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.- INTRODUCTION .

el . .

Contalned here1n is the Inst1tute s Final, report of progress made

guidance program. The work upon which this publication is based _
ﬁas nerformed pursuant to-Contract NO1-AH-24060 with the Bureau

of Health Manpower, Department of_ﬁealth,‘Education, and Welfare,
May ii 1972 through July 31, 1975. While we attempt to include
each of the items suggested in the scope of work (Article I.D. 3 and 4)
evaluative data for grades seven through nine was not included due
to Institute concentratlon of guidance services at the high school
level. Institute observations of the New Haven public school's
career education program indicate that it too has concentrated ,
.allled health education experiences at the high school. level,

with the one important exception being a pilot career education
project which operates in dne og New Haven's three public middle
schools} The progress that has,been made.in this pilot nrogram

and the prospect for.rts expansion to other schools or grade Jlevels

is included in this reéport. ,-

The Institute s guidance and careér preparation model for ‘the allied

health professlons has been greatly 1nfluenced by not only what the B

Instltute proposed as needing to be done, but also by what we-as a

. . consortium of 1ndependent~1nst1tutlons were able to do, perm1tted‘to

do, and had to 8o first at the initiation of our contract thirty-

three months ago. In the first instance the Institute recogniaed

. - the heed for much more currlcular innovation at the middle school

«cf‘and post“ﬁigh school levels it still does. In the second, th1rd

" ’:and fourth 1nstances constra1nts in material resources, 11m1ted

o consortlum authorlty, ‘the contracted timetable for measurable
résults and the urgency of percelved needs in our inner city high
sqhggl constltuency forced our making specific program decisions,
strategies, and ﬁriorities more'in keeping with the needs of that

high school student population. .

.0

.
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The Institute feels that the organlzaﬁaon df//ealth careers guidance
and career educdtional services before h1gh school’ 1s best achieved
thrcuqh‘In-schooI_currrcuiar’strategies‘whlch embrace:a—bro§d~range

" health professions training programs, and t.

_of ¢ career education clusters 1nc1ud1¢§‘a111ed health. As an extra- -

st & o

school agency, we consider it our r@sponsibility to encourage and to
A ’ Sl

"follow the school's lead at this level, and to enrich its health

careers education cluster, as much as possible, by direct Institute

' staff involvement, and through Institute provision of a variety-of

career informational materials and resources available through our
resource center. At the high school level, our extra-school agehcy
status lends itself especially well not only to the organization of;
but also to the advocacy of pre-career, extra-school allied health
educational experiences which we consider to be important to sound
student career decision making and educational planning. Extra-
school allied health experiences were organized for students in
grades ten (10) through twelve (12), and represented the Institute's
primary area of program concentration over the past three years.

The Institute's post high school strategie§w

the fact that minority group students are

| have been shaped more by
hder-enrolled in state

|

at their underrepresentation
is both a consequence of educational disadvaptages, and of a large

number of institutionally induced restrictidjs to matriculation

has been investedxin.understanding the collegidte system, in
negotiating increased collegiate opportunities for our student
affiliates, and 1n investigating strategies for em'catlonal change.
A large Institute population- among our member 1nst1§q§10ns in h1gher
education is required to initiate many of . the system change strate-

gles currently under consideration. The Inst1tute ls constrained

~by a lack of. authorlty to itself 1n1t1ate the major changes; however,

it does and wrlﬁ continue to sustain an ‘active campaiyn of program .

s o \ .
A M
.
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analysis,'strategy ihvestigation, and institutional persuasion for . _.
" educational change at this level. ' ] Z

- —— A ——— [ N

s The Need Por The Project i R
¥
There were two areas of need expressed as basis for initiating this"

e

project in 1972: (1) the heed to directl& assist educationally
disadvhntaged students in preparing thenselves for health careers
gpportunities through comprehensive guidance servicés, and (2)
the need to address the lack of access to and mobility within the
health professions system through plahned educational change.

‘Underlying our approach to satlsfylng the first need, through
guidance, . was the recognltlon that the existing in-school guldance
) serv1ces‘were not of the magnitude, range, var1ab111ty~“§ndfcareer‘
relatedngss to meet the special needs of many students w1sh1ng to
pursue careers in the health professions. There was foo little
time from other demands to assist students in serious interest
testing, values clérification, long range educational planning,
and acquisition of stimulating experiences which could demonstrate
: the relevance of soec1f1c academic skills to health care services.
The rapidity of change in health technology and the 1ncreas1ng
number of allied health occupatlons posed a problem for keeplng
career literature current. Another important need not being satis-
fiéd was that of helping students.hcquire the necessary self con-
fidence to tackle a career field in which few minorities served
in skilled capacities. ° \ -

»

On the one hand, while conceding that educational disadvantages are
. : . , . e

in part responsible for the underrepreésentation of minority groups,

there was the need to make more visible the desire of many disad-

vantaged étudeh%s to share in the opportunities being denied them _______

for "in~group" reasons as well. Accg§§'tb area ,allied health
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_professions programs_for minorities is especially difficult at the

prlvate colleges and the area allled health school Wthh dominate

. 3 = - 22z

[ LY e

NPV T

It has been the 1ntent of this progect to nurture an .ddequate.

TR T ST T P U

enoUgh student constltuency to fosted‘gnterest in more responslﬁe
admissions pollc1es as well as alternatlve modes of training and
matriculation. While a comblnat;on of careful affiliate screening,
extensive guldance and palnstak;ng negotiation has resulted in
college placements at even the most select;vé:institutions, the
level of response is not yet strong enough in the more attractive
career fields, leen a decline of interest in the issue . of ‘
representatxon and the slow pace of system change the Inst1tu€e is |
unique in its perslstance to do something for the d1sadvantaged

student now. i .o '

Program Components

¢
H ¢ ¥

' Institute efforts to satisy those needsncurrently translate into the

following four major project componeénts: 1) Academic Asslstance
2) Guidance Services, 3) Career and Educational Exposure and
4) Interinstitutional 'Educational Planning. - s
The first three of these services have been provided in an ihteﬁse
way, with some variation, over the entire contract period‘to'

approX1mately two hqndred selected student affiliates. Select;on )
in 1972 and 1973 focused on fifty high school juniors being recruited
to our program. Selection in our thlrd year was expanded to 1nclude

‘he

fifty sophomores and f1fty Junlors. It 1s the’ program's intent to
sustain sponsorship of these students lnto thelr colleglate exper;:
ence. However, the character of our, sponsorshlp will be greatly

, affected by student- ch01ce geographlc d1stance fundlng, and our

sphere of influence as it relates to thelr resnectlve 1nst1tutlons.
One hundred of the past graduates are matriculating in various
colleges in and outside of Connecticut,

v
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* Page 5 DEMOGRAPHIC DATA ON STUDENT AFFILIATES
ot b 1972-74 ' ;
e o n=43 n=51 n=48
: | 1972 {1973 | 197
——Mate—— — - ——6—F- 9ij
3~—~Femﬁkrf—4{ — = - 32°- 7" 45 | 39
Race : . ' ;i
Black' 35 N0 32 ¢
‘ Puerto Rican 3 6 ‘5
Other S " o /f 5 5 5| 11
School :
Hillhouse 16
Cross ‘ 12
Lee k -15
H.S.C. 0 ,
. g A
Career Interest ) .
Mursing ¢ ¥ 15
i Medicine . 5 5
Clinical Laboratory Services 11 2
Sociology/Psychology 3 5 1
..~ Radiologic Technology 2 3 1
, Physical Therapy 0 3 0
, lRespiration‘Therapy 1 2 o
* Other (Vet. Med., Biology, Pharm., Med. Sec'y, ‘
Lo Dental ASSt., 'P.A., Biochen., Arbl. Tech. :
o Speech,Pathw, Psychlatrlc Alde,Tharmacdogy 5 6 9
< : 1‘Undecided Special Ed., Dentistry) 1 3 L
Career Exposure i
' St. Raphael Hospltal i ' 13 18 15
V A. Hospital - " e )
Nursing . -, vi 7 8
Rad. Tech. ) 1 1 0
Inhalation Therapy 2 2 0
Neurology 1 1 1
Psychology 0 1 -0
‘3. k. 5
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. » i ; 1972. 1973 | 1974 %
INHH . ” .
S Nursing . 6 0 -2
Laboratory 2 3 2
‘ Secretarial o} 3 0
. ' | Other éPhy. Med., Phy. Ther.) 3 8 - 5
: Pathology, Inhal. Ther.) )
Yale Medical School . ‘- 5 0 o
Hill Health Center (Lab., Soc.Wk.) ‘ o 3 8
New ;HavenaRehabilitatidn Center (Speech Path.) 0 0 1
College Matriculation :
Connecticut \ : 20 26 21 17°
Outside Connecticut .K 10 7 20
Special Training Program 2 1 0 1
. g ‘
Unemployed, not matriculated - 5 L 1
Have Jobs,inot in college ; 1 T
Armed Forces " ’ 1 2
Lost.Conta&t . 2 -
o

R
No Information
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f The most recent component, Academic Assistance, was a two part
| strategy emphasizing (1) educational diagnosis and (2) prescribed

ction#l assistance for six weeks during the summer df 1974.“‘—*-*'—‘—7

i

.. Forty seven (47) sophomores benefitted from this program at that J

- o ——

1
!
%
!
:

ol DS I -

time. Southern Connectlcut State College supported the Institute ‘j
in providing this program by making available its learning labo- ' ]

ratories and sharing some of 1ts profess1onal staff. Slmllarly,‘
the New Haven Public School System shared three of its leading
specialists. Fall tutorials which grew out of th

27

periences were being sustained by Institute stagf. This program

summer ex-

represented a tentative, possibly short term, Institute inter-

vention in the domain of instruction for Institu afflliates.\)
Technically, it extended beyond mere guidance an wshould ultlmggerxﬁg
be satisfied by in-school resources. \ R~

!
4

4

The fourth component, inter-inst;tutiohal planning, (emphasizing

collaborative ihnovations) is ekciting conceptual ’, but provedl

opportunities may be greater.

+

Methodoloqy: Career and Educational.Exposure : Eﬁf )

The purpose of this first strategy is to enlarge!selected students'
inventories’of eXperiences relevant'to‘career and educational
plannino. The'effect of these experiences is the development of
some ‘of the cognltlve skills needed in the health professions
under cons1deratlon and the development of needed insights whlch
can enable students to articylate career goals and to begin acting .o
upon them. Thls is the first link in our guldance process and it — ‘
emphas1zes health career traineeships 1n area health
tutlons. B ) ‘
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With the assistance of public school personnel and community
agencies, Institute staff annually recrult and select flfty

-——————auB%O;s—whe—Lll—w;eﬁ—to_e"r_sssepart;cular“nga1fh professions

or (2) whose interests may more of less genenally point to the o2
health field. Methods of - recrultment anclude‘talklng to schoog
classes, following up on recommendatlons made by sc1ence teachers,
schoel counselors, communlty‘workers, and advertising through the

mass media.

After selection of student “afflllates", Institute counselors
acqualnt students with a wide range of health profess10ns and

with major elements in the health services’ delivery system. This
is accomplished by utilizing career information materials from the‘
Institute Resource Center, lectures by Institute counselors, hedlth
care team demonstrations, and field trips to facilities,such as
Harlem Hospital Center and the Yale New Haven Medical Center. ‘

&

When affiliate career preferences and interests have been pre- .

liminarily_explored, the counselors negotiate‘with tocal hospitals
and health center a@ﬁinistgators for sumﬁer traineeship placements
approximate to the student affiliates' career interests.’ After
placements are negotlated each affiliate is ass1gned to a health
professional who serves as a (1) manager or superv1sor of«the
student's learning experience on the tralnlng work-s1te and

(2) role model for the student, . The qounselors, in tufn, nego-

tiate with the health professional a reasonable set of instruc- .

tional objectives and specific tasks needed to (1) give the
student an adequate understanding .of the profession he may be
cons1der1ng and (2) enable the student to make a meaningful con-
tribution to the 1nst1tut10n s on—g01ng delivery of health ser-
vices. A stipeud is provided to_each of the trainees from In-

¢

stitute resourses and participating institutions. ‘
. \ .
. R s g

- ‘.’-\X ' < \

11
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(a) Nursing’ -

1. Taking of vital signs (Temp., B.P., Pulse, WL, etc.)

l =

- 3.. Tub baths ? ) o w , '
t, Showers ST o T T . T

) 5. Feeding.of patients
: 6. Dressidg patients '
7. Putting patients to bed J
8. Changing of bed pans
. 9. Urine analysis (pH and sugar 1nd;cators) /
" 10. :Transportation of patients through wards .
11. Assisting physicians with physical examination of patients
, 12. *Making clinic visit'with physicians .
.13.  Attendina nursing conferences and classes
~(b) Radlologgc Technology - A . .
-1, Marking films 4
2. Positioning patients
3. Assisting with the taking of X-rays
4.~Qreparation ~f barium enemas y "
’ S. Clérical duties [/p ' -
6. Cleaning rooms ‘
7. PExposure to dark room facilities
8. Exposure to the tecKniques of radiatfion therapy .

(c) Laboratory Technology . . ,

1. Blood smears

2. Urine analysis )

3. Coulter Cepunts . .

4., Microtoming

5. Preparation of paraffin blocks 7

6. Blood typing .

7. Agglutination tests T °

8. Sensitivity test: |

9. Preparation of culture media and its use
10. Use of centrifuge .
11, Bacterial plating ¢
12. Culture counting ) ‘
13. Techniques of incubation . . ;
14. Drug sensitivity tests for bacteria

(a)

Inhalation Therapy

«
4

1. Techniques of oxygen dm1n1stration .

2. Use of equipment (aer sols, hum1d1f1es respiratars)
* 3. Giving.of medications r1ng treatment exposure

4. Washing and sterilization of instruments R

5. Assemblage of respirators

6.
7.

Attend classes for respiratory care techn1c1 ns
Attend rounds with therapist ) -

\

N
¢ . N crerivnfias .

.

. . H e
.
. W B«
. 1 .2 ’
-, . .
> »
P .
"' .
- " - .
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(e) Physical Medicine : ! §
1. Maintain temperature of whirlpool bathsg j

2. ' Making of beds ' . i

;

3. Cleanding of, tanks
4. Assisting oatlents in. exerc1ses

. v .
(£) Bio-Medical Photogranhy ° / ;
1, Exposure to dark room fac111t1es and its use
"2. Participation in the photography of pathologlcal sectlons
" 3. Attend.photograpnhic sessions in operating room
4, In-house photography
y 5. Pamiliarization Wlth general photographic¢ equipment
s 6. Pilming .
7. Cuttingsand splicing of films
8. " Pamiliarization with techniques of Aud10v1sual Department
(g) Medicine (Students assigned to out-patient clinic rotated )
¥ through. the following cllnlcs. Orthopedics, <Dermatology,
Gastroentérology, Genltalurlnary, Metabollsm and
-Cardiology)

g
4

1. Blood drawing - : )
< 2 Taklng of ¥ital signs
“ 3., 'Reading of ‘EKG . T S ‘
’ 4, Reading of EEG . -
. 5. Assisting physician with physical examlnatlons
6. Techniques of history taklng CoE

(h) Medical Secretary ~ IR

l. Typing reports )
25 General receptionist duties

] 3.ﬂ General clerlcal duties . -
(i) Research in Anatomg
1. Paraffin preparation - - 4 P .
2. Reading -of slides < - . %

3. Techniques of electron microscopy
4. Preparation of h1stolog1cal sections “

. (3) Research in Pharmacology .

l. Participation in exnerlments with varlous drugs and
oxygen consumption aﬁ electron transfer particles under
the influence .0of these drugs
“2.- Handling of mice .
"+ 3. Tumor cell counts. "~
Lo 4, Pamiliarization with routine Jlaboratory procedures
5. ' Attending conferences

?

-

(K) Research in Virology . S .

1. Plague counts : o .
» .24 Preparatlon of media for" cell groqﬁh
. Haemagglutination tests’,
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For the six to ten week duration of the placement, Institute

_.counselors make periodic checks to ponitor student progress and

to insure that the inetitutions are providing instruction and
assigning tasks agreed upon with the Institute,
Summer traineeship experlences which increase one's knowledge
aboutﬁhealth professions, ining required, _and the dellvery of
health services are measurégaby responses given on a pre test
administered in late spring and a post test‘at the end of the
program. Some experiences and behavioral changes can not bei ,
precisely Quéntified. However, qualitative measurements are
facili%ated by inferences derived from superwisor evaluations
of each student's performance during the placeﬁen}s and student
evaluations of-theJquality of their own traineeship expepﬁﬁnces. -

. 1? ’ ’
After the summer experience, thé student reeffirms his career
plans. He then begins an investigation of"ﬁealth careers trainiﬁg
sources which can provide appropriate tralnlng by perusing materials
and, information avallable in the Resource Center. With the assist-
ance of the program counselors he formulates plans to visit as
maﬁy campuses and training sources within his means. 'In addition,’
fhe Ipstitﬁte organizes a number of group field trips to edu-

—~

cational institutions. - ‘ N
. * Y

-~

Methodoloqgy: Direct Educational and Guidance Services‘o

. - N

R

The Institute's direct educational and guidance 'services are-de- ?
signed to develop in students those skills and attitudes needed' :1
for retional plann;ng in the pursuit. of career goals. These

services assist in the development of'skille needed %o'mastér~

™7

prerequ1s1te courses and to perform well on required entrance

examlnatlons. The services are prov1ded in suc¢h a way that a

student has the burden’at,all times to formulate and,recognize -
v * ' ' S /

\

'

14 .

Y TP
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his own concept of’resnons1b111ty and to act upon needs and goals

4

he has articulated and deC1ded upon after his summer experience.

0
N

" The Institute's direct educational and guidance strategy constitutes

the second phase of jntervention in or?enting our affiliates'toward
careers in health. 'This strategy employs one-to-one and group
couﬁseiing fgfmatsi°direct tutorial assistahce in the mastetry of
crucial prerequisite eourses as well as direct as51stance in
applylng to schools and financial aid sources. .

> . ,
The nature of this phase of the Institute's intgrvention is edu-
cational and deyelopmental. An operational ‘deScription of this .
brogram compoﬁeﬁ%'ihcludes these compulsory activities:

Fall ' 1. Sessions in thch the counselor gets reactions

.of students-to the summer experience: gets
"final" careefach01ce begins to construct’
profile of student's attltudes and feelings

toward school, family, need for “money, and .

other 31tuat10ns viewed by him as problems -
to be solved or attended to.

2., Affiliate-Parents Conference: At this con-~
ference, affiliates and their parents are
given a preview of upcoming Fall and;Winter

\ Institute activities and things that must be
done to get intq post secondary health
training programs, -

3. Examination . of situations listed in first set
of one-~to-one counseling sessions. Tralning
in the constructlon of life image charts é-

*aAt first introduced as a game, such charts serve two functions in
the one-to-one counseling sessions: (1) they serve to help the
counselor relate ‘and retain student responses and feelings in a
coherent system apd (2) "they keep the onus of making decisions ‘on
the student since’ he is required’ to account for and refer back to
his present s1tui§aon and past hlstory as he sees 1t. This second,
function is espec1ally important since there is a tendency for )
counselors to impose goals. Moreover, counselees-are prone to chose
goals which they think the counselor approves "of or wants to hear.
This is avoided since. the only varlables being used are the ones
formulated by the student.
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. while allowing for opursuit o€ other goals such

"health careers training orograms. Affiliates.

,Psycho educatlonal workshops. Lectures dn

'and methods of dealing with them.. Afterwards,

Examine preferences ana options for school

after self serch for information at the Ll
Resource Center abopt «.schools, training pro- Cor
grams, financial aid sources. ~Arrangemeht
of tutoring sessions fith outside agencies. ' .
SAT review by Institute staff and advisory . .
board members in which students can improve .

their arithmetic and verbal skilds by solv1ng “ .
sample test problens. . - .

%

. .
PP Y T P Y WP I

Review decisions by student  on’ which school;? -
they are applying to; if there is difficulty ..

in choosing a particular college, assisting

the student in the development of decisional
techniques. (e.g. weighing the positive and
negative attributes of a particular school and
deciding; selecting programs with varying -

degrees of difficulty; again, selecting safe
schools to "insure" good ac d‘mlc performance

as. participation in extrd curricular activities °
or to facilitate transfer to a more prestigious-
school) ' . .

Field trips to 1nst1tut10ns 1n Connecticut with

are required to, research information from the
Resource Center to use as a basis to as&lng
questions of college admlnlstrators.

Arrangement of overnight visits to colleges | ) ~
for individual affiliates. Review of the ,
itinerary planned. . - "

Review of college acceotances. Decision
making on matriculation. Review of financial
ald award.

psychodynamic .8ituations that are’ encountered

simulated psychodynamlc s1tuatlons to démonstrate
and heighten the afflllate s’ awareness 'of the - ¢
réactions of self and others to those, Situations
encountered in college student life which demand
utilization of ‘decision making and problem

solving skills.
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T “ffu 3'; Staée of‘Connectlcdt S . . :
T o """:‘-. S . ’ R - 3
A PR "1972. 1973 1974 |
Quinnlplac College PR < o 5 R | ’ 3
SouthernsConnectlcut State CQllege i "¢ 2 7 3. i
Unlver51ty of New Haven } ' o 1 g ‘0
South‘Central Communlty ”ollhge ) , 1 ‘ 3 d '1
aY&lQ?UHlVQISltY AU o o q.; 26 o ,
Albertys Magnus College 2 M 1 0 . 0",
Univbr51ty af. Connectlcut e e . 5 . 4 3
Falrfied.d Unlversa.ty ~ 1 0 %.Q, E
Trinity College , 1 M) o
Unlver31ty of Brldgeport : . 0 1l 2
Connectlcut Cqollege . * , : 0 | 0
-Post Junlor College: ] 6 R | . 1l
~ Central Connectlcut State College . & 0 o 3
fastern Cepneétich State College . 0 l - 0
Western Conneciicup‘State4College 0 0 2
.Norwalk Community College . 0 1 0
St. Rapﬁael School -of Nur81ng : . 1- 0., 0
St. Raphael School of Radlologlc Tech. 1l 0 0
Eli Whitney Vocatlonal School K 0 1 1
Stone Bu31nese College i <2 0 ,
‘poTaLt 20 26 17
' .
¢ '
. — '
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ot Colleges Acceptances of Institute AffiliLtes

1
DR - |
. 7 .., 0ut of State Schools

.

, - 1972 1973 - 1974 -

North Carolina A. &.T. 2 1 0

- Bennett College .
Clark College

N

e

. Spelman College ' ,
Fisk University ) . ‘

Livinggtone College ' ’, '
Bethune Cookman College’

Delaware StatelUniversity

0

0

0

1

0

0

0

Howard University, 0
Virginia Commonwealth 0
Rensselear Polytéchnic Q
'Northeastern University 0
Columbia University 0
Brandeis UhiVefsity 0
Tufts Ug}v;rsity 0
Amherst College : ' 0
Adelphi University ’ 0
University' of Vermont 0
0

1

1

1

1

0

1

1

1

0

0

€]

Ohioy Wesleyan gyf,
University. of Rhode Island

O e e e W O O K e

e

Bates College
Clark University

-

Purdue University h , ~
Oberlin College ' ’
Elmira College

Idaho State University"

Towson Staée Col;ege- .

Cuyahoga Collegé’ ' ;‘
- .

Massachusetts College ofPharmacy

O O K OO O MO O O
H I~ OO0 00 NO O O

Lawrence Memorial Hospjtal Nursing School

~
[\*]
o

TOTAL - 10
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'Methodolqu: The Academic Assistance Program :

-

In the third year of the Instltute a Summer Academic Assistance ;
Program provided reinforcement for fifty selected students in |
four areas of vital remedlatlon. Those areas included reading ?
comprehension, readlng speed, vocabulary, and arithmetic reasoning.
- The program was offered to 1973-74 sophomores in the New Haven

public shcools who were interested in puréuing health careers.

The Institute persuaded Southern Connecticut State College to
provide its facility and instructional personnel to enhance the
environmental setting for learning.

In providing this program, ‘the Institute attempted to accomplish

several thlngs.

(1) To expand its pre-collegiate educatlonal services.

. (2) To intervene at an early stagebéf formulation of career )
goals by high school students. . ‘
(3) To strengthen a student's chance of success in pursuing

a health profession. i ' .
(4) To strengthen a student's performance on the scholastic
aptitude test. , _
(5) To provideﬂan enriching summer: experience while developing
more, intense respect for the learning process and academic

success.

e -
The teaching team for the Summer Academic Aésistance‘Proggam\was
composed of New Haven Public School System teachers and §outherﬂ"
Connecticut State College instructors. In addition, persons from )

the medical professions lectured on various aépects of preparation

for céréers in the health fields.

In addition to using standard diagnostic and instructidnal materials,
$;thé'instructors developed learning matefials drawn from the allied

195 S
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health fields. Therefore,; while students improved their reading .
and sharpened their mathematical reasoning, they also added to .
their information on allied health professions.

The primary obﬁectiye of the Summer Academic‘Program was to pro-
vide a diagnostic profile of each sStudent's academic needs which
would assist us in guiding these students throughout the remaining
high school &ears. This was accomplished in the following ways:

(1) Institute guidance follow-up on a one-to-one basis and in
small groups. : , . ~
(2) Language Arts and Mathematics Review sessjons throughout,
the 1974-75 academic year. ' ’ -
(3) Systematic review of the scholastic aptitude test in the
student's junior year. \
(4) Providing career exposure in the 1975 summer traineeship
program in the health professions at the end of the junior:
. year. ‘ ’
(5) Provision of field trips, site visits to further erose’

the students toward their -health career goals.

structive self-assertion, discipline, determination and
independence in young persons on the threshold of career

- . ¢

development. —

The importance of this last strategy can not be over estimated.
Not onl§ did this strategy call for the creation of aﬁ effective
working relationship with member institutions, but also by re- .
directing existing institutional resources, the Institute further
advanced its efforts in curricular innovation, inter-institutional
collabonation and provided evidence of student potential which
might not have been identified.

J
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Methodology: Inter-institutional Plann;ng

¢

During contract years one and two, the leadership of the Iﬂstitute's,
Program Develogegl_p;;“geggg_ycNamaEEL ;egglggéwin thé’cq§§§rﬁction
| of béhavioral objectiveé for the New Haven School's. Laboratory
Techniqﬁes I Course. That work was conducted by means of twenty
workshops in New Haven at which the teachers of the course worked

wi?h the Institute to identify topics, to construct objectives ’

-
Ay

for those topics, and to arrange the objectives %in sequence.

Copies of the revised curriculum accompany this report. (I.3.d.)
Program development leadership was provided to the Physical Therapy
department at Quinnipiac College, Hamden, Connecticut and to the’
dietetic internship programs at Yale-NeWw Haven Hospital.

Curricular development workshops with medical technologists were
also held at nearly every hospital in the state that has an
educational program for students of the laboratory professions.
Behaviorally based instructignal objectives were completed for

the following: . S
1. Laboratory Techniques I o ii
‘2. Physical. Therapy: 'Clinical Arts - three semesters ' ﬁ

~ ‘ Clinical Practicum - one semester a
3. Laboratory Professions: Clinical Education in Blood

Lol

e

Banking, Immunology, Serblégy,
Hematology, Clinical Chemistry,
Clinical Microbiology.

.(Copies of each of the above éurricular were included in

' the Institute's Twenty-four Month Report, September~1974)

@
-




NI'IIAHC Inc. ' , .
Final: ﬁeport U . .
Page 18a . - .
Comparative Analysis of the Evaluation of
Summer Traineeship Program
1972 - 1974,
. , , , Percent 4
I. Supervisors Evaluation . ~. . 41972 TI973 0 1974 .
A. All Categories of Performance '
' (Quality, -Productivity, Dependablllty,
Overall Performéhce T
Outstanding ;o - 51 30 19.5
Very Good ' - 19.5 32 29.3
. Good 7.3 32 b5.7
Fair R . 21.9 6 4.9
II. Student Evaluation ) oo A
A. Supervisors -
Excellent 68.9" 58 53.3
Gdod to Average 33 3.3
Poor K 29.7 9 3.3
B. . Co-workers . ‘. oy
Helpful , 90
) . not evaluated '
No Comments _ 10 -
C. Satisfaction with Summer Experience , _ '
Very Satisfied ) . 86 . 89. .73.3
Fairly Satisfied ' ' 13.6 - 9, '26.6
D. Exposure helpeq’Dgtermine Career Choice
Yes P 76.5 79 90
« No . : 23.4 18 10

~ y .
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Zj Evaluatidn gf Summer Traineeships j
¥ . . |
Our tools of evaluation are simple and dlrect. A structured |
, supervisor's questlonnalre is used by supervlsors in all de-
partments of the health ‘facilities where our Student Affiliates . ‘ '
’arefplaced. ‘This questlonnalre 1s des1gned to elicit the follow- '
ing 1nformatlon on each student.
) l. OQuality of performance of tas&s ass1gned.-
2. Product1v1ty of student.
S 30 Dependablllty of student.
::4;:.Personal qualltles of student. co s - ‘
. :'5. Overall ﬁerformance of student. T ‘ ‘
“+ 5 - . .
‘In addition to the structured guestlonnaire, a written’'page of '
.supérvisqr.recommendations'ia solicited for each student to be
‘;placed in his record for-future college and work’endeavors: ‘
: The students are aﬁ%@ﬁhn xpuraged to evaluate their success and
A partlcipatlon in the summ tra1neesh1p through a student - -
‘questio aire* which is des1gned to elicit the‘followrng kinds
of information: "-; - - I
1. Rating of- superv;sors. ' ‘ g
« . 2. Rating of co-workers.' -
3. Satlsfactlon with self performance.
4. Effect on taréef interest. Coen s .
5. Rating of NHIAHC® staff.. - ' , N
6. Rating of overall program beneflts.
Traineeshlp Evaluatlon 1972 DU
Data gathered through superv1sor and student questlonalres on the \
1972 Summer - Tralneeshlp Progtam revealed the follow1ng.
1. That none of the superv1sors found Instltute affiliates
’ ~ unacceptable in performance produét1v1ty, or depend- . T

ability.

fSee‘Questionnaireé following this section. ' * -

Al .- 23
N " R
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Eifty}one percent of. our affiliates were judged out-
. standing'in all categories of performance. ‘ l
'~ 19.5 percent of our affiliates were evaluatedlas very
‘good in all categories. of performance. ' ’

'7 3 percent were Judged as good and 21.9 percent were

—

Judged as, fair in all categorles of performance.

Student evaluatlons revealed that 68,9 percent considered thelr
'superv1sors as excellent, 29.7 percent considered their superv1sors
as having been poor. 1In sp1te of this, 86 percent of the students
aesessed their summer experience as having been very satisfying
with 13.6 percent being fairly satisfied.. 76.5 percent of the )
affiliates judged the tralnzfshlps as being influential in

<

shaping their career ‘choiceg.
. ")
‘At the end of our,first year's Summer Traineeship Progr m4°several
recommendations were made and consideration Qas given o these
recommendatlons in planning '73, '74, and '75 programs These
included (l) earller recrultmentzof trainees by the Ins Ltute
staff so tﬁét adequate time could be devoted to a descriptive
explanation of the goals of this program, (2) extensive screening
of the candidates, (3) plénary sessions with administrators and
supervisors regarding pl&cements, (4Y matéhing career interest
with available'placements (%) hosplta% orientation“including
tour of hospital, (6) joint conferences with tra1nees and
supervisors, (7) exolanatlon of duties expected to be performed
by the trainee and (8) seminars on hospital ethics and'codes.
By fOIIOW1ng the above recommendations, facilitation of placements
and orienta Lon was made more smoothly. . \
5 "~ ' 4 ’ '
H ,

Traineeship Evaluation 1973 .

l;; None of the Superv1sors found our students unacceptablé
| (

in, the categor1es already mentloned.

¢

24
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2. Thirty percent of all students were outstandlng in all

E
B ]
¢ A - .

. . i
’ 1
!
I
i
E

' ¢
P » .

categories of performance. j
3. Thirty-two percent of all students were classified as |
very good in all categories'of pefformance. . j
4.i Thirty-tno percent of all students were classified as J i
good in all categories of performance. ’ |
5. Seven percentrof all students received a fair rating

on performance.,

At the post program evaluation conference, the supervisors at‘the
health care institutions where our students wereplaced agreed on .
the following items: ‘
1. All supervisors agreed to continue student.placementsj
in 1974. With two years/experience, they were also ‘
able to better plan for/and supervise our student

affiliates. - .
2. .Superv1sors were satisfied with a newly 1nst1tuted student

i .

rotation system.
3. Some of the superVisors agreed to institite small group
. conferences each week for students. The conferences
. would.serve several purposes: ’
a. They would be in the afternoon,?fﬁus busying students
during "slow" work periods.
b. One session could be a rap session where student$®!

3

could air complaints, talk about .their future, and 2
support eagn otner. ) ) l “y ‘ >

c. Sessions could be devoted to topics supervisors '
g found timely, e.g. knowledge regarding Blue Cross,

Medicare, etc..

s

w

' d. Students in the audiovisual department couldicondqqt
one meeting. They could seléct an eduéational £ilm
_ 8trip and discuss it. Films could cover topics ’
such as.cancer, the problems of old age; etc..-

< N A




NHIAHC, Inc.
Final Report
Page 22 )

,
N
» . 4 _ . A3
« - .

When students evaluated their summer experience using the
structured questionnaire the following resuits were evident:
l. 1In rating of supervisors, fifty-eight percent rated
.. " their s ervisors -as excellent, thirty-three percent
rated them as good to everaée, and nine percent rated
them as:gbor. LT
* 2., The majority<of trainees (90%) found their co-workers
_— extremely.helpful, friendlj andfconcerned about the
quality of their experience. . 2 _
3. All the trainees found that "integrationi into the assigned
areas of service was easily and comfortably facilitated.
‘@&. *Eighty-nine percentoof the trainees were very satisfied
with themselves in degrees of oerformance and 1earn1ng
new procedures. Only nine: percent were falrly satisfied
C e W1th their summer experience. ' -
b "
In evaluating this particular career exposure in terns of. positive
effects on career interests, seventy-nine percent of the trainees
said that the experience solidified their career choices while
eighteen percent of the trainees indicated that the summér trainee-
ship program had - no effect on'their choice of careers.
. \

"All trainees indicated that the overall program and its benefits
were excellent.and wished for it to continue. 3

7

. Praineeship. Evaluation 1974

’When.supervisors were asked to rate the overall performance of 1974
» trainees, 19.5 percent rated them outstanding, 29.3 percent‘rated
them very good, 45.7 percent were in the category of good, and

4.9 percent received a fair rating. -

Secondly, when students were asked to evaluate their tralneeshlp'

experlence ,53.3 percent rated their supervisors as excellent

43.3 percent rated their supervisors as good to average, éhda

- ) ‘s
» . ;. . ‘
Q . i , . 28 . v .

s

v
LY SN
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3.3 percent rated their supervisors as poor. ' The m#jority of
students (96.6 percent) developed good relationships with'

co—workers.

L}

“

Thirdly, 73.3 percent were very satisfied with their summer
exposure to health careers with 26.6 percent being fairly

. satisfied.
Fourthly, ang most importantly, ninety percent of the trainees '
said that the summer exposure to health careers helped them to
determine or;reqonfirm their career choices in health. Ten

" percent said that the exposure did not help then in making a’

career decision. he

4

It is therefore appropriate to say that career exposure in a
clinical setting does afford the student an adequate basis for

‘methodology for evaluating this project, our traineeships are
the only clinical or practicum training ‘offered to our high
school students. Requisitions for ‘placements in our affiliate
program are overwhelming and over subscriptions to the~3ummer‘s
traineeship program each. year indicatelto us that more students

‘;could be motivated to pursue health careers if space time, and’
monies were available to the Institute.

TEvaluation of the Academic ASSistance Program l974

..
.

The\main OleeCtIVES of the program were to prov;de a diagnostic
. overview of students' needs academiqally and to offer guidance
early in the student's career deciSion-making process.,. The was
achieved through daily instruction'and regular exposure to on-
site health profess10n3' such as, clinical microscopy, nurs1ng

reNEarch pulmonary function, neighborhood health centers,
radiological technology, and pMPsicians associate program,

1 -

'deciding on a health or non-health career. As indicated in the |

r

. - ’ . . °
e, ' N . "
- H-.‘- - ~ \k

.
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In addition, films‘lectures, and other campus enrichnent was
provided. ‘ R |
. The diagnostic asvect of the students"’ academiq needs was assessed
through pre tests at the beginning of the summer program in the
areas of reading comprebension and rate vocabulary, and mathe-
matlcs. Subsequent instruction, prov1ded in the above areas,
was enhanced by v1s1t:ng lecturers in partlcular health f1elds
who illistrated the importance of these skllls;w1th1n their
professions. This approach further reinforced the instructional
goals in each area and facilitated a more p051t1ve atmosphere of

”,

1earn1ng. '

-~ .. b -

</

P -
-

Some of the 1nstructlcnal objectives in the areas covered durlngﬂ%
the program are listed below. ' ]

Readlng comprehenslon required that students demunstrate ability to:

A

‘ 1. identify core parts of sentences
2, identify compdnent Earts of a paragraph

’ & 3. develop ways to maintain paragranh unity S

. ) Co 4. analyze a paragraph as to who, what, when
i, 5. .use pronouns as replacements for nouns
6. determine inferences - reading between lines

Vocabulary dévelopment anq word analysis required that students
demonstirate ability to:

1. recognlze the sound and the correct spelllng
of various vowel dlagraphs
2. correctly pronounce phonetically regular
polysyllabic words
3. learn the meanings of various Greek and
. Latin roots
4. use a dictionary to locate ~ antonyms,
' synonyms and homonyms . 3 .

Study skills required that students demonstrate ability to:’

1. to develop and put to use such study methods
- i ~as SQ3R* and PQRST** for studying, readlng
‘ assignments and text books

-

. * . .
Survey, question, read, review, restate. . 1
’ . . .

&

**preview, question, read, state, test.
Staton, Thomas F., How To Study, 1968. .

EE (Z ' :
e , 28
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2.

4.

"5,

6.
7

8.
9.

A
. - &

-

to develop the ablllty to control one s time -,
scheduling ) '

to develop the ability to be aware of and cope
with psychological factors 1nfluenc1ng learning
to develop skills in remembering what is read
and the ability to concentrate

-to develop the ablllty to use aids to help

retention BN g
to practice oral -and written recall .

to develop the organlzatlon skills of nuttlng
items tcgether in a list, outline, summary,

- note taking or report '

to develop the ability to read and foliow
directions accurately -
to develop review.skills for examinations -
how to study and take examinations (objective
and essay)

Readlng rate 1nstructlon requlred that students demonstrate the

ability to:

l..

2.
3.

4.
5.

) 4 fwl
k3 A ¥

quickly recognize thought units - phrases
group thought units in speech

understand that thoughi'units answer the basic
five w's; who, why, what, where and when
recognize the 1mportance of readlng rate
understand how the SQ3R contrlbutes to an
increased reading rate -

Writing skills instruction required that students demonstrate’

the ability to .:

b v
’ - -

1. organize outline, and summarize written material.
2. recognize topic sentences - their nature and
< importance ‘
3. select effective words and muse flguratlve language
4, specify details in descriptions .
5. write a character sketch e
6. use a variety of sensory detalls in descrlptlons
' 7. achieve unity in pdragraphs ‘and, descrlptlpns o
In Science-Related Mathematics, the 1nstructlonal objectlve were: -
l., to increase the students' ability to use with
at least 75 percent accuracy, the basic arith-
.. metic skills needed in science related mathe-
matics
‘ 2. to increase the students' ability to use,,w1th
' ’)/ . at least 60 percent accuracy, the basic alge-
. braic skills needed in science related mathematics
‘ 3. to engage the student inm, self-paced 1ndiviaualized

instructional progress in arltnmetlc algebra,
logarithm, -and, trigonometry which wlll help.
v prepare h1m for'the Scholastic Aptitude Test,

29
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Evaluation of Student's Progress’

.
T T T VUL T

Tﬁe-instrument use in both pre and post test for vocabulary,
_'comprehension and rate was the Nelson-Denny Reading Test, The

pre test results 1nd1cated the the mean score in vocabulary was

29 8. The mean score in comprehenslon was 33.7 and the mean
~score in reading rate was 218.6. '

The post test fesﬁlts indicated that the mean score in vocabulary
lwas 28.8: a‘slight decrease of one percent., The mean score in
‘comprehension was 39.2;.an inerease of 16.3 percent and the mean
score in reading rate was 271,0; an increase of 23,9 percent,

The evaluatlon instrument used for mathematics was a special pre
and post test designed by Southern' Connecticut's Department of
\Mathematlcs. This in conjunctlon with the progress assessed 1n :
the individual workbooks served as the 1nd1cators of student

L4

needs in mathematlcs. ‘ ) .

Of the forty-two students who took the pre-test, seventy-two percent
showed an improvement. The results of both tests are shown in the
table below: . . : C

rs

X
o ¥
NS %

Range* Median ’ Mean - Standard Deviation
. Pre-Test - » 4 - 28 11 12.4 : 5.4
'\‘Post—Testh ; § - 33 13 15,1 7.4

pe . . . —

,Thus, the average grade,. as measured by the arithmetic’mean rose

- twenty-two percent._ Among the forty-two students, there were
twelve who did not demonstrate any, 1mprovement in arlthmetlc skills
on the basis of thelr,pre—test.and_post~test scores, .Tlme allo-

cations and the student teacher ratio were inadequate in this

'first progran. ’ ,
“,‘ W l‘ . i o - . N

.
. .
L . -

* . . L . e ‘
Maximum Possible score is 40, = - ‘
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However the program the nrogram through various testing and

P

instructor assessménts of’ the classroon progress of students,
provided the Institute w1th a, good diagnostic overview of what
the students‘ academic needs were in’ all of the areas 'covered .
during the summer program. ’

This was the original 1ntent of the Summer Program: to provide \
an adequate follow-up serVice ‘to those students who participated
in order to continue our intervention towards good academic
achievement dec1Sion-mak1ng, career gounseling, and post

;

secondary fulfillments. i .

. . ,
] ] . . ~ »

Comparative-Analysis 6f Institute Affiliates

In an effort to gather appro;riate data for comparative analysis'
of ‘our student af 1liates w1th other students in the New Haven

‘ public school oooulatlon, a*student survey was?designed and
administered to all seniorb in the ¥ew Haven public high schools.

(See Appendixi ) '-5,; ,4;~-

14

t
-I ‘ .

“; The specific objectives of this questionnaire were:. 1) tb determine
the. effect of early career guidance emphasizing career .exposure,
) lutra and extra school career counseling amoung inner city high
Ca school students, 2) to dete;mine which factors infldepcc decision .
”'“Maklng’among urban high school students " 3) ‘do determine Wthh ’

supportive ser91ces are ‘needed- and are available to urban high .

A ,sczyol students, ;and 4) to determine the=s1milar1ty of charac-
teri tics among our affiliates and those of the population ‘sur-’
. veyed. ..’_,Q UL T LT L

’
rd - Ll ,' . -~ -
. ’ ca ! [ > .
» . .
R . v - ’ -
o

' The student survey was de51gned to elicit tﬁe follow1ng categories

I , oL b
sane L of information,; Soee . .

» . N A
.

B demographic- oL T T

N 1'3 . “"2, idehtrfication of*post Secondary career plans
iuf . Hf;"a 3.. idenﬁificatiop of supportive serv1ces available in schoolg’
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11.

‘extent of need and utilization of these supportive

Ee

.

services

dissemination of career information in health in

high schools ‘ .
number of students enrolled in aliied.health-courseé
who continue in post secondary education

marketable skills of students enrolled in allied health

courses

7 "j . - -
influence of high school personnel in formulating career

plans _ ) .
influence of outside sources, i.e. family, our Institute,
community organizations, -friends

identification of students' needs in career education
and planning ’ c .

the timetable used in career plénning and notation of
any changes in career throughout high school tenure.

A}
3

k3
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Comparative 2nalysis

‘g

II,

The number of students in the Institute's program for Years I,
égd III and the demography of that student population.

/

See Table of Demographic Data on Student Affiliates 1972-74 fouﬁd
on page 5 and 6 of this report. f - ’ . )
The following statistics used in comparative study were derived
‘from a survey of all seniors in the New Haven Public Schools.
The survey was conducted by the School's Department of Science.
We wishlto acknowledge theif support in making this data availabe

to us.

The number of students taking¥high school allied health courses:
; . N BS : 7
Among the 526 seniors who completed the survey, 94 indicated that .

they had taken allied heaith courses offered at their‘high school;
These couses include Laboratory Technology (lst and 2nd year),

Animal Technology, X-ray Technology,

and Nursing Assistance,

Of the 94 who enrolled in the allied health courses,

30. students

took more than one allied health course.

The majority of these

30 students part;cipated in the second year of Laboratory Tec"“o1ogy.

-4

’

v

According, to the Offlce of Vocational Education for the New Haven

Public Schools

the-following numbers of s;udengs have been enrolled

infallied hea&th courses for the yelars 1972~ 197ﬁ

3

w

_ 1972 1973, 1974 1975
1.  Laboratory Technology 14 15 . 300  not available
2. Animal Technology - - 15 7 38 - not available
3, X-ray Technology —_— —_  \ 14 not available
18 12 9 available

4.

\We

Nursing Assistance

)

cannot submit figures indicating the number of students enrolled

not

allied health classes in each grade of high school.

33
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‘completéd an allied health course.

[
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The effect.of career exnosure on career planning.

" In assessing the attitudes toward allied health professions of

' students who were exposed to allled health courses and of students
Who were not we submit the following analysls'

Of the 94 sfudents who were -exposed to allied health courses in
their respective'high schools, 46.8 percent indicated that the
allied health course content and instruction caused a change in
their career plans from a non-health career to dne in allied
health., Sixteen percént had decided on an allied health career
prior to enrolling in one of the allied health courses. Sixteen
percent of the 94 students decided to pursue careers other than
health after taking an allied health course. 4.2-percent had
dec1ded on careers other than health prior to enrolling in one
of the ‘allied health courses and seventeen percent of the 94
students remained undecided on a-career choice after having

”

Of the 46 8 percent whose career choices in health were 1nfluenced
by. the allled health courses, all enrolled in the courses for the

o foIlowing'reasons:

1. to‘help the student decide on a career En allied health
2. to enable the student to have a better chance of

matriculatlng into, a post secondary allied health program
3. to learn more about a subJect that was of interest to

‘f v - the: student . ) L

73. 4 percent of all students who had completed an allied health
course were satisfied.with what they learned and with the in-
structional objectives of the course. 9.6 percent expressed
disappointment in their expectations of the course they enrolled

'ln and seventeen peroent‘were unable to respond to this question.
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It is therefore appropriate to say that the majority of students (63%)
who were exposed to the allied health courses developed and/or ’
were further motivated to develop positive attitudes toward the ,

‘
N

allied health professions and occupations.

Of those,sthdents who had chosen, to pursue health careers, yet ﬁiaz
not'take allied health' courses, 53.2 percent indicated that their
career decision had been made prior té entry into high school. f'
Thirty percent were.influenced to make career decisions in hedlth
by science courses other than allied health courses, 10.6 percent
were influenced by the counseling staff at the Institute, and

6.4 percent were inflnencea by personal experiences with health

professionals.

i

17.1 percent of these students had taken advanced courses in
biology, chemistry, and phys1cs. "4l.1 percent had taken four or
more sciences during their tenure in hlgh school An addltlonal
forty~one- percent—had—taken at: least threé science coﬁrses in
~high school: Note: the mlnlmum requlrement for hlgh school
graduation is two science courses, - . l _ Lot
There appears to be no léss'appreciation'for the allied health
professions or occupatlons among those who enrolleéd in allled
"health courses and those who did not. As 1nd1cated above,

53.2 percent of .the students who did not take allled health
courses had already decided on health careers before entry into
high school- and tended to enroll 1n traditional and advanced
science’ courses in pursult of thelr academic preparatlon. On the '

other hand, 63 8 oercent of the students who took an allied health
course were undec1ded as to a career choice before their enrollnent

-

with 73,3 tudents subsequently motlvated and

influenced to pursue a career in the allied health orofess1ons.

o
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The guidince counselgrs at the three New Haven public high schools
were interviewed regarding what they considered to be the educational’
outcoméeé of the:allied health courses. It was agreed that the allied
health courses'orovide good caréer exposure. Beyond that, the
courses met dlfferent needs for different students, depending on

" (1) the individual student's level of career awareness, (2) how
extenslve his or her previous ecareer exploratlon had been, and

(3) whether or not he or she was ready to make a career decisione.
In some cases, the courses exposed students to information which
aided in the choice of a career; 'in others, they were terminal
courses. ‘ g

Three of the fifteen counselors interviewed mentioned that the .
allied health courses reached a wider range of students than the
traditidnal courses offered by the science department and some~ )
times motivated students who need to see the relevance of what §>
they are being taught. The courses are_not, however, considered

to be a substitute for required $cience courses so students

generally do not take them unless they have some 1nterest in the

allied health professlons. ‘ ce 3

~Sometimes even a vague interest can be molded into a definite’
direction. The courses also proVIde an 1mproved sc1ence/hea1th
background for students who are interested and motivated in

science and are going into one of these areas.

Note. There are few students in the New Haven public hlgh schools who
havehmensystematlcally exposed tb allied health careers at’ the
middle school level.' There is currently a career educatlon pro-

‘ gram,kwh}ch includes an educational cluster on health, .exlstzng
, in oné of the New'Haven public middle schools.’.This program has
been in operatlon for a, period of two years onlye. .

J i . 3
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Emplovability’ of those completlng hlgh school allied’ health stud;es.

6

In an effort to provide some means of preparlng, guldlng, and
encouraglng h1gh school students to pursye careers in allied health

-and also to provide marketable Skllls to high school graduates,

the New Haven,publlc schools, with a great deal of assistance frdm
the Institute, sought to develop curricula of allied health cdurses

" in Laboratory Technology, Animal Technology, X-ray Technology, and

Nursing Assistance. Initially, the purpose of these courses was to’
prov1de students w1th knowledge,and technlques which might ensure
job: opportunlty in allled health post high school. However, with .
the scarcity og job vacan01es_and the need for llcensure and .
certification in allied health professions, the.school‘s program
and curricula were revised to better prepare students for eéntry -
1nto post secondary educatlonal institutions of allled health

For exampl®, a student enrolled in the Laboratory Technology

'course over a two year period now studles medlcal ethics, human

phys1ology, hematology, urinalysis, chemlstry, body functions,
1mmunohematology, mlcroblology, parasitology, serology, and-
histological technlques. This currlculum should adequately pro-
vide a.'student with the basic skill to e?ter the job market as a
Medical Laboratory Technician. However, the trend toward in- :
creasing formal education requirements and’training as a pre- N
requisite for employment and professional recognition and the
trend toward the promotion of licensure certifidation and
reglstratlon made it increasingly difficult for the -high school -/
graduate to utilize his high school training in allied health

in the Job market 1mmed1ately after high school graduation. . j

Therefore, the skills in allied healthgupon the completion of
twelfth grade 'from the New Have puBlic-school are limited to
medical ‘laboratory assistants and nursing assistants. In these
areas of allied health, high school students previously exposed
to allied health courses in Laboratory Technology and Nursing '

‘Assistance.could enter the job market with a minimum of

. R . .
. ~ Y
. M -t o
s 5, - .
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S . . ) ] .
on-the-job training as the only requirement. Other level of

nursing and laboratory careers require post secondary academic

and clinioal training before being considered for emploYment,

s

N
Thls is documented in the Study of Educational Drograns and

Employment Onportunltles in Health prepared by the Connectrcut
Instltute for Health Manpower Resourxces, Inc., whlch found that

hosp1tals and other health care facilities which previously
prov1ded jobs for hlgh school graduates were phasis out their health
programs and afflllatlng with educational 1nstitutlons. Although
some faollltles, and particularly hospltals w1ll qontlnue to

Tun limited on~the=job training programs, in order to fulflll

" specific shortage areas the training provided often times is

non rec1procal with other institutions 4f the enployee finds

*

1t necessary -to find employment elsewhere. . _ .t

berceptions(of the courses by ‘school gﬁidance personnel' )

46.6 percent of the high school guidance, counselors interviewed

" believe that the allied -health courses offered in the New Haven

.t

" would be better off taking chemistry than the Nursing Assistance

public schools _pbrepare students for entry level jobs in allied
health' usually jobs which require on-the-Job tra1n1ng regardless
of whether or not one is "low salaried and low tenured, leadlng

to greater Skills with no ;ncreased securlty". One caunselior
mentloned that the skills ga1ned £fom taking the allied health .

courses enabled_studénts to obtain summer employment.
' ~

26.6 perc!nt of theﬁgpunselors believed that the courses provide b

stlmulatlon for post secondary education 1n the health field,
sometlmes helplng a student gain acceptance into a nurslng,
premedical, or allied health professions training program.,
Twenty percent of the counselors felt the courses were not

.college or1ented;‘stat1ng, for example, that if a students -

wanted to be 3§ nurse, rather than a nurse's aide, he or she
N ' . t

course. : I

i

j

T T T
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Comoarabilrty of the clinical training expe iences. ‘

In analyZingaand comparing the clinical training offered to

high school students to that offered community colleg tudents,
we find that no genuine clinical training is available to high
school students enrqlled in allied health courses. The only
facsimilie ‘of clinical trainingioffexed tophigh school students
are in-tlass laboratory and/or cliniéalﬁprocedures learned as
patt of the particular allied health course curriculum. The
only clinical,ekposure in health care facilities that could be
,classiﬁed'as practicum experience, ‘but n/;/articulated with the
courses taken by these students arebthe Summer Traineeships
offered by the Institute to a select fifty students each summer. -
We s€ill feel that our traineeship program has tremendous impact
on the young people involved because of the actual clinical ex-
pbsure‘afforded them before matriculation into a post secondary
educational program of allied health. ' e '

Accordingato the research done by the Connecticut'Institute‘for.
ﬁealth Manpower Resources, Inc., hospitals in the past provided.
:the training for their‘health pérsonnel,‘both formally and in-
formally. Gradually, educational institutions are taking over
the initiative, in cooperation with clinigal settings. Therefore,
the'majority of students enrolled in:allied'health programs at
the community,college leVEl are .exposed to clinical or practicum

. experiences appropriate to their majors. For example at

South” Central Community‘College a local institution, allied

i health programs in- dietetic technology, radiation therapy
technology, and radiologic technology are available with practicum
experience in an affiliated hospital s radiation therapy and

food services departments. The practicum,experience amounts to
2400 hours over a two year period, a basic reguirement of the

American College of Radiology and the American Medical Association.

1 -~ N
N .
‘

L
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ThefL can be no, analys1s of the two populatlons as far as
oractlcum exPerxence in a}lled health program currlcula is v~
concerned. However, it should.be said that future cons1derations
for 1nnovat1ve changes in the allied health cburses curricula
should Include some practlcum experlence for the high school
student to further stimplate and expose hlm to ‘the vast know-

ledge gained by such an afflllatlon.
4

* .

. 1 - - :
Existing and anticipated job opportunities in allied health
available to high school graduates versus the communit& college

' gradudte can be/Found on the following pages 37- 40 of this

report.

’
a

’ 4 . .

dtages in the develonment of career goals.’

In analyzing changes in.career goals of students as they progress
through high school, we\dIVEded our senior nopulatlon 1nto three
categories: 1) those senlors who made decisions about qareer
goals before they entered high school and why, 2) those seniors.
who made decisions about career goals during their tenuré 1n .
" high school but before their senior year and why, and 3) those .

seniors who made thelr decisiofis about career goals during their
senior year. '

»
. " 1 A 4

- T

Of the 377 seniors who indicated that they had made declslohs

about career éoals, 17.8 percent said that they made- thelr career:

- decision before entering high school. Ten, percent made their

.

in high -school. ' . (I ' ‘ '

career decision during their freshman year, 12.7 percent durlng

the1r sophomore year, and 28.1 perqent durlng thelr Junlor year
5 -

. PN
¢ v v »
}

+ " 4

Oof those students who made a career de0151on«before h1gh school
the magorlty (76.5 percent) had always wanted to pursue: that

“ ~

»
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particular career either from personal experiences early in
life or £rom genu1ne interest manifested from parental per- y
Suasion. 19.8 percent confirmed the career choice made before
entering high. school by reading more about the respective
career and by enrolllng 1n school courses that would support
their career decision.

In analyéing changes in career choices throughout the students'
high school stay, we chose students who made their declsions
about career goals in their senlor year. Of. this particular
population, 43.3 percent made. a change because of teacher
influence and interest generated by a partlcular school course.
Twenty percent changed their career ch01ces because of family
influence part1cularly through parental persuaslon. 13.3 percent'
noted that financial circumstances were reasons for changing
their career.lnterests. Ten percent 1nd1cated that changes
in the opportunities available in their initial career choice
caused theﬁafo‘change career goals. 6., 7 percent were ‘in-
"fluenced by ‘summer employment and exposure to a particular
career- that caused a Feassessment of their orlgxnal plans.,

. Finally, 6.7 percent undervwent changes in attitudes due to home,

3
and school env1ronment

4

It should be noted that 27. 5 percent of all students surveyed
were still undeclded about their career goals with graduation
from h1gh school almost at hand. '

>

. . . . ) ‘

Six of the h1gh 'séhool counselors: interviewed agreed with the Ll
-‘-daxa wh1ch 1nd1cated ‘that mogt students deq1ded on careers during

thelr Junior ‘Yea# in high school. However, seven of the counselors

o argued that the time at wh1ch a student _makeg a career degision

.

.varies dependlng ori the motlvatlon maturity, experiences, ahd -
’/ﬁleronment of the ind1v1dual student and that there should be

)
.
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hno”prescribed time for making such a decision. Two believed that
“the majority of students do not make 'a career decision until after

they graduate from high ‘'school: that they merely decide whether 4

to find employment or continue their education.

& ) .
Three of the counselors felt that students should not be pressured

inibhgaking'a career decision before they are ready to do so. .
Eight counselors felt that the counselor can initiate readiness
by suppl§ing career information and encouraging the student to
be more ayare of h1s _or her personal values, interestsg, and
abilities. Six counselors believed that a career decision pro-
vides direction and motivation for a student and that students
should have some goals while maintaining the freedom to change.

Si# of the counselors believe that parental influence. is the most
important slngle factor in the career dec1s1on making process of
students. Two counselors mentloned that the economic situation
.had affected the career decisions of many students. In addltlon

two counselors felt that exposure to people 1n,varlous professions

is an 1mportant factor and that career eyposure should begin be-
'foreahlgh school,

.,

How Institute af flllates comoared with other Wew Haven students.

Our senior’ afflllates represent 8.4 percent of the senlor class
population surveyed. Of our senlor affiliate populatlon
e8. 6 percent had made the1r career decisions w1th 11.4,percent: ,

stlll undecided. Of those students who had made career dec1S1ons
'all except one had chosen careers in allied health. )

The follow1ng tables show comparat;ve ‘data between our Senior
affiliates* and non-affiliates in- four' baslc areas: 1) t1me—
table of career decisionfmZking, 2) family income, 3). enrollment
in allied health courses, and 4)'post secondary plans in health

»

careers.

4%
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TABLE I

4

e

. Comparative Tlﬂ;-Table of Career EeC131on-Mak1ng Between

Our Senior Affiliates and Non—Alellates.

¢ Bgforé High School 27.3 % 17.8 %
Freshman Year 14,3 ' 10.0
Sophomore Year 15.9 r 12.7 [
Junior Year - 20,5 28.1
Senior Year 11.4 27.5

¢

Our Sentor Affiliates

C

L

“Non-Affiliates

€

aa

TABLE II

Comparison of Family Income of Senior Affiliates and Non-
" Affiliates for 1974-75.

-

"

Our Senior Affiliates~ Non-Affiliates !

Below $5,000 9 (24.3%). ' 80" (21.2%)

5,000-10,000 18 (48.6%) 158 (41.9%)

10,000-15, 000 _. 7 (18.6%) 87 (23.1%).

Over 15,000 "3 ( 8.1%) 52 (11.1%)
>

TABLE III

o , . T

Comparison of our Student Affiliates and Non-Affiliates Who
Enrolled'in Allied Health Courses.

?

Our Junior and Senior Non-Affiliates.

) ‘ Affiliates

*Enrolled in Allied ,

Health Courses 24 (25.5%) 70 (74.6%)
Enrolled in more than one

Allied Health course 17 (70.9%) 13 (18.6%)
Influenced by Allied )

Health course , 15 (62,5%) 29 {41.4%)
Already decided on a health )
career prior to enrollment - '

in Allied Health course - 6 (2.5%) 9 (12 8%)

Total number of students enrolled in allled health courses
was 94.
47

' ' . e

4
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. TABLE IV -
Comparison of Plans for Post Secondaf& Education in Allied

Health Between Our Sehior Affiliates and Non-Affiliates.

Our Senior Affiliates Non-Affiliates .|

‘College 86.4 % 10.5 %
Technical School 2.3 < L0.6
Armed Forces 9.3 1.7
_Jobs; part-time school 2.3 ’ 2.1
- ) . /

A

Althouygh we have no data for comparison between the non-affiliate

" population and our student affiliate population as we analyzed the
“.benefits of summe; traineeships in allied health careers, we have
inferréd from the resylts that such traineeships were very in-

»~

v

fluential in helping them make career decisions. ¢




. .-«\‘ . . -"" ) . h
. STUDENT AFFILIATE EVALUATION OF SUMMER TRALNEESHIP EXPERTENCE,

NAME (OPTIONAL)

HOSPITAL

COUNSELOR’ : - /

SUPERVISOR (UNLESS YOU WERE AT ST. RAPHAEL)

N . N .
THE ANSWERS TO YOUR QUESTIONS WILL BE KEPT CONFIDENTIAL. PLEASE ANSWER .
HONESTLY. WE WILL USE YOUR AySWERS TO IMPROVE NEXT YEAR'S PROGRAM.

Py : ’ -
1. PLEASE RATE YOUR SUPERVISOR ON THE FOLLOWING. (IF YOU HAD MORE
THAN ONE SUPERVISOR, RATE THE OVERALL SUPERVISION).

‘I HAD: ONK SUPERVISOR _ TWO-THREE SUPERVISORS
MORE THAN THREE SUPERVISORS :

» »
.
3

v EXCELLENT GOOD AVERAGE POOR

HELPFULNESS
WILLINGNESS TO EXPLAIN -
CLARITY OF EXPLAINATION | - L

FAIRNESS IN AMOUNT OF
WORK GIVEN

EFFORT TO ENSURE THAT ’ B
I HAD ENOUEH WORK . S
T0_DO . —

a CONCERN ABOUT THE
QUALITY OF MY : |
EXPERIENCE } .

 FRIENDLINESS | I b

" EFFORT TO GIVE “ME A . -
. GOOD INTRODUCTION
TO.THE DEPARTMENT

EFFORT TO SUPPLY ME

+~  WITH READING :
__MATERIALS . ; .- -
LY . . . R ] > —o
EFFORT TO PROVIDE ~ |- . ‘
, " APPROPRIATE woag | - - .
¢ . OR OBSERVATIONAL - ‘. od
ERIC  EXPERTENCES FROM 49 .

WHICH I COULD LEARN | P .




v, . ) g o=
‘2, PLEASE ‘RATE YOUR CO-WORKERS FOR THE SAME QUALITIZS.

Y a7

EXCELLENT ° GOOD " AVERAGE

o 4

POOR

HELPFULNESS . _ L /

WILLINGNESS TO EXPLAIN

CLARITY OF EXPLAINATION

FAIRNESS IN AMOUNT OF
WORK GIVEN - L

EFFORT TO ENSURE THAT I

HAD ENOUGH WORK TO DO

CONCERN ABOUT THE
QUALITY OF MY

EXPERIENCE - . L .
FRIENDLINESS ) '

EFFORT TO GIVE ME A L A R
GOOD INTRODUGTION . . . |

TO THE DEPARTMENT

EFFORT TO SUPPLY ME
WITH READING
MATERIALS

EFFORT TO PROVIDE ’ \\\~
APPROPRIATE WORK y »
‘OR OBSERVATIONAL-
EXPERIENCES FROM
WHICH I COULD LEARN

3. DID YOU RECEIVE ANY FORMAL TRAINIQQ? YES

¥

.*IF YES, PLEASE INDICATE WHICH TYPE.
_ CLASSES ( HOW OFTEN? -

Ko

. ' INDIVIDUAL INSTRUGTION" (HOW OFTEN?

'ASSIGNMENT OF READING MATERIAL (HOW OFTEN?

+4

. PLEASE LIST TYPES OR TITIES

CERIC o o0

VU -




b
5.
6.

e

9.

10.

' J
VIF YOU® "RECEIVED FORMAL TRAINING, PLEASE.INDICATE HOW GOOD YOU
-FELT THE TRAINING WAS: 4 .

H
|
* i

! I

“

EXCELLENT < AVERAGE
GOOD ) . POOR

"IF YOU RECEIVED FORMAL TRAINING, PLEASE INDICATE HOW MUCH YOU
. FELT YOU LEARNED.

VERY MUCH . SOME
QUITE A LOT . - -/ NOT ENOUGH
IF YOU RECEIVED FORMAL TRAINING, HOW MUCH OF YOUR TRATNING DID

YOUR ACTUALLY USE IN THE DEPARTMENT" ‘

VERY MUCE - . .. SOME
QUITE A LOT . o . LITTLE

-

HOW MUCH DID YOU LEARN BY WORKING OR OBSERVING IN THE
DEPARTMENT(S) -- i.e., HOW MUCH DID YOU "PICK.UP" NOT FORMAL

TRAINING?

.VERY"MUCA \ ' SOME
‘QUITE A LOT o R NOT VERY ‘MUCH

HOW MANY SKILLS DO YOU FEEL YOU LEARNED BY OBSERVING OR WORKING

IN‘THE DEPARTMENT° . )
- A LOT . " , L ‘a‘ . SOME “‘-.

»

QUITE A FBW FEW .

" HOW WELL INTEGRATED INTO THE DEPARTMENT DO‘YOU FEEL'IOU

BECAME DURING THE TRAINEESHIP? . ) o
I FELT VERY COMFORTABLE ' S g
' . I FELT COMFORTABLE 75% OF - THE. TIME L
. I FELT COMFORTABLE ABOUT HALF OF THE TDME ¢
I WAS UNCOMFORTABLE MOST OF THE TIME

TO WHAT EXTENT\ DO YOU FEEL YOU TOOK ADVANTAGE OF YOUR SUMMER
EIPERIENCE° / . ,

T AM VERY SATISFIED WITH MYSELF., I LEARNED AND
OBSERVED AS MUCH AS I COULD. ,

I AM PRETTY/MUCA SATTSFIED WITH MYSELF. “
I TOOK AVERAGE ADVANTAGE OF THE OPPORTUNITY. N

I-AM DISSATISFIED WITH MYSELF. I DIDN'T REALLY
TAKE ADVANTAGE OF THE SUMMER EXPERIENGE. ol

/

N




. - R
R R ‘./—\ '

11. . HOW WOULD YOU RATE YOUR OVERALL PERFORMANCE FOR THIS SUMMER :
I AM VERY SATISFIED WITH MYSELF.. R 1
I AM FAIRLY SATISFIED, - ‘
| MY PERFORMANCE WAS AVERAGE.
| ‘ "I COULD HAVE DONE BETTER.
Ilz 20 ¥0U FEEL YOU HAD SUFFICIENT F)ONFERENCE TIME WITH YOUR L
: YE . NO

IF YOU'ANSWERED NO,’PLEASE EXPLAIN WHY

Cy ,

—p——
-

13, DO YOU FEEL YOU HAD SUFFICIENT CONFERENCE TIME 'WITH YOUR
. COUNSELOR FROM NHIAHC? ° ) .

 YES T wo
IF YOU ANSWERED NO, PLEASE EXPLAIN WHY :

4

e
B ’ ’ N
. 1k, WAS YOUR ORIENTATION TO YOUR HOSPITAL AND HOSPITAL PLACEMENT
:  SUFFICIENT?
YES NO
L IF YOU ANSWERED NO, -PLEASE EXPLAIN WHY

¢ 4

' ) > . =" ) t ‘-,
' N » Ld
v, b . R
'@ ‘ ot
- “

15. DID THIS SUMMER'S EXPERIENCE HELP YOUR MAKING A CAREER CHOICE?

. . YES__ _ NO __. C
. L

16, . ABOUT WHAT PERCENTAGE OF AN "AVERAGE" DAY DID YOU SPEND WORKING v b
"OR OBSERVING AS'OPPOSED TO SITTING AROUND? ‘ %

¢

17. PLEASE REVIEW HOW YOU ANSWERED QUESTIONS 1-16-,

a. WOULD YOU PLEASE COMMENT ON WHAT- YOU CONSIDER TO BE THE BEST R
PARTS dF THE SUMMER PROGRAM AND YOUR BEST EXPERIENCES. ) S

-._- ‘..- N . . 52




b.

~_OR ENJOY.,

. -
f
° .
<
\
- -
¢ -
i "
)
» .
. - .
* . . .
-
A .
P ,
o s
.
. ‘ - .

R I T PU TP PRTETE

¢

WOULD- YOU PLEASE COMMENT ON WHAT YOU CONSIDER TC BE THE WEAK
+POINTS TO THE PROGRAM AND THE EXPERIENCES YOU DID NOT LIKE

»

.-
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QUESTIONNAIRE FOR STUDENTS PARTICIPATING IN SUMMER TRAINEE-
SHIP PROGRAM. IR YOUR ANSWER IS LONGER THAN THE SPACE
+ PROVIDED, PLACE ASTERISK (*) BY THAT QUESTION AND ‘COM~

PLETE -IT ON THE RSE SIDE OF SHEET. TO ‘INDICATE
QUESTION BEING ANSWERED START OFF QUESTION BY PLACING
ANSWER NUMBER IN SYMBOL (). Co , i
- ‘\‘ ‘ . .‘. . "-& 2
; . 3& <. ' T
NAME - : "+ (2)  BIRTH DATE -
. ¢ . . R o \ N ]
SCHOOL . _ (L) GRADE ENTERING . __
SCHOOL PROGRAM ENROLLED IN o o -

@ . : ’ N '
HOSPITAL ASSIGNED TO __- - 0 S
NAME OF SUPERVISOR (8) = - - o oLy /)

LR g \ i
CAREER OBJECTIVE BEFORE ENTERING PROGRAM ' 2 "

HAS THERE BEEN ANY CHANGE IN YOUR,CAREER OBJECTIVE OVER THE SUMMER
YES , . ' \ NO . B
IF YOUR QNSWER IS YES, INDICATE NEW CAREER OBJECTIVE

S ) \ : L, - T S

/

L]

BRIEFLY STATE fHE REASON FOR YOUR CHANGE IN CAREER OBJECTIVE

2

+
-

STATE 'WHAT YOUR ORIGINAL WORK REQUEST WAS FOR THE SUMMER

>

WERE YOU hSoIGNED TO 'THE WORK AREA OF YOUR CHOICE YES * NO

.IF YOUR ANSWER IS NO,éEﬁzfryHE AREA YOU WERE ASSIGNED TO,

v ot . . v 's l'?
A

DID YOU ENJOY WORKING IN THIS AREA
HOW MANY HOURS DID YOU WORK PER WEEK
.DID YOU FIND YOUR AREA OF WORK AT THE HOSPITAL HELPFUL IN MAKING

YOUR CHOICE OF A CAREER YES T o
IF YOUR ANSWER IS YES, PLEASE EXPLAIN N

hat

* ) . P #
IF YOUR ANSWER IS NO, PLEASE EXPLAIN __ ) : N
\ . 54

+
DT

P I S e




(20)

(21)

(22)

(23).

(24)

(25)
«(26)

(27)

(28)
(29)

- (30)

. (31)

~

(32)°

(33)

s -

WERE' YOJ ASSIGNED TO ONE OR MORE DEPARTMENTS' OVER THE SUMMER

K

IF YOU WERE ASSIGNED TO ONE AREA DO YOU FEEL THAT THE ANDUNT OF TIME

SPENT IN ’I‘HIS AREA WAS TOO LONG, SHORT, ETC. ; N f
IF YOU WERE ASSING’*‘D TO ONE AREA WOULD YOU HAVE LIKE 10 CHANGE 70 -
DIFFE'RENT A:REAS OF WORK OVER THE SUMMER YES L - NO .,

IF ANSWER IS YES, PLEASE LIST OTHER' DEPARTMENTS YOU WOULD HAVE
° ¢ [ ’ . . .

LIKE “TO WORK IN L
IF YOU WERE ASSIGNED TO MORE THAN ONE DEPARTMENT, PLEASE LIST THEM

*
- . ¢

. - ' ¢
VERE YOU ASSIGNED SPECIFIC TASKS TO PERFORM YES NO :

IF ANSWER IS YES, LIST WHAT THESE TASKS WERE )
' .- : \ : ']

IF ANSWER I_S NO STATE WHAT. ACTIVITIES YOU SPENT "THE MAJOR PORTION

4

OF YOUR TIME IN -

WHI‘R YOU INSTRUCTBD ON HOW TO PERFORM THESE- TASKS YES NO ‘
IE ANSWER IS Y“S UNDER WHAT CIRCUMSTANCES WERE YOU INSTRUCTED €, g.

-

CLASSROOM, ON—SITE INSTRUCTION ETC,

DID YOUR JOB REQUIRE YOU TO WORK WITH ANY.EQUIPMENT YES 'NO-

IF ANSWER IS YES, STATE WHAT THIS EQUIPMENT WAS _ ) ve -

° . 4 R
- %‘ v

DID YOUR SCHOOL EXPERIENCE PREP.Z\RE %R ANY OF YOBR ASSIGNED TASKS
A R . ‘

-

YES _- ” NO
IF ANSWER IS YES, EXPLAIN - -

i
.




OVER THE, SUMER YES _ . _ .____ No,

~3- ) o f
(3&) WERT YOU ASSIGNED 0 ONE OR'MORE SUPERVISORS' '
(35) " DID YOU MEET ON A REGULAR BASES WITH YOUR SUPERVISOR YES NO __
(36) IF ANSWER IS YES,EXPLAIN
- ° . N
3 \ : P o %
{37). 1IF ANSWER IS NO, EXPLAIN . - i
. N . . N . - ' . . , ‘ 5? .
(38) ~ WAS YOUR SUPERVISOR HELPFUL OR UNHELPFUL TO YOU OVER THE SUMMER
) ’.s..‘ . ) . . . ' | f . '
(39) DID YOU PARTICIPATE IN ANY CLASSROOM ACTIVITIES, SUCH.AS FILMS, SPEAKERS, |
| ETC,, OVER THE SUMMER YES ~ NO _ .
{,0) IF ANEWER IS YES, PLEASE EXPLAIN WHAT~THETFWERE ABOUT J
\ ) R / . .
¥ N - . ¢ - £ - . } Y
(51) WERE YOU ASSIGNED ANY READING MATERIAL OVER' THE SUMMER YES Mo
(. )Y IF ANSWER IS, YES, STATE SUBJECT THE MATERTAL DEALTH WITH
- &
(53) DID YOU HAVE ANY PROBLEMS WHILE WORKING THIS SUMMER YES______ NC
(4,) IF ANSWER IS YES, EXPLAIN
v . e s . [4
(45) ° IF YOU HAD PROBLEMS OVER THE SUMMER HOW, DID YOU HANDLE THEM .
. v : \ ' 2 VAl
. . [SUPERVISOR, INSTITUTE, ETC.) 5 .
-
(46) . DO YOU EEEL THAT THE INSTITUTE COULD HAVE BEEN MORE HELPFUL TO YOU




(50)

. (51)

(52)

- (53)

-(54)

" (55) -

61
(57)

‘ (SPEAKERS FIELD TRIPS, ETC.) YES

“(LIF ANY) A = i SEN

¢ ¥ > e
X :,
2
- <
IF ANSWER IS YES, EXPLAIN =~ - - R

4

WOULD YOU LIKE TO SEE PLANNED ACTIVITIES IN NEXT SUMMER'S PROGRAM

- oo

IF ANSWER IS YES, STATE AREAS YOU WnL LD LIKE EXPOSURE ~TO

\

IF ANSWER IS NO, EXPLAIN

WHAT IMPROVEMENT WOULD YOU LIKE TO SEE IN THE PROGRAM NEXT YEAR

. %
L

4 . »

WHAT .SERVICE CAN THE INSTTTUE PROVIDE TO YOU IN YOUR GOMING SCHOOL{ . -
" YEAR - S S A

WHAT ARE YOUR PLANS FOR THE COMING SCHOOL ¥EAR |

DO YOU INTEND TO APPLY TO GOLLEGE ™ YES - _ . .ui”{;i NO -

IF ANSWER IS YES,’ VHICH ONE(S) DO YOU INTEND TO APPLY O .
- . ’ s ‘ " .' ¢ S : . - oy .\"‘ ,: *',\. "

hO°-YOU INTEND TQ APPLY TO A NURSING PROGRAM Y“S SELEIS RN

IF ANSYER IS'YES WHICH ONL(S) 0 Yoa PLAY 10 "KPPLY TO R

" . ’ i . ‘,0..\.,. '.,}‘\ AN , (;(
i




¥

(59)

(60) .

(61)

T~

’ , Y : V' . . . - )
o R . 3 o v
/:)- - . ot - - - . : ,d”.’ ’ /‘ : ‘, ‘:‘ '
HOULD YOU LIKE THE ENSTITUTE TO BE.OF ASSISTANCL TQ You IN IOUR T
~ ~ : i g ;

PURSUITS OF HIGHER EDUCATION YES - L L "’NO : ‘

I?-ANSUER IS YES, STATE WHAT TYPE OF ASSIStANCE oy WOULD LIKE f‘f' .
IF YOUR ANSWER TO QUESTIONS (Sh) AND (56) ARE NO WHAT ARE YOUR ' "
PLANS AFTER GRADUATION R S .
. IF THERE:-IS ANY ADDITIONAL INFORMATION THAT YOU FEEL wE SHOULD o
KNOWN " CONCERNING YOUR:SUMMER EXPERIENCE USE THE REMAINING SPACE: ) '
oL / : ) . N f . o - ’
Py ,‘ ‘ -'; o 1 -
. . /
B :’ ) ’ ’ ,".
' N ) . .. .- \f_‘ 2 ’ 'ln::T
e */", ) - ! [ -'—-'". K_J _ ) .
. . B " : oL v“ . - ; )
. » v ! “ ] - z
s - ) ‘ t‘ i 3 / i
. K * —. ‘\58 , ¢ ’, 'A‘ s
14 '° a ok
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R SR NEW HAVEN, INS?ITUTE QF ALLIEB HEALTK CAREERS R
S RERERA STUDENT REVIEW'FORM Bﬂx 145, :
L T T Wb, Gk ov&ﬁ
R Stﬁdent na.me R _ '
. ? . NEY P AN - & . ” s
) :'1"_.°Department _‘,. * ' - - \, . . ' -
il . Supervisor name L T e TR _ RN - -
f";..':Days absent R c - \ oo .. oo
e Day*s tardy N SR \ . o : B
T .PERFDRMANC_ES_FACTORS b U33{4(5(6]  Please explain.all ratings
A s . o, o - \ . A 1 &
R Qualltx R o . '
. Accura.cy AR 1 RN
Economy .nf materlals . 1 .
Neatness & Vhorougnness A ’ ) )
. Knowledge 'of tashs on | , o
- o che_cklist 1 oo
' Perserverarrce ‘ AL -, .
s Manner with Pat?z it / : j
» - “ ! ! ¢
SR Pro'ducgvity S . L <
. 4 ' K b ‘? [ 3 “
Productive ‘¥ PR v . '
'~ Econemy of ’ . . , T o
’. - perfor ' . o T !
' task - . "
M S ¢
,o= v ’ A ‘ -
’ ' N &
SR .
ili’oy to fdllow/ o . , .
d:u:'ec,tlons y -

.
b4
'
I T T I R VP
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.

N

T JT T PP TN

Please expléin all ratings

- ~
3 R ‘ N
. PERFORMANCE. FACTORS' . XeR| 31506
» - ) B
Personal Qualities .
Neatness of appearance B I ¢ ’
Attitude } " . / '
Acceptance of advice ~ ? 1o
Cooperation . )
Initiative.. ‘
OVER-ALL PERFORMANCE . - * , ‘ i
. s . ! ) 1 .
. . ¢ v .
:'i‘ , . , -l,‘ I
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.Instpuctions forxStudent Performance Rating-

-~

¥

An evaluation of the performarce of the student should’'be made
by his or her immediate supervisor at the end of the student's

lacement in the department. (Supervisors having a student for
gess'than agweek have the option for not evaluating the student
if the supervisor feels that he or she did not get to know the
student adequately to evaluate him in the period.

The étudent's perforﬁénce on each of the‘duties should be rated
by placing an "X" in the appropriate column, according to the
following guidelines:

Column 1 - Outstanding: Highly outstanding performance.

Work is characterized by unusual accomplishments,
contributions and complete reliability.

l‘

Column 2 - Vefv Good - Better than average performance.
: Vork is dependable and ‘exceeds normal job re-
quirements.

Column 3 - Good -~ Normal, dependable performance. Work meets =~ -
normal job requirements. ‘
Column 4 ~ Fair - Below average, marginal performance. Work
‘ does not consistently meet all job requirements.
~ . Improvement is needed.

Colum 5 - Unacceptable —~ Poor performance. Work is far
below job requirements. Immediate, extensive
improvement is required or discharge is imminent.,

gt ' L . R
Colum 6 - Do not know the studerit well enough to evaluate.

When 211 factors have been rated an over-all rafing.should be

made indicating the value of the students performance to the
program. .

{ . .

Yhere the student is rated above or below "Good" a sound and

fair explanation for the rating must be recorded Comments
. ma
Plso be recorded for "Good" ratings when desired. d

3 '

%
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* ' NEW HAVEN INSTITUTE OF ALLIED HEALTH CAREERS
. N ACADEMIC ASSISTANCE PROGRAM . - -
oo STUDENT QUESTIONAIRE -

-

’

d ”
. f
v
-
-

P P URT L TP LI rDvrI Forrers

4

This 1s an opportunity for you to evaluate this program, its
content and instructors. Please be fair and constructive in your
comments and/or criticisms. ‘

0

v

. 1. Were the expectations (goals) you had set for'yourself at the
beginning of the program adequately satisfied by the end of the program?

a. All of them were satisfied )
b. Most of them were satisfied . S ‘ o .

« €. Some of them were satisfied . _ .
d. None of them were satisfied } by —_— )
e. Other commepnts - - -

»

2. Was the period of six’ weeks long enough to achieve what you
had hoped to achieve9 .

a. Too long S : . CL . £
b. Long enough b ‘ - )

¢. Not long enough ~ ’ - BT ]

3. Do you feel the instructors provided the necessary skills ‘to
enable you to do your work better in the following areas:

‘ 3 Yes No' Comments ~ S
a. StUdy Skills......-....'ovoo—o .
b. Writing Skills.....ceeveeees - : SRR

¢. Reading Comprehension..c.... - : ' i ' : “

d. Reading Rate..cecececcosccon

e. Vocabulary..................
f. Mathematics.'.'.'.."'.'(..' - i

.t

b, How would you rate the instruction in the following areas?

Excellent | Good | Fair | Poor| Other :
a. Study SKA1l§....eeeeness N RN B At ’
" b. Writing Skills.........%. : . N .
¢.' Reading Comprehension.... . N
d. Reading Rate..ccecceccnsce K Y
" e. Vocabulary..eeeeccceccnns — | '
f. Mathematics:............. [ B i

5. Do you feel there was enough time devoted to the above- areas
to make a difference in your academic achievements for the coming year?

Yes Comments

62
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S

) Were the lectures given helpful in further develbping your )
career interests? K
~ . Yes_. - CEE S ."
No___ .- - ) - .
Comments__ - R v
-’ 3 T 4 - N —
7. Do you want further academic assistance during the cgming

»school year° - R, ‘ &
Yes. .. , ,,' . L :ﬁ -
. No___ ’ S RO
. Comments ° : L T R A
, - — - — T+ —
" ‘If yes, in what areas do you want to concentnateé-: T
8. iHow wbuld you prefer this assistance to be made available? ‘
a. On a ong-to-one basis oo L
. b. In a small group ‘ .o TR ii\ o Sl
c. Other L r e N
- ‘9. How valuable did you find the site'visits, such as to -the .
_varicus departments of the, hospitals, etc. - .
“a. Very valuable B S, o o I ‘...—.‘
b. It was alright_. ' ’ n ! ;‘ T -
c..,th very valuable‘_;- o Co _ o o
a.’ A waste of time_.- L K AR ETEER
’Tef Other comments» : : S ' : ‘
10. How- helpful did you find the Allied Health Careers Staff, that
15, Mr. Turner, Mrs.t Coleman, Mrs. Boyd, 1n dealing with whatever )
problems you had? - .
a. Very helpfnl , C
b.- Gave adequate help___ )
" “e.” Not.very helpful
d. Other-comments ‘
"11. Would you like student representation in the planning sessions
for the next Academic Assistance Program? ,
. Yes' '
No ’
12. How would you rate the overall program? .t
a. Excellent Other Comments
b. Godd__ - : -
¢. Fair '
d.

A waste of time ’

.




L}

~

.
-

12, Please wirdte in your own words any comments, criticisms, or

recommendations that you may wish to express about the Academic
Assistapce Program and its impact on you as a participant.

at

o

H

+

THANK"

4

-

YOU AND

t *
{
. ) (
HAPPY REMAINING SUMMER! - . .

v
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» Student Progress Report -

Spudent Annie Newton

Department Clinical Microscopy Hospital Yale New Haven Hgspizgl“

Bates:

'Erom . To

Very

| Good

dood

Fair

Poor -

Perserverance
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This .survey is belng dbne under the auspices .

\“Uf the Department of Sc¥ence, New Haven Public: .
' Schools, in support of the New Haven Institute i A

of Allied Health Careers, Inc.
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" , SURVEY QUESTIONNAIRE S S

' ) SR . B L. 1
You a,re npt asked to glve your name. . T . .

/

‘ Are you a "studenht member of the Institute of Alhed Health‘? Yes 43 No

i. Mane of your high gchool: . I
2. Your age.__lyears : - “ (, o B \» : A
3. Sex: Male , 280 ° Female 2‘/& ' ’ ‘ - o

be Ethnlc background. ' et . ’

B Black_m - ' y L v _’. CoL L 1

Spanish surname 36 - ‘0 ;

@ Wite 7z ‘«'\‘ Nl -
. Other, please name_ (O . 2\ '

5. Number of chlldren 1n your family 1ncluding yourself. s

6. Family, income: (Lheck one only) A .

- Below $5,000_89__ - | '
| $5,000 - $10, ooo)LZ~ T
. élo 000 - $15,000_94 ..
S o ‘C‘ver $15/ooo_;g_ L s |
/‘;’(.'} Class ranks e Amww B ] ‘ ' |
8. S.A.T. scores: Verbal ___ Math .

9, How long have you been going to -New Haven publ.:fc schools? _ years: .

10, '-What extra—-curricﬁlar activities have you taken ,part' iﬁ? L ~]

. " 1
11. If you have not taken part in any extra-curricular activities, why not?

, . T {\ M
12. What jobs have you had while in high school (summers included)?

. ,
( .
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' 13. What are your plans for next year? (Check one only) . ,
EN ‘a. ‘,‘-_Qol‘f]_'ege, 252 :\:" ‘. v ) . ‘ . ' < - ) .//
b. A job_ [RD ' S - e

. . C. Armed forces__s_L N '
d” Technical school 4/ . . . - ’ . e

' €. Othor, pleaza_ame - ' '-' . ) " ‘ Lo ‘

1L. Does your fam:.ly expect you to go t0 college? - J i
Yes_3¢9 No/zs’ I don't know &6_. - .~ - -

If you dre g01ng to college, answer the next two ;g;%gstlons.

15. _What- made you apply to a partlcular college'z* (erte VI [Very Important],

I [Important], or SI [Sllghtly Important] ne)a to all ‘that apply) -

3

a. Best school suited to my career goal - N I ¢
b. Best financial aid available ' N _lo¥
c. 'Cheap tuition | S AT . _ 63 )
d. Re'commeédation of my-counselor o~ _S_7__
e. Recommendation of a teacher‘ o | ) '. . - . _ﬁfﬁ_
f. T&I}\parents want me to go there . : - Jo_
: - éo

g I want to stay close to home

b

h. My friends are going, or I hawe frignds who already go there _Zo_

i. Influonca of college recrﬁuit,e'r' who came to my school R/ 48
o je I visited the school and liked it | - g
k. Tt will help me get 3 better job. -, - /50
-« 1. My grades are good enough to’'get in ' __Zz_._ _
m. Because of 1ts rac1al or religious‘affiliation _ \ 5 ," /;‘f‘ )
,, " n. Athletic financial-aid . S . ' 2£

\
16. List the three schools to which you applied that you would most like to

attend. . . . , . . o

4
%
r

e 88' ’ . o . ’




17.

2

20,

" a. .Did not want to take tests (S A 7, or placément)

‘ a. “Information that would help me decide'on a health career
“Ce Better chance of getting 1nto a college of alliéd health

fe." Better chance of gettlng a job after high school graduation

. ¢ " o .
LY o 4 - .
. . ot A . 3.

LY

If you dec1ded not to go to college, why not° (Pick the 3 most 1mportant
reasqns and write the number 1 next to the most 1mportant, 2 next to the

second most important, and 3 next to the least 1mportant) '

Ff

b. ZTired of school' I want to take some time of £’ I R (-

' c;: Too expen51ve;—l can't afford it : e . /04T
. d. Never got around to finishing the applicationsr . _' - -,
' ‘e._ I want to get married instead’ oo e C 43
f«i My parents don't think I should g0 ‘to college ‘ . 76
'ga No one’at school encouraged me to go 28"

h. My grades are not good enough . 79
. . P

i, Job is available'after graduation

J+ 'I'm not interested in .college o
k. College is not best suited to my careen.goais (please 'explain)

Have you taken .any of the allied health courses offered at your high

11

school" - Yes 9‘/ No

”

If" no, do not answer questions 19-21., ~x~ Jx '
If yes, check all those that you have.taken._ 53 "

X-ray {2 o : Nurseszide _LEE_

Lab. Tech: I 56 o ~- Myimal Tech._ /b -

Lab. Tech.IT - R . ‘ .-
a ,a_ : ,

'Wpat did you expect to get out of %aking these allied health courses°

(Rank from- 1—6, in order,of‘thelr importance to you, all that apply
with l-:being the_most 1mportant~and 6 béing the_least 1mportant) .

bt‘ Substitute for biology or other science requirement

d. Learn more about a subgect that interests me

ﬂl ,l ~{ | I%x

69 ,

v
-~ . ’ n

Other, please explain

.
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,211.’ Did the a~llied health courses meet your expectat:.ons" - L \ i
e By oW g Medwew L
) Y .

Explain your answer - ' N . " .

22, What other science courses have you taken in hlgh school?

C .Biolog,y e . + General Physics K ’
Advanced B_iology.' oo e ‘Physz.cs L '
' ' e o o . oy Lot
. : SRR Adfr ed Physics :

Botany : S . .
General(D?crlptlve) Chemlstry S Human Physmlogy / : 3

Chemistry i . 'Physmal 501ence
Advanced Chemistry G - Independent Study S
.. : , ST ’ (please na.me) il

23. What,courses are .you taking this year?

] .
v 3 ke P

/\.J

-

v . -
K- . ¢ -
” . [N

+ . o Ne
24, What career haveé you decideéd: to pursue? YC«.'» -3724 - No - /it Ans.

~

If undecided, what general area are you interested in?

. & ;
AV - v

[y

_f you cannot answer questlon 2L, 'go on to question 29 o

25, Has there beerr a change in your career 1nterest since you entered high

'school? i Yes No

L o ——
\ oy ———

-

If yes,’ what.caused you to change yolur career intereEt? (List ,‘the’ reasons)

1. ’ - * i '
2. . S i T~

. . . G Voo .
3. . Co ' . A
Sy — ‘ - - —/

+6.. When did you know what career you wanted to pursue? (Check one only) ,

Freshman 'year YR - C Coo L : o £

3 Sophomore year 53 ] . L 2

s . ot - . A 2 . "
Junior year - _ 1S L e . R
Senior year: ) I.Q,_S . -, ‘ ' ‘ N ) S At ,
Before I entered high school l;(g . X T B o

NEKcNomm ___-3_(“ . 70, STl -

0 P roron it .
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2.7 - How dld you 'decid’e on thls particular career or career area" (Cﬁeck all

.';-1".‘.\ chat—apply) ~ o :.‘-_',_"_1‘_‘:-‘)‘ - ?}.,,f'_;_'filjj:j.
.. .' I have alw.ays dreame—d of - p‘l.lrsulng thls career - i U“;[ 3
,‘. BY reading «all I could about it -" | r'- 1 .. \ : : *
. '°°unsel°r38 Suggestion e el
. ;' d. Par‘ent!s Sﬁsgestzon \ 1‘_'1’ “ ‘:L-;‘ . e.. . “_‘\ ?‘, . ) .

'é,.: Teacherfs~suggestlon e L - €0 " L

) £. Fm.enc}!s s#ggestlon . “" s DN .;' ’ __é_é’_ _ :
A g Influenced: by ltow much I engoyed a, school coarse ' 7. ’__[_J‘_’é’_ -
h. In"fluencedc by Inst:z.tute of All:.ed Heal‘ch Careers persormel ;3/ B
i. Influenced by someone at ‘a.communl‘;y Orgam.zatlon (Please name) )
T T T v AR rs

Je Other, please name*"‘- s e C e "‘.?/, .

Y . o

28¢ What experiences did the sohool provilde' that made you want to pursue a

particular career” Please lig.t. o ’ g

>

-
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. - - i - Bt

! ¢

29. Do you know of any - sources &f career in,format.lon avallable in your schoo'l‘>

‘ T ¢ A

Yes ° , ‘ o ) ' . ) . . .

/e .
If yes, name these sources. - : T .

‘ 2. . . 5'\ l,‘,.

. y - ]
v . f -
. ’ . ? ’ .

. 30. .Do you know o¢f any sources af career information outside 'your school?
YeB No , ‘ - * Y . - ‘ . :. . . . ) ] L.

’ . 4 . +

- If xes, name ’ohese sources.

1"" ‘ 2 ” . 3‘.‘1 i . . .
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B R .t L e - .. " .:' L ,.h' R
-"32_1- What sources of ‘car'ee'r information have you made uge of in deciding , 4
:2"52 ?hét You would or would not choose as a career? - 3-’ S n'fi:f i-s.'£
LT » P > .

------

‘4

|

?

: i

. QPR ..-ﬁ;;,, :

. b. Imprroved your sbhoo work S E ST /f <L 1

.G Got 1nformat10n about equirements to get into the career yo.u Lo '_ s
' . ' . I ool e LT e
. ' +d. Other,.pleasename’.- .. . =~~~ . .° - RS a
: = Y —— _
33. What person in Ehe school has been mbst. helpful in getting your car:eer
plfans together“" CCheck one only) ’ o .
, g Princ:Lpal L ) ‘ Toe ‘
' be Ass't. princlpal _ “ oty ’
v Co. Teach L ,-"‘-, K L
d.. Teacher aide o E ' -

- e . | Soc1a1 wor“ker U ‘ » - ]
RN Counselor ' L ‘ : .v‘ _ <
g Coach ‘ o N -

' h:: Department chrm.”” | - ) SR
i. Other, please ngme - L Q -
3407 How often do you see 'your coi,mse/lof‘?’ (Check one’ IR - o
a. Once d week ' o e ' ‘; 792 T . "
. b. Once a month ’. s . i _‘ ‘ ’ :__5_/5 ’ " e T .
c..' Less than’ once 3 ‘month .o -_77_ “ ' ' L )
.. d. ‘Only when he’or she: asks to see ‘me __[_é_%/ L b e "
35. D1d your counselor' ever rjspeak with or ‘wrike to _¥Qur parent‘,s about’ your '
. future 'plan‘s? L Yes 71- No 292 Don t know fé - . '




a.' Got me c eer ini‘ormat;yon

/ ? *,

Sent m/et to sourcds th t helped "me m.th career planning

/
Helpefd me pick cour es thdt 'were essen’tial -to n;y,career goals /»24

A LA

) Hel ed ‘me fill ouy co-llege applzycationSs BT R A i 2/ .

¥

ev Tpld me about s?éolarships, loans, and other financial aid” Z J’/’
.f,,'Suggested schools %o which.I should apply : oy /42 v/
' g, Took me on £ eld tr:ips to colleges SRS T C ' v 3[

-

" h/.. Told me wh college recruiters I might want to hear we.re

v -~

conu.ng to ‘school . ™~

¢

‘i.\ Prov:.ded’ ‘no ass1stance _ . s " ) S Zaa )
., g i ’ 9 ) «

’

J.. .O_th.er, 'please’ ,éxplain '

a . - .
K 1 ~ o v v
©

What role did’ your parents play in getting your plans together for next

Y

year‘? (Oheck one only) Lo \
" a. My parents suggested a plan which I followed*
b, My parents know my plan's but left it up to me entirely
_ €. We decided together IO ’
. G.* My parents suggested as pJ.an which & did not follow
'e; My parents don't know my plans

f. Other, please/explain{ .

o

X ’\ g Encou.raged me ‘o get better grades .,
. "'::'.,.;
b Helped me make career decisions
tx‘n
*fs . )
"Extra tutoring

(’q vOther, please explain

/Y‘, ,4—3‘3‘(!1‘4«

-




39,

51,

~If yes, from whaq organization(s) did you receive assistance? .

'‘a. * Schoolwork ’ : . ) _

" b., Satlsfactory . ] Co ) . ; *\\N‘
. » - : ]
"o, ‘ . “

-d. -Other comments you wish to make . -
. : Wi C . : —

v X » . .
N ¢
v . . N . .
. . \ . . .
. N .

3

Have you received_any help from outside organizétions'such as Urbanl
League, Ulysses 'S. Onant, Upward Bound, Yale Tutorial,Services,
CQNNPEP, New Haven Institute of Allied Health, or other community

organizations? Yes No_ - . : '
.o, . et———— e ————— . - N |

’ .
, .
L. - . 0

8. Urban League - o . SR

b: ’Ulysses S. Grant . ‘ ",w . f‘ S ) .

c. Upward' Bourd S _ o o T /3

d. Yale Tutorial Servmces m - \‘ ) _ . - /O’

e.  CONNPEP : '"‘ _ ,:_ T S

f. New Haven Institute of Allied Heelth I 28

g. Other, please name. Corm-/tc. &
OHuna A

What klnds of asslstance did you rece1ve° (Write the name of the

organ;zatlon(s) next -to all thdt apply) . : . o N

b., Counseling o \ i

c. TField Trips L ' - - 1 .
d. Jobs |, ’ ' : |
e. Feé/Waivers Lo, < o
f. Flnah01al Ald Information ) ;l‘ i ’LA.

g. Other, please name’ o ? ,

'7 ‘

-

Dld you_flnd thls ass1stahce to be of. any,beneflt td you? (Write the

name of .the organlzatlon(s) next td thedone that applles)

w

a. Very helpful - : : o

¢c. A waste of time . .

A 1]
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Where do you go in your:&school to get special help with your

5choqlwork" (Please llst) _ _ . |

1. Tesches ' '
’

2o Crumalng . '

30' .L’ brM‘ay - . s

How often do-you iéceive special help in~schoof')?. (Check one only)

a. More than once a week - A3
b. Once a week _ Hq2, - ,

c. Once a marking period 42 o :
4. Only av final exan vine __ Y9 T ,

e.> -Other, please write in 7/ . b

What makes you try to do your very best in s_chool?

a. Wanting to éet into a good college - | - /&
b. Personal satlsfactlon 1n succeeding l '302
c. Expectations of parents . ' ) ALY A
d Expectations of friends: ’ ‘ . L Sé
g. Expeci‘,a‘ti.e)ns. of teachers . ' .. ' - _903_ ‘
f. Expectations of counselor ‘70

. g. Othé?, please write in, _ - B . ’ 30

Now that you are abc;ut té graduate, what‘kind‘é qf services do you }Nish
your school,would ;')rqvidé to help students to do better in sc_hool?
L . - -
3.

< 'Whati,kinds of services do ‘yglp wish youf- comminity would provide to

'students to help them to do better in school?
l-. _ i ~
2. | ‘

e : S '} \

S T T Y 7Y

N
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