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CHAPTER T

RATIONALE

o

Michigan was forging ahead educationally while interest in
. .

. career education was building in Washington. When Governor William G.

___Milliken signed Public Act?97 on May 7, 1974, the status and éﬁgnifi-

cance of career education in Michigan was recognized and established.
Act 97 promotes the planning and developmént of career education
programs. |t requires the development ¢ lans for.implementing

career education in each local district. To encourage and help make

this possible, a state-wide organization was created that includes a

« °

. Career Education Advisory Commission, Regional Career Education Plan-

ning Districts, apd Career Edycation Planning District Councils.

[N

‘The Michigan Department of Education (MDE) has recognized‘the
need for establishing and operatidé regional career’ development

support® systems. Beginning in 1971, the MDE capitalized on its ex~
7/ .
perimental and demonstration projects by deveIOpipg’various aids and

-

resource materials for delivering career education in Michigan. Since
that time, regional personnel have provided leadership for local educa-
tion agencies (LEA), served as a source of input for the MDE and

" disseminated materials. They also assisted the MDE in outliningjcareer

-

education activity expecfations on the part of local school districts.

¢

Regional personnel serve as a link in the MDE's network organization

attempting to provide a successful career education delivery system
I y .
state-wide,

M.l1.C.E. (Macomb Intermediate Career Education) is one of

‘
»

" the 5ix regfona] dissemination support systems that has been in

operation and received financial assistance from the state for

— -

the 1974=75 school y;¥r. B
) ' 1

i
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- ¥ PURPOSE : » . . —
i I E——4 .
The project purpose is to provide a network of coordination, .

technical assistance and leadership designed to_assist LEAs .in de=

veloplnq career educatlon plans suitable to Iocal co&ﬁltlons. The

project also represents an operational model for vaI/datnng career - _

»

education processes and materi?}s.
/

BACKGROUND

Faced with unprecedented challanges in accomplishing-educa-
- L]
*tional goals and helbigg,with the social problems of a complex and
- ~ ’ \
w ‘rapidly changing nation,' the Macomb Intermediate School District

- - — ,\7

> g sought the most effective and efficient means for impacting our &
\‘ 179,000 students with the promises held by.fﬁe career education .
philosophy.
gpon learning of the MDE's Request for érOposaI, the Council . e

of Career Education, Planning District (CEPD) #40 took official action T

to notify and solicit participation of the twenty-one school districts

within its service area. The CEPD Coordinator realized the importance

of gaining support and commitiment from the necessary LEA authorities

™" for action. Twenty of the local districts? demonstrated support for
a regional career education dissemination support system project by
“

contributing ten cents per membership child to be het inwfscrow and

used specifically for career education activities duriﬁg the 1974~75

school vyear,

l'yhy Career Education?'' Michigan Career Education: An Intro=-
4 . duction, unpublished book by the Mich, Dept. of Ed., compiled by
Leslie M, Cochran, Centra] Michigan Unlver5|ty.
Appendices "'E'' and ''L" of this -report ‘contain pertinent infor-’ /
e#Mation on the twenty LEAs that participated in the pro;ect. i

«
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Throughout the school year, and especzally at the beglnnlng,

—thesfir-iters—of—this-report_had_frequent contact with adm|n|strat|ve

. __pensonnel for the ouroose’of encouraging planning and nmplementat[on“"'“—*“~4-*-o

-

as well as making sure these local people‘Had a grasp-of theueereer

education concept.

\
-

Assuming that awareness- and acceptance bringf about change
/

and grows from ''small beginnings to ever-widening circles,' it was

'decjded the target population for Qroject etforts would be teams
of educators representing the twenty districts. )
- In an effort to mob|I|ze potentual leadership in the county

for career education, Super|ntendents were asked to designate an
individua? to serve as career education coordlnator for their district.
Superintendents were aleo asked to appoint a team to represent their 4

distric Team size varied among districts and ranged from four to

th|rteen members, depending on student enrollment, local support, etc.”

- Teams were composed of currlculum leaders from a cross-section
. -
of subject areas and grade levels, guidance and counseling personnel, v

central and building administrators, classroom teachers; media per-
SOnneI vocational educators, etc.
In November, 1974, district coofrdinators met with the project

staff to outI|ne posslble strategies for implementing the M. 1.C.E. project.

\

There was mutual agreement relative to utilizing the core group from
each local education agency to expedite the planning process. These

<

local teams would serve as‘career edueation facilitators for the
purpose of meeting the unique needs of their district, .
In» December, 1974, the local personnel who had been identified

as ''team members,'' were asked to complete a survey. The survey served

F
N .

\ 10
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as a foundation to ﬁetermine the needs .of the target populdtion. It - R

‘was .also_used_as _a pre test whichAyasamagchedﬁwith~the post test given

A

~_in June, 1975. Comparisons were made” ‘in—order—to-determine -whethef--- —- ° -

.

project activities had closed the gap in terms of meeting the needs

‘of%the local teams. A complete analysis of the data collected is
o~ - )
presented in Chapter 111 of this report.

N e e
Project goals were designed to meet the needs of the majority {

of the target population. “P;oject Goals ahd Activities" are dis-
cussed.in thé<next‘chapter of this report. Because of the monumental
tasks ahead for LEA t;;ﬁ me%bers,'the diversity of éxpertise and ,
commonalities'petween dj;tricts, it was decided to use three appro-
"aches to accomplish the work.v First, an in-service Fraining program

. \

¢
would be utilized. Second, local personnel would serve on various

\‘lask forces with personnel from other districts. Third; local teams

’

would-have work seszions for the purpose of accomplishing their §pecific -

»~
|

goals and objectives. ;

3
. -
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> CHAPTER 11 . '

* 7 INTRODUCTION

]
’

==—-==—— = approaches- uti | ized=to—accomp }ish-the goals+ -Reference—is

T This.chapter discusses each of the prd]eéf goals and various

TR
At
ExEs

" made to activities of the different task-forces and to LEA team’

N r K -
efforts to accomplish the godls. For economicdl reasons, it is

~

ad ©
impossible to include all the reports and materials developed.

However, because the writers hope others can benefit from out ex-

periences, we areincluding portions of those'contributions“in the

appendices of ?his report,
[ 4

.

.

. o
PROJECT GOALS AND ACTIVITIES

; y
" GOAL | =- IDENTIFY SERVICES NECESSARY FOR REGIONAL “COORD INATIGON
OF CAREER EDUCATION |N CONSTITUENT DISTRICTS

The project would serve as a catalyst to induce cooperation

among districts for the purpose of assfstihg Tocal districts\LQ\\\

- . -
assessing career education resources and needs. in addition to
A .

<

!

the in=-service training sessions, all task forces would contribute“ -

toward the -accomplishment of this goal. '

The Communications and Reporting Task Force was established

-

spécifically for promoting communications, cogperation and planning
.- -
among constituent disirjcts. (Appendix F includes reports from

this task force.) The first action by this committee called for a

-
\

status rebort from each local education agency.
The statu; report rqqu{red local teams to‘identify and

determine whether there were existing instructional actixities

c&mplementary to the career education philosﬁphy and consistent

‘with Michigan Public Law 97. . X




.That task force also asked local team members to share the

knowledge gained through oral and written reports. The presentagions
were both on a formal and informal basis and proved to be an

effettive means of exchanging ideas and materials.

.

The effortg of the Task Force on Computer Usage were directed

pr}marTIy toward the accomplishment of Goal Number |. (Appendix Q}

contains materials related to the Computer Usage Task Force.) This

task force studied current practices and reviewed the literature

-

for the purpose of determining the_feasibility of computer usaée

in the areas of: (1) 'a communications network to district teams,
. "
(2) developing problem solving and decision making skills through

simulation, and (3) career and occupational information dissemination.

-

The Task Force on® Assessment and Evaluation- served as a
resource for assisting local.education agencies in defining their

program goals. Further, efforts were made to identify and/or

deve&lop assessment and evaluation strategies, programs, designs, and
- L d .
»

instruments for career’educdtion activities. {(tnformation on the
Assessment and Evaluation Task Force is compiled in Appendix H.)
Furfhef, in order té achieve Goal Numbe; I, each Ioca[ education
agency team was requested to provide input relative to any unique

needs for regional coordination of career education. (Appendix L

.contains summary reports for the various local education agencies.)

== SELECT AND PILOT TEST STRATEG}ES TO FACILITATE DEVELOP-
ADOPTION OF CAREER EDUCATION GOALS AND OBJECTIVES :°

.
N

s

.! .




tion learner goals and objectives. (Appendix | contains a-report
of activities from the Goals and Objectives Task.Force.)

14 M -
Because of the differences existing within each local educa-

tion agency, it was agreed to have each local team develop and pildt \

test strategies appropriate to its needs.

. - .
GOAL 111 -- ESTABLISH AND PILOT TEST A STRATEGY FOR | MPLEMENT ING
AN INFUSION PROCESS WHEREBY CAREER EDUCATION OBJECTIVES ARE
INCORPORATING INTO THE CURRICULUM
' 4

To assist local districts in developing methods for
infusing learner goals and objectives into their curriculum, an
Infusion Task Force was established. (Aﬁpendix J contains the
Infusion Task Force Repbrt%.) . ; . h

. The work of this group included reviewing the literature and ~ \\;:)
current 6ractices along with dgveloping strategies for infusion of.
career education concepts and procedures into th; K=12 curriculum
at the.loéal district-level. , .

IA addition, the in-service training sessions provided

opportunities for team members to be exposed to the MDE's teacher

training process model. .
- ~ [#}

~

'Further, 63 fourth, fifth and sixth grade teachers, srepresenting
three districts, (Centér Line, Lakeview and Warren Woods), participated in
a Mﬂf study to pilot test methods for disseminating and using career
education materials. ! .

The question to be answered by the reséarch was: What is the

relative effectiveness of various schemes of in=service programs for

assisting classroom teachers in....

R
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1. ’knowing the basic concepts of Michigan career education,

2, developing a more posntlve attitude toward Uhe career .
education concept, , N

. 3. communlcatlng the career education concept to others, B,
- «such as teachers, parents, administration, -
L., developing objectives related to each of the four career
_ development components: self awareness, career aware-
ness, decnsnon making, and planning and placement,

5. selecting career education resources which would be most )
approprlate for.the teacher's ‘program goals and objectives,
. and .
P \ ‘ <
6.  integrating career education in their existing subject
matter.
The 63 teachers were randomly assigned to one of the following
groups: . - ’ A .

Group 1 -- Received materials--Took pre/post survey--No S
formal in-service--Used materials based on
own needs during the month of May.

Group 2 -- Attended half .day of i{n-serv¥ice at the Macomb
Intermediate School District--Received materials--
Completed pre/post survey--Used materials during -
the month of May. . 2 . ..

o

~

-Group 3 -- Attended three days of |n~servnce at the Macomb _
Intermediate Schootl District--Received materials=-
Completed pre/post survey--Used matertals through-
out the month of May. s : .

¥ >

All data collected from tHe pre and post:tests are bé}ng anaglyzed

» * £
o

‘by Oakland Schools and Mrs. Bonnie G;ffln, Coord;nator of the state .

funded Career Education Resqurce Guide PrOJect. Data will be lntér~ o
. s

-

preted and findings piESented-ih a. final, rePort to the MDE by Mrs. Giffin. -

In addlthn to the MDE pre/post survey, the M I c E. staff requested
that the 21 teacherS'who parthnpated in the three- da; in-service work=~

shop complete a post_workshop survey in order’ to_get mee feedback. T
* t 7 . R
.




The following chart depicts the various responses:

.

hFd

. PROGRAM EVALUATION - .

A
e 1

How do you feel.about the three day in-sérvice program? (check one)*
-, . . (

s
) % - - .
* -
. . . . ~
. . " ’ * : ’

\ < v B <

* v v > povy :
v N -
. B . ) ) . .
. - . . - - <
2 0 2 is5 oo

-
Vs

' . . : Very ) Consid- +Quite
-Did these meetings... Little Some ,.erably A Lot
. Increase your awareness i }
of the Michigan Career T B e
Development Concept? 1 ,_0 - 15 .
R , Give you ideas that you ' ' . : - : .
. might use in-implementing =~ * ° | ’ - N
. career education in your . .o . o
¢lassroom? ; "0 - L . 5. . 12 N
Assist you in communicat-, oo .
v ing career education to . < =, ”
- other faculty members? N | L YT e .9

t " . . -,

*Not all participants responded.to this question. -
* »

T " Teachers who participated in thé ‘in-service workshops were .
X e )
g trained jn careér education methods, techniques,

.

" and materials

°

utilization. Teachers designed ang\implémenged career education

’ ., -

T ” . . N e
activities into their existing curriculum through the»{nfusxon .
i . . ) . ’ . ' P ) ’ . 7
approach. v . 4 s
) Workshops were designéd to increase teachers ski'lls in

<

4
pment outcomes

.

organizing, facilitating, and delivering career develo

to students.’ C )
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G'ogL 4V -- ESTABLISH AND PlLD4/TEST A STRATEGY FOR THE LOCAL
_EDUCATION AGENCIES TO ADOPT THE NEWLY DEVELOPED (AND/OR MODIFIED)
.~ TCAREER GU I DANCE - PtAN : .

S

In an effort to'identify strategies for developing and/or

modifying cafeer guidance programs, the Career Guidance Task Force

v

:reviewed the‘literature aﬁd current practices and received input
.from the other task forces, from the in-service training sessions,
and b? vieiting career education pro?ect sites. (Career Guidance
Task Force materials are included in Appendix K.)

For guideline purposes, the folldwing general strategy for
: |mplement|ng, developnng, and/or modnfylng a career gundance program

was developed

-Establlsh K-12 Guldance Communlcatlon,
Elect GU|dance Leader
Y -
-Create a Guidance Needs Assessment;
(incorporate into total needs assessment or -
. write separate guidance needs asseesment)

N ~Evaluate Needs Assessment With All Counselors

~Develop a Cafeer Guidance Model WitB Evafuation
Procedures Built In

-Involve Administration For Support

-initiate Staff Relatnons Invoiving lnformatlod 3 X
Dlssemvnatlon -'z

T

-Establish a Public Relations Program |

~-Plan and Present Guidance Component of Career
Educatlon Plan to Local Board for Adoptlon

-lmplement Plan

- -

It was the consensus of task force members that each team
assume the regbonsibility for developing strategies appropriate for

-

their particular district.

S
2 ~
v b
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GOAL V -~ DEVELOP A PLANNING STRUCTURE TO ASSIST LOCAL EDUCATION
AGENCIES IN DEVELOPING APPROPRIATE CAREER EDUCATION PLANS

The project provided consultation for local teams in
develpping their comprehensive career education plans, consistent,
with Public Law 97. Assistance in.developing and implémenting
career education system-wide was encouraged through the in-service

training program, consultive services, and task force work.

NG

A}".',
Factors considered in the planning inclided identification
of leaders; delivery mechanism; budget; time table; needs assess-
1 - .
ment and evaluation; creation of awareness, understanding and

receptivity; development of goals and objectives; infusion of

career development and career guidance into the existing curricu-

lum and program; resources and cooperation in the community. . *8

. SUMMARY

4 o
@

Efforts to accomplish the goals included input from LEA Teams

and various task forces, and participation in the in-service training

program. The next section of this report discusses the in-service

training and presents findings relative to’results of the program.

<




. ) CHAPTER 111

INTRODUCT | ON

. The in-service training goals were designed to complement

project goals as-well as the needs of LEA team members. The first

”

sections of this chaptef will identify those goals and discuss the

. activities designed to afcomplish the goals.
. t « .
The next portion reports the findings relative to evaluation.
A separate presentation is made of the data collected and analyzed for

each training program goal.

M.l.C.E. IN-SERVICE TRAINING PROGRAM

1. To increase barticipants' knowledge of the career eduyca-
tion concept. )

2. To improve'participants' skills in‘s&rving within the

d < 4 +
i local district as - b
a. change agents, _° g '
b. resourcevand consultive personnel,
c. disseminators of materials apd information, and
d. coordinators ‘of district activities.

3. To assist participants in developing a career education
plan suitable.to local conditions which could be adopted
and implemented beginning with the 1975-76 school year. -

2

ACTIVITIES: . .

In order to address the goals of the in-service training
o«

program, participants were provided expertise from personnel in the

.

Macémb Intermediate School District (M|Sﬂ) and the Michigan Department:
of ¢<Education (MDE), representagives from labor and the business

/ ‘ community, representatives from local and state chambers of commerce,

1]
'

19




university personnel. and developers and pract}tipners from inter-
state and intrastate career educa;ion projects. (Appendix B contains
agenda for in-service sessions.)

ln additioﬁ; participants received copies of models and ma=-
terialé deve loped by the MDE and other resources related to‘career ed-
ucation, curriculfm guides, instructional materials, career education

project reports, bibliographies of career education resources, lists

of commercially produced materials, etc.

-

FEEDBACK RELATIVE TO MATERIALS DlSSEMiNATED:

Particfﬁants complet%d written evaluations for the purpose
of'ﬂetermining their opinions of the quality, quantity and variety
of materials disseminated. (See Appendix C{): There were

4 surveys completed. The following table depicts respondents

satisfaction/dissatisfaction:

P

- -
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. o
" SURVEY TO'RATE HANDOUT MATERIALS
Strongly Strongly
_Agree Agree ‘Disagree
1. The handout material was ‘ - o
" logically sequenced. 1 t 28 5 .

2. The handout material was |

related to the topics )

presented. 15 28 1
3. The handout material was ) '

arranged efficiently._ 15 21, : 8
4. The handout material was .

clearly duplicated (or ; T

printed). 2 23 S ¢
5. The handouts helped me .

think objectively. 1 27 6
6. The content presented will |

not help me develop my .

.career education plan. 1 6 37
7. The material presented{ ~

was not practical. ~ 0 7 37
8. The material gave me

g information | needed. 13 28 ’ 3

9. The variety of materials t |

disseminated was adequate. 9 26 9 2

10. The amount of materials
disseminated is ample.’ 16 . 23 5
e
4
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The positive feedback.indicates that the majority of the

respondents weressatisfied with. the materials disseminated.

. FINDINGé.RELATED TO IN-SERVICE TRAINING GOAL NUMBER ONE -- TO
INCREASE PARTICHPANTS KNOWLEDGE OF- THE CAREER EDUCATION CONCEPT

A modified version 6f the MDE's Career DeVeloémeht‘WOrkshop
Mgasdre was developed and administered to assess certain affective
areas. (See Appendix A, Part 1) To determine changes in partici;'
pants' knowiedge of the career education concept, bost tggis Wére;
compared with pre tests. Fifty-eight partiéipants completed both

~

tests. The data were analyzed based on whether there was an in-
crease, decrease, or no-change in the individual's total score. Of
the 58 respondents, 53 percent (31 participants) increased-their’

4

scores from the pre to post tests. The data 'shows the maj6rity of

the participants increased their basic career education khowledgé.‘
Héwever, no investigation was made relative to the degree or'exteht
of this acquisition. Thirteen of the participants' scores remained
the same from)pre to post test, Whereas, fourteen participants

4

attained lower scores on the post test than they:achieved on the

pre test. -

' Comparisons were also made betweea those same participants'

pre and post responses relative to participants' self-estimated
knowledge and ability in the jarea of career education: (See Part 11
of Appendix A.) On a five-point scale ranging from ''yes absolutely"
to "absolutely not," regbondents were asked, '"Do you feel you have the

skill and knowlédge necessary to ..." The following results were
I

obtained:
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WORKSHOP PART ICIPANTS' SELF-ASSéSSMENT ON MEASURING INSIRGMENI

-

. . - : N . ’ .
Question Items Related to Knowledge Pre/Post Comparisons

tn Part 11 of Career Education ) _ . ‘
of Test Concept Increase Unchanged Decrease

-

2. “7Do you feel you have the
skill and knowledge neces=-
‘. sary to articulate to -
others a definition of g
career education? 39 18 1

S Do you feel you have the
skill and knowledge neces-  _ - .
sary to develop lesson )
plans that incorporate S ——
career developmént content . .
into existing instruction? 38 16 -4

: —
L, Do you feel yourhave the skill
*and knowledge necessary to e -

articulate to -others the Mich- N
igan career education model? 45 -9 L -

9. Do you feel you have the ' -
skill and knowledge neces- . “~
* . sary to-.develop learner ) .
S activities that are effec- v ~
’ tivewin achieving career s -
. / development optcome? . %y "34 18 6

ke Sz L%
n A S -

; ¥ 4 .-
11. Do you feel 3gﬁ”ﬁave the v
’ % skill and knowledge neces~
' sary to identify audio-
visual and support mater~"*
ials to supplement career .
development -instruction? 32 23 3

[

- N - -~

h, . Do yéu feel you have the ) : o
skill and knowledge neces- —_—
sary to identify community
resources that could sup-
’ ‘ plement career development ‘
instruction? . 31 20
) v %

Q ' :323
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"It appears that the majority of the participants Increased s
their pre test level to some degree, mé;n{ng that self~assessment
of their skill and.knowledge changed in a positive direction as a
result of the in-service sessfon§ and other related activities

throughout the year.

hY

Partic}pan}s were asked to react on op}nfonéires in an
effort to determine the effectiveness of the jn-service tréining_
sessions relative to increasing their knowledée of the céreer
educétion concept. ‘(Appendix D contains a copy of the-opinioﬁéiré,'n
used.) Sixty-e%ght pafticibants completed and returned the in=
strument. S}xty-four respondents indicated thq; the,meetings in=-.
creased their knowledge of the career education cqﬁcept,“some,“b
“considerébly," or "quite a lot.'" Only four indfvidualsQrespondéd‘
“in the "'very little! category on-the survey. |

1t appears fair EB conclude from the data collected relative
to the first goal of the in-service training, that the In-service

program was successful. "For the most part, the program had served

to increase participants' knowledge to some extent, In addition,

N . l'a
participants perceived their knowledge and skiils as having in-

creased as a)result of the training.
N i :

FINDINGS RELATED TO GOAL NUMBER TWO -~ TO .IMPROVE PARTICIPANTS' -
SKILLS IN SERVING WITHIN THE LOCAL DISTRICT AS: (a) CHANGE AGENTS, )
(b) RESOURCE AND CONSULTIVE PERSONNEL, (c) DISSEMINATORS OF MATERIALS

AND |NFORMATION, AND (d) COORDINATORS OF DISTRICT CAREER EDUCATION
ACTIVITIES: _ )

In order to assess participants! perceptions of their ability
N D
~ . .
to assume the various responsibilities outlined in goal number two, ‘

~ -
.




! turned both tests.

wi
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participants were given a pre test before any workshops took place.
(See Appendix A, Part 11), A post test was distributed to particf—

pants at the end\of the'project. Pre and post tests were matched

and comparisons were made. Fifty-eight people completed énd re- ~
K . - .

With a ¥ive-pojnt scale ranging from ''yes absolutely!' to
"absolutely not," i tems asked, ''Do you feel you have the skill and

know ledge neceésar9 to . . .'"" The Following results were‘obtained:

3
"I

&

WORKSHOP PARTICIPANTS' SELF-ASSESSMENT ON MEASURING INSfRUMENT
] ‘ ' . e ]
,'Qqésfjbn ltemé Related to . '
.in Part It . Goal Two of Training Pre/Post Comparisons
‘of Test Program Increase Unchanged Decrease
5. Do you feel-you have the .

skill and knowledge neces=
sary to describe existing

career education activities
in the district to others? 4o 17 1

*

u

6. Do you feel you have the
skill and knowledge neces-
sary to bring about change : ’
in the district? 22 31 ) 5

8. Do you feel you have the
skill and knowledge neces~- '
sary to serve as a coordinas,
tor of district career edu- . ‘
cation activities? 28 24 6

10. Do you feel you .have the

skill and knowledge neces-

sary to act as a resource

“and consultant in career

education for “local personnel7 38 15 5




= . . B ™
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The data were analyzed based on whether there was an increase,' |
, decrease, or no change in an individual's responses from the pre to |
e the{pest test., No interpretation was made relative to the degree of
change. o . . v k . sy
X \ N
’/,‘\\ As a post test only, participants were asked to complete L
. opiniOnhaires in grder to evaluate the in=-service trainin@“ﬂrogram
relatlve to goal number two. (Appendix D céLtalns a copy of the i
',lnstrument.) Slxty-elght partlcupants returned completed oplnion-
- * naires. The follownng chart depicts the various response .
1y ‘ : "‘ - ,
' ) ’ EVALUATION FOR M.I1.C.E. IN-SERVICE PROGRAMS e .
Very ‘Quite
. . . ittle Some Considerably A Lot . o
ﬁDid'the meetings . . . T ’ . L. ol
Improve your skill as a - ‘ ’ a
career education resource - ) , . :
) and consultive employee i : ( P
within your district? g . 25 27 v - ¢
o . N . ‘g * x'_
Assist you in disseminat~ 5 . : = . Cael o
ing information within . v o i M
yyour district? 13 29. .20 - - PO
: Increase your knowledge ’ v e e B . o ”‘,‘?., ;
i ) - of how to coordinate . o e oL
. district activities? 19 37 7 , P I I
S Give yo:/ideas._that mi ght | T B
I . help you bring a'bout\\ ' T e
ST - chan7e9in your district? 8. 33 B A S § «..0 o -
’ N < . ‘-n' ",g\ ,J’"’ ) PR ‘" R .”l“
y Al s s, K P
' Some general interpretations can be made from the data o ’gl‘ned w
- v v “A' -"‘ ’ h
relatlve to participant’'s perceptions of thelr abillty to assume gerta} .
« - A
responsibilities, The majority of the sample aItered thetr initial resb s
P , . « . , , - ., ¥
- ¢ ‘.. o s ',
) . ( ) - .
i 5 .
Qo ¢ val\ 6 | oS ‘ S
EMC ) 26 ; - # :“ ‘. . ‘
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.
N

ievel ina positive direction, lnd%catihg an Increase in_ partici~-
pants' perceived ability to assume various carégr eduéation.re-
sponsibilities within their.district.

Further, on the overall evaluat}pns of the in-service
program, the major?ty of the respondents felt the in-service
program had been beneficial in“preEaring them to assume cer;ain -
career education responsibilities in their district.

FINDINGS RELATED TO GOAL NUMBER THREE =~ TO ASSIST PARTICIPANTS IN
DEVELOPING A CAREER EDUCATION PLAN SUITABLE TO LOCAL CONDITIONS WHICH

COULD BE ADOPTED AND IMPLEMENTED BEGINNING WITH THE 1975-76 SCHOOL
YEAR

From a pre test-in December to a post test in June, 58 .,
workshop participants responded to the question: ‘o YOU’feéiﬂﬁ

»

you have the skills and knowledge necessary to éontriﬁqte ioward
the development of a school and/or_distrizt'éafee} éaucagion plan?"

Thirty-two respondents' self-asseSsment increaéed;frbh pre to

-~

post, 19 participaNts' responses remaiﬁeq$ﬁhe ‘same, and 7 respon~

dents' perception decreased relative to their ,ability to contribute
&

to the LEA career education plan. : tr

“On the overall evalu?tions.of the iﬁ-service training, par-

ticipants wefe asked whether the sessions assistéd them in developing
g_career education piap for their district. .Sixty=eight surveys were
Fompleéed; 10 respoadegts indicated thqy_felL the séssions senefltéd

~

b théﬂhgguite a lot," }8 peoplé‘selected the '"considerably'' category,.

—

and 32 harked>the "some' response,

d .o, C . k ad
. L v AP .
. - ) . .
. .
.

27
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LONG TERM EVALUATIGN OF IN-SERVICE TRAINING:

A
21

-

The writers. feel each. district has made considerable proéress

in developing career education plans.to meet local needs and expec-

tations.
. . :

A

The true evaluation for the accomplishment of the goals of

the in-service training program will be realized only by the end
of the 1975-76 school! year. At that time local personnel-will b
better able to determine the quality and quantity of the career

-

education being implemented in the district. Also, the reception

by staffs and the impact on students can be assessed.

/ng
oy




"

" basic career education "in-roads'' were made in the twenty districts that

'ln meetlng ‘the iftent of Mlchlgan Publlc Law' 97.

“re L

CHAPTER Iv - - .. -

. SUMMARY, CONCLUSIONS AND RECOHHENDATlONS

. »

Based on the feedback from prOJect partncipants and the progress

e’

made on developlng district career educat|on plans, it apoears that some

participated in the MICE Project, . i -

$
In the findings, there is evidence of functioning committees which

have developed a basis for future career ed@cation efforts in the various

-

/

districts and in the Macomb Intermediage School District.
It is the conclusion of the w;tfers that the project‘did serve

as a foundation for creating awarepess’and identifying responsibilitiés

for providing career education lea(ning experiences for Iho,bdo stbaents.
Based on input from the'LEAs, it is recommended that ahe-NISD

contlnue to provide services which will assist iocai @ducation. agencnes

. The following are y

recommendations:

1.. Consultive services relative- to the |mplehenjptqon of
plans should be provided for LEA career education steering
committees.

2. Assistance in identifying étrategies‘to utilize community
resources is recommended.

’

3. There is the need for support and coordlnation pertaining -

’ to in-servuce efforts. .

R 4

L, Consultatlon ,and assistance in desugning workshop acti-
vities for admlnlstrators, counselors, teachers, media
personnel etc. is desirable. .

4

5. Ass:stance in assessnng and clarifying needs of staff
and students is suggested.

“ 6, Coordination in the p}oce$ses of training teachegs to
develop curriculum materials that mesh district career
education objectives with existing programs is necessary.

e 22
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7. identification of neéessary resource people who can
assist LEAs with program implementation is advisable.

«

» s 8. Assistance with approaches for promoting career education
“red ) in the communjty is desirable,

.

qué&.dn the state department's philosophy of regional dissemination

. of information, it is critical that thé MISD continue to serye as a liaison
. ¢ .

-

between the MDE and constituent districts during the 1975-76 school year.
This is the only possible way to keep LEAs up-to-date on activities of .
’ &

the MDE, the Michigan Career Education Advisory Commission and the

Michigan State Board of Education. >

>




’ APPENDIX A

PRE/POST SURVEYS OF PROJECT PARTICIPANTS

(The same survey was used as a pre/

. post Instrument. The only difference

. , -was: the Instructions at the top of
page 26 were changed on the post test.)

.




M.1.C.E. PRE-TEST SURVEY .
o

~
o

PreseﬁtgPos{tion (¢heck one) Present Assignment (che;k qne)
Téacher ‘ S _;__ Elementary =
i Counselor ’ . Jr.‘H%gh )
Central Adhinist(;tor ___ Secondary (Academic)‘
Principal . ’ o Sécondary (vocational)
____.Other (specify) ' ' , )

4

The following questions relate to experienceé you may have had prior to M.1.C.E.
Workshops. Please read each item carefully and estimate, to the best of your recol-
lection, the degree to which you might have participated in these activities.

- (1) Number of years as a professional in education:

!

(2) Amount of career’education in-service training:

% {a) Number of hours spent in formal career education ;
_ workshops: - ) oL
" _(b) MNumber of -hours spent in career educatjon staff o .
meetings:

(c) Number 'of crédits from colleg;/;lasses in career
education: (specify quarter semester credits)’ '
N \ ’ L] ’

(d) Have you ever heen involved in other career education activities?

Yes ® No

If yes, explain briefly:

* -




‘Please answer the following questions quickly; however, you may set your own

time Jimits. If you are unsure, guess. Answer each question. The only purpose
ks to assess where we are now and where we are in June. This survey is anonymous.

-Part |. Please circle the answer of your choice.

? ‘IY Career development, accordiné to the Michigan Model, is intended to:

(a) develop an awareness of occupational roles.

Ry

' 14
(b) identify the career education needs of the local school and community.
(c) enable individuals to make realistic, informed career decisions.

. (d) HeveIOp‘vocational curriculum experiences consistent with the needs
of the community.

2. The infusion process, according to the Michigan Department of Education
materials: .

(a) is a learning technique that provides students with the skills
necessary for realistic decision-making.

’ .(b) incorporates the instructional, guidance and'administrative services
of. a school into a cooperativé approach toward instruction,

-~ (c) places équal emphasis on the delivery of career development and
vocational learning.
- (d) is a process wheréby career development and the existing instruction
are delivered cooperatively. )

3. Career awareness_and exploration, according to the Michigan Model, is
primarily concerned with: ’

(a) the development of training programs to provide individuals with the
skiWls necessary for job entry, R

(b) focusing the curriculum and quidance service on occupational resource
., information.

(c) the development of students' awareness of available job options.
. /

‘ (d) the develqpmert of a knowledge and understanding of the educational,
social, work and leisure worlds. :

3
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L, Career Preparation, according to the Michigan Model is the attainment
of:

(a) ‘vocational and academic skills.
(b) career development and academic skills. - ) -
"(c¢) career education skills.
- (d) career awareness and exploration skills. ;7
5: According to the Mjchigan Model, C;reer Education may be défined as:

(a) a process whereby individuals may fulfill their unique needs with
regard to their future life roles.

(b) a system that delivers Career Developmént skills to K=12 students.
(c) a process that provides individuals with.currjculuq§opti0ns.

(d) the technology and resources needed to establish a realistic base
for decision-making.

: 6. According to the Michigan Model, self-awareness and exploration activities
£ focus primarily upon helping jindividuals.

(a) understand themselves in relatﬁpn to their educational activities.
(b) understand themselves and others,

(c) identifying career information sources for purposes of pursuing
a realistic career goal, ‘

(d) understand the relationship between careers and a student's curri-
~ culum., , ' '

7. In order to effectively infuse decision-making and planning into the
gurriculum:

) (a) the decision-making process should occur at the high school level.

(b) the student should be provided the opportunity to experience the
consequences for various decisions.

A%Zj/ * . (c) 'hands-on" training and experiences should be provided.

. (d) classes should be initiated in the school to deliver decision-
making.




Carcer placement, "according to the Michigan Model, is primarily concerned
with:

L

(a) the establishment of educational criteria for job placement,

(b) ‘the'deveIOpment of student awareness of the utilization of the job
placement programs. ot

(c) the development of goal-oriented behavior in students. .
(d) the establishment of statewide regionalized job placement programs.

Your goal as a teacher is for your students '"to be able to write complete
sentences.! Which of the following represents the best performance
objective for achieving your goal? .

(a) Given a list of the characteristics of a complete sentence the
student will be able to write a short story with a minimum of three
(3) grammatical errors. )

(b) Given a list of the characteristics of a complete sentence the
student will write three (3) sentences consis}ent with the English
Text's standards, ° ’ -

(¢) Given a list of the characteristics of a complete gentence the .
student will be able to identify all the parts of five (5) sentences.

student will be able to write tfree (3) complete sentences consistent
with the stnadards provided in the list, &
‘ .
The Michigan Department of Education performance indicators are:

(d) Given a list of the characterisiics ofra complete sentence the

(a) the same thing as performance objectives. ’

n,

(b) same as behavioral objectives.

(¢) made up of conditions, resources and criteria. . .
(d) lacking the conditions and criteria of perfonT?nce objectives.

As part of your in-service program you want to relate to the. teachers

the Michigan Department of Education's sequence of steps for writing a o,
performance obhjective. , X
(a) teacher reseurees/performance-Lndicacoﬁlpepfocmance;goal/perfonnaj!:

objective.

(b) learner activities/teacher resourtces/performance indicator/performancp

objective. ; .

(e) goal statement/educational goal/performance indicator/performance
objective, ’

(d) instructional goal/performance indicator/performance objective. ‘
' 28 - .
‘ 35




12, You are a senior high school teacher interested in developing an instruc-
tional plan that will incorporate career education objectives into the
curriculum. in the Reference Guide: Goals and Performance Indicators:
the appropriate content for you would be:

(a) available in the 10-A (grade) cateéory.
(b) availéble in the career exploration and/or placement component.

(c) available in the 7-9 and 10-A categories and would not be ligited
. to a single component.

(d) available throughout the entire document.

Part 11, Examine the following items and rate yourself according -to the degree

to which you feel the statement reflects your skills and knowledge at the present
time. Place an "X in the space you feel best describes you. '

At this time, do you feel you have the skill and knowledge neééssary to:

. Work effectively with other professionals?

Yes ) . - Absolutely
Absolutely: . : : : :Not

2. | Articulate to others, a definition of career education?

Yes , Absolutely
Abdolutely: : : : : : Mot

3. Develop .lesson plans that incorporate career development content into
existing instruction?
Yes ) . Absolutetly
Absolutely: : : : o :Not

L, Articulate to others the Michigan career education Model?
Yes K Absolutely
Absolutely: : : : : :Not

5. Describe existing career education activities in the district to others?
Yes v . Absolutely
Absolutedy: : ™ : : : Not

6. Bring about change in the district? a -
Yes Absolutely

Absolutely: : : : - : :Not




10.

.,

12.

13,

W,

-

Specify performance goals and objectives for instruction?

Yes : 7 Absolutely
Absolutely: : : : : :Not

Serve as a coordinator of district career education activities?

Yes . , Absolutely
Absolutely: : . : : : : :Not .-
Develop learner activites that are effective in-achieving career deveipp-
ment outcomes?

Yes | " Absolutely
Absolutely: : : : : :Not T
Act as a resource and consultant in career education for local personnel?

Yes : L — Absquteix__ —
Absolutely: : : : ot :Not e

ldentify audio-visual and support materials to supplement career develop~ ——
ment instruction?

Yes . R Absolutely
Absolutely: : : : : :Notf .
Contribute toward the development of a school and/or_district career . —

education plan:

. 4

Yes : Absolutely
Absolutely: : : : : :Not

Identify the role of the school in delivering career education?

Yes 1 “ Absolutely
Absolutely: : : : : :Not -

ldentify community resources that could supplement career deve]opmenf
instruction? ’ L. -

Yes . ' , - - Absolutel?;"—

" Absolutely: : : : s :Not -

30 - ,‘




Part 11l. Read each of the completions to the sentence Ifstgd below. Indicate
the extent to which you agree or disagree by placing a check in the appropriate -

box.

| believe that educators have a responsibility to plan and deliver instruction which
enables students to:

] > el gl >g
' o s|v| o=
co o |.& o] ¢ o
oo o n| 00
| V. [V + 0 L own
Y . , Hd | L L1511 &5
1. ldentify and explore alternativé leisure roles : '
and settings
2. Recognize self development is a life long process
3. Understand the nature of decision-making .
L, Develop skill in monitoring progress on career
plans
5. __Acquire information about p?rsonal characterlstlcs
of self and others
6. -ldentify and explore alternative family roles and
settings
7. Implement educational and/or career plans
8. Identify and explore options in terms of self
assessment : -
. N -
9. Understand individual and group aspects of ‘
behavior - : .
N R
10. Identify and explore alternatlve C|trzéh &oles w
and settings
Vs s L
.. Acquire and apply interpersonal skills
12, Acquire knowledge and skills necessary to nmplement
career plans
’
13. ldentify and explore aTternative occupatfanal
" roles and settings
“ 14, Develop skills in decision-making
15. Establish career‘plans -
16.  Recognize educational alternatives and thelr
applications
17. Modify ca}eer'plans to maintain consistency
*  with changing career goals
.l i §
N . 38
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Part IV. In responding to the fo]lo&ing statements, please check the most .

~appropriate@thase in each column,

Strongly
-
*
ee
N

Agree

Agree

Not Sure
gr

Disa
Disagree

ty

- Strong1y‘\

1.. 'The school's goals should encompass é%tger education |_ ;

- -

A

2. -Segments of the community such as business, . .
industry and other employers should influence '
(but not dictate) the school's curriculum_

¢
3. The school's cufriculum should contain elements
_ designed to orient or acquaint all students with
career opportunities and job characteristics i

L., The school's curriculum should be designed to meet
the needs of all students, those who will attain
a baccalaureate degree and those who will not . , .

5. The school skould teach all students how to work o
(such as how to apply for a job, how to dress, : .
punctuality, responsibility; and good work habits)

-,

6. The school should assume some responsibility to . =
assist aLi students who .leave the school (via .
graduatioh or dropout) to locate employment or to ,
continue their education ) N

7. The school's curriculum should equip students to ‘
cope with the probable need to change occupations ~
one or more times - , _ -

8. Career education should be provided at the
g elementary level only in the school district

" N r ﬁ' "y .

9. The school should be primdridy.concerned with' \
preparing students to'attepd a four-year coligge - e
and acquire a baccalaureate degréé

. 10. Career education should be offered during the summer
months- so as to make greater use of school facilitieg

4+

11! Career education should be provided only at the
secondary level in the school district
2 - > T~ . \, , )
12. Career education should be provided frem o] .,
Kindergarten through twelfth grade in the ) S . ‘
school district .

13. Career education should be of such quality that it
appeals to thg%students and the community, ° a ‘

A

o - 32 o -
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14,

15.

16.

']‘7.

18.

19.

L

20.

21,

'
*

- LY

Strongly

Adree

L 4

-
-~

Agree

-

Not Sure °

Disagree

Strongly.
Disagree

_ The school (s) should«Eaintain adequate records
on the placement and progress of students

(in college and in employment) to facilitate
evaluation of career education |n tHe "school (s)

4

Career education should be an orderly process which
is articulated from.one grade Ievel to the next

& ’a,‘.

Y i‘:‘t
The school should have a réalistic pictyre of job
opportunities and consider this in plannigﬁ caregy
education offerings

A

.School staff should communicate and cooperate
", w@mong all grade levels to insure that career

ducat|0n offerings meet the needs of*~all youth

A,wsde variety of community resources should _ .
be utilized for cajeer education

v

The teacher should be able to ear\\a living by
working in the area of his or her teachlng assign-
' ment &

Career edu
in industry
]edge

"

tion teacheng sh uld pe dlcalfy work
to maintain currenf skl

s and_know- smw |’ \‘

. T

.

Cbunsel;ng and- gundance services should’ provnﬁr
assistance which enables students to plan‘
reallstlc careers .

*73” . . " v
. L4
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CAREER EDUCATION PLANN[NG DJSTRFCT ﬁﬁ ]
~Lareer Education’ Conference na?:_ . s
g January 9,.:1975 ° ; ’
C Program N .;,sh e

- . . o . ;
r s %, . . - o »
i ’o

8:50 ‘Registra;ipn {LaFevre Ha}l "éﬁ and ner)

, 9:05 :Welcome ' o T .

s T - Dr. Chatles C Milonas, Trustee T ; . .
M1.5.D, Board of EducaaIOn oL - .

9:15 Keynote address on Carzer Education ‘
Dr. C1iff Helling, Misin@apolis Publlc Schools

-10;30_ Recess--Coffee and Donuts , ~
L ]@:45 " Introductions :
. 4 ’ \\10;55 A Partnership Between Education and the Community"

Lewis Easterling, Michigan Chamber of Commerce-
Vice Chatrman of the Michigan Career Education

Adv!sory Commission, .
. .Pane| Reactors:
oo "~ T Al Lorente, International Representative,
f '~ . . /Skilled Trades. Department, United Auto Workers
T - ’Eiith Cocoves, Director of Program Development,
R - Michigan Employment Security Commission
e Joseph G. Earhart, Superintendent, South Lake Schools
o nerrill Miller, Career Consultant
g “Upton Management Services, Inc.
L " Dr. Rosemary Deloach, Professor of Busnness Education
¥ Eastern_ﬂ;chlgan Unjversity .

'x_';;.‘,lﬁaéo Luncheon (Open Learning Center)
RN Inbocation: -Dr. Robgrt G. Lutz,

’ . " Superintendent M.1.S.D.. - "
e ,Career Educatfon Update and Michigan Model : <
et .';’,'WKIIIam Weisgeérber, Speciat Assistant to the . R
e "' superintendent for Career Education Sy
T Hichigan Department of Education

f‘z;od}i‘LEA General Assembly and Small Group Sessions -
" (LaFevre ‘Hatl 8" and nen) )

) I e - . . ) t . s
. , ', L

"o
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.t CAREER EDUCATION PLANKINE msmcr ol AT
- T . Career Education Gonference - A, R
, e T January 223; 1975f . < ool TR
L + Program S SRR A 5
. 8:30 _Re'g“istfétfon and coffee, 7 S Tt 4, i SETANEN
. WBtho Welcone A 5 Coe et
o Mr, Stanley L. Schook ) ’ T
. Career Educati on Planntng ni str.ict; Counczl e P
8:45 Announcements e ' o S S A :"'3;’
. 8:55 How'!s'Your Knowledge of Act 97 -.- ., . - VR
- Jjohn J. 0'Brien: " . . .+ . A .
S H Questions:and Answerss>on the Michigan .
. Career Educatmn Model ) - L
T ) - B CarohTurner . T L, Lt
S . R e . ’ ' i , .
' 1000AM3 cess - coffee ™ . .. . SRR .
"~ 10: 15 Loca}— team meetxng ) T
uus Luncb " : b R :
; 12: 30" Feedback from local team. meetings . N
.. 1:00 Overv1ew and assagnment' forr next meeting ’ R ' -t
1: 30 Needs Assessment and Evaluation - L
br. Dave Buettner, Mfchtgan Departme’nt of Educatwn o R
‘ 2. 30 P.M. Recess . e R
. © 2:h5 Local téam meetlngs T s
. 3:15 QuestIOns and" Answer:s on -Evaluation and Assessment ‘
. T Dr. ﬂave Buettner; Michigan Department of Eduzation - N
i N ; ) . .o < “ < . . "t ':
; L 15 Feedback and follow«up I e S
o , S ._’ .o Lk
. 1The intercession from a_state. of ‘puzzle PR
.. 7 " and perplexity to rational” comptehenm?'n oo
o . is full of hvely relief and pleasure o . . L
PR 3 o L
. C e e Henry-, Jamee. ’ , .




. 5, - * 7
) ) - MULCLEL
" AGENDA | - . ‘ B

, February 12, l975" T

LA . Mt must be remembered that tbere i's nothing

' * more difficult to plar, more, douBtful of

c _guccess, nor more dangerous to mar)age, than . ‘
. " the creatjon .of a.new system. -~For~the - - <

. “-~initiator has- thé enmity of alt who would ‘ “

- proﬁt by the'breservatuon of the old

) , " institutionssand merefy lukewarm defenders

R in those who would gaxn by the new ones.," ,

»

» -

S . L Hacbxavelll, "'l-'he frmce" (lSlB) .
8 lS '(:,Beglstratlon and Coff'ee/ A , e ‘. S P
"8 30 LeFevre 'AY Guxdance Task Force’ 7 . . .
R Lefevre ''B!} Reporting: Task -Force
T XT0LC MAY Computefs. Task Force TR .
.+ . LeFevre 'IC'" All ofherr Task Forces . - , ..
-10:00 Break -, - N i ’

-10:15 " Small Group, Sess:ons, s L
’ ' -Group A in LeFevre DAM | v ‘, S
Y The lnfUSlon Rrocess U S
. «~ . Fhe University of lMu:hsgan» "
W e . Pr. Stephep Rodesick * v
St S - Mrs. JanéRu"ssell v ‘
Group B-in LeFevre (3 : LI - '
Classroom Activities For Gareer Education (K-6) -
. Mr.-Bick Pa‘(lmer'r ‘Media-Services M.1.S.D. :
. .« " ' 'Dr, Gerard’ Puj:z, ‘Instruction Divigion M.1.5.D)
. e - “" Ms. Mary Tarle, Elementary Practitioner, L'Anse Creuse Sch Dist. -
. - \.Grodp € in LeFevre ""C .° . .
T Warren Comsolidated: Schools-—Pro_ject C.A.R.E. . "

N M'r Terry 'l‘qu ‘Career Development Specialist

- N -

S '» " Ms. Auclréy Crepeau Upper Elementary Practitioner

; ) . :\ Mrs. - ROSe Ferrante, Lower Elementary Practttxoner .
. 12:00° Lunch ' . . ..
1:00; " . Repeat. of. lO TS ses:ton (-see Program above) ‘ . o . R
. 2:45  Break; - . ) S . ' .
< 3:00 Loqal Educ‘atlon Agency meetmgs . ) ) T .

.ol . .e

n , " A -LeFevie ‘At . : ‘ : a T
R : _ Anchor Bay" School DlStI‘lCt Armada Area Schools, Center’ Lme ‘
AL A L. PuB»lnc Schools, Chippewa Valley Schools, Clintondale Commumt'y
e .- BEEP o Schools, East Detront School District & Fjtzgerald Publuc School-s -
L ) LeFev rerf"B‘-l "
Rl 'f- O 'Fraser Public Schools, Lake Shore Publlc Schools; LakeV|ew P[xbltc )

o T e Schoo]s, L'Anse Creuse Public Schools, Mount Clemens Commini ty fav ey

. ‘$chool D‘lstrlct, New Haven Corrmunlty Schools & Rlchmond Schools ’ .
PR L.eFevre Sign . , T .
‘ e _Romeo Community Schools, Roseville Commumty, Schools, South Lakp

VoWt T Schools, Utica Communi ty Schools; Van Ryke’ Publlc Schﬁols & .

7

S e Warren Woods Public Schools g LT

« o
5 .
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. M.1.C.E.
) . AGENDA o -

March 12, 1975 . ' S

i

€e

8:30 Regisération and Coffee _ E

[ ] A(.Ax

8:45 M.1.C.E. Overview

Task Force Reports: -
. Assessment and Evaluation
Mr. Ken Squiers, Chippewa Valley , R
Strategies for Infusion ’
. Dr. Roy Cloud, L'Anse Creuse
g Goals and Objectives .
Ms. Judy Hartz, Center Line
" Reporting - . .
) Mr. Robert Churley, Lakeviiew .
Career Guidance .
Mrs. Beverly Burger, Chippewa Valley o
IR Computer Usage ' . ) ,
e . Mr. Bernie Gucwa, Van Dyke .

9:15 Strategies for Planning and Implementing Change in Educatron
Directed.by Dr. J. William Wenrich, ,

. ) Vice-President for Adm:nnstratlve Affalrs - -
¢ Ferris State College - _
_11:45  Lunch e : !
_— , ‘
1:00 Dissemination and Applncatnon of Task Force Work at the LEA Level )
" . LeFevre "A" .
- -Anchor Bay School Dlstrict Armada Area SchooTs, Center’ Llne .
. Publlc Schools, Chippewa Va]ley Schools, Clintondale CommUnlty ’
. , $chools, East Detroat School Dlstract & Fttzgerald Public Schools
P * LeFevre }'B!. . .
: Fraser. Publac Schools, Lake Shére—Publlc Schools, Lakevuew Publuc
. o ‘Schools, L'Anse Creuse Public Schools, Mt. Clemens Commun i ty

" School District, New Haven Communlty Schoobs & Rlchmond Schools

e *

. . . LeFevre MCM -

" .+ "+ . Romed Community Schools, foseville Communsty Schools South
3 * " Lake Schools, Utica Community Schools, Van Dyke PubJ‘“'Schools
i and Warren WOods Publ1c Schools - ‘ . -

? ‘, .
. . . . . e

Y“V, 3;60 AdJGUrnMent ) o I .o
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8:30

9:00

»9: 10

9:20

10:20
(2}

10335

10:50

11:45

4

. o _
CAREER EDUCATION PLANNING DISTRICT 40
Career Education Conference
- Program .

A}

Registration
Welcome , A
Mr./ Glen H. Peters, President
Macomb Intermediate School Dnstrlct
Board of ‘Education '
Logistics Bt
Mr. William J. BanachL_ConsuLtanL._
EducatIOnal Services Division |
" Macomb Intermediate School District

1DOES THE PUBLIC REALLY WANT CAREER EDUCATION"
Dr. Richard H. Escott, Superintendent
Rochester Communfty Schools

Panel Reactors:

Mr. Mit “‘Emlaw, Superintendent
East Detroit Schools

Mr. Daniel Eskin, Superintendent
Armada Area Schools . ©

Mr. William Cy Harding, Superintendent
Mt. Clemens Community School District

Mr. R. L. Klingman, -Superintendent
Lakeview Public Schools

Coffee Break
Buzz Groups
Audience Participation

Lunch

1:00 - 3:00 Resource Fair

39
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A.

’ 3. In what areas would you like additional information?:

M. 1.C.E. SURVEY TO RATE HANDOUT MATERIALS

¥ou should have received copies of the followxng materials. Please check those

you have received: -
i

e

List of Team Members from all Districts
List of your Task Force Members

Public Law 97

Partnerships in Career Education
M.1.C.E. Proposal

Policy/Concept Paper Defining and Explaining Career Edhcatlon
Pages from Goals and Performance Indicators
Common Goals of Michigan Education

Guidel ines for Gomprehensive Career Educdtion
Career Education Interim Plan

A Comprehensive Career Education Plan (proposed format) .
Needs Assessment Materials ¢
Recommended Tasks to Meet Public Law 97 and M.l1.C.E. Proposal ‘-

3

HIHIHII*Il

. " »
In the following section please indicate whether you strongly agree, agree, or
disagree with the statement by circling the appropriate symbol.

SA A SD 1. The handout material was logically sequenced.
SA A SD 2. The handout material was related to the topjcs presented.
SA A" sp’ 3. The‘handoutlmaterial was arranged efficiently.
SA A SD 4, - The han&out material was clearly duplicated (or printed).
SA A Sb 5. The handouts helped me -think obJectlver.
SA A SD .6. The content presented will not help me develop my career
: educatlon plan. , , N
SA A SD 7.  The matertal presented was not practlcal b
SA A SD- 8. The matefra+—gave—me.¢n£~nmat?on | needed
SA A SD . 9. The variety of materials dlssemlnateﬁ'was adequate.
SA A sD 10, The amount of gnaterials disseminated is ample.
1. Which M.1.C.E. handout did you like best?
P . . , 0
Why? .
. * " " -
2. Which M.1.C.E. handout did you like least? .
. p.
~ Why? : : ”
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f  M.I1LCL.E.,
'PROGRAM EVALUATJON |

Macomb Intermediate School District

-

In géneral, how do you feel about the in-service trdiﬁing sessions? (check one)

- 3y

A
——— D ] | O - T -
E v _ Very . Consid= Quite
Did these meetings... ~ Little - _Some erably a Lot - A

Increase your knowledge of the
career education concept?

Assist you in developing a
" career education plan for your
district? L

R

Improve your skill as a career - R
+  education resource and ' ' : .
consultive emp1oyee wuthln your ° * . s
: district?

/  Assist you in disseminating
information within your district? ‘ : .

-

_Increase your knowledge of how
to coordinate district activities? ,

Give you .ideas that might help | . - : ; .
» : you bring about change‘nn your N ..

district? - ‘ C —
\ N ~

1 , K ) . ’

What one to three things did you like about the sessions? )

Yoo oy R, ] .
L . o2 o A

., ":
k4 ‘} ‘4 i -~
<
. . .
. »
faos Y - ;
- r .
' .
. , > . / -
..

On tHb.réverse side, p!ease give'suggestions how the Macomb lntennediate cah asslst
‘10&al gducatson agencies in the area of career education,

14 v

. S , . .
) s ., . .

_— . . - ‘. . + ' i
. . ; ‘ . )

Y . i ‘ o
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DIRECTORY OF MACOMB INTERMEDIATE CAREER EDUCAT{ON

p DISTRICT TEAM MEMBERS.

ANCHOR BAY scHool pistRicT

‘%Edward L. West, Voc. E ir.
North Elem., Romeo Comm. ScMs

Char Baur (Mrs.), Counsel
Anchor Bay Sr. High

Lana Callihan (Mrs.), Counselor
Anchor Bay Jr. High '

+

CENTER LINE PUBLIC SCHOOLS (Cont.)

.gﬁaggie Kelly, Special Ser.
Sherwqod Elem. (Learning Centér)
Marty 0'Neal, Counselor

Wolfe Jr. High

Judi Hartz, Learning Consultant

Center Line Sr. High

1
|

. Robert Turak, Principal

) N .
Lottie M. Schmidt Elem. CHIPPEWA VALLEY SCHOOLS

Linda White (Mrs.), Readlng Clln. *Donald Van Every (Dr.),

0O Anchor Bay Elem. . - Assist. Super. Inst,,
: ) * Chippewa Valley Schools

Beverly Burger (Mrs.), COUnselor
Chippewa Valley High

ARMADA AREA SCHOOLS -

#Edward L. West, Voc. Ed. Dir.
: . North Elem., Romeo Comm. Sch.. ' Raymond Lemay, Grade 6 Teacher

Wyandot Middle School

Linda Chilcote (Miss), Teacher .

Armada Elem. Kenneth Squ1res, Grade 3 Teacher .

Ottawa Elem. .

\

Dorman Gothup, Counselor

- Armada Area High ‘ .
CLINTONDALE COMMUNITY SCHOOLS

Carolyn Moser, Principal

Armada Elem. '*Jerry Cohen, Voc. Ed. Dir.

Clintondale Community Schools

Shelia Apisa (Mrs.), Teacher
Joseph Santilli Elem.

CENTER LINE PUBLIC SCHOOLS

*Roger Bree, Voct. Ed. Dir. :
Center Line High ~ James Govostes, .Principal
’ Nicke Elem.
Al Bueghel, Principal

Crothers Elem. Ellen Pettibone .

.. Clintondale Sr. High
Tom Holland, Principal

Ladd Elem. Donald Zybura, Teacher

. ’ Clintondale Intermediate

%District Coordinator ..
‘#District Alternate Coordinator

45
52
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EAST DETROIT SCHOOL DISTRICT

*Ruth L. Turunen,
Assist. Super. Inst. & Pers,
East Detroit Sehool District

«  #A1 Ciark, Voc. Ed. Dir,
East Detroit School District

Ronald Haas, Math Teacher
East Detroit High.

1 Ned Luti, Science Teacher
Grand Jr., High

Walter McDonald,
‘Soc. Studies Dept. Chmn.
Oakwood Jr. High

June McWatt, Librarian
Kelly Jr. High

David 0'Leary,-Principal
Kellwood Elem.

-

Kern & Roxana Park Elem,

' ] Cathleen Potter, Teacher
Woodland Elem. -

Clay Thomas, Assist. Principal
Kelly Jr. High

FITZGERALD PUBLIC SCHOOLS

 *Willjam Gayde, Voc. Ed. Dir.
Fitzgerald Public Schools

Pauline Florence, Counselor
Chatterton Jr. High "

Ralph McFadden
Chatterton Jr. High

Bernard Gucwa,

Counselor & C.E. Coord.

Fitzgerald Sr. High

* Maureen Otterson, Reading Clin.

F

v

FRASER ‘PUBLIC_SCHOOLS

*Raymond Brunzell, Assist, Prin.
Fraser High

Rex‘Balch, Principal
Ralph Waldo Emerson Elem.
Jane Clary (Miss), Gr., 1 Teacher
Dwight D. Eisenhower Elem.

/4

[

Ronald LaPorte, Math Teacher -
Fraser High oy
I A

. Gene Cooper
John R. Kennedy Jr. High

Ronald Stanaway, Gr. 6 Teacher
Mark Twair Elem.

S
Robert Wei%z, Cdunsélor
Howard C. Richards Jr. High

A
LAKé SHORE PUBLIC SCHOOLS

*Shirley Amato (Mrs.),
Spec. Voc, Nds. Coord. y
Lake Shore Sr. High

#Robert Churley, Voc. Ed. Dir.
Lake Shore Sr. High

William Hershiser,
Inst., Media Specialist
Lake Shore Public Schools

Larry Lipton, Teacher
James Rodgers Jr. High

August Querio;'Counselér
Elmira Elem.

Howard Robinson, Assist.tg%per.
Lake Shore Public School's

Elsie Steven (Mrs.), Teacher .
Adrian Lingemann Elem.
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LAKEVIEW PUBLIC SCHOOLS

-~ %Robert Churley, Voc. Ed. Dir.
LaKe Shore Sr. High

‘ .

23

Dayid Hoffmeyer, Prin.
Beechwood Elem. -

Marilyn Joumas, Teacher *
v Beechwood Elem.

Fred Pépper,~Counselor
Lakeview Sr. High

Suzanne Peterso&, Teagher' .
Chippewa Jr. High -

* . Thomas Quarnstrom,
_Assist. Inst. & Pers., ,

Lakeview Public Schools
7 & - -

. ) Lakeview Sr. High
Dorris Sesler, Counselor
Beechwood Elem,

L]
.

L'ANSE CREUSE PUBLIC SCHOOLS

*Frank B. Boeger, C.E. Dir.
" Mt. Clemens Comm. Sch. Dist.

Stewart Baber, ‘Teacher

L'Anse Creuse M*ddle Sch.=Central
#Roy B. Cloud (Dr.),-CurrLcdlum Dir.

L'Anse Creuse Public Schools

Lou Ann Fanning, Jeacher o
Herman Klix Elem.

/ -

Kay Gill, Counselor

L Anse Creuse Mlddle Sch. -Central

1

“ Margaret Kamon, Counselor
L'Anse Creuse‘Mldd}e:Schf-North

1 » -

Betty LaPlante, Counselor
L'Anse Creuse High

o A

R :, 5

Doug Reid; Counselor L

» b7 N
jﬁégﬁwhﬂrg*”%a@ﬁf “‘#ﬂ . S AP

. N\
L'ANSE CREUSE PUBLIC SCH. (Cont.)

s A B

Rlchard‘McAtee, Intern - -
- .Macomb Intermediatg Sch. Dist.

Mary T: : , Teacher, )
Green Elen. > [ -

L ~

MT. CLEMENS COMM. SCH. DISTRICT

*Frank B. Boeger, C.E. Dir.
Mt. Clemens Comm. Sch. Dist.

#Donald Dragoo, Principal
George Washington School

hY
Delanie Goodwin, Teacher
‘Mt. Clemens High

.
Steven James, Teacher
Martin Luther King Elem.

Beverly Mills, Counselor
¢ Christian Clemens Elem. ~

NEW HAVEN COMMUNITY SCHOOLS .

~ *Edward L. West, Voc. Ed. Dir.

North Elem. . |
Romeo Comm. Schools

Peter A. Facione, Counselor

New Haven Comm. Schools

Joseph Hatfield, CurriculumgCoord.
‘New Haven Middle School

Sue Pompian- (Mrs.), Counselor
Frank ggmoh Elem. t

RICHMOND COMMUNITY SCHOOLS

*Edward L. West, Voc. Ed. Dir.
North Elem., Romeo Comm. Sch. -

David Borth,)Princlpal,
Richmond Middle School

., h B

v
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K1 CHMOND ;EMMUleQ SCHOOLS (Cont.)

Duane Dunklee, Princibal

Will L: Lee-Elem. )

_Jane Quennevn}le (Mrs. ), Counse1or
‘.Richmond High e

1

ROMEO COMMUNITY SCHOOLS

°.aEdward L. West, Voc. Ed. Dir. = -
P ‘North Elem.

James Brady, Counselor : ,
‘v Powell Jr. High "

James Compton, Teacher

Indian Hills Elem.

-

[N

e Sue“Garrard (Mrs.), Counselor
4 Romeo Sr. High - y

Louis Giannunzio, Curriculum Dir.
Romeo Qommunnty Schools

o
[y

. : . H

ROSEVILLE COMMUNITY'SCHOOLS ¢ -

S xJohn Krudy, Voc. Ed. Dir.
) ' Rgaeyille‘Community Schools )

L. J. Beardslee, Teacher

s ' " Roseville High » ,‘ .
Kaye Clark (Miss), Teacher
Alumni Elem. .
Judy Geurin (Mrs.), Teacher
Roseville High

. Ernie Ramella, Teacher Y
» E ewood Elem.

>

Gem Ramella (Mrs.), Teacher
Dort Elem. - :

ROSEVILLE COMMUNITY SCH. (Cont.)

Helen Turner (Mrs.), Counselor
Eastland Jr. High® . s

L TV “
", Harry Uhlianuk,. Princupal s '
Greater Gratiot Elem. | ¥

SOUTH LAKE SCHOOLS i o

-

*Cari A. 'Zenisek, Voc. Ed. Dir.
South Lake Sr. High

Ruth Couck (Mrﬁ Y, Teacher

Avalon Elem. . . l"\x\' /

Robert Hallack, Principal
Maxine Middle School

Antonia Whitaker (Mrs.)., Teacher
Elmwood Middle School ~
)
James Whitbread, Counselor
South Lake Sr. High ,

L4

UTICA COMMUNITY SCHOOLS

#Earf1'PhiNips, Voc. Ed. Dir. =~ .
Utica Comm. Schools . . .
Curriculum Center

#Billie Dugan, Curriculum Coord. ¢

Utica Comm. Schools _
Curiculum Center

Robert Ames, Assoc. Principal
Henry Ford 11 High

David DeView, Principal
Edward DeKeyser Elem,

* Jack Francis, Principal
Utica Community High

A
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UTICA COMMUNITY SQHOOLS’(Cont.) ~ WARREN W00DS PUBLIC SCﬁOOLS )
'+ Bob Gild, Enrichment Ed. _ #J. D. Vlaz; Voc. Ed. Dire -
+  Utica Comm. Schools e Warren Woods Public Schools %
-Martin Kasiska, Principal * Annetta Badgerow (Miss) .
~  He He Wiley Elem. ~ . Warren Woods High . Coe
B . . . , . . ,5_? ) L. . A
Rex Matzinger, Counselor =~ . Ahtoinétte Burke, (Mrs.), - i w
Utica Comm. High . . 41f4éachlng Principal " N
L. ) AIWOOd Elem. " ’ ‘\ 1
, Chuck Paine, A,V. Coord. . . ’ . \ CL
D.S.R. Center, Utica Comm. Sch.® - Fred ‘Cardinali, Principal \\ oo
. . ~ Hawthorﬁ’Jr. High
Lynn Robinson,’ Principal \ ‘
Oakbrook Elem. . - Mary Lynn Cripps (Mrs.) ,Teacher'
. oo Briarwood Elem. =~ \
.. Frank Vel, Principal -

Eppler Jr. High. . Shirley H{cks (Mrs.), Counselor
- Briarwood Elem. Co
Richard Kazarian ) . . v, ' g
Shelby Jr. High - Martin Ceremuga, Counselor \
. . : Hickory Jr. High
George Dimitruck 7 . -
District Resource Center . . .

VAN DYKE PUBLIC SCHOOLS

L *Glenn -Hagen, Assist. Supt. of Inst. ' ' . CT
~Van Dyke P%blic Schools - . : } ,
" #Gordon Oass§ Voc. Ed. Dir. ., ) ' ’ © .'.‘,
Lincoln Sr. High ~ ] .

" 'Wanda Carter, Counselof

Wolcott Jr.'High > ’
- - ) .
’ ;/7 Donna Crawford, Primary |l Teacher ‘ , oo )
; * ' .John Kennedy Elem. -z , o FRE

Florence Crawford Spec. Ed Consultant o
Lincoln Elem. , - ' 7
Jerry. Kowal;wski, ﬁeading Consultant L _" : * ' {

. Elizabeth Little Elem. . , S

o Lillian Marley, Counselor
* Lincoln Jr. High

/
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COMMUNICATIONS AND REPORTING TASK FORCE REPORTS
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COMMUNTCATION AND:RERORTING TASKFORCE® .
R I A
ARMADA , voE L e BAVENS e LT
Dorman Gothup "+ Joe Hatffeld " ...
v - ,‘ ’ N - . ‘ " i ) ~3‘ ‘
CENTER LINE , _ RICHMOND- o
Al.Buechel . ” ’ " Dave Borth )
CHIPPEWA VALLEY ' . - ROSEVILLE ’
Ken Squiers . Ernie Ramella -
. CLINTONDALE . , SOUTH . LAKE L )
g % M \ - .
Don Zybura " James Whitbread, ',
EAST DETROIT . ‘ - . urica’ .
Maureen Otterson L ", Billie Dugan .o
o ’ Charles 'Paine.
LAKE SHORE . .
. ) VAN DYKE L
. * Bob Churley . . S A
. ;o ’ / , Florence Crawford
' WARREN WOODS - -: I
* Bob Churley ‘ e .
i Marilyn Joumas . - Martin Ceremuga. - .-
R ) . h - . * . - ’{
. _MI. CLEMENS . / . ’ ) _
- Donald Dragoo " SR ‘
' \ RN : Tl e e
\ - o~ ' 4 !‘— : . o
) * Chairman - S ) B
. 1john J. 0'Brien, of the Macomb Intermediate School District, served.
as Consultant. - . L o '
., O ‘ ) . ' 5' ) - "“
.ERIC. . . T . ‘
&; | ’ ., 5 8 . K .
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. _\%— . i ] " » is N - . - 4
- y o — b e . ¥ |
’;;’- U .. _'. ~" oL “‘. f : H H ‘ c E i A ‘ . )
L _ o STATUS OF CAREER EDUCATION ACTIVITIES: R .
T : IN 'YOUR DISTR!CT PN : . .
'S‘chool ‘l_)istrict _ - . e '
2 T : L . . R . ‘ i
Team Leader ’ - , SR Telephone No. t
T, ! T . . (. - oo o " ]
. Team Leader Alternate . . - . Telephohe No. :
".1.. ,Are you now,of ‘have.you, conducted career education assessment?,
. I . » o .- n - ) N
P A 4 N ' . o . .
. . Yes s No - t - v . -
lnstrument‘(s) used: _- . i y : -
. - . o
. . . .
-0 . If yes, \nﬂ’nch of the fo]low:ng groups participated in such assessment'? ’
. N - ” .t . ~ * . . N
. P . Student. ‘
- ____> . Teacher . _ ' B o T : \ T
. . - - Community ' . o . .
- A . . ot . )
- . Other- - S L . - T T
< * " i * "
N e L, . - * - .
Explain the instrument used- - . N N
' s - ., , : R 7 | ' v
. . ! N . ’
"‘;\:\ [ » > " i ' . - -
¢ L N i) B M ' R
. 2.. #ave you developed written goals for carecr education? If yes, indicate .
N . . . .t o VS . - . * . ‘
. .. ., s ° . 4 . A . -
. Jevel be]oy!_,; . s . : r \ . N .
. . " Tt - » A
‘e .. e 0 ~ ‘ v
T District we, @ ] . . .t - .
- & 7 A 2 : . " ¢ - * ’ ' ’
“ BGi'Lding a LT . :
- R .’ ’i . . ,‘ " - . . - -
: : Grade Level(s) . . , oY
- . e i ‘ f Lo ~ ’ . ‘
et Sub_;ect Area(s) SO : . ) -
“. e - ' . . . .. .
St ~7 3, Descrlbe any career educatlon mat:er:walc used in your dnstrlct'
:v. . o ‘ ) . . . ) * »
’,‘ - - 5 . T e s sty . -
‘Cdmnerclal . : . '
. i;" . .’ - ) T . . - B 3
,‘: . . ) . . .o L“ .. : - . . .
’ t + - y > $ . L
- '“ I - B . Ve N Py N
iy Teacher Made . - o ' ‘
. 2. ¢ . K . bl !, . \
. ’ .0 h v ’ ot
. » g i N od - - -

'lhdusttjy/Corrmuhity Made Resource’ . ' - ] . <
*y " * 3 \"/ ! , ' . T . - '.‘ '.-‘ -

. -
A
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s Does your district utilize computer terminals in career education?

<

- —— Yes No . . g e ny
i <
a. How?
. A ‘
b. _Program? e e .
: T e Grade Levels? o -,

S. Has your'district impleménted a formal career education program?

Yes No ‘ k/ -, .
a. Is a career education course offered at any grade level |nryour .
dlstrlcf? :
S Yes No
- s - _
What levels? i
S b. Does your district infuse career educatton lnto its regular educa-
. tiOnal program’ .
e . ‘:‘.e'
Yes ~_No )
Grade lLevels
Subjects ___ .
c. Do you have personnel specnflcally employed to work on career |
educatnon’
Yes No . s
?—?‘".’ ) ’ e ‘
Who . L
- -
d. " Have you done any career educat|0n in-service for profesgjonai 7
-+ staff? . : , . o .
. -~ e
e . Yes No *

< For who? N
8y who? \\\ : ' - z ,




. ) H.'OCOE. ¥
) INTEREST FEEDBACK FORM .
FOR REPORTING COMM!ITTEE TASK FORCE

v

School Di§t?ict ’ : ' ‘

L 4

1. What is your major intérest or concern that you 'wquld like to see covered
at the Resource Fair? S

s - ’ 5

-

2, What is you}'second priority?

& :

3. What d;strict program Qould you like t& hear more about? (List specific
areas. ’ ‘

£

» . . - -

3 .
\,- . . i . b \ BN

°
- " *

* L, Which specific "task force,' if any, would you like to hear more from?
. ~ ¢

»

[
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REPORTING TASK FORCE REPORT
For Meeting

. ) Harch 19, 1975

v

PRESENT: | Bob Churley, Lake Shore and Lakeview (Chairman).
. -Harulyn Joumas, Lakeview (Co-chairman)
Dorman Gothup, Armada
Ken Squiers, Chippewa Valley

o

Maureen Otterson, East Detroit : N N
James Whitbread, South Lake §chools ‘
~-Florence Crawford Van Dyke .
_-.DISTRICTS _ - ' S
NOT . S o

REPRESENTED:  Anchor Bay
Center Line
Clintondale
Fltzgerald ,
Fraser ) d
L'Anse Creuse ) ool
Mount Clemens ' .
New Haven
Richmond
Remeo i ‘
Roseville . ‘ : - -
Utica .
Warren Woods
(Don Zybura, Clintondale, telephoned to say ‘that his substitute
had not shown up; consequently he would be unable to be present. )

/

Bob Churley'adviaed the group that Marilyn Joumas had agreed to act as
Co-chairman of the -task force.

Judy Krueger, Carol Turner's Secretary, was present fn Carol's absence.

.

The purpose fo the'meetihg was to plan the Resource Fair for April 15, 1975.
lt was pr0posed that each LEA have a table at the Falrz A letter to the LEA"

explaining the procedure for the Fa1r was drafted and ‘a copy is attached to this \

. ‘

[ J s \

. ’ '

Report,’

It was agreed to request that Dick Paimer from MISD Media Center, and a
representative from MISD Audio Visual present and maintain a boqth or table.

It was suggested that Media also display any materuals they have that pertain to

what other‘states have done or are doing in career education.

. ‘ . )
S e - . . . . . ,
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. o~ c . . ! ' , - , .
, .

s ~ . .. L , , .

Judy Krueger said she would contact the 'appropriate media personnel relative to |

the request. . - h X .

Due to concern “that each district obtaln only one copy of various d|str|cts'“

materlals, Judy agreed to prepare signs and/or check~off sheets. A list contain~ .

ing ‘the name of each LEA coordinator or alternate will.be ngen to each district’

.. [y

to keep at its table. As matersals are plcked up by the varlous dlStrlCtS,

s

.

names wil[ be checked .off. e

Commercial companies will be contacted by Carol's office to'haintain.tables: .

I't was felt that even though districts may- not be in a position to purchase
A%’
materials, ideas could be obtained from them. . X - .
. i » . .
Discussion was held on the possibility, of having a simulated board presenta-
: - : [ .

tion at the April 15 workshop after the Resource Fair. It was felt that Billie. -

- -
»

Dugan might_be willing to\assume_such a, role. It was cecided to have Carol - f .
discuss this with Billie. The best time for such a presentation 'to begin wégla ,;""l

be 2:30; team members could attend the sessiOn if they so desired.. B ‘”:::' .

. .
- LI ..

lt was the concensils of the group ta ask John .0'Brijen if he wouFd be W:lllng \:.

o
’

to maintain a booth presentlng VIEW _MESC "Job Bank with two mlcroflche readers.

' A \

Also, it was dectded to ask lf Tom Hartsng would prepare ‘a booth Wlth the e

G1S program and have avatlab]e a computer tennlnaf ﬁ}t was suggested that he ' "”N\

v ¥ ;o
I3 - o M‘ - . {41

have’ a samp]e rUn-off of the type of, Jnfonnat|0n students recelve,.demonstrate

%

the Operat|0n of the progragfand explain costs, ete. .

.

v

Discussion was held regardlng having Joyce Frank, Haslett School District,

- R -

as presentor becaLse of her extensnve career educatlon ideas. It was agreed
* that this was probably not feasible. Judy Krueger advised the group that she

- thought Ms. Frank was presenting at the career education.conference in Grand
/ . !

« +

Rapids in June,

It was agreed to adjourn at 4:00 p.m. ‘ n ‘ .

. 56 63 .
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MEMDRANDUM

. " M.1.C.E. Team Members
"FROM: _ Reporting Task Force,
DATE: ", March.26, 1975

SUBJECT: Resource Fair Aprii'ls, 1975
. Macomb Intermediate School District

2

1 . -

.

. The Repbrt%ng Task Force mét on March 19 and has made the following plans concerning
- the Resource Fair of April 15, 1975. R .
. . + B , Lo "
The purpose of the Fair will be to exhibit, expose and share all of the districts’
career education ideas and the goals they have been working toward. This will give
each district the .opportunity to see what others are doing. '

»

X

Ve‘aré askind that.each team leader, or éltérnate, be responsible for bringing to
- ' the Fair 21 packets of materials for distribution to the other districts. Materials
to._be incﬂqded for disgribution, for exqmple, should be: .

° »

.t .. ¥. .Lopies of any assessment instruments and results, ' ,
S - . - ‘o ’ .o )

1o Al 2

mq" 2. Coﬁfes'of'aﬁy géafsxpnd/dr objectives developed,
E 1;" B . - . o’ R , \ 4 . -
3. Any infusion or guidance models you have developed, and comments on
how you arrived at the culmination of the models, ’
L, ‘Pictures, games, hnits,-etc. (materials of g nature that cannot be
.. disseminated should be labeled "'Not, for Distribution~~For Display Only"),

-

5. Also, items listed by the district in the Status of Career Education
‘Activities in.Your District report. ' .t
. m e -
"The Assessment and Evaluation Task Force specifically requests that the following

. be made“aVailable at the Resource Fair: . . -

B
-

’,

. Lake Shore Needs Assessment :
U.C:L.A. Needs Assessment Overview and Instrument
L'Anse Creuse Needs Assessment Survey’ ﬁ\&( . ‘ .
Career Development Inventory (revised by M.1.C.E.) '
Information pertaining to the Phi Delta Kappa Inventory from Chippewa
Valley (with a person.to explainsthe use). N
Boy Scout Student Career {aiterest Survey (with Mr. Vincent as a resource
- person) '

G ‘ Chippewa Valley Needs Assessment Survey )

CERIC e, e 51T 64 :
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The Center Line District is requesting that the following materials be dassemlnated
at the.Resource Fair:

-
~

g . Lakeview=Counselor Interview

. L'Anse Creuse-Assessment (revnsed state model) )

.~ Clintondale-Student and Teacher Interest: Sqrvey —
. - New Haven-Self-made Teacher Survey ~

. Mt: Clemens-teacher Developed Survey -,

* i —
Materials wxll be picked up only by the team leader or alternate' these people

will have the optlon of duplicating and dlssemnﬁatlng these materials for their ,
.team members. It is suggested that team leaders brnng the Status of Career Education
Actlvntnes in your District forms which were distributed at the March Izgworkshop —
and use these as a guideline for finding materlals at the Falr.-“» .

LV W N

1]
.

The procedure for the Fair will be:

1. Each ‘team will be assigned a table. o . - ,
2. Each team will be responsible for maintaining their own table with

personnel available to answer questidns and disseminate the package

to deS|gnated persons.

3. [Each table or booth will recelve a checklist |nd|cat|ng the perSOn in

‘each district designated ‘to pick up materials. |f your team leader or
alternate will not be at the Resource Fair, please contact Carol Turner's -
office by Friday, April 11, 1975. We need to know the person assuming
the respOnS|b|||ty for brlnglng Your materials to the Fair and the pgrson
designated to pick up ‘materials. for your district.,” - .

In addltnon to booths by the dlstrlcts, we are asking the MISD to set up. booths

to be maVntalned by: S J—

MISD Media and Audio Visual: T “
‘Guidance Information System .

Vital Information for Education and Work ) —
Michigan Employment Security Commission Job Bank

Commercial companie$  * r B ' . - L
We look forward to seeing you at the Resource-Fair. o .

)
N




“ M.1.C.E,
REPORT FROM REPORTING TASK FORCE

. March 12, 1975

~ N

. " At the February 12, 1975 meeting, discussion was held pertaining to the
' f ‘this task force. ’ , -
purpose ? hlS‘ ask force - R
! " PURPOSE--To promote communications, cooperation and planning between

14

LEA's. After discussion relative to various methqds of reporting
and sharing between LEA's, it was agreed that oral and writ;éh
reporting, both on a formal and"informal basis, would be beneficial,

It was the consensus of the group that three sub-commi ttees be formed:

0

| . B
o

*y

Committee A" worked to develop a status report form, The initial

step in developing. the reporting system was to have each LEA team

leader, with the assistance of his team, complete the 'Status of

Career Education Activities in Your District.' The form was to be

returned to CEPD for dissemination. | . . -
1

Committee "B drafted an ''Interest Feedback Form'' to He sent to N

each LEA with the.compilation of all Status Reports.

Where appropriate they recommeénded that LEA's contact each other
if they were jinterested in additional information relatjve to the
feedback on any district®s Status Report.

Where a topic seemed to be of general interest, they suggested

inclusion of materials in the Resource Fair, as planned by Gommittee
uc,! (see next paragraph). . .

e
L

Commi ttee ''C"' recommended that each-district plan to participate
in a Resource Fair during the P.M. at the April 15, 1975 In-service.
Each district would display and share career education materials

used in their district, along with their‘tentative career education

plan for the 1975-76 school year. o Y

It was suggested tha§~whehever possib?e copies be made available of:
1. Goals and objectives
2. Activities K
3. Organizational charts-and descriptions;
L, Outlines of procedures and/or formats L
5. Promotional ‘fdeas v ) i
6. ' Board of Education presentations
7. List of local resources ! ~
8 .

. AV matq;ials

Team members could circulate to various tables to get fdéas and
have an opportunity for informal exchange of information,

} »

v . -

& ' '
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March 12 1975

o

lncluded in your team leader's packet are copies of the Status Report forms

which were completgd and returned, This form”

and the ”Intergst Feedback Form."
should be completed byiyour team and turned in before you leave today. The’

sub-commi ttee for planning the Resource Fair will need this input.

4
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R L COMPUTER 'USAGE TASK FORCE MATERIALS
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CENTER LINE .

Roger Bree .

-

- . ¢
* CHIPPEWA VALLEY
7

Ray LeMay .
¢ l

CLINTONDALE
Jerry Cohen

EAST DETROIT

Cl/ay Thomas

3 R

FITZGERALD

v =
* Bernie Gucwa .
[ ]

-

+ LAKE SHORE
. Bil1 Hetgheiser . ..
. w5

(5

*:é°‘Cha.ilf":"E“;

1

-~

- -

-

"; as Consultant.:

’
4 \

‘Doug, Reid

< TYANSE CREUSE 1
Ray Gill

MT. CLEMENS

.Steve James

-

Y

. NEW HAVEN
* % Pete Facione ’ .

- ROSEVILLE

Gem ilgmg: 11a
VAN D :

Gordon Oass

v

Tom .ilartsig,' of the Macomb Intermediate School Districf,' .served
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B . M.1.C.E; , . B ; ’
| COMPUTERS TASK FORCE ‘
: ’ : REPORT #1 <

Performance Objective 1.5

hd .

Will study and determine the-feasibility of computer usage in the areas of:

~

LI ’ L4

-

1. A Commuriications Network to District Project Teams °

. The compyter network currentlyﬁ&nff!able in Macomb County consists of
approximately 300 terminals accessing 228 computer ports on 4 Hewlett-Packard
computer systems. - . ‘

. County coverage'includes 100% of the high schools
. ’ 50% of the junior high-schools , . -
- 9 elementary schools 8

<

in addition to several administrative offices in the respective school districts.

Operational -time covers 7 days/week; 2k hours/day .

"

.

Software (by definition, program support for the communication network)
exists in the form of a set of programs known as SEEKER 11, an instant two- : .
way communications link between districts and the 1.S.D. Some of the programs
are still .in development with the total program to be available April 1, 1975.
#See attached article explaining SEEKER |.

'2. Developing Problem Solving and Decision”Making Skills Thru Simulations ’

Components of tﬁe cviS (Computerized Vocational Information System) and
ECES (Educational and Career Exploration System) programs provide for individual
student experiences in this regard. ’

CVIS is‘in operation on.a limited basis in Washtenaw County. .

ECES is being refined in Genesee County and the Utica Fommuhity Schools
as an experimental site in Michigan. Utica High School will be piloting the
program beginning March &4, 1975. The Macomb Intermediate School District is s .
investigating the feasibility of piloting the CVIS program locally.

s Another program whigh is_designed to involve problem solving and decision
making skills is the CAOS program (Computer Assisted Occupational Search)
which has been developed by the Pontiac School $ystem. Their program was . '

» funded .under the Michigan Vocational-Technical Education Services Project

' "No. 7080-C. *

. This program used an occupational survey known as Dr. John Holland's
Self-Directed Search (1970), the results of which wére computerized to help ' -
students explore their interests and abilities in relationship to workers who

. have the same abilities and interests. Also,’i; provides the students with a
list .of jobs which they could use as a basis for further career exploration. .
_For .further information, Jydy Battenschlag, Project Director for CAOS should

(=~ ‘contacted

H -63/ ,7()’\;.~ L . o
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1 Some non-computerlzed programs purported to address themselves to this tL.on
‘task include: - . .- o . . NS
. e . ' : o &4
A. Oh\O Vocational lnterest Survey (ovis) in conJunction wnth thejr ’
i . career exploration- leaflet and. guide - Harcourt, Brace, Jovanovich
‘: B. The Career Planntng Questionnanre in conJunctnon wnth the differential |
. . . aptitude tests, forms SET ~ Psychological Corp. '
' ~C. Strong-CampbelT interest lﬁVentory (scit) - ﬂat:ona! Computer Systems,'
. Hinneapolis, Minnesota. . 5
b, The Career Planning Program'(CPP) df the American €ollege Testing
" Program (ACT) . .
5 E. Career Planning Program & Assessment of Career Development for use .Na
in grades, 8 1 (CPP-ACD) - Houghton‘MJfflln Co. ‘
JB. Career arnd Occupatlonal 1nformatton Dlssemlnatlon . . . - '
A. GtS (Guidance Information System) Houghton-Mifflin Time Share Corpora;.
tion. ) <, -l
3 S ‘ i
: , - Currently avallakle thru the 1.5.D. on, one (32 ports) of the four ) ‘ g
Hewlett-Packard computer systems available 7 days/week 24 hours/day. ]
Possesses 4 data banks (4 year college, 2 year college, .occupational -file, LY
: scho]arshup flle). : - . ‘ - .
. Considerations' . .
Occupatnonal |nformat|on natnonal in nature; salarLes tend to be low
. for Macomb area. S o .
. 'Scholarship infohnation is limited in its utility. C e ' ///’/<
Updatlng of all fules done by Time Share semi-annually. . /- .
" Good potential for crOSs referencing to view program (vital |nfonnat|:h -
" for educatlon and work) thru the D.0:T. (chtlonary of Occupatzonal Tltles) y
Yearly rental from Houghton-Mufflnn for $8 OOO/year.,h “ .
’ « . *Current usage ~-8:00 ‘am to. 3:00 pm “close to saturatnon (90~95%) - 7
Increase of GIS users in fall ‘75 would réquire addltlonal comg_ter .
‘support. - . : PN K h . E
V. )
' W Strong possnbilnty of 1SD swit hnng to another computer assisted
program -by .76-'77. : , ‘. "
B. ECES (Educational‘and Career Exp oration System) ' - “
In its present form.it contains three sectlons' Occupatnons, b i
- ma|ors ?post HS, college and other trainlng programs), and harg whlch %
| Q A "3»-:-/’ i‘i" ‘,»)'— h”’ :.‘,2;’" ’: ~ . r’V,»sw -~ % P“‘, v A .,7»,__“ ’ "";"‘*\.- ' '.:5"'"
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summarize and compare information about the studenf and his explorations. °
‘The three Sections are availablé to the studert. .in an interactive mode.

The terminal the, student uses consists of a film image, display ‘unit which
presents relatively static’ information and questions and a typewriter .
which presents individualized informatiop to’ the studént.\_A,fourth section, - ]
* a post-high school program locator called college finder, is available.’ ] .

« - ’

. without the use of a terminal. "L ,
= " . »
. . - - . (_<

o The progrém is state funded--there is little or no cost, -

. *Must be implemented on IBM computers; cinhot be atcessed on.the ' -
- Newlétt-Packard system. " ‘ s oLt ‘ .

.

qured&]y'yery few ports avaifablq,for anything other than administré-'.‘

tive support. , : .
¢ N . I . N .‘:

.

< s Program being piloted at Utica High Schoal beginning Maréh 4, 1975
contains problem solving, career awareness, Values clarification aspects. '

¢

What iss Stored in the Computer. .
/ ;

. Beforé 90u start, yépr school will ,already have

stored in your student

¢

record: . . N

\ ¥ ,’ ’ o “' ' : . 3 ’ “ a“
. ' '}, 'Whe courses you have taken = - - - e

. - 7. * : . i M

o * 2. The grades you received’ in each course . ‘o ,
. . ” - « -
’. . »
2

3. Your genqrai learning test score.

sing ECES, you will -place in your studen? record: .

When you start:u
Lt - $ , ’ :
*

. 1. VYour.self:estimage of your in}eresfs ) .
"2, Your self-estimate of your values’ ~. * .. oo RN
D 3. Your self-estimate of your general learning ability. ] K !
A's you ekbﬁore,fhe system, you~can change your self-estimates when- =~
{L " éver you wish, if' necessary. '
S @ . - , P
£ «t . . . ) ‘ ,
~Wheb’yoy explore occupations and majors; you will place in your student
+ record: ~, PR o . ‘ )
- ’ . . - ) g
c 1. Answers you make to the questions. asked when you explore an N
. occupation " . ' bt . e : . ,
', . ) .. i oo ) e
:?.- Answerd you make to the questions dsked whén you explore a
. " major. . . , - SR .
13 . .C" ,.: . : , : . ’ , ‘? Y
Al} this information is autogiatically organized for you @nd returned :
to yoy in the form of chirts, wheneyer you direct the computer to print . /.
~the-chart you want. . \ . . LT
| \ : - . , 4 v.‘ h N ¥ k\'ﬁ % . ‘ « 2
SR S, e . - ) . -
. ! o . » . s 65 Lo ’
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D.* CvIS (Computerized Vocational [nformation System) *

Similar in design, concept, applicatiod, etc. to. ECES.- "Helps student
explore occupations with feedback from the "student's own- records of ability,
* schobl achieyempnt;,interest, etc. Teaches. decision making processes
and provides scripts and experiences which'allow the student’to explore
.~ himself in relation to education and career. " There are specific designs
for use at the junior high school “level, secondary level and-community
. college level for.both students, teachers and counselors. . The student
sits,at a cathode ray tube -terminal (television screen) with a keyboard
in front of it. TRe computer sends messages to the student and the ! __ -
- studént replies by typing the # of a multiple choice response or a short .
free .response of yes or no. A printer is nearby which will produce a
“+hard copy:of any-part of the conversation the student wants to keep.

~

The attgching of student record information into the program is

optional. o

A\ 4

]
< <

-

*Must be implemented on IBM computers; cannot be accessed on the
HewlettsRackard System. Currently very few ports available for anything
other than administrative support. Approximately $500/ year to partici=-
pate in the consortium utilizing the program. '

If attempted in Macomb County it would have tg be on ;\)iﬁited basis
and as a pilot program only. :

1}

Currently -operating on a limited basis in Washtenaw County.

> ot

The junior high script is divided into three distinct.sections, which
‘ the student may use on different occasions. The first section contains
thirty multiple choice items which assist a student in thinking about-his
personality characteristics,. goals, values, activities, interests, ability,
and school athievement. As the student responds to the 30 items, the
computer stores the responses by the way in which they relate to Holland
categories. The system also gives appropriate feedback messages’on iteqfs
which can be compared to the computer-stored student record which contaijns
subject matter grades and test information. After completion of the self-
exploration items, the student receives the message "From what you have
told e about yourself, it looks as if you might be interested in the follow=
ing in.the order listed: V.

’ ) Organizational Work
, Technical & Applied Science Work
. <«

Scientific Work "~~~ .-
. ” Social Service Work , I
B . ++ . Promotional-Work o

’
. .Artistic Work" )
. M - . 4 . -
Py - . L4 . . ~ .,
. At this.point, the student is signed off the computer terminal and is
. - ihv'ited fo use the.lLaBelle Sentinel cartridge-load unit to" look at sets
- of visuals, co-ordinafed with taped scripts which explain the kinds of “
people-~thelr activities, interests, abilities, etc.~-who enjoy each .
‘catetory of work.. The student may look at all six sets but is encouyaged
“ ‘e’ * to view those which were in.the range of significance for him.
Q .. " ,.-,--::é» / w it PR g T t‘"’/"b*‘w: L I i DA N S
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When the student returns to the computer terminal for the second use of | ¢
the system, he is asked which sets of visuals he has Tooked .at and is

reminded* that the ones indicated by him do or do not seem to be areas of
significant interest based on.his responses to the previous items.. sThen
‘he is given the opportunity to compare his own responses to thosg of the
“ideal" in any of the six categories. Following is an example from
Scientific: IR B ~

X3

Activities: ldeal likes activities requiring analytical and original
thinking. Dislikes activities requiring him to-'socialize
: with and be outgoing in personality to others. ‘

1 2 3 & 5 6 .
- ) ldeal ) " xxx (exact number of
You . XXX ) responses by the

student which indicate
. preference for
ugcientific' activities) .
The student may compare himself to any given work area in five successive
. displays--personality characteristics, activities, values, roles preferred,
and abilities. ) ‘

Following this comparison phase, the student is signed off the computer
terminal again and invited to use the LaBelle unit to look at one or more
sets of visuals, with co-ordinated tape, which describe 10 - 15 specific
occupations within each of the six work areas.

When the student returns to the computer terminal for the third time,
he is asked which specific occupations he 1iked best of those which he
viewed. He 'then receives information about the kind of high school program
he would need in order to begin to plan toward that occupation, that is,
college preparatory, vocational-technical, or general. Finally, he receives
some feedback about his probability for success in these respective pro-
grams in high school, based on present school success and ability and
achievément as measured by recent testing. {

B The junior high program is at this time untested and highly experi-
mental. The guidance design and script writing were done by Lorraine Foster,
Ruth Miller (counselor at Glen Crest), and JoAnn Harris. The visuals and
related- tapes were produced by Don Johnson, of the Wilmewbrook Guidance
staff, and Lorraine Foster. Programming-was accomplished by Jim Boyd.

Student Use of the §istqm at the Secondary Level

Any student who wants to use the CVISitermipals' may do.so by making
an appointment with the CVIS secretary. The student sits at a cathode
ray tuBe terminal which looks like a television sgreen with a keyboard in )
front of it. The computer sends messages to the student on this terminal,
and the student replies by typing the number of a multiplé choice reply
or 'a short ''free response'’. suéh as ''yes'' or ''no." Q]dsg.to the IBM 2260
cathode ray tube is an IBM 1053 printer which will produce,a hard copy of

-
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any part.of the ‘'conversation'' which the” student wants to kKeep or type
out information given by the computer. The student is first asked to type
in his student number. The computer then retrieves his name and rep]nes
“Hi, John Smith, what would you like to. explore today7 Your wish is my
command: . '

- 1.  Occupations

-
-

2. Educational Opportunities (four year colleges, community colleges,
specialized and technical schools)

-

3. Apprentnceshnps
L, ' Local J0b$
5. .Military nnfo?mation

If the student choosés number 1 and it is his first time on the system, ,
the computer script leads him through four questions: )
1. Let's begin by looking at your school learning ability as
measured by tests. How do you think you compare with the students
of your grade level in the nation? (Student chooses quartjle
1,2, 3, or b and is supported or corrected by the computer.)

2.  School gréaes do well in predlctnng success in further schooling.
Try to think where you fit in your whole class based on your
grade average at the end of last semester. Now which quawteT
of the class do you think you'd be in?

(Stddené chooses qué?tile 1, 2, 3, or lpand is again supported
or“corrected by the computer.) ‘

3. Next we should think about your plans after high school. These
plans will have a very definite relationship to the kind of job
you can get . . . type the number of your choice:

2¥. No erther training after high school
2. Some training Pn.the job (2 - 6 months)

. 3. . Trade SChaBI or apprenticéship ‘

4; Junior college (2 years) or technical'scﬁg;l (6 - 18 months)

5. Four years of college, or master's degree
oY
¥

6. ™ Advanced degrees after collede (example: Ph.D. or M.D.)
‘ h ]

Student receives one of qhé,following messages:
1 4 ’

l" . ', ] : ; 75 . .
) - 68




/ ' . ,
The ‘plan you have chosen seems fines .

This plan seems fine based. on your ability as measured by tests, At -this
time your grades are not as high as youn ability predicts they could be.,

. ]

or

[N

Yo::\ﬂngh school record indicates that you could successfully complete
-more education. Let's go ahead and look at the jobs available with this

kind of training. You may want to discuss this with a counselor.

or -
~ . 7 w o
That's not going to be easy for you considering your grades thus far.
Your choice of school will be lmportan;K« .You may want to discuss this
with a counselor, Let's go ahead and see what kind of occupatnons there
are with this knnd of trannnng. . ¢

D. Chippewa Valley,lnstltutnonal Flnder

Locally developed at Chlppewa Valley High School (Andy Patzert,
Counselor,. 465-1343) . ’

v
*

ﬁichigan only; three files: 4 year college, 2 year oollegeaavocational-
Technical schools by occupational major.

ClassiFication numbers (codes) are not universal. They created <
their own numbering system which does not tie into either the D.0.T.
(Dictionary of Occupational Titles) or VIEW (Vital Information for
Education and Work).

Simple to use, some confuslon in accessing and changlng files if
your re accustomed to GIS’ procedures. f -

Good potential for adding the vocational-technical school file to
GIS. ' ’

Reporting Team,

Bernie Gucwa, Fitzgerald
Pete Facione, New Haven
Tom Hartsig, MISD
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' Michigan College Information System. ;

M.C.I.S. is the Michigan College Information System. The
information used by this program includes 385 colleges. offering 636
courses. It has information on four- year universities, two-year
community colleges, and private vocational schools around the state.,

14

-~

N To run the program, use the same log on.message that you currently
used ‘for the.GIS program and type GET -*MCIS. . Then type RUN. '

The program will ask for a program choice. You must then re-
spond by typing in a 1, 2, or 3. ¢

Y .
~. . ‘ °

'CHIOCES: ) o ¢

1 - This number enables you to -obtain a copy of all-the. in-~
formation available on a given college. , After typing in
"1", the program then asks for a college; code number.
These numbers, accompanied by the college name, can be
found on the last page of the user's pamphtet.

2 - This option is used to find all the schools that offer
a given course. The course number asked for can be -found
on the second, third,or fourth page of the supplied
pamphlet. sy

3 - Upon entering this number, the computer responds with

- questions identical to those on the college selector quest-
ionnaire. For the first question, 1, 2, or'3 courses ,
from the course information sheets may be eritered. For
question number 2, you simply type in your grade point
average. The final'four questions need the one letter
"answers corresponding to the answers on the questionnaire.

(3

To exit the program, enter CNTRL'"CY,

O

-
.
-
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COLLEGE SELECTOR QUESTIONNAIRE

STUDENT NAME

1. List your college curriculum code number.' You are allowed to pick up to three
. choices.” If you have ‘no preference put in the letter 0. ' .

.

A. ' N ,
S B .

[
.

Co___ .

2

2, Your high school grade ‘point average is ' L

3. Check the box of the desiredLTevel of training you wish to pursue,

A, Four year college ‘ ’
. . B. Two year junior colleg&* #
c. Private vocational or technical school

D. No preference . . .
, 4, Whdt type of community would‘yod like to agtend college at?ﬂ

g A. Suburban .
., *Bu Urban
' c. . _ Raral ' .
' ¢ D, Small Community 2
' E. No preference

5. Check the geographical area of Michigan you would like to aftend schoo] at: .

" *A. Upper peninsula . ’ -,
B. Central ’ ) -
c. Northern (lower peninsula)
< , D, ° Southeastern
E.
F
G

A

i Southwestern ‘ ' " . g ,
. © Out of Stafé—(private vocational schools only) .
. No preference | ) . )

STOP HERE 1¥ you gre searching for 3 Junior College or Private Vocational School .
¥ . ‘ N . , Q‘ ‘
. st

- - . ‘o

6. What size school would you prefer?:

. -
+

B, smalk, 0 - 2000 . o
C.~ . ‘Mediuk, 2,000 - 6,000 . : . - -
Large, 6,000 - 12,000- : c. ‘
Very largc, over+12,000 ) \ T g ,

A._. -Siié\;s‘nqt'hnportant

A




M.1.C.E. oo ' -
COMPUTER TASK FORCE UPDATE , -
March 4 1975 -
At the February 12, 19_5 meeting Tom HartStg explalned the purpose, and -
assignment of the task force. The purpose of the task force is to promote -
communications, cooperathn and planning between LEA's. —_ ‘ —_
The assignment beihg:
1. To study current practifes ‘and review the literature to determing
the feasibility of computer usage -in the areas of: : AP
(a) a communicatiOns network to district project teams; | \ N
(b) deve]oplng problem solvung and declsuon maklng skills through )
- simulations; ; -
(c) career and occupational information dissemination.
{ 2.” Then, prepare_a report of the f|nd|ngs to be dlstrlbuted to LEA teams

. for consideration.

7 ' - .
) lt was agreed that Bernie Gucwa of Fitzgerald and Pete Facione from New
Haven worlé with Tom _Hartsig and assume ‘the responsibility for preparing the written

report for the tas& force. Thesespeople will be thée Yreporting team' for the
“task force. .

¥

It was the consensus of the group that a mcetlng of the entire task force'
* be scheduled to discuss the report before the report is dlsseaunated _
0n February ‘14, 1975 the reporting team worPed toward develoglng_thexr -
report. They gave Carol Turner an update on their progress. -A meeting was .
scheduled for the entxre task force for March 3, 1975.

On. February 16, 1975 Bernie Gucwa and Pete Facione met to finalize the
report. . .

) . P . ,
A ~ - ——
%

At the March 3, 1975 meeting members present inciuded:

-

- - B -

* Pete Facione, New laven : Y
’ " Roger Bree, Center Line . - =T . o
D . Ray LeMay, Chippewa Valley: Co )
.« Jerry Cohen, Clintondale '~ . L ,

Bernie Gucwa, Fitzgerald ’ . g o
| Bill Hersheiser, Lake Shore c ’ ) 3
! Doug ‘Reid, Lakeview - .
’ Kay Gill; L'Anse Creuse ,
& Steve James, Mt. Clemens -. __ >~ ' . . §

Gordon Oass, Van Dyke .
- Clay Thomas, East Detroit 72

L3

-




Districts not representéd: " - .

Anchor Bay . . .

Armada ) ’ .
Fraser ' ’ , '
Richmond | .
Romeo
Roseville
South yake
Utica
Warren Woods

-

¢

The reporting team disseminated, explained, and answered questions about
Computer Task Force Report #1, (see attached). Based on the suggestions of those
present, Mr. Hartsig agreed to furnish additional information on 'the Chippewa Valley
Institutional Finder to task force members and one counselor at each high school . ’

" Discussion was held pertaining to the CBI éxpo. It was the consensus of:
the group that they publicize the conference of April 17 and encourage the
LEA personnel to attend. ' ‘

The group accepted the Report #1 and commended the reporting team for the

fine jbb they had done in, preparing the report. It was decided that all team -

members ;eceive copies of the report with a Task Force Update at the March 12
workshop. LEA's can 'use, the information at their discretion.
L a - O
. It was agreed that the major purpose of the task force had been accomplished .-
and at this-time there was no need to schedule any additional meetings.
Bernie Gucwa, Pete Facione and Tom Hartsig agreed to serve as a standing
committee to receive irput and answer questions for LEA's. The standing committee
+ will reconvene the task force at_any time they deem appropriate. -

I
t
3

Carol said she would like to see input from the LEA's relative to any
services that need to be made available through the M.1.5.D. She stated that
any input of this nature might be consideréd by the task, force and possibly - .
be incqrporated into a final report by M?y'LS, 1975. ' %

a

The report should include ;h ubd#te! based on any LEA input.’ She felt that a
report of findings' and recommendationswould be helpful to the M.1.S.D. in meeting
the needs of LEA's. : / : .

Ll

»
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. - M:il.C.E.

‘ ASSESSMENT AND EVALUATION TASK FORCE

-

- ' June’2, 1975
L | 2

B, Carol:Tu:ﬁer‘s permission from Dr. Donald Super to o

T

velopment Inventory on an experimentdl basfis, the

.

) : S . LY .

instrument was modified to meet the needs of middle school and junior
. ' ¥] : 4 .
high,schdol‘students{jy

>
o

The technlcal data accompanylng the, orlglnal lnstrumeﬁt clalmed

~
o
.

»

L
that the |nventory was approprlate ?%r studehts even at. the fifth grade
\ 13
‘l1ével. However, pilot testing warrantea modiffications. The\modlfled

. ¢ - A t
instruq?nt resulted from piloting several versions and receiving input

v -

," . .
Macomb County. Cafeful attention was givep sto removing sex biases from

the inventqry. ' L '

L4

The instrument is presently being usea/by lTocgl education agencies

in Macomb County for pre and post testing of students in career education

.
R R
. . [ »

courses, A statistical analysis of the instrument and county norms are o=
being developed By Mrs. Turner and Mr. Jim Leavell. The final report
‘ ‘ o N

has not yet been publrshed . T . S 3

The moaif|ed instrument contalns seventy-three items in-the seven € .
-. : . - . ’.(
: parts. The H 4‘5 subJect is asked to report how mych thlnklng and“

.plannlng he has done in certain areas, how much time and thought he

-

has given'to making certain choices, how th information he thinks -

. J

v “+ fle has about his preferred occupation, and ‘the extent to which he has~
- . N oo . “

"-' ) I .. -t : . . -9
83J
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‘

N ' £ . r =l )
actually used various sources of information.,'' The subscales are .
, i e ; N \ : .
listed on the following pages along with the modified inventories,
» , . o - -

3 4 .
.

- the possible:.range of scores for each subs@ale, directions for adminis-
. > -
‘ 1 N

tering the In§tnyment, survey used with students for the purpose of oo

modifyiné_the instrument, and a letter from Dr. Super.

:*EQ‘ The original inventory had previously been evaluated and standar-

’ 8 . - - $ . 3 ' . .
Qk dized and the reliability and yalidity are Matters of record.
O Aorrelation.analysis, uging the Pearson product moment technique,

&,
was perfo[%ed on the modified version of the instrument to provide a

\ -
statistical basis for use in lieu of previous standardization.
< >

¢

The modified version of the inventory was administered to fifty-
?

one severrth graders. The same spddents were given a ten-minute recess;

X :

_fhen, the original Career DeveIOpment‘lnventory was administered. Corre=-
- . 1 4

»

‘ . .
. lations were as follows: .
. @ -

i * Scale A .7033 .- B r, '
. Scale B .6007 '
R - Scale C .5751 . LY
' ‘ -~  Vocational Maturity .6469 R

.

. ~ .
Onlg test-retest basis, within a one week interval, the, reliability ¢

.with a sample of eighty-nine seventh graders was: ¥

. Scale A -~ .8954 . .o
' ‘ Scale B .8035 . : . y
- Scale C 6708 @ o .
| Vocational Maturlty .8667 - . _ )
| . « . . . ;o , 15’
X . ' g ‘ .

Bert W. Mestbrook and Marjorie M. Mastie, !'Three Measures of .
otational Maturity: A Beginning To Know About,'' Measurement: and
Evaluation in Guidance, Vglume 6, Number 1, April, 1973, 'p. 13.
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CAREER DEVELOPMENT INVENTORY ,(Form I)* . ;
. - : T ’ o

"Donald E. Super . David J. Forrest . Richard H. Lindeman

- Martin J. Bohn, Jr. Jean Plerre Jordaan Albert S. Thompson

Teachers College, Columbia Unlver31ty <3 \
. . _Rew York, New York . L
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Copvright 1971 L
! . ‘ . :
-Introdiction ' ‘ ' A

) Phe questions you are about to read ask you about
. school, work, your future career, and some df the plans you
may have made. The only right answers to the first four parts
are the ones which are right for you. Later, some questions -
ask about career facts; others ask you to judge students’
plans. lee the best answer you can. '

“ Answers to questions like these can help teachers and
. counselors offer the kind of help which hlgh school stude,
want an@ need in planning and preparing for a job after rad—
uation, for, vocational and technical school training, or for
" going to college. ‘ Coe

™ / 3
How to Answer ’ . : )

&

All your answers to the Career Development Inventory

go on the al answer sheet. ‘Do not write your answers in the
- booklet. Use-only a pencxl' ask for a pencil“if you do not
have one. . ;

!
!

'
N B 3
[ v - A /

ANSWER ALL QUESTIONS. If you are not sure about an
answer, guess. There is.'no time limit, but work as rapldiy
as you can; the first answer that comes to you 13 often, tﬁe

best one,. . . , .
/' The Pirst Stegfi'.‘, _ _ ' o

. " Fill in all the information at the top of y09£ answer
v Sheetm - I‘ v

"
. Your Future Oc¢cupation ’ . . /

In your present thoughts and plans, ‘what ind of work
would you:.-like to do when you finish all of your edicatich

' and ‘training? What kind of occupatlon do you plan to enter?

| - " Por example, bookkeeper, machinist, lawyer,. reg}stered nurse,

" small store owner, waitress, engineer, shop foreman, elementary

-9 , teacher, truck drlver, ete. ,

. A 1
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The Next Step

Write the nime

2

of

the_occuﬁation you thqught about in

the space provided. . N N
’ S x . : A
QUESTIONS BEGIN ON THE NEXT PAGE.
f 5 |
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I, 'HOW MUCH THINKING AND PLANNING HAVE YOU DONE IN THE
.t FOLLOWING AREAS? .
v 1. Finding out about educational and job possibilities
~ by going to the ‘library, sendlng away for informa- .-
tion, or talking to somebody who knows about the
g possibilities. ) '
7 . «(1) I have not given any thought to this,
- (2) I have given:some thought to thls, byt haven t
. made afy plans yet.
(3) I have some plans, but am Stlll not sure of them.
(4) I have made definite plans, but don t know how
to carry them out.
(5) I have made definitw plans, and know what to do
_to carry them out.
H
2. Talklng about career plans with an adult-who knows ~
'+ something about you. .
] / ' Rt
N (1) ‘I have not given any thought to this. D
(2) I have given some thought to th;s, but haven't .’
made any plans yet. “
- (3) I have some plans, but am still not sure of them.
- (4) I have made definite plans, but don’ t know how
ot t6 carry them Qut. 1
. - (5) I have made definite plans, ‘and know what to do
“ . to carry them out. , Y

- - >~ 3. Taking school classes that will help you decide what
line of work to ®o 1nto when you leave school or,
. © college, .t

! " (1) I have not given ; thought to this. .
(2) I have given some thought to this, but havén't ¢
" made any plans yet.
(3) I have some plans, but am stil)l not sure of them.
. (4) I have made definite plans, but don t know how
\:tj to carry them out.
(5) I have made definite plans, and know whag to do
to carry them .out,

4. Tak}ng school clggagarwhich will: help you in college,’
in job tralnlnglxgr on the job, /.- . ‘ 2/

. (1) I have not given any thought ,to this. ‘
NN ‘ (2) I have given some thought to this, but haven't
' made any plans yet.
. o (3) I have some plans, but/am still not sure of .them.
) - . (4) I have made definite ans, but don't know how
- - to carry them out.
(5) I.have made definite plans. and know what to do
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‘ HOW MUCH THINKING AND PLANNING HAVE *YOU DONE 1IN THE
’ (8 POLLOWING AREAS? (continued) )
. 5. *Taking part in school or out of.school activities
that will help you in college, in job training, or
' on the job., ,

[

(1) I have not given any thoyght to this. -

- (2) "I have given some thought tO\tgis, but haven t
; made any plans yet.
(3) I have some plans, but am still not sure of them.
(4) ‘I' have made definite plans, but don't know how
to carry them out.

(5) I have made definite plans, and know what to do

o to carry them out.

' 6. Taking part in school or out.of school activities
{for example, science club, school ne#spaper, volun=-
teer nurse's aide) which will help you decide what
kind of work to go into when you leave school.

{1} I have not given any thought to this.
(2) I have given some thought to this, but haven't
. made any plans yet.
(3) I have some plans, but am still not sure of. them. -
f“\‘ (4) I have made definite plans, but don't know how

to carry them out.

(5) I have made definite plans, and know what to do
to carry them out. .

-

7. Getting a part-time or summer job which will help
you decide Yhat kind of work you might go into.
. ~ . " ‘.

(1) I have not giveén any thought to this. < '

: (2) I have given some thought to this, but haven't
. made any plans %b :
(3) I have some plans, but am still not sure of them.

(4) I have made definite plans,.but don' t know how

. to carry them out.

e (5) I have made definite plans, and know what to do

- to carry them out. = - ’ )

8. Getting money for college'or job tréining.

(1) I have not given any thought to this,
(2) I have given some thought to this, but hayen t .
: made any plans yet. . :
(3) -I have some plans, but am still not' sure-of them.
(4) ’ I have made definite plans, but don't know how
to carry theém out.
" (5) I have made definite plana, and know.what to do
to carry them'out. ' -

v
’
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HOW MUCH THIMKING AND PLANNING HAVE YOU DONE IN THE
. FOLLOWING AREAS? (continued)

9. Working out problems that might make it hard for you
_ te get the kind of training or the kind of work you
v . would like. -

(1) Z have not given any thought to this.
(2) I have given some thought to this, but haven't .

N made any plans yet,
(3) I have some plans, but am still not surxe of them.
- : {4) I have made definite plans, but don't know how

to carry them out.
(5) I have made definite plans, and know what to-do
, to carrxy them out. ‘ .
10. Getting the kind of training, education, ‘or experi-
ence you will need to get the kind of work you want.

(1) I have not given any thought to this.

— (2) I have given some thought to this, but haven't
» ) made any plans Yyet. '
(3) I have some plans, but am still not sure of thenm.

+ (4) I have made definite plans, but don't know how

to carrxy them out.
(5) I have made definite plans, and know what to do
¥ to carry them out. '

11, Getting a job once you have finished your education
- or training.

{1)% I have not given any thought to this.
(2)- I have given some thought to this, but haven't.
made any plans yet. .-

* (3) I have some plans, but am still not sure of them.
- (4) I have made definite plans, but don't know how \
~ to carry them out. 3
(5) I have made definite plans, and know what to do
+ . to carry them out.

12, Déing things to make you a good worker.

_ (1) I have not given any thought to this.
# (2) I have given some thought to this, but haven't-
: - made any plans yet:
‘ ’ (3) I have some plans, but am still not sure of them.
(4) I have made definite plans, but don't know how

to carry them.out. .

(5) I have made definite plans, and knqw what to do

: to carry them out. !

-’\
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HOW MUCH THINKING AND PLANNING M}LO(LJJQH&IN THE
FOLLOWING AREAS? (contim:;d)

13. Getting ahead (more money, promotions, etc.) in the
work you choose, ‘. .

*!
: (1) I have not given any thought to this. . _
- ' (2) ' I have given some thought to this, but haven't. -
made any plans yet. .
(3) I have some plans, but am still not sure of them.
.(4) I have made definite plans, but don't know how
I

(5)

to carry them out. .
have made definite plans, and know what to do =
to carry them.out. .

/

'
-~

‘

IX. CHOOSE ONE OF THE .FIVE STATEMENTS TO SHOW HOW MUCH YOU
KNOW ABOUT THE JOB YOU SAID YOU WOULD LIKE TO HAVE WHEN
YOU FPINISH YOUR EDUCATION AND TRAINING. ) " .

’

g 14, What'people'really do on the job.
(1) I know hardly anything.
(2) I know a little.
(3) I"know an average amount.
(4) - I know a good deal.
(5) I know a great deal.

»

15. Special duties of that occupation.

. * (1) I know hardly anythlng. ‘ i
o (2) I know a little. .
. (3) I know an average amount.
2 (4) I know a good deal. 5 " o
o . (5) I know a.great deal. ’ .

v 16. Different plates where people might work in that

{1} I know hardly adgth;“g
(2) I know a little, .
- (3) - I know an average amount.
! : (4) I know a good deal. o
- (5)* I know a great deal. ‘ ’ < e

17. The abilities neeaed for the occupatiqn.r

v (1) I know hardry anything. . .
(2) I'know a little. -.
. (3) I know an average amount.
‘ ' (4) I know a good deal. ’ N ,
' : (5) I know a great deal. - o . . -

. 90
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'CONTINUE TO CHOOSE ONE OF THE FIVE STATEMENTS TO SHOW :
HOW MUCH YOU KNOW ABOUT THE JOB YOU SAID YOU WOULD- LIKE

— , TO HAVE WHEN YOU FINISH 32?3 EDUCATION AND TRAINING. :

18.

19.

21.

22,

23,

The working

conditions around that job.
(1) I know hardly anything. ‘
{(2)" I know a little. i
“{3) I kxnow an average amount. .,
{4) I know a good deadl.
'(S) I know a great deal.
The education or training needed to get the JOb.
.(1) -1 know hardly anything. .
(2) I know a little.
3) I know an average amount.
4) I know a good deal.
(5) 1 kggw 2 great'deal.
The classes offered in schoq; thx are best for -
that job. d
- * .
(1) I know hardly anything. ’ .
{2) I know a little. , .
{3) I know an. avarage amount.
(4) I know a good deal.
"{5) I know a great deal.
The need for people on that job in the future.
) T.know hardly anything.
(2) I know a little,
“{3) I know an average amount.
(4) I know a good deal.
(5) I know a gresat deal. )
Diffgrent,uays of gettzng into that occupation. -
{1) I know hardly anythlnq. ‘
(2) : I know a little. .
{(3) I know an average amount, ,
(4) ‘I know a good deal. 4 .
(5) I know a great deal.
‘The starting pay for that occupation.
*%) I know hgtdiyfanything.
) I know a littis. : ~
(3) I know an average amount. .
(4 I know a good deal. ' :
(57 I know a great deal.
/4'/' 8# -Q ‘ )
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CONTINUE TO CHOOSE ONE OF THE FIVE STATEMENTS TO Sﬂdh
HOW MUCH YOU XKNOW ABQUT THE JOB YOU SAID YOU' WOULD LIKE
TO HAVE WHEN YOU FINISH YOUR EDUCATION AND TRAINING.

' . ' : )

24. The chances for aéVanciﬁg in the occupation.

(1) I kxnow hardly anything, - ’ a !
(2) .'I know & Iittle. )
- (3) I know an average amount.
" . (4) I know a good deal.
{5) I know a great deal. -

E ‘.
IXI. .USE ONE OF THE FIVE CHOICES TO .SHOW WHERE YOU WOULD GO
. FOR INFORMATION OR HELP IN MARING YOUR JOB OR COLLEGE
PLANS.

\

25. Brothers, sisters, or other relatxves.

(1) definitely not
(2) (Probably not.
¢ (3) not sure ) .

(1) definitely not
(2) probably not
(3) not sure

" (4) probably

(5 'definlteiy
Teachers.

. ™~

(1) definitely not
(2) probably not
(3) not sure ’
(4) probably

(5)  definitely

(4) ' probably . “at

. (5) definitely

26. Friends.
(1) definitely not ¢
(2) probably not
(3), .not sure
(4) probably
(5) definitely
% 27. Coaches.




CONTI‘JU“ CHOOSING O‘QE OF 'I'HE FIVE STATBMENTS TO SHOW .
WHERE YOU WOULD GO FOR INFORMATION OR HELP IN MAKING Y 4
YOUR JOB OR COLLE?E PLANS. . . |

) :

>

’ 29, -Schgél'counselors. : . “ — . ‘ X -f;

. (1) definitely not . . b
.- ) - (2). probably not ) : ' o
' (3)- not sure oo .
-¢4)" probably . -
(5) definitely - - ’ .

.y . ' Ll i " )
30. Private counselcors, outside of school.

(1) definitely not .o ) . I
(2) probably not . - - -

(3) not sure : . . '

(4) probably o : *

(5)' definitely ’ ..

~

31. Books with the informatipn you need.
(1). definitely not
- (2) probably n ¢ : ‘
' (3} not sure ( . ’ <
(4) probably '
(5) definitely”

s ‘ ‘ 32. »Audio or Vvisual aids like tape recordin gs, movi-es,”w
o ‘or computers, .

\ s oA ; -
/Tix\\gefinitely not o 7
(2) “probably not e . ;

: . (3) not sure & , -
: (4) probably A4
¢ . (5) definitely  F :

33. College catalogs. . Te : ) ’
(1) definitely not
(2), probably not
; . (3) - not sure_ \ .
} ‘ (4) probably T
(5) definltely ' Lol -

34, People in the occupation or at the college you are ° i
considering, ) . 1 |
(1) definitely not . :
(2) probably -not
b (3) not sure .
. .. (4) probably ~
- (5) definitely

L

% .
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CONTINUE CIHOOSING ONE.OF THE FIVE STATEMENTS TO SHOW
WHERE YOU WOULD GO FOR INFORMATION OR HELP IN MAKING ;o

YOUR JOB OR COLLEGE PLANS. . . : .

)

:35.'

. < -
’ J

TV shows, movies, or magazines.

(1) definttely not _ AN e . . -

(2) probably not -

(3) not sure- ’ PR L
{4) -probably . PR - :
- (5) deﬁinitely ] — . K

THIS TIME SHOW WHICH SOURCES LISTED BELOW HAVE ALREADY

GIVEN YOU HELPFUL INFORMATION IN MAKING YOUR JOB OR .
COLLEGE PLANS. X . .
36. Brothers, sisters, or other relativeg.'

37.

38.

(1) no useful information

(2) very little useful information

(3) some useful information . .

(4) a good deal of useful information . . .
(5) " a great deal of useful information ' ’

Friends. =~ .- . . g . ,
L Tesd L : o

(1) #no useful. information

(2.~ @yery little useful information

{ zw‘sdme useful information -

4y good deal of.useful information o

(5) a great deal of useful information _

! Ny

Coaches. - | ) ) e

(1) no useful information . -
(2) very little useful information : ‘

- (3) .. some useful information

(4) -a gaod deal of useful information #

-7 .(5) a great deal-of useful’ information

Teachers. Coa \ .t

(1) no useful'infaé;ation

. (2) very little useful information - .

(3) some userul information . -
(4) a good deal of useful information .
/(5) a great deal of useful informatlon _ ’
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CONTINUE TO CHOOSE ONE OF THE FIVE STATEMENTS TO SHOW

WHICH SOURCES LISTED BELOW HAVE ALREADY GIVEN YOU HELP-

FUL INFORMATION “IN MAXING YOUR JOB OR COLLEGE PLANS.

* ' ) * ' : f

<

-

40. -School counseiors.
(1) no useful 1nformatlon
(2) -very_little useful 1nformatlon \ ‘
23) soime usetul information .
4) a good deal of useful information
(5) " a great deal of useful infermation

-

hl; Prlvate cou§selors, out31de of school,

U4

(l) no useful! information »
(2) very little useful information

€3) . some useful information . ’ -
= (4) a good deal of useful information

(5). a grmat deal of useful information

42, Books with the 1nformatlon you needed.

(1) -gg useful information , :

* (2) very little 'useful information ‘
(3) some userul information
(4) a good deal of useful information
(5) a’'great deal“ﬁf uoeful infotmation

43, Audlo or visual aids like tape recordings, movies
. or computezs. ! .

o» -

e
~

qy no useftl information - ' 2
(2) very little useful ‘information

6_(3) some. userul information : :
(4) a good ‘deal of useful information . .

(57 a great deal of usefhl information

4 ~ College catalogs. - \ 6 ’ -/Z
(1) no useful 1nrormatlon 3t
ﬂ,(Z)' very little usaful 1nformation S o
(3) some useful information o0 < F
(4) a good deal of useful information ) .
(5) a great deal'of useful information o

1.3
45, Peonle in the occupatlon or at the college you ‘are
consxderlng._
(1) no useful information . - / . -
(2) 'very little useful informatlon "/

. (3) ‘some useful information

(4) . a good deal of useful information . ,
(5) a great deal of useful information * g
o= : s '
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CONTINUE T cnnnqg—eﬁﬁ%nzzmnz—ﬁ&yz:smamnmxxms» SHO —
‘ —_ YHICH SOURC& LISTED BELOW HAVE ALREADY GIVE HEQP~ R
S FUL INFORMATION IN WING YOU’! JOB OR COLL..G” PLANS :
o . 46, TV shows, novxes, or magazines.
. LY - ,
, {1) no useful information » .o '
(2)- very little useful information - . )
+ {3) some useful information -

""(4) a gdod deal of useful 1nformation
. ‘ : (5) a great deal,K $f useful information

. S )
- .
i , 4
0\ ,
\ .

: V. SELECT .THE BEST ANSWER TO THE FOLLOWING QUESTIONS:

41. "Which one of the following is the best sburce -of . .
' infb;matlon about job duties and opportunltlas? T

-~
5. 4 (1) The Ercyclopedia Britannica - N
i © {2) World Almanac , . ‘ ’
(3) Scholastic Magazine .o
(4) The Occupatiopal Index. )
+ {5)" The Occupational Outlodk Handbwbok ‘

)
(.
(04
*

i
AN

Which- one of the following pdirs of océupatlbns
- involves the same levelr of tralning and responSL- ‘
f hility? . o ' .

s ’ (1) Tailor, Sales Clerk - . T
. '{2) Engineer, Banker
. (3) . Tailor, Engineex RN -
' (4) Banker, Sales Clerk. o T

. 49, The occupational fields expected, to,grow most :
rapidly during. the neit ten years are: . ‘
(1) Prof8351onal and serv1ce. ‘ ..

(2) sSales and crajts, = .

(3) Crafts and clerical. ’

{4). ‘Labor and sales. S N

3 A : g !

50, Between, 1910 and 1970, the industry employing the
AN greatest number of -workers changed from:

.. , - : L -

(1) Agricultures to wholesale and retail trade.

(2) Manufacturing to agriculture. .

(3) Wholesale and retail trade to nanufacturlng.
(4) Agriculture to manu-acturlng, ® ]

* * ™ .t
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CONTINUE TO SELECT THE BEST ANSWER TO THE FOLLOWING * - L

. 'QUESTIONS: /
‘j” " 51. 'In the 9th and 10th grades, plans about jObS and '1
- te occupations should: . . '

U S (1} be clear.~

N —_
- — [P - [ -

t

3

{2y vnoF rnle onk mossﬂallltles-
- - rﬁ.ﬂ~~_tj(3lm“keep~opan.the.best‘p0331bilit1es. DT e
. (4} Tnot be.something to think ébout. i

\
52. DeciSLOna about school classes can. haye an effect on:

v aar  smmsoew-a

(1) * the kind of dlploma one gets., .
(2) . the kind of training or educatlon one can get
- - after high school.. . - N “ .
(3) later occupational .choices. R ;

~{4). how much one likes school. ' S
(5) all of these. ' . " :
. ' : |

53. Decisions'about jobs should lnclude.' . -

i . . " (1) strengths, or what. dne is good at learnlng
: and doing. .
~ {(2) what one likes to do. :
® (3) the kind of person one is.» ¥
(4) the chances for getting ahead in that kind
. of job. .
. (5) - all of these.

-
e s e v w————

A . * . -;“
‘54. One of the things that great artists, musicians, )
and professional athlétes have in' common is the

desire to:

¥

o

{1l) makermoney.

(2)' have large audiences.

+(3) be.the best there is at what they do.
N (4) teach others to do what they do.

55. A student might llke to become a cdmputer programmer, ‘
but knows little about computer programming. The
student is going to the library to-find out more
about it. The most lmportant thing for the student ~

TN to look for is: o o

(1) what the work is, what one would ao_in it. - ;
(2) what the pay is. . . . ;
(3} what the hour$ of work are, PR
(4) where one can get the right training. |

.
¢
. .
"' v R »
. .
4 a




. work alon:/ When beginning ‘to. think about a future

oCcupatio this student should consider:

R — (1)“—Nhrse. : — S s -
n - {2) Accountant. . o - R
—————————f31——ﬁedmcai—ﬁaboratory—Technxcian. ——

,(4) Elementary School Teacher.

57. A student took some tests whigch show promise at .
) clerical work. The student says, "I just.can'‘t ~
see myself 81t*ing behind a  desk for the rest of
my lee. I'm the kind of person who likes variety. .
I think being a traveling, salesman would suit me’
fine." This student should.

o eseememes - el
y

ok ——— e -n

’ (1) disregard the tescs and do what he or she,
) ’ wants to do.
* (2) d&o what the tests say since they know best. .
'(3) look for a job which will use the clerical '
abilities but not keep him or her pinned :
. to a desk. . " &
(4) ask to be tested with andther téest since the g
results of the first jone are probably 7k
wrong. Ct : <

58. Another student is very good with sk;lled handwork,
mechanics, and art she/he likes all of these things.
Thé student's best grades are ‘'in math; waat should
this person do? L
_(1) look for a job that will use as many -of these
interests and abilitias as possible.
(2) pick a -job that uses: math since there is a
. . betteyr future in that\;pan in art pr. in
working with one's hands.,.
(3) decide which of thesé& activit1es one. zs ‘best
- at, or likes the most, and then plck a
.t job that uses that kind of activity.
(4) put off deciding about the future and wait it
. until interest in some of: thess act:v1t1es§j”ﬂ;
/ ‘declines, s

. - . - . g
\ . i
: CONTINUE TO SELECE THE BBST AhSWER T0 'THE FOLLOWING' - i
, QUESTIONS: i . . «
- , aQ '. ! A ' .
’ . 56. Another student likes science-and likes to do school-
|

‘ Q N , . e Pt
‘ . . | " 9.8 . o,




-

CONTINUE TO SELEC& THE BEST ANSWER TO THE FOLLOWING QUESTIONS:

" 59 ‘one siudén; gets good science grades but does not

like this subject.. The subject liked best is art,

.even though grades in art are only average. T@is
'student-is .more likply to do well in-a future .job

if ‘he or she: .

(1)

fforgéts about interest—inart-since-he-or

VI.

[

;(25

(3)

This student dges not care what’kind of work i

" (4)

f

is so much better in science. -

doesn't worry about gyades in art, because if
you like something you can become good at
it. -t

iooks for an occupaﬁion wnich uses both art ' ///.

*  and science, but more science than art.

looks for an occupation which involves both ';/ﬁ
" science and art, but mor art than scisné; o

L'

available once leaving school, as long as it is
working with people. If that is 21l this student
-cares about, he or she is liKely to make & bad
choice because: ' 2

(1)
(2)
(3)

(4)

this kind of work usually requires a coliege
. degree. L, : e
employers usually hire boys/girls.for such work.

people look down on men/women who work with people

because such work is usually done by the
.- other sex. - Py : .
occupations in whi;h/one works with people can be
‘very differe
and inte€9$ whicp are needed.

s

;o

?
¢
Y

s . :

OCCUPATIONS ABE DIFFERENT IN THE AMOUNT OF EDUCATION
REQUIRED FOR EMPLOYMENT. MATCH THE OCCUPATION IN
COLUMN, A WITH THE AMOUNT OF EDUCATION USUALLY REQUIRED
(COLUMN B) . MARK THE NUMBER OF THE CORRECT ANSWER FROM
COLUMN/ B ON YOUR ANSWER éHEET. - - '

Py

63.
6A.
65.

61
62.

o5

68.

el

o

i

%

e ) '

. cotoMN A T n COLUMN B
. Occupation Education

Typlsf . (1) High School

Dental Technician Graduation

Family Doctor (physician) - (2) Apprenticeship

Mail Carrier Training

Plumber (3) Technical.School

Computer Operator or Community

Bank Clerk Cbllege (2 year)

Social Worker (4) College Degree
(4 year)

(5) Professional Degree

Beyond College ™.

y
. \
\
|

92 « x
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from each other in the abilities

QO
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VII. MANY OCCUPATIONS USE SPECIAL TOOLS. -BELOW IS A LIST OF

' - ' :%aJS?ECIAL TOOLS OR EQUIPMENT AND A LIST OF OCCUPATIONS.
z . "MATCH THE OCCUPATION IN COLUMN A WITH ITS EQUIPMENT -
| - .x  (conus B).
' ’ 3 COLUMN A COLUMN B {
: : . "Qccupation-~ .. .. Pquipment ’ ‘
T T T — 69+ ETectrician " SR &1 |y B <E°¥ o U= = ¢ S
: - 70 5 . Bookkeeper. (2) Ammeter
715 Br:.cklayer . (3) Microscope
72. Dgressmaker (4) Trowel
73. Médical Technician (5) ‘Ledger
s
- . ]
t - ‘Y .
2. . .
. p *
N ° .
' “ d 1Y / /
% :
¢ / i ) 3
N ) "
- - /
t
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DIRECTIONS FOR ADMINISTERING INSTRUMENT'

¢ : The instructidns on the instrument are self-explana-
tory.' There are several things the person administering the
1nstrument can do, however, to -ensure that students finish
h;n the school pariod. :

¢ v

- " I¢ thets s time b¥fors class, check Eo ensure that -

all booklet; ars complaete and that there are enough number

two pencils, booklets, and ansWér sheets for everyone. Pass »

them out in advance. . . ’

‘ ., Go’ through the instructlons thoroughly yet quickly

' with the students, Make surs the student f£ills in his/her
name and the necessary information on the answer shest.

- . .In indicating occupational preferances,- it may be
¢ helpful to the students to add, "When you think of how you
might eara your living when you finish school oz college.
. * what occupation do you f£ind yourself consigdering most
seriouxly?’ T i < ,

Have the stndents open their booklets to Part I; read
the’ dlrections, the first question and the five ;answer choices.
‘Make sure ‘all students ‘understand how to.answer .the. questions.
Then go on.to Part II and do the same thing. .Continue until -
you have introduced the seveéen parts of the test.

If the students understand- and there are no qhestions,'
ask them to turn back to page .one and begin answering the’

questions. :

"It is very important that all, students finish.  Tky
to 'include all students in the administration. -

Point out that thé answer sheet is numbered down the-
page, that.the spaces must be filled in completely and that
¢ all items must be answered {even if the Student is not sure),
The instrument has been simplified fgr easier answerzng. If
questions arise, howevér, .use your own lnterpretatlon as to
the correct way to answer items. .

,

- After thlrty minutes you may want to announce the
amount.of time remaining. When the students are finished,
have them place thelr answer sheet on top of the test
= booklet.

3
P
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-CAREER DEVELOPMENT INVENTORY (MEASURES AND SCORING)

S L2 A--PLANNING ORIENTATION TOWARD EXPLORING OCCUPATIONS--

o Represents the degree of the student's awareness of
) and inclination toward informed planning and choice
_ With_;agard_touexplo;;ag—eecupa%&aasv—ulaeiuées—nn—-—ff—~m——
T _ 77 7 71 medsures ofi awiareness of the importance and general '
nature of work, concern for choice, specificity of

- ’plan41ng, and self-estimated amount of occupational
information., (Questions 1-24 Scored from 1-5 with a
possible range of 24 to 120.)

W .
SCALE B--KNONISHGE AND USE OF RESOURCES FOR CAREER EXPLORATION—

. : Measures the quality of the actually used and potential-
ly usable resources for career (educational and voca-
tional) exploration.. Assesses readiness to learn in
some depth about constellations or families of occupa-
tions. (Questions 25-50 Items have weighted values -
from 1-5 and in addition are scored from l1-5; the
posszble rangs is from 70-354.) -~ - .

SCALE C-~-~XNOWLEDGE OP EDUCATIONAL AND OCCUPATIONAL INPORMATION .
AND DECISION MAKING ABILITY-* .
Samples the amount of educational Ana occupational
information the student has' acquired, together with
. his mastery of the use of information for sound de-
., cisions. (Questions 51-73 Items receive a scoras of
v - 0-1, with a range of 0-23 )

Ve,
-

VOCATIONAL MAEURIE!’meaaured by total over-all score._

3
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The following questions refer to the questions you just an%ygred--l-73.

1. Did you find any of these questions tco difg?EJlt? '
. - Yes No: |
. N .% - |
a. . If so, which ones? . !
. ' . .
- —by— - Hhat—didyou—Find-to-be—difficait—abort—thesequestions?——— {
Question Number ’ Problem
2, Did any of the words in any questions confuse you?
’ yes no
a. 1f so, which questions? ;
Question Number ' . ' Word(s) _ Lo
A no ‘ t -
* —— ’
¥ - " .
. 3. Did any of those questions seem too old or too young for your
’ grade? . g . -
>\ ’ :
, If yes, too old , too young ' ., t
- - -
-4£,§%urf5nswer is yes, please list the numbers of those questions.
>3 ' *- .

. . & b1

How did you feel .about answering the 73 questions on the .survey?
. 1

-

e N D . -’ P . . )
. Can_you .suggést a better way to present these questions to students in your grade?

[

- | P

. .
What other..
e ey sl

60mments do you have that might help us improve this survey?
st ‘-‘ * ;‘

. 1 ‘ C e
P 2 . . . .
S . . R g | K t
‘( . ~ i . . 1
. 1] ooy ’ ~

Your cooperation in completing this. survey is greatly appreciated.

‘
3
[
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.. " TEACHERS COLLEGE . .COLUMBIA NNIVERSITY

NEW YORK.-NEW YORK 18027

. : . ;
N . ¢
DEPARTMENT OF PSYCHOLOGY S ‘
PRDCRAM 1N COUNSELING \ND PERIONNEL PSYCUOLILY » April\ 23, 1975
" ) ) . -

> '. ) - b

. . Ms..B. Caz'ol _Turner, ’/gonsxﬂta.nt -
- - '~ Educational Servme D1v3.81on - o R
Hatomb—Ent sriet :
-4l001 Carfield R

Mt. Clemens,\M}chigan ’-}8043

_ Dear Ms. Turner:
.t 4 :
This i8 to thank you for your letter of March 13, and your work
on the modification of the CDI to make it more administrable. ‘I am
glad that you like .it better than others despite its difficulties,
and, as a matter of fact, the problems of the ma.tcb.ing items are ones
that we bad been working on. This work is now in the first sta.ge of
completion, and I am sending you a Xerox copy of a form which takes
advantage of the simplification which you proposed in the directions,
simplifications which we had intended .people to make depending on the
type of answer sheet they uged, and which also embodies some of your
oth/er changes, In addition you will see that we have made s:.gm.flca.nt ) .
changes in the matching items, keeping the same type «of’ thing but o
modifying the format. We are soon going to field test this, so we have
no data yet on this form. I shall be very much interested in seeing
the statistical analysis of your modifications, and when we have data .
. on ours wWe will naturally let people know whether it seems better to
* use it than the original.

<
’

cerely yours,

L Professor of P;Jc’hology
" ’ ‘ and Educatign

Ny

DES:1ke * ' /

Enclosure i :
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‘ . STUDENT NEEDS SURVEY

We would ]nke your’ ass:stance in an important prOJect to help improve our school's
guidance and counseling program. As a first step in our project we are askxng “students,
parents and staff to complete the questionnaire below. This questionnaire is aimed at
finding out what yQu see as being needed in our gu1dance and counseling program. One of
.the p?nmary aspects.of a good guidance program is that it respends to the needs of young
peOp]e. When we know these needs, we will, insofar as possible, make every attempt to meet
these needs through our guldance _program. Yéur assnstance is lmportant to the success of )
thns project. ;Thank you.- . ; - . R —

le ' Circle your-grade * 9 - 10: 11 i 15 -

v

.Show how important'each need is to you by checking the column which shoLs how'Qou‘feeI.

* »

. . . - ) LB

. : : - |STRONGLY - .. - }STRONGLY NO
AS A SYUDENT | NEED HELP IN: ) AGREE AGREE DISAGREE|DISAGREE *{ OPINION
L. Learning more about student
activities. . e N < '
2. Finding out about further training St
' or educatloﬁ
" 3. Learnlng about financing : % ,
further training or education. s
L. Knowing more about my high .
school records and graduatnon . R
requirements. fLoe - »
Getting. information on health. ' ) . ’
6. Understanding my abiilities h
.~ and aptitudes. | ~- . ) ]
Learning how to get a job.
Filling out job or COllege
applications. | . .
Finding out about a dareer.* » i —_
Finding a part-time J?b while :
in school. .
Finding a job after graduation. — . -, ]
Choosing a vocational lschool -
or coliege to attend arter
high school.
Choosing a career. - — : : ‘
Choosing high‘school course§ -
Making decisions. - | -
Understanding my ‘interests,- ] ) .
Getting along with othet people, - : ) ) 5
Understanding myself as a person. ) ' .
Getting along with the opposite sex. R
Dealing with personal problems,
. -Making friends.
Developing confidence. : i : —
- Getting alonqg with my family. / '
Gétting along with my teachers. :
Feeling a part of my school, T ) . !
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‘ ASSESSMENT AND EVALUATION TASK FORCE REPORT™

March 18,- 1975
- / - , . ) ~ - E - cL

PR{-SEN%—M Richmond ] ' =
Tom Holland, Center Line - '
Ken Squuers, Chippewa Valley -

Jerry Cohen, Clintondale : '
Shirley- Amato, Lake Shore ’
Sue Peterson, Lakeview
:,/ . Don Dragoo, Mt. Clemens ' o
Ron Haas, East Detroit -
John Krudy, Roseville
- « Harry Uhlianuk, Roseville
' Glen Hagen, Van Dyke
“Mary Lynn Cripps, Warren Woods
Cathleen .Potter, East Détroit
"Carol Turner, M.}1.S5.D.

DISTRICTS - . , \
NOT REPRESENTED: Anchor Bay ‘ ‘ . ' . .
N Armada '
M ’ Fitzgerald ot .-
Fraser '
I*Anse Credse
. New Haven
Romeo
ﬁ South Lake .
e + Utica . . @

Thg;assessmen% and Evaluation Task Force met March 18, 1975. ° -

/ A
Eacé LEA member received one copy of Astor Simpson's needs assessment

package; LV;

y : ‘ Vs

The input to our task force from last March 12 meeting requested material

~ and information concerning the needs. assessment survey and a pre-post test.

at the Resource Fair, Apfif 15:

the Lake Shore Needs Assessment

.The U.C.L.A. Needs Assessment overview and instrument -
. the L'Anse Creuse Needs Assessment ‘survey .

the Career Development Inventory (revised by MICEY -
the Phi Delta Kappa Inventory from Chippewa Valley ‘
the Boy Scout Studeft Career’lntirest Survey

Chippewa Valley Needs Assessment Survey

106
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j -1t w;s the feeling of the task force that the followi ng materials be on hand
}
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. The posslblllty of us&ng a pre-post teslt: or survey was discussed. Some
.. .. o
( Frmg Lo

“members felt a pre-post survey must be done to evaYuate a career educatnon program.

-,
H

é

Shirley Amato (LakeShore) felt it was necesséry arld that a contro} group be .

used. Jerry Cohen (C!intonda}e) stgted a pre-post survey was not necessaky, . . .

— - - s

———————that—Tf—tbe—teather*s—ciaSSTGem—ebyee%ﬁnayamere—metv—:h+s_4s_allﬂthax_is,needed& .

Glen Hagen (Van Dyke) suggested that if such a tool be used, rt'should be revised

yearly to meet new needs as experiences and cHanges take place. If a needs

~
K

assessment is used, format, language, etc. must meet the need of the pOpulatson

I3

Ao be surveyed. It was felt a staff survey would be &ifferent from a student

”

survey, for example. It was agreed however, that the local school district

decide whether to use such a tool. . .
’ I
Glen Hagen (Van Dyke) is combining a needs assessment and implementation ,

survey in his own school by using the Michigan Goals and Perfotmance Indicators.

"~ -

By Tooking at each indicator (1.1 through 16.2) one can tell whether or not that AN

1, ~
n * -

particular goal or performance is being implemented in the cirriculum.

The issue of a needs assessment survey was discussed in detail. Most members
! e ‘ » - :" '
felt a needs assessment was necessary, but when and how differed. Some members

felt it should be done prior to Board approval so as the Board understands’

' A
-

xwhat it is approving. Others felt the responsibility should be with the L@ ard

i
. . A
| to authorize such a survey. Duane Dunklee (R;chmond) brOught up the idea that

.bias from any such survey would be enc0unted, since most Surveys will be using a

specific population - ex. white, middle class parents with schodl children.
~ Also, a parents survey should be used with much thought as to format, language

v

and especially information askeq. Duane suggested doing a needs assessment Survey
’ &
l ‘ to gather needs and goals, then go back to the communlty with these and @sk for

reaction/approval or not.




_ S r ' 4 A .
. ' ’ a ) *

. Shirley Amato (Lake. Shore) suggested using the Michigan Model, then

a
v

- altering the model to suit a particular schdol district's needs, .

-~ '

Suzanne Peterson ‘(Lakeview) asked th%t‘more information be pade available

- .
- ke

-~ --at_the Resource Fair about W.S.U.'s Career Ed courses; such as |

+ O

ength of course,.

-~ cost; tocations, and number of people needed to open such glasses.

: \
The task fO(Se suggested these ‘guidelines if you are planning to have

iz

Jim Leavell assist you with .your needs assessment survey: . . - B
J keep all questions in the same format ) R .
pf: give careful thought to'what do | want to know! Yo :

use re-check questions .

use checkbox for "'male or female® -

make all questions relevant since they are limited in number
. language must fit those to be Surveyed ‘
. who will translate results?

N oM W

Y
Carol Turner has available the Career DeveIOpment_lnventory:!Fbrm 1 Revised . -

by MICE on a loan basis for any who wigh to use the test booklets, It e

is applicable from. 12th grade down to possibly 6th. It is consistent with the - .
‘Michigan Model. * L ‘ . EQ\\\\:T

f Although we-as a task force do. rot plan on mésting égain, we have decided
. . ) . ‘ v g

R -
to.remain on "stand-by" notice. ! I 'anyone has’'questions or ‘a problem that we
, . . . o

'can help with, please feel free to contact any task force member,
\ - : ‘

4 -




" M.1.C.E.

) , REPORT FROM T
- " ASSESSMENT AND EVALUATION TASK FORCE .
March 5, 1975 : .

»

At the February 12, 1975 meeting, discussion was held pertaining to possibilities

for needs assessment and evaluation at the lotal level. The Career Development -
Inventory. and the Michigan Department of Education needs assessment package

were disseminated. Discussion ensued regarding the possibilities for revnsnng
the Career Development Inveptory in order to utilize it at the sixth grade level.
Carol asked for input for fevisions. She assumed the responsxblllty for incorpor= - -

atihg the suggestnons inta a revxsed version of the instrument, .
i

” a

A lengthy dnscussxon was held pertaining to services available to the LEA's

through the M.1.S.D. It was agreed that we needed to have an evaluation specialist
meet with the group im order to Serve as a consultant. Carol said she would

talk to Jim Leavell to see if he could come to a meeting and discuss possibilities.,

She further.stated that she would confer with Astor Simpson from_lngham Inter=- Py

mediate to see if he is available td serve as a consultant (since he is serving
3s thé third party evaluator on the M.1.C.E. Project) for the task force.. °

PUUOUE DS

The group scheduled a meeting for February 26, 1957 beglnnnng at 8: 45 a.m. at the
H.1.5.0. i )
Y] - M 0 t -

. - . . P R . - - -t e

> . > e

Mepbers present at the February 26, 1975 meeting:‘

Duane Dunklee, Richmond

. Tom Holland, Center Lirle

Ken Squires, Chippewa Valley , T :
Beverly Burger, Chippewa Valley ) : ) 4 R S e
Jerry Cohen, Clintondale '
Shirley Amato, Lake Shore
Suzanne, Peterson, Lakeview
Ron -Haas, East Detroit : o, \
John Krudy, Roseville , . Ty

Harry Uhlianuk, Roseville .7 -
-Carl Zenisek, South Lake : <

&>

* Glen Hagen, Van Dyke .
Mary Lynn Cripps, Warren Woods . . . .

[ 4

"Districts not represented: . ‘ L ‘3

Anchor Bay
Armada )

* Fitzgerald - "
Fraser Lo s
L'Anse Creuse ~
Mt. Clemens N
New Haven ' '

Romeo

Utica . co . €« 102
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Others present at the meeting: .
Jim Leavell, COnsu!tant Adult Education Research
Rederar Projects & State Assessment . : .
Astor Simpson, Evaluator, Ingham County intermediate School Dlstrlct
2630 W. Howell, Mason, Michigan 48854, 517-676~1051, Ext. 300 .-

‘Ken Squires was "nominated and accepted the chanrmanshlp for the task force.

Dnscussnon was held pertaining to the goals and objectives of the task force. -
It was agreed that there was a definite need to have the\task force come up with,
resources, suggestions, and recommendations to be disseminated to LEA team members.
It was the consensus of the group that LEA team members utlluze the xnformatron
based on their partscular school district's needs.

Shirley Amato |n|t|ated a discussion reldtive to her district's view of doing .
a needs .assessment, with special reference to the Michigan Department of Educa-.
tion's needs.assessment materaals.
Astor Simpson stated that he felt the first step (before any program plannlng
can take place) is a needs assessment, which is designed at the local level,
Astor*briefly discussed the following steps in doing such an*assessment:

1. Identify what you want to know in the needs assessment. . ,
2. State the local'goals. .
3. Prioritize those goals. + ' . ‘

¢ s

L, Deflne who is to be surveyed (people from labor, industry, education=--
parents-:students). . @ ,

5. Determine how you are going to do the needs assessment; state various
techniques to be utilized--a written survey (the language usedashould
be considered-~-who~will draft the insStrument--will it be mailed--
sent home with students-~distributed at parent-teacher conferences) ;
telephone survey {who will do it and who will be asked to respond?) ;
interviews~-door-to-door or dther ways; do you want in-put from °
school/community liason? . o .

6. Decide when the needs assessment will be done (hefore or after the
plan i's adopted by the Board). . : )

Tom Holland asked about the possibility of utilizing the Career Development

Inventory and having it scored at the Macomb Intermediate School District.

Mefbers from several districts have expressed an interest in administering the

Career Development Inventory at the present time as an evaluation measure on

students who have been, or are now being, exposed to career education experiences

that are consistent with the Michigan model. It was suggested that it would be ,

-wise to have concrete data substantiating the value of existing career education

activities. This information would be incorporated into the'bresent and projected

career education actnsﬁtues” section of LEA Plans. Carol said the only option
availahle to thosj presently admlnnsterung the instrument .is hand Scoring at

193
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.

the local level. However, she said shé felt the project could make available
(on a loan basis) sets_of test booklets. At a later date we may pursue the
possibility for having the instrument scored at the M.1.S.D.
-The.folldwing materials were distributed to members with the request that they -
be made available to LEA team members: ‘ - '

-

.Michigan'beparﬁment of Education!s\ﬁg?ds Assessment Package

- Student NgedS‘Survey (secondary level) “ . Co -
- /

Professional Staff Survey (assesses attitudes toward the educators'

respon§ub:l|ty to plan and deliver instruction as well as attitude

and philosophy toward education in general and career education in

particular) ' -

13
‘

The Career Development Inventory (with_pxplqnégjggl'a;gfévisgd by

a working committee in order t A St . o
" high level) er to make it-applicable at the middle/junior:.,

- . g

John Krudy menti0ned.the,ﬁoi’§§0uts of America Career lnterest Survey and stated
he would send a copy to Cargl. “ .
Astor Simpson volunteered to send some evaluatjon instruments to Carol. -

# . ' h
Bev Burger said she would share a pre-post qg?eer education assessment instru-

ment from Arizona with the task force. J

Suzanne Peterson requested that Jim Leavell design five qiestions from each
area of career development (self-awareness, career awareness, planning and deci-
.sion making, and ggfl implementation) to serve as examples. :

Glen Hagen questioned Jim in reference to an assessment article in the PHI
DELTA KAPPA magazine. Glen suggested the possibility that Jim incorporate
that technique in his report. ’

>

Ken Squires requested information concerniﬁb language, length,* and format for
instruments in-order to meet the requirements for scoring by the computer.

Jim said he would have a report and all-this information to Carol by Tuesday,
March &4, in order for her to disseminate it to task force members in advance of
the March 12 meeting. ) : '

-

4

At was agreed that Carol would duplicate and distribute to task force members .

the materials received from John, Astor, Jim and Bev. )

Jim and Astor volunteered to make their services available to LEA's upon request.
The task force agreed that as LEA plans evolve there will be a need for assistance
in building an evaluation component into LEA career education plans. )
|t was dedided that the task force identify services needed by LEA's that
could be provided by the M.1.5.D. in order to avoid duplication of efforts.
Based on the needs’ identified, recommendations will be made to appropriate

]
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administrative personnel for their consideration. It was the consensus of the
group that each school district prepare and submit to the task force a list of
cconcerns and/or decisions relative-to assessment and eva1uatton by 3:00 March

12, 1975.

Depending on the feedback at the March 12 workshop, a tentative meetlng is

planned for Tuesday’ March 18, 1975 beginning 8:30.a.m. at the M,i.S.D, We will
try to arrange to have Jim Leavell available to answer any questions pertaining

to his earlier written report. John Krudy agreed to give a report on his contacts
with Edward Vincent, Director of Explorrng Division, Detroit Area Council of ™~
Boy Scouts of America, Detroit, Michigan 48208, 897-1965.

Sy

’iIOS

ERIC | . 112




.
~te
¢
>
L=
-
X
v
L4
-
a
.
]
t,

ERIC

Aruitoxt provided by Eic:

A

eyt

. APPENDIX 1|

.

GOALS ANd OBJECTIVES TASK FORCE ACTIVITIES

e
¢
-
:
3
*
hd ’
<
‘ <
*
¢
. s
v
. ,
-
A
. -
1

B ’/ A
i
B ; v
i
. - ! 4
v
.
N
!
;
. i
. ;
;
‘.
.
vy ‘
B
o
.
.
.
.
N “
’
.
H »
. “ .
4
i
¥
-

.
1
‘ -
.
¢ v
4
»
. >
« «
.
«
A\
v
.
L
»
.
. -
-
e
o e B
, .
- '
- .
.-
‘/
-
<
.
-
%
T
- .
ey
: te
'* v -
——7
AN
.
B
"
'
.~
Rt
‘.
. ¥
H
~
.
-
U -
B
v
.
?
I B e -
4 - -
- 4
-
v
. - ———— - -
& ¢ -
. 9
¢ . o
. .
. ) - - |
/ -
. .
1
., s
U »
P
¥




CAREER EDUCATION GOALS AND OBJECTIVES TASK FORCE

..

{
ANCHOR BAY ‘ ‘

ﬁinda White “
LY .

|

ARMADA

> /

1inda-Chilcote
§ £

CENTER LINE

Judi Hartz
0
CHIPPEWA VALLEY

|
'Ray LeMay :

-

CLINTONDALE

Sheila Apisa .

EAST DETROIT

‘Cathy Potter

A

LAKE SHORE

“Gus Querio

LAKEVIEW

Dave Hoffmeyer

”

L'ANSE CREUSE

Stewart Baber

RICHMOND

Duane ‘Dunklee
d} .
ROSEVILLE - )

Kaye Clark

SOUTH LAKE ..

Antonia Whitaker

VAN DYKE \/ _ .
o .

Wanda Carter

@

WARREN- WOODS

Shirley Hickg ‘ -
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REPORT "ROM STRATEGIES FOR GOALS AND OBJECTIVES
March 12, 1975

3

At the February 12, 1975 meeting the purpose of the Ta§k Force was discussed.

< The Pﬁrpose being: To initiate an outline of strategies to be implemented that
would result in the development and adoption of career development goals and

O?Jecthes by LEA's., Career development includes (l) self awareness and assess-

ﬁent, (2) career awareness and exploration, .(3) career decision-making, and (4)

€
career planning and placement/goal implementation.

It was agreed to concentrate on developing strategies for involving LEA
personnel in setting career development goals and objectives. Eleven approaches
for involving LEA personnel were developed and circulated to each LEA. 1t was

decided that because of the differences existing within each local dfstrict, it

3

would be necessary for each LEA team to develop the strategy aﬁpropriate to meet
. /

f .

their needd.

..’,

Caroy |s requestnng that LEA's submut the strategies they plan to utilxze

as they are developed by each LEA.: J
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STRATEGfES FOR INVOLVEMENT OF LOCAL Dlé}RlCT
IN DEVELOPING GOALS AND OBJECTIVES FOR CAREER EDUCATION

1. Involve one department, that as a part of its curriculum covers career

education, i.e, social studies, to take an active role in developing an
operational pflan.

%

2, Involve presently existing career education éommittée to develop Operéfion-
al plan. ‘ . ' )

4

3. Based upon an all school questionhaire a committee composed of .a cross
. section of teaching and administrative personnel will prepare a needs assess-
ment and operational plan. - ' i

<

L, A committee composed of the MICE team and local staff members would

repare an operational program based upon the Goals and Performance Indicators
blished by the State Department.

5.\ A committee would prepare an<operati0nal program based upon the Goals .
andYbjectives already existing in the content areas.

5

e Career Education Director within the district would assemble afcdmmittee
are an operational ‘program, {

[
N

4 . -

\

7.  Resourcé personnel from outside the district would aid teachers in
. - - { .
o developtag\an operational program,

8. “Pilot Project School would formulate an operational plan, . ' %

9.  The MICE team will serve as a steering commit;ée and'will involve other
personnel in preparing an operational program,, /,/ :
. ,h

; ) oy . ’
10.  The MICE team will ask each building to select a trusted, objective ;
" staff member to serve on a committee that will prepare an operational program. °

11.  Each building will prepare an operational pro%ram suitable for their own ~
building and ask the bgard 6f education to adopt the resulting felxible plan. ‘

@

NOTES: The above 11 items are the result of a 45 minute brain storming ’
session of the Performance Ojbectives Committee, - i
iThe terminolog9 ""Operational Plan'" was used in lieu of ”Perfonnance'
Objectives,! Cb :

T 0y : ‘
We invite you to read, digest, dissect, change and add to these

strategies. ,
. =, '
- ’v ¥ ) ~ Judi Hartz, Secretary .
" Center Lire
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INFUSION TASK FORCE

ANCHOR BAY L'ANSE CREUSE
Bob Turak ' ‘ * Roy Cloud

\ Mary Tarle

~

CENTER LINE
NEW HAVEN

Maggie Kelly
. Sue Pompian

GLINTONDALE
ROSEVILLE

Ellen Pettibone ‘
. Judy Geurin

EAST DETROIT

) SOUTH LAKE -
Walt McDonald

David 0'Leary " Ruth Couck A ‘

FITZGERALD i+ VAN DYKE . . <jﬁ
. N\

William Gayde 7 Donna Crawford

LAKE SHORE =~ -~ WARREN W00DS

Larry Lipton ) Antoinette Burke

Elsie Steven ' Fred Cardinali )

LAKEV-| EW

Dorris Sesler

[

* Chairman




__M.I,C.E.. ' .
' —_— .
| INFUSION TASK FORCE UPDATE f
a2 - T : o "/
- ¥ April 15, 1975 ' ‘ ﬂgég

REPORT 07'HARGH 25, l97§ MTETING: -{ . L
PRESENT: Roy Clqud L'Anse Creuse, Chairman ‘ ' s N
HagglerKelly, Center Line ~ - - . ' A K
David d‘heary, East Detroit . . N = o .
Elsie Steven, Lake Shore ’ . L : .
Larry Lipton, Lake Shore ‘ L.
Dorris Sesler, -lakeview .
Mary Tarle, L'Anse Creuse T - .o -
Ru;h Couck South Lake -~ ' . s
DonAs €rawford, Van Dyka R ' .
J.D, Viaz (for Antoinette Burke & Fred Cardinalli}, Warrsn Woods

e

w .- -

- -

BISTRICTS ¢ S '
NOT ) ) ) — . ’ N
REPRESENTED: Anchor Bay .
Armada * : - ‘ © .,
Chippewa Valley T ] ' ‘ ] .
Clintondale ) ) . -
Fitzgerald . ‘ :
Fraser ; ’ ] 3 "
Mt. Clemens | - ‘ L
New Haven ‘ . ] . L - -
Richmond i - ‘
Romeo ; .
Roseville | ‘ T 1
Utica : ‘
/ .

o
Ve

At the March 25, 1975 meeting Dr. Cloud advised that.the purpose of the

meeting was to receive in-put from the various sub-committees. The sub-ccrmittee
©
on Local District Practices has turned in their report. The H.}. S D.. Medpa

¢ N

Center Search sub-committee dlssemlnated the career education bnbllograohy s ;
prepared by Mr. Dick Palmnr The Warren Consolidated C.A.R:E. Program Sub~

commi ttee passed<¥9>the|r report.” Dave O'Leary passed out summarias of the

ERIC Search sub-committee reports.

i
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Discussion was held pertaining to the importance of creating awareness

~

and acéeptance of the career education concept within the district at all
levels.

tt was agreed that this task forcs recormend:

l. A presentation to the Macomb County Principalls Association

" 2. A presentation to the County Superintendents Association
3. Including tesachasr union represantatives at a M21.C.E. in-sarvice
workshop

"4, Including some local administrators in a M.1.C.E. in-service workshop.
It was the consensus of the group that this report be prepared for

distribution to each team leader at the April 15 workshop along with Leports
;

~

from the various sub-committees of the Infusion Task Force.

i

P

i
’

- . . . . . L
Carol has requested that LEA's submit their strategies ‘for infusion to

s

her by the end of May, 1975.

»

o
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M.I.C.E. Task Forcz on Infusldn Stratagy Progress Report
March 12, 1975

At the February 12cth M.I.C.E. lorkshop, the task force on infusion strategy
organized for accomplistument of its goals. The cormittee task was. stated

Simp

as: To review the literature and currant practices and develop’ strategies
for implementing infusion of career education concepts and prQCedures into
K-12 curriculum at the local district level.” .

Dr. Roy Cloud, L’Anse Creause, agreed to accept the chalrnanah;p of the tass
force. L ) , . J
It was the consensus of thes group that subcommitcees be established for tpe
purposa of reviewing the’ literature and current’ practices and that each sub~
committee would compila rind’ngs and share total results with the task force
and each LEA oartic1pat1ng in the M.I C E progegt. The following Suocommlttees

were estaplished: -7 ‘ .

1. MISD - Media Center Search .
Judy Geurin - Roseville - Chairman - ~ —

» . s
J

2. ‘Local District Practices . ‘
Roy Cloud ~ L'Anse Creuse - Chairman .

- . .
. ' . 3 . )
3. ERIC Search - . . .
Dave O'Leary — East Detroit - Chaixmani’ *
4. WYarren Consolidated §cnools Project CARE . . ;“
Bill Gayde - Fitzoerald ~ Chairman . . ’ : o
)
It was agreed to disseminate to LEA team members copies of .all strategies
as they are developed by the infusion task force. A,teams may utilize

the information based on their particular schaol district's needs.

A meeting of the subcommittee dn Local District Practices was held on .
February 27th and was atteunded by eleven task force members plus . B. Carol
Turner, M.I.C.E. Project Dlrector. ‘

,

The subcommittee members dlscussed their 1nd1v1dual findings on local district
pract1c°s for infusion. .- ’

3

- r . - .
1. Elsie Stevens, Lingemana Elementary School Lacesndrq presknted an idea .
developed by a music teacher to use self-awareness concepts in tehaching

. music units. 'She also reported field tri ps that La<°shore.teache;stuaka 2/
’ to local business- and industry. 3 . .
~ ;
>
r' - ¢
Ve . .
' -«
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" where the.child works on S

. . Caat -

\ ¢ ;
! .

Larry Lipton, Rodgars Junior High, Lakashora, reported on spacial needs
programs which assist certified special educatioan studesnts at the
secondacy level find jobs in which they can succzed and assist in actual
pIEc_ment. !

Mr. -Lipton also reported oan the tareer exploratory course offerad in the
Lakeshore Junior High Schools on a one semester basis by tha ‘Social

\

Studies Departmént. , . P

Ruth Couck, South Lake, discussed the pupil - parent - teacher conferencae

as it is hald in the elemeatary schools in South Lake District. \Ihis

type of conferenca stars the child and differs from the parent teacher
conferences bacause the pareat and . teacher play a supporcing rala to th -
child rather than holding a convegsation in the child’'s presence. The
parent and teacher work at involving the child as mugh as p0531ble ia

his qwn evaluation and in planning for Iuture action. ‘This procedure

is a self-awareness tecnnique. :

The intérmediate school child prepaxes for the conference by\ans ring
questions about himsalf on.a self-evaluation-.sheet which is sent béme
to be reviewed by the parent and is tieh retufped to the teacner’prior
to the conference. This information will then form the basis for the

conferance and a suitable coursé of actiom. © = - . v

N o

At primary 1evo1 the selrJevaluatlon sheet is discussed in school
to help the child understand it. “It is theén sent home wlth the child to
be filled out by the parent and child tooether. .

Ms. Ruth Couck discussed the career days held for South Lake students .
in gradeas 9 through 12 and a 12th grade program whefe graduates of the
school wha are now on jobs serve as resource persons to discuss caraers.|

-

Ms. Couck also has availlable a stﬁdy‘uﬁic for self-awareness and
e!ploration,called, "Smile and Be. py." Given pigtufes of smiling
people, the® students attémpt to exprass orally how others feel when they
are happy and exporess orally and in wrltt°n forn what makes them happy
and how they feel. This can b devoloped into an individual activity

2 and Be Happy" independently using a

rd .with suggestad activi:ies. . .

directad lésson shéet or

Sue Pomoian, Elementary Counselor, Mew haven, reported on what teachers

in the Hew Haven District are doing tq,infuse carzer education into their

classrooms. - o X ﬂ
¢ ~ s

At k&ﬂdet"arteg“ﬁevnl, the develovment of a positive attitude is e}phasiz%d 4

and a unit og chool helpers is taught. . . .-

2,
-4
In the first grade, role playing of community helpers:occurs and storied
and discussions ceater ony community helders anud the role of family members
as Contr‘butors to’ sociaty. . iy .

’
. . )
o e ! . ~ ' £
- . - .
. . L !
h . .
.
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Seli-awareness, makin° choices 2ad exploricg feelings is stressad inm

' the second grade. ® Experienced story/pic:urqs on what noms and dads do
are used and the studenCS talx about, "What I wangt to ba wnen I grow |
up. ) ‘ ~ }
‘ |

In the thlrd grade, social studies involves discussions of occupatxons.

A book, "What I will be from A-Z" publishad by the Hatiomal Dairy Council ,
is used. Discussions on careers are held througaout the social btudies .
progran. R ] .

. . —

_At fourth grade-level thera are art projects Which relats ro career.
education and opportunities to discuss career concepks occur irn all
subject arsas. .

In grade 5 speakers from the community discuss different kiads of joobs
and discussions are held on jobos mentioned in the Basal Reading books
and the Weekly Readers. - .

At sixth grade level in the Hiddle School, students learn to £11l out

job applications and read about career opportunities. Math courses in

the Middle Schodél stress personal consumer applications of mathematics,
and social studies programs include study of different careers as they
occur in the regular course content. ,

At hivh school level in New Haven, a special readiag program emphasizes,

{units on careers. Carezer awareness as ralated to basic communication

skills and attitudes is stresSed im the English Department. A special

needs program for special education students govers concepts such as

attitude toward employer, attendance, punctuality, personal hygiene,

’ " carryiag out orders and some practical, experience.

d A high school cooperative edu?:ationa1 program is also found in New Haven. -
The G.I1.S. program is also being implemented at h1°h sc¢hool level there.

5. Y Ellen Pettlbone, Clintondal° Schools, reported on some 1nfu310n strategleib
which are being used in that district and she may be contacted at Clinton~
dale Hizgh School.g g

. »

5.-fDorris Seslar, Elementary Counselor, Lakeview, presented a four page list
of ways to integrate career education into the subject matter including
supplementing English, Social Studies, Math and Art. She also emphasizad
. that value clarification activities that put the Student in touch with
himself/hérself are a part of self-avwareness development. This information-
is pvailabla from Ms. Sesler, Beechwood/Gordon Elementary Schools,
L?keview ScHoQistrict.

- 123
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Roy Cloud, L'Ansa Creuse, reported that ia that district the local
career education curriculum committee is working closely with tae
M.I.C.E. team in planiing the drafciag of district guidelines in careser
education and the infusion process. This committea is now preparing
a2 needs assassment survey.
4 ;
The curriculum change process in L'Anse Créuse is a six step process in
which an idea is born and communicated, a curriculum committez is
established and develops a proposal, the proposal is presented to a
monthly curriculum coordinating committee weeting at which the. super-—
intendent presides, thé suparintecdent responds to the proposal and -~
makes recommendaticns to the Board of Education, the Board of Education
studies the propcsal and acts upon it and the program, once implemented,
is continuously evaluated and revised. Our career education guidalines
will be submitted through this process. . : .

A committee of L"Anse Creuse teachers developed a packet of 42 individual-
elementary career education units for K through 6th last summer and these

materials are curxently being used in L’Anse Creuse elementary schools.

Community resources are used through speakers from tha coumunity and
field trips-into the commuanity.

\ | ~

At Middle School level, cﬁunsgl&rs.teach a careers course-in the
English mini course structure. cThe G.I.S. program 1is being used in -
both the Middle Schools and the High Schools.

. -

A Building TYrades Program, Cusumetology P:ogram,.Health Occupationé Program
and a pumber of Business Education Programs give direct job skill training

in L'Anse Creuse, and mid-year 1975-76 will see the opening of a pew

grader

.caréer%center for occupational training for L'Anse Creu$e 1llth and 12th

At secpndary level, career concepts,are taught ia Euglish, Homemaking,

Kl

Social| Studies, Industrial Arts, Foreign Language and Physical Education. -

. i
The Middle School and High School counselors are using.the Michigan View
Microffiche Program and also cbnduct group counseling sessions wnich
emphasfize getting to Kmow one's self, dealing with the future, value
clariffication, decision making skills “and problem solving. Counselors
also db individual couaseling relating to career development as well
as explloration. '

/

* \

/

’ 124
. M7 o

N L I T e R s memmoshos coss e s . T T

n, Rosaville, Chairman of the subcommittee on M.I.S.D. — Media Center
pplied- copies of the Career Education Biblicgrapny for the #ISD Media
Center prepared by Dick Palmer, Librariap. ’




Dave 0'Leary, East Detroit, chairbao of tha ERIC Search subcommittee aad °
- Bill Gayde, Firzgerald, chairman of the Warren Consoldiated Schools Project .
CARS subcommittee will supply all LEA with reports ia the near future. .

-

fhere will be a general meeting of the Infusion Task Foré= on Honday,

March 254th At 2:50 p.m. at the MISD in Open Learning Center “A", - .
. .
R -
' - /’
. t
- N e e
- J
¢ -
Roy B. Cloud, Chairman ' J ] %
Local District Practices Subcommittee . )

/ s ©
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» 5L CAREER GUIDANCE TASK FORCEl ™ : : .
- . SN . _
CHIPREWA VALLEY ~ MT. CLEMENS
( Bev Burger \ ; i Delanie Goodwin ’
. <. Bev Mills
. . .
EAST DETROIT . | 'RICHMOND . :
June McWatt ) ' , ' Jane Quennegille .
g _ ’ - |
. FRASER - i ROMEQ '
. Bob Weitz . ) g ~ °  Sue Garrard )
. * 0 ’ ) ) ¥
) LAKEVIEW : . ¢ . © TLTTTLT
: - * Fred Pepper )
. ) ;o , :
- ‘ > T ‘*’:‘ ! "
I ) .o
» .- “ Y
* Chairman .- ' " a ) T
- 1Ron Pollack of the Mat:ox;;b Intermediate School Dlstricc serverf -
as Consultant. ' s
. » 5 4 . .
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\ REPORT FROM GUIDANCE TASK. FORCE \.
\ - March 12, 1975 o

L - -

A® "the ?e?ruary 12, 1975 meeting Fted Pepper agreed to accept the chair-
- /[ o R
manship of the Iask Force. Participants were requested to.submit suggestions

- 3

!
of strategles for (mplementlng a career guadance program. Up to now no

suggestlons havé been recenved

. N -~

X At that time Mr. Pepper asked for volunteers to form a working committee,

" The woiking committee is comprised of Fred Pepper, Bob Weitz, Beverly Mills,
Delanie Gogdwih Beverly Burgek¥, Ron Pollack and Carol Turner.
- x

L3 " -

On Februarv 25, 19]5,Fred Pepper met with Carol Turner and discussed

rev;ewnng the,llterature and current practices in order to develop strategies

for implementing careey guidance program;. It was decided to:’

t i &
‘A N
1. Review materials on career education projects in various

- -

media ¢centers (public libraries, university libraries, M.1.S.D. n, .

® 7 - e

media center.,)

- . P

= 2..- Do an ERIC search. A .

i

3. Visitationéjto VarLdus.dié?rictéu - '
e " . i . . >y,

A Final rcport of. the procédures used will be submitted by May 1, 1975.

In the meent:me strategies will be developed by Iask Force members and csrculated
‘ to LEA teams to he utlllzed in their d:strlcts, K ’ }
) { * A'meetdng‘eéwzge_;;rkaggazaag}ttee is scheduled for Tuesday, March kb,
. 1975, 8: 30 am, in Open Learelng Center’“C” at Macomb !nternédlate Schooligrgirlct

.

. ’ v 'e i’ ) LI a,

. < oo . 3
,At the March L, 1975 meeting mémbars present included:,
- T o . o
- Fred Pepper, Lakeview " P

i . Beverly Burger, Chippewa Valley ' ‘ B
) ¢ . Beverly Mills, Mt. Clemens .o

- . Delanie Goodwin, Mt. Clemens ) . .

Fd; ‘- Bob Weltz Fraser . : * R S ;

g Carol Turner, M.f.S.D." ' . . e ’ S,

’ Ron Pollack, M.I.S.D. 128, o

‘.
.

121 .
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1

It was the consensug of the group that a general strategy for implementing

- o

ey

developing, -and/or modifying a Career Cuidancg Program be demeloped.i The

following strategy was developed:

€ —

-Establfsh K=12 Guidance Communication
. Elect Guidance Leader

. \
~-Create a Guidance Needs Assessment .
Incorporate into total ‘needs assesgment or write
separate guidance needs assessment

-Evalyate needs assessment with.all counselors

-Develop a Career Guidance Model with evaluation procedures

- o
/C
t+

3

~Involve Administration for support .

~initiate staff relations involving information dissemination

3

~Establish a Publfg Relations Program

-Plan and present guidance component of career education plan to local
. ~ board for adoption. '

o

-Implement plan -

@

The group agreed that career guidance is a necessary and integral component

of the total career education thrust, Because of the differences existing within

LEA's, it is assumed that each district utilize those aspects of the general

" strategy that fit tijeir particular needs. .

A]

Carol would like to have LEA's submit the strategies they plan to utilize
in their district between now and June-1, 1975, !

C . 2

, " " 122 .
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