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PREFACE ' ;

v - —

The intent of the 'J1 Guidelines has been to encourage the
. . ; '
tripartite partigipation of cclleges, school'districts,;and
prcfessioral teachef associations in planning, preparing, and

'

s an-excellent:idea whose implemen-

tertifying “eacherz. Thi

tation awaits onXy prcrér funding;’fngpartite cooperation has

z

‘occurred in the preparation of this document.

The full implementation of this ‘plan may await funds appro-
, .

priated for that purpose.

v

Under the present system of school

finance, tHe full implementation of the procedures explained here

)

.- may be delayed. The approval of this plan by any of the partici-

" pating organizations commits that organization only to an agreement

- 2 .

- < . . . .
thal they approve of the procedures explained herein and will
> 3 . )

pdrticipate only to that extent allowed by their limited resources.

o ° [
. .

Full participation by all members of the cbﬁsoftium may await
additional funding. Appendix XII contains an estimated budget
required for full implementation aurihé the first year.,
' .

’ v
-

. 2 E
- — B ¢

. Dr. Don Hunsaker - . . .
Consortium Chairmsn . . o
Dept. of Applied Psych@logy

For further information, pieasé contacﬁé‘ .

4
. Eastern Washington State College ,ﬁ
- ’ . Cheney, Washington 9Q900k4. }
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- vegihning in fhe fall of 1972 as a group of special educators met to

disciss common problems. Represented within this group were: Eastern

.
’

Wacshington State gollege; a number of Intermediate School Districts;
and school districts throughout eastern Washington. During that first

.

meeting, initial st were taken to establish communication between

a state teacher traininéxinstitution and the co;;amer, or those schgg&

districts hiridg their teachers. At that time thezléTl guidelines for
Lheﬁiéiablishment of consortia to design teacher tfaining and certi-

/

t

o]
[

Consequently, a
S~

ég that the groué investigate the _

ion programs,ﬁgd only recently been puﬁiished.

sugggstion wa;fhade at that meeti
N "a . , ] ‘
of becoming a consortium. This was approved and as &

- -

-

dedirabili

M

s, MO

move was further prompted by the fa

.procedures for certification for speciél e

.
o

Consequehtly, a Tetter of intent to form a consortium

).

R

s writteh to

. s :
Today's comppsitidn of the Special Education

-

0SPI (Appendix IX

-~
by

\

N

g \

N,

-
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The Consortium‘{s presently cemposed of representatives from a

-

number of school districts located in Intermedlate School Dlstrlcts 101,

323, and 10h their DrOfESSIOnal orpanlzatlons and Eastern Waé%lngtgp

oA

N

-

P Liar e

represented by invi;atien. These include other: séhool districts,
\ .

2

nildren, the Washington Association for Retarded Children (a parent
g : i

rganizaéion) and the repregentatives from the Special Education Club

o

¥

—=

a.student organizatioﬁ) at EWSC. PFunding was received from tbe

State Triple 1 funds in 1972-1973, 1973-1974, and 1§7h—;975 to aid the

/ ' {

onsortium in the development of- this program. The Fastern Washington
. ™

[

117

Sﬁecial Education €onsortium is probably the largest consortium in the

state both in numbers of participants and geographical‘size. The

]

nber organizations as of January, 1975 are 1lsted below:

Ezgtern Washington State College
AN

<. Cheney School Distridt ' g /

‘

b '7 Cheney Educatlon Association

«eﬁmL Central Valley School Qisg;IZ%*-~.h_;.‘ Co CoL 7
. - o . ’ . . N
Central Valley Education Association N§$§§§“*§§§§§§QJ

L /s )

Clarﬁstéh School District . —r—t

‘ Clarkstoh Edgcation Association
¢ Coeur d'Alene School District, (Idaho)

j- Grand Coulee Dam School District - L
}

\l[ Grand Coulee Dam Education ‘Association -

s,'itsn 101 ’ . )

 termediate School Districts 101, 123, 104, the Council for Exceptional

SN

I~

-
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5 (e - ~ - .
. J S Pullman School®District - , ‘ - ,

- . _Pullman Educatlion Association . . T

- & o . Richland School Digtrict — T R — ~-—~~‘;‘~':-

- N * // i . . R ] e
-~y --- . ... ' -Richland Education Association . . N

-3
(4 4 =

. : Spokane School District ﬁb _ “~

]

Spokane Education’ Association

Walla Walla/Schqgl Disfrict‘ _' ;

. s . - N
. Walla Walla Education Association

. - ¢ ®

See Appendlx XI”for the N.st of repregentatlves. ¢
" i \ . e . . . . ), . '/»-
2. Advantages of a}Spec1al Educatlon CBTE Program 1 . ’

~d

, The competency based teacher ‘educatiop (CBTE) program for tralnlng

ana certificatioq‘of special educatiog tgéghers on the.elementary ' . 7 -
; level pfesqpted'heféerpresents the prog}aﬁ development pbase'for the
c@hsoiﬂtium.;:'its production has r{aéh'lt"ed from & lohg and “c'oopé;eft‘ive
) effort betwpéﬁ pgofessié;al; school, agd higher education represgngatives.

-

This program,ihtegas that certificatidn inJSpecial education be an

endorsement on the regular basic teaching cerﬁifioate, with this program -

ad4;;;§ing.itself to a specialist area 6f specific competencies

necessary for the. teachlng of handlcapped children. Although these

»

skills are felt to be of great value to teacheré of non—handlcapﬁed

children as well, they are viewed here as a spec1allzat10n in addltlon
¥ - \ -
T to regular basic teacher certification. At ‘this stage of deveﬂopment

this program describes teaching‘techniques‘which wil) apply across a,

! . -
broad range 'of handicapping conditions. S o \?
The development and acceptance of this documént by the cooperating '

-

organizations prévides a comprehenisive plan for the training and

-

:1-——-—»—-—-—-&‘- ——— . Lo e e L T e T / .:...__.." em e e e & =y = e o e A = e+ e s i e et
. T ‘ 8 “ , . <
. . r . - . - *
AR . . ot : -
; L . .

-
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ication of special education téachers in the State of Washington_

AN
* under the\*Yl Guidelines. It is 1mportant to profess1onal organlzatlons 3

[ R s z? S

V4

in prov1d1ng’a\standard by wh1ch/tﬁ6y may judge the professlonal

Y ' knowlédge of the‘capabilities of the teachers they hire from the . - -
program. —It aiso prov1¢n§ an excellent gulde to college staff in the -
desié;‘and preparation of learnlng experiences for théir students.

£

B 3 - T I
' Perhaps tne largest benefit of all will accrue to theﬂexceptional
child who is taught by the teacher prepa¥ed under this program. ‘Hetre
the skills are éequenced and described so that teachers may enter
- . , 3 \
‘their first classrooms more fully prepared tc handle;problems connected
. . ’ 4 A .
- WHth the instruction of spécial children. Students who are preparing
'@ ’ . ) . ’ \ !
¥ ,
themselves:for a career in special education.also reap behefits. The’

.

" program uill provide ‘exact-guidelines as to yhat is'required of them "

to Prepare to teach exceptlonal children. They will have a check lpst

by wh;ch they can record the1r accompllshments. They will have .

ev1dence of their progress through the program and

7

idance to meet

their'needs as problems develop. Upon reaching one level of certifi-'

AT forre, ‘ v

catlon teachers are dlrecte&«toward the next level and provided a gulde’

4

for continued growth throsgﬁiﬁt“thelr\careers. New teachers entering-

i SOOI/ P

the program have 1mmed1ate feedback to help them plan for certlflcatlon.

Care must be taken at this point not to concludg that the work of ..\}\
e ’ t * ’ N ’
the consortium is completed. The program'is designed for implementation \

»s-—'}“ AN

. . within, the ex1st1ng resources of Eastern Washington State College as

¥ et ! .
¢

nearly as possible. It deSérlbes ‘what is belng' lone nog &ndmmakes

\

- - z\

suggestions for the ”nclusion of’ new learnlng expérleﬁces. It pr0v1&es

. .
EISUEAY _.p )
. o . *
: \ . oy .
4 i N \ - ’
- A ot
. . e N
- v . " B ’
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Y

§ for'a new managemen system by giving.better guidelines so that the

!

. B 2
L

) ,program Wlll run more smoothlyfand 1nsﬁkexa_better hrndnc+ With use, -
5 - N

? additional changes Wlll be 1nstalled which will further reflne the

P ——— ——————— —— P ——— — —

a\ .

process. However, in the future the onsortium may want to address

[
»” . - £

self to additional programs. such as tfie profoundly retarded,

. ," : , N ~
Edudation dministration,{ﬁnd\io entirely new concepts such as

L2

'nstructiona' modules, etc. We‘are through:the N

.
[y

then’be assigned an

A -
- -

‘ involved in, the preparation

‘Individual students wi

is s a member of the collgge sta

s “ - ot

of speclal educ&tlon teachers. The advisor and the .student will meet . .
N . ° T~ S f »n . "

to reV1ew the current state" of training of the applicant. Together ’

] - e
" . o

o they wili derive a check list of performance objectives whioh'the

~ . appllcant must achleve at the stated level of pertormance to meet the

” /o’
. N

<] " »

R appropriate level of certific tron. As the student achieves a given

- L ' N Y K el
LT

performance objecfive, the instructor will sign off that objectlve

, : ' P - .
S for the studeno aud end a record of thls to the program secretary

- &
.. .

for 1nclusmn in the student's flleu Tn order to reach each level of

<
\

. cert;flcatlon the student w1ll be 1nterv1ewed by a three—man rev1ew .

A
- .
z"/ . N ‘ hN N e

oy
Y
~
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7 1

O

. ‘ ) ! .
mmittee composed of a represei;ative each from EWSC, a member school

district and the professional organization of a member school_ district./*

S p The sondent's records of his atheve:ent will be compared ﬁi%ngﬂfgﬁ_ii —
. leye? and the student's.deme%nor, attitudef, etc., are Qudged satis- : P
/// '~factory,"then he will be reoommended for e next level of certification. -7
. A

. //
Formal entry into the program will be consideredvno/paye been made when
the studenf achiéves the Preparatory‘Level f Certification or in the -

\’ &,

~ case of experlenced teachers, when they ach1eve/ineir/fi£§t>&evf1 of
‘ certification. ! C . e

Iy e ’
/ AT -

~

7 ’ p -
The levels of fertificajdlon as deScribed in the '71 guidelines ~

- 2

¢ Preparatory Level, the Initial level, .

P

and in this program in

and the Continuing Level. The Preparatory Level is that Jlevel of -«

expertlse a tralne must reach before he is con51dered'/;a11f1ed to : AR

‘ ‘student teach. The eparatory Ceré&flcatlon is awarde for one year

and may be renewed.

. . ‘(' n‘
may be renewed for an additiongl three years. This level of tralnlng

{ must be reached before the traine' can be employed as a teacher of the

\ 3

A

compIeted,requirements

1
3

handicappe@. Upon.reachigg this le ofrcompetenoy the person would

. normally hav or a B.A. degree. :

L)

s

signifies that the tra;nee has an optstaniing'reperﬁo

q .

. .. which may be used in thefzngfrug\ion of the handlcapped

LN .

:ﬁhus prepared may also act as an adv1sor within the tralnlng program j

. ‘-A . . Jed e
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Teachers prepared under this guideiig%ﬁyculd»be expected to be
,2 L .

v

. gualified to .teacll the mildly and moderately retarded, emotionally
T * )/2 _ . i P - S
s —- B E— “_a"’ - nd Vi e —————
! . fisturbed and learning/disability children as described under N
. -
, . . Yoo . )
. wpon instructional skills which apply across a.broad spectrum of
» N ] a2 S ’
e Co, . s R ‘“' - M
s -~ learhing problems rather than emphasizing a single catsgory of , .
R LA . . ,
handicdpping conditions. ) o ,/////////
’ ¢ re .- > L)
. & ' ) Vs P >
N ' - e .
. 4. By-Laws .. - e )
. RN Y Kot S
One of the first tasks of the comsortium w e preparstion of .
.\; " the By-Laws to provide/g»idanceifo; the “developwent and governance of
. v . . - L
the consortium. The By-Laws are 'on pages .
s ! : O ' - '
o ’ / \\ . .
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' . ‘ BY-LAWS : 8 S

Article I - Name ” >, ‘ . Cr,

Section 1. The name of this organizati;n shall be the Eastern

.

. ' - .
- Washington Special Edutation Consortium.

———

&7 article i1 - Authority

Section 1. The Eastern Washington Special Education Consortium is ‘
Y authorized under the GUIDELINES AND STANDARDS FOR THE . a

DEVELOPMENT AND APPROVAL OF PROGRAMS OF. PREPARATION '

.
. ’

. '
‘ : ’ LEADING TO THE CERTIFICATION OF SCHOOL PROFESSIONAL

FERSONNEL as adopted by the Washington State Board of

I . )

* . Education July %7 1971. N
. ) éltf
Article III - Membership N

Section 1. Membership in the organizaion shall represent pari{x§

5 . . - P
- . of school organizations,”colleges and/or universities

" and professibnal aésociati@ﬁgf
. . i

Section 2. "~ School districts,.professibnéi orggnizations, or
colleges may bélaccep;ed into membership upon application
and approval by the meﬁbership of the consortium at the

*time of such applicatioﬁ.

-

Section 3. Any member may withdraw from membership in the consortium
R » ' {
f‘\ ) . by notification of that intent presented to'the chairman .

in writing.

¥

Section 4. ‘ Any member may be asked to withdraw from ﬁembership in

-
v T

2 the consortium for failure to provide for representation,

at two Or more consecutive meetings of the consortium )

. < o .  after due consultation. . ' ¢ N




oy

Article IV - Representata{ion of Membership : .9

L

Section 1. Each member of the Easpefn Washington Special Education

Consortium shall appoint one representative and alternate -

empowered to act for it -in all consortium activities.

Section 2. In order to maintain parity in consortium decisions

b4

actording to the 1971 Guidelines, when a consortium vote
is necessary the various representatives of Professional o

Associations, School District Organizations and the

— - N . . ~ - .

college shall caucus with their fellow representatives

¢« from like organization to decide upon the vote to be

v . . P

- cast.

Secigon 3. . Voting on consortium matters will consist of one vote

representing Professional Associatdion, one vote reprt- | ,
~ . - . - . ’ i

- : senting School Districts,é;d one vote'represé;Ein§ the

>

college.

JArticle V - Officers of the Consortium i

‘ °  Sectiom 1. The officers of the Eastern Washington Special Education

. T~ [

Consortium*shall consist 0f a chairman, as associate . ——
chairman, and a recording secretary chosef fro% the®
represen;ati%es to the consortium by the representatives

¢ " to the consortium, This will constitute Policy Board ) -
. - . ~ L]

“4

*
i ~-

as described by the 1971 Guidelines.
Section 2. The chairman end associate chairman shall be relected from .

-different agencies of the consortium and these offices mg

'shall normally rotate at each election among the three
. ‘o .

membership agencies. B




i

10

Section 3. ' Each consortium officer shall be elected for a term
of one (1) year or ﬁntil his successor‘is.elected.
o 7 Section 4. Ihe‘assoclate chairman shall normally be elected to serve
) ¢ as chairman the following year. - . SRR
Z} Section 5. ' Voting for offices will follow the procedures described

" under Article IV, Sectioms 2 and 3.

. Article VI - Meetings . — y
Section 1. The consortium shall schedule regular meetings during the
s academic school year and such special meetings as may be
3 deemed necessary and valuable by the chairman
Section 2. The place and time of meéeting shall Be determined by

representatives to the consortium. *

' Section 3. )Meetings of the.consortium,shall be%open to attendance by: ’
.. any and all interested persons. - T -
7 Article VIT - Committees ’: f .‘ . T L ST
w . .
- 'VSection 1. B ‘Such committees as may ‘be deemed advisable may “He estab- ;71 .
lished to" carry out. the work of the consortium ) g\i
. < ' Section é.” Committee members (other than chairman) may be appointed
- R d . ~
' h . ;—i‘ff" - p“ from any member or non-member groﬁp or organizatlon able i
< f ) to make ‘a - contribution to the work of the consortium. =~ -
Section 3. Appointments to committees may be either for a ;iyen ;‘ :f‘-‘
“~—~F:$\’,= oo~ term or the completion of a given task ‘ag designated |

[ - - N o e -

at- the time'of appointment. ,

- . =
L - [N . P § 3 L S

Artlcle VIII - DutiEs of the Consortium , , " .
) ~ It shall be_the duty of the consortium’to:
Sectixn 1. Develop and administer a program for the preparation and 2
' ° * —_— e . . . < e ~

. certification of Elementary Special Education Teachers
ST, . ,W

. ot .
N covering areas of the middle to moderately handicapped.

-
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Section 2. Prioritize additional efforts in program development to

v

. include, but not limited to, Secondary Special Education

Teachers, Teachers fof the Se%erely ﬂandicapéed, ESA and

Administrating Certificates at the preparatory, initial

»

and-continuing levéels,

Section 3. Consortium Arrangements . : M
: <, -
v " The consortium shall: ’ )
: ;? File with the éuperintendent of Public'Instruction
‘ ‘ a letter of intent to form a consortium for the
‘ ’ preparation of Special Education Personnel.
» E. Specify the arrangements :nd procesges it will use to:
. - 1) Fofmu}a:g poiicy;
) v 2) deveigpk;program objectives, elements,“and
, “35 :‘_ | j " characteristics; |
p - 3) . gain input and involvement of students aéh
"', S - 42itiiéds:in model development;
K 4) - imﬁlgqent the program; i
. " . 5) administer the program, including monitoring
. , c;naidate brogresg; reporting and recémmending
* g .. -
L o't ‘= - certififation, véqemménding certificate endorse-
. LW - N -

ments, etcy,

-

T 6) conduct annual prograﬁ review and evlauation.

<0 c.- Arrange for and report re?ults of at least one com-
. . prehensive outside evaluation during the three to o
five year§ between periddic program approval by -

) . -

the State Board of Eduation’

. . . 29 . ‘.‘&_ﬁ
- o
- - - . ¥ N .
- - . e . . .
. K . - - RS .
ot " - .. . o
N . . .
- L Y - - .
- a . . . L M . . R . - - . -
R .1.8(-._ S
(’\ . - .
Y . - .- o8,
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v d. Give evidence of the humart and material_zefources ’:;g
N § . needeé tghdghducF; to ?m?iggént,‘égd t?iérraﬁge foE :’j;«
‘ -evaluation of the preparation program. A ‘
égction 4, ‘ Development of preparation opportunities %nd alternatives.
Tﬁe consortium shali:‘ ‘ | -
. ’ a. _ Describe the role or roles which are to be assumed
- 'by tﬁe person who is to be granted a spetific
. - - certificate with a pa}ticular endorsement.
B. Describe and state ghe rationale'for the competéncies
(kiowledges, attitudes, ski;ls. etc.) required of ;‘;
j ) ) pe;sons who plan to perfo*ﬁ the described roles.
. c. Describe examples of the kinds of experiences that

will be provided to assist each candidate to develop

e

»

or deqpnstrate the required levels of competencies.
P X

"d.. Describe the procedures which ensure.shgt each can-

v - - - - e — - -3 - R S

. didate participates in the design of his own program

and the procedures which enable the candidate to

-

achieve certification at his own rate of demonstrabie.

accomplishments. _ * : i
. . I .
vidence that will be

. . X e. Specify examples of Kingds of

. - uSed tq determine acceptable entry and exit levels
PR of competéﬁce of the capdiﬁéte; inéluding, as appro-

priate, evidence of competence when working with  *
e ‘- " K v .
. ] ¢ 77 clients. )

S . T C

’ "f' g Descr:[:beﬁﬂéxq“ﬁples-‘_of procedures which will be used

.o T ) to provide positive, growth-producing feedback to

) . ‘ . ¥y e . . .
e the candidate and to thegprogram. : N

- - - Lo PO
N . - ?:o . L - . . ‘e

- . : . . »
. . . A % .
= c. . - e . P o ~ . * a’ . LIEY ce v
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e ' a . T - 2 ' 13 ‘
; - g. Describe examples of the Kinds of experiences and

AN

resources that will be available to staff development ‘o

S - . - 4

personnei, both school and college, to assist them to -

< . ~

develop necessary competencies and carry out respon-
. L Y : ]
sibilities of their roles and specify procedures which )

ensure that those who supervise the candidate's prep-

“aration are competent.

fos 289

Provide assurances that thé program is of high profes-

sional quality by describing program elements which

ensure that a candidate will have appropriate breadth

- : 4 and debéh of knowledge for his expected role, and

e ' whicg allow and encourage the candidate's continued

personal an& professional &evelopment. . ‘

J i, Describe the procedures and arrangemehgg which ensure

: “ ‘ continuing career developﬁent opportunities for

N

: Article IX - Dpties(of the Officers of the Consortium )

; ~ - g V |«
Section 1. * .The chairman shall preside at each meeting of the con-

¢ ‘ B ﬁersons holding iﬁitiél and continuing certificates. 7 \

, Sortiﬁm.except as he shall delegate such responsibility . \
. . . )
to the associate chairman.
IS .,

‘ Section 2, The dhairman shall, in conjunction with the essociate

~;": chamzman, plan the agenda for each consortium meetlng

AN .

Section 3. The chairman shall supply each consortium representative

ﬁith-a copy of the proposed agenda at least five (5) days

1 \

. prior to the meeting.. ¢

’ N P » o’

v )

-
-y

o,
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)

Section 4. - The chairman, or his representativey-shall serve as \
. 7 ‘

v -

liaison betw

Consortium, other consortia and the Superintendent of

] ‘ Public Instr

- ction. ’ .
o 1

. R
H

F‘l

Section 5. -+ The associatq chairman shall assumfe the duties of the

;

chairman in dase of the inability of the:chairman té

fulfill his duties. ~

Section 6. The recording|secretary shall keep’an official record

the consorti

Section 7. The recording secretary 'shall write an official copy

of the minutes of all regular and special meetings of

.

i .
. the consortium and present the same to the chairman for

¢

duplication and distributfen.

v

Article X ~ Actions of the Consortium:

Section 1.” All actions of the consortium shall be by consensus
e N 1

- — "
except in the case of election o§ officers as provided

in Article V, Section 5 ard thoée decisions requiring a

.
S

consortium-vote.

Section 2. No action of the consortium shall be- binding upon any

member .unless gpd/or until that action has been approved
: N

by the representative of that. member.

Article XI - Continuity of Program or Programs’

Section 1. A person entéring a program will have the option of

v ’

completing requirements for certifigatioon under the

.

. . ‘
program selected at the time of entrance into’ the pro-

] ~

gram ¢r¥ any program/in'effect during the time of his,

pursuance of certification requireﬁents. : .

3 .

en the Eastern Washifggton Special Education
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ArticYe XII - Definition of Terms

~

Section 1. Consensus

\ sentativels present.

shall be understood to mean that group of

A <

pre professional organizations, and one or more colleges
el .

or universities. '

3 > . ' ]
. fpssional organizations; one(l) or more school organizations;
- . AN :
Cd
ne (1) or more colleges and/or universities.

%

The .representative shall be understood to be that person

Section 4.
. -

S0 desigﬁatéd by his jpember orgdnization to serve as its

. - - . .- . — - b
representative to the consortium.:

-

Academic school year shall ‘be understood to mean that

period of .time during which classroom teachers employed
\;( ¢ -

o~ .
by the members of the consortium are ordinqrily under

»

Y R « "
% -contract and/or duty.
Special meeting shall be understood to mean any meeting
. called at such a time and/or place other than the regular
-) - '
meeting whigh sh9ilmbe designated and scheduled not later :
) s i H ~ e
than ome meeting in advance. oo ‘
sz s * P
o, .. ° TE ’ |
" Article XIII - Parliamentary Procedure ‘ |
. .7 Section 1. Robert's Rules of Order shall govern all regular and i
special meetings of this consortium. ' o b
—_— ‘ ' R
. © L. . Y - T T , K )
C/\ L . ) N 7

. o .

O
»
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/CHAPTER II

.
o

PROGRAM MANAGEMENT

While the management’of this “plan for the training and certifi-
cation of teachers must fit the expectancies and capabilities of
A

the conso tlum members, efforis ﬂustmbe made to 1nvolve the three

parties of the cpnsorglum.

The college, school districts, ‘and

It

professional organizations must assume collective responsibility

9

-~

The Policy Boefd,

~
~

for the succéssful functioning of the plan.
A ‘ N

.th.l% elected chairman will gﬁnefally oversee the\operation

e

"' organization.

~

Role of the Consortium Members’

i

bnder thé *71 Guldellnev, the Consortium is c0mpbsed of three

k]
-,

”veneral membershlps——th ollege the school dlstrlct and the

A

This consortium is unlque in that
3

+ ‘- D . - 4 ’ - - - -
many school districts and many;profee51onal organizations mdige
N -

D

[}

proféssional organization.

“

LN -

up those two parts of thenmembership. The roles defined belo

‘ 4\
. are specific to those organizdtions and each may deciﬁe'by A~

~ -

yéerly caucus how-those roles willﬁbe fulfilled.

These asSlgpments
s /
dre maae wr$h~the hope and reallzatlon that a great desgl of over—

))

Each organlzatlon,hes:;ts‘prlmary respohs;b;lltiee

o A

’- .

lap will be found

s

identified, but is also\empoﬁered and encouraged to call on the

 other organizations for assistance.
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o 1.1 Role of the'ﬁollege

L " « - . . - ‘ M - -

" 1.11 Coordination and management . . ‘
> ' - - - ) ' .
Most of the trainink will take place at consortium approved s
. , . @

. ) and-ﬁaqégemen€7of training functio‘ N \T“ M
) - .
1.12 Cerwification forms, records, and recommenéagions . ) ' ~
) .’ ) It shall be the responsibiliﬁ& of the college. to maintain
. student records %nd';ecommendations pertaipiﬁg to studénts. N .
s . . .
. ' " The 9ertific§tion,recommé%dations will. state’ that the ’ .
6y 14 ( ; . certificate recopﬁenaed by %his‘%onsdrtium is a speciali;f
‘ endofsementﬂadaed tg fhe basié~tea;her cer?ification- 0 :

. 1

Student rgpords.will reflect the progress of Ehe student at

all tihes.i Recommendations  writfen for-the‘§tﬁdent may be

[}

kept in his records at the program level and/or at the cbllege

—

N . . a ”,
’ placement office according to-currgnt practices.
. © . 1.13 Instjuction and advising ST T ‘
—_— . » T—— &,
¢ o Lo Althdugh much instruction may be accomplished'in the field
’ Y ™ . - 2
» .

by, non bollege personpel, the ﬁitiggte respogsibility for -

¥

quality. ‘apnd effectiveness has been agsigned to the college”:\
N . Vi ! T \—-—~ ‘.,
The college may exercise "this responsibility by screening’y

»

g : N appoinﬁing-and training educators in the field in instructional _ -
' . - oo ! ) o , . [ . \"“’

. : \ ’ \ T
roles. The cdﬁlege‘will spend the most hours in advising

- because of the availability 6} fé&ulty adwisors to the students
: ~ but the responsibflitx is shared with the schools and the

’ ‘ 4
e -

o professional organizations., = ' . '

. . . * - ' * oY
. M N - . - “ ' . . . -
- . . : * -— * . .
S T . ' . Y. N R »
: bt 8T s - e e s e kN g -
) - . . ‘
.
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) ~ f . ! . . N
v 4 - : N r i
: . ;Skgsent's}a tsors will ‘e&i\\;:\; .
- . R . £ . e ; ~ % AN -
3 , - - -
education faculty at’ EWSC.' The '
- < ' h ! L ’ ¥
résponsibﬁ{ityyof advising the student icademic matters -
i ‘ . ‘\\ P . ‘ ; . .
. concefning thé program. However, while th . .
s ’ - Ta
. [ - . N R
field experience assignmwents, an advisor from th
. , ,,,EIL . . ) N L
with clofe proximity to the student may‘be‘appoiq&ed by
'c2§§g4tiuﬁ. This Field Experience Aflvisor will provide -
’/ - - - - - - -~ . - o -\
IR whatever nelp the student mighi_need 'fur = successful G =
;“,.., _ ? .. - . - " } . . . .
< 4 . ' 7\ R .
: ’ L . experience. This advisor will not subgtitute for the college .
R . ’ T . “ . ° 4 .
. supervisor in charge of that/iérticula expelience. - . .
- v , . . .. .
. - ; e . ) e N "-5 > . -
\\\\\c\\;\\\\\; An ad&itiona&fgavising service is ayailable to the. studént .o
- o ' e 5e \ ‘ . . .t ’&'/ o’ - d
‘ e .at least once each quarter from the Program‘Review ¢6mLittee. AN
. TU~_ 1.2 B5chool Distrigts. et T .
. -~ et ’ s - ) .
.The “school ditkricts possess administrative capability which .readily -
, .o L L . ) N .
qualify *them for a role in record keéping. They may also have staff-
~ W 7 -
[ « . . ¢ . . R A . . * .
- members well trained in teacher 1n§truct1on. . ‘ - s
.o . L . . ‘E». . -
. 1.21 Finarcial--fiscal activities, . ) o
The, consortium, finarncial records, will be maintained by the )
. - school districts and all funds pertaining to the consortium ca
N N . ©
will be received and disbursed By/them. They will ‘have a .
4 ) N ¥ . el :
p financial report avaflable at ‘consortium meetings. ‘
¢ 1.22 Advising, - o < q [
' <. . M L3
_ The school dfstricts mgy'make°th ir special education, T 7
.o Vs , , ,
. A g supervisors available to students ' 3 .
. - 4 - ! 5
. ’ L . A : '
’ ' . ™ .
1
' N .. B LS. j( R M ‘
P o - R LU < ¥ ) | :
_.._. » A L 'V-: ...::-, i L . _3__, . @ PN . " 1‘. . " .l
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T b €L ., R , - .
o - i . - . 20 <
. T T R
. v ' 1 N ) .- R . R .
. n s ) Oé/ . X C 5 _ . r o )
1.3 Professional ( ganizationg” .. ‘
- ) ‘@' ; B N P R R - - - -
Al « M
s . . b, .
NP T A yﬁman Resources . o
k3 4 N . g . 4 . . L. *
- /#The,prufe551onal organizations strongest characteristics
, TS . , s
, 174 . & . . . N .
S gre their human resources. Qhe organizations may supply =
e , .
‘ : A . . AN : : .
e i -~ - assistance 1n%?dv1slng of "students and instruction under
@’ . A . - <
L, , . N K A ;‘ " A ,20
RPN * . ., the tutorship of the college. N
] . ra v, . ~ T T~ . A
v’:. . . . \ ’ * - v
' 1.32° Program Review S~ Thre—— . , .
X . -, . . P < W
) . ° |, The professional organizations mey monitqrct;;\qgglit& of = . 77
' N v . v . = *, A’ M N
, _ . the program. They will see that the end product is of the S
- -, ] T .

‘x. ~

- ~ ' \
excellence demandedThy. the teaching profession. * . -
Y i

a . . N
-h > ‘ ~ '

\{
. . <« " 3 4 N S
Pe 1.4 The Conéortlum . . ‘ | . \‘*;:jffégiiiii

\Some roles must be shared by all..

\ . ' v

o 1.hi\\?rog?am Planning .. - B L - 3

s Ca - .
The present document represents a beginning rather than an o

43

\ end. The consortium must set future goals for improving, .. o
enlarging, ahd charging the program to ensure that the o

quality of training experieﬁces are the best possible. They
- . must plan to. include new-concepts and technology as these . B
" are developed and organize ﬁew_training programs to mebf

the needs of State and natienal special education.programs.

L. . - ‘

- £y o
H

. 1.42 Human Resources © _ SR, ' -
s - , .

The program finally breaks down into pegplef Human resources

» -
.

’ ‘available to»the’consortiuﬁ are almoét unlimi%ed in faiéht,

- trainiﬁg, and desire.’ The intefplay'of these resources is
.. 4\‘ ) .- )

' what will maKe this program a success. All_ghare that

T ’ ' fesgﬁésipiliﬁyi~ . . . .

, ' ~ ra .. ~ . , - )

R ; ) o P . &, oo

L. N . . N N “

~ ’ - o . . ’ - ,/ x5
- / . . ¢ . r P
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. e leg of the triad composihg‘phe consértrum. .The' committees
>~ sl o i N N N
w T utilized by the consortium will include the Policy Board,

,
[ - .

. . . \ . s o, -

/. « . ;

Prqgran Commitbéq,'R¢V1ew Committee, an (gask Fonces.':The .

/ ~ B f
. ‘ - .

L

e

e Consortium Chalrmén, .
\
.

. Policy. Board will be compdsed of

o

e ~f"3an a580c1ate chalrman and a recording secretary/ These . .

ST . ' . Q“\ .
offlcers w1ll e elected annually as explained under L -’

-

f‘ Coa . “Article -V of the By-Laws. The Pollcy Board: w1ll \ -
. e . .
o a. WQrk together to,meet all requlrements of the‘1971

' . ‘
. ,'L‘/ , . 9/
. -

e I Guldellnes. . : o * o
S N . n ' h ¥
- . . C 2 o . L - %

b. Bstdblish policies' governing consortium activities. ,

N . - /
o ‘ :
: c. Admlnlster poliglég-and procedures._ e ’ : .
g e . ¥ N ’ s . -

.. _ % d. DeLﬁgatg/;espon51b111t1es for 1mplementat10n of

. ' i 1 . : s )
. ‘ - o
- ro ra.rﬂs . . P . v -
. p (g \_" ¢ [& - .o ' ;‘f ’

L

The Program Committec will be appointed by thq”EBlicy N

- 4 .

T Board and apbfoved by tﬁe éeneral consortium memﬁership.' . . .
Their functlon will 1nclude the general coordlnatlon of - ..

the training and certificdtion program and tOsa551st in
“ . tké pgeﬁaration of né; programs as assigned by the Policy .
s ! ! . ! . .. ~
. "2~ The Review Commd%%eg Viil"be apﬁointéd by tﬁg'Poligy Board

~
a . - T PR »]

o Vo . ‘ for the pufpose_éf fgviewinémdéhiidates applying for -,

l‘ - >-
4 - . - - '

_’__gg§§;£1£a§1on. Each commlttee

. ” ';\‘—"‘" ’
J‘ " \ : representang the triad of consortl ,members. They will ,
1 \ : ) ' \'.‘. % . o :
AN nmeet each'qharper. The‘humber of commitbegs will approximate

1l:«consist of three persons

. . A . T M‘(ﬁ" - oo T T
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- . one fourth of the number of 5tudents to be interviewed.

) The Review Committee will evaluate the application,

.

: ) < interview the appllﬁanp, recommend certlflcatldn where
. “warranted, and assist in outlining training programs

k4
[ ’ -

o ' for applicants when &ppropriate.

if .ite conscriium decides to undertake a given task, - .
&
such, as program evaluation, program addition, ‘or progranm

cnange; a nask Foree may be appointed by the Policy Boara

. -

1)
for that purpose. Upon completion of its charge, the .-

24

)

ask Force will report %o uh° consortium, thereafter

.

being discharged.

2. Arraﬁgement for Reciprocity e B ,

‘ Reciprocal arrangements, according to the '7T1l Guidelines, are f~>

ﬁécessary petween teacher preparation programs to insure opportunities

for mobility,, covtlnuea ‘career development and approprlate cert1f51‘>‘v”

A e ’ .~

~

cation for in-stat€ and out-of-state personnel. :

)

Ny
[

In-state Candidates
“ The special education teacher training institutions within this

t Y N

state have a history #f close cooperation. There is a great deal

.
‘ —

in common between these programs and reciprocity between them
! ~> . ' .

e

p should pose no nroblem.
' Those 1nd1v1du§13(who are in certification programs in spec1al
T~ . L

education and finé it nebegsary {0 change geoggaphical areas or ¢

S Wish to cbange from one approved spec1al education consortium

.

) A within the’ St ate of Washingtqn to this one will be admitted to
: the certlxlcatlon procedure approprlate to the centlflcate he/she

at

N »
v “ ‘
Tn

- - .. ‘ ) TR
B - . a ’.n, > . .
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e
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-~

currertly nolids. That is, holders of the.Preparatory Certificate

Vi o tA
? 7

2, will be admitted to the program at the level seeking initial

‘certificatien. -
The experienced regular cless feacher will enter this program

according to thesprocedures outlined under.Chapter IIT, No. 5,

- . »

Individualization of Program.

©
~ £3

2.2 Out-of-State Candidates

~ . -

. ‘ © .
Students transferring from Special Education teacher training

institutions outside of the State of Wasﬁiggton who wish to
N &\“"‘-_

-enter this program must follow the guidelines for entering
Eastern Washington State Coligég{\\Oncéfécgepted as a student

- at EWSC and having been processed through the Admissions Office
and having declared Special Education as his/her major, the .
‘student will be assignéd an advisor. The transfer student and

- A

advisor kill then follow the steps as outlined for transfer

, students under Chapter III, No. 5, Individualization of Program:
™ ¢

Qui-of-state candidaﬁes forfteachiﬁg,pOSitions in special

. education will be issued a temgozary,speéial.education.teékhigg
‘certificate uﬁgn.prgbf fﬁat”they graduétéd from & special

educaggqp té;cher‘tféininé progi;m at“a four'yeaf téacher trgining

” ' institution. ” ?hey’may’§hen ‘apply to th;'cdn§ortium f?r evalﬁatiog

E]

- and approval for certification.. ¥Within nine monihs they must

appear before =z Pfogfam;3evigw Committee to present Their
- ) .\credentialéa Tﬁe committee will,répomménd the proper certificate

)

- level, end if the candidate wishes, to outline a program of ’ .

Y . -
~

- - M .

.. o - ) ~ » . - o A . . . ]
¢ * prepdration for the next Iével of certification. |
10T .
. b r) 1
* LI * o a . . . . .
- "'.‘,'t‘ ’ . ~ ) -~ ~ ‘l
- . C . N : !
-
I
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z . 2.3 Experienced Special Education Teachers - ' . L L
T — . Prior tc the '71 Guidelincs, there have teen no provaszons<w1thxn ST -
Q . -
~ .
. the Gtate of washington for the certification of snec1al educatlon ..
- 7 . .
. ©  tenchers. The state colleges khave provided teacher training - - ~

prograns which offered the opportunity to gaih an endorsement on
- the regular teaching certificate which indicates the individual

hes treparatisn in special education. However, under the '61

Juidgelines, wonool auministrators have 'had the latitude to - . .

- r.ace 2 teacner in.any classroom appropriate to elementary or .
PR M <
2o : 3 . ’ - 7
secondary zertiflication after one year of experience. The result ; -
. - . . *
r 2 a to

teuchers currently placed in special education

wide variety of backgrounds ranging from very

' ]
;\\
[
G
{

[y
-
1
ey
D
w0

‘ttl2 prezaration in special education to those possessing a -
° A% .

ar's iggree in ihat area.

-2

» syecizl edgucaticn teacher, now teaching, who -wishes to investi- SRR b

- -~

-ate certificaticn under the Esstern Washington Speciali Education
. , ,

. - - . 4
Tonscrtiw may write to the consortium in care of Eastern

Washington Ctate College, Cheney, VWashington 99004 to reguest . . .
- evaluation. - Yhe teacher must furnish a. copy of all transcripts, -
vsriTied teaching experience, ‘and fifteen dollars to cover the '

- ] -

P s ,}
- . & . I - . -
of evaluation. ‘WlthlnAthlrty days the teacHer wild receive
&
., .

"an invitatibn to an interview’ with an advisor. Together they

.

will review tne beacher's trenscripts and teachingr experience.

2 .

.

f prepare & list of those performance objectives, if any, s
whic

h need fo be met for certification at ‘the Initial or Continuing

P . - - . -

. . : 3
- . 2 - . . R Y,
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The teacher may then requ:st a meeting with the Review Committee

4 - -~ ~

R S ir ne/sqe desires to:seek certification. When the aaviso} is ’
oL PR ¢ i : )
S TN - eaLlSL‘Eu tuat tne ueacher meets the quailflcatlons for vertiricaticn,
: - v Moo Y - ) ¥ )
ﬁ.}zj' . ) e will reguest 4 meeting ;‘éh Ehe Rev1ew Ccmmltuee foz the teacher.
n - The Bevies Pumnitteo wi;l interview'the applicant and uan' :
’ . B B . . ?- . L. <O

A T .
approval, will recormend certification. The Eastern Washington

¢ Special-Education Consortium does not wish to, nor does it intend

to, have the autho}ity to force practicing special education ’
. ~ .

-
-

teachérs in eastern VWashington to seek certification under this
! : - : . - . -

plan. That responsibility lies 'with the State. However; special

education teachers are invited to investigate the possibility of

certificaticn under the consortium. All fees collected for

evaluatior wilY be forwarded to the financial agent for the

-

b ol “ - . - -
- consortiun-and be used in Support of comsortium activities.

5 -

-2 - .

. -

R " 7 3. TChange 6T Membership ~ A e T S o N

It is conceivable that-additonal,6}gani;afions may want to join

- -

b the consortium in the future or that existing consortium members ’
e o ) . . ) . .
may want to dissolve their membership. These exingenciés are

e -
. - *

LY

.;‘ . eovered under Article III of ‘the Consortium By-Lavs. ¥
_ .k o . .
. 4. Program Development ) ‘ ot .

The '71 Guifdelines' are explicit in their call for equal responsi--
. - . ‘} - \ : \

Ei by among: the "onSUrtlum member:hip for prOgram development‘

. .

‘quevér, it Joes caution the consortium that programs should’ be

. . v . - -
. <

Qevelaped within exi;ting curriculuﬁ struéture when pqssible: The
) learning experlences Outllned w;thln thls documen Efbr the most
s O r
C o - " part are covered by ﬁhe ex;stlng apeclal education program at EWSC
by 3o e

%
- - - ¢ 4 ' - . .- .

s :\

"M«mv e

i
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* . . ° - , N

SR o 230, = P
Q@ eSO T e N

B ) o Y . : 2. a \ Ca LV .
pRICT | LT TR T

. .
rorecrosieio enc) . .¢ ’ : A -

R L - - « .. - . - - . . - N * - S - s

,
(8]
!
-
:
@
'
»




\
N
i

i e & .

s o N

»

/_§§he principal difference between the existing prégram and the

‘one deberibed here is the responsibility to be played bj,the‘
é Gt . o .
schools and professzional orgenizations in the training seguences.

-

Some adaitional experiences will have to be added to the programs

to satisfy the requirements of this plan, but must be done under
I ¢ - -
tr.e auspices c¢f the consortium. As these experiences are added,

oé the consortium members fimnd themselves more and moré in the
’ .

attitude of cooperation the students will become "our" students

‘
.

rather than ''their" students. A .

vitn the implementation of this plan comes the ever increasing’

responsibility for review of the learning experiences for possible
change. The continuing charge of the ‘consortium is to identify

.

those learning experiences which best prepare a teacher ‘of the

handicapped and empha51ze them whlle pha51ng out thosé learhing

-~y - ., - e
s

experiences whose contribution towards teacher preparation becomes

-

w . _ unimportant. ) ‘

When a consortium member considers a change desirable,” whether it

¢

. . is addlng, changing, or deletlng learnlng experlences, that change
3“ i . may be recommended_to the Policy Board. If approved 1t may’be \
o . - instituted iﬁmédiately but mu;t be ratified by the complete E N
;{ ' . consortium withig one year te r;main in effeét. : o .

o’ \ . - s : -

5. Program Fvaluatlon ’ L ‘ ,.- , ..

rr'he Offics of the Superintendent of Publlc\lnstructlon (OSPI) and

E B ~, , “

i

the state board of Educatlon (SBE) will publlsh a program evaluataon :

. - . I B .
1 ;4 DU A 5 N . N A N & = ot

ad =y

0t . form to be completed annually The consortlum wlki app01ht an "f %y L W"
: - . . 4 . ¥ Lo M .9 :

.'-..._.’..’.....a..:__k_.. e e e I R ﬁ_____..._w;._._,.__.‘

P . .. b g . .
b e . . . - . . S - T - -




internal evealuation team to complete this annual report. The

- RS
N\,

. team will consist of membe;s from each component orgéhization of
the consortium and will submit their report to the Policy Board.
i

After reviewing the report, the POlicy Board will submit it to

. the complete consortium for their information and then forward

the report to the State. ¥

M ,«'

_Additional evaluation procedures are descpibéd under Chapter III,

4 '

No. 9; Quality Controls.

" r
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C CHAPTER III. . -~ ' ' .

PREPARATION PROGRAM - - - .

1. Rationale
Historically, the preparation of éeachers has béén left to colleges
and universities with some requirements established by the state. In
this type of arraﬁgement, teachers had very_litﬁle if anything to say
- ‘ about their training programs and school districts were left to find
teachers where ever they could, hopiég that they possessed at least
some of the skills the district desired. While studeﬁt teaching was

used ‘as a means for field experience, the student teachers were many
v

tlmes v1ewed asjlntruders or at best

l

obgervers with the school, but

not really part of the school's responalblllty

When a teacher was

nlred there was no method of 1nsur1ng the school district which
competencies that individual possessed outside of a list of classes N

teken by thé individual.

-

Ynder: the consortium arrangement several advantages accrue to
' r

* the teachér, school distfict end training institution. ALl of these

-
3

Some of the !
?

results of a consortium planned and operated teachepﬂpreparatlon

., . ”

advantages eventually prove to be of benefit to children.

Y >

program are: ,

AN o ’ a. Cooperative blannipg snd training g;eate joint respomsibility -
. for success of the student and the program.
./ ' . ‘ ) B

oo . B . . ™

IR . .
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b. There is more cooperative use of skilled personnel in various

roles. - . Lo - T . ,':,.

c. Students become "our" students and there is a lessening of

the "we--they" attitude.

) - . <

d. Expanded practicum opportunities and improvea conditions in
practicum situations are provided for students.

e. There is a better understanding of preparation requirements on
the part of everyone involved. LT '
v
f. The sqhool district knows the competencies possessed by the

teacher applicant.

The list of advantages of a CBTE program could be extended, however,

there is one note of caution: Like all things that are improved, it
- }
will probably cost more. An estimated budget for the first Yeé} of

operation is included as Appendix XII.

5 professional Role of the Special Education Teacher,
Elementary Level .

-

The role/of the Special Education teacher ,varies a great deal from

classroom to classroom, category to category, and even from child to

»

. child. However, in all this variability there is asthread of cqgsiétency,
if even in the variabiiity itself. The teacher must be prepared both

emotionally and academically as well as ﬁoss%ble to deal with whatever
. cngh %

" behavior sfiT:::ii;’JFhe role of the'special,educafggn teadh?r then,
Sl ] o
may be describedWithin eleven task std@gg;;§§jgs follows:

. , \\J/"’<<§
Task 1. Recognizes the wnumerous) categories of exé?@tionality
- . \ M

among.héndicapped children.including the characteristics,’

« . . :
prevalence, and general educational procedures relevant

to each. :
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Task 2. Distinguishes the nature, needs, and problems *specific >

to those groups of children she works with.

éhsk 3. T}anslates learning theory into educationallméthodology;
and uses relevant téchniques for instructing individual
and groups of handicapped‘children. ;

Task 4. Diagnoses learning problems of handicapped’ children,

.

»

6btainiﬁg and utilizing summative and formative data

to communicate the ch;ld's skill status to those involved. ‘

‘

Task 5. Nevelops, organizeé, and evaluates instructional programs
for handicapped children. . -
Task 6. Prescribes, constructs, adapts, modifies, and eysluates

. inétructionél materials for handicapped children.

: ?agk 7. Oréanizes and mﬁnages the classroom for maximum effect
in the instruction of handicapped children.
Task 8. Identifies and coordinafeSwschool and -community resources -
appropfiate to the needs of handicapped children.
Task 9. Communicates with other appropriate professionals, parg;

rofessionals, parents, eté. information related to

i -
4

: progress and behavior of the child.

.

\ Task 10. Iﬂtengrets, utilizes and participatesrin educational

reseafég. > . )
. o . -

X .
Task 11. 9Utilizes a background in historical, philosophical, and

social foundations\qﬁ sﬁég;al education in the organi- .

’

zation and management of a special education program,
N\ . ,

‘The following standards for teachers of handicapped children are
N v

concerned with basic areas of. knowledge and compétencies, While
Ve - - - ‘ ' -
R SR ¥ NG ’
: ' ' N A




these/competencies include'tﬁe traditional najor categories‘of

-

exceptionality, their primary focus is toward a\functional.definitidn

of each particﬁlar problem the child ﬁay have. This allows the teacher

" to adjust: her rnstructional techniqueé‘to precisely defined academic

e

s &

. “behavior rather than the confusing psychological and developmental

[l

\>hodels traditionally used. The program 1s more concerned with how teo.

teach needed skills than it is with ways of dealing with medf'cally

~. . - ~ N R ~ o

. s

defined cafegories. o ,
. o ~. .
Foll g are the eleven tasks represented in the role statement

-
[%3

of therspecial educétign’teacher. Each task-is paired with a
J

competency which covers the skills and knowledge needed to perform
the task. The‘cpmpetencies are designed to cover all three levels

of certification. To the right of each,competency is a déscriptor
.\\ . ) ]
" word or phrase whrcﬁ\encapéulates the area of reference of that
\\ . .

particular competency. They are also arranged in order of complexity

beginning with those dealing é%thﬁintrbductory.inforﬁa;ion followed by

=S

those dea}ing with hrgher order ingtrnctional skills.

RN ' T ™. . AREA OF
‘ . {U ’ REFERENCE

‘ Task 1. Recognizes the numerous categories

of exceptionality among handicapped

children including the character- . '

o

istics, prevalence, and general educa-

.

, tional procedures. relevant to each.- .

4

Competency 1. Knowledge and understanding concern- JIntrdduction

-

N ¢ A

ding characteristics, prevalence,' " to the field )

s general education procedured and  ©

*




, ‘ resources relevant to appro- _

. ’ priate categories of

- ) exceptionality and handi- - e - ;T
. - { :
capped childreén generally. _ -

Task 2. Distinguishes tgz\naturé; needs, - - v .

and problems specific to those

groups of children she works

with.
Competency 2. Knowledge and undérstanding Specific

of the nature, needs, and - areas ) .

problems of .specific groaps of T A

PR

handicapped children. < ’ ‘ )

Task.3. Transla;es iearning theory into. = ... . . T e

. _ educational methodology and uses - -

relevant- techniques for instruc- -
o : ‘ ting individual and groupg of

e ' handicapped childéen. : "r
. R

Competency 3. Competency in the systématic use _ Teaching theory

of relevant techniques and ap=—————and_techniques .

b -

< ) :’ proéches available for teaching-

-

71.““"._ v individual and gr;upé Szhhandiﬁ T -

o * AN

T V' *  capped ‘children, including the

1

a N ' ' o . translation of'iearninguhéhéviof . -

. . - "theory_ta'educationéi methogglogy. . . .

N - -, N . - s
e

5 > . .
A S . [ ’ *
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&
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: . . AREA OF f
R R L REFERENCE , = |
. . ' ' W ) ! . ¥ L ox

’ . Task 4. Diagnoses learning problemglof . ) i
< o ‘ ~ o .handicapped'children,~ebtaining‘ o
. L . ' . o . |
~ E ' - ‘ 1% " and utiliéing summetive'and . ‘
> ) - ﬂformaeave data tb communicate the . . .
oo © © child's skill status to those | \
- ~-involéed. K L
lr'o . - dompetency 4. Competen%y in the‘use of summati?e Diagnesis
o ) L . 'and';ormafiye deEthS*of meesﬂringv . A
¢ 2 »aea\eommenicating a handicapped ) i .
‘ Co : ) pﬁéil'sf\ski"ll “statu$ in the basic .
- T ‘ ./u%;&i@@mg fj . )
’ o 1 Task 5. Develops;forgenizes,'aee eveluaeee o 'ﬁ - ‘ v
S v:ﬂ _/' instrue;ionei‘yrograme foiihan;ij R //“ e -

} . capped children. . . - T

| o ' . "~‘CQmpeteqcy)5. Knowledge and competence in the = Prégrg? |
( ' T i o development organization, and S ', '
h(i C . : evaluation of instrectional '_ - - . S
) L ) - ﬁroérahs for-handiegpped.cbildren.' . C 4 a. .
:" . ' . Task é? Prescribes, copst;uéts, adanSglg - |
. s ) 4 ‘ . médifies, and evalh;tes instruc—' T e , o

- F)
- ¢ tional materials-for handicapped s, . i

LI - - P B A PR I s '}
. L .children. . o ‘. . b
- o+ .‘,a M. - .. * A" - . 3
: o pT ' ! . . ' ‘
R , . Competency 6.  Knowledge and skill in the Materials .
. . B - - ' - “
Ia’ ' , B . . . ‘ ] o , . v |
- . construction, evaluation, % . L’ .
: A e ‘ . S . . i : o
- e : N . adaptqtion,»andxquiiipation of o .- . N
‘ O ' ) - . - ) v @ / - T o ' : ’:l‘
- -‘ T ] » ¢ v T
’ . .. . - e ¢
- N, ) . Tt A«_e‘ : T A
CH— et .- SN e e .,_«._.....,.\ ,..g._ e o o [ : -
\, X B N = e e L
]: lC . . <. P 38 , : .. ~"x\\1 - . < -
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‘ o e ‘ AREA OF  °
. o ‘ - REFERENCE

instructional materials to the

curriculum for handicapped.
; . 4
children. T . “

av

Task 7. _ Organizes ,and manages' the class-

£

4

", ) v ' ) " .. room for maximum effect in the

C instruction of hand{icapped children.
’ - s P '
Competency 7. Competency in classroom organiza- Teaching

-

- " tion and management--such as ‘ Practices

’ . C effective individua}ization‘of . ’

. learning experiences, grouping-

- lad 1

for instruction, management tech-

niques, methods of motivation,

. ~ . r

. ' © e scheduling of activities, writing

- . ‘ - goals and objectives, and contin- o ,

uous monitoring of pupil pfogress: -

Task 8. Identifies’and'cooydiﬁétes,schoql ’ : ;

[
- . . © and commgnity resources appropridte - ‘

C " to the needs of handicapped chil&rgn)

. o -

Competehcy 8. .Proficiency in identifying and " ' Other /-

-

e coordinating school and community Resources

H

L /T _ resources to provide social, voca- : .

N - . -

W . - * tional, academic,.and related

. ¥ , oe . -
- ‘ co learning ‘experiences for handi-- -

£y . . . .
o ~

capped children.

’ o . '

-.l‘.w ',‘ N - s X . .
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. | | - " AREA OF ‘
LR ‘ N . REFERENCE
) ) Task 9. Céﬁmunicétes wifﬁigthéghappypbgiaté <i “AW
) s ~ professionals, péra—préfession;fés i‘ ’ o
‘ 4 | ‘ nareqfs,iepc. informagibn.related to S

3 . -

progress and behavior of the child.

e Competengy 9.  Competency in‘ communication with "Communication

' >
h W oa

. professionals, para-professiorals, “
. .parents, and others relating to

- - program progress and behavior of the

' A child. . ° v
' Task 10. Interprets, utilizes and participates .- '
( . -
in educationdl research. o . -

- ?

. I . Competency 10. Progiciency'zn the interpretation, Research

. — .

oL . utilization of,,éhd$participatiqn‘in

- , * educational research.
. .

. Task 11. Utilizes a background in historical,’'% @ﬂ5§{ .
q . ' . . r' . - ' 4 ' v
. ’ . . philosophical, and social [foundations _o .

S G of speciai education in the dfgani—

« L]
@

x B ,/K . | zation and management of & special

- . -
-

.
v education program. ' \

~

N Competency 11. ;Khowledge of she historical, philo%? Phiiésophy

+

yo . sophical, and social foundations . and'M?nagement

" a4
.

* of special education and the . . - .-

competency, to supervige the . ‘
. N : : “ .\ . . o .
A ’ C x( . organization of a special educa- ’ . : ‘

1 * ’

‘ 7 . S . .
. . tion program on either a classroom«
: : ’ \

«

. . or. school level. . - .
. ) 1
\

. .
. . - . ) s
. o R - P R - . - Y . - - . J— .
l: lC - ) | '
» ) : . o
. r % > .o L ‘. .
Pries oo . . - 11() VL
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4, Performance Objective, Performanco(étandard
. . Learnlng Experiences, Setting and Evaluation ; /

_— - - - - - b - T A —— o e - -

Although the competencies are designed to function at all levels

-

o of certlficatlon, the extent offfﬁd/development'of the skills descrlbed

» .
r 2z '

. bv each"competency moves from the beginning stages at the preparatory L

rd

level to the more complex or refined at the continning level. The

. v -
2

extent of-the preparatlon requirements for each competency at each -

- - ¥ ra N 3

level Qr certification is described by the Performance Objectives. ~

‘ The Performance Standard presents the criteriom upon which the ' ° gl%
completion of "each Performance'Objeetive is judged. The sources from

g which the 1nformat10n may be obtained are 'described by th e Learnlng

> v - i -

. Experiences. The Setting suggests where the learning experiences may -
. “ ) 2 ] ° . .
occur and the“Eyaloation is the means by which the succeséful accom- . ‘

cen plisﬂment of the Performance Standard is judged. It is, hoped that new

e

.and 1nnovative components to this program will.be added as experlence o

— e - - - - . — —— PR J— R v - R

© - permits. The list of Leatning, Experiences, Settings, and Evaluatlon

ER . described in this-document Tay be found in Appendix VIII. Lo R

’

- ) - Performance Objectives:* When considering‘the Broad interpretation ;; .

a
L}

AN
.

possible for each competency, it becomes expedient to furthér describe that
. - ~—— - -

- - — -

competency arid the levels of mastery expected Inm more measurable terms. .

The Student, as well as his Instructor, must understand the task he : !

is asked to accompllsh and what its limitations are. Once this ‘

«

3

A descrlprion is satisfied, the instructor knows what he must instruct .

and the learner knows what he must learn and they both know the -

.
-

conditions and criteria that must be met. The first step ian this’

-

. process of. description is the performance objective. Here the learner .
: ) is told what'information he must gain and how he must present it. The
‘ P » ‘- . - - .




-

-

<2uthrbnéh Ehé.lEVéIs‘Qf certification. They also change in their

" completely acceptable under the conditions of-the p;ogfam. -

*  This is the function of the performance standard. For somé learning
- ~ -

~are made, they should be accomplished with an eye single to makiﬁg_ihe

: . , A
performance objectives ascénd in complexity gs'the trainee progresses

o

requireménts as the student moves from the first competencies which

-

speak to an introduction to the field, toward the later competencies . ..
- . N * * ?

which address themselves .o the needs of research and administration.

- ® ~ » - €

The performance objectives for the early coﬁpétencigs ask for such

rd
[y

~ - ,

exercises as listiné and describing while the later performance objec;

. ~
< -

tives ask forrdemonstrations and behavioral changes. As the program

- ’

-

is field tested and as new developments occur in special educationm,

- »

the performance objectives will undoubtedly undergo some changes. °

-

"New ones will be addéd aﬁd o0ld ones will’lqse their value and be
- . / -

discarded. It is also hoped that étudents themsel&es may suggest

alternate ways to acquire specific informatiqh. This would be

« : :’\?3’?’ v M
. & ¥ e e . N
Performance Standard: Once the learning task bas been described, _ .
T . 4+ ’
it is necessary to set a standard by which accomplishment can be judged. .
hers . -}’ .

-

tasks that involve listing or nahing, it is simple to suggest a given

percentage as édequate’performance, Other ;Srformance objectives suggest’
.t M pye B XM

-

' . BK . .
the learner demonstrate a given skill or-write a given program. -These .

L

activit?&g;become much more difficult to evaluate. The‘performanée
_standard may be simply to‘do it to the satisfaction of a competpnf‘

authority. Whatever the standard suggested, some may prove to be too
. .o \

low and others too high so that adjustment is'inevitable.. As changes .

3

experience as meaningful to the gtudent as possible. “ . ¢

.




. " * 'Learning Experiences: The “learning experiences described in )
Y - i . . . ’ \ . . .t

i 'v ' the program represent the sources qf information'availaﬁlé—to the

-.I

student. This, again, does not represent an exclusive lisf-and the ¢

trainers should always remain ~open to suggestions for new sources A

B . \
, .
a t -

r:given performance objective may also pe satisfied in a variety of

ways suggesting more than one possible source,  The leatning experiences
listed on the program format include only what is considered the'major

. ‘ 'possible experiences for each performance objective./ Others may satisfy

t

: . the need jus{ as well.’ .o . Lox . .

Following is a brief definition of each listed learning experience:

»

-

v 1. Observation: Such as observing a classcor;individual.in action,

-8

‘Behavior counts may or may not result from this obséfvation, but it

-

<

' should be for a specific stated purpose. . -

7
L 2. Audio—visual: Films, tape, VIR, -filmstrips, etc. could be
*—“_-—""'“—’""”"used"both for-gaxnxng~andwpresenting~information"zrv—f—“-4;~m~—1~w—w*“v
» <. . T
i . 3. Lecture: An example is the college classroom where a single -.
. individual presents information to others -verbally:
- ) . 4. Texts: Books about givsn subjects used to teach given ‘
e . informetion written by auﬁhorities in the fieid. .
N ] 5. ’Jour\nals: "Professional journals such as published by CEC AAMD
:' . etc. oo Con "’-% ' - s )
. v T e . N ) B - IS
, ~§2. Intervie Where a_given authority is interyiewed to obtain ,
. specific informat%on. May be extended to experienced teachers and ) 1
) . . .
2 s adﬁinistrators. . .. P . o ’ ) ’:‘.‘j : Lt e -j"l
( . . . . .
. 7. Discussion Group A smalL group of students with a leader e e .
‘ ’appyinted to cover a given area, of information. ' ) o . . ~"“‘ :-.§
-t . . . o o ] ) T S . '\" . t. . . .‘.';:" . 'Vi
) ',. ‘ . . - . o . - “e o . 'g ‘ ’ ,,.I} ‘ % . - E .5‘; , . - . i s ‘
- . . . . - . - L )
g , o 1 !
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L~ . . . L2 - > tmy ," . . M - . .
: . “ . - . e ~ . . S - \
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. .Quarter, ,Aﬁ,ggﬁmple would be toﬂépend.two“hdﬁrsnpeﬁ;day”inma"lgcal - -

-

. N .
S . g .
~ ‘ ’ ’ ~

/ . -, s

8. Research: Could cover either a research project conducted

-

the student or a review of relevant research already accomplishéd

by others. - . . ¢

* 9. 'TIndependent Stﬁdy: Not a regular class,. but a single ¢

individual-working oﬁ a project conceived by himself and/or his

e

insfructor.

10. Production: A case of making something.” A physical creation
by : pd

. L .
of materials used with or by the handicapped. *

. 11. Demonstrate: To show others you can do something by doiig it.

I3

"12.° Practicum® Working with individual or small groups of children

.

under direct supervision to.gain a specific type of experience.

~

‘13. Program D3§ign: Actually designing and writing'a specific
program, Infers a finished product usable by the teacher‘or someone else.

14, Field Experieppgi_;A part-time assignment in the field for ome

+ .

resour'ce room, .

v

Entails the use of a'cooperating teacher.
15. Student Teaching: The student teaching experience of being

4
assigned to a cooperating teacher for one quarter. Can be done for

-
.

-
T

more than a singie quarter. - o - e
16. Internship: Full-time assignment in the field for one quarter.

Does not includé student teaching--but usually for ‘additional experience.

Should ihplude specific performance objectives. -
\setting: The_eight settings listed here'argtnerely.;e?resentatﬁpns

- . . . .
of widely varying conditions under which the learning experience may

P} . ~

occur.} Each of the1&?dividual descriptions listed wou}d vary widely in

practice as the individuals (§upeyvisois, students, ;}a\childrén);ﬁithin

-

the se;Eings differ. Information sources named uﬁder learning Expexiences

[N -
-
[}
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-
—— ~ i -~

could certainly exist in more than one setting. Texts could be

- . . - N

consulted in classes, seminars and Iibraries. 'Demonstrations could
oceur ‘in workshops, clinics, and schools. And ‘inyersely, a seminar

may require sources from lectures, texts, journals and observations.

So almost any comhination can(be worked oﬁt, dependingAupon the needs

of the §1tuation. Only those- comblnatlons thought to 'be most appro—

priate are llsted on the format.

£

Below aré the deseriptions of the'various settings listed, Others
may be added as conditions necessitate. .

.l. €lass: This would usually refer to a class the candidate is
enrolled in. It would probably be at, or given by, a teacher training °

institutton.
2. Seﬁina;: Small group\discussion-type class. Usuall& has less

lecture and more student participZtion than the regular class.

-
-

3. Lfbrary% Thié;is where host'of the searches of the titerature
. would be conducted When seeking information from authorities in the

- field, o&e would go to the library. o '« -

4 . t

3 Y
. .

,a-c?ﬁff"Woﬁkshops: A class presented under the auspices‘of the teacher
trainlng 1nst1tutlon which is usually designed .to teach and give practlce

’ 4

—

in a sklIl or group of skllls. _ L " //
¢ ¢ . > .
5. Clinic?”h physical location where a studeﬁt méynwork with/

_ individual or small groups .of handicapped\thildren under superv1si°n.

v 6. Schools: Usually the publlc schools, and could include a

variety of locations from resource rooms tg self-contained rooms ‘to

-

> " program sopervision. ] " o ¢

"

"7 ACommunity: Includes(other settings within the’commuﬁity such

. . ' C e , e . T
as mental health, center, social ‘service organizations, parent groups, ete. ..

. Q- ) X - - AT R - - -
FERIC e e e s 45 T TN




setting with specific standards of accomplishment, Mhere must be some

8¢ Institution: Would include state institutions for the

<
P

retarded, group homes, juvenile halls; etc. - i X

- ~

[

Evaluation: As each learning experience prog]isses‘in,its own

.
., Ay
N \

.

. -
» - R - 3.

form of measurement applied by which judgment may take place. These forms

of measurement are listed unher evaluatlﬂn. In the evaluation of cach
9 N 4

- 3 ~
performance objective the final decision for satisfactory progress must

&

ultimately rest upon some competent authority. At the implementation

of this program, those persons regularly assigned by the college as
- - . ’ .
instructors and/or supervisors may be assumed to be competent authorities

in the areas they are assigned. As additional individuals are assigned

instructionai and/or supervisory rolls within the program, they will

]

- . N\ .
be given competent authority status on a conditional basis agter which

the consortium will hawe one year to decide whether to awatd the competent

0
< %

authority status to the 1ndividua1 There are many ways that the measure- |
Sy G AR A i g
* 4 ; -

ment may tdke place, but dn a11 these, someone must set the standard

v

and make the decision as to whether performance meets the criteria, In -

-

.

s

the format, °’ competent authority is ment i' ned under evaluation for each

L]
»

performance objective.: In addition, other means of evaluation are

usually listed as they seem appropriate.
. . . o

. Following is a description of each ‘evaluation technique listed:
1, Competent Authority: That person judge& competent in that

‘partiCUiar field. This could be the person appointed to teach the

» 0 . ) -
class, someone recognized as gcompetent because of his contributions to

‘

the field of study, or someone agreed upon by the consortium as competent.

% . .

N 2. Written T8st: ‘A written tesk, objective or subjective, prepared

9

-by the class instructor orgotﬁer competent authority. ‘ -
‘ . [+ g




‘meet a given_criterion. ‘

3. Oral Test: éane as the written test but given orally. Must

P . S

4, |Interview: Similar to £a oral test except it may be conducted
“ N ’ )
by a cowmittee’for the purpose of acquiring specific infoxmation.
. . "

v

5.+ Written Paperr,:The‘term‘paper or quarter report. Can also

* s

be done independently of an organized class.

6. A record of the interactions within a clinic

>

Clinic Reports:

B

setting.' Could include tea hing materials used, behavioral charts,

parents interview records, fetc.

7. Review -Committee; Similar to the interview except the type of -

The Review Committee, for

example, would determine a candidate's preparedness for student teaching

information sought would be more extensive.

"or for receiving a given 1eve1 of certification. - ;

8., Production: This refers to whether the candidate can produce

(make) the required materials, both physical and written. . i

9. Behavioral Record: May be used to indicate whether a ?andidate
can successfully change the behavior of other people.
When a person has to do it, to demonstrate.

/‘M‘

< \

10.. Performance:

5. Individualization of Program.

N

Under the consortium arrangement, school districts and professional

-
.

organizations may identify their requirements for trained personnel

-

and the colleges translate those requireﬁents into learning experiences so

that the product is a teacher trained to'accomplish the job; N

’

The individual student within this'training and certification‘brogram .

.

will be abIe to, with help from consor tium representatives, tailor the
program to fit the needs of his particular occupational goals and needs of

the' school district. The program 'ig designed to ensure the -guccess of

o

: L. A \ ,
5 : S { ¥ 3 — . - -

.
e v
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the student. With counsel, he will be able to plan for those ~

P ,tlcuIar experiences which best . satisfy his requirements for a trainlng ..

~ program.

\

Prospective special education teachers entering the program may be

\ - generally divided into two groups: undergraduates who enter at the

S . ,
beginning of the program, and experienced teachers who enter the program

at the Initial or CGontinuing levels. - .

¢

. A new course will be introduced at the implementation of this program

to assist undergraduates to understand and plan their program within it.

The uqdergraduates who desire to enter the program may begin work at the
senior 1evei by declaring Wifh the registrar special

sophomore, junior.g

education as hjys major. At this point,.he will be assigned an advisor

ial education staff.

£

Upon Being assigned an advisor, thz;fjrdent will arrangf to meet

. from the spe

-~ - A

with him for the purpose of program planfiing. They will jointly review

, certification, and will select those learning experiences which will satisfy
the required performance objectives (r0).

" If the student desired to substitute a different learning experience
R . S : o
than the one outlined, he may submit his request on a "Petition for * !
. ) . ~ Cove
Substitution of Experiences" form (see Appendix I). The request is

l
l
the competencies and performance objectives for the desired level of '
|
|
|
|
|

v

- forwarde&'td the Program Reviey Committee for their decision.’ The over-

~r1d1ng conslderatlon for pproval is whether the’ request satisfied that

v
[y

o~ 3 partlcular tralnlng requirement and whether it is ‘appropriate to the
» . ‘ - I
. M o .
indiyldual'plans 0or needs of the student. . // o
\ 4 - F]
L $ “ . ' ’
. L . -
' d hd ~ [N . ’
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Objective’

v -~

S

L

gn Off S1ip" from the instructor in charge of that experience (see

Appendix II). A copy of the "Performance Objective Sign—Off/Slip" will

AN

, ?e forwarded by the 'instructor to the Special Education Program secretary

o

to be inserted in the‘student;s file. The secretary will also mark off
that PO on the student's "Program Planning Sheet" as having been.

completed. (See Appendix V.)

As a student accomplishes & given Performance Objective, that

s )
\ .

. v - . o Y v 7.
Iyl ~ ‘
o 44
© - - 4 ; .
As the student progreyses through his learning experiences and A
satisfies each individuah .,Jmajmillwxeéeiyé_a:ﬁEerformance

- o

objective is -signed off by the person in charge of that experience. This

-~
B
. .

would be the instructor in the case of a class or the supervisor in the -

> 3

case. of field experience. In addition, the consortium may empower

Acoopéréting teagﬁgrs an& school district special education supervisors

to sign off PO's accomplished in the field. -
When the student and his advisor agree that he has completed the

PO's for a given level of certifieation, they will then request an

4
Kl

evaluation by the Program Review Committeé. The student will comblete

.

his part of a "Request for Evaluation" form (see Appendix III). The

.

advisor will complete the remaining part and forward this along with *
. . v v
14)

three copies of his"Program Planning Sheet," the student's permanent :

file, and a statement attesting to the student's Levél of preparation

to the Program Review Committee. - ' -

~

The second main category of individuals entering the progfam will

be experienced regular classroom teachers. When the exberienced teacher

. desires entry into the program he will complete & "Request for Aﬁmission“

A

form (see Appendix IV) and forward that form with copies of his EranScriﬁts

*
- b - O LS
to the Special Education Program Director. The applicant will then be

1

."‘
~ S

Q

’

8 :
. N . v N
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u - .

<

aséigned an advisor. The experienced teagher applicant will meet

S . with his advisor for a p:elimlanry program evaluation during whlch.the . o

. "Program Planning Sheet" will be completed and initial classwork advised.

- - L

During the next meeting of the Program Review Committee, final evaluation
will be completed, an interview with the appiicant will be accomplished,

and‘ the applicant will be informed within seven days of acceptance

7

-

- with a complete program 'of study, or rejection frgm/the program.

Many of these teachers will also be working on an M.Ed. degree with .

.

a major in Special Education. While the administration of the M.Ed.

’degree will be separate from this cértification program, it is aptici- | |
pated that the overlap between the two will be very broad. Consegquently, oo i

upon approval of the Graduate StudieQ'Office and the Dé?artment of

-
4

Applied Psychology, .the student should be able to pursue both a graduate
* degree and certification at the Continuing level simultanedusly.

Once within the program, the experienced: teacher will follow the./,.i .
brocedures for advancement as outlined for‘other entering students. “All

» k4

students, within the program, regardless of level, will have constant s |

access to his advisor, and the Program Review Committee. The advisor will

=

assist the sthdent; upon request, to, select classes, substitute exper- ~

j . . ' N

' |
iences or evaluations, arrange evaluations by the Program Review Committee, |
etc.. The Program Review Committee will maintain responsibility for final |

-~

. . y '
. rely much upon the recomnéndation of the advisor. Should the student’ wish

<

: 5 judgment as to the individual's Preparation. However, they will undgubtgdly ,’!
’ |
\




basic teacher tification.

*.

‘lship may be viewed as a "basic certifi tion required by all teachers

(For further information regardiné appeal procedures see Chapter 111,

No. 7, Feedback..) - } . . oo -~ o

- -

~

- o

6. Evidence of EntryﬁExit Levels of Competence’

The implementation of this program will be accomplished within

- Al

an inst1tution which 1s also in the business of preparing teachers

for the regular classroom. .The program further adopts the philo- . oo,
sophy that.teachers in special education should also possess.those o i7
skills or competencies necessary for the basic teaching credential o | .
for the reéular classroom._ This program assumes regular classroom
preparation on the part of its participants. The certification
referred to by this document for the special education teacher is
actually an endorsement on the basic teaching credential and,cannot-

be issueSﬁgntil the basic credential is‘earned. The program er—

teacher preparation for ,the regular. classroom remains on the tradi~

tional level of specific class requirements. This special education
. ./ -

+ .
\ N
.

program.opezigzzxas a specialist area to the traditional program for

'

based system, those competencies written for the basic certification
will be adopted as fundamental for this/program also. ‘This relation—

Vo

w1th spectal education as an endorsement attached. For the purpose of
s v —— e,
this documegt, special education certification and special education

‘ ~

endorsement may be used synonymously.

- paration Frograt -
"+ As the regular class preparation prog moves into a competency \\\‘\\\

_1fr";wlwt{5g:w_lilcwrn,”:i L T
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- ;, flnal resppnsibility for the program remains with the Program ReV1ew

O
¢ ~ [

. -‘l &
To be admitted to this special education teacher training program,

"an undergraduate trainee must meet the following: - o . &b

’ ~

~

a. ‘Be enrolled in a basic -teacher prepgration program. This )

o ) |
special education program is not a complete teacher.training program

in and of itself. ) ' R J

EIY

“b. Declare Special FEducation as- their major area of study. '

o f ‘ ' .
: c. Be recommended by the Review Committee to receive the
Preparatory level certification. -

’

/ N . » . -
To remain in the program the student must maintain satisfactoxy
" performance within-the major areg. ' ) ‘ . ! i
, . / :
Every attempt should be made by faculty and /consortium members tp

+ M - ’

recru1t the ver} best of, the student body and experienced teachers to

o

enter the f1eld of SDeclal Education.

H

While the student(and his adv1sor .

’ . N . .‘ .
~ cén recommend program content, program changes,'and entry and exit§ the

-~ i N - 3

N
A ' —— ’

Committee. However, the authority to sign students off for the satis-

g -~ . -~

' faction of a given Performance Objective shall remain\With the_instruc-

~—
\.~4
.

. tor of that class er experience. ' - T a ) 4
R —— - . . I : B

< e ‘ '~\.
Lhe program is des1gned to be‘fieldzggiézzed\angbhopes to provide .. f

students ample opportunity to test ‘their theory
‘ S : .z
- experiences. L :

t

There are three levels of certification_identified in\the pro rimpgl_

—format. The teacher trainee must satisfy all performance obgectiVes >

3 , N
relating to any given level Before certification is granted for that

PR )
P .. " . Y-

.In the case of the Initial and Continulng levels, all requfrea ;;\” _r“‘J

. level.

ments for lower'levels of. certification nust be met before‘approval is

L
“ ,},‘? \,

given,

gs MC

Aruitoxt provided by Eic:
d *a




1

- ., N ‘4
The attainment of one certificate shall serve, as entry for

B preparation for the next level certifioate. The entry level to the
’ preparatory cartificate Will reflect an open door policy Anyone
Kt . ;
may work to achiev AE mpetencies at any level but will not be

,.canAdered-formally within ; pexhm_wntil they have been recommended

* ¥ - « . .

" to OSPI for. at least the Preparatbry level of certification. i o
Py £ '

& Contldhed professional growth following receipt of the Continuing

* 3

ko ’ v .°

certifigate;will be priyarily the responsibility of the individual

o

.

X
-

.

. concerned Tg%s indivﬁdual shoulﬂ be prepared to discuss a tentative

'
IR

:} program with his- advisor and\*he Review’ Board.

ngever provisions @ust also&be made to give strong support to the

S, o .
oo, certificate %%lder in‘fhis endeagor., To d8 so, individually and co-
k.&'" ' \ - ‘. h ) ,‘-‘\M’ ‘:-:-A« ~~‘ .
jointly; cooperating agencies may sponsor workshops, seminars, conferences,'"‘

“~
etc. to ajd the spec1al1st in up-dating his skills and further refining*

tat
N Tl Y
N " N ~ L T o AN
'

cm e hiig competenc1eSWW‘“"“ "‘“"“V“r“““““““'”£~'“* e f”ﬂ,..’ D S —

., - - N e -
y . -

In additipn, continued contaCt should be'maintained.withﬂthose S

individuals who are’ products of the progfam*working Vithin the consortium

f;

\"-\

area, and with théir superviSors and” peers.k~ This

o e .
. \5 *. N ‘
..as to the adequacv of the. orograms of nreparation and as a,source of e V

Sharge

t

.\

-

et . ey

;rsearch projects, inFcervice activit\es, etc.,

B

B
cye er‘
\“k

.and stimulation for. continued growthw
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responsibility of the student.

fellow professionals and gain a professional identity

Feedback '; -t
4, .
When this program for preparing and certifying special education -

‘teachers beécomes operational, a two credit class will be initiated at

M ]
able to the students is by fonitoring their own cdpy of the "Program

Planning Sheet" (see Appendix V). This sheet is prepared in conjunction R
N\ ’ ’
with the advisor and spells out those learning experiences necessary to

satisfy a given level of preparation. As the student progresses, the

’

requirements are‘signedfoff.' other methods of feedback are the

*

Instructors may be contacted, f1e1d

‘a
™~

supervisors should be tommunicated with and the student's advisor should

o

Ib'

B

be consulted often. . -

_Seminars .are one.way of keeping. in contact with other students.

2

_.The

fm - = -

‘student chapter of the Council for Exceptional Children_is another means

. by whioh the student may keep up with new developmegts, be in contact with.

Throughout all of
L2
this, the student remains captain of his own progress with the’ program

. \

* which he designed providing the necessaryxdirection for success.

-

‘

Staff Development . L

8. e
[ e ‘ 5

e

All faculty, staff and field personnel involved in the implementation

of this program will attend a daylong workshop to familiarize them with the

- : . -

program. In addition to “this initial workshop; continued training~wi11 beA

provided by tonsortium sponsored fie1d workshops for special Education -

snperyisors and teachers and regular'class teachers., Further opportunitieé

A
N /',
e D e e~

A




- 2 -
, ’ . 51!
, " . v " o
A -

@ B .

for professional staff development may come ,through OSPI from the

L - ﬁRC[ALRC*lqcated in:Eugene,-Orggon,. The%ALRC”hag,a<§gayy commitment . __ .. .
to teacher training in special education. ’ : .
Nther staff development may occur as federal and state funds become

<

‘t available. However, staff members are reminded that they have a commit-

~ -

" ment for professional growth. ‘ : ’

9. Qudality Controls’

3

Special education is a fast growing field with constant influx of
new knowledge and techniques. The consortium'will appoint special task
[4 *

¥

committees for the.development of new concepts in teacher training.
2 N

Feedback wil} be sought from program graduates ané‘this‘iqformaﬁion
~ --will be used to impréve the program. | }? R
The gbnsortium will also provide for a yearly review of the p;ggram
: ’ . by . Prograeroémittee. Ho&ever, the career teacher w%thi@ fpg Prograﬁ
S o ané those 1ea§iﬁg it ﬁﬁst‘ﬁéié their pw; céa;itﬁénglpévéohfiéﬁédAégﬁoi;£—
. / . 3 )

. ship as a function of their ébecial education role. |

e - - v ~ N x

e TS

10. Career-Long Preparation

Those practicing teachers at the Initial and Continding levels of,
. ' N . * | —trene
preparation must be given continuing opportunities\ﬁgr professional

groﬁth. The cqnsortiumlwill wérk‘coopgrgtivefy'with éduca&}onal agencies o
|

- - . v ' C-
in the planning and schéduling of a variety of learning experiences to g

provide those opportunities, Throughéut‘the preparationldf teachers, it

should be made_cle%r to them that career—lgng prqfeééionai de%elobment

. ‘ shoufh be a personal goal and a professional responsibilify. ’

x YN . S A4

F l{lC—: 2 S S
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Request for Evaluation = | .
.(. ‘ . . - ~ N . - . . . s
. I, o L ] , having complet?e\ill
. - " - i 0 ~ ¢
of the required learnipg experiences\fsr elementary special education s
—_ certification at. the ) level, request evaluation. -
i by the Program Réview, Committee. I have .consulted with my. advisor
( . . . N * ’
and he agrees that I ame¢repared for this evaluation. ™
J) : : * . “Student . .
. » . . . L.
; i 3 : > Date . PoL :
. PR / . .. . , _
”-?;4.(-5.:"5’ . ./ ees . ; )
. é As advisor to this student, and having conferred with him, I agree
hY
. v h - . .
- that he -is preparéd for the evaluation requested above. I feel that
o - o ’ ‘ ' <N T A}
the following ihformation should be considered by the committee: -
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e
EASTE N WASH*NGTON STATE COLLEGE Cheney, We&

. DEPARTMINT OF PSYCHOLOGY
15¢9) 353-2454 or SCAR333-2¢54

.« o«

Assiftart Supcrintenddnt, for . ',ﬁ
Teather Fducstion and Certification ) .
P OfflCC af buporln%ondtnt of Public- Instructlon ,
' Olympla, W*shmngton “ oo .

Dear Mr Allen'“ T 1
.- R . . - SN c Y
¢ Accorolng to thc 1971 Guidnlines and Stangard for the Develovment
and Approval of Progxams b - ‘Preparation Leading to the Certification
,of School Professional rursc.ndl, Lastern taghington State Co‘lege,
in collaboyxation with thé below mentioned school and profess1onal
organlzathns wishes,to file this Letter of Intent for the €ormation.
. of a cohisortium in %p001a1 Education. The form of this Letter of .
.Intent follows that of Bulletin No. 80-71, dated atgust 25, 1971. "
N “ a7 P
‘A, The official title of each agency_involved:

£ - - - - N e m ety e - N . - -

-

. 1. Eastern Washington State College

N, 2. spokane School District #8l ) ) e e
' ' 3, spokane Education Association

PR ‘b“' B ,/ .

*B. Names, t1tles _and addresses of agency representatives:
AR Don B §unsaker, Assistant Professors, Departiment of Psychology,
b ENSC Cheney, Washington 99004.', - AP

. -~
Y o . &
: " o sy -4

'

‘

R

Bob Hosely, Dlrector of Specxal Educat}on, Spokane School ,~
Dlstrlctr#8l W. 825 Trent Avenue, Spokane, Washxngton.

.

Mrs Muriel Rosslng, E. 428 Garland Avenue% Spokane, WashlngtOn.

;\¢b47 Ass%rance that agoncy representatlves were.app01nted by the ch;ef
admlnlstratlon cffice of respective agenclgs. (See at tacned letters

of app01ntment) ; :

A 4

4 N A 4 ~ .

C. The\type of certlflcatlon for whbch persons will be prepared
Thls conSQrtlum will work to&ard training and'cert1f1cat10n standards
for speecial education tcachers -and educational staff assoc1ate§ at

the prtparat01y, initial and contlnulng levelSu \" . . -

R Y 3
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Mr. Wendell C Allen : ;' - . R
Page 2 - .
May 31, 1/92 - '

E. The emphasis of the program:

The program will-emphasize speci
of including all the ancilla
classroom teacher necessa
educational difficult xcept for speech pathology and the sevgrely
handicappec such_asthe blind and dedf. This does ihclude the 5
traditional areas of EMR, TMR, neurg giéally‘héndicapped, and

language learning disabilities a

F. Reasons this partlcular gro
»' consortium: —

1.

——

"is the rapid expansion of learnlng/language resource rooms%-

"EWSC is the location for the'Associate Specialr Education

1.

N - i ’ [J

-
et

x . e

education in its broad sense
services outside of the regular

to help children'who are experiencing

he elementary and §econdary level, .

of agencies has elected to form a \

. .
v

Needs:. This consortlum covers a geographlcal area which T
1ncludes many small school districts which have been‘flnan—
cially unable to _Ssupport exteQ§1ve speg¢ial - .education Programs ..
These same districts, .with others .in Easter% Wash}ngton, are now
faced with implementations of Housg Bill 90. Thls makes 1mperat1ve,
the cooperation of school districts and tralnlng 1nst1tut10u= for
pre~service and: ‘inservice pr ramd. W1th1n-these‘cooperag;ve-

«

function$ there is the ipplied and very real need to address’ our- b .
selves to theoptimum tra1n1n requirements’ for speqlal education -
personne]. : . T g a ] ‘éy L

; . . ' "'{"f“ L -s

An additional need fdr ‘the examination of tralnlng requmrements

throughout this area. This suddens increase has Eheated thi

demand for- tralned~resource room teachers in spxte of ‘the Fact

that no guidelires exist as to how the learnlng/lSnguage resource N -
room. is supposed torfunction. . . ) < ) '

.
Instructional~Materialsicéptef for Eastern Washington.. This
Center is currently: funded by state. managed federal funds and
is one .of four in’ the State. To prevent overlapping services s

‘with other centers, the ASEIMC ét EWSC has been assigned the area

of Eastern Washington boundried by Canada,, Idaho, Oregon, and Cow T
theé Columbid River. This 1ncludes ISD's 101 102, 103, and 104.

The objectives of the ASEIMC includes both pre—serv1ce and in~ ..~
service training of teachers on the use of special’ education

.instructional materials. Because of the .ensuing training,

exeréiees, this area has now begun. to look toward EWSC fof_" . - ’
other areas of special education training,. hence the need for R
a consortlum

>
P

' P - Oy
RN . o . et
. Tt
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Mr. Viendell C. Allen*
Page 3 - :
R Yay 3IW1972 : ‘ oo S

. » . . . <
- « 2. Resourcis: Tie resources available to the consortium for
implemerting th-ir rrogram includes the ASEIMC housed at EWSC,
- . the fazultv ang stxif in specicl edugation and related'areas, .
*, at e98C, ornd facilitvies Of the college «{Human Developwment Clinic,
. Counselins Clirars, etc. ). The area included by the Consortium
Yoo represcnis & wide range of practicum placement possibilities .
" includiny r.»li~ a5.4d private schools, rural schools, schools
. in minoritv aruss (Indrans), and state’institutions such as
N .- Lakeland Villige. - "

E

. 3. Historicll .. ce:ridnee:  This congortiun is unigue in that the
group ~as inlL-»ii‘ OYCa“zzed to'form a Eastern Washington .

*

special nducation GOV°16“m9Pu council. 1Its original mission

oo was 'to incrcase comsJanication between the spec1al education
' people in the ficld in Eastern Wasplngton and those af EWSC.

After mecting together the group decided its objectives could

best be drcarnlished bv roving into a consortium arrangement.

The area covered bv ue“bersnzo in the consortlum includes the .
Included

chgL geozrant.ical aréa of"ISD's 101, 102, 103, and 104.

o

: are lctters of & pointhent from these areas. Appointments are
. not comnlate as letters from some school'districts and professicral
* ¢ associations have not arrived. These will be added as they are.
received. FEWEC has been *ecognlzed as a leading teacher Eralnlng
. institufion for | mauny years.and has been developing prograﬁ?‘ln T
. special education over the past four years. "Other existing,

facfors which lend themselves to the successful operation of a

T consortium include the ASEIMC as a service organlzag;on for liis
) : area and currently in its fourth year; close .ties with the state
. office of special services, and close eommuplcatlon»between IsD's,
“ . logcal districts and EWSC. EWSC has received U.S. Office funding
L - for 1972-73 for a graduate program in special educatior.
G. Future -expansion ¢onsiderations:. This consortium is currently )
interested in Teacher and ESA preparation for spec1al education.
. _ Future areas for con51derat10Q may include Special Education . <
. Administration and areas of severely retarded and multiply handlcaooed
- The consortium itself may be eXpanded to include other interested
N parties in Eastern Washington. L
) _ H. Tentative time lines: These include but may not be limited to )
- the following: o > . _— . .
, ‘ . 1.. ReceLV1ng all letters of apporntment by September 1, 1972.
Lo 2. Election of Officers:by October’l, +1972. .
: 3. App01ntmert-of commlttees necessary for program development
' e, - by 0ctober’15, 1972, N
. 4., Interiur Report of committees dur;ng November and December, 1972
S . and’ January .and Eﬁﬁzqary of 973, ,_i .
- . . S. Flnal consortth~agproval of program April, 1973. ’ .
T 6.. Request foF. skate approval by May 15, 1973. :
Q T % :{mplementattcn—to~begtn—September;—1973u S

. ’ - ' . \ ’ ’
e . .. : cote :l;g;; ‘
: i .. EN AU R e -, LT ) tR

. - A ¢
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- Mr- Wendell C. Al¥en L
i Page 4 ’ 0
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- These guidelinés and standards (WAC 180-80-700 through 180-80-7L0) may
. be applied after September 1, 1971, to the preparation and certification
of teachers in lieu of standards effective July 10 and 28, 1961, (WAC -
. 180-80-510 through 180-80-550) and to administrative preparation and ' °
certification in lieu of.the standards adopted March 2L, 1956 (WAC 180- .
T 80-280 through 180-80-312). Educational staff associate preparation
- .. and-certification standards adopted Spetember 12, 1968 (WAS 180-8L-510
. through 180-8h 560) are replaced by these standards and guidelines.

’.

. The State Board of Education adopted a motion to inform all .
-1 agencies (colleges and universities, school organizations- oot
o . and professicnal associations) involved in teacher education ) ‘
; under the 1971 guidelines and standards that it is the . - S
consensus of the State Board that action should be taken to, )
implement the new standards promptly; that such agencies are
- requested to submit reports concerning their plans to imple- . ‘
S ment the standards for consideration and-approval and for - '
;
1

IMPLEMENTATION OF 1971 GUIDELINES AND STANDARDS . ;

;,;111..f“1f”‘_ﬂ‘coordlnation with the state's plan; and that these reports
oo :-.. . 'are to be submitted within one year‘frof the effective date .
'n:df the etandards, September l, ¢97l. e . .
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o Superintendent of.’

-2" ' Public Instruction
In’schooling. the. importance of, the teacher is second only to that of the
learner. It i5 the teacher's function and ‘that of those_who aid him to pro-
vide access to tlie bést possible circumstanceg for learning. In Washington'
law a "qualified .teacher" is required for a school to be approved; to be
qualified a teachér'must be certified, It is crucial, therefore, that state
guidelines and standards for certificatiofi’encourage and promote the highest

, quality of-.préparation. Quality in this context means establishing the best
cirdumstances for persons selecteéd fofi teacher preparation to become engaged
and .involved in learning how to teach.' ' h

*As the’ reader will‘dichver: thegé-i97lagﬁidelines and standards are differ-
ent from traditional state sftandards for preparation’ and certification. They
represent. a ngw approach in which the processes and procedures to be employed

in determining and developing components of preparation programs and.approving -

such programs are set forth as the gtandards., The guidelines are the result

of five years of discussion, study and trial programs. Hundreds of persons

in Washingtén who are concerned with improving the quality of education for

children anghyouth in public and private schools of the state have bheen

involved. e guidelines and standards emphasizs a focus for program devélop-
ment+-the needs of children and youth served by our state's public and private

schools. ’ ' . )

The Washington State Board of Education has adopted the new guidelines and .
standards as alternate to those which have been in effect since 1961. Under
the 1961 standards many desirable objectives in this vital area of education
have been and are being achieved. "We believe that the. approach encouraged
,by the 1971 guidelines will redult in. yet more significant improvement of
teacher, administrator, and support personnel preparation. The 1971 guide-
lines call for a more effective utilization of the resources of all persons:
and groups who are or should be participants in this important effort. ¥

The néw guiaelines and standards provide a process, a rational and open system
if.you will, for constant recognition of new knowledge, for an appropriate use
of technology, and orderly agreed upon response to the changing sducational
.needs of society and individuals. ' The implementation of the guidelines and
standards should create opportunities for those .being prepared to have more
personally fulfilling activities and experiences so that as professionals

> they may provide better school life for learners at all levels. . :
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’subject matter.kn
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INTRODUCTION : S -

R e S A ~Wendell~0»~"A11en<
. ) . T S 1i11ian V. Cady
, ’ . T , . William H. Drummond

The basic purpoee of State Board of Education guidelines and standards for
preparation,lggding to ¢ertification has alnays been to ensure the compe-
tence of common school professional personnel. B

\
Prior to 19h9 certification prograns. ﬁere based on a specified gumber of -
courses prescribed by the state, Regulations endoprsed by the State Board

* of Education in 1949 established a program approval approach which placed

responsibility upon the colleges and universities for” thé substance of
preparation programs. School districts were involved in the studgnt teach-
ing experience and shared with the teacher and the institution of higher
learning the planning of fifth-year programs. Revision of the standards in
1961 ‘strengthened the academic:preparation of tedchers, necessitated greater
cooperation between colleges and school organizations, and fostered more

flexibllity in program planning RN

ﬁ

Study of the current scene and appraisal of trends suggest that Washington
can marshal its resources and knowledge to stimulate preparation which is
more approprlate to the services which professional personnel should'prov1de
to today's children.and youth, and that preparation programs should reflect
and en ourage an open-system concept. The open-system aliows input from a
variety of sources, does not lock all persgns into ths saie mold, and
encourages difference, variety and change, The state is concerned that

- preparation szperiences be relcvant to competence on~-the-job, -the. actual

world .of, the elementary and secondary school student and to the changing
needs of. society. c

For Wash;ngton State the 1971 guidelines for program approval and certifica-’
tion are a natural, .evolutionary step. These guidelines prdvide a- framework
within which trends and changes in society and education which should inf;
ence preparation can be more readily incorporated into preparation programs.
The 1571 guidelines encourage broad participation, honor the open-system
concept, and decentralize responsibility and accountability for preperatlon
and the outcomes of. preparation. ) . . .

-To further thege objectives, the guidelines and standards provide for
colleges/universities; professicnal associations and school organizations

to form consortia to plan and carry on preparation programs. Each of the
three agencies in.a consortium is to have an equal voice in overall plaming,

. policy, formatdon, assignment of responsibilities, evaluatloh of prograns,
-and the hearing of ‘appeals. ' . .

.

The guidelines and standards establish a frameuo/k whereby the objectiveééof .

preparatlon are determined, competencies in subject matter specialities) /
pedagqu, and personal characteristics. are delineated; and entry and exit-
level competencies for each stage of preparation are specified. It is
essential that pr -ation programs include and address competencies in
ogirdge ag well as in the art and science 6f teaching, and
in such Juman dimensions as interpersonal communication. The' professional
must.be competent in each or these areas. . He. is basically a decision-maker

Q
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. actions they take, and the consequences they undergo; and (6) learning and"
.growth best occur under circumstances where persons are respgeted and loved

7 ¢

and decisions for improving learning must be based upon the data generated

Trom the interplay among these several areas of competence.

Several assumptions underlie ‘these 1971 guidelines: (1) the main purpose

of the school is to help each child achieve gelf-direction and seli-reiiance
in a dynamic and changing society; (2) the adults in a school, by the way
they work and live, establish the intellectual and emotional climate for

the school; (3) adults moving into schools as professionals need to experience o
preparation in a manner consistent with the way children ought to be helped

to learn in school; (L) learning and growth is a continuing and dynamic ' " a
process; (5) all learmers become what they will by the choices they make, the

and free to be themselves and to become whomever they have the will to be- v v

come. / ) ; . SN /
./‘ v &
Given these assumptions, the guidelines and standards proceed naturally from
developments in: teacher education over the past. twenty-five years afnd empha- :
siz> btan following principles: . . - . )
a. rreparation should be related to performance
related to the objectives of the professional

-

nd perfdrmapce -
d his clients;

- N M .‘

b. preparatidn should be individualized and give r cognition to

personal style; }

§ Preparation prograns should be planned and de
. participatory manner by those aff cted; -afid”

' d. preparation-ig‘a career-long, cbntigﬁing process.
> .

had .
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CERTIFICATION

e
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1. Three @ypes of certificates are provided' L Lo

a. "The teacher'certificate authorizes service in the primary role of
' teaching.’ .

b, The administrator certificate authorizes service in the primary
role of general school administration, program administration angﬁp
or superv161on. .

c. -The educational staff associate certificate authorizes serv1ce in
roles of specialized asgistance to the learner, the teacher, the
administrator and/or the edhcational program.

2. Three levels of certificates are prOV1ded for each certificate type~

a.

. ve

+ tinuing ‘certificate is valid as long as the holder continues in L_
It is subject to renewal only if the holder-leaves
educational seryice for a perioq in extpss.of four years.

q

.The preparatory Zertificate authorizes experiences in school or

school-related settings designed to develop competence at the
“"initial" level of certification.

.~one year and is

wable.

This certificate is valid for °

-

f

Theainitial‘certificahe authorizes school service in a particular

role and~allows the holder to assumé independent responsibility

for working with children, youth and adults.

valid for three years and<1s renewable once.

This certificate is‘

The cgntgnuing certificate authorized schéol service onua career

basis and assumes continued professional development. ‘The con~ .-

service.

-
»

-

[
(

| ' TYPES AND IEWEES OF CERTIFICATES

&

-~ {

(Figure 1) o -
. <'j ‘ e, .
Types . ' e Educational
of " Teacher : Administrat»or Staff
Certificates o . Assaciate
Levels Conginding : Continuing* |.Continuing-
g ' O‘f’ . remseia = — r——
i Certificates :=%9it1al _~ Initial Ehitial .
2 reparatory Preparatory Preparatory
i . ‘ ¢ [y 2 hd ‘ ] *
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L.

' (ii’// previously adopted State Board ‘of Bducation rules 4nd regul tions

' Gertificate endorsements. . Lo I

., Initial and continuing certificates will be endorsed'to indicate grade

© b, Qut-of- state candidates: IO S

level(s), content area(s), and/or specialization(s) for uhich the Sy
professional is or has been prapared.

' - 4 AU

§ eciErocitz N 3 B ' t ) ‘ S
- ' g . .

a., In- state candidates. ‘.‘-l o . . e . - s

r

.1) Holders of initial certificates shall be admitted to programs ) o
leading to’continuing certification. o : ‘ .

2) Holders of provisional certificates or credentials awarded Z

may be admitted to programs 1eading to eontinuing certifica on, ‘-€‘
provided they meet entry level requirements. N

3) Helders of séindsrd certificates or of valid teacher certificates .
isgued prior go 1549 may be admitted 6 programs leading to
. initial or -continuing certification,:provided ‘they meet entry
level requiremehts,‘without jeopardizing their prior certifica- \ -
- tion status. . .

<

. a . . PO
>
& . . .- ~

_ Candidates holding out-of-state certificates ‘ér credsnti 8-shall ' _
* have theé option of applying for certification under -eithi these . -
1971 4 standards or under_ those previousiy adopted.rv_vw - o

Alemmi e o a s s a s e g e m————

=

1) Graduates of instituticns accredited by the National Council for,
.7 Accreditation of Teacher Edu¢dtion, or-graduates of opt-of-state
four-year institutions accredited for teacher edhcation, who hold .
"¢ _or are eligible for comparable certificates in andther state, :
térritory or possession of the Unitéd States, may be granted o
temporary certificates with appropriate endorsements.

-

>

. e g

KX ,"f
. % ..

2) Graduates of dccredited cut-of—state institutions who do not reet el
the requirements cited above and who wish Washington ‘certification: -
- shall be required %o meet requirements established by a consortium. "
of institutions and agencies with approved preparation programs in -

the state. - -3 v ..

2 3) Experienced persons who hold certificates from other ststes and - \

' -~ have been granted temporary certificatesqgsy apply for initial or R

continuing certification to in-state consortiums of’ agencies ‘with: ™ -~ o o

. apppoved programs as soon as they are employed in Washingtofi. .? S
..+ ' These consortiums shall have procedures which ensure fair gnd . ’;~

T e proﬁpt agssessment ‘of the applicant's qualifications and shall 2_.
riake appropriate. recoﬂmendations t6 the Supérintendeht of‘Public -

- wInstruction regarding certificstion of tﬁe applicant. ‘ . e

; o' . * e B .
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TR a,eousonmm ol AGENGIES DEFINED AT
L - O :
‘. U‘ er these standards prepara.tion programs are to be deyelqped And myle-
+ . mented by a confortium ‘of agenciésy anh,agency uill degignate Afs own:
. represéntativeg(s) and. clarify with tnat(thOse) represeﬁtativecsb is(thelr)
uthority in gcting ih behalf of the. agenoy, ! “The agepcids ih:74 oonsortium .
hall be colleges and universities,.schaol. ovgﬁniza&ibns and profe381onal

”aSSOciatlone'in accordance‘with the following ﬂefgpiﬁtonsr ol \_n,. ’

1. Professional Association: The,professional spoiation, determined by .o
the total faculty of:. certiftcated employees ’a gchopl organization e
-~ _-in accordance with. election:procedures defiped im, Cnspter 284.72 ROW
Fo, {br a cOeperat:.ve group of ‘'such -agdociationd if a number of schaol :f,a.,
~/_ ~ iorganizgtions havé gombindd: 0. participate<in & cohgortium for staff
' , &evelopment purposes) ghall. have, the professional agsociation resporisi- -
] Sility in a consortium ‘and’ shell ‘have the responsibility of providing S
./ _ opportunity for’ input from all other specialized and subject ‘matter - s |
/. -fi associations. = - 5 SEEPYR
/ .2+ School Organizationz Any public or 1ndependent schooi system or
P * district or cooperative group of such organizations "shall have.the
: \ school organization responsibility in a consortium. School organiza-
/g tions 'should represent-the interests of, parents, interested citizens,
[ 7 .7 school children and youth, the. local.school board(s) and the-school .
e . administration, ineluding principals.. As 4 corisequence,. individuals
RN S representing school . orgapizations shall have responsibility for )
[ ) . " providing opportunity for input for thoae ‘various groups in developing
S _g'; and implementing personnel preparation olicies. : The, chief administra-
o - ¥ tor(s) of school organization(s) is(are ‘rasponsible Tor designating
- oo the»indivldual(s) respongible for ‘the: school organization s role 1n
[ 7 o program development and implementation. ; \ﬁa =
e T . : ~ —_ .
, o 3{ Univer81tz/collegef Any institution of*higher learning or cooperative ~
/ i .{ _ group of colleges/hniverSIties which ‘has-or "develops profe531onal ‘-
. -« g teacher education programs shall have the college/hniversity responsi-
. ., bility in’a congortium, Community colleges. (in-collaboration with
: . f four-year institutions) may participate in preparation. Colleges/
'u.%-' ’unmversities should represent the.interests of students and of academic,
S - professional and. admlnistrative faculties.‘ Individuals representlng e
L .’ colleges/universitles and community colleges should reflect the -interests
L and talents of those Various.gro s in program development and implemen-
.. Y ...  tation, .The chief administrator  for professional preparation and
e development as designated b the college or-university president is
L responsible for providing t ¢ opportunity for represgntatives from the - _
VS A appropriate departments.or interest groups of the college or univers;ty o
. : »tQ carry’ oub .the institution ] role in progran, development and . N
implementation.; SN : - ] oo '

. PR . .. . -
[ . . st . . \
. e .

. ’ L ’ . o .
. o . . . . . *
s . - , w!
. . _ v ! N . . |
% . .o s o - » A N . . .
L . - . L P TR 4 . [x3 o 1
. . . . . . X . L. -~ R N e
L e L N . « n . . - - . |
R e . e f - R .o . . -
- . o e e . B . |

: , , ) - .
e Q e iy e N -3-— 2R S S L

S N - T o ool e , . o . L
. 0 il - v MY . . . . . ) ’ he
v ! R N Lo . ‘ T .o

d
X
v o
—an

-

| S




< TR
n

oo consomnm PRQGRAMS B N

i ) '
“.sz . Preparation for school professional personnel. is subject to.approval by the

Lo State Board of Education. The State Board will &pproVe a program of prepara—
o tion 1! it meets the following criteria' " . -

- ’, s /, : i . ';/ . A L
G R Gonsortium arrangementsn o A -
A Y . AN -
e oD The consortium shall o , . .
{ . s ‘ :“ 7 ’ v oL "‘\-,

» - - File with the Superintendent of Public Instruction a letter of B

s o intent to form a consortium for preparation. = '
b. Specify the arrangements and processes it will use to: . « .
<a/ ,' ~ ‘f " ’

© : N s
’

1) formulate policy, .
2)»develgp -program objectives, . elements, and characteristics, .
) gain input and involvement of: students and citizens in model
o, - development; . s ]
. T ' L) implemefit the program; - L
h °5) administer the program,,including monitoring candidate progress, ‘
‘ . réporting and reconfieriding certification, recommending cert1~ -
ficate endorsements, ‘ete; - : - v

oo . 6) conduct annual‘nrogram review and ev&luation. . : . gt
. /-

' ,Coe Arrange for and report results %f at least one comprehensive outsjde
’ ) - evaluation during the three to

. ive years betwéen periodic progra
Cia- e o approval by the State Board of Education. j .
. o " d. Give aviderice, that it has the humiah” and mdterial resources 45 con- =~
i: s AN duct, to implement, and to arrange for evaluation of the preparatlon
‘ .. Y . ' program. ° * ‘ L o o ) =
:—fi",“ -2, Deveiopment ofppreparatlon opportunitles and alternativgs. \\5 A E
ey YT The consortium shalls ' R LI -

- ® . = -
~ -~

Describe the role or roles which are to be assuned by the»person who
‘ is to  be granted a specific certificate with a particular endorsement.
'Describe and state the ratlonale for the competencies (knowiedges,
attitudes,-skills,, etcs) required of- persons who plan to perform “

_the described roles.,¢..~ - - o

1 . Co Describe .examples of the kinds of experiences that Will be proV1ded /
" 'to assist each candidate develop or demonstrate the‘reqpired 1eve1s
- of competencies. . r ’#' - -
SV 4. Describe the procedures which ensure that eaeh candidate participates ¢

+ - in the desigr of his own program and the procedures which enable the_
candidate to achieve.certification at his own rate of demonstrable’
accomplishments.'

. .- ' ) v -
" S . e T et e = Yo S
L4 . v .t -, ~— - . .
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f.

‘Specify examples of.kinds of evidence that will be used’to -
determine acceptable entry and exit levels of competence of the
candidate; including, as appropfiatq, evidence of competence when

working withsclients. - | . . o eLo

Descgibe ex@mplés~of procedures which will be used to'provide
positive, growth-producing feedback to the candidate and to the
program. g - <

-
P .

Describe examples of the kinds of experiences and resources that
will be available to staff development personnel, both school and
“college, to assist them to. develop necessary competencies and
carry out responsibilities of their roles and specify procedures
which ensure that those who supervise the candidate's preparation
are competent. o .

Provide assurances that the program is of high’professional quality
by describing program elements which ensure that a candidate will
have appropriate breadth and depth of knowledge for his expected -
role and which allow and encourage the candidate's continued

' persdhal‘and professional development. AP

Describe the procedures and arfanggments which ensure continuing
career development opportunities for persons holding initial and
continuing certificates. : R

D. . STATE BOARD OF EDUCATION AND SUPERINTENDENTldF PUBLIC INSTRUCTION

‘1. State® Board of Education. Prégtams of preparation are subject to '

[ -t

State Board of Education review and approval The State Board of

Education: .on
_a._ Applies the standards hereinbefore set forth in WAC 180-80-720
U in approving programs. 0 ‘ : N :
L ) . : .
b. Receives notification from thé Superintendent of Public Instruc-
. tion of letters of intent to establish preparation-consortiums.
et c. Receives.and acts upon recommendations from the Superintendent of
. Public Tnstruction concerning the review of requests 6f consortiums
for program approval.
e > ‘ '.'. - ) '
) d. After initial approval, reviews and approves anmual progress reports
an§ compreQensive outside evaluations filed by each consortium.
‘. e Reviews and apprqves comprehensive studies of each consortium's
)program(s) on-a three- to five-year schedule. ‘
2. Superintendent of Public Instruction. : . P

By

.d. - Approval-accreditation function.

-

_ _The Superintendent of Public
Instruction: . ‘ ‘ v R ..

. . ) ‘ - ]
A
-+ [and ‘ ;
. ' < a
¢ ' l 3 ' : ) ‘ :
J * . -
- 4 v . Y
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l) Arranges 7es for on-site'visitatioua to review each consortium'
programs for coneeqpent recommendations to be submiﬁted to

the State Board ‘of Education, - - . '}’
' 2) -In reviewing programs congiders: - 3:
L ) (a) published programs -ard deacriptiona made by the agenciea
- — - within a tonsortium; V‘

(b) reports-of visitations to agenciee of the consortium py
state staff members; ‘
(c) annual progress reports submitted by the

-onsortium and

»

arranged'
(e)saccreditation and approval status of colle--
and school organizations. P

- b. Certification function.. The. Superintendent of Public Instruction ~

- . issues certificates and makes certificate endorsements upon recem-
mendation of a consortium of agencies operating an approved

program of preparation. BN . ,

-~

C. Improvement-leadership function. ThevSuperintendght of Public
> Instruction: - L

»

.~

1) assists colleges/nniversities, school organizationa and
professional associations in program development leading to
State Board approval, ) R e

2) assists or- facilitates commuriication and collaboration among
_and between -agencies; -

i 3) arrangea for advisory committees ‘of, the State Board, to meet,

" make_site visits, and prepare reporta for the State Board of
.- Education, .. oL
k) selects each year one phase of teacher eddcation or staff
development .for special study and ‘focuses .the .attention of ,
personnel in consortium# on, this phase. (An example,ef such a.
. phase would'be selection of candfp dates and entry competencies )
5 /

© 5) requests financial resources nedded to achieve preparation and

© " staff development objectives. - i o

i L
. E. EFFECTIVE DATE CF ISSUANGE OF CERTIFIGATES L g .
. . The issuance of teacher, administrator and educational staff associate ;[

certificates shall be effective September 1, 1971. e
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- A. CERTIFICATION--Although the state system of certificaticn should recognize

. ,.‘ ‘:~/\ . o ) ~ .
. wempIA Y O . ‘

? <

PR, Lo S

The state is challenged to do more than establish afd maintain ‘miniinum standar&%
, for education. To serve the people, state government must be responsive to new .
situations and anticipate demands and trends. A state pattern of certifica-
‘tion should: (1) provide an understandable way of viewing educational work
assignments; (2) establish acceptable ways for persons to advance or change from , °
one role or position to another during the course of his career; ‘and (3) provide
a basis for ensurlng that people assigned to particular ‘school roles.are competent.

DISCUSS,él AND mmammm -t ’

1.

~

diversity and specialization in the nature of services provided for studentsy
the

sional types and levels.,

. that. he meets-establisghed criteria. A.perscnaachisying.continuing S
)endorsement. . . .

- gpecialized competence. Accordingly, it is expected’ that personnel

certification framework itself should be concerned with broad profes-

- B 2] *
-

Izpes of certificates. Specialized preparation is needed for éach area
of service. .Bach area of service also_jncludes a number of specific
fields of preparation which, for. purposes of certification, are class-
ified as categories. Within each type of certificate there may be \
several specialization categories depending upon specific roles
recognized by the State Board of “Bducation.,. .o

.
[3

Levéls of certification. Certificate levels for school professionals -
recognize different levels and degrees of career development.

The three levels of certification are .applicable to each type of cer-
tificgate. The person will move from level to level as he demonstrates

Bertification will have demonstrated both common and specialized |
compefency appropriite to the certificate type and to any specialized

v

Certificate endorsement. Certificate endorsement should be based upon

assignments will be consistent with certificate endorsements., -

Recigrocitz. Arrangements are necessary to assure mebility, pportunity L
for continuéd career development, and appropriats certification to in- e
state and out-oﬂ-state professional personnel. -

Many profesgsional personnel holding standard certification issued under
previously‘authori%ed standards may wish to qualify for certificates’
issued umder the 1971 guidelines and standards. Each consortium will

_be responsible for establishing procedures for such certification.

Bocause .certificates issued by Waghington State under the 1971 guidelines -
ang standards will be based on performance, it will be necessary for an
out-of-state professional wishing certification under them to be issued

a "temporary" certificate. The temporary certificate is valid. fp

year. Assistance will be provided so that the out-of-state per kes .
contact with a consortium having an approved preparation program. 0 “ﬂ\\;\ .

. .(-"'
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1. Professipnal Association. Many associations reprgsent the interests of '

& been -aut orized to hégotiste on matters of professional concern. In <

PREPARATION' AGENCIES

. - N N . s .
) "t .
. . <
° -
A : : - -

’Those who bave a_stake in the nature of professional service “should hav° .

their voices heard in the development of professional preparation and be )
able to influence or help change the nature of preparation after programs’ . ¥
arg in operation. A !
‘ 1
Participation in a consortium is not limited to the thiee agencies defined ¢ l
in the standards (colleges/universities, school organizations, professional o
associatiens). The definitions serve -the purpose of. assigning accountability

. for meeting the specific requirements of the standards and for egsuring the - a
" systematic management of the various procedures involved in developing and

implementing preparation programs. Each of the agencies defined is.required
to involve other similar agencies or related interest groups in the processes.
Actually, within the context of the guidelines and standards, consortium has
three meanings. ) )

~

1) For purposes of accountability, a consortium is‘a formal partnership
of one 6r more colleges or universities, one or more school organiza-
tions, and one or more professional associations functionming through
representatives with authority to act within paramgters for their
- agencies in carrying ouo the specific requirements of the guidelines
¢ and standards. - - .4 \
2) For purposes of developing new programs for specific role or S
‘discipline categories, the‘consortium is.a forum of interested
. parties--organized groups-orn 1nterested individuals--working. -
,ttogether to determine the form angd eubstance of a preparation program.y_

3) For purposes of implementing an adopted program, the consortium is a
managemént system of assigned accountability and responsibility for
’coordinating the implementation of various aspecte of the programn

professionals, but if the guidelines and standards are to function
’ effectiVely, it is necessary for accountability .purposes to identify one
association. "That associatibﬁ?should represent a broad spectrum of , !
‘professional points of view. In many school districts an association '
selected by the total certificdted ‘staff according to procedures specified
in the Professional’ Negotiations Law (Chapter 284,72 RCW) has already.

.'private heols and in schéol organizations ﬁhere arrangements have not
" . been established for Jrofessional negotiations, the professional,associa-

tion representation will be determined by the total faculty of the:

cncerned school~organization:~-; . . o BRI
Identifying an association selected in accorﬁance with the Professional ]
Negotiations law, or oné sélected in like mammar: 188, the accountable L.
-professional association under thegguidelinea and standards, serves many .
useful'purposes.

¢

Lo < - - Lo~

« “With the accountability issue settled by definitiBn, a1l o
-professional associations. can direct their energies toward devel-
: oping programs as soon as the standards go into effect -

- -

-i:i
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O guidelines and standards. .

- between programs of preparation for various professional roles. 3

P
*
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S

. usually have facilities-and Treseurces for- reathing and involving .";'f];;;,—i
"~ ¥ the professional staff that could be applied 5 accomplishing the
goals of ‘the guidelines-and standards.,

b Assa6iations ‘that negotiate on matterSfof profess;onal concern -

¢. Such associations asually have staff or standing cemmittees that
could assume the responsibilities and the Hork of coordinating the
sfforts of other professional associations in’ implementing the

"

d. Such associations usually have procedures agnd/or arrangements for .
communicating association views with school district organizations 1
that could be adapted to the purposes of cooperative functioning .
under the gu;delines and standards. - ' 1

Although all the needed mechanisms for coordinating the multitude of general

and special interests found“in school faculties may not be present in 1971, ,
part1c1pation by practicing professionals and the coordination of their ener-
gies is essential if new, more viable and relevant programs are to be created.

* The guidelines and standards prov1de for the coordination of staff develop-

* ment profe331onai association concerns through the logal education asseciation
‘or union, or, in c: §ses where faculties are not so organized, by representatives
of the total facult& of the school organization. Should the identity of the.
local education assogiation change, the faculty of the total school Srganiza-
tion will still be p#esent and will be expected to assume the obliga 1ons to
trainees made by the fpreviously 1dent1f1ed association or union.

N e

The professional 1nterests of administrators in the p eparation of admini

strators, feachers and specialists are legitimate,€s6rare the intérestd of

teachers in the preparation of teachers, specialigts and administrators,_etc.

The local education association.or union is wheré Ehese professional interests |
ghould be coordinated because a significant part o preparatiqp will and does |
“occur-at the local level, and is ﬁependent upon_ the 'energies and talents of '

the professionals working there.'

The local associativn should value and support the special interests and con-
cerns of competing general local associations or unions, of the specialized '
local and-state dssociations, and of national and international associations, '
Decisions based upon narrow parochial interests should be avoided. The. guide-~
lines and standards imply a belief that local asSociations given the.power to |
influence preparation, will use such power to improve professional services to
clients. Such associations should encourage pluralism and variety within and

o
School organizations will need to invent ways fo% parents, aother citizens a ﬁ
and students to become involved in professional staff development. Their |

primary contributions should be in the definition of needed professional
services and assistance in the provigion of the needed resources for prepara-
tion and staff development. ) . L
It is assumed that school organizations in. less populous areas may have to
coalesce with other school organizations for staff development purposes._

o . . ° -
T
By
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S . No preconoeivsd plan fer~amalgamation has .been created. Coalitions.and

i cqpsortia will grow as institutions,- agencies and organazations’perce1Ve
“the need for one another and begin assuming initiative for bringing about o
new“relationsh1ps.

Qags e i

,.,., .-

- 3."ﬂhiversities and colieges will continue to ‘be a major contributor to

preparation and career/staff development. Although college, non-professional }
. programs may be legitimately under the control of a college faculty commit-
" tee, teacher educatlon~(profes31onal ‘preparatipn) has broader involvements,
and hence, needs a broader base for planning, GEVelopment and implementa-
tion. ’ ~ . .

Colleges in collaboration with school organizations and professional asso- -
ciations should develop a 'variety of options for, students: some students -
need direct field experiences early--such experiences make acadenic
collegiate work meaningful; some students can asgimilate theoretical
constructs easily and can achieie competence via later field experiences.

. Colleges. should help students know themselves, understand the social milieu
in which school function, see alternative and individually suitable styles
of conduct, and test their self/career perceptions in college and school

settings.

£ -

l C. PREPARATION PROGREMS

The follow1ng principles should underlie program development and should ensure
a more valid relationship between an individusl's preparation and the profes-
: sional role he will assume. .- . ) ,

‘1. Consgortium Arrangements )
a. Letter of Intent. A group of collaborating agencies desiring to r8$g<

a_consortium and develop a preparation program is to file a letter o
intent’ with the Superintendent of Public Instruction. The letter of
' intent will allow.the Shperintendent of Public Instruction to provide
assistance to the consortia during the developmental stages and coor-
dinate efforts and actjvities related to emérging programs. .
. ; .

b. _Rolescand ﬁ%sponsibilities. Roles and responsibilities of each agency
in the consortium are to be agreed upon by the consortium. Therefore,
agency' representatives should have authority to act for their agency
or know the parameters within which they may so act. Agency respon31- )
bility, accountability and cooperation are’discussed in detail in- ’

. . Section B of Appendix A and in Appendix B, .

* “ec. Program Evaluations. On-going evaluation is essential to determine
‘whether a program is achieving its objectives. Program evaluation
should be. a continuing process in which all participate.

. In addf%ion tq these on»going consortia evaluations, at least once

. . during the five-year period between State Board. of Education approval :
s actions, the comsortium will arrange for a comprehensive evaluation of-
thes program(s) by a person(s) not directly’ involved in the consortium .

f.;_-’ e . .,‘ 1‘10 . s

[
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or its program(s) The consortlum may agree that program evaluatlons

«s . conducted for purposes of reglonal or national accreditation meet this .

“criterion. . . ' .
Results of all evaluations should be helpful to the consortium?in
pregram change and development. Evaluation reports will be filed with
the Superintendent of Public Instruction for State' Board of Educatlon
reference when reviewing preparation programs for approvalr — -

d. Raegources of the Consortium. The consortium should identify the human
and material resources available and/or needed to develop and implement
a program. The consortium should provide evidence that, as appropr1ate,
resources will be shared, redeployment of resources can be accomplished,

. and additional resources can be obtained. .

A given consortlum may have adequate resources to develop and 1mplement
one phase of a preparation program. NCH- preparatory--1n1t1a1 phase, ,
elementary teacher) and be unable to develop and implement another phase
(1n1t1al--cont1nu1ng phase, elementary teacher). The consortium may
-develop and.dmplement that phase for which it has resources if, at the

offering programs which cover phases of preparation it can not provide,

2. Preparatlon programs. . .. .

a. Roles. Since the objective of preparation is to 'prepare professionals
to perform, the  basis for preparation programs (content and experience)
~should be what it is the educator does or ought to do wher he is
. performing his professional role. Role definitions should include
con81deration of both what is and what ought to be.

b. Ggmggtencles. Competenc1es approprlate to given roles should be des- ,
cribed .and should include cognitive, affective, and psychomotor
.experiences related to the educator's performance on the job in a given
role. There.is a considerable and growing literature describing compet-.
.encies for teaching. (For examplie, the 10 elementary education models

. funded by the USOE.) The consortium should state the agsumptions under-
lying their choice of those partloular competencies spec1fied in a
.preparation program. ) ‘

-

v

LY ~

¢, Learning Experiences and Contexts. Preparation experiences should be
designed in relation to the individual's assets. and needs. Components
of preparation programs‘ere now too oftsn treated as discrete, unrelated
knowledges, skills, attitudes--existing for their own sake apart from
individuals. The kind of preparation envisioned requires integration

//f,, . and .synthesis of many elements into learning expe*iences that reinforce

the individual's strengths and satisfy his~needs. .-

Appropriate contexbs for learning and resources essential to preparatlon

need to be found or created--some on the college campus; others in the

community, others in school situations.

d. Indlvidualization. A'pervasive idea in these standards is that teacher
education should be--"ihdividual oriented."  That is, that the mstruc-

tional resources«should be provided and arranged in. relation to rthe -

, . . : . N ¢ £ - 1 4 1 L ¢ .
. N . . K .
/ . . o B B ‘ . " .

same time, it establishes links or arrangements with another consortium(s) -
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\ indiv:.dual's neede and ta.lents. )

The kxnd53 amount and duration or preparation experiences of each
candidate will be an individua); determination. The major task of the
. preparation agehciés is to provide personal encounters with teaching-
learning situation& and provide adequate feedback data to the candi-
' date so.that he can make wise decisions concerning his development.
learning is. individual, learning" tOJteach is aldo individual,

(é. Evidence of Entry/Exit Levels of gggpgtenoe. In order to develop
, learning .experiences which are appropriate, t6. the individual, deter-
minations must be made sbout where the person is in relation to -know~
ledges, skills, and attitudes appropriate to his role in education.
Such determinations should be made when he enters the program, on a
continuing basis while he is in the program, and when he exits the
" program. The consortium of agencies has responsibility for identify-h
ing the levels of competence and designating or developing indicators ° i
. it accepts as evidence of acceptable entry and exit levels. . . ar'
Agencies should be concerned with designation of appropriate indicators.-
For example, the individual's performance on a writien test may be the
most appropriate indicator of successful achievement of a knowledgé ot~
come. Whereas, the most appropriate indicator of successful applica-
tion of that knowledge is to be found in hia interaction with clients.
. f. Feedback., The most important judge of whether .a person has the cémpet-{f ol
‘encies and lities to perform in a professional role is the person. - '~
o Himself. Pr paration programs should. be so designed that the 1ndiv1dual
is provided with accurate feedback concerning his performance. Feedback ™
o " ".should be an on-going, constructive process through. which the' individual
. (1) becomes aware of his strengths-afid limitations in performgpce and o
’ (2) is assisted to enhance his strengths, overcome Mmitations, and: , .
develop new ccmpetencies not now possessed. If feedback is 1o serve” 3 o
these purposes, it must occur in dynamic situations with provision for
" continuous agsessment of performance and for non-tlireatening a851stance
and support as one plans for continued development and learning. A

8. Staff Development. School orgariization personnel snd college faeulty e
may desire to participate in pre-service’'and in-service preparaﬁion of '
AT ‘ other professionals. The consortium is responsible for indicating the
' , rcles.and tompetencies expected of staff development personnel partici-
. pating in’the consortium program and the experiences which will be;- .
provided %o such personnal to assist them to perform their staff develop—
wnent Yeley; - Staff ‘development, personnel should sﬁrive for the highest
levels of knowledge and profeSBional competence. : . o

-

h.- QualitzAControl. Professional educators will: continue to depend upon

persongl repertoires of knowledge. It ghould not be necegsary to require

“ here a.specific amount of academic study or degree(s). The knowledge

. requirements for teachers in today's schodls surély indicste that the

= ini@ial‘ce;tificate holder will haye that amount of knowledge uhich T
- .wzll enable him to pursue scholarly study, ~ - ) , ,-' n-da -




< . .
* The career teacher makes a commitment.to scholarship as a function
N " of his role. Providing the career teacher with the power to acquire .
) superior. levels of knowledge in a special field should be an important
P consideration of a quality program for continuous career development.

' | i, Career-long Preparation. We live in a changing society; teaching
Lo roles, performance, and competencies will also change. Therefore;
Y staff development should facilitate profeéssional growth and movement.
C Persons engaged in the“education professions should require high' .

*  standards of performance of themselves, redlize the need for contin<

 uning preparation, and be encouraged to assume responsibility for

" " their own development. Programs should provide opportunities for
seli‘-renewal and professional development throughout one '8 carger. - ,

3
-

"1 \
-~ D. Roz.Es OF_STATE BOARD OF- EDUCATION AND SUPERINTENDENT OF PUBLIG INSTRUCTION -

The State Legislature has delegated to the State Board of Education respon81-
. bility for establishing standards for.. professional preparation and identifying
.the types of certificates fo be issued. ' Any. preparation program leading .to
. certification of school professional personnel must be reviewed and approved
"‘by the State Board of,gducation.‘"'«.« Lo .
.o . ' L
RO In] acccmplishing is function, the’ State Board.of Education hasg established
“~ . these guidelines and stindards requiring the consortium to make explicit the
processes and procedures (crateria) employed to determine consortium arrange-
ments, 1dentify program.objectives and professional competencies, provide
) appropriate preparatan experience, and evaluate program and participant
perfomce' '-... ' < - .. .. Coy .

-'.n . » .. . ~

i~

The State Board Qf Ed&cation will conduct a comprehensive review of programs
) for approval purposes each three@to five' years and provide for site visitations,
R T - annaal reports, /bd comprehensmve eva'iuations. : )
The Superintendent of ‘Public Instruction ﬂi}l aasist ‘the State Board of Educa-
tio’n achieve program review. and apprqoval responsibilities. The SuyGrmtendent
; of Public¢” Instruction will maintain records”and reports related to”certificas
.. " tion and endogsemen ty~consartium program arrangemant, and program evaluation
and ‘progreds and will serve as.a.resource to consgrtium agencies as they develop
N "and implement programs. . me Superintendent of Public Instruction and advisory
ceT connnittees Wlll _provide on-gaing review and evaluation of preparation standards
~ .7 -+ ' .and progtams in, order that standards and programs be relevant to the profes-
) szcnal $ roles and tne needs ,of children and youth in "the common schools of
— Washington State. T . Lo . C

., e ,,-' > <

o Any agency or .i:ndiv:Laual bel,ieving its(his) rights in relation to preparation

‘, _and certification as set forth'in these standards have been abused, should |,

' . fotify the- Sﬁperintende'nt Q! Publio Instruction and/or State Board of
Eduoation,. e AR

., - KR . .
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wew  —el -~ - . "o . CONSTDERATIONS IN IMPLEMENTATION .. . ' U A

3
< .

!
A major consideration in implementing ‘the guidelines and standards will be the
development of working relationships among the“hree" kinds of agencies forming *
aconsortium, How can three agencies function together .in developing and imple-
, menting preparation pregrams? Functioning together will not be easy for:

1. “Although each agency approaches the situatiom with a desire to improve
the quality of professional service through better programs of prepara-~ -
jtion, each dgency comes (a) from a context offering different background .
‘and experience and giving each a unique perspéctive of the purpose and
function of preparation; (b) with unique access to or control over-
resources necessary to make any preparation program work; and (c) with
unique limitations on the time, energy, and resources it can afford to .
spend, developing and implementing preparétion programs. e
2. Each agency wili\Snsist.and must be assured that there will be parity
both, in the power to influence .decisions and in the-assumption of
»6sponsibility for implementing the decisions.

¥ielines and standards require different kinds of cooperation to satisfy
differfnt needs. Since both the development and the implementation of programs
. is inéglved, the three agencies will have to function together'on at least three
.levels: : ‘ ‘

-~

’

» M . , . N
- 1, Level one (program development only): involves activities leading to
T+ 77 7777 77 the development of programs for specific professional roleg or o
disciplines.. Here cooperation is basically informal. The initiative
- ‘ ‘ to begin may be taken by any agency, but each of the agencies should be -
" involved as soon as possible to assure parity at_this leveﬂ; - A

2. Level two (program development and implementation): involves formal
adoption of policies that affect both the development and the imple-
o mentation of programs. Here action must be taken by formal representa-
R , tives .of each agency which will commit. the resources of each agency.
Representatives must have the authori*v to act within well defined

_ parameters. It is at’'this level that che unique perspectives,
resources, and limitations of each of the agencles must be 11y
considered and accommodated as the representatives work teward find-
ing the common groun% on: which policies and procedures can be based.
. A . - '

g 3. Level three (implementation only): involves the effective management
of the resources Jf each:agency in implementing adopted programs. -

. Herd clear delineation of respongibility .and accountability for specific

> - aspects of the adopted program to each agency is' essential. }

¥ -
- -
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~ Wherr a letter of intent to form a consortium is filed w':.t%eSupermtendet | . -

of Publie, Instruction, it is assumed that at least one school. organization, . .
college or university, “and one professional association have agreed to eszﬁish . E
a policy board of rep;es%téatives to act for their respective agencies in estab-
lishing working arrangements, policiss and programs that will meet the criteria '
set forth in Section C of the standards portion of this document. It is likely i
that there will havg been previous contact and cooperation among at least some
of the consortium participants in étuder,;t teaching arrangements, educational
staff associate (ESA) interim procedures, or informal planning activities by
the three agencies for one or more particular role-br discipline categories.
This being so, the overview of cooperative functioning by the three agencies
might be: outlined as follows: Z; L e ’

1

P

1, Existing patterns of cooperation under the 1961 standards (student
‘teaching, fifth-year advising, etc.) - .

© II. New patterns of cooperation developed informa]:ly through activities
‘ designed to test the principles of the Fourth Draft, through
) activities that led to establishing interim procedures’ for ESA
certification, and through informal planning activities that-led to
the decision to,form a consortium. R '

IIT. The f£irst formal act of cooperative functioning would be to 'file :

a letter of intent with the SPI.. _ TR

The second formal act would be to tablish a policy board for the
'consortium. ‘ .

Q

. - PO — C et e e e

7. After the 1etter of intent has been filed and a pol.’ccy board - -
established, cooperative.activities at Level one, Level two, and .
Level three would continue simultaneously‘ as follows: . LT ,

~ - 3
~ v

., LEVEIS OF cooem'gfmﬂ

o
¢ L3

-

Level One. Tevel Two Tevel '.mree =
. Program Plaming Activities Policy Board Activities = Implementation Activities
R

Basically informsal.

Heets all requirements of Follows Matrix for ,

Initiated by any agency,. - 1971 eriteria (Sec. 3) assignment of
Qcverned by policies of - Establishes policies gov- responsibilities as
thé congortium in regard ° erning consortium, presented, below or
to parity in participa- activities. alternate arrange-

tion, procedures, basic
requirements, etc.

- Administers policies and
procedures.

Delegates reeponsibilities
for implémentation of
programs.to consortium .
agencies. or.to su
committees in charge'of
individual programs

ment agreed to by
consgortium

14()

.i;"

.
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N

¢ ®ecitig nases ot program develupment will uccur within each of these levels of agency cooperatjon. . ihpiementation problems may be
4.+ si.tnese several phases 1n program develupment are recognized, for each may require differen degrees of rés onsibllity ang
TR the(part of agencies within the consortium,
‘ < ~

The following Table outlines possible phases [n program development

.

»,

™

. N v ¢
. - TABLE | , ", K& '~ Initiate ,
e - . . P~ Par("rc‘ipate .
ACTIVITIES AND RELATIONSHIPS AMONG CONSOAT! AGENCIES C = Coordinate
A teveds . s N Agency RcsgunsTbHities ’ -y . . L.
g an ol e cee i "< s - Tuw S . vActivitles to be Accompilshed '
clapenal . S Copperation . R < 28 2 |ow s ¢« . PR
5 . . ‘- S o “w v AO w o © N
RSE 1=~ . - : w i ;
ONMS0RTIUM Cooperation 1< informal. The ] 1 t Lt P 1 Contdct all” appropriate agencies. ‘ .
GRMAT (0N initiative to begin may be taken “ . 2 - . .
- by any agency. Each agency to N 2. File letter of intent with SPy.
be involvéd as soon as?oosslble . . > . 7
r to ensure parity at the outset. . > -
~t 4 # .
- b f initiative comes from a : . -
. special interest group, that
- group should work through fits ! . X ’
,,,,, “parent'* agency. . ¥
Eo& 1-a . . /
STAB( t SHMENT OF " (nooperation is formal. The { ] | P 1. Establish a policy board, members of s N
'y 1LY A0ERD +policy board becomes responsibie which are designated by the:r agencies 5
- and accountable for all, phases and understand psrameters within which by
of development they may function for that agency.
) - 2. Procedures for policy board actions H
/ . ’ and:decision-making are stated (voting. -
L N ~ consensus, etc ), ,
SHERERT - A - H
30211 ON b‘. ) Agreed upon procedures are . \;P [ T P c }. Formulate and adopt polic:es which i)l l
R IERA 3 followed, cooperation is formal. govern consortium and will affect both -~ 3
L . development and implementation of i
,' ) . ) programs.
2. Designate special Interest groups which
) T are to be involved in program develcoment. ' .
. N ) 4 3. Ensyre that resources are available to
P o begin program development and facilitate :
- 1 : “ proqram development activities l
hSE _1v--- ’ . - . G
RGGRA Cooperation among those invoived [ T 2 P P c 1. Develop role definitions and competencies s
PEVELFHENT . in development of pr'ogran com= * . from which program components wilil emerge
ponents may be less formal, . and prepare rationale. ©o-
. cooperation among policy board ’ 2. Wetermine entry level criteria.
o group will remain formal. 3. Make suggestions about and/or deslign x
. . Yearhing experiences and contexts which .
Consortium agencies will pfovide ~ will assist the candidate to develop, =
ot as mich input as possible into " competence In en individualized mander,
- Phase 1V activities. ’ - , L. Determine resources needed to accomplish.
[ program objectives and enslre they are/ .
will be avallable
5% e , " N .
TATE ¥0ARD formal request from policy board. | P P, ; [ I [ | SBE and SP) arrange for site vidits and :
PeRCsA, . i | . program review.
58 v1-- . ) . P
ROGRAM R As programs are implemented, the (See ex les of C {. Operationalize setection criteria.
HELEMENTATION policy board may assign possible asslgmLsents) 2. Finalize ond operatlonalize didactic
, coordinating responsibility for W and field program components for
given components to one of the . preparatory, initial, snd/or continiing
" . cofisortium agencies.- . l tevels of preparation.
- ~ ' H 3. Coordinate learning activities.
9 4 ! L. Conduct learning experiences and
‘ .o evaluate candidate progress.
. > | 5 Recommend fé¢' certification
SE Vilee - -
ERTIFILATION The policy board may take respon~ (See examples of ! SPI I‘ssueg umfjcates with appropriate
sibility or it will assign possible assigﬂhﬁ’\ts) endorsements. -
responsivi ity to appropriate .- i .
A o __ 1 aqency (agencies). _ '
b 4010 . . ¥ 1 '
2ILANN Relationships for purposes of N [ 4 ‘P [ 4 L 4 “lc Arcange for annual and comprehensive
VALIATION nnual evaluatjons may be less ‘ program evaluations.’ .
formal'. Compréhensive evaluations . i = ~
witl be formsl with policy.board . ; N . ) -
_ assigning agercy responsibility L b H . : .
. " ’ - - / ) _‘ ¢ ! : 12
» ) oo . i
- ’ .
“ N . -, H
’ .
- . - . e * - ° ’ - N T ‘.2
S N - - .o
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The several§pﬁases of developmeﬁt will, no doubt, ovgrlaﬁ. The .attempt in the .

.

Within this framework the po
. decision:making body, having the authority to formulate and adopt policy as
well as to assign responsibility and accountability, for specific program com-
ponents to consortium agencies.
responsibility follow:

.“

preceding discussion is to indicate the activities which need to be accomplished

and tp. suggest possible arrangement for partiéipation of consortium agencies,

the policy board, and the Sgate Board of Education and/or the Superinténdent -
~ of Public Instruction. B i :

¢ *7

~

tey

.

¥

4rd becomes the primary coordinating and

Examples of assignment of coordinating

-

¥ » IE #i . - _ “~ “r
’ o ' ~ [/‘ s
* -MATRIX FOR ASSIGNMENT OF RESPONSIBILITIES -
. Professional School. College Ord' State ‘
: ‘ Associationis Organizations University Agency

Patterﬁs for Certifica- . : ; B N T o < s e
“tion, Program Approval Cooperating . Cooperating Cooperating Coordinating
.and Granting of : > "
Certificate ' T -

[ . pr

P

"Programs -for Prepara-

tory af¥®Initial
Certificates

'Cooﬁerat

— N ~ . -

s Cooperating

Coordiﬂating ;dooperagggg -
) ‘ , K .t A

’
[

" Placerient and

Assignment . ﬂ .

boopefatinéi Coofdihatiﬁé "'CdépeféiiﬁgvmﬁCﬁbﬁgﬁéﬁiﬁé";

Programs; for)
Continuin
Certificate

Goordinating Cooperating. Cooperating Cooperating

-

Continuation of -,
Professional '
Preparation

-~
4

Coordingting _Cooperating Cooperating

et

Coopéfatipg'

-y
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. L e . EIAMPLE#Z SR B
c ASSIGNME!’PS CF COORDINATING P(NSIBILIT! IN PROGRAM DEVELOPMWT
: —mv%@-ﬁ—ml, —————
; ) . (Assigrments to ‘be made by F olicy Board) :
:a - i - l ) ] [~ : —
. PHASE VI ﬁmliz?mﬁ opera- : Coordinate/conduct Assess Candidate
"~ PROGRAM . ‘tionalize ‘Program -~ learning - - " - for . 5
II&PLEMENTATION + _Co nente . gFrience - Certification
- rep Tont ampus eid — Prep _Init _ Cont
. Professional R ‘ , .
©+ " -Association P P . C P - P P P P
" "School N R S . ]
" Organization - P P P P ‘C P. P P_~
College/ ‘ s - ]
 University c__¢c ¢p T P .8 0 P
Policy Board P - P PP - P_ /_ P - P C
State Agenc ' = - :
Lt X ',7: ) . . L o
¥ PHASE VII Recomendation Issuance .x T
_CERTIFICATION ' Prep Init Cont _ Prep Imit Comt. .. /*
Professional - . ' ' :
Association P P I S - KBYs L
School . i . S I = Initdate -
Organization ‘P P P .o > "
College/ ] TN P = Participate
- University ‘C&T &I P © L - ¢/=Coordimate
.  Policy Board P P&l cordinate "
State Agency . . C -~ C.. " C
PHASE VIIT ~ . s
< PROGRAM - - _Amnual Comprehensive x
EVALUATION . | arrange _ conduct arrange conduct
Professional CoN . s
Association P G P P Sy
_ School. » R . - % e
Organization P P R P K _
~ College/ ) . ,' ; L
¢ University P P P c . "
'+~ Policy Board AL P e P
State Agency . e -«"'-. ‘ ,
. S SR .
I “:\“ . v .
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. APPENDIX c ¥

.
-

APPLICABILITY OF GUIDELINES AND STANDARDS T0 PROFESSIONAL PERSONNEL IN VOCATIONAL

‘ EDUCATION, SPECIAL EDUCATION, EARLY CHILDHOOD, AND COMMUNITY COLLEGES

A

The respons1b111ty for determ1nat1on of standards of preparation for all elemen~

tary and secondary school professlonal personnel rests with the State Board of

Education. The responsibility for issuing all certificates rests with the

Superlntendent of Public. Instructlone 4 Co

¢ -
.:) .
Standards for preparatlon and; certification of Vocatlonal educatlon personnel
are developed by the Coordinating Council for Ocgupational Education as a
part of the State Plan fore Vocational Education. The state plan is subject
to. the approval of the State Board of Education as sdid plan relates to
teacher preparation and certification.

+

1. Vocat10na1 Education

Vocational education personnel have been inVolved in deselopment of these
guidelines and standards. The Coord1nat1ng Council for Occupational

Education is currently engaged in a study of standards for preparatlon ‘of
.vocational educatlon personnel. -

-

- -Special Educatioh

.

These guldellnes d standards are relevant to preparatlon.and certlficatlon
oﬁapersonnel serving in speclal education programs in the common schools.
Pérs ﬁhel working in other agencies which serve the handicapped may also’ wish
to use the guldellges ‘and standards in_developing preparatlon programs.~

Early Chlldhood Edééatlon

t

Preparatlon of teacherns for young chlldren may be included under thiese gulde-
';llnes and standards. For some, years a state advisory committee on ‘the.

preparation of teachers for young children, ages 3-8, has been concerned
_-:W1th development and 1mprovement of preparation programs.

-

'Communlty Colleges .

a A

Standards for preparatlon and certlflcatlon of community college profe381ona1
personnel are determ;ned by tHe State Board for Communlty College Education.

As noted in the guxﬁellnes and standards, communlty colleges may partlclpate
in programs preparlng elementary and secondary professlonal personnel.,

of regulations.
3
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institutions. .

and estimated time—hour costs.

APPENDIX XII

+ .

ESTIMATED BUDGEf .
FOR

FIRST YEAR OPERATIONS

y <

-

implementation the f1rst yeaf However,_i; dges no£°e§timate how _.

iy . _,

much ¢f the, flnanc1a1 respensibzlity may be absorbed by~member

The following budget is based upon a $lS 00 per man—hour cost

‘The budget reflects estimates for

® .

am




+  PREPARATORY LEVEL

_ Predicted - Predicted
: Activity . . Time Ranges Costs
1. Student declares spe<:1a1 T '
ed as his majof and is, .
: assigndd an advisor" i
""" 2. Professional Advisor » ,1n - 20 "Hours | $ 150* - 301
assists student in plan- : . :
"ning program . ' : )
3. .Processing PO Sign-Off i5 - 30, Hours 225 - 450
*  Slips ", *
4., Professional Advisor 250 - 3nn oy 3,750 - 4,500
superv1ses student's Based upon 107 Co
Prog}’am ) e of stodent'ss |
) : . estimated class . .
v time predigtions-
".'5. Professional‘ Advisor meets 18.- 20 Hours 150 -,300
Liee oo TWATR trsineeto review - ~. . ’ - I S
. = program and 'recommend to, e
AR -”.Review Committee Vo . L ’
. Tt ass. ax\e “Review Committee ' . 5-10 Heurs . 75 - 150
. . as§ignments (34" ‘person . © .
’ : -.com1ttees) - .
» " \ T A T,
7., Prog‘ess ,information to 5 - 10: Hours . 15 - '150
- " committee’ N '
o v < [N .. . ,é . . » . ‘ - . ® .
"’ 8. 'Réview Committée:prepar-’ 12 - 17 Hours 180 - 255
. . ation \mee".t.mg ¢ N :
" ~g \.-‘ ‘. @ - NN T . . .
- telegl Review Committee rheets . 15 - 20 ‘Hours :|° 225 - 300
MR < % with candidate : ’ _
£ Q . M ¢ - ) . N *
. 10. Erocess Reconmiendation to ’ “.5%-10 _ Hours 75.- 150 -
. OSPT . . * .
. Y7« -11. Travel for Review ’ s " . 125 - 1500
N Connnlttee members .- - iy
- 12! 'Printing SRR B : 10 -"20
I3 M . LI hY N : 2t
. o _ . . o
- L 327.- 437-36“‘9 - 6,725 ",

TOTAL * _ ,




%:‘ ‘ ':‘_’- .- \’
.(: ~ ! - “ 0 . . },
. : g INITIAL.LEVEL = . - o
Predicted ‘Predicted
Activity Time Ranges . Costs
1. Professional Advisor 10 - 20 Hours $ 150 - 300
assists student in 1 -
planning program ' :
2. Process PO Sign-Off Slips 15 .- 30 Hours 225 -"450
3. Professional Advisor * 125 - 150 Hours 1,875 - 2,250
supervises student's Based upon 57
program . of student’s
_estimated class .
. , time prediction
4. Field experience -super- 5,000 =~ 6,000
vision 1/3 FTE ,
5. Professional Advisor meets 10 - 20 Hours 150 - 300
with, trainee to review N ) ,
-+ - -program-and-recommend to- - - - e S
Review Committee .
. . s
‘ v o . .
6. Process information to 5-- 10 Hours 75 =150
- -committée : 4 )
7. TReview Committee 12 - 17 Hours | ~ 180 - 255
. Preparation Meeting ‘ Ly
" 8. Review Committee meets I5.< 20 Hours 225 - 300
s with candidate | iR ‘
9. Process Recommendations "5 ~'10. Hours 75 - 150"
to OSPE ) N .
10. Travel for Review- - 125 - 150

e
- LR Y

J
1Y -

‘Committee’ -

"Printing -

TOTAL

¥4




.

/ s ’ .
. . N . - L
CONTINUING LEVEL L
Predicted Predicted o
. Activity — Time -Ranges Costs re
1. Trainee applies to enter ¢
program and is assigned f ‘
an advisor - : ’ . o
2. Advisor meets with student, 15 - 30 Hours $ 225 - 450 -
-evaluates credentials, and . ¢
plans program . [~ ' )
3. Professional Advisor super- | 400 - 450 Hours "6,000 —‘6;7§0 )
Jises student's program Based upon 157 .
: - "of student's ..
. ) gstimated class |
N— time. ) ,
4, ?ield~experience'super; ; s ’
vision-1/3 FTE - 5,000 - 6,000 .
5. Professional Advisor meets | 10 - 20_Hours 150 - 300 "
with trainee 'to review A N L
program and recommend to ", .
Review Committee
6. Process information‘fo 5 -.10 Hours 75 = 150 . 1
: committee S ’ -
7. Review Committee 12 - 17 Hours 180 - 255 1
" Preparation Meeting - .
8. Review Committee meets 15 -.20 Hours . 225 - 300 L
‘with candidate
9. Process Recommendations 3 - 10 Hours s 75 - 150
to OSPI ' Lt ' —
10. Travel for Review. ] 125 < 150 i
Committee ’ % -
. ’
11. Printing . . =10 - 20
TOTAL 462 - 557 Hours §12,065 14,525




MISCELLANEOUS ACTIVITIES

FOR THE FIRST YEAR

Estimated

Estimated request of 300 copies--$3/copy o

A
Quarterly Consortium Meetings

Activity ‘ - Cost .

Workshop for Faculty and Staff -
20 people at $25/diem (2 days) $1,000.00
Instruction - Consultants 400.00
Workshops in the Field for Consortium Members ’
3 workshops at 1 day each——$lSO/workshop 450.00

New In-service Class on Campus (1 credit) ] -
14@0 FIE 1,700. 00

. Printing Copies of Consortium Plan

7 990,00

R .15323

$150/meeping' ) ) 450. 60
Evaluation
Committee of 3 for 5 days——$100/ day each 1,500.00
TOT&Q\ . $6,400.00°
2 \
. & '\ N ‘
\‘\
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