// —
o ok ke ok ke 3K A ok ok *#**{********************************************************* L

- — . . .
“~ , v N oo . TN
) . B F
. . . @ \
.

§ ®

DOCUMENT RESUME

ED 113 573 . " B . CE 005 324
AUTHOR Holder, Harold D.; And Others
- TITLE ' Evaluation of the Guided Occupational

Orientation-Training and Job Placement Project
Syracuse City School District.

INSTITUTION Educational Services, Inc., Waco, Tex.

SPONS AGENCY Syracuse City School Distriet, N.Y. -

REPORT NO VT-102-119 .

PUB DATE . 1 Feb 73 . o .
NOTE R 67p.; For related documents, see CE 005 323; Not

available in hard copy due to marginal
reproducibility of original documents

EDRS PRICE / MF-$0.76 Plus Postage. HC Not Available from EDRS.
DESCRIPTORS Career Awareness; *Career Education; Career
- Exploration; *City Wide P:pgramS‘ Developmental
Programs; *Elementary Secondary Education; Progranm
Descriptions; *Program Evaluation; *Systems Approach;
Vocational Development
IDENTIFIERS | New York (Syracuse)

-~

- s

ABSTRACT : s
The report prov1des a summary of the independent,

thlrd party evaluation of the 1972-73 funding year of the Guided

Occupational Orientation Progect of the Syracuse City School /,

District. A systems approach to evaluatioh was utilized in this

effort. The funded project involved all three grade

populations--elementary, junior high school, and senior hlgh school.

Each major grade grouping had a distinct focus: (1)

elementary--career awareness, (2) junior high school--career

orientation and exploration, and (3) senior high school--job training

and ‘placement. Each group goal was supported by separate grade level

goals. The variables for each target group--students, parents, and

industry--are described in terms of the actual effect of the program

to date. In assessing the overall impact of the project, the major-

findings were: (1) career awareness is increasing generally for ’

students in grades five through nine; (2) attitudes are not being N

affected, therefore, attitudinal concepts would beé discarded; and .(3)

in grades 10-12, the occupational learning centers are hav1ng the

desired impact on the target populatlon. (VA)
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Ch§pter I

.— Introduction -

This report provides a summary of the independent, third-party
evaluatlon conducted by Educational Services, Incorporated (ESI)
for the 1972-7§‘fgnding yéar (ending January 31, 1973) of the
Guided Occupational Orientation Project (GQOP) of the Syracuse
.City School District (SCSD). |

‘ESI evaluation“team memberslﬂave ;ﬁproached this assignment,
.with the conviction that evaluatibn\?§\gbt'only how to assess the-
impact of any speéific ijective of educational activity, but
rather how eﬁaluation can be utilized to create a robust and
d;hamlc plannlng system. ’

Evaluatlon often haé been perce;yed as a mecessary evil Te-
quired by a supervisory agency as a basis for continuengnd/Qr
additional fuhding. Results of such évaluation often produce self-
justification of programs; tedious summarles of quantltatlvé\data

. with little to no ‘regard for qualltatlve data gathering or pre- A
sentation; or opinionated and emotlonal observations. )
Alsé,'evaluation is often equated with research. The research

paradigm of evaluation views the procedure as a fact finding

mechanism to determine the worth of programs. A central weakness

of the application of the fprmélized research techniques to
o -

evaluatioh rests in the problem of implementation of, or useful-

(1 ,. . | ’




"ness of,.such data in making meaningful change in educational | )
PTOgrams . While researchers are'fascidated'By sucﬂ data, educators
are unable {0 use research data in administration of specific
programs. |

Therefsre ESI has employed an alternative approach to
, evaluatiOW which might be chaiacterized as a systems approach,
ESI views evaluation as a wmeans to facilitate and to increase the -
flexibility of education so that téachers and project staff admin- |
istration can participhte directly'in tie process of evaluation. .

The evaluation model designed by ESI recognizes the exten-
sivepess“of ahparticular’eduéational project; that such a project
contains many elements and parts; that‘compiexities of relation-
ships, linkages, and interconnections of parcs occur often and
rapidly; and that the dynamic nature of educational projects is
subject to change‘and variances,

The systems approach to ovaluation used by ESI is summarized
in Figure I. The first step is the careful selection of the
variables (behavior of students, teachers, parents, etc ) upon
which change is to be effected. Usually,leach idenciiied “variable
categorizes a majorqprOJect actiVity.

Each major activity of a pro;ect is considered a separate feed-
~ back loop and a goal is established to provide directions for the

total system in terms of desired outcomes. | )

| After identification of each goal, indicators and/or -data

gathering mechanisms which reflect upon the speCified goal are

selected. .

O o




As data and/or observations are gathered and matched against -
.specific goals, tne decision-makers of the project are able t0
ciearly icdentify successés, lack of pgogreSs, or inability of the
project to eifect change on the specific variable. This serves'
to pinpoint aréas of strength and weakness quickly and graphically.
Thus, modifications can be made-as necessary. The style of eval-
uation is concerned bo:th with demoanstrating overail, long-terim
program results as well as assisting educational administrators
in improving the quality of programs over tine Withopt waiting

. - 4

"abqtil_this final evaluation, when it is too late to modify.

The ESI evaluation scheme which serves these functioas is
based on the belief that administratorsc;f educational programs
nust know the folloﬁing: what ?he program is planning tq'accoﬁplish;

what will determine this accomplishment; and whaf techniques are
necessary for this accomplishment.

The five major elements which compose the evaluation scheme-
are as follows:

A. Variable - that which is to be changed or altered by

a pfogfam for the target population, whether students,
teachers, parents. etc.

B. Variable Indicater - how.to measure~or describe the

’ 2
variable.

C. Goal - a statement of the desired change in a varjable

which a program is to affect.

D. Proéram Techniques -~ the activities to be carried out

N . . . f—\‘/ - -
. 4in order to accomplish a'specific goal.

(3)




. Technique Indicator - indication or evidence that the |
technique has been carried out but not an indicator
that the goal has been accomplished.

An illustration of the use of these five evaluation elements

rl

is displayed in_Chart I.
Evaluation mMQ% concentrate on the results of educational
activities rather than on the activities themselves. The final

success of any educational activity must be measured against the

results

it was designed-to produce.
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EVALUATION SCHEME ILLUSTRATION

L4

Variable Program Technique

‘Variable . Indicator- Goal Technique(s)- . dndicator

Level of Scores on a Increase the - carry out Number of
reading standarized reading a special teachers

ability reading test - abilitiex¥for - in-service completin

200 ﬁburth - training the progr

grade students,

who are
identified as
“"slow readers"
as indicated by
improvements in
reading scores

program for
10 selected
fourth grade

" .teachers 1
assisting
"slow readeys"

Ve

- carry out a

> - 10-month

program of
.individualized
reading O
instruction ;
for 200 fourth
grade students

Number off
students |
involved

in an ‘
individuad
reading |
pregram

»




EVALUATION SCHEME ILLUSTRATION
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riable +Program Technique
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: : 200 fourth training the program
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grade students,
who are
jdentified as" -
"slow readers"
as indicated-by
improvements in
reading scores
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10 selected -«
fourth grade

. teachers in

assisting

"slow readers”

‘- «carry out a:
10-month
program of -
individualized
reading -
instruction
for 200 fourth

grade, students

~

Number of -
students
involved

in an

-individualized

reading
pregram. -
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Chapter 1I -

" History and Backgroupd ‘ - o
N\ R '

The Guided Occupatlonal Orlentatlon PTOJCCt (GOOP) establlshed
by the Syracuse City School D1§%{1ct (SCSD) of Syracuse New York
is funded under Part D of PL-576 for Exemplary Projects -in Voca-
tional Eduz}tion. '

At tn time of this feport the project has completed its
second year under federal fund1ng arrangments. Due to the fact
that the federal funding cycle for this project i% February 1 to
danuary 31, two complete school years“ere not represence% in this
report. ' ’ - ) ‘ ,/ o

o

In June, 1971, SCSD and Educational Services, Incorporated -

(ESI) of Waco, Texas, entered intoe a memorandum;of errangement
vnereby ESI agreed to provide an>independent, thfrd;partXNevaluation
of GOOP as required by federal funding reguiation;. °

Since that time, ESI has conducted ‘ingerim evaluation studies

.in late June of 1971 and 1972 to-study data representatlve of com-

plete school years. Results of these interim evaluations have been

o

shared with GOOP project administrators and have served as the
basis for some redirection of various project activities in suc-
ceeding school years. Through these interim reports, GOOP project

admlnnstrators have been afforded the opportunlty to max1m1Te

utlllzatlon of evaluation in declslon -making procedures.

<

4
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GOQP 45 funded and operated involves -a3ll three grade-group

.powulatlons -~ elementary, junior hlgh school, dnd‘senlor high
school. The complexltles of uhlS.@TOJeCE) 1nvolv1ng large numbers
of students and faculty members and affectlng dlverse areas of the
‘.i total educatlonal prOgram .of, SCSD gecame unw1eldy and confu51ng
! both to dbOP admxnlsrrators and admlnlstrators of other act1v1t1es
| of SCSD ~This resulted in the development of. an overall Master
Plan an exercise in planning which involved HSI personnel worklné
closely with Varlous admlnlstrators and GOOP staff members. '
The Master Plan is dlsplayed in Chart II It is the Under-
standing of the evaluators that maximum ut lization of this |
vplannlng documem% has 1mproved the underst ndlng of the overall.
'pTOJQCt design an@'flow for staff members faculty members’, and
admlnlstrators ‘ .’ '.V )
In January of l972 and l973 ESI completed formal .e¥aluation
reports concernlng asSessment of all project act1v1t1es throqgh (
those dates. Some early data, amassed prisr to the assoc1at10n;
ef'ESIuwitH the project, resulted frbﬁ in;rrﬁmen%s and procedures
developeq.ﬁy the rojecJ'staff. Inatruments and procedures utl-
lized foredata gai&ering during the 1971-72 and 19;2-73,school

\ : : ' i
years reflect cooperative planning by GOOP staff members and EBSI
\ . ?

s -

personnel. " ~\
- The task of preparing a formal evaluation report at mid-point

of the school year‘has presented probléms for the evaluators. This

See Holder and Belcher,.'Evaluation Report of the Guided Occupational
Orlentatlon Project", February 1, 1972.° .

e
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Q ﬁé ort reflects com lete e and 0s data analysis fo the 1971~
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72 school year.hﬁtlcompreue data for thi/Q972 73 school year .

will not be avallable until June '973¢“

’ 1 L

The Master Plan dlsplays 'the ov’rall long-range mission\of

GOQP: "Increase the' occupatlonal ’yareness and facilitate entQFnce

, nts in the Syracuse C1ty Schopl
District Grades S-IZ” Thls’,isSion is extended into the three
",effollowing goals:

’A. Elementary. Avar ness - Increase the awareness of Co

students of the/world of work and 1its composltlon//

B. Junior ngh S 1; Or1entat10n and Exploration - T \
,Increase the orlentatlon of Junior ngh School | | .
‘students'and begln exploration of the work opportunities ' iy

~ ”and necessary preparatlon. o ) Lo o : v g
C. Senlor-HIghl§choolz Job Tralnﬁgg and Placement - '*"»%
_Enable‘individualized career preparation and u ,= ;
;/ :l 1mp1ementat10n of career plan. . .-“ . ‘ja 5
‘Each group goal 1is then supported by separate grade level . ks
go?%s w1§h'appropr1ate varlables to support each These grade oo
level goals are presented and discussed in Chapters III IV and
Vv of the report. . ‘.
3 . ’ ’ ' ' '\”"“
o L 7 ' , ,
L - (9) - ' L
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/ : MASTER PLAN. - ' 3
;/GuiQed Occubational Orientation Project ~ |
Mission: Increase the occupational awareness and 3
- .y facilitate entrance into world of work.. . F
. for studenfts in Syracuse City School - -\"& 4
' / District Grade 5-12
< - : - - -~ - . PR - - - -
S o L3 a o “
._0 ) /
_ FElementary \ > Junior High School )
' . z
Awareness Orientation and Exploration .
Increase the awareness of Increase the orientation of junior high / !
. students of the world of school students and begin exploration of
work and its composition. °  work opportunities and necgssary preparations. T
. R / .. -
. 3 -- e 1
& L. - . T - 7/ ! -y
. , 5th Grade 6th Grade 7th Grade -~ 8th Grafie 9th Grade 10th G
» . 4 pa 3
“What is the “What makes : “Who am 1 “What are my “What is my career “What ar|
World of up the World . and how do " opportunities preference and - steps
. Work” of Work” | LAit in the in,the world how do 1 grepare” training prd
. . Werld of Work” of work which and ““Sh{
; . relate to my after my
' . * interests”’ , k
. Vadable - . Variables Variables Variables. - Variables- Variables -
‘r : — —— —e ——— 3
Av»fra\x)'venelzss . (2) Awareness oft - (s) Exploration. ‘(a) Amountof Completion of (@) Initialf*
or wor make up of ! of interests, exploration a career plan implement]
- Of,work World of Work abilities, of career 3
e . .- values, and clusters (b) Mid-year
. ! (b) Attitude about . needs. ‘ . assessmen
Vi - World of Work ! . (b) Exploration R b " 4
. ’ (b) Exploration ~ of components ' . - (c) End-of-ye}
R o {c) Awareness of of ecqnomic - of career . direction j
\ Lt manipulative system’ t planning ' v
) & 5. 0 gkills used . . - -
. “h occupations (c) Exploration
. - : of oppdrtunities , .
‘ N jn Working World .
N . . | .
¥ . »
. - - f . . L
- S
- . , g v‘#;:%g - . )
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CHART I
MASTER PLAN_

ided Occupational Orientation Project

crease the oqcupational awareness and  +
cilitate entrance into world of work

'_or students ih Syracuse City School Y

Distrigt Grade 5-12

¢
9

. P .

Hunior High School !

-

Senior High School .

ntation and Exploration

he orientation of junior high
fents and begin exploration of

nities and necessary preparatio’gs.\)

5 ©/

8th Grade J 9th Grade P

Job Training and Placement

Enable individualized career
preparation and implementation
of career plan.

’
.,

10th Grade

- 11th & 12th Grades

I ““What are my /

“What is my career
| opportunities -

preference and

in the world
. of work which
relate to my

how do I prepare”

interests™
Variables. 2 Variables

) Amount of . Completion of

. exploration R a career plan

E of career : .
clusters 4

) Exploration
3 co6mponents '

4 o
 FRIC -

A i Text Provided by ERIC

B

‘“What are’first
- steps in

“How do 1
complete my

training program?”’
., and “Should 1
alter my plan?”

(@)

(®)

(@)

Variables

Initial
implementation

Mid-year
assessment

End-of-year
direction

training
program”

.

Final Goal

2 .

Variables

‘(a) Development of
final decisions
abouf post-
graduation
action

(b) Placement

(c) Options for
career as
related to
interest and
skills

.

o

Post-graduation
plan for career
development with
alternatives




Chapter III

| . ' _ - #Evaluation of the Elementary Program
‘ - -~

I

2

{ The elementary segment of the Guided Occupatiofial Orientation

\ Project is operating under the general goal of awargness - "increas:

, | _ _
ing the awareness of students of the world of work_and its compo-
S .

sition." )

The fifth grade program phase was . 1n1t1ated(1n September, f
and deals with the specific goal of "What is the World of Work?'/
A special social studleslunlt, "The World of Work,'" was compll‘d/
from existing sixth grade material. This unit was 1ntroducedﬂt
all fifth grade teachers during special‘meetings and will be/o i--
lized in %i*olassroome in 34 elementary schools (31 public an& 3

non-public) and involves 2,444 students during the 1972-73 s¢hool

|
|
i h
C ‘year.
The ‘sixth grade program phase operates undér the specific
goal of "What Makes Up the World of Work?" and{has been fu ctlonal

since November, 1970. Early stages of these 51xth grade a t1v1t1es
were not‘supported through federal funds. This support wds initiated
in February, 1971. Thus, the sixth grade program re lectJ the longest
time spao of experience in'GOOP. _

During the period from November, 1970 to'June, 1971/1,260

sixth grade students represénting 17 schools. participatefd in the

program. From Sepfember, 1971 through June, 1972,'1,75 sixth

grade students representing 23 schools (18 public and 5/mon-public)

:“1(5(11/).
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participated. It is projecteg that ¥,794 studenté repreéehting
29 schoolp (24 public and 5 A;n-public) will pafticipate in.the
prpgram urlng the 1972-73 school year. ) o

The program ba51ca11y includes the- following components-
Two weeks orientation of the world of work (review of
fifth grade matérials in 1972-73 school year).
Two field trips to-the Career Center located in the
George Washington Schoal to,visit and use displa&
“booths explaining a variety of vocational and -
industrial areas. . ‘
Three weeks of individualiged study of selected .

o

careers coupled with class activities.

__ Two days of a'skill program to enabie'stuhénts to
expefience occupational tasks‘aﬂd role playing.
" A. Goals for Fifth Grade Students _ | , 
/ ' 1. Increase the level of awareness of broad families of
jobs, employment réquiréments, personal abilities and C
interests in relatiom.to various occupations by hlgher
mean scores on post-test for’"An Introductlon to the

World of -Work" as compared to the pre-test.

£

a. Variable - level of awareness of broad familiés
of‘occupations, requirements for émployment, per-, ¢
e sonal abilities and interests‘in relation to various
océupations.' ) .

(12)
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b. Indicafor —'pre end post rest for‘program, "Aﬁ“
';ntroduction to t@e World of Work.'™ )
.This goal and the educational activities for'fifth?gradevare
the first steps into GOOP for elementary students.

Fifth grade students completed an 1nstrument de51gned to.

_measure general awareness of the world of work',*® before participat-

‘ing in two weeks of classrcom orientation and after completion of

the orientation. ~ ‘ ' , .
, .

At the time of this report 282 fifth grade students have com-

. pleted this orientation in the 1972-73 school year. A twenty

percent systematic sample of these students was drawn for praject
evaluation. Pre and post test mean scores are shown in Table 1.~
Table 1. ) ' L
FIFTH GRADE ORIENTATION izST SCORES

o 1972-73
. : ~  Pre Post ‘Difference
3 - Test " Test - (Gain)
Means e 15.98 "19.37 - 3.39
Sample Size - 53 53 '
A/‘* y

Pre and poet test means for ‘the 53 sampled students were

15.98 and 19.37, a positive gain of 3.39 positive points on the

* The instrument was designed and pilot tested during the 1972-
73 school year. The max1mum score possible is 27.

- (13)




"is-igcreasin

- / . A‘ v 4

averagé per stud ‘Student awareness of the ”wqud/of work"

in the ‘desired direction according\to this test.-

B. Goals for achers_

1. Participating teachers will return class lists indicat-

ing_involvement-\f 100 percent of their students and a

- . . '
minimum of ten class hours spent on the GOOP program.

a. Variable - utilizatiom of program and materials
7

) made available by the/Career Center SN

b. Indlcator - number of class lists 1nd1cat1ng
grades returned to Career Centér and ho%rs
involved. C.
Fourteen fifth grade teachera had_completed the program at the
time of this report. All J%OO%) of the teachers returned class

reperts, indicating that all atudents had participated. The average
-~ ‘. 4 . . .

number of hours per classroom was 16.99.
> - - .

" - P

C. Goals for.Parents R . )

1. Parents or guardians are to act as a resource person to
. . ?\(. [ .

be interviewed. ) N
v ‘a. Variable - level of intereat'and participatigfp in

classroom program.

P

b. Ind1cator - completjion of 1nterv1ew of parent or °
- guardlan,,lncluded in the world 65 wofk/study.
All students»in the program to date have.completed an inter-
view with parents or guardlan , ' ; |

&d
Business and 1ndustry are not 1nvolved’1n fifth £¥ade program. \

(14)  y
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Sixth Grade Students - ‘

During the,1971;72 sch;ol year, sixth g%@de students represented
the primary elemghtary level target popu}atidn for career education.
For rthe 1972-73 school year, the saﬁe program with only minor ﬁod-
ification has been contihued.

Tie 1971-72 goal of increased 'awareness of the world of work
has been expanded to two more specific goals in' 1972-73. At the
time of this repdrt, 300 sixth grade students have completed a
career education unit in the 1972-73 school year. °Following are -
evaluation goals for 1971-72 oniy: and Botﬁ school‘yea}s..

1. Increase the awareness of sixth grade students concerning

. the world of wbrk."(197l-%2 only)

7" “ a. Variable - level of work awarenesé
b. Tndicator - scores on "Awareness of Worl&ggf Work"
./ ’
/(Orientation) test.

This goal and Variable'reflect the first ste;*f%to the complete
GOoP for elementafy students. For 1971-72 the only grédg involved -
was sixth.grade, the saﬁe grade involved in11970-71. Students
complete two weeks of classroom orientation ihwthis phase. ‘The
test is designed to measure the student's general awareness of they
world of work. '

Pre and post test scores for an approXximate ten percent random

sample of students shown in Table 2 are 15.59 and 18.6. Student

awareness appears to be increasing (as in@icated by this test) as

\
|

a result of the two week orientation. No statistical test of
significance was calculated. Use of number of career areas iden-
tified by students was developed as an additional indicator because

- (15)
<
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was increased foliowing the orientation phase.

|
,‘i’ )

Table 2

Career Orientatign Test

/ \
: .
“ .
B +

of questions,about~Validitf of measurement even though this indicator

. Post-Test

/ rated this 1ntroductory phase as "valuable" or above.

3 Absoluteiy Essential 374
Very Valuable 14.8%
I Valuable 4447%.
f . Not Very Valuable 3.5%
. i »/\
Waste of Time 0% . .

2. Increase the level of awareness of the

/ and procedures
% by higher mean

. as compared to scores on pre-test.
] a. Varrable,-

Indicator

work.

qucafion Grade Six.

(%ﬁt

¢

\ .

- pre-post test scores en unit,

| | Means L 18.6
/ Sample Size v 171 146
As shown below, over n1nety percent of sixth grade teachers %

Ny

e

»
T —

fundamental concepts

‘related to the world of work\as 1n3ﬁcated

scores on Career Bducagfon UhltiA%§§ test
(lgtg 73 on

level of awareness of ‘the fundamental

concepts and procedures related to the world df

Career -




® .
A2 . .
. N 1
-

fA twenhty percent systematic sample of sixth grade students
—were tested as part of their Career Education Unit as to their

)\\‘._career“concept uhderStanding. Pre and post test mean scores as

) ﬁ§hown in Table 3 are 6.88 and 10.84. The gain (53.95) is in the

Ry

. desired - direction and .supports intended concept gain.

a¥h ) :
&4 .

I

. Table 3 . ,
S " sixth Grade Scorgs‘on Career‘Cohcqpt Test -
| 1972-75 '
- o : Pre) Post Difference )
’ ' - . Test _ Test (Gain)
Mean- Scores : 6.88 10.34 '3.95
Total Stu&%nts 70 70 .
~ : : ' -
3. Incréasé'the student's‘knowledge of the caréer ladder
concept intlocalfbusiness and industry as indicated by 1
higheg mean scores on a tfﬁe—false post-test ‘as coﬁgared "
. ~ to pre-test scores. (1972-73 only) .
//’//r‘ . a. Variable -'knowledge of innumerable career opportu-

nities and regspective occupational ladder concepts’in

) . -

-~ local business and industry.
' ) ' b.  Indicator - trué—false scores before and after.visit
to career center.

One question raised in ESI's previous evaluation was the

inability to assess the specific impact of student use of caréer
booths describing job families available to the Syracuse area. A
true-false test with 10 questions was conduCted’by the Career Center
"and administered td.éll students participating in the two hour tour -

of the center including use of the booths. Pre and post test mean

- | | (17) ée




%
scores, shown in Table 4 were 6.13 4nd 6.89, a gain of only .76

A points.

v

4L % . . \ R '
_ £'fﬁ. The school year is only half ovey and all target sixth graders
EX . \ )
. ~"' - \ e
have* not completed the program;.conseqyently no conclusions can be

-

‘drawn from this small difference. The/difference may be resulting

. from/igadequate measurement of.dhangg}‘non-representation of class-

rooms‘participating to date; an@;d§ failure.of career booths to

proddce the desired change in~infbrmati§ﬁi End of yecar data on
: v ‘ ‘ «
this test will enable a more definite determination. &f there is

a proBlem. . N

A . . ' @

. ' Table 4

L d b4

Sixth.grade Career Ladder Concept Scorés

.

1972-73
’ Pre Post Difference
N Test - Test ., (Gain)
Mean Scoares - . 6.13 ' . 6.89 A o .76
Total “Students ’ © 300 | 3000 . X
i;'“ - . I . . , N N \‘
" o @ . he ¢

4: Tnerease positive attitﬁdqs toward world dﬁ‘wbrk (qccu-
> pations and careers) as indic§ted'by séatisfiCally
significant mean scores on an attitude ﬁueskionnaire.- ..
(1971-72 only) |
a.' Variable - attitudéélcoqcerning world of work.

b. Indicator - a-composirte attitude score based on five

seléected attitudes .statements. .

(18).
9 ) - )
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One assumption df the elementary pro"rah has been that students'
) N .

lack a posatlve attltude toward careers and occupations. An attitude

-

composite score made up of responses to five statements was ,used
with "0" as the most negative and "SU as most p051t1ve indicatoxs

of attitudes. Pre and post test scores are shown in Table 5 for
. . : ~

-

an approximate ten percent samplé. While §cores.do increase, the

gain is only .33 overall. \ ’

A [

Slnce mid-year, evaluations also 1nd1cate only slight gain in

already positive attitudes. Two 51xth grade classrooms completed

seventh grade level attitude questionnaires to determine if less
' . . : \ ) . |
potential attitudes may be present on higher level career concépts.

Composite scores (based on five selected statements) as shown in
Table 6 are similar to previous findings even though the gain is

less. A . .

)
-

-

v k_Tablo 5

o

Sixth Grade Composite‘Attitude Scores

J o 1971-72 :
: Pre Test Post Test
Sample - Mean . Sample Mean
Size : Size )

- 'Sample Group

[

Program participants - 1
using 6th grade ‘ » :
questionnaire 171 L 3.75 , 146 4.08




o~

Tabte 6 \

Sixth Grade Attitude Sample on Seventh Grade Qgestlonnalre

[

1971-72 : . .
Pre Test Post Test
Sample v Sample
’ Size Mean Size Mean
Sample Group.
!Participanfs usirg
7th grade question- v '
naire . ‘ 13 3.77 15 3.87

-

In general it w0uld,ag;ear that students do have a positive

orientation toward the world of work at least as indicated by the
;"( -

statements used. The flndlngs suggest that an assumption of lack
of positive attitude is ;nvolved and should be revised. If thlS

variable is important to the elementary program, then more specific

1y N

student orientations should be ffeasured or the varlable dropped from

consideration. We belleve that the general positive orlentatlon of

@

American soc1ety to work (Ao speC1f1c careers Or occupatlons) will

»

be held by the young (certainly at ‘this age) even thdugh uninformed
about the makeup or elements in the world of work. Attitude change
at elementary level may be 1ess.importént than'morélspecific atten-

tion to increased awareness and in-depth exploration.®

.

5. Increase awareness of make-up of career areas for at least

\

-~

three occupations. (1971-72 and 1972-73)

/

a. Variable - awareness of occupational areas.,

* As a result of end of school year evaluation by'EST, this variable
was dropped in 1972-73.

ACZO) .. ; B v

, 25
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- . o .- . -
IS

'b. .Indicator - namber of correct identifications of

cnaracterlstlcs o[ career areas on a standard test.
. L)

The pre aid post test results for a sample of_51xth grade
students for - 1971-72. and 1972-73 (to date) are shown in Table 7.

Student awareness did 1ncrease for stuuents in both school years

-

witi a gain of 2.28 and 1.93° p01ﬁfs respectlvely The - program does
affect the information 1e¢ér and understanding of the world-of work .

held by sikth‘grade students as”indicated by this test. These P
irv . 4o ' - [y @ ko
Aresults are similar to those'for-thQ@1970-7l school year where 800
4 o oy 3 . .

sampled 51xth grade students had improved scores for the following:

Ve

e (a) A career -concept matchlng test (a reductioa in near

-

3

namber.of errors from 7,75 to 4¢67) to determlne

ahility to match concepts related -to wotking with

. possibie definition;
a2 (b) A career ladder test (a reduction in mean number of
R “~ errors from 2.83 to 1.58) to determine ability to -

‘match jobs with the level of education most gften
. : \ : ’
required. Career Study Achievement Test had an .

increase in mean scores from 7.35 to 8.67 fér a
o i
. randon sample of% 55 students who had completed the .
(= . '«
programs durlngﬁthe first half of ‘the 1971 72 school

[

1 year. \ ' o

| (21)




’ Table 7 ‘ ‘ _
deth Grade Student Awareness of the Makemp of the World of - Work o
o o, | 1971 72 - 1 1972-73 (To Date),-b
| Pre Test Post.Test Pre Testy Post.Test
Mean - i |. 6.4 8.68 © 6.81 8.75
Sanple Size 171 © 146 . 138 138

/ +

,Gonsequently we have found agreement in all measures of/s md@nt
gains in occupatlonal career awareness. The re11ab111ty of 1nstru-
ments is demonstrated by con51stent production of 51m11ar resul S.

3 » ‘4 I

No tests of statistical slgnlflcant differences were condpcted as

e B

resounces were not': avallable to carry out the data ana1y51s but all
$als

test changes were in .the deslrable d1rect10ns as expressed by g

6. Increase student awareness of the SklllS required for»
'related occupatlons as Lndlcated by, statlstlcally Slg-
nificant dlfferences in pre and post tests of skill

awareness as a result of working in the Sklll tralner

N . \
r o~ N ? WL b4

w7 van. (1971-72 and 1972-73)
| a. Varlable - awareness of occupatlonal SklllS.
b.. Indicator - scores on .an. occupational skill awareness
f”‘ .‘test. R : | i‘h

One phase of the elementary pro%ram has been two days of work
in the sk111 trainer (a Van equipped with tools, prOJects and equip-
'ment from a variety of occupat10nal afeas). Evaluatlon of this phase
is based on increase in student aﬁareness of 'skill requ1rements as

/ o .

well as teacher assessment.
| (22)
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Pre and post test mean scoree for skiliﬁaWarenees 'shown in

Table 8 for 51xth grade students in 1971 72 were 5.36 and 11.3

and for the 1972 73 (to date) $ere 3 74 and 8. y8 + Student aware-~"
. ness of skills required for occupations has increased. Teacherv

evaluations for the skill trainer fotf197l—72 are shown im Table
9., All teeche;s rétea the expefiente as atlleast "valuable' or
higher. Cloee_to'fffty;percent ngteé the e;perience,"absolutelf
essential'. . The Van'appeérebto'previde impertent tactile and '
life simuljting exbpriences fbr'étudente where t301s and equip-

ment can be used to carry out a project. Students are able to

- n

touch, feel, and manipulate objects related to occupations, an
; h

important complement to verbal descriptions as written material.
- s » 1 \
. N -

) Table 8

.. Skill ATea Tests

f L " 1971-72 | 1972-73
_ ‘, o ?re*fest Post’Test” . Pre Test . Post Test
Mean, | 5.36 & 1Ly : 3.74 8.18
Sample Size ' 125 104 | - 243 149
. : |
. | . . ' Table 9" ’

Teacher Evaluatlon of Skill Trarner

Teacher Evaluations o ©1971-72
Absolugelyiﬁssential . : 42Z4%
Very Valuable - S 34.6% 'h ’ T I
_ |valuable, ' '~ b 23.0%’
~Not Very Valuable 0.0% f
Weste of Time" .~ " - \~V' ' JOJO%
o . T (23) - ' ‘
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’

- Sixth grade teachers were asked to assess changes in a random

.

sampile of their class during- the program. In 1971-72 results of

~ b 3 T .
their assegséent are shown in Table 10. The program is viewed as

*hmproving-tﬁe motivation for 54% of the students and improving the
workd -habits of 48.5% of the stqdents}

kg

“

Table 10
LTeachef Assessment ofASixth‘Gradg Student Changes Dﬁrrhg Program

| . - 1971-72 o . ]

Student Behavior . _ ' Improved Stayed Deteriorated .
| o h .the same -

Motivation 54% 36%" | 10%
Work.Habits | ~48.5%4' . sy 7.5%
‘Students Evaluated - 200 ‘ |

\ ' . ‘@ " ,_’ /
B. 'Goals for Teachers . . ' ’

\ .1. Teachers will permit and encourage individualized career

study in classrooms. Specifically the mean numbef of

\ :
individual career study projects will be at least 2.0
\ /

v/

per child%, ,

_- é. V?riable - lévél of implemengdtion'of individualized
* instruction in ‘classroom. - & ‘ | ’

8 , ~b. Indicator;- avefage number of individual career -study

- pabkeis:per student completed.

e
.

St@dénts are-tb study separate career areas on their own follow-

»

ing their visit to the Career Centér. According to program philosophy,

this study both enables a student to pursue in-depth careers of,

(5} + -

x

(24) ‘- T
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o interest and "to study on their own at ‘their own rate, an important

++ . contern of the overall program. For the two previous complete

2
3

school yé%rs and during 1972-73 to date, actual averages have
exceeded'the minimum as shown in Table 11 while likely not statis-
tically significant differences are reflected. However, the.mean

' number each-year has fallen. - Independent self-instruction may be

~ ¥

décreasing., . - :
| - A ” ’ -
: ' - Table 11 . . :
Individual Career Study ?ackets Completed s
5 T ; . -
) 1970-71 _1971-72 \ 1972-73 . Goal
. : ’ to date E :
-, . | Mean number - - N N ‘ '
per student 2.43 2.17 -~ |, 2.01 Minimum
. , - . : : ' e of 2.0
Sample Size 871 - el7L AL 12 -
Students | Students , Classrooms

b . - ) ‘ -.\ V o ,.
) ) This décremgse may adso correlate with ‘teathers' preferences.

Teachers, while fqting thevindividual Career'sﬁpdies as valuable, ,
e : ’ \ ' '
. . are not as enthusiastic about this part of the sixth grade.program
' y; A s 7 - | . 5 »

as other parts. o . .

For the school yéaf‘1971-72,,17.3%'coﬁsider this ”absolutelyb.

“essential compared with 37% and 42.4% for the same rating for
the orientation study and skill trainer.’ See Table 12. o P

7’
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- Table 12

R Teacher Ratings on,Ihdividuai)Career Studie;
. Teachérs' Evaluations o Percentage . , .

Absolutely Esseptial | . l17.3% -
Very Valuable o sass f

.| valuable . , , T 44.7% l ,
Not Very Valuable . 3.5% o .
Waste of Time o :'. 0.0 : o

. C. Goals for Bﬁsinesévand inddstry .

1. Local business and indusfry_will be involved in career
orientation for elementary students. Spéc%ficaily, those
~contacted will maintain at least 17 caree{ exhibit booth§ . ‘.‘
or at least four careeriéenter représeptatives will visit
each classrooﬁ.oé allow field‘Visit§ for at "least eighty
pércent of those capable of admitting young ch}Idren’fo '

i _plants and offices. ' o

a., Variable - level of involvement.of business and

N . - ° . »

;1ndustry. . .
b.' Indicator - percentage of those contacted who had
s ‘, . o . a career,béqth made classroom“units; and/or allowed - , .
students tb make field trips.*
Th;.seventeen career booths were maintained throughout the
1971-72 school year and contlnued 1n the . 1972- 73_year. On the,
average, ;he numher of visits by career repyesentatlves for

. e z6) -

4

-3




. v

1971-72 and 1972-73 (to date) was 3.9 and 4.46 per classroom.
Elementary staff menbers obseryed that such visits are affected

by limited t1me to 1nrt1ate "and make arrangements for such visits.

Consequently, responsiblity for naklng arrangments was left to_

teachers who often did rot follow through. Over eighty percent

of the business and industries able 'to do so allowed field trips.
The only area where student field trips were not encouraged was
at local hospltals. The average number of field trips per class-
room was é.76 for the 13 sixth,grade classrooms completing the:
proéram'in71972L53 atfthe time of'thls report.
D.  Goals for Parents i ' : «
1. At least ten percent of parents per classroom w1ll
participate in the program in some way.
. a. Variable - level of interest and amount of partic-
ipation by parenteg . v |
b. IndicatqQr - number of classroom Vielts per parents,
’listings.of_parental,contributfons-and percent'of
Parents vﬁsitlng'classrooms. '

Evidence obtained by elementary career program'staff from
teacher anecdotal reports in 1971-72 1nd1cates that where parents
visited the classroom, usually tney ‘visited only once. However,a
for 1972-73 over fifty percent of the parents visited classrooms.

As a part of career orientation all parents were interviewed by

students concerning their occupatlon. Parents served as resource

vpersonnel to describe their jobs to classes, a551sted with superwvision

of fikld trips, and V151ted the career center. About seven percent

visited the skill trainer, according to elementary staff members.

¥ ' _ . (27)




E. ~ Elementary Summary
Chart ‘III summarizes the variables for eactharge%ygroup --
orresponding

1 i

desired effect for GCOP, aﬂafthe agtual effect td_ﬂa;e, based

students, teachers, parents and industry -- the

on most current data. : ’ .

The fifth grade program, td date, is realizing its goals and
appears. to be operating smoothiy. This program, in ESI's judge-
ment has benefited greatly by the expeviences with sixth gradé
students in the prior twq/schosl years.

For the sixth grade, knowledge and awareness variables for
students "have increased as desired, with the exception of attitudes
about world of work (which-has'subsequently been dropped) and.
knowledge of career oppoptunities based on a visit to the careér'
booths. Individualized‘instruction is close to the minimum -
indicator and there is evidénce of a decrease. Attention should
be paid to increasing ‘extent of individualized instruction if this

variable is important to the program. Results for business and

industry and parents are meeting expectations.

(28) ’
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Chart III

Elementary Evaluation Summary

Variable Desired Effect - | Actual Effect
By GOOP . (Based on most
‘ current data)

I. Fifth grade Students
Awaréness of world
of work Increase Increased

Fifth Grade Teachérs ’
Utilization of mate- . . -
Tials | 100% of teachers 100% .

. Fifth Grade Parents ‘ ;
’ Parental' interviews All students complete A1l

I. Sixth Grade Students
' a. Awareness of world

of work . Increase Substantial
' - Increase
b. Awareness of fun- ;g - }
damental concepts Increase ' T Increase
‘ c. Knowledge of career ' C
opportunities Increase ’ Very Small (To

Date) Increase

d. Pgsitive attitudes .

toward world of q o Shift Increase -
work Increase , . Variable Dropped
] 1972-73

e. Awareness of make- )
up of these career - Marked
areas Increase Increase

f. Awareness of career Substantial
skills . Increase Increase

III. Sixth Grade Teachers
Level of individualized
instruction permitted Minimum of 2 individual At least minimum
T projects for students - for three years

(29)
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Variable Desired Effect "} Actual Effect -
_ S -
IV. Sixth Grade Business _ . ‘
» and Industry R . ‘
Level of ¢ ~ - Maintain ‘career-booths, Good 4nvolvement - T
involvement - visit classrooms,'and and support
. permit field trips ]
V. Sixth Grade Parents
- N - . ] .
.Level of interest At least 10% More than minimum
and participation participation participation .
T AN
\ §
?
-t e o’
[ L ?q
o ) - 4 o
. ) (30)




S ‘ Chépter Iv

- . B JEvaluatlon of Junior High Program
‘ A

The junior high scheol segment of the Guided Occupatiohal‘

Orientation Project is directed toward the achievement-of the

-

goal - '"Increase the orientation of~Jun1or high school students

and begln exploratlon of work cpportunlules and necessary pre-

paration." .

. This general goal is individualized to seventh, eighfhi and .

ninth grade .activities, .- - -
The junior high schogi;prograh segment was formally implehfa e ’
he b
mented in all junior hlgh schools in the dlstrlct in- September

1971. The program segment was dependent on curriculum unlts-.

developed by writing teams the prev&ous summgr. ) ' -
.. No curriculum materials were pilot-testeqd in the 1971-72 'Qf

school year. Alép, composition of first-year Qriting'teams'did

not provide adequate checks and baldnces: quficuldh units were
introduced on a'méss basis into all junior high schooié. Some

‘material was not appropr%gtg to grade levels, some\suggested'
activities were not realistic, and some listed resources were

-

.
not readily available.  This served to intensify teachers' re-

’
sistance to a new program. g
Howevér, these problems were flagged'in January, 1972fduring ’
. (31) . . ‘
36 B
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evaluatlon procedures New currlculum unlts were designed by

/.

: expnnded and balanceh writing teams durlng the sumnmer of 1972. T
All units were pilot~- tested and are belng 1ntroduced into other
.junior hlgh "schools one at a, t1me

The program has’ beneflted from one false start”By the sub-~

»

sequent revision of technlques '_‘ : ' ," » i« T s

The junior high school program is directed by three Occupa-
b .
Xlonal Resource Specialists (ORS) whose tasks 1nclude 1ntroduc1ng

‘the program to administrators andﬂfaculty members of each school.

18 o,

They also assist indiVvidual teachers and serve aﬁlresoorce co--
ordinators. The enthusiasm for_the program evidenced py these:

three young educators has been very-significant incovercoming
| | % s n
/ ’ ’ ' ’

For the 1972-73 school year, 6,048 junior high'schoo; students

early '‘problems.

distributed‘among nine schools are involved in the program.

. : 7 o : ,
Following are goals covering stfidents, teachers, parents and

-

business and_industryﬁspanniog/ﬁeventh, eighth,rand ninth grades.
For the 1971-72 school year, goals only*re;yfegﬁto stndents. All
grade levels participated in the same oareer‘program, thus all

had the same gbals. ST .
St . 3

'Firs¥, goals and results f;oﬁ’197;-72‘are’diSCussed, followed
by 1972- 73 - -~ - 4 )
A. Goals for Students (1971 72 onlyj '

1. Increase career cholce awareness for seventh, eighth, and
: -

ninth grade students.

a. Variable - awaréness of career €hoices~
-~ (32) ) o oL
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.b. Indicator - listing og alternative career choices.
. One goal of the program is to increase the career choices of

which students ‘are aware. Students have impressions about ﬁossible

.

careers or occupations, many of which are valid, while others (as
K

indicated by pre program,listin%s) do not exist or may describe - -

‘nonexistent occupations.

The mean number

’

" - grades are shown in Table 13. Only ninth

of career choices by

grade students had a

significant increase fi alternatives>idéntified, but a review of

student qgéstionnaifes suggest that student choices become more

serious and more informed while the number of choices may have |
- stayed the same or slightly increased. | '

)

Table 13

Career Alternatives Identified by Junior High School] Students

. 1971-72 ]
7th Grade 8th Grade 9th Grade
| Fal1 Means | v -8.04 9.67 *8.95
Spring Means 8.62 9,17 16.74 ,

Y

-

- E

2. Increase resource awareness as to- the types of resources ’

with which students are familiar and have utilized.
a. Variable - awareness 6f resources for vocational

guidance and career planning.

e b. Indicator - listing of resources.

.

Career:information.sources used by a random sample of all

junioi high school students are shown in Chart 4. Generally, the

(33).»
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il

. information sources which'most consistently gaih in cited.use by .

students for career information are first, guidance counselors and

v

secoénd, interviews with employers. 2 -

Teachers, relatives, friends, libraries, @ds and want ads, and

. . . : . S :
field trips gain only in two of the three grade levels. The formal ,
] ‘ . 4 -. ) ) . D
organizations representing employment or bu51nes§ %ndﬂ'as labor

. ]
unions, chamber of commerce, or civil service generally drop in . .

cited use. Apparently, a result of the program was r'ductibn in ‘

T

‘ . . L .
the total number of career information sources for students with
increases in cited use of those sources students found most use--
ful during the program. Guidance counselors were primary infor-. .

£ mation contact and gains fn cited usage reflect this.

~

3. Students will increase career awareness as a result of

’ «

-

the

progranm. )
. o ¢ R

Variable - level of career awareness

Indicator - pre and post scores on a 12 item test

of information about careers and career development.

v o

N a

Frequency of correct -answers for the three grades are shown
A o

Y

Spring mean scores are substantially higher than fall

+ in Chart 5.

. - : . 4 .
scores for all grades. Career awareness, as indicateq by ithis .test, -

r

markedly increased during the 1971-72 school‘year;

4,

~ v a

Studenfs will increase: positive attitudes toward.career

'
. L ~

. ¢
N L4

planniﬁg.

a. Variable - level of positive attitudes toward career

o i K v

. . °. planning. ’ . A
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- Chart 4

_Career Iﬁformation Sources Used_by\Jﬁnior High School Students

72
Percentage of- Sample Indicating Use : c
b _ Fall  Spring Fall Spri?g " Fall Spring
Information Source 7th Grade. - 8th Grade) . ;. 9th Grade
1. Guidance Counselors | 18.8 . .  37.5 44.1’ . 66.1 | 57.1 62.7
2. Teachers 48.6 51.5 | 41.2 40.5 36.5 45.8
3. Relatives - - . 55.6 54.4 | 52.2  59.5 65.9 69.5
4. Friends 64.6 55.9 | 's4.4  67.8 |.73.0 . 78.8
5. Fie&d\Trips 3313 41.2° | 25.7  33.9 30. 2 28.8
6.-Ad§:aﬁ&;want Ads 30.6 42.6 | 42.6  45.5 50.0 50.0
;. Interviews with . o ' |
- Employers _ 21.5 29f4 19.9 27.3 27.8 5, 30.5
8/ I'\JY Employment Agémcy 12.5 12.5 23.5Q "17.4 JZ,Z.Z 16._97’
‘é: Private Ageduies 9.7 1%.8 |'20.6 13.2 | 14.3 . I1.0
yb. Chamber of Commerte | . 9.7 8.8 | 14.0 4_ 5.8 | 11.9: 5.9
— — ‘ F——S
ﬁl. Civil-Service 6.9 9.6 | 12.55 5.8 11.1 . 3.4
12, Labor Unions 9.0 10,3 | 12,5 4.1 13.% 6.8
13. Proféssionaf . - . )
Societies ‘ 1171 11,0 | 12.5 7.4 15.9 . 7.6
14., Colleges. and*Schools L'23.6 ' 19.1 Zfz3 20.7 _27.0 16.9
15. Government Agemcies L 9.7 p.iv‘. 6.2  12.4 | 15.1 11.0
16. Libraries, Schools, - . i
Books, etc. 55.6 '  68.4 | 43.4 -62.0. | 62.7 . 55.9
'17;°M111tary Recruitihg 13.2 'f, 5.9 14.7 10.7 19.0 4.2
Total Students }44, , 136

126
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b Cha’r’.t EI | : | o
Distribution of Career Awarenes.sv:.Scorés for Jtﬁ*or Hi-gh‘.Stu:ieflts
- a ._ ‘ ;~Z.th\ Crad@ | »_,,,;;l,,__.‘v 8th Grade 9th Grade
Total Correct Percentage Percentage Percentage -
. Ite{ns Fall Spring Fall Spring- |, ., F411. Spring
0o 0 AR T 0 .0
1T .7 .7 0-  .g 0 0
2 2.8 7 7 8 ;8 0
3 6.9" 3.7 N P .8 3.4
4 5.6 . 7.4 [ s1 5 g 3.2 1.7
5 9:7 15 12.5 " 9.9 7.1 5.9
6 ]20:8° 125 | 176 © g9 23.8 127
7 | 22,2 19.9 22.1 20,7 21.4 169
8. 181 19 " 17.6  16.5 21.4 . 22.0
9 1.4 16, o147 L2400 13.5 22,0 .
.10 2.1 7 1.5 | s E’ 7:4_ » 5.6 14.4 {
11 o T 0 1.6 8
LN N o L0 0 v -
‘Mean 3.3 ot | osae . 3.53 7.3
| . . | :
' W/ )
R A~ L " 4 /. "'\
\ (36) "\
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b. 1Indicator - comp051te score on five representatlve

e | ' questlons ‘reflecting facets of career plannlng.”

Mean §cores by grade level are shown ip Table 14.  The differences

between fall and spring mean scores‘are‘insignificant suggesting

¢ A

that e1ther the. questions comp051ng the\1nd1v1dual scores are not .

valid measures of attitudes or att1tudes were not affected by the

program. Since a score of 3.0 is the mlddle of the range, group .

mean scores around this point reflect neither strongly negatlve or

strongly p051t1ve att1tudes. A o

’

. Table, 1% B .

Attitude. Seores for Junior High SchooJ'Students‘“

A . . L

N o St 1971-72 “
. R | 7th Grade - " §th Grade i 9th Grade
" [ Fa11 Mean scores 3,48 3.50 Cosleo v
- | spring Mean Sches; . 3.38 o359 3,69 |
, :
o - ) . ’

o, .1

“\wieacher assessment.of the junior hlgh school program is shawn

- in Chart 6. Teachers were evenly d1v1ded in their beliefs about

,

GOOP's fulfillment of student interest in career studies, but defi-

- _ % ) . ) g )
nately disapproved of the appropriateness of. booklets for seventh ) h
grade students.. The& cited the need for revision of‘seventh grade

/materlals and believed the time allotted 1nsuff1c1ent for the

~

materlal to be covered

- ‘ N -

A majority of teachers said they felt career studies to be
S

sary except science teachers where only twenty eight percent

i i
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definitely were positive about career studies. However, only .

‘sixteen ertent of the teachers said "most" of the students showed
P

1nterest in career stud1es o " - o

ESI's assessment is that teacher recommendations for changes

»

in the seventh grade program have been carried out in materlals for
1972-73. . o _ E f o 5
B. Goals for Students! (1972-73)

¢ .

"»Mid year data for junior high‘schooi students was not available

for student gbals but will be reviewed in the end of school year

tr

evaluation. Goals for students are as follows:

1. -All junior high students increase their pesitive

attitudes toward career planning by a statistically
significant difference between pre and post tests.
2. Increase resource awareness as indicated by a statis- =, ,

" tically significant difference reFlecting resources

°

- ' with which students are familiar and/or have utilized.

<y~ N \. 3. Students complete seventh grade with awareness of - L
. N
¢

and' familiarity ' with career cluster concept as

demonstrated by statistically significant differences -

on pre-postztests results:
~ &
4,\'Students intreasé awareness of Joo empha51s as reflected

by scores on" a,twenty item data people and things
s
concept. :

5. Eighth grade students; by end of year, select one

A
\ . [N : !

career cluster, for in-depth study during ninth»grade.

. 6. At least elghty five percent of students will complete

-

a0 e
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é writteq.future educatiaﬁ.pian by the end of - the school
year .in ninth grade.
C. Goals for Teachers (197?-333
A i. Participating'éeachers; on thé average, will make‘ét 1e.»a'§€/,\z“’J

seven requests and/or library check-outs of resource y

a

‘ Y
materials.

a. Variable - utilization of resource materiaié‘madé
available by GOOP. ‘ o

b. Indicator - compiiation of requests and gheék-outs

. Aby ORS teaﬁ‘memberg. | / A

| Number of reports by tfpe'by,teachers'is shown in TaBle 15.for d

'1972-73 at the time of this report. |

AN

Table 15

Teacher Requests for Hélp and Materials

197.2-73 (to date)

~

Teacher Reqyests ‘ Number ‘
Fﬁeld'Trips» . . ‘ 21
Speakers ‘ 16 .
Written Materials. 4
Meetings (Spec. Problémé)' _8w] - N
Other ' 2 ‘
AV Material C L . 25 7 |
;7, Total - 70 |
e
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. 'Cﬁart 6

Teacher>Bvaluation of Junior High School Prograh

1971-72
% % $No Answer
Yes No - - ‘Not Sure
s . Coe '
Assessment of Materials
Do you feel: ’
A. GOOP aided in fulfilling .
students interest in : ‘ )
career studies? , o 36 39 25
o, - ' :
B. The booklets used this
year were appropriate- oL .
for 7th grade? 18 1 73 - 9
C. The 7th grade program .
: materials should be
© revised to provide 7
more structure? 61 9 30
D. The content too exten- [ - .
sive for 120 class hours? 45 25 30
. I]. Assessment of'Caree} Study * )
% % $No Answer
Yes. No Not. Sure! ’
1. All teachers 60 17 23
2, English 68 16 . 16 - "
3. Social Studies 54 8§ I 38
4. _Math 80. 20 0
5. Sciénce 28 44 28

A. Do you as a teacher, feel career studies are necessary? (Above)

B. How many students showed interest in

career studies?

=

¥ - % Most $Some $Very Few %No
' : __Answer
[ 16 56 25 3|
'Totai’Teachers Responding - 47 ’
(40) .
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Other teacher goals-for 1972-73 for which no.data was available

at "the time‘of this report are as follows:
Every junior high elassroom teacher of Math, Sciencé,
Social Studies,and ﬁngi&sh will participate in the progranm.
Integration of:GOOP materials into standard curriculum
offerings in all classrooms of participating junio? high

. ' ) ' ¥
schools._' . e

For thlS evaluatlon report, over‘eignty,teachers from nine’
junior high schools were asked to assess the accessibility and
utility of career education resource kits. .éhis information will “
be valuable in altering matérial dlstrlbutlon\and teacher moti-.
vation act1v1t1es during the remainder of the school year and
modifying materials for 1973-74.A Results are shown in Chart 7.

Materials are generally pérteivpd as available by teachers, but
utility and helpfulness in teachlng career education have lower

-
ratings. Only twenty two percent of the teachers report that they

¢
use material ‘very regularly qQr regularly. But almost seventy per-
cent of those not now using materials plan to do so in the future.
D. Goals for Parents (1972-73) - , :
1. Disseminate information on a continuing basis to parents.
- a. Variable - parent exposure to information about career
education. -

b. Indicator - number of letters, pamphlets, PTA appear-

' : ances, and media articles related to GOOP.

(41)




: . : . .1 g
Total information output in 1972-73 under this goal is_shownp

below:
11 PTA presentations

6 PTA handouts ¢ -/

6 Television news segments
10 Newspaper articles | ' k
1 Newsﬁaper picture story (4 pages) *
| E. Goals for Business and . Industry (1972-73) -
| 1. At least seventy five peréent of business and induétry
. contacted by students, classes, and ORS staff 'react
favorably to inquiry;
a. Variable - extent of communi ty opeﬁness to'étuaeqp»
inquiries. ' : ; a
\ b. Indicator - number of acceptan?eé of student or class
Iinquirief_by business and in@pstry. |
Number df requests and conta;ts_in 1972-73 at time of this
feport are as follows: g
30 Requésts were~favo§able
3 Requests were unfavorable
26 New contacts made and added to resburce file
Two schools requested and were granted one-half day in-service
workshops funded by SCSD. Two additional schools pldn to request
in-service time for workshops. |
‘ A

F. Junior High Summary
Chart 8 summarizes the most recently avdilable results for the

junior high school program segment for students, teachers, parents

H

42) | -
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. and business and industry. All student data is based on 1971-72

end-of-year data. Mid-year 1972-73 data was noy/available_for this
report. In general, two of the student goalé were realized for the
general junior higo program (all grades receiving the same material
'1971-72) and two were not. Career choice awareness and positive
attitudes about career planning did not increase; Indications of
teaohers use of materials, parental exposure to/GodP information,
and business and'industry cooperation are positive.

It is significant to note that, although problems concerning

curriculum units and teacher acceptance of career education have

been encountered, GOOP administrators have‘méde p;ograﬁrandmmate-
rial adjustments and have benefitted from these encounters. Based
upon i;comoleto datg and observations, all three grade levels of
the jonior high program segment appear to be making reasonable

progress toward stated goals.

.
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Chart 7

Junior High School Teacher Assessment and Use of GOOP Materials
B ’ R : 1

- Percentages

_— - Definitely - R Definitely
Yes - No

1 2 3 4 5 | Total
Responses

1. Do you have easy
access to resource 1,
material kits? 67 21 6 2 3 84

2. If you-are not now

- -using the kits, do you
plan to use them in . ) - :
the near future? 50 18 19 2 1 62

3. . Do the kits provide j
N an aid to the teach-
ing of career edu-
cation within your
regular subject
fram%é@rk? 22 28 25 12 10 - 66

X
4, Db you ffind the kits
helpful) in teaching
your regular subject .
material? 14 .19 19 29 . 18 72

5. Do you feel yéu are
well enough acquainted
with kits to make

sufficient use of )
them? 17 22 29 20 11 81

‘ Veryyv Not
ReRegularly ) At
All

6. To what degree do
you find yourself

using the kits? 7 15- 24 21 80 78

(44)
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' Chart 8
. ~ -3
§ummary of Junior High Program
Variable® _ Desired Effect _Actual Effect .
By GOOP (Based on most
current data)
I.| Students (7th; 8th, ’
and &th) , .
A. Career choice ' )
awareness Increase 7th Slight Increase
. - 8th Slight Increase
9th"Substantial
Increase
B. Types of Vocational Seek more qual- Less Dependency uﬁon
Information Sources ified:saources friends and relatives
- . and more use of
) ’ counselors and
0 employees.
C. Level of career Increase Marked Increase
awareness. :
D. Continue attitudes Increabe 7th Slight Decrease
about career plan-* v 8th Slight Dncrease
, ning 9th Slight Increase
II. Teachers
Teacher use of career ‘Increase Requests for GOOP
materials ’ ‘ help and.assistance
have increased
IIT. Parents
Parental exposure to’ Increase Output of messages
junior high program ) about GOOP ‘has been
significant
Iv. Bgsiness'and Industry
Openness to student High Response to date,
inquiry mainly favorable
o (45)




y - Chapter V ' ,‘f
Evaluation of Senior High Schbol Program .

The Senior High Séhool program segment of the Ghided Occup;tignal
Orientation Training Project ig directed towFfd the goal of jab traih-.*§ -
in% and placement -- ?Endble individualized career preparation and
implementation of career plan'",

To acéomplish this goal, two complimept;ry program‘thrusgs are ‘
employed. First, drop-outs, potential drop4outs’andAunéer(achievers

are considered a target population for'individualized counselling,

special instruction, and JOb placement where gﬂplgxment is de51red

- Second, all s€210r hlgh school students a%e a ta?get population e
,_fdr 1ncrea§1ng ;wareﬁéss for career opéortunltlest\ %he Occupatlonal N
Resource Specialists (ORS) described in Chapter IV of this report

produce and publish a‘bi-modfhly newsletter which is available to

all senior high school students. The ORS team also assists senior

high school guidance counselors to interpfet results of the Ohio

Vocational Interest Survey. , ' .

These activities are directed toward 5,470 sénior high school

« . o

students. , .
The target populatlon of drop- outs, potent1al drop outs, and

under- achievers is being served through three program efforts They

' [y

are as follows:

(46) -




. OccUpatlonal Resource Teachers (ORT) -- This program

o,

»
[

L

Occupational Learning Center (OLC) - Senior high school

“drop-outs and severe discipline problem students are

. -
N ’ .

served in specialized centers away from actual schools.

kThis program prorides an individnalized\approach that is

occupationally-oriented.rather thaniacademio. This ~

approach is combined with actual nork experience and/or
vocational training. , In the 1971-72 school year, 82.
studenta werelserVedNWith only nine leavinggthe progxam.

At the date of this report, ld4 students dre enrolledf
phase also serves drop outs, potentzal drop outs,,and..

under-achlevers. However, students -are kept in the main-

- stream of the school but given work experience opportunities’

identified by ORT staff mebers. ,In the 1971-72°school -

year, 554 students were enrolled in'this,prograp phase.

HoweVer, 177 did not complete activities.

&

Program for the Advancement of Career Education. (PACE) -

. r

The Syracuse City School D;strlct and Onondaga Community

College are cooperating'to offer PACE. Since its incep-~

s W ) ‘
tion,’ the PACE program has emphasized distinctive features -

in furtherlng the goals of career awareness and Sklll level
attainment among high echool students» Means of achaeV1ng
these goals are through‘an interdieciplinary approach that
includes classroom projects angd related field trips. Through
PACE under-achieving. senior high school students~are‘

mot1vated .to remain in school through graduationi- and then

participate in-an associate degree»programlat Onondaga

’

(47)
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o \ B ’ ’ . ..
Communi ty Cbllege’ Apmroximately 375 students gurrently
are part1c1pat1ng in PACE ‘

A

- Correspondlng to de51gn of the Senior Hrgh program
evaluatlon will deal separately wlth the three pro;ects "*\“‘
PACE

PACE is a multi- facted progect anoludlng four JOb families:

paramedlcal, englneerlng technology, reta11 bu51nesg management

' and executive . secretarlal.

. &

graduatlng in June, 1973.

o =r

As an initial step to evaluate PACE, ESI worked with PACE staff

te develop tentative goals and indicators. A yearfend_evaluation
will be complete in June, 1973.

A.: Goals and Indicators for PACE - - -

The initial group of PACE students are now seniors and will "be

F

1. TVoal = fifty perctht of PACE st&d%ng;'upbn’gradaation S

‘will enter'a one or two year associate degree progrmmx.'
a.- Indlcators- entrance percentage at June, 1973
' number accepted as of Deeember, 1972.

b. PACE counselors will obta1n data.

L

2. Goal - a high percentage of PACE students will improve

a

achievement levels during school year. PACE ‘students
will demonstrate 1ncreases in motlvatlon by remalnang in

school, and pursulng educatmon;
(-]

a. Indicators . .

\ . L S

(1) - grade point ‘averages June, 1972 to June, 1973.

Sample of\

1971-72 school year,
L (48)
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- (2) Drop out rate or. school attendance, 1971 72
, , :
,% T 4 'school year Vs.. 197?773 school _year.
» - v

~,_’ (3)' Responses to questionnaire statement, e.gh, -
‘ ' ) . . )
. "How Ho yeu feel abopt scbeoi?" ~and "How

‘ much relatlon d1d your school work seem to ’ L

|}

4 . have on your future?" ' : : -

3. Goal--_Increase PACE student awareness, particularly con-
« cerning job clusters, - . " ' . ‘ -

k . L ) 4 '

a. Indicators?’’ Y

‘(1)“ Student'assessment-of PACE program at end of _

school year Will be favorable (on the average}

(2)  PACE studentsNc:ZTI*confldence will increase

. . ’

comparlng entrance measuresvw1th end of school

year measures. (Instrumehts to be developed) cab
o . (3) Student I§spomses to questlonnalre statements,
. : L :7; - :

. e. g-‘“On the whoie how do the students whp
know about 1t seem to feel about" the PA ﬁP
program?” "How do your parents feel ' abodavgéa
PACE>program?," 'How much confidence do you have
in yourself?” and "How good. a stddent.do yod

. , . . L

try to be?l".

Occupatlonal Resource Teachers . <o

Only end of school data from 1971-72 was available for the

0
Occupatlonal Resource Teachers (ORT) -at the t1me of this report

. 3 .

" Formal goals for,ihxs program have not been seét at this time, but .

behaVorial ‘areas to be affected py ORT staff activities and results

(49) -
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are describedlbeLoWﬂ All data deécrlbed below was provéded hy-
" ORT staff members. ESI was not involved in specifying data to
be collected of able“to assess data rel1abLl1ty 1, |
‘School attendance for the target group served by'OBT staff'
members conslstently below average, belleved by staff ‘members to.
be less than th1rty peﬂcent Administrators and teacher% report
t1at students in th1s program 1mproved in attendance during the
year. No 'data .on attendances:was. comp1led

- .
When asked.te assess the program, e1ghty six percent of the

students said it was ”meaningful", four percent said it was "not

N
1

meaningful', and ten percent did not respond. SUR ;

> [N

Employers rated their student employees from the program as

[

Zthirty seven percent excellent, forty SixX percent sat1sfactory,. ‘e

‘and seventeen percent need1ng 1mprovenent

\

0f the 554 students enrolled in the program, 377 .students

obta1ned JObS and cont1nued with them throughout the. program..

.
[N

Occupat1onal Learn1ng Centers . . v . o {
} . « N N
A. Goals for Students = . _ N

1, Each student will increase\his basic skill competency

c by one grade level in reading and math.
"at Variable - readingband math grade%levels

) ¢
o v b. Indicator - metropolltan standard1zed test 'scores.

Entry and end of school year ayerage grade levels for students

are shown in Table 16, for vocabulary, read1ng comprehension, and

EY

computat1on (math). Both vocabulary and reading gained over one

R

1 ) N : " (50) - | V \.
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‘gradé 1evel~(1.13vand 1.43 level gains fespectively} and maﬁhQ
ga;ned .91 géade‘level.‘,The éverége eﬁrollment length was 7.3 ‘
ﬁsnfhs; Staff members helieved gr?de—level gain wouild be-higher;,
with larger average enrollmenif The 1972-73 pre-teSt“scores’fér

reading and math are also shown.

Table 16 _

OLC Metropolitan Standardized Test (Grade-Levels) -

3

1971-72
&k4  Pre:Test ‘ Post érade Lével 1972-73
at Entry Test Gain 4 Pre-test
Vocabulary 6.85 . 7.98 1.13 Not avail.'
Reading Compreﬁensibn 6.52 7.95 - L.4a3 6.46 §
~Computation-math £7.03 7.94 | 91 T6.43
. . i .

2{; Students/will have tw;nty five percent improvementQ{n
. ~attendance. ' LN |
a. fariablé - level of attehdance:
b. Attendance-re;ordé in échool and work before entering

and during program. .
~ i .

‘ Averagéfattendance at the centers was 82.7 percent as compared

to 65.4 percent befbre entéring the OLC.program, a 17.3 percent

point gain (exceeding desired gain). Comparing attendance with

previous‘attendancé, 38 students improved, 34 remained the same,

and two worsened. A 8 . n v ,
) ~ ° , k\nﬁ . v .
For 1972-73, pre-center average attendance was 44.7 percent.
\ D |
56 A “
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,3." Each student will find .significantly measurable success

'in employment or employment-related training.

- .
-

a. Variable - level of employment or rélated training

o success.

P -, -

BN
- ¢

~  .:b. Indicator - employer and counselor ratings. j/“,
SiXty-twb students had jobs for the 1971-72 school year with:

56 students mqintaining empldyment continuously; six haviné}state

\employment, and eight not able to or ready to hold a job during the

year. v For,1972+73,50 stuuents are employed .20 are.in training,

P
¢

and 34-are in Vocatlonal reﬂdlness

.Other 1nd1cators of success for 1971 72 are shown in Chart 9.
Other OEC goals for 1972- 73 Whl?h relaf% to the end of the

. m
school year are as follows?¥ (ﬂ . : ) - .

-

Students wil} gain in level of génergl information as indi-

-

- - ! . % 43
cated by individualized progress records.

- o Student 1eye1'of career awareness will increase as. .

.

indicated by activity achievement records.

Students will be able to develop and 1mp1ement career.
.

- plans as indicated by percentage completlng career plans

’ .
- » ES

L

and'vocational check list. : )
. 0 ¢ ' 1

.

(52) R .‘ - ﬂ




faa]

Chart 9

Emﬁ}oyment and Related Training Success Indicators °

-

-

1. Supeersor's report on job pé€rformance -
. Excellent - 24 students

Satisfactory - 18 students

.Needs Improvement - 17 students

2. Work attendance - percent in relation to possible:

90-100% - 39 students

. 80-89 %°- 12 students
"70-79 % - 5 students
-60-69 % -4 students
50-99 % - 3 students :
. L . * ® *
3.  VBcational Readiness ' : U S E
&. Positive attitude toward work . 13 |40 |10 >
B. Ability to accept respohsibility 15 |35 {12
C. Willingness to do an acteptable job 10 41 _21
D.,.Sufficient bccupationgl information 20 |37 .6 -
" E. Choice of career area | 27 {25 |10
4, Preparation for a career s : &
" | K. Training or En-depth study in career | )
choice : A 27 30 5
" B. Acceptablé.job seeking skills ‘ {116 26 8
C. Employer's éyaluatipn : 9 |24 115
5. | Work Experience ' . )
. A. Sheltered job (10-15 hrs. a week) 9 21 11
‘B. .Community job (20-40 hrs. a wk. paid : .
A by employer) 9 20 12 ' '
C. Obtaining full-time job indépendently| 4 |15 4
D. Plan fer\pdst,graduate activity: 1 6 2 .

* U-Unsatisfactory, S-Sétisfactofy,-'E-Excellent

(53). _ o
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Chart 10

+ ~ “Summary of Senior High Programs .
R , - : N
Variable . Desired Effect Actual Result
By GOOP
I. Occupational Resource )
Teachers  ° -
A. Attendance Improve T ~No data, but
' : ) . ‘ : teacher assess-
ment was ''im--
provement"
B. Student assessment 86% said program

IT.

Favorable

]

was''meaningful"

C. Employer assessment

4]

Favorable ..

»

83% said student
employees were

‘"satisfactory" or

& .
texcellent"”

D. Empld¥ment

;Most students
~obtain jobs

68% obtained and
maintained jobs

Occupational -Learning
Centers + |

@
A. Academic skills ImpTove At least one.grade
™~ level gain
B.' Attenddnce . " | “Improve , 17.3% point
gain
"C. Employment or & . | .- : "
employment re-ny " C - .
lated training Successful _All indications of
, success were
., positive
- d T
-~ (54)
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‘Senior High School Summary

. Chart 10 éummafizes results for ORT and OLC programs. All
in@iéatipné of student improvement in school and employment-related.
behavidr were positiver No evaluation data for PACE was availabie.

In March, 1973, ESI evaluation team members are scheduled ?o
meet witthey staff;membefs of PACE, OLC, and ORT. This meeting
will betﬁesigned to assist in development of specific evaluation
techniques. ' Also, it will be designed to help staff members under;
stand the s¢ope and complexity of all seni'or high échool prpgfam

phases operating under GOOP. This lack of undérstandiﬁg has : §

4

resulted in some fragmentation of program efforts which must be .

corrected. Staff membérs must become aware of overdll program
goals as well aé'identified goéls,for‘their own progrém segment.
Strong efforts must be made by GOOP administrators to

establish a "team spirit" among the three sépargte program com-

ponents. Service. to students in all.three prdgram segments

" appears to be achibving desired outcomes, but confusion and lack
N
of communications are causing some undesirable conditions in

14

program administrations. Currently, among staff members associated

with the senior high school program components, there exists a lack ,

¢

of undpratanding of overall program thrusts and.goals; some con-

v

fusion concerning program segment relatedness to GOOP 'goals; and

an inability to define'roles of staff personnel.

ESI evaluation team ' members have met separately with.staff
members of each program segment on several occasions. However,

these individualized meetings have not produced the broad desired.

results. C

'(55{;%0
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Possibly, the group meeting in March will alleviate problem areas.
. . {

llowever, GOOP administrators must devote intensive effort to re-

enforcing this effort and must make every possible effort to

clarify roles to be assumed by all staff members.

~
A

<
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Chapter VI - . : ’ o

GOOP Administration

more pr grees. ' v
'As Goop enters the_ third year, one grade level program segment -

is exhlbltlng weakness as related to proaect administration. The ,

three senior high school program!segments --PACE, OILC, and ORT --

/

represent an adm%g}strative problem ‘centered around authority defin-
itionf_&l%hough all three~program segments relate to GOOP, there
exist'}no cleareeut lines of authority to GOOP administrators. This'
'situation .has resulted in confusion and compiieations which must be ©
overcome in the immediate future. ESI evaluation team members re-
commend that GOOP administrators and staff members of PACE, OILC, and
ORT work together %o deflne areas of respon51b1§¥qa and authority.
GOOP organizational linkage’must pe -developed for the entire senior
high school program segment.

The elementary program segment appears well-organized The fifth

‘grade career awareness program was initiated successfully. The sixth

grade program segment modifications were introduced effectively and .

efficiently. ESI team members were impressed with the successful

efforts of the elementary program staff members in sﬁmplifying var-
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ious_testing instruments and in reducing the amount of paper handling
required for teachers and staff members.,

‘?ﬁ.It is most enggg;gging to obsefve the revisions in the Jjunior
high schooliprogram segments and materials. These revisions were
made by GQOP»administfatofs in response to ESI evaluation findings.
Curriculum“materials were revamped and revised} specific grade level
goals were developed by GOOP staff members working with ESI evaluators;
new cqzriculum.materials“were pilot-tested; and new materials were )
introduced methodicaily into one school at, a time rather than on a

mass basis“as in" the past. ;

In the senior high school program segment, the ORT program seg<
ment still dees'not have specific goals established. Goals for tne
'PACE program segment are just"beginning'to emerge but a skeleton set;
of goals wés-devised”during a brief meeting between PACE staff mem-
bers and ESI‘evaluators in December, 1972. ESI staff members re-
commend that more specific long-term and short-term goals forvthese
two program segments be developed A meeting between ‘ESI and.senior
high school program offlcers is scheduled for March, 1973, to accom-
plish this., ) ~ .

Staff members of the Occum tional Learnhing Centers %ave estab- '
lished specifie'gdals, are collecting data in a systenatic and ef- «
fective manner, and are_responding to evaluation requirements, "

ESI stsff members have met with GOOP administrators cencefning
better utilization of the evaluation team's on-slte man days in ’
Syracuse. At the request of ESI staff a conference with top GOOP

administrators will be held at the beglnn;ng of each on-site visit '

as well as at the conclusion.'These conferences will help flag prob-

lem areas in an orderly manner
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ESI also recommends that the project coordinator be given oppor-

tunities to visit other exemplary projects in'thé_intéyest of pro-

.

fessional growth and-development. This recommendation ds based on

the provision that travel funds are available within the projec%

budget.

g

Overall the administration of GOOP is above average for com-

parable projects and displays all ev1dence of dedication to progect

goals and objectives, a

AY

(59)

&4

“
»

e




Chapter VII . ot

Observations and Recommendations ) . L= :

¥ 9.— .

The Guided Occupational Orientation Project uill enter the third
and final year of" federal fundlng on February 1, 1973. Th1s sit-
uation will create the necessity for administrative decision-making
throughout the next 12 months and will create the need for effective
planning.( | , |

ESI evaluation team members urge that GOOP administrators and
key staff members begin intensive planning for program continuation
‘after the conclusion of federal funding. Plann1ng should ?%clude
attention to continuation and plans for eventual replacement of ma--
terials and equipment; d1spos1tion of personnel; and the probablllty
of continuing various program actiV1ties. |

In this context, ESI recommends that an impact study of the
elimination of federal fund1ng of Gooé Dbe completed by prOJect ad-
ministrators and staff no later than August 1, 1973.

Chapters v and VI of this report contain specific recommenda-: °
tions for imprOVing the three program segments concerned with genior
high’ school activities. In an overall sense, ESI recommends that -
GOOP administrators continue to sSeek improved understanding and co-

operation among the program officers of the senior high school com--

ponent., As previously stated, it is to be hoped that-work gessions

Ascheduled in March‘ l973, betWeen GOOP adm1nistrators, senior high

L»\.~JL¢1§
school program officers, and/ESI evaluators will allev1ate the sit-
.. ) . (60) -
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3uation.J -t '
As the third and final ;ear'of GOOP progresse$, ESI proposes

to perform actual program ahdltlng'among elementary, junior high

school and sen1or blgh school teatchers and students selected ran- : -

;domly. Information gathered during this. sprogram audit will be in-

cluded in the final-evaluation report. . | R

o Planning procedures Have improved" greatly s1nce the 1nception
of GOOP.,' It is significant to more 1ncreas1ng community awareness-
and support the commitment of Niagra—Nohawk as evidénced in cor-
respondence to proaect administrators; the coverage afforded the
proJect by Syracuse area mass media; the declaration of the "Year
of Career Awareness" by the Syracuse Board. of Education, and the

n¢traction of v1s1tors from the community, the state, and the*

o .
A

nation are 1nd1cations of proJect acceptance. e

A
b4

The dissemlnation of "information concerning GOOP has been ex-,
cellent.' ProJect staif members have been ‘willing to share 1niorma; .
tion and materials’ However the number of requests for 1nformation
seem to create an unnecessary work burden f0r staff members and ’
nmust have an adverse ‘effect on adm1nistrative costs. ESI recommends
ohat some internal evaIuation of- dissemination activ1ties be con-- '
ducted promptly. .

In assess1ng the overall impact of GOOP it is obvious that - ]
career awareness 1s 1ncreasing generally for students in grades -.
five through nineo However, attitudes are not being affected and

it is recommended that attitudinal concepts be discarded in the [

future.

In grade ten through twelve, the Occupational Learning Centers
- (61)
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: smoothly and efflclently. Staff members should have more klmex

s

-. . . "
. ) ’ . ‘ . [
. A, .
-, . ' '
Y ’ . L e - .

‘are having the desired impact on the target - populations., The work

av able to deal w1th 1nd1v1dual problems and concerns,

. [
activities of the centers are exemplary and should be replicated
. n ! o

in other school ‘districts. It is to be hoped that OLC activities

*
{

can be broadeﬁed in Syracuse schools in the‘future, . ;\
ESI recommends thav full attentlon be focused on ex1strng
program act1v1t1es in the comlng year. . This should be slmple to
accomplish since staff members’Will be freed from the necessltj of
designing curriculum materials, developing resourcetlists, and o .
.

1ntroduc1ng faculty members to program ac»1v1t1es. The. third ¢

year of GOOP should be the year when all program components opérate

e

Also. ESI urges that members of the Board of Educatlon of the - . o~
Syracuse Cl%y School Districts be 1nformed of the impact of GOOP
and be urged to make every efﬁgrt\to contlnue program ‘activities
following the termlnatlon of feéderal fundlpg. '

As in the past ESI must comment on the dedication of all
GOOP staff members .-~ the dedication which has overcome.many : ,
obstacles and has carried the entire project to the;currenp state
of general excellenoe. Particdiarly, we must remark on the leader-
Shlp provided by Mr. Sidney Jaohnson, Mr. HansaLang, and Mro Richard
J. Bannigan., It is 1mpossible to detail the many instances when ’

the leadershlp prov1ded by these men has insured the success of S .

the prOJect




