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-Abstract

i

The purpose of this research project was to,inv stigate the

1-)7
,

impact of change on new employees, their familie s-- and the commun-.

ity when a new'type of industry locates in a small semi-rural co

munity. Two hundred eighteen (218) black and white women employed

in the new industry and three traditional' jobs in the community

served as subjects in the research project. Interviews were used

to gather information about the worker's adjustment to the job

and other areas related indirectly to the new job. Years of em-
/

ployment (1 year vs. 3 years) yielded very few significant re-

sults. The race of the new worker yielded differences in motiva-

tion, family routine, adjustmei to the job, family interactions,

child-care practices, et. The' /children of the new workers showed

significant improvements in t e academic areas of reading and

mathematics. Recommendations / were advanced for greater adjustment

to the new work environment;
N

(i)

"C"



TABLE OF CONTENTS

LIST OF Q5PyS ii

I. INTRODUCTION 1

II. METHOD 7

_Ti. RESULTS 15

IV. DISCUSSION 47

V. RECOMMENDATIONS 54

V1. SUMMARY 56

BIBLIOGRAPHY 58

APPENDICES

A. Map of St. Martinville, Louisiana 60

(

B. Interview Questionnaire 61

C. Occupational Level Rating Scale 72

_



a

LIST OF TABLES

Table

1.

,

Percent Marital Status of Experimental and Control

Page

Groups 1 10

2. Percent. Experimental and Control Groups for Age
Categories 11

3. Number of Children for Experimental and Control
Groups 12

4. Educational Achievement 17

5. Weekly Salaries of Experimental and Control
Groups 21

6. Salary of Martin Mills and Professional Groups 22

7. Job Satisfaction 27

8. Future Career Goal Choices (Percentages) 36

I

6



Effects of Occupational Shift on

Family Life Style

Chapter I

Introduction

'The Community

St. Martinville, the parish seat and largest city (7,153) of

St. Martin Parish is a small, semi-rural southern town, possessing

all of the pioblems that typically abound in such a community. The

Biennial Repui t, of U he Louisiana State Economic Opportunity Office

uly 1, 1969-June 30, 1971) indicated a bleak economic picture

for this community. The report showed that 46.2 per cent of the fam-

ilies in St. Martin Parish were in the poveltty-....lvel income. Unemploy-

ment reached 12.8%. Compounding the problems which result from pov-

erty and unemployment is the fact that the edUcational attainment of

the parish is far bclow that of the nation. The median years or school

completed was only 5.1, with 48.5% of the people.in the parish hay-.

'ing less_than four years of formal education.

Traditionally, St. Martin Parish has been one of 'tide poorer

parishes in-Louisiana. A heavy dependence an sugar cane production

has meant that_a-laxge surplus of labor has existed as farming has

become increasingly mechanized. The majority of the 97.1% native pop-

ulationmanaged to survive primarily on the feW factories which can-

ned and processed the local agricultural products of sugar cane,",_..

potatoes, okra pepper, etc.
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Another characteristic of the employment pattern which-has ex-
.

-,.,

ioted in this community is the seasonal nature of_the employ-m-6n:-.

-----

to local canning and preserving plants ocessing. More people

2

In the summer, beginning in June, vegetables are harvested and brought

are employed to facilitate this process.. This increasein employment
f

maintains a steady tempo until-peak employment is reached in the months

of November and December. This activity culminates in the harvesting

of diversified crops and in the processing of sugar cane into raw

sugar. The fluctuation in the number of people applying or unemploy-

ment compensation mirrors the seasonal employment pattern.

Throughout the years, the two major industries (i.e., "employ-

ment- wise ") have always been"agrieulture-related." They have employ-

ed approximately 325 people. Smaller numbers of-individuals are employ-

ed in some of the small businesses in the community.

The business community of St. Martinville consists of the Central

Business District(CBD), one small shopping center and neighborhood

commercial a eas. The CBD of the city was developed around the St.'

Martin of urch and has extended eastward_to include

public and semi-public sits, su

a parochial school, the ptibl

as Court House, the post office,

ealth unit, tc.(See Map, Appendix A).

In addition to the commercial land uses aa drug stores,

beauty shops, furniture and appliance stores, a bank, offices, bars,

grocery stores and markets, department stores, recreational places and

restaurants, a few residences are also located in the CBD.

Neighborhood commercial land in St. Maritnville is located alOng

-,



A

./

_

Main Street (Louisiana,Highway 31) to the north and :south of the

CBD and on Bridge Street (see Appendix A) .' As in the CBD, comer=

cial use includes drug stores, flower shops, grocery stores, hard-
,

.

ware store,.a cleaner filling stations, bars and lOgnges.
-

One shopping center has developed on the far south end df

It includes a service station, a car wash, a drug frtore',I,A

Store and a variety store.

The people of the community have had to struggle to e

into limited employment in'the few "family-owned" bush eases

CUD. As more and more students graduated fr high school,

aljob in the community became, an impa sibility Ifthe hi

graduates did'pot .go on to college, trade. or business s

- -find,

of the

rung

,s911.004:

c-

cept low or unskilled jobs, hen t was very 1. tle ho -e of any,'

desirable employment in the community. 'Needlesg, to gay, the
.

sit ion

was much more critical for high school drop-outs. This dre: employ=

ment picture continued for many years. However, in 1970, a change began

. appear0,
A

';.

Martin Mills Inc.

"

In 1970,a new kind of,iridustry located in thecommunity -7 a

textile plant,,,providing approximately 1,000 new jobs privarily to

women and blac g who previously had been employed in low -paying ,

. 411
unskilled jobenr totally unemployed.

Martin Mills is a multimillion dollar industrial pl t. It 'Is

.r

a recently formed Louisiana corporation that is wholly ed and opei-
.,



ate-d by Union Underwear Company, maker of Fruit-of-the-Loom clothin

This company has similar installations located' in Florida, Kentucky,

A

ssissippi and Oklahoma.

MartimMills.isa total proc s ihaartetWALIk4S':raw:Yarn"and..,--'-:'
..1

.

-°--/--
,,

'. .0 .

makes it into readf-to-wear men and boy ebriefS, IT4hirts an athletic

_,---

. shirts It contains 140,000 square feet of floor space. The annual

income output is approximately 51/2 million dollars. An addition of 100,

000 q eet to the prese lantbuilding and facilities has al-

een started. The ticipated employment after its completion

is 2,500.--The expected annu `me - output is 11 million dollars.

The following indicates the size and capacity of the new industry.

Martin Mills now makes 7,000 dozen -shirts a week. With the new add-

ition to the plant, th ate the.capacityto produce up to'13,000

dblen T-sh '¢,'h T-shi and athletic shirts are bleached

and dyed into approximately twenty-five(25) different colors - sf'pr:oceSs

involving-the use,of 35,000 pbundsof salt per week. Thusi-- the plant

A

is nowthe world's' largest bleachers and knitters. In addition, six

(6) million yards of thread is used in one week. The,pattern cutter
,

9

can_put 192 shirts at one time. Union Underwear the parent company,

also sews private labels in garments fbr customers including Sears,

/.

Roebuck and Co., S.S. Kresge[Ben Franklin Stores, T.G. & y. Divisions ,

of Ca3 Prolats, Zayres and Target,Stores. Some labeling is done'at

;--.x-Martin Mills .

.

Needles to say, this industry has brought change to the community

and to the p ople especially,the Women, directly employed by the in-

,

*

C



dustry.

:urposelof the Research Project

5

rfhis research prOject grew but of a concern for. the, oltlfes" that

might be occurring in the family and in the Community as a result of

the location of a new form of eitabym t. Many questions arise wiN1

women who are generally the primary socializing` ages for children in

the home, find themselves in a new job with a daily finahciel earning

capability commensurate with their former weekly salary, a job With new.

working conditions and requirements---e.g, large numbers of other

workers, large physical plant, assembly71 ne procedures, etc. Are ere

specifiC circumstances to which she and h r family muet-adjus How

is this adjustmenlaf!ttfdjy-the-Iength of employment? at are the

consequences to children whosemothers'Shift from low'paying unskilled

jobs to higher paying jobs? Are there substantial_ changes in the life

style of_thefamilY? Are there c es in interpersonal relatiOhsb'

-
As a first-hand-observer o this oommunity, the author,ya aware,

daily of the change occurr g in the community as ax result of this in-:

dustrk.. Pop--example, the number of new-cars increase This oondi-
,_

_---
tion'inevitably ed to long traffic lines especi- y on payday.

4

Qity offi als were forced to study the problei Of traffic flow. As

a uli, left turn lan d "nO left turns" at intersections'were

r`

introduced. Many new bank accounts were, opened. White housewives in

the commupitiwere busily calling around. to find domestics to work,

,f

_a
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4,

; 4;

,4

,1,
. .

e

since so many were.noiv'empioggd bl_them.eli_industxy_.___511wo_new_batlip,
- 0

. - . . \,

//ing institutowere open d. ThroughoAt the coAmtnity, ,people were
,

...
,

.

'

* 0

talking about the new industi.y..,
/

. . ..
4

,6

k. a

. .

Any, oi-all; of these circumst'ances'iould raise questions about
. ,. ,

. r . . 9 ' ' a . 4

e
.t.i1 iMpact .L47°eSpeoially,,economi4 i'Mpact of. the new indUstry.. How-/

,

..-

1

change in

'

ever, the socially relevant,and ecologically yiitlid question was:

°

,

What is,. impact ion the nuclear family when Mother experiences a.

-;

occupationa-status3 This lip a critical question, espe-
.4 ,

cially for black families in this communit y, becAuse.the need for

employment (of not only husband, but also wife) is generally a

necessity fomo maintaining the economic survival of the family.'

U

.e`

4
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I. A

.1bjectz

hapter IT\

N
Lethoci

\

A totei of 2:2"-, working-women were included in the research pro-
,

subjects were broker. down into the following groups:

Experimental Groups: The personn- __es indicated that 114

workers from the hew,in try met thetcriterron either thi:ee

years lb-ene of employment. Thirty -one of ese workers

fro e new industry either were no longer employed by the

industry, could not be located despite numeroUs attempts, .04T

.

refused to participiee. Thus, the'names and addresses of the

:3 women employees were obtained from the files qf e'new
.

I

industry. Ail 33 .workers were interviewed. Placement into

Exisrimental-Grous I or II was based on the date hired.

c

Gtoup I: A total -OA' 25 women who: were employed by the

mew industry for approximately one year. This group in-

eluded 14 whites and 11 blacks.

Group Ii: A total'of 58 wqmen who were, employed by the

new industry for approximately three yee.rs. This group

included 25 whites !;i4 33 blacks.

'Control Groups:

-v.

k#

Group I: A total of, 14 women who were employed. by a local

".



factory which provided traditional led, an low-

8

skilled jobs. All. women in this group were black Com-
.

parry officials of the factory Provided the names and

addresses of the subjects in this group.

Group II: A total of 35 women who were employedlh-the

domestic area (Private Household) in the community: Ala

women in this group were black. Since domestic workers

are hired in th unity by "word -of mouth ", employees

of the new industry (many of whom were-previously employed

as domestic workers or as by or unskilled factory workers)

were contacted individually and asked to identify women

still employed as domestic workers. Thus, a nomination pro;-:

cedure was used. Women, who should have "first-hand" in-

formation of others currently, employed as domestic workeis

Neal-

were asked to provide names so that this group could be

identified systematically.

Group III: A total of 66 women were employed as teachers

by the St. Martin Paiish School Board. This group in-

cluded 35 white professionals and 31 black professionals.

The office of the Superintendent of ScPis for St. Martin

Parish School Board provided the names and addresses of

/
teachers currently emloyed in tbelf.school system of ,the

community.

The marital status and the age categories for the experimental



and control groups are reflected in Tables 1 and 2.

Insert Tables 1 Ind 2 about here

A total of L62 children were identified. A breakdown by age

for experimental and control groups is found in Table 3: Data was

obtained only on children who were in the elementary (4-6), junior

high (7-9), and high school (10-12) grades.

Insert Table 3 about here

Apparatus`--

Interview Questionnaire: A questionnaire wdesigned for

use in the individual interviews with all of the working women

(seo Appendix B.) The interview questionnaire encompassed the

following areas of inquiry:

1. Background Data
a. age

b, marital status
c. salary
d. children
e. education
f. other

2. Evaluation of work. situation
a. problems
b. pressures
c. motivation
d. reinforcement

3. Effects of employment on childcare patterns
4

4. Effects on employment'on child development

4:". ,

--\

p
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a., school achievement
b. achievement motivation
c. other

5. Effects of employment on leisure time for the family

6. Effects of employment on social life activeties with other
workers.

7. Effects of employment on family planning---general use of
added income.

13

Metropoittan Achievement Test: The academic achievement of ele-

mentary, junior-high and high school students in the areas of Mathe-

matics and Reading was obtained from the Metropolitan Achievement

Tests. In addition to a total mathematics and total reading score, a

breakdown into subtests is also provided. However, only the total

scores in reading and mathematics were used.

Additionally, both national and local percentile scores are

provided. Only local scores were used since the primary objective

of the StucbA(in regards to the academic performance of children) is

to evaluate the group performance of children whose mothers work i

c
different occupations in the local community.

The Metropolitan Achievement Test is administered to students

each year during the month of March.

Occupational Level Rating Scale. In order to determine the

socioeconomic status (5E5) of the working women and to eyaluate
4

the occupational choices of children, this scale was used.

The ,scale, de! Gaudet and Hotard (1973) based on

The Dictionary of Occupational Titles (1965). Hew er, an ordinal

scale fox the employemet categories was evolved. The c41e is
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F

presented in Appendix C. In ranking a specific occupation, empha-

sis was placed on the level of education required to perform 'the

specific task adequately. Consideration was also given to the

status and relative salary of the job in the geographical area of

Southwest Louisiana.

Procedure

The following steps were followed:

Step 1: The development of the interview questionnaire.

Step 2: The identification of the two experiMental groups
and the three control-groups.

Step 3: The conducting of the individual interviews in the
homes of each of the 218 subjects in the experimental
and control groups. Black and white, male and female
senior level'students participated in training work-
shops and then served as interviewers.

Step:4: The coding of the inter w data for each subject.

Step 5: The identification of children from actual interview
data with mothers.

Step 6: The gathering of achie eme t test scores for all ele-
mentary and secondary ool age children.

Step 7: The analysis of the data for Mothers and children.



Chapter III

Results

Background Data

15

Since 1910 there has been a steady increase in the proportion

oe women engaged in paid employment (Nye, 1974). However, the age

of the women worker has been an important factor in the descriptive

data of employment patterns. Table 2 reflects the fact that ap-

proximately.50% (f= 41) of the Martin Mills workers (black andi,

white) are between the ages of 18-and 33 years. Thirty-five per

cent 4. 29) of the workerS are between the ages of 34-41. Only 15%

(i= 13) are 42 years of age and older. Especially for the black

worker, this reflects the shift of younger workers from the domestic

area to the new industry. Approximately 85% (30) of the Domestic

workers are 42 years of age and older- -with one person over 65 years

of age.

The data on marital status ranges from a high of .86% of married

Martin Mills wrkers to a low-of 50% married Domestic workers. How- .

ever, there is-an increase in these percentages of "presently mar-

ried" and "formerly married" (i.e.-, widowed, divorced or separated)

are combined. Mart n Mills workers-AhtmraTip-fbach 95% and Domestia .

-

workers- approach 88%. Professional workers fall between these 'two

groups (85%), while the Whery workers fall slightly below Profes-

sionals at 60%. These data are consistent with the statistics of

the U.:;. Department of Labor, i972 which shlowthat-Ltkpercentage

of married,'"divorced, widowed and separated women in thelabor.force

c.
.??
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has increased significantly compared to that of single working women.

Despite the high percentage of women workers living with their

husbands, Many have still chosen to enter the labor force. The age

of their children may be a factor here. The U.S. Department of

Labor, 1972 firgures indicate that "about tw_d-fifths of employed

women in 1972 were mothers with children under eighteen. The data

from Table 3 indicates that the working mothers in the experimental

and control groups. have 16.40bf their children .4, 5. years of age,

while 30.5% of the children are between the ages of"6-12 years, and

30% are between the ages of 13.19 years. Thus, the mothers who are

working, generally ha4e school-age children who presumably need less

individualized maternal care. Black workers account for a higher

4 proportj:on of working mothers with children 5 years of age. This

11, fact once again points out the need for the employment of both hup-,

band and wife in the black family. Especially in small communities,

the availability of desirable employdent for the black male may be

The educational achievement of the worker and her spouse is re-

flected in Table 4. For the Professional Group, data are provided

for the spouse only, since all of the Professional workers had re-

ceived a college degree.

Iniert Table 4 about here4

On'the average, the spouses of the Professional workers attended

O.
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Martin Milli

Table_ 4 -

Educational Achj.evement

.17

/
Average .

Gra4,s.Level Mode Total Freq. t

,

Worker . 10.8
.

12 82
i

1'

i

Spouse 9.7 12 74 , i-

Cannery.

, Average
Grade Level

,

Mode

.

Total Freq.

Worker 8.32 12.0 31

Spollitej 7.52 6.0 21

Domestic
Average

Grade Level Mode Total Freq.

Worker 4.97 7.D 35

Spouse 4.65 3.0 20 - - --

Professional.

Average
Grade level Mode

1

Total Freq. j

Worker

___,;7.

1

Spouse f3, 52 12 & 16 52

i

f
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approximately 4e and one-half (11/4), ,years of college. The Domes-

tic and Cannery and their spouses attended grade school only.

In both instances the'average grade level was similar for the Cannery

wr,,rker and spouse ($.32 yrs./7;52 yrs.) and for the Domestic worker

and spouse (.97 yrs./4.65yrs.). Only three (3) persons in the
/'

Domestic and Cannery roups attended trade school.

The same'consistency prevails for the Martin Mills worker and

spouse, but the individuals in this group attended high school-(10.8

yrs./9:I yrs.).

Despite/ the fact that the mode for the educational achievement
.

of Marti /Mills w9rkers was 12 years of schooling,'the previous :lob
.

level/for the majority of the -black one-year and three-years worker

wad that of "Unskilled-Laborer."

Prior to their empl'Oyment at Martin Mills, the majority of the

white workers were ousewives. With the exception of; the Silltses of

the black one-year *orkers, the mode for the current job level. of the

,

spouses of all otherlVartin Mills workers web that of "Skilled Crafts-

,/
man."

I

"Unskilled Laborer" was the modal current job level for the

spouse of the one-year black Martin Mills worker and for the spouses

of the Cannery

There was

the spouses of

Laborer." The

worker.

a bi -modal distribution for the current job level for.

Domestigworkers."Skilled Craftsmin" and "Unskilled

modal job level for spouses of black ProfestionS1 work-.
ers was "College Degree or Equivalent", and fOr the spouses:of white

rofessional workers: "Skilled Craftsman."

\
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On the average, the spouses 4Mai-tin Mills workers were In

their'curreht jobs between 0 -4 years; followed by the Professionals,

5-9 years, them the Cannery 10-14 years, and finally the Domestics

for 15-19 years.

The mothers of the white Martin Mills and Professional workers in

general, did not work when they wefe growing up. The data on the

mothers for.the black Martin Mills and the Domestic workers leet

a bi-modal distribution: many-of the mothers did not wokhowever,,,

those who did work had "Unskilled Laborer" jobs.

The fathers othe workers in the experimental and control

groups were rather similar in their occupational level - "Skille

'Craftsman." There was e, bl-mo,1* distribution for the fathers of

black Professional workers. If they were not employed as "Skilled

Craftsman", then they had jobs as ' nskilled Laborers." The fathers

of
.

Domestic workers were chiefly employed' as "Unskilled Laborers.."--
,,.

over a generation, some'changes e noted in, the occupationial

level of the workers in the community.

Work Environment

The reasons why women enter the labor force are many and varied.

,

However complex, the,pver7riding motivation for entering the world

of work has-been money (Hoffman, 1974). The overwhelming respQnse of
*4W'

the women wor rs in'the eXperimental and control groups to the

questi9n, "Why did yoU seek.employt?" was "yes'" to the alternative.,

Acemoney;

t

vt
S
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, Table 5 reflects the week salary of'tM experimentl andcon, -,° 7
... /

.'
r -

' trol groups: ri s'were adjusted'for Martin Mills and Profession7
, .

s,

al wo rs who are-. aid bi-weekly and monthly respectively% Table" -

10
! 1.

6 shows a fu her breakdown by'race,for the salary of ,Martin Mills

and Profdssional workeis:

a
A

Insert Tables 5 and 6 abolit here

Domestic workers, as. expected, earn the lowest 'Ski sa ary
i _ 1

..

of all experimental and control groups. The majority 58. of
. .

, _ 4

the Domestic workers earn between $26 - $50 per week. Only 20%'eaim

' ^

y.

I

more than this per week'. In. comparison, only 26.5%.:of.the Cannery
ii
.r..

workells earn,between $26 - $50 weekly. AltroximatelY 53% earn
---, i

i

, _ ..' ._... , _

between .1) - $75'per.week. .14artinMills 1:4:d Professional'workers'
ro

.

m'fared better in their weekly, salary, with Wmajdrity earning
,

0 ,

between $101 2 $150 and $151.- 175'wee respectively.' ,
o

Hoffman and Nye (1970, point that' ..,' .

.

.4.familiee without &wolhang wii!clag
4preciably behindthe income and level

. , Of living of all familied: part -time

employment brings them to the average
salary for th4r'raCe, and pull-time
employment brings :them well ahead :of.

. the average. FO;rominority" families, u
.those without an employed wife are

..moderately'deprived with.respect to
otherminprity families and

',,
depriyed compared wi,th whites, but

full -time emplOyment of the wife moves
them ahead of the average for both
groups. .1 (p.

,

8.

$
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Table 5

Weekly Salaries of Experimental
and COntrol Groups

CannerY

Saltill Freq.

- -

26-5o 9 .26.5

51-75 18 52.9

76-100 7 20.6

1

Total 34 100

Professional

Salary Freq. %

r
75-100

,1g1=3:25 3 4.5.

----------"------..

126-150 --13- ----* 19.7

151-175
_ .

39 59.1

over 175 11 16.7

Total 66 100

Domestic

MI -Fr e.

.

, 0-25 7 20.6

26-50 0 58.8

51-75 5 14.7

76-100 2 5.9

Total I 34 100

N-

`Martitl 'Mills

Salary Freq.

50-10 30 37

101-150 49 6o

2 2
.

201=250

Total 81 99.0

t-es.

11

___------"---
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Salary of Martin Mills
and Professional Groups

'Professional

Salary

300-400

401-500

501-600

60i-700

over 700

\Total

Freq. B Percent

1 3.2

14 12.9

21 67.7

5 16.1

31 99.8

Freq. W Percent

2 5.7

9 25.7

18 51.4

6 17.1

3 99.9

Martin Us

Salary One year vorkers/rac 3 year vorkers/race

W % 1 B % 3W % 3B %

100-200 (5. 7 53.8 4 36.4 16.7 15 45.5,

201-300 6 46.2 7 .63.6 8 75.0 '18 54:5

301-400 IMP 2 8..3

401-500

Total 13 11 24 33
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Although the contribution made by the Domestic and Cannery

workers is small, the economic future of their families would be

'bleak, even in this community, since their husbands are employed

reierally in "Unskilled Laborer" jobs.

Since the money earned by workers is not always retained,- but

is used for such things as child care expenses, food, added taxes,
Air

transportation, etc., other motivators, in addition to money, must

be explored to determine the reasons why women enter the work force.

Other motivators concerned with the actual work environment

were explored. For example, did the worker want different working

conditions, did the worker have a lot of free time on her hands,

was this the only opportunity available for work, or did the worker

feel that she could do the job?

Professional workers indicated concern with, the working condi-

tions of the job. Specifically, all of the teachers who responded

to this alternative (55) indicated their desire to work with children

and-young adults. These concerns dominated all othef motivators,
'

including money.

In addition to concerns about money, Cannery workers were moti-

vated by the fact that "they could do the job." Domestic workers

were similarly motivated, but a significant number of their responses

also indicated that their decisi n to work was affected by the amount

of free time and also that this job was the "only job" they could do

(approximately 70%).

dfr?1;31
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Martin Mills workers were analyzed in terms of §-ears of employ-

ment and race. The majority of the three year workers responding

indicated that in addition to money, they were working because of

their "free time." This response was followed closely by an ad-

mission that "someone told them about the job." The order of re-

ponses was slightly different for one year workers. After MCw,

the reasons given for working were: (1) someone told theth about

the job; (2) free time.

The alternative, "soneone told you about the job," would seem
40

to indicate prior motivation to enter the world of work. Once again,

money may have been the primary motivator ich steered them to ask

others a bout the availability of a job. Thus, they responded "yes"

to the alternative "someone told me about the job."
-.-

When Martin Mills workers were considered in_terms-,Of race, blacks

responded as the one year workers, whites as the the three year

workers did, The responses of all the workers in the experimental

and control groups were also analyzed in terns of age of worker, edu-

cational level of the worker and the ages of her children. The results;

were consistent with the data previously cited.
, -

Even though the responses of the Martin Mills workers indicated

that the actual working conditions were not a consideration for seeking

employment, investigation in this area was pursue4, Workers were asked:

"Are there any situations different from that of your previous job "

The preciseness of the responses indicated the 'concern with the actual
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working conditions. The following are some examples of the responses:

1. completely different

2. pay better

3. hours regular, work easier

4. air conditioned

5. pressures

6. supervisors/floor walkers

7. healthier environment, conditions better

' 8. tmeeting production

9. lunch break different
flp

10. more interesting, meet .people

11. promotions not available.

Cannery and Domestic workers were asked if theTJei6B-nsidered

working at Martin Mills. Twenty-five ?25) of the Cannery workers said

yes. Howevr, of this mber, 6 (16) id that they were never

called to work after their initial application; six (6) either quit

or were laid off; others gave personal or "job requirement" eau*

why they had not considered or were not now working at the new indus-

try.

.None of the thirty-five (35) Domestic workers considered employ-
,

_ment at the new industry. Thirteen (13) said that they were too old

to work there; four (4) gave health reasons (e.g., bad eyes, bad back,

etc.); eleven (11) suggested work conditions (e.g., "don't work-

41.

5
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4
ing in crowdal :work too hard; too much pressure; too early to start,

work, etc.); the rest.of the Domestic wrokeru cited personal reasons

(e.g., "iilike what I'm doing; would interfere with home routine and

with care of young children, etc.), for not working at the new indus-

try.

Job Satisfaction

Table 7 reflects the level of job satisfaction for the experimental

and control groups. The majoritt of all the workers (70% I-) appear

1.'somewhat or very satisfied" with their present jobs.

Insert Table 7 about here

A further'analysfs'was done to determine among those who claim

that they are "somewhat of very satisfied" with their jobs, if they

had specific complaints about the job. Black and white Professional

workers had complaints about problems with 'children (e.g., noisy, dis-,

respectful, etc.), pay not good enough and having to,do bus duty.

Professional workers s8 .cOmplaining ranged from 31% to 44%.

Sixteen per cent (16%) of the Cannery workers generated-their

own complaints. Their complaints included: having to get up early

in the mornings; standing up long; periods; prejudice and dissatis-
.

fiction with pay.

The only specific complaintl,Y Domestic workers was having to I

work when there's compagy (15.).

.------ -

1:13
4)
r .1
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Table '7

JOB SATISFACTION

Group

Very/

Somewhat

Satisfied

Very/

Somewhat

Dissatisfied

Total.

S

Professional

Black

White

29

29

1

3

.

, ,

!:

30

32

Cannery 31 1 32

Domestic .

;

.

2 34
.

.

Martin Mills

1 year

3 year

Martin Mills

Black
e.

.

'I White

...

18

46

.

4

A

22

54

t

_.

Nt
28

.

.

...

8

4

.

1

.

.

. 44

32

.33



Martin Milln one year workers who indicated omeralL natinfaclioh

with their job complained about (1) vacations not lone enough (;13%)

and (2) that lunch is only forty-five (45) minutes (33%). Thirty-

nine per cent (39%) of the three year Mai-tin Mills workers complained

about "having maternity and/or sick leaves without pay." Other

complaints involved "vacations not long enough" and "having to work

extra hours and sometimes on Saturdays" (26%). Three year workers

also levelled complaints about "lunch being only forty-five (45)

minutes and "being bored doing the same job (23%).

The specific complaints of Martin Mills workers were also viewed

in terms of race. The major complaints of the white workers were

"having to work extra houis and sometimes on Saturdays" (32%) and

complaints about management and management-policy (32%).. The latter
4

included complaints about supervisors, equipment breakage, having to

bring in a doctor's excuse for absences, holiday and break schedules,

expectations) of management, etc.

The major complaint Of the bfack Martin Mills worker was VI:laving

maternity and/or sick lep.ves without pay." (44%). Other specific com-
,

plaints included: "vacations not long enough" (41 %); "lunch only

.forty-five (45) minutes",(33%); "bored doing the same job" (30%)g

Almos&KTity per cent (20%) of the complaints concerned "having to

work extra hours and sometimes on Saturdays" and "no afternoon break."
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Additionally, a Global Job Satisfaction scorg, was derived f

the experimentil-and control groups. Theiesponses to items all

- pertaining to "job satisfaction" were used to deriye this weighted

score (See Appendix B, Section II, Questions 5,6,8,940,11). 'Posi-

tive scores indicated satisfaction; negative scores indicated (Lis-

satisfaction. Scores ranged from a -6 to a +41. Only five p4r cent
1

(5%) of the Martin Mills workers had negative scores which ndicated

dissatisfaction. The other ninety-five-per cent (95%) the scores

were positive wit

tween +18 an +21.

For the control groups, a low Global Job Satisfaction score

normal distribution.distribution. The mode was scores be-

indicated satisfaction and a high score indicad dissatisfaction.

The scares r
J.2/

-i-ii-45-to-439-for Cannery workers. The mode was a

scorerof_17--.---The majority of the Domestic workers received the

,16irest possible Global Job Satisfaction score fork-their group---a

score of 32 (range 32,-67). The Global Job Satisfaction score for

black and white Professional workers indicated a distribution slightly

skewed toward-the high (dissatisfaction) end of the scald. A break-

,-----down by race indicated that black Professional workers'were located

toward the high end of the-scale.

Additionally, a Family-Husband Job Satisfaction score (See Ap-

pendix B, Section VIII, Questions i,2,3,4,5) and a Children's,Job

Satisfaction score (See Appendix B, Section Questions 3,4,5,6)

were derived. -The responses to these queitions were obtained from

the worker and not directly from the husband and/or children.
0

t
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With high Scores indicating satisfaction and a "neutral" point

of ,3, the data reflect the fact that the majority of all the bus-

'banns of Martin Mills workers (black, white, one year, three year)

scored above the--nelatral---point. Thus, their wives report that the

husbands areatisfied with their jobs at Martin Mills. -All of the.

_
children of the Martin Mills workers scored either at the

point (only 3) or above, -indicating _satisfaction.

The mOde olf-the-FliaiiliTs;tnd job Satisraction scores for the

. 'Cannery group falls at the neutral point,_with approXiMately equal

numters falling above and be1oW neutral. The scores ...fbr the children

indicated satisfaction with their mother's job.

' The FAmily-Husband scoresfror Professional workers indicated

neutrality (41%) and dissatisfaction (35%) with the wife's job. The

Professional workers perceive that the majority of their children

(53%) are neutral about their (lobs. Forty-five per cent (15 %) of the

scores indicated satisfaction.

Fifty-one per cent (51%) of the Family-Husband Job Satisfaction'

scores for the Domestic group were below the neutral point; twenty-._

three per cent (23%) were neutral and twenty-six per cent (26%) were

above the neutral point. The children's satisfaction scores indi-

cated-neutrality-and satisfaction. There were no scores. below the

neutral point.

The FAmily-Husband and Children's Job Satisfaction scores give

an estimate of the satisfaction of family members with the jbl$.

ar-
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However, these are .mprecise measures since scores were derived from

the responses of workers and not directly from the family membe s

themselves.

Children

Child Care Arrangements. Table-3-showed 76'children who were 4=

5 years of age. If their mothers are in, the labor force, then these

children must be cared for by others. Mothers were asked about child

care arrangements for their zat-schoolers. Fifteen (15) Martin Mills

families had their pre-schoolers cared.for by relatives. Equal n

beit of families (9) relied on day care centers and "other& ( .e.,

non-relatives or family day care) to care for their pre-schoolers:

The mothers in the Cannegy_gronp relied on alltbree Methoda of

child care. However, the mode for these families was care by rela-

tives.,

Black Professional workers made use of realtived predominantly

for their child, care arrangements. However, day care centers and

"others" were also used. White Professional workers did not make use

of relatives in their child care arrangements. They were more likely

to employ "others' " in their child care arranements.

The Domestic group accounted for only one child de five years of

age. This pre-schooler was cared for bY relatives.

Despite the availability of new day care facilities, the majority

of the mothers in the experimental and control groups made use of
0
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reEativeS in their child care arrangements. This fact could reflect

the :tense of family among blacks and Acadians in the community. There

may also be a substantial difference in the cost of private (rela-

tive or ."other") 'versus public (day ogre) child care arrangements.

Whatever the reason, these-data on child care arrangements are con-

Sistent with national trends for working mothers with children under

six (Emlen and Perry, 1970 .

Discipline. As in the homes of typical non-working mothers, the

mothers in the experimental and control groups overwhelmingly claimed,

the major responsibility for disciplining the children in the family.

The form of discipline differed for experimental and control groups.

White Martin Mills workers gave a resounding "no" to the use of spank-

ing as a method of discipline, while all other groups showed no clear-

cut preferOnce.

,Sixty -seven per cent ,(67%-rof the black and white Martin Mills

---
workers said "yes" tb using punishment (i.e., denial of privileges) as

a form of discipline. White Prbfeasionals showed a tendency in that

direction. Cannery, black Professional and Domestic workers Sowed

no clear cut preference.

With the exception of:the Cannery workers, all groups chryhelming-

--
ly said "yes" to the use of verbal interactipn to handle discipline prob-

.

lems. Thus, it would appear that the mothers in the,experikehtal and

control groups may be using more than one Method of discipline. Only

in a few instances Was the, choice of method definite. One factor which

r
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may be related to the method of di

behavior problems encoun

33

scipline used is the4pumber of

tered by mothers.

The largest number of behavior problems -- ,-four (4) was ,reported

by black Professional workers., White Professional. and three yea.'

Martin Mills workers reported as many,as three behavior problems with

their children. All other groups reported a maximum Of two behavior

problems. Although the types of problems were similar---quarreling,
,

fighting, resentment of authority, etc., the age and number of ,

children would tend to inflate the actual frequency of behavior prob-

lems noted.

All mothers in theexperimental and eontrol,groups assigned cer-

tain duties and responsibilities to their children. For example;

responsibilities such as dusting, sweeping, mopping, making beds, doing
A

dishes, taking out'the garbage and pickingup'the,trash in the yard

'were performed by all of the children of the mothers in the experimen-

. tal and control groups. Washing 'and ironing clothes were, done only

by the children of, the Cannery workers.

Cutting the grass and raking the leaves were done by the children

of Martin Mills and Cannery workers. Since ,these are jobs traditional

ly performed by males, these results mar reflect the actual number of

males '6 - 19 year for the experimental and control groups.

With the exception of the Professional workers, the children from .

all of'the other .groups Were expected to go to the grocery store..

Cainery workers were divided'on their response to baby - sitting. All

.14/$114

4



sstv,r\_.,

I'

34z
4

other groups responded negatively to,having their children baby-sit.

Additionally, Cannery workers were the only group to respond affirm-
,

atively to the responsibility of Cooking. Finally,eetting the table

for a family meal was a responsibility performed by the children of

all the groupsexceit,the Domestic group.
v.

t)% - Academic Achievement. Due to the eual number of children in, the

elementary, junior and senior high grades and to the completeness of

the academic records, only Martin Mills and Cannery children results

are reported. The total reading and the total mathematics focal per-

centages of the Metropolitan Achievement Test for 1973 and 1974 were
.,

Used for comparisod."

The changes in the 1973 to 1974,total reading scores showed a .

signifidantaliference between the MartikMills and Cannery groups

(t = 05, df = 74, k4.02). The children in the°Martin Mills group

,

shoved an improvement' from 1973 to 1974, while the children in the

Cannery group declined in their performanee:-47h-en- the data were
s

grouped according to sex-s-Cannery-ehildren---especially males, accounted

tOr the signeant difference between the groups 0' ='5.18, df = 1,

2L4.025). The results, were consistent for grade grouping---4th

through 8th grades/versUs9th through 12th grades (F = 4.67, df = 1,

p 4..05). Cannery children showed a decline, especially in grades

- 8. The Martin Mills 4th through 8th graders were slightly better.

than 9th through 12th gra

j.0
P.
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There was a significant difference between the two groups on

mahematies scores (t = 2.40, df = 71, Tfieraean for the

Martin Mill hildren was 4.13, and for the Cannery children -5.62.

0-

ag n, the male Cannery children contributed most to the sexual

, 46+
1

21ifferences noted between the two
7

groups (F = 4.66, df = 1, p.

There were no significant grade differences. The analysis for years

of employment.( 1 year vs. Syears) yielded 6.:senificant diffe ences.

Future Plans. Has Mother's new employment had.an impact on the

world-view of her children? Mothers in the experimental and cont of

groups were asked about the future career plans of their children.

Table 8, shows the career chOices_czf the children as reported by their

mothers. 0

Insert fiable 8 about here

With the exception of the Martin-Mills black one year workers, the

ti

overwhelming career choice was Level 1---a professional. career. The

.

majcrity of the other choices were cluStered arouna-LeNiels 2,3 and 4.
'

Level 9---armed services was a choice among the'children

workers. White M tin Mills workers' children indicated

of the black- .

lai-riage"

f....ture goal. Thus, the children in this small community do express,

in general, high aspiration levels.
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Family Relationship

The working mother is a unique personality. She functions on

the job, at home with husband and children and generally assumes

major responsibility for household chores. To explore the impact

of employment on this area, a series of questions were asked about

these concerns.

Martin Mills. The majority of the workers (66%) said that the

amount of time spent with family was "enough." 'Thirty-two per cent

(32%) felt that they needed more time _for family. On the average,

the white one and three year workers were up in the mornings between

":00 - 5:29 a.m., while the mode for black one and three year Workers

was 6:00..- 6:29 a.m. Approximately half of the workers admitted

_having household chores to do in the mornings`. The majority had one (1)

or two (2) chores,toyerform. With the workday ending at 4:00 D.M.

for approximate /'y all workers, the majority of the women indicated

having to do chores---even as many as-three.(3) or four (4) when they

returned home. Thus, the majority of the workers are in bed-between-

10:00 - 10:59 p.m. Although .the, modal response for black three year

workers was 9:00,- 99:59 .p.m., there were instances of individuals in

t

this group getting to bed between 11100 p.m.

Cannery. Seventy-two per cent (72%) of-
there was "enough" time to spend with family

workers approximately twenty (20) mifiutes to

.,. 1:59- a.m.

the workers indicated that

members. Although4t torfk

get to work, the majority.

-43_
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of ',as- workers reported getting up in the morni41-between 5:00 - 5:29

a.m. Most workers admitted having to do one chore in the mornings.

th,. Martin Mills workers, the Cannery workers ended their

aay around 4:00 p.m. and then came home to perform one or two chores.

The majority of the Cannery workers (65%) are in bed by 9:59pm. Only

thirteen per cent (13%) stay awake as late as 11:59 p.m.

Professional. White Professionals overwhelmingly indicated having

enough time to spend with family. Black Professionals were equally

aivided between having "enough time" and "needing more time" to spend

with family members. The majority of black Professionals were up be-

tween 6:00 - 6:29 a.m.; while white Professionals got up one-half hour

later. There were instances of Professional workers getting up as

early as 5:00 a.m. Slightly more than half of the Professional workers-

indicated having to do chores in the mornings. The modal number of

. chores was two for blacks and one for whites- With school ending before

4:00 p.m., sixty-two (62) of the sixty-six (66)jProfessionalworkers

Jo home to afternoon chores---sometimes as many as four or five. The

. .

majority of the Professional workert get to bed between 10:00 - 10:59

p.m. A small number of workers get to bed by 12:59 a.m.

Domestics. The majority of the Domestic workers indicated tiat
one: did have enough time to spend with families. Although some workers

_et 'ID as early as 5:00 a.m., the bi-modal times were 6:30 6:59 and

--Cf;91 a.m. Only one chore was performed by the majority of the

c

I
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workers in the mornings. The majority of the Domestic workers e ed

their workday before 2:00 p.m., and then went home to perforM'one

afternoon chore. Most Domestic workers were in bed between 10:00 -

10:59 p.m.

As a reliability check on the amount of time workers had to

spend with their families, specific questions concerning their usage

of time were asked. Twenty-one per cent (21%) of the Martin Mills

workers said that they had no time to.relax. The mode for white one

and three year workers was "over two hours" to relax. One - two hours

was the mode for black one and three year workers. Only thirteen per

-
cent (13%) no time to watch ielevision..-The ma-_

jwity of the workers had time to watch een -17---1.irsrof tele-

vision nightly. -11137-workers indicated almilable time_ta_yisit with _

relatives. The 4ite one year workers indicated no established pat-

tern for visitation, while black one_year workers generally visited

relatives daily: Three-year workers visited rei es once a week.

One-third of the Cannery workers hia-h-d-tirae-to-relax. L.4 of

the other workers had Oiier-twQ_hours to relak. Despite the large num-

of people with-no ti".42z1ax, onik--18% did not watch3television

nightly. The majority watched between 3,- 5 iity-

two per cent (32%) of the workers were able to visit relativ daily.

2ift per cent (50%) the workers were able to visit relatives one

or more per week.



Black Professionals had over two hours to relax, while white

-?r,4,fessionals had between on and two hours. The majority of the

Professionals indiCated having 1 - 3 hours or less to watch tele-

vision. - If not d ily, then at least one or two times per week

Professionals spent visiting relatives.

Domestic workers had over two hours to relax nightly, with one

to three hours to watch television. Twenty-six per cent (26%)

-w ached over three hours of television nightly. There was no real

visiting p ttern evidenced.

Index of Family Togetherness. An .Index of Family Togetherness

was developed based on the various activities that family members

could engage in as a group (See Appendix B,,Section V, .Questions

2,3,4,5,6,7,8,20). Eight possible activities ranging from eating

nraths-r-goling to church, to going shopping together were explored.

Martin Mille and Prafessitnal_workers responded "yes" to more than

half of the activities, while Domestic and Cannery workers - engaged

in less than half_21the activities. The family members in a1l-151"---7--

the groups went shtijioThg and attended.ch

mestic workers who earn the lowest salaries genera -fly

together. Do-

onded 'no"

4 to engaging in activities Which invedVed-money such asegout,

'attending athletic events, going to movies and- picnle In general,
-

,

Cannery workers did het indicate clear -Cut behavior pa _The

"yes" responses of Martin Mills workers to eating out, attending ath-

letic eyents, etc:Were contributed to more by black three year workers.

ti

b'
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Index of Family Social Activity Level. A cluster of questions

(See Appendix B, Section V, Questions 15,16,17,18,19,20) concerning

scoial activities families might engage in, prOvided the basis for

the development of this Index of Family Social Activity Level. The

majority of Martin Mills workers were not likely to entertain or

give parties. However, black one year workers were likely to give

snail parties. QWorkers were also unlikely to have card games or

frequent night clubs (79% and 61% respectively). Those who did go

to nightclubs, usually went once a week. Being invited to parties,

or having barbeques happened infrequently---generall e in several

months. a

--L'armer-y_workers were low on-this index---responding yes to only

two activities: barbeques and being invited to parties. Professional'

orkers, on the other ha*, were high in their social. activity level

--preferring to entertain, give parties., etc., rather than go out tc

places away from home for entertainment.

0
The majority of the DomeStic workers responded no to all items

in the aster on social activity level.

Gomradship. As workers enter employment outside of the home and

private households, they begin to encounter new .people. One effect of

employment is the degree of interaction which exists between the worker.,'

and other employees. A series of questions (See Appendix B, Section

I, Questions 1,2,3,5,6) were asked. Although fifty-one per cent (51%1.

of the Martin Mills workers responded "no" to visiting other employees_

who are not relatives, the majority of the black one and three yea
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workers responded affirmatively. No clear-cut pattern emerged in

terms of pooling rides and being invited to the homes of other em-

ployees. Martin Mills workers definitely did not attend social

activities together. They did, however, associate_more frequently

with employees working in the same unit. Overall, the degree of

comradeShip among Martin Mills workers did not appear to be high.

The overwhelming response of Cannery workers was "no" to.

visiting, attending social activities, sharing meals with other work-

%

ers. They, like Martin Mills workers associated with others working

the same shift.

Unlike the Cannery and Martin Mills workers, Professional workers

overwhelmingly visited, and invited other to their homes.

Their children were aglaweeTrplay witlithe c en of other

ers. Fifty-ei t - 40 to pooling rides will others.

Data were not reported for Domestic workers since their 4irk

situation is different and individualized.

ome - Family Plans

v""

An important impact on the family unit is the use of tlie added

income provided lay the employment ofthe working woman in the family.

How and on what is the money being spent? Are.life styles changing

fpr'the family memberg? What Are the future plans of the family?

Martin Mills. Only-11%.of the workers had no bank accounts.'

However, ,efxty-two per cent (62%) had both checking and savings ac-
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counts. Ninety-three per cent (93%) of the workers owned pars. Si

.per cent (60%) of the white three year workers bought new cars and

--MIide-other purchases of household appliances (45%). All other Martin

Mills workers made no pnrchases,of major appliances such as refrig-

erators, televisions and cars.

In trying to handle the,increasecost of food and gas, the mar

jority___o_f_ the Martin Mills workers stocked up in the freezer, caught

sales and canned food products. Forty-six per cent (46%) of thework-

ers---especially black three year workers were likely to pool cars to

go to work.

Fifty-nine per cent (59%) of the workers did not subscribe to

any magazines. Those who did subscribe were likely to have one or

two magazine subscriptidns. These magazines included popular (e.g.,

Reader's Digest, Better Homes and Gardens, Good Housekeeping, etc.),
-Jame.

ethnic (e.g., Jet, Ebony, Essence), news and trade _magazines. Fifty-

three per cent (53%) of the_workers did4lot subscribe to any news-

papers. Only-one local newspaper was likely to came to their homes.

-All workers were asked if they had any special plans bor the

fr,

future for themselves, their husbands and their children. The majority

,
155%) of the workers- -- especially blacg e orthre year wkers hacl.plans

'T .

,

- -
.

----foz the future.- Most, of the future plans concerned building adding on
7......... f 4

ri

and 10 remodeling their homes.' There were also hapeOonsw1510t.er
. ,

.

fife. 41a _

R -' -
I 0

.



P

. .

0

6

..

, X

<.

Sixty per cent (60%) of the worker

plans for their husbands.

round a ter Job,

children was

d not indicate any special

plans of the 40% centered a-

way of life, The education of the

.tee --g -1.15-f all of the workers.

Cannery.. Sixty-five per cent (65%)

na bunk account. One -t

atnery, workers had

of those with bank accounts had45"th

major" chases of care and otherchecking and-saving accounts.

----
household appliances-were report

era owned a car. In order,

although opi-rif of the

ze on food and ga C

nery workers likethe_MArtin MillS workers;

in the freezer, ca.:.ch gales, can oo

o stock up
P

uets and,pobl rides.

Eighty7tWo per ent (82%) of
Y .

wolskers had -no magazihe Sub-
.

scriptions. One magazine was theli011e-for those who did subscribe.

Seventy per cent (70%) had no newspaper subscription. Similarly,

only one local newspaper entered the home. The particular sub-

scriptions were-1'lar to the Martin Mills group
LL

_ 4

.4.*
Future gdals were

eexprei4

ed for themselves. and for their chil-

dren, Getting a better job and.a.betterlOme were, the wbrker's_special

plans for herself. _Educatiori and successful vocations were the goals

0 4 .
! PrOref1.1.061.' Profeiloi-ial,yorkers had bank,

. .

twqoper cent'(82%i had both checking' and saving accounts. A11 owned
. , . #.
cvs except!dmpgamlmr,. .No major pub chases of dppli ang es

.

were made.0 :. a a
0; .
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food and gas. Only 15% and 13% had no aubiariPtions to magazines

- newspapers retPecti7vely S 46r cent (60%) had as man

four magazine subscripti9ns, while seventy-nine (79,14654 aij

-

, -----
two local newspaper subs eptio .

Profetsional wo erg conveyed future s of triiVel, home
-------

ownership and job concerns fOr-ifre;:elves. The goals for their

-r-children include an education and personal happiness.

Domestic. .Twent threeper cent .(243%) of the workers had no

bank account.. Ofj ose with bank accounts, tEirty per cent (30%)

had both check g arid savings accounts-. With sixty per cent (60%)

of the workers not owning a car, no purchases of major appliances

were-reported. The same met s other groups were used to save

.,-- ______

money on thsig t of oad and,gas. The majority of the ,workers (800)*
....-p

subscribed to /no magazine. Forty!,nlne per cgnt .(49%) subscribed.to

one local newspaper. The-majority of tte workers responded ",no" to
r t

having any special plans for'the future either for them. , eir

husbands or their children. The age.of the worker, her children,

her maritalstatustatus are factors in the responses of ifomedtib worke

t
to this question.

O

Although the majority of the-expviiental and. ntrol groups ex-

pressed urepressed specific plans for the fut of their ,ch* dren, the over-
..

yhelnling response to the question,:"po you wan more children?" was

1,:no." Professional wOrkers and bl ck
.

tione-year Martin Millssworkers-

, .

were equally divided in their r sponSes.
;

In 'geheriti,'Hoffnan'(197frY
P ' r.,

*
'ft

, 1
A A
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ha:: pointed out, that the birth rate d.ccreaues when omen' are in the

tabor force.
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Chapter IV

Discussion':

The economic. crisis of the nation:has been:and is still being

. felt in the large cities of the North nnd the small towns the

South. The response to this problem, of neaessity, has been dif-

ferent. The South, with its traditional agrarian economy, has sought

to alleviate the problems of unemployment, inflation, underemploy-

ment, etc., generally by attracting new industry to the area. It' 0 ..

wag this motivation and the bleak economic climate of unemployment,

poVerty, lack of educational achievement which led the officials of.

St. Martin Pakish to conduct a labor survey in December, 1968. 'Th6ir.

9

efforts were successful, and in 1970 a new 'industFY.", a textile Plant,

locatedin the community. Since thatime, the major concern has

been with the economic impact of the new industry on the oommunity.
o

6

oR

Data which lect the faat that sales taxes have increased, welfare

rolls have declined, new bank accounts have been opened, have all
.

,...--been well received.

As economic change comes to 'a community, the'people in that .com-A.

.

munity, however, are also changed in some.way. The purpose of this .

0

)
.

research project was to investigate the impact on the family unit when
4, t

0
t;q,

0
.

Mother is employed-in a new, non-traditional job in the community.
s

. ,

' One'aspect of the researa project was to look gt,the impact
°

.

.

change over time.'' aoiliparisons of races workers in other tradi-
...

0.

tiotal jobs in the community and child-Fearing pra'etices and concerns

,
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were among the other major arpAS investigated., In geneal, the
. , .

results indicated.tioreai differences
. .

of employment; except in a few

.

inAne. groups

For 'iample,

based, on years
%.

the majc&ity
,

1
pf the thiee Year workers..as expected, earned higher salates, and$

.

in addition to money were working because offree"time. Although

both one and three year' workers, were -satisfi,ed with the job, the

. Ac.

three year workers specifically complained *about beinebored with

doing the same job". ,Three year workers reported more behavior_
,

prdblemh with their children than one year workers'..
I

It 'hAd been anticipated that differences based 'on years of dm.

lAoyillent would be redected in.areas of family life related to over-
.

a±1,adjlistient, home organization and inanagement and the use of. the
.

mdded income. Three yea'r workers Mould be predicted to have been ,

/ . ,

acclithatized to, the new work situation. Thus, adjustment to the-"job,
..

u , .
. .

Coping with, family problems would all be'getter.handled by the worker
.,.

whp.hadayeen employed in the job.longet.
1

. .

'.The employmentat Martin Mills was a new experience,for alIwork-
,

°

ers. As yet, the new 4nduStry hasudttaken on -a specific characteris-
''

ticof its' own. The other-traditional/jobs In the community have ex-
. .

,. -,

6sted.for longer" periods. lnvestigation.ofthese.sgMe Martin Mills,

4 edployees-aftet perhaps tvo'mOre years of employment (t.e., 3 years
e,

vs. 5 years of emiloyment) angy reveal differences,based,on the actual- '

lengtij oftidewent.in the nqw indirstry.

..
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Racial differences were evident between the Martin Mills workers.

The demographic data reflect the fact that the new industry has at-

.'

tracted young, married women with school age children. These data

are consistent with tote national trends (U.S.Department of Labor,

1972; Bronfenbrenner, 1975). Th' new industry was especially at-

tractive to young black women who previously had been employed in

-unskilled jobs. They viewed this job as an opportunity to earn more

money and help contribute to a better way-of life for their families.

On the other hand, white women,,wgo traditionally have not entered

the labdr force as readily as black women di because of free time,

I
then also because of money.

Nye (1974) points out that women with better education move

into_the labor_force faster and achieve higher level jobs than those

with little educAtion. The responses to the new jobs at Martin Mills

were made by a majority of had completed two years of high .145ho

school. They'saw this jo' as a good job-='-a better paying job. This

was especially true of black women with 'high-school experience% They

quickly mOvedfrom Domestic and Cannery jobs o skilled jobs at
.

tin Mills.

EVen'thbugh Martin Mills workers have not yet developed-a-truly

unique life style, the black workers are different, in many aspects,

from the yhite MartiA Milis'wqekers. They no longer comp3ite1y re-
,

. .

semble. the Cannery and'Llmestic workers who still remai,n!in these j b .

Ityoula-appear that the new black Martin'Nalls Workers Saw their job,
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with its new requirements, as a challenge which they could meet and

har.-ale successfully. Despite the obVins increase in salary, the

majority of the Domestic and Cannery workers did not consider work-

ing at the new industry because of the different work environment

(i.e., working with many other workers, pressures, making a produc7

tin, etc.) and because of the personal requiremerits of the job,.

Many in:tested that they knew that they could do their present jobs.

White Martin Mills workers, the majority of whom had been house -

fives, were concerned with the job and its possible encroacnment on

their free time. Their specific complaints centered around having to

work extra hours and on Saturdays. Black workers 4ci a different

orientation. Because of their previous work experience their con-

cerns centered around the fringe benefits provided by the job. The'

major complaint was having maternity and/or sick leave without pay.

Despite tiute complaints, both black and white Martin Mills workers,

their husbands and children expressed satisfaction with the job.

The husbands of Professional and Domestic workers Were reported

as being?eutrik or dissatisfied with *air wi=ves' jobs. The ma-
.

jority of the children's satisfaction score for the Professional grout),

indicated neutrality. As mentioned previously, the husbands and

children were not interviewed personally... The data, in every instance,

are not completely consistent with the reported responses of the hus-

bands and children of Professional workers to discrete items pertaining
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years of high school. Thus, they Roay be in a better position to help

their children in the areas of reading and mathematics.,)The viability

53

to complaints and/or dissatisfaction with the job. An impoitant

consideration ia the fact that the worker's own motivation fbr Work-

ing,may influence her evaluation of the degree of satisfaction(of

the other family members with her job.

A higlevel of similarity between black and white Martin Mills

workers was evidenced in areas concerned with children. For exam-

ple, prea.school children were cared for by relatives, discipline

involved a variety of methodsespecially verbal interaction, a

number of responsibilities and duties were pctea of children, and

a high academic achievement level was noted in mathematics and in

reading.

The children of the Martin Mills workers showed an improvement

from 1973 to 1974 in their reading and mathematics scores. This dif-

ference in performance of Martin Mills children and. Cannery children

may not necessarily reflect a difference in the time spent with chil-

dren, the encouragement and interest of parents, bht rather the fact

that parents of the Martin Mills children have all attended several

of this exganation is fuTther borne out by the fact taht a larger

proportion of Martin Mills workers subscribe to newspapers and mz...:aziLe'

.11..I"than did Cannery workers. In addition to educational achievement.,



52

differences, the financial cost of subscriptions must/be considered..

a factor'.

There were slight differences in the future career choices of

white and black Martin Mills workers' children. Although the chil-
/

dren of both groups overwhelmingly chose professional careers, the

children of the white workers were also more likely to indicate mar-

maige as a future goal. The Armed Services was a specific career

choice of black three year workers. This response was cimilar to the

blacks in the three control groups. Traditionally, blacks have been

over-represented in the Armed Services. However, the creation of the

Volunteer Army with its bonuses, educational, health, VA housing

benefits and job security in the midst of the current inflation and

'unemployment, has caused many more young people to view it as viable

career option.

In the area of "FAmily Relatioriship" Martin Mills workers began

to emerge as a distinct group. Martin Mills workers appeared to be

moving toward Professional workers in their family activities. For

example, only Martin Mills and Professional workers were high On the

Index of Family Togetherness. Black three year workers were especially

.likely to engage in many. activities as a family unit. In the "Use of

Income" Martin Mills workers were unlike Cannery and Domestic workers.

Instead, like Professional workers, they were more likely to have bcth

O
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e

a checking and savings account. With increased funds, the views

about usage changed. Savings were emphasizid more than new pur-

chases. Martin: Mills workers were unlike Professional workers,

however, on the Indices of Family'Social Activity Level and Com-

radeship. Professionals did more entertaining and socializing

with other Professional workers. Martin Mills workers showed

trends in those directions.

Despite the material benefits derived from the employment

at the new industry, the black workers still exhibited behavior

characteristic of black families. Robert Hill (1971) views black

families as being strong in many areas. One such area of stren

is the strong kinship bonds. Family membership extends beyond

the nuclear family. Even though the black Martin Mills workers in-

dicated having only between 1 -,2 hours to relax, relatives were

visited if not daily, then once a week. In the area of child-care,

relatives were relied upon to care for pre- school children. Other

areas of strength such as work, achievement and a strong religioti's

orientation were also evident in the behaviors of the black workers

44the new industry. Thus, despite the changes, the worker.is still

a part of .the commmmity.

A

,T>
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Chapter V

Bee,mmendations

Other cc inities, similar to St. Martinville, are actively

ing t' att. A new indu. try. Although, initially many

will attracted the industry, more detailei informa-

:. ibo .f:fe:t of new employment is necessary tc insure

:cesrfui adjustment with herslef, her jc7, and her

r. ne life. following recommendations have emerged from the

.,.search project:

More .rent interaction (interviews) with the Lusbands

workers. Lien if husbands express satisfaction

with 'le jib, marital conflict and tensions ma, still be

press with the marriage.

MJre interaction .with the children. of the family-

lers tlity characteristics and career choices of the

Phil m can best be assessed by interviewing the chil-

dren.

Industry is encouraged to provide avenues for promotions.

4. Industry is encouraged to provide departments (channels)

for handling worker complaints.

5. Reinfrrcement, other than financial benefits, are needed.

As worrcers become bored with assembly-line jobs, the

"turn vver" rate intreases. *Ways to insure work-commitment

41.



are necessary for the successful location of anew in-

dustry in a community.

6. Coordination of the new industry with the school sys-

tem can help to provide "good" workers to the indus-

try in the future.,

55
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Chapter VI

Summary

This research project was designed to examine the consequences

to'the nuclear family when Mother is employed in a new, better-

paying and non-traditional type of employment in a community. Spe-

cific areas investigated included: the new work environment and

its specific requirments; leisure time spent with other employeeS

of the new industry; the family's personal interaction; the actual

nature and amount of time the mother spends with the children in the

home; the general use of the added income and the future plans and

goals of the family members.

In general, very few findings were related to the actual length

of employment in the new induitry. Three year workers earned better

salaries and expressed a different motivation toward work. Their

children exhibited more behavior problems.

Racial differences were a factor in the-results. Black wqmen were

more likelyto enter into employment at the new industry. Their com-

plaints about the job involved the fringe benefits of the job, rather

than the specific requirementsW the job. Both black and white

workers, their Husbands and children expressed satisfaction with the

job. The children of the workers showed imirrovement in reading and

mathematics over a one year period.

The families of the workers in the new industry appeared to be
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different, from the workers in the traditional, jobs of the commu-
- . ..

-,

nity in 'significant areas of family relationship. Thus, the workers
. .

illP

in the new i .t,ry were seen as emerging into a new group in the
.

,..
..

community.
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APPENDIX B.

INTERVIEW QUESTIONNAIRE "1'

I. Background Data

1. 'Name

2. Age: 18 - 25-
26

41

50 -. 57

j. Who live
r7

re with you? (Get names of children)

-

.

4. Marital Stat14',. 4

Married.%-' -,-How long

Wido _ s: -
-,

f .

, . e^

orced =

Separated/Deserted
Single

. Children:- -(-1n _order)._

ta

age __-- Name - ---____---,----Sex

.. .

-,

,.'

-

.

4.

6.. Salary Range: (61, th .average)
-----_,.

. law -_$200 every two weeks'
:, $20 - $360 every two weeks

----_-7- 00 every-two weekt
' - $500 every- tiro

7-: Did_you attend school? Yes
It 'es, wheels the last grade Completed?

13. If married, did your husband-attend school? Yes Bo
yes,'what is the last trade completed? r`

1-1

N
,

61

4.

1
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62

9. Did your mother work while you were in elementary school ?'
Yes No What was the job?

10. What kind of work did your father (man of the house) do
while you were in elementary school?'

II. Evaluation of new work situation and its effect on life style
(problems,. pressures, motivation, reinforcements)

1. . Why did you seek employment at Martin Mills?
/ Did someone tell you about Martin Mills? Yes No -

Did you want to make some more money? Yes No
Did you want 4C different working condition? Yes No
Did you have a lot of free time on your hands? Yes No

2. What was youn previous employment?

3. If marrifed, where does your spOuse work?

How long?

4. What is the exact nature of your employment? In other words,
Whatdo....you do?

Wh19 unit do you work in?

5. How do you like your job? Are you:
very satisfied 10,

.somewhat satisfied
neither satisfied nor dissatisfied
somewhat dissatisfied
very dissatisfied

6. Are there things which you dislike"about your job?
. -

For example:
hours of employment too. long? Yes No
having to work too lest 'to make daily production?
Yes No

having to work extra hours and sometimes on
Saturdays? Yes No
not being able to change units?-Yes No

having maternity and/or sick leaves without
pay? Yes No

bared doing the s;;;77jo es No
vacations not long,eno Yes No
not having any afternoon breakr-Yes No
that lunch is only 45-minutest--Yes. No

8'

A6
e '
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other

.r63

3/4

7. Are any of the situations described different from that of
your previous job? Yes No If yes, how different?

.e"'

8. Do you Consider your new job at Martin Mills a better job
than your last one? Yes No-

9. Is the day, better at Martin Mills? Yes No

10. Do you ever try to make above your: production? Yes
No If yes, why?

to make extra money? Yes No
pride in being able to do a job well? Yes No
one has to put in the hours anyway? Yes No

other

11. Ray.e you rriash any days of work because of illness -in the
last six (6) months? Yes No If yes, how many?

1 day

3 days
6 days

3

1 week
Ilk weeks

2 weeks or more

III. Effects of nt on child-care

1. (If pre-school child) How is your p -school child- taken care
of?

Day Care Center? Ye. No
Relatives? Yes

other

--No

2. Have you ever missed any days of work because you had to take a
child to the doctor or dentist?
If yes, how often?

once a w
more tha4 once a week

,6



once a month or:more

. Do..your children have respotsibilities they must meet.
around thehome? Detail.

dust, sweep, mop. Yes No
takipg out garbage. Yes No
making up beds. Yes No
washing clothes. Yes No
ironing clothes. Yes ,No

-washing dishes. Yes No

raking leaves. Yes No

picking up trash in the yard. Yes No
going to grocery store. Yes No
baby-sitting. Yes No

cutting the grass. Yes , No
cooking meals. Yes No

setting table for meals. Yes'. No

64c

k

4. What are the major discipline problems-wiit your'ahildren?
(Suggestiond: fighting; quarreling; lyfrigstealing;etc.)

4.1

5. Does Mother do more of the 1.isdipling? Yes. No
. 1

6. Does Father do more of the di scipling? Yes; *No

7. How is discipline handled?" ,

Spanking (Physical) Yes No,.//

Punishment (Verbal Reprimand) Yes No

Tarring (Verbal Explanation - Yes No

Other

7-

IV'. Effects on child development, personality (especially achieve-
mentmotivation, esteem for job, oWn-school-work orientation)*

1. %Which schools do your children attend?

(chart on next page) 0 ,

* actual school records will be obtained.



6

0

Name Cof'ohildr Grade School

)er

2. How are your children performing'in school?

3. D6,children'complain about your job? Yea No

if yes, what is the nature of the complaint:
Not enough, ime spent with them Yes lb
Have,to take too many responsibilities. tes'.

No
You expect too much from them. Yes No
Must get up too early. YeE0 . No

Too many arguments. Yes . No

Other:

Do they like the fact -thp.t you work at Martin Mills? Yes.

No If yes, why?

L

5. Are they proud of your jQb? Yes No

6. Do children express any desire to Work for Martin Mills when

they are of age? Yes - No ,

7. What do they want to become when they grow up?



!,

66

V. Effects on leisure time for family -- does the employee do work
at home -- vacation patterns -- extended family contacts:

1. In your opinion, is the amount of time,you spend with family:
enough
not'enough, need more time
too much, should spend less time

2. Do you sit down together at meals as a family (Mother,
Father, children)? Yes No If yes, how often?

every night _ ,..

one night a Week
more;han one night a week
other --'4'

3. Do you (an yo it family) eat out? Yes No _If- yes.,
hoW ofte

. once a week Yes No
.

two or. more times per week Yes No
once every two weeks Yes No
once a month Yes No

4. Do you (and your family) attend church (together)? Yes_
No If yes, how often?

every Sunday Yes No
every other Sunday Yes No
once a month Yes No

5. -Do you take (family trips)? Yes No
If yes, where- . Also, how oftenl

once a week
once every two weeks
once a month
other

(23

6. Do you (and your family),gp on picnics? Yes No
If yes, how often?

Once a week
Once every two weeks
Once a Month

. ,

7 Do you (and your family) go ,

shopping (together) (e.g. North-
.,-- gate Mall)? Ycs No / If yes, how often? .

every week-end
. -every two weeks

once a month
other

,

8.. Do you (and your family) attend athletic events (together)?
Yes No- If Yes, how often? 7'



IV!

once a week /
once every two weeks
once a month

How often do you (and your family) visit relatives?
(Specify relative)

daily
2 or 3 times per week
once a week
once every two weeks

--once a month
never

10. Do you (and your family) attend movies? Yes No
If yes, how often?

.once a week.'

once every two weeks
once a month

'11. Tell me about,a typical work day.
What time do you get up?
Do you cook breakfast in the mornings?

67
41

Do you do house hold chores in the morning9

(Specify)
What time do you leave for work How
long does it take
When is your 'break at work? , How
long?

What do you eat for lunch and where do you eat

lunch?

Do you have an afternoon break? How long?

What time do you end work each day?
Do you haveAny chores to do when you- home?

(Specify) .

Do you have any time to relax? How much time?

What time do you get to bed at night?

When you are not working, what do you do? That is, Saturdays
an undays?

93



13. Do you watch television? Yes
If yes, how much time?

1 hour or less
1 - 3 hours per night
3 - 5 hours per night
5 - 7 hours per night
7 - 9 hours per night
other

14. If you had one day off from work, what would you do?

Describe.

15. Do you entertain? Yes No. Haw often

16. Do you have parties? Yes No

(Large Small

17. Do you have barbeques?.Yes No How often?

18. Do you have card and/or pokena games? Yes No

How often?

68

19. Are you invited to parties? Yes NO Haw often?
By whom (family,

acquaintance)

20 Do you go to night clubs? Yes No Hawslften?

. 21. Do you belOng to any clubS or groups? Yes No

If yes, which ones?

VI. Effects as far as social life connections with other employees'
families versus own extended groups..

1. Do. you ever visit the homes of other-Martin Mills employees
who are NOT relatives? Yes' No How often?

2. Do you ever invite other Martin Mint employees who are NOT
relatives to your home? Yes No How often?

What occasion? (coffee, party, talk, etc.) .
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69

Y
*

$2

3. Do you pool cars or ride to Mork with other Martin Mills
employees? Yes 'No'

. q _
4. (If children), Do your children play .with the children of

other Martin Mills employees (who are not reidtives)
Yes No How often ? ' .

5. Do you ever attend any social or'othersactivity with 4 a'

employees of Martin Mills who are not'relatives? Yes *, .

No How often? Specify the occasion

. ,
i j

4.

6. .Do most of the Martin Migs employees that you associate .`/

with work in your unit? Yet No

VII., Effects on family plannin4k -- general use of added income.'

Do you have a bank acotint? Yes No
Checking _

-savings
both

2. Have yuu bought any new major appliances? Yes . Ho
Refrigerator ,

71.ro--.5

Television .

.
,Other 4

3. Do you own a car? Yes
\.

No ffyes, year

model

4. Do you subscribe to any magazines? Yes

O

$

No

o

s
. .

.., .

5. Do you subscribe to,-any newspapers? Yes 117_''
4,,

If yes, whictone6T__ -------,,
40

.

6. Considering the cost of living, how a-15-16:gLAgre an area
like food?

6 e

''

Stock up in the freezer
O

uitch sales

Can food.
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