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’L~six -page descrlptlon of +he university's occupational ‘edugation

-*****‘****

Bducatlon Profe551ona1 Development Act (EPDA) fellowships to
part1c1pate in the occupational education leadership progran ~
developed by Southern Illinois University during the 1974-75 academlc
year, All were enrolléd as full-time students, three at the master's

x'°degree level and four at the doctoral degree level, During the year,

each Fellov engaged in at least four distinctive types of leadership
developﬂent activities..Pach earned at least six semester hours of
crealt Ain individually arranged interaships; completed administrative
propesses, theory, and planning courses; participated in an exclusive ,
seriés of .leadership development seminars; and engaged in related '

. enrlchment ;activities such as serving on an Illinois Division of

Vocational and Technical Fducation public school evaluation’ team. The
EPDA Leadership Development program has been evaluated.and, in
general, its objectives hawe beeh achieved. The interdisciplinary,
performance-based,. individvalized program has been avarded continued
status ang fundlng for the 1975-76 year. The report glves an
eight-page descrlprion of the leadership development program, a .

progran,, and a four-page description of the program evaluation, .
&pproxlm%tely one-third of the documents is comprlsed of a ‘1ist of
personnel and the Fellows' vitae. (Author/AJj . :
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ABSTRACT

P et »
| Seven graduate students were awarded. fellowships to
partipipate in-the Occupational Education leadership program
develpped by Southern I11inois University at Carbondale during
the 1574-75 academic year. These fellowships were awarded by
the United States Office of Education under provisions of the
Education Professions Development Act (EPDA) Part F, Section 552.
A11 of the EPDA Fellows were enrolled as fu]{-time students,
three at the Master's Degree level and four at the 'Doctoral Degree
tevel.! Six -Fellows were from I11inois and one was from California.
. During the’ academic year, e€ach Fellow engaged in at least
four /distinct types of leadership development activities. Each
earned at Teast six semester hours of credit in individually .

. arranged internships; completed administrative processes, theory.,

and planning courses; participated in an exclusive series of .
Teadership development seminars; and engaged: in.related enrich-
ment activities such as serving on an I1linois Division of Lo
Vocational and Technical.Education public.schoo? e¥aluation team.

. The EPDA Leadership Development program has’been evaluated
and, in general, its objectives have been attained. The
Occupational Education program offered by Southern I114nois
University at Carbondale has been awarded continued status as SRS
a.United States Office of Education approved and funded EPDA
Leadership Development Center for the 1975-76 academic year.
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e ' PERSPECTIVE

. oM

The Education Professions Developnent ACT (EPDA) Leader- -
ship Development Program of Southern. Iilinois University at
Carbondale (SIU-C) evolved f%om the Occupational Education Admin-
istration Project (OEAP), a project funded by the I11inois
Division of Vocational and Technical Education OEAP, which has
been in continuous operatf/n at SIU- C for the past four years,
| oniginall& resultedzfrom a 1971 RFP (Request for Proposal) that
called fon the development of'e model performance-based program v
to prepare vocational directors.' The model program was imple- ‘
‘mented during the 19Z2L73 academic year, and during 1973-74,
the program was ;efineo and instructional maoerials were developed.
”Becéuse of the 1eade§§h;p deve]opmenp experience they had acquired, ..
’ .end because they were‘part of a progressiue, comprehensive, career-
'"ociented department, OEAP's s;aff responded to a United States ~
Office of Education announcement during the Spring of 1974, ;nd
§iUoC beceme an EPﬂA'abproved institution. The EPDA Leadership
62velopment Prognam and Oocupational Education Administration
projects have operated concurrently,on the Southern I1linois

- University at Carbondale campus since that time.

e
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EPDA Leadership Development Program was' an 1nterdepartmenta1
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effort, jointly sponsored by the Departments: of Vocational

- Education Studies and Educational Administration and Foundatfﬁns. 7 -

. . . The purpose .of this project was to prepare Occupational-Educa——— - - —

tion leaders for I11inois and for the nation.. Qr.’wayne S. Ramp,
Piyfessdr of 0ccupa§10na1 Education in the Department of Ypéationa]
Education Studieglwas Director; Dr. James C. Parker, Assocfate .
’ Professor.of Educational Administration and Foundations and Mr.
William K. Appelgate, Occupational Coordinator, College of Education,
were Assistant Diréctors. SeQera] o;her College of Educétion
faculty and staff were also .involved in the project in various - f;;J

capacigles.- ’

&

THE LEADERSHIP DEVELOPMENT PROGRAM

, _ 9 -
? : Objectives
) The principal objective of Southern I11inois University

at Carbondale's EPDA Leadership Development Program‘wgs to provide

training based upon, but not limited to, the 159 Occupational
_Education Administration Project Performances outlined in Occupational

Education Leadership: A Performance Based Approa&h (Reuter). The

_EPDA Leadership Development Project was designed for potential and
'participating‘Occupationa1 Educators who would, upon comp1etioh

of the program, become employed in 0ccupa€10na1 Education ﬂeager-
ship positions within the nation's ageﬁéies, institutjons, schools,

and colleges. Speciffc objectives were as follows:

8
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1) To place program participants in career/occupational - -
o education leadership positions by September, 1975. { -

arly—certificate-program participants for, at
least, an entry level leadership position. .

To refine, furthér develop, and validate the mode)
university leadership training program based on the
159 previously identified performances (Ramp and
Anderson). R '

To increase thé“pooT of adequatety prepared and
knowledgeable persons available for leadership roles
in career and occupational education.

To strengthen the perfd?mances of those practicing
career and occupational education leaders who have
jdentified performance deficiencies.

To disseminate to the University's educational admin- . - = _ .
istration faculty, through intra-institutional working —

- agreements, interdisciplinary programs, and cooperative

program supervision, a rationale for-career and

occupational- education. - o )

- various Strategies were‘emp1oyed to assist the EPDA Fellows
in_meeting their indivudal goals and 1n»meet%ng—the~projec;fs—obe—_; —

- jectives.

Academic Program

"gvv—._ﬁ-viiv - M e lp—— 1 1Y

Because the EPDA Leadership Development Program 1ﬁcorporated 7 .
. - {

so many individualization features, each Fellow's program was one L _’%\

of a kind. However, it ispossible to construct a typical program

PV
/

s

from a composite of the learning experiences cémp]etéd by the;seven’
EPDA Fellows. s R o s
- - NP
. Performance Portfolios

_The blueprint for each Fellow's Leadership Developient Program St R

was the perfﬁ%%ance portfolio deVe]pped earlier for this purpose.
. 9. . , ‘o \"1 *
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It outlined the 159 Occupation Education Administration perforfiances
originally devqﬂoped by OEAP staff. Included as part:of each

- z::::i.,__performangefstatement is a pre:assessmentsang'a pos;:assessmentna;e:‘A_'

0 .

¢
K.
[

for vocationa1 education legfslation hear1nqs _ o

both of which are based upgn Bloom's Taxonomy of Educational
Objectivés. ' ‘

Use of the performa ce portfo]io facilitated individualiza-

tion ffeacﬁ/feglow s Leadersh1p Deve]opment Program. - Eel]ows

a aemibge

se]ected those’ performances which corresponded to their previously

stated goa]s and objectives, undervent pre-assessment, proceeded

" to develop the necessary performance proficiencies, and then

1
s ¥

_underwent post- assessment Competence (a minimally acceptab]e
proficiency) was des19nated as at least the "knowledge" 1eve1 of
proficiency on 90 percent of the proficiencies selected. In
addition, Fei1ows were encohraged-to‘follow the prescribed_
format while .they also deve]oped abi]itie§ nof included in the -
performance portfoiio Some examples of’]earnlng activities not
on the 0ccupatioha1 EdUcation Admtnistration performance list

that were comp]eted by Fe]]ows,linclude assertlveness trainlng,

practice 1n par11amentary procedure and deve]opment of test1mony

S1nce the performances’, including thosé.suggested by the

. Fe]]ows were‘c]ear]y outfined at\the'beginning of the program, :

the Fe]]ows were responsib]e for their successful accomp11shment

To achteve a necessary performance, he/she cou]d pursue intern-

ship activities; re]ay (tnrough project staff) competency develop-

-

. (¢
4
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ther

‘... ..»__"planned experiance; féi]eagéo develop comBetenqy.‘the.Fe1lpw D
S . could @ésign:hisYhé} own Tearning activities for competency deve]op;
ment. Cohﬁiﬁuing‘periodic post-assessments at levels of'pre-
, ficjency:1éﬁer than ﬁ}ogram expectations, i.e., lower than the
"know]edge“'level of'proficiency indicated to the staff that an

) _ in;érn needed competency development assistance. \ .
. - .-' &_ : ‘ "

ATl Fellows completed internships. - Typically the total

Internship

" hours completed would be broken up into several two, three, or four

semester hour units. Fellows usually completed.one or two

%

1nternsh1ps in some re]ated on-campus unit then earned the reMiﬂnder

of their internship credit.in one extennaf agency or institution.
. 2 - . SN
An example of on-campus internships included: (1) serying as an '

" assistant on a career education demonstr%iion project; (é) parti- .
'cipati‘ﬁ)as a member of the University Graduate (faculty) Council;

(3) working as an assistant to, the School of ‘Technical Careers

I

.+ ' AlTied Health Program Director; and (4) assisting with ‘the design
and 1mp1ementétion of a "Developmental Skills Program." Off-campus

1nternsh1ps 1nc1uded (1) service with a state office of education,
<+ (2) work with a commun1ty co]]eqe 0ccupat1ona1 Education Dean, and

\ e §
(3) design and 1mp1ementat10n of community co]]ege adult education

- coursés. ) | ‘ :
| 11 o .
5 C
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- - Experience to date indicates that the beginning (or motivat-

_ —ing) {dea—and placeof proficiency-development-may be different ) lm__‘

for each Fellow.  For instance, soms Fellows gained_new knowledge . . . __
in classwork discussions of theory which, when applied inpintern-

ship practice, became the springboard of growth. Others, on - )'
the same performance found 1nternship practice or a coord1nator s’

visit to be the beginning of growth, latdr tested and verif1ed /

By classroom study of theory. . N

T ' Coursework -
- . . ?

A o ' As provision of role models and group identity are prE- .
) requisites to 1eadership‘deve1opment, Fellows <Ompleted, as a
group, special. Educational Administration Process and Educational

. . ‘ |
Administration Théory courses, and weekly leadership development

. ¢, . .
seminars Involving 1earning activities not available in any other

-way. For example, at ope sem1nar, Fellows conducted a simulated .
collettive bargaining session. Other coprsework was se]ected by '

ea;h Fellows and his advisor, in accordance with 1nd1v1dua1 pro-
gram needs. C N '

B

Masters -degree students were requ1red to have comp]eted Prin-

-ciples and Ph11osophy of Vocat1ona1 and Techn1ca1 Education;
Research in 0ccupat1ona1 Education; Leq1s1at1on 'Orqan1zat1on and
Application of 0ccupat1ona1 Education, and Occupational Information

- and Guidance courses- pjus the comp1etion of a reéearch paper ar

A . o, .

thesis. - ° ‘ N .
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Capi
ETectives cumpleted by Master Degree students included Eva]uat1on '

1

* of Occupational Education Programs, Introduction tp,Cooperat1ve.

e Education, and Planning Oébﬁpational Education FaciTities

4

Doctora] students_ were required to comp]ete Co]Tege of Ed-‘ B

*

e ucation Sem1nars on the Behav1ora1 and Cultural Foundat1ons of
,Eduqatton. ‘Suggested 0ccupat19na1 Education proarams leading to

management, professional development, or research specialization .
. » . )
‘are’ outlined. However, doctoral students are given a great deal

of freedom to desiqn their own broqrams'and other courseés were

-elected by each student and "his/her proqram comm1ttee Doctoral

N~ ~

students e]ected courses jncluding:

oo . "Po11cy Imp]ementat1on and Superv1s1on of 0ccupat1ona1
TN e Education

v ) T PTanning Occupational Education Facilities
booperative:Vocationa1 Technical Education . i
/ New Deve]opments in 0ccupat1ona1 Education
A Character1st1cs of 0ccupat1ona1 Education C11ente1e
. 0ccupat10na11£ducat1on Pﬂann1ng an® Pokicy Deve]opment
/% Articulated Oeenpationaj Education Prdgrams .

Special Investigations"

’

-

T AN doctoral students must also complete a mimimum-of twenty-four

semester hours of,dissertation..

0 o
e ~

' Enrichment Actfvities -
3‘« As a qrouplvthe"EPDA'Eellows attended the AVA Conven;ion

in New Orleans, the Edwards County Exemp]ary Vocatlon‘i.Program

‘ Fier Day at A]bion I]]ino1s, the Vienna State Prison's Educa-

" 18°
7
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tional Program; théléharmih factory at Cape Girardeau, Missouri,
which is administéred;Qccokding‘tp the Tatest Organizational Develop-’
i ment techniques; Ho;téa Paul Simoﬁ (fheir congressman and a member

'of the United States House of'Reﬁresenyatkves\gducation Commi ttee)

at a 1uﬁcheon'1n hfffhonor; and. sponsored a bf%§+%§%0f activities,

that was well attended by the faéu1ty/6f‘the entﬁre‘éolfege of

(¢4

Education, in observance of National Vocational Education Week. »
As individuﬁ]s,’most Fellows served as team members during I1linois
Office of Education evaluations and.visted the State Office of

. K - \
Education. Fellows who had interests unique to themselves unders

¢

' took activities sucfm as attendance at 'ecial conventions;
. ‘assisted in the organization, became a member, and regularly attended
meetings of the Southern I11inois Council of Occupational Education -

) . . ..
keaQers;-and‘participated in the Greater Egypt Round table meetings. .

I B
X y 4

Office,Space‘

The EPDA Fellows and the EPDA Leadership Development Project's
staff each had Tndividual desEs.;\At.ﬁid-year‘they ;11 moved together = .
into two 1arée adjoining offices: The’ resu]tlwas developmen% of an«
unmeasureable, yet very evident "sense of community" that trgnslated
into-unified leadership éeve]opment activity during thekremaind;r )

of the year, )




. | <THE OCCUPATIONAL EDUCATION PROGRAM s
)4/ _ kS - Degree Programs\\g;}; =

¥
A s
oS

;tﬁ . The graduate programs in'ocCUpationai education at Southern

Ca I]iinois University at Carbondaie weré among the first in the

nation designed to serve ali mann

of occupationai education ]

propriate courseWoFk and gther experiences v s

e

ciaity By se]ect

>
’v

) re]ated to their specialties, 1ndividuais may prepare for positions

oy~ P

‘as master teachers, for positions in research or for ieadership SN
ositions in the many agenciesrand institutions which engage {d‘““‘ :
' occupationa] education inthe public and private sectors.
A program of study is deveioped by. the student'and his
" advisor andreach:prograﬁfdepends ypon indiv1dua1 deficiencies, e
interest. and career goals. Programs are fiexibie and course- ‘
work may be completed in other Units of the University. Students
with bachelor' s degrees in science technology, bUSiness engineering, ‘'
or any area of occupational education may quailfy for advanced
study which may involve technical subjects, for study in work R
situations and educational institutions, and for internship in .

-s

teaching, or for other professional assignments.

Master“s degree-students select one major area of-concentnation

1]
L] v ' .‘ t" ' 1
- . i5 i
: S
¥ 9
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) of industrial occupations trades and industries, technical SUbJeCtS,

i _educationlprograms cooe o

M 4

'and one minor professionai area. Some of these areas .are.teacher

'health occupations persona] or pubiic service occupations, ‘coor-

>

dinator of cooperative occupationa1 education programs and

,supbrvisor or director of secondary, area vocationa], community

#

‘ ;5unior co]lege, or other.vocational-technicai or occupational

Doctoral students may pursue the Doctor of Phi]osophy in

-‘Education degree with & specialization,in Bccupational Education

&~ 14

Students may eiect concentrations in management, professional

deveiopment Or research ‘AN programs inciude individualized‘ | % -

internships desighed to deve]op and/or expand skill and knowTedge ,‘ )

F

gained in the student s overa11 program Before graduation. . ;~f71_‘

students fust be able to demonstrate proficiency inlusing research

’

tools such as statistics and/or combuter progrannﬁng

¢ PP
.

v . t

Courses

. .
T A

" One benefit of the OEAP to the Occupational Eduéation Program .

as a whoTe was that the content of existing courses was reassessed ~
This process was facilitated because the University converted from
the quarter to the semester system while reassessment mas in

progress. As-a result, it was easier than it might have been to

‘add, drop, shift, and-modify tourse content. .

- The EPDA Leadership Deve]opment Program was an interdiscip]inary

.

16 .
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i




~'_program-and thjs had the potential to cause compiicatéons Prob]ems
'were prevented when Dr Parker, Assistant PrOJect Director and
ﬁ:f“Associate-Professor oﬁ»Educationai Administration redesigned two t
‘ __-EdUCQEiEPbT Administration courses to accommodate many of the .159 |

_“'( Occupationai Education Administration performances The redesigned

B courses were required for aii 1eadership development students

They wére as folidws . . .

»‘,501 4 Educationai Admiristration: Processes. ‘A examinatign [T
;< of the, administrative procésses dealing with interaction y ‘ .
‘within the school organization and. between ‘the organiza--’ -

tfon and its.environment. Components will’ be viewed for N
g their essential irterrelatedness as well.as.thetr unique . * LT,
.., agpects. -Emphasis will be placed upon “the ,processes by - bee o T,
.. which change s brought about in dealing with decision* .
.5a_cmaking, programming. communicatioh, motivating, controlting, . ’
£7 7 and evaluating _ s

L

4
.
]

" 503- 4 ‘Educational AdministrationA Introduction ‘to- ?heory : :
. v Examination of the various administrative tasks in light -~
© . of estabiished organizational models and leadership theories.
= The student will be introduced to a variety of theories,
. 'models,.and cohcepts that have pertinence to the field of
- educational administration. Emphasis will be placed upon
. the methods of-theory construction and the development of.
a theoretical orientation ‘to the: solution of administrative
‘problems. The course draws heavily upon research done in
'the-behavforai sciences .

> . ?

Most 1eadership deveiopment students also compieted a reiated

o

course, "Supervision of Instruction," taught by‘Dr John Verduin,

Professor of EdUcationai Administration Dr. Verduin had previous |
experience with "the 1eadership deve]opment project since he

had served as a University Supervisor of OEAP interns

' ,;‘ '513-3 Supervision of Instruction. The function of the

principal and/or supervisor in the improvefent of instruc-
_ tion and in.currigulum deveiopment. Activities,zmethods,

/

. . . N o
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- -\ R -and dévices for improving the effectiveness of instrUCtion

'stressed

- As & further result of course reassessment,.the‘Occupationa]
A i Fa - ~ “\
Education program added a facilities planning course to correspond

with-that performance area. o ' <
7/510+3 Planning ‘Occupational Education Facilities. Prin- ’
. ciples and. practtces of planning. classrooms and labora-
__tories for occupational education programs. How to work
with administrators;- staff, dnd paid professionals to
-assure judicious location and design of ﬁaci]ities.

’

The Occupationai Education Program offers several courses that

faci]itate the individua]ization neeessary to ,operate the EPDA

‘Leadership Deve]opment Program. For-example, OE 492-2 to 5

semester hours-, Specia] Problems; OE 593- 2 to 4 semester hours, -

Specia] Investigationss OE '494-2 to 6 semester hours, Practicum;

-and OE 579-1 to 16 semester hours, Internship, a]] enab]e

<

Fellows to pursue specia]ized interests in depth Occupationai
Education graduate courses include the following:
. 419-2 to 12 Occupational Teaching Internship®
425-3; Introduction to Cooperative Vocational Education
450-1 to 5 “Advanced Oécupatinnai Skills and-Knoniedges

), 485-3 Princip]es and Philosophy of Vocationa] and Tech-
nical Education- .

489-3 Defining and Deve]oping Occupationai Programs
490-3 .Preparing Occupational Course Meteriais

492-2 to 5 Special Problems g

494-2 to 6 Practicum | 5 '.-_: s

- 500-3 Resedrch in Occupational Education

O
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T ey

f 501-3 Legis]ation Organization, and App]ication of
! Occupational Education

; 502-3 Eva]uation of Occupational Education Programs

. ; . 505A-3 Policy Imp1ementation and Superv151on of Occupational
: | Education

] I " S 5

505B-3 Policy Implementation and Superv1sion of Occupational
. ¢ Education -

‘ 510-3 P]anning Occupdtional Education FaciJities

O

519-1 to 16 -Internship . o C .
525-3. Cooperative Vocational Technical-Education .t ,
52§-3: Conberative‘Pnst-Sécondary Occup;tionai ;ducation
541-3 '6ccupationa1‘Intonnation ‘ N e
"550-3"pccunati§nal Education in Diverse Setting§;
' 560-1 tn 9 ‘NewADevelopmgnts in Occupational Education
, 575-3 Characteristics ot Occupatinnal Education Clientele
580-3 Seminar - | |
581-3 Occupational Education P]anning and Policy Deve]opment-“
589-3 Articulated Occupational Education Programs

> 593-2 to 4 Special Investigations

%, t.fwt m; e .
. . 599-2 to 6 Thesis |
o \\» -

’ |
600-1 to 36 Dissertation
é
Facul t! } : v
. [
Occupational Education faculty of Southern IMNinois Univer-

.

sity at Carbondale have distinguished themselves regionally and

nationa]]y. For example, four major texts Career Education: New L
egApproaches to Human Development; Managing Career Education Prognams;
R wd
19
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Planning and Organizing Career purricbla: ‘Articulated Education;

and Occupational and;Career Legislation, were pub]ishea by faculty )
during the past academic year. - Another indicatiqn of both the
competence of and_the diversity of interests of the.faculty at

Southern I11inois University at Carbondale is that, as of December

31, 1974, Yocational Education Studies faculty weré conducting

- fifteen different ‘outside funded projecfs, including Agricultural *
Educgtioﬁ Curricu{um Development, Carger Guidance Coérdinator
Preg;ratipn, Cooperative Educétion Analysis, Interdisciplinary’
Ailfed Health Curriculum Development, Writing of Guidelines for T . g
the Establishment of Programs for the Disadvantaged and Hanqi- |

capped, and a Study of the Effects of Government Policy on

Propffetany Schools.

R




i
i
e

_ T pyALATION

. The 1974-75. acadé&ﬁc year was‘che.rirst year of operatioﬁ -
iforvSouthern I1inois. University at Carbonda]e s EPDA Leadershfp"
Development Program. Although an 1mmed1ate program evaluation ; N
has been conducted five ‘of- the ‘seven Fe?]ows have not comp]eted B
‘their degree p?gggams and} as a result, a potentia[]y more’ valid
foilow-up study'qf‘project graduates has not yet become possible..-
o Each Fe]low s progress through the progranrwas monitored and ’
assessed using the performance portfo]io described earlier in
~ this report. " Conventional course grades were also considered.
‘Grades for internship were cooperatively assigned py Dr. John H. ‘
Ericisdn{faccupatiodel Education Internship Coordinator, and by
the Fellow's Local Cooperating Administrator.

A1 EPDA Fellows garned acceptable grades. Two Master's
students compieted their programs, one is employed 1n\he;42
specialty and the other has beep awarded an assistantship and has
entered the Occupational Education Ph.D. program.Z The third

Master's Degree student has been awarded an assistantship and is

"' currently enrolled in Ph.D. coursework while completing his final

Master's degree requirement.
The four Doctoral students all plan to complete their Ph.D.

program rgquirements before September, 1976. Three of them have

21
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rece1ved Fellowshjps for the coming year and the fourth has
‘ been granted a departmenta1 graduate assistantship.

‘ Duting September, 1975,, each Fe11eh wrote a statement of .
goa]s which he hoped to accomp]ish during the coming year At
the end of the 1974-75 academ1c year, each Fellow was given a
copy of his goals and was asked to 1ndicate to what degree they
had been accomplished -- 100 percent, 75 percent 50 percent or
25 percent. At that time, 82‘percent"of‘the goals were at least
. 75 percent accomplished, while only 18 percent here less than

half accomplished.

Each Fellow also completed an evaluation of his program.

Figure 1 is a compilation of the data obtained. .
FIGURE 1
FELLOWS' ASSESSMENT OF THE ADEQUACY OF EACH PROGRAM
- COMPONENT IN TERMS OF THEIR PERSONAL OBJECTIVES “

o More than e

N=7 Adequate Adequate _ Inadequate
Orientation 5 2 i
Advising 2 5 .
Coursework 1 6

Program Individualization 4 3

Program Comprehensiveness 3 4

Program Coordination 1 6

Career Education Emphasis 1 6 s

Emphasis on Specialized .
Populations (Disadvantaged,

Handicapped, etc.) 1 5 1 .
Field Trips / 3 3 1 !
Seminars 3 4
Workshops and Institutes 1 5 1 .
Internships 22 5 '

6

Informal/Special Activities ('.




The- following are specific strengths andeeaknesses which

’”

Fellows found'in their Leadership Development Program. i

< — S———

7. \ ‘ "J,

Significant strengths. . . 2 L

—— Development of indiv1dua1 goais and means of attaining ‘thenm.

[
¢

-= The. competency based aspect of the program.

C-- Association with and assistance from forward< 1ooking,

— r ~
- i T

s

qua]ity staff.

-~ Opportunity to attend state and nationai meetings. N
-- Opportunity to be invoived in @ competency-based program.

co Internships and weekiy seminars. . .
N
.- Avaiiabiiity of advisors and supervisors to discuss

problems and to give advice and~encouragement when needed
.- Desks in the EPDA office provided for all Feiiows.
C e= Keii outlined.iist of competenciei to work toward in'the.

-

;program, . -r',

-- EPDA Feiiows were'abie to work on their own- pians and
‘ receive guidance and help when needed
L, - Latitude in.program&pianning. i . :‘}f -
=~ Freedon toylearn wi thout conétraihts. "

v

-,

Fellows also compiied a list of suggestions for 1mprovement' ’
1. Provide a éomplete orientation to the EPDA program. .

2, Discuss weekly activities at the reguiar1y scheduied
h é hour seminar. o ‘

i T )

3. Maintain a weEEiy activities'sheet.‘ AL
B .( > * " 23 . N ’ 0""
’ R ]7 » )' ” .

- ! 'Y
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hY

. ;"4.’ Make aﬁ‘ah abbfeyiated 1is£.of internships and contact
L. peop]e A " ) '
~"7:: "-':§j' E]ect 1eaders before attending nationa] meet1ngs
'b‘ .Reyfew possjn]e internship offer]ngs other than the 159 -
‘5connetenc}ese For eipmp]e,;fiéca],officership course,
‘ compufer‘ceurses, proje'ct wonk etc. o
K ’~':’. 7. Prov1de .more’ he]p in obta1n1ng 1nternsh1ps

8 ~ Provide more on- -site. conference$ dur1na 1nternsh1p

-9. Require that Fe]Jows aoa]s be comp1eted by end of first

: week of. c]ass ; ’ IR -.- o #
f $eep resumes’, of EPDA Fe11ows on file. o 3 'h
~ -?]' Mai"ta’“ C°"taCt W”th:key p80p1g in Wash1ngton and

o Sprlngf1e1d i ‘ 3'L- L - ‘ !

2. Visit to DVTE should be required of each 1ntern

13, Review of cdmpetencﬁes to equa]ize deqree of daff1cu1ty
of all 159 competencies - : 7 '.: : e .V’ D

14, Independent study facilities for EPDA peop]e should be

b

prov1ded

“}

. o -Q

EP: ’ In generai, the EPDA Leadership Developmént. Program appears

to have a good'start. Some modifications will be made in,the =~ .

orienfation procedures for the cominq year. 'P1atemeht services

wil] be prov1ded as Fellows comp]ete their pYoqrams and seek~ "
PN T

. positions commensurate with their -developed ebi]ities.

4l

. 0
. N
/ . » PR \-
.
.
‘
I o
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. B PERSONNEL

Project Staff

L]

Director: Dr. waynegS. Ramp, Professor, Occupational Education,

-~

P Department of Vocational Education Studies; Southern. * ..
. IMlinois University.at Carbondale.
Assistant Eérectors: Mr. William App]egatgq Q;cupationa] I
Coqrdington, College of Education, Southern I]iinoig

University at Carbondale, and Dr. James C. Barker,’ ~

Associate ;rofessor,‘Educationea Administration; Departmeﬁt ) ' A
-of Educational Administration and Foundations, Southern
I]}inois University at Carbondale. | )
Reseafﬁh Assistants: John L. Brad]e}, Ph.D. candidate in

Occupational Education; Charlotte Ferketich, M.S. Ed.

Student in Occupational Education; Joyce K: Perry, M.S.

Ed. Student in Oqchpationa1 Education; Kathleen A. Pirages,
M.S. Ed. Student in Occupational Education;.Geraldine T v

Roberts, M.S. Ed. Student in Occupational Education.

Resource Persons, Department of V&Eatjona] and Technical Education

. Sherwood Dees, Director: Mr. Dees pQ;Lided guidancg.énd served

”

as host to EPDA Fellows during their visit to the State B

’Office of Education.

: 25 | -
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\
. Bonnie Gillenberg, Director, Ii]inois DVTE Regioe 6: Ms.

Gillenberg made two presenfations regarding the Department

of Vocationa]-Technica] Education -- Loca] Education Agency
interfaces in regaré to fiscal po]gcy

Dr. Charles Hempstead, Ill}nois DVTE, Educat1on Profess1ons Deve]-

opment Coordinator: Dr. Hempstead coordinated Div;sdon of

" Vocational and Technieel Education concerns relating to project
‘functions and aesisted Fellows in acquiring an understanding |

of thesdepth and breadth of Division of Vocational and Techni- ‘

cal Education services available to Local Education Agencieg.

Resolirces Persons: .Southern I1linois University

!

, Dr. Elmer V. Clark, Dean, College of Education; DOr. Clark was
involved in the project in a supportive capacity. As the

project was conducted within and with the approval of the

Co]lege of Edycation, Dean Clark was never far removed from
any phase .of the‘p(oject.

‘Dr. Larry J. Bailey, Professor, Occupational Education: 'Dr:
Bei?ey presented seminars on Career Edueation, utilization /!
of the ERIC system, and invited Fellows to attend ERIC and

,/threer Education Advisory Council meetings with him.
'Dr. Donald L"Begqs' Assoc;ate Dean, Co]1eqe-of'Educat10n- Dr. : !

o0 Beggs presented a seminar oﬂ research resources available
Y

to graduate students. ‘ ’

S Y




At

Y
-

Dr. Bill G. Gooch, dﬁordinator 0ccupat1ona1 Education Program:

- ey

. The EPDA Leadersh1p Deve]opment Project was housed within -
. the Oecupat1ona] Education Programs facj11t1esﬂ1nvo1v1ng
him with‘}hemproject in a_supportive capaci ty— '
Dr. John F. Huck, Assistant Profeseor, Occupational Education
Program: Dr. Huck presented a seminar on charecteristics

, of occupat1ona1 e]iente]e ’

S Dr. Edward B. Sasse, ‘Chairman, Departmert of Educat1ona1 Adm1n1°tra-
tion and Foundations: The EPDA Leadership Deve]opment
Project was an 1nper-departmen£a1,effort 1nyoixiggi?ecupa-

| tional‘Education and Enucational Administratidn Pnefessors.

» Dr. Sasse provided staff and support to ‘the project.

Dr. James A. Sullivan, Chairman, Deparement of Vocational Education

. Studies: _The Occupatibneﬁ Education Program is one coa?pnent

of the Vocational Education Studies Department. Dr. Sfllivan

-+

was, therefore, involved with the project 1n a supportive

capacity. -

¢

Dr. Lawrence We1sman, Assistant brofeesor, Occupational Education:

.
L

f Dr* Weisman presented seminars on the educat1on of the disadvan-

4

taged and handicapped student.

-

- Internship Supervisors
] - N ’ . N

1 ¢

Dr. Eleanor Bushee, Chairperson, Allied Health and Public Seryices,

.
i .

' Southern I11inois University Séhoou of Technica1:Careeré;
. 4 A

ey
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Y e,

Dr. Bushee served as anwinternship snpervisor for'Trish
Heisig. - oo |
pr. John H. érickeon, Professor, Oooupationq] Edutation} ,dr.
Erickson served as the Fellows' 1nternship coordinator. : .
Mr. Lerry Garetto, Supervisor, Bureau.of Industrial éducation,
California State Department of Education: Mr. Garetto served - -
as an 1nternsh1p supervisor for James Acord. .

Ms .- Jessie Hailey, Coordinator, Development Ski]ls Program,

s

e

Southern ITtinois Univers1ty at Carbondale: Ms. Hailey,
served as an internship superv1sor for Kenneth Sm1th
Mr. Robert Irwin, Dean, Vocational Education, John Logan College:
Mr. Irwin served as an internship supervisor for John McLuckie.
Mr. Joel Jennings, Dean of Career Education, Shawnee College: Mr. o
Jenningetserved as an 1nternship~supervisor for Marcia Allen.

Mr. Keith Mitchell, Guidance Counselor, Giaht City School: M.

“ " Mitchel served as an internship supervisor for Marcia Allen.

Resource Persons, Other ' .o

Sandra Martin and William Johnson, Orgpnizationdl Developmeﬁt¢“

Facilitators, Charmin Paper Products, Cape-Girardeau, Mo.:

Ms. Martin and Mr. Johnson served as hosts to the EPDA *
Fellows during a visit to the Charmin factory. s
" Mr. Qifred. Red’ling, Di rector, Beck Area Vocational Center: Mr. ~

Redding served as host to the EPDA Fellows during a visit to

‘ . the Beck -Area Vocational Center R o :

. , S ’ )
- e 28
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EPDA FELLOWS' VITAE . .

Each of th; prospective Occupational Education Leaders, whose
resumes are presented herein, entered the project with a uniqye
combinaéion of professional eddca;ion and experience. All have now
completed at least one year of the EPDA Leadersh}b Development

Program 6f Southern I111nois University at Carbondale. *

A

r

Fellow's Name and Spesialization ‘

Page
James Acord, Iné@strihliéducation o o2
Marcia Allen, H;me tconomiés Education ' " 25~
Trisha Heisig, Dental H;giene ‘ ‘ -.26
John MchckiéthEngiheefing Technology _/ﬁ< : .27
" Pauletta Morse, Bdsi&ess Education Zé )
Robért Peacock, ij;tion Technology - f‘ T 99
* Kenneth Smith, Industrial Education T30

k1 +

: L 2




. @ <

. James F. Acord
- 157-2 Evergreen Terrace
Carbondale I1linois 62901

’PROFESSIONAL EDUCATION: SN / )

Ph D. in Education in Progress Southern I11inois University at
Carbondale

M.S.Ed., Southern Ii]ihois UniverSity at Carbondale, 1970

B.S., Ba11 State University., 1965

PROFESSIONAL EXPERIENCE: .

Department Chairperson, Fontana Hjgh Schooi,wFontana California,
. 1972-1974; Work Experience Advisor, 1972-1973; VICA Advisor,
© 1972-1974; Instructor Vocational and Machine Shop, 1969-1974 ; .
) . Power Mechanics Instructor, 1966~1968 . '
Instructor Industrial Arts, New Castle, Indtana, 1965&]966

INTERNSHIP EXPERIENCE: - . .

i —

Conducted Career Education research under the d1rection of Dr. r,

.. Larry J. Bailey
Served on New" Programs -Committee of the Graduate (Facu]ty) gouncii

. Served with the California State Department of Education .
- Served on an J11inois Divisian of Vocational and Technicai Education T,

ﬁubiic schoo] eva]uation team .

CREDENTIALS | - ‘ -

State-of Ca1ifornia standard subjects/fui]-time Industriai Arts
and Occupational 8.1 Metals Credentials -

PﬁOFESSIONAL MEMBERSRIPS :

b

American Vocatibna] Assoc1ation, 1966-present Convention, 1974

California Association of Vecational Education 1966-present e .

California Industrial Educatfon Association, 1966-present, . .
President, 1973-1974; Editor, 1973-1974 ’ o

Iota Lambda Sigma, 1966-present Executive Counc11, 1975-present :

Phi Delta Kappa, 1974-present .

I11inofs Industrial Education Association, 1965-present Editor.

., 1975-present . / , ,
World Future Society, 1970~present




" Marcia E. Allen - . -,
i 192-8 Evergreen Terrace
Carbonda]e I11inois 62901

-

PROFESSIONAL EDUCA‘ION

Ph.B: 1in £ducation 1n Progress, Southern I]]ino1s Un1versity at

o .Carbondale .

~M.S. in Horie Economics. Southern I]T1nois Unxvers1ty at Carbondale,
. May, 1975 . .

B.S..in"Home Economics, Southern I]]inois Un1versity a Carbonda]e,
August 1968 .

PROFESSIONAL EXPERIENCE . S e

1

Graduate Ass1stant Southern ITlinois Un1wersity at Carbondale,
Cost leferential Project, 1973-1974; School of Home Economics,
Publications Editor, 1972-1973; Department of.Child and
Family, 1969-1970 '

Jnstructor, fourth grade Waterloo E]ementary Schoo] Waterloo,
I]]inois 1968-1969 - .

INTERNSHIP EXPERIENCE

Prepared and taught an Adult Education Course at Shawnee Co]]e?

~Assisted the Guidance Counselor at.Giant City Elementary Schoo

.~ in writing- their one and five year plan ‘

Served on an I1linois Division:of Vocational and Techn1ca1 Educatnon
public school fevaluation team -

- CREDENTIAES'

- State of I]]inois Type' 03, Elementary K~9 Teaching Cert1f1cate ot
State of I1Tinois Type 09, High Schoo! 6- 12 Teaching Certificate

) PROFESSIONAL MEMBERSHIPS"
American Vocational Assocnation =T974~present Convention 1974
‘.« *National Home Economigs Teacher Associat1on 1975-present. ’ b
: . lota Lambda Sigma,.1974-present’’ Picn1c Chairman, ]974 Secretary-
Lt - Treasurer, 1975-1976 . )
Kappa: Omicron, Phi; 1966- -present - ¢ - . L
Phi Delta Kappa 1975-present ‘ x . )

; . ‘\'.{"I.‘

0

N , .
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Trisha Heisig-Roth . .
_ 409 South Main : N
t ' Chatham, I11inois 62629 .

- PROFESSIONAL: EDUCATION: )

M.S. Ed. in Occupational Education Southern I11inois University
at Carbondale, August, 1975
B.A. 13 Psycho1ogy, Southern I11inois Un1versity at Carbondale .
1973 ' ,
A.S. %g7genta1 Hygiene, Southern I111no1s Un1vers1ty at Carbonda1e, .

. PROFESSIONAL EXPERIENCE:
EPDA Fellow, Southern I11inois University at Carbondale, 1975
INTERNSHIP-EXPERIENCE -

. Assisted the Director of the Southern Illinois University at
Carbondale's School of Technical Careers Allied Health
Program. ~. ' _

'PROFESSIONAL MEMBERSHIPS :

o

American Vocational Association, 1974-present; Convention, 1974

American4Denta1 _Hygienist's Assoc1ation 1973~present, Convention,
197

Phi Delta Kappa, 1974-present “

pee




John David McLuckie
. 1006 Emerald Lane
Carbondale, I11inois 62901

‘PROFESSIONAL EDUCATION:

Ph.D. in Education in Progress, Southern I11inois University at
‘Carbondale
M.S. Ed. in Occupationai ucation, Southern I1linois University
at Carbondale, 1974 .
B.S. in Engineering Technﬁﬂogy, Southern I11inois University at
. Carbondale, 1968
A.A. in Pre-Engineering, Centraiia Junior College, 1966

PROFESSIONAL EXPERIENCE:
~ Lecturer, Program for the Military, 1974
Research Assistant, Occupational Education Administration Project,
"Southern I11inois University at Carbondale, 1973
Research Officer, United States Navy, Oceanographic Research
Station, 1968-1971 and Fleet Sonar School, 1971-1973

INTERNSHIP EXPERIENCE i

R N s

Served with the Associate Dean of Vocational and Technical
Education at a Communjty College and Fiscal Officer of the
Programs for the Military. _

"PROFESSIONAL MEMBERSHIPS: ~ ‘

American Vocational Association, 1973-present; Convention, 1974

dota Lambda Sigma, 1974-present; Executive Council, 1975

Occupational Education-Graduate Student Association, 1974-present,
President, 1974 .

Phi Delta Kappa, 1974-present /




Helen Paulette Morse
811 South Ledford Street .
Harrisburg, I1linois 62946

N ‘ PROFESSIdNAL EDUCATION
NG Ph D. in Education,in Progress Southern I11inois University at
S . Carbondale ‘
. M.S. Ed. in Occupational Education, Southern I11linois University : \
- . at Carbondale, 1975 - ) X
B.S. in‘Business Educaiion Southern I1linois University at Car- g
. bondale, 1974 ' ,
A.S. {n Business Southeastern I11inois College, 1972

PROFESSIONAL EXPERIENCE:
Instructor, Manpower Skill Center, Southern I11inois University .
School of Technical Careers 1974 . o
Executive Secretary, Bank of. Harrisburg, 1967-1970 . )
Bank Teller, Gallatin County State Bank, 1957-1960

. INTERNSHIP EXPERIENCE:

*

Assisted in the establishment of a new Secretarial Skills Center

for the School of Technical Careers ) .
Assisted the adminjstration at Harrisburg High School - ‘ -
Served as a team member during an I1linois Division of Vocational

and .Technical Education public school evaluatqon -

CREDENTIALS ‘
State of I]linois Type 09, 6-12 High\School Teaching Certificate
* PROFESSIONAL MEMBERSHIPS:
" American Vocational Association, 1974-present s ' \‘\

Delta Pi Epsilon, 1970-present ) : AN
Iota Lambda Sigma, 1974-present ) .
National Business Educaiton Association, 1974-present : ) N

. Phi. Delta Kappa, 1974-present "t : ' ~

i Pi Omega Pi, 1974-present‘ Treasurer, 1974 AN ' . \\ .
. - N




'PROFESSIONAL EDUCATION: y

-

M.S. Ed.

A}

" Robert Peacock -
156-8, ‘Evergreen Terrdce
Carbondale, I11inois 62901

A

-

B
ot

in Occupational Education in Progress Southern I11inois

;‘:Q'z

University at Carbondale

‘B.S. in Technical and Industrial Education, Southern I1linois Uni-
‘versity at Carbondale, 1971

A.S. in Aviation ‘Technology, Southern I11inois University at .
Carbondale, 1971 /

o

L PROFESSIONAL EXPERLENCE:

Graduate Assistant, Cost'DHfferential Project, Southern Iiiinois
University at Carbondale, 1973-1974

Instructor, Aviation Technology. Southern I1inois University at

> Carbondaie, 1972-1973

Jet Mechanic United States Navy, 1964-1968

INTERNSHIP EXPERIENCE:
Assisted the Director of an area vocatiqnal school

Assisted in the presentation of a conference ,on Performance-based. -
¢ - Teacher Education

PROFESSIONAL MEMBERSHIPS:

American Vocational.Association, 1974-present; Convention, 1974
Iota Lambda Sigma 1974 -present




Kenneth W.' Smith
178-1 Evergreen Terrace .
Carbondale, I1lincis 62901 . ; [

PROFESSIONAL "EDUCATION:

Ph.D. in Education in Progress Southern I11inois University at
Carbondale

M.S. Ed. in Industrial Education, Prairie View Agricultural and
Mechanical, University of Texas, 1970

B.S. in Industrial Education, Prairie View Agricultural and
Mechanical, University of Texas, 1968

PROFESSIONAL EXPERIENCE: . ‘
Graduate Assistant, Southérn I1linois Un1vers1ty at Carbondale,
. 1973-1974
Assistant Professor, Industrial. Arts Mississippi ‘Valley State .
Colliege, 1970-1973
Instructor, 7th grade, Neal Junior High School, Bryan, Texas
Assistant Indlistrial Designer, Prairie View Agricultural and -
Mechanical University of Texas, 1965-1968 . -

e

INTERNSHIP EXPERIENCE

Served as a team member during an I11inois Division of Vocational -
.and Technical Education public 'schoo]l evaluation

Assisted in development and.instruction of a Developmerital
Skills Program at Southern I1linois University at Carbondale

Assisted as an Air Force Base Educat1on Services Officer recruit .
and evaluate students , . . -

PROFESSIONAL. MEMBERSHIPS

American Industrial Arts Associat1on 1966- -present * .
American Association of University Professors, 197 V-present .
- Américan Vocational Association, 1973-present ConventiOn, 1974 -

Epsilon Pi Tau’, 1966-present e
Mndustrial Arts and Vocational Education Association 1964-1968

Iota Lambda Sigma, 1975

National Association of Industrial Teacher Education, 1975-present
Mississippi IndustriteArts Association, 1970-present R

o .
.
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