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riculum'is occupationally oriented. The. “academlc" part of the

- pared to’actually pursue a job. The senior high school curricu-.

- . \
is supervised work in a real job situation with an occupationally
¥ . A

INTRODUCT?&\ X

Work experience education’is~a method of providing assistance -
o . ‘ E
to pupils in solving the problems of selecting and priparing for

s -

-

a career. The field of work is a greater proﬁiem for Special Efu-

\

cation students than for the average stude?t in the school system. .

-

In addltlon to the learning, dlsabllltles ‘ericountered with t e Spe-
© L4 b
cial Bducation student, the school must also be concerned with the
4 4 co. . s ‘ o > : ' % ‘
social and;édaptive'behavior of the pupil. ' I U

=3 -
. With a few exceptions, seriior“high ‘school is the tgnal ed-

)

.

. e e :
ucation for these students. Therefore the Speolal Educatlon cur- . - .

N . \ -

v

cufriculum is functional and ‘geared to everyday.living, The pur-
pose of the wobk experlence program is to preparé the student for

llfe. After graduatlon from hlgh school the pupil shouid be pre-

_ w Co- :
lum has been developed“to provide the student with the gkills nec~
esséry for working and living in today's society.

" Work experience is a definite part of the course of study.

There is‘coordination of the work experiences with the classroom

4

activities as well as close supervision of* the studeYﬂe on the

job.

-

B

Therefore, it might be stated that wqrk experience educdtion

.
Y

oriented classroom setting.

-




¢ OBJECTIVES S

. . . " -
The najor objectlves of the work expefience program are to
.
'(’_ffff R assmst the student in making & job choice, to prepare the student
E ] hd ! T

) - .- for employment, to deveiop an understanding of the meaning of

vork and to mnke the transfenwin?o the wéﬁid of work. The pro-

gram aﬁ%empts to provide‘the maximam amount nf fraining.and ex-

-, perience to Snecial ﬁduéation students, so that thei% potentials )
for job adjustmant can be enhanced and they can be glven greater N
assurance of job adjustmant The general aim is to prepare the -

. . student for economic ‘self-sufficiency. -

Other objectives of the program 1nc1ude thd'folﬁgymng

l. ‘To develop the proper rapport thh fellow workjps

‘N
T - e v 2.‘ To learn the proper relat10nsh1p,w1th the employer
\ - To devel proper work habits }/~
, A ' )
. 4. To develop-personality and poise- i

< 5. Tq learn to assume responsibility .
. T , :
6. To gain knowledge negessary for a permanent job

1~
o T - 7. To dev3@op a proper attitude toward work? T
K ) 8. To 1earn how to handle monhey

” "~ 9. To develop prbper,saféty habits o oo
[

P 10. To 1léarn to work to the best of ;bili;y_

SR L 11. To learn to accept criticism \
] -L ‘ - _ ) . M &

- » : - '12. To understand the basic requirements for jobs within

. ’ > . - their capability.
,Z'V o . ™~

LY




BN - . | B
A,J"‘* o ) AGREEMENT WITH DIVISION OF VDCATIONAL REHABILITATION ,

] 13 ’ ~n. ' -
v . . . ot e
.

v o Co . The Merrill Area Public Schools in coordination ﬁith the Buj

~thg D1V131qn ?f Vocatjonal Rehabllatat¢on of ‘the Wisconsin De-‘

~ 4
( . . .
partment of Health and°$oc1al Serv1ces for certain rehabllltatlon
. ’ , .
. serviees for Special Fducation students. ‘These\gérviCes are- not
N . ] . .

School Systéﬁ, The total cost of ﬁhese‘rehabiiit tion services

(j,
K2

are paid b§ State akd Federal funds through D.V.K..
o . - To provide a.smooth transition for the student from the L

- . " school to employment, DVR will provide, to the extent possible,

[N

Kf . the following services;

1. Purchase for the clients of this program, work experience

- .

and work gdjustment training from‘community agenc?és -
) o qualified to provide sgéh training. This work adjust- )
ment traiﬁfng may be obtained in a sheltered workshop, igf
> * ‘a vocational school-job preparation progrém,ror in an
on-the~job training program.
2. 'éfovide‘whétever additionai case sgbvices %fe.fgqhired by,
is » ,the clients eiigiblz for the préligm. This may inqiude;

K . N
one or more of the following services:

A. Medical examination.’

o B. Psychological services
‘1 )

.. Co yseling and ghidanée services ) : '
‘ A Y o ) ) \ ‘ - ‘. ‘0
’ g - Yt~ . ) N .




A i Toxt Provided by ERIC . I
. o

Y .
.

v | ' R {
o D. Medical and.physical restoration services; . .
. ' A A R N B . .
(‘ E. Trainipg, inclading courses in work experiénce and ‘
| . 7, R} -
rod “ . o . oo ) ’
, b work adjustment. . .6 - . ‘e
: ) Ce Y - . .
o . ! ' o * “ t . - . ! ‘(.
IR F. Placement services -
0 0 . \ . ) . e R . PR . i .
, . G. Follow-up servVices after completion of the students
A\ ¢ ! . N
* 7 B ! - . ’ = N '_ ' .
‘ Qﬁooling. ¢ {5 - | -
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1st Year: |
. N .
, - History (American)
English -

Drivers Education

' .Industrial Apts (Boys)
>’ 2nd Yearzj' | St
" .Tivies

English
Physical Education:

3

_;(j o "Hdme Ec¥nomics (Girls)-

, | ~

. : i
© 8rd Yean: L }' *
: Biology & veaM;h\‘
= anlish%
f;v,Physical.éducétion

t

‘

- .o e

art, typing, music, etc..

L4 v

Home Economics (Girls) .

EX

MERRILL SENIOR HIGH SCHOOL

'CQURSE OF STUDY.

©

n

< ) " According to the capabilities and interests of the stuﬁent,
they may be programmed into regular high school courses. Tste

T . . R . R » ’ . R
S " include.courses.such a$ woodworking, metalworking, agriculture, ’

Part-time work experience is proVideg‘fpr bupils during the

.. Hork Experience: N

- Industrial Arts (Boy;).

Social Problems

Mathgpatips
Physical Educatioﬁ .
- |
Hgme Economics (Girls) -
. t

L3 ¢ .

-

Occupations
Mathematicsg ' -

Industrial Arts (Boys)

¢

Social -Problems

‘Mathematics

Work Expérience

=

-

)
’

N

.

u/--g’f




L. ' ' . o * 4 ) i (‘ & ¢ ﬂ!
2 i - 3 * .
' second semésteryof the Junlo} year and both semesters of the ‘

'Senlor year Parf‘tlme expeklence may range from one to four ’
?{ , hours per school day s depending on the type of employment_and the - - N
) ) | capability of the :s,tudertv.‘ '
Dugkng the second semester of the Senior year, some students
may be prograhmgd for full-time work égperience.. Criferia for
! eli_gibility‘for full-time employment _would include the following:
1. Av;;lability oﬁ‘job positions | ' s
2. Vork attitude of .the. student ‘

'%é 3. Reasonably'high assqrénce of employment success.
- K4 . . " ‘. ’ ¢ * A .“ . C’
. , , " The course ‘work in Social Problems, Occupations, and Mathe- -~

»

. g o
[ o mdics are occup tionally oriented. The classroom work and on-the-

[y
.

L jdb experiences are functionally integrated so that a tbta%.éducal
g o tlional experlence7can be a&tlclpated ' . 11 | \
. . ’_,‘.y—_‘_ "ﬂ N
a ﬂ,d@ ‘k’ . - . \
AEERRNRR { . - e S . ,
F& o .,\/“’ENROLLMENT OF STUDENT IN D.V.R.
o i‘ | ) ‘ . ‘ , Qﬂ v \
Each udént is given the opportumity of Becoming a‘client of

-

the Divisioh of Vocational Rehabilf%ation : éarentél conéenf is

. obtaaned‘(kppendmx - Form lA) and the pupll completes an appllca- -Q‘ _
» tion. for D.V.R. serVLces. (Appendlx - Form DVR-1) . All prospec-

Azrgg - : tive stud?gts for the érégram are jomntly screened by the‘Teaeher-

A Counselor and the Rehabilitation-Counselor. -

Each pup11 must recelve a physical examlnatlon by the docfﬁ%

: : of hi's chomce. The cost of the examination is pald by the Divi-- .
L 2 I -

sion of Vocational Rehabilitation. If some physical Of ‘medical-

-




— ?
ﬁff“ abnormality is found, the client may be eligible for\restoration
 services. If no major. abnormalities are found, the student ray

o

then be eligible for work experience employment.’ . P

L 1 - . PUPIL QUALIFICATIONS ,; - /
g* ' - In order to qualify for participation in the work expermence r,(
educatlon program, a student shall me:%\the followmng quallflca- . k‘
tiong: . : ' ﬂ_ ;‘ ) .
~ ' pl. Be enrolled in the Senior High School Special Edugafioﬁ
. ‘classes. - >
. 2¥  Have attaineq second seméster jﬁnior séanding\in high
- B 7 school. h
o 3. Be £ full-time pupil. . | j '
: .(f | - 4. Hav parenf-approval. .

5. Have Teacher-Counselor approval. °

N

6. Be a clieunt of Division of Vocational Rehabilitation. : ..

- - . TEACHER - COUNSELOR

v P :
The Teacher-Counselor in the Merrill Area Public Schools is

the Senior H}gh School Special Education teacher. The teacher is
scheduled for one or two perl?ds per school day to plan, to super-—

v1se and to follow-up on the \\Pk eXPTrlence program. The number

<

of hours scheduled for counseling_depends on the number qf pupils

., , Y q' X ’ -

in the work experience program

. N . '
\/The teacher is responsible for the following activities:

‘N s -~

1. Classroom instruction




. N o . &
2. Parent conferences

3. D.V.R. Counselor-Teacher Counselor conferences

4. Employer intervieus ’ .
/ {5. Employee placement . . .
/. 6. Student counseling . ..

7. Coumunity/public relations

"8. * Work exferiéence record keeping

9.'_Arpangemehtvfor transportation of students to plpce of

. employment S '

i

10. Polldw-ﬁp‘of student-emp;byment.

-

a SUPERVISION OF WORK EXPERIENCE

e

Both on and off campus work experience is given to Special
Education,students;igg? campus experience may include jobs such aSg;

kitchen helper, janPler helpef, etc.. Off cambus blécements are

I ©

made inhgocal public and business establishments. These jobs may

.

include restaurant helper, factory worker, farm laborer, green ‘.

o

house worker, etc.. An attemthis‘made to provide various place-
) - Q

ment opportuﬁities for each pupil. ! h
e
Student{iln offx?ampus employment are under the management‘ﬁf

Y

thelr employer, but remain under the superv1S1on of the Teacher-

{ { . S
Counselor. :

Periodic conferences with the employer are a part of the fro- ,

gram. Each employer is contacted at least once per month. No defi-

" nite schedule of employer visits is maintained since there are occa-




~h

<

[}
:sional pbobiems that may requiﬁé immediate attention. Spot-~checks
 of the pupils ar'e made at more f;eqﬁent intervals than the employ-
er conferences. The Rehabilitation Coupselof fnay also visit the
empioyer oécasionaily. .

" At the end of each month the employer is *requested to submit

an evaluation form (Appendix - Form 1B) and a time report (Appendix -
Form lC)‘tquhe Teacher - Counselor. The information on these re-

:

, . . / ) .
ports is shared with the Division of Vocational Rehabilitation. .

. WORK PERMITS
Those Special Educatiog Studenfs who are not‘eighteen years of
age are required to‘secu?é a work pérmif befdre an¥ typé'of place-
" ment is made. Permit to wogk\for@s (Appendix Form iD) are used to

simplify application and record keeping. . . . |
. o
_ GRADING POLICIES | o .

Students in the work experience program'beceive.letter gradés
based on their capability and achievement. .
Students in'this program are not congidered for placemenf in
class standng at graduation on tﬁe basis of class grades.
A two hour block of work experience each schooi day is consid-
ered equivalent to a one credit class towafd high school graduatioh. {’”
Special education pupils completing the requirements for gradua- Av

tion receive a high school diploma. - ' S -

~ . ' ¥

‘ . -~




jqdalified to prqyide such training.

_ployer and the employer may be relmbursed by D V R..{

. (Appendlx Form CL-37) of the minlmum wage lsﬂflled

experience and work adjustment tralning fro communlty aée;ETes

[y

The pu 11 is paxd by the em-

The amount of pay is very flexmble, 80 hax the Teacher-Coun° ’

.x—,

selor may set the rate dependlng on tralnlng of the student,

N

When'

less than a mlnlmum hourly wage is paid, an appllcatlon for waiver

e ¥ 1]
These forms
-\

S !

_ar .flled through the DlVlSlon of Vocatlona; Rehabllltatlon offlce.

Howe¥er, some employers choose'to pay'at‘ieast the mxnlmum wage’

rate. D.V.R. generally 11m1ts its payment to one doklar ($1 00)

< o

- per hour‘for a maximum of twd\hours per day

.

-

Although, D.V. R.~w111 buy'these work trainingfseryices~from
communlty agencmesa most employers choose not to be re1mburséd

The Teacher-Counselor "has -to know the employer and hlS ‘desires.

-
-

Merrill area agencleS‘are encouréged to pay the wages w1thout reim-

&

bursement.

There generally 1s q more reailstlc work experience :

vwhen the~employen stands the cost. Thev"cheap labor" and "'some~
thing“for nothing" ooncepts under this arrangement are eliminated.
N

»

' 'Wages paid to the pupzls also provmde for realistic classroom les-

,sons on money management. Compensatlon is also a motlvator of

~

high smgnlﬁlcance. - T o

-l

s

’

"
i
i
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t' - . . /\ ‘ .. .‘ . . . . P ! ) .a i :

( ) T SELECTION OF COMMUNITY EMPLOYERS - g. &~

L . ‘The Teacher—Counselor is respon81ble for selectlng\and approv-

2 ' 'ing work experience stations. TheafolIOW1ng criteria avre observed

* . - ) o * - )
‘, in selecting the station for the’ individual student:
PR . - . . ) »

-

1. That the station offer continuous employment for the dura-

‘ tion the student. is enrolled. ' .

2.'”That‘the'employer understands the' educatiena objectives

Y

. of the program., C e . , '
’ . ' . (/ ' ‘ ) < ' \ <
Lo 3. That the employer has the facllltmes to offer a proper e
.o SN légrning opportunlty. X '
"*'a .+ .k, That thd employer will complete the: records on the stu- B
- ~;= - A . . dent. ‘«‘ » . . . ) " . . ] ) ' . » .v ;_.’:5' E

» . s ‘ « ' s . ) ;l"
i

- .. ) .

5. That the employer will provide adequate supervision for J
; ) | - . ) v

maximum benefit. = ’ - : " .

d . : . ": B .

- 6. That working conditions will not endanger the health, : o

safety; or morals' of the pupil.

7. That the employer understand the legal requlrements to

° )

.

be met for employment. ‘ ‘ ST

¥ ‘-TR’ANSPORTATION‘ ' oo
/// Occa31onally work pl?cement is with an employer that requlres
transportatlon of the student.: éometlmes arrangemeqts are made ) -
. W1th the parents to proV1de the needed transportatlon. if the
iy . parents are unable to?prOV1de this service, the Merrill School Sys-

SO S
R : i
e _ tem provides a small bus ‘for a-limited number of trips.

sl




' Trangportation problems encguntered is a consideration in se-

lecting a-work experieﬂte,station.

o

) S PSYCHOLOGICAL SERVFCES ‘ - o

If'the Teacher-Counselor and the Rehabllltatlon-Counselor

' ~,

A
feel thaf the student- has a psychologlcal problem that will 1nter- '

l

. N v-fere umth his chances of belng gamnfully employed réferral for psy-

chologlcal and psychlatrlc servmce is nade. Generally private

. ~

apractltloners in Uausau and Marshfleld have prov;ded these servmces.

If the counselors feel that a Speclal Education student"would

. Q .

" * benefit from a complete clinical and vocatlonal evaluation, he may

. .  be referred to the Developmental Evaluatlon Center at Central Uls-

) _ consin Colony and Training School at Madlson. ‘This two to nine

,.-{_ ] “week evaluation includes avcomplefe physical, sooé’l;.psyohologioal

-

P  and vooational_analysis. J !

The D.E.C. reports their findings and recomme datione'to the
Xcounselors. The findings arevalso dleonssed with the parents at
he end of the evaluation. - g |

; Before any referral -or evalnation is- made, the parents of the

A student are consulted and their understandlng and cOnsent is ob-

L
tained. Other than transportatlon, there 1s no cost. to the parents.

_ The cost of all psychological and psychiatric evaluations is paid

SR by the D.V.R.. " R : )

&

: . o SHELTERBD HORKSHOP 0

If the zeacher-Counselor and the Rehabllltatlon Counéblor feel

. [ *
° v
» . ¥ .
v . . - . »

| . . ‘ . .
: — o - 13 ~ o : '

.15

L.

+




']

'
J’.

(Z? | that the student’ would benefit frof a thorough job aﬁal?sis evalu-
o ¥ - ’

¢

atlon,ghe may be referred to the Sheltered orkshop ln Hausau.

——

‘{ . | ‘The Sheltered Workshop prov1des a three-week evaluation’ whlch :

%

- : ©_includes vocatlonal skill tests, job sample , tests, and achlevement

o '@sts, If after these initial tests the student is found to be

RS

capable of competltlve employment an attempt is made for employe
. ) w

»

DU ment in the community.

L] A

If the pupil is not capable of competltlve employment . he is

A . elzglble for the work adjustment program at’the Norkshop ckﬂ%rk ad-
_ . .
- ,Justment may contlnue from a few weeks to a year. If after. e

work adjustment programy the pupil 1s-not placeable in co etltlye o

. o ' employment placement is made 1n the extended employment program

v! R ' of the Workshop. Employnent may conEenue here 1ndef1n1tely.

- (; ' ' . Other thap‘transportatlon, there is no opst,to the parent.’
\ : . R . ~ : o \
. - - . o . - ; .

T . FOLLOW-UP SERVICES - - .

-

'y

H

e : S Afte{\i::::atlon from hlgh school, the Speclal Educatlon stu-

dent will continue to be a client of the D1v1s10n of Vocational

-
'.l o

L4

. 3
-

vRehabllltatlon. \1 . . : e
Occupatlonal ollow-up services as well as the other serV1ces,

will“continue to be provided as long as necessary%

b v . Lo
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- | .
T 2 , . ‘ ' s s
. . MERRILE SENIOR ﬂ{GH SCHOOL w v
STUDENT SURVEY — -
, “‘. ] . < . o
Name of son or daughten . . ~ - ‘ ' ~

Type of work yqur .gon or daughter seems to be interested in.

-

. : . B ‘ ' : N ¥

> . $
Y . . * - - - )
Does your son or daughter plan to finish high school?

[N ' . | ‘ / ‘
If not, what does he plan to do?. "

-,
"l

v, . ,

Do you 1ive’in‘ﬂérrillz ) If not, how many f*
VY o , " miles from Merrill? __-. °
. E . . . “ . j . .
Doés your son or daughter'ride ‘the bus?
- ' T BT R
. . : S ‘ < A . '
* Does he of she have vork planned for next summepr?__ ] .
“If _yes, what klnd? .

Does he or shee_have a part-tlme job at the present«tlme?

If yes,nwhat klnd? B ' ﬂ§,_'
: .Does the Merrlll Schqpl Sys%em haVe your permlsSLOn to place your S

son orﬂdahghter on a jOb part-tlme durlng xhe school)year?”
. Durlng the summer? e ,.X; K v
- i ’ » 2 . . 5 S S*
‘Does \the Merrili School ‘System have your permission to give your -

’

soh oR daughter .a-physical and dental examination?

. T F\\ P
Does'the'Méprill School System have ydur permission to réfer,your
~ son or daughter as a client of the Divisi6n of Vocational Rehabili- .

tation?

>
® - - !

Does ‘your son or daughter have a driver's license? ] ,.

P . s N ) o i »
. . : N

e

Form 1-A fr.,
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T MERRILL SENIOR HIGH SCHOOL WORK EXPERIENCE PROGRAM
Employee ~ v . Date
. v B N s ;
v Employer Addpress Phone
. ," e . | . - ) ' )
- Alvays | Usually | Sometimes | Seldom | Never ||
R . ¢ A
Does he follow diregtions? . \
Does he accept constructive criticism® | - ) : , S O
Does he get aldng with hismemployef?- )
M ‘.-': M 'Ig ‘7 \
Does ho get aldng with co-workers?.
Does he see things to be done? S -
Docs he like his work? ~ . ] . '
Is he a steady wOrk@r? -
. o - . ! A
Can he work by himself? ° ) =
Does he take care of equipment? ¢ 1 s
. ~ - - -
D L , b
~Is his work neag? \ ’ o %
: R -
Does he observe rules? . ]
e wstoherr ¢ N : o
Is he a clock watchep? i .
Is he courteous? - ) ’ vl
Is the quality of his work satisfactorv? . s
) N . M . * : i
-Is he honest? ) , ’ .
Is he punctual? ’ ! ‘ .
o S e E - 'Y = A
.~ Does he dress properly? o - J o : J

In your opinion, does this employee have the potenfial to succeed in work? Yes . No

Ccmments;' : )

' o . R
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T v " MERRILL SENIOR HIGH SCHOOL

S i ey HORK EXPERIENCE REPORT - -
| . _ - TR . ‘
| R Lo < o - : o . e
Employee . . * ___ . hddress____ , . -
R - ;Employer, ' hddress : g - '
R S - _ .

- ’ N L ,
3 Month Year - Date ,

-

Sun Men - Tues 1. Yled Thursb Fri '. Sat . Houés
= 7" T 1 o 1Weelly ..

Date | Hrs | Date | Hrs | Date | Hrs | Date| Hrs | Date| Hrs |Date Hrs | Dateq Hre
L X -l e B B \ . :

»
iy
4 -~ .
[ N . . :
.
-
» ‘ »
L4 .-
M *
’ 2 ‘
’
T - " ”
” N ’ r
réa"f‘;,« - .
AP
. o

L
'\- - ‘T C)
P “n . :
f Yoot o - ~
o ro- R . > : Total Hours for Month
L Comments: . ' '
T [
* T , ¢
.7 v
§ ’ \ f .
- : « e s

X indicates employee did not work that st )

. i t . . ‘ / . ’
. A . X .
o day. : C

P

20
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VLThis is to certify tié: I intend, to employ

LS

»

o * €> © '
* s b . *
s X ’
- .. FERMIT TO WORK“ * ,
! ’ ., ¥ . . ‘ .
. ., B ' R -\ < . 4 . N
STATEMENT OF EMPIOYER ) . Date , N
) - - [} V ‘ ’ . | hd . ' N ) ' - - ‘ 14
PLEASE, PRINT< ' L ’ _

- [y

-

fop thé following type cﬁ\ work 7

(name of stuheﬁt\) |

~

. " J/
* Betueen the hours of _ AM to
Monday - Tﬁésday ~ Wednesday - Thursday - Fri y (Circle days _minor will w'o_'rk')
S o ' P
~ Saturday*hours: ___. Al ___ - Al
. - t A
'\ Sunday. hours: Ay AY -
Total hours of work per week .
A . ‘ . ® ’
v ' . . f) . . )
) - Name of pérson or firm -
. . : - oo - -
O b ‘ T hddress T e
L4 ! 3 > - - ! v , : N
" ._"*‘Signed‘ By: - J?
----- B N e
Statement ‘of Parent - N For Work PePmit = .
ml' My (sen - daughter) - 7 i | (
“has my pém?nié?sion to work for the above named employer. -
o - ¢ , » ) 7 "‘ C ' c
Date | . _ . Signdture of L
S il ' Parent: : -
- ‘Address of Parent:. AN
[ - - . i R M‘ : R
Proof of Age . _ e ' LN ,
o 25¢ Fee ?: o : o . ’ ; ’ . O "
Student Sqqz‘.al; Security Number =~ . o ~ -
o v o o T o o . . ; .
- : ’ /
° S 21
. ‘ : Y




. " ' lkou‘srﬂlALfcwusston 0P wiscowsin /
‘ \ APPLICATION: FOR SUBMININUN WAGE LICENSE
; | (Section 104.07 Wisconsin Statutes) |
Namg of employer___~ Dafe of appllication
:3 " Address | |
», " ttureof business . T : —_
“ , Address where 9mpldyee‘w|ll.bg wor@ihg | |
n . ﬁaﬁe.oﬁ’employee - “" ' ' Sex Age

- -Address of employee

ﬁq@ long employed by this employer_ How long on present job.

.

Has special certificate’been issued by the U, S. pepz. of Labor? ’ ' .

Dcéupagion in which emﬁ*oyeg is to be employéda' (Describe i detall;)

.
;
'- \d N - B .
', ) . &’ " ‘ -~ . . -
~ ) A A =
. : % v , o :

.
o \ - . . e :
? . M -
- , ) . R ’ ) d
; . , o 0
. i - R

. . ‘“ . |
;f~ . Explain why employee ts unable to earn hlpimuﬁ wége rate.
" . 4 ‘ | . by
, N -
Wage emploger Qlllﬁguarantee worker $ _’ per - N
-Signature of employer ' N \\\~%/¢
Slgnaturé oF:empIOVee. y o e -
C - ' *@ o~ - ’ ,
If the employee is physitally handicapped this,appllication must be accompanied by &
statement from a licensed physician indi€5ting the extent to which the disability
affects the applicant's ability to perform the woqk descrlbéa\:bOVe. .
N N . . :v N i ’ \‘ »
» - ..‘ - #
: ) / M - - - - - - d
' {f this application is filed on behalf of an apﬁroved\frainlngprKBram or a'duly
, authorized representative of the Public welfare Departhienty the Physician's

Statement is not necessary, but signature below is required; .

®
Signature of authorizing officlal
Titld

',-' : o Address 2%. o 'L o e

b




DIVISION OF VOCATIONAL REHABILITATION
APPLICATION FOR VOCATIONAL REH/\BILITATION

-~

WISCONSIN DEPARTMENT OF HEALTH AND SCCIAL SERVICES

INS THU—CTIONS PLEASE PRINT OR TYPE Fi“ in both BldOa of 'hls ‘orm as complo'oly as posslblo Your Rehobllnonon Counsolor wr” nood this In‘ormoﬂon during

¢

NéTlCE TQ APPLICANT: Services, financial md and 0Mor benefits of the W'sconsm Dcporlmem of Health and Socml Scrvn:cs are provided on a non-discriminatory
Individuals opplying for or -receiving ossistance through this agency who believe that discrimination on the

basif, as required by the .Civil ngh's Act of 1964*

L

‘89 visit ond, if nocossory, ho will holp you cofhplote tho form. Tho infarmation you gwo on this oppllcqnon form wlll bo held confidontial.

"*yound of race, color. or national origin is being oracticed by fhe Wisconsin Department of Health and Sccial Services .may file a written complaint \with the State

[}

L’?oncy, tho, Federal agency, or both. Any written complaint is 1o be signed by the complainani, shall give in detail the ume, place, pertinent facts and circumstances of
olleged . disgrimination and shall be submitted to the Wisconsin Departient of Hcahh and Social Services, 830 State Office Buvldmg, 1 West Wllson Street, Madi.

son, Wiscongin 53702. .
s = L S T ST [repe————" ._4_,_5___:: - — gt _—YA B S -
-vl. NAME: Last First ~.  Middle 2. ADDRESS: Street or RTD No, City County
> ) _{{:,A « j | ZeCedo S
3. TELEPHONE NUMBER: 4. SOCIAL SECURITY-NUMBER: 5. If your present address is not your home addr.ss please indicate: Q,
v Street or RFD No. City County
~\ * d .
L o i B Zip Code — B
6. Give dlroc'ion; o your home (name or number of highways—directions north, >
south, cast, of vvost): '
M - v
o — - — : T e e e e —————
7. DATE OF BIRTH: 8. SEX: 9. MARITAL STATUS. . 10. VETERAN: 111, SELECTIVE 12 HOW LONG HAVE YCU
Month Day = Yeor ) Male [ Single {3 Marned [] Divorced J Yes A SERVICE REJECTED: LIVED IN WISCONSIN?
' / O ch’ale [ Seporated: {] Widowed I [N Nca } []Yes D No L
RN EDUCATION, YEAP{' MPLETED: Cvrcle One 14, FOR WHAT OCCUPAT(ON ARE YOU TRAINED?,_ f , .
L4 . L] - v
1 23 4 ,;, %67.8.9 10 1M.12 13 14 15 16 or more - . - O
2 ‘ I oy s [ s —
13. NAME AND LOC ION OF LAST SCHOOL ATTENDED: Date Last A"cnded 16. NyMBER OF D;PENDENTS:_
. T ” v a
7, . - . - * A ~
( » SR T T T ST Tt T T T I - - T R . - T a
18T MEMBERS OF YOl‘lR HOUSEHOLD ’
*
Y Name : \ Age Relahonshnp Occupaﬂon Firm or Compony
J 7 ) .
.' I D .
L, Y, \ N A . -
' s '\‘ ' N f , #v -
3 I a - ' — | . " ! .
)
ENS \
4 53 ~ . . :
\ ¢+
& :
5 . . ' 4 o .
. : : S ’ . o o ,
: : v
6 : '
. Y )
. ) R o C‘
, -
“ — -
. . ¢ §
S .
1] ull - Y

*18. HAVE YOU HAD PREVIQUS CONTACT WITH A VOCATIONAL REHABILITATION AGENCY? [J No [] Yes If So When:

»
-

19. BRIEFLY EXPLAIN YOUR PRESENT' DISABILITY(S) AND HOW YOUR DAILY ACTIVITY IS AFFECTED:

o
7a ' /
'.&. .AVE YOU BEEN/HOSPITALIZED BECAUSE OF THIS DISAEILITY(S) [ No [J Yes If Yes Where and When: Y,
- + *
£ Q 'OCTORS WHO ARE FAMILIAR WITH YOUR DISABILITY(S): 1 2. .
FERIC , ; -
T - 7-67) . . ’ {Confirive cn Other Sido) 2 3
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