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Tallahassee, FL. 32304

Dear Mr., Beaumont:

This document is submitte@ as a report concernina the extent to which
coordinating councils for vocational education are fulfilling their
intended responsibilities as set forth in State RBoard of Ecucation
Regulation 6A-6.67, It further identifies the factors which contribute
to the effectiveness of these councils in fulfilling their ‘esianated

purposes.

The findings of this study indicate that there are various levels of
involverent on the part of the ccordinating councils across the State
of Elorida, A few are deenlv involved and have heen effertive in their
actiVities; the fact that'nineteen of the twentv councils that provided
minutes to the investigator had a ratina of 5.5 or lower on the
effectiveress scale indicates that others have cormlied onlv minirallv
with the State Regulations; others ammear not to be functionina at all
since only twenty of the possible twentv-eicht councils nrovided the
investigator with minutes of meetinas. This remort roints out the

fact that many of the councils which are functioning necd to Qevelon
the quality of their omeration if thev are goina to fulfill the
requirements of the State Board of Education Recqulation 6A~G.67.

The staff and I consider it a nrofessional honor and nleasu.. to hawve
been selected to conduct this stuv for the Florida State Advisors
Council on Vecational and Technical Education.

Sincerely yours,
— b)

“’é&" 28 o 6/1(42.
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William P, Dancnburg
Principal Investiqator
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Description and Significance of the Problem

A new regulaticon, which has the effect of law! came into effect in
the State of Florida on August 18, 1971, with reqard to Coordinating Councils
for Vocational Education. This requlation, which was amended Senterber 5,
1974, mancdates that, "a coordinating council for vocational education, adult
general education, and community instructional services shall be established
in each comunity college district" (State Board of Education Requlation
6A-6.67).

The State Board of Education Requlations delineate the comwosition and

responsibilities of these councils in the following words:

"The council shall develon recamendations to the resrective
school boards an? to the conmmunitv college hoard of trustees
and where appropriate may make recarmendations to the cormissioner
of education and to the approoriate division directors of the
department of education.

The responsibilities of the council shall he to review the
total vocational education, adult general education, an® crtmmunity
instructional services orograms heing offered in the district,
to make such recamendations as are necessarv, to encourace the
development of needed offerinos or chanaes in existing offerinas
and to avoid unwarranted dunlications."

Since these councils are relativelv new in time, and since this kind
of council is unique to the State of T'lorida, existina literature adds
little to the understandina of these councils except in a aeneral way.

This project is desianed to answer the following two muestions:

(1) To what extent are these coordinatina councils fulfillina their
intended responsibilities? and, (2) What factors ocontribute to the

effectiveness of these councils in fulfilling their desianated purmoses?

The significance of this research is seen in its determination of

the existence of relationships betwren effective councils and council
practices and in its implications for future direction for coordinating

councils in the State of Florida.
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Procedure

After an analysis of council minutes and personal interviews with
coordinating council members, the investicator nremared a list of practices
that supposedly contribute to effective coordinatina council functioninea.

The above practices and suggestions were forrulated into a checklist (Amendix
D). After being field tested bv mersonal interviews, the checrlist was nut in
final form and sent to the followina veonle: (1) all sixtv-seven district
superintendents of the Florica:school districts, (2) fifty-four district
directors of vocational education (chief vocatimmal education officers) of

the Florida school districts, (3) all twentv-nine cormunityv college presidents,
and (4) twenty-nine comumity colleqe deans/directors. Of the 179 checklists
mailed out, the investigators received 109 useable returns (Table 1 in
Appendix D provides the results of this railina). Follov-un interviews

were conducted to determine the validitv of the checklist.

The third means, along with the checklist and personal interview, of
accomplishing the goals of this project was the analvsis of coordinatina
council minutes from the past three vears. Minutes were requested from all
of the possible twentv-eight coordinatina cownecils in the State., Twenty
oowmcils responded bv sending the minutes that thev had available.

The minutes from each of the twenty mincils were analvrzed with resmect

to how well  the individual council nerformad the reauirements stated in the
State Board of Requlations (6A-6.67). The State Poard of Reculations defines
the functions of the councils in the follovina terms:

"({a) Review and recormend adjustrments of existing programs,
activities, an? services - includina cowmmselina that will hotter
meet the assianed resmonsibilities of cach district.

(h) Review and recormend acrecpents between boards, to rrovide
coordinated and articulated vocational education, adult aeneral
education, and conmmnitv instructional services nrograms to meet
the educational needs of all resicdents in all coymumities in the
district.

8



Aruitoxt provided by Eic:

(c) Review and make recoimendations conosrning lona-ranaqe
(6 years) objectives for the school. district and the coumunity
colleae district and make such recomendations as nerded so that each
plan provides for coordinated and articulated proarams without
unneeessary dunlication. .

(d) Review data in sunvort of pronosed proqrams, recormend to
the arprorriate board anproval or disannroval of the proaram, and,
if necessary, recommand the assianment of resronsibilitv to the
arprenriate district in accordance with specific local coonerative
agreeren®s and policies of the state bnard.

(e) Review such other asrocts of the rroqrams and make such
recomrendations as are necessarv to provide an efficient, well
coordinated and cormrehensive vocational education, adult aeneral
education, and commnitv instructional servioss programs,"

Using these :‘::im basic areas as his criteria, the investigator ranked
each cowcil, on the basis of its minutrs, as to haw well it was performing
the State requiremonts, The results of this rankina nrovided an effectiveness
scale with which responses from the checklist were correlated. Inter-rater
reliability was checked on the effectiveness scale and found to he .Pl..

This dearce of correlation indicates a strona aarcerent hetween ratars
concerninag the effectiveness of the eowncils bascd on the above five ariteria,
The ranking of councils on the effectiveness scale was rerformed bv two

raters: (1) an adninistrator of education and Associate Profassor »nf IMucational

R
2

cership, Universitv of South Tlorida, and (2) a doctoral student in U'rhan
Caucational Rescarch, University of South Florida. The onrincimal investigator
wat nob involved in the ronkina of the cruncils. An esnlonation of the ranking
proacaure 14 given in Myondix A, Table 3. Aorendix A, table 1, provicdes a
frocuency rolvaon giving the ranking of the councils on the offactivencss senln,
The highest possible score on the affectivencss scale vas 10, the lowst 0,

As indicated above, the resnonses on the chacklist were correlated with
the effectiveness scale.  This nrovided an indication of haws individual rractioes
were related to the effectiveness scale. The results of the roint-biserial
correlations of the individual practices with the effectiveness scale, along
with the ranking of the practices according to their correlated values, are

Q . . . .
EMC in Table 2 of Apprendix A, 9




After classifying the councils aconrding to the effectiveness scale,
the investigator grouped the individual nracticns according to the follaaina
four catecories: (1) Practicrs rarfored b hoth the majoritv of the couneils
in the upper twentv-five nercent effectiveness rating and the majority of
the covmeils in the lower twehtv-five roroent affectiveness ratina of the
twenty councils; (2) Practices merformed hv neither the majoritv of the
councils in the uwper twentv-five rerceent effectiveness rating nor the
mijority of fhc councils in the lover twentv-five reronnt effectivencss
rating; (3) Practices pnrfomed bv the majoritv of the omuncils in the lower
twenty-five percont effectiveness ratina, but not rerformed hy the majoritv
of the cotncils in the upner twentv-{ive rercent effectiveness rating: and,
(4) Practices performed bv the majority of those councils in the unrer
twenty-five rercont: effectiveness ratinm, but not merformed hv the r:a'ioritv
of the councils in the laver twentv-five reroent effectiveness ratina,
Armendix B contains a listing of the first three catecories. The listino of
the fouith cateqgorv is located in the section ooncernina findinas and conclu-
sions.

Mwendix C contains an analvsis of each vractice accordina to the
responses to cach item. This analysis includes: (1) the total nuber and
percent who “rracticed" tha item, (2) the total number and nercent who
indicated "shouvld nractice”, (3) the covhined total nurber and rercont. of
the above two cateqories, (4) the total nurber and nercont who rarked "not
practiced", and, (5) the total nurber and rercent of no resmmses on each

item,

ERIC 10
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Findings and Conclusions

As mentioned earlier, this section includes a listing of those

practices perfoimed by the majority of he coincils in the umrer twentv-

five

reroent effectiveness rating, but not by the majoritv of the councils

in the lover twenty-five paronnt of the effectiveness ratina scala:.

4c,

4d.

12,

13.

17.

20,

22,

23.

24,

O

Minutes of coordinating council meetings arme distributed to other
personnel in districts affected hv council actions.

Minutes of coordinating council meetinas are distributed to Denartment
of Education nersonnel.

Coordinating oouncil meeting calendars are set a year in advance.
Cormunity school versonnel reqularlv attend or are memhers of the
ccordinating council.

“he district surerintendent and commnitv colleae oresident reqularily
attend cowncil meetings.

Labor market studies and/or nrojections are conducted wnder the
auwspices of the council.

The council has, during the past twelve months, rmoormended the
addition to or modification of existina educational rroarams in

the districts.

Incal guicelines have been develored to delineate the msronsibi-
litics of school district and colleae district in educational rroaram

development, o

The cowncil is engaged in develoning a lona-rande nlan (5-6 vears)
for the develormrnt of vocational, tachnical, and adult education
in the districts,

Council committees, coaposed of mosition contermarts in school

and college districts, meot reeularly,

o1

ERIC
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27. The cowncil has prenared recommendations on shared useaqn of
college and school district buildinas, equirment and norsonnel.

28. The cowncil reviews tha State Funding Guide anplication of school

and college districts.

32. The council has reviewed nlacement and follow-un data on all school
and oollege district proorars.

33. ‘The council recommends coonarative staff develonment nroarams for
college and school districts.

35. The college and school districts have ratified@ an articulation/
coordination agreement.

Even a cursory lock indicates the close relationshin hetwasn the
ahove listing and the position of tha items hv ranks on Table 2 in
Aprendix A. lost of the nractices in the ahove licting are those which
correlated highly with the effectiveness scale.

It is also instructive to consider the catecorv "practios/should
practice" in the tables in Anoendix C. This qrounina indicates, Srom the
respondents' point of view, those nractices which are rost immortant
to the functicning of a council. The first ten of these, given in rank
orcéer, follow belaw:

14. The school district director of vocational education and the collene

desn/dircctor of vocational/occunational /carmer education

reqularly attend council rectinas.
4a. Minutes of coordinatina council meetings are distributed within
two weers of each meeting.
6. Cowcil agenida items are submitted bv hoth colleae and school
district neorsonnel,
1. M agenda is prepared and distributad to mombers one dav or

nore prior to crnducting coordinating council mretinas.
O

LRIC T4z



b,

21,

22,

20,

26.

Inplementation of oouncil recomndations is usually carried out
by oollege or school administrative personnel.

Minutes of coordinating council mectinas are distributed to all

- council members.

The cowncil hag, during the past twelve months, recomendnd

the avoidance of wnwarranted dunlication in smecific educational
proqran,

Tocal quidelines have heen dewveloped to delincate the resronsi-
f)ilitics of school district and clleqga district in afucational
program doveloment.

The council has, during the vast twelve ronths, reorm-nded the
addition to or r:;oc!ification of existina educational ovroqrars

in the districts.

The council has nrorared reormendations on articulation betwoen

schaool and cnlloae nroqroms.

Using the ahove cateqorv (mractiocs/should praction) one can ses

those itans which are least imortant to the resmncdents. The hottom

five of this cateqgorv are rerorted hrlor:

34,

17.

o 1L
ERIC
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The council conducts neads assessmont reqarding nroarams for
handicamad and disadvanaad roersons.

The council has rovieved rlacerent and folloe-1m data on all
school and enlleae district vroorams,

The cownell in engaaed in dovelepinag a lona-ronas nlon (5-6 vears)
for the devalonment: of wncatienal, technical and adult elucation
in the districts,

Laboxr market studies and/or projections are condueted wnder the
awspioes of the cmncil.

Rrqicnal or arca Departnent: of Rducation coondinators roqularlv

i3

attend coordinating counei 1 Mratings.




Mother findina of imrortancs is the distribution of cowcils on the

effectiveness scale. The fremuencv polvaon of Table 1, Aooondiy A showrs

the distribution to be hirodal with an arithmetic mean of 3.725. As a measure '

of central tendency, the mode is the score in a sot of scores that oceurs .

most frequently. The distribution wndor consideration is birmodal. - that is '

it has two scores that occur most freauentlv. Four councils earmed a soore of ‘

2.5 and four councils eamed a score of 5.5. Toaather, these two scores

accont for eight of the twenty councils. The siqnificance of this distribu~-

tion becomes evident when one considers the arithmetic mean., Fiftv marcent

of the scores fell below and fifty percent fell above 3.775. "hat is rore '

significant is the fact that ninoteen of the twentv councils had a rating

of 5.5 or less. The above findinas scem to indicate that most of the

coorcinating councils have not fulfilled the functions mandated hw State ‘

Board of Education Requlation 6A-6.67. ’

The investicator also attemnted to ascertain the actual remborshin of

the comcils as they nresently exist. The checklist in Armendix D includes

j
1]
an item to detemmine the position titles of the voting rerbers of the coordi- "l‘

nating councils. A frequencv Aistribution of rerorted mermbershin is nresented

in Mrendix D, Table 2. Sixty-eight of 109 resrmondents indicated that a

district surerintendent was a voting merhor of the council., Sixty-five of '

109 resrondents indicated that a president of a covmunity olleae was a votina

" momber of the council.  The most froquentlv anrearing position on the councils

is that of district directer of vocational education - 79 of 109 resmonses

incluced this title. Porty-six of 109 resmondents indicated that a cormnitv

colleae dean or director of vacational education was a voting momber of the

ocouncil. Mone of the abowe four groums had a reported reroentace of over
72,5, Since the State Doard of FAucation Requlation 6A=6.67 mandates that
“the nembershin of this council shall include the sunerintendent and dirnctor

ERIC
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of vocational education and adult ccnaral education of each school district

in the comunity college area and the nresident and deans or directors of
vocational education an? eommnity instructional services of the commnity
oollege”, there is a substantial variatiem between rerorted voting marber-

ghip and that which is required bv requlation,

LRIC
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10.

11.

Recammendations

Minutes of coordinating council meetings should be distributed to

»

other personnel in districts affected by council actions.

Minutes of coordinating council meetinas should be distributed to
Departiment of Education personnel.

Coordinating council meeting calendars should he set a year in
advance in order to better assure attendance of key personnel.

The district superintendent and commnity collece oresident should
regularly attend council meetings.

Labor market studies and/or projections should be premarcd under
the auspices of the council.

The council should prepare recormendations on shared useaae of
oollege and school district buildings, equimment and versonnel.
The council should review the State Funding Guide amnlication of
school and college districts.

The council should review placement and follow-up data on all
school and college district programs.

The council should recormend coonerative staff developrent programs
for college and school districts.

Since the State Poard of Education Requlations mandate the creation
and operation of vocational and adult education coordinating
comcils, all school and colleqge districts should activate or
reactivate coordinating councils.

Since the planning of staff develorment is listed as a prioritv
item by ooordinating cowncils, universities having this carability

in vocational education should be invited to becore members.

16
12




12,

13,

Since there seems to be a need for more systematic attention to planning
meetings of the coordinating councils and for providina necessary
follow-up, some provision should be made for staff resources. The

staff personnel could come from school or collede district, or the
university if it is a member of the coordinating council.

There exists a hroad range of qualitative éiffemnces arong councils.

The Department of Education should nrovide technical assistance to those
councils needing and wishing assistance. If vocational education
coordinating councils are to take an exvanded role in the shared plannina
of the vocational education programs of the future, an increased

camitment of time and personnel must he made by member districts.

17
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Appendix A

Table 1
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Appendix A

Table 2
Point-biserial Correlation Coefficients of Indivicual Practices With
Effectiveness Scale Along With Rankina of the Practices According to
Size of the Coefficient

Ranking Correlation Coefficient Practice

.58 44
.45 7
38 23
.32 33
.31 22
.29 28
.29 5
.28 20
.25 35
.21 ) 24
.18 17
.18 4c
.17 27
.16 32
.16 12
.15 3
.10 9
.09 .4
.08 s 16
.08 26
06 i 1
.06 . 2
.06 8
.06 , 19-
.05 34
.04 21
.03 25
0 4a

0 14

0 29

6

31

-.09 13
10

30

-, 17 11
18

36
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Appendix B

Analysis of Practices by Council Segments

PRACTICES PERFORMED BY BOTH THE MAJORITY OF THE COUNCILS IN THE UPPER

TWENTY~FIVE PERCENT EFFECTIVENESS RATING AND THE MAJORITY OF THE COUNCIIS

IN THE LOWER TWENTY-FIVE PERCENT EFFLCTIVENESS RATING OF TIN TWENTY

COUNCILS:

1,

4a.

10,

14,

Mn agenda is prepared and distributed to membars one dav or more
prior to conducting coordinating council reetings.

Coordinating council meetings are held four or more times during
each twelve-month period.

The coordinating council chairmersonship rotates reqularlv
between school district and the college district personnel.
Minutes of coordinatina council meetinas are distributed within
two weeks of each meeting.

Minutes of coordinating council meetings are distributed to all
cowncil nmembers.

Council agenda items are submitted by both college and school
district personnel.

Implementation of council recormendations is usuallv carried out
by college or school administrative nersonnel.

Council recommendations are usuallv referred to school hoard or
board of trustees for final decision.

The coordinating council deliberates on matters other than
vocational, technical and adult education, e.qa., early admission,

dual enrollment, camuter utilization.

The school district director of vocational education and the college

dean/director of vocational/occunational/carcer cducation reqg-

ularly attend council meetings.




16, Any new vocational or adult ecucation proaram to he offered hy

school or college district must he submitted to the coordinating
cowncil for reaction.
19, The council regularly reviews the total vocational, technical,
adult and community services educational wroxqram in the school
"and college districts.,

21. The cowncil has, during the nast twelve months, recormvnded
the avoidance of unwarrented duplication in smecific educational
programs,

25. The location of council meetings rotates amonag school district

and college district huildinas.

26. The oouncil has vrepared recormendations on articulation hetimen

school and college programs.

29. There exists in the council a snirit of hameonv, coomration and

good will ameng the members.

The above list aives some indication of those nractices which are
presently Leing performed by the majoritv of the councils. A readina of
the practices in this list shows that these are the nractices one would
expect to find in an organized qroup. Thev are of a corron nature and do

not differentiate hetween effective and non-effective cowncils.

PRACTICES PERFORVED BY NFITHER TIHF IMMJORITY OF TG OOUICTIS IN THUE UPPER
TWENTY~FIVE PERCENT EFFECTIVINESS RATING NOR THE MAJORITY OF THE COUNCILS
IN THL IOWLCR IWENTY-FIVE PERCINT LFFECTIVENESS RATTING OF TI'E TRINTY QOINCILS:
9. If a State Universitv is located within the cowncil's qgeoqravhic
area, a representative serves as a memher of the coordinating
oouncil.

11. Regional or area Department of Education conrdinators rcoularly

<2




30.

31.

34,

36.

attend coordinating council meetings.

Comunity organizations such as chambers of commerce, incdustrial
development boards, CETA hoards, etc., are represented at council
meetings.

The council has developed performance standards that enable
oollege and school districts to evaluate student nromress toward
vocational education objectives and to provide for more effective
articulation.

The council conducts needs assessment regardina nroqrams for
hanc’:icapoed and disadvantaged rersons.

The ooordinating council has amproved a staterment of rules of

~ oonduct, e.q., constitution, hwv-laws.

PRACTICES PERFORMED BY THE MAJORITV OF THE COINCILS Il TIE LOPTR TWENTY-

FIVE PERCENT EFFECTIVENESS RATING, BUT NOT' BY TWF MAJORITY OF THE COUNCILS

IN THE UPPER TVENTY~FIVE PERCENT EFFECTIVENESS RATING:

15,
18,

Lay people serve as members of the coordinating council,

Coordinating council meetings are called when needed rather than

on a reqularly scheduled basis.

<3




Aopendix C
Responses To Practices

Table 1

Number and Percent of Respondents vho Marked “"Practiced", "Not Practiced",
"Should Practice", or No Resronse on Ouestionnaire Itom.

Practice 1: An agenda is prepared and distributed to rembers one day
or rore orior to conducting coordinating council meetinas.

. . | Total Practicady . s ,
JRP ISR Q) ;| 2 r Y& o T ISR
Prc.cli i.\.u. Should Practice LShould Prackicel Not Practicnd .___'.O RE.S.'._.j. e
# % % $ 3 % f L A
69 63.3 33 30.3 102 93.6 6 5.5 1 1 .9
Table 2

Number and Percent of Respondents ¥ho Marked "Practiced", "Not Practiced”,
“Should Practice", or No Response on Questionnaire Item.

Practice 2: Cooréinating council meetinas are held four or more times
during each twelve month period.
o : .| Total Practiced . . - ]
Practiced Should Practic: L on O:‘} a gigﬁg’é liot Practiomd Ho Wosponse
3 3 # % & % 1 & % # %
57 52.3 27 24,8 84 77.1 25 22,9 ) 0 __]
Table 3

Number and Percent of Respondents Itho Marked “Practiced", "Not Practiced",
"Should Practice", or No Response on Questionnaire Item.

Practice 3: The coordinating council chairmersonship rotates reqularly
between 'school district and the colleqe district personnel.

. . | Total Practiced .
siced Sh 1 Pra Q . b i W|WPROnse
Practiced  |Should Practice LShould Practior| ot Practiced | No Response .
J $ 7 | ] $ i 3 f $
52 47.7 | 23 2.1 | 75 68.8 30 27.5 4 3.7
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Number and Percent of Respondents Vho Marked "Practioed",
"Should Practice”, or No Response on Questionnaire Item,

Practioe_ da:

-

Table 4

Minutes of coordinating council met.mqs are distributed
within two weeks of each meeting.

"Not Practiced",

Nurber and Percent of Resoondents ¥ho Marked "Practiced”,
"Should Practice", or No Response on Questionnaire Item.

Practice 4b:

"Not. Practiced”,

Minutes of coordinatina council meetings are distributed
to all council members.

otn PN ~tian| FOtDL Practiond) |

Prictiondg '.410'07( Praction -hnald Practicn| NOL Practicoed e P“SP—: e ._.'

1% § L ] % t ¢ Y P

80 73.4 24 22,0 1lo4 95.4 3 2.8 2 1.8 J
Table 5

P -:-_ . ‘ ("" ’)P ’ L‘i (‘f)(‘ L) - - ‘% TYN, s o
_fracticed  yShould Pra ..‘cei Should | oyronicel NOE Practiond | o Resoons:
U A D ETTTY B ]
81 74,3 ' 15 13,8 95 f],1 1 .9 12 11 J
Tahle 6
Number and Percent of Respondents Fho Marked "Practiced", "Not Practiced",
“Should Practice", or No Response on Questionnaire Item.
Practice 4c: Minutes of coordinating council reetinas are distributed
to other personnel in districts affected bv council actions.
o . _|Total Practscor T |
et 23 Shoula N Ny Vospaon:t
Practicad Should Practice Shml? Proceicn] ot Practic: Hew T ;o-n
# 5 i 8 % 4 3 R
42 38.5 23 21,1 65 59.6 22 20,2 22 , 20,2 I
oS
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Table 7
Number and Percent of Respondents Who Marked "Practiced", "Not Practiced,
"Should Practice", or No Response on Ouestionnaire Item.

Practice 4d: Minutes of coordinating council meetings are distributed
. to Department of Education rersonnel.

ekt .1 ) Total Practiced| |, .. e e )

Practiced Should Practice| g o, ";:ac i POt Practiced | Ho Resnonse

7 z r 3 i 5 : T i %

44 40.4 28 25.7 72 66.1 16 14.7 21 19.3
Table f

Nurber and Percent of Respondents ¥ho Marked "Practiced", "Not Practiced",
"Should Practice", or No Response on Questionnaire Item.

Practice 5: Coordinating council meeting calendars are set a vear in

advance.
Practiced | Showld Praciicel Lo b TOCEICEd o b ackined | 1o Recponse
S o liiShould Practicel T TN ) U T
i 5 * 5 SN NS DO S O I
32 | 29.4 20 | 18.3 | 52 , 47,7 | 56 51.4 | 1 .9

Table 9
Number and Percent of Resnondents tho Marked "Practiced", "Not Practioced",
"Should Practice", or No Resnonse on (unstionnaire Item.

Practice 6: Council agenda items are submitted by both colleae and school
district personnel.

1ot Practiced Mo R--aponse

5 T o o — e
# | % i 3 ¥ S k e # )

82 75.2 21 19.3 103 94.5 5 4.6 1 - 0.9

. . _|'Potal Practicedi
-act G T Py - - et
Practiced Shouldt Pres LLOS 1 T ot e

mate o n - e - —




Table 10

Number and Percent of Responcdents Yho Marked "Practiced", "Not Practiced",
"Should Practice", or No Response on Questionnaire Item.

Practice 7: Implementation of council recormendations is usuallv carried
- out by college or school administrative personnel.

Total Procticed

Practiced | Shoald Practice Shoul@ Practicp| NOU Precticed | Mo Pesponse

} & ¥ S| Y D SR DU SO

88 80,7 14 12.8 102 93._5 4 | 3.7 3 2.8
Table 11

Number and Percent of Responc’ents Yho Marked "Practiced", "Not Practiced",
"Should Practice", or No Resronse on Questionnaire Item.

Practice 8: Cowuncil recomendations are usually referred to school hoard
or board of trustees for final Adecision.

. N . - . Totat i ced
Pracciced fhould Proctice -S}?ozlt dpli?:;';':ic' Not Prazticeod 50 Resrxngs
|} v E S I S O T S O S O
53 48,6 18 16.5 7 65. 1 32 29,4 6 5.5
Table 12

Number and Percent of Respondents #ho Marked "Practiced", "Not Practiced",
"Should Practice", or No Response on Questionnaire Item.

Practice 9: If a State Universitv is located within the council's
geographic area, a representative serves as a member of
the coordinating council.

- - R

. . Total Prociiceodt |
Practiced Shonld Practice Should Praghi o NGt Ve ,~. iend N0 Response
Y [§19

R e ] —— P N I [T T T e—

t

= - R | ! .

2 g Tl O T T
~ - . e LR
]
|
(e

<

b oo o vonna

17 15,6 19 17.4 36 33 45 l 41.3 2R 25.7

!

27

23




Table 13

Number and Percent of Respondents Who Marked "Practiced", "Not Practiced",
"Should Practice", or No Response on Questionnaire Item, -

Practice 10: The coordinating council deliberates on matters other than
. vocational, technical and adult education, e.a., earlv
admission, dual enrollment, computer utilizarion.

. . _J'Total Practiced
~t 1@ Pr 2 M ~ackioos G,
Practiced Should Practioz L Should Practice| HOt Practiced | No Nesorn .
2 i g § % & S R
53 | 48.6 | 13 1.9 | 66 | 60.5 | 41 37.6 | 2 | L8
Table 14

Number and Percent of Respondents Who Marked "Practiced", “Not Practiced",
“Should Practice", or No Response on Questionnaire Item.

Practice 11: Regional or area Department of Fducation coordinators
reqularly attend coordinating council meetings.

-~ r 9)
Precticnd shouwid Precticr Lgﬁéu{ P ;;;::1 fig Not Practiced NO Respanse
O LY N N N 2N O ANt TN N N A
16 14.7 42 38.5 58 53.2 48 44.0 | 3 2.8
Table 15

Nurber and Percent of Resmondents ¥ho Marked "Practiced", "Not Practiced",
"Should Practice", or No Response on Nuestionnaire Item.

Practice 12: Community school personnel. reqularly attend or are members of
the coordinatinq council.

| Total Practiced; . . .
' Should Practicel Not Practicsd | No Regnonse

i i Y m - u R - L

o i ¢ % & ° %

Practiced Should P) acticel

-

P TP TIYY

36 33.0 17 15.6 53 48,6 52 147.7 A 3.7




Table 16

Number and Percent of Respondents tho Marked "Practiced”, "Not Practiced",
"Should Practice", or No Response on Questionnaire Item. ‘

Practice 13: The district suverintendent and commmity college pres:.dent
regularly attend council meetings.
. . _iTotal Practiced .
Practiced Should Practice  Should Prgc*lci ce| Not Practiced No Response |,
# 2 # Y E i # | % # %
66 60.6 16 14.7 82 75.3 26 23.9 1 0.9

Table 17

Number and Percent of Respondents Who Marked "Practiced", "Not Practiced",
"Should Practice", or No Response on Questionnaire Item.

Practice 14: The school district director of vocational education and
the ocollege dean/director of vocational/occupational/
career education regularly attend council meetings.

B B « , . | Total Practicedi i - Do
Practiced Should Practa.ce~sh ould Practice; Not Practiced No Response
# | % & 3 : I % £ 2 3 $
104 | 95.4 3 2.8 107 982 |1 0.9 1 | 0.9
Table 18

Number and Percent of Respondents Who Marked "Practiced", "Not Practiced",
"Should Practice", or No Response on Questionnaire Item.

Practice 15: Lay people serve as members of the coordinating cowmncil

. \ s Tctal Practiced et 1n Do

Practiced Should Pijc._lce should Practice Not Practicad No Resoonse

¥ ) # g 3 [T % § g L] %

25 22.9 17 15.6 42 38.5 66 60.6 1 0.9
23

25




Table 19

Nunber and Percent of Respondents Who Marked "Practiced”,
"should Practice”, or No Response on Questionnaire Item,

"Not Practiced",

Practice 16: Any new vocational or adult education program to be offered
by school or college district must be submitted to the
coordinating council for reaction.
. . | Total Practiced .

Practiced Should Practlce_s.h auld Practice| Not Practiced No Raspcnise

¥ % # i3 # % # % # %

43 39.4 23 21.1 66 60.5 42 38.5 1 0.9

Table 20

Nuwber and Percent of Respondents Who Marked "Practiced”,
"Should Practice", or No Response on Questionnaire Item,

"Not Practiced",

Practice 17: Labor market studies and/or projections are conducted under
the auspices of the oouncil.
. . Total Practiced] ., . bt e -
Practiced Should Practice LSkonld Practice Not Practiced No Responsc:
¥ $ % [ £ % # % # % .
k?) 29.4 35 32.1 67 61.5 | 39 35.8 3 2.8
Table 21

Nurber and Percent of Respondents %Who Marked "Practiced",
"Should Practice", or No Response on Questionnaire Item.

"Not Practiced",

Practice 18: Coordinating council meetinas are called when needed rather
than on a reqularly scheduled hasis.
\ . . _|'Total Practiced) , . .. . \
Practi.ced Should Practxc.wa_sh‘,md Prectice Mot Practiced NO Resvonse
# 2 # A d % 4 2 # 2
60 55.0 - 7 6.4 67 61.4 40 36.7 2 1.8
30
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Table 22

Nunber and Percent of Respondents "ho Marked "Practiced", "Not Practiced”,
"Should Practice", or No Respnse on Questionnaire Item.

Practice 19: The council regularly reviews the total vocational, technical,
adult and commumnity services educational nrogram in the school
and college districts.

w et . _1Tolal Practiced! .

Bracticed Should Practicef Should Pra;:tj ce Not Procticed NG Response
3 % | _# % ] s # % b %
52 47.7 30 - 27.5 82 75.2 26 23.9 1 0.9

Table 23

Nurber and Percent of Respondents ¥ho Marked "Practiced", "Not Practioced",
"Should Practice", or No Response on Ouestionnaire Item.

Practice 20: The council has, during the nmast twelve months, recommended
the addition to or modification of existing educational
programs in the districts.
. . _|Tctal practiced] .. . . ..
Practiced Should anc%xceLSh c;l 3 Practical Net Practiced No Resronse
# 3 # % ] I % g > 4 2
63 57.8 25 22.9 88 80.7 17 15.6 4 3.7
Table 24

Nunber and Percent of Respondents ¥ho Marked "Practiced", "Not Practiced",
"Should Practice”, or No Response on Questionnaire Item.

Practice 21: The council has, durino the vast twelve months, recommended
the avoidance of unwarranted duplication in specific
educational programs,
) . ..__]Totel Practiced e ) o ]
Practi.ced Should Practice LShoulg Practice Not. Practi.ced No Responseg |
# 1] 3 % # ? ¥ % i . %
68 62.4 24 22.0 92 84,4 12 11.0 5 4.6
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Table 25

Number and Percent of Respondents Who Marked "Practiced", "Not Practiced",
"Should Practice", or No Response on Questionnaire Item.

Practice 22: Local Guidelines have heen developed to delineate the
responsibilities of school district and college district
in educational proaram development.

Total Fractioadi

Practiced Should Practicel o 2l¢ Practicaj Not Practiced No Pesvmse

T | % S s R I % ¥ 2 ¥ $ .

60 55.0 29 26.6 89 8.6 .| ‘18 16.5 2 1.8 ,.J
Table 26

Nunber and Percent of Respondents Who Marked "Practiced", "Not Practiced",
"Should Practice", or No Response on Questionnaire Item,

Practice 23: The council is engaged in developing a long-ranage plan
(5-6 years) for the develomment of vocational, technical
and adult education in the districts.

Practiced Should P?a"fic“i Total Pra::t.ig;—:»ég Not Practiced | No Resmonse

racticea wrPeh Frettllelshould Practioe : e SIS
3 % F 5 i % f g 7 §
27 24.8 48 44,0 75 68.8 . 30 27.5 4 3.7

Table 27

Nurber and Percent of Resoondents vho Marked "Practiced", "Not Practiced",
"Should Practice”, or No Resnonse on Questionnaire Item.

Practice 24: Council committees, composed of position countemarts
in school and college districts, meet reqularly.

ol

| Total Practiced’

Practi ced Should Prac:t-.ice;_sh ould Practice; NOt Practiced No Response
£ s # 3 % % 1 2 n g
42 38.5 29 26.6 71 65.1 | 36 33.0 2 1.8
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Table 28

Number and Percent of Respondents Who Marked "Practiced", "Not Practiced",
"Should Practice", or No Response on Questionnaire Item.

Practice 25: The location of council meetings rotate among school
district and oollege district buildings.

eepeted oo e g] 5 Togemated e} T30 Pracciead) | » P
Prectiond Chould Practico Gurag i I"--a:t;?.e Noi: Praaticed 10 Pesponse -
3 % ¢ i E ! 5 ]
62 56.9 17 15.6 79 | 72,5 29 26.6 1 0.9
Table 29

Number and Percent of Respondents tho Marked "Practiced”, '"Not Practiced",
“Should Practice", or No Response on Questionnaire Item.

Practice 26: The council has orevared reconmendations on articulation
between school and college programs.

. . . . Toter #raciticay " . . S
__,P.r.(._‘f_ti',c.::d Shoul? Practhﬂ._s}._ n-:’.c" Draei i oot NOE Practicad No R-':.-",tx;:.vj:e ,
| % i 5 § 3 E | # F Y
64 | 58.7 24 22,0 88 80.7 18 16.5 3 2.8
. Table 30

Number and Percent of Respondents "ho Marked "Practiced”, "Not Practiced",
"Should Practice", or No Response on Questionnaire Item.

Practice 27: The cowncil has prepared recommendations on shared uéeaqe
of college and school district buildings, equirment and

personnel,
e o . TTolal practicedl e T
Prar:ticed shoul€ Prectice g 33 Practice] ot Practiced NO Rgspcz)::e\wm
3 2 W 2 ¢ 8 1 ¢ R # 5
50 45.9 25 22,9 75 68.8 33 30.3 1 0.9
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Table 31

Nurber and Percent of Respondents Who Marked "Practiced", "Not Practiced",
"Should Practice", or No Response on Questionnaire Item.

Practice 28: The council reviews the State Funding Guide application
of school and collece districts.

P rrasticed Should Practice 'Oo: 11,3);? f?;ﬁ? hot Precticed | No Respmsa

iwf_" % i i N % R

! 43 39.4 20 18.3.. | 63 57.7 43 39.4 3 2.8
Table 32

Number and Percent of Respondents Fho Marked "Practiced", "Not Practiced",
"Should Practice", or No Response on Questionnaire Item.

Practice 29: There exists in the ocouncil a spirit of harmony, cooperation
and good will among the members.

. tal P yeod .
Practiced Should T’rac’uu_';?,ﬁ],c ;;Zig; Not. Practiced Ho Response
P ) 5 % £ % T3 3 s
92 84.4 10 9.2 102 j93.6 1 0.9 6 5.5
Table 33

Number and Percent of Respandents tho Marked "Practiced", "Not Practiced",
"Should Practice", or No Response on Questionnaire Item.

Practice 30: Commnity organizations such as charbers of commerce,
industrial develcnment boards, CETA hoards, etc. are
represented at comncil meetinas.

- T S o e e e i
Procticed Should Practice ft_al,l r“‘_c‘cl?ed Not Pracliced Ho Resnonse
s whould Procticel o T
# | % W | 3 i % & 2 I
22 20,2 26 23.9 48 44.1 58 53.2 3 | 2.8

34
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“Should Practice",

Table 34

Nurber and Percent of Respondents Who Marked "Practiced",
or No Response on Questionnaire Item.

"Not Practiced”,

Practice 32:

Number and Percent of Respondents Yho Marked "Practiced",
"Should Practice", or No Response on Questionnaire Item.

Practice 31: The council has developed performance standards that enable
college and school districts to evaluate student proaress
tovard vocational education objectives and to provide for
more effective articulation.
. tTotal Procliced
ooy oo 111 i ~de 3 Y Y (% "
Ps (.ct_lf,\w S."](‘)J.d-}’.];c:i-w.l(e %?10‘33_9_}’3’ a C. - ool Not P acitlt 2 ) Ro Response
I N N N % 2 & ¥ g
16 14,7 28 | 25,7 44 40.4 63 57.8 2 1.8
Table 35

"Not Practiced",

The council has reviewed nlacement and follo~un data on

all school and college district programs.

j Total Practicedd

i”.)?rac‘cjce-d‘ _ Should Practice; -Should b; actl col NOU Practiced NO Response
% & 2 ra £ # % £ g

24 22,0 38 34.9 62 56.9 46 . 42,2 1 0.9

Table 36
Number and Percent of Respondents Who Marked "Practiced", "Not Practiced",
"Should Practice", or No Response on Questionnaire Item,
Practice 33: The council recamends coomerative staff develooment proqrams
for college and school districts.

Fricviced  [Fheald Prachice ,'.(n:{ ; ]er Dok Prectioc? | ORo Teeron e |
B e R e -y o o
b et vt o . aPme . —— - —— hove o e ._..._.--.-_..’......_ e mvemar

-F 29 26.6 | 30 27.5 59 54.1 48 44,0 2 1.8

31

35
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Table 37
Nurber and Percent of Respondents Who Marked "Practiced”, "Not Practiced",
"Should Practice", or No Response on Questionnaire Item,

Practice 34: The council oconducts needs assessmenﬁ regarding rrograms
for handicapred and disadvantaged persons.

. Yetal vractiond H
IR . ™ e T Tiemey oeda o LA N A AR L SN R I 8] ). .. L3 .. P
SRR ¢ Chould Prazticen L hanle Praction N Practic. o NOo BRaspear.
T ] g ; % 1 3 RS
15 13.8 40 36.7 55 50.5 51 46.8 3 2.8 !

Table 38

Nurber and Percent of Respondents Who Marked "Practiced", "Not Practiced",
"Should Practice", ar No Response on Questionnaire Item,

Practice 35: The college and school districts have ratified an articulation/
coordination aareement,

- T Tcta) Praccicedr | . e
Practices Shoid Praction o ould Practice Not Practiced Ko <~>n“%
F & | +# ¥ # % £ 3 N
47 43.1 31 28.4 78 71.5 22 20.2 9 8.3 I

Table 39
Nunmber and Percent of Respondents lho Marked "Practiced", "Not Practiced",
"Should Practice", or No Resnonse on Questionnaire Item.

Practice 36: The coordinating council has amproved a statement of ‘rules
of oonduct, e.q., constitution, bv-laws.

I Total Practiced:

Practiced She 23 practi Chnuld Practcel Not Practiced Ho Response
et et SR S L] (", .a !:- .". !-—-- :;--.-..__ ...--'-:'. -— ..!.—- -.-.;.;.._—._.. ;-...‘._"". BT 4k swememb Ml x‘ '—...... ...I
20 18,3 32 29.4 52 47.7 46 42,2 11 10.1
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2ppendix C
Table 40
Summary of Individual Resnonses
Total Practiced/
# | Practiced | Should Practice | Should Practice | Not Practiced | No Resnonse
# % # % % % ¥ % # %
1 69 63.3 | 33 30.3 | 102 93.6 6 5.5 1l 0.9
2 57 52,3 27 24.8 84 77.1 | 25 22,9 0 0
3 52 47.7 | 23 21.1 75 68.8 | 30 27.5 4 3.7
4a 80 73.4 1 24 22,0 | 104 95,4 3 2.8 2 1.8
4b 81 74.3 | 15 13.8 96 88.1 l 0.9 12 11.0
4c 42 38,5 23 21.1 65 59.6 22 20.2 22 20,2
44d 44 40.4 | 28 25,7 72 66.1 | 16 14.7 | 21 19.3
5 32 29,41 20 18.3 52 47.7 | 56 51.4 1l 0.9
6 82 75.2 | 21 19.3 | 103 94,5 5 4,6 1 0.9
7 88 80.7 ( 14 12.8 | 102 93.5 4 3.7 3 2.8
8 53 48.6 | 18 16.5 71 65.1 | 32 29,4 6 5.5
9 17 15.6 | 19 17.4 36 33.0 | 45 41.3 | 28 25,7
10 53 48.6 | 13 11.9 66 60.5 | 41 37.6 2 1.8
11 l6 14.7 | 42 38.5 58 53.2 48 44,0 3 2.8
12 36 33.0 { 17 15.6 53 48.6 | 52 47.7 4 3.7
13 66 60.6 | 16 14.7 82 75.3 | 26 23.9 1 0.9
14 | 104 95.4 3 2.8 | 107 98.2 1l 0.9 1l 0.9
15 25 22,91 17 15.6 42 38.5 | 66 60.6 1 0.9
16 43 39.4 | 23 21.1 66 60.5 | 42 38.5 1l 0.9
17 32 29.4| 35 32.1 67 61.5 | 39 35.8 3 2.8
18 60 55.0 7 6.4 67 6l1.4 40 36.7 2 1.8
19 52 47.7 | 30 27.5 82, 75.2 | 26 23.9 1l 0.9
20 63 57.8 | 25 22,9 88 80.7 { 17 15.6 4 3.7
21 68 62.4 | 24 22.0 92 84.4 | 12 11.0 5 4.6
22 60 55.0 1 29 26.6 89 8l.6 | 18 16.5 2 1.8
23 27 24.8 ] 48 44,0 75 68.8 | 30 27,5 4 3.7
24 42 38,5 | 29 26.6 71 65.1 | 36 33.0 2 1.8
25 62 56.9 | 17 15.6 79 72.5 | 29 26.6 1 0.9
26 64 58.7 | 24 22,0 88 80.7 | 18 16.5 3 2.8
27 50 45.9 | 25 22.9 75 68.8 | 33 30.3 1l 0.9
28 43 39.4 " 20 18.3 63 57.7 | 43 39.4 3 2.8
29 92 84.4 | 10 9.2 | 102 93.6 1l 0.9 6 5.5
30 22 20.2 | 26 23.9 48 44,1 | 58 53.2 3 2.8
31 l6 14.7 | 28 25.7 44 40.4 | 63 57.8 2 1.8
132 24 22,0 | 38, 34.9 62 56.9 46 42,2 1 0.9
33 29 26.6°| 30 ‘ 27.5 59 54,11} 48 44.0 2 1.8
34 15 13.8 | 40 36.7 55 50.5 | 51 46,8 3 2.8
35 47 43.1 ] 31 28.4 78 71.5 | 22 20.2 9 8.3
36 20 18.3 ) 32 29.4 52 47.7 | 46 42,2 11 10.1
37
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Appendix D

Table 1

Sumary of Checklists Received

Position Nurber of Number of Peroent of
Classification Checklists Mailed Checklists Retumed Retum
District Swerintendent 67 24 398
District Director or
Assistant Superintendent
of Vocational Education 54 39 72%
Cammmnity College
President 29 17 59%
Comunity College Dean/

Director of Occupational

Education 29 18 62%

Other* 0 11 ——
TOTAL 179 109 6l%

*This category includes those responses in lieu of the above four cateqories.
They include such positions as: Sucervisor of Vocational-Technical Fducation,
Vice President of Conmumitv Colleqe, Director of Area Vocational-Technical
Center, Adult Education Director.




Appendix D

Table 2

Frequency Distribution of Membership
Reported by the Coordinating Councils

Is A Voting Member
of the Council

Is Not 2 Votinag Member

of the Council

No Response
to the Item

Position

¥ 3 4 %
Sunerintendent 68 62.4 20 18.3
President of
Cormmunity College 65 59.6 23 21.1
District Director of
Vocational Ecucation 79 72.5 9 2.3
Commmity College
Dean 46 42.2 42 38.5
University Person 2 1.8 R6 78.9
Lay Person 10 9.2 78 71.6
Adult Education _
Director 35 32.1 53 48,6
Career Education
Director 16 14.7 72 66.1
Conmunity College
Academi.c Dean 29 26.6 59 54.1
Director,
Continuing Education 11 10.1 77 70.6
Curriculum Research
Specialist 1 0.9 87 79.8
Other 61 56.0 27 24.8

9
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Appendix D

Coordinating Council Practices

Check List

(Please rcturn as soon as possible to Dr, William P, Danenburg, Room 232, Faculty
Office Building, University of South Florida, Tampa, Florida, 33620)

The investigators, based on an analysis of council minutes and interviews with
council members, have prepared a list of practices that exist in different councils
across the State., We hope to identify those practices that contribute to effective
coordinating council functioning,

Pleasc check your position classification below:
District Sunerintendent
District Director or Assistant Superintendent of Vocational Education

Community College President
Community College DPcan/Director of Occupational Education

Other (plcase specify title)

Would you indicate by an (X) if your council has or has not enpaged in the practices
listed below, If you indicate "not practiced", would you also indicate if you
believe your council should engage in this practice in the future,

1. An agenda is prepared and distributed to members onc day or more prior to
conducting coordinating council meetings.

Practiced Not Practiced Should Practice

2, Coordinating council meetings are held four or more times during cach twelve-

month period.
Practiced Not Practiced Should Practice

3. The coordinating council chairpersonship rotates regularly between school
district and the college district personnel,
Practiced Not Practiced Should Practice

4. Minutes of coordinating council meetings are distributed:
within two weeks of each meeting

Practiced Not Practiced Should Practice
to all council members

Practiced Not Practiced Should Practice
to other personnel in districts affected by council actions

Practiced Not Practiced Should Practice

to Department of Education personncl
Practiced Not Practiced Should Practice

5. Coordinating council meeting calendars arec set a ycar in advance.
Practiced Not Practiced Should Practice

6. Council agenda items arc submitted by both college and school district

persouncl.
Practiced Not Practiced Should Practice

e % 490




10.

11,

12.

13.

14.

15.

16.

17.

18.

19.

20.

-
4

Implementation of council recommendations is usually carried out by college

or school administrative personnel.
Practiced Not Practiced Should Practice

Council recommendations are usually referred to school board or board of

trustees for final decision. -
Practiced Not Practiced Should Practi;e

If a State University is located within the council's geographic area,
a representative serves as a member of the coordinating council.
Practiced Not Practiced Should Practice

The coordinating council deliberates on matters other than vocational,
technical and adult education, e.g., early admission, dual enrollment,

comupter utilization,
Practiced Not Practiced Should Practice

Regional or area Department of Education coordinators regularly attend

coordinating council meetings.
Practiced Not Practiced Should Practice

Community school personnel regularly attend or are members of the coordinating

council.
Practiced Not Practiced Should Practice

The district superintendent and community college president regularly attend

council meetings.
Practiced Not Practiced Should Practice

The school district director of vocational education and the college dean/
director of vocational/occupational/career education regularly attend council

meetings.
Practiced Not Practiced Should Practice

Lay peonle serve as members of the coordinating council.
Practiced Not Practiced - Should Practice

Any new vocational or adult education program, to be offered by school or
college district, must be submitted to the coordinating council for reaction.
Practiced Not Practiced Should Practice

Labor market studies and/or projections are conducted under the auspices

of the council.
Practiced Not Practiced Should Practice

Coordinating council meetings are called when needed rather than on a

regularly scheduled basis.
Practiced Not Practiced Should Practice

t
The council regularly reviews the total vocational, technical, adult and
community services educational program in the school and college districts.
Practiced Not Practiced Should Practice

The council has, during the wast twelve months, recommended the addition
to or modification of existing educational programs in the districts.
Practiced Not Practiced Should Practice

Q7 ie council has, during the past twelve months, recommended the avoidance

ERIC? unwarranted duplication in specific educational programs. M

S Practiced Not Practiced Should Practice

s aey




2-20

23.

24,

25,

26.

27,

28,

29,

30.

31.

33,

34,

‘Local Guidelines have been developed to delineate the responsibilities of

school district and college district in educational program development.
Practiced Not Practiced Should Practice

The council is engaged in developing a long-range plan (5-6 years) for the
development of vocational, technical and adult education in the districts.
Practiced Not Practiced Should Practice

Council committees, composed of position counterparts in school and college

districts, meet regularly,
Practiced Not Practiced Should Practice

The location of council meetings rotate among school district and college
district buildings,
Practiced Not Practiced Should Practice

The council has preparcd recommendations on articulation between school and

college programs,
Practiced Not Practiced Should Practice

The council has prepared recommendations on shared uscage of college and
school district buildings, equipment and personnel.
Practiced Not Practiced Should Practice

The council reviews the State Funding Guide application of school and college

districts,
Practiced Not Practiced Should Practice

There exists in the council a spirit of harmony, cooperation and good will

among the members,
Practiced Not Practiced Should Practice

Community organizations such as chambers of commerce, industrial development
boards, CETA boards, ctc. are represented at council meetings.
Practiced _ Not Practiced Should Practice

The council has developed performance standards that enable college and school
districts to evaluate student progress toward vocational education objectives
and to provide for more cffective articulation,

Practiced Not Practiced Should Practice

The council has reviewed placement and follow-up data on all school and college

district programs.
Practiced Not Practiced Should Practice

The council recommends cooperative staff development programs for college

and school districts.
Practiced Not Practiced Should Practice

The council conducts needs assessment regarding programs for handicapped and

disadvantaged persons.’
Practiced Not Practiced Should Practice
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35. The college and school districts have ratified an articulation/coordination
agreement, (If available please attach a copy.)
Practiced Not Practiced Should Practice

36. The coordinating council has approved a statement of rules of conduct,
e.g., constitution, by-laws. (If available please attach a copy.)
Practiced Not Practiced Should Practice

37. Please list the position titles of voting members of the coordinating council
below:

38. Please list below other practices which you helieve contribute to the effective
functioning of coordinating councils. Indicate a (P) beside those your
coordinating council is currently practicing.
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