 7 6 3 2 3

Reliability 7 6 4 3 1

Punctuality 6 8 5 1 1

Peer relation-
ships 7 6 5 3 0

Supervisor
relationships 6 4 5 3 2

Client/patient
relationships 6 3 5 3 0 410

(continued next page)
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(TaLie EP-5 continued)

Characteristics Excellent
Very
Good Good Fair Poor

Not
Acceptable

Doesn't
Apply

Initiative

Cooperation

Enthusiasm

Organizational
loyalty

Personal

appearance

Overall
rating

Number of
responses
(not including
"overall rating")

Percentage of
respondents

4

6

7

9

10

6

114

27.1

7

6

5

4

3

6

92

21.9

3

3

5

4

5

4

95

22.6

3

3

3

1

3

4

57

13.6

3

1

1

2

0

1

35

8.3

-

-

1

0.2

-

-

6

1.4
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Table EP-6

Employers' perceptions of
Chemical Technology, graduates'
employee characteristics

308

Characteristics
Very Not Doesn't

Excellent Good Good Fair Poor Acceptable APO?'

Technical 1

competency

Technical 1

knowledge

Theoretical 1

knowledge

Manipulative 1

skills

Communication 1

skills, oral

Communication 1

skills, written

Mathematic 1

competency

Basic science 1

background

Adaptability

Responsibility 1

Reliability 1

Punctuality 1

Peer relation-
ships 1

Supervisor
relationships 1

Client/patient
relationships 1

(continued next page)
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(Table EP-6 continued)

Characteristics
Very Not Doesn't

Excellent Good Good Fair Poor Acceptable Apply

Initiative

Cooperation

1

Enthusiasm

Organizational
loyalty

Personal
appearance

Overall
rating 1
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Table EP-7

Employers' perceptions of Dental
Hygiene graduates' employee
characteristics

310

Characteristics Excellent
Very
Good Good Fair

Not
Poor Acceptable

Doesn't
Apply

Technical
competency

2 2 1 1

Technical
knowledge

2 1 2 1

Theoretical
knowledge

1 2 1 1 1

Manipulative
skills

3 1 2

Communication
skills, oral

1 2 2 1

Communication
skills, written

1 1 2 1 1

Mathematic
competency

2 1 3

Basic science
background

1 1 3 1

Adaptability 6

Responsibility 4 1

Reliability 4 1 1

Punctuality 3 3

Peer relation-
ships 2 3 1

Supervisor
relationships 1 2 1 2

Client/patient
relationships 2 3 1

338
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(Table EP-7 continued)

Characteristics Excellent
Very
Good Good Fair

Not Doesn't

Poor Acceptable Apply

Initiative 1 3 1 1

Cooperation 4 2

Enthusiasm 3 2 1

Organizational
loyalty 5

Personal
appearance 5

Overall
rating 2 3 1

I
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Table EP-8

Employers' perceptions of Dental
Laboratory graduates' employee
characteristics

312

Characteristics
Very Not Doesn't

Excellent Good Good Fair Poor Acceptable Apply

Technical 1

competency

Technical 1

knowledge

Theoretical
knowledge

Manipulative 1

skills

Communication 1

skills, oral

Communication
skills, written

Mathematic
competency

Basic science 1

background

Adaptability 1

Responsibility 1

Reliability 1

Punctuality 1

Peer relation-
ships 1

Supervisor
relationships 1

Client/patient
relationships 1

1

31J
(continued next page)
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(Table EP-8 continued)

Characteristics
Very Not Doesn't

Excellent Good Good Fair Poor Acceptable Apply

Initiative

Cooperation

Enthusiasm

Organizational
loyalty

Personal
appearance

Overall
rating

$

1

1

1

1

1
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Table EP-9

Employers' percept;ons of
Medical Laboratory graduates'
employee characteristics

314

Characteristics Excellent
Very
Good

Technical
competency

1 2

Technical
knowledge

1 1

Theoretical
knowledge

1 1

Manipulative
skills

1 2

Communication
skills, oral

1

Communication
skills, written

1

Mathematic
competency

1

Basic science
background

1

Adaptability 1 2

Responsibility 1 2

Reliability 1 2

Punctuality 1 2

Peer relation-
ships 1 2

Supervisor
relationships 2

Client/patient
relationships 2

Not Doesn't
Good Fair Poor Acceptable Apply

1

2

1

3

3

1 2

1 2'

1

1

1

1

1

1

1

342
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(Table EP -9 continued)

Characteristics Excellent
Very
Good

Not Doesn't
Good Fair Poor Acceptable Apply

Initiative 1 2 1

*Cooperation 1 2 1

Enthusiasm 1 1

Orvnizational
loyalty 2 1

Personal
appearance 1 2 1

Overall
rating

3 43



Table EP-10

Employers' perceptions of
Nursing graduates' employee
characteristics

316

Characteristics
Very

Excellent Good Good Fair Poor
Not Doesn't

Acceptable Apply

Technical
competency

1 2 1

Technical
knowledge

1 2 1

Theoretical
knowledge

1 1 1 1

Manipulative
skills

1 1 2

Communication
skills, oral

1 2 1

Communication
skills, written

1 1 1 1

Mathematic
competency

1 3

Basic science
background

1 2

Adaptability 1 1 1 1

Responsibility 1 3

Reliability 1 2

Punctuality 1 1 1 1

Peer relation-
ships 1 2 1

Supervisor
relationships 1 1 2

Client/patient
relationships 1 1 2

t

(continued next page)
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(Table EP-10 continued)

Characteristics
Very

Excellent Good Good Fair
Not Doesn't

Poor Acceptable Apply

Initiative 1 2 1

Cooperation 1 2 1

Enthusiasm 1 1 1

Organizational
loyalty 2 2 1

Personal
appearance 1 1 2

Overall

rating 1 2 1
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Table EP-11

Employers' perceptions of
Opthalmic Dispensing graduates'
employee characteristics

318

Characteristics
Very Not Doesn't

Excellent Good Good Fair Poor Acceptable Apply

Technical
competency

Technical
knowledge

Theoretical
knowledge

Manipulative
skills

Communication
skills, oral

Communication
skills, written

1

Mathematic
competency

Basic science 1

background

Adaptability 1

Responsibility 1

Reliability 1

Punctuality 1

Peer relation-
ships 1

Supervisor
relationships 1

Client/patient
relationships 1

346

1

1

1

1

1

1

(continued next page)
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(Table EP-11 continued)

Characteristics
Very Not Doesn't

Excellent Good Good Fair Poor Acceptable Apply

Initiative 1

Cooperation 1

Enthusiasm 1

Organizational
loyalty 1

Personal
appearance 1

Overall

rating 1
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Table EP-12

Employers' perceptions of
Radiologic Technology graduates'
employee characteristics

320

Characteristics Excellent
Very
Good Good Fair

Not Doesn't
Poor Acceptable Apply

Technical
competency

1 2 1

Technical
knowledge

1 2 1

Theoretical
knowledge

1 2 1

Manipulative
skills

1 2 1

Communication
skills, oral

1 2 1

Communication
skills, written

1 1 1

Mathematic
competency

1 1 1

Basic science
background

1 1 1

Adaptability 2 2

Responsibility 2 1 1

Reliability 2 1

Punctuality 2 2

Peer relation-
ships 1 1 1, 1

Supervisor
relationships 1 1 1 1

Client/patient
relationships 2 1 1

(continued next page)
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(Table EP-12 continued)

Characteristics Excellent
Very
Good Good Fair

Not Doesn't
Poor Acceptable Apply

Initiative 2 1 1

Cooperation 1 1 1 1

Enthusiasm 1 1 1 1

Organizational
I loyalty 1 1 1 1

Personal
appearance 1 1 1 1

Overall
rating 1 1 1 1
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ALLIED HEALTH LEARNING CENTER Section
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Introduction

The Allied Health Learning Center (AHLC) provides various services to

students and faculty of New York City Community College, and has been

providing these services for over two years. During this period some of

the original functions of AHLC were modified, others were added, and

many clients, both student and faculty, were served.

Service may vary both quantitatively and qualitatively and may be evaluated

in many ways, but primarily it must provide the client with the results

desired with a minimum of extraneous effort, time, and procedural waste.

This report provides the results of an evaluation of the services

provided to students and faculty by AHLC.
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BACKGROUND OF AHLC

Many facets of education have become highly systematized, and with systemiza-

tion has come specialization and technology to assist in both smoothing

process flow and diminishing system input deficits. This phenomenon is

particularly apparent in community colleges where all manners of specialized

functions and technological assistance are employed to assure process success:

graduation of an individual meeting at least the minimum academic standards

of the institution. Difficult as the educational process is, the difficulty

is 4ntensely aggravated by extreme heterogeneity of process input, that is,

the diverse proficiency in basic skills possessed by entering students.

A comprehensive support system is required to reduce the degenerative effects

of wide variation of student skills. The Allied Health Learning Center (AHLC)

of New York City Community College was established during the 1972-1973

academic year to provide such support for the Division of Allied Health and

Natural Sciences.

The Division is one of four divisions at New York City Community College

and consists of approximately 1800 students and 180 faculty. The Health

Services programs currently offered by the Division are:

Chemical Technology

Dental Hygiene

Dental Laboratory Technology

Medical Laboratory Technology

Nursing

Opthalmic Dispensing

Radiologic Technology.
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AHLC has developed aid implemented methods and techniques to increase the

probability of academic success of students in the Division. Additionally,

materials have been developed to assist faculty in achieving instructional

goals. The major services of AHLC are:

1. Preparation of Instructional Aids --

primarily a faculty assistance service, includes assistance in

development and preparation of charts, transparencies, models,

slides, etc:

2. Student Services --

includes freshman learning skills program, effective reading program,

open learning lab, peer futuring, adjunct tutoring, and certification

study seminars

3. Faculty Workshops --

for Division faculty; given by AHLC personnel and/or outside

consultants

4. Student Record Services --

for department chairmen, advisors, etc.; includes record review,

computerized student reporting, etc.

5. Audio/Visual Equipment --

includes supplying audio/visual equipment to faculty on request.
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ORGANIZATION

To reduce student skill variation in Allied Health programs, the Allied

Health Learning Center provides training and remediation in freshman

learning skills and reading in addition to open learning labs, study guides,

certification seminars; and assistance to the faculty for development of

instructional aids, faculty workshops, student record services, etc. The

research reported herein examines clients of the Allied Health Learning

Center (AHLC), their utilization patterns, perceived effectiveness of the

Center, and provides a synthesis of open ended responses and suggestions.

The results reported are in four sections:

Analysis of AHLC clients

Patterns of utilization

Perceived effectiveness

Synthesis and comments.

Sections IV, V, and VI are further divided into two subsections:

A. Faculty

B. Student.

All data herein have been obtained from questionnaires completed by faculty

and students in the Allied Health Division of N.Y.C.C.C. It is assumed

that respondents are representative of the entire faculty and student body

of the division. Possible sampling errors should be considered

ellen examining the data. All tables will be found in the appendix.
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Analysis of AHLC Clients

A. Faculty

A total of 92 members of the faculty responded to the AHLC questionnaire.

These faculty members were divided by department, position, rank-and tenure

as shown in Tables 1 through 4, and by position, rank and tenure, cross tabu-

lated by department in Tables 5 through 7. Two additional factors were

considered relative to faculty interaction with AHLC: length of service at

N.Y.C.C.C. and prior teaching experience. This data is shown in Tables 8 and 9.

328

B. Students

A total of 495 questionnaires were received from student respondents.

Of these, 52 were discarded because respondents listed their departments as

other than Allied Health Division departments (secretarial sciefte, liberal

arts, etc.), leaving a valid sample of 443 students. As stated above no

responses were received from students of Opthalmic Dispensing. Students

were divided by department as shown in Table 10. Students were further

subdivided by attendance category, enrollment pattern, year of graduation,

year of start, age, and credits transferred into N.r.C.C.C. This informa-

tion is presented in Tables 11 through 16. Additional demographic informa-

tion relative to prior experience and employment was requested of respondents.

This information is presented in Tables 17 and 18.
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Patterns of Utilization

A. Faculty

For this investigation the various services of AHLC were divided into

five major categories:

1. Preparation of Instructional Aids

2. Student Services, including certification seminars, freshman

learning skills program, effective reading program, open learning

lab (student assistance, faculty and graduate. assistance)

3. Student Record Services (record review, computerized student

reporting)

4. Use of audio/visual equipment

5. Faculty workshops

Faculty use and/or recommendation of the above AHLC services, by department,

were as shown in Table 19. Faculty use of AHLC services was further

analyzed by rank, tenure, and length of service. These results, with

percentages of category are as shown in Tables 20, 21, and 22. It can be

seen from Tables 20, 21, and 22 that, with statistically insignificant

fluctuations, faculty use of AHLC services increases, with rank and tenure,

and, to some extent, with length of service. A mean of approximately 71%

of all responding professors utilize AHLC services with 100% of all responding

professors indicating they use and/or recommend AHLC Student Services. The

percentage of responding faculty using AHLC services decreases to 48.56% for

instruetors. Faculty use of AHLC services decreases from 65.22% for tenured

respondents to 56.96% for non-tenured respondents.
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A similar pattern, although not as definitive, can be seen in Table 22

showing AHLC services utilization by length of service. Responding faculty

with one year service use AHLC services 42.65%. The utilization increases

sharply to 62.86% in, the second year of faculty service and remains within

10% of that figure with continued longevity.

A principal service of AHLC is to provide aid to students with academic

problems. An investigation was made as to whether faculty recommended the

services of AHLC to such students. The results are shown in Tables 23 through

26. It can be seen that almost all categories of faculty make extensive

use of AHLC remedial services. The sole exception is Dental Laboratory

faculty whose utilization rate is 33.3%.

A function of AHLC specifically available to faculty is that of modular

instruction development for both classroom and independent study use. An

investigation of the utilization of this function provided results as shown

in Tables 27 through 30. Nursing and Opthalmic Dispensing faculty appear

to make far greater use of,AHLC facilities for modular instruction develop-

ment than any other department. No other pattern of utilization by faculty

subdivision is indicated.

Another measure of AHLC utilization, the number of professional contacts

between faculty and AHLC personnel per semester was investigated. The

results are shown in Tables 31 through 34. It is apparent that mean numbers

of professional contacts between faculty and AHLC personnel, per semester,

vary widely on all faculty subdivisions:
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by Department - from a low of 2.5 (Dental Laboratory) to a high of

7.1 (Opthalmic Dispensing)

by Tenure - from a low of 2.5 (Non-tenured) to a high of 5.7

(Tenured)

by Rank - from a low of 2.2 (Lecturer) to a high of 6.8

(Professor)

by Length of - from a low of 1.6 (1 year) to a high of 5.3 (11-30
Service

years)

Since there is a relatively high correlation* between Length of Service,

Rank and Tenure, it is not unexpected that these three faculty subdivisions

would provide the same relationships with mean number of AHLC personnel

contacts. The wide disparity in contacts by department does not present

such obvious relationships.

To determine whether utilization of AHLC services were largely a result

of knowledge of availability of those services or some other factor

or factors, faculty awareness of AHLC services was investigated. The results

are shown in Tables 35 through 38. In each faculty subdivision, with the

single exception of Dental Laboratory in the Department subdivision, the

percentage of the subdivision having moderate to complete awareness of

available AHLC services is 60 to 100 percent. With the same exception, no

faculty subdivision exceeds 20% in the percentage that claim no awareness

of available AHLC services.

Pearson r = 0.79, P > 0.001
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B. Students

Of the five major categories of AHLC service, one interacts directly

with students: Student Services. In this study four components of Student

Services were investigated for student utilization:

1. Freshman Learning Skills Program

2. Effective Reading Program

3. Open Lab Program

4. Certification Seminars

In order to become aware of the services available to them at AHLC, students

generally require an explanation of those services and/or a recommendation

of the services. The pattern of explanation/recommendation of AHLC by

department is shown in Tables 39 through 44. It is apparent from Tables 39

through 44 that most students become familiar with AHLC services available

to them from explanations and recommendations by their instructors. Table 39

indicates a total of 66.4% of students receive explanation of the services

from their instructors. If Dental Laboratory Department students, who appar-

ently have very little contact with AHLC, are not included in the computations,

the percentage of students receiving explanation of AHLC services from their

instructors becomes approximately 70%.

Actual use of AHLC services by students is provided in Tables 45 through 50.

From the data in these tables it can be seen that AHLC serves at least 25%

of Allied Health Division students in at least 3 of its Student Services

subcategories. Additionally, the low percentage shown for students attending

Certification seminars may reflect circumstance that those students most
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likely to have attended certification seminars, those students currently

graduating, probably did not receive questionnaires to complete.

In order to further investigate patterns of utilization, a series of Chi

Square procedures were performed on the factors of source of explanation/

recommendation of AHLC services and attendance at AHLC programs. The results

are shown in Table 51. The Chi Square statistic is an indication of one

(or more) groups' deviation from a "no difference" condition on some measure,

and the Probability (P) indicates the relative certainty that deviation was

caused by chance factors alone. In condition #1 above it is shown that those

students whose instructors explained the services available at AHLC attended

Freshman Skills Lab to a significantly greater level than did those whose

instructors did not. The probability that this greater attendance level was

caused by chance factors alone is less than 0.0000. Condition #2, above,

shows that when instructors recommended AHLC services, the attendance level

is even greater. These same relationships hold true to a lesser extent, for

Student Personnel Services Counselors, and, to the same extent, for Department

Academic Advisors. The effect of advising and/or recommending on Open Lab

attendance is considerably smaller but still significant. There is no effect

of advising and/or recommending on Certification Seminar attendance, most

likely for the reasons stated in the remarks concerning Tables 45 through 50.
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Perceived Effectiveness of AHLC Services

A. Faculty

Perceived effectiveness, of student and faculty services of AHLC,

by members of faculty has been investigated as a part of this research.

Faculty were questioned about their assessment of the value and usefulness

of each major category of AHLC service and several subcategories of those

services.

The results, shown in Tables 52 through 60, indicate number of faculty

responding to each category. Percentages are based on number of faculty

that reported actual use of each service. Because there were no significant

deviations from faculty subdivision percentages, results are reported for

the division as a whole. "Not Applicable" responses are not reported.

In each response in Table 52 (except "red tape"), 75% to 90% of the users of

Instructional Aid Preparation Service believed the service was Always or

Usually helpful.

From the data in Table 53 it can be seen that over 90% of the reporting

faculty believe that student learning was increased as a result of Instruc-

tional Aids prepared by AHLC.

For each of the subcategories analyzed in Table 54, approximately 80% of

faculty responding to the questions believe the service to be necessary

Always or Usually. In each case, however, a slightly smaller percentage

believe the service to be effectively provided Always or Usually. When
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queried as to the advisability of expanding Student Services of AHLC,

45 faculty, 63.4% of those responding, were in favor of such expansion.

It can be seen from the data in Table 55 that a considerably smaller per-

centage of faculty utilize Student Record Services than use most other AHLC

services. Although 39.1% of faculty report using these services (Table 19)

only 28.3% of faculty responded to this section of the questionnaire. These

services are perceived very effective by over 90% of the users in every

aspect except "sufficient detail" where the percentage drops to 80%.

87.5% of responding faculty believe Student Record Services of AHLC facili-

tated their efforts in student placement.

It can be seen in Tables 56 and 57 that both the perceived effectiveness and

benefits of AHLC A/V Equipment Services are high. Over 90% of responding

faculty perceive the scheduling and mechanical quality of the equipment to

be satisfactory and over 80% believe that increased student learning is

attributable to the use of the A/V Equipment Services.

If the No Opinion responses in Table 58 are assumed not to have attended

the workshop in question, the percentage of faculty perceiving Faculty

Workshops of AHLC to be Very Useful or Somewhat Useful is approximately 75%.

It can be seen from Table 59 that 85% to 95% of those faculty utilizing

AHLC Modular Instruction Services believed it to be Always or Usually

effective.
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To investigate perceived effectiveness of AHLC as a unit, one of the final

questions asked of faculty was their rating of AHLC value to students and

faculty of N.Y.C.C.C. This question was asked toward the end of the

questionnaire to allow faculty the opportunity of reviewing their percep-

tions while answering questions about individual AHLC services. The results

of this question, by department and total faculty are shown in Table 60.

It can be seen from Table 60 that 64.2% of all responding faculty consider

AHLC services Extremely Valuable or Very Valuable, and 34.6% consider the

services Somewhat Valuable. Only one individual respondent considers AHLC

services Not Valuable.

B. Students

Perceived effectiveness by Allied Health Division students of various

subcategories of Student Services was investigated as a part of this study.

Students were surveyed to determine their belief as to the help and/or

improvement gained as a 'result of using the service. Results are provided

in Tables 61 through 66. In each table, percentages are based on those

students using the service and responding to the question.

It can be seen from Table 61 that approximately 71% of those students

attending the Freshman Learning Skills Program believe the program increased

their reading skill and improved their study skills, and 83% believed the

program was providing a necessary service. As is shown in Table 62, approx-

imately 70% of those students attending the Effective Reading Program

believed their reading rate and comprehension was improved, and 76% believed

the program was providing a necessary service. In both of these instances,
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however, a smaller percentage believed the program increased their confidence

in their ability. Confidence in one's ability and/or awareness of one's

confidence may not be a function of an improvement in that ability, but may

be related to success when using that ability competitively.

Table 63 indicates that approximately 80% of students attending the Open

Lab Program believed assistance obtained was sufficient and helpful. Table

64 provides information that while only 10 students responding to the ques-

tionnaire attended certification seminars, 80% believed them to increase

knowledge in specific subject areas. Of those students responding, 45% plan

to attend future seminars.

Tables 65 and 66 provide an indication of student beliefs as to responsiveness

and effectiveness of AHLC in toto. Approximately 70% of those students

responding believe AHLC is responsive to student needs all or some of the

time and 84% believe AHLC is somewhat, very or extremely helpful.
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Synthesis and Comments

As might be anticipated, faculty were considerably more expressive than

students in open ended responses, but a sufficient number of responses were

obtained from both groups to justify an analysis. There were, of course, a

great many comments from both faculty and students expressing appreciation

for assistance provided by AHLC, for the quality of that assistance, and for

the time and effort expended in behalf of many individuals. The overall

acceptance and appreciation of AHLC has been documented in Section III:

64% of faculty and 84% of students are shown to believe services of AHLC

are valuable and useful. This section, therefore, must not be construed as

censure of what is obviously a well accepted and valued service, but is a

compilation of the suggestions, comments, and a few criticisms.

Because ultimately the function of AHLC is to increase students' learning,

both indirectly through faculty assistance and directly through various

student programs, it is appropriate to initially examine student comment

and use the analysis of their comments as a base to discuss faculty remarks.

Students, and their comments, can be divided into two groups, and each

primary group divided into two subgroups. The basic groups are, obviously,

those who used AHLC services and those who didn't. The students who did

not use AHLC services did not do so for two reasons, the basis for subdivi-

sion: those who believe they did not need AHLC services and those who never

knew about AHLC services. The students who did use AHLC services can be

subdivided into those who attended voluntarily, believe they were helped,

and desire additional functions to be made a part of AHLC; and those who

attended under duress and have only criticism of AHLC.
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Those students who did not utilize AHLC because they believe they did not

need additional help provided many favorable comments about AHLC, comments

usually based on the help provided to friends and/or fellow classmates.

These comments included "helpful for those with problems," "help when

needed," and similar remarks. This subdivision of students provided a

large percentage of the "Very Helpful" and "Somewhat Helpful" responses to

the questionnaire item pertaining to overall effectiveness of AHLC. Even

though these students may never have visited AHLC they were well aware of

the help AHLC was providing to their peers in academic difficulty.

Students who did not utilize AHLC because they did not know about AHLC were

morl than a small minority and lead one to believe that AHLC's existence

may be one of the better kep secrets at N.Y.C.C.C. Comments from this

subgroup included "Never heard of AHLC," "no knowledge of seminars,"

"instructors should tell us about these programs," and the plaintive

"where were you when I needed you?" These students represent those who

could be helped if a systematic and consistent path of communication could

be established between AHLC and the student body, without bypassing the

faculty.

Students who attended AHLC and attended voluntarily are those who provided

the most positive responses as to the effectiveness of AHLC, and also the

most constructive criticism. Comments included "need more people to help,"

"need more tutors for specific subjects," "should have films for each subject,"

"should have more tapes," and "should provide a place to type reports."
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These comments indicate acceptance of AHLC as a student oriented study

center and the belief that it should be expanded to include many of the

functions of a multi-media library.

Students who attended AHLC involuntarily were, for the most part, quite

bitter about the experience. Most of this subgroup appear to be Dental

Hygiene students and they provided 64% of the "Not Very Helpful" and

"Useless" responses to the questionnaire item pertaining to perceived

effectiveness of AHLC. Their comments ranged from mild: "too noisy" and

"sometimes very boring," through moderately antagonistic: "no one there

who knows anything," to outright hostility: "a complete waste of time,"

and "close it down." A large number of this subgroup believe that compulsory

attendance is an encroachment on their personal time which would be better

spent studying individually.

With the above analysis of student comments and beliefs about AHLC as a

reference, faculty comments can be examined and discussed. The most often

repeated comment appeared as response to questionnaire items pertaining to

expanded and improved Stuaent Services: increased and expanded tutoring

services. Among the suggestions were:

More individual assistance

Saturday and Sunday tutoring sessions

Increased daily hours of operation

Manual skills tutoring

Professional tutors
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Rotating faculty as tutors

Technical language tutoring

Tutoring for non-English speaking students

Mandatory tutorial attendance.

All suggestions except the final one concur with student beliefs about

utilization of AHLC Student Services. Mandatory AHLC attendance by students

will probably not achieve increased learning. AHLC attendance should be

perceived as both voluntary and valuable by students prior to their initial

attendance; from that point on AHLC should be interesting and effective to

maintain attendance.

Many suggestions for additional AHLC services were received from faculty.

These included:

Reports to faculty recommending students as to students' progress,

services used, attendance, etc.

Published list of available services

Published list of A/V aids for each department

Additional departmentally oriented A/V aids

Student academic counseling

Sepirate departmentally oriented tutoring laboratories

Pre-acceptance interview for applicants with learning difficulties

These suggestions for expanded AHLC services also concur with students'

perception of AHLC as a multi-purpose learning laboratory and additionally

reflect the lack of general knowledge of AHLC services among some faculty

as well as students. For the most part there is concordance between faculty

and students who make use of AHLC student services as to form and direction

of expansion.
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The questionnaire item pertaining to AHLC Faculty Workshop .Improvement

generated a number of suggestions. These included:

Summer workshops when faculty have more free time

Workshops by outside "experts"

Workshops providing more faculty involvement

Future workshops on:

current job markets

current field information

test construction

non-medical healing

health insurance

mental health

alcoholism

modules for student use

modules for faculty use

AHLC facilities

The few negative comments about Faculty Workshops included "insufficient

notice" and "uninteresting."

The questionnaire item referencing AHLC Instructional Aid production drew

almost no response. Several "very satisfactory" and similar comments appeared

along with one suggesting "shorter production time" and one suggesting "more

help." Those faculty using this AHLC service are generally content with its

operation.

When responding to the question pertaining to the future role of AHLC most

faculty believe AHLC should serve functions of remediation and tutorially
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meet specific learning needs of students. Many faculty additionally believe

AHLC should serve as an academic information center or resource center for

faculty. One faculty member neatly summed up the suggestions (and provided

a future motto) with "help students and help faculty help students."

There are, and may always be, those faculty and students who do not want,

nor believe they need, any help teaching or learning. With diligence and

patience many of these individuals may be made aware of the benefits of

AHLC services and some of them may eventually come to use the services.

Most of the faculty and students are aware of AHLC services, use at least

some of them, and believe they are helpful, beneficial, and should be

expanded.

371,.



344

Table 1

Faculty Respondents
by Department

Chemical Dental Dental Medical Opthalmic Radiologic
Department Technology Hygiene Lab 'Lab Nursing Dispensing Technology Total

Number of
Respondents 12 12 6 19 31 7 5 92

Pericent of

Total 13.0% 13.0% 6.5% 20.7% 33.79 7.6% 5.4% 100.0
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Table 2

Faculty Response
by Position

Positions

Nimber of
Respondents

Percent of
Respondents

Full time faculty 86 93.5%

Part time faculty 4 4.3%

Department chairmen 2- 2,2%
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Table 3

Faculty Response
by Rank

Ranks

Number of
Respondents

Percent of
Respondents

Professor 15 16.3%

Associate Professor 16 17.4%

Assistant Professor 32 34.8%

Lecturer 15 16.3%

Instructor 14 15.2%

37.4
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Faculty Rasponse
by Tenure

Tenures

Tenured

lion-tenured

of
Respondents

46

46

375
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Percent of
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50,4
50.0%
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Table 5

Faculty Position
by Department

Positions

Chemical Dental Dental Medical Uptnamic Homologic
Technology Hygiene Lab Lab Nursing Dispensing Technology

Full time
faculty

Part time
faculty

Dept.
chairman

NuMbr of
respoe ildents

of dept.*
% of total**

0 Edgts
% of dept.*
% of total**

N r
den
o

res nfts

12 11 6 18

100.0%' 91.7% 100.0% 94.7%
13.0% 12.0% 6.5% 19.6%

0 1 0 0

0.0% 8.3% 0.0% 0.0%
0.0% 1.1% 0.0% 0.0%

0 0 0 1

% of dept.* 0.0% 0.0% 0.0% 5.3%
% of total** 0.0% 0.0% 0.0% 1.1%

*Throughout this report "Percentage of
department's total response.

**Throughout this report "Percentage of
response.

31 4
100.0% 57.1%

33.7% 4.3%

0 2
0.0% 28.6%
0.0% 2.2%

0 1

0.0% 14.3%
0.0% 1.1%

4
80.0%
4.3%

20.0%
1.1%

0
0.0%
0.0%

department" is defined as percentage of a

total" is defined as percentage of total

3'76
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Table 6

Faculty Rank
by Department

Ranks
e ca

Technology
nta

Hygiene
ntal Medical

Lab Lab Nursing
Opthalmic ,RadiologiO
Dispensing Technology

Professor
PVIVEdSAts
% of dept.
% of total

Associate
PrOgdgAts

Professor
% of dept.
% of total

Assistant VASEdgts
Professor

% of dept.
% of total

Lecturer Number
respondeonfts

% of dept.
% of total

Instructor PillWagts

% of dept.
% of total

5
41.7%

5.4%

3 .

25.0%
3.3%

4
33.3%

4.3%

0

0.0%
0.0%

0

0.0%
0.0%

3
25.0%
3.3%

4
33.0%
4.3%

2

16.7%
2.2%

1

8.3%
1.1%

2

16.7%
2.2%

1

16.7%
1.1%

2
33.3%

2.2%

16.7%
1.1%

2

33.3%
2.2%

1025%
2.2%

2
10,5%
2.2%

36.8
7
%

7.6%

2
10.5%

2.2%

6

31.6%
6.5%

3

9.7%
3.3%

3
9.7%

3.3%

14
45.2%
15.2%

8

25.8%
8.7%

3

9.7%
3.3%

1

14.3%
1.1%

1

14.3%
1.1%

2
28.6%
2.2%

2
28.6%
2.2%

1

14.3%
1.1%

0,
0.6%
0.0%

1

20.0%
1.1%

2
40.0%
2.2%

2
40.0%
2.2%

0
0.0%
0.0%
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Table 7

Faculty Tenure
by Department

Tenure:

e ca
Technology

0-n TV

Hygiene
- n
Lab

c

Lab Nursing

TN

Dispensing

'r T.

Technology

Tenured

Non -

tenured

Number of
respondents

% of dept.
% of total

NuMber.of
respondents
% of dept.
% of total

12

100.0%
13.0%

0

0.0%
0.0%

7
58.3%
7.6%

5
41.7%
5.4%

3

50.0%
3.3%.

3

50.0%
3.3%

7
36.8%
7.6%

12
63.2%

13.0%

13

41.9%
14.1%

18

58.1%
19.6%

3

42.9%
3.3%

4
57.1%
4.3%

1

20.0%
1.1%

4

80,0%4.3%
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Faculty Length of
Service at N.Y.C.C.C.
by Department

1 year Netumber of

2 years

3-5 years

ndentsrpo
% of dept.
% of total

giViSfidelts

% of dept.
% of total

getiaEaSgts
% of dept.
% of total

6-10 years 410EdSgts

% of dept.
% of total

11-30
YVVIOdggts

years
% of dept.
% of total

Mean

Standard
Deviation

351

Chemical Dental Dental Medical Opthalmic Radiologic

Technology Hygiene Lab Lab Nursing Dispensing Technology

0 1 1 4 0

'0.0% 8.3% 16.7% 21.1% 0.0% 0.0% 40.0%

0.0% 1.1% 1.1% 4.3% 0.0% 0.0% 2.2%

0 0 0 5 1 0 I

0.0% 0.0% 0.0% 26.3% 3.2% 0.0% 20.0%

0.0% 0.0% 0.0% 5.4% 1.1% 0.0% 1.1%

0 2 1 3 13 2 1

0.0% 16.7% 16.7% 15.8% 41.9% 28.6% 20.0%

0.0% 2.20 1.1% 3.3% 14.1% 2.2% 1.1%

5 5 1 5 11 5 1

41.7% 41.7% 16.7% 26.3% 35.5% 71.4% 20.0%

5.44 5.4% 1.1% 5.4% 12.0% 5.4% 1.1%

7 4 3 2 6 0 0

58.3% 33.3% 50.0% 10.5% 19.4% 0.0% 0.0%

7.6% 4.3% 3.3% 2.2% 6.5% 0.0% 0.0%

15.9 /2.5 15.3 5.6 7.0 7.0 3.2
All respondents - 8.92

8.04 9.76 12.97 5.67 3.59 2.71 2.95
All respondents - 7.52

0 2
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Table 9

Faculty Prior Teaching
Experience by Department

None WEdgts
% of dept.
% of total

1 year Nutbe.of
responraents
% of dept.
% of total

2 years WEdgits
% of dept.
% of total

3-5 years Numbe o
respondents
% of dept.
% of total

6-10
years

11-30
years

Mean

Standard
Deviation

WEdgts
% of dept.
% of total

Number of
respondents
% of dept.
% of total

Chemical
Technology

Dental
Hygiene

Dental Medical
Lab Lab Nursing

Opthalmic
Dispensing

Radiologic
Technology

8.13%
1.1%

5
41.7%
5.4%

2
33.3%
2.2%

5
26.3%
5.4%

7
22.6%
7.6%

6

85.7%
6.5%

1
20.0%
lel%

2 0 0 3 1 0 1
16.7% 0.0% 0.0% 15.8% 3.2% 0.0% 20.0%
2.2% 0.0% 0.0% 3.3% 1.1% 0.0% 1.1$

2 3 1 2 2 0 0
16.7% 25.0% 16.7% 10.5% 6.5% 0.0% 0.0%
2.2% 3.3% 1.1% 2.2% 2.2% 0.0% 0.0%

2 3 3 0 8 1 1

16.7% 25.0% 50.0% 0.0% 25.8% 14.3% 20.0%
2.2% 3.3% 3,3% 0.0% 8.7% 1.1% 1.1%

4 1 0 3 9 0 1

33.3% 8.3% 0.0% 15.8% 29.0% 0.0% 20.0%
4.3% 1.1% 0.0% 3.3% 9.8% 0.0% 1.1%

1 0 0 6 4 0 1
8.3% 0.0% 0.0% 31.6% 13.0% .0.0% 20.0%
1.1% 0.0% 0.0% 6.5% 4.3% 0.0% 1.1%

4.6 2.2 2.3 7.4 5.3 0.6 7.0
All respondents - 4.47

3.63 2.91 2.07 10.01 5.10 1.51 8.25

330

All respondents - 6.23
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Table 16

Student. Credits Transferred
In by Department

Credits:

Chemical Dental Dental Medical

Toehnolory Hyviene Lab Lab

0

1

2

3

4

5

6

7

Number
respondoenfts 3 60 9 143

% of dept.

Numbersof
respondents
% of dept.
% of total

40U:its
% of dept.
% of total

Number
respondeonfts

% of dept.
% of total

AIVErigts
% of dept.
% of total

Numb
respoenr doenfts

% of dept.
% of total

Va111318EdgritS

% of dept.
% of total

Numb
respoenr doenfts

% of dept.
% of total

8 Number of
respondents
% of dept.
% of total

9 or more Number of
respondents
% of dept.
% of total

Mean Credits Trans-
ferred by Department

Mean Credits Transferred
of Those Students Trans-
ferring Credits

*Percentage of total

100,0% 84.5% 52.9

0 0 1

0.0% 0.0% 5,9%
0.0% 0,0% 0.2%

0 0 3
0.0% 0.0% 17.6%
0.0% 0.0 0.0

0 1 0

0.0% 1.4% 0.0%
0.0% 0.2% 0.0%

0 4 1

0.0% 5.6% 5.9%
0.0% 0. % 0.2%

0 0 1

0.0% 0.0% 5.9%

0.0% 0.0% 0.2%

0 1 0

0.0% 1.4% 0.0
0,0% 0.2% 0.0%

0 2 1

0.0% 2.8% 5.9%
0,0% 0,4% 0.2%

0 2 0

0.0% 2.8% 0.0%
0.0% 0.4% 00%

0 1 1

0.0% 1.4% 5.9%
0.0% 0,2% 0.2%

0.0 0.9 1.9

0.0 5.8 4.1

81.7

0

0.0%
0.0%

387

6

3.4%
1.28

Nursing

Radiologic
Technology

114 39
87.7 83.0

1 0

0.8% 0.0%
0,2% 0.0%

0 0

0.0 0.0%
0,0% 0.0%

2
1.1%
0.1%

7

5
3.8%
1.0%

3

3
6.4%
o.6%

2

4.0% 2.3% 4.3%
1.4 0,6% o. ht

7 2 0
4,0% 1.c% 0,0%
1.4% 0.4% 0.0%

4

5 4 1

2.9% 3.1% 2,1%
1.0% 0.8% 0,2%

3 1 1

1.7% 0.8% 2.1%
0, 0.2% 0.2%

2 0 0

1.1% 0.0% 0.0%
0;1$ 0.0 o, 0%

0 0 1

0.0% 0.04 2.1%
0.0% 0,0% 0.2%

0.8 0,5 0.9

4,6 4,3 5.0

Ophthalmic
Dispensing

40
83.3

0
0.0%
0.0%

0
0.0%
0.0%

0
0.0%
0.0%

0
0.0%
0.0%

0
0.0%
0.0%

0
0.0%
0.0%

0 .

0.0%
0.0%

0
0.0%
0.0%

166.7%

1.2%

1.2

9.0
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19

Faculty Use of AHLC
Services by Department

Services'
Chem. Dental Dental. Medical Opthalmic Radio.
Tech. Hygiene Lab Lab Nursing Dispensing Tech. Total

Instruct-
ional Aids

Student
Services

Student
Records

A/V Equip-
ment

Faculty
Workshops

Wants
% of dept.

s Edgrits

% of dept.

respond ants

% of dept.

Num be of
respondents
% of dept.

Ne o
respondents
% of dept.

Percent of total

3 6 0 12 15 6 4 46
25.0% 50.0% 0.0% 63.2% 48.4% 85.7% 80.0% 50.0:

11 10 3 17 30 6 3 80
91.6% 83.3% 50.0% 89.5% 96.8% 85.7% 60.0% 86.9

5 5 2 6 12 4 2 3641.7% 41.7% 33.3% 31.6% 38.7% 57.1% 40.0% 39.1%"

5 9 1 14 24 5 3 61
41.7% 75.0% 16.7% 73.7% 77.4% 71.4% 60.0% 66.3%"

7 9 1 14 23 5 2 61

58.3% 75.0% 16.7% 73.7% 74.2% 71.4% 40.0% 66.39

300
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Table 20

Faculty Use of AHLC
Services by Rank

Servicess

Associate Assistant
Professor Professor Professor

Instruct-
ional Aids

Student
Services

Student
Records

A/V Equip-
ment

Faculty
Workshops

Number
respondoenfts

% of dept.
7

46.7%
8

500%
19

59.4%

re' lWagts
% of dept.

Numbe o
responr denfts

% of dept.

re` rigEdSrits

% of dept.

408EdSgts
% of dept.

Mean Percent Use

15
100.0%

9
60.0%

14 27
87.5% 84.4%

5 14

31.3% 43.8%

10 11 24

66.7% 68.8% 75.0%

12 11 22
80.0% 68.8% 68.8%

70.68 61.28 66.28

391

Lecturer Instructor

7
46.7%

13

5
35.7%

11

86.7% 78.6%

5 3

33.3% 21.4%

9 7
60.0% 50.0%

8 8

53.3% 57.1%

56.0% 48.56



Table 21

Faculty Use of AIL
Services by Tenure

Servicess Tenured Non-tenured

Instruct-
ional Aids

Student
Services

Student
Records

PAVidggts
% of dept.

0g0138E44ts
% of dept.

PIESSEdgts
% of dept.

24
52.1%

89.1%

21
4%7%

21
45.7%

828.6%

15
32.6%

A/V Equip-
ment .

038Aagts
% of dept.

Faculty Number.of
responnents

Workshops
% of dept.

Mean Percent Use

32
69.3%

32
69.6%

65.22

28

60.9%

29'
63.0%

56.96

392
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fable 22

Faculty Use of AHLC
Services by Length of Service

Services:

Instruct-
ional Aids

Student
Services

Student
Records

A/V Equip-
ment

Faculty
Workshops

N
EdSgts

% of dept.

huSgEdgg ts
% of dept.

Numb of
respoenr dents

% of dept.

1 year 2 years 3-5 years 6-10 years 11 -30 years

4 3 9 21 9
50.0%. 42.9% 40.9% 63.6% 400%

7 6 18 29 20

87.5% 85.7% 81.8% 87.9% 900%

0 3 7 16 10

0.0% 42.9% 31.8% 48.5% 45.5%

Numbe of
responr dents 4

% of dept. 50.0%

Number .of.
responaents 2

% of dept. 25.0%

Mean Percent Use 42.65

.`1

6 12 26 13

85.7% 54.5% 78.8% 59.1%

4 16 23 16

57.1% 72.7% 69.7% 72.7%

62.86 56.32 69.7 61.82

393
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Table 23

.Faculty Recommendation of AHLC
Services to Students with Academic
Problems by Department

Chemical Dental Dental Medical Opthalmic Nadiologic
Technology Hygiene Lab Lab Nursing Dispensing Technology

hirgEdgrits 9 11

% by dept. 75.0% 91.7%

2 17 30 6 4

33.3% 89.5% 96.9% 85.7% 80.0%

394
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Table 24

Faculty Recommendation of AHLC
Services to Students with Academic
Problems by Tenure

Tenured Non-tenured

Number of
respondents 39 39

% of Tenure
Condition 84.8% 84.8%

3
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Table 25

Faculty Recommendation of AHLC .

Services to Students with Academic
Problems by Rank

Associate Assistant
Professor Professor Professor Lecturer Instructor

Number of
respondents 13 12 29 14 11

% of rank 86.7% 75.0% 90.6% 93.3% 78.6%

396
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Table 26

Faculty Reconnendation of ABLC
Services to Students with Academic
Problems by Length of Service

1 year 2 years 3-5 years 6-10 years 11 -30 years

Number of
respondents 7 6 20 29 17

% of category 4 87.5% 854% 90.9% 87.9% 100.0%

397
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Table 27

Faculty Use of Modular
Instruction Development
by Department

Modular Instruction'

For class-
room use

For inde-
pendent
study use

Number of
respondents
% of dept.

gas ndsflts
% of dept.

Chemical
Technology

Dental
Hygiene

Dental Medical
Lab Lab Nursing

Opthalaic
Dispensing

Radiologic
Technology

1 2 0 3 20 3
8.3% 16.7% 0.0% 15.8% 64.5% 42.9% 20.0%

1 3 3 17 4
8.3% 25:0% 16.7% 15.8% 54.8% 57.1% 20.0%

333
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Table 28

Faculty Use of Modular
Instruction Development
by Tenure

Tenured Non-tenured

For class- palmogts

% of category
room uses

For inde- N

pendent
study use

gdSgts
f category

14 16
30.4% 34.8%

17 13
36.9% 28.3%

399



372

Table 29

Faculty Use of Modular
Instruction Development
by Rank

Associate Assistant
Professor Professor Professor Lecturer Instructor

For class-
room use

Number
respondoenfts

% of waft.
2 5 16 6 2

13.3% 31.3% 50.0% 40.0% 14.3%

For rode- Number.of
responcents 4 8 12 . 5 1pendent study%

of categ. 26.7% 53.3Use % 37.5% 33.3% 7.1%

4 A'
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Table 30

Faculty Use of Modular
Instruction Developnent
by Length of Service

Fnr class-
room use

For inde-
pendent
study use

41138Edlits
% of categ.

Nr of.
respouebnnd4nts

% of categ.

1 year 2 years 3-5 years 6-10 years 11-30 years

0 9 16 4
12.5% 0.0% 40.1% 48.5% 18.9%

0 1 7 16 6
0.0% 14.3% 31.8% 48.5% 27.3%

4)1



Table 31

Professional Contact Between
Faculty and AHLC Personnel per
Semester by DepartMent

Number of Contacts:

None

1-2 con-
tacts/sem.

3-5 con-
tacts/sem.

6-8 con-
tacts/sem.

9-11 con-
tacts/sem.

12 or more
contacts/
sem.

11138Edegts
% of dept.

gralEdligts
% of dept.

448EdSgts
% of dept.

Number of
respondents
% of dept.

Number.of
respondents
% of dept.

N umber
respondenofts
% of dept.

Mean number of
contacts per
faculty member

374

Chemical
Technology

Dental
Hygiene

Dental Medical
Lab Lab Nursing

Opthalmic
Dispensing

Radiologic
Technology

5 3 4 4 2 2
415.7% 41.7% 50.0% 21.1% 12.9%. 28.6% 40.0%

4 1 2 8 18 1 2
33.3% 8.3% 33.3% 42.1% 58.1% 14.3% 40.0%

3 3 0 2 1 0 0
25.0% 25.0% 0.0% 10.5% 3.2% 0.0% 0.0%

0 3 0 3 2 2 0
0.0% 25.0% 0.0% 15.8% 6.5% 28.6% 0.0%

0 0 0 1 2 1 0
0.0% 0.0% 0.0% 5.3% 6.5% 14.3% 0.0%

2 2 1 3 4 2 1
16.7% 16.7% 33.3% /5.8% 12.9% 28.6% 20.0%

3.5 4.9 2.5 4.6 3.5 7.1 3.0

4 2



Table 32

Professional Contact Between
Faculty and AHLC Personnel per
Semester by Tenure

Tenured Non-tenured

0

1-2

3-5

6-8

9-11

Over 12

1.1838Eats 7 11

% of categ. 15.2% 23.9%

N r of
reli::ndents
% of categ.

1244;::Eagts
% of categ.

gglWats
% of categ.

NIVEdSgts
% of categ.

NuMbe o
responr denf ts

% of categ.

11

23.9%

6

13.0%

7
15.2%

3
6.5%

12

26.1%

25

54.3%

3
6.5%

3

6.5%

1

2.2%

3
6.5%

Mean Number of
Contacts by Tenure 5.7 2.5

4)3

375
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Table 33

Professional Contact Between
Faculty and AHLC Personnel per
Semester by Rank

Professor
Associate Assistant
Professor Professor Lecturer Instructor

None

1-2

3-5

6-8

9-11

Over 12

gglWagts
% of categ.

NuMber of
respondents
% of categ.

Numbe.of
respornaents

4 2 5 2 5
26.7% 12.5% 15.6% 13.3% 35.7%

1 4 14 11 6

6.7% 25.0% 43.8% 7.3% 42.9%

1 3 3 1 1

% of categ. 6.7%

Numb o
respoenr denfts

% of categ.

Number.of
responaents
% of categ.

Numbef
responr doents

% of categ.

Mean Number of Contacts
per Faculty Member

18.8% 9.4% 6.7% 7.1%

3 3 3 0 1

20.0% 18.8% 9.4% o.o% 7.1%

0 1 3 0 0
0.0% 6.3% 9.4% o.o% o.o%

6 3 1 1

40.0% 18.8% 12.5% 6.7% 7.1%

6.6 5.3 4.1 2.2 2.3

404
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Table 34

Professional Contact Between
Faculty and ABLC Personnel per
Semester by Length of Service

1 year 2 years 3-5 years 6-10 years 11-30 years

None NuMber o
respondenfts 5

% of categ. 62.5%

1-2 Number of
respondents 1

% of categ. 12.5%

3-5 Migrate 1

% of categ. 12.5%

6-8 NuMber of

0
0.0%

3
13.6%

4
12.1%

6

9.1%

6 15 10 4
85.7% 68.2% 30.3% 18.2%

0 1 4 3
0.0% 4.5% 12.1% 13.6%

repandents 1 0 1 6 2

% of categ. 12.5% 0.0% 4.5% 48.2% '9.1%

9-11 Wynagts
% of catege

Over 12 %%Regis
% of categ.

Mean Number of Contacts
by Length of Service

0

0.0%

0

0

0.0%

1

1

4.5%

1

0.0% 14.3% 4.5%

1.6 3.0 2.5

405

3

9.1%

0

0.0%

3.2

0

0.0%

7
31.8%

5.3
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Tabl 35

Faculty Awareness of AHLC
Services by Department

Awareness*
Chemical Dental Dental Medical Opthalmic Radiologic
Technology Hygiene Lab Lab Nursing Dispensing Technology

No know-
ledge

Little
knowledge

Moderate
knowledge

Complete
knowledge

Number o
respondenfts

% of dept.

Numb o
responer denfts
% of dept.

Number of
respondents
% of dept.

Number
respondeonfts
% of dept.

02 1 3 0 2 1 1
16.7% 8.3% 50.0% 0.0% 6.5% 14.3% 20.0%

1 2 3 1
8.3% 33.3% 5.3% 9.7% 0.0% 20.0%

8 4 1 12 19 3
66.7% 33.3% 16.7% 63.2% 61.3% 42.9%

2
40.0%

1 7 0 6 7 3 1
8.3% 58.3% 0.0% 31.6 22.6% 42.9% 20.0%

406
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Table 36

Faculty Awareness of AHLC
Services by Tenure

Tenured Non-tenured

No know-
ledge

Little
knowledge

Moderate
knowledge

Complete
knowledge

Number
ponresioenfts

% of tenured

Number.of
resporments
% of tenured

Number
respondoenfts

of tenured

Numb
responer deonfts
(% of tenured

5 6
10.9% 13.0%

2
413%

21

6
13.0%

27
45.7% 58.7%

18 7
39.1% 15.2%

437
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Table 37

Faculty Awareness of AHLC
Services by Rank

Associate
Professor Professor

Assistant
Professor Lecturer Instructor

No know-
ledge

Little
knowledge

Moderate
knowledge

Complete
knowledge

Numb
responer doenfts
% of rank 20.0%

Number of
respondents 1

% of rank 6.7%

Numer
resbpondoenfts 4
% of rank

Num
resbponer doenfts
% of rank

*ft

26.7%

1 3 1 2
6.3% 9.8% 6.7% 14.3%

0 2 2 3
00% 6.3% 13.3% 21.4%

8
50.0%

18
56.3%

12
80.0%

7
50.0%

7 7. 9 0 2

46.7% 43.7% 28.1% 0.0% 14.3%

408
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Table 38

Faculty Awareness of AHLC
Services by Length of Service

1 year 2 years 3-5 years 6-10 years 11-30 years

No know-
ledge

Little
knowledge

Moderate
knowledge

Complete
knowledge

ieurgaftdSrits 1

% of category 12.5%

respondents 1

% of category 12.5%

14481;c1Sints 5
% of category 62.5%

i:NeuRbp8Edgrits 1

% of category 12.5%

0

0.0%

2

2

9.1%

2

3

9.1%

2

4
18.2%

28.6% 9.1% 6.1% 4.5%

5 14 15 10
71.4% 77,8% 45.5% 45.5%

0 4 13 7
0.0% 18.2% 39.4% 31.8%

469
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Table 39

Explanation of AHLC Services
From Instructors by Department

Chemical
Technology

Dental
Hygiene

Dental Medical
Lab Lab Nursing

Radiologic
Technology Total

Yes NuMber.of
respohoenti 2 6o 1 104 97 30 294
4 of dept. 65.7% 84.5% 5.9% 59.4% 74.6% 63.8% 66.4%

No NaMber of
respondents 1 11 16 71 33 17 149
% of dept. 33.3% 15.5% 94.1% 40.6% 25.4% 36.2% 33.6%

4 0
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Tabl. 40

Recommendation of ABLC Services
From Instructors by Department

Chemical

Technology
Dental
Hygiene

Dental Medical
Lab Lab Nursing

Radiologic
Technology Total

Yes

No

hldegts
% of dept.

Number o
respondenfts
% of dept.

1

33.3%

2

66.7%

63
88.7%

8
11.3%

2

11.8

15

88.2%

101

57.7%

74

42.3%

86
66.2%

44
33.8%

30
63.8%

17
36.2%

283

63.9%

160
36.1%

411
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Table 41

Explanation of AHLC Services
From Student Personnel Services
Counselors by Department

Chemical
Technology

Dental
Hygiene

Dental Medical
Lab Lab Nursing

Radiologic
Technology

Total

Yes

No

Number of
respondents
% of dept.

Numbe
responr denofis
% of dept.

1

33.3%

2

66.7%

32

45.1%

39

54.9%

1

5.9%

16

94.1%

45

25.7%

130

74.3%

38

29.2%

92

70.8%

17.

36.2%

30
63.8%

134
30.2f

309
69.8%

4i2



Table 42

Recommendation of AHLC Services
From Student Personnel Services
Counselors by Department

385

Chemical Dental Dental Plecticir

Technology Hygiene Lab Lab Nursing Technology Total

Yes

No

gglilliEdggts 1

% of dept. 33.3%

gg1138Edelgts 2
% of dept. 66.7%

28- 0 41 38 15 123

39.4% 0.0% 23.4% 29.2% 31.9% 27.8%

43 17 134 92 32 320

60.6% 100.0% 76.6% 70,8% 68,1% 72.2%

413
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Table 43

Explanation of. AHLC Services
From Departmental Academic
Advisors by Department

Chemical
Technology

Yes gMEats 2

% of dept. 66.7%

No Number of
respondents 1

% of dept. 33.3%

Dental
Hygiene

Dental
Lab

Medical
Lab Nursing

Radiologic
Technology Total

51 0 54 58 17 182
71.8% 0.0% 30.9% 44.6% 31.9% 41.1%

20 17 121 72 30 261
28.2% 100.0% 69.1% 65.4% 68.1% 58.9%

4 4
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Table 44

Recommendation of AHLC Services
From Departmental Academic
Advisors by Department

Chemical Dental Dental Medical
Technology Hygiene Lab Lab Nursing

Radiologic
Technology Total

Yes

No

1108Edegts
% of dept.

438Edgits
% of dapt.

1

33.3%

2

66.7%

47 0 47 57
66.2% 0.0% 26.9% 43.8%

24 17 128 73
43.8% 100.0% 73.1% 56.2%

415

17 169
31.9% 38.1%

30 2
68.1% 61.749%
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Table 45

Students Attending Freshman
Learning Skills Laboratory
by Department

Yes

No

432Edgits
% of dept.

Numb
respoenr doenfts
% of dept.

Chemical
Technology

Dental
Hygiene

Dental
Lab

Medical
Lab Nursing

Radiologic
Technology Total.

1 48 0 9 49 6 113
33.3% 67.6% 0.0% 5.1% 37.7% 12.8% 25.5%

2 23 17 166 81 41 330
66.7% 32.4% 100.0% 94.9% 62.3% 87.2% 74.5%
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Table 46

Students Attending Effective
Reading Program by Department

Chemical
Technology

Dental
Hygiene

Dental
Lab

Medical
Lab Nursing

Radiologic
Technology Total

Yes Number of
respondents 0 67 0 13 62 6 148

of dept. 0.0% 94.4% 0.0% 7.4% 47.7% 12.8% 33.4%

No Number of
respondents 3 4. 17 162 68 41 295
% of dept. 100.0% 5.6% 100.0% 92.6% 52.3% 87.2% 66.6%

417
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Table 47

Students' Attendance of Effective
Reading Program Sessions by Department

Chemical
Technology

Dental
Hygiene

Dental

Lab
Medical

Lab Nursing
Radiologic
Technology Total

1 0 5 0 1 3 0 9

2 0 3 0 1 7 0 11

3 0 0 0 1 4 0 5

4 0 0 0 0 5 0 5

5 0 2 0 0 4 1 $

6 0 5 0 1 7 0 13

7 0 40 0 1 8 0 50

8 0 t 0 1 3 0 7

9 0 2 0 0 3 0 5

4 i 8
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Table 48

Students Attending Open Lab
Program by Department

Chemical
Technology

Dental
Hygiene

Dental Medical
Lab Lab Nursing

Radiologic
Technology Total

Yes

No

Number of
respondents
% of dept.

Number of
respondents
% of dept.

2

66.7%

1

33.3%

27

38.0%

44
62.0%

1

5.9%

16

94.1%

31
17.7%

144

82.3%

39
30.0%

91

70.7%

11

23.4%

36
76.6

111

25.1%

332

74.9%

419
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Table 49

Students' Use of Open Lab
Facility by Department

Assistance Obtained:
Chemical Dental Dental Medical Radiologic

Technology Hygiene Lab Lab Nursing Technology Total

Peer Assis-
tance

Graduate/
Faculty
Assistance

Individual
Study
Modules

Study
Guides

Study
Material s

Numb o
responer denfts

74, of dept.

Plumber of

% of dept.

Number o
respondenfts
of dept.

Number o
respondenfts

of dept.

Number o
respo ndenfts

% of dept..

2 4 0 20 17 4 47
66.7% 5.6% 0.0% 11.4% 13.1% 8.5% 10.6%

1 9 0 7 11 3 31
33.13 12.7% 0.0% 4.0% 8.5% 6.4% 7.0%

2 19 1 17 34 8 81
66.7% 26.7% 5.9% 9.7% 26.2% 17,0 18.3%

0 8 0 9 19 1 37
0.0% 11.3% 0.0% 5.1% 14.6% 2.2% 8.4%

0 15 0 12 22 4 53
0.0% 21.1% 0.0% 6.9% 16.9% 8.5% 12.0%

420
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Table 50

Students Attending Certification
Seminars by Department

Chemical Dental Dental Medical Radiologic
Technology Hygiene Lab Lab Nursing Technology Total

Yes Number of
respondents 0 2 1 5 2 0 10
% of dept. 0.0% 2.8% 5.9% 2.9% 1.5% 0.0% 2.3%

No Number of
respondents 3 69 16 170 128 47 433
% of dept. 100.0% 97.2% 94.1% 97.1% 98.5% 100.0% 97.7%
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Table 51

Results of 2x2 Chi Square Procedures
On Source of Information vs. Use of
AHLC Services

Condition Source

1 Instructor Explained

2 to t,

3 n

L i. ft It

5 Instructor Recommended

6 n n

7 n
"

6 n u

9 S.P.S. Counselors
Explained

10 u n

11 1, u

12 t, tt

13 1;PcgAeCgrelors

14 u u

15 u u

16 u u

17 Dept. Acad. Advisors
Explained

18 it t,

19 n

20 t,

21 Dept. Acad. Advisors
Recommended

22 " ft

23 u n

24 n ,,

Service N
Chi

Square

Attended Fresh. Skills Lab 452 29.188 0.0000

n
Effective Reading Prgm. 446 39.661 0.0000

u
Open Lab 433 9.912 0.0016

It

n

t,

Certification Seminar

Fresh. Skills Lab

Effective Reading Prgm.

299

454

445

0.694

45.568

57.144

0.4045

0.0000

0.0000

" Open Lab 434 8.349 0.0039

" Certification Seminar 299 0.155 0.6937

Fresh. Skills Lab 447 23.650 0,0000

ft

Effective Reading Prgm. 435 20.497 0.0000

Open Lab 425 8.473 0.0036

tt

Certification Seminar 290 0.106 0.7445

,,

Fresh. Skills Lab 446 13.061 0.0003

H
Effective Reading Prgm. 434 20.114 0.0000

u
Open Lab 422 8.061 0.0045

u
Certification Seminar 290 0.001 0.9707

1,

1,

"

Fresh. Skills Lab

Effective Reading Prgm.

Open Lab

455

446

434

43.943

60.252

12.293

0.0000

0.0000

0.0005

1,

Certification Seminar 299 0.431 0.5115

" Fresh. Skills Lab 449 40.288 0.0000

" Effective Reading Prgm. 438 54.963 0.0000

,,

Open Lab 430 13.012 0.0003

" Certification Seminar 295 0.091 0.7629

422
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Table 52

Perceived Effectiveness in
Instructional Aid Preparation

Effectiveness

Was assistance in development
of materials provided

% of fac.

Were materials correctly
produced

Were materials produced
effective

Did materials arrive on time

Was reproduction and distri-
bution of materials
satisfactory

Was "red tape" excessive

NuMber of
respondents
of fac.

b-Numer.of
respondents

of fac.

Number.of
respondents
% of fac.

AVEdgts
of fac.

Ner o
reuMbspondenfts
of fac.

Always Usually Sometimes Never

33 9 1

68.8% 18.8% 10.54% 2.1%

28 12 5
62.2% 26.7% 11.1% 0.0%

29 11 4

65.9% 25.0% 9.1% 0.0%

25 10 7
59.596 23.8% 16.696 0.0%

28 7 6
68.3% 17.1% 15.6% 0.0%

1 1 7 28
2.7%

2°7% 18.9% 75.7%

423
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Table 53

Perceived Benefit of
Instructional Aid Preparation

Benefit Yes Sometimes No

Allowed use of materials
not otherwise available

Students learning was
increased by these
materials

Number o
respoendenfts 21 15 13
% of fac. 42.9% 30.6% 26.5%

AT1138Edgts 34 9 4
% of fac. 72.3% 19.1% 8.5%

4%4
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Table 54

Perceived Effectiveness of
AHLC Student Services

Effectiveness:

Certification Seminars Always Usually Sometimes Never

Provide a necessary
service

Increase student.,

knowledge

Increase certifi-
cation/licensure
test passing pro-
bability

Increase student
confidence

Freshman Learning
Skills Program

Provides a neces-
sary service

Increases student
reading and study
skills

Increases certifi-
cation/licensure
test passing pro -
babil ity

Effective Reading
Program

Provides a necessary
service

lncreases student
reading rate and
comprehension

Increases student
confidence

Number
respondeonfts

% of fac.

NuMb
responer deonfts

% of fac.

Number
respondoenfts

% of fac.

Numer
resbpondeonfts

% of fac.

Numer o
resbpondenfts

of fac.

Numb
responer deonfts
of fac.

Number
respondeonfts
of fac.

Number of
respondents
% of fac.

Numer
resbpondeonfts

of fac.

Numb
responer deonfts

of fac.

22 24
45.8% 50.0%

14 27

15 21

31.3% 43.7%

16 22
32.7% 44.9%

25 22
42.4% 37.3%

16 22
27.9% 37.9%

13 24
25.5% 47.1%

27 16
50.0% 29.6%

18 20

32.7% 36.4%

16 21
30.2% 39.696

425

2
4.2%

9

12
25.0%

11
22.4%

12
20.3%

20
34.5%

14
27.5%

11

.20.4%

15
27.3%

15
28.3%

0

o.o%

0

o.o%

0

o.o%

0

0.0%

o.o%

1

1.7%

0

o.o%

1

1.9%

2
3.6%

(continued next page)



(Table 54 continued)

Open Learning Lab Always Dually Sometimes NOM"

Provides a necessary
service

Increases student
knoWledge

Increases student
confidence

Numer
resbpondoenfts

% of fac.

Number of
respondents
% of fac.

Numer
resbpondeonfts
% of fac.

21 27 13 0

34.4% 44.3% 21.3% 0.0%

15
24.6%

17
27.9%

4 ' 6 .

26 20 0

42.6% 32.8% 0.0%

2 18 1

4266% 29.5% 1.6%

398
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Table 55

Perceived Effectiveness of AHLC
Student RecoN Services

Effectiveness:

Student Data and Record
Review Schedules have
been Always Usually Sometimes Never

Prompt Number of
respondents

% of fac.

Helpful VOSEdgts
% of fac.

In useable format 41117.0f
ndehts

% of fac.

In sufficient
detail

Number of
respondents
% of fac.

16 9 1 0
61.5% 34.6% 3.8% 0.0%

14 11 1 0
53.8% 42.3% 3.8% 0.0%

13 11 2 0
50.0% 42.3% 7.7% 0.0%

12 9 4 1
46.2% 34.6% 15.4% 3.8%

427
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Table 56

Perceived Effectiveness of
AHLC A/V Equipment Services

Effectiveness:

olhen requesting A/V

Equipment, was it Always Usually Sometimes Never

Available as
scheduled

In good
condition

Number
respondents 26 9 2 0
% of fac. 70.3% 33.3% 7.4% 0.0%

Number
respondents 26 11 1 0
% of fac. 68.4% 28.9% 2.6% 0.0%

428



Table 57

Perceived Benefits of AHLC
A/V Equipment Services

Benefits:
Yes Sometimes No

Allowed use of more A/V
equipment than other-,
wise possible

Students' learning was
increased by use of
equipment

Number
resbpond oenfts 22
of fac. 55.0%

Number of 26reondents
% of fac. 68.4%

429

11 7
27.5% 17.5%

7 5
18.4% 13.2%

401
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Table 58

Perceived Effectiveness of
AMC Faculty Workshops

Faculty Workshops fors
Very

Useful
Somewhat
Useful Useless

No
Opinion

Writing instructional
objectives

Design and prepara-
tion of instructional
materials

Design and production
of modular -instruct-
tion

Allied Health faculty
orientation

Determination of
textbook readability

Systems approach to
instruction

Techniques for valid
student performance
evaluation

ii-Sq8Edgts
% of fac.

ri-andegts
% of fac.

N;:mber.of.
responaents
%"of fac.

gragagts
% of fac.

NuMbe of
responr dents

% of fac.

Peglindgits
% of fac.

Numb
poner

f
respondents
% of fac.

18

43.9%

I

10
24.4%

4
9.8%

9
22.0%

16

39.0%
16

39.0%
3

7.3%
6

14.6

10 18 5 6
25.6 46.2% 12.8% 15.4%

14 10 5 12
34.1% 24.4% 12.2% 29.3%

10 15 3 8
27.8% 41.7% 8.3% 22.2%

6 8 5 16
17.1% 22.9% 14.3% 45.7%

7 10 5 14
19.4% 27.8% 13.9% 38.9%

430

.

.
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Table 59

Perceived Effectiveness of AHLC
Modular Instruction for Student Use

Modular Instruction was Always Usually Sometimes Never

Helpful

In useable
format

Available to
students

NuMb o
respoenr d ef nts

% of fac.

Number o
respondenfts
% of fac.

Number of
respondents
% of fac.

9 13

39.1% 56.5%

8 13
36,4% 59.1%

12 7
54.5% 31.8%

431

1

4,3%

1

4.5%

1

4.5%

0
0.0%

0
0.0

2

9.1%.
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Table 60

Perceived Value of AHLC to
Students and Faculty of N.Y.C.C.C.

Chemical Dental Dental Medical Opthalmic Radio.
Technology Hygiene Lab Lab Nursing Dispensing Tech. Total

Extremely
valuable

Very valu-
able

Somewhat
valuable

Not valu-
able

Wrespondents
% of dept.
% of total

Number of
respondents
% of dept.
% of total

0 5 0 1 10
0.0% 45.5% 0.0% 5.3% 35.7%
04% 6.2% 0.0% 1.2% 12.3%

40.0%
4.9%

Number of
respondents 6

% of dept. 60.0%
% of total 6.9%

NuMer
resbpondoenfts 0

% of dept. 0.0%
' of total 0.0%

5 2 11
45.5% 66.7% 57.9%
6.2% 2.5% 13.6%

1 1 7
9.1% 33.3% 36.8%
1.2% 1.2% 8.6%

5
17.9%
6.2%

12
42.9%
14.8%

17
16.7% 00%
1.2% 0.0% 21.0%

5 3
83.3% 75.0%

35

6.2% 3.7% 43.2%

0 1 28
0.0% 25.0%
0.0% 1.2% 34.6%

0 0 0 1

0.0% 0.0% 0.0% 3.6% 0.0% 0.0%
0.9% 0.0% 0.0% 1.2% 0.0% 0.0% 1.2%

432



Table 1

Student Pr'rceivrld Effectiveness of
FrPshman Learning Skills Program

Objective:

Helped Yes Sometimes No

Improve reading skill Number f
respondeonts 65 17 30
% of students 5B.0% 15.2% 26.8%

Improve study skills Number of
respondents 30 37
% of students 37.6% 27.5% 33.9%

Increase biostatistic Number of
understanding respondents 31 33 39

of students 30.1% 32.0% 37.9%

Increase confidence

Provides a necessary
service

Number of
respondents 39 25 39
'14 of students 37.9% 24.3% 37.9%

Numbef
responr dents 43 44 17
g of students 41.3% 42.3% 16.3%

433,,
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Tabl. 62

Student Perceived Effectiveness
of Effective Reading Program

Objectives

Helped Yes Sometimes No

Improve reading rate

Improve reading com-
prehension

Increase confidence in
ability

Number o
respondenfts 79 25 37

of students 56.0% 17.7% 26.2%

NuMber
responde

onf
ts 71 31 42

% of students 49.3% 21.5% 29.2%

respond oenf
ts

of students
55 35 48

39.9% 25.4% 34.8%

Provides a necessary service Number of
respondents 67 35 31
% of students 50.4% 26.3% 23.3%



Table 3

Student Perceived Effectiveness
of Open Lab Program

Objective, Yes Sometimes No

WA assistance helpful

?Jas assistance sufficient

Were study qnides helpful

Number of
respondents
of students

Number of
respondents
of students

Number o
respondents
% of students

74
68.5%

60

57.7%

45
58.4%

22
20.4%

31

29.8%

16
20.8%

12

11.1%

13

12.5%

16
20.8%

Were study materia)s helpful
Vgnsilladgts

% of students 58.2% 25.3% 16.5%
53 23 15

435

407



Table 64

Student Perceived Effectiveness
of Certification Seminars

Objectives

Increased Yes No

Knowlcde in subject areas

Confidence in ability

Plan to attend future seminars

Numer
resbpondoenfts

% of students

responNumber doenfts

% of students

Num
resbponer doenfts

% of students

8
80.0%

7
70.0

99
45,8%

2

20.0%

3
30.0%

IV?
54.2%

436

408
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Table 65

Student Perceived Responsive-
ness of AHLC

Yes Sometimes No

Responsive to students' needs Number of
respondents

% of students

82

29.6%

109

39.4%

86

31.0%
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Table 66

Students Perceived Effectiveness
of AHLC by Department

Ratings
Chemical Dental Dental Medical Radiologic

Technology Hygiene Lab Lab Nursing Technology Total

Extremely
helpful

Very help-
ful

Somewhat

helpful

Not very
helpful

Useless

Numb
responer doenfts 0 3 0 8 13 9 33 Jo
% of dept. 0.0% 4.2% 0.0% 4.6% 10.0% 19.1% 12.6%

respondents
o

0 10 1 32 34 11 88
% of dept. 0.0% 14.1% 5.9% 18.3% 26.2% 23.4% 33.611

Number
respondeonfts 1 27 2 29 34 6 99 *
% of dept. 33.3% 38.0% 11.8% 16.6% 26.2% 12.8% 37.8%

bNume of
responr dents 0 14 1 5 2 1 23 .
% of dept. 0.0% 19.7% 5.9% 2.9% 1.5% 2.1% 8.8$r

Number
respondoenfts 0 13 2 1 2 1 19
% of dept. 0.0% 18.3% 11.8% 0.6% 1.5% 2.1% 7.39

Percent of total responding to this item

438



411

Appendix

439
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Graduate Biography and Perceptions Questionnaire

440



New York City Community College
OF THE CITY UNIVERSITY OF NEW YORK, 300 JAY STREET, BROOKLYN, N.Y. 11201

ALLIED HEALTH PROGRAM SURVEY

Please CIRCLE the number of the response that is your current answer to
each multiple choice question. If the question requires a write-in
answer, please PRINT your response.

413

1. Name:

2. Social Security Number:

10 3. Program:

11 4. What was your predominant attendance category?

1. Full time/Day 2. Part time/Day 3. Full time/Evening 4. Part time/Evening

12 5. What was your enrollment pattern?

1. Continuous 2. Non-continuous

13 6. What was your year of graduation?

1. 1968 2. 1969 3. 1970 4. 1971 5. 1972 6. 1973 7. 1974 8. 1975

.14 7. Which year did you start New York City Community College (N.Y.C.C.C.)?

1. 1965 2. 1966 3. 1967 4. 1968 5. 1969 6. 1970 7. 1971 8. 1972 9. 1973

15 8. Did you transfer into N.Y.C.C.C. from another college and how many credits
did you transfer .

O. Did not transfer in Number of credits transfered: Z

9. If you transfered into N. Y. C. C. C., from what college did you transfer?

17 10. What is your present age?

1. 19 2. 20 3. 21 4. 22 5. 23 6. 24 7. 25-30 8. 30-40 9. over 40

18 11. What type of experience in the Health Field did you have before or during your
enrollment in N. Y. C. C. C.?

O. None 1. Aide 2. Licensed Practical Nurse 3. Technicial 4. Orderly(civilian)

5. Corpsman(military) 6. Transfer from Associate program

7. Transfer from BS program 8. Other

19 12. On the average, hom many hours per week were you employed for a salary
during your enrollment at N. Y. C. C. C.?

O. 0 hours 1. 1 to 10 hours 2. 10 to 20 hours 3. 20 to 30 hours 441

4. 30 to 40 hours 5. more than 40 hours per week



20 13. Are you currently employed in the field directly related to the department
in which you were trained at N. Y. C. C. C.?

O. No 1. Yes, full time 2. Yes, part time

14. Who is your current employer?

15. What is your job title?

21 16. If you are not currently employed in the field for which you were directly
trained at N. Y. C. C. C. indicate the main reason:

1. Continuing education 2. Serving in Armed Services 3. Inadequate salary

4. Married and/or raising children 5. Health reasons 6. Loss of interest

7. No jobs available 8. Not certified 9. Other (explain)

22 17. If you are not currently employed in the field for which you were trained and
have changed to another health related field indicate the main reason:

O. Did not change fields 1. Better salary 2.More opportunity for advancement

3. More jobs available 4. More interesting Work

23
1

18. What is your current salary?

O. $0.00 1. Below $5000.00 2. $5000 - $7000 3. $7001 - $9000 4. $9001-$11,000

5. $11,001 - $13,000 6. $13,001 - $15,000 7. $15001 - $17,000 8. Over $17,000

24 19. How many different positions have you had since you graduated from N. Y. C. C. C.

O. None 1. One 2. Two 3. Three 4. Four 5. Five 0. More than Five

25 20. What additional education after graduation from N.Y.C.C.C. have you
undertaken (University, college, medical school, technical school etc.)?

O. None 1. Now attending full time 2.Attended full time, degree completed

3. Attended full time, withdrew 4. Now attending part time

5. Attended part time, degree completed 6.Attended part time, withdrew

26 21. If you continued your education and completed it, what degree did you receive?

O. None 1. B.A. 2. B.S. 3. M.A. 4. M.S. 5. MD/PhD 6. Other

22. If you continued your education, which institution(s) did you attend?

23. If you continued your education, what was your major field of study?

412
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27 24. If you attended another institution, how many credits did you transfer from N.Y.C.C.C.?

O. None 1. 1 - 10 2. 11 - 20 3. 21 - 30 4. 31 - 40 5. 41 - 50 6. Over 50

28 25. In the performance of your duties in a health related position, are any of the

techniques you use significantly different from those taught to you at N.Y.C.C.C.?

1. Yes 2. No.

26. If your answer to Question #25 was yes, identify the areas of greatest difference:

29 27. What is your overall impression of your N.Y.C.C.C. curriculum as preparation

for your career?

1. Excellent 2. Very good 3. Good 4. Fair 5. Poor

For the following questions please check ONE box in each row

"28. Please rate the following components of your General Educationcourses at

N. Y. C. C. C. as a learning experiencs:

30

31

32

33

35

36

37 29.

Excellent Very Good
Good

1 2 3

Fair Poor Does not

5
APPV

64

Lectures

Class Discussions

Laboratories

Reading Materials

Written Assignments

Teacher Comments.

Examinations _

Which of the following educational activities helped you most to complete

your curriculum at N. Y. C. C. C.?

1. High School 2. Biology Audio-tutorial laboratory

3. Allied Health Learning Center
freshman study skills course,

4. Developmental skills program

activities (certification seminars,
study guides, open labs, etc.)

5. Other

443



45. Please comment on any question in this study that you feel deserves
additional comment:

444



Itt

(4
3

119

417

30. Please rate the following components of your Career Learning courses at

N. Y. C. C. C. as a learning experience:

Excellent Very
Good

1 2

Good Fair Poor Does not

Apply
3 4 5

Lectures

Class Discussions

Laboratories

Reading Materials

Written Assignments
..

Teacher Comments

.

Examinations

31. Please rate the following components of your Career Learning courses at

N. Y. C. C. C. as to the amount of difficulty they presented to you:

Extremely Very Somewhat Not Easy Does not

Difficult Difficult Difficult Difficult Apply

1 2 3 4 5 6

Lectures

Class Discussions

.

.

.

Laboratories

Reading Materials

Written Assignments

Examinations

On the following scales please circle the one rating that

best describes MOST of your Career Learning instructors

1151 32. Your Career Learning instructors as Teachers:

1. Inspirational 2. Very Interesting 3. Interesting 4. Uninteresting 5. Dull

1/52 33. Your Career Learning instructors in Class:

1. Very well prepared 2. Well prepared 3. Moderately prepared 4. Unprepared

1153

34. Your Career Learning instructors regarding their Subject:

1. Enthusiastic 2. Interested 3. Some interest 4. Not interested 5. Negative

445



54 35. Your Career Learning instructors regarding their Students:

1. Very concerned 2. Concerned 3. Some concern 4. Unconcerned 5. Antagonistic

55

56

36.

37.

57 38.

Please rate your Career Learning instructors according to the amount
of extra help they provided to you.

Very Often Few
often times

1 2 3

Seldom Never

2 5
How often did you seek individual
help from your instructors?

Did they provide extra
assistance when needed?

How often did your instructors
offer individual help?

58 39. Please rate your Career Learning instructors on each of the following:

59

60

61

62

63

Always Usually Sometimes Seldom Never

Available for
consultation

Easy to
talk to
He pfu wit
Problems
Helpful in
Planning program
Accurate
Information

40. If you have had an outstanding instructor, please write his/her name here:

64 41. How often did you see a College Counselor (other than your departmental
Academic Advisor) during your enrollment at N.Y.C.C.C.?

O. Never 1. 1 - 2 times 3. 3 - 5 times 4. 6-10 times 5. 11-15 times 6. over 15

65 42. To the best of your knowledge, how often did cheating take place during
examinations of Career Curriculum subjects at N.Y.C.C.C.?

O. Never 1. Rarely 2. Sometimes 3. Often 4. Very often 5. Always

43. List the three courses you have taken at N.Y.C.C.C. that have helped you most
in your job experience:

44 List the three courses you hive taken at N.Y.C.C.t. that have helped you least
in your job experience:

446
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66 46. Did you take the National Board Dental Hygiene Licensing (NBDHL) Examination

appropriate to your curriculum?

1. Yes 2. No

67 47. How many examination attempts were required for you to obtain licensing?

I. One 2. Two 3. Three 4. Four 5. Five 6. More than five 7. Did not pass

68 48. What is your overall impression of your N.Y.C.C.C. curriculum as preparation

for the National Board Dental Hygiene Licensing (NBDHL) examination?

I. Excellent 2. Very Good 3. Good 4. Fair 5. Poor

49. How could you have been better prepared for Licensing? Please be specific.

69 50. Did you take any of the following examinations?

70

71

72

73

74

75

76

77

78

79

I. None 2. New York State Practical Examination (performance)

3. Northeast Regional Board Exam (performance) 4. Both

51 In the chart below, rate each section of the National Board Dental Hygiene

Licensing examination in terms of your preparation at N.Y.C.C.C. and how

difficult you found each section. Use the numbers on the following scale for

ratings, placing one number in each box.

1 2 3 4 5

very poor poor adequate good excellent

preparation/ preparation/ preparation/ preparation/ preparation/

very difficult difficult fair section easy section very easy section

section section

Section

your preparation
at N. Y. C. C. C.

difficulty
of section

Oral Inspection

Radiographs

Diagnostic Aids
Prophylaxis
a. Hand Scaling

b. Ultrasonics
Topical Agents
(fluorides)

.

Oral-Health Instruction
(Nutrition, Plaque Contrl.)

Supportive Treatment
(Dental Materials)

Emergencies

Community Health

--_, - 448



12

13

14

15

16

17

18

19

20

21

23

24

25

126
1

127

29

30

31

32

52. Please check the component of your Career Learning courses that was the
best preparation for each section of the NBDH Licensing Examination:

Labs Reading Written Exams Review Lectures Discussion

Material assignments seminars
1 2 3 4 5 6 7

Oral

Inspection
.

Radiographs
Diagnostic
Aids

, _

Prophylaxis
a. Hand Scaling

b. Ultrasonics

Topical Agents
Ifluorides)

-

Deal Hlth.Inst.
Nutrition

Emergencies

Supportive Trt
Dental MAterin

.

Community
Health I

53. On the following chart please check the item that was most helpful as
preparation for each section of the NDBH Licensing Examination:

Subject Presentation Response Teachers Individual Teaching
matter of material to comments assistance aids
strPSSed 1 2 4

Oral
Inspection _

_

Radiographs
Diagnostic
Aids

-

Prophylaxis
a.Hand Scaling

b.Ultrasonics

Topical Agents
_Muorides)
Oral Hlth.Tnst
(Nutrition)

Emergencies

Supportive Tri
Dental Materiel

.

Community
Health

. _



34

35

36

37

38

39

40

41,

42

43

45

46

47

48

49

50

51

52

Please rate each of your Career Learning courses

as preparation for each section of the NOSH Licensing Exam.

54. For the Oral Inspection section:

Very Useful Useless

Useful
1 2

Very

Useless
4

Does not
apply

Oral Hygiene
Theory

_

Oral Hygiene
Practice I

.

.

Oral Anatomy

Microbiology
Oral Hygiene
Practice II

Dental
Assisting

,

Human Anatomy
Organic
Chemistry

Pathology

_

Oral Hygiene
Practice III

Pharmacology
Dental
Radiology Lab I

Periodontics

Public Health
Oral Hygiene
Practice IV
Dental
Materials
Dental
Radiology Lab II
Current Concepts
in Dentistry
Dental

Specialties
,

450
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55

56

57

58

59'

60

61

62

63

64

65

66

67

68

69

70

71

72

73

Please rate each of your Career Learning courses
as preparation for each section of the NBOH Licensing Exam.

55. For the Radiograph section:

Very
Useful

Useful Useless Very Does not

Useless apply

2

Oral Hygiene
Theory
Oral Hygiene
Practice I

Oral Anatomy

Microbiology
Oral Hygiene
Practice II
Dental
Assisting

Human Anatomy
Organic
Chemistry

.

Patholon
Oral Hygiene
Practice III

Pharmacology
Dental
Radiology Lab I

Periodontics

Public Health
Oral Hygiene
Practice IV

,

Dental
Materials
Dental
Radiology Lab II
Current Concepts
in Dentistry
Dental
Specialties _ ,



Please rate each of your Career Learning courses

as preparation for each section of the NM Licensing Exam.

56. For the Diagnostic Aids section:

Very Useful

Sti-3 Useful

12

13

14

15

16

17

18

18

20

21

22

23

25

26

27

28

29

30

Useless Very Does not

Useless apply

D7iTRiiiene
Theory
Oral Hygiene
Practice I

Oral Anatomy

Microbiology
Oral Hygiene
Practice II
Dental
Assisting -

Human Anatomy
Organic
Chemistry ,

Pathology
Oral Hygiene
Practice III ,

Pharmacology
Dental
Radiology Lab I

Periodontics

Public Health
Oral Hygiene
Practice IV
Dental
Materials
Dental
Radiology Lab II
Current Concepts
in Dentistry
Dental
Specialties

.

452

424



33

34

35

36

37

as
. ;

39

40

41

42

43

44

45

46

. 47

48

49

so

51

Please rate each of your Career Learning courses
as preparation for each section of the NBOH Licensing Exam.

57. For the Prophylaxis section a. Hand Scaling:

Very Useful

Useful

Useless Very

Useless

Does not

apply

Oral Hygiene
Theory

1-

1570Hygiene
Practice I

Oral Anatomy

Microbiology
Oral Hygiene
Practice II
Dental
Assisting

Human Anatomy

,

.

Organic
Chemistry

Pathology
Oral Hygiene
Practice III

.

Pharmacology
Dental
Radiology Lab I 1

Periodontics

Public Health
Oral Hygiene
Practice IV ..

Dental
Materials
Dental
Radiology Lab II
Current Concepts
in Dentistry
Dental
Specialties
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Please rate each of your Career Learning courses

as preparation for each section of the NBDH Licensing Exam.

58. For the Prophylaxis section b. Ultrasonics:

Very Useful Useless

Useful
1

Very

Useless

Does not
apply

Oral Hygiene
Theory
6rallligiene
Practice I

Oral Anatomy

Microbiology
Oral Hygiene
Practice II

._

.

Dental
Assisting

Human Anatomy
Organic
Chemistry

.

Pathology
Oral Hygiene
Practice III

Pharmacology
Dental
Radiology Lab I

Periodontics
*-

Public Health
Oral Hygiene
Practice IV

Dental
Materials
Dental
'Radiology Lab II

.

Current Concepts
in Dentistry
Dental
Specialties ,

454



sn-4

12

13

14

15.

16

17

18

19

20

21

22

23

24

25

26

27

28

29

30

Please rate each of your Career Lei7Fing courses
as preparation for each section of.the NBDH Licensing Exam.

59. For the Topical Agents (fluorides) section

Very Useful Useless

Useful
1 2

Very

Useless
4

Does not

apply

Tal Hygiene
Theory
Oral ygiene
Practice I

Oial Anatomy

Microbiology
Oral Hygiene
Practice II
Dental
Assisting

.

Human Anatomy
Organic
Chemistry

.

Pathology
Oral Hygiene
Practice III

Pharmacology
Dental
Radiology Lab I

Periodontics

Public Health
Nil-Hygiene
Practice IV
Dental
Materials
Dental
Radiology Lab II
Current Concepts
in Dentistry
Dental
S ecialties .

455.



33

34

35

36

178

49

0

41

2

3

44

45

46

47

8

49

50

51

1

Please rate each of your Career Learning courses

as preparation for each section of the N8OH Licensing Exam.

60.' For the Oral Health Instruction (Nutrition, Plaque Control) section:

Very Useful Useless Very Does not

Useless apply
3 4 5

Useful
1 2

Oral Hygiene
Theory
Oral Hygiene
Practice I

.

Oral Anatomy

Microbiology
Oral Hygiene
Practice II
Dental
Assisting

Human Anatomy ...

Organic
Chemistry

Pathology
Oral Hygiene
Practice III

Pharmacology
Dental
Radiology Lab I

Periodontics

Public Health
Oral Hygiene
Practice IV

Dental
Materials .

k

Dental
Radiology Lab II
Current Concepts
in Dentistry
Dental
Specialties ,

.

4 5.6

428



52

53

54

55

76

58

59

60

61

62

63

64

65

66

67

68

69

70

S.
Please rate each of your Career Learning courses

as preparation for each section of the NUN Licensing Exam.

61. For the Supportive Treatment (Dental Materials) section:

Very Useful Useless Very

Useful Useless

1 2 3 4

Does not

apply

Oral Hygiene
Theory
Oral Hygiene
Practice I

Oral Anatomy

Microbiology
OW -Hygiene
Practice II
Dental
Assisting _

Human Anatomy
Organic
Chemistry

__ .

Pathology

- ,

Oral Hygiene
Practice III

Pharmacology
Dental
Radiology Lab I

Periodontics

Public Health
Oral Hygiene
Practice IV

-

Denta
Materials

4

Dental
Radiology Lab II
Current Concepts
in Dentistry

. .

Dental
Specialties

457
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r
Please rate each of your Career Learning courses

as preparation for each section of the MOH Licensing Exam.

62. For the Emergencies section:

Very
Useful

1

Useful Useless Very
Useless

2 3

Does not
apply

5

Oral Hygiene
Theory
Oral Hygiene
Practice I

.

6.

.

Oral Anatomy

,

.

Microbiology
Oral Hygiene
Practice II

Dental
Assisting

. .

Human Anatomy
Organic
Chemistry

Pathology
Oral Hygiene
Practice III

Pharmacology
Dental
Radiology Lab I

Periodontics

Public Health ,

Oral Hygiene
Practice IV
Dental
Materials
Dental
Radiology Lab II
Current Concepts
in Dentistry
Dental
Specialties

458



31

32

33

34

35

36

37

38

39

0

41

42

3

44

145

46

47

48

49

Please rate each of your Career Learning courses

as preparation for each section of the NBDH Licensing Exam.

63. For the Community Health section:.

Very Useful

Useful
1 2

Useless Very Does not

Useless apply

3

Oral Hygiene
Theory
Dral Hygiene;
Practice I

.

Oral Anatomy

Microbiology
Oral Hygiene
Practice II

Dental
Assitting

,

Human Anatomy
Organic
Chemistry

Pathology
Oral Hygiene
Practice III

Pharmacology
Dental
Radiology Lab I

Periodontics

Public Health
Oral Hygiene
Practice IV
Dental
Materials
Dental

Radiolo' Lab II

urrent oncepts
in Dentistry

Dental
Specialties [ .

4.59



50

51

52

53

54

55

56

57

58

59

60

61

62

63

64

65

66

67

68

64. Please rate your Career Learning courses as preparation for the Real World:

Very
Useful

Useful Useless .Very Does not

Useless apply

2 3 4 5

Oral Hygiene
Theory
Oral-Hygiene
Practice I

Oral Anatomy

Microbiology ,
Oral Hygiene
Practice II

. ,

Dental
Assisting

Human Anatomy

-

.

Organic
Chemistry _

-

Pathology
Oral Hygiene
Practice III

.

Pharmacology
Dental
Radiology Lab I

Periodontics

,

.

Public Health _

Oral Hygiene
Practice IV _
Dental
Materials
Dental
Radiology Lab II _

Current Concepts
in Dentistry
Dental
Specialties _

460.
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69

70

71

72

73

74

75

76

77

78

65. Please rate your Career Learning instructors for their help in preparing

you for the Certification Examination sections:

Excellent Very Good

Good
1 2 3

Fair Poor

Oral Inspection

Radiographs

Diagnostic Aids
Prophylaxis
a. Hand Scaling

. .

b. Ultrasonics

Topical Agents

Oral Health Instruct.

Supportive Treatment

Emergencies

Community Health

66. Which year did you take the National Board Dental Hygiene Licensing Exam?

79 O. Did not take 1. 1968 2. 1969 3. 1970 4. 1971 5. 1972

6. 1973 7. 1974 8. 1975

If the exam was taken more than once, please circle all years in which
it was taken.

461
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66

67

68

69

70

71

72

73

74

75

76

New York City Community College
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ALLIED HEALTH PROGRAM SURVEY
Medical Laboratory Certification Section

46. Did you take the MLT/ASCP Certification Examination appropriate to your

curriculum?

I. Yes 2. No

47. How many examination attempts were required for you to pass the MLT/ASCP

Certification Examination?

I. One 2. Two 3. Three 4. Four 5. Five 6. More than five 7. Did not piss

48. What is your overall impression of your N.Y.C.C.C. curriculum as preparation

for the MLT/ASCP Certification Examination?

I. Excellent 2. Very good 3. Good 4. Fair 5. Poor

49. How could you have been better prepared for certification? Please be specific.

50. Did you take any of the following examinations?

1. None 2. Medical Tech/ASCP 3. N.Y.C.Dept. of Health Certificate (Med. Technologist)

4. N.Y.C. Dept. of Health Cert. (Med. Technician) Other

51. in the chart below, rate each section of the Certification Examination MLT/ASCP

in terms of your preparation at N.Y.C.C.C. and how difficult you found each

section. Use the numbers on the following scale for ratings, placing one

number in each box.

1

very poor
preparation/
very difficult
section

2 3 4 5

poor

preparation/
difficult
section

adequate good excellent

preparation/ preparation/ preparation/

fair section easy section very easy section

your preparation
at N. Y. C. C. C.

difficulty
of section

Microbiology

Serology
Clinical
Chemistry

Hemotology

Urinalysis

Blood Banking L

Parasitology
463



5t1-2

12

13

14

15

16

17

18

19

20

21

22

23

24

25

52. Please check the component of your Career Learning courses that was the
best preparation for each section of the MLT/ASCP Certification Examination.

Labs Reading Written Exams Review Lectures Discussions

Material Assignments Seminars
1 2 3 4 5 6 7

Microbiology

Serology

.

Clinical
Chemistry

.

Hemotology

,

Urinalysis

. .

Blood Banking

_

Parasitology .

53. On the following chart please check the item that was most helpful as
preparation for each section of the MLT/ASCP Certification Examination.

Subject Presentation Response Teachers Individual Teaching

matter of material to comments assistance aids

stressed questions

Microbiology

1 2 3

.,

4 5 6

Serology ..

Clinical
Chemistry

Hemotology

Urinalysis

Blood Banking

_

Parasitology 4
,

4J4



Please rate your Career Learning courses as preparation
for each section of the Certification exam.

54. For the Microbiology section:

Very
Useful

Useful Useless Very
Useless

Does not
apply

C mica a.

Science I (Hemotlgy) ,

Microbiology I _

Clinical Lab
Science II (Cl.Chem)

Histology -

Microbiolo' II

inica ab

Practice (Hospital)

65. For the Serology section:

Very Useful

useful'
1 2

Useless Very Does not

Useless. apply
3 4 5

Clinical Lab
Science I (Hemotlgy)

I

.

Microbiology I ,

Clinical Lab
Science II (Cl.Chee4 .

Histology

Microbiology II .

Clinical Lab
Practice (Hospital) _

56. For the Clinical Chemistry section:

Very
Uteful

1

Useful Useless Very Does not
Useless apply

2 3 4 5

Clinical Lab
Science I (Hemotlgy)

Microbiology I .

Clinical Lab
Science II (Cl.Chem)

,

Histology

Microbiology II
Clinica 0

Practice (Hospital)

437
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44

45

46

47

48

49

so

51

52

53

54

55

56

57

58

59

60

61

Please rate your Career Learning courses as preparation

for each section of the Certification exam.

57. For the Hemotology section:

Very

Useful
1

Useful Useless Very Does not

Useless apply
52 3 4

Clinical Lab
Science I (Hemotlgy)

,

Microbiology I ,

Clinical Lab
Science II(Cl.Chem)

.

-

Histology
i

Microbiology II
Clinical Lab
Practice Hos.ital

58. For the Urinalysis section:

Very

useful

Useful Useless Very Does not

ARVUseless

Clinical Lab
Science I (Hemotlgy)

I

UMW La
Science II Cl.Chem)

1

Histology

Microbiology II I
.

Clinical Lab
Practice (Hospital) I

59. For the Blood Banking section:

Very
Useful

1

Useful Useless Very
Useless

2 3 4

Does not

apply
5

mica a.

Science I (Hemotlgy)

Microbiology I

L

1

Clinical Lab
Science II (Cl.Chem)

Histology

,

Microbiology II
raiffial L
Practice ospital)

. - ,

4 UV



62

63

64

65

66

67

68

69

70

71

72

73

sn-3

12

14

15

16

17

18

439

Please rate your Career Lp4rning courses as preparation
for each section of the Certification exam.

60. For the Parasitology section:.

Very
Useful

Useful Useless Very

Useless
43

Does not
apply

5

Clinical lab
Science I (Hemotlgy)

Microbiology I
Clinical Lab
Science II Cl.Chem)

Histology

Microbiology II -
Clinical Lib
Practice ( Hospital)

61. Please rate your career learning courses as preparation for the Real World:

Very Useful Useless Very Does not

useful
1 2 3

Useless
4

apply

Clinical Lab
Science I (Hemotlgy)

Microbiology I ---

Clinical Lib
Science II (Cl.Chem)

Histology

Microbiology II .

Clinical Lab
Practice (Hospital)

-

62. Please rate your Career Learning instructors for their help in preparing
you for each Certification Exarksection:

Excellini Very Good Fair
1 Good 2 3 4

Poor
5

Microbiology

Serology
Clinical
Chemistry

Hemotology

__
.

.

Urinalysis

. _ _

1

Blood Banking
.

Parasitology



63. Which year did you take the MLT/ASCP Certification Examination?

19 0. Did not take 1. 1968 2. 1969 3. 1970 4. 1971 5. 1972

6. 1973 7. 1974 8. 1975

7
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ALLIED HEALTH PROGRAM SURVEY
Nursing Licensure Section

46. Did you take the New York State Board Licensure Examination appropriate to

66 your curriculum?

1. Yes 2. No

47. How many examination attempts were required for you to:pass the New York

State Board Licensure Examination?

1. One 2. Two 3. Three 4. Four 5. Five 6. More than five 7. Did not pass

48. What is your overall impression of your N.Y.C.C.C. curriculum as preparation

for the New York State Board Licensure Examination?

1. Excellent 2. Very good 3. Good 4. Fair 5. Poor

49 How could you have been better prepared for licensure? please be specific.

67

68

70

71

72

73

74

50.

Please note: all references to Licensure refer to the

New York State Board Licensure Examination.

51. In the chart below, please rate each section of the licensure examination

in terms of your preparation at N.Y.C.C.C. and how difficult you found

each section. Use the numbers on the following scale for ratings, placing

one number in each box.

1 2 3 4 5

Very poor poor adequate good excel ent

preparation/ preparation/ preparation/ preparation/ preparation/

very difficult difficult fair section easy section very easy section

section section

I your preparation
at N. Y. C. C. C.

difficulty
of section

Medical

Surgical

Obstetrics

Pediatrics

Psychiatry I

470

442
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sn-2

12

13

14

15

16

17

18

19

20

21

52. Please check the component of your Career Learning courses that was the

best preparation for each section of the Licensure Examination.

Labs Reading Written Exams Review Lectures Discussions

material assignments seminars

Medical

1 2 2 4 s 6 7

Surgical

Obstetrics

Pediatrics

Psychiatry ,

53. On the following chart please check the item that was most helpful as

preparation for each section of the Licensure Examination.

Subject Presentation Response Teachers Individual Teaching

matter of material to comments assistance aids

stressed questions lk

Medical

1 2 3 4 s 6

Surgical - ,)
.

Obstetrics
---

Pediatrics

Psychiatry I

471
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Rate your Caree'r Learning courses as preparation for each section of the Examination I

54. For the Medical section:

Very
Usefull

Useful
2

Useless Very Does not
3 Useless 4 aoDly 5

Fundamentals
of Nursing__

_

Microbiology
Intro. to
Psychology

Maternal Health
Psychiatric
Nursing
Anatomy and
Physiology I

Child Psychology
Adult and Child
Nursing I
Adult and Child
Nursing II
Anatomy and
Physiology II
Psychology of
Adolescence
Adult and Child
Nursing III
Adult and Child
Nursing IV

___

55. For the Surgical section:

Very Useful

Useful 1 2
Useless

3
Very

Useless 4
Does not
ao ly 5

Fundamentals
of Nursing

Microbiology
Intro. to
Psychology

Maternal Health
Psychiatric
Nursing
inatomy and
Physiology I

Child Psychology
Adult and Child
Nursing I
Adult and Child
Nursing II
Anatomy and
Physiology II
Psychology of
Adolescence

..,

Adult and Child.
Nursing 111

.

Adult and Child
Nursing IV

_

.

.
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48

49

50

51

52'

53

54

55

56

57

58

59

60

61

E3

56

57

68

69

70

71

72

73

Rate your Career Learning courses as preparation for each section of the Examinatiu:i

56. For the Obstetrics section:

Very Useful Useless Very Does not
Useful 1 2 3 Useless 4 . aaply 5

Fundamentals
of Nursing .

Microbiology
Intro, to
Psychology

Maternal Health
Psychiatric
Nursing

Anatomy and
Physiology I

Child Psychology
Adult and Child
Nursing I

Adult and Child
Nursing II
Anatomy and
physiolmy_II
PS-Y-dvocof
Adolescence
Adult and Child
Nursing III
moult and Child
Nursing IV

57. For the Pediatrics section:

Very Useful
Useful 1 2

Useless
3

Very
Useless 4

Does not
apR1y 5

Fundamentals
of Nursing

Microbiology
-... . -
. . .. ,o

-.-ology

Maternal Health
Psychiatric
Nurs4hc
Anatomy and
Physiology I

Child Psychology
Adult and Child
Nursing I
Adult and allr-
Nursing II

_

Anatomy and
Physiology II
Psychology of
Adolescence
Adult and Child
Nursing III
Adult and Child
Nursing IV

.

4 7 3 ,



IRate your Careerlearning courses as preparation for each section of the Examination-1

. 58. For the Psychiatry section:

sn-3 Very
Useful 1

12

13

14

15

16

17

18

19

20

21

22

23

24

25

26

27

28

29

30

31

32

33

34

35

36

37

Useful
2

Useless Very Does not
3 Useless 4 apply s

Fundamentals
of Nursing

Microbiology
Intro. to
Psychology

Maternal Health
Psychiatric
Nursing
Anatomy and
Physiology I

Child Psychology
Adult and Child
Nursing I
Adult and Child
Nursing II
Anatomy and
Physiology II
Psychology of
Adolescence
Adult and Child
Nursing III
Adult and Child
Nursing IV

59. Please rate your Career Learning courses as preparation for the Real World:

Very Useful Useless Very Does not

Useful 2 Useless a apply

Fundamentals
of Nursing

Microbiology
Intro. to
Psychology

Maternal Health
Psychiatric
Nursing
'natomy and
Physiology I

Child Psychology
Adult and Child
Nursing I
Adult and Child
Nursing II
Anatomy and
Physiology II
Psychology of
Adolescence
Adult and Child
Nursin ili

Adult and hi d
Nursing IV --

47 4



38

39

40

41

42

60. Please rate your Career Learning instructors for their help in preparing
you for each section of the Licensure Examination.

Excellent Very Good Fair Poor
* Good

1 2 3 4 5

Medical

Surgical

Obstetrics

Pediatrics

Psychiatry

61. Which year did you take the New York State Board Licensure Examination?

43
O. did not take. 1. 1968 2. 1969 3. 1970 4. 1971 5. 1972

6. 1973 7. 1974 8. 1975

4 7 5
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449

ALLIED HEALTH PROGRAM SURVEY
Opthalmic Dispensing Licensure Section

46. Did you take the New York State Board for Opthalmic Dispensary Licensure

66 Examination?

1. Yes 2. No

67 47 How many examination attempts were required for you to pass the N. Y. S. Bd. Exam.

1. One 2. Two 3. Three 4. Four 5. Five 6. More than five 7. Did not pass

48 What is your overall impression of your N. Y. C. C. C. Curriculum
68 as preparation for the N. Y. State Board for Opthalmic Dispensary Licensure?

1. Excellent 2. Very Good 3. Good 4. Fair 5. Poor

49. How could you have been better prepared for Licensure? Please be specific.

69

70

71

72

73

74

75

76

77

78

79

50. Did you take the American Bd. of Opticianary Certification Examination?

1. Yes 2. No

51, In the chart below, please rate each section of the N. Y. State Board for

Opthalmic Dispensary Licensure Examination in terms of your preparation at

N.Y,C.C.C. and how difficult you found each section. Use the numbers on the

following scale for ratings, placing one number in each box..

1 2 3 4 5

very poor poor a equate goo exce ent

preparation/ preparation/ preparation/ preparation/ Preparation/

very difficult difficult fair section easy section very easy section
on

our preparation
,...t N. Y. C. C. C.

difficulty
of section

Theoretical
Optics
Anatomy/
Physiology
Opthalmic
Dispensing
Opthalmic

Mgqrjals
Upthalmic
Optics
Practical
Dispensing
Contact Lenses
Written
Contact Lenses
Oral Procedures
Contact Lenses
Fitting_
Contact lenses
Practical

477.



sn-2

12

13

14

15

16

17

18

19

20

21

22

23

24

25

26

27

28

29

30

31

Please Note: all reference to Licensure refers to the

New York State Board for Opthalmic Dispensary Licensure Examination

52. Please check the component of your Career Learning courses that was the

best preparation for each section of the Licensure Examination.

Labs Reading Written Exams Review Lectures Discussion

Material assignments seminars

1 2 3 4 5

Theoretical
Optics
Anatomy/
Physiology
Opthalmic
Dispensing
Opthalmic
Materials
Opthalmit
Optics
Practical
Dispensing
Contact Lens
Written
contact Lens
Oral

,

Contact Lens
Fitting
Contact Lens
Practical

53. On the following chart please check the item that was most helpful as

preparation for each section of the Licensure Examination.

Subject Presentation Response Teachers Individual Teaching

matter of material to comments assistance aids

stressed Questions

Theoretical
Optics.

1 2 3 4 5 6

Anatomy/
Physiology
Opthalmic
gispersing
Opthalmic
Materials
Opthalmic
Optics
Practical
Dispensing
Contact Lens
Written
Contact Lens
Oral

Contact Lens
Fitting
Contact Lens
Practical

4 7 8



32

33

34

35

36

37

38

39

40

41

42

43

44

45

46

47

48

49

50.

51

52

53

Please rate your Career Learning courses as preparation

for each section of the Licensure Examination.

54. For the Theoretical Optics section:

Very Useful Useless Very

Useful Useless

1 2 3

Does not
apply

Opthalmic
materials I

Opthalmic
materials II
Anatomy and
Phriology of Eye
Principles of
Optics I

Opthalmic
materials III
Optlialmic
Dispensing I
Principles of
Optics II
Contact
Lenses I

Opthalmic
Dispensing II
Special
Visual Aids
Contact
Lenses II .

55. For the Anatomy/Physiology section:

Very Useful Useless Very Does not

Useful Useless apply

Opthalmic
materials I

OTiiiiIiiiic

materials II
'natomy and
Physiology of Eye
Principles of
Optics I
Opthalmic
materials III ,

Opthalmic
Dispensing I
Principles of
Optics II

.

Contact
Lenses I

Opthalmic
Dispensing II
Special
Visual Aids

.

4

Contact
Lenses II

4 ---.
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Please rate your Career Learning courses as preparation

for each section of the Licensure Examination.

56. For the Opthalmic Dispensing section:

Very Useful

Useful

1

Useless Very
Useless

2 3 4

Does not
apply

Opthalmic
materials I

Opthalmic
materials II
Anatomy and
Ph Biology of Eye
Principles of
Optics I

Opthalmic
materials III
Opthalmic
Dispensing I
Principles of
Optics II
Contact
Lenses I
Opthalmic
Dispensing II
Special
Visual Aids
Contact
Lenses II

57. For the Opthalmic Materials section:

Very
Useful

1

Useful Useless Very Does not

Useless apply

2 3 4 5

Opthalmic
materials I

Opthalthic
materials II
Anatomy and
Phsiology of Eye
PrincipTes of
Optics I
Opthalmic
materials III
Opthalmic
Dispensing I
Principles of
Optics II
Contact
Lenses I
Opthalmic
Dispensing II
Special
Visual Aids

Contact
Lenses II

4 i--3 0



12

13

F.

15

16

17

18

18

20

21

22

23

24

25

26

27

28

29

30

31

32

33

Please rate your Career Learning courses as preparation

for each section of the Licensure Examination.

58. For the Opthalmic Optics section:

Very Useful Useless Very

sn-3 Useful Useless
1 2 3 4

Does not
apply

5

Opthalmic
materials I.

Opthalmic
materials II
Anatomy and
Ph'siology of Eye
Principles of
Optics I
Opthalmic
materials III
Opthalmic
Dispensing I
Principles of
Optics II
Contact
Lenses I

Opthalmic
Dispensing II
Special
Visual Aids
Contact
Lenses II

59. For the Practical Dispensing Section:

Very
Useful

Useful Useless Very
Useless

2

Does not
apply

Opthalmic
materials I
Opthalmic
materials II

.

Anatomy and
Phriology of Eye
Principles of
Optics I

Opthalmic
materials III
Opthalmic
Dispensing I
Vrinciples of
Optics II
Contact
Lenses I
6Ithalmic
Dispensing II
Special
Visual Aids

Contact
Lenses II 481

45



34

35

36

37

38

39

40

41

42

43

44

45

46

47

48

49

50

51

52

53

54

55

Please rate your Career Learning courses as preparation

for each section of the Licensure Examination.

60. For the Contact Lenses written section:

Very Useful

Useful
2

Useless Very

Useless
3 4

Does not
apply

Opthalmic
materials I

Opthalmic
materials II
Anatomy and
Ph'siology of Eye
Principles of
Optics I
Opthalmic
materials III
Opthalmic
Dispensing I
Principles of
Optics II
Contact
Lenses I
Opthalmic
Dispensing II

.

Special
Visual Aids
Contact
Lenses II

61. For the Contact Lenses Oral Procedured section:

Very Useful Useless Very

Useful Useless

1 2

Does not
apply

Opthalmic
materials I

Opthalmic
.

materials II
Anatomy and
Pqsiology of Eye
Principles of
Optics I
Opthalmic
materials III
Opthalmic
Dispensing I
Principles of
Optics II
Contact
Lenses I

Opthalmic
Dispensing II
Special
Visual Aids

Contact
Lenses II 48,2



56

57

58

59

60

61

62

63

64

65

66

Please rate your Career Learning courses as preparation

for each section of the Licensure Examination.

62. For the Contact Lenses Fitting section:

Very Useful

Useful
1

Useless Very Does not

Useless apply

2 3 4 5

Opthalmic
materials I
Opthalmic
materials II.

Anatomy and
Phriology of Eye

. . _ . ___ _ ____ _ _ . _ _ ___ __ _ .

Principles of
Optics I

. .

Opthalmic
materials III
Opthalmic
Dispensing I
Principles of
Optics II
Contact
Lenses I
Opthalmic
Dispensing II
Special
Visual Aids
Contact
Lenses II

63. For the Contact Lenses Practical section:

Very Useful Useless Very Does not

Useful Useless apply

1 2 3 4 5

67
Opthalmic
materials I

68
Opthalmic
materials II

69
. Anatomy and

Ph.ysiology of Eye

70
Principles of

Optics I

71
Opthalmic
materials III

72
Opthalmic
Dispensing I

73
Vrinciples of
Optics II

74
Contact
Lenses I

75
Opthalmic
Dispensing II

76
Special
Visual Aids 483
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V1-4

12

13

15

16

17

18

19

20

21

22

23

25

26

27

28

29

30

11

32

33

64. Please rate your Career Learning courses as preparation for the Real World.

Very

Useful
1

Useful Useless Vel Does not

Useless apply

2 3 4

Opthalmic
materials I

Opthalmic
materials II
Anatomy and
Ph.piology of Eye- -------

Principles of
Optics I

Opthalmic
materials III
Opthalmic
Dispensing I
Principles of
Optics II
Contact
Lenses I
Opthalmic
Dispensing II

Special
Visual Aids
Contact
Lenses II I

65. Please rate your Career Learning instructors for their help in preparing

you for each of the Licensure Examination sections:

Excellent Very Good

1 bood
Fair Poor

Theoretic Optics

,

Anatomy/Physiology

Opthalmic Dispensing

Opthalmic Materials

Opthalmic Optics

Practical Dispensing

Contact Lens,Written

Contact Lens, Oral

Contact Lens, Fitting

Contact Lens,Practicl

66. Which year did you take the N. Y. S. Bd. Opthalmic Dispensary Examination?

O. Did not take 1. 1968 2. 1969 3. 1970 4. 1971 5. 1912

6. 1973 7. 1974 8. 1975

481
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1

11

72

13
114

75

17
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458

ALLIED HEALTH PROGRAM SURVEY
Radiologic Technology Licensure Section

46. Did you take the New York State Licensing Examination appropriate to

your curriculum?

1. Yes 2. No

47. How many examination attempts were required for you to pass the Licensing Exam.

I. One 2.Two 3. Three 4. Four 5. Five 6. More than five 7. Didn't pass

48. What is your overall impression of your N.Y.C.C.C.curriculum as preparation

for the New York State Licensing Examination?

I. Excellent 2. Very Good 3. Good 4. Fair 5. Poor

49. How could you have been better prepared for licensing? Please be specific.

50. Did you take the American Registry of Radiologic Technologists registry exam?

I. Yes 2. No.

51. In the chart below, please rate each section of the New York State Licensing

Examination in terms of your preparation at N.Y.C.C.C., and how difficult

you found each section. Use the numbers on the following scale for ratings,

placing one number in each box.

1 2 3 4 5

very poor
preparation/
very difficult

poor

preparation/
difficult

adequate
preparation/
fair section

good excellent
preparation/reparation/

easy section very easy section

--
your preparation
at N. Y. C. C. C.

difficulty
of section

Radiographic
Techniques
Standard
Position
Anatomy/
Physiology

X-racy Physics
Radiation
Therapy
Special
Procedures .

General
Physics

Therapy
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sn-2

12

13

14

15

16

17

18

19

23

24

25

26

27

28

29

30

62. Please check the component of your Career Learning courses that was the
best preparation for each section of the Licensing Examination:

Labs Reading Written Exams Review Lectures Discussion
Material assignments seminars

1 2 3 4 5 6 7

Radiographic
Techniques
Standard
Positioning
Anatomy/
Physiology
X-ray
Physics
Radiation
Therapy

-

Special
Procedures

.

General
Physics

Therapy

53. On the following chart please check the item that was most helpful as
preparation for each section of the Licensing Examination:

Subject
matter
stressed

Presentation Response Teachers Individual
of material to comments assistance

uestions

Teaching
aids

Radiographic
Techniques

1 2 3 4 5 6

Standard
Positioning
Anatomy/
Physiology
X-ray
Physics
Radiation
Therapy
Special
Procedures
General
Physics

Therapy

47



1

1

34

35

36

37

38

39

40

42

43

44

45

46

47

148

49

50

51

52

53

Please rate your Career Learning courses as preparation

for each section of the Licensing Examination.

54. For the Radiographic Techniques section:

Very

useful
1

Useful Useless Very
Useless

2 3 4

Does not
apply

5

Radiologic Technic I 1

Radiologic Technic
Lab I

Positionong I

Gross Anatomy I

Radiologic Technic II
Radiologic Technic
Lab II

Positioning II

Clinical Practice I

Gross Anatomy II

Clinical Practice II
Medical/Surgical
Diseases

Positioning III

Patient Care I

Radiologic Technic ,III

Clinical Practice III

X-ray Physics

Radiation Therapy

Dental Radiography

Special Procedures

Clinical Practice IV

Clinical Practice V

488



55

56

57

58

59

60

61

62

63

64

65

66

67

68

69

70

71

72

73

74

75

Please rate your Career Learning courses as preparation
for each section of the Licensing examination.

55. For the Standard Positioning section:

Very Useful
useful

1 2

Useless Very Does not
Useless apply

3 4 5

Radiologic Technic I
Radiologic Technic
Lab I

Positionong I

Gross Anatomy I

Radiologic Technic II
Radiologic Technic
Lab II

Positioning II

Clinical Practice I

Gross Anatomy II

Clinical Practice II
Medical/Surgical
Diseases

Positioning III

Patient Care

Radiologic Technic III

Clinical Practice III

X-ray Physics

Radiation Therapy

Dental Radiography

Special Procedures

Clinical Practice IV

Clinical Practice V

._
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sn-3

12

15

16

21

12

24

115.

27

119

19
30

111

12

Please rate your Career Learning courses as preparation
for each section of the Licensing Examination.

56. For the Anatomy/Physiology section:

Very
useful

1

Useful 'iseless Very

Useless
2 3 4

Does not
apply

5

Radiologic Technic I
Radiologic Technic
Lab I

Positionong I

Gross Anatomy I

Radiologic Technic II
Radiologic Technic
Lab II

Positioning II

Clinical Practice I

Gross Anatomy II

Clinical Practice II
Medical/girgical
Diseases

Positioning III

Patient Care

Radiologic Technic III

Clinical Practice III

X-ray Physics

Radiation Therapy

Dental Radiography

Special Procedures

Clinical Practice IV

Clinical Practice V

490



33

34

35

36

37

38

39

40

41

42

43

4 7

48

49

51

52

53

Please rate your Career Learning courses as preparation
for each section of the Licensing Examination.

57. For the X-ray Physics section.

Very

useful
1

Useful Useless Very
Useless

2 3 4

Does not
apply

5

Radiologic Technic I
Radiologic Technic
Lab I

Positionong I

Gross Anatomy I

Radiologic Technic II
Radiologic Technic
Lab II

Positioning II

Clinical Practice I

Gross Anatomy II

Clinical Practice II
Medical/Surgical
Diseases

Positioning III

Patient Care

Radiologic Technic III

Clinical Practice III

X-ray Physics

Radiation Therapy

Dental Radiography

Special Procedures

Clinical Practice IV

Clinical Practice V

491
1



1

Please rate your Career Learning courses as preparation
for each section of the Licensing txamination.

58. For the Radiation Therapy section:

Very
useful

Useful Useless Very Does not
Useless apply

2 3 4 5

Radiologic Technic I
Radiologic Technic
Lab I

Positionong I

Gross Anatomy I

Radiologic Technic II
Radiologic Technic
Lab II

Positioning II

Clinical Practice I

Gross Anatomy II

Clinical Practice II
PRica /Surgical
Diseases

Positioning III

Patient Care

Radiologic Technic III

Clinical Practice III

X-ray Physics

Radiation Therapy

Dental Radiography

Special Procedures

Clinical Practice IV

Clinical Practice V

492
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12

13

P+

15

16

17

18

19

20

22

23

24

25

26

27.

28

29

30

31

32

Please rate your Career Learning courses as preparation
for each section of the Licensing Examination.

59. For the Special Procedures section:

Very Useful

useful
1

Useless Very
Useless

2 3 4

Does not
apply

5

Radiologic Technic I
Radiologic Technic
Lab I

Positionong I

Gross Anatomy I

Radiologic Technic II
Radiologic Technic
Lab II

Positioning II

Clinical Practice I

Gross Anatomy II

Clinical Practice II
Medical/Surgical
Diseases

Positioning III

Patient Care

Radiologic Technic III

Clinical Practice III

X-ray Physics

Radiation Therapy

Dental Radiography

Special Procedures

Clinical Practice IV

Clinical Practice V

433 1



466

11

13

11

19

1

12

Please rate your Career Learning courses as preparation
for each section of the Licensing Examinatior.

60. For the General Physics section:

Very
useful

Useful Useless Very Does not
Useless apply

2 3 4 5

1

Radiologic Technic I
Radiologic Technic
Lab 1

Positionong I

Gross Anatomy I

Radiologic Technic II
Radiologic Technic
Lab II

Positioning II

Clinical Practice I

Gross Anatomy II

Clinical Practice II
Medical/Surgical
Diseases

Positioning III

Patient Care

Radiologic Technic III

_.
. ,

Clinical Practice III

X-ray Physics
:...

Radiation Thera.
e

Dental Radiography

.

.

Special Procedures

Clinical Practice IV

Clinical Practice V
,
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54

55

56

57

58

59

60

61

62

63

64

65

66

67

68

69

70

71

72.

73

74

Please rate your Career Learning courses as preparation
for each section of the Licensing Examination.

61. For the Therapy section:

Very

useful

Useful Useless Very

Useless
2 3 4

Does not
apply

5

Radiologic Technic I
Radiologic Technic
Lab I

Positionong I

Gross Anatomy I

Radiologic Technic II
Radiologic Technic
Lab II

Positioning II

Clinical Practice I

Gross Anatomy II

Clinical Practice II
Medical/Surgical

Diseases

Positioning III

Patient Care

Radiologic Technic III

Clinical Practice III

X-ray Physics
,

Radiation Therapy

Dental Radiography

Special Procedures

Clinical Practice IV

Clinical Practice V

495
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17

21

11
23

21

21

26

21

29

31

31

32

62. Please rate your Career Learning courses as preparation for the Real World:

useful

Very Useful Useless

1 2

Very
Useless

3 4

Does not
apply

5

Radiologic Technic I
Radiologic Technic
Lab I

Positionong I

Gross Anatomy I

Radiologic Technic II
Radiologic Technic
Lab II

Positioning II

Clinical Practice I

Gross Anatomy II

Clinical Practice II
Medical/Surgical
Diseases

Positioning III

Patient Care

Radiologic Technic III

Clinical Practice III

X-ray Physics

Radiation Therapy

Dental Radiography

Special Procedures

Clinical Practice IV

Clinical Practice V

496
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63. Please rate your Career Learning instructors for their help in preparing

you for each section of the Licensing Examination:

Excellent Very Good Fair Poor

Good
1 2 3 4 5

Radiographic
Techniques
Standard
Positioning
Anatomy/
Physiology
X-ray
Physics
Radiation
Therapy

._

Special
Procedures
General
Physics

Therapy

64. Which year did you take the New York State Licensing Examination?

0. Did not take 1. 1968 2. 1969 3. 1970 4. 1971 5. 1972

6. 1973 7. 1974 8. 1975

497
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Faculty Perceptions Questionnaire
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New York City Community College
OF THE CITY UNIVERSITY OF NEW YORK, 300 JAY STREET, BROOKLYN, N.Y. 11201

ALLIED HEALTH PROGRAM SURVEY
Faculty Perception Questionnaire

Please CIRCLE the number of the response that is your current answer to
each multiple choice question. If the question requires a write-in
answer, please PRINT your response.

I. What is your position?

1. Faculty, full time 2. Faculty, part time, day 3. Faculty, part time,evening

4. Faculty, adjunct 5. Other (specify)

2. What is your rank?

I. Professor 2. Associate Prof. 3. Assistant Prof. 4. Lecturer

5. Instructor 6. Other (specify)

3. What is your length of service at N.Y.C.C.C.?

3 years

4. What is your teaching experience prior to coming to N.Y.C.C.C.?

5 years

5. What department are you in?

7 I. Chemical Tech. 2. Dental Hygiene 3. Dental Lab. 4. Medical Lab.

5. Nursing 6. Opthalmic Dispensing 7. Radiologic Tech.

8. Other (specify)

6. Are you tenured?

8 I. Yes 2. No

7. What courses do you teach during the academic year?

9



21

25

29

33

37

41

42

43

44

45

47

48

49

50

51

8. Please complete the following chart indicating the approximate percentage of your
teaching load required for each function.

Function
Percent for

Classroom and/or Lab
Percent for

Certification Exam

Lectures

Seminars

Laboratory

Individualized Instruction

Evaluation and Testing

Other (specify)

9. Please indicate the extensiveness of your use of the following techniques in your
courses.

Not
Always Usually Sometimes Rarely Never Applic.

1 2 3

Past/Fail Examinations

Curve Grading

Behavioral Objectives

Individualized Instruction

Audio/Visual Media

10. Please indicate your perceptions of the academic quality of the department and students
entering the program as listed below.

Very
High High

1 2

Average
3

Very
Low Low

14

Department, prior to
open admissions
Students, prior to
open admissions
Department, currently

Current students,
regular admission
Current students,
open admission

11. How important do you believe it is for students in your department to pass the
appropriate certification/licensure examination?

52 1. Extremely important 2. Very important 3. Important 4. Unimportant

5. No opinion 6. Not applicable

5i0
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12. Please indicate which is most important to graduates of your department relative
to the certification/licensure examination.

53 1. Passing 2. Obtaining a high score 3. Not applicable

13. What is your perception of the occurrence of cheating on examinations in your
department?

54 1. Always 2. Usually 3. Sometimes 4. Rarely 5. Never

14. Has the implementation of student evaluation influenced your instructional practices
in any of the following areas?

Yes
1

No
2

55 Lectures

56 Seminars

57 Laboratories

58 Testing

59 Gradin9

60 Individual Assistance

15. How many students do you believe have advanced through the program without having
received the necessary knowledge or skills for advanced courses?

61 1. 75%-100% 2. 50%-75% 3. 25%-50% 4. 10%-25% 5. less than 10%

62

66

6, none

16. Do you believe graduates of the program have acquired the necessary knowledge
and skills to perform satisfactorily on the job?

1. Yes 2. No

In answering the following questions, please be as specific as possible.

17. What criteria do you use to determine when a student is ready for advancement
from one laboratory course to a more advanced laboratory course?

531
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73

76

18. What do you perceive to be weaknesses in the program and how can they be corrected?

19. How can the students be better served by the department?

20. Please describe your perceptions of the typical open admissions student entering
your department.

5.)2
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Employer Perceptions Questionnaires
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New York City Community College ALLIED
HEALTH

DEPARTMENT
OF THE CITY UNIVERSITY OF NEW YORK, 300 JAY STREET, BROOKLYN, N.Y. 11201 SURVEY

EMPLOYER EVALUATION

MEDICAL LABORATORY TECHNOLOGY DEPARTMENT
Please consider graduates of the above referenced program. ONLY when responding.

Please CIRCLE the number of the response that is your current
answer to each multiple choice question. If the question req-

a write-in answer, please PRINT your response.

I. Organization name

Your name

Address

2. Do you have any graduates of the above program of New York City Community College (N.Y.C.C.C.) in

your employ at this time?

1. Yes 2. No

3. How many graduates of the above program of New York City Community College are you currently employing?

graduates

4. Have you employed any graduates of the above program of N.Y.C.C.C. in the past?

1. Yes 2. No

5. What is the total number of graduates of the above program at N.Y.C.C.C. that you have employed,
not including those currently employed?

graduates

6. How many graduates of the above program of N.Y.C.C.C. have been superior to the average entry level employee?

1. None 2. Very few 3. Some 4. Most 5. All

7. How many graduates of the above program of N.Y.C.C.C. nave been inferior to the average entry level employee?

1. None 2. Very few 3. Some 4. Most 5. All

8. How much orientation and/or in-service training do you expect to provide the average new employee?

number of hours

9. How much orientation and/or in-service training is required for a typical N.Y.C.C.C. graduate of the above
program?

number of hours

10. Do you expect to employ future graduates of the above program of N.Y.C.C.C. if you hire specialists in the

future?
1. Yes 2. No

11. Please indicate where your hiring emphasis will be for the next five years.

1. Associate degree level 2. Baccalaureate degree level 3. No emphasis

4. Can't forecast 5. Don't plan to hire 6. Other

5.J4



12. On the chart below, please rate the Initial Entry Characteristics of most of the
N. Y. C. C. C. graduates in your employ, in each area specified.

Very
Excellent good Good Fair Pbor Acceptable Apply

Not Doesn't

Technical competency

Technical knowledge

Theoretical knowledge

Manipulative skills

Communication skills, oral

Communication skills, written

Mathematic competency

Basic science background

Adaptability
1

.

Responsibility

Reliability
1

Punctuality

Peer relationships _

Supervisor relationships

Client/patient relationships

Initiative

Cooperation

Enthusiasm

Organizational loyalty

Personal appearance

Overall rating

13. If you have terminated the employment of a NYCCC graduate for unsatisfactory performance, circle the reasons:

1. Technical competence 2. Technical knowledge 3. Theoretical knowledge 4. Manipulative skills

5. Communication skills, oral 6. Communication skills, written 7. Adatability 8. Responsibility

9. Reliability 10. Punctuality 11. Peer relationships 12. Supervisor Relationships 13. Initiative

14.Client/patient relationships 15. Cooperation 16.Enthusiasm 17. Organizational loyalty

18.Personal appearance 19. Other (please specify)

14. Have you had opportunities to make your employment needs known to the appropriate departments at N. Y. C. C. C.?

1. Yes 2. No

15. If the means were available, would you make your needs and opinions known to N.Y.C.C.C. on a regular basis?

1. Yes 2. No

16. Please tell us how we may better prepare our graduates for employment in your organization. Please be specific.
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New York City Community College
OF THE CITY UNIVERSITY OF NEW YORK, 300 JAY STREET, BROOKLYN, N.Y. 11201

EMPLOYER EVALUATION

ALLIED
HEALTH

DEPARTMENT
SURVEY
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DENTAL LABORATORY DEPARTMENT
Please consider graduates of the above referenced program ONLY when responding.

1 1. Organization name

Your name

Address

Please CIRCLE the number of the response that is your current
answer to each multiple choice question. If the question req-

a write-in answer. please PRINT your response.

2. Do you have any graduates of the above program of New York City Community College (N.Y.C.C.C.) in
your employ at this time?

10 1. Yes 2. No

3. How many graduates of the above program of New York City Community College are you currently employing?

11 graduates

4. Have you employed any graduates of the above program of N.Y.C.C.C. in the past?

13 1. Yes 2. No

5. What is the total number of graduates of the above program at N.Y.C.C.C. that you have employed,
not including those currently employed?

14
graduates

6. How many graduates of the above program of N.Y.C.C.C. have been superior to the average entry level employee?

16
1. None 2. Very few 3. Some 4. Most 5. All

7. How many graduates of the above program of N.Y.C.C.C. nave been inferior to the average entry level employee?

17
1. None 2. Very few 3. Some 4. Most 5. All

8. How much orientation and/or in-service training do you expect to provide the average new employee?

10
number of hours

9. How much orientation and/or in-service training is required for a typical N.Y.C.C.C. graduate of the above
program?

21 number of hours

10. Do you expect to employ future graduates of the above prog.-am of N.Y.C.C.C. if you hire specialists in the
future?

24 1. Yes 2. No

25

11. Please indicate where your hiring emphasis will be for the next five years.

1. Associate degree level 2. Baccalaureate degree level

4. Can't forecast 5. Don't plan to hire

5J6

3. No emphasis

6. Other



26

27

26
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30
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35
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40
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45
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12. On the chart below, please rate the Initial Entry Characteristics of most of theN. Y. C. C. C. graduates in your employ, in each area specified.

Very
Excellent good Good Fair Poor Acceptable Apply

Not Doesn't

Technical competency

Technical knowledge

Theoretical knowlee

Manipulative skills

Communication skills, oral

Communication skills, written

Mathematic competency

Basic science background

Adaptability

Responsibility

Reliability

Punctuality

Peer relationships

Su ervisor relationshi s

Client/patient relationships

Initiative

Cooperation

Enthusiasm

Organizational loyalty

Personal appearance

Overall rating ,

13. If you have terminated the employment of a NYCCC graduate for unsatisfactory performance, circle the reasons:

47 1. Technical competence 2. Technical knowledge 3. Theoretical knowledge 4. Manipulative skills
51

5. Communication skills, oral 6. Communication skills, written 7. Adatability 8. Responsibility
55 9. Reliability 10. Punctuality 11. Peer relationships 12. Supervisor Relationships 13. Initiative
60

14.Client/patient relationships 15. Cooperation 16.Enthusiasm 17. Organizational loyalty
64

18.Personal appearance 19. Other (please specify)

14. Have you had opportunities to make your employment needs known to the appropriate departments at N. Y. C. C. C.?
66

1. Yes 2. No

15. If the means were available, would you make your needs and opinions known to N.Y.C.C.C. on a regular basis?
67

1. Yes 2. No

16. Please tell us how we may better prepare our graduates for employment in your organization. Please be specific.

5
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DENTAL HYGIENE DEPARTMENT
Please consider graduates of the above referenced program ONLY when responding.

. .

1. Organization name

Your name

Address

Please CIRCLE the number of the response that is your current
answer to each multiple choice question. if the opestion req-

a write-in answer, please PRINT your response,-

2. Do you have any graduates of the above program of New York City Community College (N.Y.C.C.C.) in
your employ at this time?

I. Yes 2. No

3. How many graduates of the above program of New York City Community College are you currently employing?

graduates

4. Have you employed any graduates of the above program of N.Y.C.C.C. in the put?

I. Yes 2. No

5. What is the total number of graduates of the above program at N.Y.C.C.C. that you have employed,
not including those currently employed?

graduates

6. How many graduates of the above program of N.Y.C.C.C. have been superior to the average entry level employee?

I. None 2. Very few 3. Some 4. Most 5. All

7. How many graduates of the above program of N.Y.C.C.C. nave been inferior to the average entry level employee?

I. None 2. Very few 3. Some 4. Most 5. All

8. How much orientation and/or in-service training do you expect to provide the average new employee?

number of hours

9. How much orientation and/ar in-service training is required for a typical N.Y.C.C.C. graduate of the above
program?

number of hours

10. Do you expect to employ future graduates of the above program of N.Y.C.C.C. if you hire specialists in the
future?

I. Yes 2. No

11. Please indicate where your hiring emphasis will be for the next five years.

1. Associate degree level 2. Baccalaureate degree level

4. Can't forecast 5, Don't plan to hire

508

3. No emphasis

6. Other



12. On the chart below, please rate the Initial Entry Characteristics of most of the
N. Y. C. C. C. graduates in your employ, in each area specified.

26

27

2$

29

30

31

32

.33

35

36

37

38

39

40

41

43

45

46

Very
Excellent good Good Fair Poor Acceptable Apply

Not Doesn't

Technical competency

Technical knowledge

Theoretical knowledge

Manipulative skills

Communication skills, oral

Communication skills, written

Mathematic competency

Basic science background

Adaptability

Responsibility

Reliability

Punctuality

Peer relationships

Supervisor relationships

Client/patient relationships

Initiative

Cooperatton

Enthusiasm

Organizational loyalty

Personal appearance

Overall rating ,

13. If you have terminated the employment of a NYCCC graduate for unsatisfactory performance, circle the reasons:

1. Technical competence 2. Technical knowledge 3. Theoretical knowledge 4. Manipulative skills

sl 5. Communication skills, oral 6. Communication skills, written 7. Adatability 8. Responsibility

S5 9. Reliability 10. Punctuality 11. Peer relationships 12. Supervisor Relationships 13. Initiative

Go 14.Client/patient relationships 15. Cooperation 16.Enthusiasm 17. Organizational loyalty

64 18.Personal appearance 19. Other (please specify)

14. Have you had opportunities to make your employment needs known to the appropriate departments at N. Y. C. C. C.?

66
1. Yes 2. No

15. If the means were available, would you make your needs and opinions known to N.Y.C.C.C. on a regular basis?

47
1. Yes 2. No

16. Please tell us how we may better prepare our graduates for employment in your organization. Please be specific.

5
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CHEMICAL TECHNOLOGY DEPARTMENT
Please consider graduates of the above referenced program ONLY when responding.

I. Organization name

Your name

Address

Please CIRCLE the number of the response that is your current
arswer to each multiple choice question. If the question req-

1 write-in answer, please PRINT your response.

2. Do you have any graduates of the above program of New York City Community College (N.Y.C.C.C.) in
your employ at this time?

I. Yes 2: No

3. How many graduates of the above program of New York City Community College are you currently employing?

graduates

4. Have you employed any graduates of the above program of N.Y.C.C.C. in the past?

I. Yes 2. No

5. What is the total number of graduates of the above program at N.Y.C.C.C. that you have employed,
not including those currently employed?

graduates

6. How many graduates of the above program of N.Y.C.C.C. have been superior to the average entry level employee?'

I. None 2. Very few 3. Some 4. Most 5. All

7. How many graduates of the above program of N.Y.C.C.C. nave been inferior to the average entry level employee?

I. None 2. Very few 3. Some 4. Most 5. All

8. How much orientation and/or in-service training do you expect to provide the average new employee?

number of hours

9. How much orientation and /or in-service training is required for a typical N.Y.C.C.C. graduate of the above
program'

number of hours

10. Do you expect to employ future graduates of the above program of N.Y.C.C.C. if you hire specialists in the
future?

1 Yes 2. No

11. Please indicate where your hiring emphasis will be for the next five years.

I. Associate degree level

4. Can't forecast

2. Baccalaureate degree level 3. No emphasis

5. Don't plan to hire 6. Other

510
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12. On the chart below, please rate the Initial Entry Characteristics of most of the
N. Y. C. C. C. graduates in your employ, in each area specified.

Very
Excellent good Good Fair Poor Acceptable Apply

Not Doesn't

Technical competency

Technical knowledge

Theoretical knowledge

Manipulative skills

Communication skills, oral

Communication skills, written

Mathematic comptency

Basic science background

Adaptability

Responsibility

Reliability

Punctuality

Peer relationships

Supervisor relationships

Client/patient relationships

Initiative

Cooperaticvi

Enthusiasm

Organizational loyalty

Personal appearance

Overall rating

13. If you have terminated the employment of a NYCCC graduate for unsatisfactory performance, circle the reasons:

47 1. Technical compPtence 2. Technical knowledge 3. Theoretical knowledge 4. Manipulative skills

51 5. Communication skills, oral 6. Communication skills, written 7. Adatability 8. Responsibility

55 9, Reliability 10, Punctuality 11. Peer relationships 12. Supervisor Relationships 13. Initiative

60 14.Client/patient relationships 15. Cooperation 16.Enthusiasm 17. Organizational loyalty

64 18.Personal appearance 19. Other (please specify)

14. Have you had opportunities to make your employment needs known to the appropriate departments at N. Y. C. C. C.?

66
1. Yes 2, No

15. If the means we(e available, would you make your needs and opinions known to N.Y.C.C.C. on a regular basis?

67
1. Yes 2. No

16. Please tell us how we may better prepare our graduates for employment in your organization. Please be specific.

511
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NURSING DEPARTMENT
Please consider graduates of the above referenced program ONLY when responding.

1. Organization name

Your name

Address

Please CIRCLE the number of the response that is your current
answer to each multiple choice question. if the question req-

a write-in answer, please PRINT your response.

2. Do you have any graduates of the above program of New York City Community College (N.Y.C.C.C.) in
your employ at this time?

1. Yes 2. No

3. How many graduates of the above program of New York City Community College are you currently employing?

graduates

4. Have you employed any graduates of the above program of N.Y.C.C.C. in the past?

1. Yes 2. No

5. What is the total number of graduates of the above program at N.Y.C.C.C. that you have employed,
not including those currently employed?

graduates

6. How many graduates of the above program of N.Y.C.C.C. have been superior to the average entry level employee?

1. None 2. Very few 3. Some 4. Most 5. All

7. How many graduates of the above program of N.Y.C.C.C. nave been inferior to the average entry level employee?

1. None 2. Very few 3. Some 4. Most 5. All

8. How much orientation and/or in-service training do you expect to provide the average new employee?

number of hours

9. How much orientation and/or in-service training is required for a typical N.Y.C.C.C. graduate of the above
program?

number of hours

10. Do you expect to employ future graduates of the above program of N.Y.C.C.C. if you hire specialists in the
future?

1. Yes 2. No

11. Please indicate where your hiring emphasis will be for the next five years.

1. Associate degree level 2. Baccalaureate degree level 3. No emphasis

4. Can't forecast 5. Don't plan to hire 6. Other
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12. On the chart below, please rate the Initial Entry Characteristics of most of the
N. Y. C. C. C. graduates in your employ, in each area specified.

Very
Excellent good Good Fair Poor Acceptable Apply

Not Doesn't

Technical competency

Technicallcnowledge

Theoretical knowledge

Manipulative skills

Communication skills, oral

Communication skills, written

Mathematic competency

Basic science background

Adaptability

Responsibility

Reliability

Punctuality

Peer relationships

Supervisor relationships

Client/patient relationships

Initiative

Cooperation

Enthusiasm

Organizational loyalty

Personal appearance

Overall rating

13. If you have terminated the employment of a NYCCC graduate for unsatisfactory performance, circle the reasons:'

47 1. Technical competence 2. Technical knowledge 3. Theoretical knowledge 4. Manipulative skills

51 5. Communication skills, oral 6. Communication skills, written 7. Adatability 8. Responsibility

55 9. Reliability 10. Punctuality 11. Peer relationships 12. Supervisor Relationships 13. Initiative

60 14.Client/patient relationships 15. Cooperation 16.Enthusiasm 17. Organizational loyalty

64 18.Personal appearance 19. Other (please specify)

14. Have you had opportunities to make your employment needs known to the appropriate departments at N. Y. C. C. C.?

66
1. Yes 2. No

15. If the means were available, would you make your needs and opinions known to N.Y.C.C.C. on a regular basis?

67
1. Yes 2. No

16. Please tell us how we may better prepare our graduates for employment in your organization. Please be specific.
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OPTHALMIC DISPENSING DEPARTMENT
Please consider graduates of the above referenced program ONLY when responding.

1 1. Organization name

Your name

5 Address

Please CIRCLE the number of the response that is your current
answer to each multiple choice question. If the question req-

a write-in answer, please PRINT your response.

2. Do you have any graduates of the above program of New York City Community College (N.Y.C.C.C.) in
your employ at this time?

10 1. Yes 2. No

3. How many graduates of the above program of New York City Community College are you currently employing?

11 graduates

4. Have you employed any graduates of the above program of N.Y.C.C.C. in the past?

13 I. Yes 2. No

14

5. What is the total number of graduates of the above program at N.Y.C.C.C. that you have employed,
not including those currently employed?

graduates

6. How many graduates of the above program of N.Y.C.C.C. have been superior to the average entry level employee?

16
1. None 2. Very few 3. Some 4. Most 5. All

7. How many graduates of the above program of N.Y.C.C.C. nave been inferior to the average entry level employee?

7
1. None 2. Very few 3. Some 4. Most 5. All

8. How much orientation and/or in-service training do you expect to provide the average new employee?

8
number of hours

9. How much orientation and/or in-service training is required for a typical N.Y.C.C.C. graduate of the above
program?

number of hours

10. Do you expect to employ future graduates of the above program of N.Y.C.C.C. if you hire specialists in the
future?

4 1. Yes 2. No

5

11. Please indicate where your hiring emphasis will be for the next five years.

1, Associate degree level

4. Can't forecast

2. Baccalaureate degree level 3. No emphasis

5. Don't plan to hire 6. Other
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12. On the chart below, please rate the Initial Entry Characteristics of most of the
N. Y. C. C. C. graduates in your employ, in each area specified.

Very
Excellent good Good Fair Poor Acceptable Apply

Not Doesn't

Technical competency

Technical knowledge
.

Theoretical knowledge

Manipulative skills

Communication skills, oral

Communication skills, written
-.

Mathematic competency

Basic science background

Adaptability

Responsibility

Reliability

Punctuality

Peer relationships

Supervisor relationships

Client/patient relationships

Initiative

Cooperation

Enthusiasm

Organizational loyalty

Personal appearance

Overall rating

13. If you have terminated the employment of a NYCCC graduate for unsatisfactory performance, circle the reasons:

47 1. Technical competence 2. Technical knowledge 3. Theoretical knowledge 4. Manipulative skills

si 5. Communication skills, oral 6. Communication skills, written 7. Adatability 8. Responsibility

55 9, Reliability 10. Punctuality 11. Peer relationships 12. Supervisor Relationships 13. Initiative

60 14.Client/patient relationships 15. Cooperation 16.Enthusiasm 17. Organizational loyalty

64 18.Personal appearance 19. Other (please specify)

14. Have you had opportunities to make your employment needs known to the appropriate departments at N. Y. C. C. C.?

66
1. Yes 2. No

15. If the means were available, would you make your needs and opinions known to N.Y.C.C.C. on a regular basis?

67
1. Yes 2. No

16. Please tell us how we may better prepare our graduates for employment in your organization. Please be specific.
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RADIOLOGIC TECHNOLOGY DEPARTMENT
Please consider graduates of the above referenced program ONLY when responding.

1. Organization name

Your name

Address

Please CIRCLE the number of the response that is your current
answer to each multiple choice question. If the question req-

a write-in answer, please PRINT your response.

2. Do you have any graduates of the above program of New York City Community College (N.Y.C.C.C.) in
your employ at this time?

1. Yes 2. No

3. How many graduates of the above program of New York City Community College are you currently employing?

graduates

4. Have you employed any graduates of the above program of N.Y.C.C.C. in the past?

1. Yes 2. No

5. What is the total number of graduates of the above program at N.Y.C.C.C. that you have employed,
not including those currently employed?

graduates

6. How many graduates of the above program of N.Y.C.C.C. have been superior

1. None 2. Very few 3. Some 4. Most 5. All

7. How many graduates of the above program of N.Y.C.C.C. nave been inferior

1. None 2. Very few 3. Some 4. Most 5. All

8. How much orientation and/or in-service training do you expect to provide

number of hours

to the average entry level employee?

to the average entry level employee?

the average new employee?

9. How, much orientation and/or in-service training is required for a typical N.Y.C.C.C. graduate of the above
program?

number of hours

10. Do you expect to employ future graduates of the above program of N.Y.C.C.C. if you hire specialists in the
future?

1. Yes 2. No

11. Please indicate where your hiring emphasis will be for the next five years.

1. Associate degree level

4. Can't forecast

2. Baccalaureate degree level 3. No emphasis

5. Don't plan to hire 6. Other



26

27

28

29

30

31

32

33

34

35

36

37

38

39

40

41

42

43

44

45

46

12. On the chart below, please rate the Initial Entry Characteristics of most of the
N. Y. C. C. C. graduates in your employ, in each area specified.

Very
Excellent good Good Fair Poor Acceptable Apply

Not Doesn't

Technical competency

Technical knowledge

Theoretical knowledge

Manipulative skills

Communication skills, oral

Communication skills, written ;

Mathematic competency

Basic science background

Adaptability

Responsibility

Reliability
.

Punctuality
.

Peer relationships

Supervisor relationships

Client/patient relationships
H

Initiative

Cooperation

Enthusiasm
l

Organizational loyalty

Personal appearance

Overall rating
i .

13. If you have terminated the employment of a NYCCC graduate for unsatisfactory performance, circle the reasOnc

47 1. Technical competence 2. Technical knowledge 3. Theoretical knowledge 4. Manipulative skills

51 5. Communication skills, oral 6. Communication skills, written 7. Adatability 8. Responsibility

55 9. Reliability 10. Punctuality 11. Peer relationships 12. Supervisor Relationships 13. Initiative

60 14.Client/patient relationships 15. Cooperation 16.Enthusiasm 17. Organizational loyalty

64
18.Personal appearance 19. Other (please specify)

14. Have you had opportunities to make your employment needs known to the appropriate departments at N. Y. C. C. C.?

66
1. Yes 2. No

15. If the means were available, would you make your needs and opinions known to N.Y.C.C.C. on a regular basis?

67
1. Yes 2. No

16. Please tell us how we may better prepare our graduates for employment in your organization. Please be specific.
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New York City Community College
OF THE CITY UNIVERSITY OF NEW YORK, 300 JAY STREET, BROOKLYN, N.Y. 11201

ALLIED HEALTH PROGRAM SURVEY
Allied Health Learning Center Student Questionnaire

Please CIRCLE the number of the response that is your current answer to each
multiple cnoice question. If the question requires a write-in answer, please

PRINT your response.

1. What is your program?

1. Chemical Technology 2. Dental Hygiene 3. Dental Laboratory 4. Medical Lab.

5. Nursing 6. Opthalmic Dispensing 7. Radiologic Technology

2. What is your predominant attendance category?

1. Full time/Day 2. Part time/Day 3. Full time/Evening 4. Part time/Evening

3. What is your enrollment pattern?

3 1. Continuous 2. Non-continuous

4. What is your expected year of graduation?

4 1. 1975 2. 1976 3. 1977 4. 1978 5. Other (specify)

5. What year did you start New York City Community College (N.Y.C.C.C.)?

5 1. 1971 2. 1972 3. 1973 4. 1974 5. 1975 6. Other (specify)

6. Did you transfer into N.Y.C.C.C. Allied Health program from another program at N.Y.C.C.C.
or another college and how many credits did you transfer?

6 O. Did not transfer in 1. Number of credits transferred:

7. If you transferred into N.Y.C.C.C., from what college and/or what program did you

transfer?

8 College /Program

8. What is your present age?

10 1. Below 19 2. 19-20 3. 21-23 4. 24-26 5. 27-29 6. 30-35 7. 35-40

8. Over 40
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9. What was your experience in the Health Field before your enrollment in N. Y. C. C. C.?

11 O. None 1. Aide' 2. Licensed Prectical Nurse 3. Technician 4. Corpsman (military)

5. Orderly 6. Transfer from Associate Program 7. Transfer from BS pgm 8. Other

10. On the average, how many hours per week have you been employed for a salary while
you have been a student at N. Y. C. C. C.?

12 O. 0 hours 1. 1-10 hours 2. 11-20 hours 3. 21-30 hours 4. 31-40 hours 5 over 40 hrs

11. Have any of your instructors ever ex lained the services available to you at
Allied Health Learning Center (calle A in this questionnaire)?

13 1. Yes 2. No.

12. Have any of your instructors ever recommended the services of AHLC to you?

14 1. Yes 2. No.

13. Have any of your Student Personnel Services Counselors ever explained the
services available to you at AHLC?

15 1. Yes 2. No

14. Have any of your Student Personnel Services Counselors ever recommended the
services of AHLC to you?

16 1. Yes 2. No.

15. Have any of your Departmental Academic Advisors ever explained the services
available to you at AHLC?

17 1. Yes 2. No.

16. Have any of your Departmental Academic Advisors ever recommended the services
of AHLC to you?

18 1. Yes 2. No

17. Have you attended the FRESHMAN LEARNING SKILLS/PROFESSIONAL LEARNING SYSTEMS
course (for Allied Health students in Pearl 503)?

19 1. Yes. 2. No.

ZO

21

22

23

.24

18. If your answer to #17 was Yes, please complete the following by checking the boxes:

The Freshman Learning Skills/Professional
Learning Systems course:

Yes Sometimes No
1 2 3

Provides a necessary service

Helped improve your reading skill

. .

Helped improve your study skills
Helped increase your
biostatistic understandin
Helped increase your confITTFrir
in your overall ability _
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19. Have you attended the EFFECTIVE READING PROGRAM using the reading accelerator?

25 1. Yes 2. No.

IF your answer to question #19 was Yes, please answer questions 20 thru 22.

76 20. How many times did you attend?

27 21. How many passages did you read?

30

31

3

33

313

35

37

38

39

'40

41

42-

le 3

22. Please complete the following chart by checking the appropriate boxes:

The Effective Reading Program:
Yes Sometimes No.

1 2 3

Provides a necessary service

Helped improve your reading rate
Helped improve your reading
comprehension
HeT0ed increase your confidence
in your overall ability

._

.

23. Have you attended the OPEN LAB in Pearl 506 for assistance in Allied Health courses?

1. Yes 2. No.

IF your answer to question 23 was Yes, please answer.questions 24 thru 29.

24. What type of assistance did you obtain?

Student assistance 1. Yes 2. No

Graduate of faculty assistance 1. Yes 2. No.

Individual use of materials 1. Yes 2. No.

25. Please evaluate the assistance by checking the boxes in the chart below:

Yes Sometimes No
1 2 3

Was the assistance helpful?

Was the assistance sufficient?
Did you request the use
of Study Guides?

Were the study guides helpful?
Did you use materials in the
AHLC?

Were the materials helpful?

26. Have you attended Certification Seminars?

44
1. Yes 2. No.

45 27. How many Certification Seminar sessions did you attend?
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IF you did attend Certification Seminars, please answer questions 28 81 29.

28. Did the Certification Seminars help to increase your knowledge in the subject
areas they covered?

47 I. Yes 2. No.

29. Did the Certification Seminars help to increase your confidence in your ability
to pass the Certification Exam?

48 1. Yes 2. No.

30. Do you plan to attend Certification Seminars in the future?

49 1. Yes 2. No.

31. Has the Allied Health Learning Center been responsive to your needs?

50 1. Yes 2. Sometimes 3. No.

Please explain your answer.

32. How helpful do you believe the Allied Health Learning. Center is?

51 1. Extremely helpful 2. Very helpful 3. Somewhat helpful

4. Not very helpful 5. Useless

Please explain your answer.

33. What additional services can the Allied Health Learning, Center provide to
students at N. Y. C. C. C.? Please be specific.
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2

3

5

7

New York City Community College
OF THE CITY UNIVERSITY OF NEW YORK. 300 JAY STREET, BROOKLYN, N.Y. 11201 Faculty Questionnaire

Allied Health Learning Center

ALLIED HEALTH PROGRAM SURVEY

Please CIRCLE the number of the response that is your current answer to each multiple choice question.
If the question requires a write-in answer, please PRINT your response.

1. What is your position?

1. Faculty, full time

4. Faculty, adjunct

2. What is your rank?

1. Professor 2. Associate Prof. 3. Assistant Prof. 4 Lecturer 5. Instructor 6. Other

3. What is your length of service at New York City Community College (N. Y. C. C. C.)?

years

4. What is your teaching experience prior to coming to N. Y. C. C. C.?

years

5. What department are you in?

1. Chemical Tech. 2. Dental Hygiene 3. Dental Lab 4. Medical Lab 5. Nursing

6. Opthalmic Dispensing 7. Radiologic Tech 8. Other

2. Faculty, part time, day

5. Department Chairperson

3. Faculty, part time, evening

6. Other

6. Are you tenured?

8 1. Yes 2. No

7. What courses do you teach during the academic year,

9

21

22

23

24

25

496

8. Have you used, or recommended that your students use the services of the Allied Health Learning Center (AHLC)
in any of the following five major service categories?

Yes No
1 2

A. Preparation of Instructional Aids
Student Service, including certification seminars, freshman learning skills

B. program. effective reading pgm., open learning_ lab, peer and adjunct assistance

C. Student Record Services (record review, computerized student reporting)

D. Use of audio/visual equipment

E. Faculty Workshops

26

27

2a

29

30

31

IF you have used AHLC services for the preparation of INSTRUCTIONAL AIDS, please answer questions 9 thru 12

9. Please indicate your assesment of AHLC Instructional Aids preparation by checking the boxes in the chart below.

Always Usually Sometimes Never Not Applicable
2 3 4 5

Assistance in the development
of materials was provided

Materials were produced correctly

Materials produced were effective

Materials arrived on time
/Reproduction and distribution of

matorialc was catisfartnry

Redtarte' was excessive .
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10. Did the Instructional Aid services provided by AHLC allow you to use materials that would otherwise have
been unavailable to you?

3) 1. Yes 2. Sometimes 3. No

11. Do you believe your students learning was increased by your use of Instructional Aids prepared by AHLC?

13 1. Yes 2. Sometimes 3. No

Please explain

12. How can the production of Instructional Aids by AHLC be improved? Please be specific.

34

36

17

-48

19

:

IF you have recommended that your students use the AHLC STUDENT SERVICES, please answer questions 13 thru 16

13. Please indicate your assesment of components of AHLC Student Services by checking the boxes in the chart below.

Component

CERTIFICATION SEMINARS

Not
Always Usually Sometimes Never Applicable

2

A. Provide necessary service 1---'
B. Increase student knowledge

Increase certification
C. passing probability

D. Increase student confidence
rnrr....mu 11-mn.YMff r.UVT1V V.....nr.rin.

Professional Learning Systems

A..Provide necessary service
i

Increase student reading
B. and study skills

Increase certification/
C. licensure passing probability

EFFECTIVE READING PROGRAM

A. PrOvides necessary service
Increases student reading

B. rate and comprehension

C. Increases student confidence
Anr. IVAMITUF. I*1.1 re.....1___.. __-,....____ A

9

graduate instruction, Instructional modules)

A. Provides necessary service

4
B. Increases student knowledge

4` C. Increases student confidence

14. Do you believe the Student Services of AHLC should be expanded?

I. Yes 2. No.

15. If your answer to question 014 was Yes, please provide your suggestions for expansion.

5 ?5
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16. In what other ways can.Student Services of AHLC be improved? Please be specific.

49

49

50

51

IF you have used the STUDENT RECORD SERVICES of AHLC please answer questions 17 thru 19.

17. Please indicate your assesment of AHLC Student Record Services by checking the boxes in the chart below.

Student Data/Record Review
Schedules have been:

Always
1

Usually Sometimes Never Not Applicable
2 3 4

Prompt

Helpful

In usable format

In sufficient detail

18. Did the Student Record Services provided by AHLC facilitate your efforts, in student placement?

52 1. Yes 2. Sometimes 3. No.

19. How can Student Record Services provided by AHLC be improved? Please be specific.

IF you have used AHLC services for AUDIO/VISUAL EQUIPMENT, please answer questions 20 thru 23.

20. Please indicate your assesment of AHLC Equipment Services by checking the boxes in the chart below.

Not
Always Usually Sometimes Never Applicable

1 2 3 4 5

53 Equipment available as scheduled

54 Equipment in good condition

21. Did the services provided by AHLC allow you to use more audio/visual equipment than you would have
without the existence of these services?

55 1. Yes 2. Sometimes 3. No.

22. Do you believe your students learning was increased by your use of audio/visual equipment from AHLC?

56 1. Yes 2. Sometimes 3. No.

23. How can the audio/visual equipment services of AHLC be improved? Please be specific.

IF you have participated in any FACULTY WORKSHOPS sponsered by AHLC please answer questions 24 i 25

24. How can AHLC Faculty Workshops be improved and what additional topics can you recommend?
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58

59

60

61

62

63

64

25. Please check the box that indicates your opinion of AHLC Faculty Workshops you have attended.

Very Somewhat No
Useful Useful Useless Opinion

1 2 3

Writing, instructional objectives
Design and preparation o
instructional materials

-5-7a7&:iroLlicoisigilailo
modular instruction
Division of Allied Health
.aryermina

ion o reads y
of curriculum textbook

II

Systems approach to instruction

-

-.
TiChniques for valid evaluation
of student performance

Other
-

26. In your opinion, which method is most effective to inform students of available services of AHLC?

65 1. Handouts 2. Classroom announcements 3. Posters 4. Classroom orientation by AHLC representatives

27. Do you advise students with academic problems to use AHLC Student Services?

66 1. Yes 2, No.

28. Have you participated in the development of moaular instruction for use in:

67 Classroom 1. Yes 2, No.

68 Independent study in AHLC 1, Yes 2. No.

29. If you answered Yes to question f28, please rate modular instruction in the chart below.

Modular instruction was:
Alwaysi Usually Sometimes3 Never

4
Don't Know

69 Helpful

70 In useable format

71 Available for student use

30. How can the development of modules to support instruction be expanded and improved?

31. How many times do you have professional contact with personnel of AHLC per semester?

72 O. None 1. one - three 2. four - six 3. six - eight 4. nine - eleven 5. twelve or more

32. Overall, how valuable is AHLC to students and faculty of N. Y. C. C. C.?

73 1. Extremely valuable 2, Very Valuable 3. Somewhat valuable 4. Not valuable 5. Valueless

33. Have you been made aware of the full range of services offered by AHLC?

74 1. Yes 2, No,

34, To what degree are you aware of the full range of services offered by AHLC?

75 1. Completely aware 2. Somewhat aware 3. Little awareness 4. No knowledge

35. What additional services can AHLC provide to assist you and/or increase your students knowledge? Be specific.

36. What role do you think AHLC should play in the future of the Allied Health Division? Please be specific.
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