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P " CONSULTANCY PERSONNEL
The followingfpersons worked on the Coqualeetza/
Fraser Valley Colle?e Consultancy:
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Mary Lou And;éw (planning, reserve interviews,

2 s ' statistics)

Heather/é;mmodore ‘ (pianning,.statistics)

/

Joan Crgnmer (typing)

Vdvian Ferguson (plaﬁnlng, statistics)

Val Friesen (piaﬁhing, interviews, report
writing) '

Gerald George (interviews, van trips)

Ron Grey . (audio-visuals)

Bob Hall : (planning,'data gathering)

Gary Karlsen | (auaio-visuals, van trips) S /2:,

Alec‘Lee - (report Writing)'

Shifiéy‘Leoni B (pla;ning, Statisticé)

“Mark Point ~ (reserve interviews; report
"writing) '

David Wyatt . (planning,‘audio—visuals,

statistics, report writing)

£

' C.OC.Iualeetza Coﬁmunicators (data'gathering)_ "4 e
Coqualeetza Board of Directors (planning) '/fxm
Coquatogtza stass  (moral support)
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I. INTRCDUCTION

In the task force study con the feasibility of

Frasér valley College, it was stated that "the College must

make specific provision for the s1qn1f1cant Native Indian
Population of-the area ... The College's responsibility
would be to ensure that the Indian people of the region wil
perceive the College as a major means of achieving their;/ )
aspirations ... The needs of the Indian people must be e
responded-to as a distinct area of educational act1v1ty - }f
these needs be;ng ‘defined by the Indian people themselves :

R X B /,.r

The task force also recommended that-a fleId
speclallst be hired to investigate Indians' needs and wishes
in education. - In April 1975, the College/ﬁlred'Coqualeetza

. Bducation Training Centre as field spe 1aLxst. This report

/,/ says some (but by no means all) of t'there is to say about

‘Indian necds and wishes in educatfon.v
e
The CoqualeetziéFra;cr Valley College Consultancy
has involved many people and many groups of people, both
Indian and non-Indian, 1d many activities. Attitudes and
values, those predl sitions which Quide human relation-
ships, are al1l 1mp6/pont A most 1mportant part of the
consultancy hgs*been, then, those activities where people
have gotten/to know one another, where others' attitudes and
values haﬁe become known, and where rapport is slowly built.
L Becggsé of this, we feel it is important not only to list our
recémmendations and the bases for them, but also to describe
dn some detail the activities and processes through which we
gained the information on which the recommendations are
based. We fegql that continuing the communication which
N\, resulted not gnly in these recommendations, but also in Ind-
© ian communities lezarning about the college and education
poss1blllt1es 'nd in college people learnlng to know Indian
people and co nunltles, is at least asglmportant, if not more
impoxtant, thah the specific recommendptlons, courses, and
progrémg. By noting some of the strong points and weaknesses
-~ of the ognsultaricy activities we hope to contribute to on~ *

'~ going commpnication between Indian people and the college.

. "‘\1’
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Bocause it 1e difficult to separate what we
learned from how we learnced it, we will talk about. both at
the same time - about both the recommendations and the ’
activities and processes which lead to them.

These recommendations are not neant to be the N
final (or even an interim) word on the ﬁflétionships between
Indian people and the Fraser Valley College. There—is—a
great variety in what Indian people do, Value, and feel about '
their own lives, goals, and education. &n?l@qe is relevant
to some, irrelevant to others: many are unaware that the
College could be relevant. Some of the conclusions and
recommendations here are not bascd ¢n “hard data", but on
feelings and tentatively stated. hope.: expressed by oné or
more’ people. Some recommendatipns cal be implemented 1mmed—
iately, others will take much time and effoxt.

The consultancy activities awsd processes were
planned by a cemalttee of Coqualeatza hourd and staff members,
others from the Indian community, and smme people from Fraser
Valley College who had also worked at Coygnaleetza. The
committee met every week in July and August, took part in
consultancy activities, and reported to #he Cogqualeéetza Board

of Directors. Members of the committce were: | . -
- 4 o . /
‘ Mary Lou Andrew Coqualeetaa Board, $eabird
Island Bducation Committee
Wayne: Bobb " Coqualeetza Board

; Heather Commodore Fraser Valley College, chual-
: : eetza B,T.S.D.

: Vivian Ferguson Former Home-School Co-ordinator,
| v Agassiz -

val Friesen Coqualeatza staff

Shirley Leon . Coqualectza staff ,

David Wyatt Fraser Valley College

e
Ao

- As various activities were planned and vk place, other

people dropped in on the meetings. Thi.se who worked in the
field in Indian communitieg raported to this committee as
did those who gathered statistical information. Many of the
ideas and rncommondatlons iny this report emerged from
conversations between members of thig committee and between

them and others.

....
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ATTITUDES A&D FEELINGS |
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A most lmportant funcﬁlon of this report, we feel,
is to present a discussion of attitudes which reflect the
feelings of Indian people whom we have interviewed in respect
of the role the College ‘can pldy in meeting the needs of
Indian individuals and communities. :

ITI.

How difficult it is
Each is such a complex of att

that language serves poorly ir

communicate humar essences.

#o speak of human beings.
itudes and feelings and values
3 its attempt to describe and
to speak of human groups and

their subtle interactions is to submerge even more the truth
about the individual in the group and to lose sight of the

person, and that would serveJour,purpose poorly. We wish to
shout in the ear of the reader at every page: "But remember
the individual person". We would like you to read on in

this spirit.

While it is impossible to assure that all Indian
people in the area would endorse the composite picture
(admittedly sketchy) which we present Ee feel that it is a
just presentation and can prov1de much;food for thought and
positive. actlon.

We feel that we should mention that there were a
number of circumstances which made our work difficult.
During the summer people are busy and hard. to locate.
people have been "surveyed to death" and feel that past
- results do not-justify the spendlng of their time answering’
seemingly endless difficult questions which many people feel
they neither have answers for, nor an adequate background to
‘express valid opinions. Some expressed the feeling that
whatever they did say would be manipulated and used against
their better interests or that the whole exercise was simply -
tokenistic.

Indian

There are at this time numerous issues of critical
importance to Indian people which drain their energies ;(the
recent funding crisis arising out of the Union of B.C. |
Indian Chiefs decision to reject all government funding\
the Land Claims issue; the problems with food fishing).

i | \

L
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Additional medtings and decisions simply add to the burden.
Edycational matters are seen as vital issues to
some Indian leaders, and the response in face of the
factors mentioned above was mostly very positive:, co-operative
and thought ful. g ,
Clearly Indian people will not be rushed into
making the kinds of decisions which the College might require
for long-range planning. Nor do we feel that pressure should
be put on them to make such decisions until they feel ready
to. "A major role of the consultancy process has been to open
the dialogue; it is our maijor recommendation that the dialogue
be continued and purposefully so.
Our efforts to make significant contact with non-
Status Indians in thHe area were largely unsuccessful, both
because of the time of year and because the non-Status ,
Association is attempting to re-organize at the present time.
We feel that much of what is said in this report would hold
true for non-Status people too, although we realize that many -
of their experiences (since few live on reserves) will be
markedly different. ' :

A most significant over-all impfession is that, while
holding various opinions on the relevance of B.C.'s educational
systems and the end goal of employment which is central to that
system, many Indian people were even more concerned with the
social processes and attitudes to which native people are
exposed while at school and at work.

There seems no doubt that most Indian peopleqlook
upon schooling and skill training and working as desirable and
want to be fully functioning, self-determining participants in
virtually all aspects of what constitutes modérn Canadian life.

. . {

Like the vast majority of Canadian people, most
Indians want jobs which will provide both an economic base and
feelings of job satisfaction. !

. 1
- But having made this statement, it is also true to
say that the ‘economic bdse which is viewed as acceptable varies
widely for Indians just as for non-Indians. Many Indians -




-

probably proportionately a greater number than among non-
Indians - are satisfied with less. Rather than feeling that
they must "keep up with the Joneses", many Indian people
are‘simply content with "enough" as defined by each indiv-
idual. Consequently, some prefer to work only towards
specific short term goals ~ like buylng a car - @nd feel

few of the pressures (of climing the job~status~dollar ladder
or of "making it") which tend to drive non-Indiahs (and
growing numbers of Indians) to ulcer-ridden heights.

. Some Indians (and non-=Indians) prefer a pattern of
enough work to collect unemployment, or even just a welfare
cheque. " It"is enough in their view. A common Canadian
(and Indian) point of view derides "dependence on welfare" : ,
Those who have few material wants, and who conelder the . L~
government cheque as small payment for what has been lost,
rather think in terms of "independence on welfare".

Indian people who prefer such life styles may tend ‘
to have little education, but may also include those who- L
(like growing numbers of non-Indians) are well-educated, but
have come to reject the materialistic values of the dominant
society and the loss of individual freedom which is the-
penalty exacted by "the system". Such people may well be
~interested in the College or Coqualeetza and other programs
which offer training in leisure time pursuits, craft skills
and courses related to their Indian herltage. They may also
have no interest whatsoever.

Th;s may be an appropriate place to identify
another major value difference between Indian people (espec-
ially the older people) and whites (generally speaklng) and
that is the concept of wealth. Most of us define wealth in
terms of material accumulation, social prestige, and the like.
We are in awe of the rich and the powerful and often see them
as models to aspire to. Traditional Stalo Indian values
assigned more worth to personal qualities than to things. The
person gained respect not so much by what he had as by what
he did and was. The honoured person, rather than accumulating
material, shared it, often to the point of bankruptcy. Respect
was earned through wise actions, not through artificial social
structuring. Many Indian people who are materially poor by




general standards, are rich in this other value system.
i
As opposed to those who:loock upon welfare and
‘unemployment insurance as a p:eferred economic base, there
_are many Indians (aTd non- Indxans) who feel that hﬁv1ng to
take unemployment benefits or "social assisiance” is humil-
iating. If such people lack cducation or trade skills, and if,
as often’ is the case, they lack self-confidence, they
probably fall into the group: which suffexs the most econom-
"ically from racial discrimination. Faced with a large number
'of employers with stereotyped attitudes about lazy,
unreliable Indians, these people with often excellent
performance records -t :r=fusced jobs primarily pecause of
their race, and ha;e\ﬁverz_rcaeon to feel bitter and hostile.
This is a prime target group for-vocational upgrading or -
training, and such individuals®need to be identified and
encouraged to enrol in relevant programs, especially those.
e confidence-building type such as B.T.S.D., Job N

\
ReadlneséTcand‘Employment Opportunities for Women. \\

= “\
TN, DS

’

TEE— Flnally, thcr:\T?“d third “qroup "~ of Indians who
prefer an economic base on a similar pattern Lo the majority
of Canadians with ]Ob_SCCUflL, and steady income and "upward
hobility". Jobs desired include those in the labour market; - -.__
semi-skilled, skilled, para-professional, proiessional and
. self-employment. Tralnlng required is the grist of most
colleges. and vocational ,schools, and 1ncludes retraining for
those who want to ‘chandge employment streams. Many people in
this group have made‘'a conscious. and ‘difficult choice to
"opt-in", and for sSome the chnice is a marginal one. Given
: full acceptance by employers and fellow employees they will
thrive. Given less, many in the marginal group will with-
draw, to the loss of all.

. "Peelings of job satisfaction” is another phrase /‘
with highly individualized interpretations. There are = =/
increasing numbers of jobs for Indians working with their :
own people or jobs relating to developments on th01r’reservés
which have a built-in appeal for many Indian people. Many
seek employment in fields which are related to traditional
pursuits such as fishing or outdoor work in the woods But
job satlsfcctlon is a very subjective and nebulous toplc #hlch,




whllo a major conqldcratlon for ‘each of us and in career ,/
planning, neceds no further comment here, except that 1t is
closely linked to 11fc style. S , " -

) Certalnly there are many (and probably most) who
feel that much has been lost with the virtual dlsappearance
of a 11fe—sty1e which was more closely tied te nature and
in so many ways less complicated than today's" dbmplex
modern life. Jobs of a seasonal nature are still preferred
by many. And although there is often a sense of Jelplessness
regardlng the over-powering forces which 1ncreas1ng1y draw
Indian people pell-mell into full part1c1patlon/1n the wider
Canadian context, and a re51gnatlon to the probability of
'this process-accelerating rather than decelerating, still
there is great resistance to the idea of tota absorption.

. : ! o/

The resurgenge 1n a wide variety~¢é Indian art
forms, a renewed interest in the Indian languages, the emer-
gence of cultural centres such as Coqualeetza, and the
growth of spirit dancing and the smokehouse movement give
strong evidence of the strength of the determlnatlon of
Indians to retain-elements of their traditional culture,
and thereby re ~establish a sense of Indlan identity.

So while it may be true that at the moment Indian
people in this area generally tolerate the education and

T heeconomlc systems sand share some or/many of their goals,

there "is—also con51derab1e resentment that the systems are

so insensitive t5~th€4r~lnleldual needs and life-styles,

but rather have offered them an-"as is or nothrng choice,
with only the minutest gllmmerrhgs of awareness, despite an
abysmal success rate, that there might be room for other
approaches. Until educators more completely understand the
dynam1cs of modern Indian life and work with native people

to adapt the system to accommodate more compatibly the reeds
of Indian people, the drép-out rate and feelings of alienation
will not likely impr . This is equally true of governments,
employers and Canadian society in general.

. Norx would it be fair to place the total burden
for identifying the processes of change on Indlan people.
It must be a 301nt undertaklng, and 1t won't be easy.
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HELPFUL ATTITUDES o _ o
P ' Indian pwwplﬂ who, have dropped ot of school and C L .
" - many who have survived the system haver fréquently cited ! -
the "aftitudes™ «f} teachers and other students s\belng : ; -
the most difficult part of their school Tife.” Feelings - " '
of being treated ac.’different”, of not being accepted, of = .
) not. being under stood ave mplied or “Xp]l@lf]] stated. ; _ \<

Although this may be frue to a varyindg-extent for
all Indlan students, it is particularly true for those who
~-—-come “from. ecenomlrallv poor and partloulaxlv large families. .
Klds who would nn;maliv accépt hand-me~down (lothes and a ) s
plece of friaad bread and some fish for lunch often suffer ' SR
" special ‘torments at ,rhool which do great damage -to their
‘Egnﬁidence and’self-image. The child of poverty ‘who can find
comfoff\tﬁ\e;home of loving and reassuanq parents isva '
glanf step “ahead of a aeimilar child who arrives home from.
a hellish day at schmol only to be greeted by abuse and
famlly chaocs. . The need- for. eompetent courses in Effective
Parentlng, Fad&ly Llfe Fducation and Child Care can have a .-
real lmpact on-such Gituations. SIS - . q“\\\\
' ’ v N
‘The Collegé will have to work with students whose o
attitudes have been formed during\early childhood” and in |
public school.. Some of thede attitudes are highly. negatlve
‘towards the educational institutions. and.more impgrtantly.
are 1nterpreted by the individual.in ‘terms of feglings of.
'1ncompetence, of lack of worti, and so on. Life/ §kills
programs and encouraging instructors can do mucH .to assist
such individuals to strengthen their resources. ' ‘

) : Some native students who have" surv1ved the school
‘ system credit those teachers and students who genulnely
L _v,valued them as 1nd1v1duals as.contributing substantlally
L : N to their success. We believe that-the College should take
o _ steps ‘which w111 assure %ha% posltlve experlences Wlll‘
ﬁpredomlnato. o _ L , : PR
s ' While it is.more m Fficult to deal with the attit-
udes of non- Indlan studonts towards thelr native counter—

. v .
} . ‘ parts, the Cullogn need not cverlook the opportunities which = RE pa
| ", . it has to foster healthy attitudes amongst all peocples. - ; . o
| l.‘( . “A.‘ PR . N ) . . “ . T e - 3 '3‘
‘ l.‘ s . - .
| v
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'”threatened by them They encourage a person td revel in his

R )
.The College can, however, exert far greater control

over the attitudes of its own personnel through a policy of

selective hiring, Professional Development, sensitization

sessions and other means which will have the desirable résult

" of making .Indian people feel more comfortable with College

personnel. ‘ ‘ .

The questlon of how to establlsh good rapport is . .
the central one. People who are;most successful in prqviding
the kind of relationships that most .Indian people ‘value are
those who evidence a deep respect for the inherent- worth of
‘every human being. They are slow to ‘pass judgement, warm. and
friendly, patient and tolerant, and honest .and sincere with all o
human beings. They allow others to feel . relaxed because they e
are relaxed themselves; they allow others to trust because they
are trusting, they are interested and concerned without belng
curious and superficial; they smile readily-and invite friend-
fsh%QJ they are compassionate, empathetlc, supportive,

: affectlonate and reassuring. They listen well, and- are

unhurried in their listening posture. They let peéople know )
“where they stand without being offensive or apologetlc. SUCh

~ people reallze that differences between human beings contribute .
‘to the richness of human. relatlonsnlps and .do not feel -

or her unigueness ‘and they understand the difference between
healthy sacial control and mindless conformlt . They.value
'each individual human being deeply and communitate this
'feellnga Further, they have ”1nternallzed" these attltudes,
~rather thas trottlng them out on “approprlate o ca51ons

P
]

l . .
j " If it needs to be said, there certainl

!

are factors.
which mitigate against the manifestation of theseé.good things.
They are, in general, those attitudes which are he opposite

of those listed in the preceding paragraphs - insensitivity,
1ndeference, OVerbearlng frlendllness, 1mpat1enc_j morbid
'curl 51ty and the like.- o ‘

| :
‘ﬁ It is dlfflcult to make .the point force plly enough.

A isg- the corporate College attltude to Indian 1nd1v1duals
‘which is most crucial. Indian people -do’ not wa?t to be treated
as different or special. a '

1

-

"..The capaCitycofjthe Coliegeipersonnefﬂto;WQik_at a. .- -




_ level "of human consclousness whlch is ilberate from ‘economic, o N
Y social, racial, -sexist and materlallstlc 1abe111ng, condit- N
A ioning a@nd stereo-typing - and thé further capacity of College o
\ o personnel to convey feellngs of friendliness, acceptance,
! respect, supportiveness, sen51t1v1ty and caring will deter- RS S
i mind the quality of’ relatlonshrps it develops with all : .
people it serves. ﬂ i : . S

2

- i

.These are the atﬁltudes whlch must form the frame-
work for all other act1v1ty ‘if i€7is the fosterlng of human
growth. that educatLon is concerned w1th : :

Indian“people vary qreatly in'their willingness to
discuss “thlngs Indian” ‘with non=Indians. Generally
~speak1ng,“thxs kind.: of 1nterchange takes *place only’ after a
trust %elatlonshlg has been establlshed hlS takeg.tlme.
Non- Indlans who truly are 1nterested in fuftherlng
their knowledge abdut Indians. and intenriching their own
» lives by ‘extending thelr friendships across racial lines
ST often defeat their own purposes by wantlng these thlngs to

happen quCkly oxr even. 1mmed1ate1y.““ S R

It 1s not enough 51mply to be well- 1ntentloned DR - *,

“-And Wlth all ‘that's been said already, non- -Ifdians need’ not - Lt )
be surprlsed if they. find Indians fail to respond to their = . T

proferred fr1endsh1p ‘It takes ! time. o : . . ;
. . 4 ,;f— i g ‘

The number of deep f*lendshlps between peoples is "

a testament however, to-the p0551b111ty of this happenlng. ' ‘

A
Ry

Eor the individual to- be truly“apprec1ated in some
depth, it is probably necessary to have some understanding

of the factors which have molded him or her. How can one
. generallze about this massively complex process? "Those who%
o " have not been a witness to the struggles of an 1nd1v1dua1 ‘

' through possible hardshlps and adversity of incredible dimen-
sions cannot truly appreclate the often heroic achlevements
of the person he encounters. -

;
L

Who ‘can gauge the profundlty of the emotlonal

2




effect? Who can appreciate the feelings of loss, of bewild-
erment, and of frustration of the individual who has suffered
- the subtle and not-so- -subtle social exclusions, belittlements
and indifferences not only of authority figures, "institutions",
and peer groups, but perhaps ‘also of his alienated parents
and. brothers and s1sters° : : .
The statistics are there to prove that many Indian T
people do not surVive the struggle. :

e

“Nor would it be fair to assume that such struggles
are restricted to Indian people alone, or that every Indian
has faced great adversity. We must caution again to consider
the..individual person'and guard against stereotype.

‘Above all, let it not be felt that Indians warnt
. pity (although some might) ;;. e

Rather, let us make these points:

TrE T ol .- . ;Y IS
A : % ‘ B

£l

1) Modern Indian” culture is a continuum stretching from
- those who (in theory)<live according to traditional
- :Indian values to those who (in theory) have completely
\ass1milated the values of the wider Canadian»Soc1ety
(whatever those values are):; and that the vast majority
: of peoplé€ live in the- bOil of conflieting wvalue systéms
-, . somewhere in between and.in a rapidlty of soc1al change
-+ which in itseli'is beWildering

e,
LU

, 2) The resulting "identity crisis" creates stress and -
- -\gonfusxon for many Indian people which, in turn, creates
" 7 problems for them‘'in making decisions and long—range‘
plans. 1In order for such planning to occur the f
‘individual should have a healthy" sense of identity and
self-worth. Many have achieved this state, but fany have
not. .

. 3) Additional stress comes from the often insensitive and
' ‘dehumanizing attitudes conveyed by the dominant Canadian .
L “ Society through systems, institutions ‘and igdividuals;L-,w,. .
o suchuattitudes-Cause many Indian people to withdraw from

!
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it will have accompllshe&\a\major goal.

" point of. view of this report glVlng a “blueprlnt for action"

" Indian peéople will make their wishes known when they feel

. < -
w0 d -~

- . .- ’ . . N . o) eFR o, : -
part1c1patlon thhln wider Canad;an socletyf‘ \\\\
- B o~ . RN

- - Surely what has been sald about the .necessity of - :
‘individual College personnel to establlsh goo&‘rapport ' ' '
with individual Indian people has application. to the e -
corporate College and Indian communities. This ingludes the o
‘need for a perlod of tlme for both groups to get to know one
another :

o

If this repo't has an impact 1n-th1s respect alone,~

So despite the des1rabillty from the . Collegd's

in respect of tralnlng programs, services and processes in
order to meet the needs: of Indian individuals and communities,

. we belleve that this should be an evolv1ng process since .

““yreadiness” is an essentlal factor for success, and that.

comfortable in doing so. For some, ~the tlme is now. .0Others
will bide their time. 3

Much of value has] however, been derived from the
consultancy process, Dialogue has begun, and an openness and
w1111ngness expressed by both groups which is a most s
‘encouraging beginning. People have started to get to knéow ™"
one another, and have visited one another's territories. The

~ «importance. of thlS process continuing. to happen cannot be ¢
. over-stressed. It must continue to be a purposeful process o

: - .as well.

.If the College 1s to serve Indlan people well, it
must continue to -‘be receptive, patient and responsive, and
recognize the 1mportant role that attltude plays in devel-.-
;pplng sound working relatlonshlps.




., on two major tatjstnfe—based studie
“Indians, W.T. Stanbury's Sucdess

III. BASIC NEEDS - STATISTICS - :

As ‘must be evident from the precedlng section,
much of what we have to say i# not ‘and cannot be based on

'~statlst1cal data. Attltudes and values cannot be easily

qmantlfled ‘Howevar, we did attempt to gather some basic { ‘ “
sthtl@tlcm regarding the ‘Indian population in the area )
serVed by Fraser Valley College. These data establish that

‘thefe is a definite need for college services and also

indicate something about the nature of that need.
N L L - .

~ Statistical information was gathered from the
following sources: °“the Department of Indidn Affairs (Fraser
District), the Freser Valley Schopl Districts, and from
home~ schooi coordinators and counsellorx$.. We also relied-
of British Columbia
d Failure; Indians in
Urban Society (University of British Columbla Press, 1975),
and Hawthorn, Belshaw, anﬁ Jamieson's The Indians of British
Colunbia: A Study of Conttmpoxaly Social Adjustment _
(University of Torontn ‘Préss, 1958),. We experienced- some
difficulties in qatherlng statlstlcal data. Even if we could
have overcome the problems of the reluctance of Indians to
be interviewed- and questionnaired and the fact that late
spring -and summer are. the poorest time of the year for such

» work, we lacked the manpower to do.a comprehen51ve local
. survey. The data we gathered from various agencies was, in

many cases, 1nappropr1ate for our study - it did not refer to

-~ the" specific population in which we were interegted (for
‘example, the Department of Indian Affairs has much data on

the Indians of the Fraser District, but the’ district: coincides
neither with the college area nor the boundaries of the Stalo

- people). : Nevertheless, we did gather much useful data; that

gathered by Mary Lou Andrew and-Heather Commodore in‘ conjunc-
tion with Vivian Ferguson and the other home-school coordinators,
and counsellors is especially relevant. . " , \

, v S SR

In twentv-four of the twenty—51x Bandse in the Fraser
Valley College area the people are Stalo. The Stalo are the
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ation is a young one. Of the people of British Columbia, 37.1

. . . -
L%

Py

the group ~F Coast oall%n people whu occupy the ‘area along

the Fraser River from its mouth to five miles above Yale.

Other Ctast Salish poople occupy the North' Vancouver - Squamish
area and th» southern part of Vancouver Island. The two Bands /
above: vale v ;17t of the Lower Thompsoh group of the P
Interior ual‘ . ‘Both thgStalo-and the Lower Thompson share '
a pattern o nnwn] ‘tion change that was common throughout. o
British Col meLi (and North America) after the comlng of ]
Buropeans ~-a drastic, population decline endlng in the first

'decadoq oF thp'twentloth century foliowed hy'a rapid population

rise. . (See ?ablﬂ 1, page 17) In 1879, the total population of

- the twenfy~¢;ur Stalo bands in the college area was 1433 (and
“this was atf&@ the smallpox epidemic in 1862, which is estimated

to have roduﬁgd the Indian population of British Columbia by

one~third): in. 1215, at its, low ebb, it was 1118. By 1951 it

had agrown to Wi‘S by 1963 to 1947, and 1974 to 2425.- .Table 1
shows the n%*thLlOn changes nf the Bands in the cn1lege area.

Thuq the first basi” fact about” the Indlan populatlon

in the Fraszer Valley College area: it is a rapidly growing one,
From 1962 to 1973, the Indian population of British Columbia

grew an average of about two per ~ent per year; it would thus .
double in about thirty-five years. ' Only in the last five years.
has the Indian birth rate dropped to less than twice that of.
British Columbia non- Indlans. The rapldly grow1ng Indidn
popu1at10n means-that the Indian demand. for services from
Fraser Vallev College will likely increase and continue. to”
increase, if the college comes to be seen as a place where

needs may' be satisfied. While we have no statistics to offer/
as proof, we feel that more opportunities are '‘becoming open to’-
Indians and that they are becoming aware of possibilities tha
were unknown oxr unava11able in the past. We do know that the
drop-out rate, althéugh still traglcally high, is decreasing.|:
As more Indians finish Grade 12 and as others seek training t i
match rising expectations, the demand for Fraser Valley Colle e’
services will grow.

A seeond Lact is alqo meanlngful- the Indiah popul-~ .

per cent are nineteen years of age or younger; 17.7 per cent

i
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are under the age of 9 (as of 1971). The corresponding figures

. for those living on-reserve are.57.3 per cent and 29.5 per

cent. In the Stalo Bands of the Fraser Valley College- area,

' 39,6 per cent of the band members are under the age of 16

(see Table 2, page 18). This fact, too, mdy mean that the
demand for ‘college services will grow. Indians place a great
value on education (no matter what their own school experiences
have been), and are depending more and more upon young educated
band members for leadership. )

That there is a need for education that Fraser Valley
College might fulfill is shown in.a third way: by the number of
local Indian students aged 16 and over who have completed
grades 10 - 12 in the last six years but have undertaken no
further education, and by the number of.students who have
dropped out at the grade 9 level and below during the same
period (and are thus candidates for B.T.S.D. and upgradlng).
We were able to complle a list of 145 such students in-the

. Chilliwack and Agasalz school dlStrlCtS (and are working on .
the lists for other districts). Of ‘the 145, 37 have completed )

grade 12, 9 grade 11, 14 grade 10, 34 grade 9, 11 grade 8, and
26 -less than grade 8. Fourteen others have some non-academlc
training (mostly B T. S D.). '

Statistics thus establish that Fraser Valley College

_ may fulfill a need in Indian education in the Upper Fraser:

Valley. "In the following sections of this report, on student.

‘and cormfimunity needs, we discuss how needs and their solutions

are percelved

There are three significant populatlons of Indlans
in ‘the college area whose wishes and needs are either not dealt:
with in this report, or dealt with very little.’ The Indian
population of Britjish Columbia is becoming 1ncrea51ngly mobile;
many are 1eav1ng reserves to live elsewhere. 1In-a- ‘survey :
reported on by Stanbury, most Coast Salish Ihdlans living Qff
reserve left to take or seek jobs. elsewhere (22.3% of those
qurveyed), because of the lack of housing on-reserve (24.1%)
or because they preferred life off reserve. (19.6%). Table 1

' shows the number of persons registered in Fraser Valley. College

a;ea_Bands who live off reserve. Since it is generally




accepted that moves off reserve usually involve mlgratlon

to urban ceritres, and since ‘the college area is close to

Vancouver, ‘it is likely that the majority of those who have .
left thé area reserves are no 'longer in the college area. o
However, this is not to say that there are no registered @ . -
Indians living off-reserve in the college area; there are.

It is very difficult to know how large this group is. Most

probably come from the college area, but some do not. = -

Among those who do not come, from the college area are a number
"of secondary school students from outside the Fraser Indian

Affairs District who board with off-reserve families in this

area. . ‘In the Chilliwack School District, for example, 24 of

52 reglstered Indian studemts in grades 8 - 12 arz frgm

outslde the Fraser Dlstrlct (in 1974~ 75) ’ 7

A second group of Indians is those who are non-
Status Indians - those who are not listed on Department of
- Indian Affairs Band lists and’ are thus not legally Indian.
Because very few non-Status Indians- live on-reserve, . they
are difficult to contact, . Some are members of the B.C.
Association of Non-Status Indians. It is’ generally assumed that
‘the population of non-Status Indians:in British Columbia is
roughly equal ‘to that of "status Indians. The B.C. Association
. . of Non-Status Indians estlmates ‘that there.are non-Status
ﬁ—_ " “Indiahs in’ the: Abbotsfo&d Chilliwack-Hope area. We Yecommend
< ¥4 that the college establish contact with the local branches’ of
' the B.C. Association of Non- Status Indlans, if poss1ble.

=y

A third group of Indlans not dealt ‘with in this-

. report are those in cfrrectlonal institutions. . Since the

= X proportion of natlves in such institutions is higher than it
is:in the population! 'of canada as a whole, this group is- not:
insignificant in numbers.f The college task force report
recommends that a fLeld specialist be hired to make recommen-
dations regardlng the college's .services, to .prison- populatlons.
We recommend- that any studies or plann*ng undertaken take into’
‘consideration the needs and wishes . of the nativg people 1n .
institutions. : 7 '

A
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POPULATSON FRASER VALLEY COLLEGE AREA BANDS
1879 - 1974

-3
Band 1915 1951 1963 1974
' - ' on res. Ooff o

Langley ‘\ 06 36 97 77 49 16,//(5, T
Matsqui 76 36 35 38 22 30 ..
Lakahahmen = -  \52 30 72 95 . 35 62
Sumas . v2 . 45 57 ~ =71 73 29
Scowlitz = 41 .. 35 7 57 106 T98 57
Chehalis _ 131 116 194 325 - 322 100
Cheam - - >~ - 95 37 85 = 123 " 80 61

.. Yale .- . . 267 75 . 24 . 61 32 33

. Union Bar . 96 69 58 - 4L 8 . 36
Skwahlook 48 14 27 27 8’ 37
Ohamil ~ . 65 46 33 46 - 14 31
Peters . 45 39, - 36.. 31 22 11
Popkum 18 . 11 ) .8 8 2
Seabird Island ' 121 .--212 243 251 63
Aitchelitz . 12 5 2 g 6 9 1
Kwaw-kwaw-a~-pilt. 26 20 '8, . 8 .62
‘Squiala : 30, 11 13 36° 300 - 25
Skwah . -+ 71+ 110 129 . 164 112 116
Skulkayn 34, o, 28 38 . 41 39 20 77
Skway : 28 ~- 28 30 37 3 36
Soowahlie - - 51 42 81 1100 72 61
Tzeachten 47"~ 83 . 106 75 34
Yakweakwioose = 44 26 22 31 23 9
Spuzzum . ' . 118 . » 42 12 - 29
Boston Bar . 119 o 79 56 30
Sources:

1) Dept. of Indian Affairs, B.C..Region and Fraser East District

2) British Columbia. Report of the Royal Commission on Indian
Affairs for the Province of British Columbia (Vlctorla, 1916)

3) Duff, Wilson. The Indian History of British- Columbia, Vol. 1
* (Victoria,  1964) ' o R : _

4) Duff, Wilson. The Upper Stalo Indians (Victoria, 1952)%°

-
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" TABLE 2

AGE DISTRIBUTION
“STALO BANDS IN FRASER VALLEY COLLEGE AREA
as of DECEMBER 1974

Number

1 —?15 962
Y 16 -i20 321
21 —// 25 259
2657[ 30 198
31 - 35 171
36 - 40 115
/o
1 - 45 102
26 - 50 68
/51 55 68
// |
) s+ 161
//’/ 2425
Sourée:
| Band Lists - Dept. of Indgan Affairs { o L

Fraser East District

18




IV. STUDENT NEEDS

-In all the consultancy achtivities, a 'major topic
‘of discussion was the learning process. What are the ideal”
conditions under which students learn? What things have to
be looked out for outside the actual classroom or student-
teacher relﬁ+1onshlp that hinder or contribute to it? Do
_Indlan students have special needs in these areas? These
are topics @about which entire boeks have been wrltten. We
realize that we cannot even attempt to-answer all the quest-
ions in this area, nor can we even-ygport all the ideas -and
differences of opinion which were discussed in the consult~
ancy process. What we will” do is say some. thlngs about
student backgrounds, the student-teacher relatlonshlp,'the -
rolé of counsellons,,and the college ln general.'“ ‘

There were soveral activities which seemed to focus
on the whole area of student needs. On August 7, a workshop
at Coqualeetza brought together the student services staff of
Fraser Valley College, Coqualeetza Board and staff members,
and people working in the education and social service fields
at the reserve level, “such as home-school coordinators,
welfare aides; and counsellors.:,Those,part1c1patlng were:

Mary Lou Andfew . Coqualeetza Board, Seabird
o R .Island Education Committee B
Susan Brain - ‘v Fraser Valley College Student e
s ' o ., Services . : s
: Dave Birkett ) ’  F.V.C. Student, Services /// '
: Ken Clement ) Home School Coordinator, Agassiz
’ Erling Clese _ F.V.C. Student Servlgeé//A
 Heather Commodore ' F.V.C., CoqualeetzaB.,T.S.D.
Vivian nelgueon ‘ (Former) Home §gﬁ6?thoora1nator
. : Aga551z e
" Dorothy Francis - ~Welfare‘A1de, Seabird Island
" Glenda Francis - Chilliwack Area Indian Council
Gerald George . F.¥.C. Student Services
Bob Hall Coqualeetza Staff:
Margaretha MHéek ~ F.vV.C. Student Services -
19
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Helen Joe = = Tzeachten Education Committee
caroline Lennig o canada Manpower Counsellor .
Shirley Legn - - Coqualeetza Staff, F.V.C. cduncil’
Mark Poin%. . A Coqualeetza Staff '
" Steven Point - Home School Coordinator,

- £ : Cchilliwack Area Indiam Council
Nancy Willinghanz - F.V.C. Student Services.

David Wyatt o F.V.C. '

. The purposeg;;;\the gathering were, first, that
people might become bétter\ésguaiﬁted*(and in particular that .
the Fraser Valley College counsellors might get to know those *
performing related jobs on the reserves) and, second, . that
there might be 'a sharing of ideas regarding how the college
and ‘others might best meet the educational needs of .Indians.

After initial introductions, the working members
broke into three small groups SO designed that those perform-,
ing different jobs .could learn about one anothers work and
also about each.other as persons. - 8ince different people had
both different personal perspectives and different profess-
ional roles, this was a great success. “Each group focused on
the educational process and the conditions contributing to
its success or failure. In a summary session at the end of
- the workshop each group related to the others what they felt.
were the most important points arising from the discussions.'

¢ ~

SN

_ This type of planned gathering, where people of -
differing backgrounds, Indian and non-Indian, meet and share
ideas, can be very productive. We recommend that such
meetings continue and that both .the college and Coqualeetza.
‘(and other agencie§ as well) act as sponsors.

1 A second sort of activity is that with no other focus’
‘than hay}ng a good time and its "side effect" - getting to know

»*¥thers., On August 6, a potlatch was put on by the Coqualeetza

Elders to honor the Elders from Penticton (who had hosted the
Coqualeetza group earlier). ‘Others in attendance were the
Coqualeetza Board and staff, the Coqualeetza Opportunities for
Youth Group, and Fraser Valley College.adminiétration and. '

‘College Council. The potlatch featuired a meal of salmon,

¢
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potatoas, salad, and pie. After lunch there were welcoming .
songs and .speeches, presentation of gifts, and a bone game. —_—
The Cqualeetza dance troup performed and one of their '
dancés - a Friendship Dance - brought all the people together“_
~.and symbolized the success of the.event. Since personal
- relatlonshlps are so_ important in the learning. process, and * 0
. *  .sirnce it is so important for Fraser Valley College staff to C s
) develop informal relationships with Indian people,  we . ‘ o
strongly recommend that there contlnue to be planned informal
events for Native .communities and Fraser Valley College ° h
- staff (such as the "fun day" at Seabird Island on August 28)
College'.staff should also be gncouraged to drop in at publlc
c ' events such as ball games, Indlan Days, Coqualeetza events,
' and the like. A , . ) '/

"t . ) . \

Sy i These formal and 1nformal puhll# and prlvate

) sessions have much to.tell us,-about personel relatlonshlps,

% the Jbackgrounds of Indian people (1nclud1ng studenﬂs) “the
student teacher relatlonshlp, and effective counselllng.
Although: some of these things have been stated before (although
differently) in Section I of thig& report, they are so basic _
that they-are worth repeatlng here. They apply whether courses .

are held on- reserve, or off.. . 7 /

/
/

/-
We feel that it id 1mportant that the relationship

between College staff and Indlan students be ¢ne which recog- -

nizes Indians prlmarlly as persons. If one views Indian "

-students only or primarily as Indians, he is japt to make the

Indian person feel he: is being slngled out for spec1al\treat—

-ment and attention because-he is Indian. Itfalso leads to J

the reliance on one of the common Indian stefreotypes -(e.g. L
- that Indians are silent, that they are all s#eeped in ancient - '
‘myths and knowledge, or that they are debilitated by poverty

and :social problems). We feel, as stated above, that the
' personal relationship comes first., If it is developed, it S
prevents special treatment and'sidesteps the stereotypes.

. - However, .we also realize that ‘the College staff

cannot wisely ignore the backgrounds of Indlan students, and. I
‘ that if personal’ relatlonshlps come first, knowledge of a
. student's ‘background can be an aid to the educatiénal process.,

21




Among the many thlngs that could be . mentloned two things
_ , will be mentioned here - Indlan community life, and the
I 1mportance of 1nd1v1dual 1n1tlat1ve and self-rellance. ;

i P

In the past, althouqh Indlan communltles were ,J“- /
never 1solated from .one another, there was a tendency for '
-one's life to .centre on his 1mmed1ate family and kin, his wﬁf‘
communlty, andfhls land. Kih and:community members worked -
'together, and were self-governing. Religious ceremonies
' helped hold the communlty together. ' ‘

"’g

S Today, people work. out51de the reserve with people -
- from outS1de, are - governed by Provincial and Federal- laws
S P and agencies,- and have had religion brought in from outside. " a
However, the reserves are still places where each person is DR
- s 'related to many others and ‘where everyone knows each other
S quite well. Each personﬁﬁs part of a {ery’ personal and
' dynamlc web of social relationships. This means that although
life has ‘changed dramatL ally from what it was before the
jcomlng -of’ Europeans, the/ reserve is still a place where a
. ﬁsense’of communlty is g eater than it is in "white" cities.
) e -Fafilies are espec1ally important, and the histories of many
O " reserves can be written in terms of the relationships” within
P -~ and between families. /An unstated assumptlon of reserve
' © .+ .life is that no.matter wha&t one's life becomes, he is expected
.to remain a part of, or return to, his family and community:
"~ his loyalty is expected to remain there. This is in contrast
to white mlddle class,; life, where children are taught almost ) -
from birth that. they will someday “leave the nest" and . o
'probably establish themselves apart from thelr famllles and :
places of blrth
; B " This emphasis.on family and comminity "is not neces-'’
.sarily the result of Indian people, consciously f(or unconsciously)
valuing community and family life; but follows naturally from.
. ' the fact of living on the reserve. Non-Indian life, 4in* o
< - . contrast, is lived among strangers. Family and commiirity are
’ "among the strengths of Indian life. : L T e sl

- [ p

A second difference .between Indian and non-Indian
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':They often’talk about the. -exp

life is the emphasis placed on individual initiative and self—.
reliance in Native communities. A Indian children probably -~

~have.more ‘control over their own lives than' do non-Indlan 5
‘ ghlldren of the same age. At all -ages, Indlans are reluctant .

to force their views on one another, and to’control another‘s.
actions, . _ : . i
: | a .
These dlfferentes have. 1mportant 1mpllcatlonslfor
College education and educators.  First, they mean that| the
College . experlence, ‘which has often’ been’ criticized, for
being one in which middle class birds are trained to lebve

the nest, can be . an allenat1n§ experience for Indian sthdents.

rience of returning to thE
reserve after ;a year or two of College and of the d1ff1cult1es
they encounter." - , |

: . Today there is a- grOW1ng deS1re among Indian
stuoents for educatlon that will not be alienating. In the
past, many left the reserves. for a college education in the
city; today many are seeking and finding the. same opportun-
ities closer to home. But this does not mean that ‘college
education is an easy path for Indlan students to flnd and
follow.

. Many Indian students _are both lacking in- knowledge,
of college -and What 1t means, and unsure of its wvalue, °
whether or not they have 1nformatlon about it. * In order to

,counteract ‘this alienation and unsureness, the College must

attempt certain:things., It has. a natural advantage over. the

.city institutions in that Indian students can live at home. -

and still attend classes, which city students cannot do.
Classes and programs held on the reserves are also valuable.
But the college must.do more than this. The reserve; in its
emphasis on famlly and community, is a place of Eersonal
relationships. College staff members must attempt to become
part of the web of social relatlonshlps at a personal level;

" they must approach and become part of the Native communities,

not rely on Native communlty members approachlng ‘and becoming

part' of them,

'As“fegafds"the stﬁdent-teacher-relationshib, Indian

3
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students often respond Jbest to learnlng sltuatlons wthh
combine one-to-one relationships (instead of. performlng .
before a class of strangers) with personal warmth and "active
demandlngness . As Judith Kleinfeld says of successful
teachers of Natlve hlgh school students: -
“In contrast to most other teachers,TWho
- plunged 1mmed1ately into academic work, these
teachiers spend a substantial -amount of time at
" the beginning of the year establishing posltlve
interpersonal relatlonshlps, ‘not only between»
‘teacher and . students, but. also within the

2 , student group ... Only after ‘rapport had been

establlshed did these teachers become demandlng oo
Thus v1llage students did not interpret the . o
teacher's demandingness. as bosslness, to whlch o
Indian and Eskimo students, acCustomed to.
egalltarlan relationships,. are very sensitive.
Rather, they interpreted- the teacher's demand-
_ ingness .as one more facet of his personal’
7™ concern for them. To produce,a high level of,

"+ academic work then becomes their reciprocal oL

obligation in the personal relationship.’ ,
. (Effective Teachers of Indian and Esklmo Hr@h
o School Students, '1974) . :

- We reallze that the College has a dlfflcult role

to play, that it is difficult to walk- the thin line between,iv
: over-emphas1z1ng a student's Indian background and 1gnor1ng

it, between developlng good social relatlonshlps and belng
resented as an intruder or a do-gooder.,ﬁWe realize that
students also walk a thin line between becoming alienated
and gaining desirable skills. Because we realize these’
things, we have several practlcal recommendatlons for the
College and its staff. o .

; First, we recommend that the College (and/or Cogqu-
aleetza). sponsor sessions in which staff members learn

basic information on contemporary Indiar llfe, this course
should also have a s1gn1f1cant human relatlons and sen51t1z-

ation component. Hopefully, 1t can com?lement courses on=
: , _ ,
. ;.//' .

24

2
Ny

29

Ned

EEE Y



[

réserve. and at Coqualeetza vhere Indlans galn knowledge
v and sens1t1v1ty. ‘We think that this course for College staff

'~could be. part of a profess1onal development program offered

o

“by. Coqualeetza and credited by the College, and that the
College' should hire a full-time Human, K Relations Trainer to
develop and present approprlate courses. This person should
also, be made available to Coqualeetza, the Mlsslon Frlendshlp '
Centre, and the Bands. =

i “Second we feel that the College" should 1nvest1gate
the pOSSlblllty of giving profess1onal developnent credits
for staff involvement in formal and informal Indian community
activities. We feel £hat a guide-book listing the skills and.
interests the faculty have as professionals and as hobbylsts"
could be an aid; it could .allow the Indiah communities to
.choose desired skills. and help prevent the College staff from
feellng like - do-gooders. Possible areas of §taff involvement
on-reserve and at Coqualeetza include tutoring, counselllng,
and work at the Coqualeetza Resources Centre.

—_—

Thlrd we recommend that Coqualeetza and ‘the College

' jOlntly 1nvest1gate and sponsor activities which bring

together College staff and Indian: community members in formal

and. 1nformal settlngs.

Fourth, we recommend that the College 1nvest1gate

' the feasibility of a student orientation course which would

emphasize thdse skills that many students lack f~study.skllls,
speed reading, scheduling, .etc.  This .could be combined with
- basic information on College courses and the various academic
and vocatlonal fields. It could also have a human relations

- component which -could help sensitize students and staff.

This course could be for both Indians and non-Indlans.~

;; Fifth, .we’ recommend. that the College "Indian-ize"
the decor of its temporary and permanent facilities by util=-
izing Indian art_and artists. Coqualeetza could. recommend

“artists to do this work.. The College:Rasources Centre

should have materials on Indlan life (including current Indian
perlodlcals) available.. We are undecided as to the value of
Indlan clubs or Student Unlons. They are probably most useful
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“whcre.Indian students .do ﬁot live at homc whlle attendlng

college.. At any rate, it appears from an examination of

-such clubs at Malaspina College and the. Unlvers1ty of Vic-

toria, that they are apt to be unsuccessful if sponsored

or initiated by the College administration or staff.’ Whether '

or not they exist should be left to the students. We rec- ' i

ommend that the College discuss with Coqualeetza the : D

advisability of 1nformal lecture or movie -series/focussing .

on native life. ' : _ o <
Sikth, we recommend that Cogualeetza, the College, S

and other agencies investigate the pros and cons of regular\

meetings between counsellors and others worklng on-reserve s

in the social service area. These meetings could. be at | IS

‘Coqualeetza, or could rotate from® institution to 1nst1tutlon

and from:reserve to reserve, ‘

.
a

Counsellors should be aware of Indlan students"
needs in the counselling area. They should have Spe”lflC
" information .on College programs and should disclose-all .
1nformetlon, not just the positive features. Indian students . "~
are increasingly wary of counselllng that does not allow free-
choice - that means being "counselled into" a program of; the
counsellor's choice. Counsellors should know the various
avenues of student fundlng - Department of Indlan Affalns
" (the Department has a set of guldellnes coverlng fundlng of
students in -academic and vocational programs, and it has
agreed to sponsor students in leisure time courses =- see
Appendix I), Manpower, and Department of Human Resources.

The Indian Education Resources Centre has a list of bursaries
available to Indian students. - o C S -




V. .COMMUNITY NEEDS o L

\ : : .
As was pointed out above, there is no one "Indian
Community” in the areéa served by the Fraser Valley College.
" There are twenty—51x Bands, each with one or more reserves:;
there' are persons 1living off-reserve, statys and non-status,
- from the College area and from outside it. People differ -

ir their opinions of thevdesirability and usefulness of
"education. ‘Nevertheless, we are able, through the- consult-
ancy activities, to say something about community educational"

needs and their implementation.’ St
A - Cdnsultancy Activities. ‘

We used a variety of means in our assessment of
community needs. '
~-- During the Winter and Spring of 1975, a group of
'”Communicators" worked’ for Coqualeetza on a Local- Initiativesf
Project. Their job was to visit reserves to talk to people
- about Coqualeetza, its _programs -and resources, and how it
could: fulfill peoples' needs and WlSheS. In April and May
the Communicators gathered basic information on the twenty-f
four Stalo-Bands in the College area. This information
(Band populdtion, location, local government, activities,
social services, and facilities) is in Appendix 2. Other
basic information is summarized below. .The Communicators
‘also. passed’ out a questionnaire which was to determine interest
. in programs and courses' which Coqualeetza (and the College)
might offer. About‘l40 people filled in the,questionnaire

, During August and September a Van from Coqualeetza
visited a number of reserves. It contained printed and audio- ‘
visual information on Coqualeetza and its programs, the v
College and its programs, and on the CoqualeetzarCollege
B.T.S.D. course. On each: trip Coqualeetza and College
personnel were available to answer questions and discuss
programs. In July, Mary Lou Apndrew and Gerald. George approached
the Band Chiefs and CounCils for permission for “the Van reserve:

. ¢ b




visit=. fhewr aleo asked the Chiefs and councillors what , -
informar ion ~ogarding vhe College they had, and what they
- wished to have, : ‘

Tha Bands were again vis sited by Mark P01nt In

a ~ Auqustﬁ Mark went to all Bands from Langley to Boston Bar. ‘ _——
. + - Heinterviewoed Chiefs, Councillors, and Band employees. and . b
determinnd what projects - especialiy~in the areas of edvc-
ation, economia developiient, and community development. - had

“Been and wetre agoing on. . , S -
K . A'fhird?inportant part of the assessment of

community needs were the mdny discusaions dmongst_ members
of the Cousuliancy Cmmm1ttee”{nd~ue*ween them qnd others. °

& -r"-‘ 2.

PR
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B. Basi Information.
: - , ' L R i}
i _ Twwnrngeuv of the twenty-gix Bands in the College
L area are Ln#*hw Fraser East DepartmenL,of Indian Affa1rs

',Dmstrlc* /”%e remaining Bands, Spuzzum and Boston Bar, are
in the Thompson River DlStrlCe. The offices of the Fraser
East District are in Vancouver; those ofi.the Thompson River
District, formerly in Kamloops, haveé recently been closed. “

At the Disfrict Offices, programs at the Band “and _
Dl%.rzct lovel are approved and fundsvallotted. Superint- - .
endents ovaersee the program areas - edécation, economic dev- B
elopment, social services, local government, technical
‘services, and finance and administration. Within the e
education area, the post-school section deals with college:
and university programs (including vocatlonal,_upgradlng,
-7 7% Jadult education, and lelsure/part time) . - s

, The 1arqor Bands in Fraser East District admlnlster
their ow educational, social service, and other programs.
Fourteen of the smaller Bands make up the Chilliwack Area
Indian Council, and administer programs and offer social
and educational services jointly. Appendix 2 gives basic
informat 1oy on fach of the twénty—51x Bands in the College
area. Appenrdix 3 describes the Chilliwack Area Indian:
Council, and rhe work pnrformed by each of its staff niémbers.
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In the College area, leadcs.:hip in Indian
education is prov1ded by Band Education Committees, Coqual-
eetza Education Tralnlng Centre, and the MlSSlon Indian

Friendship Centre.

-
‘J
o’

- Tweo Bands, Seabird [e]ahd and Chehalis, have

) Educatlon Committees. The. Ch1111WdLL Area .Indian Council

has Just bequn to form its” Educatlon Committee. These
Committees meet at least monthly to discuss .educational
matters and to meet with. school off1c1als, home school co- -
ordinators, and the like. ‘

' Coqualeetza Education trein oy Centfe’eetves
twenty-four Bands in the Frasor Foi-i sistrict, and twelve-

. other Bands throughout thé Proviucz.  Appendix . 5 egives a

-brief history of Coqualeetza and desciibes its staff,
facilities, and ‘present and planﬁc Drograms. The M1951on
Tndlan Frlendshlp Centre is one of - numher of Indian Frlend-
Shlp Centres 'in the province which offér recreation '
fac111t1es and counselling service: Its programs are

described in Appendlx 4. Both Ooq“useetza and the Indian_ _—
Friendship Centre have worked witl 1o Cnllege in the past,
and will probably continue to do s _in’ the future. '

Wlthln the’ Dlstrlct there are committees which
deal W1th matters other than education, and meet from time

to time as the need arises. The most important. and active

is the Food Fishing Commlttee.

There are two major Indlun political organlzatlons

in the pfov1nce - the Union of B.C.: Indian Chiefs, and-the

B.C. Assoc¢atlon of Non-Status Ind&ans. The Union of B.C.
Indian Chiefs consists of the Chiefs of the 188 Indlan Bands

.in the province. 1Its Chlefs Council includes. %ne represen-
““tative from each, of fifteen geographically deflned districts

in the province. The_twenty—four Stalo Bands in-the College
area are.represented by William Mussell Jr. on the Chiefs'
Council, -while Spuzzum and Boston Bar, and the  other Thomp-
s6n River District Bands, are represented by Forrest Walkem,
of Spences Bridge. Within the Fraser East District Council,
a district council' includes all the Chiefs in the district.
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Its execufive members are William Mussell Jr.
Jack Musgell, Mary Lou Andrew, Ed Kelly Jr., and Wayne
~Bobb:™ The B.C. Assoc1atlon of Non-Status Indlans cons1sts

(chalrman),

In the

of all. fon -Status Indians in the province who join through
communlty branches (locals) of the organlzatlon.
Collegé¢ area, there are locals at Hope, Chilliwack, Mission-
Abbotsgford, and Langlev—Surrev. : .
In’ the past, both the Union of B.C. ian Chiefs
and the B.C. Assoc1atlon of non-Status Indaans have sponsored
At present, however,- these programs, and many at

programs in communlty‘development, communlcatlon, and
‘the Union "of

communlty level, are not operating and their future is in

’ th

doubt as a result of a political decision reached by’ the
organlzatlons in April and May. In April,
.Since Bands and 1nd1v1duals supporting the

education.
Chlefs elected to reject all government funds earmarked for
in effect, discontinuing its programs) and

Indians (thus,
icalled for the shutdown of the ‘Department “of Indian Affairs

/ Unlon movement were also to reject funds, ‘the move has created

in the ‘province. -
uﬂcertalnty among Bands &nhd individuals as to the future
‘direction of. programs begun in the past and poss1blllt1es for
Certain Bands have-chosen not to follow the
individuals

| the future.
welfare and Manpower training money and funds from other gov—

/

/

Union's lead and have continued to accept funds -(the Union

f

/

‘

‘f . has stated that ‘Bands may do so “if they wish);
- / are also free to decide whether -of; not they would accept);’
ernmental agenc1es. .
In May, the B.C. "Association of non-Status. Indians
dec1ded to support the Union decision, to reject government
funds, and to join the Union in an all- Indlan movement .

devoted to the settlement of land claims.

C Communlty Needs.
Indian communities have wishes and needs in the area of:
. \

From consultancy act1v1t1es it is clear that the

/ c..
information and communication as well as spec1f1c program

1nterests.
30

35

.o
(AN



' ' E Wheﬂ/thé’ﬁands were v1s1t(d prior to the van
a1 expressed interest in Fraser Valley College _
. programs, and desired more 1nformatLon It was evidemnt , 9
that the College must make clear the various -sorts of programs )
available to Band members, what vocations the programs are
preparation for, eligibility for programs, and student
funding. To many people "collegé" means programs designed
only for those with a-Grade 12 education. The College has
a role to play in making it widely known that there are
programs available to everyone. The distinction between
academic, career, and leisure time programs is not widely
known, accordingly, Bands are unclear how various programs'
may be sponsored and who college contact people are, and
potehtial students are unclear as to what programs may be
available on~reserve,

)

4 As a solution to these'information problems, the
,van.trips are a step in the right direction, Although some

of the visits so far planned were cancelled, and others

were poorly-attended, the feeling of the Consultancy Com-'

mittee and others is that they should continue. It will’
" take .some time for the word ta spread that the College can

be of use and that the-vans therefore contain relevant

information ag well as outgoing and interested College/ -
Coqualeetza representatives. One trip to each, reserve is e
just a start. The Bands are interested in regular visits '
by College representatives; although the Student Services

branch Jf the College would seem the proper people to visit

the reserves, it might be useful to have other staff visit

asg well, so that Band members might come to know them and " m
vice versa. : ’ : '

: ‘'We recommend that more audio-visual materials
describing specific courses *(especially vocational and acad-
- emic ones) be prepared. These media packages could do much
to acquaint people with the possibilities available. The
co-operation between the College and Coqualeetza in the area
of audio- Visual production should continue.; '

We recommend that the Bands (offices; and Chiefs),
the Chilliwack Area Indian Council, education committees, mon-




x*
4

Status,locals}.Coqua}getza,:énd thé‘Missio@'iﬁdian»Friend;
ship Centre, be put on the mailing list for College inform-

ational mailings, job postings, and College Council minutes.

o The consultancy was able to identify.five general ,
areas of course interest on the reserves and at Coqualeetza -
and the Mission Indian Friendship Centre. These areas are
inter-rélated as the following description will show:

- . 1) Traditional Life and Local History.

fIﬁEerest in programs and courses having to do with .
traditional life and local histery is generally high. ‘This

.....

,interest has been fdstered by the .development of Coqualeetza

and the Mission Indian Friendship Centre. The ‘results of the

‘Commumicators' queStionnaire showed that most interest was

 expressed in cultural research into traditional life, in the

Halkomelem language, and in traditional crafts; for exampley
bgsketry, carving,,weéVing, and drum making. Although the

guestionnaire results may have been skewed by the fact that -~
many of them were filled in by those attending Cogualeetza
functions, the questionnaire was not the only indication of

the high interest in this area. Both Coqualeetza and the- *

o

Friendship Centre are planning a number of leisure time courses

in this subject-area, and we recommend that they continue
to work with the College in;co—sponsorihg such courses. .

The area of local history is one that fits not only

. into the leisure time segment of college programs, but also

into the academic sector. At present there is one course
scheduled which deals with Indian life, "Indians of British

Columbia”, ah anthropology. course. AS this course is a general .. .

survey course and as such deals only briefly with the history
and culture of any one locale, we recommend that the College
investigate the possibility of complementary courses focus~
sing on local Stalo history and ¢ulture, and using local
resource people. ‘ B : ‘

) 2)- Recent_Indian History and Issues.

4 . - ' '

' Complementing the first area is an interest ip
A . -

A
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recent Indian history and issues such as land claims, legal
“and historical aspects of fishing and hunting rights, the. - ,
‘Indian Act, the organization and: ‘'working of the Department, - .- e,
of Indian Affairs, and local control of Indlan education. '
It has been suggested that a leisure time course, either on
one reserve,»rotatlﬂg from reserve to reserve, Or at
Coqualeetza, could be plahned and could involve a number of
Indian and non-Indian experts in these 1ssues’ Coqualeetza
‘could co ordlnate such a course.

> . i S

3) Develoginq Personal Skills. : S ‘

A third area of 1nterest is that of develaopirig
personal skills. A high level of interest was shown in
‘developing skills like reading, spelling, vocabulary, and
. letter writing. Many people are interested in. the life ‘ . .
skills - sensitivity raising - human relations area. Some
talked about specific courses such~as 1ife skills, counsel-
ling, and effective parenting, while others know that they
are interested in this general area of personal.development
and might be interested in a course dealing with it. Here
again, “d flexible course rotatlng from reserve to reserve
might be in order. _ B

The personal.skills area is related to that of
contemporary Indian affairs and issues. A few Band leaders
expr&ssed interest in courses that could help them to be
better Band leaders and that could ald Band members in
carrylng out their responsibilities and duties . as Band members.
Both the - development of personal skills and knowledge of - .
contemporary’ issues could help in tfiese directions. One
suggestion was that a course rotatlng from reserve to res~-
erve be established that could deal with both the inform-
ational and the personal skills part of being an effectlve
Band member or leader. This program could involve resource
people, discussion groups, movies, guest speakers, and the
like. It could be co- ordlnated jolntly by the College and
Coqualeetza.

\
\

The non~indian public could also benefit from
information about contemporary Indian, affairs and increased
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censitivity, i1, per=zcnal relat'ions.  We suggest that the i

College look into a course, lwctur("yfrie:,:chHl‘forums, : R
. _ or the like - an "Indian.awareness program - focussing on
' the issues and wl.h a human 1«latlon“gomponent designed - . o \ .
v increase personal sensitivity. As a leisure time course : L
. this could at+rict a wide range of peopl‘a It might also "« :
- ‘ uwcumq an academic offéring complementing.the "Indians of \ .
B.OV" survee course and the suggested courses on Stalo 1
. hlstor%.- An nd71h7ry Lommlttﬂe LOUld oversee  the develop- i
ment of the course, . | o - /

t

o
o ot The area of pers onal qkllls developmen+ also A
N rﬁlateﬂ tn the College's counselling and information shar-
- . ing functions,  Such things gs employment oppwrtunltLes

T w,wﬂmen, life skills, and educational and vocatlonaT
counselling may be the subject of specific; courses, but can ,
) al=o be handled in other ways by the Student Services - : A
“ Co Qﬁpartmmnt of the College. ' -
. “

1) Vorcational and Tdsk Skllls

Many peuple desire training which will allow them
to et a diffa2rent job or to become better at the job they
how have. Again, this area of interest cannot be completely
separdied from others. Perconal skills are also vocational .
skills The B.T.S.D. Level IIT course offered at Coqual-
vetza ha° been very successful and is one of the:best known
college coursas at the,v1l1ages. This course offers upgrad-
ing to Grade 10, focuses 'on personal skills development, and’
’ contains vocational training information-and counselling. '

Other courses frequently’ mentioned are Beef’'Cattle Raising,

Small Business Management, “and secretarlal training. Except;‘-

for these three courses, there was no one vocation or.

voca*lonal (nur"@ mentioned much more than any otherx.

. . P‘ﬂhl“ G- rﬂserve are 1nterested in a wide varlety .
‘ cf occupat iong, and thHeé lack of interest in any one is -
probably  becanse people are unaware of it as a p0551b111ty “ﬂ%ﬂ“\*;n .
oo ooemsider fhemscelves to lack the background necessary to - .
Canter thh Draining. dopvfulldf the College's information . .

ocrrram and *\”ncnlllnq work’*an combine with upgrading and

I3

EMC . . ' - o Y | | . |
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personal development (for those who need 1t) to increase
vocational, opportunxtles for Band members. In general,
there is llttle need for special vocatlonal courses
"designed only for Indians although some courses may work
better if they are offeréed on reserve or at Coqualeetza ¥
than if they are offered at the College campus. The
College, the Bands, Manpower and D.;}Affcounsellors, and

Coqualeetza should continue to direct Band members to : -

regular vocatloral courses and to,make 1nformatlon known
about course possibilities, :

_ Whlle the vocatlonal needs of Indlan people are
generally the same as those of thé~non Indian public, there
* are a few needs which are spec1f1c €o Indlan communities.
None (or almost none) of the persons worklng as home-~
school coordinators, welfare,aldes Oor Band managers have
had any relevant training. We recommend that the College
1nvest1gate ‘the possibility of incorporating training for
those working in Indian communities into the Human Services -
Technology program. The first yéar of the program could .
‘serve-those working on reserve as it serves others in the
program; the second year could be tailored to suit the yarious
Bahd service jobs. Aas many of those performing human
service jobs for Indian people may be’ non-Indians tralned
in the\Human Services Technology program, we recommend that
. this program contain a component giving basic information E,
about'I dian life and the human relations skllls thch w1ll
make one a success in worklng with Indlan people.

\ . . . L

\ We . found some 1nterest in skllls such as boat N
bulldlng 'and repair, small motor repair, and net- mendlng and
-making., . fhese and other such skills, which are not the ~
basis for\a full time job,7but which may be useful %o Band
merrbers, could be the subjects of on- reserve (rotatlng)
leisutre tlme courses, possibly offered. in conjunction with
Coqualeetza;

5)\Recreétion; : - Co ‘ ) T fé;
\ ‘ ‘
Indnan people are interested .in a ‘wide variety of
recreational programs. Crafts, Indian cooklng, sewing, and
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knitting were entloned in”our questlonnalres.. ‘Soccer was
~the most. popuia f several sports mentlonedafand'coachlng
' cllhlcs travellln from reserve-to’ reserve at nlght or on
S WPEEEEQEMEQLQ/HeﬁtI sned by many people. Again, the co-oper=
‘ - 7..7ation in recreation program development should continue’ to
~grow as more informatiyn about possibilities reaches Band -
members. o R .

N .

D. - - Implementationrw

- ‘In the past year, the College has participated in
programs at Coqualeetza, the Mission Indian Friendship v
Centre, and the Seabird Island and Chehalls Reserves. These
College- communlty partnerships ¢an serve as models for otherp
Bands and -organizations wishing-courses, programs '
1nformatlon. o

- o, . e o

. Coqpaleetza has worked dlrectiy with/ the College

admlnlstratlon, especially the Dean of Instru tlon and the

. ~PBirector of Career Programs ln offerlng Varl_us programs.
“ / o

- ” -

WL N . . ,“:v..
v

: —
et - At Seabird Island and Chehalis, thi
AEducatlon Committees who. have establlshed good working
relationship with Mrs. valerie Edmondson t the Agassiz
. college office. Since. these-two Bands ‘aye also served by a
'~ﬂshared Home-<School Coordinator, good,co unlcatlon ex;sts -
and" conditions are excellent for training. programs to flour-
ish. . Good facilities for tralnlng are present on. both
reserves. - Specific courses~have been identified and are in
;Varlou stages of being infplemented. /A very p051t1Ve sign
“1is that last Sprlng<S course. 'in Health Care and Home Manage-
ment has led tg a request for a fol,ow—up course in personaI‘

-i‘growth i

ere ex1st

7 P L

. A third Educatlon»Commlttee 1s belng establlshed
At the Chilliwack -Area. ‘Indian Council which serves 14 _Bands .

/" in the District. The Area Council -Bands arg also served by

. 4 two Home—School Coordlnators. Band which are allgned with-

- . - the Area Council’ should be encourag d to ,plan and negotiate

-7 , J,"courses to be taught on-reserve thrqgugh Area Couneil '

%7 'personnel working with' the appropriate College people.
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“In gnnnrnl thon, we - recommend that ex1st1ng
Lolloqofand community mechanisms be utilized wherever
possible in planning programs or.courses for Indian Bands
or.organizations. _Bafids, the Area Council, Coqualeetza,
the Mission Indian'Friendship Centre, non-Status locals,
and other Indian grcups should work directly with the -

- College in making course requests. The College staff member
. involved would normally be a Community Education’ Director
.or programmer; although other College staff might be called
- in in ‘specific instances. The College and the Community
‘group or Band working togetner would- decide if there are
enough- 1nterested students to warrant holdlngaa ‘class on,g
one reserve (or through one organlzatlon) We recommend that
< six students be accepted as. the minimum for an evening or
weekend course. For full time courses, the minimum might

‘be different, since courses involving student allowances
would have to conform with Canada Manpower, Department of
Indian Affalrs, ‘or other funding-agencies' criteria. If
there are too few students to warrant a course being held

at one place, the possrbillty of a joint or rotating course
should be investigated. '(In this regard, we suggest that
course content be. as modular as possible. . ThlS not only’
allows for flexibility in rotating and sharlng courses, but
also, ‘as the Seabird Island and Chehalis experiences’ “show,-
one .content module can lead to an entlrely new course)

- It may be necessary on occasion to strlke a .com~
mittee to adv1se on curriculum development, selection of
instructors, or on other matters relating to College programs
designed to meet requests from Indian communities. For each
" occasion we recommend that one person be app01nted to the .

Committee by: S '

-
»

-~ the three Educatlon Commlttees 1n the area -
¢ - Coqualeetza e N

- the non-Status locals :

.~ the Mission Indlan Frlendshlp Centre.

. Co~ ordlnatlon of commlttee affalrs could be. another
Coqualeetza responsibility. ’
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not yet become a reallty for most groups, although it 1303

Although the ideal is for each Band, ‘organization,.
and the Area Council to work directly with the College, we
realize that some further co-ordination is necessary. Many
of the Bands in the College area are neither big enough to

" deal directly with the College'nor are they part of the Area

Council. ' Since’ these Bands are small, they would probably

. have only one or two candldates for any course, and. would

thus have to co- operate with other Bands having 'similar

~needs. = Some co-ordination is needed, then, if the necessary
tralnlng is to become a reallty

e
_;.

There are other reasons for a co—ordlnatlng body.

One such reason concerns the distribution of informatjon.
.. While the student services and publicity departments of .the
. College, in’ theory, can make all needed information avall—

able to Indian Bands and groups, an Indlan co- ordlnatlng
group. in fact would be better able to facilitate the spread

_..0of that information:. An Indian co-ordinating body might
' "also be useful in making relevant information known to the
‘€ollege. Developmerits in the. policies andﬂprograms of .

government agenc1es can be. of direct or lndlrect importance

to College programs _An Indian co~ordinating body might be

in a better position to learn about and‘assess these dével-
opments than the College 1tself There are new trends in

" Indian education which are just beglnnlng to have an impact

in the College area.- .Local control of Indlan "education has
policy endorsed by both the Department of Indian Affalr and
the National Indianh Brotherhood. Natlve Studies Programs
are being: 1nvest1gated by B.C. un1vers1t1es as B.C. 1is one
of the few provinces which does not have such programs at
the un1vers1ty level. Coqualeetza, through the Consultancy,
has gathered lnformatlon on programs' ‘for natlvés in 30 - 40

-colleges and unlversltles throughout North. Amerlca.‘ Groups

such as TRANDS in Saskatchewan, are. developlng community

and- economlc development programs and looklng for plates to
test programs and develop further programs. ‘An’Indian ‘co-
ordlnatlng body would also be knowledgeable about the
intangibles and subtletles involved in local communlty and
economic -development and could play a middle man role, -
between the-~ Band development pr03ects, where skills are needed

L
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:and the College, where. skills or Skllls tralnlng mlght be

avallable

Shared and rotatlng courses can take advantage of
the geographlcal/clusterlng of some Bands in the College
area. In the follow1ng listing of four. clusters, those
Bands with possible classroom facdilities are underlined:

Northwest . Southwest  Central - - East
‘Seabird Island Langley ~ Cheam - Yale )
Chehalis -7 7 Matsqui- Popkum Union Bar -
Séowlitz Sumas Skulkayn Peters
Lakahahmen - Yakweakwioose Ohamil = -
‘ ‘ : Tzeachten - Katz (Hope Band)
’ . Soowahlie Ruby Creek '
- ¢ Skway = Spuzzum
- : . - Skwah - Boston Bar
s '  Squiala’ :
o o Kwaw-kwaw=~
la=-pilt
Aitchelitz

¥ o . - Coqualeetza

~

An Indian_co-oidinating'body could also organize

“and provide services to the, College staff and general public,

thus creating greater awarenhess about Indian issues, (land
claims, legaI ‘issu -etc.) and past and present. day Indian

" life.

: We belleve that the co-ordlnatlng function could
best be performed by Coqualeetza and recommend that the
College purchase their services for this job. Coqualeetza
has already established good communication with the College
and at virtuyally the door-to-door level in Indian communities.
Coqualeetza belongs to the Bands' in this area. It has
credibility - those who would complaln that an Indian- ,
co-ordinator on the College staff represents a first step”
towards a Department of Indian Affairs within the College

. would not object to Coqualeetza perﬁormlng the same job.

;
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If the College purchases the co-ordinating PSS
service from Coqualectza, we recommend that there be a review
og the service after one year's time. If an outside eval- = ) -
uation shows the service to have been made obsolete by o
'~ increased communication between the College and Indian Bands
and organizations, or if the service has been 1nadequate,.
other arrangements can be made. e o

- .In summary, then, we . recommend that the present

1t1es between ‘the College and the Bands and Indian:groups be
strengthened and that the College hire Coqualeetza to

perform a- co-orqwnating job. We would encourage'close

working ties betWween the College, Indian communities,; Coqual- N
‘eetza, and other Indian organizations, and seeé much to be
gained by all if each becomes thoroughly familiar with the
~capabilities, processes, and personnel of the others.

R
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"~ VI. TOP-LEVEL RELATIONSHIPS.

Three Very successful act1v1t1es in the consult-
ancy process were the trips of Dr. Blake, Fraser Valley
College Principal, to meetings of the Seabird Island and
Chehali's -Education Committees and the.Chilliwack Area
Indian Council. From all reports, these meetings did a
good deal to acquaint thé Chiefs and Education Committee
members with the €ollege and to- impress_upon them that the
College is not aloof -~ that both its administration and its
. courses and-programs were available to’ them and relevant to
their needs and wishes. We recommend that commynication
(1nclud1ng personal visits) between College administrators
and Chiefs, CounC1llors, and Education’ Committees continue.
The Band Counc1ls ‘and Education Commlttees are extremely
important in Band affairs. Vlrtually no program in .
education or community development proceeds without the*
approval of the Commlttees and/or.the4Band Councils,

. Communlcatlon between -the College and Coqualeetza
and the Mission Indian Friendship Centre has also begun. It
should be extended to the B.CuA.N.S.I. locals. Affiliation
" between the College and Coqualeetza was mentioned in the
Task Force Report on “the feaSlblllty of Fraser Valley
College~

. e the asplratlons of the Indlan people of the .

» . ‘Praser.District to develop :an autonomous ‘cultural
and educational centre for the Indian peoplé
should be supported and encouraged by the Valley
College. The Task Force views the development
of such a companion and possibly affiliated
institution as working to tHe~ benefit aof all, and .

. supports the concept of co—operatlve use of comp-
‘lementary resources such as faculty members, -
physical . fac1llt1es, and curriculum development

We recommend that the College admlnlstratlon and/or
College Council ‘meet w1th the Coqualeetza Board "of'Directors

41




to discuss affiliation. s .‘! L . .

o
-

‘ ‘= We feel that continuing top-level communication = R
~will serve Indians better than a permanent Advisory Com- , '
mittee to the College. As we have noted above, ad hoc oL
committees should be struck where nccessary. We also feel ’ . :
“that the whole subject of proqram_funding is also best.
dealt with by on-going communication, rather than. by any
guidelines we might offer herc. The mdin sources of .
funds for Indian Bands and organizations are the Depart-
merit of,Indian Affairs, the Secretary of State, and the e
B.C. First Citizens' Fund. Programs on and off-reserve - -
are also sponsored by Canada Manpower and by the B.C.

Department -of Human Resources and other departments. In

- _ - thé‘past, some programé have been sponsored or aided by . .
' the Union of B.C. Indian Chiefs and the B.C. Association ' . .
of non-Status -Indians.’ Because funding programs are in . ’

a constant state of flux, we could do no more here ‘than -
list the current programsfand*contact people. These might g
be different a year, (or a few.months) from now. We feel
that the_College~shQuld'work through Cogqualeetza, the '

Bands, and the Indian organizations to-investigate funding
possibilities when and if they are’ needed. A final word
.on funding: as much as possible,‘programs and - courses for
Indians or ‘dealing with Indian life should be. funded in
the same. way other such courses or programs are :funded.

They should not be based on ‘short-term special grants from .
the Department of Indian Affairs or other agencies. When
programs are begun, have been in operation, and when eval- ' e
uation shows them to be worthwhile, . they should become part:
of the permanent core of Fraser Valley College programs, 1
and be funded as such.’ S :

_ The publicity department of Fraser Valley College
should also be in touch with Band and organization leaders
and adminisﬁrations.” Too often Indian successes in various
programs are publicized when non-Indian pregress in the same .
programs.woulé not be. Although we realize the good inten- ‘
tions behind such ‘publicity, it 'is to be avoided as a P -
subtle form of reverse- stereotyping. Press releases and A '
publicity pictures should be cleared with the appropriate’




”»”

. Indian’ group before félease;

. Another level of these relatlonshlps should be .
explored as part of the on—go1ng co—-operation between '
. "~ the College, Cogualeetza, and Bands and Indian organlzatlons
- This is the area of inter- College co—operatlon in programs
for and about Indlans. At worst, programs at various - ' /
1nst1tutlons may compete with one another, at best they . /
may waste manpower. Thereare programs for Home-School vfé,
Co- ordlnators at Vancouver Community College and Malasplna '
College- native teacher tralnnng exists at the Unlver51ty ' /
. of British Columbia and Simon.Fraser Unlver31ty. We o /
' recommend that Frasér Valley Collegeé take the lead in . ) /
fosterlng communication between institutions with’ programs o
for and about Indians. This cotld be another of the ) /
- ' services provided by Coqualeetza in its role as co-ordinato;. I o

W
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- "APPENDIX 2

BAND INFORMATION

The following basic information about the
reserves and their Chiefs and Councillors,
facilities, and social services, was )
collected by the Coqualeetza Communicators
in their visits to each Band.




Name of Band

" Number of reserves™
Total acreage ° _

Location of Reserve

Number, of families
Total population

Chief: -
Councillor:

‘Councillor:

Resource people:

b

- Band @dminiétration:

Matsqui .

<

4

1037 acres-

5 miles west oqubbeteford

6 on reserve
52 (on 22, off 30)

Merle Julian,
31991 Harris Road,
Matsqui, B.C. VOX 180

Joan Julian, “

31727 Harris Road,

Matsqui, B.C. VOX 1S0

Irene McKay,
R. R. #l, Harris Road,
Matsqul, B.C. VOX 1s0

-]

Department of Indian Affairs,
Fraser Indian District, o
#400 - 1155 Robson Street,
Vancouver, B. C.’

Tel. 666-3151

Chilliwack Area Indian Council,
Box 253,

Vedder Cr0551ng, B C.
Tel. ' 858-3384




Name of Band

Number of reserves
Total dcreage

Location- of Reserve

Number of families
'thal population
Chief:
Councillo::.

-

Councillor:

Resource people:

Band Administration:

.Sumas

1
557 acres

-4 miles east of Abbotsford

-20
. 102 (73 on, 29.off)"

Lester Ned,-

37206 Atkinson Road,

R.R. #4, : .
Abbotsford, B.C. V2S 4N4

A.R. Silver, :
Sumas Mountain Road,
R.R. #4, o
Abbotﬁford, B.C. V2S5 4N4 -

" Hugh W. Kelly,

Indian River Road,
R.R. #4, i
Abbotsford, B.C. * V2S 4N4

Debartment of Indian Afféirs,

Fraser Indian District, .

#400 - 1155 Robson Street,

-Vancouver, B. C. . - .+~

Tel. 666-3151

Chilliwack Area Indian Council,
Box.253, T

Vedder "Crossing, B. C.

Tel. '858-3384 -




Néme of Band

‘Number of reserves
Total acreage

Number of families
Total population

Chief:
Coupcillor:

Councillor:

¢

Band Manager:

Location of reserve

Langley.

6 reserves

1274 acres-

l;mile,to Fort Langley °

13 »
65 (49 on, 16 off)

Alfred Joe Gabriel,
Box 117, . -
Fort ‘Langley, B.C.

Elmer Thomas,

Box. 207, : .
Fort Langley, B.C.

i)

George T. Antone,
Box 411,
Fort Langley, B.C.

Alfred Joe Gabriel,
Address above.

4
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Name of Band‘ - . Cheam-i =
- Number of reserves . "_ - 2 reserves.
Total acreage _— 1171 acres
. Location of reserve . / . 1 mile east of Rosedale
Number of families' o , 14 : ,
Total- population 141 (80 on, 61 off)
Chief: CoL Sam Douglas,
. v . ' - Box 136 .
- I : - Rosedale, B. C. .
~ Councillor: o ‘Mr. Arthur Alex, |
e . Rosedale, B. C.
Councillor: - N C Sydney Dougiaé. o <

Rosedale, B. C.
Training course facilities:

S ' . Cheam Community Hall ‘ M
| 65' x 60 o

Propane heated ¢ ; .

‘ . 1l men's and 1 ladles' washrooms

. . ' - 10 tables '
© -200 chairs
Kltchen with electrlc range ahnd
fridge

Resource people: o Department of Indlan\Affalrs,
: Fraser Indian Dlstrlct
#400 - 1155 Robson Street,
" Vancouver, B. C.

, Tel. 666<3151 .
. " Band Administratioh?ﬂ . Chilliwack Area Indian Council,
. ) SRR Box 253, ‘

Vedder Crossing,vB.C.
"Tel. -858-3384 ,

Sag . , Lo v . . . . N




Namé.of Band

. - Number of reserves
-Total. acreage ‘ \

Location of reserve
n- =LV

© Number of families
Total‘population

vChigf:

. o
FAias PR TR
. Smes e

Popkum

.1 reserve'
341 acres

2-miles to Rosedale

2 - B
10 (8 on, 2'off)

James ‘Murphy,

| Box 2, R.R. #1, |
-  Rosedale, B.C. . o
Councillor: \aMfs. Verna Murphy

Training course facilities;p \Cheam Communlty Hall

bepartment of Indian Affalrs,
Eraser Indian Dlstrlct,

. #400 - 1155 Robson Street,
V'ncouver, B.C. g

Tel. 666~ 3151

Resource people:

- Chilliwack Area Indlan Counc11, . 3
.Box\ 253, .
Vedder Crossing, B.C. |
Tel., 858-3384

Band Administration:




P T
.Name of Band

Number of reserves
Total acreage

-

Location of reserve

Number of families
Total population. -

Chief: - :

. 0 ..

. ;

/

3 > , /’

S g S
Councillor: v <
" B . B} !

Couhcillbr:
Councillor:

Band Manager:

Secretary:

Education Committee:

L d

‘ Résource people:

-

Home School Co-ordiéator:‘

Chehalis - ° R

- 2 reserves o -

1466:acre$;

18% milés tQ.Agas§iz;g;ﬁ;v

ar
422:(322 on, 100 off)

Bill williams,
‘Box 61, '

Harrison Mills, B.C.

Norman Francis,

Harrisoﬁ.Mills,eé.C;

" Mrs. Virginia Peters,
‘Harrison Mills, B. C..

Fleming Point,
Lake Errock, B:. C.

Mrs.. Laura Wllllams, e
Box 61, o
Harrlson MlllS, B.C.

°

Mrs. Virginia Peters,

Harrison Mills,. B.C."™

Mrs. Laura Williams, Chairman
Mrs. Virginia Peters,vSecretary

QDepartment of Indiam Affalrs,

Fraser Indian District, . -
#400 - 1155 Robson Street
Vancouver, B.C.

" mTel: 666-3151

" Mrs. Vivian Ferguson;

Agasclz, B.C.
Tel. 796- ZZZ/

_553 SR




“Regional District Nurse: Mrs. M. Inglis[»x

S LLILP. ' . : qunn-Watney,

. Recreatlonal fac1llt1es- g Badminton

' Cultural:

H

Chilliwack, B.C. ..

| S Tel. 792-0214° ~\ ®
Human Résources: =~ MlSS Lorna Koyanag
: ' : ' Human Resources Centre,

' Mission City, B. C.|

Tel. 826~6237

'7th Floor, 549 Howe

e : Vancouver, B.C, N

. lTel. 682—8731 _ \

Training facilities: - _Chehalls Communlty Hall : L o
: S o 40' x 60' /o - 3 /

Propane heated .
2 men's and 2 ladles'

washrooms
s 24 tables
.100 chairs

- o & equlpment o Volley Ball

S "~ Floor Hockey
Basketball-

“~Pool =~

_ Soccer’ _

R 2 soccer fields

—

o

co 60! x 100' longhouse|

Youth ' Recreational Leader$hip Training
' : Soccer leagues - girls boys teams
- ‘ 0. F Y. - program in sufumer- :

Sports Activities: o Soccer -~ Ladaes and Mens Teams
‘ ' Canoe Club '+ Ladiés and Mens crews
Ladies exerc1se,cZub oy
) Children's acgivities ’




Name of Band

Number of res
Total acreagg

Location gf reserve,

* Number/of families
rota)’ population.

S

_Counqillor:

@

Councillor:
:JPACoungillor:
Band Administrationzk
Band Manager: .
Educatibn'Committée:l

Resource people:

- . . L

‘Home School. Co-ordinator:

’

.+ 314 (251 on,

rd

Seabird Islafd .

1l reséeérve
4331 acres

2k miles'frbm,Agassiz o

51 R
63 off)”
" Archiencharles,q
Box 500, - e
Agassiz, B.C. VOM 1AQ°
Tel. 796-9257 )

.*Wayne Bobb,.
Box 320, - )
Agassiz, B,C.-

.

VOM 1A0
Harold Peters, ° |

Henry Pettis Sr., o
Agagsiz,nB. C. VOM 1A0

Seabi}d»lsland Baﬁd,
- Box 500, . .
-Agassiz, B.C. VOM '1lA0

‘Archie Charles

. Mary Lou Andrew, a/Chairmén
-Christine Pettis, Secretary

Department of Indian Affairs, :
Fraser Indian District, ‘
#400 - 1155 Robson Street, *
Vancouver,-B.C. o '

~ 666-3151 -

. Tel.

Mrs;”Vivian Ferguson,
- Agassiz, B.C. '
Tel. 7962225




- o Regional pistriqtrﬁgrse: -Mrs. M. Inglis, -
o - : ' Chilliwack, B.C:
‘Tel. 792-0214

Human Resources: . Doug St. Arnault,
- -~ Human Resourceés Centre,
- o chilliwack, B.C. A . -
) “ rel. 795-7223 N . .

> L.I.P. . o _ Lynn Watney, L
o -"=  7th Floor, 549 Howe St.,

' Vancouver, :B.C. - o .
.. Tel., 682-8731 '

- Training facilities: Seabird Community Hall,
- - '~ 40' x.100' ‘

0il Furnace - :
1 men's and 1 ladies' washrooms
32 tables ' S e
150 chairs : o ////
1 electric fridge - ‘ - '
1l electric range A e

Recreation facilities: ‘ Gymnastics-quipment,”mats,.horseé

o v .  Softball eqguipment
: . Soccer equipment - 2 fields

, L L Bingo - weekly o
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. Name of Band © Soowahlie
Number-of reserves :l reserve )
Total acreage ! ' 1132 acres
'Locatioﬁfof’reserve . Approx1mately six milés south of
~ Chilliwack borderlng on Cultqs
Lake
Lt \u . : N R . '
Number of families: _ o o 5 N
Total population ~ - . 146 (85 on, 61 off) - , - *\ -
éﬁief: ‘ R ' Earl Commodore, | '
‘ o ' Box 130, » | _
s T Cultus Lake, B.C. . ) ‘ ‘ -
/;/// s jCoundillors; o ; Mrs. Mary Kelly - , o © -
: I R o -+ . Walter John R ot ' :

Adult EdUcatibn Committee: Activé

The Band is responsible for its own administration.'

;@Economié Development ; ' Gravel Pit (Band owned)
e o Army rents a portlon of Band- ~owned
b o land:
. .
Sports Committee: B > Yes, CanoeClub active.

15.children in soccer club.

Council looks after housing, edlcation, etc. Church Commlttee
meets every three months. Council meets when called. Band
members part1c1pate in Brownies. Study classes held in Cultus .
after school, once a week. -
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Name of Band ' Lakahahmen

#

‘Chief: = oo -+ Liz Thompson,
S ©  Lake Errock, B. C.

Countillors: E '~ Linda Johnson
‘ C ' Susan Lewis

Tor

‘Thls Band deale dlrectly with the Department of Inalan Affairs
on all matters.. .The members have expressed concern about the

1ack.of a Home School Co-ordinator.

Resource people: Department of Indian Affairs,
' : o Fraser Indian District,
‘#400 - 1155 Robson Street,
- Vancouver, B.C. : ;
-, . Tel. 666-3151

‘Number of,reservee 13 reserves
Total acreage 1104 acres
Logation of Reserve 10 'miles east of Mission City
. on the north shore of the Fraser
‘River o
* population 136 (30 on, 106 off) |

\

k-

The Band plans to develop a small portion of the reserve;
i
i

tralnlng in Small Business’ Management was requested

a




Name of Band

-

Number of reserves

Total acreage

Population

Location of reserve

Name of Chief:

Councillor:

Councillor:

.;\

. Resource people:

 Scowlitz

‘-4 reserves,

533 acres
155 (98 on, 57 off)

17 miles east of Mission City on

" the nofth side of the Fraser River.

o

John Pennier'Hall,
Box 62,
Harrison Mills, B. C.

Reggiehphillipé, ,
Harrison Mills, B. C.

Clérence Pennier,
Box 101, :

Harrison,'Mills,-B.C.:

”Department of Indian Affairs,

Fraser-indlan District,
#400 -~ 1155 Robson Street,

Vancouver, B. C.
Sirel. 666-3151

This Band dpés not have the services of a Home School

Co-ordinator. .

61

: The children from this Band and the Lakahahmen
lBandfattend scth1fin’the Mission School District.




Name of Band

Number of reserves
Total acreage

Location

‘Population: -~

Chief: N

' Resource people:’

Band Admipistrationi

£

-~

Kwaw-kwaw-a=pilt

1 reserve
147 acres

1 mile noﬁthwést of @hilliwack
on Ashwell Road

"8 (6 on, /2 off)

i

DaVid\xét Joe, ’

',Box 1561 . "
Chill%ﬁack. B. C.

Department of Indian Affairs,
Fraser Indian District,
#400 - -1155 Robson Street,:
Vancouver, B. C. . '
rel. 666-3151

!

[ -
- Chilliwack Area Indian Council,

. " Box 253, ..
~ Vgédder Crossing, B. C.
Tel. 858-3384 .

/‘ ",: o '.
/ »

T

/ | | //

1




Name of Band

Number of reserves
< . Total acreage

Location
.rPopulation:
Chief:

Councillqrr

Resource people:

.Band Administratioh:

Skway[

- On - the short of the'F:aser“River<“
‘approximately 2 miles from the

»Ben~Jaﬁeshg
‘Box 334, .
’ Chllllwack, B. C.. - . -

Fraser Indian District,

i

1l reserve
528 acres

City of Chilliwack
39 (3 on, 36 0ff) . .

A -

9

Leénard Gladstone,
Chilliwack, B. C.

v

Department of Indian Affairs,

#400 -~ 1155 Robson Street
Vancouver, B, C.
Tel. _666 -3151

Chilliwack Area Indlan Counc1l
Box 253,

Vedder Crossing, B. C.

Tel. 858-3384




Name of Band
Number offﬁeservey
Total acreage

Location.

Number of families

" Population -

Chief:

. Councillor:

Resource people:

"Box 306,

Skawahlook. (Ruby Creek)

3 reserves -
172 acres ‘

12. mile$ from Agassiz on Haig Highwéy,.
8 miles west of Hope on Haig Highway

one family ‘ o ‘ R
45 (8.on, 37 off)

Charles Chapman, ~ )u" S
. General Delivery, ’ K

Agassiz, B. C. VOM 1lA0 -.r//

Pauline Chapman,

i

Agassiz, B.C. VoM 1A0

Department of Indian Affairs,
Fraser Indian District, ‘ -
#400 -~ 1155 Robson Street,
Vancouver, B. C. '

Tel: 666-3151




Name, of Band
Number of' reserves

Total acreage

N

Location

Number .of families
Population

Chief:

Councillor:

Resource peoples

Band Administration:

Ohamil (Laidlaw). =~

: 3 reserves

959 acres

8 miles west of Hope on Hwy. 1

3 families
45 (14 on, 31 off)

Vacant

Acting Chief: Agnes Kelly,.

. R.R. #2,
~ Hope, B. C.

Department of Indian Affairs,
Fraser.Indian District,

#400 - 1155 Robson Street
Vancouver, “‘Be C. :

‘Pel. 666-3151

.

Chilliwack Area Indian Council,

Box 253,
Vedder Crossing, B. C.

- Tel. -858-3384

—
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. Name of Band ' - Hope . o L
- ’ Numbér;of reserves = 6 reserves S L
Total Acreage . - 1524 acres ¢ ' . '
" Location . | ‘ ' 3 miles west of Hop§ '
- '~ Number of families '8 families
- Population - s 134 (51 on, 83 off)
Chief:. - L . | PeterAD‘ennis.Peters;w
: ] ' . . Box -842, :
. o / - ' Hope, B. C.
Councillar: - - ' .. Barbara Pete,*é )
. ‘ o . BQx,1343r
-/ : ' B Hope, B. C.
Councillor: " Laura Ewen,
' R.R. #3,
. Hope, B. E.
Education Coﬁmittee: coe T Ladra,EWen, Percy Roberts
Economic Development: Administrative and Cultural Museum,

) timber sales for Band use.
Resource people: ‘ Depaftment'of Indian Affairs,
' o Fraser Indidn District,
" #400 - 1155 Robson Street,
.Vancouver, B.C. :

Tel. 666-3151

Band Administration: : Chilliwack Area Indian Council,
: Box 253,
Vedder Crossing, B. C.
e T - Tel. 858-3384




Name of Band‘.‘ s Union Bar
. Number of reserves - 8 reserves, =~ T
Total acreage v - 1198 acres ’ :
Location - 2 :4 ' 5 miles east of Hope on Hwy. 1
‘Number of families .3 families ‘
Population: ’ ~ 44 (8 on, 36 off)
Chief: - ' e 'Andrgw Alex;j' ‘ .
! X v . BOX 655, . ’ . -
o » Hope, :B..: C.‘ ) . .
N Councillors: L Bertha Garner )
. ' Annie Alex ,
Economic‘Deveiopment{ | - Public Park in pianning stage 5
Resource people: - ~Degartment of Indian'Affaifs,‘ . C e
‘ Fraser Indian District, )
#400 - 1155 Robson Street, .
Vancouver, B.C. -
Tel. 666-3151
Home School Co-ordinator;: . Percy Roberts, :
a Box 253, ‘
S Vedder Crossing, B. C.
<x E Tel.  858-3384
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Name of Band ] " squiala ° .

_ Number of reserves- 2 reserves . _ , ' ‘;ff'
T . ‘Total .acreage T 315 acres . - ' o
Number of families ) 8 families S ) 4
Population - - ‘ 7 55 (30 on, 25 off) , . .

Location of reserve_ o Ashwell and Bernard Streets,:

o “ chilliwack, B. C. L

. Chief: , ' : " Theresa Jimmie, . ' K
' ' Chilliwack, B. C. ’
Resource people: Department of Indian Affairs,
. o - Fraser Indian District, ..

#400 - 1155 Robson Street,
Vancouver, B. C.
Tel. . 666-3151

Band Administfatipn: " chilliwack Area Indian Council,,
‘ ' Box 253, "
'Vedder Crossing, B. :C. )
" Tel. 858-3384
Sports_activities:)_ . Men's and ladies' soccer

L - . < ¢




. Name of Band

Number of reserves
* Total acreage

Location

Population:
Chief:

[

. Resource people:

Band. Administ¥ation:

VDopartmcnt of Indlan AFfalrs,
" Praser .Indian Dlstrlct

- Vedder Crossing, B. C.

. Aitchelitz

1 reserve .
51 acres

{(plus reserve of 1123 acres shared .
- with Kwaw-kwaw=-a -pllt, Skwah, Skway,}
] Squ1ala)

4 mlles from Chilliwack

HFLO'(Q.on, l'offL

. &
. John .George,

8150 Mill Road, :
Sardis, B. C.. VOX lyo -

#400 -- 1155 Robson Street
Vancouver? B. C. ‘ , E

Tel. 666-3151 ' U )///
Chllllwack Area Indlan Counc1l o
Box 253, * .

S
'/
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Name of Band

‘Number of reserves

Total acreage

Number of familiés

Population
Location
Chiefs:
Councillor:
’Councillor:\
r; = \\\.
Resourdé“peoéle: }
. L
7 v../
e /
. / Loz
. '/
" Band Administration:
/‘
Training facilities:

\
- Skulkayn
2 resérves o i
169 acres” . . _=
T 15 families — i .
59- (39 on, 20 off) S , < .
Half-mile from Satdis, 3 miles ‘;
- from Chilliwack =~ - i
R
e -%
. _ P
Steven _Point,
‘Box 128, : \
Sardis, B.C. VOX 1lYO E
Tel. 858-3590. I
Wilfred Charlie, - = T ‘//
Box 128, ' . ' S
Sardis, B.C. VOX ;1.,YO
T David”éépasskﬂ :
. Box 128, .- : :
_ Sardis, B.C. VOX :1Y0 N
‘\\\g Tel. 858-4630 L ' _ .
e “Deéartment of Indian Affairs;
Fraser Indian District,
#400 -=~1155 Robson Street,’ ,
VancouverB. C.
Tel. 666-315%
Chiliiwack Area In&iag\?ouncilp
Box 253, '\\\\ :
“Vedder Crossing, B. C. ‘*\\\*
Tel. 853-3384 o S T

Cogualeetza Education Trainin@‘Centre,A\*§g
.Box- 370, Sardis, B.C. VOX 1YO g
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Name of Band , ' " Skwah
Number. of reserves- o 4 reserves
Total acreage o 952 acres
Location = . Q : \One-half mile from downtown

' E o Chilliwack, on Wellington Ave.
Number of families 29 families = . T \
Population " © 228 (112 on, 116‘off)
Chief: o : Jack Mussell, : ~ L

Box 90, :
.Chilliwack, B.C. VaP 6H7 -

BT 2 Ay :
3”’“?“‘”"”“Wﬁé’)iﬂfﬁﬁazr.-gzmmmz-gmmm.M,,,\ -

Councillor: - .Gerald George, “
‘ . ' » BOX 106, »; X o .
= Chilliwack, B.C. V2P 6H7
e Counéillbr: B ‘Alex James, -
: ' Chilliwack, B.C. VaP 6H7
Resource people: . ' Depqrxﬁent of Indian Afféirs,
S : e R 'Fraser Indian District,
T AR #400 - 1155 Robson Street,
a o ' _ Vancouver, B. C.
Tel. 666-3151
Home School Co-ordinator: Percy Robérts, .
| | _Box 253, - N
r'/’wv ; B, C.
. - e o o
'Spprﬁs Activities: i . L.acrosse Box
*iAiA.fGroup: - “ An active A.A.‘Group‘involVeé a
’ ' ' number of Band members.




«"1‘

'Neme_of Band Tzeachten
' Number of reserves 1 reserve
~Total acreage- : : 695 acres

Location ~ o : Two miles from Sardis, Tl
' ' ' One mile from Vedder Cross1ng

. Number of families . ' 17 families

Population : , 109 (75 oh,_34'off)
Chief: - / ' Ed Kelly Jr., -
T T T h : 45709 Watson Road,
- ) vVedder Crossing, B.C.
Councillor: - “  Yvonne. Joe, .
' - | 46688 Bailey Rd.)
. © Sardis,-B.C. VOX 1YO
~ Councillor: — 4 " Ppercy Roberts,
. . b » R : - . ’ _ BOX 253' ~ .
o T -+ vedder Crossing, B. C.
: Resouree;people:_, - 4 Department of Indlan Affalrs,

o Fraser Indian District,
B B ‘ ~ #400 - 1155 Robson Street,
' : VanCOUVer, B.C.
- Tel.” 666 3151

Band Administratioﬁ@;fwﬂw_, Chllllwack Area Indlan Council,
L ' Box 253, o :
Vedder Cross1ng, B. C.
.- _Tel. 858 3384

,’Training facilities:‘\ o Communlty Hall with full fac111t1es
: B (washrboms, kltchen, tables, chairs)

l, _.v“v' - ———

- - . , M =
Economic Development: ‘*“*—SUmasﬂmﬁﬁﬁﬁﬁff4kukax?4kﬁﬁﬁe —

Social Activities: , Blngo, chlldren S hockey, :1d1ng
club, soccer, softball.




Name of Band

Yakweakwioose

=3

" Number of reserves
- Total acreage

Location

~ANumber of familieé

Population

E ~Sardis,

Councillor:

1 reserve

~ 48 dcres |

1-1/2 miles from Sardis /
.3=1/2 miles from Chilliwack '

7 families

32 (23 on, 9 off) -

Richard Malloway sr., .
7136 Chilliwack River Road ,
B.C. vox.lyo

Frank Malloway,

- 7144 Chilliwack River Road

‘Respurce people:

‘Band Administration:

Sardis, B.C. VOX 1YO
Department of Indian Affairs,
Fraser Indian District,

#400 = 1155 Robson Street,
Vancouver, B. C.

Tel. 666-3151

Chilliwack Area Indian Council, -
Box 253, :

"Vedder Cr0551ng, B. C

Training facilities:

Tel. 858-3384 .

Coqualeetza Education Tralnlng Centre{
or Tzeachten Hall.




Néme.of Band

Yale

Number. of reserves
Total atreage

Location

" Number of families

Population

e

Chief:

Councillor:

. Economic Development

Resource people:

Band Administrationi

y

'Yale, B. C.

16 reserves
521 acres

16 miles east of Hope on Hwy. 1

65 (32.on, 33 off)

Stephén Emery,
Box. 52,

Elsie Charlie,
Yale, B. C. .

Recreation Park

Deparfment of Indian Affairs,
Fraser Indian District,
#400~- 1155 Robson Street,
Vancouver, B. C.

- Tel. 666-3151

Cchilliwack Area Indian Council,
Box 253, '

Vedder Crossing, B. C. , ~
Tel. 858-3384

e
e

e
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'.Namgwgé Band i . Peters
————Number of reserves ' 3 reserves T
., Total acreage o ' 465 acres
Location ‘ . ' . : South side of Fraser Rivef on Trans
' ' Canada Highway, 10 miles West of ,
Hope, 1l miles East of Chilliwack o0
Number of families 7 families
~ Population . 33 (22 on, 1l off)
Chief: o _ Clifford Peters,
' o R.R. #2,

Hope, B. C.
"Councillor: * Robert Peters{
' R.R. #2,
Hope, B. C.

Economic Development Land development being done by
] ' Army for agricultural purposes . = . —

Resource pueople: ~“Department of Indian Affairs,
~—Praser Indian District,
#4000 -~ 1155 Robson Street,
Vancouvier, B. C.
Tel, 666-3151

- Home School Co-ordinator: Percy Roberts,
' Box 253, ,
Vedder Crossingf/B. C.

Welfare Aide: | ' Bev Camphbell,
' . | B()X 253, ’/ ©
Veddaer Crossing, B. C.




Name of Band

~ Number of reserves
- Total acreage

Location

Population

Chief:

Councillors:

Resource people:

76

Spuzzum

16 resérves
1524 acres

On Trans Canada Highway, 2 miles
south of Spuzzum B.C.

41 (12 on, 29 off). -

James Johnson,
Spuzzum, B. C. -

‘Ralph Bobb

Raymond Bobb

Department of Indian Affairs,
Fraser Indian District,

’J,,”/,«~r’~’" """"_——"*‘_‘“‘“*---#4DQ\\,1155 Robson,Streei:+

Vancouver, B. C.

Tel. 666-3151




Name of Band S Boston Bar

Number of reserves  12 reserves

Total acreage ‘ ; . 1340 acres ' /
Location - N 2 miles south of Boston Bar,
T ' s ‘ 1 mile out of North Bend
Population _ 86 (56 on, 30 off)

Chief: : R Herman Phillips,

North Bend, B. C.

. Councillor: - Irene Jones, _
' North Bend, B. C.

Councillor: ' .+ Harold J. Johnson,
' ' North Bend, B. C.
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 THE CHILLIWACK AREA INDIAN -COUNCIL

Executive: Chief Richard Malloway, Yakweakwioose Band

CONOG D W
]

H P e
w O
* & &

14,

. Home School Co-ordinators

Chief Sam Douglas, Cheam Band
Chief Andrew Alex, Union Bar Band

Member Bands  Chief .

. \
Yale - = o Stephen Emery
Hopeé ' Peter D. Peters .
Ohamil Mrs. Agnes Kelly (Actlng Chlef)
Popkum James Murphy
Cheam Band - Sam Douglas:
‘Matsqui . Merle Julian
Sumas Lester Ned
Aitchelitz : Johnny George
Squiala = . - . Mrs. Theresa Jlmmle
Skway " 'Ben James
Kwaw-kwaw~a-pilt - David Pat Joe
Skulkayn Steven Point »
Yakweakwioose ' Richard Malloway
Tzeachten = ~ Ed Kelly Jr. .
Staff:
Administrator ' - Vacant ‘
‘Asst. Administrator = Herb Joe (Acting Admin.)

Percy Roberts
Steven Point

Welfare Aides . - Bev Campbell -
. Loretta Chalifoux

Intake Clerk ‘ Glenda Campbell




Receptionist Vacant °. ,
Accountant : Vacant ‘ L

: v The Chilliwack Aﬁea Indian Council was first
. established in 1970 when the local office of Indian Affairs
‘was shut down. The local Chiefs were concerned about

having to deal directly with the District Office ‘in

ulations, it wculd be time consuming and costly fo act on
an individual basis. Interested reserves banded together
. to form the Chilliwack Area Indian Council, with the
‘original membership set at 21 Bands. Since then seven
Bands have broken away to manage their own affairs, and
.~ those remaining vary from one family Bands to populations
,'Q of up to 140 people. : '

—

- ! Services Provided

, The Council staff must be able to deal on all
matters regarding day to day happenings, and developments,
in the Indian communities. 1In'a true sense, the Council”
staff are the link between the Indian communities and. the
.Department of Indian Affairs.

Probably the most single fphétion ofACQuncil
staff is that they must be prepared to give guidance on
people's social problems twenty-four hours a day. -This
is a.result of developing a close personal relationship
‘with the pPeople in the communities. '

Administrator Duties

The Administrator is in charge of all staff at
the C.A.I.C. He must have complete control of all financ-
ial matters of the Area Council.

The Administrator is the operating arm of the

. : or delegate to be carried out, all decisicns made at .
- Council or Executive meetings,

Vancouver. Because many of the Bands have very small pop-

Executive of the Council; in other words, he must carry out -

i. l . N ) 1)




-

He must ‘see’ that all busziness in or out of the

offlce is done in an-orderly fashion and that all public.

matters are dealt with in a fashion that would reflectm' : .
posltlvely on the Counc1l 7

WorkingAKnowledqe

~He must be knowledgeable»in all areas of Indian
Affairs. o ' ' .

Must act as a liaison between officers of the
D.IsA. and~the respectlve business dealers throughout the
communltles.

' Must be’able to communicate with all levels of -
- people throughout the oommunltles, as well as have a
pos1t1ve working relatlonshlp with staff.

Assistant Administrator

Must be able to fulfil the position of the Admin~
istrator in his or her absence and does the dctual work in
the communities. The job must be filled by a person with a
clear understanding of the life in the Indian communities,
and be able to meet all peoples at their levels.

. This person is responsible directly to the Admln- ‘
i __istyator and from time to time to the Executive. . In. e e
reallty, he is the servant of the people. v o

Home”School Co-ordinators

These positions'are very important to our people.
All people who work as Home School Co-ordinators often must
get 1nvolved in the famlly lives of the students.

The or;glnal reason why these posltlons came to‘ :
be was that many native students who attended pub’ ic schools. -
were not fitting into the system for various reasons, and

it was-felt that if theére was some form of guidance or
" liaison'work done that the sttdents' chances of receiving a




good education would increase.

The Co-ordinators must be able to understand
the many complex problems of native children whose home
‘lives are often different from those of the non-Indian 7
‘children. Often, native families have lower incomes than
those of the non-Indian people, and this results in the -
attitudes of ‘'other students. ' ' ’ :

. . In many cases,'the Home School Co-ordinator must
act in a counselling role for students, parents,- teachers,
and school admlnlstratlon_. - -

" The Home School Co- ordinator must have a working
knowledge of the education proce 55 of the Department, and
often have contacts in all public schools, whether they be
elementary, secondary, or College level. o

Welfare Aides

Beyond being able to determine who gualifies for
social assistance, these people must be prepared and .able
to deal with famlly problems »f a people who are-~considered
a "welfare state”. It is common knowledge that the alco=
hol problem amongst our peopl: is one that affects all
facets of our lives. . It is, Af course, best td have trained
people to deal with all the social problenis of the native

i;_;_WWﬁeﬁw-eommualt&es~wbu%mes—maﬁy;eases—we~don*t«have*therpeople in¢

our ranks. At the present time, the people that do occupy
those jobs have no formal training, and reallze their own
shortcomings. It is their intention to upgrade their know=-,
ledge in their specific fields, and I see this as a move in
-the right direction. .

Location )

The offices of the Chilliwack Arca Incian Council
are located beside the Tzeachten Hall on Promontory Road,
just off Vedder Road in vedder Croc31ng Their mailing
~address is: '

Box 253,
Vedder Crossing, B.C.
Telephone: 848-3384.

iv
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COQUALEETZA EDUCATION TRAINING CENTRE
'\;7 ) - N ’ | > ~
WE PADDLE TOGETHER
o u
*AUGUST 1975
»
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Name of the Centre =~ o .. T N Lo
. :,:. ‘name, **Mission ,>vaoﬁm3&.m82m and Non Status, Indian
m:mzaw:_qnm::m Society’", was.chosen, firstly to indicate that
< this. Centre’ was for those on the mo:,: m_am of the river, as <<m__
as the-north side. - =
mSEm m:a Zo: Status mi?ma intd "the name as we wanted o
- ;,., a P - include both the %mm_,cm:o: indian and the non - reservation Indian, yC,m
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Coaualeetza is a- plqce, a former Indlan Hospltal
bulldlng complex located on-fifty eight acres of grounds.
Coqualeetza is an educatlonal fac1llty,
prov1d1ng programs for skill development and offering a : 3 e
- learning environment . intended . to both stimulate angd ' ' 2™
reinforce natlve cultural self-awareness. ‘ AV :

~ -But above all, Coqualeetza is a feellng, an -
experience, a movement. Over the past few years it has
seen Bands in the Fraser Valley come closer together
in the accompllshment of a mutual endeavour. It has ,
served as a focal point around which people have grown. - ' .
It has served as a symbol of hope for many; .a symbol
e "4of what the future will brlng.

* ’ / . . ‘ .
.= .- For Coqualeetaa means "a Place of Cleansing”.

e R : . . . 3




«OUR REASON

y

The preservation of our culture is to us. of utmost
importance. It constitutes the key to self-awareness and to
sclfzesteem. No culture ean live with itself nor with
others without this self-awareness, self-esteem, and, of

utmost important, the active ﬁarticipation'of‘its members.

It is easy to.-be crltlcal of the past cultural
and economic 1njust1ces that our . people have experlenced. .
It 1% a known™ fact that we face an extremely high. drop-out
,xate“from all non- Indian educational institutions. Native
people ‘represent.- a near majorlty,of those in penal instit-

*utfons. Our’ exorbitantly high unemployment rate. presents

another major dilemma. Our average annual income is well.
below the establlshed poverty level criterion. However,
these represent the all-too-often-stated negative aspects
of our ex1stence. P051t1ve features still reémain,

Wlthln our communltles lle talents, hopes, leader—i
shlp and energy. Within our cuIture lies a securlty, a
strength, a capacity to endure, and a stable base from Whll

. we can participate meanlngfully in the mainstream of
Canadlan society.

A}

° )

Our present condltlon 1is the benchmark from
whlchlwe w111 grow. )

R

It is easy to be critical of the past cultural and

‘ economlcilnjustlces that our people have’ experlenced - It is

more important that our focus be on the future.r to regain | -

the’ 1ndependence, maturity and the togetherness,}and most '
1mportantly, the way of life whlch fosters the develonment v{v~-
- of these gualities. : '

: our .task is not easv. However, we have started
Well. . e ‘ . : o MR -
: We have undertaken. the ,task of developing a Centreri
-at Coqualeetza that will meet the needs of our people° that
will prov1de the SklllS necessary to be an effectlve person,

o ; . . W




:thv 1k Lllq ‘hecessary tey flll a demandlng leadershlp role,
o thinrskills necessary' to meet  the work requirements at the -
. . v1lla<~c\ level, the skills Wthh will help all of us. '
: actuevo a nlqher sLandard for our co“ntry

. . . . '
PAruntext provided by eric . .o -
-y . . T . 5 .




" the local Skulkavn Band to the Methodist Church for use as
.an Industrlal educational; centre for Indian people. .In 1893

‘confu51on, . ! 5

- OUR _HISTORY

The‘btorv of Coqualeetza takes us back many_years, , E
tc the mid-1330's. when a large tract of land was ‘granted by

the' cornerstone for- the Cpqualeetza Industrial. Institute was
lal@ . One year later, on! April 26, 1894, the Institute was
opened, \ . . : o , -

Its service branched out and in 1924 Coqualeetza
became the second largest Re51dent1al School in Canada,

~ providing accommodation for 200 students. It offered

instruction in agrrculture; horticulture, boat bu1ld1ng and
domestlc science.

July of> 1941 saw a shift in direction for Coqual-

reétza when, under the aegis of the Department of National

Health ,and Welfare, it became a hospital providing treatment
for Indian tuberculosis patients. ~Up until'l969 Coqualeetza
remained the headquarters for all tuberculosis records and
for the general direction of the tuberculosis treatment

program for Indlan people 1n the Prov1nce . : » . PR

With the 1969 withdrawal of the Department of Nat- .
ional Health and Welfare's hospltal beerceS, a new chapter
in Coqualeetza!'s hlstory began. ‘ ' ‘

This more recent history was a period of continual
struggle as the Indian people trled to- obtain control of the
Coqualeetza complex.

The relatlons with government have been particularly
perplexing. These experlencea, described fully in Appendix 1,
were and still are soches of frustxatlon, dlsapp01ntment and .

: !
/ | -
"Five years of negotiations have been characterized
by verbal agreements and written objectives, support
on a Ministerial level and foot-dragging/on an admin-
1strat1ve level. Again and ‘again the negotlatlons on -

. ?




behalf of the Indian community have reached agree-
.ment in principle with the various departments |
involved, only to have new objections raised -or necw
criteria established.® (Appendix 1, attached) i

Negotiations in 1969~1970 among the Department
of National Health and Welfare, the Department of Indian
Affairs and a committee of three persons representing ten
Fraser District Bands, .appeared successful and then
1neXpllcably broke down.

3

Later‘negotlatlons in 1972 1973 'saw the added
involvement of a new agency, the Crown Assets Disposal
Corporation (CADCY). The Department of National Health and
Welfare, while retaining ownership of the property and
staylng in a- caretaker capacity, turned Coqualeetza over

' _to CADC "with tie understanding that it should be trans-

ferréd to Indl n Affairs if at all p0551ble, who would in
turn make ° t avallable to the Indian Education Centre."

(Appendix H) . The- Indlan position during these negotlatlons'

was represented this time by the Union of B.C. Indian Chiefs.
This round of talks with the Government agaln seemed to
be reaching the resolution stage only+ to/be thwarted by

delays and unexpected changes in the Government s position,

e

The next'phase of negotiations saw several changes.

While the Government was considering the Coqual-~

‘eetza proposal submitted by the Unlon of B.C. Indian Chiefs,.

some.of the Union's Chlefs Council members expressed serious
reservations. about their endorSemehb of the proposal: This
resulted in the app01ntment of a temporary five~man board
with the task of re-examlnlng the proposal - its scope -and
the involvement of the Unlon. ; : .
. /; .

The temporary board whith con51sted of people from'
throughout the Province recommenZCd- - '

Fraser Dlstrlct Chiefs: (as defined by the Department

-/
”that the Coqualeetza prszCt be turned over to the
of Indian Affairs and therefore including West Fraser,




East Fraser and most of the Lillooet-Lytton
Districts)." Co

ThlS rerommendatlon was presented by the Board to o
the Fraser District Chiefs who accepted it. The Chiefs - : \
Council of the Union also concurred. )

- o
: © An Interim Board of seven people were appointed - /
from within the Fraser District. Their job was to get the
newly formed Coqualeectza qucatlon and Training Centre
Society funded and.operational. " This meant the preparaticn
and ratification of a Constitution (see Appendix 11) and
the;nndertaking of further neqotiations with government.

AY
\ .. . A

~@ These new talks saw: the addltlon of but another
‘government face, the Department of Public Works. . The
Treasuﬁ} Board on June 13, 1974 authorlzed transfer, of
Coqualeetva from CADC to the Department of Publlc Works who
was then authorized to L «

"lease a building or buiLdinge to the Coqualeetza o
Education Training Centre Society to operate a
cultural education progrem."

Up to ‘the present time, the leasing arrangements ‘
have been the main' focus of discussion between the Coqual- e ;
eetza Board and the Government Departments. While the - . S
Cooualeetza Centre has moved ahead with its operations, the ' ' i

|

leasing 1sSue has yet to be flnallzed

Currently, the Coqucleetza Education Training
Centre is pushing forward in its attempts to, in part, meet ’ a
the cultural education needs of the Native people of the
province, and of most importance, the needs of the thirty
seven Bands (involving 5849 psrso“s)-Who actively support the
Centre's operations. o ' :

A fuller'desCription of the present: situation ‘
./ . /'

follows. /

. * i
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_OUR OBJECTIVES

. An_examination of our. objectives will indicate
the goals we aspire to attain. These objectives are as ‘
follows: : ' s » ‘ 3

1.  To promote, aequire and operate a cultural
i a2ducation and tralnlng centre in the Fraser
District; !

<. To promote and provide educatiohal,kfeqreat—
ional and cultural facilities and equipment
for the use and benefit of the Indian people
prlmarlly of the Frascr District;

3. To establish educationel courses in ‘Band
management and rlanning,: Indlan culture and

vocational skills; \\
‘yf - 4. To promote the social, cultural and economic
e devalopment of the Indian people in B.C. and

particularly within the Fraser District;

5. To strengthen communication between communitieé.

It should be noted that our emphasis is on the
praqmatlc ‘and the measurable - to determine our communities'
needs and wants, to plan their fulfillment and to identify
when they have been satisfied.




P

ORGAN IZATION

To meet our objectives, a basic organization has

benn established. - This is graphically depicted on the
oKt page. B

tralieo::

sentor cmploees,

Av may be seen, wherever possible on-the-job
Lrom witiii our communities are placed with the . .
Phis’ 17 bhoing done whether thd p051tlon

e heeld by an Indian oroa non-lndlan person.

For cources in all areas, cmployment of the

incstructors and trainers is by contract. This is desirable

cinitially
available,

~and, it need is demenstrated and adequate funds

the mos! able will be -employed on a longer term

bu is, -

FI?\LANCIAL RESOURCES

To undertake the programs prov1ded at Coqualeetza
"considerable funds are requlrod At present, our main

tundlag sources arce the Department of Indian Affairs Cult~
- ural Education Proqgram, the Provincial First Citizens Fund
' and the Dopartmcnt of the Sccrectary of State. The latter
- two sources c¢nable the opcration of the,Resource Centre,
‘:>1w1th the Department of Indian Affairs prOVldlnq funding
for the operaflnq and salaries costs of the Coqualeetza
Educatlon ancl Tralnlng Centre itself.

QL - o g2 , ,  e
ERIC - . . T
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the area served by the College. A T T

>

RESOURCE CENTRE

‘In the summer of 1975 the Coqualeetza Resource
Centre was funded ‘and staffed. The'Resource5Centre co~-
ordinates the acguisition, ‘maintenance and operation of °
audlo-Vlsual, instructional and dark- room ‘equipment. At

" the same ‘time, it serves as.the base in the development of

Coqaaleeﬁza s Resource lerary - -including books, audio-
tapes, video~tapes, manuscripts and instructional aids.

The Resburce Centre faciliﬁies are also available
for use by the Fraser Valley Communlty College for: Coquﬁl-

.eetza courses. . 4 : . ‘ ,

SUMMARY

1

Coqualeetza is not new to the Indian people of the
Fraser Valley., Over the years it has served.as a centre for

: the government administration of Indian matters - particularly

in the reaLmsﬁof education and health.

o-day, it serves as a symbol of the dlrectlon in
which the Native communlty is moving -~ toward self-rellance
and autonomy; towards the meanlngful involvement of Indlan
people in the mainstream of Canadian llfe.,_ : i v

by

11
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Loe S /' COQUALEETZA ... OUR PREDICAMENT

- A MATTER OF SURVIVAL ..,. o : ,
| WILL WE FINISH THE RACE, - ; : . _
; FOR THE wINDS ARE STRONG, '
C AND THE SEA ROUGH «.veeecs *
R 'READ ABOUT OUR TRIP SO FAR, /
AND/ LEND US A HELPING HAND. _ ’ A!
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, A Time and alternatlves appear’ €o be runnlng cut for a B
negotiated settlement cf the issues surrounding the Indian- o
sponsored Coqualeetza Education Training Centre in Sa s
B.C. -Bureaucratic red tape, the conflicting interest&Bf
six dlfferent government agenc1eo and departments involved’
in negotlations, a ' lack. of open communlcatlon from Ottawa, ‘

‘and above all a history of five years of ‘proposals, studies, = - e,
and evaluatlons have served to severely test the patience '
of the Indian people of the ‘Fraser District and their

. .app01nted representatives in this matter, the Board of,3 ' .

* - Directors of the Cegualeetza Education Training Centre.

: At the center of the coniroversy is the.former

Coqualoetza Indlan Hoepltal building’ ccmplex and -its fifty-
_eight acres of> grounds. & ohe hundred years ago, this parcel of
Indian. land was granted by the local Skulkayn Band to the
Methodist Church for use as an educational centre for Indian

- people, and in 1893 the’ cornerstone for the Coqualeetza. _

. Industrial Institute was laid. Subsequently, the Instltl’l/e;s--"
~was transformed into an EIndian Hospltal fo;ﬁ;hﬁa%reﬁtmtnt of
tuberculcéis, under the augg&@@ﬁn@fﬂ%ﬁe Department of National

PR Health, and Welfq&gmmmmﬁ@m%ermlnatlon, in 1969, of the . :

"mﬂbﬂm%“ﬁ@WE?@ “%“ﬁ%rvxces by D.N.H.W. marked the’ beginning of the

;trugglt iof the Indian peoplé to- regaln control of the lands .

and bulldlng complex. : :

Wwwmﬂ“’

A

: The hlstory of that struggle has been marked by a
'sorlts of paradoxes which have left ‘those who have partic-
1pated in negotiations with the Federal Government both
puzzled by and deeply suspicious of the Government's intent-
ions, Flve years of negotiations have been characterized by
- .verbal agreement and wrltten’objectlons, support on a
Ministerial level and foot-dragging on an. admlnlstratlve
“level. ' -Again_ and again . the negotiators on.behalf of the:
. Indian- communlty have reached agreement in principle with
the various departments involved, only .tc have new objectionsg
‘raised cr new criteria’ establlshed.v This lack of conecrete ,
R action on the part of the Government.deéspite 1ts ‘pledges of .
. support, and the 1ncreaslng frustration felt by the Coqualeetza
. --.  Board of Directors resulted in the dispatch’ of the follow1ng
< ~_t:l..ltgram bn September 13, 1974, to the new Minister of Indlan




neces sary. -

he Honourablt Judd Buchanan-

"The Board of Directors of the CoqualceLZQ Soc1ety
has patlcntly negotiated with various Federal )

" Government. Departments to obtaln the Coqualeetza
complex for many years. ‘The hlstory of our efforts
~surely réveals our good faith in the 51ncer1ty of
the Government to help us in establlshlng our :
cultural educatic ’centre. ' L 5 : )

Bétaust of recen- events rtlatlng to negotlatlons f

tc participate, and because of an 1ncreas1ng¢/,,~ -
credibility gap_regardlng Government intentions, we
“are filled with,anxlety that our good falth has

.our feelings of having been tra1torously dealt w1th
compel us to make this request for immediate =
‘discussions with you personally.” Our story will
IGVLal the truth in our struggle, arid the strength
~in our objective to obtain the Coqualtttza compltx
. for thL Indian ptople. I 7 :
,We are confldent that thig matter can be resolved
through negotlatlon. An early response to this
request to sit down w1th us to re7lee this '
s1tuatlon is necessary " ; :

. - The "recent events" referred toégn the telegram to
the Mlnzsttr ara shatterlng'not only to the hOpLS of the
Indian people who had planned to begin thelr programs at  the
centre on Septembcr 1, but to other community groups as well,;

‘notably the new Fraser valley COllege which haa established
‘a close working. relatlonshlp with the Indian Centre, and had
;hoped to rent cla sroom. space from the Society this fall.'

In order to achleve a clear understandxng of the
current situation, -a look at the hi'tory of the struggle is

Negotlatlons over" the past fxve years can be

'vd1v1ded essentially into 'three p ases, each: characterized: by .

. a move toward an. apparently successful conclusion and then a

" sudden reversal at the Ottawa lgvel, a reversal whlch each
_ time remained unexplained and i . SR

expllcablt.'

4
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‘\fV\‘ Thc first series of nego\:latlonu werc begun Loward
the end of 1969 by a three-person Cultural!/ Education
Committe supported by ten local: Bando_of the Frasern:

- District. This Commltccc,,dcallng ‘with th{ Dcparfment of
“. " National Health and Welfare under the Honoyrable John Munrc,
v - commissioned the firset of many fea51b111Ly studies on |
Coqualeetza in order to ascertain needs, prioritigs, costs
© and sources of revehue for the Centre. This compreben sive
o study underLakcn by Western Conoultants and subritted to
, : "the Department of National Health -and Welfprc in June of. 279, "
~ T concluded that the project was indeed a Vlele one and fﬁgn ’
' ' - recommended ‘a courre of action to make it q reallty.t' U
’ i . ' v e
A . - By Deccmber of 1970, ncqotlatlons had pruceed to
L0 the point of agreement by the Department of National Health

and Welfare ‘that the complex would be turned over to the

P
..

o o e it e 4

(D.I.A. holds all Indian lands in trust for—the-Iadian peopla).
Further, in a letter from the Honourablé John Munro: to the
: o Commititee, he stated that his Department\ﬁould commit a
° - tctal of $50, 000. OO toward the renovation of thc bulldlnga
‘at the complex Lf nbgotlatlona bctWLen thc Commlthe and
D. I A. were successfully concluded. It seemed reasonable 1o
7,4a¢sumc that the negotiations with D.I.A, would reach a .
successful ccn ugiQQ, as ite Minister, thé Honourable Jean -
Chretien, had’expressed his interest in ac u1r1ng this
- property for the Indian people as far back as May of- 1969..

, First, however. D.I1.A., ‘in its turn, wanted to- bv
conv1nCcd of the v1ab111ty of the project, so along with ‘the -
study. orlglnally submitted tc¢ D.N.H.W., the Commictee’ maﬂe,/

several further propogals.i These propouals were under L
% ,consideration when, in March of 1971, the Commltcoe recelvcd
a letter from J.B. Bergevin, -Assistant Dtputy Mini ster of .
D, ,I.A. in which he informed the Commlc;ge that, despite thco
- acknowl adged fact that. several of Lhclr proposalo vére stlll
. under;utudy o . o Ly o
. . R . i e : -t »/
Seol ' LE "... You have not yet aubmlttmd propoqals llkely
. L T to result in uses of the property viable enough to
' L require Federal financing within our capacity. I
7'v ; ... - have nc alLernatlve but to recommend to my Minister,
o thc Honourablﬁ Jpan Chretlcn, that he not accept

'm.\' e v
fh

-
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'\\\\ -Department of Indian Affairs if that Department were agreeable =~
R\
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;well as to Lhc phy sieal \LLuplthﬂ oL the Coq#aleetaa
complez in April by Lhe ‘Skulkayn Bénd, the Dgpartnpnt

Of Natlonal Health ‘and welfare inicviated a'n;w program .

aiz e Coquale;tza in which its facilities were used both for
*DJH.W.. personnel and local Band programs. Dy the w1nter
of 1972, however, it became increasingly aPPaant to
‘both the'Department and tc the Union of B.C.: Indian
Chiefs-that the program was not operating auﬁd;ssfully)-
<ither in a financial~wense or. in weeting thc nedds of
the Indian comnunity. The Union bpgan to turn its atten- -
.tien to putting together a new prcgram and *Ludylng, once °
again, the various pOS‘lblllLl“° for making, Coqualbetéa

2 viable proguct It, was at" _hls time, accordlng to a
study preparud by D.I.A.'s chhnlcul SperCdo Branch, that,

_ ]
"Health and welfare turn:d Lhe'fécility over
to Crown Asscts Dispcsal Lcrporatlon with the
understanding that it sheould be transferred to

"Indian Affairs if at all possible, who would
in turn make it available to thg Indlan Bducatlon
Centre, " (mehQSl add;d) :

-

Health and Welfarg, howevcr, stlll retalned owner-
ship of the property, .and remalncd on 1n a caretaker
capacity at the complex. Th;s meant that when the next
round of negotiations bagan in March'of 1973, with the
submission of a new study by the Union, - there werc three .
Ggvernment Agencies inveclved - D,I.A., D.H.W., and C.A.D.C.
Naeg tlatlona progresscd sat;sfactorlly, however, and

. C.A. seemed 1nterestcd nd supportive of the project,
as. dld members of the administrative staff of the other
two departments. .By August of 1973, ‘when the Union of B.Q.

~Indian Chiefs turned the project back to the Fraser Distrjict
Council of Chiefs, it appearcd that only a few minor tte

 stocd in the way of the flnallzatlcn cf an agreement - THis |
was confirmed in a luttLr from the Honourable Jean Chret en
on Septembcr 20, 19735 :

rl

approved our: Cultural/Educatlon program for
1973-74 fiscal year and that ‘we are now 1n
pLSlLlon tc meve fcrward
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- | :
/ : ‘ wever, o Lode went to mention in particulea g that
! o hu!VTU tiixther Cvn“iduraticn can pe jjiven tb the *
. [ ,/hﬂawkia pxupo"al ertain cinditions muvt b
m. .+ I om o well aware cf Ahe urueni need for A
i ien in this matter. bui’ furthel progress ’
o depends onyour agreement to the contre's rnccr— .
.v/— ﬁ"“tl ~andiwritton evidence of support- fur LhL
' v;yryjccﬁ from the Chiefs and Councils lhvolq
S , , : "+
I3 These twoe requests by the Ministér'VOru,qujckly : J
/ el vod with,. and the Interim Board of Directers Of‘uh» ap : /
powiy Horasd Cocunleetza .Cultural rraining ‘centri oG:uLy ﬂ'
ivjan ot Lnoed o plan for bouth’ prejects and staff in antic- /!
AR raatier of fhe final uttlomunt phe Bca?0°nop;3";§wrgtx ; ,
P 0 e menbdr on Ootober L, ”tu take cver no lacer than! ‘ o T

S Newwembercl. 197300 It 1s preégntly‘advcr+1q1ng the ménagur's
© pesiticon and reviewing applications for-employment I¢CE1V8d
ocovluery”  That hope, like others before-it, wes 0 D
cirwarted, as the Board members wore Sgoon Lo'fihd:outg.

{fme’ three wewka lacer

The firvt inkling of digdster ¢

whwn_vﬁ.dpi Liestde tric uf'Bc“rd mcmber set off for! ott awn to
ﬁlnuliﬁﬁ negotiations with D I.A. prud the 'xhaklng
buroasusratiy structure intc mov1ng fore qulckly. Their T

.und»ruuundlw at that time was /pﬂt transfer .of thc property.
. wauld be cffodted frem C,A.D.Co to D.I.A., and, in turn leased
B A ;ﬂu QOCL'ty by D.I.A. for-a token paymeént of $1.00. &
lHYQQ'pHrL of . th¢ funding fcor. the Centre's operations’would
seme/ item D.ILAL's Cultural Education Program. The monies for
H*L pruqram (tcetalling: $40 million) were spe c1f1cally ear-
ﬂzlkhd ih a Cabinct decision ‘in 1971 for just such prcjects.
,Th-y are zalenlated on a per capita basis, and awarded through
. yoned Council Rescluticns. The Band Council specifies which _
s pr’quL if any. is tco recpre its share of this spuecial fund S
~rd mhe ameunt awarded to thﬁt prcject is deturmined by :
wualciplying the poer capita<allctment ($28.21) by the number

\

_ cf ponistoped lndian° within that B“nd. - The Cogualectza ‘ .
. vyt with e support cf LfLy—two Band Ccuneil Ro sclutldns o
g E e cwpaerre o be entitled tﬁ apprux1mately $370, DOO 00 in - ' .
cmre ﬁngaural Bdnontion Program funds. AL least. that was the - S .
' v ojection before the Board members bugan thplr Ottawa. : o
| Smeehings. S : . ‘ N . .
i ' T . .’? . 1 o

. "/-

oo oS o . : A . i
; o ‘ , . . e ‘
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: ‘ _In those meetiﬁgs;éwiuh P.I.A. and C.A.D.C., -it
quickly became apparcnt that.ithere had once-again’ been

backroom decisions at the Federal level with neicher
unlcatlcn nor ccnsultation; at the local level. D.I.A.,
ite £he boc1ety LompllenCu with the conditicns cutlined
the Ministcer's letter, was having seccnd thoughts abcut
fLaSlblllty of Lhelr acquisition .f the propurty, and was
ing for more studies. The delay that this would‘'entail =
ild have proved dangercus-to the Society, as, unknown tc
» 2 deadline. of ch;mber 1 -had been sct for negotiations
een D.I.A. and C.A.D.C," The final, and ‘perhaps’ the
hard“st blow cf all was the news that the prlce tag cn
» Ccqualectza had unflatud frcem a tcken §1.00 to a very
.. substantial $400, 000. 00 - Whilc the Board members were: able
;e "’lvagu the prcject in ‘their talks during tha remainder
of their ottawa trip, it was apparbnt.at the end of this
QCCC d phasce cf negctlaulons that the Cogualeetza Cuntre-
woul not be .opening. socn. NLVuthelLSb, they began to work
again tc Satisfy the néw criteria prescnted dt che October
mect{ngs and to explore ways of raising the money now
necegsary for the lcase and eventual purchase cf Cogualeetza. .
By Fugbruary cf 1974, .the Bcard was once again ready to tackle
ottawa. - o S . . o

' L Durlng the first two. w;eks of Fobruur/, two separate”
. .sueries bé meetings were held in jOttawa between Board members
- @nd the Departments of Indian Affairs and Crown Assets
Di$pqsal orporaticn; it was through those meetings, that a
verbal agrecmunt -was finally reachcd ameng the parties
=invclved. D.I.A., on behalf of the Coquuleetza Cultural
_Training, Centre, was preparua to lease with. opticn to buy
.after four years, the lands and buildings of the—coqualeetaa
complex. 'The.éoc1;ty, in turn _would be respcnsible for 'the
rent and eventual purchase Price, a total of-$400,000.00.
- In their report.to the ‘Board on’ tho»e Ottawa meutlngs, thc~

'dblugatcs waere able to wrltu- C , y

/

“The trip was worthwhlle; and - althgugh we did not
-get the price we wanted, we at least effected 4
action on the Lran%fer we. ultimately want on terms
which aru mgnagcable " o

f

3 . . » /

Verificaticn cf the verbal agreement came swiftly inh the form
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of & telegram'froﬁ ASsistant.Deany MLuiSter:'P.B..Lesaux ,
of the Department wf Indian Affairs. _ ]

5
S

"ThlS is’ Lo advise I am LnerUCLlng my Officers
‘ . to proceed with Treasury Soard submissicn for
s . . . authcrity to enter into. lecse agreement with
Y ‘ o c.A.D.C. fur Coqualeetza ... If we get authority
for the lease we w1ll sub= 1ease the complex to
-your socxety. : - '

LY
?

-4. . .
- 3

1 Conflrmatxon ‘that those negotlatlons w1th the Treasury
: Bcard had begun was sent on March 20, 1974, in a letter from
'H. Gideon, Executlve aecﬁetary, -Cultural Educaticn Prcgram,
L Department of .Indian Affelrs-_' : ' '
: o -
v "This is to conflrm that the Department is now
" negotiating with Treasury Board and Crown Aosets'
Dlsposal Ccrporation, an arrangement vhereby the
facilities at Sardis, B.C.: can be leased- to your
society. It is hoped that negotiations will
redch a satisfactcry cunclusxon in the very near
future, " }

3 .
v

TG LAY lWmﬂr@&mﬂ&e&ha&hmwuhhﬁmuﬁw&m.wc~1mm-

»w

Board met and made their dec sion regarding the subm;salon

-of the Department ®f Indian Affaiys. The Scciety was not
infdrmed of that méeting however, nor had they been advised

as to the progress of negotiations prior to June 13. Many
attempts were made in the following 'weeks to obtain scme
definite information as. to the Treasury Board dccision, but

tec no avail. It \was nctxunt 1 July 9, nearly & month after
the decision had heen made, end, most’ significantly, ,the day
~after the Federal lection, that the .Society received the
fcllowing telegram rom Assistant‘DGPUty Minister, P.B,, Lesaux:

"Am- pleased .to’ lnform you €gat Treasury Board
submissicn re Cogualeetza was reviewed by Treasury
Bcard on June 13, 1974. | The Bcard authorjzed the
e ' , ‘transfer of the CQGuale; za complex from the Crown
I Assets Disposal Corporation to the-Department of
T . - public Works. Latter Department was also author-
' ized to lease a building lpr buildings to the
Coqualeetza Education Tralining Centre Society o
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operate a cultural educacion prcgram. The® -

terms and cenditions cf the lease between the
- Souciety and public Works tc be negotlatud in

consultaticn wlth this Dcpartmbnt.

' 'a,That televram, wthh arrived over. twc munthq ago,
was the ¢én nly piece of infcrmeticn chat the Soc1ety has
rccg1v;d regarding the Treasury Boaxd's decision., Despite
gueries to the former Minister of Indian Affairs and to the
newly app01nted Minister cf Indian Affairs, deepite phcne
calls to Ottawa and the initiaticn o¢f discussions with the
Department cf Public Works, there was no explanation: of
what the  transfer to Public Works meant in. terms c¢f the Soc-
iety, no clarification of the wcrds "a building or buildings",
in short nearly four months after the Treasury Board's :
decision was made, the Board is’still in the dark as to its
mcanlng.l : o : A -

This has cr;atcd an 1ntolerab1e SLtuatlon, not only

for the Cultural Training centre, bu% for the many cther . ' .

- groups and agencies who have applied for space or programs in
the Coqualeetza complex. The Centre has classes and prcgrams
scheduled to begin in the complex this month; the pecplg who

Er il AMB LR ~ﬁ@m@ﬂpﬁaaeedmmnheueaﬁmaammhesampﬁagﬂamswanemmmmmuﬂﬁ

still waltlng fcr a decisicn on Ccqualeetza's future. Fraser =
valley College has plans to rent space in: the complex for
classrooms by the twentieth of September, as well as several
joint programs scheduled with the Soc1ety, they. -tco, are
dlsmayed by the absence of any decision ofi Coqualeetza.

Adding to the confusicn is the report that the Department of -
National Defense has applied to Public Wcrks for use of
Ccqualeetza, °© That’ Deépartment has ‘leased space at Coqualeetza
“fcr the past three summers, and has discussed with the Soc1ety
the possibility of future rental from them. At no time during
thtse discussions did D.N.D. express. any cbjections to its
present arrangements or any desire to obtain the. complex for
themselves., Yet a September 19th otory in the Chilliwack
Prograss quotes, ﬂclonel Neil Rcbertson as ‘saying "I realize .
other agencices are. interested in it, fbut we are just looking
at it for the bedding down of over-flow perscnnel, and there.
may nct necessarily be a confllct.

In response both tc the Cclenel's statement and to

. (]
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che Mhﬁlm priblem of Cuqualbctzg s future, the poriiilon
Cf ghe Buard of Directors of the. Coqualeu.L“ cultursl
Training Contre  was made very clear in o statoment wado
Septembuer 20 €0 seme menboers cf che Libersl caucws mec.ing.
including ihe Parliamcntery Setretery of the Minister of
iadian Affairs, in Vanccuver. "We have the right te kaow
Pf, in fact, there is a cenflict. We have a right to
conplete and inmediate clarification of *he issues
surreunding the dec151un of the Truabury Board, and we
nave o righi te-the fulfilwent of the pledyes made to us

by the Dopartments of National Hcdl;h and welfare ana B
! JRdlan Aftairs. . ’ S
i . Pcr five years the Indlan pucplg -have nuggtlat\d ir
: - vt that H v1th che Foderal- Gevernmcntch;Canadd. Wi will
\\\; cwvisi. o do so*if there arc any channcls of communicatic
— lult pen € us. We earnestly believe that solutions can by
7T duuwad threugh open and frank negotiatien, but we huve bbyx
gotoat fer o long time.  We wonder if the Government -«
T i negdtiating in goed feith w;th ug,; 1f they arve,.
c1me han come te let that be known; if thuy are not, wWe e
v bofo with no alternative hut e make our cwn coluvliongs,
Az ‘ -
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‘ To promote, acqulre and\operatePa cultural education ﬁLd'training
‘ ,
:'

A )SOCIATI(N /

2. / The- object of the goclety is:

\
. centre in- the Fnaser Distirict;

(b) To promote and prov1de odocatlonal recreatlonal and culbural

{

facilltles and equlpment }fr the use and beneflt of the Indian people'

Primarlly of the Fraser Dié}rlct" f' : J
S 4 | -
(c) Toﬂestabllsh educational courses in Band management and pl ing,

v

|

,‘Indian cultural and vocational Ekills;
/ T
(¢} To promote the social, culturhl And economic:development of the Indian

people oﬁg?ritish Columbia an naktioplarlv the. Indilan people within

" the Fraser District; B \
(e) To. strengthen communication bet&oen communities, s

3, - The operations of the Societ 'are to bé chiefly|carried on at

Coqualeetza, Sardis, British Columbia.

/Appendix 1.

. SN
o ‘ | . 44/.
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.Y CONSTITUTION P

X ) OF T o ' _. ’ ’ _,/"'% . ,,./
COQUALEETZA_EBUCATIQN - TRAINING CENTRE ASSOCIATION '
— 3 o : '\ : /.. dei oy
1. THe name of the Sdcliety is COSUALEETZA .EDUCATION - [TRAZNING CENTRE ,




1.

BY~LAWS

oF - o '. -'_-\r‘*’/\ .
. i T e, e RN .
COQUAIﬁEE‘PEA EDUCATI(N - CENTPE ASSOCIATION e 7;(’ :
_ m e T 7T

and 80018 es and the mascullne sbalL inciude the feminine. Wherever reference ’ /,/3/
is made tp any statute or section therecf-such: reférence shall be déemed to - e
extend te and applv to any amendment ko s;ia“statute or section, as the case may

be.. . . K E /e

‘ )

C 2. ' The|members of the Soclety are to be limlted to the members of

the Bands within the Fraser District who are of fifteen yea¥s of age or over and
the jzudents of the Coqualeetza Education - Training Centre, 1o} long as they are "‘/?),w,

students of the Centre )

3. A me%oer shall be deemed to be in good standlng when he has pald
his current annual membership fee. . : o

4. The annual membe;ys’hip foo, stall be determined at the annual general
meeting. _ a ' 3.‘ L
5. ' “Any member who desxres to w1thdraw from membe ship in the Socletv

may notify the Board of Directors in wrltlng to-that effect and on receipt by
the ﬁoard of D1rectors qf such notlce, hv member shall ceasg’ to be. a m&mber

__,__;,.,,,_,. R
)

|

¢, .The dlr*ctora shall have th. ;ower by a vote af three Lourths of

thaode prLs , to expe]l or snepnnd any menber whose conduct shall have been

‘determined bv thpéﬂlrectora to be iiproper, unbecoming, or 11ke1v to endanger the
ti

interest or reputdtion of the- 3oclety or who wilfully commits a breach of the
Constitutida op“By-laws of the Society. MNo member shall be expelled or suspended -
without beipg notifiad of the charge or complaint against him or.without having
{irst been ‘given an o;portunltv to ve heard by the directors at a meeting called

for th* purpose. _ ) . .

m. Upon the failure of any member to pay’ annual membershlp fees, any
subsarlptlon or indebtedness due to the assoeiation, the directors may cause the
name ‘of such member to be removed from the register of members, bt such member
may be,readmitted to membership by the dlreetors upon such evidence as they may .

: con51der satlsfactorv

?, Any memher who resigns, w1t1draws or is ex;elled from the 3ociety
anall forthwith forfeit all right, claim and interes t arising from or associated,
with membershlp in the Society. . . r,ﬁe_f;@,,)/
a, The annual peneral meeting shall ove neld during the month of May //”ff:
in each ycar at a place within lhe rfraser uvistrict, and on a day Lo be fixed by W

tne Board of D1rectors, and seven days notice of ,uch meeting shall be mailed or- .
handed to the Chiéf of each Band within tlie Fraser District who -shall then advise "4 -

th- memberg of the Pand and further such rotice shall be.posted on the bulletin .

tecard in the cafeteria of the Coqualoetya ducatlon - Training Centre.

a




: 5; the first ‘annual meeting after he shall have been €lected or Wntil his successor -

’;j.mztion 10 pass sueh re,olution has been glveﬁ, ?emove any,director beiorn the ex-

“ . X . . . ’ ® T Tt - .

M

l‘_;C* e General and spec1al meetings of the Society shall be held at such
©Lines dnd: pldbeS as may  be determined from tlme to tlme by the directors oi the -
3oc1etv ’ e e . ) : ..

Ll‘la,ﬁful_;é Mo errOr or omigsion in gﬁv~ng notlce of any annual general mepting, )
general meetlng or’ﬁpeclal meeting o v guch adjourned ‘meeting shall invalidate ' -
such. meeting or mﬂk, véid- any proceegings taken theréht and any. member miy.at any
time waive notice of any such meetlng and may ratlfy, approve and ponfirm anv or
all procsedlngs taken or had thereat .

12.” e Forty (40) members present in person snall constltute a quorum at

' any general meeting of the Society, and in the event that a’ quorum is not present -

within thirty minutes after the- tlme called for the meetlng, the meeting shall

. . stand adjourned to a time and. place.. determined by the Ghairman;’and a guorum at,

~any such adjourred neetlng shall be those members ‘who shall be’ present in person
“or by.proxy at such adjourned meeting, prov1ded that in no case can any meetlng
‘be held unless there are two members present in persen. . }"{' - - v

»

\L\
13 % Each member of the Soc1ety shall at all meetlngs of .the Soc1ety
- be’ entitled to one vote.. No member shall be éntitled to vote at a meeting of
'7-_the 8001etv Unless ha has paid all. dues or fees, if any, then payable by ‘him. . .
- Lx o AW all meetings .of the 8001sty;-every questlon shall be de01ded_ L

-

i by a majority.of the votes of the members present in person unless btherw1se -

¢ ‘requlred by 'the By-laws' of the Sﬁbiety or by law.. Every question shall be dec1d ‘
‘ed in the first ‘ingiamca by & sﬁow of ~Hands unless a poll be demanded?by any mem- .

_ber. Upon a ‘show of hands, every member having veting rights shall havelgne'vote T

. and unless a poll be demanded, a declaration by the Chairman that a reﬂblutlon e -

- ‘has ‘been. ed¥Pried.or not carried and'an entry to that effect in the minutes of the
uOCletV‘ﬁhail be sufficient—evidence of the fach without proof of thé number or

’proportlon of” Votes accorded in favour ‘of ‘or -against such resolution. The demand

* for a pdll may be. wlthdrawn, but if - a poll ‘be demanded and not withdrawn ‘the R

. question shall ve ascided by a maJorlty of votes given by the members present in . '~

pergof .and such poll ‘shall *be taken in such manner as the Chairman shall direct e

... and. the.. result of such poll shall: be deemed the decision of the Society in general' S
m 'etlnp uron the matter in question: . In case of an =quality of votes at any . = o

‘ zgeneral meetlng, whether upon;a shdw of hagg,‘ riat, avppllr&the Cha;rman,”hall be ”j‘3 i

" entltled to a castlng vete. S T

'{': e . T

514; “-1 -~ -No member shall be entltled to vote at: anv meetlng unless all'sub- L
‘scrlptlons presently pGVablP by him in respect of hls membershlp in the Soc1ety ./ﬁ;'7?‘
'have been pald ln full _ W : e oo s 5 “:«\

1

'i'lﬁ . ‘erf The- affalrs ‘of the 6oc1ety shall be managed by a Board of Dlrectors;_ -
“each of whem at the time of his election and throughout his term' of office shall 55
bé a member-of the- Society. - Bach director .shall be elected to*ﬁold offlce until '

_shall have been duly elected and qualified. ' The whole board shall be retired at

each’ annual mPetlng, but shall be eligible for re-election if otherwise qualified.
~THe election may be by a show of hands unless a ballot be demanded by any member.
o ‘The members of the Society may, be résolutlon passed by at least two-thirds:of

" the votes cast at a special general meeting of thch notice specifying the inten-

a
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o . : -32

':'*“*‘”~'piration of his term of office, and may, bv a’ maJorltv of the Votes cast at that
| - meetlng, elect any’ person in his stead fox the rem31nder of his term.

if . - 16. . The directors of the oociety may admlnlster the affalrs of the
o : " Society in all ‘things and make or cause to be made for the Society in its name,
any kind of contract which’ the Society may lawfullv enter into and, save as here-

.'*inafter provided,. generallv, may exercise all sugh other powers, and all such . .= - v
- .. other acts and things as the Societv is by its const1tu$1on or otherwise author- ’
.~ 7 iged to exercise and- do. ot

'Tvexpressly empowered, from time to:time, to purchase, lease or otherwise- acquire,
'<alienate, sell, exchange or otherwlse dispose of shares, stocks, rights, warrants, o
options and othe? securltles, landa, buildings and/or other property, moveable or '
immoveable, ‘regl or personal, or-any right or interest therein owned by the bociety,.
 for such consideration and upon such terms and conditions as they may deem advis-
able’. And without limiting the. generality of the foregoing; the Board of Directors
in investing-the Society's funds shall not be 1imited to investments in which ‘
. trustees are, for the tlme being, authoriued to 1nvestments by law. -

o - % - - Without in any way derogat1hg from the foregoing, the dlrectors are'
|
|

AN

' 17 ) The Board of Directors shall be comprised of‘eeven members 6? the
Lol T 0001ety to be electeu from amOng Band members presently liVihg within the Fnaser :
ST Dlstrict , XN . . :
e ﬂ_ﬂ 18 T Vacan01es on the Board of Dlrectors however caused may. beﬁfllled

by the Board of Dlrectors from among the qualified members of the Society T *;:‘

.‘\'

,19. L D1rectors' meetlngs.may be held at such tlmes and at such places as
the directors may from time to time deterwine. A meeting of the directors may be ©
‘convened by the president or any two directors at any time.” Notice of such meet= ¢
"ing shall be comnmunicated to sach director not.less than two days (exclusive of = . .
the day ‘on which the notice is gommunicated but irclusive of the day for which = . .=
_potice is given) bafore -the meeting is to. take place: prov1ded that meetings of R
‘the directors may be held at any time without formal notice if all the directors .
" ‘are present or those absent have waived notice cr have &ignified their consent in
. “writing to thc meeting being held in their absence. Notice of any_meeting or any';Qm: '
- LT ,1rregularitv in any meeting or notice thareof may be waived bv any director. "_
- - A majority of the dlrectors shall form a quorum for the traneactlon’
of bu51ness -
R ' - Questions arl51ng at .any mesting of dlrectors shall ‘be dec1ded by.
( cl . a magdrlty of votes. In case of an equality of votes, the chalrman, 1n addition
|
|

to hls orlglnal vote, shall have a secona or casting vote P O S
- c - " vl

o A
P s %

20.. " Questions arlslng at any meetlng of directors shall be &ec1ded by

a majority of votes. In case of an ‘equality of votes, the chairman, in addition

. to his original” vots, shall have a second or casting vote. All votes at’ any
such meeting  shall be taken by ballot if so demanded by any director present, but

B if no demand’ be made, the vote shall be taken in the usual way by assent or . R
B S dlssent A declaratlon v the chairman that a resolutlon has been carried and, o
- ' “an entry to that effect in the minutes shall be prima facie evidence of the fact i

without proof of the number or proportlon of the votes recorded—in favour of or“ B
 against such resolution. In the absence of the- pre51dent his duties may be per-

formed by the v1ce—pr051den+ or such othpr dlrector as the board mavxgrom time _
to tlme appolnt for the purpose : e T e S
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21, . " A resolution in writing’ signed by all the dlrectors personally
shall be valid and effectual as if it had been passed at a meeting of directors
duly called and constltuted

22. | " The remuneration to be. paid to the directors;— offlcers and employees
of the Society shall be such amounts as the Board of Dnrectors may from time to
- time determine. “ .

. Every dlrectdr of the 8001ety shall be deemed .to haye assumed office
ress undérstanding and agreement and condition that every director.of -

the Socie y and “his helssy -executors and adminlstrators and estaxeuand*effects,
respectively, shall from time to time and at all times be indemnified 'and saved
‘harmless out of the funds of the Society rrom and against all costs, charges,
‘and expenses whatsoever which such director sustains or incurs in or about any

action, suit-or proceedings which is brought, commenced or prosecuted against

him for or in respect of any act, .deed,; matter or thing whatsoever made, done
" or permitted by him or any other director or directors in or about the execution

"+ of‘the duties of his or their office, and also from and against all other costs,

charges and expenses which. he sus@ains or incurs inzor about or in relation to
the affairs thereof except such costs, gnarges or expenses as ere occa51oned by,

-+ his owm w1llful negle&t}er default(f-’ ffz. ) , ) T , >

st - e :
- 24. The Baard of Directors may from time to tlme app01nt such officers'
“and agents and autherlzp the emp%ovment of. such other persons as they deem nec-

"e'fvessary”to~carry out’ the ‘objects=of the SOuletV and such officers, agents and -

employees shall haye such authority and shall perfbrm sucﬂvdutles as’ from. time.y

to tlme may be prescrlbed by thé qurd. T , S . “
25 ‘ .+ . There shall be a pre51dent a v1ce-pre31dent a secretary and a

: treasuyerjcr AAn lieurof aws ecretary and treasurer, a segretary—treasurer and

" . such é%her officers asﬁbhe Boardrof,Dlrectors may’ deflermine from time to time.

One person may hold more,thanh',e office except the offices of president and
vice—pre31dnnt. The fﬂe51dént and vice=president shall be elected by thé Board -
of Directors from gﬁggé their number -atr thé fikst meeting of the: Board,after

the annual election of such Board of Directors, provided that in default . of such
election the then 1ncumbente, being members of the~Board, shall hold~office until
their successers are elcted. The other” oLflcers of the Society rieed nobtky ’
members of* the Board and thse emplovment of all ofilccr shall be settled ffbm

time to time’ by the Board. . : ; 2 .

26; ‘ The pre51dent shall, whén present, preside at all meetlngs of the
mefibers of the Society and of the hoard.of Directors. The president shall also ..

" be charged with the general management and superv131on‘of the affairs ana operat;ons
of the Soclety. .The president of the Society with the secretary of other officer
fapp01nted 0y the~Board for the purpose shall sign all resolutions and,membership
certificatdt, During the absence of inability of the president, his/duties and™
powers may be exersised by the vice~president, and if the v1ce-presfdent of such- %
other director as the Board may from tim& to time anpownt for the purpose; exer- :
ciseg anv such- rduty or .power, the absence or 1nab111tv of *he“pn,efﬁent shall. be
presumed w1th~rnierence thereto. . . - - :

s+ The treasurer, Or person performing %he usual duties of a treasurer,

R
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Lo " shall kpep full and accurate accounts of al] race;pt ‘and disbursements. of the
T ssociety in proper books of decount.and shall deposit all moneys ‘or other valuable &
,f o HffPutS in the name and to the chdlt of the 3001etv in such bank or banks as
' mav from time to time be d signated. bv the ‘Board of Directors. He shall disburs:
) f%y’Iunds of' the vociety yhder the dlrect"or of thn Board .of" Directors taiking
- pryper vouchers theretfor a shall render to: ‘the . beard of birectors at the rcguj
meatings thereof or whendver required of him, an account of ail his tranﬂactlonj
_as treasurer, and of thd financial position of the 3ociety.- e shall alsu per=
o form such otner dutles s may: from tlmp to time- be detarmlned by tun Board «of
Tipectors. e S - P

[
I
I

2R, o Thq sec etary shall be exofxlclo clerk of- the Board of blrwctcrb.
. . " e ghall attend all rpeetings of the Board of Directors and record all facte and’
- minutes of all procqhdlngs in the books kepi for that purpose. - He shall give
all notices requlgdﬁ to be given*tc members and to directors. He shall be, the
custodian of the al of thie & 001ety and of all books, - papers, feeordsy porrp~
srondence, contracts and other documents belonglnp to the ! OC1ety whlch hcgsball
deliver up onlv wﬁpn aﬁthorlzed by a’ resoiution of the Board ‘of Directors to do
s0-and to such person or persons as may be named in the resolution, and he shall
, nnrzorm such otnér duties as may from tlmw to ‘time “be determlnpd by the anri of
: irectors. / , =
29, he Board of Directors may rrom tlme to tlme app01nt a manager who o
nay, bAf ‘need /not be a-director of the bovlety, and may. delepaté to him fuli”

1 s

aythsrity to manage and-” dlrect the business and affairs of the Society (except
eIt mﬂtterg and duties as by law must bz transacted or periormed by the Board cf
arectors of B the members in peneral meating),. and to,emplov and dlscha""n ’

ﬂ:untu and pmployees of the Society or may delega&e to Wim any less- pownr Susn N
“marzeer shall conform o all Tawful order; given to hlm by thi Board of. Directors
“of the Sodisty and shall at all rcasqnablw times give to.the directors or any

- or then aﬂ» information they may requﬁre regarding the ‘affairg-of the Society.

‘-i~n1t fuf ;lmltlnﬁ the’ generalltv o{”th fbrepoxng;;the dutlpq oi a. manager

it

manarumcnt of the day to da affairs nf tle teAtr

) I ~. '.F, X ' .
. A0 e .
; " e . '/ ! L E— .
P ) : - . O : . ) ', ) f .
. N T ‘

r
e /('} The &;nointment of'juniorfstaff; : ‘t »

,..
|
j
1o
k.

14} . The coordinmation of all of the activities of the Centr:

the Ascociation's

- e

: {&) The*recommendation to the Board.of Directors respecting
p*vgzxns, tudgets and po)lcy mdtter '

3
“

-,
o XEGTT

i} The authorluatlon of exppndlturns and financipg, arranpennnta fnbOWJ&SSea
within the approvwd%annual buug,t 1n accordanca w1th policiaes st by the .
T*'\:u‘d ‘ -

b

i

{+) The raspons 1b11Ltv for the preparatlon of tha 1nnu¢x budget. ;

Catt *

(i) JV//appolntment and dl i,SSal.oﬁvp@rsonqﬁnmpluyudﬁuy Lno,unuxv}ﬁ: S
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o : Co - : . ‘ o v —'///'! ) v
(i) The execution,of contracts not required to be under. seal for and -on
behalf of the AsSoc1atlon, . . .

(j)_ The promotlon of publlc relations w1th the Indlan people, the -federai,.
-provincial and munlclpal governments, industry and the general publlc.

30. : " All offlcers, employees and agents (w1th the exceptlon of the
manager), shall be subject to ‘rémoval from office or employment’ by the. -Board of
Directors or the manager. Unless otherwisg set out.in a written émployment =~ .
contract 31gned by the Soc1ety, the Society may remove the offlcer, emplovee or ‘
agent: ‘ .

(a) Without notice if such person'is removed for cause;

(b) With two \2) weeks' notice if the person is removed without cause.
31. ' Ths*manager shall be subject to removal fram: office or employment
by the: Board of' Diréctors upon- such terms. and conditions as may be set-out in the .
employment contract entered 1nto by the Board of Directors on behalf of the
Soc1ety and the manager.

. z : : yv.&'_:- ! N :
R 32. - Deeds, transférs,. llcenses, contracts and engagements on:behalf of
> the 8001ety shall be signed- by either the president or v1ce-president and. by the
- secretary, and the president shall affix the seal of the Soceity to 3uch- 1ﬁstrﬁ~~y :
ments as require the same. Contracts in the ordinary course of the Soelety's ’ _
. ‘operations may be entered into on behalf of the Societ by the pres1dent vice= -
president treasurer or by any person authorized by tﬁy ‘Board.
The president, vice-president, the directors, secretary or treasurer,,'

)//- " or any one of them, or any person or perscns from time to time designated by the
& **-. Board of Directors may ‘transfer any and all shares, bonds, or other securities
¢ from time to time standlng in the name of the Society in its individual or any

. other capacity ,or as trustee or otherwise and may accept in the name of and on
behalf of the Society transfers or shares, bonds or-other securities from time to"
time transferred to the Society,¢and may affix the common seal to .any such- trans-
fers or acceptances of transfers, ‘and may make, execute and- deliver under the
common. seal any-and all instruments in writing necessary or proper for such purposes,

- lncludlng the app01ntment of any attorney or attorneys to make or accept transfers.
of shares, bonds or other 'securities on the books &f any company .or corporatlon
Notwithstanding. any provisions ‘to the contrary contained in the
by-laws of the Soc1ety, the Board.of Directors may. at.any time by resolution
direct the manner_in which,_ adnd the”person ‘or persons by whom; and particular

{ 1nstrument, contract or obllgatlons of the Soclety may or shall be executed.

33. - - ALl cheques, bllls of exchange, or other orders for the’ payment of
money, noted or other evidences of indebtedness issued in the name. Of the Society, -
shall be signed by such officer or-officers, agent or agents of. the Soclety and.

"in such manner as shall from t1me to time be determined by resolution of the

oo _ Board of Directors and any one of such officers or agents may alone endorse notes .
. L ~+ and drafts for collectlon on ac¢ount of the Society through its bankers, and °
" - - endorse notes and cheques for ddposit with the Society's bankers for the credit of
" . the Society, or the same may be ndOISed “for collectlon" or /for deposit" with:
»~ © ~  the bank@rs of the Society by usl 4 the ooclety's rubber stamn for thp purrose.

L&y
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Any orie ofisuch offlcers or apents S0 app01nted mav arranpe, settl , balance

and. certlr@ all-books and accounts between the Society and the Society's bankers
and may reckive all paid theques and vouchers and sign all thu bank'q forme or
ﬂLtlement f balanCPs and release or vernflcatlon Sllpo- . 7 T s

54. R Thw securﬁtieq of the SOciety'shall be. depoSitéd for'safekceping

-, with one or |more Bankers, trust companles -or other fihancial insﬁitutionsvto be-

selected by the Board of Directors.: Any and all securities so deposited may be

withdrawn, from time to time, only upon the written order of the Society signed

, bv such offlcér or officers, agent or agents of the Society and in such manner

‘a5 shall, from time to time, be determined by resolution of the Board of" Directors

and such authority may be general or confined to specific instances. The insti-

“tutions which may be so ‘'selected as custodians of the anrd of Dlrectors shall

‘pe fully protected in actlng in accordance with the directions of the- uoard of

WTrpctors and shall in no eveht be liable" for the due’ apnllcqtlon of the ecu—
uies S0 withdrawn from deposit or the proceeds thereof. . i

35 - The Board of Directors may, from time to time, borrow monev 1n

_any manner and-without limit to amount on the credit of the Soclety and in_such

" amounts as they may think proper and may cause to be signed bills, notns, contracts

and other evidence of- indebtediness. for monies borrowed or to be borrowed, h

orries to be borrowed from any persoh, firm, corporation or bank on, such ter 5

‘the lender may be- willing to advance the same, prov1ded however, that if {the,

gy

"\JQ1utv is required to pledge any securitv in_any form whatsoever, and w1thoqt§
_ iimiting the genérality of the foreg01ng, speclflcallv to execute mortgages,

deténtires and pledgeq of the real and personal property and rlghts of the |
jouiety, the .Board of Uirectors shall not make such plpdppé on behalf of the
“ocioty thhnut tho-“ancmnon of ‘an- extraordlnarv reuolutlon of the 5oc1oty
K "The flrst audltor of the _Society shall be anpd1nted by th@ ‘directors
and-nat less than one month before the date of the first annpal general meeting,

cand anye auditor so appolnted shall hold office until the first annual general

2atins unless previously . removpd by. reso.ution), in which case the members snaIL

. %L »ne time “when the resolutlon is passed a;001nm dnother auditor.

o The members” sbhall at each annual ﬂaneral meeting app01nt an audn‘"r_
P aulitors to hold of'fice until the next annual zeneral mnetlng.
o If an anp01ntment of-auditors is not made at an annual g aneral -

’ *‘ntlng, or the annual general meptlng is not held, then the directors may appo‘nt

an’ auditor, of «the Society "for the- current fiscal year; and flx the. remunrﬁratlon :

LY Ao ke paid to him by the Society for his services. “

o5, -

e Tho directors may fill any uasual\v cancy in the ofilce of audlfnr
cub while any such vacancy continues, the surviving or continuing audltor or
suditors (J_f any) may .act. ;

e The remuneration of the audltnrs of tne Society shall pe nlxgd by
ran lutlﬁn of the memhers, or, if the. membters so resolve, by the directors, 4
oxanpt thab»inn remuniration of any auditors arpointed b@fnre tne first annual
A W>Ial meetlng, or tn f)ll any oaeual vacancy, may be fnxcd by thv.dlrnctnrs.
3 '; A director, manager, officer, or any cmplo'oe of thc uOClPtV and

an person who is a partnir of or in the vmplovment!of any of the aior»saLd shall
net. be capabla of belnh anp01nh9d auditor of the Society; provided that tun»~u

'jw~:atv may Ly unanimous vote of. all the members entitled to vote for th0‘>iwﬂ11nn

= dirsctors appoint an 1ud1fqr, a director, manager, Q“jl;er or pnmlovpﬁ o Lhe

_ioriaty or any. such rerson as aforesald
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- Society was indorpérated.

38. - The auditors shall make a report to tﬁe members and directors on
the accounts examined by them and on every balance’sheet and statement of income

and expenditures laid before the Society at any annual meeting during their
" tenure of office, and the report shall state: o

_ (a) ‘Whether or not thev have obtained all the information and explanations
they have required and _

(b)_ Whether, in. their opinion, the balance sheet referred to in the repoft-

is properlv drawn up so as to exhibit a true and correct view of the ' = .

state of the Society's affairs as at the date of the ‘balance sheet and
‘the result of its operations for the year ended on that date accprding
to.the best of their information and the explanations given to hem,
and as ehown by the books of the Society. : _ PO

Every auditor of the bociety ehall have a right of access at all
timee to all records, documente, books, accounts and vouchers of the Society, and
is entitled to require from the directors-and officers of the Society such in=-

~  formation and explanation as may be neceeeary for the performance of. the duties

of auditor.
The auditore of the Societv are entitled to attend any eting of

members. of the Society at ‘which any accounts that.have been examined or reported '
on by them are to be laid before the members for the purpose of making any state=
: ment or. explanation they desire.with respect to the accounts. L

The rights and duties of any auditor of the Society shall extend .
back to the date up to which the last audit.of the Society's books, accounts and
vouchey's, was made, ;or, where no audit has been made, to the date on which the ~*

.39 . i The Board of Directors may adopt a seal which shall be the common
seal of the Society. L _ \
40, - The Bv-laws of the. Society shall not be altered or added to except |

by an- extraor nar resolution of. the Society.
: Y

or all purposes: ‘of the Society, "extraordinaryvresolution" shall
mean a resolution passed by a majority of such members entitled to vote as. are

“.pfesent~infpenebn at’ a- general meeting ‘ofwhigh notice specifying the intention

. to pfropose the resolution as anﬁextraordinary gsolution has been duly given,
~ " such majority being three—fourths. T vt : -

41, - ?““-;5 The directors shall see that all necessary books and records of the

" - 'Society -as required by the By-laws of the Society, or by any applicable statute

r law, are regularly and properly kept.

]

4. - The books of aceount shall be kept at such place in .the. Prov1nce oi

British.Columbia as the directors think fit, and- shall at all times be open to
inspection by the directors of the aociety. :

[£8 . ¢ ‘ .

‘43 T Unless otherwise ordered by the Board o” Directors, the fiscai

year of the Society shall terminate on the 30th day of May.in each year. .

,...“‘,’

”'44 o née directors shall from time to time. detnrmlne whether, and to

Al

1 15 iimv. .

- ‘what extenl and at what times and places and under what condtions or regulations, ..

an
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the accounts and books of the Society, .or any of them, shall be dpen toithe

inspection of members not ‘being directors, and no member (hotﬂbejng a dlrector)

-shall have any right of inspecting any account or book_or docament:of the Society

* except as conferred by law or authorized by the directors or by rpsolutlon of
“the mﬂmoers, whether prev1ous notice thereof has bpen givén or nut .
. : .
' DATED,the~ L dav of' o ,o AL D 197}.
N ’ Tve . i"‘{-":?ji"{y —', . h ) m; ! - :
NAME: . SR Aom‘um- : OCCUPATION:
= T
! 0
™
B |
: 3
. |
: i
|
3 1
-
%
) ¥
i N
|l
. \
. . i
. i
- . B
: \
- Loy
|
i >
° i—
< |
" N -
- ’ s V - ; "r_(;«,
dITVwSS: {to all of the above sigmatures) e T i 1 ; .
"4 e o g : e o o - { .
ADDRESS : | -
OCRUPATI N ; |
i " \;‘ - -’
L ]
) Y T e oy
'{‘!“‘:\!;v . “ . Lo . .
il . ; , ‘e
oo , ‘ s
s - . ) ) =% ’é s b
~ Biox N x
. . . - 5
- - v : 0 » . A )

“ERIC:

Aruitoxt provided by Eic:




o , T - Appendix 111.

re—

o PROGRAM PLANS
S '
Through extensive consultation} a wide range of
; program ideas has emerged which can be summarized under
" the following categories: : '
1. ~Tra£h1ng programs ‘ o r:»,3§»;’7 7*f
2. . Soc1al/Recreat10n programs -
3. 'Serv1ce programs ' )

Each of these categorles ‘can be broken down, and .
some examples only are g1ven as follows-

C L. Tra1n1ng programs . -, Sl .
(a) Training for employment ' S
o = B.T<S.D. X ‘
= Employment Orlentatlon
Para-professional training

- Homemakers
- Day Care Workers . . . ‘
N ¢Small Bus1ness Management S .
:"f\ﬂ :'::":";:f', ' «-: P ":- 'Tralnlng_on_the_Job . ..
ﬂ§‘ g (b) Local Government R /

- Band Management
- | - Leadershlp Tra1n1ng

(¢) Human Development _
= Life Skills ) \
= Human Relations ) . _
Leadership o \ .
, Family and Commuriity L1fe s

v+ = etc. ' »

(d) Cultural programs
* «. = Language tra1n1ng
- Research A

LS




- Indian studies (a College level program°)
- Reqordlng and preserv1ng cultural herltage T
- Handicrafts » . o _
, , - Carving = . 3 N T o
. , . %% the Arts . ' v ' '
R ~ Stalo” ‘Centre concept - .
.- Resource Centre and . Library relatlng to t S

Indian culture ‘

P

& ] ’ -

(e) Informatlon CourSes L T A N
o < "= Land Claims ' ' .
<L - - Indian Act - T

’ o "-"D.I.A. and: other government services
. . o . - civil nghts o o .
R . = eta, - ‘ !

£

(£) Cross;cultural courses
- Courses of cultural exchange, social exchange
etc.,” with non-Indian groups 1nclud1ng the
. local "white" populatlon, U.B.C.'s Internat-

1onal House, other mlnorlty groups, etc.

* (g) Alternatlve Educatlon for ngh School | Drop outs
(h) Tralnlng courses sponsored by outside organlz-
ations such as B.C.A. N.S.I., Native Brotherhood,
- Courtworkers, B.C. Native Sports ‘Federation,
Indian Centres Assoc1atlon, Human “Resources,
D.I.A., etc. . . H '
- ; o ' _ R
2. Social/Recreation Programs

7

‘Programs for all age groups des1gned to strengthen
family and communlty tieg.. .Examples are: Sports : .
e * tournaments, danclng events (pow-wows), card games, _ ‘
‘'salmon barbecues, ‘movies, plays, coffee houses, 'youth C
group: mget%ngs, a program for the elders,’and so on. '
3. ServiceiProgramsa‘ . - ‘ ' o :
/ . : : v o _ ’ : . o C. ) ) . ' <

This would include a comprchensive program -in the -area
o ) K

,"'
e

-
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of alcohol (research, educatzon, preventzon, rehab- S
ilitation), the development of curriculum materials

for Coqualeetza, other cultural centres, high schools, .

public schools, etc. A day care centre, Economic.

Development materials, a "Multi<Resource Centre"” as
expressed by the B.C. Minister of Education, znd the
use of our Resourceé Centre and facilities Zor grad-

© ,uate unzverszty students, etc, A Drop-In Centre.

It ‘has also been suggested thatACoqualeetza vffer

" space for the elderly, for half-way house, projects,
-for ‘group homes for children in care, etc.-

The above comments are really a sketch of'the scope
of program actxvztzes suggested ‘for Coqualeetza..

wﬁThe programs w0u1d take a varzety of formats, 1nc1ud1ng-

'~ on=going day programs
.= night classes . = - :
- workshops . - ‘ v»' oL

- seminars ' o - N
- etc. ’ ‘ -

o
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