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Tne purpose of this research project was to. investigate the

iﬁpactrof Ehange on new employeeé, thegr fam;lies‘géi the commﬁh;

A 'ity when a new'ty;e of ingustry locates in a small semi-rural coaﬁ\
munity.  Two hundred eighteen (218) black and white women employed
in the new industry and three traditionel jobs in the community
served as subjects in the research project. Interviews were used

|

to gather information about the worker's adjustment to the job ‘
. ; ‘

|

and other areas related indirectlx to the new Job. Years of em-

!

ployment (1 year vs. 3 years) yieided very few significent re-

////// sults. The race of the new worker yielded differences in motiva-

tion, family routine, adjustmenf to thé Job, family interactionms, U

child-care practices, et. The/children of the new workers showed

significant improvements in t?g academic areas of reading and

to ‘the new work environment.

e Y

mathematics. Recommendation7/were advanced for greater adjustment

(1) ' \\ ‘
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Effects of Occupational Shift on

— Family Life Style -

Chapter 1

Introduction

“Tne Community

St. Martinville, the parish seat and argest city (7,153) of
st. Martiﬁ Parish is a small, semi-rural southern town, possessing
all of the problems that typically abound in such a community. The
Biennial Repoft—uf—tﬁe Louisiana State Economic Opportunity Office
(July 1, 1969-June 30, léTl) indicated a bleak economic picture .
for this communityx The report showed that 46.2 per cent of the }am-
ilies»;nlSt. Marti;wParish were in the poverty-ievel income. Unemploy-
—ment reached 12;8%. Cémpounding the problems which result from pov-
erty and unemployment is the fact that the educational attainment 6%
the parish is far belew-that of the nation. The median years of school
completed was only 5.1, with 48.5% of the people in the parish hav-
N ing less than four years of formal education. . : '///}*
Traditionally, St. Martin Parish has been one of ‘the poorer
parishes inlLéuisiana: A heavy dependence on sugar céne proddZtion
has meant that a large surplus of lgbor has e%isted as farﬁing has _
becomé increasingly mechanized. The majority of the 9T.i% native pop-

—-—

wlation managed to survive priémarily on the few factories which can-

-

" ned and processed the local agridultural products of sugar cane,

&

“ '

" potatoes, okra, pepper, etc. . .

4
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) T T ~7 " Another characteristic of the employment patterm wirith has ex-
- . e N . ~ . e

isted in this community is the seasonal nature of the employment, ' 3
- S .0 / U - .o @ o - e

. In the summer,Lbeginningvin June, Vééétables are harvested and brought

L d

to locel cannipg and preserving plants ocessing. More people

are employed to facilitate this process.  This ia;;EEEEmin employment
. S .

—

zaintains a steady tempo until-.peak employment is reached in the months

St \
i

of November and December. This activity dulminates in‘the harfésting
t of diversified crops and in the processing of sugar cane into raw.
sugar. The fluctuation in the number of people'applying for unemploy-
ment compénsation mirrors the seasonal employment'pattern.
Tﬁroughout,the years, the two major industries (i.e., “employ- e
ment-wise") have always been"agriculture-related." They have employ- "
ed approximately"325 people. Smaller numbers of*individuals are eéplé&—
ed in some of the small businesses in the community.
The business community of St. Martinville consists of the Central
Bﬁsiness Dist;ict(CBﬁ), one small éhopping center ;;d neighborhood

commercial areas. The CBD of the city was developed around the St.

htc. (See Map, Appendix A).

el as drug stores, ‘ //»\
4 s

beauty shops, furniture and appliance stores, a bank, offices, bars,

a parochial school, the publie-heaglth unit,

In addition to the commercial land uses

grocery stores ard markets, department stores, recreational places and

restaurants, a few residences are also located in the CBD. —

Neighborhood commercial iand in St. Maritnville is located. along

[

Lttt -
[ -
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Main étreet W,(I_,ouisia.na'. Highway 31) to the north aiid south of th& -
3D and on Brldge Street (see Appendlx A). As in the CBD, commer- ]
_al use 1ncludes drug stores, floweir shops, grocery stores, nard— y
vare store -8 cléaner filllng stetlons@ bars hnd lonnges. S S 4e d
) One snopplngfcenter has developed on the Par south end df t/;n /(//
It includes a service station; a car wash, a dru8‘§ﬁ91¢4.a ; /- chain Jiji:;ﬁ/

store and a variety store.

= .

¢ The people of the community have haa to struggle )

Ed

ing llmlted employment in"the few "famlly-owned" busfﬁesses of the

’

CBD. As more and more students gradu;tii/fgom hlgh school ’ﬁyéglng
a'job in the community became an impo sibility. If the hi

N 7. e =

des1rable employment in the community. Needless o B8Y, the sit;

’

was, much more critical for high school drop-outs.‘ This dre

ment plcture continued for many years. However, in l970 a change began
a&i . : Cee -

. oto appea-r»?t% ' ‘ . . .

» unskilled Jobs or totally unemployed.

14

x{*- . N
Martln Mllls, Inc,
71
"In l97o,¥a new kind oﬁ,ihdustry locatéd in the,community -—a

textile plant,4prov1d1ng approx1mately 1, 000 new Jobs prlmarily to/

women and blan_g who previoust had been employed in low-pay/ng,

i

Martin Mills is a multi~-million dollar indnstrial pl t. It\is

*® s .




' atéd py Union Underwear Company, maker of Fruit—of—the-Loom cloth1n
/‘_——_ﬁﬁ -

~ This company has s1m11ar installations located in Florida, Kentucky,
- % L3 " .
"551551pp; and Oklahoma. .. . . . <

l..

v ' ’/‘

‘fi‘lz?l,g'.'i Martin Malls ie 8 total proc .
; .‘ “ @ s, - &y < M >
makes it into readtho—Wear men and boy s’brlefs ﬁ-shlrts and athletip
- ]
oL -Shlrjﬁ;ﬂ-lt contains lh0,000 uare feet of floor spade, The annual
////0// ‘ ’
- income output is approximately 5% million dollars. An addition of 100,
N @

' 000 sq eet to the prese lant building and facilities has al-

‘gy— een started. The

ticipated employment after its completion

13 2 500 The expected annu
v
The followlng 1ndicates the size and capacity of the new industry.

ome.output is ll miilion dollars.

Martln Mllls now makee T 000 dozen

a

ition to the plant the; ”ave the capacity to produce up to’ 13,000

o

dozen T-shirts These T- shlr%% and athletic Bhirts are bleached

and dyed into approximately twenty-five(ZS) di fferent colors - a’process

, 1nvolv1ng the use. of 35, 000 p0unds of salt per week, lhus~\the plait
1s now tBé{world's lan;est bleachers and knitters. In additipn,/s1x
o (6)’m1111on yards of thread{xs used in one wee%. The pattern 7ptter

=t } e - . ’
can_gcut 192 shirts at one time. Union Underwear the parent company ,
also sews private labels in garﬁents for cnetomers including Seara,

= — - e s /.

- o Roebuck and Co., S.S. Kresge "Ben Pranklin StOres, T.G. & I Divisions ,

of//;ty/Proiifts, Zayres and Target Stores. Some labeling is done ‘at

o 1 b "/

/(artln Mills. =~ ; : ; -

. . -

o

. K~ Needlesp to say, this industry has brought change to the community

and to the people - especially, the women, directly employed by the in-

' s*plantfthét takés raw yarn and o

—shirts 2 week. With the néw add’ —
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_ Iurpose‘of the Research Project ' .- .

~
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Thls research project grew out of a goncern for the ch&nges that

Ay 0

/ ’ - - N

‘/ mlght be occurrlng in the famlly and in the Commum.ty as a result of .
47' | ' the locatlon of & new forxnzf‘e\l‘oyment\.\Ma.ny quest:.ons ar:Lse when
women who are generally the prlmary soc1alln;né age\ts for chlldren in
the home, flnd themselves in a new Job with a daily flnanc:\al earnlng
+  capsbility commensurate w:Lth their former weekly sa.la.ry, & ,job ;\th new

~ -

&
o . work.lng conditions and reg’tfq./rements:-—-—e.g,, large numbers of other

workers, large phy51cal plant, a.;sembly—l ne procedures, etc. Are there

. specific crrcumstances to whlch she and h r family mu/t ad,jus 7" How
. - - - e e :
o ) )is this adjustment a.fifécted‘b h&leﬁg’th of employment? at are the_

I ’consequences to \ch\lldren whose mothers shift from low paylng u.nsk:.lled

~—

- PR /

Jebs to higher paying Jjobs? Are there substantlal changes Jil the llfj

style of the Pamily? Are ther,e ch es in 1nterpersonal relath%sﬁ' s?
. e ) - ‘ ay

"As-a first'-hs.n& ‘observer %hié connnunﬁity, 'the author, wag avare,

[ s
dully of the change occurr g in the community as a*result of this in-".

. ity officiéls were forced to study the problem of traffic flow. As

.

- T . . .
; 7 a ult, left turn lanes and "no left turns at intersections ‘wefe
e - ¢ - /// e I ’ .
/ - . _introduced. M’any new bank accou.nts were, opened White housewivés in

P the commxrnat/ were bus:.ly ca.lling around. to flnd domestlcs to work,

PR o

Vel b
- - . P )
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e N slnce so ma.ny were ,Iow- emplo-yqd by 4 he-_ney ;Lndustry_,__ﬂlxm_nemebamg-,h_«mw
v * 4 -y, Lo
' . . .
. /mg 1nst1t$o/ns;were opeaed. ’l’hrougho}lt ’t;he commtinity, peoplé were \
".‘ 7 . ¢ . » . '
. / 11 \’_.. . - -
S t ;.ung a.bout the new 1ndustryv< .o . .
/R AU I § AR ) s ’
/ o Any, or a.ll oL these c:.rcumsta.nces would ra.lse questlon,s about ,
., ! + ‘ o . P K ¢ ‘ o .
X% " . . .
‘ N the 1mpact r-.--°eépec1ally econom;é 1mpa.;:t of‘ the new 1nd';,lstry How-,
- . 1 o L 2 ’ * . ’
. eVer, the ‘S}cmlly releva.nt and ecologlca.lly va.lld questlon was: o

. R . -~ e ]
- . g
what 13"'& q.mpa.cv on the nuclear fami}y when Mother experiences a. )

- - v
.

. change in occupatlonaf sta.tus? This 1‘§ a critical quest:.on espe~

c1a.lly for bla.ck famlles in this communlt‘y, bec%usefthe need for

o .
LN .

r employment (of not only husba.nd but also wife) is generally a

. Y

. *+  necessity fq maintaining the economic survival of the family. p
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Shapten 2&\ .
‘ \ < '
e th(‘i N
N\
I -4 omen were included in the research pro-

P . .

‘

. . “" .
£7les indicated that 11k . ’

Zxperimental Groups: The personn

LS
workers fror: the new -im try met thecriterion of either three

years br—ene yea# of employment. Thirty-one of fhese workers |

from #ife new indusiry either were no longer empfgyed by the

1ndustrj, could not be located desplte numeroys attempts,\or
\ -

¥ -

re;used to pqrt1c1p§£e. Thus, the®names and addresses of the

‘.

9 § T
73 women employees were obtalned from the files %; e’new 3
: , > 2SN :}-
mduatry All 83 workers were 1nterv1ewed. Placement into . '

-

ux!!rlmental “Grougs I or II was based on the date hired.

Group I: A total-qf 25 women who:were employed by the

¢« new ﬁnduSyry for approx1mately one year., This group in-

cluded 1k whites and 11 blacks. ) .

Group II: A total”of $8 women who were,empléyed by the

. new 1ndustry for approxlmately three years. This group -
< % ?
— lncluded 25 whltes and 33 blacks. *
. - .
‘-Control Groups: a ) - _ 3

~. -

2

e

Grou 2 g_ A total of, 34 women who were employed:by a local




‘e

-

.

factory which provided traditional ungg%lled, and low-
skilled jobs: Ail.women in this éroup were\black Com~
pany officials of the factory provided the namés and
addresses of the subjects in this group.

Group II: A totel of 35 women who were employed\}B\Ihe o
domestic area (Private Hoﬁsehold) in the community. A
women in this group were black. Since domestic workers

are hired in the?é?mmunity by "word-of;gg&ph", empioyees

of the new industry (many of_yggg,wererpreviously employed

as domestic workers or as low or unskilled factory workers) !

were contacted individually and asked to identify women £,"

still employed as domestic workers. Thus, a nomination pro;:g

cedure was used. Women, who should have "first-hand" in-

formation of others currentlx“emplo&ed as domestic workers
KY
M o
were asked to provide names so that this group could be
. .\_\ .
identified systematically.

*

Group III: A total of 66 women were employed as teachers

-

by the St. Martin Parish School Board. This group in-

cluded 35 white professionals and 31 black professionals.

- The office of the Superintendent of Sdﬁggis for St. Martin

Parish School Board provided the names and addresses of
I'd

/ .
_teachers currently,emgloyed in thgischool systeim of the

.The marital’ status and the age categories for the xperimental

had -
A} . N N . \

.

Pt~

A




A

ani control groups are reflected in Tables 1 and 2.

=

insert Tables 1 ?gd 2 about here

A total of L62 children were identified. A breakdown by age
for experimental and control groups is found in Table 3: Data was
obtained only on children who were in the elementary (L4-6), junior

7

high (7-9), end high school (10-12) grades.

Insert Table 3 about here -

Apparatus;~' !

' interview Questionnaire: A questionnaire wag designed for
use in the individual interviews with all of the working womeﬁ ‘ 1:
(see Appendix B.) The interview questionnaire encompassed thé
foilowing areas of inquiry: . : ) .

1. Background Data

a. age

b. marital status

¢.  ‘'salary

d. children

e, education ~
f. other ’

Fe

2. Evaluation of work.situation
a. problems
b. pressures ) . <
¢. motivation
d. reinforcement

3. Effe?ts of employment on childcare patterns

4, Effects on employment on child development




‘Taple 1 o : . <

Percent Marital Status of Experimental
and Control Groups

Separated/

Married Widowed Divorced —— Deserted Single Total
wao.%wsmsnwpw - i
Martin Mills 86 6 2 . 1 \ 5 100
Cannery ' , B b . / . )
Control Gp. 6h.T 5.9 2.9 " | 8.8 17.6 -~ . 99.9
1 \ : J./F.I . .
PO ¥ - - .
Domestic o
Control Gp. 50 20.6 . - 17.6 11.8 100
I1 . .
Professional KN )
Control Gp. 71.2 7.6 6.1 1.5 13.6 100 )

TIT

Aruitoxt provided by Eic:

E\.
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) , ,em.de 2 | v . .1 . , Mﬂ._.“
Percent Experimental and Control “ Co. y
Groups for Age Categories . N , ;
_ . t
18-25yrs 26-33yrs 3h-blyrs L2-L9yrs 50-5Tyrs 58-65yrs over 65yr Total - h
zm/ﬁ? Mills | B | 20.k | 38.6 1 3643 | _'-_F b5 | _-_ 1o - _[99.3 3
W 15.3 23.0 wwM 15.3 10.2 2.5 - 99.6 \
Cannery \11.8 29.4 20.6 20.6 | 17.6 - - 100 | ;
Domestic = 2.9 11.4 34.3 | 28.6 | 20.0 -.w..m 100. : »
[Protessionals| B | 9.7 _| 25.8_ | %19 _| 161 ] 3.2 | lwpmmuUn.m _log.o . |
W] 22.9° 37.1 1.4 |- 5.7 | 22.9 - - 100
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Talle 3 I

Sumber of\Children H,L @emﬁsmﬁﬁ o X
d Control Groups \ b
Males /zP.pmm Females TFemales /, . ,,ﬂ B .
___BRace 6-12yrs 13-19yr 6-12yrs 13-19yr | <5yrs >19yrs.
\ \ ..,~ .,/ ! IS
Experimental | B | _ 5 | _ In.,mm.lmll N S N A B .
Gp. I, MM(1) , |
- ¢ W 5 C 6 5 20
) .
Emﬁsmwdmp LB 17 _ |_16_ 9 ]l _ B | ik | 3
Gp. TI,MM(3) . C
, W 10 2 1 15 15 7 12
Contropl Gp.I | ' .
Cannery 9 15 19 23 17 15 .
Contraol Gp.I] .
Domestic N 8 L 8 1 27 :
Comtrol Gp. | B _ 6 _| ~o_|_ 1 _|_2_l_a7_| _.1 | -
"IIX I~ B
Professional | W 5 P Y : 8 22.
Total 61 62 80 11 76 106 - L
b P a, *
) ’ ‘y ) o‘. '
. S
) ¥ s . e .
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N
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a., school achievement
b. s=chievement motivation
c. other

5. Effects of employment on leisure time for the family

6. Effects of employment on social life activeties with other

workers.

7. Effects of employment on family planning---general use of

added income. !

"

Metropofﬁtan Achievement Test: The academic,achievement of ele-

N

mentery, junior-high and high school students in the areas of Mathe-

matics and Reading was obtained from the Metropolitan Achievement

Tests. In addition to a total mathematics and total reading score, a

Dbreakdown into subtests is also provided. However, only the total

scores in reading and mathematics were used.

Additionally, both national and local percentile scores are

provided. Only local scores were used since the primary objective

of the studfﬁ(in regards to the academic performance of children) is

to evaluate the group performance of children whose mothers work i

different occupations .in the local community. v
The Metropolitan Achievement Test is administered to students
each year during the month of March.

[

Occupational Level Rating Scale. In order to determine the

socioeconomic status (SES) of the working women and to evaluate

»

the occupational choices of children, this scale was used. _

N

The~scale,.de‘%sed?by Gaudet and Hotard (1973)54%\based on

- The Dictionary of Occupational Titles (1965). Howefer, an ordinal

scale fof the employemet categories was evolved. The e is

[d (-3

N




presented in Appendix ¢. 1In rankiné a specific occupation, empha-

sis was placed on the level of education required to perform the

ae

specific task adequately. C(onsideration was also given to the

status and relative salary of the job in the geographical area of

Southwest Louisiana.

Procedure . T

The following steps were followed:

° Step 1: The development of the interview questionnaire.

Step 2: The identification of the two experimental groups
and the three control-groups.

Step 3: The conducting of the individual interviews in the
homes of each of the 218 subjects in the experimental
. and control groups. Black and white, male and female
senior level 'students participated in training work-
shops and then served as interviewers.

Step:4: The coding of the intezyiﬁw data for each 'subject.

¥ . .
Step 5: The identification of children from actual interview
. data with mothers.

Step 6: The gathering of aggzzgzgsnt test scores for all ele-
mentary and secondary 00l age children.

Steﬁ T: The enalysis of the data for Mothers and children.

o

- -

Y

¢ . L.

At
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Chepter III -
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Results
%! —
Background Data

Since 1910 there has been a steady increase in the proportion
of women engaged in paid employment (Nye, 1974). However, the age

.0f the women worker has been an important factor in the descriptive

aata of employment patterns. ’Table 2 reflects the fact that ap-
proximately. 50% (‘:= 4T} of the Martin Mills workers (black and,
vhite) are between the ages of 18.and 33 years. Thirty-five per
cent (£= 29) of the workers are between the ages of 34-41. Only 15%
(§= 13) are 42 years of age and older. Especially for the black

worker, this reflects the shift of younger workers from the domestic

.

area to the new industr&. Approximately 85% (§=30) of the Domestic
workérs are U2 years of age and older---with one person over 65 years

of age. —

™ ' .
The data on marital status ranges from a high of‘ﬁﬁ% of married

- . 5

Martin Millggxbrkers tq & low-of 50% merried Domestic workers. How-

ever, there is ‘an dincrease in these percentages of "presently mar-
ried" and "formerly married" (i.e., widowed, divorced or seéarated)

are combined. Mart{n Millscgggkersu%henﬂuﬁyfbaéh’95%'éﬁa Domestié

3o~
f %

warkers approach 88%. 'Proféssional workers fall between these two
groups (85%), while the Cannery workers fall slightly below Profes-

sionals at B0%. These data are consistent with the statistics of

ithe U:h. Department of Iabor, 1972 which Bhpn:xhat;iﬁé\gercentgge

of married, divorced, widowed and separated women in the labor force

N .

: el

.
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has increased significantly compared to that of single working women.

Despite the high percentage of women wor%ers living with their
' i

husbandg, fmany have still cﬁgséﬁ'to enter the labor force. The age

of their children may be a factor here. ' The U.S. Department of

Lgbor, 1972 firgures indicate that "about Eﬁg%fifths of employed

women in 1972 were mothers with children under eighteen.” The data

-~

from Table 3 indicates that the working mother; in the experimental
and control groups. have lGIM%be their children & 5. years of age, -

while 30.5% of the children are between the ages of 6-12 years, and
" .

30% are between the ages of 1319 years. &hus, the mothers who are
- working, generally have gchool-age children who presumébly need less
individualized maternal care. Black workers account for a higher

. Dproportion of working mothers with children £ 5 years of age. This

o e . ,
% fact once again points out the need for the employment of both hus-.

band and wife 1in the black family. Especially in small communities,
oy 3
. the availability of desirable employment for the black male may be

s N 1

s1imited.

-
w

The educational achievement of the worker and her spouse is re-

-

flected in Table 4, For the Professional Group, data are provided—-
wh o for the spouse only, since all of the Professional workers had re-~
. & v“:\ .k . —

ceived a college degree. . \ e

-

Insert Table 4 about herej% | . »/

A w

S

T ' Onthe average, the spouses of the Profeqsional workers attended

\ o M
4 ’ . ' .
. . > - . &
. LN .
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M 3 . Table b - v
; ;’ /»/ ’ ; I \/( "
' : Educational Achjevement s
4 ’
- . . / , = | \
: ° @ - 'V' "&‘
Martin Mills ~ ° . .
it " | © Average . :
Cor . Grade Level | . Mode Total Freg. v
" | gorker .| .10.8 12 82 N .
‘T( R —! )
Spouse - 9.7 12 ! Th .y '
- ) < - _ :ﬁ.’; ’ £
A C&l';.ne’ry = v
— ) T s Average M .
R ) Grade Level Mode - Total Freg.
¢ g ' i
© | Worker 8.32 -, 12.0 31 ;
. . - i
Spoute |- 7,52 6.0 21 ;
I * :
g ' '
s
’ vt
"
Domestic T )
i Average : >
) Grade Level. Mode . Total Freq. ;
Worker L.97 7.0 35
Spouse L.65 3.0 =20 - )
- Professional , - . .
. o - Aversage ' 7 .
Grade level Mode Total Freq. |
Worker L - !
T - 1
" “rSpouse 13 5{/ 12 & 16 52 ' B
'i . ‘- /\:“-‘.“*m
- ) - .
, . ’ . Y. L
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approximately ohe and one-half (I%) years of college. The Domes-

v

tiz and Cannery'workers and their spouses attended gradé,school only.
: . - . '
In both instances the average grade level was similar for the Cannery

p . worker and spouse (8.32 yrs./7:52 yrs.) and for the Domestic worker

- r - . . J =
- ’ . -

and spouse (b.97 yrs./h.65-yrs.). Only three (3) persons in the
. / o ) . o
Domestic and Cannery roups attended trade school. ’ o .

.

The same'cgnﬁiétency prevails for the Martin Mills worker and
- . -

spouse, but the individuals in this group attended high échogleio.é

/ Yrs,/‘9:'? }’rs-)~' . _-// n’
Despit?/é;e fact that the mode for the educatlonal aehlevement .

; .

of Mart/prllls g/rkers was 12 years of schoollng, the prev1ous Job

*y /é
o level for the majority of the “black one-year and three-years worker .
T / ) / - g |
was that of "Unsk;lled’Laborer. 7 . ) . . -

~ .

/@4
- " Priov to ‘their empI/yment at Martin Mills fﬁe majorlty of the

* /
- . Ve
;j white workerg were flousewives. With the exception of; the sfgﬁses of

/ . ,‘ -~ [N 9

. ‘ the black one-year %orkers, the mode for the cdrrent‘Job level of the

spouses of all other‘yartln Mills workers wa?/fgfgﬂgf "gkilled Crafts-

- o 1 . v
ma.n. o i ' . ,

NE VI 4 PN .-

"Unskilled Laborer" was the modal current job level for the -

- spouse of the one-year black Martin Mills worker and for the spouggs

. of the Cannery worker. - ’ ’ i \

—7 . There was a bi-:modakl distribution for the current job level for', -

L

. ; ~ .
the spguses of Domestic workers: "Skilled Craftsman" and "Unskilled .

2 : "~ L o e
Laborer." The modal job level for spouses of black Professional work-

e

ers was "College Degree or Equivalent", and for the spouses.’of white \ o
° . - ’ | '
~ - . N , . Y -
rofessional workers: '"Skilled Craftsman." - L,

A - .
“ i
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//;hus, over a generation, some changes

~

On the average the sponses'6} Martin Mllls workers were 'in

their current jobs between 0-L years; folloyed by the Professionals,

/

5-9 ﬁears, theﬁ the Canner& 10-14 years,.and finally the Domestics

level of theéworkers in the community.

4

B

.

“for 15-19 years'. ’ . .

@

The mothers of the white Martin Mills and Professional workers in

N .

general, did not work when they wer'e growing up. The data on the

mothers for ,thé black Martln Mills and the Domestlc workerscxﬁﬁect

7

a bi-modal dlstrlbu§1on: many of the mothers did not work,,hOWever,o

™~

those who did work had "Unskilled Laborer" jobs. C oy '

The fathers oflﬁhe workers in the experimental and control‘

groups were rather similar in their occupational level - "Skille

4

‘Craftsman." There vas g bi-mo@;l dlstrlbution for the fathers of

rt
’

black Profe551onal workers. If they were not employed as "Skilled .

-t
(S

Craftsman", then they had Jobs as "Wnskilled Laborers.” The fathers

!

of Domestlg.wgrkers'were ‘chiefly employed as "inskilled Laborers." -~

re noted in the occupational

°

’ .

3

Work Environment - .
The reasons why women enter the labor force are many and varied.
oy \ .
. o e . .o .
However complex, the,pver;rfaing motivation for entering the world
of‘work has- been ﬁoney (Hoffman, 1974). The overwhelmlng respanse of

-

the women workers 1n the experimental and control grouns to the

questrgn;/ﬂWhy did you seek.employmg;t?" was /yes" to the alternetive‘{,"

3 ~ - «
3 N . e
_of money: .ot ¥,

. - R '
EN . - jf\ R .
. e "
N

L2S
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'

, of all experlmental and control groups. The majority 8. of

Albetween $‘l - $7§"per.wee£.'~ﬂartin Mills ahﬂ Professieaal'workers:

‘ Table 5 reflectz/tfe;zee&lxysalary of “thié experimental and.con- . ° /j/
P . . . s - ot LY . e
¢ trol " Selaries were adjusted” for Martin Mills and Profession-.”

: groups. -
. 7
al wo rs who are pald bl-weekly and monthly re;pect1velyv Table - s

(S ] AR /n

"* 6 shows a further breakdown by Trace for the “salaty of Martin Mllls

.
“ . P . “- .,

andAProfessional workers.~~l;\ . / . A

~ ’ o

s e . : . J : . e
. DR -

Insert Tables 5 and 6 aboht hereé

.
. 14 ) < .
I = yd .
. ‘s - . ) > . . / .

-

Domestic wdrkers, as-expected earn the lowest @Eq&ly sallary

t s + 3 »e

" the Domestic workers earn between $26 - $50 per week. Only 20% earn

more than.this per week. In.ooﬁparison, only 26.5%”of.the Cangery .
/< ’ : e N N -. M . - -~ . * L4 P’ *
workers earn_between $26 - $50 weekly. Aﬁproxiqatel¥153% earn

teo

o ¥

fared better 1n thelr weekly salary, with majdrity earnlng ' -
between $101 ! $150 and $151, - $175 weekly réspectively.s - % 7

T Hof fman and Nye (197’) point that o ﬁ-'. . -

&

.$.famllies without a, vorking wife. lag
» gbprec1ably behind “the income and' level
. . of living of all families. Part-time
employment brings them to the average
_salary for their” race, and full-time
employment brings them well ahedd .of. )
' the average. For.minority families, <
T .those without an employed wife are

- . S -~

el .»moderately’ deprived with. respect to
other -mingrity families and*extremely
deprived compgred with whites, but . )
full-time employment of the wife moves Y "

them ahead of the average for both ' )

groups. 3

.
.
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Table 5 .
« . . ' e
. Weekly Salaries of Experimental T
and Control Groups
Cannery . Domestic
sale# || Freq. % Selary. |l-Freq. %
e-25 - - TN 0-25 7 20.6 ’
.1 26-50 9 © 265 26-50 ?‘go 58.8
51-75 - 18 52.9 51-75 5 1.7
76-100 7 20.6 76-100 2 5.9
| ﬂ e s
- X_Total 3k 100 Total 3k 100 |
\\\ . - - .
\\\ . . N
\‘: . “~
Professional \ Martin Millsé
- - - - ~. - > - - -~
Selary Freg. % \\ Selary j| Freq. %
| - L < -
' ] ; VR 57 N
75-100 - Z 50-10 30
1 . I i
). _16%=125 3 b5 101-150 ° 49 60
126-150 ‘ﬂ\ra\ 7 19.7 | 151-200.. 2 2
. | —_
151-175 39 59.1 201=250 - - {\\,
over 175 | 11 | 16.7 RS
= = ——
Total 66 100 Total 81 99.0
' T e
4 » .
1
« ] N
N S




Table 6

Salary of Martin Mills
and Professional Groups

22

! ‘ - P> N
-'g;ofessional
Salary Freq. B ,Percent Freq., W Percent
300-400 - - - -

| 501-500 1 3.2 2 5.7
501-600 b 12.9 9 25.7 .
601-700 21 67.7 18 51.4
over T0O 5 16.1 6 17.1

. ‘\\Total 31 99.8 3% 99.9

]
X I
Mgrtin Millsg
Saléry [Onme year workers/race}. 3 year workers/race
iw % |18 % 3 W % |3B %
. /

].200-200 & T 53.8| 4 36,k ?/ 16.7 | 15 15.5]
'201-300 6 W62} T :63.6 N 1[8 75.0 |18 sk.5 |
301-k00 - .- - - 2 8.3 - -
wo1soo [ 4 -~ |- - | T+ - - -

~TE:::::’—t
w31  Total - | 13 11
& ¥
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Altﬁodéh the contribution made by the Domestic and Cannery
wo;kers is small, the economic future of their families would be
‘bleak, even in this community, since fheir husbands are employed
(:\ <Eenerally in "Unskilled Laborer" jobs.

Since the goney earned by workérs is not always retained, but

is used for such things as child care expensés, food, added taxes,

4 tranéportation, etc., dzzer motivators, in addition to money, must

be explored to determine the reasons why women enter the work force.
Other motivators concerned with the~actual work environment

were explored. For example, did the worker want different working

conditions, did the worker have.a lot of free time on her hands,

was this the only opportunity available for work, or 4id the worker

feel that she could do the job? .7 -
Professiopal workers iqdicatéd concern ﬁith the workiﬁg condi~

tions of the job. Specifically, all of the teachers who responded .

to this al£ernétive (55) indicated their desire to work with children

and young adults. These concerns doﬁinated all othef‘motifétors,
-
including money.

In addition to concerns about money, Cannery workers were moti-
vated by éhe fact that "they coulé do the job.," \Domestic_VOrkers
were similarly mopivated, but a significant number of their responses
also indicated that their decisifn to work was affected by the amount

"of free time and also that this job was the "only job" they could do

(approximately 70%).




2}

v

pd
Martin Mills workers were analyzed in terms of féars of employ-

ment and race. The majority of the three year workers responding
in@icated that in addition to money, they were working pecause of
their "free time.” Tﬁis response was followed closely by an ad-
/;;&f> | mission‘that "someone told them about the job." The order of re- .
ponses was.slightly different for one year workers. After'mogqy;
t;: reasons given for working were: (1) someone told €£;% a;put
.the job; (2) free time. P - \

! .
The altzfnative, "soneone told you about the job," would seem

_to indicate prior motivation to enter the wo;ld of work, Once again,
money may have been the primary motivator/wﬁfgg/;;eered them to ask
others a bout the availability of a job. fhus, they responded "yes"
to the alternative "someone told me gbout the Jjob," ’

When Martin Mills workers were‘éénsidefsgzgg,ierms4of race, blacks

. responded as the one year wor%iff}/and/GEEtes a8 the the three year

‘ workers did,‘ The responses 6f all the workers in the experimental
and control groups were also analyzed in terms of age of wbrker, edu~
cationai level of the worker and the ages of her children. The results:
were censistent with the data previously cited.‘
i Even though the responses of the Martin Mills workers indicated
that the actual working conditions were not a consideration‘for seeiing
employment, investigation in this area wa;‘pursuggf Workérs were ééked:

s L £
"Are there any situations different from that of your previous job?"

The preciseness of the responses indicated the 'concern with the actual
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™

working conditions. The following are some ex;mples of the recponses:
1. completely different
2. pay better
3. hours regular, work easier

y, air conditioned

~
‘o

. Pressures 4 s . -

. supervisors/floor walkers

»

5
6
T. healthier environment, conditions better
8. Mmeeting production

_9. lunch break different

Q : . -~
10. more interesting, meetggg_people £
11. promotions not awailable. __— A

PRE e

™~

-

Cannery and Domestic workers wefé"ééigézif thé;—;;g;\EBﬁsidered
working at ﬁartih Mills. Twenty-five ?25) of the Cannery ;orkers said
yes. However, of this'nﬁmSer, 64% (16) séid that they were never
called to work after their initial application; six (6) either quit
or were laid off; others gave personai or "Job requirement" causqs

I

why they had not considered or were not now working at the new indus-
try. ,
. None of the thirty-five (35) Domestic workers congidered employ-
- .ment at the new industry. Thirteen (13) said that they were too old
‘to work there; four (4) gave health regsons (e.g., bad eyes,‘bad back,

etc.); eleven (11) suggested work conditions (e.g., "don't work-

<3
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ing in crowds; . work too hard; too much pressure; too early to start

work,*gpc.); the rest of the Domestic wrokeyy cited personal reasons

{e.g., "Irlike what I'm doing; would interfere ‘with home routine and

-4

T

with care of young children, etc.), for not working at the new indus-

trf.

Job Satdsfaction

L 4
Table T reflects the level of job satisfaction for the experimental

- and control groups. The majority of all the workers (70% +) appear

. quggx&at or very sdtisfied" with their present jobs.

‘ AN

(% i ey

4§ Insert Table T about here

¢

A fufther analysis was done to desermine among those who claim
‘that they are "somewhat of very satisfied" with their Jobs, if they

- . ¥ ,

had specific complaints about the job. Black and white Professional

2 “

- workers had complaints about problems with children (e.g., noisy, dis-
respectful, etc.), pay not good enough and having to do bus duty.

Professional workers sslcémplaiﬁing ranged from 31% to LL4%.

Sixteen per cent (16%) of the Cannery workers generizgdwtheir
own complaints. Their‘complaints'included: having to get up early ‘

in the mornings; stending up long periods; prejudice and dissatis-
faction with pay.' :

-~ ~‘--Theuonly spec1f1c complawnt’g& Domestlc uorkers was having to '

work when there's compamy (15%). T )

— -




Table T

JOB SATISFACTION

x ? /
Very/ ' Very/
Group Somevwhat Somewhat Total
Satisfied Digsatisfied
» Professional )
“‘
. ) -
Black 29 1 30
White 29 3 32
” Cannery ‘ : 31 1 32
’ .Domestic . 32 A 2 31;'
N 3
¢ ]
Martin Mills
1 year 18 L 22
.-
’ 3 year 46 ) 8 s
: Martin Mills )
Black \.{6 ) 8 L
A .
) White 28 4 32
4 -
t
f\ '
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Martin Mills one year workers who indicated overall satisfuction

-

witn thelr job complained about (1) vacations not lone enough (36%)

and (2) that lunch is only forty-five (45) minutes (33%). Thirty-

A
nine per cent (39%) of the three year Martin Mills workers complained

v .
\\Fbout "having maternity and/or sick leaves wihhout pay." Other

complaints involved "vacations not long enough" and "having to work

extra hours and sometimes on Saturdays" (26%). Three year workers

alsc levelled complaints about "lunch being only forty-five (45)

- »

minutes and "being bored doing the same job (23%).

The specific complaints of Martin Mills workers were also viewed
in terms éf‘rasg. The major complaints'of the white workers were
"having to work extra hours and sometiﬁes on Saturdays" (32%5 and
complaints ebout management and management-policy (32%).. The latter

. X
included compleints about supervisors, equipmegt breakage, having to

bring in a doctor's excuse for ebsences, holiday and break schedﬁles,

expectationss of management, etc. G-

The major complaint of the black Mertin Mills worker was ¥having

mategnity and/or sick lepves ‘without pay." (Lh%).' Other specific com~

-

Amost\tyenty per cent (20%) of the complaints concerned "having to

»

plaints included: '"vacations not long énough" (41%); "lunch only

forty-five (45) minutés" (33%); "bored doing the same job" (30%)ﬂ‘

work extra hours and sometimes on Saturdays" and "no afternoon bresk."

&

-
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Additionally, a Global Job Satisfaction scorg was deri;;d\?br\\

T

the experimental—and control groups. The iesponses to items all

- pertaining to "job satisfaction" were used to deriye this weighted

. were positive wit

score (See Appendix B, Section II, Questions 5,6,8 9 10,11) P081—
tive scores indicated satisfaction; negative scores 1ndicated dis-
satisfaction. Scores ranged from & -6 to a +41. Only five p

‘ ¥
(5%) of the Martin Mills workers had negative scores which fndicated

dissedisfaction. The_other ninety-five per cent (95%), the scores

nbrmal distripgtion. The mode was scores be-
--\

tween +l8_ag +21.

‘ For the control groups, a low Global Job Satisfaction score e

. , & - i
indicated satisfaction and a high score indica@@d dissatisfaction.

m +5 to+39—for Cannery wofkers. The mode wes &

scord/p;,lzf~’The majority of the Domestic workers received the

/ldﬂgdt possible Global Job Satisfaction score for their group---a
-~ R

" secore of 32 (range 32 = 67). The Global Job Satisfaction score for

- black and whité Professional workers indicated d distribution slightly

skeved toward the high (dissatisfaction) end of the scalé. A break-

,//’down by race indicated that black Professional workers were 1ocated

+

- toward the high end of the scale,

Additionally a Family-Husband Job Satisfgction score (See Ap-
pendix B, Section VIII, Questions 1,2,3,4,5) and & Children's Job
Satisfaction score (See kppendix B, ESEEEQQ,I¥1'Qhestions 3,4,5,6)
were derived. -The responses fo these guestions were obtained from

the worker and not direétly from the ﬁusband and/or children.
e T . i ¢
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With high scores indicating satisfaction and a "neutral" point

of -3, the data reflect the fact that the majority of all fhe hus-

/baq3§ of Martin Mills wo}kers (black, white, one year, three year)

.o -~ 7 scored above ghggpeutréi;peint. Thus, their wives report that Lhe

i _husbands are/;atisfied'wiﬁhﬁfhéir_jéﬁs at Martin Mills. A1l of the.
7 - e = —e e -
L children of the Martin Mills workers scored either at the =
T : e
A point (only 3) or above, 1nd1cgtlng_s_atAigfgggipn., - - -

T s, . . . T . :
e : ——— The mode.of-the Family-Husband Job Satisfaction scores for the
/./_/«""".' s . N ‘ B [d o -
st et ) fCannery group falls at the neutral point, with apbnoximately’equal

¢

-

in&icated satisfaction with their mother's job.

f

The FAmily—Husband'scofes‘fbr Professional workers indicated

< s

Professional workers perceive that the majority of their children

(53%) are neutral about'their Jobs. Torty-five per cent (45%) of the

e

scores indicated satisfaction.

-

above the neutral point. The children's satisfaction scores indi-

cated neutrality and satisfaction. There were no scores.below the

4 LY

neutral point.

fl -

The FAmily-Husband and Children's Job Satisfaction scores give

[

an estimate of the satisfactiop of family members with the job.
‘ * ISR

e * - : . .
p nuebers falling above and below neutrdl. The scores .f6r the children

neutrality (41%) and dissatisfaction (35%) with the wife's job. 'The

Fifty-one per cent (51%) of the Family-Husband Job Satisfaction

three per cent (23%) were neutral and twenty-six per cent (26%) were

-

. scores for the Domestip group were below the neutral point; twenty- ‘




. However, these are%;mprec1se measures since scores were derived from -
© % |

the responses of workers and not directly fvom the family membexs

/

»

Voo ) _‘ ( M

. . themselves.

P

Children

. "

Child Care Arrhngements. Table.3 showed 76 children who were <&

5 years of age. If their mothers are in the labor force, then these

‘e

children must be cared for by others. Mothers weére asked about child
care arrangements for their pre—schoolers. Fifteen (15) Martin Mills /,(ra

: ' ' A
families had their pre-schoolers cared for by relatives. Equal n

bers of families (9) relied on day care centers and "oEEgrB‘ (i.e.,

. > ¢ B L R
non-relatives or fdmily day care) to care for their pre-schoolers. -

-

The mothers in the Cannery group relied on all three methods of
R R . 7 - . p

\ child care. However, the mode for these-famflies was care'by rela~

3

tives.
Black Professionsl workers made use of realtives predominantly

~ N : n N A
for their child. care arrangements. However, day care centers and

"others" were also used. White Professional workers did not, meke use

'

f of relatives in their child ‘care arrangements. They were more likely

to employ ' others /1n thelr child care arrangements. o
. /

- The Domestic group accounted for only one childf, five years of ~ -
. ! ) N

'

age. This pre-schooler was cared for by relatives.

# - ‘ Despite the availability of new day care facilities, the qajority

[’ : -, . N

of the mbthers in the experimental %ﬁd control groups made use of

; N . . \ .
<
. % s




" retatives in their eh?ld care arréngements. This fact could reflect
. the sense og’famil& among blaék; and Acadiaqs iqvthevcomﬁunity. There
may also‘be a(sﬁbétantial diffgr;ﬁcé in t;e cost of private (rela-
| tive or "other") Yersus public (day care) child care arrangemerts.

Whatever the reason, these 'date on cHild care arrangements are con-

Sistent with national trends for working mothers with children under

, six (Emlen and Perry, 1974). . ' . ’ ] «
' ’ . . Discipline, As in the homes of typical non-working mothers, the

-~

mothers in the experimental and control groups overwhelmingly c;gémed. '

the mejor responsibility for disciplining the chil@ren in the family.
" . o s '
. The form of discipline differed for experimental and control groups.
_‘_\ .

White Martin Mills workers gave a resounding 'no" to the use of spank-

. ing as & method of discipline, while all other groups showed no clear-

En

. cut preferénce, : N
"ZSiity-séven per cent {67%7/bf the black and white Martin Mills

" workers said "yes" to/asing punishment (i.e., denial of privileéés} as

t.;w‘___(; b o . . , :
a form of discipline. White Professionals showed a tendency in that “

direction., Cannery, black Professional and Domestic workers showed

.
“
& - -

no clear cut preference. g

With the exceptlon of the Cannery workers, all groups o§grwhelm1ng-
;,/
< ly said "yes" to the use of verbal 1nteract1pn to han&le dlSlellne prob-

lems. Thus, it would appear that the mothers in the expnrlméhtal and

control grouPs may be u51ng more than one method of discipline. Only
c Ly @ . o
in a few Egitances was the, choice of method defimite. One factor wgich
i . R . . , K e ,

. .
“« . - & « L.
- ; ‘b . -




&

may be related +o the method of d1sc1pllne used is theépumber of

.
.

' behav1or problems encountered by mothers.

The'largest number of behav1or problems---~four (h)gwas,reported

-

by black Professional workers. White Professionel and three yea?: .

Martin Mills workers reported as many as three behavior problems with

'l

their children. All other groups reported & maximum of two behav1or

’

problems Although the types of problems were 31mllar-——quarrellng,

-

fighting, resentment of authority, etc., "the age and number of
children would tend to infléte the actual frequency of behaYior prob-

lems noted. -

s

All mothers in the experimental and ¢ontrol groups assigned cer- -

tain duties ahd responsiblllties to their children. For example;

respon51b111t1es such as dustlng, sweeplng, mopplng, maklng beds, doing

-~

dishes, taking out‘the garbage and picking up the trash in the yeamd

¢+ 'were performed by all of the children of the mothers in the experimen-—

tal and control groups. Washing ‘and ironing clothes were done only

44

‘bj>the children of.the Cannery workers.

-

Cutting the grass and raking the leaves were done by the children

of Martln MlllS and Cannery'workers. Since these are Jobs traditional-

ly performed by males, these results ma¥} reflect the actual number of

males 6 - l9 years for the experimental and control groups.
L

) Wlth the exceptlon of the Professional- workers, the chlldren fromf

all of the other Eroups ‘were expected to go to the grocery storc.

‘

Cannery workers vere div1ded ‘on the1r response to baby-sitting. All '

r -

-~
.

o
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tther groups responded negatlvely to hav1ng the1r chlldren baby-51t//:7

" o

Addltlonally, Cannery workers were the only group to respond affirm-
atively’to the responsibility of éooking. Finally,,setting the teble

. e
for a family meal was a responsibility performed by the children of

%
»

all the groups except, the Domestic group.
4y "' (:

+ - Academic Achievement, Due to the égi%al number of children in the

 elementary, junior and senior high grades and to the completeness of

o

the academlc records, only>Mart1n Mills and Cannery children results
- - \ %

are reported. The total reading and the total mathematiCS local per—

centages of tne Metropolitan Achievement Test for 1973 and 197h were

EY ' .
-

used for comparlson.

The changes in the 1973 to 197k total reading scores showed & .

rsignifiéant.,ﬂ;ifference between the Martif Mills and Cannery groups

iy ' y ’ ' 3
(t = 2,35, af = T4, pL.02). The children in the Martin Mills group

’ﬂor the signiffcant difference between the groups (F ='5,18, 4af = 1,

showed an improvement ‘from l973 to 1974, while the children in the

Cannery group declined in their perfornggeef//ﬁnen the data were T
. .&

grouped according to sexT»Cannery‘eﬁildrené-;especiall& males, accounted

>

p £.025). The resdlts were consistent for‘érade grouping---hth

*, . . .

through 8th grades/rersus-ch through 12th grades (E_= h.67, df = 1,
p £ .05). Cannery children showed a decline, especially in grades

. . . -

L -8, The Martin Mills U4th through 8th graders were slightly better-

then 9th through 12th ws. ) o ;

L}

3

Pt

.4 " . ' . Lo Lz




There was a significant difference between the two groups on

£ . —

. T ~ 3
zathemetics scores: (t = 2. 40, af = T,p .01). . Thé mean for the

_ '\ Martin Mills~children was 4.13, and for the Cannery children -5.62. |
_\“‘ e r . 4 1 . < 4 B )
\’Jnce age.zz;:male Cannery children contributed most tc the sexual —

- v W D

. iifferences notea between the two groups (F=4.66,df =1, p .05

—

i

’

There were no significa.nt grade differences. The analysis for years

v7

»7 employment ( 1 year vs. 3 years) yielded P ’s’ignificant diffefences.

El o
¢ . -_ A

Future Plans. Has Mother's new employment had an impact on| the
world-view of her children? Mothers in the experimental and control
groups were asked about the future career plans of their children.

Teble 8 shows the career choices_Qf the children as reported by their

& N

mothers. o

v

4
- - s - g , - e

¥ ‘ ‘ Insert ’i’?ble 8 about here .o -

. f 14 . —W
Withr the except.ion of the Martin Mills black one year ‘workers‘, the

.o ove*'wnelmng career choice wes Level 1-—-a profess:.ona.l career. .The - ~
: mejerity of the other choices were clustered around I.z:‘eit: 2,3 and 4. .
f ~evel 9--—armed services was a choice among the® chl*idren of the black .
wor;;ers. White M%:in Mills workers' children indicated "Hrriage" £S =
. - > T .

g Iuture goal. Thus, the children in this small cénnnu_nity do e@ress, \\

.in general, high aspiration levels.
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. Family Relationship

-

> The working mother is a unique personality. She functions on
the job, at home with husband and éhildren and génerally assumes
major responsibility for household chores. To explore‘the impact
of employment on this area, a series bf questions were asked about
these concerns.

Martin Hiilg. The mejority of the workers (66%) said that the
emount of time spent with family was "enough." 'Thir%y-two per cent
(32%) felt that they needed more time for family. On the average,
+he white one and three yeur workerc were up‘in the mornings between
5:00 - 5:29 a.m., while the mode for black one and three year workers
wa; 6:00.- 6:29 a.m. Approximately helf of the workers admitted ' .

. having hogsehold chores to do in the mornings. The majority had one (1)

or two (2) chores to perform. With the workday ending at 4:00 p.m.
fof approxiﬁatéf@ all-workers, the majorify of the women indicated

having to do chores---even as many as three .(3) or four (4) when they .

rezurné@ home. Tnus, the majority of the workers are in bed-between -

® e

10:00 - 10:59 p.m. - Although xhé:ﬁogal Tesponse-%or black threé year
Y w‘ork.er.s ';ras 9:00.~ 9:59 :,p.m. , there were instances of individuals in
‘this group getting to bed between lltosip.m.'&ci:59~a.m. o

. Canneri; ngenfy—two per cent.(TZ%) of the workers Epdicat;d that :

- .
. — -
Ed 4

there was "enough" time to spend with family members. WAlthough.it tork

>

SWOTrK2ers approximatelygtwentj (20) mifiutes to get to work, the majority. .

.

[3)
2
|




N - -

ol ‘ae workers reported getting up in the morning tween 5:00 - 5:29

a,r.. Most workers admitted hav?ng(io do one chore in the mornings.’
CimlTar t~ the Martin Mills workers, the Cannery workers ended their
lay around L:00 p.m. and then came home to perform one or two chores.
The majority of the Ceannery workers (65%) are in bed by 9:59p.m. 0nl§
thirteen per cent (13%) stay awake as late as"il:59 p.m.

Proﬁessional. White Professionals overwhelmingly indicated having
‘enough time to spend with femily. 3Black Professionals were/equally
daivided between having "enough time'" and "needing more time" to spend
with family members. Thg majority of black Professionals were ur be-~

3
tween 6:00 - 6:29 a.m., while white Professionals got up one-half hour

v

ater, There were instances of Professional workers getting up as

}.J

car.y as 5:00 a.m. Slightly more than half of the Professional workers-

indicated having t> do chores in the mornings. The modal number of

)

chores was two for blacks and one for whites. .With school ending before

L:00 p.m., sixty-two (62) of the sixty-six (66)EProfessional.workers

2~ nome to afternoon chores---sometimes as many as four or five. The

<

mejority of the Professional workers get to bed between 10:00 - 10:%9

D.l. A small number of workéfs get to bed by 12:59 a.m. !
Domestics. The majority of the Domestic workers indicated QHQ;
tner did have eﬁough time to spend with families. Although some workers )
zet Ip as early as 5:00 a.m., the‘bi—modal times were 6:30 - 6:59 and.
}:03 ﬁ;¥;29 ;.:. Only oné& chore was performed by fhe’majority of the .
5 - > . —\\

- [
L !




"_workers in the mornings. The majority of the Domestic workers efded

their workday before 2:00 p.m., and then went home to perform’one -

\ o

afternoon chore. Most Domestic workeré were in bed between 10:00 -- -
10:59 p.m.
As a reliability check on the amount of time workers had to

> spernd with their families, specific questions concerning their usape

of time were asked. Twenty-one per cent (21%) of the Martin Mills

worxers said that they had no time to,relax. The mode for white one e—1W0
and three yeaf workers was “over two hours" to relax. One - two hours ’

-

was the mode for black one and three year workers. Only thirteen ?ﬁi;f””’

v

- = < ; ™
cent (13%) of the workers—Y no time to watch television. < The ma-

eeni”t—_3 hours.of tele- -

e

. . vision nightlyt‘“liifwgf§§;§‘12g§3%§gg,atailable.time%to_yigit with

Joxrity of the workers had time to watch

3

S~

o

4
relatives. The ﬁé&te one year worgg;ﬁ\indicéted no established pat-
\ ) . «
tern for visitation, while black one year workers generally visited ’

-

»

relatives daily. Three

“year workers visited rel ives once a week.

" One-third of the Cannery workers h&d Ho tifie-to velay. Wany of .
. the other workers had 6VEr~§ﬂQ~hours to relak. Despite the large num-

— ~-_ \
5 = people with no tiﬁg‘tg\zslax, onliklﬁz\§i& not watchytélevision :

P

irty- .

nightly. The majority watched between 3.~ 5

A WS - —

* two per cent (32%) of the workers were able to visit relati

ity per cent (50%) of the workers were able to visit rélativegionc

or more per week.

.
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Black Professionals had over two hours to relax, while white —
rruiessionals had between on ghd two hours. The majority of the

Professionals indicated Having 1 ~ 3 hours or less to watch tele-

.

vision. ~ If not di?ly, then at least one or two times per week

Professionals spent visiting relatives.

* Domestic workers had over two hours to relax nightly, with one

. to three hours to watch television. Twenty-six per cent {26%)

‘\n\wa&EESS\fj:r three hours of television nightly. There was no real
visi%ing patiern evidenced. . )

. : I T
Index of Family Togetherness.” An Index of Family Togetherness

5 b+ o e
was developed based on the various activities that family members o

& R v
~

could engage in ‘as a'grqpp (See Appendix B, Section V, Questions
‘-_—-‘_ < .
2,3,%,5,6,7,8,20). Eight possible activities ranging from eating .
e om— - - s

-~ - - - o - T —

meeErss—going to church, to going shopping together were explored. —_ B
? - LT

* Martin Mills and meessmnaLwolzk_g@_?esponded "yes" to more then —
. ‘“_ﬂ~__‘__-“\‘%-_

half of the act;v1§1es, while Domestic and Cannery workers-engaged

. ——
in less than half of the activitiés.— The family members in all:oY . -

- . —— ‘—a——“—-"--§s\ - .
: to engaglng in act1v1t1es wh:ch 1nV61?e§\money such as eai;ng;gut -

* ~.
s . autendlng athleblc events, g01ng to movi€s and picnteg, In general,,

- N——— ™ . - .
: . : Cannery workers did net 1nd1cate clear-qnt behav{;§£§§%£§f?st,imgz iy
B \ P -

.~ o "yes" responses of Martin Mills workers to eatin® out, attending ath-

" letic eyents, etc. were contributed to more by black three”yeaf workers.

e e o .
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Index of Family Social Activity Level. A cluster of questions

4 ‘ '
(Cee Appendix B, Section V, Questions 15,16,17,18,19,20) concerning
scoial activities families might engage in, proVideé the basis for
the development of th3s Index of Family Social Activity Level. ?he

méjority of Martin Mills workers were not likely to entertain or

give parties. However, black one year workers were likely to give
small parties. e Workers were also unlikely to have card games or

frequent night clubs (79% and 61% respectively). Those who did go

e . N «

to night clubs, usually went once a week. Being invited to parties,

or havingrbarbeques happened infrequently—--general;y“oncg\ig\iiveral

. . - e c-r >
months, - - ' B

‘~C3nné£¥\yorkers were low on'tﬁis indéi—--responding yes to ohly
\ .o .

— -

two actiyvities: barbeques and being invited to parties. Professional’

[

;;;;*:;___L;I___EQIEEEi: on the other hang, were high in their soeial .activity level
£ . ‘. 2 L o - -
--—préférrlng to entertain, give parties, etc., rather than go.nut tc

. -t
places away from home for entertainment,

»

L

The majority of the Domestic workersq}esponded no to &ll items

~-—.-T-.—‘—-‘_--.--\-\:‘LE‘EBE‘L&uster on social activity level.

%

and other employees. A series of questions (See Appendix B, Section

——

who are not relétives, the majority of the black one. and three yeaxi\‘ ‘

o ( o aw

-

\\\\‘\\\ - Gomragsshig. As workers enter employment outside of the home and
private households, they begin to éncount%r‘new.ﬁggéle. One effect of
. ) _»_‘;\' )
R ,' employment is the degre®e of interaction which exists between the worker.‘,f”
v ~, —— . R

VI, Questions 1,2,3,5,6) were asked. Although fifty-one per‘cent (5127 .

of the Martin Mills workers responded "no" to visiting other employees.




* - o

workers responded affirﬁatively. No clear-cut pattern emerged in

terms of pooling rides and being invited to the homes of other em- -

ployees., Martin Mglis workers definitely did not attend social
& -

activities together. They did, however, associate._more fregquently

with employees working in the same unit. Overall, the degree of

-

h-]
comradeship among Martin Mills workers did not appear to be high.

The overvhelming response of Cannery workers was 'mo" to. -

Y

visiting, attending social activities, sharing meals with other work-

ers, They, like Martin Mills workers associated with others working

the same shift. ) . -

Unlike the Cannery and Martin Mills‘workérs, Professional workers

overwhelmingly visited‘énd invited othe
//_/’///—/—_" £

Their children were allowed™To play with® the chid@?en of other teagh-

ers. Fifty-eight 84 id 1o to poolihg rides with ‘others.
« i -

Data were not reported for Domestic workers since their ibrk
© situation is different and individualized.

Y e
Use pf-Fmeome - Femily Plafs ~

’ - -
L4

to their homes.

-

« -

An important impact on tgé family unit is the use of the added
inéome provided by.the empioxment oﬁ‘ﬁhe working ;oﬁan i; fhe faﬁily.
R;W and on what és the money being spent? Are.life“styies changing
for ‘the family memperq? What are the future plans of the family?
Martiﬁ Mills. Only ll% of the workers had no bank accounts.

However, sixtx-two per cent (62%) had both checklng end savings ac- :

ﬁ




r

counts. Ninety-three per cent (93%) of the workers owned cars. Sixty . ) v
- per cent (60%) of the white three year workers bought new cars and

- - ~made other purchases of household appliances (45%). All other Martin , |
D / . |

Mills workers _made no purchases.of major appliances such as refrig-

erators, televisions and cars. -

©

In trying to handle the increase cost of food and gas, the ma-

Jority of the Martin Mills workers stocked up in the freezer, caught

salés and canned food products. Forty—Six per cent. (h6%) of the’ work-

ers---especially black three year workers were llkely to pool cars to

- 80 %o work. o ) ) , R -

Fifty-nine per cent (59%) of the workers did not subscribe to T
any magaZines. ThOSe who did subscribe were likely to have one or
) K1
. two magazine subscriptions. These magazines included popular (e.g., )

-~ - ——

Reader's Digest Better Homes and Gardens, Good Housekeeping, etc )s

>~ 9 -

. e
~-. . three per cent (53%) of the workers did\not subscripe to any néws-—

[N

ethnie (e.g., Jet, Ebony, Essence), ‘news and tradeﬂmagaZines. Fifty—
T

papers. Only<one local newspaper was likely to come to their homes. ™~

a

;u . A1l workers were asked if they had any special plans for the N o
. " future for themselves, their husbands and their children. The maJority .
' (55%) of the workers—-—especially blacK'three year workers had plans )
s - L o ~ " s
_~for the future. Mosn of the future plans concerned building, adding on \\g\;\\‘:
" . and/of remodeling their homes.> There were also thes for-e.better e h
Tife. -
Ty ) < "o
< e




‘ Ly

étter way of‘ llfe/ The education of the -
- ; ’

/ ~¢hildren wag %e”g Tor all of the workers.
Cannery. . Sixty-five per cent (65%) of" a.‘nnery workers had

_no b{a/cjcount. " One~thifd of those*—wﬁﬁ bank acg:ounts hadﬁb‘ﬁth o

checking end- saving ana’jo/ryuc/hases of cars and other _ - (
. 1 - T 7o '
"~ noseho i rteg; “al niyfalf of the ’

household eppliances-were r “although or

€po : : . ,
. ers owned a car. In order - 6-ecofiomize cn food and gas.- i}-ls,’ Can- . .
A gt ’ ’ '
3 nery workers llk\thMartln Mills workers,, i -

AN - Jo=

— in the freezer, ca';ch sales, ca.n voo C ucts and-pool rides. ,)

/ o "
Qi/ - - . . g
= = ‘)b - <
.

— Eighty~two per cent (82%) of jh’é workers .had no magazine sub-

s s~cr;ptlons. One megazine was the mode fcr those who did subscribe.
R . . O I N oo . - Lt T

s

Seventy per cent (70%) had no newspaper subscription. Simi:larly,
/) v ’ : .. i
«ox}ly one loca.l newspaper entered the home. The particular sub-
. < = ) )
- e scriptions werre%lar\to the Martin Mills group. . .- ’ ‘
L Y N - - *

. & - APy

Future gdals were 'expres"s‘ed For themselves,and for their chil-

dreno Gettmg a better Job and a. better home were, the worker s, spec1al

N ,"~,-‘\.?1.

Rl

lars for herself .Educatlon and succes sful vocatlons were the goals
£ 577 fo r her chlldren. T ) '.'- .
-0, LT . ’ "* . ” . ot ’ R ‘ )

N Drogg * AT Drofessi-onal workers had bank accounts-‘ ) .ggiighféy—
A . th*per cent (827‘) had both check:.ng and saving accounts. "All‘owned
“ b Y - :-

. ® L €3¢ *
i - - ears except '-‘o;ne? 'worker., No major puq;chases of appllance,s “were made. )
ot i 2 o,:‘n I a . . .

. m.ﬁgene,rg'.l‘ Profess1mz%°ls 1ndxgatea 'the sazge .!»espon3e§ to l;a.hdl&ng e :
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,—////cf/ﬁewspapers reSpectively rE&;t per cent (60%) had as man;

~"children in¢luded—4n education ah& personal happiness.

F

4o ’ -

food and gas. Only 15% and 13% had no subscriptlons to magazines

—

two local newspaper subs z('ptio

Profess1onal ﬁiiziifﬁi;;;;jid future p&&ﬁsfog/;;;;el home

o
owdersglp and job concerns for’fge//eives. The goals for their

*h o
- o - “

Domestic. .Twent thfee/per cent (g;% of the workers had no

.x <

I3

ose with bank aqco ts, thirty per cent (30%)

bank account.. of

L]

nad both checkifig and savings accounts. With sixty per cent (60%)

of the workers not owning a car, no purchases of major appliances

weré’reported.}’The S:Tf/ffﬁhods—as other groups were used to save
money on thﬂ‘g{st of food and‘gas. sThe majorlty of the workers (88%)

.ty

subscribed tof no magazine. Fortyenlne per cent (h9%) subscrlbed to .

one local,newspaperu The-majorlty of the workérs responded ,go" to

« [ ¢

haviﬁg any special plans for the future either for them; 3 eir
. & .t .

husbands or their children. The age of the worker, her Ehildren, 1Y } o

her meritei\status are factors in the responses of Domedtit workers .
~ . , S C L -

to this:question. . - ‘ ' ! .

- S o

Although the majority of the-éxperimental and.

pressed spec1f1c plans for the fgpdre of their chj dren, the over-

- . »
w7 , o '
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s

has poihteg out, that the birth rate decreases when women'are in the’

t N ] [

S Tabor force.

s >
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_~been well received.

-~

J . - . s -w, sy ‘ \ )

Chapter IV . o

Discussion™ Lt .

’ - -

The economic. crisis of the nation has been 'and is still'being

8

' felt in the large cities of the North and the small towns of the
. . N . gy » / .
South. The response to this problem, of neaessity, has been dif-

ferent. The South, with its traditional agrarign economy, has sought

to alleviate the problems of unemployment, inflation, under-employ-

' s

ment, efc., generally by attracting new industry to the area. It-

- ~

was this motivatlon and the bleak economlc cllmate of unemploxment

. \.
>
' ]

poverty, lack of educational achlevement wh1ch led the offlcials of

%

St. Martin Patrish to conduct g labor survey in December 1968 Thelr

efforts were successful and in 1970 & nev industfy, a textlle plant

-,

located -in the communlty. Since that’ timé the maJor concern has

RJ
[]

been with the economic impact of the ﬁeﬁiindusfry on tge'oommunity.

Data whicﬁ ?eélect the falt that sales taxes have increased, welfare

- ° . 3 B /,’
‘/ 3 - L4 4

rolls have declined, nev bank accounts héve been opened, have all

-t

s .
e

o

a Q
-

' +° As economic change comes to a community, the'people‘in that «Com- -

<
-3

munity, however* are also chahged in some.way. The pﬁipoSe of this".i

research project was to 1nvestlgate the impact'on the famlly unlt vhen

P
Il [

Mother is employed"in a new, non-tradltlonal Job in the COmmunlty
: ! ¢ ® C,
o * Qne- aspect of the research proJect was to iook at. the 1mpact Qﬁr s

change over tlme.q Gomparxsons of race, women workers in other tradl—

s

- t1onal jobs tn the communlty and chlld—rearlng praetices and concerns

;/o .

[ - . «® - * ’ ”'h/ * 3

o
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were among. the other maJor areas investlgated.é In general the

N b . . e
? results 1ndicated no real differences in-{he grbups based on yea{s ‘
I ’ of employment; ekbept in & few areaSu: For eiampleg the maﬂority .
’ ’ ) “ * o ) : e
. . of the three year workers;. as expected earned higher salaiies, and .
L 7t . N 5
\ ‘ in addition to money wére working ®ecause of" free time.‘ Although : ...

o M Ih [

. both one and thrée year workers were.satisfied with the job, the
U . . ;gw%" : ‘. g :
. - three year'workers specifically complained ‘about’ being‘ﬁbored w1th

< .

. doiné the'same Job". |Three year workers reported more behav1or R

.
N "
.e [ .

e : . prdblems w1th their chaldren than one year workers. . SN

0 ) . It héd been anticipated that differonces based ‘on’ years of em--

K -

ot ) ployment would be reflected in areas of iamlly life related to over-

o all adjustment home organization and management and the use of the

.

P
--added_income. Three year workers would be predicted to havebeen

.
N

. Co- ca Lt /
. acclimatized to, t}e new work situation. Thus, adJustment to the'Job

\
g ’ coplng with family problems would all be better ‘handled by the worker

o

e . who-had.been empleyed in the Job“lOnger; . N v

R o « e The employment at Martin Mills was a new experience for all .work-
¥e Nt y : !
. + ers. As yet, the néw Industry has not taken on & specific character1s—

. .
~

< . t1c of its‘own.~ The other traditional/Jobs in the communlty havé ex—

L] 4
A v

. ’ '1sted for longer perldds. Investigation of these-same Martin Mills
.- employees - after perhaps two more years of employment (m.e., 3 years

. .
N Y \.a‘ -

. B
A I vs. 5 years of employment) may reveal differences based on the actual,

L] ,‘_k

' . length of’ time spent: ip the new industny.
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Racial differences were evident between the Martln Mills workers.

-

™hé demographic data reflect the fact that the new industry hes at—

.

tracted young, mazrled women with school age children. These data ’ .

. are consistent with tRke national tfends (U.S.. Department of Labor,

1972 Bronfenbrenner, i975). The new industr& was especiall& at- _\)

actlve to young black women who previously had been employed in

wnskilled Jobs. They viewed this Job as an opportunity to earn more
money and help contribute to a better way of life fbrgtheér families.

On the other hand, white women, wHo traditionally have not entered
¢ 1 - -

the labor force as readily as black women dia\sowtecause of free time,
) y;

then also becéuse of money.

Nye (1974) points out that women with better education move ‘
-
into the labor. force faster and achieve higher level Jobs than those

_ . ,/ﬂ

with liftle education. The responses to the new Jobs at Marpln Mills &

‘ y

were made by a majorlty of who had completed two years of hlgh
schopl, They saw this job as a good Jjob---a better paying job. This
was espeeielly true of black women with high'school experiehce. They“

~quickly mdved.from Domestic and Cannery.jobs > skilled Jobs at Mar-" /

' ~y

tin Mills, ¢ ! T /

- - ¥ -~ -

Eveniﬁﬁbugh Mart;é Mills workers have not yet developed—a truly

~ unique life style, the black workers are different, in many aspects, |,

[

from the white Martin Milis’wafﬁers. _They no longer complg%ely re-

S N I T S e SRS S P e e - - T
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with its new requirements, ag a ;halle;ge which they could meet and
ha:ilehzhccessfully. Despite the obvIdus iﬁ;rease in salary, tﬁe
majority of the Domestic and Cannery workers did not cons}der wOTrk-
ing at the new industry because of the different work environment ]
ki.e., working with many other workers, pressures, making a produc-
ticr, etc.) and because of the personal requirements of the job,. '
¥any indicated that they knew that they cou%d do their presént Jobs. .
White Martin Mills wbrkers, the majority of whom ;q%;Peen house~
) qrives, were concerned with the Job and its possible en¢rozzﬁﬁent on
their free time. Their spec%fic coﬁplaints centered around having to
werk extra hours and on Saturdays. B;?ck workers g%? a different |
orientation. Because of their érevious work experience their con-
cerns centered around the f;inge benefits prgﬁiéedazz the job. The "
major complaint was having maternity and/or sick leave without pay.
Despite the complaints, both black and white Martin Mills workers,
theif husbands and children exp;essed satisfaction with theljob[
The husbands of Professional and Domestic workers were reported
as béing/#eutrd?‘or‘dissatisfied with ﬁ?eir’wﬁves' Jobs. The ma-
Jority of‘the children's ;;tisfaction score for the_Profeésional group,
indicated neutrality. As méntioned'previously, the husbands and
‘ T
children were not interviewed personailxw* The data, in every instance,
are not completely consistent with the reported responses of the hus-

vands and children of Professional workers to discrete items pertaining

w

»

)\
p)
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to complaints and/or dissatisfactipn with the job. An imporpent

|
consideration is the fact that the worker's own motivation for ({;or};- . |
ing may influence her evaluation of the degree of satisfaction(of
‘ '
the other family members with her job.
) |

ﬂ A high level of similarity between black and white Martin Mills
workers was evidenced in areas concerned w?th chiid;en. For exam-
Vple, presschool children were cared for by relatives, discipline’
involved a variety of methods---especially verbal interaction, a
nﬁmbe: of respoﬁsibilities and duties were ®xpected of children, and
a high academic achievement level was noted in mathematics and in
reading. ]

The children of the Martin Mills wo;kers showed an impr;vemen£
from 1973 to 1974 in their reégéné and mathematics scores. This dif-
ference in performance of Martin Mills children and Cannery gyildrén
may not ﬁecessarily reflect a difference in the time spent with chil-
dren, the qncouragément and interest of parents, blit rather the fact
that parenfs of thé'Ma?tip Mills childgen have ali attended several
years of high school. Thus, they may be in a better position tc help R

. their children in the areas of reading and maxhematics.‘}The’viability N ;
of this explanation is further borne out by the fact teht a larger '
proportion of Martin Mills workers subscribe to newspapers ani mu;azfne' N

1\_*§§han did Cannery workers. In addition to educational achievement 'wvel
“\ROG-.




.

differences, the financial cost of subscriptions must be considered

¢

a factor.

There were slight dlfferences in the future career choices of

whlte and black Martin Mills workers' children.

/
dren of both groups overwvhelmingly chose professional careers, the

AYthough the chil-

children of the white workers were also more likely to indicate mar-

maige as a future goal. The Armed Services was a specific career

cholce of black three year workers. This response was cimilar to the

blacks in the three control groups. Traditionally, blacks have been

over-represented in the Armed Services. However, the creation of %he

Volunteer Army with its bonuses, educational, health, VA housing
benefits and job %ecurity in the midst of the current inflation and

unemployment, has caused many more young people to view it as viable

'

career option.

In the area of "FAmily Relatiomship" Martin Mills workers began

to émerge as a distinct group. Martin Mills workers appeared to be

moving toward Professional workers in their family activities. ¥For
example, only Martin Mills and Professional workers were high on the

W

Index of Family Togetherness. Black three year workers were especially

-likely to engege in many activities as a family unit. In the "Use of
Income" Martin Mills workers were unlike Cannery and Domestic workers.

Instead, like Professional workers, they were more likely to have bcth
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. & checking and savings account. With increased funds, the views

about usage'changed. Savings were emphasized more than new pur-

chases. Martin Mills workers were unlike Professional workers,

v

however, on the Indices of Family "Social Activity Level and Com-

' radeship. Professionals did more entertainiﬁg and socializing

with other Professional workers. Martin Mills workers showed
trends in those directions.

ﬁespite the material benefits derived from the employment
at the new industry, the black workers,still exhiBited‘behavior

—

. . o ,
characteristic of black families. Robert Hill (1971) views black

femilies as being strong in many aress. OnePsuch area of strengsah.

is the strong kinship bonds. Family membership extends beyond
the nuclear family. ‘Even though the black Mar%in‘Mills workers in-

dicated having only between 1 - érhours to relax, relatives were

visiteé if not daily, then once a week. 1In the area of child-care,

. relatives were relied upon to care for preléchool children. Other

areas of strength such as work, achievement and a strong religiod%
orientation were also evident in the behaviors of the black workers

-

atgbhe new industry. Thus, despite the changes, the worker, is still

a part of,%he community.
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Chapter V

Recommeniations

izities, similar to St. Martinville, are actively -
-t new indu. try. Although, initially many indi-
atiracted ., the industry, more detailei inrcrna-
b :ffe:t of new employment is necessary tg insure

rces’ ul adjustment with herslef, her jo: and her /

life. T following recommendétions have emerged from the
3 he :;earch p;éject;
1. Mere ‘reﬁg inters-tion (interviews) with the :usbands
ST U A ?QQggré. ./en if husbands express satisfacticn
with e j.b, merital conflict and tensicns ma btiil be
prese - With the marriage.
2¢ liore lirec’. interaction with the children.of tne family.
ters :1ity cnaracteristics and career choices of the
~hils zn‘czn best be assessed by 1qferviewing the chil-
- dren. d ' .
2. Indus’'ry is encouraged to provide avenues for promotions.
4. Inductiry is enco&raéed to provide depétgménts {channels)
for hzndl@ng worker complaints. .~
5. Relinfrrcement, other than financial benefits, are r;egded.

.

L
As vworcers become bored with assembly-line jobs, the

[y

"turn sver" rate intreases. ‘Ways to insure work-commitment

/

[

@

res




A

are necessary for the succ'ess:ml location 'of & new in-
7 du:;try in a community.
6. Coordination of the new industry with the school sys-
. tem can help to provide "good" workers to the indus-~

try in the future..
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i ‘ Chapter VI i
Sum%ary
This research project was designed tovexamine the consequences )
to the nuclear family when Mother is émgloyed in a new, better-
paying.and non-tradi;iogal type of employment in a éommunity. Spe-~
cific areas investigated included: the new work environment and
‘
its specific requirments; leisure time spent with other empldyees
of the new industry; tbe family's personal interaction; ;he actual .
nature and amount of t;me the mother spends with the children in the s

home; the general use of the added income and the future glans a;d
goals of the family member;.

IA general, Qery few findings we£ehrel;;éd to the actual léngth
of employmént in the new induétry.\ Three year workers earned better
sélaries and e¥pressed a different motivaﬁion toward work. Their N
children exhibited more behavior prébleqs. ’ - | -

‘Racial differences were a factor in the' results. Black women were
more iikely'to enter into ;mployment at the new industry. Their com-
‘plaints about the Job involved the fringe benefits of the Job, rather
than the spec%fic' requirements “6f the job. ‘Both-black gnd white
workers, theif ﬁusbagds and éhildren expressed satisfaction with the
" Job. The children of the workers showed imﬁ?ovement in reading and ¢ .-

mathematics over a one year period.

The families of the wérke;s in the new industry appeared to be

=5
N
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<y * APPENDIX B.

“INTERVIEW QUESTIONNAIRE ¥

l.

Name

Ba.ckg;'o{md Data .

18-25-

. 2, Age:

c -_,:.ﬁ\

. 26 =733
T3l - 141 :
y2 TR

I

50 - 57 i

w987, 65

<N \ {

3. . Who lzveikhere with jou? (Get names of child.ren)

yes, uha.t is the last gra.de completed?

oy T ’ S

o

—— =

T ar \"*,:,
{ L f .
.. . bf\\
L, ~
. ) orced . .
g . y Sepanated?Des erted /
. Single 4 ’
‘ . . I j )
.. Children: »(;In order).- ’,r’/ : .
! - - N
oo Age » ~-- HName —._—{Sex
’q ) s : -~ *
-
‘J R ' ! - t\\l I‘ (
o T m— — :
- c\\ Y
T 6.- Salary R&age
-~ <
e ) \\\\\-r ¢
\.c . ¢ 7‘\ TS, .
S~ ) .
A " AN
o - T« Did you attend schoo'.l.? :Yes » -
ol A If yes, whet’is the last grade de completed?
i o \;\‘8.\ If married, did your husbend: sttend school? Yes

» N




~

CII.

.

9. Did your mother work while you were in elementary school? '
Yes No What was the Job? ’

10. What kind of work did your father (man of the house) do
while you were in elementary school?’ :

-

\
Evaluation of new work situation and its effect on life style |
(problems, pressures, motivation, reinforcements) |
g |
|

|

|

1

N

. Why did you seek employment at Martin Mills?
Did someone tell you about Martin Mills? Yes No -
Did you want to make some more money? Yes No
Did you want & different working condition? Yes No
Did you have a lot of free time on your hands? Yes No

-

2. What was youy previous employment?

- LY

3. If married, where does your spéuse work?

How long?

4., What is the &xact nature of your employment ? In other words,

" What do_you do? &
Whigh unit do you work in?

. -~

5. How do you like your job? Are you:
very satisfied ™ :
soméwhat satisfied -

neityer satisf1ed nor dissatisfied
somewhat dissatisfied . . .
very dissatisfied

6. Are there things which you dislike about'your Job?
For example: .
hours of em@loyment too long? Yes No
havipg to werk too fast ‘to make daily production?
Yes Ko
. having to work e: extra hours and sometlmes on
Saturdays? Yes o .
not being able to change units? Yes Ko
having maternity and/or sick leaves without
~ pay? Yes No )
. hored doing the some Jo ? Xes No s
vecations not long-eno Yes = No
not having any afternoon break? Yes No - .
that lungp is only 45 minutes?-Yes " No | )

o ————
———
——
———




e

other

. T. Are any of the situations described different fram that of
. your previous Job? Yes Rq If yes, how different?

= . /m @ -, ..

.

8. Do you consider your new Job at Martin Mllls a better Job
than your last one? Yes ___ Fo- -

9. Is the pay, better at Martin Mills? Yes No

(/ 10. Do you ever try to make above your production? Yes
No . If yes, why?
to make extra money? Yes No

____ pride in being able to do & J« Job well? Yes No
one has to put in the hours anyway? Yes No

other

11. Have you miazéa any days of work because of illness.in the
last six (6) months? Yes No If yes, how many?
X 1 day .
* 3 days .
6 days , s
1 week :
1% weeks T -
2 weeks or more .

. III. Effects of employment on child-care

1. (1f pre-school child) How is your ppe€school child taken care
of? .
’ Day Care Center? Ye Ro
- : : Relatives? Yes -- No
other ~ * c

2, Heve you ever missed any days of work because you had to take a

. / : child to the doctor or dentist? Yes = Mo _ -
- ) If yes, how often? . LT
~ bnce & w

‘more thafg once a week




- T~

. 6k .
’ ‘ s . . o
once & month or more o . . -
ot 3. Do.your ‘children have respon81b111t1es they must meet < i
around the home? Detail. < L e . °
dust, sweep, mop. Yes No . v
. takipg out garbage. Yes No
‘ making up beds. Yes No . . .
. washing clothes. Yes No -
° ironing clothes. Yes .No
' . _+*washing dishes. Yes No ¥
raking leaves., Yes No ‘
picking up trash in the yard. Yes No .
going to grocery store. Yes No -
baby~sitting. Yes No o
cutting the grass. Yes , No ' : )
cooking meals. Yes No [~ . i

setting table for meals. Yes ~ . No:

?
)

Lk, What are the msjor dlscipline problems- wi%h your children’
(Suggestions: fighting; quarrellng, lyiﬁg,\steallng,etc )

>

S

-

« 0 .
v (:‘
~ . . . .- M “q\ —_— »
5. Does Mother do more of the discipling? Yes | No
R . 3 .
6. Does Father do more of, the dzscipllng? Yes Mo
7. How is d1301pline handled? - f .
__-_Spanking (Physical) Yes _____ No,. o o
> ) Punishment (Verbal Reprimand) Yes No
) Talking {Verbal Explanation - %hy) Yes No :
Other . e 7
2 A 1
- o

"

IV. Effects on child development, personality (especially achieve-
ment. motivation, esteem for job, ot¥n-school-work orientation)*

s A
. 1. ~ Which schools do your children attend? .
. ' (chart on next page) ’ . ' ¢ . “ .
* actual school records will be obtgined. i

p
©

'~ .
S,

S Al
~ 3 vy

P -~
=




X s TR b5
S TN ) E T v
PR ‘ Name (,of Ghild) " Grade School |
A . s — ‘o . 1"' « : m‘u . »
. . » O I - _\ .
. * i | 4| 3 o "
. ? . ' '-» ' e :
.0 - — —
¢ . ., . 2. How are your children pergorm’ing‘ in school? ) .
? v, % » . ’
L . Wells ~ .
. Fair _ M |
i ’ P - i - = ‘
A} \ . ' ) —’L‘LQ;‘. ‘;
T 3. De'children complein about your job? Yes No |
. S S If yes, what is the nature of the complaint: R
_ - » Not enough“{ime spent with them Yes ‘No
Havesto take to0, ma.ny responsibilities. Ies <
. . Yo ..
- You erpect $oo much from them Yes No *
Must ‘get up too early. Yes.: . No h )
, —___ Too ma.ny a.rguments. Yes " No ’
~ 0 O’ther'. ) ‘ " v
) . / Do they like the fact thgt you work at Martin Mills? Yes.
No ____If yes, why? ' : ' . b
5. Are they proud of your .jgb" Yes Fo :
’,.__,_—\‘ 6. Do children express any d.esu‘e to work for Ma.rtln Mills when
Mare of age? Yes - Ko .
?' o 7. What do they want to become when they grow up? , .
i L
f ’ i -' .7_1.
;M'/" r : - T o T T e

N
S ITPIEIN -", ¢ L
RN f !

Ve
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V. Effects on leisure time for family —- does the employee do work
at home -- vacation patterns -- extended family contacts:

1. In your opinion, is the amount of time, you spend with family:
enough .
not enough, need more time
too much,,should spend less time

v

2. Do You sit down together at meals as a family (Mother, o
Father, children)? Yes ___ No ___ If'yes, how often?
every night B
one night a week ‘ . -
more ,‘th_a_‘g*one night a week , : .
other i & } ~

3. Do you (a.n your fami],y) eat out? Yes ’ No | _If yes, _

how ofteps 3 T
Conce a week Yes No b § S -
two or. more times per week Y Yes No -
once every two weeks Yes ___ No o, T
once a month Yes No

l“

——— - -

k. Do you (a.nd your family) attend church (together)? Yes / -

" No Ir yes, how often? Sy . .
. every Sunday Yes No .
every other Sunday Yes No T

once a month Yes No

vt

5. Do you take (family trips)? Yes  To

If yes, where . Also, how often?
once a week b
once every two weeks
once a month . -
~__ other -

-

6. Do you (and your family).go on picnics? Yes No
I yes, how often? St T . o=

Once a week ‘ R

Once every two weeks ’

Once a nonth

1

| T.- Do you (and your family) go shopping (together) (¢.8. ‘North-
 gate Mall)? Yes - No_, _ If yes, how often?
—_ every wegk~end
._-every two weeks
once a month : : o
' other : ' ’
8.. Do you (and your fa.mily) attend athletic events (together)?

. Yes ___ No-____ If yes, how often? ¥

\
\




DAL 4 3

. once a week ” V7
once évery twq weeks
once a month

- 79. How often do you (end your family) visit relatlves”
(Specify relative)
_ deily
e____2or 3 times per week
once a week

_ once every two weeks.

i = - _—once a month
never

|

: ' |

10. Do you (and your family) attend movies? Yes No L |
If yes, how often? ‘

. .once a week'

- . once every two weeks

— - ) ) once a month :

: ll.' Tell me about.a typical work day.

Ce L I What time do you get up?
—*X— . - . Do you cook breakfast in the morﬁings?
Do you do house hold chores in the morning?

(Specify)
What time do you leave for work : How
long does it take
Vhen is your ‘break at work? , "~ How
- long?
What do you eat’ for lunch and where do you eat

lunch?
Do you have an afternoon bresak? " How long?

What time do you end work each day?

e ‘ ‘ ' Do you have any choires to do when you~get home?
. (Specify) .

Do ydu have any time to relax? How mueh time?

What time do ‘you get to bed at night?

When you are not working, what do you do? That is, Saturdays
ant~Sundays?




..

13. Do you watch television? Yes No =

) If yes, how much time?

1 hour or less
1 - 3 hours per night
3 ~ 5 hours per night -
5 - 7 hours per night -
7 - 9 hours per night
- other -

4. If you had one day off from work, what would you do? ‘.

4 .

Describe.

15. Do you entertain? Yes No. How often _

16. Do you have parties? Yes ~ No -: -
(Large Small )

. 17. Do you have barbeques?.Yes Yo How often?

- - 18. Do you have card and/or pokena games? Yes No

How often?
" 19. Are you invited to parties? Yes __ ~ "No ___ - How often?
By whom (family,
acquaintance) ' '

20.. Do you go to night clubs? Yes No ___* How gften?

G

. 21. Do you belong to any clubs or groups? Yes No
If yes, which ones? -

VI. Effects as far as social life connecfions with other empicyees'
families versus own extendedAggppps.-

1. Do. you ever visit the homes of other-Martin Mills empldyees
who are NOT relatives? Yes __No How often?_.

2. Do you ever invite dther Martin ‘Mills employees who are NOT .
relatives to your home? Yes No How often?
| What occasion? (coffee, party, talk, etc )




— —e i . , Yo
Ll .o°
3 P'“."{%‘i - 3. Do you pool cars or ride to work w,ith other Ma.rtin Mills
R : T - -employees? Yes —___Fo ' v, . ).!
S ¢ ° :
g . k. (If children) Do your chlldren play with the children oﬂ
TR : other Martin Mills employees (who are not relatives) v
sy Yes ___ MNo How often? .
. 'j'ﬂ;fli . , —_—= o , ~
'«;‘}i; o 5. Do you ever attend any social or other'.activity with °-
o '}'/ employees of Martin Mills who are not ‘relatives? Yes s,
"./'," . No How often? Specify the occasion
‘ Piid v ' : " & . » k4
i1e 6. . Do most of the Martin M:@is employeés that you associate

_ with work in your unit? Yes No 5,
! . . ©

| ’ VII., Effect® on family plapning -~ &enerai'use of added income.'

1. Do you ha.ve a bank a&co{mt? Yes No
Checking - e ) ’

?

" ‘savings

both -

e

.-

Have—y'ou—bough’c any new major appliances? Yes
Refrigerator

Television 1 ¢
Car =

- - o
’Other { L

Do you own & car? Yes §: No . Ifryes, year .

©

model se e,

- -

. b .

Do you subscribe to any magazines? Yes ~ 'No

© 3

Do 'you subscribe tw ngvspapers? Yes N7/

If yeé, whi;_h,one;s?,_, - 4 ‘ .. S
. Cop_sg.dering the cost of living, how W;iie an srea
‘Tike food? - e '
___ Stock up in the freezer |- ' ©
o Cétch saleog - . - —
_cmre_ o %

3
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. ro. A '( e
VI}.‘L Effeci:s on egx;glgve els. relati'onsh:ﬁp vith other members‘ ofsthe
- family and her ev@luation of her nﬁv‘ l‘iTe ‘situation.. H .
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- R ’ . . w T A L] B o
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7.° Bgs'ariger;;ﬁoét aii§ey, ra

{Troad condtigﬁtqszjL

. 8. Processing - low skills.'.:

. Cook | ) "
Baker ‘i,
Nurse's aide
Waltress

© - .
N C e .

9. Armed services, security’guhrd, shériff's deputy.
°10, Unskilled laborer or no title
°* ¢, Common laborer ~ o -
., JFactory Worker
¢ ° Domestic® |
< Baby sitting ,
Car pddl driver - . .
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'11.° Unemployed - Housewife -,Decesged,




