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| Preface

questionnyre prepared by the Bureau of Labor Statistics (BLS) and the Manpower Administtation (MA) in coopera-

tion with”the Bureau of the Census. The Bureau of the Census collected the information as a supplement to its

Current Popuhtnon Survey, and tabulated the data according to specifications prepared by BLS and MA.

This report’ was prepared by Carl Rosenfeld, Kopp Michelotti, and William V. Deutermann of the Division of

. Labor Foroe ‘Studies, under the general direction of Sophia C. Travis (retired), Division Chief during the planning
stages of thq survey, and Robert L. Stein, Divxsion Chief during the analytical stages.
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r'l‘his study was financed by the ‘Manpower Administration, U.S. Department of Labor ] Wy
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-T2~ This bulletin anilyzes the methods which persons s used to find-jobs dunng 1972.The basic data were obtainedina
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Jobseekmg Methods Used by Amencép Workers

S

£

“Workers searching for jobs can use a variety of meth-
ods t obtain work. However, many jobseekers are not
aware Of all the possible methods available to them, nor
are they informed about which method might be the
most effective for their purposes. To investigate the job
search methods workers used and their relative effective-
ness, a nationwide sample survey was conducted in
January 1973.

The survey covered nearly 16 million employed wage
and salary workers 16 years old and over who were not
in school and who had started their current job during
1972, About 5.5 million of these workers had not looked
for work in 1972 because they returned to jobs held

formerly, were offered jobs, entered a family business,

or for other reasons did not seek employment. The 10.4
million persons who had looked for and found work
during 1972 were asked to complete a questionnaire
relating to their job search which included questions on
alkmethods they had used to find work; the method by
which they had obtained their jobs; the number of weeks
they had looked for work; the average number of hours
spent per week in looking; the distance traveled from
home in their search; and job offers refused. (See
appendix for questionnaire.) About half of the 10.4
million jobfinders were new entrants or reeritrants to
,the labor force; the remainder had lost or quit their
- jobs or wanted to change jobs. Presented in the follow-
, ing pages are, first, a general description of job search
“methods, followed by a brief summary of the econoniic
climate in 1972, and highlights of the survey resultd and
their implications.

Job search methods, In general, jobseeking workers
have two broad categories of seaich methods available
to them, First, workers can use informal methods, such

as direct application to employers and asking friends;

relatives, or teachers, in which the jobseeker expends
most of the effort. Second, they can use formal meth-
ods, in which institutional intermediaries expend the
effort on the jobseeker’s behalf. Formal methods in-
clude the State employment service, fee-type private
* employment agencies, s¢hool placement offices, labor
union hiring halls, and advertisements in newspapers or

. with an optimization problem-—they mu

Journals Although the last is classified as s formal from
the jobseeker’s point of view because empleyefs, by -
placing ads, offer jobseekers a number of opportu-
nities from one source of information, it resembles in.
formal methods in its low cost to the applican in monty
and time, and its casual mode of use. In a tight labor
market, employers may increase their reliance on news-
paper advertisements and other formal methods to get-
the widest possible exposure of job openings. !

Formal methods can offer the greatest amount of
information about job opportunities in general but may

-not yield much specific information about each job
< opening. On the other hand, informal sources of job

leads, such as friends and relatives, may be able to pro-
vide more extensive or detailed information with respect
to fringe benefits, prospects for promotion, working
conditions, and training opportunities.

In searching for job information, workers are faced
lance the
potential benefit of additional information against the
costs incurred in obtaining it.2 The jobseeking methods
used may vary, depending on the economic climate at
the time. In a tight labor market, for example, workers
might depend more on informal “grapevine” search
methods. During periods of high unemployment, some
may prefer to use more formal methods, such as private
employment agencies, since the return‘may justify any
fees paid. > Workers also may choose to search for a
job while still employed or may quit their job, depc’nd- ‘
ing on general economic conditions,

A job search intermediary such as the State employ-

ment service may generate job information and also ~

provide counseling, aptitude tests, and preliminary con-
tact with employers. The nationwide system of State
public employment service offices, which is affiliated

I Peter B. Doeringer and Michael J. Piore, Internal Labor
Markets and Manpower Analysis, (Lsxington, Mm . D.C. Heath
and_Company, 1971), pp. 96+97.

George J, Stigler, “Information in the Labor Market,”
Jeusnal of Political Economy, October 1962,

Denis R. Makl, Search Behaviour iIn Canadian Job
Markets, Special Study No. 15, Economic Council of Canada
(Ottawa, Information Canada, 1972), p. 4.




with- the US. Employment Service of the Makpower
Administration, has applied computer technology to in-
crease its effectiveness and efficiency in matching job-
seekers with employer needs. Q\}ér 100 metropolitan
areas in 43 States have computerized®job banks which
daily update and disseminate 4 listing of all job openings
on file with the State employment’service. These area
listings are made available to placement interviewers on
a statewide, regional, and nationwide basis. Through the
* job bank, a single job order can be exposed to a large

is expbsed to a broad range of job possibilities. Thus the
matching of workers to jobs is improved.

3

Employment and unemployment in 1972. The survey
results must be evaluated in the context of employment
conditions prevailirig during the year. Employment rose
strongly and unemployment declined moderately during
1972. The unemployment rate was 5.9 percent (sea-
sonally adjusted) in January; it fell to 5.6 percent by
midyear and to S.1 per¢ent by yearend. The overall
jobless rate in 1972 averaged 5.6 percent, somewhat
higher than the 4.9.percent rate in 1973, but substan-
tially below the rate of about 8.6 pcrce’p,t’ during the
first half of 1975. r
The labor supply increased over the year as a result
of the growth of the working age population, increased
labor force participation rates of women and teenagers,
and a net decrease in the size of the Armed Forces as
U.S. participation in the Vietnam War drew to a close.
Employment increased by about 2.3 million during
. the year, the largest annual expansion in a quarter of a
century. In December, blue-collar and white-collar em-
ployment were each over 1 million higher than a year
earlier. .

Major findings and implications

Following are some of the major findings of this
study and their implications.

1. Two out of three jobseekers applied directly to
employers without suggestions or referrals by anyone.
The next four methods used most frequently, but by
much smaller proportions of workers, were: Asking

, friends about jobs where they work; answering local
newspaperads; asking friends about jobs at places other
than where they work; and checking with the State em-

#ployment service.

2.'Thirty-five percent of the workers obtained jobs
through direct application to employers, and 12 percent
each by asking friends about jobs where they work and
by answering local newspaper ads. About equal propor-
tions (5 to 6 percent) of the jobseckers obtained their

-

jobs through the State employment service and through
private employment agencies.

3. Of all persons who applied directly to employers
for work, about half found their job that way—about
double the percentage for the methods with the next -

two highest rates.

4. The four methods most commonly used and the
method by which -the largést proportion of workers
obtained jobs were the same for men and for women,
and, with minor exceptions, for most other characteris-

-———————pool-ofpotential applicants;-conversely, each-applicant —ics by which jobfinders were grouped.,

S. Greater proportions of blacks * than whites asked
friends and relatives about jobs where they work, took
Civil -Service tests, checked with the State employment
service, and contacted local assistance organizations.
Smaller proportions applied dicegte to employers or
answered local “newspaper ads, methods which have
relatively high effectiveness rates. Blacks should be
encouraged to use these two methods to a greater
extent, now that”government and industry programs
are in force to eliminate discriminatory hiring practices.
Continied high depéndence on friends and relatives for
job leads will limit the range of job opportunities for
blacks. .

6. Greater proportions of blacks than whites who
contacted the State employment service and local organi-
zations found jobs through these methods. Smaller pro-
portions of blacks than whites who applied directly to
employers, answered local newspaper ads, and checked
with private employment agencies and school placement
offices obtained jobs through these methods.

7. Before finding a job, the average jobseeker used
four methods, The number tended to rise with the length
of the search and to vary widely by occupition and
demographic characteristics. Men used more methods
than women. Many persons who did not find a job
within relatively few weeks subsequently tried addi-
tional methods, which suggests that use of as many
methods as possible early in the search could improve
the chances of finding a job.

8. Of the 5.4 million jobseekers who were employed
just before beginning their job search, nearly half started
to look for a new job while still on the old one. Of those
who did not look while still working, 2 out of § began
their search within 1 or 2 days after leaving their old
job. Among persons who waited more than 2 days, 2
out of 5 waited because they wanted to take some time
off. It took about as long to find a jub for persons who
started to look for work after leaving their job as for

4 ’ .
Data for all persons other than white gre used to

represent data for Negroes (blacks) sipce Negroes constitute
sbout njne.tenths of all persons other than white in the
United States.




those who started their search while jl employed.
Some joblessness could be decreased, if-not prevented,

if employers could notify employees well in advance of ,

a layoff and permit them to take off a few hours a week,
with pay, to look for another job.

9. A majority of jobhunters found jobs within 4
weeks, including time spent looking while still em-
ployed. Relatively fewer men than women found jobs
within 4 weeks. Duration of job search was generally
about the same regardless of the method by which the
job wasfound. In—a-given—economic climate, finding a
job quickly depends more on many other factors, such
as wage expectations, geographic location, experience
and skills, motivation, and financial resources, than on
methods used.

10. Jobseekers searched for work comparatively few
hours a week and looked relatively close to home. About
two-thirds of the jobseekers spent 5 hours or less per
week on their job search, and nearly 3 out-of 4 traveled
no farther than 25 miles from home to look for work.
Intensity or hours of job search a week apparently had
no effect on the duration of the search.

11. One out of three jobseekers turned down an offer.

Three out of 10 who declined. offers did so because of )
low pay, and an,equal proportion because the location,

hours, or other working conditions were unsatisfactory.

A greater proportion of whites than blacks refused job

offers.

Characteristics of jobseskers
1 «

Demogrdbhic. Persens who had looked for-and found
work tended to be younger than the labor force as &
whole at the time of the survey, and a greater propor-

tion were women. Nearly 50 percent of the jobseekers-

were under age 25, and 45 percent wer€ women (table 1),
comparcd to 22 and 39 percent, respectively, for the
;whole labor force. Young people and women tend to
have higher unemployment rates than others in the
labor force, not only as newcomers but also when they

have had work experience. Somewhat over one-half

of the female jobseekers were married. P

/

Reason for job search. Some persons look for work
only after losing or quitting their job, some look while
still employed because they want to change jobs, and
others look upon entering or reentering the labor force.
Over one-half of the jobseekers were already in the

* civilian labor force when they started to look for work—

they had quit or lost their last job or were still working
but looking for a different job. (See tables 1 and A-1.)
This proportion was greater for men than for women
but was about the same for whites and blacks. One-

-

fourth of the jobseckers wider age 25 had recently
left or finished school, and about one-third of the
married women had been devoting full time to thelr
families when they started their job search. Two out of
five of those age 45 and over, compared with 1 out of
5 for younger persons, looked for work after they had
lost their jobs. One out of five teenagers in the job
miarket wanted to work while still in school.

o

lelo 1. Characteristics of jobutkarunduuom—»;-——w—n—w

for looking for work
(Percent distribution)
Total: Number-{thousands) ......... 10,437
Parcent ......cieiniiinnnnnn 100.0
Sex
MON oottt iiieeenaaas feeoneennan 66.1
Women ...... o o0 Poseseseani st sersesse Leune 449
Married 5o e i i et ceteneeaenn 2328
“Other m.rltll lutus ............... FEERRR 214
( An
 UNGIr 25 VRIS Lt eeaneans “47.4
26t044Y08rS .. ... ittt iiattieeeneann 39.1
+AByearsondOvVer .........00.... N 13.5.
Race
White ....iiiiiiiiiinnnccannncnns PR 89.1
Negroendotherraces ..........ceovvvvennens 10.9
4
Reeson for looking
: .
Employsd befors current job:
. o
Quit lob .................. it esesssescnne 16.9
Lostjob) .\uuinieeiiaaeinnns e eeeews 227
Wanted dimunt job before quitting ........ o . 13.5
Not in labor forca before current job:
Loft 0ChOO! «.vvve e eninnnneeannnns vee. 150
Leftmilitery ... .....ciiiirrniinnnnennnn. 26
Wanted work whilsinschoo! ............ PR 6.6
Had family responsibilities and wented job ...... 2.1
Allotherressons ........oe0ce0eeeneen fooe 14.8

L T

1 Includes persons who sold, 10st, or gave up 8 business.

Methods jobsisukers used

Workers generally used more than

'e) method of
jobseeking. Although substantial number

‘used formal

methods, more used informal methods. One researcher




has charagterized the typical job search as “fum-
bling and disorganized,¢ rather than “calculating and
rational,”$ L

Informal methods are generally easier to use than

formal methods and have minimal or no cost. Under- -

lying the importance of informal methods is the large
proportion of jobseekers who used these'methods during
1972. About two-thirds of all jobseekers applied directly

Among formal methods, answeririg local newspaper
ads was used by fhe gxea\‘t\\est proportion of jobseekers,
close to onezhalf, The State employment service, another
formal jobfinding source, was used by one-third of ‘the
jobseekers. A smaller proportion checked with private
employment agencies. Pergons applying for unemploy-
ment insurance-benefits frequently are required to reg-
ister for a job at State employment offices. Also, the

7o,—qmploygrjwithmr‘sﬁm_vm_ommmmumpbmnLoft’iceaismniquely attractive to some

anyone—the highest proportion by far using any one
method, regardless of sex, race, age, occupation, or
other characteristics. (See tables2 and B-1 through B-9.)
"The next two. most popular informal methods were.
asking friends about job openings at work or elsewhere.
Relatives were asked less extensively than friends since
jobseekers probably have more friends than relatives in
the locality who might be of assistance. ¢

3

-

Table 2. Methods used to look for work;, by sex and race

5 Edward D. Kalachek, Labor Markets and Unemploy-
ment (Belmont, California, Wadsworth Publishing Co.. Inc.,
49763). p. 58. .

To compare data for 1972 with methods used by
unemployed persons Iin 1970 and 1971, see Thomas F. Bradshaw,
“Jobscoking Methods Used by Unemployed Workers,” Monthly
Labor Review, February 1973, pp. 35-39, reprinted with
supplementary tables. as Special Labor Force Report 150,

2
(Percent of ‘Jobseekers) )
. , ; Sex Race
Method Al Negro and
persone Men Women White other
. races
. Totel (thousands) . . ....................... 10,437 | - 5,749 4,688 9,302 1,136
[
- Applisd directly to emplover ............ e, . 66.0 67.3 64.4 668 -60.7
- Asked frisnds: Y B N
About jobs whers they work  ....................... . 60.8' | 63.8 47.2 49\8\ 58.4
About jobselsewhers ............................ . 418 459 366 | Mg [~—1a35
Asked reletives:
About jobs whars thw, MOTK e e e e 284 31.0 25.1 ° 27.4 36.6
About jobs eisewhers “:.......... Ceeeeienanae Tesde 27.3 30.1 239 | - 268 30.9
Answered newspaper sds: - )
Locel ....oiiniiiiiiiiiiiiaa., ., P 459 44.6 475 || ) 487 30.6
Nonloce! ...................c...e. it ‘117 14.2 8.6 11.7 119 .
Private smployment sgency ....... Pereeeieeaienaoata.n 21.0 19.9. 224 210 | 209 -
State smployment service ......... ..., e 336 ’Thg‘ \ (227 324 Y.e
School placementoffics ................ooiuinuniin.. 1286 12, 1130 | 12.2 44
Civh Servico test ......... ettt e, 16.3 ‘16.4 162 | 14.6 1.1
Asked teacher or professor .................... vereiean 104 . 9.2 \,v 11.8 103 10.7
Went to place where smployers coms to pick up peopls .. ... 1.4 2.0 7 1.1 3.9
Placed eds in newspapers: . N ‘ ’
Lol i e e 186 1.3 14 13 3.4
«  Nonlocal ............. e ie e, 5 iy 2 5 1.0
Answered eds in professional or trade Jpurnels .............. 4.9 8.7 26 4.7 6.4
Union hiring hall ........ooooiiiiiiiiiiiiiiiiii, ‘6.0 9.9 ‘19 1 T 87 8.4
Contacted local organization ..................%.... e 5.6 6.6 6.7 4.0 18.6 .
Pleced eds in professional or trade journals . ............... .8 - .8 4 5 1.1
Other ........ b ot osietototenootosootannconsonaanss 11.8 119 1156 11.8 - 11,7

NOTE: The approximataly 3.5 million persons in this survey
who checked for jobs with the Stete employmaent gervice do not

.

ERI

Aruitoxt provided by Eic:

E
represent all persons who flisd new or renewed job applicetions
during 1972. B -
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groups of jobseekers becduse it can provide a variety
of job search astistance—e.g., aptitude testing, job

”counseling——and no fee is charged the claimant for the -

services.’

Smaller proportions of persons residing in the largest
metropolitan areas than those living outside these areas
contacted the State employment service, However, per-
sons living in the largest populati6n areas were twice

- —as-likely as jobseekers in—smaller—areas: to-use-private- --
employment agencies. This may reflect differences in
the occupational distribution of workegs.in these area

" the dze of the labor market, and availability of the
agencies.

Of the remaining formal sources used by jobseekers,
comparatively greater proportions contacted school place-
ment offices or tried for jobs through Civil Service pro-
cedures than used uniion hiring halls, community organ-
{zations, or professional and trade journals.

Sex and marital status. Greater proportions of men than .

women jobseekers applied directly to employers, asked
friends or relatives, and contacted the State employment
service. ¥ As shown in the following tabulation, men
used a geeater variety of methods to look for work than
women:

Average number

of methods used
Allpersons ................. e 4.0
Men ....: S eereeeenn Bt 4.2
WOMEN «ovvvveeineenennnaanians 3.7
Marrledwomen ................ 3.3
All otherwomen ............... 4.1
White ......ccoviiviieninnnnnns 39
Black ..ovvviiiiinnnrenenrenens 4.5

On the other hand, larger proportions .of women an-
swered local newspaper ads, visited private employment

agencies, and asked teachers or professors for job leads.
Fewer women than men responded to ads in out-of-area

newspapers, probably because they are less free to move
than men; also, very few checked labor union hiring
halls, a reflection of the much smaller propertion of
women who are members of labor unions. ® Smaller
proportion.of married women than other women asked
friends and relatives about jobs or checked with the
State: employment service and private em yment
agencies.

Age. The proportions of jobseekers using some of the
methods differed sharply by age. Younger workers,

“under 35 and particularly under 20, were more likely
«_than workers age 45 and over to ask friends and relatives
two important informal jobseeking methods.

about jobs,
Not unexpectedly, greater percentages of younger work-
ers contacted school placethent offices or asked teachers
or professors for job leads.

Only a small proportion of jobseekers went to union
hiring halls, but the proportion increased with age, which

-reflected—in—part- the -higher -union -membership rates- - -

among older workers. Smaller proportions of teenagers

than older persons used the State employment service
-and private employment agencies. Age made virtually

no difference in the proportions of workers who applied

directly to employers for jobs or who used local news-

_ paper ads.

Occupation. The proportions of jobseekers trying the
most frequently used methods varied widely by GCCU-
pation, but the ranking of the methods varied little. '

For each occupational group, cxccm private Liousehold
workers, the largest proportion applied directly to an
employer without suggestions or referrals by anyone.
For blue-collar and service workers, '! the next most
common methods after direct application were askiné
friendg about jobs where they work and elsewhere, and

answering ads in local newspapers. On the other hand,
white-cgltar workers were more likely to respond to local
newspaper ads than to ask friends. Relatively more

white-collar than blue-collar and service workers used
private employment agencies, a roflection of the types
of jobs on which private agencies tend to concentrate.
The top three methods used by private houselold work-
ers were answering local newspaper ads, applying directly
to employers, and asking friends about jobs where they
work. The importance of the last two methods indicates
that some persons who accepted jobs as private liouse-

* hold workers may have looked for other kinds Jf work.
. e

For sn snslysis of the effscts of 3 State employmont
service on Jobfinding success of male blue-collar workers,
ses Harold L. Sheppard snd A. Harvey Belitsky, The Job
Hung, Job Seeking Behavior of Unemployed Workers in a
Local Economy (Baltimore, The Johns Hopkins Press, 1966),
p. 719.
¥ Seo Sheppsrd and Belitsky, The Job Huns, pp. A4-45,
for proportions of male and femsle bluescollar workers using
ulegted Jobfinding techniques.

Selected Earnings and Demographic Chamuerimc: @fr
Union Members, 1970, Report 417 (Bureau of Labor Sllllll!ﬂ.
1972), tsble 1. v

10 Close differenced in the order of rsnkings uheull] be in-
terproted with caution since rankings are based on percentages
wl]lfh statisticslly msy not differ significantly. )

In this srticle, sl references to service workers exclude
privsta housshold workers. . Lt
. -




Of the 20 possible methods, the State employment
service ranked fourth for nonfarm laborers and private
household workers, and fifth or sixth for each of the
other occupational”groups except professional and tech-
nical. Professional workers used the State employment
system less than any other occupational group except
sales and private houschold workers. Professionals were
most likely by far to apply for jobs at a schopl place-
_'ment office or to ask teachers and professors about
potential opening$. Recent college graduates probably
use these two jobfinding sources the most. A larger
proportion of white-collar than blue-collar -and service
workers took Civil Service tests or applied for govern-

" ment jobs; government agencies are staffed primarily -

by clerical and professional workers.

Though a relatively small proportion of all jobseekers
~ applied at labor union hiring halls, 20 percent of craft
and kindred workers did so; over three times the aver-
age for all workers. Among union members who looked
for work, 29 percent checked with hiring halls, which
ranked sixth among, the methods they used. The pro-
portion rose to 53 percent for unionized craft workers,
about equal to the proportion who applied dlrectly to
an employer. .

Race, The most frequently used jobseeking methods
were the same for blacks as for whites, but the order
in which they were ranked varied, as shown in the
.~ tabulation below:

Percent

Black  White
Applied to employer .............. 61 67
Asked friends/work .............. 58 50
State employment service .......... 45 32
Asked friends/elsewhere ........ ... 44 4?2
Newspaperads ............... ... 40 47
Asked relatives/work .............. 36 27

Among blacks, the State erhplbyment service ranked

fare agency. Apparently black workers were more famil-
iar with the services available from these organizations.

Also, a larger proportion_of blacks than whites
took Civil Service tests or filed for a government job.
Blacks may believe that they would have better job
opportunities and be less subject to discrimination in
governmient than in private industry.

Occupational differences in the proportions of job-
seekers using each of the several methods also were
evident between blacks and whites. (See chart on p. 18.)
For example, the three most common methods used by
black clerical jobseekers were asking friends about jobs
where they work, applying diregtly to employers, and
checking with the State empl®yment service. White
clerical workers applied directly to employers, answered
local newspaper ads, and asked friends about jobs where
they work. One-half of the black clerical workers but
one-third of the whites contacted the State employment
service, and the propomons of black clerical workers
who sought jobs through Civil Service and school place- -
ment offices were double those for white.

.

Reason for seeking work. The proportions of workers

- ‘using each of the several jobfisding methods varied

third and newspaper ads fifth; these positions were

reversed for whites. Even though the methods ranked

the same, larger proportions of blacks asked friends and .

relitives about jobs where they work and a smaller
proportion applied directly to employers.

One jobfinding method was used by a .substantial
- minority of black jobseekers, regardless of occupation,
but -by very few whites. One out of five black job-
seekers butonly ! out of 25 whites contacted a local area

organization, such as a community action group ora wel- -

3
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widely by the major reason they looked for work. The

_State employment service was contacted by about 35

percent of the job leavers but 56 percent of the job

- losers (those who had been laid off indefinitely or had

lost their jobs for reasons other than a temporary layoff
orthe end of a temporary-job). Also, smaller proportions
of job leavers than job losers asked friends and relatives
about jobs and answered ads in local newspapers. Job
leavers, on average, used fewer methods altogether—
3.8 compared with 4.8 among job losers. Job leavers
might not have needed a job as badly as job losers
and therefore did not look for work as extensively.

Students and persons just leaving school differed from
job losers in the extent to which they used some job-
finding methods. Smaller prapostions of students and
former students applied directly to employers, used the
State employtent service, answered ads, or checked
with union hiring halls; larger proportions went to school
placement offices or asked teachers and professors about
jobs.

Men who looked for work because they had left
the Armed Forces used the State employment service
to a greater extent than most other groups of jobseekers.
Men, who are about to be separated from the Armed
Forces are given orientation about the job market and
usually are advised to visit the State employment serv-
ice. Also, veterans are eligible for ex-servicemen’s un-
employment compensation which can be obtained from-




" employment service offices. Veterans also tried for
Civil Service jobs to a greater extent than other job-
seckers, most likely because they rece?ve preference
points on tests. :

" Partly because they found a job sooner, women
‘'who devoted full time to thejr families before search-
ing for a job used an average of 2.8 method's compared
with 4.4 methods for women who_had lost their jobs.

- Contrasted with job losers, these entran? or reentrants

to the labor market may not have looked as extensively
because they did not have time or ‘were less pressed
financially. Also, persons who are nerv to the job
market may be less informed. about or| unable to use
some jobfinding approaches. '

Method by which job was obtained ¢

About 35 percent of the workers found their current
jobs by applying directly to employers; another one-
third, by asking friends or answering newspaper ads,
the next two most frequently used informal methods.
(See table 3.) As expected,,a strong posxtive relation-
ship is evident among the rankings of the methods used
by the largest proportions of workers, the methods used
most often, and the methods by which jobs were
obtained. For each of these rgnkings, applying to- em-
ployers was first; asking friends and answering news-
~paper ads, second or third.

a

Table 3. Method by which current job w# obnimd, by sex and race
(Percent of jobseekers) : f ’
- ) ¢ . Sex : . Race -
. - Al -
. Method persons Negro and
5 . Men " Women White other
races
Total: Number (thousands} . ...\ . .......... 10,437 5,749 4,688 9,302 1,135
Percent ... ..o iieeieeifienioiionannn 100.0 100.0 100.0 100.0 100.0
‘ Applied directly toemployer .......covviefiveeninnnnnnn 349 35.1 34.6 356.7 27.7
Aiked friends: o
About jobs wherethey work  ..........J..ccceniienns 124 138 10.7 120 16.4
- Aboutjobselsewhere .........cciiiiihiiieninianann 5.5 6.2 48 5.7 4.0
Asked relatives:
About jobs where they work  ..........[......o0utts 6.1 69 5.1 57 | 9.3
Aboutjobseisewhers ...........c. 0l ieieiieiannn 2.2 2.7 1.7 23 « 19
Answered riswspaper ads: :
Local  ............uene D PP 12.2 103 145 128 | 64
NONIOCE! ovveerrnennennnses O S, 1.3 Y 3 BN R 1.3 8
Private smployment agancy ..............feccecene.... 5.6 38 79 5.8 38
Stateemploymentservice ............... 00000 nnnnn 5.1 5.0 5.2 44 10.8
School placement offic® . .......ccioiiiiiliarernrinnens 3.0 3.1 28 3.0 23 .
Civil Service test ... .....cciveieererrinradiocnrnrocions 2.1 16 28 20 |~ 3.3
Asked teacher Or Professor ..........c00eufivvevene e o b 1.4 1.2 1.6 14 1.6
Went to place where employers come to pick up people . ' 1 A1 I R A
Placed ads in newspapers: CES
local .......c00vene eieseesas fovesosdososrensoans 2 1 4 1
NOnlocal .......vvvunrnnnnns SRS S . ] b - ML -
Answered ads in professional or trade journals J............ 4 5 3 4 2
Unionhiringhall .. ..coveeineienniciiniodecasesosnons 1.5 26 1 1.4 1.9
Contacted local Orgenization ...........00dieivenreness 8 7 9 A 39
Placed ade in professional or trade journals ..J............ M - ) * -
Other ... viieiioieiatossatsonnsssessdisansnesnsas 5.2 5.1 5.3 5.2 5.1

L.ess then 0.05 percent, —-

NOTE: The spproximately 500,000 persons in this survey-

who obtsined jobs through the State employment service do
not represent ell persons who were, helped to get s new job
during 1972,
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One out of five workers obtained jobs through
relatives, private employment agencies, or the State
employment service. These three methods also ranked
fourth, fifth, or sixth, but not necessarily in the same
order, among methods used most often and methods
used by the largest proportions of workers. -

Except for the two highest, the methods by which
most jobs were obtained varied in rank by sex, age,
race, and major occupational group. (See tables 4 and
C-1 through C-10.) Applying to employers held top

-

’

position regardless of characteristic; asking friends about
jobs where they work or elsewhere ranked second for
nearly all groups. Answering newspaper ads and private
employment agencies ranked higher for women than
for men. The State employment office ranked higher
and answering newspaper ads ranked lower for blacks
compared with whites. : -
There were few significant differences by age in
the proportions who obtained jobs by each of the
~ methods. Teenagers were less likely than persons age

Table 4. Ranking of methods by which current job was obtained, by selected characteristics

Answered ) Privats State
Characteristic Emp! Friengs' | ™ 1 | employ- | employ- Other
mployer rien P‘P;" Relstives ment ment method
ads . sgency service
5
Alipersons . ..... 1 2 3 4 6 6 -
Sex
Men ..ottt 1 2 3 4 - [ -
Women ...................... 1 3 2 . b 4 6 -
Race ’
White .........ciiiiinninnnn. 1 2 3 4 5 - -
Black .....iiviiiiiiiinin... 1 2 5 3 4 -
Ap
1Bto24yesrs ................ 1 2 4 3 5 8 -
26tod4yesrs ................ 1 2 3 4 5 6 -
45yeersendover .............. 1 3 . 2 - - - -
Occupstion
Professionsl ..................; 1 2 3% - 6 - )
Manageriel .................... 1 3 2 [ 4 - -
Seles ...ttt 1 2% 2% 4 - - -
Qorical ......coviviinnnnnn... 1 2 3 6 4 6 -
CORAft . e, 1 2 3 4 - - *)
Operatives, except transport ...... 1 2 4 3 - 5 -
Transport squipment operstives . . . 1 . 2 3 4 - - -
Laborers, except farm ........... 1 2 4 3 - 6 -
Service, except private household . . 1 2 3. 4 - 6 -

! Includes jobs where they work and eisswheras.

3 Includes [ocal and nonlocal ads. .
School placement office tied for third; esked teschers
nnhcd titth,
Union hiring ha!l ranked fifth.

ERIC

Aruitoxt provided by Eic: .

o

NOTE: Excludes methods which resulted In fewsr than 5
percent of jobs In any group. Narrow differences’ in ranking
beiow the top method should be viewsd with caution since
they may be based on percent differences which are too
small to bé signiticant.

L3
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35 and over to get jdbs by applying directlyr to em-

_ployers. The proportions of workers who obtained jobs

through newspaper ads and labor union hiring halls
tended to increase with age. The proportions who
obtained jobs by asking relatives for leads dccreased
with age. Ty
Regardless of occupation, the largest proportions of

workers who found jobs generally obtained them by

applying directly to an employer, asking friends, and
answering newspaper ads. These three methods pro-
vided 8 out of 10 jobs obtained by sales workers, 6 out
10 jobs of other white-collar workers, and 3 out of 4
jobs of service workers and blue-collar workers (except
laborers).

,For each .occupational group except private-house-
hold workers, the largest proportion of workers obtained
jobs by applying to employers, but this percentage varied
widely, ranging from about 25 percent for managers and
for clerical workers to 40 percent or more for sales
workers and for blue-collar workers. Only about 8 per-
cent of private household workers obtained jobs by
applying to employers.

The proportions who obtained jubs by asking friends
varied little by occupafion, but the proportions who got
jobs by answering newspaper ads ranged from 7 percent
for nonfarm laborers to 19 percent for private house-
hold workers and managers.

Methods ranked similarly for managerial, sales, and
clerical workers but they differed for professional
workers. Private employment agencies were an important
source of jobs for white-collar workers but were far
down on the list for blue<collar and service workers. On

- the other hand, the labor union hiring hall was an im-

portant source of jobs only for craft workers.

For some occupational groups, the proportion of
jobseekers who obtained jobs through a specific method
differed widely between men and women. Among pro-
fessional and technical workers, a smaller proportion of
men than women obtained their jobs by applying directly
to employers but larger proportions by answering news-
paper ads and checking with private employment agen-
cies. More men than women clerical workers obtained
jobs through friends, relatives, and school placement
offices and fewer through newspaper ads, private em-
ployment agencies, and Civil Service procedures. A
higher proportion of men than women service workers
found jobs through friends, relatives, the State employ-
ment service, and Civil Service, and smaller proportions
by applying directly to employers and from newspaper
ads.

In each -occupational group for which comparisons
could be made, relatively more blacks than whites
obtained jobs through some methods. For example,

among professional and technical workers, more blacks
than whites obtained jobs through friends and Civil
Service, and fewer through private employment agen-
cies or ‘employers directly. Fewer black than white
clerical or service workers or operatives (except trans-
port) found jobs by answering newspaper ads, but
more were hired through the State employment serv-
ice. Local organizations also were an important source
of jobs for black service workers (8 percent) and black
operatives (5 percent).

Effectiveness rates

Earlier sections of this report presented the pro-
portions of workers who used each jobfinding method
and the proportions who found jobs through each one.
“This section will examine the effectiveness of the various
methods, i.e., how likely they are to result in a job.
(See tables D-1' through D-3.) Effectiveness may be
expressed as a rate (percent) obtained by dividing th;
number of persons who found their current job through
a particular method by the total number who used that

‘method.

The method with by far the highest effectiveness
rate was application directly to employer—48 percent
of all persons who used this method reported that
they had obtained their job that way. (See table 5.)
As indicated earlier, this method was also the one
used by the greatest proportion of jobseekers (66
.percent).

Next in effectiveness were six other methods which
had rates about one-half as large, ranging from 24 per-
cent down to 19 percent: ‘Checking with private em-
ployment agencies, answering ads in local newspapers,
chécking with labor union hiring halls, asking friends
about jobs where they work, contacting school place-
ment offices, and asking relatives about jobs where they
work. Although the effectiveness rates were compara-

~ tively high for persons who used union hiring halls.

b,

<L

and school placement offices, comparatively few persons
used these methods, 6 and 12 percent of all jobseekers,
respectively.

On the other hand, comparatively large proportions
of jobseekers used three other methods, but relatively
few obtained jobs in these ways. The effectiveness rates
were 14 percent for workers who checked with the
State employment service, 12 percent for those who
asked friends about jobs other than where they work,
and 7 percent for those who asked relatives about jobs
other than where they work. Relatively small propor-
tions used methods which had effectiveness rates be-
tween 10 to 13 percent—contacting community action
and other local organizations, taking Civil Service tests,

A3




rates’ of jobseeking methods, by sex andrace . |

o
i
i

‘7‘

AN
persons

. Negro and
Men White other

D I I WP PP PSPPI 1

oooooooooooooooooooooooo

47.7 47.0

b

"488 38.1

221 23.2 20.6 219 234
19 12.1 1.7 126 7.7
19.3 201 18.2 . 198.0 21.3
°74 8.0 64 7.7 5.1

b oetiesrennsncansnstones teseseneeans 239 20.9 27.6 25.0 136
...................................... ' 10.0 9.1 119 10.6 59
....... T 24.2 174 KK ] « 263 16.2
State employmentservice ...............c00ieiia.n.. 13.7 121 16.2 -12.6 20.1
School ‘placement office .............. feteecteanannnns 214 23.0 19.6 225 136
Clvil Service tost ..........ovieuiieninnnennnnnnnnn.. 12.6 9.2 16.6 124 13.0
Asked tsecher or professor ... .. Fiitetttetetitncneasnns 124 119 12,6 121 124
Werit to place’where employers come to pick up people . .... g 8.2 4.3 ) 79 )
Placed ads in newspapers: ’
Loeal .ottt e 129 5.1 ) 160 )
L R <@ o] ) ] ?)
“Answered ads jn professional or trade journals ............. 73 6.5 9.9 8.1 )
Union hiringhall +.....oovu.een... e, 22.2 237 ) 228 189
Contacted local organization . ...................... PR 127 11.0 14.7 9.9 17.6
Placed ads in professional or trade journals . ............ P ) ) ) 24 ¢y
T PR 39.7 385 M5 [ 404+ 364
m— . . = hd
1 Number of persons reporting method used to get job finqln job.

divided by total number of persons who used the method to

-

placiﬂg ads in local newspapers, asking teachers or pro-
fessors for job leads, and answering gls in nonlocal

papers.

Sex. The effectiveness rate of a given method differed
little between men and women, with two major ex-
ceptions. Rates of women were about double those of
men for private employment agencies and Civil Service,
reflecting in part the high rates for women clerical
workers. Rates for married women were similar to those
for all women. ‘
Occupation. In each occupational group, with one ex-
ception, the effectiveness rate was highest for persons
who applied directly to employers—ranging from 35
percent for managers to 55 percent for operatives,
except transport. Only amohg clerical workers did the
rate for those who-applied to employers (40 percent)"
fail to exceed the rate for any other method; 42 per-
“cent of clerical workers who looked for jobs through
private agencies found jobs that way.

)

Rate not shown where base is fess than 76,000.

4

In nearly all occupational groups, two additional
methods (other than applying to employers) were highly

- effective, with rates of 20 percent or more. (See table

6.) Answering loc¢al newspaper ads had high effective-
ness rates in 8 of the 9 occupational groups for
which data were developed; in 4 of the 8, the rates
exceeded 25 percent. Rates for persons who asked
friends about jobs where they work were above 20
percent in all occupational groups except professional
and managerial, and exceeded 25 percent in two. For
jobseekers who asked relatives about jobs where they
work, rates were generally high for blue-collar and
service workers; for workers using union hiring halls,
rates were high for blue-collar workers, the only group
to use this method in significant numbers. School place-
ment offices were highly effective for professional,
dlerical, and service workers, and private employment
agencies for managers and clerical workers.-

The effectiveness rates for black workers exceeded
those for whites for only two jobfinding sources, both
of ‘which were used by larger proportions of blacks

10
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“Table 8. Effectivenass rates by[becupition: h.thods which had rates of 20 psrcent or more®

Profes- L Opera- Trans- Service
lion;l . a c r:ft tives port Labor- | workers,
an fes | Clerical * | equip- ors, except
Method techni- Managers workers | workers | workers ?:OOP.! ment except’| private
cal ": opera- farm house-
workers o tives hold
Applied directly to employer ........ xx xX xx xX xx xx xx xx
Answered local nevspapereds ....... x xx x x x xx xx
* Asked friends sbout jobs where *
they WOrk . .oofoevieeeenencnnnns x xx x x x XX
" Asked reletives about jobs where
they work . ...ocovvvvnenncecnnnn x x x x
Union hiringhall  ................. xx x _ x
School placement office ............ Cxx x x
Private employment agency ......... xx xx
Asked friends ebout jobs elsewhere .. .. x
Stete employment service ........... x
Contacted iocal orgenizetion ........ > x

! Double ““x* indicates rete of 265 percent or morg.

than whites. For persons who used the State employ-
ment service, the rate for blacks was 20 percent com-
pared with 13 percent of whites; for those who con-
tacted local organizations, the comparablé rates were
18 and 10 percent, respectively. All other rates for
blacks were divided about equally between those which
were lower- than for whites and those which were

g

“‘about the Bamc A |

Work h&:tory and job search

Data on work histories of jobseekers were énalyzed to

find out if there were any differences injob search tech-

niques among those who had recent work experience,
those who had been out of the labor force several years,
and those who had never worked. (See tables E-1
through E-5))

Jobseekers who had last worked in 1968 or earlier
tended to use fewer job search methods than those with -
more recent work experience. A majority used only two
methods. Only one-third used four methods or moré
compared to nearly one-half of those whose last job was
as recent as 1970,

The six methods used by the largest proportions of
jobseekers with work experience ranked exactly the
same regardless of the date they last worked. About
two-thirds of the jobseekers in each- category used
direct application to employers as the primary method.
The year jobseekers last worked also made little dif-
ference in the method by which they obtained their
jobs. Regardless of the year, at least one-third had

obtained jobs by applying directly to an employer;
about 12 percent each had received job leads from
friends about jobs where they worked and from news-
paper ads.

The jobseeking patterm for thosc who had never
worked was in some respects different from that for
persons who had worked in recent years. Asking rela-
tives ranked higher for jobseekers- who had never worked
but local newspaper ads and the State employment serv-
ice ranked lower. The distribution of major methods by
which persons with no work experiencé obtained jobs
differed from that for recent workers. A larger pro-
portion of new workers obtained eiployment by asking
friends and relatives about jobs where they work and
fewer by answering local newspaper ads or going to
private employment agencies.

To determine whether jobseeking methods used varied
by length of employment on the last job, jobseekers who
had worked in 1968 or later were asked how long they
had worked at their last job. Among persons who had
worked fewer than 10 years on their last job} there were
relatively minor differences by length of employment in
the “average number of methods used to look for work,
in the proportions using the various methods, and in the
distribution of methods by which they obtained their
job.

However, differences were significant between those
who had worked 10 years or more and those who had
worked fewer years. Jobseekers with the longest em-
ployment used an average of 3.2 methods in their job

11
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scarch compared with about 4 for those with fewer
years. Smaller proportions of persons with the longest
job tenure asked. friends and relatives about jobs or
contacted private employment agencies. Also, much
smaller proportions of persons who had worked 10
years or more on their last job than of those with fewer
than § years’ tenure applied to school placement offices
or asked teachers for jobs. This difference may reflect
variations in both the occupationgl and age distributions
. of the two groups of jobseekers.

Although jobseckérs with 10 years or more on the
same job checked newspaper ads to the same extent
as workers with relatively short employment, they were
not only more likely to use ads most often but a greater
proportion obtained jobs through ads. Regardless of the
duration of their previous job, over one-third of all
workers obtained jobs by applying diregtly to employers.

Timing of job-search

Nearly one-half of the 5.4 million jobseekers who
were employed before beginning their job search started
to look for a new job while still working on their old
one. (See tables 7 and F-1 through F-4.) Men and
women were equally likely to seek new employment
while still on their old jobs; a somewhat larger pro-
portion of whites than of blacks did so. The proportion

who looked for jobs while stil working declined

with age.

Many persons are dissatisfied with their jobs but
do not leave until they get a different one. About
one-fourth of all jobseekers who were still employed
when they started their search reported ‘that * they
wanted to get a different job before leaving the one
they had.

The proportion of employed jobseekers who started
to look for work before their job ended varied widely
by reason for their job search. Among jobseekers
who quit their job, or who sold, lost, or gave up a
business, about 4 out of 10looked while still employed;
for workers who had been laid off indefinitely, the
proportion was only 2 out of 10.

The number of weeks jobseekers looked for work
while still employed varied, based on the reason for
termination of their-jobs. For those who quit their
“jobs or whose temporary jobs ended, one-half looked
for only I or 2 weeks while still working and 1 out of
5 looked for 5 weeks or more. Among those who lost
their jobs for reasons other than a layoff, equal
proportions—2 out of S—Ilooked for 1 or 2 weeks
and for 5 weeks or more. The large proportion who
searched more than a thonth before their jobs ended
may have known or suspected that they would lose
their jobs. .

Table 7. Jobseskers who looked for work while still
employed, by selected characteristics

(Numbers in thousands)

Total Proportion
- jobseekers who began
. Characteristic smployed search
before job while still
search smployed
Total..oovvvennnn. 5,380 48.7
Sex
Men ... 8. iiiiiiennnnnn, 3,544 49.6
Women.......oooenvn. 1,846 47.1.
Race
White ................. 4,794 49.3
Negro and other races ... .. ' 596 43.7
Age
16to24vyears .......... 2,168 51.2
25to44vyenrs ,.......... 2,377 50.9
45to b4 years .. ......... 543 38.0
66 yeersandover......... 302 31.3
Reeson for looking
Quitjob ............... 1,714 30.5
Temporsry jobended ..... 448 339
Laid off temporarily ...... o1 37.4
Laid off indefinitely. ...... 974 17.9
Lost job for other reasons . . 641 22.3
Sold, lost, or gave up
business ............... 160 43.3
Wanted different job
before quitting.......... 1,373 100.0

One-half of the jobseekers did not look for work
until their jobs ended, either because they did not
know that their jobs would terminate or because
they did not have time to look. Two out of five of
these persons started their job search within 1 or 2
days after their jobs ended. The proportion who started
looking in 1 or 2 days jumped from 34 percent for
16- to 24-year-olds to 44 percent for older workers.
Except for teenagers, more men than women began
looking in 1 or 2 days. Overall, the proportions were
47 percent compared to 28 percent. The smaller
percentage of young workers and women who started
to look for work immediately after their job terminjted
reflects, in part, the fact that they are less likely
adult men to be the main family breadwinner. On’the
other hand, about 1 out of 5 workers waited 5 weeks or
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more before starting to look for work. Relatively twice =~

as many wonien as men waited at least 5 weeks to look .

for new jobs—32 percent compared with 15 percent.

One-half of those lajd off indefinitely or who lost
jobs for reasuns other than layoff began their job
search within 1 or 2 days. Only 12 percent of those
who sold, lost, or gave up a business began looking
for work in 1 or 2 days; nearly one-third waited -9
weeks or more. This long delay may reflect these
persons’ need tu assess their situation before deciding
to search for another j8b or business. Persons who
quit jobs did not start to look for work as soon as
those who lost jubs. Only 30 percent of the job leavers
started to -Jook within 1 or 2 days after leaving their
last jobs, and 26 percent waited for at least 5 weeks.

Persons who waited more than 2 days to start

looking for work were asked the main reason for not

starting their job search svoner. The largest proportion,
41 percent, delayed their job search because they
wanted some time off. Among those who quit, nearly
one-half’ gave this reason, and one-fourth gave moving,
About 30 percent of the persons on indefinite layott
delayed the start of their job hunt because they

expected to be called back to work, a proportion five -

times larger than for: all. other jobseckers. Women
were more likely than men to give moving or having
work to ‘do around the house as reasons for delaying a
jobsearch. Whites were more likely than blacks to want
time off and less likely to expect to be called back or to
give own illness as the reason for delaying a job search.

Duration of job urrch

A majority of jobseckers found jobs in less than 5
weeks after beginning their search, including time spent
looking while still employed at former jobs. (See tables
G-1 through G-6.) Relatively fewer men than women,
artuularly in the prime working ages (25 to.54 years),

found jobs in less than 5 weeks:
)

Percent ]
Less than 27 weeks
J weeks or more
Men Women Men Women
........... 57.7 626 6.6 6.5
......... 656 688 1.5 4.0
......... 58.5 588 4.0 5.9
......... 554 639 8.8 7.3
45to Sdyears,......... 55.1 65.7 127 8.1
55 years and u\’gr ...... 519 449 119 123

The proportion of “men who found jobs in less than 5.
weeks declined with age. Few jobseekers had to_l_@_k

for over half a year. The proportion who looked for 2
weeks or more increased with age and only amOng
jobseekers age 45 and over did as many as 10 percent
look that long. It generally takes blder workers longer
to find a job than younger workers. There was virtually
no difference between blacks and whites in the number
of weeks it took to find a job.

The duration of the job search did.not vary grcatly
between those who looked while still workirig and those
who did nét start theif search until the job ended.
Of thuse who looked while still working, 63 percent
found a job within 4 weeks and 13 percent looked for
15 weeks or more; Among those who did not start
their job search until the job ended, the proportions
were 60 and 18 percent, respectively. A smaller pro-
portion of. white-tollar workers (57 percent) than of
blue-collar or service workers (64 percent) found jobs
within 4 weeks, but the proportions who looked for
15 weeks or more were about the same for each group.
Of course, the 1.7 million persons who found another
job while. still working avegted the loss of earnings

-experienced by those out of work for a period of time.

The duration of the job search-also-vatied by reason -

for looking for work. Persons who had been laid off
indefinitely or had lost a job for case had much more

difficulty in finding a job quickly than workers whe—__

. had quit thejr jobs. Fewer than one-half of the Jrst

13

group but about 7 out of 10 of the latter group found
jobs .within 4 weeks. Among persons who had not
been in the labor force just before their latest job
search, about one-half of those who had left school
or the military service found jobs within 4 weeks
compared with about two-thirds of those who wanted
to work while in school and these who had been
devoting full time to their families.

Relatively fewer men who usually work full time
rather than part time found jobs within 4 weeks. This
tendency reflects, in part, the relatively high pro-
portion of teenagers among the part-timers; teenagers
are probably less selective than more experienced
workers in the kinds of jobs they accept. Among
women, the duration of the job search was about the
same for full-time and part-time workers.

Duration of job search and methods used to find
work did not appear related. The median number of
weeks required to find a job was generally within a
narrow range for the methods by which most of the
jobseekers found employment. Only for persons who
obtained jobs through Civil Service procedures was the
median much higher. This result is not surprising since

many weeks may elapse between filing an application
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for a Civil Service examimtlon, taking a test, and
starting -on the ]OB‘

P\
Intensity of job uarch

I3 —

A number of limitations should be considered when
'the intensity of the job search is evaluated. (See tables
-1 through H-8.) For example, a person who uses a
larger number of jobfinding methods is not necessarily
looking more intensively than someone who uses fewer
methods. No information was obtained on the frequency
with which a method was used; a jobseeker n‘y go to
many different employers but may ask a friend only
once. A person living in a small, predominantly one-
employer town may exhaust all job possibilities within

1 or 2 hours, but someone living near a large city

having many employment agencies and potential em-
ployers may find that 6 hours a day for 5;days a week
only scratches the surface of potential job opeiiings,
since travel may consume much of ‘the time spent
looking each day. The amount of time spent may also
be affected by the methods each jobseeker uses, For
instance, direct application to -an employer would
probably consume more time than checking with friends
or relatives, Although information is available on the
distance traveled to look -for work, no data were
obtained on how far from home job applications

were mailed nor on how many jobhunting trips were

made. Place of residence also bears upon distance
traveled. Workers in rural areas might have to travel
longer distances than urban workers to investigate
job opportunities. The following indicators of intensity
should be evaluated within the framework of these
data limitations.

The number of methods used to find work generally
tended to rise with the duration of job search. Apparently,
some persons who could not obtain a job within a
few woeks used additional methods to expard their
search.

One measure of this tendency is indicated by the
proportions of jobseekers using specific numbers of
methods. Overall, 38 percent of the jobseekers used

. one or two methods; the propottion declined from
42 percent of those who looked for less than 5§ weeks
to 14 percent for those who looked for 15 weeks or
more. Among those who looked at least 15 weeks,
65 percent used five methods or more, about double
the proportion for those who looked loss than 5 weeks.

‘A-second -measure relating-the number of methods
to weeks looked is the average number of methods used.
The following tabulation shows that the average number
of methods used increased from 3.6 for persons who
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looked for a job the shortest time to 5.8 for those who ‘L;\

looked the longest: -
Average number of
Weeks looked fora iol; methods used

1104 ....0viirernnononns 3.6
51014 ... oiiiiiiiernienenst 5.0
150rmore ovvvevienneienns 5.7

15026 covvvnninnninns 5.6.

270rmore ...coveevevnns 5.8

A

Women averaged fewer jobfinding methods than men.
For each age group except the youngest- and oldest,
women used 2 much smaller number of methods:

. Men Women

Total .evvvvevnnnnn.. 4.2 3.7
16t019years ........0ouunss 39 4.0
20to24years ....oiiuinnnnn 4.6 4.2
25to34years ... ..oivennnn 4.3 35
yto44years ...l 4.0 3.0
451054 years ..ouvunvvnnn, . 36 2.7
SSyearsandover............ 3.4 3.2

White-collar workers were most likely to use at
least five methods (38 percent) and service workers
were least likely (31 percent). The following tabulation
shows the average number of jobfinding methods used
by men and women within broad occupational groups:

Men Women

White-collar ...........u0u., 4.4 3.9

Blue-collar ........ eveennns 4.0 3.4
Service, except private

household .............. . 43 3.2

About.65 percent of the jobseekers usually looked
for work 5 hours or less per week. This proportion
{vas higher for women than for men but was the same
in each of the broad age groups—16 to 24 years, 25
to 44 years, and 45 years and over. Overall, 13 percent
of the workers searched as much as 2 full days (16
hours) a week. A larger proportion of persons 25 and
over than of younger workers searched 16 hours or more
per week. A somewhat greater proportion of whites
than of blacks looked for 5 hours or less, but about the
same proportions for at least 16 hours. Part-time workers
looked fewer hours than full-time workers, reflecting
the more limited opportunities for part-time work.

-
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There was no strong relationship between duration
of job search and the number of hours spent each
week looking for work. However, those who looked for
5 weeks or more spent more time each week than persons
who found a job in a shorter time. Both men and women
jobseekers who were employed before starting their
search spent more hours per week looking for work
than those who had been out of the labor force.'?

Another measure of job search .intensity is the
comparative distance jobseekers traveled to look for
work. About 4 percent of the jobseekers searched for
work from their homes, presumably relying on letters,

" the telephone, or recommendations. Of those who

did go out to look, a majority of the men and nearly all
of ., the women confined their search to within a
relatively short radius from their homes:

2

Percent

Men Women White Black

Total who went out

tolook ......... 100 100 100 100
Farthest distance traveled:

Undér Smiles ....... is 28 20 24
Stol1Omiles........ 18 28 22 26
11to25miles....... 30 30 30 30
26to SO miles ...... 19 ¢ 9 15 - 11
51to 100 miles...... 6 2 4 4
101 miles.or more.... 12, 4 9 5

Over 60 percent of the mep uﬁpqgent of the

women traveled 25 miles or less' to look for- work. .

Men 25 to 44 years old were most likely to travel
over 100 miles to look for work. Among adult men,
those age 55 and over,were least likely to look for a
job that far from home. Among women, those 20 to
24 years old had the highest pereentage who traveled
so far. A higher proportion of white thin black men
traveled over 100 miles to look for work, but there
was no difference by race for women: N

The distance traveled to look for work differed
sharply by occupation. Among both men and women,
much “larger proportions of jobseekers who obtained
jobs as professional workers or as managers traveled
over 100 miles from home to look for work. Recruit-
ment and job search in these two occupational groups
are much more likely than in other occupations to be
on a regional or national basis. Among men, about
one-third of the professionals and one-fourth of the
managers. went over 100 miles to look for work;

among women, about 18 percent of jobseekers in |

these two ‘occupations traveled that distance.
Among men, a‘greater proportion of service than of
blue-collar workers restricted their job search to a
short distance (10 miles or- less). Among women,
relatively more sales and service than blue-collar workers
restricted their job search to this distance.
Residence substantially affected the distance men

traveled to look for work, but for women, residence .

was not a significant factor. Among residents of the
largest metropolitan areas, a greater percentage of men
living in central cities than of those living outside
these cities looked for work within a short distance
from their homes. This reflects the greater concentration
of large employers in central cities and possible trans-
portation problems of central city residents. Men who
did not reside in the largest metropolitan areas were
as likely as those who did to look for work close
to home, but a larger proportion looked for jobs more
than 50 miles away, 24 and 16 percent, respectively.

Among women, the pattern of travel differed little
by residence. Again a higher proportion of central city
residents than of those in_suburbs of large metropolitan

-areas limited their job, search to 10 miles from where

they lived. Although women living outside the largest

areas were_more likely than area residents to look for -

work within 5 miles of home, a larger proportion also
traveled more than 50 miles.

The proportion of men who traveled far from home.
increased as the® duration of the search lengthened,
but for women, this trend generally was not noticeable.
Many men, after weeks of fruitless efforts close to
home, apparently expanded their area of job search.
Less than 10 percent of the men who looked for work 4
weeks or less, but 25 _percent of those who looked for
27 weeks.or more, traveled over 100 miles from home.
Among women, those who searched less than 5 weeks
traveled the: shortest distance, but there was little
difference in distances traveled after § weeks.

As expected, a close relationﬂllp existed between
the farthest distance jobscekers traveled to find a job
and the distance from home of the job they found.
For example, one-third of the men who looked for
work from 26 to 50 miles from home ohtained jobs
within that distance, and nearly all others found jobs
closer to home. Of the men who went over 200 miles,

12 Leo D. Dyer, “Job Search Sugcoss of Middle Aged

Managers and Engineers,’’ Induserial and Labor Relations Review,
Vol? 26. No. 3, April 1973, pp. 969-79. Professor Dyer found
that the most successful Jobseekcu were those who weére most
persistent in thelr seasch.
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- one-half fouhd jobs at least that far from home. Only

4

4 percent of women jobseekers- went more than 100
miles to look for a job, and one-half of these found
jobs that far from home. .

Most jobseekers found work rehtlvely close to their

residence. One-third of the men. and one-half of the®

women_found jobs less than 5 ‘miles from home:

Total ..oovvvvvvanes 100 100
Under S miles............. 40 34 48 .
S5to25miles ....... evvees, 45 46 44
26t0 50miles ............. 3 .8 4
51to100miles ........... 3 4 1
101 to 500 miles .......... 3 5 1
Over 500 miles ........... 2 3 1
Job refusal

One-third df all jobseekers turned down at least
one job offer during their search. (See tables I-1
through I.5.) The proportiop who turned down jobs is
somewhat inflated because it includes persons who
refused an offer only because they had already started
to work on their new job rather than because they did
not like some aspect of the proffered job.

Men 20 to 44 years old were more likely than younger
or older workers to reject an offer. A larger proportion
of women under 35 than of older women turned down
jobs. Older workers looked longer than younger workers
before finding a job and apparently they were more
willing to accept the first offer. In goneral the pro-
portion within each age group who rofused jobs differed
little by sex. One-third of the white and over one- -fifth
of the bliick jobseekers refused jobs.

The proportions of jobscekers who turned down
job offers varied widely by occupation. Roughly one-
half of the ‘professional and managerial workers turned
down at least one job compared with fewer than one-
fifth of nonfarm laborers and private household workers.
Overall, a greater proportion of white-collar than of
blue-collar and service workers turned down jobs.

The major reasons for tuming down jobs varled
little by age, sex, or race. The highest proportion of

- “ ' - f‘
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workers (30 percent, on average) réfused - wdrkquaule l
of low pay, as shown below .

- Igéréent
hY

Reasort -Both sexés Men Women
*
Total ....ovuinnnnn, 100 100 100
Fi
" Lowpay .....iiune.. v 3033 27
Location unsatisfactory . .... 14 13 is
Hours unsatisfactory ....... 9 7 12
Other conditions . R
unsatisfactory......... X 5.6 5
Job temporary or . M
seasonal ......00000n.n.. 4 - 4 3
Would not make use of h L
skill or training .......... 6 T 6
Did not want that kind “ - "
Of WOrK .. ovenrvnnnnnnnn 11 10" 12
Other ......vvvvvvnnnnn, 20 20

This proportion tended to increase with age and was
higher for men than for women. The second most
common reason was unsatisfactory location (14 percent),

One out of 10 persons who refused a job did not
want the kind of work offered; workers under age 45
gave this reason more frequently than older workers.
Another 1 out of 10 refused because the hours were
unsatisfactory. A, higher proportion of women .than
men gave. this reason. Many married women are re-
stricted in the hours they can work because they have
school-age children. #mong wives 35 to 44 years old
who refused jobs, 1- out of 4 turned them down
because the. hours were unsatisfactory.

Among persons who turned down jobs, low pay

* Wwas given as the reason by at least one-third of the

persons in each occupational group, except sales and

- service where it.was one-fourth, and professional workers,

nearly 1in 5. Over 1-out of 5 of the last group turned
down a job because the location was unsatisfactory.
Greater proportions of white-collar than blue-collar
workers turned down a job because they did not like
the kind of work or because the job would not make
use of their skill or training.

The proportion of job offers turned down varied
widely by the method which resulted in the offer. The
job refusal rate (number of persons who turned down

an offex, from a particular source divided by the suri of
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persons who turned down and accepted offen) was
lower for informal than formal sources:

Percent of fob
offers refused
A\ :
Informal methods .
Asked relatives about jobs where | . k\
they WOrK «ovvveevvnvnnnnennens 16
Applied direc'tly to employer......... 21 ¢ {
Asked friends about jobs where *
they Work ....ooovnvnnnnnnnnnns 23
Asked relatives about jobs clsewhere . . 31
Asked friends about jobs elsewhere . .. 36
" Formal methods . ¢
Local nev;spaper ads .. e eeees 37
School placement office ........... 40
State employment service ......:... 42 i
Civil Service test ............. Waes 43
Asked teacher or profeuor .......... 44
Private emplbyment agency ......... 46 -

The relatively low proportions who t:;}\ down
jobs after applying directly to an, employer and.asking
friends and relatives about jobs where they work may
reflect the amount and detail of labor market informa-
tion which the jobsecker has. A jobsecker oing to an
employer for a job may know and be willing to accept
the wage rates and working conditions, The low incidence

of refusals from leads furnished by friends and relatives

about jobs where they work undoubtedly reflects
their detailed knowledge both about available openings

~ and the jobseeker’s needs-and abilities; they may tell

jobseckers only about an opening they believed would *
be accepted.

Newspaper ads may not give much information, and
only after investigation will the jobseeker learn enough
about' the job t® turn it down. Possibly jobs offered
by private employment agencies and the State em-
ployment service do not meet all of the jobseeker’s
requirements. The relatively high proportion who turned
down Civil Service jobs may reflect the relatively long
wait between filing an application and an actual offer; the

applicant may already have a job when the offeg comes.

Change in earnings -

Hourly earnings of jobfinders on their current and
former jobs were compared for those who last worked in
1971 or 1972.!* (See tables J-1 and J-2.) Earnings

ae

averaged 12 percent mc;re on the new jr;b;' 12 percent |

- for men and 14 percent for women. Those who found

employmefit by asking relatives about jobs other than
where they work, by taking Civil Service tests, or by
asking teachers had the greatest relative increases in
hourly earnings—over 30 percent. Persons who found
jobs through answering local ads or the ‘State employ-
ment service averaged only a 7-percent increase. Only
one group of jobseekers had a decrease in earnings—
those who foundjobs by answering nonlocal newspaper
ads. A majority of workers who found jobs this way
accepted- less than. their former earnings. On average,
their hourly pay was 15 percent lower on their new job.

This. group contains persons who movcd to a new
location and could not find a job paying what they
had earned, and .persons who took jobs away from
home because they could not find a.suitable one
where they resided.

Ovenall, 61 percent of the jobseckers earned higher
hourly pay in the new job than in the former job.
A larger proportion of women than men received pay
increases. The proportions of whites and blacks who
improved their earnings were the same, although' blacks
averaged 17 pm:ent higher pay compared with 12
percent for whites.

Forty-one percent of thg Jobseekers improved their
earnings by 20 percent or more. Over 50 percent of
those who found jobs through Civil Service procedures,
school placement officers, and relatives received such
large pay increases\

About 32 percent of the jobscekers carned less
and only 7 percent earned exactly the same pér hour
on their new job. However, 37 percent of those who
obtained jobs .through union hiring halls experienced
no change in pay, undoubtedly because of union-wage
scale requirements.

Suggestions for further study

Additional. information is nceded on job search
methods. This survey covered a year in which un-
employment averaged 5.6 percent; higher unemploy-
ment rates might result in different findings. For
éxample, does the use of formal methods increase
in a loose labor market? Does the -proportion of

. workers going beyond commuting range to look for a

job change materially when unemployment is high?
Additional information also is needed on the in-
tensity of the job search-—the number of times each

13 Earnings of snonagricultural production workers In private
industry in January 1973 were 6 percent higher thun in
January 1972 and 10 percent higher than the average for 1971,
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method is used and whether jobseekers exert effort
each week to find a job. Is intensity related to
financial resources, presence of other earners in the
family, or- number of dependents?

This survey obtained information on jOb search -

" methods only from persons who made a deliberate

»

v

1

effort to ﬁnd a.job; it excluded persons who did not
actively seek'a job but took one when it was offered.
The dynamics of the process by which information on,
job openings; is-made aviilable to potential workers
should be examined to supplefént and enhance ihe
findings of this survey.
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Table A-1. Reason jobseskers looked for work: Age. ssx. and race. January 1973 - -
(Parcent distribution) A . o
R Age (tn years) Sex | b Race
* Reason Total T%: W e o5 I5 T 55 N cg‘;‘o-lnd'
. to to to to to and Mer | WSman| White | 31T
“ R : minority
119 . 244 34 44 54 over " o 4 races
- L -
Total; Numb 10, 437 1,727 3,220 2,70d 1,31 90 492 5, 749 4, 688 9,302 1,335 ¢
Percant = 100.0 100. 0 100.0 ‘M 100 ] 100.0 100.0 100.0 100.0 104. 6 160. 6
Employed before current job: B s .
uit job 16.9 1317 17.0 10.9 18.0 15.3 .| 453 18.3 15.1 17.9 o158 7
Temporary job endsd 4.4 5.1 36 4.0 4.6 5.6 6.6 5.3 33 4.0 73
Laid off temporarily - = -9 .4 1.0 .9 1.1 1.4 1.1 1.2 .6 .7 2.2
Laid off indefinitely 9.6 4.1 77 10.5 12.9° 14.2 18.9 12.9 5.5 9.4 we
Lost {6!} for cther ressons = 6.3 2.8 5.7 8.9 6.8 13.3 11.5 7.9 4.4 6.1 84
Sold, lost, or gave up bunlnnue-m 1.8 [ .8 1.6 2.4 2.9 4% 23 L] 18 10
Wanted & different job bafore
quitting 13.5 10.8 12.9 1.3 15.6 10.5 .59 15. 4 12 13.9 50
Not in labor torcc bctou currant job'
Left sct 15.0 3.3 22.0 8.4 2.6 1.4 -4 13.7 16.8 153 12 4
Leit military 2.6 '} 5.1 2.9 1.5 [ 4 46 3 25 39
Wanted work while {n lo.hﬁol e 5.5 19.4 4.9 2.4 .8 6 ) 59 80 5.6 48
Recovared from iliness or
disability 1.& .5 1.9 1.4 1.8 38 5.3 11 1.5 1 8 &7
Keeping house and wanted job -—-— 91 3.6 7,2 11. 4 18.7 12.2 36 -3 19.8 91 8.7
Ratired and wanted to work ’ (') " .1 .6 1.4 13.6 1.2 .5 ] L7
Sther reasons = = 12. 4 1.7 10.7 14.2 16.1 16. 6 12.3 9.4 16 ¢ 125 1.8
! Naonsin category. ©
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«  TebleB-1. Mothod;mublookformk A'omdux..bnuorym

‘Penent uf Jobaeekeu)

i
. Total, 16 , 20 25 35 45 55 years
A Method 16 years - to to to to and’
i and over 19 years 24 years 34 years 44 years 54 yuu over
- v . -

. "BOTH SEXES .

T Total jobseekers (thousands) ——---mmomeremie 10, 437 1,727 3,220 2, 700 1,378 920 ° 492
Applied directly to employer - z 66 0 63 & 67. 1 65 4 69 0 64 0 64.0
Asked friends: )

About jobs where they work e -50.8 62.9 55.0 48 4 43.8 - 35 8 4% 7
About jobs elsewhere 41 8 46 3 48 4 41 0 33.9 . 30 3 29 1
Askaed relatives:
About jobs where they work - R 28 4 40 0 34.2 25 7 16.9 16 2 18 1
About jobs elsewhere WP ————— e , 213 347 36 S5 24 5 14 5 14 1 15 9
Answered newspaper ads: - -
Local Y 45 9 43 8 48 7 45 0 45 1 44 0 44" 5
Noanlocat 117 82 » 12 4 12 4 12.9 13 2 8 7
Private employment agency —eeeeesoosrmmmmecemeee . 21 0 13 8 238 23 2 21 3 185 . 19 5
State employment service smmsemeescmcediomeeee o 33.5 +85.8 36.9 33:6 32.9 332 40 0
School placemenpt office 12.5 12.3 190 12.0 - 5.8 4.2 6 ¥,
Civil Service test =" 15.3 9.8 19.1 17 3 13.7 11.8 BT
Asked teacher of professor —mee— . 10.4 14.5 14.28 9.7 5. & 2.3 2.6
Went to place where employerl come to o s
pick up people 1.4 1.0 1.4 1.6 2.0 1.1 L S ’
Placed ads in newspapers: LY -
Locat .6 L6 1.2 2.0 1,4 16 1.8
Nonlocal .5 -4 .2 -9 -4 -7 -8
Answered ads in protessional or trade “
journals 4.9 2.0 . 3.7 1.4 70 4.6 2.8 .-
Union hiring hall 6.0 2.3 4.3 7.4 7.5 9.3 11,6 *
Contacted Iocdl organization ss—s——amee oo 5.6 3.1 7.1 6.7 4.5 4.0 37
Placed sds in professional or trade : o
juurnals " 6 -3 :3 1.1 1.0 .5 *) -
Other - T 11.8 11.5 1.7 11.0 12.5 . 13.8 11.4
, .. : i : %
Average number of methods used ————— 4.0, | 4.“0 425 4.0 3.5 3.2 33
~

) MEN :

Total jobseekers (thousands) - e 5,749 878 1,709 1,605 736 515 *306
Applied directly to employer =—eeemm— 67.3 64. 4 69.1 66.5 1.2 66.1 60.8
Asked friends: N

About jobs where they work ————soec—mem i 53.8. 65.8 $9.2 50.9 46. 4 39.0 44. 8
About jobs elsewhere e e e 45.9 47 7 $3.6 44.5 41.1 35.3 34.0°
Asked relatives: 7 B
About jobs where they work =———emimeememmmmes 310 42.1 40.0 21.7 . 19.3 17.1 16
About jobs elsewhere -— T 301 36.0 41.2 28.2 17.0 16.3 14 7
Answered newspaper ads: .
Local 4406 371 46.7 45 4 47 2 43. 06 441
Nonlocal 142 6.6 14.7 16.0 17.6 18.2 9.5
+ Private employment agency ~—-armmemerm—mn 19.9 9:7 18.1 24.8 23.3 22° 1 21. 6,
State employment BErvice mmwmrmmmmeccammm e 37.1 27.3 - 41.9 36. 4 38.2 36.6 39.5
School placement office # 12.0 12.1 17.1 13.8 . 4.9 43 4.5
Civil Service test 15 4 . 7.2 18.1 18.1 15.5 13.8 9.5
Asked teacher or professor —-r-mr-e—m-. e 92 10.2 11,9 10.7 5.3 31 26
Went to place where employers come to : o
Fﬁ pick up pevple 2.0 1.1 2.0 2.2 ©3.0 19 1.0
Placed ads in newspapers: > o
Local 1.7 2.3 1.4 1.9 1.4, 1.6 2.0
Notlocal -7 -6 -4 1.2 .5 .8 1.3
Answered ads in professional or trade :
journale 6.7 2.5 3.7 10.2 11.8 7.0 406
Union hiring hall 9.9 3.6 1.7 11 4 12.5 15.5 16.7
Contacted local organization e 5.5 2.4 7.1 % 6.9 5.0 3.5 2.9
Placed ads in professional or trade
journals N ] ] .2 1.2 1.9 .8 *)
Other - 11.9 12.% 10. 4 ‘11.7 12, 4 16.3 +11.8
Averay.e ber of thods used 4.2 3.9 4.6 4.3 4.0 3.0 3.4

See footnote at end of table.
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Table B-1.. Methods used to look for work:

APercent of jubseckers)
- T

Age and

sex, Jenuary 1973—Cominued

Total, 15 70 5 3T 15 TS years
i Method 16 yeats to to to to. to and
and over 19 years 24 years 34 years 44 years 54 years over
WOMEN | ,

Tutaf jubseekers {thousands) —— 4, 688 849 1,511 1,095 642 405 186
Applied directly tu employer -—————tomressemsvm—ans 644 62.8 64.8 63.7 66.7 61.2 69 4
Agked friends:

About jobs where they work ————eae 47.2 $9.7 $0.1 44.7 40.7 3.6 36.0 *
About jobs elscwhere 36.6 44.9 42.4 36.0 . e5.7 24.0 210
Asked relatives:
About Jubs where they work 25.1 31.7 21.5 22.8 14.2 15.1 20. 4
About jobs elsewhere e 23.9 33.6 3i.1 19.1 1.7 1.6 177
Answered newspaper ads:
Local 475 40 8, 51.0 44 4 42 5 444 45.2
Nanlocal 8.6 9° 9.9 71 7.6 6.7 7.5
Private employment agency  mmmme 22. 4 18.1 30.2 20.8 19.2 13.8 16.1
State eraployment $OrVIice s——mm—me—asema e 29 2 24.3 31.2 29.4 26.8 28.9 41 4
School placement office = 130 12.5 21.2 9.4 69 4.2 9.1
Civil Service test = 15.2 12.0 20.1 16.3 11.5 9.4 8.1
Asked teiacher ur professyr ——em—ar——— 11.8 18.8 16.8 8.3 5.9 1.2 2.7
Went to place where employers come to "
pick up peuple .7 .9 7 7 .6 ) *)
Placed ads in newspapers:
Local 1.4 -8 Lo 2.1 1.4 2.0 1.6 i
Nonlocal .2 .2 *) -4 -3 5 *)
Answered ads in professional or trade * N
journals 2.67 1.4 38 7, 3.3 1.6 1.5 ®)
Unicn hiring-hall 1.1 o .8 -5, 1.6 1.7 1.7 2.7
Cuntacted local urganization 5.7 3.9 1.0 6.5 4.0 4.7 5.4 .
Placed ads in professional ur trade
journals - .4 .2 -3 .8 " .5 ‘M)
Other - 11.5 10. 4 131 10.0 12.5 10.6 10.8
Average number of methods used ————es—o- 3.7 40 42 3.5 3.0 2.7 3.2
' No one in category.
. @
- N
B
8
. -
W .
\{ -
a
T B
N .
a
: : .
.
e . 'S
2
; . ’ -
RIC 2



.

G

. Methods used % look for work: Oceupmwm,.lumym

Table 8-2

{Psrcent of jobseskere)

Prelessienal and
R t-c):n:c'l'l ::ork:‘:- Manag- Sales workers Clerical workers
- T N Eng‘i- -r-,‘:r.ld Stenog-
each- | neering fad - Office |raphers,
M.t?\ods Tatal Total Engl | ere, and |trators, Other Book~ | maching] typiste,
b neers p i XCep * keepers| opera-| and
college | tech- farm tors secre-
nicians taries
K [
BOTH SEXES
Total {th ds) 10,437 ] 1, 430 120 40 119 526 273 214 105 782
Applied directly to employer —meere 66,0] 66.1 9.2 7.0 2.2 64.3 65. 6 52.8 52,4 50.8
Asked friends: .
About jubs where they work 50.8) 48,5 53,3 49.4 58.0 45,1 40. 3 36.9 48.6 47.1
About jobs eleewhere ----—mee. 41. 8] 45.2 48.3 49.1 9.6 456 42,5 29.0 52.4 39. 8
Asked relatives:
About jubs where they work 28,4 | 18,2 23,3 19,3 31,1 23,8 20. 1 25,2 29.5 2.1
About jobs elsswhere - m—— 2.3 23,4 21,7 32,8 36.1 26.8 25. 6 25,2 28, 6 23,7
Anewered newspaper ads: .
Local 45.9 37l 52.5 215 55.5 54,2 54,6 51,4 60.0 58.3
Nonlucal 1,71 13,8 30. 8 A 16.8 21,1 20,1 11,2 13,3 7.4
Private employment agency - - 21,0 27,1 58,3 19,8 N 41.1 36.3 42,1 34,3 40.5
State employmsnt gervice -e—sa—eeaeee 33,5 24.7 3.7 15,9 ins 36,1 26. 4 32.7 41.0 36.7
School p1 t office 12,51 35,0 25,8 56.7 21.8 13,5 15. 8 7.9 19,0 12,0
Civil Service test -—r——e——eeeee | - 15,3 22.2 22.5 13,0 16. 0 21.9 13,2 16. 4 36.2 26,1
Asked teacher or profesecr «e——-e— 10,4 31.4 23.3 45.5 17,6 |, 10,3 11,7 9.3 15,2 10,5
Went to place whers employers
come to plek up people —es-emeaenas 1.4 1.6 2,5 1.5 1.7 1.5 3,7 Q] 4.8 .4
Placed ads {n newspapers:
Local L6 .5 N 1,2 i‘; 3.4 .7 .7 .9 (] 1.9
Nonlocal 51 Y *) ! 1.9 .3 .7 1 4.8 .3
Answered ads in profeseional or
trade journale - e 49 11, 38,3 6.1 10.1 16.9 5.6 12.5 3 517 2,0
Union hiring hall sees——seedmaeee .. 60| 1.7 1.7 1,2 4 2.0 2,5 2.9 6.7 )
Contacted local srganization <—emen 5.6 . 4,2 6.4 |, 13,4 4,8 3.4 2.9 7 5,7 5.6
Placed ads in ptofessional or :
trade journals —————e -6 1.0 3.3 Q] 3,4 2,3 1.0 1.5 Y 1.9 .9
Other 11.8] 1.2 9.2 19,6 14.3 17,17 10. 6 12,8 3 10.5 91
Average number of methode uged +=-— 4,0 4,3 5.3 4.4 4.8 4.6 3,7 4.1 [] 4.8 4,0
Craft werkers
. ¢ Ssrvice
) 4 Carpen- %’:‘“' Laborers, workers, Farm
. N ters, ang | Mechani . except except
- Total | other cong- M-'chan:,cu-; except ¢ gt hﬂ: private workers
structlon | Sutomo automobile | tFaRSport household 1
. workers
Total (th de) 1,154 442 111 143 1, 722 639 1,374 365
Applied directly to employer .-icoem 68.7 65.4 71.2 8.9 70.2 72.0 .17 -
Asked friends:
About jobs where they work <weeeee 48.0 46. 8 45,9 | 48,0 57.3 60, 1 51.7 -
About jobs elsewhere oo 43.8 38.9 | 55.9 48. 6 39.5 45.9 39.4 -
Asked relatives: ¢
About jobs where they work --vceee- 28.2 20, 4 18.9 338 38 8 40,8 26.6 -
About jobs elsewhere -- 24, t 20, 4 17.1 22,3 3.4 35,8 24. 4 -
Answered newspaper ads: R
Locdl 39,9 3.6 33,3 8.5 41,9 39,7 A6 -
Nonjocal 13,3 11.3 11,7 14.9 10,0 1.6 9.0 -
Private ployment agency 13. 6 10.0 9.9 19. 6 11,3 11, 4 11.9 -
State employment service —eeioom—o o 7.1 34. 6 3.8 3.1 36.8 42.4 31,1 -
School placement office - S 3.4 2.0 7.2 4,1 9 81 9.5 -
Civil Service test - e etne 11.0 10. 4 8.1 10. 8 6 12,7 13,1 -
Asked teacher or professor ice---—eea- 3.3 2,5 5.4 5.4 4 4.5 8.4 -
Went tu place where employeis
come to pick up people —. Lo .9 3.6 0] 1.2 4“4 3.0 .8 -
[Placed ads in newspapere:
Local 1.5 1.4 3.6 1.4 1.7 L7 . . 16,2 L2 -
Nonlocal .7 .5 1.8 { .5 e L | . -
Answered ads in professional or . =
trade JOUrnals eeeoomn 3.6 3.4 1,8 2.7 1.6 4.1 2.0 " R08 -
Union hiring hall «cemune 20.3 29. 4 11,7 4.7 6.4 12,2 5.0 A | -
Contacted local organization -cceeeeee e 5.4 5.9 81 4.7 5.2 7.0 10,1 6,3 -
Placed ads in professional or
trade journals -c—... NOUUR, .3 .5 1.8 {4 .2 .9 2.0 (C) -
Other 11,0 12,4 12, 6 16.2 10,2 10. 6 12,1 10,3 -
Average number of methods used —- 3.8 3,5 3,17 3,8 4,13 3,4 3,6 -

See footnotss at end of table.
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Tabie B-2. Methods used to look for work: Occupation and sex, January 1973—Continued

{Percent of jobseskare}

PYolgaalonkl and -
technical workers i Mlmi-

. Engi~ ers and
Teach- neering | adminis-
Engi- ere, and trators. Clerical
neers except science except wurkere
collage tech- farm
nicians

Salee workers

MEN
Total (thousands)

Applled directly to employer
Asked friende:

About jobs where they work ««—

About jobs sleswhere ————=oun
Asked relatives;

About jobe where they work -

About jobs elsewhere —————-
Answered newspapsr

Local

Private employment agency.
State employ t service
School pl t office
Clvil Service test

Aeked teacher or professor

Went to place where empjoyers
come to pick up people
Placed ads in newspaperg:
Local

Local = N

Answered ads In professional or
trade journale ————o0- —onw . 16,2
Union hiring hall ———n Zod
Contacted local organization 7.8
Plated ads in profeseicnal or
trade jousul- 8 1.6
 Other 13.5

-
.
-

‘..
—
™
.

. W ar O
W WES e W
e

Pk
W R W DO

—
W -

-
-

Average number of methods used—- 4.6

F
s
j ™
o
.

Service
c:f;::b Transport Laborers, workers,

Craft and kindred workers

Carpen-

Mechanic
other con. | Mechanten, | PRLSE:
ltru;:tion automoblle
workers

Farm
workers

o;u.ltivc- fa l't;l prlvnlic

tn‘nlport ‘household

Total (thoueands) —-mdim- 43 146 1,038 ] ) 580 -

Applied directly to employer 69,2
whsked {riends: .
About jobs where they work— B 61.9
About jobs elsewhere ~~———-=—ee 44,1
Asked relativest
About jobs where they work<—— 39.6
About jobs slsewhere ~——s—acsnmce k 35.8
Answered newepaper
Local 42.8
Nonlocal 10.8
Prilvate ploy t agency 3 9+ 9 12.4
State employmient service ww-==-—-- . 37.9
S 1 pla. t office K . 740
Civil Service teet 11.0
Asked teacher or professor ——-— 5.5
Went to place where umployers. .
come to pick up peuvple 1.9
Placed ads in newspapers:
Locel = 2.4
Nonlocal 9
Anawered ads In professional or
trade journale - 1.9
Unlon hiring hall 9.4
. Contacted tocal organization =—-- 4.2
Placed ads Inprofeseional or
trede journale o4
Other ™ 10.1

Average number of methods used— 4,1

—— N

See footpotl- at end of table.
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1

T&hl-z Methods used 10 look for work:

{Percent of jobseekers)

Professional and ,
) N technical workers Manag- Sales workclu Clerical workers
. ou‘tad & > Stenog-
. . Teach- adminls- 5. Oftice raphers,
Method Total R e .
ers trators, Book- machine | typlets
Total cxco;at cxcopt. Total Retail Total keepers opera- and .
college farm 7 tors secre-
o - N : tariee
WOMEN
" Total (thousands) -- 4,688 673 307 84 4l 285 1,888 196 79 174
Applied directly to employer ceecaed 64. 4 69. 4 76.5 52. 4 77.6, 80.0 57.8 82.6 54. 4 51.0
Asked friends;
Abaut jobs where they wark--— 47.2 | »  48.9 80.5 46.4 42.9 44.2 47.5 37.2 51.9 46.8
Abcut jobs elsewhere ee-—m—c-d 36.6 4.3 46.9 39.3 33.5 32.3 371.7 ), 29.6 50. 6 39. 4
Asked relatives; !
About jobs where they work -] 25.1 14. 4 16.0 19.0 18.8 18.6 26.9 24.5 34.2 27.4
About jobs eleewhere ~—ccammcca] 23.9 22.7 33.2 19.0 17.9 17.2 26. 6 25.5 35. 4 23.9
Answered newspaper ads:
Local - 47.5 32.7 «24.1 0.7 44.7 43.2 56.8 52.0 63.3 58. 4
Nonlocal e 8.6 9.4 3.8 9.5 5.6 35 9.7 12.2 15.2 7.4
Private cmploymcnt AgenCy =—-eas—mai 22. 4 21.7 20.5 39.3 11.8 12.3 34.6 39.8 32.9 4.0
State employment eervice =-seve—ee 29.2 19.0 14.7 31.0 23.8 25.3 337 33.7 44.3 36.8
School placement office 13.0 37.1 58. 6 11.9 3.8 7.4 ' 1.4 7.7 16. 5 1.8
Clvil Service test 15.2 (8.0 13.0 29.8 6.8 5.3 21.8 16.3 36.7 26. 4
Asked taacher or professor 1.8 32.7 47.2 9.5 8.2 7.7 10.5 10.2 i71.7 10. 6
Went to place where employers “
come to pick up people e—sciemcio .7 .9 2.0 ). -9 .7 .6 ) 2.5 .4
Placed ads Xn newspapers:
Lacal 1.4 .4 1.0 i'g .9 1.1 1.5 1.0 5.1 1.9
Nonlocal i ) ) U *) *) .4 1.0 2.5 .3
Answered ads in pra!culonu or
trade journals - 2.6 - 7.1 5.8 9.5 1.8 111, 2.3 2.6 5.1 2.1
Unjon hiring hall 1.1 .9 .7 *) .9 1.1 .9 *) 6.3 .3
Contacted local organization sewaer 517 8.6 6.2 8.3 2.9 2.1 4.8 2.6 7.6 5.7
Placed ads in profeesional or
trade journale e .4 . ) (*) 1.2 1.4 .5 ¢ 2.5 .9
Other - 11.5 19.2 21.5 13.1 9.7 9.5 10.6 9.2 11.4 8.9
Average number of methode used — 37 4.4 4.5 4.0 3.2 31 4.0 3.6 5.0 4.0
Opera ’ T Labos Scrl‘:lcc
- t aborers, workers.
Craft tives, . ':F'P" . Private Farm
pment except except
\’nrkou . o:copt . og"‘“". farm . household private workere
. ranspor househotd
. N -

Total (thousands) - 241 684 32 46 2 7194 26
Applied dir:;:tly to employer »esasee - .6 = - 35,4 67,5 -
Asked friends:

About jobs where they wor 50'2 - - ::'g ;i‘z -
About jubs elsewhere - 32, - - . i T
Asked relatlv
About jobs where they work —e-—- - ?'Z - g:‘g ﬂ'z -
About jobe elsewhere — . e 4. - - . * -
Answered newspaper ads:
- 40.5 - - 50.8% 44,0 -
Nl : 8.9 : i 10.1 s .
Private employment agency e - "l‘ - - ;;"g ;2': -
State employment eervice —e——eeee - 3-:" h - m.l ,’" -
School placemant offlce a—— - 1'z - 61 7 4 -
Clvil Servics test - - e - - 1 "‘ -
Asked tsacher or profeesor <ccomee. - 2, e “ ‘ d -
Went to place where employers 3.0 ‘
come to pick up people coiemem o - 3 = ‘ * =,
pl.ﬁ;g.=d. in newspapers; . 7 . . 16.2 1.3 .
N 1 1 - (l) - - z' 0 ( -
Answered ads in professlopst ur 1 2.0 1
trade journals -ecemcemcoameccccacme - z'é - - 50 I‘O -
Unijon hiring hall - < - o - - 10°1 o4
Contacted local Dunnlution o \ - . - - . . -
Placed ads in profeeslonal or N 3 2.0 ) .
trade JoUrnais ceeimoccmcomam e - l( - - 20 .
Other - 0.2 - - 2. 9. -
Average numbsr of methods used -- . - 5 = = 3.4 3.2 -
' No one in category. ¥ Parceat not shown whare base {e leee than 75. 000.
el =a e T
T '
BU ) Ve ¢
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Table B-3. Maethods white jobssskers used to look for work: Occupetion, January 973

{Percent of jubseekers)

Pruleuianﬂ Managers Operatives, | Transport | Laborers ;ls::l:::

Methad and and admini- Salee Clerical Craft P:x\:cpt : \nspo . Pt

et technical | strators, | workers workers workers | o neport | cperatives ferm private
wurksrs |except farm - __household
Tutal {thousands} 1,316 498 717 2,049 1, 059 1,515 35] 528 yi52
Applied directly to employer—— (1 65,3 70.4 §9.0 69.5 70,8 6b. 4 7L 9.6
Asked iriends: .
Abuut jubs where they work-- 42.8 4.6 42.8 47.8 47.6 56,9 57.90 58,1 50.2
Abuut jobs elsewhere ~oseeeacmmm 45, l. 1l ¥ 38.5 39,6 43.3 39.6 46,7 4.9 38.7
Asked relatives: . :
About jobs where they wark— 18.7 22.3 18.3 26.3 27.9 39,1 31,14 41,3 23,3
About jubs elsewhere -— 23.6 26,1 23.4 26.9 24.5 32.1 3.3 34,1 22. 6
Answered newapaper , 36t 56.0 51,6 5.6 a1 2.7 51,3 19,2 4.6
e M- R N 1 1 5 5 S 5 - 4 A O
Private employment agency 5.0 35,7 T 3z 35,3 350 3.2 a1 29.0
State employthient service <2
Schuol pla t office 35,3 13,8 1.9 1.1 3.7 5.3 6.0 7.4 3.4
Civil Service test” e 22.2 21. l 9.1 i9.2 10.5 8.: i0.5 13,6 6.2
Asked teacher ur prufessor -——— 3.4 96 8. 9.7 3.4 . 2 3.1 4.4 2.0
Went to place where empluysrs ]
come 't pick up pecple ~ 1.7 1.0 1.5 .5 .8 .9 .6 4.4 2.0
Placed ads * t
el .3 3.6 .1 1.3 1.4 1.3 2.8 .8 1.0
Noplocal ——e——- ) 2.0 .3 3 .8 .t .6 ] .3
An d ads in professional ur
beade Journals mmemmt 22V 200 16,9 5.4 2.4 3.8 1.3 11 3.4 L6
Union hiring ball s d 1.5 3.2 2.6 1.5 20.0 6.3 il.1 il.4 5.2
Contacted local organization —— 6.8 3.4 2,6 3.5 4.2 3.0 .7 6.2 2.9
Placed ads in pru{auiun&l or
h':du juurnals Y 2.4 1.1 .4 4 *) .6 .8 .3
Other ! 16. 4 17.3 10.5 10.9 9.4 10.5 il.1 1.7 5.4
Averege aumber of methwds
ased ) 4.3 4.5 3.6 3.9 3.7 3.8 3.9 4.2 3.3
! Nu une in category.
.
r” “
Table B-4. Methods Negro and other minority race jobssekers used to look for work: Occupation, January 1973
{Percent of ]Obu-karli ’
Service
Professional] Managers .

Method and and admini- Sales Clerical Craft OP::;:“:" 3;‘:‘"'?::: L‘.‘::;;;" v::::“;"
technical strators, workers workers workers tran gﬂ ° r‘:: . farm oy .’:.
workers |except farm P pe: ves ar hpau:.hﬁld

Total (thousands) 114 ‘28 's50 223 ___95 207 '3s 111 222
" s
Applied directly to employer 60. 5 - - 54.7 60.0 65.2 - 73.0 57.7
Asked friends: .
About jobs where they work- 57.0 - - 56. 6 52.6 60. - 70.3 58. 6
About jobs elsewhere -~ 46.5 - - 42.6 49.5 39.1 - 51.4 43.2
Asked relatives:
About jobs where they work— 12.3 - - 40.4 31,6 372 - 38.7 43.7
About jubs elsewhere —=m-—oes 21.9 - - 35.0 20.0 26, - 43.2 33.3
Answered newspaper a
Locel e 43.9 - - 50.2 27.4 35.7 - 42.3 38.3
Nonlocel e 11.4 - - 13.5 12. 6 8.7 - 2.9 12.2
Private employment agency 36,0 - . 28.3 20.0 13.0 - 9.0 17,6
State employment service --——— 20.2 - - 52.5 56.8 49.3 - 48. 6 42.3
Schocl placement office ——cocaeacn 316 - - 211 1.1 1.1 - 2. 6 9.9
Civil Service test- 2.9 - - 40.4 15.8 13.8 - %0 17,6
Asked teacher or professor —--— 30.7 - - 13.5 2.1 5.3 - 5.4 9.0
Went to place where employers
come to pick up people 9 - - 3.6 3.2 3.9 - 4.5 2.1
Placed ads in newspapers:
Local ==eu= 2.6 - - 3.1 2.1 5.3 - 63 2.3
Nonlocal - ) - . 2.2 It) ) - 1.8 )
Answered ads in prnluuianal
or trade journals 10.5 - - 5.8 2.1 3.4 - 7.2 8.1
Union hiring hall 3.5 - - 4.0 22.1 7.2 - 17,1 5.9
Contacted local organization e 25.4 - - 16.1 18.9 2.3 - 10.8 2.6
Placed ads in professional er
trade Journals wc-m—imo—oem 1.8 - - .9 (6] 1.9 - | } [§]
r 16,7 - - 7.6 8.4 7.7 - 5.4 10.8
Average number of methods *
used 4.6 - - 4.9 4.3 4.2 - 4.7 4.4
"

! Percent not shuwn where

Aruitoxt provided by Eic:

base is lcuVﬂun -5, 000.
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Tabie 8-5. Methods used to look for work: Residence and sex, Januery 1973

[Pgtcent of jobueskersj

Both eexes "Men Women '
Tn SMEX* of 250, 000 [[Notn | In SMSATof 250,000 ] [—_NTleo — In SMSA' oI 250,000 | NotTn
- Method ___Or more S)t.\,;A or more SM§A or mure SM.?A
In Outarde |, In Outslde < In Outslde o
Totel centrel | central 2506300 Total central | central 2506:)00 “Total central | central 2505300
] B elt{ clty nore elty clty more clty city more
Total (thousands) o ! 6| 642 2, 284 3! 758 3, 795 3, 576 1,537 Zl 039 j 173 3, 066 1, 347 1,719 1, 622
A_Eallld directly to umpluyu- 3.1 59, 9 65. 6 70.3 4.1 60,2 67.1 .17 61.9 59. 4 63.8 8.5
Aboat jobs whu-i thly
work -« - 50,7 51,3 50.3 50.8 54, 4 53.4 55.1 54.0 46.3 48.8 44.3 46,3
About jobss ‘Ialwhltl o 4.1 43.2 41.3 41.9 47.0 45,17 48.0 46.5 36.3 40.3 33,1 35,5
Asked reletives:
Abuut Jobs where thly
work - wmtrmm 27.9 29,2 26,9 28,6 30.7 30.2 3.1 3.2 24.5 28.0 21.8 25.2
About jobs eleewhere «oo.. 27, 4 27,2 21,5 26.0 30,2 21,17 32.1 28,9 23.9 26,6 21,9 22.
Answered newspaper ads:
Locel reccecimmimmee . 51.7 §0. 8 52.4 36.3 51.0 51.4 50. 7 4.6 52.6 50.1 54,6 8.6
Nonlucal 11,8 9.9 13,2 1.7 14.1 1,7 15,8 14.8 9.0 .8 10.0 .5
Privete employment egency-- 25,2 27, 4 23,6 13. % 24,2 23.8 24. 5 13. 4 26.5 3.6 22.5 13. 8
State employment service i--» 31,8 34.5 29,17 k1 A ) 37 39,0 35.6 38.8 25. 4 29.2 22, 4 31
Schooul placement offlce <—e: 13,8 15. § 2.2 11.1 1.5 14. 4 12,9 11.0 14,1 17, 4 1.8 11,3
Civil Service test - e 16,7 17. 8 15.9 12.9 17,5 16,6 - 18.2 12. 6 15.8 19,2 13,1 13.3
Asked teecher ur professor— 10,6 12, 2 9.3 9.8 8.8 9.9 8. 0 9.3 12. 14. 8 RIW:] 10,6
Went to place where
cmplcybn come to plck
up P 12 1. 6] .9 1,7 L7 2.1 1. 4] 2.5 b .9 .3 b
Placed ads In newspapers:
Locel sweeceanen e——— 2.1 2.7 1.7 1.5 2.6 3.2 2.1 a 1.3 1.6 2.0 1.2 1.8
Nonlocel .7 . B Wb 5 1.0 1.3 .8 W7 .3 W2 o4 N
Answered eds In professlonal
or trade journals -—-— 5.8 6. 5.6 3.8 7.9 .4 8.3 5.1 3.3 4.5 2.3 2.1
Ualon hirlng hall —cccocmmnccee. 6,2 6, 3| 6.1 6.8 10.6 10,7 10. 6 10. 4 1.0 1.3 7 1.8
Contacted jocal ar(nnl-
zation —emee e — 5.5 6.5 4,17 5.5 5.6 5.8 5.5 5.3 5.4 7.4 .8 5.9
Placed ads {n professional
or trade journels —ea-ccoce .9 1, 3 . .3 1.2 1.6 + 9 4 .5 .9 N .3
Rher —eseco i e 12,3 11,2 13,2 1.6 12,7 12.2 13. 2] 12,2 1.9 10.1 13.3 10.9
Average number of niethods .
Used oo ccemcccmmina 4,1 4, 4.0 3.8 4. 4 4,3 4. 4 4.0 3.7 4.0 3.5 3,8
! Standard Metropolliten Statistical Area.
Table B-8. Methods Negro and other minority race jobesskers used to look for work: Residence and|sex, January 1973
Both Sexes Man Women
a . ot Tn Tn SM3AT of 250, 000 Not in In SMSA™ of 250, 000 Not In
Method _Or more SMs;A or_ more SMS;A or more SM.?A
. In Outside u - In Outelde o tn Outelde o
‘Total central | central 2505300 Total centrel | central 250;)00 Total central | central 3506,000
o clity city mure clty clty " more clty clty mare
Totel (thousands) «eeemee- 817 588 232 318 446 315 131 175 371 270 101 143
e = —
Applled directly to employer--| 55.3 $3.9 58,9 63.3 55.8 gl. 4 66, 4 6.0 54.7 56. 6 49.5 58.8
Aeked friends:
About Jobs where they )
work -mmecie e aamma 57,1 55.9 59,7 54.9 6.6 60. 6 64.9 4. 8 51. 8 50. 9 54.3 42.6
About Jobs elsewhere eemr 43.9 42,6 47,0 38.3 49, 3+ 46. 4 57,3 40.3 - 37.5 35. 4 34,3 35. 8
Asked relatives:
About jobs where they )
WOTK cocccsuane . ———— 34,8 4t 34, 38.9 35.0 33.4 38.9 39,2 33.9 5.8 29.5 8.5
About jobe slsewhere —w-e 29, 26. 39.0 30.9 30.8 24.0 47,3 33,5 28.9 29.0 28.6 28. 4
Anawered newspeper a
Local cwmme s 46,3 47. 8 41,9 25.9 46,7 49. 2 41,2 25.0 45. 6 46,2 43. 8 27,0
Nonlocal wecmcimnsimncanaca 1.8 10, 6 15,3 6.8 14,7 10. 4 25,2 7.4 8.3 10. 8 1.9 6.1
Privete employment agency - 26,1 25.5 22.0 16,0 24. 6 20.2 35.1 136 27.9 3.2 19.0 18.9
State employment yervice — 46,5 46,3 46. 6 45.4 82.5 5.1 58.7 42,0 39.3 41.2 35.2 50.0
School placement offlce weeee 15,4 17. 6 9.1 14,5 14,1 14. 8 12,2 14. 8 16,9 20. 8 6.7 14,2
Clivil Service test s e 4.0 5.5 20. 8 14,8 25.9 24. 6 29,0 11,4 21.9 26. 10,5 18.9
Avsked teecher or professor - 10.2 12,6 4.2 8.3 9.2 10. 4 5.3 6.8 1,7 15.1 1.9 10,1
Went to place where
cmplﬁyul come to plck
up p 32 .5 2.5 5.2 4.2 4.1 46 8.5 1.8 2.5¢ O\ 1.4
Placed ads In newaspapers:
Local cemrecommamm e 4,1 5.5 1,3 4.0 5. 4 6. 6 2‘3 5‘I 31 4.3 3 2.7
Nonlocal == s 1.4 2.0 + (% .6 2.0 2.8 &) * .8 11 H 1.4
Answered ads In pruiullonul
or trade journals 6,5 5.9 8.0 7.1 8.0 6.0 12.2 6,2 4“7 5,74« + L9 8.1
Unlon hiring hall v .5 7.0 8.5 10,2 1.6 10. 4 15.3 1.9 2,3 3.2 | ) 81
Contacted.locil organl-
setlon - — 17,1 15,8 20.8 17,6 15.2 12.0 22.9 14,2 19,3 20,1 17,1 20.9
Placed ade In professional . s
or trade JOUTnals comemmccesn 1.2 1.7 2.1 1.5 1.1 1.6 O] 1.7 1.3 1.8 (W] 1.4
Other 1.8 1.2 12,3 13,9 15, 4 16,1 13,7 15,3 7.0 6.1 9.5 12,2
Average number ol muuxodl
used - 4.5 4.5 4“6 4.2 4.8 4 b 5.5 4.3 4.2 4.5 3.4 41
' Standard Metropolitan Statistical Area. ! No one In category.
'F(f' e P HY :
et B
-l\- i : u_’il .
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Table 8-7. M\odlundtolookfotwock louonforuddmwork work, Janvary 1973

Percent uf jotasakers)

. . T et Job | Sold, loat. | jraared
T Cult Temporary Laid off Laid off - " different
Method Total Jub job ended | temporarily| indefinitely for other | OF gAVe UR | 4.ty oror
i reasona buaineas
) N . v quitting
[,
Total (th ds) . | 10,437, 1,714 448 e 974 042 150 1,373
*
Applied directly to employer ——e——=c-——— 66,0 68.4 65. 4 69.2 70.0 .5 .3 60. 3
Asked friends: - o=
About jobs where they work e 50.8 47.7 56.2 46.2 57. 5 59 6 56. 7 45.3
About Jobs elsqwhere ~———=cc—smmmm——enae— 41.8 40,5 46,0 29.7 v 49,7 50. 4 43.3 37.8
Askad relativen:
About Jubs where they work ~————snc——o 28. 4 25,0 3.2 275 36.4 38.2 30.0 23,1
About jubs slsewhere -———omocmme———on 7.3 24.2 28. 6 26.4 34.5 ° 36.0 30. 7 20,0
Answered Nnewspaper ads: .
Local 45.9 50. & 18.8 41.8 55. 5 62. 4 52.0 41.2
Nonlocal - = - - 1.7 13,0 9.8 11.0 17.8 20. 6 14.0 10.0
Privats empluyment agency ————————===—0 2.0 24.3 13. 6 19.8 24. 5 27.0 24.7 21.8
St-u amplaymant BOTViCe e 33,5 35,1 40.4 47.3 56. 1 56,9 30.7 18.4
office 12,5 5.4 — 10,3 | %3 6.7 5.6 5,3 7.6
ClvﬂSotvlu test ——— - - 15.3 1.8 14. 5 14.3 14.4 20. 6 17.13 16. 2
Asked teacher or professor 10. 4 4.9 10, 5 5.6 5.3 5o b 4.0 5. 5
Went to place where amployu- comae tu .
pick up 1.4 L1 b 3.3 1.7 2.5 4] 1.1
Placed -d- iﬁ newspaperst
Local L6 L6 1.1 2.2 1.8 2.2 4.0 .7
Nonlocal .5 N3 .4 O] .8 .9 2.7 4
Answered ads in prufessionsl or trads
journals 4.9 4.5 4.2 3.3 4.3 7.6 15.3 61
Union hiring hall 6.0 5. 4 19.0 24.2 17. 4 9.0 5.3 1.9
Contacted 1ocal urganisation 5. 6 5.2 9,2 7.7 5, 6 92 4.0 1.6
Placed ads in professional ur trade
Journals b .8 .4 4 - 5 .3 2.7 .4
Other - - 11.8 10.8 13.8 16. 5 1.3 9.2 i 16. 0 11.6
.
Average ber of methods used = 4.0 3.8 42 L . 4.0 4.7 50 4.3 3.3
Wanted -
Recovered Keaping Retired
L;lt 1 mll;:t': . ::‘;;‘6'1: trom house and | and wanted Other
schoo Y . illness wanted job tu work
i chuol ;

Total (th de) 1,52 | 285 587 165 924 26 1,259
Applied dirsctly to employer b6 2 0.9 4.8 b4.8 65.8 73.3 2.7
Asked friendst

About Jubs where they work 8.5 58. 9 62. 5 43.0 390 26.7 46,0

About Jobs elsewhere 50, 5 47.9 * 46,7 33, 9 27.3 16,3 19,1
Asked relativess

About jobs whare they wurk - 36,1 44.9 28.% 23,6 20,2 ] 24.0

About jobe elsewhere 37.1 42,6 27,6 22.4 17.6 ] 24.1
Answered Newspaper adm

Local = 40,9 39. 6 36. 6 49.7 46.2 26.7 46. 5

Nonlocal - = 12.2 12.8 4.5 15.8 5.7 3.5 10.7
Private ploy t agency - 23.8. 23,4 93 17.0 12.3 163 2.5
State smployment service - 29.3 63.4 18.7 35,2 22.2 27. 9 32.1
Schuol pl oifice 38.2 14.3 26. 6 9,7 3.8 7.0 8.6
Clvil Service test = 23.7 34.3 6. & 21.2 9.5 7.0 12.8
Asked teacher or prolessor = 34.7 6.0 15.6 4.8 4.1 3.5 6. 9
Went to place where employers coms tu pick up

1.9 Ay 1.1 4.2 2 &) 1.0

?.lu:od ads in fewspapers: .

Local 1.9 .8 .7 1.2 1.3 Y} 2.9

Nonlocal .7 %) - 4 L2 4 b : .3
Answaersd ads in professional or trlda journale —————— 8.3 6.8 1.1 6.7 [§) 2.3 3.3
Union hiring hall 2.3 .5 .1 . 1.9 1.2 .5 4.5
Contacted local organtsati 6.4 7.9 3.6 15.8 5.0 2.3 6.5
Placed ads in professional or trade journals ———-————— ] 1.5 .4 2.4 o2 (% .8
Other sl 11.4 9.4 14.2 14. 5 7.1 7.0 16. 4
Average ber of thods used 4.8 4.9 3.7 4.0 2.9 2.2 3.7

! Includes somae persone for whom reason fur louking fur work } Nu one In catsgory.

was unknown .
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Table 8-8. mwwmwmwmmmwmmﬁm Uaullwuk!ynnﬂnm.-llmnwm

{Percent of jobeeekers)

RIC

Aruitoxt provided by Eic:

Leas ] ¥T00 $135 3150 $175 $200 $2550 $300
Method than to | to to to to to ar
[ $ 80 392 $124 3149 8174 $199 $:49 $299 more
|
Tota) (th ds) 1, 468 1,445 1,759 1,097 935 449 724 246 360
b
lled directly to employer —o————eccommee. 68,9 6%, 8 63,4 63.8 0.2 65,0 65,2 58,1 58,9
g.d friends: ‘i 4
About jobs where they work - ... 2.9 5cr 3 52,2 50,4 53.5 51.9 47,2 42,7 46.3
About jobs slsewhere oo 39, 40,1 43,3 4.2 47.9 48,3 43.5 3.8 4.1
Asked relativean: 1
About jobe where they work —e— o .. 32,6 S - — - A% 30.5 30.4 28,5 24.2 10, 6 9.2
About jJobs elsewhere ——eeoe 29,2 3041 3.6 28.2 3,2 29,2 2.8 12,2 12,8
Answered newspaper- ldnx .
Lacl 41,9 50,2 51.4 41,7 45,3 49. 4 4.7 39. 39.7
1 - - 9.0 llIﬂ 1.8 12.9 13,9 13,4 14,8 13.4 25. 0
Private Qmpluymnnt QEONCY ~=emims e 12,0 el 25,8 24.9 5.7 23.4 25. 6 31,3 89,7
State emiployment service R as 35.6 38.1 40.0 38.3 35.8 34.3 3c.1 26,4 20.0
Schoul placement office <—memameo v 8,2 8.4 %6 15,7 15,3 26,0 18.4 16,7 9. 4
€ivll Service test 10,0 14,7 17.9 19.1 at.? 2.5 15,1 1.8 15. 8
Asked teacher or profeescr e 8.4 7.6 2.6 13,3 10,7 18.0 13,4 17,1 8.1
Went to place wh.u quplﬂy'rl come to 2
plck up peopl 1.8 1.6 1.5 ] [ 1.3 L7 1.6 14
Placed ads In newspapere:
L;Gc:l 2.2 L 1.3 1.7 <.l .7 1,1 .8 1.4
1 b .4 o o8 .7 4 (! §] [
Anlvuud nd. Ln prahulnnll or trade
journale --- - 1.8 2.8 .8 4,3 6,1 9.1 1.6 16.2 Sl.4
Unlon biring hall e - 2.2 2.7 Y 49 5.6 6.0 10,5 1.3 26.4 25.8
Contacted local organizetion - R 6.7 8.1 7.0 4.3 7.9 5.6 4.6 1.6 1.7
Placed ads In prulnulonal or trldc
journals - - .5 .3 1.6 .7 .4 h 1,5 " 3.3
Other - - - 10,2 9, 10.2 1.4 14.8 14.0 13,7 15,0 15.8
Average number of methods used —mowvammeceee 3.7 4.0 4.2 4.1 4.4 4.5 4.1 .8 .8
! No one ln category.
o
Table B-9. Methods used to look for work: Educational attainment. January 1973
) {Percent of johseskers)
Years of school completed
Method Elementary High 'Eha'j'l College
school T T 4
8 ar less to 4 to or
3 3 more P
Tatal (thousands) s K] 1,647 4,470 1, 790 1, 647
Applied directly to employer - 68.9 67.1 63 9 65.3 69 4
Asked friends: —_—
About jobs where th.y wark ——————— 47.1 53,1 51,8 5.2 48.0
About Jobs el B 3.2 4.9 4.y 471.2
Asked relatives:
About Jobs where they work —w—ea—.. 0.9 29.9 36 23.9 . 21.8
Atout jobs elsewhere ———— 22.2 25 6 28.5 28.9 26.5
Answered newspaper eade:
Local == 29. 4 40.7 48.9 53. 4 43 3
Nonlocal 6.9 8.9 16-9 137 16.9
Private employment agency —-————c.. 8.5 10.4 19.1 9.6 3.
State eniployrment urvl\.c ——— N6 1.9 5. %0 29.1
School placement office .8 6.7 7.3 12.0 0.4
Civil Service test ——— 4.2 6.9 14.5 19. 4 27.0 ¥
Asked teacher or profeseor 1.8 6.3 6.4 96 ne
Went to place wh.n employere come .
to plek up peopl 23 1.9 2.9 1.2 1.8 R
Placed ads In aewepapers: 6
cal 2.2 1.2 19 1.3 1.1 .
Nonlocal 5 -8 -6 -4 .4 i
Answered ads in professional or trade '
Journals .8 2.2 .8 5.2 15.7
. Union hiring hall eccmm e 12.8 7.9 56 58 1.9
Contacted local organisation —————co. 5.0 6.0 5.2 4.1 8.1 i
Placed ads in professional or trade
journale -5 -5 -4 -8 1.3
Other - 10.8 0.7 1.7 10:7 14.6
Average number of, methods used ~—ewe 3.2 L6 39 4.2 4.8
.
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“Table C-1. Mathod by which current job was obtsined: Age. sex, and race . Januaery W73
v {Bercent distributiog) 7 z

Age (yenra)

Total.
16 years < ks

and over to
44

SOTH SEXES ,

Totali Number (thous ands) -
Fercent

Applled directly to emiployer --————=————ecn
A frlendss
-About jobs where they work «————-—oe——-
About joba elsewhere c——eem——em——eeees
Asked relativess
About Jobs where they work = -
About Jobs elsewhere e
Andwered newspaper adss
Loeal - -
Nonlocal e -
Private employment agency —e——assam— e
State smployment service == T
School placement office ssemc—=—=—esme————co=s
Clvil Service test
Asked teacher OF Professor sc———smesm—mone
Want to place where smployers
coma to plck Up Pecple e oo —emaes
Flaced ads In newspapers:
Local
Nonloeal
Answered ads In professlonal or
trade journals
Union hiring hall
Contacted local organieatlon sc———a———som
Placed ads In proloulonn or
trede journals =
Other

Totals Number {thousands) —— - 878
Percent = 100.0

Apclld directly tg employer scescccemaacmecacnice 33.8
Asked frlendss
About jobe where they work secse——sccoamac 21,1
About Jobe elsewhere «--——ec—casmiomace 6.0
Askad ralatives:
About jobs whera thay work — - 10. 8
About Jobs elsewhere -——cmmemcsmummmacome 4.3
Answarad newepaper ads:
Loce) 5.9
Nonlocal -~ .4
Private employ t egency 2.1
State omploymont S8TVICE srcm——mmcn e 5.0
School p offlce 4.0
Clvil Service test
Asksd teachar oF professor
Went to plece where amployars
comse to plck up pecpl
Flaced ads In newspapers:
Local
Nonlocal
Answerad ads In prahulonol or
trede joUrnals
Unlon hirlng hall A
Contacted locel organization ce=—semssamm—ancas
Placed ads In professional or
trede § 1s
Other

a

Sae footnotes at end of table.
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Table C-1. Mithod by which current job was obtained: Ape, ssx, and race, January 1973—Continued
{Pescent dhttﬂutlén! )

L

. Age (years) Race
N Tatal .
Method 16 y“‘" 1% 20 25 35 435 (1] dog;‘a
ind over to to to to to and White ‘r:hgm.;
19 ‘24 34 44 54 over Taces
’ WOMEN
Totaly Number (th ds) 4, 688 849 1,511 1,095 642 405 186 4,174 514
Percent = 100. 0 100.0 100.0 100.0 100.0 100.0 100.0 _100.0 100. 0.
. v
Applied directly to employer «e—— e, 34.6] ., 30.9 331 36,5 3ns 35.0 ' 45,8 5. 4 © 28,3
wAsked frisnde: ¢
< About jobs where they work eccme——eeee . 10.7 15.3 7.8 10,9 12. 8 10.6 6.3 10. 6 12,2
bout jobe eleewhere .—- 4.8 31 4.9 5.3 2.8 8.8 5,6 5.0 3,0
. Adked relativee: -
g About jobs where they work oo . s.1 10. 4 4.6 4.1 1 3.7 1.8 1.4 4,5 2.9
About Jobs elsewhere c——mee . 4 1.7 3.5 2.1 .9 .4 .2 ¢ 1.7 2.1
Angwered newspaper ads:
Local 14.5 12.2 13.0 14.5 18. 6 17,6 18.2 15.1 9.2
Noalocal - 1.1 .7 1. .7 2.4 1.2 s« 1.4 1.3 0]
Private employment agency «ce-o—emcocomeeoo. 7.9 %? 10.2 %17 6,0 3.8 4.2 6.3 4.8
State employment service seme e . 5.2 3.1 -3 6.0 5.0 6.8 4.9 4,3 13,1
School pla t offics 2.8 3.0 5.2 1.4 N . 1.4 2.8 20
Clvil Service test 2.8 2.4 2.7 3.4 3.5 2. 4 ) 2.6 4.6
Askud teacher or professor oo L6 3.1 2,3 1.0 * 4] 1.4 L6 1.4
Want to place where employere
coma to plck up pecple — — .2 .3 o1 ¢ .4 4] (h .1 .5
Placed ads {n newspapers:
Local o4 23 .1 .5 .2 1.8 ” 4 .2
Noalocal ¢ ) ¢ Y ] ¢ ! §] .0
Answered ade in professlonal or ° -
trade journals . .3 L] .3 2 1.1 g*) i') % T ¢ )
,, Unlon hiring hall .1 .3 4] .2 (4 ¢ Y .1 o8
¢ Contacted lecal organlsation e .9 5 .8 1.1 .4 L5 a5 o b 3,7
Placed ads in professlonal or .
“trade jeurnals ) Iyl ¥ [¢] o2 (VRE {] ¢ ol V]
« Other ; 5.3 3.3 6.1 5.6 4,3 Tl L 56 5.5 3,2
! No one In category. ! Less than 0,05 percent.
»
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{Percent distribution}

«

Tebie C-2. Method by which current job was obtained: Occupation and sex, January 1973

i
i

»

Prolessional and technical - N
workers M A . Salss wurkers Clerical workers
Fenog-~
Enginesr-l [ o Oftice |raphers, -
v Method Teachers,| tng and | & - E R e |y '
Total f:.':; except | sclence ":;éf;: *| Tétal | Retail | Other | Total k?f;‘:“_ . '3;?;:‘:‘ t":“m:"
college t:&h- farm tors secre=
alcians _ tariee
BOTH SEXES ’
Totals Number (thousands) —eeem——ees-i 1,430 120 409 119 526 767 T 494 213 2,272 214 105 782
Fercent N 100. 0 100. 0 100. 0 .100.0 100, 0 100. 100, 0 100. 0 100, 0 100.0 °{ 100.0 100.0
Applied directly to employsr —- R St 7o A S Vo A N 3 Y90 B T YR R TVE . 2 (7w YA TR BT ¢ B (% TN e § 1 U 7% S
Asked friends: .
About jobs whor. they Wark 8.6 12,3 5.2 &) 7.6 12.3 13.4 10.0 11,8 7.7 24.5 9.2
About jobs el . .8 5.7 5.7 5.5 tnt 5.8 4.3 8.4 3.9 2.7 5.1 4.7
Asked relativess N
N About jobs where they work e 2.5 1014 1.8 3i7° 39 3.8 4.1 353 5.1 3.7 Sil 5.6
About jobis e18eWhere -rmeeoemmmne 1.4 h K [t 2.7 1.9 3.0 M 4 2t (h L] 1.2
Answered newspaper ads: i
Local- ~ 9.0 8.5 L5 29.4 16.5 16,8 15.5 19.& 14.5 15.9 2'..!;4 16i7
fvate’ employrne oot B0 B0 B A 1o o9 23 s i | st ase N A
Private employment agency =e-———ss=— B . . . 3 . . . . 28, . .
State eraployment ur:uy Le| sa| I8 a6 2.6 22| als 13 w2 | e | 1wz 7.4
» School placement oifice <-—cs—emmmecs 10.2 12,3 18,3 3.7 1.9 li‘? li4 2'.;'? 2.7 Lt 2.0 3.2
Clvil Service teet seescmammseisemoccme| 4.0 L9 (') 3.7 a1 th 4] M 4.3 L1 7.1 9.1
Asked tpacher or professor ceseececmaccs 5,9 .8 8.7 1.8 4 N .9 1.2 Lt (V] 1.4
Went to place where employere
ccvm; to pick up pPEOPLE cescmccmccmes .1 Q)] .5 L &) .3 [§] .8 (&) (4] M o1
Flaced ids tn n-wlp-pn-n .
i alalalatelalslala o 8]
AnNonlucnl - ] - [§] ) ) ¥ } ) (4]
swered ldl in ptnhuluml or “
trade § 10 19 1,0 {‘) 2,1 :z ﬁ: w .3 Q:) | 4(;:)
Unlon hiring Ball coceemecmcostonmes th ﬁ } %) ) ] .2 ) z.0 )
Cenugud local organlzation s—-wmerfeee 1.0 b} .8 3.7 ] .0 1 .8 .3 11 0] 3
Flaced ads In professional or )
trade journals - et S &) (') ) ¥) (M b o (H ] ) (% e} .3
Gther —~ 9. 1.9 12.4 5.5 8.9 5.2 5.0 5.4 5.0 3.8 4.1 3.7
s Craft workers N Sor:ico
= Cpera= workers,
Corpemters] . Mochamca| ke | Trmeport|Laboress, | Beinte | Voenpt” | parm
Total | eonstruce m;l)lbui :’:‘E‘;E' "'.:c.;%'" cperatives| farm héld ;s’.‘:_' workers
tion msechanics
. workers “ moblle ! tiold
Totalt Number (th nds) 1,154 442 11 148 1,722 389 [ 1.374 99 6?‘
Percent -== 100.0 100.0 100. 0 100. % 100.0 100. 0 100.0 100,0 106, 0 N
Applied directly to employer s—=semey 41,1 8.z 4.9 35,9 42.4 3.7 40,1 7.7 38.7 -
Asked friends: ﬂ .
About jobs where they work ~== T 4.2 4.1 17.4 13.5 4.2 15.1 6.4 15,4, -
About jobs eleewhere see——mce=ee= . 4.8 2.6 4.1 12.2 4.0 7.1 4.3 12.8 5{ [ -
Asked relativee: y
. About {obs where they work <==-e=--w= Tl .6 2.9 7;0 9.3 6.5 9.6 3.3 6,9 -
About jobs .luowh.‘u R 1.9 .5 + 2.0 (Y] 2.2 2.5 |, 7.1 ¢ 6.4 1.2 -
An d news r &d
.l:’o.c: e 9.5 2.1 | s 12.2 9. 15.6 6.4 15.4 4.8 .
o S R U S O I X Lo | s S 03 :
Private employment agency s——~=— e 1. . .0 B . . . -
Stl“ .mploymy::t ..rwlc.ey 4.2 3.2 2.0 6; 1 . 79 2.8 5.9 1S 8.7 -
office ] .3 zio |i 6 3.4 | 191 zié 2.2 -
Civil Service taat *-—- = 4 .5 H Y .4 & ;1 H 2.0 -
Asked teacher o; professor 2 ] ) .6 (&) 4] .8 -
Went to place where employers .
come .c‘.: e L (4 o o L) t . ) 2 -
Placad ads in inewspaperes .
e SO T O O O O A
locat .2 .5 ) &) 4} -
Answered ads in ofessional or “ . i
irade Journals RS ) 39) g;g o (o, oo .2 .
Union hiring hall —essscmesmmsmacammas 2 . . . . -
glo‘nuehd lo&.l artgnuumm B (h ) Y Y 1.0 ) 1.2 1.8 L4 -
ced ads professional or
trade journale y) §] ;l) Y] V] %) [§] [¥) 4] -
Tee o, Other 2 8,3 .1 1.7 4.2 3.4 3.4 10.3 2.3 -

See footnotee at end of table,
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Table C-2. Method by which current job was obtained: Occupation and sex, January W73—Continued

f

L. L]
Prolessional and tachnicay

Salss workers

M wng’!rl Managers i
- Enginser. ld:ﬂnli;- Clerical |
Method® . Engl Teachars, ing and strators wirksrs -
Total L except science atore. Total Retail~ Other
nsers except
. college teche farm
LS nicians -
! MEN : v *
*Tétal: Number (thousands) ieen 757 119 102 108 442 426 = 209 217 M
Parcent - 100.0 100. 0 100.0 100.0 100.0 100. 0 100.0 100. 0 100. 0
Appliad directly to employer —-—d 27.3 2.9 5.0 4.7 25.8 37,56 38.1 36.9'7) 24. 6
,A‘::cd friendm i
About jobs where they work - 0.3 12. 6 " ¢] . e 1.5 13, . 9.5 1.9
About fobs elsewhere - - 7.2 5.8 6.1 6.2 10.2 8.4 6. 10.5 3.4 N
Asked relative .
About jobs where they work - 3.0 10,7 ) 4.1 4.7 &9 2.6 .3 8.4 %
About jobe elsewhere oo 1.1 L] 2.0 L) 3.0 1.8 3,7 L) 8.1 :
Answered nswspaper adm
Local 10.2 8.7 2.0 3.7 15,4 16.2 12,6 17.9 16,1
LT I L7 .9 (H 2.1 2.0 1.6 21 11 1.1
Private employment agency ——--| 7.1 13.6 8.2 9.3 10,7 7.1 3.1 1.1 8.1
State employment service ——-—— 1 1.9 2.0 5.2 3.0 2.9 4.2 L6 5.0
School placerhent office 9.8 156 1313 4.1 2.0 2‘ & 3‘ 1 .’.l’l 6.7
Civil Service office «—— - 4.8 1.9 &) 14,1 32 Y 4] s ). 3
Asked teacher or professor -.e— 5.8 3.9 4.1 %] .5 ) 1.0 Y L7
Want to place where emgployers *
come to plck up people wcoeee oY €] %] M th .8 0]} L1 Y
Placed ade in‘newspapers; .
LOCA] e momoncs oo emms o] m ﬂ g‘) ﬁ'g 1.0 ] ! Y .6
Nonlocal we—oe [ [ Yy [ (i) b ¥ [ L)
Answared ads in professional or
tradd Journale oo 11 1,9 ! ﬂ 2.0 »'g §') ' 1.7 R
Union hiring hall wesccemecacca. Y] é g ' ' &) f Y v s 6 '
g;muclld local organizsation -——| 1.0 ' s 4.1 .5 ] 2.6 b h
aced ads in professional or ) ) .
trade JOUrnals coemcomscommmncmnns L) (Y Y {9 Y ] Y (" g')
Other -~ I 4 | L9 7.1 41 89 6.3 7.3 5.3 X’
i Craft workers Service .
! Carpenters, orae Transport | Laborers, workers,
I . and other Autos Me C:‘:“f' . ?r" "‘ squipment except except 'F:;n:
. Total construce mcbile excep excep operatives farm rlvate orkers
| R auto= transport ouse.
b tion miechanics
| workers moblle hold
'Lohh Nutiber (thousands) se—e| 1,113 438 m o 146 1,038 157 593 380 59
Fercent +--—- mecmeeed  100.0 100. 0 100.0 100, 0 100, 0 100, 0 100, 0 100. 0 (’)
3
Apglhd directly to smployer —--| 40.3 3.9 45,5 %2 41.1 37,0 40.2 30.0 .
Asked friedds:
About jobs where they work- 14.1 13,8 4,1 1.7 14.4 15. 4 15,0 18. 9 -
About jobs elsewhere cocmenn .l 5.0 .7 4.1 12.4 5.4 7.1 4.2 6.5 .
Asked relatives: .
About Jobs where they work- 1.4 7.7 2.0 7’ 1 9.1 6.2 9.8 8.3 -
About jobs elsewhere <eeeoe...| 1.9 .8 2.0 ' 2.9 2.8 1 L6 .
Answersd nswepaper ads:
Local emomas = 9.8 2.2 8.1 12.4 8.8 4,2 6.0 9.7 .
| Nonloeal s oo 2.0 li 9 4.0 .5 7 2.8 4 .8 L%
Tivate employment agency se—-. L3 [§) (4] 4.4 1.1 2.8 b 2.2 -
State employmient service w—ee—os 4.2 L 2.0 4.4 7.3 3.1 6.3 8.1 -
School pl office S — 6 .3 2,0 (" 1.0 3.1 L2 30 .
Givi) Service test eecocoeome oo, 4 N w ! .3 x .8 37 -
Asked teacher or profeeeor --—--.| .2 .5 Y ' 7 ] U] .4 .
oent to place where employers )
Come to pick Up POUPlE cosicomens ] % ] ) (€] %] . .4 4 .
tlaced ads in newspapers: ) . .
| % e wom el owl ol
1 Nonlocal ececseomonas somems| .2 .8 9. ' ! ! ¥ 9 .
nswered ads ln professional or
tFade JOUPDALS commimonmosmcomcs, 2 &) Y y &) 6] U] .4 .
Union hiring hall ccesmmmnin. 7,8 130 Y ¢ 2.8 1.8 3.7 1.0 .
Contactwd local organisation —— ih h {4 Y .6 L) L2 2.0 .
¢ Ac;d jAdl in professional or y y y - (o 04 n n I
Arade Journals cecicmsmmcmicocnens -
d,‘thcr 1.4 g 3 5 1 1.8 3.5 1.7 3. 3.2 -

i
|
4 -
!

Q
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Table C-2., Methqd by which current job was obtained: Occupation and sex, January 1973~Continued

{Percent distribution)

. wﬁ"i?;:;:;d. techalcal Managsre Sales workers Clerical workers
" and Stenog-
s Jdmtat- - ripliors
Methad Teachers, ke Cifice ‘
Total except ":::f;: . Total Retall Total ng?:: . wmachine %:::5"
R\‘_ﬁcoll-p farm aperators ::c;..
ries
: WOMEN .
Totals Number (thousandsj =-e--es 673 397 84 k13 28% 1,868 196 - 79 774
Percant somee——snsasemeacs 100, 1] 100, (1 100, 6 166, 0 186, 0 160. 0 160, @ 1660, 0 166.0
ﬁpgﬂdld dlr-dctly to -mployﬁ et 4,8 37.8 17.1 49.7 2.8 25,6 L. 9.7 16.5
sked friends:
Atiout iobl where they worke--= 6. & 8.2 1.0 12.9 12.9 10. 6 7.7 26.4 8.9
Abotst jobs elsewhere »————=== 6.4 5.5 15.9 s 2.4 2.8 4.0 3.0 42 4.7
Asked relatives: '
ﬁ‘;ﬁﬁ‘ jogu where they work - zl% g: “ 2"6 g.g :39 ?("’»0 z«i})s g.z
t jobs re - . . .2 2. 2. . 2
An'!::c:.ld n.w‘?.p". ‘dn" =< e 1. 22.0 18,6 17§ 3 15.4 14.8 23,6 lba 9
Nonlocal - - b (h o 3.7 1.0 (&) .8 1.2 ) D]
Private employment sgency - 3.8 .7 1.6 .7 .8 16. 6 29. 6 6.9 20,7
State emiploymant service —sew.es 9 b .7 ] 1.4 1,6 1.0 10, 6 1, 1 7.2
Sehool Pl t office 16. 7 20,0 2.4 R“ a] M 1.8 1.2 (€] 2.9
Civil Service testy se—mmcssmeend 3.2 % 24 th 5.2 L2 9,7 3.2
Asked tescher or Professcr s-===| b9 6.2 (U] .7 .8 11 1.8 Y 1.4
Went to place where empluyars i . \
come to plek up people —==em==e .3 .7 %] ¥ % R (O] (&) W
Flaced ;dl in sswspapere: . y Yy 4 n y 5 s
Locs ) ) ) W, .
Nonlocal «e-— e M %'B %'3 %'b ﬁ“» ih ﬁ'» :ﬁ'» )
Anw:’-nd ads in professional or 9 ("" i \ 4 o n -
trade JOUFnNAlp <esscmsmrmocm mis) . b . %
Union hiring hall == b %) % é-% 5“% .2 ) 2.8 é‘;
téfnugud local ornhluufm 1.1 . .4 .7 s .4 1.2 U] .
aced ads In profeselonsl or
trade JOUFNALS scmsemsemsmmmsom! (1) ) - {4 L) A &) £y LY :
Cther —- . et 1L2 | 48 85 4“1, 5.2 47 1,0 b ] 3.7
-
Service
tnd Gperae Privete warkers,
Craft tvea, T"‘l“'Wl': Lnbaur‘l. houase excapt Farm
workers , except aqu p';'}:“ "’e'rg iold rivete workers
transport cperstivas a v workers ?::’.
of
Totals Number (thousands) ce——e 41 (124 32 Ab 99 794 [
Porcent -sms-ssesirmsmscce (V) 106, 0 (% ) 100, 0 168, [
Apgllad directly to employer =w— . 4“4 . - 7.7 45.1 -
Asked friands: «
Abgut jobs where they worke— 12.3 . . b4 S 12,7 -
About jobs elsewhere -r—-r=== 1.8 . - 12.8 5.1 -
Asked relatlves: “
About jobs where they work--— - 9.7 - . 3.8 5.6 -
About Jobs elsewhiere <secoceee—— . 1.9 . . b4 « L0 -
Answered nawspaper sds:
Local - - . 1.3 . - 15.4 18,7 -
P lNonlﬁctl l—-‘=-~=“é= aaane . 2.: - . iz .g -
rivats employmisnt sgency = - . - - . . -
State employment nrv‘!co e ] . 6?7 . . 1.8 3.0 .
School pl t office . % . . 3,6 1.9 -
Civil Service test ~—— oees . 5] . - él)] .7 -
Asked tescher or professor «s=-- - .2 . - ) 1.2 -
Went to placs where employers . '
come to plck up POCPlE ecemscm— . % . . ¥ ¥ .
Placed ads in newspapere: -
Loca : i : : ' R S
Answered ade {n professional or . " -
trade jouraals T . 13 ‘ - - :3 ‘g -
Union hiring hsll sscoscomesmocmoze . § ) - © :
€Contacted local orgemluation e . .8 . - .8 .9 e,
Placed eds in professional or * ) . ¢
trade Journals amemncs . (Y - . {4 & .
Other : - - 8.3 - - 10,3 L6 -
o
i No ons in category. ™ 5= 3 Percent not shown where bass 1e less than 78,000
# Lese than 0.0%5 percent. kﬁ] \)T f*\ﬂ B 2 i
N 4
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Table C-3. Method by which white jobssekers obtained current job: .Occupaetion, January 1973 .
i o
. {Percent distribution) = P : - ’ i
M " Proles. Service T
Managers . " -
Mothod sonal | andadmin- | Sales | Clerical Graft | OP:;:':‘;’:" Transport lﬂe";c': o] Workers,
. technical| 1Strators. | workers workers workers transport operatives f"’: \P;W\i‘:
workrs | ©XcePt farm hou-éhog\\
Total: Number (th ds) 1,316 498 77 2,049 1,059 1,515 351 528 | 1,152 °
Percent : 100.0 100. 0 100.0 100.0 100.0 100.0 100.0 100. 0 100. 0
Applied directly to ‘emp!oyer — 31.7 25.5 42.8 25.8 42.9 43.7 36.9 39.9 40.3
Asked friends:
About jobs where they work «—eee—— 7.8 6.8 12.6 11.6 13.6 13.2 13.1 15.3 15.0
About jobs elsewhere ——— 7.6 i1.4 5.4 4.0 4.8 4.2 7.6 5.0 6.3
Asked relatives: .
About jobs wbere they Work «——ersmm—e—. 2.6 4.1 3.5 4.7 6.5 9.6 6.7 9.1 5.4
Abuut jobs alsewhere ————e 1.5 2.6 1.7 2.2 2.0 2.3 2.8 7.0 1.3
Answered newspaper ads:
Local 9.0 17.5 16.5 15.3 9.9 10.6 16.8 16.3
Nonl 1 1.1 2.6 1.4 .9 2.0 1.5 1.8 - 1.0
brivate employ agency 6.0 10.5 4.6 15.5 1.5 1.0 2.4 . 1.3
Stite employment service ——————— 1.6 2.6 2.4 5.8. 4.3 6.3 2.4 4.7
Schoul placement office —emtom ° 10.5 2,0.. 2.0 2.7 .6 .6 3.7 a1
Civil Service test 3.6 3y (" 4.2 .4, .1 .6 1.9~
Asked teacher or professor ——— . 5.7 (O] .6 1.2 2 .5 0] 1.0 T
Went to place where employers come to ~] . - s
pick up people .2 (6] .3 * * ) *) .8 %) b
Placed ads in newspapers: »
Local - ('g ) ('; .3 * (‘; ) (¢ .2
Nonlocal ¢ ™ " - 9] .2 ¢ *) ('; "y
Answered ads in professional or < .
trade journals . L1 [ 2,2 (13 .4 .2 .1 [} Q) [0
Union hiring hall M L) " .2 7,6 1.4 1.8 2.1 .5
Contacted local organization ——e—— .7 .4 .1 .2 ) .4 ¢) 1.4 .2
Flaced ads in professional or.trade . 4
journals ("} 9] (") -1 " [§] @) &) ™
Other 9.4 7.9 5.0 5.1 3.4 4,2 3.7 3.7 2.7
! No one in category. -
I o
e °
@
Table C-4. WWMMMMMMMMMNMM: Occupetibn, January 1973
]P-rcent distribution) -
Profes- Service
e Managers .
Method “:::l and admin-| Sales Clerical Craft oP:;:;i;t"' Traneport L‘:’:::P‘;" w::::];‘
» technical | 18trators, | workers workers workers transport operiatives fazm private
‘workers [*XCept farm) household

o )

Total: Number (th ds) 114 28 50 223 95 207 P 38 m 222
Percent —————— 100. 0 {*) {*) 100.0 100.0 100. 0 (') 100.0 100.0
Applied directly to émployer —_— 18.8 - ] - 21.9 19.5 33.6 - Toer2 29.7

Asked friends: +
About jobs where they work ————e 18.8 - Co- 14.2 24.3 15.6 - 12.5 17.6
About jobs el bere 8.9 - - 2.6 5..2 2.2 - 1.2 1.6

o Asked relatives: :
About jobs where they work —— —. 3.0 . - 7.9 13.0 7.0 13.8 14.8
About jobs elsewhere ~——— (%) - - 1.6 Q) 1.6 - 7.5 .5
Answered newspaper ads:

Local 9.9 - - 6.3 6.5 3.2 - 2.5 6.6
Nonlocal 30 . . 2) 2.6 (2) - z; )

. Private employment agency 1.0 - - 11.6 1.3 .5 - z‘ 22
State employment service ——o— 1.0 - - 15.3 5.2 19.9 - 8.8 110 |
School placement office e 6.9 - - 2.6 1.3 5 - 3.8 2.7
Civil Service test 9.9 - - 58 2 2.2 . 2 2.7
Asked teacher or professor ———-—— 7.9 - - 2.1 ‘; 5 - {z; (3) -
Went to place where employers

- come to pick up peopl (%) - - -5 1:3 ) - (3) 1.1
Placed ads in newspapers: .
Local . 2 . - 2 2 2 - 2 @
Nomtoca & : N X B8
Answered ads in professional or
trade journals {2; - ) (%) (?) - *) 1.1
Union hiring hall - ¥ - - 1.1 5.2 3.8 . 7.5 (2)
Contacted local organization ————— 4.0 - - 2.1 (2) 4.8 - (%) 8.2
Placed ads in professional or h
trade journals (3) - - () (] {2) - ) ‘;
Other 6.9 - - 4.7 14.3 4.3 . - 1.2 2
v .
} Percent’not shown whbere base is les than 75, 000. ® % No one in catégory.
I .
i Y
e s
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Table C-§. Mathod by which current job was obtained:

RuMUM--mlumJummyﬂMf

{Psrcent distribution)

Th SMSAT of 250,000,

Women . .

or more

" Total

In Outside
central

clty city

Total: Number (thou-

6, 642
100.0

1,347
100,0

Applieddirectly to smployer--
About jobe where they

Aboyt jobe eleswhere .-
Asked relatives:
About jobe where they

About jobe sleswhere -
Answered newspaper ads:

Privats smployment agency--
State employment service —-
School placement office ——--
Civil Service test
Asked teacher or professor--
‘Went to place where
employere come’to pick

up peop T
. Placed ads in nswspapers:

Anewered ade in profeseional
or. trade journals ----—

Contacted local organl-
Szatioh  sem——s e
" Placed ads in profeseional
.or trade journals
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Table C-6. Method by which current job was obtained: Reason for seeking work, January 1973
{Percent distribution)

2

) Lost job Sold, loet,
N Quis Temporary Laid off Laid off t
Mathod Total Jjob job ended | temporarily| {adefinitely Iurr.::ho;r °:u:;::.:p juhu?t:if.::.
Totals Numbar (thousends) ——--——— . 10, 437 1,714 448 91 974 642 150 1,373
Parcent 106, 0 100. 0 100, 0 100. 0 100, 0 100, 0 100.0 100.0
"Applied directly to employer -—-— .. 34.9 38.2 33,7 35.4 35.4 33.3 32.6 32.6
Asked friends: -
About jobs where they work ~————— 12. 4 10.2 10.9 8.1 12.2 12,0 17.0 14.0
About jobs elsewhere ——m . 5.5 4.9 6.2 5.4 4.4 8.1 8.1 6.9
Acked relatives:
About jobs where they work 6.1 641 5.2 8.1 5.8 4.9 6.7 6.9
About jobs elsewhere ——e . 2.2 2.8 2.7 * 2.3 1.5 [§] 1.6
Answered newspaper ads:
Local - 12.2 13.5 9.7 14.9 12.3 16,1 16.3 12.9
Nonlocal- 1.3 1.9 «7 2,7 1.2 2.3 4.4 1.3
Privete smploy t egency 5.6 7.9 3.5 ) 5.0 4.2 4.4 L
State employment esrvice 5.1 5.1 6.5 10,8 8.3 7.8 1.5 ?. 7
School pb office 3.0 .8 .7 2 .9 .7 E‘) .5
Civil Service test 2.1 .8 1.5 ‘; 1.1 2,4 ?) 5.1
Acked teacher or professor —eewmm——m— 1.4 o4 3.0 2 .6 (] ® .9
Want to place whare employers come to
pck up people .1 .1 .5 4] (&) .2 & (]
Placed ads in newspapers:
Local .2 .1 g*) ﬁ .5 .3 f‘) ﬂ
Noalecal ] .1 % : * V] %) 3
Answered ads in professional or trade .
journals - .4 .6 [C] (?) .2 .7 L5 .3
Union hiring hall -2 1.5 1.0 9 4 9% 5 5.0 L5 %] o4
Contacted loce] organizati .8 .9 .5 Y] .7 1.0 4 .2
Placed ede in profaeeional or trade .
joursals %) o1 (%) Y] [¥] * [§] (4
Other 5.2 4.4 5.2 5.4 4.4 2.4 7.4 5.0
Wanted
» : Left Left to work Rl;:::‘:‘red ln?!.!‘v‘:x.u‘:d COther
i school military ':'3:03 [+ illnees to work
Total: Number (th de) 1, 522 265 557 165 924 86 1,259
Percent - - 100. 0 100, 0 100. 0 100.0 100, 0 100, 0 100, 0
¥
Applisd directly to employ T e i 33.7 3.1 33.8 40,2 6607 33.8
Asked friends: " T v
About jobs where they work 12. 4 14. 0 . 19. 6 15.5 11,3 7.0 11.5
About jobs elsewhsre - 5.8 8.0 T 46 3,5 3.8 Y] 5.5
Asked relatives: R
About jobs where they work 6.8 12,0 4.8 - 5.6 6.2 ] 4.9
About jobs elsewhere 3.8 2.0 2.2 [ 1.2 Y 2.3
Anewered newspaper ade: -
Locel 6.0 4.8 7.9 15.5 18.8 - 12,3 14,0
Nonlocel - .8 .8 * 2.8 1.4 ) .6
Privete employment agenc T 5,2 5.2 1.4 2.1 - 55 3,5 . 5.2
State employment service 4.4 8.8 3.0 6.3 4.6 (3 50
School pla office 8.8 2.8 14,3 .7 .2 3,5 1.6
Civil Service test 3.0 1.6 v é‘) 2.3 I') 2.3
Aaked teacher or professor - 4.8 .8 3.0 ?) .2 ?) .6
Went to place wheare employers come to .
pick up people .1 (C] o4 %) @ 5] * .
Placed ads in newspapers: :
Locel B! 3y ‘; - ¥ .5 ‘g []
Nonlocal - ) z; 2 2 Q) 2 )
Anawered eds in profeesional or trade journels ——— — .6 N b 2 ) :; '{ .5
Union hiring hall .1 1.6 .4 2.1 by .
Contacted local or ti .1 -8 5‘) 7.7 2.0 'i 1.0
Placed eds in profeseional pr trade journale [G) ) ) [C) 3 b &
er 5.5 2.8 7.5 4.2 L9 7.0 97
! Includes some persons who did not repoft resson for looking ! No one in category.
for work, 3 Less than 0.05 percent.
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Table C-7. Method by which current job was olmlnod by persons who usually work full ime: Ullll| weekly sarnings,

©

S
! No one in category

ERIC Q
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3.7- than 0. 05 percent.
L
i

January 1973 .
{Percent distribution}
~— Less — 380 3100 3125 L 281 . 3441 200 250 300
Method than to to to to to to ¥ to ’ or
< 380 $99 $124 $149 $174 $199 $249 $299 more
Total: Number (thousands) 1, 468 1,445 1,759 1, 097 935 449 724 246 360
Percent 100, 0 100.0 100. 0 100. 0 100. 0 100, 0 100.0 100, 0 100. 0
Applied directly to employer —— 41.7 3n.¢ 30,6 31. . 9 N
. A'ket;’ friendss 3.4 34.9 35.9 32.6 26,2 28.4
About jobs where they work eecesmmmmm—ceam 14.8 11.5 1.1 13. 8 1.1 e & 1 0
About jobe elsewhere «——eeesem o 5.3 3.7 53 5,5 6o d 49, 7 ‘3:; ’} ‘5’ ;_3,
Asked relatives: . - * *
Abuut jobe where they work ————wme—t o 6.2 S b 7.4 6.0 7.2 1.6 6.4 s
About jobs elsewhere L6 2. 3.2 1.4 3.0 2.9 1.8 %‘; 1.:;
Answered newspaper ade: *
Local —— 1.2 13.6 13.3 Yo ? 9.3 1.8 8.7 1.2 12.0
*Nunlocal 1.7 .6 21 1.1 .7 2.0 1.5 1.8 3.6
Private employment agency 2.4 7.5 8.0 8.1 7.2 5.9 4.6 7.2 4.9
State employment service be b %8 5.7 b 1 4.2 1.5 3.1 .9 . &
Schoul placemant office 1.4 .3 1.8 4.3 3.0 3.7 5.7 2.2 1.9
Civil Service test .9 2.0 2.1 4.4 2.7 3.4 1.8 .9 3.9
Asked teacher or pruf - .7 1.0 .9 1.9 1.6 2.5 1.5 2.7 1.6
Wsant to place where emplovcu came to ‘
pick up peuple o ol od o2 o2 ¥ b b by ™
Pl}fzed‘ndn in newspapers: o () X X a
Local - .4 . o2 it i) r i .9 6
Nonloeal h U} .1 %‘i gl) E‘} M * (:)
Answered ade in profeseional or trade )
jourcals Y ) o4 2 .8 ¢ N 3.6 1.3
Union hiring hall «— o U .z 3 12 i 1] . 99 16,6
Contacted local org tiun .9 . 1.2 .2 .3 1.2 . Y *
FPlaced ads in pro(.uiunal or trade
jourpals 5 ¥ V) * () .2 ¢] ) &) (Y
Other 4.2 2.6 5. % 5. 6 5.9 4.7 6.6 6,7 %4
' No one in category. ° )
Table C-8. Method by which current job was obtained: Educational attainment. January 1973
(Percent dietribution) ) -
Years of school completad
Meothod Elemsntary High scbool College
school . 1 1 © 4
8 or less to 4 to or
_ 3 3 more
Total: ber (tho dsj - 883 1. 647 4,470 1,790 1, 647
Fercent = 100. 0 160. 0 100.0 100.0 100.0
A;aplled directly to employer e 46. 8 38-3 33.¢6 3.9 32.3°
Acked friends; ) , :
About jobs where they work ——-w—e 10.8 16.0 12.5 12.0 10.f .
About jubs el here g 3.6 4.1 3 5.5 5.4
Asksd relatives; 3 .
About jobs where they work 8.6 7.4 - 7.1 4.6 3.4
About jobs elsewhere ———-ccimoccs 1.5 2.5 2.4 2.4 1.9
Answered newspaper ads;
Local 8.1 13.1 13.8 14.1 7.1
Nonlocal .9 1.0 1.3 1.4 1.7
Private employment agency —-—--cee=—. .5 1.8 6.2 . 89 - 6.6
State employment 8ervice =-e-—commmnr—me 7.5 5.6 6.0 4.2 2.0
School placemant office —- Q) 1.5 1.4 4.0 . 8.5
Civil Service test —= s e — .9 .3 2.1 3.4 31
Asked tsacher or profeseor ———-—-——— Q)] .8 N 1.8 4.3
Went to place where employere come .
to plck up peopl .4 .4 ) .1 Y
Placsd ads in newspapers; )
Local ~ .4 1 i 3 ;z E';
Nonlocal (l) 1 ) . ( )
Answered ads in profeseional or trade . . -
journals i*) ) .2 -4 1.3
Union hiring hall 4.3 2.0 1.5 ;l -1
Contacted local organization —=————= 1.1 1.1 .9 *) .8
Placed ads {n professicnal or trade
R journels *) (*) -(*) -1 .M
Other 4.7 3.9 4.8 4.8 8.1
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fr-u-c-s. Method used moet often 10 inok for work:
| .

Age, sex, and rape, January 973

.

]‘ Parcent diltributian‘!
b

’ Age (in years) Sex Race
Method l;r;t:.l;. TS =75 15 r1 11 . TF)
' and over to to to to to and Men Women | White® ot.::lr
| 19 24 34 44 54 over races
| Totali Number (thousands) —— | 10,437 | 1.727 3,220 | 2,700 1,378 920 492 | 5749 | 4,688 | 9,302 1,135
i Percent ——ececocrsommen o .100,0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0
Applied directly to employer 37.2 35.2 37.5 37.9 37.4 36.9 38.3 7.8 36.4 37.5 4.4
Asked {riends:
About jobs where they work ~-———— 9.6 16.0 8.1 7.7 9.8 8.9 8.5 10.2 8.8 9.3 11.7
About jobs eleawhere —: 4.3 4.4 3.7 4.9 3.6 6.1 2.3 4.6 3.9 4.4 3.3
sked relativee: .
About jobs where they work 3.6 55 4.2 3.3 1.9 1.8 2.3 38 3.4 3.4 5.7
| About jubs elsewhere ~—— o 1.5 3.1 2.1 -8 (O] -9 ) 1.8 1.1 1.4 1.7
Anewaered newspaper ads:
| Local 17.7 01'/65 16.4 17.7 20.7 19.0 20. 4 15.9 20.0 18.4 | 11.3
l Norilocal - 1.6 .9 1.6 1.2 30 2.8 1.3 1.8 1.4 1.8 [ 2
rivate employmaent agency 5.4 3.4 (') 6.8 4.9 5.1 1.3 3.9 7.2 5.6 3.2
State employment eervice . 6.2 5.6 6.0 6.0 6.6 5.6 10.9 6.3 6.0 55 11.8
§ hool pla t office 2.9 2.8 5.2 2.3 .7 -4 .8 2.9 2.9 3.0 2.1
(;&vus.:ﬂelt.lt 1.4 .8 1.2 1.8 2.0 1.1 1.3 1.0 1.9 1.2 3.1
Atked teacher or prof 1.0 1.1 1.6 .8 3 ) ] .8 1.2 .9 1.1
Want to place where employere “
lcomae to pick up pecple .1 1 ) (%) .4 *) ) 1 ?) .4
laced ads in newepapers:
! Locat . 4 ” i2 -4 -5 .5 .2 -3 .2 .1
| Nonlocal *) ¢) ! *) ) ) (] (] ) *) )
nswered ads {n profeseional or i
'trade journils - ) e H .4 1.3 B | *) .5 8] . .4 N .2
Unton hifing hall -  ——— 1.6 ' .3 2.2 2.6 42 6.5 2.8 -1 1.6 1.7
Contacted local organization ——--ce-sa- -8 .6 N .7 -3 N 1.0 .4 .8 -3 2.9
cad ade in profeesional or
‘trade journale ~——— e 1 -1 .1 1 -2 (1) *) (?) .2 a1 Q)
her 4.6 36 4.9 4.4 4.5 6.0 4.1 5.0 4.0 4.5 4.8
o '
| ! No one in category. 3 Lese than .05 percent. 5
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Table C-10. Method used most often 10 look for work: Oocupetion, January 1973

(Parceat distribution)

White-collar workars

Professional | Managers and Sales Clerical

atore
workers except farm workere workere

Total: Number (thousands) 1,430 526
Percent 100, 0 ) 100. 0

Applied directly to. employer 2 . 34.8 28.1
Aeked frisnde:
About jobe where they work —<—ea———— 60 5.1
About jobe elsewhere 4.3 [N ]
Adsked relatives:
About jobe where they work ——eeso— . .7 .8
About jobe eleswhers I .7 2.5
Anewared newepapéT ads: ’
Local - 7 12.3 22.3
Nonlocal 2.8 2.0
Private employment uoncy e e 6. 1 1.3
Stata employment eervice -——————r———nnmmme b 2.8 2.9
chool pl t office 10,7 2.0
Civil Service tast 2.5 L4
Aeked teacher or prof 0 . 4.0 .8
Want to placa whare amployare come to
pick up pecpla . (Y] (V)
Placed ade in newspapers: :
Local .l {';
Nonlacal - O] . b
Answared ads in professional or trade
journals .1 2.2
Union hiring hall .1 [C)
Contacted local org | -8 L3
Placed ade in prolouloml or trade .
_Journals .2 .l
Other > &0 8.8

Blue-collar workere

Service
Cralt workers Private | workars,
Tarpenters|Operatives, Transport | Laborere. | housshold | except
and other | except equipment | except workers private
construc- | tramspoit|ocperatives farm hsusehold
tien
workers

Total: Number (th ‘442 1,722 389 ] 1,374
Percent’ 100. 0 " 100, 0 100. 0 100. 0

Farm
workers

Applisd directly to employer — 37.9 44,2 44,1 42.0
Asked {riende: : -
About jobs where they work 12. 6 10. 7 %5 1.7
About jobs elsewhere 1.8 3.5 3.1 4.8
Asked relatives:
About jobe where they work —-emecp——e © 3,3 7.9 4.2 3.5
About jobs elsewhere X 1.0 1.1 1.7 .9
Answered newspepers adst .
Local 4.4 13.7 20.9
Nomlocal .1 1.5 b 7
Private employment agency ————s-—=s=v 5 1.3 2.2 L.5
State employment $6Ivice e—sr—mm—m———mmn 3.8 8.9 4.2 6.5
School pla office ! o4 3.4 L7
“Clvil Service test - ! o4 .6 1.6
(Asked teacher or prof b 4 [ . .7
\Wont to place vh.n employers comse to
pick up (Y] .2
Phcod udo in nswspapare;
* Local 2 . . . A
Nonlocal ) O]
Answered ads in professional or trads
Journals
Unionm hiring hall
Comtacted lacal organisation - . . 2.4 .8
Placed ads in professienal or trade )
journals ¥} %]
Other 5.1 3.6 3.4 [} 2.5

! No one im category. Percent not shown where base is lass éun 75, 0004
1 Less than 0.05 percent -
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Table D-1. Eﬁtcﬂvonmﬁmjvquobcnhhg methods: Occupation’ and sex, January 1973 .o . .
~Proles- [Managsre - " vy ) Service
- ¢ .::lh.n.l.cl..l :dﬁ:&- Sales Cl:;l; u c:n"ft Opszatives,| Transport {Laborers,  workaere,
Method Tatal L : except 1p t Pt - P
and strators, | workers kindred kindred ¢ s - fa Svat
kindred except workers | workere | 'FARSPOTt [operatives ™o hpr v?x.ld
workers farm : N oussho;
§ 4
BOTH SEXES . : : . .
Applisd directly to employer —--eee 47.7 43, 6 34.9 53. 4 39.5 52.7 55. 4 51,6 ©49.1 49, 6
Asked frisnds: 5 v -
¢ About jubs whers they work -—. 22.1 164 6 15,6 24.4 22.2 26.4 - 21,6 23,0 22.1 25,8 N
About Jobs elsewhsre 11.9 Vo161 22,5 12,9 8. 8 9.7 9.3 o 14.3 8.2 t2.4 !
Asked relatives: . - . - “ ) v " ¥
Abuut jobs whers they work — 19,3 13,1 15,2 16. 8 16,7 | 2.2 2.0 19.0 20,7 W22 4
About jobs elsewhere - 7.4 5.7 9ol 7.0 7.0 6.8,] - 63— .5 1.5 4.2 -
Answered newspapsr ads: ] i . i
Local - - 23.9 22,8 28,1 28.8 23:9 21.1 24, 4 . 29,3 1422 27.9
Nonlocal «—wes -- 10.0 8,1 10. 8 9.2 .6 14,3 LI T3 e b} 3 v 81
Private ermipluyment agency «ee—e-- 24,2 19,3 24,5 7.0 4.8 9. 6. . 8,2 3 . 9.8
State emiployment service ~—se-o 13,7 5.9 6.3 16,2 17.8 10,0 f,. 19,7 8 12,2 15.9
Schaot pla t offlce -mmn S 21,4 274 ) 15.4 z.0) () 98| - & | 2000
Clvil Service test —me oo 12,5 16,7 13,0 g‘) - 18,6 3.1 3.6 3 - 49 13.3
Asked teacher or professor 12.1 17.6 (G] Y 11,0 |, U] 12,0 4 {4 . 8.6
Went to place where employers . \ o .
cume to plck up peuple —mmcem-r 8.2 (] 9 §] o | (&] 4 “ O | (Y]
Placed ads in newspapers: Lo
Lacal - - 12,9 Y h| 5‘) 4 b 4 ¢ ¢
Nonlocal — ()) . 0) 4) 4, 4 . ), o 4 4 4 (
Answered ade in professicnel or . " ’
trade JOUrnale —eseoococameceece 7.3 8.2 11.2 ) ’3 ™ ) ] (y] ﬂ
Unlon hiring hall eee— 2.2 ?) 4 Y 32.5 24,3 ) 24.4 | ¥
Contected local organlzatlon ————- 12,7 12.0 % b .5 4 16,9 4 [§] 19.8
Fleced ads In professlonal or
trade journals ——-.- ———— 4] (9 ) V] &) (9 ) {‘) i‘) ’ Iv]
Cther +—ee . 39,7 53,2 46,2 43.2 43.2 33,9 38,3 b b 19.1
MEN
Applled directly tu emiployer -eoe—e 47.0 40, 4 35. 4 51.1 37.0 52.0 54.9 50,2 49,1 38.7
Asked friendss
About jobe where they work wee-. 23,2 19.9 14.6 22,7 311 25.8 2L.5 24.9 21. 6 27.5
About jobs elsewhere —————ccmee 12.1 14. 4 19.8 16.9 6.2 9.9 11. 4 13,9 7.9 12.3
Asksd relatives: ’
Abgut Jobs where they work «me- 40,1 13.0 17,4 12,1 24.8 22.7 2l.2 18.5 20. 6 21.9
About jubs elsewhere —meeeeeen. 8.0 4.4 Db 5.6 8.6 7.0 7.5 8.3 17.3 4,5
Anewered newspaper ade:
Local .- 20.9 23.2 26.5 23.8 20,0 21.5 | 18.9 26,7 13. 4 17.3
NORfocal coomcommee 9.1 8,9 7.8 7.6 ¥ 13.3 6.2 i’) z’) ¥
Private employment agency 17.1 20.7 23.4 19. 4 30,5 8.4 8.5 ] ] 13,6
Stato employment service -com 12,1 6.7 7.3 8.1 12,9 9.8 17. 8 7.0 12,8 17.7
School placement offlce ~——eam—ee._ 230 2%.6 6] 3} g 4] ] %) VB
~ Civi Service teat eemmoemceeen. . 9.2 17.3 14.4 %), 3,2 2.6 g 15,7
Asked teacher or professsr e 11,9 18,0 (6] i o] ™ .
Went to place where employsrs
CUMme to plck UP PEOPIE —ocemmeoiannn 4.3 (&) 4] ] &) (4] (&) * (] (4]
Placed ads in nswepapers: o
B0 B B8 B 8] Bl 8l @
Nonlocal - (4] 4 | b b g %) %) y] J)
Answered sds In professionsl] or )
trade journals e S— 6.5 [’ 9. 8 ) ) & ¢ ) ) 9) !
Unlan hiring hall - —— 23,7 % ! ) ’) 32,5 27,6 ) 24,4 % “
Contacted local ofganization -——. 11.0 Y] 4] bl ] (&] [¢] ¢ (&) bl
Plaved ads in professional or
trade journals {4 * (4] ") ") O (&) {’) {’) {’) .
Other - - 34,5 51.0 43.9 ] bl 4.4 32.4 ] ] ]
= -
See footnotes at end of table. . .
] s
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Taﬂo D-1. moelvonm ratee’ of Jobseeking methods:

Ooccupetion® and sex, January 1873~ Continued

o | e Clerical | Craft Service
. !ochnlcu'l, | sdmini. Sales .;d' and Operstives,) Tll’llpoﬂ Laborers, | werkere,
. Method Total and strators, | workers | kisdred { kimdred |, S-Sl oS0 T, faern .l P
kindred except workers workere rangport joperatives arm lu’n: vate
workers farm [— sehold
WOMEN
Applied directly to employer —e—- 440.5 46,9 ™ 55,7 40,2 ™ 56.1 (4] (&) 7.6
Asied friends:
About jobs where they work - 20,5 12,8 }’) 26.0 20,3 % 22.1 %) % 24,1
About jobs aleewhere - 11.7 18,0 %) 61 9.6 % 4.9 %) % 12,8
Adked relatives: § K
About jobe where they work ~—— 18.2 14. 4 ) \/”) 14,6 %) 23.3 ;)) 23.0
*About jobe eleawhere ~ieco—e-—e- 6.4 7.2 3 % 6.6 % 3, 4.5
Answered newepaper ads:
Lucal e 27.8 21,8 o 36,2 24.6 i 25,3 ) 36, 7
Nonlocal — 11,9 (4] 7.1 ) ) % 4
Private employment ageacy o———- 31.9 16, 4 43,4 Y] 7.3
< State employment service - 16.2 4,7 4,9 18, 8 22,5 13,2
School pla t office 19. 6 27.2 % k] 14. 4 2
. Civil Service test ceme 1he b 16,9 g i) 24,7 ] 9
Asked teacher or professor 12.5 17.3 Y] 9,5 ) ?
Went to place where employere
come to pick up pecple ] (¢] “ (4] (§] (¢] (4] “ O
Placed ads s newspapers: 3 — . » 3 . . . ”
Local
Nonlocal —-— e f') i:’) "; i‘) i’) H p) 5‘3 !‘3 s‘)
Answered ads In profssslomal of :
Ubion Biring bal - & 3 3 (3 q 3 3 ! ,
on hir 1 ;
Contacted lge;l orgaalaation 14,7 4] g ’ 7.8 %) Y] ) ) )
Phe;d ;dl lnlpro(ou onel or o o \ 0 Y q " . “
trade journals = a3
Other 41,8 55.0 s’) 8 39,0 fa - f’» i’) M 14,5

! Percent obtalned by dividing number of pereoms reporting method used
to |ot.job by total number of parsens who used the method to look for work.

Rates not shown for private household workers and farm workers either

? Rate mot ehown whers base ls less than 75, 000
¢ Ne one In category. .

[ begause the base was toe emall {under 75,000) or no ens used the method te
find a job.
Table D-2. Effectivenses mates’ of selected jobeseking methods: Mace and occupatien, January 173
t. Nsgro and other milnority racee ‘White
Service, —— Service,
Method Al White- Blue- axcept Al White. Bluee except
¢ L occupations collar cellar private occupatiens collar collar private
X household . houeehe
Apgu.d directly to employer 38,1 3.1 0.3 - 422 . 43,5 4.7 50.7
. Asked friends:, » )
' About jobe where they work ————— 23.4 . 281 23.6 24. 6 21.9 19.9 22.9 26,1
- Abgut jobs elsewhere  ——m——————— 7.7 11.4 4.6 1 12.5 13.3 10,8 14.3
Aeked relatives:
About jobs where they work e 2l.3 15.5 22.2 27.8 19.0 15.8 21.4 20.4
About foke elsewhers ee——— e 5.1 3.8 6.9 ¢ 7.7 7.2 9.1 5.0
Answered newspaper ads; .
Local 13.6 15,9 8.4 14,1 25,0 28,7 22.5 30,1
R Nonlocal 8.9 ® i'} - t'; 1045 9%1 12,1 10.3
Private employment ageacy 18,2 21.3 o s 25.3 31,8 9.4 10,5
State employment service ————— 20.1 16,9 T 22,8 21,8 12,6 11,8 12.9 14,1
School pl ¢ office 13.5 12,1 W o 22,8 24,0 16.8 19.%
Civil Service test 13.0 16.3 o Y 12.4 16,0 3.4 13.5
Asked teather er p ser 12.4 17,7 s s 12,1 13.5 6.7 10.4
Ualon biring ball - 10,9 * . . v 22.6 4.7 21,0 i';
i - Cestacted local organiaation 17,4 12.3 1.3 * %9 10.7 .4 »
4 See footnote 1, table b-1. 3 Rate uet shown where base le less thas 75,000,
-~ .
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Table D-3. Effectivenssa rates’ of jobsseking methode: Educational attainment, January 1973 . .

* Years of school completed
- Method Elementary-—{ — College
school, T T 4
8 or less to . 4 to ar
— 3 o 3 nore
Applied directly to employer 57.¢ " 49,3 47.3 45.3 44.3
Asked friends: : .
About Jobs where they work ——=ee—ee 19.2 26.1 21.9 2.7 20. 6
About Jobs elsewhere ~——-wcciocimem., 9.2 9.5 11. 4 11. 4 17.0
e Asked relativ
About Jobs where they work e—sweom 24.2 21.3 20.1 15.4 15.0
About Jobs eleewhere 5.6 8.6 .5 7.7 6.9
Answered newspaper ads:
Local — o 231 27.9 25. 4 24.5 15. %
Nonlocal = {*) 9.6 10.9 9.3 9.4
Private employment agency —e—e——eo 5.3 14.4 29.2 1.8 18.5
State employment service 18.9 15.0 15. 4 ell. 2 6.5
School pla office 3 20.0 17.2 3.2 2l.¢
Civil Service test : 3.5 12.8 16.1 10.8
Aeked teacher or professor = —emecrmemes 3 11.6 8.0 16.9 13.1
Went to place where employere conie )
to pick up people * ) (%) *) )
Placed ads In newspaparss
Local ~ - 2 i' 15,7 3 3
Nonlocal {» 2 ) 3 3
Answered ads in professional or
trade journals 4] ) 8.1 . 6.5 8.1
Unlon hiring hall ——— 29.1 22,3 24.9 12.6 Q)]
Contacted local orgenieati {2) 15.3 16,3 4] 9.7
Placed ods in professional or
trade journals () %) (%) Q] )
Other 36.8 31.1 36.9 41.4 52.5
! See footnote 1, teble D-1. * 3 No one In.category.
! Percent not shown where base {s less than 75, 000.
Table E-1. Methods used to look for work, by dats last worked on previous job, January 1973
{Percent of jobesskers} .
Date last worked
Method Jan. 1972 1968 or eerlier Never
to 1971 . 1970 1969 1963 1962 worked
¥ Jan. 1973 Total 1968 to or
- 1967 x
Totals {thoussnds) st 6. 852 1,525 343 202 517 J 121 225 17} 653
Applied directly to employer 66,7 65.1 68.6 69.3 65. 6 69, 4 70.7 86, 1 62.58
Asked riends:
About jobe where they work ——— oo .. 51.2 51.2 50,7 47.5 44, 1 56.2 44. 4 35.1 55.9
About jobe elsewhere w———meeeee 43.8 42.3 40.8 34.7 3.3 46.3 3.6 20.5 36.1
Asked relatives:
About Jobs where they work — oo 28.0 29.8 - | 28.3 24.3 19.7 26.4 24,4 8.8 36,4
About jobs elsewh e 27,17 28,9 271 23.8 17.2 2.5 231 6.4 30.5
Answered newspaper eds: .
Local 47.6 48.2 47.2 47.0 39.8 43.8 42.2 33.9 3.1
Nonlocal 12. 6 12.1 13.4 7.9 8.5 7.4 8.9 4.8 5.7
Private employ agency 23. 6 21,0 16.3 23.3 13,3 15,7 14,7 %9 ‘11,8
State employment service sm— 34.1 41.4 28.3 33.2 26.7 35.5 | 36.0 8.2 22,2
School placement office —m—emee o 12. 5 14,8 12.8 15.8 5.8 [N 4. 4 7.0 14,5
Civil Service teet 15.8 1.2 14.0 19,3 13.0 2.5 12.9 7.0 92
Asked teecher or prof. 9.9 1.5 14.3 8.9 5.0 8.3 2.7 BN ) 16.1
Went to place where employers come to pick
up pecple 1.5 1.0 2.9 .5 1.0 .5 .9 ¥} L1
Placed ads in newspapere;
Local 1.5 2.1 N 2.0 1.7 1,7 2,7 o6 L2
Nonlocal .5 o4 .6 .5 .8 4] .9 1.2 .8
Answered ede in professional or trade
Journale 5.3 8.1 5.5 2.5 2.7 4,1 1.3 3.5 1.4
Unlon hiring hall 6.8 6.0 20 35 4.8 5.0 .6 L2 2.1
Contacted locel organizat 5.1 .8 4.7 8.4 4.8 %1 5.8 ) 5.2
Placed ads In professional or trade
Journals .7 .8 .6 ] o4 }') .9 ) .3
O;th.r 1.7 11.5 12.2 13. 4 14.9 24.0 12,9 1.1 9.8
Aversge number of methods used 4.1 4.2 3.9 3.9 .2 4.0 3.5 2.3 %6

! No one in category.
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. Table E-2. Ncmb«p_fnnﬂndamdmbokforwotk,bydmlutwodudonptwlom}obmdnx&mrﬂm
“ L]
{Percant distribution) LY
Dste last worksd g
Number of ssarch method Totat? 1 72| 1968 or sarlisr Never )
. ° usedand sex ) i 1971 1970 1969 =1 T9%Z worked -
- Jln. Gor3 Total 1968 to or ,
B - } 1967 earlier v
BOTH SEXES R
Total: Number (thousandej— 10, 437 6. 852 1.52% 343 202 517 121 225 17 653
Percent 100.0 100. 0 100, 0 100.0 100. 0 100. 0 100.0 100. 0 100.0 100. 0
1 thod —- = 19.8 18.5 17.0 25.7 25.7 3.1 16. 5 26.2 48.2 19.4
2 hod 18.3 18.3 16.7 15.7 17.8 22. 4 19.8 20.4 26.9 19.0
3 hod 14.0 13.7 13. 6 12.5 14. 4 13.3 14.9 15.1 9.9 18.9
4 methods e 11.8 1.7 t3.6 13.7 ) 7.5 9.9 8.8 6.3 14. 4
3 methods or more 36.1 37.8 31 32.4 35.6 25.58 39.2 30.2 9. 4 28. 4
* MEN
Touh Number (thouund-)= 5,749 4,210 703 5 132 90 168 5¢ . KL} 34 253
Fercent ~100.0 100. 0 100.0 100. 0 100, 0 100. 0 (W) 100.0 (3) 100. 0
1 thod = 1.9 18.2 12.1 19.7 17.8 12.3 - 17.3 - 19.2
2 miethod 17.3 17. 4 16. 6 6. b 4.4 22.0 .« 21.3 - 2.6
3 hod 13.2 13.1 12.1 12.3 8.9 1.3 - 21.3 - 11.8
4 hod. = 11. 6 11.5 14.1 16. 4 11.1 6.5 - 8.0 . 15.3
5 methods or more 39.9 39.8 45.1 45.3 57.8 3z - 32.0 ., 2.4
WOMEN
Total: Number (thousandsj— 4, 688 2.642 822 a21 112 349 62 150 137 ~398
Fercent 100.0 160.0 100.0 100.0 100. 0 100. 0 ) 100.0 100.0 100. 0
1 msthod 22,1 19.1 2.2 29.0 30, 6 38.4 - 3.0 53,6 19. 4
B -2 hod 19,5 19.7 16.8 20.8 28.6 2.3 - 20.0 1.9 17. 4
» 3 hod 15.0 14. 6 14.7 12.7 19. 4 1.7 - 12.0 10.2 23.5
'/ 4 hod 11.9 12.1 13.3 12.3 3.6 8.0 - 8.0 b, 6 13.9
5 methods or more ———g——==—=" 31.4 3.0 34.0 5.0 17.9 L19.8 B 29.3 8.0 28.5
! fncludes some persons for whom date last worked was not kaown. ! pPercent not shown where base 1s less than 75,000,
©
Table E-3. Method by which current job was obtained. by date last worked on previous job, January 1973
{Percent dlstribution}
Date last worked
Method Jan. 1972 1968 or earller Never
to 19 1970 1949 1963 1962 worked
Jan. 1973 Total 1968 to ar
1967 serlier
Totali Number {thousande) —————| 6,852 1,528 343 202 517 121 225 m 653
Fercent 100. 0 100, 0 100.0 100. 0 100. 0 100, 0 100, 0 100.0 100. 0 ¢
pﬁ‘ud directly to employer 35.0 32. 36.8 38.1 36. 6 3.4 8.6 38.5 35.6
d triendsi
About jobs whare they work 12.2 1.9 8.7 12.4 15.0 11,6 10. 4 24.% 17.9
About jobs elsewhere ——m————maaaca 5.8 5.3 5.0 %.3 3.8 4.5 5.0 1.4 4.7
Asked relatives;
About )obl whlu thoy WOk ——e—e————— 5.6 5.9 2.9 1.2 6.0 l:? 7! 4 1.4 95
About Jobe el 2.3 .8 ob o4 . Q) 4] 1.4 4.3
Answered tewaspaper ldn 9,
Local 12.2 126 o Y 16.0 18.2 18.2 10. 4 23.3 7.8
Nintocal 1.4 1.6 2.2 [C) .9 U) 1.0 1.4 .3
Private esmployn agency 6.1 6.0 3.4 4.1 3.1 1.8 4.0 2.9 3.9
Sate o ﬁloymom service e 4.4 7.9 .1 4: 1 7.3 10. 7 'i 9 2,2 4.0
School piacement office 31 I 15 { ] 2.1 ) i 4.0
Civil Service test 1.9 3.0 1.9 2.4 1.9 9 2.0 1.4 2.4
Asked teacher or professor -~ 1.3 1.8 1.9 1.8 .9 Lb 4] " 1.6
Went te place where employers come to pick
up pecple .1 .3 §] M " " " ¥ .3
Placed ade In newspapers:
Local .3 " Y .9 1.8 10 ' 2
Nonlocal ) .6 ' ) M ) ! )
g Answered ads In professional or trade
A jm'“" .4 (l) Ig (I) 3 [] (l ]
Union hiring hall 1.2 1.2 ! o4 ! ﬁ-? 1;4 M
Contacted local organisation ———=o—————uae (5] .9 2.4 .9 ' 2.0 U] 1.2
Placed ads In profeesional or trade
Journals ¥ %) %) ) " ¥) Iy 5] N
Other 5, 4 3.5 6o 2 10.1 0.6 8.0 9.4 1.4 36
! o one In category 2 L.e0s than 0.05 percent.
7 P
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o " Table E-4. Methods used to look for work, by length of employment on previous job for persons who last wovi(od'ln 1968 or
later, January 1973 y :

», . .
{Fercent of jchesekers) . -

i Length of employment cn previous jub
Method Totat’ .Ur;d-r 1&!0 . 2'53 gtg 10 years or more
! E O 10 to T56r
. yoar yekre yeare ¢ ysars Total 14,8 more
. - w
Total (thousands) ee—commaa . 9,043 |  .5,329 2,086 756 457 367 135 232
Applled directly to employer e 66,9 67.6 63.5 65.6 - 1.1 64,90 61.5 65.5
Asked friends: )
About iabl where they work soee—ccocie. 81,8 54,3 48.4 45.5 48.6 34.3 37.0 3z.8
About Jobe elsewheres — e . 43.3 45.6 42.1 38.5 40,7 20.4 29.6 24.6 .
Asked relatives;
About Jobs where they work e—m———— 28.2 30.8 25.2 25.8 &1.7 18.5 24.4 15.1
About jobs elsewhers - — = 27.7 30.4 26,8 24.7 20.8 16,1 17.0 18,5
Answered newspaper ade; © . '
Lacal 47.7 49.7 46.4 43.4 38.7 45.5 46.7 44.8
Nonloeal S 12.4 13.1 12.0 8.9 12.9 11,2 11.1 11,2
Private employTnent agency e e, 22.4 21.3 29.3 24.5 3.6 15.3 13.3 16.4
State employ service 35,1 306.9 31,5 39.7 36.1 37.3 28.1 42,7
School placetient office —— e 12.8 14,6 11.6 11.9 6.6 4.4 3.0 5.2
Civil Service test = = 16,1 16.1 16.0 17.2 17.1 12.3 5.2 6.4
Asked toacher or profeesor e 10.3 11,2 9.3 10,1 6.1 .8 o7 -9
Went to place where employers come to ° -
plck up pecple - - 1.4 1.5 1.8 1.5 1.3 .5 1.8 *)
Placed ads in newspapers;
Local es= - - 1.6 1.9 .8 1.3 2.6 1.1 1.5 9
Nonlocal N .5 .3 .3 .9 .5 % G
Answercd ads in profeaslonal or trade
Journale 5.2 4.3 7.3 5.2 5.7 7.1 5.2 8.2
Union hiring hall [ .4 4.6 4.1 8.5 8.2 5.2 2.9
Contacted 1ocal organization ———— e . G.7 6.6 4.1 4.8 bl 3.3 3.0 3.4
o Flaced ade in profeesicnal or trade R
lzcvun-ml. .6 o4 .9 .8 1.3 1.4 3 2.2
nlier . - 11.9 1.3 11.3 16,1 13.8 13.6 10.4 15.5
>
Average Ler of methods used 4.1 4.3 3.9 3.8 3.8 3.2 3.0 3.3 .
¥ Includes scme perscns {or whom length Gf employment on last % No one In category. o
job was not known. -
B
i
AW
Table E-6. Method by which current job was obtained, by length of employment on prévious job for persons who last worked in
1968 or later, January 1973
{Fercent distribution)
Length of employment on previous job
.
Method Total! Under 1to 3to 5 to 10 years or mors
1 2.9 4.9 9-9 10 to — 1% or
year yeoars years yeoars Total l‘-}? more
Totals Nuraber {th 1) 9,043 |- 5,329 2,086 756 457 367 13% 232
Porcent — 00,0 1000 190,0 16,9 | 106.0 162,90 10,0 190,0
Applisd directly to employer ————— e 34.6 34.2 | 34.0 37.4 36.8 T 38,5 34.6 36.0
Asked riends; )
About joba where they work ————eeeeeo 12.0 12.0 12.6 6ol 1.5 12.79 15.8 10,6
About Jobs elsewliere eme oo LA 5.4 4.4 7.8 7.2 4.3 7.5 2.2
Asked relatives: .
About jobe where they work ——mnx- 5.8 6.9 5.8 5.9 4.6 . Z"I 4;2 13’
About jobs e . 2.2 2.4 2.0 1.6 2.2 *) 9] *)
Answered new
Local 12.4 12.2 12,6 13.3 Ged 19.4 19.2, 1916
Nonlocal 1.4 1.5 1.3 .6 1.9 1.3 3.3 *)
Private employtnmt agency ————eeeeeae 8,9 4.9 1.9 Te8 6.0 4.3 4.2 4.5
State staployment service — S 8.2 9.8 4.6 3.9 5.0 S.4 zis 7.3
School pl office 3.0 3.6 2.2 . 3.0 1.4 o7 (‘; 1.1
CIVll Service test 2.1 2.1 2.3 2.0 2.9 LR ;7 %. lil
Asked teacher O Professor oo 1.4 1.5 1.5 1.0 1.9 * ) *
Want to place where employers come to pick
Up POCple e . .1 [&] .3 ] 43 %) * *
Flaced ade in newspapers: "
Local e o2 i .3 i3 ’iS ;7 li'l (.g
Nonlocal 4] ® .1 *) ) Q] ] (
Answered ade in prof#esional or trade . N
jouranale o o4 .4 o6 (33 N ] .7 g‘ 1.1
Union hiring hall — 1.6 1.8 1.0 1.4 1.9 4;3 " 7;3
Contacted local organization «————eeemu.. .8 1.6 .8 .3 1.0 - (Y] s %)
Placed ade In professionsl or trade .
journals (’;) * .1 ] ™ (*) (% *
Crher L 4.7 8.2 8.2 6.5 7.4 6.7 7.8
' Includes some perscns for whom length of employment on last 3 No cne In category.
job was aot knowa. 3 laes than 0.05 percent.
- - e
‘ ¥ 51
écb v ‘é»Awﬂdﬁvé\.dr-]lLJ -~ Al N
. . 44
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Table F-1. Jobesekers who looked for work while still empioyed: Resson for sesking work, sex, age, and race, January 1973

{Numbers in thousands} . X . k1
Both sexes Men Women .
Tooked for work Tooked for work

Looked for wdrk
_whlle etiiployed Total _whlle smployed _ Total while employed
Jjobseekers Percent of| jobseekers Percent of | jobseckere ercent of
repurting | Number total reporting | Nuwber total reporting | Number tutal |

reportin L reporting reporting
Tatal . 5,363 PO 48,7 3, 528 1,744 49,5 1,838 A6 47,1

Reason for seeking
work, age, and race Tutal

Quit jub — s = - 1,703 673 39,6 1,016 458 45,1 87 3] 31,3
Temporary jub ended ~e-< - ssmenmame s 443 150 33,9 293 8?7 29,7 150 | 42,0
Laid off temparaslly — SR 91 33 37,4 6% 20 4] 26 G}

Laid off indefinitely 970 174 17,9 20 144 20,0 - 250 12.0
Lost jub for cther reascis -- 633 141 NN 438 11 25.3 195 15. 4
Suld, lost, ur gave up LUIINEER  —ecreereecomeriees €5 43,3 29 60 46,5 21 ¢
Wantsd different jub before quitting -—ceemem— 3 1,373 160,06 864 B4 100,80 509 100,06

. Age

16 to 34 yerrs —ssomacose B L 153 66T 1.6 84,5
25 to 54 years = - = - 1,008 49,6
%5 years aud over - - S y 69 34,7

*

Race

White ——-—e-ae e e
Negro and other minority races -<—————oecea:

' Percent not shown where base 1s lese than 75, 000,

( .
Tabie F-2. Length of time before starting job search for jobssskers who did not look for work while still empioyed: Reseon for
sesking work, sex, age, and race, January 1973

{Percent dietributton) -

Total Length of tline before startlng to lock for work {in weeke)

N T daye T 5 ]
to to to or

1 week 2 ] ____ihgre

Reasun for seeking work,
sex. age. and race Nusuber Percent 1tod
{thousands) ercen days

BOTH SEXES
Total 2, 754 . _ . . 14.0

.

Qult job 1,030 3 17.1
Temporary job ended - - cas 293 A . . 14.0
Laid off temporarily 57 ¢ ., -

Latd off indefinitely 796 Mg . . . 10 3
Lost job for other reasong -—— e ms 493 T
Sold, loet, or gave up businees ————2oeee 8%

MEN .
Total  cmcammco s

Quit job - ~

Temporary Job ended —sepeimmm e e o
Laid off temporarily = —e
Laid off indefinitely =
Lost jub for other reascns et e 2 s e
Sold, lost, or gave up busines s <-sc-—cmroaname

" WOMEN

Total

Quit job
Temporary job ended )
Lald off temporarily

Laid off indefiaitely
Loet Job for other reasons =t e
Sold, lost. 6r gave up buslness ——-mcmmecee

A.. "

16 to 24 years
25t0 54 years
55 ydars and over

.

Rece

White 2 2,419
Negro and cther minority races 338

L3

! Percent not shown where Lase i less than 75, 000.

L4 Ta
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Table F-3. Main reseon for not looking for work within 1-2 days after leavs : \
b et days ing previous job: Reason for seeking work, sex, and

{Parcent dlstribution)

Total Reason for not looking for work
Reason {for seaking work. Lxpected g
eex: and race ' (ur‘iu;nbo; ! Percent wt.l:::d Moved | g‘?‘; ww;:‘:t Gwn uln;u Other
. cusands [ HH
- off o Jab home Uiness family reesons
Both sexes + 1.621 100, 0 41,0 14.7 1.4 8.7 4,7 2.0 17.5
(it job 710 100.0 47.9 23.4 0.3 6.7 ) 4.8 3.4 13.2
Tcmpo.lry Job endsd = e 172 100, 0 39.7 11.2 11.8 14,7 4.1 - 18.2
Laid off porarily 23 0] - - - - - - -
Laid off Indefinitely 401 100.0 30.9 5.0 28.5 10.9 3.5 1.5 19.4
Lost jobfor other reasons ————cameae o 246 100, 0 35.3 9.1 13.7 7.9 6.2 .8 27.0
Sold, loat: or gave up business 69 ) - . - . . . .
Men - 930 100. 0 20 9 1.8 12.2 6.0 4.9 2.2 20.1
Women 691 100.0 38.7 18. 6 10,2 12.3 . 4.6 1.8 13.8
White 1.417 100.0 42.4 15.1 10.1 8.1 4.1 241 18.1
Negro and other minority races = 204 100.0 3.7 1.8 20.7 11.8 9.4 1.8 12.8

' Percent not shown where tase is less than 75, 00,

Teble F-4. Number of weeks looked for work while still employed: Reason for sesking work, sex, and race, Januery 873 -

{Percent distribution}

Total " Waeks looked
Reason for eseking work, = y 5—

sex. aud race Number Percent 1 2 to to or*

{thousands) 4 X 7 more
Both sexes 2,610 100, 0 29,7 21.1 22.8 7.6 18.7
Quit job 673 100. 0 34.5 19.4 24.2° 7.4 14.5
Temporaty jab ended 150 160, 0 19.2 29,6 3.2 5.6 1404
Laid off temporarily N 34 U] . . . . .
Latd off tndefinitely 174 100, 0 o2.8 18. 8 42.0 8.7 7.4
Lost job for cther reasons ———ecmme v . 14} 100, 0 19,3 18.4 23.7 17,5 21.1
Sold, loet, or gave up businese — 65 G L. . . . .
Wanted different jobbefore guitting ———— 1.373 100.0 30.0 21.8 19.9 7.1 22.1
Meo s 1,744 100.0 20.3 21,1 24.2 7.4 18.8
Women 8bb 100. 0 2.3 210 20. 1= 1.8 18. 6
White — - 2,381 100.0 29.4 1.7 2.2 7.7 N 19.1
Negro and Gther minority reces ————— | 259 100. 0 31.9 18,7 29.0 7.6 18.7

' Percent not shown where baee s less than 75, 000,
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of job seerch, January W73 .
(Percent of jobsaekersj
K 1tod | o LR
Method weeks to to 4r
» 14 26 more
Total (thousands) —— 5,239 | 2,180 757 578
Applied directly to employer ——| 2.8 | 72.2| 3.8 | 9.7
Asked friende: |
About Jobs where they work ——| 48.8 | 60.0 | ©3.7 gq. 7
Abeut jobs eleewhers — | 33.5 52.3 60.0 7. 4
Aunked reletlvess " [
About jobs where they work——| 25,2 35.0 41.6 4&2. 4
About jobs elsewhers 24.2 3%.1 43.6 .1
Anewered sewspaper ideg
Loeal Q.31 861 ] b0.4) 438
1 9.0 17.7 10.9 4.5
Prlv.n omp.laynium agency ——| 19.9 28.3 3.1 3%.6
ate nt service 29.1 4.2 45,9 B6.7
School pacemaent oﬂie- 10.8 19.6 2.1 19.1
Civil Service test — 12.3 2.9 23.8 0.4
Asked teather or professor === 9.2 15.8 18.8 19.1
Went to place where employere
c-mo to pick up people 1.2 1.6 2.8 2.4
ad ade in nawepaperes
ell 1.4 1.5 &5 3.8
Noalocal -4 -8 | 7
Answered ade in professioaal or
trade journale 3.0 9.5 10.0 1.7
Union hirlag hall 5.3 6.7 1.7 9.9
Contacted local organizetion cce—e 42 7.9 10.2 1.8
Placed ads In professional or i
trade journals .8 1.0 S a4
. Other 10.0 12,2 15.% 15.3
Average number of methods used < 3.6 8.0 8.6 5.8

Q

T“Gd.bmtﬂmofhbn‘ﬁdmbvm“m,me“ :

Lﬁ._fdhtﬂbﬁliﬁﬂ) .
¢ Age (in years)
Waeoke Looked for work | Total 113 i 75 35 £4] 133
f to to to to to and
| 19 24 34 44 54 over
BOTH SEXES
; .
Total: Number (thousande) ——de———| 10,437 1,727 3,220 2,700 1,379 920
T Percent ( - = 10,0 10.0 100.0 100.0 100.0 100.0 1000 . .
Lese than 5 weeks v 89.9 67.2 89.7 £9.1 58.6 “869.9 49.5
5to 10 weeks 4 4.4 %4 20.0 17.9 16.9 14.9 19.6 ‘
11t 14 weeks 6. 6 . 4 7.2 6.9 5.1 5.5 6.5
15t0 19 weeke 3.9 2.9 3.9 3.4 3.1 5.2 7.0
20 to 26 waeke 4.9 2.6 5.4 4.6 1.2 4.0 5.6
27 to 39 weeks 2.7 l.z 2.4 3.0 3.3 4.6 3.9
40 weeks or more 3;9 1. 2.5 5.2 5.0 8.9 9.3
, MEN
Total: Number (tho ds) < 8,749 878 1, 109 1,608 736 5158 06
Percent 100.0 100.06 | 160.0 100.0 100.6 100. 0 160.0
L than 5 weeks 7. 65. 6 8.5 55.4 55. 4 55.1 81 9
5:;.10 weeks 19. 20.9 20.1 19.3 17.7 17- 4 20.9
11 to 14 weeks 6.9 6.4 7.9 7.6 6.0 5.2 6.0
15to 19 wesks 4.1 2.3 4.7 3.9 4.9 5.5 2.6
20 to 26 weeks 8.1 3.4 4.8 5.0 8.2 4.4 6.4
27 to 39 weeks 2.8 -3 1.8 3.2 3.8 8.2 3.9
40 weeks gr more 4.1 1.2 2.2 8.6 54 7.5 8.1
WOMEN “
L] .
Total: Numbaer (thousands 4,688 849 1,511 1,098 642 408 186
' P::r«‘.-:\: ! ! 160, 109. 8 16Q. 0 _1006.0_ _100.0 102. 0 100.9_
Less than 5 weeks 62. 4 5.8 55.8 64.7 62.6 68.7 “.9
Sto 10 weeks - 16. 15.9 19.9 15.7 16.1 1.6 17- 4
11to 14 weeks 6. 6.4 6.5 5.4 5.2, 6.1 7.8
18 to 19 weeks - 3 3.4 31 2.6 2.4 4.9 14. 5
20 to 26 weeks 4.8 1.7 6.0 4.0 6.0 3.6 36
. 27 to 39 witke 2. 2.0 3.6 2.6 3.9 3.9 3.6
= 40 waeks or more 31 2.0 2.9 4.6 4.6 4.2 9.7

|

|

Table G-2. M\odlunodwlod(fofwk.bvdunﬂot\“
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. Table G-3. Method by which current job was obtsined, by
duration of job search, Janumy 1973
{Parcent distribution) ’

Mathod 14| o | or
N 0 or
weeke 14 26 more
Totads Number (thousandsf=| 5,239 | 2.100 751, 578
Parcent «== 100.0 | 100.0 4 100.0 100.0
Applled directly to emiployer s——= 38.9 Nn.7 20.3 3.7
Asked {riendes
About Jobs where they work «— 12,701.12. 6 10. 4 11.9
About jobe elpewhere ———=—cee 8.2 6.9 5.3 6. 6
Asked relatlve
About fobs where they worke==| *5.9 6.0 8.0 7.0
About j0bs eluewhere eose=——=| 2.3 1.9 2.5 2. 4
Answered newspaper adet
Local 13.0 11.7 10.2 12.1
Nonlocal 1.2 1.9 1.9 .7
Privete smployment egeniy s 6.7 5.3 6.4 2.2
State employment service s 4.9 A4 .4 5.0
School placement office 2.9 34 3.4 35
Civil Service teet 1.3 A4 2.1 4.0
Asked teacher or prof 1.3 1.9 1.1 2.2
Went to place wh-n -mplay-n
coma te pick up pasple N .2 *) *)
Placed add in newspapere!
local .3 t‘; .3 {4
Nonlocal * ] ! * (‘i
Answered ads in professional or
é- trade JOUrnAll mcs—iemeinicremmcs -4 -1 3 .4
Unlon hiring hall —emomenere e 1.3 1.1 32 1.1
Contacted local organisation ——= 7 N ] 3.0 .4
Placed ade In professienat or
trade Jouraals cc——emaie (] .1 Q] Q)
Gther 3.9 5.2 8.5 8.6

' No one in category. ! Lase then 0 05 percent.

T\nc:\'p’ ,’"
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Table G-4. Duration of job search, byumnfornlkimmkmdmo Jlnulrym

{Parcent dutﬂbution)

Total Duretion of job esarch {in weeke)
Reason for seeking -
1 EEE-3EN 11 5 T
work and race (tx::::;;‘) Percent to o to to or
4 10 14 26 more

Total 10, 437 100.0 . 59.9 18,4 6 b 8.6 3
Employed before current job, total 5,392 100.0 61.0 17.8 5.9 8.4 6.9
Quit 1,714 100, 0 68.7 17.3 B | 5.8 l‘J 3.5
Loet job, total 2,305 100, 0 51.2 20.0 7.0 11.4 10,4
Temporary job .licd 448 100.0 64,2 19.2 6.0 5.2 542

Laid off temporarily [ }} 100.0 84, 6 10,0 [C) 5.7 (6]

Laid off indefinitely 974 100, 0 43.7 20,0 N X 4 14, 4 12.2

Loet job for other reasone 642 100.0 49.3 21,4 5.4 11.0 12,9

Sold, lost or gave up business - 150 100.0 55.3 22,0 1.6 13,8 7.3
Wantaed different job before quitting =] 1,373 100, 0 .6 14. 6 5.3 6.4 5.1

Not in l:b?/lorc‘ before current job.rr, total—m 4,778 100.0 58. 6 18.9 7.5 s.8 by 2

_  Left sthool r 1,522 100,0 48.5 23.4 9.7 11.2 7.1
Léft military eervice - 265 100.0 47.2 22.2 8.3 13.9 8.7
Wanted work while in school 557 100.0 66,5 18.0 5.9 .67 1.9
Recovered from illnese or dieability 145 100.0 59.3 22.0 3.4 5.1 10.2
Kesping house 924 100.0 70.2 12.2 |, _ 4.2 8.5 5.0
Retired —- - 100.0 51.3 32,7 41 S 12.2

O her 1,259 100.0 63.1 16.2 8. 5.9 6,6

| ) N
| . Rase

Whith : 302 100.0 0.1 18.4 6,5 8.5 6.4
‘Negro and other minority reces ————— 1,135 100. 0 57.9 17,9 "6 9.6 7.9

1
’ s' No one'‘in category.
p
!
|

| -

§ v

Table G-5. NMMWM&MMM.WMMM“M“”.MWW

jPochnt dlstribution} .
o Duretion of job search (in weske)
Sex and number of methode used Total’ < 1 5 15 27
to to = to or
. 4 2 14 26 more
BOTH SEXES )
Total: Number (thousands) «sceeae 10, 437 5, 239 2,180 757 575
Parcent «-ewimee- e 160, 0 100,0 100, 0 100.0 100, 0
1 method - 19.8 20.8 8.5 61 6.3
2 method 18,3 21,4 13.0 9.0 6.4
3 methods - . 14.0 16.2 11.9 12,4 9.9
4 mathod 11,8 12,9 14,3 8.1 12,0
5 hode or more 36.1 28,7 52,3 64.3 b5. 4
MEN
Total: Number (thousands) ~weme-—ee- 5,749 | ¢ 2, 806 - 1,284 447 324
Y e — 100, 0 100,0 - 100.0 100,0 100.0
1 method i : . 17,9 18,9 v 4 5.4 8.0
2 mathod 17,3 . 21,3 1.4 8.5 ) 3.4
3 mathod 132 [ 15.2 1.8 8.5 9.3
4 method A6 12,8 . 13,6 8.5 124 gy
5 methods OF MOre oo 3.9 T {'\& X 68,8 66,9
WOMEN | . ’ -
Tota):- Number (thousands) -- 4, 688 2,433 9% 310 - 251
Percent -— e 100, 0 100,0 100.0 100,0 100.0
1 method 22.1 22,9 10.2 7.1 4“4
2-inethod 19.5 21,8 15.0 9.7 10. 4
3 method - 15,0 17.2 12,1 18,1 10.8
4 method < 1.9 13,0 15,3 9.7 11.2
5 hode or more %t 25.’3 47.3 57.7 . 63.3
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Tible G-8. Duration of job search, by number of weeks looked while still employed and sex, Jenusry 1973

-{Bercent _’dhtrlbuttoxésl

Duration of job eearch {in weeks)

. . Total .
4 - Weeks looked for
. work while still employed Number 1 > I s io zt7 40
i ) and sex (thousands) Percent to to to ) to . o ] or
: 4 10 14 19 26 39 more
E BOTH SEXES “
Total //\) 2,610 100.0 62, 6 18,6 6.2 2.7 4.7 1.4 3.8
1 week +——+f 655 100.0 9643 2.3 .3 .5 - (h .3 .3
2 weeks 467 100. 0 88.4 6.8 1.8 .7 .5 .5 1.1
3 or 4 weeks —————;{4—?2\.‘ 504 100, 0 68,0 20.2 66 | .8 1.4 1.4 14
5 to 7 weeks \; 169 100.0 4y 79.9 5.5 4.9 8.5 1.2 (44
8 weeke or more AR 413 100, 0 (" 3.2 202 8.5 19.0 4 16,7
ME
Total - v 1,744 100.0 61.6 18. 6 (X} 2.8 4.5 1.8 4.4
1 week S a8 100.0 95,2 3.0 .5 .8 * (&) .5
2 weeks 312 100.0 87.5 8.8 . 7 &) o7 o7 1.7
3 or 4 weeks 357 100. 0 65, 8 21,6 8.2 1.2 €] 2.0 1.2
5 to 7 weeks 112 100.0 ") 75.4 7.5 5.6 9.3 1.9 Q]
8 weeks or more 277 100.0 * 27.8 19.2 9.0 18.0 6.4 19.9
WOMEN R
Total 866 100. 0 64,9 18.5 5.9 2.5 5.3” .4 2.5
1 week > 237 100.0 98. 2 .9 * [C) ('g .9 thy
2 waeke 155 100, 0 91.0 2.8 4.2 2.1 * h 5]
3 or 4 weeke 147 100.0 3.0 16.8 2.8 Y 4.9, 0] 2.8
5 to 7 weeke 57 @ - - - - - - -
8 weeks or more 136 100.0 (] 7;——-—-3-7;7 21.6 7.5 21.6 1.5 10. 4
! No one in category. ? Percent not shown were base is less than 75,000.
. ! \
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Table H-1. Number of methods used to look for work: lmdwamg@p.ux.mdmo..lmm

(Percent di;tribuﬁon)

= .
Total A . Number of mathods used
Occupational group, sex, end race Number v ] ]
. N (thaug:gnd‘) Percent 1 2 3 4 m‘:-- .
—ore
ALL PERSONS ; 4
Total 10,437 . 100.0 19, 8 18,3 14,0 11.8 36,1
White-collar worker s« 4,995 100,0 17.8 18,4 13,7 12,1 38.0
Blus-collar workere 3,904 100.0 21.4 17.7 13.5 11,6 35.8
Private h hold worke rs 99 . 1000 . 25,5 30.6 17.3 5.1 21.4 .
Service workers 1,374 | 160.0 22,4 19,0 15.9 11,6 31.3
Farm workers 65 M - - - - - .
v
MEN . i 4
Total y 5,749 100.0 17.9 17,3 13,2 11,6 3979
White-collar workers 2,009 100.0 15,6 16,7 12,7 12,1 42,9
" Blue-coliar workers 2 2 3,101 100.0 19,7 17,9 13,3 11,8 37.4
Service workere 580 100, 0 17,1 16,1 13,7 9.9 43,3
Farm workers 59 " - - - - -
WOMEN
Total 4,688 100,0 22,1 19.5, 15,0 Qil.r9 31.4
White ~collar workere 2,986 100.0 19,2 19,5 14.4 12.2 34,6 -
Blue-collar workers- 803 .100,0 28,3 16,7+ 14,4 11,0 29.6
Private h hold workers 99 100.0 25.5 30,6 17,3 5.1 21.4
Service workere 794 100.0 26,1 21,0 17.8 12.8 22,4
Farm workers- 6 U] - - - - -
White
Total — 9, 302 100.0 20,2 is.7 * 13,9 12.0 35.3
White«collar workers 4,580 100,0 18,1 18,7 13,7 12,5 37,1
Blue-collar workere 3,453 100,0 22,1 17.9 13,2 11,9 . 34.9
Private h hold workers 60 & - - - - -
Service workere .o 1,152 100, 0 22.8 19.9 16,7 11,2 29.5
Farm workers - ¥ 57 * - - - - -
Negre and other minerity races
Total 1,135 100.0 16,6 15.4 15,2 9.9 42.9
i
White-collar workere 415 100,0 14,0 15,7 14,3 8,2 47,7
Blus«collar workere 451 100,0 16,4 15,3 16.% 9.5 42.1
Private household workers ————c 39 ¥ - - - - -
Service workers 222 100,0 19. 8 14,0 1.7 13,5 40.8
Farm workers s [0) - - - " -
' Percent not shown where base is lesi than 75, 000,
“,
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Table H-2. Hours per week looked for work: Selected characteristics, January 973 -

.

"o
{Percent distéibution)
+ Total Number of hours locked per week
Characterletice . 5 [ 11 < 16 21 26
(u:::rb‘: ) Percent or to to to to or
ence lese 10~ 15 20 25 more
Total lg‘ 437 100.0 64,9 16,1 ‘io 4,6 2,3 6, 1
Sox I *
Min 5. 7149 100.0 59,9 16,9 “ 71 5.3 2.9 7.9
Women 4, 648 100.0 n1! 15.2 4,6 ) L6 3.8
Age
16 to 24 yeare 4,947 100.0 64,6 17. 4 6.3 3.9 2.3 5.4
25 to 44 years - = 4,078 100.0 65,3 14,7 5.8 5.0 2.3 6.9
45 yeers and over - 1, 412 100,0 64,8 15. 6 5.3 5.8 2.2 6,1
- Race N
* White . 9302 100.0 05,3 15,7 6.0 4.7 2.2 6,2
Negro and other minurity races 1,\35 100.0 61,5 19,9 6.3 3.8 3.2 5.4
‘ Work acheduie ¢ R
Ueually worksd full time -—————e——omerem—r 8.8 100.0 b3, 2 16,7 6. 4 4,7 2,4 6.5
Usually worked part time — 1,632 100, 0 74,2 12,7 3.6 .3 1.9 3.9
7 Wooks teoked
Employed before looking: Tothl - ——— 5, 392 100.0 62,5 16,2 6.6 5.0 2,6 7.1
Lese than 5 weeke - 2, 861 100.0 66,7 15,9 5.5 3.9 1.6 6.3
5 to 14 weske Ll 100.0 50. 6 18,2 10.0 7.3 5.6 8,1
15 to 26 weeke 393 100.0 53,1 20,6 - 5.2 8.0 36 . 9.3
27 waeks or more 323 100.0 48,1 20, 6 1.3 3,4 2.3 9.6
Not in labor force before luoking: Total -——-nc 4,778 100.0 67,7 16.1 5.4 4,2, 1.8 4,8
Liese than 5 weske 2, 336 1009 7.0 13,6 4.5 3.9 1.7 ., 5.3
5 to 14 weeke 1,048 100.0 55.8 22.8 8.6 4.9 3.0 5.1
15 to 26 waeks 353 100,0 59.0 19,2 7.1 7.4 2,7 4,4
27 weeke or more 248 100. 0 58,1 25.0 7.3 3.6 U] 6.0
! No one in cetegory.
<
£
Table H-3. Farthest distance traveled to look for work: Age, sex, and race, January 1973
{Percent dietribution) - - : : .
' Age (in yeers) Sex Rece
Dletance traveled ) Total Total 16 0 (4] 35 435 55 nnldh(.xt!l? .
. . t t. e
16 to 24 to Q to to o and Men | Women| White minorlty
19 24 34 44 54 over racee
Total reporting (th de} 10, 070 4, 8_] | ] 1, 674] 3,144 2, 626 1,316 856 4&4 5 562 4, 508| 9, 008 1, 062
Did not go out to fook for work: B
Numb h de} - 398 134 56 78 123 83 30 28 197 201 357 41
. Parcent of total reporting «-—ccceommaanaamaene.| 4,0 2,8 3,3 2,5 4,7 6,3 35 6,2 3.5] 4,5 4.0 39
Q|
W ent out to look for work:
Number (th de) 9,672 4, 684 1,618 3,066 2,503 1,233 826 426 5, 365 4, 307 8, 651
+Percent ; 100,090 10 190,0 100,0 100,0] 100,0 100,0 100,0 100,0 100,0 100,0
Under 5 milee . 20.7 21,3 27.1 18,2 1.9 20.5 25,3 23,0 15.0 21.9 20.3
5 to 10 milee 22,4 23.9 29.2 201 19.'7 20.5 24,3 24,4 18,3 2.6 22,0
11 to 25 milee 29.6 30.7 28.6 3.8 29.3 30.1 23,6 30.3 29.7 29.6 29.6
26 to 50 milee - 14.4 13,6 10.9 15.0 15,7 14,5 14,5 13.8 18.6 9.0 14,7
51 to 100 milee 4,3 3.5 1.9 4,4 5.6 5.5 3.9 2.8 4f , 1.7 4,3
101 to 200 m!.h’p 2.5 2,6 .2 3.3 3.1y 2,2 2,3 W5 3.6 1,2 2.7
201 to 500 miles 2,7 2.8 ' 6 3.9 3.3 1.7 1.9 2,3 3.5] 1,6 2.9
Ovar 500 milee 3,13 .7 .6 2,3 5.4 5.1 4,2 2.8 4.9 L3 3.4
. b
]
. A
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Table H-4, Flwrﬁmtdmuw-bdblookhrmk Occupation, ery1973
{Percent distribution)!

ERIC .

Aruitoxt provided by Eic:

o
1

Did not go wut’ sane led
Total | telook Distance travele (harmllu) 3
‘Teport- Percent “Tutal 5 11 A 51 161 201
Oceupation ing |Nunmiber of Under Over
. {thou- | (thoue total [Number] - ts to to to to to 500
sande} | eands) | report-| (thou- [Fercent
- ing_| esnds) 10 28 50 100 200 | 500
. O -
Total - - 1.10,070] 398 40] o672l 100.0] 20.7) 224 29.6] 144 4.3 *2.5 271 3.3
Professlanal, tochnlul. and kindred ¥
workers © 1,394 82 5.9 1,312 100.0 146 13,8 28,0 15,0 6,7 1 6.5 11.7
Managers and ndmlnhtntun except o >
farm - 502 2 4.0 482 100.0| _t0.8 131 26.3 17.8 9.3 5.4 Y 9,3
Salae WOTKers coemmm ot 734 44 6.01("* 690 100.0 3.9 33,3 24,06 1352 4.5 30 K 1.3
Clerlcal workere - -] 2,203 59 %.3 ni. (‘)43 IOO-g 24,3 [ 33.0 9,3 F-Ip N W7 .8
Craft and kindred k s - 1,113 - 43 . £ 07 100. 14.4 2041 32,2 19,7 6.0 d02 3.5 L9
Gperatives, axcept traneport 1,681 43 6| tes| 10000 22 a2 E TN I ) 8 N W
Transport equipment operatives —e-e- 374 13 3.5 361 100.0 15,1 21,49 32.7 13,3 8.6 3,0 2,8 1.7
Liturers, except farm 619 8 13 611 100,0 1.4 a3 29.0 30. 8 3,13 2.0 W7 1,6
Private houuhnld workers 1 13 14. 3 78 100.0] 44,3 21.5 15,2 4, - 5.1 2.5 2.5
Service wurkers, except private .
ho huld = 1, 296 67 5,2 1,239 100.0 MO 2% 6 27,7 10,2 Lt L1 .9 2.0
Farm workers —— — et 63 [ L 57 y - - - - - - - -
} Percent not shown where base le less than 75, 000,
‘ I, ((f—‘-? A~ UY ¥ y
=) { b s
LA e b s 4
Iy
B ; i
=z .
SV e bl iada
Table H-5. Farthest distance traveled to look for work : Residence, sex, and race. January 1973
iPercent dlstributionjs
’ Both sexes Men Women
- In SMSAT of 250,000 | Not In | I SMSA' of 250, 000 St In | In SMSA’ of 250, 000 | NotIn
X Distance traveled and race OF more SA;?A ! 9r more ) SB;}SA OF more ) bhs?A
k In Ouuldn In Cutslde “ In Outelde |,,.
Total |central | central "50.;'000 Total | central | central 35?3‘;)00 Total | central |central ?‘50(',300
. _ clty clty more clty clty Inore clty ) ey more
o
. ALL PERSONS
Q
Total reporting (thousands} - e 5, 3971 &, 757 3, 640 3,627 3,500 1, 490 2,010] 2105 S 8o 267l 1 6300 1 S22
Did gut gu sut to look for work: -
Numiber (thousande) -—emcmoees mamccaaemae oeens 251 105 146 125 115 58] 57 73 136 47 89 52
Percent of total reportlng ——u o 3.4 3.8 4.0 3.4 33 39 a8 3.5 4,7 37 5.5 3.4
f‘..) N
Went cut to look fur work: . N
Number (th de) e s b, 1461 2,652 3, 494 4,502 3 385 1,432 1,953 2,032 2,761 1,220 1, 541 I, 470
FPercent . 100.0 100.0 100.0 100. 0, 100, 0 100.0 100, 0 100, 0] 100, 0, 100. 0 100.0] 100,0
Under S mlles - = = 17. 8 20.4 15,9 24,7 12, 16, 4 9.6 18.0 24. 4 25,0 23,9 33,9
5 to 10 miles - - 5.8 29,7 22.9 17, 0 1. 8 6,1 18,7 13, 8 30,7 33,9 <8, 2] 21,4
11 to 25 miles areee] 32,0] 30,3 3 .88 3def w6l 34k 2400] 31 20.8] 32,3 2706
26 to 50 miles 13,0 9,2 15,9 15.5 17,0 18,58 20,2 20, 6 8,3 5.4 10.5 8.4
51 to 100 miles - 3.5 3,2 3.8 6.5 5,2 4.6 5,7 8.9 t.4 L5 .3 3.2
101 to 200 mitles -- - 1.8 l..4 241 4.0 2.5 1.8 hg) 5.4, «9 .9 1.0 2.0
261 to 500 miles - &3 2.5 2.8 3.5 3,0 KA &9 4,2 1.4 15 1.3 2,5
Over $00 miles === = 36 3.5 3.7 3.4 5,1 4.6 5.5 5.1 1.9 2.3 1.6 1.0
Negro and ather minotity races
Total reporting (thousands) cammeasas 787 565 222) - 294 432 305 127 151 . 355 260 95 143
Dld not go cut to ook for wurk:
Number (thousands) e i i nn 30 15 1% 8| 16 8| ) 6 14 7 7 b4
Porcont of total reporting ceememe—eee . .8 2.7 6.8 .7 3,7 2,6 6,3 4.0 3.4 2.7 7.4 1.4
Went cut to lock for works
Number (thousande) oo . 57 549 207 286 416 29?7 119 145 341 253 B8 141
Percent = 100.0 100.9 ton, @ 100.0) 100.0] t60.6] 100.0) 100.0 100, 0; 100.0 100,0 100, 0
Under 5 mlles - = 23,1 26.0 15,5 35.4 17.1 20,9 7. 6] 26.9 30,5 32.0 26,1 44,0
5 to 10 miles - 29,1 30,7 24,6 17,5 29,3 3.8 éa.17 17,2 28,7 29,2 27.3 18,4
L1 to 25 miles 30. 8 8.1 38,9 30.4 3.9 28,4 44,2 29, 7| 28.4 an7? 31.5 30.5
26 to 50 miles - 9.0 7.3 13,0 5.2 10,6 9.5 13,4 6,2 6,7 4.7 12,5 45,0
51 to 100 miles 3.4 3,6 2.9 5.6 4.8 5.4 3.4 11,0 1,8 1.6 2.3 (H
COver 100 miles — = 4.6 4.6 4.8 5.6 5.5 4.1 8.4 9,0 K] 5.1 (¢] 2.1
! Standard Metropolltan Statletlcal Area. ! No one In c-éi.ory.
@
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. Table H-8. Farthest distance traveled 1o look for work:

{Percent dlstributionj

E

i v
mun@wmmumcvm

Both eexes
s Distance traveled Under 5 T5: Vi Men Women:
Total 5 to . to or
_ R . weeke 14 weeks | 26 'weeke morse
Total reporting (thuusands) - 10, 070 5,205 2,162 749 570 5,562 4,508
[d aut go out to luok for work: . o
Number (th de) 398 150 kY 12 7 197 201
Percunt of total reporting 4.0 2.9 1.1 1,6 1.2 t 3.8 4.5 .
. Went out to look for wprk: :
. Number {thousandse) 9,672 5,055 2,125 737 563 5,365 4,307
Parcent 100.0 | 100.0 100,0 100.0 100, 0 100, 0 100.0
. Under 5 miles 20,7 23.8 12,7 9.6 8.7 15,0 27,
$ to 10 mile 22,4 25,1 1%.0 19.4 16,3 18.3 21.2
11 to 25 miles 29.6 29.8 33,2 30.1 39.3 29,7 29,6
26 to 50 miles 14.4 12,3 1.5 21,0 21.0 15. 6 8.0
51 to 100 miles 4.3 3.3 6.8 4.2 6.2 6.4 1.7
101 to 200 miles 2.5 2.2 3.2 3.7 3.7 3.6 1.2
X 201 tu 500 miles 2.1 1.1 g 45 3.5 s 16
GOvar 500 miles 3.3 1.9 441;§ .2 91 4.9 1.3
o 1 Sy
o - e v
£y
R o
Sy R il -
. ‘ \ 3 A -, ) Y
P U LT ey
»:‘;; ]:‘_ . "u‘ ‘ﬂf"
< Laihy .
Table H-7. Distance of current job from residence at time of job search: Age and sex, January 1973
{Percent dlstribution), ) . - -
R 16 to 24 yeare o s 55 yeare )
Distance and sex Total R 70 to to ' to and
Total to to .
N . 19 years 24 yearn 34 yeare 44 yoare. 54 yeare over
ALL PERSONS ©
‘Potal; Number (thousande) - 10, 437 4,947 1,727 3,220 2,700 1,378 920 492
Percent =—eea——--— 100.0 100.0 100.0 100, 0 100.0 100. 0 100. 0. 100. 0
. Under 5 miles —— 40.1 42,17 50.9 3.4 35.3 3.0 “.2 44.9
5to 10 miles 24.0 25.2 24.5 25.5 ° 22.4 22.5 4.1 24.5
11 to 25 miles = 213 19.8 17.0 2.2 23.9 2.4 21.5 2.9
26 to 50 miles 6.7 6.4 5.6 6.9 6.8 -8 6.7 4.9
§1 ¢ 100 miles 2.7 1.7 .9 2.2 3.7 4.7 1.9 1.5
101 to 200 miles 1.4 1.3 .1 1.6 1.7 1.2 1.6 .9
201 ty 500 miles 1.8 1.7 4 2.4 .8 .4 1.2 1.1
Over 500 miles 2.1 1.2 *) 1.8 33 X 1.7 .
MEN
Total: Number (th de) 5, 749 2,587 78 1,709 1,605 736 515 306
Percent — 100.0 _100.0 100.0 100.0 100.0 100. 0 100. 0 100.0
Undsr 5 miles — 34.0 40.8 50.3 35.8 27.3 25.3 30.8 3.2
5to 10 miles 23.3 24. 6 23.3 25.2 20.7 22.4 24.3 26.5
11 to 25 miles 22.8 19.9 16,8 2.4 26,0 24.2 24.9 24,5
26 tu 50 miles 8.5 7.4 6.7 7.8 8.9 1.1 10.1 [X%)
51 to 100 miles 4.1 2.2 1.5 M 5.6 8.3 3.4 L1
101 to 200 miles 2.0 1.9 .8 2.5 2.6 1.9 1.6 .7
201 to 500 miles 2.6 2.2 .5 31 44 N 1.6 1.7
Over 500 miles [N 1.1 *) 16 4.4 60 3.0 1.0
“
WOMEN € .
Total: Number (th de} 4,688 2,360 849 1,511 1,095 642 405 186
Pabcent - 100.0 100.0 100.0, 100. 0 100, 0 100.0 100.0 100,09
Under 5 miles 4.8 44.9 51,6 41.2 47.1 52,8 54.3 57.8
5to 10 miles 24.8 25.8 25.8 28.9 25.1 22.6 23.17 20.2
11 to 25 miles = 19.5 19.7 17.2 2.1 . 20.8 18.4 17.3 17.9
26 to 50 miles 4.4 5.3 4.4 5.9 3.8 4.0 2.3 1.7
51 to 100 miles .9 1.2 .2 1.8 .9 .5 *) 1.2
101 to 200 miles -4 .6 N .6 .3 3 1.5 1.2
201 to 500 milee .8 L2 4 LT .3 ) .8 H
Over 500 miles 1.2 1.2 Q) 1.9 1.7 1.5 *) '
' No ona in eategory. -
;\\ﬂ
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Table H-8. FuMMMhbokfotmk. Dmmwmmmnﬁmdhbmmm

D
January 1973
{Percsnt distribution)
Total Dlstance of current job from resldence at time of Jjob search—{in miles)
Farthest distance traveled Numb‘d;' Fercent U?g" 2‘: g Etg 2; N lggl Ztgl 05;;,-
(thousands) 10 25 50 100 200 s00 |
BOTH SEXES
Total 10, 437 100. 0 40. 1 24. 0 21.3 6. 7 2.7 1.4 1.8 2.1
Under 5 miles 2, 00& 100.0 89.1 6.3 2.8 L0 .1 o2 .2 o4
2,171 100. 0 40.5 53.9 4.1 1.0 .1 [¢] ] ol
2,865 100. 0 24.1 23. 4 49.0 2.2 ] .2 .1 ol
1, 388 100.0 20.6 15.7 26. 6 4.2 1.7 .4 o2 o7
51 to 100 miles 417 100. 0 18.0 12.2 21.8 [ 3% 6 .5 .o ]
101 to 200 mils 245 100. 0 1.0 13.1 20.4 7.3 86 34.3 X} 2.9
201 to 500 miles 258 100. 0 20.4 1.0 10. 6 50 5§ 2,7 7.8 41.2 8
Over 500 miles 323 100. 0 13. 9 9% 6 7.1 3.7 59 1.9 9.3 48. 6
Did not go out to 100k ————s— 398 100. 0 49. 4 < L2.0 9.5 X ) 2.4 L9 3.2 6.3
MEN .
Total 5, 749 100, 0 3440 23.3 __22.8 8.5 4.1 2.0 | 2. 6 2.8
> 3
Under 5 miles = = 804 100. 8 84.0 8.9 3.8 1.5 o2 ' 2 5 .8
= 933 100. 0 39.3 52.7 5.7 L2 .3 .1 .8 .2
1. 591 100.0 253 .24 0 46. 7 2.3 1.0 .3 .3 .l N
26 to 50 mile 1,000 100. 0 19. 6 1642 2609 33,5 2.2 b .1 8
51 to 100 mil 344 100. 0 1747 12. 5 22.1 6.7 3% 0 b L2 (G) L}
101 to ZOO.mﬂu e e 192 100. 0 9.9 14.7 18,3 6.8 1.0 36. 0 1.0 2.6
201 to 500" iniles ———eom . 187 100.0 | 171 12.8 9% 6 64 1.1 96 4.3 (%
Over 500 miles — 265 100, 0 12.8 10.9 .2 4.5 2.2 1.5 10. 6 45.1 "
Did not §o out to ook ———— e ‘197 100. 6 42.3 19. 0 12.7 9.0 3.7 1.6 4.2 1.4
WOMEN
Total 4, 688 100. 0 __41.8 24.8 19. 5 4.4 «9 ) .8 .2
@
Under 5 miles 1,202 100. © 92. 5 4.5 2.1 .? (] 02 3 .2 ¢
5 to 10 milss 7l 1,188 100. 0 41.6 54.9 2.7 .8 %) ¢] E’l) [¢]
11 to 25 miles ———————o—ua | 1,274 100, 0 22. 6 22.8 52, 0 2.1 .2 .2 %) .2
26 to 50 miles 388 100, 0 23.1 14.0 25. 6 358 5 ¢ ] 5
51.$0 100 milgs == ——————cce-cerere 73 ) - - - - . . . - .
101 to 200 miles 53 3 - - - - - . . -
201 to 500 zailes 71 %} - - - - - . - -
QOver 500 mjles 58- (% - - - - - - - -
Did not go out to look —e—mcespon 201 100. 0 56. 6 24.9 63 L6 1.1 2.1 2.1 5.3
: Less than 0, 05 percent. ° . } Percent not shown where bese is lees than 75, 000, i 3
No ::mvc in category. SRR R, T g{ e
. ’ . E T
O T
: } Vel aidadh .
Table 11, Jobudunmnfmodofhn' Aoonndnx January 1973
|Numb¢u in thousands) - X .
Total, 10 <0 pig 35 45 k 55 years
Job offers and- eex 16 years to to to to ts and
and over 19 years 24 Years 34 years 44 years ;. 54 years over
BOTH SEXES :
Total reporting 10,193 1, 685 3 185 2, 645 1,337 N N 456
Refused fob offer - 3,292 470 1,099 983 - %02 224 1
Percent of 10tal reporting set-emsmecocmamcosioamaccace 32.3 27.9 34.5 3.2 30.1 25.3 25.0
. ¢ u
MEM
Total reporting S 5,613 - 847 1, 686 1,578 716 500 286
Refused job offer = 1,830 191 600 596 239 130 “
‘Percent of total reporting —pee————commne e 2.6 2.6 15.6 . 3.8 33.4 26,0 25.9
WOMEN . .
Total reporting - 4,580 ° 838 1,499 1,067 621 385 170 .
4 S
Refused job offer 1,462 279 499 387 163 1 94 40
Percent of total reporting ~- —aeamns 31.9 33,3 33.3 36,3 26.2 24,4 23.8
, ,
61
» - s .
. i - ooy 54 N
. i, ¥ g
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e (Numbers in thousands) - . .
; éccu{atlan and race R £ n.m.?d jOb,,o“"
Number Percent ST
_ . L total reporting
Total ~ 3,292 32,3 .
stonal, technical, and kindred -2 : .
i L417 658 464 7
Mampr: and adiuinistrators, ) .
. sexcept farm 512. ? .
Sales ﬁurhu P 746 gl‘; g: ',l '
Clerical workers 2,23%= 778 34. 9
Crait and kindred warkers 1,123 s 25.0
Cperatives, except transport 1, 682 402 23,9
‘{;lnlpurt equlpmcnt operatives 367 92 251
borers, except farmi 628 12 . "
Private household workers = @ ,: w187
: " 14.4
Service workers, except private ﬁ\t = -
» household - ' 1,326 ° 339 25, 6
; Favin workers - 63 2 (i)
. -+ - [ SN S
Whltc 9,100 3, 04
Negro and uthar mmorlty rleu l' 093 242 - gg:g
»
! Percent not shown where base is lese
than 7S, D00 ’
v . E .
>
, Tubbl-?“é-n‘oonfornmdngjoboﬂw <Age and sex, January 973 .
" {Percent dletribytion)
e otal, 113 .ﬂf 5 ki3 15 55 years
Reason aud sex 16 years to ] to to to ti ““and
. and over 19 years “24 years 34 vears 44 years §4 years over
BOTH SEXES L et
Total refusing job offers
* Namber (thousands} - — e 3,292 70 1,09% 983 402 224 114
Pogicent 160.6° 100.0 . 100.0 100. 0 ——100:0 100.0 100.0
Low 3.4 25.9 27-7 3.2 33.8 40.7 36.7
Locition uneatisfactory 13.7 17.0 13. 4 12.7 13.6 13. 4 12.8
Houte uneatisfactory - — 9.2 12.1 7.6 9.0 13.1 4.2 8.3
Other conditions unsatiefactory e 5.5 5.5 6.0 5.0 6.2 1.9 9.2
Jub teruporary or seaeonsl ol 3.6 4.4 4.0 3.0 2.8 5.1 1.8
. Would sot make use of skill or training - 6. 4 . 2.6 6.6 81 4.4 7.9 8.3
Did not want that kind of wirk 16.9 N 11.7 12.3 9.9 11.8 7.9 5.5
{Rhet Teasons = 20. 4 20-8 22. 4 21.0 14.1 19.0 17 4
MEN .
Total refusing job offer: . o ®
Number (thousande) —————em——mce 1,830 191 600 596 239 130 74
Percent 100.0 100.0 - 100.0 100.0 100. 0 100.0 ()
Low pay 32.7 30.7 30.7 3.2 37.6 4.1 .
Location unsatisfactory = 13.0 15.7 11.9 1.7 15.0 16. 4 .
Houre uneatisfactory 7.0 11,8 6.4 7.0 82 (*) .
. Cther sonditionie unsatisfactory. B e 6.0 5. 6" 7.0 5.6 6.4 1.6 -
{?b LeIMPUrATY OF $ORATHR] so—cswre == 4.2 5.1 4.9 34 4.7 39 -
9 Would not makke use of skillor truln{ng _ 6.7 2.2 6.0 9.2 2.6 9.4 -
DId not want that kind of work se—=—<=: 10.0 6.7 12,6 9.3 9.4 78 -
. Other reasons = L 20.6 21.9 20.8 22.6 15.9 19.5 -
' WOMEN :
. Total refusing job offer: — -
[ Number {t} )] 1,462 279 499 387 163 94_ 49
Percent 100.0 100.0 * 100.0 | ¢ 100.0 100.0 100.0 )
Low pay . . . 2ns 22.% 24.2 .3 8.7 39.8 .
tocation uneatisfactory ’ 14.6 17.8 15.3 14.3 11.5 9.1 -
Houre uneatisfactory ™ = 11.8 12,7 9.1. . 12. 20.4 10.2 -
Other conditions unsatiefactory — 4.8 5.5 46 4.0 5.7 2.3 .
. Job temporary or seasonal e 3.0 4.0 3.2 2.1 (*) 6.8 .
> " Would not make use of ekill or training: , 6.0 2.9 7.3 6.4 7.0 5.7 -
4 Did not want that kind of work 12.0 14.9 11.9 10.9 15.3 8.0 -
Other reasons o= 20.3 19,6 24. 4 18.6 1.5 18.2 -
"J.au wot shown where base ie lese than 75, 000, * ' 1 No one in category.
. ° .
D
AN .
B . j oy
y
’ 55
Q

Table I-2. Jobesskers who refused offers: ‘Occupation and race, Januery-1973
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Table 1-4. Main reason for refusing job offer: Occupetion and race, January 1973

(Percent distribution)

T“‘;JJ:},‘:':"‘ R Reason for refusing job
. § or ~ -
N < i N Job was | Would not| Did not
. Oecupation and race Number Low Location | Hours worklng | omporary| make use | want that | Gther
Percont - unsatie unsatis~ | conditlons A
{thousands) — " pay factory factory unsatise or of skdll or | kind of reason
) e ) - factory seasonal training work
Total = 3 222 100, & 30. 4 13.7 4,2 5. § 3. 6 6o 4 10,9 20.4
Professlonal. technical. and . \ |
kndted workers eee——oeeee. 658 106.9 17.7 22 Ge b 6.9 1.8 %8 | %1 25.6
_ Managera and administrators,
pt farm a7 105. 9 37.3 10.3 .8 4.8 o2 a7 15. 9 19,6
Sales workers = - 281 }90. & 24.2 14.8 1.6 e [C) kY 21.3 17.7
Clerical workers meesseracacas 78 B 100. 9 33.13 13. 0 10. 8 4.3 &7 e 4 12.0 . 17. &
Craft workers ———e——— e s 160, 0 37.3 1.8 6.9 %9 . 2.9 6.9 5.9 17,1
COperatives. sxcept transport —— 400 100. 9 40.0 7.4 8.7 38 be @ 1.5 1.7 3.8
Transport equipment operatives — 92 190.0 . 36.4 13.3 14.4 1.1 " 8.9 5. 6 10.0
Laborers, except farm mcae 34 100, & 34.2 1.6 186 8.4 b 5.8 8.4 10,9
Private household workers s—ee—e 14 ) - — " - - - - - -
Service workers, except ' )
private household ——eeeeea | ¢ 339 100, 6 26. 6 19.0 144 7.8 5,7 A3 11.2 AN Y
. Farin workers S — — 12 [C) - . . . . . - .
White -——- 3, 049 100. 90 36. & 13.8 9.0 - 5.6 3.3 bed 16.9 0.8
. legro and othisr milnority .
TACEs  —=as 243 100. 6 2.2 12.8 1.5 3.3 1.7 Se b6 11.1 15.0
! No one (n category. ! Percent not shown where bass s less than 75, 000,
Table I.5. Method of Jobfinding resulting in offer refused: Occupation, Jenuary 1973
{Psrcent distribution) - - -
’ TolRT Aivod TFlends ~
) offers refused’ Applied About Jobpe. Answered | Privats State
Tecapation Tomber d"‘f“?’ Wiste newspaper| *MPlOY- | employ- All
((tlzou.llndl» Percont | otover they | Elsewhere| ads inent fMent Gther
tt ) ploye worked agency service
Total == - 4,328 100. 6 20.5% 8.2 6.9 19.3 11.0 ‘8.5 25.5
Professional, technical. and kindred ] - ] -
wWOTkors o= 88¢ 106, 0 24.2 7. 7.2
Managers and adminlstrators, except - 3.2 3 12.3 16.7 2.9 8.2
farm ——- 423 160. 0 2. i o
Sales workers - - 389 106,0 0.4 a4 e e e 3 it
Clerical and kindred workers ——— — ___ 983 | 100.0 18.1 76 4.8 20,4 19.3 80 TR
Craft and kindred workers ———— . We L Tieolo | 29 a9 4 & 224 57 1.3 1903
Operatives. except transport c—eeme. . .. 487 106. & 7.0 8.8 Sed SR 5. 4 16 3 16. L]
Traaeport squipiient cperatives ————— 113 1060. 6 26,4 18.5 1.8 3009 iD 10.9 14.5
Laborers, except farny ——e oo o 207 160 0 15.5 5.2 543 8.8 &h 15,8 4.
Service workers. oxcept private . * . . 4
housskiold = = 410 166.% 19. 4 8.9 8.4 18. 8 b. 4 16,0 2.6
Includes saniie private housshold workers and f{arm labo 8 not Y 2 2
shown soparately. Since ecme pessons turned down more tilxlnr;;l ;c?h ber O"’ p&;-;:: ;hz.t::r'l;l;;‘down o offers.
offor, total represente nusrnber of Job offers turned down and not num.
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Table J-1. Ammmummwmmwmnmmmummmmmz Method by
which current job was obtained, sex, and race, Jsnuary 1973 . e
Averege hicurly eerninge Chenge
Method, sex, and rece EaTaet ncarrent v
o o Job Job Amecunt R ”arcent \
Total —e $3. 63 $3.40 $ 0.37 12,2 ¢
A
Applled directly to smployer  atsmeed .85 .15 .30 10.5
Asked {riendst - .
About Jobs where they work =-—ucemcomsicoms 2.89 , 3138 . .49 17.0
About Jous elsewhere et !.'ﬂl 3.78 - -
Asked relatlves: 4
About jobs where they work —eccosmctmecace L8 74 3,42 .38 13,9
About jobe el here ‘253 3. 42 + 89 5.2
Answered nawlpapar adlu
Local 2.96, 3.17 P .21 71
Nonlocal - = .63 .07 - 56 ¢ .15.4
FPrlvete lmplurnlm agency - 3.18 3.58 " 40 18,6
State employment service -—a-c———%-ﬁ\: 3.5% 2,74 .19 7.5
School placement office Shagesres s e te e 3.86 1.5% <49 16.0
Civll Service test - ¢ .91 3. 88 .94 323
Asked teacher or professor - - 2.7 . 3.63 T .87 3.8
Went to p}ncl where lnplnyau come to  * -
plck up pecple (% &) 4 [§]
Pleced eds Inn newspepere: .
Lacal ~ 5:% w &') y)
al b 4 s {3
Anewsered ads In pw!u llonll or !uda B
journale o= e - [¢] %] ¥} ]
Unlcn hirlag hnll - ey 6,29 747 . . 88 14,0
Contacted 16ce] orgenization e —cmreseceocuesss " 4] ¥ -
Placed ade n professicaal or trede i
journals - M . &) * Y]
Other - 3.3 DT ] . «50 15.1
Men 3.4 3,88 .41 1.9
Wornen <= - 345 2.79 ~ .M 13.9
White --— - 1,908 3,42 I A 12,1
Negro and otha? mluorlty' FRCOE sommecmcmsimcvanncs 2.80 3.28 .48 17,1
' Data not shown whers base le less than 75.000. o4 N4 one in :nklo‘ry’)r -
ey
. ﬂ Sl dve sz
Table J-2. Change in hourty samings betwesn current and previous job mmmmwmuﬂmm): | by

Mﬂcheunoqtbbwuobﬂmd.ux,mdmo,mem

{Percent distributlon)

Total Increased by— Decreaved by~
M Method. sex. and race Number ch:‘: . Under 10 to” [0 percent : Under 10to |20 percent
. {thou. | Percent s Total 10 19.9 or Total 10 19,9 or
sande) percent ercent more -percent | percent more
Total! 7, 884 100,90 6.9 61,3 9. b 10,9 40. 9 3.7 ~4.5 7.8 15.4
U
pplied directly to smployer —ewaems| 2,510 100.0 8.0 58.1 9.4 11.1 17.6 33.9 9.2 8.0 16. 6
ad frisnde . .
About Jobe where they work s 894 160.0 4.2 64.4 9.7 9.5 45.2 1.3 7.6 8.5 15.3
About fobs owhere —=——a-cacsc=san 419 100.0 6.7 61.5 11.1 7.2 43.2 3.9 6.2 81 17.8
Asked relative ) °
About jubs where et 423 100.0 3.8 60. 8.4 9.4 27. 8.§ 4.3 14.7
Abgut Jobs e1sewhere someesmimeceee 165 | 100.0 1 5.6 14,4 10.6 21,2 4.9 7.8 11,9
Answered newspaper ede:
Local 8950 100.0 6.5 60.4 | 11,9 12.9 32 9.5 8.5 15.3
Nonlocal - — 100 100.0 i 41.0 2.0 12.0 . 59,0 15.0 160 28.0
Private employTrient AgeNCYy —=cc=ssmcncas 459 100.0 5.1 67.8 9.0 17.0 | ° 27.6 Ly b2 12.9
State amplﬁymam 00rvlie mmscsacscon—ss 318 160.0 6.9 6l.1 9.7 14.7 31.9 10.3 .3 14.7
School pl office 2231 |* 1800.0 4,2 65.7 2.8 9.4 30.0 3.3 8.0 18,8
Clvil Sorvice tegt smmmmccmeeeccccocmoeo! 153 100.0 2.1 80.8 10,3 8.9 17. 1 ol 1.4 7.5
Aeked teacher or profess = 106 100.0 4.0 64, 4 10,9 8.9 3.7 8.9 9.9 12.9
Wan! to place where amploy-u come o
to plck up pegple -« coen ] (U] - - - . . . - .
Placed ade in newepepers:
Local 16 5’) -8 - - N - - . -
Nonlocal () 3 . . . . . . R -
Aaswered ads in profeesional or
trade Journale 13 4] . - . N . N . ,
Ualon hirlng hall - 124 100.0 36. 48. 4 16.4 5.7 14.8 4.1 2.5 8.2
Contacted local organisatl 50 (U] - . . . . - . .
d ade In professions) or
trade Journals seses 2 M . - . - - . .
Other 368 100.0 9.2 59.5 6.6 11.8 40. 8 1.0 .
Men 4,593 100.0 [ ] 59.1 9.7 9.6 319.8 32.5 7.8
Women 3,291 100.0 4.9 4. 4 9.5 12. 6 42.3 30. 7/,‘ 9.5
white 1,128 100.0 7.0 61.3 9.7 11.0 40, 6 3.7 8.5
Negro and other minority races -———=| 759 100.0 5.7 61,5 [ %) 9.9 42.9 . .
.
* ! tncludes some Pereons for whom fmethod was unknown. NOTE: This table lncl::‘- only persons who were wage
3 No one In category. and salary workers on both jobk. )
) Percent not shown where base le less than 75 000- : .
ae
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Appendix: Survey Conc‘e'ptsfand Questiannaireii "

-

Estimates in this report are based on supplementary
questions in the January 1973 Current Population
Survey conducted and tabulated for the Bureau of
Labor Statistics by the Bpteau of the Census. The
basic labor force concepts, sample «design, estimating
methods, and reliability of ‘the data are described
briefly in the following sections.! The questionnaire
used ‘in the survey is appended for reference.

Definitions and explanations

Population coverage. Each month trained interviewers
collect information from a sample of about 47,000
households located in° 461 areas in 923 counties and
independent cities with coverage in 50 States and the
District of Columbia. The estimates in this report are
for persons 16 years of age and over nog in school
and in the civilian noninstitutional populd¥ion during
the calendar week ending January 13, 1973. The civilian
noninstitutional population excludes ‘all members of
the Armed Forces and inmates of institutions, such as
homes for the aged and ¢orrectional institutions.

Persons employed in the survey week were asked
the question: “When did- - - start working at his present
job or business?”” Wage and salary workers who ‘had
started on their current jobs between Januaty 1972 and
January 1973 were asked to answer a series of questions
on how they found their jobs. The questionnaire for
this survey was designed for self-enumeration and mail
return. Information was obtained directly from the
person if he was at home at the time the interviewer
was visiting the houschold. If the person was not at
home, the schedule was left to be completed and mailed
to the Bureau of the Census. Nonrespondents were
~ followed up by matl, phone, or personal visit. Approxi-
mately 90 percent of the schedules were eventually
returned.

About 5 percent of the questionnaires were returned
by respondents who had switched jobs between the CPS
interview week in Januatyw 1973 and the time of returning
the questionnaire. Since on these questionnaires
did not correspond to “cufrent job” informition obtained
on the basic .CPS questionnaire, these cases were
omitted from the estimates. For this reason, the

658

number of jobfinders shown in this report is under-
estimated by about S percent. Estimated proportions
of jobfinders in the various categories miay be less
affected by these omissions. However, the cases omitted
tend to be persons who change jobs more frequently
than those persons who were included in the estimates.

Employed. Employed persons are all those who, during
the survey week, () did any work at all as paid
employees or in their own business or profession, or
on their own farm, or worked 15 hours or more as ,
unpaid workers in an enterprise operated by a member
of the family or (b) did not work but had jobs or
bUsinesses from which they were temporarily absent
because of illness, bad weather, vacation, labor-manage-~
ment dispute, or personal reasons, whether or not they
were paid by their employers for the time off, and
whether or not they were seqking other jobs. .

Unemployed, Unemployed persons are all those who
did not work during the survey week, made specific
efforts to find a job within the preceding 4 weeks, and
were available for work during the survey week or
would have been available except for temporary illness.
Also included as unemployed are those who did not
work at all, were awailable for work, and (a) were .
waiting to be called back to a job from which they
had been laid off, or (b) were waiting to report to a
new wage or salary job within 30 days.

Quilian labor force. The civiliaff labor force comprises
all civilian persons classified as employed or unemployed
according to the above definitions.

Not in civilian labor force. Persons not classified as
employed or unemployed are defined as not in the labor
force. Persons doing only incidental unpaid family
work (less than 15 hours) are also classified as not in
the labor force.

“

1 For a more complete description of the methodoloty‘,
#ce Concepts and Methods Used In Manpower Statistics from
the Current Population Survey, Report 313 (Bureau of Labor

Statistics, 1967)
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Length of employment on last job. Length of employ-
ment is the number of years a person had been employed
¢ continuously except for interruptions for vacation,
temporary, illness, labor-management dispute, short-term
layoff (less than 30 days), and other temporary reasons.
Conditions under which continuous employment may
be broken are entry into the Armed Forces, transfer
to another job or employer, a layoff of 30 days or
more, or withdrawal from the labor force for 30 days
or more, even if a person subsequently returned to
work for the same employer.

Full-time and part-time workers. Full-time workers
are persons who worked 35 hours or more during the
survey week, and those who worked 1 to 34 hours but
usually worked full time. Part-time workers are those
who worked 1 to 34 hours during the survey week and
usually worked only 1 to 34 hours. Persons with a job
but not at work during the survey week are classified
according to whether they usually worked full or
part time.

Woge and salary workers. Wage and salary workers
“are persons working for a wage, salary, commission,
tips, payment in kind, or .at piece rates for a private
employer or any government unit.

" Occupation. The data on occupation refer to the job
held in the survey week. Persons with two jobs or more
were classified in the job at which they worked the
greatest number of hours in the survey week. The
occupation categories in this report are those used in
the 1970 Census of Population. “White-collar” workers
are employed in professional and technical managerial,
sales, and clerical occupations. “Blue-collar” workers
are employed in craft, operative, and laborer (except
farm) occupations.

Age. The age classification is based on the age of the
person at his last birthday.

Race. The population is divided into three groups on the
basis of race: white, Negro, and “other races.” The
last category includes Indians, Japanese, Chines¢, and
any other race except white and Negro.

Marital status, Women were classified into the following
categories according to their marital status at the time
of interview: Single; married, husband present; and
other marital status. A woman was classified “‘married,
husband present” if her husband was reported as a
member of the same household even though he may
have been temporarily absent on business, vacation,

”

L] ¢ ’ )
interview. The' term “other marital status” applies to
women who are married, husband absent; widowed;
or divorced.

Duration of job search. Duration is the total number
of weeks a jobseeker looked for work before finding
the current job, including weeks looked while still
employed at a previous job.

Hourly earnings. Hourly earnings were obtained by
dividing usual weekly earnings (including tips and
conunissions, but excluding overtime pay), before any
deductions, by the number of hours usually worked
per week, excluding overtime.

Metropolitan areas. The population residing in Standard
Metropolitan Statistical Areas (SMSA's) constitutes the
metropolitan population. Except in New England, an
SMSA is a county or group of contiguous counties
which contains at least one city of 50,000 inhabitants
or more, or “twin cities” with a combined population
of at least 50,000. In addition to the county, or
counties containing such a city or cities, contiguous
counties are included in an SMSA if, according to
certain criteria, they are essentially metropolitan in
character and are socially and economically integrated
with the central city. In New England, SMSA’s consist
of townsand cities rather than counties. The metropolitan
population in this report is based on SMSA’s:as defined
in the 1970 Census. “Large metropolitan areas” are
defined as SMSA’s with populations of 250,000 or more.

Sums of distribution. Sums of individual items, whether
absolute numbers or percentages, may not equal totals
because of independent rounding of totals and com-
ponents. Percentage totals, however, are always shown
as 10(3 percent.

Reliability of the estimates

Estimating procedure. The estimating procedure used
in this survey inflates weighted sample results to
independent estimates of the civilian. noninstitutional
population by age, sex, and race. These independent
estimates are based on statistics from the 1970 Census
of Population and other ‘data on births, deaths, immi-
gration, emigration, and strength of the Armed Forces.

Variability. Since the estimates are based on a sample,
they may differ somewhat from figures that would
have been obtained if a complete census had been
taken using the same schedules and procedures. As in
any. survey, the results are also subject to errors of

response and reporting. .These may be relatively large

in the case of persons with.irregular attachment to the -

on a visit, in a hospital and the like at the time of .» labor “force. Particular care should be exercised in the

© . -
®
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interpretation of figures based on relativel);‘ 'small esti-
mates as well as small differences between figures.

The standard error is primarily a measure of sampling

variability; that is, of the variations that might occur
by chance because a sample rather than the entire
population is surveyed. As calculated for this report,
the standard error also partially measures the effect
of response “and enumeration errors but does “not
measure any systematic bjases in the data. The chances
are about 68 out of 100 that an estithate from the
sample would differ from a complete census by less

n

o

.

than the standard error. The chances are about 95
out of 100 that the difference would be less than twice
the standard error. -

Appendix tables 1 through 4 show approximations
of the standard errors of various estimates in this survey.
The approximations should be interpreted as indicators
of the order of magnitude of the standard error, rather
than a precise standard for any specific item,

The following examplesillustrate their use. As of Janu-
ary 1973, an estimated 10,437,000 persons were working
on jobs they obtained at sometime since January 1972

Appandix table 1. Standard
errors of estimated number of
persons, all races (both sexes) or

Appendix table 2. Standard
errors of estimated number of
persons, total or white, male only

Appendix table 3. Standard )
errors of estimated
number of persons, Negro

ERI

whitse race (both sexes) or female only characteristics and other races
{68 chancses out of 100) {68 chances out of 100) (68 chances out of 100) -
Size of estimete | Standard error Size of exfimne Standard error Size of estimate | Standard error
50,000 .... | . 8,600
100,000 .- .. 12,100 123'833 1;'288 26,000 ..... 6,600
260,000 .... 19,000 250'000 teet 16’700 . 50,000 ..... 8,100
600,000 .... 27,000 500,000 23,600 76,000 .. .. 9,900
1,000,000 .... 38,100 1 ooo'ooo 33'300 100,000 . 11,400
2,600,000 .... 69,600 2’500’000 tees 51’800 250,000 ..... 17.800
5,000,000 .... 83,800 5’000'000 T ) 72'200 600,000 ..., 25,100
10,000,000 ... . 116,000 10'000'000 e ‘° I 98’000 1,000,000 ..... 34,800
25,000,000 .... 171,000 25’000’000 tete 134’000 2,600,000 ..... 51,800
50,000,000 .... 211,000 40’000’000 e 137'000 6,000,000 64,800
~ 756,000,000 ..., 213,000 50’000’000 e 123'000 10,000,000 ..... 60,800
100,000,000 .... | 179,000 T e ’
Appendix table 4, Standard errors of estimated percentages
(88 chances out of 100) .
Estimated Baso of estimated percentage (000)
percentage 76 100 260 600 | 1,000 [ 2,500 [ 5,000 | 10,000 26,000
L L T 1.2 1.1 0.7 0.6 0.4 0.2 0.2 0.1 0.1
20r98. ... i 1.7 1.6 1.0 7 5 3 2 2 a0
Bor96... ...ttt 26 24 1.5 1.1 .8 5 .3 2 27
100r80.. ... i eveennnns, 3.5 - 33 2.1 1.6 1.1 7 b 3 .2
160r85 ......oviiiiinnnnn, 4.2 3.9 25 1.8 1.3 8 6 A .3
200080 ................ AT 4.1.. 4.4 2.8 2.0 1.4 9. K:] 4 3
250175 ... 4e0. [+, B 48 3.0 2.1 1.5 . 1.0 N B .3
300r70 ... e, . 5.4 6.1 3.2 2.3 1.6 1.0 7 5 .3
FBorB6 ..., 6.7 6.3 3.3 - 2.4 1.7 1.1 7 b .3
400r60 ....... PP Ceeseen 6.8 5.4 3.4 24 1.7 1.1 8 .B .3
450r85 .............iiihiis, 5.9 6.6 3.6 2.5 1.7 1.1 8 K:] 4
60 ............ fe e e 5.9 6.6 3.6 2.5 1.7 1.1 8 K:] 4
60
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after a period of jobseeking. Appendix.table 1 shows the
standard error: on this estimate to be approximate[y
117,600. The chances are about 2 out of 3 that the
difference between the sample estimate and a uomplei
census count would be less than 117,600. The chanc
are about 19 out of 20 that the difference would bjle
less.than 235,200.

An ‘estimated- 34.9 percent of the jobseckers got
their jobs by applying directly to employers without
suggestions or referrals by anyone. Appendix table 4
shows the standard error of 34.9 percent with a base -
of 10,437,000 to be about 0.5 percent. Consequently,

[}

the chances are 2 out of 3 that a complete census

- _would have disclosed the figure to be between 34.4

and 35.4 percent, and 19 out of 20 that the figure
would have been between 33.9 and 35.9 percent.

The reliability of an estimated percentage that is
based on sample data for both the numerator and.the
denominator depends on the*percentage and the total
upon which the percentage is based. Estimated per-
centages are relatively more reliable than the corre-
sponding absolute estimates of the numerator of the
percentage, particularly if the percentage is large (50
percent or greater).
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for statistical purposes.

Dear

‘The U.S. Department of Labor.has asked the Bureau of the Census to
obtain information on the ways people find jobs. This' information will
be used by government agencies and private organizations concerned with
counseling people who are looking for work, guiding them to the methods
.which have brought other people the best results,

You are asked to answer the questions on the inside portion of this
form and mail the completed form within FIVE DAYS in the enclosed pre-
addressed envelope. Since this study Is based on a scientific sample
of the total population, it is important that each person return a
completed questionnaire. ’

Your cooperation in this voluntary survey will be greatly appreciated.
The Bureau of the Census treats as confidential all the information you

provide, and the results of the survey will be issued only in the form
of statistical tetals.

Thank you for your coopeﬁation.

Sincerely,
' GEORGE H, BROWN # ’
Director

Bureau of the Census
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1. When did you start tg,work for the employer
you had the week of January 7-13? If you
were working at more than one job, refer
to your main job. If you worked for the

" same employer more than once, give the -
date you started your present employment.

1 (] January 1973 . -
‘ 2] October — December 1972
3] July — September 1972
4[] April — June 1972
5[] January — March 1972
. *6 [_] Before ‘January 1972 °

7. . Here-is_a list of the ways people try
~to find jabs. -What methods did you use
to look far work before you got your
present job? Mark “Yes’ or “No”’ for
each method listed. »

. Did you —
A. Apply directly ta an employer without
suggestions or referrals by dny one?

‘ 1] Yes 'z[:lNo\

B. Ask relatives about jobs where they work?

1] Yes 2] No

C. Ask relatives about jobs elsewhere?

2. Are you still working for that employer?

1 [:l'Yes - 2[]No

1] Yes 2] Ne

D. Ask friends about jobs where they work?

3. What kind of work are you doing? .
(For example: teacher, secretary,
salesperson, carpenter)

_ 4[] Yes 2[JNo

- E. Ask friends about jabs elsewhere?

4. How many hours do you usually work per
week on your job, excluding overtime?

\ ¢
— Hoeurs

@2 | lllll

1] Yes -2‘[:] No -~

Did you —
F. Check with State employment service?

5. How much do you usually earn per week,
before any deductions? lnclude tips and
commissions, but exclude overtime pay.
If your earnings vary, please estimate
youriwcckly earnings. ’

Per week

1] Yes 2[]No

. G. Check with private employment agency?

1 D Yes 2[JNo

H. Answer ads in local newspaper?

6. Did you spend any time looking for work
before starting on your present job?

“\@A _1[]Yes — Go to Question 7 P‘“Q _

waiting to be called

back to work 35,

3] No — I was offered a job )
without looking for it

4[] No — I returned to a job
I held once before

business

34
6 [_] No — Other reason(Explain)

/

question

2[JNo -1 was on layoff }Skip to

5[] No — I went into the family r‘;ﬁiﬂfﬁm

1] Yes -2[]No

I. Answerads in newspaper from outside
your locality?

1] Yes 2] No

Did you -
J. Place ads in local newspaper?

1[I Yes 2[] No

K. Place ads in newspaper outside your
locality? '

2] No

11 Xes

_Please continue with the
list:an the next page.

FORM CPS3.618 (12-8+72)
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7.(Continued)
: Di

you -

i 1] Yes 2] No

i
L. Check with labor union hiring hall?

9. Which ONE method in this list was most
useful in getting your present job? -

Enter in this space the letter
of the ONE method which ivas most
~ useful in getting your job.

M. Take civil service test or file
application for a government job,
Federal, State or local?

1[JYes . 2[]No

5

0. Which of the other methods, A through T

in the list in item 7, also helped you to

-l

N. Contact an organization, such as a

welfare agency, etc.?

1 [} Yes 2[ ] No

- community action group, Urban League,

get your job? Mark the box next to the -
letter of eack method which helped.

0. Contact school placement officer?

q 1] Yes zleo

1] Yes 2] No

P. Ask teacher or professor for job leads?

Did you ~
Q. Answer ads in professional‘or trade
journals or.periodicals?

1t|Yes 2] No

R. Place ads in professional or trade
journals or periodicals?

1] Yes 2] No

LA oW - [Jo
N ] ml
@ Oc wf a
(Jb K . R
s Ot s
OF . O Or

6 ON
W [ No gther method helped

employers come to pick up people?

1] Yes 2] No

S. Go to any special place or street where

11.  Did you get any job offers which you
did not take?

question 12 : question 14

T. Use any other method to find a job?

1[:’|/Yes 2] No-

Lkaxplain

Go to question 8

8. Looking back at methods A through
listed in item 7, which ONE method
did you use most often?

Enter in this space the letter

the ONE method you used most often.

1[JYes —Goto  2[]No — Skip to
12

Which of the methods A through T in

item 7 resulted in o job offer which you
‘did not take? Mark the box next to the
letter of each method which resulted in

~ FORM CPS-818 (12-8-72)

a job offer.
Coto. )
question 8 [:]A M } 0
(s ] 1P
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13. Whot was the MAIN reason you did not

take the job? If you received more thon
one offer, refer to the most recent.
Mark only one reason.

1 (] Low pay

2 [[] Location unsatisfactory

3 [:I Hours unsatisfactory

* 4[] Other working conditions
unsatisfactory

5[] Job was temporary or seasonal

6 [] Would not make use of my skill
= or training

7 [J Did not want that kind of work

8 [ Other reason (Explain)

17.

£

Who fun you this advice?
(Mark all that apply).

1 [] Friends
2 [[] Relatives

3 [] Community action group, Urban
- League, or welfare'agency

a[] Scho;jl placement office

5[] Teacher or professor

6 [_] State employment service
7] Private employment agency -‘
s [} Labor union

s [[] Other (Explain)

14. While you were looking for your
present job, were you given any tests
to see what kind of work you can do
or how well you can do it?

.:

1[]Yes — Go to 2 [_] No — Skip to
7 question 15

question 16

15. Who gave you these tests?
(Mark all that apply)

1 (] Employer

2 [[] Community action group, Urban
League, or welfare agency

3 [] State employment service
4 7] Private employment agency

s [[] School placement office

6 [ ] Other (Explain)

|

16. While looking for your present job, were
_ you given any advice about training or the
lind of work to look for?

1] Yes — Goto 2["]No — Skip to

question 17 question 18

Why did you start looking for work? Was it
because you quit or lost a job or business, or
was there some other reason? (Mark only ONE)|

o1 [] Quit job 3
02 [] Temporary job ended

03 [] Laid off temporarily
(less than 30 days) Go to

04[] Laid off indefinitely [ Jucstion
. (30 days or more) .

os [] Lost job for other reason

06 [j.l sold, lost, or gave up
my business .

job before quitting the question
one | had 22

N

o7 [] Wanted to get a different }Slu'p to .

€
os [] Left or finished school
09 [[] Left military service

10 [_] Wanted or needed to work
while in school

11 [_] Recovered from illness or -
accident and was able to
start working

Skip to
> question
123

s

12 [_] Was keeping house and
decided to get a paid job

13 [] Was retired and decided to.
go back to work

14 [7] Other (Explain) .

FORM C P3$-618 (12-8-72) .
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19. Did you start to look for work while
still working on your last job?

1 [] Yes — Skip to

2[JNo - Go to
question 22 C]

» question 20

25. Did you get any unemployment
insurance benefits while you were -
looking for work?

1] Yes — Go to

2[] No — Skip to
K question 26 - ¢

question 28

or leaving your last-
ing for another one?

} Skip to

"question 23

20. Hew long after losin
job did you start |boz

1 [] First or second day

after leaving

2[] 3 days to 1 week
3] 1to 2 weeks
4[_]13to 4 weeks
s[]5to 8 weeks
6 ]9 weeks or more

Go to
question 21

d

26. For how many weeks did you receive
the benefits?

Weeks

27. Did you use up oll your benefit rights °
while you were out of work? .

1[JYes. 2[JNo 3] Don’t know

28. What was the farthest distance from
where you lived that you went to look
for work? Please estimate if you do

21, What was the MAIN reason you did not
start to look for work within 1or 2 days?

1 [ Expected to be called back to job
2 [[] Wapted to take some time off
3 [} Had work to do around the house
4[] Own illness’ |
5 [} Illness in family
6] Moved: .
7 [] Other (Explain)

not know exact mileage.

1 [J Under 5 miles

2[5 tq 10 miles

3[J 11 to 25 miles

4[] 26 to 50 miles

5[] 51 to 100 miles

6 [] 101 to 200 miles

7 ] 201 to 500 miles

8 [_] Over 500 miles '
9 [] Did not go out to look for work

29. How far away from where you lived is
the job you took? Please estimate if
you do not know exact mileage. .

(Skip to questi:m 23)

1 [[] Under 5 miles

2[] 5 to 10 miles
3] 11 to 25 miles

weeks did you look for work
working? '

22. How manrl

while sti

Weeks

4[] 26 to 50 miles
5[] 51 to 100 miles
6 1101 to 200 miles

23. After you started to look for work, how
many weeks did you look before finding
your present job?

Weeks

7 (] 201 to 500 miles
8 (] Over 500 miles

30a. Did you take any occupational or educa-
tional training courses or programs during
the time you were looking for work? -

24. How many hours a week did you usually
look for work during this period?

1 [J 5 hours or less
2["]6to 10 hours
3[J 11 to 15 hours
4[] 16 to 20 hours
5[] 21 to 25 hours
6 (] 26 hours or more

2 ] No — Skip to

11 Yes — Go to
- question 35

/ question 30b

®

b. Did you (or your family) pay for
this training?

1[JYes —Go ¢
Do,

2 [J No — Skip to

question 31

c. How much did the training cost?

FORM CPS-618 (12-8-72)
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31. What kind of training did you get?
(For example: typing, auto repuir,
nurse’s aide, reading and writing)

32. Did this training help you to get
your present job? '

1] Yes 2[]No

37. How mﬁny times wﬁc you out of work AND
looking for work during 1972?

1 [} None — Skip to question 39
2[J1 time ‘
3] 2 times

4[] 3 times or more

Go to question 38

38. What was the Ion_gcit stretch of time
that you were out of a job AND looking
for work in 1972?

33. Do you use any of this training
on youwr job?

1] Yes 2} No

Skip to question 35

| _ Weeks

39. Before starting on your present job,
when did you last work at a job or
business, either full or part time, -

34. What were you doing before starting to
work on your present job?

" [ Working at a different job and

in school

2 {7} Working at a different job and
. not in school

3[7] In school and not working

4[] Taking care of home and family
s [_| Retired

6 [ 1l or disabled

n military service
71 y ser

8 ) Other (Explain) N

>

for two weeks or more?
01 D January 1973% )
02 E:] October — December 1972
03] July - september 1972
04[] April — June 1972
o5 [_] January — March 1972
o6 []1971
o7 []1970 -
os ] 1969
o9 {11968

Go to
\ ques tion
40

. .
10 [] 19631967 3
<11 []1962 or earlier

t

L END
12 [] Never worked before present QUESTIONS

35. Before starting on your present job, were
you a member of a rabor union?

1] Yes < 2[JNo

job for two weeks or more

| Now we would like to ask about your la.st
job, that is, the job you held before your
present one.

36. How many different jobs .did you have
during 19727 Do not count as a separate
job a second job held at the same time
as your main job.

1 None

40. How long did you work at that job
or business? '

, 1 [ Less than 4 months
2] 4 to 6 months
3] 7 to 11 months

2[J1 4[] 1 vear but less thar: 3
a2 s (] 3 years but less than 5
6 [} 5 years but less than 10
4 L3 ‘ 7 ] 10 years but less than 15
5[] 4 or more [C]15 years or more
FORM CPS-618 (12-8-72) Page 6
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‘l. Please describe your last job.

1@

a. For whom did you work? (Name of company,
business, organization, or other employer)
f +

b. What kind of business or industry was this?
{For example: retail shoe store, State Labor
Department, building contractor)

[T 1T

4'. e, Were you ~

' .1 [_] An employes of a private) .

company or individual?

2 [] Federal government Q‘,’eg‘;ion
employee? 22
3 [] State or local govermnment
employee?
4[] Self-employed?
5[] Working without END
N ol Susrmers” (QUESTIONS

or farm?

c. What kind of work were you doing?
(For example: salesperson, secretary,
carpenter)

&
o

42. How many hours did you usually work per
week, excluding overtime, just before you

left that job?

Hours

1]

d. What were your major activities or duties
on this job? (For example: sell shoes,
take dictation, build forms)

43. How much did you usually earn per week,
before any deductions, just before you
left that job? Include tips and commis-
sions, but exclude overtime pay. 1f your
earnings varied, please estimate what
your weekly earnings were.

THIS COMPLETES THE QUESTIONNAIRE, PLEASE PUT THE FORM IN
THE PREADDRESSED ENVELOPE PROVIDED AND MAIL IT TO US.

THANK YOU FOR YOUR COOPERATION.
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