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" FOREWORD

. i . o . . k2 L o +
o K . . ; . o

' . . ’ e . : ’ ‘ . *',‘C’ . .
S " The. infuslon of career educatlon lnto the subject matter areas requires

e conslderable plannlng if,it-is to achieve maximum utility. Thls volume of-.

. e fers a varlety Q{ teacher strategies and curriculum units to ensure éffectlve

- L)

, lntegratfon. 1t lncludes a rationale.for career "education. and also a documen_
- tatlon of. the needa for th:\emphasis on career education. R o

- t ', ! "
Thls volume is dedicated tovtho e teachers who helped make the lmple-'
.t
N : mentatlon of our flrst year -of career-educatlon a success. A large part of
*thls success Is alsoeattrlbuted to the untlrlng efforts of the career educa-
T , tion counselors. = R o gl‘ﬁ o ’ ;.' -
- . . * L . o ’ ! . i ’
S, S : ‘e LHoustonvc Jenks Ph.D. e
: ‘ ST S - Editor ' ' o
o . : . Supervnsor of Career Education . g
"’Acknowledgment ls glven to the development team lnvolved in the production t
-of this materlal.. ' L d ' S 2 o % o .
. ¢ . . . N - v )
: ) c e - Coe o
¢~ - Nancy Blll:ngsley - Elementary Level, VoJume | , ’ 2 (
T / - '-, £ - -
Carolyn St. Amant - Junlor High Level Volume;ll I et
Kenneth Tate - Junior ngh Level, Volume I . )
‘. S Bertha'Barf;eld - Senlor ngh Level Volume III
_ .o ({‘» Elizabeth Lovett "= Senlor ngh Level VOlume lll,
(‘j - vn: i ) ‘ i - ¢~ .
. . v- ' ’ .- “ '
i ‘ N i A , .
l (Thls materlal‘uas Srepared under a grant from ESAA and Act XIV funds )
» : | _/‘-_. | ' : . ' ‘ . .,(\ ) q . R <
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4 "' ) . ] " B Y R
7 ® e .
_— S nd : i
. . RAT JONALE S L
v -
Kenneth B. Hoyt deflnes'cageer educatlon s, “the total efﬁort of publlc . o
educatlon and the community almed at helplng all lndlvuduals ‘to, become ﬁamlllar R s
" wlﬂh the values of.a Work~orlented soclety, to lntegrate these values lnto ,".'
their persogal value systems, and to implement these- values lnto thelr llVes-
~in such a way that work.becomes posslble, meanungful, and satis fylng to each .
- |ndlvldual ”1=- T ' ~-3u ,' ‘:ﬂfﬂﬁ“k. S .’ e
S : _ . , “ o
R Ideally, career educatlon should be lncorporated Into the sébdgnt s'“ .

vcurriculum from hls flrst lay ln school It should relate all subJect

-

~:'*tﬁto the diverse ways in which adults” luveland earn B llv}ng. The skll 4 ‘ ? ;}s\\,

;ledge, and attltudes necessary for work ‘success should be emphaslzed ] L‘
n"“mai PhESed |nto every subJect for every student. The student mustﬁview the BT ;
wcourses he studies as_relevant and. meanlngful to what he ls dolng and what -, ‘ |
, he plans to do ln the future.‘ Career educatlon seeks to glve meanlng to aff “ .
J“‘educatLpn by relatlng lts content to the job world.a - l 4 ; ‘
By the time the student leayes the hlgh school level he should .f}fi
) ﬂa. have a knowledge of tn; value of work |n soclety. ' o b .f. . " ) | - |
b, have acqulred a Personal ‘set of. work values, o - , | ?v .

Tl oo - ’

e, have declded on one or two clusters of occupatlons on.

‘ . which hls career will be hyllt. £ ;"A5' f l“;f'_ . -
'« - "d. know a varlety of ways in whlch varlous school subjects T e
. o - ) ‘;~
i ; are of: value in the career areas chosen. ) K 4{
- AT 3 4 P .- < , A . ’ - ) 3 4::“ .;
RS Pe.,.have a salable sklll. ;~':b_ ) rg;,ﬁ ke S S
”fé; know where and‘how~add+tionaletrainlng and experience can B S rf
1 L R S
Kenneth B. Hoyt, et al. Carleer Educatlon., What 1;;Is'and‘ ow-To Do | -

o

L lt (Salt Lake Clty. Olympus Publishnng Company, !nc.,-l 72) r;],;hmf:;_.

L}

, ' y - . | e T
o ., N A X S |
: ' : 4—»%%*#—7'/ ¥fui S EEIC R &
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N - be- acqulred that wlll allow progress in these careers R N

“Career educatlon is. an ldea 'Whan timé has come' because naflonally.

: 1...850 000 young people drop outﬁﬁf hlgh scﬁool each year wlthout okllla,"”

wlthout marketable resources, and wlth no lntentlon or competence to enter T !

college. - R . a .

-

...850,000 drop out of college each year wlthout a degree and wlthout
skills.. . . . S Co

*

e

o ...11 percent of our young people between ages 18 and 25 are unemployed,

-

L ®

some high school and ‘college graduates.

"o oh8 percent 5f our college graduates are worklng in areas unrelated

.

to, the flelds ln which they were trained; 44.5 percent of these sald .they were , '

[
+

forced’ to take JObS outs:de their ereas of* lnterest. . « PR ‘ .

.

. ooa large percgntage of the 85,000,000 workers in the Unlted States

8 - . Ly

tqday say they hate their Jobs, and thls feellng ls reflected in the hlgh .

rate of absenteelsm recorded each day and ir the alienation of‘workers on .
- . B ) R .
the JOb w3 ; ' . ' \\.

o The extent to which career education will come to the classroom will bey '
.. r

detgrmlned by the. judgment of the classroom teacher. This manual ls deslgned

to aSslst the classroom teacher at the secondary level tb lncorporate career

-

educatlon into thosclassroum currlculum. it is a resource ‘manual to serve

as a complement to the teacher S pre5ent methods, strategles, and currlculum .

guldes approved by the state and. parlsh

" o '., o - ™
i - .. STATISTICS ' )

- ’

, Career‘educatfon was flrstﬂlmplemented in St..Charles Parish.during the - -

., 5

2James Bottoms, Rupert EVans, et al., (eds ) Career Education Resource “g,
Gulde (Westlake& General Learnlng Corporation, 197*) p. 172. - o

S 3Loulslana Department of Education, "What WIll They Be When They Grow N
o Up?" Pamphlet No..106 o e v— ‘ ,
vEN,C . P : . 8 o ‘.‘4‘. i . k o

L ‘g




1973 7& scheol aesgjon., BecaUSe of federal fdnd!ng; evaluative instruments

2

were used extensively throughout the parlsh !n order to determine the extent

S

to which the objectlves for federal guidelines were ‘met’ TS e : v
—~ :

u

The followlng chart IS preSented to ahOW the evaluatlon of the stated.

L objectlvea. t / .
0BJECTIVES L - EVALUATIONQ* .
. 1. 80% of the SCudenCQ, K-12, wi11 1. Deecrehen High School - increase of
\ ~ be able to increase the number. of 6-27%; Hahnville High School - increase
‘occupations he can 1ist by 5. of 19-106%Z., - :
.h-2. 100% of the students, 1-12, will |2, Destrehan High School - increaae Of'b‘
o ~. be able to incregse the number of - | 5-83%; Hahnville High SchOol - increaae
. desirable work habiCQ he can list by . |of 6-86%. :
5.

»

- 3. .- The number of high school students,{3, ‘Enrollment in vocational programs- .
. . . 9-12, enrolled in vocational programs increase of 7%+ o
will increase by 5%. . e o

R 4. " The number of students enrolled 4, - Bnrollmenc in work experience pro-
. " in work experience programs, 10~12, gramg - increaee of 4%.
will increaee by 5%4. -

. 5. The number of vocational course 5, Vocacional course offering increased
. offerings, 10-12,'w111.increase by 2. |by 2: a. Auto Mechanics - ‘Hahnville
: b, Electronics ~ Destrehan

a0 6. 75% of the teachers and admini- ~ 6. Sacisfaccion with career education

) ' strators involved in the program will program - 99/. ‘
express aacisfaccion with the career . 1 - . . ‘
education program.' O .

b,

. 7. - The percenCage of parental con-"'" 7. Parental conferences with counselors
v -ferences with guidance personnel increased by 197%.
will increase by 15%. -~ ‘ .

8. At the conclusion of the program, .|8. Students use of career centers -

v the number of students using career - |95%. ot \

¥ ﬁ centers will be 95% or higher. : ,

.7~'3% "9, There will be an increase in the: 9, " Attitudes toward self - increase of

o posiciveness of students' attitudes 9%; attitudes COward others - increase
' prard themselves and others. of 6%.

‘10, 75% or more of the parents of 10. Parental approval of career educa-
$t. Charles Parish will express ap- tion - 99% pogitive attitude. L
proval of the installation of the ' . . '

' career educacion program. and-its con=
_cepts. — _ ,
11, The dr0pouc rate, 9-12, will re- |11, Dropout rate - increase of Th..

~ duce by 5%. .over: figures from the pre-
vioug year. ' . . v o o .
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Loy o
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|

o ,. ‘ X . . ) a
, 08JECTIVES - - . .. EVALUATION
12, Ave{hge daily attendance, 9-12, 112, Average daily attendance decreaaed
- will increase by 5% over attendance/ by 82 . : .
___figures from the previous year. L B0 ‘ S : ‘ —
13, The percentage of grade failures |13, Percentage of grade failures. X
will be reduced by 10/.- : Destrehan - Increase of 52
: : Hphnville - Increase of 47% '
14. 90% of dropouts and. graduates will 141 Dropouts and graduates placed in
be placed in a job or further school- jops or further schooling - T4%.
ing. ‘ o .

\ . o 3 \ .
\ & -

_The success. of career education in-sti Charies Parish duringftHe 1973-74
‘ se551on was iargely due to the efforts of qeny teachers who supported the

program by umpiementing career education obbectives in theur c]assroom. The

»

maJor thrust of career education for the: 19%h 75. schooi year Is to Invelve

v

“ \pwre teachers and administrators, In the’ program, through the integration of

Y

career education concepts into the total ‘schpol curriculum. Partucuiar

.emphasis wiil be placed upon the incuication of good work habits, as weii as

vexpanding the student s knowiedg% of careers e

3 S
€ . ) *
.

o

RS

" SCHQOL PERSONNEL IN CAREER EDUCATION . 7. -~ ' -

LS L ) : oL [
i . !

Principal: . g R o
No‘schooi program can*fuily succeed»without'the support'and cooperation

5 ¢

'of the principai The roie of the principai is to provide an atmoSphere for -
the promotlon of career education within the school by encouragung the Tm=5

piementatlon of career. condepts in each instrugtional area. It is also his

»

role to support non-instructionai activities related to career education suoh
as career days, site V|S|tat|ons, etc. The prnncupal should aiso be ready

to suggest ideas which may aid in involving students, staff parents, and ),

¢

communlty in career education.

v
B




f—e Counselor.

The role of the counselor ln career educatlon |s ess;ntlal*to‘the

T —

perpetuatlon and success of the program. Career education and good guuaaﬂCE“““‘”****f

are inseparable. - \'.~ : e

4 .

The counselor s responslblllty to the teacher.

_ ot
_l.'~To asslst in provldlng ldea, and lnformatlon for developlng ' f ) R
_careef units. ~ - L | | ; "
‘ 2. To provlde-occupatlonal lnformatlon and materlals.'
- :_ 3kz;To‘act as a resource person ln the classroom. | ; J’ ?. f\.
y k. To ald teachers in developlng and implementing humal relatlons [
AR vactlvltles. ‘ B F
V 5. To act as-éfresource person for plannlné site vlsltatlonsyand l .f
Provldtng speakers for classes. | ' f _’ o ,Au .' - ‘. | o 'R
6.'_To’ald ln the admlnlstratlon, scorlng, and lnterpretatlbn of -
surveys and- tests whlch allow. teachers to become aware “of " tHe.
student S interests, aptitudes, and abllltles. B
" ./AThe counselor ] responslblllty to the student: - _ -'{;‘. , | ;l
h | .1. To provlde occupatlonal informatlon. o ’ v" | . - f'_'< ‘ }:
/. ; 2. To provide opportunltles and materlals for career exploratlon. : . ,i;
= ," ‘3. »To‘provlde 0pportunlt|es ln group guldance uhereby students . d}
.may develop self-a;areness and declslon maklng skills. } °‘fp
b, To provide opportunltles for students to e;plore.and'evaluate : ‘;;
) ‘thelr lnterests and aptltudes.- e . . f‘f' .1. S ??:
5. To proV|de opportunltles for students to develop selt-understandlng : o
) .. “and understandlng of others. N o \i[ N , T o “:?
'é.’ To advise students ln course selectuon accbrdlng to personal .
. - . v , .

career_conslderatlonu o - _ E
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- .

.

Al

Guidance functions at the hlgh School level must be lntenslfled. At .‘.;"

14

-this point, the student must begln to make lnformed and lntelllgent career

el

fchoices uslng an ever-lncreaslng knowledge base. The student, however, may
vchange his mind about career cholce and should be afforded opportunltlcs for

L puraulng the _new dlrectlon.'. s L .: '“ ‘ ' SR
ln addltlon to the duties m;ntloned above, the counselor should °eek

-

to'promote cooperatlve work-experlence and work'study programs to initiate -

-

_and malntaln a close llalsOn with local and area employment offlcea and

personnel managers of area lndustrles and bualness s. It lu the goal of

“career. educatlon to eventually place each Jtudent, graduate or dropout.

upoh leavungthgh school n an entry level job or. in further tralnlng or

-
o

¢

vhlgher educatlon.

///\\\ : ﬁé ﬁf ’ ,' “ : A' . 'ﬁ“‘ v" . ' - )

‘_Teacher.

The role of ‘the teacher in career educatlon ls to make subject matter

‘more relevant by stresslng career concepts as they’ relate to .the partlcular

'subJéct. Jhe posltlve partlclpatlon of the teacher ls vital to the success

r ,‘

&f . the' career educatlon program. '-; "[ 3 S - R . :
-f }T The role of the tegcher lncludes the followlng. o
- 1. To ma%e subject matter more lnterestlng by maklng It more -
4&?" B . ) relevant to the lndtvldual and his place in the WOrh’WOrld - a

e

2. . To arrange opportunltles for students to eXplore occupatlons

o Ce rthrough research, resource speakers, and slte vlsltatlons.'
4
. 3. _To provlde actlvltxes for students to, develop declslon-maklng
o “skills. ' N S o AT o

-4, To provlde;actlvltles in which students may develop awarenéss_x

' /i . LY N / . L
. .-V ’ N - - * B
- . e

of self and others.

>y
-

42

[ St
«




. . R '
' . . < -~ : ) M
~ ' S ‘ . . ¢o ° &
1 ’ . W ) b / " 4 ‘f~ ‘ !
‘; ' . 7’ " N w‘ A . )
a2 i o ’ - o] o
. L . © -
: ®? - ~ T . . 8
™ . . 7 - . . . “7 1 A J ) S
i P . / - .. ‘.‘ " ' . " »_* . vr) v - ‘- >
3 e o BiBLioerapHy 0 = TN oL
e Sy A L . (=] . N
. . & 7 ‘ Eal » - X L]
. ! SN :
,11 ~ _ N . . ‘.I' . ‘. -n.' .’ ._‘ . o -'
- ' e T e, :
, - oy . E
. Bottoms, James, Ru ert Evans, Kenneth B. Ho t, and Jack c’ W-Hlers. - Career .
. Y Lareer
Educat‘fon Resource Gulde. . Westlake. General Learnlng Corporation.
1= 1972. . . ~ v 7 AR e
,v‘ V ' ‘ * * ’ ’ b ' .. )
s Hoyt, Kenneth B.,» Rupert' N. -Evans Edward F. Makin 'emd Garth L. Mangum. , -
. Career Education: What It Is and How To Do It. O.Salt Lake City: 5
» ’Olympus Publishlng Company 1972. et T T _
- " <O @ . . ‘. v . J.
- 7 ’ . ..",-.'\ ] . ',‘ : s .
LouiSIana Department of Educatton. -"What Will They Be When They Grow. Up?" N
l . PamPhIEt NO- 106 P . AR - a » v .."A :
- e e . s o . BN * "
. ) i - “t - S
o G$3 " . : - . K l.'
5 . . - ) N e ’
. i v ' . '. -
. b e S 0w '
[ I3 : N e :.,{' . . : ; ) " .
. ' K - . N o oy
’ SR . ror s . <
o 7 . s * v
‘g '.v 'r' a . . e .
~ .7 - Tt ' P :
R ‘ R ' » T ; ¢
, «‘" Ay ¥y . .' " 9 .
B , g . . Y
- ) R '.u, - b ——
g , - . = )
v ~>_ >- '\-' / ' - ;; .
N \ .
o E ' . ¥ L
=3 i ) . o
o & - " ‘ . Y "L:- N . N “'h
o v ) v ‘ .
) . ‘ g * [ ) 3 Ig,' - "‘ o
‘n.. hd >A> ° e " -
. N ‘. 2 R ) - s
Qo .. ‘ . T . | . .
. EMC . . @ . . ) ‘% . . \ , :




. .
“ ‘ - .
. v oY o ‘
, :
.. “ r ' ’ -
. . e - i
o e - o
. o . :
o X .
. PR - - . .- PR '& + o g
" , ™~ . ] & .
: . : . . N
. . .. ; r i - .
. [ . LA ’ , . . -
. - ! . . 5 - -
s : . .. f
" - . ol S . ® P . B
. 3 . 4 4 v
. N . . . % # * ‘ :
. . R B - . N . -«
. - . i A - . ~
N ' . i " o .
N - v LI P
. . H . e -
B )
P - 3 . o ’ 4
. A A .
o . K
; ‘ . 5 E [N o — »
, . - . . - }
" . . . ’ - N D‘
. - . .o . ! -
- ' I 4 N . -~
. Qe . v , . . - )
~ ) . A N "
. * 4 i : [ .
e s !
”, - u . . - T N
, - L " ‘1
e : « g ' 2
[y . = AV . ° -
[ R . L = ’ y )
. o . .
PR ! . : » i v R .. - - .
! L E - » .-
- . . . . * ~ N : 4
AR [ , . .
<& . ’ L ‘ . . . .
- » - . R .
. o i . . .
- . . :
, ° .o W o LI
‘ 1 ' S . r
. y ) . . ‘ .
. ; e ’ P
" ! e '
. - - e
r . v, . " p ' ‘ Al * v
- . ‘. . . N ' .
- . L . M
- B 4 . - N .
” et - g 7 - H s . s 4
A ; . . J .-
. 7. ) P , .- - i . s
: C o . . o ) : 4 . ~
R . : -
o - ¥ . [
. . 4 n !
.. - - . . .
: [ * . B . B 2 . . 7
. ) . B . PEE i ; .
’ 4 .. . i " ' Q‘l L
x . 'DEVELOPING VALUES .. - . :
. , g B s v : .
I3 - . . ‘
; ‘ [ L . . . -
Al . P AND" LR "
X - LA .
- : . R . . .
g . LT , v no
. B M . ~ .. ”
IS . -
. . : . .
‘ . . . HUMAN" RELATIONS : v . ’
- o o . . -
: - : v T I ) . ‘ .
- - N 3, & N L8 . o
« . . . s . . ’ . s Pl
. “ \ . : s . » .
- ' . .
. T ‘ .- .
.. .
o . s - - . . w ™ : . Lo .
y B .
. v B . -
. .
. Y P ' 4
- - :
o A .- N
- » . r - . ‘ .
o s el . ) ’ i -
- . . : . -
3 4 . Y . . :
. S o N . ‘-
. w " - : B ‘ '
- . B .
e N L e . . e 4 "
. 1 - . : -
" »
. . N hd
‘ ' v [ s . 1 ' A ‘.
. ' ! . v . o : M s
Y . , : - L
» . e . . M - *
P . E . .
. . . .
- . v - N
¥ . » . L4 ¥
. » PVt : ’
. ” \ . ‘
: O
. . . . . Co. :’;.
S . -
R v - o4 . »
o . g ~ . . . Q . i . <&
. . - . & - ‘ L
T4 e -~ © - . 7
. - . ~ N « . -3 O
B ) . Y . - : " ' ) :
* . n' ¢ Al -l N
N s - & - - : g
. . 4y v @ N ke -’ I3 ol
¢ v . . ; s
SN - . L ' D . .
. L - - . ¢ v .’ ) -
. 3 P .. - o e ’
.. Y , & .
B~ - A - R . F "
. - o . N .
. . - ’ e
: o
. - . . *
B s ® » - ' v
. - N . '
. o - - . - . .
al .t s v . - - . N
: . .
. . . L4 : -
- w .
- N . B . [\
A @ LI ¥ . - :
. P N . . - -9
] P " M M < .o »
B R . a ‘e R N
. o. R . . ’
A B . ’
s ; N . 4 .
’. . @ . . - N - L33 ’ y
Lo ' N s L . . ¢ ) A N
; R '\ © 4 N * "\ '.
) - - 4 " . i
© : ' '
- Y s - e - R ‘
‘ EMC v ' “ = ) ) ? o !
+ - : o . . .
A . . - .
.
. o . - . " ’ -
; o L - . .
- . @ E; . - . ”
L I “ £ LA T




ERIC

Aruitoxt provided by Eic:

Sy

“

v.‘5¥gfiHahdville H79h School
=+7" -Hahnville, Loulsiana

R

e

o, L.

LN
e
-
. 5

o BertﬁaVA{lBaFfieid;pcduhselbff1°}
 Elizabeth A. Love

tt, Counselor

‘e .
.

\\;'{ |   i:7” a

T ok

-

ot
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{ Many employers allege that major jssues concernlng problems on th job L ,

R}

‘ . are perpetuated by«the lnablllty of workers to get along with each other. _
On-the—job tralnlng is a short span actlvlty when compared wlxvftralnlng in g .
the area of human relatlons. Employers feel that lf”the educatlonal system:f | |

i’can successfully educate students dn human relatlons,wtnejr posltlon as job o -
tranners wlhl be fiuch easler. /{ o _ > ,'f“j_'; :fh:
: A,most important concept qf ca:eer educatlon Fs that it promotes lndlvldual“

| awareness and‘&akes evldent those valuesgcontrlbuting to self-actuallzatlon. _ \gvh ' ? .
Self-understandlng ls necessary ln~evaluatln;~potentlal and therefore essen- f‘_ﬂ . |
tlal In maklng wlse choices which shape each "Individual's future..“ }‘ L

,," The,student must lea%n a proce:s“bf selectlon‘to employ when maklng . _p_. .
cholces based on a values system others urge hlm to followh Through human..- .

relations actlvltles, the student ls faced wlth determlnlng personal values

”;’ and the effect his declslons have on hls llfe and the 1ives of others wlthln }

90

his surroundlngs.
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A , © INTRODUCTION ~ =«
e . . . s - o s o ‘
Theybbjectives df.thls'human'rélatlons unit are as follows: -
- 1. Te encourage students to function together In a relaxed
‘ . a;kosphere. T - -
' : - e . L& i ; 4
o " ..2. To encourage self-expression.’ . ’ .
' u?j~"f" 3.  To encourage a'sense'of beIongIng. i . .
b To encouraée'consensus-declsion}making. B / | %
o ' S&S”To encourage'sharIng of IdeaS'and vaIues} ' co . i
ThIs unIt may’ be used as a unit in Itself or may be combined with
o » ) ,
cIassroom actv)rties. It is mandatory that partlclpants be vqunteers. e :i
Any student who is strongly agaInst partlcipatlon shouId never be forced
- to partnc:pate, however, he should not be alTowed to be a constant spectator. .
It is recommended that each student be allowed the opportunlty to’ write .}
" his reactIons %o each actIVIty. The group facilitator should read these - e
reactions "and be aware of changes resuItIng from Involvement in the actIvItIes, )
R - ‘ | B )
ST IS STRONGLY RECOMNENDED Tﬂ%{ A PRQGRAM OF THIS NATURE BE CLOSELY '
- ORGANIZED AND SUPERVISED BY GUIDANCE COUNSELORS WHO HAVE HAD TRAINING IN
HUMAN RELATIONS VALUE CLARIHICATION AND/OR GROWTH GROUPS . _ ' L.
e : : \ ' ' )
- 3 .i‘v. . : N » P ‘ -
- . . . %‘!r
s ) .
’ﬂ e
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The foilownng unlt was implemented by the Guidance Department at

ﬂahnviile High School during “the 1973~ 74'school session. Faciiitators were

Ms. Bertha Barfield and Ms. Eliiabeth Lovett. Participants‘were.student

volunteers from three Engllsh classes. CreatiVe,Writing;:Afro-American

- "

,
2

. Literature, and, the Novel.

;Ihe'teachers were Ms. Jean Gill, Ms. Bernadine

: Williams: and Ms.'§hiriey ?ickett)

‘Sel'f-expression and communication were

-

'ﬂthe objectlves. ot ' .f . B .

& ' & .
During the unit, slides were made of the activities and many ses;ions

1 *. a

and ‘individual responses were taped
ﬁor a culminating actJvity. o . ' f/ - . : .
. N . . ' ( ‘ N
\ Student reaction to the program Was extremely encouraging.

4

“The group seemed to be coming closer each day. EVerang seemed |

\to,be reaching.out for the,people they dldn t know.
B N T . '
" to be no friction “in the matter of racial differences.' °

N : s o V.- .
. - N : t
. . G . . \ . _ . 4 .

’ . 4

There seemed

A\
”I'soon learned what feelings others had, and how their feellngs

were so much like mlne." o~ LI I .
. 2. .

- "Since that program, |'ve been a more openuperson | can show my

feelings toward other peop]e better and understan

: more: l ..... ve become more sensitive and more a humah belng than an
; , ‘, » |
instrument for others to moid and use.!" s .
. . : o S
v @ b"

A sound slide @resentation vas develo

thelr feelings .

a0

N
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! R . ACTIVITIES U LT

*

Listed below are the actlvltles included ln the human relations unlt.

: It ls recommended the actlvltles be gresented in this same order due to the
4
'fact that ,readlnesf for some activities should be developed ln orger“to '
S

. produce the mos t effectuve response from the partlclpant. N

Tho e actnvltles categorlzed as ‘warm-up actIV|ties, although not used
, untll lntroduced by order, can and should ‘be used throughout the ehtlre unlt‘

o It ls suggested that at le$§f one warm-up actnvlty preceed each session.

vThese exerclses help in relieving tension often present in group actlvltles.

.oy 2
1. Snake- . - |o . o, lntroductlon of Partner. Exercise " -
. - : L B in Perceptlon '
2. Interview: Introduction of .
- .v Partner - .. | - 10. Listening Triads ™
?.\. “ : . » : v o -t
3. Card Intervlew' Tntroduction 11, Bomb Shelter Exercise " T
- of Self ‘ o 7 o o ' o /7
gy 'Falllng:. Exercise In Trust 12, Peer.?erceptlon o o o &f A
' 5. Machines, . 13, Posters
”f: "Relaxing - . . 1h. Obituary 1
7. Bllndfold e - 15, Group§Poetry T Z_;» /
8. Aggresslon-Affection o ; 16.. Shchend-Tell 2 ' ]
. a:n . . ig;/' ‘ L
° v o Warm-Up Exerclses o L ‘ v
oo l,?”Snake A - o 3, Relaxgng
2. *Machines C o T Aggresslon-Affectlon

. Lo ., . - - .
N ) . . . s . . P
. . a . . . X . .
e . . ) v N : ‘.
) . . . . L . - .
«
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: : SNAKE - oo

Y ' ) ? . . . . ~' LT \ . .
foncegt: S . _';’ ) . L v

- Belng accepted by the group s Important 'td developlng a positlve self

~-

concept. I o i (' ;
‘ Performance Objectlve h;' . ; ;l' . S ’ ' . ' S V"' a
/ ‘A = AII students wllf be chosen to be hpcluded Ig‘the group. ' y ';f ' mh'._ N
Mate/?als' * _‘ . - f ffi . ! . e . o : ‘,
) 1. Large room.WIth furniYure removed. S ‘,..- . | TR
. » 2.v Group facllltator._ . v. ‘.' . , t ,'._‘ a
© Activity: | . ‘ \
| Ash the stuéents to}remove thelr shoesbend'be seate; oasuallxgon.the.~t : T
| f{oor; .The grouo fecilltstor theh exp]alns‘the act!vlty:hﬁ i
Ihq;fecilitétorfstetes that.the‘group wl]l make elhumanhshaketf Thet N .
~§pc{lltator wlll,ohoos& aoﬁerson'who,'ln turn, must ohoosé édother |
Y member of the;éroub, étc. The snake thds’ébout the . room until all | v
| v éroub member9~are chooSen. Upon completion of the snake, the group - ;’
. m}hdsﬂarouhduthe_room_severa1 tlmes. A1l members drop hands. The l .
. . faci{ltatorfencou;éges oiscussion pertain!ng to‘negatlve an& posgtlve o
| feelings ahout-heing choseh£ | BN L o
,.ThIsIIE a‘good opehlng‘exercls_ for any group because It Is helpful i | t,
removing tensjon which 3 yays. ,ompanies gro(; exerc!ses. This exercise ®
ﬁ or some modification of It may be used at the beglnnlng of every dally actlvlty ;
('  as a “warm-uo” exercise. T '\ ‘\g;f L, . ‘; R
Observations, | '_ ' f:;' .?- ': _;? o~ : v.z . ?ﬁ | S

The fac!lttator should observe the cholces made and how they cg?nge . " "

from day to day. Observatuon should prove ‘the emergence of positlve gestures

¥ -

of acceptance between noh-frlends. - i." °,
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I3 ’.v . D c Now ¢ {
; ’ [N .
- b : . . ) ‘ 16
-~  INTERVIEW: INTRODUCT 1 ON 6FIPARTNER . . *"_'5'a
. » . e T, CoTETL, s R
,.67 : | 0. eoe = o ' \“ _1:.:"' R S A
- Concept: ,v 4 | 7I?5ﬁ,_d o o {
) Learnin§.about other |ndivuduals estaleshes rapport between individua]a.[
Perférmgnce Objecfive. L . ) 577;tw SR (/f\ ‘ L e,
' - e o LIS o, ' ',M‘A ot
oy, ‘Every student will choose a partner and introduce him to the total group. '
Large room with furnituye: renoved, ) B %
: ) : . : . ) ;.p
| oo Y
i Co " ) . Vt:';.
Students s ould be seated casually on the ftoor: The -group facil%tator S
- i s

The facilitat r nnstructs tH% members of the group to select partners,

each tndindual éhould be encouraged to choose someone with vwhom they

° o ‘i A%re not already amillar. The partners are then allowed about five ‘ L

R .@' mlnutes to Interv! Wue3ch other. After the time a}lotment is completed i
. 7} each student introducei\hls partner to the entire group. - L )
- ObServations' " N ,' '"~§w, : A : c |
Facilltator should observe\that each student gathers information ahout
hls partner and presents this to*the total group.. Facllltator will also observe
.'that informatlon,is unusally factual. . .
E . -
. I
: . ” . - o
L :' . 4 .
» e * Z . o .
. ? v oo -, “:_;;
“: N @ . 1. - | R .-
3 RS :
N + .:' ’ Y
. , e - ’
5:? 1 ' & i '
. . ) " 3 -~ s ‘,'
¥ . ' et




willlng he is to rlsk others knowing him. ~'f¥ L ‘ ~f: o rt, -
Performance Objective; o -if" - Ly

»
v o [ e

Every student will reveal himself on two ievels to otper membera of the «

ereup. RN R a ST
e . . ,h .%Vb‘ . ‘"F . . g o . e " “
P ﬁaseci_al_. S Y Lo e . .
n‘"}y-& LY '!‘~ e ’ ‘ ’ '
N B 'Large roomawith furniture removed. B - . .
& ' . " K A N . ™
h 2. Group facilltator.‘ o L. ' Lo
‘ '*‘. g '?7" . v . - - - -« ‘ Lo . . J o
’ 3. 5'x 8 cards. | | I __— .
° ”(’, 4, Sstraight pins. - h o I . “
5;.‘ VCrayC'qu ’ PR . ’ ’ . f‘o
‘Activity: s f/ * e ' . .
. Each student is given a 5 x 8 card and a crayon. The“facilitatbr instructs. .

each student to write his name on each siderof the card .On one side the’stué;’

o dent writes six adJactuves ending in "ing“ which describe him, on the other
side of the card he’ writes six facts about himself. The facilltator then R

directs him to pin the card to hlS shirt, exposing the side of the card. w:th

!

e information he chooses -fo reveal about humself. Students then mill around the

e

room readlng each other 3 ;ards. After about ‘5 to. 10 minutes the students then

V
' s at themseivés and deséribe’ verbaiiy group members whose cards they have read
- s L - C - ' L 8
Qbservatnoné .ot Co f : : ’ : - o L
L The faciiitator observes whlch side of the card the group member shows,

4\' L H ‘

'i reVeaiing how the lndividuai chooses to be: known. )
. bl N ) _

iy Thgs exercnse adapted from a book by Sndney B. Simon, Leland W, Howe, and .
;. Howard Kirschenbaum, Values Clarification: A Handbook of Practical Strategies
for Teachers” and Students, . Hart PuBlishing Coripany, |nc.® New York. 1972., o

'Tl _ﬁp.»l?q '_f -

. o"” : - N . . ' ] "
o ThPs activlty may be. used In additnon to the partner |nterv1ew or as a _, oy
(4] substitute for the interview. ' . : e

| ‘:v o

-

- .
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el FALLING: - EXERCISE IN TRUST

o T N ‘. . : . . ’

Concegt{
Learnnng to trust others ia _Necessary. to achieving rapport with others,

r
1 . .

- Performance Objective. ] . o, < » A
 Each stUdent will Iearﬁ’foft;u;;/to,some_extent another member of hfs
e e , . ; S . e N @
© o groyp, o | T s
o .." . g ) ) . . .
. Materials: . _ S T o
_ S , |
1. Large room with furniture removedz~ : . o oL .
. o . : SOy
A . L N H ' A
2. Group faculitator. o oy i - s

;‘J*Activitz‘ ,
After the facllitator has led the group through ‘a ”warm-up” exercise, the

faiiing exercise may be introduced. This exercnse is best utiiized after the

-~
. ~

group is severai days’ lnto the activitles. _" o : LR
1 L s 'y .
The facilitator lnstructs the students to pick up a partner for this

exercise.- {It is preferabie that. the Vacnlutator demonstrate this

actlvity ) Partner A stands behind Partner B at a reasonabie distance.
;-v/// The faciiitator instructs Partner B to reiax and fall backwards 1etting
Pértner A catch him. Then th pbsitions are reversed As trust Is
: gaincd partners may maoye farther away from‘each other. |

ObServations. ",

« ‘

-6, -f Facilitator shouid observe how readiiy students’ are wiiling to trust

partners wh are responsibie’in $ome - degree for their physncaﬂ Weli being.

v ;. Co . - .
. i : :

fA variation ‘of this activity: 1s to divide the Iarge group into severai

© — _small grOUps.‘ Small group members form circles, with one member in the

‘

 center. This’ member closes his eyes and the circle moves around him.
When the circle stops, the student in the middle must reiax and fall back-.
-Wards trusting the person behind Him td catch him. - i

[ s j . . i_‘ S R ) .

| r'ii IR ﬁ_ o .vf§3§§.z§_

L . a @

e

N s
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/’,‘ ’ r M / .
b4 2 t
- J‘ n
. . ! /
. ‘ s ° ’ ‘ ’) s
[ d ‘ % ; ’ 19 .
. . - e - . A : . o , '
oL MACHINES o |
- | » l'{
. . o - .o . _‘ L ‘ ) N ) ) : . .
Concegt* ' "', »’; - . B . . g(,
. 13 f . “ P . ‘ . o -
. lndlvidual° fnnd lt dlfflcult to particlpate in group activutles because o
of tensnon. L I Sl e ‘§7% Yo o :'h , 7 '
. K . - . Qe . . . . / (f ° N
N Performance Objectlve._ ’1 TR R »,“jhz,? o . .
.. . Each student wlrl have the chance to become relaxed and accepted as part It
< o : . ’ 4 ‘r . "v ;.ﬂ.
of the group by.bulldlng on’ as a sectlon of ‘the. human machlne. ) DR .' <
. v’ Mb i ‘; _ o ) . ’75 ) o . ‘:r | - - .t . ’M ; IR
. . Large room.with'FUrnlturizremoved} cod :.':5*\ S ~.f‘f
2. Group facilitator. o -Luﬁ-{ V;,f L . ,i,{'f
. Acttvutz o . o C ’." AT
s | , Students are asked ‘to remove thelr shoes and s:t casﬁally on the floor.v7 ’ ’
- , ¢
‘The group’ ls divnded snto smaller groups of no more than ten lnzeach group. a0
- ’ ) : , A [ -
The facll\ltator then explains the actlvlty/. ST ey
» : e } .
/Each group wlll build a machine. The- actnvlty consnsts\of body R
movement and sound One group member beglns by standing and ’. ”'.v‘ e ;
L performung movement and sound of a part of. machlnery. A second )
T _member then buulds onto the first member by the’ same act|v1ty -- IERERENE '“Zfi?.
movement and sound of a part of machlnery.A/lhls is repeated untll * . .
A g " ' i
all‘group memEers_have contrtbuted to the machine. ‘
Observation: - - | ’ ;
S w0 S
Students will relax and the mood shogld be aet for them to parttclpate B .
'ln other actlvitles. : _ e v' o - “: S 2 Ly
™A . ~ ’
‘ 2 P




. ﬁ{; " . ’ . LI ‘ -‘_ ]
- ' B " ;
. ¢ 20
. ~ . ' ’
a N S rmaxme - ' %
/‘7 Lo~ A' . . .
. COnceEt: | _: ' o;‘ o ) t ‘f,v :‘ ' A‘.i';f - t v
Indlvnduala flnd lt difflcult to partlcipate in group acttvitles because,
' ‘k of tenslon.} co ﬂ\;: , c ) ’ . .‘/" L v'f;
Performance 0 A_jectnve.:ﬂ - o L e o '; o *“ﬁ_ -
T Each student will be provlded wlth the opportunlty and atmoSpheue to
| relax prior to group activity.vv | S L
Materials:'g ,i";’ . 5, T v_" o ";:‘2 -j.'..~- ;f;

o 1 Large room with furniture removed

2.0 Grnup facilitator. ,‘f.’wf , . - f;wf/ : . ._f Ce .

. .. 30 MOod music (Ex.A Roberta .Flack, John Denver, Herble Mann)

uActivltz f¢n§ N | oL L

*'The factlltator Instructs students to remove their shoes, lie down-where
t - : ; : ’
they are, cloSe the?r eyes and concentrate on, relax1ng.- Th|s may be - £

“

accompanied by some sort of relaxTng musnc. The facllltator encourages the

studentf to continue concentration on relaxing for approxnmately 5 or 6 e
. minutes. T e oo
ObservationS' ' ’ '

L

]

Facilitator wil1 observe that students begln other group activitles and

-

discussions with a more reiaxed attltude. .

. ) . " <
»
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s . o °v .
= ‘ . } . . » : <
- - 7 BLINDFOLD . R
\ L . ’ . : | =4 .
I . 4 '
[ k. o T o '. Tea , -
R ¢ohcegt‘ T o ‘ .

Students shou}d be aware of senSes other than slght. Students should . .
also be aware that trust ‘can be placed in others when need forces people to
R trust. - -‘\ oo o L e j o o S

LA . , \ i o - .i Lo . . .- . . v‘*.‘ ' s
Perf@rmance Objectlve. . ST ',//~,.
o EVery student will have the opportunlty to Blace his trustc§n another
’ person while bllndfolded._,, &j* R -
Materia15° - T
T . N ’ J -
f}]' . Large room.’ B o T
- -2Q~‘Group facilitator I S . o :
h..'-.MUS‘C. 4 ..' . :,\.,':-_b;-' o . o ‘ ‘ . ’ . '
4 - [l - '] e

' This is a nonvverbal actlvnty. “Students arelgsged to,remoVe their shoes

' and jewélry and sit Casually on the flbor.f:erupﬂfacilitator'then explains'
- L e . LTSN C
 the activlty. .d S ~5g B 1 : . "

‘Half of the group. wlll be blindfoldéd and led around the ‘room by ..

uhknown partners for 10 minutes. Durlng this- activlty, the bllnd- ,f .

~.

L folded student may touch hlS gunde's face, arms, and/or hands.
:The gu!de s assignment Is not only to lead the b\lndfo]ded student
but,alsovto Introduce hIm to Inanimate,gbjects in the room through, /-

. ‘touch, hearing, and/or smell. - ,-. o ‘?. "; vl : .

- At the end- of 10 minutes, alIhblfndfolded students‘are placed‘in a

close group and the guldes form a large cur@}e around them. Blind~

.8 : o

e\\Nf?lded students are then lnstructed to remove thelmfblindfolds and - .

)
, locate their partners non=Ver§ally, uFing all senses. When the .
\)4. . . ). . : & . 4

ERIC T BT

. -*

L a - N h e
. -+ . - . . . .~
- ) X : L. ~ ’
;"Qs . . .t 2 . . - " /7




Ly

: abie to place %ﬁeir trust in others.

e

. : j;;:udent feels he:has located his partner, he should stand in front -
of the partner and face the inside of the circle, Blindfolded part=-

7

ners aré Instructed to remain facing'toward thefinside,of’the circle

7 i tlme turn around
- After aii bilndfolded studgnts have stopped in front of thelr partners

(l

‘ and are facing the inside of the cnrcle, guides are instructed to.

move around the outside circie and- stand behund their partners. (if-"

'the biihdfoided student has chdsen the correct partner, then the

partner remains stationary ) , _ ,
: ¥ 2 o . ’ . R [

[d

_Each blinéfoided partner then describes hls experience and tells how

~ ¥

"he was. able to locate his guide. He also shouid relate hls feelings . ;.y

'durlng the exercise, After all partners on the |nner circle have

&
’freiated their experience, they, as a group, turn around to see who )

- .
0 . . «

itheir guides actually were.

" The guides then reiate their feelings during the exercise and what,

if anything, they learned about their partners. o

.....

”fThe gUﬁdes are then,bllndfoided and the entirevexerclse is repeated ;

in order that aii students vnii have the chance to experience the .

B

v N . .
Wi e : . N v o - ) '. \ - IR AR

o

‘ifeeling of sightiessness. SR

v

Observation*' ;"- I"; et T e '~-' . 'gi Sl

» s &

;*The faciiitator shouid observe the extent to which all students are . S
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PR A PO A&GRESSION-AFFECTION , TR
q” l -~ “ . S ’ i
Conéet‘ 7’ o "p "4 . . ) .~ l . a".‘ . . ' . v .
S ‘ B T o °
Students should be aware of non~verbal communication. Lo
/ T
Performance O*jective. o L
R . . - N h I
‘ Each student will express affectlon and aggression non-verbally. o
T Materials.‘ S e L

1. Largeiroom thhf?urﬁlture_removed:
) z.[ Group'fBCIl?tatorh

T Activity: I - R :i\ | L
oon.

¢ o+

e Students should be seated cqsually on the f1

. The .group faCilitatori. .

P

. then explalns the actlvuty.- S ' S g o ‘. /

,~'\  The fac%litator tnstructs the students “to choose ‘a partner.-_E:;p/v L
studentvsits back to baék with his partner on the floor. The acili—

tator then lnstructs each partner to communicate aggresslon by usung
S

’”Eacks, elbows,” etc. After several seconds, the facilitator calls

-

vo forﬂeach partner to’ express affection. This exercise is,repeated.

: o several tines. Then the facilitator ehcourages the indivlduals tb

~verba11y e#presg'thejr feelungs.about the exercuse. » _
Observation. 3 | o | |

o

Facilltator shou]d observe the readiness or hesltancy -of group members

o

to express feellngs toward each other, espec!ally when they are not face to.

face- '

v

¥

. B S e
R ) oL T . kN

.
FY RN




S . . - -
’ .

"~ INTRODUCTION OF PARTNER: EXERCISE" [N ‘PERCEPTION

_ Concegt' : L o I ’ -t
i . V N ’ “ ¢ r .
People reveaJ themselves non-verbally as well as verbally. We must be

Qre of our non-verbal communlcatlon ln order to respond more genulnely. T

Performance Objectlvé: .

"Each student will have the chance to vlsually examlne hls partner and

-

. then introduce him- according to perceptlon of 6hyslcal tralts and “body

.language.ﬂ = : ;" L fl ; -1 : '~U

- i

. s .i'- . - . o ’ . ' , s
Materials. o ST S o E .. v
l.. Large room“wlth;?anTtu#e'rémOVed. L ,': o )
L2y Group faculnt%%or. - o ' N
3. Knowledge of ”body language W R A
e B Fast, Julian.. Bady Language. . s, Lo

’

Students are asked to remove their. shoes and. slt casualry on the floor. |

3

The groﬁngacllltatoﬁ‘then explalns the actlvlty :.

§ 4

. The facnlltator lnstructs ‘the ‘group members to select partners‘ each
‘alnle|dual should be encouraged to choose someone with whom{he Is
ot already famlllar. At thls tlme, there should be a short explanatlon”
of general body language. All actlvlty durlngathe exercise ls to be
P ,non-verbal One partner is labeled A and one pg;tner B. Partners A
- y and B slt so that each partner can. see the other partnér's face. Part--.'
‘ ner A closes hls eyes and partner B vlsually examlnes Partner A's’ face &
,‘for two '’ mlnutes. Partner B then closes his eyes and Partner -A vlsually
'f\ a :examlnes Partner B's face for two mlnutes. Both partners then open
» _' ;E thelr eyes and vlsually examlne each other s face.for tWO'mlnutesl
;When thl;QaCClVltY is completed Partner A relates to the whole group
‘the non verbal expresslons Partner B communlcated !b hlm durlng the ‘

ERIC e B2 o
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| ‘ 3 .7 .
., \ . . -
o .
“ - . ’ - ;. 25
exercise. This activity continues unti} ai_v'i partners (A & B) within ,
. the entire group have related their impressions of rion-verl;ai cor{yriuni'
: . N S Toos - - ’ - ‘ . '
cation from théi}/g'zrtners., _ s o 5
Observations' SR R - ' R
. . o a c : e ‘ !
The faciiitator shouid observe that there is no Verbai communication. )
[, ]
Each student shcuid be encouraged qto participate positively. foa o
. s . T ’ _ o oy,
,Q\' ) . ° -
’ R 4 : ~~
. . ¥ o '. § . A
.A’ . ’
. % .. .‘&
7 Y J-D
Y )
R . e s
/ “ TN S
. - ' ‘ . . N
ﬁ N
\ . A
. , S \
& ) ! - » |
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“*tz,‘ ( Uniimited number of -triads

as opposed tevmereiy hearing words.

.

‘Physical Setting

Time Required' , : : o o

LISTENING TRIADS

Goal: .o

To understand the neceesity.of*iistening to each other with comprehension

»
4

Ot

GI"OUE Sizeo o - :‘,4,?v .

~Approximateiy forty~five minutes.
N , ; ' .
Materials: - | : ‘

1. Topics . .for Discussion sheets;for‘each triaa..

2, Questions for Discussion sheets. for each triad. - '
A s . ,
\ ,

‘ Triads will separate from ane another to avoid outside noise interference“

Process: ° L S
v 1. Triads are formed.
2. Participants in-each triad number themseives A, B, and C.
3. The facilitator distributes Topics for Discussion sheets..
| b, In each ‘group, one person wiii act as rqferee and the other two
as parttcipants in a discussion of one of the topics found on the -
sheet. One will be-the speaker and the other the iistener.
'5i- The following instructions are given by the facilitator.

a. The discussion is to be unstruetured-except tha?’before

each participant speaks, he must first summarize, in -~ .
'  his dwn words and without notes,.wQat “has' been said .
previously. \ | |

b, If his ‘summary. is throught}to'bé‘incorrect; the speaker
or the referee are free “to interrup& and clear up any

,mlsunderstandingS- T 81

s . . “a




6.

Y

c. Participant A begibs as. speaker.

hia own toplc from those listed.

.‘,0:

LA

5~'J i
e

Hels allowed to choose

)

d. IPartacipant B w!ll begin as llstener and particlpant C as

' referee.

“«

PR

[/

e, The dlscussion progressea as follows. )

-

5

:  After about ‘seven minuﬁgg of dlgcusgion by the apeaker and

the listener, particnpant B becomes the speaker;

c, the‘listeﬁer; andtpartlglpant'A, the referee.

e

p

ker chooses‘his'topic.’

After another seven minutes,

artlcnpant c becomes the apeaker.'

The new

o

After another seven‘minutes, the discusslons are halted

s

s, I

e g

»

j

f’

:
a.

‘conducts a dlSCUSSIOﬂ based upon the questions.

“The facilitator dlstrlbutes UQuestions for,DIscusslonU sheets and

particlpantﬁ

-27

.
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Lo

A
) - N
4 * - TOPICS FOR DISCUSSION |
Choose one topic' . k . 3 ’
1.' Interfaith marriages - good or bad? Why? 1bz L
2, Should mariJuana be legallzed’l | L |
- ) Lo
4;3. Should the number of required credits for hlgh school ’ - 4
. graduation be reduced? ‘ 'b
b Should there be equal job opportbnities with'eoua1'pay‘for.womeﬁ?
5. 'Are facades necessary for healthful . llving? .
6. At this moment in our history, do we need a Democratlc or
Republican President? 3 - ', .
7. The school system, as we know |t today, should be abollshed
Agree or dnsagree. o o e '
, 8. (Any otherrgontemporary issue may be subst(tuted.). .
/ ! & A -
.
R 1
° 3 .

28
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4 14

, S . QUESTiONS FOR BISCUSSION" £ ' .
R . ° 5' . . . L, o~
, o ‘ﬂ . .

* 1. Did you find that you had difficulty in listenlnl to others during the

™

| exercuse? Why?

“‘*———m

7“ 2. Djd you find that you had dlfficulty in formulatfng your thougHts and a

llstening at the same time? o [ T
| : : ,
- a. Forgettlng what you were 90|ng to ‘say. .
. ¥
. © . b. Not listening to others. ' . o
. : : o . o v
c. Rehearsing your response. :
3. When others paraphrased your remarks, dxd they do it ina shorter,
moreg concnse way? g . o ' - g - : e _ Sl
L, Did you find~that.you.werefnot getting across ‘ywhat. yo wanted to say? . ‘ :
5. 'Was the mamner of presentatxon by others affecting your I|sten|ng
' : . . : et K
. abillty? : o ' D ot :
¢ ' : | ‘ ./
. o A\
- ; N
/ v
3 ) ,
T i
| | .
1 . ‘
b R . ) ‘ s .,’l )
@ _ ) . o 2?—'«
s ‘Y; ' r

“This exercise is adapted fronﬁa publncatlon by J{ ¥Wm. Pfeiffer and John E.
"Jones, Structured Experiences for Human RelationsiTraining. University -
Assoctates Press. lowa City, lown. pp.*31=35. i . C 4

. : " i - i ™
O ‘ . . L oe e '~ 84 ] "
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. o BOMB SHELTER EXERCISE  ~ ~ ~ & =
) - . - . B i ’
. _ Decision by Consensus, - '
’ . . . by 4
'.' | ' \P ' ’ o . X .- B . ; N v
: iﬂétructionéz- " , ’
This°‘1c an exercise in group decision-making. Your group'is to employ

the method of Group Consensus in reaching its’ declsion. This means that the

:aak asslgned must be agreed upon by each member before |t becomee a part of

. the group declsionl Conaenous is dnfflcuit to reach Therefore, not every.

——

preference on the parﬁ of each lndnvndual will meet wlth everyone 's comglete .

l
' iapproval. Try, as a group, to make each ranking one with whlch all group

members can at least’ partlaldy agree. Here are some guides to use in reach~
. ] : . . © .

' ing consensus: — <

2 1. Avoid argurng for your own indnvidual judgments. 'Approech'fhe_

task on the basis of. logic.
_2; Avoid changing your mind only in order to reach agreement and
Q! Vavoid conflict. Support only solutioni with whlch you are able\\

to agree ;omewhat, at least..

.“,

Avoid ”conflsct reduclng” techniques such as majority vote, averaglng

_or tradlng in reachlng decis:ons.

K4

b, View dlfferences of opnnlon as helpful rather than as a hlndrance

v e g -
- 9

. in decision- maklng{;“__
~ Task: V»r
Precend fhac a bomb has been dropped and ten people are left in a bomb
shelter.' There,, us only enough food. and oxygen to accommodate seven of the

people unttl the faIl*out has reached a safe level. These seven will have

s -

to create a new soclety

Your group must reach a unanumous decisuon on which"three people must

L]

Q R | “. , 85 L et
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¢Jou have 30 mlnutes to reach a unanimous dbc}%
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Aruitoxt provided by Eic:

«

A 70 year old mlnlster. o

jA'pregnant woman, hysteriéal.

“"Z‘

0B e

Hér'hdgband;

o

A_laboratory scientast. -,

Ah electrlcian. L
A, famouS“Wruter. ' e
A ?emale vocalist.
A professional athlete._a
' .
An armed policeman. ’
‘A high school girl,
T R
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/
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group arr]ved at a unanimoua declsion.

DISCUSSION {SSUES FOR BOMB SHELTER EXERC'SE
6)
@ .

'The foﬁlowing are'guidelfnes to discuss the process by which your

°

1. What Feetings were expressed in reaction to thif situatnon?b
. ‘“: (fruqtration, w&thdrawal, anger, etca) - '; : ' o‘ -
th.' Did you observe any different styles‘of leaderahip., Who dominated
‘ oF ‘exerted ‘the most,lnfluence? How ‘and why? Were thereefeellngs j7
) of compet!on¢ for’leadership? How much- need was there for structure?
-3, How did the members of your group reconclconflicts of value?
L, Wao your behavior Inlth!s situation characteristic of the way you
' work ina group? s » : ‘»_ . | ' N '
'5; Did everyone particlpate? Do you feel that the decision made w§§
. ~'rea1ly unenimous?‘ : S u .
e ° . 'J' . *
.C;q\ . ‘ ( ‘

-

A

“%This exercise adapted from a book by Sidney

B. Simon, Leland w. h We and

Howard Kirschenbaum,

for: Teachers and Students.

P 281, CL e

%*

“Values Clarification.
"Hart Publishing Company, Inc.‘

A Handbook of Practilcal Strate iesA‘

New York.

" 1972.




7, .

.

Goals: R
% . *

‘é 1. To proyide feedback to‘each grouo member on the relative extent -
to whnch he is perceive& to be simllar to each other member.

2. fo study one's feeling reactions to belng cgnaidered "different.”

» 1

\3,' To help each group member to ‘isolate those dimenalons of human

similarlty and olsslmilarnty which he_ believes are meortant.

g: ) B » -}”,v ) ) -, ‘

Time Requir . I . \ |

”deO to ‘three hours. - . o - g »A{ A |

, Mater|a153 \ ; : ”-///> S : “
. /.:1;. PeerrPerégption‘ﬁanking-ﬁorms for each ﬁBrticipant; - \q}v

2, mPeer'Perceltlon éhmmar91Forms'for each 'participant.

3. Pengils;

Process.. C R h 'E o T ;<§3p$
Facnlitator explains the goals of the: exercise. ) A '

N 2. Partncnpants make certann that\they know the: furst names of the -

‘ others in the group. v B 3, .‘
[ , . . L ,
3. CJPana'tImpam:s are given the Peer Perceptnon Rank!ng Form They

are instructed to wrlte down (independently) the names of éll of

the other participants IN RANK ORDER from the member most similar

3

to the indivndual partlcipant to the meméer whom“he considers to be

Ieaet ‘similar. Bedide each name he is to indicate those character-

‘ ranking ﬁhat person.

1 . _ g o

38

[y

iétiés about himself and_the other-person whith he had in mind in -

.Y




, b, .Peeg?Perception Summafy Forms are'diStrlbutedl' Names® of tb@‘grdup

4 ) ,__,«

memhers are listed on columns and rows In the same order; Jﬁ_ R
5. Each participant in turn tells how he ranked all of the other

P members and what he had in mind regarding each ranking.v ‘Members

o g .

.record the ranklngs on the Sumnary Form and at tha end this form

contalns all pf the, ranks as.a.permanent record'to be kept by mem=
;ge?SQ anch'partlclpant'is asked to react'to'fhe‘feedback Whieh‘he
has recelved, o o S Ay

. . &

' ) 6. The faéflltaeer leads a dlscussloqs?f the'deta;.emphasiiing how

!
‘people react to being seen as "different '”and on how group mem-- &
o ¥
bers' va1ues are expressed in ‘the characteristncs on which they focus.

.

: . .
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PEER PERCEPTIONS ' - |
' PEER PERCEPTIONS RANKING FORM °

T e

-
S

Ranking of - ‘ . Characteristics B
- Other Members ' Which You Considered L

Most 1. - | o
Similar . o -
R
3.,v » ,: b P _ .
g it N oL
e T T —
8. » : ’ .~‘ | S - i.. N
e h T —
100 " - | |
| ' EETTO
12, _ s
iﬁ.;a L - L :

Least . _ v
Similar15. . :

LA




*This exercise ‘i.s taken from a publicatiqn by‘:.J‘.
St cr!:ured Ex 8 iences for

A et Provided by ERC
. L
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PRI - ' ) ' a s
] L e o o POSTERS - o J
o e ‘ . oo L s . @ s
) pJ Concept' ,‘.giy bt' . . {QMJ : ”~hvp” k VTZ, _ :._ , AR
- Students should be able to project their identity In a.group actlJlty., '

, Performance Objective. : ;-rﬂr' o .

’ | ’, Each student ulll cbntrlbute to creatlng a poster whlch Illustrates his
indlvldual part as lt contributes to the group.L #'bl. -
Materlals. ’" > - N o | ' ~

’ ;wl:_ Crayons for each small group. 3 A : ..4' T o T
; '. w2 Large ster paper, f- ;v'_‘“- ".kt'.‘ o, . T .‘j
”,“f ':% 3.3~tar§E/;zom wlth furniture remOVed. . t; S ; o -
. e ,2:&; Group faC|lltator.' R v fov . . ,lf g . h ‘,glllf.s
EIEE Muslc-(optlomal).j o JI.‘.'gf o ,'°. - yi'v :.“
. | Actlvlt L - . , 5 ,~av. . L 3
v ;"h,; 4 The fac:lltator dlvldes large group lnto small groups, preferably o =

. - . #

larger/rhan fivc members..'The facilitator dlstrlbutes a sheet of poster R

4
.

paper to each group.

The group Is then lnstructed to lnterpret themselves

ey -

on the‘poster as they See themselves as members of the group. EVeryone is =

encburaged to represept hlmself as a member of’ the group. _

Thls actlvnty wnll need from 30 to 40 manutes to complete.

Y
LA

'».; v W. When the poster is completed each small group is |nstructed to choose f..' '}h
; one member to eXplaln the poster to the total group. \\ -.' S f*
- Observatlon" 3 ‘“fﬂfj‘ S . ’ ", j_ww~”'ﬂ',‘ e b)

The facllltator should observe leaders in. small groups. The facllltatorq

should observe how small groups encourage more retlcent members to lnclude -,

1

ithemselves in the grOup poster. The facnl;tator should also be aware of

) expresslons of bqlonglng as a result of this actlvlty

Py v R Ve R
Pr v -

¢ : . Y
- )

*This actlv!ty should bj used after group has been actlve f'or flVe to seven

. sesslons.
[Kc

wll Toxt Provided by ERIC
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‘ OBITUARY o o
’ h';ConceEt. | )
4ff_v‘~rt-.Life can be seen ln better perspective by contemplating lmaglned death. .

Consldering this allow tHe student to thlnk about the life, he has ahead and

: what he can expect to do wlth it.,'ff

Performance Objective: * . o '"*"r N
o A | L * . . _/
The student WILI wr|€e his own obitu ry as it would appear at. preseng . o o
i (what he ds) and his obituary as he Would want it to.appear five years from . o f’
the present (what e hopes/tg become) ' ; _k‘ Lo
- . v" v . ,:.‘(” . { ',' ’ T, [ ‘?ﬂ ' R -
Mater|als"‘ 7f;_ ST fv? :ﬂﬁ‘pgj' e T ' o :
HENE S P Group. facnlitator. ;1“'-';;,, ;ﬂﬂ:f,
2. Large room.. S e %f'y
) o ° . e A
. 3. Paper and peﬂCI]S | = ‘
_Activlty.' \ o ", T . SR
. . The facilitator asks students to divide a sheet of paper down the mlddle. _
' On the left side, he writes a short obituary as it would be published In the ' T
-f5chool newspaper were he to die that day. On the other 5|de, he will - write
hls obituary as lt mlght appear if he were ‘to die five years from that date.
[v4 -
The facllitator might suggest statements to help the group begln writing. o
A Janice Jones, age'15, died yestergay of cee - , ' o EE (
" - She always wanted but never got to-..: | R S :
. ..Observation. | | .
Rl v . .
The facilltator should observe how students percelve their present status .
» ) p-7d

'Aand what they proJect as goals for their imnediate years.

” **lt is also helpful if the fpcllltator has’ an obltuary;gf his own to read.;

. @ . o

-5 . . . . R . o . . . .-

. *This exercisa adapted from a book. by Sldney B. Simon, Leland w. Howe, and,

Howard Kirschenbaum, Values Clarification. A Handbook of Practical Strategl es
+ for Teachers and Students. Hart Publlshing Company, Inc.  New York, 1972, ‘
& 3t R . |
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o4 o GROUP POETRY*

- Concegt'".
Each part is Important to the whole, each student is“to the group as.

.

peach iine is to the poem. P - IR .

Peﬁformance __jective. : ] s °

¢

-

Each student will have’ a chance to express himseif in poetry.

o -

Materiais. I .
i; Large room with furniture removed, - _ : , ’ L

2. Group facriitator.'
3, Paper and pencils. = - S SR S

A S

' Activitz & N

. . . -' .,

kS

. Ask the students to remove their shoes and be seated casuaiiy on’ thé
a.;F]oor. The group facilitator then explains the activity. ‘The facilitator
states that the group is going to write a poem.; The poem Is to be an

| _indivjduai contribution to-a coiiective poem about students ‘éxperiences in
the group.> One student wiil begin the poem by writing the flrst iine onvot
stanza. " Each student “then ‘adds a 1ine or stanze. The- poem is. completed

-~

when ail students have contributed.

'Observation. SR i '_‘“ . S .

-
I3

The facilitator should observe that each student participates.-

[+

7 *Actdai exampié'Foiiows.a o : R

~ -

»

NN
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" The fe]low!ng‘pOem was written By One group of partbclpants

relations sesslons at Hahnville High School.

| came to you alone.
In. hopes of finding love,
Struggling to. escape the vells that covered me.
1

| came to”understand : , ‘
The meaning of togetherness. : .
You opened my mind and rearranged my thoughts,

, .

| became more open to people and their inner feélings.

And as l came In closer, the loneliness grew(more.-

5

In my search to find Tove,
My dreams .for -peace were near. -

The dafkness’bf‘lonefiness,héd been i
Removed by the M#Tght lights of love ~ . e
And security. . S o . N

. Happiness is'Being wi th those you love .
P 'And'knowing you are IOVed.‘ e .

People got to know me better. .

'} came closer to everyone in the c]ass.

And now | have a feéling of togetherness
- And. Iove for all. - . .

'Before | was: Indifferent
" But mow | care.,

Our Fee]ings united to make one
One being of love and contentment.

*. Each working for the trust of the other
Each supporting the t;es of unuty. '

.. .You came}to love me, and | you
oo But we stlll don't understand...

I came to know many people whom
I may have Just passed without noticing.

" | came to be noticed and o s//’\\

. Met others to share lonely thought . -

~ And we touch. o :
Our friendship had - just begun.

CUnity. : . .

o
by

in the'human'

40
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SHOW-AND-TELL
_ . P
. v » . | o B . >
o ) ) ) © . P g
Concept:- K . ; N . e
| In bBSlc |ntroduct|ons most people only share superflcially. This
activnty is designed to guve students the chance to share something of deeper
ol meannng. ' ( |
Performance Objective. . S S i B o
Each student will bring somethnng of smportance in his life to’ share 7\\ ‘ o
v ] o 4\ .
with. the group. > ,/y
Materials. '
] 1. Large room wuth furniture removeds S T “ o 1,2'”';
: " . . ) X ) - . N ‘ i tL
2, Group Factlitator. 3 L o . o A
- . ’\ a2 - - )' K .
3. %qunpment, ie. phonograph, ‘slide PFOJeCtOF, etc. whicﬂ the Yire e
" student may request. : . ' | ' ' "\5'
Acttultx.' A N ' o "y
® Students are asked to. remgve their sho%s and sut in a clrcle on the :
floor. Students’ then volunteer to? share they\\preSentation. "-Questions may t;
be asked after each presentation. . o i\v . o -
) . : o - ‘ ’ . ‘A /
Observation: . ', : : : -
——_— ——— & ’

The faculitator should observe whether students share factual or personal

1nformat|on, thus revealing how the |nd|v1dual chooses to be known. There e
9 % o X I3

"should be some change since the Card lnterview eXerclse which took place
during the openlng sesssons Has the student !earned to share openly or is

he still unable to reveal anythnng but factual |nformation?

3 L . « o, .t




,Listed b§lbw are available resources which teachers may empléy to
"plan other act!vities in understandtng and Improving seif-c.ncépt and in
promotihg goo& group fnteraction: ' - o : - s
1. Gelatt, H. B., Barbara Varenhorst, and Richard Cérey. -Deciding,
- * college Entrance Examination Board. New York.. 1972:

2. Gelatt, ﬂ.’BZ, Barbara Vérenhorst,’and Richard Carey, Declisions
" apd Outcomes. College Entrance Examination Board. New York. 1972.

L - 3., Hawley, Robert C., Sidney B.‘Simén, D, D. Britton. Comgosiéion
~# for Personal Growth. Values Clarification Through Writing. Hart
PublTshing Company, Inc. New York. 1973.. - . »

-

4, Herstory, Interact Company. Lakeside, california. 1972, °

5.. Human Relations Kit. Economic Devélopment,Operations; Tﬁiokgl
Chemical Corporation;: McGraw-Hill ﬂook Company. New York. 1970, .

" 6. Myers, Gail E. The Dynamics gf_Humah Communicationss A Laboratory
- Approach. McGraw-Hill Book Company. ' New York,./, : S

* - 7.- Raths, Loufs E., Merrill Harmin, Sidney B. Simon. Values and .
’ Teaching. Charles E. Merrill Publishing Co. Columbus,.OHio. 1966.

I3

ey B., Leland W. Howe, and Howafd Kirschenbaum. Values.
Clarification. A Handbook of Practical Strategies for Teachers
And Students. Hart -Publishing Company, Inc. New York. 1972,

8. Simon, Sidn

- .9 Sunshiné;' Interact Company. " LakeSide, california. 1972.
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o

CAREER CENTER

. ) 5 . . ' . ‘ &
Career centers have beé; ‘established in each high school.. Various
methods are employed to give al] students a chance to utillze the equtpment
.- and materla s housed in the centers, 'Students may v:stt the center and/or _

" materlals may be utllized wlthin the classrooﬁ. Cooperation betWeen'teachers )
and counselors Is necessary In: order to coordlnate class activities with \,'
existing career education materials., B . .

The' fpl]owlng are Inventcrigs of materlafs and'equlpment°hcdséd lﬂ

each high schcolacareef education center. .

9 Il
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Career aCenter rials

l. Filmstrips .

Careers in Computers _ , :
e ' Careers in Sales - o L S e

/ Careers in Education o ’
.  Careers in Transportation ~ ~ . . ‘ S ,
Careers in Construction T e < o

Careers in Law Enforcement , ‘ . ' XY .
_ Careers In Nursing ‘ -

Careers in Business Administration -

Careers in Health Services

> _Job Attitudes: On the Job - 4 Trainees i
Job Attitudes: Why Work at A1}l , ' '
- Job Attitudes: Trouble at Work ‘ . © .
o Job Attitudes: Where to Begin '

.

‘11, Books: Texts and Activities Books' wo ~AA‘” S

. ‘Succeeding in the World ofxworkz T S
Activities for Succeeding in the World of Work , -
~Occupational Outlook Handbooks . .
~ “Dictionary of OccupationalTitles, Vols. | and || . :
e Career Exploration and Planning Textbooks _ v o )
.. Career Exploration and Plaﬁning Student Workbooks & ' o
~ Career Exploration and Planning: Teacher's Manual e
, Career Education and Resource Guides . o o
— Occupational Essentials Workbooks . : _ S e
‘Yellow Pages of Learning Resources L .

1. Kits:
L *

Job Experience Kits ..
- Occupational Exploration Ki
Achievement Dynamics Kit . : . , . S
Knowledge Needed to Obtain Work (transparencies and lesson:plang

(0EK) o

s

to aid students.in developing job-seeking, skills) o
‘Human Relations Kit | o . L .
_ Dimensions in Reading” = | ) - o ‘
" .KEYS (to accompany interpretations-of the Kuder Interest loventory).. . .
"~ Deciding . o L S . o <
Decisions and Outcomes: ! o A .t )
N - : . L N 'I i o ' .' L
v, Reader‘Pri?ter (VITAL cards)”™ - . LR A R

- . ’ - oA e . - . -




R ¥ R
V. Curriculum Gpldes for allgsubject matter areas

Miscellaneous -
Career World Magazines - »”?‘”;

General Electric Pamphlets on Careers

New York Life Insurance Career Pamphlets

Miscellaneous Materials "

e ; Career Education Program - Vol. 3, grades 10-12 .
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1. Kits

§ . _
- @ .
7=~ . DESTREHAN HIGH SCHOOL
' '%\;1 " ., Career CenterMaterials
i, Flimstrips pTU e

™y

Careers In-Computers’
Careers in Sales,

- Careers in Education

Careers in Transportation

Careers in Construction
Careers in Law Enforcement
Careera in Nursing .
Careers .in Engineering '

Careers, In Business Administration .

Careers‘in Health"Services

High Schcol Cburse Selection and Your Career -

Your Job Interview ‘

Job Hunting - Where to Begin
.Jobs for the Now Generation

The Age of Electronics.

‘The Nations Builders
Career.Education. A Man ] WOrk

“

S Books : Texts and Activities Books

The WOrld of Manufacturing-
"The World of Constructdon

 Succeeding In.the World of Work .
Activities for Succeeding in the WOrld of WOrk

Occupational Outlook Handbook

Dictionary of Occupational Titles, Vols. | and 11 -
Selected Characteristics of Occupattons
" Yellow Pages of Learning Resources

;o‘:‘ ...'. ,
Career Education Program - Vol
Job Experience Kits (2)

*

4

'3, grades 10-12

Occupational Exploration Kit (OEK)

Achievement Dynamics Kit

"Knowledge Needed to Otaln Work. (transparencies and lesson plans to

aid students in develbping job-seeking skills)

Dimensions in Reading
Human Relations Kit

KEYS (to agcompany Interpretations of the Kuder Interest InVentory)'

Deciding
Dgcisions and Outcomes

e




v,
v.

fCurriculum Guides for all subj_ect matter areas

VI,

Reader Printer (VITAL cards)

L} . i

Mlsc‘el_ lgneous

“Career World r{la‘gaz‘i"'nes ,
General Electric Pamphlets qn Careers:

[}

New York Life Insurance Career Pamphlets

Miscellaneous .Materials.
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: FILMSTR

Careers
Careers

- Careers
Careers’

Careers
‘Careers
Careers
Careers

- Careers.

EVALUATION OF CAREER EDUCATION MATERIALS

[

. =
IPS (Pathescope Eduohtion Films)
in CGmputervf‘h

in.Sales -

In Education

In Transportation
-in‘Construction.

in Law Enforcement »

in Nursing . =

in Engineering

.in Business Administratlon

in Health Services ’

. . Senior High

USED IN.ST. CHARLES PARISH -

»

h9

-

- about the center. .’~. T i ' : A : . - "

~ as. Engllsh, socual studies, home economlcs, and sclence and varlous other

E_subject matter areas. The- filmstrips are very effectIVe in Indlvldual and , .

Job Attitudes: On the Job -k Tralnees'
Job Aftitudes: -Why Work at.All o .
Job Attitudes:. Trouble at Work .- . B .

- Job Attitudes: Where to Begin : : e j
High-School Course Selection. and’ Your Career , , e . )
®¥dﬁb/5 . ‘ .. ,

Careers

- The above fiimstrips are accompanied by a teacher‘° manual and each

set consists of two soundvfiimstrips.- Part I givea an overall plcture of

a partlcular career area“ Part [ focuses on speciflc job areas. o .

!
[

The® manual suggests topics of discusuion about career area, Inleldual -

foilow-up actlvuties for the student, and sources of %ddlttonal Informatlon

[ 4 ,9 v"?/
" The f“lmstraps mayﬂbe easlly correlated w!th subJect matter areas: such

»

group counsellng about career Interests. ) T . T

’

FILMSTRIPS (Guidanoe Associates)
e ——————

Job Interview . . S N
t L . - * ¥

These sound filmstrips may be u;ed in individual and groupAoounseling.

"
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KEYS*CAREER EXPLORATIGN RIT (SRA) 2 j-\.
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o get sone idea of - the range of ROSSIbi]ttleS open to huu rn'areas he

\' -

e recegved hlgh scores.
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ides detalled tnformatldn“about AOO oceupatlons, each

The klt% contaln student record-

The klt

N

_contai spund Fllmif7lps'sult ble for?USe ln'groﬁp'guldance, Soclal studJes, = ,
K '{ homeroo&\cla55e5,~and adult echatipn,programs. This lnformatlon ls baslc

" for’ a~career center.: The Fllmstrtps cover 4anrmatﬂon about the 10 Kuder ”?ﬂ7{ 5
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s el Ne - ten
Th|s klt IS used prlmaptly fop career research; jt ls especaally apbroprlate .
!: - - a - - o . g £e
K Vfor thevsenlogrﬁﬁg“:level; It ls»basut mater:al for a- career center. L \e ‘
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JOB EXPERIENCE KIT: (SRA) o e . :
. G $ L S a S €« Q . N
hf This klt contauns career packets thch are designed to allow studénts ’
' °to bartvclpate ln slmulated work expera}qce. The indlvldual packets arevbest f N
: Il ’ 3 N . = v BES e
. 4 used as a culmnnattng activity” for a=career Tesearch prOJect. 'The}Job
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]

| OCCUPATIONAL OUTLOOK HANDBOOK (U S, GoVernment Prlntlng Offlce) .
| 7 o
' The\Handbook ls "basic lnformatlon for a career center. It contains

Fbruef déscrlptlons of JObS and”ls useful in all subject matter areas.

'CAREER EDUCAT 1O P*b'qk”m - Vol, 111, 10- 12 (Houghton Mifflin Co.)

-

AP o Thls book ls a sourcebook designed to provld/’materlals and procedures
: whlch can be’ used by counselors and teachers in helplng students ln their

- career development-» This blnder-type format lncludes lesson plans and, du-

’ pllcatlng masters to accOmpany each lesson, {,' , ’ 4

' ’ ' . ‘ ! [ 9 .

_umsusnous IN READING (SRA) . .t | o L o

This kit is best utllzzed in a readlng class. It lS'qulte effectlve ‘

ln gegtlng low-lnterest readers interested in reading about occupatlons. ;

‘13. - .- Lt -
P 4

CAREER EDUCAT ON COMICF*BOOKS (ng Features Syndlcate)

These comlcs ‘are excellent‘for use wnth low*tnterest readers, “These o

comtc books are best when p1aced in read}ng classes, in some English classes,A

- . . L]
- - . . .

: and;lnhthe.careerieducatlon center.. ~ . o
' T .,. ’ "7' ”ﬂ N - w .. e
e g 5 o UL . Y \
CAREER WORLD MAGAZlNES (Curriculum lnnovatlon; lnc-) e 'v
[ “
= Thls monthly magaznne sg;ﬁﬁ?ghts one careen area. Students may subscrﬁbe -t

d lduélly to thls magaznne. Career World is an excellent magazlne for
. . . : L) .
' career centers or school lubrarles.t oo

YELLow PAGES OF LEARNING Rssof‘aéaf\(mrpréss) [ T

\ . F'; e
Thls book ls a guide for investsgatlon of" the local community as a
B v 5\ " -
. ”'f{center for;learning.- It outlines avenues . to follow in order to make these * /

.

: _ Q .
resources accesslble to the "wﬁere" and “howﬁ of convertlng people,_places,

JIRE " and processes lnto sources of learnlng. It ls sultable for'chlldren,'hlgh,

.schobl students, and adults¢ ‘This gulde |s quute valuable for a career

.
- . .

center, classrooms, or school llbrarles.

4 S L e




'”h_effective. ‘ L

A;ACHIEVEHENT DYNAHICS K[T %

HUMAN RELATIONS KIT (McGraw-Hlll Book Co.) '~. 2

: | “This klt Is. valuable for: lnltlatlng human relatlons groups. Some

“+

,actlvltles, however, require more than a one hour slot of time whigh someJ”

times makes it dlfflcult to achleve 50me of the activltles._

k)

+

-

. ls a course in the development of decuslon-maklng skllls.

feconomlcs, and: soclal studles.-

L . ]

. ‘A
[ b

ment. It Is somewhat too advanced for most students,
| . M ;\), s i i’,n, ." PREES v ‘ | | ‘ |
.DECIDING (College Board) g : e

-

1t may . be used

: for group counsellng or in such subject matter areas as Engllsh health home ,

Teachers flnd thls kit easy to use- and qulte

-
-

declslon-making skills, recognizing values, and rlsk taklng.

DELlSlONS AND OUTCOMES (College Board)

Thls kit is deslgned for older teenagers and adults In developlng
Thls program

may be lntegrated lnto,social studles,vEngllsh,,health education, and

soclology.

1]

CAREER EDUCATION RESOURCE GUIDE (General vLe'arnlng Press)

Thls gunde is a resource‘%ook wlth suggestlons for correlatlng career -

concepts ln subJect matter areas. This book is ideal for \\achers as an

;ideabook for career educatlon.

" SUCCEEDING IN/ THE WORLD OF WORK . TEXTS" AND(ACTIVITIES BOOKS (McKnJght and

McKnnght Publush&ng Co.) . -

Thls text is an excelLent resource book for learnlng job-seeklng skills.

lt is appeallng to students and can be’ correlated w1th many subJect matter

.

as. -

This klt ls compbsed of a serles of flfteen tapes on personal deVelop-’ '

Thls program ls deslgned for junlor and senlor hlgh school students and

74
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‘KNOWLEDGE NEEDED TO OBTAIN WORK (SRA) . - . ,‘ o :;: . 1"5 f?
| ThiS folder includes 1esson plans and accompanying transparencles to . ;_" 5f?g
aid student% in developlng job-seeklng skllls. ‘The folder may beAuSed in ';' ~'#.~j{;5
various classesl . : S | - : - ;' ‘ >~ ::&f;?if' ,
OCCUPATIONAL ESSENTIALS wonksoox (H. c. Johnson Press, Inc.) ”-j p; S ihs
"~ This workbook ls de5|gned to help students attaln skllls ‘and: attitudes ‘;' b

¢

necessary in flnding ‘and maintalnlng a job.. It. lS easlly adapted to dlfferent

'7' age groups and leVels of abillty. . o . o

‘ S N
' STATE. 'CURRICULUM GU)DES . . . : T

v The Louisiana State Department of Education developed and dlstrlbuted
state curriculum guldes in éach parish for the 1973~ 74 school sessl&hfy Teachers
in each parlsh were to evaluate and make recommendations for revl5|on and

lmprovements of these guides. It |s olanned that these revlsed curriculum .
0. A /
guides W|ll be dlstributed to the schools at the beg|nnlng of ' the 1974~ 75

school year. ' , ,f. o A'," : E A Yoo

‘a These guides are subject matter guldes, not career education guides.

- However, they do incorporate appropriate career education concepts into the s

» N ’ B /.

unlts. The u5e of these curriculum guides in the classroom wlll ald the

' -teacher In the reyision and/or preparat|0n oé subJect area quectlves.

_‘4:

-
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VITAL

nr

|nformatlon7Technloues Applled'Locally

4
»

Vocatlonal

: ’

The VlTAL career—+nfermatlon center was established for the securlng

o

s of rellable, relevant, local occupatlonal lnformatlon from employers and )

‘ furnishing his to students, teachers,rand counselors ln an easlly readable

v -
o form on microfiim aperture cards called Viewscripts. - . i
VITAL vlewr fpts include the followlng kinds of |nformathn._
1. Job descrlptlon. ‘ A
2. Work“locatkona conditions, environment.
3. 'Hours and days of work.
4. Earnings. )
"5, Fringe benefits.
6. Prospects for employment and opportunltles for adVancemert.
. . o < . X
7. 4Personal tralts, temperament, lnterests, 'goals, - .
8. ,Aptltudes, knowledge, skills, physlcal abilities. . - %
9. Preparatlon and tralnung needed. o v
10. Speclal courses, tralnlng educatlonal lnstltutlons, or provlslons -
available.
o Tt 'Requirements you must- meet before seeklng the job soclal securlty
card, license, diploma, etc. o S
12. Where to find the work.. ln the local area. employment agencles,
- unlons, etc. EEU : ' ’ ,
13. Resource’ materlals wﬂere you can flna more lnformatlon about the
- . Job or occupatlon.
RN -
- 1h. Related job areas.

h
The follownng equlpment and lnformatlon regardlng VITAL is avallable in

2

both senior hlgh schools.

B

K’ff‘
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L
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.@'1. 3M "ﬁ?o" Reader-?rinter{ The reaﬁer-printerjallows‘the student
. to view:the information and take notes about a career or to hrinf

“ - gut and purchase a copy of the information for, his personal use.

2. Viewscripts for the/f§llowlng cccdpatipés: T

. { o
A. PROFESS\ONAL, TECHNICAL, MANAGERIAL, OCCUPATIONS

T Boatswaln ' ¥ I . : '
{, . Cadwt Engineer : - _ o R
- ) Chezgkgév(5t111man9 Operator o v » ,

T Deck Cadet T oo . : _
. . Dock Boss~- - Lo o

o, | ‘Engineering Aide

\ ~ Harbor (ship) Pilot .~

Ship's Mdster. -
-ShipiMate .

Tugbiat Captain
Tugboat Mate -

QuarTermaster,'~.‘ L e

L]

8. CLERICAL AND. SALES OCCUPATIONS - A
Cashier B
Checker - W
Clerk, General = :
Clerk-Typist’

" Digital Computer Operator -

DI Key-Punch Operator’

.. . Manifest Clerk

T Purser ' - ' T :

Radio 0fficer = - N

Receptionist o ' . .

‘ Saled Clerk o . 2 C

" - Salésman, General ‘ ‘ S

. K .
, NG A i ey B
ks

»
‘Salesperson, General 3 ',’{’ :
Secretary L
Stenographer ¢ R R St WIS
Stock Boy  (&irl). . v
Telephone .Operator - : :
- Timekeeper ‘ .
€. MEDICAL AND HEALTH OCCUPATIONS.
' Dental Assistant

Inhalation Technician
 Licensed Practical Nurse

Nurse Alde: . ' o

Physical Therapy Attendant e o

w
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-

' A\ - Plasterer Helper

D. SERVICE OCCUPATIONS
Beauty Operator
Bel Iman
Child-Day-Care Center WOrker
- Cook C .
Cook {Ship), Chief |
Cook (Mess and Third)
Cook Helper
ard
Janitor ﬁ?ortg?)
Laundry Worker
Maid, General
Messman o
Second Cook and Baker
Steward '
Tugboat Cook
Utilityman (Scullion) =
Walter (Waitress)

“E. TRADE AND INQUSTRIAL OCCUPATIONS

Able Seaman . . :

Ajir- Condltloning Mechanic,. Commercial
_Automobile Body Repairman .
Automobile Body Repairman Helper
Automobile Mechanic

56

+0

Automobile Service Station Attendant .

Bricklayer Helper
Carpenter- Helper
. Construction WorKer 1|
Electrician (Shlp) '
ElectricianHelper
Engineer (Marine), Cheif
Engineer (Marlne), Assistant
Fire Fighter
Fireman/Water-Tender -
Garageman, Jndustrial
‘Household-Appliance Repa:rman
Junior Engineer
Light Truck Drlver
‘Longshoreman
. Mechanic (Automotlve)
_. Ofler
Ordinary Seaman
- Painter Helper
<~ Parking Lot Attendant.
“YPhotoengraver (Stripper)
Photoengraver, . Lithogtaphic -

]

Plumber Helper

Reefer Engineer

‘Sheet Metal Shop Helper
Ship's Carpenter

- -
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E. TRADE AND INBUSTRIAL OCCUPATIONS (Continued)
¢ Stevedore o | - o . .
Tugboat Beckhand . A _ o o
'Tugboat Engineer e . - : \
Welder, Comblnation . o o - L
' Wper ' _ B o . : ‘ -

. \ ) .
3. A VITAL HANDBOOK. Thls handbook contains information to faCIIItate

the integration of career guidance into the curriculum areas.'
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~ . // B ) ) ' . X
Sub!ect. e .
. Any subJect matter area.

1

- Concegt‘*

PeOple work for dnfferent reasons..'

e a,‘ The atudent shou}d be aware of hls own reasons "for worklng and for ;' R .
. 6ceupational choTce. ' : 'i . ) “‘ - o 'i. P 4 -

id . T

The indlvldual may work for different reasons at diff%rent times of hls

.y

Nifeo Lo L SR o

. -
. . o . . R . . o ) . . . . a

cL e . *
_ Obiectives’ S

After viewing the filmstrnp, “Why Work at All, o the student wlll

1

be able to list three reasons why people work L e B

N

i. After readlng Succeedl_g Tn the World of Nork Chapter 1, theastu-

dent- will complete Actlvlty 3, p. 13-16, Activit!es for Succeeding in the -

World of Work. o ' .,: o - o

3. After c0mp1et|ng objectlves 1 and 2 the student will erte a ‘com~ t ,

posltlon on the topic, ”Why Would ‘I Work?” "

| Evaluatlon.-v : 5 . T C " . : -
J. Listing of three reasons for working from "Why Work at-All": 10
pofnts‘each - total, 30 points (10%) - ?" . P ol o . ;

2. Quiz No. 1, Activxties for: Succeedlng in the WOrld of Work, p. 15-16: ;

: 5 points per juestion -vtotal, 100 polnts (304)_ - : IR

s Compositlon, ""Why Would 1 Work?" = ;
';ﬁ. Length -300 word ndnimum. vf .. . .,v .
B. Grammatrcal errors = 5 or. fewer acceptab]e, more *than 5 errors, B : Ry

. the composrthn will be returned to studeng to be rewrltten -

‘ //%/» _ ‘4 200 points (60%) ’ o -




’ 4‘,’ ) 3 2
' S .. EcoNoMIC Aéagcwsor;»woér{
Suhfect:' o ,: - R »'-u~' - N
"Any ;Gﬂject‘motter:area?\ \ . ;. S | . ; ’ - o
Conce'tﬁ’ v - : B : A 'p; .
' Peopfefwork for economic‘gain: ': - fhv“ - ' ;' 'j: T ,:
Obgectivec' ;‘, ) . '_’ ﬁ_l L ‘: ; '/ ;_Q 3 v

1. - After researchlﬁé 16 JOS% in. the Occupatloﬂal Outlook Handbo<k, the .
7 - \

4studentgwjll be able’ to'make a’ hart of these 10 JObS which include the salary

' range for each.” o o

2.; After snterviewsng two people in the immed!ate work community, the
~‘student will be able to make: a preSentat:on to the class about the economlc

r D X .
aspects of JObS- “The students wibl use ah lnséFC]Ew sheet prov!ded by the
|nstructor. ‘ ' : ' ; '

»

3. After completing objectives 1 and 2, the students will present this

fnforMation to the entire class.

1Evaldetion:;v S ? o . : '
Projéct: 100% " N
b chart: 285 B ‘7; , 4
L 2. me'r'v'rewsf 285 (1248 each) .7’ | A
. 1 3, Class Presentatuon' 50% - ‘ S o . ‘e | v

All students must follow dlrectlons for completing each phase of the»

t

proje;t to achieve 100%.

. - -

, |

7
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‘ v~ . ) . -
. _ ' - 61
‘ e SAMPLE STUDENT' INTERVIEW FORM : '
> - 2 A N .
157 what is your name?fgfwwfayﬂﬁ%'?
2. . Vhere do you 1ive? g
3. Nhat type of work do you do? .
[ . 1 . -‘. 7 B ’ . . !
h. Who, are .you employed by? ‘ “. S ¢ S
5. What skills do you. nided for this kind of work? '
B ’ . ° L
. .6, what subjects in schoo best ﬁrepared you for . this job? "1
/ T A7
. A o A ' L - ; . - o
7. Did you go to col}ége? 'Dld}you go to trade schqol? o ) : ‘l’
» Were you. trained on the job fqg thds type of work? _ - I C | .
8;' What do you lnke best aboE t your work? e ' " .', Y
J . - .
9. Nhat are some of ;he advantages of your work? .
. ': . — . -. .“‘ » — - - i V . ‘8,‘ “ :’ . ¢ i
'10. What are. some of the disadvantages of your work? " .
11. What “Goowaﬁfkfﬁéiltsﬂ‘ére‘lmpoftant‘Ih youf;type'of work? = _ 1' - :‘
12. Minimum Salary: |
13;_'Maximum Salary: a , .
. - ?‘4 ' o -t !
K BT B ;
¥ ’ . .
‘ ~ - Signature of Interviewer b
, . ) ——— . ' ‘ -
Y Date :




Sub]ect: :
Any subject matter area.

.. . ; ) . . o ‘ . ’ . . 3 - /
. Concept‘ : -_% o o : . -

Al work has vaiue. However, some jobr are more prestigious. Students

ahouid be aware of what pdrt prestige piays in their job preference.‘ . | ot ' -

L ey \ ‘ , e

Ob]ectiVe. . o R g . , ' 'g-'l . o S

. Each student wiii participate in the activity Job Prestige. R Group

i

Ranking Task, o

. PFOQESS- o R -v ) : i ”,, o . .
1. Stu ents are div, ded into groups of not fmore than 5 per group.

C 2. Each

rticipant is given a copy of the worksheet and Is toid that

he has seven minutes to complete the task He must work - independentiy_during

A
LI . - c-
L . e

this ‘phase.: S __".v_”i ; o F,< ‘_,’, L AP C ';5 S

3} After seVen minutes, the facilitator interrupts to: announce that a f

-
o

ranking must be made by the totai group, using the method of grqﬂp_consensus.

Thexranking,of each gccupation must be agreed upon by each member before it L

becomes a part of the group 'S decision. Members shouid try to make each

~

ranking one with which aii members agree at ieast partiaiiy. Two ground ' R

b

-ruies.‘ no'averaging, and\nd "maJorlty rute" votes. . The group has thirty : s

iminutes to: comp]ete its task Lo o o I

&

"u:' After thirty minutes of group work. (or when the group has finished,

[4

If iess than thirty minutes), the faciiitator shouid announce the: "correct"
ranking.“* indlviduais should "score" their worksheets by - adding up the

«Based on Task #30 fn: Pfeiffer, J. Wm. and Johr E. Jones, A Handbook of . -
structured Experiences for ‘Human Relations Ttajning, Volume TIo iowa CT?V
University Associates Press. 1970. '
. '**Based.on NORC prestige scores from R.W.. Hodge, P. M. Siegei, and P.H. Rossi. « e
.- Occupational Prestige in the United States: 1925-1963. Pages 322-334 '
i Bendix and S.M. LipSet-Teds ). Ciass, Status, and Power. Secpnd Ed. Nan [}7’

York. The Free Press. 1966.
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e

C s

better than high scores. Someone should score the group ranking also. The to
kevif»" L j” | .
1. U.S. Supreme Court Justice ° 9. Banker ’_ ' : N é»p' K
Z.é,Physician 1}f“ . S0 SociéToglsts -, ‘ v )
. Y. . N ’ . ) ) ' N i ] ,(/7
3. Sclentists _ « . +11. Public school -teacher Joo e
- : L, vStete governor . i2, Author of noveis E . - | L
5. COiiege'protessor ' 13.° UnJErtekerf ’ '
- o ., oy . ) 14 o ‘ L -
6: Lawyer cr S 1&;- Newspaper columnist T
R 7. 'bentist s 15. Ppiiceman . - | S
o . - - N o ’ v
8. Psychologist o - ' - .
. h 4 -

5. The group should compute the average score of the individuai méhbers, 2
compare this with the group's score, “and discuos the impiications of the ,;- .
experience. This processing might be focused on leadership, compromise, .
decisloﬁ-making strategfes, the feeiing content of the exercise, roles members T <
piayed and/or othen aspects of group life. < N ' f 4 . | ri_{

- : ’ ' - . ’-" .’:;;’_:’V' N

’ :,. : . }‘ .(’7‘ ID

. .~ * ¢ , \ ‘ [
: - o ‘ A Y '
i~ o
’ ' - . s . I
- , - a ?{ “ ~
L. : s - s
’ e : R
r ° d »
~ v . ’ '_' : N A ﬁ',

1 ’ o

y

'.il

i %
> j,. . :

"

s ° ’ @ . N

differences between -their ranks and the key, regardless of sign. 'That is,

make ali differences positive and sum them. Low scores, of course, are -




o | OCCUPATIONAL PRESTIGE RANKING WORKSHEET ~ . "
’. ,A 'v."‘ . ; vv"é N T L ﬂA .:-. Lo ) '

e

_ , S . _ . v S

‘Instructlons. v .V S D T R Y . D e :

. o ? . s . ',"!‘r . \ ) (O . : e
. A

IDRank the followlng occupattons according to the prestige whichlis R .ﬂ3 0,

a

attacheﬁ to them in the Unuted States.. PIaCe a ”1" |n front of- the occapa-?-- . o _
. . ¥ ’ o ot : . -
tlon.whlch you feel IS “to be most prest|gious,vetc., %IT the way to : ”lSU%H f’hF o a

least prestigvous.“~ - g Qo

P R - . & . e - . : .

o ’ : : : . e N ER S : -
5 W 3 - P . - v . - . .
a4, e - B L PN - .

- - ¥ - . E - s
. . . .

Ll " AUTHOR OF NOVELS  ~ - - 2 - = = = R

IS eNsw:ZQPER:cOLumulsr',uw; oL e
Ce_pouflenan s T SR,

T4t . | . . . o " vir i

) .\. » - ) — BANKER ' h - ' " . . ’ T,: - .. . | . . !

g

L
ER

o -

sy SUPREME COURT,WUSTICE "~ ~ .~ *

. - . L LAWER . .; ° » L . ‘..,‘:',, “’. .. B v K “ B 'f’,v.\ ‘
: CUNDERTAKER ©© % et el oty
SRR : STATE GOVERNOR ‘ , s
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' PSYCHOLOGICAL ASPECTS OF WORK :
. N "‘ ) . . - ‘. ) 01’ - ) .. l
Subject: -~ = . _— R
| =Any subject.matter area. : ST R S
- Concept: e _ '
SR Personal values are important in job choice. Stdﬁents should be aware
-of the anluence thelr personal values have on~Job preference..
‘ o ‘ . . . . B . . : o P
T Ob[ect ve: - S L
The student wjll write a composition entitTed. "What Do I Hope-to Gain .
. ]
o . b o S R
’ From‘My Job Choace?" - ' . ,f_ -
Evalnatlon" : . : } : N »
s ) ) ‘ ) N "1 K " ‘I ) .
LS Length' 300 word munimum - 100 ponnts.»." L T
, 2. Grammatlca} errors. 5 or fewer errors acceptable, more than 5
f?? errprs,tthe COMpOSIt}on,wt}l be;returned to the student to be rewritten.
. ¢ d 9 -
"‘é, o a -
\ , - ” .‘ . »
_ . .
. o . k)
B ; "t a . ' b
’ - . ; . y ' ‘ -
. . " " s e ., M ) ». . - "
- ! - ° ’ - ol a "" ,‘ ) '
, g 70 .
u,\v ’ ' ‘ T‘ ‘
- “ n
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’ Lo T A ‘ lNCULCAT[NG-GOODhWORK'HAB‘TS
" Subfect:' ‘ E
Any subject matter area.; - )
Concept: _ ; = A o o o | ; : :f_f fo

B Knowledge of good work habits 4s important ln getting and keeplng a fj{j

1, After readingMChapter 7, “Personal Effect|veness " pp. 138*158 |n

!
]

Succeequjl in the Worﬂd of Work the student willfbe able toxlist 10 good

.

/-
e work hablts, /

o
. / '
' : {;,:

2. ’After completlng/ObJectuve 1, the student w;ll complete Actuvuty 30
\{\Nn/w\\”D

{f?ng Ypur Potentia] Success,” PP 1&1 142 in Actnvfties for SUCCeedhjl

.Aun th World of Work to determlne h|s own JOb attitudes.

’
>

3 After v:ewing fhe filmstrip, I'Job Attitudes 0n the Job -l Trainees,

'S
4

the students will role-play the parts of employer and employeefto demonstrate

, i
b S

poS|t|ve and negatuve work at titudes

Eva]uation

job [ o Ry . IR ! ‘ D . B ’ ‘ 4' ; o ( ,
. P ] .o i ! T - A . - . . ‘:jr‘ ) . .
;o S L / .
Ob[ectives. : - . : » - . '; /“ iy

I/"; p,t. Listlng of 10 good work habitsfFrom Chapter 7 “Personal Effectlveness,‘

pp. 138 158/1n SuCceeﬂing in/ the World of Work. 5 polnts - 50 ‘total points.

A £2~ Posutlve/partlcipééion in role playing exercjses demonstratlng gooz
| _ work. hab:q% 50 pointsi L SR
fié;/u..% ;’ir;r | TOTAL‘ ‘100 points | ) o - |
: . .,’» , v; = 3;.53 . co s
. R
| o ;V ‘ iPJL‘- \ o \\ . .
S '#"‘w. L g (

(1Y
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-Suh]ects
Amerloan Government:-Amerlcan_Hlstory, Language Arts.

Concegt:

8

* . : . . : L=

Good work habits are important to gettlng and keeping a Job,

T A e /\«;~r<’bL

Objectives: o o | L ,

.
1. . Given two charts, personal and group of 10 work habits (1 point each)
declded_on by class consensus, the student“wlll:plot'hﬁs dally progress ' _’-ﬁ' o

according to achlevement of these work hablts, within the classroom environ-

i‘.‘. N . -
ment. ) - S ) ‘ -

- .

2. " Glven a ladder of government structure- with polnt value asslgned to

\

each step, the student w%}l llst the polltlcal posltlons he wlshes to achleve B

duran the sex week . v .

After the achlevement of necessary polnts, the student will campaign

?Br'electnon to' hls de51red polltlcal posltlon.

3 . . 1]

h: Upon achlevement of. polltlcal posltlons, each student must research

>

-and outl ne hls'offlcxal dutles..

5. Uoon completion of his'research°and outllne, the student must present,"’ ;‘_ g
to the class, a problem and Illustrate hls solutlon to that problem accordlng | -

to the dutles of hls offlce. The student must continue presentlng problems
; A
%nd solutlons In same. offlce untll eﬂected to another. S '
] -3 @ : : S © Iy
6,~ After completlon of all unlt actlvltles, the student witl wrlte a 300

word report on. how his knowledge and attalnment of good work habits allowed

a4,

LY

him to be consldered and/or achleve his deslred goal or restrlcted him frop

his goal LT R o R i L ] l

: *Sampletpolltlcal‘ladder tncluded.,

Lo




b,

15,

. President =
i _ j

*

\ o
a,
| SAWPLE POLITICAL TADDER
i I ¢
1. John| Q. Public
' ‘Aé.--cityJCQuncilman
3./ Mayor - ‘
4, State Réﬁreseﬁtative;
5, Stateﬁsingtor . o 1 ‘.:
6, Governor S 4
7. U.S. Representative : S \%'
8.. U.S. Sehatgr) B | ;' S
9. Speaker of the qu? of RepreSeqtaégvés
10. Attorney Ceneral ' R
Seéretary‘ofipefénée’%
12, Sécfetaryiéf Defense | '
13, Secretary of State <
fVice_President, ;v

o

69
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[t e = :.:;ms L . ‘ . ' ' ’ ) . & ‘ ) ‘
. Subject: = ’ : . , v .
Language Arts, Business Education, v ' ‘
“/ N ' . ) ‘ ‘ . . i
Concept: - ' , e , S ’ '

‘Hclp wanted ads are an Important source of information about where to
vu«ﬁﬂ@flnd jobs.,
’ - ’ ; //, ' . . - /°

JOb opportunitles.; "“. ) S - ) o - : -

Y : )
7
ﬁ;if«aea« 2., After locatlng he1p wanted advertlsements In the classlfled sectlon,
LT @ H ?
‘ the ;tudent wlll read them and make a Ilst of want ad WOrds and thelr abbre~ .
. vlations. o .

- 3. After readlng help wanted ads and Iisting the abbrevlatlons used in
thesé ads, the student will write an example of a want ad to submlt to the

class for interpretation. : . 'f R S .

4, After completlng the 3 above obJectlves, the student will be able to

YY)

lnterpret, on a teacher constructed quiz, five sample help want ads. '1 - o

. -
~

R o - ;'l..

zi’w a -
A sample Ilst of abbrevnations is attached. e b

’
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Sohiect:

Concept:

Ob!ectives:

) 1.
9

-

-,

Example.

~Amer!can History,

b

eriod dresa._;~v

3.

. student will nake an oral presentation explaining both to’ the class.

©

—

‘._2"

"based on some aspect of this career.4‘

"

P

L.
L

new’ careers develop, others become obsolete.

-

g e

€
v

’.

]

s

&

v -

After researching the career ,and constructung the proJect, the

afﬁdeﬁt will choose one occupation mentioned in the unlt and research the :

- evolution of that career to its modern day counterpart or to obsolgscence,

Seamstress - student might sew or create doll. clothes in

«

szeers are ever-changing. As societal needs change, some careers change,

After completion of'a unit about the coloniéi period in America,'the““~

u

)

2. After researchxng thia career, the student will ‘construct a proJect

av.

3%




-

Subject: : T e ' ’

Language Arfs, Government. -
© A - . e
Jher are many occupations which contribute to the production of a -
) " - T T » 9..0

:televisTon news program. ‘ '

v

-

Obiectfvest . s S

1. The Stuﬂenis will research, discuss, and.make a composfte list

t - IS

of ocgupations available in the productlon of a televlsuon news program.

,'

2. The students will make a fleld trIp to the WDSU-TV news room

‘In NeW‘Orleans, Louislana.

a . - -

3. After partlclpating In the fleld trlp, -the students will complle )

(an organizational chart of the steps |nvo|ved in productlon of a news
‘ program.'- - |
] L. L, anch studeht wlll,ohoose one océupatfon in the proouctioh'phaée
“vof a TV‘neﬁ program and research this occop;tlon using. the following
out‘?ne:/ .Z _ B B ' '. i o |
- A Nature of the work, | |
- . ~Tf§inlﬁ§’ pther'QualifIcatIons and Advancementi:
| I,Q;. Earningé'and Work&ﬁg Conditlons..-

5.. Each student W|II prepare and fulflll his chosen occupation in
a role pIayIng exercise = a video-taped class production of a slmu]ated
,televisionvnews program. News may be Iocal, national, or Internatlonai

M VV .‘ ':“' . | . ‘ . —

4

73




. _' Sab'ect:, . | . ) . ) o .. " ) v» - : , . .
Muslc; Art, Language Arts. ’
' e « ... : .
COnceEt' ST - g

[}

Muslc careers Include many areas other than those of the performlng

j;" ’ - : e . , Jﬂ“

arts.

o

Ob[ectiveS' L= e

“T . "'A_-—*""’ . p

S~y The student will bring to Cla$a his faVOrite recordlng to share

with the c!ass. N L, : o . .
) Vg 4
2, After playing the recording, the s;udent wlll llst and ‘discuss
as many. careers as he can which are related to bhe praduct!on of thls !
. ‘ record!ng. Example: lyricist, composer, arranger,,album cover artlst, ;.
disc jockey, muslc store owner. | |
3. The student will choose one of the careers associated wlth ‘the
‘music fndustry and write an evaluatlve, ln-depth report of that career for
presentatlon to the: class. ‘ z ) :3ve;s - , - »
. " ey ' ’
I g‘- v
L /\ - [} >
\ ! . ﬁ )
- ° oo, . ,
Co [
fa ] ot
- 79 . ,
. 3 - i

L
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' | . t
Y \ «f * .
1] N Ql ) ‘ Zs
./. . N ‘ . R \,‘:_
Subject: _ Y R , ‘ | >y
Geometry:. = S S o o
) . . - ,' X ‘ : l . ' 'v "A
Concept: _ . . ' -
) Geometry can be used to solve.practical problems,. o Y
Oblectives. T T - o ’ |
1. The student willadef!ne the followlng terms=aﬁp§?1ulates,'axioms,‘_ :f?
“ . L’f . - f";
: theorens, loglcal, deduction, undefined terms, abstraction, approximatlon,
‘-0 randon, and theory ‘ 2 L . “55 : _ , . ~f§ o
) ty, . a . : L . i o . . S
.o /,J*Z. Given a teacher-made list of postulates, the student wi!l deduce ' o
. theorems. - ’ '
R 3. Given an Occupational Outlook Handbook the student will make a s
“ - v ~._k. ‘,v;
]‘at of 15 occupations which stress mathematical skllls. v
'3> L, Given an Occupatuonal Outlook Handbook and. hns 1tst of occupatlons, i
'1 - the student will_write_postuiates and theorems_fom,10 of-the 15 otcupations.* .
KEXAMPLE - . - L ' L SR
_ Postulate I - nh‘ o S e Cos ;:,
g Accountants, among other duties, prepare tax reports. 5 f. .
R Theorem ! . ‘ _ : o . ‘ - e
,../ . v L K . ) X v . . “
John is an accountant. . - X
. . Logical Conclusion" .
No,Conclusion: “John need not prepare tax reports. | : R T

Pobtu\ate [ T

. . A co~p|lot plots the course. to be flown and computes the fly;ng time be- = - -

e

’tween.various poihts. | }
: olhTheorem H | ) | .
T e Joe is a corpilot.~\‘ é p St
. Logacal conclusion H 'n.-vf ~, R h v‘ N o . "u
\ , , s
o Joe plots the course to be flown and computes the flylng time between




va‘koﬁs p6PnEi; R | | o o C | |
Postulate 111
; ) : o
A coilegevéégree is tﬁg général}y_apcepted educatf?nal requirement for,g "
,entfan;e into aa'eﬁgineeking posi:jpn‘”‘ | . . _ o ’
Theorem [li . . ’
: Maty wants ¢ Qé gn'engineef. .
.Logfcél ﬁonﬁ}usion III{" | |
‘ﬁary nust attend college. . 5 ,;” .
] Postulate 1V | L . L
A survey takeh'in Ju]y 1970 revealed that carpentérs made an .average
hourly wage of $6.42;' - | B .‘ij o |
Theorem 1V | | °*.‘ ‘ r
' B Biil'wasiemgfoyed as.a‘cérpeﬁter'duriﬁg January 1970.- ) ‘ - .
Lo Log?caI conciusion v o ) ' T
;;_ ‘,.> No g§ncl§si§n: A survey for January [970(méy not,haQe provéd_fhé same ‘
. stafistics aé‘the'survéy for Jﬁiy 1970.  ‘ . -
'g{ ) o : ' . ‘. ‘o.
e ; . L. "9 o . .
. ) d _\ ) ,\ T, o Tl
- * « v‘ N
et . At | \R .
ot i




"
c.,

a

-+ %15 Job Clusters

._SUbieot:‘ : . .

" Biology.
Concegt. . o , ‘A‘ . - L
‘ Division of labor exists in the insect World. e € |

Ql e . o

0b|ective°' ' ‘ - .o - . -~

’

1. <The student wlll define the followlng terms. Queen bee, droneft‘

L

worker, hive, apiary, comb, colony, nectar, honey, brood, honey'bee,. Iarva,

‘ egg, pupa, pcllen, pollination‘ A ":" ' ST T

- drone;, worker. ’ Lo ‘. e
B . . B » N

- 3. Grven a llst of the 15 JOb clusters® , the student will match Queen,'

drone, and worker to the. clusters in wh,]ch they cou% be included becau.,e of -

their duties in the colony, and thereby compare the work and daily ljfe of

the honey bee to thelr own.

‘ 14 L |

‘4 ¢ ’ . ’ - .

1
..

1. Construction N o .

" 2. Manufacturing o0 ' .
3. Transportatﬁon ’ ‘
L, Agri-business and Natural Besources : ~

- Env;ronment e S 8 o . "
6. Business and Office o ’ . : .
7. Marine Science ° ' .
8. Marketlng and Dlstributlon . ‘ . °

9., Communication and Media '

' 10. Hospitality and Recreation

1]

11. Personal Service

12. Public Service . - v
; 13- Hea]th ) e . . _‘ ’ ' )
¥4. Consumer and Homemaking ‘ . . .

15. Fine-Arts and Humanities

2

Guidance departments in each. school have a more detalled list of the 15 Job

f‘lnmrprq if nppdpd /“ . .

2. The student w;ll llst the dutieg of each of the fol]owing Queen,




I - C ey
“ . = s .‘ " < e =
- 7’7 L o K o . 4‘7*7 c‘,ﬁ . 779}7 » - '
\, " ) ’ N " ;
L ubjec i lj P e e - S e
. Physlcal Educatuon. SR el T )
‘ o R T ‘ .
ConceEt. -
» At is possuble fo make abstract lnterpretatlons of everyday llfe.. ,
Oblectlves. P e ‘i_ : ' Ty
~ 1. The student ‘will select, research and make a wrltteh outllne of <
. \ . 8 . a y
5 occupatlons ln WhICh she is |nterested ’“'A : T B

PR YZ’ Usung the.lnformatlon about the act|v1ty in the JOb which was ob~

Y, B L.

:ﬁ tained from research the student will choreogr@ph and select music. to compose

v

’.

an lnterpret:ve ance to |llustrate one occupatlon.

- l:>3: Each studgn;,W1ll present h|s lnterpretlve dance to the instructor

e . - -
- and“the elass. > e ’
i ’ W ‘ '
e A}
- _{';*lt s assumed that the t dents have already stud|ed baslc modern dance
. b By T . , o
- 'steps, |.e. walk leap, hop; etc.; S . T Loy
o . . ya- L “a ’ . “v ’ . .. DK
- 4., ﬁ‘ : W , e
. . . /o e e x ot L] i
- ) . ‘\ B ¢ ’~'z= o ; E ., M ’ _. ' .
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vt o . o
i N - /'I'u . - - [ . T - S ‘
.5 L. : , 19
$ N ?' .V-p /
T Subject: i v o I co T L
Concegt'~v L // vz\é”' o o T
o ‘ Many careers are availabie /@ the field of commerclal art, . . - T
. Ob[ectIVes' . e ol
1. The student will reSe rch jobs avatlable in commerlcal art and
report these findlngs to the . ¢ ﬁ' '
” ]
ZJ The student wnll m ke a sute visntatlon to one,of the following "
’ o ) - i 4 i ’ _‘
, prlntlng Companies to obse?@e the dufferent JObS available lnvthe field of N
‘ commercial art: ! ' . o .
) T : - Century Graphics Company .J'o" .
T o 4422 Toulguse .z IR :
. “ New ﬁ(g,rleans, LA N R : e 5
: - . . Upton Créative Prnntlng SR b
. .7 ! "7h6 cargndolet. - T
L . New. Orleans, LA ‘ T i
e ”'fter havung made 9/5|te visltatron~to a prlntlng company, the student
v ; " Tl
will- wrvte a report abouF one Job area in sommercual art WhICh incorporates -
-3
his research tnformatlon and fnrst hand unformanuon gathered from the site .
L}
visitatlon and present this report to the class, e
" N - N . Te » " \ﬁ ‘ \\
: ’ - ° - \ & o
."\ . - "Qo ‘ ‘ ‘ .
X . ¢ ' : ,.”g"‘ . . '
‘ ~ . ~ . N LY ' P
s . . : ' o i
. - - . . o .5
. \‘ . R ’/i ig{] ! ) . .
. N - . -.“\ . ..
" r @ P . ’ g “ T T
. " ' i S fn - . ) 'v
EMC X g o :;_,,‘ ‘ . ﬂ‘ . / - ' . ”
— c.. . 9, . v o : . T L B Tl -




: w®
A : ? ' . \ : ! V' ' i Iy
- SubJect: a 8 ” T ,, | ¢
;;Ei j Home ? onomics.- ‘“.f;,:a : ”fff'»ﬁ i“/ ;;'j' - (f.‘ i *~i, , - o .
:" Conce t. g . . 7., , " .ﬁ Jv »-'. .}, . ) %}\ ‘ . ) B v . . :h \ | .
t.q o Many career‘opportunlties are avaliabie in the area. of clothing services, ';u~." .
L ._Ob[ectlves‘ Ll | R . ;g:s'?;;isffjj;g?f' ' ‘ i f.i . ;
v ia- Using theagocupatqonai 0utiOok Handbook the student wiil research ié - \ ot
:: ' 110 jabs in”ciothing and related services and keep a mritten file. of'these,v x
‘ pecupatlons. . : T . »Vvd. S .,. . L f' SR ,
2;» 2.1 The students wl?i design and d|$piay a builetin board enti ied . ‘f' L ’
| 'Q“Career Opportunitles in Ciothing Services. “,“ * : f o | ":' -:'a;.i : ;'f’“
3. ‘Thefstudent wit] choose ane career |n ciothing or related fleids ‘ "'7;1 g |
and write an |n-depth report about thls career.’ ' :;;%; - o, o f,»"i{ *i
' 4.. The student waii |nterv1ew by phone, tape, ‘tetter,>or |n person, ‘one o
|ndividuai employed in the stgdent s area of anterest and report this inter: .
x view: to the ciass., '_V o ,L@: | o, ) S j.-i. - _
. . . ) s .
. 5. After partic:pation in a sute visitation to a iocai ciothing manu-
", .
- facturlng éompany, the class wiil discuss opportunities within the piant..' o
= p:j The student will, design a visuai dlspiaying the many occupations ' A'
|nvolved in the .design, manufacture, and marketing of a- garment: ’ . o
i . . o s . . e
., o . 0 - . . |
. . 5 3 -_Q . - ‘ e
/ . : ¢ ’ i s - : . o /
. . s '-. ’ ° . ¥ '
) . .
: : ' . ‘ 89 A ) ,




N } . . ® K
Subject? ) ' o
Home,, Economics., ’ e - o
‘ & ' . ) o ’
- Concept:. o o o ,r{'ﬁ
There are many occupatlons avaalable |n the retail clothlng trades.
v Ob!ectives. t S
¢ 9 ¢ 40 :
. 1. .Each student Wil choose an occupatlon of Interest in the rTalm of
¥ - . [ , e ] .
the retalil clothung trade.™ v - N
2, The student W|Il research his chosen occupatlon according to the
to. - following outllne:, '°w ‘”‘r;,' . Sy ' e
. K> . enr 2 w
e . A Jo‘b,'descr‘iptiona" . '
< B wprklng cond'tuons. o N
M g . ¢ r & " B ! N o «
- c. Training and other qual:flcatlons. ,
i . _D% Wagés, beneflts and advancement pOSSlbl]lty. o .?Is
3. “The student wi II |nterV|ew a person employed in hls researched
W occupatlon during a f:eld trnp to a 1ocal department étore.- /
-, L, The student will’ complle unformatlon gathered ina report to be
presented to the class. . 'f ’ 43" PR o
. : “ | ) ; o : , . “
. N - - ) [ - n .
Y o' ;’" K ’ ‘
v ] N x,;: ) . . 5 ? " . .
R . . i b
R T . o e
‘45..1 e ‘ ‘ C cre
) e , E 5
‘k\" ,'\“ ’
‘ ! J ‘. o ©
] é .
; ' . "".‘ t T 8 R 4 « !
. : vy : g
X L ° . : ’ e s . "
: ‘e &~ ‘
’.-.‘ ’ L AR ,‘“’gé‘; . - y
’\) A & , \\ ‘ . b - v -,
ERIC . P S
. ' . . , _ ;

Aruitoxt provided by Eic:




, LT
o -~ g e HI
° - . et
. Ve ' .
.' ] ! . . 'y
E . Subject: - ' o T , o Uy
" o 1 s - : A T : - . - . v ’
: Americah Li;erature, American History. S 3
N . M ’ ’ 7 : Al
\ .
Concegt.
- Attitudes and intereats concernlng career decia|ons may change during
one's ijetime, - ] P - S K
. v _ : , ,
Ob!ectiveS'
T kﬁiven a teacher prepared list of 25 American authors, the student
. n /
will seleet 5 wrlters to refearch according to the author S orlgincl career
) ' chonce and how he eventually became a writer. /3
'2. After researching 5 authors, the student will wrlte a 100 word
report on each author. 5 S o
- 3. The student will choose one of hls reports and make a class presen-
- e ‘0 B . ' . ) -
tation, ‘. - ) L ' : o N i
* N a ' . ..’
i v
. ' Ag - , .
. - . ? v' p ] ’ .
";’&!"" ‘ : N > ' - -
. * N g ) - .
. J o o . - d
) . ’ - ' o LI
P e s . g . 5 e
’ .‘ » s ) - .
. © . E : g v kd -"
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-

Subject: ‘., : 'v : _ ,- - _ ;
‘A art. | | ‘ -
' '_Conceét: ‘ '
Good wotk habi%s are important to gettlng and;keeping a job. .
' blectlve | 4 ' | o %
1. The class will dpscuss good work habits' after dlscussion, the stu-v
vdeﬁt will then 1¥st 5 good work habits which he.feels are most important to

him. .

%

2. Usfng‘one or several good work haoits, the student will de%ign a
' sontemporary poster to lllustnate his choices. '

B%Q The student will present the completed poster to the class and dlscuss

it accordingxtovdesign, med fum, etc. used in its composlt]on.

3

,(‘,‘,;, et et

-
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- CHILD CARE

The following material Is a basic oufaine which may be followed in a
rchi1d~reiéted cafecr course. The course would be suitable for students

?considering careers in the following areas Y

1. Child care aide '
2, Child care center director - , “
3. MNursery directos : )

Lk, Kindergarten aide
5. Kindergarten teacher - -
6. Primary grade teacher T ~ - , .
7. Primary grade aide -~ = : ' E SN
8. Recreation worker - ' ‘ E
9. Pediatrics nurse. - e -

\JO' Social worker = S o . e

11, Mother S L oY

12, Father - _—
Each day the course covers a 1- hour classroom lecture, actnvutles"
preparatlon and a 2rhour block of time for laboratory experience in.a Iocal

nurSery, k|ndergarten, or primary school.' This un:t is designed to cover

“one year.f Possible credit - }.

' Cohce'é t:

' Many career opportunities are available in child care. -
. . ) -\. . N . . N - .
. g . = » A Lt . T .
)
= . "" ¢
: s
™, “\‘ P . - o
[ A ° ! v 1 \
- ' "__‘7 . - 3
. a 7 »
& Ly ) . 1}
. . : Q A
. . - L RN .
: Coen .o_ ' -
. ﬁ. - < R . .
i " . ] ¥ . a
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INTRODUCTION TO CHILD CARE

, . h _ ' - . 5’ IR %
. -Conecept:. - . I - | _ O : y-
' . Many careers.center around'the care of children. | * |
Objectives: :;‘ | r . ' .o B 4w

i; After student research and teacher lecture about thé’history of v'
"chiid care, the student’ will be abie to Write a definition of child services.
s & 'i"

2, The student wiil research and keep written reports on the occupa- o

tional opportunities in child care.
3. The student'wiii survey the community and compiie a written list of
" types of services offered for theicare.of'chiidren.

4, The student will intervuew a mother who_uses chiid care services

and make a written report of her reasons for using ‘these services.

- 5. The stUdent will research and make~a.buiietin:board'iiiustrating
' types of child care services. |

6. After hearing a presentation by a nursery school director and a
. . : . * . ‘
,/kindergarten teacher; the student wiii describe in a wriitten report the
i / :

" types of services offered in/these two areas.’
7. After student research and teacher presentation, the student wiii
make reports qn speciai needs of children and SerV|ces avaiiabie' crippled

chlidren, mentaiiy retarded, foster homes, etc.

e ‘ 8. After viewing the films, “Toymaker,“ ”Eternai Chiidren,'l and ”First

. ‘as a Chiid,".the student will be ah}e to list three kinds of,child,care » =

| 0services. L f o ) L o : - o R
N S p’ .9, After viewing the fllm, HLittle WQrid " the student wiii discuss

s

' the characteristlcs of a good day cére center and prepare’ a buiietin board

|iiustrat|ngvcharacteristics of‘a‘good day care center.

/ 92 R




ll: After complétion'of sultable chaptéfs‘in the Red Cross First Ald

Handbook, the student will report oniqommon childhood diseases,
. . T . . ’ L.D T
and symptoms of i1lness. ‘

©

) . . " , . Q . N
12. After a presentation by a child cdre resource person, the student-

' will ro]erplqy what to do in case of emergency, seveke'lllnéss, or lnjufm

-

to a child.

o . .

R 4 2 e R
o 13.  After class discussion and observation of a chlld care center,

.

A
B

the student will fepori.and;discuss policies, ;ules, schedules, and pro- '

_cedures observed in a day-care center. - Co
c e R ' 7 ‘ ig . . . . ) -
' /
-
» N s
- v ' it
¥ i
. * i {
- ’ )

C e

immunizatiohg,‘ .

a

: S g8
S . L S . , ¢
- 0. After visiting a child care center, the student will repart on ~ -
 equipment and play.materials in.child care centers., ,




o . -

A . T : S
. u;' el . CHILD DEVELOPMENT L
Concegt. - | g

Experlences ln early chlldhood are vmportant in shaplng atti udes

-

and llfe styleaﬁ ’ R o - ti ‘ f . f _ .
Ob]ectives. _ ,J-i ' . S o | .
T . R I : " :.' : ‘ ¢ . . .
1., Afterxintroductory-teacher lecture;-thefStudent wlll research and . 4

»

the role of heredity anq environment in the growth process of chlldren.

4 5

;2. After an introductory teacher lecture, the Jtudent wlll research and.
dlscusa the‘phySLca},igoclal'and'emotlonal developmentfof the child 0-8 years
.of age%,._w. ,._;éf_  :?1A»;.,“ai: 113 - . | | :_ 5 : N

| 3; .The s student wnll observe several chlldren of var'ous ages to 8 and
compare and contrast their soclal, physvcal, and emotnonal development ln a
wrlttennreport.i _T vi_ _- . o . ;; o ' 'f

h °'The student wlll ‘plan two play actlvituespfor chlldren ages 5 to- 8

5.

situatlon and .write a report about that actlvnty

<

The student will fleld test one play activlty ln a laboratory o

@ a

L L3
' v )
. ~ Al
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3
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"'fllm ln class..

- . BASIC NEEDS OF CHILDREN

x

Comeepts - - e

-

The Fulfillment of basuc needs of chlldren |s lmportant ln shaping

attitudes and’ llfe styles.'
. Ob[ectlves' » " c{ . ' b
1.

- . N (44
A 7

After completlon of a unit on the baslc needs of children, the

-

.student wlll be able to dlsttnguish, on a check-lLst, betweer the basl@i

.,,needs-of¢cblldren at dlfferent.age levels.” ’
- 2. 1Aften completion of'the unit on the basic needs of chlldren,»the
: student wrll study references on how ‘these needs are met and present his” /
% : . -, : L o

findings to the class.\ e e Lo S . e

.3.

The student wilTl research and re ort -on the d|fferlng needs of the -

’culturally dlsadvantaged;chlldias they-dnffer from the non-culturally dis- ;

-advantaged chlld

, b

- . . . [
” x

After a teacher presentation of the nutrltlonal needs of~£hlldren,

- the student wull vlew the film, HFood as Chlldren See lt,“ and discuss the
_ S b. ‘

a

v
\ 3 : o
oo . - -

5. Thegstudent wull plaH and prepare a- slmple luncheon for chlldren.

- 6. After completuon Qf & teacher-prepared unlt on chlldren s clothlng,
the student wnll be able to evaluate, on a checkl4st, chlldren s clothlng

- .o Q
ccordlng to desnrable features such as wearablllty, easy care, and ablllty
1 _

s

of the garment to be handled by the chuld

J P

The student will collect plctures of clothlng for chlldren whlch

L

.7.'

1

' lllustrate des;rable features and. dlSCUSS these features ina class presen-

3

-

K




"~

’

-~

~
-

v

‘chlldren.

' three ways i whlch lntellectual growth can be measured

o . . . I

8. After class presentatlon about héalth needs -of children by ; B

P

doctor‘pr nurse, the student will be able to list chlld health needs andz

-
'

explain - their Importance. . P .ﬁ‘ | T | |
'9. After viewlng the fflm, ”Meetln;.the Emotionei heedc of * Chlldren," o
the student wlll wrlte a ﬁunmary of the fllm. uv-:f_‘ , | / i
' 10.‘ The tudent will)wrlte a paragraph recalllng atrong emotlons he

4

Felt as a chbld and,’ in small grpups, dlchss these feellng. S

11. “Fears of - Chlldren,“ ”Children s

~The student will view the fllmg.v

Enotlons,“ ”Chlldren s Fantasies,” ”Shy Chr]d M and "Shyne 55,1 The student

wnll then sumnarlze them ln brlef written reports and partlclpate in smal)

L3 ]

group discusslons of" the fllms.

ra

v

The student wlll observe children ;n a labaratory sltuation on. two ot

v

12.

consecutlve days and write brief reports on emotions expreSSed by these

IN ® -
co . .

13. After completlng a' teacher composed unit‘on the shaplng of a child's ' "/,

achievement by heredlty and extérnal envlronment, the student will be - able:

o €

write a brlef,report on this subject. . S ‘ o ' o

1#.

15

of & chil

£

to the cl

After completing the above unit, the student will be able to 1ist

.

~

The s student wlll observe and write a report on the dally behavior

d in a kindergarten or prlmary class and report hbs observations

-

-

ass, T ’ 7 . e
- A . . ! a ' N .
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- Y
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92. '.

ACTIVITIES- FOR CHILDREN o o o D,
,Canept, e wemese,mmeﬁ,;,?,_h,_,,ﬁr I
Play actlvltles are important ln child development. N P
’ Oblectlves. : - S o - ' . ;? ¢

.l. After hearlng a. presentation by a nursery school teacher, ‘and a

klndergarten teacher on the lmportance of play for chlldren, the student

o -

- Wil be able to wrlte a brlef report on the importance of play. N

L3

2. After completlon of a teacher-prepared unit about play alds in the

Adevelopment of motor skllls and coordination, the student wlll llst games,

- toys, and equipment for large and small muscle development. ‘ﬁ;

3. The student will bring plctures to class that llTustrate kinds of
. N ’ lv
play. - ‘ o U

l',

4, The student will plan a,play activity for development of Héhd-eye

: o ' | I o , 8
coordination. , . v A , e f

4

. to ‘the socaal alntellectual, emotional, and physncal development of a chlld.v

13

6. After a teacher presentatlon about play, the studeht will wrlte a .
-report about how play contrnbutes to sharlng cooperatlng, developlng respect,
and deveIOplng a sense of| belonglng among children. ;f!' , . t

7. The student wlll(brlng to class toys approprlatenfor children and

: explaln to the class how these toys help the chlld develgp creativity and

_ lmaglnation ‘ S ' L ‘#

T .." .

' 8 After a teacher pre5entat|on of a unlt on art°medla for children,

the student wtll present an. actlvlty uslng one medla (flngerpalnt, play

dough) for chlldren. , :'f,‘ : .’ L

- . ™ Lo . v

o 5, The student will research and write a report on how play contrlbutes'




ét The’student will role play story reading to dovelop skllls.ln_

readlng and telling stories.,

10, The student will research and write a report explaining games and

,‘ e - e S

actlvlties appropriate for chinren at three age levels. 4‘ s

41. After viewing several - childreh 5 televlslon programs, the Jtudent .

'wiil write a’ report about the’ suitability of these programs for chlldren.

12, After a preaentation about children s books by a llbrarian, the
atudent will be ‘ablesto evaluate, on a checklist, the charactefistics of an

o appealing chlldrenlc book. : .

-P3. The student will select, bring to class, and discuss one childnen s

' ’,

Y

- . book according .to the qualitiéihwhich make It appeallng to the child

| lQ, After teacher presentation about chooslng children s toys for dlf—
" ferent age‘levels, thecstudent wili‘be able to evaluetejyon-a check]ist
the de5|rable quallties of a good toy for chlldren at various age levels.t

15. The student will. bring to classaa toy or picture of a toy and L

demohetrate to the class its use and its degirablllty for use on a particular

* - . "J .
age level . _ o . S .

16. - The student wnll collect for a personal notebook play activities '

‘for use with.ohildren, age level to 8 years. S i n N

0"
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Box 60630, New Orleans LA 70160 T : ) : ,; ,

M S . . R : ¥

. . YABC's of Baby Feeding"
o "Bables Like to Eat" o ‘ L
-~ ' "Bathing Your Baby" . -t o . N o e
- ""Care of the Newborn Baby' : - ‘ C '
‘'thild Care and Development'' - %
. "ghildren's -Emotions" . : : :
Mchildren's Fantasies' ~ ' _ '
. UChildren of Change" ~ e o
| "Children Without! . L ) , .
- YFears of Children' . L . T S
. 'Feeding the ‘New Born' s
-~ "First as a Child"’ o , ,
. YFood as Children: See it ' !
| UFrustrating Fours’ and Fascinating Fives"
"Jeanie is a Lood Thlng” - o ‘ : ) ,
"Little World" 00 [ . o s : !
- "Long Time to Grow!' : ' : . ' :
- "Meeting the Emdtiqnak Needs of Children“ e
"Play Jis Our Business' [ , i o .
“play's the Thing. & - . __ b= - |
"Preface to a Life' - . o , o
.~ MShy Child" - !s‘ ' - :
- YShyness' ' :
""'Starting Nursery School Pattern of Beginnlng
. "“Terrible Two's and Trusting Three's' -
- "The Baby SitterX g'f : , - 5 _- LT s o
""To Keep Them Well'' . = P : - .
'Toy Makers“ S L - - ‘
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JOB EXPLORATIONG g-v .

Gub ks " T o WWﬂWtWAWLMt;__fwwwuwwwﬂtﬁﬂ;“uvwfﬂﬁ_jgfcitvf;cl,MW,
- Soelology..
IntrodUction‘ . I | o >
o / . . s " A )

With the introduction of career education in ¢ .senior high schoois;_
it will be necessary to make aliowances for the absence of exposure of

senior high school students to the various stages of awareness, motivation,

o

E and exploration. The guidance department may combine efforts with the
°soci0109y teacher to provide students with some exposure to the concepts L
Suggested for the three stages. o , -

Since socioiogy is the study of man Tn reiation to soclety and since

-

- work and career cholce are an integral force in his functioning in society,

the socioiogy ciasses ‘seem an ideai environment for the study of different

t

aspects of- the worid of work. in the lmmediate community. The guidance

]

counselor and- the socioiogy teacher wili work together in coordinating the
s A .
procedures used. Basncaiiy the project will be organized in the foiiowing '

manner. B L o o .
The socioiogy'ciasses consist'of tw% Sections of'twenty-fivejstudents-

each. Eéch of these ciasses'niji be‘subdivided into five groups of.five.

.-‘ students. The generai project of each Sub-group will be to study a group

| of jobs in one related fieid 1.e. ‘hospital careers. After the project is

compieted, the group wiii submit it to the socioiogy teacher ahd the guidance
counseior who wiii evaluate the.finai product. .
Procedure‘ 7 .J . ' . |

Aen

o The procedure for impiementing the project is as foliows. Each.Sub-group
. ) v | . v ‘ ] . . . '

S 1

~o




. i
<

will.vigit a local plent, business, or soclal'agency For a general tour.

___e___Each_Ladluldual_g:oupemembenewlllethenmobsenveetueimhadow“ a~part1n“'ar s

s -

employee as-he Pcrformf his work duties. - Whenever possIbIe,'the student o

may even be allowed to perform some of the tasks himself. The student may
take_alide pictures of his’ “shadow“ at WOrk.and tape an<interv1ew of him as

he viorks. The Interview Wwill comblne gettipg factual information about the

-

'job'-r ealary, education, training, benefits == with seeklng informgtion

. .. “ . . w 3 . ) > v

+ about hoyw ‘the employee feels. about flmoel f in his present Job situation, how -
he arrlved at this partlcdlar Job choice, ard his satisfaction or dissatis-
‘:factton with h!s-joh, o . o

'Evaluation:

° .
Veann

-

The student wlll organize his project on a cont%éct Sasis. There wilt1”
_be 'two contractf -- A and B." o o -

Contract A: .

-

1. A brief sllde presentatIOn of the cdreers studled.\

2. Taped Interv!ews with‘employees "shadowed u '

3. A written report about .the career fleld studled.

L, Any creatlve effects whlch might enhanceatse completed project..

5. Presentatlon and explanatlon of the completed project to the

/ : general business classes in conjunction with their units about
‘ career cholce. o e
: o - . v »‘. VAR
Contract B:‘ LN _ . .

.

1. A brjef sllde.preéentation of ‘the careers studied.

2. Taped lotenvlews with employees "shadowed."" |

3. A written report about the career. fleld studied.

'R ;Presentatlon and explanatnon of completed project to the -
general business classes in conjunctlon with their unlts_r_
about career cholce. - N "




97

The socioiogy teacher and the guidance goundeior wiil then confer with

the individual groups about their ccmpietlon of the contract.J .

. - » . R ”

Concv}us tOfi. e e e e e S i ¢ e e IR s O
*—u . . . L. N ) ) . . -
"+ . The uitimate goai of this prOJect are fourfoid 1, to provldezsgnior
» / . T,

high achool studenta with somé as pecta oF career education' 2. to invoiVe

-

[y ’ v

% o _teachera in career education, 3. to enable guidance counselors to WOrk
i ”-with atUdEWta and teachers in gather ing first hand'information about job
|

. Fieids; and h to involve~community regources in understanding and participating

'

*

in career education., The compieted projects can be used ag part oF a gcareer

o +.

'informatipn library with other ciasses and groups. o ' a - .

Y

“
o

* v
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JMAME . " DATE _

_ GONTRACT- - .

-4

THIS CONTRAC’I' IS TO AID YOU IN COMPLETING YOUR COURSE

ACTIVITIES. FOR SOCIOLOGY 101 IN _THE AREA OF CAREER EDUCATION.

AFTER PRESENTATION OF AN OUTLINE OF THE OBJECTIVES AND ACTI-
VITY CHOICES, .YQU 'WILL COMPLETE THIS FORM FOR YOUR DESIRED
GRADE AVERAGE.

GONTRACT CHOSEN:s A___- B L

CREATIVE EFFECTS:

‘I CONTRAGT TO FULFILL.THIS' ACTIVITY., IF I FAIL TO FUL-

FILL MY OBLIGATIONS. T}[S CONTRACT BECOMES VOID. _

. AGREED GOMPLETION DATE O

' TEACHER INITIAL ___ :
. COUNSELOR INITIAL .

103




o | 'QUESTIONNAIRE - -

L~ LS

N—

‘The: pugpoee of this shadow experlence is %o famllﬁarize

rhytuwith 27 careert fieid, TYou will actually sperd come “time at v

a job site with an employee. The employee will perform his

regular tasks as you observe or "shadow" himj; you _may even be.
allowed to perform gome of the tasks. whenever it is feasible.
The following guidelines will help you get an overall plcture
of ‘the career you are studylng. , . )

Organizatlon : : ‘ . | , WVJ. o .

JobTitle - T e

Descrlptlon of Dutles

Tralnlng. Educatlon Needed

“Salary v

£

Advancement'Oppdi%unities ;

BEnefifs.

Hours, Ovértime

Safety Features . ‘[ .

- Questions you may w1sh to ask the employeex : C .

What do you 1Lke most aboutfyour job? ‘
What ‘do. you dlSllke most about i -
Why did you choose this partlcular job?.

- Are you satlsfled W1th your aob° If not. how would you
- like to change 172

/
If you had to project yourself ten years into the future,
- - what job or career. would you 11ke to be holdlng?

/

What 18 your goal in 11fe? _

(2™

Additional Commentsz' TR | L




* A SAMPLE REQUEST LETTER

' Mr,.Verpon ﬁranmr. Adm!n{strator L
" 5t. Tharles Hospital '~ .
» ‘ Lulmg, Louislana 70070

Dear Mr. Granler.

Hahnville High School Is becoming lnvolved th‘o year In a program
in career education, As part of Initlating certain aspects of this
program on the senlor high level, we would appreclate your assistance
In helping to famillarize one group of students, members of the sociology
class, with career fields represented In your hospital. We wish to know
If It would be possible for a group of flve senlor students to have a
general tour gf the hospital facility. We would also like permission
for the Individuals in this group to take slide plctures of the employees
at work, intefview them on tape, and where feasible, “shadow” or follow
an.emp loyee as he performs his duties.,

The lnformatlon ‘acqul red from these procedures will be lnvaluable
to the student In leqrnlng flrst= hand about hospltal careers. . . .

P L you will consider thls request, pleaSe call me at Hahnvllle
High School (783-6637) and 1 will bé happy to dlscuss detalls of the
. proJect wlth you. . , ) v .

@
°

Yours truiy, I .

L ©— HAHNVILLE HIGH SCHOOL.

-

Counselor ~

b=
-]
i
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CINTRODUCTION ~ ©  °

T The ?olloWTng’fﬁrEE“u"TTE“arE*deBT*ned‘to“be—used"un*the*h%gh“schoo+_g“—“——ﬂ’-e¢w-~ﬂ»
., v

level.' The three together should cover . fifteen to twenty class days.

They are_as follows'

.

R Traditional poetry, thures of speech, poet!o devIces.
A Applylng figures of speech to everyday reading and l!ftenlng. f

AIRE Apply!ng aongs to valuea clar!ficat!on and underatanding of
\ Jelf .

| wiet . -
'Concegt,: o ' _ - - ' ", ', . o ' R et
o Literature,'poetry‘ln this-oa se, is an effectlve learn!ng devlce | o
/ In helping atudents to understand them elves, the gociety in which. they
1Ive, thelr fellow man, the values by wh!ch they live (or should live), etc.
.2i In order that students may more completely understand the various

| poems to be stud&ed, they must also be knowiedgeable of certain terms

(flgures- of speech, poetic devicea) assoclated with poetry. _ | T {:
/ . ‘ ’

Ob[ectives:.,

1-A. At the conclus lon of Un!t l (about 5 daéi), each student will be 'é“'

> A

’ able to l!st five poems and the meantngs of e&;h In a wrltten report~
[

1%8, Each student w!ll apply/the lnterpretatton df the poemspas they.

\.' -

* apply to himself, someorie he knowsk or to soctety i general. . 6

-

Z-A. Each student witl: match deflnitions with the terms assoc!ated

- B L)
o

o with poetry (all!terat!on, hyperbole,/image, frony, lyric, metaphor, personf-
ficationy, refra!n, rhyme, rhyme scheme, rhythm, simile, song, sonnet, stanza, g fe

symobl, tone, meter, theme, mean!ng) on a wrltten qutz.

I




6
: D i . 104
: 2~B Each student wull recognize ten of these terms ln llnes of pOetry - B
and explaln to the partlcular lines of poetryfbn a teacher test, ’
'Procedure. I . ‘ . oL ; o
o ——(mmn : - : _ . o,
B -Each day tha class will read selected poems . Each poem will be inter-
_ preted orally and |ts meanlng determlned . During the discussion o?’each; )
‘ffpoem, the mechantcs'of poetry wlll also be emphasized ' Speclfic examples of
- .each term Tlsted in obJectlve 2- A wlll be emphasized . The class will'attempta‘.
'to apply the themes and meanlngs to themselves, someone they know, or soclety .
. . . . s
N in general. . B ;
L R v . . . v : ' Yoo
Evaluatnon 'j'j_ P e e '.f .
c e . . B * N - : ’ (

1. vaen flve poems from Wthh to choose, the student wlll wrlte an

1

essay lnterpretlng one poem.

Zm Each 5tudent w1ll correctly respond ‘to 70% of the items on a teacher ;'

prepared test oF def:nltxons and ldentlflcatlon of poetlc terms ' f'g_ﬁﬁg:_;
T “Li;ﬂﬂit-l'.a R

e vl
-
. v

" ther mean_fof communlcatlon whlch are more famlllar to 5tudents. /Those ln~ i_i

.advertrsements. ,They also |nclude artlclesﬁin newspapers ‘and mag§2lnes,~" :;' ' E
: n: Each student w:ll collect a munlmum of three examples of the flgures of .-

speech and poetlc dev:ces. These examples wlll be cut from the pages oF

‘ magaz:neé andﬁnewspapers or quoted from commerclals on televnsron and. radlo, 3

e

Tk ,‘l -

Students will collect examples of the follow&ng ' 51m|le, metaphor, persondwfiv

-.flcatlon, trony, hyperbole, alllteratloand alluSlon.

. .7 . ‘." . . .

. v . oo - "-:" e - . .

: o . o e
ERIC: S A -
T - - ) . : CRPIR .

¢

S




~Procedure" ' '; o .
- - L R SRS
Students wnll brlng magazlnes and newspapers to class danly. 'They

+ =

w:ll also brlng constructnon paper, sclssors, and either tape or glue.

The teacher will also provide magazines and newspapers for use in class. g ,ﬁ?
,{;'.

'VStudents wrll spend three days worKing on a dlsplay consisting of lines

cut from magazlnes and newspapers and quotations from radlo and televlsion.'

"Evaluatlon' .l o o .
LALRLEE A o ) _ RN R _ A

Every student who completes the minihum reguirements in obJectIVe wlll
fpass th|s unlt. Each time the number of examples~he collects lncreaseS’by

three above the mlnimum, his graj7/ﬂncreases one letter grade.v Three

examples equals grade D,rsix - €5 nine -'B, twelve - A, - '.f'F C
e, umit
iA,Concegt"'. | e ' ' ..

Some oF the best living poets are performers and songwriters of today.

~

Many of them have - something to say in thelr songs, and they say it well.

Many poems are songs ‘and marny songs are- poems, There are many- terms assocuated

with both music and poetry. These |nclude lyric, stanza, refﬁein, rhyme,_

.rhythm,-and melody. The themes of many modern songs ‘can. help students

understandnthemselves and their society. ,V¢*”

Obiecthe. SR —_—
gech student will- brtng coples of the lyrlcs of at least two popular r"
songs. Each of these will be read. and interpreted to the class. Each stur
dent wnll write hls interpretation to be turned in wsth a copy of the lyrlcs.
_ Each student should attempt to apply ‘the writer's meaning ‘to something re= ;
\ ,

' lating to himself or to society. - Some suggested toplcs are love, beauty,

_ war, nature, friendshi?, soclal problems, etc. Some suggested song writers

l")

]




LEO

v [
. ' B 9 1c6
are Johh Penuer, Mecvbayis,‘Cat Stevens, cerdle Ktqg, Bob D;len, Paul
McCartney, Johh Lehndn; Dondvan,'§eahs ahd Crbft;:Sfmon and Garfunkef, ;
el Dlamond, etc. N L ’
Procedure. ’ .
Each day the teacher wi]l work wlth students individually and as a | . '
group to arrange the songs into llnes. The class wlll also llsten to the * - B v_."g
_'T songs to see how the music accompanying the lyrlcs adds to or subtracts - R
from the theme of the sofig. | ‘ | /
B Evaluatlon._ - . ) ér .
o "g' Each. student must complete the mlnlmum req Irements in objective in:
| drder to pass. The grade will be based on ualﬁt of work.
v _ : . . n
, . : E .
# ‘ .

'\x”
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 State’ employment sg\tlce

’

| CAREERS IN BUILDING TRADES

American Federation of Labor and Congress of lndustrlal Organizationg _
Building and Construction Trades Department

815 16th Street, N.W, :

Washington, D. C. 10006

As soclated General Contractors of Ameérlca, Inc.
1857 E Street, N. W.

Washington, D. C, 10006 =~ -

National Asséctétlon of'Home'Builders *
1625 L Street, N.W. . S
Waahlngton, l.,C 20036

Technical and vocati'nal schoo]s ln your. area

" Local cqntractprs also const}tute a good source for furthér’ informatlon '
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'Washington, D. C_ 20036

" State employment servlce

" CAREERS IN BUSINESS AND OFFICE OCCUPAT]ONS

American’ Bankers Association T
12 East 36th Street

,New York, New York 10016

""Clerical Occupations for Women, Today and Tomorrow”
(Women's Bureau Bulletin 289, 1964)

-.'Superintendent of Documents . ' . )
'Washington, D..C. 20402 (price 35 cents) - | -

Data Processing Management Association
52h Busse Highway
Park Ridge, I1inois 60068

’Regional office of the ﬁivil Service Commission

State Supervisor of OfficeOOccupation Education-

State Department of Education.
United Business Education Association

Department of the National Education Association = .
1201 16th Street, N.W. ‘

“Local and technicai education centers, business colleges, and community

. colleges :

Locai>business and*industriai oersonnel directors

1o
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: . CAREERS IN COMMUNICATIONS

- \ °

Américan Federation of Teievlsion and Radio Artists . . R
72h Fifth Avenue , : .
New York, New York 10019

American Newspaper Guild . | AR . : SR o
1126 .16th Street, N.W. - T S | .
Washington, D. C., 20036 ’ o , , ,

CommunicatrénszOrkers of America
1925 K Street, N.W,
Washington, D.. c 20006

The Education Coupct! of the Graphic Arts Industry, Inc. L o
1411 K Street, N. We , . _ o
. Washington, D. C. 20005 O —
. Natlonal Association of Photo-Lithographers
K 230 West List Street -
. . New York, New York 10036

R Printing Industries of America, Inc. ST o : :
o 20 Cherry Chase Circle, N.W. oo S o :?
Washington, D..C. 20015 3{> 2 . ST

.:Professional Photographers of America inc.

152 West Wisconsin Avenue _ . - o o | e
~Milwaukee, Wisconsin 53203 - '-, v : ‘ : Lo . -

. State Employment Service. B N
Lgcal'V°CBfi6nal'and«technicélvschoofs  ‘

: Lacallte1e§hone,_printing,éradio and television companies.
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CAREERS IN INDUSTRY

American Apparei Manufacturers Association, |nc.
2000 K Street, N.W, - o :
Washington, D. C 20006

American Forest Products Industries
1835 X Street, N.W.
,Washsngton, D. C. 20036

' American lron and Steei |nstitute
150 East 42nd Street
New York, New York 10017

Eiectronic Industrlea Association .. -
20001 Eye Street, N.W.
Washington, D. C. 20006

’Foundry,Educationai Foundation - T
1138 Terminal Tower '
Cleveland, Ohlo 44113

Marufacturing Chemists' Association
1825 Connecticut Avenue, N.W..
Washington, p. C. 20009 _

United Garment Workers of America

31 Union Square

‘New York, New York 10003

. Unxted Steelworkers of America ‘ , ,

* 1500 Commonwealth Building , .
PittSburgh,_Pennsyivania.iszzz

,State Empioyment'Service . ‘
Local Industries - o

Vocationai and technicai schools in your area
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CAREERS*IN MACHINE OCCUPATIONS . ., . - .~ = ==
=~ v
Bureau of Apprentlceshlp and Training
U. S. Department of Labor P e
Uashington, b. €. - 1'*;¢_ : S
The National Machine Tool. Builders Assocsatxon o y'h S
2139 Wisconsin Avenue, N.W. . e A .
Washington, D €. 20007 I
The Natlonal Toolg Die.and Precns»on Machinlng Assoclatlon - . K
. 11"11 K Stl’eet, N W. : e . . ot . : o°
Uashlngton, D. C. 20005 ‘ o - R -
State employment serv:ce - S ”'f"f .
. -y . . : N . . . Q
.Technlcal and vocatronal schools in your.area e, o 7
Personnel directora of industries in yua( ared who employ workers in
the machine ‘trades =~ .. . : T Ty
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s CAREERS IN'PERSONAL SERVICES
. :

. American Hotel apd Motel Assoclatton
. 221 West 57th Street .
Hew York, New: York 10019

. A . - N ' -

_ "Associated Master Barbero and Beauticiana or Amerlca o . -
. 219 Greenwich Road ° -
P, 0. Box 17782 ) ‘ | - @

Charlotte, North Carolina 28211 _
-Council on Hotel, Restaurant and lnstltutioﬁal Education
- Statler- Hall A
Cornell University . o - '
Ithaca, New York 14850 . © ’ ]
Education Director o - a
-National Restaurant Association
' 153 North Lake Shore Drive ‘ '
o Chicago, I1inois 60610 - S

‘ lnternatlonal AgsoC|ation of Chiefs of Pollce . .
1319 18th Street, N.W. - L .
. 'Washlngton, D. C. 26036 e h v :
International Asgociatlon of Fire Fighters
_ 905 16th Street, N.W.. - : : ’ '
~ Washlngton, D. C. 20006 e , e

~;lnternat|onal Association of Women Police"
100 North LaSalle Street
Chicago,'lllinors 60602

National Association of Cosmetology Schools, Inc.
3839 White Plgins Road’ .
Bronx, New York 10&67 e

National Executive Housékeepers Association,.lhc.' A
. Business and Professional Buildlng S » - R : s
Gallipolis, Ohio L5631 _ R /
State employment service = - L T | . o
Local fire departments . A

" Local law enforcemerit _agencies - S . :
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CAREERS IN SALES , oL
The Council on Opportunities in Selling. Inc. . .
630 Third Avenue . . . o B ‘
New York, New York 10017 o : - T
. National Associatiofi of Insurance Agents, Inc. -° . e e L
96 Fulton Street . : ‘ L . «
New York, New York 10038 . : ' : ‘ ‘ ' .
: The National Asscciation of Life Underwriters
1922 F Street, N.M. | . - ) J
Wasnington, D. C -20006 o .
i . 3 .
National Assbciation.of Wholesalers
“1725 K Street, N.. W, ‘
Washington Db. €. 20006 , X .
“' L 5 . : \
. Natlonal Automobile Dealers Associatlon L o .
2000 K. Street, N. W. "~ . =~ e T -
Washington, p C. 20006 - ' - . - o
- . . N . . o
State,Supervr r of Distributive Educatlon ‘ o v ' ’
. State Departm nt of Education - L .
_ »'State”employmenﬁ serviqe i
. - Local companiesrana orggnjzations»gmploying salesmen ’ )
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. CAREERS IN SKILLED SERVICES, S
. . ; . 7 -
As JOC'atiOﬂ of Home Appllanqe Manufacturera ,
20 North Wacker Drjve ‘ _ : -
o Chicago, 111inois 60606 ' IR '
" Automotive Service Industry ASsqclation,' ,
. ' 168 North Michigan Avenue . o L ,
Chlcago, lllinoi; 6 601 . LD ' N

: Fdrm Equipment Institu o
. B850 Mrigley Building ¥  , ° ) . : .
- 410 Michigan Avenue - o , . ,
s Ehicago, Illlnolc 6ogol - ° ‘ - : '

Inatrument Society of America
530 William Penn Place Coe
Plttsburgh Pennsylvania 15200

»
-

Refrigeration Servlce Eng}neers Society e .
- 433 North Waller Avenue E .
Chlcago, llllnols 606kb

<y
State employment agencles ‘

’ - o
: Technlcal(and vocatlonal schools In your area ~ ... .
. : N
"Local dealers and service .companies can also provide the counselor v
da wlth valuable lnformatlon . ° . o -,
4 ’ Sy S X ) k;l N o .
$ . ’ T v . .
" —t o " -
’ ’?‘




