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" EVALUATION REPORT -

PROJECT VEA C0-75-4A-1006

The starting date for this project was July 7, 1975, and the
termination date was August 15, 1975. This program, also known as the
Summer Minimal Achiever Rehabilitation Training Program (SMART), is
designed to help students, identified as minimal achievers, to'-see them-
selves as achievers, thereby motivating them toward more postiively directed

-+ goals. There were 142 students thus enrolled.
B . - -

The program was conducted in accordance with the project guide~
lines, however, some modifications and minor shifts if, its organization and
operation occurred to better meet the needs of our target population. The
benefits derived from such modifications may well serve as a model for future
planning in the 1mprqvement of pupll personnel services. “‘

The project called for two placement counselors and foyr ﬁgchnical
aides, however, as a result of articulation with local univergities it was
possible to use the services of five guidance counselor intefns. Three interns
were from Hofstra, one from St. John's and one from C.W. Poft., The interns
were closelly supérvised by Mr. V.La Sala, who has certi tion’in Guidance
Counseling and Administration. Consequently, the program was conducted with
three full time professionals and one part time professional instead of two
full time professionals. The technical aides were replaced by guidance counselor
interns who proved to do an exceptional job of counseling student-enrollees. The
universities kept close liaison with Mr. La Sala who kept in daily contact with
each intern. The universities were so positively impressed with the SMART program
that all requested te be included in next year’'s plans if a similar opportunity
arose. .

- 4
-

The counselor-interns provided one—to-one and group counseling. They
administered an interest-inventory test, maintained close communications with
job leaders and generally assisted in the administration of this worthy project.
Comprehensive records were maintained on all student-counselees
by the interns and placement counselors. The prevailing attitude by all par-ic-
Ipants in the program was most positive. 'Appropriate orientation and progress *
meetings were held by project administrators, placemnent counselors, guidance
interns, job leaders, employers and university personnel. .
~ In hopeful anticipation of approval of this project proposal, it .
became necessary to set in motion those activities essential to launching the
program on the planned starting date of July 7, 1975. Therefore, commencing
on April 15, 1975, and prior to formal approval of the project, on May 28, 1975,°
a series of communications began with area center prlnClpals senvor guidance .,
» counselors, gu1dance counselors and students ,as follows: o
R Notlflcatlon of pending Summer Minimal Achievers Rehabilitation
Training Program (SMART), dated April 15, 1975 (Appendix 1 - Exhibit l}ﬁ

» '

. N
2. Student referral procedures outlined to senior guidance counselors, " .
(Appendix 1 ~ Exhibit 2) which also noted the criteria to be con- é;_
sidered when screening students, such as: . %

. - L
. >
N R ’ <
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2. (cont.) ’ ‘ cr
a. Excessive §bsenteeism )
b. Chronically incomplete job assignments
c. ILack of interest’ in education
d. Disruptive and/or offensive behavior . .o
e.. ILow level of reading, writing and arithmetic
f. Would rathpr work than attend school
g. :Soc1o-economlcally handlcapped . . >
h. Slow-learner | . ) ) ] .

3. Pre-‘enrollment Referral forms Appendlx 1l - Exhibit 3, whereln information
'was sollc1ted from the Occupétlonal Education’ teacher, guidance counselor, )
and placem'-'nt -counselor.

" 4. Guyidance Counselors were notJ.fJ.ed of status of student referrals.
Appendix 1 - Exh_z,blt 4. : -

5. Students recommended were invited to participate in summer work study program.
Appendix 1 - Exhibit 5. . )

S ' N

6. Students interested in participating were invited to orientation meeting to
be held at each center on June 18, 1975. Appendix 1 - Exhibit 6.

7. Orientation meetings were scheduled with job leaders. Guidelines for job
leaders were distributed. :Appendix 1 - Exhibit 7.

Z;uring the aforementioned enrollment process, more than 300 students were
referred to the program. Initially, 125 students were ident%'fied as minimal
achlevers and in need of the benefits to be afforded them by this program. Sub-
Sequent to the startlng date of July 7, 1975, an additional 17 students were ’
selected to participate. Included in the 142 SMART.enrollees were 25 special
needs students coming from BOCES Special Education programs including: hearing
impaired, emotionally disturbed, etc.

» -
’

The project objectives stated in the proposal were:
l. To provide .significant leadership, counseling and Y
work experience for minimal achieving students.,

2. - To help students develop an’awareness that occupation-
al education is preparation for a full and rewardlng
life.

3. To motivate students to participate in community

. projects and contribute to the general welfare of
others.

4. To prov1de one-to-one counsellng and establish a big
brother/big sister relationship with ‘]Ob leaders *
(supervisors) employability/work-experience ‘counsel ors
and work-experience counselox-technicians.

5. oOver-all, to motivate the minimal achiever, by example,
counseling and work-—experience' to seek higher goals and
fulfillment through occupational education . .

v
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The concentrated efforts to meef these objegtives was made by -
the staff as follows: ¥

,OBJECTIVE 1. TO PROVIDE SIGNIFICANT LEADERSHIP, COUNSELING AND WORK—-
’ EXPERIENCE FQR MINIMAIL ACHIEVING STUDENTS
Every effort was made to 1nsute a meaningful work-ekxperiencée

«' for these youths. Where possible, job assignments wére*made in an area
for which the student was trained during the regular school year. This
was especially effective for 37 students enrolled in the health oécupa-~
tions. For example, the Nassau County Medical Center provided excellent
opportunities for students in X-Ray, dental ¢linics, medical-surgical
clinics, central suppligs, etc. There were several dental assisting
students assigned to the Plainview Health Center also. In these settings,
the students were. able to utilize their newly acquired skills.

Priorxto any job placemant, the job leader was provided with an
orientation of Yhe program. Guidelines were established and discussed so
that the job leader fully recognized his/her responsibility (Appendix 1 -
Exhibit 7) to the BOCES student. Job descriptibns were also provided the
job leaders (Appendix 1 -~ Exhibit 8, A~K). Together with the Counselor or
Counselor~Intern, meaningful relationships could be established providing
much needed support for the student. -

, Evikluationsmade by job leaders were usually-discussed with the
students (Appendi§ 1 - Exhibit 9). In-the évent of a poor'evalqation,
counselor~counselee-job leader would seek ways to improve or modify
behavior. Generally, a counseling session would achieve subsequent suc-—
cesses. However, in some instances, a change in job placement was decided

upon.

The ratio of counselor-counselee provided close follod~up and
involvement. K Most job-leaders welcomed the presence of a counselor as
did the student. Both saw .the counselor 'as the one person readily avail=-.
able to "help out” if, and when, needed.- Coupselors noted changes in the
student-worker that were beneficial in this work-setting. There was an
increase by ‘the student in the ability to cope with the job and the job-
leader. Counseling, individually or in small gio&ps, centered on such
themes as attitudes, role expectations of employee and employer, :
punctUallty, honesty, etc. ¢

..

- It should be noted that counselors met with the students at

‘ e of the job sites. Where possible, close liaison with job leaders
wjﬁhmalntalned for purposes of securing evaluations, Verlflcatzon of
hours worked, etc. t

The difficuity of placing many students-in jobs is due to
their inability to get to job sites. Transportation is the greatest
single problem to deal with. By having a student work in his home com-
munity, he experiences a sense of contributing to, and belonging to,
that community. How he reacts to his peers and superordinates is
critical- since many times they are his neighbors. .

~
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While oftentimes the student was unable to practice his occu-
pational skills as many of these jobs are as custodial aides, recreation
aides, counselor aides, etc., nevertheless, the student can leamn to
develop his self-respect and self-confidence. Counselors were concerned
with the development of socially accepted Interpersonal relationships.
Working closely with job leaders, the counselor could assist the student
in developing a positive self-image.

In al? contacts with students and job leaders, counselors were
. concerned with the development of appropriate safety habits by the
- students.
OBJECTIVE 2. TO HELP STUDENTS DEVELOP AN AWARENESS THAT OCCUPATIONAL -
' . EDUCATION IS PREPARATION FOR A FULL AND REWARDING LIFE : o7

The placement of health occupations students in the several
hospitals and health centers derived the greatest benefit. They were
able to practice their learned skills and also saw the need for more
training. Every one of the students so placed at these centers exper-—
ienced a "hands on" experience and enjoyed it. In fact, several students
performed so well, that their job leaders asked that these young people’
be reassigned in the Fall under our regular work-study program. The
anecdotals are replete with instances of the studénts coming in earlier, -
and staying later than their scheduled hours. The ccunselors provided
sessions including career pathing and planning in the health occupations.
There were several placements madé of students enrolled in trades .
‘courses =~ electricity, carpentry, etc. They likewise w&re excited to
practice their newly learned skills, and recognized the need for further
training to be really productive in their fields. ‘
. Where possible, Kuder Interest Inventory tests were administered
by the counselors to assist the student in career planning.

-

-~

OBJECTIVE 3. IO MOTIVATE STUDENTS ﬂO PARTICIPATE IN COMMUNITY PROJECTS
Y AND CONTRIBUTE TO THE GENERAL WELFARE OF OTHERS

More than 75 students were placed in at least twenty—five com-
munity agencies such as schools, village halls, Economic Opportunity Centers,

Youth Centers,etc. Appendix 2 - Exhibit 1 lists all 45 iobh sites jncludf
ing those placements made at any one of the BOCES facilities:

- ‘ N .
¢

OBJECTIéE 4. TO PROVIDE.COUNSELING, INDIVIPUALLY OR IN GROUPS

Inherent in this program was the availability of a counselor -
reachable by the student when needed. Their presence assured the
students that someone was there "watching over them." In a short time,
counselor-counselee relationships developed that made it possible to
assist the student'wherever possible. Where necessary, counselors net
with parents in an attempt to .better serve the needs of the students.
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Attitudinal development is essential when dne ‘enters the = *
world of work; how one reacts to his peers, his superior, etc. *

] Counseling sessions provided ways of discussing these attitudes and
, how they affect employability survival. Individually, or in groups,
for personal reasons or job related reasons, counselors met with
students. Oftentimes, the job leader was included for purposes of . .

helping<the youngster. ’ )

S

"
¥

e

Counseling wa's used here as a vehicle for developing self-
confidence, a p051t1v\ self-lmage, and soc1a11y accepted interpersonal

relatlonshlps. \ \\\\\ . .
o o . /

A

OBJECTIVE 5. TO MOTIVATE THE MINI&Af ACHIEVER BY EX. COUNSELING,
i AND WORK-EXPERIENCE TO-SEEK HIGH’EVG@%%E 'FULFILLMENT
THROUGH OCCUPATIONAL EDYCATION N -
Overall, for the six-weeks this program was in operation,
students' attendance was excellent. A review™Qf the evaluations .
indicates that the vast majority of students adjugted well to their -
new work environment. Also, according to the eval tlons, students -
who initially started a job with few strengths, deqelaged strengths
that were essential to the successful completion of thei¥ assigned tasks.

‘e

. Counselors' files recorded aneddotes wherein the student, the
job leader, or the counselor, noticed cHanges in behavior and attitudes .
by the student that have taken place. What seemed an unsurmountd®le )
problem early in the summer,, becomes a resolved situation because O
counselor in-put or student be@avior and attitude change.

virtuallff all students passessed a self-assurance by the end
of the summer. Spch self-assurance was present minimally or lacking
totally at the beginning of summer. leen a choice of lazying around
all summer or working, 142 students chOSe to work and were successful
at it. Many students were reluctant to. end work on August 15th - these
same students who were recommended as minimal achieversin April,1975.
They met with success and received support through the summer. ZIndeed,
they had not minimally achieved, but rather had met with supportive help
and thereby met with success.

r
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It became quite apparent at the onset of tkis project,
that the program would take on a new dimension because of the use of
guidance counselor interns supplementing the two full-time placement
counselors. One additional’staff member, a certified Guidance Coun-
selor-administrator, supervised the five interns in close conjunction )
with the sending universities. The aforenentloned exper encsdplace— ’
ment counselors were responsible for placerntents ‘throughk July 7, 1975.

) L A .

Prior to the onset of the program, an orientation meeting
for interns was held - in the Student Placement Office (Appendix 3 - Ex-
hirit 1). Additional meetings were held when considered recessary by
the administrator. A final meeting with counselors-interns, place~

ent counselors, University personnel, and pupil personrel staff was

zeld on August 13, 1975 (See Appendix 3 - Exhibit 2). :

Of particular| significance was a jointly written report
presented by the three /interns Ifrom Hofstra University (See Append%y\f -

Exhibit 3), where they|stated:

"For the past six weeks we have worked aE ccunselor '
interns for the Nassau BOCES Summer Wogk Program. °*
Our role as counselors was to work with under-
achieving students to better prepare them for their
work role. We also hoped to help our ¢lients adjust oo
to the social pressures they might encounter both.in
their job situation and in the outside world. Essen-
" tially, our role as counselors was to help the entire

being.” .

.

Placement counselors and counselor—lnterns asgree that severdl
strong factors emerge from evaluating the 1975 SMART program, viz;

~ -

1) Students who are considered\miniral achievers in g

the classroom. often find workx more interesting
* * and rewarding, as demonstrated by over-all job

performance. -

. ,‘\ 2) Students who have somewhat deficient acadenlc
skills, supplemented by occupational skill train— . .
ing and employability counseling, -perform most
satisfactorily on the job.

3) Students enrolled in the Summer program seem
anxious to refurn to school in Septembér to
continue their occupational education. 0O 142 -
enrolled in the 1975 SMART program, three (3)
+ graduate students were selected because it was :
felt they would benefit from the aspects of the
program. Of the remaining 139 students enrolled, ’ .
all returned to school in Sept. as full-time students.

9
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4) The sumnme ogram as presently constituted
with gui ce counselor-interns and experlenced
placement counselors should continue in de51gn
and serve as a model for regular school year.

- 5) The Summer Minimal Achievers Rehabilitation Train-—
ing Program (SMART) should be instituted again for
summer 1976. Due tp lead time . required.for setting

. up the program, it is respectfully requested that¥
— approval of project be made as early as possiBle to
allow for adeguate planning.

6) ‘It is egually important to prepare Job leaders for
their responsibilities as it is to prepare students
for jobs. .

A placement counsélor reported:
» * - 1Y
P "Most- students started work on 1n1t1a1 dag of program,
-
July 7th, and;}n a very* sHbrt time were, in most cases,
demonstrating good skills, adaptability, good work ’

habits, interest and good inter-personal relatiéﬁ%hips.

P \ Generally work attendance was good,problems minimal,
) and overall interest excellent. Job supervisors in
- particular were amazed at adaptability and work habits
' of students.' In many cases students who had been
recommended as minimal achievers were demonstrating
skills and dependability above that of regular employees.
In many -cases Job s&pervisors had to depend on BOCES
students to carry entire work loads of regular staff
who were either absent from job due to illness or on
* vacation. . . '

'

Guidance interns proved to be a tremendous asset to

program. It was generally felt that it had been not

) only an educational experience for them but also a

. personnaly rewarding summer. Opportunities were available
for the interns -toicounsel, explore, and see the dynamics

Pas and mechanics of a realistic,innovative and rewarding

summer work-—study program.

The. students were decidedly drawn to the counselors,
Iimmediately recognizing the personal interest that the
,~/// counselors had in each of them.”

On self-image, a counselor” reported: )
"It was a joy to see a timid student 'bloom'".. There
were several dramatic instances, where a timid, ifi-*
’.”i . secure student r y thrived, and regeived excellent

_ ,ratings. fvhat if did for their self-image was appdrernt
. AN tht happy air of new-found, self-assurance.

~ .




On developing a relationship with students, an intern reported:

.

-~ "These have been my most thrié}ing moments
even though I'm only getting & signature or
driving someone to get their working papers. .
The kids and their parents are so appreciative
@ because they feel and see that I'm doing some-
thing. I guess action speaks louder than words
and these kids have heard quite a few words and
seen very little action in their young lives,
So the paper work that I would view as a pain,
is of most importance to the kid and it does in
‘effect lead towards a warm and steady relation-
/ ship and that is the foundation of a counseling .
relationship."” :
*

-

A student reportgd:

"Y enjoyed working for 6 weeks over the summer

.for the Southeast Center (BOCES) because it gave
. me more experience doing clerical work in an office.
It helped me to improve my typing and filing skills.
It gave me the chance to meet more people. It
taught me to be more responsible in a job situation;
to be more dependent upon myself. It taught me to be
more considerate to others.

It's an experience I'll never forget."”
« Marilyn

Another student reported: ot
”~~\ /
"I enjoyed working here at BOCES Southeast Center
the past 6 weeks. Most of the people who I worked
'« ‘with were helpful and friendly. Having this job
increased my clerical skills. I can type and file
much better. It also gave me a sense of responsibility
and made me grow up a little. I really appreciated
havipg the opportunity to go out and find out how it
feels to work and make some money and also how to spend
// it all. Thank you for giving me all that.”
Colette

N .

A parent wrote: .
"Once again, I want to take this opportunity to thank
you for all that you have done for my daughter, Amy.
She has had a very rough time getting her life
straightened out, and because of people like you, she
is now well on the road to maturing into a happy and
well~adjusted young adult.”

, Mrs. Nina P.

.

- .,11
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An employer of a facility for: emotionally disturbed youths, rcported:

R ' "We would like you to know that Rafael performed
=~ very well on the jobh. He was conscientious;
‘ diligent, accepted directions well and satisfac~-
torJ.lg carried out all tasks a551gned to him. ' o .
“ .

It was a pleasure to have had him with us."

# Vg Gertrude K.
“ Executive Director ,
. s

Hofstra University reported:

"I have heard enthusiastic reports of the BOCES \’J
internship in the summer. Apparently it was -
tremendously successful. I know that our students

- ‘ Feel that it was an .unusually fine experience.

We are all most \grateful to you for providing it.

I hope that you will pe able to have a similar
program next summer.” .

St. John's University wrote:

® -
'

' " . .The program in 'Survival Skills® sounds like
a real benefit fot¥ the BOCES trainees. Again,
thank you; we hope our interns will be able to B
work with yéu a§a1n in' 1976."" .

. /2
y
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There is no question that.much information was lezarned about
these youngsters that would not have otherwise been available. This
information is being forwarded to the students' accurpazional education
area centers where the regular guidance and placement counselors can
benefit from the information learned over the summer.

e e

The following anecdotals were takem at random from logs main-

tained by staff personnel. .
REBECCA L. - On 7/16 I met with Rebecca, whose job leader had

reguested removal based on her lack of effort, motivat*ovf’ nd skills.
In speaking with her, I learned that she had been moved Zrequently .
among different job stations, and did not like this. Ske seemed to feel
insgcure, and added that ;t took her a long time to make friends. I ’
tried to be supportive, telling her that I'could understand her feelings,
this was common, etc. She seemed to have a lot anxietu, did not look at
, mes and seemed very immature socially (she is 17 years c¢id).

I was unsure whether to raise the fact that her job leader had
requested her removal,.and decided instead to ask atout Zesr other inter-
ests, with the hope of finding an alternative placen ‘ent. After she left
that day, I was able to find placement fQr her in thke dining room, which
seemed to provide a reélaxed, understanding working atmosrhere. .

When I spoke with her the following day (prior to her starting
the new placement), she was very reluctant. I spoxe with her about her
very ynderstandable anxiety, but her attitude transce..ded this; she seemed
to ke regressing to a much earlier stage of negativism. At this point, I
was not sure what counseling to give. I continued to surport her feelings,
while explaining that she should begln wgrk, and give tke new job a fair
period of time before making a decision whether or rot to continue.

_ Patience paid off. After a few days, Rebecca adjusted nicely to the
situation. She is a dependable worker. S

RICHARD F. -~ I met with Richard on 7/21. Prior to this, his job
leader had explained to me that he seemed tense, anxious, and very unsure
of himself.

When we spoke, Richard repeatedly asked, "Do I seem nervous to
yéu?" Instead of responding directly, I tried to reassure him that if ’
he were, it was a very normal reaction, etc. I asked him if he thought
that he was nervous, how he could tell, etc. During +hls meeting and a
subsequent one this morning (7/25), we spoke about reasons for people fe¢1~
ing nervous, ways that they expressed it (body lanquagn, efc ).

During the sessions, which covered a number of othor topics, I
felt that Richard had several things troubling him, and really wanted some-
one to talk to. I'm hoping -I can help him, and feel thzt a real beginning
_has been made'in»e§tabiishing communication. .

t
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Throughout the summer program, Richard lacked self-confidence.
In the third week of the program, he was transferred to a ]Ob assignment
working with me in the Placement office. Since his assignment, he 1s
doing extremely well and is a most responsible worker. One can see the

change in his attitude over this new assignment. Richard is now doing
. nicely. . '

BEVERLY F. - Beverly-was’'working at the 5 Towns Inwood Community Chest
Office where she showed great potential as a worker but unfortunately her
personal problems were such that it caused lapses while on the job. Beverly
is an unwed mother of a 19 month old child and her life is more complicated
by the fact that she lives with her grandmother and they do not get along.
Beverly is under a lot of pressure and she feels that the way to alleviate
that pressure is to get a full time job so that she could move out of her
grandmother's home and raise her baby without the extra pressure. Beverly
is carrying a heavy burden, and at times she was not able to cope with her
surroundings on the job. This lead her job leaders to wonder what was
wrong. Most of them were under the impression that she was on drugs because
she was seen at the local Drug Counseling Center. However, she was there °*
because that was the only place where there were people her own age to talk
to. She didn't even use the Counseling services there which is what her
supervisor had thought. - - 7

In my sessions with Beverly it was learned that she wants to quit
school and get a job so that she could move out of her grandmother's house.
She likes school but she has two more years to go and she feels she won't
be able to last that long in her present environmént. Beverly has a certi-
Fficate in Child Care and she is going to be working with her placement
counselor in the Fall who will help her find a job. We explored ways of
having someone take care of the baby during the day whlle Beverly goes to
work or to school. - - .

Beverly is open to help but she sees that she has very few
options for her life. I would hope that Counseling be continued. She has
decided to return to school in September where she will become enrolled in
the Dental Assigting program. In spite of her situation, Beverly is

. e managing ‘and 1s "keeping it all together" pretty well.
< . o
- TRA@Y G. -~ Tracy was stationed at the Southwest Center in Freeport as
an Office Aide. Tracy was an,unfortunate victim of circumstances because
in the first few weeks at Southwest there was very little for her to do. '
This was beginning to take its toll on her as well as on the secretaries
- who were working there. But along the middle of the third week of her
- stay, a batch of work came in and Tracy became. a valuable person to the
‘ other people working there. Because of the large amount of work that came
* in, Tracy began to take on the responsibilities of that of a bookkeeper or
secretary. The secretaries in the building began to view Tracy with
respect and admiration and they treated her as an equal in business and
Tracy herself was reacting very positively to all of this. Tracy was begin-
ning to build Self-confidence and self-esteem and one of the .ast things she
said to me was, "Mr. Nelson, is it possible to get an extension?" This is
1nterest1ng because some weeks earlier she’ had asked me if she could be
transferred. - - . - )

ERIC S 14 ‘ :
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| WILLIAM H. - William is working at' the Freeport Village clerks office.
‘ He was recomménded‘to the program because of a lack of interest in school.
William started the program one week after it started and I-had to go to
his home and personally deal with him to get him placed in the job. This
opened me up to have contact with his mother and this proved to be a warm
experience. His mother proved to be a very warm individual and her
bleasure ta hear that William was offered. a summer job was a sight to
behold. I was able,to share her pleasure hecause William proved to be an
excellent worker and an excellent learner. William started as a Custodial
Aide doing mamual labor but soon he was belng trained to work the printing
press which is a trained skill. Needless to say, William was greatly liked
by his job leader.

His mother was pleased that her son was given this opportunity
because shé knew the type of job that he would do and her feelings were
borne true. William was very pleased with the job and he was especially
happy .that he was given the opportunity to learn how to work the printing
press. William's job leader is sgo pleased that he wants to have him work -
there during the year after school. William is planning to return.

LARRY T. - When I met Larry in the beginning of the program, he came
off being-rather cold and aloof. But, due to the common bond of the
claim sheet (myself being the instrument by which he was going to get
paid), we had a line of communication. In the second week of the program
it was found that Larry was missing some forms that had to be collected
and this situation led to an open relationship between Larry and myself.
Rather than having Larry go home and bring in the forms the next day, I
told him that I would take him home and we could take care of the matter
right away. This seemed to set off a spark in Larry, for he was no longer
cold and reserved Qyt rather friendly and interested‘'in conversation. At
, his home Larry treated me most kindly by giVving me iced-tea and, more
fhportantly, by making me feel right at home.. I can also say that Larry's
grandmother, whom he lives with, treated me with a sense of warmth.
* This entire incident allowed me to see Larry as he really was -
a warm and kind boy. I am glad to say that now whenever I see Larry at
the Southwest Center there is no longer the cold-faced facade but rather
a warm communicable smile. I believe that Larry is very appreciative to
people who try to help him out and it was very important that people
don't read Larry's initial appearance as a person who doesn't care.

I can testify that Larry does care (for himself and for others) '*
but for Larry and others this sometimes %s a very difficult emotion to
display. For counselors who deal with Larry I would suggest that patience -
and understanding be of high order. ) .

- L]




CONCLUSION

The Summer Minimal Achievers Rehabilitation Training Program
(SMART) was a singular success. The modification in organization in
the use of guidance counselor interns proved remarkable. The total
personnel effort,;. -~ eight (8) full-time placement counselors and interns,
and one (1) part-time counselor, provided a much needed service to the
selected minimally achieving student population. The fact that eyery .
eligible student, 139, returned‘tqggphool in September 1975 is testimony
to the success of the program. Three (3) students selected for partici-
pation in the program graduated but still benefited from their experiences’
in this program. .

It is anticipated that guidance counselor interns will be
utilized next semester at BOCES as they were this past summer. It is
hopefully anticipated that an expanded version of this year's summer
program will be funded next 'year providing similar support services to
a larger number of minimally achieving students. As mentéoned earlier
_in this report, the local universities have indicated their continued
interest in the program for next summer.

. . .
No doubt, all students would benefit from such expanded
counseling services as provided this summer to the minimal achiever.
And to this end, educators should dedicate themselves,
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NASSAU BOARD OF F COOPERATIVE EDUCATIONAL SERVICES . APPENDIX 1 =

| EXHIBIT 1 o
INTEROFFICE MEMO |
. ' ) Ref. No. 425
TO: a11 o.E. Principals
FROM: Studen;: Placement Office ' A

SUBJECT: 1975 Summer Minimal Achiever Rehabilitation Training Program -SMART -
e~ . . A . X

DATE: April 15, 1975

>

M 5

We are hoping to hear frozp Albany shortly regarding federal
funds for the above progtam. In anticipation, we are sending the
pre-enrollment referral forms ta the Senior Guidance Counselor in your

center. . ’
The attached memo is being sent to the Senior Guidance Counselor
as well. .
We hope this meets with your approval.
a ) i ) #
[ A .
HH H 1f - . i »

enclosures
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NASSAU BOARD-OF COOPERATIVE EDUCAT)ONAL SERVI\,FS EXHIBIT 2
, INTEROFFICE MEMO

.

Y

TO: Senior Guidance Counselors ' Ref. No. 426

.FROMf Student Placement Office

SUB}ECT: Student Referral. for Summer Mlnlmal Achiever Rehabllltat.r.on
Tralnlng Program - SMART - :

DATE:  April 16, 1975

It is hopefully anticipated that during the summer of 1575, the
Student Placement Office will conduct a federally funded program which e
will provide 6 weeks of occupational work-experience. for Nassau BOCES first
year O.E. trainees who have minimally achieved grading requirements. Special
consideration should be given to those students who are not prone to return—
ing or succeeding in. their second year.

<t

" Last year, over 200 students were enrolled in a similar program. Dur—
ing that period, we learned that with professlonal back-up support, supervision,
counseling, and follow-up by work experience counselors, a significant number of
enrollees developed increased awareness of the value of. occupational education.
This resulted in motivation to return to the O.E, Center and complete their
occupat:.onal education.

P

'

Those youngsters displaying the follom.ng traJ.ts are prJ.me
candidates ‘for this summer program:
" 1. Excessive absenteeism .

2. Chronically incomplete job assignments
3. Lack of interest in education,

_ 4. Disruptive andfor offensive behavior
5. Low level of reading, writing and arithmetic S

. 6. FWould rather work than attend school
7. Socio-economically handicapped .
8. Slow learner. . ‘ ) .

e

Since federal funds have been cut and enrollments will be limited to
125 students total, only with yqur help in referring first year s‘t':,udents
currently enrolled can wc properly ddentify and aid those who would most benefit
from this experience. = e

1

<

Kindly send us a pre-enrollment form for each student you believe to
be in need of this summer program. It would be appreciated if you will send
all completed pre-enrollment forms together to Helen Houston c/o Student
Placement Office, Park Avenue, Williston Park Annex. *

[y

Enclosed please find a supply of pre-enrollment forms for your

'

HH:1f
enclosures

19




S . ) APPENDIX 1 - ,
HASSAU DOCES STUDENT PLACE.IEIT, OFFICE © 0 EXRIBIT 3

DIVISION OF OCCUPATIONAL EDUCATION ’ ;
NASSAU COUITY, N.Y.

PRE—ENROLU‘-IEN’P REFPERRAL FOR THE S{IART PROJECT

£
2
o
.
&

.-

srvpsur S LAST WAIE ' FIRST WAIHE

e ———— ES

-~ (

zzoux &DDRESS
I's

CIT¥ and STATE ‘ 5 ZIP

EOME DHONE - . GUARDIAI'S NANE
- e /_7
p-Yord . GRADE _SCHOOL DISTRICT .“

- *, ’ .
coimmTs 2¥ 50CES OCCUPATIONAL EDUCATION REACHER: ™.

L e el ot

t

|
I
{

7= zemed student is recommended for Summer woz:k-exper:.ence because.

-~

., §IZmIo=F oF 0.E. TEACHER - DATE
.‘Y*‘ .
= "
/ mTe co.};w's BY BOCES GUIDAHCE COUNSELOR: ‘
¥ s
X &

-~ -
. R v -
.

ST—= =T GF GUIDANCE COUNSELOR . DATE"

L

——

TSy TEY COMIENTS BY BOCES. PLACEHENT COUISELOR:

SIGNATURE OF PLACEIIENT COUWSELOR - DATE,

20




- - ) PV AL VY ALY A N RNV Y e LA NI Y L JULINYINLLD C BPPENDLX L~ .
v : ' , g o EXHIBIT 4
INTEROFFICE MEMO- R

. Ref. No. 427
°, TO: ° A1l Guidance Counsslors . w

-

f

FROM:  student Placement Office .

o . N

SUBJECT: rLetter to Students recommended for '1975 SYART PROGRAM
: on pre-enrollment referrals

Ly

DRTE:  ~May 27, 1975

i

-

. - Thank you for .your cooperatlon in sending. your sStudent pre-
 enrollment referrals to this office. . .
L4
The attached letter has been sent out to these students and
those who are interested will bé in touch with you in the next few.
days.

' We would appreciate your returmng the student acceptances to

us by Thursday, June 12th, to facilitate arrangements for a student
orientation. ) -~

HEP:1f
enclosure (1)-
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' APPENDIX 1 =~

. BOARD OF COOPERATIVE EDUCATIONAL SERVICES EXHIBIT . 3,
: - : STUDENT PLACEMENT OFFICE

’ 300 PARK AVENUE
WILLISTON PARK, N.¥. 11596

Dear, BOCES Student:

Your BOCES.occupational education teacher has recommended you
as a possible applicant for a job in' our special summer work-study program.
The job will provide approximately 11 hours of work per week, at §2.00 per
hour, The work-study program includes career counseling as well as work-
experience. ‘ .

& ",

,? If yoﬁ wish to be considered for this paid work-~study program,
you must bring this letter to your BOCES Guidance Counselor within the
next three days. You must also bring your working certificate and your
social security card. If you don’t have these, .please report to your home
school Guidance Qfficer and arrange to get them before returnifig this letter.

Shortly after the BOCES Guidance Counselor receives your appli- 2
cation for enrollment in this work-study program, you may expect to feceive
notice of an orientation meeting to be held shortly thereafter. At the
meeting you will be interviewed by a BOCES placement counselor to determine
whether you qualify for summer employment.

°

o

Please fill out the form below, and return this letter to your

BOCES Gulidance Counselor.

+
3

. Very truly yours,

/# lf/ weae

, N _ Henry K. Plcarelll,’
: . Manager
Student Placement Office

4

HEP:1f ’ N

(PLEASE PRINT) s

il i i e i T e e B i e e i i T e

Dear Mr. Picarelli, ) .. ) ‘
. .

I am 1nterested in the BOCES summer work~study<program, and wish to

apply for empldyment.

-~ SIG&ATUREvOF STUDENT +HOME PHONE NO.
! ~ ' ‘ ° ) =

BOCES CENTER ’ ‘BOCES COURSE BOCES TEACHER;

22 . :
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. ‘ EXHIBIT 6

hdn

STUDENT PLACEMENT OFFICE
300 Park Avenue

Williston Park, N.Y. 11596

June .13, 1975
} . t
Dear BOCES Student:. . SN

We have received your request for summer employment.
Please report to your BOCES placement counselor at your BOCES Center

12:30 P ‘.l
at 8:30 aM onlglednesday, June 18th, so that you may be officially
enlisted in our éummer work program.
|
{ -

“Unless you have already done $o, don't forget to bring your

<

social security card and work certificate.

.

When you meet with your BOCES placement counselor, you-will

LY

be given a brief orientatiqn concerning the duties and responsibilities
5 :
of your summer job.

You will be given details concerning your salary.

If you cannot be at-the June l8th meeting, please notify
us by phoning Mrs. Freitag, at 742-7333.

Very truly yours,

- W d wu.t.uy
Henry E,

icarelli
Manager,

-

Student Placement Services

HEP:1f )

. APPENDIX 1 -



N \ R APPENDIX 1 ~
‘ q | . . EXHIBIT 7

\ GUIDELINES FOR JOB LEADERS WHENsRELATING ‘
\l TO SUNMER WORK STUDY &IDES ..
5

& p

The Job Leader is responsible for he 1ping the student aide
gain & learning exper:.ence and to direct him/her in the following areas,

~—
with cooperatlon from the vork-experience counselo,. .
. A. IMPROVEMENT OF JOB SKILLS S i )
1.’ Learning skills to perform given jobs. £
T 2.. Developing prof.zc:.ency in the use of job skills.
. 3. Learning to work with others, cooperatively,
safely and consc1entlousl Y.
B. JOB ATTITUDES >, _ '

1. Learning to accept supervision. . -
2. Workz,ng as a team member. :
v 3. Work.lng 1ndepend°m':ly with minimpal superv.ls:.on. .-
i but learning to ask questions ‘when in doubt. .
4. Willing to do a little more without being asked.
~.5. Learning ths need for more schooling.

Y

C. ' EHPLOYABILITY CHARACTERISTICS
<

} 1. Being punctual.
2. Developing ‘'good grooming and perspnal hygiene habl ts.

' 3. Being properly dressed for the Job. .

* 4. Learning proper interpersonal relationships.

5. Being able to communicate verbally.

5 6. Learmng how to follow instructions.

-

Our objectlve is to place students in Jjob situations where
supervisors encourage good performance by dcrronstratlng good performance.
A dermocratic atmosphere of acceptance will reduce the anxiety and frustrat-
ion of student aides, thereby encouraging them to becoma batter students..

3 . ’

w

SUMMHER PAYROLI, PERIODS

PAY .PEéIOD CLAIIS DUE IJ PLACEMENT OFFICE. ’ PAYCHECK MAILED
‘July 7-10 July 11 ' : July 31
July 11-24 July 25, "o ;¢ Aug. 15
July ‘bS—AugJ August 8 - Aug. 29

Aug’;\.a-Aug.l.‘)‘ . August 22 . Sept. 15

>
~




o . . Appendix 1 - Exhibit 8a

R VEA CO 75-4A-1006

. 1975

JOB TITLE: Audio-Visual Aide — Artist =

JOB DESCRIPTION :

AN

- l. Assists in designing and c;‘eating masters for
overhead transparencies, films.and slides.
Makes layouts and paste-ups.

2. Aids with designing and putting together individual-
. ized booklets of basic AV equipment.

. 3. Assists with preparation of storyboard for film and N
slide series. g

4. Uses equipment to produce projects:
a. Diazo printer’ 7 ) \\
b. Vvaritype hc?ad.liner ’ :
c. Po 1
d. 'Photo typositor
es 3M Secretary

f. Heat press
&




¢ Appendix 1 - Exhibit 8B

- VEA CO 75-4A-1006

1975
N
JOB TITLE: Audio-Visual Aide - Photography a
-_— \
JOB DESCRIPTION :
. R 1., Develops, processes, enlarges black & white photdgraphy.~

‘ ) 2. Duplicates slides.

- 3. Converts filmstrips to slides.
. 4. Drymounts and frames prints.

0 5. Aids in maintenance, storage and utilization of audio-
s ‘visual media.

6. Aids with development, processing of color photography.

- 4
«

H -

A
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1975

JOB TITLE: Clerical Aide

JOB DESCRIPTION:

3

3
Appendix 1 - Exhibit 8C
- !

VEA=CO~754A4~-1006==~= ; =

-
o

Types, copies materials, lists names or instructions,

as directed.

Answers telephone and makes calls as insti'uct{ed using

acceptable language and technique.

Writes down messages. ;

Transmits messages orally,
/

Collates materials, arranges in or

der as directed.

b4 <

Runs errands - picks up and delivers supplies and. %

equipment.

Places materials in envelopes for mailing. .

Addresses envelopes for mailing.

Files student folders and instructional materials in.
»

proper sequence.

x

Ly
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AppendiJ;{ 1 - Exhibit 8D
¢

. - VEA CO 75-4A-1006 -

1975

JOB TITLE: Custodial Aide/Maintenance

.
Al

JOB DESCRIPTION :

z

1. Uses "drag mop" to clean floors.
2. Uses wet mop to strip Floors.

3. Uses wet ;ncp to seal and w’ax floors.
4. Washes windows. .

“5. Empties wastebaskets. °, ' -

.6. Takes garbage to dumpster.

. Nl
7. Vacuums carpeting. :
. , 8. Assists with painting of Buildings.
.1- ’ e N
, .
\
- . > %
“
. .
N ~
L -
s .
; -
5 \
2 ¥ * . \\
’ ' ’ 28
[ \\ ~ \ -
P \ \
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Appendix 1 - Exhibit.8E ,

: -1 T TTVEA €O 75-4A-1006 - o o
1975 .
§ -
JOB TITLE: Student Dental Assistant’ —
- s . " Nassau County Medical Center o -
. ‘3 N
' JOB DESCRIPTION: Coe . . N
1, Cleans and sterilizes dental equipment. .
2. Prepares instruments and instrument trays for :
. dentist, * -
’ . N ’ (Y - -
3. Mix filling materials and impression material%. .
v . * P
. . s
4. Pours models and develops, x-rays. P
n ) R Prepares patients for dental treatment procedures: Tt
. a .

.
- -

6. Keeps records and performs related cle}:ical duties.

. -
~ : » N -
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ST ' . VEA co 75-4a-1006 : e
. < ! v P )
. ) S 1975 , '
« ' .
' ) .
’ . . . N )
* JOB TITLE: Library Aide

JOB DESCRIPTION: |,

. l. Assists in arrangement of books, magazihes

and materials as directed by librarian. L
. \ ) , R
.o 2. Files materials hin proper segquence. )
‘ : 3. Pulls matéria;ls from.£file.
» . 4. ZLransports supplies. * T ’

. 5. Picks up mail and packages.

’
’ . 6. Runs errands under direction of librarian.
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‘ . ¥ oo Appendix 1 - Exhibit 86

: : 4 : \ .
““ '\~ VBA CO 75-4A-1006 :

. 1975

g
PR - : ‘ JOB TITLE: Student Teacher Aide
JOB DESCRIPTION:
N 1. Assists teacher with teaching duties pertaining
- ’ o . to the individual program. %

2. Assists and supervises program partJ.CJ.pants in
' their work assignments and “duties.

\ ! 3. Dispenses and collects laboratory eguipment and
supplies. ) )
F 4. Aides program participants with handicap or disability

with transportation from one work station to another.

. . 5. Aids teacher in overcoming ledrning proble"ss with the
- o ’ handicapped or disabled child. .

-




»

" VEA CO 75-42-1006

N,

1975 e k!

JOB TITLE: Student Aide Central Supply
Nassau County Medical Center
Sterile Processing Department

!

JOB DESCRIPTION: - ’ : g
Under dilrectio_n of technicians . . T
1. Cleans *instrum:énts a;ng washable items. " .
2. Cleans and bags thermozreters; ’ ; .
3. Wzraps, tapes, labels supplies for autoclave!
.. 4. Prepares trays. for autoclavi;ag. . . ‘ ~
’ 5. Wraps and -bags burn linen for st?;rilization .
6. ° Check%s -and tests instruments, st;z_pplie; for Ziefects. )
7. Picks up dirty suppliles from ’floors,'units'. S :
8. | |

Delivers cleah supplies to various departrents.
' - ‘

Inventories supplies and equipment.

-



- . . . ,
-

| } Appendix 1 - Exhibit 8I

¢

o ____VEA_CO _75-42-1006. ,,\« o

! i . ©e- 1975+

N «

JOB TITLE: Student Aide Pediatrics Clinic
Nassau County Medical Center "
Fediatrics Clinic

- . L4 ‘o

JOB DESCRIPTION :

4
r N 3 -

Under direction of Nurse, Nurse Aide -,
1. - Greets and takes name .of patient.

2. Pulls chart from file. s ’ )

=

3. MWeighs and measures chiild, infant.
4. Charts or records'weight.and height under
appropriate date and column.

* 5. Assists physician with examination.

) . 6. Runs errands = carries messages, specimens
. 3 to lab, reports to various departments.

Reassures and comforts parent and patient.
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< *

- - - (]

VEA CO 75-4A-1006

T e A AV s Agincp

. I275

5 s . JOB TITLE: Student Aide Radiology
. Nassau County Medical Center
Department of Radiology

JOB DESCRIPTION:

Under direction of X-ray Technicians and Aides o

» 1. Transports patients to and from rooms to

N department. ’
‘ ’ 2. Reassures and comforts patients while ' ,
: waiting. '

.
L3

~ .

3. Prepares patients for treatments and ‘ ‘
procedures. i

4. Checks patients for proper dress for
treatment or procedure.

5. Assists patients in and out of wheel chair.
. ‘ } :

6. ~Assists patients on and off X-ray table.

7. Signs patients in and out of registry. -

~




Appendix 1 - Exhibit 8K

o e

VEA CTO /5-48-1006 *

1975

JOB TITLE: Recreation Student Aide
_Camp Anchor

JOB DESCRIPTION:

°

»>

Under direction of Activities Director

1.

2.

3.

4.

5.

Supervises and assists with water therapy

A
Assists with arts and crafts.
Collects and distributes supplies for arts
and crafts. .

Assists in music therapy.

Assists in musical exercises.

wading in ocean and pool activities, swimming,
etc. . ‘ .

Assists WJ.th games®and sports - e. g. basketball,
dodgeball , etc. .

v -

-Aids and assists with reading.'and story—telling.

P

A
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" ACCURACY - work duties are performed correctly. .
- :
. ALERTNESS - has the ability to understand instructions, meet .

* . l \ . ~ APPENDIX 1 -
- ) EXHIBIT 9
1‘BOARD OF COCOPERATI EDUCATIONAL SERVICES EMPLOYABILITY ASSESSMENT REPORT *
OF NASSAU COUNTY . )

= Division of Occupational Education :

Student Placement Center .v . _ .
* 300 Park Ave., Wllt ston Park, N.Y. 11596 Date : SPRA No.

| . R A 5

Student'; Last yam F?{izy“d\ : Middle

Job Title C Job Station

BOCES Course Title ) Location

.

N

The purp05e of this assessment is to determine the strengths and weaknesses of a BOCES
occupational education student working in a given career- -directed environment. It is
important to include comments that are both complimentary and constructively critical in
addition to checking the appropriate evaluations next to each characteristic.

TRAITS, ABILITIES, AND CHARACTERISTICS Low Avg. High
: 1 2:3 4 5

’

changing conditions, and solveAE;oblems - ) -
ATTENDANCE - is faithful in coming to work daily and conforms )
to work hours :

‘COURTESY - pays polite attention to other people

CREATIVITY - has imagination and offers new ideas

DEPENDABILITY - has the ability to do required jobs well with
~  a.minimum of supervision

DRIVE - has the desire to attain-goals and to achieve

FRIENDLINESS - is sociable and warm 1n att1tude toward othexrs .

HOUSEKEEPING - keeps his/her work area orderly and:clean

JOB KNOWLEDGE - has the know-how necessary for,satisfactory.. —
job performance

OVERALL EVALUATION - compared with others having the same
length of“service on this job

PERSONAL APPEARANCE - is clean, well-groomed, and dresses ' ‘ -
appropriately on the job ’

PERSGNALITY - the individual's behavioral characteristics or
his personal suitability for the job

PHYSICAL FITNESS - has the ability to work consistently and .
is physically alert and energetic

QUANTITY OF WORK - the amount of work accomplished in.a workday —_

STABILITY - has the ability to withstand pressure and to remain
calm in crisis s1tuat1ons

MAJOR STRENGTHS - -MAJOR WEAXNESSES
1 _ - 1.
2. 2, _
3 ) 3.
Date Recorded and Forwarded to . : _

Arez Center Guidance Office . - .| white . - StudentsFile Copy 7 .
eport Completed by_ Pink. - Guidance. 0ffice Copy |
"Placement Counselor . . : ) . Goldenrod- - Student Copy

.o ' ‘ : ' Nassau. BOCES $12-0E-1274
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] APPENDIX 2 -

: . ) - , EXHIBIT 1

o 45 JOB SITE‘S

* Jop srTES : ~ : >
BOCES ~'AAU

BOCES - Baldwin Harbor '

BOCES - County Center (Data Processing \ .
BOCES —~ County Center {General) ' e .
BOCES *~ County Center (NERC) . -

BOCES =~ Facilities . . 5.

_ BOCES - Hearing Impaired ’

BOCES - Hempstead (Adult Center. . -

BOCES - Northeast Center

BOCES +~ Northwest Center .

BOCES - 01d \Westburg Campus -

BOCES - Park Ave. School . .
BOCES - Rosemary Kennedy Center .

BOCES - Salisbury"Center

BOCES——Southeast—-€enter—-— - - -——— 2

BOCES - Southwest Center T
BOCES - Wantagh Marina ° s

Camp Anchor - Lido Beach . .

East Rockaway - Village of ,
Economic Opportunity Commission (Summer Day Camp-Long Beach
Farmingdale Public Schools

Five Towns Community Chest - Woodmere-

Floral Park Memorial High School )
Freeport Health Center ¢ 3 '
Freeport Public Schools .

Hicksvillé Public Schools .

Hispanic Economic Opportunity CommSSJ.on, Hempstead

Inwood Clinic

Lawrence Public Schools

Kuzuri Youth Center

Levittown Public Schools
Lindenhurst Public Schools
Luther Woodward School, Freeport
Malverne Puplic Schools
Massapequa Public Schools
Medford Public Schools . i . ) . .
Mineola, Village of . ’
Nassau County Medical Center L e
Nassau County. Special Activity o )
Oceanside Public Schools '
Plainview Health Center N
Roosevelt Public Schools , : - »
Seaford Pub71c Schools
‘Smithtown, Town of
Stewart Manor, Village of
Syosset - Woodbury Park

~ »

~

hY
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. : EXHIBIT 1
A 4
{ ’ AGENDA | o N
. ; ” : Friday, June 27, 1975
1
2 Reception 3 .
n - . ”\
Welcome and Orientation . - V.J. La Sala

P4
>

Remarks . by Administrator H.E. Picarelli

t

- Objectives of Internship V.J. La Sala

—— — — ——————Roundtable self-introductions -

N , -
-
[y

Objectives of SMART ~ + H. Houston

Welcome by Supervisor of Pupil Personnel

\

Services - - F.J. Busso )
b F—
PR ’ M
° Program operation and Procedures .~ V.J. La Sala
N
; ) Adjourn
' i\ - .
L)
N
" \
o ° a -
A . !
L] .
. . . .
[
- < ~
o ! &
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. . ) . EXHIBIT 2 -
B — = - T m‘»l.\_(:blVUA - BN o = = N T
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_ SMART PROGRAM .
August 13, 1975 -
© « Salisbury'Center .
' v . ) . ‘e
\ - . . ) S'i'-
1. Welcome by Supervisor, P.P.S. - , F.J. .Russo .
2. Pupil Personnel Services - an overview M. Brusasco
3. Review of SMART Objectives L H. Houston
4. Review of Internship Objectives & V.J. La Sala )
- [N
° 4 - .
5. SMART Program - Critique , H.E. Picarelli .
a. Comments by Interns ‘
6. Other. J
. ; ‘ 3 ‘
3 - ) Q.
. ]
x ¢ v -
- . / "
* ‘ -
- M &
. 1\ s . L . .
N . v 0 \
< - ‘ * 3 9 . -
- \‘\ ‘ . . * [ - . " . . N
. et ; . ) .
::}J,’, - " ‘ , . J;' £ v
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- r [ -~
. . OVERVIEW OF COUNSZLING INTERNSHIP
Auzust, 19 ;
> -
’ : - \
.- X . — ;
v e ’ ‘
) 4
Y »' ' . - -
" . . :'J . . .
. R . Subnmitted by: -
. ' ' ' - Tois Biello o
. . . Lt
C o - . . . ¥artin Nelson




For the past gii weeks we have worked as counselor ..

interns for the Nassau BOCES Summer Work Program. Our role

) éé'pounselors was to work with underachieving students to

"better prevare .them for their work role. e also hoped to help

our cllents adgust to the soc1al p“essures they mlvht encounuer

both in their Job situation and in the outside world. Lssen-

tially, our role ‘as coungelors was to help the entire -being. ’

-

#

Durlng the course of our 1mte“nsh1ps new perspectives

bout ‘our role and the functlon of +the program have developed.
3

.Due to the lack of time such a program should merit, it be—

;&,
_ tame necessary for us to move away from some o? our initial

goals. 'In the beginning much of our time was spent tyying to

locate studentg and supérvisors at various job locations in

“order to get-a confirmatior on the job. Because of the time

*hat had alread; elapsed, combined with the need to collect °

clalms, our role in establlshlng ;nltlal counsellng re at-

. @

jonships, as we saw it, was hlndered. It was not until the
lauter part of this provram that we began to feel some DO“‘thG P
~effect as counselors. At this point we feel we are on the Ined

. - ’
to accomnllsrln our Initial goalg as coungelors. However, D

thisris 1ndeed tragic since the program 13 now comlng to an

end. - R




-Dn

x

2 experience, e were treated a3 peers by the counselors =ud

o

B.
c.
D.

- A.
B.

= . C.

ke

'

B.

C.
D,

superyisors at BCIISS.

dence and seli-confidence.

' iveness with our clients.

beneflt thls program for

, I Intern Involvement In
A.'initial~interview with student

: : o
IT. Initial Mee ’
establishes your role as counselor (and his as job leader)

.

We felt that our opinions end actions
4

o~y

. were well respected, enzbling us to feel a sense of indepen~

In the end this helped our effect-

In addition, we were exposed to a

variety of counseling'and placenent functions.

)
.

Outllned are the recommendations that we feel may

the*future;

Cf. ‘Program
to establish role

Preparation

of counselor . . .
opportunity to learn more about client : y
oﬁportgnity to study verious jobs -available

gives intern better control of situaticn at the start

‘

ting Between Intern & Job Ileader

help define common 3'oalsx, especially the importance of
thls experience to the st xdent © s

explanatlon of forms involved o

. III. Have Job Placement Reflect Student's rralnlng, Abilities,
: - & Interests

#herever Possible

it appears that many students placed in jobs which ‘make
use of their BOCES training (i.e. ied. Ass'ts. placed
in hospital setting) enjoy their work more, have a
more positive attitude toward work and receive ‘good

reviews. : o .

N ¢

avoid nhaving s*udents placed in JObS where they are
not really needed '

increase Dosalﬁﬁixtles ‘or full-time exnployazent
expand job opportumities to 1chude private industry

"




IV. Counselinz. Time Inclgded in Fifteen Hour Work eek
A. -Forty-five minutes / student available weekly

3. a{~least one group session available-during program

‘ for student feedback = ‘

C. avaiiabilﬁty of vocational interest\and aptitude tests

D. meeting with student-counselor-job éuperviéor to
discuss job and foster feedback(preferably towards end
' of prbgram) "

V. Have Claim Forms Mailed-- :
A, collection 'of claims occupied a disproportionate N

amount of counselor's time - o - .
B. possibly;assigning a student in charge of claims at
each job site

VI. Intern Given a Home Station - 8
A. place to conduct counseling sessions and t6 complete

‘ necessary paper work ,
. B. place)where the intern can be reached when needed

VII. Continue Meetinzs RBetween All Interns and BOCES Supervisors
’ A. to foster feedback ameng interns o
B. to discuss any provlem$ that may arise

VIiI.Interns Exposed -To the Various Programs OfTered By BCCES

’ We would like to express our thanks to all ihe peopie

R

who helped make our internghip a rewsrding and educational

experience: Barbara Balaban ) : ‘ ;
' ’ Helen Eibeqt
-Helen Houston > . S .
Vincent Ia Sala . .

‘ Henry Picarelli
_ : , ./

s



