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” Although nationally,_women constituted'67Z of the puhlic o

education teaching profession, only 16% of the administrative.
- : positions in public education were occunied by women, The

reason for this underutilization/was obviously not one of entry .

into the profession, but of differential‘adVancement for women °

and men’ within the ranks af’qfl levels. Women in top administra—‘- o .

tive posts were practically non- existent, There deflnitely existed

. a é

a lack of congruence between the positiVe attitudes expressed.by
male administrators who did most of the hiring with the infinites—

imally small numher€ or coﬁEiete zbsence, of women hired. Women

s

[‘ 7 were not prOportionally.represented in terms ofrtheiriavailability{

/' The root of the problem was'allﬂpervasive as-differential treat-
. t . ' ‘ : S : .. . .
ment occurred at every developmental stage. '

"W

L ' | T N : . .
Qo "7 The author wishes to thank Dr. Eugene Lawler, Emeritus Professor,

‘Educational Administration, Southern Illinois University, - C@rbondale,
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. . . Discrimination Against Women~in Educational Adm.inistrat'ionl

'Dolores Muhich

~ ° Southern Illinois_University, Carbondale

'Many facets of"sex discrimination had been documented throughout
. . & P .

. the nation, for example, women in educational administration, execu-

« -

tive, ‘and professional positions were the last to be recognized under

Title VII of the Civil Rights Act o£v1964 ﬁeffective’March 22, 1972)

and the Equal Pay Act (effective July 1, 1972) under. the Fair’Labor
/ 1y . . V v A .

Standards Act,” .°* . "

A

This review has focused on womén in educational administration as

-

compared with men. The author r?Qognized sex discrimina%ion~as an

historical fact and began by discussing some of the current psycholox -

- | gical effects of cultura] conditfoning, followed by examining the
counselor role yith high scbool seniors who expressed an interest in

'executive and organizatidnal activities5 eventually turning to thos§e
. /

problems that were encountened in admissions to college, in obtaining

financial aid if single or married while pursuing the degree; and _

finally, after earning one or more "advanced degrees, employment conw<

-

; ) ditions relating to recruitment, promotions, salary increases, tenure, .-
. - 4 _ i Pt ~ j

and trends for the future,

. e \gsychological Effects v _ N - f ‘”'7..~

The roots. of cultural conditioning, in'which sex’discrimination had
:its beginnings, were recorded in other books in which women and. moré
recently, the law were given fuller treatment (Rawalt, 1973; Women's
Rights Law Reporter, 1972, "1972/73, l973' Hughes,’l970 1971) , Atti§
’ tudes toward.the sexes (such as preconceived stereotyped roles desig—

rated for women and men) were also augmented in the home during the pre—

N

_school_years:and, later, "in the schools (National Organization for Women,b?
1972a; Macleodf&tgilverman, 19735 Adamsby &,Kaspar,.In process textbook e
_suryey)rahd'the.media (Ngtional Organization for Women, 1972b)Y. The. - .
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effects of cultural conditioning manifested themselves in many ways.

) - .
" This discussion was limited to education and examples from the litera-

»

ture follow.

.
.

Co , Sandler/fIQTTT;Stafed“that women students found isolation to bel

e

among the most difficult forms of/discrimiqation with which to deal

and that the classroom wa's frequently used to ridicule woiien and'to
4
remind ‘them that they were merely sex objects, She found that thn—

s

: selo;s*in—training of both sexes urged ‘women to enter education rather

"% than such fields as engineering. Statementsvlike‘the following were

v~ made to womeh clients (Sandler,'l972, p. 10): "Would your husband
\_;:/resent your being an engineer?"""Engineering is very.technical."

and "You normally thin§ of this as a man's field.

Women who encountered sex discrimination in the field of Busis

nd ’

ness Administration were interviewed. One single woman, who had worked

3

full time for more than 20 - yéars as an executive secretary and ad- -

-

ministrative assistant, said YA man oftless-intelligence and train<

.

ing will be put in an office management position by most nationally
known companies rather than a woman (Katz, 1970, p.‘88). _Another
g - womanﬁwith a master' s in” business admin1stration expressed herself'
- this wayf e . ) , o » o |
Discrimination has been mostly subtle, not neces-
.sarily written policy, ranging from meftings planned.in
men~only clubs to delegating heavy reSponsibility without

appropriate status and authority .. LI would like to add

that, in general,-I have overcome these obstacles but it

- i
is alwaysmsomething thab had to be overcome. . . There was,

instantby, opposition to hiring me for my present job by
the men at'other campuses;' They thought it would Lhurt -
Q . their image to ha ve ‘a woman planner (Katz, 1970, p. 88).

Em S . ‘ . . boees 6
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Othets argued that much of discrimination was. unconscious, but‘none~v'*

’

theless, it was still pernicious if it limited human growth happi-

ness, and contribution to Society (Thompson, l973),vvFor example, in (

the study. condwcted by- the Johnson 0 ‘Connor Company of Boston who,. o

Since 1922 had administered aptitude tests to 330, 000 persons who
> N -
wondered what careers they shodd pursue, the‘findings showed underH

utﬂization because Cl) women were more likely than men, yfasfactor
of 3312, to have. ability to graSp ideas -and. theories, the touchstone .

of the successful execu¢1ve, (2) men outnumbered Women, by a factor‘

of 2:1, at the top echelons of" big business in the ability for threea

dimensional visualization, important in the physical sciences, medi<

L ¢

cine, architeoture,‘city planning, and engineering, and (31uw6ﬂ€n ‘S

presence in these professions was ¥-i below what their apti— e

tudes indicated CThompson 1973).

VRN .
Preferences of High School Seniors ' . ¢ » :
N, ' o

Who will go to college and irito educational administration7

2

People in educational administration have varied backgrounds and

~

' many had reached that goal by means other thanithe direct route of

entering a program'calléd Educational or Business. Administration\Hﬂ;;&

’

What types of students ought to be. encouraged’t Certalnly those who

_expressed an interest and,vin add1tion, had the ability to acquirev

» -

the competencies required

. In a survey conducted by Cross C1972) foi/the Comparative Guid=

ance and Placement Program CCGP) of the College Board high .school

. 7
seniors with high and low "A" grade point averages were asked to
. b ! R |
state their occupational academic, and»subject matter preferences

CSeE Tables l and 2) In examining the results, it-was evident

—.——-——-—._.——-————————————————_—,——A—.—
.

Insert Tables 1 and 2 about here
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that women students expressed prefeiences that ranged from a low of:

./

33/ to a high of 79% for those activ1t1es that would fall under educa—

tional administration.' It was part1cularly enlightenlng to note that
- &
almost 3/4 of all these students exp*essed a need for educatlonal and

vocational counseling. Apparently, these students felt:: that they did -

not have realistic knowledge about the long~range planning needed and
the various means by whrch a goal ‘can. be reached ~Financing an educav ;.
AN .QT\,

P . =,

tion; of vital concern té all, became more important to an 1nd1vidual
who had the scholastic ability but who did not have the financial means.
‘Hence, counseling was paramount in importance. .Also, it was found that_
the most popular occupational choice of 78% of the low=A girls y@s
typist or secrqtaty and that 69% of the low—A boys chose auto mechanics
(Cross, 1972).' No dovbt, these students were taking - care of their per;
sonal and-shortnterm financial needs ‘as typists were,hized at all comn
ﬁpetency levels.and young.people saved a lot of money whether repa*iring

their own Or somebody e’se s car, The preference listing unfortunately

did. not inquire if the”’ young men desired to be fathers and” bomemakers
. [4

’

but ‘only inquired if the young women expressed a- preference to be

1\

"housewives} Past experience with our educational system, delinquency,‘ﬁ

)
child abuse, and +the national defense confirmed the fact that thevrear; )

ing of children and . youth was a multiple responsibility that inYolved
both seAes yet ‘was not perCeived to be a joint respons1bility within
the home (Joesting, l97l' Joesting & Joesting, 1972; 1973}.

wlt should not be overlooked however, that test scores werefrot

the only indicators} The findings~of a study on’the P écollege prupac

ration of black college students (Bindman, 1966}, st ongly suggested

v

that poor high school academic training was a fact.r in the inadequate
preparatibn of Negro studens for college and tha subjective measures-

such as*personal interviews would be an additiopal technique for

. ¥
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appraising their read1ness for college rather than some "eulture-free"

=

obJective intelllgence test. It was evident from Table 2 that counseling

- was needed e. g., at the most,.1ll% of the students picked mathematics

as their most liked subJect, yet all sorts of interest, was expressed

for activities such as teaching, research business,yand the professions

/
that required this instruction. /ﬂglls (1973, found that 51% of the en~

tering male freshmen at Berkeley ‘had four years of high school mathema—’

,tics instruction which was true for only 8% of the women students. - In

\ .

_some geographical areas like Southern I1llinois, more than 90% of- the ad-

ministrators surveyed wanted children to express themselves creatively
/
and realistically, yet the instruction necessary .to achieye the mathema—
- : / !
tical skills needed in solving social problems was almost completely f
ro

/

denied to both sexes (Muhich 1968). ' ~

- 0f 347 who responded to the questionnaire mailed to a sample of \

universities and colleges in 50 states, Thompson Cl973) found that, in

business administratéon, 11 schools encouraged men only and 36 schools

eucouraged women and men ‘equally. The distinction was more marked in

T,

engineering where 12 schools guided men mﬂy as opposed to 24 hho coun-

seled both women and meh (Thompson, l973).; Responses from the 66% who

|
~ |

did - not respond no'doubt, would have beén more,discouraging Even so,

" more than 1/2 of the respondents did not answer the more subtle questions

on women's issues. - . : . , . S

’

College and Graduate School Admissions ‘ o . ’

The mean scores of . the Scholastic Aptitude Test - (SAT) from the
S

College  Board Score:Reportsgof 1970 for a national_sample of all

- secondary school seniors, compared with students who planned to. enter

. . R - N . . . ’ ~
college in 1969-1970, showed no difference ‘in the.avefgge scores -of

L ' . . ' [

males and females on‘the verbal portion; but men scored significantly

®

higher than women on the mathematical section (Cross, 1972). Like-

”,

[}{}: wise data from the admissions testing program of the American o

L - 9 o .. L

.
LI
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College Testing Progranm reflected-typicalgsex differences on subject¥'

matter‘tests: 'overall women scoring higher in English ‘men scoring

. , Po®
higher in mathematics and- scienCe, w1th virtually no difference in s

\ social studfes (Cross, 1972) ., This same patterning of results was s
‘found for entering freshmen at SIUHC (King,_l&&Q) o .

In 1968 the overall aCCeptanCe rate for- admissions to college

-

\ S
was 72% for men and 60/ for females - (Cross, 19725 ‘If the women scored

Nery high on the" verbal portion of “the SAT (over 700 which was the \

___ﬂ~~/sdore of the top-1% of high school graduates), their chances of obtain—;
. EY . : \
ing admission to college were as good aj the men's, The cioser a woman \\

1

». was to average, the more severe the discrimination became as seen 1n

b~ [
Table 3, The greatest discrep ncies in the prestige 4~year liberal -

arts college occurred for thos younguwomen]who ranked in the top and

second 1/5 of their high school cf%ss, the differential being 217 and

302 feWer women admitted inthe top and second fifth, respectively, At

the state university, the greatest discrepancies occurred with those

- ‘ N
women ranking in the second and- third tenth of their high school class,
L - 4

31%Z and 227 féﬂer, reSpectively, At all levels, fewer women than men
. )‘;:‘. ) N — . / )
were admittedf At Wayne State, a'large decrease in graduate enrollment

occurred in almest all program areas and the Same’ patterning occumed for

~
-

621 professional schbq%sl(See.Table 3). ' o W e

In the state of Virginia, during a 3myear‘period 21,000 women

.

'applicants were- rejected from college admittance while not one male
\
student Wwas denied admittance (Perkins, 19703 The unanswered question
' \
remained' Was college admittance a game to. e played with numbers ok

a right of every individual7 , - : : O S

of the nominees selected'for,admittance were flemale (Higgins & Rossman,
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1973),. In examining the performance scores of male female nominees’ and’

male—female nonnominees, the maJor f1ndings showed glaring discrepanciesg: .

’

(1) female nominees si niflcantly outranked male nominees when‘the variable
* . L g

lunder study-wa”’Converted High School Rank [the best single predictor of
future academic success (Muhich l970 1972)] (2) there was no signifi—

cant;differen@e inlperformance of‘male female ‘nominees- on the SAT ‘Veérbal,

' 1,

‘=Academic’Achievementfon the Strong(Vocational Interest Blank, and Number '

z

of Different High School Activities and Projectsy while male nominees s1g.

nificpntly outperformed femal

. *

- No mention was made of the re

nonnom1nees on the SAT Math (p's = <.Ol). .

Aedial measures to be taken to correct the .
\ .

‘noted.deficienciesk $ ,
. Many educational institut ons were\\till discriminating against women .
. in undergraduate adm1ss1ons. fale’ applicants were markedly preferred over_. ,

v
females at the loﬁ ability level but this difference disappeared at the

\ / ¢ -

higher levels (Walster, Cleary, and Clifford 1970) Even in those colj
‘leges where it appeared that men\and women were represented equally,:
wom%n did not haNe ehual fepresentation within depa tmental units and

Kl

‘ the number of women who eventually entered graduatﬂ school’ dramatically

Vdecreased. Of the ‘48 career, progrems at CUNY all/were predominantly

career‘

~

male fields: Male students were more ‘widely d1stributed amoqg- th

programs, with half of their number being _concentrated in si ograms——

accounting, business, computer science, data pfocgssingjlelectrical
“technology, marketing; and mechanical technology. Ten thousand-women

. enrolled im these programs:. - 75A were 1in 7 programs, each of wh1ch had

9074 or higher female enrollment--mostly in nursing and secretarial science

s

(The Status of Women at CUNY, 1972) . Although the percentage oE]women

undergraduate studénts had been=increasing ,Since the 1950 S, so that it

'

was. st%ll less than the P rcentage of women undergraduates

Awas now 417, 1

\in‘l920 when 'men were‘47Z of the underg aduates, and in 1899 whénr53/

of all undergraduate degrees went to women (Sandler, Stanley, and Gleaves,

- & . , ,
. ;o

t 19 o . . | o
vEC 2. D . 11 ', |
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In a relatively newvw doctoﬂal program atvSIU—C for the years

‘t-f' l960 1912 it was found that (l) women doctora;es had lost the smallw

-

yearly ga1ns they experienced i earlf“r‘years, (2) men had a 2@ to ‘

# @ l3~year head start; (3) man started with a base three times greater
: |

" than womenj (4) men doctoral graduates increased in number 25 times

by 1972; (5) women doctoral graduates increased 9 5 times by l9’0r

(peak yearﬁ' (6) women thenhexperienced declines of SA and 2% in_ i

1971 and 1972 respectively; (7) b\of the 22 doctoral programs

accounteg for all women do@torates 1;\1972; and (8) 7 of the 7’

22 doctoral programs had graduated no’ wpmen doctorates to datej; Cf:':
~ namely; dhemistry, éeography, History,: Mathematics, yolecular f"[?'b

Science; Physics, and Sociology (Muhiq// 1973). Overall 90% |

of the doctoral degrees were awarded to men and lGA were awarded

.

S “.to women.
) ¢

'Of the Variables affectmg graduate student sat}sfaction, colle-

giality of faculty—student relatlomships (the colleague~colleague
- ° N

variety) wae by far the best predictor of both academic satisfaction

-

and nonac, demic satisfaction (Gregg, 1972). For females there was'

¢
I

S
L ' reali;y discrepancy (ERD. “the discrepan y betwe;n what the student

- e ~— \\.
expected to edcounter in graduate school mpon'entering and what' was

v. »

4

perceived to be the reality of graduate school as experienced) For

-

males, the correlation between academic satisfaction and nonacademic

satiFfactioT with ERD ( 24 v —19) was significant at the .005 level.

.

. Thus the sex variable had a significant effect between ERD “and satis=

faction. One . possible explanation could be that'womenrentered gradu-
. »
.ate school with less definite or clear-cut expectations than did menj
. 4
and, therefore, the impact of ERD would be lesser for women (Gregg,
S

1972), Another possible explanation could bé/that t several other

v )

S 12

no correlabion between either type of satlsfactfon and the expectationJ/

forms of collegiality such as teacher- pupil Jmaster apprentice, o
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i ' : mployer employee, or‘mastefﬁslave'prevailed, : - R

LY

\
|
Financial ‘Aid

. o ‘. | o ‘ .. B |
. Across the nation, more women students tering college *han -

@ : Y

‘men necded hLlp fmding a job (41%.v 3 Z) an 'requ1red financia] aid

'

(32% v 26%) (Cross, 1972) ~Similar results were. reported for approxi—

a

.mately 25% of Wayne State UniVersity s new freshmén who came from T

»

' families with parental’ income of less than $8000 annually (Sandler,
‘ . olv‘ . o * ) \. - . . Y
RN B ~ L ..1 N
. . & v . .

Due to discriminatory poli?ies, womenfstudents generally recetved

a disproportiqnately low number of financial aids. -Examples;at Wayne

! o s
/

State UniVersity follow:‘ (l) 197234 morﬂrundergraduate men than women |

£

. \ .
were receiving scholarships,\grants, 1oans, and jobs;-(Z) l:A% more

graduate men than women were receiving’ loans and jobs' (3}'22% more -. g.-"

men were receiving Graduate Professional Scholarships which were ad—'
- ministered by the graduate office7 (4) 12Asmore women than‘men were
graduate ass1stants (Liberal Arts only) and 21/ more ‘women than men

By
L -

AR were instructors (Education on]y) €an@ CS) women Were underrepresented .

in the number of graduabe\\ssistantships and: instrué)orships in all

. academic mnits that provided\work experience tHat would help students _
in their later attempts to find empsoyment CSandler, 1972)' - IR \»i

Sandler (1972) also indicated of adequate child care

AR :
faciliqies was one of the many barriers blockino full ticipation in
higher education by women and that many colleges were willing to;

enormous sums on athletic facilities (394 560 for: men v $2 254 for«f

at Wayne State in 1971) but recoiled at the thought of, establishing

L

such facilities as nurseries, W@ich principally benefited women and B '
4 . 6 .
_ in turn, their families, Existing facilities were minimal expensive,
L . . : / v 7’ .
¢ ? ."‘ ) ’u_ ‘? © - -
| : ]
o , -, , /v/
i 1 3 /A’ \
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. -and unavailable during evening hours and for - ch11dren'under'2 1/

o

years of age; end in general more varied facilitative serv1ces

e _ v

-} > /n

\;;). were ne:ied/such as women's centers and clinics ‘on human sexuality N

4 o

IR A@ lysis of graduate financial aid at CUNT indi&ated “that
/ °
“ , 'graduate women had more restricted access to financial aid than'A \
: ai& raduate men'- orﬁundergraduate women Although graduate women
N 4 &

received aid in oroportion to their representation in 1971 1972

only 43% of all monies went .to women——the amount received per

Pz

. N p '/-.‘
women averagea $1000 1ess than the amount recei#ed per man (The ' ///:

-

A

R Status of Women ‘at CUNY 1972).

l
More than twice as many men as women were in’ the Research -

Training Fellowship Program sponsgred by. the 1969 Elementary and

L

S ’ Secondary Education Act and seven times more men (884) than
N ,

'women Ci2Z) were 1961 62 National Defense Education Act Fellows S

- 1

3

(Lyon & Saario, 1973). ' : ,

- - " v ) . .” R . ‘
;‘At thn University of alifornia, Berkeley, among the Woodrow’

,/Wilson Fellows for men, aving children made no statistically

T v

ﬁ/”h;—f,significant difference in dropouts, for women, having chlldren o

; . ' . _ _ o F
made a difference of 31 percent feWer women An -he physical
v ‘e///;cienCes (Sells, 1973) Among those with any sec0nd¢year support,
- o -

 the effect on men wWa’s to reduce dropouts by fourteen percentage

. ‘e

points, among women in the physical sciences' secondeear support

«

made--a difference of 40 percentage points (Sells, 1973) ..
Q ‘fhe’ College Scholarﬁhip Service established tables that -

made unrealistic@demands on upper-middle income people (those

\\\\earning from $15, 000 to $20 000 a, year) at’ a time of increased zi,-f o

\
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‘college charges and inflation in general (Winklet, 1973) .~ The
burden on middle-income families continued to grow as Middle

Americans seriously questioned p ing taxes to support'education

'for others that they themselves colld mot afford for their own
A

:children and;for “whom they could ot obtain financiaL aid ‘—Hard—— ——

. data-on the precise effectS'of'financial aid policies were not
5

w«~“”readily available. However,. undergraduate a1d was stressed/ln/the

H

o

i budget, andlthe President recommended spending $70l 8 mllllon in
_ /

L] ’ ¢ - .
fiscal 1973 for -a’” comb1ned program of educational opportunity grants

and work-study funds (Flelds, 1972). ' Many funds, though which’ were
approved by the Congress were subsequently w1thheld b@ the adminis~
‘ ltration. Consequently,.about 50 'suits hadqbeen filed seeking re-

. © lease of fiscalil973 funds; €.8.,y the U.'S. District Court’hadl

ordered the release of $140 million in White—House—impounded appro—

¢ ' ‘priations for health research and medical schools in response to

o,

,.
&
o

itwo suits filed by the Association of American Colleges seeking

. - / "

N release of these funds (Fields, . l973\. fﬁ: o )_ ' -

/

/ ’\ » . : C . ‘\.* )
VRecruitmeht U ; . 1ﬂ§f( . .

b.'{ P Principahly, problems associated with recruifment of women in ’

_ y T | : P )
) .educational admin1stration had to do with lack ¢f congruence be-

4 E ‘ , o .
e tween the attitudes|of male personnel who dd most ot the hiring

4

IS

{,- ' and:the actpal numbers of women employed. Arter (léle) summed “ : .ﬂ%

. o up‘the~position bf the university in this manner: ;"Thatnalmost -

all of the chief officers responded that they were favorably dis-
- %

LY >

o posed to hiring women and yet few ,women were. eat1ng the adminis—

BT - . s :\,

In other wqrds, the will- .,

. trative cakefseemed a. strange paradox.

,'ingness of a president to hire women and the actual number of women  * -

~ S

,administrators employed and recognized as coworkers were completely.

£

Ce o o ' s : fh-1‘5.

‘different/~-one expressed an ittitude {which may or may ‘not be T

N




MU m:. ;.'.12;‘

-

[N
-

a true representation of feélings) and the other was positive action.

P -

'Women who - considere&/a career important frequently complained about
prejudice in recruitment and hiring practices and - of unWillingness

on the part of employers to delegate administrative reSponsibility

k]

ﬁ1 to women , thus augment}ng the differential promotion, ténure,‘and

~~____My_ﬁ""seniority policies already in existence for women and men (Katz,.l970),
Taylor s (1973) doctoral thesis concerning attitudes towatd ‘men

as administrators showed that (l) other things béing equal, male

superintendents were most likeiy to hire women as administrators; - ~ '

but that (2) l/2 of the the school systems studied did not \h&ourage |

women to train or. apply for administrative positidns; and (3) analyn

l

sis of the data revealed that the only factor which appeared to have

RS

any significance on the hiring process was that of’ sex,
: I'n examining the recruitment activities at higher administra—

tive levels at CUNY findings were inconclusive (The Status of Women |

at CUNY, 1972); (1) Although individuals active on search committees '

.were'interviewed the committee was unable to deteﬁAine whether women -
\ N :
.were underrepresented in the applicant pool for ea?h se
5, -
of their aVailability within the national and CUNW work force' ¢2)

AN

arch in'terms X

some members admitted that search’committees invariably evaluated

2

women differently from men when women appeared as candidates for ) /

appointment*“and (3) »earch‘evaluation committeés were composed of men,

Robinson C197l) found that men in educatidnal administration

N

.had, three times the initial job offers and were able to secure posiﬁ-

‘tions iIn institutions theypreferred in a greater proportion than\ . .

Bl \

r administrative positions
.
simply because of nepotism rules, immobility? or because they felt
r—:’

women' and many women did pot apply. £9o

- 1

_that women who took the time to apply would not get the job anyway.

The creating of new pos1tion titles for like functions to avoid

‘a basis for comparisan or the shifting of titles were recruifment

Feghniques used,.e.g., at Wayne State, the research aSSistant and




‘ B research associate positions had uve_. filled in central administration

/
by individuals who had been assigned tasks which were- traditionally

assigned to administrative assistants. By using the research .assistant
and res®arch associate classification,_the admlnisbration had removed
the individuals so classified from the bargaining unit to which they

- vrightly belonged and. thereby had removed ‘the resfrictions with respect

-

- to position posting, salary, and job security This maneuver was of

particular interest sinCe individuals had been recruited into the unie

13 /.

,ot made available to those already em- .

versity to fill jobs which wFr

3y -
ployed at the inst1tution (Sandler, l972), At Northern Illinois Uni—

(u
versity, a registered nurse was included in the clerical/secretarial
. . el

B class rather than profess1onal/semi professiunal and was one of the -

'

highest paid ;in this “¢lass but started onk 25c/hour above a grouuds

-~
Py o

worker. However, after a 6~month probationery. period the grOunds

worker ‘feceived $3 74/hour, tth earning 2¢/hour more than the nurse i
' (Pielstick 1973).,_. T ' | '
\Representation of Women,in the Labor ~ S e . A

Force and Professional Organizations

»
7

Due 'to the’ difficulties women with adequate credenﬁals experienced
"4 - . )
with initial recruitment (dlscounting the problems a3sociated with cul-

‘tural conditioning), women in- educational administration were grossly

b Y

"
™

underrepresented in the labor market in terms of a) percentage of doc—

.

torates awarded to women nationally Table 4), ‘and ’ (2) their availability
from the faculty ranks: 'more ‘than 3/4 at’ the elementary level, almost

1/2 at the secondary level and almost l/S at the college and university

levels (Tables 5, 6, and 7 respectively)- An examination of the availe
: . ! . .4.—’_'¢_~ ‘ . ) "
ability of women, in the various fields showed that ‘women were under-

represented.in all areas pxcept Home and'Family Life Education and

-

Home Econom1cs~~two areas in- which men were grossly underrepresented

&

o 'é' ) i . < .
;o s . (See Table 4) N i ——————— T e e - T \
‘ o N ' ‘ Insert Table 4 about here S

o e o e o o e e e e st
i]:R\(: : The Plight of women in educational administration needed further

/7l
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examination from several vantage p\1nts (1) at the elementary

“and secondary levels, (2) at the college and university levels, (3)
in professional organizations independent of the school settings,

(4) in state departments of . education,,?S) on school boards, (6) in

I

_ ‘;. thegz.*s. Office of Education, and (7) in educational research

Nationally, women constituted a majority (67/9 of the public
; %

education teaching profession, but were not/so represented (16%) in
\

<

-

adminiztrative positions in public education (Lyon & Saario, l973)
The reason was not obviously one of entry into _the profession, but
of differential advancement for- womeh and men within the ranks. Most

&
of the men 1in administrative positions in. public education began their

&

careers as teachers, and no nelationship was found between formal ad—

~ ministrative preparagion and the quality of staff’ leadership of

school principals (Gross,fl965). ' . A

Elementary7and Secondaty Levels. "The results obtained at the

»

"state leveldconfirmed-the trends at“the national level.- A look at

Table 5 compiled for administrators in elementany atrd secondary schools

in the state of Illinois showed decreases in numbers of. women adminis—

w

trators in each post . between the years 1968-1971 (Chesebro, l972)

—— ——————_—— —— o —— = —— — -

I _ ' ' Insert Table 5 about here

Iy

—————_——_—_—_—_.—_—_———_.—_

E 4

A look-at the decreases of women in educational administration

in the state of New York showed declines in 8 of 11 andvno, or very

a IS -

small, increases in 3'of the 11 professional fields examined between

v LT -

_the years l970 1972 (See Table 6)

____________ L o e e ot o o, e e B
P |

Only 10% of -all administrative positions in the Waco Independent

JSchool District of Texas were ‘held ‘by women (Farrar, l973)} These -
(s . 3 °

o positiozs carried the highest salaries, and‘promotions were usually

:EHKU: fromvwi,hin the.system,ftrom the ranks of teachens, 76% of whom

. Vo . .
i SR & ) ‘
bl : . 39 ¥ ' ! . i
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p _ .
were women. In obhar words, 907% of the administrators #ho were men

. A -
came from the ranks of teachers, only 254 of whom were men Of 46
. \' A
,principals, onli 5 were women and all Were in elementary schools.

A 1970 Nat‘onal Education Association survey reported that (l)

LY
-

in~elementary schools women outnumbered men teachers nearly 9: ‘L

. \
\

but 78% of all elementary school principals wer&»men; (2) in the

secondary schools, the proportion of mén and women teachers was .
- 3

about equal, yet 96% of secondary school principals were men' (3)

\ VLN

\Qout ‘of 13, 000 school superintendents in this country, only: three were

women . (Taylor, 1972' Thompson, l973)

A
'College and University Levels

/

2 In the mor% than 300 colleges and universities vho responded to
thelCarnegie—Ad% survey (Astin & Bayer, 1972), it was found ‘that women
constituted l%A of the\teaching faculty and were available for adminis~'

:_trative activities in larger numbers than their actual.representationn

fOther dndicators ef percent of time spent An admlnistration (in which

;»women were at a oecided disadvant%ge) were larger numbers o%fwomen
carrying fuPl teaching loads - (ove: all 634, undergraduate 694) the

 very small &% receiving salaries of $17, 000 or more Vv the 637% receiv—

ing salarfes under $10 000 and tim spent in research (See Table 7).

J i —————— 2 e e oo oo s o e o e ——— L
’ ' Insert Table 7 about here i
7 . (\-'—'-"-!"""—"'"-"}"“"'"""""""""""'":-"‘.'\'s ‘;

During 1972' City University of New York (rhe largest. urban
university in- the world ‘ﬁonsisting of 9 Awyear institutlons, 8-
Zoyear institutions, an uppef div1sion college, a graduate school
and an affiliated medical ‘school)’ employed approximat°ly 22,000 Y
faculﬁy, administrative, and support staff and served about 230, 000

’ . . N
students. Women in educational. admin1stration at CUNY were grossly

underrepresented at, the highest levels. The almost c0mplete absence

of women in .top administratign at moTe than 150 cdlleges and

.

&
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universities, summarized in Table 8 ‘showed that the median number
of males in top administrative posts in the National Assocjation of

State University and Land-Granq Colleges waS‘l8‘while the median number ;

Y

of females was -zero (Arter, 1972a). . ;,

a

An examination of 40 coeducational institutions surveyed by
_Robinson (1971) at the college ‘and un1versity level showed great
variability in the participatioﬂ of women in theototal raculty, rangingp“
from 2 to 35%; 36 ‘of the 40 schools reported a participation rate of
25% or less; half of the schools employed less than 16% women; women

"were found in positions which had minor relationships to policy- making,

were at middle-management 1evel, or performed tasks primarily sex~

& stereotyped’ the mean number of women department heads in all schools

-

s was less than 3/institutlon (mostly in home eConomics, physical gdu—

,cation, English languages, nursing, and education) and women were

~ - V.

| less likely to be represented on committees for guidance, cho%arships;'
. ¥y

Iudicial problems,_long;range planning, in§tituti9nal research, ad-

missions, education, or advisory policy (Table 8) Staffing patterns.

varied tremendously between coeducational and non- coeducationaL schools;/L

il
Te e

\Women's colleges had the highest ratios of women faculty members.
. ) :

'ive women's colleges7rangad»from 23 to 58% woZen faculty members

RQbinsonq l97l) In schools exclusively for men, there were fewer 3

3 * W%
women faculty,members than men in women s educational ins&itutions,
. l‘ .

. A Three mé; s schools ranged from l to 8% women faculty memb TS CRobin— -

-

son, 1871), . - S o

. - Overall, 22A of the women at CUNY were found in educational adv
I

ministration, concentrated most heavily in . the positions called

Assfstant Officer or Assistant To CTable 9) Sex stereotyping was
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evident in both the administrative and supportive staff The few

wome2n in high - positions were concentrated where they had powers and

‘.
‘ -

,influence only over female students and faculty (The Status of Women
at.uUNY"l9725 In the dean series, women had no representation in

-

27 of the &1 different functional units {See Table 10, The 6 womenb

~ -

oRTT T T m———— MTTTTOTIN

. // Insert Table 10 about here
, ; v —; ————— . —l——_——'T"‘v'—_"‘—__-"-,’?'._—'vt«’:.

/
LY

deans were in 5'diffeﬁent functional»units; biological ‘sciences,

-

'humanitiesﬁ«social séiences, students (2), and teacher education,
The Dean of Contemporary Studies yas a black male with no associate

or assistant. Most units did not have persons assigned ‘to the three

possible posts in the dean series;'e.gu, if a dean, associate de1n,

and assistant dean appeared in each of the 41 functional;units, there
would be a total of 123 different position slots, Fortywthreelof
these 123 units were unass1gned and several persons were often assigned .-

to one unit, e.g;,-in the Faculties, there were 6 male deans, 1 female

and 2 male associate deans, and 2 female and 2 male assistant ‘deans.

Men failed to have[representation in only 3 of the 41 different func- ~

/

g / - .

tioual units: Dbiology, nursing, and tea&her education. ‘

The d?fferential predictive effects on rank, tenure, and salary.
,in relationship to sex and amount of tidime spent in. administration

were thoroughly reviewed In the regression equation for women and

men,combined when female sex was partialed out after all 30 variaﬂes

had entered, the results indicated that sex was a better independent
. N P
predictor of rank than (1) time spent- in administration, (2) number

-of years since completion of degree, (3) number of books published .

or (4) numbers of years at current institutlon (Astin & Bayer, 1972)

-Variable$ that were more important than time spent in administrative

-~

activities in predicting academic rank for women that were of lesser '
. . ‘ A o - ?

v.
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~ lmportance for men were age, size of institution, and marital.status; J-f

single (See Table 11). Age was a significant variable -for med but not‘,g

\ | 7
""""""”"'""""""""'"""""""""'""'{""\""':'
. ‘ , Insert Table 11 about here
i N S aialalalaiatalabuinbaie e m T T o

to the extent “that it was for women, Single or divorced 'women were

more likely to hold high ranks, the impliGtion for married women being

f\\\ﬁ\\~ that the burden of child rearing was the woman S &;single or.divorced

woman did not have to follow a husband when he changed jobs and moved\

!
to a new location and was freer to move if she so chose Large faii¢
W . t

lies predicted high rank for men which was not necessarily true for
' women. The Humanities were the slowest to promote for both men and

WOmen “+Men in engineering and women in the health fields Cmedicihe

3
, ,

and nursing ) were more likely to achieve high ranks .than their counterzi

‘parts in other departments Still based on the Astin- & Bayer (1972)

‘

study, other indicators of the greater difficulty of predicting

‘academic rank for women than for men were "those variables that were

'significant_predictors of academLc rank for women but did not; enter

A / ,

into the regression equation for men; namely 1y proteftant back—'
' * " ] / \

ground, (2) native born, (3} 1ibera1 arts college, ) seledtivity~ -
a .

l'

of.institution, (5) research interests, (6) fellowsﬁp Cgraduate;

/ v

stipend), (7) divorced (8) size of institution, 9 singLe, (10) De-

-] /
partment: ’Health, and a1y public institution, and secondly, those -

5 - J
variables that were significant predictors of academic Vank ‘for men

. but did not enter into the regression equation for women were'(r)
major in education, (2) department of engineering, 3) private nonw<

sectarian institution, (A) degree from top 12 institutions,'(S) % of

. !
,Ph.D, s on faculty, (6) institftion in southeast: and @D ﬂumber of

students in class.

N . v
. In predicting tenure for academic women, the predictors that

shOWed greater variability than %@me spent in‘administration were

Q (1) university, (2) age, and (3) yedr of degree."These variables .
: [ L ' e . . -/ !

/; ) S .
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were ef lesser significance for men than time spent in administration."

Lo

Variables more significant than time spent i— administrative activ1t1es

-

for wom%h but not for men were (l) public institution, (2) private sec—

tarian institution (3} Z0f Ph,D.'s on Faculty, and (4) major in-

Humanities. “In securing tenure for men, number of children carried

\ ~

Amore weight than time Spent in administration.' Number of children/\

was a'significant variable in predictlng tenure of academic women,

v 34

but to a lesser degree than time spent in administrative activimies“

A major in business was also a significant variable for women, but

-

wds not so'fdn'predicting tenure_for men. The variables cited below

did not enter into the regression‘equation\in predicting tenure for-
.« ; g ; , o

each of the sexes,

. : : : . _ N ’
?ublic,lnstitution- ' f il, 3J Aéfluence‘of Institution
lPrivate‘§ectarian'Institutionig ’ Y;ars Employed in Academe d b
. .'Z of Ph.,D,'s on Faculty o o Number of Articles Published,
- Major inAﬁumanities': - _ Private Nonsectarian Institution
‘ Major in Business ,° - . - W ”|Coeducational‘Institution )

.
. ©
. R

T . . , - Major in Physical Sciences

T P

2 ) . s . .
e e . ¢ 1 -

Sex was also a'beJterxindependent predictor of saJary than such

i a - 5

other factors as number of years: of professional employment or doccl /]

N torai, degree and produced the greatest discrepancies (Astin & Bayer?

Ny

1972}, - Even though sthe regression equation for women contained 6

5
<

rfewer significant variables for predibting salaries than it did. for S

. *

L a .

men, the 2 variables which carried the most weight for men (salary

o

base and rank) were not readily availab e to women—-Women %tarted at

. N - ’ ?Y
a significan lower base salary than men and promotion in rank for
womengrequired consideratdon of /5 more. VﬁIiab¢eS than for men With a.

\ \

. . N
. somewhat lower resulting multiple R, indicating greater difficulty

.

>

. . .
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in predicting ranks.among women than among men (See Tahle Al) .Theréf
. was a significant difference in- salary‘base (r = l3’v .Zb) between
ifwomen and men (p~4‘< 01). Even though the time-spent in administration

was a s1§é;ficantly weighted variable for predicting salary for both

y : _ women and’ men, it ranked 6th in importance for men and l&th in dimport-

[

[ 'ance'for women. The other variables having larger “F" ratios when\

§ 7

considering amount of salary. for ‘women Vv men Cover anp

é

spent in administration) were (l) doCtoral degree, (2) university,

.

(3) siae of institution, (4) tenure,,(ﬁl selectivity of institution,

ahﬁve years

and (6) years employed in- aoademe, Two more variables ranking ‘hilgher
- - £

in importance than years Spent in administration for predicting

—— ,_,?:

women's salaries whiah did not enter into the regression equation .

g

for pre@iﬂting men's sa1aries were. (1 pr1vate sectarian institution N

) and (2) Roman Catholic instituion. The professional/medical degree
W

\ .

and Department of Fine Arts were significant variables for. women while

divorced number of children, and . Department of Engineering were sigv
nificant variables for men in prediction of salaries, It was interq

esting to note. ‘that years in academe. ranked at the bottom of the flist

of 32 variabies needed to’ predi t men ‘s sa}aries while this same vari—

| able ranked 13th among 26 vari bles “in the aEediction of women's

i b'f?_.salaries.

State and Federal Agencies

/. ‘ . . . P . <
(T\\)AAnalysis of information taken from state education directories for

the years 1950, 1963, and 1973, in state departments of education through-
‘out the U.S. showed\that the total percentage of women in policy—maklng ’
S

v ‘ posiﬂons had decreased from an average of 14. SA in.1950 to an average

»
of 6 8% in. 1972 (Marr, 1973) Throughout the country male employees

. F > 4

held many more educational policy—making positions in educational ‘ad~

-
b T - .

ministration than did femaies, e.g., in the California State.Department,‘
Q women were channeled,intotpositions that reflected the traditional‘;
b . 4‘3 A . .\ . lt; - -

P

e Toes T . -
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woman's rolesf(nutrition, lfbrary services,'and homemaking),, and

P

‘only 14 women outfofoa total of 430 employees in “titled" positions“

o )

fell into other types of positions (Marr,'4973). Discrimination may

v

not have existed for those" positions in which women were "traditionalIy"

-

hired butlthis conCept needed generalivation to all career areas,
|- -
In th@ Connecticut“State Department of Education, April 1973:

. women constituted 17% of the professional and 847% of the nonprofess—h‘

[

'ional force (Taylor, 1973). I'n addition, Taylor (1973) reported a

$5 000 male- female differential in the average salary as summarized

¢
'.

‘below: L . ‘ : . . N,
SR - B NOwN N L ST 4 overs
'\Average Age ’,\School Administrators ‘géyerage'galarl \§;5,QQQ
o, 33 - 80,000 male | §13,625 o 37,
. } ) . ) . - \\ LA
37 18,000 female 2 8~625‘- . 16
In the U, §, Office of Education on October 30 1972, women oOcCcu<
. pied 5% of all 1eadership positions in Grades 16 17, and 18, as sﬂown
below (Taylpr,'1973):A g B N ‘%\%\ﬁii'
. : o ; + Nomen ~Men % ~Women
T .es 18 ¢ .0 4 0,0
_ L oe © 6§ 17 | N 15,00 o
DU .. Gs 16 1 - 3 3.0 . '
= . . o N, . T - : ;
k " \ pTotal -3 49 5.0 N B :
g s : ' S
N . _ o Average Grade G§'7 @S- 14
t
o , RPN
‘ ijijssional Drganlzatidns and Educational Research
» -Qp,the/National'Eduu ion Association, Taylor C1973) reported
. < X R . 3 ES
< ... am almost‘equ;d number of women and ‘men who were state association'
presidents (24‘v 247, but 50 ‘men and no women were' Executive Secre~
taries. Women headed some teachers unions, too,' Though the American

Co Federation of Teachers actively supported equal rights for women, A
- . ‘ 7 : ] . " A
’ only 130 of its 900 ‘union locals had women presLdents (Thompson,c

oy N : S,
197,3),' . . | 28

t
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\ The field of - educational research, dominatedby and Controled
fof men sinterestS, -showed 2 dec1ded lack of part1cipation by women.

The American Educational Research Association was ‘run primarily by

£ ]
. . ~

men (Taylor, 1973), ‘A women's caucus had been convened a task force

¢ a

on women in educatinn had been formed as well as a special interest

group for next years convention. A survey of program titles showed

hY
that only 4 of 300 programs involved issues concerned with sex bias .
,at\the 1973 AERA conference and l6 were concerped with racial bias °

Female subjects dealt with s PersPectives on Female Eaucation, (2)°

-

3

“Sex Role'Development and Sexism, (3) Racial hnic, and Sexual Bias

@ -

in College Admissions, and (4) Distaff Feedback oo

In the area of budget for educanopal research» the college
3

band university s Share of funding rose by l2A in 1973 an increase SR

«

of $.3 billions distributed as follows. (l) Natinnal Sciehce Foundam

’

tion, an increase from $391 million to $446 million; 2} the Départ—'

> oL

ment of‘Health, Education, and Welfare, $l bifllion to $1,2 billion S

'administered, in part, through the Natimal Institute of Health

! 3

(3) Research Applied to National Needs, $80 million, a 437 increasp,
(4) $4 million for ‘efforts to improve research management at univer—'

sities; (5) $28.7 million increase in science research projects; wiEh

.(6) a $6° million decrease in graduate student Support and ‘no funds

-~ -

Y

\ s y :
. for graduate science programs CFields 19721.. : . . :

o

The 1974 National lnstitute of Education Budget was cut, from
$l62 million to $l42 million by the House and Cin mid Octoberl
emerged from the Senate at $75 million (Stivers, 1973), @ . .

PRI But a new joint congressional provision fon fiscal

‘74 operations ties.bhe.amount of a continuing resolution \
b .

~ to the loweSt figure- approved by either house ,”: . in_

LR,

short, 1f . 'y, vetoed,'the NIE budget for fiscal "74




_ Munic

could not exceed,the Senate~approved;$75”mil1i0n level

(Stivers, l973 p;,éi,._ 0 | |
. , o

The above statement (operating under a cogtinuing resolution at a’

" B . .

" level of §75 million) was reaffirmed by the Director of NIE, Deparg:

ment of-Health ,Education, and Welfare (Glennan, 1973).

, ¢

27 "xf
LT t: -

.<ioazz of Trustees - : . . B L < o
o ver all schoobé/sampled women trustees averaged 1 in S’CRobinson,‘

3

-1971). Data from 1nstitutional reports were sparse. . ' 4
e , SR .

Trends t . oo :

————= S

.

. The recent trend of cutbacks and terminations in higher education
“ .
also had discriminated against women. ‘In Illinois, the point to note

o

was that women were' be1ng fired at twice the rate of men, and married

[ : B . .-

.

~'women at an even greater rate, (Saperstein & Kaspar, 1973)

Platitudes were continuously voiced. about the supply of superior.

L

‘intelligence found in women, but at each level of Advancement within
‘- \

'

the educational system the participationof ‘'women declined more. than it

0 ’Q

 did for memn” | Reports, such as "Escape from the Doll“s House' by Saul
° . A ]

Feldman, submitted to the uarnegie Commission, unged that barriers to

g ,-.'1 ‘

5% -,““
o

the advancement of women through higher education be removed and prow
v L] ' ‘ . i ' N o !
.fposed.actions to,eliminate Toss of talent and unfair discrimination'
-';ﬂagainst women (Birnbaum, l973}. The emphasis also had shifted to unim
<

versal postsecondary education. In light of this trend recommendations

that would benefit women at all age levels that followed from the litera-}

ture are iisted below, The broader objectives have been incorporated

hd . i B @

Dut more extensive treatment on program objective~ can be found in the

1 e
- o

,Joint Task Force Report entitled "Sexism -in . Education CPennsylvania

E'erartment of Education, 1972). . L | S .

v

i

1, ;Shrvey female personnel for interest in administrative-positions,/'

iDesign professional career ladders leading to promotions and

<

" follow thfough with,appropriate action for-women.

. 28




.9, Analyze hiring policies toward its own graduates to determine if

S 11., Appoint committees with propotional repr sentatlon of women to:

12{ Provide the employeée who works part-time with the option of . }

- MUBICH

3. Analyze all personnel policies ‘and eliminate any which directly

s

-

4

b
0 °

or indirectly support discriminatpry prcactices, including poli—n
- _ / v
7cies-ab0ut leaves of ‘absence, pregnancy, partrtime employment,

/
- and child-care services.

4, Analyze-all educational policies and programs for their capacity
: o
to encourage female students to - become professionals and to

develop the capacities basic to multiple career options, and

o
& i

eliminate practices which discriminateagainst female students.

’
v

5. Seek female applicants for all posts in educational administra—
tion and other jobs when interviewing for these positions,
6. Identify the hiring of professional wpmen for state administrative

positions as an organizational priority S :
(S & N . ?
7. Analyze alternative means for certification as school and S

'school district administrators. o

)
a -

8. Publicize widely position vacancies on all open1ng£ through job

+

postings and listings in university and professional media._' -

Listings in publications should include title,- minimum qualifi—

.

cations required, person to contact,,and a deadline for appli—

cation,

-,

they had a. differential effect on. women. ] S i

10. Review all policies and practices to eliminate those which have

v

the effect of discriminating against the memhrs of one sex,'e gy B

pregnancy, not acknowledging receipt of applications, etc.

deal with recruitment, promotion, salary, tenure, etc,f_of

\administrators, faculty, and staffw,. N .

« N : . ]

: . i

participating in fringe benefit programs. ' o » -

- 13, Proviﬁe social security payments for all part time employees

. .- \:_ : ,;‘ | i 25} o .. J




18, Have the graddte office monitor the selections for assistant—

2 sentatives discourage women applicantss

- and ,as a second option to fi@ll-time employees, —
5 o : ' '

lk.f Initiate *recruitment and incentive program§ to encourage the v

fparticipation.of women .and men students in-all academic~units

and at all levels of study,

". 15. Conduct Fareef'planning”programs aimed at encouraging .

b

L]

women® and men to consider new fdelds:of‘study and-work.

16. Inform publishers of the standard 1nterest inventories to re~

vise the instruments, manuals, and norm groups to eliminate sex
\stereotyping of women, : AA' ' . f' {
17. Inform women and men students who dre eligible for assistant—
" ships and instructorships as to availability and award equally
to both sexes,”
ships and instructorships made by the academicunitso

19. Develop childncare/development programs for children of staff,fﬂ

faculty, and students, with costs according to ability to pay.

n

20. Distribute athletic facilities and funds equally for females . »:

4

" and males, all ages. ; - R ' . "

214 Monitor all recruiting literature; rejecting all literature .

. . Ih/

that aavertises positions specifying sex of the applicants, or

uses language indicating that only méh are . acceptable applicants,

022, Survey women who have taken part 1n university—arranged inter—

)

*' views for’ the purpose of identlfying those companies whose repre—
. ‘ /

L .
23, Refuse use of fa Lilities to employers who have been found to

» ~ S

discriminate.

24.H Recruit women as students in programs related ‘to leadership o
o . ' :
positions in education, including educational_admihistration{

25, . Tmplemﬂnt flﬂxi%le registration and enrollment practices in .

30 N
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f

all degree programs;
’26...Grantwfinancial support to women hdsed.on“individual require#
- o

T ments, ivdependent of marital status. ' , 2/

&

27. Proyide legal%counsels for students, faculty, and administrabion ,;

. . : ' { S
with appeal procedures and due process of law. : . /

FORy P "

,28. "Develop procedures.for'the handling of student complaints regard—

~

- ing the discrimlnatory treatment of women in’ thé classroom and

N

o N\
for reprimanding of those staff members and faculty. who vi7late

|

this sensitivity and civility toward women, ’ Lo / : )

-29f jEnc0urage all departments and faculty membe?s to re- evalua e

-

their course offerings and contents'“aéd where pertinent/ to. ‘

-add courses and sections of courses thatpertain to women #nd

B ‘ N /

their contributions. - ' ?. - - f

’

30. Ensure th@t all libraries conFain all basic works with r#spectr

to such subjects as the history of the women's rights and suffrage
:movememfs and . the participation. of ‘women in the professions and
!

4politics>.e.g., wOmen~in law, bibliographies, and fémiqist

2 “~ ! I3 i ) . . -
. . . : ] - ¢ . !

materials in: general

31. Eliminate sex- segregated classes, programs,~activities, and’

.

— : . courses of study. : . Y

- 32, Eliminate spegial rules for women and men (housing, hours, //

' athletiCS, jobs, etc. Y., ’ ) , v '/

©33. Establish the same admission qualifications for women and men,

- 34, Include Lnformation on women, presentation of female/role—models

*1

" and feminist perspectives of history, psychology; s7ciology,

and politics, economics, and law, Includq;allethnié groups

and encourage suchhqualities as tolerance and compassion.'l

' . ' 5




35,

--36.

37.

38,

39.

40,

41,

42,

b,

43.

45.

N e ——

.races and all ages at every level of ‘employment. P c>

'{,studies courses 1n colleges, hlgh schools, and feminist programsj

dn- kindergarten and elementary schools.,‘
Eliminate sexist textbooks.

vCreate summer‘instituteS especially_in educational schools,

“finish, colleoe,_for those who have. not yet begun a college educ=

-ig violating any basic polic1esJ e .8, not meeting any required

-~

: MUHICL 27

Set annual goals for hiring, training, and promotingdwomendof all

Develop women's studies as an ‘integral part of the;curriculum.
Reflect the same balance of staff and faculty by sex’and race in
each job class at all employment levels (1nc1uhng adm1nistration§
of the’ state s general labor force. |

Implement women's studles programs in univers1t1es, women's

r

units in women' s studies, sex»education, alternative roles "in

famfly structures in, elementary and junior high schools. ﬂ -
Implement nonﬂsexist counseling at’all levels. ’//
Eliminate. sex~segregated classes, especially in elementary,

junior high and high schools, and of sex- segregated activities *

.
o

s}

q

which give teachers academic crefit for taking consciousness<

S

raising and teachlngnof feminism courses., ) A A

Establish a' continuing education center in the appropriate

existing institutions of higher education for women returning to

cation and/or have aot finished high school and for those who wish

etraining. !

Ld

Publish evaluation cr1teria for each program, ' ~ .

\
- \

Monitor the implementation of established policies.: If'a‘school

t
“ 1

criteria; the evaluators shall send an official letter statlng viola%

. thans and giving the school a reasonable time in;which to imple;i /d

‘ment the policy or to.show cause.

32




- MUHIC

he . - ~ ) © ’ B . ~
46, Allow each school an'opportunity to show cause for failure teo

28

follow the established policies.

47, Withhold funds from’ séhdol districts unti}l such time as the

4

school meets the required evaluative criteria,

~

“48. Organize public meetings and programs to discuss sexism in .the

‘ . . B
. . s

A schools,‘

49, Develop a'working relationship with the” school personnel(iteach—

and students) and people in the school distsict.

-

‘ers, parents,

,\50. Report any-problems to the state department of education and

and. conduct public hearings for this purpose,

51, Prepare’periddic'evaluation reponts, including specific sjgges—

o S

tions on what to do and on how the s

chool can improve,

*52, Provide for flow of information from the state department of

©

\ducation to concerned community members,

53. Request more research money for_scientific investigatiom in.

education. -
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- 1 Abstracted from,Table 18, pp. 94<95 CCross, 19721,

L

W PN

engineer, 'space person, ‘U, S. qenatore or police officer,
K3

A
school teacher, and gufdance counselor.

3 No counterpart was recorded for males such as househusband:
& 4 . : -

housepdn, or homemaker., ' - .
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N gavle 1
- '_';Occupational Breferences of'Female Higﬁ School Seniors1
, a //// - A;',fﬁu:. \:;ﬁ:.1 """ % Favorable .
| : ,‘ v"_ s L Low A ' High.A
e i BN Eeuab
High Preference by Low A Students- ) ; ' o
| .Nurse ’ % o ' ‘ g .§9 ‘. ' : 7f a€9
‘~foice Manager ) . ‘. T - 56 s 45 - i
_ Bookkeeper a ‘ : 551;' 32
. 2.
High Preference by High A Students
Author of NoveL—. ‘- A 766- ‘ , . 76‘ .
High School Teacher : : ks 64’
. College Professor o L g B .337 : - _’ 62 ’
: College President . . o  '43~ ' .. | 55
' %culptor S : A; ' 22 7 50
No;Difference by Ability- v ' z - : s o '
Social Worker B ’ o 79 o 78
Elementary Teacher .~ ' . é . ‘i66 L L ﬁ68
'Guldance Counselor‘-A o 57:“ . \c ,_‘ 60
vrPresiﬂent.of’a ﬂarge Company "'51 ) '_f o - 48
| BouseuifeS - : . 85 T2

2 Females did not choose auto mechanic, army- offirer, electricpl <

«

. Mdles did mot choose sculptor, social worker, ‘elementary oOr high
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Table 2 U ki*t 30
.

&

. Life and Subject Preferences of Women High School Seniors1

) N A L
) . ! NNt *1; 7 Favorable ' ~ S S
L ARSI AR
- \Li-’Interest Subg;oups:tx}> S .
v R s N aNwNMN e L All Women *in
- Preferences'  Businesg vHealth “Lib. Args - CGP Group
A‘Kiud of,life preférredA. ‘ 7 o ")
| Aqadem£C“(£eachfng,- | |
resea;éﬁ, etc.) 8 - .13, 68 v - 26 ~
Bﬁsi?esé 62 - : 2\\ 3 12
Professional (poct;r, = k -.\ ‘ B :
léwyer, etc.) ; .1 . 50. s A .1 |
Home and Family | 12, 1. 11 19
Undecided 8 g 6 s
Other g o g 17 8 B AT

Su;jéCt most»iiked : EEEE | o ”‘i-ii‘ |
English S 2 18 28 Lo
Mathematics . I 101 o1 5 g

‘ ‘Phyéicai Education . 13 ? g C 10. R 12
S&iences o A j o35 s 11,

- Shop or Commercial ;‘ 26 ; 2 ; f2 ,A_' 'ﬂ6v fl
kSocial Sci?ﬁces_ ' : il : 13.‘ 29 i 14 ‘ U
Other : .1 13 21 21

Worild 1like egunséling on edu= - ”'. ’

cafional aﬁd vo%étional | ’
i pléns|an& bpportunitiesr/ 73 75 .7Q S 1]
Know‘eiﬁctly'wbrk desi?ed/ | ’ 6
‘ after gdgdation . - 31 . 65 38 . | N 28 R

Caucasian - B 35‘s. ;54  55. ', 74
Black American, ., 54 56 - 38:~ .19

other . . 119 7t 7

-

. . . - .
, R E S : (t// ~
J-Abstracted from Table 13, %@- 64565,'(Cross, 197?f{ :37 , _




g E L LI e T
N LS
| ) Taﬁie.S | | S
Rétés'of-Atéeptance_tp College
) - . !
: | 'Q—Y%af BiberaluArts Cbllégel ‘
- CN:; 711 men and 601 women apélicants) .
o . O AN
L . R ‘v‘ . \Z W?mep : \é_y%g
. , . h :
High School Class Rank (ﬂ
A . o o
Top fiftﬂ oL )  %6 g7 .?ﬁ&;
Second fifth - _/i4 R .44' -
}« a n o .Third fifth or below 1 1;20: 22 i‘
(' 0 o if’ | ' Stéte Universityl |
- . - (N = 1921 women adg 1835 men)
" | Top tenth “ . /  92 . 98 .
. ,>' ‘Second tenth ; 52 _ 83 .
' i o Third temth — ° ;. NPT 63 .
] Pourth temth 4 . 22 . 32
. ; . .
Fifth tenth | _ 31 - 23
ST | c’“ R LOWef half . ‘> 25‘/ 41 : .
) | ; WéYne'Staté Universityz. &1
_— ‘ %Z Women Enrolled Fall Quarter, 1971 oL
oo - VN R “ AREINRNRY REESRVRTNY; 5 § -} ANESRURE
— , Coilege : @gdgrgrgdfr ~§£adu?tg ﬂ\?quessippgl -
v‘Engineering | o \.C |  2 3;‘2 | g
/o BuSiness Aaministfatioﬁ  ;’ ' 8 . o . 2 \,L 4 S -
) ghgimacy — | i 21 ;/ - 16 . _ | ,' | {
| Hibera; Ades ' 42 // 35 | S 'ﬁ, -
o - Bducatigh e 60 |
| 0f . 9 ‘
..10
f;» -
63 .
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Table 3 Continued o -~ '—"“ ,32
. : 7' 7621 Professional Schoc1‘3 . ‘ o u
\:\L\ f\ Mean Percentaze ‘.t;‘-i*:;§~;:\; {
L o :;N‘ Studentc Full=x School 8 Bhdget
e i “\uw\;\\ ?%ﬁgisy\ Time -from Untvirfity
? \Sehool s ,}Eggg& Minoritv‘m;Ratip\h \Fapulgy.;;%; ﬂunds:~xﬁi"
- Engineeriﬁg' ) -2 7 "“18 L ‘87 a 71
. Forestry L 4’.; A'ﬁ . iﬁ 17 e <‘86,"‘ : ?6Q .
dptometry | = frr'S - 19 .f 4 N o 35' | Vu15
Buainess a i 10 . i6fi; 28 - 80 o 825 -
/:i Dentistry %{. ' 1‘_¥0 “Afiieki. ' ;4 ' 48‘ 7 40
 Law . 10 8 EET TR A L ,
‘Theology L . “10.' .19 ] % T 68' ‘ 34 - -
', Medicine - 11 lheee o 2 . 55 ;5,0 :
Architecture i —12 o 9 13 ;3 ' 89
- ~ . o . 7 | _—
Veterinary Med. 13 3 11 91 - 53,
- rharmaéy' o 25 8 | 13f T 73 - .:iez"_‘
_ “Public Health . 38 14, 30 80w Nar
" Journalism ENRET T 1 s 90
_ﬁducéﬁion - _ 6q‘[”iwwio , a7 o : Bob : 78 !
Soctal Work 60 - 19 —7 " 78 ° L .
‘Library Science 75 -8 45 - 63 -' .84 B
Nursing 96 7 11 - ss 68 f L
1 Source."Computed from data given in the &;ilege Haﬂdbotk 19@9, f
Abstracted from Tables 31 and 32, pp, 150<151 (rCross, _19721,, |
2 Abétracted from Tablarl, Sanders,_19723‘p. 5. o
‘ ; 3 Abstracted ftom-Table-Z, Mﬁ;gulits and Blau, 1973, pr 27. . .
o . . - .
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TaBI;;A . - T

Pérdenéage of Doc*rrates Awarded ;2 Women Nationally (1960~ 1969)

L Gesseitit T T o+ zlioms

St . R
Ehgineéfing (Total) * S . iy
Business Administyation (rroté y N M L 2,82 °
vPharmac; (Io;aii ' SRR | ' : - ‘4;26
*Edupéf&o;; o i ‘t~{ | ) ) “‘." X : \

Eguca;ional Adminiétréﬁion B \ . 12 .86

" Music Eduédtion - - - 13,69
Secondary Educatioﬁ o o . '15,§4 
Hiétory and Philosophy of Eaucation = t' ) . 20.29 .
Educational Guidance‘éﬁd'cbunseling' T ’ 20;?0

) - . A . ,
Special Education R o : 23,41, |
Educational Psychology : . o | N '?5,60

] Art Educatio;z o - N R " 26.80

- Physical'nducatibn C . - 727,53,

e L s v I :
‘Business Education s - 3 ‘~29,@7
Elementary Education " : o T | 38128 -

Home: and Family Life Education ' _ _ éQ,i?

. g . - _ v

' L&Ppral Arts
Physics .’ ' ' N L - 2,00 ,{i

. ) . b

Geology: | | T o %
Geoéraphy ’ f’ - ) B . { — 5;58 e
Economics - N 2 ~; _—  _ -'- B  5;62 ‘ '

i Mgthematics ' - o o .Wd‘ u '6;50 ’ i
Cﬁe?istgy : f( : o : S :K '6;8z -0 S
Political~Sg%énce : B . o \ 'A8,80 S
?ﬁil-o-wphy' : - \_" S ‘11",05

) Wﬁ;étofy i ‘ : :. SR l, }1;71 ) L

) | . . | |
. - e o , L

s
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- U - S Table 4 Continued : ) P
. o ENTT N . . . : VNN
o - \Academic Unit = . - ' . ~NE<Women
. o L. —rT T
: . C - . . 1

“ Journalism ’ . ' ' - ¢ 12,08 °
Music - . . o S ‘-i” R 13,5i

N : - » =a ’ B e

© Biology 3 . I - 13.82 o
Speech and Dramatic Arts : T . lS,Bf

- . . -

Sociology : 11,07

Art E S 4 18,18
* peychology - ). T 2020
| -5nthr3bélde' o o -( o a2l§4¢“'
'Engiishrand~iiterature : ‘ : ,’ o - izk.OQ"

Lat1n and Greek . o ,' o ‘ ,'v_w . 25,30,

queign‘Language and;Literature . . : >28¢52

! i v

Home EEononics' o - ‘ 2 : 76.26

/Sourceﬁ Council for University Women 'S Progress, University

of Minnesota, June, 1971. Percentages reported by the U, S )v

- @ffice of Education for Earned Degrees Conferred from le\ﬁ

, 1969 (Sandler, 1972}, = . . AN IR o n .
. e N [ - . o L . u
l — h 2 \ ’

e, ! . . o e 4 . A
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Z. Women in Administrative Positions in Illinois’
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\Eosition
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Eléme;x?;y Teacher

Sec0ndary Eeacher
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.?-Ihigfcategory includes Aséigtant Superihtendenté.

MUBIC:

36
| ? Wdhe; in_Eduaatibnal Aﬂministgation;'N\ Y. State, ;970~71/1971~221
. i . . ’ < L . - : . v |
' L %2 Change
. - _ ?. ) ) Between;
Professional Field . 1970-71  ~197i-y2 - {1970-1972
Superinté;dént o *.. : e | 0.4+ -~ - 24,6 ' +2.2
jDepué} Sdpefiﬁé%ﬁdentz h o 40\119?: 7,1 .~ <4.8
’“i).istr_ict Principal . - T | 1,8 - | 0,0
] ﬁusinéss Official o 10,3 4.3 <6.0
Admin;st;ativeﬁAssiﬁtant | , -f 20,8 ] ‘>12;7 ' J:B,l
'El_e'mentar».y“ School Princzip'él. . 214 - 20.1 .;-.1,’0
‘H:bddie"Sc:hoo,lo, T cﬁa/l/ : 4.6 7.8 7 +2.9
JIJ.High S¢hool ?rincfba;. D e g.0 | 7;8§;// : #0;21
: jr:ﬁHigh fchool'frihcipal | 1' 22,6 31}7. . 50;9
W_flehentarirscﬁool;Téachgr ,' ”: v 82.7., %2}6 .fﬁ;i'
'Junigr'& Séﬁior écﬁool &eaéhef ' . 58;3' - “47,1 - - .°§11;2
1 Soutrcer Public School Professional Personnel- Report 1970 71 and N
1971—72,,the Statg-Edqcatiqn Department) AlBany, N Yik.ABstracted

o !
«

‘from Lyon and Saario, ‘1973.
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Table 7 . .
.In&icatofSaof'Administrative Post
: . ; o : ' ' N RN s :
A : R ey ’ ' NN RN
Sgurce of~Q§t§- . Qindieath . \Wbmen. \Men
° 4 - : : : . . T
57 2-~year colleges ' Full teaching loads
, 168 4-year cblleges . (9 or more:class L.

78 Universities L T - ' - . -
. (Astin. & Bayer, 1972) “hrs, /week) 63 49

'Respondgﬂ}s:lq - ‘ ”Undé:graduate'teaching*“7:” 69. 48f¥

N = 60,028 ' ) B Undergraduafe tgaching:‘

P

. ,El%gible Samble: ( "'~ .ing, universities only | 48 24
N = 17,273 men ° o : 2 teaching faculty. 19 81

N = &;383 women Salary of $l7,000 or

‘ Weighted Random Sémple:$ " more . R ‘ . " 4 : 1Q ’
’}-N_=:3,454 men o ' Salary -under $10?000 R 63 %g)

N = 52438 women :'Achiefed high rank - 25; b4

‘ .' .'Reéearch interests. li 27 /

~ N Graduaté Reseaicﬁ \
n-Asgistantsc - . . ’ .m19 . 38 O
' Never published in a - ;-
_' pfdféssionaltjod;ﬁal" 4 - 63 1 39
N poétqra;”pégree‘ ‘ : 22 46
B \  * MZA: or &ess : o 62 36 -
. i N ‘ L © J
) " : ‘ 1
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7 . Table 8 - S S
R Woﬁen'in Top A&;iniétrétivé fosts;/‘

Name of Universi;y< ) Chancellpr. ?;esidépF. \Qégn_ Chair; Cqmmifteésh

City Univ.-of N. Y. | | | |
.gThe Status of Women'; . o | - :f= . - \,

at CUNY, 1973) 0. 10 10 15;.55'~
U.:of Illihoi;,, P
Champaign—Urbana "

(Fef?er g Loeb, 1970) . 0 '. .0 0 E 7. .9
:Soﬁtherﬁ iiiinois,Univ.; L .
‘§érﬁondale'w _ | ) , ,{

(Mines, 1973) .0 0.~ 0 27 some
Florida School System' : . . .
“(Robinson, 1971)( vﬁ;—%——;ﬁ:nranged from 2= 122———a—<ﬁ3¢;¢;:

g } . = , ) , ¥

118.institutiqnsa ‘ '"; e P ' ' v ' s
Nétional Aésociat%pn' | » é ) _ﬁ‘
of Staté University ‘ . | | | ﬂ

& Laﬁd—Gréht Colleges ” ‘ ‘ ”f" ' ‘& Nursing and Home

(Arte£,¢19723) S 30' L ’ <2b ji$'ECOnom1cs Only' )

34 coeducational \' ¢ : -

institﬁgionb ;. R S |

2 (Roﬁinsoni 1971) f_ 0 . 0' g ~"0 ' 2." soinecn
” U, of Califérnia, . : -3" ' - |
Berkeiéy ' _A'f ;. ) ' L ‘
(Robinson, 1971) ° - o0 .. .0 0 Yo K1
{ Canell,(CopE; 1972) 0 . 0 “ a6 aeptSTH“ﬂ/some
ﬁayne State - - . 3% admiﬁiszzgfivef 197 administrative and
| (S_'a‘n~d1er,'"197~2)r"' ‘ o i.‘._.professional o "
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! T /A ‘Table 8 Continued - }‘ .
aQ. ./[ ya ) ' f - .
' GOZ appointed {o women inﬂtHe 1st .5 years; 17% UOnsidered women in,
P - *

othe 1ast E yﬁars; 1/3 had/not considered women,,l/2 did not answer
. S
éollowing 17 states had no females in topn

_the questi ns; and the/
N i : .
! cticut, Hawaii Idaho,

level administration/ “Arizona, Arkansas, Conni
/ ' . l'
Mississippi Montana, New qamp*-

Kansas, Kentucky,/Maine’ Maryland
ot | 51 ;
and Wyoming

shire, New Mexicof Oklahoma, South Dakota, west Virginia
‘ i o

I ) .
!

CArter, 1972),~ } v .
'// ‘ T . ’ . N B N - . . ’

b At cuny, L o
S

v

¢ Qnly 7 campus .reports mentioned participation of women in faculty

governing bodies, -.g.; oyer the .past 10 years at the University
of: Chicago, only 2 women appeared on the Iist of 100 to 110 uniq

versity boards, committees, and council appointments (Robinson,

. R
. ;. %

1971),

-
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T N ¥ Women Holciing'Ad‘;x'ninistrative_Post's"\at:CUNY1 *
Cmaslel
‘Post ? | I . ) -' Eéé: \ipééé_ ‘z\ﬁgnen 
Registrar ' ) ‘ I - ;iS i 0. ‘ °O.8§;
"Higﬁet Educatibn.Officsr : . 43 if 3 ’ 6,5\ - 27
3 Assistant-ﬁusiness Manager , 20 v2- 'NQ;i \
Dean . R 94 . 10 9.5 \
Assistant Bhsin ess Manaéer , . 39. 7 ’ 15,2: \
o Assistant Dean ‘b ) ’ ‘ o i 35 ) ~ ,16;7 »\
I{igher Education\A; sociate : .69 "15 R 17,9 | \
‘Associate-Dean \;;, : 49 16;X C 2406 1
’Assistant~to 'aninsss"Mgf:% | . 74 | 2§ - 27;5. a
-Associate Registrar‘; ) | _'15. ;11 w 42:3‘ ,é
AAssistant to Higner‘Eﬁuc. Officer . 98 74._ 43;0
PAssistant Registrar ‘: ‘. .34 " 38 ' 52;8
Higher Education Assistant L " 66 37 .55,90 L
| ” /

. .. N /
’ Coea

Abstracted'from the Status of Women at CUNY@ 1972, pp.-11712, }




| X Table 10 - . .
Rep;esentatio;\in thedpean Series, CUﬁY,ﬁFéll, 197l.
o (N.= 41 Functiénai ﬁnité} | ' *
. Differeht'?uhctional
b \ﬁ§££s“i;;;éééQg'&;§§j \\l"Wbmé;f\\
'Adminis;ratlve fés; ! §?ome;x_ » :\;éé‘ '\ﬁ;ﬁ;e;‘ Y4

" Dean . s 2
Assoaiéte Dean ; | '7'. o 20
-Aésistanf,ﬁean ) 3 | .. 10
Total . .38
Bvaace:~bBlaék. ‘ »~ 1 N “ 9
‘Latin |, 1, - 3

. White B 13 37

- e o

s

>
. |
>
v S ,
. |
ke i
H
4 i
2
o .
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.
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Table 11

Time Spent gp.Administration: A Predictor of Aéademié Rank, "

VA E

@ Tenuré,'and Salary (N = 3,438 wcmén; 3,454 pen)%
. e 3 N 'kank s “‘\Tenpre : \Sglgrg .
'Predictb;!"- : ' \ﬁpig}?&pgig'\Malgsggmalé uﬁalengﬁéiej
R>(W§men'& Men Cﬁmbined) | :-u79vh . >.72 - " «.80 ,i
No., éf signifiééqt %rediétors | |
inlgégression.eqaatibn / | 30 + 23 33:
"“Rank-pOsition D§%£%é\§épﬁt" :
| in éaudatidnal éd&inistra;iép ‘}_ 5 6 o C11.
R, R T .80 .77 4T3 "0 .81 .76
No. . of éignificantvpreficfors 22 - 26 17 E  &5 b" 32 26
Time Spegt_iﬁ'Addinistfafion-j . . . ' )
Zero order~r o 2% .25 .22 .19 .26 .24
iRank position ' . . R5 RS R6  R12 f;3R6'j R14
Predictofsrranking higher than | ‘ P
tiée spent;in\administrationk
(in order from highest tc lowest ‘ -
on basis of~ F ratio {éport?d)~ . ;.-. a » o ;/
i:;egr insfitutign - g . r, R1 R5 »,kR3 : ﬁSz ) VVRQ ‘ﬁ4R§‘
Doctorqze"> ' g R2 ‘. R1 ‘ ‘: an ' R7 R4 -
Yeafs/emplby;d ih aca&%mé“ : R3.."R3'" : e R32 ‘R13
No:-oftarticles published ' ;Ré- RZN_: 'L"-.‘ ,~);
Agei o . " R7 - R& RI1 R7 . R3 R6
Size of institucion R . o RS RS
Single % / f.,. 4 - - Né' " R7 W;-G E AJ' Co. -
Rank (Aéademic).k | 1 - "_; b "~ R1. -R2 " ‘R2 - R2.
‘_Years/éﬁployéé atvcurrent inst. E : o _jRZJ, R1 | o
No.;éf children . 1 "°~ '“'Ju. o Rﬁ "~ R3 "
FQ{lof’librafy volumes j" . 4§jn~ I RS .‘RS ; o
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Taﬁle 11 Continued / h
6 N e N e aaw |
o © - N__“Ramk ¥ ~ioTemurer: o nSalary
.';“Predictor ' Sn§i§<§§;éié \ﬁ;ié;éégaié‘\ngléxggmﬁle;
__ PublivcrIr'l‘srt.itﬁti_o.n S | | - NS - R4 o \ ‘
- University " ‘ : : ' R8‘ ﬁG ‘ \.
x Private Sédtafian iﬂspitution | S N§ R8 NS, i R7 \
\ ?erceﬁt Ph.b.‘é ohhfaculfy' ‘k'- T . ” NS Jlﬁ9 . o
 ‘{ ' jear oﬁbdeéree‘ _ . iRlS Rld .

. in humanities e N T N'S.\'Rl‘l o §s RIL
Sai.ry'base B ) ) S ' | Rl R
Department: Humanitiés - L . o _ bRs'f NS

_Un\,i\%er'sity o . S - ' | R RS
Roman Catholic Tnstitution . NS R
Tenure .‘. / ' L , | R22 R}O
Selectivity of insfitutién | R10 R12:

. 5 : ..
1 - -. . A . . ) i i . . P - - W -
Abstracted from Tables 1 through 9, Astin & Bayer, 1972, 111<115,

2 NS = Nonsignificant
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