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PREFACE
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for Vocational Education, Julie Boettcher, Administrative Assistant, and
Merle Rudebusch, Direc%or of Research at the Nebraské.State pgpartment of

Education.

The staff and I would also like to thank the members of the advisory
committees, without whose input the project would not have been successful.

I would like to thank Colleen Parker, Research Assistant, and Janct
Wilken and Kathy !imonson, secretaries, for their dedication to the project

and work above and beyond the call of duty.

This project is only a beginning. We hope the results will be

~...studied carefully and a future project will be planned.
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I. THE ABSTRACT

Title of Project: A Competency Based Program for Preparing Vocational
Education Teachers

Project Director: Mr. Earl Kocher
Applicant Organization: Kearney State College
Duration of the Project: January 6 to August'1l5, 1975

Total Federal Funds Requested: $17,680.00

Statement of the Problem

Today, with the increased emphasis on vocational educatior, the need
for competent teachers is becoming critical. If the demand for competent
teachers is to be met, a more effective and efficient strategy of preparing
teachers must be devised.

Recent research has shown that Competency Based Teacher Education is
the most effective and efficient method presently available. However, the
problem is one of developing and field testing a strategy for the imple-
mentation of CBTE in vocational teacher education programs of the
state colleges and universities of Nebraska.

Purposes and Cbjectives

The purpose of this project is to develop a strategy for the
implementation of competency based teacher education.

The objectives are: (1) to identify those competencies common to
all vocational teachers in Nebraska, and (2) to receive agreement from
all parties concerned as to those competencies.

Procedures

The general procedure for conducting the project will be to select
a steering committee to identify, from existing lists, those competencies
needed by all vocational education teachers in Nebraska. The second step
will be to locate modules currently being used in teacher education
programs which encompass those competencies. The third step will be to
receive agreement from all parties concerned as to those competencies.

Contribution to Vocational Education

The contribution to Vocational Education will be an effective and
efficient strategy to prepare competent teachers in all fields of
Vocational Education. Also, at this time, there is very little if any
coordination among the institutions which prepare vocational teachers
in Nebraska. A Competency Based program would insure more uniformity
in. the output of the teacher education programs of Nebraska.




Evaluation Procedures

Quarterly reports, along with a final report, will provide evaluation
for the project. In addition, a PERT (Program Evaluation Review Technique)

system will be designed and uvtilized to insure all project objectives will
be met.




IIa. PROCEDURES (DESIGN, LOCATION, AND METHODOLOGY)

The general design of this project was an empirical review of existing
research.
Kearney State Ccllege and the other state institutions and universities

in the state of Nebraska will serve as the participant institutioms, aad the

Kearney Center for Vocational and Technical Education will serve as the
project site. .

The methodology for the project involved writipg ;etters to all
Research Coordinating Units, State Departments of Eaucation, Universities,
and other agencies involved with_Competency Based Teacher Education asking
for pertinent information and particularly existing lists of competencies;
organizing a large advisory committee and submitting lists of competencies
to the members for their aid in focusing on those common competencies
nécessary for a Nebraska vocational teacher; organizing two small advisory
committees and meeting with them for their comments and recommendations
on the progress of the project; designing and implementing a research-based

component.

IIb. DEVELOPMENT OF INSTRUMENTS/GUIDES

SEE APPENDIX L.
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TIc. IMPLEMENTATION OF THE STUDY

The objectives for the‘brojcct wvere: (1) to identify those competencies
common to all vocational teachers in Nebraska, and (2) to recieve agreement
from all parties concerned as to those competencies.

These objectives were not modified, but the methodology for achieving
the objectives was modified. After the list of comptencies was developed,
the advisory committee suggestcd that we divide the total list of compeééncies
into‘groupb of 100 competencies each which we would then submit to a randomly
selected group of pcople chosen from a list of vocational teacher cducators,
post-secondary educators, and secondary educators in the areas of agricultural

education, distributive education, home economics, health occupations, trade

cand industrial education and technical education, diversified occupations,

special vocational needs, and business and office education.

This changed our methodoiogy from that of an empirical review to one
of a research-based design. Because it was necessary that the areas be
proportionately equated, a stratified random sample was chosen. The returns
from this sample will be subjected to an item analysis. The item analysis
will include the separate groupingé: (1) percentage by competency numbe;,
(2) percentage by number by group, and (3) percentage by number by group
by area. This should give the data necessary on which to base conclusions.
A sugéestcd level of 757 measurement level of 75% of each person surveyed
indiéating 75% of the time a competency is common to all vocational Leachers
in Nebraska may be used. "Area" represcnts those cducators from sccondary,
post-secondary, or tecacher educators. "Group" represents those educators
from cach service area. "Number" represents the number of the competency

statement on the survey form.




IId. ANALYSIS OF DATA

This component is incomplete.. A continuation of the project is planned
until the results of the research can be analyzed. These results will be

added as an addendum to this report.

III. RESULTS AND CONCLUSIONS

As a result of this project, communication among teacher educators
has increased. The results of this project could also lead to a state-wide,
uniform, and complete picture of a competent vocational teacher which in

turn would give more specific ways of determining accountability and would

enhance curriculum continuity.




IV. RECOMMENDATIONS

Recommendations are:

(1) implement and field test the competencies,

(2) structure the state plan to allow for a competency-gased
vocational teacher education program,

(3) ascertain whether a difference exists between secondary and post-
secondary competencies and depending on those results, how pre-service and
in-service methodology may differ,

(4) establish an AdHoc mmittee to discuss Competency-Based Vocational
Teacher Education in Nebraska, aqd

(5) establish the policy and procedures for evaluating Competency-Based

Vocational Teacher Education.
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APPENDIX

MASTER LIST OF CATEGORIES AHD' PERFORMANCE ELEMENTS

I. Program Planning, Developwent, and Evaluatlon

?Chapuer Il, page 15)

1.

10.

11.

12.

Organize a steering committee to assist in the pre-
planning activities of a community survey.

Jdentify the geographical area in"which a community

survey will be conducted.

Obtain administrative approval for conducting a com-

munity -survey.

Solicit“assistance of the vocational education per-
sonnel from the state department and/or university
in conducting a community survey.

Adapt existing community survey materials to local
needs.

‘Consult the chamber of commerce to identify area

employers to be contacted in a community survey.

Consult the local office of the U.S. Employment Ser-
vice to obtain information on manpower trends and
needs.

Persuade labor representatives to participate in a

community survey.

Involve the steering committee in conducting a com-
munity survey.

Recruit teachers and guidance personnel to partici-
pate in conducting a community survey.

Establish communication with employer representatives
who will be involved in a community survey.

Devise a plan of activities for the survey staff to
follow in conducting a community survey.
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13. Publicize the purposes and objectives of a community
y survey.

1. Orient the survey staff to their duties and respon-
~ Q1b31111es in collecting occupational data.

15. Divrect students in .the collection of data for a
community survey.

16. Collect occupational data from employers to identify
' vocatlonal education needs.

. 17. Collect student occupational interest data to identi-
. fy vocational €ducation needs.

18. Recommend a vocational educatlon program based on
the findings of a community survey.

19. Disseminate the findings of a community survey.

20. Identlfy the role and function of the adv*sory com-
mittee.

- ' 21. .Establish the criteria for selection of the advisory
commlttee members.

i ' 22. Obtain school board authorization for organizing the
advisory commlttee

23. Obtain administrative approval of the sélected ad-
visory committee members.

24, Publicize to the school and community the establish-
ment of the advisory committee, its members, and its
function.

25. Orient the advisory committee members to their role
and function. -

26. Plan the annual agenda to be considered by the ad-
visory committee.

* '27. Communicate the date, place, and agenda for the ad-
visory committee meetings to all persons concerned.

28. Invite resource persons who can provide consultation
service to attend the advisory committee meetings.

|

|

29. Serve as the liaison for the advisory committee and
the school administration.
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30. Assist in the identification of the school's voca-
tional education purposes and goals.

31. Determine the occupations for which training is to
be offered in the vocational education program.

32. Consult the advmsory commlttee in planning an analysis
of an occupation.

33. Analyze occupations with the assistance of employers
and labor representatives.

3. Identify the competencies needed for entry into an
occupation. '

35. Describe. the occupational standards of performance
for each task in an occupation.

36. Assist in writing general objectives for the voca-
tional .education program offerings.

37. Develop vocational education offermngs by clusterlﬁg
‘and sequencmng related. tasks-..

38. Ideniify the knowledge and attitudes required for the
performance of each task included in a vocational edu-
cation offering.

33. Write student performance objectives for the voca-
tional education offering.

40. Consult the advisory committee in developing a long-
range program plan for vocational education.

41. Analyze long-range needs for the offerings of the
vocational education program.

AL
-

42, Specify the'long-range~facility, equipment, and supply
needs for the vocational education program.

- 43. Assist in the preparatlon of a long-range budget for
the vocational education program.

44. Identify the long-range needs for employing faculty
for the vocational edication program.

45. Assist in preparing the long- range program plan for
vocationnl education.:- .

46. Analyze continual follow-up information on the place-
ment, employment, and training status of each graduate
of the vocational education program. '

165




u8.

49.

50.

51.

N

Obtain follow-up data from employers of graduates of
the vocational education program.

Determine the reasons students leave the vocational
education program.

Review supervisory evaluation reports for assessing
the vocational education program.

Assess the relevancy of the vocational education
offerings.

Disseminaté a summary of the vocational education
program evaluation to administrators, advisory com-
mittee members, and members of the board of education.

v

II. Planning of Instruction (Chapter III, page 33)
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52.

53.

S54.

5§.
56.
57.
58.

59.

60.

61.

62.

63.

Review general objectives for the vocational educa-
tion offerings. .

Review student performance objectives developed for
the vocational education offerings.

Sequence student performance objectives ‘for an offer-

ing in the vocational education program.

Determine student ‘'needs and interests.

Involve the students in planning a unit.

Select student performance objectives for a unit.
Write content outline for a unit.

Correlate unit content with on-the-job and/or labo-
ratory experiences.

Determine for a unit group and individual learning
experiences based on indiyidual differences of stu-
dents.

Select methods of evaluating student performance
throughout. a unit.

Identify the student'performance objectives-for a
lesson. . '

Select teaching techniques for a lesson.

.




64.
65.
66.
67.

68.

69.
70.

71.

72.

73.

7”.

75.

76 .
77.

78.

Flan the ‘introduction of a lesson.

'Plan the content of a lesson.

Plan the sumhary of a lesson.
Plan student learning experiences for a lesson.

Select methods of evaluating students' attainment of
specific student performance objectives.

Write a lesson plan.

Obtain teitbook, reference, and other instructional
materials. :
Select tools and/or equipment for a lesson.

Assemble consumable supplies for instructional pur-
poses.

Develop original instructional materials such as
individualized related assignment sheets, transpar-
encies, and charts.

Involve students in the preparation of instructional
materials. .

Obtain programmed instructional materials.

Prepare instructional materials with a spirit dupli-
cator.

Prepare instructional materials with a stencil
duplicator.

Prepare instructional materials (hard copy and trans-
parency) with a photocopier.

III. Execution of Instruction (Chapter IV, page 43)

79.
80.

81.

82.

Conduct field trips.

Direct students in gathering information from sources
in the community. ) .

Conduct symposiums.

Conduct brainstorming sessions.
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83.
84,
85.
86.
87.
88.

89.
~ 90.
91.

92.
93.
gy,

95.
96.
97.
98.
99.
100.
101.
* 102.
103.
104 .

105.

168

Direct student presentations.

Direct students in instructing other students.
Dinect simulation tecnniques.

Conduct grcup supervised study.

Direct student laboratcry experience.

Direct students in applying problem-solving tech-
niques.

Present information through case study problems.

Present information by the'project method.

‘Direct student study of textbooks, bulletins, and

pamphlets

Direct student study of information and assignment
sheets.

Direct students in preparing laboratory work or job
plans.

GUide student progress through the use of operation
and/or job sheets.

Lead group discussions.

Conduct panel discussions.

Conduct buzz groups.

Employ the question boéx technique.
Employ role;playing techniques.
Introduce a lesson.

Obtain summary for a lesson.

. Employ oral questioning techniques.

Acknowledge student verbal and nonverbal cues.

Enrich instruction to challenge the abilities of the
more capable student.

Reinforce learning.




106. Provide remedial work for sléw learners.
107. Employ reward techniques.

108. Establish frames of reference to ehable the students
to understand a situation from several points of view.

109. Apply nonverbal techniques.
110. Demonstrate a manipulative skill,

111. Present a concept or principle through a demonstra-
tion. . '

"112. Give a lecture.
113. Give an illustrated talk.
114. Present information with andlogies.

Y

115. Present information by use of individualized instruc-
tion. '

.116. Present information through team teaching.

117, Give an assignment.

- 118. Present information with the assistance of a resource
' . person. : .

119. Present information with bulletin boards.

120. Present information with exhibits.

121. TIllustrate-with models and real objects.

122. Present information with an overhead projector.

123. Present informatisn with an opaque ﬁrojector.

124, Present information with filmstrips.

125. Presént information with slides.

126. Present information with sound motion pictures.

127. Present information with single concept films.
.- 128. Present information with an audio recorder.

129. Present information with a video recorder or closed
clircult television.
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130. Present information with a' tele-lecture.

131. Present inform;tion with a r;cord player.

132. Present information with educational television.

133. Direct teaching-hachine programmed instruction;

134. Present information by computer-assisted instruction.
135. Direct written programmed instruction.

136. Present information with the aid of a flannel board.

. 137. Present information with the aid of a flip chart.

138. Present information with the aid of a chalkboard.

IV. Evaluation of Instruction (Chapter V, ﬁége 67)

139. Establish criteria for student performance.

140. Formulate a system of grading consistent with school
policy.

( 141, Appraise students' products according to occupational
) performance standards.

At

142, Appraise students' performance in relation to student
performance objectives.

143, Evaluate individualized assignments completed under
. directed study.

lu4, Devise self-evaluation techniques for use by students.
145. Arrange for studerits to evaluate their own progress.

- i 146. Engage in cooperative evaluation of achievement with
students.

- 147. Determine students' grades based on related instruc-
tion and laboratory or on-the-job experience.

1u8. Interpret students' evaluation of instruction.
- 149, TFormulate essay test items.

150. TFormulate true-false test items.
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V.

151.
152.
183.

154.

15S5.
156.

157.

) 158.

159.

-160.

161.

162.

163.

leu.

Formulate completion test items.

Formulate matching test items.

Formulate multiple-choice test ;tems.

Devise laboratory performance tests.

Devise laboratory perfoémance_rating sheets.
Formulate test items for an oral test.
Administer teacher-made tests.

Devise case study problems.

.Aﬁalyze tests for validity.

Analyze tests for reliability.

Review student progress and/or achievement records

.to assess effectiveness of instruction.

Involve students in formulaulng the Dvocedures for
their participation in the evaluation of instruction.

Obtain information from fellow teachers and supervi-
sory personnel regardlng the quality of one's in-
struction.

Seek opportunities for self-evaluation of instruction.

Management (Chapter VI, page 79)

165.

166 L]

167.

168.

169 L]

Compile a list of supplies needed for the academic .
year.

Identify new tools and/or equipment needed for the
academic year.

Recommend reference books and periodicals related to
vocational education that should be added to the
library.

Prepare a capital outlay budget proposal for new
equipment.

Plan an operatlng budget proposal for consumable sup-
plies, services, and instructional materials.
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170.

171.

172,

173.

. 174,

172

175.
176 .

177.

178.
179.

180.
181.

182.

183.

sy,

185.

186.

4 L3 4 i
Prepare a budget for estimating travel expenses in-
curred in vocational activities.

Arrange for additional vocational facilities to ac-
commodate expanded enrollments and technological
advancements.

Prepare purchase requests for approved vocdtional

"equipment and supplies.

Design a procedure for acquiring needed consumable
supplies and materials.

Accept gifts or donations of supplies and equipment
for the vocational education program in accordance
with school policy.

Devise a system for determining and collecting stu-
dent fees for consumable supplies.

Structure a filing system for records and report -
forms.

Supply the data for vocational reports required by
the state department of education.

Devise a filing system for instructional materials.

Devise a system for maintaining occupational oppor-
tunity information for use by vocational students.

Record vocational student attendance according to
school policy.

Record vocational students' grades according to school
policy.

Assemble individual student files documenting personal

characteristics, attitudes, and grades.

Provide approved safety apparel and devices ior voca-
tional students assigned to hazardous equipment.

Establish a procedure for attending to the first aid
needs of vocational students.

Maintain a record of safety instruction presented in
compliance with safety laws and regulations.

Uphold school standards of expected student behavior.




187.

" 188,

vI.

189.
190.
191.

192.

193.

194,

185.

196.

197.

198.

199.

200.

201.

Formulate with students acceptable standards of be-
havior in vocational classrooms and laboratories.

Uphold acceptable standards of student behavior in
vocational classrooms and laboratories.

Carry out approved disciplinary action when warranted.

Encourage students to exercise self-discipline.

LS

Control outbursts of fighting and aggressive behavior.

Maintain an inventory of vocational tools, supplies,
and equipment.

Establish a system for repairing and servicing tools
and equipment in the laboratory.

Arrange for the storage and security of shpplieé and
equipment.

Implement student check-out 'procedures for tools,
supplies, and equipment used in the laboratory.

Direct students in a system for cleaning and main-
taining the laboratory.

Schedule laboratory equipment for maximum utilization
by students.

Arrange layout of the vocational laboratory to simu-
late the occupational environment.

Arrange laboratory work areas and storage space to
facilitate student work periormance.

Control heat, light, and ventilation in vocational
laboratories and classrooms. '

Establish a policy for use of the physical facilities
and equipment by other school personnel and outside
groups. .

Guidance (Chapter VII, page 93)

202.

203.

204,

‘Determine students' backgrdund and environment.

Administer subject-matter diagnostic tests.

Analyze students' cumulative records.
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174

2065.
206.

207.

208,

209.

210.

211.

212,

213,
214,

215.
216.
217:
218.

219.

220.

221.

222.

223.

224,

Maintain anecdotal. records.

Determine relationships among students through the
sociogram or other sociometric techniques.

Review students' autoblographles for 1nfo”mat10n to
aid in understanding the students

Assemble information for case study reports.

Communicate with prospective and COHtanlng students
during the summer.

Maintain an open door policy for student consultation.
Encourage students to discuss career aspirations.

Demonstrate a regard for and an interest in students
as individuals. .

‘Develop constructive working relatlonshlps among

students.

Demonstrate personal concern for the student and his
family.

Conduct home visits.

Recognize potentiai problems of student;.
Conduct a conference with a student.
Conduct group cSnferences.

Confer with the student and his parents regarding his
educational development.

Interpret occupaiicnal tests and inventories to stu-
dents.

Assist students in developing good study habits.
Establish communication patterns for exchanging in-
formation and for cooperating with the guidance
staff.

Supply guidance staff with performance data about
students.

Refer students to guidance staff and other specialists.




VII.

295. Assist students with their problems by working coop-
eratively with outside agencies such as health and
welfare services.

226. Work with other teachers to help students with indi-

vidual concerns.

227. Refer students to qualified resource persons for oc-
cupational and educational information.

228. Arrange with.professional staff for administration
and interpretation of personality, aptitude, and
intelligence tests for specific students.

229. Arrange for the local office of the U.S. Employment
Service to administer and interpret the General
Aptitude Test Battery.

230. Present information to students.on occupational op-
portunities. " '

231. Present information to students on advanced training
and education at opportunities available to them.

232. Assist students in determining ways to best describe
their salable skills.

233. Write letfers of recommendation for students.

234. Assist graduating students -in preparing for inter-
. views with potential employers.

235. Assist students in securing and completing applica-

tions for jobs, scholarships, educational loans, or
college admission. '

School-Community Relations (Chapter VIII, page 107)

236. Assist in the devleopment of policies regarding
school-community relations. .

237. Plan the school-community relations activities for the

' vocational education program.

238. Procure clearance from the school administration to
conduct school-community relations activities related
to- the vocational education program.

239, Express a philosophy consistent with that of the voca-
tional faculty. : .
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2u0.

241.

" ay2.

176

2u3.

2uy .,

246,

247,

2u8.

249.
250.

251.

252.

253.

254,
255,

256.

Speak to school and community groups about the voca-
tional education program.

Provide brochures to inform the school and community
about the vocation program.

Provide displays in the school and community about
the vocational education program.

Prepare news releases and manuscripts on activities
of the vocational education program for newspapers
and other periodicals.

Present activities of the vocatlonal education pro-
gram on television.

.Present activities of the vocational education pro-

gram on radio.

Direct student presentations déscribing'activities'

of the vocational education program.

Conduct an open house to familiarize members of the
school and community with activities of the voca-
tional education progranm.

Sponsor student-parent activities for the vocational
education program.

Assist with spec1al community social events.

Assist w1th community busmness and industry sponsored
activities.

Serve in professional nonvocational organizations to
improve the image of the vocational education program.

Serve in a communlty c1v1c, service, or soci:l orga-

nization to improve the image of the vocational edu-
cation program.

Provide consultant services to local busmness and
industry.

Maintain liaison with union officials and employers.
Maintain liaison with employment agencies.

Maintain liaison with community professional, service,

‘fraternal, social, and religious organizations.

’




257. Maintain good relations with other schools.
258. Maintain liaison with state department personnel.
259. Obtain informal feedback on the vocational education

program through contacts with individuals in the
school and community.

260. Conduct opinion surveys in the school and community
concerning the vocaticnal education program.

261. Analyze enrollment trends to determine student and
parent acceptance of the vocational education program.

262. Obtain information from parents relative to their
expectations of the vocaticnal education program.

263. Consult the advisory committee to obtain information
concernming their expectations of.the vocational edu-
cation program. : '

264, Acquire information from members of the community
power structure. (e.g., political, social, and econo-
mic pressure groups) regarding their expectations of
the vocational .education program.

265. Study community voting results on financial issues
( affecting the vocational education program to deter-
- mine community support.

266. Study in-school election results (student council,
class officers) to determine the image of the voca-
tional students in the school.

267. Maintain working relationships with the school ad-
ministration and faculty.

268, Assist in pianning the goals of the total school
program. .

- 269. Maintain working relationships with the school sup-
porting staff through cooperation and mutual effort.

VIII. Student Vocational Organization (Chapter IX, page 119)

270. Obtain approval from the school administration for
establishing the student vocational organization.

271. Contact state department personnel regarding the steps
to be followed in organizing a student vocational or-
ganization. '
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272.

273.
27y,
275.

276 .

2717.
278.

279.
280.
281.

282.

283.
284,
285.
286.
287.

288.

178

Acquaint prospective members and their parents with
the purposes, activities, and values of the student
vocational organization.

Organize a student committee to assess student in-
terest in joining a student vocational organization.

Assist in the development of a constitution and by-
laws for the student vocational organization.

Conduct an organizational meeting for a student voca-
tional organization.

Direct initiation activities of the student vocational
organization.

Orient students to the student vocational organization.

Assist in the election and installation of officers
of the student vocational organization. .
Conduct & leadership training session for the officers
of the student vocational organization.

Obtain the assistance of state department personnel
in maintenance of the student vocational organization.

Assist students in developing a yearly program of
work for the studerit vocational organization.

Assist students in advancing within the available de-
grees in the student vocational organization.

Supervise social and educational activities for the '
student vocational organization.

Involve elected chapter parents in the activities of’
the student vocational organization. .

Assist students with publicizing the student voca-
tional organizational activities.

Assist students with the financial management of the
student vocational organization.

Assist in planning and organizing fund-raising activ-
ities for the student vocational organization.

Maintain a file of publications available for the
student vocational organization.




IX..

289. Supervise the development of an annual handbook for
the.student vocational organization.

290. Supervise the development of a chapter scrapbook for
the student vocational organization. '

291. Evaluate the student vocational organization.

292. Affiliate the student vocational organization with
the state and national vocational organizations.

293. Assist in the preparation of state and national re-
ports for the student vocational organization.

294 . Provide advice for student entries in state and na-
tional student vocational organization contests.

295. 'Send student representatives to district, state,
regional, and national student -vocational organiza-
tion activities. :

- 296. Assist in the development of rules and procedures

for conducting ‘district, state, regional, and national
_student vocational organization contests.

297. Serve as an advisor or judge for district, state,

) regional, or national student vocational organiza-
tion contests. .

298. Participate in distric¢t, state, regional, and national
activities of the student vocational organization.

Professional Role and Development (Chapter X, page 131)

299, Identify current trends of the teaching profession.

200. Promote the attainment of the goals of the teaching
profession.

301. Express a personal professional philosophy consistent
with the goals of the teaching profession.

302. Express a personal professional philosophy consistent
with the goals of vocational education. '

303. Maintain the ethical standards expected of a profes-
' sional educator. '

304. Exchange observational visits, innovations, and ideas
with others in the profession.
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305.

306.

307.

1308.

309.

310.

311.

312.

313.

314.

315.

316.

317.

318.

319.

320.

180 .

Support professional organizations through membership
and attendance at meetings.

Serve professional organizations as an officer and/or
chairman or member of a commlttee.

Represent the teaching profession as a committee mem-
ber, delegate, or program participant at meetings and
activities of other related professions.

Participate in experimental and other data collecting
research activities.

Write an article or book for publication which con-
tributes to the literature of the profession.

Assist in orienting teachers who are new to the school
system. . .

Work with a team from the school and/or community on
pertinent school activities.

Serve community needs by contributing professional
expertise to community activities.

Consult supervisory and administrative evaluations
to determine attitudes of others toward one's per-
sonal and professional abilities and limitations.

Use a self-analysis form to evaluate personal and
professional abilities and limitations. .

Select the teaching position which is in keeping with
personal and professional abilities and limitations.

Maintain professional certification through enrolling
in graduate, extension, and in-service education pro-
grams. .

Expand educational background and leadership potential
by achieving advanced degrees. .

Keep up-to-date through reading professional litera-
ture.

Acquire new occupational skills and information needed
to keep pace with technological advancement in voca-
tional education.

Update professional personnél file regularly.




321.

322.

323 .

32y,

326.

327.

328 *

329.
330.

Participate in noninstructional school activities
(cafeteria supervision, homeroom, bus duty, chap-
eroning, etc.).

Assist with nonvocational student organization activ-
ities.

Provide opportunities for potential teachers to ob-

serve and participate in the public school program.

Interpret the policies and regulations of the local
school district to the student teacher.

Plan activities for the student teacher which draw
upon and enrich ccllege course work.

Assign responsibilities commensurate with the student
teacher's background of knowledge and experience.

Demonstrate instructional instructional techniques for
student teachers. . .

Consult regularly with the student teacher regarding
planning, implementing, and evaluating teaching.

Confer regularly with the student teacher.
Confer with the college supervisor and the student -

teacher regarding plans for and evaluation of the
total student teaching experience.

Coordination (Chapter XI, page 143)

331.
332,
333,

334,

335.

336.

Establish criteria for selection of student-learners.
Provide prospective student-learners with resource
materials on occupational opportunities to &id them
in selecting a vocation.

Administer occupational tests relative to student-
learner 'selection and placement.

Gather student=learner selection data.

Interview students and parents to obtain student-
learner interest and. aptitude information.

Identify a prospective student-learner on the basis
of selection criteria and data.




337.
338.
339.
3u0.
3ul.
3u2.
3u3.

3"" -

3u5.°

3ub.

3u7.

3u8.

’ 3"9.

350.

-3510

182

352.

353.

Match a student-learner's unique characteristics with
an appropriate training station.

.Negotiate on-the-job training hours and wages for

student-learners.

Establish criteria’for evaluating the training station
potential of a business or industry.

Identify prospectlve cooperatlng employers to provide
on-the-job training stations.

Establish criteria to evaluate qualifications of
prospective on-the-job instructors.

Assess training capability of the on-the-job instruc-
tor of the prospective training station.

Assess educational adequacy of the prospective.train-
ing station's facilities and equipment, .

Assess safety provmslons of the facilities and equip-
ment of the prospective tralnlng station.

Convmnce an employer to provide a training station
for cooperative vocational education.

Arrange with a union to make contract provisions for
student-learners.

Develop a training agreement between student-learner,
parent, school, and cooperating employer.

Arranée school and work schedules with student-
learners and school and employing personnel.

Develop a systematic training plan with the c:operatlng
employer and/or the on-the-job instructor.

Aid student-learners in procuring work permits.

Assist the cooperatlng employer in obtaining informa-

tion concerning federal and state wage and hour
classifications.

Assist the cooperatlng employer in acquiring a federal
permit to pay a Tralnlng wage.

Assist the cooperating employer in verlfylng the le-

. gality of employing a student-learner in a hazardous

occupation.




35y, Establish the cooperating employer's qualifications
for reimbursement for training a student-learner.

355, Obtain reimbursement for the cooperating employer
providing on-the-job training.

356. Obtain reimbursement for'the student-learner for
allowable training costs such as clothing and tools.

<
357. Prepare the student-learner for an interview with the
cooperating employer and training station personnel.

368. Assist the student-learner in on-the-job training
orientation.

359. ' Assist the cooperating employer's personnel in accept-
ing the training status and role of the student-
learner. - )

360.  Maintain.good working relationships with training
" station personnel. .

361. DeQelop a procedure to insure student's safety and
protection in the training station.

362. Develcp a plan for supervision of on-the-job training.

363. Inform the administration of the coordination itiner-
ary.

364. Assess the on-the-job experience daily reports with
the student-learner to plan future instruction.

365. Encourage the on-the-job instructor to follow the
training plan in providing experiences for the student-
learner. . ’

366. Maintain the student-learner's progress reports for
on-the-job training and related_instruction.

367. Examine the student-learner's progress reports to
determine future on-the-job training experiences and
related instruction.

"368. Maintain a record of individual work hours; wages,
and work experiences of on-the-job training.

369. Assist the student-learner in the solution of problems
related to on-the-job training. ’ '




370.

371.

372.

373.

374
375.
376,
377.
378.

379.

380.

381.

382,

383.

384,

Control studenf-learner absenteeism from school and
on-the-job training.
Control the transfer of studert-learners within the

cooperative vocational educatlon program and to other
school programs.

Conduct termination procedures for on-the-~job training
for the student-learner when condltlons demand it.

Sponsor an employer-employee appreciation event.

Evaluate the student- learner s work qualities and
habits on the job.

Evaluate the student-learner's personal tralts and
characteristics on the, ]Ob

Check the student-learner's progress in acquiring
SklllS on the job.

Check the student learner's progress with the on-the-
job instructor and other trairing station personnel,

Assess the student-learner's performance with the
assistance of the on-the-job instructor.

Obtain suggestions from the on-the-job instructor to

gu1de the selection of lessons for related instruc-
tion.

Evaluate the quality of the on-the-job training re-
ceived by the student-learner.

Provide a workshop to assist on-the- ~job instructors
1n technlques for teaching student- learners

Assist the on-the- -job instructor with development of
teachlng technlques during supervisory visits to the
training station.

Update related instruction for student-learners on

the basis of information on technology obtained from
cooperating employers.

Obtain information from the advisory committee on ways
to improve related instruction and on-the- ~job training.
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" KEARNEY
STATE
COLLEGE

KEARNEY
NEBRASKA
68847

CENTER STAFF

ON. L. DEAN McCLELLAN
Director/T & 1;Curticutum

Oft. DALE ZiIKMUKNO
Speclil Vae, Need/Agric,

OA. DWIGHT CLINE
Career E4J/Cen. VoK. £4.

"WALLYLE COLSOEN
Susinass & O1{Ice/Coop

MA.EARL KOCKER
©O€/ Gan, Voc. Ed, +

MISS CHERYL FEOJE
Ve, Home €C. / HERO

.

kearney center for vocational and technical education

February 20, 1975

Dear Advisory Committee Member:

Thank you for taking a day from
the advisory committee meeting.
interesting and informative one. Many ideas and suggestions

were expressed during the meeting. These ideas and suggestions
will be helpful to us for making changes in our proposal planning.
Our major goal, to identify and localize competencies that are
necessary for pre-service vecational teacher education, was
accomplished. The enclosed list of competencies is a compilation
of those chosen by the committee. This is a preliminary analysis
of the listing of those competencies.

your busy schedule to attend
In my opinion this was a very

The 384 competencies from the Cotrell study were used as a base,
and all listings refer to that competency list.,

Table I is a summary report showing the number of competencies
unanimously chosen.or unanimously eliminated from the 384 compe-
tencies used as a base.

“TABLE 1
Competencies chosen unanimously 151

Competencies eliminated unanimously 7

Table II is a complete listing of the competencies unanimously
chosen or unanimously eliminated for pre-service secondary voca-
tional teacher education. The color code used to indicate these
competencies on the "Master List of Categories and Performance
Elements" is: The red circles are those that wexe chosen uran-

imously for pre-service secondary vocational teacher education.
The brown circles indicate these competencies which were unan-
imously eliminated.

v

Phone {306) 2363351
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16
30
36
56
57
58
59
62
63
64
65
66
67
68
69
71
73
74
76
77
78
79
80
82
83
84
86
87

42
43
44
205
208
309
310

88
89
90

- 91

92
93
94
95
96
97

98

99
100
101
102
103
105
107
108
109
110
111
112
113
114
115
116
117
118
119

TABLE 1I

Chosen

120
121
122
123
124

'125 -
126
127
128
129

131
132
133
137
138
140
142
143
144
145
146
147
148
149
150
151
152
153
154

158

Eliminated

156
157
158
159
160
161
162
167
178
180
181
183

184

185
186
189
191
192
195
196
197
199
200
210
211
212
213
214
216
217

218
219
226
230
231
233
234
235
240
241
242
246
248
267
269
270
274
275
281
283
285
286
287
288
301
302
303
304
305
339
340

Competencies Unanimously Chosen or Unanimously Eliminated

L




RN

rage J
February 20, 197

Table JII is a complete list of the competencies necessary for pre-
service vocational teacher education at the post-secondary level.

The green squares indicate those competencies chosen.

20
24
25
29
32
33
39
46
48
49
50
51
52
53
54
55
56
61
62
69
70
71

73
74
75
76
77
78
79
80
82
85
86
87
88
89
90
91

72°

92
93
94
97
98
99

100

101

102

103
104
105
106
107
108
109
110
111
112
113
114
115
117
118
119

120-

121
122
123
124
125
126
127
128
130
131
136
137
138

TABLE III

139
140
' 141
142
144
145
146
147
148
149
150
151
152
153
156
157
158
159
160
161
162
163
164
176
178
179
180
181
182
183
184
185
186
187
188
189
190
191
192

193
194
195
196
197
198
199
200
201
202
208
209
210
211
212
216
219
220
221
227
231
242
249

256 .

259
266
270
271
272
273
274
275
276

277.°

278
286
287
288
292

Competencies Necessary for Pré“service Vocational
Teacher Education at Post-secondar/ Level.

293
296
297
298
301
303

- 331

332
336
337
338
339
340
341
342
345
346
347
348
349
350
351
353
354
356
357
358
361
362
363
364
366
367
368 -
369
374
378
379
383
384
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Page 4 o \

January 20, 1975

Please make any changes, deletions, additions, or suggestions you
feel are pertinent to the list of competeucies so that we may fi-
nalize the list of Nebraska competencies for pre-service secondary
and post-secondary vocational teacher education.

Please return your comments to us in the enclosed, self-addressed
envelope. When this information is returned and tabulated, a

survey containing the list of competencies will be sent to sec-
ondary and post-secondary Nebraska schools chosen at random. The

* yesults of this survey will be sent to each committee member.

Sincerely,

Earl Kocher
Project Director

EK/ks‘ ) .

Enclosures: 2

>
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1. start to write proposal for project .
2. finish written proposal
3. start to got project approval from RCU : .
4. finalize project approval from RCU
5. start project
6. start meeting with Kearney Teacher Education staff
7. finish meeting with Kearney 7Tecacher Education staff .
8. start meceting with Nebraska Advisory Council
9. finish meeting with Nebraska Advisory Countil
10. start list of suggested advisory committee members .
11. finalize list of suggested advisory committee members
‘12. start to prepare a program format for advisory committee members
13. . finalize program format .
14. start to write a letter to advisory committee members giving time, date, .
and place of meeting y
15. finalize letter to advisory committee members ) :
16. start to plan for facilities and equipment needed for.meeting o
17. finalize facilities and equipment needed for meeting MU
18. start to plan materials neéded for meeting .
19. start to make arrangements for secretary for meeting
20. finalize arrangements for secretary for meeting
21. start to plan registration
22. finalize plans for registration
23. start to compile list of advisory committee members who have accepted .
24. start meeting with Kearney Teacher Educators (January)
25, finalize meeting with Kearney Teacher Educators
26. start to list and sequence major events throughout project
27. finish 1list and sequence of major events throughout project
28. start PERT
29. finish PERT
30. start to get competencies from Missouri, Illinois, Michigan, Ohio
31. finish getting competencies from Missouri, Illinois, Michigan, Ohio
32. finish compiling list of advisory committee members who have accepted
33. finalize materials for advisory committee meeting
34. start first mecting of advisory committee .
35. finish first meeting of advisory committee ’ (
36.  start letters to CBE, RCU, and PBTE . . o
37. finalize letters to CBE, RCU, a= PBTE ; T
NS af

art to send analysis of the couwpetencies to the advisory committee members

Aruitoxt provided by Eic:
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45.
46.
47.
48.
49,
50.
51. -
52.
53.
54.
55.
56.
57..
58.
.59.
760,
61.
62.
63.
64.
65.
66.
67.
68.
69.
70..
71.
72.
73.
74.
75.
76.

finish sending analysis to advisory committee members
start to write proposal for Phase 11

finalize proposal for Phase II

start meeting with Kearney Teacher Educators (February)
finalize meeting with Kearney Teacher Educators -
start to file replies to letter to CBE, RCU, PBTE

start to collate replies from advisory committee members
start quarterly report

finish quatrterly report

start mecting with Kearney Teacher Educators (March)
finish meeting with Kearney Teacher Educators

finish collating replies from advisory committee members
start meeting with Kearney Teacher Educators (April)
finish meeting with Kearney Teacher Educators

start to survey secondary and post-secondary schools
finish survey of secondary and post-secondary schools
start summer workshop

finsih summer workshop .

start meeting with Kearney Teacher Educators (May)
finish meeting with Kearney Teacher Educators

start to set time, place, and date for final meeting of advisory committee
finalize time, place, and date for final advisory committee meeting

start to meet with State Department

finish meeting with State Department

start quarterly report

finish quarterly report

start meeting with Kearney Teacher Educators (June)
finish meeting with Kearney Teacher Educators

start final meeting of advisory committee

finish final meeting of advisory committee

start summary of final meeting of advisory committee
finalize summary of final meeting of advisory committee
start meeting with Kearney Teacher Educators (July)
finish meeting with Kcarney Teacher Educators

start to meet with State Department

finish meeting with State Department

start to plan final report

finalize final report , .

1Y

$
H
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APPENDIX E ' ’

Letter to CBE, RCU, and
State Departments of Education




KEARNEY
STATE
COLLEGE

KEARNEY
NEBRASKA
68847

CENTER STAFF

DA, L. DEAN McCLELLAN
Olrecter/T & 1/Cursicuivm

OR. OALE 2IKMUNO
Speclal vec. Needi/Astic,

DR, OWIGHT CLINE
Caresr €£€/C4dn. Vec. €6,

MA. LYLE COL3OEN
Busingss & Office/Co0p

MA. EARL KOCKER
OE/ Gan. Vec. €4

MISS CHERYL FEOJE
Vec. Homs Ec, / HERO

kearney center for vocationat and technical education

February 6, 1975

Dear : . 3

January 1, 1975, we began here at Kearney State College a
Competency-Based Teacher Education project in vocational
education. The thrust of the project will be to incorporate
available competencies and modules into an interdisciplinary
coordinated format. Students representing Home Economics
Education, Business and Office Education, Distributive Edu-
cation, and Trade and Industrial Education will be taught
Competency-Based Teacher Education commonalities at one

time and one place.

Would you please send a synopsis of your work on competency-
based vocational education? Any material related to Compe-
tency-Based Teacher Education or the specific occupational
areas listed above would be gratefully received. Please let
us know if there are charges for materials so we can process
appropriate requisitions. .

Thank you in advance for your cooperation.

Sincerely, ) \

Earl Kocher
Project Director

EK/ks

A} ¥,
o Seom Som . “ -

[

Prone (308) 236-4351




APPENDIX F

ADVISORY MEETING FOR RESEARCH PROJECT
(May 22, 1975)




NEBRASKA RESCARCH COORDINATING UNIT
FOR VOCATIONAL [LDUCATICN
BOX 13, HENZWLIK HALL
UNIVERSITY OF NEORASKA
LINCOLN., NLDRASKA 685086

May 2, 1975

.

TO: Carl Blank, Marge Harouff,'Ed Kelley, Larry Loomis,
Ann Masters, Merle Rudebusch

FROM: Elton B. Mendenhall, Director . .
Julie Boettcher, Re2search Assistant, Nebraska RCU

" SUBJECT: Advisory Meeting for Research Project

The a. visory committee mecting for the resecarch project titled,
"A Gompetency Based Program for Preparing Vocational Education Teachers"
will mcet at 1:30 P.M., Thursday, May 22, 1975 in lcom 43 (Conference
Room) located in Henzlik Hall at the University of MNcbraska-Lincoin.

cc: Mr. Earl Kocher4’
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MINUTES OF FIRST SMALL ADVISORY COMMITTEE MEETING
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NEBRASKA RELGUEARCH COORDINATING UNIT
FOR VOCATIONAL E£DUCATION
BOX 33, HENZLIK HaLw
CNIVERSITY O NCORASKA
LIN?OLN. NEURASKA 68500

T0: Carl Blank,'C. A. Cromer, Marge Harouff, Ed Kclloﬁ>/ﬁarl
Kocher, Lairry Loowmis, Ann  Masters, Collen Parker,”and Merle
Rudcbusch

FROM: Elton B. Mendenhall, Dircetor .
Julie Bocttcher, Rescarch Assistant, Nebraska RCU

DATE : May 27, 1975 '

SUBJECT: Results of Advisory Mecting for Rescarch Project,
"A Competency Based Program for Preparing Vocational
Education Teacihers,'" May 22, 1975, 1:30 p.m., Henzlik Hall, UNL

The purposc of the advisory meceting was to review, discuss, and recommend
procedures for the rescarch project titled, A Competency Based Program ior
Preparing Vocational Education Teachers." The following are the results an
recommendations »f the mecting: ’

1. To rcvicn the intent of the rcqeaxch nroiect (Idcntificauion o:
1nd1V1dua1 tcachcr tralnlng progrﬂm)

. A. The project was initlated as the ne,su&t 04 a reseands
. prionity swwey.

B. The necemmended competencies, siandasds, cn guideliine
could be )chwme,n.ewts fon endorsements /Laxt,zen than ccuse
ritles.

C. The plan fon wsding the hesults is to implLement the standasds
into the pmewt guidelines.

2. To rcview the progress of the project's activities.

Earl Kochen neviaved the project's proaness and explained
procedures fen adopiing commetencies.

3. To makc recommendations for the remainder of the project:
Recommendations :

A, Various methods of reviaving the List of competencies
should be cons.idened.



Page 2
l May 27, 1975

B. - Follewing the meeting with the second advisonys gacws,
Zhat boih advisery groups meet teaethes and negediate
the mindmam competencies on stancards hat sheuld be
Aneluded.,

C. The ginal meeting of both aroups 4is to be held in a
retreat setting, the Location te be identijied.

D. A clear ddentifieation of the end product is needed bejone
negotiation fakes place.

JB:tah

cc: Mr., Glen H. Strain
Dr. Floyd Krubeck
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ADVISORY MEETING FOR RESEARCH PROJECT
(June 20, 1975)
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TO: Richard Bringl@&on, Carl Cloud, lazel Crain, Neil Edmunds,

Steve Eggland, Merlyn Gramberp, Richard Johnston, Ed Kelley,
Gary Lund, and Merle Rudebusch

FROM: Elton B. Mendenhall, Dircctor ‘
Julic Boettcher, Rescarch Assistant
DATE: June 3, 1975 '

SUBJECT: Advisory Méeting for Resecarch Project

v

The advisory committec meeting for the rescarch project titled,
“A Compoluncv Based Program for onnarlnp Vocational lducation Teachers'.
will meet at 1:30 p.m., Friday, June 20, 1975, in Room 43 (Confcreunce
Room) located in Henzlik Hall at the Univorsity of Nebraska--Lincoln.

JB:tah

cc: Mr. Earl Kocher i

ERIC
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APPENDIX I

LETTER REQUESTING INPUT




KEARNEY STATE COLLEGE
KEARNEY, NEBRASKA

April 30, 1975

Dear Fellow Teacher Educator:

The Research Coordinating Unit has funded a project concerning "A
Competency Based Program for Preparing Vocational Fducation Tcachers'
at Kearney State College. This is a state wide project funded for

the purpose of identifying and localizing common core competencies
that are necessary for all vocaticnal teachers. Enclésed is a pre-
liminary draft of clustered competencies compiled from the Cotrell
study. Ue are in the process of trying to identify those competencies
necessary for a vocational teacher (pre-service) in Nebraska.

Will you please allow us to utilize your expertise in your curricular
arca by analyzirg these clustered competencies. If you would modifly,
add to, or delete from this list, it would be very helpful. %e need

as much of your thinking as we can get concerning these competencizs.
Feel free to make any constructive criticism you fell is releyvant.

We are totally open for comments and respectfully request your input.
In order that a compilation of your thinking, along with the thoughts
of other teacher educators in the state, can be made, time is of the

essence.

If {t is possible for you to complete your analysis and return it to
us within a week, it would be appreciated. If you have questions,
please don't hesitate to call.

Sincerely,

Earl Kocher
Project Director

Center for Voc & Tech Ed.
kss

Enc.




APPENDIX J

FOLLOW-UP LETTER TO ADVISORY COMMITTEE MEMBERS




KEARNEY STATE COLLEGE

KEARNEY, NEBRASKA..

May 6, 1975

Dear Advisory Committee Member:

It has been sometime since we have had a chance to correspond with
you. During the interim period, we have been busy correlating the enclosed
list of competencies with various studies from other states.

The enclosed list seems to be representative of the various studies
from other states. Our list is a condensed and clustered version of the
Cotrell list. However, we are not yet pleased with this list. We feel
that some of the competencies are not represcntative of the cluster they
should represent.

Will you please allow us to again utilize your expertise in vour
curricular area by having you analyze thesec enclosed cluster competencies.
If you would modify, add to, or delete from this list, it will be very
helpful. We nced as much of your thinking as we can get concerning these
competencies. Feel free to make any constructive criticism you feel
relevant. We are totally open for comments and respectfully request your
input. In order that a compilation of your thinking, along with the
thoughts of other teacher educators in the state, can be made, time is of
the essence.

If it is possible for you to complete your analysis and return it
to us within a week, it would be appreciated. If you have questions,
please don't hesitate to call.

Sincerely,

Earl Kocher
Project Director
Center for Voc & Tech Ed.

jsw

Enclosure
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FOLLOW-UP LETTER TO POST-SECONDARY EDUCATORS
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KEARNEY STATE COLLEGE
KEARNEY, NEBRASKA

May 5, 1975

Dear Post-Secondary Educator:

The Research Coordinating Unit has funded a project concerning "A
Competency Based Program for Preparing Vocational Education Teachers'
at Kearhey State College. This is .a state wide project funded for the
purpose of identifying and localizing common core competencies that are
necessary for all vocational teachers. Enclosed is a preliminary dratt
of clustered competencies compiled from the Cotrell study. We are in
the process of trying to identify those competencies necessary for a
post-secondary vocational teacher (in-service) in Nebraska.

‘Will you please allow us to utilize your expertise in your curricular
area by having you analyze these clustered competencies. If you would
modify, add to, or delete from this list, it would be very helpful. We
need as much of your thinking as we can get concerning these competencies.
Please feel free to involve your vocational teacher supervisors and
instructors in the reviewing and making of suggestions. We are totally
open for comments and respectfully request your input.

Sincerely,

Earl Kocher

Project Director

Center for Voc & Tech Ed.
Jsw

Enclosure
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APPENDIX L

LIST OF CURRENT COMPETENCIES




Liaht ltolie Type indic:les sugpested changas or eomasnba (1) essentinl

A-1

(?)

ERIC

Aruitoxt provided by Eic:

' v (2) priority
those nwnbers in

) ( )'s to the left
A PLANNING of the compctencies.

The future teacher will demonstrate a complete understanding of the orpganisation
and function of steering and advisory committecs.

At the completion of this sui:luster, the future teacher will be abtle to:

A-1-1 organize a steering committce to assist in the preplauning activitics
of a community sunvey.

A-1-2 involve the steering committee in conducting a commwunity survey.
A-1-3 identify the role and function of the advisory committee.
A-1-4 orient the advisory committee wembers to their role and function.

A-1-5 obtain information from the advisory coraittee.on ways to improve
related instructicn and on-the-job training. curriculum, facilitles, and
public relations.
Other: 1. be aware of possible disadvwiiages tiat advisory committees
can creare tf not properiy divected (ex.--can become paZiay
~ making rather thar advisory). :
2. conduct a successful business mcziing of a committlec.
3. understond the role of an effective cormittee member and
funelion in this vole as compared to the Craiip.rsodt.
d. select advisory committee members and obiain trocir willi.;izss
to serve. .
5. orgarize ths advicory corriitee.
6. know where to find infsur.ation about orgarczaiicwn and [iseriton
of an advisory comnittee.

The future teacher will be able to write general and performance objectives,
At the completion of this subcluster, the future teacher will be able to:

: (total)?

A-2-1 assist in writing general objectives for the vocational education

offering.

A-2-2 write student performance objectives for the vocational education
offering.

A-2-3 review general objectives for the vocational education offering.

A-2-4 review student performance objectives developed for the vocational
education offering.

A-2-5 sequence student performance objectives for the vocational education
offering.

A-2-6 identify rhe student performance objectives for a lesson.

Other: L. write objectives which can be measived.

~1
<




A3 The fulure tencher vill be able to plen the materinle which will bo weeded
for insuiuetion.

At the completion of this subcluster, the future teacher will be able .to:
A-3-1 obtain textbook, reference, and ‘other instructional materials,
A-3-2 select tools and/or equipment for a 1§sson.

A-3-3 asscmble consumable supplics for instructional purposes.

A-3-4 develop original instructioual materials such as individualized
related assigument sheets, transparencies, and charts.,

A-3-5 involve students in the preparation of instructional materials.
A-3-6 obtain programmed instructional materials.
be jfomiliar wvith cvailable sources of prograrmed instruetic .al materi 's.
Other: 1. kiow sources of geed available materials
2. manage and stock a laboratory - vocational lear.ing exporichie.
A4  The future teacher.will be able to demonstrate the ability to prepare a lesscu.
At the completion of this subcluster, the future teacher will be able to:
A-4-1 seclect teaching techniques for a lesson. which involve stuicnls
A-4-2 plan the introduction of a lesson.
A-4-3 plan the content of a lesson.
A-4-4 plan the summary of a lesson.
A-4-5 write a lesson plan.
A-4-6 introduce a lesson. <in such a way as to motivate siudents.
(?)
A-4-7 obtain summary for a lesson. tintent? .
Other:
/n inctructlicy
(2) A-5 The f{uture teacher will be able to demonstrate the ability to preparc a unit. I
At the completion of this snbcluster, the future teacher will be able to:
|
|
|
|
|

(?) A-5-1 involve the students in planning a unit.

A-5-2 suelect student performance objectives for a unit,
prepare student . ..

ERIC 71
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A-5-7 cerite content outlinge far o voit,
simvilated classroom
A=5-4 correlate unit content with on-the=job and/or laboratory espericnec..

Other: 1. corrclate m.ll content with outclle resourccs, for in-building

experioness. .

2. scleet apyropriat: tnsiruelional materials und supylemcntary
nater zaZ for tlhz unit.

3. outline séudent octivities for the unit.

4. provide measures for dezling wilh individucl learing
diffevcnces omong stwloinis.

5. provide for student eval:ation at the corciusicn of the qmt

—

ERIC 72
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B-1

(?)

(1) B-2

ERIC

Aruitoxt provided by Eic:

B EVALUATION

The future teacher will be able Lo demonsirate the ability to formulate tusts.
AL the completion of this subcluster, the future teacher will be able to:
B-1-1 formulate essay test items.

B-1-2 formulatce true-false test items.

B-1-3 formulate conplction test items.

B-1-4 formulate matching test items.

B-1-5 formulate wmultiple-choice test items.

B-1-6 formulate test items for am oral test.

B-1-7 administer teacher-made tests.

B-1-8 analyze tests for validity.

B-1-9 analyze tests for reliability.

oS8t 1tams.
.

erenced ie¢sts
”
L 2

d teste

»
»

. formulate preetical

Other: 1 ie
2. foraulate criteric.-re;
3
4

]
. formulate norm-rejcrons :
. evalucte studont porformunce based on class aciivities vilier
than duriag a Formal testing poriod.
5. establish a format uhich is rapid to grada.
The future teacher will be able to cvaluate student performance.
At the completion of this subcluster, the future teacher will be able to:

B-2-1 select methods of evaluating student performance throughout & unit.

B-2-2 select methods of evaluating students' attainment of specific student
performance objectives.

B-2-3 establish criteria for student performance.
B-2-4 ' formulate a system of grading consistent with school policy.

B-2-5 appraisc students' products according to occupational perforumance standards.

B-2-6 appraise students' performance in relation Lo student performance oljective..

B-2-7 cvaluate individualized assipnments completed under directed study.

B-2-8 devisc self-cvaluation techniques for use by students.
/usc to
B-2-9 arranpe for students to evaluate their own progress.
provide necessary forms or materials for sludenls o . .

3




. (2) B-3

ERIC

Aruitoxt provided by Eic:

-

B=2-10 cagape in coaporative on duation of cdhicven, ot with oiwdeat s,

B-2-11 deteriine students' grades based on related instruction and laboraton:
or on-the-job experience. )

B-2-12 devise laboratory performance tests.
B-2-13 devise laboratory performance rating shects.
B-2-14 evaluate the student-learner's work qualities and habits on the job.

Other: 1. evaluate the student-learn:sy's work qualitics a.d hatile oo
" lab stiluations.

The éuture teacher will Se able to evaluate Lhc‘program and the iﬁstruction.
At the completion of this subcluster, the fﬁture teacher will be able to:
B-3-1 assess the relevancy of the vocational education offerings.
B~-3-2 interpret students' cvaluation of instruction.
B=3-3 review studeat progress und/or achievcinent records Lo assess
affectiveness of instruction. and he krowledgeable of ccinfirzntialety lavs
B~3-4 involve students in formulating the procedures for their participalion
in the evaluation of instruction. ’
B~3~5 employ self-evaluation of instruction.
Other: 1I. wuse advisory comrittee to evaluatz the program.
Lunte

2. use follow-up of studenis to evaluate the progrom.
3. assess relevancy of on-the-job work experience cztiviiiec.

\'1
~
ot




(1) c-1

(1) c-2

ERIC

Aruitoxt provided by Eic:

C TeaTRee e
The fuwure teacher will be able to prepare instructional materials using
duplication and reproduction processes.
At the cowpletion of this subcluster, the future tcacher will be able to:
miiseoarani?
C-1-1 prepare instructional materials with a spirit duplicator.

C-1-2 prepare instiuctional materials with a stencil duplicator.

C-1-3 prepare instructional materials (hard copy and transparency) with a
plhotocopier.

Other: . wuse a scerectary

The future teachar will be able to demoustrate Lthe ability to direct student
learning in a variety of ways.

At the c0ﬂp1cLion of this subcluster, the future teacher will be able to:
QSVV U‘

C-2-1 direct students in gathering infommation {rom sources in the comrunity.

C-2-2 direct student presentations. .

C-2-3 direct &tuoenL@ in instruyctine other, students
direct peer §roup ins:usLtonal aesiiis

log
C-2-4 direct student study of textboslis, bulletins, and pamphlcts.

{-2-5 direct simulation techniques.

C-2-6 direct student laboratory experience.

C-2-~7 direct students in preparing laboratory work or job plans.

C-2-8 guide student progress through the use of operation and/or job shcets.
C-2-9 direct student study of information and assignment sheets.

C-2-10 direct students in applying problem-solving techniques.

Other: L. direct students in small group aciivities.
2. direct ctudents in individualized or independent study.

3. be tnventive to devclop now ways to divect student lezivdig.

75




(2) C=3 ‘the future teachee will be able to emnlov soecial tedhnioues for the cxcentivnal
o, ) o SRR SRR )

X . des e Ageon

At the completion of this subcluster, the future teacher will be able to:
(?) C-3-1 reinforce loarnjné. applics to all students
C-3-2 ecmploy reward techniques. '
C-3-3 enrich instruction to challenge the abilities of the ﬁore capable utudeat.

C-3-4 provide remedial vork for slow lecarners. .
provide (ustructional materiuls to meet ithe n.eds of the slow leasicrs.
C-3-5 eslLablish framcs of reference to enable the students to understand a
situation from scveral points of vieow.

Other: 1. evidences skill in identifization of learniig dicapilitic:
and in making referrals lo availadle diogrostie and reraneial
agencies. . ) :

2. utilize other rescurce personnel for particular studzmits
with leavning atsabilities.

provids spectal instruction to woitivale the ewe:zptionil o .-

know wheve to secure help whewn wovking with specific stufni

handicaps. :

PR

IR

(1) C-4 The futuvre teacher will be able to demonstrate the ability to conduct group
learning eituaticas.

At the conpletion of this subcluster, the future teacher will be able to:
C-4-1 conduct field trips.
(?) C=4-2 conduct symposiums.
C-4-3 conduct brainstorming sessions.
C-4~4 1lead group discussions.
C-4-5 conduet panel discussions.
C-4-6 conduct buzz groups.
C-4-7 conduct group supervised study.
C-4-8 ecmploy role-playing techniques.

Other: 2. conduet problenm-golving scesuions.
2. tinvent appropriate ones geared to student needs end leval.




(1) C=5 The Trtvre teachor will ha able to prinrain o laboaratery cnd the equipm at.
At the completion of this subeluster, the future teacher will be able to:
C-5-1 " control heat, light, ventilation in vocational laboratories and ¢lass,roowms .
seens thal C-5-2 arrange laboratory work arcas and storage space to facilitate stu.leat
his should also work performance. '
e something the teacheyr should teach students.
C-5-3 arrange layout of the vocational laboratory to simulate the occupational
environment. .

C-5~4 schedule laboratory equipment for maximum utilization by students.

C-5-5 implement student check-out procedures for Ltools, supplies, and cquipuont
used in the laboratory.

C-5-6 arrange for the storage and security of supplies and equipment.
guide /developing '

C-5-7 direct students in a system for cleaning and maintainiug the laboratoryv.

C-5-8 establish a system for repairing and servicing tools and equipment
in the laboratory. :

Other: L. know where to get professional assistance jor plamning and
maintaining a laboratory.

(1) C-6 The future teacher will be able to demonstrate the ability to prescnt
information throuzh many differing types of instructiom.

At the completicn of this subcluster, the future teacher will be able to:
C-6-1 present information with an overhead projector.

C-6-2 present information with an epaque projector.

C-6-3 present information with slides.

C-6-4 present information with sound motion pictures.

C-6-5 present information with filmstrips.

C-6-6 present information with single concept films. '

C-6-7 present information with an audio recorder.

C-6-8 present information with a video rccorder or closed circuit 7TV,
C-6-9 present information with a tele-lecture.

-C-6-10 present information with a record player.

ERIC

Aruitoxt provided by Eic:




C=6--11 present informerioy vith cducationsl TV. (2)
I €-6-12 present information by computer-assisted instruction.
C-6-13 present information with the.aid of a flannel board.
&) C-6-14 present information with the aid of a flip chart.
Tority .
C-6-15 present information with the aid of a chalkboard.
C-6-16 present information with bulletin boards.
C-6-17 present information with exhibits.
C-6-18 illustrate with modcls and real objects.
C-6-19 devise case study problems.
C-6-20 present information through case study probiems.
C-6-21 present information by the project meLhoé. |
(?) C-6-22 demonstrate a manipulqtive skill.
C-6-23 present a conccpt or principle through a demonstration.

C-6-24 give a lecture.

C-6-26 present information witlh analogies.
C-6-27 présent information by use of individualized instruction.
C-6-28 give an assignment. that is clearly understood by all students.
C-6-29 present information with the assistance of a resource person.
C-6-30 present information through team tecaching.
(?) C-6-31 direct tecaching-machire programmed instruction.
C-6-32 direcct written programmed instruction,
Other: . employ oral questioning techniques.
. demonstrate acceplable procedurcs for use of audio-vi.val

materialc (set and elosure)
3. lab

2o

C-6-25 give an illustrated talk.
|
|
|
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D MANACTISIT

(2) D=1 The future teacher will he able to conduct a community survey.
At the completion of this subcluster, the (uluvre teacher will be able to:
demonsirace methnds of obbyining adwineelritive . . .
D-1-1 obtain administrative approval for conducting a community survey.

-,

D-1-2 adapt existing community survey materials to local needs. or dewluw opigii..
maberials to meet local needs.
(?) D-1-3 persuade labor representatives to participate in a community survey. (2

(?) D-1-4 establish comaunication with employer rcpresentatives who will be
involved in a community survey.

D-1-5 devise a plan of activities for the survey staff to follow in conducting
a community survey. (?)

D-1-6 publicize the purposes and objectives of a community survey.

Other: L. tabulcte, aiatyze, and utilize information received frowm :il
commurity survey.

(2) D-2 The future teacher will be able to conduct an occupational survey.
At the cowmpletion of this subcluster, the futurc tcacher will be able to:

D-2-1 consult the local office of the U.S. Employment Service to obtain
information on manpower trends and needs.

D-2-2 collect occupational data from employers to identify vocatioaal educatioun

(1) D-3 The future tecacher will be able to prepare a budget

needs.,
D-2-3 analyze occupations with the assistance of employers and labor :
representatives. ’
Other: 1. Jfuture teacher nceds to be able to develop appropriaie sucvey
instruments for obtaining this dato.
2. gtve instruction on use of "Help Hanted Ad" and enploumenb
agencies.

At the completion of this subcluster, the future teacher will be able to:

D-3-2 plan au operating budget proposal for consumable supplics, scrvices,

(?) D-3-1 prupare a capital outlay budget propusal for new equipment. and raleoiuls.

|

: . , |
and instructional materials.
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D32 pwssaye p o hndear for carimatine travel céponscs incurred in
VOt LoD dd s v b
D-3-4 prepaxe purchnsc requests for approved vocational equipment and supplics.
D-3-5 design a procedure for acquiring needed consumable supplies and materials.
Other: 1. design a procedure j‘o.r aquacounting of expendituss.

2. delermine needs of program and establish priorivies.
3. understand the need for bids.

~

(2) D=4 The future teacher will understand the importance of maintaining iood relations
with local unions.,

At the completion of this subcluster, the future teacher will be able to:
(?) D-4-1 arrange with a union to make contract provisidns for student-learners.

Other: L. arrange an open line of communications beiucen instrusior and oilons.,

(1) D-5 The future teacher will be able to apply proper safety procedures.
At the completion of this subcluster, the future teacher will be able to:

D-5-1 provide approved safety apparel and devices for vocational students
assigned to hazardous equipment.

D-5-2 establish a procedure for attending to the first aid needs of
"vocational students.

D-5-3 maintain a record of safety instruction presented in compliance with
safety laws and regulations. ’

D-5-4 assess safety provisions of the facilities and equipment of the
prospective training station.

D-5-5 develop a procedure to insure student's safety and protection in
the training station.

Other: L. maintain continued up-dating on applicable fedcral, olite,
and local safety lawe and regulalicns. '
2. know about local legislation afjeceting a teacnsr's role.




‘(Z) D-7
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At the

D-6-1

D~-6-2

D-6-3

D-6-4

D-6-5

D-6-6

D-6~7

D-6-8

a

v taesboe gill be ohle to employ the process dnvelved dn sclecting

o asnine g anive Stactones,

. )
complcetion of this subcluster, the future teacher will bLe able to:

establish ceriteria for cvaluating the training station poteuntial of
a business or industry. :

identify prospective cooperating employers to provide on-the-job
training statious.

assess cducational adcquacy of the prospective traininyg station's
facilities and cquipient. '

conviince an employer to provide a training station for cooperative
vocational education.

develop a training agrecement between student- lcarner, pareant, schlnel,
and cooperating cmployer.

assist the cooperating cuployer in verifying the legal.ty of employing

a student-lecarner ih a hazardous occupation.
1

delete hazwwdous—-i.c. child cara ton'c lascrlous, bub legulity <o {7orien:.

assist the cooperating cmployer in obtaining information cencerning
federal and state wage and hour classifications.

maintain good working relationships with training station personnel.

Other:

The future teacher will be able to employ the processes involved in seleccting
and assisting on-the-job instruction.

At the

D-7-1

D-7-2

D-7-3

D-7-4

D-7-5

completion of this subclustor, the future teacher will be able to:

establish criteria to evaluate qualifications of prospcctlve on-the~job
instructors.

assess training capability of the on-the~job instructor of the
prospective training station.

develop a systematic training plan with the cooperating employer aud/or
the on-the-job instructor.

encourage the on-the=job instructor to follew the training plan in
providing cxpericences for the student-lcarncy.

aseeas the student-learner's por,OIman(c with the assistance of the
on~-tha=job instructor.

81
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D-7-7 assist the on-the-job instructor with development of teaching tuchnigues
durxing supervisory visits to the, training station.

Other: %. cooporals~ wilh crplojer in aveaiaing cu-ti=gob Taofr o0 ol
corpensaiion co s caviipg powrr will nwi be d Leenigod n
his vespoucibilily Lo work wiin ihe sru.zni (ab doull Do
case with somcone ordinarily working cn styatginn cons ‘osion).
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information to the school and community in a variety of ways

At the

E-1-1

E~1-2

E-1-3

E-1-4

E-1-5

E-1-6

E-1-7

completion of this subcluster, the futurc teacher will be able to:

speak to scliool and cowmunity groups about the vocational cducation prograw.

provide brochures to inform the school and comuwunity about the vocational
program

provide displays iii the school and community about the vocational
education program )

prepare news rcleases and manuscripts on activities of the vocational
education program for newspapers and other periodicals

present activities of the vocational education program on radio

conduct an oven house to familiari:c mcmbers of the school and coriwaity
with activities of the vocational education program

direct student presentations describing activities of the vocation.l
education progranm.

Other:

The future teacher will be able to develop good relations with the school
and the community.

At the

E-2-1

E-2-2

E-2-3

E-2-4

E-2-5

E-2-6

i H T FARLCD B A A . ' i
E-1 The [nture teacher will be able to demonstrate the ability to p.esount .
niél : o 8¢ . i i arij - ways.
.t ; i i.s subcluste > futurc teacher wi
-2 -provide hures inf he waun i he
-1~ ide displays i 2 S . a auni ] .
ati cog .
. ] . " ] . Ed ) 3
) - 1 . B :
_ R ' s . 3 : Jdio.
' . . cas sl s . .
. o N e g b4 o
g .
. - . s N . )
(2) E 2 " s Wi O 3 S '. 3 i .
_ ' U, tered . ‘ .
. . si . CETY - s
_ ain i : v . s aran.
T e D ntat . > i [ it s S.
hev: Lo be abla to licn!en fo citizens! vicws,

completion of this subcluster, the future teacher will be able to:
sponsor student-parent activities for the vocational education progron.

obtain information from parcnts relative to their expectations of
the vocational education program

assist with community business and industry spounsored activities.
obtain informal fecedback on the vocational cducation program
sponsor an cmployer-cmployec appreciation cffort.

maintain good relations with other schools

othev: L. bo abla to livlen fo citizena’ vicws

33




(2) r-1

(2) ¥-2
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F GUIDANCE

The future teacher will be able to demonstrate the knowladge of proper
peocedures for selection and placement of student--learners,

At the

F-1-1

F-1-4

F-1-5

F-1-6

F-1-7
F-1-8

F-1-2

F-1-10

F-1-11

F-1-12

completion of this subcluster, the future tedacher will be able to:
/b:l(l)!& i
cstablish criteria for selection of student-learners.

identify a prospective student-learner on the basis of selection
criteria and data. )

provide prospective student-learners with resource materials on
occupatlon\l opportunitics.

match a student-learner's unique characteristic with an apyropriare

training station. subject fo on-the-job insirucior's jnal asyrovnl.

prepare the student-learncr for an interview with the cooperating
employer and trajning station personncl.

arrange school and work schedules with student~lcarners and school
and employing personnecl.

assist the student-learner in on-the-job training oricntation.
develop a plan for supervision of on-the-jcb training.

assess the on-the-job experience daily reports with thie student-
learner to plan future instruction.

evaluate the student-learner's personal traits and characteristics
on the job.

check the student-learner's progress with the on-the-job iunstructor
aud other training station personnel.

assist the student-learncr in the solution of problems related to
on-the-job training.

Other:

The future teacher will be able to develop understanding of a student's
interests and background.

At the

F-2-1

completion of this subcluster, the future teacher will be able to:
determine student needs and interests.

R Aed
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Te 2030 et emion st ekl hpbapanng ood enviveneopt,
F=2-3 conduct home visits.

¥F-2-4  encourage studeuts to discuss carecer aspirations.

F-2-5 asscmble information for casce study xcport“.
F-2-6 interprct occupntional tests and inventories to students.

F-2-7 confer with the student and his parents regarding his educational
development., ’

F-2-8 work with other teachers to help students with individual ccrcerns.

Other: 1. work witlh guzmr.cc counscler in a cocvovail sz € ort to
effectively avirieve vocaiional guidaice.

(1) -3 The future teacher will be able to present and interpret occupaticacl inforr.ation.
At the completion of this subeluster, the future teacher will be able to:
F-3-1 present information to studcnts on occupationul opportunities

F-3-2 preseat information to studcnts on advenced training and educaticenal
opportunities available to them.

F-3-3 refer students to qualified persons for occupaLlox and edurational
information.

F-3-4 examine the student-learner's progress reports to determine future
on-the-job training expercinces and related instruction.

F-3-5 assist students in determining ways to best dcscribe their salable shkills,
F-3-6 write letters of recommendation for students.

F-3-7 assist graduating students in preparing for interviews with potential
employers.

F-3-8 assist students in securing and completing applications for jobs,
scholarships, educational loans, or college admission.

F~3-9 analyze continual follow-up information on the placement, c:ployrent,
and training status of cach graduate of the vocational education proriuit.
Other: 1. assist aludunrs in develeping ¢ freelive applics'“on 1070 o
and pereoral -l chacls,
2. help sindant Frocs0002 feoLlitar wilh various cources fur

Trwg!dag sneethio ﬂwﬂnﬂ‘”'lﬂ.
A s .t L ' ,. P » ' ’ L;t-y' gt VI ) "
G Lewvedv ! Sod o 3,0 L2 du W Duelllillie (AN P I A R ) P

eapabilitics,
4. wrile cutlable and beneficial lebbeye of recorcilaling for
& LL{CI’:" Lu .
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(1) F=& The future Ceachod will be (ble to maiatain poed relotinsng il the crpdonta,
At the completion of this subcluster, the future teocher will be uble to:
F-4-1 mnaintain an open door policy for student consultation.

F-4-2 develop constructive working relationships awmong students.

x i

¥-4-3 demonstrate personal concern for the student and his family.

F-4-4 conduct a confercence with a student.
ecnluct confeovancis with studenits.

F-4-5 conduct group conferences. =

-~

Other: 1. relate to othews luwmanly avd ethieally, tnaluding minowivics
2. cowmnunicate with studonts elfectivaly

(/8

.
- . . N
s ya T 4n .. gy e
SUINGSLRBLEG Guli BITT N
e

as career education and valuz elevijiciiion.

(1) F-5 The future teacher will be able to control student behavior.
At the completion of this subcluster, the future teacher will be able to:
1

F-5-1 uphold schooi standards of expected student behavior.

F-5-2 formulate with students acceptable standards of behavior in vocationcd!
classrooms and laboratories.

F-5-3 uphold acceptable standards of student behavior in vocational classiocns
and laboratories.

’~5-4 carry out approved disciplinary action when warranted.
F-5-5 control outbursts of fighting and aggressive behavior.
F-5-6 demonstrate a regard for and an interest in students as individuals.
F-5-7 recognize potential problems of students.
F-5-8 assist students in developing goqa’study habits.
F-5-9 encourage students to exercise self-discipline.
Other: . carry out duc-process in all diteiplinary sitvations
t

2. 1o go moLiveie and have siudents involved that dice
not a problcm. :

vline 1o
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G YCUTH OUGLDIIATTONS

(1) G-1 The future teacher wL]J bo able to demonstrate the ability to organize youth
organizations. . .

At the completion of this subeluster, the futare teacher will be able to:

G-1-1 obtain approval from the school administration for establishing thc
student vocational organization.

G-1-2 contact state department personnel regarding the steps to be follooad
in orgonizing a student vocational ovganization.

G-1-3 acquaint prospective members and their pareats with the purposes,
activities, and values of the student vocational organization.

G-1-4 organize a student committee to assess student, 1ntereq; in joinircg
a student vocational organization.

PN

G-1-5 coaduct an organizational meeting for a student vocational organiroli.n.
G-1-6 assist in the development of a constitutjon and by-laws for the stv’ant
vocational organization.

Other: 1. assist with eentinuzi growth and developmext of the cv.i-:l
organiaz iioit.
2. know sources for Felp in condueting a studend ciganin:llios
progrion.

(1) G=2 The future teacher will be able to demonstrate the ability to assist with
the financial affairs of youth organizations.
At the completion of this subcluster, the future teacher will be able to:

G-2-1 assist students with the financial management of the student vocat ional
organization. »

G-2-2 assist in planning and organizing fund-raising activities for the
student vocational organization.

Other:
(1) G--3 The future teacher will be able Lo demonstrate leadership abiliLy to meab.rs
of the youth organization.
AL the completion of this subeluster, the future teacher will be able to:

G=3-1 assist in the election and installation of officers of the atudept
vocatioual organization,
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(1) G-

(1) G-=5
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G-3-3 assisl studcats in advancing wvithin the available degrees in the student
vocational organizations.

G=3-4 "involve clected chapter parents in the cctivities of the student
(?) vocational organization.

Other:

The future tcacher will be able to demonstrate knowledge of local, state
and national literature rclated to youth organizations.

At the complction of this subeluster, the future teacher will be able to:
/czn)'n 21t
G-4-1 maintain a file of publications available for thie student vocational
organization.

G~4-2 supervice the development of an annual handbook for the stutont
vocaticnal organization.

G-4-3 supervise the devclopment of 2 chapter scrapbool for the stulent
vocational organization.

Other: 1. wuiilizz publicutious [from tne vecstio.zl siaden. ory: .luuwties
as teaching rescourzes.

The future tcaclier will be able to couprehcnd the affiliation and netuvorl:
design of State and Natijonal Youth Organizations.

At the completion of this subelustetr, the future tcacher will be able to:
/local
G-5-1 affiliate the student vocational oroan17aLlon with the state uand
national vocational organizations.

G-5-2 assist in the prcparation of state and natlonal reports for Lhe student
vocational organization.
stimulate séudoni navticipation in distriet . . .

G-5-3 send student reprecentatives to district, state, regional, and national
student vocational organization activities.

G-5-4 participate in district, state, vegional, and national activitices of
the student vocational organization.
Other: 1. npeesvno fon publinaliog of ha®uful matopiols ab glata -

.

naLionl Loalis. .
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The future teacher will be ahle to demopstrate on ability #o saciat wirh

Staie

Gt ation oo aat..

At the completion oi this subcluster, the future teacher will be able to:

C-6-1.

G-6-2

G-6-3

provide advice for student entrics in btaLL and national student
vocational organization contests,

assist in the development of rules and procadures for conducting
district, state, regional, and national student vocational organizuaticn
contests. ’ .

gserve as an advisor or judge for district, state, regional, and nc.ivaal
student vocational organization contests.

':.

r

Other: 1. help orgmize co-curricular lear-ing and r44¢u~' hing
activitics waich make the orgaiizaiton an “ntegral pi
of the curviculum,

iz
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-1 The future teacher will be able to recognize the importance of professionul
growth.

At the completion of this subeluster, the future tcacher will be able to:
li-1-1 promote the attainment of the gools of the tecaching profession.

H-1-2 cxpress a personal professional philosophy consistent with the gooals
of the teaching profcssion.

H-1-3 express a peuxsonal professional philosophy consistent with ‘the goals
of vocational education.

H-1-4 mafintain the ethical standards expected of a professional cducator.

H-1-5 exchange observational visits, innovations, and ideas with others in
] the profession.
. through mowbership, attewiance, wid popsito.

H-1-6 support professional organizations through mcmbership and attendonece par. L
at meetings. serving on comnitiecs, ete.

Other: 1. conduct researeh applicable to vocational edvcazicn. ‘
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procedime for' ar MoLTL prevent izz,e) vieod of aceomplehiding and G L
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D=6-8  begraise ""z'cm Yhat Ecs ten't 'zl siovpreied as roandiy MEICalM siine

Some of ‘lz: Lot Z\:mzi aan eon J" oM LLose stiaateonsg wiare (B2 o0 L
must learn to i IPOVLSE.

P-g AL ancther scriion wher: futuwe tcacher will escist siudeinis £ vel -7 2
lo handlc 1ol ~oa of pessonal flicnse, eost of iiving, [fiitilug o s o
housing arrengo rate, inadling charge cecounts, ZHOUIGICE P.rvin0, . . .
A-1 How could 3/0.-‘: lesé for thesa?

A-2-6  trivial - - - - outdated quickly.

B-1-8  These two items sound goed but are undoubtedly iripraciieal fit roalily.

and are the same.

e

c-2 Feel a word such as "guiis" or "provote" would be a bester zhoiz. i Ulnoon.

and applies to all student

¢ Should som~ihing be wnZMnd as to using subicet matter as an trn]orue .7
veniele and a means of improving reading skills?

D Should thcrz be somrthing about judiciously accepting legal responsililiiy
and liobilivy in school capemexzccs" -

C-6-2  Seems that this should also be somelhing the teacher should teacr s niie.

C-6-12 Perhaps of less valuc lhan some because of limited availability in mos!.

sehool gystems.
C-6-13 Less practical than many olher methods of presvitting informuticn

|
C-6-12 Low Priority. .
and |
|
through |
C-6-17 |
Dot Lodole Mhasaediaste=ioc enild cave don'e henardous, but leaadils de |

(SN
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F-2-4
F-5-4

F-5-6

¢-3-3
G-3-3
G-3-4
G-3-4

G-4-3

A-1-1
A-1-2
Al
A-8-8
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o,z-t,z. -Job {nstrucior p,J(c."u?-":,s of the po ﬁ.m.’: Seelings.
Ingervica? :

ALl of ithes? ave not newled every year, but a varizty to use over s o
years 18 helpful

Feel these are essentia® qualities but question the availibility of cttuntoone

in which a juiure teazuzr could denorzs‘vatc these compelenetes.

flot aluays necessary.

Same.

Periups somethirg on dehanstrat ng abili cBy to use basic behavion riof
proc9durcs in duq(zna L4, undzsirvable behavior 5'itern in elascroom g,
wtraeurrioular situctions.

"degrees" ouvtdated

Not enplicable to most vosational student orguizaiions.

Ts this a goal of organizations "to astively involve pavents wnd cindz oo’

To assist students in doing--not do as teacher.

Lot a learning activiiy.

ﬁ ~A
Ny

Nice but not nezcessary to fulfill all of these. The local activitizs sic:
J . k

not be overshadowed by state and national activities.
oiIT.

Not applicable to all vocational student organizations.

SUGGESTED DELRTIONS

¢-6-21
D-4-1 .
Deii=id
P-5-5

G-6-3
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A COMPETENCY BASED PROGRAM FOR PREPARING

VOCATIONAL EDUCATION TEACHERS

lst Quarterly Report

Project Director
Earl Kocher

January 1, 1975 to March 31, 1975

KEARNEY STATE COLLEGE
Kearney, Nebraska
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QUARTERLY PROGRESS REPORT

l . VOCATIONAL EDUCATION DEVELOPMENTAL RESEARCH PROJECT

. Quarterly Report #1

Period Covered by this Report January 1, 1975 to April 1, 1975

Contract Grantee: Kearney State Collepe, Kearney, Nebraska

Title of Project: A Competency-Based Program for Preparing Vocational

Education Teachers

Project Director: Earl Kocher

Project Grantee ]
Representative: Earl E. Rademacher

N Deee Ul Lol

Project Initiator Project Director
(Signature) . (Signature)

:_- _ (‘ _
Corol A ,:M/

Contract Grantee Representative
(Signature)

N Date Submitted: March 31, 1975
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Perio

OUTLINE GUIDE FOR QUARTERLY PROGRESS REPORT

VOCATIONAL EDUCATION RESEARCH PROGRAMS AND PROJECTS

Quarterly Report il

d covered by this Report January 1, 1975 to April 1, 1975

‘CONTRACT GRANTEE Kearney State College

Title of Project A Competencv-ﬁased Program for Preparing Vocational

Education Teachers

of Project Director Earl Kocher

Staff utilization: (List all personnel assigned and the percentage of

I1

III

IV

time devoted to the Project) (Also indicate
personal services expenditures under the Project).

Major activities and accomplishments during this period.

(Support with statistical data where appropriate)

Activities and events planned for the next recporting period.

Problems encountered and extent of seriousness which have caused

VI

2y
.

deviation from your chronological schedule.

Dissemination activities: (Enclose clippings and list other activites
such as Radio, TV, special presentationms,
etc.)

Budget Request Form:

Ll S g AL

Project Initiator (Signature) Project Director (Signature)

/ ’ —_

. =

Contract Grantee Representative: 2 A,/'/Q:’ Sl (.. /*"[/ ‘s
L) ( A

Date

a—

Submitted: March 31, 1975
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| I. STAFF UTILIZATION

January 1 to April 1, 1975

1. Earl Kocher, Director
100% time on project

2., Colleen Parker, Graduate Research Assiétant
% time, 100% time on project (20 hours per week)

3. Kathy Simonson, Secretary
full time, 100% time on project (40 hours per week)

Project duration - January through August, 1975

4
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II. MAJOR ACTIVITIES AND ACCOMPLISHMENTS

A meeting was held with Merle Rudebusch and Elton Mendenhall at the
State Department of Vocational Education to determine the magnitude of the
project. As a result of that meeting, an égdendum was written to the orig-
inal proposal with the intent of accomplishing the following purposes:
kl) to identify those competencigs common to all vocational teachers in
Nebraska, and (2) to receive agreement éroT all parties concerned as to
those competencies.

After approval was received from the Research Coordinating Unit for the

.project, a meeting was held with the teacher education staff at Kearnmcy

State College to explain the purpose of the project to them. Additional
orientation meetingg were held for other Kearney State College staff members
to explain the purpose and intent of the project.

In a meeting with the "AD HOC Committee for Review and Revision of the
Nebraska State Plan for Vocational Education",.it was determined that the
committee was in the process of selecting competencies for teachers in
post-secondary teacher. education. It was agreed that as a spin-off of this
project, the secondary competencies could be identified.

The project director visited the following Universities to evaluate their
approach to competency-based teacher education and to gather various lists
of competencies: University of Missouri, University of Illinois, Wayne State
University, and Ohio State University. |

An advisory committee consisting of educational leaders throughout the

state of Nebraska was assembled at Kearney State College on February 14, 1975,

to identify a Nebraska list of competencies. The Cotrell list of competencies

was used as the primary basis for selection of competencies.




As a result of the advisory committee meeting, a list of competencies was
identified and compiled. These competenéies were resubmitted in a letter to
each advisory committee member for his or her response. Those responses are
still pending. A

A PERT chart and Milestone chart were cogpleted, listing a sequence of the

major events to be performed throughout the project. Letters were written

to all of the fifty state departments of education, Research Coordinating

Units, and CBE Centers requesting material concerning CBVIE.
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III. ACTIVI&IES AND EVENTS PLANNED

(A) As soon as the responses from the summary of the advisory committee
meeting are returned to our office, Ehey will be tabulated.

(B) A survey.will be sent to Nebraska éecondafy and post-secondary schools
selected at random.

(C) A tabulation of the survey will be seAt to the advisory committee mem-
bers. A tentative final advisory committee meéeting is.planned.

(D) The PERT Chart lists other activities and events planned.
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IV. PROBLEMS ENCOUNTERED

(A) Any time a person must rely upon the mail service for responses
from an advisory group, a time intervai must be allowed. This seems to be
our major problem.

(B) By asking educational leaders to serve .n an advisory committee, it
became rather difficult to find one time when all of them could.be available.

(C) As a result of having educational leaders who are used to making

decisions that require much thought, it was difficult to reach a consensus

.on a list of competencies from this group.




V. DISSEMINATION ACTIVITIES

z

We were very fortunate to receive coverage from the local television

stations, radio stations, and newspapers concerning our project. The followiag

pages are examples of some of the coverage we have received.




Teacher Education Project
At Vocational Center

The center for Vocational become a state-wide project.
Educationhas a new project de-
signed o improve teacher
competency in all areas of
vocational education. Dr. Dean
McClellan and Earl Kocher of

the Kearney State College .
. Vocational Education depart.
—~ . . ment announced the new proj-
( ect at a press conference Mon.

day morning.
Mr. Kocher is the project di.
. rector, and $aid the purpose of
the project is to develod uni.
formily in teacher education
programs and prevent duplica-
+  tion in teaching areas.

* {Inalist handed out 2 the con.
ference, the project objectives
were stated, which include
identifying those competen.
cies which -are common fo all
vocationa! education leachers
in Nebraska, location &f areas
which encompass those compe-
tencies, develop necessary
modules, design delivery sys.
tems into curriculums at KSC,
field fes! the strategy at KSC,

' evaluale results and redesign
the siralegy based on the eval.
vation.

Presently the project is in.
corporated only at KSC, but Dr.
McClellan said he hopes it will
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Teachers and administrators from post-
secondary schools in Necbraska and rep-
resentatives from the Nebraska Board of
Education gathered on the Kearney State
College campus Friday to discuss guice-
lines of competency program for voca.
tional education majors in order {o stan-
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dardize the vocational education in the
state,

In the afternoon they divided into small
groups and discussed a set of guidelines
prepared by Dr, Ear! Kocher of the Kear-
ney State College vocational education
department. (Hub Photo)

on




l)your work study allocation and have adequate funds in yonr
udget, please contact the Finanel Ands Otnee. We have had many
inquirics about jJobs on campus and feel a real need exists,” said

-~

[ary Curry, Dircetor of Financial Aids,

enter For Small Business to Sponsor Two Events
M \ncrica Agtibusiness Conpress will be held March 25-26, 1975,
i, .carney Ramada Inn, About 200 Agnbusiness related organiza-
ons will meet to formulate muibusiness policy. ‘The Center For
Lmiall Business, aided by the KSC Foundation, is to sponsor two
vents: A KSC Regronmal Women's Festival, Apnl 12, on the KSC
ampus will contan a broad selection of about 20 1-hour progrums
1l day Saturday. On Apnl 11, an kstate Planning Scininar will be
onducted on the KSC campus. The seminar is a comprehensive view
of the rational and mechamcs of estate planning,

.ibrary Privileges Extended
At a recent mecling ot all the Labrary Directors in the state of
cbraska (35) the group moved to extend reciprocal chech-out
brivileges to faculty of all canipuses in the state. In other words, KSC
aculty may borrow matenals trom UNL or UNO by simply present-
ing a KSC facully card, and visa versa, '
enter for Vocational and Technical Education Funds o
roject
The Rescarch Coordinating Unit has funded a project concerning “A
ontcniporary Bascd Program tor Prepanng Vocational Lducation
eachers” at Kearney State College, This is a state-wide project. 1t
divided into three phases: Phase T encompasses identifying,
Jocating and locahzing common core competencics that are necessary
or all vocational teachers. 1 he interdisciplinary service areas of
echnical Lducation, Dwstnbutive Education, Home Econontics
iducation, and Business and Otfice Lducation will be utihzed. The
project will be piloted at KSC by the Vocational Teacher Lducators
in cach of the service areas. They are Dr. James A, Miller, Cheryl
edjc, Dr. Samt Reno, Lyle Colsden, and Shurley Houston, The
broject 1s housed at hearniey State College, karl Kocher will serve
as project director, Mrs, Colicen Parker will serve as research assis-
ant, and Kathy Simonson s the project secretary. ?'
Jis Roberts Conducts Tour <
The Kcarney State College Department of Geography is sponsofing
n cight-day excursion to Spain, North Africa and Costa del Sol
arch 20-28. Individuals may receive college credit tor the trip)
owever, no class attendance will be required. Those wishung to fahe.
the trip for college credit should make arrangements with Steele
Becker, associate professor of geography. Becker and Phyllis
oberts, associate professor of Foreign Languages, are co-directors
or the trip.

nternational Studies Plan Tour
or the fourth year, KSC will provide the opportunity
or study abroad. The International Studies [nstitute
will depart Kearney May 19, 1975, for study centers
London and vicinity, and Paris and vicinity.  While
London, students, depending upon interests, will study
2t the British Muscum, Bank of England, Tate Gallery,
Westminster, to name but several interest points before
departing for several days to Windsor, Eton, Oxford,
and  Stratford. Leaving Stratford, the group will travel
to Stonchenge, Salisbury, Winchester, and on to Roms<
gatc to cross the channel by lovercraft to France,
Several days will be spent in the historic north of
rance on the way to Paris. During the stay in
Paris, students will visit both Fountainbleau and Ver-
ailles as well as the Lonvre and other such points
of interest.  The institute, lasting three weeks and of-
ering three hours n cither graduate or undergraduate
credit in Humanitics, Natural and Social  Science,
Business and  Technology, and Education, will return
o Kearney on June Y, 1975.  Further information
ay be obtamed from Dr, Harland L. Hotfman,
director, or Dr. llelen Stauffer, aswstant director,

Jrado River-Grand Canyon Field Study

May., 12-27, "1975.  lor tie tourth year, the Depart-
ment of Guography is offening a two-week ficld study
through Colorudo, Utull and  Anzona which includes a
.day raflt trip of 180 nules through the Gound Caryop
on the Colaredo Rlvor,  The trip 1s under the direc-
ti ¢ Stan Dart, asastant professor of - geography.
ERIC
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- Eckloff Receives Degree

Maurine Lckloff completed her
for a Ph.D. in Speech
sity of Nebraska,

1974,
Univer-

orals Dee. 20,
Communication at  the

Support Staff Changes

New Suppert  Statfl  Members:

Lynne Brandt - campus sccanty officer

Earl Lund = Custodian Bruner [l of Science

JoAnn Neutzman - Secretary Ofhwee of the Viee Presi-
dent for Academic Affaics

Nolan Hatcher - Custodian Mantor

Norrme Schutz - Posting  Maclune
Office

Hall

Opcrator  Business

Resignations:

Lynda Laugmacher —:-lhistory and Gceography Depts. -~
working in Colorado.

Debra Onate - Dean of the School
Humanitiecs - moving to Calif.
Margarct Farbairn - Secretary for Allied Health at V.A,

F Hospital in G.L

Lewis Lochwood - Custodisn Bruner Hall of Science -
retiring - worked at KSC for three years.

Maurcen Easton - Campus Sccurity -~ resigied
Kearncy Pohce Dept.

Mona Rac Worta - Sccretary, Viee President for
demic Affairs « working at Rockwell,

Paula Moomey - Library - husband graduated and moved
to Central City, NE.

of Finc Arts and

to join

Aca-

Leave of Abscnce:

Linda Tincher ~ Library - Christinas baby!
Beverly Kercher =~ Student Teaching and Ed. Admini-
stration - New  Year’'s Baby!

Temporary Assignments:

Theresa Guthric - temporanly replacing Bev Kercher in
Student Tecaching and Ed. Adnumistration - However
is now in biology. o

Linda Fattig - working temporarily in history and geo-
graphy.
Kathy Kyees — working temporarily in Student Teaching

and Ed. Adninistration.
Proniotions: .
“Rene Schwabauer - formerly in biology and rescarch

services is now working as sccretary to the
of the School of Fine Arts and Humanitics.

Deuan

Personnel Concerns

Qucstion:

Each month the Statehones Qhes-yer presents articles
about benefit programs ditterent from those at KSC.
Why is that?

Answer:

The Statc College System uses on'y
Salary and classification pian.

state colleges operate under the
and their personnel policies apply
Question: .
Are there differences
for Support Staff?

Answer:

The health plan (Blue Cross/Bluec Shicld) life insurance,
Social Sccunty, disability, and rctirement plans are  the
same for both groups. Only in the TIAA-CREF Re-
tircment Plans s there a difference in features.  Sup-
port Staff people contnbute #l: - an saluty, need to

have been cmployed two years with KSC and nced to
be 30 years of age for chgbihty. ‘The faculty per-

centage is 6% with inuneduate chgbihity.  Your ques-

tions will be answered.  Just wnte or telephone the

Support Staff Oflice.

Third Federal Hold Elections .

The Third Federal Credit Umion held its Sth anaual
niceting Jun, 30, In all. 130 people attended the
“Make Your Own Sunduc” party.  Reports were gnett
by the Board of Directors, lreasurer and  Supervssory
Comnmuttee and Llections,  The Credit Umon has grownt
to 760 members with assets of $695,000. Llccted to
the Boatd of Dicectors were Jim Dobberstein, Lola
Wilimot anud  Chuties  Puckens, Manctta Sis and  Roper
Albin were clected to the Tredit Comumittee,

the State Personnel
Hc wever, the four
Board of Trustees

to KSC.

between the benefit

programs
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QUARTERLY PROGRESS REPORT

VOCATIONAL EDUCATION DEVELOPMENTAL RESEARCH PROJECT

Quarterly Report _{

Period Covered by this Report _ April 1, 2975 to June 30. 1975

Contract Crantee: Kearncy State College, Kearney, Nebraska

Title of Project: A Competencv-Based Proeram for Preparing Vocational
J g

Education Teachers

Project Director: Earl Kocher

Project Grantee
Representative: Earl E. Rademacher

%ﬂy/f}

o .

Project Initiator Project Director
(Signature) (Signature)

-

& L '
dﬁ%éz/(’égj'/ ﬂ;{éénbd/vﬂél/t,,/’

Contract Grantee Representative
(Signature)

Date Submitted:

108




OUTLINE GUIDE FOR QUARTERLY PROGRESS REPORT

VOCATIONAL EDUCATION RESEARCH PROGRAMS AND PROJECTS

Quarterly Report #2

Period covered by this Report April 1, 1975 to _ June 30, 1975

CON:RACT GRANTEE  Kearney State College

Title of Project A Competéﬁcv-Based Program for Preparing Vocational

Education Teachers

Name of Project Director Earl Kocher

I Staff utilization: (List all personnel assigned and the percentage of
time devoted to the Project) (Also indicate
personal services expenditures under the Project)

II Major activities and accomplishments durimg this period.
(Support with statistical -data where appropriate):

III Activities and events planned for the next reporting period.

1V Problems encountered and extent of seriousness which have caused
deviation from your chronological schedule.

V Dissemination activities: (Enclose clippings and list other activities
such as Radio, TV, special presentations,
etc.)

VI® Budget Request Form:

-

f/u ol %'/ (/c/ 11 e ‘«J

PrOJecﬁ'Inltlator Signature) Progect Dlrcctor (Signature)

(,/

Contract Crantce Representative: 47(4/¢24 G- ;

Date Submitted:
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"I; STAFY UTILIZATION

April 1, 1975 to June 30, 1975

1. Earl Kocher, Dircctor
100% time on project

2. Colleen Parker, CGraduate Research Assistant
% time, 100% time on project (20 hours per week)

3, Janet Wilken, Secretary’
full time, 100% time on project (40 hours per week)

Project duration - January through August, 1975




II. MAJOR ACTIVITTIES AND ACCOMPLISHMENTS

A workshop was held with. the Kcarncy‘Statc Vocational Teacher Educators
in anticipation that Kearney State would act as the ficld test center,
assuming Phase II is funded. This was an information and planning workshop.
Implementation straéegics were digcussed. |

On May 21, the project éirector attended a mecting concerning post-
secondary competencies. Post—se;ongary educators felt many of the secondary

competencies may have relevancy for their educational Instructors.

On May 22, a meeting was held with a small Advisory Group consisting

of the folluwing members or guests: CarlvBlank, C. A. Cromer, Marge Harouff,

Ed Kelley, Ann Masters, Colleen Parker, Merle Rudebusch, Elton B. MMendenhall,
Julie Boettcher, and Earl Kocher. They were informed of the project objec-
tives and activities accomplished to that date. Their recommendations were
(1) that another small Advisory Group be formed composed of other educational
leaders in the state, and (2) that a workshop retreat be held where every
competency would be considered for its merit to Vocational Teacher Education
in the State of Nebraska. In compliance with the first recommendation a
second small Advisory Group meeting will be held on June 20.

During this quarter, suggestions and recommendations from Vocational
Education leaders throughout the state were solicited. iheir replies have
been tabulated and the resulting list is enclosed.

Also the list of competencies derived from the returns of Nebraska
Echation leaders was cross-referenced with existing rescarch from studies

conducted in various states throughout the nationm.

[}

A complete listing of all materials received during the duration of the

project will be included in the final report. These materials represent a

small library of compctency-based information f[rom across the nation. ™




"IIT. ACTIVITIES AND EVENTS PLANNED

(A) We plan to have a workshop retrcat in the very near futurc to
rewrite existing compctencies for Nebraska Vocational Educators.
(B) We are tentatively planning to have a final large Advisory

Committee meceting vhere a summary of the project will be given,

(C) Any other activities will be contingent upon the recommendations

of the small Advisory Committees and the Research Coordinating Unit.
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IV PROBLEMS ENCOUNTERED

The response to our letter (Appendix D) has been very poor. It.is
therefore very difficult to make justifiable modifications to the list
of competencies. As a result of tryiné to overcome this problem, we

have turned to the Small Advisory Committees.

ERIC 1i4d




V. DISSEMINATION ACTIVITIES

We have constantly tried to keep every Advisory Committee member
informed on the current changes in the list of competencies through
quarterly reports and various meetings.

We have informed state department personnel and other interested

parties of the most recent modifications to the list of competencies.
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I. STAFF UTILIZATION

July 1 to August 15, 1975

1. Earl Kocher, Director
1002 time on project

2. Colleen Parker, Graduate Research Assistant
Y% time, 100% on project (20 hours per week)

3. Janet Wilken, Secretary
full time, 100% time on project (40 hours per week)

Project duration - January through August, 1975

II. MAJOR ACTIVITIES AND ACCOMPLISHMENTS

On June 20, a small advisory committee meeting was held. The purpose
and progress of the project were discussed. The recommendations from this
advisory committee were incorporated with the recommendations from the
first small advisory committee and a plan of action was develoéed. This
plan was to design and implement a research based component. Because of
the time factor involved, the project will necessarily be extended into

the early fall.

III. ACTIVITIES AND EVENTS PLANNED

Due to the termination of the project, no future activities or events

have been planned.




IV. PROBLEMS ENCOUNTERED

/
The project completion date was August 15, however, due to the
continuation of t@g/project, the responsibility for the project will revert

to the Research Coordinating Unit or its designate.

] V. DISSEMINATION ACTIVITIES

As soon as the results of the statistical survey are analyzed, these

" results will be disseminated to interested persons throughout the state of

Nebraska. ' : ' . B
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