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SEQUENCE STUDENT PERFORMANCE OBJECTIVES

~

Prerequisgites: 'None | -

Directions: . ¢

1. There are no prerequisites for thié module,

2. &a. Read the Introduction on the following page.

b. -Study the Performance Objectives on p. k,’

"¢. Read Learning Experience IIT on p. 8; -

3. If you decide to be asgsessed now, and complete Learning
Experience TII successfully, proceed to the next module.
- Check with your resource person.

4. If you decide to be assessed now, and do not complete
Learning Experience III successfully, proceed with this
module,

5. If you decide not to be assessed now, pfoceqd with this
module

NOTE: Your resource person is available to help you wile you are 'progressing T
through the module. e T S R Bty




INTRODUCT ION

. 'ﬂ?' ) -.' ‘
In planning instruction for a vocational education:offering the vocational-

teacher needs to review the goals of the total vocational prograem of the schooi
to assure that the gene}al objectives for the specific vécational bffering (one
course) contribute to the aécomplishment of these overail goals. For example,
if one of the overall vocational program goals is to provide information on career
opportunities and employee qualifications and responsibilities, a general objec-
tive for the VOcationa; offering which would contribute to the accomplishment of
this goal would be to provide an in-depth recognition of the careers.related to
V‘Eghe student's vocational choice. ‘
Once the general ebjectives for a vecational offering are established and
assessed as contributing to overall vocational pnggraﬁ goals, the student perfor-
mance objectives are formulated to contrf%ute to the general objectives for the -
vocational offering. Akstudent performance objective which would contribute to
the general objective cited above could be: the student will cohtaet three agen-
cies or other sources for obtaining information about Job openings in the area of

his occupational interest.

| The model below may help clarify these relationships:

Ggals of Vocational General Objectives Student Performance
§1cation Program o for the Vocational ‘Lgm| ObJectives for the
Offering Vocational Education
) . Offering
] * - .
2 - ;‘" - 1‘
The student performance objectiveamfor the vocational offering should add up

T

to the intended ouﬁneme of'the generai ob;ectives for the vocational offering.

Once thie klnd of cons&byencymia dete ned‘ the student performance objectives
M, ‘vﬁ.x” - s

. should be sequenced in & &ggl

9y 4 &

N
. ‘yich"Will facilitate atudent learning.

The purposé of this m%@g f%‘,\
L s, a"l 4-‘:"‘ e
. Ry -,\ i 4

L

/ﬁB-l - . \n\f '.4;..-'\, -




cing student performence objectives for & vocational offering. To do this you

. : l"l,,,,‘, VR
will review vocational program goals and general objectives for a vocational
offering. After making the necessary adjustments in the goals and objectives,

you will use a variety of techniques for sequencing student performance objectives,

= _ )
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' PERFORMANCE OBJECTIVES

.

Terminal Objective: The ultimate objective this module is designed to help
you reach is as follows:

I'sr a vocatinal offering, sequence the s! dent performance objectives

- consider.ng the vocational ,program goals and the general objectives
for the vocational offering Your competency will be assessed by your
resource person, using the "Checklist for Sequencing i tudent Performance
Objectives for a Vocational Offering” on p. 23 (Learning Experience III).

Enabling Cbjectives: If you choose to take this module, the following
objectives will aid you to meet the terminal objective (you may omit
any of these in which you are already competent, with the approval
of your resource person): : .

1. Analyze a glven set of student performance objeé‘tives to determine’

their contribution to tﬁe attainment of the general objectives for e

vocatienal offering (Learning Experience I).

2. Sequence a given set of student performance objectives (Learning
Fxperience II).
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LEARNING EXPERIENCE I

OBJECTIVE

A

“ | The objective of this learning experience is:

After assessing the contribution of a given set of ~
general cbjectives to the accomplishment of program -

goals, analyze a given set of student performance
objectives to determine their contribution to the

- ' attainment of these general objectives.
. READ Read Hough and Duncan, Teachlng Description and Analysis,
pp. 23- 36 . .
' . -and

Pautler,_Teachlng Shop and Laboratory\Subjeczﬁ\ PP. 51 62.

ASSESS Read the "Goals of a Vocational Program' \on p. 1Q, then
assess the "General Objectives for a Voc tiona} ffering"
‘on p. 11 to determine if the general objeétives ‘coftribute
to the accomplishment of the program goals. Delete\those
general objectives which do not contributejto the to%al
program goels. Use.the "General Objectives Check She t"

v on p. 12 to mideyou,in your analysis. ,
'\\ " K ,\ 1 ’_
SELF- . .Compare your Check Sheet answers to the 'General
EVALUATE . ObJectives €heék Sheet Key" on p. 13.
ANALYZE . Now analyze the "Student Performance Objectives" on p. 14 |

to determine if they contribute to the accomplishment of

the "General Objectives for a Vocational Offering" on p. 1l

Delete the student performance objectives that do not con-
, tribute to the general objectives of the offering. Use the
% "Student Performance Objectives Chart" on p 15 to aid in

i our analysis. s
. \\i
SELE= - - * Compare your chart to Ane "Suggested Regpbdsea for
\ « EVALUATE Student Performance Obj{ctives Chart" on p. 16.
s . N ' N

\
. v Y
. . ; T
k4 ) v
E@. . |
. \ .\ “ : \\ .
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SELF-
EVALUATE

"
.

. LEARNING EXPERIENCE'IL

OBJECTIVE
The objective of this learning experience is:

Given a set of student performance objectives,
sequence thefe objectives in a logical, teachsble
order. Your performance will be assessed using
the procedure detailed below in the evaluation
section.

Read Mager and Beach, Developlng Vocational Instructlon,
Pp. 59-61. : , .

This reading deals with sequencing instructional units, but

-the same pr1nciples apply to sequencing student performance
obJectives.

.7 A «

and-

-

- -

Popham and Baker, Planning an Instructional Sequence,
pP. Ly-61,

and
Information Sheet "Sequencing Student Performance Objectives, "
p. 17. . ‘ J .

Sequence the "Sample Set of Student Performance Objectives"

on pi 14 into a logical order to facilitate student learning.

In sequencing thése objectives,.assume you have formulated

the set of student performance objectives (p. 14) for a

unit within a vocational offering you are teaching. Students .
have indicated high interest in learning what -the entry level
requirements are for their occupational areas.

©

. , /

1 . [}
Complete the "Checklist fpr Sequencing" on p. 22.
Then check your sequence jrith "Suggested Sequenced
LStudent Performance Objeetives" on p. 21

- . « -

11 i 7



LEARNING EXPERIENCE III*

OBJECTIVE . - R
The objective of this learning éipérience is:

In a real school situation, sequencé,the_student
performance obJectives for a vocat: onal offering

P considering the vocational program goals and the
L general objectives for the vocational offering.
. . Your performance will be assessed using the pro- ‘ &
' . cedure détailed below in the Assessment section.
OBTAIN » In a real school sitSEtion, obtain a copy of the following:

1. the goals for the total vocational program
2. general objectives for a vocational offering
) in your occupationel area,
3. student performance objectives for the voca-
tional offering '

ANALYZE a. A;:iyze the general objectives of the vocational offering
: to determine if the objectives contribute to the goals of
the total vocational program. Make any adjustments o
deletions necessary go that the general objectives will
all contribute to the goals of the total vocationall pro-
gram, ) .

b. Analyze the contribution of the student performance objeg~’ (
tives of the vocational offering, make necesgsary adjustménts
or deletions so that the student performance objectives all
contribute to the accomplishment of the general objectives.

o : : , N

| | ) ' . N

\ SEQUENCE - Sequence the  gtudent _performance objectives into a logacal\ X

. teachable order that will facilitate student learning.

\ ' y b
'\, ASSESS . ' . ASSESSMENT T

. {Your total competency will be assessed _by your
| Lo resource person, using the "Checklist for

i Sequencing Student Performance Objectives for a
‘ Vocational Offering” on p. 23 of this module. '

Based upon the standards conteined in this
.assegsment instrument, your resource person
will decide whether you are ready to proceed to
| the next module, ot

*In order to receive credit for this module, you may choose to complete this
’ learning experience without completing the first two learning experiences. R

- . 12
ERIC™™ | - | ¢
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Lo | LEARNTNG EXPERTENCE I = .° . - J
.. : 'GOALS OF A VOCATIONAL PROGRAM .

.
“

Y

1. To incregse the intellectual skills and cdmpetencies of the students.

-

2, /T pravide broadly base&-general .and SoClal educatlon as well as VQcatlonal
training.

. - v ~

3. To create a wholesome attitude towards school, communlty and work. This
. includes the development of attitudes and habits of effectlve c1tyzensh1p
and de81rable human related sbc1al SklllS.

. EDZJ¢Q;:~;;;:§@e information on career opport: nltles and employee quallflcations

and respon51b111t1es.

A

¢ y
. .

5. Eo develop a saleable Sklll fqr entry into and advancement in an 1ndustry
or 1nduztr1e8. - 'R

- -

.\6. To 1mprove basic learning skills and foster an interest in and de31re for

staying in school. This includes providing opportunities for each student
to succeed at his or-her own level,

-~

s , ,

7.” Tp develop intelligent consumers. ’

8. To encourage desirable health habits and worthy use of leisure time.
Bl 4 > ’ r ) [l

- N v,
- . : \ -~
- . 'S
& - )
. ..
#B-1 ] 5 ' o 10

.
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'LEARNING EXPERIENCE I

GENERAL OBJECTIVES FOR A VOCATIONAL OFFERING

To provide an in-depth recognition of the careers related to the ftudent 's

vocatlonal choice,

P

1

To provide the student with op ortunltles “to observe the complexitles of
-*the chosen vocation. -

-

To prov1de the student W1th tralnlng and experlences necessary to enter:

in and advance in -the chosen/VQcatlon.

To develop specific skills related to student hobby interests._

e

Va

Lot

<

™ 4

To involve the student in career plannlng, decision maklng and problem :

solving.

To reinforce the concept of Job respons'

values,

s

To provide tHe student with an oppor
educational process.

/
] !

o T

ility,, Job satisfaction and work
. /

7~
. /

ity to attach some relevanee to the
/

'

To prOV1de the student with training and experiences necessary to enter
administrative positions.’

To provide o
retain and

4

4

ortunities for/personal deVelopment necéssary to attain,

aggance in emp19yment

To prOV1de for the dewv opment of a desirable self-concept through the
successful completion of tasks. ’

11



LEARNING EXPERIENCE I
GENERAL OBJECTIVES CHECK SHEET

- - rs

»
LY . -

“ 4 -
¥ v - N \
Do the general objectives for the offering relate ' - !
=0 the goals of the vocational education program? - LYES | NO | o

General Objective 1

General Objective 2. - -, s

General Objective

& W

General Objective’

-

General Objectlve

vGeneral ObJective

General Objective

General Objective

\O oo = O o\

General Qbjective

General Objective 10

—

LEVEL OF PERFORMANCE: Your answers should agree with those on the key on
p. 13. If you disagreed on more than one answer, discus8 with your resource
person what further work or rev1eW1ng you may need to do.

K3 .

.
ey
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GENERAL OBJECTIVES CHECK SHEET

LEARNING EXPERTENCE I ' ‘ o
KEY .

v

1

Do the general objectives for the offéring relate
7¢  to the goals of the vocational ‘education program?

NOf '+ 4y

]

General Objective 1

General Objective 2

-,

RIKE

+F W
¢

General Ob;ective

Geﬂeral Objective

General Objective

General Objective

General ObJjective

General Objectivé

\O @ = .0 \n

General Objective

N RRK

0

l\_l

‘Genefal Objective

-~ ‘ -
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SAMPL_, SET OF STUDENT PERFORAIICE OBJECTIVES SR °
FOR A UNIT ON "GETTING A JOB™* _— “

Iy

The student will dressg, and groom himself for the Job 1nterv1ew based on-
criteria of acceptable standards developed by a peer, a teacher and .
a representat1ve of theé business and/or industrial commnity.

[

The student w!ktl write a- letter acceptlng or th accept ng the pos'ti-n- '
ivnder consideration 1n thé mock interview, T s interv‘ew foll- w-p l:iter
w' 1ll be- evaluated bj 1e teacher, :

v

The student will develop & résumie contalnlng information for job application

a8 Judged by his teacher. -
The student will develop a list of entry requlremen*s Tor five job(s) in his < |

area of interest. , !

The student will ask questions about benefits and oppqrtunity for advancement
and training in a mock interview situation. Evaluation will be made on the
basis of peer and teacher feedback on the interview réting checksheet,

' . i .

The student w1ll explain to a prospectlve employer in a mocL Anpterview why
he is qualified for the position for which'he is interviewifig. The inter-
viever.and teacher will evaluate the student's response on he interview
rathg checksheet. - :

The student will write a letter of applicatui’fbn*a job which meets minimum
cr1terla llsted on a checksheet. |

The student will fill out a job applicatian form eomuletely;‘accurately and
neatly as judged by a teache% end a representative of the busiress and/or‘
industrial community. . .

The student will eontact, three hgencies or other sovrces for obtalinng
information about Job openings in the area of his oceupatlonal interest.

o

The student will conduct himﬁelf Ydith poise (including .manners and -posture)
in a mock intervvew situation. The student's poise w;l% be evaluated by a
panel-of his peers. ' -

The -gtudent will ask questions about company training progranm geared to

‘employee use of leisure time.

The student will develop a plan for his expected utilization of leisure time.

.

*8pecific criteria and conditions would be developed for these objectives by

persons who are to assesg studernt attainment of them.

. ##B-1

-




LEARNING FXPERIENCE [
STUDENT PERFORMANCE OBJECTIVES CHART

2
-

.

- i

Analyze all student performence objectives and check the general objective(s)
to which each contributes, - '

o«

“ _Genergl ObJectives for the Offer;ng (bi li) .,
- I Tz 3 L 5 6. T ° ’ >
1 - | | ' |
] ’§~ 2’ A \ j \ |
T ] e
[ Wi AW
. i i
68V6 “ - J . ' -
$ 8 ” : /Y :
f 9 L l ‘ : - l \’
-§ ]_q - l X . l
aln [ \ - [ |
' “‘ - - ‘ -

LEVEL OF PERFORMANCE: Your answers shovld agree with the suggested responses
on p. 16, If Yyou disagreed on more than one, discuss with your resource person

what further work‘or reviewing you may need to do. o \

#B-1 ‘ | | | E L - 15




LEARNING EXPERIENGE I~
SUGGESTED RESPONSES FOR

; ’ STUDERT PERFORMANCE OBJECTIVES CHART.
« . b \
' General Objectives for the Offering (p. 11)
.1 2 N 5 6 7. 8 1 9. |10

<

= W

KKK

|
'iiﬁ———_
SN

10

Student Performance Objectifeq (p.‘lﬁ)
3

11

12

B HGSNONN N W NE




LEARNING’EXPERIENCE II--INFORMATION’SHEET
"SEQUENCING STUDENT PERFORMANCE OBJECTIVES"

“;}\ Tne main reason‘for sequencing student perfbrmance obJectives for a -
yocational offering is to place the student performance obJectives into a
1ogical order that will facilitate student learning., These obJectives are -
usually’yfquenced for each unit (topic) of instruction in. the vocational
offering and then the units-are sequenced

To help you understand some of the sequencing techniques discussed
in the reedings, first study the "Tagk Listing/Sheet" on p. 18. Note that -
.the listing is stated in terms of tasks which can ne developed into student
performaence objectives by adding conditions and criteria to the basic task
activities.. Using the information given-on (the "fask Listing Sheet" about.‘
frequency'of performance and learning difficulty, the)tasks can be sequenced
according to their'frequency of performange,.and?pr by the gEneral to specific
or simple to complex sequencing technique. On p. 19 the tasks have been sequenced.
by frequency fr0m those performed everyday to ﬁﬁ;;e performed occasionally and
within eaech frequency group from simple to complex. - \ ‘ ’

Anotner way of sequencing is by'the ogical or Jjob performance order sequenc-
ing technique, in which the tasks or ob;ectives are sequenced in the order in
which they would actually be perforned‘by:the person in the actua1 situation.’
The "Task Detailing Sheet" on p. 20 gives an example of thia)type ‘of sequencing.

As you gain experience in planning instruction and uBing sequenced student
performance obJectives to facilitate student 1ea;ning, you may find other
sequencing techniques that help you in planning your instruction; however, the

"aequencing techniques discussed above probably will form the ‘basis of your

L] -v!

Y

pla.nning . *




. v LEARNING EXPERIENCE II
- - TASK LISTING -SHEET -

-

%2

;\<( _ Vocation: Electrpnicé Technician‘~
T o Frequenc& of " Learning
. Task Performance Difficulty
1 Troubleshoots;andffbpairs Everyday 'f
malfunctioning equioment. Occurrence ™ - Difficult
2 Reads eléectronic. * Everyday // & g
schematics. Occurrence ‘Moderate
3 Performs chassis layouts. Occasidnally Easy T
l Uses small hand tools. Eveny Easy
. ' Occuryence ‘ _
‘ 5 | Checks electronic Frequéntly Mpderdtd to
comppnents. Very difficult
.6 Replaces components. Frequently ‘Easy to.moderate
7 ' Solders Vvarious Freduently Moderate
components. .
8 Recognizes the épplica-‘ Occasionally- | Difficult
bility of electronic test ' : B
.equipment. - v
9 - Interprets test instru- ',Fréquehtly‘, Difficult
,'/ mentB. ' 4
10 | Performs calibration of Occasionlly Difficult
test equipment.
11 Interprets and records - ™ Occasionally Easy to moderate
test data, ‘ .
12 Specifies and orders Frequentl’y Easy . -
electronic components. )
» 13 Applies first aid bccasionally | Moderate
" procedures,
1k Maintains and cleans wgrk Frequently Easy
areas. : ’
L)
’ . Adspted from: Déveloping Vocatipnal Instruction, Magér and Beach, p. 15.
#B-1 " 18
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v i B " 'LEARNING EXPERIENCE IT . \
: | ' ' CHART OF SEQUENCED TASKS * .

' ' Everyday : Frequently | ~ Occasionally
Uses small hand . Specifies and. ‘ Performs chassis
tools. : order: electronic layouts.
- ' components.,’
¢ ] N
- . .
S Reads electrgnic Meintains and Interprets and R
I schematics, ' cleans work areas. records test
M : data.
P T
L. ETY
E Troubleshoots and Solders various _ Applies first
. repairs malfunc- compohents, ) aid proc¢edures.
- tioning eqwipment. © ‘
T ] ‘
.0 _ \Replaces Recognizes the
i components. applicebility
P - ' of electronic
' test equipment.
. c
0 L _
M -| Checks electronic’ , Performs cali-
P . components. bration of test J_
g ' : equipment.
X V ' |
Interprets test M ’
.instruments. . . |
- i
\
4 ;;. |
L4 w"‘x~
'tb N

-

w

Adapted from: Developing Voeational Instruction, Mager and Beach, p. 15.
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LEARNIWG EXPERIENCE II
TASK DETAYLING SHEET a
\ (sequenced in Job:ierformance ‘order)

" Vocation: Service Statian Mechani c- Ateendant -
Tasks Clean and rggghce spark plugss -
4 )

‘ ‘%

n
u

3
¥ E

. i Y
3 Y

N | X : %
No, N 8 : %

Tirst -, | y
Activity 1. Note the plug location @t

B

ve to the cylkinder; remove

i

plug covers, leads% . 1§

2. Remove alllﬁpark plugs. %

»3. Identify the %ype o} plugs. . L %

S

4, Decide. whether to c ean, adaust and/or repﬁace plugs.
5. Adjust and clean plugs, if appropriate.

6. Reinsert plugs in engine.

kN

.. 7. Connect ignition wire to appropriate plugﬁ. -
8. Check engine fi;ing for maximmum perfqrmahée.
Last D 9. Clean aﬁé repléce equipmeq£ and tools. |
Activity : B : '
r
N ._r'

ﬁ% .
From: Develoving Vocational Instruction, Mager and Beach, p. 17.

‘. . )
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: | LFARNING EXPERIENCE IT
SUGGESTED SEQUENCED STUDENT. PERFORMANCE OBJECTEVES
FOR A UNIT ON "GETTING A JOB" | :

1. " The student will develop & list of entry requirements for five jobs in
his area of interest.

A K )
~ 2, The student will contact three agencies or other sources of job information
and obtain information about job openings in the area of hisﬁpécupational )
interest. . » : 'n:;J;n‘. ° . YRR

a . ?@5‘ h
3. The student will develop a résumé containing information for job applica-
tion as Judged by his teacher. )
- ) )

HE ° .
L., The student will write a letter of ylication for a job which meets
minimum criteria listed on a check sheet. o S

5. The student will fill out a job application form completely, accurately \
end neatly as judged by a teacher and a representative of the business
and/or industrial community.

S

.

6. The student will dress and groom hfmmgelf for the job interview based on
criteria’of acceptable standards developed by a peer, a teacher and
and a representative of the business.and/or industrial community.
- ) [ te :
& ‘ o \ A ‘
7. The student will conduct himself with pofse (including manners and posture)
in a mock interview situation., The stuffént's poise will be evaluated by a
penel of his peers. .

o

A
T
e

Sk S
-8

8. The student will explain to a prospective employer in a mock interview. why

“he is qualified for the position for which he is interviewing. The inter-

riever and teacher will evaluate the student's response on the interview ,
ra¥ing checksheet, :

9. The student will ask questions about benefits and opportunity for advance-
ment and training’in a mock ihterview situation. Evaluation-will be
made on the basis of peer'and teacher feedback on the interview rating
checksheet, .

~ N . . p

10, The student will write a letter accepting or not accepting the position
under consideration in the mock interview, The interview follow-up letter
*will be evaludted by the teacher.

! #E"l to. » « ‘ . o v,,‘ . - 21
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. i JARNYING L‘XPERIBNCL Ir’ - N ;
CHECKLIST TFOR SEQUENC TG STUDENY PERFORMANCi OBJECT U .
FOR A UNIT QN "GETTING A JOB" \ , ,
. ! . * .

Directions: Check %ﬁe'approprlate sponse 1h question 1; in questions 2 and 3
: justlfy (explaln) your sequence wlth ‘brief answers to/the questions.

’ . . \ \ ’
: \ - \ ' YES | _NO
A 1. Were the-objectives sequenced by .
S “ i,
~ zi':.";.-*
A. Generel tn “Specific (Simple to Co lex). e WY %
*\SequenC1ng . - b
B. “Known to ‘Unknown : -1
C. Interest Sequencing
D. Logical Sequencing . ;
. E. Skill Sequencing
' F. Frequency Sequencing
G. Total Job Practice Sequencing .
2, Explain the rationale for the sequencing techﬂ&due(é) you, used,
N
., ™ \ . .
. 3 1}5
. P
3. Explain how your sequencing reflects students' needs and interests.
- 4 o a . &
' ’17{ a ,‘
s k) "
%
Y
LEVEL OF PERFORMANCE: Have your resorce person réview your seqq@pced objectives
7 and the checklist answers; discuss (Justify your sequence) any diacrepancieb

beé'tween your sequence and the suggested sequence on:-n, 21,

. . )
\ ’ ’ "‘{“";”‘ ' '
] . . Pd .
.
) .

%‘f
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- " LEARNING EXPERTENCE ITI

e . . CHECKLIST FOR SEQUENCING STUDENT PERFORMANCE
. N e, ‘ OBJECTIVES’FOR A VOCATIONAL OFFERING

—

"Directiong: The folloW1ng criteria will be used to indicate whether the
o teacher “accomplished the items. . If the teacher did not accom- .
‘ ‘plish $he criteria, put an X in the NO column. If the t teacher did

-accomplish the item, put an X in the YES column and an X in

¢ . -thé column Wthh best descrlbes how well the item was accompllshed
. / S . :- Z g
’ | =188
\ ) \.- . .
) oL |No | YES k)= 8

1

1. General objectives for the vocational offering
" were assessed to. determine their tontribution -
;o _ " to the VQcat;onal program goels. s :

B . , g ; I/
o 2, 1If necessaryjipdjustments were made so th
o all general objectives for the vocational offer-

ing contributed to the achievement of th
tional program goals.

1 R N . . . ) e
. A

voca-

0

v 3; Studgnt performance objectlves were analyzed . ‘ ‘ 4
B for their contribution to achievement of the
. general objectives for .the vocational offering: .

0

4, Necessary adjustments were made when neéded so
" that all selected student performarce objectives oo~

contributed to the achievement of the general
objectives for the vocational offerlng.

5. The seleqted student performahce objéctlves

v » 7% 4 for the vocational offering were sequenced
+ ~+ ' in a logical order ‘(e.g., from -sitiple to
complex, by frequency, et¢.). °

N
LEVEL OF PERFORMANCE: Ac ble.level of performance will be a YES answer,
and at least an AVERAGE rating, for each item, If. 'you received any NO answers,

discuss this with your resource pefson, and, if necessary, review, rev1se your‘ ’
selection and have it rated again.
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