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. INTRODUCTION.

.

The BdCEé‘Outreach Ca}eer'Guidange ﬁroé}am eperated during tﬁe:school
year 1971-72 in four Nassau County School‘dlstrlcts which have a popula- °
tion of at least 10% "dlsadvantaged

v L Ty

The four. school districts were: Roosevelt, Uniondale, Manhasset and
Glen Cove. ‘Three BOCES Guidance Counselors, Mr. Morris Bangel,

Mrs. Elizabeth Fer®bee, Mrs. Hervie Madison, under the superv1s10n :

of Mr. Frark J. Wolff,,ASsistant Superintendent of Occupatlonal Educatlon,
Mr. Francis J. Russo, Supervisor of Occupatlonal Education, and

Dr. Marjori Brusasco, Consultant - Guidance, ifiplemented the prbgram

h

/.
4

»

.
(Y

.

4
[

The team worked Wl%h students, school cqunselors, teaching staff,
drarent groups ‘and communlty leaders. -

’

Y

¢ <

. N t
This report describes what the team did, their findings

. and some
o recommendatlons for lmplementzng career education as cooperative
effort between ‘the Nassau BOCES and the home schools.
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. OUTREACH CAREER PROGRAM . -

rrJ

TION I - ~ REPORT ON”Eﬁ?}EAL STAGES OF THE CUTREACH CAREER GUIQﬁNGE PROCRAM

< ' s . ‘ <

1) . .
b .- / .
.

- .- S ,
In the initial phase of the Outreach Career‘hndance Program, lettérs were
sent to Superlntendents o0f nine districts of Nassau County considered to

nave high percentages of population which mlght be educatlonally or economi- T .
) , cally dlsadvantage © e . ,.4{ S y '
) . . :‘ . 73) . (X} -h‘&i . . .
% These districts were: Hempstead : ?x A ‘ ! .
' . Roosevelt A :
N .. Malverne . a <
5y ' Westbury A , |
. ¢ _Glen, Cove -, . —_— . |
. ’ Long 'Beach . -t : ‘
" « Manhasset ’ ; . :
i) . (3 . .
Uniondale . o
N « Freeport ; b .o . AR K
Distr.ct Response & . T X ’
. : R ) )
Ad a result of g letter and follow~ﬁp calfs, eight of the nlne dlstrlcts
{ gontacted expressed 1nterest in.m¢eting with the Outreach Team. The oqu I

, exception was Freeport. The Guidance Chairmas Arthur Hecht, speaking on”
behé@t of 1ts Freeport'District Superintendent, Dr. Gordon, informed the — .
.- project coordinatqr that his own staff is well experlenced in the area of .;
. career development, and that he did not think the program was:needed 1n )
. Freeport, Visits weré made to the gight other districts. 1In-each, the team °
had an interview with the uperlntendent or his representative, as well as. )
other members of the staff such aspAChalrman of the Guldance Department, !

Assistant Principal,, Assistant Superlntendent Admlnlstratlve Asslsﬁant,

and Pupil Personnel Services Director. - N .,
. In each disfrict multiple visits were made, i.e. first to the sdperintendént
. or his representative and one or mbore members of his staff, and secondly to ‘
a Principa& and/or a Vogational counselor and a Director of Guidange. 1Ir -
all, 15'visits were made and 42 people were interviewed or were present at .o, !
~ presentation of the progect L. 'v’ v

. : o s , | - , . .

. Visits S . .- - Y ’ ' ﬂ ¥
The structure dgcided on for the 1nterv1ew and presentation of the program &
included: ° . \ .

- - ) -
(a) Detcrmination of the current careér development program in the school. N
' ' '(b) Evalﬁathn of the degree 9f interest in the Outreach Career Guidance
Program, and predicted obstacles to 1mp1ementatlon and success. ’

(c) Obtatning sufficient information on the general school organization in . v

) . < qu%dance an? counseling, to ascertain the feasibility of cooperation .

with the-.program. . .
® (d) Clarification by the team of the program objectlves, '
"G
.’fxﬂt“'.c. ) -~
’
o *

R+ .o
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Certarn questidns arose frequently in all diggussions. = ¥ - .
. 1.'"What 1s*your @efinition of disadvantaged?" N

The interviews w1th.the,43 people 1n'eight school districts
indicate that there 1s shbstantial confusion and difference
W 2 e A
of opinion in use of this temm Thus, there 1is an 1mp11catlon ’
that statistical and, other‘;eports which attempt to measure .
services to this group may be' confounded, unless the term 1is ’
very pgec1sely'definedAinitlally. . _

. . Cn o : : r
Sompe schools wish to define it as, the ‘economically deptrived.
Others thought of 1t as the educatxonally handigapped. The

,flnaL definition used py ‘the Outreach Career Guidance Team 1s:

STUDENTS WHOSE ECONOMIC, SOCIAL AND GENERAL EDUCATIONAL STAFUS.
INTERFERE WITH THEIR ABILITY TO "MAKE AdD IMPLEMENT PLANS REHATED
TO FUTURE CHOICE OF A CAREER. :

¢ L 3
Other quest»ons that arose related to methods of program implemen-
tation within a school, coordinatign with on-going prodtams, and
work space needed for-the team. Examples of issyes ralsed in
various districts were: ' '

* .
. -

.
. T ) ’
Hogw would Outreach yelate to such programs as: Alliance for

Mlnorltles, New Yotk State Employment Counselors wvhowscreen = *
High. School Seniors, and Communlty Relations Committebs? .
\ .

What 1? BOCES’ i : .

P ' ’
' What do the letterstgtand for? C . . -
:" Al

What 1s the basis for selection of, youngsters ‘for cgunsellng>

. ¢ [— NN .\ .

- In what.-ways will Outreach be 1nvolved4y1th the faéult&? ce e

,will thé’pro;ect emphasize servfce or'researthz . ) .

. . K
.
.

" What school levels could be involved,.i.e., a ml&dle level,
Jdr. High School, as well as Sr. High School? '
L4

by
. ’

What methods will be used in evaluatlng the proéram?
- i J .

' The criteria used 1in selection were:

"selection pof District oL . ) S.

.

] .

1. The district's special'needs related to Career DevelOpﬁentl ¢

»

b} [ . ‘v '

2% The enthuslasm for the program indlcated'by the persons intérviewcd.

L ¢ . . .o
3. 5uff16ient_flex1bility of the schools' programming of students to
permit maximum utilization of Outreach ¢Brvices. ‘-

’

. N , 4 N .
Q. Uniqye district compdsition which provided Outreach with d differen
types of schoul districts for program lmplementatxon by "school
districts, >

' .
-
¢ - ‘ M ~
- -

I3

-
t
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The five districts not selected were: Freeport, Hempstead, Long Beach,
Malverne and Westbury.. )

» &
1. Fregggrt - No visit was made\Beciu;e the Supefintenﬁent's repre- ““
sentative stated that the program™was not needed there.
2. Hempstead - Two visits were made. The flrst visit was with the Pupil
Personnel Services Director, Admlnlstrators fybm the hlqh school, and a
" counselor. The second was with the Guidahce LLoordinator at the
high school. The Guidance Coordinator exprgSsed the opinion that
outside groups cannot achieve the schopl's objectives.

« 1

3. Long Beach - Many objections to the program were raised’ by the

Admlnlstfators present, such as: s . .
. ! R ¥ \
ie) Overburdening counselors by asklng them to 1dent1fy studenEE ‘ 2
for the project. , .

(b)- Inability to settle upon criteria for student selection. T
(c) Concern related to continuing the program beyond Outreach s

assagnment to the school. v,
(d) Existing school programs related to Career Exploration and )
) Development ] . “
(e) Inabrllty to carry out possible project recommendations . .
. . ’

- ~

4. Mal erne x Two visits were made. The tear met initialﬂy with the
Supe 1ntendent who enthusiastically.welcomed the program. The
second, meetlngxwas with the H;gh School ,Principal, the Pupil
Personnel - SErvmces D1rector, and a counselor. .
%11 students carly\a program of seven subJectS gnd lunch Studengé///
must be seen by counselors between 8:15 A.M. and ©:00 A.M. This
necessitates their coming to school ‘before the first scheduled period
in order to meet with a counselor. They mentioned that Alliamce for
Minorities, a Stazp—funded group, is focusing on the potentigl drop-
out. They expreséed the desigxe to have Outreach concentrate on the
.samé students. The team felt thaty inflexibility in schedullng would
. prevent effectiye 1mplementatlon of Outreach...

A v .
. ' [} -

5. Westbury - The team met with the ngh School VQcational Counselor,
and two, part-time counselors who work with him. All were w1111ng to
have Outreach in the schoéol. The team felt that compared to other
di'stricts considered, Westbury has a strong program in career dévelop-
ment. . . .

. -
'
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The four districts selected were Uniondal®; Manhisset, Glen Cgbe ’
/ r and Roosevelt. The unigue characteristicsd which determined their
choice were: ) ’ . . S

1. Glen Cpve - There were three visits by the team.” A tqgtal of *
- . “14 Staff members were jnvolved. They “expressed a need for the
program and suggested ways in which they could support and '
participéte 1n its implementation. * The means of coordination
with other pupil service programs was established. Glem Cove
has a multi-ethnic populatloﬁ Many in each group meet the
project definition of disadvantaged.
. Manhasset - There were two meetings with 8 members of the
staftf. All were enthusiastic about having Outreach in Manhasset.
ey stated that approximately 90% of their students are white
from economically advantaged famllles, almost gll of whorm go .
on to Mhigher education. Many of these students are ‘not involved
in making p Rather, they are programmed for college by - X
their.parents' aspirations. The remaining 10% are black, many
of whom are economically.and educationally disadvantaged.
Manhasset felt that activities were needed which would help to
bridge the gap between these two groups. It was also felt that

L)

career development was a shared nneed. ) > -

-

-. 3. Roosevelt - Two visits were ma involving 6 members of the
* administrative and guidance staff .\ All agreed that although :
many different programs are in the 3§strict, much more is '
‘needed. Rooseyelt 3s a predomlnazg}y black distrxict, with many .~
* economically and educationally disadvantaged studamts, which
has been hard hit by the recent cut backs in persohnel and

./ financial support. . ’
/oo X : : :
. 4. Uniondale. - There were two meetings with 7 members of the admini-
strative and dlidance staff. The Guidance Chaigman imméediately ) .
. suggested outlining a year's program for the school with Outreach .
' as the central force. All staff members expressed a need for the , - ,7

program. With approximately ‘1950 students from fairly similar
chkgrounds,"t‘has felt that Uniondale's comparatively small
Aumber' of udual problems, dlfferentlated it from the other three
districts chosen. .
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P - OUTREACH CAREER AWARENESS PROGRAM : - .
& i . v . .
‘ SECTION /I - SURVEY OF ATTITUDES OF PEOPLE CONTAGTED °
AT ‘ X e
- <

The. Outreach Program began work in the four schools in November, 1971.
Thraugh introductory meet;ngs anf individual interviews with 121 staff )
members (administrators, counselors, teachers, psycholo%ists and social
" workers) and’ 16 parent and commun ity groups, attitudes toward BOCES,

Outreach,Occupational Education, and the disadvantaged were .assessed.
These are tabulated Jin tables I and II which follow op the next page.
1. While the maaorlty of the people ‘contacted had some knowledge” of .
. BOCES, théy were unaware of the scope of the Occupational Edycation

Program. Taeir attitudes ranged from enthusiasm for the programs

they knew about to ignorance of many of the program$ Almost half

were either ignorant or indiffexent;. Only two expressed g hostile

y attitude based on a negatlve experience; N\ . « 7
. . ) R -

te [N

After Outreach had beeft in the schools for ‘fiye months, ‘the

. majority of the staff accepted and were enthu51ast1c about the
program. -~ ¢

4 < \

. 'Most school personnel contactéd recognized a need for the skill -
tra1n1ng prov1ded by BOCES Occupational Education programs for . N
some students: Most lacked a knowledge of the high level of o, ¢
training ‘and the realities of Yhe current labor market. Thelr J T

attitude toward Occupational £ducation .in general was enthus1ast1c?
provided it was restricted to certain studentsas

. { * * . *

l

" 2, The majority of the people contacted were enthusiastic about. .
. career development and the Outreach program. ' Some were accepting. f =
© Few eXpresse hostility téwar@s the program. ] - T

s .

LY

3. The feelings of the people, fontacted ,regarding the need for occupa-
. tional education could be d1v1ded ingo two major gex erallzatlons
Y} L.
(a) Most of the 4school personnel were enthusiastic about studedts
h who have high academic achievement. The college bound student )
. does rot need occupational education, al¥hou§h$he might,benefit ° ‘
from it. , / . ’
ccupational -Education is  very mwth needed for stadents who ) N
achleve poorly and who are.soc;ally maladjusted ¢ " . .
B :
4. Most of the people dlffered in’ thelﬁ.deflnltlon\of the dlsadvgntaged.
"They were generally accepting of this group, once jdentified.
ldrge number expressed enthusiasm for .any program 7h10h might benefﬁt -
them. . - ‘ ' }

- N - Ve
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. , . ' \\’ \ ~ .- - Q
. R ATTITUDES OF SCHOOL PERSONNEL “
1 ! ¥ - .
Hostility Ignorance {.’ Indifference Acceptance Enthusiasm Total

, ~ s
BOCES . $ 2 " ' 46 .10 . 22 41 121

_ : . U :

"' OUTREACH : .3 .5 14 ' £ 32, 67 121
OCCUPATIONAL . , . S : .
EDUCATION ' 1 0 16~ . 23 . 8l 121

' * ., “ A - . -
prsapvant®ep ST o - 15 55 N 44 121

ACADEMICS: I 0 -0 44 Lo, 121
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TABLE I1

v

ATTITUDES OF 16 PARENT AND COMMUNITY GROUPS IN FOUR SCHOOL DIS?RICTé*

v

’
\/ ,

Hostiiity Ignorance Indifference Acceptance Enthusiasm Total
' .. . , . \
0 8 3 4 le
A . - '
0 0 4 . 4 16
L ] “e -~ ¢ ‘ '
0 o - 7. ol 4 16
. i . .
&
10 ¢ 1° ' . 11 16
0 .
0 0 0 7 107 16
R \
‘ Al * \ i
*P,T.A, Presidents .

R)

Youth Opportunities

Operation Get Ahéad

Nux.S; Employment'Service
. U.S. Department of Labor )

Local Youth Centers ‘

Local Civic Group Leaders

——
l. ’

i »
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Sixteen %epresentatives of parent and Community.groups expre$sed a*wide |
range of attitudés in each area. They were also enthusiastic about pro- //’ .
grams for the disadvantaged. Many expressed immediate acceptance and
. ) enthusiasm for the Outreach program. Most were generally indifferent ‘
. toward occupational education and ignorant of the scope of BOCES programs.
They too, were most enthusiastic about college and high school academic C
‘pPrograms.
.
As a result of activities involving school staffs and parents in the ’
Outreach program, there was much positive change in attitudes toward
Career Education and BOCES Occupational Education Courses. There were
also beginnings of communication with and acceptance by sSOme community
. " groups. : {, .
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Some of the activities were carrled)out in all four schgols; others were
carraed out 1in one, two or three schools. A summary of program activi-
gies 1n each school 1s contained in Appendix M.

Pl

Fror. the beglnnlng we planned to yse at least ten dl ferent guldadbe
" aprroaches and techniques. The sequence was not’ depermlned in advance?
Each of the four schools was assigned ap OQutreach QOunselor for two dgys
per week: ‘Inh addition, the team coordinator worked one day per week 1in
- . each of the schools. We determined the sequence pz activities In accord-
ance with school staff needs. Wherever possible, we tied in with on-going
" school programs and activities. Timing‘and emphasis were affected by the
indivicual Outreach counselor, who,worked in terms of his own special
strengths, abilities, and knowledge. N

.
'

tFor the'purstes of this report activ1t1és have been organized under
' the five broad categories of large Group Activities, Career.Conferences,
Group Counseling and Group Guidance, Parent and Communlty Groups, and
+ Individual Counseling. Where one activity’ evolved from a p evious one,»
we disregarded organizqtional headings, in favor of malntaln% g con. inuity.
. > . .

Large Group Activities - . . . ; ’ N -

-

the library, and posters were placed around the building fegturing the
CAREER OF THE MONTH. The selection was made in consultatior with the ‘ ‘

Bulletin Boards were set up inside and near the Guldance‘ofjtce»and in
school counselors.
.

The Qytreach éroéram was announced through the Public Addresls System, several
*ti'mes during,the first few weeks of the program, Thereafter|, any specially .

scaeduled Outreach activities were announced. (Appendixes All - 5). '
: S

N , 9, 10, and 11 grade levels. A total of 1778 students were given one
. Jr more periods in which to hear about the program, to ask questions, and'
¥ /to sign up for individual or small group contacts with the Outreach couh-
' selors. ’

,\ hssemblles were scheduled, at which the film, "Where the Action Is", was

Y

e A hown to ninth and tenth. graders. A total of 1322 students viewed the fllm.
C \'St participated in £O1% -up activities such as trips to BOCES facgilities,
field trips, group guldante, career conferences, and individual counseling.
\ ©T \\@' . ¢ - -
. A N N\ ' . - . ¥ . ’
\
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Outreach planned and/or participated ip evening school based programs.

For example, Outreach was asked to participate in evening guidance prpgrams,
scheduled by the sqhool‘Culdance Departments. In two instanc®s this was ‘
announced ovey the ;local radio stations as well as over the school P.A.

Zystem. - . . o )

’ . L. e T .
T Aporoxrmately 646 students went on trlps to BOCES and communlty centers ‘
to observe a varléty of occupational areas. The students of 27 classes 1in
grades 3, 9 and lO participdted in four to s}x sessions of occupational
units related to career orientation and _exploration, as well as to careers
.related to school subject areas. A total of 704 students were involved.

In one school all of -the 8th grade English classes did a two week research
progect on career% The culminatidn was a series of trlpS to BOCES centers,
followed by individual research reports. <

Outreach counselors were asked to partrcrpate 1n school counselor 1n1b1ated

programs for the llth grade students‘and parents. ‘
_The counselors had tradltlonally presented’a pre- college preoaratlon program

“for their ¢leventh grade students. ' The program ¢covered all aspects of

application and ‘admission to colleges. This year's conference was expanded .
“under the headlng Pre-college and Career Preparation. The panel 1ncluded an
'Outreach Counselor who spoke on the significance of Career Plannlng ( Appendlx

B). The counselor named the five educatlonal routés “to careers: '

8

1. High School . ) - - o
2. On-the-job Training ' . . &- < W, N

3. Apprentlcesnlp Programs I . . .9

Q Vocational Education Programs beyond ngh School
v5. College . « .

‘ . .® \ . i}

{ . . ' . .
Emphasis was placéd ogéthe first four. The importance of the student's

learning how to 1dent1fyvh1s“goals, consider his.alternatives, and make
choices, was stressed. The-fact that career choice ﬁnequently determlnes
an 1nd1v1dual s total life style was highlighted.
& foilow—up afternoon workshop was planned by the school Counselors for the
. parents of these students. It was entitled "Careers." The invitation stated:
* "You are invited to attend a workshop on ways in which you may assist your - '
son or daughter in making decisions regarding his life“s work."

-

N

‘Cn the day of the conference, the llbrarlans had set up a table of publica--
tions on Career®, which parents yere-1nv1ted to peruse. This was the first
time that the librarians had been asked to take part in a program planned

. by the Guldance Department. r-

[N
v

Another table’hela-career pamphlets and bulletins which parents.could take. .
Most of ;hesg'werq'supplied by the counselors. -

. ot
! - '
- * )
v -
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Each parent, uporf entering the room, was given copies of the program and

of "Materials Utilizéd in Developing Career Awareness Programs™ in the

high school, prepared by Outrfachn (Appencix C).

~
. « \ -~
, As they circulatgd, examlnlng the materials on display, One parent said .

. to another, "I've never been to anythlng 11ke this before Py N

. <t
; The Outreach counselor discussed the importance of career planning for
all students. The parents were given a description of Oytreach's objectives -
and activities with students, as related to the-Outreach booklet distributed.
They were asked to Yelate the discussion and the materials to the Guidance
- Associates Filmstrig, "Planning Youf’Career
After a period of parent reactions to the film, the school counselors:
covered varied avenues open to the high school graduate. This included

location of training institutions, methods of selection and application,

and financial aid.
4
¢

-

N
t

During the doffee hour follow1ng the program, parents and counselors )
continued d;scu551ons in small groups. -, =
Both conferences represented a broadening of e counselor‘s work with ¢
students and pérents, beyond course selection and college application.
Both gave extensive coverage to options for the yion-college bound. Parents |
. learned way.s to become more meanlngfully involved in helping theirx children
a to make dec151ons related to career choice.

—

"

-

In one school the elghth grade English teachers asked the Outreach counselor .
' to act as consultaht for a grade-wide research proiject on careers and
occupational opportunltles. (Appendix D is a letter written by ‘this class.)
0
. Through the project students woula do outlining, set up bibliographies,

take notes for research, do written reports on the research®'broaden their
knowledgé of occupations, and see an oc;upatlonal training school in action.
In addition to completle% of a written report, each student was reguired to

. either make a collage, interview a worker, do a photo =:3ay or make a poster
Yelated to”the career area of his choice. Final reports and additional pro-
jects were displayed in classrooms and in the halls. Students were rated
on a four point §cale in the skill areas>

s
. [3 '

¢ -
’

Senior high school art students acted as consultants for the' eighth grade
_students 1n developing bulletln boards. 1llustrating the theme, "Exploration
of Careétr Opportunities.

Lo -

The Outreach counselor coordinated activities involving the e1ghth grade
counselor, the liprarian, three English teachers, selected,senior high

- school art students, BOCES Center guldance and placement counselors, and
the eighth grade students. :

\‘l‘ ) a At B
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The resource materials were: Government Occupational Briefs;

Licticnary of Cccupdtional Titles; Science Regearch Assoclates publications;

Job Famﬁl} Booklets and Kit entitled, "Widening Occupat*onal Roles ,* Guid-

ance Associates Filmstrip, "Occupations of the 70's;" Ouytreach rorms for
Exploration of An Occupation; and career resource materials from more than

130 puerness an8 professional organlzatlons T N

’ g PR
rlans were formulated cooperatively by teachers and the Outreach counselor.
The lutreach counselor Lordered and organized cqreer materlal with the aid
of tne 11 $rar1an - 3
xesdurce materials were grouped under the following Families of Occupations:
Agriculture, Construction, Distributive, Electronic-Electricity; Service,
Sraphrc-Communication, Automotive, Office, Transportation, Education, Repair,
Manufacturing, Miscgllaneous. . . .
to launch the, Unit, the Outreach counselor comblned demonstration of techni-
‘bues and introduction of students to much of the resource materials. The .
classroom teachers prOVLded continuity and supervision of mater:ial dlStrl' r .
. oution and use of the materials.
N\
}The BCCES counselors helped an planning and organizing the field tr1p§ to
the BCCES Centers. , ] A y
. oo -
Cne week-prior to the actual implementation of the project, the teachers
introduced the Unit ahd the concept of Job Families. Students then selected
three choices for their career report. Each teacher was a$51gned four Job. .
Families or clusters. } ’
Each student was assigned to 'the teacher superv151ng the Job Family he had ) .
chosen. ptudents were ‘organized into three groups fonsisting of approxir ., .
mately eighty students each., - ¥

!

i

The BOCES counselors prepared proéramé for the fiéld trip§ to the centers.
The programs generally consisted of welcoming the students, showing the
filmstrip "BOCES Makes It Possible,” and a tour of the facilities.
. ‘ Y
The quality of students' particapatién indicated bropdened occupational
awarenest, and 1ncreased ability to relate schoolsto the wog d of work.
This program was an excellent demonstration of cooperative gbal “1dentifi- .
cation and achievement of the goal. , ) : L s
. & .
The_teachlng staff how feels better able to motivate and develop a similar
unit with next Year's eighth grade classes. . ot o
They have already made plans for improving upon their initial program.
"They noted the need for materials specifically geared to career exploratory
activities. They felt that the fieldftrips were especially productive
through the provision cf concrete examples of occupational education.
- )‘ . .
suome of the materlals used by the Outreach counsefhr in demonstratlon were
. purchased by the 1librariar. - .

-

Y, !
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Activities with School Personnel

Outreach received much cooperation from school administrators, department LI
chairmen, counselors, and tegchers. A variety of actlv’;les were coopera—
tively planned and implemented. :

Regular meetings with the gujdance departments dealt with planning programs .

related to careers, progress reports on current activities, and sharing in-
formation and materials on carcer development programs. There were numerous
case conferences concerning individual referrals . | :

v . - T Nt
OQutreach arranged for a worksnop’ln dlagnostlc uses of the Dictionary of
Occupational Tltles, at the Hicksville U.S. Employment Office. (Appendlx E).

The Chief Occupational Analyst, Clemeat Berw1tz, from the New York State
Emplqyment Service, conduct”d the all day workshop for 11 counselors. The
Outreach counselors have conducted five addltlonal workshops on diagnostic uses

" wf the chtlonaryfof Occ&patlonal Tltles for counselors who could not attend

the orlglna} meeting” v;,
At the workshop, Mr. Berwitz presented.a case study Lo the group. A discussion
followed on how the counselor might use the chtlonary of.Occupatiochal Titles
in helpirg ‘the client Tormulate career plans. Mr. Berwitz then explarned the
"Data-People-Things" concept, and related the case, presented to the use of

the chtlonjrxrof OccApatiohaloTltles as a diagnostic tool The workshop
lasted flvefhours - ‘

.
- »

4
From the comments of the participants, it seemed that the workshop was very
successful . The Dictionary of Occupational Titles came "alivée" and the par-

M

.t1c1pants gained new 1n51ght into its uses. ' . -

v [
- , ¥

The Outreach counselors émployed the technigues demonstrated in the workshop
as one of the basic career counseling concepts, throughout program imple-
mentation in the ‘four schools serviced. Counselors from the schools ser-
viced asked for and received samples of these materials. P

’

Back-up b;/spec1al staff members prov1ded on-going support for the Outreach
Program. The librarians wére partlcularly vital. In most schools théy
opened extensive rescdurces to us. In one school the librarians prepared a
list of career related materials for distribution to staff and students.
Their flles, pamphlets, books and pictures were comprehensive and current. (
They gave us promineft,areas of the llbrary to publ 12ze CAREER OF THE MONYH
This included bulletin board space,.a large table, rlacks, and a glass display
case outside the library. We used much of their material along with ours.

* They encouraged students to browse ih the Outreach display area, and reported

increased use of the library's career rnformation resources. During an informal
evaluatlon of impact of the program on students, they asked for suggestions for
increased llbrary support Of career exploratlon for the students

(A
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€ In one district the guidance staff had prev1ously accepted the School .
Board's restrictions on the number of students who could'be enrolled . . .
in BOCES programs. At the end of this year, the counseling stdff petltloned

the Board to approve a more than 100% increase in the number,of students ‘
wha could enroll r?iaquﬁ Occupational Education programs. One of the
counselors began Qﬁpsellng program to provide students the opportunity

for career. explorationt and development of decision-making skills Another
couhselor instituted a work experience program 1nvolv1ng 1ndu trles and - ,
buslnesses in the community.

¢
4 . o
.

<

 Activities with Staff
’ ) b ! ' 1
In some schools where the guidance depértment was receptive, Outreach
met with’ th& entire guiddnce depaxtment to keep them abreast of the on-
. going activity S taking place in ihelr school.
We deronstrated and described the fornat being,used in.the various class-~
rooms. In Some cases, tBe counselors sat in°the classrooms as observers
during many Of the sessibns. We demonstrated ard explalned how the Dictionary
of Occupational Titles can be used as_a diagnestic tool Both ‘with groups and
3 with individual students. We analyzed profiles individual students. to
determine how the prbgram'helped students develop career awareness,

’ .

3 .
’ ° . »

s Most counselors saw value in using Data People- Thlngs concepts as one techfiique
‘towards encouraq1ng student career awareusss. Some are considerina similar

-going programs for, next year, with 1nd1v1dual modlflcations L
Group Counsellng> ) . ' ) -~ ) '
. B ‘ ' )
4 1]

Ten small counseling groups involved a total of f1fty six students The -
. groups were madg up of self-referrals, counselor, teacher; and parent referrals

The sessions ranged from three to eight. . 4
, i

" During Outreach orientation of 10th grade Engllsh classes, some students
signed up for-individual conferences. Wherever possible, the colnselor
scheduled groups of .six to eight who had common study hall periods. Most
responded. Four small groups were formed in this manner. Each group met.,
for six sesS}ons. Students disc/ssed their aspirations, interests, abilities,
.strengths, and weaknesses. With’group help, each one was encourageg,to formulate
‘a picture of himself which could be, related to the way in which he might begin
, to formulaté cdreer plans. ‘ .
\ . “ . .. ’?‘ A\ L3
From the Labor De#artment Interest Check List, patterns of students' choices
were extracted. Jobs related to these choices werer discussed. Students
learned how to do independent research, utilizing as basic references the
Dictionary of Ofcupatiohal Titles, Occupational Outléok Handbook, Vogue sheets,
and other. career publications in the school library. « They were made aware of
prgfessronal and union organizational informatior suchwas: places for further
1‘tr31nl related careers, scholarships, and opportunltleslln a given field.

R ! ~ b
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' Some. students reported on intetvjeys w1th workers, trips to work sites, = .
..and cuprent career oriented newspaper and majazine articles. Some took
advantage of the opportunlty to v151t BOC“S Occlupational Centers where
they could enjoy close observatlon of a work arear whlch interested them. .
&ach student 1eft the group with a'self determined'plan to be discussed
with the school counselor in course sele&tion and post-high school planning.
Plans included changee in home school programs for next year. Considera- -
tion ¢f schdol based work preparation courses such as distributive educas
tion, bgsinegé education, and art, in-depth study of a specific career
area, consideration of BOCES prdgrams, study of short term past-high school
‘training programs, and four year college prodgrams. Some of the fields dis-
cussed were Health, Bugsiness, Social Serv1ces, Law, Home’ Economlcs, Art,
'Teachlng, Merchandlslng, Performlng Arts, Services, and Forestry -
Group Guadance* ) ) e . . ) ’

[}

Outreach counselors experimented with the development of content for a

four” te six sessions uynit 1in occupational awareness to be used by a counselor
or teacher in 9th and 10th grade classes. The objective was to help each
student understand the concept of worker functions which 3are categorized

as data orlented people oriented, wr thlngs oriented, in varying combfna-
txons. -

~ -

) . ' ' — . . .
In the first experiment material presented to the Outreach staff and to the
counselors from all four schbols by Mr. C. Berwitz, New York Stated Employ-
ment Service, supplied the basic'input. . -

Three 10th grade low achieving Social Studies classes were given four
' sessions presented over a four week period. The first session was devoted to
. motivating the students to become concerned wi h career choice. Our changing
technology was disocussed with strong emphasis the predlcted reduction of

. unskilled jobs, and the need for trained skilled workers. We explored future

. labor prOJectlons with emphasis on where the labor need will ‘be by 1980.
The second session was devoted to an explanation of the Data- People Things
hierarchies. ‘Each was explained in great detail.  The students were then
asked to analyze themselves, and consider the leveTB in Data-People-Things
at which they thought they might .work most comfar'tably.

The third Session concerned itself with an explanation of the werker traits
components. An explanation was give ,of what General Educational Develop-
ment (GED) means, and what aptitudes) and interests are. We discussed in «
general terms how different occupations require different temperaments, phy51cal
.demands, and working conditions. . . e

L )
At the fourth session the students were asked to complete the'BOCES Outreach
Guidance 'Program Blank (Appendlx F-1)and the Labor Department Interest
Check List. N PR R
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During subsequent weeks each student .11, all three classes was inter- ’ ~
» viewed 1ndividually by the Outreach®cofnselor. The 'Data blhnk! the
Interest Check List, and the student's self 1dentificatiop as to~worker -
. functions and traits were discussed. The Dictionary of Ocoupational
) Titles was used to explore different odcupations whi h fit the student's
, expressed interest and self analysis. As the 1nterv1éw progréssed, the
stpdent related his se;f.asséssﬁent to a variety of occupational fields.

]
Forty-seven students were involvéd_ln the class cresentatlons' THirty'egx
students were seen i1ndividually. - (Cf the 47 students in the classes,. four |
were non-English speaklng, three were frequently absent, *three decided not
to be 1interviewed because they had already decided on their career choices,
and one dropped out of the class;) - i . » -~
. ’ . . \
! As a result of the progsam, students chose to do further -exploration of the
.following caréer fields, many of which they.observed thréugh visits to
BUCES: Offlce and Buslness, Health, Mechanical and Construction, Art akg -
+ Entertainment, and Personal and Social. o
" .
- After our initial experience with this unit, substantial modifications ) {
were made. iﬁe Dictionary of Occupational Titles description of worker
functions was too complex for these students. For subsequent ‘unif presen-
dations, we rewrote the material using vocabulary that youngsters could-»
understand. We dlscontlnued use of General Educational Development (GED)
and Wexker, Traits concepts and added occupatlonal exploration, utilizing x
othe Job Family concept. ' We used film strips and printed material relating
- 1ndividual occupations in each Job Family to Data-People-Things. We also d
" administered either the Holland pelf-Directed Search; A Guide tosVocational .
. Planning and/or the U.S. Departmént of Labor Check Sheet or Things to Do .
(Appendlx -, and tle BOCES Outreach Guidance Progtram blank (Appendix . -1). .

.~

The revised unit was presented to & 9th grade advanced Social Studies class
We found that with_the new unit students could understand Data—People-Thlngs
concepts, and develop a better comprehension of the-world ‘of work.

L4

;s =

Following the class presentations, counseling and individual sessions

findifigs were shared with the home school counselors, who {ollowed‘up by
inferviewing each of the students 1nd1v1dually. )

The counseloers felt .that they would beéable to utilize the information ' '
in helplnq’the students plan further career exploration, and in making wise

. selectiorn of high school courses.

\

¢+ « With another group of 10th graders the same basic activities were followed
“with further modifications. Prior to class presentation, the Englisgh Depart-
ment chairman and the classrpom teacher@were given the unit outline with
samples of materials to be used. At the end of the outline, objectives were
listed as follows: T v
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sdrvices to tne Student - . ) . N
N . I3 . . --o‘.', R el g - .
X :

;. To broaden knowledge of current and‘future occupational choices. -

. - -

2. To encourage the beglnnlnq ‘of self-analysis.in relatlon to abllltles,
strengths, and weakné€sses, as ., related to. the formulatlon of career
B * goals. - . N ©
:.’/'—‘ s [N 4. . .
. 3. To hold individual &conference' to see proflle complled by the student
. and te help clarify, remaining questlong related to ch0051ng a career.

:
a f /' .' s ’

« c .
4. To confer with each student's counselor to dlscuss findings, and to
add recommendatlons to the:student's ghidance .folder.

-

The teacher agreed to give cred1t fox part1c1patlon ‘in the Outreach Career_ -°
Awateness Unit. Participation included one or any comblnatlon of the ' :
follow1ng activities: )agsg discussion, completlom of self—assessment
materials, keebing scheduled i1ndiyidual copference appointment, and'reporting
- on student reseafEh on Families of Occupations. . .

The counselor prepare twelve folders under the following headings:"' ., -
Business &nd Clerical, Agriculture, Electricity-Electronic 9erv1ce,
Family and Community Service, .Graphic- Communications, Metal Process;ng,

+ Manufacturing and Distribution, Transporsation, Machinery Operating and ,

Repair, and Hospltallty i .

e ,

. © Volunteers were asked to use them in preparing a three to five minute
oral report on a particular Job Family. The discussions following each
report included indentifying the primary worker function in several ]ObS,
and listing them on the board under Data-People-Things. » '

- 0

o~

Students were asked to view the Guillance Assoclates film, "Planning Yqur,

Career", for evaluation of content,. visual appeal, and adequate care 7’
coverage. In addition, jobs described were disqussed in relation. tofData-
People-Things. N

Each student was scheduled for an 1nd1J§dual conference to discuss how
he could utilize 1nformat10n and. technlques presented during the unit.

. ) . .
Most, students had gained in their awareness of personal and general career
options, apnd were beginning to understand the importance of self—knowledge
in career planning. With few exceptions, the students enjoyed having par—
ticipated in this experimental program, and being asked to make recommenda~
tions which might be helpful to other ftudents. .

’
Another group guidance aﬁprqach is described below:

A survey unit on "Choosing a Career" was done ih the form of a worksHop b
with an 8th grade English class. It was designed to provide stiudents with
resouxces in which educational and occupational materials can be found, and
to introduce students to areas of related information.

ERIC | - | | -
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A .\ The orlentatlon seseion included an overview whlch covered Relating ~
School Subjects,to Future Occupations, Trends in the Labor Market, i .
and The Need ’for Plannlng Ahead The purposes of the workshop were: ‘

l. To help students become aware of their 1nterests, aptitudes, abili-
ties and personallty in relatlon to a variety of occupatlonal oppor-
tunities. ;

A .
2. To acqu t them with the major occupational families, kinds of J
werk ihvolved, educational and other training requlrements, and

related occupational opportunities. ’ .
S N ' »
\ ' 3.:2% provide stiddents with an opportunity for exploring an occupation
) or career)of their choice, R

ActiVities included filiing out and discussing self-ratlng charts, taking an .
)Lnterest inventory, wrltlng a short biography, taking a field trip to a BOCES
Center, researching an occupatldg ot career of .the student's choice,
setting up a classroom bulletin board, relating the subject matter to
occupations, and writing a summary and evaluation of the workshop.
; - (Appendix GY. - :

Materials used were éil;\strlps, tapes, self-ratlng ‘sheets, and 1nterest
anentory, booklets, and pamphlets.

LS

-« x Individual Counseling _ ' ‘ ‘ ‘ Vo

A total of four hundred forty-one stuydents were counseled ihdividually"
N TRe nymber of contacts for each ranged from one to five during this
period: Most students who were referred were amdng those considered to
be academically disadvantaged. The self-referrals tended to be from the
“stydents who were making satisfactory academic progress. They were sSeeking
help in choosing a career and broader information on occupations. Our
.+ most freguently used student assessment instruments were: Dr. Holland's - \\
Self-Directed Search, A Guide to Educational and Vocational Flanning, } ,
Dr. V. Boehm!s Things to Do, U.S. Labor Department's General Aotitude Test
4 Battery and Znterest Check List, and the BOCES Outreach Career Guidance
S blank. (Appendix Fl and F2). Through both scheduled’and informal confer-

ences, communication between the Outreach counselor and the school counselor 3
. ‘was contlnuow , , “ .
N \ . : -, ,
/{ N ) » [N N . . | P .
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£ases |

. & ¢
N \~ " & ’ .'}
‘.Some tgplcal ¢ases are descrlbed below . ) . . . .

. . ~
\\ ‘_ =
e . ‘ » Y

-Danielle ' ;‘\ . ! ' ! A ’ o : =

Danlelle was a self-referral to Outreach career explo®ation’ follgwing a .
class erentatron periofl. She was a 106th year studént carrying a §;mb1ned .

10 - 11th grade program Her‘marks ranged from good to excellent \n all
of her subjects, . She plans to' go to,college, ahd she was interest

the physical and meﬁtal health fleld ‘She did not want medicine or nursing. /

‘ bapielle explained why*she would need & lot of financial a1d She came from = «
; jfamlly of siz supported by hq$ father, a construction worker ) ' '
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During counseling\sessions banielle formulated her self -concept 1n relatipn
to job functions, potential educational achlevement "actual job duties,

and careers in which 'she thought she would be successful.' On the Outreach
Data Sheet she indicatei an interest in ‘Social’ Wprk, Psychology, and Coun-
seling. Voo . - , . '

1 ~ -

_ We looked at related occupatlons in tﬂg Dictionari,of Occupational Title$,
d

[

-

\\) |
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Vol. II; The Occupatlonal Outlook Handbook; Health Careers in New York .
State; Lovejoy S Guide to Manpower iufgrmation- -Financial A551stance, oo

Scholarshlps for Mlnprlty Students. - . - 2
, Lot ‘, - 2

,: . ‘

Danielle decided to reeearch careers in thsacal thérapy, rehepilltatlon

counseling, medical Social work and psychology. she wrote away for

Health Education and welfare Financial A5513tance brochures, promlslng -

collegevcataloguef, and career materials from profe551onal orgahlzatlons
A= s

.

Throyghout the counseling Danielle-grew in her ability to relate careér
information to her own personality, interests, and abilities, and to .~ i
broaden her plans to allow for a number of options. She learned where to
‘get information ard how to interpret it in terms of her needs ’ .
Armed with 1ncreased self-knowledge and awareness of several options,
Danielle was referred back to her school counselor to get help in choosing
a college. - . »

-

bwazne . { ' . ' ’ .

o S '
Dwayne was a 10th grade student who signed up for Outreach during a class
orientation period.

. /\ M ' - . L3
He was enrolled in a college ‘preparatory prdgram He thought he mlght bhe
intérested in a career in electronics. He wasS saving money from his part-l
élme job to enroll in a correspondence electronics course. The codt-was

pprox1mately §700. 00 o
Dwayne indicated interest in and knowledge about’ electronic ahd computer
technologies. On the Thlngs to Do Check Listy he indicated high Qreference
for Data-Things worker functions, which was consistent wlthwstated interests.

. 4
The counselor showed Dwayne the sBOCES course descriptlons of electronlcs and’
computer operations. He -visited BOCES Coynty Center with a group from his
school. , - ’ ) - F
Y . - s \

’
-

t - . .
Dwayne was impressed by the equipment students were using in the elgctronics
program. He decided that by enrolling 1n the BOCES program he, could save
$700.00, Iearn a saleable skill, and get a chance to flnd out’ whether or not
he really wanted a career in electrdnics. t

1 v A
1

.



During counseling, Dwayne became aware of post- high school two year
degree programs in electronics. Prev1ous1y, he had planned to attend

a four year college.

- & .
‘\h}’ -

Dwayne was referred back to his schog@l counselor to plan next year 's
,Program.. » . '

’
-

«Gerri

Gerri was an llth grade student enrolled in the Computer Operations *
program in BOCES. Her school counselor referred her to ‘Outreach because
Gerri had dec1ded to drop out of the BOCES program . A
Gerri said she was dropping out because she would need to go to Gollege, in
order to plan "a real .career ' in the computer field. She also stated that
althpugh she was doing well in the course, she would be unhappy just worklng
with machlnes PN
Informal assessments of Gerri's 1nterests, abilities, and current achieve~
ment level indicated that she is aggres51ve, friendly, determined, and
action oriented. The Outreach counselor discussed with her the BOCES )
Business Management program.
'
Gerri went over to BOCES County Center to visit the store set up by students
in the program. S8he talked to the students and their teachers.
Gerri conferred with her parents and returned to the Outreach counselor.to
say that she had decided to switch. She and her parents felt that several’
aspects of. the program suited her needs: - .°
Summer remedial help at Nassau Community College, paid part-time work.during
this period, the opportunity to have varied business experience in the ’
_ BOCES program; and guaranteed, admlsslon to Nassau Community COllege after
gradqatlon

N ’ \

In"a case conference, Gerri's school counselor expressed approval of the
Outreach gounselor's recommendatiqns. Gerri was referred back to her
school counselor to get the c¢ourse change forms.

v

] . .

Doreen :7 . '
g . 0

Doreen, 10th grader taking BOCES courses was referred to Outreach by
the school counselor. She was either failing or doing poorly in all of her

subjects. Her counselor felt that Doreen might do bettér in' a BOCES pro-
_gram, but her guardian would not even discuss the possibility.

¢
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Durlng an 1nterv1ew w1th Doreen, she fold the Outreach counselor that
| : her guardlan wanteg her to become a secretary. She said she hated
o shorthand and didn't like typing either. She said her guardian insis-

| ted that she become' a‘ sedretary. - .
- . &

-

We went through the U.S. Labor Departmen® Interest Check List and . :
'discussed vdried job functions. We selected BOCES course cards which
) were related to the kind of work activities Doreen preferred. Doreen.
' selected Transportatlon Customer Services, Dental Assisting, and Banking
Service$ for further exploration. She accompanied a group from the school L
who toured BOCES County Center that week. . s .
L R
Meanwhlle, Doreen readlly consented to hav1ng the Outreach counselor .
i contact her guardlan.to schedule a ¢onference. - )

v Y.,
4 Ty

. The foIlow1ng week, at the confererce with Doreen, her guardian and -ed
' th unselor, Doreen voiced a strohg- desird to enrgll in either .
é?“,!frinz;ortatlon Customer Serv1cés or Banking. The guardian said she Y
objected to BOCES be&ause only disturbed or retarded children went ’ .
theré [ ‘e N \ ‘ »
) . s ol . '

After &' detallea explanation qf the BOCES organizational pattern, ' '
reen's guarglan agreed to visit a BOCES .Occupational Center. Although
shd\would' not set a date at that time, she said she would go with Doreen

before school endeld. She said she might consider allowing Dorfen to <y
enroll in the Transportatlon Chstomer Services program, provided that
« ' she efntlnued ‘with her high school business courses “ :
. ' “ ) »

- - -

. . ; ' N
The ‘General Aptitude Test ‘Battery (GATB) was administered to a group,
consisting of three 10th .graders and one 1llth grader. Two were
referred by the school counselor and two were peer-referred: , The group
had focused on career related interests, skills, abilities, famlly and
peer relationships, community involvement and family aspirations. As :

- a result of the group'expexience, testing and individual counseling pre-
cedlng and following the testing, each student Increaseg hlS self-
knowledge dnd his ablllty to formulate career plans. !

4
. Mark - . -‘ ™ -

LY ‘ - — * _ -
Mark camg into the group with two friends with whom he had- planned to

\ enxoll in RCA Radid and Television courses after graduation. His records,

showed frequent failure and poor attendance. He considered himself "smart"

and stated that he achieved poorly because he fooled around a lot. Initially, \

Mark did not accept thé possibility of school fallure 1nterfer1ng with his |

career plans. -

~

* “ “

v
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As the group continued tq meet, Mark grew in his ability and willingness
to discuss his weak as well as his strong points.. He began to acknow-
ledge a relat:onship between school success and the realization of futlre
plans. , He volunteered to take the GATB and the Interest Check Lést, to
help him make realistic career plans. N s )
The GATB indicated that Mark was strong in the areag of busineés‘relatiéné .
(verbal ability) and elemental and technical work. The results were ‘gen-
erally supportive of his original interest in the electronics field.
The Interest Check List supported his stated interest, and also.inqipatéd
some:. preferences for-supervisory, forestry, and sports occupations. S%

, ‘ | ‘ . _ R
The Outreach counselor discussed with Mark, BOCES course, offerings related to
his interests and abilities. After visiting two centers, Mark decjded that
the BOCES electronics course would suit his needs, and hel him to achieve
his career goals. He plans to enroll for his llth and 12th year%ﬁ £

Tl .

(VRN
‘ . - R

George

In the group, George expressed the desire to manage a music*store.
work experience and leisure time activitiesl.evidencéd\leadership abilif?f“\
His school records indicated -dtrength in mathematics. L -

. Y- Q
On the Interest Check ‘List George showed interests in writing, commercial ‘¢;
art, and photography. a :
The GATB indicated hiéh potential in abilities fequired for numerical,
clerical, and merchandizing work. ‘

¢ .

In counseling, George was enthusiastic about’considering Interest Check
List and GATB results in formulating career plans. He toek a trip to.a
BOCES Center to see the Business Management program in operation. He saw
the combined home school, occupational education, work experience, and
college program as an excellent opportunity for increasing his career
options. He plans to enroll in the BOCES Business Management program for

his senior year. . .

VRV -
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Career Conferences

“
<

There were six career conferences held during the school day.  The areas
covered were Graphics, Health, Business, Buildmg Construction, and Travel
Careers. Two'hundred thirty students participated. BOCES teachers were
speakers at the Graphics Conference. In one of the schools where the pop-
ulation 15 predominantly black, the Guidance Chairman preferred that only
‘local residents be utilized. . : .

.~

[

In one Senior High School a committee was organized by the Guidance Chair-
man to plan a Career Awareness Day.. The committee,included.the school
counselors, the Outreach counselor, and several members of the teaching
staff. It was decided that successful .people from a variety of occupational
fields would be invited to conduct student workshops in the school throughout
. the morning. ) vl
[ 4
Slnce the entire high edﬁool populatlon would be- 1n$olved scheduling.
students became a primary problem It was decided that offering free .
+ choices might result in pver attendance at certain workshops and little or
no attendance at others.
@
The list of speaker’ acceptances indicated that all persons participating
. represented superior training, achievement, and talent at professional
or high managerial levels. The Outreach counselor was condirned that the.
students, who could not presently i1dentdfy with such outstanding career
achlevement might £ind the workshops unrewardlng. Thus, 1t was suggested
that Career Awareness Day be organized around ’

Careers Related to Ideas (DATA) K6 ' Y
T Careers related to People , : ‘ .
. Careers Related to Things .

-

The students would be asked to focus -on primary ?ungtions in career areas,
rather than on a specific career.
) * : ’

+ Speakers would ‘be asked to discuss both the routes which they took to reach
their achieved goals, and some of the supportive workers related to their
present occupations. In this way, choice would not be the predominant
factor. Every student could visit three workshops, each focusing on a differ-

. ent worker function. ‘Attendance would be equalized at all workshops. . .

To suppart this »dea two letters were drafted, one for the worksHop leaders,
and one to prepare the students. (Apgpendix H). The purpose of both letters
was to provide a meaningful structure for students at the exploratory stage
of vocational development, who were not ready to focus on specific occupa--
tional choitces.

Eventually'the committee rejected this plan as too complex a concept for
speakers and for students. Each student was arbitrarily assigned to three
workshops cover1ng ‘different areas, without regard for individual interests
or abilities,

Q v . C . /
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°n Career Awareness Day, the mecﬁanlcs of room assignment for speakers

and for students had been well worked out. A student reception and
rz@ustration corr tt ¢ welcomed the auests, served them coffee and escor ted
them to their assigned rooms. Staff and ®tudents serVed as moderators |
in the workshopr rooms. *

- The random assignments were accepted by.those students who happened to ’ N
be with people whose personalities held them. Other students apparently

found nothing applicable to themselves in their first ,assignment. and

either left the building or shopped around for mdre interesting presenters.

The result was that by the beginning of the final presentation period, some

speakers ha@ packeélxooms and others had either no students or very few.

» This example 1s included because many of the necessary ingredients usually
considered important in planning a meaningful educational experience in
career develobment . were présent. A variety of outstanding people repre-
sentative of the predominant ethnic make-up of the student body, came to
speak about their individual ‘routes to success. Comprehensive planning
covered timing, space assignments, and movement of students. There was
student and staff involvement. ?Neverthelessh inferest was not sustained
for the majoraty of the students.

‘ *
The Outreachycoungelors felt that purpose and structure with objectives
clearly understood by students and speakers, would transform a Career .- -

Day into a meanimgful educational experience for many students. ,
] L.

- -~

Parent and Community, Groups ) ’ °

N o

Apparently one reason for the reluctance of some students to pursue occupa- ’
tional education, is a reflection of negative parental attitudes. Contact
with as many parents &s possible was a primary goal of Outreach. v

Coffee klatches were held in the homes of P.TgA. pfesidents of two schools.
{Appendix I-1). Memhers of their execdtive rds attended to discuss
Outreach, and to broaden their knowledge of BOCES Occupational Education
‘programs. Descriptive materials were distributed. A total of 34 parents
attended these meetings’ ' '

The parents seemed enthusiastic about Outreach’and took'advantage of the
opportunity to voice concerns about occupational educ§tion in’genéral,
in this informal atmosphere.

. t .
One outcome was' that Outreach was asked to plan a Job Opportunities Nighte -
for parents and students of one district (Appendix I=2). Attending this

: * meeting were 150 parents and students, 13 staff members. One board member
was present. Djfferent trade workshops were conducted by 15 BOCES teachers.
Another outcome of the coffee klatches® was.a luncheon visit and tour of

} BOCES facilities by 12 parents. -

CERIC T s
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~another meeting.
. € g

. , . ' \

Grade level parent meetings were held 1in threc scnools for 9th, 1Jth and
11th graders. Cutreacn and BOCES}nformation was a part of the agenda. .
Previously these meetings had been geared to programming and collcege place-
ment procedures. The five meetings were attended by 462 parents. QOne
such program 1s described 1in the Large Group Activifies section of this
report. '

Job Crrortunitids Night

In preparation'for Job Opportunities liight, tne P.T.A. President asked

Outreach to gear occupations covered to the noa-grofessional major demand
areas. ’ ’

.~

{

The members of the P.T.A. sent flyers to every parent in the school dis-
trict. They circulated flyers to everyv student throughout the schools
(Appendix I-2}. An article was submitted to the local newspaper adver-

tising tne program (ﬁppendlx I;}). Annouqcements wére made on'the local -
radio stations, and posters were placed in the library and in stores
throughout the community. BOCES occupational teachers werg speakers provided
by Outreach (Appendix I-4). Following a group orientation presentation,

each speaker was assigned a room. The audience broke up into individual
workshops. Twenty-one trades were represented by 15.speakers.

One hundred fifty parents and students were in attendance. From the comments !
made by many of the participants, they gained information about the occupa-
tion as well as training opportunities available to enter various trades.

AN article describing the success of the program was .published in the local
paper (Appendix IjS). . . ¢

The P.T.A. felt that the Job Opporbunitiéé Night was very successful, and
requested that it become an annual event (Appendix I-6).

. ‘ - ot ‘ .
In ‘one school district the Outreach counselor initiated a meeting with th
Director and Co-Director of the local Youth Center. They discussed Outre ch
and its objectives, It was decided. that the Director would meet with his
staff and the youth of the Center, to determine whether or not Outreach :er-
vices could be-utilized in their program. He would contact the Outreach
c?unselor to schedule a follow-up‘meeting. ' - -

at

~

A§ter a long period of time elépsea with no contact from the:Centet Director,
the Outreach counselor spoke with a student who altends the Cemter. ‘ He had
previously exp}essed'interest in participating in e Outreach Program. In
conference, the student stated that there is a grea need for aiding out-of-
school youyth in developing the ability to sustain employment. He also felt
thaq;there 1s equal need for changing high school students' attitudes toward -
career planning. -t

<

]
Followind this cgnig?@nce, the Outreach counselor initiated a secend meeting .

>

at the Center with £he Director. Although the Director seemed recep .ive te
Cutreach involvemer® in his program, no definite plan evolved. He ¢ heduled

13
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- . ‘ .
At the third meeting it was decided that Outreach could implement a P Nl
\ tareer orientation prdgram covering, self-appraisal, grooming, training,
’ andfattitudes on the job. Before instituting the program, the Director . ’
wolld contact other area -agencies, to prevent duplication of services.
In addition, the Outreach counselor might-utilize these programs in making

referrals. A meetiné was planped to include‘representasives of all of the
area,égencies. - : . ;

. . * .4 *
By April; when the Outreach counselor contagted the Youth Center Directodr, .
no date for the meeting had been set. The Outreach Counseler decided”

that insufficiegt time remained for starting a meaningful program.

. 1

[N N 4

It was recommended that the school counselors continue ‘attempts to establish L
communication with the Youth' Center. Center persornnel might lend support

to school based programs in career developments The students would benefit °
from artigulation of services bgtween their High School and their Youth'

Center. .
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2. Heavy collegei emphasis pervades all of the school environments.

-27- I . ’

<
OUTREACH CARELR AWARENESS PROGRAM '
+ !

o SECTION IV - CONCLUSIONS. °

»

Schqol staff 1s aware of BOCES, but not of the scope of its programs:

¢ ’
- . .

Staff knowledge of career development and career educatigefpis limited.

-

There was considerable confusion in arr1V1ngf;£ a generally acceptable
definition of disadvantaged. IA each school the concept of disadwvan- (5

taged was‘*defined differently. Outreach settled on the definition, -
"Students whose economic, socials and general educational status inter-

fere with their ability to make and implement plans related to future

choige of a career."

Certain techniques used by Cutreach were effective, particularly the
Career of the Month, the Job Opportunities Night, classroom orienta-
tion, the Career Development Unit, and BOCES Center tours.

i

6. The folloylng instruments are some tools which can guide the counselor /

and the student 1n selecting individualized routes to career expioqg-
tion and planning:

BOCES Outreach Guidance Program Blank
Interest Check List: U.S. Labor Department ‘e
Things to Do: V. Boehm -

.

(short experimental test developed by Dr. Boehm NYSES)

Self-Directed Search, A Guide to-Vocational Exploration:
J. Holland -

13

General Aptitude Test Battery: U.S. Labor Department .

There 1s a real need for indjvidual counseling to follow the group procedures,
but this requires alldcation of sufficient staff time by either the home
school or the BOCES counselors.

8. School staffs were.willing to experiment. They were very responsive to

supportive efforts which included demonstration of techniques, opportuni-

ties for training, and easy access to appropriate materials. Several .
school counselors and teachers are incorporating somie of the Outreach :
approaches and materials into their on-going programs (Appendix J.$-L).

9. The complexity of school structures affects in many ways, what outside

s Persons can do. In one school, resistance on the part of some staff
mémbers was apparent, and interfered with effective in-depth program ‘
implementation - -durify the period of November through March. ..cvcrtheless,
some work was accomp %1 9@» In Aprail, several members of the staff spoke .

out strongly in favor o 'MDxe emphasis on career educatuon and career coun-
sel;Lng . . ,‘:' . -
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10. Sporadic one-shot career days and career conferencés are dénerglly R
not effective. Career education must be eontinuous and sequentialh?'l'

_glanned. ) 1 PN ! . ‘g
11; To help_students deveiop their ability to make decisions, &ll career '~//
; activipies should provide them with some element of choice. .

12. Outreach had an impact on broadening the focus of some guidance and
teaching activities, to include ‘emphasis on career development. .
(a) One principal requested that éach member of the ‘
‘o quidance 3lepartment submit a proposed innovative
. program to ‘implement career development.

(b) The principal off one high'school issued to his
department chairmen a position paper on the Ynclu-
sion of career education in the curriculum.

> .

(c) One school has instituted a cooperative program with
local industry, to provide selected students with
supervised job ?xperiences.

(d) Some counselors changed the focus of their traditional ' - -
course selection and college preparation conferences R
for parents and students, to conferences which empha-
sized developmental career planning.‘

(e) Librarians sought Outreach recommendations regarding . id
' the purchase, arrangement, and ¢irculation of career '
resource materials to be used in 1972-73. .
13. This type of Outreach Program whic® supports career education activities !
1n}the home schools does have a very positive effect on enrollment in
BOLES Occupational Education courses. This conclusion is supported by
Table III which follows on the next page.
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OUTREACH CAREER AWARENESS PROGRAM . @

SECTION V - RECOMMENDATIONS . \\

N~ .
"A. General Recommendations r ' ’
‘ [y ) . ) . . .
1. In conducting orientation programs with home sghools, more emphasis .
should be placed on career awareness for all-students, by the . . >

BOCES counselor. The full scope of the BOCES Occupational Education
Programs should be presented as -an educational alternative for every
high school student.

. ¢ »

2. They should encourage a planned and structured program in career
development at the home. school, as a bridge between schooi and ,
everyday living. This should take preced@nce over college placement
counselor activity. The concept of career awareness should permeate

every facet of the educational program. i .
' ’ . .
3. In orde% to facilitate career devélopment, all guidance counselors .

must st&dy and know the attitudes of all of the school staff toward
work and’ occupations. The home school guidance counselor must under-
stand hls responsibility to work with all of the school staff, parti-
cularly départment chairmen and teachers, in changing negatlve attitudes .

about occugatlons which do not involve a college degree. Primary ‘Y
emphagis should be p ’/aced on the English and §oc1al Studies Departments,

because they affect all of the“studentSWin a~schooi~

5. . >
: .

.4.\Occupational‘materlals should be kept eurrent, visible, and broad in ’
scope. They ‘should,be glven consideration equal ,to t@9t’g1ven to
college Jresources,

5. Represedtat;ves from colleges, vocational and technical training institu-
tions, apprenticeship and union sponsored programs, civil service,
business and industr?, should be made available to the students and

. _parents. . o ) (/

{. An effective BOCES orientation program should involve direct regular,

planned, frequent contact with COUNSELORS,ADMINISTRATORS, DEPARTMENT
CHAIRMEN, INDIVIDUAL DEPARTMENTS ENTIRE FACULTY AND STUDENTS, PARENT
AND COMMUNITY GROUPS. -
7. The inter-relationship between internal situations; absenteéism, "no-shows",
. dropouts and orientation, must be clearly understood. Negative experience -
' of a few students can affect the ability to reach out effectively to o

hundreds of others. ) »

Al

8. The great need for reaching out to parent and community groups is be&oné
Q the scopé of the BOCES counselors. Home 3chool counselors might continue
to reach out to these groups which influenrce student attitudes, to gain
wiler support for Career Education. More planning of joint career oriented
programs is one way of accompllshlng thlS.‘

ERIC
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B. Recommendations ftr Program Planning 1972-73 Yo

1. In-service-workshops for home school personnel should be offered by
BOCES Outreach staff to teach administrators, counselors, curriculum

planners, and teachers (i.e. industrial Arts, English, Social Studies,

Physical Education), how to develop oh—going career education programs.
The scheduling’ tould range from three sessions to an accredited full

in-service course. The workshops must cover both affective and cognitive

areas. They must also provide ample time for group discussion of éérsona{

attitudes and follow-up and follow-through. ‘-

2. BOCES pupil personnel workers should participate in the workshops in order .

to strengthen articulation between home schools, OUTREACH AND BOCES Center
services. .

(a)

(b)

(e)

(£)

S (qg)

(h)

(1)

ERIC
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- 3..50me other activities and services BOCES could offer home schools would be:

.2
.

County wide Career of thg, Month programs.

)

Day and/or evening career awareness and career exploration programs,
utilizing BOCES teachers as experts. -

P

Giving specific techniques in the planning and implementation of
career education programs for .individual schools.

LS

Making available audio-visual information and materials to reinforce
career education programs.

I3

Techniques for setting up career information files and systeﬁs.

Blanning activities with students which will involve the use of these
files.
- .
2

Probldlng staff and students extensive knowledgé of BOCES
Occupational Education offerings.

Field trips to BOCES facilities and to industry, along with techniques
for preparation and follow-up.

>
.

Access to BOCES Career Information Collection. '

- .
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Appendix Al - 5 Announcenment -of Program (letter to’'Students)

*

B
.

» « GUIDANCE DEPARTMENT = ¥
UNIONDALE HIGH SCHOOL .
) ’ R } ’/ \"
7 “ . ~ i
e - November 11, 1971
\_’. BN - .
To : «All 10th Grade Students
P 4 . ) - .
From: Mr. Louis P. Balletbo o
L ’ 7 -
Re: Career Program ¢
v . '
B .
¢ AN OUTREACH PROGRAM IN CAREER DEVELOPMENT
COMES T() UNIONDALE HIGH SCHOOI,
= . N\
v ’ N ]
Ve .

Your Guidance Department is providing a Career Development
Program, which will explore with_you a variety of Careers.

0y . =

There are more than 20,000 different jobs to choose from.

WHAT'S IN YOUR FUTURE?

Mrs. Hervie Madisop and Mr. Morrls Bangel are two Career
Development ) bunselors who Wlll be in the school every Monday and
Wednesday, to work with you.

.
-

Look for further information under:

Career-of-the-Month on the Guidance Bulletin
Board and in the Library.: -

L4

We'll se¢ you at the 10th grade assembly program on Friday,
November 19th. - >

2
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OUTREACH CAREER DEVELOPMENT.PROGRAM . W
' 1o Students - _ _ o oo " ‘“
- What will your future occupation be? . ‘ T :
' ® Do you know what jobs will beoopen to'you? . - ‘ o m;
Do you know the skills needed for the ‘kind of work . -
you mignt like to do? , B ’ ‘ . I w7 :

- -

Will you be abﬁe to get work which offers. you good( B Sy

pay, and which you enjoy doing?’ St R

Are your job plans rbalistic in terma of yopr 1nté§¢4§§@['lr
-and abilities , _ L TR,

7
. - . }A
[ v . LR -

Will your school program help you to’reach your,oareer',,,, v
' g . c T LTy
30818 T e T

PRITEN ’ \

Most students will have problems choosing the right

career for them. I T A

The OUTREACH CARE&R DEVELOPMENT PROGRAM is designod to )

i help you to learn how, to make this inportan&,decision. By .~

.

participat:on in the program you‘w1ll be able to seleqt goal which

are anoroprlate for you, and learn how to reach these goals,
The educational route you take will influence your

level of employment in your ohosen*field. Some of the common

educational,routos are: . : . . .

-

1 1. HipH School .
- . -2, On~the-job training
3. Apprentlceship programs -
4. Vocational Education Programs beyond High School 1
'5; College , i

‘

Contact your Guidanoe Department for a oonference with

. ~t

o

the Outreach CareerDev91opment Counselor.

« ot
e . . L. K
J P "y ., , . .

S . P ' . e , ) R
: v . - - . v e
[ f o ! ' . . - - ’

. R . . . . h
. B ' . N . LT
ap b . - I ]
N o . B [
. e ' Lo ) . . .
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BOCES -OUTREACH CAREER DEVELORMENT PROGRAM

] - M - l
An’ Outreach Prodram in Career Development comes to Roosevelt High

‘e

Scheo!.

‘Xou} Guidance Department is providing a Career Development Program, .

which will explore with the students and their parents, a variety of

+

pos§ibfe Career choices.

4

. There are more than 20,000 different jobs to choose from. S

4 -

P -4 '
', R WHAT 'S' IN YOUR CHILO'S FUTURE?. ¢ ) ~

Mrs. Hervie Madison and Mr. Morris Bangel are two Career Devetopment

Counselors who wf!i be in our school every Tuesday and friday, to work

-~

with studenis and parents.

We have planned a number of og-goingnevents which will cover the

major étcupétionai areas. We urge you to look at our Career of tHe

. . ¢

_Month displays on the Guidance Duitetin Boards and 1n the Lfb{ary.

A

You w111 receive communicatf ns regarding spécial events related
P
" to tareer Development. We hope' ou will attend, f.*ﬂ‘f




BOCES OUTREACH CAREER DEVELOPMENT PROGRAM
!

Memo to Students:

[y

An Outreach Program in Oareer Development Comes to Roosevelt High'
School., - : | ‘
. Your Guidance Department is providing a Career Development Program

g,_
?‘ .

. . 7
which will explork with you a‘varieti of -Careers.

There are more than 20,000 different jobs to choose from.

What's In Your Future? , ]
»

Mrs. Hervie Madison and Mr. Morris Bangel are, two Career ‘ \
Development Counselors who will be in the school every Tuesday and

Friday, to work with you. ' ;

. , . .
o
i} .

t
’

.

% .
Look for further information under Career of the Month on the

Le
Bulletin doards and in the Library.

-

]




Appendix A-4

WHAT EVERY MANHASSET PARENT
SHOULD KNOW ABOUT BOCES

The Nassau Lounty Board of Cooperatine Services (BOCES)
1s an éducational organization which contracts to offer 26
ditterant services to the 56 school districts in Nassau County.
on a shared-services basis

The purpuse of the Cooperative Board 1s to accomnphsh for
groups ot school districts and their students those things that
they cannot do for themselves with maximum economy and
efficiency both in the education and the financial sense.

Occupational Education 1s une of the 26 services offered.
There aje five Occupational Centers at which 60 courses are
offered

Students in Manhasset who etect to go to a BOCES program
are bused tu the durthwest Center 1t Mineola (their area center)
or to County Center wihnch has courses that are not oftered at
the area venter Six Manhasset students attend the Northwest,
Center and thirteen attend County Center Courses offered at
the Northwest Center are Auto Body Reparr. Auto Mechanues.
Commercial Art. Commercial Photography, Computer Opera-

- tions: Cosmetology . Data Processing: Health Services. Medical
Assisting: Refrigeration and Air Conditioning R
Among the courses County Center offered for 1970-71
. were  Arrcraft Maintenance. Architectural Drafting: Baking.
Banking. Bullding Mechanics; Carpentry, Clild Care; Clothing
Services. Cummietcial Fuud Preparation. Computer Programm-
ing for the Vistally Impaired. Dental Assistant; Diesé] Engine
Mechanics. Fashion Design; Floral Design. Health Careers: In-
dustrial Electronics. Marine Maintenance. Medical Laboratory
, Assisung. Metal Fabrication. Office Services; Offset Printing.
Ornamental Horticulture, Radio and T.V. Service: Retail Busi-
ness Management. Transportation Customer Services. The Retad
and Merchandising program 1s coordinated with courses at
Nassau Community College. The student can continue and re-
ceive an associate degree Nine sentors are currently enrolled
in this progran

Before deciding. a student (1) talks it over with the home
school guidance counselor, (2) attends the BOCES orientation
sessioif’ 1n the home school. and (3) comes to a BOCES Center-
Open House with parents .

> The student.attends the course of his cnoice for a half-day
and spends the other halt-day » the home school for basic
requirements for graduation Hs wilt have an opportunity to
get on-the-job expenence wort ing at places sugh as Ford and
General Motors Facilities. Cential General Hospital, Plainview.
Long Island Jewish Hospital . Nassau County Medical Center
(Meadowbrook ). Robir Hood Country Day School, Brookville;
ZEM Toot Company. Alexander's; Lindy Electronic: Howard
Johnson's. Newberry's.

If a student changes vocational goals, a change can be made
in the course and a mave to another centef 1s possible. if thie

P ‘course 1s not offered at the-area center. »

Students have an opportunity to participate w the Student
Advisory Committee {(SAC). Vocation lrdustnal Clubs of
Amefica (VICA), Federation ol Faturevigniculturahsts (FFA).
Future Business Leadews of Amenca (FBLA). Future Nurses
of Amenca (FNA). and Distributive Education Clubs of Am-

; erica (DECA). Through these clubs they compete for awards
|
|

)

agains! students from all over New York State who have shown
special talents in their fields. These contests are held in such
resort hotels as The Laurels. The Nevele. and The Pines Thé

| state winners then go on to compete 1n national contests held

| . in different cities each year

L]
‘In June all stude

S who have completed 3 course sequence
Attend an Award€Cremony at which guests include dignitanies
| » from governmen®ndustry and labor When a student is ready .
| the BOCES Placement Service helps him find a job In the Class

ERIC - r

Aruitoxt provided by Eic:

’ C]

v
nf June 1970, out uf 467 students. 887 were fully employed.
87 were employed part-uime. BOCES graduates are attending
many post-secondary institutions such as Academy of Aeronau-
tics. Adetphi University . Eastern Arizona College. Fashion In-
sutute of Technology. Pratt Institute. SUNY at Alfred. Farming-
dale. Mornsville. Nassau Commiumity College. -

Indeseribing their expeniences. three BOCES graduates stated
“The years at the BOCES Center were the best school years of
my life If I did not have this school to attend I would have
been adropout. . 1'm nowat Farmingdale College taking
advanced courses in the subjects | started at BOCES ™

"I believe | am considered to be a farrly decent carpenter,
but | would not have ever been if 1t wasn't for BOCES. .

"I 1t wasn't for BOCES traiming, | wouldn't know what 1
would be doing now . 1 will recommend this school to anyone
Iknow ™ - ‘

The Statement of Policy and Proposed Action by the Regents
of the University of the State of New York states that “To
serve all people. occupational education must be part of a
macro-educational system which recognizes the career implica-
tions of all education  The need 1s cvident for an educational
system containing multiple avenges to success and happiness.
Through the cooperation of B S and the 5% school districts
tt servrees, this can be accomplished ™ .

L4

-

The ‘’Outreach’’ Program

The BOCES Outreach program currently in the Marthasset
Senor Dwvision 1s 2 one-year program funded by the N.Y State
Dwision of Occupational Education lts purpose 1s to develop
salable skills for students through programs geared to the oc-
cupational areas 1n major demand. .

The program 1s focused 6n the approximately 35% of stu-
dents who enter the world of work withoyt a salable skill, the
potential dropouts. and students who need 1o earn money
while 1n school 1n order to continue their education. Two
counselors from BOCES. working closely with our Guidance
Department. are in oug district two full days a week.

The services of the project for Manhasset students are: to
provide individual and group counseling. to foster vocational
planning consistent with interests and abilfties. to broaden
knowledge of current vocational opportumties arnd increase
awareness of the relationship of occupational education_to hife-
planning; tp administer the General Aptitude Test Battery and
other tests toselected students. and to provide test interpreta-
tion and gareer planning based on results.

. In addition other services that the career counselors can
offer to our districtare (a) Grade leve! assembly programs.
(b) Field trips to BOCES Centers $hd other occupational
centers, (¢) Carcer development and occupation presemations
at SCA and other community groups, (d) Group discussions
with department chairmerf and faculty-on methods of imple-
menting occupational education in the vanous subject areas.
(¢) Speakers to attend student and faculty meetings to discuss
occupations in a particular field. * .

Students are referred to the BOCES counselor by the guid-
ance counselors and classroom teachers The BOCES counselors
assist them in occupational awareness. offering alternative
routes to success, and helping them gant decper self-awareness
Printed matenal. films and film strips are used. Par¢ntal 1n-
volvement 1s encowraged The BOCES counselor 15 in the high
school guidance office all day Tuesday and Friday and wel-
comes heaning from nterested students and parepts. -

The Board of Regents in their proposed plan for New York
State has as one of its goals. ""to guarantee an adequately pre-
pared work foree and productive employment for ali who are
able and willing 16 work ™

a

%

s
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A

°

\coun:y. A complete listing of courses taught by BOCES is attached. . .

. TSR L April 19, 1972 | ’

Dear Pareuts:

AS your cHL‘n cofipleres the renth grade the need to’ make important decisions o
about 'the fUture arises, The Anerican educational system is frequently criti-
cized for its failure to prov1dc spec1f1c occupational training to students,
Fortunately, this is not the case in Nassau County.

The Board of Cooperative Lducational Services (BOCES) offers thorough training
in over 50 different job specialties at five centers located throughout the

.

Students generally enter a BOCES program when they start the eleventh grade,

It is felt that by this time they have the educational background explorator/
cxaerlences arnd maturity necessary to select and profit from such a program.
They attend their home high schools to take the academic subjects required for
gragiation by New York State, and then travel to a BOCES center for the occupa-
tional training. After graduation students may elegt to enter the labor force,
.at¥end cf%lege or pursue further training in their chosen career,

-
! ~ o, .
.

Reccnt Roosevelt graduates have been enrolled in BOCES courses in Automotive l
Mechanics, Baking, Licensed Practical Nursing, and Technical Electronics.

’

. .Y
We believe thiat the BOCLS program has much to offer interested students, We
encourage you and your child to investigate the opportunities available. Your
child's guicance counselor can provide him with complete information about BOCES,
We also invite you to discuss this matfer with a counselor. Please call 378- 7302
extension 43, to arrange for an appointment,

Sincerely, i

. W

ir 3

IOZENE?EJe Counselors

5 .

.
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. Appendix B - Prk-College ané Career Preparation February 25, 1972

i

— . GUIDANCE DEPARTMENT
UNIONDALE HIGH SCHOOL-

Lo . P ¥

I»

PRE-COLLEGE AND CAREER PREPARATION
FEBRUARY 25, 1972

1. MR. MEISLER Introduction and General Information
' -2;" MISS FERENZAK . __ - Types of Institutions
< o © T Loeal College Requirements
3., MISS WATERS'. College Representatives-
. R ‘College Selection
* . b4, 'MRS. AARONSON ~ College Viskits
5. MR, NICHOLSON -Scholarships and Financial Aid
, ' 6, MRS, MADISON  Significance of Career Planning
L (BOCES Outreach Program) ) -
7. MRS. HOUSTON . . Career Planning £ Retail Business
Management .- ‘
8 MR. HIGGINS " Electives for Seniors in English 12
é. MR. MBISLER " Concluding Remarks _
4 ‘;‘r N




Appendix C

OUTREACH

»

~

“

Demongtrators and
Models

Display men and
window-Trimmers

Demonstratorg and
Models "

Display Men and
wWindow Trimmers

. M r
PROGRAM BUSINESS CAREERS - “«
) ° ' v ’ ’
) i MINIMUM TRAINING REQUIRED
- ’ ~
f .
! High School and/or High School and 1-2 Year J 4 Year Advanced
vocational on-the-job trainingrechnical or Colleg College Degree
/ *File Clerks File Clerks S;cre;arles Supervisors
Receptionists, Receptionists ega Secretaries
. - Technical ‘Legal .
STENOGRAPHY, Clerk-Typist 1Clerk-Typist Med 1 hnical 1Y
TYPING, *Secretaries Secretar:es Pﬁbiia Tgcin Ta 3 I
FILING and ,| *Stenographers Stenographers ¢ Medica
. K : . Duplicating Public
RELATED bDuplicating Dupi:gating N
OCCUPATIONS Machine Operators| Machihe Operators Maghine Operators COuFt‘Reporters
¢ Office Machine Administrative .
Office Machine Office Machine s
Operator Assistant
///,—/ Operator Operator : ‘
Stenograpvher§ Office Manager
Checkers Checkers
Cashiers Cashiers
' *Bookkeepers Bookkeepers Supervisors
Tellers (Bank) Tellers (Bank) Bookkeepers ) Manage
COMPUTING snd Computer Machine Computer Machine |Tellers (Bank o Administrators
COUNT- Operators Operators Computer Machine Aecountant System Analysis
::COR;:NG Collator - Collator Operator Programmer Certified Public
OCCUPATIONS :abu;ato; iztu;ato; . gggii::gr Program Analyst, AccountantI{CPA)
ey-Punch. -Punch* Tax Specialist
B811ling Machine Bi1lling Machine Key-Punch Auditor
Operators Operators Programmer Controller
Weirghting Machine |Weighting Machine . L .
Operators pperators
MATERIAL Production Clerks [Production Clerks :
PRODUCTION Shipping Clerks Shipping Clerks Foreman or .. -~ -,
RECORDING Receiving ¢lerks Receiving Clerks Supervisors
OCCUPATIONS Stock Clerks Stock Clerks . -
A [ 7
Messe&ngers . .
INFORMATION and |Messengers Mail Clerks AsBistant
MESSAGE * 1Mail Clerks Post Office clerk |SuPerintendent of Postm:ster ::;;_2:;:\;: .
DISTIRUBTION Post Office Clerk |[Mail Carriers Mails - L public Relations Research Ana-
.. OCCUPATIONS Mail Carriers gzizgzgg: gpera:ors Foreman Personnel Supervisoq lysts
! N perators
Collector -
MISCELLANEOUS Hotel Clerks Collector
CLERICAL/ ‘Hotel Clerks . ’ ‘ )
OCCUPATIONS Transportation & r :
Customer Service |Adjusters ¢ o\
- Retail Salespersons|Retail Salespersons : Maguf:cturing '
- Door-to-Door D -to-~-Do alespersons '
SALESPERSONS Salespersons g:ies;ersg;s Magufacturggg Industrial sales i;ﬁir:igors *
SERVICE N Insurance Sales Insurance Sales a °§PGF ns Technical sales Exacgtives
: Real Estaté' Sales |Real Estate Sales Wholesale sales
. : Executive Trainee
Sales Clerks Sales Clerks 4
. Peddlers Peddlers " -
Routemen Routemen ' \
MERCHANDESING Canvassgers and Canvasse;s and Assistant Buyers Supervisars
OCCUPATIONS Solicitors Solicitors Buyers Managers
’(gxcept Auctioneers Auctioneerg Executive Trainee Execgtiv,s
Salespersons) Shoppers Shoppers Merchandise Manager

* These courses are probably offered in your High School.

with the Chairman of ,your Business Department.

Check

**Note, that most clerical jobs lead to advancement or higher

position through promotions, as well as through education.

o
ERIC

Aruitoxt provided by Eic:

nov .

.
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- OUTREACH
' - PROGRAM

GRAPHIC INDUSTRY S

- MINIMUM TRAINING REQUIRED - your future!
+

ngg School and/or ' 2 Year 4 Year

Vocational Training * Technical Or College College

Commercial Art

Advertising Layout Man
Art Layout Man
Artist Wallpaper
Background and Title Artist
. Cameraman
Cartoonist,
Cloth Designer
. Clothes Designer
Cover Designer
Crest-Pattern Maker
Designer, Fishing Lure
. Designer, Novelties:
) Display Artist
Display Designer
Fashion Artist
Illustrator
Set Director

Photography Industry

. Cameraman Animation
. ‘Camerman Special Effécts -
Cameraman Title
.golor Corrector

. Manager Photograph Studio.

. Photographer Aerial )

" Photographer Apprentice
Photographer Commercial
Photogrepher News

7 Photographer portrait
Printer Black:and White -
Printer Custom Color
Printer Machine Color
Processor, Color
Retoucher

L}

Printing Industry

N 8 Bindery Worker T

Cameraman Line .

Caméfaman Half-tone
. . Cutter
t .  <Cylinder Press Man

Duplicating Machine Operator

Foreman, Press Room
- Lithograph Plate Inspector

Offset Pressman
Offset Proof Press Operator
Overlay- Cutter
Platemaker
. Press Helper
Proof Press Man

" Interior Designer & Decorator

*

’

Advertising Manager
Advertising Salesman

Art Director

Art Teagher

Chemist

Copy Writer !
Medical Illustrator

Plant Manager

Advertising Assistant
Color Expert

Display Manager
Equipment Technician
Estimator

Photographer Biolegical
Photographer Scientific

‘Quality Control

Television ~ Film Fluid Coordinator

\

Lithographic Proofer Apprentice .
. Offset Duplidating Machine Operator ' ° -

Screen Prihting Machine Operator

Silk Screen Cutter

Q Stockman
. Stripper
[ERJ!: Transferer
P oo '




OUTREACH . - =~
PROGRAM
9 ,

HLALTH CAREEKS

) , . -
MINIMUM  TRAINING REQUIRED : ?
, . your fulul'e. |
) : 4 % * y |
|
N RIGH SCHOOL: HIGH SCHOOL 1-2 YEAR 4 YEAR
, HEALTH AREA AND/OR AND ON-THE-JOB | TECHNICAL OR COLLECE' ADVANCED
VOCAT IONAL TRAINING COMMUNITY COLLEGE ! . DIGREE "
— = .
‘ Bio-medigs:lol Bio-medical®
Executive . operator programmer )
HOSPITAL *housekeeper Hospital engineer Hospital efigineer Dietitian Nutritrionists
ACMINISTRAT ION Food service Executive Medical records Medical records -+ | Hospital
supervisor housekeeper technician - librartan administrator .
‘ Medical secfptary| Hospital
. engineer
Medical .
. emergency .
- Child care technician ° ! .
NURSING AND Lxc‘:ensed Home hgalch aide Physician's Registered Registered .
RELATED CAREERS | practical nurse/ Operating room assistant professional professional - | .
Nurse's aide technician Registered ° nurse narse .
and’%}rderly professional .
¢ ‘ nurse - .
A iL " .
—, .
' Corrective,
. . therapist gy
, .- Manual arts Y
' . therapist N , <
\ . ' . .| Music therapist’ .
REHABIL ITATION. Physical Occupational Psychologist
CAREERS therapist's - therapist Social worker
. assistant . Physical ) Speech therapist .
N U herapi st ‘Audiologist.
e - Rehabilitation, : ‘
. counselor :
. Special education $
, teacher R
o ; T
Dialysis ! .

- * " technmician Hvperbaric \ .
DIAGNOSTIC AND .o EEG and EKG chamber ) ) :
LIFE- $UPPORTING ' ' technician technician -

EQUIPMENT - ) Inhalation Radiologic ’ B:: Tﬁgiial
SERVICES - , therapist " technician 4
. ortiotist '
. Prosthetist R '
P " Sanitarian -
ENVIRONMENTAL . T inie . Sanitary engineer . . .
HEALTH CAREERS . echnicians Technicians Food technologist
. ] Environmental
. b health scientist '
. Certified ..
v . laboratory .
LABORATORY Certified assistant Clinical chemist | Pharmacologist
CAREERS . laboratory Cytotechnologist ,| Medical laboratory Resedrch
' assistant Histologlc technologist - scientist
technician '
7 L 4 .
# ) N , Physician
. O .
INDEPENDENT - ‘I O<teopath
HEALTH ‘ < - Pharmacist *  °
PRACTICIONER . Podiatrist
. - * Veterinarian
* . . ’
EYE CARE . ; ’ '
o Optician : Optometrist
Optici ‘| Opt t t p
SPECIALISTS | - pticlan . Orthopist * - ptometris! + | Opthomologis®
INFORMATION Biologic Biologic 1 .:.‘ . Health educator Medical fllustrator .
El{[lCMSTS photographit photographer | /1“ ("‘: ;‘i Science writer Med¥cal librarian
B . . A i
. . P Y
by s ] .
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Appendix E.~ Workshop Anhou,ncemehtg S y
/ ) ,
" . . v ‘ »
. s ' ' ,’." IO ( v ‘.{\\,,4' . .
Y | \. ] ‘ ‘ . "';’ \HEMO L
* o) ' P3 ' ~ -_ e ‘I N !

af e o e T e .

. 1 N \ ]
ATO: . Mre Russo - ‘ Cot -
v - . . L

. FROM: “° Mr. Bangel . .

bATE’: \ 'Nove'm'ber 36, l97f'

, §UBL)ECT!’ Oy ;each Career Guidance Program °

¢

Hre Clements Berwitz, Chief for the Rew York State De-
artment of Lgbor wi !.!' conduct a one-day workshop on Friday,
cember 17;.:19"71,:{‘7':'0:\‘:1 9:30 - 4:00 p.m. at th¢ Hicksille
0ffice of the New Y‘ork"State Empioyment Services. The
workshop win concern itse!f with the stuucture of occupa-
tions and the use of the Dféiomry of Occupat‘loml T‘ltles
as a diagnostic instrument to be used in Career Devélopment

" Counseling.

We have fnvited at teast two members of the Guidance

~
\ K

Department from each of the four ‘schools which are partict-

pating {n the Outreach Program. Mrs. 'nadison, Mrs. Ferebes,
P { e i .

and Mr. Bangel will also be present for this workshop..

»
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GThls data wzll be helpful for your talk w:.th the guxdance counselcr. "Please é.op}p;ete‘

~.., as much as you remember) - 3 L .

Name & . R I ‘bate % & .
‘. Address |, e T ey X - .Date of, Birth s e
) ¢ * ‘o ‘. & .\' N . .-"‘.: : :‘ EC ' St ."‘, N ‘. ': o. " .: :
Telephone # . sl ‘ . v, C - . v
My occupational exp 'ience‘ is (selling papers part tlme work in a stobe, zg.rdenlng, '
. . oufPE R babfsn;tlng, eté.) Lt O “e
: , o . . . (List exper:.ence, if any) e
. \ . . ., . "
. — — - g - v
“ . < . . .
My hobbies,are ’ St ) . ' . .
) . . . ,' . ,.““.’ ) . . B
'. - “ ) N . . . ; &. . - '.'. .
4 have been a member of groups, clubs, *or oyganizations (In or out of school?) : .
: ‘4\ .3 - ’ i o — .~ :'
“ . b . < ’ N
v - . Lk ) ‘:1 . N - EB v \ ,;. A
Check all that apply to you, . ; ‘ ' ’ - ’.
.9 . : ’ 1, I probany will graduate from High chool ‘ T
. . ‘ - 2. I will leave school as soon as I become 16, SRS
- & 3. I will leave school if I can find a job. . e,
. ¢ @& 4. After graduation’ from High School I will: - L
= . 3 . ~ . - . . .o '
i ' s ' go to college L. ‘o
. ) T ) » \ c “ + . go°to work. K . .
bl O "4 go for further training VS
& L 5. other (Explain below) ) ) ° . S
. L 0 . ‘ - -' v ] ‘ s .
. . N > . M iR 1 xa
A \ v ; ,': > .. ] , R Ve . o . “:»:':.
.List in order df preferenqe',‘ .3 specific occupations whigch: -

N . . . . v . ' LY )

- ' . v . .

" you dre interested in : _ ' you would Yike to l%a&e a living in
: .\'\r:\‘\_' : -7 : ~4 " '.~‘. . .' LI ‘~
First Choice L M o .
Second Choice , N . 2 ¢ P N i
Third ehoiod” ., + .
e - ' ' . £t . [N N . . - . [ - :;‘
I think*an be very successful as L R ) ) .
. ‘ ' ' ' . . ! 4 .
_‘ ] . i « . . - .

'L‘ha.s is because 5 e, i . .

: N ¥ RS
- B
N - : .. . NN 2 N
. “ -

) -

ok

. ~ , * } A ! K ' l - .
’ rﬂ ‘:I: . ..\ . -ﬂ - < . N .
-1 vauui hﬂ .Least successful as R il Y . ’ ;

]
~

EMC 1S bﬁpause N AN




. -My educational plans include -

’ [ad 3
; 1. college 4 year ’ 5. school of nursing
’ 2. college 2 year 6. art school
3. technical school 7. apprentice training
* ’ 4. business school 8. other (explain below)
. : <
<
# ) v
+ My health is - . . v
", In my school subjects I do best in - '
.. This is becayse
‘ ..\ N , N r \
My Pdrents name# are - *
Mother . Occupation ' r .
oo ' 4 .
: Q b
Father Occupation
oo, )
My Parents want me to ﬁ
e ’ . )
" ‘Brothers and Sisters ’ Y '
Y ) l a : ‘
Name .« - Age Grade Occupation .
\ﬁ . . [
l". .“1: B N
4
\I live with . .
\

.

to add.,~

\ .

.

L d
‘ s

"

Use this Space for any other information abou

.

’

v

t yourself and your plans that you woulé like

I would like to participate in The Outreach Career Guidance Program because - (

s
. .

.
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Appendix F-2 | :
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‘

Things *o Do

Each box on this page has somnthlng written in CAPITAL LETTERS and four
things to do with the word in the box.

This is an example:

MACHINZRY
.assemble
sell ‘
operate

repair o

’-,

@

Your job is to check (.) the one thlng you like to do best in each box.
Check what you like to

In the example,
do best in each box.

"repair MACHINERY" is checked

o

’
L4

CARS NEWSDADERS ) FOOD
repairs keep records sell
\\\> put in gas = deliver - i manage factory
assemble write news' . | | do advertising ’
manage sales rint ] ~ pack \C
COMFUTERS HOSPITAL FATIENTS ANIMALS : i
sell - keep records . supervise feel
program ' , , loox after ing
dssemble " treat- . raise I
punch cards. _ operate on ' lor: afdar o
: train .
N { .
TV SHOWS \ - |CLOTHES ICHILDREN : I
write sell cut hair
act in ___ Sew. Jook after
'do nhotography mrke -patterns assemblé toy
broadcast . desian & fit teach
MEALS TYPEWRITERS ADVERTISING ¢
¢ serve . maxe write
fix food f ' operate ___ - lay-out . )
supervise cookg sell do photography
clean up after < repair i - medel . for
. l =
HOUSES L. AIRPLANSS HOTELS
. paint assenble decorate
= decorate serve passengers ‘ clean
sell pilot , : keep records
keep rent navigate carry luggage
-1~ records - . ' '

.;?1
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« "ARPZNDIX G - Summary & Evaluation of Workshop

"I think that I have learned a lot during your v1s;€
about careers." D.H

Q

4

"I thing that the Boces program is great, at least for.

people iike me. I am planning to go thanks for your help." L.T.

~

& ’
~ .
' ?

"I think‘thet what we have been doing is very iqteresting

becaus€ it helps us understand our working conditions better."D.A.

1 ) X
"I enjoyed these classes because it has helped me greatly in

cettlng some gdpd—ﬁdeas about JObS." M.L.
- f* S

'eﬁjoyed learning about the vario fields we can choose

after we get out of high school. But I'm still not sure exactly

e a———

what field I'm the most 1nterested in,"S.G.

-+

. >
"The information supplied was resourceful. - Ther could have

been guest. speakers in different fields." N

[N

’

. "Help in applylng or picking a college would have been good.

It made me aware of more jobs without & with a college educatlon,"
. L. A

-

Q . el
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Appendix H. Letters to Speakers, Students o |

DATE

P
.

- Dear ) ,

, « . . .—.' . ‘
' 4 e, '
We wish to confirm your gracious acceptance of.our

¢ ¢ ﬂ.

invitation to participate‘in the * |, - Career Awareness

Day Program.

~ Our students will’ get the opportunity to have direct ,f ’
contact with people like yourself, who have achieved suc-
cess in their chosen career, '

Our program is organized around the basic worker functions

of all occupations. Sincte all deal 1n varying degrees
with either Data (Ideas), People, or Things, we have placed
each of our program participantsdin one of these categbries.

We recognize thatgzour accupation, like most others, is

probably made up ‘a combination of Data, People, and/or

N -
'

Things . R

-

So that our students will focus on the baS1c worker func-
tions required for success ‘in the world of work We are asking
each participant to stress jobs requiring a specific function

“.related to;his or her career areav‘ To :aid you in planning e
your'presentation, we are enolosing a summary of the U.S.
Labor Department explanation. or worker functions'

The students will be;rimarily interested in what you
are doing now and how you reached your present position In
addition to this, we will appreciate your discussing any
occupations in your field which mainly involve the
worker function.

- " ’
SN
ARV




-

. In this way, students of-varied interests, abilities,
and aptltudas will learn how to apply them to your caﬂeer
‘area. All students will be assigned to three workshops-

each relatlng to a dlfferent worker functlon.;

2y Vou w111 be asked to meet with three groups of students
accordlngeto the following schedule:
o~ S .
‘l
2' - We hope you will remaip for lunch, which will be served
from to
’ \ y
e
r ¢ i
L
pY
N . ]
) » ’

O\ .




>

Date

To High échool Studen%s: . . . . .
Thursday, May 11, will be Career'Awareness Day at - *-
High School. | .

People who are successful in a variety of careers. are

‘coming to taik to yoﬁ‘about their occupations,as well as .. /

about obher JObS in thelr field. ' v

- W

3

hvery Jjob requlres a worxer to functlon 1n relation to. ﬁ

Data (Ideas), People, and Thlngs, in varylng amounts. ' ;}

7

- You are asslgned to.meet w1th three different successful
/" 4’

people., One Wlll focus o jobs in his or her fleld related

" to Ideas. Another Wlll focus on aobs in his or her field re-

,lated to People.’ The third will focus on jobs in his or her

/ A o
. “

fleld related\to Thlngs. 4
In this way, you may be;able to de01de the way you wish

to funcblon on a job, and get some ideas about opportunities

in a field which mlght 1nterest you. '

All students w111.........(specific direction; régarding
scheduling). fiwwf ‘
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Appcndik I-1 ®&rticle refarring te Coffee Kldtch'fepri@tcé froin Uniondale Beacon,
Thursday, Decerber 14, 1971, : A

s

4

UHS PTA Studies Lxciting New Guidance Program < ,

Members of the Lxecutive Pourd of the UHS PTA met laSt week at the home of
President Pauline Braver to hear from Team ;lembers Morris Ba gel and Mrs. llervie
Madison of the Qutreach Career-Guidance Program. Mr: Louis Balletto of the
Uniondale High School Cuidance Department was also present. y .

The BCCES Outrcach Career Cuidunce Trogram is a one-vegar Net. Yorh State funded
progfan, the purpose of which is to develop saleable skills for young people
through programs geared to the rajcr Jdemand occupatiors, and also to do rescarch
in the area of career guidance. It was pointed out thut approximately 35 per.
cent of students enter the world of work without a saleable s¢hill. ‘any other
stulents need to eamn noney while in school,.in order to continue their education.
These students toa necd u salcalle skill to maintain thiemselves cven while pre-
paring for a career. "

%

- A )

Uniondale is one of four school districts chbsen froit.a ficld of nine to receive
this service. Team members will be 1n our secondaly schools-two days a week for
the next year. During this time they will concentrate on one industry or field
at a tire, inundating the students with information cdéncerning all the various ,
jobs within a particular industry. Those students who ‘express an interest in a €>
particular field (and their parents), will be given priVape consultation. They
will also be given an opporttmity to try "hand-on" experience in that line, to
help therr determine whether or not this is really what they waht. The team will
also .administer General Aptitude Test Battery and other tests to selected students
and provide test interpretation and career planning based on ‘results. '

. . The Qutreach Program will also strengthen the knoﬁlcdge of the guidance staff

concerning opportunities in occupational gdu;g;ibn currently offered at the 5

BCCES area centers, and broaden general umlerstandihg of howthese programs tup-

plement the school programs. There will be In-Servicg Courses in occupational

education, training and job analysis.™. ' -
|} .

3

The Uniondale High Schop]l PTA Executive Board members are arranging to have
meetings for friends and neighbors in their homes, so that as many parents and
youngsters as possible can be made aware of' the eXistence of this service. From
each group it is hope) that more meetings with new people can be arranged until
we have covered the erea. The PTA plars a program at their February Open Meeting
during which there will be workshops for parénts and students in which representa-
tives of the various trades and careers.will be available to be questioned depth
about the training, income potential, aptitudes, etc. involved in each occupation,

Team membe%s have spoken or will speak at all of the ninth grade and High School
Englisk classes to acquaint students with this program. If your youngster has
not already mentioned hearing them, ask about it. We have found that kids are
usually even more interested in something that the parentis also aware of and
interested in. The younger.students especially very often are unable to picture
themselves in the actual world of work, and therefore tend to put off any kind .
of interest or planning.\ The simple fact of life remains however that there are

)

¢ many college graduates today who are unable to find work in their chosen profes-
sion and wish now that they did have a saleable skill. To use the verndcular:
"It couldn't hurt!" . -
. N L .
2 ‘;h




- «

Any parent interested in having a coffeerklatch type of nmeeting for their
own friends and-peighbors «an ruke arrangerents by calling Outreach Team Member
Mrs, llervie Madison—atthe Unicndale High School Guidance Lepartrient, .IV 5-2800,
on Mondays or Wednesdays. If you can't host such a group but would like to
" attend one, call Mrs. Madison anywav, or your nearest PTA Boarc menber.

-
~
L]

.
.
~
A

ERIC . e
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L your"fulure? " T B

JOB OPPORTUNITIES NIGHT :%:

" Sponsored by

'GUIDANCE DEPARTMENT 'OF UNIONDALE HIGH SCHOOL

e UNIONDALE HIGH SCHOOL PTA P, .

-

BOCES OUTREACH'CAXEER- DEVELOPMENT PROGRAM'AT UNIONDALE

Thursday, Febguary 3rd, 1972
. 8:00 P.M.",
Genenal Purpose Room
Uniondale,High School

R

SN . <
v .

e v
. “ ‘

EX@TS WILL CONDUCT INDIV'IDUA_I: WORKS_HO\PS_ON EACH OF THE FOLLOWING Q'OR,

. »  JOB DEMAND AREAS:
Rutomotive Occupations . .. -1 '+ Fopd Occupations
Transmission - ) ' R . "Baking
Emission Control . T *t ... ° Catering .
Diesels, etc. - cL . 'Hotel Management, etc. .
Building Constrxuction Occupations Special Office Occupations
Electrical . . . - Data Processing
Carpentry R J Computers °
Plumbing : . . "Retail business management
’ PR .‘ [ Y
Refrigeration & Air Cond;tioniné ‘ befice Machine Repairs
Y ' < . 4 ,
Major Appliances . "' W . '‘Agricultural Occupations
Repair & Installation . ' . “XAnimal Care & Landscaping
Health Occupations i e * *Graphics Occupations .
Dental Assistant ' o , *Commercial Art, Photography
Practical Nursing . ‘ . Fashion Design,Arch.Draftsmen
Marine Maintenance Occupations Aircraft Maintenance & Mechanics
Electronics - Radio & TV ) ‘Heating & Ventilation

’\,
$ L ¢

Q
EJKU; ' OF VITAL INTEREST j,O EVERYONE!

IToxt Provided by ERI
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’Appendix 1.3 - Advertising Program reprinted from Uniondale Beaccn, Thursday,
" January 27, 1972. / , .
) .
Career Training .
Sup't of Schools.Dr. Joseph P.- Mooney advises thét the figures given at the - , -
last School Board meeting, wherein he mentioned 33 students from Turtle Hook
and 20 from Lawrence Road attending BOCES courses, were intended to refer to

those students now in 10th grade out who came originally fxom those 'scRools.
Current figures are four from Turtle Hook and none from Lawfenc4 Road currently
attending BOCES. = <! a "

It is‘hoped that these figures will be substantially improved éé a result of
the current BOCES Outreach Program intended to’inform all students and parents
of the many opportynities available to them in vocatiopal’or career training.

On Thursda;, February 3rd, there will be a special meeting sponsored by the
Outreach Program, the High School Guidance Department and the High School PTA,
which will -feature sixteen special workshpps manned by working experts in the
major demand occupations. At these workshops students and their parents will
have a golden opportunity” to question these exflerts concerning the aptitudes,
training, credits, required for these occupatiors, the 5alaries involved,
openings available, etc. * i
» . Y X

Some of ‘the fields to be explored (in, separate rooms) will be: Food occupa-
tionsz(baking, catering, hotel management, etc.), Building Construction,
Electrical \Carpentry, Plumbing, Refrigeration and Air Conditioning, Office
. Machine Repair, Major Appliance Repair and Installation, Marine Maintenance,’

Heating and Ventilation, Aircraft Pﬁigéenance and Repair, Graphics, Fashion
Design, Agricultural occupations {(dniral care, landscaping, etc.),:Health *
Ocqupations "(Dental assistant, practical nursing, etc.), Special Office Occu-
pationis (Data Processing, Computer, etc.), Retail Buliness Management, Elec-
tronics (Radio and TV). L '

L] ‘
a

' .,
All junior and senior-high,school Students and their parents areé cordially

- invited. PN

. 4 e
b
. %
' 0t
&

¢ 5
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" Agpendix I. & Speakers U 100DALL/HIGH SCHOOL PTA
. . ' © UNIOMDALE, N, Y. '

The Uniondalc high >chool PTA, in cooperation with the BOCES OQUTHI'ACH Career
Duvelopmcnt Program at’ Unxondale, and the Guidance Dept, of Uniondale High
School, “ELCO.E you to its first annual Job Opportunities Night. ,

AGENDA

-

. , ,
(1) Short Business ‘ieeting ‘ Ct
) Legislation o
) Grectinqs from:

“.

Lo T

ir. James J.:Tolle, Principal, Uniondale High School

ir, Louis Balletto, Guidance Dept., Uniondale High School
‘r, Jorris 3ancle, Guidance Counselor, 20CES

‘IS, Hervxe Jadison, Cuxdance Counselor, 30C'S

-t

Ve fnvite you, "to éttend any one, or more of the: following workshops:
v's\«f Py .
3

» Transwmission’.

Eaission Jontrol . .
\ ) Diesels, etc | ' ‘
Bililding Construction 0ccupat5;ns‘(ﬂoom,IOB)Jr. Polistina.
. # tlectrical Cafeteria - front
Carpentry’ ) N
q . Plumbing . #,1r, Edstrom (Cafetria) -rear

Refrlqeratxon and Air Conditioning (Koom 111)
. - elr, Lynn -

-

fajor Appliances
~ Repair & Installation (Room 113)Hr. Partee

. Health OCCUDutIOHa (Room 110) .ir, Tobin
Dental Assistant
Practical Nursing'

1

Jiarine Saintenance (Room 119).-r. Eiseman

Electronics (Room 128) ‘Ir, -icElroy .,
PRadio & TV

Food Occupations (Room 109)'r. Jenkxns
Baking ’ P!
Catering ’

-

Special Office Occupations (Room 129) )
Data Processing . ir, Havelock ’
Computers : K »
ketail business management

Offlce lachine Repairs (‘obm 118) . : "
‘ Ir, Schorer

Agricultural Occupations (Room” 127) 1o

4
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Appendix' I.5 - Success of‘Program'rebrinted from Uniondale Beacon, Thursday,
February 10, 1972.

UHS JOB NIGHT BIG SUCCESS: On one of the most miserable nights we've had this |
year, the Little Theatre at Uniondale High School was fjlled to capacity with

young people and their parents, there to investigate thg many learning exper-

iences available to them at this first annual Job Opportunities Night. School

Board member Arthur Crowe, whose children are in grade school and 7th grade,

was also present. ) o

A special thank-you is due each of the occupational experts who made them-
selves available to our students: Mr. Gramet (Automotive*Occupations),
Mr. Polistina and Mr. Edstrom (Construction), Mr. Lynn (Refrigeration § Air
,Conditioning), Mr. Partee (Major Appliance Repair), Mrs. Tobin (Health Occu- -
pations), Mr. Eiseman (Marire Maintenance), Mr. McElroy (Electronics), Mr.
Jenkins (Food Occupations), Mr. Havelick (Office Occupations), Mr. Schorer
(Office Machine Repairs), Mr, Schmid (Agricultural Occupations - a big favor-.
ite apparently), ‘Mr. McGinley (Graphics), Mr. .Noack (Aircraft Maintenance),
and Mr. Zupnick (Heating § Ventilation). Thanks too to Outreach Team Leaders
Morris Bangel and Mrs. Hervie Madison who arranged for their attendance.

Mr. Bangel was lavish 'in his praise of-the UHS PTA, expecially President
Pauline Braver and Continuing Education Chairman Helen Pilchner for their
interest in supporting the Guidance Department in making this experience
available. So say we all. f
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Appendix 1.6 - P.T.A. Letter C

¥ ] o A
_ %LOIZC!(L& p’ﬁg/i .:SE/ oo£ fp D 04 B
: *  GOODRIGH smen ' . ' .
. UNIONDALE, N. Y, 11553 - b :
’ - ) »
g .
Febiruary 6, 1972 .
M
A l,".'
Mr. Morris Bangel ¢ ‘ ..v ‘.
BOCES Outreach Program ¢ . o R
at Uniondale . N
) Uniondale H. S, .
Uniofdale, N. Y. 11553, : . st
. ' J . ’
Dear Mr. Bangel: -~ L. i _ ’ e
. Y . ' /’-v ::--i.‘
On behalf of the Uniondale High School P’P#( may I say thank . "",
you to you and to Mrs. Madison for .the fabulous '"Career
Opportunities" program held February 8, 1972. ~ R
We have heard such marvelous comments about the evening ) A,": '%’.
from parents, students, administration and staff. -,4'-;,;,«._'{.
P N
. . ' Loy, C e .00 1,_. e
The workshops were weil‘ received, and we wish to ex;f‘nd our ".-";",-f_:/.:;,’.-
thanks, -too, to the people who ran the workshops. e hope '}_:-‘.b‘ W&o
. they were.as satisfied with the evening as we were, R ¢
The codperation we received from you and your.group was '
) "above and beyond", and for that reason we lgok forward
to working with your dedicated group agaxn. T .
. Yours truly,
¢ y
UNIONDALE HIGH SCHOOL PTA S . /
' /A%/h’zo &/M/ ' o
' Mrs. Milton Braver, .
: President
a P.S. I am enclosing about a dozen copies of the pub11<;1t.;§"l T
’ we sent out, should you \uéh to have them fof your "“-' ,’,i
. . . files. , o e T Ty
. - ' ";Js_«»:"-" ."’,.“,‘
' N .("" - ¢ l .
' ) k0 . . ez -
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,A'ppendix‘-ﬁﬂ : 7 Yo f( ‘ .
T e Kooﬁeue& }unior-";génipr ‘/(/"-,':: P oL
) S - TROGSEVELT. NEW: YORK 1157: ’ . )
N . o . ‘FRerorf 8-7302 i . :
- i ’ “ ' ot Ofﬁce of the Principal v - \.
RS v e ' '- N ' P GELoet «'MF#
. M P , . ¢ - , v CHARLTEC
:- &/ “' . "’, "- » . ! ' s
\‘.‘ N . K . ’,.' - N . P ¢ ‘?
LT e - Ly ' ) :
oty e T PN ’ -
‘)" , . " . . . "1“ ‘ ,
hd ‘ c;' ) L 3 ""\- ::1. g '::: ! )
. DR R ' pril 17, 1972 :
W o s C , \ s
'Q. ' " . . ' LY
s TE Mr.: F“rank Russo o
PR - BOCES iy ,
PEIPIREE 125 Jericho Turnpxke T, s
hoo- L " Mlneola N-ew Y’orx; ‘. . .
. . e e
I Dear M. Russo- - -
’ ( g ) -;' g am sorry 1 dld not have an opportunlty to ta}k t you when
! ST you were in the school last month:. However, I am sure x,hat Mr. Smith
a.n.d Mr. Neary extended to you my‘sentiments regarding the pr: gran
by . I wwas enthused \uth )}, fr**m the’ 'begmnlng and remain sc . A
o “-( RO I belleve the program serves a tremendous need in the Roosevelt
T communiéy and hone 1] -be: tecytled fﬂr r\m(t year. N
o . ‘ s .
: { L e The Dersonnel who were working with us tnr.ugh ‘the Dr”gran
e _ Were >f the highest .caliber &and successful in ¢ ,(,mflce.nu ingple-
s --"' nentetlon nf the program. I feel, hovever, ,there is still & 1ong
a0 .- way to g> and ve have not reg‘ped ell the beneflts that a probram
such es this can offqr ) .
: e ’ Bﬁth for th¥ student body end myself, I wish to extend my eppre-
v “éiation: for thl.,-opportumty to m.ruclpa‘te in the program
3 " T 3Sincere1y, : . .
. ' » ‘ < e . ' X 4 e
. X i et v .
- . 0 j 4 J'J.e I.. Farmer
. #‘ : . Pr1nmpal-1n-%xarge
‘ .
Pinc . ' . )
-» ;o
' [} J a
~ .
oy , ‘ 2 '
‘ ' . ®
‘. . ‘ ’; J o’
Q .
ERIC,
P i nc R ‘




Appendix K . " . . ~. ‘ \%. '
i\ ’ , ‘
OfFrICE OF PUPIL PERSONNEL SERVICES

. . \
. UNION FREE SCHOOL DISTRICT NO. 2 - %,
UNIONDALE HIGH scHooL -
) _ UNTONDALE 'NEW YORK 11553

. 4859800
FRAMK A SAWICKI . , ‘e emg:zg:cc
Drrector : . Heairn Sravices @
, ' fR il
o ‘
\’\,\‘ .\ | .
& ' February 16, 1972 |
7 , . ‘
Mr. Frank Russo
Supervisor, Occupational Eeucation
Board of Cooperative Educational
ervices (BOCES) .
125 Jericho Turnpike — , .
Jericho, Neg York 11753 . - e L '
Re: BOCES Outreach Program
' ] v
Dear Mr. Russo: ‘5
To date we have had the pleasure of having Mrs. Hervie - g§
Madison and Mr. Morrls Bangel in the BOCES Ouxreach Program in ‘
* Uniondale. , . . e
< N
" The response to this project has been most favorably
received and anyone connectfde1th,1t has already asked that it
be re-cycIed for next year. - + )
O ) . , .
1. The."Job Opportunltles" night on February 3,
1972, bfbught out 150 parents to visit with one
1 . or more of the fourteen career fields represented. .
T e This program was received overwhelmingly by the
* parents, students and staff and should be continued )
as an annual function. . : x:'
' 2. The supplementary counseling afforded the students ’
-~ who lack career goals is proving to be helpful to )
v "+ the students to work toward raising thelr'asplra-
'tlonal level. ~' .
3. A "career of the month" dlsplay is set up in the .
e high'school library and on the bulletin board
. outside of the high school guldance offlce. Students’

\ and visitors alike stop to,review it and a number of
students have been perusing the materials on careers 1’
as well as investigating them more thorou§hty. ., -. , ’

' :l) : L
“‘[Kc ( .




Mr. Frank Russo - ~2- . Feb. 16, 1972

4. Classroom visits have been made in the high school.
Self-referrals have resulted as of this.

g . 5S¢ =IL- -18 estimated that the number of students who plan
p to follow a vocational program Wlll double.
. Psrepan A

6. The staff has alsd’brov1ded the existing teaching and
guidance staff with ‘career information provided by the
so-called "experts" in the field.

We believe that this project has been meeting its objectives
and do hope that it will be continued for at least another year.
Should funds be avilable we would like to direct the program ob-
Jectives towards the junior high level at the time when students
are beginning to explore various career fields in‘*order to hélp
them acHieve and'participate in the decision-making process.

We would deeply appreciate the possibility\of éontinuing
. this project for another school year and apything that you do to
make it possible. '

‘ ’ Sincerely, . .
* co, . . éMM.

FS:dc ) ' Frank Sawicki *
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Appendix L ‘
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MANHASSET PUBLIC SCHOOLS -9

MANHASSET, NEW YORK 11030

Guidance Mfice . - MAR 3 1972 ‘

Hl,:h School
Memorial Place . March 1, 1972 - |
| | BWIC Q.[ -J\-pw J(W thii..':uﬂ.lal 53”1335

Division of Jccapational Education

Mr. Francis J. Russo

. Board of Cooperative Educational Services
Division of Occupational Education

125 Jerjcho Turnpike

Jericho, New York 11753

Dear Frank:

.

As you know ‘Manhasset High School is one of the schools involved
in the BOCES 'Outreach' program. Because we are approximatelv half way
through the program, I thought that it might'be appropriate to make a few

comments at this time, <

.
¢ [

The two BOCES counselors, Mrs. Ferebee and Mr. Bangel, are begin-
ning to work effectively with groups of students, teachers and counselors.
Th have been quite helpful in gathering material for students and teachers

as well as suggesting techniques to counselors ‘for using available naterial
and resources,

I do feel that the one year pilot program will not be,sufficient '
timg to effectively evaluate such an endeavor, It hds taken one~half year
for the BOCES staff’ to become oriented as well as for them to orient the

Manhasset staff and begin to meet with groups of students and parents and
individual students and parents.

¥ . A'second year would seem to be necessary. in order to have. the
BOCES people work with the guidﬁnce staff, suggesting new approaches,
techniques, curriculum revisions, etc.. This could not be done in one year.

It may be possible to extend the program for one-half year rather than a°
whole year.

»Somé‘other thoughts come to mind. If BOCES can not fund the program
for another year, monies might be available to develop an extensive resources
~enter that would house Career and Occupational information,material etc.

I believe that there .are plans in this direction.

Another suggestion that BOCES might consfder is the establishment
of mini courses in which students could explore or investigate career fields
for 8-1G week periods: Most local high schools are moving in this direction
with the individuvalization of instruction.And mini courses offered by BOCES
might be an excellent supplement and meet the needs of many more youngsters
than are now beihg.met by the BOCES vocational program,

Si re1§,

\ ’ . ‘; bor - ]
Py
GS:bh ‘ "/ George Si’@hel
Encl, Director“of Guidance Services
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DR. ROBERT M. FINLEY ~
“ ) SUPERINTENDENT OF SCHOOLS

o
GMEN COVE by SCHOOLS

DOSORIS LANE, GLEN COVE, NEW YORK 11642 £~ OR 1-4500°

\

- : ‘I

. September 28, 1972

v

‘Mr, Francis J, Russo

Supervisor, Occhpational Education

Board of Cooperative Educational Services
125 Jericho. Turnpike

Jericho, New York 11753

. Dear Mr, Russo: °

In respect to the "Outreach" program which was Y,
operating'in our High School last‘year, may I say that
this program offered most beneficial services in.the
area 6f guidance and particularly to students who needed
and deserved further information and counseling about e
Career Education and opportunities, Because of the most )
qualified people in 'Outreach", not only our students
benefited, but also our guidance staff and faculty,

~ We are looking forward to andther rewarding year >
with "Outreach", We are certainly\appreciative of this

BOCES opportunity, and I congratulate BOCES for their
ingight in developing this program. .

Sincer )x\
- Robert M, Finley
 Superintendent of “S¢hools

RMF: £ Lo ‘
RECEIVED iR
SEP 29 1972 S :

Bz | L

F [
Biv s - cee, e R
- LU,




Appendix M : .
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ERIC

Aruitoxt provided by Eic:

. . . * &

SUMMARY OF OUTREACH CAREER DEVELOPMENT PROGRAM ACTIVITIES IN
ROOSEVELT HIGH SCHOOL - OCTOBER 1971 THROUGH MAY 1972'a

¢ e,
]
<

1. Introduction of Outreach Program through _meetings with Administrative
Assistant, Guldance Chairman, Principal, Entire. Guidance Department,

PR

All Department Chairmen "and Librarian. .

2. Health Careers selected es CAPEER OF THE MONTH. !
b
3. Bulletin Boards set up ipeiie and near the Guidance office, in
the library, and posters placed around the building featuring the

CAREER OF THE MONTH. ' -
4. Meeting with New York State Employﬁent Service Counselor assigned to
Roosevelt.

5. Announcement of Outreach program to students over school P.A. System.

6. Visits to all of the 11th grade Social Studles classes to pxedent the
program to students.

7. Announcement over local radio station of Outreach Program, ‘of our
participation in college night at the high school. ’ .

8. Preparation and distribution of flyers for parents and students,

. desgribing Outreach aims.

9. Speakes at college night along with representatlves from NSFNS
Nassau Community, & Farmingdale, .

10. Two conferences for students inrterested in Health Careers

/-

10.1 - Local Doctor & Nurse

N . 10. 2 - Representative from the Training Division
. . of. L.I. Jewish Medical Center non-profe551onal .
medical careers.

1y }
: \

11. survey of staff attitudes regardlng BOCES Occupational Education and
BO1CES Outreach Program. -

\

12, Conference on current status of Outreach with High School Administrator, - .
Guidance Chairman, Outreach Counselors, and BOCES Supervisors.

13.' Individual and group counseling of students through self-referrals and
counselor referrals.

14. Frequent conferences with staff regaregg;.individual students.

Ay

15, Preparation and distribution of Career Charts ‘covering varied levels of
training related to the areas cover€d through CARGER OF THE MONTH.

Health, Construction, Business, Graphics, Travel

RS ¢




Roosevelt H.S. . .

16. Trips for individual students tol BOCES Coug¥y Center.

s,

/ .

17. Inclusion of school counselors fin workshop "Diagnostic Uses of
the Dictionary of Occupationa)/ Titles", at New York State Employment
Service Hicksville Office.

18. Visits to all of the 9th and 10th grade Social Studies Classes for
orientation to the Outreach Program. .
|
19. Develepmental Career Awareness Unit: 5 sessions with a 10th grade
Social Studies class, followed by individual interviews.

&
‘ 20. Meetings with P.T.A. President to propose series of evening meetings
with groups of 'parents in their homes.
21. Work with the Roosevelt High School Career Awareness Day Cormittee.
22. Submission of individual student contact sheets and summary of Outreach
activities to Guidance Department. . .‘
S ’
-1 .
b«
: | TR
| -
, | %[
/ ;
|
1 "
& -. s ’
\\
[
L] \
\
L ]
’ -
« e
. :j; -~
O . / RV

ERIC | A

Aruitoxt provided by Eic:
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Aruitoxt provided by Eic:

™, OUTTEACH CAREER AWARENESS PROGRAM ‘

SUMMARY OF ACTIVITIES IN MANHASSET SCHOOL DISTRICT

OCTOBER 1971-ilay 1972 ' -

Administration

- Letter sent to Superintendent requestlng app01ntment for presentation
of Outreach Program.

~ -

L
L]

~ Meeting held with Assistant Superintendents and Director of Pupll
Personnel Services.

- Progress Report: Meeting with Director of Pupil Personnel Services,
! Outreach counselors, Supervisor & Consultant of BOCES Occupational
Education.

Faculty

On-going meetings with Director of Pupil Personnel Services.

- Follow-up with Department Chairman.

- Follow-up with individual faculty.

- Conferences: High School & Junior High Scﬁool‘Principals'& Assistants.

- On-going conferences with 5001al Worker, Psychologlst ngh School
& 8th grade counselors. .

- Follow-up meeting with Social Studies Department Chairman.

- Follow up meeting with English Department Chairman.

- Meetings with A.V. Coordinator. .
- On ‘'going meetings with Art Teacher.
- On-going meetings with Junior High School Librarian. R
L]
Group Guidance h

- Four 10th g ade English classes.

- Two 10th grade_ Science classes.

- 8th graé@ level English classes. .

.= 12th ass: Occupations in Art.

sField Trips

- 12th grade Business class, County Center. N

- 9th gr@de Social‘Stydies class, Northeast Center.

'
2.

S <

- Entire 8th grade level class for Gréup Guidance, classes, Northweét Center 160

(Y




\ ~

MANSA s T ' : . ~

\

= orouyg JUlddncu Cldsbi;" Northwest Center (Two 10th grade English classes).

— counsclor and group of 10 selected students visit to Northwest Centet
(a.m.)

- County Center (p.m.) v <o

- ’ -

Individual Counseling -

- Referral oy Home school counselors, teachers, 8th grade counselor,
psychologist, Junior High School Principal, Assistant principal,
teachers, and self-referrals.

I - At least one indlviduaL-counséling session as a follow-up from group
guidance classes. - L . .

Community

/ 4
- Community leaders and Social Worker: (presentation of Outreach Program{

- Trip to BOCES centers by parénts of 8th grade students.

- 9th grade level parent's méeting-presentation and discussion of Outréabh
in reldtion -‘to students high school program.

- Materials made available for 11th grade level parents meeting.

- Parents conferences‘held in relation to career goals of their children.

Publicity
.

- Communlty and School wide newspapers - Manhasset Mail & Schools in Action.
*

- Student News bulletln — @
- Faculty News builetin.,\

Miscellaneous

s Co- Outreach counselor filled in for outside speaker for 12th grade 1ndepend-

. ent study group.

Aruitoxt provided by Eic:
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Aruitoxt provided by Eic:

-

OUTREACH CAREER AWARENESS PROGRAM
SUMMARY OF ACTIVITI IN UNIONDALE SCHOOL DISTRICT

OCTOBER 1971-May 1972 .

A. Senior High School

1. Orientation to the Outreach Program through meetiigs with Pupil
Personnel Services Director and Guidance Chairman, Entire Guidance
Staff, Principal and Chairmen of all departments, English Depaftment.

hssembly for 10th graders: Introduction of Outreach Counselors
and film shown "Where The Action Is".
|

2. Flyers distributed to students announcing visits to 10th grade
English classes by Outreach Counselors.

3. Outreach Counselors visit all 10th grade English classes to
explain the program and what it hopes tq accomplish.

4. self-referrals during glass ' visits, for the purpose of indivi- ‘
dualized Career Exploration. . °

as first CAREER OF THE MONTH.

.

5. Graphic Industry se

6. Additional Occupational . . 3 cove&»ed through CAREER OF THE MONTH,
Health, .-nstruction, Home Economics, B%siness, Travel
? L) ‘
7. Preparation and dlstrlbgtlon of charts covering varied lev@ls of
training related to the above’ Occupational arcas.

8. Bulletin Boards set up near Guidance ‘Officé and - in the Library.
9. LiBrary-Display table set up with hooks covering vgyious Career
areas throughout the. year.

\
v »

10. Indfbidual'and Group,Counseling.of(students referred by School
Counselors as well as self-referrals.

11. Meeting with Mrs. Braver, .P.T.A. President, to discuss introduction
of program to parents.

12. Coffee klatch in home of P.T.A. President with members of the
Executive Board to plan series of such meetings, to acquaint
parents with BOCES Programs and with Outreach.

13. Inclusion of school counselors in Workshop "Diagnostic Uses of the
Dictionary pf Occupational Tltles , + New York State Employment
Of fice, Hicksville. . |

14. wWorking with students from the Home Economics Department on a program
on Cargers related to Home Economics.

.
el L.

Py




Uniondale . . .
®

15. Prequent conferences with staff regarding individual students.

5

16. Writing: Announcements for the P.T.A. regarding the program
? activities, Articles for other news media, bescriptive
materials for.student cireniation.
. 17. Sehednling Career ' anference for students interested in the Graphg’c
Industry.

18. Meeting with- Industrial Arts Teachers to involve them in the Conference.

19. Conference on current status of Outreach with Pupil Personnel Director,
‘Qutreach Counselor, and BOCES Supervisors.

20. Conference with P.T.A. representatives to plan for JOB OPPORTUNITIES
NIGHT. o

.

21. JOB OPPORTUNITIES NIGHT involving 150 parents and 15 BOCES teAchers.

+22. Sugvey of staff attitudes toward BOCES Occupational Educathn and
\ Outreach Program. N

. 23. Particrpation in School Counselor Initiated activities:
Career and College Planning %%sembly for 11th graders
Career and College Planning Conference for Parents of 11th graders..

24. Dcevelopmental Career Guidance Unit: 6 sessions with a 10th grade class,
' foliowed by*individual interviews. : )

25. Meetlng with Adult Education Counselor to dlscuss program 1mp11catfons

for Adult Education students. ‘ -

26. Conference with the Guidance Department to discuss methods, findings,
C strengths, weaknesses, and recommendations for this year 's programi

and to plan for 1972-73. - -~
27 . 3submission of individual student contact summary sheets to school |, -

counselors. . -

12

. . a

B+ ‘iwo Junior lirgh 5chools

> ' '

1. i.xplanation of Outreach Program through meetings with Principals, Guidance
Chatirman, Principal's Advisory Committee, all Department Chairmen.

\ >
4

2. Mectings with Guidance Department to demonstrate "Diagnostic Uses
of the bictionary of Occupational Titles".
»

+

3. Speaking t6 all 9th grade English classes about Career Exploration

4. Group Guidance with two 9th grade'Enélish classes.

5. Ofle, 9th grade English class visit to County Center.

6. Lpeaking to a 7th grade English class 'in response to letters from them
asking about BOCES Occupational Education Programse , .

A

- ERIC , o T . ~ e

‘ BA ruivexc rovided oy Eric
.
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AdmlnistratYOQ
' - lleeting with Superintendent, H.S. Principal, Guidance Director & Lirector
of Special Program. ' ' Lo

- Follow-up meeting with H.S. Principal, Assistant Principals, Guidapce
virector and staff for presentation and clarification of programs to
be implemented.

. .
- Progress Report: Meeting with Superintendent, Director of. quidance,
Outreach counselors, Supervisor and Consultant of BOCES Occupational
Education. /
. /'1/ ‘
faculty .
n’ *
- - Presentation to full faculty. , :
' i
. - Follow-up meeting with Department Chairman-
- Follow-up meeting with individual faculty (I.A., Sc1ence, English)|
.ocial C*uuz23)who had requested more information on developing a
program for a particular class or department.
, ~ Conferences withLNurse, Psychologist, Community-school organizer
‘ Reading Coordinator, Librarian,.to acquaint' above with ©utreach .
{ Program, encourage cooperation and dscertain attitudes toward Occupa-
tional Education, BOCES and Outreach.
A1
Group Guidance ) ) N
- Orientation of 12th grade business class to acquaint students with
the purpose for the field trip to BOCES and what to ca% for.
- - Two 9th grade social studies classes to develop occupationai awalenes
¢
- Two 10th gtade soclal studies classes to encourage students to explore R
careers. - : . ’
] - Introduction of all 9th grade English classes to Careers & Occupat10h~
& , through use of films. -
- Follow—up session for discussion and: summarizing of those p01nts covered
in the 1ntroductory session. .. ) -é?
! - Presentation to Home Economics class by Team Leaders.
. p
l )
(bly
O r - .

\ B . . ' -




ilen vove ‘ ' .
Field Trips \K

= 12th grade business class to County Center. N

- 9th grade social studies class to MNortheast.
~- Four 10th grade social studiges.classes to County Center. '
. . . v & v

- 10 students referred by counselors for trip to County Cente{. .

Individual Counseling
: Lo /

- Referrals by Home-school counselors, teachers, assistant principal,
and self-referrals. .

1 .
> . ~

. - Seledted students for %fTé.
-l At least one follow—u@ session for students' from Gfbup Guidance ’
classes. . R .
Community \ . ) , Co, % . .

- Meetihgs with Youth Center Dirgctor ard Co-director.

- Conference with P.T.A . Presidents and Vice-President.

- Coffee Klatch High School, P.T.A. Board to Northeast _.nter and - .
. County Center for lunch. : ) ' '

'
4

-
1

'y ' - Outreach counseling was available for counseling during Adult ~lucit.on”’
registration. : ) Lo ’

- Conference with School " ommunicy coordinafor. Outreacl. Career Ladder
Sheets and other miferials made availahle.to above person.

.
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