.

DOCUMERT RESUME

ED 115 982.. CE 005 878
AUTHOR - Brous, Susan D.
TITLE An Approach to Changing Teacher Attitudes and

Updating Teacher Informatxpn About Career Education:
A Research Project in Procedures. Pinal Report.

INSTITUTION + Grants Pass School District 7, Oreg.
SPONS AGENCY Oregon State Board of Edncation, Salem.
. Community Colleges and Career Education
PUB DATE 25 Apr 75
NOTE ’ 40p.Y Some of the appended materidls are of marginal

- N reproducibility ,j:::;;\
EDRS PRICE MP-$0.76 HC-$1.95 Plus Postage o7 A

DESCRIPTORS Attitude Tests;-*Career Bducation; *Ch
Strateg¥es; *Changing Attitudes; Inservicé Prograss;
*Inservice Teacher Education; Measurement
Instruments; *Teacher Attitudes; Teacher Workshops
IDENTIPIERS Oregon (Grants Pass) .

*

ABSTRACT .

The project was conducted to test the assumption that
t+here is a positive coLrelat*on between teachers' knowledge about
career education and their attitudes toward using it im the
classroon. The projected goal was to implement career awareness
activities for teachers in an inservice program in order to promote
“eacher attitude change. Results indicated that the assumption was
correct.- Inservice workshops for teachers were held at a districe
coamurity college. Tests before-and after the inservice progranms
indicated that the teachers did have more positive attitudes about
career education after the programs. 2ppendixes includes a
bibliography, a list of audiovisual materials used in the inservice
prograes, tests and surveys, and workshop agenda. (4F)

N

e 3k 3 ok % 3k 3 ok ok 3k ek 3k % g gk ok ok ok ok ok 3K ak e e e e gk o e e e e e o o o ok ok ok o e ek e e e e e ok ok ke ok ook ok ek gk sk ok ok ok ok ok

* Documents acquired by ERIC include many informal unpublished *
* materials not available from other sources. ERIC makes every effort *
* to obtain the best copy available. Nevertheless, items of marginal *
* reproducibility are often encountered and this affects the quality *
* of the microfiche and hardcopy reproductions ERIC makes available *
* via the BRIC Document Reproduction Service (EDRS). EDRS is not *
* responsible for the guality of the original document. Peproductions *
* *
* *

supplied by EDRS are the best that can be made from the original.
RkkkkkRkkkk kR kkkkk Rk kR kR kkk kR kkkkkkkkkk Rk kkkkkkkkkdokkokkkkokkkk ok kkkk

el

_ o /o




US DEPARTMENT OF HEALTH,

. N EDUCATION & WELFARE
NATIONAL INSTSTUTE OF
EDUCATION
THS DOCUMENT mAS BEEN REPRO
OUCED EXACTLY AS RECEIVED FROM
THE PERSON OR ORGANIZATION ORIGIN
ATING © PO NTS OF o EW OR OPINIONS
STATED DO NOT MECESSARILY REPRE
SENTOFF CrAL NATONAL INSTITUTE OF

ED.TAT ON POSITION DR POL CY

ED115982

FINAL REPORT
An Approach to Changing Teacher' Attitudes and
Updating Teacher Information About Career Education:

A Research Project in Procedures

Susan D. Brous

- . Grants Pass School District #7

- . Grants Pass, Oregon\/
April 25, 1975

State Department of Education .
Community Colleges and Career Education . .

Applied Research




3 ]

-

TioeZi AL ADDA0GCH TG lhchGing Tealren AlOMTWleS And s lET Ag
. Teacner (nTormation Atiul Carscis LCuCation: A Research
. ?roject .
» vopi - . - . .
INSTITUTION: Grants Pass Scnedl oiooirics =7 .
PROJECT JIRECTOR:  Susan 2. 3rous
Adaress: 223 S.E. M Stireet
Grants Pass, Cregon  975%
) PhRone: 473-2628 3 -
C0STS: Siate . iLoce’ otre” Tota
$5 p54E£-30 £3,735.88 nong 39,2740l
numder of students affectéa  w-6E | numser oF steff iavoivec 23 ij
- 2
N 2. -
Project Description:
~ ire pursose ¢f tris projecs i3 =0 z&s* Tre aSSLMPTION Thet trar: "5 =
correlaticn etween LEACNner atliTuiPS TOWErd Carear £CLtalion and Tealrer arow- .
ieage ad0utl career education. g
ne project is basec on researin pertaining to caree¥ educaticn and ~ow I3 '
g0 adboutT working witn attitudes idout career education na resuit ¢ tne i
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r 1. A survey ¢f the in-service participants attitudes about career educCation.

. 2. A survey of the Knowiedge of the in-service participants about carcer
\ education.
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3. Identified areas of career eaucation concepts that needed reinécrce- *
. ment or clarification.
4. A definitely positive movement in both knowlecge aRE’attituaes asout -

career education.
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II1. Body
A. Background‘and Instruction:
1. Why?
This project was written with the intent to prove th;t there is
a positive correlation betweei teachers' knowledge about career ed-
ucation and attitudes towards using Career Education in the class- -
room. We felt that many.of our staff did not have adequate infor-
mation about career education; did not have easy access to materials;
and have neither time nor reason to lTook for or create their own
materials. We perceived in our attempts‘to have career awareness
materials used that the teachers attitudes towards career awareness
were not always positive. We felt if we had a program to work with
cher attitudes toward career awareness, that we would be able to
Vreach more students and give greater continuity to our district's
. career education program.
Grants Pass School Dist ict #7 is located in Josephine County.
The population is approximately 39,000 and it is estimated theré will
be approximately 58,000 people in Josephine County by 1985. The
economic analysis indicates that tourism, wood products, agriculture,
property and pensions are the five major economic forces. Un-
employment has always been high in the area. Major factors in this
matter are: seasonal nature of major portions of the economy; high
percentage of persons over age 45; hig in-migfation of population
and lTow average educational attainment of Fhe labor force. There are
seven'e1ementary schools with a teaching staff of 104, two junior
highs and one hiéh school in Grants Pass. fhg high school has nearly

2,000 students. o .
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2. Review Goals and Objectives

The miséion of the project wns to have implementation of career
awareness activities by all of the teachers involved in our in-service
program. We wanted to teach and involve our narticipants in such a wav
that they would be motivated to incorporate career awareness into

heir éyeryday teaching methods.

The first goal in achieveino our mission was to locate or develop
and implement evaluation instruments to demonstrate attitude change.
Many tests exist which measure attitude and personality changes, but few
if any measure a person's attitude towards career education. After |
research of and conference with experts in the field of career education,
I found our project could have no major effect on a basic nersonality
in the one week we planned to use, but we could work with the snecific
attitudes with regard to understanding and using career awareness in the
classroom. We developed our own evaluation instruments to meet the qoals

and objectives of the proiect. -

The second goal was to locate and adapt an in-service format that
would a]]oﬁWus to wdrk towards our mission. Several plans were studied,

expecially Project Interplay, from Attleboro, Mass.; the OBE fGuidelines

|
for Effective In-Service in Career Education/*ugnember 14, 1975; Jan i
Sjolander's Elementary Career'Awareness Project;’ Portland Area II's in- 1
service orograms anJ Portland State University's In-Service Model. others
are listed in the Bibliography. Many of these ideas helped our staff
catalyze our own in-service format. ‘ \

The third gqa] was to identify and provide a learninq environment

for teachers that will encourage them to find and adapt ‘teachina strategies

suitable to each proiect particinant. The objectives and




activities of this goal included selecting a group of participants
and selecting staff to present the in-service. The in-service
staff then held an extensive series of meetings to develop course
instructional strategy. ,
The fourth goal was to prepare a report including the tech-

niques and procedures used in our in-services to promote teacher

attitude change; and to develop a dissemination package” for distri-

bution to other districts.
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Major Accomplishments or Outcomes

This project is a research project based on the premise that
allowing teachers to increase or update.their knowledge of career
awareness and how to use ?t would affect their attitudes toward
using career awareness. We focused upon using in-service time to
increase our teachers knowledge of.career education.

The first few months of the project were spent researching the
following topics:

Career awareness in-sérvicing

Teacher attitude training

In-service techniques

Teacher incentives

Qare;r Education Prograq objectives

Testing materials related to the project

Career awareness tecﬁniques

After beginning the research, there needed to be a narrowing
and streamlining of the “ocus of the project. General researéh
proved that the grouping 1-9 was too large an age‘span for the scope
of the project and it was narrowed to grades 1-6. Research also
showed that providing adequate teacher incentive was a project in
itself and many facets of the proposed incentives required approval
and bargaining by the teacher negotiation committee and was entirely
out of the realm of this project; for example salary scale credit
for. in-service coJrses (not DCE courses). After considerable thought
as to many alternatives, the project director arrangedﬁfor a single

means of incentive for the teachers willing to participate in the

project. Each teacher ;nglxed\was allowed to take three days of
leave from the classroont with pay,.with no strings attached to the time.
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4 +
. This reduced the numbers of substitutes required at one time. Tpe
« " in-service itself was held outside of school hours on two Friday
evenings and two Saturdays.
Many testing instruments were evaluated from the standpoint of
providing information relevant to this project.

Portland Area II's Teacher Self-Assessment Inventory K-12 we

felt was the closest to being appropriate for the project; but it

does not indicate whether or not the teacher really understands and
uses the various concepts. Our. staff was aware that most of our
elementary teachers were unfamiliar with the terms used on Portland's

test.

The project director and the district—earqer Education Committee

met and reviewed basic requirements held by many different school

districts and states. A copy of the documents we studied is available

to, anyone that is interested. The committee stated what they felt
were the basic areas elementary teachers should be familiar with and
should be handling in thei} classes. The project director took the
basic areas the committée recommended and drew from the. "fifty
- . Compé?encies...e]ementary teachers should have", compiled by Richard
Holloway in his 1972 doctoral dissertation.
, From these seiected competencies evolved the knowledge test for

. -teachers given as a pre and post test to the participants of the in-

I T U T T

service. Mr. Bob Frank: the project director of the Title III
Value Education Project in Ashland suggested the T-1/T7-2 test
which we adopted for use in this project. The person taking the
test must make aﬁ arbitrary judgment o? his own attitudes, but , |
the post test does show definite movement and indicates positive

\

or negative trends. |
;
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%he’staff for tﬁe project iquuded three teachrs from within
the district and the project director. We felt it was essential
to show the particiﬁatinq téachérs the‘basic nverall concents of
career education. We also wanted to oresent ways of incornoratina
career awareness into existing elassroom nrocedures.

The project was conducted on a very personal, informal basis.
The nproject director sought out and nersonallv asked each teacher if
they wished to participate in the two Friday evening and all day
Saturday workshbpﬁ. Each participant was contacted individuallv
during the month between the workshops for help, encouraqgement
and input for the next workshoo.

The in-service staff was allowed a week workshon in ordér to
prepare for the in-services. Instead ofkdoinq it all at one time, we
had several evéninq and Satrudav meetings: Ve met for three days
(totaled) before the first in-service and for two days (totaled)
before the'gecond. We preoa;::\§E¥Qral agendas in preparation and

were thoroughly familiar with what we wished to accomplish,

Our first in-service was based on the knowledge and experience
of the staff of the career education committee and the project director.

We beqgan the in-service by pre-testing and then we introduced infor-

mation necessary to an understanding of the overall picture of career
education. We worked in various ways to show how career awareness ¢
can be part of existing curriculum.

The second in-service was given a monthlafter the first one
based on the input given us by the teachers in the individual meetings

and on the test results. We waited a month because we wanted the

teachers to experiment with their students and have some experiences

9
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using career awareness. The group had specific informatiPn they
wanted to know about, and the tests showed areas in which they needed
moré accurate information, ‘for example using "hands-9n" classroom
projects and how to help students undergtand the relationship be-
tween vocations and aQoéations. We took these sbepifics and d?veloped
our agenda around them.

We held tHe in-services at Rogue Community College for several
reasons. One reason was for the space their faci]itjes allowed us,
another was that we did not wish to show favoritism to'any one school
and also the use of the college facility shoyed the teachers the
district committment to the project.

We used strictly our own teachers because we felt that we have
great strengths in career education within our own district and we
wanted to make use of our own strengths, encourage our own teachers
and gfve recourse to the project participants if they desired further
help from one of the project staff.

tach participant was asked to try out with their classes and
write up at least four activities in the month between the
in-services. .

Each of the teachers became involved in career awareness ac-
tivities and wrote down brief descriptions in a format we proveded:
The teachers wanted copies of the activities so the project director
printed and compiled them. Those activity books are available for
the staff in each of the seven elémentary schools. The books
will also be used as a resource and reference iﬁ making improve%ents
in our district's career awareness activity books.- The teachers

involved -affected approximately 475 students from grades 1-6.

10




The pre and post test data showed unanimous increase in béth
knowTedge and in positive feelings about using career awareness.
One of the most obvjous outcomggnwas the teachers' understanding
that most, if not all of them were using career awareness activities
already or with an added focus on the world of work, would be using
it.

The positive carry over these teachers brought back into their

schools was noticed all over the district by the principals and

other teachers.
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ITTI. D. Summary and Conclusions .

The primary focus of the projéct was to have implementati career

awareness actiwvy

program. Our aim was o create more positive attitu

awareness or to update the information about care reness of those
teachers already using it with theif classes. 7i\

The first goal was to assess the participants concerning their know-
Tedge and attitudes toward career educatioh. We accomplished this goal
through oyr™pre and post tests. The Part A - T-1/T-2 test showed an
increase in every category by every individual taking %he in-service& al-
though on two different questions two people remained in:;;g same place.
See Appendix C1 for the test and test results. The Part 8 - Caréer
Education Teacher Survey showed a large reduction iﬁ responses to the
‘ca;egory, “I"understand it, but am not aware of the be;t way to use it with
my age group." The percentages of the group that moved into the category
"I have used this with my’c]ass" was large for two reasonkl First the -
~required activities the teachers qhose incorporaé%d many of our basic

g%pcepis, also many of the teachers did not understand the terms of the

test until we held the in-service. The two-negative questions, #7 and #10

3

géve the in-service staff an interesting key to the depth of understanding

of the teachers.
- ~

Both tests showed that the goals of the project had been
accomplished. i 7

The second goal was to deve]oﬁ the most useful format for con-
ducting in-services in career education. Through the research conducted

by'the project director and the experience of the ih-serviée staff we

~—
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selected an in-service format cdhmensuraée with the needs of our teachers,
the abi]ifies of our staff and the objectives of the project. The in-“
service agenda\ is included in the Appendix C. the actual format is ip-
cluded in sectidn B, major acc0mp]i§hments and outcome;.

The third goal was to identify and provide a learning environmepft for

teachers—%o find strategies for teaching career education: ’ 1

This environment was created through several means. The incentive %

-

of the three days of paid leave encouraged attendance. The in-service . !

staff was well prepared to teach the in-service and this resulted in a
relaxed, flexible atmosphere. There were many resource materials hade
available to the participants, copies of any materials they wanted to have
were made. On the wérkshop evaluation forms the comment was made by . ]

eleven pe051e that this was the most casual yet well prepared in-service

they had ever attended. -

]
. - |
The fourth goal was'to\giiifzﬁnate the techniques and procedures _ ) 4
used to Ehange or update our tggqﬁers attitudes. This goal is being met j
by this final-:report which will be available to anyone in%erested in it.
We also will make availablé copies of our activity booklets although %t C
was not intended to be a perfected ;ctivit&:guide but rather a compilation
of 'good and not so good activities that teachers tried out.

Also our attitudean&knOwledge tests are avai]ab]é.separate]y to

‘: 13 '} . 13
anyone 1interested in using them.

12
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F. Recommendations

The results of this project give credence to the assumption that
there is a logical corre]at{on between teacher attitudes toward career
education and teacher knowledge about career education. ~Mar;y of the teachers
now teaching in our schools were graduated before career education be-
came an educational thrust., These teachers have no reason to understand
career education nor how they are to use it with their age group of
students. Having g}ven our teachers a thorough understanding of career
awareness and what it's goals are, we met little resistance to what career
education aims to accomplish. Our real task was to help the teachers
find ways to incorporate career awareness into their own feaching situations.
To anyone adopting a similar process. to ours, there are some things
we would do differently. The week-end in-service worked well for pr6v1d3
ing substitutes, but it was exceedingly difficult to:find 20 people willing
to participate. In fact, wé had 22 signed up two days before the in-
service and had three cancellations at the last minute. On a district wide
basi§i it would be impossible to hold it on week-ends. -
We felt the preparedness of o;r in-service staff was essential to

our success. The personal contact with the in-service participants helped

to keep their needs before us, rather than what we felt were the group's

-

needs. Greater use of career education experEi_jfLm within our district
would haxg strengtheneq od} background information of the in-serwice; for
example, a representative of the c]ﬁ!fé?’prbgram. The .use of our own
staff to run the in-service was very effective. .

The provision of 1/3 time for the project director was a hindrance in

keeping the momentum of the project going. It would be more efficient to

. work on it full time for'1/3 of the year, although, the time spread did allow
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time for .reorganization and revision of many plans, which on a tight :
schedule would have been left alone. . ‘

Our's}aff recommends to anﬁone interested in-improving atfitudes or
updafing teacher information that they work not only with career education
conéepts.and how to use them, but also that they show how the teachers can
work with career awareness within their own teaching style and fraﬁe of |
rgference. The second in-service after the teacher's experiences,
yncovered and cleared up many areas that one'workshop of whatever length,
without classroom experiences would not have coveréd.

We would very much 1ike to work with the rest of the teachers in our

district in a similar format.
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FILMS AND AUDIO VISUALS USED IN THE IN-SERVICE

A Highway to Work and Play, Bloomington, I11inois: McKnight Publishing Co.,
1974. An activity-centered career education program written at six levels
in newspaper form. . . '

Boocock, Sarane, Life Career Game, Indianapolis, Indiana: Bobbs-Merrill
Company, 1968. . .
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-
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IV. Appendixed Items . .
B. Guides, Guideline, ranubooks
* O . ) )
~ 1. The tests for tne worksnop are included here j
Z. The workshop ageaca 13 ancluded herg as well as tne Lasic
concepts worked witr in the workshop. Y i
3. The activity ccok ceveloped by the teachers is inciuvded with
. the original copy. ™ . ;
~ - . ‘-
. ‘ 4. Some activity referencc srheets used in the workshop agenda
are included here.
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CAREER EDUCATION EXPERIMENT
T-1 / T-2 Test - Part A

The purpose of these tests is to obtain information that wili pe ot uue
in determining the effqﬁtiveness of our inservice program. For purposes oi nata

‘reductlon it will be necessary to have each respondent's materials identifie .

you use the following code

tem you will be assured of anonymity.

It

N

In the space marked ID Code write:
(a) First letter of your mother's maiden name
(b) First letter of your-father's first name
(c) The month of your birth .
(d) The fast two digits of your phone number

.

/

number for each question.

l .y

With zero being low and eight being high, please mark the appropriate

My present knowledge of what is involved in "career education" is at tnls .cves.

SCORES
(L)

ID Code
(a)

(e

y o (s

Taken from the pre and post

in-service responses made by the
-19 participants of the in-service

~

.. CiréTe one number. ) N
pre-inservice 1 2 3 ” 5 3 2 1 2 average score = 3.0

R 0 1 2 3 4 3 & 7 8 average score change = 3.%

postinservice ~ 1 3 8 6 - average score = 6.9 i
- . A | -
2. My present interest in_career education as it relates to wnat I teacn . & §
the following level. Circle one numbér.
pre 2 2, 2 ] 1 3 4 1+ average score =4.7

. 0 1 & 3 - 3 6 7 8 'ave{gge seore change = 2.4
post 1 , 2 07 8 auerage score = 7.1 %
R . - . j
3. At this time I am at the following level of involvement with xcareer education . ]
* in my classroom. Circle one number. ° ‘e ’i
\pre 3 2 4 2 6 + 2 1 average score = 2.9 . ]

: : 4
0 x \2 3 > (6 71 average score change = 3.1 }
post T . 1. 6 8 4 2 average séore = 5.8 1
. . |
4, At this tlme I am at the following level of committment to career education as .
AL::‘ - a useful-educational concept. Circle one number. ‘ ]
pre z 1 - 4 4 ° 4 1 2 I average score = 4.0 |
0 1 2 3 ® S 6 7 8 average score change = 2.6 j
post 1 1 1 2 6 7, average score = 2.6 }
Grants Pass School District No. 7 .. . |
223 S.E. M Street - i
Grants Pass, Oregon 97526 . ' : ) |
1971“'75 q ' j
t, s . \ , ) Ny . , ' . ) ~

— B A » ’ 0’- ’ ) ;3
' 9 24 @l . o
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TR uw4dtion / Teacner Survey Fart o

-
e
)
-

se ~uestions are asked of you anonvmous:v @S a random ygroup
apentary teacners. The questions will be paiven at the beginning

F o

~ <

3 ot (o

.c.r *nowlelge ~1 experiise, cut mere an indicator to us of the value
=% rrc in-service. ,  Thege are sStatements that may or many not ke in-
c.udeg in a-careerJXwapeness prograr. Please mark this as you feel or
co HOW - not as you ideally should do or feel,

& .a-service and asair 3t the end. .ris is not really a ‘est of .

»

. ‘ . Pre-inservice 15.7%
:centify the careers represented among the parents of your students.
PO Post-inservice . 10.5%;
2. Use resource people in class to present career information closely © 57.8%
. allied to their occupations.
44L7(31.5%
3. Utilize learning activities that foster wholesome attitudes regard- 21.0%
ing the.worth and function of work in all fields at all Tevels 1
— lo.s%ﬁ
4. Help students in analyzing the direct relationship between skills " 15.7%
developed while in school and thoSe needed as a family member, !
citigen, or as a user of leisure time. . 26.3%]
> ya - ‘4
\ Help students in analyzing the direct relationship be@ween skills ﬁ 26.3%,
developed while in school and those needed in occupations. - o
. 5,2%
6. Discuss and illustrate for students how people in various occupa- 42.1%
tions also function in other life roles as well (i.e., a citizen, |
. family member and user of leisure time). , és'si
7. Q{rect students in learning skills exclusively for a particular 5'2? 31.5%
job.
' ~ 21,08
; N . *




T P roup

e beginning
y @8 test of
f ithe value
not be in-
you feel or

Ji=ali e M

PRE AND POST
INSERVICE SCORES *°

from 19 particip.ats

PERCENTAGE TOTALS
inservice 99,8% )
r students. . .
t~inservice 10.5% 89°. 4% . . 99.9% ) - 1
«r;.-* }‘.& “ﬁ-«_& < %
n closely  “f. © 57.8% | u2.1% 99.9%
. . / :
: 31.5% | 68.4% 99.9%
.' * .
des regard- ‘1 o21.0% | u42.1% 36.8% 99.9%"
evels. | \ /(_ . 1
- 10.5% | 84.2% 5.2% 99.9% }
n skills o b1 5 9% f o 526% A 31.5% ° - ) 99.8%
Pmber, L
26.3% | 73.6% 99.9%
n skills | 2e.38 | wriaw | os2% | 21.0% C 99.8% - ’j
A ° . LN 3
: . F 5.2% ] 89.u% 5.2% 99.8% }
occupa- 42.1% | 26.3% | 5.2% | 26.3% 99.9% j
citizen, A ~ . . i
» 26:3% | 73.6% 99.9%. i
b ~ ¢ * ' \ j
[»)
icular 5.2% | 3;74% 5% 42.1% | 15.7% 99.7%
(Negative
1 21.0% | 15.7% | 63.1% i 99.8% Question)

< .. ) .
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© 8. I-re:: students in identifying tne physical and iptellectual require- 10.5% 21.0%
~gr=: ¢ pccupations related to subject matter units covered in class. .
) : *o 15.7%
9. Ider:-”, for students the career opportunities re]a{ed to sugject - 42.1%
-atsr Junits covered in class. - T
. - 15.7%
1071 Sirelt stugents away from exploring career ireas that they are nbdt 5.2% 21.0%
s.7teT for. o - . : )
_ 3 - 21.0%
~ : ” ’
. 117 s ezt students in investigeling the 11fe styles that may be assoc- i 31.5%
iates with various occupations. - - ' .
oo ‘ - 31.5%
- <12. ‘ss'stsstudents towards a self-understanding of their interests, . 15.7%
. etrizudes and aptitudes as they relate to future cara% decisions.
R < ‘ . - 15.7%
; ~ Lo . ) . . -
i3. -eiz students realize that responsible decision making is a part 31.5%
. of czreer development. ) ' ’
y : 3 - ' ) %3_[
. e R - P .5%
= '.\..'.. ) 3 . - '3"5
. e nics 0 show, Studedts' the interdepe }ehce of occupations. -5
o . - . =, e ) . 21,0%
e O Chrect students in identifying the tasks>performed by pegple in ° a 26.3%
M yarigus ocgupations. ' - LT LN - ' 1
. P : . R . 21.0%
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require- |- 10.5% 21.0%| 21.0%f 21,0% |- 26.3%
in class. .
. 15.7%) 73.6%| 10.5%
bject T Ras| 2108 s.2% | L5y
L 15.&% 73.6%] 10.58 | .
e mot « | o 528 2108 52.6% | 10.5% | 15.7%
P : 21.0% 5.2% 42.1% 31.5%
assoc- 31.5%4 15.7% 26.3% § 21.0% 10.5%
\ , ‘ sss| 6312 5.2% '
sts, T 5.8 26038 1578 | 26.3 15.7%
sions. . .
' 15.7% 78.9% . 5.2%
part- " 31.5%| 31.5%] 5.2% 15.7%
. . 31.5%] 63.1% 5.2%
31.5% | - 47,38 5.2% | 15.7%
-5 21.0%| 78.9% |
o 26.3%| 57.8% - 15,7% "
: ' - 21.0%} 78.9% | - ‘

R

<

99,8%
105.0%
99,8%
105,08
99.8%
99,7%
99,8%
99,7%

99,8%

«)
«)
~)
@

99.0%

89,8%

99,0%
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)
. &1
~
16. Direct students in studying the occupations involved in the day- 36.8
| “Ep-day operations of your local school sjystem. ,
oo T 47,3
17. Ltilize "hands-on" or applied classroom projects in waich the 5.2% 36.9
tasks of real workérs are attempted.
- 42,1
18. Direct students in identifying the type of tools, clothes, material 26.3
and equipment used by people in various occupations.
‘ 4 15.17
v 19. Distinguish for students relationships between occupations and 26.0%" | 26.C
avocations
o s 42, ]
20. Provide for students to explore and expand tfiearea of their 36.
L career interests.
26,




the day- 36.8% 31.5% 26.3% 5.2%
] . 47.3% 52.6%
h the '5.2% 36.8% 21.0% 5.2% 31.5%

. w2.1% | s3.68 | 5.2%
is, material 26.3% 52.6% 26.3% .
E . 15.7% | 78.9% | 5.2%
bns and 26.0% °| 26.0% |16.0% |16.0% , 10.0% | 5.2%
4 42,1% 47,3% 5.2% 5.2%
heir 36.8% | 21.0% 42.1%

- 26.3% "57.8% 10.5% 5.2%

160.0%
99,9%
99,9%
99,9%

105.0%
99,8%
99,9%
99,8%
99,9%

99,8%

o




clease o0 Wi SeGin tnis secticn un1l you have completed the first section
definitiins inflyence the arswers you select for the Tirst section.

Put an X - by your definiticn of what career education is:

Pre 26.3%
Post _5.2% 1. C3ireer education is & system which gives students opportunities t

oessible,
L . Pre 57.8% T ) "
Post 94,7% 2. Career education is a focus upon the overall devclopment of a chi
) contributing and productive citizen and worker.

o 3. Career educaticn is a more expanded version of vocational trainin
at least some blue collar skills.

P 10.5% .
- : pzj; o 4. Clarcer education attempts to direct every child into a probable ¢
time in his schooling and help him work towards that career goal.

.

* The totals over 100% indicate a person marked more than one column.

These percentages are taken from the pre and post in-service responses 1
in-service.

,Grénts Pass School District No. 7 .
223 S.E. M Sireet
. Srants Pass, Oregon ¢€7526 .
. 1974-75

(4
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E

ve completed the ‘1rsf section ana try nct to leu toese
for the first sectis

reducation is:

gives students opportunities to know about as many jobs’gg

° <

E overall development of a child into a seif fulfilled,
and worker.

version of vocational training providing each student with

every child into a probable career at the* ear11est possibie 1
ork towards that career goal. . o

ked more than one column. )

k-

d post in-service responses made by the 19 participants of the

-
M .
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Agenda for Career Awareness Lxperiment .

Friday Evening - 6:30 .January 31, 1975 Rogue Cemmunity College

6:00 -

6:3¢C -

7:151 '

9130 or

Saturday

3:00 -

»

v
Instructors Arrive, prepare nametags, organize' materials, start..ofre.

Welcome and introduce4instructors, Jim will pass out pré-tests, "Usal

wiil ex n tie purpose of the primtests. Maynard & Jan will cnlle -
.tnem. Each participant will have &t his seat a copy of the Oregon day
pyrami¢ and a file folder to keep mdterlals in.

Susan will give P:ch person a card wth either a question or an au~wer
on it. Each person wiil be asked to find the answer to his question or
vice versa Ly asking around to everyone there. After two people t=ink
tnat their guestion and -answer match, they may check with one of the
lnutructorb and then put it up on the chalk board - if incorre.t, keep
looking. We will discuss any issues the questions raise, and amplity
or.efiy tie points the questions illustrate. Susan will also nentior,
a few things happening in other school in the state.

Maynard and $sim will introduce and present the ‘ilm "The Oreron woy "
They will also discuss and answer any questions that follow the f{ilm.

greak

&ﬂaynard will explain the activity "fantastic jobs" The activity .=

an imtroductory activity to working on values. Maynard will lav t-e
groundwork for how values are related to career awareness.

.
- .

- Jan wili introduce and run the teachers through the activitv called,
"What_do I value?" It concerns 10 things each person likes to do and
relates to thc values they have said on paper.that they hoid: Jim,

Susan and Maynard will assist also. After tne activity is completed,

We will ask the teachers to discuss ‘and write down ways that this activity
could be used in their own classroom. s

so - end of in-service for the evening, ,

Horning - 9:00 February lst Rogue Community College .

Jim will review yesterday s activities on butcher paper with a felt nen,
wrltlng down what We accomplished in yesterday's session

Maynard will preview today's activities by listing what we want to accomplish
in today's session. ~

Jan will introduce the activity of concept ranking.” This activity invelves
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saturday morning , continued .
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12:00 -

1:30 -

2:00 -

&

Gﬂa‘

v
vé 2:40 -
a q
3:10 -

Q

ERIC

-
ﬁaﬁjéﬁz -the activity itself

- | 2323 . ,,. (.

group decision making. For example, she will sive them 3 f““ A
they must follow in coming to the groun's decision: no trdulig Looas e,
no votiong is allowed, full discussion of issues is the means or <o i-, - 19
the group's decision. . 3 )

b . -
Jan will ask the group to individually pick five concef.ls tnat rne. toin-
are the most important to an elementary career Aawaveness program. ey

will ve provided with a list &f 16 basic concepts, They then wiil wor- in
duos, and then quints and then finally the group of primary teachers .i!}
reach a conclusion and the group of intermediate teachers their conclision.

__~4~h44»740+0O--—Aﬂfter‘the—grcup§‘héVé'settled upon’the'?aﬁﬁgz;émésaéépté; tae groups will

begin working on brainstorming activities that could be usea in the class-
room to promote each of the five concepts, )

We will take one concept and then look for a particular éétivisy that
relates easily to it: a field trip possibility, cr a bulletin board,
a small group activity, a large group project cr game, quick activity,
gawe board activity, individualized activities etc. .
When we have found an appealing activiti -we will figure out 3

-lead in activity

-a post activity
We will try to accomplish this with each of the five concepts. '+ tne
group becomes stalled on a particular concept, tne group instructors wilil
be prepared with an activity to work through as an inspiration startar to
help the teachers suit an activity to their own interests or needs.

Break for lunch- - allow an hour and a half

N ~

~Jan will work through tle activity that is called the drawing relay. Basic-
ally it is a communication activity centered around tool awarene,s. It is
competitive and will be used to draw the group tack into a unit.

Susan will briefly go over the purposes of the AV materials in the room. .
Jim wi'll hand out the Activity Forms and explain how they may be used. We

will allow a half hour to forty minutes to write down four activities that.
the teachers want to tiry. i

Maynard will introduce and run the career awareness definition activity
It is a means of crystallizing individuals impressions of what career

awareness is all about. Ea%h group will have a different definition and
we will make no attempts to change or reword any of the definitions. -

Jim will recap the day, checking Sff what we accomplished, while coordinating
with what we had noped to accomplish, He will also explain about the contacts

that will be made with them during the month between in-services.

Y T D
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CAREER AWARENESS EXPERIMENT . .

. Workshop No. 2 _ March Tth & 8thi’j97s
FRIDAY
. o Y —
€:00 - Instructors arrive, set up room, set out materials, get film ready
6:30 - Participants arrive, hand out name cards.

Jan- explain and start the Inquiry game

7:00 - Film - Let*s Get to Work - Brief discussion, ,
- " Ercyclopedia Beitannied (pactef Sulm series, “Whatcha Genra B s?7)

T:30 Form into & circle - begin idea sharing of favorite of the four activities

they wrote up in the month interium period.

Second time around the circle, share any bombs you may have had.

8:30 "- Break - : ‘
. 8:45 - Giving and Following Instructions Activity - Maynard s
H // R

9:00 - Form into 18t & 2nd grade group with Jim, 3rd & bth grade gréup with
Jan, and 5th and 6th grade group with Maynard, to share ideas more
extensively.
When & if they are through, group leader run through one of their or ;
one of your favorite activities with your group

9:30 - close out for the evening.

) SATURDAY )

9:00 - Susan will begin with more information about our total program,

an explanation of the cluster game, how cluster students can be

helpful<in demonstrating job skills for example

9:30 - Beaverton- R i t ;h.et - S
' People wkor'bg‘l’fmgs, T Egret aheet) - Susan

9:50 - 5 square activity - Jan

10:30 - How to involve parents, methods of working with speakers - Maynard
Avocations and hands on experiences - Jim b
Field trip protocol - Susan :

.
SR T P

. |

11:10 -~ Misuse of Information scale - physically show your position B

r\A.:>*‘\11:30 - Whom to eliminate? Assign roles to participants, and defend their
right to survive. . )

“ o 33




SATURDAY (continued) ’

=

12:00 - lunch

1:30 - Decision-making bprocegs and related hand-outs and suggestions for
use. - Jan ’

rd

2:10 - Values use and abuse discussion - draw simple coat of arms with felt

. Pens and butcher paper - discuss with other*h‘egr perception of your
. ' coat of arms - Susan and Maynard

)

"2:40 - Charades of occupations - Form into two groups, each group will have
to act out 10 differnt occupations - wimmer is first completed. - Jim,
, \

3:00 - Occupations’wrap-up - raﬁgédgﬁd 1imitations of use - Jim

‘3:10 ~ Definition Activity - whoevever is still alive

L]

3:45 - Post test, work shop evaluation =~ all of us

b

~
o

v, T T
K T Y P T L T F Py PO
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BASIC CONCEPTS

. N - -

1, parents careers

‘ 2. persons need to be recognizéd as having dignity and worth
B 3. occupations exist for a purpose o (/
4. life roles T N

5. schéol skills are related to the life roles

6. individuals differ in their intefestc, abilities, attitudes and
values N

7. work has worth and dignity-

8. investigate thé relationship of'life styles to occupations

10, career developmenq requires a continuous series of choices

-

11. jobs aredependent on 'each other

12, discover what people actually "do" in their jobs; materials and
tools they use -

. 13. experiment with what people acttally do on a job / hands on

- 14. provide for studerts to explore and ‘expand the area of their
* career interests

A}

A 15. money management

L]
16. overview of Bchooliﬂq\\

. < ‘ ) .

-, ’ “ -
: 9. an understanding and acceptance of self is important throughout life
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e - WORKSHOP EVALUATICN .
a—yRET RN L L ¢ ]
. , i ‘

S

- ‘ !

1
Hill the workshop be of any value to you in veur-teaching?
y : . .

4
\ o
- Would 7ou recconmend that scmeone else tale onc like it?
v A
L] . *
¥hy or why not? . :
0' g
& -

het could we have doae to wake the workshop bozter?

.

T U U T P VI

’ - i

What did yon dislike about the workshop? :

~ - Pl - . ‘
\ i

[ 4 e ¢ ii
. a

]

R k

Al N %

- _ . " |
Yhat did you like shout thz warhshop? v |

!

i

e, | 36 '




FANTASTIC ' JOBS

|
!
t
l
i
!
|
|
{

Write down three occupations -
. jobsQ; which you would really love to do. .
* “’ '
Sit in groups of tnree: . )

1.' Tell wnat you would like to do and why.

2. Tnen tell why you are not doing these jobs.

What prevents you from flav ity
these occupations.

3. Values. Try to identify some values that the group aiscussea in relav .. -
l the various occupations. '
4. Variation. Move to jobs which ire within reach. Move from complete f.., .. -
to something possible -- something which you could actuaily work towara,
. ) .
¢ .
. . .
.
k4
’
. ' )
. %
. . . . i
‘- L 4
v .
) - ;
¥ - . {
+
A 4

o B . . {37’ ; .
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' éﬁncept: Find an acceptable group definition of career awareness {

-

Objectives: - crystallizing your own thoughts on awareness
- listen and understand others feelings about awareness
- q;arify concepts involved in caréer awareness
' - practice in group decision making
T S . i
Activity:
. ' e
- ' v ]
1st - by yourself write fivé action words that describe what career

AN
includes. You have five ‘minutes.

3
i »

,
r

N 2nd - share with another berson your words and why you chose them.
Sseven minutes.-®
3rd '- FOrm into groups of five and use all of the words or agree on
- thrown out. Then write out on butcher paper your group's one
: . definition of career awareness .
\\v y . : ,
‘x' L)
4th - The other groups may ask questions about your definit}on - no

ERIC -

s .

Gon

awareness

You have

the ones
paragraph

14

rewriting

T T TP T

T DT S T T T




. - -
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~ . . - ‘Experiment With .Activaities
‘; t.' . ‘ 4’ ~ ‘ ) . )
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: _ LéAVE AGREEMENT FOR TEACHERS PARTICIPATING

‘ in CAREER EDUCATION EXPERIMENT
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Each teacher’ part:.czpat:.ng in the "C eer Education Experiment" is
‘ elzgzble to recezve three days of leave £ théir classroom,
. . These days may’be taken at the dzscretion of the teacher and for
whatever purpose the, teacher wishes. These days cumulative and
should be used before June of this year, 1975. ’ s
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. ¥ Please notify your principal in writing a week in, advance of taking
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