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PREFACE

)

This report is in the form of a composite evaluation of three
Workshops '"Introducing Handicapped Persons as Paraprofessionals

in Libraries' held during July and August, 1975. It reflects
joint sponsorship by the California Community College Chancellor's
Office and the State Department of Rehabilitation.

Mary DeNure, Public Service Occupations, assisted by Barbara Sul-
livan, Academic Affairs, represented the Chancellor's Office.
— —— - - ——Robert--Kancock,—State-Department-of Rehabititation, Sacramento,—
was assisted by local Rehabilitation offices, especially the River-
side and San Bernardino District Directors, Charles Mitchell and
James Ahrens, respectiVéFyyuander@wCarolyn Vash, Chief Deputy
Director, Los Angeles Office.
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INTRODUCTION

Due to the growing need to prepare persons with non standard physical
characteristics for successful employment as Library/Media Technical
Assistants, a series of three workshops was fuhded by the U.S. Office
of Education, Higher Education Act, Title I1-B. It was held on the .
campus of the University of California at Riverside during the Summer,
1975 and designed for:

Directors and Instructors of L/MTA programs, July 27-30, 1975.

Library/Media Technical Assistafts currently employed, July 30-
August 1, 1975. ‘

Students with non standard physical characteristics who expressed
an interest in Library/Media Technology as a possible occupation,
August 10-29, 1975.

The goals were:

1. To help community college librarians and instructors of L/MTA
programs become aware of the many advantages of hiring handi-

capped persons and ‘to make a commitment to employ trained
handicapped L/MTA's.

2. To train L/MTA's'turrently employed in community colleges to
work with the handicapped.

3. To acquaint a select group of handicapped personnel in the initial
orientation and beginning preparation for employment as an L/MTA.

~ -

" An extremely dedicated Steering Committee chosen from the California Com-

munity Colleges Chancellor's'Ofche, the State Department of Rehabilita-
tion, successful Directors and Instructors of L/MTA programs, and En-

abling officers statewide for the hahdicapped implemented the following
program design: -

T

For Directors and Instructors of Library Services:

1. Consideration and study of the major successes of handicapped
© rpersons..

2. Design of behavioral objectives for handicapped persons resulting
in increased sensitivity and understanding of the educational
and physical problems and adaptation of facility changes needed
for effective utilization of handicapped employees.

3. Emphasis on the concept of a commitment to handicapped as effec-
tive producers for quality library programs.

6




L. A public relations design that will ensure continued recruit-
ment of handicapped persons into the L/MTA program.

For Currently Employed L/MTA's:

1. ldentification of overall purpose and structure of the 1i-
brary program and library services.

- 2. Job analysis of various levels of paraprofessionals (L/MTA's)
indicating how handicapped can fit into the library services.

3. Involvement with hahdicapped that will develop desirable be~
havioral attributes (interpersonal relations and interface)
between handicapped and the employed L/MTA's.

For Handicapped Persons:

pa—
.

Development of behavioral objectives with emphasis on human
resources management.

2. Orientation to the library program and course content of the
L/MTA curriculum.

3. Organization of tasks into jobs, reorganizing time management,
upward mobility potential, basic skills, and individual compe-
tencies leading to desirable behavioral attributes on the part
-of participants.

L. Selected work experience in adjacent L/MTA programs that allow
the handicapped to interface with the library situation, in-

. cluding the Director of Library Services, currently employed
- and the public (to gain a ''feel" for the job.)

5. A commitment to enroil in the regular L/MTA programs for con-
tinued study. ' :

According to the first day reports, a total of 118 participated in the
workshops. Of these, 16 were library directors or instructors of L/MTA
programs; | librarian from a public library; | personnel director for

Los Angeles County Library System; 15 currently employed L/MTA's; 26

students with non standard physical characteristics.

Institutionwise, 20 community colleges throughout the state were repre-
sented. Support personnel represented four public libraries, 2 hospita]s"

for thé handicapped, two special schools for the handicapped, 2 of the

7
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University of California campuses, and 2 state universities, plus the State
Department of Rehabilitation, the California Community Colleges Chancellor's

O0ffice, the State Rehabi]itétion officers and enablers.

This project limited the scope of non standard physical characteristics
as follows:
1. Partially sighted
2. Totally blind
3. Partially deaf
4. Totally deaf

5. Physical handicaps which permit independent mobility and
reasonable coordination and use of the hands.

e 1t further limited the scope of library services under consideration to:
1. Public services
2. Technical services

3. Audiovisual services




PART |
ORITENTATION

Factors Which Emphasize the Need to Prepare Persons With Non

Standard Physical Characteristics for Successful Employment
as Library/Media Technical Assistants

1. The Increasing Number of Persons with Disabilities:

. Fourteen percent of the working population (ages 16-65)
have 3 disability of some sort according to James Ahrens,
District Director, State Department of Rehabilitation, San
Bernardino. O0Of these, 6% were born with a handicap.

''We are living in a new world today, but we haven't |
caught up with our awareness'', said Barbara Sullivan, |
Specialist, Academic Affairs, Handicapped, Chancellor's
Office, California Community Colleges. "Three million
out of 20 million in California, or 3 out of every 20, have |
disabilities. This is too large a population to ignore.
It is necessary to get these people into the job market,
o o —just—from the standpoint of etonomics—0f the 3mitiiom; -
500,000 are of the age 16-64, yet on]y 20,000 are now at- |
tending community colleges. Sixty-nine percent of all handi-
capped Californians suffer onset of the disability after the
age of 24. For this group prior eduction and work experience
are of distinct advantage as background for retralnlng pro-
grams in the community colleges."

2. Llegislation

Legislators are recogn|2|ng the need and are making funding
available to assist persons with disabilities. Recently, ac-
cording to Mrs. Karen Coffee, Cooperative Personnel Services,
State Personnel Board, the physically handicapped have be-
come a protected group in accordance with Affirmative Action.

Who are the Handicapped? Types and Frequency of Disabilities

Categories of disabilities were descrlbed by James Ahrens
as follows:

1. Sensory Disabilities - 5%
Includes various degrees of deafness and blindness

2. Physical Disabilities - 40%
Includes paralysis of all extremities; polio victims;
congenital disabilities; accident victims (paraplegic
and quadraplegic). Of young adult males, 85% receive
disability between ages of 16-25.

3. Emotional Problems - 15%




L. Mental Retardation or Developmentally Disabled - 5%
5. Internal Medical Disabilities - 15-20%
6. Public Offenders

Semantics with Reference to Terminology

Throughout the Workshops concern was expressed in the common, and

sometimes haphazard usage of the terms ''handicapped'' and “disab]ed”.’

It was pointed out that everyone probably has or has had some type
of handicap of one sort or another during a life span. Ken Black-
welder, Coordinator, Rehabilitation Services, La Puente Valley
School for Adults, suggested the terms '‘handicap'' and ''disability"
should not be used synonomously. In his interpretation, a 'disa-
bility'' is a fact which cannot be removed; a '"“handicap' indicates
how the disability affects performance. A '"handicapped condition"
can be overcome; a ''disability' cannot. A "handicap" should be
considered an '"inconvenience to work around successfully."

Disabilities may also be referred to as ''non standard physical
characteristics'', said Dr. Al Doobie, U. S. 0ffice of Education.

Karen Coffee, Cooperative Personnel Services, defined ''physical
handicap'' as described by F.E.P.C. (Fair Employment Practices
Commission): ‘A physical handicap is an impairment of sight,

s S S

T Thearing or speech, or impairment of physical agiiity because of

amputation, or loss of function or coordination, or any other
health impairment which requires special education for related
services.'"

How do They Fit? Overcoming Occupational Handicaps for Persons With

Disabilities

Five major sources of assistance in overcoming handicaps were em-
phasized: (1) The extensive resources of the State Department of
Rehabilitation; (2) The services of Enabling Officers and Coun-
selors on the community college campuses; (3) The impact of modern
technology in the design and provision of equipment aids; (4) The
attempt to eliminate architectural barriers in libraries and class~
rooms; and (5) Occupational training ard retraining programs.

1. The Resources of the State Department of Rehabilitation

Persons with disabilities should seek the assistance of their
local Rehabilitation Offices, whose function it is to counsel, test,
and assist with occupational training and retraining in order to
make their clients employable. According to Dr. Carolyn Vash,

Chief Deputy Director, State Department of Rehabilitation, Los
Angeles, recent policy makes it possible for the Rehabilitation
Offices to furnish the following services to their clients:

10
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Equipment aids to assist in training for employment,
and to successfully perform on the job when em-
ployed. (Frequently aids are especially designed to
meet the needs of individuals).

Interpreters to assist the deaf.

Readers for the blind.

Drivers for those unable to drive a car.

Minimal attendant care.

2. The Services of Enabling Officers and Counselors on Community
- Col'lege Campuses.

should take advantage of this important service in assisting stu- 2
dents and employees who have disabilities, and have not already
become aware of the services offered on campus.

-~ 37~ "The impact-of Modern-Technolegy-in—the-Besign—ofEquipmentAids— - ——
to Meet the Needs of Individuals with Disabilities.

|
|
|
|
|
|
\
|
|
|
|
\
|
|
|
|
For students enrolled in community colleges these officers :
are thé liaison between the college and the local Rehabilitation
Offices. Such cooperation should be encouraged. Library Directors

Phenomenal equipment aids have been developed to assist indi-
viduals with disabilities, and if not already designed, probably
can be. It would be impossible to list in this report the wide
variety of aids available. Sources for equipment aids are listed
in the bibliography. The following were the most frequently men-
tioned during the Workshop sessions:

The Optacon. This was not only mentioned many times, but was
used by one of the totally blind students during the three
week Workshop. For library work its advantage over braille

oF is apparent since it permits immediate scanning of the printed
word for the blind person and adept in its use. The only dis-
advantage seemed to be the need for adequate training and
practice, the ability of the blind person to learn to use the .,
aid and its limitatjion to read print no smaller than in the
telephone directory.

¥ Shnp

MCM Silent Communicator (Talking Machine). This aid translates
typed messages immediately onto a small visual screen. It is
very valuable for those with speech impairment and was used by
one student in the three week Workshop very successfully.

Attachments for Typewriters. Devices to assist the blind in

* typing forms correctly were demonstrated by Pat Gibbons in her
office at Sensory Perception, Inc., Los Angeles (See Biblio-
graphy). o

| 11
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~Tape Recorders

{

The Telephone, its amplification and adaptations for the blind -~
and the deaf.

Teletype Machines

Closed Circuit Television

Print Enlargers

Braillers

Braille Typewriters

Special Typewriters

IBM Machines which are easy to operate

Special typewriters for one handed persons

(One reference was cited by a participant in the Workshop,
who had the use of only one hand, as being helpful for a

m->c » One-handed person typing on a standard keyboard:

Western Publishing Co., Burlingame, Calif., 1959

Page Turners

Special driving controls for automobiles

Special vans for transportation

Special types of wheel chairs

Eliminating Architectural Barriers

It is imperative to look at the physical plant, each library

and classroom in terms of adequacy for the individuals with disa-
bilities. Each situation must be examined and evaluated in terms of
local needs. Some suggestions and resources noted during the Workshops
are briefly cited pelow:

(The film, "The Surest Test'' (see bibliography) presented an

excellent overview of architectural barriers frequently encountered
by those in wheelchairs)

Problems of stairs preventing access by wheelchairs

Narrow doorways which do not permit access of wheelchairs

Need for modification of rest rooms for accessibility by
wheelchairs

12
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Height of mirrors in rest rooms

Parking facilities for access to and from an automobile .
by a wheelchair

Height of light switches

Height of elevator controls

Brailling of elevator controls for the blind

Light signals as substitutes for sound signals for the
deaf

Height of filing cabinets for access by persons in wheelchairs

Height of book shelves for access' by persons in wheelchairs

Elimination of heavy doors amd the provision of automatic
opening doors or a means whereby doors can be safely
opened and closed

Removal of obstacles protruding into passages and corridors
which would be obstacles to the blind

Height of counters for persons in wheelchairs, etc.

(0Other modifications become self-apparent as provision is
made for persons with disabilities within local areas)

(Mr. Robert Hancock, State Department of Rehabilitation,
Sacramento, has a film presentation describing such barriers.
See Roster of Consultants)

5. Provision of Adequate Training and Retraining Programs in Oc-
cupations with Reference to Persons with Disabilities

There is a great need not only to provide training and retrain-
ing programs in occupations, but to also make them accessible to
persons with non standard characteristics through job and task
anaiysis in terms of physical requirements.

Potential of Persons with Disabilities and Personnel Relations

To quote Sally%grove,:President, Pomona Valley Chapter, California
Association 6f the Physically Handicapped; Casa Colina Hospital, "A dis-
ability does not make a person inferior; it often times makes one sup-
erior."" The drive of the individual and how muéh one wants to succeed
appears to determine the potential. S;metimes that which would appear
to be impossible to accomplish is done siccessfully when the person with
the disabili£y works around the inconvenience and finds ways to perform
the job successfully. What a person can do depends on how much he/she

wants to succeed. Therefore, potential depends largely upon each indi-

vidual.

13




\
Innumerable suggestions as to what factors assist in successful i
,,} i

on-the-job performance were cited as personnel relations.

A few are listed below:

- 1. The person with a disability should be honest with the employer
in what can or cannot be accomplished.

2. The employer should not require unrealistic job descriptions.

|

3. Persons with disabilities should be carefully selected for the <
appropriate job.

4. Architectural barriers should be eliminated.

5. Provision should be made through the Department of Rehabilitation ‘
for equipment aids which will assist in the successful performance

and accomplishment on the job.

6. Local offices of the Department of Rehabilitation should be con-
sulted in setting up desirable work situations.

7. Physical requirements for specific jobs should be realistic.
8. Employers should be consistent.

9. Good rapport should be created (mutual respect between two or
more persons).

10. Communicate to individuals that one cares - peers or supervisors.

11. Supervisors must be genuinely themselves - not superficial - and
indicate that they care and are interested in all individuals.

12. Voice inflection is important to the blind.

13. Never pity a person with a disability. On the other hand, do not
ignore. Treat the same as persons without disabilities.

14, Deal with people on personal level. Ask, What can you do?

15. People take pride in producing; give them the opportunity to
function.

16. Be sensitive to situations.
17. Do not compromise standards.

18. Work with each person as an individual in order that optimum po-
tential may be achieved.

14
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19. . Design jobidescriptions realistically for persons with disa-
bilities.
20. Do not segregate persons with non standard physical character-

istics from persons with standard physical characteristics.

Job Analysis in Relation to ldentifying Physical Requirements for
Library/Media Technical Assistants.

Job descriptions are the Qasis for the development of behavioral
égjectives and task analysis. It was for this reason many job des-
crfptions for Library/Media Technical positions were submitted by

"Workshop participants for review and study. The following observa-
tions were made: |

1. Frequently, physical requirements for the jobs are omitted

from the qualifications in the job descriptions, thus making

it difficult for a person with a physical disability to know
whether performance on the job is possible.

2. Frequently class specifications appear to be outdated. .

3. Requirements for certain jobs occasionally are unrealistic,
and not job related. Such an example is the requirement
for typing a specified number of words. Instead of stating
the requirements specifically, it should be stated, as sug-
gested by Mrs. Karen Coffee, Cooperative Personnel Services:

'"Persons employed in this job must be able to type at a
speed necessary to successfully complete the job."

A model (see Table |) was discussed in detail by Mrs. Karen Coffee )
for job analysis to identify physical requirements. The three Work-
shops were able to complete points 1-7 from a broad approach. Work-
shop | developed behavioral objectives and tasks for three broad areas
of 'service within a library: Public Services, Technical Services and
Audiovisual’Servi;e;. From these a listing of tasks was compiled and

evaluated by library directors and instructors with the assistance

of panels of persons with disabilities in three categories: (1) deaf

- 17 -
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or partigﬁly deaf; (2) blind or partially blind; (3) persons in wheel-
chairs with physical disabilities who have (a) good manual dexterity,
and (b) limited manual dexterity (all with average or above average
mental ability). Workshop |l analyzed the behavioral objectives and
tasks in terms of the same disabilities from the standpoint of experi-
enced, incumbent Library/ﬁga}a Technical Assistants, with the assistance
of panels of persons with disabilities as described above. Workshop |11,

consisting of students with the above disabilities with average or above

&
mental ability, evaluated the tasks from the standpoint of performance -

within their own limitations, in cooperation with the panel. Prior to
the evaluation by the students in Workshop |1, detailed lesson plans
describing the required tasks in the three areas of library service were
studied, and the students actually had the opportunity of performing se-
lected tasks. This activity was supplemented b; field trips to observe
task performance and procedures in two public libraries, one community
college library, one university library and one high school library.

As time did not permit the completion of all of the steps in the
Model, Table I, it should be noted that the following information was
not obtained:

1. Reviewing/verifying data with medical authority.

2. Checking data against 0.S.H.A. (Occupation Safety and Health

Act).
3. Job restructuring.
Job restructuring is very desirable in order to realign sets of duties

and create new jobs out of the pool of duties which can be done by indi-

viduals with disabilities. This would be desirable as a nexf step in

follow-up of the Project.




PART |1
QUTCOMES
Summary of Findings in the Analysis of the Physical Requirements for

Behavioral Objectives and Task Analysis for Library/Media Technical
Assistants

Behaviora] objectives common to Public Services, Technical Services
and Audiovisual Services which persons with disabilities (as defined
above) should be able to perform were listed as follows:

A1l L/MTA's should be able to:

1. Describe the purpose and functions of each library depart-
ment as it related to total library services.

2. Define the role of the L/MTA in each area of the learning
resources center.

3. Be familiar with library terminology. . B

4. Be able to understand and follow established policies and
procedures for a given system.

5. Know the basic areas found in a library, regardless of type.

6. Understand the role of the levels of staff persons who fill
the various positions. "

T

7. Learn the basic elements of a card catalog.er the entries of
a book catalog. ’

8. Meet and work with the public.

9. Type at a reasonable speed for the job to be performed.
Behavioral objectives and tasks required for Public Services, Technical
Services and Audiovisual Services are listed in the Appendix with the
analysis of those fasks which in the opinion of the evaluators may or
may not be performed by persons with the non sgaﬁdard physical charac-
teristics specified. The summary of the analysis is described in Table

- 21 -
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The interpretation and application of the findings should be used

with the following points in mind:
& «1. Performance varies depending upon each individual. The in-
formation is indicative only and should be used primarily as
a guide. There is a danger in categorizing potential of indi- .
viduals. iy

2. The responses are subjective and reflect many varied back-
grounds and experiences. For example, students with disa-
bilities who evaluated performance in each of the service
areas vary, in some instances, with the responses by 1i-
brary personnel. Library personnel did not consider the
totally blind in performing Technical Services, and, there-
fore, did not evaluate tasks for this group. On the other
hand, the totally blind student in Workshop |1l believed
with the aid of the Optacon and other equipment, it would
be possible to accomplish 63.5% of the tasks.

Accomplishment of Tasks According to Categories of Disability

Deaf:

For those persons with hearing disabilities, with the ex-
ception of the Public Services area and the use of the telephone,
the hearing disability is minimal. The problem in the use of
the telephone might be solved with special equipment. During
the training period it would be desirable to have someone avail-
able to sign and interpret and to have someone available on the
staff trained to sign. This would facilitate communication. '
The ability for a totally deaf person to be able to verbalize
would be essential in working with patrons. Predictabiiity,
using the average percentage derived from the responses by 1i<
brary personnel and students with disabilities indicates that
89.75% of tasks in Public Services could be performed by those
who have partial hearing, and 81% by those who are totally deaf;
in Technical Services, 99.9% for both the partially and totally
deaf; and in Audiovisual Services, 86% for the partially deaf
and 77.5% for totally deaf.

Blind:

For persons with visual disabilities, Audiovisual Services
appeared to be the best from the standpoint of number of tasks
that could be performed. It should be noted, however, that the
‘totally blind student, with the use of the Optacon, indicated
that it would be possible to perform 64% of the tasks in Public
Services, and 63.5% of those in Technical Services. Library
personnel indicated that the partially sighted could handle
the telephone, do cataloging and classification, could super-
vise the processing of material for circulation, collate items
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for binding and supervise students. Some tasks were eliminated
or limited by need for speed and accuracy. This was particularly
true in receiving, filing and withdrawing materials.

Predictability, using the average percentage derived from the
responses by library personnel and students with disabilities
indicated 32.9% of tasks in Public Services could be performed
by the partially blind (response only by library personnel); 46%
by totally blind; in Technical Services 32.8% by partially blind
(response only by library personnel), and 63.5% by totally blind
(response only by blind student); and in Audiovisual Services
82% by partially blind (response only by library personnel), and
59% by totally blind.

Physically Handicapped:

In the estimation of the library personnel, a person with in-
dependent mobility and good manual dexterity had few limitations,
as long as the physical facilities were free from architectural
barriers for wheelchairs. For those with limited manual dexterity,
major maintenance, equipment set up and distribution and tape pro-

. duction in the area of Audiovisual Services would probably be dif-
ficult to perform. In Technical Services there did not appear
to be a limitation for the paraplegic. In all areas except cata-
loging, classification, and supervision the tasks were limited by
need for speed and accuracy.

Predictability, using the average percentage derived from the
responses by library personnel and students with disabilities,
indicated 94% of the tasks in Public Services could be performed
by those with good manual dexterity; 79.5% by those with 1imited
manual dexterity; in Technical Services 96.5% by those with good
manual dexterity; in Audiovisual Services, 88.5% by those with
good manual dexterity, and 77% by those with limited manual dex-
terity.

In summary, the Audiovisual area appears to have high po-
tential for all of the persons with the disabilities studied.
There is a danger in categorizing, however, as has been pointed
out earlier in the study.

L/MTA Recruitment and Training Programs

One of the objectives of the workshop was to design a public re-
lations plan for recruitment of handicapped into L/MTA programs. The
following suggestions were made:

1. Work with the campus Office of Services to the Handicapped to
obtain prospective students.

- 25 -
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2. Prepare brochures for the L/MTA program.. In the brochure
welcome handicapped to enroll in the program and encourage
them to come in for an evaluation of their potential for jobs
in libraries.

3. Circulate statewide publicity from the Chancellor's 0ffice
* through their publications in order to reach areas where
there adre noL/MTA programs.

L. Involve the counselors and have them give publicity when
visiting the high schools.

5. Enlist the assistance of the L/MTA Advisory Committees
in recruitment and placement.

)

6. Investigate radio and TV spst announcements and newspaper
articles.

7. Get publicity in INTERCOM, the Calif. Community Colleges
Newsletter. -

8. Submit articles to journals read by professionals in counsel-
ing and assistance to the handicapped.

9. Enlist the assistance of State Rehabilitation Offices and
Special - Programs for the Handicapped.

10. Contact persons with disabilities who are interested.
11. Advertise training programs.

12. Revise job announcements and include specific physical re-
quirements. o

13. Revise application forms and make it possible for applicants
to return applications by mail.

14, Eliminate all unnecessary medical requirements.

15. Open up access to jobs making certain that minimum requirements
are job related.

16. Work with doctors and inform them of job requirements. ..

Training and Instructional Techniques for the Persons with Disabilities
' in the L/MTA Program

The entire area of training techniques for both students and in-
structors needed more attention than it was possible to give during a
2-1/2 day workshop. |t was imperative there be guidelines for instructors
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who will be teaching the students with disabilities. Following are
some suggestions:

1. Contact the campus 0ffice of Services to the Handicapped.

2. Get the student involved with the State Department of Re-
habilitation if the student is not already involved.

3. Try to make the report of this Workshop available to in-
structors at the beginning of the semester.

L. Look at the physical plant, library and classroom in *rerms
of adequacy for the handicapped students.

5. Consider production of self-instructional packages. This
could possibly be.a project for the State L/MTA Advisory
Committee to avoid duplication of effort.
6. Teach and train the persons with disabilities as part of
the regular classes. There is no need to set up special
classes for the handicapped.

7. Consider restructuring present courses into smaller modules.

8. Enlist the assistance of class members in working with the
handicapped in regular classes.




PART 111

EVALUATION

Techniques, Organization, Personnel

The short period of time between the notification of fuhding and the

planned

fort to

schedule for the Workshops resulted in a very concentrated ef-

adequately circulate publicity. Soon after the first announce-

ment circulated, June 4, 1975, the feedback from recipients caused some

concern:

1.

Some Library Directors in community colleges were not too re-
ceptive to the idea of training and employing persons with
physical limitations.

Some Library Directors were not fully acquainted with the pro-
grams for the handicapped on their own college campuses, As
they attempted to gain information it was found that frequently
Enabling Personnel for the Handicapped were hired for only a ten
month period, and were not available to lend assistance during
the summer months. It was, therefore, difficult to obtain the
joint recommendations of the Enablers and the Library Directors
in the selection of handicapped students for the Workshop. As a
result the information submitted describing the disabilities of
the students who wished to attend was frequently inadequate to
make qualified judgments in selection.

Fortunately the information was received early enough for the Steering

Committee to avert some potential problems by:

1.

Plénning the program design to emphasize the positive aspects

of the handicapped program; by using many successfully employed
persons with non standard physical characteristics as consultants
and assistants.
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2. Involving the State Department of Rehabilitation as a co-
sponsor of the Workshops.

3. Making innumberable telephone calls to Library Directors and
Enabling Officers, even though the latter were in some jnstances
on vacation, to create better cooperation between Library Di-
rectors and Enabling Officers on the college campuses. These
contacts ''personalized' the project and succeeded in adding de-
sirable publicity. e

Wth reference to the use of successfully employed handicapped personnel
during the Workshop it should be noted that these individuals were in-
valuable in assisting with the evaluation of the decisions which were
made to determine potential of persons with non standard physical char-
acteristics to accomplish the behavjorai objettives and the tasks in

the Library/Media Technical Assistant field.‘,Early in the Workshop the
Evaluators pointed out the desirability of havihg persons with non standard
physical characteristics-to represent all of the areas concerned (blind),
deaf, and physically handicapped). Flexibility of the program made this
possible and proved to be very helpful., The local offices of the State
Depaétéent of Rehabilitation are to be congratulated in the role they

played in furnishing such personnel.

The site location for the Workshops on the campus of the University of
California at Riverside was a great asset, and far exceeded expectations
in the services rendered at very minimal cost. This was esﬂecially evi-
dent when the handicapped students arrived for the three week period,
were ""living in”vthroughout the three weeks, including weekends. These
assets were:

Convenient housing in one wing of the Aberdeen-Inverness Residence
Hall which was modified without many architectural barriers, for the
most part, for the convenience of the handicapped.

The dining hall and classrooms were adjacent to the wing so that

even the totally blind could move independently from one area to the
other.

Unusually fine food with assistance for special diets when necessary;
even provision for refrigerators in the rooms if needed for insulin

or special medication; plus barbecues, sack lunches for picnics on
weekends.

Easily accessible from the Ontario International Airport.

Use of the facilities of the Center for the Handicapped located in
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the University Library, with excellent support and services of the
Director of the Center.

Use of two vans for the wheel chairs plus one bus for transportation
at a minimal cost, plus use of wheel chairs.

Use of the University Library where special tours were provided to
support the course of study for public services and technical ser-
vices. A coordinator {*om the library was appointed as a liaison
person to the Workshop.

Use of the swimming pool with a life guard at a very minimal fee
which provided the necessary therapeutic exercise required by the
physically handicapped (polio cases, cerebral palsy, spinal injuries).

An extremely cooperative staff.

The organization and scheduling of the workshop staff, and the outstanding

1. The three Instructors who were responsible for teaching the three
subject areas (public services, technical services, and audio-
visual) were scheduled to work continuously with the students
for a period of one week each. The same -Instructors had been
responsible for leading the discussion groups for the same sub-
ject areas during the development of behavioral objectives
and task analysis for the Library Directors and Instructors.

This experience assisted in better understanding of both the
potential of students with non standard physical characteristics,
and the development of behavioral objectives and task analysis

in relation to individual disabilities.

2. One full time Instructor stayed at the residence hall during the
full three weeks, as did the Associate Director. Both were able
to counsel the students on an informal basis over a cup of coffee
more adequately as they became better acquainted with the indi-
vidual interests, needs and potentials as. they were revealed
during this period. Since some of the students were experiencing’
for the first time the need to depend on themselves away from
protective families, they needed special counseling and encourage-
ment.

3. The qualified Assistants who also stayed at the residence hall
during the full three weeks and were available to assist the students
at all times, were extremely important in keeping morale high and
averting failure. The Assistants filled specific roles: assisted
the blind as readers; interpreted for the deaf; tutored and coordi-
nated field trips and tours, offered the necessary assistance

staff personnel also had significant positive effect and should be noted.
with numerous physical needs at all times.

o

L, The sincere interest and dedication of the entire staff was one ‘i
of the most positive factors in the success of the conference. '
They invested much more time and energy than required because
| of their interest in the students.
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5.

The high calibre of consultants and resource personnel selected
from top level authoritative positions gave much credibility
to the study.

The schedule of activities planned for the students from 7:15 a.m. until

9:00 p.m. in the evening, and the schedule for the weekends, also proved

to be a very positive factor in motivating the students to become more

independent and to set their goals for the following year. Probably

many would not have planned to go to college in the Fall if it had not

been for this dynamic program:
I.

Regular classes, labs, opportunity for counseling and field
trips and tours during the day.

Sign language classes from 7:00-9:00 p.m. during the last

vieek for which there was a real need. About half of the students
attended this class, and it would have been desirable to have
scheduled it for a longer period if an assistant had been avail-
able. :

Classes in 'How to Succeed in College' were very popular. These
were given by a Counselor-Enabler for one full day at which time
students had the opportunity to plan for enrolling in community
colleges for the fall term. This was exceedingly important time-
wise for them to file applications for admission. Some were un-
aware of procedures. An outstanding Developmental Specialist
offered classes at iritervals during the day and evening on '‘How
to Study'. . These were extremely valuable in conjunction with

the assignments given by the Instructors presenting the materials
for the Library/Media Technical Assistant orientation. The text-
book used for that aspect of the course was used by the Develop-
mental Specialist to assist students in successfully reading a
text, how to take notes, how to improve memory techniques.

Cultural events were scheduled for some evehings and weekends

as a break in the monotony of study. Three visits to the Red-
lands Bowl, without charge, where a symphony, a ballet and South
Pacific were enjoyed, plus a trip to the famous Huntington Library
and the Los Angeles County Arboretum broadened interests.

The fact that an interpreter was available throughout most of the
workshop made it possible for one Media Assistant to remain in
both Workshop 1 and 11, and to work as a consultant in audiovisual
during the last week of the student workshop. Also the fact that
all of the lesson plans were systematically brailled for the blind
student in advance of need was a very positive technique in re-

lieving anxiety of the one blind student who could read braille very

readily.
The timing of the Workshop for the students to be completed just

before college classes were scheduled to begin, (in one case
classes did begin and students were excused one day to attend
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first day classes to verify their registration) was excellent
since it gave no time lag between this motivating period of .
setting goals and the time when these goals might be implemented.

7. The timing on the other hand for '‘hands on'' experience (over
and above lab work provided in class) in actual libraries was
not feasible because of minimum staffing during the summer va-
cation period. Tours and opportunity for observation were
really all that the libraries could realistically offer. They
did a fine job on this.

8. It was not possible to give academic credit for the workshops
due to the complicated curriculum requirements of the local
community colleges.

EVALUATION
PART 11

Analysis of Pre and Post Evaluation of Participants

EVALUATION OF WORKSHOP |: The key to success for Workshops #2 and 3 was

based directly on this workshop where the participants, Directors of
Libraries and Instructors of Library/Media Technical Assistants developed
the behavioral objectives to be used in the other two workshops. This
task was successfully performed and behavioral objectives were identified
in three ﬁervice areas: public, technical and audiovisual. The groups
developing these behavioral objectives were aided extensively and im-
portantly by excellent resource people with long experience in working
with the handicapped. The eva]uators met with the staff and program people
and critically examined the behavié}aJ objective materials. During this
evaluation the objectives for general requirements were clarified and
detailed as follows:

all L/MTA's should be able to:

1. Contact the campus Office of Services to the Handicapped.

2. Get the student involved with the State Department of Rehabili-
tation if the student is not already involved.

3. Try to make the report of this workshop available to instructors
at the beginning of the semester.

k. Look at the physical plant, library and classroom in terms of
> adequacy for the handicapped student.

5. Consider production of self-instructional packages. This could
possibly be a project for the State L/MTA Advisory Committee
to avoid duplication of effort.
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6. Teach and train the handicapped as part of the regular
classes. Don't set up special classes for the handicapped.

7. Consider restructuring present courses into smaller modules.

8. Enlist the assistance of class members in working with the
handicapped in regular classes.

The evaluators determined the sets of behavioral objectives developed in
each service area adequate for effective use in Workshops 2 and 3. Infor-
mation taken from the pre and post questionnaires was used to further
clarify the effectiveness of the workshop. Using a scale from 0-100% a
positive average change in the following categories was calculated for the
total number of participants: 1) attitudes towards the handicapped based
on stereotype - 90%; 2) increase in knowledge in training and working with
handicapped - 70%; 3) increased knowledge of architectural and equipment
barriers in libraries relative to movement of handicapped - 90%; &) in-
creased knowledge concerning abilities of handicapped - 80%. The high
percentages in the above categories shows that a positive influence on the
participants was created by the program activities. fhe questionnaire
further showed 88% of the participants received enough information
including access to resource personnel to indicate they could proceed in
recruiting handicapped for L/MTA programs. The evaluators rated this
workshop based on critical evaluation of the behavioral objectives and

the evaluation questionnaires as outstanding.

EVALUATION OF WORKSHOP 2: In evaluating this Workshop's success, the

program efforts put forth by the Technical Assistants were correlated

with the program objectives. These efforts were critically reviewed

by the evaluators and suggestions made to the Technical Assistants to
improve the output. The Technicians were highly successful in using

the behavioral objectives developed in Workshop 1 and in realistically
applying them to tasks to be performed by handicapped people in the public,
technical, and audiovisual services areas. The information assembled

by this group (used for verification purposes in evaluating the proéram's
effort) can be compared directly to the material assembled by each parti-

cipant in Workshop 3. A surprisingly close correlation existed between
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tasks Technicians believed the handicapped could perform and those
actually marked by the handicapped in Workshop 3. These materials
developed by the Technicians were used successfully as group teaching
materials with the handicapped. One must not forget, in the final
analysis, the tasks to be performed depend on the individual's attitude,

motivation, and degree of disability.

In further identifying the program's success, 75% of the Technicians
prior to the program showed 86% with a strong positive attitude for

the program; the remaining percent was negative or neutral. Following
the Workshop all Technicians, or 100%, indicated a positive attitude
and confidence they could work with the handicapped in an L/MTA pro-
gram. Typical comments to support this concept are: 1) 'The Workshop
has strengthened my feelings on employability of handicapped;" 2)""Many
reservations about using handicapped have been dispelled;" 3) !*Had
never thought about working with the handicapped before, but would now
welcome the opportunity.' In summary, the evaluators rated this a suc-
cessful Workshop based on: 1) development of materials for each service
area -to be used in Workshop 3; 2) effective use of the behavioral ob-

jectives developed in Workshop 1; 3) positive attitudes developed in

"the program towards working with handicapped; and 4) positive comments

which support the teaching staff and the excellent assistance given by the

resource personnel.

EVALUATION OF WORKSHOP 3: An attempt was made in the pre-evaluation ma-

terial in this Workshop to learn as much as possible about each individual
from a standpoint of assistance through government agencies and other
groups. These included, among others, work experience, college training,
self attitudes concerning their abilities, and interest in a program such
as the L/MTA. It was concluded this information would be helpful in the
teaching program. The pre-evaluation questionnaire showed 80% had received
assistance from the California State Department of Rehabilitation. The

aid focused on financial assistance in college, employment assistance and

equipment. Only 33% received assistance from other sources. This was

largely medical and equipment aid.




A rather surprising statistic concerned work experience; only 12% of
the total enrolled had no job experience. Approximately 45% had worked
on full-time jobs (6 months or longer), and about 40% had worked part-

“time. The remaining percent was credited to volunteer work. The group
was educationally-oriented. Only 18% had no formal college training;

. 15% had completed 4 years of college, and the remaining 67% had com-
pleted one or two years of school in a community college. Fifty-five
percent came to the program knowing they wanted to work in a library
situation. The remaining 45% were undecided and were in the program to
determine their interest in the L/MTA program. A rating scale based
on attitude with respect to confidence and understanding of their own
abilities showed an 80% increase in positive attitude. This reflected

in the general attitude of the group toward the program's objectives.

The followup evaluation for the program was valuable and projected the
success of the workshop. Ninety-five percent of the group indicated
the workshop had enabled them to identify areas in the L/MTA program
that most nearly corresponded to their abilities and interests. These
interests (tested individually for each service group) showed 67% with
a high interest in public service; 47% for technical service and 58%
for audiovisual service. The low interest for the service cateéories

was 16%, 31% and 27%, respectively.

Rating the overall program aspects on a 1,2,3,4,5 scale and taking the

total points divided by the number responding and dividing this by 5 (the
highest rating) showed a rating of 82% for social, 76% for program materials
and presentation, 60% for field activities and 82% for interpersonal re-

lations. A 100% equalled a perfect score for each category.

Also in the quertionnaire given following the workshop, 74% indicated
their intention »f entering an L/MTA program in the community colleges;
16% were enterirg L-year colleges, and 10% were probable but expected

to enter an L/MTA program. It is concluded from the above ratings and
the numbers entei ng the L/MTA program, at this point prior to the indi-

. viduals entering a job situation, this program appears to have been ex-

tremely successful.




I'n the general survey to measure the attitudes following the workshop,

comments typical of the program reflected the program's individual aspects;

’
“*

social, program material, field trips and interpersonal relationships:

'""Many of the technical aspects of the program were difficult for
me, but not impossible to perform. The whole program has strengthened
my sense of self-confidence and independence and infcrmed me that

there is a place to serve. Thank you.'"

""The presentation, and especially the pre-written parts by Mrs.
Wisdom and Mr. Keller were most informative. The instructors
had wide purview and gave varying points of view regarding the
library field. This was quite an intense survey and perhaps a
little more break time should have been allowed for easily-tired
severely disabled students. (Exhaustion did give some personality

clashes at times)..."

"I have really learned a lot these past 3 weeks in the library

field. | had no idea there were so many duties performed in
the library field. 1 will be in an L/MTA Program this fall and
I know | will find an area where | will be very comfortable® .

working able to do a very good job! This 3 week orientation was
exciting and challenging and | am very glad | attended because
it-gave me an outlook of my futureplans. | say this because |

really didn't know what | really wanted to do."
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FOLLOW-UP

Follow-up began during the Workshop. From time to time the students
with non standard physical characteristics were counseled as questions
arose relating to their future plans for enrolling in community colleges
during the Fall term. Any questions that arose were given full at-
tention either by the !Instructors or specially qualified Consultants

who were called to assist in solving questions. Plans for the future
changed during the Workshop for several of the students, and opportunity

was made for adequate assistance to be given in the change of plans.

One example of this was a pilot Career Opportunity Project underway at

El Camino College where one of the students planned to enroll. This
student asked if it would be possible to analyze the tasks which she

might be required to accomplish in the library under this pilot program.
Further probing indicated the Director of the Library, who does not offer
a Library/Media Technical Assistant program, had not been informed of

the pilot program. The Librarian was contacted, made two trips to the
Workshop to work individually with the student, and broke the communica-
tion barrier between her department and the office of the Enabling Officer
who was creating the pilot program. This made the difference between the

success and failure of the project for the El Camino College student.

As the Workshop for the students progressed it appeared desirable to
create a closer relationship between Rehabilitation Officers and students.
For this reason each student was asked to invite such officers to a din-
ner at the final workshop session. Rehab Counsélors heard first-hand,
during the evening presentations, what had been accomplished at the Work-
shop. They observed the awarding of the Certificates of Accomplishment.

A closer working relationship between students and counselors was created.
The response was excellent. Many indicated it paved the way for much

better working relationships on the college campuses.

One personal instance must be cited. The Counselor from Sacramento was
taken 111 and the lasz minute cancel]éd, BUT, cared enough to send the
student counselee a téiegram of congratulations and sent a corsage for
her to wear to the dinner. Such joy as was expressed on her part was

worth the entire Workshop.
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Also at the dinner, two Library School faculty were invited to attend
because some of the students had become motivated enough to wish to
continue with upper division graduate work. These instructors, one
the Director of the Library School at California State University at
Fullerton, the other an instructor, at University of California, Los

Angeles Library School. Both spent time counseling these students.
e 3

On Sptémber 22, 1975, follow-up letters were sent to each of the
students attending the Workshop in order to determine how their plans
might be progressing after classes had begun at the colleges. Replies

will be examined with interest.

The. students are hoping a follow-up conference will be possible in March
so they may share their experie;ces with Library Directors and Technicians
and Rehab personnel. They will evaluate as a group their success in per-
forming the tasks which they analyzed as possible to accomplish during

the workshop preparatory to the Library/Media Technicai Assistant college
work. The idea of coming back as a group appeared to be a strong stimulus

for achievement by each individual.

A copy of the Final Report of the Workshop will be sent in the form of
Proceedings to all community college Library Directors in California
to acquaint them with the potential of persons with non standard

physical characteristics in paraprofessional library work.
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CONCLUSIONS

It appears the goals and objectives set forth in the program design of

the project have been accomplished:

1.

The attitude of Library Directors, Instructors, and Technical

Assistants at the close of the Workshop was very positive to-

ward hiring persons with non standard physical characteristics
when they left the Workshoo.

A high respect was generated for the potential, the drive, and
the willingness of persons with non standard physical character-
istics to achieve success on the job.

A better understanding of the services of the Rehabilitation 0f-
fices, the techniques and mechanics of obtaining these services
for persons with non standard physical characteristics was at
tained. ‘

The importance of the removal of architectural barriers and the
supply of equipment aids to assist persons with non standard
physical characteristics was recognized, and became a reality
that must be considered.

An outstanding set of behavioral objectives and task analysis
for Library/Media Technology was developed and evaluated by
all participants which may be used as guidelines in directing
students with non standard physical characteristics.

The performance of individuals with non standard physical
characteristics depends upon what the individual believes he

‘can do and how much he wishes to succeed. Therefore, each indi-

vidual's potential should be evaluated on this premise.

A blanket statement as to what persons with non.standard physical
characteristics can or cannot do is not feasible. Only tentative
guidelines may be used in analyzing tasks and behavioral objectives
within categories of disabilities.

A better understanding of job descriptions and the need for more
careful evaluation of task needs and qualifying skills within
Library/Media Technology was achieved. '

The techniques for publicizing the acceptance of on-the-job
hiring of persons with non standard physical characteristics
was better understood by participants.

There is an evident need to include in announcements of training

programs for Library/Media Technology the provision for training

persons with non standard physical characteristics. (One Library
Director recalled material already at the printers to insert such
a statement).

the fact that 23 out of 26 students received Certificates of
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12.

13.

15.

successful completion of the three week Workshop was &n indi-
cation of the high level of interest of the students.

The student participants with non standard physical character-
istics increased their independence and self confidence far
beyond the point that existed when they enrolled in the Work-
shop.

The students with non standard physical characteristics acquired

a self evaluation of their own potentials in relation to on-the-
job tasks.

The students with non standard physical characteristics set im-
mediate goals for enrolling in a community college and pursuing
courses in Library/Media Technical Assistant work.

The Workshop was successful in changing attitudes of library staff
toward accepting personnel with non standard physical character-
istics. But there were a great number who did not attend who need
this type of experience to change their attitudes.

A Workshop involving persons with non standard physical character-
istics must include an adequate number of qualified assistants

to meet many unforseeable needs which arise when a group with

such a variety of disabilities is assembled together. The pro-
portion used in this Workshop, (the ratio of one assistant to six
persons), was about adequate.

The Equipment Clinic which informed participants of the latest

supportive equipment for persons with disabilities was
very valuable to all concerned.

- 42 -
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RECOMMENDAT IONS

is recommended that:

[

The opportunity may be provided for all Workshop participants
to reconvene in approximately seven months, using remaining
funds, to re-evaluate the progress made in the interim period
following the final session of the Workshop.

The development of modules of instruction specifically for persons
with non standard physical characteristics be studied to determine
whether there should be any difference between modules developed
for the average student and those with certain disabilities. In
order to do this, the Director and Associate Director of the 1975
Workshop should attend one of the U.S. Office sponsored workshops
on modular instruction in libraries.

The opportunity be provided for a second Workshop during 1976
which would expand the scope of the 1975 Workshops as follows:

a. Include Directors of all Community College Libraries in
~ California rather than to restrict the study to only
Directors of Community Colleges where Library/Media
Technical Assistant programs exist.

b. Broaden the scope of disabilities to include in addition
to those studied in the 1975 Workshops, emotional problems,
internal and medical disabilities, as well as public of-
fendors.

c. Further expand the subject areas of service within libraries
© to include "'special services'' which were not explored in the
1975 Workshops.

d. Analyze current job descriptions, with particular attention
to qualifications. The cursory examination during the 1975
Workshops indicated some qualifications and requirements are
outdated and unreal, e.g., typing speed requirements vs.
typing proficiency.

e. Schedule the portion of the VWorkshop for Library Directors
and Technicians at a time when vacation schedules will not
interfere. Schedule the Workshop for persons with non standard
physical characteristics during the summer as was done in 1975
to take advantage of Residence Hall rates, and to relate
closely to the beginning of Fall classes as was done in 1975.

f. Make it possible for more assistants to Wwork with the students
with non standard physical characteristics. It appears that’
currently employed L/MTA's make excellent assistants, but




advance planning needs to occur so they may be released
from their positions during the summer vacation schedule.

L 4 L/MTA's who work as supervisors profit in on-the-job re-
lationship by a Workshop involving persons with non standard
physical characteristics.

L. Enabling Officers for the Handicapped on community college campuses

be invited to participate on a team basis with the Library Di-
rectors.

5. When a project is funded, allow more lead time after the notification
in order to have a longer planning period in setting up the institute.

6. Mechanics required in the fiscal expenditure of project funds should
be simplified.

¥
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SELECTED BIBLIOGRAPHY

HUMAN SCALE 1/2/3 A Portfolio of Information:

1. Sizes of People
2. Seating Considerations
3. Requirements for the Handicapped and Elderly

Authors: Niels Diffrient, Alvin R. Tilley, Joan C. Bardagjy

Designers: Henry Dreyfuss Associates

Publishers: The MIT Press, Massachusetts Institute of Technology,
Cambridge, Massachusetts 02142

Copyright 1974 by Henry Dreyfuss Associates $25.00

AN TLLUSTRATED HANDBOOK OF THE HANDICAPPED SECTION OF THE
NORTH CAROLINA STATE BUILDING CODE by Ronald I. Mace, A.l1.A.;
and Betsy Laslett, Editor. 1974.

Including a Reprint of General Construction, Volume 1, Section
11x: Making Buildings & Facilities Accessible to & Usable by
the Physically Handicapped and Dec. 1973 Amendments.

Audiovisual Aids Directory of the Rehabilitation Research and Training
Centers; Audio/tape, film/slides/videotape, 1975

Rehabilitation Services Administration
Office of Human Development

U.S. Department H & W

Washington, D.C. 20201

California Community Colleges. Services and Programs for Students With
Handicaps, Reprinted by California Community Colleges, January, 1975
Sacramento, Office of the Chancellor, 1238 "S" Street,

Sacramento, California 95814

Chabot College, A Resource Handbook for Counselling the Physically Handicapped
Students, Hayward, 1973.

Chabot College. Guidelines and Procedures for Developing a Resource Handbook
for Counseling the Physically Handicapped. Hayward, 1973.

DESIGNING FOR THE DISABLED, Second Edition, revised and expanded.
by Selwyn Goldsmith, MA (Cantab), ARIBA. (c) 1967 Royal Institute
of British Architects. McGraw-Hill Book Company

$15.00

LANDSCAPE DESIGN FOR DISABLED. American Society of Landscape Architects
Foundation, Publication Dept., 1750 0ld Meadow Road, Mclean, Virginia 22101 -




11.

Los Angeles Community Colleges, Handicapped Students: Now and Ahead.
Los Angeles, Office of Career Education and Governmental Affairs, 1974.

PLANNING & DESIGN CRITERIA TO PREVENT ARCHITECTURAL BARRIERS FOR
THE AGED AND PHYSICALLY HANDICAPPED. Adopted by the Utah State
Building Board, October 17, 1974. (Being revised)

Richardson, Nina K.
Type with one Hand. Burlingame, CA
South-Western Publishing, 1959

Requirements for California Occupation, Safety and Health Act
Department of Industrial relations,
Division Industrial Safety
3460 Wilshire Blvd. ;
Los Angeles, Calif. 90010
Telephone (213) 381-5695




AUDIOVISUAL MATERIALS

16mm film

""The Surest Test' - 12 min., color, sound, cost of postage

Available from: Easter Seal Society for Crippled
Children and Adults of Washington
521 2nd Avenue
Seattle, Washington 98119

Also available from: State Department of Rehabilitation,
Vocational Training

Sacramento, California

Tape/Filmstrip

(also available as cassettes, half-track monaural;
reels, 3-3/4 in./Sec; cassettes 1-7/8. in/sec.

The following tape/filmstrips are available from:

Multi Media Office
Mt. San Jacinto College
21400 Highway 79

San Jacinto, CA 92383

VT-1b Physical Handicaps and Learning
Tape: 26 min., Filmstrip:45 frames

VT-3b  Teaching the Handicapped
Tape: 22 min; Filmstrip: 59 frames

VT-16c Making Vocational Education Accessible to the Physically Handicapped

Tape: 20 min.; Filmstrip: 44 frames

VT-50a Employment of the Physically Handicapped
Tape: 17 min.; Filmstrip: 33 frames
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RESOURCES FOR EQUIPMENT FOR THE HANDICAPPED

Noel Rudd

Handicapped Equipment Center
711 S. San Fernando Blvd.
Burbank, California 91502

Numerous catalogs of equipment for the handicapped

Tele Sensory Systems, Inc.
1889 Pdage Mill Road
Palo Alto, California 94304

Consultants for the Optacon

Pat Gibbons

Sensory Perception, Inc.

Lo8 S. Spring

Los Angeles, California 90013

Training specialist on the Optacon and assistance to the Blind.

Mr. Robert Hancock )

California State Department of Rehabilitation
Department of Vocational Training

723 ME'" Street '

Sacramento, California 95814

Silent Communications, Inc., 1440 29th Ave., Oakland, CA
MCM Silent Communicator

Cost: $687.50

University of California at Riverside
Center for Handicapped Student Services
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Roster

Vorkshoo Staff

Shirley Boscn, Associate ‘Dean, Educational Resources Library Center, Fullerton
College. Evaluator for Workshop

Miriam Bowers, Director of Library Services, Chaffey Gollege. Project Instructor,
Technical Services

Paul Britz, Developmental Specialist, Mt. San Antonio College. Project instructor
in Study Skills for Workshop

Trenton Boyd, Interpreter for the Deaf, Mt. San Antonio College. Assistant for
the Vorkshop

Dr. Glen Cannell, Professor, Soil Science Engineering, University of California,
Riverside, and Project Director, Agency for International Development. Evaluator
for VWorkshop

Mary E. DeNure, Specialist, Public Service Occupations, California Community
Colleges, ‘Chancellor's Office, Sacramanto. Director of Viorkshop

George Dorough, Media Specialist, Pasadena City College. Assistant for the Workshop

Harriett Genung, Dean Emeritus, Educational Resources & Library Services, Mt. San
Antonio College. Associate Director of Viorkshop

Anna Gonzales, Library/Media Technical Assistant and Counselling Assistant, Mt. San
Antonio College. Part-time clerk for Workshop :

Helen Jones, Administrative Secretary, Mt. San Antonio College. Secretary for the
Workshop e

Jan Keller, Instructional Media Specialist, College of the Canyons. Project in-
structor in Audiovisual

" Eloise Mays, Library/Media Technical Assistant, Study Skills Technician 111, Mt.
San Antonio College. Assistant for Workshop

Beverly Rask, Library/Media Technical Assistant, Technician IV. Mt. San Antonio
College, Assistant for Workshop

Bruce Roberts, Graduate student and Teaching Assistant, Department of Physics,
University of California, Riverside. Assistant to the Blind for Vorkshop

Alire Wisdom, Director of Library Services, Citrus College. Project Instructor in
Public Services

Laurie Ziegler, Student, Psychology Department, University of California, Riverside,
full-time clerk for Workshop '
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PROJECT STEERING COMMITTEE

The Project Steering Committee met three tines during the project in addi-
tion to one all day meeting of a planning subcommittee (See agendas) :

Roster
James Ahrens, District Director, San Bernardino Office, State Department

of Rehabilitation

Joleen Bock, Director, Learning Resources Center, College of the Canyons,
Valencia

Shirley Bosen, Associate Dean, Educational Resources Library Center,
Fullerton College

Miriam Bowers, Director, Library Services, Chaffey College, Alta Loma
Dr. Glenn Cannell, Professor, Soil Science Engineering, University of
California, Riverside and Project Director, Agency for inter-

national Development

Mary E. DeNure, Specialist, Public Service Occupations, California Com-
munity Colleges, Chancellor's 0ffice, Sacramento

Harriett Genung, Dean, Emeritus, Educational Resources Library Center,
Mt. San Antonio College, Walnut

Dr. Franklin Johnson, Dean, Los Angeles Trade-Technical College
Jan Keller, Instructional Media Specialist, College of the Canyons, Valencia
Douglas Loveday, Consultant, State Department of Rehabilitation, Sacramento

Helen Luce, Library Services Program 0fficer, Region IX, U.S. Office of
Education, San Francisco

Charles Mitchell, District Director, Riverside Office, State Department of
Rehabilitation o

Roger Stevens, Director, Services to the Handicapped, University of California,
Riverside

Barbara Sullivan, Specialist in Academic Affairs, Services for the Handicapped,
California Community Colleges, Chancellor's 0ffice, Sacramento

Aline Wisdom, Director, Library Services, Citrus College

o
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Consultants and Resource Personnel

James Ahrens, District Director, San Bernardino Office, State Department of
Rehabilitation *
Staff:

Danny Alvarez, Consultant for thz Blind
Ellen Fallon, Consultant, Physically Handicapped: Loma Linda University
Jerry Kuhns, Media Specialist, San Bernardino Valley College
Rachel Naiman, Copsultant for thz Deaf

Doris Banks, Director, Library School, California State University, Fullerton

Elizabeth Bigbee, Assistant Professor, Library Science, Chr}, Library Division,
Riverside City College

Kenneth Blackwelder, Coordinator, Rehabilitation Services, La Puente Valley Adult
School, City of Industry

Karen Coffee, Cooperative Personnel Services, State Personnel Board, Los Angeles
Abigail Dahl-Hansen, University Librarian, University of California, Riverside

Salvador R. Duarte,.Associate Professor and Coordinator, Instructional Media,
Riverside City College

Mike Foraker, Director of Housing, University of California, Riverside

Anna Gonzales, Library/Media Technical Assistant and Counselling Assistant,
Mt. San Antonio College

Sa]ﬁy Grove, President, Pomona Valley Chapter, California Association of the
Physically Handicapped, Casa Colina Hospital, Pomona

Melbourne Gustafson, Counsellor for the Handicapped, Mt. San Antonio College

Robert Hancock, State Training Facilities Coordinator, State Department of
Rehabilitation, Sacramento

Barbara Hennick, Libfary/Media Technical Assistant, Cig;us College

Mel Kavin, Kater-Crafts Bookbinders, Pico Rivera

Dorothy Kéi], Library/Media Technical Assistant, College of the Canyons
Dorothy La Barge, Library/Media Technical Assistant, Chaffey College
Dr. Rogert Lennan, California State School! for the Deaf, Riverside

Douglas Loveday, Consultant, State Departrent of Rehabilitation, Sacramento




Consultants and Resource Personnel (continued)
Catherine Lucas, Head Librarian, Riverside City-County Library

Irene Mazura, Reference Librarian, Azusa Public Library (Depository for the Braille
Institute)

Charles Mitchell, District Director, Riverside Office, State Department of
Rehabilitation
Staff:

Frank Almaida. Deaf

Kris Winters. Consultant for the Blind
Harold Williams. Intern (Blind)
Barbara Sultan, Consultant for the Deaf

Noel Rudd, Handicapped Equipment Center, Van Nuys

Richard Springer, Enabler for the Handicapped, Riverside City College,
Riverside

Ted Studebaker, Circulation Department, Eureka City-County Library, Eureka

Barbara Sullivan, Specialist in Academic Affairs, Services for the Handicapped,

California Community Colleges, Chancellor's Office
e

Dr. Carolyn Vash, Chief Deputy Director, Department of Rehabilitation, Los Angeles

Elizabeth Weeks, Liaison for Workshop, University Library, University of Callfornla,
Riverside

Raymond Wood, Graduate School of Library Service and Information Science, Unuversuty
of Callfornla, Los Angeles




ROSTER

Enabling Officers and Counsellors for the Handicapped
Assigned to Students Enrolled in Workshop
Name of Student in Parens ( )

Rehabilitation Counsellors

Floyd Allen, Lth and Mountain Ave., Ontario, CA (Loebach)

John Dean, 723 E Street, Sacramento, CA (Dyckhoff)

John Eckert, 1350 Front Street, San Diego, CA (Krebs)

Evelyn Elash, San Luis Obispo, Office State Department of Rehabi) tation, 1025
Pacific St., San Luis Obispo, CA 93401 (Ackerman)

Ellen Fallon, Department of Rehabilitation, Loma Linda University Medlca] Center,
Room A-230, Loma Linda, CA 92354 (Scott)

Margaret Grateful, Long Beach Office, State Department of Rehabilitation, Long
Beach, CA 90803 (Raine)

William Laws, Auburn Office, State Department of Rehabilitation, Auburn, CA 95603
(Mason, Dianne)

Donna Mandelstam, Redondo Beach Office, State Department of Rehabilitation, 1603
Artesia, Redondo Beach, CA 90278 . (Parker)

Barbara Noble, lng]ewood Office, State Department of Rehabilitation, 6060 N.
Manchester Blvd., Inglewood, CA - (Freid) \

Arlene Ring, Santa Monica Office of Rehabilitation, Santa Monica, CA (Krier)
Winifred Scott, 872 Magnolia Ave., Upland, CA 91786  (Baldwin)
Ernestine Wilson, RlverSIde Office, State Department of Rehabilitation, 6848

Magnolia Ave., Suite 5, Riverside, CA (Mason, Ed).

Enabling Officers or Contact Person on Community College Campus:

Leslie Arluck, Rancho Los Amigos (Raine)

Beatrice Brody, El Camino College (Freid, Krier, Parker, McRoberts, Akers)
Ken Edwards, Chaffey College (Loebach, Baldwin, Scott, Villanueva, Lugo)
Steven Fasteau, El Camino College (Freld Krier, Parker, McRoberts, Akers)
Marvin Howell, Library, Sacramento City College (Dyckhoff)

Bob Knowles, Sacramento City College (Dyckhoff)

Sylvia Manheim, 41 Neapolitan Lane, Long Beach, CA 90803 (Raine)

Jim Miller, Palomar College, San Marcos, CA 92069 (Krebs)

Vince 0'Boyle, Citrus College, Azusa, CA 91702 (Thompson)
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INSTITUTIONS REPRESENTED

Community Colleges

American River College
Chaffey College

Citrus College

College of the Canyons
Cuesta College

E1 Camino College
Fullerton College
Grossmont College

Los Angeles Trade Technical College
Los Angeles Valley College
Merced College

Monterey College

Mt. San Antonio College
Palomar College

Pasadena City College
Riverside City College
Sacramento City College
Santa Ana College

Santa Rosa College

Victor Valley College

Public Libraries

Azusa Public Library

Eureka City-County Public Library
Inglewood Public Library

Los Angeles County:Library

Ontario Public Library

Riverside City-County Public Library

Hospitals for the Physically Handicapped

Casa Colina
Rancho Los Amigos

Special Schools

California School for the Deaf
Valley Vocational School

Universities

University of California at Los Angeles

University of California at Riverside .

California State University, Fullerton f .
California State University, Long Beach

49 - %6- -




\ 1M Ul Jo A||BqdaA 93ed1unuwo) .m/
‘Sleldaiew so1npsol0ad '
Atesql| 4oy suollisinbaa uo/pue -~ lelo R} o~
Sw.oj 19pdo jo uojlesedasd aspAsadng 'y 40 UOL338[103 fs3diAIRs o
: : inoqe uo(ljewdoju] pajulid sAalg B 1
/ sw.toj 3)dels pue ajesedag 2 ' [O¢* siuesasiBoa jo sa|yy urejuiey 4
A1 y adA] q
4_ 1 peay ‘e i
1 Q s|ettslew Aieuqi| Joj suojl f
~1sinbai Jo/pue swioy sopio ssedsig ‘e - loio sjued}|dde o)1 spies snss| ‘o
AN ,
. . -8300q-- 964 D{PUBY P - . .o . puil|q Ajjeladed
T pesy °2 * |o|o Adeaqr| slen|eAd J0U pip
P, 1 sofied uin) *q e Aq paidedde Jo pasn spded §3UBpNlS  :3JON g o
WARL Al e "@°1 s°dA3 Jayio Agiasp cp e T
T ~-!s|001 siydesBoliqiq- ’
21j123ds Gulsn s|ejaalew Japlo pue ~ Qmo wioy -
Aj13uspy o3 papasu Uo)jBWIOjuUl AJidap g : uo(jedfidde palsidwod majAsy 9 asuewsoy
- -Jdad vmu_z_w =17 .
b 151 2Ys pue ‘9[1} paAtladal ! # S3t1lliqesip
1 :m.L_o:u: P [t paal A oA uoljeseda.d YIIM S3UBPMIS Aq
s49p 11} J43pdo Buipueisino ! 511 U] 1SiSse pue swioy mmum:~m>m 1109
‘Gojeled paed 4o >ooq ss . ! 2 . :
ﬁmw P 40 ooq n 2 , Ylim sjued||dde 3piaouy q ! |2uUos 13y
a7 s ‘Cew, . A elpap/Aiedqi Aq
. . .SpAED “suuoy ojpuey  ‘q ol o =
ol la . peoy ve ; palen{eAy = | 103
. | sainpadosd pue salo]|od Op jouued ‘oy =
| 1 o is3seya.nd a1edy |dnp A |t ucileslsibos uge|dx3y ‘e Op ued 's9aL - A
” pajuemun ploAe 031 p3PIIU SB SB i : : : Juswd (nba
SnoldeAa ul s3ssnbad Japdo ¥osyjy - uolresisibay | leioads pasy = »
$8.npadodd uof3tsinbo putia AlleIoL = 1
1Ll SIATPOSA BRIV 1 uorIe|N3a1y Putlg Allettaed = d .

I
_ S3J1AY3IS IWIINHIZL S331AY¥3S J17and

. uicjisd 03 °{gy 29 ION
Aoy Jo Aey GN1T8 ATIVIL¥YA ¥O ATIVLOL 2Y3 Yo 1ym NJop YLH/q ul sysel pue $aA1339(qQ [BJOlARYDg

e

e

Aruitoxt provided by Eic:

[E ©




. SIJIAY3S TYIINHIZL

. - ERIPSEL
T sulyoew Buippe asp -p 404 ¥SIp uelje(noaio sesedesy -y
T ¢ pe’y " " .

an s)o00q ajpuey *q oo -

1 1 21144 e W abewep 10} |eii93lew aujwexy ‘9

Tl |0 1unodde’ juswliedap  yses .

P4
104 mmLsu_vcmmxo 1o piodas e uielujey ‘'z i
-~ |00
) . A 9A1953L uo aue
T 1 aulyosew Bulppe aspy  '2 ' wEmu_ paulnial 1i 995 o3 syo9yjy *p
1Y 1pp f i Y
|
/ N pesy °q * | o anplaAo ade s|eji3jew
yin 1 adA) e ' paulniad ) 93s 03 syoayy o
Pl a $2| 1} @doulpuodsailod pue ‘sa||} :
Japdo Bujpuelsino ujejujew pue ysi|qeisy -y e wa3sAs Bujbieyds jo
3SN Ul AlesSsadau se SI9mMoJ
S3| 14 18paQ jo dduruRIUJEN || -40( S3ISiSS® 1O §312Nijsu}  °q
~(BuidAz-a0) - :
A1/ Buraram :_\m:o:am_mu >a 9jesjunuwo) e i
Builidm up 10 Ajledo _
sd3aqqol pue siaysyiqnd yijm Bujjeag 9
: auiyoew
21 swlol 3110S pue ajpuey ‘2 ~ o_o do {enuew 13ylie Bu|sn
1 1 pesy *q ! stettalew Bujle|nod)o sabieyo

\\\ 1 adA; e ! -sip pue ‘smauas ‘sabieyy e
al G spdey Bolejejy pajuldd aaleoos pue aapug 'S ] s|leltelew jo Ino pue uy Burwoayy g
1 |1id Lo 4
] .

S301A¥3S 31780d

¢ ONI79

- 58 -

O

Aruitoxt provided by Eic:

[E




\\ 9 sweyy [ooues ‘Bui||lq 4o Buiddjys ui ~1ele saulj gaindwoy ‘e
sdo1449 3snfpe ‘swely Bujssjw wieyy 'y Saul4 pue sanplang
s|ellajew
oy ¢ ) !
/ L pey °q 1 pabewep pue 31so| Jdoj siuncady Y
swioj pue sjejtajew Adedqi| .
1 19ylo ‘sjyo|ydwed ¢syooq 2jpuey ‘e .
\ , . rauoyda |9l
Bujsnoy 10) eadle - 1o ‘jrew Aq ‘uosusad ul pajuasasd

k\ ° dadotd o3 s|ejdalew @1nol pue 3jlog  °f fsjulLe|{dwod 19sn o] spuodsay °f

\m I vamu,vomumeuom uwv:mxv 5

<1, M 23ldn °q

\\. 1 pesy ‘e’
. Jjusu ~ - salnpadold uoljedls|Bad pue uol(]

9} |o| -Aed i1oj 2acidde pue svdjoAul YY) ‘g -e[nd11D pays||qe1se s3s|Atadng |

\\ q swloj a|puey -9

1P . altap °p

a o peay *92

a J13y4s ’
@ 1o 3dn413 ojuo syerdajew adeld °g PRIy S313s}jers s3||dwod
S | sobeyoed pue soxoq uadg ‘e pue splod921 uolje|ndd1d sdaay  y
%

Ty e "Adednode 104 popeau sal|ddns su: oo ‘B
pue ssausja|dwod 10} s3ll) 13plO 3 PP sl S SUIEIULEH
isulebe s{ejtalew Hujwodu] 333yj w~ (penuj3uon)

si{eldalew Buiaisday ||| s{elJ2ler jJo Ino pue ul HuIdd9aY) °7

lilid 1l d

T

. SIJIAYIS TVIINHIIL

SIDIA¥3S J178N¢

£ gHing

¥
.

59 -

Aruitoxt provided by Eic:

E ©

1




s|ejlajew
el pabewep Jo 3so| Joy juswhied
Bullsonbal s193119| wioy sodedsiyd )

- peay °o sad]jou ',
A adAl 1o 93114M g A\ uwloj 031 papuodsal jou aAey o
Y s|eytajew abexoed e ’ oym 3soyl uo dn mol|oj seog ‘9 o
'
o 10413 Ul paAlad
-21 swal| 1o s|erdajew palewep uiniay g
< *SANPIBAO Yl 1M SUBmOLlog 01
, peay °p §97]110U wWlo) spuas pue saje[dwog  p
aulysew Burppy aspn o oo mmvam>o Jo
k 19339 ‘swloj a|pueq -q . S3nojupid 19INAWOD sapjlaan D
R
911J4M J0 adA} e A~ |0l . saul4 spdodrad pue s3d3(|0) °q
Avuzc_ucouv s|elaajey m:_>_o&uz [t (ponuiluod) sauji pue sanpitsng "¢
L|1i]d
SIJIAYIS TVIINHIIL TT I S3J1AYIS 2178nd L

f,

y aN1Tg

PAruntext provided by enic [

E\.




Joapeas wjly
gl uﬁohu_e 931esado 1o/pue syooq sjpueH °g o poisanbas se sa|1) ur o
N peay ‘e SaA[9Ys UO s|ertajew sejedo] p
o ease
1291102 Ul Ss|ellalew SIABYS D
elep puteod
5 -Bojeied 104 (218 ‘sdi|s jooxd ‘JyyW
2 193 “onN) slool otydesboriqiq ul yadees | /
Bujyty Asea {
:Bujbolele) A 7 ° 104 siertolew pauinial sabuealy °q :
o
N o
: uotieso| ‘adAl
. a 1 Aq s|erlajew paulnial silog e
/ L peay o
A 1 aulyoew Bujuolssadde asn  °q s|ejdalew jo
\\) 1 dweis puey asp e abeaols Bujujejuiew pue Buiyddy) 4
TsyJdew
e < diysiaumo Buldwels pue s|eglajew -~ 4 ssadouad
Jo Butuolssadsde asjalzadns pue ubissy °/ INPIBAC JO UOISIAL3dNS saplAOld !
sy00q pue §19339| ‘swio) J[puUeH P P S J1un
- ’ adA] o Gurjunodoe 03 Asuow Splemios "y
! e Q
: pesy °q
2| |° altap e
Va v aanpasoad pays})|qeisa ol Bulpiodde - o sjejtorew pabewep 10 3SO| 10}
swol| 3416 ssodoud pue abpa|Mouwydy 9 juawAed jo 1d1@29aJ spaoday s
1 d (panujjuod) s|ellaley Buiagaday .___ (Panulluod) SdU) PUB SBNPIAAG ¢
1 I d .
S321A¥3S J178Nd

-S3ITAYIS TVIINHIZL

S QNiTg

O

Aruitoxt provided by Eic:

[E




A a S3[ 1) puB S2ABYS 30
e T SJ3A0D >ooq 01 adel A|ddy aoueuslulew $3asiAdAdRg
, | aulyoew Burised ajesedo 10 33sed 9 - 0 san|aus Aelds)p
. 1 sWJ0j pue spaed fs300q I|puRH P |B1D92ds UC s|elJt2lew MAU S3DB|d Y
- 1 yound Ay °2 ’
P 1 adA) °q 0 Joyjoue o1 uolied
a 1 peay @ - -0| 3uo wouj s|eraalew i1ug o F
A 0] seaue 921A48S Ul S9jqe) sae2[2 !
B S39)2B{ 00q UO S.9A0D 2Al323304d
\ Ind ‘syjooq |aqe| ‘sia¥dod pue spaed o
yooq ‘3si| Jlays ‘spJed Bojejed auedady ‘g ¢ AjJ9pJo s2[ 14 pue saalays csdaay Y
1T = . u
% sa|1} Burlsixa asp 2 2
y A SpJded 8|pucH °q
. 9dA} e [
/1 ﬁ\‘ £ -
*paboleien paoe|d Alaodoud ade s|elriejew
- X AlsnotAaad s|elJ@lEW JO SUOI}[pa .Jdaip| = Q J1 935 01 sa|l} pue S3A12YS
bue ‘suoiienujjuod ‘ssidod pappe Dojelely ¢ 40 uoileujwexs Je[nbaa sayey 6
/ A
spJed e|puey '3 o 0 Swal] anpJano
2 N peay °q 10} S9|!J} pue SIA{BYS S2YIIEIS
921AJ2s JC 1ujod 03 ;
- % s{elJ2]eW PalsanNbal sJAAl[s( O
adA) e .
\.‘_, \n_, ' {panuijucd) sjejJtaiew jJO
N A pJed jjun e asedaad g 9beao03s Bujujejupew pue Buiy2dU]l g
T I (panuiauod)’ BHI0TIVIVY Al 1L d .
. .mmu_>~_um TYIINHIAL 11 ] S3AJ1AY3S J178Nd
o
CRGINE! :-
)

Aruitoxt provided by Eic:

E




1st| Butpeay

4 paidadoe 8yl wouay sButpesy 1d23fqns
ajelJldouadde 308 (8S pue 9|npayds paidope sl1asn Ag pelsanbsu se
01 Buipaodde sasqunu Jdoyine ub)ssy ‘g 7|77 s|erselew jo sardodojoyd seyey
Pl A
so| 14} butasixs asn -p - , asueruaIUBW
Ve < @dAl Jo 33lapm D 374N0S~3Y2-UO JOUlW SIIOJJdd 73
o P s3sanbad
Ve A sj%00q puel SpJEd J|puEH ‘'Q +# asn 01 osuodsat Ul judw )
- A peoy ‘e -djnba Buiuojisunj|Bw sautwexl o
P /7 s(eidajew a(dwuis ButAjisse(o Ul ’
walsAs uotjedtjrsse(d paidope A|ddy °| . ’ .
A tojzeasdo ! 2
sGuypeay 312afgng pue uollediyisse() A - Ul Uol3dnJa3st] saplAacdd 9 ~ o
. 5.
'l juswdinbs jo 9sn siojluO  q
- \ﬁ Jjudwdinb® Jo asn sajnpsyds e
eade Ul POA|OAUL Jududinba 1o aspn g
Ve ! Bujatam uy Jo A||eJO 21Ed{UNUWO) °D
Ve u spded ‘sy)ooq 3[puBH °q
/ ! peay ‘e
olola *gslerdsiew Bupssiw
*aaoqe @oeJ] 03 s34 Jaylo pue ‘sisi|
A 5 2yl 9S1A9J pue Uol3dnpodd IS[ALDGNS  °G J19Yys ‘spdodaus abieyd sayd.deas w
(penuiiuod) sjerJdajew jo
\ ofedo3s bujurejuiew pue Buydayn
i d 1 d : : :
(ponui3uol) 9NI0IVLIYI Al
et © S301AY¥3S TYIINHIIL T $321A%¥3S 3118nd
£ ON1T8
G

Aruitoxt provided by Eic:

E




T|710|s{e11o3ew Adeaql{ o3 sajedoad Joulw ey | :
R *s) |ejdalew
snosue| {a3SIW |IA ¥ paisanbal aJaym a3s 03 S®IsYy) "7
sJssn
' o * Aq pajuasaad swaojy saujwex3i |
sanlasay @
~ 1M sally} Bujisixa asy °2
y i spJed> 9|puey °'q Adessadau usym
P 1 pesy ‘e ~[“| |euojssajoud 031 Jssn @yl 3Id94ig "¢
. ol ‘232 ‘sajep ‘Jaqunu
L@ sa|nJd pausi|qeis? o} bujpsosde 11e2 3noqe suotjsanb s Jasn
boieaes Buiisixa u} Buijlj mMa1A3d 40 {14 °| Buisamsue Aq paed ayl jo
SIUBWD {9 JULDFJIp Yl sujeldxy |
Buiii4 IA foieiey pde) jo uojpjejssdaazup ")
-~ 7 sajjy Bullsixa asf P
~ | adA3 40 23140 "2
P B §)00Qq pup Spaed d|puey - q Al *232 ‘sauanysoudq
, i peay ‘e ‘sue|d Jo00(4 seinqlaisig ¢
P o suoijlsanb
papaou SB $3JUDJIILDL SSOJD adedddd ¢ 171 (euor3zseuip (eieusb o3 Satjdey ‘g
Vil sa|iy Butisixas asp P seode pue sielJajeuw
% 2dA3 40 3314p 2 L | Buiiedso] ul suollsanb saamsuy |
P $300q pue SpJaed 3[pPuey °g
- . peay ‘e sJasp 4o uojleluilg g
&
\~. f 1id -
S321AY3S TYIINHIIL S3J21A¥3IS J174and

g GHI1T8

~ 64 =

57

O

Aruitoxt provided by Eic:

E




i »
; 1
un
Ne)
A juawAed 1oj sod10Aul 2Ao.udde vy Alessaoau !
1 fA19pulq wWouj pauunlal s|ejlolew 3asiAdY ¢ 41 uosiad 3oa1100 031 ||e€2
s3%311p pue auoyda{wl cuaamsuy |
] v 19|nty asn 6 9D1A43G D2UDIBSBY DISBE 3
B g aujyoew Bujppe aspn -3 T 7 - ’
' T 23 14M "9 9A13531° UO S| JBUM JC
‘ 7 » sw.loy a|pueH °'p slaquaw jjeis J1aylo syl swroqu]  h
rlels aA13SD91 uO Sswal| 9oe|d
01 >Jom AleSS@dau swlojlagd 'q
! add} o
1 A s)o0g xog °q 177 Ayjnoeys -
peoy ‘e wol} 3S|| @Al9s3aL sadeddy ee)
. 1| o w2
T A dapuiq Al
10} suolionsisul adedaud pue Alapurg 7 404 paxse uaym
[2loa8uwwod 01 Bufpuas soj swa3l d3e||0) g s|eidojew paAlsasal salede] g
s
! Il )1 juowd (nba Bujpuiq |ejodeds @sn 4 R S1SMO140¢ SBIJIION G
il a|deis ‘9 .
1|1 ajsed °*p ~paoeid
1 1 * adey A|ddy o olo|4 U29q 9ABY SI9pUaO JAULISIL YDIyM
1 4 peay °q 1oy swal| pauaniad s3pilivapy i
. ol s6ej pue UOJIR|ND1|D
10 11 syjooq a|pueH ‘e 7 ’ uj swal| Joy spded sajescy  f
ey (panuijuod) snoaue|[2351Y ||\ Ll (ponujucd) soadessy g
1 ,
i I SIDIAYIS TVIINHIAL Iy [ S3JIAYAS DITE0d
6 aiing w
SO
&l

Aruitoxt provided by Eic:

E




o

1M $4931313| pue spJed wpncm: ‘p woo.t

e 7 peoy °2 ﬁc_vmmg jo uoistAadadns yiim d oy
1 23144 g

~ 1 - adA} ‘e

padinbal se
syJodoy aaedead pue s213siiels uiejuiey

s|euo|ssajodd Aq paziuvebio uaaq
9ABY 1BY] S|elJ3lew d2Ul3d3}3d
JO @sn Ul sJ3sn YiiM SyIop

Builiam ul

Jo >_—m._0 alediunuwo) ‘e

saJinpadoldd paysl|gels?
Buimo| o4 sadnpadoud AJOIUDAUL DS1ALadNg

REN F,

s{euo|ssajoud
Aq paisanbas uoljewdlojul Joi
$|{001 2duUalajal pJepuels s323YJ

J% TS DA
N

YA 3

spded d|pueH P
2314M 'O

: peoy  °q
Adiliqow o319(cdwoy e

salydedbol {qiq J10j papa’u
geiep uojieol|qnd Jo) $3924n0S
plepuels pue SBO[BIBI $%23Y)

AJOjusAul BYelL

suoisanb
aouasa 3l Apead UIRIIID §A9MsUY

syooq @a|puey ‘2

sajde

~uo(3orp pabpiiqeun pue saxapu]
J2yjo o spiny ,SJapesy 31|
S{00} dliseq 1o ®sn ul d[8Y BAIY

S

2114n °q
pesy ‘®

(ponUj3uU0D) SNOTUR[3ISINH
: S331AY3S TYIINHIAL

{(vorieoo| {ed1sAyd) Joj
Buiyoo| aJe Aayl sieidalew
Bujiedo{ ul $Jd3sn s1sissy

SIJLAY3S J17ANd

0l aNi8

- 66 -

Aruitoxt provided by Eic:

E ©




!
: : 3 =3
! o)
_ !
~ Sw10, s :
S wioj 40 Spaed o__ucmz .u ol
P A -pesy ‘q , s|ettalew
p youndAay a0 adA)] e 10} SwWIOj JOpIO 9312M 10 BdA) ¢
A
a . _a|e]o ssaodouad pue s|eiJslew URO|
Ve s31s!| uojllsinboe Adeaql|Jo1ul a0y sabessaw yMl
jo uoilonpoud axjAsadns pue sziuebig ‘g paAl3234 s140S pue s93eledss 7
~ 1 peay 'q
A . st
| Pt Bujjiam ut Jo Af(edo 93jeojunuwo) ‘e sysenbal
: $s9204d 031 AJBSS9D3U LO]PWIOHU} .
‘poufjsse se -1 sujelqo pue avoydaol siamsuy |
- j. sjueis|sse |[edlJ@[2/siuapnis asiAiadng '/ '
1L sueo] Adeaqra2iup ‘3
T (ponuiluos) snoaue({adsiy (1A | L jlid
<7 SIJIAY3S IVIINHIZL N I S3J31AY3S J178nd
1t aHiNg
. Of
\lw
1 H
IR
Vs




A
Vs s|21J4238W
anpJtan0 Jo uinlaa sjysanbay ||
P alyl - *pauanied .
2q 01 anp ale SwAll yd1ym uo
salep jo p.aodat sujpiuiel Q|
¥ | okl -pamosicq JO psuRO] S|EiJalBw
: l|e uo c€2]1] sulejuiey '§
y m\x sajed ,
aoue.insul pue abejsod saindwo) g ..
| ala sisonbas mau ||e
03 suaqunu siamotioq subissy  */
- '
e swio) d|pue 'D .
g 3 2LpuchH - 2 de)
ot pesy 'q
- w adAy 40 @314 e a2 s|®1491ew Jo ! :
~ ; . Ari|1qe|lea® JO XML 40 19139
P sa||ddns 24nd9s Jo puawwoday 0} wio) AQ SA8MO.I0G SDILIION "9
|
m>n...5 )
o1 Bojeieo pue ‘spued ‘syooq B|puey 9o T(° * wayl 104 sdi|s ||eDd sa19|d
T ) pesy *q -wod 10 pajlsanbaa s|elJejeu
1 | sa]14 Builsixa asn e 104 S| 1} puR S3A|3YS sdydJeds g
“ilelsl  o1qelivAR 2uE swe3y paysanbeu
Q) 0 Uo1329( {02 3yl Woay 41 sptodad uolie|ndald pue
UMBIPYI 1M S|DIJOIBW 104 SPA0ODBI BAOWRY G sboyeien BuiNoays Aq saujwialag ‘g
L|Lld Av@:c_u:ouv snoaue|{adSiW |IA Avu:cmu:ouv sueoq Aaeuaql|la93u] 5
L yd .
H ! SIJIAYIS TWIINHI3L T _ S371A¥3S 2174nd
71 aNig (@)
\Ul

Aruitoxt provided by Eic:

E




"pasn 41

- WP3ISAS UO}3Dalap Dliewoine
2yl JO oM ayl ‘juswajddng ¢

*913 ‘s»eoq
-230U ‘sasediaidq Yo2¥Y) ‘7

noO

leitelew moys o3 suodied wsy
“Aleaqi |
-aae2| A8l se sutasn Suiyosy)

«r

{ejioiew to Bulinot U} 1SIsSy ¢

SOD1A

-12s5 o1|qnd jo ease Aue Ul
paA| oAUl UOJIed YliM W3 |goud

Aug jo |euclssajosd wrogul g

!
(e
O

1

she|dsip abueiae
pue aziuebio ‘ue|d ‘ysaeasay |
suolje[®Y d1|and

o

<

J1yn ueo| Aaeaqi|
133Ul uoistAtadns SsplAodd

ueo|
Aseagi|d@3ut ybnoayl poalad
-94 swal] uiniaa doy sabmdjoed

«r
<

(ponu}3juod) snoduB||o3SIY
SITLAYIS TYIINHIIL

A

3

poAlJie 9ARY SWall paisanbd
~91 U3ym Siomoll0q S314!30N

o

(ponuijuod) sueo] AJedqlludivy

S321A¥3AS 2174nd

£1-0nN1N8

l

fa.

Aruitoxt provided by Eic:

E ©




si101%2foad dooy pue E_M%,“
wwg ‘si01o9fosd driisulty ‘ssoieo
-1{dnp pue ‘sio3oefosd opy|s ajesady -7

siohe|d piodas ‘sio3es)|dnp
519proval ‘siohe|d adey aYetadg ‘|

1uawdinb3

Buror(ds adey pue wil4 g

sajouaiedsuesy ‘spiodss uea[s ‘ujeiuley ‘g

(<3

N

d O o
I1 I

N sadel o0apiaA
sdltisw| i} punos ‘sadel/epi|s 9dnpolyd ‘¢

s®joudsedsuesy ‘sapi[s 231ed)[dng i

*9319 ‘sjaeys ‘sdoo| wyly wwg .mm_ucoLma
" T-suesl fsdyiaswily ‘seps|s 9onpoig tg

sodel 9313ssed |291-031-[094 93ed|dng ‘g

sadel 2139s5e> 10 [994-01-[991 2onposd ‘|

uol3ionpodd |

vnsiAoIany

wiojled 03 2|qy 99 30N

E

Pullq
Al|el3ded ajen|eas 3o0u
pIp siltapnig :23CN:

aouenioji1ad paju] = 7
#8313l [1qesip

Y3im siuapmys

Aq pojlenieAl = ||
[oUUOS.IBy
Blpal/Aielqi

Aq paienjens = | "|0)

“10)

op jouues ‘oy

op ued ‘sa,

juawdinba |edads paay
Pullg Atlelol

0
P

1

it
—

pui|q Al |eilted

]
a.

AW 10 Aey GNITE ATTYIL¥VA ¥O ATTVIOL 343 YDIUm 0p YIW/T Ul Sysel pue SaA[393[qQ |elofAeyag

- 70 =

. 63

O

Aruitoxt provided by Eic:

[E




*9319 ‘|neydaao
‘Buiues|d ‘sijedau 1o} mcgawmx plooay

=7
Juswdinba
|Bdjueyoaw-0139|2 4o Jiedod
aAlIsneyxa Jo/pue Buj|neydeag ‘e

doueuajuiey Jofey

jusweseidal q|ng
‘speay ade3 ‘sasus| Buiues|j e

IdURUDIUI LW JOULY

1

oucm:muc_ﬂsz__

S18p1o0al adel oapiA ‘siojoefoud
dstp Jo adej/sdiagswyyy ‘su10309foad
adel/epi|s ‘suo3d9foad wwg| sjetadg

(penutiuod) juawdinby )

Insiaorany

"€

- 71 -

Sl GNiTg

b4

Aruitoxt provided by Eic

E ©




*2312 ‘suoiie|as sopuaa
sisanbaa uodjed ‘edjAdes auoyds|aj

1

{edouay 5

s{eidajew Jo/pue juswdinba jo Asolusau]

jusudinba Joypue s|ejsajew
40 UOI1e[Nd412 J423Un0d-9Yl-JaAQ

s{erJaiew lo/pue
juawdinba yo asn 2yl oy Bui|npoydg

5

*013
NmEm.o._mmc_u Se yons ‘suoiiedo| Jaylo
wol4 pue o1 |ejJdajew Jospue juawdnba
40 |eAdlulaa pue dn-las ‘AJanj|ag

‘l

LorIngriisig A

wnsiactany

IC

91 pulig

Aruitoxt provided by Eic:

E




Q

*2319 ‘saujyoew
Suippe ‘si931jumadAl - asn aulyew 291140

. s{erisjeu pue
judwdinba ||e - Bulaj®d2a pue Buiddiys

“selly
40 BoueudluUlew ‘swioy ‘sia33a| ‘sidpao
aseyosund ‘so131siiels ‘Bujdeay pdoosy

i3

—r

66

{edausg A

avnstaoteny

Aruitoxt provided by Eic:

E ©




Pl
- \‘§c> Buillam u; Jo A||equaa Ijediunuwoy)y e
LA v *s|eldajew
42 Adeaqy| 4oy suolirsinbaa so/pue ” $24npado.d
: . ; 40 UO}328| |02 ‘SBDIAJBS
sw.io} Joplo jo uoijededadd asjasadng h :
. iNoqe uofjeuwdojul polujud aaig 5
»r swicy 9|de3s pue ajededag +o , sjued3s)boa jo sa|14 urejujey ‘4
P A\ - adAl *q
TJ\ V1 peay ‘e
Ll ol b Sletdejew Aseaqly do) suojl .
-1s1nbaa Jo/pue SWJoj Japdo auaedody ¢ - sjues)|dde o3 spued anss| °92
=3 T\\. Lot
‘syooq abde| apuey - ‘p .
s
S . peay °o ° Aaeaqy
\.\.\ r sabed uiany ‘g e Aq pa3jdodoe Jo pasn spaes
- A 2314 e *0° 1 sadA3 sayjo Ajtaap p
0
: s|oo3 ojydedsbol|qgliq
dddd D1}1292ds Bulsn s|ejJsjew Jopio pue wioy
»; Aj1iuap!l o3l pepaau uoljewdojuy Ajjaep g uol3eoj|dde pa3a|dwod matasy )
ISkl $124Ys pue ‘a1 poaaiaoal 0 - uoljededaud
vy S19pJo ‘2|14 Japdo Bulpueisino S31 Ul Jsisse pue swJoy
‘Bo|eied paed 1o Mooq s o Ylim sjuedjidde apiaodyg °q
a4dVid spded ‘swioy s|puey ‘q
LAl peay ‘e
| sosmund sieayjop |9 RISH R
LalalA 2 " paluesun PlOAR 0] popasu se S9| 1y tedast MEELdN €
OlJBeA U anb St .
SNojJJ ! s3san 91 J4apJo 3d3Yy3 | uciiedisiboy |
S24Npadody co_uwm_:_uu/\ Toiieinaa s
Lid|l]|d mU 13einaa:y
Ti [

$32|AY3S J{u“zzuuh

S3J1AY3S Si1dnd

wiojded 03 3|qy 3q IOH ,
ARl 10 ABW 4¥3Q ATIVILYYA ¥O ATTWLOL 243 Y21ym SJoM yll/7 Ul SysSe) pue $9A)329[qQ |edolAeydg

- 75 =

a4y
pRlIwi] = 7
S9131119BeSIp YIim
s3uspnis Aq
pajenjeaz = ||
|3uuosaayd
elpap/Adedqiy Aq
pajen|eay = |

*10)

*109

]

op jouued ‘oy
Oop uUed ‘53
juawd Inbs
|eioads paay
seag Alle3iol
je00 Allel3aRg

0

I
o -

e

i

[

{

O

Aruitoxt provided by Eic:

[E




P 33| Aas
j. dulysew Buippe @sn -p 104 Ysop uoyie|noals sadegaly ¢
I peay °o
e s}00q a{puey ‘g :
LALAL A CRENT S abewep 10y |ejudlew Bujwexy ‘o
aals ) lunodoe judwitedep yoes ,
404 s9.n1]puadxa jo piod9t B UjRIU}EBY .
9Alas3al Uo ade
LAl aujlysew Bu)ppe asn ‘o FURI L paulnlad J) 99s 01 sydays tp
1
A ALY peay -q snptano mLm,.,m_mT_oumE &
AL A » adA) e pauinias 41 2as ‘o) s)oeyy o |
Nee)
S3| !4 @duapuodsauiod pue ‘sajjy P o
49p.io Bujpueisino ufelujew pue ysl|qeis3 wolsAs Buibieys jo
asn u} Auesss00U se siemod
SO !4 43pip jo @duRUIIU] ey -40q S3s|sse 1o s3iondisuj °q
Burylam uj auoyda |91 Aq 2jedjunuwo)y e
4 Bugdyam up o Ajjedo
R s12qqol pue suaysy|qnd y3m Buj|eag
duiydew
aade SWi1oj) 140S pue a|puey 2 40 |enuew 4ay3zia Bu|sn
avlrde peay -°q S|efsolew buije|naus)o sabieys
LaLa Lol adAy} ‘e -S[Pp pur ‘smauau ‘sabueyy e
L~ ||~ || SP4e) Bojeie) pajulld sajssou pue tapug S|eidaiew jo 1no pue ul bBujyooyy -7
Lidli{d
! i S3J1AY¥3IS TVIINHIIL SZJ1AY¥3S J176Nc
¢ 3v3id Cm
\Ulm
=l
IR




] . W
d i : AT .
| \.\.V‘ swaly [odued ‘Buji|1q a0 Bujddiys uj ‘ sauty saincuoy e
v /] sdodta 3snfpe ‘swall Bulssiw wieyy -y SBUl] puR Sanpaaag
;
|
! S|ElJ272W
Lalp . 18!
ﬂ\ ﬂ\Ax pesy g \\\\\\ 4 pobewep pue 31so| 10 s3junoddy ¥
_ |
M !
_\ swio) pue sjefdajew Aiseaqly $
e Jayzo ‘syajydwaed ‘syocq ||pusy e
i rsuoydajel
Al 2V Bulsncy uoy esaue \\\\ <0l Jo ‘{1ew Aq ‘uosdad u| pajuasaad
W l12dosd 0] s|eitolEW 31nNOt pue 140§ ‘§ ‘s1.:2{dwod Josn 03 spuodsay *f
-
wx‘\ﬁ\m Spi1ed pue Swioj d|puey °2 !
A 2114 °Q
\.\.\T peay. e ,
i \\.\\\\
Al Jusw soanpadodd uoilwialsiBsa pue uoil
i |. -Aed 4oy 9soadde pue sadloAul ¥o9Yy) g ~B[ND11D pays;i{qgeisa sasiatadng
LT
P swloj d|puey -9
SlAL 9104 tp
R peay °o
dde $194s
A 10 3dnJl OjUO S|B[JDIRW JIE . AV $311513215 S3|1cwooe
b te! ld "9 1asi t!
AlAs s sabeyoed pue sexoq uadp e puUBR SP10d3J LOIFEIRDL|D sdady  °y
edae
Adginde 44%% 104 papsau s9i|ddns sujeiuley 5
pue ssousla|dwod 1oy sa(} Jopdo : : :
e ﬂ, isulebe speisajew Bujwodul %d8y) | (poru 1 3u09)
! s|eiraojew Bujaiosay || s{eilslew 10 Ino pue :_.mc_yuu:u 2
o ol B ek NEFTEE
I't

SAITAY¥3S TVIINHIZL

L

69

Aruitoxt provided by Eic:

E ©




s{eliajew
% A pabewep 10 1soj 104 juawded
Buiisanbos su9119| wioy sosedary 4
=
a4 peay -9 s@230U £~
VI alte 4 adAz 10 @314M  *q - LA A wWio) 01 papuodsat Jou BAEY
3avav . » 21d493ew abeydey ‘e oymM asoyl uo dn mo| |0} ss0og 9
1
A 10449 Ul PIAJad - i
4% -9.4 swal) 10 s|ejptalew pabewep uianidy °§
AR *S3ANPISA0 j1iM S19M0LL0G OF
il peay *p 921310U wloj SDUDS pue SO3s|dwo) D )
V' \\ s aujyoew Bujppy 9sn "o , \.\.\, mo:vLm>o 10 '
\ iVaa 193139 ‘swioy 3a|puey -q sjnolulad Jo1ndwod sapyldey (o
AV AV 92114m 10 adA) e Al sau]) SpJodad pue §$393|{0] °q
el b (penuiluod) slejsaley buraladsy ||| (PONUilUOd) S3U|4 DUBR SINPISAQ  °f
1 N
H ! S3J1AYES TVIINH2IL i _L $321AL3S 31137
g dvid i

E




L3
A\
dgpeal w1y i
Ve \,.o,_u._E 23e42d0 J10/pUE S¥COQ B |puEy  °q \_\ 4% palsanbaJ se c2[). Ul JoO
auyis peay e S3A|3YS U0 s|EBj.DlBEW SB1EICT] p
avd'% eaJe
\ 1994402 Ul S|elJa3lew S3A[3YG D
1
U eiep paed o
4 foleied Joy (239 ‘sdj|s jooud ‘gyyy D
1g3 ‘3nN) s|ool oiydesbol|qig Ul yosaess | nan% '
Sur1; Ases
:6utbolerey A 40} s{e[J21BW paBUINIBI saduedly 'q
uoljeso| ‘adAz
LA A 14%4% Aq s|era@lew pauiniad siicg '@
) ) peay °d
4 / auiyosew Buluojssadde asn g s|elJsjew lo 1
Ve Vs dweis puey asfp ‘e obesols Huruieluiew pue BuINdBU) Tk >~
TsyJew ”
Ve A diysJsoumo Gujdwels pur s|elJesew \ /! -~ ssoo0.d
40 Butuo|ssadoe ssiadadnT pue ubissy */ ANPJIdAC JO UO|S1AI3CNS SBpjAOId )
/ / $}00q pue s$J493139| ‘swJdoj ajpuey P jiLn
Va e adAkp o \.\.A\.\, 5U{3UnNOJDE 0] ADUOW Splemutod Yy
\ \\.
pesy °g
V' s o11dp ve
L Y, aJnpadosd paysi|qeisa o3 Buipdtosde £lAV7 |/l stetaedew pabewep 1o 150| 40y
swoll 1416 ssadoxd pue abpajmoudy -9 juawAed jo 1d12294 spuoday B
i
d (ponuiiuod) s|eiJa3ey Bulaladay (|| ol (PONPUIIUDD) S3ULS pUR SINPLTAY L
g -
-S3IJTAYIS AVIITNNIZL T 5321A43S J178n4d
S 4v3da

IC

Aruitoxt provided by Eic:

O

E



2 S| 14 puUB SOA3YyS JO
/ 2 \\ 1 SJaA0D ooq o3 =@del Addy 3} .\ oueuRjulBw SOSjAJadng
S aujyoew builsed @jesado Jo aiseg ‘9 / Va sanjays Aeldsip
YV WiV sw.ioj pue spaed ‘sjqooq @|pueq ‘P |etoads U0 S|Pil1d1BW MAU $322|d Y
vl
17 A yound A9y 2 2 :
VallaVe adh]  'q / Joyjoue 03 uojled
V. Vie : pesy ‘e -0] 2uo wouy s[eiderew 1314ys  Cf
W / /1 sesae 9o[AJ9S U] Sa[g2] sJded|2 !
: ¢
\m\\ e S39%2C8({ 300q UO Si9A0D @A132910.d
ﬂ\ i ind ‘syooq |aqe| ‘siayd0d pue spled
soog ‘3si| j[9ys ‘spded Bolejed asedadyg ‘4 / V| A{dopdo sa|l} pue sA{aYs sdaay "y
9d'de sa|14j Burasixa asp 2 !
% e spJed a|pueH °q M
a adA} e
444 !
- 4 *palolejed paose|d A[sodosd ade s|e[.a3BwW
adts Aisnoiaaad s|elJ9@3ew jo suoilipa Jaje] J1 995 03 S2[!} pUE SBA[3YS
hue ‘suollenulluod ‘saidod pappe Bojeiey ¢ |/ s jo uojjeujwexs dejnfea saxey O
<
e \A\ SpJded alpuey °2 T ‘ SWwall snpLsSA0
b peay -q / 10} S©| 1} PUB SDA[BYS SBLDIEIS "}
Ve
92]A42S Jo julod 03
/ 4 s|el4ajew palsanbas susAl[2] '@
/ adAj e
IV (penujluod) s|el/t3lBW jO
ivl's pied jlun 2 aiedadd g oBezols Bujujelurew pue BuiyIBYyy i
\j r (ponui3uod)’ 9rI90TIVIYY Al 4 d
SIDIAYIS 217137

S3JTAYIS AVIIHHIIL

Aruitoxt provided by Eic:

E ©




1s1| Buipesy

Va \,\. Ve paidedoe ayl wouty sbGuipesy 328lgns 4\.
aijel+dosdde 109|3s pue 3|npayoss paldope saasn Ag psisenbaa se
01 Buypaodoe sitaqunu aoyine ubyssy -z sjelaaiew jo saidodcioyd saxey 4
LA
\.\.\ so[14 bBuiisixa asp °p 4\\.\. aoueUdIU BLE
AW adAl 40 @114 "o 921N05-2Yyl-UO JOUlW SWI011Sg °T
sl1sanbaud
S aVad s»00q pue SpJaed J|pUBH ‘G N ol asn 03 asuodsad Ul JuBW
gy A peay ‘e ~dinba Bujuoilouny|ew ssujwexy °p
s|eidalew 9jdwls bujAjisse|d uy -
A q dy e
ﬁ\.ﬁ\ walsAs uoijedrjisse|d pajdope A|ddy {

\\. 117 o uolieaado

| sbujpeny 3129lqng pue uolledilisse|d A Ul UO0iJdNJIISUl SBpPIAOLY D
\\_\.\\.\ juowdinba jo asn suojtuoy °q
L/ v juswdinba jo ssn sa|npayss ‘o

eoue Ul poAjoaul zuswdinbs lo sspn ¢

3

\\.\ﬁ\ Buijpam uy Jo Aj|edo ajeslunwuo) ‘-
s spies ‘syjooq [puey 'q
27744 peay ‘e
Alalr *aA0qe
e18% 2yl 9s|]A94 pue uolionpoid asjAsadng *§

\Lg .
] © (ponuiluod) 9NIDOTVLIVI Al
© S3J1AY3S TVYIINHIZL . i

*sjejJoiew bButssiw
9oe4] 01 s9|1) Jayio pre ‘sisi|
J1oys fspiaoodaa abieys sayo.uesg ‘v

(panwijuod) s|ejaajew 10
abeaols bujureluiew pue Jupydey]y 4

H

S2II1AY3S M4

[ 4v3Q

73

.

O

Aruitoxt provided by Eic:

E




A1 s eraoaow Aaeaq siledad Jouluw sye .
V' leydal Jeiq| 03 sS4 lw sqey | ny ‘51 [e1sodew
SnoduR| |99S1W - |[A g po1sanboa audyM4 83s 03 SYoaYy3 g
s.aasn
\\\.\xxx Ag paijuasaud swaoj saujwexy |
S9AJBSaY (]
AN sa|i4 bujisixa 3aspn 0
spled aypusy *q Alessadau uaym
“““H . peay ‘e \.T 1 jeuoyssajoud 03 aasn ayl 13941¢ ¢
‘039 ‘sajep ‘aaqunu
AL sa[nd pays||qeisd ol Bujpsodde [1®2> Inoge suofisonb s,4asn
wo_mumu Buiisixa ul Bul|tj MBIABL JO 9|]4 | Buiiomsue AqQ psed BYy3 4O
AT sjuawa |3 JUJSIJID Ul sule|dx3y |
Bur|id A Bo|eies pie) 1O uoljeioudaazuy )
144Vl sal1y Builsixa asp °p
sdAy 10 931§ o *
A < sl .
““ \ ” s3}00q pue Spaed m%:m: 'q \. AV 219 ‘sasnysouq
Al pesy ‘e ‘sue|d Joo[]} sa3nqia3sIc €
L o i suojasanb
ivavavs papaaU SB SaIUDIVIBL SSOJD daedauad °f [BUOI1D3J1p |BJ2UD5 03 sai|day ‘7 *
dans so[1j Buiisixe asn °p $eoJde puE s|elaljew hww%
A2 adA3l a0 231aM O L ﬂ a Hujieoo| ur suolisanb suasmsuy |
Vavivdle $)00q pue spied I |puey ‘'q .
Aol s peay ‘e S435N 4O UODIIRIUR!LQ 3
Bl [ lidjl|d
S32IAYZS J178nd

SIJ1AY¥3S VI INHIIL

g 4V3G

o7

74

A

A ruitoxt provided by Eic:

E\.




jusuwAed Joy s$®D10AU: aposdde
$AJ9pUjq WOJy POUINIDI; S| B|IDIBW DS|ADY

mo_:h asn 6

Alessaosu

41 uosuad 31294100 02 || @D
S129J1p pue auoyds |93} SIBMSUY |
9D AJRG DIUDID 3y D1sEg

Y

NSNS

autyoew Buippe ssn 4
B 5 B R T
swJioj D|puey P

QAJ9S31 UO €1 leym Jo
mLonEoEwmmumLm:uoozumELOwcﬁ.m

9AJ12S24 UO swdl| 2de|d
01 Jom AJRSSDIAU SwWiojasgd
=]

[£o]

>
L

NN N

i3 noey
wouy 1s)| dAs9SRL sadedTy [/

: adAy o
sjooq Xog °'q

peay ‘T

J43apulq

104 suojionutisul atedaud pue Aiaspuiq

{10} padse uaym

|etoJawuod 03 Buipuas uoy swaly 23e||0) S|BIJRIBW PAAIISIL SIIBIOT G
Va% juswd|nba Bujpuiq |eideds aspn ‘4 §40M0L10Q SO 1IION "6
ﬁ\\\ / deig ‘o
A a|deys -
e A alsed °p *paose|d
44 adeyl A|ddy > u29q BARY SJIDPIO IAIISIL YOIum
\;\ A peay 'q 10J Swal| pauJtnlad s$S|j1iuspp g

“~

sjooq @|puey ‘e
(panui3uod) snoaue||ads|y

S321AY3S TVIINKIIL

0.

—

sbey pue uoile|nd.a1d
Ul swall J04 Spaed sejeso] ¢

(ponu13luod) S9ALBS3Y

S3J1AY3S 2172nd

6 4vag

Ll

Aruitoxt provided by Eic:

[E ©




:
i -
M
’ \\.\ $19319| puBR SpIED 3 |pPUBH ‘P m =00l
Al DAy ¢ omo.,_c:umm: jo volsiadadns yirm diay g
2934 211M g “
2LA 2 sdA} ‘e « )
. Pt 4_\_ s|euolssajoud Aq peziuebio uaaq .
P posinbat se ! 2ABY 1BY] S|R|JI91EW IdLDUD B
A4 sjsodadt asepdaud pue $2115i31eIS UlEIUIBY g _ 1O 95N Ul SJ1asn Ullm HIoH  ‘/
A - Bullldm ul 10 A||edJo @3BD|UNWWO) @ “
_ s|{euolssajold
Al satnpajdold pays]|qeliss xlAl 22 Aq paisanbal uoljBw.lOjUl 10)
Buimo| |0} sainpadsold AlojusAul 3asiadadng g S|00] B2UD1Dlad paRpPURIS SMIIY] ‘9
el \f\.. !
LA spied 9|pueq -p ;/m
\.\\.\ ajraMq "o ¥ 2 soiydesbol {q1q 10} papasu
\.\\.\, ’ peay  °q V' ejep uoliedt{qnd 19} S8IINCS !
IS Ajlliqow 33a|cdwo) ‘e ~_ plepuels pue sBo|elI®D SNIBY) G
suo!1sarb
A Adorusaul el i 21 T osusasges Apeaa uieiaen saamsuy g
< w. sajde
119 ~uo1321p palpjiqeun pue saxapul
\. 194310 10 BFing ,Stapeoy 9%l|
Viva7de s300q a|pueH 2 S{00Y J1Seq tO ®Sn Ul dlay 2A19 ¢
VY 211484 °Q (uoileoso} |ealsAyd) 1oy
Aol peay ‘e X| AT Buivoo|.aze Aayl s|pitojew
I o Buiied0| Ul stasn S3S1sSy ¢ 3
_Hﬂ 1 n_. (panuiluod) snoaue|{a3siy fiA | Lljd’ 1d
S3JJAYIS TVIINHIAL I i S3J21A¥IS J176Nd
0t 4v3d

.76

Aruitoxt provided by Eic:

E\.




SIJ1AY¥IS TYITHHIZL

SIJTAY3ES 31730d

Ll

44714 Swioj JO SpJed d|puey O
A2 A peay °q , s|eilalew
\.“\\ youndAay Jo adAj; ‘e \ \.\\.\ 104 swioy J43pdo d3iam Jo adAl ¢
ssodoad pue s|2iJdjew UeO|
s3s|| uorlisinboe ) Adeaql 493 .0l ssbesssw XML
\J\.\\. jo uoilonpoid ssiAsedns pue dziuebig g e e poAl9d8a £3.0s pue saietedss g
. peay - °q
Ydids BuIidM Up JO A|[B1O 31ED|UNWNOY ‘B s3sanbau
#|x qmmmuo._a 01 Aamssa@dau uojlewdlojul
*poubisse se e sujeiqo pue suoyuda|al ssAmsuy |
\.\.\.\ sauejsisse |ed149(Dd/sjuapnis asiAdedng "/
sue0q] AJedqiilalug
1{dild ot
.._w.&.l_.l.m_n_ (psnuijuod) snoaue|[23siy  []A

4v3d

77

Aruitoxt provided by Eic:

E\.




s|®ellolBw
2NPIPAO JO UJIN3IDJL sis2nbay ||

*pauiniad
9q 01 2np 2Je SWAIl UDIYM Lo
s2]ep JO pJodalt sulPjulEd  "Of

*per0llog 10 paueo| S|elJdelBw
[|B Yo s8|1} sulejuiey g

ss1ed
aouednsul pue 9bejsod sajndwo)y @

sisonbaa Ml | |2 .
031 sJ9qunu sJamoddoq subissy /[

SN SN

swloj d|puey
peay °q
9dA3 10 @31dp e

sal|ddns 2.4n29s J0 puswWwoOIY Q|

s|eldalew JO
Al 1qe|lRAR 30 XML 10 193313
wloj Aq sda9moudoq s31JLICN ¢

S

NN
NN

g

sAeldl

fo|eijed pue ‘spaed ‘Sy00q I[pUBH D

peay  °q

sa|14 Buiisixs @sn e

Em:w 1oy sdi|s ||eD> so3al(d
-wo? .o psisanbad s|ejlelew
10j S3|l} pue SBA|9YS SIY24ESS

Ly

N

B oo

uo329({03 3yl wWodiy

uMelpyltm sjerdajew Joj SPA0294 SA0UDY ‘6

(panuiiuod) snoduc| |adsty [[A

SIDIAYIS TWIINHIAL

a|ge|ieAe ale swal| paisenbau

1] €pJ0d3. uUOllE|[NDJID pue

sBo|eye2 Buiydayn Aq saujwialsg -y

(ponuiluo)) suecy Adeaqliiiv)

z1 4v3d

[

78

Aruitoxt provided by Eic:

E




L

7
{

Cpasn Ll

XA,V wa1sAs uoi1231ap di3eworne
ayl 4o Miox 2yl IUuBW3|ddnG ¢
.m\.\.\. *213 fsyouq

s -TI0U ‘sasedgoilq %94l ‘7

\\\xﬂw RI.DJRW MCYS 03 Ssuoaled sy

i
Tharaqi
o>mo_>m:ummmLMm:mcmxum:u

\‘\.\£~mewamE jo Bujinos ur 3sissy ¢

S32IA
-J3s o1|qnd jo eade Aue uj

sto|le|ay 2119n

\\ || poaloaur uosred yaim wa|goad
Aue JO [puClsSS@ 044 wloju] g

sAe|ds|p @5uedure
/121/)7| pue eziuebio ‘ued ‘ysueasay |

4 I

un ueo| Aaeigi|
Aladns sepiAaclg

)\-\ um
~-J133Ul uois!

i1

uzo}
ubnoauy paarad

Adeag) 483U
! nyas tcy ssbeydey

-3l suwed Ua

(ponuijuod) sncoue{[3dSIK  [IA
SIILAYIS TVITHHIIL

.
poAllde 2A2Y Swd2i paisendt

SA2MAaIS 215404

-84 UDUM SJBMDILOG S213t30N 7!

(ponuj3uod) sueol Asedg)idaul o c4

I~
o

(Gp)

O

Aruitoxt provided by Eic:

[E




sdoidafoad doo|- pue w1ty
weg ‘sdoidafoad diaisw|ty ‘suoied
-1{dnp pue ‘suoldafoud apits oumLmao 4

siake|d piodoa ‘saojed| [dnp
§4opJodaa ‘sivhe|d adey sjesody |

juawdinby [}

Buioy|ds ade3l pue wi1y ‘g ’

-

wil} uea|d A||enuew pue 3dadsu| */

sa{douaJedsuedl ‘spiodas uea(d ‘uleluley ‘9

sade]l oaplA
sdiJdasw|{4 punos ‘sodel/apis 9dnpoay G

s91ouddedsural ‘sapi|s @3ed |dng ]

*29319 ‘sjieyd ‘sdoo| w|ty wug ‘sojouoaed
" -sueJl ‘sdpaysw|14 ‘Sapi|s 9onpody €

sade) 2319sSseD |994-01-(2a4 @3ed]|dng ‘g

sode] 2339S58d JO [294-01-|224 @2npodq ‘|

uoilonpoiyg |

wnsiaoiGgny

wiojiad 01 @|qy o9 AN

9OUBWIOJUDd Pajlwl] = ]
sal3t[iqesip Yiim

sjuapnis Ag palen|eA3 = || "|0)
|2UUOSJDd BYpaYy
/AJeaqil Ag pajen|eAl = | °|0)

op jouued ‘oyN - 0

Op uUed ‘sd) =

juoud nba |eid0ods paaN =
jeeg A||e10) =

jeag A||elided =

A

Aeyw 10 Aey 4y3Q ATTVILYYd ¥O ATIVLOL Y3 UYD1ym 310y YLW/7 Ul SYSBL pue $9A1132[qQ |eJOiARYDg

Aruitoxt provided by Eic:

_ERI




y *239 ‘|neydano
2 A ‘Bujuead ‘sitedas 1oy Bujdeey pioday ¢

juswdnba
{B3jURYddW-.01129(9 jo dtyedoad
7 .4\ / IALISNRYXD L1O/puB BU|[neytaag ‘e -
=4
adueuajuley Jtofey °z oo
'
jusweode|das q[ng -
\A\\\x ‘speay odel ‘sesual bBujueajy ‘e '
IduBUdIUIRW JOUll |
2dueudIUIBY ]|
sJd8pdo09s adel ocapiA ‘siyoldafoud
dsip 4o adel/sdiiisu| [} ‘sao3d9fosd
e adel/api|s ‘sisoidafousd wwg| ajesadg ¢
{Ponuilu0d) 3juswdinby ||
1 dil|d
17 F T¥ASIACICAY

Aruitoxt provided by Eic

O

, g1 dvad




i
111 | *5319 ‘suojje|as Llopusa
3_4 sysanbet vouazed ‘ad1Adas duoyda(dp |
H

~ ” FENEL I
i
1

AP /| Slet191EW J0/pUC juswdinba JO AJOIUdAU| 'Y

zusuwdjnba ao/pue s|ejsaicw

A W JO uOl3e[Nd41d J9]UN0D-dYl~-1dAQ !
! a2
slel4o3ew Jo/pue ) o)
P juswdinba jo 8sn 3yl 1oy Guj|npayss g !
3
Y
*319

‘5WO04SSE|D ST Yysns fsuojjedso| Jayjo
wo.4 pue 01 |eli3lew lo/pue judwd|nba
aValvale JO |eA3{J3131 pue dn-31ds ‘AudAl|dg |

: ue1Ingliisig Al

vnsiaolany

9| 4v3g

IC

Aruitoxt provided by Eic:

e




*2318 ‘sauyoew
A Buippe ‘su2114MadAl - asn dUPRW BD13)0 ‘4

; 1
7
) o
s|ejiajew pue - ee)
7 \x\\\\ juawdinbd | |e - Buiar®daa pue Buiddiug ¢ '
t
IECIRT
Y% 10 9oucualUlew ‘swioy ‘si9319| ‘cudplo

oseysand ‘soyisijels ‘Buidoay proday 7

_mhocow A

! IVASTADIGNY

IC

L1 4v3g

Aruitoxt provided by Eic:

[E




1
Buidiam Ul Ju A[BGIBA 23BDJUNMNOY ‘e | .
A w.vm_m_._ugoz : . saunpaosoud
) Jeaqr| LOm mco_um_mmﬁ au LO\Mcm . ! 10 UB1103( 16D ‘SBD;AIDS
' SWJ10j) J8pJo jo uoljededs.ad 2S5 1AlBANG f \.,\. _\ inoge Lojjeudojul pajutad Ialy *5
A A T swiol 9jdels pue ajesedag ‘o DA% sjuedlsifad 4o ssi1y ESc_mz vl
Ap A adAl g !
~AO peoy e |
2 s|eisojew AJeaqi| 4oy suoll ~ :
: ~1s1nbas Jo/pue swioy Jopio siedoly ‘g \.\_ﬂ‘\,\ sjuedi|dde o3 spyes anssy o
4 -
; i ,
q“\_ \._ s)ooq obde| o|puey ‘p i
aps s peay ‘o : Adeaqi|
. \m A sofed uiny °q ¢ Aq pa1dadde io posn spaed ' e
rplain a1iap ‘e P ZIy *C°1 s®dAl Jsylo AyiaPp 'p ' : - =
i ! = (o @]
; | 1
iz : s|003 o1ydebol|qiq m
; | olj120ds Bulsn s(eidojow Japio pue wis ’
! , | Aj1luap) o3 papoau uoljew.royul Ajiaop 7 \\,\\,\T_ uoi3edy |dde po1d|dwOd MBIADY  * 3
L i
R ‘ 9131 tqes1p
l _ 1S1| }|9ys pue ‘9|1j paAI9d0OU uoilesedasd Ulis s1uapnis
i sJ8pJo ‘9|1 Jopso Buipueisino S31 Ul 1sisse nue Swioy Aq uoilenjeas = q| ‘(o9
a2 ‘Bo|caed paed uo »00q 9spy (o AL Laa Yiim siuedy|dde 2pirody g i
; |suuosaad 4,/
mMale spded ‘swloy o|puey ‘g ' ) Aq uoijenjers = | *|oj
W Al pey e
! ceae A A sdanpadoad pue 5310 |od @3ueLogaad pajiult=T :
i\\. - rsaseyosand oaedy [dnp uotjedasiBoa ure|dxy e Op I0ULEBI=(Q ‘0p UPD:= A
{ pojueMun ploae o3} mmwmmc se s9|1) pSpadu juzud)nba jeidads=y
snojJdeAa ul s3sanbou uapao ooy | vojiesysiboy -} ISYPE
3 =I8 Lenuew patinl | 4l ta=1gw
~| ol . mo._.:_uouoLm co_uw.m.w:_uu/\ W = m = Uoi3E 113 A3 1a2Ixap |enuew ulim=Jy
Heo $3914435 Y2 iNHIIL te S321A¥3S 2178nd
. wlojiad 03 3|qy
3q 30u Aey do Aey SNOSYId YIVHIIISHM I71g0H ATLNIQNIAIGHT Y2 1um 310M YL/7 Ul Sy5BL pue s9A1100(qY [edolARyDg C
-
&l

Aruitoxt provided by Eic:

E




S3J1AY¥3S TYIINHIIL

| i
A » A s ad1Al93
/| duiyoew Bujppe asp  'p L g4% 404 3S9p uoyleinoad sasedeay -y
\\.\ L1 pedy °o
T4 s300q 3|puey °q ”ﬁ
o lalqh 9114 ‘e k\\\\_ abewep 104 |elaelew oulwexy o
junodde judwl.iedap yoes
A
L 104 s3aunllpuadxa 40 piodas B ulEIUlRY ‘7 :
9A13SDL LO BJR
A A | sutysew Buippe asn ‘o \\.\\.\msou_ 99s 03 mv_w_ocu -
W»_.v
et
:
p pesy ‘q dNPJIAA0 Bu@ s|e{lBlew .
““W—\. adAy ‘e Pauinlau 41 29s 01 32943, 'sd i,
.fhowﬂwi.. :
sol 1} ou:on:o%o._._o pue "‘sa|14 R '
V| T |19pao Buipueisino ureju;eus n:\ yst|qeisy “iwslsAs Buibieus 4o =
0 R asn uj Atessadau se stomou )
mc_mEMquo J0 adueusuiey || SAA -40q slsisse Jo s3dnsisujy 'q !
AT
n.,L - {BuidAz--ao) -
\.\\ A Bugllam :_\u:o_,_aopg >@ djesrjunuwoy e ;
Buidiam ur Jo A||edo
A \\. 4 si1aqqol pue suaysi(qnd y3jm Sul[eag "9
auiyoewy
217 SWI0} 1.40S pue a|puey o T.\A\.\. / Jo |enuew Jayjlis, Buisn
A pb peay °q s|elJ4dlew Buije|ndrid sobieyd
aViEl% adA} ‘e -S|p pue ‘smouas ‘sobueyqg ‘e
=|_[= ={_\x
S|Z[SE| sp4e) Boleze) pajulad sapedau pue sapag g S(Z[2E| sle)deiew jo 3no pue ur Buiyssy) g

SIDIAYIS I1T8Me

¢ YIYHIT3IIHA

w

3
3
&
&
i
:

Aruitoxt provided by Eic:

E\.

~

3




A . . . ' .
\. ! 7 Swaly {@dued ‘Bui{[iq dJo Buiddiys u] SPAe saulj soindwoy e
.540110 3snfpe ‘swdl] Bujssiw wie[) 'y SaUJJ pue sanpiaAp ¢
. s{ell1ajew
A . !
\.\\ peay q ViVaas pafewep pue 3s0| oy sjunoddy w
sw.ioy pue mﬁm_._mumc_.b.fm.i:
Ty A 49yjo ‘sje|ydued ‘shooq sfpuey ‘e
*ouoyda|3a]
Buisnoy 1oy eaue do ‘|iew Ag ‘uosiod uj pejuasaud
VT 1sdoad 01 speraajew e3nou pue jiog ‘¢ a2l n ‘sjuje|dwod ussn 03 spuodsay [
/ Al mv..kmu pue sw:10j} m:uomx *2
217177 314K °q
\.\.\ 4 peay -°e !
wmn\
22|71 jusuw sodnpad0.1d uoijes3sybos pue uojl @
-Aed 1oy @2A01dde pue sasloaul ¥osyj A VY| ~BIND2ID pays|qeIsa sos|asodng p !
A2 4 suloj o|puey ‘o ~
CRNET AN .
Vs A
\.\ N peay -9
dAdie $13ys
- 40 3Nt} oluo s|efiajew ade|y *q sd13sijels saj|duod
:_M_..“W sabexoed pue sexoq uadg e 4\\\.\ pue spiodad uoije|nod|d sdasy -y
*Aoeindoe ERde
adie pue ssauajajdwod 4oy sa| 1} J48pdo W 103 popaau s3y|ddns sujeujey 6
ujebe s|ejas Bulwodu] oo .
WWW 3 e [E1423Ew Buluesu) oou - S(3153 (penuyiuod)
—| I sieldajew Bujaiaday 41y | [T s{el4djew jo 3no pue ul Buixydayy g
B . SITIAY3IS AIVIINHIIL 1 S3IVIA¥3S di7end
! € YIVHITZ3HN

. 86

Aruitoxt provided by Eic

E\.




s|el.alew
pabewep 10 3s0| Jo) JuswAed

‘ \\,\\hc_umm:uu._ $19339| WJoy seaedasd
A4 A peay "9 ssa130U coe -
sl adAl 40 23144 *q wioj o3} papuodsas jou aaeu . .8
- g \N,\ s|el4alew abeyoeyg e \\.\.\\ ouym 3soyl uo dn mo||o4 so0g 'O
. 1 ~
10449 U] paA]aD ~
(A : : e ' .
\.\\ i -24 SwW93l] JO s|e[Jtajew pabewep uanlsy °G . oS
“S9NPJIaA0 Ulim saemouadog o] 1 '
\_\ Al A peay °p \\\ \\ @313l0u wJ0j Spuds pue saje|dwo) p t
\ /[ auiyosew Buippy asp 5 mm:..o‘_m>o jo .
, \ .m.\ 193392| ‘swaoy alpuey -q et s3nolujad J493ndwod saiy)dap ;
: - : e
/ / 4, Ve 931dM 10 adhky e Y.\\, ﬁ\,\i» saulj SpPJOIDJL pue S328||0J *g i , ,
SEE [z . kxR : ,
—Pr e (panu1juod) s|ejtaiey BuiAladDY ||| SpEP (Ponu(Iu0d) SaUL} pue SINPITAQ '€ ;
N i S3JIAY3S IVIINHIIL W S331A/Y3S J119nd .
- , fMIYHITITHA o=

Aruitoxt provided by Eic:

-k

vaiie




< S
N

Jopeaus w|iy
0421w @3jeaado 1o/pue s3o00q I|puey 'q
peay ‘e

poiseonbays se ss|14 ul Jo
S9A[9YS U0 S{Bl.dlew 591e507

esse
1091100 U] S[BIJ9IEW SOA[DYS

eiep pded
Bojeied Joj (°2319 ‘sdi|s joouad ‘Iyyw
9 ‘2nN) siooxr diydesbol|qiq uf ysdeas °|

EOS

:Buibo|eiey 4|

Burpty Ases
J1oj s|eidelew pausniod sobuelty

S AN
—~ N
N

peay -2 ¢
auiyoew Guiuojsseodde DS °q
dweis puey asn e

> N
STTTS

i uotieoco] ‘adAl
Aq s|eis@lp paudniad sidcsg

o sjetdalew 10
ommLOumm:_c_muc_mEvcmmc_xumLu

S IS

N
~!

*syaeuw
diysisaumo bBuidwels pue s|ellalew
jo Buluoissadoe asiasadns pue ubissy °/

: ssaso0ud
BNPJIDAO 10 UOISIAIBANS SOPIAOIY

11un

T N NS TS -
aw
NN

TW 3 1\

W

]

sietJalew palewap 1o 1sC| JOj

/1| sqooq pue sae3ya| ‘swioy ajpuey P

\ T adA} o Bugaunosde 0] A3uow spJeiiod
/ peay  °q

/ 2114 ‘e

/

21npasead paysi|qelsd o3} Buipiodde
swaly 1316 ssaooud pue abpomowdiay 9

(ponuiiluod) sjeiJoley Buialaday |11

SIITAYIS TIVIINIIZL

UW

TN

aW

juawAed jo 1d13239a Spuacody

(ponuiluoD) SaU|Y PUB SANRIBAQ

S3JI1AY3T 2174n

S MIVHITEZHA

Aruitoxt provided by Eic:

[E ©




v

s
VA S9[1} pue saAa|eys 40
Ve A% s S40A03 >ooq 0] adel A|ddy -y ajueualuley sasiaaddng  c
xf\ TN auiydew bGuyised ojeaodo Jo d931sed O 1lale ssnlays Ae|dsip
\J\ 4 \. swJaoj} pue spded ‘5004 ajpuey p W. |etoads uo S|BlJIIPW MAU sS4 Y
\.\.\\,\ yound A9y o
\\\\\x\m adAl q alo 43yjour 03 uojled
\\,\,,\. peay ‘e o7 -0| 9uU0 wouy s|eidalew IJiys
1 J\x\sA Spaie 221AJ9S Ul S3|ge) S4e3[] I
1
id\)\> s3ayoel »ooq UO SJ19A0D aAlildalo.d
| Ind ‘sjyooq [oqe| ‘sieydod pue spded
jooq ‘3si| j}|9ys ‘spiaed Boleiled asedady . 'y Q|| @)/| Al4opao sa|1} pue sdoaloys sdaay -y
1
qt\ V% o1} Burasixa osn "D -5
LA spded opuey °q : job
\\“\ adA} e '
Y
ey *pabo|eied pave|d A|Jodoud aae s|ellolew
/! Alsnoiaaad s|erJalew JO SuOllIpa J3le| J1 995 03 S8[1J pUB S3A|[DYS
pue ‘suojlenujjuod ‘soidod pappe Boieie)y ¢ 1 .a\\«\ 40 uoijeujwexa e |nbais seyey 6
A2 spied a|pueH "2 SWal| SAPIBA0
\\.\\. peay  'q s/ 104 S3| 1} puUEB SBA|BYS S94DUD3IT "4
921A19s jO 1Uulod 03
e 244 s|el.daley paisanbas sieAl|ag @
‘e adAl e Y
zTERE =
3= =R (ponul3uod) s|ejtolew 3o
AV A pies> 1jun e adedsag -z || [ 2Beuols Gurujeluiew pue 6uiyosy) Y
T - (Ponuluod)” 9HIBOTYLYD Al .

SIJIAYIS VIINHIIL

S3IJIAYIS J17End

9 YIVHIIIZHA

89

O

Aruitoxt provided by Eic:

E




1s1| Guipeoay
\\\_ Ve poadoooe oyl woay sbuipedsy 329(gns
ajeitdosdde 3129 |0s pue 3[NpPaYds paidope saasn Ag poisenbaus se
01 Bujpsosde siaqunu doyine ubissy g A4 4] sierdeiew jo soidoodecloud saew
Kot o
i sa|1j Buiisixa asn P oouUBUBIU Y BY
v Vile adAl Jo 23144 D e 924N0S-3Y1-L0 JOU}Ww SUlCjIdg 3
) sissnbad
a4 e $j00G pue spded d|pue °q asn 01 asuodsal ul judu
\.X\s\ peay ‘e \.\j | _dinba Butuoiiouny(ow saulwex3 P
AV ] s |elJdo2ew o|dwls BulAjlsseld Ul ;
j wo3lsAs uolledijisse|s paidope Ajddy | oS
. uoj3esado ; <
sBuipeoy 320[qng pue UOI3IEDI41SSE(] A ;\,,\,\\ Ul UOIIDNIISUI SBPIAOSd D ! ,Qu
- i
i \.g\.\. < juswdirba ;0 @sp SJOMiUON  *Q ! _
LA ALA judud inbe Jo asn sainpayds "2

BOJE Ul P3A[OAL! 2uswdinba jo 2SN %

\\\_ 7 Buratam ui Jo Al |eJO @3EIjUNNWO] D
.q\.\\ spsed ‘syooq 2{pueq g ]
- pEdy ‘B
\.\.\.\ : ‘s|ejdo1ew Eulssiw
*aaoge aoeJl 01 S3[1) Jayio pue ‘sisi]
AL~ 9yl Is|AdL pue uol2onposd asiadadng g 1 .._\.ﬁ. J18Ys ‘spdoddd eBieyd ssyddeas W
ZEIEB z|ElE s ) mno:r_:r_ouv sieraalen 3o
U A L | |~e afesols Buijujelursw pue SuIdzeyd Ty
. : ] i (ponuliuo)) HHIYOTVLYI Al ]
S$321AY¥3S VIIKHIAL it \ S3ILAY3S 21730d

[ ¥1VHITIIHM

IC

Aruitoxt provided by Eic:

E




L
4\ Tlrlsiersorew Adeaqy| o1 sdiedad toutw ayey | .
] \.\.\\, si (eldalew
snoaue{ {@3siy [[A 1 peisanbod 2uaaym 39S 03 S$MIBY) T
5.495n
Aq peojuesasd swioj saujwexi |
L~ .
rFedian soAd2sdy  'C
FlHK A sa|1j Butisixa asp 2
\.\\. i spied ajpuey °q AJBSSDIDU UBYMA
% T peay ‘e avar Jeuoissojodd 03 J9sn Byl 3d2a1q 7
A A -
P30 ‘salep ‘saqunu
\\, r\\ so|nJd pays]|qeisd ol Bulpdodde [ |82 3nogqeysupilsenb s, a0sn i
fo|eles Buiasixe ul Bui[iy matAad Jo 914 | Guidamslic Ag paed ayl jo ! opl
\T \.\.T sjuaweia Judiiip Yl sute(dxy | =
Buritd tA foleles pdej jo uoiieiaadiajup '3~
'
kx\T_ so|1y bBurisixa 9sn *p
77 A 2dAl Jo 23t4M  *D
Q\ o $300q pUB SpPJLD Tipuey °q *030 ‘s3unyd0.4q .
\.\.“\_ ' peay e \V\f\,\?\ ‘sueid 4004 S2AINGLIIASL] < :
’ suoilsenb
\.«%\. 2 papeou SB $25U949494 ss04d dJedody ¢ )\, LA A leuoildadip |edzuab o3 soy|dey g
\x.\\ 4 s2|t4 Builsixe @asn  °p seady pue s|eidIjew
avide adAl do @1t4p 2 A bala Bui3leso| Ui sugilsond saomsuy |
Al §300q pUBR SpJ4ED 2|puty °q E| =
4“ o[ a peay ‘e B W 2|2 S4BS[) JO uollesuallg g
7’
e
S3IJIAY3IS TYIINHIIL T T §331A¥3s 3[78nd
8 ¥IVHITIZHA ~F
. \lm
~H
LK




S3ITIAY3IS AYIINRITL

SITTA%IS 297874

6 WivHIIITHN

: ! |
i :
/W AlA JuawAed 104 SID1OAUT aacadde Aseccaday
1)
fAuapuiqg wouj paulsnlad S[BliAdIEW OSIAdY "¢ \\.T 2 41 Uopsaod 3294403 03 (o2
$329.41p pue duoyda|ol sJdomsuy  C |
4 \Y / d8(nis asp 6 02iAJO§ DDUBUBITY 1529 '3
/! 1/ sutyosew Buippe asn ~ )
V% 931a4M o JAJOSDI UO S| IBUM JO
e e SWJOj J|puBH P A\,\.\\ SJOQUIL J4BIS J9YlIO DU swaozuf Cf
2 ~r
., 9A49584 UO swsl) s902(d
T \\\ 031 jJo AJRSSIIBU SWIOILIE O
aviG adAl 2
4\ »__\. $300Qq X0 °q Ay noey
e B RO Y LR ya wod4 1S§| DA4DSDI s3de2dv [/
2 e 2
! " _
! . J0pulq —
A LA Joj suolionuisuy oaedaad pue Auspulq 204 reMsE uaum 3
[CIo4ameod 01 Bulpuds toy swoll aie|(o) -z | WAV S|lbliglew poAJas@d €831P207 ‘9
it juowdinbo Guipuiq |vi22ds osp ﬁ\\.\.\ SABMOIIOG $BILJION (O
A\ A ) a|deag o
2lA7A sised 'p ‘pase|c
\ adel Aludy. o U99q OACY SJADPUIO DALBSOL ydiym
ulal% peoy g LA L2V do0g sweay pavanisa seygrlauvap)
sl
s5el pue uciie|noaid
s)}Coq a|puey e 4\.\V Ul SWdl] JOJ €pued €23°207 ¢
T T L Rk =<
S BEB (ponuiiuod) snoaue|[oasiW AR PR [ (poruiiuod) sdAlBS3Y  CC
P i ) !
'l |

O

Aruitoxt provided by Eic:

E




1u2

(penujiuod) snoaue||33SIY
SIJ1AYIS TVYIINHIIL

L'ZAN
TAON
TAaWN

Buileno| u| siasn SISISSY ¢

$321A%3S 217204

01 YiVHITIIIHN

]
,\ v $193119| puc SpJed d|puey p A ipiple woo.l
T\J\ . peay o mc:un.oh JO UolsiAJOdns yIim didy g
!
S20% 21iam 'q
\\,\. g odAl e
_ . 2 sieuoyssasold 4q pozyuebic UBDG
s pasinbad se s 9ABY 2By} S|wlL1dleuw 2DOUD49i8d
s1lodod aJedaud pue sdjicijels ujeiujey °g 40 35N Ul SI0Sn Yl m SHION T/
i -
\.\\. ) Guiljdm ul a0 Aj|eJO DlEDiUNUO) e
| s|euolssajioad
; 2 sainpadoud pays!|qelsa L~ 4 AQ po1Sanbdaj LOI3ELLO Ul J04
\._.\.\. Buimo| oy saanpadosd Asoluaau] asjaladng g §|003} 9D2UdJBD ) PJABPURIS SYI3IYD ‘9
\.T T spded a|puey P | . .
\\.\.\ CRIIRT e » Al sorydeabsi[qiq 104 papaau
P \\..,\. peoy  °q elep UO13IEDE [qQNd J0) SBIUNGS
old A1 1qow o39jduo)y e pdepuers pug sboleie? mxuw_,.mu. 3
L~ o suojasonb
oo it Adojuoau] ayel i ] 8DU3.0 04 ApROJ U!R1UBD SUBMSUY
LA s salJe
\A : ~uol1321p palbpiiqeun pue saxapul
J13ylo 10 3pInyg SJ9pedy Iy} |
wi% 4\5 sj00q alpuey 2 s|003 Dd}seq jo asn ul dlay dAl9 "€
4 : .,, a
YA Al % I R B (uoyigool [ediskiyd) .oy
Ny “ - peay ‘e “ Guidoo| ade A3yl s|eilalew

Aruitoxt provided by Eic:

E\.




N

NN
N

swi04 JO SpJed 3| puey D
peay  °q
youndAoy a0 adA} e

WO

s|eilalew
10} ‘swioy JOpdo BI14m Jo adA) -

o

N\

s1s|| uotl)sinboe
Jo uojionpoud af|Adadns pue szjuebig

ss@204d pue sierJalew ueEs|
Adeaqi|delui doy sabessaw xML
paA130781 s3dos pu2 saledsedsg

[

NN

aW >

CTONN TN N

peay °q
Builram uy Jo Ajledo siediunuwo) ‘e
S
-poubisse se
SIURYIS[SSE |BD1JO[D/S3UBpPNIs 051AJDdNg

(panutiuod) snoaue||ads Iy
« S3JIAYIS IVIINHIZL

TR
a
N
aW

sisanboy
ssad04d 03 AJESSDIOU ULCIIrWIO U
suielgo pun suoyda{alr sdemsuy |

supo Adedgliadlu]

S3I2IAY3S J17and

L1 WIVHITA3HN

- 103 =

Aruitoxt provided by Eic:

[E ©



_ i

|

i

! c|elJaiey

I \\\,\\, 9NPJSA0 jO UJINJAJL SISSNbaY (I

_ : -

H

: *psLanlad

; AL LA 2q 01 erp sde swdll ydiym uo

i y q P LYoy

! s03Cp JO pJOyaJ Suleiuleld Qi

. *poMolloq 10 paugo| s|elioley

: J\.\\.\, 1B uo s9jij suleluley ‘6

o
. ss124
. 7 J‘\. soueansul pue afeqsod saindwol g
1
o
! sisonbas msu | |e
; ! \.\.\\. 031 sJoqunu sdarmoduogq subissy '/
i .

. 1 L2
< S0} 9|puey 2 2 (@p)
A\.\. peay °q pout
P , odAy 4o 031ap e Y e s|eiieyew 3o .

; _ Ariliqe|iear 4O XHL 40 13339
s 501 [ddns 24nd0s 10 puswWWOdDY Q| wloy Aq sdomoldoq salglieN g

i

i ] sAedl .

T Bo|eied pue ‘spaed ‘sjooq jpuey O 4 q\j wayl dJoy sdi|s ||ed s839|d -
! . peay °g -wo> Jo pajsenbau sjeldsiew ’
sV 4 so|14 Bujasixd asn ‘e 10J SO 14 PUB SDA|BYS £AYOUBOG G .
ﬁ *[1p
_ .
Ve \\.A 2|qe| |BAR 2.4 swol] pajsanbal
L0329 |02 9yl wodly J1 SpJo224 yO1lEB{NDJ4]D pue
S 191 umeapyl M S| RIJ93RN J0j SPJOJDL DAOWRY 'H sGojered buiyo9ys Aq saujwlidiag "y
S WW (panu1iuod) snoaue| [33s1K 1A < W == (ponu13iuo)) suecy Adedqldo3v) )
PP 2 .
r ! $301AY3S TYIINHIIL - $321A%¥3S 2179nd
Z1 YIVHITIINA .
_O
&l

Aruitoxt provided by Eic:

E




Tpesa ;) {
Wa3SAS LO112919p Ddlieworne
oyl jo yuaom oyl juawo|ddng ¢

‘013 s
\ i (
4\\ / -230uU ‘<2SPD}314Q IBY)Y ¥
' /A \\m pJJ03BW MOYS O3 suoaied %sy -

shaelq

i
- oaea| Aoyl sp sa3asn Buiydsyy iy

E

{erdoiew jo Builnol v} 1S188y ¢

€3 A

-J195 21|gnd 1o eose Aue ul
poAjoAUl uogled yiim ws|qosd (o}
Aue jo jeyoisssjord wiojuj g ; (op)]

195

) shp|dstp adueure
pue 2zuebio ‘upid ‘ysueassy |
suoiiel@d 21i4nd "¢

1un veo| Laeaqi)
103Ul uo}stAsadns saplaodg i

e
B

P

uec| -
{Js1ul ybnoayl paarac
! <

in3jal Jo: sabeyTed ¢

C a

{parul3uod) SnodUB({IISLY
SATIAY3S TIYIINHIZL .

1A

‘

w5

1AW
an

POAlJllR BARY SWDI L paicerd
-DJ UBYM S29MOLI20 SBILIGCN T

Avouc_ucouv sugo| Ald@Jqy|dJ23uy

" S32IAYES 21790

£1 YIVYKITIIHA

O

Aruitoxt provided by Eic:

[E




m;OuumioLa,aoo_ pue wyi
wwg ‘ss03130foad didaswyty ‘sa..eo

~1i{dnp pue .m;OuumﬁoLa apl|s 9jeanrdg 7

s40Ae|d pJjodar *siojes)dnp
S49p.0331 ‘sugde|d adey ejesadg |

Jusudinby

Buistids adey pue wyiy '8

i
}
“
!
i
|
1
{

w1y ves|d >_mm:cms pue 1oadsuj -/

i
s@jouatedsuet) ‘spiroddt ues|o ‘uteuley -9

N

~

.

NN N
NN N

1AW
aW
TOW

2q Jou Aey 1o Ael SNOS§3Id ¥IVHITITHM 37190W ATLNIQNIJIAN] ¢

S9C2] 09pIA
sditiswi1j punos ‘sadey/opiys aonpold g

mo_u:ogmam:mgu%.mmvm_m 21edi|dng ‘4

*219 ‘siteys ‘sdooy E:_m wwg “ss|ousted

~suell ‘sdisaswiy “sapi|s asnpoly e

mmamuouuwmmmU _ooLxTux_moL ajesi(dng ‘gz

sadel 2339sses 10 (29103~ |00 asnpoldy |

N
4<:m_>o_ow<

w10l49g 031 I|qy

uojijonpouad |

S213][1QeSIP YI[M SIuapnIs

AQ UOIIEN|BAS =[]

|[ouuosdtad /7
Aq uojlen|eas - |

souewloytad paliwiq

op jouued = ( fop ued

papaau 1juswdinbs |ejoads
Ajiaaixop

jenuew pojjiwl| y3im =

Al 1191%9p |BnUBW Ylim

{21UM >10M Y1/ UL SHSel Pue $aAj393[qg |eso)Aeyag

97

- 106 -

Aruitoxt provided by Eic:

[E ©




TaOW 1
UW

N
W N
TR

‘919 ‘|nBYISAD -
‘Bujues|o ‘sujedes uoy Buideay puaosay "¢

Jjuouwd inba
[B2uRYd2W.01323|7 JO J1)edad
dA1lsneyxs Jo/pue Bujjneydasag ‘e

aoueualujey J4ofey g ’

© 3uswede(dal q|ng
‘speay ode3j ‘sasua| bujuea|g e

i

IOURUDIULRW JOUY ¢}

- 107 -

|

ﬂ 9OUBUIIULBY 111
|
!
|
b
ﬁ_
|

s1aplooad mfmu 03piA ‘si0329{outd
3sip 10 adei/sditaswyly ‘si0329foad
odel/apy|s ‘sisp3ydofosd wwgy ajesadg -f
|

Avum:mu:ouv juawd)nby )

NS AC LGNY

. S YIVHOTITHM

38

O

Aruitoxt provided by Eic:

[E




*2313 ‘suolne|dt JOpPUDA
+\. Al sjsonbays uousjed .ou._>._,Wm auoydala) -°|
| m jedausag A
Ti 17| sletaarew so/pue Juswdinbal yjo Asojusauj “ ‘y
m ,
juswdnba 1o0/pue s|ejtalew )
117 4O UO{3R[NDLID 19UNOD-3YI-JdAQ €
s|elJ49lew 1o0/pue
Va7 juowdinba jo asn ayl Joy Bul|npaysg 7
.
‘2039
‘swondysse|d se yons ‘suojil1edo| 19yjo
wod} pue 0l [eiit2lew 1o/pue juaudinba
e} QO..ﬁ 40 |eAdta3ay pue dn-31ds ‘AIBAl|3Q |
SEER uoiInglaisig Al
. —
T 1 , Tvnsiaolany

3

[y

- 10

g1 YIVHITIIHM

39




£393T100 HOINAr
203 3SNOHONMYITO

Lol g NVI -

SITIINY 0T
4190 40 ALISHIAINN

i
i
'
1
|
|
i

i

.vum ‘saujyoew
AV Bugppe ‘sdo31iimadAl - asn sUppew 321440 °f

|
]
I
|

o setdajew pue
. T T. juawdinba ||E - m:_\:ouo}wncm Burddiys ¢
W
1l
i
- t
| R
40 9dueudjujew ‘swioy ‘saplls| ‘steplo
\\.\.\.\ aseyound ‘sdi3siiels ‘Byideay pdodsy ‘g
=z = E
oo oo
~ ~ : |edauay A
l}
| T v

WNSTADTANY

- ]_09_

L1 ¥1VHITITHA

100

O

Aruitoxt provided by Eic:

E




