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SUMMARY

. A cost-benefit study of vocational- technical education was conducted

at Wisconsin Vocational-Technical Institute frOm March toJuly,

."1111

1974%
.

1'Thirty surveys were mailed to Students who had graduated in May, 1973

from the Account, Clerk program and Busiess Administration-Accounting program

,

at Southwest Tech Thirty-one surveys were mailed to individuals who had

applied to attend SOuthwest Tech during the 1973-74 school year but did

not attend.
ye,

Sixty-three Point three percent of the graduate surveys were returned

and 41.9 percent of the.non-graduate surveys were returned.

It was concluded from the findings that vocational-technical education

at Southwest Wisconsin Vocational-Technical dIsiitute is a worthwhile

investment for the individual. The results showed that the graduates have

higher employment, higher earnings, and are, more satisfied with their jobs

and their community. It was suggested, however, that further studies be

conducted as generalizations can not be made from this study alone. .

1
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j
CHAPTER I

BACKGROUND FOR THE STUDY

A review of literature has found many studies involved with cost-benefit

of vocational-technical education. The following provides a very extensive

reviewof these studies, That which is reported here is specificall)Lrelated

to the private economic and noneconomic costs and benefits. The 31 studies

contained'in this review include .fferent techniques of investigation,different

types of schools and geographical areas, and different programs The studies ,,

are organized in chronological order from 1964 to 1973

Somers and Stromsdorfer (1964) studied the economic aspects of manpower

training programs in West Virginia, They found that trainees enjoyed notable

advantages in employment and earnings relative to comparable nontrainee, For

the average male trainee, Somers and Stromsdorfer found that the costs of re-

trainingwere,quIckly epaid'in increased earnings and that high capital values

and rates of return followed the retraining investment, both for the trainee and

for society. They concluded there, is evidence that the present and future

benefits of manpower retraining substantially outweigh the costs.

Another sttidy by Cvancara (1964) compared a group of 33 farm units )Which

participated in the Minnesota farm management plogram in 1960, 1961, and 1962

with a matched.group of 33 farm units which received farm management instruction

in 1962 but not in 1960 and 1961 The farm units included in the study represente

20 communities in Minnesota. Cvancara.found that farmers receiving farm manage -q
1-

ment instruction for the entire three years had higher farm incomes by at least

4

$500 over those farmers who received instruction only during the third year.

In 196S Somers concluded that training and retraining are a sound investment both

for the trainees and for society. He commented that if the socialtpsycholoiical

2



benefits accuring from an unemployed worker's return to the active labor market

are added then there is little doubt but that the benefits heavily outweigh the

costs of retraining.

Eninger (1965) sur4eyedi nati nwide sample of some 10,000 male graduates

of high school trade and indusI_L vocational programs. Included in the sample

were graduates of classes in 1953, 1958, and 1962. The study involved a comparison

of vocational graduates with academic-course graduates. The salient findings of

the study included the following. a) academ,it course graduates required, on'the
ti

average, one month longer to find their first full-tine job than vocational

gradUates; b) when equated for college education, the vocational graduates had

significantly greater employment security than academic gradUatels (employment

security was expressed as the percentage of time spent in full-time emplioymept);

c) vocational graduates had significantly greater employment stability than

academic graduates (employment stability was expressed as the average, duration in

months of employment per job held); d) vocational graduates did not do as much

moving from employer to employer; e) When graduates without college education

were compared, there was no significant difference in first-job starting hourly

earnings between academic and vocational graduates, f) vocational graduates working

in ihe rades studies in high school tended to earn more than thips working in
,

trades/that differed from their high school study; and g) when graduates with

no college education were compared, vocational graduates had higher earnings two

and six years after graduation than academic graduates, but the academic graduates,

iearnigs after eleven years out of school were equal to the vocational graduates.

earnings.

8



The survey of findings on the economic returns to education by Innes,

Jacobson, and Pellegrin (1965) included the following corclusions concerning the

relationship of education and earnings: a) for males, at all age levels, annual

income increasesias years of scho ing increase; b) total lifetime income in-

rxe

creases; d) the Yavorable Aationship between income and educational attain-

ment has pens' through the years eve' though the amount of formal song

ained by the population has increased and d) when lifeti.me income is discounted
---

Or equated to return cn current investm

t

cation to earning ositive and sig T tca

i
azzini A1965) did a study of benefit and costs of vocational educ tion. _.--

,

.--

He compared the costs of academic,, and vocational high schoo "Worchester

.

'Massachusetts, and compared ,e economic benefits t the individual and to he

, the contribution of additional edu-

local community, When e private opportunity costs in the form of foregon

\ 1 A

earnings were ad d to the public and private cost , the ratio for males 4s

reduced,tb.1 40 times as expensive as .regular', highSchool education He,found
/

that starting salaries were only slig'tly hi her for vocational graduates than

for regular high school graduates, d he arg edlthat this differential would

laely decrease with time. Startin salaries\for post-high school vocational

graduates were only slightly Lghe7 than for cational high chool graduates.

Corazzini.concluded the report by, uestioning he economic va ue of the vocati

education program

Carroll and Ihnen t19 6) cPidia pllo\t study' on Costs and returns of technic

education Costs and re4u n$ iltre measured by rcomparing earnings of a group of

45 male Gaston Technical hool graduates with earnings for a gAup of 45 male

high school graduates havicrig similar characteristics' The cdmparison covered a

7 year period The average total private cost per student for the two years of

technical schooling Amounted tos$4,920. The average annual income from investment

1
/
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in technical education AlciAs'ed from $653 in the first year after schooling to

$1,036 it the fourth post-

op. investments in technica

rad.iate-yeai The estimated private rate of return

edu:ation was 22 percent, assuming that per capita

real earnings wou4 increa e over time at the rate of 2 percent per annum. In

addition, the techn.,a1 school4 gaduates had many advantages in fringe benef is

such as a shorter work week, more paid acation, holidays and sick leave,

greater `mounts of insurance benefits( nd increased retirement benefits.

r-J
In 1966 Weisbrod maintained that 4,41.1cation is an investment which produces'

at ieast as great a finantial return as investment in corporate enterprise.

WeisorA also stated that the research ci economists has consistently shown a

favorable relationship betwe-r anir.dividual's'educational attainment; subsequent

.income, and prospects 'for emplymenT

Brazziel's 0960 expetimental study comparing a combined instructional

program cf general educationiar.c technical trairing versus technical training

alorb revealed that general educ Pion i,l the curriculum contributed to a more

rapid development of technical mpetencies in trainees, a higher incidence

of employmeht and a greater amount onearning power

Pejovich and Sullivan :9661 sought to eztablish a basis for evaluating

the private and social costs rd returns accruing

technical schoFls Data used in the calculations

the Winona ,Minrescta Area Technical 5inool from

stude u<s enrolled in 1965 Questionnaire data

and students Private and social rates

following inzA:ucti.-mal programs: auto

tool and die mixing, high,-ay te.cnnf.cian,

office c:erk, aten:Traphy, and practical

that the .dl-ulated Tt,lion pri:ate rates

S

from investment in rural

were supplied by graduatei of

1960, through 1965 4nd by 411
I

supplied by 359 g aduates

\

were

of return were calculated for

mechanics, auto body repair, m cline

welding, industrial electroni , gen ral

1*- '

nu:sing The Investigators repjorte

cf return n investment in the edu ational

10
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programs were above or about equal to the atAwage rates of return an individual

could'expect to receive from other forms of investment

Rolloff (1966) stUdie ci the records of 27 farm operators participating in
Il

farm business analysis programs In five Ohio schools to ddtermine the economic

/1

returns accruing to the participants as a result Of in trIction. Economic

,

returns were measured as rAtios between 1965 program in utS, (dete mined by hours

of instruction) and outputs which were determined by change in n t farm income
. c

,

between 1964 and 1965 Rolleff's data showed that participants n the instruct
I

. . .

ional program realized an average of $53.16 yet farm income for Jeach $1 cost

of /the instructional program

A cost-benefit analysis of a basic ard vocational education pfogram for

N.,iisadvanta d youth in Muskegon, Michigan, showed that benefits accruing tolthe

187 trainees in the frxpqrimental group cculd amount tb appr ximately $500,000

over the working life cf the trainees 'Austin ard Scmmerfe d, 19 7)l,
Tweeten (196'1 sui4ested that investiment it '. education i!s h

/
hly profitabl

to individuals in rural poverty areas whO have eographicland p ional

I

mobility and that inv stment in education is 1 ely to III ply marginally

41°7
I

,

rofitable to those ersons lacking mobility. I

. Indi ual

1 i

or private benefits have been defined s the welfare gaime by

an irydw446al as a result of education DaV'e (1967, 1968) listed the fol owing

I

as ndivid al blenefit a) additional earni gs attributabl to voc ional

i

:

)

tec ie'al education net cii taxe ; bl fring benefits associtdw th addiiional
-.,

earn .n?s; c) stipends received, i any, while enrolled in a ional-technical

1

progLm; d) value of the\option rente other educatio Alp g ams in the
ci

future; and e) increased psychic iric me

11 .

. .



Mangum'(1967))reported that his analysis of the cost - benefit studies of

manpower development and training programs revealed diLta that are consistent

enough and the margins.of benefits over costs sufficiently large to leave little
l

doubt but that the training programs have been a good economic investment.

Solie's (1968) study of training p'ograms in two Appalachian counties in

Tennessee revealed that retraining profams improved the employment experience

of unemployed workers. The study yielded evidence which suggested also that at N

least a part of the improved employment status of trainees may have come at the

exiknse of nontrained workers and that the benefits of retraining may be rather

short-lived consisting principally of facilitating a rapid return to gainful

employment of unemployed workers.

Gough and Rowe (196§) found that Manpower Development and Training Act

Tograms
for farmers and farm workers were a sound investment in education. 1

/ !

In 1968 Carol and Parry prekRted data challenging the idea that the more
I'

I

formal education an individual obtains the higher paying occupation he may
1

enter 4 hence the greater his lifetime earnings. Calculating the presents
,--

value or discounted netilifetime earnings of sixty-seven occupations fro 1960

i

\

census data, they found the resulting ranking of occupations revealed that

certain blue-collar occupations surpassed some of the manageria and:prlessiona

.occupations..

Duris and Sanders (1968) reported that ix October, 1966, 96%

persons available 'or employment who had completed full-tiMe high

post-high school Programs *in 1966 were employed. Of those availab

of those

school and

6 for
t.

I:

employment, 80% 'were employed full-time in jobs for which they were trained or

in a related field,12 % were em yed full-time in jobs not,related to their J
4

4
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education, and 4% were emp150yedpart-time. 51i htly over one-third of the"
a

students completing training programs were not available for emplryMent either

because theyientered . led forces, continued school full-time, Were unable

lalto work, *or did not, work.

Taussig (1968) used a cost-benefit framework for a case udy of vocational
A

education in New York City. When vocational school graduates of 1963 .were

pared with academic high school graduates for the, same year Taussig reported

that vocational school graduates had a significantly lower rate of unemployment

than academic high school graduates, 10.5 percent and 17.6 percent unemployment,

rept,ctively. Taussig found that after making. allowances for differences in

estimation procedures and for variations in age, .rat.e, andAexperience, the initial

, earnings of vocational school graduates indicated that their skills did not

command a significant premium,,in the labor market. Recognizing that further

research may alter the conclusions reached, he concluded that the presently avail-

w
able research indicated that the direct market benefits from high-school

vocat education in New Yo k City were disappointing aid he stated that in

this dy a numerical cost- nefit ratio would,give false precision to the

incomplete data'that were available. When comparing the costs and benefits, he

concluded that the evidence suggested that returns were meager relative to the

considerable investment in vocational education in New York City.

Fein (1968) reported the following conclusions from Corazzinits and

Taussig's research: a) both found vocational education to be relatively

expensive, b).neither found significant differential wage rates in entry jobs

for people with and without vocational_ education', c) both found major rigidities

in vocational education, and d) both researchers agreed that there were

statistical and conceptual problems to be resolved and that there were major

gaps in the data used in each study.

8
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Main (1968) interviewed' a national probability sample of Manpower Develop-

ment and Training Act Trainees and other persons who were employed about the same

time the training courses started to learn whether training-had any effect on

income and employment during the period.followillg trainrng. He found, among those
,)

persons who held a full-time job since the training period, that both those who,
4

had completed training and the nontrainees earned about the same weekly wages
. 0

on their most recent full-time jobs. However, more persons who had completed

training than nontrainees were employed when intervrewed. Main concluded that the

1111Manpower Development and Training At p!cgrams increased employment even

better paying jobs did not result ,

The Advisory Council on Vocational'Education (1968) concludeCthat studies

relating the costs of ocafional education to the benefits derived from vocational

education have given it solid support: The Advisory Council pointed out that

when controlled fox differences in ability, vocational 'students profit sub-

stantially as compared to others in both employment and earnings.

.

A study by Persons, Swanson, kittieson, and Leske (1968) assessed the returns

to investmerfis in farm business management education foriadult farmers. The

farm4usiness management programs were conducted through ocational agriculture

departments 1:11\the public schools of Minnesota. The study, was designed to

provide answers to, the following questions. What benefits can accrue to' farm

families who choose to participate in an intensive educational'program intended

to improve their technical competence and management skills/ What benefits

accrue to the community that chooses'to support such a program? What are the,

benefit-cost ratios of such an educational program when calculated for the

individual participant and for the community? The records of farmers who -'had

been enrolled in vocational agriculture farm business management programs since

9
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1959 were used'in the study. The criterion variables ti.ed to calculate the

return to individuals and to the community were operators labor earnings, return

to capital and family labor, and total farm sles. .The benefit-cost ratio for

individual participants over'the eight-year pe'riod was 4.2. For each dollar

invested in the farm business Management instructional prograi by the farmer

the return to his labor and management was $4.20.

Ha, Lee, and Stromsdorfer (1968) of Pennsylvania State University did a

cost effectiveness study of vocational education. The results of this study

indicate that vocafiOnal-technical graduates gained an average of $576 per
' \

over the six-year period after graduation. The vocational-technical graduates

earned $48 per month more (or $3,456 more in six years) than the non-college

academic graduates, they were employed Ilout,1.8 months more than the academic

graduates, and they' took 11 weeks less than academic graduates to find their

first job after graduation; they had earned $737 ($67 x 11) before academic

graduates started their jobs.

Kaufman (1968) did a cost-effectiveness analysis of vocational and technical

education. The 'benefit data were based on labor market histories reported by

mail questionnaires from a sample of high school graduates. By six years after

graduation, vocational-,technical graduates earned,$3,456 more than graduates

of the non-vocational-technical curricula. Similarly, over the six years

vocational - technical graduates were employed 4.3 months more than graduates

Of the non- vocational- technical curricula. For this study sample, vocational-

technical education is an economically worthwhile inve,s.tment for individuals and

for society. However, although this study has shown that vocational-technical

education is economically worthwhile for this study sample, one can not necessarily

10
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generalize on the basis of these results. If further studies corroborate these

findings, then, generalizations can be made on safer ground, but considerable

refinement ,is still needed of b6ch concepts and data.

During 1968 and 1969 Kraft did a cost effectiveness analysis of vocational-

technical education programs in Florida. The report concerns itself mainly with

benefits of education (or returns f om education) which are realized directly

by the student. "One form of such ben&it's is the "financial return" accompanying

additional education. A second form is the "financial option" return, previously

unconsidered, which involves the value of the opportunity to obtain still further

education., Third are the nonmonetary "opportunity options", involving the

broadened individual employment choices which education permits. fourth are \,

the opportunities for "hedging" again1st the vicissitudes of technological change;

and fifth are the "nonmarket benefits". If one could generalize from the education-

earnings profiles of the 1965, 1966, 1967, and 1968 graduates of various

vocational-technical programs offered by two area vocational-technical centers,

one would be d to conclude that: a) the private rate of, return on

"educational investment" is astonishingly high; b) all (public) cost-utility
)

ratios (c/u) indicate a positive rate of return. But in view of,the limitations

of the data, such strong conclusions must be treated with extreme caution. It

should be emphasild that all cost-utility ratios provided in this report are,

at best, illustrative. A far larger and more representative sample would be

required before anything more decisive could be said about the magnitude of the

social or private rates of return on investment in vocational- technical

education.

16



Shriver and Bowlby (1971) did a study to analyze the differential benefits

from vocational training. The study involved 1,701 former students selected at

random from 19 area vocational-technical schools in Tennessee. Major objectives

of the study were ,to determine: (1) economic justification of vocational

training, (2) wage differences the vocationally trained and nontrained,

and (3)" iniOrnal rates of return td area vocational- technical sthools., Some of

the findings included: (1) Vocational training increased laborjorce participation,

reduced unemployment, and,increased occupational mobility, (2) students with the

lowest educational ability received the greatest rate of return, (3) vocational

training was beneficial regardless of educational attainment, and (4) tptal

public rate of return on investments, in vocational training was 6.3 percent wh le

the private rate of return.was 13.4 percent.

In 1971 Somers did a national followup study on the effectiveness of vocational

and technical programs. Students who graduated from high school, post-secondary

school and junior college vocational programs in 1966 were surveyed three years

later to determine the effectiveness of their vocational education. It was

found that the three school levels drew students of differing socio-economic

backgrounds, with the entrants to junior college vocational programs coming from

families with a higher socio-economic status. The school level and the sex of

the graduates were found to be the most significant v riables in Oplaining

employment, wages and earnings during the three.,year, eriod following graduation.

Junior college graduates enjoyed a labor market advantage relative to those

from post-secondary vocational schools, and these, In-turh, enjoyed an advantage

over the graduates of high school vocational programs.

17
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Kraft (1972) sjaid it has been acknowledged that people with higher levels

of education usually enjoy the benefit of higher, life -time earnings. One

limitation of the r4te of return approach is the difficulty in estimating to

what extent income due to education alone. After all, frequently the

earnings level depen s on variables such as parents, education, type of

occupation and finally, and quite importantly, the region in which. employment

is found,

-Parker (1973) defined individual or private benefits as the welfare gained

by an individual as a result of education. They include: a) additional

earnings attributable to education, net of taxes, b) fringe benefits associated

with additional earnings, c),stipends received While enrolled in an educational

program, d) the value of the option to enter other educational programs in the

future. I.. 1,

In summarizing these literature reviews, some techniques of investigation

include:

1. matchelaroups
2. surveyllEechnique

3. 'comparison groups
4. record analysis
5. interview technique
6. mail questionnaire
7. random sample technique
8.. follow-up studies

Types of schools and geographical aleas include:
4

1. Junior college vocational prograts
2. Post-secondary vocational-technical schools

3. Rural technical schools
4. Vocational high schools
5. Appalachian counties
6. Florida
7. Massachusetts
8. Michigan

. 1
9. Minnesota'

10. New York City
11. Ohio
12. Pennsylvania
13. Tennessee
14. West Virginia

18
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The diffefent prograths in these studies "consi's't of the following:
-4

1. Manpower development and training programs
, 2.' Agricultural"- farth:Programs

3. Trade and Industrial programs
4. .Auto;meoh'anics, .auto body repair

S. Machine tool and die making
6. Highway technician
7. Welding

4

8. Industrial electronics
9. 'General office clerk; stenography

10. Practical nursing
11. `Farm business
12. Disadvantaged youth programs

The literature review indicates that in some cases education yiel,ds,a

high rate oT raurm to the individual and that vocational education is i
A

worthwhile investment. Other, studies have conflicting findings in that

economic and social returns were not great enough and they further questioned

.theoalue of vocational education. It is sdggested that more research be

conducted in,the area of cost-benefit of vocational education in an effort to be

. .

more consistent and to produce a valid conclusion that vocational-technical

education is a worthwhile investment.

"14
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CHAPTER II

INTRODUCTION

THE.TROBLEM:

. Millions of,d6 lars have been spent to plan, design, develop, conduct,

implement, and evaluate vocational and technic'al education programs. .These

programs effect individuals, families, employers, society in general, and ,the .

i' ' ..

NAtional Defense and Welfare. Costs, various programs have been calculated
.

!

and cost-effectiveness studies have beep conducted. Benefits have been

determined:

Regardless of who makes decisions, plann nevocational, technical and

adult education programs requires careful costreffectiveness.analysis. In

addition to the tangible benefits which can be.vaped it dollar terms, perhaps

just as importr is a quality of life component which mild be appraised

in some way.
. ,

For quite some time educators have been aware of the high cost of providing

vocational education. But cost is a relative term and td have a true measure

it'must be compared with benefit gain. Therefore, studies of cost-benefit,

. although not abundant, have been looked upon with favor irt,"the Vocational

education field. .r

THE' OBJECTIVES OF THE S'tUDY:

.The overall' purpose of thii project is.to conduct a descriptive -type

cost-benefit study....
A '

SpeCitic;o5iettives of this study are:

1. Identify the programs to be studied.

.

-

\
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2. Identify the private economic and non- economic benefit and cost
41

variables of vocational and technical education.

3. Determine the private economic benefits and costs of vocational

and technical education.

4. Determine the private non-economic benefits and fosts of vocational

and technical education. p.
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CHAPTER III

METHODOLOGY

A survey instrument was prepared by the researcher during the month. of

Apri , 1974 to survey graduates of the Account Clerk program and Business

I

Admi istration-Accounting program who graduated in May, 1973. Another survey

was constructed at the same time to survey,individUals who had applied to

attend the vocational-technical institute but did not attend. The survey was to

ddterm ne attitudes toward educatio , Concerning present job, if they had

they, were employed., and if they weredecided on a lifetime occupation,

satisfies with living in their pres t community. The graduate survey also

included

were they employed somewhere other than Southwest Tech while attending school,

if so, ho mar hours and the wagedid they commute, if so, how many miles;

.werethey nconvenienced while attending school, did they think the benefits

que ti ions pertaining to thdir attendance at Southwest Tech, such as,

or the cost were higher than the other. These questions were asked in order

to determin= what it cost the student to go to school and to determine how

long it will take him to pay this back. The no shows were asked 'in addition

how many hour they worked in a week and their wage.

The,S,urve was constructed by reviewing the literature and using in-

formatio from reviois surveys and from comments ascertained by the personal

`'`""inte w techni ue from counselors and the Division Chairran of Business

and Ma eting Ed cation atthe,Southwest Wisconsin Vocational- Technical Institute,

The survey inst ents are shown in Appendices A and B,

The first mai ing of the survey was sent out May 2, 1974; a copy of the

cover letters are i apendices C and D. The second mailing was sent out

May 14, 1974; a copy f these cover'letters are in Appendices E and F.
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CHAPTER IV

FINDINGS AND ANALYSS

,Thirty surveys were mailed,to students whp ad graduated in May, 1973

/
from he Account Cl ogram and Business A istration-Accounting program

at,Southwest Wisconisin VOcational-Technical In ti ute,

TIArty-one surveys were mailed tesindivid alS who had applied to attend

Southwest Tech during the 1973-74 school year but did not attend.

Sixty-three point three percent of the graduate surveys were returned

and 41.9 percent of the non-attender surveys,were returned:

The following illustrates the results of the survey:

To what extent are yOu satisfied with living'in your, present community,

such as: friendliness, school system, police and fire protection, cultural

activities, medical services', etc.

Very Dissatisfied

Graduates Non-attenders

7.7%

Some Dissatisfaction 10,5% 7.7%

Average Satisfaction 47,4% 46.2%

Above Average Satisfaction 26.3% 30.7%

Very Well Satisfied 15.8% : 7.7%

Are you employed? 85,0% 61.5%

While you attended vouitpAal school, were you inconvenienced such as:

being relocated, forced to change habits, lost leisure time, missed friends,

became irritated, disgusted or 'd you gain friends and other pleasures as

compared to if you would not ha gone to VTAE school?

Very greatly inconvenienced
Moderately inconvenienced-,
Average inconvenience, 26,3%.

No inconvenience 26.3%

Very great.convenience 47.4%
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Regardihg costs and benefits of cational and technical educatioa in

Wisconsin to you as an individual in yJur opinion, do you feel that:

The costs are very much higher than the benefits. 5.3%

The costs are somewhat higher than the benefits. 10:5%

The costs are about equal to the benefits. 42.1%

The benefits are somewhat more than the costs. 5.3%

The benefits are very much more than the costs. 36.8%

4

i -,
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TABLE I

G1ADUATES ATTITUDES TOWARD EDUCATION

. . SD D U A SA
. .

. A person can learn more by going to 0% 21.1% 31.6% .42.1% 5.3%
vocational school for 2 years than
if he were working 2 years during
that time.

, .

',..

2. A post-high school education makes
a Person a better citizen of this
country.

5,3 15.8 ISA 579 5.3

3. Education helps a person to use 0 21,1 10.5 63.2 5.3
his leisure time to better advantage.

*.

4. A post-high school education is
worth the time and effort it
requires.

0 0 10.5 63.2 26.3

5. Education encourages an individual 0 5.3 15.8 63.2 15.8

to think for himself.

6. tduc ion prepares people to face
he roblems of real *life when they

get ut 'of school,

0 15.8 21.1 47.4 15.8

7. 'Education will tend to promote 0 15.8 21.1 42.1 21.1

solutions to the world's problems.
.

8. Vocational, technical courses are 0 0 5.3 63.2 31.6
practical.

,

9. The more education a person haS, the 11.1 . 33.3 5.6 33.3 16.6

better he is able to njoy life.
4

,

10. A person is foolish t keep on , 26.3 57.9 5.3 10.5 0

1, going to school after he\finishes
high school If he can get a job.

li

\I
L.

,

. ,

I

\

. .
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TABLE II'
Tx

ATTITUDES TOWARD PRESENT JOB

SD I D U A SA
0

1. There is a good future for me on
my job. '

12.5% 25.0% 1215% 43.8% 6.3%

. .

2. I like the people with whom I work. 6.7 0 6.7 66.7 20.0

3. I try hard to do high quality work. 0 0 6.3 81.3 12.5

4. I am very well trained for my
present job. .

6.3 6.3 12.5 50.0 25.0

5. This the ki d of work for which 37.5 12.5 6.3 43.8 0

my educatio prepared me.

6. I like my ja. 12.5 12.5 6.3 50.0 18.7

7. As a result of my qualifications,
I am more of an asset to the
company.

0 20.0 33.3 33.3 13.3

8. My boss cares about me and my job. 13.3 6.7 6.7 60.0 13.3

9. Because of my training, I tan 0 13.3 6.7 73.3 6.7

better cope with the people
around me.

..

10. I feel my family has benefited from 6.3 12.5 37.5 31.3 12.5

my job as we have a happier family
situation.

'7

,

11. My job is boring.
.
12.5 37.5 12.5 31.3 6.3

12. The only thing I want from m 25.0 50.0 0 18.7 6.3'

jOb is the paycheck.
. 01

13. I would like to change to another
occupation.

26.7 13.3 6.7 33.3 20.0

,

.

.

14. I would like to change to a differnt
employer but keep in the sane kind
of work.

25.0 62.5 12.5 0

15. I consider my job temporary for
me.

12.5 6.3 37.5 37.5 6.1

, .

l
.
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TABLE II

(continued)

\
, SD' .D- U A SA

16. It's ok for me to be absent when 37.5% 50.0% '12.5% 0% 0%

I feel like it.

17. My boss could replace me tomorrow. 6.7 20.0 46.7 20.0 6.7

18. I feel I Would be in the same job tod:y
even if I hadn't had any training.

, .

i

.
.

0 50.0, 25.0 18.7 6.3

ti
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TABLE III

NON-ATTENDERS ATTITUDES TOWARD EDUCATION

. . SD D U A SA
. ,

1. A person cah learn more by going
to a post-high school institution

ti.,,

for 2 years than if heyer9 working i

0% 23.1% 23.1% 38.5% 15.4%

2 years during that time. , ,.'

2. A post-high school education makes a 7.7 30.7 23.1 23.1- 15.4
person a better citizen of this country.-

\.

3. Educatidh helps a person to use
his lei\sure time to better
advantage. ,

. I

7.7 15.4 23.1 46.2

\

17.7

4. Education encourages an imdivid-
ual to think fot himself.

7.7 7.7 7.7 53.8 23.1

.

'5. EducatidM prepares' people to face
th9 problems ofreal life when
they get out of school.

, ,.-.
6. Education All tend to promote f!

0

--

0

15.4

7.7

30.7

15.4

23.1

.

61.5

30.7

15.4
solutions tOthe world's problems.,.,

7. Courses I have had in my educa-
tional experiences have. been
practical dnd of value to me.

7.7' 0 '0 69.2' 23.1

A
8., The more education a person has,

the better he is-able to enjoy
life. a

.
0 23.1 38.5 30.7 ,,'" 7.7

9. I feel that education is worth ,

the time and effort it requires.'
0 0 15.4 53.81

P

30.7

.
k

...

10.- Aperson is foolish to keep on
going to scho1 if he can get
a job.

.

. ,

.
t..

46.2 \23.1 23.1

t

7,7 0

.I.
.

\\
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TABLE IV

NON-ATTENDERS ATTITUDES TOWARD,, PRESENT JOB

,

SD D U A SA

1. There is a good future for me
on my job.

2. I like the people with whom
I work.

.

3. I try hard\to do.high,quality
work.

.

4. I am very w 11 trained for my
p eseni job

5. iftr,education has prepared me for
'my present j b.

, .

6. I like my jab.'
. .

7. I am an asset to the company.

8. )(y boss caret about me and my job.

9. I feel I can cope well with the
people around me.

1Q, I feel that I would be in the same
job today even if I had had
training from a vocational school.

11. I feel my family has benefited
,froll my job as we have a happier
fami ly situation.

. .

12.. My job is.baring. --

13. The only thing.I want from my
job is the paycheck.

14. I would"like to change to anothei
,, occupation-.

t

15. I would like to change to a
diffeient employer but keep
in the e-same kind of work. .

16. I consider my job temporary for
. me. t

12.5% ,

0

.

0

.

.12.5
.

37.5

12.5

0

12.5.

0

25.0

12.5

37.5

12.5 7-

,

\ 0
\
.\

3A

12.5

25.0%

12.5

12.5

0

25.0

0

12.5

0

0

37.5

12.5

37.5.

62.5

,

.

37.5

37.5

12.5

12.5%

0

0

25.0

12.5

12.5

12.5

25.0

0

12.5
e'

37.5,

12.5

0

12.5

12.5

25.0'

37.5%

37.5

.50.0

62.5

'.25.0

37.5

62.5

50.0

62.5

25.0

37.5

'

12.5

25.0

,

37.5

0

37.5

12.5%

50.0

37.5

.

0

0

\37.5

412.5,

12.5

37.5

0

.

0

0

12.5

-

12.5

12.5

-'

,
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TABLE IV

(continued)

SD D U A SA

17.

18.

4

Is ok for me to be absent
when I feel like it.

M) boss could repliv me
tomorrow.

.
a

4

37.5%

0

.

37.5%

37.5
4

12.5%

25.0

12.5%

25.0

0%

12.5

25'

30
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ExRected Outcomes of Questionnaire

1. Graduates would be more'satisfied with their coMMunitOhan non-attenders

would be with their community.

2. More graduates than non-attenders would be employed.

0
3. Graduates would be earnin more money than the hon- attenders.

Attitudes Toward Education

1. Graduates would agree to a greater extent than non-attenders that a person

can learn more by going to a post-high school institution for 2 years than
/

if he were working 2 years ding that time.

2. Graduates would disagree to a greater extent than non-attenders that a

person is foolish to keep on going to school after-he finishes high

school if he can get a job."

3. A greater percentage of graduates than non-attenders would agree that a

post -high school education makes a person a better citizen of this

country.
J

4. A greater percentage of graduates than non-attenders would agree that

education helps a person to use his leiSlire time to better advantage.

S. Graduates would tend to agree more than the non-attenders that a post-

high school education is worth the time and effort it requires.

6. Graduates would again tend to agree more than the non-attenders that

education encourages an individual to think for himself.

7. Graduates, also, would agree to a greater extent than would non-attenders

that education prepares people to face tfle problems of real life when

they get out,of school.

. 8. A greater percentage of graduates than lion-attenders would say that

education will tend to promote solutions to the world's problems.

26:

31



9. Graduates would think that courses they havelhad were more practical

and of more value tharrnon-attenders would think of any courses they may

have attended.

10. Graduates would agree that the more education a person has, the better

he is able to enjoy life, while non-attenders would disagree to the

statement the more education a person has, the better he is able to

enjoy life.

Attitudes Toward Present Job,

.1. A greater percentage of graduates than non-attenders wo hink that

there is a good future for them on their jobs.

2. There would be a greater percentage of non-attenders than graduates

agreeing that their job is boring.

3. Graduates would tend to agree more than non-attenders that they like

the people with whom they work.

4. Graduates would tend to disagree to a greater extent than non-attepders

that the only thing they want from their job, is the paycheck.

5, A larger percentage of graduates would say they agreed than would non-

//
attendees that they try to do high qualjty work.

16. Graduates would disagree to a greater extent than would non-attenders

that they would like to change to another occupation.

7. Non-attenders again would tend to agree more that they would like to

'change to a different employer but keep in the same kind of work.

8. Graduates would agree to a greater. extent than non-attenders that they

are well trained for their present job.

9. More graduates than non-attenders would also agree that their education

has prepared them for their present job.

27
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10. A larger perceptage of non-a4enders than graduates would say their,

. , .
... ,.,,

job is temporary for them.
A

, .... .

11. More?n ik ttende.rs than'paduate6,would agree that it's ok for them to be
, '.

abtent.. when they feel like it. 1

.

12. A greater percentage:of graduateS'than non-attenders would say they
. - ,

. , ..
.

like their job.
..

4.,
f

13, Graduates would feel,'more than non - attendees would, that they are

.

to the company
..

14,, Graduates would believe ,t greater extent than would non-attendert
.

. ,

that theirboss cares adoUt them and.their job

.15, A greater percentage'cf non-attenders would agree-lhan,would graduates

that their boss,could reOace them tomOrrow.
"-

16. 'Graduates would.feel, more than, would non-attenders that they can cope
.

well With the people.around them.

17. Graduates would disagree to the statement%that they would be,in the

. same job today even if they hadn't had any training Non-attendels

would disagree that 'they would, be in the same,job today even if they

had had training from a vocational school.

.18. ;Graduates would tend to agree more than would non-attenders that their

family has benefited'frOm their ,joie, that they have a happier
.

,
.

family situation .,

", 6.T,
19 More graduates than non-attenders haye decided on the occupation,or

type of work they plan to make as their lifetime work.

The following data show the statements on the questionnaire which did and

did not turn out as expected These statementt are numbered to correspond to

the preceding expected outcomes of the questionnaire Twenty-three statements

resulted in data as expected; 9 statements did not result with data as was'xpeFted.

I

0
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Statements on the questionnaire which resulted in data as expected.

Expectation Number

1.. Graduates are more satisfied with liV.ing in'their present community

Ulan are non-attenders.

9

2. A greater percentage of graduates than nionattenders are employed.

3. The average wage of the graduates is $5,260.79 a year. Thelwerage wage

.of the non-attenders is'$4,675.52 a year.

Attitudes Toward Education

2. 84.2% of the graduates disagreed with the statement that a person rs

foolish to keep on going to school after he finishes high school if

.he.can get a job. 'Only 69.3% of the non-attenders disagreed with this

statement:

3. 63.2% of the graduates felt thatea post'-high school educatidn makes a

person a better.citizen of this country; only 38.5% of the non-attendefs

felt this way.

'68.5% of the graduates Said that education helps a pex4on to use his

leisure time to better aavintage. Only 53.9% of the non-attendsrs

said that education helps, a peron ta use his leisure time 'to better,

.

..
advantage.

. %
,

4 1.,

5. '.,89.5% of the graduates and.84:596,of the...Tion-attendeis:felt'-thaf
,

..,, . educ'atiow is worth the time and ,effort`; it requires
. .

. .

6. 79% of the gtaduates and76.9% of the non-attenders felt that education
s' . : ,

, encourage indiiriduaiS to think for' llepselivei.". -
I. v

'
. .

7.. .53r:89af the non-attenders and 63.2% of the graduates feq'that educatidn

prepares people td fae the.prOblems of real life when they getout of
',

'
. -

,
, i s

school., - - ,,
41. I.

i 9.. 92'3% of non-attenders,and 94.8% of the graduates said their courses
,

. . .

have beerr practical.

29
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10. 49.9% of the graduates and 38.4% bf the non-attenders felt that the

more education a person has, the better he is able to enjoy life.

Attitudes Toward Present Job

1. . 50.1% of,the graduates and 50% of the non-Attenders both thought that

there was good futuTe for them on their job.

. 5. Mole of the gradudtes (93.8%) than the non-attenders (87.5%) said

AA
that they try hard to do high quality work.

7. 50% of\he non-attenders said they mould like to change to a different

.

employer, as compared to 0% 9f the graduates wanting to change to a

diffekent'employer,

6. 40% of the graduates disagreed that they would like to change to another

occupation as comp ared to 37.5% of the non-attenders disagreeing. hat

they would like to ch4nge,to'another Occupation.

8. More the graduates (75%) than non-attenders (62.5%);said they were very

'well trained for their present job.

9. 43.8% of the graduates agreed or strongly agree& that their present job

was the kind of work.for which their education prepared them, while

only 25% of the non-attenders agreed QX strongly agreed to this.

10. 50% of the non-attendere consider their job temporary for them, only

43.8% of the graduates consider their job temporary for them.

11. 12.5% of the non-attenders-stated that it is ok fdr them to be absent

when they feel like it, 0% of the graduates said that they can be absent

wiled they feel like

14. 73.3% of the graduates indicate that their boss cares about them and

their job, only 62.5% of the non-attenders feel that their boss cares

about them and their job.

,. 30'



15. Only 16.7% of the graduateS agreed or strongly agreed that their boss

could replace them tomorrow', while 37.5% of the non-attenders agreed or

strongly agreed that their boss could replace them tomorrow.

17. 50% of the graduates disagreed or strongly disagreed that they would

be in the same job today even if they hadn't had lry,training, also,

0'

62.5% of the non-attenders felt that if they ad training from a _
vocational school they would be in a different occupation today.

18. 43.8% of the graduates compared to 37.5% of the non-attenders agreed

Or strongly agreed that their family has benefited from their job,_

that they have a happier family situation.

Questionnaire statements which did not turn out as expected:

Expectation Number ttp

1. 63.9% of the non-attenders'agreed or strongly ag eed thara person can

tlearn more by going to a post-high school instit tion for two,years than

if he were working 2 years during that time, while only 47,4% or the .0

graduates agreed with this statement.

8. , More of the non-attenders (76.9 %) than graduates (63.2 %) said that

. ,

-education will tend to promote solutidns to the world's problems.

Ns

-..
Attitudes Toward Present Job

,.. . :. . .

2. 376% of the graduates think that their Yob is boring, only 12.5% of

tle non-attenders thinkthal, their job is boring.

3. 86.7% the graduates and 87.5% of the non-attenders felt that they liked

the people with whOm they worked.

a
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4. 25% of the graduates agreed or strongly agreed and 75% disagreed or

strongly disagreed that all they want from their job is the paycheck,

25% if the non-attenders also agreed or strongly agreed and 75% disagreed

or strongly disagreed that all they want from their job is the paycheck.

12. 75% of the non-attenders said that they like their job, compared to 68% of

the graduates saying that they like their job.

13. 75% of the nonlattenders felt that they were an asset to the company, while

only 46.6% of the graduates felt this way.

16.' 100% of the non-attenders said they ould cope,w611 with the people around

them, while only 80% of the graduates said they could cope well with the

people around them,

19. 76.9% of the non-attenders said they had decided on their lifetime occupation,

only 52,9%.of the graduates said they had decided on their lifetime

-occupation.

Occupations Listed by Non-Attenders
...

outreach worker
secretarial
medical assistant, receptionist,
secretarial-medical
accounting
army
.business-manager

secretarial work
.nursing

history
business .

37
32

Occupations Listed by Graduates

education
banking
bookkeeper
farmer

accounting
clerk-typist, receptionist
clerk-typist
keypunch, business machines operator
business owner



The other information obtained in the survey was used to determine the

'amount of time it would takPthe graduates to pay back what'it cost them to

attend school_

Income and expenses of the student included thefollowing:

Expenses Income

books and supplies wages during program
room and board veterans benefits
fees loans
transportation state and federal grants'
foregone earnings rehab

WIN
MDTA

The costs of books and supplies, fees, and room and board were obtained

from the Division Chairman of Business and Marketing Educafion. Transportation

costs were determined by the survey using 12' dnts a mile as the cost to the

student. Foregone earnings were obtained in wo ways, one,was from a Survey of

Wage Rates in Selected Dccupations which included wage rates for Grant County,

the other was from the 1974 employer closed order file of the Employment Service

in Lancaster, These are thown in Appendices,G and H

Wages made during t program were obtained from the survey'informat.ion.

Veterans benefits, loans
.
state and federal grants, rehab, WIN, and MDTA were

obtained from the Student Services, and the present wage of the graduates was

already available from the student,follow-uPcsurvey.

The following formula was used to calculate the payback period:

Present wage = A
- Avera e wa e of non-a enders = B
difference between wh t graduate
is making arid. what no -attender

1§ making = C

Payback period in years = E
C 'what it cost graduate to go to school = D

The following tables illustrate the information for calculating the payback

period The payback period could not be included for all 30 graduates because there

was not sufficient data to perform all calcUlations.
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CHAPTER V

CONCLUSIONS

The major purposes of this study were to (1) identify the programs to be

studied; (2) identify the private economic and non-economic benefit and cost

variables of vocationa' and technical education; (3) determine the private

economic benefits and costs of vocational and technical education; (4) determine

the private non-economic benefits and costs of vocational and technical education.

The findings of the study are based upon responses from 19 out of 30 graduates

. and 13 out of 31 indivAiluals who applied to the institute but did not attend. The

graduates and non-attenders responded to statements about their attitudes toward

education, toward' their job, and toward the Community in which'they live. In

addition, the graduates also responded to questions concerning their attendance

at Southwest Tech and those who didn't attend Southwest Tech were asked if they

s.
were employed, number of hours, and their wage.

Tn summarizing the results, the'survey was divided into sections. The

first results shown were of those questions given to both the graduates and the

p,

nonwattenders. The next section includes those findings of questions asked only

of the graduates. The next two parts are given in percentages in tables of

graduates attitudes toward education and attitudes toward present job; and non-

attenders attitudes. toward education and toward present job.

The findings are then grouped into three parts: (1) expeCied outcomes of

the questionnaire, (2) the statements which came out as expected and (3) the

statements which didn't turn out as expected.

The final results given are included in the last two tables illustrating

the amount of time it will take the graduates to payback the amount they lost

while attending Southwest.Tech. #

In reviewing the findingsof the study, the objectives can now be reviewed.

'

The programs which were studied in the project were the Account Clerk and Business
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Administration-Accounting programS'. The private economiNenefit'variables were

income after graduation from Southwest Tech, The private economic cost variables

were books and supplies,' room and board, fees, transportation, and foregone

earings. The private non-economic cost and benefit variables were satisfaction with

your community, convenience, inconvenience, and attitudes toward education, present

job', and making a decisiomas to a lifetime occupation.

The private economiccosts and,.benefits were determined. The costs were

calculated and shown in Tables V and VI; the average payback periods were-found to

be 6.97 years, and 5.6 years. The-private economic benefits were that the

graduates on the average are making $5,260.79 a year while the non-attendants are

making $4,675.52 a year.

The private non-economics costs and benefits were also determined.. It.was

found that graduates were more satisfied with living in their community and a

greater percentage of graduates were employed. .Forty-seven point four percent of

the graduates said they gained friends and other pleasuxes'While they attended

1

Southwest Tech. Forty-two point one .percent of the graduates felt that the benefits

of vocational education were more than the costs. The results also. showed that ,

the graduates had more of a, positive attitude toward education and toward their-

job than did those who did not go to the vocational-technical institute. The only

non-economic variable determined which, would be considered a cost to the graduate

was that only 52.9% of the graduates have decided on their lifetime occupation

as compared to 76.9% of the non-attenders having decided on their lifetime

occupation.

It can be concluded from these findings that vocational-technical education

at Southwest Wisconsin Vocational-Technical Institute is a worthwhile investment

for the individual. Graduates have higher employment, higher earnings, and are

37
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more satisfied rtith their Obs. and their - community. However, the results of

this study cannot be generalized and applied to encases of vocational-technical

education. Further studies need to be conducted and if a significant number of

studies find vocational-technical education a sound investment then generalizations

may be made..

Recommendations for further study would be to use a larger sample of both

graduates and non-graduates. .Additional information is needed for more accurate

data. This would require a more comprehensive survey which would require an

incentive to facilitate the survey population in completion of_the qdestionnaire.

t
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ly APPENDIX, A -

INSTRUCTIONS FOR COMPLETING THE QUESTIONNAIRE

Place an X in front of the response to question number 1 which

- ,blest describes the way you feel about 'the community in which you live.

Answer question 2 in regard to whether or not you are presently

employed.

Questions 3 through 6 should be answered in regard to roux employ-
.

ment while you wereattending Southwest TecA,.

QUeStiO0A 7 and 8 are needed_ to determine costs to you of attending

the Institute.

glace an X;in front of the 'response -to questions 9 and 10 which

best describe-your feelings about your vocationateducation. '

The final Daft of the survey is to determine your Attitudes toward
-re

education and toward your present job. Read each statement and then

circle the response w14c4 best describes hoW you. feel, whether you

strongly disagree, disagree, are uncertain, agree, or strongly agree with

the statement. Pease read each statement carefully in completing the

survey.

Thank you.
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DESCRIPTIVE COST-BENEFIT STUDIES OF SELECTED WISCONSIWVTAt PROGRAMS

1. To what extent are you satisfied with living in_your present commUnity,
such as: friendliness, schooLsystem police and fire protection,
cultural activities, medical services; etc.
-

Very Diiiatisfied
Some Dissa4sfaction
Average Satisfaction

. Above Average Satisfaction
Very Well Satisfied

2. Are you employed?

Yes
No

3. Were you employed full-tithe cr part-time while attending,classes at
Southwest Tech? J

Yes, if yes, answei'questions 4 thru 40 ' , N
Na, if no, answer questions 7 thru 40 -,

, .

4. If yes, did you work for an employer othe< ithan Southwest Tech? -N.

Yes

No ,

.

Aow many hOurs did you work during an average week?

hours

6. What was your average wage before deductions?

$ , perltiLr
per week give only one answer

$ per month o

-7. While attending Southwest Tech, did you commute or Five in town?

. . 8. - If you commuted
.

,.,how many tiles did you drive in,a day?
.

tiow many days a week did youdrive?

,

4 5
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1

9. While you attended vocational,school,.were you inconvenienced such as:
being relocated, forced to change habits, lost leisure time, missed
fr ends, became irritated, disgusted. Or did you gain friends and-
oth r pleasures as compared to. if you would not have, gone, to VTAE-school?

Very greatly inconvenienced; irritated, disappo,inted, etc.
Moderately inconvenienced, irritated,'disappointed, etc.
Average inconvenience and disappointments, leisure, friendships.
No inconvenience, irritation oi disappointments. Gained some
leisure, friends.

Very great convenience, gained much leisure, pleasure, friends,
social interaction.'

10. Regarding costs and benefits of vocational and technical education in
Wastonsin to you as, an individual in your opinion, do you feel that (check
most appropriate spdcer:

The costs are very much'higher,thanthe benefits.
The costs are somewhat higher than the benefits.
.The costs are about equal to the benefits.
The benefits are somewhat more than the costs.
The beneftts,are very mush more than the costs.

ATTITUDES TOWARD EDUCATION

11. A person can learn more 'by going.to vocational
school for 2 years than if he were working 2
years during that time.

. .

12. A" person is foofisli1/4.to keep on going to school

after he finishes high school if he caiget a
job.

13. A post-high school education makes a persona
better citizen of this country.

14. 'Education helRs a person to. use his leisure /\
time to better advantage.

15. A post-high school ,education is worth the
time and effort it requires.

A
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Circle Your Response

16. Education encourages an individual to. think
for himself.

17. Education prepares people to face the problems
of real life when they get out of School,

18. Education will tend to promote sofiliong
to the world's problems'. .

19. Vocational, technical couries are practical.

.20. -The more education a person has, the better
he is able to enjoy life.

>,41) a)
4-1 0 0
0014 F4
0 00 00
0 0 0
F4i vs
43.r4 ''.,-4
WM M

=
r.4 >,
01 --4
4.) 00
3-1 0 0 00 '0 CND
U $-13-1

=
3-1

i..'06 00
M < ' (0C4

SD D 'U A SA

SP D

SD ., D U A SA

SD D U A SA

SD, D U A SA

SA

If employed, please answer the following questions.
ATTITUDES TOWARD PRESENT JOB

21. There is a good future for me on niy job.

22. My job is boring.

23. I like the People with whom I work.
.

j24. The dnry thing I want from my job is the
paycheck.

25. I try ,hard \to do high qu

s.

lity work.

I 'would like to Change to

Twoula fike%ta change to
but keep in the same Rind

another occupation.

a different employer
of work. ,

. .

28: 1 a:M very well trained for my present job
. ,

29.. This is the kind (1p-work for which my
-education prePaped me. .

4

1
*

AO. I consider my job 'temporary for me.
. ' 1

. .

4
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Circle Your Response
.

=
.40 0 a ri,
up4 1.4 4.3 oo
o ats oo k 0 0 0)
0 cd 0 0 0 0 0
4-bri .1-1

31. It's ok for 19e to be absent when I feel like it. SD 'D U A SA

32. I like my job. D U A SA

33. As a result of my qualifications, I am more of S D U A SA
an asset to the companX,

34. 'My boss cares about me and my job SD D U A SA.

35: My boss could r eplace me tomorrow. SD D U A SA ,

36. Because of my training, I can better cope with SD D U SA
the people around me.

37. I feel I Would bein%the same job today even
if I hadn't had any training.

38. I feel my family has benefited from my job SD D U A SA
'as we have a happier family situation.

39; Have youdecided on what occupation or type Yes No
of work you plan to make as your life time
work?

SD D A SA

40. If'You answered "yeS" to the above question,
name the occupation or field.

If you desire a copy of the completed survey, please check here

Name
Address

4.8
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APPENDIX E'

INSTRUCTIONS FOR COMPLETING THE QUESTIONNAIRE

Place an X in front of the answer to question number I which best

describes the way you feel. about the community in which you now live.

Answer questions 2 through 5 in regard to your present job, if you

are presently employed.

The remaining part of the survey concerns your attitudes toward

education and toward your present job. Read each statement and then.

circle the respone which best describes how you feel, whether you

strongly disagree, disagree, are uncertain, agree or, strongly agree with

the statement. Please read each statement carefully in completing the

survey.

Thank you.

I
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ATTITUDE STUDY TOWARD EMPAOYMENT AND EDUCATION

1. To what extent are you satisfied with living in your present community,
such as: friendliness, school system, police and fire protection,
cultural activities, medical services, etc.

NS.J

Very Dissatisfied
Some Dissatisfaction
Average Satisfaction
Above Average Satisfaction

,,Very Well Satisfied

2. Are you employed?

-4116....
Yes. If yes, answer questions 3 thru 35.
No. If not employed, answer questions 6 thru 15 and 34 and 35.

.- Address of employment

(City) (State)

4. How many hours do you work during an average week?

hours

5. What is your present wage before deductions?

-per hour
per week Give, only one answer

per month

ATTITUDES TOWARD EDUCATION

Circle Your Response

>NO
a-4 o

a
o

g
g r-4

CV-I $-1 4-) tg)

0 g g a) a) oa)
H 0 0 U . f-I kaf-I
4-$.1-1 .1-1 g b0 4-) 1,0

CI)gl A att CI) *4

6. A person can learn more by going to a post-high SD 6 U A SA
school institution' for 2 years than if he were

wcating 2.years during that time.

7. A person is foolish to keep on going to school SD D U A SA,

if he can get a job.

8. A post7high school education makes a person SD D U A SA

a better citizen of this country.

.,
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9. Education helps a person to use his leisure
time to better advantage

10. Education encourages an-individual to think
for himself.

11. Education prepares people to face the problems
of real. life when they get out of school

12 Edudation will tend to promote solutions to
-the world's problems.

13 Courses I have had in my educational experiences
have been practical and of value to me

14. The more education a person has, the better he
is able 'to enjoy 'life

15. I feel that education is worth the time and
effort it requires

ATTITUDES' TOWARD PRESENT JOB

16. There is a good future for me on my job.

17. My job is boring.

18. I slike the people with whom I work.

19. The only thing I want from my job is the
paycheck.

20. I try hard to do high quality work,

21.. I would like to change to another occupation',

22, I would like to change to a different employer
but teep in the same kind of work.

o a different employer SD D U A SA

but teep in the same kind of work.

23. I am very well trained for my present job.23. I am very well trained for my present job. SD. D U Ate., SA

4646

5151

Circle Your Response

SD D U A SA

SD .D U A SA

SD D U A .SA

SD D U A SA

SD, D U A SA

SD D U A SA

SD D .0 A SA

SD D U A SA

SD D U A SA

SD D U A SA

SD D U A SA

'SD D U A SA°

SD D U A SA

SD D U A SA

SD. D U Ate., SA

-
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24. My education has prepared me for my present job. SD D U A SA.

25. I consider my job temporary for me SD D U A SA
/

26 It's ok for me to be absent when I feel like
it

SD D U A SA

27 I like my job SD D U A SA

28 I am an asset to the company, SD D U A SA

29, My boss cares about me and my job SD D U A SA

30. My boss could replace me tomorrow SD D U A
..,

SA

31.

32.

I feel I can cope well with the people around'
me,

I feel that I would be in the same job today
even if I had had training from a vocational
school.

SD ,

SD

D

D

U"

U A

SA

SA

33, I feel my family has benefited from my la
as we have a happier family situation

SD D U A SA

34, Have you decided on whit occupation or type
of work you plan to make-as your life time
work?

Yes No

35. If you answered "yes" to the above question,
name the occupation or field

If you desire a copy of the completed survey please check here - 0

Name
Address
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May 2, 1974

Dear Graduat,

The Wisconsin B.7,11-

duct-,ng, durirg 19
cation for g:adua
Accouiv! Cle:k an

APPENDIX C

N

of %Iccatv,na:, Techn.cal and Adult Education is con-
,4, stud!e, determ_r-e benef.t.., of vocational edu-

es Southwest TeAl has selected the graduates of
BusIness Admin.s::?aticn-Accounting programs for the

We need year a a graduate of Scuthwect Tech to help us
determine the ,...ost r =<n incil,:dual tc invest in vocational, technical
education and the bed'efits o: opportunities you may gain by attending
Southwest Tech ,r tezhnical .15t3tUTi'r: in Wisconsin

Please he.p by cmpletirg the survey and returning it in the enclosed
envelpe, wh,ch we h..ze pro.:cled for ycur con'.enience, Any informatidh
pTo,ided by you _n this su7-ey wili be strictly confidential and no
names of any graduate will be :ele;sed tc.ahy:ne but the researcher
We be pleased to pro,ide you with the :ompleted study if you are
imerested in kno.,ing the average 'cost and benefit of vocational,

technical edu,_aticn for a graduate

Your co:petat!ch surrey w)11 help decision makers in the
planning, de:e.oping, and evaluating of post-secondary VTAE programs
and will also assist potential students in making their career decision,

Sincerely,

Susan Sewell
Res-earch Specialist

SS/sk

Enclosures

53
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Donald Marcouiller, Chairman
Business, Marketing E Applied Subjects
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APPENDIX D

May 2, 1974

b

Southwest Tech has been asked by the Wisconsin Board of Vocational,

Technical and Adult Education to conduct ahattitude survey of .

southwest Wisconsin residents. Since you once applied at Southwest

Tech, we assume you are interested in education and employment.

We need your help with this study to determine attitudes of south-

west Wisconsin residents toward education and employment. Please

take a few minutes of your time to complete the survey. We have

enclosed a postage paid envelope for your convenience. Any in-

formation provided by you will be strictly confidential and your

answers will not be identified to anyone. This survey will allow

you to influence the planning and.evaruation of education for the

State of Wisconsin and also help potential students in making their

career decisions.

Thank you for your cooperation.

Sincerely,

Susan Sewell
Research Specialist

SS/sk

Enclosures

54
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APPENDIX E

May 14, 1974

Recently you ntacted by Southwest Tech in regard to a study

on costs and benefit of'vocatibnal education. We need your help,

as a graduate, in aluating and improving your program of study.

We realize yur schedule is busy, but would you please take a few
minutes of your time to complete the .questionnaire, if you have not
already done so, and return it by May 22,974. We have provided

a postpaid envelope for your conveniende.

You can be assured that the information proirided,by you is strictly
confidential and no =hes of any graduate will bi released to

anyone but the researcher.

Thank you for your cooperation.
7 -

Sincerely,

Susan Sewell
Research Specialist

SS/sk

'.' Enclosures

55
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t

Donald Marcouiller, Chairman
Business, Marketing & Applied Subjects



APPENDIX F

May 14, 1974

Recently you Were contacted by Southwest Tech in regard to a survey
concerning your attitudes toward education and employment.

e need your help in this study. 'lease take a few minutes of your
time to complete the questionnaire, if you have not already done so,
and return it by May 22, 1974. We have provided a postpaid envelope
for-your convenience.

You can be sure that any information provided by,you will be strictly
-confidential and your-answers will not be identified to anyone.

Thank you for your cooperation.

Sincerely,

Susan Sewell
Research Speciali

tS/sk

Enclosures

A

r

t.

ti
t
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APPENDIX G

Wages of occupations which do not require post-secondary education or limited
-

specialized Skill, obtained from a Survey of Wage Rates in Selected Occupations

in 22 Wisconsin areas, May, 1971, Wisconsin Department of Industry, Labor, and

Human Relation 's, Wisconsin State Employment Service; pp. 69-75 used to determine

foregone earnings of the students while attending the institute. The ages listed

below are for Grant County in which the institute iS located.

Truckdriver $2.62
Laborer 2.62
Janitor 2.12
Cashier 1.87

0
Carrout 2.12
Waitress 1.37

Kitchen Helper 1.62
Bartender 1.87

Presser 1.87

Average $2.01 per hour

57
52.
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APPENDIX H

tate of Wisconsin \ DEPARTMENT OF INDUSTRY, LABOR AND HUMAN RELATIONS

EMPLOYMENT SECURITY DIVISION
4. 925 North.Madison '

-'Lancaster, '-:i.sconsin 53813

June 10, 19711

VTAE III
Bronson Blvd
Fennimore, "is. 53809

.-Attn: Mr. Wagner

*

Dear Mr. Wagner,

I hope these statistics are helpf'ul.
It

Entry hourly rates and approximate openings for job opportunities

requiring no specific skills:

#

Males

$ if
a

Females.

$

4 ..,

a

2

.10

6

g
r7)

3

3.00
2.80

2'.75,

l'

2

2

g
©
g.

3.25
2.50
2.110

. K..

1.,

di

112 3 2.50 t g 2.35

3 1 2.110 55 .g 2.25

28 g 2.35 8 ,, 2.20

6 3 2.30 .6 g 2.10

12 (.': 2,25 20 3 2.00

8 1 2.20 22 3 1.88

h ,,) 2.15 It 1 .80 (now$1.85)

,110 2.00 2 3 1.70 " '

... 3 1.75 8 1.65 w

25 g 1.60 (Some tips)

FGB:LJZ:lw
2cc

K..... t10.. 4256

58-

33

Yours truly,

*DEPARTMENT CF INDUSTRY
LA-2.0R 1 HUMAN RELATIO NS

Francis G. Erasure, Acting Director*
Employment Security 'Division

By: Lawrence -J. Zinprich

M power Specialist II .

'*
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