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5. Summary of the Report

o .

(2a) Time Period Covered by the Report
~June 1, 1973, to November 30, 1974,
(b). Goals and Objectives of the Program

o )

_ The overall goal of the East Baton Rouge Parish Career Edu-
cation program is to provide integrated Career Education activities
to all students from Kindergarten through grade 14, so that every
student leaving. the school system will be prepared to:

@ A (1) Take a job,

(2) Enter or continue a vocational education program, or
(3) Enter a baccalaureate program.

o v The program, as implemented, has five components: guidance
and counseling, elementary, junior high, grades 10-14, and place-
ment. Specific major gcals relating to these components are:

(1) To educate personnel at ail Tevels in the basic skills
that a student needs for career achievement.

o

(2) To increase self and career awareness in elementary school
students.
(3) To provide career orientation and meaningful exploratory

'. experiences for junior high school students.

. . {4) To help students in grades 10-14 develop job entry skills.

(5) To assist students in placement in the next step of their
career journey.

o With the assistance of external eva]uétor Dean Andrew, the
Career Education staff finalized nineteen performance objectives

_ for evaluation. These objectives stated who would be doing the
performing, what performance was.expected, how the. performance
would be measured, and the expected level of performance.

o v (c) Procedures followed

The overall administration of the project was under the direction
of the Louisiana Department of Education with the site coordinator
and project staff located in the East Baton Rouge Parish schools.
o
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~ Actiyities implemented in the Guidance and Counseling component
were directed toward increasing school staff member's awareness of
career achievement skills, Three extensiye workshops were held to
accomplish this purpose. '

One, begun in the summer of 1973, was designed for selected
elementary teachers, principals, and counselors. Not only did this
workshop help teachers become more aware of ideas, it motivated
them toward development and implementation of Career Education units
in their classrooms. Staff and consultant assistance was provided-
during both the development and implementation phases. Using ideas
developed in this workshop, three unit writers refined units which
Career Education had printed for distribution to elementary teachers
in East Baton Rouge Parish. An activity resource book, Mortar Book,
was developed to aid elementary teachers in teaching Career Education
units. '

A second workshop was held in the summer of 1974 for selected
elementary teachers and principals from schools not involved with
the previous workshop.

A third workshop began in the summer of 1973 for selected high
school technical and industry instructors, academic teachers, and
counselors. Consultants and staff members assisted academic teachers
to structure classroom activities to tie related technical information
into academic areas. '

In addition to these intensive workshops, Career Education staff
members acted as consultants in faculty studies for schools on all
levels. A one day in-service workshop was conducted for one junior
high school, while two other one-day sessions were held for teachers
of math and science and counselors.

Activities implemented at the elementary level focused on
broadening the student's awareness to the range of career opportuni-
ties open to them, on helping them relate their academic subjects
to careers, and in guiding them toward development of sound career
goals. Specific activities included:

(1) Use of career units in the classroom.

(2) Use of resource persons to tell students about their
~career and work.

- (3) Role playing in the study of a career unit,
(4) Hands-on-activities, -

(5) Field trips in the community.




Materials needed for implementing these deéigns were provided
through Career Education funds. Newsletter and other media coverage
. was given these efforts through services of a communications consul-
tant.

The program activities in the junior high school component
were designed to provide career orientation and meaningful explora-
tory experiences. Activities in this component included:

(1) On-site job observations..

(2) - Exploratory courses in the World of Manufacturing and
World of Construction.

(3) Development and piloting of a career Curriculum unit on
the Port of Baton Rouge. :

(4) Mini-quidance units.
(5) .Group guidance classes.

The program activities in the grades 10-14 component were de-
signed to provide students with opportunities for gaining entry level
skills in various occupational fields. Experiences were provided
in'health careers, childcare management, home construction, electronics,
welding, and machine maintenance. Other activities in this component
included group guidance classes and dissemination of local career
information on microfiche.

In the placement component a committee of counselors worked
with the placement counselor to develop, administer, and compile
data for a follow-up study of the 1971-73 trade and industry graduates.
Placement assistance was given seniors, as well as graduates.and job-
related students in finding jobs or in applying for further training.

“(d) Results and Accomplishments:

Four hundred twenty-six teachers have been involved with in-
depth workshops. The curriculum of all 76 elementary schools incor-
porate career information and processes in instruction of 6840 stu-
dents. Faculty study sessions numbered 229.

Career Education activities have been available for 7796
junior high students and have incluled classroom group guidance,
hands-on experiences in World of Construction and World of Manu-
facturing, on-site job observation, and academic social studies
tie-in through the Baton Rouge Port unit. T

A total of 548 senior high students have participated in courses
sponsored by the project to develop job-entry level skills. All

10
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" senior high school students were provided group and individual

guidance services and placement services were offered for the first
time in 1974-75 for the vocationally trained students.

In-service training has been very instrumental in the imple-
mentation of the Career Education program. Provision for released
time for teachers to make job observations and to work on special
curriculum projects has been arranged by the administration.

Through efforts and funds of the Career Education program, a
number of instructional products have been generated. These are
listed in the Appendix D of this report.

To share ideas, the Career Education Newsletter was issued
monthly during the school year. Other extensive dissemination
efforts through T.V., radio, and local papers helped to xeep the
community aware of the progress of various components. Brochures
and slide-tape presentations were prepared by staff members to be
used when speaking to either school faculties or community groups.

Community involvement is evident from the voluntary partici-
pation on various advisory committees as well as the number of
community resource persons listed in the directory of speakers
available to classrooms.

(e) Evaluation

The evaluation plan was designed to answer these questions:
(1) Can teachers, principals, and counselors learn and apply know-

‘ledge concerning career achievement skills? (2) After partici-

pating in Career.Education activities, do students manifest desir-

able career achievement skills? (3) Can students be adequately
trained and placed in jobs at the entry level? (4) How effective

are the guidance services in the Career Education program? and

(5) To what extent can the program objectives be achieved in relation-
ship to selected predetermined standards? The standards were ,
established on the basis of experience in other Career Education pro-
grams and through discussion with the project personnel.

The evaluation design summary chart, found in Appendix F,
contains the program objectives, measuring instruments, and data

.~ collection procedures. Directly involved in the evaluation were

181 teachers, 38 counselors and 8,742 students.

(f) ‘Conclusions and Recommendations

Conclusions and recommendations from the evaluation findings
are found in Appendix F of this report. In this section, major
conclusions and recomiiendations vesulting from program changes,
operational problems, and progress reports are noted.

11




5 (f) cont'd

(1)

(2)

(6)

(7)

In-service, the highest priority in any major new thrust,
must inspire teachers,motivate them toward change, and pro-
vide them with the techniques to bring about this change.

Materials and assistance must be available as needed for most
effective implementation.

Released time for teacher participation in curriculum develop-
ment, job site observations, and model classroom visitation
1S necessary. o

Establishment of a centraily located facility for advanced
secondary and post secondary vocational skill development is
needed.

Following initial workshops, assistance of a jrofessional
staff is necessary in aiding teachers to pilot new, initiate
proven, and maintain existing programs.

Initiation and development of the project should have been part
of early local planning and not thrust on the school system by
the state.

State and local commitments must be made to assure the fund-
ing and support of proven programs after the original grant
terminates.

Learning about materials, techniques, and group dynamics is
continuous for the staff.

Piloting of innovative models is vital .to the life of the
program. ,

Eventual assimilation of Career Education concepts into the
total curriculum with a corresponding loss in identity of
Career Education is expected.

The external evaluator should be identified at the time of

- funding.

Provisions must be made for the statewide expansion of proven

‘programs as adaptable to the needs in other parishes.

In both innovative and ongoing programs, the time frame must
allow for student understanding and commitment instead of
random student assignments.

If teachers are familiar with Career Education as effective

12
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5 (f) cont'd

® ' techniques to assist in delivery of an educational program
~ for students, the threat of Career Education is removed.

(15) A model developed fram sound testing of Career Education prin-
ciples in continuous accessiient is open to other teachers--
doing, learning, stabilizing.

(16) The change in base of state funcding from the parish to the
state vocational technical school for the job-related program
has resu]ted in a loss in interest cad enrollment.

(17) Some efforts were made to further utilize existing school faci-
o lities during the summer months; more attention, however,
should be given to future use.

(18) Expanded involvement of appropriate administrative and teaching
staff to design and implement more comprehensive integration
of Career Education concepts into all academic areas is needed.

(19) Advisory committees including members of.the community are
necessary in establishment and maintenance of a Career Education
program.

(20) Continued commun1ty involvement not onl: informs the community,
® - it serves as a resource to the instructional program-for students.
o
o
°
o
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Body of the Report

(a) Problem Area -

Fast Baton Rouge Parish was selected by the State Department
of Education to be the urban pilot project for developing, imp.e-
menting, and evaluating a State Career Education Model.

Baton Rouge is an.urban center with a population of about
321,400 people. MWhile the parish has a substantial proportion of
middle income families, approximately 18% (i.e. 12% black, 6% white)
have incomes below the poverty level. The parish's economy is
diversified with government, trade-wholesale and retail, services,
contract construction, and chemicals-petroleum products providing
the five areas of greatest employment. Approximately 5.7% or 10,000
of the labor force.of 174,800 is unemployed.

The project design is a mu1ti-combonént one with simultaneous
efforts in developing, -testing, and demonstrating a total. Career
Education thrust in the parish.

Studies of the employment needs of this parish are made periodi-
cally. Tables showing the local labor force characteristics and
corresponding manpower projections are to be found in Appendix B
of this report. A post high school survey was done in 1972 by 14

~ senior high schoo] counselors on the class of 1969. Information

from this follow-up study together with a post high- school course
survey, Appendix B of this report, helped to establish.needs for
additional vocational technical classes and other services to be
offered. The East Baton Rouge system has recently spent over 2
million dollars to build and equip T & I facilities in 13 high
schools.

(b) Goals and Objectives of the Projecf

On November 18 three staff members met in Natchitoches,
Louisiana, with Dolph Camp, who represented our external evaluator,
to begin the formulation of specific goals and objectives for the
project. On January 11, Mr. Camp came to Baton Rouge to work with
us refining those goals and objectives. The external evaluator,
Dean Andrew, met with us for the first time on February 22 to
revise those objectives .

The program, as implemented, has five components, guidance
and counseling, elementary, junior high, 10-12, and placement.
Basic goals were included in the original project narrative deve-
loped by Dr. Dan Kratochvil at the Louisiana State Department of
Education in November 1972. )

Specific objectives were finalized February 22, 1974, by
Dean Andrew with the assistance of the Career Education Staff.

14
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6 (b) Goals and Objectives cont’

o
Components:
Guidance and Counseling:
- Goal: 7o educat: personnel at all Tevels in the basic skills that
o

a studunt needs for carcer achievement.

Objectives: (1) The participants in the 1973 Summer Career
: Education Awareness/Motivation Workshop
will improve their understanding of the
o ‘ principles of Career Education as measured
by an Assessment Inventory. It is expect-
ed that the mean post-test score will be
five percent higher than the mean pretest
score. ' .

—_
(g
S’

As a result of workshop experiences, the

participants in the 1973 Summer Career

Eddcation Awareness/Motivation Workshop

will apply knowledge of career achieve-

ment skills as indicated by the number

. of participants that use information

o contained in Career Education Awareness/

' Motivation Manual in the classroom. It

is expected that 90 percent of the teachers
that participated in the workshop will
report that they have used at least five
of the six elements of Career Education

® cutlined in the manual.

(3) The participants in the 1973 Summer Career
Education Awareness/Motivation Workshop
will demonstrate knowledge of the content
: , of a career unit and methods for imple-
® menting a career unit as measured by a
. test developed by the in-service trainer.
It is expected that the mean score on
the test will be 75 percent of the possible
tast. '

® (4) As a result of training experience, the
secondary school counselors in the project
schools will demonstrate knowledge of
follow-up skills necessary for next step
placement as indicated by their scores on
) A a vocationally oriented follow-up question-
® naire. 1t is expected that the mean score
will be 70 percent of the possible score.

o
o




|
T ' ~ (5) Special 1974 Elementary Workshop Objectives.

o . (@) The resource teachers will be aware
of Competency Based Teacher Education
as measured by a Post-Assessment Work-
sheet by the in-service trainer. It
is expected that the participants
7 : will be able to answer 70% of the in-
S - : formation given during the work session.

(b) The participating teachers will be
aware of Competency Based Teacher
Education as measured by a Post-Assess-
~ . » ment Worksheet by the resource
® ; " teachers. It is expected that the parti-
' cipants will be able to answer 70% of

the information given during the work
session. :

) (c)- The participants will be able to
® _ identify activities that can be used
h Co ' in applying the six elements of a
Career Education unit as indicated-
by the Career Education Element Assess-
ment. It is expected that at least
80 percent of the participants will
o be able to correctly identify activities.

(d) The participants will respond positi-
vely to Career Education concepts and
philosophy as indicated by their re-
sponses on a feedback questionnaire.

o ' It is expected that at least 70 per-
: cent of the responses will be posi-
tive.
Elementary:
o Goal: To increase awareness in elementary school students of the

broad range of caréers open to them.

Objectives: (1) The students in .the Career Education pro- -
‘ , ' gram, grades K-6 will demonstrate know-
® ledge of occupations as indicated by
‘ their identifying occupations from pictures
and by listing occupations known to them.
It is expected that:

a. Students in grades K-3 will correctly




(5)

Junior High:

Goal:

identify 60 percent of the occupations
shown te them, and

b. Students in grades 4-6 will be able
to list an average of 30 occupations.

The students in the Career Education pro-
gram, grades 2-6 will improve their know-
ledge of information involved in making
career decisions as indicated by their’
scores on the Cooperative Career Education
Survey. It is expocted that the mean post-
test score will be five percent higher

than the mean pretest score. o

- The students in the Career Education pro-

gram, grades 4-6 will demonstrate a posi-
tive self-concept as measured by the

" Coopersmith Self-Esteem Inventory. It is

expected that the mean positive score will
be at least 50 percent of the possible
score.

The students in the Career Education pro-
gram, grades K-6 will demonstrate good
work habits-as measured by their work
attitudes in the classroom. It is expect-
ed that the positive ratings received on

a rating scale for school work habits will
be 60 percent of the possible ratings..-

The students in the Career Education pro-

‘gram, grades K-5 will demonstrate appli-

cation of good interpersonal skills as
measured by teacher ratings. It is ex-
pected that the positive ratings received
on a social skills rating scale will be
70 percent of the possible ratings.

To provide career orientation and meaningful exploratory

experiences for students.

Objectives: (1)

Jpr—

The students enrolled in the exploratory
courses will demonstrate knowledge of .
manufacturing and construction procesSes”
as measured by their grades in the World
of Manufacturing and World of Construction




(4)

10-14:

Courses. It is expected that at least
75 percent of the students will receive
passing grades.

The eighth grade social studies students
studying the career unit "Port of Baton
Rouge" will apply career achievement
skills as indicated by the ratings of
the teachers. It is expected that the
mean rating will be 60 percent of the
possible score.

As a result of participating in group,
guidance mini-units, students in grades
7-9 will improve their response toward
the guidance concepts and program as
measured by a guidance questionnaire. It
is expected that the percent of positive
post-test responses on the questionnaire

~will be at least five percent higher

than the percent of positive pretest
responses.

Eighth grade students participating in a
"Group Guidance Unit" will improve their
career achievement skills as measured

by the Career Maturity Inventory. It is
expected that the mean post test scores

on the goal selection and problem solving
sections of the inventory will be statis-
tically significantly higher than the

mean pretest score. : e

Goal: To provide programs and activities in which students

develop job entry skills.

Objectives: (1)

(2)

Students .in the T&I, Health Careers, .
Childcare Management, and Home Construction
Programs will be prepared for jobs at

the entry level as indicated by teacher
grades. It is expected that at least

75 percent of the students will receive -
passing grades in the course.

Students who enroll in the post high
school job-related program will be pre-
pared for jobs at the entry level as

11
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Placement:

indicated by instructor's ratings.

It is expected that 75 percent of the
students will receive a satisfactory
rating. M
Students in the Health Careers and Child-
care Management programs will demonstrate
ability to relate information about
academic subjects and knowiedge of self

to choosing an occupation as indicated

by their scores on parts I and III of

the Career Maturity Inventory. It is
expected that the mean score of the group
will be at least 13.

Goal: To Formulate a placement program for students of the

10-14 program.

Objectives: - (1)

i3

The Career Education Project staff will
demonstrate ability to assess the
effectiveness of the T&l program as
indicated by the completion of & follow-
up study. It is expected that the follow-
up study will include (a) data about
students' employment experiences, (b) in-
formation about student's satisfaction
with their jobs, and (c) ratings of stu-.
dents concerning their high school train-
ing experiences. The evaluator will use
an observation checklist to verify that
the follow-up study has been completed
and the stated contents included in it.

The project staff, in cooperation with

the school counselors will demonstrate
ability to apply placement skills as in-
dicated by the number of araduating stu-
dents placed in jobs, vocational-technical
schools, or other post-secondary training.
It is expected that 80 percent of the
graduating students in the Health Careers,
and Childcare Management programs will

be placed.

The job-related counselor will demonstrate
ability to apply placement skills as in-
dicated by the number of post-secondary
students placed in jobs, vocational-
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technjca] schools, or other post-secondary
training. It is expected that 120 of the
students involved in the job-related pro-
gram will be placed.

(c) Description of the General Project

The East Baton Rouge Parish School System supports 78 elemen=-"
tary schools, 18 junior high and middle schools, 16 senior high
schools, and two adult learning centers. The total enrollment is
67,000 students; 38% of them are black and 62%, white. During
~ 73-74, 1029 dropouts were reported of which 495 or 48% were black
and 534 or 52% white. The 3,299 classroom teachers employed by
the parish system reflect the racial composition of the parish.
Included in the above classroom teachers are 32 T & I instructors.

In addition to the parish school system, the parochial and
private systems enroll 11,500 students. _

More than 31,000 students attend institutions of higher learn-
ing in Baton Rouge. Louisiana State University and Agriculture and
Mechanical College is a center for national research programs, and
has 23,000 students and about 4,500 faculty and supportive staff
memhers. Southern University has an enrollment of 8,400 students,
and 1,253 faculty and supportive staff members. '

In East Baton Rouge Parish the two vocational-technical schools
~have the following siudents to staff composition: ~Baton Rouge
Vocational-Technical School has an enroliment of 528.day and 1457
evening students with 34 day and 60 evening instructors, and one
guidance counselor; Capitol Area Vocational School ‘has 106 day and
77 evening students with 14 instructors and staff. Numerous pro-
prietary schools are available for post secondary instruction and

“training.

A portion of the East Baton Rouge project was directed toward
training a pilot group of elementary teachers, principals, and
counselors who could implement Career Education concepts in their
classrooms, and who could, in turn, help train other teachers, prin-
cipals, and counselors in Career Education skills.

A second thrust was to provide and extend exploratory career
orientation experiences for junior high students in the areas of
world of manufacturing, world of construction, group guidance, and
job observation. On the high school level, a major part of the
program was to provide opportunities for students to gain job entry
skills in technical and industrial-areas; in the post high school
setting classes were offered in which skills could be further deve-
loped. As a natural outgrowth of turning out skilled trained
personnel, the need for a placement program was established.

13




(c) Procedures

The first step in setting up the project was to select a
staff with varying specialities needed for the project, and obtain
narrations from other successful Career Education projects around
the nation.

Information obtained was shared with committees involving
community leaders, specialists, teachers, and other members of the
staff. Rationale was developed and curriculum planned for the
Health Careers, and the Childcare Management classes. As classes
began in Home Construction, members of the business community, home
construction classroom teachers, and members of the staff met in an
advisory capacity. Serving the entire Career Education project is
the Career Education Advisory Committee, which functioned prior to
obtaining this Part C Grant. This committee continues to meet re-
gularly where existing programs are viewed, and new ideas discussed.

Members of this committee were:

Name

Robert J. Aertker
Sarah Prescott
Edgar B. Aucoin
Brunetta Shamlin
Pat Corley
Elizabeth Acree
Honorable Kevin P.

" Reilly, Chairman

James R. McDowell

Julie Nicolle

Thomas L. Miller

Business

East Baton Rouge
Parish School System

East Baton Rouge
Parish School System

Fast Baton Rouge
Parish School System

East Baton Rouge
Parish School System

East Baton Rouge
Parish School System

NONE
State Representative
B.R. 0il and Chemical
Workers Union
East Baton Rouge

East Baton Rouge
Parish School System

Community Involvement

Superintendent
Guidance Supervisor
Principal

Guidance Counse]dr
Teacher

Parent

‘68th Congressional

District

President

Student

Coordinator, Career
-Education
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Besides reviewing materials from other projects, and involving
the community through committees, on-site visits were made to other
Career Education Centers in Mesa, Arizona, and Atlanta, Georgia.
Although these activities were, in the main, prior to the project
grant, we feel that they are necessary preliminary steps in begin-
ning the program. -

In-service is a very important element of staff development.
The initial thrust was here, and we have found that this is a con-
tinuous need. The desicn for in-service in East Baton Rouge Parish
followed three separate, but often complementary, stages. Our
program developed stages for orientation, faculty studies, and in-
depth programs. The summary of these stages follows.

During this first stage we were primarily interested in
orientating as many school personnel and community leaders to the
Career Education apprecach as possible. We began first with a pre-
school workshop for elementary school principals and supervisors,
and a one-day orientation for all secondary school principals and
supervisors. Using a specially designed film presentation which
was revised at midterm, we made 100 separate presentations during
this orientation period which directly reached some 6,400 persons.

e

During the second stage we met With fifty-six elementary
faculties for an extended series of faculty studies which dealt
primarily with the development of Career Education skills and tech-
niques. Approximately nine secondary faculties wanted an oppor-
tunity to investigate Career Education in the separate academic
areas, sO we assisted these teachers as they prepared the separate
reports. . Three faculties were interested in not only studying about
Career Education, but in moving toward some developmental state
whereby they could initiate specially designed career units.
Approximately 2049 teachers, counselors, and principals have been
a part of these studies.

During the final stage we began concentrating on specific in-
depth programs. To provide teachers with basic skills that a stu-
dent needs for career achievement, workshops were provided with the.
guidance and counseling component. Two of these were held in the
summer of 1973. For 91 selected elementary teachers, principals,
and counselors the awareness/motivation workshop helped them to
develop and prepare units which could be utilized in their class-
room teaching. Schools which participated were selected on the
basis of having a counselor who could be trained to furnish leader-
ship in Career Education. Lasting for a total of 15 days, the
workshop was begun in the summer. and held for 10 days with the
remaining 5 days held periodically during the year; the final
session terminated in December 1973. Materials collected for and
issuéd in this workshop have been compiled into an Elementary

15
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Career Awareness/Motivation Handbook, A total of 340 copies of

® . these were printed and issued to teacher participants. An out-
growth of this workshop was the teaching of units prepared in
connection with the workshop. Members of the Career Education
Sﬁaff and consultants visited classrooms during the teaching of
the unit.

As these units were completed, teachers were invited to share
displays and materials which students had constructed in the hands-
on phase of the unit. A central location at the Glasgow Career
Education Center has been provided to display these exhibits.

Over 378 persons have visited exhibits at the Glasgow Center as
PY : well as schools with Career Education in progress. Following the

: use of the unit and a critique by the teachers, these units were
further refined by an editing team and made available to teachers
as requested. ‘

The 15 day workshop for senior high teachers of T & I, English,

e math, social studies, science and one counselor from each of their
schools began in June 1973, meeting for ‘12 consecutive days with
“the remaining 3 meetings conducted during the first semester. Uti-
lizing consultants from local universities, the staff discussed
methods of tieing in the T & I instruction to related areas of
English, math, social studies, and science. Teachers developed

® activities relating these areas which they could fuse into their
present instruction. Arrangements were made for the Career Edu-
cation Staff to visit classrooms during the time these specific
activities were used. :

A second awareness/motivation workshop for elementary teachers
® ' and principals held in June 1974, began with a meeting of the two
. consultants and 5 resource teachers. A total of 70 elementary .
staff persons, 68 teachers and 3 principals, became more familiar "
with competency based teacher education and Career Education pro-
cedures, materials, and techniques. Even though the workshop
served its purpose of assisting teachers to become more familiar
® ’ with Career Education and how it can be implemented in the class-
room, workshop data indicated that the time should be extended
to include a more indepth study of competency based teacher edu-
.-cation.

~As a part of the overall first year Career Education Project,
® 4 elementary counselors were assigned to 6 elementary school
: locations. During the second year 3 additional schools were pro-
vided counselors through Career Education funds. They were ex-
pected to provide leadership in Career'Education activities through
their counselor roles in their schools as well as to serve oOn the
committee to update the Parish Elementary Guidance Handbook. A
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Career Education staff member who is a counselor worked closely
~with these counselors as well as the elementary teachers in imple-
menting Career Education Units. These counselors, a teacher from
their school, and their principals participated in a "tools" work-
shop, an activity in which consultants completed a tool-bench
complete with hand tools and instructed participants in their use,
Skills learned in this workshop are needed in directing elementary
youngsters in the hands-on phase of their units.

Using the nine Career Education units developed by teachers,
counselors and principals in the Summer 1973 Awareness/Motivation
Workshop, elementary school principals and elementary central office
staff were oriented in the unit approach to Career Education. Under
the leadership of resource teachers, from the Awareness/Motivation
Workshop, principals and staff participated in the actual implemen-
tation of a unit, emphasizing hands-on activities and role-playing
techniques. The major objective of the conference was to introduce
principals to how a Career Education Unit would function in the
classroon. :

In cooperation with guidance, the Career Education staff has
been actively involved in both parish and state workshops. A
June 1974 workshop for secondary counselors and selected English
teachers, an August 1974 workshop for elementary counselors, and
a September 1974 workshop for elementary counselors were held.
East Baton Rouge Parish Career Education provided a speaker and
discussion group leader for a state workshop for counselors held
in August. Career Education also aided secondary counselors in
their Career Days and group guidance activities.

Members of the Career Education staff are continuously in-
volved in State workshops with presentations made in the Parish
Superintendents’ Workshop, the State Task-Force Workshop, the
Region In-Service Workshop, and the Louisiana State Department
Staff Workshop, each of which were sponsored by the Louisiana
State Department of Education. 5

Career Education provided materials for teachers to use in
piloting units in exchange for copies of those units to share with .
other teachers in the parish. A copy of each unit was sent to
Career Education with the request for materials. If they could
justify materials for use in incorporating Career Education ideas
into subject areas, selected middle schools and high schools also
had an opportunity to obtain materials and equipment. Purchase of
materials and equipment for direct classroom use constituted 15.5%
of the total federal and state Career Education budget expenditures,
and considerable time on the part of the staff. -
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Career Education Funds, both state and federal, were used to
provide salaries and/or materials for junior and senior high vo-
cational classes which were non-existent prior to the program.

Committees were established for several pilot endeavors. One
comnittee consisted of 4 junior high counselors who made special
arrangements for students and teachers from the school to make on-
site job visitations. On-site visits actually were the culminating
activity of this special project. The counselors had first made a
survey of interests of the students as well as contacting possible
visitation sites. Meetings were held with this committee during
the year to exchange information, and this group presented selected
students with .their testimonies from their proaram tc the Career
Education Advisory Committee Meetings. Participating businesses
and industries are listed in Anpendix E.

A second committee was formed to enlist persons from the commu-
nity to serve as resource speakers for classrooms. Working with this

" committee, a communications consultant helped in contacting indivi-

duals and made the program known through local media. The product
of this committee's work is the R*I*C*E (Resource Individuals for
Career Education) Directory with 665 names. Copies of the R*I*C*E

Directory are available in each parish.school. A page from this
directory appears in Appendix D of this report. :

A committee to design, conduct, and tally a follow-up of 1971-
73 T & I graduates met periodically during the year and completed
its task in June. The placement counselor and other Career Educa-

" tion staff persons worked closely with counselors on this committee.

«. The elementary counselors provided by Career Education formed
a committee which worked closely with the Career Education Elemen-
tary Helping Teacher and the Parish Guidance Supervisor to revise

A consultant was engaged to disseminate Career Education infor-
mation to Tocal media, as well as aid in communicating with the busi-
ness community. Services of an art consultant were also utilized.
Other educational consultants were provided as needed for workshops
and other.in-service activities.

Released time was provided through Career Education funds for
substitutes for teachers making on-site job observations or working
on special curriculum revisions involving Career Education.

A staff p]écement counselor called on over 45 businesses and
personnel departments of industry in seeking placement for the night-
time adult job-related students trained in welding, air-conditioning

%
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and refrigeration, electronics, auto mechanics, and office skills,
A total-of 141 students from this program have been placed at this
‘date of.writing. This counselor also worked closely with the night
program job related instructors and‘high school counselors.

® . By revising the state Career Education budget we provided funds
:.for summer classes in health careers, childcare management. graphic
arts, drafting, airplane construction, and power mechanics.

(d) Results and Accomplishments of the Progrém

o Indepth workshops provided some 426 teachers with tools, tech-
niques, and materials for use in expanding Career Education activi-
ties in classroom experiences of students. As a result of these
~ fworkshops, 76 elementary schools involved a total of 6840 students
“in instruction using Career Education ideas, materials, and activi-
© ties. Through faculty studies, of which 229 sessions were con-
ducted by Career Education, many teachers gained knowledge of the
?urposes and techniques of Career Education.

-

Each junior high youngster participated in group guidance acti-
vities. During the first year 787 were enrolled in the World of
A Construction and the World of Manufacturing Classes. The second
) year found 1737 students in these classes. A total of 2524 students
were benefited by these programs during the project. Over 650
students and teachers observed workers in approximately 45 job site
visitations, and around 143 students gained more knowledge about
Louisiana resources and the river transportation industry through
“the piloting of the Port of Baton Rouge Unit during 1973-74. Plans
® tare to teach this unit in each junior high eighth grade social
' istudies class during 1974-75.
? Encollment of entry skill courses offered through Career Edu-
.caticn to senior high students is:

o Nameé of Course ' 1973-74 Envollment 1974-75 Enrollment
: B
Health Carears 23 37
Childcare | 22 29 Sr. Hi.

40 Nursery Students

, HomevConstruction A 73 ' 9?7

Electronics 27 ’ 15
[ ] Machine Maintenance 29 29
Welding 71 65

Data Processing
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Name of Course : 1973-74 Enroliment 1974—75 Envrollment
Welding - -7 . 65
Data Processing - : " New

Twenty (20) selected high school ‘teachers of English, math,
social studies, and science from the occupationally oriented work-
shop involved students in activities relating to their subject and
those of entry skill vocational courses. Senior high school stu-
dents were also involved in group guidance sessions. Placement
services are instituted for students in vocational programs.

In-service is an on-going staff-instructional related activity
which we plan to continue beyond the end of federally funded pr.gram.
Through careful planning and budgeting of state allocated funds,
Career Education has provided for on-going in-service, even though
the state allocation for in-service was cut.

Products of the program in the form of planned materials avail-
able to be used in classroom teaching are listed in the Appendix D.

Members of the Career Education}Staff serve as Speakers and
resource persons with community groups in local areas as well as
across the state.

Prior to this writing over 450 pages of reports, bofh federal
and state, .have beén prepared.

Eleven issues of the Career Education Newsletter shared involve-
ment of teachers, students, schools, and classrooms, in Career Edu-
cation activities. Providing a copy for each classrcom teacher
caused an increase fin printing volume during the second year, whereas,
a contract for the year helped to reduce printing costs. 'The first
year the newsletter was edited by a member of the"staff; the second
year a qualified teacher attending school on sabbatical Teave will
edit the newsletter. The most recent copies of the newsletter
“appear in Appendix A. N

A total of 8,000 brochures featuring Career Education in East
Baton Rouge have been printed and distributed to area organizations,
parent groups, labor arganizations, and other parish in-service
groups. .

Other dissemination efforts have been extensive. Over 33
articles featuring Career Education have been published in the local
two daily and two weekly papers. Seven articles appeared in other
state papers. Five articles found their way into tirades papers.
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Thirteen interviews were held on radio and T.V, as well as spot
service announcements featuring components of Career Education.
Local newspapers, radio, and T.V. have been helpful in keeping the
community aware of the involvement of its youngsters in school.

During the year three separate slide-tape presentations have
been prepared by our media specialisti these slides with accompan-
ing tapes tell the story of Career Education in East Baton Rouge as
well as generating a feeling for Career Education. By the time of
this report 6,836 pesoris have seen these slide-tape presentations,

Faculties of twenty schools saw the "Career Education in Mary-
land" film which was loaned from this project. Upon request, other
Career Education films and materials are loaned to teachers for
classroom use. Teachers are notified of available materials
through the Career Education Newsletter.

(e) Evaluation of the Project

- Administration of evaluative data was well designed, carried
out according to plan, and submitted to the external evaluator.
Educational Planning and Evaluative Services of Magnolia, Arkansas,
was contracted to perform the third party evaluation. That
report is found in Appendix F. Evaluative instruments are found
in that report. ' ' ' '

Directiy involved in the evaluation were 181 teachers, 38 coun-
selors, and 8742 students. Of the students involved, 308 were ele-
mentary, 7796 junior high, 426 nigh school graduates, 116 students
in the job related component, and 96 high school students.

(f) Conclusions, Implications, and Recommendations

Conclusions and recommendations resulting from prsyram changes,
operational problems, processes, and progress reports are listed in
the report summary page 147. Those conclusions, implications, and
recommendations from the evaluation findings are found in Appendix F.
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Appendix A
o ’ -
. Quarterly Report for September 3, 1974, to November 30, 1974.
Major Activities and Accomplishments During This Period
® PRODUCTS

Four hundred copies of the Mortar Book, the activity handbook
for elementary teachers, has been printed and two or more copies dis-
tributed to each elementary school. Additional copies are provided
. upon request of teachers. Designed to provide additicnal activities
PY o related to units developed by and for use in this program, the Mortar
Book has been well received by teachers with experience in Career Edu-
cation units and. those whose contacts with Career Education has been
only through insevvice and faculty study projects. A sample page
from this publication can be found in Appendix [y of this report.

® The most recent Career Education publication distributed to
- schools has been the R*I*C*E Directory, a listing of 655 persons who

have agreed to serve as Resource Individuals for Career Education.
A sample page from this pubiication is found in Appendix . '

: . Career Education is providing released time for eight science
® and five math teachers who are working with the resource inservice
writer on middle school units on utilities and banking. Completing
the general. work begun by the summer workshop groups, the committee
is formulating daily lesson plans. A

, ~ JOB PLACEMENT e
® _ o |
: Continued progress has been made in developing the placement pro-
gram. Contacts with the Baton Rouge Chamber of Commerce, employees.,
supervisors, school counselors, vocational teachers, and the general
public have been successful in orientating school personnel and the
. community to the objectives for the Career Education placement com-
o ponent. Letters and forms are being constructed to obtain and dis-
seminate information in connection with the Job Interview Day,
scheduled for April. On a limited basis, graduates are presently
being placed and parttime employment is obtained for seniors who are
now attending school; since the end of July, 25 students or former
students have been placed in meaningful jobs.

CAREER EDUCATION COMMITTEES

Meeting twice during this final quarter, the Career Education
Advisory and- the Home Construction Advisory Committees continue to be
a vital element in the operation of the program. Committees responsible
® for the RXI*C*E Directory and the Follow-up study have completed their
o functions and will not be reactivated. :

Yy




A task group composed of 4 counselors, 3 teachers and the guidance
supervisor are working with the Career Education staff to develop an
experimental Career Development Course to be taught at a local high
" school during the spring semester. It will be a one semester course,
offering 1/2 unit credit. Purposes for the course will be to assist
students in-self understanding and career development in terms of
~abilities, .values, career assessment techniques, opportunities and
‘options in the working world, school courses, and decision-making
skills. During the experimental phase, students will aid this task
group in developing a course outline for piloting during the fall
of 1975. . '

Significant Findings and Events

WORKSHOPS

Staff members participated as consultants in Workshops in Pointe.
Coupee and St. Helena. Upon invitation they continue to serve as
speakers at varying community functions such as P.T.A., school open
houses, as well as community meetings as covered by newsclippings on

page 47,

The Louisiana State Department of Education continues to use the -
Fast Baton Rouge Career Education staff members as consultants ...
curriculum and program development workshops. :

Problems

The assignment of the State Research and Development Project
Director to other areas has prevented close communication with the
state on implementation and fiscal matters affecting the project dur-.
ing its final funding state.

Retaining teacher commitment to implementing Career Education is
difficult once the newness viears off, and the teacher is beset with
various other pressures.

Dissemination’

NEWSLETTER

Under a'revised masthe d including the new Career Education
symbol we have contihued to publicize classroom Career Education involve-
ment through.the Career Education Newsletter, printed monthly and dis-
tributed to each teacher, supervisor, committee members, and selected
persons in the community. Copies of the 1974 September, October, and
December iSsuas appear on pages 25 through 39.

Placement counselors were intervied on two separate T.V. broad-
casts; one was broadcast in the morning and the other during the
midday -show. : : :




Data Collection

" NONE

Progress on Evaluation P]ans and Procedures

October 25, 1974, marked final mailing of all eva]uat1on data and
copies of products to the ex”ernal evaluator.

Other Activities

Two elementary teachers and the Career Education elementary heip-
ing teacher arranged a "Thought for the Day" program with a local T.V.
station. Purposes of the project are to give publicity to children,
their school,and the T.V. station. Children are,selected to represent
the school for a week in giving their or1g1na1, creative, appreciative
thoughts on any subject; each child will glve the “thought" three
times daily. Prior to weekly tdp1ng se$s1ons, students tour the
station, get a first hand view of workers in their job settings, and
talk with station personnel about their jobs. The program as coordi-
nated by Career Education involves a number of individuais and in-
directly helps them become aware of Career Education.

Staff Employment and Utilization

The only staff change arrangement during this quarter was for a
_ consultant to edit, and a printer to pubsth the monthly newsWetter

Staff Development o o o

Since the beginning of the 1974-75 school year, 12 faculty studies
were conducted by Career Education staff personnel, who also assisted
in the Octoper Elementary Counselors Workshop. East Baton Rouge Parish
Career Education inservice sessions involved the following persons:
8 supervisors, 9 pr1n¢1pa1s, 9 coordinators, 97 counselors, 241 teachers,
162 students, 46 business and industry, 124 parents, and 7 teacher aids.

The Revised Career Education slide~tape overview was shown to 313
teachers, parents and students. A filmstrip, “Careers on the River, !
produced for use in the "Port of Baton Rouge Unit" was shown to 87
teachers and supervisors., v
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EDJTORITAL

CAREER EDUCATION AND THE
EDUCATIONAL AMENDMENTS ACT OF 1974

The Career Education movement
throughout the United States has
now moved into a second stage of
its development. During the,
first stage educators were busy
grappling with the Career Edu-
caticn concept and trying to
deliver it to teachers in a
package they would understand
and accept. Much money and
effort were expended on this
orientation stage.

Now almost everyone ig famil-
iar with the idea of Career
Education--relevant classroom
educational practices, which
shiow the student that the things
he learns in school are used by
people in the working world.

In fact, President Ford's
signing of the H.R. 69 (the Egdu-~
cational Amendments Act of 1974)
emphasizes the permanency of the
Career Education Movement. The
act takes Carecer Education out
of the stepchild status in the
U.S5. Office of Education and sets
it up as a separate office en-
titled "Career Education." which
is accountable only to the U.S:
Office of Education Commissioner.

Section 406 of the law estab-
lishes a National Advisory
Council on Career Education and
authorizes the expenditures of
up to $15 million dollars per
year through fiscal year 1978 for
Carcer Education programs and
projects.

Thug, Carcer Education now
moves into a more mature stage
of development whereby classroom
materials are developed, and
classroom technigues are polished
up to meet the needs of career
relevant instruction.

GROUP GUIDANGE AT
T R

Classes in group guidance at McKin-
ley Junior High will acquaint all stu-
dents with aspects about self, career-
oriented school subjects, and various

_occupational areas.

Materials for the units include the
Vital Consort Reader and micro-film,
On-tha-job observations by students will
follow the classroom instruction.

Mrs. Shamlin, guidance counselor,
is directing the studies.

»

SQUTHERN, TAKES INTEREST IN CAREER

Echoes from students of five classes
and four instructors of Southern Univer-
sity reveal that they have gained a wealth
of knowledge and have developed a more
positive attitude toward Career Ed.

Jannie Cox, In-Service Resource Assis-
tant for elementary schnols served as con-
sultant for classes of the following South-
ern professors: Mrs. Crawford, Dr. Andrews,
Dr. Dobbins, and Mrs. Stearnes.

JOB-RELATED WELDING PROGRAM PAYS .OFF

Many E.B.R. students are now reaping the
benefits of high school welding programs.

Melvin Tullier, given credit for his
school time, is now working for Allied
Chemical with a 6-month journeyman's permit.

Wayne Parden, Nolan Savoy, and John Hol-
mes, all working for Exxon, are earning N
approximately $700 per week including. over-
time pay. -

Steve Broussard and Dale Hodges, both of
whom were trained completely by the E.B.R.
schools, are in union apprentice progranms
‘with time credit for school experience,

Such credit will shorten their required
experience journeyman category sooner.

EhémEE%AE% GOES TO GREENYILLE

Mrs.” Shonburger of Channel 33 served as
resource person to parent and student groups
at Greenville Elementary during American
Education Week. She took pictures that were
shéwn on WRBT.

The student group was involved in a group

" guidance session on Career Education. Theme

for the week was "Get Involved."
Mrs. Franklin, guidance counselor, and
Mrs. Washington, Principal, were in charge, .

INFORMATION DAY AT BAKER HIGH

Information Day. an annual program at
Baker High School, gives students an oppor-
tunity to secure information about colleges
and careers.

Representatives from 14 colleges, 6 busi-
ness or technical schools, 6 military units,
2 apprenticeship centers, 2 law enforcement
agencies, and 12 Health Career areas parti-

cipated. . “
MERRY CHRISTMAS AND HAPPY NEW YEAR
grom
Evelyn Alfond, Editor Jannie Cox
Lesten Badeaux Pat McCoy
Wayne Bewy Tom Willer
Sadie Bodden -~ Peggy Weldon

Ruth Brown

CAREER EDUCATION FAMILY
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PROFESSOR DISCUSSES

% S.U
~ TRANSPORTATION UNIT

Dr. Vince Kuetsmeyer, L.S.U. professor
in the Department of Industrial Arts and
Industrial Technology, spoke at the meet-
ing of the E.B.R. Parish jndustrial arts
teachers on a transpoyrtation unit, which
he and several others developed.

Now in use at Glen QOaks Jr. High and
Park Forest Jr. High, as well as other
state schools, the 12-week unit is geared
to the sixth grade level.

Dr. Kuetemeyer stressed that the un‘+
vas not a new method, just a different
approach to teaching career concepts in
transportation.

L

CAREER EDUCATION MOVES FORWARD

November 30&n. marhs the temmination
of gederal funds fen the E.B.R. Career

\EW_CONCEPT OF “THIRD ENVIRONMENT”
IS FUTURE INNOVATION IN EDUCATION

Education may soon have a new face,
and it may come as early as President Ford's
State of the Union message. A feature of
the plan being worked on jointly by De-
partments of HEW, Labor, and Commerce is
the "Third Environment," the work environ~
ment.

In an attempt to join the worlds of
work and education, the departments are
considering a two-day work plan for all
high school students. In this way a third
environment would be added to the student's
traditional environments of home and edu-
cation.

This is only one aspect of the giant
plan which commands the attention of ten
joint task forces. Multiple problems re-’
lated to salary, industrual participation,
teacher training, school attendance laws,
labor unions,‘and funds remain before the

Education project. 1Tn any federal program, task force effectively unites business

extensive reports are requined. We would
Like to thank the 181 teachens, 38 coun-
selons, and & 742 students who wene
dirnectly {nvolved in the project's eval-
untion. Over 500 pageA 0f aeports have
been prepared.

Yearly state appnop&&aLcoab Wwill pes-
mit the proghram to continue, In 1973-74
{ntensdve. effoits were made Zo. provide
elementary teacherns, counselrns, and prin-
cipals with shills to involve students
with the awareness and motivation phades
of the careen develppmental process,

This yeak the thrust L6 in the junion
high areas of canecern exploration and fen-
tative declsions, while next year's Ln-
volve high schools.

é%RguﬁﬁOg QN &N MATH AT

Career Education is moving forward in
a pilot program in mathematics, beaing
taught at Istrouma Sr. Hi. School by
Hiss Ruby Jackson. The course is dasigned
to develop mathematical competence that
will be useful in such areas as welding,
home construction, electronics, pipe fitt-
ing, and business education.

individualized instruction will permit
cach student to learn at his own rate.
Answers for all assignments will be
readily available to the student in
order to reinférce Tearning easily.

Vol. 2

and education.

Obviously 1975 will bring forth some
educational changes, many of which will
be as career-oriented as the "Third
Environment.: (Ed. U.S.A., p. 47,
10/21/74)

&RONWORKERS SET UP CLASSES AT
LEN OAKS ‘

The Ironworkers Joint Apprenticeship
Committee, Local 623, is conducting 12~
week welding classas at Glen Daks High
for .the second consecutive year.

This program was initiated last year
with the aid of Tom Miller, Career Edu-
cation coordinator, and was received So
well by apprentices that additional.
sections were necessary this year.

(VISIT HADE TQ ST, BERWARD PARISH
VoRATTONREecRt cRENNERBol

Mrs. Bodden and Mr. Badeaux, placement
counselors, in October visited the
St. Bernard Parish Vocational-Technical
School, now in its second year of opera-
tion.

Principal Jones cited the ease of se-
curing employment for the school's gra-
duates and the 100% return of last year's
juniors as indications of the program's
success.

A satellite of St. Bernard High School,
the facility serves Juniors and seniors
From high schools all over the parish and
offers courses in auto mechanics, welding,
electronics, and machine shop.

No. 3
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88§EﬁeﬁhEEVETERANS' DAY

Northdale Elementary School observed
Veterans' Day with a career~oriented
assembly program featuring Captain
Hammond and the Color Guard from Navy ,
ROTC at Southern University and Sgt.
Jones, recruiting officer and Community
Advancement worker,

Sgt. Jones gave an interesting
assembly talk on patriotism and later
spoke informally to fifth and sixth
graders on career opportunities in
today's army, which now offers over 180
occupational choices.

FILMS OF THE MONTH

Consumer Education: Who Needs [t?

Subject area: Social studies,
contemporary problems

Level: Jr, & Sr.
Length: 15 minutes

This film deals with consumer problems
in four areas: supermarket pricing,
labeling, and quality; automobile.sales
practices, services, and safety; adver-
tising practices; credit buying.

Interviews with consumers and con-
sumer prntection authorities reveal
interesting facts about consumer
protection.

Why People Have Special’Jobs: The Man
Who Made Spinning Tops

Subject area: Social studies, economics
Level: K-3
Length: 8 minutes

This animated film introduces the
basic economic concept of specialization
of labor. Long ago when people had to
. do all the work themselves, a man made
a top for his son. Other fathers wanted
similar tops for their sons. -How the
man who made the top became a toymaker
and made tops for all the other
children, and how other fathers each
began to do one special job Comprise
the story of this film..

> ok R
The Career Education departm i
happy to announce that thepnew ngi;;
Y6mm film catalog has a new section
called "Career Education,” which Tists
32 specific films.

LA, POLITICIANS A
ONIT A% BANKS ELQ&EN RR%AREER

State Representatives Johnny Jones

and Richard Turnley and Democratic .
Nominee for Congress Jeff LaCaze recentlyf
Eervgd'as resource persons for the unit

Lquwsyana--State and Local Government,"
which is being taught at Banks Elem.
School by Mrs. Morrison, Mrs. Stevenson,
Mr. Green, Mrs. Spears andMr. Brownfield

Two classes made visits to the office
OfGoverpor Edwards. Mrs. Morrison's
class v1§ited for a press conference
and rece1yed a personal welcome and
commendation from Gov. Edwards.

Mrs. Stevenson’'s class visited the
governor's office where Mrs. Ruth Wesley.
Press Aide, served as a resource person,

P e s o

Two completely different types of
Career Education units are being en-
Joyed by students at Forest Heights
E]ementary. Students of Mrs. Love and
M1ss'Miche11i are working on "Louisiana
Festivals," and the class of

Miss Ellison is enjoying "What Do I Want
to Become?"

MEDIA HIGHLIGHTED IN
SHENANDOAH'%{UD[ S

Telavision, newspaper, and radio are
the focal points of a media unit in pro-
gress in Mr. Bennett's sixth grade at
Shenandoah Elementary.

In connection with the television
phase of the unit, students will video-
tape an adaptation of the T.V. program,
“The Little House on the Prairie," dur-
ing a field trip to the Glasgow Media
Center. Later the classes will visit a
local television station.

These field trips hopefully will
make the students aware of the careers
and complexities of the various media.

SOMETHING MISSING?

Did you miss seeing Linformation on
youn school in this Lssue?

14 you did, it's because you missed.
sending Anformation on your school fon

this issue. DON'T BESO LAZY NEXT TIME)
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PRESCOT% eR FACULTY STUDIES
CAREER EDUCATION -

The faculty of Prescott Junior High
will take @ close look at Career Education
possibilities in various subject§.

Mrs. Millican will head the committee that
will formulate a 1ist of possible activi-

ties. . .
English and social studies teachers

‘have already met with members of the

Career Edur~tion staff to define the con-
cept of C.E. as it applies to their areas.
Principals Kenneth Payne, Roy Mathews,
and James Williams have related informa-
tion to the faculty concerning student
attitudes toward Career Education.

gﬂguSELORS APPEAR ON WAFB TALK

Mrs. Bodden and Mr. Badeaux, placement
counselors for Career Education, appeared

__recently as -guests of John Mahaffey on

WAFB's "Morning Show." The topic for
discussion was "Interview Day,” a program
designed to give graduating seniors of
vocational programs a chance to meet
potential employers and educators to
discuss their future plans. The propoused
date for this event is in late April, 1975

IRONWORKERS PROVE THEIR SKILLS

Mr. Bergerop and his night students
from the Ironworkers Union have devised
their own testing unit from a hydraulic
jack, springs from shock absorbers, and
heavy plate metal. arranged and welded
into a "bend-tester." -

With this successfui piece of testing
equipment the students can prove to them-
selves just how "good" their welding
skills are.

FRRRRATARIERARLBTRARATRRRRARY 4 RURKRERRR 0
*

3 "THOUGHT FUR THE DAY"1S SUCCESS!!!
i
*

The "Thought -den the Day™ profeck,
*which 48 headed by Patricia Canien and
gvonaﬂd Austin; appeans-on WREBT every
Yovening at 6:00 P.M. and frequently at ¥
Y5:00 AM. ox 9:00 AM. Don't forget ta§

teh whenever podsible. _
:‘;k};‘tiilﬂ*t*’;i!4\!\‘6**##*‘%!‘#1\‘!%"&‘0vt‘!!a’

BB HA® B AE

\YSICS TEACHERS EXPRESS INTEREST
YR ARECATEGIERD (G RESS INTER

Tom Miller, Coordinator of Career Edu-
cation, found excellent support for the
Career Education concept at the annual
meeting of the Louisiana Section of the
American Association of Physics Teachers
on October 19, at L.S.U. :

Dr. B.M. Strawitz, Associate Professor
of Education, L.S.U., expressed interest
in stressing science as-a relevant, mean-
ingful tool for everyday 1iving.

Teachers present received a new
physics resource guide that related
physics to careers.

WHITE HILLS INVOLVED IN C.E,

Career Educalion is being encouraged*
at White Hills Elementary by Mrs. Meares,
Principal. Mrs. Clem, Mrs. White, and
Mrs, Sumrall and their students are
involved in a unit on "Home Building";
Mrs. Johnston and her class, in a unit
on the "Newspaper"; Mrs. Lawrence and her
students, in "Food from Farm to Table."

Numerous resource persons, field trips,
and enriching activities have creeted a
highly motivational atmosphere wighin
these classes.

VITAL CAREER INFORMATION CENTER
PﬁOV%DES &ORE NEW MATEgﬁALgh

. New viewscripts being issued by the
Vital Career Information Center bring the
total number of available job descriptiens
to 141, These viewscripts supply easy-
to-read career information, which can be
seen on a .screen or copied on a reader
printer. .

The Vital Center aided in the produc-
tion of the R*I*C*E directory, which has
Just been jssued to schools,

The center now serves some 225 local
educational agencies in 41 parishes, and

p
I

(it eagerly solicits vour comments on its
materials and services, particularly on

worthwhile utilization techniques. Send
your idead to the following address:

The Vital Center
P. 0. Box 44064 :
Baten Rouge, La. 70804 - e

70
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STATE ASST. SUPT. CALAIS SPEAKS
AT REGIONAL MEETING

A Region [l Career Education meeting
to ascertain the status and direction of
Career Education in the state was con-
ducted by Asst. Supt. Rene' Calais of
the State Department of Education, and
was hosted by Superintendent Robert
Aertker at Glasgow Center.

Calais, former superintendent of
St. Martin Parish, described "Career
Education" as simply a new term for more
meaningful education.

He saw the need for educators to con-
sider educational processes in a more
businesslike manner and to expect the
same demands and returns one does from
a profitable business.

He commented on the failure to in-
clude students in educational plans,and
on his personal determination to consider
student needs in all of his projects.

The role of the State Department of
Education, said Calais, should be a dual
one of leadership and service to parishes;
the role of the parishes is to determine
their own needs and to individualize their
programs.

EAGERNESS AT EDEN PARK

Eden Park teachers have informed
Kathryn Kerney, a new counselor there,
that they would iike to investigate new
avenues to enhance their Career Education
program.

Last years' activities whetted their
appetites for bigger and better things,

a fact which is good news in anybody's
book.

;nuﬂiannanntnan!!mn‘wnnuannunrnnn'

! The new Lowisiana State Department 053

teducation §im entitled Windows on

Tomornow, much of which was produced in
YTast Baton Rouge Panish, can now be ob-
Ytained by contacting Dr. Clatence Ledouxe
$at 389-5954 (State Dept. of Education).
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RESKBACE PLAGGNCY SRS A8

District Attorney Ossie Brown.spoke at
Banks Elementary School on October 1, 1974,
in conjunction with a Career Education
unit on City-Parish government.

Teachers working with the unit included
Mrs. Belliazere, Mr. Brownfield, and
Mrs. Spears. Mrs. Lillian Harrison is
principal of Banks.

" Rubber Inc., located in Baton Rouge,
“as a "first-class" MIG welder.

- enormous similators of the extremes of

A FIRST IN WELDING PLACEMENT

Linda Bell, a member of the job-
related welding class at Capitol Senior
High School, has been employed at River

Entering the class on April 2, 1974,
Linda made exceptional progress as a
student of Mr. "Chuck" Middleton.

Linda, is definitely unique as a
welder. She stands only 5'6" and weighs
125 pounds, yet she tackles any job
that comes her way.

RS ss ST

Students from Tara's Russian classes
met both American and Soviet astronauts
when they visited NASA in Houston during
September. ‘

Students were shown equipment used in
training astronauts for their work in
space. They entered space module quarters
identical with those televised from space
in which they had seen Apollo astronauts
1jving and working. In the Mission
Control Center they saw the tracking
charts and other electronic devices used
during space flights. They examined the

heat and cold conditions in space. They
Jearned that medical discoveries in the
space missions are proving more signi-
ficant than developments in space hard-
ware, flight technigues or geological
discoveries.

Making ths ‘greatest impact on the
Baton Rouge students were colonel Jack
Lousma, pilot of the Skylab IIT flight
Jast year, who spoke of the international
importance of Russian language learning
today, and Major Vladimir Dzhanibekiv,
Soviet cosmonaut, who talked about his
current work at NASA where he is becom-
ing familiar with American techniques
and with the equipment with whj&h.hﬁﬁﬁs
preparing for next summer's joint Apollo-
Soyuz space mission. .

Dr. Vasily Kostun, the chief pro-
fessor of Russia at NASA, and Faye
Cariton, the lively coordinator of tours,
who gave the group much special atten-
tion, also impressed the students with’
their competency in highly specialized
Jobs. ’

The substitute teacher for the regular
teacher who accompanied the students to
NASA was made available under the East
Baton Rouge Parish Career Education
program.

39
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ENTHUSIASH AT FOREST HEIGHTS

Teachers are really getting involved
in career activities at Forest Heights
Elementary. A communication from
Mrs. Burns, Principal, has listed names
of units and grade levels for every
‘class in the school. :

Congratulations to this busy faculty!!
This type of enthusiasm is great!!!!t{1}1

CIENCE CLASSES TAKE INTEREST IN
EXCDRTNG CRRFERS ~

TARA HIGH SCHOOL

Marine Biology, taught by Helen Boyd,
is a course designed to teach basic
marine biology and the careers related
to the field. Students will be encou:ag-
ed to take weekend collection trips and
study the Gulf Coast marine life.
Specially designed classroom activities
will allow the students to study aquarium
life. : '

Second Level Biology, also taught by
Helen Boyd, is designed for advanced bio-
logy students. The course will concen-
trate on readings and research of scienti-
fic information and will utilize resource
persons from biological science areas
throughout the year.

Second Level Chemistry, taught by
Eleanor Thomas, is designed for advanced
students who show a special interest in
chemistry. The course will offer students
the opportunity to explore careers in
medicine, health, and biochemistry which
require limited. training.and-those which
require advanced study. Monthly speakers
and two field trips will be highlights.

Baker High School

~ Two science teachers at Baker High
School indicate that they are teaching
courses especially designed around Career
Education themes.

Students are taking a Health Careers

‘biology class -designed by the instructor,

Gerald Harbour. During this class, stu-
dents will explore occupational opportu-
nities available at all levels of health,
and personnel will be utilized.

A new course entitled Wildlife Biology,
designed by JoAnn Seymour and taught by
Mrs. Seymour and Willard Rome, Jr., is
also being offered at Baker. Essentially

Jt is designed to increase the students'

ecological awareness and their exposure
to the broad range of dynamic careers
in this area, along with developing a
natural interest in wildlife.

Through practical experience in lab
and field, activities for the Wildlife
Science Course will include identification
and collection, as well as life history
studies of plants, reptiles and amphibians,
fish, birds, and mammals. Special emphasis
will be placed on the ecology of these
organisms -- the interrelationships between
these organisms and their environment.
Study of Louisiana wildlife will be

_encouraged.
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IDEAS FOR HOME ECONOMICS
CAEEER UNI 0

A Career Education unit in home
economics is extremely helpful at the
beginning of the year, according to

. Miss Gay Evans, ninth grade Home Eco.

teacher at Sherwood Junior.

Her unit includes investigation of
career possibilities through discussion,
guest speakers that could include a
representative from Singer Sewing Com-
pany, a home demonstration agent, a
home economics educator, and food service
workers with different types of degrees,
and at the conclusion of the unit a paper
on "The Career I Could Choose in Home
Economics and Why.".

Try these ideas from Miss Evans'
unit. You just might like them!

JOB TRAINING PAYS OFF

The placement and follow-up component
of the East Baton Rouge Parish Career
Education Project has successfully
placed six students in gainful employ-
ment of varied types: electrical
maintenance; T&I teacher; fashion arts;
electronic repair; auto mechanics;
hardware salesman. .

Placements of this type are possible
because of the cooperatien and efforts
of numerous school persdrinel.

The placement and follow-up component
is anxious to work with the tgachers
and counselors of the high schools and
is available to assist you at the Glasgow
Career Education Center. Just dial
387-2141 if we can help.

AFETY-UNIT

ty Police Community Relations

Dept , headed by Lt. Roger Melancon has
provided leadership in the schoolwide
Career Education unit on Educational
Safety at University Terrace. .Officers
Walter Smith, Sidney E. Stewart, and
Dennis Burke have helped the total school
become involved by serving as resource R
persons. .

Several films have been shown to the

HQIVERSITY TERRA&E DISCOVERS GREAT
SOURCES FOR S
e Cit

_entire student body, including "Red Light,

Green Light," Just Like a Car," and "The
Policeman." ) _
" The unit is under the direction of

Gert Robinson, Elementary School Counselor

at University Terrace.

Vol.
U,
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" "NEWS FROM INDUSTRY

Many jobs are available, and prospects
of employment for graduating seniors are
good. This is the news given placement
counselors by personnel directors from
a number of East Baton Rouge Parish
industries.

Job qualifications and required
training, however, are changing as
industry introduces different techniques.
In some instances 1ndustr1es are regquest-
ing dual abilities.

Certain modifications in vocational
training programs may be necessary.

Basic vocational areas may have to incor-
porate two or more related fields within
the framework of their presentations.

The student may have to be trained to
sat1sfy more versatile s1tuat1ons than

in the past.

PLACEMENT COMPONENT

By the end of July 1974, 113 adults in
the job-related program had been placed
in meaningful employment through the
efforts of the placement component of the
Career Education Project.

Because of changes in the State Budget,
this placement component will work with
the East Baton Rouge supervisory staff,
school administrators, and vocational
teachers to assist high school graduates
in the vocational area to secure ga1nfu]
employment or continue their educational
endeavors.

CAREER EDUCATION PREPIRES RESOLRCE
R

A resource directory to help teachers
and counselors in the use of resource
people has been developed as a component
of the Career Education Program in the
East Baton Rouge Parish Schools.

Compiled from a resource survey made
in April 1974, the directory includes
the names of persons who have volunteered
to come into classrooms to discuss their
careers and occupations.

Sadie Bodden, Placement Counselor,
served as chairman of this directory
committee to whom we owe much thanks:
Mary ‘Bazille, Steve Campo, Carolyn
Cavanaugh, Susiana Coleman, Geraldine
Corley, Rose Dunn, Shirley Henderson,

" Ben Jones, Henrietta McArdle, and
Charlene Morris. .

2 No. 2
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E DITORIAL

TOM MILLER, COORDINATOR, CAREER EDUCATION,
. VIEWS 1974~75 PRIORITIES

Career Education moves into a new school year with a
continued commitment to support the instructional services
for the students in East Baton Rouge Parish. The same
instructional priorities will continue in the elementary
area, but the major thrust for this year will be to expand
programs at the junior high school level and to develop
new middle and junior high school units. 0f course, we
will continue to explore Career Education techniques at the
senior high school level with the hope that the 1974-75
school year will be devoted to a broader approach to Career

- Education in the instructional programs at the senior high

school level. We are, moreover, developing a major con-
centration on a placement program at the exit level of the
preparatory phase of Career Education.

These priorities have been established by the instruc-
tional staff, advisory committees,: administrators, and
parents in our community. For example,.the concentrated
thrust at the elementary level has been accomplished by the
professional leadership of supervisors, principals, and
teachers in seventy-six elementary schools. i

In establishing priorities, these groups considered
funding limitations as well as the results of pilot studies.
The Louisiana Législature provided some unwanted assistance
in our budget development. Approximately $65,000 was re-
moved from last vear's operating budget for teacher in-
service. I anticipated this funding problem and diverted.
some of the $271,000 for operating funds to in-service.

Mr. Aertker still holds teacher in-service as a primary
concern of Career Education. Though diverting money from

"the operating budget will reduce the amount of money for

supplies and equipment, we feel that our 1n—service program
is worth a sacrifice in other areas.

In all, our funding base is sound, our in-service pro-
grams are on schedule, and some exciting learning activities
are planned. In a previous editorial I commended the staff
of professionals in East Baton Rouge Parish. Thank you
again for your meaningful commitment to our students.

Vol. 2 No. 1
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NEW UNITS READY

Approximately 25 new units
for elementary teachers have
been completed this summer.
The writing committee consists
of Ethel Coleman, Geraldine
Corley, ané Ethel Harvin.

kkkkkkhkhkkhkhkkhkhkhkkhkkhhkkkhkkhkkikkkkik -

Because the questionnaire
idistributed last year has indi-*
Xcated that you like this news-
Xletter, it will be continued

¥this year on a monthly basis.
Rk ki ki kkkk ki kg Rk kkkk kkkkkkk
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MILLER JOINS 250 EXPERTS
AT WASHINGTON MEET IN AUGUST

Tom Miller, Coordinator of
Career Education, East Baton
Rouge Parish, joined a group of
250 Career Education experts
chosen as consultants to the
Division of Career Education of
HEW for a brain-storming meet
August 7-8 in Washington, D.C.

The purpose of the meeting
was to provide an opportunity
for the consultants, the out-
standing Career Education

-practitioners in the country,
to share ideas .and concerns
with each other and with the
Washington office. As a result
of the conference the Division’
of Career Education hopes to
have the information to analyze
and profile the stitus of Career
Education across the country.

FOR THE BOOKSHELF

Man, Education, and Manpower

by Grant Venn, recently issued
by the American Association of
School Administrators, is an
important edition to the studies
on Career Education available

at this time.

B T T
¥ "Reading, Writing, and %
XRelating," a new slide presen

itatian for Career Education in%
jthe elementary school is now ¥
*ready and may be obtained fromg
%the Glasgow Career Education §

$Center. o
RRRARKKRARRIIRKK IR KKK ARK KK ARk kR

" SCIENCE UNIT PLANNED

Ruth Allmond, Flavia Wright,
Beverly Johnson, and Sherrie Brescher
from Central Middle School and Cathy
Munson from Northwestern Middle

School are developing science
units in cooperation with Gulf
States Utilities.

" Sixth-grade students will
work with the generation of elec-
tricity and will study jobs
available at a power station.

Resource persons from Gulf
States will assist the teachers.

Seventh-grade students will
study the distribution and uti-
lization of electricity. The
major activity at this grade
level will be centered around
the steps in building a power
station. :

Eighth-grade students will
focus on a study of atomic energy
and the development and operation
of a nuclear power plant.

CONGRATULAT IONS!

To the speech supervisor
and teachers for their
Resource Guide, Speech and
Theatre Arts, with emphasis

- on Career Educations
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i CAREER EDUCATION HOLDS
ELEMENTARY WORKSHOP MATH UNIT TO BE TRIED
Eight E.B.R.P. elementary A unit on banking will be piloted \;
counselors took part in the in seventh-grade mathematics. This %
® Career Education Workshop held unit, which is being planned by
this summer at Glen Oaks Park Ulysses Joseph and Phillipa Hurley
Elementary School. from Central Middle School and Susie
An introduction to Compe- Singleton and Judy Stovall from North-
tency Based Teacher Education western Middle School, will allow
: was given by Clarence Marie students to use fundamental mathematic
o Collier, Assistant Director of skills in specially designed activi-
the local Teacher Corps, and ties which center around earning wages
Leola Washington, Program and meeting financial obligations.
Development Specialist for the The activities will include a simu-
Teacher Corps at Southern. lation of actual experilences of wage
Phil Hanson from the Depart- earners. Students will select an
® ment of Industrial and Tech- entry-level occupation which interests
nical Directors at L.S.U., them and then take on a life-style
demonstrated and explained - appropriate to the occupation.
the use of a tool bench which .Mathematics activities will begin
he and Vince Kuetemeyer have when students receive a pay check,
developed for Career Education  coppyte their deductions, and accept
in the elementary school. their "take-home" pay. Using their
® Katherine Jenkins and Boots life-style cards as a basis, they
' McArdle, counselors working on will compute a budget of expenditures
Career Education Activity and and open a savings ‘account.
Career Resource booklets for Pay checks will be received for a
this parish with Genevieve bi-weekly period which will last two
Musemeche, an elementary school days. With each check students
L librarian, presented the roles will be given a list of expenditures
of counselors and librarians which involve check-writing activi-
in Career Education. ties. After four pay periods, a
The program was coordi- crisis will occur which will require
nated by Jannie Cox, Elemen- the student to borrow money.
tary Helping Teacher, Career During the unit students will keep
® Education, Tom Miller, Coordi- records, reconcile their checkbooks,
. nator of Career Education, Pre= ,,4 4o the same math activities their
sented an overview of -the pro- parents must do. '
gram in the parish. Beverly Student worksheets, specially
Williams and Curtis Auzenne prepared filmstrips, workbriefs,
were resource teachers with checkbooks, and bank forms are
Bobbie Scott, Betty Kracht, included in the unit. Most Baton
o Frank McCray, and Sandra Bullock. oo o oo 10 10 0 perating in
Travis Lartigue, principal of " preparing the unit. A filmstrip on
Glen Oaks.Park, was host to the . 550 careers will be made at LNB.
workshop. )
Vol. 2 No. 1
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VO-TECH TAKES OVER
JOB-RELATED PROGRAM

On July 1, 1974, the job-
related program changed from
the administration of the East
Baton Rouge Parish School
System to the administration
of the Baton Rouge Vocational-
Technical School.

_ AID IN PLANNING
ON-SITE STUDY OFFERED

Counselors and administrators
wishing to try the Career Educa-
tion community approach piloted
last year at Sherwood Junior High
School described in Johnny Young's
paper, Career Education: A

The Career Education coordi-  School and Community Approach,
nator and counselors will assist should contact the parish Career

the Baton Rouge Vocational-
Technical School staff when it

is feasible.

VOCATIONAL FILM
READY FOR SCHOOLS

A slide and tape presen-

Education office so that a meet-
ing to plan their programs can
be arranged.

dekdekkdededkkkkk ki khkkkkkkkihk
* . TEACHERS! 4
g Please send us your news ¥
*concerning the activities in}

*
*your classroom. We are X
*
*

tation suitable for vocational*interested in what you are
education may be obtained from:43;35***********************g

Bob Hill, Supervisor of Voca-
tional Education, East Baton
Rouge Parish.

The presentation is the
result of a joint effort by
Vocational Education and
Career Education. Financial
and technical assistance was
provided by Career Education.

*%

******k*******************;

LOOK! Mortar Book 1is

here! Where is here?

In your school, cn you
desk, if you are an ele-
mencary teacher. If not,:
let us know. :
ok dokok ek ko ko dd ko ok ook ok %

o S0 3 2O O RE st
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NEW FILMS ARRIVE,
READY FOR USE

Eight new films are avail-
able this year at the Career
Education office. :

They are "Decisions,
Decisions," a film appro-
priate for high school use,
and a seven-film series,

~."Jobs in the City," with

elementary school appeal.

*******************************i
A Sadie Bodden and Lester
X¥Badeaux are the new Vocational
%Job Placement Counse]or: fo;
areer Educatio For_ furt erk
JQIQIE?&;QP*SEJE*Q§Z* 24 ******
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Sunday Advocate

At Bea::.a Memorial Hospital

October 13,

1974

High School m::mmam Goa ﬁwmaam

To Preview Careers in Medicine

High school students are
learing firsthand about medi-
cal careers by working in sev-
eral departments at Doctors
Memorial Hospital.

They are part of a class
called ‘Health Careers”
taught by Mrs. Jo Anne Thur-

man. Students receive full

credit for the three hours a
day they spnd in class and
working in the hospital.

*“The purpose of the course
is to help students decide
whether would enjoy a
_career in the medical field,”
said Mrs. Thurman. “The
best way to find out is to par-
ticipate in the ovnn&o: ofa
hospital or clinic.”

Two students who ,,19*
Tuesday and Thursday morn-
ing in the nu depart-
ment of Doctors Memorial
agree with- Mrs. .E.E.BB s ! !
. statement. -

“This course is good be-
cause being in it mZﬂ you
actual experience,’
Mary Mayeux, 16, a junior at
Robert E. Lee High School.
“Since I've started the class,
I've decided to go into a
health career.”

“1 already knew that I
wanted to get into some med-
ical field, but my experience

in the course has helped me -

narrow my choice to either
nursing or pharmacy,” said

Nancy Simon, 17, a senior at

Lee High.

For three days a week the
students attend a convention-
al classroom at the Glasgow

*° Center where they learn .
medieal terminology, basic '

jects.

under the supervision of _su.

said

On the other 3o days the ,
na.&m:a are in the field

pital personnel, whoevaluate

- their work at the end of the -

term.
“The field assignments are
the meat of the program,’

said Mrs. Thurman, who

pioneered the health class

last year. “The students re--

late their classroom learning

to the practical situations .

they encounter in the field. ro

“The work in the hogpital

has not been exactly what I ™
thought it would be,” said '

Mary. “The supervisors go

over the jobs with us, and _

then let us-do. ﬁﬂ: our-

selves,

“I'm glad GQ let us take |
hospitai procedures and ana- some  responsibllity,” " she:

-torny. They also hear guest
lecturers on a ém@ of sub-

. said. "
_“It’s good ms,cus_sﬁs
act like professionals,” said
Nancy. “But the best thing is

. seeing how muchpatientsap-
i preciate all the little 95%
~; you do for them.” .

|
:

“It’s am%@vﬁm to 53
these young mncaa around,”
she said. :?ﬁ the Epmﬂg
enjoy diem.’

Mrs. Thurman is pleased
with the success of the pro-
gram so far.

“I think’ ER the mémmim
nwo roceiving an accurate pic-
ure of heaith careers. Seven

om Ew Qi.mmw studenis in
last year’s ciaas ima directly
into formal medical taining
after graduation,” shé said.

. Mrs. Beryl McDanlel, di-

rector of nursing services at
Doctors Memorial, said that
all the students go zbout
their work with enthusiasm.

ve Wty
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LEARNING ABOUT HEALTH CA- Hospital, explains the use of patient charts to
. REERS ~ Mrs. Beryl McDaniel, left, direc-  Nancy Simon and Mary Mayeux, Lee High
o * tor of nursing services at Doctors Memorial ~ School students participating in-the Health .
‘ . - Careers class. : . .
o
& . .
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Additional Tables
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May 1972

POST-UTON SCHONT, WINCATTON T, SURVEY SHERT
L 3 ’ '
Tast Baton Roupe Parish School Board will offer vocational and technical
courses at the post-hiph schcol level, VWould wvou please check the courses
o that would interest vou either in day school or nirht school.
PPESTHT PROJECTTN QOTHSRS
o
336 Air-Conditioning & Refrigeration 500, Velding
309 Auto Body 780 Typewriting
PY 571 Auto Mechanics 567 Rookkeewing
386 Commercial Art 476  Shorthand
373 Drafting . 588 Office Mechines
PY 452 Tlectricity-FElectrenics . . 828 FYeyounch Cperations
26l Power liecharics 279 Printirg
FPUTUTT PROJTOTYN COHPLWS
o ) . )
665 Nata Frocessing , - : 150 Alterations |
48}, Practical Nursing " 359 Mascenrw & Brick
» ‘ ' Tavinr
280 Cosmotology : BT Dental Assistant
o
L42 Child Care Fanapement 638 Medical Assistant
270 Food Service
\ -
L Do you know of others (aulis) vhe be interested in any of the above courses?
976  Yes ’ No 1327
®
Administeved HMay, 1972
‘ A
52
« © LA




. A0 FORCE C!:I‘\RACTERISTICSY
OF EAST DBATON ROUGE PARISH
o 1970 CENSUS

RANK OI%DER OF THOSE EMPLOYED BY OCCUPATIONAL CATEGCRIES

RANK OCCUTATIONAL CATEGORY EXPLOYZD PERCENT

PY 1. Professional, trt;c'nnical, and kindred workers 20,382 19.87
a, Teachers, elementary and secondary schools 4,350 4,19
b. Health workers . : 2,433 2.37
2, Clerical and kindred workers 13,470 13.00 :
® . 3, Craftsmen, foremen, and kindred workers 15,884 13.48
a., Construction craftsmen . 5,127 4.5
b. l-{echani.cs and reéairmen 3,049 2.57
4.  Service Workers 11,595  11.30
o a. Cleaning and Food service workers . 5,871 5.72
b, Personal and health szrvice workers 2,748 2.08
o, Protective service workers ) 1,353 1.33
5. Managers and administrators, except farm 9,428 .19
® ' A a. Salaried . 8,035 7.83
b. Self-employed in retail trade 675 .65
6. Operatives, excépt trausport . 7,829 7.63
) 7. Sales workers 7,283 ©7.10
* 'a. Retail Trade . - 3,851 ' 3.75
8. Laborer, except farm 3,734 3.64
2., Transport equipmenit operatives 3,705 3.61
10. Private household workars 3,508 3.42
° | |
11. Farm workers R 758 . o T4

TOTAL EMPLOYED, 16 years old aad over 102,577

O

‘E RIC - | o

. . '
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o CAREER EDUCATION FOLLOW-UP STUDY
PLACEMENT OBJECTIVE I
[ : i Dear
) ' . The " High School ,
Guidance Departiment is conducting a Post High School Survey eutitled
“*QOccupational Fxperiences of East Baton Rouge Parish Trade & In-
dustrial Students.” The participants of this survey will include
students enrolled in Trade & Industrial classes for the years 1971
through 1973, .
[ will appreciate your filling in the eunclosed form and return-
ing it to me in the self-uddressed envelope within the next ten days.
. It takes approximately 10 minutes to fill in the questionnaire. I have
! ' numbered the inside of the envelope as a4 means of my knowing which
questionnaives have been returned. Except for me, your identity will
® remain anonymous. '
If you've read this far, perhaps you are asking yourself “'Why
should I bother with this?'' I believe the information furnished will be
- used to help improve school curriculum, instruction and career educa-
tion. This will be your little way of contributing to the development
® of educational programs in the future.
[ thunk you for your coopération and hope that you will soon
come back to to pay us a visit.
- : _ : . ‘Sinceérély,
®
Guidaneo Counselor
®
®
1.7 ‘ ' |
. O ‘ . - a
ERIC ~ .-
i , SNy




: POST HIGH SCHOOL CAREER EDUCATION SURVEY"
® : L ' OCCUPATIONAL EXPERIENCES OF
: EAST BATON ROUGE PARISH HIGH SCHOOL
TRADES & INDUSTRIAL STUDENTS

INSTRUCTIONS: Murk answer with a check (v) or give a brief slatement.

. 1. Sex
® 2. Murital status

3. Number of yeurs in high school

4. Gruduated  Yes No

Please check the Trade & Industrial courses you were enrolled in
by indicating the number of years attended. (Use % year or 1 {ull

year.)
5. Trade and Iadustrial
Air Condirioning & Refrigeration 1
Alr Conditioning & Refrigeration
o Auto Body 1 v Craphic Arts 1
t ~Auto Body 2 __ Graphic Arts 2
Auto Mechanies 1 ___ Health Cureers
» Auto Mechunics 2 — : Home Construction
.' Child Care Power Mechanies 1
Commercial Air 1 Power Machanies 2
Commercial Avt 2 Welding 1 .
Drafting 1 . - Welding 2
Deatting 2 . , Other
® Blecuieity & Electronwes 1.
Electricity & Electronics 2
EMPLOYMENT EXPERIENCES
6. At rhe present time, I ann
e -

] a. Employed full-time
(] b, Employed part-fime
[ ¢. Attending school or college, not employed
{71 d Attending school or college and vmployed full-time
(] . Attending school or college and employed paut-time
L ' [C] £ A housewile, not cmployed
7] . A housewife emp oyed full-time
1 b A housewife emp.oyed part-time
i. In nulitary service @ooe
iB 'Uuempldyeed

‘Rc . B

Aruitoxt provided by Eic:




7. Have vou been employed since high scliool? ] Yeg []No

® If YES, how many months during the period since bigh school were
you employed? months, .
During that timg, were you employed in your field of high school ©
vocutional training or a related area? []Yes [_]No
° 8. If unemployed, what do you consider the reason (s) for your present
unemployment?
[] «. Not looking for a job
] b. No job available
[] c. High school training was not adequate -
PY (] 4. Marriage
[] e. Personal reasons (illness, family problems, etc.)
(] t. Other reason (explain)
9. What are your tuture plans?
[] a. Seek employment
® ] b. Remain a housewife o
[ ¢ Emroll in rrade or vocational school
[] d. Enroll in college
[] e. Join military service
[] t. Have no particular plans
' [} ¢ Remain in present ginployment
° . | .
[] h. Other (explain)
10. The time between high school and obtaning my first full-time job
was: (months — eircle one)
01234567891011121314151617
® ’ 1S {9 20 219 R T

11. My present job is'in the occup:ttional uréu (nol necessarily the
specitic job) I was trained for inhiph school. [7]Yes [_]No
- It MO, check reason:
(] a. No job available in occupational area trained for
o [] b. Decided I liked other occupation better
' [] c. Other job patd more
[] d. Other reason(explain)

12. T am presently employed by

My job title is

o
C 3. (a). Are you consideed & trainve u your present « aployment?
[CJYes [INo
o
Post High Scheol Career Education Survey . page 2
. \‘1 1(:’

Aruitoxt provided by Eic:
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It YES, what is your position? (check one)
i, Apprentice

b, Managerial frainee

¢. Joh trainee

d. Other (explain)

(. 1t NO,.has your employer provided yoit with addiricnal on-the-joh
rradlning in your present job? [C]Yes [JNo '
It‘@, for what period of time? {check one)
[] a. Less than one week
{7 b. One week to one month
{7] ¢. Mote thin one month

Has your employer given you further tormal training (special class,
service school, short course, ete.) in your present job?

{T)Yes [INo

Have you held more than one full-tinie job since high school?
[JYes [T}No

If YES, how many fidl-time jobs have vou hel(l‘?-

If YES, check the major reason for leaving your {irst job:

{3 a. Got a better job-
{7] b. Dissatisfied with the job
7 c¢. Layed oft

e. Job abchshed
T Togn bask tir nebonl

{7 4. Dismissed
O

e O
FRIC

Aruitoxt provided by Eic:

e Inadequate T & Drnsing

7 b, Other (V('XDIIHH)‘,___'

How d1id von locate your first job? (check one?
7] &, Through the voeational reacher '

] b. Through the schoot counselor

{71 e. By direct application to business or firm
™} d. Through a triend

(7] e. Through a relative

T t. Throuwh a private rmplovueut ageney

7 . Through the Stare Bmplovment Service

{77 h. Through a wewspaper advertpsement (want-ad)
(1 1. Orher fexplain)

® O
0
O
O
@
o
14,
15.
o
16,
17.
o
o o
18,
o
°
°

Post High Schaol Career Educaticn Svrvay, pacge 3
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19.
® :

What problems did you encounter duiize 3 » ¢ [irst year out of high
school in adjusting to the work-world? %*‘iace a check in the box
after each of the conditions below which best describe the degree
of difficulty experienced by you. .
Very Not
CONDITIONS Difficult Difficult Difficuit

Locating suitable job openings

Job Interviews

Basic job skills and techniques

Operating machines and equipment

Business rules and regulations

Getting along with fellow employees

Getting along with supervisor

Satisfying supervisor with volume of
work done )

Satisfying supervisor with quality of
work done )

Routine business arithmetic

Business English usage

(written and oral) L
Keeping and using business recotds
Preparing reports
Other (indicate)

OO0 00 0 0000000
000 00 0 0000000
‘000 00 O 000000C0

[
[

O

=

= ‘1 .
. How satisfied ate you with your job? Place a check in the box after

each of the job conditions below which best tells your feeling about
your present job. - .

‘ Very . Dis- Very
JOB CONDITIONS Satisfied Satisfied Satisfied Dissatisfied
The people with whom '

you work O O ] J
The supetvision you - . '

receive ] ) OJ O
The appreciation received -

for doing a good job O O O ]
The work you do ] O ) O
The promotions available

in your job O J J .
The pay you receive O O J O
Working conditions O J ) .
Overall job satisfaction O O - J

Post High School Career Education Survey -
51
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21. Which of the t‘ollowin." statements hest describes your oplmoh regard-
@ . ing the degree to which your high school Trade & Industrial training
oo prepared you for your job? (check one)

(] a. Exceptionally well prepared
(] ‘b. Well prepared '
. (] ¢. Poorly prepared
P ) ) ' - (] d. Does not apply

22. In what ways could your high school Trade & Industrial program have
been more helpful? (Please list below if you have suggestions)

23, a. Please answer questions in this section if you are attending
‘school or college. -

a. Trade or technical school
b. Private business school "
¢. Company school

]

O

]

(] d. Two year college
]

]

]

b

e. Four year college or umversny
f. Military .
g. Other (indicate)-

. My field of study (curriculum) is

¢. My high school Trade & Industrial training and myI present course
e of study is: (check one)

[J] a. Directly related

(] b. Indirectly related

(] ¢. Not related

[] d. Cannot determine

Ty

o 24, Would you recommend additional vocational courses for high school
' students? [ JYes [ ]No
If YES. please indicate

25. Please indicate other comments you may have concerning your high
school educatinn.

o
7472732
o
Post High School Career Education Survey, page 5
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Aruitoxt provided by Eic:

O LOW-TL LY

This i3 e sunmary ~L (72 Powo jhigh el el vop oeativn fuvvey of fast
Baton Rouge Parish High §:iosl wridde acl Tuduast-iar Sruuents Torthc yeers of

1971 through 1573,

One thousard on2 hundred and scuembhv-seven (0177} questionaairces vers mailed

out and 425 questionnairns wore vesn-iad repv.owatisg a 25% return achicvement.
One hundred and . ighiteen sticencs, or 27.°7 of the totel respendents  parti-

cipated in multiple learning discinlicos,

Relative to the number ¢f resroiicers, tho five areas that incicated greatest

enrollmeni during the studerts Iich wabnoi ezreets were:  Adr Conditioning I3

Auto Mechanics I; Tewor Uarbanios [0 Davd’oyg 7, dios

T

ey anid Electronics I.
Forty-three or 10.1% »f tho pesponde oty ed waltipls onploviant cﬁpariejcer
Forty-four ana eight téaths perceal oere employ:2 {ulltime whereas ouly 3.4
percent were unemployed. On an average, those that were employed had been employed
for one year sinée leaving high snhupl. One hundred and twenty-eight (128) or
37.2% were emploved in the same vocational area, or related area, that they received
training in during theivr high school career.
Forty-one and five tenths percent of the unemployed students did not seek . ,
employment;'wher@as 37.94 of the imemploy Sthd“uiw aave multiple reésons for

their unemployment.

.
[T

One hundred and forcy-t.a o0 3230 o7 phe rurppﬁdenrs sta téd they would remain
in their current criploymoent, Pty tive or IEK-?:éicatad they would seek cmploy-
ment. Twelve perCQﬁ: irdicated (nvy weuls o oot lepgn,

The sﬁrvey reveasled chat taoo G Py oaen petseer the Ulhne the étudent
left school to the timé of Suaﬁwﬂvfuf aeeispstoowos bt mamtbs. (2,15 mos;)

" The survey revealed thut o econgcidogsnle pecic ! of time was devoted by the
employers in on-the-job frainiﬁm; it her through ém Avﬁrﬁn_lrn program ox inservice

ny , -
program. e

D
Y



e
One liwacdred and f.:ov sevon o the eos:y leurs ko ~ere eaple, ol held oore

1 L)

than ong job. The parw i oit rooe 0 o a4 o joha s ot oobe rep joh's
scveuty—ECur.porc@nt~of 10, yave n° - rxdimTiar the FUYdhanme, Meooce dndcared
that "Iradequate ”m&I“_TQaiaing” Ve son e o job elige,

The wmost frequent tzchnitue uscd Ty the <tudcois in {inding whoir first
job was through a frizid 7126 or 36774, " The leawt used mechod was thLough a
rivate emn loyment aéeu‘y (A o V.7

The most difficult obstacle cruccuatered Ly raa student during is/her first

year of .job seeking and employment was, "lecating o suitable job opening.'" 7The e

(o]
-

least problem experienced was sha<ed by, "Getring aloag with fellew employees,"

1

and, "Satisfying snporvi-coo wich - gellty o

In the avea of “Job-Sazisfactia,”

a4 e el % osudsocied thev were very
;atisfied vith the people with wion they worked. ‘thic dissarisfying ltactors were
closely shared by: "The pay receivad," "The promotiohs,”'and "The appreciation
for doing a good job." |

The survey has indicated, that as curzently constituted, the vozational training
areas of the East Baton Rouge Parish behool Systamaredoing'a reasonably good job
in the preparation of the individurl for tha werld-of-work. Iﬁ is also indicated
that a periodical evaluatioé of tunm fraining programs is eséential for the purpose

of up-grading the disciplines to meet the requiremants of the industrial society.

Industry is continually chauging in the proccss of mecting world demands.
Consequantly, it behooves the educngicnal society o alsc make the necessary changes

in meeting the demands aud requivemeris that will ho ond before the dndividuzls

that are being trained to satisfy vhe ruorseans! nceds of industry.

o WOTE: Any additional informatist e ihis fuliew-up study may o2 obtained by contacting:

CAREER EDUCATION CHNIER
1676 Glasgow Aveunue
Baton Rouge, LA  7030§.

Telephone 3872141
Yoy - " T

o ' Tom Miller, Cookdisndte .
_ E l(j , Lester Badeaux, Placoment Cohunselor . .
Sadie Bcdden, Plelcaanlartt (Tsczkunsr-;zl.u:. 4 62

Aruitoxt provided by Eic:
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FOLLOW-LUP 3TUDY

A Summary of the Post iligh School Career Education Survey of Occupational
Experiences of East Baton Rouge Parish High School Trade and Industrial Students
for the years of 1971 through 1973.

The format. of this summary will fcllow the format of the questionnaire that
was mailed to the individuals considered in the survey.

One thousand one hundred and seventy-seven (1177) questionnaires were mailed
out; and four hundred and twenty-six (426) were returned for a return of thirty-
six (36%) percent. , e

The following chart indicates ‘the response to question number five relative

to the type of trade and industrial courses that the student was enrolled in
during his/her high school career: '

TRADE AND INDUSTRIAL COURSES

% of Enrollment

Course Number based on
Enrolled 426 (Total) Returns
Air Conditioning & Ref. I 110 R 25.8
Air Conditioning & Ref. II 38 8.9
Auto Body I 22 5.2
"~ Auto Body II : 0 - 0
Auto Mechanics I 76 ‘ 17.8
‘Auto Mechanics II . 16 3.8
Childcare = ‘ : 0 0
Commercial Art I : T 33 7.7
Commercial Art II 8 1.9
Drafting I . 11 2.6
Drafting II 3 .7
Electricity & Electronics I . 44 o 10.3
Electricity & Electronics II 16 . 3.8
Graphic Arts I . -1 2.6
Graphic Arts II ’ 0 0
Health Careers . - 0 0
Home Construction o 0 0
Power Mechanics I ‘ 70 16.4
Power Mechanics Il . 34 ' 8.0
Welding I : 51 12.0
Welding II N S ~-13 3.0

TOTAL 544 : 130.5

The above chart indicatés that 544 students participated in class activities,
whereas. only 426 students returned questionnaires. This is indicative that 118
students or 27.7% of the students participated in wultiple learning experiences.
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The following chart illustrates ch~ vresults of the question number six
on the questionnaire dealing with employment experiences:

EMPLOYMENT EXPERIENCES

Experience ' Kumber . Percent-(426 base)
Employed full-%time 191 . ' : 44.8
Employed part-time ) 19 . . 4.6
Attending échool or college : |
-not emplo.ed ' , 66 15.6
Attending sch601 or college and _ ' o
employed full-time 24 : - 5.7 )
Atterding schoo} or college and | S
gmp]gyed.part-time . ‘ 86 20.3
A housewife, not employed | 7 16
A housewife, employed full-time 2 : | .5
A housewife, ehp]oyedipart-time 0 S .0
In military service : 59 13.6
Une@p]oyed ' 15 ) - 3.4

TOTAL 469 | | 110.1

The above chart reveals that 43 or 10.1% of the students questioned had
multiple employment experiences.

Question 7 revealed that 344 or 80.7% of the 426 students that responded
had been employed since high school, and 82 or 19.3% had not been employed.

Those employed indicated that on an average they were employed for.11.96
months since leaving high school. v i

One hundred and twenty-eight (128) or 37.2% of those employed indicated they
were employed in the same vocational field, or related field, that they received
training in during their high school career, whereas 191 or 55.5% indicated the
opposite to be true. Twenty-five or 7.3% of those employed did not respond to
this question.




The survey revealed that the average time lapse petween compl‘etion or
Teaving high schsol to obtaining his/her first job was 2.15 months.

Seventy or 16.4% indicated that tieir present job was in the occupational
area that they were trained in during their nigh school vocational career.
® ' Two Hundred and forty-two or 56.8% s2id their high school vocational training
was not related to their present occupation. One hundred and fourteen or
26.8% of the students questioned did not respond to the question.

The following chart indicates %he number and percentage relativa to the
. reasons why students stated that their high school vocational training was not
PY applicable to their present occupat.on

VOCATIONAL TRAINING
NOT APPLICABLE TO PRESENT OCCUPATION

Percent-(242 base)

‘ Reason Number ' (taken from first part of
o ) #11 those who answered NO
No job available in | |
occupat1ona1 area trained for 49 20.2
_ Decided I liked other : o -
e occupation better , 65 , 26.9
Other job paid more 52 21.5
Other reasons 31 12.8
) No response 45 18.6

TOTAL o2 SR 100.0

Question 12 requested that the respondents 1ist their job title. Seventy-
® seven (77) different job titles were given. Three hundred and forty-nine repeats

were listed. The following 1list indicates the first ten titles that appeared
more frequently:

1. Mechanic (Auto)
2. Carpenter
® 3. Apprentice (Union)
4. Laborer
. 5. Truck Driver
6. Sales Clerks
7. Welring
' 8. arehouseman
® 9. Surveyor's Aide '
1u. Assistant Manager Operator
Question 13 indicated that 96 or 22.6% of those that responded to the question-
naires considered themselves as a trainee in their present employment. One. hundred
arid“efghty-eight or '44.1% did not consider their present employment as that of a

trainee category; and 142 or 33.3% did no*7respond to the question. 65
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® The following charts reveal the rexsons 82 of the 426 students experience
- unemployment after leaving high school: ) :
REASONS FOR uJNEMPLOYMENT
] , Nurber : _
® Reasons ‘ ‘ (Responses) Percent-(88 base)
' Not looking for a job g - 34 ' 38.6
No job available v ‘ ’ 17 . 19.3
® High school training | -
was not adequate v 1 1.1
Marriage - 4 ] : 4.5
Personal reasons: ' 4 :
o (I11ness, family problemsn, etc.) 3 3.4
Other reasons: :
(military, college, etc.) 54 61.4 -
. TOTAL - 13 - . : 128.3
° :
25.students or 28.4% of the 88 unemp]oyed'studentS'had multiple reasons for
- their unemployment.
Question nine of the questionnaire was developed to get information on the
| future plans of the students. The following chart reveals the results:
FUTURE PLANS OF THE
EAST BATON ROUGE PARISH HIGH SCHOOL
TRADE AND INDUSTRIAL STUDENTS
® Plans Number | Percent-(426 base)
Seek employment 85 i - 20.0
Remain a housewife : 2 - .4
Enroll in a trade or
"~ vocational school ' 40 9.4
® Enroll in college 51 | 12.0
Join military service - 5 : 1.2
Have no particular plans : 14 3.3
- Remain in present employment - . 142 - ‘ 33.3
Other ' 43 ' 2101
' - No response A4 10.3
® ' TOTAL %6 1C0.0

382 studants or 89.7% of the students responded o question nine.
| 56
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The following chart indicates the trainee position of those that cons1dered
their present job as one on a training level:

TRAINEE PUSITIONS

Category of Position _ Nurber i Percent-{96 base)
Apprentice - 4 37 38.5
Managerial Trainee | | 7 7.3
Job trainee | 42 ' 43.8
Other | | 0 10.4

TOTAL 9% 1000

The following chart indicates the time that was dedicated to additional on-

the-job training for those that did consider the1r present job in the category of
a trainee:

ON-THE-JOB TRAINING

Period of Time Number ' Percent-(103 base)
Less than one week | 12 ' 1.7
One week to a month , 30 | ' - 29.1
More than one month | 54 52.4
No response : 7 ‘ | 6.8
TOTAL 103 100.0

Of the 188 persons that ‘gave a negative response to the question in reference
to their job being a non-trainee position 103 or 54.8% said they did have additional
on-the-job training, 60 or 32.0% did not have add1t1ona1 on-the-job training, and
25 or 13.2% did not respond.

Eighty-three or 19.5% said their employer gave them some type of special train-
ing for their present job. One hundred and seventy-two (172) or 4C.3% did not
receive any special training (special class, service school, short course, etc.),
and 171 or 40.2% did not respond to the auestion number fourteen.

Question fifteen related tb the number of fuilmtime jobs held by the individual.
One hundred and forty-seven (147) or 34.5% said they had held more than one full-

time job since high school, whereas 138 or 32.4% said No, and 141 or 33.1% did not
respond. ' . :

Of those that respondad positively to having more than one full-time job gave

an average of having 2.2 jobs since 1eav1ng or grdduat1ng from nigh school.

59
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The following chart 1nd1cates the number and percentages of those that left
their first job and the reasons why this changed was made:

REASONS FOR LEAVING FIRST JOB

Reasons Number .- Percent-(147 base)

Got a better job 109 74.1
Dissatified with the job 31 21.1
Layed off 22 15.0
Dismissed , 3 : . 2.0
Job abolished - . 12 8.2
To go back to school : 32 - 21.8
Inadequate T&I training 0 0
Other 10 6.8

TOTAL 219* ‘ "~ 149.0*

*Twenty-two or 49.0%, of the 147 individuals that held more than one job since
1eav1ng high school, indicated multiple reasons for leaving their first job.

It is interesting to note that no one found the "T&I" training program to be
at fault for having to change jobs.

Question number 18 ‘dealt with the aid that was available to the individual in
finding his first job. The following chart indicates the kind of assistance, the

" number and percentage of students that used the various avenues. The percentage

was based on the 344 individuals that were employed since leaving or graduating
from high school.

HOW DTD YOU LOCATE YOUR FIRST JOB

Type of Assw:*ance Number  Percentage-(344 base)
Vocational teacher 16 , 6.7

School counselor‘ 14 4.1

By direct application to

business or firm . 98 " 28.5
A friend 126 _ 36.6
A relative - 77 R 22.4
Frivate emp1oyment“agency 6 _ 1.7
State employment Service 8 2.3
A newspaper advert1;emcnt
(want-ad)- g9 2.6
Other 10 - 2.9 ‘
' TOTAL 250 | 105.8% 68
*Twenty or 5.8% of the 344 students. foun: thaie 7ivel job by muitipie meouns.

&0
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. .
Problems e"raun’cer during first year out of high school in adjusting to the
- work- wor]d, relative to corditions, aumburs, responses and percentages:
i i
0 Very . Not Total [% of ctal # % of
o - Conditions - Difficult Difﬁ/cu‘.t Difficultf # Resp.iResp.NO RespJ NO Resp.
. ‘ # % # % # %
Locating su1tab1 | ; :
job openings B 37 /8.7 04{24.4 1166138.91 307 {72,01119 28.0
.;‘ '
° Job interviews ' 16 1 2.6 |37; 8.6 ©£13|57.0) 256 69.5]1 130 30.5
" Basic job skills. o
and techniques 14 3.3 {48{11.2 [243}57.0 ¢ 305 71.6 121 28.4
. ; ) ‘ B
Operating maahm‘e ’
.- and equipment: S 41 .9 {35} 8.2 1263 {61.7 { 302 70.9 1124 29.1
Business rules
and regulations 6 {1.4 |19} 4.4 290 {68.0 1 315 74.0 {111 26.0
Getting alonq w1th '
° fellow emp]g))eosl 11 .2 91 2.0 {304 |71.3 ] 325 76.3 1101 23.7
Getting aloné w1’ﬂ; . | '
supervisors 5 12 18| 4.2 302 |70.8 { 325 176.3 ]101 23.7
Satisfying supervisor o _ '
with volume of work 2 | .4 114 3.2 295 |69.2 | 311 73.0 115 .} 27.0
o done '
Satisfying supervisor
with quality of work
, ~done _ . 1 | .2 |57{13.3 {297 {69.7 | 355 83.31 71 16.7
. Routine Business : ~
Arithmetic 4 | .9 {49111.5 1242 156.8 | 295 69.2 1131 30.8
Business English Usage | |
«(Nritten and Oralg) 2 | .4 155012.9 3237 {55.6 | 294 69.0 132 31.0
‘ , :
’Keepmg and using : : .
Business Records - 2 | .4 {25]5.8 {229 [53.7 | 256 |60.0 }170 40.0
Preparing Reports 4 9 41 .9 !248 58.2 | 256 60.0 1170 40.0
) Other " 1 1.2 J0 0 7 11.6 8 1.9 1418 98.1
PPNy WS Svassgeesmmse PRI PR HPPITRIIE LS SHE S Ap g 4 e b« s

[
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The abuve char: incica‘céé that the most difficult condition =
o : encountered was tnal of "locating suitable job openings."
Preparing Reports,” and Getting Along with Fellew Employees,"”
— in that order were, listed as th» conditions causing the least amount of
: problems durmg the ﬁrst year cut 0 nigh school in adjusting to the
° work-wor]d :
. Tne base number, 426, total response to the questinnnaire was
used to compute the percentages for question 19.
Questi~n number 20 deals with job satisfactinn. The foHowmg
I chart indicates the job conditions, and degree of satisfaction experienced
L -~ by the individuals included in the survey.
JOB SATISFACTICN
Job Very Dis- Very Dis- | Total#}% of [ Total #[ % of
° Conditions Satisfied| Satisfied | satisfied|satisfied | Resp. [Resp. | No. Resp.} No. Resp.
# s 1 #ls b ls (¢ 1s
The people ‘ ' ' :
with whom 146|34.3 | 99| 23.2 61 1.4 7 1.6 |258 60.6 ,| 168 39.4
° you work /
The super- _ _ 7
vision you . _ g _ rd
receive 111126.0 1130 {30.5 {13 | 3.1 | 6 | 1.4 | 260 61.0 [ 166 38.9
The appre- ‘
i ciation
received
for doing
a good job 104124.4 | 98 |23.0 {32 | 7.5 |16 | 3.8 |250 58.7 | 176 41.3
o The work - | '
you do 93i21.8 |116 | 27.2 |66 |15.5 | 5 | 1.2 |280 65.7 |[146 34.3
N The pro- Ty e e e T T
motions
available
P in your job 80{18.9 | 92 121.6 {99 {23.2 {18 | 4.2 [289 67.8 1137 32.2
The pay you _ ,
receive 66 [15.5 {118 (27.7 {42 [ 9.8 {19 |4.5 |245 57.5 181 42.5
: Working ~
® conditions 81119.0 162 {38.0 |22 5.2 {13 [3.1 1278 65.3 1148 34.7
Overall job
satisfaction 72{17.0 {185 {43.4 123 {5.4 |6 [1.4 |286 67.1 {140 32.9
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The greatest degree of satisfaction wus registerad with "the peotﬂe with whom
you work."

The conditions that were selected as boing nost dissatisfying were: "the pay
you receive," "the promotions availablue in your job," and “the appreciation received
for doing a good job." These are iisted in order of frequency.

Question 21 is related to the opiniens éxpressed regarding selected statements

@ as to the degree which the high school trace and industrial training prepared the
students for their jobs.

Of the 426 total returns, 344 or 30% responded to question 21, and 82 or 20%
di4 not respond.

® The following chart indicates the resu]Its.of question 21. -
‘ DEGREE OF JOB PREPARATION BY THE
. HIGH SCHOOL TRADE AND INDUSTRIAL TRAINING PROGRAM (Base 344)
o STATEMENT B NUMBER g PERCENTAGE
Exceptionally well prepared .38 ' 1.0
Well prepared 125 36.3
‘ Poorly prepared : 30 ' : 8.7
Does not apply K 132 38.4
. " Question 22 was constructed to reveal the ways, or means, that the High School
® Trade and Industrial Program could have been more helpful.

The 426 respondents presented 29 different ideas, some were multiple presentations.

For the sake of this report, the first ten suggestions, based on the frequency that the
. suggestion was offered, will be used as the suggestion group. They are as follows:
P o 1% More areas offered.
2. Vocational trainingshould start earlier in school career (middle school).
3. More modern equipment. {Training equipffient should be comparable to the type
used in the specific industry.) _ '
® 4. Job placement service méde available to vocational students.

5. Allow a longer block of time for vocational courses {Ex. 3 hrs.).

6. More explicit instruction and r.‘.emons_trétion on proper;ﬁgool usage.

7. More release time for "on-the-job" experience.

8. More guidance in student class placement. s

9. Teach more advanced technigues.

M | . 71
"ERIC 10. More individual instruction. 63
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Only the respcadents that wera aticading school, collage, was required to answer
@ “question number 23. The toial resnonse vas 215, This rumber was used as the base
number to compute the percentages listed un the following chart:

'RESPONDENTS ATTENDING SCHOOL, COLLEGE OR
IN THE MILTTANY SERVICE

® DISCIPLINE ‘ NUMBER PERCENTAGE
Trade or Technical School | 39 S 18.1
Private Business School 13 - 6.0

Y ~ Company School 5 | 2.3
Two Year College - 3 o 1.4
Four Year College o 106 ' 49.3

. or University ' .

o ’ ‘
‘Military 45 - - 20.9
Other 4 2.0

TOTAL 215 . 100.0
o ; _

Question number 24 was directed only to the students that were enrolled in some
form of Post High School educational program.

CORRELATION OF T & I HIGH SCHOOL TRAINING
@ . AND CURRENT COURSES OF STUDY
. ' (ONLY THOSE ATTENDING SCHOOL-176)

CORRELATION NUMBER PERCENT-176 BASE
° 1. Directly Related _ ' 40 | | 22.7 .

2. Indirectly Related 26 14.8

3. Not Related 94 | 53.4
° 4. Cannot Determine _ | 16 9.1"

TOTAL . 176 ~100.0

Question 23 also requested the field of study that the respondent was enrolled
°® in. Forty-three (43) different areas of study was listed with multiple listings in
. several areas. For the prupose of this report the first ten, according to frequencies
of 1isting, will be reported; as follows: h

“1. Electronics

¢« O 2, Air Conditioning and Refrigeration 61, ’
(9 T2
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. 11
3. Business Administration
® 4. Computer Sciénce
5. Industrial Arts Educaticn
6. Welding
¢ 7. Interior Design
8. Law
: é. Instrumentation
® . 10. Architectural Engineering
s Electrical Engineering _ ~

0f the 426 total response, 248 or 58.2% recommended additional vocational courses
for high school trade and industrial students; whereas, 45 or 10.6% did not recommend
® any additional! courses. One hundred and thirty-three (133) cr .31.2% did not respond
to the question. - ‘ :

Thirty additional areas viere suggested-by the respdndents. The ten learning
areas that are totally new to the East Baton Rouge Trade and Industrial Training
Program are listed as follows: .

¢ 1. Multi-craft program
a.” Electricity - (helper)
b. P]umb%ng |
e - :
c. Bricklaying
d. Masonry (Finish) =°
e. Carpentry
. .
2. Iron work -
3. Machine Shop
4. Television Technician
° a. Photog'raphy
b. Broadcasf
° c. Comm1|ni§;tions (Newscaster, etc.)
5. Fitting |
- a. Pipe
b. Welding 65
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6. - Machine Shop
] A
7. Drafting
8. Childcare
° 9. Business Administration
a. Marketing
-b. Management
° 10. Commercial Cooking
Question 25, requested comments from the 426 respondents relative to their high
school education. Ten of the most relevant comments are listed as follows:
- 1.. I could not relate my sfudies to the world of work; now I realize what I
. should have done.
o T .
2: I regret not taking more vocatjona] COUrsEesS.
3. Job placement service should be a part of a student's high uschbo] experience.
PS 4. If 1 could, I would approach high school differently; because I now realize
the value of high- school training.: : :
5. High school should offer movre -vocational coufses for girls.
6. High shcool should deal more with the world of work.
g 7. The vocational courses need more equipment that is comparable to the
equipment used in industry. - '
8. My drafting course helped ine in my college work.
'. _ 9. High school did an excellent job in preparing me for college. -
10. If I had it to do over again I would choose better subjects and harder
teachers.
o
. ~




Aruitoxt provided by Eic
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FONCLUSTON

One thousand-one hundved a.d wevoaty-caven (1117} questionnaires were mailed

cut and 426 Questionnaires vore raturned representing a 36% return achiovement.
One huhdred and eighteen students, or 27.7% of thevtotal respondents,
participatééfin mu]tip1é learning disciplines.
Relative to the number of respondents, the five areas that indicated greatest
€ir011ment’during the students' high school careers were: Air Conditioning I;
‘Auto Meéhan?cg. ; Power Mechanics 1; Helding I; Electricity and Electronics I,
Forty-three or 10.1% of the respondents had multiple employment exper{ences.
Forty-four and cight tenths percen’ were emp1oyeé fulltime whereas only 3.4
percent were unemployed. On an averade., those that were empleved had been émp1oyed
for one year:since leaving high school. One hundred and twenty-eight (128) or
37.2% were employed in the same vocational area, or related area; that they received
training in &uring their hiéﬁ schonl careur.‘ |
Forty-OQe and five tenths percent of the unempioyed students did not seek
employment; wééeas 37.9% of the unemployed students gave mu]tip]é'reascns for
their unemployment.
One hundred and forty~t§o Br 33.3% of tho resnondents stated they would remain
in their curgent employment. Eight-five or 205 indicated they would seek employ-
.ment. Twelve percent indicated they would enter college.
The survey revealed that the average time lapse between the time the student
left school ﬁo the time of successful employment was two menths. (2.15 mos.)
The survey revealed that a considerable period of time was davoted by the
employers in on-the-job training; either through an apprentice program or inservice '
program,

12 yaspondents that were emnloyed held more
PRy .

~ One hundred and forty-seven of t

than one job. The paramount reasnn for changing jobs was “Got a better job";

seventy-four percent or 109 gave this reason for the job change. No one indicated
.- r; = p~ -

i {9
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that "Inadequate “T & I" train‘ng" wus 2 reason for & job-change.

The mos® frequent tzchaique tsod by fhc students -in finding their ffrsi.
job was through.a friend (126 or U5.7:4). The least user nethod was through a
private employment agency (6 or 1.5%).

The most diflizult coustacle encountered'by the stugent during his/hor first
year of job seeking and employment was, "Locating a suitable job opening.” The
least proolem experienced was shared by, "Getting along with fellow employees,®
and, "Satisfying superviébr with quality of work done.”

In the area of "Job-Satisfaction," ?46 or 34.3% indicated they were very
satisfied with the people with wﬁnm they worked. The dissatisfying féctors
" were closely shared by: "The pay received," "The promotions," and "The
appreciation for doing a good job."

The survey has indicated, that as currently constituted, the vocational
training areas of the East Baton Rouge Parish Schoo]‘System is doing a reasonable
good job in the preparation of the individual for the world-of-work. It is

“dlso indicated that a periodical evajuation'of the trainjng programs is essen;
tial for the purpose of up-grading the disciplines to meet the.requirements of .
the industfia} society.

Industry is continually changing in the process of meeting world demands.
Consequently, it behooves the educational society to also make the necessary
changes in meeting the demands and requirements that will be placed befqre the

individuals that are being trained to satisfy the personnel needs of industry.

K o,

fs

~J
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Appendix D

List and Samples of Pronducts Developed




APPENDIX D
LIST OF PRODUCTS DEVELOPED

* Career Awareness/Motivation Handbook
Brochures
East Baton Rouge Parish Caresv Education Overv1ew STide-Tape
Elementary Guidance Handbook (Revised)
* Mortar Book
* Posters .
* R*ITCfE D11eCtory
Un1fs
Elementary

ALL ABOUT ME AT HOME AND SCHOOL

THE DAIRY | '

SCHOOL AND COMMUNITY HELPERS

NIGHT PEOPLE

THE TELEPHONE

THE RESTAURANT

THE PAPERMAKING INDUSTRY

AEROSPACE

FOOD FROM FARM TO TABLE T

ORNAMENTAL HORTICULTURE

THE ELECTRIC POWER INDUSTRY N
HEALTH - HOSPITAL - R
UNITED STATES POSTAL SERVICE . e e
THE BANK '

FISHING IN LOUISIANA

THE NEWSPAPER

UNDER. THE CITY DORKERS

TRUCKING

LOUISIANA FESTIVALS

HEALTH - MEDICINE

THE TELEVISION STATION

Junior High

*  PORT OF BATGN ROUGE THCLUDES A LIST OF SLIDE TAPES AMD UNIT BOOK

*A sample page from ecch Product starred is included in this Appendix.

-~
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SAMPLE PAGE FROM THE CAREER AWARENESS/MOTIVATION HANDBOOK
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SUBJECT MATTER TIE-IN

The academic subjects remain the important aréas of emphasis in the’
East Baton Rouge Parish program. Career Education does not mean that these
subjects will be de-emphasized. In fact, Career Education seéks to focus
-on a new kind of emphasis on these areas. Through.the Career Educatioﬁ
approach, academié subjects should be revitalized because children will be
led to see how they relate to the real world.

Relating Career Education techniques to academic areas does not require
a complete overhauling of the curriculum. To a Targe‘extent, all that is re-
qﬁired is a.change in the teacher's attitudes and philosophies. Good teach-
ing methodologies are probably not changed to a major degree at all. With

careful pre planning, a teacher should be able to make all subject areas

much more vital throﬁgh Career Education techniques.

Through curriculum pfann1ng in all academic areas the school ‘system
has isolated various skills-which should be taught on each grade level.
Sequential programs of study are a part of each subject area. Career
Education recognizes thése sequential programs ,and suggests that any
subject matter requirements for a grade level can readily be tied into a
unit of work., The fq}]owing steps are suggested to determine the subject
matter tie-in fbr a given unit: |

7. Investigate the occupation thoroughly to determine how the
area uses fundamental academic subjects. If possible,

visit a szte and ask for first-hand information.

2. L1st the subJoct matter areas used in the occupation a]ong
with notations of how it is-used.

(s

Check curriculum guides and resource material which suggest
grade level performance in each area.

4. Determine which subject dominates the occupational area and
make it the pivotal point. ’

80




SAMPLE PAGE FROM THE MORTAR BQOK

31




CENTER: Language Arts, Social
Studies, Science, Mathematics
ACTIVITY: ABC'S of Occupational TYPE OF ACTIVITY: Large group, small
Opportunities\jn Louisiana group, individual

CAREER CONCEPT: Local jobs mdy be like or unlike jobs in general. _
: Every person can have a purposeful, meaningful, rewarding career.

CAREER OBJECTIVE: After the completion of this activity, students will be more
' aware of the carrer opportunities available in Louisiana.

Materials: Chart paper, felt pen

Directions: This activity is designed to be used as a cg]minatipg activity after
a through study of careers in Louisiana. 7Jt is an interesting way of
presenting the history of Louisiana in a creative fashion.

The teacher may present the activity as a game to see how many careers, job
descriptions and facts students will be able to supply. The teachgr may
say...." I am thinking of the letter "A". Which careers in Louisiana

can you associate with this Tetter?” ’

See below for a guide.

Variations: There are many variations to this activity. The teacher may
want to take each alphabet separately or clusters of alphabets
and study careers and job descriptions. Another variation is
that a map of Louisiana may be placed on a large poster.
Students may give job descriptions and locate areas or the area
in Louisiana where the job would be available. Example: The
letter S may stand for Shrimping. The student should be able
to identify the areas where shrimping would be found.

THE ABC'S OF OCCUPATIORNAL
OPPGRTUNITIES IH
LOUTISIAMNA

A - Arts and crafts by Acadians, Indians N - New Orleans, natural gas, nutria
8 - Baton Rouge 0 - Oysters

C - Crawfish P - Petroleum

D - Lairy Cattle Q - Queen of the Sugar Cane Festival
£ ~ Economy of Louisiana _ R - Rivers, rice

r ~ Farming, fishing, forestry S - Shrimp, soil, sugar, sulphur, salt
G - Gulf of Mexico T - Trapping, trucking, tourism

H - Hardwoods U - Unusual entertainment and food

I -~ Indians V -~ Vieux Carre

Jd -~ Jazz W - Water ports, products

X - King of the Mardi Gras - XYZ - Here teacher would include many
L - Lumber : other occupations areas not

M ~ Marshes, muskrat mantioned ir A-W, such as

govarpment jehs. tobasco. straw-
. burrio . mies, festivals. vams,
" transportaticn industéy, hotel
and motel bisiusss. ’
82
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“CAREER EDUCM!ON . S - EAST BATON RCUGE PARISH SCHOOL SYSTEM

o
() o A
P pe

The symbol for CAREER EDUCATION within the East Daton Rouge Parish School System
represents:

security in planning their future by helpirg young people to gain increased
self-awareness and a greater understanding of the \Vorld of Work.

the hands-on experiences offered by Career Education which oHow young people
to test some of their early career choices in a relevant situation, thus aliowing them
to g€t down to the real issues

Q relevonce in the schoo! exparience whx h minimizes "because the book says so”
and stresses “that's the way me waorld is" and “you can checls it out for yourself.”

g

For information write: Tom Miller, 1676 Glasgow Ave. LR, LA Phone: 3872141
ry 5'*'1
!”; Q/’ R,
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SAMPLE PAGE FROM THE R*I*C*E DIRECTORY




DATE @8/30/74

pDar CAREER FIELD
RESOQURCE MERSON 1mmmm2q PUSITION
054 sgcluLogy

ROBERT M CASSE ASSOCIATE PrOF

950 STATIoNERY ENGINEERS

ADRIAN E KAISER JR PRESIDENT
202 STENUGRAPHERS
JACUUELINE M BROWN TYPIST “TEND

223 sTuch CLERKS AND RELATED
ELIZABETH A WALKER  BQUKSTORE SALE

O»m MCD<W<Dva NeEsCo

A JACKSON PERRAULT CONSULTING ENG

O»O MCN<F<Dxm» Z-m.ﬁo

RUTH C SESSIONS CIVIL ENGINEEK

G18 SURVEYORS», NoE.C.

RAPHAEL, U KAZMANN CIVIL ENGR

235 TELEMHOMNE QPERATURS
GRETCHEN H LAWRENCE mxv STAFF Rtp

212 TELLERS

ARTUN ‘A BERTRANO CASHIEHR
212 TELLLRS ~
EDDIE JUHNSON "TELLER

212 TELLERS

BETTY G BARVES ADMIN ASST bANM

263 TExTILES, TExT PRODU., AND APPA
VIRGINIA R SAWYER OWNER

804 TINSMITHS, CUPPER, AND SHEET
“WILLIaM M vAsCOCU SHEET METAL WKR

~

184 TRANSPORT, CUMM» ANU UTILIT -
CHARLES A WHITE QF FICER OWNLR

184 TRANSPORT» CUMMs ANO UTILIT
PAUL MANASSEH SPRTS INFU URTR

188 TRANSPQORT, CUMMs AND UTILIT
NETTIE F ANTONUTTI TRAFFIC MGR

280 TRANDPORTATIUN EQUIPMENT
RODNEY D HENDRICK GEN MANAGLR

845 TRANSPORTATIUN EQ pAINTERS
JAMES HWHITE INSTRUCTOR

905 TRUCK DRIVERSs HEAVY
JOSEPH 0 MEYER TRUCK DRIVER

RESOURCE PERSUNS LISTING ARRANGED ALPHABETICALLY BY CAREER FIELDS

CUMPANY NAME
COMPANY ADDRESS

LUUISIANA STATE UNIV.
UNIVERSITY STA1ION

KAISER's AppLIAnCE REpalR

4828 NORTH ST
ETHYL CURPORATIUN

GULF STATES RU Pu BHUX 34}

CHRISIIAN BOUK STURE
8312 FLORIDA BLVD,

Ae JACKSON PERRAULT
1968 DALLAS QR

RROWN & BUTLER
1225 NICHOLSON UR.

LAs ST2:E UNIVERSITY
r.m.c.

SUUTH CE~TRAL BELL
3115 DEE sT

AMERICAN BANK

2531 PLANK ROADU PsUe

4

FIDELITY NATIUNAL BANK

340 RIVERSIDE mAaLL

LOUISIANA zr-cz>r BA«K

451 FLORIDA ST

TuM SAwWYER'S CLUTHES FOR KIUS

* 12391 FLORIUA HBLVD.

VASCULUsAILLIAH Me =SnEET METAL

1670 CHUTHWA

CUMET pISTRIBuTION
275U PHLOX AVE

LA STATE UNIVERSITY
LSuU A

SUUTH CENTRAL BELL
3115 DEE §T

1

PULK CHEVROLET
65U> FLURIDA BLVD.

MekINLEY HIgH
800 EAST MCKINLEY

EXXON
EXXUN REFINERY

a

o
4UCCU*AUDIU=+*READING~RESQOURCE® *METHOD = ®PESENTATION
*INFO*VISUAL MATERS#MATERIAL#* *DEHU* DISCes TALKZGTKR

PHONE SCHOUL NAME AKRANGEMENTS
YES ND NO NO NG KO 1Es i
3J88=5875 -
YEs NQ YEs YEs YEs vEs g yES
34626616
YES NO YES YES NU  YES £ WO
35726341 ALSEN ELEMENTARY INTERVIER oNLY
. rks  yEs NU NU NC GI ND
92622128 CLAIBURNE ELEMENTARY INTERVIEN=GEsEYATION
LS NU NO NO NO NG hy N
926=7760
YES NOD NO YES YES G YER ®Q
3443782 INT : £
CIvIL buug 1E3 vEs vEs NO
30822241
1ES YES YES NO
926=819¢
ks NG TES YES
397=8641
S0 N END NO NO NO 0 NG
3H8=217] BATON ROUGE HIGH INTERVIES=0RSLav . 710N
TES HgQ O NO NC  YES  yic NQ
38924627 CLATHURNE ELEMENTARY INTEQYIEW-2S3ERvATION
) vEs Ry vEs YEs ND vE5 7l KD
2/524342 INTERY EH-GESTRYATION
HURKS YES N0 ND NU NO NO " Np HO
326=4571  CLAIBORNE ELEMENTARY
SErvicks Inc., vEs  yEs YEs YES NO  vEs  yEs NE
343=9554 AUDUBUN ELEMENTARY INTERVIER=QRSERYATION
YES ND ND NO * NO NO N NE
38826226 HALNUT MILLS ELEMENTARY INTERVIEW=0SSERVATION
? .
YES NO  NO NO NO  YES  Y{3 )
3s3=1607 BATON ROUGE HIGH INTERVIER=0BSERVATIGN"
YES NO NO " NO NO  YES  YES ND
94624600 ; ’
YEs . NQ NO NO NQ NO NQ NO
34337013 ALSEN ELEMENTARY INTERVIEW=0BSERVATIC
i -~
YES  NQ YCS  YES NO YES  vEs 17
35927561 MAYFAIR ELEMENTARY OBESERVATION ONLY
4
.v ‘- w. t .

Aruitoxt provided by Eic:



DATE 8/30/7a

oorv CAREER FIELD

RESQURCE PERSON PRESENT PUSITION

054 SocIuLogy

ROBERT M CASSE ASSOCIATE PrOF

950 STATIONERY ENGINEERS
ADRIAN E KAISER JR PRLSIDENT

202 STENUGRAPHERS

JACWUELINE H BROWN TYPIST = STENU

223 STuCh cLERKkS AND RELATEpD
ELIZABETH A WALKER  BQUXSTORE SALE

me MCI<F<DIM\ NeEsCo

A JACKSON PERRAULT CONSULTING ENG

018 SURVEYQRS»
RUTH C SESSIONS

NeEWCo
CIVIL ENGINEEK

018 SURVEYORSs N.E,.C.

RAPHAEL L KAZMANN CIVIL ENGK

235 TELEFHONE OPERATURS
GRETCHEN H LAWRENCE EMP STAFF RLP

Iy

212 TELLERS

ARTUN A HBERTRAND CASHIEK
212  TELLERS
EDDIE JOHNSON TELLER

212 TELLERS

BETTY G BARNES ADMIN ASST BANK

263 TExTILES, TEXT PRODU» AND APPA
VIRGINIA R SAWYER O¥NER

804 TINSHMITHS, CUPPERS»
WILLIAM M vASCOCU

AND SHEET .
SHEET METAL wKa:

184 TRANDPORT, CUMM, AND UTILIT

CHARLES A WHITE

184 TRANSPQORTS
PAUL MANASSEH

CUMM» AND UTILIT

SPRTS INFU URTR

184 TRANSPQRT, COMM»
NETTIE F ANTONUTTI

AND UTILIT
TRAFFIC MGR

280 TRANSPORTATIUN EQUIPMENT
RODNEY D HENORICK GEN MANAGLR

8435 TRANSPORTATIUN Eg PAINTERS
u»xmm.:z~qm INSTRUCTOR

905 TRUCK DRIVERS» HEAVY
JOStPH O MEYER TRUCK DRIVER

OFFICER QOWNER ¥

CUMPANY NAME
COMPANY ADDRESS

LUUISIANA STATE UNIV.
UNIVERSITY STALIUN

KAISEx's AppLIanCE REpaIR

4828 NORTH ST

ETHYL CURPORATIUN

GULF SSTATES RU PU BUX 341

CHRISIIAN BOOK STURE
8312 FLORIDA bBLvy,

Ae JACKSON PERRAULTY
1968 DALLAS OR

AROWN & BUTLER
1225 NICHOLSON LR

LA. STATE unNIVEKSITY
r.m.c-

SUUTH CENTRAL BELL
3115 pEE s§T

AMERICAN BANK
2531 PLANK ROAU PaU.

FIDELITY NATIUNAL BANK
440 RIVERSIDE MALL

LOUISIANA NATIONAL BAWK

451 FLORIDA ST

TuM SAwYER'S CLUTHES FOR KIDS

123¥1 FLORIUA BLVU,

VASCUCU»AdILLIAM Mo
1670 CHOTHWA

_CUMET QISTRIBUTIDN

275U PHLOX AVE

LA STATE UNIVERSITY

LSu .

SUUTH CENTRAL BELL
3115 DEE ST

PULK CHEVROLET
650> FLURIDA BLVD.

MCKInLEY HIgH
800 EAST MCKINLREY

.

EXXON
EXXUN REFINERY

o,

*SHEET METAL

*UCCU*AUDIO=*READING*RESOURCE® #METHOD = PRESENTATION
*INFO*VISUAL® MATERs#MATERIAL® #DEMU* DISC: TALKSGTHR

PHONE

: YES
308=5875

. vEs
34626616

YES
35726341

vEs
92622128

YES
926=7760

YES
344=3782

cIvIiL bnuR vEs

3ug=2361

1ES
92638196

vks

35728641

38924427

v vEs
2/5=83432

WURKS YES

'326=245T71

SERvICts INC. rEs

343=9554

YES
38828226

YES
303=1607

YES
9£6z4600

vEs
34327013

< YES
359a7561

SCHOUL NAME

.NO NO NO
R
Ny YEs YES
NO YES YES
ALSEN ELEMENTARY
YEs NU NU
CLAIBURNE ELEMENTARY
Ny NO NO
NO ND YES
vEs - YEs NO
YES YES NO
NO YES YES
Hi) NO NO
BATON RDUGE HIGH
NO NU NO
CLAIBURNE ELEMENTARY
MU vEs YES
nO NO NO
CLAIBORNE ELEMENTARY
vEs YES YES
AUDUBUN ELEMENTARY
NOD NO NO
WALNUT HILLS ELEMENTARY
NOD “NO NO
BATON RQOUGE HIGH
NO NO NO
NOD NO --NO
ALSEN mrmxmzq)xxu
NO . YES T YES
MAYFAIR ELEMENTARY
o o

*

*

ARRANGEMENTS

NO WO 1ES 1o

vEs  yEs g vEs

NGO YES YES
INTERVIER ONLY

* NQ NG vEe NG
INTERVIEW=08SERYATION

* . NO NG MG ND
, o .

* YES NO YE¢ NO
INTERVIEN=08SERVATION

* NG yEsg Yilc NG
INTERVIEY gulY

* NO YES YEs NG
INTERVIER=0BSERVATION

o~

YES  yE5  yEg Bh)
INTERYIEV~QBSERYATION

* NO NU HD KO

INTERVIEA=QBSEAVATION

NG YES YES ND
INTERYIEX*0SSERVATION
NO YEs vEg NO
INTERV EW~p8SERVATION
NO NO NG NO
NO YES YEs b

INTERVIEN=QRSERVATION

NO NO N3 ND
INTERVIEW=QBSERVATION

NO  YES  YES rO
INTERVIEN=DBSERVATION

NO YES YES ND

ND NU NO NO

INTERVIEW=0BSERVATI( (D)

NO  YES  YES 1’z
[l

GBSERV &:uz ONLY
w

Aruitoxt provided by Eic:




SAMPLE PAGE FROM THE PORT OF BATON ROUGE UNIT
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LESSON 12: Making Job Applications - -

Objective: ' ‘
g After researching information relating to jobs in the water trans-
portat1on industry, students will make application for a specific

Job in some area of water transportation. They will:

) a. fill out an Application For Employment Form'
® ' ] b. write a letter of application for the job. they choose
. c. obtain a letter of reference from a student in the class

Skill Development:

Students will develop skills in following written instructions B
® on a form. o

Students will develop skills in writing short descriptions of
themselves.

“Students will have the opportunity to assess their own skills.
Students will develop skills inm writing business letters.
Materials:

1. Student Worksheet X: Application For Employment Form

2. Student Information Sheet IV: Instructions for writing a létter
of application and instructions for writing a business letter.

Procedure

o 1. Explain that this is a learning session so that students will know
how to make formal application for a job. At a later time in the
unit there will be jobs available that they will want to apply for,
and they must be skilled in the proper technique. e

;é?‘ 2. Hand out Application for Employment Forms and determine whether you Nt
) ) : want them filled out in ink or pencil. Spcc1fy

3. Ask students to write a letter of app11cat1on for some job they have
researched or heard about in the oral reports. They must sell them-
selves in their letters. A1l business must be in ink, addressed to
the teacher at the school and neatly folded.

Note: Give the students as much help as they need with this lesson. It is
hoped that they will feel quite comfortable about working without help
when they make application for a job they want to do when you prepare

. to build the c1assroom museun. «
® : -
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Appendix E

Job Observation Sites
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APPENDIX E

Job Observation Sites

" American Bank and Trust Company

American Career College

Barber Johnson Engineers

Baton Rouge Vocational-Technical

Bert's Cameras-Sherwood

Borden Chemical, Geismar, La.

Capital Building & Loans

Carpenters - Parents took their children to work w1th them

-Clegg's Nursery

Day Care Nursery

Eckerd's Drugs - Sherwood South

Executone Intercom and Telephdne Systems

Exxon

Gaudin's Equipment Company

Goodwood Animal-Hospital

Hart' §/Laﬁ5§?§p1ng and Florist

IBM Corporat1on

Jerfy's Lawn Mower Service

Kroger - Sherwood

L.S.U.

Dr. Lowery - Museum of Natural Science
Magnovox - Sherwood Forest Branch

Merrill, Lynch, Pierce, Fenner and Smith, Inc, -
Model Schoo1 :
Sherwood Forest Animal Ho;pwta]

State Times

U. S . Conservation Service

WAFB T.V.

WBRT T.V.

WBRZ T.V.

Werlein's Music

Wildlife & Fisheries Commission
Winfield, Lucas - Interior Decorator
WJBO Radio Station

Women's Hospital

-3
~3
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EVALUATION REPORT .
Project No. V361036L
Grant ﬁo. QEG-0-73-2972

Research and Development Project

in Career Fducation.

Conducted Under
Part - of Public Law 90-576

sponsor§h1p are encouraged to express fr
Jddgment in the conduct of the project.

Education position or policy.

' By

The DPOJELt reported herein was performed pursuant to a grant from
the Office of Education, U.S. Departmeit of Health, Education, and
Welfare, Contractors undertaking such projects under Government
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I.

PROGRAM DESCRIPTIQN

BACKGROUND INFORMATION

Research concerning education and the society forced the atten-
tion of those who were most concerned with the welfare of our nation
to give attention to some very disturbing facts. Among them were
the following: :

A. An extremely high school drop-out rate.

B. The traditional curriculum has emphasized preparation for college;
however, only 20 percent of the jobs in the United States require
a baccalaureate degree. ‘

C. Colleges and universities are currently graduating more students
than there are jobs for these graduates.

D. Unemployment in the United States is a major problem. (Unemploy=
ment among teenagers .is approximately five times higher than it
is for adults.) '

E. Approximately 2.5 million students exit from the formal education
system each year without adequate career preparation.

Fo Training programs existing outside the school structure are
-~ extremely costly.

G. The influx of women and black workers into the labor market will
require expanding training opportunities. ’

H.” A solution to underemployment is a mouﬁtjng issue. o

I. The increase in welfare recipients requires more tax dollars.

J. In 1970, only about one student out of six was enrolled in
" occupationai preparation.

~ With these facts in mind, the United States Commissioner of
Education, at that time, Dr. Sidney P. Marland, committed the entire
nation to the job of refocusing and revitalizing the educational .
system. It was hoped that through the efforts of what has_been~™"
termed Career Fducation students would leave the.school system pre-

pared to live more frui@fu]ﬁgndﬂtewarding‘Tﬁves than tkey have been

in_the_past.—Gareer—Edication, as most experts perceived it,

should equip every student who leaves the school system to (1) take
a job; (2) enter a non-baccalaureate program; or (3) enter a. bacca-
laureate program.




Career Education, was to become a part of the student's learn-
ing from the moment he entered school, and was to be a part of the
curriculum for all students. Relating reading, writing, arithmetic
and other subjects to the var1ed ways in which adults live and earn
a living, Career Education is a lifelong learning process beginning
in early childhood and continuing throughout the adult years. It
brings the school, home, family, and business community together
to help the student learn how to become a productive member of
society. Career Education involves private and public employers
and labor organizations in the educational process. It stresses
skills, knowledge, and attitudes necessary for both successful
employment and a satisfying, meaningful 1life.

In 1ine with the research findings, and the commitment of
Commissioner Marland, the Louisiana State Department of Education
in 1972 began to develop and implement a State Career Education
Model. To assure the efficiency and effectiveness of this model
in meeting the unique needs of each parish in the state, the model
was to be developed, tested, and demonstrated in an urban parish,
in a rural-becoming-urban parish, and in a rural parish. East
Baton Rouge Parish was selected to be the-urban parish and monies
from Section 131(a) of Part~C" Funds of Public Law 90-576 were
approved for this purpos@‘ The grant period was from June 1, 1973
to November 30, 1974 .

(

East Baton Rougé parnsh JAsvan urban par1sh with a population of

-about 321,400 peop]e Munor1ty groups_comprise approximately 33

percent of the populatien. 4hile the parish has a substantial pro-

port1on of middle income families, approx1mate1y 18 percent (12 per-

cent are black, 6 percent are white) have incomes below the poverty
Tevel. The parish's economy is diversified with government, trade-

-wholesale and retail, services, contract construction and chemicals/

petroleum products prov1d1ng the five areas of greatest employment.
Aoproximately 5.7 percent (i.e., 10,000) of the labor force of
174,800 are unemployed.

In the East Batoun Rouge Parish Pubiic School System there are
78 elementary schools, 34 junior-senior high schools, and two adult
lTearning centers, enrolling 67,000 students. Thirty-eiant percent
of this pupil enrollment is black. There are also some 1,029
dropouts reported from schools in the parish. This system emp]oyes
3,299 classroom~teachers. The racial composition:of teachers varies
from 30-40 percent black at each schodl with a parish total of 35
percent black. Louisiana State University, Baton Rouge Campus, has

an enrollment of 23,000 with 4,500 faculty members and supportive

staff. Southern University in Baton Rouge has an enrollment of
8,400 students and 1,253 faculty and supportive staff. In East .
Baton Rouge Parish the vcocational-technical schools have the follow-
ing student to staff compositions: Baton Rouge Vocational-Technical
School has an enrollment of 528 day and 1,457 evening students with




II.

34 day and 60 evening instructors and one guidance counselor. Capi-
tol Area Vocational School has 106 day and 77 evening students with
14 instructors and staff,

The purpose of this evaluation report is to present a descrip-
tion of the Urban Model Career Education Program and to present ~
the evaluation findings showing the extent that the program achieved
its objectives.

IDENTIFICATION AND DESCRIPTION OF PROGRAM VARIABLES

The program variables consist of the personnel=involved in the
program, the process by which the program activities were imple-
mented and operated, and the behavioral changes to be elicited from
the participants. These variables for the East Baton Rouge Model
Career Education Program will be described in the sections to follow.

A. »The Personnel Variables

The personnel involved in the program were the students,
teachers, administrators, counselors, project staff, other
specialists, and community members.

1. Students. The students involved in the East Baton Rouge
Parish Career Education Program consisted of students en-
rolled in the classes of teachers that participated in the
1973 summer Career Education training program. The students
will be described by aqroups;: namely:  elementary, grades
K-6, junior high school, grades 7-9, senior high school,
grades 10-12, and post high school, grades 13-14. Table 1
presents some characteristics of e]ementary students involved
in the Career Education Program. These students were en-
ro11ed in 40 different schools and were being instructed

by 53 different teachers.

A total of 1,528 elementary students participated in the Career
Education Program. Of the total group the participants were nearly
equally divided between boys and girls and between white and black
students. There was considerable variation in sex and race dis-
tribution between grades. More students per grade level participated
at the intermediate level than at the primary level. The achieve-
ment level of the participating elementary students range from the
above average to the below average with a predominance of the latter.

A




Table 1: THE COMPOSITION OF THE ELEMENTARY STUDEN_3
INVOLVED IN THE EAST BATON ROUGE CAREER
EDUCATION PROGRAM

Male Female Black White
Grade |No. YA No. yA No. 7 No. A Total

1 6 192 | 51.751.179 {48.25}) 222 |59.84]| 149 |40.16 371

K 72 1 60.50| 47 |39.50| 32 |26.89 87 173.11 119
1 104 | 49.06 108/ 50.94} 119 |56.13] 93 |43.87 212
2 72 1 54.54} €0 45.46| 39 |{29.54] $3]70.46 132
3 8§ 55.97 1 70 {44.03} 76 {47.80f 83 [52.20 159
4. 134 | 47.86 | 146 | 52.14] 116 |41.43] 164 |58.57 280

5 123 {48,231 132 | 51.77] 163 | 63.92} 92 |36.08 255

|

TOTAL |786 |[51.44 | 742 [48.56) 767 |50.20| 761 |49.80 | 1,528%

*One additional Special Education TMR class with 11 students was
also involved. :

A1l the students in the parish in grades 7-9 were involved in
the Career Education Program, as all students were involved in mini-
guidance units presented by the counselors. In addition to parti-
cipating in the mini-units, selected junior high school students
participated in exploratory courses in World of Construction and
World of Manufacturing. Other junior high school students partici-
pated in studying a special career unit on the Port of Baton Rouge,
and others in a group guidance unit. Table 2 presents some
descriptive information about the junior high school students
involved in the East Baton Rouge Career Education Program.
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Table 2: THE COMPOSITION OF THE JUNIOR HIGH SCHOOL STUDENTS,
GRADES 7-9, INVOLVED IN THE EAST BATON RCU/GE CAREER
EDUCATION PROGRAM

Male Female Black White

Career Area |~ No. % No. »% No. | % No. % |Total
World of
Manufacturing| 188{100.00] O 0 . 641 34,00 124166.0 188
World of -
Construction 583{100.00f O 0 279147.86] 304|52.14] 583
Group . . .
Guidance - 40] 48.19 43(51.81] . 10{12.05] ~ 73|87.95 83
Port of :
Baton Rouge 681 47.22 76152.78 34] 23.61 110{76.39 144
MINI-UNITS '
Grade 7 2,767{51.86]2,56948.14 2,083.39.04 3,253160.96]5,336
Grade 8 2,645 50.3712,606149.63] 2,094} 39.8813,157}60.12{5,251
Grade 9 1,589148.49.11,688(51.51] 915;27.92|2,362|72.08|3,277

AR cotal of 13,864 junior high school students participated in
the mini-guidance units. A Tittle over one-half of these students
were female and approximately 72 percent were white. Seven hundred
and seventy-one students participated in the exploratory courses of
"World of Manufacturing" and "World of Construction." These were all
boys who were predominately white. There were 144 eighth grade stu-
dents enrolled in the social studies classes using the experimental
unit on the "Port of Baton Rouge." These classes were composed of
nearly equal percent of boys and girls, but the racial composition
was approximately 75 percent white. Students in Woodlawn Junior
High School were allowed to choose a nine-week elective in group
guidance. Eighty-three students chose to do so. Approximately 52
percent were female and nearly 88 percent were white.

The achievement level of the junior high school students ranged
from above. average to below average. Nearly one-half of the students
fell in the lower quartile on standardized tests indicating that, as
a whole, the students are below average.




Students in grades 10-12 participating in the Career Education

® were enrolled in various career preparatory courses. All of thesé
courses were taught at the 11th and 12th grade level with one
exception. One electronic class was taught at the tenth grade

level, Table 3 presents descriptive information concerning these

students.
PY Table 3: THE COMPOSITION OF THE SENIOR HIGH SCHOCL STUDENTS,
’ GRADES 10-12, INVOLVED IN THE EAST BATON ROUGE
CAREER EDUCATION PROGRAM
Male Female Black | White ~ .
o Career Area |No.| % [No.| % INo.| % [No.|] % |Total
Health ' .
Careers 51 20.83] 19/79.17] 3{12.50{ 21{87.50f 24 .
Child Care 0l 0.00f 21{100.0Q 7]33.33] 14]/66.67| 21
@
" |Home |
Construction| 52 100.0& 0 0.00] &4 7.69] 48/92.31 52
Electronics | 22{100.00 0| 0.00] 8|36.36] 14|63.64] 22
® Machine
Maintenance | 18{100.000 0! 0.00f 1} 5.56] 17{94.44] 18
lwelding 561100.00 0O 0.00] Q) 0.00f 56{100.00 56
® TOTAL 1931 79.27| 40| 20.73] 23|11.92|170{88.08] 193

-

A total of 193 students were enrolled jn.the career prepara-

. tory courses in grades 10-12. Nearly 80 percent of the students
® woos o were male and 88 percent were white. There were twice as many
classes offered that boys no.ma11y take than the number offered

that girls normally take. Th: maJor1ty of the students enrolled

in these courses were considered average in the1r school achieve-

ment by their teachers. : iy Ah.i

o A number of 13th and 14th grade students were enroHed in
job related training programs during the 1973-74 program year.
Table 4 presents descriptive data about these students.




Table 4: THE COMPOSITION OF THE STUDENTS ENROLLED IN THE JOB
RELATED TRAINING PROGRAMS, GRADES 13-14 '

Male Female Black White

Career Area lio. % {No.| % |No.| % INo.{ % |Total-
Electronics 26 /100.00{ 0O} ©.00{ 5{19.23] 21{80.77 26
Office ‘ |
Occupations 11 3.85 25{96.15] 18]69.23| 8}30.77| 26
Welding | 17[100.00] 0] 0.00| 5|29.41| 12{70.59| 17
Auto

Mechanics 224100.00; 0] 0.00] 20}90.91 2} 9.09 22
Air Conditioning

and Refrigeratior 19 {100.00] 0| 0.00{ 16|84.21} 3|15.79{ 19
TOTAL 851 77.271 25]22.73| 64|58.18| 46]41.82| 110

A total of 110 students were enrolled in the various job related
training programs. Seventy-seven percent of these were male and
58 percent were black. The majority of the students were considered
by their teachérs as average or above average in achievement.

Teachers. There are a total of 53 teachers involved in the Career
Education program. Each teacher -is involved in at least one of

six stages of Career Education. The stages are Career Awareness
(grades K-3), Career Motivation (grades 2-6), Career Exploration
(grades 5-9), Tentative Career Decisions and Career Exploration
(grades 8-10), Acquisition of Career-Entry Skills and Career
Exploration (grades 9-14). The following table shows the sex, race,
fraining, and experience distribution of the teachers in the pro-
gram.
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THE COMPOSITION OF TEACHERS HZ<OH<MU4wz THE EAST

Table 5: "
BATON RQUGE CAREER EDUCATION PROGRAM M
Number | Number No. With| Averag: |
of of Sex | Race|No. With|MS, ME | Years ¢Z |
Component Grades |Schools| Teachers | M| F| Bi W|BS or BA| or MA |Experiecc2
Elementary K~-6 40 S53%k%k | 7146 (241 29 24 29 11.23
’ . . &N
Junior High School| 7-9 10 1ix% (8] 3| &/ 7 5 5 7.73 o)
+ 1 N er
High School 10-12 5 7 s{ 2] of 7 4 3 11.57 0
Job Related 13-14 2 7% L&) 1| 3 4 4 3 13.00
Total R-14| 57 78 {26[52]3147| 38 40 11.60
*One person was a job placement counselor. . .
*%One person is the group guidance teacher. . ,
#*¥kGix participating teachers were not involved in summer training program.
Of
o))
=
° ° ° ° ° ° ° ° v




3, Administrators. There were a total of 45 principals involved in
ry the Career Education Program. Eighty-four percent of the princi-
pals were male while 64 percent were white, The principals had.
an ayerage of 26 years of experience. Table 6 shows the sex, race,
training, and experience distribution of the principals in the
. program.
+3
¢ Et Tl
Eg > &= B (9
o] (] ]
[72) H o] o]
0 (x4 (1]
g o ) =3
I "3
-t [ g_
® - g Y
= O ~3 q Y
] [} ] 1 [N =]
L b At (=2 o L
n N w
n
2% |  EE
&~ | 4 = o ° o
¢ ' AT R
) & o
g [2 2]
e 2 &
=) H
B~ i~ [ 3 )
LV, ] [V, [o)Y £ e > O
o o o 2
S R P
o v = 9
& G o o~ z2lg 85
o . G
‘_5{ S~ o= %;’ E_i,ji g
) SR S L0 &
. O | o o8] (92} =0 g {/a.l
= H
o LRt
Pt o (ol ]
(e [ [y tn (rg 2z p
N g g
. : S + o 8 E
. L -t ot »{H o<t
o - NS R S e ; <
S0 t
H o <
o g
&
o -
0 2
[ - - = e
® o
o i
| 5 7
word B> .
] [ [ 8] [ o] o o <
> | L o B IBES
o o w o |Hmul
~J ~J4 - Rl 0} 09
5o
‘ o
" g 143
YeRIC




4. Counselors, There were a total of 67 counselors involved in the
Career Education Program. Approximately 45 percent of the counse-
® ’ lors were located in the elementary schools. This is an exceed-
ingly high number of counselors available in the elementary

schools. Of the 67 counselors, 70 percent were females while 61
percent were white. Table 7 shows the sex, race, training, and
experience distribution of the counselors in the program.
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5, Project Staff,

some time during the life of the project.

The project staff played a vital role in the :
operation of the Career Education Project. A total of 14 people,
including secretarial and clerical personnel, were involved at

provides information about the project staff.

The following table

Table 8: THE CHARACTERISTICS OF THE PROJECT STAFF INVOLVED IN THE

EAST BATON ROUGE PARISH CAREER EDUCATION PROGRAM
Date of
Employment :
Termination Sex | Race Yrs. of
Name Date Position | M F W |Degree | Experience
Site Co- '
Tom Miller Jan., 1973 | ordinator{ X X |M&30+ 15
N - Research
Patricia McCoy Jan., 1973 | Writer X X |Ph.D. 14 -
Media ‘
Wayne Berry July, 1973 | Spec. X X |M.Ed. )
. Reseprch Helpi
sadie Bodden Aug., 1973 [ Teacher T |x| |x [Ma30+ 19
Helping .
Jannie Cox Aug., 1973 | Teacher X M.Ed. 25
Jan., 1973 | Health 1 in Edu.
' to Aug., Investi- Several in
William Whitfield| 1973 gator | X X |MSW others
Jan., 1973 | Research | - ' Same. as
Lillie Gallagher |Aug., 1973 | Ass't X X |B.S. above
Jan., 1973 T yr. Secy.
Brenda Lewis Aug., 1973 | Secy. X B.S. 2 Teaching
' 2 Teaching
Peggy Weldon Aug., 1973 | Secy. X X |B.S. Secretary
Aug., 1973 7 yrs.
Linda Thompson June, 1974 | Typist = X X {H.S. Clerical
: 3 yrs.
Ruth Brown June, 1974 | Secy. X College 7
Jan., 1974 | NYC H.S.
Gwen Williams {Jdune, 1974 | Worker X Student 0
June, 1974 | NYC H.S. \
Doris Hardy Aug., 1974 | Worker X Student| 0
Piacement
Lester Badeaux Jan., 1973 |[Counselor |X X |M&30+ 26

6. Other Specialists. A total of 46 resource consultants were used

in the Career Education Project.

The qualifications of these

resource people varied from being a high school graduate to an
earned doctorate degree. Many were used in the project to provide

specific services at a specific time.
-information about the resource consultants

project.
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and their use in the




Table 9; THE POSITIONS, TRAINiNG, AND SERVICES PROVIDED BY RESOURCE
CONSULTANTS USED IN THE CAREER EDUCATION PROJECT

- NAME

SCHOOL
ASSOC. -~
POSITION

DEGREE

USE IN PROJECT

Dr. Raymond Floyd

Dr. Henderson
Dobbins

Dr. Tom
Collingwood

', ~ Nita Rdssman

Shirley Benton

Dr. Bill Smith

Josie Young

Lillie Gallagher

Mike Hill

Dr. Vince

Dr. Phi]ip Hansen

Sou. University Ph. D.

Prof. of Ed.

Southern University

Prof. of Education Ph. D
L.S.U. Ass't Ph. D.
Prof. of Ed.

VITAL Career B.S.

Infor. Center

Sunday Advocate B.A.
News Reporter :

1973 Elem. A/M W/S

& classroom observation
for C.E. unit imple-
mentation .

Same as above

1973 Role-Playing A/M
W/S H.S. group processes

Writing Workbriefs

Wrote Material for
Voc. Ed. Component

Port of B.R. Project

Coding R*I*C*E Infor.
for Data Processing

Development of:

1. Career Education
Infor. Dissemina-
tion System

hr'2. Expanded Community

L.S.U. Ph.D.

Prof. of Education

VITAL Career H.S.

Infor. Center Grad.
- L.S.U. Graduate M.S.

Student

Student, L.S.U. - B.A.

Law School

L.S.U., Prof. of Ph.D.

Indus. Ed. ‘

Same as above Ph.D

106

Contacts
3. Career Education
News Articles

Narration of C. E.
Orientation Tape to
accompany Slides

To develop in-Service
Prototypes to assist
elementary Hands-on
Tool experience.

v Assist in Spring W/S

Same as above




SCHOOL

ASSOC . -« -
NAME POSITION DEGREE USE IN PROJECT
Roland Daigre Exxon "Narrated tape for Voc.

Geraldine Corley

Ethel Coleman
Ethel HarVin
Mary Hair

Mary Theriot

Linda Avery

Linda Thompson
Paul. Neuenswander
Thomas

Vanlangendonck

Dorothy Paxton
Mary Beth Frazier

Dr. Tom Nevitt

Dr. Gordon Miller

Janice Jenkins

E.B.R.P. Sch. Bd.
Elem. Counse]or

Same as above

Same as above

L.S.U. Doctoka]

Free Lance Artist

Centenary College .

Student
E.B.R.P. Sch. Bd.
Sub. Secretary

E.B.R.P. Sch. Bd.
Data Processing

Same as above

" VITAL Career Infor.

Center
E.B.R.P. Sch.
Teacher
U.S.L. Prof.

lafayette, La.
CEEB

‘College Student

= = =
w

B.S.

Ph.D.

Ph.D.

Ed. Component

Prepare Elem. C.E. units
for use within the parish.

Same as above
Same as above»
Edit Elem. C.E. units

Develop artwork for
C.E. Publication -

Simulation of Port
material artwork for
Resource Book.

Typing of C.E. Elem.
units.

Data Processing for
R*I*C*E Directory

Same as above.

Condensing Occupational
Infor. for Banking
Public Utilities units.

Combine and Coordinate
speech units for
Resource Guide.

Compile Evaluation
Research

Conduct W/S Decision-
Making Process Jr. &
Sr. H.S. Counselors &
selected secondary
English Teachers

Packaging Elementary
Workshop Materials




SCHOOL
ASSOC!--
NAME POSITION DEGREE  USE IN PROJECT
| Leola D. Washington Sou. Univ. Teacher M.S.+30 C.E. W/S Program
Corps Presenter-~Elem,
_ ’ Group
Clarence M. Collier E.B.R.P. Sch. Bd. M.S.+30 .Same as above
Supervisor
° e
Betty Kracht E.B.R.P. Sch, Bd. M+30 1974 C.E. W/S
: Teacher Resource Teacher
Curtis Auzenne Same as above M+30 Same as above
® Sandra Bullock Same as above B.A. Same as above
Frank McCray Same as above M.E. Same as above
Beverly Williams Same as above M.E. Same as above
g Bobby Scott Same as above M.E. Same as above
Henrietta “chArtle F.roe o Seho B4 M2l Mevelape ! Resource
° Catie,n NTETR IR ML
ftone Jos Eoo Tohoow P Sae 0w
~ Ulysses Jdoseph E.X.R.P. Sch. Bd. M.E Const 1tant for Math
® _ Teacher Project
Sherrie trascher Saie 2% ahove B.A. Consitltaat for Science
: . Project
Flavie Wright Same o3 above B.S. Same as ahove
® Beverly Johnson S\.‘.;(g as 7bove B.S. Same 45 ahove
r-",lfh rr\]]' et o to AN bt Samr BN NSNS
vata, Munoon o S (. saier s above
P ’ Judy Ostervold Same @5 above B.S. Consultant fcr Math
' Prajcct
Susie Singleton Saime as above B.S. Same as above
Ph]]]]p(; Huy']_e.y Sty s above LA same s ahbove
o
) . |
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7. Resource Individuals for Career Education - R*I*C*E, The Career
‘ Education Project used a number of community people as resource
® speakers, A resource person's directory was developed which con-
’ ‘ ) tained a list-of community volunteers who were willing to talk
with students about their work or hobby. A sample page from this
directory, which will be used extensively during the 1974-75 school
year, is found in the Appendix.

® - 8. Community Advisory Committee. A Community Advisory Committee was
" organized and functioned during the operation of the Career Edu-
cation Project. Table 10 presents the names and addresses, and ~
"~ the group represented by the personnei ¢n the Community Aqvisorx '

, Committee.
® Table 10: THE MNAMES, BDORESSES, AMD GROUP REPRESENTED BY
MEMBERS OF THE CAREER EDUCATIOM COMMUNITY ADVISORY
COMMITTEE
Mr. Thomas L. Miller, Coordinator Mr. Robert J. Aertker
® Cooperative Career Education Suiarintendent
East Baton Rouge Parish School Board  East Baton Rouge Parish School
1050 South Foste( Qrive " Board .
Baton Rouge, Louisiana 1050 South Foster Drive
) o Baten Rouge, Louisiana
" . Mr. Edgar B. Aucoin, Principal
Tara High School Mr. C.A. Purnell, Personnel
. - 9002 Whitehall » Advisor
Baton Rouge, Louisiana Exxon Company, U.S.A.
) P.0. Box 551 _
~ Mrs. B. Shamlin, Counselor Baton Rouge, Louisiana 70815
» McKinley Junior High School 7
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B. The process variables in the East Baton Rouge Career Education
Program are the organization, project activities, facilities,
and budget. They are described below. ﬁn

1. Organization. The overall administration of the project waz
under the direction of Dr. Gertrude Enloe in the Louisiana
Department of Education as the grant award was made to the
State Education Agency. Since East Baton Rouge was selected
to administer the grant, the administration of the project
activities was conducted at the project site, under the
supervision of the Superintendent of the East Baton Rouge
Parish Schools. The local site coordinator was Mr, Thomas
Miller. He was assisted by a research writer, a media and
materials specialist, a research helping teacher, and an
elementary helping teacher.

The program is composed of five components: (a) Guidance and
_Counseling Component; (b) Elementary Component; (c) Junior
High School Component; (d) Ten to Fourteen Component; and the
(e) Placement Component. The figure below represents the
organizational structure of the program.

State Director for Career
Education Model

Site Coordinator

East Baton Rouge Career Education Program

ETementary]| |Junior High Ten to Fourteen|| Placement||Guidance and
Component School Component{| Component Component! i Counseling
- Component

2. Program Activities. The Career Education Program will be
described by components.
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a. Program Activities in the Counseling and Guidance Component

o . The activities implemented in this component were directed
toward increasing school staff members awareness of career
achievement skills. These skills are

(1) Intrapersonal Skills - skiTT§ that will enable the student
to explore his own personal world, to understand who he
® ' is and to act so as to develop his personal human rescurces,
- to iarrease self-awareness and self-expression.

(2) Interpersonal Skills - skills that will enable the student
to relate effectively, to live effectively with others,
to help others achieve career success.

(3) Problem Solving Skills - skills that will enable the stu-
dent to make decisions effectively, for himself and for
those he helps. .

: (4) Program Development Skills - skills that will enable the
® student to develop a sequence of steps to follow that
: will lead him or someone he is helping, to a specific
goal.

The fo]]bwing activities were conducted in the Counseling
and Guidance Component:

PROGRAM ACTIVITIES

Component . Activities

Guidance and Counseling 1. Summer and pre-summer workshops for
bt teachers, counselors, and admini-
strators including the following:

a. An initial career awareness moti-
vation workshop held in February,
1973. : '

b. A career awareness workshop for
elementary school principals,
counselors, and teachers held in
June, 1973.

c. An occupationally oriented curri-
culum workshop for high school
teachers and counselors held in
July, 1973.
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Component d, A principal-staff preschool work-
. shop held in August, 1973,
® Guidance and Counseling i
' e. A Lou151ana State Department of
Education sponsored in-service
workshop held in August, 1973.

f. Career™awareness workshops for
resourcéteachers, elementary
teachers’, and elementary principals.
held in June, 1974.

2. Various workshops and training acti-
vities held during the 1973-74 and
1974-75 academic year including the
following:

a. Elementary tools workshop held
during the second semester 1973-74.
A second tools workshop is being
held during the first semester
1974-75.

b. Faculty studies on Career Edu-
cation held in individual schools.

c. Implementation follow through
training by staff in individual
schools.

: d. Training sessions held with prin-
® cipals-and counselors held in
‘ individual schoo]s

e. Workshop w1th junior h1gh school
teachers on tying in Career
Fducation to subject -matter.

i f. Workshop with senior high school
teachers on tying in Career Edu-
cation project material.

g. Career awareness workshop with

Y : the elementary teachers.




b, Program Activities in the Elementary Component

o . The activities implemented at this level focused cn broaden-
' ing the elementary students' awareness of the range of oppor-
tunities open to them in the world of work, on helping them to
relate their academic 1ife to the world of work, and in guiding
them toward development of sound career qoals. To provide
- career awareness to the elementary students, numerous career
L units were developed and implemented in the elementary class-
room. The Career Education units followed the pattern of the
typical unit but each unit contained six basic elements:
(1) Each career unit was to have a subject matter tie-in with
the academic subject being taught; (2) Each career unit provided
. occupational information about "people" and the kinds of work
® ' - they do; (3) Resource persons were utilized in each career unit
to tell students about their careers and their work. A sample
page from the directory found in the Appendix shows the number
and variety of community persons who have acted or will act as
resource persons; (4) Teachers were encouraged to use role-
playing in the study of a career unit. This provides simulated
® ' Tiving experiences in a career; (5) Each career unit had hands-
' on activities that were conducted with children such as paint-
ing a wall, hammering nails, sawing wood, modeling clay, cook-
ing a meal, etc. These activities involved children in mani-
pulative skill building, usually through a cooperative effort;
: and (6) Students had an opportunity to become aware of community
® careers and resources through field trips. '

Table 11 presents some of the career units developed and
implemented in the East Baton Rouge Parish Career Education

Program.
L
TABLE 11 ON FOLLOWING PAGE
° &
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Table 11; THE CAREER EDUCATION CAREER UNITS DEVELOPED IN THE EAST
BATON ROUGE CAREER EDUCATION PROGRAM

Grade Level Name of Unit
Kiﬁdergarten | A11 About me at Home and School
K and 1 .- ~ The Dairy .
1 | ~ School and Community Helpers
1 and 2 Night People
2 The Telephone
-3 : The Restaurant -
3 and 4 ' Aerospace

Food from Farm to Table
The Papermaking Industry

4 Ornamental Horticulture
Health Hospital
The Bank ' .
The United States Postal Service
The Electric Power Industry

5 : Fishing in Louisiana
The Newspaper
Under the City Workers
Trucking

6 Louisiana Festivals
Health - Medicine
The Television Station

c. Program Activities in the Junior High School Component

The program activities in this component were designed to
provide career orientation and meaningful exploratory experiences
for students. The following Career Education activities were
conducted in the junior high school component.

(1) An excellent Career Education unit on the "Port of Baton
Rouge" was developed and field tested in five sections
of eighth grade social studies. The unit had 19 lessons
with detailed teaching activities, audio-visual materials,

114
G




c. Program Activities in the Junior High School Component

" work exercise, and evaluation measures. The unit was
designed to run six to eight weeks and culminated in the
development of a miniature model of the "Port of Baton
Rouge."

(2) The counselors and teachers arranged for certain desig-
nated junior high school students to visit job sites
for gaining insight to how the "working world" relates
to the education process.

PY (3) Career exploratory courses were offered in the "World of
Manufacturing" and "World of Construction." The former
course explained skills used in 82 different careers,
while the latter explored skills used in 70 different.
industrial technology careers. Students in the seventh
and eighth grades were enrolled in these exploratory

® courses.

(4) Following the guidance objectives set forth by the East
Baton Rouge School Board, a committee formed during the
summer 1973, was asked to make recommendations for gui-
dance classes to be conducted in every secondary school.
® It was recommended that nine . guidance classes be con-
ducted through the academic classes. The classes or
mini-units covered various educational, personnel, and
" career development topics. These guidance classes or
mini-units were taught to all seventh, eighth, and ninth
grade students during the 1973-74 school year.

(5) An experimental group guidance class was conducted by the
counselor at Woodlawn Junior High School for a group of
eighth grade students. These students chose the group
guidance class as an elective and were enrolled in it
for a nine week period. The content taught in the class

® covered: ’

(a) Orientation to school and included necessity for
school regulations, accumulation of high school
credits, and relating school subjects to life.

o (b) Analysis of interests and abilities and_included
administration of Kuder Preference Inventory and the
OVIS, correlation of interests with scores on these
instruments, and relating interests to careers.

(d) Individual and group reports on careers.




d. Program Activities in the Ten to Fourteen Component

® The program activities in this component were designed to
) provide participating students job.preparation in a wide
variety of occupational experiences for students, The follow-
ing activities were conducted in this component:

(1) At the 10th-12th grade level a number of job preparation
® programs were offered. These were:

(a) Health Career Program

(b) Childcare Management Program

o : (c) Trade and Industrial Program including courses 1in
g home construction, welding, electronics, and machine
maintenance.

(2) A job related training program was offered to 13th and
, 14th grade students. This was a late afternoon training
® program for mature individuals. Courses in this program
were directly related to the student's work or potential
work. The courses taught prepared the student for entry
into the job or upgraded his skills in the job he was
currently working. Training was given in electronics,
automobile mechanics, air conditioning and refrigeration,
® office occupations, and welding.

(3) Guidance classes or mini-units were also taught to students
in grades 10-12. These units were taught primarily in the
English class and covered such topics as orientation to
school, testing, understanding self, decision-making,
@ career planning, and preparation, etc. :

(8) Local job information had been collected and placed on
_microfiche. Sets of microfiche were placed in the

Tibrary and/or counselor's office for viewing. Students

were encouraged to review the film on careers of interest
@ : to them. Each microfiche contained information about a
local career. The content on the microfiche included in-
formation on (a) educational requirements of the career,
-(b) requirements for entry, (c) working environment,
(d) skills and abilities needed in the career, and (e)
school subjects related to the career.

o
(5) The career visitation program was also conducted in grades
10-12 where counselors and teachers would arrange for
students to visit job sites. This gave the student an
opportunity to gain insight on the working world and how
° it related to the educational process.
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e. Piacement Component

The program activities in the placement component were
primarily directed toward gathering of follow-up information
about graduates from the trades and industrial program and

- to assist students in the health careers, childcare manage-
ment, and job related training programs to find jobs. These
activities included:

(1) A follow-up study of the 1971-73 trade and industrial
graduates. This was done by the guidance counselors in
each of the high schools in the parish. The follow-up
questionnaire contained questions about the students'
employment experiences and asked his opinion of the value
of his training for his job.

(2) A full-time job placement counselor was employed to help
students in the job related program.to find appropriate
work. He was the program liaison contact between the
community and the job preparation classes.

Facilities. The Career Education program was carried out in the
reqular classrooms of the school district and/or cooperating
colleges. Instruction, in-service training, and counseling ser-
vices did not require special facilities. The East Baton Rouge
Parish had already committed considerable monies to the develop-
ment and establishment of trade and industrial programs and to the
career exploratory courses. Office space for theproject staff was
provided at the Glasgow school, a former junior high school.

Budget. The East Baton Rouge Parish had several sources of money
for implementing their total model Career Education program. Monies
came from the State of Louisiana and local monies as well as from
the money provided from Part C funds of Public Law 90-576( The . . .
monies received from the latter fund was budgeted as follows.

BUDGET IS ON THE FOLLOWING PAGE

:
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BUDGET

Budget Category

Salary

Materials
Equipment

Travel

Total

A.

Administration
Site Coordinator
Sectetary-Clerical
Travel

Instructional
Research Writer
Research Ass't
Travel
Supplies/Materialy .

Guidance & Counseling
University

Professor
8500x1/5

Career Achievement
Skills
University

Professor
8500x1/5

Elem. Schools
University Prof.
8500x1/5 _

Travel (Personnel)

Field Trips

Junior High
University Prof.
8500x1/5
Travel

Grade 10-14
Personnel
Maintenance
University Prof.

8500x1/5
Summer Stipends
Supplies/Materials
Utilities
Phone
Postage
Travel

BUDGET CONT'D ON NEXT PAGE

$23,500.00

13,000.00
21,500.00

1,233.00

1,700.00

1,700.00

1,700.00

1,700.00

72,000.00
600.00

1,700.00
5,850.00

$ 250.00

1,300.00
3,000.00
7 50.00

50.00

$1.,548.00

1,967.00

2,000.00

$38,048.00

24,950.00

1,700.00
1,700.00

11,700.00

1,700.00

86.550.00




Budget cont'd

Materials/

® Budget Category Sa]ary "Equipment Travel Total

H.

Placement
Career Education 1,400.00 : -
Travel 600.00
Supplies/Materials 600.00 | 2,600.00

Subcontract for
3rd Party Eval. 5,000.00 | - 5,000.00

.» Indirect Cost 16,300.00 ' 1 16,300.00

Expended Voc-Tech
School June 1973 8,375.89 1,624.11 10,000.00

TOTALS $177,258.89 $6,874.11}$6,115.00 $190,248.00

The behavioral variables of concern in the Career Education Pro-

gram are in both the cognitive and affective domains. The cogni-
tive variables include (1) students knowledge of occupations,
decision-making skills, and job 'skills, (2) student's application

of career achievement skills, work habits, and interpersonal skills,
(3) teacher's and counselor's knowledge of Career Education princi-
ples, knowledge of content of a career unit, and knowledge of follow-
up skills, (4) teacher's and counselor's application of career
achievement skills, placement skills, and assessment skills.

The affective variables include the student's demonstration of
a positive self-concept, and improving their positive responses to
guidance concepts.
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IT1, PROGRAM OBJECTIVES

o S . :
» A. Career Education Philosophy of East Baton Rouge Parish
The figure below provides a visual representative of
Parish Career Education Philosophy and Approach. The goals
and the program objectives are presented in Sections B and
. .
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B,

Goals of the Career Education Program

-
" maturation process to develop a‘ responsible and independent

To proyide education experiences, contributing to the natural

adult.

To broaden all subject matter from kindergarten to post-secon-
dary to relate it to career development.

To provide students with sufficient guidance and careenminfor-
mation to enable them to make intelligent decisions about
career choices.

To inform students. parents, and teachers of occupations
available within the community.

To increase student interest in post high school training.

To provide guidance and counseling services designed to facili-
tate each student’s exploring the basic questions, "Who am I?"

Project Objectives

1.

Guidance and Counseling Component

a. The participants in the 1973 ‘Summer Career Education Aware-
ness/Motivation Workshop will improve their understanding
of the principles of Career Education as measured by an
Assessment Inventory. It is expected that the mean post-
test score will be five percent higher than the mean pre-
test score.

b. As a result of workshop experiences, the participants in
the 1573 Summer Career Education Awareness/Motivation
Workshop will apply knowledge of career achievement skills
as indicated by the number of participants that use infor-

~ mation contained in Career Education Awareness/Motivation
Manual in the classroom. It is expected that 90 percent
of the teachers that participated in the workshop will
‘report that they have used at least five of the six ele-
ments of Career Education outlined in the manual.

c. The participants in the 1973 Summer Career Education Aware-
ness/Motivation Workshop will demonstrate knowledge of the
content of a career unit and methods for implementing a
career unit as measured by a test developed by the in-ser-
vice trainer. It is expected that the mean score on the
test will be 75 percent of the possible score.




: : d. As a result of training experience, the secondary school

P counselors in the project schools will demonstrate know-
ledge of follow-up skills necessary for next-step placement
as indicated by their scores on a vocationally oriented
follow-up questionnaire. It ig expected that the mean
score-will be 70 percent of the possible score,

® V - 2. Elementary Component

a. The students in the Career Education program, grades K-6
will demonstrate knowledge of occupations as indicated by
their identifying occupations from pictures and by listing
occupations kncwn to them. It is expected that:

(1) Students in grades K-6 will correctly identify 60 per-
cent of the occupations shown to them, and

(2) Students in grades 4-6 will be able to 1ist an average
of 30 occupations.

b. The students in the Career Education program, grades 2-6
will improve their knowledge of information involved in
making career decisions as indicated by their scores on
the Cooperative Career Education Survey. It is expected
that the mean post-test score will be five percent h1gher

® than the mean pretest score.

c. The students in the Career Education program, grades 4-6
will demonstrate a positive self-concept as measured by
- the Coopersmith Self-Esteem Inventory. It is expected that
the mean positive score will be at least 50 percent of the
o : - possible score.

d. The students in the Career Education program, grades K-6
will demonstrate good work habits as measured by their
work attitudes in the classroom. Tt is expected that the
positive ratings received on a rating scale for school

® work habits will be 60 percent of the possible ratings.

e. The students in the Career Education program, grades K-6
will demonstrate application of good interpersonal skills
as measured by teacher ratings. It is expected that the
positive ratings received on a social skills rating scale

® will be 70 percent of the possible ratings.

3. Junior High School Component

a. The students enrolled in the exploratory courses will demon- -
strate knowledge of manufacturing and construction processes
o , as measured by their grades in the World of Manufacturing
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4.

5.

and-the World of Construction courses. It is expected
that at least 75 percent of the students will receive
passing grades. -

The eighth grade social studies students studying the
career unit. "Port of Baton Rouge" will apply career
achievement skills as indicated by the ratings. of the
teachers. It is expected that the mean rating will be
60 percent of the possible score.

As a result of participating in grouﬁ quidance mini-units,
students in grades 7-9 will improve their response toward

_ the guidance concepts and program as measured by a guidance

questionnaire. It is expected that the percent of positive
‘post-test responses on the questionnaire will be at least
five percent higher than the percent of positive pretest
responses. :

Eighth grade students participating in a "Group Guidance
Unit" will improve their career achievement skills as
measured by the Career Maturity Inventory. It is expected
that the mean post-test scores on the goal selection and
problem solving sections of the inventory will -be statisti-
cally significantly higher than the mean pretest score.

Grades Ten to.Fourteen Component

a.

Students in the T & 1, Health Careers, and Childcare Manage-
ment Programs wiil be prepared for jobs at the entry level

as indicated by teacher grades. It is expected that at least
75 percent of the students will receive passing grades in

the courses.

Students who enroll in the post high school job-related A

“program'will be prepared for jobs at the entry level as

indicated by instructor's ratings. It is expected that 75
percent of the students will receive a satisfactory rating.

Students in the Health Careers and Childcare Management pro-
grams will demonstrate ability to relate information about
academic subjects and knowledge of self to choosing an
occupation as*indicated by their scores on parts I and IlI
of the Career Maturity Inventory. It is expected that the
mean score of the group will be at least 13.

Placement Component

a.

"The Career Education Project staff will demonstrate ability
to assess the effectiveness of the T & I program as indi-
cated by the completion of a follow-up study. It is ex-




¢!

expected that the follow-up study will include (a) data
about students' employment experiences, (b) information
about students' satisfaction with their jobs, and (c) ratings
of students concerning their high school training experiences.

- The ‘evaluator will use an observation checklist to verify
that the follow-up study has been completed and the stated
contents included in it.

b. The project staff, in cooperation with the school counse-
lors, will demonstrate ability to apply placement skills
as indicated by the number of graduating students placed -
in jobs, vocational-technical schools, or other post-
secondary training. It is expected that 80 percent of the
graduating students in the T & I, Health Careers, and Child-
care Management programs will be placed.

c. The job related counselor will demonstrate ability to apply
‘placement skills as indicated by the number of post-secondary
students placed in jobs, vocational-technical schools, or
other post-secondary training. It is expected that 120 of
the students involved in the job related program will be
placed. ‘

IV. THE EVALUATION PLAN

LAWY
g

The evaluation plan was designed to answer the questions:

). Lan. teachenss cRrincipals, and counselors learn and apply know-:

ledge concerning career achievement skills? (2) After participating
in Career Education activities, do students manifest desirable
career achievement skills? (3) Can students be adequately trained
and placed in jobs at the entry level? (4) How effective are the
guidance services in the Career Education program? and (5) To what
extent can the program objectives be achieved in relationship to
selected predetermined standards? The standards were established -
on the basis of experience in other Career Education programs and
through discussion with the project personnel.

The evaluation design summary chart, found in the Appendix,
contains the program objectives, measuring instruments, and data
collection procedures.

. EVALUATION FINDINGS .

There are five components in the program, and the evaluation
findings will be reported by components. In reporting the findings,
the objective will be stated and then the findings will be pre-
sented. This pattern will be foliowed for each objective.

12¢
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Guidance-and Counseling Component

Objective 1: The participants in the 1973 and the 1974
Sumer Career Education Awareness/Motivation
Workshop will improve their understanding of
the principles of Career Education as measured
by an assessment inventory. It is expected -
that the mean post test score will be five
percent higher than the mean pretest score.

During theé summer 1973 a Career Education Workshop was held
for elementary teachers, principals, and counselors. Activi-
ties conducted in the workshopwere designed to increase the
participants understanding of the principles of Career Edu-
cation. At the beginning and at the end of the workshop an
assessment inventory was administered to the workshop parti-

‘cipants (see copy in Appendix). The assessment inventory was

developed by the workshop consultant and contained a combination
of cognitive and affective items on a Likert type scale. The
development of the instrument was done prior to the employment

_of the evaluator which occurred in December, 1973. Thus the

project director had to proceed on his own to develop measuring
devices. To apply the results obtained from the use of the
instrument in the measurement of the objective, the evaluator
and the project director ccoperatively reviewed the items on
the inventory and determined the desired directional responses
which seemed appropriate to the measurement of the objective.
The items were given a weight and then scored. The results

are presented in Table 12.

Teble 12: THE AMOUNT OF GAIN MADE BY THE PARTICIPANTS
OF THE 1973 SUMMER CAREER EDUCATICN WORKSHOP
ON THE ASSESSMENT INVENTORY

Tca'éb Period Maan Score
Pretest ' 58.35
Posit Test : A 60,31
Differeace or Gain 1.96
Parcent Gain : 3.36
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The data in Table 12 indicate that workshop participants made a
mean gain of 1,96 or 3.36 percent on the inventory when pre-post test
comparisons were made. Because the inventory was developed prior to
the employment of the evaluator and because many affective'state-
ments (feelings and thinking) were included in. the inventory, it

_seemed desirable to determine if the changes occurring in the frequency
of responses were significant.. Chi square is a statistical technique
used to determine whether a significant change has occurred in the
frequency of response between the pre and post test. The items in
“the inventory that seemed crucial to the concepts of Career Education
were analyzed.* The following information presents these test items
with a summary of the analyzed data, and comments about the data.

Test Question 1l: At this time in your professional career, do you feel

competent to implement career education programs for
your school? (a) very competent, (b) satisfactorily
competent, (c) minimally competent, (d) not sure,

A and B C and D
Responses Responses
Pretest Frequencies -39 40
- - X% = 37.538
Post Test Frequencies 73 . 5 o :

Question No. 1 provided information about the competency of the
workshop participant to implement Career Education programs in the
school. A significant difference was demonstrated by the participants
that they felt they were more competent after the workshop than before.
This, of course, is a most desired outcome for the workshop.

Test Question 4: Indicate your need at this time for assistance

in developing career education programs for your
students. (A) Need considerable help (B) Could
use .additional help (C) Do not need additonal

“help at this time (D) This area is not important
to me at this time. :

*A consultani Dr. Tom Nevitt from the University of Southwast
fouisiana provided the evaluator with the analysis.



A and B C and D
Responses Responses
Pretest Frequencies 56 - 5
X2 = 8.842
Post Test Frequencies 35 15

Question No. 4 which related to how much assistance the teacher
would need in developing Career Education programs for their students
resulted ina significant decrease of felt need after the participants
had completed the workshop. A large increase was seen in answer to
the third option of this question: ."Do not need additional help at
this time."

Test Question 7: How important do you consider education committees
for certain school programs? (A) Very important
(P) Moderately important (C) Slightly important
(D) Not important

A and B

C and D
Responses Responses
Pretest Frequencies 74 £& ”
i : X° = 3,606
Poat Test Frequencies 77 ~

Question Ho. 7 dealing with the wee of e cation cumitiees was
thought to be important by many on the pretect. After tne workshop,
participant thinking on the importance change., ani aili of the parti-
cipants except one believed that education coraittees for cortain
school programs were important. With the larae nusber included in
the participant population this was significant at the 9U percent
level. :

Teat Guestion 10: Nou-school resources availiole for narcer education
in your area seem to be: (A) Very adequate
'(B) Adequate (C) Minimally adequate (D) Not
adequate
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A and B Cand D
Responses Responses
Pretest Frequencieé 23 54 '
X2 = 11.639
Post Test Frequencies |- 45 34 :

- Community or non-school resources-are important in Career Educa-
. tion involvement. Question No. 10 looked into whether the teachers
o believed the non-school resources were available were adequate. On
the pretest the participants did not believe the non-school resources
were adequate. At the close of the workshop, it was evident to a
significant degree that the majority believed these resources were
either very adequate or adequate.

To what extent should resources outside the

® - Test Question 12:
' ' school be used in Career Education Programs?
(A) Extensively (B) Moderately (C) Slightly
(D) Outside resources are not really necessary
@
Responses Responses
A B C D
Pretest Frequencies 61 18 1 0
- ' X% = 6.373
Poat Tesl Fx equencica 68 9 0 2

It would be expected that the responses to Question No. 12 would
¢ ' be similar to the responses to Question-No. 10. Sixty-eight of seventy-
nine participants, on the post-test, indicated that they believed that
resources outside the school should be used extensively. The shift
from "Moderately" on the pretest to "Extensively" on the post-test
was enough to produce a chi square va?ue which .is significant at the
90 percent level.

o
Test Question 13: How important arn career education programs at
' the elementary ‘wvel? (A) Very important
(B) Moderately #4) Slightly (D) Unimportant
o




. Aand B C and D
Regponses Responses
" [Pretest Frequencies 79 4 ~ 1 2
. , X© = 1,025
nf?st Test Frequencies . 77 i 3

v

On question No. 13, in answer to "How important are Career Edu-
cation programs at the elementary school level?" Workshop partici-
pants agreed that they were either "very important” or "moderately
important." At ‘the completion of the workshop nearly all agreed
that Career Education on the elementary level was "very important.”
The difference, however, between pre- and post-test was not signi-
ficant. However, on question No. 16 below as to whether it is
“important at the elementary level to relate subject matter to
possible career areas?", the participants differed on the pretest and
post test. A significant-difference was demonstrated at the end of

the workshop, participants believing that it was "very important" to
relate subject matter to career areas.

i

Teat Question 16: At the eslemeniary level how important is it to
' relate subject makier to possible career areag?
(&) Very important (B) Moderately important,
() slightly dmpewiant, (D) Not Important at
this level

-,

Responges | Responses
A B 2 D
Pretest Frequencies 51 18 9 2 o -
. ' X5 w 14,272
Post Test Frequenciles - 70 7 2 0

Test: Question 20: Career education should be given little eﬁphasis
~until the child reaches adolescence, (A) Strongly
agree (B) Agree {{) Disagrzee (D} Strongly Disagree
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A B C D

" [Pretest : ' .
frequencies 0 3 AN 33 x2=
' ' 14,739
Post Test
frequencies 4 1 24 51

Responses'| Responses | Responses | Responses

Pratest

At the 99 percent level the participants thinking moved from
“Disagree” to "Strongly Disagree" to the statement "Career Education
should be given 1ittle emphasis until the child reaches adolescence.”
The movement was the same of the statement: "Career Education in
urban areas is more important than Career Education in rural areas,"”
(See question 29) and also the statement: "Only those students who
declare themselves to be work-oriented need exposure to the career
development approach." (See question 30) :

. Test Question 29: Career Education in urban areas is more important

than Career Education in rural areas., (A) Strongly
agree (B) Agree (C) Disagree (D) Strongly Disagree

A . B c D
Responses | Responses | Responses | Responses

fraguencies 1 6 43 23 9

: : &=
Post Testh ‘ ~ 6.741
frequencies 3 5 34 37 :

Test Questiocn 30: Ounly those studsnts who declare themselves to be
: ' work-oriented nead exposure to the career develop-
ment approach. :

A B C D
Responses | Responses| Responses | Responses

Pratest _ _ ,
frequencies 0 4 40 34

Pest Test 6.542 .
frequencies 3 3 28 44 NN
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From the significant change displayed by participant's answers to
questions that a workshop could bring about change, it can be inferred
that the workshop was .indeed worthwhile, Participants evidently

" understood Career Education concepts more fully after part1c1pat1nq 1n
the workshop

S1nce the grant period extended from June 1, 1973 to November 1,
1974, a second series of workshops was held dur1ng the summer, 1974.
Py - The workshop participants were elementary teachers, principals, and
counselors that did not participate in the summer, 1973 workshop.
From experiences gained from the 1973 workshop, the evaluator suggested:
that specific workshop objectives be established for the 1974 workshop
and an evaluation plan be developed to determine the extent that the
workshop objectives were achieved. This suggestion was followed with
PY resource teachers only being invelved in the first workshop and the
other participants being involved in the second workshep.

Workshop Objective 1l: The resource teachers will be aware of
competency=based teacher education as measured
by & test developed by the in-service trainer.

o It is expected that the participants’ mean score
: will be 70 percent of the possible score,

: Six resource teachers-were involved in the first workshop with
) the content of the training covering various aspects of competency-
based teaching as it relates to Career Education. At the end of the’
~workshop, a knowledge test was given to the participants. The results
are presented in Table 13.

o TABLE 13 ON THE FOLLOWING PAGE




Table 13: A SUMMARY OF THE SCORES EARNED BY THE RESOURCE
TEACHERS ON A WORKSHOP KNOWLEDGE TEST

. No. taking| Possible | Mean.
Teat Question Test Score Score | Percent

_ 1. Definition of competency
® , based teacher education 6 6 6.00 100.00

2. Comparison of traditional
and competency based

teacher education 6 6 6,00 100.00
® "7 13; Elements of a behavioral .
objective 6 6 6.00 100.00
4. Functions of objectives 6 6 5,67 | 94.50
® 5, Difference between expres=
give and instructional ,
objectives 6 6 6,00 100.00
6. Components of a competency :
teaching module 6 6 6.00 100,00
TOTAL o 6 36 35.67 1 99.08

The data in the table show that the resource teachersdid very well
on the knowledge test and that the workshop objective was achieved.

Workshop Objective 2: The pavrticipating teachers will be aware of

. competency-based teacher education as

® | . ' measurad by a test developed by the in-service
trainer. Tt is expected that the participants’
mean score will be 70 percent of the possible
BCOTE. -

The second workshop covered the same content areas as taught in the
workshop for resource teachers. Sixty-four classroom teachers were in-
volved in the workshop. Table 14 presents the results of a knowledge
test given to the participants at the end of the workshop. (See copy
of test in Appendix). '
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Table 14 : A SUMMARY OF THE SCORES EARNED BY THE TEACHERS
ON A WORKSHOP KNOWLEDGE TEST

: No. taking | Possible | Mean :

Test Question Test Score Score | Percent
L. Definition of competency

based teacher education 64 6 4,50 75.0
—_—— : v
2. Comparison of: traditional

and competency based
t—-—teacher education 64 6 4,66 77.7
3. Elements of a behavioral ‘

objective 64 6 4,56 76.0
Vi, Functions of objectives 64 6 4,59 76.5
5, Difference between expres-

sive and instructional

‘objectives 64 6 4,66 77.7
5, Components of a competency :

teaching module 64 6 4,97 82.8
TOTAL 64 36 27 .94 77.6

The data in the table show that the teachers' mean score was 77
percent of the possible score. Thus, the workshop objective was

achieved.

Workshop Objective 3: The participants will be able to identify
activities that can be used in applying the
six elements of a career education unit as
indicated by the career education element

asgsesgsmant.,

It is expected that at least 80

" percent of the participants will be able to
correctly identify activities.

As part of the workshop, instruction was given to participants on

techniques for constructing career units.

Fmphasis was placed on the

desirability of including six basic elements in every career unit.

9




Each workshop participant was asked to give an example of at Jeast
one instructional activity for each of the basic elements that could

o " be used in a career unit they were developing or had developed. The
evaluator made an assessment of the appropriateness of the activities.
Table 15 summarizes the results of this asséssment.

Table 15 : THE NUMBER AND PERCENT OF WORKSHOP PARTICIPANTS
@ ' ‘ IDENTIFYING INSTRUCTIONAL ACTIVITIES FOR EACH
: CARFER EDUCATION ELEMENT

Total No. |Number of Elements With Appropriate Activities
Grade of 6 5 4 3 2
® Level | Teachers | No. % (No. % |{No. %|No. % |No. %

A 4 100| = -l = -l - -] = -
5 5 100] = =] - -] =« ] - -
8 8 10| - -] = <l -+ -l - -
11 11 100! - -l - ol e ..
881 1 12) = =f « o« = -
g6l 1 14| « -] - - - .
1000 - <l - - - -]+ .
100] ~ e - el - e . .

BNV T R RSy e

6
Other

E S R B N o ]
B

TOTAL 55 53 961 2 L1 = -] - S -

The data in Table 15 show that 53 or 96 percent of the workshop
participants correctly identified instructional activities for each
of the six basic elements. MNearly all the participants were able
to successfully complete this task. The "other" category in the grade
level column included principals and counselors.

Workshop Objective 4: The particip'an_ts will respond positively to
s Career Education concepts as indicated by their
responses on a feedback questionmaire. It is
expected that at least 70 percent of the
rasponses will be positive. '

A feedback questionnaire was given to the.workshop participants
at the end of the workshop to measure the extent that this objective:
was achieved. The questionnaire consisted of ten statements concern-
ing Career Education concepts. The participants responded by indi-
cating the extent they agreed or disagreed with the statements. Table
) 16 summarizes the results of the participant responses on the question-
naire.
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o ~ Table 16 : A SUMMARY OF THE RESPCNSES. OF THE WORKSHOP PARTICIPANTS
- TO VARIOUS CAREER EDUCATION CONCEPTS v
SA - Strongl& Agree A - Agree
D - Disagree Sp ~ Strongly Disagree
. .
Number and Percent of Responses -
SA A - D SD
Statement No. %] No. %|No. %] No. %
® .  11, Career education and vocational .
education are the same. - w=| = ==]34 52| 31 48
2. Career education is primarily
for students planning to go to
° college. - =-=-f 1 2}13 20|51 78
3. Career education should begin
when a student enters high school.j{ 1 2} 2 3 6 9] 56 86
4. Career education will lower the - ‘
® quality of education. 1 2| - ==|15 23|49 75
5. Students can learn much from
community workers 57 88| 8 12| = w=| = ==
6. Out of school youth or adults
PY have little need for career :
education, . A - w={ 2 3129 45| 34 52
7. The community is very much
involved in career education. 42 65|16 25| 7 10| « ==
o 8. Classroom teachers have no
responsibility for career
education, , « ~=| « ~=| 8 12| 57 88
9. If someone is out of high
school and cannot find a job,
o : it is too late for career .
education to help. - e=| = ==|26 40| 39 60
10. Career education activities
' are relevant to student needs. |53 81|11 17] 1 2} = ==
' B




. In Table 16, statements numbered 5, 7, and 10 are considered posi-

® tive if answered in the "strongly agree" or "agree" category. The
other statements are considered positive if answered in the "disagree"
or "strongly disagree" categories. Using this criteria, 635 out of
650 responses or 97.7 percent were positive on the questionnaire.

In summary, all four 1974 summer workshop objecti'ves were achieved.

Objective 2: As a result of workshop experiences, the participants in '
the 1973 Summer Career Education Awareness/Motivation
Workshop will apply knowledge of career achievement
skills as indicated by the number of participants that
use information contained in Career Education Awareness/
) - Motivation Manual in the classroom. It 1s expected that
90 percent of the teachers that participated in the work-
shop will report that they have used at least five of the
six elements of Career Education outlined in the manual.

During the workshop held duriig the summer 1973, participants were

) taught ways to apply Career Education elements in their instruction.
These Career Education elements consisted of (1) hands-on activities,
(2) subject matter tie-in with Career Education information, (3) uti-
lizing resource people to present career information, (4) career
field trips, (5) use of role playing in teaching careers, and (6)
directly teaching career information. It was desired that workshop

o . participants would apply these elements in their classroom instruction
during the 1973-74 school year. To determine if this occurred, the
participating teachers were asked to submit an end-of-the year report.
This report requested that the teachers identify a career unit they
taught during the year and give an example of an instrucitonal acti-
vity they used for éach of the Career Education elements. An analysis

o : of these reports provided evaluation data for determining whether this
objective was achieved. Table 17 summarizes the results of the analysis.

TABLE 17 IS ON THE FOLLOWING PAGE
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Table 17 : THE NUMBER AND PERCENT OF TEACHERS INVOLVED IN THE
CAREER EDUCATION PROGRAM APPLYING CAREER EDUCATION
ELEMENTS IN PRESENTING A CAREER UNIT -

Total No. Number of Eiements”with Appropriate Activities

Grade of 6 . 5 4 3 2
level | Teachers [ No. % |No. % |No. %]|No., %INo. %
N K 4 100 - -- - --M i - - - -
1 5 5 100 - . - - -- - - - -
2 5 4 80 1 20 = e=| = ==] = a-
3 9 5 56l 3. 33/ 1 11] = e=) = ==
4 11 10 91| -~ == | 1 9] = w=| ® ==
5 10 4 401 5 S0 1 10| = ==} = ==
6 15 10 671 5 33} = w2 = w=] e e
Other 13 12 92 1 8] = =] = e=} = ==
roraL | 72 |se 75|15 21| 3 4| - -=| = -

The information in Table 17 show that 54, or 75 percent,-of-the
teachers appropriately applied all six Career Education elements.
Another 21 percent appropriately applied five of the six elements.
Thus 96 percent achieved the desired criteria of the objective.

Objective 3: The participants in the 1973 Summer Career Education
~ Awareness /Motivation workshop will demonstrate knowl-
. edge of the content of a career unit and methods for
implementing a career unit as measured by a test
developed by the ineservice trainer. It is expected
that the mean score on the test will be 75 percent of
the possible test. '

To measure the extent that workshop participants learned know-
‘ledge of the content of a career unit and ways of developing a unit,
the in-service trainer developed a criterion knowledge test (see
copy in Appendix). The maximum number of points possible on the test
was 28. The workshop participants were given the test during the fall
semester.* The test was corrected by the in-service trainer, and the
“results of the test are presented in Table 18.

*The test was not administered at the conclusion of the summer
workshop because workshop activities were continued through the fall
semester. It would have been more appropriate if the evaluator had
developed the test after consulting with the in-service trainer and the
test given at the conclusion of the workshop. ’




Table 18 : A SUMMARY OF THE SCORES MADE BY WORKSHOP PARTICIPANTS

® ' » ON A CAREER EDUCATION TEST
Grade Level Possible Mean Percent
or Group N Score ' Score Correct
e K 3 28 : 25.7 91.7
1 6 28 25.3 90.5
2 [ 28 26,0 92.9
3 6 28 ~ 26.3 94.0
o 4 9 28 26.8 95.6
5 4 28 24.8 88.4
6 8 28 25.8 92.0
, Counselors 27 28 26.6 94 .8
o : Administrators 13 28 25.8 92.3
| TOTAL - : 82 28 . 26.1 93.2
P The data in Table 18 show that a mean score of 26.1 was obtained

on the test by the 82 participants. This was 93.2 percent of the
possible score. This suggests that participants were well trained or
the test was very easy. Because the test was given late in the fall,
it seems likely that by then the workshop participants were well
- grounded in the content of a Career Education unit and ways to imple-
® ment them. o »

Objective 4: As a result of training experience, the secondary school
counselors in the project schools will demonstrate knowl=
edge of follow-up skills necessary for next step place=

- , ment as indicated by their scores on a vocationally
® oriented follow-up questionnaire. It is expected that
the mean score will be 70 percent of the possible score. '

As part of the training activities, the secondary school counselors
learned techniques of conducting and analyzing follow-up studies. To
measure the extent that counselors could apply follow-up skills, two

® ’ types of measurements were conducted. In the first type of measurement,
the project director sent to each secondary counselor the results of a
follow-up study conducted prior to 1971. Along with the results, a
questionnaire was sent which contained four items asking questions
about-the results. (See first page of questionnaire in Appendix). The
counselors responded to the four questions and these questions were

® : graded to determine the accuracy of the response.
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During the ]973 74 school year, the counse]ors conducted a follow-
up study on the students enrolled in the trades and industrial classes

.for the years 1971 through 1973 for their school. The counselors

summarized the results of the follow-up for students from their school,
and submitted the summary to the project director. (See pp.2-5 of
questionnaire in Appendix). This summary, if complete, contained 21
different types of information. The project director reviewed each
counselor's report to determine the extent that the follow-up infor-

-mation was complete. This indicator provided the second type of

evaluation data for this objective. The results of both types of
eva]uat1on information is presented in Table 19.

Table 19 : A SUMMARY OF THE SCORES MADE BY THE SECONDARY
SCHOOL COUNSELORS ON THE VOCATIONALLY ORIENTED
FOLLOW-UP QUESTIONNAIRE

) . ' Possible Mean Percent
Test Part -~ N Score Score Correct

1. Analyzing'exiséing follow=-up

information 10 4 - 4.0 100.0
2. Collecting new follow-up 1

- information 10 21 16.7 79.5
OTAL - 10 25 20.7 82.8

The data presented in Table 19 indicates that ali the counselors
accurately interpreted the follow-up study summary. Approximately
80 percent of the counselors. collected and summarized the desired
information on the 1971-73 graduates by the time the report was due
to the evaluator. The project director later co11ected all new follow-
up information from all counsp1ors.

The counselors performed well in this activity which was un-
doubtedly due to the fact that the follow-up study activity was not
new in the school system, but rather a well estab]isheg_practice.

B. Elementary Component

Objective 1: The students in the Career Education program, grades

: - K-6 will demonstrate knowledge of occupations as
indicated by their identifying occupations from
pictures and by listing occupations known to them.
It is expected that: (a) students in grades K-3
will correctly identify 60 percent of the occupations
shown to them, and (b) students in grades 4-6 will be .
able to list an average of 30 occupations.

12L
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To measure the extent that this objective was achieved, two types
of measuring instruments were used. For grades K-3 a set of 24
® picturec illustrating different types of occupations were used. The
' pictures were taken primarily from the Peabody Language Development
Kit (see copy in Appendix). . Each student was asked to look at each
picture and tell the occupation in which the person was involved.
His or her response was recorded and scored as right or wrong. The
test was developed and field-tested in another Career Education pro-
® ~ gram. Data from the field test indicated that students at these grade
‘Tevels were'correctly identifying, at the beginning of the year,
approximately 50 percent of the occupations. .This test was given to
a sample of participants in May, 1974.

Students in grades 4-6 were asked to list as many occupations as
o they could. Time was not a limiting factor as students were given
as much time as they wanted. The rationale behind .this measuring
instrument was the more students learned about occupations, the more -+
occupations they could list (see directions in Appendix). A sample
of program participants, grades 4-6, were asked to list occupations
known to them in May, 1974. A pre- and post test was not used in
® . - measuring this objective because of the lateness in employing the
: evaluator. ” '
The sample of students used in the evaluation of this objective
consisted of approximately a 10 percent sample for each grade level.
Only students enrolled in the classes of teachers participating in
® the summer 1973 workshop were considered for selection in the sample.
Kindergarten students were chosen randomly while the sample of stu-
dents in grades 1-6 were chosen by randomly selecCting one or two
classes. The table below indicates the procedure used in selecting
the sample of students-taking the measuring instrument. Tables 20
and 21 present the results of the application of the measuring
® o instrument. : ‘ _

MEASURING INSTRUMENT IS ON FOLLOWING-PAGE




;0_ - K-6 STUDENT EVALUATION SAMPLE

No., of teachers Number of No, of
in Summer 1973 Students in Students Method of
@ [Grade Workshop Teachers' Classes|in Sample| Choosing Sample
'K ’ -2 60 10 Listed students
alphabetically and
randomly selected
students
o .
1 13 390 46 Listed teachers
e alphabetically and
i randomly selected
two teachers and
' . used their students
¢ in sample
2 15 ‘ 450 49 Same as grade 1
3 9 270 32 |Listed teachers
° g ' - |alphabetically and
) randomly selected one
teacher and used her
students in sample
A 17 510 | 69 Same as grade 1
o .
5 22 660 47 Same as grade 1
6 13 _ 390 54 Same as grade 1
¢ .. Table 20 : AN ANALYSIS OF THE NUMBER OF OCCUPATIONS "
) : ) ) CORRECTLY IDENTIFIED FROM PICTURES BY A
T SAMPLE OF STUDENTS, GRADES k-3 PARTICIPATING
o IN THE CAREER EDUCATION PROGRAM
Mean Number of Percent
| Number of | Total Possible | Pictures Correctly| Correctly
Grade | Students Score Identified Identified
e K 10 24 - 21.8. 90.8
¢ 1 46 | . 2 Co17s 72.9
2 49 2% 18.5 77.1
3 32 24 18.7 77.9
® | TOTAL| 137 24 18.5 7.1
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Table 21: AN ANALYSIS OF THE NUMBER OF OCCUPATIONS
LISTED BY A SAMPLE OF STUDENTS, GRADES 4-6
PARTICIPATING IN THE CAREER EDUCATION PROGRAM

Number of Total Number of Mean Number of
Grade Students Occupations Listed Occupations Listed]
4 69 3 -3,156 45.7
5 47 J 1,756 37.4
Y
6 54 & - 3,895 . 72,1
TOTAL 170 8,807 51.8

The information in Table 20 show that students in K-3 correctly
identified 77 percent of the occupations from the pictures. It is
interesting to note that the kindergarten children had the highest
percent of correctly identified pictures. The expected criterion
was achieved.

Students in grades 4-6 listed an average of approximately 52
occupations. Sixth grade students listed the greatest number of
occupations while the fifth grade students listed the fewest occu-
pations. The expected criterion was exceeded. :

Objective 2: The students in the Career Education program, grades
: -2-6 will improve their knowledge of information involved
in making career decisions as indicated by their scores
on the Cooperative Career Education Survey. It is ex-
pected that the mean post-test score will be five per-
cent higher than the mean pretest score.

The Cooperative Career Education Survey.was used as the measuring
instrument to determine the extent that this objective was achieved
(see copy in Appendix). Two instruments were used; one for students
_in grades 2-3; and the second for students in grades 4-6. The -instru-
ments were adapted to the reading ability and comprehension of the
students. These instruments contained a series of questions concern-

ing career information that provides a basis in making career decisions.

The students involved in the measurement were the same sample of
students described under objective number one. The instruments were
administered in September and again in May. The test results are pre-
sented in Table 22.
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-Table 22 : AN ANALYSIS OF THE AMOUNT OF GAIN MADE ON A
COOPERATIVE CAREER EDUCATION SURVEY TEST BY
A SAMPLE OF STUDENTS, GRADES 2-6 PARTICIPATING
IN THE CAREER EDUCATION PROGRAM

Grade | Number of Items Mean Score On Mean Séore On} Percent
Level on Test N Pretest Post Test Gain
2 30 46 17.2 24.1 40,1
3 30 30 23.4 24.9 6.4
4 . 55 52 36.8 39.7 7.9
5 55 41 34.1 38.7 13.5
6 55 274 47.6 48.3 1.5
TOTAL 196 - 31.1 34.7 11.6

'*Thesevpre- and post~test data were available for only one sixth

grade class; the other class had post test only.

The data in the ahove table show that students in grades 2, 3, 4,
and 5 achieved the desired gain. Only one sixth grade class took both
the pre - and post-test and their mean post-test score was less than
2 percent greater than their mean pretest score. Overall, the desired
achievement gain was made on this objective. It is interesting to
note that young children are able to learn basic career type of infor-
mation used in making career decisions.

Objective 3: The students in the career education program, grades
4~6 will demonstrate a positive self=-concept as
.. measured by the Coopersmith Self-Esteem Inventory. It
is expected that the mean positive score will be at
least 50 percent of the possible score.

To measure the extent that this objective was. achieved the
Coopersmith Self-Esteem Inventory was administered to a sample of
students in grades 4-6. The students taking the test were the same
students described in the sample selection under the objective number
1. The students took the test in May 1974.* - The tests were scored
and the mean score computed. The results are presented in Table 23.

*Once again, only a post test was used because of the lateness in
employing the evaluator.
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Table 23 : THE PERCENT OF POSITIVE RESPONSES MADE BY A
SAMPLE OF STUDENTS, GRADES 4-6 PARTICIPATING
IN THE CAREER EDUCATION PROGRAM ON THE COOPER-
_ SMITH SELF-ESTEEM INVENTORY

Grade Possible Number of] Mean Number of Percent of
Level| N | Positive Responses |Positive Responses quitive Responses
4 |65 50 29.4 ! 58.8
5 45 50 30.9 . 61.8
6 | 52 - 50 33.2 - 66.3
TOTAL {162 31.0 62.0

The data in the above table show that the students at each grade
Jevel achieved the expected criteria. - It cannot be determined whether
the resulting scores were higher than they would have been at the
-beginning of the year or whether they were due to program effects.

Objective 4: The students in the career education program, grades
K=6 will demonstrate good work habits as measured by .
their work attitudes in the classroom. It is expected
that the positive ratings received on a rating 'scale
for school work habits will be 60 perceant of the
possible ratings.

To measure .the extent that this objective was achieved, a work
habits rating scale was used (see copy in Append1x) This rating
scale consisted of twelve statements concerning various work or study
activities. The students' teachers were asked to rate each student
on these statements according to whether the student performed these
activities "always," "most of the time," "sometimes," or "never." The
students rated were the students selected in the sample described under .
objective number one. The expected criteria was based on findings
obtained from other Career Education programs. The results of the
ratings are found in Table 24. '

TABLE 24 1S ON THE FOLLOWING PAGE
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o STUDENTS, GRADES K=-6 PARTICIPATING IN THE CAREER
. EDUCATION PROGRAM ON A WORK HABITS RATING SCALE

Table 24 : A SUMMARY OF THE RATINGS RECEIVED BY A SAMPLE OF

Frequency of Ratings

, ‘ - | Most { Some=-
® . . Always|of Time| times | Never
Item No. %|No. %INo. %[No. %

1, Starts on time Withoutv prompting...;. 68 22{132 43} 95 31| 13 4
2. Uses time wisely.eeeeeoeoosooosssssssl 53 171125 411118 38 12 4
* . : 3. Completes assignments.......‘i‘.f; ssee..| 8628|116 38 100 32| 6 2
"4, Sees ne);t‘st:ep.................;..... 50 16}126 41102 33 ?9 10

5. Gets along with peers......ceceecccen 75 25178 59| 44 15( 2 1

° 6. Enjoys WOTK.evoesososnsnssnssacseases]| 70 231154 50} 80 26 4 1
7. Presents a neat appearancé.';......... 120 39 131 42} 48 16f 9 3
® 8. Follows directions...... vessesesesess| 68 23[121 411105 35 4 1
9. Work 1is sétisfactory...........A...... 72 231143 46191 30| 2 1
10. Is safety-consciouS,....ccesoeeccccce 65 211173 56| 68 22 11
| 11. Takes care of e'qui-pment......'........ 78 261176 57} 50 16| 4 1
A. 12, Works Without airect supervision.....| 63 20/133 43] 98 32 14 5
Total Number Of RAtingS.....sesseessesses|868 24 1708 46 {999 27100 3

o

On the rating scale, responses in the "always," and "most of the
time" were considered as positive ratings. Data in Table 24 indicates
that about 70 percent of all the ratings were positive.

Objective 5: The students in the Career Education program, grades
@ ' K-6 will demonstrate application of good interpersonal
skills as measured by teacher ratings. It is expected
that the positive ratings received on a social skills
rating scale will be 70 percent of the possible ratings.
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A social skills rating scale was used to measure the extent that
this objective was achieved. The scale consisted of ten social skills

.on which each student was rated by his teacher according to whether he

"almost always," "frequently," "seldom," or "rever" exhibited the
skill (see copy in Appendix). The students involved in the measure-
ment were the sample described under objective number one. Because of
lateness in employing an evaluator a pre- and post-rating could not be
obtained. The expected criteria was established on the basis of
information obtained from other programs where the social skills
rating scale was used. After the ratings were done by the teachers,
the ratings were tabulated and the results are shown in Table 25.

TABLE 25 IS ON THE FOLLOWING PAGE
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Table 25 : A SUMMARY OF THE RATINGS RECEIVED BY A SAMPLE OF

o STUDENTS, GRADES K-6 PARTICIPATING IN THE CAREER
EDUCATION PROGRAM ON A RATING SCALE FOR SOCIAL SKILLS
Frequency of Ratings
Almost| Fre- ‘
o Always | quently| Seldom | Never
Skill No. %| No. %|No. %|No. %
1. Shares materials, such as crayons, 4 4
. scissors, paste jars, and brushes |{177 57| 100 32| 34.11 0 0
[ . 2. Takes turns 143 47| 13544 26 8¢ 3 1
3, Cares for property and materials~ .
be it his own or others 152 50| 118 38 | 32 10 5 2
4, Responds promptly to requests
o (by teacher, aide, or other ,
children) ‘ 118 39 136 44 | 53 17 0 O
5. Listens rather than interrupts 125 41] 115 37| 64 21| 3 1
6. Able to work things through “for : L ‘
® himself - 89 20| 135 44 | 76 25§ 7 2
7. In group work is cooperative : )
with other children 138 45| 124 40 | 44 14 11
° g. Shares in making decisions 101 34101 34 | 87 29| 8 3
9. Actively participates in group
work 142 46| 106 34 | 58 19 11
10. Respects rights of other .
® children .. ||118 38 { 129 42 54 18 6 2
R Total Number of Ratings ~ |130343 {1199 39 528 17 | 34 1
o .The. "aimqst always" and "frequently" ratings were considered as
' positive ratings and that such ratings showed that the students
exhibited interpersonal skills. The information in Table 25 indicates
tha? over 80 percent of the ratings fell in these two categories. The
desired expectancy level was achieved. '
o
R X
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“C. Junior High Component

.,

~-Qbjective 1: The students enrolled in the exploratory courses
will demonstrate knowledge of wmanufacturing and
construction processes as measured by their grades
in the World of Manufacturing and the World of Con-
struction courses.. It is expected that at least
75 percent of the students will receive passing
grades.

To determine whether the students in the exploratory courses
were gaining knowledge in manufacturing ana construction pro-
cesses, the grades received by the students in the courses were
used. Grades for each nine weeks were available as well as
semester averages. The number of students receiving each letter
grade for each semester was tabulated for each of the exploratory
courses. The result of these tabulations are shown in Tables 26
and 27.

Table 26 : THE NUMBER AND PERCENT OF STUDENTS IN THE WORLD
OF MANUFACTURING EXPLORATORY COURSE RECEIVING
VARIOUS -GRALES

First Semester . Second Semester
Grade Number Percent Number Percent
A 23 20 | 28 22
B W 38 33 26
c - 34 29 43 34
D 12 10 21 - 17
F 3 3 2 ’ 01
TOTAL 116 100 127 100

TABLE 27 1S DN THE FOLLOWING PAGE




Table 27 : THE NUMBER AND PERCENT OF STUDENTS IN THE WORLD
OF CONSTRUCTION EXPLORATORY COURSE RECEIVING
VARIOUS GRADES

First Semester - Second Semester

Grade Number Percent Number Percent
A A 87 18 89 19
B 100 21 ' 218 45
c 175 37 122 25 v
D 97 21 24 5
F ‘ 12 3 27 6
{ . :
£
TOTAL 471 100 ‘ 480 100

The data in Table 26 show that 87 percent of the students in
the manufacturing exploratory course.received "C" grades or higher
during the first semester while 82 percent received similar grades
during the second semester. In the World of Construction course, 76
percent of the students received "C" or higher grades during the
-first semester while 89 percent received similar grades during the
second semester. In all cases, the expected standard of 75 percent was
exceeded.

Objective 2: The eighth grade social studies students studying the
career unit '"Port of Baton Rouge" will apply career
achievement skills as indicated by the ratings of the
teachers. It is expected that the mean rating will be
60 percent of the possible score.

During the year the project staff developed a detailed career unit
on the "Port of Batop Rouge." This port has a tremendous influence on
the economy of the area and a wide variety of careers are involved in
the operation of the port. The career unit was field-tested in
selected sections of social studies with the objective of teaching
the students career achievement skills. Eleven different achievement
skills were identified and the teachers rated each of the students
on each of the eleven skills. (see rating scale in Appendix).
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The ratings were done at the end of the year, The ratings varied
from 1 to 4, with a one rating indicating poor achievement of the

-skill, a two rating indicating an average achievement of the skill,

a three rating indicating an above average rating of the skill, and
a four rating indicating an excellent achievement of the skill. The
number of ratings received by all students in five different social
studies classes were tabulated. The tabulations are summarized in
Table 28. .

Table 28 : A SUMMARY OF THE RATINGS RECEIVED BY STUDENTS
STUDYING THE CAREER UNIT "PORT OF BATON ROUGE"
ON A" CAREER ACHIEVEMENT SKILLS RATING SCALE

Frequency of Ratings Total
, ) Excellent| Good|{Average |Poor | Number Mean
Skills (&) (3) (2) (1) |0f Points|Ratin
.1. Works independently 43 38 51 11 399 2.79
2, Completes a task - 53 51 26 13 430 3.01
3. Works with a- group 44 55 31 i3 416 2.91
;4. Follows written instruc- :
¥ tions 35 44 54 10 390 2.73
5. Correctly assess own :
abilities ‘ 49 37 50 7 414 2.90
6. Makes realistic long-range :
_ goals A 38 40 52 13 389 2.72
7. Fulfill their own . -
contractual obligations 50 60 18 14 430 —- 3.03
8. Make daily contributions ,
. to a goal 49 43 34 17 410 2.87
9. Follow rules of organization 56 47 26 14 431 3.01
10. Recall factual information 40 46 42 15 397 2.78
11. Make adequate decisions 33 45 54 | 11 386 2.70
TOTAL 490 |506 438 1138 | 4,492 2.86
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The data in Table 28 show that the mean rating for the entire
group on all eleven skills was a 2.86 out of a possible 4.0, This
is 71.5 percent of the possible score. The information in the table
indicates that the students demonstrated the greatest amount of
application in skill number seven "Fulfilling their own contractural
obligation,"” and the least amount of application on skill number six
"Makes realistic long range goals." The mean rating for each of the
eleven skills exceeded the expected criterion of 60 percent of the
possible rating.

Objective 3: 'As a result of participating in group guidance mini-
units, students in grades 7-9 will.improve their response
toward the guidance concepts and program as measured by
a guidance questionnaire. It is expected that the per-
cent of positive post-test responses on the questionnaire
will be at least five percent higher than the percent
of positive pretest responses.

The counselors in the respective schools taught a mini-guidance
unit to all students through the English classes (See program activi-
ties Pagel00). The purpose of the mini unit was to provide students
with educational and career information, with opportunity to talk with
a counselar, and provide students with information about available
guidance services. To determine the students' attitude towards these
concepts and towards the guidance program, a quest1onna1re was given
at the beginning and end of the year (See copy in Appendix). The
questionnaire consisted of 25 items with a "yes" response indicating
a positive response towards the guidance program and services. The
last question on the questionnaire was for informational purposes
only. The resuits were tabu1ateu on 24 items and are summarized in
Table 29. - :

Table 29 : A COMPARISON OF THE PRE AND POST TEST RESPONSES OF STUDENTS,

GRADES 7-9 PARTICIPATING IN A GROUP GUIDANCE MINI~UNIT ON A
GUIDANCE QUESTIONNAIRE

v

Grade 7 Grade 8 : : Grade 9
Yes No “Yes No  Yes _ No
o Responses | Responses | Responses |Responses|Responses |Responses
Test Né. % i No, %] No. 1% |. No.|{.% No.| % No. | %

Pretest | 45,890 | 36|81,850 | 64]45,770\44|57,147{56] 42,536 46]49,950| 54

Post Test| 47,453 | 50{47,722 | 50|47,813(50]48,402|50|51,897| 53|46,856|47

Change 14 ~14 +6 -6 +7]  |=7




The data in the above table indicate that.the desired 5 percent
gain in positive responses was achieved by studénts at each grade
level. Students in the seventh grade increased their positive
responses by 14 percent while students in grade eight and grade nine
increased their positive responses by 6 and 7 percent respectively.

Objective 4: Eighth grade students participating in a "Group
: Guidance Unit' will improve their career achievement
skills as measured by the Career Maturity Inventory.
It is expected that the mean post test scores on the
goal selection and problem solving secticns of the
inventory will be statistically significantly higher
than the mean pretest score, '

The Career Maturity.Inventory measures various career achievement

'ék111s. To measure the extent that this objective was achieved, two

parts of the Career Maturity Inventory was administered: Part 3;
Choosing a Job and Part 5; What Should They Do. Part 3 includes

items measuring goal selection skills and Part 5 includes items
measuring problem solving skiils. There were approximately 83

eighth grade students involved in the group guidance unit. However,

3 number of these students had aiready completed the unit prior to

the time the evaluator was employed. - It was possible, however, to
obtain measurement data on one group of students.. The pretest was
given in March and the post test was administered in May. The results
are presented in Table 30.

Table 30 + & COMPARISON OF THE PRETEST AND POST TEST
. SCORES MADE BY EIGHTH GRADE STUDENTS PARTICIPATING
IN A GROUP GUIDANCE UNIT ON SELECTED PARTS OF THM
CAREER MATURITY INVENTORY

Section of the . {Difference

Career Maturity Pretest Post Test Jin "
Inventory No. Mean| S.D.{No.|[Mean {S.D. Mean

Goal Selection (19 | 12.37{3.47|19 112,53}4.25 .16 .13

Problem Solving|18 | 13.56{3.62[ 18 | 8.94]3.40| +4.62 3,95%

*Significant at the .01l level of confidence. -

4
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The data in Table 30 show that very 1ittle change occurred in
the scores on the goal selection section of the Career Maturity
Inventory, On the problem solving section part of the inventory
the post-test scores made by the participants significantly
decreased from their pretest scores,

Grades 10-14 Component

e

Objective 1: Students in the T & I, Health Careers, and Child Care
,-Management Programs will be prepared for jobs at the
entry level as indicated by teacher grades. It is
expected that at least 75 perceat of the studemts will
receive passing grades in the courses.

Three job preparation trade and industry courses were offered
to students in this component. These courses were Home Construction,
Health related careers, and Childcare management. The grade stu-
dents received in these courses were used as the indicator of how
' »17 the students were being prepared for jobs at the entry Tevel.
arades for each nine weeks were abailable as well as semester
averages. The number of students receiving each letter grade for
each of the semesters was tabulated for each of the T & I courses.
~ The results of these-tabulations are shown in Tables 31, 32, and
33. ' .

Table 31 ¢ THE NUMBER AWD PERCEJT OF STUDENTS IN THE
HOME CONSTRUCTICN T AND I COURSE RECELVING
VARIOUS GRADES

¥irst Semester Second Semester

Grade Numbexr Percent Number Percent

A 7 14 5 10

3 | 10 20 9 18

¢ 22:A 45 pan L7

D 8 16 12 23

¥ 2 & 1 2
[TOTAL 49 99% 51 100

*Rounding error




L
Table 32 ; THE NUMBER AND PERCENT OF STUDENTS IN THE HEALTH
RELATED T AND I COURSE RECEIVING VARIOUS GRADES
o : : ‘
First Semester Second Semester
Grade Number Percent . Number Percent:
A 7 32 6 27
L B 9 41 7 32
C _ 5 23 7 32
D 1 4 2
® F 0 ’ ¢ 0 o
TOTAL 22 ] " 10C . 22 T 160
Iry
) . L frn?
L : : ' ' :
: Table 33 : THE NUMBER AND PERCENT OF STUDENTS IN THE CHILD
' CARE MANAGEMENT COURSE RECEIVING VARIOUS GRADES
. First Semester * Second Semester
® “IGrade Number Percent Number . Percent
A 8 38 8 38
B 4. 19 8 - 38
© ..C 8 38 3 14
D - 1 5 ' 2 - 10
¥ .0 0 0 0
. e - 3 - A
TOTAL : -21 100 21 100

The data in Table 31 show that 79 percent of the students received
a "C" grade or higher in Home Construction during the first semester,
® while 75 percent earned equal grades during the second semester. Thus,
these students achieved the desired expectancy level.

Ninety-six percent of the students in the health related course

received a "C" grade or higher during the first semester and 91 per-
" cent earned equal grades during the seccond semester. These students

e
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should be we]l prepared for entry leyel jobs,

Only one student out of twenty-one in tue childcare management
‘course received less than a "C" grada during o~ first semester while
two students received "D" grades during the second semester. This
means that at least 90 percent of the students in this course achieved
the expected criteria.

.-Objective 2: Students who enroll in the post high school job-

- related program will be prepared for jobs at the entry
level as indicated by instructor's ratings. It is
expected that 75 percent of the students w111 receive
a satisfactorv rating.

A number of job related courses were taught at night to prepare
students for various types of jobs. At the end of the year, each
instructor was asked to rate his students indicating the extent he
thought each student was prepared for jobs at the entry level.
Instructors in. the following courses made tne ratings: Electronics;
Office Occupations; Welding; Auto Mechanics; and Air Conditioning,
and Refrigeration. The ratings of instructors are summarized in
-Table 34. :

-

A
S

G
TABLE &N ON THE FOLLOWING. fAGE




Table 34 : A SUMMARY OF THE RATINGS RECEIVED BY
STUDENTS IN THE JOB RELATED PROGRAM

S

Type and Frequency of Ratings
Total |Very Well|Satisfactorily] May Encounter |Needs More
Job Related Area Rated | Prepared Prepared Some Difficulty| Training

1, Air Conditioning
and Refrigeration|{ 21

N
o
e .
W

|2. Arc Welding, ,
‘ Plate and Pipe 23 5 10 5 3

3=.Auto Mechaﬁics 24 0 | 9 . 6 ’ 9

{4, Dffice Occupﬂ»

tions ' 23 4 6 8 5
5,'Electronics 25 6 6 5 8
Total Mumber of Stu~
dents Receiving .

Rating 116 17 « 3% ' 30 .30
Percent Students PRI
Peceiving Rating 1156 14,7 33.5 25.9 ' 25.9

The data in Table 34 show that 48.2 percent of the students received
ratings that indicated they would be prepared for jobs at the entry
level. This means that approximately 52 percent were not as well pre-
pared as desired. However, it was determined that students din the job
related program had been in the program varying lengths of time. They"
could enrol]l at any time if a vacancy was available in the class. It
then seemed desirable to analyze the students' ratings according to
the Tength of time they had been in the training program. Table 35
show the ratings received by the students according to the number of
hours of training.

TABLE 35 IS ON THE FOLLOWING PAGE




Table 35 : A COMPARISON OF THE NUMBER OF HOURS OF TRA}NING
WITH RATINGS RECEIVED FROM INSTRUCTOR '

Number of Hours of Training

) Less than] ‘
Ratings Total {300 hours|301~600}601~900{901-1200}1201-1500{1501-1800
Very Well . :
Prepared 16 1 3 1 2 4 5
Satisfactorily Q
Prepared: 36 3 5 5 5 7 11
May Encounter :
some Difficulty 28 2 4 10 - 4 6 2
Neads More _ ) .
Training 14 7 -1 2 1 1 2
TOTAL 94 13 13 18 12 18 20

The data in the previous table show that 52 students or 55.32 per-
cent of the total received satisfactory or better ratings. However,
16 or 80 percent of the students that had completed over 1500 -hours
of training received satisfactory ratings. The percent receiving
satisfactory ratings decreased with s decrease in the number of hours
of training. To achieve the expected standard of the objective, it
- will probably require the students tc complete 1500 or more hours of
training. :

Objective 3: Students in the Health Careers and Childcare Management
programs will demonstrate ability to relate information
about academic subjects and knowledge of self to choos-~
ing an occupation as indicated by their scores on parts
I and III of the Career Maturity Inventory. It is ex-
pected that the mean score of the group will be at least
13,

The Career Maturity Inventory measures various caveer achievement
skills. To measure the extent that this cbiective was achieved, the
students enrolled in the health career course and the child manage-
ment course were given two parts of the Career Maturity Inventory.
Part I of the inventory entitled "Knowing Yourself" contained self-
appraisal questions while Part III entitled "Choosing a Job" contained
goal selection questions. There was a maximum of 20 points possible
on each part of the Career Maturity Inventory. The tests were




administered to the students in May, 1974, The results are presented
.in Table 36.
®
Table 36 : A SUMMARY OF THE SCORES EARNED BY STUDENTS IN THE
HEALTH CAREERS AND CHILD CARE MANAGEMENT PROGRAMS
ON SELECTED PARTS OF THE CAREERS MATURITY INVENTORY
®
. Mean Score ‘
Job Preparation Area N| Self-Appraisal| Goal Selection Total
Health Careers 21 15.5 13.5 | 14,5
o - Child Care Management | 21 A 15.3 14,9
TOTAL , 42 15.0 ' 14.4 14.7
o
The information in the above table sﬁBthhat both groups made
a mean score of 15.0 or 75 percent of the possible score on the self-
“appraisal section and a mean score of 14.4 or 72 percent of the
® possible score on the goal selection section of the Career Maturity.
Inventory. The mean score for each group on each of the sections of
the Career Maturity Inventory was higher than the expected griteria.
E. Placement Compopent
' .

Objective 1: The Career Education Project staff will demonstyate
, ability to assess the effectiveness of the T & L
program as indicated by the completion of a follow-
up study. It is expected that the follow-~up study
: will include (a) data about students' employment
® experiences, {(b) information about students'
satisfaction with their jobs, and (c) ratings of students
concerning their high school training experiences. The
evaluator will use an observation checklisi to verify
. that the follow-up. study has been completed and the
gtated contents included in it,

..
~ The guidance department in each of the high schools in East Baton
Rouge Parish conducted a follow-up study of the students enrolled in
Trade and Industrial classes for the years 1971 through 1973. This
- follow-up survey was conducted under the jurisdiction of the Career
P Education project staff. The results of the study were to be used




in determining whether this objective was achieved. A follow-up
questionnaire was sent out to survey participants in the spring
of 1974. Four hundred twenty-six questionnaires or 36,2 percent
were returned and tabulated. Tables showing the results of the
follow-up study are found in the Appendix. The following table
presents the observations of the evaluators using a checklist as
he reviewed the results of the follow-up study.

Table 37 : THE EXTENT FOLLOW-~UP INFORMATION IS
AVAILABLE ON TRADES AND INDUSTRY GRADUATES

‘ Information Available
Content Areas of Follow-Up Study Yes No

1. Data about students' employment
experiences X

2, Information about students'

gatisfaction with their jobs X
3. Ratings of high school training e

The desired types of follow-up information was available from
the summarizing of the questionnaire returns. The follow-up sur-
vey was well planned and obtained the desired data. The reader is
referred to the Appendix for a tabulation of the follow-up © urns.

Objective 2: The project staff, in cooperation with the school
counselors will demomnstrate ability to epply placement
skills as indicated by the number of graduating students
placed in jobs, vocational~technical schools, or other
post-secondary training. It is expected that 80 percent
of the graduating students in the Health Careers, and

"Child Care Management progvams will be placed.

The project staff and school counselors assisted graduating
students in the health careers and child management programs in
taking the "next step.” The "next step" might be to get a job -
or get additional training. To measure the extent that this ob-
jective was achieved, a record was kept of the placement assistance
provided the students. Table 38 prasents information showing the
placemen’ records.




Table 38 : THE NUMBER AND PERCENT OF GRADUATING STUDENTS
IN THE HEALTH CAREERS AND CHILD CARE MANAGEMENT
PROGRAMS PLACED IN THEIR CAREER NEXT STEP

{,}:“ T

. Fre ﬁéhcy and Percent Placed In
Total No. . | Voec.=Tech, Other

Type of Career of Jobs Schools | Training |Not Placed

Program Seniors |No. % | No. % |No. % | No. %
Health Careers| 13 |2 | 15.4] 3 | 23.1] 8 | 6L.5| = | ~==-
Child Care - .
Management 9 3 |} 33.3] 3 33.3] 2 22.21 1 11,1
TOTAL 22 5 22.7]1 6 27.3110 45.5] 1 4.5

A11 but one of the students were placed in a job or other types
of training. Nearly 73 percent of the graduating seniors were going
to get additional training in vocational technical schools or college
(other training). The student that had not been placed desired to
work in a day care center, but did not have a job at the end of the
school year.

Objective 3: The job-related counselor will demonstrate ability to
"~ apply placement skills as indicated by the number of
post-secondary students placed in jobs, vocational-~
technical schools, or other post-secondary training.
It is expected that 120 of the students involved in the
job-related propgram will be placed.

A job related counselor was employed to assist the students 1in
this component to obtain a job once thev had completed their train-
in1.,  This eaenselor worked clncly with 1o Varic s businese and
industrial employers in the community. Tne extent that students
were placed in jobs was the measurement of the counselor effective-
ness. Table 39 presents information on the number and percent of
the students in this component that were placed in jobs.

TABLE 39 IS ON THE FOLLOWING PAGE
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VI.

Table 39: THE NUMBER AND PERCENT OF STUDENTS IN THE
JOB RELATED PROGRAMS PLACED IN THEIR CAREER

NEXT STEP
. Frequency and Percent Placed In

: Total No. {Voc.-Tec.| Other :
Type of of Jobsg Schools | Training |Not Placed
Career Program Students]| No. % [No. % | No. % {No. %
Blectronics 20 20 100|-== == |wm  nw few -
0ffice Occupations 31 31 100|-- o i we o o
Auto Machanics 23 23 100 | <= P U -
AIC and Refrigeration 18 18 160~ U A p .
TOTAL 135 135 100 hiadead Ladad - - > M wt a8 - -

The information in the above table show that 135 students were
placed in jobs from the training that occurred in the job related

component.

~ SUMMARY OF FINDINGS, CONCLUSIONS, AND RECOMMENDATIONS

A.  Summary of Findings

This exceeded the expected criteria of the objectivgf

1. The participants in the 1973 summer workshop made a gain
of 3.36 percent on a pre-post assessment inventory that
contained cognitive and affective test items concerning
‘Career Education.

2. When chi square analysis technique was applied to the pre-
and post-test responses of individual test items on the
assessment inventory given to the 1973 summer workshop
participants, significant positive changes were found 1in
the participants' attitudes and feelings toward various

Career Education concepts and activities.:

3. When a knowledge
unit and ways to

test concerning the content of a career
develop such a unit was given to the

participants in the 1973 summer workshop, the_participantS'




10.

11.

12.

mean score was 93.2 percent of the possible scoye. Because
of the lateness in employing an evaluator, the test was
not administered until the end of the fall semester.

During the '1973-74 school year, 96 percent of the teachers
involved in the 1973 summer workshop appropriately applied
Career Education elements in their career units.

When given the results of an old follow-up study, the
counselors participating in the 1973 summer workshop
correctly analyzed follow-up information. Eighty percent
of these counselors also were able to conduct a new follow-
up study and summarize 21 different types of follow- up \
information. '

The resource teachers and classroom teachers in the summer
1974 workshop earned scores of 99 percent and 77 percent
respectively on a knowledge test concerning competency-based
teacher education.

Ninety-six percent of the summer 1974 worksnop participants
correctly identified instructioral activities that could
be used to apply the six basic elements in a Career Edu-
cation-unit. .

On a feedback questionnaire given to summer 1874 workshop
participants, nearly 98 percent of their responses were
positive towards the workshop activities.

Students in grades K-3 correctly identified an average of
18.5 occupations when presented pictures illustrating
different types of occupations. The mean score was 77
percent of -the total numbar of occupations shown.

Students in grades 4-6 listed an average of 52 occupations
when asked to Tist as many occupations as they could.
This exceeded tne average number expected by 22 occupations.

The post-test scores .of students in grades 2-6 were 11.6
percent higher than their pretest scores on a test con-

cerning information involved in making career decisions.
Students in grade two made the greatest.gain while stu-

dents in grade six made the Teast gain.

On the Coopersmith Self-Esteem Inventory given at the end
of the year, students in grades 4-6 made a mean score of
31 or 62 percent of the possible score.

On a work habits rating scale used by teachers, students
in grades K-6 received 70 percent positive ratings.
1
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14,

15.

16.

17.

18.

19.

20.

21.

22.

When a social skills rating scale was used to measure
students interpersonal skills,students in grades 4-6

“received 80 percent positive ratlngs from their teacheys.

Pre-post tests or use of control groups were not used with

students because the evaluator was not employed until
after the-program was well under way.

When school grades were used as an indicator of knowledge
of manufacturing and construction processes, over 80 :

percent of the students in these Career Education expTora-
tory courses received "C" grades or higher.

On a career achievement skills rating scale, eighth-grade
students studying an experimental career unit on the Port
of Baton Rouge received an average rating of 2.86 out of
a possible 4.0 rating. This mean rating was 71.5 percent
of the possible rating.

The post-test scores of students in grades 7-9, partici-
pating in group guidance mini-units were nine percent
higher than their pretest scores on a questionnaire con-
cerning guidance concepts and services.  Students in grade
seven made the greatest gain wh11e students in grade eight
made the least gain.

On the "Goal Selection" section of the Career Maturity
Inventory, one section of eighth grade students partici-
pating in a "group duidance unit" made very little gain
in their post test scores over their pretest scores.

On the "Probiem Solving" section of the Career Maturity
Inventory, the post test scores of one section of eighth.
grade students participating in a "group guidance unit"
were significantly Tower than their pretest scores.

When school grades were used as an indicator of job pre-
paration, over 75 percent of the students in the Home
Construction !rade and Industr] course received "C" grade
or higher.

When school grades were used as an indicator of job pre-
paration, over 90 percent of the students in the Health
Related Trade and Industry course received "C" grades or
higher.

When school gradss were used as an indicator of job pre-
paration, over 90 percent of the students in the Childcare
Management Trade and Industry course received "C" ‘grades
or higher.




24,

25.

26.

27.

28.

- 30.

When students in various job related courses were rated
by teachers for preparedness for a job, 48 percent of the
students received ratings indicating they were prepared
for jobs at the entry level. Fifty-two percent of the
students received ratings that they were not as well pre-
pared as the teacher desired.

When job preparation ratings of students enrolled in the
job related component were analyzed, it was found that

80 percent of the students that had completed over 1500
hours of training were considered prepared for entry jobs.
As the number of hours of training decreased the number of
satisfactory ratings decreased.

On the "Se]f Appraisal" section of the Career Maturity
Inventory, students enrolled in the Health Careers and
Childcare Management Job Preparation courses made,a mean
score at the end of the year of 15.0 or 75 percent of the

possible score.

On the "Goal Se]ection“ section of the Career Maturity
Inventory, students-enrolled in the Health Careers and
Child Management Job Preparation Courses made a mean score:

at the end of the year of 14 4 or 72 percent of the

possible score.

The project staff conducted an extensive follow-up study

on the graduating students from the 1971-73 trades and
industry. courses. The follow-up information contained

data about the students employment experience, their satis-
faction with.their job, and how they felt about their high

school training.

When the number of Health Carears and Childcare Management
students placed in jobs or other training was used™as a
criterion of the project staff and school counselors place-
ment skills, they received a very high raf1ng Twenty-one
out of twenty-two students were assisted in being placed

in jobs or in additional types of training situations.

The job related counselor demonstrated a high degree of
ab111ty to assist students in the job related component
in being placed in jobs or in post secondary training

situations. Placement records indicated that 135 students

were placed in jobs.

Conclusions

1.

Many excellent Career Education activities are being




10,

11.

_ design lacked the desired internal and external validity

conducted in the school program from grades K-14, The
Career. Education actiyities conducted at-grade 10 are
fewer than at. other grade levels, and there are fewer
courses for preparing girls for jobs than are available
for preparing boys for jobs.

Because of 1ateness in employing the evaluator, the evaluation
features.

Because of lateness in employing the evaluator, many ob-
Jjectives were written "after the fact." This sometimes
resulted in objectives and measuring 1nstruments not always
coinciding.

Because of lateness in implementing the evaluation des 1gn
prepost control group techniques could not be utilized.
This prevents definitive conclusions concern1ng whether
program activities effe»ted the occurred chariges or be-
haviors. . :

The participants in the summer. 1973 viorkshop s1gn1f1Caht1y
changed their attitudes and fee11ngs toward various Career
Education concepts and activities.

The participants in the summer 1973 and 1974 workshop were
able to demonstrate knowledge of the content of a good
career unit, were able to develop a unit utilizing the de-
sired content, and the 1973 workshop participants were
able to apply it in their classrooms.

3
Counselors, who participated in training activities, were
able to demonstrate skill in conducting follow-up studies
and in analyzing data from studies.

There was an excellent positive respdhse to the 1974
worPshop activities.

Students in the e]ementa ry school exhibited knowledge of
careers and exceeded the expected criteria.

It was found that yoUng students in grades 2-6 were able
to learn information that was involved in making career
decisions.

Elementary students achieved the expected criteria level
of the objectives concerned with the behaviors of self-
esteem, work habits, and interpersonal skills.




12.

13,

14.

15.

16.

17.

18.

Recommendations - e

Eighth grade students participating in a group guidance
unit showed little or no improvement in developing "goal
selection" and "problem solving" skills,

The teaching of guidance mini-units in regular classes
seemed to improve the participating junior high school
students concepts of the guidancz program.

Students in exploratory courses were successful in learning
about manufacturing and construction processes as revealed
by their grades.

- Selected junior high school students in a special career

unit were taught career achievement skills as indicated
by their teachers' ratings.

Even though teachers in job related preparation programs
give students satisfactory grades, they feel, as indicated
by ratings, that many students are not prepared for entry
jobs unless the students have been training for 1560 or

more hours.’

‘Students in the Health Careers and Child Management Job

Preparation programs demonstrated knowledge of themselves
and ability to use skills in choosing a job as revealed by
their scores on the Career Maturity Inventory.

The project staff demonstrated excellent follow-up and
placement skills as demonstrated by the number of students
placed in the next step of training and by the data pro-
duced from conducting a follow-up study.

1.

There were many indices of many successful Career Education
activities being conducted in the program. It is recommended
that the successful activities of the project be continued, |
but that an evaluation design be developed and applied that
allows for pre-post measurements as well.as.adequate non-
program. ;
It is recommended that in similar types of future projects
that (a) personnel implementing the project be invoived in
planning and writing grant proposals, and (b) the evaluation
plan be carefully developed in the planning stage.

The Career Education activities for the tenth grade stu-

dents were limited. It is recommended that the project
staff review program activities and determine if additional

160

= 1B



o

activities are needed at that level or if more tenth grade
students could be involved 1in present activities,

4. The focus of the Career Educat1on act1v1t1es at the high
school and post high school level were on vocational edu-
cation types of training. It is recommended that the
school system consider- the possibility of designating a
person to be director of Career Education who would be

® responsible for (a) coordinating both the academic and
.vocational Career Education preparatory programs, (b) cor-
relating the career orientation and career exploratory
program with the job preparation program, (c) directing
the career counseling and guidance activities, and (d)
supervising the elementary career awareness activities.

Qo .
5. The effective training of involved personnel was the key
to the success of this project, or any project. It is L
recomgiended that continued training be conducted for new
personnel or when new career activities are introduced.
® 6. The proaecf staff developed a number of products that

should be seriously considered for dissemination by the

State Education Agency. Included in these products are:

(a) Career awareness units (b) a handbook of activities

showing how Career Education.can become the mortar of the

elementary curriculum, (c) Directory of Resource Individuals
o , . for Career Education, (d) Exemplary Career Unit on the

' “Port of Baton Rouge" and (e) Elementary Guidance Handbook.
The project could also serve as a demonstration site for
T personnel from the urban school districts to visit, if they
: desire to implement or improve 1he1r Career Education
program.

7. It is recommended that the group guidance unit tried with
eighth grade students be reviewed. The project staff
might review the following instruments to identify some
possible goals and activities for such a unit: (a) The

. Assessment of Career (evelopment published by Houghton-

@ Mifflin, (b) Career Development Inventory by Donald E.

Super and others, (c) Career Education Questionnaire

published by CTB/McGraw Hill.

8. The instruments identified in recommendation seven might
also be reviewed by teachers of the guidance mini-units
o ' taught to &ll junior high school students. Information in
these measuring instruments might provide some direction |
for improving the content of the mini unit. |

9. It is recommended that the job placement counselor use the




recommendations of the teachers and grades rather than
L grades only when placing a student completing a job related
Py | course, ' . o )

10. The number of students placed in jobs, the number of
resource persons utilized, and the number of dissemination
activities conducted by the project staff indicate an
excellent community involvement program. This should be

PS ' continued and expanded where possible.
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APPENDIX A

Evaluation Design Summary Chart
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Guidance and Counseling Component
mwsﬁdbaHoz DESIGN SUMMARY CHART

170

VEASUREMENT INSTRUMENTS

DATA COLLECTION PROCEDURES

, Name/Type of | Date- Instrument Target Scheduled Persom
PERFORMANCE OBJECTIVE Instrument to be Complected Baseline Data Group Date(s) Responsibie|
]
The participants in the 1973 |Assessment Already available |Knowledge of Teachers, | Pretest [Project w
Summer Career Education Aware-|Inventory : career education counselord at begin- [pirector m )
ness/Motivation workshop will principles % adminis+ ning of or ;
improve thelr understanding of trators workshop Designate |
the principles of career educa partici- Cd
tion as measured by an Assess- pating in | Post test :
ment Inventory. It 1s expect- the 1873 at end of i
ed that the mean post-test fsummer workshop ’ i
score will be five percent workshop :
higher than the mean pretest
score.
As a result of workshop ex- Teacher Dec, 15, 1973 . Information con~ ifeachers | Jan., 1974 {PProject a
periences, the participants report cerning use of partici- pirector Ew
in the 1973 Summer Career carser education jpating in " or i nJ
Tducation Awareness/Motivation elements he 1973 Hesignate !
Workshop will apply knowledge summer i
of career achievement skills _ t7orkshop
as indicated by the number of
participants that use informa-
tion contained in Career ‘Ed- i
ucation Awareness/Motivation 1 m .
Manual in the classroom. It ; :
1s expectéd that 90 percent of :
the teachers that participated
in the workshop will report :
that they have used at least .
five of the six elements of ;
career education outlined in v
the manual. , , .
H_
!
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i
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Guidance and Counseling Component

Page 2
s DATA ANALYSIS PRESENTATION
. - _ Dissemination of Fvaluation Results for Cverzll Project
7, : Evaluator's Person : Recipisnt/
DATA ANALYSIS TECHNIGUES Report Date | Responsible Methodg Schedule Audience
he pre- and post tests will be scored and |[Dec. 15, 1974|Project Written re- |Jan. 1, 1975 |-School per- |
he mean score will be calculated for each . |Director ports, oral sonnel in
est. The differences in the means will be - ‘Jreports, & parish
‘etermined and the percentage of gain ) newsletters |-State Dept.
.omputed. . : ) of Education
’ ~USOE
-Advisory Comi
mittees
’ v
,,wMWﬁ information submitted on the reports Dec. 15, 1974 |Project . {wWritten re~ yJan. 1, 1975 {-School per- A
“¢i11 be checked to see how many teachers Director . ports, oral sonnel in Mu v
itilized five of the six elements of , reports, & parish
" ~areer education.. The percentage of teacher: newsletters - ~State Dept.
ising elements will be computed ard checked - . of Education
against the criterion. : . . ~-USCE
- . ~Advisory ComH
mittees
k et
4
’ }
“ \
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Guidance and Counseling Component’
EVALUATION DESIGN SUMMARY CHART

N
I~

o)

. MEASUREMENT INSTRUMENTS " DATA COLLECTION PROCELURES :
¢ Name/Type of | Date Instrument Target Scheduled Fersen
PEPFORMANCE OBJECTIVE Instrument to be Complcted Baseline Data Group Date(s} |Responsible
3. The participants in the 1973 Knowledge Already completed |~Content of a Teachers | Feb., 1974 {Project
Summer Career Education Aware=- Test career unit partici~ . Director
ness/Motivation workshop will -Methods for im- pating in cr '
demonstrate knowledge of the plementing a the 1573 Designate !
content of a career unit and career unit S ummer :
methods for implementing a krorkshop
career unit as measured by a ,
test developed by the in-
service trainer. It is ex~
pected that the mean score on
the test will be 75 percent of
the possible test.
<z
4. As a result of training ex~ Vocationally lAlready no&mwmnmn ~Tnformation about | Secondary] May, 1974 IProject -
perience, the secondary school joriented analyzing follow- | scheol . Director
counselors in the project follow~up up data that can counselors or
schools will demonstrate know- {questionnaire be used in place- } in the Hesignate
ledge of follow-up skills ment , project :
necessary for next step place- -Information about } schools
ment as indicated by their collecting follow-
scores on a vocationally up data that can
oriented follow-up question- be used in place-
naire. It is expected that ment
the mean score will be 70 per-
cent of the possible score,
"
>4
: . i
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Guidance and Counseling nonoSmSn

v ey

DATA ANALYSTS PRESENTATION

| Dissemization of Evaluation Results for Overall Project

] Evaluator's Person _ Recipient/
i DATA ANALYSIS TECHNIQUES Report Date Responsible Method Schedule Auvdience
The tests will be scored and a mean score Dec. 15, 1974 |Project WYritten re- Jan. 1, 1975 {-School Per-
will be computed for the group. The mean Director ports, oral f sonnal in
score will be compared against the criterion reports.and parish
_ news letters -State Dept,
of Education
-USOE
-Advisory
‘Committee
The questionnaire will have two separate Dec. 15, 1974 |Project Written re- (Jan. 1, 1975 }-Schcol Per-
sections. One score will be tabulated from Director ports, oral sonnel in
correct responses on the analyzing data reports and parish
section, while a second score will be rnewsletters ~State Dept.
tabulated from correct responses on the of Education
collecting follow-up data section. A total ~USOE
score will be found by adding the scores ~Advisory
from the two subsections. A mean total . Committee
score will be computed for the group and
compared against the criterion. ’
o - @ L L L L L ® @  J
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~ Elementary Component
EVALUATION DESIGN SUMMARY CHART

MEASUREMENT INSTRUMENTS DATA COLLECTION PROCEDURES
. . Name/Type of { Date Instrument , Target Scheduled Person
PERFORMANCE OBJECTIVE Instrument to be Complcted Baseline Data Group Date(s) |Responsible
1. The students in the career .
education program, grades K-6
. will demonstrate knowledge of
; occupations as indicated by
! their identifying occupations '
| from pictures and by listing

occupations known to them.

1t is expected that:

a, mwcmmnnm in grades K-3 . Picture test |Already available Pictures of individAt least | May, 1974 {Project
will correctly identify 60 dual occupations |10% sampld Director
percent of the occupations ’ from white & blue lof stu- or
shown to them, and collar jobs © ldents Designate

chosen
randomly
by grade-
level

b. Students in grades 4-6 Listing of At time student Names of occupa- (At least | May, 1974 Project
will be able to list an occupations |makes list tions 107 samplse Director
average of 30 occupations. . of stu- or

dents Designate
chosen
h-andomly
by grade
level
2. The students in the career Cooperative |Already available [ Information in- At least Pretest Classroom
education program, grades 2-6 |Career Ed- volved in making |10% sampld at the be- jteachers
. will improve their knowledge ucation career decisions of stu- ginning of

of information involved in Survey dents a career

making career decisions as in- . chosen unit

dicated by their scores on the randomly Post Test

Cooperative Career Education ’ by grade | At the end

Survey. It is expected that ’ level. of a career

the mean post-test score will .unit ‘

be five percent higher than the .

| moan -pratest -score
. + \U
| L A | | | | ®
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Elementary Component

DATA ANALYSIS PRESENTATION
Dissemination of Evaluation Results for Overall Project
, Evaluator's Person : Recipient/
DATA ANALYSIS TECHWIQUES Report Date | Responsibile Method Schedule . Audience
. The number of correct responses will be Dec. 15, 1974 [Project Written re~ jJan. 1, 1975 |-Schocl per=-
: tabulated and the percentage computed. Director ports, oral - sonnel in
; reports, and parish
: . newsletters g -State Dept.
! . . of Education
W , . | -USOE
' ~Advisory
Committees .
. The number of occupations listed will be Dec. 15, 1974 |Project Weitten re~ {Jan. 1, 1975 |-School per- MM
tabulated and the mean number computed. Director ports, oral sonnel in
C i repoxrts, and parish
newslietters ~-State Dept.
of Education c
X ~SOE L
, 7 . 3 ~Advisory ~
g Committees
The mean score on the pre=- and post test Dec., 15, 1974 [Project Written re- {Jan. 1, 1975 |-School Per~
will be calculated and the vanmﬁnmmm of Director ports, oral sonnel in
gain SHHH ‘be computed, : , . reports, and : parish
newsletters . [|-State Dept.
, of Education
-USOE
~Advisory
Committees

O
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Elementary ooavommsn
EVALUATION DESIGN SUMMARY CHART

MEASUREMENT INSTRUMENTIS

DATA COLLECTION PROCEDURES

Name/Type of

Date Instrument

v . , Target Scheduled Person
PERFORMANCE OBJECTIVE Instrument to be Completed Baseline Data Group Date{s} Responsible
3, The students in the career Coopersmith Already available Positive & negativdAt least May, 1974 {Project
, education program, grades 4-6 Self-Esteem - feelings toward 10% samplg Director
! will demonstrate a positive Inventory self of stu- or
; self-concept as measured by . dents Designate
the Coopersmith Self-Esteem chosen: ,
Inventory. It is expected randomly
that the mean positive score by grade
will be at least 50 percent of . ievel--,
the possible score. .
4, The students in the career Work Habits Already available Stztements con- At least | May, 1974 |[Project
education program, grades K-6 |Rating Scale - 4 cerning students® {10% samplq Director
w111 demonstrate good work o work behavior of stu- or -
habits as measured by their ’ dents Designate Mm
‘work attitudes in the class- chosen
room. Tt is expected that the randomly
positive ratings received on a by grade
rating scale for school work level
habits will be 60 percent of .
the possible ratings.
5. The students in the career 1Social Skills|Already available ¢ Statements com- At least | May, 1974 |Project
education program, grades ¥-6 {Rating Scale | - cerning students' {10% sampld Pirector
will demonstrate application social skills of stu- ot
of good interpersonal skills dents Designate
as measured by teachewr ratings. chosen
It is expected that the posi- randomly
tive ratings received on a by grade ;)
social skills rating scale level o
will be 70 percent of the -
possible ratings.
- _CO8BH
v
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Elementary Component

.

DATA ANALYSIS PRESENTATION

Dissemination of Evaluation Results for Cverall Project
Evaluator’s Person . Recipient/
DATA ANALYSTS TECHNIGQUES Reporl Date ! Responsible Method Schedule Audience
The students’ responses will be scored and, Dec. 15, 1974} Project Written re~ {Jan. 1, 19753 ~School Pex-
the number of positive vesponses determined. Director ports, oral sonnel in
Fhe mean number of positive responses will be v reports and parish
wOB@Cnma and a percentage of the possible newsletters ~State Dept.
score calculated. , . of Education
» i ~USOE
! ~Advisery
Committees
The number of positive ratings will be Dec. 15, 1974} Project  Written re~ Jan. 1, 1975 -School Per~
determined and a percentage of the total will Director ports, oral sonnel in
be calculated. . reports and parish
neysletters ~State Dept.
of Education
-JSOE
~Advisory
Committees
The number of positive ratings will be Dec. 15, 1974}Project Written re- amn. 1, 1975 ~School Per-
determined and a percentage of the total will Director ports, oral sonnel in
be calculated. reports and parish
newsletters -State Dept.
of Education
-USOE
~Advisory
Committees
° ° o . o @ ® ° ° °
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: Junior High School Component i
EVALUATION DESIGN SUMMARY CHART

MEASUREMENT INSTRUMENTS DATA COLLECTION PROCEDURES

) Name/Type of | Date Instrument . Target Scheduled Person

. PERFORMANCE OBJECTIVE Instrument to be Complcted Baseline Data Group Date{s) Zesponsible

1. The students enrolled in the Course grades |Grading system Knowledge 'of con- I[Students At end of [Classroom

" exploratory courses will already in use tent of careex in grades ; course teachers

: demonstrate knowledge of oriented units 7-9 in the

] manufacturing and construction courses of
processes ‘as measured by their Jorld of
grades in the World of Manu- pManufact -

;sfacturing and the World of nring &
‘Construction Courses. It is Jorld of
expected that at least 75 per- Cons truc-
cent of the students will ion
receive passing grades.

2. The eighth grade social studiegSkills rating Feb., 1974 Ratings on various Bth grade { At end of [lassroom
students studying the career career achievement pocial unit reachers .
unit "Port of Baton Rouge' willl skills studies
apply career achievement skills ¢ students
as indicated by the ratings of tudying
the teachers. It is expected rareer
that the mean rating will be 60 . 1nit on
percent of the possible score. '"Port of

paton
Rouge"’

'B. As a result of participating in plready developed {Guidance concepts Students Pretest - Counselors
group guidance mini units, stu-Questionnaire and feelings towardin grades jat begin-
dents in grades 7-9 will im- guidance program V-9 that ning of
prove their response toward the bartici~ {mini unit
guidance concepts & program as bate in Post Test
measured by a guidance question buidance (At end of
naire. 1It 1s expected that the fini units{mini unit
percent of positive post-test W
responses on the questionnaire -
will be at least five percent

~higher than the percent of
- positive pretest responses. e
° ° o ° e o ° °
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Junior High School Component

DATA ANALYSIS PRESENTATION

Digsemination of Evaluation Results for (Qveza

) 11 Project
- Evaluator's Recipient/

DATA ANALYSIS TECHNIQUES - Report Date Method Schedule Audience
fhe number and percentage of students re-. Dec. 15, 1974 Written re- Jan. 1, 1975 |-School per-

teiving passing grades will be computed.

!
+
i

g
ey

ports, oral
reports and
newsletters

N
4

sonnel in

- parish
~State Dept,
of Education
-{JSOE
~fdvisory-
Committee

Y

*
nJ\.r

Zach rating will be given a numerical value,
The mean numerical value of all the ratings
will be computed for the group. The mean
aumerical value will then be divided by the
total possible numerical value to determine
a percentage. This percentage will be com-
pared with the criterion.

Dec. 15, 1974

Written re-
ports, oral
reports and
newsletters

i

a
1
d
i

Jan. 1, 1975

-School per-
sonnel in !
parish .
~Stete Dept,
of Education
-USOE
-Advisory
Committee

. The pre and post questionnaire will be scored
" to determine the number of correct or positive
responses. The pre and post mean response for

the group SWHH,Mm computed. The difference
between the two means will be determined and
the percentage of gain calculated.

ec. 15, 1974

Written re-
ports, oral
reports and
newsletters

Jan. 1, 1975

-School per-~
sonnel in
parish
-State Dept.
of' Education
~USOE
-Advisory
noaﬁmﬂhmm

]A?
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Junior High School Component : w
BVALUATION DESIGN SUMMARY CHART

\

MEASUREMENT INSTRUMENTS

DATA COLLECTION PROCEDURES

: : Name/Type of { Date Instrument Target Scheduled Person
PERFORMANCE OBJECTIVE Instrument to be Complcted Bageiine Data Group Date(s) Responsible
4. Eighth grade students partic- | Career Already available | Goal selection and Students | At end of {Counselor
ipating in a "Group Guidance Maturity : problem solving in grades{ unit
Unit" will improve their Inventory activities 478 par~
career achievement skills as N ticipat-
measured by the Career Maturity ing in
Inventory. It is expected "Group
that the mean post test scores Guidance v
o, the goal selection and Unit"
problem solving sections of
the inventory will be statis-
tically significantly higher
than the mean pretest score.
bl B
© |
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Junior High School ooavodmwn

=

DATA ANALYSIS PRESENTATION

Dicsenm.nation of Evaluation Results for Ovexzall Project
) Evaluator's Person " Recipient/
DATA ANALYSTS TECHNIGUES Report Date Responsible . Method Schedule Audience
The number of correct responses on the test [Dec. 15, 1974 {Project Written re~ {Jan. 1, 1975 [School Per-
will be computed for each student and the Director ports, oral sonnel in
mean determined for the group. The norm i reports-and . parish
‘tables will be used to determine the newsletters -State Dept.
Mvmﬂnmdnwum rank of the mean. : of Education
m ~USCE
: -Advisory
' Committees
¥
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Grades Ten to Fourteen Component

EVALUATION DESIGN SUMMARY CHART

132

MEASUREMENT INSTRUMENTS

DATA COLLECTION PROCEDURES

is expected that 75 percent of
the students will receive a.
satisfactory rating.

& I offer-
ings

Name/Type of | Date Instrument Target Scheduled Person
PERFORMANCE OBJECTIVE Instrument to be Completed Baseline Data Group Date (s} Responsibie

1. Students in the T & I, Healths |Teacher gradegAt the time the Grade indicating {1lth & At end of ITeachers in
Careers, and Child Care Man- course is completed! the mastery level ;12th grade} course programs -
agement Programs will be pre- of student on skillgstudents :
pared for jobs at the entry taught in course in desig-
level as indicated by teacher nated pro-
grades., It is expected that grams
at least 75 percent of the
students will receive passing
grades in the courses.

2. Students who enroll in the posfiInstructor's [Already available jRatings on mastery |Students At end of !Téachers in.
high school job-related pro-  |ratings of skills enrolled | course *~ lprograms
gram will be prepared for jobs in post
at the entry level as indicated high -
by instructor's ratings. It school T :

Information about

3. Students in the Health Careers |Career Already available Students At end of {feachers in
& Child Care Management pro- fmnCHwn% knowing yourself [nrolled | course programs
grams will demonstrate ability |Inventory and ehoosing a job lin Health A ,
to relate information about ) Careers &
academic subjects and know- . Child Care
ledge of self to choosing an fanagement
occupation as indicated by programs
their scores on parts I and HHﬁ g
of the Career Maturity Inven-
tory. It is expected that thel] .. ... .
mean score!of the group will bd
at least 13. ,

[
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Crades Ten to Fourteen Component

.

1

.

DATA ANALYSIS PRESENTATION

Dissemination of Evaluation Results for Qverall

: Project
. Evaluator's Person , Recipient/
DATA ANALYSIS TECHNIGQUES Report Date | Responsible Method Schedule Audience

The number and percentage of students re~
ceiving a"grade of D or highe will be
computed,

Dec. 15, 1574

Project Directo

- Written re-
ports, oral
reports and
newsletters

Jan. 1, 1975

~School per=-
sonnel in

- parish
~3tate Dept.
of Education
=1 SO
-FAdvisory
Committees

The number and percentage of students re-
ceiving a satisfactory rating will be
computed,

Dec. 15, 1974

Prcject Directo

r Written re-
 ports, oral
reports and'
newsletters

i975

+School per-

sonnel in
parish’
-State Dept.
of Education
~USOE
-Advisory
Committees

on the test will be
the group will be

The students' answers
scored and a mean for
computed,

Dec. 15, 1974

Project Directo

- Written re-
ports, oral
reports and

Jan. 1, 1975

-School per-
personnel in
parish

newsletters .State Dept.

of Education
-USOE
~-Advisory
Committees

GW.Q \r

&
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. , Placement Component

EVALUATION DESIGN SUMMARY CHART

MEASUREMENT INSTRUMENTS DATA COLLECTION PROCEDURES

PERFORMANCE OBJECTIVE

Name/Type of
Instrument

NT I
Date Instrument
te be Complcted

Baseline Daka

Target
Group

Scheduled
Date(s)

Person
Respensible

1.

The Career Education Project
staff will demonstrate ability
to assess the effectiveness of
the T & I program as indicated
by the completion of a follow-
up study. It is expected that
the follow-up study will in-
clude (a) data about students’
employment experiences, (b)
information about students’®
satisfaction with their jobs,
and (c) ratings of students,
concerning their high school
training experiences., The
evaluator will use an observa-
tion checklist to verify that
the follow-up study has been
completed and the stated
contents included in it,

Observation
checklist

July 15, 1974

Follow-up informa-
tion on students’
occupational
achievement and
attitudes toward
his high*school
training

1874 T &
I grad-
uates

-
ER

Nov.
1974

2

Evaluator

2.

The project mnmmmw in coopera-

will demonstrate ability to
apply placement skills as
indicated by the number of
graduating students placed in
jobs, vocational-technical
schools, or other post-
secondary training. It is ex~
pected that 80 percent of the
graduating students in the T &
I, Health Careers, and Child
Care Management programs will
be placed,

Placement

"tion with the school counselordRecord

Already available

Data showing name
of student and
placement informa-
tion

Seniors
in the

r & I,
Hlealth
Careers,
g Child
Care Man~
s gement
T 0 grams

Nov, 1,
1974

oroject staf
and counselo

‘CRIC
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Placement Component

+

DATA BNALYSIS DRESENTATLION

o wobuartad

) Dissemination of Evaluation Results for Overall Project
Evaluator’s Person . - Recipient7 |
DATA ANALYSIS TECHNIQUES Report Date | Responsible Method Schedule Audience !
t
'he observation checklist will be used to Dec. 15, 1974 {Project Written re- Jan. 1, 1975 I=-3chocl Per- m
rerify that follow-up was conducted in each ! Director ports, oral sonnel in M
wigh school where T & I students were enrolled reports and - parish {
ind if stated types of information were news letters -State Dept.
received. of Education !}
~USOE :
~Advisory i
Committees M
"he number of students placed in next-step Dec. 15, 1974 [Project Written re~ Jan. 1, 1975 -School Per-
yositions will be tabulated. A percentage on . Director ports, oral ) sondel in
:his number in comparison with the total J T reporis and parish
wmber graduating will be computed. newsletters ~State-Dept,
C of Education
~USOE ,
. -~idvisory
- Committees
o [ @ @ [ o ] o [
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. Placement Component .
EVALUATION DESIGN SUMMARY CHART ;

e

!
MEASUREMENT INSTRUMENTS /DATA COLLECTION PROCELURES
Name/Type of { Date Instrument Target Scheduled Person
PERFORMANCE OBJECTIVE g Instrument to be Complcted Baseline Data Group Date(s) Responsible
3, The job-related counselor willjPlacement Already available |Data showing name lstudents [Nov., 1, 1974 Job-related
. demonstrate ability to apply |Record of student and enrolled- counselor
placement skills as indicated placement informa-|in the ) i
by the number of post-secondary tion job re-
students placed in jobs, lated pro-
vocational-technical schools, , grams : {
or other post-secondary train- : : .
ing. It is expected that 120 .
of the students involved in
the job-related program will .
be placed.
-
o ic
wo B
M —
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Placement Component

DATA ANALYSIS PRESENTATION

Dissemization of Evaluation ZResults for Qverall Project
’ Evaluator's Person Recipient/
DATA ANALVSIS HmomzHocmm Report Date { Responsible Method Schedule Audience
The number of job-related students placed in [Dec., 15, 1974 |Project Written re~ gan. 1, 1975 - |~School Per~-
next-step positions will be tabulated and Director ﬁoﬂnmu,OHmH sonnel in
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. APPENDIX B

List of Standardized Instruments




o
L
o Standardized Instruments ‘
1. Career Maturity Inventory, 1973, CTB/McGraw Hill, Del Monte Research
Park, Monterey, California 93940
® ! . . A " . .
2. "Coopersmith Self-Esteem Inventory," Stanley Coopersmith, The
Antecedents of Self-Esteem, W. H. Freeman and Company, San Francisco,
" _ California, 1967.
o
o
-
o
® e
o




. i
o
>
° .
o
APPENDIX C
® Copies of Locally-Developed Instruments
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. Career Awareness Assessment Inventory
(Guidance and Counseling Component, Objective One)

i
I
‘K
'y
|
‘l
|
|
i,
’!

At this time in your profess1ona] career, do you feel competent to implement Career
Education programs for your school? ‘ S v

A. " Very competent

B. Satisfactorily competent

C. Minimally competent )
LD, Not sure ’

How important do you consider Career Education programs fbr your particular school?

A. Very important

B, Moderately important
G. Slightly important
D.  Not important

{ow adequate is your present school program in providing career 1nformatzon and
xpew~ﬂnces for all your atu¥ﬂnts?

A Very adequate = - ' ' :
3. Adequate . : ’

C. Hinimally adequate ' T :

7. Mot adequate

5. your need at this time for assistance in developing Career Lducat1on programs
e Jtuder s,

Heed considerable help
i, Could use additional help
£. Do not need additional help at this time
D. This area is not important to me at this time

Educational media for Career Education programs available to your school are:

A. Very adequate

8., Adequate

C. Minimally adequate
D. "Not adequate

How important do you consider business resources for schoo] programs?
A. Very important .
B. Moderately important |
C. Slightly important -
D. Not important

How important do ycu consider educat1on committees for certain s<hoo] programs?

A. Very 1mportant _ . S

B. Hoderately important . 1 01

€. Slightly important B S,

D. Not important 173 '




\

A. Very lmportant

@® 8. How important do you consiger education comnittees jor cer Ldm school proyrams:
B. Moderately important M
~C. Slightly important
D. Not important o r
@ , ‘ . ‘ :
9. In your opinion, most students obtain information about career possibilities from:
A. Teachers \
B. Guidance Counselors
C. Friends
® D. Other sources
10, Non-school resources ‘available foerareer Education in your area seem to be:
A, an, agagazte | '
PY B r«d:quate |
) C. Minimally adequate B |
D. Not adequate. |
i+ 11,7 Career Education programs shoulq;Sé presented:
® B A. By teachers, independently'f ,
© B. By teams or: departments ‘ o
C. School wide
D. System wide
_ i?. "To what extent,sﬁauld resources outside the school be used in Career Education progran-?
. 1 .

A. Extensively

8. Moderately

C. Slightly

-D. Outside resources are.not realily necessary

® 13 How important are Career Education programs at the elementary school Tevel?

A. Very important
B. Moderately

C. Slightly
D. Unimportant

[ _
14. Career Education programs are best structured for multi-disciplinary settings.
A. Strongly agree _ _ ~T oy
- B Agree , _ .
PY C. Disagree - : -
C. Strongly disagree ]
15. Career Education programs are best suited to the disadvantaged populations.
o A. Strongly agree s
9 B. Agree
C. Disagree
D. Strongly disagree

171
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16,
9
PART
°
.
® 1z
1&
‘ ...20.’
22.
°
23,
24.
. ]
25,
26.
ql;
27
28,
®
~ 29,
30..
’ N
. 31,
32.

‘At the elementary school level how important is it to relate subject matter to

possible career areas?

A. Veky important

B. Moderately important

C. Slightly important.

D. Not important at this level

IT. Answer the following (No. 17 through No. 32) according to the scale below:

A. .Strongly agree ;
B. Agree .
C. Disagree

D. Strongly disagree

Interests expressed by students are of hinor importance when designing curriculum.
The e]ementary schoo] is not equipped to deve]qp dec151on -making abilities.

It is easier to work with an ado]escent who has made an early career choice than

_ore who has made no comm1tment

Career Education should be g1ven little emphasis until the- child reaches adolescence. -

Exposure to many career a]ternat1ves serves only to confuse the e]ementary school

‘child.

The skill training offered to a student should be based primarily on the results

of aptitude tests administered to hin. (

The maJor1ty of parents and the business community are eager to become 1nvo]ved in
the educat1ona| process. .

The maaority of schoo!l personne] will 1na1v1dua1]y adm]t but co]]ectively deny. the
irrelevance of much of today's curriculum. .

Vocationa] training should be postponed unt11\after high schoo]

Career deve]opment is a process uhere the pupil is exposed to the work components
of his career choice.

Chi]dren can be introduced in ‘the elementary grades to ideas about working for a
living and to rea]1t1es of viage earn1nq

[}

An occupational conmltment should-be implicit in every students’ secondary school
program.

Career Education in urban.areas 1S more important than Carcer Education in rural

" areas.

Only those students who declare themse]ves to be work-oriented need exposure to |
the career development approach. .

" parents with college educations are less apt to support curriculum stressing employa-

bility thar are parents whose working car®ers began after high school.

Only when a total school approach and curr1cu1um reflect future career applications

in all subjects will young people attribute status to the acquisition oi a salable

175
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PART 1I1. In the following items (No. 33 through No. 40) weigh the importance of each
item by the following scale: - : .

A. Essential
_ B. Moderately important
o C. Slightly important
: D. Unimportant
Career Education is a concept which might incorporate the following dimensions:

. 33.. Developing se1f—unde%standing.

° 34.. Practice in decision making.
'35, Acquiring occﬁpdfionhl information through literature, medid, and lecturé.
"'_36;“ Narrowing selections of éareerrdﬁtibns. " | '
. 37. - Observing people WOrking, or training for work, in a broaé range of career areas.
} /33, Beginning to match achlevement {or sk11i acqu151c1on) to declared interest.
® 39, Providmg simulation or "hands-on" expemences . -

40. Making a firm career choice. - :ﬁ_ . .

PART IV,  In the following items (No. 41 through:No 44) indicate thn niber of resource
persons you know by name who are ava11ab]e to serve your school program, ust
P the scale below: .

None .

One ., - -
Two, three, or four k '

. Five or more

O.C')GJ:D

®
. 41, Parents.
'42. Local business persons.

43. State Department of Education personnel.

44, Higher Education personé.
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o W o

Tn-Service Training Test on Career Units
(Guidance and Counseling Component, Objective Three)

1973 AWARENESS/MOTIVATION WORKSHOP

List (4) four sources of occupational information.
List (3) three guidelines for using resource people.
(

List (3) guidelines for planning field trips.

List (3) guidelines for utilizing role playing.

List (3) guidelines for hands-on activities.

List (3) guidelines for sﬁbject matter tie-in.
0ut1ine'é basic evaluation design to evaluate a unit.
List the major steps in deve1oping a unit,

List the major goals of any good unit.

The idea of a unit as a vehicle for Career Education is to
provide the student:

The idea of having a unit outline is to provide the teacher

List the major reasons for evaluating a unit.

177
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v Vocationally Oriented Follow-Up Questionnaire
(Guidance and Counseling Component, Objective Four)

[

NAME OF SCHOOL : NAME OF COUNSELOR

The follow-up questionnaire will help assess your knowledge of the vocationally

criented student in your schools [ubure placement programs that relate to the

o Caren= FEducation thrust in guidance need dnvubt from eounselors coccerning tueiv
iaformation reparioire Tor tae voestionally oricnted iudent,  Please 001 [reo
- Lo uee current rescarch data that you have it your « sposal ss you answsr this
CUOBLLOLDALT .

‘ 1o L ;_'flf..'w"' LT R R P ‘. ST U [ R i -‘4.)‘“‘:., . ;l;;‘ R S
on the vocatdonnlly oriented suwadent:
iducational Status
% received training on the job, but not going to school otherwise.
% received training in armed services.
% not going to school or receiving trainings.
% going to college full-time.
®. | _% going to college part-time
i 0. > £ E 3 [}

taking home-study.

Q&L

going to vocational-technical school full-time.

Soing Lo vocadionai-bechnieal selo sl oot-itibe

i

N

2. What degree did tre students in the 1969 follow-up see their present job relate
to thedir studins in higi schiool?

e . Yo what, fove s chc Ll Ll st OF A0S aar dar . Lot G fio s Datd S LRk

they nesd in toaelvr scoeuwpmilont L lade slace deavi g uoliooln?

concerning what the school might do to be of greater service to young poople
now in school.

196

Lo Name the top two suggestions thal the class of 1969 selected as recommencations
ae
|
\
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The following questions celate to the Fost Hign School Tiducational Survey for
trade and industrial stucents. Please complete the following items:

fo

|

¢ 5¢ Name of T & I course(s)
Number of students in éurvey .
®
Number of students returning the survey .
6; What was their employment experience? List total number of students unless
indicated. The term average is a mathematical average.
o At the present time: '
a. Employed full-time:
o bs Imployed part-time
® ce Attending school or college, not employed
de Attending school or college and employed full-time -,
e. Attending school or college and employed part-time
X ] fs A housewife, not employed R
g.. A housewife employed full-time
‘he A housewife employed part-time
® i« In military service
— je Unemployed
7. TEmployment since high school Yes No
o
How many months during the period since high school were they employed?
During that time. were they employed in their field of high school vocational
training or a related area? —_Jes No
® 8, If unemployed, what do they comsider the reason(s) for their present umemployment?
. Mot looking for a-jab
b. No Job available
c. High school training whs not adeguate
d. Marriage .
o ee Personal reasons {illness, famlly problems, etco)

Other reason (Explain)

197
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9.

10.

11,

Uy

' lSe

16,

What are their future plans?

a. OSeek employment,

b, Remain a housewife

¢. Enroll in trade or vocational school
de Enroll jn college

ee Join military service

f« Have no particular plans

ge Remain in present employment

he Other (explain) :

11

The time between high school and obtaining their first full-time job was: -
Months — circleone) G 1 2 3 4 5 6 7 8 9 10 11 12 13 14 15
16 17 18 19 20 21 22 23 2 - (Average)

Their present job is in the occupational area (not necessarily the upec1f1c
job) they were trained for in high school. Yes : No
If No, check reason:

ae No job available in occupational area trained for
be Decided I liked other occupation better

ce Other job paid more
de Other reason (explain)

On a separate sheet summarize the job titles and companiese
(a) Are they considered a trainee in their present employment?

Yes No

If Yes, what is their position? (check ome)
a. Apprentice

be Managerial trainee

Ce JOb trainee

d. Other (explain)

s Yot T

R ———

(b) If No. has their employer provided you with add;tional on-the-job training
in their present job? ___Yes _ No

If Yes, for what period of time? (check one)
ae TLess than one week
be One week to one month

____Ces DMore than one month

Has their employer given them further formal training (special class, service
school, short course, etc,) in their present Job? Yes No

Have they held more than one full-time job since high school? ;ﬁmm'_;Yeé ‘ No
If Yes, how many full-time Jobs bave théy held? ~ (Average)

198
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| 17, If Yes, check the major reason for leaving their first Job:

a. Got a hetter job
be Dissatisfied with the Job
c. layed off

® ) de Dismissed
ee dJob abolished
fe To go back to school
go Inadequate T & I training
ho Other (explain)
o 18, How did they locate their first job? (Check one)
ae Through the vecational teacher
be. Through the school counselor
ce By direct ipplication to business or firm
PY d. Through a friend ‘
| e. Through a relative
f. Through a private employment agency
g. Through the State Employment Service
h. Through a newspaper advertisement (want-ad)
i. Other (explain)
~. 19, What problems did they encounter during their first year out of high school
in adjusting to the work-world? FPlace a check in the box after each of the
conditions below which best describe the degree of difficulty experienced by
~ the student.
. . . VERY NOT
o CONDITIONS _ DIFFICULT DIFFICULT DIFFICULT
' Tocating Suitable job openings . -
Job Interviews .
Pasic jou skills and techniques
Operating machines apd equipment :
Business rules and regulations
o .. Cetting along with fellow employees L
Getting along with supervisor o
Satisfying supervisor with volume '
of work done ‘ I
Satisfying supervisor with quality
of work done
o Routine business -arithmetic - .
- Business [inglish usuage :
- (written and oral) e
Keeping and using business records , e
Preparing reports _ e
Other (indicate)
® . e
o




20. How satisfied are they with their job? Placc a check in the blank after each
of the job conditions below wiich best tells their feeling about their

present jobe Very Dis- Very

) ~ JOB CONDITIONS Satisfied Satisfied Satisfied ~ Dissatisfied

The people with whom
you work
' The supervision you y
receive
) The appreciation received
for doing a good Job
The work you do

The promotions available
in your job

The pay you receive

Working conditions e : .

Overall job satisfaction

21. VYhich of the following statemenis best describes their opinion regarding the
degree to which their high school Trade & Industrial training prepared them
for their job? (check one)

. . as Ixceptionally well prepared
@ ) b. Well prepared .
13 ce. Poorly prepared
de Does not apply

22. In what ways could high school Trade & Industrial programs have been more
helpful? (Pledse summarize on a separate sheet the top ten suggestions. )

23+ a. Please answer questions in this section if the student is attending
school or colliege.

a, Trade or technical school
: b. Private business school
® ce Company school
d. Two year college
e. Four year college or university
f, Military
g. Other (indicate)

|

4 b. What are their fields of study? On a separate sheet, make an unduplicated:
list and tally. : .

ce Their hlvh school Trade & Industrial training and “their present course of
study is: (check one)

as Directly related

be Indirectly related

ce Not related

do Cannot determine 2 g

H.

S ————

‘ \‘1 « -. v . ‘ > _] Qq
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25,

Did they recommend additional vocational courses for high school students?

Yes No

If so, please indicate (Unduplicated list and tally)

Please 1nd1catc other comments conCPInLng hlgh school education. -
(Top flve if possible)




1.

Zo

4.

S

6

1974 CAREER EDUCATION AWARENESS/MOTTIVATION WORKSTOP
PRE~ASSESSMENT
(Guidance and Counseling Component, Workshop Objective One and Two)

¥Write a definition of a Competency Based Teacher Education Program.

Write a camparison of a traditional and a CBTE program based upon
at least three separate factors.

List and ewplain the three elementy of consideration of an objective
Ao

b

Coa

Explain the two main fimctions of objectives

ae

b.

- Bifferentiate between justructional and Expressive Objectives

Give an "BEducaticnel® example of each of the following types of objectives:

as Cognitive

b. Affective




Preassessment
Page 2
@
c. Psychamotor
d. Demonstrative
o | e. Consequential (Product)
7. Describe a Module Format
‘ &
°
8. [KRespond to at least two of the followings v
e a. - CBTE programs are mechanistic and de-humanizing
b. Trivial behaviors are those most easily identified;
therefore, the really important aspects of Teacher
Education may be overlooked '
c. How do we know the identified competencies are appropriate?
® d. CBTE programs do not deal with the Affective domain
e. The sum of the parts does not always equal the whole,
thus the demonstration of isolated competencies will
not guarantee a good teacher.
9, Identify the four parts of the Teacher Corps reference code
®
a. First three letters
b First three numbers
® c. Second two numbers
d. Last three letters
®
®
273
T 85




1974 SUMMER WORKSHOP
Teedback Questionnaire

CAREER EDUCATION WORKSHOP
EAST BATON ROUGE PARISH- SCHOOLS

NAME_ DATE
Pos;-Assessment of Total Workshop
I. Put a check in under the rating that best describes your feelings about the
workshop. ' ‘
Excellent [ Very Good[Satisfactory jUnsatisfactory ’
A. Information given by
consul tants. |
B. Materials thatl were given, ’
i |
C. My participation.
D. Competency Based Teacher :
Education Work Session. |
E. Small group participation,
. F. Oraanization of workshop- B
o G. Cooperation of admini-
stration-and janitorial |
staff. B ‘
H. - Leadership of resource |
_teachers. ' i |
L II. Please answer the following questions.
A. What activity or experience did you benefit from during the workshop? ‘
|
B. What were the strongest features?
: |
4 » |
C. What were the weakest features? |

D. Do you have suggestions for future workshops?

186
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Picture Tdentification Test for Grades XK-3
(Elementary Component, Objective la)

MATERTALS NEEDED: Answer forms, set of 25 specific picture from the Peabody
Language Development Kit, Level #1 '
1965 American Guidance Service, Inc.

Publisher's Building
Circle Pines, Minnesota 55014

ADMINISTRATION OF THE TEST:
Say: ''I am going to show you some pictures of workers. I want you to tell me

the name of each worker. For example, what i1s this worker's name?" (Show the
gample card of the cowboy.)

"yes this is a cowboy."

Follow the same procedure with each of the remaining 24 piatures, writing down

any unusual or questionable'answers. , .
Remember: To be scored positively, the response must be ideatified as_a_job,

not as an occupational activity.

Examples:

"Barber" + "ge's cutting halr" or "Jaircutter' __ =

e

"prugglet" 4+ 'Medicine man''" -
mhe followlng exceptions may be allowed:

Saleslady or salesclerk
Trashman or garbageman
Streetsweeper*or streetcleaner

must be the ones printed on the answer sheet,

All other responses

’ Eel
Total score is the total correct responses,




wEY OF oo TABLE uuo toactd

PEABODY ELEMENTARY OBJECTIVE IA

Date

Name _

School Teacher
: Total

Grade Score

OCCUPATION .SCORE COMMENT

ABarber

Salesman or Salesperson
Sales Clerk Saleslady

Dentist'

Fireman

~ Doctor

Garbage Man gy Trashman

Lifequard

-Druggist

Pharmacist

Maiiman
Postman

Nurse

Policeman

Soldier

Milkman

Street
Cleaner or Street Sweeper

Baker
Chef Cook

* Mother

Teacher

Truck Driver

Carpenter

Clown

Painter

Boxer _ or Fighter

Gardener or Farmer

Service Station or

Attendant Filling Stationman

216
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LISTING OCCUPATIONS

° (Elementary Component, Objective No. 1b) i
Read These :
Directions: I want to see how many different occupations
o you know. On a sheet of paper write'a11 thé
different jobs you can think of. Be sure to
name jobs, not places of employment. For
o exampla, write “cashier" - not "works in a
grocery store."
® e S .
Time Limit: . This is a power test, not a speed test. Give
the students'aal the time they need, up to one
class period. |
. .
Scoring: : For each different job, give the student one

point: 3




COOPERATIVE CAREER EDUCATION SURVEY, GRADES 2-3
(Elementary Component, Objective Two)

. .
Name ) Teacher
P ‘ Scﬁool . Grade‘ . . Sex Age
Directions: Circle YES or NO for the following questions:
P Yes o 1. Do you think there are some jébs that are not important?
Yes No 2. Could most people do well in more than one different job?
Yes No 3. Does being a girl make a difference’in piéking'a job?
® : Yes No 4. Will the same jobs be available when you finish school as
there are now? '
Yes No 5. Does a person's size make a difference in what job he
chooses?
o Yes WNo 6. Does how well you do in schéol make a difference in what
job you can choose? : e
Yes No 7. Will the job you choose make a difference in how much free
time you have? )
) " Yes Mo 8, Can your hobbies help you choose a job?
Yes No 9. Do you have to go to college to be ready for a job?
Yes No 10. Does every job have its bad points?
) Yes ©No 11, Do you feel you should be able to choose your own job?
Yes No 12. 1Is it too early for a person to be thinking about an
occupation if he is only in elementary school?
Yes No 13, Should a person know some things about himself before he
o chooses a job?
Yes No 14. Are there other places besides college where a person can
learn to do certain jobs? '
' Yes No 15. Does a person who wmakes the best grades in school always
L get the best job? .

Yes No 16. Can a person start out in one occupation and change his
mind and then learn to do another job? ~.

2.8
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o | PLEASE COMPLETE THE FOLLOWING TASKS:

Tell me 3 things you are interested in.

® “ Tell me 3 jobs you would like to do.

Name as many jobs as you can in two minutes,

Give me 3 reasons why pecple work,

2.9
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COOPERATIVE CAREER EDUCATION SURVEY, GRADES 4-6
(Elementaryhgqgggnent, Objective Two)

L Name
Grade v "™ Teacher School
Sex Age

Directions: Read the following questions. Decide whether they are
True or False and circle the correct answer.

® 1. Many jobs are not important. T F
~ ‘ a
2. Most of us could be successful in a number of different jobs, T F
3. Being a girl does not influence occupational choice. T F
4, Experiences we have in childhood affect our career choices. T T
. p
‘5., Most people could be successful in several different
occupations. _ T F
6., New occupations are always being made, T F
o 7. What kind of perscn we are affects our'job success, - T F
‘8. Most people are satisfied with one occupational choice. T F
9. TFor some occupations, it may be necessary to live somewhere
°® else to get a promction. - ' T F
10, The kind of person we are changes throughout our whole lives. T T
11. Most adults can learn how to do a new job anytime, T ¥
o 12. Most of us will stay at one occupation for our whole life, . T F |
13. Staying in your own community affects the number of
occupations you can choose from, - T F
14, ©Qur successes and failures do not affect career decisiomns. T F
° o
15, It is important to understand ourselves to make good
occupational choices. T T
16, The number and kinds of jobs open to people are always 'l“«
changing. : - T F
® s . : .
17. A person's size does not affect his occupational choice. T T
18. 1It is a person's responsibility to gather information about
the world of work and the occupations he is interested in. T F
e © 19. How well you do in school does not affect occupational

B A choice, 2 T F
_ ) ' 167 2i0 - | :
! ) . ‘ - J




-
'@ 20. A person should be allowed to make his, own occupational
* choice. ' T F !
21. Your health condition will affect the number of jobs open |
to you, T F
o 22. Changes in the world situétion do not affect job opportunities, T F
23. Each of us is responsible for occupational choices. ' T F
24, 1If you are a doctor and do not like your work, you cannot .
change to a different job. T F
® | | |
25." Political decisions do not affect the job market, T F
26, Occupations which are somewhat alike can be grouped together. T F
27. The use of machines to save labor affects many jobs. T F
o ' .
28. Your hobbies can have an effect on your occupational choice. - T F
29. School courses can be important for later occupational choice. T F
30. All occupations help our country's way of living. T F
® | . v -
31. You will probably have more free time than your father. T F
32, The amcunt of free time you have is not affected by your
" occupation, , : T F
o 33. If you know how different occupations are alike, you can have
» ¥
more occupations to choose from. T F
34, Most occupations have no disadvantages. ' T F
35, After high school, it is necessary to go to college for
o » further training. - ' T F
36, There are several ways to get training to become an airline
pilot. , ‘ T F
° 37. All jobs make a person glad he's doing them, ' T F
38. There are things a person can do to make a job more
satisfactory. - : : T F
. 39, There are several ways fo get training for a job. T F
o 40. Every job has its bad points. T ¥
41, A person who is not satisfied with one company can be
satisfied with another company and st:ill be doing the same
. kind of work, A T T
e o . 1 211




° : Complete the following items:

List three things you are interested in.

~f,ist three occupations in line with your interests,

[ ] ~ List three things you can do well,

i What causes occupations to be added or dropped?

Sy S

Where can you get information about occupations (name as many as possible)?
List as many jobs as you can in two minutes.




® INSTRUCTIONS:

Student

‘Teacher

WORK HABITS RATING SCALE

(Elementary Component, Objective Fodr)

Date

School

usual behavior.

Consider each item and rate the student acbprding to his or her

213

‘ Most -
) Item Always |of Time |Sometimes Never
l:i Starts on cime'without prpmpting.......
f 2. Uses time wisely....eseosveasonceanccss
® 3. 'Completes assignments....f..............
14, Seés ne#t BEED.scsasanrsansscscnnsnscne
,?%;‘ 5. Gets along gith DEET S ahasoansasssons
o 6. Enjoys WOL Koo sooosoosaosorbononsasoases
7. Presents é neat appearanceeeesccecescs
8, Follows directionNS.eeesscsovesncescssen
® . ] "
9. Work is satlsfactorysesesceccccsceccre:
| L0. Is safety-conscious...,..a.}.,.e.......
.“ 11, Takes care of equipment..ceeeereocsrocs
12, w§¥ks without direct supervislon.......
o '
e




1.

do
3

4.

5,

6.

7.

8.

9,

100

- NAME

RATING SCALE FOR SOCIAL SKILLS

(Elementary Component, Objective Five)

Shares materials, such

as crayons, scissors, paste

jars, and bxrushes
Takes turns
Cares for property

and materials=-be
it his own Or others

' Responds promptly to

requests (by teacher,
aide, oxr other children)

Listens rather than
interrupts :

Able to work things

‘through for himself

In group wozk is

cooperative with other

children

Shares in making de=
cisions

Actively participaées

in group work

Respects rights of

- other childxen

DATE
Almost ;
Always Frequently Seldom  Never
\ !
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GULDANCE QUESE LULINATKE
(Junior High School Component, Objective 3) ,

The Assistant Principof for Instruction has given you a '‘Mark-Sense’’ card which can be tabulated by machine. You are
asked to use the first two spaces alongside each number to respond to the same numbered question on this questiannaire.
BLACK in the first space (A) for a "'YES" answer; black in the second space (B) for o *NO’’ answer. Do not mark in

other spaces (C, D, E, except for item 25). DO NOT SIGN YOUR NAME. Your response will be confidential. Please do
not talk to other students about their opinions, as it is your opinion which is of value. Thank you '_for'your cooperation.

'l. Do you knaw. which members of your school staff were school counselors this past year?

2. Have you been encouraged to investigate the personal and educational requirements for occupations which you have
considered?

Have you feit free to discuss problems with your counselar?

4. Did your counselar provide an opportunity for groups of students to come together and discuss and understand their
own attitudes about things? . .

Has a counselor talked with you about your future educational and vocational plans?

6. Did you have access to the information you have wanted and needed about colleges and other schools which offer
post-high school education?

7. Were you helped to leam about your school and how to get along in it when you entered school last year?

Have you had an opportunity to discuss with a school counselor various opproachcs to solving the problems with
which you have been faced?

9. Did you feel that your school needed more counselors lost year?

10. Are you thinking about or plonning what you are gaing to do when you finish.high school?
11. Have your parents ever had a conference with a school counselor?

12. Have your parents ever talked with a school counselor on the telephone?

13. Have.you been helped by a counselor to plon the subjects and activities you need and want while you are in high
school? o

14. Has o counselor helped you to become familiar with employment possibilities in yeur community?
15. Did you feel a school counselor wos interested in you?
16. Did you know where the school counselors’ offices were located?

17. Have you been helped to explore whether you have the ability te succeed in reaching your educational and
vocational goals? ' -

18. Did the counselors let you borrow books, pamphlets, and other materials which relate to personal end social

development?
19. Did you have a conference with a counselor during the last school year?

20. ‘Have you discussed with yaur parents information you have received from the counselor concerning your
_educational.and.vocational.plans?

21. Have your teachers suggested that you visit a counselor concerning your educational, vocational, or personal goals?
22. Have any students suggested that you visit a counselor concerning y?ﬁur educational, vocational, or persenal goals?
23. Would you like to work with a counselor in small groups that explore similar interests?
24. Would you like to work with o counselor in small groups to discuss future plans?

25. Would you prefar to work with a (A) male, (B) femals, (C) either counselor?
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