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SIGNIFICANT FINDINGS FOR. REHABILITATION
AND SOCIAL SERVICE WORKERS

Postsecondary education opportunities for deaf persons have been greatly expanded
since 196 -69.

1.1 From1854-1968 Gallaudet College, Washington D.C. was the primiry resource
for deaf persons seeking postsecondary education.

1.2 The National Technical Institute for the Deaf, established:by P.L. 86-26
opened its doors in 1968, thus providing a second national alternative for
post6secondary education for deaf people.

1.3 The qureau.of Education for the Handicapped and the Social and Rehabilitation
Services established three Regional Programs in 1968-69 through a Research
and Demonstration Grant to provide improved vocational, technical andecademic
opportunities for deaf persons. These three Regional Progrbms Were 1) Delgado

/ Junior College, New Orleans, 2) Seattle Community College° and 3)-the St.
Paul Technical Vocational institute (St.-Paul TVI). The grant period for
Delgado Junior College was June 1, 1968 - Mayor 210 1973. The grant period for

. Seattle Community College and St.-Paul TVI was June lo 1969 v May 31.6' 1974.
r
1.4 Since 1969 approximately 48 additional post -secondary eduCation programs for

. deaf students have been initiated. The majority of these programs are local
or state programs.

1.5' Despite the growth of local or state programs the need for Regional Programs
serving multi -state areas has been well demonstrated. At St. Paul TVI,0 the
rate of.:student application for the 1974-75 academic year is 50 percent higher
than for any preceeding year.

Regional Programs for Deaf Students provide educational. opportunity and access to
the _majority of Deaf Americans who are unable to compete at a baccalaureate level
of training.

Regional Pr4aMs.for.Deaf Students proVide educational_opportunity and access to
Deaf Americans who although able to compete at the baccalaureate level seek edu- e
cational alternatives.

4.0 DeaiAraduates of St. Paul TVI are highly successful when using employment or con-.
tinning education as criteria for success. Using-4-bese criteria the success rate
is measured at 97 percent.

.2.0

/5.0 yr gaf students Ike major advance in social growth and maturity development as a
direct result o their post-secentar education opportunities ina hearing environ-
ment. Psychological instruments do of readily adapt themselves to measuring this
type of,growtholet thefiles at St. Paul TVI are full of unsolicited parent let-
ters with statements such as we sent you a child, you returned an adult".

6.0 There area minimum of five critical
ful postsecondary education program

1 Students to be served
2 The nature of the host fecil
3 The development and maintena
4 The program for deaf student
5 Adequate funding

Note: Several critical questions are
70-71.

,

(Continued on inside back coier.)

actors that must be considered for a success-
or deaf students. These factors are:

ty
ce of appropriate supportive services
staff

asked about each of these factors on pages
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,

7.0 Funding is a critical issue for post-secondary education programs for deaf students.
The incidence'of deafness,coupled with the cost factor of providing complete-ser-
Vices argue against lotal units of education or government supporting a program in

all but the most populous-areas, The same reasoning applies to the states. Region-
al funding has been investigated and found to be essentially lacking for the con -
tinuance of the programs. Federal funding offers the best philosophical approach
to the continuance of Regional Programs. Inadequately funded programs tend to have
ib debilitating effect on deaf students.

°-

8.0 Preparatory Programs are essential for largenumbers of deaf students beginning a
postsecondary edUcation prograM. At St. Paul Tkg 89.6% of all deaf students required
thb Preparatory Program experience prior to begihningvtheir major area of study.

9.0 Counseling is a crucial' ingredient of a post-secondary education program for deaf
students. The typical deaf secondarY_school .leaver presents enormous gaps of know
ledge, not only in basic academic areas of arithmetica language and social science
skills, but also in social skills, vocational skills and coping power. Skilled ),

'counselors provide direction, career information and motivation "deaf students
to diminish any deficiencies they might have. Care shouldcbe'g to establishing
a realistic counselor- student ratio.

.

10.0 -EducaticHial interpreters form the cornerstone for permitting deaf students- to be a

vitalArt_ofmainstream education. In past years educational interpreters were
Virtually- non-existent. The Interpreter Institute at St. Paul TUI, and other sim-
ilar programs have helped to alleviate the critical shortage of educational inter-:
preters. The:new National Interpreter Training- Gonsortiump-of which St. Paul TVI
is a part, will further assist in alleviating the shortage of interpreters, not
only in eduCation, but in other areas of interpreting as well.

11.0 Technical-vocational education presents an ideal framework for deaf'students. The
nature of technical vocational education as a process embracing-all the experiences
an individual needs to prepare for a useful occupation is ideal for large numbers
of deaf persons.

12.0 The deaf learner profits from educational media affd materials. St. Paul TVI main-
tains a Career Media for the Handicapped Program that produces counseling and career
meatiness media packages.

13.0 The consortium approach to education is viable for deaf students. St. Paul TVI has

deaf students enrolled in neighboring technical vocational institutes, community
colleges, college's and the University of Minnesota.

14.0 The three Regional Programs providing post-secondary. education for deaf students in
effect comprised a National Program. Deaf students from every state, and several
of 'the territories were served by the Regional Programs.
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PREFACE

A basic American dream is post-secondary education. Historically a col-
.

lege education was, the dreamCof the majority of American parents.for their

.children, and the dream of the majority of children for. hemselves. In re!!9r7
1

years the college dream has been challenged, but not th need for some 'form of

post-secondary education. Technical vocational institu es, community colleges.

and junior colleges have emerged in positions of promi ence to fill a major .

portion of the American education dream. This dream no less for Deaf Ameri-

cans than for all other Americans.

In the years prior to 1968-69, vocational rehabi itation counselors-
v

secondary school educaiors social service workers arents and'other conCerned

persons frequently referred deaf people to non-exis nt resources for training.

The results-were high unemployment, Underemployment
= low-wages fl un-skilled:and'

semi-skilled work, and instant job plateaus .0. tle or no job advancement

7 for deaf" workers,

Expanded post-secondary education for deaf p ple as pioneered by the

Bureau,of Education for the Handicapped and the S cial and. Rehabilitation

Services has truly opened new horizons for deaf eople., -It has been demon-

strated that deaf people.do respond to training pportunities Oen thete

training opportunities are available. It has b en demonitrated that deaf

:people ....and fearing pebple %).11benefit thro gh the. utilfzation of post-,

secondary education facilities th6 historical y served hearing persons..

It.has been said that The great thing i the world is not so much where
I

we stand as in what direction we are.heading"p It it now incumbent upon

those persons concerned-with deafness to bring' it to those prograMs that

are only beginning to emerge,' and to maintain quality programs when such



quality programs exis . The field ofDeafness has a large graveyard of white-
,

crosses of successful programs that could have been if Deafness has always

been elusive; to families, to educators -to physicians, to rehabilitation

workers, to legislators, to society at 1 rge. The report that follows is an

attempt to demonstrate that Deafneis nee not be elusive. Deaf people will

respond to quality training programs. D of people, as hearing people, are

participating in the American education ream.

".

P
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ABSTRACT

40
The St. Paul Technical Vocational Institute (St. Paul TVI) has Maintained

a Regional Program for Deaf Students since 1969. si.-Paul TVI has attempted

to demonstrate that deaf people can more easily reach their optimum potential

if given adequate technical or vocational training in specialized areas using

multi-variate media in an existing facility normally serving hearing students
. /

and as a result can be employed at a level commensurate with their abilities.

A strong program of supportive .services` permitted 420 deaf students from 30

states, the District of Columbia and Canada to matricululate at St. Pau) TVI.
e.

*

The supportive services include 1) a Preparatory Program, 2)'Counseling

3) Job Placement and Follow-up, 4) Interpreting, 5) Note-taking, 6) Tutor-

ing, 7) Auditory Training, 8) Career Media for the Handicapped, and 9) Extra..

Curricular Program. Atlated programs include interpreter training and skOial

short-term workshops. Deaf students have successfully received traininCin

38 major areas of training. Deaf students receive their training with hearing

_

Students. The success rate is measured at 97 percent in terms of employment

and continuing education, The most significant gains demonstrated by the

St. Paul .TVX P-.gram for Deal Students are 1) the.personal-social maturlitn

growth factors of the students, 2) an increased public awareness of deafness,.

hand '3) a greater acceptance of deaf people into mainstream society.



I. INTRODUCTION

Background information on'project.

The deaf youth of our nation should be entitled to complete

post-secondary education and, trainin4 opportunities., Demon-

stration programs can be developed at vocationally oriented
junior colleges, area vocational schools'and residential
vocational schools with support throbgh ... Federal aid

programs, Section 302 of PA. 88-164, as amended, and the

AmenOments to the Vocational Rehabilitation Act.(P.I, 89-333).

Department of Health, Education and Welfare
WS. Office of Education
Vocational Rehabilitation Administration
November,. 1967

History records that the first major break-through in post-secondary

education for deaf people occurred in 1864 with the establishment of Gallaudet

College., History will also record that the next major break-through in

'.past- secondary education.of deaf people had to wait for over one hundred years.

In 1961 the Federal Congress passed PA. 86-36 establishing the National Tech-
-

nicO Institute for the Deaf (N.T.I.D.) now located on the campus'Of the

Rochester
0>

Institute of-Technology, Rochester, New York, Gallaudet College.

together with N.T.I.d, provide two national resources for post-secondary

ducation for deaf people at the baccalaureate, baccalaureate-plus level or

in the technologies.

The Commissioners of the,United States Office of Education Bureau of

Education for the Handicapped and the Social log Rehabilitation Services did

initiate and fund three regional post- secondary education programs for deaf

students in 196849. These programs were located at the St. Paul ffechnical

Vocat$onal Institute (St. Paul TVI), Seattle Community College and Delgado

Junior,College, New Orleans. These three,programd' were funded as Research

and Demonstration Programs. The effective dates of the Re rch and Demonstra-

,

tion grant for St. Paul TVI were June le 1969 - May 31,1974.

a

1
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Continuing funding on a short-term basis"was awarloW to St. Paul TVI by

the Bureau of Education for the Handicapped on June 1, 1974. New Federal

legislation is in progress that holds promise of the continuance of the Regional

conceptof providing post-secondary education for deaf people."

It is hoped that this Final .Report'is final only in the sense that it marks

the conclusion of the first phase of our Nationtes commitment of providing

educational opportunity to the majority of deaf youth and adOts.

In 1968-69 the Re ional concept of pOst-secondary education was visionary

and a bold departure from past practices. In 1974, the Regional concept is

viewed as a solid success in meeting the needs of people. This Final Report

is an attempt to document the ingredients that make it possible for deaf stu-

dents to achieve success in their pursuit of the American dream of education

followed by successful integration into the work-a-day world.

2
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II. STATEMENT OF HE PROBLE

-Prior to 1968 the overwhelming majori of deaf Orsons graduating or

otherwise terminating secondary education programs had severely restricted

post-setondary opportunities available tb t em. Research findinge indicated

r

that the vocational statds of young deaf ad lts was lower than*the general

population as evidenced by:

1) a preponderance of rorkeri in semi- k11led and unskilled

positions

2) Yoga wages

3) -high unemployment

4)' limited chances for advancement withut additional training

5) communication di ficulities

The literature is,als replete with stet meats such as:

0The achievement levels of 18 and 19 ye r old deaf students indicates

reading skills of the average fifth gr de hearing students.

...Arithmetic skills of the deaf learner Ire the equivalent of the

normal sixth or seventh grader.

0..Oeaf students have skills in social stUdies, science add language

that are at the level ofmost fifth grade hearing students.

...The social skills of the V4f student are severely restricted.

The voational skills, and particularly the academic knowledge
associated with .vocational success, are severely restricted for

the deaf learners )
.

0

The Social and Rehabilitation SerAces and the Bureau of Education for the

Handicapped, recognizing these and related factors, set forth the following gen-

.
. ,

eral and specific objectives for improving training opportunities for deaf people:

General

10, To increase choices.in vocational training opportunities for deaf

people.

To encourage existing ocatfonal schools to accept deaf students,

3



3. To expandithe numbers of deaf people, whotare 'employed at levels
appropriate to their potentiaW. ,

(d
.

, tz.

44 To provide vocational rehabilitation and other public and private
programs with mire and better resources for serving deaf clients.

Specific

14, To fdentify the adminiilratiVe and operaing changes .that are
necessary in a vocational school in order for. it to train-deaf
students effectively.

To bring into focus the adjustments deaf people must make in order
to Sanction effectively in regular vocational schools.

3. To identify 0oblems common to deaf people in a regular Vocational
school setting and recommend remedial action for

46.;To discOver new and better teaching procedures for making vocational
/,training, trainin effectivel4available to deaf students.g
,_ , .

r

St. Patit,TVI responded ta the opportunity presented to ameliorate the
rgiZ

paucity of opportunities available to deaf persons in 1968-69. The hirpothesis

St. Paul TVI proppsed to explore in depth was that:

The deaf person can more easily reach his optimum potential if given
adequate technical or vocational training in specialized areas using
multi-variate media in'an existing facility and as a result be employed
at a level-camme urate with his ability.

The initial group of forty deaf students entered St. Paul TVI i1n September,

1969." During the, evisuing 'five 36rs 420 deaf students from 30 states, the

district of Columbia ind.Canadmatriculated at St. Paul TVI. The overall

success rate is' measured at 97 plus percent.

The hypothesis has been explored in depth. Given the proper training

facility, the proper staffing and adequate funding, deaf persons can reach"a

higher level of potential, and'a higher level' of employment than was possible

Prior to the advert of the Regional Programs.



III. ,THE SETTING:

ST. PAUL TECHNICAL VOCATIONAL INSTITUTE

The city'af2st. Paul has provided technical vocational tiainifig since

1919. In 1966 _St. Paul TVI moved into its present building. St.. Pau] TVI is

i 4

now a five story building with-391,600 square feet Of space (over 9 acres)

on a site of 21 'acres. Replacement cost for St. Paul TVI in 1974 would surpass

$20,0000000 in terms of building and equipment.

Daytime enrollment exceeds 2,300 students per year. The Extension Divi-

sion functions primarily as an evening program offering Continuing Education

to over 159000 students per year. The total annual enrollment therefore ex-

ceeds 179000 students. There are 161 teaching stations with 130 full-time

faculty and 450 evening faculty.

The programs at St. Paul TVI are designed to serve people's needs as

expressed by representatives of the general public, business and industry,

labor, the disadvantaged, the handicapped, minority groups and the Boards of

Education of the City of St. Paul and the State of Minnesota. Joint Advisory

Committee's (JAC!s) function actively for the areas of training offel.ed at

St. Paul TVI to insure timeliness of all courses offered.

The Day Program is divided into the four major divisions of Technical

Programs; Trade/Industrial Progi^ams; Business and Distributive Programs;

and Health and Service Programs.

The Evening Programs offers in excess of. 450 individual courses. Evening

Program courses offer continuing education, apprenticeship teaching, skill

up- grading and retraining.

Flexibility, responsiveness, and adaptability are essential characteristics

of technical vocational education. To meet these requirements, St. Paul TVI

offers courses that are:

5



1. Short and intensive, to meet specific but litited reds for
lob entrance or job promotion.

2. Extensive, in terms of content and time, to meet the needs of
beginning, or experienced workers for jobs demanding a high
degree of and technical knowledge,

3. Broad, in terms.of technical content, with emphasis on comple-
mentary subject matter including communications, science, mathe-
matics, drafting, occupational process and practices, and human
relations.

Allrmajor training areas within St. Paul TVI are well stocked with the

latest, most Modern equipment. Audio-visual hardware and software are prime

ingredients in all training areas. Computer Assisted Instruction (CAI) is

available for instructional purposes.

The St. Paul TVI facility and the prevailing educational philosophies

are well designed to meet the needs of deaf students.

St. Paul TVI is ideally staffed and administered to facilitate the Pro-

gram for Deaf Students. Administratively, the Chief Executive Officer is the

Principal. Two Assistant Principals comprise the second line of authority.

The third line of authority are Division Coordinators who have broad responsi-

bilities for specific Program Areas. The Project Director for the Program

for Deaf Students functions a's a Division Coordinator, The Coordinator for

the Program for Deaf Students reports directly to the PrinEipal. Organiza-
o

tional charts for St. Paul TVI are shown on Chart I.

The State of Minnesota is unique in its educational philosophies and

practices. This' uniqueness lies in the maintenance of the area vocational

technical institutes as a separate educational entity from the community colleges;

the four year collpges, including the University of Minnesota and the private

schools and colleges. This separation has permitted the growth of 33 area

vocational technical institutes within the state. Of these, St. Paul TVI is

the largest in terms of student enrollment, areas of training, and overall

6
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capacity. The overall' administrative control of St. Paul TVI is with the City .

of St. Paul, and the St. Paul Board of Education. Thus, all St. Paul TVI pol-

icies are the policies of the St. Paul Board of Education.

_Parenthetically, of the area vocational technical system, the community col-
t

lege system, the four year college system, and the priliate colleges, St, Paul

TVI is the second largest educational facility in Minnesota in terms of enroll-

ment, surpassed only by the University of Minnesota.

At the same time that St. Paul TVI is responsible to the St. Paul Board

of Education, vital and active relationships are maintained directly with a

variety of State Departments.

Specifbcally include'd are the State Department of Education, Department

of Votational Education, the Division of Special Education, the Division of

Vocational Rehabilitation, and the Department of Public Welfare.

The Assistant Director of the Program for Deaf Students is the Special

Heeds Officer for St. Paul TVI maintaining official liaison with the Director

of Special Needs of the Department of Education, Vocational Education. This

linkage provides timely information on the status of Vocational Education pro-

gram cunds ear-marked 10'; for the handicapped and 15%- for the disadvantaged.

St. Paul TVI is conversant with all student financial aid programs

enacted to date. St. Paul TVI is an eligible institution for the following

programs: 1) National Direct Student Loan Pr m, 2) College Work Study

Program, 3) Supplemental Educational- Opportunif Grants Program, 4) The

Trio Programs, and the 5) Cooperative Education Program., As an eligible

institution, students at St. Paul TVI are also eligible for,asic Edational

Opportunity Grants. Counselors in the Program for Deaf Students are actively

and directly involved in the administration ci-f\all student financial aid

programs.

8



St. Paul TVI's direct relationship with the Co issioner of Vocational

Education, State Department of Education makes it possible for the Program

).for Deaf Students to participate mall accrued regular and special reim-

bursement patterns.

The "Deaf Community" has"been defined by the Council of Organizations

Serving the Deaf as deaf people, educators of the deaf, interpreters, coun-

selors, speech therapists§ religibils workers, audiologists, parents, brothers,

sisters, friends.of deaf people; co-workers and employers. In other words,

anyone whose life is affected by Deafness can be a member of the "Deaf Com-

munity". In this sense, the Deaf Community that the Program for Deaf Students

relates to a local, state, regional, nationals and in selecteq instances,

an international community. Staff members of the St. Paul TVI Program for

Deaf Students are actively involved in a variety of local, state, regional
3t.

and national activities.

St. Paul'TVI is a part of the St. Paul Public School Sysil4 It is.

accredited by the Minnesota State Board of Vocational Education and meets

standards established by the Minnesota State Plan for Technical and Voca-

tional Education. The Institute is approved for instruction of war veterans,

orphans of war veterans, state and federal rehabilitation students, manpower

needing training or retraining, and all'other local, state and national

vocational programs enacted to date.

9
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IV. ;11)10ST FACILITY

A basic purpose of a regional,post-secondary education program for deaf

students is to blend an array of supportive services into an on-going post-

secondary flrogram normally serving hearing students.

The Host Facility

There are several basic principles relative to the host facility that

must be observed in an integrated post-secondary education program for deaf

students:
1

1) A program for deaf students can be no better than the host facility.'
. .

2) The host facility must have courses of study, trainigg.Obj'ectives
and philosophies that are appropriate to the needs of deaf students.

3) The host facility requires preparation before a program for deaf
Students is initiated. .

P

) The community at large requires preparation for deaf students, par-
ticularly in the area of health services and housing.

) In-iervice training and orientation of the host facility staff and
the community is an on-going, continuous process.

6) An urban location is generally preferaple to a rural area for pur-
' poses of offering more varied employment opportunities, sodiali- ,

zation activities, recreation, and independent living opportunities.

6 St. Paul TVI, and the St. Paul community qualify as meeting these basic

principles. St. Paul TVI is recognized locally, nationally, and internationally

as an, excellent technical vocational training facility. The city. of St. Paul

is the capitol citylcf Minnesota offering a diversified industrial, civic,

cultural and recreational base.

Within this enyironment the Program for Deaf Students has thrived.

SupOrtive services have been developed for deaf .students to'permit integrated

post-secondary education.



V. THE STAFF

The'following statement was made in the initial appl4tion in 1969:.

The basic strengtk of the proposed prOjebt lies within the project

staff. It will ' the individual and combined efforts of the staff'

in student integration that will yield the maximum benefits from the

total project. Specific area responsibilities combined with flex-
ibility, innovation, exploration of new techniques, and.reinforcement
of successful methodologies* will of necessity be implemented to prove

the basic hypothesis .00

The Program for Deaf Students at St. Paul TVI,has been indeed fortunate

to maintain a stable counseling, instructional and secretarial staff. In

these areas there has been only one staff turnover which occurred at the end

of the first year. Staff retention with'the ingredient of maturing experience

has permitt;c1 the development and continuance of a flexible, realistic and

challenging program for deaf students.
,

The basic staff members include:

1. Robert R. Lauritsen, Coordinator
2. Gerhard W. Nelson, Asst. Coordinator
3. Patrick Duggan, Counselor
4. Roger Reddan, Counselor
5. Donald Mackin, Counselor
6. John Bachman, Instructor
7. Jim Jones, Instructor
8. Alice LaBarrep Instructor
9.- June Allen, Chief Interpreter

10. Irene Bomonkos, Secretary

The interpreting staff has grown from a modest beginning'of five Interpreters

to a staff of sixteen. Inherent in growth has been the develepinent of new

strategies to assure quality interpreting services. These ttrategies including.

Interpreter Institutes and the National Interpreter Training ConoPtibm will be

discussed under Supportive Services, Interpreting;

The Interpreting Staff for the 1973-74 academic year in addition to thp

thief Interpreter included:.

a

11
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Jacky Anderson
Lori Andretta
JoLynn Blaeser
Laura BlooMfield
Sandy Gedde
Bedky Gilbertson
Sallie Grover
Karen Guida.

In addition to the basic Program for

Jann HarrfsN
Linda Lesar
Jeanne Maietta
Ruth Mayfield
Susan Morgan
Kathy Parker
Elna Taggart

Deaf Students staff there are several

categories of special staff that relate,to Progfem activities. The Program for

Deaf Students maintains a specialized Career Media for the Handicapped Program.

Th4 program was initially funded by,thp Bureav of&ucation for the Handicappedo,:

and more recently by the National Centef for Educational Media and Materials *I-

for the Handicapped, The Career Media for the Handicapped Program is staffed by

David Custer,1411D and Diana Yee, Media Specialists; MarilA Mitthell, Interpretet

Actress; Valerie Weiss, secretary; Kathy Licht and Randy Rom, artists; and a -cu

staff of film editors, media technicians and tpetialized consultants. ThePro--

gram for Deaf Students is further responsible for a segment of the new (June 1,

1974) National Interpreter Training Consortium. Appropriate staff will he. hired

to fulfill the responsibilities of this program.. Regular Staff of St. Paul.TVr,

plus numerous people from the community contribute regularly in important ways

to the total objectives of the Program for Deaf Students.

t4 st .
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VI. (SUPPORTIVE SERVICES

The major thrust of the post-secondary education program for deaf students

at St. Paul TVI is to provide integrated or mainstif.eamPeducation for deaf stu-

dents in an environment that historically served hearing students. 4tegrated

education for deaf students is possible, and highly successful, through the

appropriate blending of an array of supportive services. ,

The bas upportive service's for deaf students at St. Paul TVI include:

1.. AWeparatory Program
2. Counseling Services
3. Job-Placement and Follow-up

4. Interpreting Servick rr

5. Note7taking services
Tutoring _

, 7. Auditory Training
8, Career Media for the Handicapped
9. Extra-curricular Program

Related or spin-off programs that enhance.the over-all effectiveness of

the program for deaf students include:.

1. Interpreter Institutes:
Note: Expanded as'of June 1, 1974 under the National Interpreter

Training Consortium
2. Special short-term workshop.
3. Cormov'tium Approach to Education
4, Community Involvement

The mann6riin which these supportive services are coordinated are illus-

Crated on Chart 2.

The L3re avp:atory,222-o ram

Preparatory Program classes are self-contained classes of deaf students.

Thee Preparatdry Program is offered four times a year. Fall, Winter' and Spring

quarter Preparatory Programs are of twelve weeks duration, and the Summer Prep-

.

aratory Program°iseight weeks in length. Each Preparatory Program quarter

serves a new group of students. Each Preparatory Program class averages 20 plus

students. Therefore *rind one full academic year over 80 new deaf students

'27
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begin their studies as Preparatory Program students at St. Paul TVI. Four

entry times a year permits flexibility in meeting student needs.

Three.certfied.teachers form the nucleus for the Preparatory Program.

-These tea hers are augmented by the Deaf Program Counselors, regular St. Paul

TVI staff a ommunity resources.

The.Prppara ory Program enables students to:

1. adjiast.twSt. Paul TVI
adjust to independent living

. learn to use supportive services
4., continue basic academic preparedness
5. have opportUnity to select major.area,of study with skilled

assistance
6. develop .secure peer group identification

The majority of entering deaf students at St. Paul TVI have begun their

studies as Preparatory students. During the reporting period 420 deaf students

have qen served.* Of this number, 376 students or 89.6% began as Preparatory

students-while 44 students or 10.4% began their studies without benefit of the

Preparatory Program. This latter group of students were able, on an individual

basis, to demonstrate a well-defined training objective, the ability.to cope

in a predominantly hearing environment, and potential for educational success.

The Preparatory Program is designed for five day a week instruction, with

classes meeting six hours a day. All course content is geared towards technical

vocational education concepts. The Preparatory Program Request Sheet is shown

in Chart 3. The courses offered are:

Communications Two communications classes are taught daily. One class

is Communications, Reading and the second class is Communications. English.

The communication classes enables students to identify common problems in

English usage, spelling, punctuation and capitalization. Major emphasis

*This reporting period has be expanded to include those new students 123)
that began their 'studies during the Summer Quarter 1974. This expanded report-
ing period permits a reporting period of five full academic Years.

15

29



P
R
O
G
R
A
M
 
R
E
Q
U
E
S
T

D
E
A
F
 
P
R
E
P
A
R
A
T
O
R
Y
 
P
R
S
G
R
A
M

K
R
E
C
T
I
O
N
S
:

N
A
M
E

P
l
a
c
e
 
a
n
 
(
X
)
 
i
n
 
p
a
r
e
n
t
h
e
s
i
s

i
n
 
f
r
o
n
t
-

o
f
 
c
o
u
r
s
e
s
 
r
e
q
u
e
s
t
e
d
 
f
o
r
 
n
e
x
t
 
q
u
a
r
t
e
r
.

l
a
s
t

f
i
r
s
t

I
n
i
t
i
a
l

S
O
C
I
A
L
 
S
E
C
U
R
I
T
Y
 
N
U
M
B
E
R

.
8
-
0
1
-
1
1
2

V
o
c
a
t
i
o
n
a
l
 
E
x
p
l
o
r
a
t
i
o
n

3
-
9
-
7
-
 
1
0
A

P
e
r
s
o
n
a
l
 
M
a
n
a
g
e
m
e
n
t

-
(

)
 
8
-
0
1
-
1
1
0

A
u
d
i
t
o
r
y
 
T
r
a
i
n
i
n
g

(
)
 
9
-
1
-
4
1
0
A

C
o
m
m
u
n
i
c
a
t
i
o
n
s
 
R
s
a
d
i
n
g
.

)
 
8
 
-
0
1
 
=
i
i
i

M
a
n
u
a
l
 
C
o
m
m
U
n
i
c
a
t
i
o
n
s

(
)
 
9
-
1
-
4
1
1
A

C
o
m
m
u
n
i
c
a
t
i
o
n
s
 
E
n
g
l
i
s
h

8
 
-
O
l
a
l
2

V
o
c
a
t
i
o
n
a
l

P
(

)
 
8
-
0
1
-
1
2
0

A
u
d
i
t
o
r
y
 
T
r
a
i
n
i
n
g

(
)
 
8
-
0
1
-
1
2
1

M
a
n
u
a
l
 
C
o
m
m
u
n
i
c
a
t
i
o
n
s

(
)
 
9
-
3
-
4
1
0
A

M
a
t
h
e
m
a
t
i
c
s

(
)
 
9
-
3
-
4
1
1
A

F
o
r
m
u
l
a
s

(
)
 
9
-
7
-
4
1
1
A

P
e
r
s
o
n
a
l
 
M
a
n
a
g
e
m
e
n
t
 
I
I

9
-
7
-
4
2
0
A

e
r
s
o
n
a
l
 
M
a
n
a
g
e
m
e
n
t

(
)
 
9
1
 
-
4
2
0
A

C
o
m
m
d
n
i
c
a
t
i
o
n
s
 
R
e
a
d
i
n
g

(
)
 
9
-
1
-
4
2
1
A

C
o
m
m
u
n
i
c
a
t
i
o
n
s
 
E
n
g
l
i
s
h

(
)
 
9
-
3
-
4
2
0
A

M
a
t
h
e
m
a
t
i
c
s

(
)
 
9
-
3
-
4
2
1
A

F
o
r
m
u
l
a
s

-

(
)
 
9
-
7
-
4
2
1
A

P
e
r
s
o
n
a
l
 
M
a
n
a
g
e
m
e
n
t
 
I
I

3
.

.

C
r
e
d
i
t
s
'

3 3 3 3 3 3 3 3

8
-
0
1
-
1
3
2

V
o
c
a
t
i
o
n
a
l
 
E
x
p
l
o
r
a
t
i
o
n

3
9
-
7
-
4
3
0
A

e
r
s
o
n
a
l
 
M
a
n
a
g
e
m
e
n
t
.

3
)
 
8
-
0
1
-
1
3
0

'
A
u
d
i
t
o
r
y
 
T
r
a
i
n
i
n
g

t
(

)
 
9
-
1
-
4
3
0
A

C
o
m
m
u
n
i
c
a
t
i
o
n
s
 
R
e
a
d
i
n
g

3
)
 
8
-
0
1
-
1
3
1

M
a
n
u
a
l
 
C
o
m
m
u
n
i
c
a
t
i
o
n
s

(
)
 
9
,
-
1
-
4
3
1
A

C
o
m
m
u
n
i
c
a
t
i
o
n
s
 
E
n
g
l
i
s
h

'
3
,

(
'

)
 
9
-
3
4
3
0
A

M
a
t
h
e
m
a
t
i
c
s
 
-
-
-
-
'

-

(
)
 
9
-
3
-
4
3
1
A

F
o
r
m
u
l
a
s

R
e
v
i
s
e
d
;

-
.
 
D
a
t
e

D
e
a
f
 
P
i
g
p
a
r
a
t
o
r
y
 
P
r
o
g
r
a
m
 
8
-
0
1

u
r
r
i
c
u
l
u
m
'
M
a
n
a
g
e
r

D
i
v
i
s
i
o
n
 
M
a
n
a
g
e
'

o
u
n
s
e
i
O
r



'is placed on enabling students to express themselves clearly and con-

cisely through written, spoken and manual responses. Student require-

ments.include term papers, periodic examinations and individualcontracts.

A notable feature of the communication classes are situational

\ learning experiences; Several examples of situational learning can be

seen in the following ques tions. Each student provides a written response

to these questions-which is followed by group discussion,

10 You are working and you want to see your supervisor about your
vacation plans. Your department has been very busy, but you
want tO take three week's vacation. The company will give you
only two weeks paid vacation. WHAT DO YOU WRITE YOUR SUPER.
VISOR?

.

B. You want to'buy a used 1967 Chevrolet. You, go to your bank and
ask to see the loan officer. You areintrodOced to him and you
give him a note explaining what you-wanL WHAT SHOULD BE WRITTEN
ON THAT'NOTE?

3. You want a credit card from Sears and Roebuck Coo. You go to the
Credit,Dept. and ask'a clerk for one. WHAT DO YOU WRITE?

. You have Just run out afgas on the freewayAate At night,. -You
get a ride to the nearest gaS station. WHAT DO YOU"WRITE TO THE
GAS STATION ATTENDANT?

5. Just before the end of your work day, your boss asks you to work
overtime'for the first time since you started working there. He
wants you'to stay from 4:30 to 900 PM. You 'had =planned to see
a movie at the peafX10 that night, WHAT DO YOU SAY TO HIM?,.

A second notable feature of the communication'classes ire the indivi-

dual learning, contracts. _These contracts,permit'studentsto explorek,

wide varlet/ Of interest arposli, arpl tOdevelOp independentearming:Skills.-

Individual- learning contracts pe'rmit students to undertake im-04th

studies of areasofIndividuaI lifteret These7contractS nave included

1) Making movies of St. Paul TVI and the Program for DeAf Students, 2)

studying various career training objectives, 3) purchase of an automobile,

4) planning of a canoe trip, 5 ) study of Indian Culture, 6) purchase



of a bicycles and 7) juvenile delinquency.

Additional components Hof communication classes include study of
,

eiTioYment apPlicaion foims$,: daily newspapers, idioms and extended exer-

cises on -controlle readers and'tachiAisrpes,

, Mathematics, Mathematics provides students with basic Mathematic4 skills

such As additions subtraCtions.moltiplioations divisionp- fractions nd

decimalss linear measurement anYt their,pralical application, For 'those

studentt'who have mastered these skillss algeWa and trigonometry are

available. rAt all levelss students proceed at their own pace and are

evaluated individuallywhen,they feel they have mastered the subject

iiitter. Additionally; this course offers pre-physics presentations since

more than half of the Regular Pm*grams at TVI require the successful com-

pletion of _acourse in physics for graduation,

- The advep of pocket electronic calculators has added another dimena

'sion to Mathematics". Students utilize these calculators on a routine

basis.

The nation's switch to ,the metric system is reflected in the M h

matics curriculum, Practical applications t IF the metric system a

*Vided routinelY.

~Personal Mona. Personal management elps students identify and

effectively handle practiCal managemgt pr bleMi'in life throUgh units in

banking; housing; budget4ng; credit; Insurance. ..taxes; the law and

legal aid; ,grOdmingo personality and the wise use of leiOre time.. The

'majority of classrOoM time 1.0eVoted to seminars group Aiscdssim

Throughout personal managements as throughout e entire Preparatory

of selfs personal adjuStmont and'interpersonal relations.

Programiconsiderable emphasis is placed on. the development of a ,real istic

undefttanding

18



A notable addition to the personal management course was the addition

of a Health Care Seminar. A unique arrangement evolved with the Health

Educatton Department, of the United Hospitals, St. Paul. The Health Care

Seminar is conducted by a variety of medical and para-medical specialists

from the United Hospitals. Formal presentations followed by discussions

are presented on a vast array of health topics including physiology, basic
0

health needs, nutrition, first aid, birth control, venereal diseases and

chemical dependency. United Hospitals personnel that present these, and

other topics are carefully selected by the Health Education Department.

A primary selection criteria is that presentors have the capability of

utiliiing appropriate vocabulary and media that is applicable for the

deaf learner.

As a result of the cooperative venture between St. Paul TVI and United

Hospitals all deaf students are automatically registered and oriented to

the out-patient clinic of the hospital for individual health care needs.

Vocational.Exploration The majority of entering deaf students have

severely restricted knowledge of career opportunities available to them.

Vocational exploration provides the opportunity for students to obtain

basic information about the forty major courses of study available at

St. Paul TVI, in addition to knowledge about career opportunities avail-

able at other Minnesota post-secondary institutions. This course addresses

such questions as: what kinds of skills and personalities are best

suited to a particular occupation? what kindsof constraints and benefits

does a particular occupation have?
0,

This course, offered by the Program for Deaf Students Counselors,

draws heavily upon the resources of St. Paul TVI, and the community at

large.

19

3 3.



Hands-on involvement, observation of a variety of training areas,

:extensive use of media, role-playing, psycho-drama, guest speakers and

field trips are all an integral part. of Vocational Exploration.

Chart 4 illustrates the course outline for Vocational Exploration.

Formulas The nature of technical vocational education is such that

basic knowledge of mathematical concepts are required for successful

matriculation. It was self-evident during the first year of the Program

for Deaf Students that large numbers of students were having difficulties

in their.studieswdue to the' inability to make practical application of

basic mathematical formulas. A course was initiated-to provide -base

knowledge and practical application of foTulas covering such areas as

1) area and volume of squares, rectangles, triangles and tircles

2) Fahrenheit-Centigrade conversions "and applications to phYsics and

3) square roots.

Auditory Training All incoming students are routinely screened to

determine the need for continuing auditory training. Auditory training

services have been provided by a SpeeO Therapist from the Special

Education Section of the St. Paul City Schools.' The basis of the

screening is a communication survey which'is attached as Appendix A.

Upon completion of the survey the Speech Therapist and individual

stkents make the determination for a need fOr a continuing program

of 'speech therapyiauditOrrtraining.

Manual Coninunications Manual communications as part of the PreparatorY

Program klbs enabled large number of students to improve their over-all

.commuoication-Skill.s Manual communications, or sign language, is also

offered to hearing TVI students, to TVI regular facUlty and-to the commun-

ity',at large, th terms Of the Preparatory Program, Manual, Coriimuhications



CHART IV

VOCATIONAL EXPLORATION OUTLINE

I. General Occupational Inform -tion and Career Choice Process

- Career planning
- Aptitudes, interests, skills
- Developing a career, profile,
- Carder interviews
Writing a job summary
Decisiontcounseling in the career choice

- Using counseling in the career choice

II. Specific Career Information - TVI and Other Training

- How touse the TVI catalog
- Exploration - shop' visits (student)
- Exploration - teadher lectures
-.Identifying training areas (group competition)
- Career tours (question guide)

III. Attitudes - Success in School and on the Job

Work efficiency task
"Rumor Mill".

- Prejudice - How it can work for deaf people an
against them

- Do's and don't's for training and jobs,
- Student record (transcripts, letters of referende)
- Promotion on the job
- "I want a raise" - How to ask the right questions
- Student - Interpreter - Teacher, defining the roles

IV. Job Sdeking'

Opportunities

- Job leads
"You'irl hired" The hiring process
InterView skills

- 'Applications
- Preparing the resume
- Job seeking strategies

A



S'an optional course. The Program for Deaf Students serves Students

from a wide geographical bases, and students With widely varying edu-

cational backgrounds. This course has proven to be of value to stu-

dents who have been labeled as "oral failures" and who 'otherwise lack

-P single satisfactory communication channel.

Beginning with the Fall Quartero 1969 andconti.nuing through the Summer

Warter9 1974D there have been twenty (20) Preparatory classes of Deaf Students

at. Sto PaUl-JVI. Each class has been Unique.. Pictures of theSe twenty

claSsas line the Walls of the Program for.Deaf Students, These' group pictures

are a sOurce of pride for the students and serve as a timely' practical resource

for "who's Oho" among the deaf studenti.

The Junior National Association of the Deaf camp is. located on Swan tate-

flear-Pengilly0 Minnesota in the northerm part of the 'state*: The cloteness'of
,/

this camp to St. Paul TVI has made4t possible for the Sumer Quarter Prepara-

tory Students to have a camping-learning experience. In addition to sumer

experfenceso Preparatory students have used the campus a recreational facility

throughout other times of the year.

Preparatory Students are quickly assimilated into the activities, of

er

St. Paul TVI and the.community. The TVID Club is a club for all deaf students

at St. Paul TVI, The TVID Club 'engages in a variety of fund-raising activities

recreational activities and drama events. PreparatorY students field 'their

own athletic teams. The football (flag) prowess of the "Deaf Preps" is well

known at St. Paul TVI. Deaf'Preps have won the all-school championship and

have been runner-ups on several occasions.,

The Preparatory PrOgram is a valuable. transitional program-for students

providing,a meaningful bridge between. secondary educational programs and.

St4t6sras a '.'regular" Post-secondary student. This bridge 1SAfUrther strengthened:

1



by the use of mini-curricula. As noted, one of the goals of the PreparatorY

program is to enable students to select a major area of study. Once that area

of study is selected, students are provided mint-curricula which are in essence

readineSs cirricula-fOrthe new major area of study.'

Preparatory ProOraM.students clearly inditate the value of the Preparatory

PrOgraM through written evaluation. The form used for this purpose is attached

!as Appendix 11. The istsilnificant indicators of tbsvalue''of the Preparatory

PrograM.are the indtVidual growth oftWstudents and the success that students

enjoy as regular studentsb secure in th$1r knowledge they_can"c pete In A hear-
.

in Pnvironment.,

-"The Regular. _Program"

The terMs,Aregular program" or t 'Major aria students" are in-house terms .

used tO'differentiate Preparatory Program.studentSfroM those students whii

I I

were directentry students, into regular programs at t. Paul TV!, and those

students. Who haVe completed the Preparatory Program and,are in, regular pro-

orams of study at St. PauTIVI. The regular TVI prograOs permit mainstream,

education; deaf students attending classes with hearing students.

The differentiation betweenrPreparatery Program students and regular

program and/Or major area students-is made at this pointfer emphasis of the

remaining supportive services and the impact of theseservices on regular

students.

-Counseling

Counseling and counselors are defined 4n a variety-of ways, frequently

AS a result of the setting in which counseling takes place. The two counselors

Program-for Deaf Students atSt. Paul TVI perform in a variety of ways.

There are a minimum of five major areas of counselor responsibilitY in the
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Program which include: educational counseling', vocational counseling, Personal-

sociil counseling, placement and follow-up services and.administrative duties.

Educational counseling includes helping students plan appropriate programs

pf studies in which they -can do rewarding and satisfying work. Counselors a

provide inzdepth information regarding various types of educational opportunities

both with St. Paul TVI and at other post-secondary programs available within

the community. Educationa) counseling includes helping the student find ap-

propriate resources such as tutorial assistance when academic difficulties,

are encountered.. '

Vocational counseling assists students in developing a better understanding

of the world of work; and the skills, abilities and training necessary for

success in various occupationi: Students are assisted in understanding their

interests and aptitudes through communication with the counselor. Colinseling

sessions include the sharing of data obtained from instruments such as the

Wechsler Adult Intelligence $cale (WAIS) verbal and performance test scores,

the General Aptitude Test Battery (GATE) of the State EmplOyment Service as

well as other reading and math aptitude tests. Vocational exploration through

hands-on experiences and observation is provided in the major areas of study

at St. Paul TVI, in neighboring post-secondary institutions, and in the

:community at large.

,Personal-social counseling focUses on indepehdent living skills, adjust-

ment to technical vocational education, adjustment to 'a predominantly hearing

educational environment, and understanding of job demands such as punctuality

getting along.with others, and producing appropriatequantity and quality of

vJOrk. The goals of personal-social counseling also include development and

use of appropriate community agenciel such as adequate_medical social and
6

psychological services to serve the total needs of deaf students.

?4
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Placement is a critical supportive service in the St. Paul VI program to

assure the student adequate employment after training. Follow-up comes in

sequence to assure continued job success and provide further alternatives for

greater levels of job mobility and satisfaction. Placement and follow-m

assistance is given to students remaining in the immediate metropolitan area.

Students who return'to their home area are assisted by follow-up contacts( with

local vocational services to assure continuing adequate job placement assis-

tance as needed. Graduates of,the TVI Program for Deaf Students are given

help in making out resumes and are taught the fundamentals-of job seeking in

classroom and counseling sessions,

Administrative duties for program counselors include admission of students

and class placement of students within the regulae areas of study at St. Paul

tr-4,
TVI liaison with vocational rehabilitation agencies inciuding assurance of

financial support. Other administrative duties are stud" housing, Program

newsletter and involvement in community activities.

Program Counselors, Redden and Duggan, have provided 4-further descrip-
r ' .

tion of counseling activities in an ankle entitled, "The Role of the Counse-

lors in an Integrated Technical - Vocational Program for Deaf Students°, Deafness*

Appgal,MplumeIrI, Professional Rehabilitation Workers with the Adult Deaf,

)97,30 Silver Spring, Maryland°.

Each incoming student is assigned to.a counselor. This assignment. takes

place on the first day of'a new quarter. Counselors Reddan,and Duggan are

responsible for specific major areas of study'within-Sto Paul TVIO Should

student "A" be assigned to Counselor Reddad as a Preparatory student, and then

select a_ major area of study that Counselor Duggan is responsible for then

student "A" will be reassigned to. Counselor Duggan. In select cases, student

"A" may continue with Counselor Redden for personal-social counseling, yet

25
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work with Counselor Duggan for educational considerations.

Student programming is a major and critical activity. It Is essential

that students are placed in classes and major areas of study where success is

a reasonable expectation. Successful student programming oclurs'when the

counselors are wily cognizant of a student's abilities and the individual,

course requirements of a given major area of study. For example, certain

students are best served by being "crass-registered" students* i.e., enrolling

in ,regular courses of study taught by regular TVI faculty,,and enroll 00 with

4 41'

Preparatory instructors for related course work for full credit. Stuvent,

programming it most frequentlya complex task. -Some of the activities that

comprise student programming are:

1. Ahist Preparatory teachers in, the planning of Preparatory Oast
schedules for each quarter.

2 Enroll Preparatory deaf students in day or evening extension
classes for purposes of career exploration. .-

3. Participate in staffings with Preparatory teachers to discuss
student progress and` recommendations for regular training.

4. Scheduling regular deaf .students in appropriate classes.

5. Assisting the head Intel-pi-Pi-Pr prepare interpreter schedules
for regular deaf students, exploration activities of Prep,
students and night extension students. .

4.

6. Work with program coordinators on over-all 'program changes
which would benefit deaf students. This might mean the support
of the establishment of a new training area. -

4 .

'Consult with regular instructors on student progress and
Problems and modiffcation of course curriculum and livery.
where indicated.

8. Meet with interpreters to discuss student prdgress, tpe
problems, and recommendations interpreters might have re-

_ garding student programs.

The scope of counseling 'activities, in addition to those already dis-

cussed,can.be viewed in, the fdllow4ng listing:

(ts
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1. Provide program information to deaf people and possible referral

agencies by:

Lectur'es, slide presentations, movieS Presented to parent groups.
rehabilitation organizations (e.g. PRWAD). students and staff of

schools serving deaf students.

- Editing program Newsletter which is sent to a lame number of

schools, agencies, deaf organizations, throughout the country.

- Answering inquiries which 'come in by mail and telephone from all

regions of the United States and other countries.

Assist in the development of mediated career program Presentations.

lne of the counselors wrote the script for the fiIm0 "After High

School, What?" which depicts the life-style of deaf students at

St. Pau; TVI.,

Collect and review applications of deaf students who wish to enroll
in the program.-- Starting dates are assigned to new students accord

in! to their interest and space' available in:the !rep. Program.

Arrange for initial housing of incoming new deaf students

Assist deaf students in their adjustment to housing, independent

living and the new community by:

maintaining contact with landlords and housing directors and

helping them better understand the probleMs which Young, in-'

experienced and uninformedtenants and residents, which many

ofour deaf students tend to be. Ohe counselor serves as a

member of the Board-of Directors of one of the private girls

residences with a large Population of TVI deaf students o.

- Coordinating need medical services which are provided by the

TVI school nurse and the United Hospitals Inc. of St. Paul.

to

- Providing information-and coordinating involvement of\deaf

students in social-recreational activities offered by TVI and

the community at large.

- Working with community and private agencies offering services

to deaf students (Health Dept., Police, Insurance Companies,

Small Claims Court, Employment Service).

Maintain placement and follow-up reports and other program information.

Being involved in counseling services offered to the. total TVI

student body. Examples of these are:

Financial Aids Office for the' entire shcool student body.



it

. A
.

- Counseling responsibilities for an entire training area in the
day school (including both hearing and deaf students).

. 1
,

Extension school registratiOn and counSeling.
.

Admissiops interviewing and counseling for ,day school programs.

Participation'in employer and'student recognitfon eVents.
fi

'his involveMent is related tithe Philesophy.that the success of
the Program for Deaf Studentstts`related td the contributions that
the deaf students and progrem'staff can Hoke to the institution
at large.

Maintain contact with nno other referring agencies and agencies
Providing services to the deaf students.

Coordinate financial support given to the student and providing
recommendations or increasing or decrees* supports when necessary.

Con,sult with agencies.concerning imPortant studeht decisions in
areas of training and-independent living.

.

- Provide regular progress reports on deaf students.

. Make recommendations for students training plan following the
Preparatory Program. If the student decides not to continue
training, recommendations for other alternatives (employment,
rehabilitation facilities) are,made.

Initiate placement'activities for students not seeking work in
the Minneapolis-St. Paul area.

. Maintain contact with parents of deaf students, informing them of
training recommendations, school progress; independent living
adjustment,.and other fmportant student information.

Develop supportive services within TVI and in the community which
will assist deaf studentsLin their over-all school and community
adjustment. Examples of these services include psychiatric treat-
mentolegal aid and employment services.-

y

111sinkAtal'

In 19690 interpreters in post-secondary education were just beginning,

to, emerge.

at.St. Paul :TVI interpreterS had beCoMe the cornerstone. the
vital link, in making possible mainstream education for deaf students.
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The development and growth of the educational interpreter since 1969 has

been significant. in 1969 there were no formal interpreter training programs.

Interpreters were recruited from the local community and tended to be hearing

Children of deaf parents. The pool of qualified interpreters was severely

restricted.

Post-secondary programs for deaf Students-brought increased visibility

to Deafness. Increased visfbility brought a heightened awareness of Deafness

on `the part of hearing per$ons. Hearing persons; in large nulObers; demanded

first sign language claSseS, and then interpreter training programs

St.0 P401 TVI responded to this public demand and initiated-,asix week

summer Interpreter Institute.in1972. The Interpreter InstitatqWaS:repeated

in 1973 and 1974. There have been 88 graduates friltintge Interprei0;inatitutes::

The demand for interpreter training vas and is; a nationalletand.

Accordingly, the Office of. Deafness and CoMmunicative Disordert-0::the Rehab-.
;42 r

\itation Services Administration established as top priority farkfi:Ve year

period beginning in 1974; the need to increase the number andgieTttl, of 'inter--

'preters serving the-'.06af-Community. In response to this priority0Hpix edu-

cational institutions across the country joined together to fOrorthe National

Interpreter Training-Consortium (N.I.T.C.). St. Paul TVI is One of, the insti-

tutions. The additional five institutions area New York University; Gallaudet

College, University of Tennessee; University of Arizona and California State

Univer4rity at Horthridge. The prospects of the are indeed exciting.

The stoner Interpreter Institutes have been the Major teurCejOr-inter-

preters:at St, Paul TVI. For example; dUring the 1973-74 academic Year sixteen

interpreters were employed. Of thiS number; thirteen interpreters were grad-

uates of a summer Interpreter Institute.

Interpreter Institutesat St. Raul TVI will continue as a Part of the

29'
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Se. ?aul TVI will' continue to hire from Interpreter Institutes. 'moor-

tautly, St, Paul 4./111 have increased capacity to provide Interpreter training

for a multi-state area in OolleboratiOn with other meMbers of the N.LT.C.

, For this five year reporting Period St. Paul TVI employed one Chief Inter-

preter on a contract basis, with all other 'interpreters employed on art hourly

basis. As new funding patterns emerge for the 1974-75 'academic year, and

future years, payroll-changes will be sought for hourly interpreters..

The value of Oterpreters can be viewed in part by the numberof interpret.

log lloar5Ah relation to the total number of students preparatory and regular,

served during the Fall Quarters since 1969. This relationship is shown in the

following C. hart.

CHART V Interpreting Nours Fall-Quarters 1969-1973
In 'relation to total timber of students

Year No'. of No. of Total Nb. "No. of . Interpreting
Preparatory Regular of students Interpreters hours
Students Students

9
1970
1971'

'11972.

1973'

*Includes part-time interpreters for the month of September

puring the, full 1973774 academic year, approximately 20,000 interpreting' hours

were provided.

Deaf stuentS at St.. Paul TVI present a wide anerVarleif-range:of academie
,

abilities and:,matriculate in ''a wide.variety of, training: areas, ::These two'

,factorS dictate, that 'the duties of the Interpreter: 41s0 :vary widely.

.29 45 74 10 3391
32, 53 85 , 15 432$

78 99 19 *
, .5697

26. 73' 99 19 * 5860..

Interpreting duties include combinations of the following tasks4

1. Five to six hours per day fnterpreting. These hours may or. May not
be full hours. In shop/lab areas' interpreting may range from a few
minutes per hour to a full hour.

Developing mini-curricula .which
, are. "readiness curricula" -for Prep-,

amatory studentS. For example, developing readiness curricula for
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Preparatory students who will enter regular areas of training the

following quarter. Selected Interpreters teach the mini-curricula to

Preparatory students under supervision of Preparatory teachers.

3. Interpreters are expected to rotate as neede d on a quarterly basis

to increasingly more difficult interpreting assignments,

4. Interpreters assist in leading visitors on tours of St. Paul TVI.

5. Interpreting for student activities including Student Union activities,

assembly programs, blood drives and doptions, etc.

6. Interpreting for regualr students on field trips.

7. Interpreting for job interviews.

8,, Interpreting on the job for students who have graduated.

9. Compiling regular area curriculum and vocabulary lists. These are

used by the Interpreters for preparing for interpreting and also

used by Preparatory Instructors in maintaining current curriculum.

10. 'In- service training including studying -and updating sign language

Vodebulary.. This training involves use of a variety of media* in-

cluding video tape equipment. Formal, classes are held by the Chief

Interpreter and outside specialists.

,11. Selected office duties, including gathering of research data, main-

taining absentee lists, collating sign language books, etc.

In addition to these tasks, St. Paul TVI Interpreters have assumed other

major responsibilities. For example:

-Interpreter Sandy Gedde has:been the assistant Instructor in the

summer Interpreter. Institute.

Interpreter Mary Aeyer Shie led the TVID Drama Group durT the

1972-73 academic year.

... Interpreter Linda Lesar led the TVID Drama Group during the 1973-74

academic year.

Interpreter Susan Morgan has published an article entitled "Interpreting

as an Interpreter sees it", Journal of Rehabilitation of the Deaf,

Vol. 7, Mo. 3 January1974,75770gilTOT-RaW1115I15757517With
the Adult Deaf, Silver Spring, Maryland.

Interpreter Jann Harris has developed a position paper entitled

"Educational Interpreting: Training and Certification".

Interpreter Susan Morgan was a participant in the University of

Illinois research program on Interpreting.
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oqo Inte'rpreter Karen Guide provided interpreting service for a deaf
consortium studentl,at Pipestone Minnesota, 196 miles from St. Paul
TVI; and was featured on local television.

Vt)

... Interpreters Sandp.Gedde, Linda Lesar and Susan Morgan provided

000

interpreting services at the 1974

Interpreter Jackie Anderson edits
Students Uewslefter;

Inte
Vork
as a

0 00

000

000

COSI) Forum on Careers, Denver, Colo.

,the St. Paul TVI Program for Deaf

preter Susan Morgen played a
4

key role in the St., Paul TVI's
hop: on: Health Care Delivery Services. for Deaf People
member of, the Planning Committee.

Interpreters Linda Lesar, Jackie Anderion Jeanne Maietta and Sandy
Gedde have formed the TVI Interpresingers group.

TVI Interpreters are active members, including office holders of the
Minnesota Registry of:Interpreters for the Deaf.

TVI IntePreters teach sign classes throughout the community. A
partial listing of classes include Adult Education classes, High
School classes, Audiologists at the University of Minnesota, Special
Education classes at the University of Minnesota, parent classes,
classes In industry.where deaf persons are employed and College
Interim study

TVI Interpreters participate in research acti illes at theliniver-
sIty of Minnesota.

... TVI nterpreters provide community interpreting, for the Govermircs
Comm ssion on Employment of the Handicapped, special workshopS and
bangLets.

TVI Interpreters provide services in medical and legal settings.-

This listing is but a sample of the varied activities that At. Paul TVI-
2

Interpreters have becomeAfinvolved:04,
m

The educational and work experience bee' grow of St. Paul TVI's Inter-

preters- varied. Of the sixteen,Interpreters employed during the 1973-74

academic -years sisf-Were college graduates, five had completed two years of

postsecondary training, twos had completed one year of poSt-secondary training,.

and, three were high school graduates' NTA-experfences varied widely including

legal secretary. occupational therapist; secretarial work, food service, retail

merChandising, cOsmetology, teacher's aid., supervisor in deaf residential

a



school dormitory, bookkeeping; parish worker and child care worker. These

varying backgrounds blend well together to form a cohesive staff that serves

deaf students well.

The educational interpreter, well,trained and qualified is essential to

the success of Post-secondary education programs for deaf students. St. Pail

TVI is committed to a continuing effort to provide the'highest possible quality

level of educational interpreting.

Note- taking,A Tutoring y-idAuditory Training

Note-taking services are an on-going educational service for deaf Students.

Heaving students volunteer to be note-takers under guidance of the Interpreters
'

_who in turn report back to Preparatory Instructors and Counselors. Note-takers

use a special notebook that features self-carbon paper in a notebook that has

a "third" cover to regulate the number of carbons.

Tutoring for deaf students is provided by Preparatory Instructors, regular

faculty, Interpreters, and outstanding hearing students. Tutoring is provided

for all deaf students as needed. Interpreters maintain weekly log sheets on

all regular deaf students. Log sheets provide a formal means of insuring stu-

dents needs are met.

Auditory training is provided for students on a regular basis. All new

students are automatically screened and complete a communication survey. All

students requesting continuing auditory training receive this service. The

services-pf a Speech Therapist have been made available through the Special

Education Section of the St. Paul Public Schools.

Extra-curricular activities

Deirstudents profit from post-secondary training in skill acquisition

areas. Deaf students also profit from a wide variety of extra-curricular
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ttivities. The Deaf Prep4ratory Flag Football team has won the all-school

chamPlonsh1P. . Deaf students have won the all-school chess championship. Deaf

students from St. Paul .TVI participate in local 0 regional and national athletic

events. Deaf students frOm St. Paul TVI participated in the 1973 Deaf Olympics

at a1mo, Sweden Winning Olympic medals in swimming wrestling, and basketball..

The,TVI Deaf Drama group is a sought after enteetainment group performing

thrpughoUt IlinneSota at colleges, universities, publ4c sch6o1s0 banquets and
,

Variety business social and professional organizatiOn meetings. Ip addition

.6af' students are active_ in a wide variety of additional .activities includtpg,

cross country and doOn.hill skiing horseback riding, skeet-shooting,-canoeing

to name a few. The apprOpriate blending of postsecondary training and extra-
.-

curricular activities combine to, provide deaf studentS a well balanced edu-'

cational experience.



VII. RELATED PROGRAMS

Career Media for the Handicapped

St. Paul TVI maintains a program of Career Media for the Handicapped.

This program was made possible under Contract OCE-0-71-4673-(613) with Media

Services and Captioned Filing', Burea4 of Education for the Handicapped, United

States Office of Education. This program was funded by Media Services and

Captioned Films from June 299 1971 - February 289 1974. Effective March 1,

1974 guidance and funding has been received from the National Center for

Educational Media and Material for the Handicapped, Ohio State University.

The Media Program is developing and promoting vocational education media

that will lead to adequate career selections career training and job op-

portunities for handicapped people. The Program is developing Media that will

be suitable for teachers and counselors of,handicapped children and adults,

the families of handicapped children and adults and handicapped persons them-

selves. The Program has developed validated career counseling packageS#

entitled Vocational Exploration Packages (VEP's) and training

1

ackages en-
..

titled Readiness Curriculum Packages (RCP's). Functional langUage instruction

is a part of these packages. Materials developed to date haveleen for Mach-
u

ine Tool Processes. The second series of packages will be fot4eneral Office

Practices. The VEP's and the RCP's incorporate the following features:

1. Exportable: packages are totally self-contained and designed to
be shipped directly to the consumer.

2. Programmed Learning: packaggs feature adaptation to Project Life -

Hardware. The student/client user is forted to make learning/
educational choices.

4

"Hands-on" learning: the literature indicated "hands-on" exper-
iences enhances learning for the handicapped student. The pack-

ages provide actual hands-on experiences.
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Four-way Simultaneous Communication: the literature has not demon-
strated one single effective communication method fpr all handl-
cKpped students. These packages present four-way simultaneous
communication methods including: 1) sound, 2) total "word for
word" captioning plus high-light captioning, 31 opportunities
for lip-reading and 4) sign languane and finger-spelling. The
total communication format can only be accomplished by motion.
Thus all proorammed materials in 'the final form are designed f
motion picture projector. This projector is compatible with
Project Life Hardware.

The Media Program, while maintaining its ,own staff,-interacts daily with

deaf students, the Program for Deaf Students Staff, the regular St. Paul TVI

staff and the student body, and the - community at large. All media packages

that are developed .and produced will be available for national.distributIon.

Short-term Workshops

A number of short-term workshops were held during the reporting period.

One example is a workshop entitled "Improving Health Care Delivery for Deaf

People". This workshop was sponsored by the Minnesota Department of Public

Welfare, the Minnesota Division of Vocational Rehabilitation, the Minnesota

Regional Hearing Center, the Minnesota Registry of Interpreters for the Deaf,

the Deaf Community, United Hospitals, the Veteran's Administration, and St. Paul

TVI.

This workshop attracted in excess of 250 persons from the Health. Care

Field and from the various specialized areas of Deafness.

Features of the workshop included psycho-dramas directed by Mel And Sharon

C4rter, Teachers of the Deaf, Morth Carolina, illustrating the reality and the

ideal *of deaf persons seeking medical care; the Health Delivery Systems looks

at the Deaf Person by Dr. Michael PaparellaMiversity of Minneseta Medical

School; the,Interpreter looks at'the Deaf Person in the Health Care Delivery

System by tiro Lottie Reikehof, Sallaudet College.; and the Deaf Person looks

thejlealth Care Delivery System by Bernard Bragg, national Theater of the
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Deaf. Additlonal features included discussion group ac'ivity and mini-workshops.

The objectives of the workshop were:

1. To stimulate the awareness of the health care delivery system to
the needs of deaf people.

To encourage the deaf person in his right to ask that his special
needs be met in the health care setting.

3. To raise responsible interest in meeting the needs of the deaf by
decision-makers in health care delivery.

4. To encourage medical interpreting.at an important adjunct to health
care delivery for the deaf.

Consortium Approach to Education

Deaf students have responded positively to the post-secondary educational

opportunities provided for them at St. Paul TVI. Since September,19690 selected

deaf students have completed the Preparatory. Program at St. Paul TVI0 and have

successfully matriculated. at training programs as "satellite students", or con.?

sortium students. These students have been enrolled in courses not currently

available at St. Paul TVI including Optical Technology, Dental Technology,

Landscape Technology and Upholstery. The success of these students argued

that St. Paul TVI formalize the Consortium approach thus making an "unlimited"

number of post-secondary education'options available to deaf students.

Within the St. Paul-Minneapolis metropolitan area there are numerous

excellent rehabilitation facilities, six additional area technical vocational

institutes, six community colleges, numerous four year colleges and the Uni-

versity of Minnesota. Many of these institutes have expressed a desire and com-

mitmeht to cooperate with St. Paul TVI in providing expanded post-secondary

educationopportunities for deaf people.

St. Paul7TVI is a natural and logical ivittitution for serving as a hub

or center for a consortium approach. St. Paul TVI has develo d an expertise

in serving deaf students, has qualified manpower and the reso roes to train

additional manpower as needed.
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The consortium approach in its simplest form permits deaf students eligible

for post - secondary education to begin their studies as Preparatory Students. As

sitable educat'onal training objectives emerge during the Prepaiatory Program,

students are eli ible to choose from the 40 choices available directly at St. Paul

TVI, or frdi the hundreds of choices available at other metropolitan area tech-
,'

nical vocational institutes, community colleges, colleges and universities. \Sel-

ected students profit frbm rehabilitation facilities receiving personal-social

adjustment services, extensive psychologteal services and vocational diagnosis a's

appropriate. St. Paul TVI provides special supportive sehices'at any of these

facilities by use of appropriate satellite staff. This special staff includes

counseling, interpreting, tutoring, auditory tvining and note-taking.

Community Involvement

4ommunity involvement has evolved in numerous ways. .0f note is the ex-

cellent cooperative program providing health education,,and health care with the

United Hospitals of St. Paul. United Hospital personnel teach a health educe-

tion course to deaf students at St. Paul TVI on # weekly basis. Those health

care needs that cannot be met by the TVI nursing staff are managed at United'

Hospitals. Mention has already been made of TVI °s Deaf Drama group performing

thrOunhout the State. TVI Program for Deaf Students staff are actively involved

as instructors throughout the metropolitan area. Staff member0A serve on a variety

of Boards of community agencies, and are,involved in a variety of state, regional

and national activities including the national Association of the Deaf, the

*Council of (!rganizations Serving the Deaf, the Professional Rehabilitation Workers

with Adult Peaf, the Rational Fraternal Society"of the Deaf the state and n4ion-

al Registry of Interpreters nf the Deaf and the Conference of Executives of Amer

ican Schools for the nee.
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THE STUDENTS

The Program for Deaf StudentSat St. Paul TVI opened its doors ito forty

deaf students in September, 1969. It is interesting to note that the first

forty students all learned of St, Paul TVI's Program for Deaf Students through

the "deaf grape-vine", since fpg Program brochures were available until Oct.91969.

Throughout the five year reporting period, 420 deaf students from thirty
N

states, the District of Columbia and Canada have matriculated at St. Paul TVI.

The .rate of student application at St. Paul TVI has increased annually.

The rate of application for the 1974 75 academic year.is substantially higher

than for any preceeding year. The increasing.rate oT student applicants is

significant in view of the growth of post-secondary educatiOn programs for

deaf students. In 19699 there were less than ten'post-secondary pro rams

for deaf students throughowethe United States? In 19749 there are at least,

46 post-secondary programs for dearstudents.

Admissions

Admissions criteria are an essential ingredient for any post-secondary

education program. The needs of the population to be served must be,well

identified. The host facility must offer an array of tratping areas that best

meet these needs. Within the host facc4KAre must be appropriate and

sufficient supportive services .to maximize the needs of the population to be

served, and to blend these needs into the array of/training areas available.

The nature of technical vocational education is well suited to meet

needs of large numbers of deaf students. Technical vocational education can,

challenge students who are, gifted academically, students who have demonstrated

average academiC competency, and students for whom academic education has been

a difficult process/ A more detailed description of the suitability of tech-
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ArCil vocational education for deaf students can be found in two separate

articles; "Technical Vocational Education of the Deaf ... 1915", Robert l.

Lauritsen, Deafness Annuali. Volume III Professional Rehabilitation Workers

with the Adult Deaf, Inc., Silver.Spring Maryland, and "Technical Vocational

Education of the Deaf ... 1974", Robert Rt Lauritsen, Deafness Annual, Volume IV,

RVOlessional Rehabilitation Workers with the Adult Deaf, loc., Silver SpriM,

Itryland.

Every attempt has been made at St. Paul TVI to "screen in" deaf students.

The under-lying philosophy at St. Paul TVI is that students are eligible

for acceptance if they have hearing losses which restrict their opportunities

2
for success in regular post-secondary education programs without at least one

of the supportive services available. This basic philosophy places the basic

admission criteria on the person as he/she functions with a hearing loss. It

is highly desirable that'an individual be eligible for vocational rehabifita-

tion in their respective sfates.

Graduation from high school is preferred. If graduation from high school

has not occured it is then desirable that the individual has been out of high

sehool for at least one year. The rationale for this policiOs to encourage

all prospective students to complete their high school education. Those.in-

dividuals whd have not been able to complete a high school program are encouraged

to complete an application for admissions. These individuals pceive the

same attention as all applicants, i.e.: their applications are considered indi-

vidually. ,During the reporting period, 16 students were admitted that had Apt

graduated f umfligh.school. These students, whenever possible, are encouraged

to complete .the GED examination process. In several instances, the secondary

school laSt attended by the student has been encouraged to issue the high school

diploma upon the student successful .completion of a post-secondary. course
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Every attempt is made to program individual students.for asuccesiful

post-secondary education experience. Each 'application is-examined carefully

of.the training programs at St. Paul TVI0 or at a training program

available through "the consortium approach practiced, it St. Paul TVT.

The admissions process involves collecting information in five major aretts.

These areas are:

1. High school achievement in both academic'and vocational classes.

2. 'Aptitudes and interests as" measured by valid tests and/or documented

statements by forMer instructors, and by referring counselors.

. Personal-social strengths and needs whict. are documented in counselor

reports and 1 ters of response.

4. Work skills as evidenced in actual work situations.

S. Communication skills.

Every attempt is made to discover positive inforMation,in these areas the:.

indicate potential for success in post-secondary education.

In some instances, St. Paul TVI has been requested to accept students

because of personal-social needs. For example, a student who has'1.or communi=

cation skills might improve his manual communication skill's through exposure

to h total-communication environment and might, in the process, become better

adjusted socially and vocationally. Even in such cases an effort is made to

iiolate a viable training goal, since the student fill usually not be satisfied

unless they fit into the mainstream of the program, namely occupational skill

training.

St. Paul TVI\has consistently accepted applicants whoa on the basis of

4

admissions data, were,Considered high risk students. These students' applica-

tion data revealed significant problems in combination of the five areas

listed above. Sixty-six students were acOlpt d with the notation of ,high

risk. Of this number, 37 students completed training objectives, 8 are in
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.training programs making satisfactory progresS and 27 were unable" to complete

their training objective. Stating this another way, of 420 students accepted

during the reporting Period, 66 lor 15.7" were identified as high risk stu-

dents. Of this number, 39 studentso or 59 dither successfully completed a

training objective or are making satisfactory progress towards completion of

the training objective.

The rate of non-acceptance has dropped significantly during the reporting

period. During the first three years of the program, there were 93 applications

that were not accepted because of what appeared to be extremely high risk

status of the applicants. For the last two years of the reporting period, the

total number of non-acceptance dropped to four per year for total of eight

non-acceptances. Over 160 applications have been processed for the 1974-75

academic year. Of this number, 4 have not been accepted, a non-acceptance

rate of 2.5%. Stating Phis positively, 97.5%"of all applicants can be expected

to be admitted to the Program for Deaf Students.

There appear to be four major reasons for the current high acceptance, 1

rate. They area

`1. A stable staff at,St. Paul, TVI. Stable staff with the ingredients
of maturity and experience in technical-vocational education yields
a high rate of confidence to deal adequately with a wide range of
students.

Increased enrollment. From a beginning of 40 students in 19694 St.
Paul TVI in the 1973-74 academic year served 167 students.

3. Referring counselors and agencies make appropriate referrals.

4.. Development of a wider range of training-options., St. Paul TV!
remains responsive to actual employment needs of the ComMunitYp
New trainingiOrograms have .been added.,St. Paul TVi_practices the
'consortium,a0proach, thus. opening up numerous additional training
areas.

Students who are not acCepted do have recourse. They may re-apply' at
.

alater date. In a number of instances non-accepted students. were strongly:
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encouraged to demonstrate stability in employment frir a specified period

of time, usually 6-12 months', and then reapply. This procedure has proven

extremely successful in a number of instances. All non-accepted applicants

and their referring counselors are encou4ged to contact 'St. Paul TVI should

they wish to discuss any aspect, of the application. Acceptance matcome at

this point. In these instances, students often are noted as high risk stuc.

dents, but, because of the nature of the acceptan6e process, the Student

has a hatter understanding of tie need for hard work -once in the Program for

Deaf Students.

Students :pre accepted 'for,four different starting times (Falli, Winters

Sprifiand Sumer Quarters), An, attempt is made to accept students at the

most advantageous time. Since some training reas start only, once annually,

usually in the Fall, it isImportant to time their preparatory quarter so

that theY.wilf have a continuous training program. This would mean, for

example, that "a .student interested in Auto MechanicS',.stoting.in June, might

be best served by a Spring Preparatory Program.

Since students are conditioned to start school in the fall with a summer-

break-fail admissions have the best acceptance rate. Students accepteefor-

later, starts (December, March), are more apt to seek other training programs

or employment. Once the student finds employment, he/she may decide to stay

on the ,job and not come to school.

Success of recruitment and admissions seems to be related to the existence

of well-informed contact people in schools and Vocational Rehabilitation

agencies, With turnover of these key people, the referral. process is noticeably

affected. However, the reputation of the program .which is largely spread by

TVI students to their respective schools, has insured a steady flow of aPPlioa-
,

dons.
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AdmissiePs is a Yeai around:, daily.activity.. The flexibility and resi;on-

SiveneSs Of technical vocational education is ideal for large numbers of deaf

persons.

Demographic Data

Students are the main focus of all activities. The supportive services

enumerated make it ,possible for deaf 'students to achieve success in a-post,'

secondary education institute normally serving hearing students.

During the reporting period 11.20 deaf students matriculated at St. Paul

TVIO Following is basic demographic data on the students.

CHART VI

TOTAL: 30 (STATES

States
tigaa
Connecticut
Dist. of Columbia
Florida

Illinois
Indiana
Iowa

Kansas

Kentucky
Maryland
Massachusetts
Mfohigan

Minnesota
Mtssouri
,Montana

Nehraska

HOME STATES

DISTRICT OF COLUMBIA:, CANADA

Total
Tr--
7

4

2

43
8

32

10

5'

10

10

116
8

7

States
New. Hampshire

New Jersey
New York
North Carolina

North Dakota'
hio

klahoma
Pennsylvania

Rhode Island
South Carolina
South Dakota
Vermont

Virginia
West Virginia
Wisconsin
Wyoming

TOTAL STUDENTS:

Total

4.

16
-1

13
3

2

11

2

1

17
1

3.

50

1

420



CHART VII,

STUDENTS SERVED BY QUARTER

itiapaidents itejuimisulaq
ral 1 .1969

41-in ter 1969-70
'Spring MO
-Stoner 71994-

Fat 1970
...-Winter 1970-7
'Spring .1971-
StrAner 1971

c''

25.
17
17-
'12

29
16
19
14

15
31

`34
'14

45
64
60
28

F101,1971 32 53
inter' 19714,2 18' 69

'Spring :7972 17 76
23 36-Stomter 1972*

Fall 1972 21 78
Rinter 1972 7 19 80
Spring 1973 21 79
Sumer 1973 23. - 36,

F411 1973 26 73
Vinter- 197344 24 83
Spring 1974 20. 71
Sumer _1974 23 52

CHART VIII

f4ALE7FEMALE RATIO OF STUDENTS

Female 175
Nate 245

475

Total Students

40
48
51
26

CHART IX

EDUCATIONAL BACKGROUND

Residential 302
Day/Integrated 102
Non Graduates 16

45

59

74
80
79
42

85
87
93.
59

99
99

100
59

99
107

91'
75



CHART X

AREAS OF TRAINING OF STUDENTS AND
GRADUATES BY TRAINING AREA

Total: 38 Training Areas

Area Total Grad

ccoun ng pee
Adult Special .-' 1 0

6 Appare Arts 13 9

Auto Body 9 6

Auto Mechanics, 2 2

Bricklaying (sat)
Bookkeeping-clerk.
Cabinetmaking
Carpentry
Chemical.Tecipology

1 1

7

10 5

5 2

3 1

/Child Care 1 0

Cosmetology 7 4

Data Processing 5 0

Dental TeChnology,(sat) 2
.

1

I Drafting ,'\- \
, 1 0

\ Electro- chanical Tech. 3 2

1

Electronics 1

Design TechnOlogy
General,Offi0e Practice 98
Graphic Arts 59

Highway Technology 1

Hotel A Rdstaurant Cook 4

1 - 0

2 1

94
45

1

Industrial Nidraufics
Keypun0
Landscape Technology-(sat)
Machine Tool Processes
Medical Lab Assistant
Nurses Aide

2

2 1

5

2 2

45 15
6 4

3 3

.Optical Tech. (sat) 2 2

Plumbing 1 1

Po Orqr 1. 1

Production r 3 2

Sheetmetal ,
______6__

Tool A Die 1

4

Traffic' Transportation 1 > 1

Upholstery (sat) 2 0

Watchmaking' 1 1
,

10

-46
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CHART XL

Results of a Diagnostic Mathematics Test. Note: A score of 16

correct or better indicates comprehension of basic arithmetic

principles including addition° subtractions fractions decimals°

multiplications divisions percentages 0 and square roots. The

test is a non-language instrument. P346

NUMBER OF
CORRECT ANSWERS/25 STUDENTS

NUMBER OF
CORRECT ANSWERS/25 STUDENTS

1 2 11 29

2 10 12 23

3 4 13 1 8

4 18 14 18

5 21 15 23

6 27 16 14--'

7 29 17 7

8 32 18 3 /

9 32 19 5

10 31 _20

Note: 31 7 studentss, or 9L62% of all students were unable to demon-

strate Basic arithmetic proficiency at Otrance.

These results are graphically illustrated on Chart XII.
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0

GATES

0
2.0
2.4
2.5
2.6
2.7
2.8
27,9-'-
3..1

3.3
3.4
3.5
3.6
3.7
3.8
3.9
4.0
4.2
4.1
4.4

CHART XIII

GATES READING TESTI, COMPREHENSION FOR 349 STUDENTS

STUDENTS GATES STUDENTS GATES STUDENTS

.

1 4.5 1 8.2 5

2 4.6 1 8.6 5

2. 4.8 17 901 2

5 5.0 1.5 905 , 1 .

1 5.2 21 10.6 2

1 503 23 11.1 1.

2 5.4' 9 11.3 1

2------ 5.6 -----8 11;4 1-

8 5.8 10, 1105 1

6 6.2 11 12.0 2

11 6.5 .18 ,

1 6.8 1

5. 6.9 5

6 7.1 1

15 702 11

1 7.3 11

14 7.4 6

31 7.6 9

20

12 i°9
4

Note: 251 or 71.92% of 349 students tested out at less than,a 6th,
grade comprehension score. 286 or 81.95% of 349 students tested

out at less than a 7th grade comprehension scone. 328 or '93.98%

of 349 students tested out at less than an 8th.grade comprehension
score. .

These results are graphically illustrated on Chart XIV.
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Additional selected facts regarding deaf students at St. P TVI:

... 30 students had post-secondary education prior to TV1

... 44 students started directly in training areas without
t6 Preparatory Program

000 average length of training program for graduates is 402
quarters or 50 weeks

9.0 time range of training program for graduatesis 3 quarters
to 7 quarters or 36 to 84 weeks

average age of students is 20 years &f age at entrance

A major criteria of success of the deaf student was established in the

- -area -of skill development as measured in part by the ability. to compete

grade-wise with his hearing counterpart. The performance of 126 deaf students

taking all dais work'with hearing students during the springand fall guar-

ters 19710 indicates that skill development of deaf stydents is taking place

within the hearing environment Over 90 percent of the deaf students attained

C or better grades. Chart XV Mustrates grades received by deaf students in

a variety of major training areas. Chart XV is based on a 4.0 system.

CHART XV - Grades Received by Deaf Students Matriculating
Totally With Hearing Students

GRADE NUMBER PERCENT

3.50 - 4.0 16 12.7

3.00 - 3o49 44 , 34.9

2.50 L 299 27 21.4

2.00 - 2.49 27 21.4

Below 2.00 12 905

1W , 99.9

4.



6MmunitatiOn Survey

Communication surveys are periodically administered to students.

A communication survey was administered toall students enrolled during

the Fall Quarter 1971. Students were encouraged to complete the'survey them-

selVts but were prmitted'assistanceirom a second person'if necessary. The

survey was designed to elicit responses from individuals as they perceived

'themselves. The complete survey is shown in Appendix A. Selected responses

are shown in Chart XVIQ

CHART XVI - Communication Survey0 85 Deaf Students Enrolled Fall Quarter 1971

3. What caused your hearing loss?

CaL3ercenta!e
4. At what age did this happen?

e No. Percentage
110; 52

Congenital 34 40 2,months 1 1

Fever 5 5 6 months 1 1

Measles 5 5 12 months 2 2
Infection 1 1 '18 months 2 2
Unknown 17 20 . 2 ytars 3
RH Factor 4 4 3 years 9 10
Hay Fever 2 2 4 years 2 2
Toa Much 02 1 1 607 or 8 years 4 4
nerve Deafness ,4 4 10 years 1 1

Headache 1 1 No response 8 9
Fall-Hurt Head 1 1

Flu 1 1

No Response 7 8 8. Hearing ability WITHOUT hearing aid
(more than one item checked)

5. My hearing loss is:
Noo

eta
Severe 26
Slight 11

No Response 20

Percenta e
3

.30

13
23

10. Do you use a telephone?
No. Percentage

es 15
No 48 56
Sometides 12 14
No Response 10 11

52

66

Can you hear: Yes No

eery ous no ses
Some speech sounds if
spoken very loud 40/47 45/53

Some speech sounds if
spoken normally loud 15/17 70/83

Some speech sounds
spoken In a whisper 11/13 74/87
Can you understand some
words spoken normally
loud if you are not
looking at the
person who is talk-
ing? 10/11 75/89

No. Percentage



12-0 My. speech is
No. Percentage

0None
Poor 7' 8
Fair ,- 43 51

Good 35 41

no you use speech with `your hearing.
friends?

Percentage

20. Would you like to have Speech Cher-
apy work?

No. Percentage

F'ow wail can others understand your

speech' (more than one item checked)
No. Percentage

I don't use speech
very much 18 21

Very,,littl e of what

I say. 20 23
Some of What .I' say

but often ask me to
repeat. 23 27

Most of what .1 say0
but sometimes ask
me to repeat 23

'Almost everything I.
say and rarely ask
me to repeat. .

'Everything I say and
never ask me to
repeat.

29. 'Wow much can you understand by lip

reading? (more than one item checked
No. .Percentage

Ver3-67-iretle 2

Some but often ask
people to repeat
or speak slowly. 34 40

,lost of what is said

but sometimes ask
peapl e to' repeat
or speak slowly. 28 33

Almost everything
and re'Pely ask

people to repeat
or speak slowly. 9 10

Everything that is. .

said no matter who
is talking or how
fast they.tal ft. 5

7, Do yo

es
io

Percentage
77
23

28. My lip reading is:

oor
Fair
Good

3
5.3 62
21 25 '4

31. My normal hearing-friends are:
No. Percenta9e
2 3

14 16

33 .7,39
36 42

None
Few
Some
Many

32. My deaf friends are:

Few
None

Some
Many .

No. Percentage_
3 3
8 9
9 11

65 78
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)gellaSStit.Pnd fellow7up:

Self.=Supporting Deaf Graduates make
Program for Deaf Students Self-Supporting

Dollar averaging indicates that the earning power of SL
Paul TVI's 225 deaf graduates during the first five years
equals $3;570,000. Thit cambined figure yields an approxi-
mate Federal income tax of $856,800; The total Federal
dollar input for this five year period was .$767,000, In

effect tax dollars returned to the Fedgral goarnment were
$890800 Mere than the Federal investment.

The above statement was presented as part of congressional tettimony

.0

for H.R. 14454, The Voc ational Education Act in 1974. This statement reflects

the importance of an active and vital job placement and follow-up program.

Job placement and follow-up activities are conducted by the Program for

Deaf Students° Counselors. The major functions of the job placement and

follow-up program are:

1. Assist the student in developing appropriate job seeking skills
through:

Teachingthe student how to respond to typical interview
questions and situations. Thi-s is accomplished by role playing
sessions using a compiled list of employment interview ques-
tions most used with deaf applicants.

- Helping the student acquire letters of reference (especially
from major area instructors) which will explain functional
skills the student has acquired in training.'

- Helping the deaf student prepare an effective job resume.

- -Teaching the student general job seeking strategy which includes
the general hiring procedures df most companies, use of want
ads, employment services and other sources of importance for
the frequency of interviews.

- Instruction in correct responses to items on job application
blanks.

Developing lob leads for deaf students through direct contact
with employers, union officials, supervisors and others who can
be helpful.

3. Contacting companies for deaf students to set up interviews and
provide personnel interviews Oith some positive information about
the student.
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,PreivideforjriterPreting service ".for ior..nterviews. In many cases"

the counselor himself accompanies the student to the,Anterview
,

,5. ProViding interpre'ting service for the deaf student during his

initial "break-in" period on the job. This usually requires

only one or two &Ws of interpreting.

'Maintaining regular contact with the employer and student during

the initial 6 months of employment and continuing, to maintain

this cont4ct for an indefinite period of time if necessary.

CouoselOrs'have helped employers initiate services in plant

sign language classes for co-workers and supervisors.,

7. Coordinating initial plaCement activities for thbse students

who seek work outside of the Mpls.-St. Paul area. The most

'critical phase of this work is the identification-and involve -.

ment Of at least one key placement person in the area where the

student will seek work.

Placement is a'fundamental part of,every student's training program.

During the,Preparatory program placement expectations fOr differsevit training

. .

areas are explained in Vocational'Exploration classes and in individual coun-

seling sessions. Each student makes ;-his decisions on training. goals with a

good idea of the placement situation for the occupations considered. If ade-'

quate placement is a high risk for a particular student in his chosen career,

ever/ effort is made by counselors to explain this risk before, a final decision

is made.
.

After a student has begun his regular training, his progregs is monitored
1

through theinstructor - interpreter - counselor team. Should A,,student's per-

formance -indicate questionable placement
possibilities, this information is pre-

sehted in further counseling sessions. The student may decide at that time to

change his occupational goal in orderto enhance placement possibilities. This

is not to say that students are precluded from entering areas, when placement

might be difficult. If the student is willing to accept some of the_risks.and

cope with the difficult and sometimes long placement, process, he is, many times,

permitted to continue training.

'0
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,tom

part of the Whole program, is a responiibility

rogram for Deaf Students staff. Each staff person makes his own

contribution to the eventual placement of the deaf student. For example, the

interPreter'iwilelPing the deaf siudent understand lectUres and sho demonstra-

is'insUriOff the final- placeMent of the student. Everyone on the staff

contributes to and drais Satisfaction from the,placement record,

-When the students graduate they may decide to seek employment in the

Mpls.St. Paul metropolitan area or they may seek employment in other communities.

Of the 155,non-Minnesota graduates, 60 or 30% decided to stay in the Mpls.-

St. Paul area to seek work.

For those students who seek work in the Mpls.-St. aul area, the IVI coun=

seling staff 'provides direct plaement service. Job let are secured by instruc-

tors,and coordinators within TVI, Minnesota Department of Manpower, Job Bank;

kewspaper 04s; PreviouS' employer contacts, union representatives, management

organizations .and friends and members of the deaf community.

Before seeking"wprk each graduate is assisted in developing aripropriate job

seeking skills. Resumes and letters of reference are collepted and, through 9

yoleplaying interview:skills are developed. When students seek work outside Of

they Mpls,;-St. Vail! area; copies of resumes, letters of reference and transcripts

are sent in advance to the students referring counselor or other individuals who

will be assisting the:itudent in his placement efforts.

Chart XVII Presents a summary of the employment status of the first 225

9raduates of ,the.Program for Deaf Students, .

.



CHART XVII

PLACEMENT

225 Graduates through June 1974

Number percentaRt
Employed in area related
to major area of study

Employed in_area unrelated
to major area of stagy

Continuing Education

Seeking work

186 8206

11 8

.6 2.

-TN

This chart illustrates that 208 students or 92.3 percent of the

initial 225 graduates are employed. An additional 11 graduatese

or 408'percente are continuing their education. The success rate

is measured by those graduates employede or continuing their

education. Thus the success rate is 97.1 perceilt.

Basic demographic data has been presented. In some instances the data

reflects the total - number of students served-during the reporting period.

In other instances the data reflects a portion of the total.number of students'

served. Partial data presentedfairly reflects the total numbers of students

served such as on the Communication Surveye or reflects the on-going nature

of the Program for Deaf Students such as Chart Xe Areas of Training of

5tudents.and Graduates by Training Areas.
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IX. DISSEMINATION

St. Paul TVI Program for Deaf Students staff and students are committed

to a planned program of dissemination and outreach.

During the reporting period 193 individual trips were made to 59 cities in

31 states and Canada. A total of 108,929 miles were logged on these trips. A

total of 2n residential schools were visited.

Chart XVIII is a summary of the 1969-74 staff travel. Chart XIX is a

_summary of selected"papers published and/or preSented. Chart XX is'a map illus-

trating the staff travel. Chart (map) XXI indicates the location of residential

schools visited.

Chart XVIII9 summary of 1969-74 staff travel indicates that the St. Paul

TVI Program for Deaf. Students staff members held (and hold) a variety of leader-

lship *Mons. A partial listing of these responiibilities include; President,

Professional Rehabilitation Workers with,the Adult Deaf; Vice-President, Coun-

cil of Organizations Serving the Deaf; Chairman; Careers Forum, Council Or-

ganizations Serving the Deaf; Counseling Section Co-Chairman, Professional

Rehabilitation Workdrs with,the Adult Deaf; Chairman, Vocational Education
//

Committee, Conference of Executives of American Schools of the Deaf; Chairman,

Cragun's Conference, Minnesota Department of Crippled Children's Services;

Northern Grand Vice-President, Natibnal Fraternal Society of the De'af; Board

MomberS, Minnesota Registry of Interpreters of the Deaf; Advisory Board Member,

Communicative Skills Program, National Association of the Deaf.

The 14-ogram Coordinator has presented Congressional testimony on two

occasions. In 1973 testimony was presented in support of the extension of the

Education of the Handicapped Act, Senate Bill 896,- before the Senate Labor

and Public Welfare Committee, Subcommittee on the Handicapped. In 1974 testi-
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many was presented for The Vocational Education Act, H.R, 144i5 before the

U.S. House.of Representatives, Committee on Education and Labor, General Sub-

committee on Education.

The St, Paul TVI Program for Deaf Students is well-known locally, nationally

and internationally.. The Program for Deaf Students was selected fin* study an

exemplary program by the Minnesota Department of Education. AST Associatee0\

---Gambri-dget-MassilchMetts selected the Program for Deaf-Students as one of twenty

pOograms throughout the nation as a case study to "Assess,,BocuMent and Spread

Exemplary Programs in the Education of the Handicapped" for the National Insti-

tute of Education and the Bureau ofiducation for the Handicapped.

The St. Paul TVI Program for-Deaf Students was one of eleven selected Career

Education Programs for the Handicapped featured in the publication At A Glance"

by the Bureau of Education for the Handicapped. The Program for Deaf Students

is further cited in the document entitled "Hiring Persons With Hearing Impair

ments" published by the President's. Committee on Employment of theHandicapped.

During thezepOrting period a formal report on the Program for Deaf Students

was presented to the National Advisory Committee on Education of the Deaf (PACED)..

A NACED'subcommittee visited St. Paul TVI.

There has been a continuing high rate of visitors at St. Paul TVI since, the

inception of the Program for DeafStudents. Scrapbooks are maintained of visitors

and student activities. The scrapbooks are virtually a "who's who" in the areas

of deafness, special education and rehabilitation.

Deaf students are the best means of dissemination and outreach. The students

spread the word about St. Paul TVI at their alma meters and in their home locales.

Students continually utilize carousel slide series about St. Paul TVI and dis-

tribute Program brochures to their associates.
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SELECTED PAPERS AND PRESENTATIONS
1969 - 1974

R. Lauritsen Paper . "PRWAD e.. A chronicle% Professional Rehabilitation

Coordinator 1969 Workers with the Adult Deafs Hot Springss Arkansas

Speech "Community Integration of Deaf People% Council of

1969 Organizations Serving the Deafs New Orleans. LA

Speech 1410st.secondary Education for Deaf People% Michigan

1969 Association for Better Hearing and Speech's East

Lansings Michigan

a Paper "The Idiosyncratic Work Adjustment of the Deaf

1970 Worker% Institute on Career Developments-NTID0
Rochesters New York

Speech "Cara on the Tale% First National Convention of

1970 .Registry of Interpreters for the pees Delavans

Wisconsin

Paper "Selected Factors for Success in Post-secondary'

1971 Education% Pennsylvania School for the Deaf-i,

Philadelphias Pennsylvania

Paper "The St. Paul Technical Vocational Institute's

1971 Program for Deaf Students% Convention of American

Instructors for the Deaf, Little Rocks Arkansas

Speech "Changes and New Career's% Minnesota School for

1972 the Deafs Faribaults Minnesota

Speech "Deafness in the Seventies'..."0 International

1972 Catholic Deaf Association. Ste Paulo Minnesota

Panelist "Educational Interpreting% Second Convention of

1972 Registry of Interpreters for the Deafs Long Beach

California

Paper

1972'

Paper
1973

"The Training of Interpreters in Vocational Tech-

nical Areas% COS; Mott.Community Colleges Flints

MichiganMichiga

"Interpreter

(co-authored
ilitation of
Tiwamair-Twr
Deaf. Silver

Recruitments Selection and Training%
with S.M. Carter) Journal of Rehab-
the

Deaf,,
Vol. 70 E5:71705:7711w;

Re a tation Workers with the Adult

Springs Maryland



Selected Papers and Presentations

Paper'
1973

Paper
1973

Speech
1.973

Testimony
1973

Paper
1974

Speech
1974

Paper
1974

Speech
1974

Speech
1974

Testimony'
1974

"Careers ... A Multi-Variate ApproaCh", (co-
authored with Dr. D. Custer), American'Annals
of the Deaf,. Yol. 118, Mo. 5,

"Post-secondary Regional Programs for Deaf Stu-
dents", Conference.0 Executives of American
Schools for the Dee, Indianapolis, Indiana

"Vocational Edutation of the Deaf,..1973"
Deafness Annual-Vol. 3, Professional Rehabili-
tation corkers with the Adult Deaf, Silver Spring,
Maryland

"Reflections ... Hearing Children of Deaf Parents%
Council of Organizationt Serving the Deaf,
Williamsburg, Virginia

"New Careers for Deaf People", U.S. Senate,' Senate
Labor and Public Welfare Committee, Subcommittee
on the Handicapped, Washington, n.c9

"Technical Vocational Education' of the Deaf ...
1974", Deafness Annual, Vol. 4, Professional
Rehabilitation Workers with the Adult Deaf, Silver
SPring Maryland

"Three Kinds of People", North Dakota School for
the Deaf, Devils Lake$ North Dakota

"Funding Alternatives for Post-secondary Education
Programs for Deaf Students", St. Paul Technical
Vocational Institute, St. Paul, Minnesota N

"Vocational Egcation of the Deaf", Massachusetts
Council of Organizations Serving the Dee, Boston,
Massachusetts

"Technical Vocational Education of the Deaf",
Chicago Public Schools, Chicago, Illinois

"Multi-Regional Post-secondary Prograilis for Deaf
People", United States House of Representatives.
Committee on Education and Labor, General Sub-
committee on Education, Minneapolis, Minnesota

""Signs for Vocational Technical Schools" Gallaudet
College Washington, D.C.



Selected Papers and Presentations

L. Andretta
Interpreter

J. Bachman
Instructor

A. Bloom.
Student

S.M. Carter
Instructor

D. Custer,.

Media
Specialist

po Duggan

Counselor.

T. Jaech
Instructor

J. Maietta
Interpreter

S. Morgan
Interpreter

Speech "Interpreting at TVI% Stout Statd'University
1973 Menomonie, Wisconsin

Paper "Preparatory Prdgrams for Deaf Students in Post-

1972 secondary Education% Conference of Executives of
American Schools for the'Deaf, Toronto, Canada

Paper Describing personal ExperienceS, Cragun's Confer-
1969 ence Brainerd, Minnesota

Article "Integration Key ... Deaf Program Successful", TVI
1971 Focus, St. Paul, Minnesota'

'Paper "Interpreter Recruitment, Selection and Training",

1973 (co-authored with R. Lauritsen), Journal of/Reg
habilitation of the Deaf, Vol. 7015747577779740
Tvr1/4-frViTrirekadtion Workers with the Adult
Deaf, Silver Spring, Maryland

Paper "Careers ... A Multi-Variate Approach", (co-authored

1973 with. R, Lauritsen), Published in the American Annals
of the Deaf, Vol. 118, Wo. 50 Oct., 1 r-----7------

Paper _ _ "The Interpreter .00 An Integral Person in Integrated

1971 Education", American Instructors of the Deaf, Little
Rock, Arkansas

Paper "Input and Outcome of Post-Secondary EducatiOn for

1971 Deaf People", Wisconsin Conferende on the Hearing
Impaired, Stevens point, Wisconsin

Article "The Role of the Counselor in an'Integrated Tech-
1973 nical Vocational Program for Deaf Students", (co-

authored with R. Redden), Deafness Annual, Vol. 30
Professional Rehabilitation Yorkers with the Adult
Deaf, Silver Spring, Maryland

Speech "TVI Program for Deaf Student "s Iowa Conference. on

1.974 the Hearing Impaired, Ankany,ovaa

Paper "Some Thoughts on Integration of the Deaf% Cragun's

1969 Conference, Brainerd, Minnesota

Speech "Interpreting at TVI", Stout State University,

1973 Menomonie, Wisconsin .

Paper "Interpreting: As an Interpreter Sees it 1973",

1973 '''
Journal of Rehabilitation of the Deaf, Vol. 7, no. 30
NKTTD747tirofailaZTR5R15411i511bn Workers with
the Adult Deaf, Silver Spring, Maryland
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elected Pa ers and Presentations
ki

11,. Reddan Article The Role of the Counselor in an Integrated ,Tech-
Counselor 1:971 nical Vocatitinal Program' for Deaf 'Students",s, (co-

authored,with P. Ouggan) s Deafness AnnuaL Vol. 30
Professional Rehobilitatiort,.or oMWAWt. the Adult
Deaf Silver Springy Maryland

--,---,

Ko Guida TV "People You Ought to Khow'ao. Television IntervieK,-
. -,---

tilterpt.eter 1974 Pipestone p Minnesota .

S't, Gedde Speech "Interpreting in an Educational Setting "0 St0 Paul.
Interpreter 1974 Public Schoolso St0 Paul 0Minnesota/ .
R0 Reddbn Script "After High School QQ. What?% St0 Paul TV! Career
Counsetor 1974 Media for the Handicappedo film



CHART XX

STAFF TRAVEL 196944



CHART XXI

RESIDENTIAL SCHOOLS VISITED

1969 - 74



X. RESEARCH

The primary responsibility for research for St. Paul TVI, Seattle Com-

munity College and Delgado Junior College was initially vested with the Univer-

sity of Pittsburgh. The research responsibility was transferred to the Univer-

sity of Minnesota in June. 1972, The University of Minnesota has targeted

December. 1974 as the publication date for formal research findings.
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, XI. DISCUSSION

Post-secondary education opportunties and alternatives for Deaf Americans

bave signifiCantIy improved since l968-69.0 The Rehabilitation Services Admini-

stration (RSA) and the Bureau of Education for the Handicapped (BEH) provided

major impetus for this improvement, and the resulting improved-life styles of

large numbers of Deaf Americans.

St. Paul TVI is most pleased to have been selected as one of the three

Regional Post-Secondary Education Programs to be jointly funded by RSA and BEM.

The basic thrust of the Program for Deaf Students has been to provide

quality education, followed by suitable employment, for those deaf students that

elected to matriculate at St. Paul TVI.

A measure of success has been achieved.

The records do not indicate what have been perhaps the most significant

results of the Regional Post-Secondary Education Programs. Perhaps the most

significant results are:

l. the perional-social maturation growth factors of the students.

cn

. 2. an increased public awareness of deafness.'

3: a greater acceptance of deaf people into mainstream society.

Numerous students begin their post-secondary education program with

minimum Self-confidence, self-image, understanding of self and severely restricted

*coping power and skill's in the activities of daily living. A stong program of

supportive services a hearing environment and goal directed technical-vocational

,education combine to produce students who, upon completion'of ogram of study

are prepared to cope in the majority society, the hearing society.

Integrated post-secondary. education for deaf students creates in reased,

public awareness, and a gre er acceptance of deaf people intvmainstream 1 tety..
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The emphasis in technicar-vocational educatioftis on the acquisitian of skills.

The premise,is that employers seek skilled workers, persons who-can do ..a Job©

g4ven the skills, deafness is not the major employer consideration. St, Paul

IVI deaf students receive their education with hearing peprs. Deaf .students

graduate with equality with.hearing students.- Deaf graduates seek and find

ent with hearing graduates. The deaf graduate is viewed by hearing

Co-workers as °a graduate of St, Paul TVID 3rd-man in class .ranking end on

the football. tethip a.skilled worker, who happens to have a hearing loss
a ,

he's,.deaf'. This-type of public awareness and acceptance, goes a long way

is reducing.anamployMent, and underemploymentt

establtshment of a post-Sliondary program for deaf ruidents is' as
. _ .

complex and:serioUs matter. The coMplexity of'establishing'and'maintaining a
.

.Jost-secondary 'education program for deaf Students can better be understood by

a careful reading of the doeUment Principles" a is to' the stabl ish tent and

Operation of.Post coiidary.Programs for Deaf Students, Stuckless, k.R., Confer--

.encelif'ExecutiveS of,American Schools for theDeaf, June, 1973. The seriousness

of any educatlOn,OrO9ram for 'deaf students is a matter of record.

A distil ation of the.Oultf4actors that are involved In the establish-
. . .

ment and,operation.of a:post-secondary education program foi,, deaf students could:

.well result in five s Igfacibrs. These five factors are:'

.1'. The StUdents
2 The,Host Facility
-3. The Supportive Services.

4. The ;Staff
S. Funding.

.r .

Several key questions. can oe asked, about each Of these five factors The

answers to.these.qugstions should in large measure proVide.the answer of

whether an institution .should initiate; or con:tinug a post.secondary program

foe Odif students. The4actors; and questions are:

75
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e.StudeOts.
A

What geographic ai-ea will the students represent?

1,2 What is the projected nurgber of graduates from the geographic
area?

103 What is the history of deaf students in the geographic -area
of continuing education beyond high school?

3.4- In addiiion to proSjected grhduates what is the existing pool
of deaf adults that could profit from post-secondary education?

1.5 Most importantly, what are the characteristics and profiles
of the population to be served?

2.0 The Host Facility,

2.1 Are the major areas of study of the Post facility in balance
with the characteristics and profiles of the students to be
served?

2.2 _Does the host facility accept innovation and .change thai a
program for deaf students will bring? -

Does the host facility have the flexibility in, existing staff
and curricula to meet the needs of deaf students?

2.4 Does the host facility have the flexibility to create and
adopt new .staff- that a program for deaf students will bring?

2.6 Is the host facility located in an urban area that provides
a proper 'environment for deafltutpte

_

2.6 I the host facility located in an area that offeri the 4ind
of community resources that are beneficial to deaf students?

,.
.

k 3,0 Supportive §,ervices.
.,,

.
.

Eleven basic services have been identified in the Prfnciples report
referenced above. These-eleven services are: , 4
1.
2.

3,

4,
5.

6.

.

,

Special classes for deaf students 7.
Tutoring, 8.

Interpreting ,, 9.

Notetakid9 . .

Vocational 'Counsel i fig 10.
Personal-social Services .

11.

Vocational Placement
Speech and Hearing Services
Communication training for

deaf stUdents
CommgnicatiOn training for
Instructors,,
Supervised housing

3.1 .Cap the Program for :Deaf Students offer these services in
numbers, and at a quality level as required fov4 deaf

students to successfully matriculate?



302 Is the Program for Deaf Students sufficiently:flexible to
create additional services as student needs dictate?

. 3.3 Can the Program for Deaf Students maintain a program of
supportive services over time?

4.d The Staff. . .

(The Staff refers to Pvivgram for Deaf Students Staff)

,401 Are there sufficiently trained staff that are available to
be employed in the Pro ram for Deaf Students recognizing
that teacher training programs are severely- restricted in
their ability to train kstaff for th-e post-secondary level?

, 402 Does the Program for Deaf Students ~have sufficient flexibil
ity to provide training* far new staff particularly ;inter-
preting staff?

.4.3 Will the Program for Deaf Students staff follow the Same
Personnel practices that apply to re, ar staff of the host
facil ity? ,

4.4 Will the Program fbr Deaf Students staf integrater-itsel

with the regular staff of the° host faci

5.0 Funding-. .

5.1 Are 'sufficient funds available on-a continuing basis from
local 9, state regional or federal. sources?
NOte:,. The cost of supportive services' are,tYpically
eXcess costs over and above normal costs of education.
Special educationo and deaf education is expensive in
terms of initial investment. Insufficient and tenuous
funding is debilitating to students.

The applropriite blending of studentso in the proper host facility, coupled

with a stiongo quality program of supportive serviceroviad by able staff will

yield positive results; Ander-girding this blending must be a strong fOnding

base..

St. Paul TVI -is proud of the record that deaf graduates have made, and

are continuing to make. Asthis report goes to presso St. Paul TVI is optiniistic
4 'P

about the continuance of the Regional Program for DeafStudentS.,through Federal

legislation.



SUMPIARY

Star Paul TV' has completed a five year Research and Demonstration pro-

JeinttY funded by the Burdau of Education for the Handicapped and the

Social and. Rehabilitation Services. In .1968-69 Regional P.rograms were vision-

ary and a bold departure from past educational practices. In 1974 the re*.rd

indicates that 4e4f st4dent$ can find Success in wasting facilities that

histprcally served hearing students. In the 'five year reporting period

420 deaf students from 30 stateso the District of Columbia and Canada have

matriculated at St. Paul TVI. A strong measure of success can be found in

the 970' percent success rate of St. Paul TVI's deaf- graduates. Success is

teasured by employment or *isntinuing education. ,A bale program of supportive

servictik Ode it.possible for, deaf-students to successfully matriculate within

a hearing environment. Two addWonal progr s have evolved in the field of

Deafness at St, Paul TVIO These, two programs are the Career Media for the

Handicapped'programand the national Interpreter Training Consortium. The

d

three programs iir4he area of Deafness at St. Paul TVI are summarized.as flloWs:

At_

4.



REGIONAL PROGRAM FOR DEAF STUDENTS

STAFF: Coordinator: Robert R. Lauritsen

Asst. Coordinator: Gerhard W. Nelson

InterPreters:

Patrick Duggan

Roger Reddan

John Bachman
JaMes J0neS
Alice La Barre

Jone All en
Jacky' Anderson

Ioni Andretta
JoLynn Blaeser
Laura Bloomfield
- Sandy Gedde

Becky Gi bertson
!Oren Guida

Jann Harris
Linda tesar
Jeanne, Mai etta

RothcMaYfiel d
Mary McCune
Susan Morgan
Kathy. Parker

Elna Taggart

Irene Dromonkos

420 deaf students during first five
years. AnnuallyI-70-180. deaf students

served.

STATES SRIIED: Students represent 30 states, the Dis-
trict of 'Columbia and Canada.

REAS OF .TRAINING: Deaf students have beep ti,ained in 38

major areas of study.

CCESS RATE: Eiployment and continuing education have
consistently been at the9 7 plus percent

level.

ECTIONS FOR. ApOication rate for the 1974675 year is

UTURE: SO percent ahead of previous years.. Tech-
nical vocational education enrollment
forecafts indicdte- Increased enrollments
for the forseeable futures

73



CAREER MEDIA FOR THE HANDICAPPED,

STAFF: Co-coordinators: Robert R. Lauritsen
Gerhard W. Nelson

Media Specialists: David Custer, Ph.D
Diana Yee

Int4rpreter Actress:
.

Artists:

Film Editors:

Secretary:

Consulting staff:

STUDENTS SERVED:

Marilyn Mitchell

Kathy Licht
Randy Rom
Ken Lenzmeier

Ed Anderson
,Don Leeper
Julian Semilian

Valerie Weiss

Technical experts from St. Paul TVI, and
the community at large.

The multi-media materials being developed
are for secondary age students, post-
secondary students and 'clyepfts of vocational

STATES SERVED: National

AREAS OF TRAINING: Films produced to date cover Machine Tool
Processes and Basic Office Skills.. For the
1974-75 academic year films will be produced
for Chemical Technology,

SUCCESS RATE: The primary indicator of "success" at this
point is demand,for the materials through-

, out the United States. All films will be
field validated in the Fall of 1974. Na-

tional distribution will follow field val-
idation.

PROJECTIONS FOR THE FUTURE: The Bureau of Education:for the HandiCapped:
and the National Center for EdUcational
Material and Media for the-Handicapped have
funded this program through Aug, 31, 1975.:
Needs assessment studies Completed o.date:
;indicate that media will continue to e an
essential ingredient of the educatio pro..,

ceiso:particularly TO the handicapped
learner,'

I)
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NATIONAL INTERPRETER TRAIN NG CONSORTIUM N.I.T.C.)

STAFF: DirectO)\

Key Instructor:

Auxiliary Staff:

STUDENTS SERVED:

STATES SERVED:.

AREAS OF TRAINING:

SUCCESS RATE:

PROJECTIONS. FOR THE FUTURE:

Robert R. Lauritsen

To be hired

The staff and students of St. Paul ,TVI.

Students served will be hearing persons
entering the field of deaf education/
rehabilitation and related fields and
persons in the field of deaf education/
.rehabilitation and related fields seeking
up-grading.

Under the national consortium approach
St. Paul TVI will have primary respon-
sibility for eleven (11) Upper Midwest
states.

Interpreter Training. ,Interpreters will
be trained for all.areas Of Interpreting:
1) education, 2)rehabilitation, 3)legal,
4) religious, 5) medical.

The 1972-73 six week summer Interpreter
Institutes measured success by 1) number
of persons employed,as Interpreters and
2) number of persons employed where sign
language skills were used (rehabilitation
counselors, work evaluators, educators).
The success rate for the first two Insti-
tutes is measured at 80.7%. It is anti-
cipated this success rate will hold or
increase.

The Office of Deafness and Communicative
Disorders, Rehabilitation Services Admin-
istration has assigned top priority to
relieving the chronic shortage of inter-
preters.for deaf clients. The goal of
the N.I.T.C. is to relieve this shortage
in a five year time span.
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1. Name.

APPENDIX A

ST. PAUL TECHNICAL VOCATIONAL INSTITUTE

COMMUNICATION SURVEY

rs

.2. How old are you?.

is ast

3. What caused your hearing loss?

4.' At what age did thi&',happen?'

5. My hearing loss is: totalr, sverer slight.

6. Hearing loss in better ear. (check the answer that is most nearly corrects

even if it is not exactly right.)

1 20-29 decibels 6 70-79 decibels

2-7-30-39 decibels 7=80 or over
3_ li---40 -49 decibels -bon't know
r----50-59 decibels 9 State your percent-of hearing loss

5-----60-69 decibels

7. Place an X in the 'right spaces below to show the hearini.of relatives.

RELATIVE

Wife

DEAF HARD-OF-HEARING NORMAL HEARING

usband
Mother ,

rather

111mparen
Dfid-b-fiither

wo brothers
More brothers
One sister
wo sisters
ore. sisters

, .

8. Hearing ability WITHOUT a hearing aid. (Check yes or no for each statement.)

Yes No Can you hear:
Very loud noises
Some speech sounds if spoken very loud

D

IM1121121=..=.

.=im..11 .tmoop....cotm

camm.m.O.O

oaer.sm.namm =1=1=COMM

Some speech sounds spokea'normally. loud
Some speech sounds spoken in a whisper
Can you understand some words spoken normally loud even

If you are not looking at the person who is talking?



. Hearing ability tlITH a hearing aid. (chetk yes or no for each tatement.)
Yes

10. Do you

11. Do you

No. Can you hear:
Very loud noises
Some speech sounds if spoken very loud
Some speech sounds spoken normally loud
Some speech sounds spoken in a whisper .

Can you underttand some words spoken normally loud even
if you are not looking at 'Meyerson who is talking?

use a telephone? Yes No Sometimes

=
0.11.0210.

have an amplifier on Aur telephone? Yes No

12. Ny speech is: None, poor, fair, good.

13. How well cap others understand your speech? (Check one)
I don't use speech very much.

27Very little of what I say;
g-----Some of' what I say, but often-ask me to. repeat.
4-----Most of what I say, but sometimes aik me to repeat.
5-----Almast everything I say and rarely ask me to repeat.
67Everything.I say and never ask me to repeat.

14. Do you use speech with your family? Yes No Sometimes

15. Do you use speech with your deaf friends? Yes No Sometimes

16. Do you use speech with your hearing friends?, _Yes No Sometimes'

17. Do you use speech with strangers? Yes No Sometimes

18. Do you use speech with employers? Yes No Sometimes

1.9. Have you had speech therapy before? Yes No
If so, where?

a

20. Would you like to have speech therapy work? Yes No

21. If not, why? (Check your reasons.)
a. It's not important to be able to speak.

--Th. None of my friends speak so'why should I.
c. No one understands my speech so I don't use it.

Signing is easier.
My parents don't want me to. speak.
Otherf.

22," Do you Use sign langdage? Yes No SOmetimes.
If so, where did you learn this?

23. My sign language is: none, poor, faire good'.

240 'Do you talk when.you sign and finggrspell? Yes . No Sometimes

78

92



25. Do you mouth when you sign and fingerspell? Yes No Sometimes

260 Do you read lips with signs and fingerspellipu!hen someone talks to you?
Yes No -Sometimes

27. Do you lip read? . Tds No
If so, Where did you 'learn this?

28. My lip reading is: Poor, fatr, good.

290 .How much can you understand by lip reading? (check one)
1 Very little.
2-----Some, but often ask people to repeat or speak slowly.
3----Most of what is said but sometimes ask people to repgat or speak slowly,
m4-----Almost everything and rarely ask people to repeat or speak slowly.
5-----Everything that is said no matter who is talking or how fast they talk.

a

30. Should single deafpeople have their own rooming house?' Yes No I don't know

Explain:

31. My normal hearing friends are none, few, some, many.

32. My deaf friends are: none, few, some, many.

330 My hard-of-hearing friends are: None, _few, some, many.

34. What do you do with your free time after. school ?

1--

9 3 .7.:



RE: PREPARATORVhORRAM

I was in Prep for: (circle one)

a. one quarter-

b. two quarters

c. Ihreelquarters

2. was in Prep in the (circle as many as neeessary

a. Fall. Quarter

b. Winter Quarter

c. SpringAuarter,

d., Summer Quarpr

. I feeT.,the Prep. Program, as a.wholeD (cirdle one)

,a. very worthwhile

APPENDIX B

. Date

b. helpful

c. .fair

d. notliorthwhile -

Suppose you had-to start all bver again -- would you want to-be a Prep

or would you want to be a regular student right away? (circle oneT

Prep student

b. Regular student

c. Undecided

Before you came to TVID did you know what area of study you wanted?

(circle one)

a. yes'

no

80

94
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6. Do you think Preparatory students should be taught how o use an

interpreter and what her duties are?

a,' yes

b, no

c. undecided

O. 7. PERSONAL MANAGEMENT was: _(circle one)

a. very worthwhile

b. helpful

c. fair

'o not worthwhile

PERSONAL MANAGEMENT was:. (circle one)

a. too difficult

b.- not too difficult - about right

c. too easy

d. sometimes difficult, sometimes easy

III. 9. ENGLISH was: (circle one) -

a. very worthwhile

b. helpful

c. fair

d0 not worthwhile

10. ENGLISH-was: (circle one)

a. too difficult

b. not too difficult -.about right

c. too easy

d. sometimes difficulty sometimes easy

0 .

4:4



I . 116 READING was: (circle one)

a. very worthwhile

b. helpful

co fair

d, not worthwhile

12. READING was: (circle one)

ao too difficult

b. not too difficult - about right

c. too easy

d, sometimes difficult, sometimes easy

CS

V. 13. .MATHEMATICS was (circle one)

very w thwhile

helpful

c, fair

de not worn hwhile
..

14. MATHEMATIC& (circle one

a. too difficult

b. not too difficult - about right

c. too easy

d. sometimes difficult, sometimes easy

16. (circle one)

a." t :am not taking math now.

b. I ard now taking math With regular students

c. I am now taking math with Mr..Bachman .

16. The math that I had while I was a Prep:

'ac, is very 'helpful to mg ngw.*

b, is helpful to me now



co is not helpfulto.,,me.now.

. VOCATIONAL EXPLORATION! was '- (circle one)

a0 very worthwhile

b, helpful

co fair

do not worthwhile'

18. During VOCATIONAL EXPLORATION I felt:

a, there was too much exploratiovl of the different shops/labs.

bo we had Mast the right amount of exploration

c. there was too little exploratton

19. The field trips I took during VOCATIONAL EXPLORATION were:

a, too4wly

b, just about right

c, too few

O

20. Ithought the field trips'I took during VQCATIONAL EXPLORATION were:

a. very worthwhile

b. helpful

co fair

do not worthwhile

a
(

21. Asa whiles the guest speakers we had during.VOCATIONAL'EXPLORATION

were;

very worthwhile

helpful

fair

not vtithwhil e'

220 The number ofiguest speakeil during VOCATIONAL EXPLORATION were:

too: MAY .

jut.e0.91.19hL



T1.

ce tOo few

23.' Check One:

a4 I. eel that VOCATIONAL EXPLORATION helped me choose my area of

stu .Y. A

b. I do not feel that VOCATIONAL EXPLORATION helped me phoose my

area f study. Of ,

24. I chose my area of study because: (circle more than onelf.necessary)

a. Yocatioal'Exploration helped, me.

b. my :deaf friends at. TVI advised me to take It.

c. my deaf friends NOT at TVI advisbd me to take it.

do my hearing friends advised me to take it.

e. my family advised me to take it.

it is what I always wanted.

g. other: Explain:

25. 'Do you think the Prep students should have less classroom time and more

homework assignments?

a. yes

b. no

C. not sure - explain!

A

I

26o Do you think there should be a TVI just for deaf students with no hear-
.. c,

inn students?

a. yes

b, no

ainD if you wish:

'What suggestions do you have for king the. Prep program better?

'84
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APPENDIX C

Listing of Additional Forms

Note: There are numerous forms that are used at various

stages of a students progress through the Program'

for Deaf Students. Listed b ow are selected forms

that may be of general interest. Copies ofthese

are available on request.

1. Application dorm

2 Authorization Request for Preparatory Students
a

a
30 Authorization Request for Regular Students

40 Housing Information

S. Job.Follow-up Questionnalr9D Long Form and
/ Short Form

6 Parent Questionnaire

7 Student Health Questionnaire

8. Student Quarterly Evaluation Form by Inter
preters

9D


