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. SUMMARY OF THE PROJECT ‘

. A Rl »
e . - , 1 .’ ¥
x ' . - . S

Origin of the Project and Time Perniod Covered , -

«

. s '
The Pinellas County Comprehensive Career Education Project, was funded, as

a Part C (VEA 1968), demonstration research and development grant, by
the U. 8. Office of Education. .Funds were directed to Pinellas County
by the Florida Department 6f Education through the office of Dr. Kenneth
Eaddy, Bureau Chief, Vocational Research and Evaluation.
The grant was part of the $9, 000 000 in discretionary funds allocated to
individual states for the development of mini career education models.
The District School Board of Pinellas County received $280,556 to be used
for implementing career .education concepts in ten pilot schools (K-14).

“ “ : /

A

Mr. Joe D. Mills, then Executive Assistant Superintendent’ for Vocational,
Technical and Adult Education, in Pinellas County, supervised the develop-,
ment and submission of the project and’ contributed to final selection of
e . the director. . L

The project, was funded for 18 months (January 1, 1972 through June 30 -
1973). Project staff included a director, 2 supervisors, 2 coordlnators,
and 2 secretaries.

Goals and Obiectﬁves ’ . - - L
Broadly stated project goals, and objectives werg designed to provide:

v (1) self-awareness and career-awaréness at the elementary level, (2)
career orientation and career exploration at the junior high level, (3)
in~depth exploratory and skill ‘devélopment in specific clusters at the_
senior high and post-secondary level, (4) placement and follow-up ser-
vices to all students exiting career education pilot schools, (5) inten-
sified guidance and counseling services at all levels K-14, (6) inservice,
staff development workshops relating to career education for personnel

N ~in pllot "schools, (7) an organized system for dlsseminatlon of career
education irformation to interested and concerned persons, (8) develop-
ment of a comprehen51ve plan for articulation of career educatlon in
Pinellas County, and (9 an organized effort to establish a system for

evaluating both processes and products of career education. o
. . * . ‘|' >

L[] ¥ - - ¢
Procedures t N

-
¥

Prior to acceptadce of the project, the superintendent's staff revieved

the career education concept and studied USOE guidelines relating to
administration and implemehtation. It was decided that a program of *
career education would require more administrative coordination and plan-~ .
ning than that being done for programs ndw in operation. The primary "
reasons belng (1) the increased interaction required w1th the community.

at large, (2) the need for integration of career, education curricula

- ERIC e o /




ach5s ail subject matter areas, (3),the need for educational profes-

sional development ‘of all staff, (4) the need for coordination of program .
development with other educational agencies, (5) acceptance of responsi- A
bility for placement and follow-up of students exiting the system, and

(6) the increaselin per pupil costs for which new monies must- ultimately

be sought. : ST '

-

‘g' . - - ) | "

1 N : [} . N

"After administz tive commitment was ascertained, the broject proposél was
presented to.(l).all county level supervisors and administrators, includ-

ing ‘“VTAE, and pupil personnel services, (2) elementdry and .secondary oo 4
principals,”(3) selected key staff riembers from proposed pilot schools, .
and (4)/fhe School Board of Pinellas County. ST < : .0

. . ~ R ~ .

“Responsibildfy for final selectiofi, of pfiot schools was delegated hy,the
Superintendent to the Executive Assistant Superintendent of VTAE and g~
other key personnel. Schools were selected -6n the basis of staff interest
and student need for the program. After‘teAZativevselec;ions‘werg'made,“-_
an orienta%%on workshop was held for representatives of the schoqis. All o
personnel attending were charged with responsibility for informing others . -
and getting support for the program <in individual schools. Letters of -,

. support and acceptance were then soljcited from.the schools. .“All -schools

invited. to participate accepted. (See letters of acceptance in Appendix G,)

Ong senior high school, however, was dropped from the' program prior to

the implementation phase. . * o o -~

L)

K

Following final approval of "the project., a director and other staff were

selected. (Sée Appendix H, Job Descriptions.) It was determined that in ] ¢
. order to initiate a'éuccessful career education program, the Superinten-
dent, Board of Education, Project Ditector and Staff, and other key . ‘

personnel .supporting the concept, would need to express commitment
publicly. This serdies of “events followed:

1. The School Board passed a resé]ution support-

ing career education. (Appéndix G) . \
¢ 2, Steering committees composed of representatives :
' of the school and community were appointed.

(See Appendix I) ' . o

0 )

o

-

3. The philosophical bases and general emphasis of

. the career education endeavor were developed.
4
", 4. Student and community reeds were considered. * ’
5. Pricrities were determined on the basis of both - g
. ’ - student and community needs and the constraints B s
T . of time and money.- o
. . t . o _ . .
6. Long ang, short-range goals were developed. g Y

-

-
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T . 7. Product objectives and expected outcomes were
o . establlshed to anlure accountablllty for the
' ) program. . . . '
8 4 8! A ‘third-party évaluatof was selected.
. a ,
o 9. An insérvice staff development-program was, "~ .o
’ planned and 1mp1emented ‘ e LT
v, “ . 9 . l&h‘ » ‘. )
. _* 10, Selected processes for 1mp1ementat10n of Lot
a obJectlves in pllOt schools were identified. * ~-. .
"‘ . I 2 1y
. 11. A magter. plan for 1mp1ementat10n with what ’ 7.
. was consldered to be.an approprlate time frame .
- - , .was deslgned R L
. 12. System- w1dé-constrannts (not related to the .
e .. project) were identified and neans/of.removlng R
e : them received attention Lo . ) -
. . 13. An %iganlzed system for keeping the public . ,
. " informed” about the-project was déveloped. .
s .. -14. A comprehensive interral evaluaticn scheme to
‘measure outcomes for both process and product
A+ . N .
o ‘ w “was deﬁeloped . , - ‘ b,
.= [
v °  The Pinellas project was implemented in 9 pilot, schools: 4 Llementary, 1

two junior high, 1 senior high and 2 post- secondary " Combined enrollment

in the schoqls exceeded:.8,000. Approximately 400 staff members serve

those schools. Project goals were especially de51gned to bring together

‘already operat1ng componernts of career educatior in the county. A con-

; certed effort was made to identify and integrate effective eléments of ° .
other programs and projects (both academic and vocational) fo build a : -
composite, art1cu1ated program of career’ *éducation.

Ddring the first year of operation the prog“am was organized around nine
basic components: (1) elementary K-6,. (2) junior high' (7-9), (3) senior
h1gh and post-secondary (10-14), (4) guldance and counse11ng,‘(a) inser-

s vice staff development, (6) placement and follow-up;’ (7) public relations
and pub11c 1nformat10n, (8) artlculatlon, and (9) evaluation. Components
_receiving major emphasis during school year 1972-73 included: (1) ele-
“mentary, (2) guidance and counseling, (3) inservice staff development, .

. and (4) evaluation. All otheT components will receive 1ncreaslng emphasis
dur1ng the second phase of operation (1973 74) . N

~»
L]

Students (K-14) were helped to develop decision-making skills-~thus enab-
ling a sy$tematic application of ipformation to rational processes with
regard to the eight elements identified in the national career education
modél and’ 1§ occupatiopal or career clusters developed by USOE. These

.

. . - -
» . -
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* elements and clusters” (See listing in Appqﬁdix K) were.used to weavé com-

" prehefisive career education intd a sound basic program in Pinellas County.
) R o .

4

- ¢

.

) Accomplishment’s apd Results o T ‘ . A

»
-
.
. -~ Al ’

Career éﬂﬁéation goneepﬁs were Integfated into already existing programs
at various grade leVels K-14. Activities designed to focus on self-, .
awareness and card@r awareness were conducted as integral parts of ongoing
' studies in language ‘arts, math, science, social studies,-vocational edu-
cation, music, arty health,.and.foreign languages, )

~'P§pjegt concepts provided a new and different focus.which had.consider-
able jimpact on the structure of education for students in pilot schools.
The project may gltimatelx;become a model .for other career education

_efforts’ in Florida. Career educdtion:in Pinellas County is for all, youth -.
and adults, including the college bound; and because true career choice
is'developmental’,, it starts in pre-kindergarten where children. first begin.
to become aware of whemselves, the nature of wqrk, ‘and the kinds and re-°

. quirements-of the work to whiah they are best suited--and it continues
thrdughout secondgry, pQ§tr§$ccndan , and adult programs.

-~ [

>

This experientially cenfened\cutriculum.prov des a comprehensive and
personalized program of ‘education focused on careers. It not only provides
academic, instruction, job information and skill development—-~but more
“importantly, it helps students develop positive attitudes regarding the
personal, social, psychological and economic significance of work. Career
related activities provide for fusion of the intellectual and’affective
‘aspeets of learning, and the’ practical applicatioh of acquired skills--

all aimed dt helping students keep pace with and adjist to the ,rapid

social and technological changes in society. , . S, .

« ‘
. a

Extensive -guidance activities conducted by both guidance personnél and
classroom teachers assisted in the development of self-understanding, .
personal values, attitudes, interests and abilities, as they relatéed to
others and as.they related to potential career choices. Pilot schools
qttemgtéd:to unify the schools' educational program, consisting of .
academic, vccational and guidance experiences, around:an occupational .
and career development theme--using self-awareness and career'awareness
as visible vehicles. .

- > - . wn
Both process and product evaluation (according to measures recorded in
May, 1973) indicated positive growth toward stated objectives. A post-
test only design wag’used-and statistically significant differences. ~
at 0,01 were poted between pilot and control sahools on a number of ele-
ments. Instruments used to obtain differerces have not all had adequate
field testing to determine validity %nd reliability. The instruments
will be further developed and field tesgfd during 1973-74,
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t C, research'and development cdreer education projects, were
requined to contract for an independent evaluation. Pinellas County

. Board of Public Instruction contracted with The Southesn Association: of
Colleges and Schools to provide this service. A contract was granted in «

-7 July, 1972. Dr. Janie Jones made the initial visits to the projéct in .’ ..
« April and July, 1972, When Dr. Jones left SACS to accept another position,
‘the responsibility was assigned to Dr. A. B. Moore, presently a Specialist
with The Center ¥or Vocational and Technical Education (CVIE) at Ohio
State University. bDr. Moore had previous experience, in eva%uation of
career educaticn projects through assggiation with The Center for Occu-
pational Education, North Carolina State University, Baleigh, North

’

* * . Carolina. ,
. -~ ' 7 . ’ .
Dr. Moqre and three other Career Education Specialists conducted the (/ )
. ) “balance of the site team visits to Pinellas County career education ’

schools ‘between:December,*1972, and June, 30, 1973. Other site team mem- .
‘bers included Mrs. Marquita McLean, Guidance,and Counseling Director, .
Board of Public Instruction, Cincinnati, Ohig\ers. Maybelle Black, . :

v Director of K-6 Components for 20 career education projects ih the State
. of Ohio, and Dr. Marvin Robertson, Specialist in the evaluation of secondary
L and post-secondary programs, and placement and fc'low-up, at the Unjiver-

n

sity of .Georgia, Athens, Georgia.
. ) .
In addition to the required third-pdrty evaluation, Pinellas County &lso
contracted with Dr. Thomas Justiz fo provide. internal evaluation serviees

. . for the project. Dr. Justiz was an evaluation specialist with CVTE at
- Ohio State University during the early months 'of the Comprehensive Career
Education Project, and later became Ohio State Site Team Diréétor at the
. Pontiac, Michigan Career: Education Site. . - cT
The external and internal evaluators'met with the career education staff
.y T “in'December,‘1972, to develop philosophy and ,evolve a plan for formal, .
. evaluation of the project. ’ ) B . al
3 ’ |
.0 ©  The.goals of the project were_ examined and restated, and a set of re- .

search questions (hypotheses) was drawn up related to the revised goals.
A milestone-type schedule ‘(Appendix B) suggested certain instruments and, '
procedures for data collection and analysis, as well as an interlinking ' -

. relationship between the égﬁernal and internal evaliators. It was recog- et
N . nized by the project staff that not all of the :asearch questions (hypo- .,
e theses) would be fully evaluated ih the first year of the project and

several would depend on subsequent funding. Major questions to be
answered during the first year wére determingd to be: . (1) To what ex-

N  a ' tent have ca.cer, education concepts been implemented in the pilot schools?
N (2) How can we measure student perfprmince (and ultimately student ~y -~
o growth) in career- education? and (3) How can'we develop standardized tests .
.o to measure student growth in career education? /7 . ’

-
”
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Conclusions'and Recommendations

The schoois in Pinellas County are part of a dynamic society which has
consistently created demand for ..ew ingights into learning processes,
new ways of teaching and workabre strategies for relating the traditional
academic focus of the classroom situation to the real world outside the
schooJ.
Students, parents, educators, business and professional people, and civic
‘organizations are calling for more effective and efficient resolution of
educational and societal problems. Education is the responsible link
between social needs and social improvements; therefore, new and better
relationships in education must be provided to help individual students
find Saﬁﬁm@uctory places in society. - . .
,i.ﬂvu-v - a
wr&.;% arge numbers of Pinellas County youth fail to see any relationship be-
<+ tween school experiencés and identifiable steps beyond school. This view |
is especially common to ‘the large percentage of students hot planning to \
_attend college. The relationship between education and the individual's \
life work should be readily apparent to all students. s

i

by

20

"iCaLeer education is needed for all students,‘K‘Iﬁ"adult and cont1nu1ng

) Adults are faced with many difficult problems in adjusting to and pre-
parlng f@r the dual roles of family members and workers. Many must redi-
rect céreers a number of times during adult life. Assistance in career
planning and personal deVelopment should bé a continuing service provided
by the 'schools. Copsideration must also be given to the more severe
problems of disadvaptaged and handicapped gtudents--those representing.
the results of failures in education and other sécial systems.

If career education is to meet the challenge of change, it must assume
major responsibility for creating self-awareness, career awareness, and
careetr consciousness in all students, at all levels, to help develop
necessary competencies, attitudes, and values that will enable the_ visua-
lizationmof a career life and the accompanying life~style. . .

Career education must ;‘Kdesigned to meet the dlversity of needs which are
resulting from an increasiegly complex.student population in Pinellas
I County. The goals must rangexfrom providing college preparatory courses
to the offering of a wide range of technically oriented occupational
¢ courses designed to meet manpower and other economic needs pertinent to
, the area. , »
The curriculum for career education must be constantly reviewed, evalu-
. . ated and revised. Implementation strategies must alsc be exposed to the
° game processes. The complex and rapid changes in teday’ s world demand
new answers and approaches to curriculum design. If education is to keep
. pace, traditionally slow speeds of curriculum change and other educational
procedures must be accelerated. Typical methods of instruction which

—

o
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divide the world of knowledge into artifically created segments fail to

. provide students with an understanding of the world in which various
- . -segments of this same know‘edge must be related in a logical, meaningful
fashion. : ¢

Human relations skills have long been recognized as crucial to occupa-
tional success. The ability to get zlong with others has been proven to
be of vast importance in the realm nf industry. Personnel managers in
the Pinellas-Hillsb. rough Metropolitan area are askipg educators for 8
. emotionally stable péople who can adjust easily, get along with fellow
workers and possess a pool of transferable skills. Educators must find
a way to direct curriculum and organize educational reszurces to meet
these needs. ) -

In the quest for relevancy in education, nothing is more impertant than
providing every youth and adult in Pinellas County with the capabilities
necessary to make intelligent caréer decisions and the opportunity to
prepare for entry and progress in suck careers. As part of a dynamic
social order, the Pinellas County.School sygtem must provide people with
the ability to project themselves into iuture career roles, analyze these
roles, and relats these projected roles to a meaningful, happy and pro-
ductive lifeﬁ Such are the purpodses of career education.
The Pinellas County Comprehensive Career Education Project, a functional
system for career development, has provided partial solutions to these
serious educational problems. A carefully desigred system of career
— education.will ultimately prepare sfudents for more successful work lives
by (1) improving the basis for occupational choice, (2) facilitating the
. acquisition of job skills, (3) enuancing educational achievement in all
subject areas at all levels, and (4) making education more meaningful and
truly relevant to students. - .

The career education project staff recommends*

1. Continuation and gradual expansion of the

" career education movemént in the county
school system. A comprehensivé five-year -
plan has been prepared and bubmitted for
approval. .

2, Continuation and further development of the s

COST/CAB (Counselor, Occupaticnal “Specia-

1ist, Teacher/Career Activity Book) Instruc-

tional System and the comprehens. 2 evalua-

tion model designed to evaluate L .e system.

3. Continuation of emphasis on an evolving role .
f for guidance an@ counseling as ar integral
part of the career education delivery system.




THE SITUATION

o

v

Pinellas County, Florida, is a predominantly urban county, located mid-

way of the -state and directly on the Culf of Mexico. ° Current population

is reported as 600,000 plus, and the county covers a land area of 264 -
square miles. The largest city is St. Petersburg (235,654), but the

county also includes several other cities: Clearwater (county seat),

Tarpon Springs, Dunedin, Largo, Safety Haxbor, Seminole and numerous

other incorporated areas with separate municipal governments.

Recreational, cultural, and sports facilities are numerous. Tourism is
,1 encouraged and the county has some of the finest white-sand beaches in
! the state. Pinelll3 County is considered the hub of tourist activity
‘ on the suncoast. Tourism rates increase annually, with over three mil-
lion visitors reported during 1971, a. 1.2% increase over 1970. Approx-
imately 275,000 tourists visit monthly. in 1971, vinellas County topped
all other Florida counties —- up 141% in ten years -~ with new.xecords, . °
being set each month. The effects of tourism on the county's total

economy, labor force demands and ‘educational programs is of vital
- . significance.

<

.
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The county's population is 91.5% white, 8.2% black, and 0.3% other.

Fifty percent of Pinellas families are in the middle income range, 3

$5,000 to $15,000; *37% receive undér $5,000. The latter group includes
. many retired persons living solely on social security benefits, Fami-

Business and professional people are predominant in this group, but
there are also many retired persons with substantial incomes.

v

A strong tommercial climate is evidenced. by such diversified industries, .
as‘construction, boat building and repair, chemicals, communications, -
electronics, concrete products, fishing tackle, optical supplies, plas~-
tic products, furniture, clothing, citrus, and seafnods, along with the
many businesses and services needed to support a booming water-oriented-
tourist industry -- and an ever expanding- permanent population.
° ¢ )
~ The opening of Disney World has had an important economic impact on the
Pinellas County area and is a vital element of a new dimension in tourism.
Located just 80 miles from Pinellas County, the direct flow of Disney
World visitors entering the county has already resulted in. many new and
expanded tourist attractions and facilities. This is reflected in the
dominance of trade’ and service industries and jobs in food service,
hospitality, retailing, health, and other personal services.

v

Florida showed a census count of 6,790,929 in 1970. Based on recent
trends, this will increase by 38.7% to 9,378,700 in 1980. The number

of new residents pouring in will total more, than 2. 5 million in this ‘
decade. : . '




nation. It is already the most populous county on the Florida West Coast,

+ -~
.

The Pinellgé peninsula is one of the major urban growth ateas in the
and it is expected to acquire 220,771 more residents by 1980. This 42.7%
increase would give Pinellas a total of 742,000 people and continue its

rank of third largest county in the state. (Dade and Broward are larger.)

Expansion rates in metropolitan Pinellas have consistently passed that of

" the Tampa Bay Area, the state,, the southeast, and the nation. Beglnning

in the late 1950's estimates indicate that 50% of the population increase
was retirees, while 357 came from persons moving into the county because
of .jobsopportunities. -
The rapid pace of population growth in Pinellas County since the 1960's
represents one of the central forces in educational planning. The 1960
census listed a total of 375,000 residents. The 1970 census shows a
county population of. 522,329, an increase of 39.4% in the tenm year period.
Planning estimates 1nd1cate that by 1985 Pinellas County will increase in
population by over 50% to approximately 800,000 permanent residents. The
U. S. Department of Commerce predicts that thls metropolitan area will

add more people in the next five years than any other metropolitan dis-
trict in the state.

Changes in population age group distribution are of particular signifi-
cance when planning for projected educational needs to facilitate area
labor market requirements. In addition, the vast increase in the total
population amplifies the importance of age group distribution changes as
it affects the needs for programs to serve the various age brackets. The
latest (1970)census reports that: . . - - -

1, 22.5% of Pinellas residents are -under 18

2, About half of the county population is under 50

3. 28.9% are over 65 .
If predictions hold true by 1985 the populatlon in the 18-24 age bracket
will increase 28.6% over 1965, making this the age range of largest growth.
This increase in the younger age group reflects rising demands for more
educational facilities to ‘serve students of all ages, and for educational
programs of a more dynamic nature. 4

1t is true that many retired persons live in Pinellas County; however, an
upward trend in the number of young families has been demonstrated by the
growth of the school system. The Pinellas County school system is the
fourth largest in the state. The total K-~12 enrollment is 90,177 in 76
elementary schools, 20 junior high schools, 11 senior high schools, and 6
exceptional child centers. Enrollment in the cqpnty's four vocational
and adult education centers is 14,267. Total enrollment of all educa-
tional centers, as of September 25 1972, was 104,444,

P‘\
A seven—member elected school board sets policy and provides leadershlp
for tlhie county's 4,733 instructional and administrative staff, and 3, 208
supporting services staff members, Operating budget for fiscal 1972- 73

was $83,003,985.

9 .
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_ cope with deterrents and meet individual and group educational needs,

i

The current labor force participation rate is low in Pinellas County due
to a below average number of persons between the ages of 14 and 64 agnd
to the lower rate of job-holding for both males and females between -the
ages of- 45 and 65. An increasingly tight labor market is indicated by
the very low unemployment rate (1.4%) thus accentuating the pressures

on bdsiness - industry manpower replacement and expansion. This combina-
tion of rising levels of total employment, increasing population, and
the expanding job market vividly repre-ents career related educational
needs, . '

Increasing wage rates, more prd&uctivity; expanding income levels, less
volatile business cycles and stablized employment can be some of the
economic rewards of future progress in the county. Underlying all of
this is the assumption that the county school system has the ability to

<

The responsibility of career education is to provide ,an open road to the
future in programs where individuals can fulfill personal potential and
meet changing labor market requirements. This will require careful and
constant surveillance of a multitude of "change factors" affecting all
socioeconomic progress. Planning in the field of education requires
"both the comparison and analysis of the past and detailed study of rela-
tionships to future projections., As the tempo of technological progfess
increases, programs must keep pace with education's commitment to the
society it serves., -

~

THE PROBLEM

-

14

The ‘schools in Pinellas.County are part of a dynamic society which has
consistently created demand for new insights into léarning processes, new
ways of teaching, and workable strategies for relating the traditional
academic focus of the .classroom situation to the real world outside ithe
school, s ’

*

Students, parents, educators, business and professiénal people, and civic

_organizations are calling for more effective and efficient resolution of

educational and societal problems. Education is the responsible link
between social needs and social improvements; therefore, new and better
relationships in education must be provided to help individual students
find a satisfactory place in society..

Ly

. A functional system of Career Education would seem to provide partial

solutions to these serious educational problems. A carefully designed
system of Career Education in Pinellas County will ultimately prepare
students for more successful work lives by improving the basis for occu-

- pational choice, by facilitating the acquisition of job.skills, and by

enhancing educational achievement in all subject matter and at all levels
by making all education more meaningful amd truly relevant to students,

The contract for this'project appears in Appendix A.

o
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PINELLAS COUNTY COMPREHENSIVE CAREER EDUCATION PROJECT

o (AN OVERVIEW)

»

The Pinellas County Comprehensive Career Education Project was funded as
"a Part C (VEA 1968), demonstration research and development grant, by

the U, S. Office of Education. Funds were directed to Pinellas County

by the Florida Department of Education through the office of Dr. Carl
Proehl, Director, Vocational, Technical and Adult Education. Dr. Kenneth
Eaddy, Bureau Chief, Vocational Research and Development, acted as chief
state project administrator. o e e

The grant was part.of the $9,000,000 in discretionary funds allocated .to
individual states for "the development of mini career education models.

The District School Board of Pinellas County recei%ed $280,556 to be used
for implementing career education concepts in ten pilot schools (K-14) ,
Mr. Joe D. Mills, then Executive Assistant Superintendent for Vocational}
Technical and Adult.Education, in Pinellas County, supervised the develop—
ment and submission of the project and contributed to final selection of \

the Director. \ .

The project was funded for 18 months (January 1, 1972 through June 30,
1973). Project staff included a director, 2 supervisors, 2 coordinators,
and 2 secretaries:

Mrs. MyrtIe Hunt, Director \
Mrs. Dorothy Snidow; Supervisor Evaluation & Curriculum

Mr.- Donald Rosenberger, Supervisor Elementary

Mr. Clarence Givens, Coordinator Guidance Services

Mr., Thomas Noble, Coordinator Placement Services: - v

MEss Ruth Dikman .Executive Secretary
Mrs. Bonnie Ahrens Clerk—Typist

-
s -
“

This staff was later expanded through state and local effort to include
the following:

w
-

" Mrs. Mérie Charles,)Vocational Consultant, Business Education
Mr. George Cary, Vocational Consultant, Trade & Technical
Mrs. Crystal Coester, Occupational Specialist
Mrs. Marie Camanse, Data Control Coordinator
Mrs. Dorothy Bitterli, Clerk-Typist

Internal evaluation consulting service was provided to the project staff
by, Dr. Thomas Justiz, from November, 1972 through June 30, 1973; and
external (third-party) evaluation was provided by the Southern Association
of Colleges and Schools, Atlanta, Georgia, under the direction of

Dr. Robert Childers.

“

--An organizational chart—-appears in—Appendix H.
4 11




'PCCEP activities into a meaningful whole. Pilot schools attempted to ¢

‘nor should schools be solely responsible for advancing solutions. However,

. .

. importartly it helps students develop attitudes regarding the personal,

order that students may keep pace and adjust to rapid social changes.

Each component of the project represented a unique combination of goals,
objectives, elements, c}usters and resources (both human and materials).
Diffefent combinations of these factdrs were organized to formulate -all

unify the schools' educatidnal program, consisting of academic, vocational
and guidance experiences, around an o¢cupational dnd career development “
theme~-using self-awareness and career awareness as visible vehicles.

Career education concepts and elements were integrated into already ex-
isting programs at various grade levels K-14. Activities designed to
focis on self-awareness and career awareness wete conducted as integral
parts of ongoing studies im language arts, math, science, social studies,
vocational programs, music, art, and foreign languages.’

Career education as a new and different educational focus.in nine pilot
schools has been the source of ‘tremendous impact-on the occupational
structure of education for students. . ) )
Career education has attracted more attention in recent months than any
other area of education. The United States Office of Education and the
Florida Department of Education have both labeled career education as a
aumber one priority and have listed failure to include career education
concepts in school curricila as a major cause of social and economic ills.
Schools cannot be blamed for all the probléms that plague society today,

education, more than any other institution in.society, is responsible to
parents and the public for helpirng students become more useful and prow .
ductive members of society. In response_to_this_belief the_Florida - e
Legislature recently appropriated five million dollars to support the )
further development of career education in Florida's 67 counties.

Career education in Pinellas County is for all youth and adults, includ-
ing the college bound; and because true career choice is considered to
be developmental, it starts in pre-kindergarten where children first
begin to become ‘aware of themselves, the nature of work, and the kinds
and requiremefits of the work to which they may find themselves most
suited. ’ . '

The experientially centered curriculum provides a comprehensive and more
personalized program of education focused on careers. It not’only provi-
des academic instruction, job information and skill development, but more

psychological, social, and economic significance of work. The curriculum
provides for fusion of cognitive learning and affective development in

Extensive guidance activities conducted by both guidance personnel and

classroom teachers assist in developing self-understanding, personal values, a
attitudes, interests and abilities as fhey relate to others and as they .
relate to potential career choices. Pilot schools have attempted to unify

Pl v
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_ the schools' educational program, consisting of academic, vocational and

guidance experiences, around an occupational and career development theme
using self-awareness and career awareness as the visible vehicles.

Students of all ages have been helped. to develop decision—making skills,
thys enabling a’ systematic application of information to rational pro-
cesses with regard to (1) self-awareness, (2) attitudes and appreciations,
(3) career awareness, (4) employability skills, (5) decision-making,

(6 economic awareness, (7) educational awareness, and (8) skill awareness

These elements just described are from the pational career education model

being developed by the Center at Ohio State University in cooperation with
USOE and six c00perating LEAs.

LA

- -

The’ SELF—AWARENESS element helps students to gain an
understanding of self, learn to understand accept and" -
respgct personal uniqueness in terms of past develop-
"ment and future maturation.
. A
The ATTITUDES and APPREGIATIONS element helps students
recognize differences in others and dev2ldp tolerarce

~and flexibility in“interpersonal relationships.

t

CAREER AWARENESS helps students to understand the varietv
and complexity of occupations and possible careers associ-
ated with the world‘of work, and .helps to zero in on the
basic characteristics andxqualiflcations related to pre-
paration for and performance .of ‘major tasks associated

with various occupational roles. T

EMPLOYABILITY SKILLS aid students in developing through - -
educational experiences the basic work habits and attitudes
regarded as necessary for entry and performance in a giveh
occupation or career choice.

The DECISION-MAKING element aids students in understanding -

that the decision-making process includes responsible action

7in identifying possible alternatives, selecting the alter-

native most consistent with personal values and goals, and

in taking the' steps necessary to implement therchosen course

of action.

ECONOMIC AWARENESS assists students in understanding the
relationship between various occupational roles and related
personal and economic - life—styles. -

LS




T4

EDUCATIONAL AWARENESS emphasizes the significance of
education (i.e,, the development of language, computa-

i tional and\ reasoning skills and mastery of content ) ¢
B - knowledge) ‘as a primary means of achieving career and

D life goals, v

|

SKILL AWARENESS and BEGINNING COMPETENCE assists the
student in dedéloping the educational and occupational
— -competency regarded-as basic and important to moving
] *on to -the next step of preparation for and/or entry
- / into the career \area chosen. - . e
The above elements have served as the basis for implementing Career edu-
cation in Pinellas County It should be noted that the elements are not

new "add on's™ to the school curriculum, but have been a recognizable , |

part of the educational philoscnhy of the system--although not exten-
sively emphasized, Career education is now. focusing on all of these

elements and blending them into a meaningful and relevant whole for the
benefit of students, "

A major question at this point may be "why" and "how" did nine schools

—_— change educational processes and activities from the traditional, book
contained curriculum to the experiential centered career education model?

One answer can be found in an’examination of the processes used by pro-
ject staff members to help principals, teachers, counselors, and other
school staff modify personal values and attitudes regarding educational
focus, goals and emphasis. Traditiopally, educational processes and
. activities in the pilot schools has been book contained and highly depen-
‘ dent on the pupils' -abstract abiliry-—thus affording the student little
"action" and "involvement" in the learning process. The classroom tea-
cher was responsible and held ‘almost solely accountable for the pupils’
progress--or lack of such progress--even in overcrowded. classrooms and
.. 1n the face oﬁ_other\conditions which adversely affect the learning en-
vironment. Teachers’ dealL mainly with that which has been called the-
~ "wisible curriculum" -~ those subjects or courses prescribed by the
schools ‘which fall in the cognitive domain. The "inVisible" or "hidden
curriculum" -- those affective components, such as values and attitudes
< were\barely touched. -
\ . . [24
~The first steg”in implementation began with inservice education for staff
members of pilot schools. Workshop participants engaged in a uniform
training progran\desigred to facilitute a unified team approach to the
implementation of career.education concepts. Purposes of the workshop
included the exploratgon\hf career education concepts, activities and
procedures, identificati methods for obtaining and disseminating
information on occupations\\schools, employment and community resources,
and method$ of fusing vocationa aoademic and guidance functions into
existing school curriculum.




Guidance and counseling has become the hub around which activities have
revolved, because the one common element that ties all career education
experiences into a meanlngful pattern and purpose is the guidance function.
One of the major purposes of. the guidance inservice workshops was to de-
velop the role of the counselor as that of catalyst, organizer, and co-
ordinator in helping to plan a systematic and .developmental program of )
activities by working with teachers, curriculum developers, and. community
groups for the purpose of promoting career education in the pilot schools.
Issues central to career education were identified as being those of étuiu
dents becoming knowledgeable concerning self-concept, relationships with
others, relationships between school and the real world, and most impor-
tantly, awareness of dvailable opportunities and strategies to adequately
plan for “the future. Guidance and counseling, therefore, properly .assumed
a key role in the Pinellas County Career Education Project.. >

During thé teacher workshops, participants engaged in activities designed
to improve guidance and counseling, skills in the classroom. Such activi- .
ties iacluded values clarification strategies and indlvidual and group
counseling methods. , “ .

b 3

fon

In the pilot schools the career education '"team'" consists of a counselor,
an occupational speciaiist, and a.classroom teacher. Members of the

COST team (Counselor-Occupational Specialist-Teacher) work and plan to-
gether to'provide.career education activities which fuse or blend with the
classroom teachers' basic instruvction. The unified approach works like
this: As a teacher plans or _prepares a unit of instruction, the counselor
and occupational Specialist Suggest strategies and methods for including.
many of the career’ education elements. The counselor may suggest specific
accivities dealing with self-awareness, decision-making skills, employa-
bility skills, and educational awareness. The oceunational specialist

_ then adds suggestions for including activities in c..reer awareness, appre-.
ciations and attitudes, skill awareness and economic awareness. . Final
decision, concernings elemerits aad activities to be included still rests
with the classroom teachers; but oncé these decisions have been made, the
counselor and the occupational specialist will help ‘the teacher to develop
skills and to, gather resources needed to assure successful implementation
of the activities. Upon request, the counselor and the occupational speci-
alist may work directly with groups of children--or they may work only with
the teacher in the preparation phase. In this manner, the entire COST team
becomes accountable for the instruction gnd education of students, not

just the teacher alone.(See Appendix K for moré information on the COST

t

team approach, ) . v ¢

COST team members in the .nine pilpot schools have accepted changing roles
enthusiastically (pages 198-205). Guidance, with the assistance.of the
classroom teacher and the occupational specialist, now permeates the entire
school environment. It is, safe to say that the goals®of guidance are suf- ,
ficiently broad to preclude accomplishment by any single worker, however
well qualified. Besides the, counselor-student ratio in most schools
negates any chance of doing~an adequate job. . . 9
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. accepting a new and constantly changing role for ﬁhemselve§5in,order that

.
-

Thereforé, in Pinellas County, the role of the counselor in career educa-
tion pilot schools is changing from the traditional concept to one that
commands more involvement in the total school program. Guidance with the
counselor's leadership has become the delivery system for career education

- in Pinellas County. Counselors, are involved with teachers and occupational

specialists on a regular basis in planning instruction designed to help.
pupils develop greater understanding. . - ‘
Counselor$ are helping teachers improve guidance skills in the classroom

on a continuing basis, and the conéept of '"shared accountability" has -
won approval. Gufdagce personnel are compitted to more responsibility

for serving both the educational, pexsonal, and social needs of students

in a planned system of instruction. <

If career education is being implemented successfully in the schools of
Pinellas County, it,must be said that it would be less successful were it

not for counselors, occupational-specialists, teacher& and administrators:,

students may be assisted in becoming better, happier and more productive
citizens, :

~

. - -

The decadevdf the 70's in Pinellas County will mindate a new. educational

-

philosophy dedicated to the concept that every high schéol graduate shall - ———

be assured some entry level skill, no matter hdéw minor that skill may seem.
This same philosophy will also mandate that every adult’in the community
be provided with opportunities to develop to maximum capability through
meaningful educational experiences. Reliable research indicates that the
average person will be employed in at least four or five different occupa-
tions dutfing a normal lifetime; but, in the areas of chronic unemployment, =
job turn_over is certain to be considerdbly higher. It is nc longer neces-
sary to worry about a teenager making a "lifetime" occupational choice;
however, educators must be concérned with offering instructional programs;
which will help students develop skills necessary to become useful, employ-
able and grod?ctive, if only on a part-time bgsis: :

® »

Much has been said about the need for a new approach t6 schooling. ,There
are, of course, many facets to suggested reform. Career education in -
Pinellas County has already given careful consideration to several factors.

. i. Obsolete methods are being extracted and relevant "N
strategiés are being developed and implemented.

. 2. Educational technology is coming into wider use.

s
<

3. The irrelevance of subject matter is“being.countered
by extending the classroom into the .community. d

4, 1t is’acknohledged that children learn in differén&

ways and at different rates; therefore, alternative . 8
instructional programs must bé available in career t
education. . . T . . \
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- 5. Renovations in curriculum are underway. . -
- : T '6, New roles for counselors, occupational specialists s
S e . and teachers are evolving. .
- A .
. « % -
T v - Administrdtors involved are accepting these evolving

— roles and ‘éncouraging--other innovation. . - .

In the final analysis, however, the value of each of theSe dispatate -..
efforts to improve education will depend upon the quality of teaching
that takes place in the.classroom. What is crucial, therefore, is .
anticipation of what lies ahead and the making of'necessary preparation,
] Profegsional staff now in service seems to be the central factor in this
- - preparation. While, admittedly, much réemains to be done in the way of
oot deftér‘pre-setyice tr5ining of educators, it is those already in the

schools who must servé as ‘the_agents of reform. Since practitioners rarely
adapt instantly to any innovation, Ehe evolution of teaching.strdtegies .
must go hand in hand with. other new developments in ‘the.process of, educa-
tion. Thus, the need for.continual professional -growth is of primary

N importance because the fusion of vocd%ional, academic and guidance cqnéépts\\\\‘
J necessary to assure proper implementation of career education presupposes ’
) a commonality of objectives., goals, and techniques among those responsible
for teachingand- providing other services to students.

.

PCCEP staff members have been involved in the dévelopment of-innovative RS
ideas and workable strategies since the beginning of the current careef . -~
; education project; -and now funds have been approved to continue and expand

.- ) opégation of the Pinellas County Comprehensive Career Education Model K-14
developed during FY 1972-73, Continuation of state and. federal funding
vwil}'segye to insure the previous investment and permit further revision
. " .~ and refipement of the model COST/CAB Instructional System,

. ' oAy \ )

o . Conclusions . . \ .

)

i * -
The schools in Pinellas County are part of a dynamic society which has
consistently created demand for new insights into lea¥rning proceséesQ new
ways of teaching ‘and workable strategies for relating the traditional aca-
demic focus of th® classroom situation to Phe real world outside the school.

v
-~

Students, parents, educatqrs,, business and professional people, and civic

organizatirns are calling for more effective'and efficient resolution of

educational and societal problems. Education is the responsible link be-
.. tween social needs and social improvements; therefore, new and- better _

relationships in education must be providéed to help students find satis- s ‘
» factory places in society. .

~
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Large numbers of Pinellas County youth fail to see any relationship .
between school experiénces and identifiable steps beyond school. This'
view is especially common to the large percentage of students not planning.
to attend college. The relationship between education and the individual's
life work should be readily apparent to all students. ‘ .
Career education is needed for all students, K-14, adult and continuing.
; Adults are faced with many difficult-problems in adjusting to and prepar-
ing for the dual roles of family members and workers. Many must redirect
‘ careers a number of times during adult life._ ‘Assistance in career pf%nning
. and perSonal ‘development should be a continuing service provided by the
\ schools. Consideration must also be given to the more severe problems of
disadvantaged and handicapped students--those representing the results of
failures in ediuication and other social systems. ) >

o

If career education is .to meet the challenge of change, it must assume °

. major responsibility for creating self-awareness, career awareness, and
career consciousnéss in all stiudents at.all levels to help deVelop neces-
sary competencies, attitudes, and values that will enable the visualization
of a career life and the accompanying life—style.\ .

~ - Al
L

Career education must be désigned to meet the diyersity of needs which are
resulting from an increasingly complex student population in Pinéllas .County
Schools., The goals must range from providing college preparatory courses
to thé offering of a wide range of technically oriented occupatlonal courses |
designed to meet manpower and other economic needs pertinent, to the area.
. ¢ \
The curriculum for career education must be constantly reviewed, evaluated
and revised The complex "and rapid changes in today s world demands new
answers and new approaches to curriculum design. If education is to keep
- pacey, tradltionally slow speeds of curriculum change and other educational
,strategies must be accelerated. Typical methods of instruction which divide
the world of knowledge into artifically created segments.fail to provide L
students with an understanding of the world in which various segments of
this same knowledge must be related in a logicaI meaningful fashion.
Human relations skills have long been recognized as crucial to occupational
success. The ability ,to get along with others has been proven to he of
vast importance in the realm of industry... Personnel managers in the
Pinellas-Tampa Bay Mettopolitan Area are asklng -educators for emotionally
stable people who can adjust easily, get along with fellow workers and .,
possess a pool of transferable skills. Educators must find a way to
direct currlculum and organize educational resources to meet these needs.

In the quest for relevancy in education, nothlng is more important than

providing &very youth and adult in Pinellas County with the capabilities

necessary to make intelligent carerr decisions and the -opportunity to

Dprepare for entry and progress in such careers. As part of a dynamic

social order,, the Plfiellas County School system must provide people with
. the ability to project, themselves into future career roles, analyze those

roles, and related projected roles to a meaningful, happy and productive
‘\ © life. Such are the® purposes of career education.

%,
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.. GOALS AND OBJECTIVES

- . - : -

'

. ./ Project goais'yere designed “to provide: - .
R ' 1. a‘broad occupational orientation at elementary = - . : . :
’ and secondary school levels .o increase student
awareness of the range of 67 tions open to them / . -
in the world of work.
¢ . . * . - ' " 2 )
_, 2, work experiences, cooperatiye education and '
.o\ similar on—the—job training programs, in addi- ..
! ) T>* tion to those currently avajlable, making, pos- -
sible a wide variety of offerings in many ) ‘
occupational areas. . - .

-
-

ot .

.* 7 3. specific training in\iob entr’y skills for students. . N
. just prior to the time they Jeave Fchool (some. of ~ . :
- : these programs may be intensive and of short ' . .
: duration) . , Do, = / .
x ’ 4, intensive occupational guldance and counseling T N
(K-14) and initial placement of all students at .
the completion of their schooling (Piacement , ' o
v/ ’ . may be.in a job, 1n»post-secondary occupational
) ' ),programs, or in 2 four year college program{ -
. & 5. cont1nuing follow-up of all dropouts and graduates '
" +to provide information for,program revision.

. .
. . 1y . .

6. an instrvice orientation _program for teachers, . t ‘ K

Ce . - admlnistrators -and supportive staff to acquaint ., _—

Ce . ) them:hith goals, methods and techniques of the 5" ' '
« . T, career develOpment program, , . -

v LR

. + 4 . . » 2 > ¢ "

: »
« Spj;ific bJedtives for students, at the elementary level vere: v

‘. / 1. to prov1de~posyt1ve attitudes about the personal . . )
: ,/ ' .and social, significance of workx ’ . o
¢ o ;! . . v ] .
T . T 2. to develop.self—awareness dnd ability to under- ' :
' Btand the attitudes, skilils’, 1nterests, and talents .
o necessary to EElate~self'concept tQ jobs. *
’ N N . t
- , 3. to develop,and _expand, occupational awareness by
’ ' participatnon in  wvariety of ‘concrete careér .
development activities so ‘that students understand t
- thd interdependency of occupations and the need .to' U ..
v < relate to and.cooperate with otHers in the _world v
) of work. ¥ ) . ) 4 t
s ‘ a M
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_ . . <

. " . .
. + 4. to improve overall performance by participation
in a unifiéd, action-centered, careep related - .

¢urriculum.. - “ .
T A - : :
iSpeCific‘ebjectgveﬁ-at the junior high level were:
",’ :_7 .
¢+ 1. to tncrease understanding by providing concrete ,
A "and, simulated ‘experiences so ‘that thestudent
- will explore broad clusters of ©ccupations,
.~ evaldate interest®, abilities, valugs, and neéds
. as they, relate to occupational roles. T , ! : o
* LY ' -

2. to, prowvide opportunities for more detailed explora—
. tisn af selected broad occupational clusters and to
. - tentatively select a particular cluster for in-depth . ‘
RPN stgoy in grade nine.* ‘b .. ’ .

- 3. toprovide in-depth exploratory and training experi-
' . ences in one occupational cluster and to develop job . |
' |

. entry ‘level skills in one occupatiodal cluster. .
) leav1ng open Fhe option to move between clusters.
. P

4, to 1mprove overall pérformancé by participation in.a

unified “action-centered, career—relared crrriculum. ‘

. N - A - +

Specific objectives at the senior high and post—secondary«level*were:
E
l 1 to” prévide in-depth .exploratory and training .
. experiences in at least bne occupational cluster '
" and to develop job entry Ievel skills ip at least _
one occupdtional area, leaving open the option to ' )
Thove’ betweén clusters.
4 LI \ N 5
2. to.inpr0ve 6verall performance by participation in a
uhified, action—centereq, careeér-related curriculum.
3. to Brovide training experiences for intensive pre- :
. paration in a selected®occupational tluster(s), or
S in a specific wccupation(s) and to demonstrate job
.. . entry skills necessary for placement dnd ultimate
oo ' success 4n an occupation and/or fur her education.

. 0‘;~ s

v
>

', - 4., to follow—up all school leavers for the purpose of
. . . - ’ gathering relevant data for curriculum review and .
- . revision. ’ g

2,
€
Lt d
~3
3

4 . ” .
. - . : . .
. . N
L______________________jL_________‘________;____ S
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, PROCEDURES -

? .

-

/

Prior to acceptance of the project, the superintendent's. staff revieved
the career education concept and studied YSOE guidelines relating to
administration and jimplementation’. It was decided that a program of .
career education would requir: more adpinistrative coordination and plan-
ning than that being done for programs now in operation. The primary
reasons being (1) the iuncreased interaction required. with, the.community
.at large, (2) the need for integration of career education curricula
across all subject matter areas, (3) the need for educational profes--
sional development of .gll staff, (4) the need for cootdination of program -
development with other educational dgencies, (5) acceptance of responsi-
bility for placement and follow-up of students exiting the system, and

(6) thé increase im per pupil costs for which new monies must ultimately
be sought. , .

3

+ After administrative commitment was ascertained, the project proposal was
presented to (1) all county level supervisors and administrators, includ- ~~
ing VTAE and Pupil Personnel Services, (2) elementary and secondary
principals, (3) selected key, staff members from proposed pilot schoois,
and (4) the School Board of Pinellas County.

Responsibility for final selection of pilot schools was delegated by the
Sup€rintendent to the Executive Assistant Superintendent gf VTAE and

other key personnel. Schools were recommended and selected on the basis
of staff interest and student need for the program. After tentative
selections were made, an orientation workshop was held for representatives
of the schools. All personnel attending were charged with responsibility
for informing others and getting support, for thé program in individual
schools. Letters of support and acceptance were then solicited from the
schools. Al) schools invited to participate accepted. (See list of
schools' and letters cf acceptancé in Appendix G.) One senidr high, how-

ever, elected to drop out.of the program prior to-the implementation
phase, . . Ll
Following final approval of the project (February 17, 1972), a director
and other staff were selected. (See Appendix H, Job Descriptions,) It
was determined that in order to initilate a successful career education
program, the Superintendent, Board of Education, Project Director and
Staff, and other key personnel supporting the concept, would need to
express commitment publicly. This series of events followed:

. { -

l. The School Board passed a resolution supporting ’ f
career education. (Appendix L.) ’

2, Steering Committees composed of representatives (i
of thes school and community were*appointed.
(Appendix.I.) - >

L 21 ,
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T "« 3., The philosophical bases and general emphasis of . i} o
‘ the career education endeavor were.developed . X

* . » . . s - A
. 4. Student and communitx needs were coneidered. : s
’ - 5. Priorities were determined on the.basfs of both o

student and community needs and the constraints
. of time and money .

. Y ~ . *

6. Long and short range goals were ‘deyeloped. - s
4 o o=t . . -t .
! - 7.. Product objectives and expected outcomes were ) e ‘
~ established to  assure. accountability for -the .
- - ’ program, ' o

< 8. A third—party evaluator was selected. . .

; 9. An inservice staff development program was s
- -———- ——— ———~- plafnéd and implemented B . ’ . -
’ ) 10. Selected processes for implemenfatiom of . 4 . ¢
objectives in-pilot schools were identified. . L g .

11. ‘A master plan for implementation with what was - - -
‘considered to -be an appropriate time frame was .
. de51gned ,
12. System-wide constraints (not related to thé proJ C
. ject) were identified and means of removing them
receilved attention. .
. 13. An’organized system for keeping the public o ) .
informed about the project was developed.

14. A comprehemsive internal evaluation scheme to
measure expected outcomes for both process and -
product was developed. .

The Pinellas project was implemented in 9 pilot schools: 4.elementar:
two gjunior high, 1 senior high, and 2 post-secondary. Comtined enroli-
.ment in the schools exceeded 8000. Approximately 400 staff members serve
those schools. Project goals were especially designed to bring together
already operating components of career education in the county. A con-
certed effort was made to identify and integrate effective elements of

other sprograms and projects (both academic and vocational) to build u

X

composite, articulated program of rareer education. v
AR .
. ) .
. ., : F
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P . i -
OPERATTIONAL GOALS .

i

In-Service .

T
’ V . 4 -
®

— ¢ L. Provide in-service preparation for teachers, parénts, comm-.
h s ) unity representatives, counselors, and occupational special-
- 1sts, administrators, and other support staff, to acquaint
i , ~them mi;h goals, objectives, methods, and evaluation crit-
. ) : erlapof the Career Education PrOJect. J :
* \\\ - )
2., Design an on—going xrenewal program for upgrading skills and
updat1ng knowledge of Catreer Education staff members.

o 3. Develop summer workshop programs. 5 :

\ 2 T~

4, Identify and app01nt in-service staff members to provide

> staff dévelopment experiences related ‘to Career Education .

: ~ and the\"COST" (Counselor - Orcupational Specialist - Tea-
cher) Instructional System. (COST teams from Career Educa-
tion Pilot Schools will be expected to play an important °
~ ' . role.)

N - \ .
5. Develop key workshop components in Career Education.

6, Solicit support from and work with neighboriﬁg colleges,
universities, and curriculum laboratories in developing and
teaching Career Education courses. . .

7. Develop and, secure slide-tape and other media presentations
- for workshopf and renewal programs.

Cuidance. \ . -
. l
8. Develop th rdle of counselor and occupational specialist as

members of the COST Instructional Team, with 'shared account-

ability fo 'student performance. .
' . DeveIcp thiﬁrole of the teacher as a member of the COST In- -

4

structiona System, wotking to coordinate the resources of
. " the counselor a the occupational, specialist. “

1¢. Identify an sol cit resource people who will work with stu-
. dents on either short—term or long—term basis; and develop
the role cof} the parent as'an aide, as well as the roles of
other commupity resource personnel to work with the COST
teams.

~

. 23 ,
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11.

12.

13.

14.

15.

16.

Develop interdisciplinary roies for all staff at all levels,
K-l["o > -

Deve10p joB specifications, evolving,rolés, and specific
tasks for a new position £o be -alled "COST Team Assistant."
This will permit more c0nstructive and efficient use of
total team efforts : -

- g

Further develop the evolviné role of the media specialist in

 the Career “Education movement and as a part of the support

system for the COST Instructional System.

Further develop the évolving role of the principél as a
COST Team Administrator.

Develop the role of county-level subject area supervisors
when working with the Career Education pilot schools.

Develop a plan: to implement Career Education concepts and
the COST Instrug¢tional System in non-pilot schools.

Community Information and Involvement

17,

18.

19.

20.

21.

‘pilot schools by persons other than school district per-

Identify and appoint appropriate personnel for committee
work on staffing; curriculum; COST team instruction; in-
service; scheduling and efficiency management; placement
and support systems; legal issues; policy making; and reg-
ulations.

Establish records of all visitdtions to Career Eddcation

sonnel -- e.g., parents, business and industry representa-
tives --.in order to determine the extent of community in-
volvement. -~

Maintain records of all presentations, in order to develop
a system for providing 1nformation to all school and comm-
unity groups.

Set up a speaker's bureau, composed of members of the c¢omm-
unity who are committed to the Career Education Project.
These persons can be called upon to give the most credible
kind of information about the project, as disinterested
third parties.

Arrange special activities for students; e.g., Youth Flair,
Career Fairs, Campus Seminars, Open House, Parent Nights, 3
Back-to-School programs, Speci%l Assemblies, etc. N

-~




22, Select and appoint students to work with advisory groups;
the student must be recognized as an equal in the develop-
ment of Career Education activities :

Al

23. Involve students inlthe'collection of follow-up data.
24, Develop a comprehensive plan for public information to keep
the public informed concerning the Career Education move=
- ment, and to solicit support for its concepts. ;
. 25. Develop a program for legislative review and eventual nation-
. . al dissemination, to share concepts unique to Career Educa-
' tion in Pinellas County.

Legal, Policy, and Regulations

»

26. Determine what Career Education monies are available and
what procédures are best for obtaining these funds.

27. Meet with national and state legislators, and’ with advisory .
groups, to discuss recommendations for needed changes in
-laws, pol&cies, and regulations which affect Career
Education ’ L .

Support Systems and Placement

28. Provide a better information base for the COST team by de-
veloping placement and support systems (records for student
information). A .

. 29, Develop a plan for the utilization of a computerized Career
Education Guidance Component with related in-sexvice, in
order to better implement the data system méntioned in (28)
above. Hire the Support Systems Coordinator to devélop the

computer-assisted guidance data base. .

Develop.a position of Support Systems Coordinator (1. e.;
specifications for the job title),, to become a part of the
Career Education Staff

-

31, Insure theﬁeventual placement of all students in an envir-
_onment compatible with their skills, interests, and attitudes:

a. to fulfill the school's responsibility to all /
students leaving the school system, either by
graduation or early exit;




32.
"33,

34,

b.' to serve as a bridge between school ‘and the
occupational world;

G. to provide necessary détaﬂfgr program evaluation,

Provide foliow-uy information on all existing students, and
to use this information for program revision. R ;

Facilitate easy .exit and re-entry into thé—system,'as deemed
necessary by the student. Serve as a bridge between school
and the world of business and industry. :

The Placement Supervisor will assist counselors and other

staff to increase their understanding of program objectives

and current job descriptions and availability, -

Curriculum

35.

36.

37.

39,

40,

Screen, categorize, and develop Career Education teaching

materials and resources to fuse, complement;'and articulate

with present curricula for students K-14.

Develop performance objectives for teaching units to cover

the eight elements of Cdreer Education; e.g., thé perfor-

mance objectives found in the U. S. Office of Education ma-

trix and the Florida Department of Education Elementary and

Secondary Academic and Vocational Standards. .

Secure or develop teaching units for occupational areas with- .o
in each of the clusters according to the Dictionary of Occu- . -
pational Titles and/or other organizational pattern,

Consider the Career Activity Book format when developing or
modifying units; review and revise the CAB format according-
ly. (The purpose of the CAB format- is to insure the fusion .
of the Career Education elements and the academic standard
or interdisciplinary relevance within each occupational
cluster. . -
Identify beginning competencies and employability skills
being delivered by the teaching units, according to:

- a. the demand for the skill on some available job;

»*

b. the demand for the skill in local work-experience
programs,

Develop teaching units which incorporate teaching responsi-

26
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bilities to be shared by*counselors, occupational special-
ists, teachers,.and other support staff as part of the COST
(Gounselor - Occupational Specialist - Teacher) Instruction-
al System -- a team effort to promote teacher effectiveness.
and to foster the concept of shared accountability. -

Costs

41. Consider the expanded school day, week, and year, including
double sessions and grade-level restructuring, to facili-
tate the implementation of Career Education concepts and
the COST Instructional System.

42. Consider modular and block-time scheduling.
’ 4
43. Develop a space-utilization model regarding special facili-
ties, classroom capacity, staff assignments, and student
density. ‘

44. Examine transportation logistics.

45. Writec monthly and quarterly. reports to include new staff-
ing patterns and summaries of all related committee activity
workshops. . .

46. Develop a cost-effectiveness model based on cost-feasibility
studies developed both statewide and nationally; e.g., State
Department of Education and U, S. Office of Education models.

Scheduling and Efficienqg Management N

47. Develop a program for assimilating a Career Education stu-
dent into a non—Career Educatién school.

, 48, Develop a plan for making the Career Education program a
district-wide innovation, to include an organizational
structure which will specify the function of Career Educa-
tion in a direct staff or line relationship to the Execu-
tive ASsistant Superintendent.of Instruction, as is now
done with elementa:y and secondary education.

N

&

49, Develop a broader rationale for the selection of performance
objectives within the present course-selection rationale.
Consider a bfoader rationale, for selection of time (e.g.,
in modular scheduling students may change direction of work
efforts at time intervals which suit him, whereas in com-
puterized flexible scheduling.they must change at regulated

£
&

3
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intervals). This is a necessary step toward g&ving credit
» for performance objéctives. completed, to be added to (or
eventually substituted for) Carnegie Unit Credit.

(3] -

50. Develop industry resources, through staff visits to indus-
try, and include facilities outside the school district when
considering utilization studies. (Business and industry de-

> velop their own presentations for schools.)

- »
.

L] . .
51. Consider industry and community .facilities when scheduling -
students, in order to provide better utilization of space.

52. Provide cost data as a basis for cost-effective comparisons.

v

Longitudinal Effects of the Cost-Instructional System

53, Increase the self-awareness of K-14 students, and specifi-
cally, use the concepts of work, job, and career to enhance-
_the self-awareness of studeénts.

[

\
] 54, Increase the positive attitudes of K-14 students toward
Vo » school and the personal, social, and economic significance

- ’ of work.

55. [Increase the career awareness of K-14 students by providing
information concerning careers, employment opportunities,
and avocational options. v

56. Increase therdecision-méking capabilities .of students K-14;
i.e., increase the student's understanding of self in terms ]
of knowledge of career.options, career choices, and result- A
ing life styles. '

57. Provide 7-9th grade students with opportunities for detailed
exploration of occupational clusters, with the resulting
development of beginning competencies.

58. Rrovide 9-14th grade students with in-depth preparation in

. . at least one occupational cluster, together with appropriate "

. employability skills, leaving open the option to move be-

tween clusters, and the option of:
"4, intensive job preparation;
b. post-secondary preparation;

¢. adult and continuing education

d. baccalaureate preparation.

.




59. Increese the educational.awarenesé of students K—14,

’

p " " 60. Increaséltn% economic awareness of students X~-14.

61. Provide intensive guidance and counseliné,services which
will assist students in developing decision-making skills,
n Specifichlly relating those skills to the selection of
occupational Specialties.

62, Examine various instructional modes and strategies for

: Carezr Education relevance; e.g., role playing, group dyna-
mics, field trips, independent and group decision-making,
open concept, modular and flexible scheduling, individual-
‘ized instruction, and other related classroom management
philosophies. Develop a more personalized educational pro-

., gram by unifying the entire school curriculum around a

career development theme. ”
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EXPECTED OUTCOMES OF ‘THE COMPREHENSIVE CAREER EDUCATION PROJECT

ot
» .

As compared to students, teachers, administrators, Eounselors, and other

supporting staff in the contrdl schools, significant differences are
expected in the Pilot Schools]in the following/ areas:

2

/ In-Service -

’

I

f’

’ N

» lf‘ . - .’ ’

1, More positive attitudes toward Career Education concepts -and
the district project by parents, given the parent attitude

~ questionnaire. ; ,' )

2, More poéitive attiﬁudes toward Career Education concepts and

the district project by staff and administrators, given the

. staff apd administrator attitude questionnaire. /

I i .

3. More variety in lehrning activities, given the recording of
learning activities and resources on a process diary of tea-
chers, counselors, occupational specialists, and students;
more demonstrable marketable prodycts and services by students,

4. More staff members released to take part in full-time renewal

workshop activities. )

; - , ) . .

5. More parents, industry representativés, and students taking
" part in either renewal or summer workshop programs.

6. More staff members taking part in summer workshop prognéms."
+ 7. More workshop components.for improving the basic skills), im-
proving the ability of staff to operate in 'open" facilities,

and for developing industry resources for learning aqtivitieSa

8. .More rélationships with inétitd%ions of higher education for
the purpose of devéloping in-service training for teachers:

and for developing courses. in Career Education. " . .
L ‘
Guidance v ' . L.

9. More commitment by counselors td change their traditional role
to more of a group guidance orientation, and toward becoming
facilitators of change by helping teachers imﬁréve their guid-
ance skills with students, given a recording of counselor !
attitudes, ,

3
»

10. More commitment by teachers to change as a result of their
working with counselors and occupational specialists and

-
»
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coordinating their efforts as resource personnel, given a re-
/cording of teacher attitudes.r

N Y . -

11,*More positive attitudes by administrators (principals -and -dis-

trict supervisors) toward the ney role of the counselor and @
the occupational specialist, given a recording of administra—
tor attitudes. ’

. .
12. More parents involved as role models representing career
clusters.

13. More visitations by industry representg;ives who are working
with teachers and students.

', . .

“
» -~ 4

. Community Information'and Invoivement w

-

14, More committee meetings in the areas of curriculum and diff- /
erentiated staffing, to include the COST (Counselor - Occupa- /
tional Specialist - Teacher) Instructional Team concept; cost
effectiveness; scheduling and efficiency management, guidance
and longitudinal evaluation of students; placement.and support f
systems; and legal, policy, and regulation matters. .

.
P . - ¥

¢

.
.

Support Systems and Placement .
. R - 4
15. More coordinated support systems information for student deci- 4
sion making, to include: .

A}
4

a.”Individual student interests apd occupational preferences;
attitudes toward work, occupational choice, and employa-

. bility; aptitudes (GATB 9, 12); temperament (Chronicle

View). . .

L}

' b. Empioyment availabilit§ records, incluoing local, state, 7 7
. regional, and national trends. ' P

c. Demographic information, to include: referrals, grades,
arfecdotal records of course work and completed performance
objectives, and work experience récords (Central Computer

' File? -

16. More/explorétion of clusters in grades 7-14, and more in-
depth preparation and intensive job preparation in grades
9-14 (classload printouts by school and subJect, grouped by
clusters). , .

a~

17. More students placed in jobs as a result of their oyn career

[y

31 ‘



éfj » 3 '

u

choices, as well"as. in baccalaureate prOgrams, trade schools, :
and other satisfying societal offerings (e.g., military,
travel, marriage). ° - P .

- ”
L]
-

o 18. 'More returns of student follow-up forms; improved. records oh - ’
repeaters, dropouts, and re-entries (from computer printouts). o

', A A ° 143 Q 3 .

! 19. More student pfoductivity on the job, given employer feedback. . N
. ' o " . . . s °
Curriculum
. e —— [}
) 20. More teaching, units secured or developed and classified)accord— ; a
"'o . ing tO' . d 0 ’
a. Occupational cluster" - ! ‘ .
,p b Grade level range; ' C o~ - ’
_ c. Codes for each of the eight Career Education elements’ em~- '
) . bodi d within the unit; , e,
’ d. Whethe£ or not ‘the unit includes interrelated guidance , L
activities; !
/] . ’
L e. Whether 'or nqt the unit includes related guidance activi— . .
" ties; . < '
b ™Y Q * Il
i “f, Wh ther or not the unit includes beginning competenoy skills ... N
or femployability skills demanded in local jobs, or current o
. work experience programS°

g. Validation of unit for content and operational objectives; ¢
’ -

Y

s 2

i, Categorization of yesources uncelated to. any particular

unit . . - )
) Costs P . ,
M i T o ‘- . .
‘ 21, More benefit indicators (e.g., those listed in item 14, on . ~
‘ the previous page) which can be viewed as cost—effective, v e

given cost data, to include consideration of:

a. The expanded school day, week, and year, including double
sessions and grade-level restructuring; N

S




Longitudinal*Summative (Product) Evaluation of Studentsl

-
. . .
-
s - =) 4
.
-

. . Q
b. Modular scheduling and block~time. scheduling:

c. Space utilization, with regard for special facilities, .
c¢lassroom capacity, staff assignments, and student density;

d. Transportation logistics;
p P ] - .

e. New staffing*patterns; .

)

*
-

f. Broader rationale for the selection of performance objec- ¢

A

tives by students, with consideration of credit for the ‘
completion of work on performance objectives in addition .
to Carnegie Unit credit. & : : Ct T
LN . N 'L M
g. Industry resources and facilities made available when sched-

> 2
-

uling st 'dents, . . .

22,
23,
24,

) 25,
26.
21,

28,

29.

0

More educational awareness by students in Grades K—l4, given -

the Pinellas County Survey of Educational Awarenesgf

. '« .
More &conbmicawareness by students in grades K-14, given the
Pinellas Coynty Survey of Economic Awareness.

’

More career awareness by students in grades K-14, given the
Pinellas County Survey of Career Awareness.

More occupetidnal self-concept commitmerits by students in
grades 4-14, given the Pinellas County Survey oi-Occupational
Self-Concept. v

More practice in career’ planning afd more career p]anning com- -
mitments in grades 7-14, given the Pinellas County Career
Planning Survey, - , -t «

- »>

. ¢ T T ’ -
More positive ‘attitudes toward work and~oCCupational choice °
in, grades 7-14, given the ‘Pinellas County Survey of Attitudes
toward Work and Occupational Ch01ce. .

7o
More employability skills in self—concept dimensions in grades
9-14, given the Pifellas. County Survey of Employability Skills.
)

More émployment entry skills and interests in grades 9-14,
given the Pinellas County Survey of Employment Entry Skills ¢

and Interests, - \ *35
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’ couromm REPOR'I.‘S

o
[

During the first year of operation the program was organized around nine ﬁ
basic components: (1) elementary K<6, (2) junior high. (7- 9), (3), senior
high and post-secondary (10-14), (4) guidance and counseling, (5) inser-
vice staff development, (6) placement and follow-up, (7) jpublic relatiens
and public information, (8) articulation, and (9) evaluation.' Components
“receiving major emphasis during school year 1972-73 included: 1) ele-
mentary, (2) guidance and counseling, (3) inservice staff development,
and (4) evaluation. All other components will receive increasing emphasis
- during the second phase of operation (1973-74), !

< . . - gl
. * , --Elementary ’ . , oo
—_— . , X i ,
L 4

The elementary component (K-6) received major emphasis during this first
year of operation. In the early months of the project the Director
searched the literature and examined demonstration elementary school
ca” >er education approaches in Florida, Georgia, New Jersey, Texas' and
Illinois. The purpose cf this search was to identify promising methods-

_ techniques, ard resoutces for increasing both self—awareness and career

v awareness ip students K-6. Several valuable approaches were observed
and many were later integrated into the Pinellas County Career Education -~
program. Speciai attention wis given te three Florida based projects:

1. FAIS -- Fusién®of Applied and. Intellectual Skills,
: . " . University of Florida, Gainesville, Director, Mrs. ,
// ) "Midge Smith. / v -

. ) . e ’ -
2, Orange County Comprehensive Career Education Project, '
- . Orlando, Florida, Director, Mr. Robert Megow. : )

I

3. LOOM -- Learner Oriented Occupational’ Materialt,
Florida State University, Tallahassee, Director, ; .
//} Mr. John Geil. -

»In the early months of the Pinellas Project, these project Directors
provided invaluable services £o the PCCEP staff. Processes and products

®’ _ developed in the other projects became the early operating components of /
‘ .,:’/the ~nellas Project, LOOM materials were used in two of, the four ele- /

7 mentary schools and FAIS was combined with LOOM in one school, and one
" s¢hool used FAIS only. . /
A Career Education Task Force, made up of master teachers, counselors,
and pilot school administrators, was appointed to work. with teachers in -
‘exploring potential ways to revise existing ¢urricula in order to refocus.
\ around the career development theme. The Task Force worked on a part-time
"~ basis in the Spring of 1972 to devélop, review and field—test a variety
. of techniques and materials. Those judged best were selected for furﬁher
consideration by iarger groups in summer workshops. The Task Force assis—
ted in workshopo held during June and July, 1972, where leot‘school‘

“

? ?
’ ’ «
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personnel were introduced to career education concepts, theories, and
strategieg. Units of instruction were developed to fuse academic, voca-
tional and guidance concépts, and many existing units were revised and
adapted. Commercial resources were examined in depth and some were °

: ultimately purchased for use in pilot schools. Career related materlals
were duplicated, purchased and disseminated to pilot schools in early
October, 1972. ' -

ki

. >/"‘““"' . .o
Additional staff members were appointed to handle responsibility for
career education activities im all pilot elementary schools. Counselors
were added to those schools not already having those services, dnd an
occupational specialist unit was added to all four elementary schools in
the project. In response to requests from principals of the pilot schools,
two vocational teacher consultants were assigned to work with the elemen-
tary schools. The counselor, occupational specialist, and vocational ’
teacher consultant, working cooperatively with classroom teachers, pecame
the prime movers of career 'education in PCCEP schools.
Avenues to implementation wére many and varied. Each school was encouraged
to facilitate development of a career education program evolving around
staff strengths and interests. However, broad goals were developed for
all schools relating to (l)”self—awareness and evolving concepts -of self-
understanding, (2) attitudes and appreciations, (3) career awareness,

) ,(4) employability skills, (5) decision-making, [(6) economic awareness, _

(7) educational awareness, and (8) skill awareness and beginning competence.

Students (K-5) were helped to develop decision-making skills--thus enab-
ling a systematic application of information to ra%ional processes with |
regard to the eight elements (listed above) identified in the National . .

" "Comprehensive Career Education Model (CCEM) developed at Ohio State Uni-

versity, and the 15 occupational clusters developed by USOE. These

v

elements and clusters (See Appendix K for complete listing) were used to .
u weave comprehensive career education into a sound basic program in the
e four elementary schools concerned.

P{lot elementary schools involved,during the first phase of operation
were:
: ¢

Campbell Park Elementary, ét. Petersburg, Mr. Leonard Sunmers,
Principal ‘ ¢
Eisenhe;er Elementary, Clearnater,er. Robert Burke, Principal
.Eakeview Elementary, %t. Petérsburg, Mr. Louis McCoy, Principal vt
Palmetto Elementary, Clearwater, Mr. Frank Martin, Principal
Principals in pilot schools are to be commended for the dynamic personal

leadership given in support of the PCCEP
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CAREER EDUCATION GOAL STATEMENTS -
(K—6) ( . . e '

o

Kindergarten

1

1. Understand the xights and responsibilities of, the individual at
home and in school. -
A ) 2. Understand the importance of each person in the function of the
home. .
' , - - /
3. Know the jobs of home members, .school personnel and important
community workers. :

4. Understand the need to share and cooperate to complete tasks.

5. Understand cause and effect in making decisions.
' 6. Identify within the home unit What is available, needed, wanted
or luxury?

?
L 4

7. Become aware of -roles in the home and similar roles in the
» school andfcommynity.

8. Identify and relate tools to the different careers.

Grade One

1. Know the impdrtance of "self' as an individual and as a worthy
- member of groups

e

2. Learn to appreciate all indiyiddals in the school setting.
3. Relate home and school jobs to-commdnity functions.

41 Acquire t' ability to work with others, develop and follow rules,
.accept ‘direccion, and take responsibility.

k4
5. Become aware of the consequences of personal decision-making.

v 6. Become aware of the exchange of goods and services.
7. Underst nd similarities and differences between home roles
school rfles, and community roles,
. NN
8. Understand that school is a job thaf requires mastery of basic
skills for success.

5

~

1

~
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Grade Two

.

1. Become aware of the capabilities and.limitations of individuals.
"2, Understand the importance of getting along with other people.

3. Gain a knowledge of jobs necessary to maintain home, school and
¢ommunity, and the interdependency of these jobs.

"/

4. Identify interaction styles that contribute to individual and
< . group goals.--

) 3. Analyze alternatives to problems and be able to express_them
¢ vérbally or in" written form. »

6. Understand the muney exchange system vs. the barter system. ¢
7. Relate basic skill developmént to life roles in the hoﬁe, school
and community. i .
kA . ® . :
8. Understand the use of various communication skKills and their
effect on life-style and future career choice.

a

Grade Three

1. Qecognlze attitudes toward learning tools and their value in
achieving individual goals.

2. Understand the various contributions of community work roles.,

AN

N

. ~ 3.t Compare local jobs to jobs_in other areas of the nation. \

4, Ufiderstand how to resolve personal conflict between individual
and group.goals.

5. ldentify components of the‘decision—making process.
6. Understand how the monetary system works.

7. Understand the similarities and dlfferences between life roles
and learned skills.

’

8. Understand the use of additional tools and possible effect on
life~style and future career choice.



J " ..

‘Grade Four. . i , : s

1,  Relate the mastery of basic educational uklllS to personal
‘suUCCess. N .

*

Group jobs in clusters according to similarity of job perfor-
mance.

4. Identify styles of interaction that contribute to individual
and group goals.

5. Realize the need for goals in life-style decisions.

6. Understand the process of production and distrlbutlon of
goods and services. -

7. Understand the similarities and differences between life roles
and learned skills. ‘ .

8. Understand the use of various communication tools and thelr
effect on life-style and future career roles.

Grade Five ‘ 1 =

1. Become aware of the individual's rights and responsibilities
as a worker. 4

2. Analyze work roles and'identify advantages and disadvantages.
3. Understand the possible inpact of career clusters on life-styles.

4. Understand how to relate the school environment to society at "
large and the need for structure and order.

5. Apply the decision-making process to school related problems.
6. Become aware of the law of supply and demand.

7. Understand the relationships between the role of the individual,
his environment and the roles of selected adults.

3. Participate in and understand the processes of mass production
and master several measurement tools.

38




Grade Six Lt

1. Select career clusters and relate them to individual strengths
and weaknesses. ‘

2, .Understand the relationship between occupations and pussible
growth and development.

- |

3. Recognize abilities and skills required for various career ‘
clusters.

4, Identify the individual's role in society and its effect on
increased personal satisfaction and improved group achievement
and morale.

5. Apply the decision-making process to home and socially related
problems.

6. Understand that specialization creates an interdepeadent society.

7. Understand the relationships between peOple and ultimate effect
on the accomplishment of tasks.

8. Understand tools and processes used in iesearch, and that simple
machines are combined to produce complex machinery. -

These grade-level goals were taken from The National Standard Career
Education Model -- Kindergarten through Adult -- Goal Statements. The
statements were adapted and prioritized by the PCEEP staff for use during ’
1972-73. The goals will be revised in accordance with findings reported
in the Parent-Staff Attitude Section of this report for 1973-74.

-
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Junior High Schobl

The junior high school component focused on the cluster approach to
career orientation and exploration. Self-awareness activities similar
to those introduced at the elementary ievel were .adapted and used at the
" junior high level with considerable success. Expansion of in-depth ex-
ploration at this level will ultimately provide students with a- better
background for making realistic and relevant career related choidés in
high school and also provide early school leavers with some basic employ—
{*Z% ability and job skllls.
4
Both junior high schools selected to participate in the project had ex-
tensive pre-vocational programs. Project activities were designed to
utilize these strengths and to sequence selected learning experiences to
provide a basis for making judgments about the adequacy of stated objec-
tives, effectiveness of experiences, and efficiency of the'deLivery system
for meeting student needs as they relate to career development. Findings
will be ysed to revise approaches to career education implementation at
this level during 1973-74 when grades 7-9 will receive major emphasis.
Teachers from both pant1c1pat1ng junlor high schools attended summer
workshops to study career education concepts and related theories. They
also prepared units of instruction which were later implemented in the
classroom by individual teachers, but for the most part, career education
.oncepts and related activities were fused with previously developed
curricula to provide relevancy and to motivate students.

~

The junior high schools already had the services of counselors on existing

, staff, but an occupational specialist unit was added to each’ school, and
this individual was specifically responsible for career related activities.
Une comprehensive junior high school provided many field trips and expo-
sure to hands-on activities for an elementary pilot school located nearby.
This happy geographic circumstance proved beneficial to students of both
schools. . - . “

Rroad goals were developed relating to (1) self-awareness, (2) apprecia-
tions and attitudes, (3) career awareness, (4) employability skills,

(5) decision-making, (6) economic awareness, (7) educational awareness,
and (8) skill awareness and beginnlng competence.

Students (7-9) were helped to develop decision-making skills--thus enab—
ling a systematic application of information to rational processes with
regard to the eight elements (listed above) and identified in the National
Comprehensive Career Education Model (CCEM) developed by Ohio State Uni-
versity, and the 15 occupational clusters developed by USOE. These ele-
ments and clusters (See Appendix for complete listing) were used to weave
comprehensive career education into a sound basie program in the two
junior high -schools in the project. .

/




Pilot junior high schools involved during the first phase of operations

t ’ k4

were:
Clearwater¥Comprehensive Junior‘High School, Clearwater,
Dr. Robert Safransky, Principal -
. x ., N ‘
Sixteenth Street Junior High .School, St. Pétersburg,'
Mr. John Hopkins, Principal.
/ CAREER EDUCATION GOAL- STATEMENTS
(7-9)
Grade Seven ) .
T: Choose career clusters as related to interests and
abilities. L .
“ ! g - |
N - . \
2, Appretiate all fotms of endeavor and work. |
3. Understand the relationship between attitudes, values )
- and career clusters. . .
4. Understand social and personal relationships and their
effect on employment.
5% Weigh long and short range effects of different alter- .
natives to specific problems. a .
6. Develop the concépt of management of finances (earning,
spending, borrowing, and savings).
. - ‘ .
7. Identify and understand values as they relate to life-
styles. ’ ’
8. Master the use of ;oolé and procesées used, in research

in the physical sciences, and understand use of tools
in 'selected career choices and clusters,

-
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_Grade Eight

1. Develop self-perception of abilities and interests as related
to actual career requirements.

o 2, Understand the impact of work in one's life .and the resulting
need to make a meaningful career choice.

3. Understand the relaticuship between interests abilities, and L
career clusters. ; _ et

4. Relate personal and social interaction, skills" to careéf clusters.

5. Apply decision-making processes to study of careers.
6. Understand economic potential as related to career cluste s,
i.e., relate cost of entering a field to future expecte
income.

7. Identify present life—style and conditions determini g—that ’ J
style.

8. Use basic tools found in career clusters. . o

Grade Nine < _A o
1. Build reality awareness perception (where I am as compared. to
where I want to be). . .
2. Relate attitudes and awareness to specific or related job
clusters.

3. Based on undérstanding of interests, values, and abilities,
survey career clusters and study speciflc courses in career
clusters. - e

4. Understand the skills necessary, to acquite, maintein, and
progrgss in the world of work.

.

5. Analyze and refine previous career decisions based-on couasel—
- . ing,work experience, and all other available.information,

6. Understand the tools of business: Read and interpret tables
graphs, and charts used by consumers,

7. Determine a tentative personal schedule to acquire necessary
and desired skills of a special nature.

»
/

8. Match necessary®skills and processes with selected~career
clusters,




Secondary and Post-Secondary

The secondary and post-secondary institutions selected to participatx in,
the projects continued highly realistic, career related programs previ-
ously developed to prepare youth and adults for successful entry and
advancement in occupations for which they were trained or for successful
pursuit of higher education. Cooperative work, experience programs in the
regular vocational areas were emphasized and became more meaningful as
greater emphasis was placed upon methodology and techniques suggested

‘ through joint school and industry working relationships. .

The comprehensive senior high school in the model showed considerable
development toward the concepts-embodiednin career education and several
academic teachers demonstrated understanding of the fusion process by
revising existing curriculum and revamping course outlines and resource .
guides. The Englisn department developed a new course specifically to
meet the needs of students leaving formal schooling and entering the

world ‘of work after completing the 12th grade. The course will deal with
basic communication and media and all content will be relevant to students
seeking jobs and will assist the student in job performance. The course
will be introduced in the 1973-74 school year.

Teachers studied career education concepts and related theéories in a
summer workshop. They also produced several units of instruction which
were implemented in classrooms during the year. Guidance activities

were stressed and a career information center was established. One high
school added an occupational specialist to an already strong guidance
staff, and this individual assumed major responsibility for career related
activities in the school. — ‘

The two post-secondary schools involved in the project are to be commen-
ded for the quality of career related educational courses offered to
students in both day and evening programs, Course content is directly
related to the development 6f salable labor market skills.

Guidance and counseling services have been further emphasized and rein-
forced through the purchase of self-concept and career related information
for use by counselors and students; and extensive plans to improve place-
ment and follow—up services have been developed and will be implemented

in 1973-74, ’ v

Both post-secondary schools have served as resource and field trip centers
for elementary and junior high school groups. Pinellas Vocational Tech-
nical Institute also sponsored a highly successful workshop for academic
teachers, counselors and administrators during the summer of 1972.

7

Broad goals were developed relating to (1) self-awarefess, (2) apprecia-

tions and attitudes, (3) career awareness, (4) employability skills,

(5) decision-making, (6) economic awareness, (7) educational awareness,

and (8) skill awareness. and beginning competehnce. o

°
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Students (10-14) were helped to develop decision—making skills-—thus enab-

ling a systematic application of information to rational processes with

regard to the eight elements (listed above) and identified in the National v
Comprehensive Career Education Model (CCEM) developed by Ohio State Univer-
sity, and the 15 occupational clusters devéloped by USOE. These' elements
and clusters (See Appendix for complete listing) were used to weave com-
prehensive career education into a sound basic program in the schools
nvolved.,

-
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CAREER EDUCATION GOAL STATEMENTS (10-14)

.

| .
Grade Ten - .
: et - -
| 1. Relate personal values and the influence of other N values )
on individual career choice(s). o .
k 2. Understand the importance of all careers and their contributjon .
to society.
. =]
3. Explore the career clusters in~depth based on interests, values
and abilities; and gain related work experience.
4, Develop personal and social interaction gkills.related to the
in-depth study of one or more career. clusters.
”S. Select a career cluster for in-depth analysis. -
6. Relate legal and financial consideration to career clusters in
' general. > .
5 7. Acquire speqial skills needed for predicted or desired life- '
style. )
/
» 8. Match 1n31v1dual abilities and interests with skllls *and pro-
cesses needed in, career clusterg.
Grade Eleven : ' ’
\
2 1. Modify and/or accept differences between the individual's ‘ ’
personaI values and the influence of others on career choices,
SR . 3’ a *
2, Make a commitment to the selection of a career based on indi-
i vidual interests, attitudes, values and education.
§ . k4 M L4
’ 3. Identify abilities'necessary in belected career choice(s). ! .
) ' 4, Develop employability skills necessary for the anticipated»job
and plan alternatives for job placement.
. 3. Make a tentative career choice. = . ,
6. Understand the relationship of legal and financial considera—
’ .cions to a specific career cluster and personal and family
* matters. .
. 7. AsseSs and implement a personal plan to obtain the necessary or
* required skills to support a specific cdreer choice. ° .
¢ - v ‘u\ ! . » [
8. Develop skiils basic to the chosen career cluster. .
¢ ) ‘ “ .\ ‘.. -
, 45, -

/ St~
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. Grade Twelve

Develop self—confidence .in anticipated career choice.

A 2. Understand the tasks required within chosen job cluster(s) and
develop .the specific skills ‘needed.

e 3. Reassess abilities, fnterests, and attitudes according to
selected career and life-style and determine other requirements,

s .
. .
’ (e A

|

y 4. Exploreat least three alternatives for job placement’ through
- work experience. .
| .

+ 1.

5. Become aware that career decisions arg flexible at the expense

of time, effort and money . * * N . \
0y >
6. Understand the financial and legal instruments that govern and
. protect tht worketr, and relate this to various roles assumed in )
the economy, . . : ‘ .

7. Plan to dcquire the necessary skills remaining to support‘a o
chosen liferstyle. . '

v

8, Master the basic skills in chosen career cluster(s) and develop
* skills related to a specific job. _ v

-

Grade Thirteen . : : A

1. Apply self-awareness experiences to assure success in a realistic
_eareer and life-style plan. | )

PR}

L4
]

- .2, Analyze career and life—style decisions as they relate to
planned goals., . : ’ N

v
-
> - - . . -

3. Refine and redirect career knowledge of field through,counsel—
.- ing and guidance, and survey courses in career clusters.

4, Demonstrate through planned work experiences knowledge of 'skills
meeded.to become employable. .
~ “ . \v }\ °

5. Formulate.plan for in—depth'study of selected career clusters.

6. Understand and\apply knowledge of economic responsibilities <
to' career decisions. . a o
7. Integrate educational experiénces with applied experiences in ‘ .
- a chosem career.

a
-

w

L4

-

8. Function at acceptable levels of competency as established by
* your chosen career. . ’ .

. v
- [N

+




. . . . :
- b o ~
) . . . \ . . QY
. ’ ’ A ! . .
TN “Grade.Fourteen A
.’,t . - c .f . , ] i
- : N quction within career decisions as a self-sufficient, -~
o happy citizen, - . . oo
'Y. . 1‘. . . . \ ‘
. 2, Integrate the career and 11fe—style of -the ‘individual ]
" into’ society. . ' e 0
+ - - »
.. 3. Reassess career goals, and identify and understand .
. life—styles as related to advancement in career choice. e
»|: - ¢
'Q, . £
v - T4, Integrate all knowledge and experlences fnto planned
. career., . .
.o 5., Organize and apply resources to chosen career. \ ‘. >
'\ 6. Be able to project economic implications of career ’ ' Y
decisions to your choserd future llfe-style. . ’ AR
) 7. Formulate future career ,options and perform within_the L'
. established requirements. . . ", . -
* - 8. Mastér proficiency of a chosen career as established by .-
c certification, Yicense and/or standards. . Ce e -
- . ‘ . . ’ N
These grade-level goals were taken from The National Standard Careér
+ Education Model--Kindergarten through Adult--Goal Statements. The
statements were ad pted and prioritized by the PCEEP staff for use during .
1972-73. The goalF will be revised in accordance with flndings reported '
. ' ' injthe Parent-Staff’ Attitude section of this report for 1973-74. . c
. ~| . '/ ' . ¢ ’
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‘ Guidance and Counseling

. the classroom teachers basic instruction. The unified approach works

"individual's self characteristics as they relate to job characteristics.

, fied. Thus,. this broader roles for counselors must be encduraged.

8 .
: {

~

Guidance and counseling assumed a key role in the early;deVelopment of
the Pinellas Couniy Career Education Project. It is seen as the one
elemént that ties all,career related experiences together into a mean-
ingful whole. The developmental concept of work, attitude formatEon,
vocational experiences and career choices necessitates focus on t

Lxtensive guidance and counscling activities conducted by classroom
teachers \or guidance counselors assist the student in developing self-
‘awareness and self-understanding regarding attitudes, aptitudes, values,
’interests, needs and abilities as they relate to, potential career phoice.

The counselor, acting as catalyst, organlzer and coordlnator, is helping
to plan a systematic and developmental program of activities working with
teachers, cirriculum groups, and community resources for the purpose of \
‘promoting career development. Counselors are involved with teachers in
planning instruction designed to help pupils develop greater self—under—
standing. Counselprs also help teachers improve guidance skills for use
in the classroom. Counseldrs work toward improving the student's decision
making skills by ubing developmental group approaches more than remédial
crisis approaches. - .

. ! . \
The classroom teacher is no longer solely responsible for pupil progress
--or lack of it--the concept of shared accountability commits the coun-
selor to. mare responsibility for serving both the educational and the
personal-social needs of students in a planned system of instruction.
Guidance, under the counselor's leadership, is rapidly becoming one of the
most important components of the delivery system for career education in
Pinellas County
In pilot'schools the career education team consists of a counselor, an
occupational .specialist, und a classroom teacher. Members of the COST
team (Counselor, Occupational Specialist, and Teacher) work and plan
together to provide career education activitius which fuse or blend with

like this: As a teacher plans-or .prepares a unit of instruction, the
counselor-and occupational specialist suggest strategies and methods for
including many of the career education elements. The counselor may sug-
gest specific activities dealing with self-awareness, decisicn-maklng
skills, employability skil ls, and educatlonal awareness. The occupational
specialist then adds sugge thns for including activities in career aware-
ness, appreciatlons and at itudes, skill awareness and economic awareness.
In this manner, the entire COST team becomes accountable for the instru—
ction ,and education of students--not Just the teacher alone. \

- e . v‘
COST team members in the nine pilot schools have accepted changing roles
witk considerable enthusiasm. Guidance, with the help of the classroom
teacher and the occupational specialist, now permeates the entire school
envirohment. Tt is safe to say that.the goals of guidance are sufficiently
broad to preclude accomplishment by any single worker, howeyer well quali—

/




Inservice Education

The inservice education component was the first to receive attention.
Project staff judged this to be the most vital link in .the intricate
chain of career education strategy. Summer workghops (1972) provided

a basic orientation 'to career education concepts and theory for 225
teachers, administrators, counselors, and support staff. Philosophy,
goals, objectives, methods, techniques, and,resources were explored and
developed. Workshops, (8 in total) were all designed to facilitate a
unified approach to impl cmentation .of career education in Pinellas County.
However, flexibility was stressed, and no ,attempts were made to force
schools to conform to specific plans. , Each school was encouraged to
develop a program which supported broad goals of the project, but first
consideration was given to the needs of students, and to the strengths
and weaknesses of staff members. ’
WOrkshop actlvitles centered around (dentiflcation of methods and strat-
egies for obtaining. and disseminating information on self-concept, career
clusters, educational opportunities employment possibilities, community
regources, and methods for-fusing v cational, academic, and guidance
activ1ties into existing curr1cu1aq

Partlclpants also engaged in experiences planned to improve their gui-
dance and counseling skills “in the classroom. These activities included
values clarification strategies apd individual and group counseling
methods: Other workshops provided "hands-on" activities which gave tea-
chers the "feel" of different occupations, and also provided meaningful
field trlps to local business and industry to 1earn flrst—hand about jobs
and job requlrements c T

-~

[ . . e

This composite of workshops helped teachers to mudify personal values and
attitudes regarding edugational focus and traditional emphases. Realistic
exposure provided counsélors, teachers and administrators with new and
different perspectives regarding the tradicional roles of educators.
Participants came away with a better understanding of the importance of
helping students to develop affectiver as well as intellectually.

4 ‘
Workshop membnrs produced 125 instructional units in a variety of academic
and’ vocational areas. Approximately 50% of the units also included gui-
dance activities appropri te!for use with\the unit,

Inservice activities conti uid through out the year as counselors, occu-

with the career education task force and project staff to (1) discuss
problems relating to implem ntatiOn (2) consider new approaches to cur-
riculum and implementation (FOST CAB), (3) evolve evaluation processes
and procedures, (4) share 1d as, (5) update process diaries, and (6) make
recommendations for future i service workshops (1973-74).

/

_ pational specialists, teachEIs and’adminlstrators from pilot schools met

49
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Placement and Follow-Up

o

The placement and follow-up staff worked cooperatively with guidance
counselors, oc:upational specialists, cooperative education coordinators,
vocational teachers, work-study coordinators, and the employment security
agency to facilitate plans for a centralized placement and follow-up

office to serve all Pinellas County schools. Philosophy, goals, .d - . |
operational objectives were deve%oped ’ )

" Educational and community advisory committees were appointed and plans
made to have this component fully operational (both centralized place-

"ment and follow-up) by October, 1974. 1In the meantime, services will be

" available to dssure that students leaving career education schools will

be placed on jobs or in other educational programs. Assistance will
also be available to students desiring part-time and summer employment.
Lack of adequate facilities has hindered full implementation of this .
componént during 1972-73.

An Employability Skills course has been developed by the staff and the

,Advisory Committee. This program will be implemented during the 1973-74

school year. Courses will be taught by placement personnel and held at
* various locations in the County (both day and . evening).

Public Relations and Public Information

The public relations and public information component is recognized as
being of prime importance to the ultimate success of career education
efforts in Pinellas County. " The educational community, as well as busi- ]

ness and industry, has been extremely interested in project activities .

‘and results. Many hours of staff time have been devoted to the develop-

ment and delivery of presentations to a multitude.of different groups.

barly interest was expressed by the Education Committee of the St. Peters-

burg Area Chamber of Commerce. '41ey were the first community group to : |

request information about the project., Following an initial presentation "

to the group, a sub-committee for Career Education was appointed by the

Chamber. This sub-committee ultimately organized a group of business and )

industry representatives to provide resources for careger education pilot

schools, E Appendix for list of resources) Similar offers have no

been received rom the Largo, Clearwater, and Dunedin Chambers. Busines

and industry persons have contributed many hours and much valuable re-

esource?material to project schools. , . . \\\

/The thional Alliance of Businessmen also supported early efforts by in- . \\\

‘cluding information about the project in & brochure developed for distri- N

bution in the community. NAB also provided speakers for project schools. . \\\\\
|

\

This c0mponent will receive increased emphasis during the 1973-74 school |

/ .
/ year, and a concentrated effort will be made to involve parents of stu- . ‘
o

dents in the career edUcation program in an organized fashion.
i




Articulation-

A comprehensive articulation plan was recognized as a vital component of
the project, but a meaningful approach was most difficult to evolve.
Teachers across a broad spectrum of subject areas and grade levels had

to be involved, and these teachers needed experience in career education
before they could address themselves to this important task. As the year
progressed, the need for planned articulation became self-evident. Tea-
chers at different grade levels in the same school found that they were
involving students in the same or highly similar activities. However,
following a few such incidents, teachers began to concern themselves with
solutions to this complex problem. .
Articulation will receive major attentionh during 1973-74. The Career
Activity Book approach is seen as one possible method for providing direc-
tion. This new approach, now under development, is a relevancy based
curriculum design effort to provide ‘teachers and students with activities
which are real-world oriented. The CAB is a collection of useful, prac-
tical activities that are student-centered and require active involvement
on the part of students. All activities in the books will be related to
(1) career education elements, (2) occupational clusters, and (3) State
Accreditation Standards for a glven subject at a spec1f1c grade level.
This suggested and still evolving approach has already received favorable
attention in Pinellas County and around the State of Florida.

A comprehensive five-year plan to facilitate implementation and articu-
lation of career education concepts in Pinellas County Schools has been
submitted for consideration. With increased emphasis on this component
during the upcoming year, an approach to articulation is expected to
evolve {rom, and deal specifically with, the (1) eight elements of career
education found in CCEM, (2) flfteen USOE career clusters, and (3) COST/
CAB Instructional System. \

Evaluation

All Part C, Research and Development, Career Education Projects, were
required to contract for an independent evaluation. Pinellas County
School Board contracted with The Southern Association of Colleges and
Schools to provide this service. A contract was granted in July, 1972.
Dr. Janie Jones made the initial visits to the project in April and July
of 1972. When Dr. Jones left SACS to accept another position, the respon-
sibility was assigned to Dr. A. B. Moore, presently a Specialist with
The Center for Vocational and Technical Education (CVTE) at Ohio State
University. Dr. Moore had previous experience in -evaluation of career
education projects through association with The Center for Occupational
Education, North Carolina State University, Raleigh, North Carolina.

Dr. Moore and three other Career Education Specialists conducted the
balance of the site team visits to Pinellas County career education pilot
schools between December, 1972 and June 30, 1973. Other site team members




included, Mrs. Marquita McLean, Guidance and Counseling Director, Board
of Public Instruction, Cincinnati, Ohio; Mrs. Maybelle Black, Director,
of K-6 Component for 20 Career Education Projects in the state of Ohio;
and Dr. Marvin Robertson, Specialist in the evaluation of Secondary and
Post- Secondary programs, and Placement and Follow-Up, at the University
of Georgia Athens, Georgia.

r
In addition to the required third—party evaluation, Pinellas County also
contracted with Dr. Thomas Justiz, to provide internal evaluation services
for the project. Dr., Justiz was an evadluation specialist with CVTE at
Ohio, State University during the early months of the Comprehensive Career
Education Model, and later became Ohio State Site Team Director at the
Pontiac, Michigan, Career Education Site.

The external dnd internal evaluators met with the career education staff
in December, 1972, to develop philosophy and evolve a plan for formal
evalqation of the project. The goals of the project were examined and
restated (see Pages 23-27) and a set of research questions (hypotheses)
were drawn up related to the revised goals (see Page 30)., A milestone-
type schedule suggested certain instruments and procedures for data col-
lection and analysis (See Appendix B), as well as an interlinking rela-
tionship between the external and internal evaluators.

It was recognlzed by the pLOJect staff that not all of the research ques-
tions (hypotheses) would be fully evaluated in the first year of the pro-
ject and several would depend on subsequent funding. MaJor questions to
be answered during the first year were determined to be: (1) To what ‘
extent have career education concepts been implemented in the pilot scho-
ols? (2) How can we measure student performance (and ultimately student
growth) in career education? (3) How can we develop standardized tests
to measure student growth in career -education?

The external evaluators were primarily responsible for providing answers
concerning the extent to which career education concepts had been imple-
mented in pilot schools. However, the internal evaluators provided as
much assistance as p0551b1e. The external evaluator judged the face .
validity of instrument developed by internal evaluators and alSo~was in
the County to appraise data collection procedures in the schools during
the month of May, 1972.

The Career Education Task Force and selected representatives from pilot
schools were also heavily involved in the evolution of evaluation forms,
instruments and procedures. All instruments used for evaluation purposes
in 1972-73 will be revised and field tested to further determine validity
and reliability during 1973-74.
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SUMMARY OF INSERVICE DATA

-
v

The PCCEP staff judged inservice efforts to be successful as indicated
by teacher responses to workshop evaluation and the ultimate implemen=
tation of project goals and objectives in individual classrooms. Approx-
imately 438 hours of workshop activities were provided for 225 teachers,
counselors, administrators, and other suppcrt staff in a period of six
weeks (June 17, 1972 - July 30, 1972). A total of eight workshops were
held with times, locations, and objectives varying to meet the needs and
interests of participants. ~

<« o
This synopsis has been prepared as a brief explanation of the statistical. .
data herein reported. Several items are pointed out as being important
considerations for the reader. There is a slight discrepancy between the.
aumber of individuals enrolled per workshop and the actual number of re-
sponses on the evaluation summaries. This difference resulted because of
(1) absenteeism on the day of evaludtion, (2) participants failing to mark
some items, and (3) difficulty encountered in interpreting responses,

Attention is fccused on average cost per teacher, with and without plan- .
ning and implementation costs. Stipend costs averaged $254.00 per teacher,
and the cost for planning committees, consultant fees, staff salaries, of-
fice expense, and travel averaged $106.00 per teacher. The total average

cost per participant was approximately $360.00. Separate lists of partic-
ipants in each workshop indicates the average stipend cost per workshop.
Differences in average costs are,due, primarily, to differences in rank P
and tenure ‘of participants,

One of the most important aspects of the following report is the summary
data on workshop evaluation provided by teacher response. Although it is
difficult to accurately .determine the degree of effectiveness in workshops
of this type, some meaningful indicators of success were apparent when the
total responses were tabulated and analyzed, ;

Assuming that the degree of success achieved by participants in the work-
shops can be measured by having participants mark either A and/or B
(helped to a great extent and/or helped to a considerable extent) on the
evaluation, positive results are apparent. Approximately 83% of all pos~
sible responses fell into these two categories. This appears to be a
positive indication that participants felt the workshops to be effective
in accomplishing stated objectives. It is also significant to note that
forty-eight percent of all participants responding placed responses in
category A (indicating the great extent to which the workshop had helped).

Four individual items appeared to have special significance, Item.number
five (developing an understanding of the importance of a positive attitude,
appreciation and respect for all careers) appeared most beneficial in that
sixty-two percent of all possible responses fell into the highest category
'(A). Attention is also invited to items two (developing an understanding

1
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of career education philosophy and concepts), four (developing an under-.
standing of the world of work concept and its relationship to occupational
clusters), and six (developing an understanding of the relevance of aca-
demic programs to career education), Each of these items -(2, 4 & 6) re-
vealed that at least 56% of all responses fell into the highest benefit
category (A).

«

The written statements found in items 12 through 15 of the evaluation have
" not been edited and appear just as teachers made them. Total nupber of
responses per statement were not tabulated. However, these comments and
other informal responses have contributed significantly to improving future
career education inservice activities in Pinellas County.

/

4 . 3

v CONSULTANTS

Mrs. Midge Smith, Project Director of FAIS, P. K. Younge Labora-
tory School, University of Florida, Gainesville, FL.

Mr. C. S. Broward, Media Specialist, FAIS, P. K. Younge Labora-
tory School, University ‘of Floxida, Gainesville, FL. .

Dr. Leonard Jackson, Curriculum Consultant, FAIS, P. K. Younge
Laboratorx School, University of Florida, Gainesville, FL.

Mr. John Geil, Director, Project LOOM, Florida'Statg University, .
Tallahassee, FL.

Mr. William Ripley; Career Counselor, Orange County Career
Development Project, Orlando, FL.,

Mr. John W, Daniels, Career Counselor, Orange County Career
Development Project, Orlando, FL.

Mrs. Jean Johnson, Consultant, Values Clérification, Human
Relations Project, Pinellas County Schools, Clearwater, FL.

Dr. 'Ronald Shearon, Assistant Professor of Adult Education, .

North Carolina State University, Raleigh, North Carolina

3 N : » ’ ’

Pr. Joycg Chick, Head,. Department of Counselor Education,.
Florida State University, Tallahassee, FL.

Miss Mary P. Allen, Assoclate to the Director for Governmental
Relations, American Vocational Association, Washington, D.C,

%
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CAREER EDUCATION WORKSHOP 'EVALUATIONS
SUMMER WORKSHOPS - 1972%

. b4 N
Number & Percent of Responses/Category
’ (Response Categories**) \

To what extent has this Career \‘ - .
Education workshop helped you - ‘ ‘

to: " A B c D,

- .o N % N . % N % N
1., develop.methods which will .
enhance the education of )

stuqents in your school? 88 46 70 37 32 17 O

2, develop an understanding of . . \
career education philosophy / \

and concepts? 110 58 64 33 15 9 0 0

'3, develop an understanding of ) \
career education objectives : ) ¥ \
at national, state,-and .

local levels? : 62 33 81 .44 42 22 3 .1

4, develop an understanding of
the world of work concept . '
, and its relationship’ to .
occupational clusters? 110. 58 . 59 31 19 11 0

5. develop an understanding of | N
. the importance of a positive . .
attitude, appreciation and
respect for all careers? 121 63 51, 26 19 9" 4

. 1

6. devélop an understanding:of T - \
the relevance of academic ' : ) ‘
programs to career ) ! " '

education? . 106 58 63 33 .17 8 31 .
7. develop an understaﬁding . i
of the guidance function ' ' . ) :
.in career education? 73 38" 8L 44 32 17 2 1 |

8, develop my awareness of ] ) ] l
resources available for *
teaching with career

emphasis? 87 47 70 37 0027 14 4 2 \

v

. %190 participants in"eight summer workshops.

a
*¥Response categories: A - to a great extent C - To some extent |

B - to a considerable extent D - Not at all
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Number’ & Percent of Responses/Category

L Response Categoriesk*
. ‘To what extent has this Career
Education workshop helped you . '
to: ' A B C D
. N % N % N % N %
9. develop a model unit of in- = .
struction using career
information and "career - . .
related activities? 80 41 66 35 38 . 19 10 5 \1";?
.10, develop skill in ‘the fusion T
of academic and vocational, .
concepts in the revision—of
the regular curriculum? 80 43 67, 35 42 21 3 1 . ;
~ ¥
** Respénse Categories
A to a great extent ) o . \
B  to considerable extent- b
C to some extent
D none s
al
J
4
e e b T ] i
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EVALUATION STATEMENTS: By Mr. Clarence Givens, Workshop Director, for

} . * the "Career Education apd the Guidance Function"
} 2 workshop, Summer 1972,
t

Primary objective of the guidance workshop was correlation of the guidance
function to the total career development project. Workshop format was _
designed to accomplish this objective. Purposes of the workshop were to:
(1) orient guidance persgnnel concerning the basic concepts and philosophy
of career education, (2) explore the role of pupil personnel services in
the development of a career education model, (3) ‘consider methods for
increasing guidance services to students as these services relate to career
education, and (4) consider the feasibility of specific sérvices to
classroom teachers in order to increase the use of guidance skills in the
claasroom.

Specific objectives of the workshop were to: (1) inform pupil personnel
staff concerning career education concepts and philosophy, (2) determine
the objectives of career orientation and guidance in Pinellas County,
(3) determine and state the role of pupil personnel services in the full
development of career education, (4) ideutify changes needed in existing
services and determine methods of facilitation to assure achievement of
objectives, -and '(5) develop and test a plan designed to increase the
counseling skills of classroom teachers.

e fo wing composition of personnel participated in the 60-hour work-
shop "(K-6)-- 11 teachers, 5 counselors, and 1 librarian, (7-9) 2 teachérs
and 1 iibrarian, (10-12) 3 teachers and 1 counselor. The wWorkshop compon-
ents were designed to prepare participants to function more efficiently .
in achieving the goals and objectives of career education as they relate
to guidance. Five components were identified as essential: (1) philos-
ophy, goals, objectiveg, and concepts, (2) career development theory,

(3) communication skills and interpersonal relationships, (4) school,
community, and employment resources, and (5) guidance functions. Each
component contributed to the whole and provided for meaningful continuity.

The workshop emphasized process more than product or content. The purpose
of materials produced was to give the participant the opportunity to apply
learnings and test knowledge of the techniques given. The philosophy,
goals, objectives and concepts of career education were readily accepted
and served appropriately to unify the thinking of the group. Partici-
pants moved quickly from a collection of individuals from different dis-
ciplines and schools, into a cohesive group displaying purpose and commit-
ment to career education for youth. '

Career development theory, although useful, was received with less en-

thusiasm than expeéted. This was attributed to the theoretical nature of
the topic which in essence requires more time to develop than was avail-
ablé or practical.



%
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Communication skills were most enthusiasticéily received. The processes |

of values clarification, reflective listening, sending—receiving messages

and interpersonal relationships formed the basis of this component, Evi~-
“dence of personal growth, as well as professional skills development was

apparent among the participants. (The personal growth factor was an un- N
expected outcome of this component.) Several participants suggested the
value of more exercises of,this type. ) \

The school, community, and employment resources unit was intended to be \

informational. However, topics and resources related to values clari- \
fication and work attitudes received attention second only to field trips \
to industry and "hands-on" experiences. More time should have been allot-.
ted in this area. Several field trips to local ‘business and industry had »
to be cancelled due to a shortage of time. Ty . \\

The guidance function, where participants were expected to develop materi-
als or units of instruction based on learning, gave rise to frustration.
The time allotted did not provide opportunity to incorporate 3ll skills.
and concepts considered in the workshop. Nevertheless, enthusiasm never .
waned and examples of materials produced indicated a thorough grasp of .
the fundamentals of career education as applied to guidance.

The workshop was very successful when judged by participant reaction.

Each participant gained both professionally and personally, and should be

able to function well in promoting career development concepts in Pinellas—— R
County Schools,, . \




" COUNTY-WIDE CAREER EDUCATION

B CAREER EDUCATION AND THE

WORKSHOP , .

GUIDAJCE "UNCTIOV o

PARTICIPANT

Ateek, Loufs E.. \
Bolden, Barbara ,
Eravos, Wick
Bushell, Ruth T.
castner, 3tephen
<Cneney, Thomas
Cnoper, Doroéthy S.
Ctook, Thomas M,
vavis, usclomon S,
Sennis, Marguebite
“oster, Sarah
ilansel., Joyce
R tieCenpe:ll, Miriam
Mlelleil, Gladys
“edus, Frankye
noves, ‘ary
v Fayne; “arol
?ankip, Deborah
teed, Susan M. (
heddlck, Annie M.
Robinson, Oscar *
Roberts, Mary
\\ thite, darlene
Williams, Harold

. \ N - “ .
‘ra2 absve cants o not inelude cainrles, travel =nd :UFPlle& 1"

ne sareer Hducation thx‘

H

Qe —

JULY 10 - JULY 21 l97¢

\(oO Hours/10 Days)

o
o
-

SCHOOL

Dixie Hollins High
3lenoak Elementary
Dunedin Sr. High

Seminole Jr. High

Clearwater Comp. Jr.
Lakeview Elementary

Seminole Jr. High

S

?

. /

GRADE-SUBJECT

o

12 - Social Studies”
6th grade
12 - Business lLaw
Librarian :
High 7,8~ English

5, 6th grade .

|
|
!
|
|
1
\
x .
: - 7,8-Social Studies’

Aiorkshop PayroLl
Average Cost

Dunedin Sr. High . 10 - Chemistry

Dupedin Sr. High | 12 - Aft
Campbell Park Elemertary 6th £rade
Lisenhower Elementar" ) . 1-"3 D
Palmetto Elementary . Kigde*rarten
Lakeview Elementary UQUnselo.
Eisenhower Elemenitary A -3
Campbell Park Elamenta"y Librarian
Canpbell Park Llemeﬂuavv . . 3rd grade

- Wildwood Elementary - - founselor
Lakeview Elementary - ' Counselor
Tarpon Springs Elementary Counselor -
Melrose Elementary } Counselor
M§$imo Elementary ﬁ D '
Palmetto Elementary / ' 2né grade
Thth St. Flementary . . 2nd grade
Campbell Park Elementary / 3rd grade ¢

) .. TOTAL TIME:
rer tauzcher 201, 3k ‘ 1,440 Hours

r Jerasultants .and

v

—y———

l

. Horrzhov Dlireched by: o s

C$€,992.310 _j ' 240 Davs '
|

Slarence . fiveus
| o
|
|
|
‘0
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\ d SCHOOL BOARD OF PINELLAS COUNTY FLORIDA

CAREE? EDUCATICN AND THE GUIDANCE FUNCTION

K o . SUMMARY OF CAREER EDUCATION WORKSHOP EVALUATIC\
4

\ +
\ ! ¢
.

\ A. to a2 great extent
e B. to considerable extent
S . C. to somerextent
\ - e D. none . .

., To what extent has this Career Education workshop helped you to:
s
+1. develop methods which will enhance
» the education of students in your
+ school? ‘ . A 13 "s__ 6

2. develop an underétanding oc career S
education philosophy and concepts? - . 11 |

<

3. develop an understanding of caréer
education objegtives at national, . \
state, and lockl levels? T T

- 4. develop an understanding of the
- "world of work'" concept and its
, relationshipeto occupational clusters? 13

-

5. develop an undefémandlng of the N
. importance of a positive attltude,
// appreciation and respect for all

careers? 1k 6 . j

/
-~ =
- , >

’
f

6. develop an understanding of the , ' !
relevance of academic programs, to . . . o
career education? 11 57 ° y - |
: \ N : : ' '

T. develop an understanding of the . ) .
guidance function in career “ C ’
education? ) ‘ 1k - b 2

8. develop my avareness of resources N
: available for teachlng\with

career emphe is?

LN

9. develop a model unit of instructicn
using career information and career .
related activitiés? . 6 11 3

. ot

10. develop skill in the fusion of

" * academic and vocational concepts

. in the revision of the Yegular

oo curriculum? - 8 8. 4
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Guidance: WOrkshop N
Page 2 ’ .

~ . \

‘ 11.. THe amount of time . allowed for‘tﬁis workshop* was - (check one).

. N 3
.

.
Y . ’ ‘ »

’ too much

~e

_ - T ' . . - - -~ ) . ’
!// B 13 0K v o N N
o T 9 too little : -t
¥ . ¢ .
12," What aspeéts of this workshdp haYe been ©of most value to you? .
, P ' d . hi ' " . R '. ‘" . + .
- ! The exposure to the many resources. -~ . - . .
Group participation. - ' ' , ) + LT ®

Guidance’ functicn, ..
The actual. part1c1patlon in workshOp act1V1t1es rather than the spectator
sort of activities. - :

/ Guest speakers - Dr. Chick, Dr. Balley, Mary Allen . ’
Panel of -Business and Labor . - o
Value and. Claerification and Technique in helplng childcen develop self- . .
. awareness. . S
.Exposure to Career Educatlon work being done at varlous grace 1evels. . v
+ Personal involvement.
. . The importance guidance plays.in the total school. . ) 0]
i . Change my values toward the "World of Work." _ —
An understanding of how career education can be fused into tﬁe . .
i curriculum. . Lo
Knowledge of the many materials, films and act1V1t1e° that can be used
X ; in career education programs. - . o,
13. What aspects of this workshop have been of least value to you? :
- P
None ) o Lo f .
. Midge Smith's nresernaﬂlon.-
) « Some of tlie films. . < . :

Exposure to FAIS. !
. Too 'little time for discussion and field experiences*'

Too much repetition in the film area. | . -

Panel of businessmen. ‘

Everythlng had some merit. - . )

FAIS preSentation was least effective. )

Exploratory areas of 1ndustry . . 7

The' sessidn relating to reflective thinking. -
1k, Did you experience any teciinique or idea in this workshop that would be

suitable for inclusion in your teaching situation? Please explain.
“ The technique of communication. ' ,
N Reflective listening. 4 : ¢ .
‘ Communicat¥on skills.
Methods of teaching career awareness.
*  Value clarification games. ' ' e
The clusteﬂ\approach to awareness in education.

. \ : 61 , , o
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~Guidance wolkshop ot . . s | ' |
Page 3 : Cl \
! Ideas for presentlng programs,to psrents haking them aware.of Career , |
. * . "Education. '

. Fusing concepts wlth currlculum and putting career education on/in
' = school curriculum.

|
Gareers in commercigl art énd’ other related art couf%es. * -
¢ o |
15, What suggestlons do ‘you have for the overall improvement of this workcnop‘7
’ More."Hands——on experlences. ' s |
. ¥ More time, less spectator and ﬁgfe partlcipatlon by members of the workshop ' .
. group. y o r . . o .
"+, Do fewer activities but in g:eater depth, o
o More.relevant materials, ' :
_ Involvemenx of fiore secondary. personnel
' A room W1th\fewer interruptions. » .
ot X - > ¥ |
.t . A . .
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F . - EVALUATION STATEMENTS: By Mq. Donald Rosenberger, for specific workr

-
; shops directed during the Summer of 1972/
, : v

. The following evaluation sfatements are based on (7) objectives formula-
ted by the Elementary Career}Education Advisory Committee. Those objec-
tives are as follows: (1) To develop an undetstanding of the world of
work, (2) To develop an undérstandlng that the world of work is divided
into clusters of careers, (3) To develop a positive attitude, apprecia-
tion and respect for all careers, (4) To develop an understanding of
student's varying experlence‘level (5) To develop an understanding of
the importance of student se}f-concept, (6), To develop an understanding
of methods and techniques of ,implementation and fusion of career educa-

_tion into existing- curriculum, and (7) To develop an understanding of
the relevance of academic programs to careers. / A ~

!

-~ ‘ . CAMPBELL PARK, LAKEVIEW AND PALMETTO ELEMENTARY SEHOOLS

1
During this 30-hour workshop approximately 20 pe ‘cent of the time was
spent orienting teachers to the broad concepts o; career education. The

]

Campbell Park and Palmetto staff members used thé remaining time to pro-
duce instructional units which fused academic and career concepts. The/
Lakeview staff used the rema n1ng time Lev1ew1n; and rewriting the scho
ol philosophy around a caree development theme. Sources of 1nformat1%n
and materials needed to implement career education were reviewed and the
organization of a career act&v1ty file was started. Considering the
length of the workshop, the feven objectives fprmulated by the Advisor
Committee were attained to a satisfactory degrpee...—

More spec1fically, the partic1pants completed the workshop with at lebst
an elementary knowledge of the world of work and the cluster concept;
Attitudes toward all careers; appeared to become more positive as the
workshop progressed. Particnpants gave verbal| support to the importance

. of student self-concept and the importance of ifferences in individual
s Yo o ?xperlences of students as rélated to learning
/ J. Y . ’
- . 1 °Y

The objectives concerned w1tn techniques of imp ementatlon, fusion of
career education into existing curricula, and r
grams to careers seemed somewhat elusive. Objectives were stated';n
terms. of Gnderstanding and if the production of upits.of study are an
indication of understanding, they were attained td a satisfactory degree.
Final Judgwent should, howeve , be reserved until there is an opportunitf
to observe (teachers %mplement}ng units of study 1n\fhe classroom.,,

-needs to be.spent helping teachers become more thoroughly oriented to the
world of work, and in.developing techniques and activities de51ined to
help children understand themsklves. Technical help *s also needed in
the production of materials fok use in the classroom. | A thrty-hour
workshop is not enough time to,accomplish all of the o Jectives’a; a
practical operational level.

Based on the outcomes of this workshop, it would apggar that mori time




- EISENHOWER ELEMENTARY S&GL . . [

During this 30-hour worksho;\épiroximately 15 percent of the availabie !
time was devoted to orienting t2achers to the broad concepts of career

education, sixty percent to organizing and writing up activities related

directly to careers, and 25 percent to the study of valwes clarification

techniques and related strategies. A

The seven objectives formulated by the Advisory Committee were attained

with varying degrees of success. There was a minimum amount of time

spent in orienting the participants to the world of work and to the clus- .
ter concept. It became very evident that more time should have been

devoted to this aspect of the workshop. There was too much indécision

concerning 'how to proceed" with career education in an open-concept

school. This can probably be attributed to lack of information basic to

the concept of career education. An attempt to remedy this situation

was made on an individual basts.

A comsiderable number (approximately 200) activities were written up for
an activities file or bank. Each activity was directly keyed to one of

the 15 USOE clusters. Specific careers were identified, job descriptions
including a list of duties were written, and this was followed by a list
of suggested activities. . -
Participants were also very interested in techniques of values clarifi-
cation. A program was presented which included a sampling of techniques
and activities that teachers could use with children in the classroom.

As stated previously, the workshop should have devoted the full thirty ~  —.
“hours to orientation and development of the concept of career education,

career information and the fusion process. A similar amount of time

should have been gpent on theory and techniques related to working with
children in the area of self -awareness, self-understanding, and attitudes.
Finally, additional time should also have been spent on the development

and production of materials. -

Considering the number of activities developed and the effectiveness of
the values clarification portion of the wvorkshop, one must consider the
workshop a success. Final judgement should be reserved until activities
developed in the workshop have -beeén implemented in classrooms.

N
|

!
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PLANNING AND DEVELOPING RESOURCES TO IMPLEMENT CAREER EDUCATION

The Advisory Committee designed. and organized this 90-hour workshop to

provide a program of activities which would expose teachers to the wide.

range of occupations or careers, the cluster concept, the relationship

of career education to academic curriculum, and provide an approach to

the fusion of cdreer education cohcepts into existing academic curricula.

Approximately 50 percent of the time was devoted to activities and dis-

cussion centered on the above and the remaining 50 percent was devoted. to

the organization and writing of units, suggested activities, and the

development of bulletin board and poster ideas. . , )
| - |

Half of the workshop participants were given an opportunity to part%&ipate

in a workshop conducted by the FAIS (Fusion of Applied and Intellectual

Skills) Project which emphasized values clarification theory and techniques.

\

The seven objectives were attained to a very satisfactory degree, and there
was ample time to present materials and information. Participants were

able to actually engage in activities which could be adapted for use in

the classroom with children. Teachers viewed first-hand a number of careers
and clusters through field-trips to business and industry. There was also
ample time tg view a series of films about the clusters and this helped to
familiarize teachers with a wide range of career possibilities within each
cluster.

The Adyisory Committee is to be commended for the excellent work involved
in planning this sequence of effective activities. /
Ie .

GENERAL EVALUATION

As has already been stated, the workshops enjoyed varving degrees of suc-

- ces for multiple reasons. The 30-hour workshops should have had fewer
goals and if the goals were to be concerned with production of materials,.
the workshop should have been limited to teachers familiar with the con-
cepts of career education and the fusion process. A sequence of workshops,

| organized in a iogical order would be more effective when time permits.

Logical sequencing might be as follows: (1) An overview.- philosophy,

goals, objectives, and concepts of career education--six to twelve hours,

(2) Introduction to the cluster concept, relate career information, and

take field-trips to business and industry~-ten 'to twenty hours, (3) Develop-
‘ing techniques and activities relating to student self-concept, attitude
formation, and communication skills, for the classroom teacher--30 hours,
(4) Career education/ccre curriculum relationship, fusion process--six to
twelve hours, (5) Writing behavioral objectives-~ten to .twelve hours, and
(6) Production of materials--thirty hours.

Perhaps not every tcacher would elect to participate in all sequences of

the workshop, but each participant would be able to select thQSe needed.
) )

’ -




CAREER EDUCATION .WORKSHOP

CAMPBELL PARK, LAKEVIEW AND PALMETTO ELEMENTARY SCHOOLS

PARTICIPANT*

Biles, Connie
Bufwack, Joyce
Cason, Jane
Dénnis, Marguerite
Hughlett, Dorothy
Martin, Loretta
McCallie, Loretta
Medus, Frankye
Noyes, Mary
Rumrill; Lyndae

Singletary, Alma

-

JUNE 17 - JUNE 29, 1972

(30 Hours/5 Days)
SCHOOL

Campbell Park Elementary
11 1 -

Social Worker

GRADE LEVEL 4

Lth grade
5th grade
2nd grade
2nd grade
Lth grade ©
3rd grade ..
6th grade o

- Media Specialist

3rd grade .
6th grade

The above costs do not include salaries, travel and supplies Por Consultants and

the Career Education Staff. \ .

N ' Workshop Directed by:

Y . Donuld E. Rosenberger .
2 p .

' 66 Al

Summers, Leonard " " " Principal .
Williams, Harold " . " " 6th grade
Yates, William " " " hth grade
Caudill, Christine Lakeview Elementary Media Specialist
Cheney, Thomag " 5th and 6th
Currington, James " " 5th and 6th
Greene, Maggie " " Lth grade
Howry, Anna M. " " 2,23,k
McGarrah, Mary " " 2, 3, 4
McConnell, Betty : M " Guidance
McCoy, Louis " " - Principal :
Sedrick, Mary " " . 1st grade
Turtzo, Sandy " " 1st grade
Brown, Ruth Palmetto Elementary Media Specialist
Ellis, Lottie " 6th grade ,
Martin, Frank e Principal .
Oliver, Betty J. " " bth grade i
Raichle, Shirley " " ist grade .
Sholund, Margaret N " . Kindergarten
Williams, Lavon ' " " ‘ . 6th grade,
Wilson, Glenda: " " 1st grade o
COSTS: ' N TOTAL TIME: .
Workshop Payroll. $b 443,60 155 Days
‘Average Cost per teacher 138.63 930 Houts
\




SCHOOL BOARD OF PINELLAS COUNTY, FLORIDA
"CAMPBELL PARK, LAKEVIEW AND PALMETTO ELEMENTARY SCHOOLS

+ SUMMARY OF CAREER EDUCATION WORKSHOP EVALUATION

o

. to a great extent

+ to considerable extent
. to some extent-

. none

UQwr

Y
N .

&

To what extent has this Career Education workéhOp heiped you to:

1. develop methods which will enhance'
the education of students in your

school? A 18 B 9

2. develop an understanding of career

education philosophy and concepts? 20 8

3. develop an understanding of career
education objectives at nationeal.,
state, and Qocal levels?

b, develOp an understanding of the .
"world of work" concept and its .
relationship to occupational clustérs? 18 11

3. develop an understanding of thé
* dimportance of a positive attitude,
»appreciation and respect for all
careers? ) ) n _ 20 T

*
.

6. develdp an understanding of the .

¢ Yelevance of academic .programs to

career education? 15 il
- . .

7. develop an understanding of the
guidance funetion in Rareer ' .
education? . ¢ 13 13

4
8. develep my awareness of resources ‘
available fcr teaching w1th
career empha51s° . i5 .9

9. develop & model unit of instruction
~ using career inrformation and career

o
related activities? | 15 ¢+ 10

r
10. devalop skm¢l -in the fusion of
academic and vocational concepts
in tne revision of the regular

curriculum? . 15 9

4
» .
LY




Campbell Park, Lakeview & Palmetto
Page 2

4,
11. The amount of time allowed for this workshop was - (check one).:

b} * .

Y

too much
27  0.K.

2 too little . , . ",

12, What aspects of this wd}kshop have been of most value to you?

Toom presentation. .

FAIS, presentation. .

‘The guest speakers. - . . .
Avareness of variety of careers. ;
R Appreciation of pr&paring a unit relative to my classroom teaching. ’
Meeting teachers from other schools.
Working with others and sharing ideas. ‘ )

An awareness of the available resources, . . v
ngeloping methods that will enhance the education of my students. ,

Working with career kits and Iistening to tapes. s
Developing an understanding of career education objedtives,

Helping me understand the concepts and philosophy of career education.

Kaving a ‘better understanding of career "clusters".

Development of activities for fusing career education into regular curriculum.
Being -able to work at my own speed. 5 -
Discussion groups. 4

Organizing data and motivating ideas for new units.

13, What aspects of this workshop have been of least value to you?

Presenting materials t6 be used in career education.

The long speeches on one particular night, )

The long distance I had to travel.

LOOM presentation. . .

Hlovies.

Speeches by visiting experts. :

FAIS presentation, « -

- frying to work up units for the entire year.

ot enough attention given to the planning of activities’or correlation of
-academic subjects to career education.

Seeing the "Countdown to the 70's" Films. b

Could have been more tie-in between careers and academics. P

This workshop should hdve been after the county-wide workshops and
spgcifically geared toward preparing units and materials to
implement career education into the curriculun,

werking with some instructors that are unenthused or disinteested,

Distraction by excessive, unnecessary noise.
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1 E Campbell Park, Lakeview & Palmetto

i ' Page 3 . S
14. .'Did you experience any technique or idea in this workshop that would be

- , suitable for inclusion in your teaching situation? Please explain.

ﬁ0w to take from our curriculum various clusters that could be integrated
into the world of work. . )
The actual planning, orgenizing, and research of my unit.
Locating resources available for implementing my unit.
FAIS idea. )
‘ Would like to further develop some games on career education.

. The *idea of job cludters.

Developing activities to accompany the various career clusters.
Teaching "self-awareness”. ‘ .

/ i Learning how to guide students in research on career clusters.
Use of the newspaper in search of careers.

Studying other units from various parts of the country.

. That clusters_can help students become aware of thé world of work.
Informality in workshop. > .
Idea of adding career education to the curriculum rather than separate block. e
Pre-planning units could be done by students with proper guidelines.

) 15. Vhat suggésticns de you have for the overall'imgrovement of this
. workshop?

e Schedule at a time when all teachers could attend.
More child-centered skills could have been presented. '
Should in¢lude more people from pupil personnel.

#% Try to extend it so all teachers will eventually be-involved. "
ore activities on developing awareness could have been used. v -
Leadership and organization. :
) More time for individual and group projects. ,

Necessary resource materials were not readily available.

ileed more depth into the guidance function. ° :

Many young teachers need to know how to teach occupational skills.

More consultants with a wide range of knowledge of existing career
education curriculums. ) .

More previewing of resource materials. - \

’ Add the film "The Rugmeker" so other teachers may be familiar with it.

Project work should be done in ones own school because of the materials
and resources that are available there. '

Better organized meetings with more material available that applies to

, 'the project at hand.

.
" »

LY
-

69




CAREER EDUCATION WORKSHOP

' *EISENHOWER ELEMENTARY SCHOOL

) ’ ‘ JUNE. 20 - JULY 19; 1972 ' ]

(30 Hours/5 Days)

. 4 . v -

PARTICIPANT GRADE-POSITION .
Ammon, Robert Q. Intermediate
Babb, Virginia C. Intermediate
Bailey, James L. Intermediate
Brewer, William E. . Primary
, Broxton, Eleanor V. Intermediate .
Burke, Robert Prineipal
Eubank, Gary Primary
Ferdon, Judy Primary
Foster, Sarah B, . Primary )
fireen, Shirley M. Curriculum Coordinator
Hall, Sarae E. ) Primary
Johansen, Peggy J. - Intermediate
Lash, John G, . Intermediate
¥e3ill, Sandra C. Primary
McKeil, Gladys B. Primary
Harkert, Frederick J. ° Primary
llicolette, Sandra S. ' Intermediate
Parsons, David F. . Intermediate
Robertson, Joan Kindergarten
Roder, Virginia.X. Primary .
Smith, Katherine R. Primary R .
Woodard, Susan X. . Curriculum Conrdinator
¥This is an open-space, team teaching,
non-graded school. .
COSTS:
Workshop Payroll $2,828.70
Average Cost per teacher - ' 128.57

The above costs do not include salaries, travel and supplies for Consultants and ,
the Career Education Staff. ’

TOTAL TDME: = L -
.Workshop Directed by: ‘
Donald E. Rosenberger

. 110 days
660 hours




<
SCHOOL BOARD OF PINELLAS COUNTY, FLORIDA

IR EISENHOWER ELEMENTARY SCHOOL .

SUMMARY OF CAREER EDUCATION WORKSHOP EVALUATION

»
- . l
.

to a great extent

. to considerable extent
. to some extent

. none 3

v
o Q>

Ay

To what extent has this Career Education WBrkshop helped you to: '
L4 - LJ

1. dévelop methods which will enhance .. B
'_the education of students in your {, ] ’ . o
school? - A 5 B, *11 C, 8§ D.

2. develop an understanding .of career
education philpsophy and concepts? 5 - 11 -8

3. develop an understandihg of career ) -
education objectives at national, .
state, and local levels? , 6 4 12

4. develop an understanding of -the
M'world of work" concépt and its . :
relationship %p occupational- clusters?’ 8 6 -5 1

h e I :

-t ' ’ N 3

, 5. develop anunderstanding of “the ' »
importance of a positive attitude, !
appreciation and respect for all .
careers? 13 6 .8 1

- 6. develop an understanding of the
relevance of academic programs to

career education? 6 . 11 . 5 1
7. develop an understanding of the "
ghidance function in career - .o
education? 9 8 4 2 ,
‘8. devélop my awareness of resources .
available for teaching with : ‘ L
career emphasis? . "3 11 . 6 2"

9. develop a model unit of*instruction .
lising career information and career’ .
related activities?

’.
[
[
[
n
—a

10. develop skill in the fusion of e

’ academic and yocational concepts .
in the revision of the regular ’ _ T
curriculum?

o
A9}
]
&
N




.Eisenhower Elementary
Page 2

11.

12,

13.

1k,

.

‘15,

.
]

. N
The amount of tiée allowed for this workshop was - (check one):

2 too much Y
_— Do K]

18 0.K.

.

"3 too little

What aspects of this wo;kshop have been of Aost value to you?

Know}.edg% of materials . .

Awareness N

Sessions on value clarification

Faculty discussion of career education facets.

Being able to stop and maeke new decisions.

Self-awareness. ) . O »

Guidance in awareness. |

Awareness of the vast potential of career education.

FAIS program.

Knowledge of career education and how to 1mplement 1t on the elementary
level, .

¢

"

PO

What asiectéwof this workshop have been of least value to you?

Wlorking on activities.
Droduc:.ng the activities with no materials.
DevelOplng Career related activities. - Y

3

-

>
-

Did you experience ‘any technigue or idea in this workshop $hat- would be -

suitable for inclusion-in your teacliing situation? Please explain.

Awareness and value clarification. B

Use of problem solving techniques.

Work clusters. . :

Listening and verbalizing what you listen to.

Techniques in how “o implement self-awareness in the classroom.

What suggestions do you have for the overall improvement of this workshop?

fore value clarification; more group 1nter-group 1nvolvement more actlon
Better organization. - .

Have definite program already set ug.

.Give concrete suggestions on 1mnlenenuat10n.

More knowledge of area careers..
More value clarification activities - and understanding of this subject

More involvement of teacher in producing their own program. = »

This workshop should have come after daytime workshop. )

Leadership. ) w

- More work in areas deailns in chlldren s awareness of themselves. '
I d

72 o :
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CQUNTY—WIDE CAREER

PLANNING\&

DEVELOPING RESGURCES TO IMPDEMﬁNT CAREER EDUCATION

1

EDUCATION WORKSHOP

!

¢

L]

PARTICIPANT

' Bauer, John G.

Bayless, Stephen
Biles, Connie C.
Broxton, Eleanor

Brown, Ruth S.

--—Bufwack; Joyce E.
_Donovan, Carol -5+

Ellis, Lottie
Greenland, Ann

Hartill, Barbara
Hoddinott, Charles

Howry, Anna M.

Lambert, Frances C.
Menheimer, Earl H.

"Odom, Gary L.
Parsons, David

Pickworth, Rebecca
Roder, Virginia K.
Rouse, {Wolfe) Geraldine

Rumrill, Lynda

Sweet, Constance

JULY 10 - JULY 28, 1972

(90 Houis/lé Days)

SCHOOL

\
~

Clearwater Comp. Jr. High

- ——{bbs Sr. High

Campbell ' Park Elementary
Eisenhower Elementary
Palmetto Eiementary
Campbell ‘Park Elementary
16th St. Jr. High
Palmetto Elementary
Eisenhower Elementary
Maximo Elementary
Campbell Park Elementary
Lakeview Elementary
Clearwater Comp. Jr, High
Campbell Park Elementary
Clearwater Comp. Jr. High
Eisenhower Elementary
,  Baypoint Jr. High
. Eisenhower Elementary
Campbell Park Elementary
\ Campbell Park Elementary
| Gibbs Sr. High

1
|
|

!

|

| .
- 1\ \( .
|

GRADE-SUBJECT
{

\
8!~ Math

|- 10411,12 - Music

4 - Reading
Intermediate

Media Specialist

5th grade
T - Math
6th grade

’ Prlmary

" h,.5, 6

5Sth grade
2, 3, 4
7,8

,Sth “grade ~

'7, 8-English

Intermediate

. 9 - Math
' \Primary

Kindergarten
‘6th grade

;11 - Social Studles

Turtzo-, Sandra {Lakeview .Elementary 1lst grade
Williams, Lavon Palmetto Elementary 6th grade
Ya;es_ixd,,Williém H. %ampbell Park Elementary Musie
[y - ] .
208TS \ s ' TOTAL TIME:
Workshop Payroll* $9,352.73 f 360 Days
* Average Cost per teacher 389.69 / ; 2’160 Hours

*The above costs do pot include saiarles, travel and supplies for Consultants and)

the Career Educatig Sta;f

v

WorRSHOp'Directed by:
¥ ThlS was the onLv lS day workshop , Donald ﬁ. Rosenberger -
operated. I '

i

. |




j . . SCHOOL BOARD OF PINELLAS COUNTY, FLORIDA

PLANNINé & DEVELOPING RESOURCES TO IMPLEMEWT CAREER EDUGATION

SUMMARY. OF CAREER

=« f N
EDUCATION WORKSHOP EVALUATION c e

DQw>

To what extent has this ‘Care‘er Educ
. M . ‘1 .
1. develop methods which will
the education of sthdents
»school? ;

N
AN

.“develop an understanding o
qucation philosophy and ¢

1
3. develop. an understandlng of

education obJectlves at national) '

state, and local levels”

% k. develop an understanding o

to considerableaextent
to 'scme extenmt |
none

ation workshop helped you to.:

enhance '
in your

. s .
to a great extent s . ////

f career _
oncepts? 8 9

£ career co

f the

"world of work" concépt and its .
relationship to occupational clusters? o1l 6 1

5, develop an understanding of the

AR careers?

)
|

6. develop an understandﬁlg of the

importance of a positive attitude,
appreciation and respect for all

14 L !

relevance of academic programs to

career education? \
¢

11 I 1

7. develop an understandlng of the

guidance function in ca;reer ed- . \

ucetion? \
\ v

|

J \
8. develop my awareness of 'resources

availablé for teaching wlth

i cereer emphaols° |

|
t

11, L 3

, 9, develop a model unit of instruction

using career information!and career

related activities?
I

7 10. develop skill in' the fusion of H
: academic and vocational concepts °-
in the revision of the regular
curriculum?

-
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Planning & Developing Resources / A : ) : ,
Page 2. ~ . ; .

‘ / . ) .
11, The amount of ti@e allowed for this workshop was (check one): .o
. . ‘ i : . R
3 _ too much . -

o~ _*18 " 0.k,

e ' . Vs . * ) " . ) J
) . ' 2 too little- ’ © : ‘ .
. R *41 L ‘. . hd
l2. What aspects qf this workshop have been of most value to you?
. Clpster awareness. " ‘. Y. . i
Materials.available, . . . o )
_ Visit to career center. . . -
* . +  Participant’ ihvolvement. ‘ L <
s The development.and exposure to ‘careers. b .
ertlng and. fusxng unit. . - ) )
‘Resource materials 1ntroduced. ’ -
. Oppor+un1ty to work 1nd1v1dually on projech related to own. tﬁa*hlng
. o . situetion. . . oo |
e FAIS workshop. : . , P w
Activities for world of work. ;o ' . '
'ertlng and understandlng models (units). T . ar o
- . The time alloted to]the unéerstanding of self«concept Ih a ¢hild.
Group dlscu591ons on career eduvcation and 1ts relation %o the academlcs.

\ A
- . *

13. :What aspects.of uhls.workshOp have been of leest value tq you? * .

- } . J -
Dr. Shearon's visit. - = . , . S

1
. ' . i . . o

FAIS.- / ' - ‘ \”:} .- i L
decturea., : .. ’ Ly

.More time-'should bave been devoted toc guidance., _ S - S ‘
" 'Many of the films. . » - - . -
- Theories, . : : . Lo
- 'R} o
1. Did you exnerlence any technique or idea in this worhsnoP that would be
gultable for inelusion in your teach:ng SItuatlon." ”leaﬁe explein.

|
l
|
& - (l . ’ T L
FAIS matevmals. A .o ' '_ ( R ' F\ -
The ~ use newspaper fcr persons needing particular skill - releting to -,
clusters. \ - ce 4,
< "ihat's My Linc?" Geme. B .
. Projects wWrithen, . B |
. lie guidence prqg%am and FAIS were 1mpor€ant phases of the workshop Thesge
. e will definitely enhance tuachlrg N -
Surveys of attitudes. * _;
Hands-on experiences. - “ s e e .
| The techniques of value clarification. ¥ ’ LT
. " Ide&= that came from talking to ‘other peoplc in workshop. . T e e
'
., & ' |
t ° 2 78 S -
4 . N ) & * '1‘
« N ~ . \
[ Tefa RO . ; KQ:
' |

« L !
. .
' ¢ » "
* LI N
- . - Lt




“Page 3- ., . . .

~ 4" ¢ .
Jbﬁet suggestions do you have for the overall imgro%emeng of;this,gprkshop?
Less talk, more.work. ' o T
A beglhnlng activity (awareness) for. people participating in workshop.
Allow more time to small group discussions, less to lecture type
- discussion. ‘ ¢ ’
More "Hands-on" experientes similar to Bayfront Medical, St. Petersburg
_ - Times, and PVTI. * K | '
Moré guidance. . .
Teachers of the same level should be together for the workshop. o
Fewer Tecture type activities, more "class involved" activities. )
More time for individual writing - work in own schools.
LA 'Less time spent on theory and on writing and nlannlng implementation.
‘Less film and more. person to person participation,
f@ave two such separate workshops - one for elementary people - one for

e —
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EVALUATION STATEMENTS: By Dr/ James Edmundson for specific workshops

‘ | ! 7
| \ /
directed durimg the summer’of 1972 \
\ ! |

s !

DUNEDIN SENIOR HIGH SCHOOL. \ |
’ 4

Dunedin staff members attending the Ca?eer Education Workshop demonstra |
ted a high degree of interest and enthusiasm in all activities. Having |
practlcally every teachér from the English Depar tment partlclpate, will ‘

- certalnly aid in effectlvely exposing all students to career education |
concepts. A grasp of career education phllOSOphy and concepts was quite |
adequately demonstrated in the quality of units produced during the work-
shop and in subsequent actlvities. | . \\ ) .

» '

\

i ‘ )

\ ,
All participants responded exceptlonally\well to the many activities s
scheduled during the workshop. Many partlclpants quickly conceptuallzed
the adaptability of activities to individual classroom 51Luat10ns. Much
of the success of tjis workshop can be directly attrlbuted to the pre - v
fe551onal att1tude, maturity of staff and dedication to gettlng the jot

' done. /1 , 1 f \
o I
Mr. Francis Freeman, Principal, provided 1nvaluable support through con-
stant encouragement of staff and readiness to assist in the 1mplementa- \
tilon of career education. The participation of Mr. Freeman in, many of ) ‘
the workshop sessions was very helpful in coordinating the 1deas of \
teachers into a workable plan. . ; i ! \
If one could sum up the extent to which Dunedin staff members participated
in this workshop with one word, it would, have to be superb. ?he units \
produced in thi$ workshop also revealed g high degree of professionalism. \
i J o \ )
GIBBS HIGH SCHODOL ’ “ |
!

\

Gibbs' staff members participating in the Career Educatlon,WOrkshOpcwere ‘
for the most part young. and lacked work experience outside of education. ‘
This possibly accounts for apparent reluctance to accept the concepts of ‘
career education. Many activities used in the workshop were based on the \
world of work and seemed to lack meaning for younger teachers during the
first few worgshOp sessions., However, later in the workshOp, 1ndlv1dual
conprehinsiom and'. ablllty to apply concepts .improved.
\ . .

Many‘other items of concern seemed to be 51gn1£1cant deterents to the
success .pf the Gibbs workshop. There was a toéai lack of parthlpation
Q in the wprkshop by members of the school administration. (This was not
.,P_acuhtnueTinﬁany_other school.) Also, the schedule of sessions was split up

into evenings and Saturdays over a con51derable perlod of tige, thus

making c)ntinulty of ideas and concepts difficult,




O

ERIC

Aruitoxt provided by Eic:

“©N
Although the staff was very quick to challenge new ideas and resisted
any firm commitment to action until the last few sessions, the total

effort was one to be prouc of and indicated great potential. Units pro-

-duced during this workshop were generally quite good and indicated a great

deal of effort on the part of many.

?

SIXTEENTH STREET JUNIOR HIGH SCHOOL .

durlng discussions.

n

One of the most pleasant surprises of the summer came from working with
this staff. At least one representative from each department in the
school participated in the Career Education Workshop. . This enhanced the
process of!articulation among other teachers in the school.

Not only were these teachers eager but they were quite willing and able
to skillfully participate in all woxkshop activities. They very readily
saw the adaptability of concepts and activities to classroom”settings.
In many instances, new ideas and activities were generated by the group-

Considerable support was given by the school administration in that the
Assistant Principal attended all workshop sessions. Mr. Singletary's .
active part1c1patlon was helpful and fostered meaningful exchange of ideas
with teachers which ultimately resulted in better communication and the
elimination of barriers to 1mplementatlon of an effective career eiucatlon
program. "

5 N » > = A

Units produced in this workshop indicated a great deal of effort und

" commitment to the philosophy of career education.,

* -
“
-

-

-
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<
CAREER EDUCATION WORKSHOP

DUNEDIN SENIOR HIGH SCHOOL

June 19 - June 30, 1972

Participants Grade Level

" Agnew, Elizabeth 12
Allen, Prenton ° 11 .+,
Bonoff, Luella 1l
Bostrom, Paul . 11 4
Boylan, Pat , 11
%ravos, Nick , 12
Briggs, Flora 10 ,
Brincklow, Martha L12
‘Brown, Lana 12
Crossett, Robert 10
Dick, Dorwin 10
Dinsmore, Linda 10
Earley, Kenneth 12
Emerick, Suzanne 12
George, Carl’ 11
Hansen, Paul 10-12
James, Ralph 10
Johnson, Dean 10
Koutsourais, Mary 12 .

*LaFlam, Doris v 9
Leonard, Mary ~ 12 .

. McLean, Roger 10
Mitchell, Michael . 11l o
Nickels, Sharon 12
Osburne, Alva 11
Purude, Connie 11
Sapashe, Robert 10-12
Shields, Marion 10

" Steffens, 'Henry 10
Sutton, Jane 11
Tougas, Betty 10
Whitehead, Lucinda 12
‘Wurzel, Carol 10-12
COSTS: .

Workshop Payroll $9,574.43
Average Cost per Teacher 290.13

*Teacher from Largo Junior High School

(60 Hours/10 Days)

Subject

[T

Vocational Office Ed. .
World History
Home Economics
Spanish

Biology

Business Law
Algebra I
Humanities
Journalism’ o
Business Education
English

Latin

Bookkeeping
English -

Drafting

Dean of Boys
Science

General Math
Humanities
Algeéia I
"English Literature
Biology

American History
Vocational Office Ed-
English.

American Literature
Industrial Arts
Spanish . )
Math

American Literature
American Composition
Literature

Media Specialist

e

TOTAL TIME:

330 days
1,980 hours

The above costs do not include salaries, travel and supplies for Consul-

tants and the Career Education Staff.

- Edmundson and Mr. Thomas Noble)

(Workshop was directed by Dr. James



SCHOOL BOARD OF PINELLAS COUNTY, FLORIDA ‘

DUNEDIN SENIOR HIGH.SCHOOL

SUMMARY OF CAREER EDUCATION WORKSHOP EVALUATION -

3 ' *
.

A. to a great extent
B.  to considerable extent .
C. to some extent

D. none * I

+

To whgt extent has this Career Education workshop helped you to:

1. develop methods which will enhance ; .
; theWducation of students in your ' ‘
-+  school? . A 13 B 16 c 4 D

2. develop an understanding of career '
education philosophy and concepts? 2l 8 1

3. develop an understanding of career
+ education objectives at national,
state, and local levels? 16 17

4. develop an understanding of the
"world of work" concept and its - )
relatiohship to occupational clusters? 22 10 1

5. develop an understanding of the _ . ' y
importance of a positive attit

appreciation and respect for all-

careers?' ¢ ok T 2

6. develop an understanding of the ) o
relevance of academic programs to ’ ) )
career education? 26 6 1

“
. d N -

T. develop an understanding df the -
guidance function in career Y
education? 13 18 2

8. develop nmy awareness of resourées .,
available for teaching with ’ -
career emphasis? : 16 13 3 1

9. develor a model unit of instruction : .
using career information and zareer ¢ . .
related activities? . ' 22 9. 1 1

10. aevelop skill in the fusion of

academic,and vocational concepts

in the revision of the regular

curriculum? .20 « 13

>




K3 »

Dunedin Sr. High Schogl
Page 2

.11. The amount of time allQyed for this workshop was - (check one):

1 too”much
23 0. K.

9  too little

12. What éspects of this workshop have been of most velue to you?

Being paid to develop curriculum. Co

To-realize the significance of Career Educatlon

The FAIS presentation.

The fusion idea. - .

Resource materidls. o

Chance to know our faculty better and learn more of their ideas.

Information on programs at other schools ie. SPJC, PVTI CCL. )
- . A Dbetter understanding of Career Education. .

The acceptance by all teachers of Career Education.

*  Developing & model.
Films and slides.
Understanding the importance of all career fields.

. ' .. «,~u.lnderstanding the "world-of ‘work". o y
How to implement Career Education in our classrooms. .
Lectures and discussions. ‘ PN

Reminder of taxonomy and behavioral obJectlves
Presentations by our leader
..Revealing practical appllcatlon to us and how we can relate careers. 0 our
subject.
Yo Developed an enthusiasm for fus1ng academics and. practical implications.
; Very well organized.
Positive nature of director.
Freedom of expression and indepth reasoning.
The curriculum consultant. '
~ Communication of disciplines. .
Focusing attention on an area which can have great meanlng Lo students who
ere lost in our present system.

¢ -

“

1
.

13. What aspects of.this workshop have been of least value to you?
--None. ' - ' B -
L -"The time spent on 1ntroductory material.
U Formulation of objectives. ;
Formal theory type of presentation.
Slide presentation of guidance.
Consultant on behavioral objectives.
”he last few films. .
Some of the "guest speakers". V4
. Some teacher discussions. .
, . Textbook. . ’ . ] ' .




Dunedin Sr. High School _ !

.
. . ¥ 2

Page 3

1k,

Preparing the unit. o Y U
Pre-test and post—test . v
Speaker from Orange County. \

Did you experlence any technigue or idea in this workshop that would be
sultable for 1nclu51on in your teaching situation? Please explain.

The exercise and slide presentation of printe€rs losing jobs.

The exercise of cutting out classified ads.

Helping students individually.

- The cluster idea of occupational classifications. :

The career ladder concept.

‘The involvement of other faculty in solv1ng problems.,.
Films and resource people.
Hands-on type '‘of education.
Re-ults of workshop will make educatlon at Dunedin ngh School more relevant.
Learnlng how to correlate academic experlences with work experiences.
Slmulatlon of careers in class. :

Better organization of field trips.

Reviewing the work produced by others.

Get tlie students involved right away.

Have students do research papers in careers’ .

Post-secordary educational facilities available in this county.

A real positive attitude abdut Career Education.

The handling of difficult 51tuatlons of personallty in a group 51tuatlon.'
Use of field trips.

L3

What suggestions do you have for the overall improvement of this workshop?
g - - .

Having information on objectives earlier in session.

Beginning work on actual practical applications sodner.

Use first week for all preliminaries; second week for models.

Use resource persons from professions outside of teaching.

Moré educational resource consultants.

Entire faculty should have been involved.

Do not allow teachers to abusé break time. ¥, e

Have more time to develop models. @b

Involve more administrative personnel. ¢

Should continue next year. ' .

Selected films would be better then having. to view.all. .

More specific directions in preparing models. '

Better organized content. ' 4

.

. Need three weeks. .

*Develop more models.
Séll "change" to teachers by "success 'motivation".
Provide more examples of models to be produced.




e i «* _ CAREER EDUCATION VORKSHOP

GIBBS SENIOR HIGH SCHOOL

£

. . JUNE 17 - JULY 11, 1972 t °
L] \ . ) :
(48 Hours/8 Days). . %
.~ \ *
PARTICIPANT GRADE LEVEL SJBJECT
Bevis, Andrew 10 . Biolog¥
Blackburn, Constance G. 11 .Eaglish
Branch, Allan . 10 Math
Brown, Lena M. 10, 11 Counselor
Brown, William E. 10, 11, 12 Dean of Boys
. Burnett, Susan 11 Social Studies
+ Campbell, Katherine 10, 11, 12 7 Dean of Girls |
Dyles, Freddie L. 10 Physical Education ©
Farmer, George C. 10, 11, 12 Registrar .
‘Hanak, Karel 11 Art .
Hernandez, Bert D. 12 Reading . ’
Johnsen, John L. 11 Distributive Ed |
Litchfield, Lihcoln R. 11 i Social Studies -
Masi, Donna T. 10 English
s Pilz, Linda S. 11 English :
Stamper, Janet A. 12 Special Education |
. Stelljes, Richard H. - 10 Work Experience |
’ Sweet, Constance 11 Social Studies |
N Walker, Anna P. 11 Home Economics |
\\\ Wertman, Thegdore A. 11 Driver Education ©
AN .
- . COSTS: | ’ TOTAL TIME:
Workshop Payrsil $4,932.07 160 Days
teacher 256.60 960 Hours

Average Cost per

a - AN . :
The above costs do not include salaries, travel and supplies for Consultants and

the Career Educat.on Staff.’

-,

s

AN : ’ :
N N . ~ \ . *
* \\\ Workshop Directed by:
! Dr. James Edmundson Jr.
| \ AThomas R. Noble
P - '

83

A




To what extentohas this Career Education workshop helped jyou to:

1.

.10.

SCHOOL BOARD OF PINELLAS COUNTY, FLORIDA
GIBBS HIGH SCHOOL.

SUMMARY OF CAREERJ%DUCATION WORKSHOP EVALUATION
w T

o QW

none

develop methods which wilf\gnhance
the education of students in your
school?,

develog an understanding of career
education philosophy and concepts?

develop an understanding of career
education objectives at national,
state, and local levels?- .
develop an understanding of the
"world of work" concept and its

relationship to occupational clusters?

’

develeop an undérstanding of the
importance of a positive attitude,
appreciation and respect for all
careers? .
develop an understanding of the
relevance of academic programs to
career education?

develop an understanding of the
guidance function in career
education? . . .

- L3

- ’ ry
develop my awareness of resources

" available for teaching with

career emphasis?

N »
develop a model unit of instruction
using career information and career
related activities?

. ¥
develop skill "in the fusion of
academic and vocational concepts
in the revision of the regular
curriculum? '

to a great extent
to considerable extent
to some extent

- 4

. &
b B 5 C_10 'D
9 8 2 S
S A (it S
10 5 4
8 L5 5 1
9 7 2 1
b 0 5 -




Gibbs High School - )

11.

12...

. Page 2

3

The amount of timé allowed; for this workshop was - (check one):

-3 +00 much
9 0.X.
6 too little . e

<

What aspects of this workshop have been of most value to you?

.t

The writing of & career unit to be used in classes this year.

Films and lectures also developing the fusion model.

Awareness of materials and resources.

Exchange of ideas with other faculty members.

Introduction to ¢areer education.

Rap seéssions. a ) .

How to adapt career education to the classroom.

The introduction of career educétlon as an addition to.the curriculum.

Some films.

Realizing the vastness of the "work world" and the importance of these
-people in our society.

The_cluster concept-of careers vnd the films to illustrate the same.

Midge's talk on values, and caréer educsation.
Model .for implémentation.
The list of resources. .

Py f

o . .
What aspects of this workshop have been of least value to you?

4

The resource persons. - .
Yot long enough. ’
The session- at the elemenuary school, C ——

_ The speakers - ‘except for Mr. ‘Givens.

Loom lecture.
Films. ’
P00 much noise. ;

¥ [y

-

N L i. .
Did, you experience any teehnique or idea in this workshop that.wogld be
suitable for inclusion in your teaching situation? Please explain.

.l

A

The over-all awareness of meking the stu@ént career conscious.

Exploring occupational clusters. . b .

Better copcept’ of’ behavior.- ‘Qbjectives.

Including careers of -ifiteres} in lessén plans.

Gained some insight into the ways in which students may be motivated by
rélating careers to the subject metter of thé course:

*Use of bulletin’ boards giving ‘career information in classrooms.

Yes, integration of clusters of, jobs within curriculum instead of it
being a terminal activity.

o 3

’




14

““Gibbs” High School
" Page 3

»

15. What suggestions’do you have for the owerall improvement of this workshop?

We could bhave used another six hours. {
More team work. - ) -
No break on Friday ~ continue Mondey - Friday - days noi nlghts, you can
get more accomplished.
. More teachers should be 1nvolved, infact principels also.
More time. o ‘ &
More information on careers in the professional fleld
Hore activities. I
Tog much time devoted to films and working on unlts. . f
\More resource persons.
. Show samples of othel workshops early to help correlate concepts of
career education. i .

86 i o7

1S M

Ve




1/‘ 7
/ g |
. “CAREER EDUCATION WORKSHOP N
: !
» STXTHENTH STREET JUNTOR HIGH SCHOOL | ’
. ’f'. ,/l - ’ \, ‘ - F ‘
i /' JULY 17 - JULY 28, 1972 ; _ B
"///// (60 Hours/10 Days) ] ‘ \
. PARTICIPANT GRADE_LEVEL SUBJECT | - |
—_— . \ ;o]
Biles, Robert M. 9 . General Science . |
. Buhrow, Edward L. 9 : * Civics. S
-Burréss., Thbmas E. T / Geography :
Chapman, Arletha F. 8,9 \ Home Economics |
Costello, Patricia M. ° 8,9 Y Typing !
: Davidson, Miriam J. | . Reading ',
Dunn Jr:, Ray 8 ) American History
Ford, Charles J. 9 o Drafting’ o
i - Frazier, Gary E. ' , T * , : . Life Science i
2 Giacobbe, Anthony L. 9 . " Biology: N
Hatton, Thomas J. 8 / . Math ’
Jackson, Gilbert 9 ’ English /
King, Marielle E. . "7 ST, Science /
Lingeard, Sandra 8 . English /
" Lorrier, Judith .8 , . - English C
Marsh, Norme E. : . ) Librarien ,
McConihay, Donna N * . " Physical Sdiemce
Pope, Lawrence L. , 8,9 ! Music
Radford, David . ‘English

Home Economics
. . Asst Principal

- @ English
Cs Earth Science

.~ . o

Shanks, Linda .
. Singletary, Johnnie

Stockwell, Sare

Wahl, Robert A.

VP DO
v o™

\]

- cogrs:, . 4 .+ TOTAL TIME:
‘ } ’ o - -
rt : Workshop Payroll T $6,k11.20 ’ 230 Days !
: Average Cost per teacher 278.7h agn "
‘ e ; g ‘ P 70.7 o 1,380 'Hours y
The above cgsts do not irnclude salaries, travel and supplies for C5nsu1tants_and'
the Career Education Staff. ’ Lo e
[ * . - .
| | l
| Workshop Directed by:
| . , Dr. James Edmundson Jr. o
| ' -- -—-Thomas K. Noble
‘_ . . Vs s Iy ' - . 3 .
L L . ! ' ' . | )
‘ % / ) / i | .
’ 3 Y
4
|
\
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. SCHOOL BOARD OF PINELLAE COUNTY, FLORIDA«

SIXTEENTH STREET d[ HIGH SCHOOL

T SUMMARY OF CAREER EDUCATION WORKSHOD EVALUATION

oUW

none

+

{f&%evelop methbds which will enhance

| the eduéation of students in youn
' schqol?

2. develop an' understanding of carger

C educatlon philosophy and concepts°

3. develop an understandivg of career
educatrion objectives.at natlonal
state, and local levels° -

h.ﬁdevelop an understanding of the
"world of<work” concept and its

©

3. develop an understanding of the-
importance of a positive attitude,
. appreciation and respect for all
careers?

6. develop an understanding of the

\” relationship to occupational clusters

)

relevance of academic programs to-—-

career education? ~
|. develop an understandlng of the
guidance function in career
* education? ”
8. develop my awareness of Tresources
available for teaching with .
* career emphasis?

9. aeﬁelop.a'deQLAnnit of ins@ruction/

using career information and career
related activities?

~

10. develop Sklll in the fusion of

{
academic and vocatlonal concepts
in the revision'of the regular
curriculum? .

- .o & 88'T

1

]

|
|
{

to a great extent’
to considerable extent
. to.somé extent

<

-

To what extent has this Caregr Educatfén—vorkshOp helped you to:

18 B 3 c. ' D \\
16. 5 :..v.‘-\x\
. Y/
8 10 3-8 ) \
- L
) , |
’ I
18 3 ‘ \
N o
> ) l
13 - T 1 [
|
I
, N
15 _5 1 f
‘ A .
N |-
, ‘. y
11 7 3 __— o
F) . \ ,~‘
) “ ‘
13 8 \ ‘ _ |
i
R}
|
;'f , Lo
15 16 Yo
3 - %
12 - .12 1
a5 _




¢ K / . ) - "’ ) .‘
‘, 16‘11 St.,Jr. Hign ./ R _ '
Page 2 / . : )
’c' { ./ ! ] . ., " ) b
A 11. Tb amount of j}me Flloweé for this workshob was ~ (check one): . "
i T /2 _ too much _ .
_ , . /16 QUK. : R .
? , {
’ o / 3 too little = e i .
“i .12, dhat as%fcts of this worxshOp have been of most value to you?
{7
b

rds1ng éhe career aspects in W1th our regular currlcuium
r Being Able to-revise our outline for immediate use. i
| The part of the workshop whére teachers really had the onnortunlty to

wgrk out a unit using the career concepts. -
| £
j- WriYing nabterials that can actually be u%od in the c¢lassroon. ) .
! ‘Emphasis on -guidarce, . . -
$
i
|

'

.

nxémnies of "hands-on" experience.’ e

- . |
)

Apcess to other teachers' ideag and methods for implementing career

./ education. & : /

/Hotr to relate and integrate career educgltion into all fields. /

.Develonang behavior objncflves:ana incorporeting them toward career /

:v{/ . tcaulan. . {i'. , ’ , ’ : .
!

. * ]
. .
)

~ R
hat as pecfs of this workshon have been of least value to you?

e

*fome of the films.were not of valne.

- ./ uonmunlnatlon exercise. -
/ a .\
J uldance funutxons "lectures./ . -
It ; -
;\. . f’ " N ' Pl E] !

/‘_. ) v, ! ., . >

/ . Some g§£§£40§ seqt Lon on behaevioral obanctlvns ; .i
]

it i ’ ~——

/ ) sﬁitable for inclusion in your teaching situation? Plesse explain[
c- I v . | gg——
/ \ "hb'uoe of the panel - Yihat's My Lines" S .

“he techn1@ue of being able to fuqt The careel edqcatlon concents with v

3 .
/. 0 " the ”Zép&av ncademic concepts. ! | I ,
!

|
rd
. [id you experience auy technigue cr idea in this workshop that would be y

. Communicefidn exercise. P ‘ . .
——-——rwareness-sheet (1ncom07ete sentgnces’T - * ‘ coe
/ Believing in dignity. / . . r
> Attitude is essentipl for success in a car reer: ' - ‘ .
/ The use of want-ads to find Jobd foi varipus ¢ clusters. o R
Better ideas and techniques # iﬁEﬁEe role ¢ of teachers. C e e
Techniq es of motivation and s 1“-—é.tua.re:-nessf;,hz‘oue,)n gemes and exercises.

H

. Guisance function gameo and activities. : l C

, i, .

e

h >, .
r

15. What suggesticns do you have for the overall,imnrovement of thls workshop
-} T , v :‘ ' A e . R 3 i R
- / 3 -
| ;, i of the resowrce nerbona should come in nefore worklng on outllqes
L s -, in the future . E — v
s lore tl%e-hg glven to. the guldance functlon in career education '
If, . R P o . /l !
K } - . - N ' i . N
J AR Ao Con 89 - LA L - .
. N . i/ L . ' . N R
: i . L.




16th St. Jr. High
Page 3

3

More figld trips. ' . .

More people from industry and the professions fo give their v1ewp01nt

(similar to the "What's My Line" group. S .
More sensitivity type tralnlng “
Hore time to develop yearly objectives and models.

Getting more teachers involved in the workshops.
More "hands-on" experiences.
sev up a workshop program with the following sequences:
FAIS (theory - ,
o PVTI (Hands-on experiénce) .
Teacher-studente (Program Development) ’ .

A little too much time was spent on writing 1nd¢v1dual units. Most people

A ;plshed ehead of.time.
. * *
[ .
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N <
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<
.
Y
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¢ \ ~
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4
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By Mr. William Mann, Assistant Director Student

Affairs, Pinellas Vocational-Technical Institute,
Workshop Director for, "The Vocational Component
in Career Education: Teacher to’ Teacher"

[

EVALUATION STATEMENTS:

rd

Q

& Tt became -evident during the workshop that,“to a great extent, teachers
in this County are largely unaware of the rewards and satisfactions of
technical occupations. A technologically oriented soclety has for some
time now been demanding an increase in the output of trained technicians
in many areas. However, schools haVve continued to produce college-bound
students and very few technically oriented graduates. The situation be-
comes even more critical when one hears of college trained englneers
performing technicians' jobs, or of engineers who must be retrained when
there are no jobs. ' ’

»

Unhappy college students striving for personal fulfillment, find the
> . challenges of the university a hollow mockery. Dissatisfaction with col-
lege education in general is reflected in statistics relating to the
number of student riots on university campuses. (Compare this with the
.number of riots at vocational-technical centérs.) Valuable time is being
wasted and many students are being misled toward lives in which individ-
uals with new and different ideals no longer have strong interests. One
answver to this perplexing predicament lies in enlightened career guidance
provided by elementary and junior high school teachers and counselors.
Educators are closer to developing young people than many parents, and
they have direct influence over as many as two hundred studéQts dgily.
Teachers and. counselors need to be informed ¢oncerning the multiplicity
of careers akailable in order to meef .the heeds and interests of students
encountered in classrooms. !

[ —— - B ~
s . - . -

' The reality of orientation to career education can be facilitated by hav-
ing teachers.and counselors participate in career development workshops |
where they can obtain "hands-on" learning experiences and tour vocational
~technical areas of learning--thus enhancing & more positive reaction to

- all career interests of studeits. . .o - ;

L 4

Due to an extreme lack of specific knowledge concerning the world of work,
it was necessary to prepare teachers. and coupselors for vocational-techni-
cal experiences, on a daily basis. The technology-related lecture/dis~
cussion proved to be an excellent vehicle for introduction to, and explor-"
ation of, each new training area. Collecting classified advertisements
relatiqg.t% the day's visitation provided discussion incentives and helped
in £i1ling the "Technology Survey Sheets" required as.part of the career
Information portfolio developed. These sheets also provided the uninitiated
with pertinent areas of questioning during work-training experiences.

LS
*

- "

e .

RIc . . -

P v | ) to o
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" A change of attitude and acquisition of useful knowledge and skills are
conditions symptomatic of a successful learning experience. To this end,
and as experiences were’ attitudinally directed, an attitude survey in the
form of an "Occupational Educational Questionnaire" was administered as
both pre-test and post-test. _At the .end of the two-t.zek session, each
participant was encouraged to " submit. anonymously, if preferred, to the
Director of Caréer Education, a frank and constructive evaluation. There
was also an evaluation check list administered at the end of the workshop.

Followingfanalysis of béth evaluation forms, it could be stated without
compromise that the participants (including the workshop director) were
now able fo:® (1) relate from. first-hand knowledge, concrete work train-
ing expériences to the needs of s.udents,, (2) report opportunities for
vocational-technical training, (3) determine work availability for some .
vocational-technical graduates, (4) report necessary prerequisites for.

for entrance into vocational-technical training programs, (5) fuse neces-"
sary academic and vocational-technical training, and (6) discuss the

rewards derived from vocational-technical training and subsequent employ-
ment-. ~ . , .

If the prefudice agairst career education on a status basis is to be des-
troyed, it must be done before the World is reduced to a technician-poor
condition--leaving millions mired in a nightrare world of gadgets that -
cannot be fixed when they malfunction or fail. The economy cannot shoul-
der the replacement cost of every disabled machine. Technicians are
rapidly becoming respected, well-paid professionals, but students must be
guided into these lucrative endeavors by career oriented tcachers and
counselors. Tne career orientation of elementary and junior high school
academicians is long overdue. It is frightening to find out how uneduca-
ted teachers and counselors are concerning matter which deal with the
world of work in general terms. Career education and the concepts which
~ are embodied therein must continue to, grow in Pinellas :County if we are
to serve the approximate 80% of all students who will never earn a college
degree-—or an ‘even greater percentage (when including those needing some
type of technical employment for support while working toward a degree.)
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COUNTY-WIDE CAREER EDUCATION WORKSHOP

THE VOCATIONAL CQM?ONENT IN CAREER EDUCATION

PARTICIPANT

Babb, Virginia
Biles, Hobert
Buhrow, Edward
Burress, Thomas
Casey, Mery
Castner, Stephen
Fllis, Lottie
Francoeur, Howard -
Frazier,. Gary
Gentry, Elbert
Giacobbe, Anthony’
Hatton, Thomeas .
Henry, Edward
JHowry, Anna
Hughlett, Dorothy
King, Marielle
Martin, Frank
Mauk, Billie
McCormick, Lowell
Medus, Frankye
Moss, Edkene
_Reed, Mary .
Shanks, Linda
Sholund, Margaret
Summers, Leonard. _
Turtzo, Sandrs
Williams, Lavon—--

COSTS:

<

z

S~

@ .

Workshop Payroll
,Average Cost per teacher

JUNE 19 - JUNE. 30, 1972

(60 Hours/10 Days)

SCHOOL «

Eisenhower.Eleﬁentary
16th st. Jr. High

16th St. Jr. High

16th St. Jr. High
Clearwate» Comp. Jr. High
Clearwater Comp. Jr. High
Palmetto Elementary »
Clearwater Comp. Jr. High
16th St. Jr. High

16th St. Jr. High

16th St. Jr.- High ~ o
16th St. Jr. High ,
Clearwater Comp. Jr. High
Lakeview Elementary
Campbell ‘Park Elementary
16th St. Jr. High
Palmetto Elementary .
Campbell Park Elementary
16th St. Jr. High
Campbell Park Eleméntary

' Clearwater Comp. Jr. High
__ Campbell Park Elementary

16th St. Jr. High
Palmetto Elementary
Campbell Park Elementary
Lakeview Elementary
Palmetto Elementary

.

'$7,541.81
519,32

L4

GRADE-SUBJECT

Intermediate

9 - Science

9 - Civics

T - Geography
Business Education
English

6th grade
Automotive

T - Science .
9 - Civics

9 - Science
8 - Math

Dry Cleaning
Primery
Intermediate
7 = Science
Principal
Primary

T - Geography
Librarian
Food Serviceg

¢

. Primary’

Home Economics
Kinderga:ten
Principal -
Primary

6th grade.

- 'TOTAL TIME:

270 Days
1,620 "Hours

Workshop Directed,by:
William” Mann

-
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SCHOOL "BOARD OF PINELLAS COUNTY, FLORIDA

o~

THE VOCATIONAL COMPONENT IN CAREER EDUCATION TEACHER TO TEACHER

-

SUMMARY OF CAREER EDUCATION WORKSHOP -EVALUATION

’ 4
to a great extent "~ f
. to considerable extent
. to some extent
. none

?

gow

%

-
R .
*

To what extent has this Career Education workshop helped you to:

i,.

(W]

2

e

e

10,

4

develop methods which will enhance

the educat
school?

ion of_students in your ) « .
. A O B 11

2

develop an understanding of career »

educatlon

develop an understanding of career

education

philosophy and concepts? 17 8

objectives at national, »

state, and lscal levels? Y 16

ek

aevelop an understanding of the

"world of

Wwork" concept and its-

relationship to ‘occupational clusters? 10 13

W

develop an understanding of the '
importance of a positive. attltude, ) g

careers°

Aanprec1atlon and respect for all

15 9

Py

develop an understandiﬂg of the- y

relevance

career education? / 13 12~

of academic programs to

develop an understanding of the T
guidance function in career . .

education?

. oy, 5 11

10

develop my awareness of resources

available

career emphasis?

develop a

related ac

for teaching with

-9 1k

model unit of instruction

using career information and career

tivities? Yl 8

develop skill in the fusion of
academic and vocational concepts

in the revision of the regular
currigulum? . . .

1l
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Page 2

> . N

.

-

11. The amount of time allowed for this workshop, was - (check one): '

. . 1
¢ 14 \‘
1 too much . . 0 -
F S - - \ -
AR ~ _1h,  0.K. :
: ' 11 tod little . . ‘ '
12. Vhat aspects of‘fhis workshop have been of most value té you?
n T Learning about careers Wwith which I've had: llttle or no contact.
Being involved in hands-on experiences. . '
Learfting about various sources of information available. st .

Learning about various careers and organizations of the tech-center.
Hearing academic teachers' ideas about career edugpation. *

The actual exposure to the "institute" teaching. . .
. Mleeting the teachers in similar areas and exchanglng ideas,
Getting new information. ~ .

¥ 4

Updating other vocational area concepts.
Being introduced to the wide dlver51ty of reoulrements, pay, ang skills
needed. ° .
Having academic teachers enrolled in this class.
Understanding the phllosopny of career education. -
W
13. " What aspec£§ of this work§h9p have been of least value to you?

& Did not help me plan for methods of teaching careé} education.
Class discussion on elementary education problems. . .
. Often, too many facts about a particular area.
Dull presentations by some individuals in various technologies.
. Lecture-type situations where material was already in printed form. N
Some areas did not give us true insights into their program.
» Touring some vocationil areas which I had visited before.
The “Countdown to the 70's" movies. R

14, oid you experience any technique or idea in this workshop that would
te suitable for inclusion in ydur teaching situatjon? Please explain.
- . L ‘ .
Background infor@ation will be most helpful in teaching.
Providing experiences that are related to the world of work. I
Hands-on experiences can be had by elementary chlldren.

The career education survey sheet.

Y

. The use of classified ads.
o Using catalogs from automokive . . ,

»oln playlng . R .
The films.” . .

™ The availability of jobs.

. I can now present students with an objective which is attraptlve.
Some of the work-sheets could be used in our classes. . ’
Idea of having community-people as resources. - .
N I liked the booklet of educational games. ’ '

Students need to visit PVTI and see what opportunities exist.

95 . A {‘f;)‘ ¢
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Vocational Component ) .
Page 3 . -
Q . w * »* . d
" ¥
.15, What suggestlons do you have for the overall improvement of this
workshOp?
- B e ’
Include on how to do it in classroom.

/ . &« Fill out technology survey sheets after’ viewing the technology.

“ All teachers in school system should be aware of work opportunities.
’ More informal discussion with individual instructors. *-
More hands-on in certain areas? _ . )
Even more information on related fields for all areas. ‘ .

 Field trips to industries in the area.
Brlng in industrial consultants for class*™iscubsions. K
/ More movies. .
A day for participants to browse" freely throughout PVTI.
More time to enlarge experiences in various vocational areas.
. Would 1like fo see some guidance instruments.
Involve more student participation.

A

ALY

«
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+ '+ OFFICE OF CAREER EDUCATION ’ .
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N ; A
T 7 . R SURVEY.
R . o for

- e SUMMER WORKSHOPS

- <
I

: Plans for the 1973 sumﬁer workshops in Career Education are now
in progress. We are exploring the possibilities for cooperation between . )
our office and the University of South Florida, especially with regard o
to the ,possibility of earnihg graduate credit from the University by*
participating in the summer wq;kshop for Career Education.
¢ ’ ) ) ‘ »

- . .
. . 14



Name . Position 2

Subject and/or Brade Level - T School

. -

Did you partly ate in a Career Education vorkshop during the summer of

e

19727

Yes ) . . ’
k / ‘ - Y L]
: S ' Mo -
‘e B [\ / * » . . - .
_ iWhaf'area(F) do you feel the Career Education Summer Workshop should .
. emphasize?’s . «

¢ .

- )

Philosophy and Concepts of éareer Education - .

.Devclop and refine guidance skills for teachers. -

.-

Develop an understanding of the world of work. e

» v

o ’
Develop. in teachers a positive attitude, appreciation,,and re- .
. spect for all careers. ) s , « . .

: - N e ) & B &
Develop understanding of students' varying experience levels and .
impqrtance of students' self concepts.

. -

. ¥

o

Develop an understanding of the relevance of academic program to

. careers and develop techniques of implementation and fusion df

‘career education into existing curriculum. .

The role of guidance and counseling in Career Education. R
- A variety of Hands-On opportunities. “ : \ >
The role of Occupational Specialists in Career Education. °

. Field tripsfto g variety of Businesses and industries, i

Time to review and select activities, materials,  resources, etc.

. Time to select, devélop, and field test activities or units. ,

Opportunity to learn more dbout a specific occupatiomal cluster

. through in-depth exploration in order that each school will have

~a_number of teachers who could act as resources for the rest of ,

their faculty. c . s
¢ N 4 . .

Would you like to participate in the workshops conducted by the Office of
Career Education during the summer of 19737 Yes No

- . 4

If yes, please complete the second page of this survey.

@

. N N : . "
©
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~ S o " o .
; » "‘ N ‘
- . M .
i : [y ' . ?
| ' AS R )
| o‘\ . . * , . -
\ N . . . A
\\i Wouly you prefer to earn: ) L .
.. . & . . . [ . .
’ - ) Graduate credit through University of South Floridg
‘ . ' — q . < v .
. . o - ¢ . . P
Staff Development Cgmpqnentggoints e T,
. R . . . A . . X LI ~
If you ptefér to earn graduate credit, in which way would 'you use your )
' ‘credit? . ) . . - . : . .
\'q . O‘ - . '
- For recency ’ v . A -
. Y ¢ ’ ’ . -~ -
A As ar elective in Masters Program o . .
—— 7 . ” .
h P
\ . As a required course ip Masters Program “ * .
- ) . a L . . . _ . - .“ .... .
- i — For certification .
S From which of the following departments would you brefer to earn &oqr
4 ™ credit? . . . . ; . “ ‘
- i e '_ - v
. - _Guidance . , ©T X
, X —_— . - ..
v Elementary curriculum . - S
:’ . . 4 o, o . ~ » ] - f v ® " .
N . Secondary’ curficulum .
. i . - . . 4 . )
' : Psychological Foundationg N T
- . ﬁ N — R % . . R \Jﬂ' -
. , Other ‘(Please list) ’ . -
Would you prefer a course that is: -t T ‘e
. " Completely contained wiﬁhin the time limits of the~summer v h
. workshop . * . o '
Partially completed durirg the summer workshop and car- o
ried into the school year to be completed in Quarters II ,
A or III. (The carry-over might consist of a project to )
, be implemented during the school year and then reported =~ *
toward the end 6f the school year.) S

4
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Placement and Follow—Up was considered to be a’ mdst vital component of
the Career Edugation Project. The component ,had three major purposes:

\Y to assist,school administrators, vocational directors, guldance
personnel occupatidnal SpecialistS‘ and vocational teacher-coordinators
in the organizatign of jobﬂplacement and'student follow-up efforts,. (2),
to provide for the establishment’ of a “central office For placement arid
follow-up, and (3) to provide for the organization of vocationalayouth
groups and vocatidnal teachers for the purpose of collecting pertinént
labor mdrket data. \;_~° , “ ﬁ\\r

.
S . . . M

- © R S
The- first phase of 0peratlon (1972~73) was, devoted primarlly to the plan-
ning function. An advisory Committee was appointed gnd met throughout
the year to evolye philosophy, goals” and objectives. Implementation
strategies were Elso considered and a county—wide placenent and follow—up
workshop was plahned . ¢ .o o

-

-

-

The functions of this component deserve foremost attention and support _
if career education is to be totally accountable. A true test of the
quality of career education wild be student placement <nd advancement in
careers related to educational endedvors.

1

»

. Placement and follow-up have Leen treated as separate, but highly inter—

" related and complementary procedures. Placement provides meaningful
evidence that instruction.has been pertinent to the job éntry néeds of
students. Student follow-up, the second faction of accountability, is
needed to provide data for the adjustment and 1mproqement of curricula
and’ labor market data.is needed to assure the relevance of both. The

. placemént and follow-up component of the Pinellas County Career Education
Proj .t was established and functioned to provide ‘the means for coordin-
ating both placement and follow—up in one centralized office, However,
placement is considered to be’a decentralized operation having major .
reSpons1b111ty vested in school staff. Follow-up is considered a. centra-
lized’ reSponsibility coordinated by staff from the placement and follow—up
-office. . . ! .

-

>

- 7’

" Wocational coordinators, teachers, guidance personnel occupatlonal speci~

alists, assistant; principals,, and other ‘support staff *perform the place-
ment function in individlal schools. This uncoordinated effort, although
valuable to both students and employers, leaves many job openings unfilled.
A centralized bank of trained students seeking either full time or part
time employnient can not be provided, ani employers w1lling to coopgrate
with the schbols, find it difficult to refer ‘ersonnel requirements to
proper officials for  action. Many employers, discouraged with what seems
to be inact1bn or lack of interest, look elsewhere to fill employment ,
needs. A Sp&lelC agency is needed to Jaccept, process, and refer appli- .
cations for employment and to -solicit zuitable jobs for gtudents and

y graduates) °C" ’ ' ’\ .
‘l
B 0:' ( . , - A

-

-~ &

.

~

s

o~




The only formalized system of follow-up is a State Vocational Education
Survey. This recnntly initiated effort, although of great value to both
state and local agencies, does not produce adequate, feedback to provide
for the revision of .cirriculum in areas involved. Additional local in- .
formation must be collected and internalized within the system if schools
are to become trLly accountable for qLality educaticnal skills which are
salable in today's labor market.. .

Goals ‘of the placemen$ and follow—up,componer' aréj
1. To provide services for the plg%ement of all persons
] iu the next step of career development whether it be
+ - ' -~ —employment’ or further education compatible with indi-
. vidual needs, interests, aptitudes, and skills. ¢

o2 f‘To fill the job needs of the community with trained . ‘

and/or employable personnel. /

4

. 3. To provide periodic follow-up data to \insur€ suitable N
placement for all persons. .

N

’ 4, To provide data, to curriculum committees in the, school -
- System concerning changes and/or additions to educa+ * °
tional programs needed to help students meet current "
. requirements for placemcut and success.on the. job.
13 * .

Objectives of the placement and follow-up component are: :

, 1. Plan for an'select staff. to carry.out the goals and -« ] &

. objectives of placement and follow-upjb - . (” . o

. 2,  Develop a plan for working cooperatiufly with school .

N . administrators, cooperative educational coordinatprs, - “ R

guidance counselors, occupational Sp c1alists, and: * N

teachers, in finding, screening and p%acing, and - . S )

following-up students. ot . .

3. Establish a central job placement center for the pur- ; .
pose of establishing a systematic approach to locating,
recording and f£illing job vacancies. . ] .

» . ’

4, Organize a public relations-and publie information brogram - S

} for the purpose of informing the business community.,

. - individuals, and' schools about career education activ1ties

- ‘\ . in the area of placement and. followjup . ; AN
[ “ [ Y - Y .

Yo ’ 5. Establish a centralized/follow—up service. e Lo

|
| . , " : [N
|




[3 ¥

| . 6. Suruey~and compile a list of the business needs .
B i .of the community relating to information on o
inmediate job openings, and to devazlop forecasts ) . _ ‘
~ of business growth in preparation for filling .

- o potential jous.
NI R .

. g Identify, counsel, and place students, drop—outs,
. and” graduates.

— g ", } 8. Brovide p1acement assistance in schools for those , .
A .+ students unable to come to the central office. . q "}
9. Establish career information centers in the .schools. o :

y T L \ R + \
°

‘o, ’ 10. Match job applicangs with appropriate 0pen1ngs and \\
Lo >aid in the scheduling of interviews. ) o\
. ‘ & . . ’ N £
= 11. Provide follow-up of ali students placed at thré? . \\ :
3 e and twelve month intervals to determiine degree of - \ .
P . success on the job and/or need for change or further ’
: . training.

i
1

‘*—( . :ﬁi. Inuorm -appljicants of current employment techniques
L. . s through pre- emponment CllnlCS and/or career
counseling. o
LI o = ' ~
Yoo 13. Develop a computerized system for storage, retrieval, - ..
. , and dissemination of student inforfation to authori- '
zed personnel: .

- [}

14. Utilire follow-up data to adjust and improve curriculum,

, All goals and objectives were "formulated by staff personnel with the )
assistance of the Advisoty Cdmmittee. The Advisory Committee, appointed
by the Pinellas County=-Sehool Board, was composed of both academic and
vocational teachers, vocatiopal coordinators, and occupational specialists.
_‘Council meetings were scheduled on a weekly basis and sessions lasted
approximately thrée hours. Members were assigfied projects to complete
.. v . prior to -each meeting. Coe ’

» The Advisory Committee was respons1b1e for suggesting and helping.to o
implement a survey of the graduating class at Dunedin Senior High School
to determine assistance needed by students in making the transition from

E;' + school to the next step in career development -- be it the world of work

= or future academic, ot vocational training. The p.imary purpose of this

- survey was to determine if the approved goals and objectives were in any
* way realistic and meaningful. -

S} In addition ‘to the educational advisory group a business and industry -

) advisory group has been established to provide assistance to the project

’ . during the second phase of operation (1973-74 school year). s

. . . 102 . ‘ o o .
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. The Wocational, Technical and Adult Education Follow-Up Survey required
by the State of Florida was completed by the placement and follow-up
staff. Data compiled. in the report will be utilized as a basis for .
determining effectiveness of current programs and the need for revision
0f curricula.

iDuring the first year of operation (1972 ~73) the placement and follow-up
component accomplished the following: /

1. Identified and established an Advisory Committee
to provide assistance in planning -and organizing
a centralized placement follow-up, and support
o . services center. .. .,
2, Developed placement and follow-up philosophy, goals,
and objectlves

3. Developed a unit of instruction rglating to employa-
bility skills and made plans to implement the unit
in 1973-74. . .

» . -
4, Conducted a Senior Survey af Dunedin High School

a. Tabulated survey results

b. Distributed results to appropriate personnel

c. Identified appropriate personnel.to follow-up '
students participating in the survéy who re- - ) - . .
quested assistance. - ' T e e

5. Assisted in the folldw-up of students léaving the
Area Vocationa}—Tedhnical Schools.
6. Participated in a survey for the purpose of deter-
mining the need for an Area Vocational-Technical -
.Center.-to be lécated in south St. Petersburg.
. 7. Participated in a comparison study of Work Experiencé.
Y students in a career education pilot school and a
¢ ’ non-career education school. ¢
8. Analyzed results of the ‘Boy Scout Survey in Pinellas
County

9. Coordinated the State-of Florida, Department of
Educatiofl, Vocational-Technical and Adult Education
Surviey for 1972 and 1973.

10. Coordinated an Employer Follow=Up Survey;oE those
students from the State survey giv1ng permission to
contact employers

‘ 3 - . : N




11, Attended and participated in various ‘State «and )
local career education and placement and folIow—up -
meetings ‘and workshops. -

,12. - Staff members made an on-site visit and participated
I - in an orientation seminar relating to the Akron-Summit
County, Ohio, Public School Systems' Placement Project.

v

13. Plans have been finalized for a Placement and Follow-Up

Workshop &® be held during the week of August 13-17. *

The workshop will be attended by local personnel to be °

responsible for placcment and follow-up activities,

local administrators, .:ate Department of Education ) o

personnel’, and Placement and“Follow-Up Supervisors 2

from other ‘Florida school districts. Mr. -Raymond. Wasil,

Director .of the Akron—Summlt County Placement PrOJect ¢

will serve as workshop Consultant. ’

= ) B . ) 3
1 14, Tentative plans for a labor-market survey to”be N

conducted in cooperation with business and industry . R

have been formulated by the Executive Assistant- oo

Superintendent of VTAE. The survey, under the spon- .
a sorship of the St. Petersburg Area Chamber of

Commerce, will be completed during the fall of 1973 . %

and result will be available by January, :1974.
Project personnel, worklng with the assistance of the Advisory Commlttee,
have determined that the placement and follow-up component will be organi-
zed to serve as a coordinating .asgency for the placement function and that
follow—ug activities will be centralized in this unit. It has also been
recommended that the placement function be decentralized. Actual place-
ment of Students will be the responsibility of vocational coordinators,
teachers, work experience personnel, occupatlonal specialists, and
. guidance personnel. Overall coordinition, assistance and policy deVelop-

ment will be the responsibility of the placement and follow-up department

. of career education,

Reasons for recommending decentralization of the placement function are
twofold: (1) the placement and follow-up component is not staffed to
perform the operational responsibility for placement, and (2) teachers,
coordinators, etc., have personal knowledge of student capabllitles needed
to pérform on the job. Reasons for recommending centralization of the
follow-up function are as follows: (1) equipment necessary to perform this
function is available to the placement and follow-up staff, (2) centrali-
zation will facilitate reporting and, accountability requirements of public
laws, (3) schools will be somewhat relieved of total responsibility for
collection of data and data collection procedures will be more standard-.
ized, and (4) centralization will aid in the collection of data needed to
recommend both general and specific curriculum revisiop.
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II.

T I1I.

b . ~ o ¢ IV.

PHILOSOPHY- STATEMENTS

<

Assist people in placement

A. What people ’
1. Up to age 19
.2, In school
3. Drop-Outs
4, Graduates

,

B. Placement --Career Counseling 6 —-- - -

1. Jobs (commensurable with skills,
» aptitudes, interests, and

experience) ’
2. ,Technical Training
3. Degree Program

¢

Assist employers in .filling jobs

A. Employment -

1, Summer Jobs -

2, Temporary Jobs . )
- 3. Career Opportunity :

4. Part-time .

5, Full—tiqg . _ -

Gather data to assist in placement
» .
A. Job Information ‘ o

B. Career Counseling for Up-Grading

Benefit to school . s

w
-

A, To Follow-Up Students counseled to provide
feedback to schools - '

B. Gather-and interpret follow-up data for
cuf?iculum revision )

Centralization of activities

105
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. l PHILOSOPHY* .

The Career Education Placement Advisory Committee of Pinellas -

County Schools believes it is,the responsibility of ALL-- the individual,

the school, and the community - po assist in the plapement and later

fo;low-up of all students enrolled, graduates and nongraduates alike.

. 1)

This shali be accomplished through employment, other training programs, ._ e

©
and/or degree programs that are compatible with the individual's abili-
ties, skills, interests, and attitudes. For some students, this may be )
- . 2 ‘a A o s
a fairly direct route; for others many detours may be necessary before «
- Y w . , Y -
[ o

goals are obtainoble. However, the satisfactory self-fulfillment ofﬁ@‘>'

desired goals and the'employmeﬁf of students as productive workers. in

the business world is of prime importagcem

K]

»

> . »
) - ¥ . . Ve

*Tentative and subject to revision.

»
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COMMUNITY, COMMITTEE, AND UNIVERSITY INVOLVEMENT

: &
‘ « . s~ , .
Early in the project, the St. Petersburg Area Chamber of Commerce was

| contacted to discuss the Career Education project in Pinellas Courty.

| The Chamber cooperated with the Career Education staff in producing a

1 list of local business and industry resource persons. to assist in the .
orientation of teachers for the 1972-73 Career Education Program. ..This

if list appears on pages 112 through 115. :

Meetings were held with membtrs of Tocal business and industry, and many

firms opened their doors to teachers and students in order to provide

learning experiences. . When field trips were not possible, business and

"industry representatives (including several parents of Career Education )

students) went to the schools to discuss various, occupations. These vis- .-

its are listéd on pages 116 through 122. A form for requesting field

trips is shown on page 123, ’ .

.- - . & ‘ N Y

Later in the school year, a survey form was prepated for parents and local
firms so that willing and qualified persons could be added to the visita-
tion resource list. A teacheér comment sheet and a student reaction sheet
were designed to provide feedback and program improvement. These three
forms appear on pages 124 through 126. . s

In November, 1972, the Education Committee of the St. Petersburg Area
Chamber of Commerce selected a Career Education Subcommittee to assist
. the Pinellas County Career Education Project staff in every possible way. '
This Subcommittee is composed of the following members: )

o

[

Mr. Fred Cuykendall, President (Chairman) Lo
Oravisual Company, Inc. !

¢ ‘ Mr. Andrew.Padova, Executive Director
" Pinellas €County Health Care Foundation

Mrs. Ruth Brothers, Secretary to

Mr. Laurence Herman, Vice President Sales and Marketing

Times Publishing Company i) >
Mr.-David Walker, Vice President - .

Union Trust National Bank -

Mr. L. E. (Gene) Oliver, Jr., Financial Officer
Magnadyn Financial Corporation

Mr. Lewis Lancaster, Jr., Director of Marketing . .
' Union Trust National Bank ~ . »



The ‘Career Education staff made presentations before the Largo Chamber of
Commerce, whose members volunteered to assist Career Education schools
whenever asked to do so.
N b
The National Secretaries Associdtion has provided the project with busi-
ness office supplies (forms, staplers, staples, memo pads, applications,
etc.) to equip a small business office for students in each of the four
elementary pilot schools. In addition, members of NSA from Allstate In-
surance Company and the St., Petersburg Times and Independent prepared R
and doriated slide-tape presentations showing persons working on the job,
and talking about their duties and responsibilities. Many students saw
these presentations and expressed interest in the careers involved.
. \t\\ ) The Hotel-Restaurant Association has been active in Career Education.
This group hosted teachers in Career Education summer workshops, welfwi -
comed students and tedchéers foi fiéld trips, and sef?éﬁ_foﬂedvisory o
" capacities.

~

The Pinellas County Committee of 100 organized bus .tours of area busi-
nesses for the occupational specialists of Pinellas County, to acquaint
* -them with the wide variety of occupations in the county.

/ e

Women Voters to inform them of issues relating to Career Education con- !

cepts, legislation, and funding. The group expressed interest .in these
matters and pledged support.™-._ . -

Hillsborough Aviation Authority, Eastern Airlines, and the American Auto- e
mobile Association Motor Club have been extremely helpful in the develop-
ment of the Trarsportation Cluster in the pilot schools. Field trips,
resource persons, audiovisual aids, and "tools of the trade" for hands-on -. :
experiences have been contributed by these groups. . v T

kY « 4 £ 4

Many others have assisted in workshops and related activities; .among them
are: ’ 2

&

U.‘S.'Representative C. W Bil1 Young ‘ . ' T

. ,!Mr Dominick Minotti, Vice President Marketing °
"First National Bank of Clearwater T
(President-Elect, Clearwater -Chamber of Commerce)

Mr. Steven C. .Doychak, Manager and Executive Vice President

Clearyater Chamber of Commerce ,

Mr. Thomas Gregory, CPA T

Tornwall, Lang and Lee : . ;o , - - -/
) ‘Chairman, Education Committee* |
- St. Petersburg Area Chamber of Commerce

L3 . N ’



Wt

E o Gen. Charles J. Kaniss
Sanitation Administrator . ?
City of St. Petersburg

Mr. Dean Young, Cartoonist

Clearwater L R . e
: Representatives of Reynolds Aluminum Reclamation ?lant ’ .
‘ Tampa ‘ -

. . - ”
. . v .

Local newspapers.haVe provided coveraée of Career Education activities
in the pilot schools. Some news items appear in Appendix C and on
_page 107. l ’ S uj - o

The staff has produced slide and slide-tape presentations; these have _ .
" “been shown to many groups in the community and in other Florida counties,

as well as to out-of-state groups, tg acquaint them with the Pinellas

project. ‘On-site visits to.Pirdellas County's pilot schools have enabled N

' others to see Career Education in operation.

Presentations have been made to members of the Florida State Legisiature,
as well as_the U. S. Office of Education, to inform and update them on
the progress of Career Education in Pinellas County. ' "

- . -

The Pinellas County Comprehensive Career Education staff accepted respon- p

sibility for field testing Career Education survey instruments for the

Career Education Curriculum Laboratory at the Florida State University,

under the direction of Dr. James Edmundson. The Pinellas Career Education

Project Director served as Chairman of the Advisory Council for the Cur-

r1culum Laboratory. . y L .
The Pinellas County Career Education Project staff and the Career Educa-
tion Curriculum Laboratory are cooperating in the production of a slide-

— tape presentation on Career Education for statewlde distribution.

Universities and colleges, in Florida and other states, have cooperated
with the Pinellas®County.Career Education staff. Contacts during the

T 1972~ 73 year with university and college representatives are listed on .
pages. 157\through 131

hi »

’ o

The University of South Florida, across Tampa.Bay, has worked closely-
with the staff. everal meetings wére held to develop in-service train-
ing programs. These resulfed in the preparaticn of a course outline for
eahCareer Education Workshop. (See pages 132 through 135.) Considerable.
inteérest was shown in thevvorkShOP vhen it was scheduled, but because the
State Department of Education did not approve the course for curriculum

. credit, enrollment was not high enough to justify holding the class. Fur~
ther discussions will be held with university personnel, in the hope that
it will be possible to schedule such™g_ course in the near future.




-

3 ; . M . .
-

LN

Two members of the University of South Florida staff were most helpful

-as consultants to the staff in, ‘the preparation of evaluation instruments ‘

for testing the eight, career education elements. Dr. Leon Greabell,
Assistant Professor of Education, 'and Dr, William Wade Burley, Associate
Professor {Educational Psychology and Guidance) contributed much ugeful,
advice, all of which was considered in finalizing the instruments. Their
comments will be studied again when the instruments are revised for 1973-
74, Dr. Greabell's comments appear on pages 136-137; Dr. Burley's are °
on pages 138-140. ' “. .. ] . .

Y

Palmetto Elementary School and St. Petersburg Junior College conducted a

.successful Guidance Aide program which benefited students of both in~

stitutions (See page° 141 through 145 for memorandum and attachments.)

o

Meetings have been held with mdny groups, including curriculum committees;

parefits; "COST" (Counselor = Occupational SpecialiSt - Teacher) Instruc-
tional team members, Chamber of Commerce Education Committees; St. Peters-
burg Chamber of Commerce Subcommittee on Career Education, cost benefit

committees;. a committes to plan”Youth Flair; University and Career Educa-
tion Inservice Planning Committee; Evaluation Advisory Committee; Place-
ment and Follow-Up Advisory Committee U. S. Representative C. W. Bill
Young; and Florida Senator D Robert Graham . ‘ A

A cumulative record of committee meeting participant hours is shown~on
'pages 146 through“149; minutes of some of the meetings appear on pages
150 through 173,

3 - -
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,  RESOURCE PERSONS'%ROM BUSINESS AND INDUSTRY TO ASSIST INh
ORIENTATION OF TEACHERS FOR 1972-73 CAREER EDUCATION PROGRAM

-

) AGRICULTURE BUSINESS & NATURAL:RESOURCES ' ; P -

Dayton Hughes .
Personnel ‘& Safety Director

~

Jack Siebenthaler ,\\\\
General Manager

L]

James ‘Boone .

e — ko -

BUSINESS & OFFICE

v Thomas Gregory .
Partner- - -

Don Jones.
President

. President .

v

Howard Schmidt

? ’

_Mrs. Ruth Brothers, CPS’
Sec'y to Vice President
Sales & Marketing'

. COMMUNICATION & MEDIA

Sandy Stiles, Public Serv1ce
o and Promotion Manager

. Mail: Bank of Seminole 391-0151
PO Box 3367 . e
Seminole 33543

Manatee Seed &_Sod 527-5721
‘4145 Haines Road, North J ¢ -

s —————St—Petersburg-—33703 . __

vornwall, Lang & Lee CPA's,

862-5131 *
PO Box 23
St. Petersburg 33791 -
“Don Jones Insurance ", 896-6602 ;
PO Box 10070 o ' ' R b
St. Petersburg 33733 . \

%red"Cuykendhli ) H .

o ‘Union Trust National Bank
Vice President-Trust Officer .

.St, Petersburg Times &

Hood's Milk o .~ 525-2111

5700 - 22nd Street, North =~ -

St, Petersburg , 33714 . ) ' 3 :
Seminéle Nurséries, Inc, 39.1-9738

w

Oravisual Co., Inc. = =~ - 862-1144 oF Y

PO Box 11150 A '

St, Petersburg. 33733 . o
. 2

894-2171 %, . |
PO Box 11388

t -

St. Petersburg 33733 ‘

St. Petersburg Times " 894-111 )
PO Box 1121 ‘ . .
St, Petersburg 33731 . Y

. ]

N
894-1111
Evening Independent )

PO Box 1121 .
St. Petersburg

)

33731 . - ‘ '



. » Manager

Sid Perry
Director of Public
Relations® = - |

“Hugh Brown

'Edwin.Harlow

* Rahall Communicdations * ° ' 525-1111

WLCY-TV Channel 10
PO Box 14000 ’
St. Petersburg 33733

* WSUN Radio 894-0191
201 Second Avenue, North .
St. Petersburg 33701 . N
General Telephone Company 7 895-2611

" Richard Largel
District Manager

-

-

‘ Western Diwision - PO Box 11328 ¢ <+ . .- .
Staff Manager » St, Petersburg 33733
. / | )
CONSTRUCTION. | .-
FIN - ™~ . . y
-Sanford Goldman “ 923 First Avenue, North " 896-5300 .
Architzct N St, Petersburg 33705 . R
" Yohn Carr' Contractors & Builders Ass'n, 345-9153
‘Executive Director . 800 - 49th Street, North :
v - ] St. Petersburg 33710 ot
Conrad Banspach Conrad Construction Company T 526-1318
' ' 1064 = 45th Avenue, NE .,
St. Petersburg- 33703
CONSUMER & HOMEMAKING EDUCATION . R . . -
Ruth Spoor, Mé;age; . St. Petersburg Chamber of ° 894-7443 VR
Better Business Department . Commerce . ' ~ " -
PO Box 1371 o
St. Petersburg 33731 .
William Nagy . The Sweden House -+ 896-0665

1440 >~ 34th Street, North
St, Petersburg

Morrison's ’ Lo _
PO" Box 13466 B _ -t
Tampa 33611 <

13 - : .
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MARKETING & DISTRIBUTION

. ‘R, H. Neubert

* TRANSPORTATION

Lew Roberts
Manager .
. %

Wallace Litchfield

- (In the Fall)
~ Manager® :

Sam Halloway
Manager’

(Difficult to get)

. President

PERSONAL SERVICE

aohn Johnson
Manager

Mrs. Grace K. Levesque
Proprietor
(Only Tuesday or Wednesday)

Richard L. Glazier:
President

J. A.,Shlpmaﬁ
District Sales Nanager.

T -

William Fletcher

Larry Lander (Tbura)

;2866 - 66th Street, North 2

. St. Petersburg 33733

R 3

‘Maas Brdthers v ; 89841131'
PO Box 1511 . . \

St. Peterspurg 33701 ot

G, C. Murphy Company : 345-6522

950 ~ 58th Street, North

Tytone Centex
St. Petersburg™ $33710

City Fuel 0il Company.’ ) 896-1196 -
PO Box 550 K ’
St.. Petersburg 33731

" Gulf Coast Industridl Supply _ 862-6561
PO ‘Box 10608 - . ’

St, Petersburg . 33712

-

European Health Spd'~ 347-6147

St. Petersburg 33710 .

~€.&' J Distinctive Hair Faghions '894-6806

2922 Ffth Avenué, North _

St. Petersbure 33713 0 :
Softwater Laundry ,. | 862-1134
PO Box 11958 .

”, .

’
e

‘Seabqard Coast Line RR 527-6427

PC Boix “49Q
St, Petersburgs 33731

. Delta Airlines ‘ 894-1861

431 First Avenue, North

" St. Petersburg 33701

Blocker Storage & Transfer 894-6881
3035 - 22nd Avenue, North -,
St. Petersburg 33713

114
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y HEALTH
. Dan Meyer S Bayfront Medical Center 894-1161 T
Personnel Directof / . s, 761 sixth Street, South . ' .
% (Tours) ' St. Petersburg 33701 .. .
Andrew Padova ’ Pinellas County Health  §94~-1161.
Executive Director Care Foundation v "
701 Sixtl. Street, South . . S
St. Petersburg 33701-. T T
HOSPITALITY & RECREATION ) , - .
Mike B‘rennagd Bradley, Yeager & Assyciates " 360-6991 .
First Vice President 151 Treasure Island Causeway : b
; ' St, Petérsburg 33706 . ) )
Ralph Mullin o St., Petérsourg, Area Chamberc ’ 894-7445
Executive Vice President of Commerce .- “ | ' )
- ' PU Box 1371, o )
.. . ) - St. Petersburg 3731
-7 P ' - L *
Donald Clarke * Hilton Hotel . .896-1111
General Manager 333 First Street, South A
. St. Petersburg. 33701 " . v . Y
MANUFACTURING . " ' L E " '
, Frank Pesuth, Minager Honeywell, Inc. . '531=4611
x Employee: Development & ~ PO Box 11568 - o % v
‘Motivation N St, Petersburg 33733 A . Lo
\‘ Pual Jordan - Electrqx{iq Commuh’ications, Inc, 347-1121 . 7
: . . Personnel Administrator PO Box 12248 - - 1 Y .t ,
' “ o, s : ' St. Petersburg 33733 N
o MARINE SCTENCE ,  ° o ' L -
\ Nick Diakos -~ "Gulf Coast Seafood _ 898-1246 ;
. M . b 2425 Ninth Street, North N - .
15' ¢ _ . ’ St. Petersburg' 33704 '
% . 3? ‘ . )
“ * . ! ) e
- )
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_mﬂ__ﬂ—w-ﬂﬁ*CAREER’EDUC@TION PROJECT.

PINELLAS COUNTY I ey
T e

c lﬂ,__,,ﬂwww7—€;ﬂ~~““““f"”‘ g 1972-1973 SCHOOL YEAR -
_':—“-"‘":"— e ° A"' ' - - * 'y
'y' - '; Répigsengative . ) : Firm R Occupation

\

- £

Ranger Valéntine . , County Rangers
i S . Y . . x

* Mr. Vance o FBI s Tampa Office

Mrs. Mauer -
+
LS .

S N . ¢

. . ce

© U-PARC, Retarded
< ’ Fhéldreq}s Org. .
Dorothy Draves -
¢ Director

. County Extension
' Home Economist ¢

,.Charles -Rowan
. . _ * pivision ?
- - 4 - . §

Mr. Lynvilla Redland Nursery ,

£y . e - "

't County Agricultural

-

“ Hunt Construction

/ - .

Eric Thompson .’

.
-

Dr. Carr, * Carr Animal Hospital

br.lRoger Graham ‘Graham Optometry

.
. .
‘.
(
:
¥

LI
.

, _Mr. Jim Pitts

questarkgr Sun Bank, Dunedin

Florida Power Corp.

-

. . R
Mr. Bob Jonés " General Téle".o:x:

.’ Mrs. Dewitt Patricia Stephens
T . Career Collere &
. . . Finishing School ,
oo, ) ) “ ' '
- : &
City Center for ,

s : + Bill Fisher- -

‘
L]

Leaxning

. General Business
. * Services

2.

- Mr. Garrison E‘

Mr.'Alexan&er © Bell & hozell Schools.

Dunedin

Sergeant haywartp

*y

v v ' ¢ - . -

" . , e L6 .

o : : 4P
d L

.Extension Agent’

i

Forest kaﬁger

. -

Law .

Services to - .-
'Beta;ded Children o

4 i
*

Home Economics

-

¢ .

Horticulture

Heavy Duty Equipﬁ;ﬁt
Veterinarian ,' -
Optometrist

Banking

Utilitief OccupaGions .

Utilities Occupations
-

Rasaion Merchandising

Unholstery Trade

'y

Income Tax Accountant ° ¢

L
”

Y

Electronics
)

Pélice'WOrk




s itk 8 N X 3 ry . - =
! ﬁepresentative o Firm L ‘Occupation - .
Mr. Gibson, Editor Clearwater Sun Journalism )
Bruce Shorter > «  Delta Air Lines * . Air Lines Occupations’’
BN ’ 1 T
o X -
. Mr. Marshall Beall's Dept..Store Merchandising : v
: Mrs. Petrille St. Petersburg ' Lab Technician
' ' , Junior College . ' ) *
. Adr Force -
! Marines . .
© Army Several visits” from each ~ Armed Services s .
Navy\ : . : during thg year . .
Lynnslioward Clearwater Sun * + Communications !
) e e T T .t .
' Steve Rill . Clearvater' Sun Communications
\ . .
. ~
. Fran Zenor Pinellas School Home Economics T
: System -
L - . o \
Art Ward Pinellas School ° Agriculture -
) System - ' »
e . " ~
Officer Demeres:, , : Public Service
. . - L] - - ‘;
Dr. Lestér Handelker .~ ~ : Veterinarian ‘
Robert Henderson ' St. Petersburg Communications, .o
) , » ) . Times : ‘ ” ‘
Cong. Bill 'Young U. .S. Congress ’ Public Service ’ )
{ Bod Marek . ’ Parks & Recreation '
N 'Y
wilson McGill . ) ) Parks & Recreation o
J. C. Carruthers : Industrial Seryices “  Consumer &aﬂom%gaking
« - . . R Ve
) Dale S. Beaumarriage Marine Bis. Lab Yarine Science | ¥
J ‘ M |
Dean Young ° . \ Fine Arts
-~ . ‘
-~ 5 - . A |
. Don ‘Qram . : City Planning ° - Environment- ) . |
. . o 117 . « ’
[y
/ kY ' A f(":(‘a '
- >
\)4 N 5 K

A FuiText provided by Eric Y -t
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ReﬁngsentatiGe ’ ‘F;rm X T Occupation
' Mr. Conroy i Holiday Inn - " Hosp. Res.
" John Roshenberger - i Fine Arts/Humanities
Don Williams - ' ) - Consumer/Homemaking
i " ) y | )
D. Stanley Rosewater _ Health
Bob Burke Public School System  Principal
Steve Bentley ¢ \ . - Ambulance Driver/
" . ’ L. Personal Service
- Louise Hickson - Candle Cove Susiness
’ Mf’ Kenton . * ' TForester
Reed Franz PVTI Agri/Horticulture
Mr. Burchfield Harbor Master ’ “Marine Science
: . Clw. Beach
- 3
Mrs. Emerald Standerd Public Seiv1ce
Lee Schmall . PVTI Hortlcult%re
. Gen, Kaniss 2 City -Sanitation Environment -
) George Wooten T - ' Meterologist
Madam Cushing “ . Fine Arts/Humanities
Dr. Harry Danielson - , " Health
pr. Monfie . . Health )
N .
Lo Mrs. D. Manning . , . T R.N.

Meekyron Conrad .

John Rinker - Post Office . . Public Service
* .
Robert P. Thomson ) Gulf Coast Symphony Ex. Dir. :
’ Bon Giovianni ’ : Actor
118-




Representative L Firm Occupation

0]
z -

">~ David Ketcher | Post 0ffice ' Puélic Service
Dr. Rhay-—_ \ . ’ ’ Mag. Synthesizor/
’ ] T VL, Fine Arts
’ . ‘\r t .
Mrs. Valdes . \ \Fiopiga Power Corp. Home Economist o
. \. . \\\\\\ . ' .
Dr. Ronald Willey | . Community Hospt.. Health

}
)\ T e

§
1

Sheri Morto; Legal Secretary
\ . . PR

| )

Judy Judd‘ x ) Fine Arts;‘ T~
' Ugéula Donovan ) x Tampa Airport . Transportation
Mr. Snowden \WDAE Radio _ " ‘Fine Arts -
. Mrs. Martiﬁ T o \ Consumet /Homemaking
‘Officer.Monte El Kry;EEr \ \ Public Service
M. M.-Pique ‘ X ) ?ollution’Control
John Selover \ ) Sanitatibn " .
Don Pinlez ‘St\ Petersburg Times Public Seryicé
.Dr. Jean Bénnett ‘ | ~Healt:h
Mike Elsworth ’ .‘ ,Fine Arts v i

Del Kosfield . Consﬁmer/Homemaking ¥

“Mrs. Van Overde LPN/Health

L]

Mrs. Gillham Missionary/Japan-

"

John Brill, Jr. Fire Marshal

Judy Jacobs Porpoise Trainer

s

' Dr. Treloff *  Health

Prevatt Funeral Home Mortician

Bob Hess Photography

P




Representative ‘ Firm

Occupation

Marselle Morsino'

Cloth World .

Judd Acess N o

M. Purdy ,
Mr. Jordan - | '
Mr. Tilliston .

=

Mrs. Eliza Thornton ¢
Mr. Jimmy Williams
* Mrs. Evelyn Lassiter

- Mrs. Loew

Mrs. S. Cross

Mrs. S. Shirley -
Mr. L. Lee

Mr. I.. Rainey

Mr. Patrick - -
Mr. MT Farr -
Telephone PlanF Man
Mr. Clauce Greene : . °
Mrs. Kennedy

Mr. Day

Mrs. Wall

Mrs. Fisher

-

Mr. Fisher

. , . . 120

General Telephone -

Model

"Consumer /Homemaking

Chess player _ .
Sérviqe Station
Masbnry
Dréftingo‘

R. N,

Male Nurse

Pharmacist

dperatic Singer &
Actress

Secretary”

)

Production Worker
Buyer, Superﬁéﬁket
Sanitation truck driver
Mail man ' A‘
Plumber

Installer

Business Executive

i

Soil Consg{vationist.
Retired Principal

Social WOrk/NJrsery-
teacher

Accounting

[y




Representative ) Firm

-

Occupationi

Bernice Green ‘
.t { "
Mary Jordan . . s

Lt. Nordin

Ranger Whitstine
« ’ 9 N

Station #5

v

Firemen’
Officef Mullens

Donald McRae, Payid Sky
Irene Jacobsen

Clinton Jackson

John Nichol

1 Representatives (3) Pinellas Health
' ~ Dept. '
Dr. Pedley . P}ivate‘Practice
Mr. Gustafson U.S." Post Office
“Mr . Vaughn Cox + NCR Manager

N -

N Representative Ambulance Firm

.

+ Mr. Guido Media Center
. - Representative Olivetti Corp.
" Mr. Bob Hesse : _City Center for
Learning

Ray Madren ' WSUN Radio

_Beautician .

Nurses

: Accounting :

Mr. Bob Henderson St. Petersburg Times

Mr. Bidrr County Agri’. Center

Baker
Upholstgry/Seamstresé
Game Commisgioner a
Forest Ranger
Eiremen

Policeman

Helicopter Pilots

Home Economist  *

Disc Jockey

Dentist

Mail Service

Ambulénce driver- N
Newspaper Occupations
Agriculture

Media Specialist
Typewriter Repair

Photography

-
‘

Radio Broadcaster N



.

- Represéntative

.

Firm

»

Occupation

¢ Ron Wiggins

v

Kepresentative

Representative

MR. Geiger

"

St. Petersburg
" Independent

St. Petersburg
Sewage Treatment
Plant .

Eckerd College -

"Florida Power -

122

o

179

b 1

Newspaper Writing

Pollution Control : -

Art
RS ~

Utilities Occupations

¥
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T © OFFICE OF CAREER EDUCATION
School Board of Pinellas County,. Florida )
: OFFICIAL FIELD TRIP REQUEST & REPORT

.

SCHOOL:

‘DATE:

GUIDANCE COUNSELOR/OCCUPATIONAL SPECIALIST:
TEACHER: ’ GRADE: ’

CAREER CLUSTER: A

NogﬁOF PUPILS:

‘PLACE TO BE VISITED:

F

DATE OF VISIT DEPARTURE TIME:

METHOD OF TRANSPORTATION:

D

ARRIVAL BACK .
AT SCHOOL:

OBJECTIVE/PURPOSE:

-

i

List what you will do/have done to prepare pupils for field trip:

Specific activities at the facility:

List follow-up plans:

Evaluation:

Materiéls used:

o

(For additional information attach separate sheet)
NOTE: Please return one (1) copy to the Career Eduéation

Of fice

Form No. 2 (rev. 12/14/72)
COST--Ef fective Data--Collectidon System

123
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< 7 CAREER EDUCATION
COMMUNITY RESOURCES INQUIRY

The teachers are attempting to make students of all ages aware of the
World of Work, The variety of jobs held by family members and nelghbors
of Pinellis County Scpool children is wide-ranging. We would like you

to share your.work experience with .our students. -

If you can help us, please fill out this form and return it to the

school

NAME HOME PHONE : .
ADDRESS ' _ BUSINESS PHONE

OCCUPATION/BUS INESS ° )

(1) Are you willing to show students how you do your job? C

(2) Will you allow a student fo interview you about your occupation?

Are you willing to have photographs taken during the interview?

(3) Would you be willing to demonstrate resources which you use on your
job') .

(4) Would you be able to leave these resources with the school for a
period of time?

v ———

o I - [ e T A o T T N T .;_\;'

(5). Are you willing to make a cassette recording about your job, or to
have photographs made of you on the job?

(6) When can you come to the school?——-—"""""" —

- 4

7*77) We would appreciate any comments you wish to make. S ¢

124
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. UNIVERSITY OF SOUTH FLORIDA

s

f
March 14, 1973 ’

“«  Mr. Ronald W. Scull .
Consultant : '
Teacher Certification .
State Department of
Education
Tallahassee, FL 32304

Dear Ron:

.Here is the course outline for EDC 68l. Notice I have left certification
uses blank. We want to use it for fulfilling certification requirements
in: . . . ' ¢
“Elementary Curriculum
2Secondary. Curriculum
. Vocational Curriculum

and general upd%ting. Pinellas County doesn't want it if certification
requirements-aren't clear.*

Please help us sell this to whoever has to approve its uses for certifi-
- - cation. I will ‘wait to hear from you by phone. Suggest any revisions
) you think we can live with dr fulfill. . o
» . Thank you for your cooperation,
Sincerely, !
Elizabeth BoltPn
Instructor

EB/pé

Enclosures
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- COURSE OUTLINE

EDC 681, EDUCATION WORKSHOP: *CAREER EDUCATION

. h > _ ‘ Quarter Ifi, 1973

Course Description:

This 1is a workéhop designed to provide an orientation to career education
concepts, curriculum, and applications at all levels of instruction.
' . . * . e ¢
v .

%

General Statement:

,

Since this is to be a workshop designed to inform teachers at all levels
of instructions, it will be taught by resource people from various depart-
ments within the Univers'ty of South Florida even though it is coordina-
ted by the Department of Vocational and Adult Education

@
=

Certification Uses: » ?

‘ " Workshop Objectives:

1. To explore the origins, philosophy, and purpose of the career educa-
tion concept and its relationship to academic education, vocational
education, and guidance. : N

. ' : N

2. To examine operational programs and resource materials in career ed- \

ucation on local, state, and federal levels.

3. To examine curriculum materials and resources that are being used at
various career education. centers.
» © [
4. To provide perSonal and situational assessment and its relationship
to vocationalism. .

5. To operationalize career education concepts as opfions or alternatives
to traditional ways of teaching.

Course Content as Related. to Objectives:
April 3 Objective 1 ~ Activities:
. "Career Education & Vocational Education" -
RexiToothman

\ - )

£S-Y
-

ot

», I“J




‘"queer Education & General Edication'-
"Career Education & Guidance'" ‘-~ Ed Panther

Aprill 10 Objective 2

)

April 24  Object
May 1

v

May 8 Objective 4
1" 15

May 22 Objective 5
1t 29
June 5

Suggested References:

Make your own list of no
lating to each -objective.
objective 1is covered.

® Activities:

1. Everyone will be required to read and report orally on five Jjournal
artiEiesiEhat are relevant to .career education. A sheet will be
given to you that explains the format for the report.

In addition to the gral report, a written report will be submitted
after the oral repott has been given. V.

C. A, B. - Don Rosenberger:

AY
Activities: )
"Career Education & the OEO"

MCareer Education at the State Level" ) -

"Career Education at the Local Level" -
speakers to be announced

‘Group presentations and discussion -

-

- Activities:

"Career Education Materials for Gifted Young-
sters" - Dr. Dorothy Sisk
"Career Education Materials for Special Educa-
tion" -'Dr, George .Kuhn ) o
Discussion S
Presentation of resources and curriculum mate-
rials currently being used at various car-
eer education centers i : o

Activities: .

Students will participate in the follqwing:

"Personal & Situational Inventory - Worklife
History"- Dr. Don Jaeschke

"Attitude Asséssment’ of Student"

"Skill & Talent Inventory" '

"School or Program Inventory"

"Meyers Briggs Type Indicator" - “

"Teacher Styles Inventory'

Activities:

Individual application by class participants

v

less than 15 references with at least three re-
A reference report will be submitted as each L

P

e
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This course is based on the concepr of self-study and ihquiry. Top-
ics .or areas that will be of interest to the class as a whole will
be handled by group projects.

The group projééts should evolve'fnto a group report with the idea

that this is the major contribution of that particular group to the
class. Each individual in a group should participate in theé group

report.’

This oral réport should be no less than twenty minutes and no more

than one hour. It should be a quality productiog since 50 per cent
of the total grade will be based on this effort.

Oral Responses:

It is hobed that everyone will contribute to clsss discussion. Time
permitting, everyone will have the opportunity to orally report in-
quiry findings to the group.

Use a combination of methods, teéhniques, and devices you believe
to be most effective. Give me one week's notice to arrange for any
instructional aids you might need. '

If you arrange for a resource person, do not substitute his oral con>
tribution for youy oral responsibility. In this case, an adequate
summ , perhaps is in order before you entertain questions from the
group. ; W

If you arrange a field trip, you assume complete responsibility for
your share of the.evening.

If three or more persons are scheduled for the class on the same
night, they should assume responsibility for the coordination of the
agenda.

Written Responses: _ .

AN o

R
In order that the group will have access to the results of individual
studies, everyone should duplicate ‘his findings for each member of
the class..

Evaluation:

307% - Group Prgject Report

307% - Individual Project Report '
107% - Journal Reactions | . .
20% ~ Final Examination

107 -

Class Participation

<
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" Mrs. Myrtle E. Hunt

s 4% %] \ | . H “.
;mﬂm UNIVERSITY OF SOUTH FLORIDA
GANeE - .
g | TAMPA * ST. PETERSBURG
COLLEGE OF EDUCATION . Y

TAMPA, FLORIDA 33620
813: 974.2100

Ap:il 23, 1973

Director Career Education

Pinellas County hy . .
: . Re: Career Education Evaluation ° ’

Dear Mrs. Hunt: Instruments, ‘

Section #17 (Educational Awaregeg%}, - . '

The rough copy for grades K-early lst, 1-3, .4-7, 7-9 and 10-14 are ready
to be field ‘tested. .It would seem like a good idea to test the directions
for the K-6 scctions on some children before any ertensive field tcsting
is done. ,\
The 7-9 and 10-14 instruments should be able to be completed by the students
during one class sitting.

The interview form for the K-early lst should take no more than 5-8 minutes

per child. However, it is recommended that a tape-recorder be usead during .
the interview so as to insure accurate recording of data and eye-to-eye con-
tact between interviewer and student.

Section #18 (Céreer Awareness)

The instruments for this section appear to.be completed A suggestion to con- .
sider when administering the primary instrumcnt would be, that the 2nd section
(page 2) be given at a second sitting so as to avoid contamination of the data
gathered. . .

- -~

Section #19 and #20 (Appreciations and Attitudes, Self--Awareness) » 5

After consultin? with membels of the Early-Childhood Department, The Guid-
ance Department and the Measurement, Department at the University of South
Florida as well as screening the commerical and non-commerical tests and .
scales available it was felt that there was no instrument available that
would meet -the unique nceds of the Carcer Education Program. Therefore, the
following recommendation is madeX . :
" ) } .

Recommendation - That an instrument be éevelOped for grades K-3 which would
be experimental in nature and used by the teachers on a semi-annual basis.

~ A

- S 447




Mrs. M&;tle E. Hunt’
. April 23, 1973
Page 2 '

As the instrument is field tested it is hoped that the feedback from the pro-
fessionals in the field will lead to a re~evaluation and if need be, a re-
, writing of the experimental instrument. g

.

Section #21 (Career Decision Making Skills)

It is evident that many of the Goal Statements for grades K-6 considered in
this section overlap other areas, most noticeably sections 19, 20 and 22.
Therefore, the recommendation that no specific instrument be developed in this
area for grades K-6 is made. )

For the section for grades 7-9 it is suggested that a 5 point scale be used

to measure the students responzes with the value of 1 being very important to
the value of 5 being not important instead of the present scoring method.

Section' 22 (Employability Skills)

It is recommended that no instrument be developed for grades K-8 for this sec~
tion. The primary reason being that ‘data for the assesment of these goals w111

be available from testing procedures done with oLher sectlons (Sections 17, 18,
19 and 20).

-Section 23 (Basic Employment Skills)

—

, . In the grade K-6 Goal statements for this section it appears that the majority
of the goals are directly related to cognitive skills as outlined in the cur- -
riculum guides ¢f the Pinellas County Schools, It is rccommended that no in-

strument be developed for this area, K-6, but use of the data ordinarly gather-

ed in subjcct areas such as social studles, mathematics and communication skills
be utilized. .

Section ##24 (Economic Awaréness)

o,

Instruments for testing the goals of this section are completed and ready for
testing in grades K-14, s

Respectfullj,

oo C Geadeld .

Leon C. Greabell
Assistant Professor of Education
University of South Florida

LCG:er . - v ' .
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TO: PinellasACounty Career Education Project,
. Attention: “Don Rosenberg ’
FROM: * Dr. Wm. Wade Burley,
" University of South Florida -

SUBJECT: COMMENTS CONCERNING THE EVALUATION PRdCEDURES AND
INSTRUMENTS FOR THE CAREER EDUCATION PROJECT '

It appears that you have a very large number of test items to which stu-
dents will have to respond. When you do the pilot survey ia May, you may
want to consider reducing the number of item responses required of stu-
derits, You might be able to identify which items provide significantly
different information, with minimal overlap (or inter-correlation) with
other items or measures. Just from a visual survey of the eight differ-
ent areas (elements of career education) and the outcomes or changes in
these areas, there does seem to be a strong potential for redundancy or
possible overlap in the information being sampled in the different areas.

! r »
The items measuring information in the "Career Awareness" section, I be-
lieve, appear to be much more extensive than those in some of tHe other
sections. The format and the general types of items also seem to be
somewhat, different. Were these prepared by or adapted from another, or
an outside, source?

I heard about the difficulties you had in selecting and developing. mea-
surement procedures for the "Self-Awarness":or "Occupational Self-Con-
cept" areas. As I mentioned to Dorothy when I was there on Tuesday
morning, the Driscoll Play Kit with open-ended stories to be completed

by children, was used by Ann Walsh in a study of self-concept of children
and young people; this procedure could probably be adapted for use in
pre-school or early grade areas. Also, there is the instrument developed
by Ira Gordon, How-I-See-Myself Scale, with forms suitable for elementary
and secondary level. (I believe this was the instrument used by Perkins
of West Florida for his evaluation model for exemplary programs in the
state.) You may be familiar with the Self-Esteem Inventory developed

by Stanley Coopersmith; this instcument is worded for children in the
eight to ten year-old range. The Bledsoe Self-Concept Scale is an instru-
ment designed for third through eighth grades. Also, there is the Self-
Appraisal Scale developed by Davidson and Greenmberg with 2 reading level
of about fifth grade. You may have already looked into these instruments
for possible use or adaptation for use in ‘the self-awareness section, but
I thought that they might be worth considering. -

Here are a few other general suggestions I. have that may or may not be
possible to accomplish at this time:

N

(1) You may want to include individual items, or groubs of items,
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from standardized inventories or.instruments that have known item char-
acteristics or normative data. Where appropriate, these may be used with
items you have already developed. Although we know that Femoving an item
from its context sometimes changes its psychometric cha;acgenistics, there

may be sqme usefulness ir beirg, able to compare the qresponge characteris-
tics of your sample with those 3; a broader national ‘sample, Also this

might aid interpreting apd "validating" the gther items you have devel-
oped or selected. . - / . 2

[y

“"(2)  Although you probably will be administering the measures you
have developed to large numbers of students in the evaluation next year,
it might be useful to_alko try to obtain additiSnal related information
from small sub-samples of students, who would be involved in intensive
situational and behavioral tests under observation. For example,. you
might select a few cepresentative students who would be placed in a prob-
lem-type ‘situation where tﬁey would be asked to choose from among a num-
ber of occuﬁational opportunities or jobs in which you might like to
work. The situation could be structured so that they could use or choose

. from some specific available materials or information and/or talk with. a
fellow student, a counselor, or a teacher. From a classification and ‘
rating of their actions and their decision and from questions .that would
be asked clarifying their reasons for a feeling about the decision, you
would be able to possibly obtain elaboration and further clarification
of their decision-making skills and the relationship of specific behaviors
and factors to their other data or self-report responses on thec other

evaluation inventories and questionnaires,
L »
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1f you were to do this, it would mean additional development of K )
some structured and appropriate situational tests providing observation

" or behaviors and additional information from students that would help
in ‘understanding the meaning and possible behavioral consequences of the
other evaluation data. You would need to carefully select your small
sub-sample. Perhaps you might want it to represent specific character-
istics or categories of the larger school population or sample, so that

you can appropriately relate high or low evaluation results to specific
student outcomes and implications.

' (3) . One factor that is very often overlooééd or not given adequate
attention in research projects and in evaluation dedigns dealing with new,
exemplary, or purportedly "different" programs in education is the in-
fluence of the initial expectations of students and staff on their later
reactions and feelings. Some research designs provide for factors like
this to be taken into consideration (for example, the Soloman. Four-group
Design and modifications of this and other pre-post designs,) In the

case of a school program or project, like the Career Education Project in
Pinellas County, publicity and information about the nature of the project
(what it might be like, what it might do, etc.) are sometimes communicated
to students and faculty beforehand in verchomplimenﬁgry terms, which may -
produce "unrealistically" high expectations. In a number of studies, ;and
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in some research I have conducted persbnaliy, it appears that high ex-
pectations that are not fulfilled in later experiences may resuylt in
producing unusually depressed or difficult to interpret results and self- .
report responses in the post-data obtained, especially in the affective . e
area, Therefore it might be useful to at least obtainh measures of or

formation about initial expectations concerning the school, program )
agtivities, and, their results so that this information may be used in B
determining relationships and effects regarding post-data in the affective
areas .and to possibly use expectation factors or data in a co=variant
design. \ - ‘ , -

e other comment (that I discussed briefly with Clarence Givens) -

might be aé le concernlng your appropriately evaluating information re-
lated to s ecific possible objectives of the Career project. If one
of your objec ives, for example, is "to increase .the career awareness
of girls in terms of the number and range of occupations that might be
appropriate for hem and from which they mlght legitimately choose,"
one type of quest on or situation that you might use could be as follows:
Students might be asked to check or indicate which of a list of jobs or
occupational areas tn:; feel might be possible for them to prepare for

or enter. If the female students in your experimental sample chose a
greater number and/ér reater range of occupations this might provide
an operational criterion or indication for achieving the objective 1n

this area. b \\\\ i N

These are just a few ideas ;\d comments you might want to consider.
Although it might not be feasible to make changes or arrangements before
your main pilot testing, “there night be some possibility of making
changes or including additions in' your evaluation next year. .
|

a

f <) \ 'Reapectfully submitted,
. S \  (Signed) . T
Wm) Wade Burley, Ph. D,

Assoclate Professor .
Educational Psychology & Guidance

WWB/csi . - ‘ \\\ o a ,
|
|

ce: Mes., Dorothy Snidow . \\

<

146 o \\
. \




April 3, 1$73

\

\

; " TO: Myrtle E. Huat, Director ‘Cdareer Education ,

| . - R . . N o
.FROM:  Betty Smith, Counselor, Palmetto Elementary School . 2’

.

\ v ¢
SUBJECT: GAP (Guidance Aide Program) St. Betersburg Junior College

This is in response to your questions concerning the Guidance Aide
Program which we are operating at Palmetto in cooperation with St,
Petersburg Junior College, Clearwater Campus. . RS

The GAP evolved out of a desire to seek the aid of additional people to
"listen" to the students at- Palmetto Elementary School., We felt that
many students would benefit from having someone with whom. they could

"rap" -- look forward to seeing and mainly someone from m they could
.get a little extra attention, ° “ '

I contacted Mrs, Stoutamire, instructor.of three Adolescent Psychology
classes at the Clearwater Campus, and found that she likes to actively
involve her students with adolescents on a continuing\basis as a regular\
part of her courses. She feels, and I think rightly so, that her students.
will acquire and retain more knowledge by working directly .with children
while studying the theory of child development. 4 -

- - When tﬁe semester began in Jdnuary, I attended Mrs. Stoutamire s classes
to answer any questions they might have to to clarify the procedures
(Attachment #1)., Midway ih the semester I attended these classes again
to obtain feedback from the Junior College stucCents (Attachment 2) tp
provide further clarification if needed, and to demonstrate some of our
materials., - .

It was felt that the Juniof College students' career goals and present ‘
jobs would come up in their conversation with out students. This in- ’ .
formal exposure to career awareness would be an added "plus' to the i
planned. career program. - . . , ' -

o r———— [N

1

I was pleased to find that a reciprocal awareness evolved, The Junior
" College students became aware of careers which they previously had
' known nothing about. Some whose goal had been working with children
became positively reinforced about their decision, while others felt
that theirpreviously set goal was- ﬁnrgalistic.

et R, -
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Some of the Palmetto teachers requested that the Junior College students
tutor specific areas.. This again provided a reciprocal awareness for the
Junior College students; some stated that they more clearly saw the
releVance for some of their kunnecessary" courses,
Both, Mrs. Stoutamire and I feel that all people involved have gainea a
tremendous amount from the short time the program has been in effect.. I
would, definitely like to continue this program next school year - en-
Jarging it to include Mrs. Stoutamire s General Psychology students.,
Stuﬂents at Palmetto who had an aide appeared to me to show improvement . -
in self-esteem and self—concept. They seemed to feel that it made them
special in a nice way. __— . - P
P .
I consider the prime, ingredienﬁ for making = program such as this work to
- the fullest would be fléxible, cooperative teachers. The teachers .at
Palmetto are just such a group.

Some aspects of this,program which I feel cannot be measured at this time

would be the change of attitudes of the Junior College students regarding

themselves as future parepts in their own homes with their own children°

empathy for others -- other children and other life styles; and tolerance -
. and understanding of the institution of the school and its educators.

¥

ce: Dr. H, Danielson - . ' -
Mr. C. Givens
Mr. F., Martin,
Mrs. V., Stoutamire

* ' ' ‘ . . S~
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GUIDANCE AIDE PROGRAM - PAIMETTO ELE&ENTARY SCHOOL
: Clearwater, Florida

2

=

Sign in and out (file on shelf in Guidance Room) .

* 1. .
- ' 2, Places to Work: ' \S '
. . a., Guidance Room and materials are available (depen ng on .
. °  scheduled classes). .
_ ' b. Small room (to right of library entrance) available Wed.,
s Thurs.,.and alternate Fri, . 7
, C. Library -(1f librarian has no classes). -
] d. Workroom/Magazine Room (off library) Chairs can be moved in,
’ e. 'Take walk around school grounds. .’ .
« £, Tables in lunchroom (before and after lunchtime) N
. 8 Small room next to office (if ‘not used by pupil services
i personnel) . . .
h. Chairs may be placed in hall area. - : \. \
. . 3. "Ice Breaker" Interview\,Sheet (under sign-in file ofi shelf). This
. - can be used or not at yéﬁr option. You may wish to interview the
student and then let him) interview you. Thig helps you to know

: . little of each other dnd gives you some possible points of ex-
ploration. . o e
Photoboards. Th:\Eiasflove to respend .to these. You can tape their
. responses and\play back if you like, Tape recorder in Guidance Rpom
° (bottom shelf by sink tape, take-up reel and mike on t0p shelf. in
closet), ‘ '
For those students who need help in reading (and there are not many
who don't) these photoboards can be used to create a story, have them
write it up (with your help) and make a book, Things they write they
can uzFally read well Lnd have an interest in reading., Also other*

4,

students are usually interested in a book. created and written by a '

classmate, / ' .. v 3

!
.~y '

\

l .

Above all these .children need succéssful experiences. ' They are frustrated

at. many fjilures and have«inadequate feelings of self worth., We want them
. to feel gaood about themselves and expeiieqce wdny, many successes,

: If you feel yourself becoming impatient or are nét having a good day your-

self (and we all have these, days) cut the session short or change activities.

.
.

Most of these kids do not have deep rooted problems. They are very normal
~young people trying to cope and adjust to. our society and find where they
fit into the whole thing. We want them to feel they are very special and
unique people but that we all experience manx_similar feelings and they
‘ are-not "diffé‘!nt" for having these feelings.

*
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They need individual attention (which is almost an impossibility from a
s-teacher Hith a regular class load) What is SO great is YOUR age‘- one
to which.these kids should Lave no trouble relating. They will ldok-dn
awe at you - to think you graduated from high schcol and are in college.
That you drive your own car and have dates. This is something that seems
eons away in their lives but still closer than the adults in the s hool.
But then you all’remember how it was when you were in elementary school -
yes9 no‘7 a

If you will think of yourself as a "big brother ~or "big sister" (not
like 1984) - that these kids cdn just talk to and "yak" with, Don' t
worry about "doing" anything. The fact that yo. are HERE is’ tremendous.

\

One more thlng Pleusc wear a PINELLAS SCHOOL. VOLUNTEER button while you
"are in gur school.. This alerts teachers that you are authorized to take
" childreén from tha classroom., These buttons are on the shelf by .the sign-
in file, | . : o
| .
March 1lst and 2nd I attended the Adolescent Psychology classes at Junior
Coll~ge for feedback from the aides on THEIR feelings about this program.

Thoughtyou would bé interested in their pros and ‘conms..

The students in these classes have several schools from which to choose

. and really feel we came out way ahead. I believe this is due to the
total acceAtance they have had from everyone in this school. Also we
have the greatest number of afdes golng to any one school.

- Py N o
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12,

13,
14,
15.

16.

17,

18.

19,

o 20‘7

21.

22,

23.

:

i

}

|

- Good egperience for having

-

* PROS
= ¢

Interaction with children
Self satisfaction

Give them needed atténtion
Better understanding of a
child's thinking

Freedom to help children
out individually "
May have private conferences
with teachers :
We are able to use any of
Mrs. Smith's  equipment

We are able to see the °
child progress

We have a feeling of
accomplishment

Works with small group
Children look forward to
aide . ,
Good equipment

-, Teachers competent
ﬁ?s\HSmith is interested
The children~zeallyaea; it

p ~ someone new and dif-
feq&a;ﬁﬁ;ﬁa teacher .
It's™PRerapeutic in com-

. parison to the tension of
the regular school schedule
Teachers cooperate-basically
an atmOSphere conducive{to
our purposes of interaction

The children give us positive

reaction for positive rein-
forcement' . \r .
Good experxence for caree
choices

We get positive feelings as
do the children

childreh

. Experience 1is practical, no
only sitting in our class
talking about children

,We can find that we either |

really like or dislike childﬁ n

|
|
|
¥
f
!
I

"~ CONS

1. Have too many grand tours of
school by student

2, Wish we had more time to
spend with child - at least
45 mirutes

3. We encounter problem ciiildren

' rich may scare us away from

interaction with children

4, tting tackled by unruly
characters

S ;Saying good-bye to child

6. /Not enough hours in the week
to work with the child

s

L.

/‘

i
;

./\ ‘
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Aruntoxt provided by Eic:
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RECORD Oﬁ COMMITTEE MEETING HOURS

‘EVALUATION COHHI}TEE

i

January 1972

February '72-|-March 1972

April 1972

CURRICULUM COMMITTEE

o oy
H

I

=

COST COMMITTEE (STAFFING
AND COST~EFFECTIVE ‘PLAN-
NING

!

COMMUNITY INFORMATION
AND INVOLVEMENT
/

PARENTS /

COMMUNITY GROUPS (PTA,

LEAGUE OF WOMEN
VOTERE, ETC.)

« STATE /.'0 NATIONAL

. REPRESEITATIVES '

.16

16

STAFF INVOLVEMENT
WITH LOCAL, STATE,
AND NATIONAL GROUPS

16

109

134

STUDENT ACTIVITY IN-
VOLVEMENT (E.G. YOUTH
FLAIR) .

i
¥

MANAGEMENT, | AND COSTS|
COMMITTEE \

{

A

SCHEDULING,)EFFICIENCY

3
INSERVICE AND RENEWAL
PLANNING /

SUPPORT SYSTEMS AND \
PLACEMENT /COMMITTE

)

t
LEGAL, poOLICY, ANJ REGU-
LATIONS connlrree

I

!

|
! !

1 ' /
l

*Hours and

N

i

\/{
p

cumulative hours indicated in each block.
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' RECORD OF COHMI%TEE MEETING HOURS

June 1972 July 1972 August. '72

October 1972

o

39 51

Y

CURRICULUM COMMITTEE Si . ) 51

Sept. 1972

51

51

3

COST COMMITTEE (STAFFING |
AND COST-EFFECTIVE PLAN-

NING _ 18 18 18

18

COMMUNITY INFORMATION
AND INVOLVEMENT .

-

PARENTS

LI [

.COMMUNITY GROUPS (PTA,
LEAGUE OF WOMEN
VOTERS, ETC.) 4 4 4

STATE AND NATIONAL
REPRESENTATIVES 23 23 23

23

N [
STAFF INVOLVEMENT e

WITH LOCAL, STATE,
AND NATIONAL GROUPS 46 317 | 26 343 | 98 4411 51

492

STUDENT ACTIVITY IN-
VOLVEMENT (E.G. YOUTH | .4
FLAIR)

"l SCHEDULING, EFFICIENCY
MANAGEMENT, AND COSTS
COMMITTEE

]

INSERVICE AND RENEWAL )
, PLANNING 12 1
) 12 12

24

SUPPORT SYSTEMS AND
PLACEMENT COMMITTEE . '

LEGAL, POLICY, AND REGU-
LATIONS COMMITTEE

EVALUATION COMMITTEE
)

Summer workshops

June~July, 1972 11,316
147
1R
Q .
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RECORD OF COMMITTEE MéETING EQURS*

3

-

*

| November '72

December '72

January '73

February '73

March '73

CURRICULUM COMMITTEE

51

r

51

80

168 - 299

327

COST COMMITTEE (STAFFING
AND COST-EFFECTIVE PLAN-
NING

18

18

131

~

95 113

135 248

28 -

96 3y

COMMUNITY INFORMATION
AND INVOLVEMENT

PARENTS,

20 (est)20

20

20

38 58

90(est)

144 -

COMMUNITY GROUPS (PTA,
LEAGUE OF WOMEN -
VOTERS, ETC.)

/

25 29

29

29

29

29

STATE AND NATIONAL
REPRESENTATIVES

23

23

23

23

STAFF INVOLVEMENT
WITH LOCAL, STATE;
AND NATIONAL GROUPS

165 746

125 871

54 925

243 1168

303 1471

- STUDENT ACTIVITY IN-
VOLVEMENT (E.G. YOUTH
FLAIR)

SCHEDULING, EFFICIENCY
MANAGEMENT, AND COSTS
COMMITTEE

INSERVICE AND RENEWAL
PLANNING

30

30

33

13 ‘46

SUPPORT SYSTEMS AND
PLACEMENT COMMITTEE

“LEGAL, POLICY, AND REGU-
LATIONS COMMITTEE

EVALUATION COMMITTEE

108 108

42 150

147 297

*Hours and cumulative hours indicated in each block.

148

IH5




-

RECORD OF COMMITTEE MEETING HOURS

- April '73 | May '73
CURRICULUM COMMITTEE 327 . 327
. ~
COST COMMITTEE (STAFFING ,
AND COST-EFFECTIVE PLAN- 34y 34y
NING -
COMMUNITY IMSORMATION
AND INVOLVEMENT
. N ]
\ PARENTS . . 148 | » 148
COMMUNITY GROUPS (PTA, ,
LEAGUE OF WOMEN .
VOTERS, ETC,) 33 54 112 66
\ ’.'
STATE AND NATIONAL
REPRESENTATIVES o u7 N u7
\ STAFF INVOLVEMENT .
© WITH LOCAL, STATE,
AND NATIONAL GROUPS ! 1471
STUDENT ACTIVITY IN- .
VOLVEMENT (E.G. YOUTH . 150
FLAIR) 150 (est) " . 150
SCHEDULING, EFFICIENCY
MANAGEMENT, AND COSTS . -
COMMITTEE 20 .29 s 34
INSERVICE AND RENEWAL !
PLANNING 102 uoy yoy
SUPPORT SYSTEMS AND
PLACEMENT COMMITTEE 90 214 72 286.
LEGAL, POLICY, AND REGU~ _ . g
LATIONS COMMITTEE
EVALUATION COMMITTEE (7 / g
42 u29 172 501
*Hours and cumulative hours indicated B
in each block.
’ 149
o
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Example of Meeting-on Student Activities

MINUTES OF MEETING

> s '
Name of Committee Youth Flair <
Date of Meeting _Ngvember 10, 1972 (9:00 -~ 12:30)
No. of Persons Attending . 9 No. of Hours, 3 1/2

Names of those* at tending:

Dr. Fred Stuart (Research and Development), Chairman

Mr. Gus Sakkis, Acting Superintendent of .Schools

,Mary Jane Deavis, Supv. of Business Education .

Don Rosenberger, Elementary- Supervisor, Career Education
Jeanine Blauvelt, Ele@entary Coordinator

Sally Benbow, Elementary Supervisor

Martin Rainey, Resource Teacher

Bill DeCroteau, Industrial Arts Supervisor

Fran Zenor, Home Economies Supervisor

~

Brief Statement of Activities:

The group met to begin planning for use of the Bayfront Auditorium

space for.YOUTH FLAIR, Which will be held in April.

2
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Example of Meeting: Evaluation Committee \

. . \

MINUTES OF MEETING "

Name df Committee Evaluation Advisory Committee o

»

Date of Meeting January 17, 1973 \

No. of Persons Atéending 20 ‘No. of Hours, 2 1/2 X ‘
> : - .
“ \ .

Names of those attending: :

Myrtle E, Hunt Rose Irwin . \
Clarence Givens Gary Kilroy ' \
Dorothy Snidow i Mable Martin T
Claude Brannan’ ”"Bette McConnell. ' "
Eunice Burgess - Carol Payne \
James Castle ‘ Phyllis Roemer : ’ .
Thémas Crook . Marilyn Sapperstein '\
Doris Edwards Betty Smith ' .

Nona Grotecloss Peggy Upton :

Stephen Guyler Ferris Post

..Brief Statement of Activities:
Clarence Givens introduced Dorothy Snidow, who described the need for
input from the COST teams for evaluation instruments. It was agreed |
that several meetings would be held to enable the members to study and
work on instruments for the grade levels they were involved in.
Members separated into groups of two or three, selected basic material
supplied by the Career Education office, and reviewed existing in-
struments for measuring the eight Career Education Elements. They
comimented on old material, suggested items for inclusion in revised
instruments, and then exchanged with another group in order to work on
a different Career Educatioi\ element, In this way each Career Education
element would be considered by .each group, and all. input could then be
coordinated by the Carfer“Eduéation office and revised instruments .
submitted to_the group for re-consideration. )




Example of Meeting: ~COST Committee (Counselor-Occupational Sepcialist~
~ ‘ - Teacher)

MINUTES OF MEETING

Name of Committee 'COST" -(Counselor-Occupational Sepcialist-Teacher)
Committee o

Date of Meeting January. 30, 1973

No. of Persons Afteﬂding 11 No. of Hours 2 “1/2

Names of those attending:

Myrtle E. Hunt,. Director
Clarence Givens
Dorothy Snidow
Leonard Summers
Marie Charles

" Don Rosenberger
Crystal Coester
Tom Noble
Connie Biles
Peggy Upton
Eunice Burgess ‘"~

[N

[y

Brief Statement of Activities: o ) T

Mrs. Hunt discussed the request of the State Department for a "COST"
team report in Tallahassee on February 1 and 2 in the Superintendent's
Conference Room of the Knott Building. She requested that Campbell
Park represent the Pinellas COST teams, The group worked with her to
outline a presentation showing the philosophy and activities of the
COST teams in the schools,
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Example of Meeting - Local, State and National Gréups -
l ~

MINUTES OF MEETING = *

Name of Committee Career Education Conference - U, S. F.

>

Date of Meeting March 1 - 2, 1973 e

No. of Persons Attending 69 No. of H?u:s- 10
\ Names of those attending: From the staff of -Career Education
as follows: -
¥ T. Noble = ‘
M. Charles™ ‘
C. Givens .
. D. Rosenberger \t:Ez,

[

Note: See attached list for names of participants

[/

’
-

Brief Statement of Activities: ’

1. Career Education and the Implications for Florida Teacher
Educators,
2. The status of Career Education in Florida and Florida's strategy
for change, ' >
- 3. The concepts of Career Education.

-

. \
4, How a Teacher Preparatory Program is being implemented by '
Michigan State University. «




CAREER EDUCATION AND'THE IMPLICATIONS FOR FLORIDA TEACHER EDUCATORS

. CONFERENCE PARTICIPANTS

.
s

ANDERSON, Ruth, Assistant Director, Career Education, Brevard Couaty \\
ARNOLD, Joseph P., Chairman Vocational—Technical and’ Adult Education, \ -
Florida International University \

BERGER, Earnest G., Industrial Arts, Florida State University
BERT, Virginia Division of Vocational, Technical and Adult Education,
: Department of Education '
N BIASCO, Frank, Counselor Education, University of West Florida
BLAKLEY Dorothy, College of Education Florida Internationl University
BOLTON, Elizabeth, Adult and Vocational Education, University of South
Florida ' {
BLEE, Myron, Administrator, Division of Community College Department of
Education |
BOONE, Shelley, Deputy Commissioner of Education, State of Florida .
BRADY, H, G., Adult and Vocational Education, University of South Florida
BURCK, Harmon, Counselor Education, Florida State University”
BURLEY Wade, Educational Psychology, University of South Florida

CALDWELL, Robert T., Region I Coordinator, Department of Education -
CASSIDY, Richard, Division of Vocational Technical and Adult Education,
Department of Education
CHAMBERS, James A,, Chairman, Elementary ﬁducation University of South
Floria
CHARLES, Marie, Vocational Business and Of fice Education Consultant. _‘@
Career Education, Pinellas County
COLLIER, Clarence H,, Adult and Vocational Education, University of
South Florida
CRENSHAW, Joe, Division of Curriculum and Instruction, Department of
Education .
DANENBURG, William P,, Executive Director, South Florida Educational
Planning Council
‘ DAVIS, L, S., Elementary Education, Florida A & M University -
, DICKINSON James, Acting Dean, College of Education, University of
South Florida
DOUGLASS, George, Superintendent, Highlands County Schools.

EADDY, Kenneth M., Division of Vocatichal, Technical and Adult Education,
Department of Education

EDMUNDSON, James, Directdr, Career Education Curriculum Laboratory,

. Florida State University

1]
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FOWLER, Earl C., Technical Education, Florida Technological University
' 4
GIEHLS Roy, Division of Vocational, Technical and Adulf Education, o
Department of Education i
GIMMESTAD, Michael, Counselor Education, Florida State Univer;§ty
GIVENS, Clarence,\Coordinator of Guidance and Counseling Services,
Career Education, Pinellas County

. GOLDEN\ Cecil, Associate Commissioner for Planning, Department of
Y

Education A
GUICE, Billy M., Elémentary Education Florida State University ' °

HEILMAN, Casmer, (Conference Consultant), Michigan State Universivy

HENSEL, J. W.; Chairman, VTAE, University of Florida

HIGH, Sidney, Bureau of Vocational Technical and Adult Education U. S.
B Office of Education

" JACKSON, Thomas E., Dean, School of Technology, Florida A & M University

JAESCHKE, Donald, Adult and Vocational Education, University

KIRK, Howard W., Vocational-Technical Education University of West
Florida N
KLINDT, Donna, Florida Legislative Staff, House Finance Committee /
l ,
LATHROP, R. L., Educational Research, Florida State University !
LIMA, Judy, Adult and Vocational Education Univers1ty of South Florida

v
*

MANN, Thomas, College of Education, Florida Atlantic University . *

LARIN Gerald, Adult and Vocational Education, University of South Florida

MARKS, Mary V., Bureau ‘of Vocational, Technical and’ Adult qucation,
U. S, Office of Educdation r

MARQUESS, A. Perkins, Vice-President of Instruction  Brevard Pommunity
College, Cocoa Campus ~

MEGOW, Robert S., [irector, Career Educationm, Orange County \

MILLER Pam, Occupation Specialist Consultant, Department of Education. .

NIELSEN, Duane, (Conference Consultant), U, S, Office of Education ’

NOBLE, Thomas R., Coordinator, Career Education, Pinellas County...

PANTHER, Edward E., Guidance Education, University of South Florida
PEAKE, Donald, Vocatlo al-Technical Education, University of West Florida
POPE, James E., Adult and Vocational Education University of’ South Florida
PFOST Phillip, Acting Associate Dean, College of Education, University

of South Florida
PURDON, Danie] M., Curriculum and Instruction, University of South Florida

- (I | .




RAEPPLE, Katherine, Division of Community Colleges, Department of
Education : .o .

REDRERING, David L., Educational Psychology: University of West Florida

ROMIG, Larry, Assistant Director, Continuing Education, University of

d : -South Florida " o '

ROSENBERGER, Donald, Elementary Supervisor for Career Education, Pinellas
County . Tt

RIGGS, Carl, Academic Vice~President, University of South Florida

RUSSELL, Samuel E., Chairman, Industrial Education, University of North
Florida o

\ . Ny

SCHMITT, Carlos, Vocational-Technical Edvcation, Florida International

. University . .

‘SHELTON,: Raymond 0., Superintendent of Hillsborough County Schools

SMITH, James, Director, Career Education, Broward County

SMQTH, Midge, Project Director, FAIS, University of Florida -

SPINKS, Dan, Associate Dean, College of Agriculture, University of

. Florida . L : :
SULLIVAN, Zola, School of Education, Florida Internagional University
TOOTHMAN, Rex C., Chairman, Adult and Vocational Educatiqn, University ‘:‘
‘ of South Florida * )

VANOVER, George W,, Adult and Vocational Education, University of South
Florida . -

. <

WIESER, Billy, Adult and Vocatienal Education), University of South
Florida - d ) ' .

WILEY, Russell, Leadetship, College of Education, University of Sovth .
Florida ' -

*

WRAY, Walter, Division of Vocatiénal, Technical, and Adult Education?‘
Department of Education .
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. Example of Curficulum Committée Meeting '
. . ~ . . Q
] ‘MINUTES OF MEETING - .

' N . ,
“ hd . .

Name of Committee Curriculum (CAB): ’ ‘ . e

- - . ..

Date of Meeting ﬁaréh 7,.1973 . i %

) ': . " N . . “

No.‘of Persons Attending 11 - . No. of Hours 3

- ' )

Names of those attending: J . : ’ ¢

Don RoSenberger Cpnducting s . . : . o -
Marie Charles S .
Ruth Brown r// ) .

Lottie Ellis, . S - - ™
Anna 'M, Howry ' . =

Noxrma Marsh .
Frank R, Martin _ " ’
Mary Noyes ) :
Leonard Summers . \ . : . L
LaVon.Williams . ) C. y

Brief Statement of Activitiess . . . .
Group compiled results of Survey of Cluster/Occupation Activity Needs,
Decisiod was made for the majority of the Committee to ﬁursue the
development of the transportation CAB. Other members are developing.
the Business and Of fice, Construction, and Manufacturiné CABs., The
committee divided into groups and began initial work on developing the

CABs. . o ' o
g ' Q X ‘ ' o



Example of Meeting: Inservice énd Renewal
‘ Planning

MINUTES OF MEETING

Name of Committee Inservice Planning (USF & Pinellas CE Projuzct)

- Date of Meeting March 9, 1973

No. of Persons Attending 7 ° No. of Hours 2 1/4

Names of those attending: .

Myrtle E, Hunt, Director o ' "g
Don Rosenberger .
. Dorothy Snidow_ |
Dr. Russ Wiley |
S Dr. Wade Biirley N ‘
Dr,.Don Jaeschke ' ¢ . \
. Elizabeth Bolton . . -

-

" Brief Statement of Activi;ies:

A proposed workshop was discussed, including the following points:

B Course centent
e Possihle dates
Resource persons and USF Inutrugtional personnel
Location’ of class <
_. Cost of codrse, types of credit to be given.
Philosophy, ijectives, etc,, were drafted., Elizabeth Bolton will

serve as coordinator, and a f0¢1ow-up meeting will be held on March 13,
1973, . .
A -
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. ‘
S ‘ o Example of Meeting - 3Support Systems

| and Placement

|

|

. : "/
MINUTE§ OF MEETING ,
. \
‘ -
¢ . / 1
Name of Committee Placement Advisory Committee
- {
* ]
Date of Meeting March 14, 1973
| .
No. of.Persons Attending 10 No, of Hours 35
Names of those attending: ;
- Betty Agnew
. Martha Brincklow
C, - ! Walter Clark
’ Thomas Cowles \
Frank Crook i .
Robert Crossett = & ° B
Anna Ethington [ .
Gordon Jackson
Crystal Coester
Thomas Noble )
' ’ ¥
P
Brief Statement of Activities: ' - Y ~/
s : * ’
Reviewed pldcement programs from other projects spefcifically from /
Cleveland and Akror, Ohio, Pittsburg, Pa., Atlanta,| Ga., and Baltimore,
. Md. P ’ /
!
j
11

. As per their assignments, each mem?er of the committee turned in a
) ' placement philosophy. These were then read and comb ned into one
t philosophy for Pinellas.County placement. )

‘Reviewed Dade County Unit of Instructiod on Placement.

\

Small group fro“ Dunedin remained %o.work on unit of ingtructior, for
P*nellas County

lacement. i '\ f
‘. B
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Example of Meeting of‘Coﬁmunity Groups

\

N v
v

MINUTBS OF MEETING

v . 1

\
|
\
\
.
| ‘
'

o . Career Education Sub-Committee St. Petersburg
Name of Committee Area Chamber of Commerce (Education)

Date of Meeting March 29, 1973

Y

No. of Persons Attending 11 No. of Hours 2

Names of those aftending:

¥Fred Cuykendall N
- . . Andy Padova i .
‘ Ruth Brothers -
David Walker
Myrtle Hunt
Dorothy Snidow
Tom Noble
Clarence Givens
Don Rosenberger
Marie Charles
Crystal Coester ' ‘

Brief statement of activities:

The Career Education staff up-dated the Chamber of Commerce Career
Education Sub-Committee by means of an overview of Career Education,

a slide presentation showing Career Education in the piio; schools, and
each staff member gave a brief statement of their particular function
in the over all project. The staff answered questions directed to ‘them
by members of the sub-committee. The members were shown some of the
commercial instruments available'oﬂ career education, ‘

160
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AR E A

, CHAMBER OF COMMERCE

' PO BOX1371,ST.PETERSBURG. FLORIDA 33731

-

| , \
The area business and industrial community has the 6bbortunity to help make more meaningful

and successful a new $280, 000 federally-funded pilot program --- Career Education T-- to be

zonducted in 10 Pinellas County public schools during the 1972-73 school year. i

1

Mindful that this Program is primarily aimed at helping to remedy the fact that so many
students are not being quélified for actual jobs, we have selected you and some 40 other
business ard industry representatives to lend a small, but important measure of your time
o assist n the orAentatmn this suramer of 300 teachers who will be involved in this program.

Briefly, we need you for a single orientation session ;-- this coming Thurdsay, June 29, at
3:30 p. m. in the Chamber Grant Room --- and for participation in only one or two workshops
for the teachers.

*
«

On behalf of our Chamber Educatmn Committee and part1cular1y the Vocational and Technical
Educaticn Sub- Comumittee, we want to emphasize that Pinellas is very fortunate to have landed
this pilot program, for Florida's entire allocation has been granted to our County.

This is a comprehensive vocational educational program for career devé:lopment in grades K
through 14. Broadly stated, the goals are to. (1) increase student self -awareness, (2 ) in-
crease student awareness of occupational choices, ( 3 ) provide orientation to careers, ( 4)
provide explcratcry experience, and ( 5 ) develop skills necessary for job entry at appropriate
levels. ;

. 4 . - ' A *
As you can appreciate, 1t is vital that the teachers have accurate input of information from
business and industry. That's why we need you. If you cannot attend the June 29th orientation
at the Chamber, please be sure to send a representative from your f£irm. Many thanks.

Siné:erely,

Fred C. Cuykendall, Chairman
Vo-Tech Sub-Committee . . . .
Chamber Education Committee : " J/

FCCicc : 61

[Kc' | " ,

wll Toxt Provided by ERIC
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~==~ - AC T’ON REPORT:

CHAMBER OF COMNMERCE

¢

MEETING OF RESOURCE PERSONS FROM BUSINESS AND INDUSTRY TO ASSIST IN NEW

°

CAREER EDUCATION PROGRAM

¥

. Chamﬁer Grant Room

“

4

DATE: Thursday, June 29, 1972
TIME: 3:30 P. M. :

AGENDA

1. OPEN -INTRODUCTIONS ...,

3. THE ORIENTATION OF 300 TEACHERS ............... '
AND HOW BUSINESS AND INDUSTRY CAN HELP.

Fred C. Cuykendall,

President, Oravisual Co.

Chairman, Vo-Tech Sub~ Committee
Chamber Education Committee

Mrs. Myrtle Hunt, Director

Clarence Givens,
Coordinatorof Guidance

4. SCHEDULING OF BUSINESS & INDUSTRY PEOPLE FOR WORKSHOPS.

5. ADJOURN
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Example of Meeéing ~ Scheduling, Efficiency Management, & Costs

-

MINUTES OF MEETING

Name of Committee Cost Benefit Indicators Committee
Date of Meeting May 1, 1973
No. of Persons Attending 6 No. of Hours: 1 .1/2 : —

Names of those attending:

’ . Myrtle E. Hunt, Chairman
5 Marie Charles, Coordinator
Ruth Dikman, Secretary
Crystal Coester -
N Dorothy Snidow. -
Dr. Tom Justiz n -
Mrs. Myrtle Hunt, Chairman, cpened the meeting by emphasizing the need
for a strongly coordinated Cost Benefit Indicators Commi:tee. It was
agreed that the follewing persons would be formally inviicd to participate
as additional members:

Nat Clark, Director of Federal Projects 1
Wayne Gross, Assistant Purchasing Agent
Louis McCoy, Principal N
. Clarence Givens, Coordinator of Guidance, Career Education
' Don Rosenberger, Supervisor of Elementary Career Education
Doug Tarrant, Accounting
May Howry, Teacher , -.
Doris Edwards, Occupational Specialist

!

Marie Charles, Coordinator, will contact these new members and arrange
. a meeting convenient to the majority.

A Cost Benefit Indicators Worksheet form for compiling data, designed by
Dr. Tom Justiz, was explained and accepted for use by the members. Each
" member will be assigned a section on which to compile 1nfo;matlon, ac-
cording to indiv1dual interests.

.

o

RaE




Example of Meeting ~ State and National
Representatives

MINUTES OF MEETING

.

Name of Committee Conference with Senator D. Robert Graham )
D: te of Meeting November 16, 1973 ]
No. ‘of Persons Attending 12 ! No. of Hours 3 1/2 .

L)

»

Names of those attending:v

»

(<4 . ©
- .
-~

(See Attached List)

N -
.

"

Il Y
Brief Statement of Activities:

.

(See Attached)

" L4
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Conference with Senator D. Robert Graham ' .
11/16/72 . ®

L]

- L}

d Those present at conference: - . n

Mrs.- Myrtle E. Hunt, Director

Mr, Jack Shumate, Executive Assistant Superintednent, VTAE

, Mr. Thomas Gregory (Chairman, Education Committee, St. Petersburg
‘ Area Ch@mber of Commerce)

Sgnator Graham
Ray Parker, Manager VTAE
. Clarence C. Givens, Coordinator of Guidance -

Marie Charles, Vocational Teacher Consultant . ' ) \
Don Rosenberger, Supervisor Elementary Career Education
Thomas Noble, Coordinator of Placement ' .

.

Crystal Coester,’ Occupational Specialist
Dorothy Snidow, Supervisor, Curriculum and Instruction

William Mann, Dean of Student Affairs.(P. V. T. I.) ’ ’
¢ Proceedings: C N . ’
e éxplanation of the Career Education Project: Mr., Gregory (discussing

the Chamber of Commerce"s role) and Mrs. Hunt (presenting ah over- ’
view of the project).

Slide presentation. Clarence Givens., (Guidance at the elementary
& level) - T T . ’

Placement and Follow-Up: William Mann discussing P. V. T. I. procedures; °
Ray Parker discussing information system

serving area centers, and-junior colleges.

Also future service to be rendered.

.

Role of the Occupational Specialists: Mr. Shumate, Mrs. Hunt, Y
Don Rosenberger. :

3

+

> Future needs of the program: (Mrs. Hunt) Funds for retraining of
teachers; changes in certification laws (e.g., business education
people in elementary schools), need for vocational guidance
counselors; the need to tap other than vocational educational funds |
as has been done in the past.

»
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Career Education

Visitation of Senator D. Robert Graham

November 16, 1972

Personnel: Mrs. Myrtle E, Hunt, Director
Dorothy Snidow, Supervisor Curriculum and Instruction )
Marie Charles, Vocational Teacher Consultant
Don Rosenberger, Supervisor Elementary Career Educatiord
Thomas Noble, Ccordinator of Placement

INTRODUCTION & OVERVIEW:

GUIDANCE:

*

ELEMENTARY CURRICULUM:

PLACEMENT:

CAREER EDUCATION ADVISORY
COMMITTEE MEMBERS:

»

rystal Coester, Occupational Specialist

Mrs. Mrytle E, Hunt, Director

Clarence C. Givens, Coordinator of

Guidance

Don Rosenberger, Supervisor Elem_ntary

Career Education

Ray'Parker,~Manager Vocational-Technical
Adult Education
William Mann, Dean of Student Affairs

George Tornwall — Preésident, St. Petersburg

Area Chamber of -Commerce

Partner, Tornwall, Lang & Lee CPA's

Thomas Gregory - Chairman, Education
¢ Committee St. Petersburg Area Chamber

of Commerce

Partrer, Tornwall, Lang & Lee

Don Carr - Chairman, Beautification
Comnmittee St. Petersburg Area Chamber

of Commerce

Vice President,

166
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First Federal Savings &
Loan Association
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Example of Meeting: Local, State or National Groups

CAREER EDUCATION CURRICULUM LABORATORY .
ADVISORY COUNCIL MEETING

*

Date: January 23, 1973
Time: 10:00 a.m. ‘ . . 3
Place: . Barnett Bank Building R4th Floor Conference Réom)
R 315 South Calhoun Street
Present: Dr. James' C. Edmurdson, Jr. ‘
' Dr. George Aker f, ’ Cp
Dr¢{. Roger W, Haskell R
Dr. Joyce Chick Y
* Dr. Anna Ochoa
Y . Dr, L., V. Rassmussen .

L3

Dr. W. Hugh Hinef&
Dr. James Wall
Mrs. Myrtle Hunt
- Dr. James E. Smith
. Mr. Rex Toothman . ) ‘\‘
. Mrs. Midge Smith-: ‘
Mrs. Blanche S. McMullen
. Dr. Herman A. Heise
T Mrs. Theo Smith -
Dr. Thomas Jackson
Dr. Duane M. Nielsen . ~
Mr. Joesph Barkley
Mrs. Elizabeth Hannum

¥ &

AGENDA - . - . . ‘ : .
; . * R .
I. The meeting was opened by Dr., Edmundson who welcomed all the Council

members, guest, and staff. He then announced the 12:00 noon luncheon

at The Inn Below. Round-~the-table introductlons were then requested

and performed. Dr. Edmundson then called upon Dr. Duane Nielsen for

a short presentation. Dr. Nielsen pointed out that career education !
at the current time is a most charismatic and productive assemblage

of ideas and that the Laboratory has an opportunity to be effective

in changing both ideas and people. He emphasized the following points,

as being worthy of serious consideration: Communication, avoiding ’
duplication and yet gain of important input from other states, and - ;

the collecting, classifying, describing, and citaloging of materials. )

N I

o ‘ ‘

1
{ . )
|
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II. Dr. Edmundson thanked Dr. Nielsen for this presentation and turned
 the meeting over to Mrs. Myrtle Hunt, Temporary Chairman.

s Mrs. Hunt agreed with Dr, Nielsen that it will take‘the cooperative

. efforts of the total educational scene in Florida to successfully )
accomplish the goals set for the Laboratory, She stated r:at Dr,
Edmundson sees the Laboratory as a catalyst for changing the
. educational scene in Florida, \‘ .
A
~ Mrs. Hunt then briefiy defined the broad functions of the Advisory
- Council: . .
v (1) review Laboratory progress - -
. (2) , suggest new directions for the Lab ratory
- (3) " assist in establishing contact with approuriate

organizations and individuals ° .
(4) advise the Director on Laboratory policy.

e III. Dr.. Edmundson presented his view of th& Laboratory's role as a
) changé agent: =~ ¢ v

v
1

(1) Building Relationships - Florida State University faculty,

other university faculty, governmental agencies, industry,
— -the community, the Florida Department of Education,. and

the public school systems must be considered as part of a
communication network within which the Laboratory will
establish and maintain effective relationships. ; This
will befa deliberate involvement,

(2) Diagnosing - Much work reeds to be done .to asséss and
determine the status of career education efforts now -

" existfng in Florida and -determine those resources, both
human and ‘material, necessary for its success, .__ __ i .
(3) Acquiring Relevant Resources - Total ipyolvement of all
o groups both within and outsidé education is needed,
) Material resources are especially needed to support in- ~
. structional efforts in career education. Marshaling
state-wide human resources into a cooperative and in-
~novative team along with Labgratory staff is a very
important role. Resources ‘from outside Florida should
. be made available to career education programs.

L3

Vi o) Lol - -
R
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. \ a
ging_ﬁor Action ~ Comprehensive planning of approdches

(4) Pla
t toc :
Laborjatory will be assisting and working cooperathely‘with
many State and local groups in formulating a systematié
approdch to career egucation plannipg and implementation for
. K-Adult_learners. . T
(5) 'Implemé:iing Plﬁgs~} Dcveloping strategies for éayrying)out

1
\

reer education ‘for the State—ufﬁFIUrtda“tS'vﬁtai:\ The

. well lald plans are very important. The Laboratory wilil, ’ ¥
o | within staff capabilities, assist state and local érogr?ms
. ' - by offering consulting and technical sertvices when'needed.
The Laboratory staff will also assume an increasingly ex-
panding role in the developmént of instructional materials
to be used in career education programs. In-secvice work-
" shops-may become a very important role: - )
(6) Maintaining and Expanding Effort - Staff and resources will °
be sought by the Laboratory. to keep abreast of the'expansion’
of career education programs across the .state and nationa.
Research efflorts to degg;mine~thé"feasibility of new
. approaches t career education materials development. ,Flexi-
bility is allwed the Laboratory to seek additional '
affiliations and fdnding sources in support of new and ex-
panding career education roles. :
Dr. Edmundson discussed\specific tasks to be accomplished by the
Laborator§ in Phase L and Phase II., '

Phase I

s Items Completed£ \ .
1. g;ganizing the Laboratory o I

/o Ya. Planning Committed Appointment complete
o b. Advisory Council &ppointmeng complete .
/ 4, Development of A Careet Education S !
Curriculum Library - \ ; .
’ a. Design Plan for Recgiving and complete (in trial stage;
v~ . Disseminating Materials will have further revision)

" b. Provide Space for Material Storage complete !
5. Prototype Instructional Materials . . . ,

Development . . - )
a. Determine Materials Area of . complete (specFal funds
- : Printing (conttacts have been from Florida Department

lei for printing an Employability of Education - not from

/2//)39 11ls manual) \ , . Laboratory buéget% |
, . . ‘ [ { .

7/
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" discussion.

\ - il
<o y /

Mrs. Hunt stated that she agreed with Dr. hdmundson s philosophy
of unification of efforts, systematic approach, ‘and seeking funding
from additional sources. . She then opened the meeting for general

v
»

Discussion . /

s

A
Dr.. Edmundson began this discussion by stating that the Laborato 4/

should be viewed as a program of Florida State University,whigh
now receives major support from the Florida Department of Education,

_\but which has the capability of seeking other support.

Mr, Toothman raised the question of when the position papers‘of the
Task Force will be available.

Dr. Edmundson replied we are expecting to\ receive them at any time,

He mentioned that the Laboratory has been advised to delay formu-
lation of statewide goals and objectives for career education until

. these have been made available. Mr. Cecii Golden is the Chairman
. of the Task Force. T

1 P

3 .

Dr. Rassmussen asked Dr. Edmundson how he v1ewed the function of
the Advisory Council in comparison with the Planning Committee.
Dr. Edmundson responded that the Planning Committee is responsible
for the review of the day by day operation of the Laboratory and
that the Advisory Council is cesponsible for providing,the Labora-
tory with very broad d1rections. Broad policy statements may be
one example, | .

1 .
Dr. Edmundson asked for Dr. Wall's reactions.”

ADr. Wall posed the 'question of whether the Career Education

Curriculum Laborato&y was more of a coordifative than mechanical
role. Dr, Edmundson yesponded that it is a coordinative role.  Dr.
Wall asked what are the direct relationships between the Laboratory
and other existing cdareer education projects as well as the local
education associations. Other questions he posed related to this
question were: (1) does the Laboratory prepare ‘materials and dif-

1

fuse them, or is this g joint effort of all concerned; {2 are the -

decisions of pointc of emphasis and format made only by the Labora—.
‘tory, or’s this a joint decision by all concerned.

4 | t

~

]




Dr. Edmundson responded that the projects are under Dr. Eaddr's
jurisdiction. He stated that at this point in time the relationships -

are indirect. There is no direct relationship.with a specific cor- <
sresponding Career Education Curriculum Laboratory role.. This point has
Eegg under discussion. Dr. Edmundson stated that the way wé see qur o
role at present is that if a project needs help in the development of
curriculum the Laboratory provides staff dnd corsultants teo work with a
county team. The project could also call upon the Laboratory to develop
the curriculum in-house. ; / . ' *

i . . -

o

~Dr. Chick brought out the Fact that we have a tremendous resource in the
‘ highly qualified people o campus. f B .

. . S .
Dr, Wall questioned whether the Laboratory had done any external con- ' o

tractual work. .Dr. Edmundson said it had not, although contacts are
being made for such work, ) ' !

o
~

-
-

Dr. Aker -raised the question 6f the role of the Laboratory = perhaps the
mechanical role of production does not belong within the Laboratory. '

Mrs. Midge Smith questioned the final results desired of thé Laboratory.

Dr. Edmundson replied that there are three: ’ T '
| ‘ i
(1) have a‘cqmpleteiy designed communicatipn coordination network
(2) have a very up-to-date resource library with a system of
. delivery of materials into the hands of teachers in the field e
(3) have staff capability to develop and dissemir.te materials v [
to projects. . i N

Dr. James Smith stressed tbé following neceds: LEA people to be ipvolved |
at all decision-making levels (ideas, prototypes, etc.); formulation of
goals and objectives; systems approach and model system apprdach ~ open
up communication lines; need for in-service help and materials.

- P S
Dr. Aker discussed process. He stressed the need for a model for
teachers. g ’ . -

v
~

Dr. Nielsen stressed the need for helpiqéiteachers use the materials
already available. He mentioned the project WAC UP in Glendale,
Arizona, ‘ . ‘ - N




o

|
\
| 3
K} |
Dr. Chick stressed the need for heavy involvement from the field in: "
" formulation of gBals and objectives in a scund, logical, progressive
manner; assessment of needs in tlie state; funding under/compatible . -
. sources; mobile career education unit; in-gervice tra%ning component. ]

Dr. Hinely stressed, the anxiety of workers for méteriﬁl and their un-
willingness to wait for validation by field testing. He stressed the
need for workshops to help teachers effectively use Iterials.

vDr.‘Rassmussen brought out that we will have to wait éo find out what
the national and state goals are before we decide definitgly upon
Laboratory goals and objectives.

-, Dr. Nielsen pointed out that we should be sure we do hot dévélop goals .
~ and objectives in conflict with Legislative decisions.

- ~ /
Mrs. Hunt pointed up the need for the Advisory Council members to help
think of ways they can aid the Laboratory in establishing contact with
appropriate organizations and individuals to gain input from outside of
.* education., . —— ; o /
Dr. Chick suggested a retreat for council members/in order that they
might delve mqre deeply into their responsitilities as a council. This ’
was received with approval by the majority of members. }

it was agreed thaE Dr. Edmundson will make the’decision as to frequency

{ of meetings. : | . . :
. . . , N . ’

The type of reporting desired by the Councilis left to the discretion

*., *of Dr, Edmundson.: * ‘

-~ .
>

- pr., Jackso brought out the need for business community representation
.. oa the Council. Dr. Edmundson agreed with him, Dr. Edmundson also
. stated he would iike to have community representation on the Council.
T 1 » .

" ". At Dr. Chick's reyuest Dr, Nielsen presented the following communication
’ model:.. , ’ ’

: 172
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VI. Mrs. Hunt wa% unanimously asked to selveéé permanent Chairman of
the Council. . . \

VII. Meeting aHjo%rned at 12:00 noon. .

3
[

T | ' .
Dr. James C. Edmundson, Jr. ;
Director : |




- CALENDAR OF CRITICAL INCIDENTS
1972
Janua
19-21 Regional Commissioner's Conference, "Career Education
and the Environment," Atlanta
h February:
. 7 Meeting with Louis McCoy, Lakeview Elementary’Principal
. l (Pilot* School) Ty
' 8 Meeting with Frank Martin, Palmetto Elementary Principal
, (Pilot School) ¢ . . .
10 Meeting with staff of Eisanhower Elementary (Pilot\Scﬁgol)"
) . _ NG
14 - ., Conference: Federal Programs and Federal Agencies, Brans-
. * comb Auditorium, Florida Southern College, Lakeland -
.15-16 Conference, Directors of Exemplary Programs (re School

Accreditation, Performance-based Standards for Accrediting
Schools, Tallahassee, Florida)

18 s Meeting with John Hopkins, 16th Street Junior High'Schopl
Principal (Pilot School)

28 Meeting, Clearwatg§rComprehensive Juﬁior‘High School.
’ (Pilot ‘School) '
' March:
13 Presentation at Career Education Guidance Workshop
17 Meeting with Dr. Wade Burley, University of South Florida,
on site
21 Meeting with Dr. Paul Dickson on Summer Workshops for

Career Education

£ 30 ' Presentation .(film)”at Pinellas Vocational Technical
Institute (Filot Schoéol)

174
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) 1972 . ] ’ .
April:
3-7 Accreditation Program, Commission on Occupation .

Education Institutions, Nashville Tennessee

3 ' New Careef Education Staff Reported- In:. Orientation, i
preview of films, guidance 1iscussion, etc. ‘

4 .Presentation ‘(film) on Career Education, Campbell Park
Elementary, morning .Lakeview Elementary, afternoon

5 Presentation (£film) on Career Education)\Palmetto s
Elementary, morning: Eisenhower Element'ry, afternoon

6. Presentation (film) ‘on Career Education 16th Street
Junior High School -
N 11 . Presentation (film) on Career Education Dunedin Junior
High School
12 Prestntation of Career Education Resolution to Pinellas

County Schodl Board, Myrtle E. Hunt, Director of
Career Education i

12-14 Visit to Career Development Project Lindsay Hopkins,

B Dade County, Flotida
A

18 4 - ‘Meeting with Dr. Kenneth M. Eaddy, Bureau Chief, Bureau

of Vocational Research and Evaluation, in Jacksonville,
+  Florida

1¢ rleeting between Mrs. Hunt and Mr. Elmo'Burns ‘at Pinellas
Vocational Technical Institute, regarding Career
Education at this Pilot School ”‘;‘0

" C 21 . Dr. Kenneth M. Eaddy on site

24 Career Education Meeting to introduce Career Education
to Pinellas County. Career Education staff, principals
of pilot schools, school staffs. Selection of Advisory
Committees, Largo Junior High School

, , 23-25 PIO, Human Relations Workshop; Dr. Howard Lamb,
National Training Laboratories, Washington, D. C.
held in Tampa, Florida .

¢
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N

10

10

16-18

11-12'

-

Elementary Advisory Committee meeting, on site.
Guidance Advisory Committee meeting, on site

Mrs. Hunt speaking at 16th Street Junior High School
Tom Noble speaking at Dunedin Senior High School

Dr. John Crittenden, Mr. Fred Jefferson, Jim Edmundson,
Shields Moore, on site .

Gregg/McGraw-Hill Career Education Conference, Miami,
Florida

Trip to FAIS at P. K. Yonge Laboratory, University of
Florida, Gainesville

) ’

. -

Elementary Advisory Committee Meeting, Largo Junior High
S chool

Guidance Advisory Committee Meeting, Pinellas Vocational—
Technﬁgal Institute .

-
9

FAIS visit at P. K. Yonge Laboratory, Gainesville,

.-(University of Florida)-

Completion of initial visits to all pilot schools
Presentation and visit at Palm Harbor Eleméntary School

Meeting with staff at Pinellas Vocational-Technical

Institute, morning;, Meeting with staff at Gibbs High
School, afternoon .
Conferenée, Sﬁ. Petersburg Junior College, St. Pgtersbufg
Campus, on Publicity ,
Elementary Advisory Committee Meeting; Guidance Advisory
Committee Meeting

<
4

Conference on Career Education by Educational Testing -
Service of Princeton, New Jersey, in Washington, D. C.

Meetings'with Dr. Kenneth'M. Eaddy; Bureau Chief, Bureau

- of Vocational Research and Evaluation at Jack Tar Harrison

Hotel, Clearwater, Florida

B
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~J
38

g

16
17
18
19

23=24

24

\ T 26
‘ . 30-31

31

‘ ! June:

1-2

! _ 1-31

Speech at Pasadena Commu-ity Church to Pinellas Associa-
tion for Special Learning Disabilities

1Elementary Advisory Committee Meeting; Guidance Advisory

Committee Meeting

e

Meeting with Chamber of Commerce Educational Committee of
St. Petersburg, Florida, on Careef Education

Dr. Janie Jones, Evaluator of Southern Association, on
site’ —_

Personal Development Curriculum Meeting, Stanton Career

» Education Center, Jacksonville Florida

Meeting for Local Directors in Vocational/Career
Education Panel, Tallahassee, Florida -

hY

Guidance Advisory Committee Meeting
Speech at USF, Bay Campus Class

Meeting with Mr. Bob Burke, Principal of Eisenhower -
Elementary, regarding FAIS .

Maeting, Commissioner s Conference on Career Education,
Tallahassee, Florida. .

-

‘Guidance Advisory Committee Meeting

Christian Business Committee Breakfast, Fort Harrison
Hotel, Clearwater ’

Universiti of South Florida Center for Continuing
Education on Career Education for Adults, Meeting at
International Inn, Tampa

Guidance Advisory Commit tee wgrked at home, 42 hours
Elementary Advisory Committee Meeting

Mr. John Geil, LOOM Project, on site

w7 . ] ,
é Sy
THEA




June:

16

29

Julz{

10

12

12-13

17

18-21

19

24

July 30-
August 5

August:
2
4

. 6-11

22

31

Brains%orming seasion, "University Proposal for Career
Education", at University of South Florida, Tampa

Presentation bafore St. Petersburg Chamber of Commerce

’

3

meeting at St. Petersburg Chamber of Commerce

Meeting of Directors.of State-Supported Exemplary Projects
and, Career Education Programs, Hollywood, Florida

Mary Allen, of Amqridan Vocational Association, Washington,
D. C., on site

Dr. Joyce Chick, University of Sotth. Florida, on,site
[ -

Drive-In Conference on Career Education at Univeratty

of Florida, Gainesville

Midge Smith, of FAIS, on site for ﬁorkshop;
John Geil, of LOOM, on site for workshop

FAIS Workshop, St. Petersburg, Florida
John W. Daniels, Orange County Education System, on:site

Dr. Janie Jones,.Evaluator from Southern Association,
on site, '

Nova University 1972 National Institute, "Education UsA
- 72" - Fort Lauderdale, Florida .

L *

LR
‘

Predentation at University of South Florida Bay" Campus

Dr. Kenneth M, Eaddy on site R

.Flérida Vocaiional Technical and Adult Education &

Conference, Miami, Florida

Meeting with Dr. Eaddy on Evaluation’, Tallahassee

*Meeting with Dr. Eaddy, Tallahassee
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1972,
e —_—

G

September:

u

7
12

10-13
18-20,

22
26
. - 28

29

&

\\\{ October:

12

13

23-27

-

o

#National Businessmen's Meeting (Mr. Shields Moore) at
Holiday Inn, St. Petensburg . (I
Conference with Midge Smith, of FAIS, at University of -
Florida, Gainesville

Evaluation Conference on Career Education (Dr. Bob Morgan
and'Dr._Ronald Shearon), North Carolina State University,
Raleigh, North Carolina

Visit to Skyline Center, Dallas, Texas, Independent School
District, to study Building Facilities in relation to
Career Education at the Secondary and Post-Secondary level

Dr.Kenneth M. Eaddy on site; subject: Procedurés for
Implementation of Project

Conference for Personnel Managers - Suncoast Chapter
American Society for Public Administration

FAIS Workshop, Eisenhower Elementary .

Speech at Riviera Junior High School; subject, Carecr
Education

Y

v
.

Conference of Occupational Specialists,.on‘site‘

Méeting at Pinellas Vocational Technical Institute with
Mr. Petsch, School of Culinary Arts

Workshop conducted by Mrs. Myrtle E. Hunt for Monroe
County School staff, Key West, Florida

\ Meeting on Career Education, Citrus County, Invernass,

Group, St. Petersburg, Florida

s

Dr. Kenneth M. Eaddy and Dr. Joe Clarey on site

Institute.for Curricilum on Perso1nel Development,
Denver, Colorado

*

Florida ‘
Meeting with Ruth Brothers for Executive Secretary's




1972
October:
) R 29 .

2

9-13
10
13
13

15

16-18

20

20-21°

29

Nov. 29—_

Dec. 6

28

December:

10-11

November:

Florida Supervisor's Convention, Hollywgod, Florida

-

D%scussion on Caroer Education, Seminole Junior High
Meeting with Chamber of Commerce, Dunedin, Flori&i
Planning Meeting}fot new City Center ArgiECenEer
Planning meetikg for-Youth Floir

Speech before Media Specialists, Seminole Junior High
Campbell Park Elementary School PTA Meeting

<

Senator Robert Graham on site

Personnel and Guidance Association Workshop, Tampa

Conference with Dr. Betty~Simpson, U. S. Office of
Eddcation, Washington, D. C.

Monthly Director's Mceting;  Exemplary and Career
Education Projects, Tallahassee, Florida

Meeting of Women Voter's League, St. Petersburg

American Vocational Association ConVention, Chicago

Visits to Lakeview and Campbell Park Elementary Schools
(Dr.°Tom Justiz and Don Rosenberger)

Meeting of Business and PrcfeSsional Women's Club, Lois
Beachum speaking )

>
’ [y

L4 ] . ‘

Dr. Bernie Moore, Evaluator of Southern Association, on
site with Dr. James Edmundson

Dr. Bernie Moore and Dr. Tom Justiz on site

»
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1972
December:

13-14

20

20
17-20

1973

o Januari:
16

- 17

19

21

22
| .

l - 26425
v ' 26
Y
29-30,

30

' Evaluation Advisory Committee Meeting

L]
4

Dr., Tom Justiz on site with staff of Career Education
Project . - : ‘ ,

Dr. Tom. Justiz on site with staff

Group Conference on Career Education, Azalea Jumior High

Coordinating Conference, Directors of Career Education,
Airlie House, Warrenton, Virginia.

"

Program for Cutricullum Coordinators, Exemplary .and Career
Education Projects, Cocoa High School, Cocoa, Florida’

\
Speech on Career Education, Clearwater High School

Guidance Advisory- Committee Meeting

Trip to Hillsborough Aviation Authority to gather informa- T
tion for Career Education Project and School Field Trips - -~ -

Meeting of Advisory Committee for'éhe Career Education
Curriculum Laboratory of Florida State University

Dr. Kenneth M. Eaddy, Dr. Roy Giehls and Dr. Ellen Amatea .
(FSU) on site A . .
Eviauation Conference with Dr. Tom Justiz, on site

-

Presentation at .Science Center, St. Petersburg

John J. Geil, LOOM Project, on site

%
¥

Dr. Allen B. Mcore, SACS Evaluation, on site

Implementation of Career Education associate school
.programs (14 schools and ESEA) ° H - S
Units from Summer Workshops. to printer

Submission of Evaluation Guidelines to USOE for

Career Education Project '

>



e ‘
T ’ i
® I/"( ¢ ’ - ’
. ————— " ) 14 il
5 t .‘
1973 ,
February: ~ . . ,
B 1-3 Meeting.of Directors of Exemplary and Career Education ) * /
Projects, Tallahassee," Florida . /
o ' A .
6-14 Dr. Tom Justiz, Internal Evaluator, on site
%) . RN * * .
7 Guidance~Advisory Committee Meeting ‘_”///(
11-14 . Conference on Career Education for Exceptional Children ‘
i and Youth, Council for-Exceptional Childrén and the
» " American Vocational Association, ‘New Orleans, Louisiana .
12 : ?resentation aﬁ Lealman Junior High School e
+ 15 ° Luncheon Meeting of Restaurant Association(Mr. Frazder) .- .
. .Presentation of Careetr Academic Affairs at University of ) v
LR South Floridd
16 ..'Discqssion on Inservice Materials, University of South e
', * » . Florida’ . ] . .
19-20 Presentation of Pinellas County Career Education PrOJect,
for Collier County staff Maples, Florida !
. 20 ‘ Meeting at Largo Chamber of Conmerce .
T J. C. Penney Spring Educational Program,,Tampa - .
' 21 | Visit of Mr. Sandifer and Associate from Monroe County . h
. Schools, Key West, Florida « '
| ” Speech -to University of South’ Florida class at PVTI ) AR Y
‘ ! . 23 Dr. John Crittenden.on gite for Unit Model discusston ] CoN
:i ¢ . 26 ' L“éeeting'with Dr, Wade Burley and Dr. Ed- Panther .regarding- - — -~ .
| ) oo, N cooperative arrangements for In-Service Summer Workshops .
‘ - at 'University of South Florida N
i . - - Vusit to Plant City High School to- examine plant facili- )
. - ties » 4
y N ] ~
27-29 = Charrette on new Area Center; held at offices of Florida
Power Corporation, St. Petersburg. Resumed at City Center . .
26-27 Meeting.of Local Directors of Vocagional Eddgation,
Lively Vocational School, Tallahassee N
v . 1 . ’
28 Implementation of Career EducationZMonthly Newsletter 7 .
. : .

.
. . R
. -~ e
- »
. . .

0 . I .

N

. v
.
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1973

7
,:::;}& March:

1

o

// r/. i
] BN

Appoinzment of Advisory Committee for PlacemeJt and
Follow~up Component /
Org/;Zzation of COST (Counselor-Occupational Specialist—
Teather) and CAB (Career Activity Book) Instructiomal
Systems

Conference, "Role of Teacher Educators in Career Education " S
University of -Sauth Florida - " - '
Spring Conference, American Vocatiomal’Assbciation, St. '
Louls, Missouri o . . . -/
Dr. James Edmundson on site with photographer from State
Curriculum Laboratory, photographing in pilot schools' of
Pinellas County

. .
ro
1

* Conducting of workshop for administrators and supervisors ' .
of Pasco County School System, East/Zephyrhills, Florida / ..

Ms.-Sarah Nelms, Eastern Airlines Representative from ' /-
Miami, Florida, on site to discuss cooperation of her firm
with the Career Education Project'Staff 2 *

Meeting with Dr. Jaeschke '‘Dr, Wiley and Elizabeth/%olton
University of South Florida, to explore possibility of
cooperatlvqearrangements with the Inservice Workshops .
during the summer of 1973 7 '

Pauline Brady, of Madison Junior High School, Tampa, on

site with Clarence Givens

Dr. John Crittenden on site- with_Dorothy Snidow and Don
Rosenberger _ - .

[ N ~

Visit. to All Children's hospital - B ' ..
. ) z ) .
State Area III and IV Supervisor s meeting T
Presentation at St, Petersburg Junior College
*Presentation at Bay Campus of University of ‘South
Florida (Dr Ed Panther ) - - .
Tour of optical companies with Committee of 100 [
(Occupational Specialists) i

Visit to Industtrial Mart and Cobb County Career _ C. =

Education Project, Atlanta, Georgia |




- 1973

- ’ March:

16

?resentation at Lealman Junior ﬁigh School
~

WOrkshop on COST (Counselor-Occupational Specialist-

Teacher) Teams, Orlando, Florida (Orange Countv Schools)

Bardmoor Elementary School open house

. Conference on High School Articulation, St. Petersburg

Jupior College

D ——
-

~Guidance Tour for Bryan Gray, U. S. Offjce of Educati n,_

Washington, D. C. - Pinellas County Schools (pilot schools)

Placement Advisory Committee Meeting

a
4

Dr. ‘Tom Justiz, Internal nvaluator, on site

! r . h -

Dr. Tom Justiz, Internal Evaludtorlana Dr. Bernie Moore,
SACS Evaluator, on site )

Placement and’ Follow—Up Meeting for State Coordinators,
Cocoa, Florida o . A

. Dr. Justiz -and Dr. Moore on sif .
Slide Demonstration on Career Educatlon Palmetto Elemen-
tary School,

P

Conference on University of South Florida/Career Education

Workshop, Pinellas Vocational Technical Institute

\
South Florida Planning Council Meetlng with Mr. Rex
Toothman, University of South [Florida

Meeting of Hotel Restaurant~AsFociation, Princess Martha
Hotel, St. Petersburg ‘

1 , - r/
Lo i B .

-

. ) : \
Conferences with Dr. James Edmindson and Mr. Joe Mills, -
Tallahassee, Florida -

Occupational Speciallst In—S che Meeting, Florida
Power Corporation, St. Petersburg \
Dunedin High School Senior Sur&eymon Job Needs, Dunedin

Florida




. / . :
24-25 ,/“’CEEis]ative Sessioﬁ Tallahassee Flozida L O

N ! : v

Florida Home, Economics Association Annual Conference,
Jaéksonville ) 3 N

Ry
*

LOOM Workahop with Mr\\Ken True’, City Center for Learning,
/St. Petersburg
/ Placement Advisory Committee Meetlnp

Dr. Tom Justiz on site

A »

Guidance Advisory Committee Meeting
Placement and Follow-Up Advisory Committee Mbeting

Girl Scout Career Program, Palm Lake Christi n Church
St. Petersburg :

U. S. Office of Edu ag;on represcntgtiwes Ellen Lyles
and Carolyn Wagnon n site with Dr. Eaddy '

Dr. Leon Creabell, /ﬁe versity ofSouth Fiorida Consultant,
on site '

- [

Jerry«Kidd State CurriculumrLaboratory‘ on site fow

Dr. Vade Burley, Consultant, on site from Universify of Do
. Sodth Florida : ) ; /

/ | |

[
24 | State Placement Cenference, Orlando, Florida 1 . ”
> In-Service Committee Meeting for Occupational Spec1allsts
" 1" Lo -
“25 Plecement Auvisﬁry Committee Meeting
\ { 'Dr. Tom Justiz, Internal Eyaluator,'on oite . —_ s
/ / I
26 Conference on Summer Workshop, Univar sity of South '
Florida,with Dr. Don Jaegchke .
27-29 Basft Values Clarification!dorkshép, Ft. Lauderdale, Fla. 7
. ! ‘ y
30 State Directors' Meeting, !Jacksonville

-

Jerry Kidd, State Curri¢ uium‘tﬁﬁBfEE?ry, on site ol

. ‘ l




4=7

- 1416

17

19

23-25

Pilot Testing of Evaluation Instruments
s 4]

El kY
|

. Meeting of Career Education Staff on parent and

community involvement «
Cost Benefit Indicators Committee Meeting ™

-~

Participation as SACS Team Consultan?’, Athens Area
Vocational Schools -

&

Clearance of Instruments by Central Administration,
Pinellas County Schools

External.Evaluation: Site Team Visit N b

"Mailing of Information and Applications for Summer

Workshops (Revised Letter)

Staff Meeting, Clearwater High School, on salarieg
N

Guidance consulting session for Dr. Ellen Amatea,

Florida State University, on site

Thrée Career Education staff members,vwiph Pinellas County
Executive‘Assistapt Superintendent for VTAE, to

investigate Akron's placement and follow-system, Akron,
Ohio. '

Presentation-at APGA.Confere%pe; Atlanta, Georgia

e .

Complétion of Product Evalwation

<

Presentation to State Area Committees III and Iv,

,Orlando, Florida °°

Collection of Career Education Eduipmeht from Pilot
Schopls for Summer Storage

<




. {{)

-

.

fg’ 3/9/73 + Discussion with Clarence Givens prior?to

°Dr. Joyce Chick ' -

*  SYNGPSIS OF VISTTS TO SITE BY KEY PERSONNEL
' ) I

(1]

Mary Allen ) A .
Representative from American Vocational Association, Washington

7/10/72 On site for Guidanée Workshop o
- ‘ ) Y . . / n ! -
Dr. Ellen Amatéa f; '

Co—Director, Eleméntary Guidance and Career Education Project, Florida
State Universityq Tallahassee

5/l9/73/*k Guidance Session conducted by Clarence Givens,
Coordinator of Guidance Pinellas Career ' N
‘. Education Project.

\

Pauline Brady ° | o

Guidance Departmenty Madison Junior High School, Tampa, Florida

"y

instituting a Career Education Program at
Madison Junior High School .

» -

v -

Dr. Wade Burley H

Educational Psychqlogy, University of South Florida, Tampa

4

4/;1/73 Acting as consultant on evaluation instriuments g
(elementary level)

Y
-
14

Department of Counseling, Universitv of ‘South Florida, Tampa

7/12/72 +  On site during Guidance Workshop (cOnsultant on -

Career Development Theory).

t 4
~

Y

Dr. John Crittenden .

State Coordinator for Curriculugugeyelopment

4[26/72 (With Fred Jefferson, Educational Development
4 Laboratory; and Shields Moore, National Alliance
of Businessmen Youth Direetor), to discuss develop-
ment of curriﬁulum units for Career Education.

S
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»

John W. paniels
Consultant from Orange County School System

7/19/72 On site for Guidance Workshop

Dr. Kenneth M. ‘Eaddy e ’ §
Bureau Chief, Bureau of Vocational Research and Evaluation Department
of Education, Tallahassee .

4/21/72 Viewed pilot schools and discussed Pinellas _County
Career Education Project with Mrs. Myrtle E Hunt,
¢ 9 Director. - .
8/4/72 Discussed implementation of Career Education
) Project in Pinellas County ] -,
9/22/72 Discussed procedures for implementing project
10/13/72 (With Dr. Joseph Cleary, Bureau of Vocational -
. Research and Evaluation), to discuss Pinellas Progect
"with Mrs. Myrtle E. Hunt, Director . .
4/13/73 +(With U, S. Office of Education representatives,

Ellen Lyles ‘and Carolyn Wagnon) to view pilot
schools and discuss project with Pinellas County
Career Education Staff

James Edmundson !
Director, State Career Education Curriculum Laboratory, Florida State

:University, Tallahassee o . -

345~6/73, (With Jerry Kidd, Photographer) to pnepare slides
- of Pinellas Career Education Pilot Schools o

o

4/23 Jerry Kidd, to present curriculum laboratory slides

-

A}

4/30 ° Jerry Kidd, to present revised slide presentationﬂ

©

Florida League of Women Voters = _ : R .
" St. Petersburg Chapter . -

-
, A

” - ! .
11/29/72 On site for sound-on-slide preséntation showing pilot

school activities, and for disgussion of the Pinellas
Career Education Pro;ect.o

[N
1
~

»
~ L3N
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John Geil" . :
Project Director of LOOM (Learner-~Oriented Occupation Materials),
. , Florida State University,“Tallahassee, Florida
6/8/72 To arrange for LOOM Workshop in Pinellas County
7/17/72 ¥ To condict LOOM Workshop
1/27/73 To .conduct LOOM Workshop

Senator Robert Graham
Florida Legislator -~ .

»

11/15/72 On site ffor discussion with Career Education Staff and
presentation (sound-on-slide) showing pilot school

. activities ,
Dr. Leon Greabell ,
Assistant Professor of Education, Upiversity of Florida * . /
A . 4/16/72 " Acting as consultant on evaluation -instruments

(eight Career Education elements)

v v
&

Midge Smith : _
Director, FAIS, (Fusion of Applied and Intellectual Skills) Project,

University of Florida, Gainesville

¢ 7/17-21/72 Conduqting FAI§ Workshop for staff of Pinellas County
Career Education Pilot Schools . 5

“
*

—m e ~
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" COSTS ' . 3

. o

quc breakdowns by major project activity are being prepared. An

v
~

analysis of component costs will be conducted_and)reported after the

books are é¢losed on the project in the -County Office. o
A Cgst Committee has been formed to consider and revise a list of

benefit indicatorg,’ﬂaaed on the 29 expectedqoutcomea of the project,
in order to make a detailed cost analysis possible. &he tentaiive cost

s

benefit indicator form is shown on the following pages.

£

'~

Actual.expenditures are being used to figure component costs, but
*" &
R ‘ additional criteria are needed in 6rder to get a clear picture of bene-

fits éé well as costs. Possibie formulas which the Cost Committee might +

Y

consider include the following: - s .

Benefit—Cest Ratio: The program's costs divided into its
discounted future benefits.

Net Present Value (NPV): The benefits conferred by the

program, minus the costs. (If the benefits exceed costs, |

the program is efficient.) ¢
.- / 5 B
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. . ATTITUDES TOWARD THE NEW ROLES OF COUNSELOR AND OCCUPATIONAL SPECIALIST

v bSurvey Form H-2/3/4 was distriﬁzted to counselors, teachers, and gde.
- ministrators in the Pilot Schools. - Returns were, as follows:

Lad

o B ] ' . Number Returned
v - ) LT Number Teachers’ : ) .
- b L " Disttib- Adminis- and Spe- Coun- " % Re- -
rw,fl~-fi?7 -7 School uted trators cialists selors Total turned
LT e '‘Campbell Padk Elementary 28 1 21 - 22 79
-, Lakeview Elementary 20 A 16 1 18 90
o . . . Eiserihower Elementary 47 1 30 1 32 68 )
> . 9  Palmetto El&mentary: | 20 - .12 1 . 13 65
2 16th Streét Junior High J17 - 11 2 13 17
. - Clearwatér Comprehensive : - ‘ ,
. ‘Junior High 36 1 226 - 25 69
ST - Dunedin Senjior High 98" 1 41 1 43 44 I
% +'City Center for Learning .30 2 T 18 2 - 22 73
. ‘Pinellas Vocational- . '
‘ * Technical Institute 92- 2 66 - 3 71 77 .
I T : ‘ ' ‘ - R -
7. Totals o 448 9 239 11 259 58% TN
'..l .'- . L N
+ . A copy ‘of the survey form appears on pages 206 thr0ugh 210. Results are
T “ presented on pages 202 through 205. o . .
i ”;“*m“wﬂjr Analysis of the responses to the eight questions in this instrument be— ‘ .

" gins with those eliciting the least disagreement and ends with those
eliciting the most diSagreement. Responses from the staff &t Pi éllas
. ' Vocational—Technical Institute were distinétly exceptiona1° they

. e consequently being omitted from this analysis in order to. avoid distort-

: ing the overall picture as all the other Pilot Schools reflect it. ‘ L
. . . - ,”.“. ""\\ .' L o . -~ - . -'.”'
. . QUESTION 2 . " 2 ’ o i 2
5y " ¥ w >~
e : HOW DO YOU FEEL ABOUT COUNSELORS' ATTEMPTING TO ‘\\
- | ,  IMPROVE THE STUDENTS' DECISION-MAKING SKILLS BY .
o . USING THE DEVELOPMENTAL GROUP" APPROACH TO COUNSEL- =
,ING, RATHER THAN THE TRADITIONAL REMEDIAL-CRISIS :
P - APPROACH WITH INDIVIDUALS? N

-

0n1y seven reSppndents disagreéd, in comparison to 170 who favored the !
dcvelopmental group approach, .

v -

'quitive comments indicated that the developmental group approach was

- . D




£ —

beneficial to the students, and that it would help thém in decision-
making, prov1ded the teacher COoperated ; - ] e
Negative comments indicated that some felt the group approach would not
be good for the individual student.

QUESTION 6 , . -
' HOW DO YOU FEEL ABOUT THE OCCUPATIONAL SPECIALIST .
-SERVING AS AN EDUCATIONAL RESOURCE PERSON TO A
. COLLEC E-TRAINED CLASSROOM TEACHER IN A CAREER EDU-
CATIOH PILOT SCHOOL?

Nine persons felt that the occupational specialist should not function
in this role; 166 agreed that -the occupatiohal specialist would be help—

ful as a resource person e

Positive comments .ndicated that the occupational specialist helps
students, and that the average teacher, benefits from the work experience
of the occupational specialist. '

Negative comments included statements that the occupational ‘specialist
needs a degree, or should be a %ocational teacher, or is not needed in
the classroom. . _ . ' .

QUESTION 4 S, . . ;e
> HOW DO YOU FEEL ABOUT THE "SHARED ACCOUNTABILITY"
CONCEPT WHICH COMMITS THE COUNSELOR’TO MORE RE-
SPONSIBILITY FOR SERVING BOTH THE EDUCATIONAL AND
THE PERSONAL/SOCIAL NEEDS OF INDIVIDUALS IN A
PLANNED SYSTEM OF INSTRUCTION? ‘

Only 10 registered disagreement, versus 153 who accepted the 'shared
accountability" concept. N

Positive comments ipdicated that the’counselor should have a major

share of the respon31b111ty, to make the concept of accountabllity
more meaningful. . ' . o

Negative comments included the following: the counselor would be in-
volved in more c¢lerical work: the concept is not practical: and some
"unreal” problems would be involved.

- »

.

&

L ————
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i © QUESTION 3 . o B
-~ ' . ! ~
" HOW DO YOU:FEEL ABOUT COUNSELORS HELPING TO IM-
PROVE TEACHERS' GUIDANCE SKILLS FOR USE IN THE
CLASSROOM°
Only 13 were against this®practice, versus 160 approved of having the
counselor help teachers improve tHelr gutdance skills.

Positive comments indicated that the teacher can use the help of the
counselor, although thehgeacher cannot replace the counselor; the
student is helped; the Teacher becomes more effective by implement-

Y ing, these skills. Ce
Negative comments included these: The teacher would respond better to °
someone other than the counselor; the practice would involve too many '

) directions, the idea' 1s unneceasary: : -

» L

”

QUESTION 1 "= ’ ’ ;
N L o
‘ HOW .DO YOU FEEL ABOUT COUNSELORS BEING INVOLVED
< . - _ WITH TEACHERS IN PLANNING INSTRUCTION DESIGNED ’
TO HELP PUPILS DEVELOP GREATER SELF- uNDEnSTANDING? .

Only 16 disagreed, versus 167 who favored having the cpunselor.help
the teacher in plannlng instruction. ’
Postive comments indicated that this counselpr-teacher cooperation
will help students, pointing out that the teacher must pinpoint the -
guidance responsibilities apd that planning and organization.will be

: qecessary ) L .

ot

-

. . Negative comments implied that the counselor would not be qualified
or have’ time to help the teacher plan or that the c00perative ac-
tivity would be too difficult to carry out.

A )
QUESTION.7 ~ i ‘ ' “
o ‘ ~ HOW DO. YOU FEEL ABOUT THE PROCEDURES, METHODS, - )
S AND ACTIVITIES EMPLOYED BY THE OCCUPATIONAL SPE- -
;o CIALIST IN PERFORMING HIS ROLE IN.THE CAREER
sy EDUCATION PROGRAM AT YOUR SCHOOL? -

/o ‘ )

Only 16 negative responses were made, versus 141 which indicated appre-
. . ‘ciation of the prccedures, methods, and activities of the occupational
Sl N, - specialist. >

"




’
[y
[
]

< L “

s Positive comments indicated the need for a unified proétam and for ex-
pansion of this servite to schools; a suggestion that further training
would be helpful; comments on increased teacher effectiveness as a re-
sult of the occupational specialist's 'help, and on benefits to the stu-
dent. v .

Negative comments were: “the idea is a waste of time; the occupational
. specialist does not have the necessary understanding, the regular
‘ counselor “can o this work. -

»

QUESTION 5 L. - i ’ .
HOW DO YOU -FEEL ABOUT THE BASIC PHILOSOPHY, AS IMPLIED ‘
A BY THE LEGISLATIVE ACT, REGARDING THE NEED FOR OCCU- '
° . PATIONAL SPECIALISTS IN THE PUBLIC SCHOOLS?

'Only 17 disagreed that thére was .a need for occupational specialists,’
- whereas 158 felt' that the need ‘does exist.

LIS
-
. b

o Positive comments 1nc§uded benefit..to the student; ability of the
teacher to do a better job with the help of the occupational specialist;

value of the occupational specialist especially in junior and senior

high; the need for the occupational specialist to be responsible to

¢ the counselor, and not to replace the counselor; the value of the oc-

cupational specialist in counteracting the idea that college 'is the

only place to go after high school.

Negative comments included: The counselor can do it; it is a Qgt:dogg_‘

fotr the teacher. . ) ’ : —_—

E]

QUESTION 8 ' - - -

: HOW DO YOU FEEL ABOUT THE OCCUPATIONAL SPECIALIST
T . R COUNSELING INDIVIDUAL PUPILS OR GROUPS OF PUPILQ’ o

v Only 21 disagreed, as compared w1th 153 who agreed, with th1s concept.

s 3

Positive comments were: Fine assuming proper training; good with groups
only; on the subject of careers only.

Negative comments were: Occupational Specialist would not be capable;
needs educational backoround not good at the junior high level. ot

201 ) ¢

o . ' . B | i ?‘3:‘{»)’ * ’
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, QUESTZON 1 . - _ : . v

DATA REDUCTION s 4

-~ -

HOW DO YOU FEEL ABOUT COUNSELORS' BEING INVOLVED - -
- WITH TEACHERS. IN PLANNING INSTRUCTION DESIGNED ,
TO HELP PUPILS DEVELOP GREATER SELF-UNDERSTANDING?
’ . FOR .° " AGAINST
. . Counselor Counselor
Involvement  Involvement

-

——— - - AR »

-~

Campbell Park Elementary 19 3"
Lakeview Elémentary " 17 1 <
Eisenhower Elementary ” 30 1 -
Palmetto Elementary 13 -
16th Street Junior High ., - "N ) 4
.Clearwater Comprehensive Junior High “22 3 .
-Dunedin Senior High . 39 ; 2
City Center for Learning _18 2
- . . . 167 . 16
Pinellas Vocational-Technical Institute 30 - 38
: . _ 197 - 54 ‘
. d&‘

QUESTION 2 : ‘ )

HOW DO YOU FEEL -ABOUT COUNSELORS' ATTEMPTING .

TO IMPROVE THE STUDENTS' DECISION-MAKING SKILLS

BY USING THE DEVELOPMENTAL GROUP APPROACH TO

COUNSELING, RATHER THAN THE TRADITIONAL REMFDIAL

TCRISIS APPROACH WITH INDIVIDUALQ‘7
s ' ) .
° FOR AGAINST

- DevéloPmental Developnierital
" Group Approach Group Approach

Campbell Park Elementary ’ v 22

Lakeview Elementary 16 2

Eisenhower Elementary 31 1

Palmetto Elementary ” 13 -

16th Street Junior High c . 9 d 1 -
Clearwater Compreliensive Junior High 23 1 ‘
Dunedin Senior High - 38 1 :
City Center for Learning 18 _1 )
. s 170 7

Pinellas Vocational-Technical Instituyte 31 23

R e 201 30

*

G
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QUESTION' 3

‘HOW DO YOU FEEL ABOUT COUNSELORS' HELPING TO
IMPROVE THE TEACHERS' GUIDANCE SKILLS FOR USE
IN THE, CLASSROOM? ©

»

. AGREE DISAGREEi
With the .With the
- Need For Need For

Campbell Park Elementary ) f 21 1
Lakeview Elementary o . : 16 1
Eisenhower Elementary o ¢ 32 . -
Palmetto Elementary o, . 12 -
l@tﬁ Street "Junior High - E Y + 7 T4
Clearwater Comprehensive Junior ‘High - 19 . 5
Dunedin Senior High 36 1
City Center for Learning - 17 1 !
. _ 160 13 \
Pinellas Vocational-Technical Institute | _29 233 . ‘
: ‘ 189 6
QUESTION &
* HOW DO YOU FEEL ABOUT THE "SHARED ACCOUNTABILITY"
CONCERT WHICH COMMITS THE COUNSELOR TO MORE RE-
SPONSIBILITY FOR SERVING BOTH THE EDUCATIONAL AND f\

THE PERSONAL/SOCIAL NEEDS' OF INDIVIDUALS IN A
PLANNED SYSTEM OF INSTRUCTION?

AGREE - DISAGREE

Campbell Park Elementary ' : 18 3
Lakeview Elementary . : " 18 -
Eisenhower Elémentary 28 1
Palmetto Elementary : . 12 -
16th Street Junior-High .’ - 10 1
Clearwater Compreliensive Junior High . 19 2
Dunedin: Senior High ' 35 1
City Center for Learnihg 13 2
" 153 10

Pinellas Volaticnal-Technical Institute 2 31
' 177 41
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" .QUESTION 5

‘HOW DO YOU FEEL ABOUT THE BASIC PHILOSOPHY, AS

IMPLIED BY THE LEGISLATIVE, ACT, REGARDJING THE

'NEED FOR OCCUPATIONAL SPECTALISTS IN THE PUBLIC

SCHOOLS? -
. ) AGREE. DISAGREE
Campbell Park™Elementary 20 1
Lakeview Elementary » . 18 -
Eisenhower Elementary 25 _ 4
‘Palmetto Elémentary 12 E
16th. Street Junior High s 8 4
Clearwater Comprehensive Junior High 19 2 .
Dunedin Seniow: High . 36 4
City Center for Learning _20 _2
- 158, . 17
Pinellas Vocaticnal-Technical Institute 99 _8
e . : ) 217 25
- QUESTION 6 ©
. HOW DO YOU FEEL ABOUT. THE -OCCUPATIONAL SPECIALIST
N SERVING AS AN EDUCATIONAL RESOURCE PERSON TO A
COLLEGE-TRAINED CLASSROOM TEACHER IN A CAREER
EDUCATION PILOT SCHOOL?
- FOR ° " AGAINST
Campbell Park Elementary 21 -
Lakeview Elementary 16 -
Eisenhower Elementary - . . 30 -
Palmetto ‘Elementary 13 -
16th Street Junior High 9 2
Clearwateér Comprehensive Junior High 23 1
Dunedin Senior High . 36, 3
City Center for Learning _18 _3
- . 166 9
Pinellas- Vocational-Technical Institute 33 19
: 201 28

[
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. QUESTION 7 _
v ve ‘ - HOW- DO YOU FEEL ABOUT THE PROCEDURES, METHODS,
AND ACTIVITIES EMPLOYED BY ‘THE OCCUPATIONAL
SPECIALIST IN PERFORMING HIS ROLE IN THE CAREER
- EDUCATION PROGRAM AT YOUR SCHOOL? )
”' FOR AGAINST .
Campbell Park Elementary 22 -
\\ , Lakeview Elementary . ¢ 17 ~
: ~ Eisenhower Elementary ‘ : , 28" 1
\‘ Palmetto Elementary .13 - .
16th ‘Sfreet "Junior High - . 9 3
Clearwater Comprehensive Junior Hiyh 13 5
Dunedin: Senior High . 30 5
" City Center for Learning ) ) - .9 2
- : : ‘ , 141 16
T . Pinellas Vocational—Techn}cal Institdte ~ 1 § _15 i
e . ) 172 31
»~ QUESTION 8 K :
| , HOW DO‘YOU FEEL ABOUT THE. OCCﬂPATIONAL SPECIALIST'S ) *
» RN - COUNSELING INDIVIDUAL PUPILS OR GROUPS. OF PUPILS?
o ' P FOR, AGAINST
Campbell Park ,Ele"rhéntary ’ . ‘ N \\“\—‘1\9\_\;_ 2 .
Lakeview Elementary = - ’ ©18 e .
Eisenhower Elementary 26 6 T
Palmet:to “lementary 12 -
16th Street Junior High . . 5 5 . )
Clearwater Comprehensive Junior, High . _ 18 5 -
Dunedin Senior High o 38 - 1
. . Gity Center for. Learning oL 17 2
. - ' 153 2L . P
Pinellas Vocationa’l—Techni;:al Institute / 47 21 - i
©T y . 200 42
— - , J




Survey Form H~2/3/4
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THE NEW ROLE OF GUIDANCE IN CAREER EDUQATION -

¥

Name ,of your School | .- . ) e
Your Position: ‘Teacher Counselor Adminiétratof

(Please read the explanatory material below, *then answes the questions
¢ on the following pages.)

» : - -

Career Guidance: Program5dontent and Staff Responsihiligi

"raditionally, the word "guidance" has been defined and operationalized
as a collection of related services provided to individuals prior to
training, before the selection of an occupation, or before entrance to
work. Guidance programs operating from this perspective rely heavily on
the individual interview, on testing, and on occupational information.
The focus tends to be on diagnosis and prescription at a point in time. -

- -

. To meet the challenges of today and tomorrow, .however, the single- :
educational/occupational-choice-at a-point-in-time focus of traditional
career guidance must give way to a broader, more comprehensive view of
the individual and his career development over liis life span. .This new
focus clearly indicates that developmental guidance programs and activi-

. ties must be derived from the needs and goals of the individuals and in-
stitutions to be served, rather than from a tradition-based collection

. of related services. This means that the nature and content of guidance

’ programs--as. well .as. the. guidance roles of school counselors, teachers,
and others--will be determined partly by the populations and situations
of the settings in which they find themselves. Their approach cannot.
be to rely only on a group of tradition-based related services to meet
the needs of the popultions and situations of their settings; rather,
they must be able to assess individual and institutional needs, determine’

_ goals, state performance objectives, decide on appropriate activities,

— and devise appropriate evaluation procedures. :

-

The needs-assessment goal-setting approach to guidance program develop-’ |
ment\and implementat on is appropriate, particularly for school counselors.
Instead of' being only process oriented and. reactive,,as the traditional
services model tends to make them, the counselors' base of operation,
. their choice of activities and techniques, and their sense of mission
must s/be expan edi they must be actively involved in the educational

stream at all educational levels. This new approach to guidance
py%ﬁiam plannipg and- management can make this possible. .

¢
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‘ QUESTIONS : ;

.
’

1

How do you feel about counselors'being involved with teachérs {

in planning instruction designed to help pupils develop greater
self-unﬁerstanding’

Ll
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How do you feel about .counselors’ attempting to imp xove: the T :
students'

decision-making skills by using the devellpmental
group approach to counseling rather than the trddit .onal

remedial crisis approach with individuals? .
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How do you feel about the "shared accountability" concept which
commits the counselor to more responsibilify for serving, both

- |
»
: - {
How do you feel about dounselors' helping to improve teachers' - .‘
guidance skills for use in the classroom? '
1 “ ’
. / 3 . *
¢ ., . B - . ‘
‘, \ ” . an . i
) \\\\ . g ) .
! - - o ’ b .
<
A
~ ™ . - . . . ..
* / ] o
.the educational and the personal/social needs of individuals in ’ .
a planned 'system of- instruction? . ' ~ ) \-
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THE ROLE OF THE OCCUPATIONAL SPéCIALIST IN CAREER_EDUCATION

[}

An act“relating to Occupational Specialists (dese Bill .3893) bécamg law
on July 1, 1970.  Excerpts from this act fallow: %, ., . WHEREAS, recent
figures indicate an acute shortage of counselors. . . counseling courses ,
of study is offered only at the graduate level. . .There is a built-in
academic bias, in the counselor education system, and the typical graduate
has little,-if any, exposure to or experience with the world of work.
.t . . .THEREFORE, Occupational Specialists may be used-in place of counselors
. . .such persons may be used, under sﬁpervisiog:by a certified counselor
to handle various speclalized assignments dither individually or as part
of a counseling team. . . (and) may include identification and intensive
' counseling of potential or actual dropouts. . .as well as counseling
\students,\tgﬁchérs,.and administrators concerning available job and
_+ career opportunities. . o . 0. .-
Most Occupational ‘Specialists do not have college degrées but have at
+  least four years work experience in industry. In Career Education Pilot
~ Schools, the.Occupatioggl Specialist performs his role primarily by pro- N
;o ~viding career inforgation and activities related to the world of work

to pupils and teachers. - : vr. .

v
-

5. How do you feel about the basic philgsbphyl\as inferred by ;he‘
Legislative Act, regarding the need for Oscupational Specialists
in the public schools? . -

L]

.! .
Q. . A . o
« .

6. How do you feel about the Occupational Spehialist's serving as
educational resource person to a college-trained classrocm teacher
. in & Career Education Pilot School? O o

o t,
w, g
' .



v, S . . r
3 ' . -
. ) ~ 8 .
7. How "do you feel about the' procedures, methods, and activities
employed by the Occupational Specialist in performing his _role
in the’ Career* Education program at your school.
L} ! a - — ———
N % S ‘
3 .
. . h
» + LN} . Y
' ] o ?
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-: ¥ . . \ .
. o
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— 8. How do you feel about the Occupational Specialist's counseling
'individual pupils or groups of pupils?
¥ {
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PROCESS DIARY

. ' T ) - y T~

Couﬁéelprs and §ccqé£;iqpal specialists shpved'as‘gatalysté, coordinators

and organizers of career education activities, and tonducted extensive

guidahce. activities with groups of students in the areas of self-aware-

ness and career awareness. In addition to‘hel*ing students, they also

worked with teachers in planning instruction aud in helping to improve

the teacher's guidance skills for use dn the classroom. This special- ,

assistance, provided by an additional member of the instzuctional "team,

made possible a wider variety of career educatign"leafning experiences

in Pinellas County classrooms. - L . Cot S )
*  'Counselors, and occupational specialists reported on'Process Diary Forms, ]

activities used with students in the career education pilot schools, The

: process diary requests a description of each essential career, education

activity with other supporting data necessary for the conduct, of that

activity. (Some, but not all teachers ceporfed agctivities on the same’

form--that information, however, is not reported because not .all teachers -

from all schools were represented. Teachers will be. further encouraged. . )

to keep thé same or similar regords during the'upcom;ng year 1973-74.) S

]

TN In order to facilitate analysis of the warious methods, ﬁpproachesqand
) strategies employed by guidance teams at each.school, and-tq test the . 3

hypothesés relating to the guidance function, -+ the school summaries - -~

. . which follow wete compiled from Process Diaries submitted by -the courselors .
and occupational specialists, (Percentage g¢harts are rounded ¢ff to the 1
. nearest whole number.) - < o .
- 9 P o |

|
|

N r

PROCESS DIARY TERMS DEFINED . R
: e A e
¢ *+." 1. Career Education Activity —- Any organized leakning experience con-

|
. \
ducted for students or teachers within the bounds of the project's
|
|

hypgtheses a:d/or operational goals. . . r .
A . * ) v
. u . . * 4>
2. Goal Oriented Activity -- Any organized learning experience which.has .
as its purpose the specific achievement: of goals and objectives < .
relating to one -or more of the career-education.elements. )

3.  Times Activity Conduce.d -~ Total number of times a specific or | .
separate organized career educationvaqtivity was conducted.

N . & '

— . o N .
4, “"Student Contacts -- Total number of exposures or contacts pupils have
* with an organized careet educati.n activity. (Not to be confused with

. actual number of students). . .

X

' 1S 4 A A - :
5. Miaimum Number of Contacts Desired -- The minimum ''necessary and
sufficient' number of student coritacts recommended for successful

A N ’
L4

a

» L]

. . ' - Lo 3L




implementation of a basic program is arrived at in the following
. ‘manner: It is recommended that at least 50% of the Counselor and
. occupational specialist's time be spent with groups .of students in
) guidance activities for career education. ‘A minimum of three hours
~, . or three class periods per day by each 1s recommended for this pur-
. pose. If the sclipols's teacher—pupil ratio (or average class size)
is multiplied by the combined figure of six, a figure representing
. *,:the number of recommended pupil contacts per day is det*rmined for
I *» , 4 the colinselor and occupational specilakist. .
\-\ ‘ .: . . ... . '
SR S EXAMPLE:

[y
~oF

"
- 5 . . *

Q. f . ~ 'y ‘ . *

" . . No. class periods X ¢ %verage class size = Recommended
| , R . - daily student

<. z . contacts

-
€ . +

NI fx v v 28,97 = 173.40

" "

4 Y A% lGrade Level Served ‘-~ Grade level at which the-career education e
: . activity was' conducted. . - .
. e . . :

8.” Community Resource Person .= Parents and others from business, industry;
and other agencies outside the public school $ystem coming into the
school to. serve as consultants to both teachers and pupils.

//, 9. Kits and Medig - Audio—visuals, texts, media etc., which are com—
mercial or tedcher made for the specific purpose of aiding in the -
chievement of career education goals. *

10. Field Trips -- Trips by students tg, establishments representative of

‘. one or more of the 15 USOE ocfupational clusters. :

- p !. , i

- SUMMARY OF ACTIVITIES BY SCHOOLS : . .
, . ) . : ;\r"

Many career education.activities were conducted at each of the pilot‘

. schoolg. Counselors and occupational specialists served as catalysts,
coordinators, and organizers of activities; and teachers were responsible
for conducting the greater protion of activities directly related to

~ instruction in thegclassrooms. Analysis of the various approaches used
by guidance teams at eachﬁschool to facilitate testing of the hypotheses
relating to the guidance function necessitated summarization of the data

b . that £ollows from reports of counselors and occupationil specialists.

- Summarization does not include activities conducted by teachers in the S
classroom -- with or without the aid of the counselqr or occupational '

'Specialist. .
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CAMPBELL PARK ELEMENTARY

The counselor:and occupational specialist imitiated and conducted 'a tqtal
of 105 goal-oriented activities by Career Education Elements. Of the
eight elements, those with most activities were Career Awareness 44 (42%),
Self Awareness 36 (35%) and Educational Awareness 16 (15%). ‘e
. . -
Thirty-three ‘goal-oriented activities were conducted by Occupational
Clusters. Of the 15 clusters those with most activity were Agri-Business
.. and Natural Resources 14 (42%Z), Communications and Média and Health with

five (15%) each. ——

3 ~

ommended for the school year.

. Gra&e level activity totalled 181.
) 42 (23%) and K-1 with-40 (22%).

%

Most activities were at sixth with

Others were fourth - 29 (16%), second -
25 (14%), third - 25 (14%) and'fifth - 20 (117%).

<

- Actual student contacts totalled 11,&28 or 37% of the minimum 31:212 rec-

-
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, ommended. for the school year.

-
¢

EISENHOWER ELEMENTARY

)

The counselor and occupational specialist initiated and conducted a total
of 389 goal-oriented activities by Career Education Elements. One .of
the eight elements, those with most activities, were Self Awareness 136
(35%), Career Awareness 119 (31%) and Educational Awareness 49 (13%).

14

3

One hundred forty-four goal-oriented activities were conducted by Occupa-
tional Clusters. Of the 15 clusters those with most activities were
Health 22 (15%), Public Services 22 (15%) and Agri-Business and Natural
Resources 15 (10%).

Actual studént contacts totalled 14,381 or 48% of the minimum 30,021 rec-

1]
2

" Grade level activity totalled 212 with the following distributions:

Intermediate 106 (50%), Primary 95 (45%) and Kindergérten 10 (52). "
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LAKEVIEW ELEMENTARY

-

-

B

The counselor and.occupational specialist initiated and conducted a total
of 61 goal-oriented activities by Career Education Elements. Of the
eight elements those with most activities were Self Awareness 19 (317%),
Career Awareness 16 (26%), Appréciations and Attitudes and Decision-Making -
Skills both’at eight (132). a o . //
Fifty-eight goal—oriented activities were conducted by Occupational Clus-
ters. Of the 15 clusters those with most activity were Environment nine
(162) Agri-Business and Natural Resources, and Communications and Media
both at six (10%). .

Actual student contacts totalled 8,227 or 297 of the minumum 28 404 rec—
omended for the school year:. .
Grade level activity totalled 72 with tho following distribution:

K-1-22 (30.5%), sixth - 12 (17%), fifth - 11 (15%), second - 9 (12 5%),
third - 9 (12.5%), and fourth - 9 (12.5%). -
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The counselor and occupational specialist injtiated and conducted a total
of 252 goal-oriented activities by Career Education Elements. Ofdthé
eight elements those with most activities were Self-Awarenesg 88 1352),,
Career Awareness 69 (27%) and Decision-Making Skills 30 (12%)

‘One hundred -seventeen goal-oriented activities were conducted by Occupa-

tional Clusters. Of the 15 clusters, those with most activity were Trans-
portation 18 (13%), Agri-Business and Natural Resqurces 13 (16%), ‘Hospi~-,
tality and Recreation 11 (9%). ’

Actual student contacts totalled 26, 811 or 95% of the minimum#28,188 rec- )

ommended for the school year.

Grade level activities totalled 426 with the following distribution
K-1 - 105 (25.1%), fifth - 75 (17. 6%),.sixth - 63 (14. 8%), fifth - 63
(14. 8%), third,- 60" (14.1%),. and second --58 (13.6%).
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, .CLEARWATER "¢OMPREHENSIVE -

- . -

The counselor and occupational specialist initiated and conducted a total
of 12 goal-oriented activities by Career Education Elements. Of the
eight elements those with most activities were Career Awareness 4 (332
"and Educational Awareness 4 (33%) ‘

4

=

.

Fifty-one goal-oriented act;viﬁies were conducted by bccupational Clusters.i

Of the 15 clusters those with most activity were Agri-Business and Nat~
ural Resources, Consumer and Homemaking, Health, and Trangportation - all
with five or 10Z each:!

Actual student contacts totalled 2,760 or 19% of the’ minimum 14,356 recs
ommended for the schwol year. * . T

Grade level activity totalled * with the following distribution:
seventh - 12 (67%), eighth - 4 (.2%), ninth ~ 2 (11%).
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16TH STREET JUNIOR HIGH . . 2

. B .

The counselor and occupatfonal spécialist initiated and conducted a total .
of 111 goal-oriented activities by Career Education Elements. Of the
eight elements those with most activity were Career Awareness 41 (37%),
Self Awareness 20 (18%) dnd Educational qureneas 19 (172).

One hundred ninety-seven goal-oriented activities were conducted by
Occupational Clusters. Activities were about evenly distributed through-
out 'all 15 clusters, ; ’

Actual student contacts totalled 6,844 or 29% of the minimum 23,328 (Sc-

- ommended contacts'for the school year.'
\ 3
Grade level activity totalled 128 with the following distribution: ‘ )
eighty - 62 (48.4%), ninth - 49 (38.3), seventh -~ 17 (13.3%). *
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DUNEDIN SENIOR HIGH - . !

The counselor and occupational specialist initiated and conducted a total
of 184 goal-oriented activities by Career Education Elements. Of the
eight elements those with most activity were Career Awareness 60 (33%),
Educational Awareness 47 (26%), and Employability Skills 44 (24%).

A total of 246 goal-oriented activities were conducted by Occupational
Clusters. Activities were distributed about evenly throughout all 15
clusters,

Actual student contacts totalled 1,499 or GA of the minimum recommended
contacts for the school year. a

Grade level activity totalled 247, with the following distribution
12th - 115 (47%), 10th - 78 (31%), 1lth - 54 (22%).
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PINELLAS VO-TECH INSTITUTE AND CITY CENTER FOR LEARNING T

-
- -

These are post-secondary institutions, and because of the nature and ‘
structure of school operation, analysis as applied to the elementary and |
secondary schools is not appropriate. However, a comparison of respec~ .

tive career education activities is shown in the totals chart.
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. TOTAL CAREER EDUCATION ACTIVITIES BY
OCCUPATIONAL CLUSTER - ALL SCHOOLS

. OCCUPATIONAL CLUSTER NO,*
11 21°3] 4 5} 6] 71 8] 91 10 11T 127 13T 14
Campbel” * | 4 i
> Park 14| 1} 5| 5/70f of 1f 5{ 0| 1{ o| o] of o
Eisenhower | 15 j10{ 7} 7{15| 4| 9| 22] 9 51 6] 6] 3|22
Lakeview 61 5¢.6] 3] 31 9] 2| 4| 2 21 21 2] "2 s
Palmetto 19 ¢ 7] 916 2| 3] 2| 6|11 6 71 9| 5| 7
Clearwater .
Comp. 51 5| 4 2 5{ 23 5/ 2| 2| 2| 51 2] 2
" 16th St. Jr{ 14 |17|19{13|14}11[11f 14|13 | 12| 12| 13| 12] 14
liunedin 15 {14{18{19/20|14|12[20{15 | 13| 12| 15| 19} 22
City Center N

for Learn. 14 3] 2y 1{ 31 ol of 2| 1 1y-1 1 1} 1| 1| 1¢
Pinellas Vo- .

Tech Inst. SV 7 7170 71 7 7177 0O 0f 0] O0]- 0] Ol O 54
_Total 94 169]77]163]169(50147{85|53 | 42| 42| 51| 44| 73| 62| 921
A 110,217.518. 417, 017.55.4 5.0}9.25. ° [ 4.5[4.5/56 [4.718.0[6.7 | 100.0
*No .

! Agri-Business/Natural Resources 9. Hospitality and Recreation
2.  Business and Office ” 10. Manufacturing
I Communication and Media 11. Marine Science
4, Construction , 12. Marketing and Distribution
3. Consumer/Homemaking Education 13. Personal Servic-s
6. Envivonment 14, Public Services
/. _ Fine Arts and Humanities 15. Transportation
8. Health

An analysis of the chart above indicates that on the whole about equal
attention was given to all clusters by counselors and occupational spec-

ialists.

The results tend to support the career education concept of

broad orientation to all types of employment opportunities for ail stu-
dents rather than in-depth concentration on only a few.

N
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TOTAL CAREER EDUCATION ACTIVITIES BY
ELEMENT -- ALL SCHOOLS

CAREER EDUCATION ELEMENT NO.*
1 2 3 4 5 6 7 8 |Total

Campbell Park.Elementary | 36| 44 21 2 1] 0 k 16 | 105 j
Eisernhower Elementary' ) 136’119 41 20 4‘ 11 d 49' 389.
Lakeview Elemeatafy _' . 1 19 16f 8| 1| 8| 4 3| 2 61
°  Palmetto Elementary .| 88 69| 6|11 30| 8 19| 21 | 252 ;
Clearwater Comprehensive Jun- :
ior High _ 3] 4| o] 1| o of of &|. 12
16th Street Junior High 20{ 41) 2| 2| 15| O} 12} 19| 111
Dunedin Senior High - 19] 607 Of 2] 12| O 44}-47 18A
\ City Center for Learning of 30 1| 2| 6| of 22 22| w92
Pinellas Vo-Tech Institute 12 18} 0y 2| 8 l' 17] 18 76 ;
' Total 342 401; 60| 43| 84| 24{130{198 | 1282

e

271 31] s| 3|. 7{ 2| 10| 151 100% °

*No
. 1. Self Awareness 5. Decision~-Making Skills
2. Career Awareness 5. Skill Awareness .
3. Appreciations, Attitudes 7. Employability Skills
4, Economic:Awareness 8. Educational Awareness

An analysis of the chart above indicates that activities by counselors
and occupational specialists focused on Career Awareness with 401 (31%)
and Self Awareness with 342 (27%) Educational Awareness with 198- (15%)

- and Employability Skills with 130, or 10%, receiving slightly less em~-
phasis. However, without doubt, the central focus was on self awareness
and career awareness. Emphases provided through academic, vocational and
guidance experiences will ultimately bring the remaining six elements into
an apparent, meaningful, and articulated pattern of instruction.
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z

PARENT AND STAFF ATTITUDES TOWARD CAREER -EDUCATION

Forms H-9a (Parent Attitude Survey) and H-10a (Staff and Administrator
.Attitude Survey) were distributed to both Pilot and Control Schools.
Principals were asked to distribute parent forms on a random basis, gen-

\ . erally to 15 students in each grade level. The selected students took

the forms home with an envelope in which the completed form was to be
sealed and returned to the school for delivery to the Career Education

\ Office. The Staff and Administrator form was distributed to all teachers,
counselors, administrators, and other staff. Distribution and return
figures were as follows: )

T . ‘ ; Staff and
. Paren; Forms » Administrator Forms
Y . No. Dis- No. ° % No. Dis- No. %

® _ School ‘tributed Ret'd Ret'd tributed Ret'd Ret'd
Bauder Llementary#* , " 90 72 80% . 40 35 88Y% -
‘Campbell Park Elementary 105 67  63% 28 26 93%
City Center for Learning - - - 30 21 70%

" Clearwater Comp. Jr.High 150 87 58% " 45 26 58%
Curtis Elementary 105 67- 631 16 11 69%
Dunedin High School 90 | 38 42% 95 53 567%
Eisenhower Elementary 105 61 587% 46 36 8%
Lakeview Elementary {05 - 78 74% 7 20 18 90%
Yadeira Beach Elementary 105 63 60% 25 19 . 76%
Palmetto Elementary 105 70 67% 18 15 83%
Pinellas Vocational- ‘

Technical Institute - - - 92 70 76%
Northeagt High School#** 80 - 0% 100 58 58%
North Shore Elementary 105 56 53% 22 11 50%

“16th Street Junior High 90 21 23% REIRNEE Y 37%
South Side Junior Higlh % 22 247 _43 13 30%

1325 702 53% . 700 439 63%

Total Distributed to Parents and Staff 2025
Total Returned from Parents and Staff 1141
7 of Total Returned 56%

*No kindergarten.

*"Late discribution caused lack of returns.

¥ H
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The Parent (H-9a) and. the Staff and Administrator (H-10a) survey forms \

were identical except for ‘the accompanying cover letters. These forms ,

:appear on Pages 268 through 275, : \
. A
Pagé 1 of the forms (directly following the cover letters) was inadver-
tently omitted from a large percentage of the survey forms. It seemed
futile to compile data from those copies which were complete, since the
defective copies were distributed in such varying numbers throughout

both control and pilot schools. The page contained blanks for indicating
the fcllowing: - )

\

Name of School: This information was otherwise available, ’ ’X
since each school's returns were recapped,as a group. \

Status of Respondent: I.e., Junior High Teacher, Elementary ‘ \J
Teacher, Counselor, Occupational Specialist, Principal, etc. - i

: \
Grades (or grades) involved with. “ |

Information to show whether respondent was involved in a . \
Career Education workshop during the previous summer. \

‘Rank ordering of teaching activities (e.g., teaching for
college entrance exams, teaching basic skills, teaching
content, etc.), according to the importance attached to ‘
the activities by each respondent. .

.

Only Items 1 through 48 are covered in this report. The remaining data - i
(from Questions 49-66) could not be reduced or analyzed because of the
lack of sufficient staff and funds during this fiscal year.

Items 1 through 40 required STRONGLY AGREE, AGREE, DISAGREE, or STRONGLY - |
DISAGREE answers. The tabulations on Pages 255 through 264 provide the '
following data:  (a) Percent of parents and staff giving each of the \
four responses to each item; and (b) Total numbers of parents and staff ’
(as well as percentages) agreeing and disagreeing on each item. The
fanalysis below is based on the latter tabulatiom..

In their responses, parents and staff demonstrated highly positive atti-
tudes toward Career Education. They believe that schools should provide
opportunities to investigate various occupations. Both groups definitely
favor  the involvement of industry groups in Career Education programs,
and they do not regard Career Education as "just another fad that will
soon be forgotten

Staff and administrators expressed even more positive views about Career
Education than parents did, on 36 out of the 40 items. The following
items elicited the most agreement from staff and administrators:



Ttem . ¢

No. Statement % Agreeing
8 An understanding and acceptance of self is important
- throughout life. . : 100
15 Schools should prov1de opportunlLles to investigate

various occupations. . ] 99

2

39 Caréer Education will be of long—-term value to gifls

as well as boys. 99 |
13 Education ‘and’work are interrelated. } 98
<7°  You don't need a céllege dégree to be a success. 98
38 Industry representatives should become involved in

Career Education programs. . t. 98
3 Elementary schools should teach reading, writing, and

arithmetic skills along with an orientation to the

world of work. 97 .
35 Students need more information about the world of work. 97
10 Both environment and.individual potential influence v

" career development., 97

At the other end of the scale, fewer staff and administrators agreed with
this statement than with any of the others:
40 Career Education is just another fad that will soon be T
forgotten. . . 20
Rejection of Statement No. 40 represented a positive attitude toward
{areer Education.

ALl in all, the staff and administrators demonstrated their conviction
tuat career education has great value, and accepted many of its key con-
cepts. This acceptance is evidence of a positive professional climate
{or Career Education in Pinelias County.

_‘'arents in Pinellas County strongly feel that an understanding and ac-

ceptance of self is important throughout life. They believe that the
okill training offered to a student should be related to interests, apti-
tuges, values, - and abilities.

‘lore parents agreed with these statements than with any other items:

v
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Item . - ) Percent
No. ,Statement Agreeing

8 . An understanding and acceptance of self is 98 -
important throughout life. ‘
. 3

16 .  The skill training offered to- a student should 98

".be related to interests, aptitudes, values, and
abilities.
9 Persons need recognition as having dignity and 96 .
’ worth.
10 Both environment and individual potentlal influ- 96,

ence career development.

11 Job characteristics and individuals must be 96
flexible in a changing society. |

hd s ’
v

- 15 Schools should provide opportunities to investi- < 96

gate VarJ.OLLS occupations .

38 Industry represenﬁatives should become involved 96
in Career Education programs, N

39 Career Education will be of long-term value to 96
girls as well as boys.
The conclusion that parents favor Career Education is reinforced by the

fact that the majority disagreed with only one statement:

40 Career Educatlon is just another fad that will 9
soon be forgotten . L -

These results reflect an overwhelmingly positive attitude toward Career
Education among parents of Pinellas Zounty school children.

Looking at combined parent and staff totals for the 40 items, the follow-
ing elicited the greatest contrasts-in response:

/
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ITEM . COMBINED PARENT & STAFF RESPONSES
NO. STATEMENT NO. AGREEING  NO. DISAGREEING

38 Industry representatives should 852 29
- become involved in Career ‘Edu-
* cation programs.

{

39 : Career Education will be of .long- 861 29
- term value to girls as well as -
boys. BN
15 Schools should provide opportun- 895 23
ities to investigate various '
. occupations. -

16 The skill training offered to a 864 15°
student should be related to in-
terests, aptitudes, values, and
abilities. : N

8 An understanding.and acceptance 862 .13 -
of self is <important throughout )
Life. . * - .
s~ \ .
The highest number of DISAGREE responses for the combined parent-staff
groups came in these Items: -
40 Career Education is just another * 747%
fad that will soon be forgotten. -
37 There are few areas in the school 314
program more important than car-
eer education that need our-time,
money, and effort.

27 Students should receive credit ' 243
toward graduation for any super-
vised job.

23 Students should be permitted to ) =236
. miss regular classes in order to
. go on a field trip with another
class. .

34 Our local community should pay for . 218
career education if the state and
federal governments cannot.

*Indicating a positive attitude toward Career Education.
3 A
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Item S o . -
No. Statement . . No. Disagreeing

24 As part of the high school pro- ' T .
gram, students should be permit-' )

ted to leave school during the

|
L day to go to work. . i 198
- v i S
. 30 Most highischool graduates are ! *
. not ,prepared 'to enter the work- l LT
. ) ing world. . 193

A
. ” i

Interestingly, in four of these seven items, parents and staff appeared
. to have some misgivings about involving’ the student in work or field
A trips to “the detriment of other school work. % ‘ o
It should.be noted that on all of these items aigreat majority expressed
agreement with Career Education concepts. It seems clear from the sur-
vey, however, that two priorities are essential, in order.to resolve mis-
) understandings about Career Education concepts., more in-service trajin-
ing, andi more community information and involvement. 'The project afd the
community will benefit from the resulting interchange of ideas and, agree-
ment on direction and programs for the school chlldren of the county.
, 1 ' / A
h«“ Items #41-48 required the ranking of the eight Career Education elements
in order of importance as determined by how respondents felt these ele-
ments should be considered_in the school curriculum.

.

. 41, Career Awareness: developing, occupational awareness for all
children from grades K-1l4.

. 42, Self-Awareness: knowledge of one's own capabillties and relation-
| ships with others,

/

/
\ 43, Favorable Attitudes: toward school and, careers. /

44, Decision-Making Skills: abpility to make meaningful choices.

- § .
\ 45, Basic Skills (e.g. reading, writing, and math) Leading to
Beginning Competence Skills Requi ed for Placement and Employment.

\\ 46, = Employability Skills: job-seeking and job-keeping skills.

and work leading to different interests and life stﬁlesi

1 4

\\ 47. Educational Awareness: a lifelong relationship between education

Economic Awareness: recognizing a demand for one's own -services.
gnd-products, |

e -
————

>




Staff and parent rankings (by percent of total) are shown on Page 265

The tabulation following those separate rankings (Page 266) reports thé
. combined number of respondents, with percentages, ranking the elements
in each position--1 through 8.~ ’

-~

>

Top importance was given tO“Self'Ayareness, item 42, by 40X of the res-
. pondents. The eight elements accumulated the following ‘#1 choices:

\ ’ g ‘ v
) 42, , Self Awareness 407 .
. b 45. Basic Skills Leading to Begin- . .
T ‘ ‘ning Competence Skills re- _ T
- quired for Placement and
‘ Employment: 36% ) )
43.' Favorable Attitudes 117% T . "
.. . 41. Career Awareness. YA )
© 47, Educational Awareness T 4% B
44. Decision-Making Skills - | 2% )
48 Economic Awareness B V4 :
! . 46. Employability,Skills 1%

In the combined group, Self Awareness and Basic Skills leading . to Begin—
ning Competence Skills were the definite léaders for the No. 1 spot.
This is also true if the total is separated into two :groups; but .the rel-,

‘ative importance of the two elements then changes somewhat:
' \

Staff Parents
2 i N 4
Self Awareness 51% . 35% ,
Basic Skills Leading to M A .
Beginning Competence ’
" Skills Required. for
/ Placement and Employment 22% 43%

/ From either viewpoint, these two elements weré voted #1 or #2 by approx-
’ imately three-fourths.of the respondents.

The elements ranked lowest in importance, combining parent and staff

totals, were #46, Employability Skills (ranked #8 by 35% of the group;

#7 by 30%); and Economic Awareness (ranked #7 by 297%; i#8, also by 29%).
Separating staff and parent figures did’ not change the rankings sig-'
nificantly , , . e

1f the eight elements are divided into two groups--those ranked by most
respondents, at the to» half of the scale, and those Tranked predominantly
in thé lower half--combined parent-staff rankings are as follows:

*

t)"' ~'('3
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» ¥ l
g ' .

at*Bottom of Gro~g

). . ) I at Top of Group

% Ranking Element 7 Ranking Element . .f. i
{

) 42, Self éwareness 86% - = .
/s . . . I
' 45t Bas1c Skills Leading to Begin- . ) vt .
J ning Competence Skills Re- -0, )
e quired for Placement and . . .
Emp loyment 797% : &
. [ R A > -
J <43, Favorable Attitudes 767 - :
\ . . - L
44,  Decision-Making Skills 617 . : -°
, .
R 46.. Employability Skills . 88% }
e / ' 3 ‘ . N ! ' . }
- ) 48, Economic Awareness 867 . .
~ . - 01
. 41.° Career Awareness - - 687 A |
- ° (l - . " . - EN
47. Educational Awareness - 58% i
' ! It is interesting fo note the pattern of the combined gareii—staff rank;‘ oA
’ ings of these elements: : - ST ’ \
VR FL_f#2_#3 _#&_#5 _#6_# _#8  * . =
Self Avareness 407 227 14% 10% 5% 4% 3% 2U .
Basic Skills Leading to Be- | .. :
ginning Competence Skills
-Required for Placement | o e T i
and Employment ! 367 157 147 147 *101 6% 3% 2
: " Employability Skills . 17 3% 3% 5% 8. 15% 30% 35% ]
Economic Awareness lZ 2% 5% 6% llA‘ l7% 297 29%
. - . ,‘. .
Self Awareness ‘received the most #1° rankings, then received rankings ‘
from #2 to #8 in descending order. Basic skills rankingd followed the f/
same orderly pattein < . K
. , .
. Employability skills reversed this pattern:, Only one percent ranked
this element #1; three percent ranked it #2; three percent ranked it #3,
and on up, proggessively, to 35% rahking Employdb:lity Skills- -af ﬁB 5
\; Ecoenomic Avareness repeated this pattern. . - . y
v ' . /'
These patterns apparently 1ndicate strong feeling as to the, importance =

it d '.err.mm‘ngr PO

X




<.\

or lack of impoi%ﬁgee or iack of importance of these fouf\elements.

e ? » .
The rankings for Educational Awareness and Decision-Making skills peaked
_in the middle area. In the case of Educational Awareness, the defini-
tion of the item may have resulted in varied interpretations.
The fagt that four elements (Self Awareness, Basic Skills, Employabiliry
Skills, and Economic Awareness) received their ratings in perfect ascen~
ding or descending quantities along the #1 to #8 scale appears to indi-
cate that the community has some strong feelings on the emphasis (or
lack of emphasis) that should be devoted to these eléments in the schools

of Pinellas County.
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‘ school within the next daylor t. 1?7 If more than cne &hild bringé a

4

\

Pinellas County ‘ / ) ', : H~9a .

. velope will not be opered until it reisches the Career, ducﬂtion_Offige,

Career Eduqation'SurWey . . } Paran; Form
- R 73 4 B

Dear Parent: . ‘e

.

' . : . K

The purpose of this survey 18 to obtain your feelings about Carecr

Education., -, . . ) , R ' < . o

' / . ~ s »
We will vecy nuch annreciate it if ons parenn will ccmplate this ;o:m. '
Even if you do not complete i#, will you please return it to ‘the ° ..

forim home, simply resturn the extra ones to the school,

»
. * -
~

Please seal your, survey in thd envelope we have provided. prn en~ .

and yout answere wiil be held in striét confidence.
We appreciate your e:forr in tulS survey, With your help, we will be’,
able to develop & Career Education program to better garve thé
children of Pinellas County and the State of Florida.

&

.
'

' Sincgrely,

i Myrtle E. Hunt, Director
' Pinellas County .Career BaucarlcngPtoject
- ‘ 850 ~ 34th Street South

R
Ste Petersburg, -Florida 33711‘ |

* . . '
Before starting, please check‘one of the catsgories below: I ’
This survey is being completed by: o o ? o
Mother , Father -

7 ‘ ! v
Information sYout the head of the household: S .

Present Occupation

’ {Check z11 that apply) -
Graduated from: High School Trade School ;

Techni.cal ‘School " Business School
Junfor College .4 yr College ov University . .
_Other Specify '

267

f)»‘c ~

et




: ' H-10a
’ . 3 - 4/2/73
‘ . . Staff & Adm, Survey

CAREER EDUCATION SURVEY
f. .1" I ' ‘ \ ,
i . -

.- A ;
_ .The purpose of this survey is to obtain your feelings about Career

- -
i

Edycation, ~ ' / y

- ——
., - . T —

LS /

We appreciate your help in completing this surve;. Through your

'efﬁorts we will be able to develop a Cafeer.Edu¢ation program that

”wili ultimately better serve the children of Pinellas County and
) N )

the State of Fiorida. N

.
[
N ey

T Sincerely,  _-—

J———

I

Myrtle E. Hunt, Director
Pinellas County
Career Education Project

! 268
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412173 o S | Date
DIRECTIONS: Please check the appropriate\spaces'

A,

B,

C.

D,

DIRECTIONS: Arrange the statement in their order of importance as YOU

Teaching for college entrancefeﬁams.

Understanding the ecdnomic rewards of work; i.e. finding e\demand

Teaching basic skllls such as reading, writing, and mathematics, as

Developing favorable attitudes toward schooling and careers, .

Developi g the occipational awareness of &ll students from kinder- ‘

=

Developing job seeking and job\keeping skills,
e TR — !

o
»
DD, S

——eeefr e

1

This survey came to me from ! |

, . . \ Name of School
I am a: ': | ‘
__Student ; Post-Secondary Teacher - .Teacher
—_Parent " [ _Teacher Aida | __Vice Principal .
__K-6 Teacher :_Guidance Counselor ‘> Dean of boys| or
_Junior-High Teacher 0ccupationll Specialist i Agirls}
_ Senior-High Teacher _ Media Specialist _.Other Staff

|

I am (or my children are) involved with grade(s) (CIRCLE appropr&ate
levels) . !
K1 2 3 4 5 6-7 8 9 10 11 12 13 14 Adult EducationJ
Did you participate in 4 workshop conducted by the Career Education

Staff from June 16 £6 July 28, 19727 __ Yes  __ No

think they should be considered by schools, Write 1, ﬁn
the spdce beside the statement you feel is most important,
2, in the space next-most important -- and 30 on; through

é your lOth choice. ‘ |

Helping students'know more about themselves.
Helpiug students find lifelong interests Erom education, so that
they may pursue Hifferent life styles.

Teaching contenq such as facts or information about persons,
places and thinﬁs. ’
\

"

for one's own sérvices or products.
j

well as other skills needed for employment.

‘garteh through grades 14,

Practice in decision making, h‘ . i

i L]
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DIRECTIONS: Please read each statement carefully. There are no
right or wrong answers. Just check the line under
STRONGLY AGREE, AGREE, DISAGREE, OR STRONGLY DISAGREE,
. whichaever best describes how you feel about each statement.
- STRONGLY NIS-~ STRONGL¥
- AGREEL . AGREE AGREE DISAGREE

1, Elementary school is not too
early for a student to start
thinking about career pos-
sibilities.

\

.2, Career education should be
available to students from
kindergarten through adult life.

: 3. Elementary schools should teach
! reading, writing, and arithmetic
skills along with an orientation
to the world of work,

4, An effective program of career
education would lower the school
. dropout rate.

5. Students need more information
about the world of work.

6. Most people finish high school-
not knowing what kind of career
they prefer. '

7. You don't need a college degree
‘t0 be a success.

8. An understanding and acceptance
of self is important throughout
lifen

9. Persons need recognition as
having dignity and worth.

10. Both environment and individual
potential influence career
development,

11. Job characteristics and in-
dividuals must be flexible in a
changing soclety,

270
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STRONGLY
AGREE

DIS~  STRONGLY

GREE AGREE DISAGREE .

12,

13.

14,

15,

16.

17,

18,

19,

20.

21,

22,

those fields,

- P

Most individuals can learn to
perform adequately in a variety
of occupations,

Education and work are inter-
related-

A career education program
should stress all jobs as
important,

Schools should provide oppor-
tunities to investigate
various occupations,

The skill training offered to
a student should be related to

interests, aptitudes, values,
and abilities.

The Career Education progranm
will help students make
realistic career choices. -

Students shouild make their own
career cholces, .-

Foreign language teachers
should show students how
foreign languages are used in
careers.

The ways mathematics can be

- used in jobs can be taught in

mathematics courses.

Students of history should be
told about jobs in this field.

Courses suéh as art and music
should include information
about job possibilities in




DIS-~  STRONGLY
AGREE AGREE DISAGREE

STRONGLY
" AGREE

24,

25,

26,

27.

28,

29,

30.

31.

32,

272

“aducation programs.

Students should be permitted

"to miss regular classes in

order to go on a field trip
with- another class.

As part of the high school -
program, students should be

allowed to leave school during

the day to go to work,

Students should experience
various kinds of work before
leaving high school.

K

Students'need at least one
paying job before leaving high
school. '

Studénts should receive credit

_toward graduatigh for any °

supervised job. 3

College bound students should
make tentative career choices
while in high school,

If schools were career-oriented,
they would be useful to more
students. ' N
Most high school graduates are
not prepared to enter the work-
ing world.

Parents, are needed in career 5

Elementary students would bene-
fit ‘from people coming to school
to talk about their jobhs,

-

»» . i r
AAVAS




STRONGLY DIS=  STRONGLY
AGREE AGREE AGREE DISAGREE

33. Visits from industrial chemists
would create more interest in a-
chem.stry class,

34¢ Our local?community should pay .
for career, education if the

- . ©  gtate and federal governments
- - ‘cannot., -
) ? L . 4
. 35, Career education will cost

, . money but will be a benefit
. for society because of an in-
C ) . crease in satisfactory em-

) . > plovmenty

o : . 36, The quality of education would .-
' D . be improved by an* emphasis on
work and occupations. i

» PR

_ 37. Thexe aféwfégﬁg;eas in the
! ’ school program more important
than career education that need
. : our time, money, and effort,

s 38, 'Industfy representatives should
*  become involved in Career
Education programs,

* x 39, Carger Education will be of
, ' long~term value to girls as
) well as boys,

' N
40, Career Education is just an=-
| other fad that will soon be
i . forgotten,
] 7
H » [
d i 273
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~

.0

DIRECTIONS

41.
42,

43,

l{ l{ o{\

45,
46,

470

48.

DIRECTIONS:

b=&  7-9

Raté the 8 elements of Caraer Educatlon, from 1
through 8 according "to their importance as ydu
think they ahould be considered by schools.

'Career Awareness: '’ developing occupational awareness
for all children from grades K-14,

Self-Awareness: knowledge of one's. own: capabilities .
and relacionships with others.

Favorable Attitudes: toward school and careers.

Decision-Yaking Skills: ability to make meaningful
choices.

Basic Skills (e.g. réading, writing, an;lmath) ’

Leading to Beginning Competence Skills Required for
Placement.and Employment.

Employability Skills: _job—seeﬁing and job-keeping
skills, ‘

Educational Avareness: a lifelong relationship
between education and work leading to different in-
terests and life styles.

Economic Awareness: recognizing a demand for one's
own services and products. .

Indicate the grade levels at which we should begin to
see some results,

10-12  13-14

49, Career Awareness

50. Self-Awareness .

51, TFavorable Attitudes

52, Decision-Making Skills .

¢ , 53. Basic Skills Leading to

Beginning. Competence Skills® .- -

55:. Economic Awareness ”

" 56, Educat}oﬂal Avareness

274
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* DIRECTIONS: Indicate the grade levels at which we should begin

to see how careers night zelate to the following
studies:

‘
-

© K3 4=6 7=9 10-12 13-14 .

. 57. Language Arts

58. Mathematics

> 59, Social Studies

a4 - 60. Sclence

61..- Foreign Language

62, Art
63, Music
. | 64. Health -

65, Physical Education

N } , 66. Vocational Subjects - '
\ i N
AN
. .
AN Your comments:
\\ 4
. <
o % \\ R
\\ - L
» \\ y
. .4 \\r 4
Y ] -
* A K] s
-6 [
5
[}
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SOUTHERN ASSOCIATION OF COLLEGES AND SCHOOLS
" 795 Peachtree Street - At}anta, Geoigia 30308 -

Phone 875.8011 Arec Code 404 -
/

July 11, ‘973

T

\

Mrs. Myrtle Hunt \
Director, Career Education Project
City Center for Learning

850 - 34 Street, South

St. Petersburg, Florida 33711

Re: Team Visit Report; Pinellas County
-Career Education Project

i

Dear Myrtle: . ¢

. Attached is the final report of the team review from
May 14, 15, 16, 1973. You will note a number of suggestions
that have been made by the team. I hope these will be
helpful, in your future planning and development.

If we'may be of further help to you, please let us know.

~

*Sincerely, ‘

B. E. Childers, Executive SecTretary
Commission on Occupational Education

Institutions
EEC/bjh I
cc: Ken Eaddy , 3
Bernie Moore
[ Q .
* 276 )
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PINELLAS COUNTY CAREER EDUCATION
" PROJECT -

>
Ay

"EVALUATION REPORT ' -
COMMISSION ON OCCUPATIONAL EDUCATION INSTITUTIONS

SOUTHERN ASSOCIATION O COLLEGES’AND SCHOOLS

o

3

Evaluators )

—e

, ’ Mrs, Mabelle Bldck
. Mra., Marquita McLean '
. Dr, Allen B. Moore . )
’ : Dr. Marvin Robertson

A}




— e

Southern Association of
., Colleges and Schools
Site Team Evaluation Report

1

* Pinellas County Career Education Project ) ' //
1 N )

Site Team Members and Responsibilities

The site team visited the Pinellas County Career Education Project

-

(PCCEP) on May 14, 15, and 16, 1973, Site team members were:

Team

PR

Dr. Allen B. Moore, Site Team Director
1 4
Mrs, Mabelle Black, Director for K-6 Component for 20 Projects,
State of Ohio, Columbus, Ohio ’
Mrs. Marouita McLean,. Guidance and Counseling,
Cincinnati Public Schools
Cincinnati, Ohio

Dr. Marvin Robertson; Evaluation of €areer and Vocational Education
Projects, State of Georgia
University of Georgia, Athens -

PO ]

members were responsible for reviewing, observing and evaluating

various components of the YCCEP:

.
‘

Ject

Superintendent met at breakfast cn ﬁonday,.May 14, 1973, to highiignt

-

Dr. Moore, Career Education at the junior, senior, and post secon- .
dary levels

- e (S

Mrs, Bldck, Career Education K-6 ) ’ ‘

Mrs. McLean, Guidance and counseling objéctives and K-junior high
v Dr. Robertson, Placemenr and follow—up, linkage between junior:'

- SC...0r, and post secondary; and project evaluation
. . ;

-

Agenda for Site Visit ; N

,
Team members, PCCEP staff, principals and COST teams from each pro-

school and various county school district staff incizk%ng the Acting

|

Y

LY A

J PR .




{
\
1
|
\
i
|

the Pinellas County Career Edgéation Project. The agendayforjthe site
. ‘ " rooe :

team 9reakfast is-appended to this report. ' I
Ay

/e . : ’
Each project school” COST (Counselor, OccupationaljSpecialist,Tand.

3

/ .. . | -
Teacher) Team was i;tyoduced by the schdol principal. fhe CQST Team pre-

sented sound-on-slide highlights of career educatfan in their school dur-

iné the past year. Site Team members spent the afternoon of May 14 dis-

5

cussing the project with the PCCEP staff, - - -
1 AN
On May 15 and 16 1973 site team members visited the nine (9)
project schools. - ' ‘ B ‘ ) , /

£ Site Team Member . Schools Visited

‘>~ ¢ Mrs. Black (Elementary). » Campbell Park Elementary
. d . Eisenliower Elementary
) ‘"Palmetto Elementary ‘
1 Lakeviéw-Elementary /.
/ B
/ . ¢ :
Mrs. McLean (Guidance & Counseling) .  16th Street Junior High
EisenhowergElementary ) '
. Lakeview Elementary :

- e bt

¢

‘Dr. Robertson and Dr. Moore’ . ~Clearwater‘Comprehensive
’ Junior High School
¢ - Pinellas County Vécational
. i \ ) Technical Institute
Dunedin' High School
City Center *or Learning

- Mhe Site Team reviewed their experiences, cbservations and sugges=

[

with the PCCEP staff on May 16, 1973, Project strengths and suggestions

efor impPovenent compIete this section. ,

] A ™
- - v -

*3
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Strengths

[

Projecc Summary

a

R ——
-

o

. Loe g
C * 1. ‘Career ‘edugation activities are being implemented in eaéh of the 9 .\
proﬁect schools, . . . |
i N ' .\

2, Teams of péople in and out of the school are being utilized to imple- \’

C— |
N
B . . *
o .
. '

- . ‘ '.._—\______ » \

’ a. COST Téams - C " N A

R rant the career education concept.

b. Project staff

¢. Advisory }voups w L. ’ X

! «

3. Occupational specialists are working and s0pporting career education

| v
/ \in all of the project schools. : ' -

s p ‘

The careexr,; education concept utilizes the guidance emphasis as weil as

! e
t f - \

skill development.

5. WorkshOps (summer 1972) were conducted foh teachers and counselors in

.
r [y N LIS

AL all of the project schools.

N :
6. The State Department of Education in FloJida and local projects re-
. R < N . -
~  cognize the PCCEP as ekemplary. ' C e

’ Suégestions - - ’ o

1. Parent involvement in the .PCCEP needs to )e‘developed. Parents are a

. N . . ‘v . 3

.- viable resource that should be utilized to assess effectiveness of the '.

project, and to provide resources An and qut of the classroom.

. :

Teachers, counsélors and occupational speécialist need more information, '
. . . .

experiences and training on implementing thgﬂcareer education concept. °

’

A coordinated: and-sequenced curriculum should be examined for deliver-
Y . N

ing the career education concept. t. -




~. ! ‘ . ol v—wﬁ——-f————;w.-—,———ﬂ——w
| S | '-

i ‘ . .

j .t / | . T _ :
4.\ For/the first yeaf (1972-73) PCCEP emphaais &as piaced on the elemen~
\ . // . . . ! -
tary level. The career education concept appears to be most implemen~
/ o @
ted at the'éleéeptary level. There is less iwplementation at the jdné
o ) ’ C
ior high anj/&enior high levels,

5. The Compre?énsive Junior High School i 8€rongly vocational and does

not/embraé; the concepi of career education. Moré work is needed to
. L8 P

providé\éxploratory activities in occupational and prcFessional arees.
\
\ 6. Managers and supervisors in other disciplines, (e.g., I ﬁéﬁﬁgé Arts,

!

Social Studies) need to be involved in the career educ&tion effort,

Evaluation of the career educatipn concept and the assessment of

i

|

1

. t
‘ |

Y

1 changeo in student achievemenq nd attitudes will be difficult as a
/ g N .

1

- /result_of ‘ J hi
a. Yearly éhifting of students in all county schools including the

‘9 projecf'schools. . M . /

\ ;o ~
, b. Lack of a common curriculuh in all 9 project schools.
! . ’ // I ) : . |
/ 7; The PCCEP is understaffed. More staff are needed to work closely with : I

| principals, teachers, occupatiqnal specialistsgand counselors in the,

/ , |
|
) 9. The PCCEP s-aff needs to shift part of the project informationjshac—
/ L
’ ing efforts to school principals an& CO%T Teanms. ‘
/ . \

/ - j .
-/ ) schools. . o X R
I
|
|

107~ SUppoT! by“thé‘“bunty SChOOL administratioﬂ and local ¢chool board.

/ / *

needs development if the career education ccncept is to become imple-

" - /-’_.’ ! x\ " 3
// /. " mented in Pinellas County, jL s i ‘ ¢ .y .




K-6 Elémentary, s o

Four elementary schools are involved in the Career Education Program

PS

initiated in Pinellas County during'the past year. The Elementary Com-

ponent of the program, which received major consideration during FY 72-73,

- -

has identified these major objectives:

»

1. To increase student awareness of the world of work in terms of the

broad range of career options which are available.

’ v

2. To devglop attitudes and valﬁes dbout 'the personal, social and
“economic significance of work.

ot 3. .To provide hands-on exploratory types of experiencegyhen possible.

AN
Occupational Specialists, persons from outside the field of education

<

4

with a vast baékground of varied work experience and‘other special attri-

butes to contribute to career educatlon, have been employed by each school

to work as a“team member with the counselor and, the teacher in implementing

career education into the curriculum. They, are referred to as the COST

LY

. 'team . N

« . Identified areas of responsibili;f for each of the thrée COST members _

L4

\ . . . ’ <

4 .
Counselor - self-awareness

are:

auy

‘decision-méking w
B T\ employability skills - ‘
\ ) .
\\ educational awareness .

v ccupational Specialist - career awareness

N ) apprec¢iations, attitudes

skill awareness

econoniic awareness '

/ 282
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-
D ‘ . v

, Teacher - basic knowledge and skills

There has Leen a conscious effort since initiation of this project -
o 9 to changing the role of the counselor making him a more integral part
. ‘ef the iqstructionel process. . A L
Vocational teachers serve as consultants to demonstrate how career
. .
) .related activities can be incorporated within the curriculum,
I l wOrksheps’were lield for teachers during the summer (1972) to orient
thehmtb QareerAEducation. Units were developed in Career Education at
. this time by‘the teachers. There has been a movement, during the yéar,
o . away from use of these units. to the "Career Activity'Book," a series of
Rt activitiesublanned for specific Career Clusters. “ “
Strengths’ T ) . .

N Enthuslasm and interest on the part of the staff,has contributed to

the ﬁuecess of the career education program. The PCCEP staff has worked

" hard. 1In addition to their week-day activities, they have given yp week-

-~ . -

ends and holidays. to the project for.such activities as?;pservice train-

N

ing, presentations about the prOJect to other school! dlStrlCtS and meet-

-y -

ings with the third party evaluator on weekends ‘and holidays.

.

Project school principals appear to support PCCEP, Princdpals in
all project schools have been informed of project activities and involved

in planning the activities, Principals were involved in inservice train~ .
9 . 1 -

ing, have discussed thé COST Team approach with their teachets, have pro-

vided administrative support 'to the PCCEP in the individualvschools.

-

Oecupational Specialists are involved in and contribute to the PCCEP. .
t - b S , ‘ R 14

(S
» ’
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»
-
3
e
-
‘ ;J

. » ' .
. An Occupational Specialist is assigned to each of the four elementary

- I3

schools. This person works with the school counselor and teacher (COST
. ) ) . ! ;

Team) to deliver career education. However, Occupatiional Specialists,

are not supported by PCCEP funds. They are funded seﬁarately by the

State of Florida for all local school districts. ) o
Buginess and industry representatives support PCCEP and they have

: ¢ « - .
contributed their time, facilities and resources to the project. ’ -
Incorporation of numerous activities (e.g.,°field trips, resource -
. . . o . "
persons, hands-on activities) within the curriculum: Preparation for and ’

. > n + N = 'j‘
follow-up of field trips is evident as a means to coordinate the curri- e

culum. The team .approach (éuidance Counselor, Occupational Specialist and

Teacher) provides a unified delivery effort. Counselors, Occupational

Specialist and Teachers (COST Team) work closely to integrate activifies

with the Curriculum both in and out of the class. Vocational teacher con-

v : .

sultants (PCCEP staff) visit the schools to assist in planning and condu&—

(s _.’ rS
ting class activities. )

t

Involvement of students teaching students (Ifitermediate student help- . L

ing Primary, and Jr..Esllege students and High School students working . .

with Elementary) proviée valuable learning experiences for learner and ~
L ".

teacher: The location of some of .the project schools provides the oppor-

‘tunity for elementary students to visit junior h}gh schools (e;g., and ob-

.

serve greenhouse operations), Advanced (Junior, Senior and College) stu-

. . &

dents have worked as 'Teacher aides'", without pay in some of the project

T »

- schools. ) Coa . : .
v - ‘ » .

i

Focus on the development of a positive self-concept, awareness of ,
1 ’ - ¢

» . -
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11

- -

| " individual interests‘and abilities and efforts toward values clarification

| .

| } ) provide a valuable dimension to the Career Education Program. Schoolfcoun—
selors have utilized teachers and occupational spéoialist to,reinforce and

.support th:ir efforts in working with‘otugents.'

There are-opportunities for Elementary students at two schools (Eisen—,

hower and Campbell Park) to apply for and to perform a job in the school.

This provides a valuable learning experience and insight into the reouireJ .
- ‘ T ' N
ments for getting a job. The qualities of punctuality, dependability and

thoroughness in performing a task are visible. Students at theSe schools
make application for '"jobs" with the permission }f their parents and tea-

N £
chers. Working students are supervised By teachers, counselors and cus-

L

..

L

. , L.
‘Some parent involvement was apparent but it was pointed out that

there ‘has been no specific plan_ for informing parents about the program

'i\\\ todians in keeping their sghool clean and in good working order. .
) . Project efforts to cooperate with other fundeg programs in the dis- :
\\ trict are commendable. fCCEP staff, school principals and COS? Teams co-
- \\\b or%inate with Q;her district projécts.to deliver a total educational pro-
gram to students. , . . j - ) T, . .
‘ - Sugge;tiong ? '
-
|

or for requestigg their cooperation and participation The career educa-
,tion program can provide a means of developing good rapport with and sup-
port from the parents and they can provide a logical source of resource
persons. Letters from rhe teachers to the parents, informing them. about
"the program-ano asking them for their participation can be an effective':

3 ‘

first approach. A&“isory committees should inglude parents in their

"IN
A .

. R ? 285




N

membership. - . ) .

.

In-service education for teachers should not be Timited to an iniy

[

4tial orientation workshop. It fgi:g repeated exposure to Careéer Educa-

tion concepts to provide the depfh of undefﬁtanding<needed by teachers to .
! a ‘

incorporate Career Education within their entire curriculum,

<
-

tTeachéis §hduid be eﬁ%ouraged to generate their own ideas for imple-

! *
- . . & a
menting Career Education and to share their successful experiences with

4

. . ,
other teachers. Frequent meefings of teachers of the same grade level to

L3 N} A
share experiences can be beneficial., Sharing ideas between schools can . 4

—~
»

&
also add .to their rrepertoipe." A progression of learnihg experiences

from one gradé to another has not been planned at the present time. ,In

£

should be planned for the entire curriculum, within the framework of the )

»

. order to avodid duplicatibﬁ of learning experiences, such.a progression'
|

o3 “
eight major areas of career development,

*




\

Guidance and Couﬂ;éling

o

Over half (23) of the PCCEP objectives have a direct relationship
to‘guidgpce and counseling functiohs. The PCCEP "model" for delivgfing

- career educatién is a guidance and counseling model. - :

!
-
.

/ L G
Strengths - ) '
There is strong Counselor, Occupational Specialist, Teacher (COST)

involvement at the K-6 level. Thg COST approach is a creative teacher

-

involvement mechanism. Counselors and other school staff members workh
w t

T
J

together to plan and coordinate career education activities. The COST

~ [y

Team approach proyides time for teachers to bring resources into the

%

class, gives the class a variety of leaders or instructors and facili-
o o
tates planning and.coordination for the curriculum. -

e .
. Thgre is general understanding of career awareness at the K-6 level.
R ¢ _ ’
. 3 - 5 " B
$ Counselors, occupational specialists, and teachers have a general under-

standing o£ the career awareness element. Presentations by and discus-

sion with the COST Teams demonstrated career awareness was belng stressed

at the ‘elementary level.

F

v
.
Evaluation activities are heavy in the career awareness area. Pro-

s
~
b
T .

,cess and product evaluation agti;ities are being_implemented‘at all lev- o
: els (F:l45 for.the PCCEP. Emp@agis is being.given Fo awareness at the
1 elementary level, exploration and orientation at the junior high level
i . and preparation, placement and follow-up .at the secondary and Rost;;e;on—
i o dafy.levels. e ﬁ Co. . X

, . RV
School staff appear to understand the COST delivery system. Dis-

cussion with counselors, occupational specialists, teachers, and s

i

-
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principals demonstrate the grasp and underélanding‘of the COST approach.
Mést of the staff see the COST approach as a coordinated mechanism for

delivering career education to the youth in the PCCEPE

T

» L]

Suggestions . ’ . : \

! There is the need for"stronger project (caréer model) implementatioﬂ

. - L

, at the sec.ndary levels (7-9 and 10-12). Project schools at the juhnior

.

and senior high levels have the potential to imprer tﬁeir implementation

.

of career education by récogékfing that vocational education is only a

part of career education. Exploration and orientation activities in lei-

€
f . -

gﬁre, family, community and professional (e.g., life roles) areas are g'

part of a comprehensive career education emphasis,

The career education conéept needs to be clearly.identified .and com-

1

municated: Mid-management and interdisciplinary'resourées staff (language

arts and ;social studies curriculum supe}visors) need to be involved in

e

workshops and implementing the project. Teachers need additional workshop

expérieﬂ@%s and assessment to improve efforts. They need additional time

?

k4 .-
to internalize the career education concept. The COST approach neéds to

- be further deveioped to strengthen the~projec£.

Y .

The school building principals' commitments to the projéit should in-
. / -

clude released time for school staff. Teachers, counselors and occupa- '

» )

tional specialisés need time as total group (or as small groups) away from °

the classroom to prepare long-range plans for implementing the carcer ed-

<

ucation concept. The released time should be in addition to "workshop
: . £

. days" and may be in the form of half (%) days of 2-3 hour blocks of time

»



\ o v

fnithoutﬁthe distraction of class_activities.

’ The COST Team approach appeags to be especially stron t the ele- .
:05] af g 3a .

mentary level. It weakens as 1t moves' up to the junior high, senior high '

.
- . . . -

and post secondary instructiqnal levels. ‘ ' .
e § ) Q 4 . . ;

More support in terms ofthfEP staff time and resources need to be '
i 3 .

L4

provided at the jurfior and senior high levels. Additiponal staff traininé

i and in-the-school support by the PCCEP staff will be needed in the'coming -
project year to implehent, the career education concept. - B
. ‘ . . v
ro . | L
-, . . Placement & Follow-up .& Articulation ’
) Strengths . N .. B P

-~
L4

. The foundation for a placement and follow-up system has been worked ’

out with rationalé, goals and obJectives: An excellent‘advisory group
was utilized.in this planning. ’ ) ’ ‘ )
5 ‘ éew students nere actuall§ placed on jcbs‘during the first opera-
tional perlcd of «the project'bnt.the Qlans for placing and Eollowing stu-
dents who exit the PCCEP have been made and will be operathnal by l9}3-
l974 A businessgand industr;\geviscry commlttee haswworked closely :ith<

.

the PCCEP Placement Coordinator and Occupational Spec1alist to plan the

* ‘next years' activitles. T .
& senior placement survey was conducted at Dunedin High School (1972-

- . T : o
1973). Plang have been worked out at the District Office to coordinate
all followups in the county in the future (1973-1974).
Placement surveys are considered one mechanism for assessing student

abilities and occupatiqnal interest and matching these with‘positions .

¢

: 289 ’ . . .
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available in the local area (e.g., St, Petersburg, Clearwater, and Tampa).. °

-

A coordinated county plan for gathering placement and follow—up‘fnformé-“

\ Y -
* tion has beprd developed with the assistance of the PCCEP staff. In addi- .

tion, the tate of Florida has mandated that all school districts have a

. - - /s

, mechanisn for placing and following—up youth who‘exit the schools. Addi-
% : - F
tional’ funds for these activities may be’ ayailablg from the State for

.
1 . '
-
-

/PCCEP a‘d the School District.

Cooperation, with the data processing services in the county school

system has been established and utilized to summarize project datas - Coun- .

.
T -

Ly data processing services receive data from new and existing projects

«©
- -

in_the school district in addition to gathering data required for the ad-
R ‘ ‘ !
ministration of Pinellas County Schools. Processing services will be uti-

lized to assist in sumnarizihg PCCEP Project placement and %ollowrup data.

Public support of the business comm%nity has been obtained through . >
oo * .
'. . existing contacts within vocatfonal education. Support and advisory com-~

v
]

mittee involvement has been gained through the existing vocational educa- o N

tion program in Pinéllas County. , Members of the Placement Advisory Com-

——

mittee have also supported the programs and services of Pinellas, County

*

Vocational and Technical Tnstitute (PVTI).

o

Communication &nd cooperation effort’s (articulation) between project

_schools 1is evident. Cooperation with Pinellas County Vocational-Technical

i
Institute has provided laboratories for K-6 in career awareness and es-

- N L

tablished community .contacts with over 35,000 people who have visited PVTI

2

-
this scheol year (1972-1973). Clearwater Comprehensive Junior High"bro-

-]

[
13

vides hands-on experiences in horticulture for the Palmetto,tlementary

School youngsters. . - . - .
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5\§ " . -Suggestions e . K ' .
N A ’ . L] [N ' ) v \ . '
- ‘ The placement and follow-up advigory committee could include .someone
Q . i \!_,n . - s
‘ . .. * o » , . (.
* from secondary administration and guidance to insure comgggibilitg and. \
. - " . . o
. o / - v -

imp;ementation‘of the carifr education congcept, Committee membership

<
[ N .

should.idc;ude individuals who cgn facilitate tommunication and coordina=
.‘ - . - - ‘Q “' LY .- e

’ ) tion of career educatign activities: : 2 . “ e
. . S+,

. .
- .

RN -t ] : e oy R
) Competjition between PCCEP,schools may be inhibiting the sharing of
. . . 3 . _* o
ideas and contributing to ‘the lack of a common understanding of career .
[§ * s 'n.-.‘ ' T .

education, The édministratign and staff groups'lh'the sghools‘mai need

- * N f

to get together and "talk through" the career %ducat;on concept and dis-

. . . L

- *a

cover common ground. Competition in developing proﬂﬁbts and pfocesses . -

G e . . . . ‘
ig not bad buff a 'concerted effort should be undertaken to gather and share

.

», v e

ideas between project schools, School“administrators and, staff need ad&i{ v

. a

’ .

tional information inputs and tréining to implement'thé career education Tk
i % LTS ) . o s

concept. WOrishoﬁs that include key administﬁgtors and guidangé\personnel‘

in "general" educatdion might help all participants to undq;étand the ra- >
. = - \.o f"
ticangle of and need for a placemént system. ~oo-

‘ h v

' Communication and coordination (artf%ulation)‘peeds attention-at the ,

. v 12 ‘

7-12 level. Junior and senior.high schools can provide laboratorieé, séaff

“and students whb can assist in delivering career "education to students at
. - ’ - ) . v : . ) M . M
* other levels. o . ¢ -

R N S ) } n
~ A career education placement strategy should be developed and dis-
‘ " )
cussed gy.all project personnel e.g., project staff,. COST Teams, prilﬁipals,¢

i .

central, county staff, school board and advisory committee members. The

4 ~
. - .

. 'awareness‘of~and a strategy,for placement in the Histrict (including.PgCEP

* v A »




students) should hefdeveléped, communlcated and evaluated by all those

. .
v A A

. : people expected to play a role- in its implementation. -\\v) e . .

? ' . . ".“o“- * -

. . ..
’ . ' » Evaluation |, = . . )
“ ., L — .
) . L
) . . : . N . . B .
/ “ . N S . : .

Process .and product evaluation activities have Eeen planned, devel-

i -

&
oped and implemented by the PCCEP staff and project school staff Third ¥
o ° ” s B

party evaldation py SACS has been active anpd” supportive of the local eval-

»

<

' uation‘efforts. : . ' .
.- 0 - . \
. . ' . o -
. - "o ' . )
o Strengths ¢ > 6 . .
- ¢ . . . -

PCCEP’ evaluation staff (internal evaluators) dnd ‘the third party
3, \
'evaluators (external evaluqtors} have communicated and coordinated in the’
7 . . 3 . . ’ ,. - . T
', .evaluation activities. Internal and ext%Enal evaluation efforts have
. X .

. focused on process and product evaluation. t

.

va
N »

/" » . S ¢
" The idea that as-many project and school staff became involved in
tk evaluation ‘process has been implemented: Adjustments in direétion;

.

scope and content of the progect haVe tesulted from the evaluation efforts.
? ‘o - / - s -
of the project staffy, school staffs, internal and external evaluators.

~

Periodic rcviéws of the PCCEP have been hgld. Internal evaluators

have developed mgnthly monitoring mechanigms to keep activities°coordin—

-
e

ated and on schedgle. Vigits by external evaluators at 4-~6 week intervals

~ ’ . '

for progress and planning reviews were implemented. .
: ! ot :
N ’ . -0 ! I
PR -t * - Y - - @ 2 "
Suggestions . M * ' . . R L
. > .. Nl )

v

Examine PCCEP evaluative dj;a'for answering, three (3) basic questions:

an Is the career education concept being implemented .
. in the. p%lot schools? . . .

.

1]
. . v, . $
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- " pd
class activities. to deliver the career education concept. -

‘eéucation concept is to be implemented in Pinellas County. The active

\ ) d . ¥ « P ..’
) . N ‘ ' N ',/ ' ' . . .
b. “Can the career.edUcation project be identified?. /7 L *

| fc. What difference has evaluation made in the project’ ‘ .o

* ¢

Allocate more - time to actively involving teachers in the career ed-

ucation project.’ Counselors, occuoational specialists, and teachers need

more time (re: Principals' support!) to plan and develdp in and qut of

)

Support of the Pinellas County School Board is needed if the‘carcer, .o

. -

support of thé Pinellas tounty School B a.d should ‘be- soli"ited if the e

career education concept is to be fully implemented and remain in. place
i\

.

after completion of initiaI fpnding support\\

Y -

Is there a plan ¢% design for utilizing, all of the evaluatlon data i

that is being collected? Will the ewvaluation plan gather data that can

4 [

be utilized by teachers to proviHe'career deyelopment experience_for

youth attending Pinellas County‘schools? A large amount of information

is being gathered .by the.EtCEP,and mechanisms should be designed to use

the information for,reshaping and strengthening the implementation of

> - . '
) A :
the career education concept. .
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<’ . ! AGENDA

e "FOR THE ‘EXTERNAL EVALUATION OF
° . THE PINELLAS COUNTY CAREER EDUCATION PROJECT
. Visiting .Site Team Members: . -~ .

. ’ .A v o ~ - -
- . Dr. Allen B. Moore Site Team Director ¢
" Mrs. Maybelle Black Director K-6, Component for 20 Projects, State

e 3 “ - of Ohio
. ] Mrs. Marquita McLean, Guidance and Counseling, Cincinnati School R
T © District

Dr. Marvin Robertson, University of Georgia. Evaluation of Place-
ment and Follow-Up, State of Georgia (Seconda~y and Post-
Secondary) '
Representing Pinellas County Career. Education Project \\P
e \
Gus Sakkis, Acting Superintendent
Jack B. Shumate Executive Aest. Superintendent of Vocational, Techf
nical and Adult Education
. Joe C. Eidson, Executive Asst. Superintendent of General Education
T John A. Blank, Assistant Superintendent of Elementary Education
Dr. Harry A: Danielson, Supervisor of Guidance '
e-- Ferris Post, Supervisor Adult and Vocational Guidance
B Myrtle E. Hunt,.Director of Career Education Project
Dorothy Snidow, Supervisor of Lvdluation
o . Don Rosenberger Elementary Supervisor
Clarenc? Givens, Suidance Coordinator . ‘ -
Tom Noble, Placement Coordinator 8o . - .
Marie Charles Vocational Teacher Consultant (Business Education)
) George Cary, Vocational Teachet Consultant (Industrial Education)
' Crystal Coester, Occupational, Specialist T . ‘
Ruth Dikman Executive Secretary

o, ) Leonard Summers, Principal Campbell Park Elementary :
- e = Eunice Burgess . Peggy Upton Connie Biles .
* Robert,Burke, Principal, Eisenhower Elementary‘ . . v -
* L Steven Guyler * Marilyn Sapperstein John Lash
e Louis McCoy, Principal, Lakeview Elementary
e ‘ { Bette McConnell .  .Doris Edwards May Howry
* e Ll
\] K
. Frank Martin,«Principal Palmetto Elementary _ o
K o ‘ ... Betty Smith ' Claude Brannan . Lottie Ellis

. " Rex Gaugh, ‘Director, Pinellas Vocational Technical Institute
v T . Ruth Réche | - Ted McCann




Dr. Robert Safransky, Director, Clearwater Comprehensive Junior High
Gary Kilroy James Castle Roland Douglass

*

John Hopkins, Principal l6th Street Junior High
Mable Martin Rose Irwin Norma Marsh

Francis Freeman, Principal, Dunedin Senior High

Thomas Crook Phyllis Roemer
Robert Anderson, Director, City Center for Learning
R Nona Grotecloss Bob Hesse Frank Gallinas
» .

Ir. Tom Justiz, Internal Evaluator

Monday 8:00 - 8:45 Breakfast at Sheraton Bel-Air (Sun Reom)
May -14 : Hand Out Agenda’

Welcome - Myrtle E. ‘Hunt
8:45 -11:45 18-minute Presentations by each of the nine
Projeet Schools. (As each presentation is.
concluded, the sch .i-staff is free to return - .
to their schoo%.)

12:00 - 1:30 Luncheon Meeting with Community Advisory Com-
e mittee Members, Sheraton Bel-Air (Sea Rodm)

1:45 - 4:45 Meeting in Conference Room on Currlculum Mater-
. ials, Media, Program Concepts, Evaluation PEE
© -~ ---——— Concepts ' . . ‘

* 4:45 - 5:00 Schedule Visits to Pilot Schools for~Tuesday,
: May 15 K

;0
» .

Tuesday 8:00 - 2:30 Visits to Pilot Schools, All Day

"May 15 ¢ (Lunch in Pilot School Cafeterias)

-

2:30 - 3:00 Site Team Phones in Requests for Pilot School
*  Personsg to Attend Conference Room Wrap—Up on. .
hednesday, May ~16

Wednesday 8:00 -11:00 Conference Room Report and Critique by Site
May 16 Team (Persons requeSted ‘by Site Team will

attend to’ share comments.) :

11:00 -11:45 Unfinished Business

. 12:00 Site Visit Concluded - Leave for Airport.




Visitation Report- March 23, 1973

(]
i
TO: Mrs, Myrtle Hunt, Director o

Pinellas County Career Education Project
Pinellas County Florida

850 34th Street South ..
- St. Petersburg, Florida 33711
- . Tyt "
FROM: A, B, Moore, Consultant, SACS

Third Party Evaluation
Pinellas County Carqsg Education Project (PCCEP)

COPY TO: Dr, B, E, Childers,. Executive Secretary ¢
 Commission on Occupati. il Education Institutions
Soithern Association of Colleges and Schools
795 Peidchtree Street, N. 'E.,. 5th Floor .
Atlanta, Georgia 30308 . -

‘ : &
Dates: March 26, 27, 1973 N ¢
- ’ ’ A
Subject: Visit to PCCEP, Projects. Schools and Projéct Staff, )
Th% purpose of this meeting was to review: .

1, Evaluation instrument selection, development and pilot testing.
2, TFactors related to the proposed evaluation design,
3. Instrument clearance procedures. .

4, Sampling procedures. :

5. Data gathering and reduction dates,.

6. Agenda for SACS Team visit *fay 14, 15 16, 1973. :
7. Visit PCCEP Schools.a

. L]

14

‘On Monday. “Yarch 26, 1973, the Project Staff reviewed the accomplishments
inl*nlan; for instrument selection, development, pilot tésting and im-
plementation. Basically the procedure Ras been to seléct or develop
Instruments related to PCCEP godls and hygotheses, have a panel of
teachers, counselors, occupational specialist, and project staff review
and revise the instruments e.g., purpose, clarity, grade level (word
difficulty, fatigue factor)., It was suggested that community leaders
(Chamber of Commerce, Advisory Councils) be involved in the instrument
selection, development and revision, Project staff have a meeting
scheduled (March 29, 1973) with community leaders to discuss project
accomplishment, plans a¥d leader involvement.,

(33
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The Project Staff reviewed factors related to the proposed evaluation
" design, For example, occupational specialists are utilized in all
junior and seniodr high schools in Pinellas County. Occupational
specialist positions are state funded and coordinated, The in-
~ dividuals periodically meet-as a group to discuss their activities,
accomplishments and problems. At the junior and senior high school
levels occupational gpecialists are working in both project and "control"

; schools. At the elementary school level occupational specialists are
‘ working in PCCEP schools only. Comparisons between project schools and
. "control"*schools at the elementary level can be made; at the junior

and senior high level differences between project and "control" groups
will be confounded, .

v
<

The PCCEP Director reviewed instrument clearance procedures for the . .
school district. The time involved in getting instruments cleared enm=-

phasizes the need to complete thé selection, development, and review

process as soon as possible in order to meet the data collection dates

the first and second- weeks of May. *

Sampling procedures were Aiscussed and decisions were made to draw a
sample of 20 students from more than one class at each grade level

- from each school. The details of this procedure are presented in .
Figure 1. + - - ‘
k] s .
— >
R [4
Y
‘b 1
M
L@
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-

Pinellas County Career Education Project Schools

(K-14)

~

! -

Elementary Junior High Senior High Post Secondary
- Schools (K-6) Schools (7-9) Scheols™ (10-12) Schools (13, 14) ’
U' 3] 5] ) : ] N
3t 2 T :

" Sampling Procedure

20 students from more than one class at each grade level from

each school,

<

Sample/Grade Level

&

)

3

o

Elementary: 7 levels x 20 x 4 = 560 students
~Junior High: "3 levels x 20 x 2 = 120. "
Senior High: 3levels x 20 x 1 = 60 "
Post Secondary: 2 levels x 20-x, 2= 80 "
Total 820

~




o
. The agenda for the Sacs Team visit follows:
. . , ' . 13
May 13, 1973
6:00 pem, Site Team members airive in St, Petersburg, Florida
) . a, St, Petersburg Sheraton Bel Air Motel ]
o b Review team responsibilities and agenda for .
) May 14-16
” ‘May 14, 1973 oy e
. < . 8:00 a.m, Breakfast with-PCCEP Staff ampd other individuals
10:00 _ Travel.to PCCEP 0Offices
10:30 Overview ‘of PCCEP' |
' 12:00 Noon ~ Lunch - . o0
B 1:00 pcm, Ovarview and discussion of PCCEP \ '
4300 t Site Team Meeting ’ - \ i
- May 15, 1973 .
8:30 a.m, Slide presentations and discussions by C/0S/T Teams
in PCCEP schools \

. . \

12:00 Noon -Lunch -
1:30 pomy Review of: career education materials developed and

) used in PCCEP schools

Select PCCEP schools for visit ’ , o
4:00 © Site Team Meeting
May 16, 1973

8:30-asm———Travel to and visit selected PCCEP schools .

——— e

o ————— et crr———

11:30 Return to PCCEP office
12:00 Noon Site Team lunch (at PCCEP office)
N 1:00 pum, Oral presentation of Site Team Report to PCGEP staff

3:00 Team members leave for return transportation

v




-

Visits were madé to three of the PCCEP schools: City Center for ) . -
Learning (13-14) Clearwater Comprehensive Junior HiBh School 7, 8, 9);
T\“ . and Palmetto Elementary School (K=6), - ~

s

City Center fdr Leerning (13-14)

1. Met with the guidance counselor (Ms, Nona L. Grotecloss) and dis-
| cussed initial career education efforts°_ -

a, ?-18 year old inner city youth (majority femalesg,
approximately 20 youth) ) v
b, - Acedemic and .reading difficulties
Ca Traditional in cllss media/information approaches. not
helpful . !
d, Utilized field trips to job sites , ’ i .
e.. 'Competing activities (drugs, law .enforcement) LT
. f. Some success €48sy OnNE person passed GED and employed,
~ © two working on GED .

4 ‘

«

Clearwater Comprehensive Junior High (7, 8, 9)

— T, et with the principal -(Dr. Robert J. Safransky).-and—toured.-the. . . _ - -
school with Mr, Don,Rosenberger,PCCEP staff member. -

» PN

2, Youngsters have 12 pre~vocational optiong of 3 weeks duration at . .
the 7th grade level, Four options of 9 weeks duration are )
. selected at the 8th grade and a single option 1s selected for
the 9th grade, .

3, Pre~vocational options
a. Typing and business . g; Drafting
b. Vocational Home Economics hs  Graphics ]
C. Dry Cleaning 1,. Poyer Mechanics
s d. Tailoring - - . 3+ Horticulture
) e. Construction . k. Electronics
f. Metal Shop L. 1, Food services

Y

- . Palmetto Elementary (K-6) ) . o2 _ « - .

L

1, Visited the school with Mr. Don, Rosenberger, PCCEP staff, .

i SR

[

2, Diacussed career education activities with ‘the Occupationdl
Specialist (Mr., Claude Brannon) and ohservaed one of the
Vocational Teacher Consultants (Ms., Charles, PCCEP staff)
working with third and fourth graders.

300
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3, Hands-on activities evident in the .school included displays of
tools, wood projects (wooden birds), electricity projects
(telegraph "keys", magnets) and horticulture projects
(planting flowers and shrubs in cooperation with Clearwater
Comprehensive Junior High),

4. A parent, teacher and student meeting was planned for thé evening
of March 27, to give parents an overview of career education
in the school youth projects "and Why? Career Education at
Palmetto Elementary.

n T

-

Recommendations,

-

F A T | - 3

‘ ¢
A Four recommendations are.made to the PCCEP Director

i; Data'nglection should be completed by mid May‘l973. Data
R collections after mid May would be disruptive .and given little
attention by the students at.the end of the s'chool year,

o __ 2, Utilize teacher, counselor, community leadér teams to as$ist in

T .. data reduction, Involvement of school and community personnel
will give thie PCCEP staff much needed aggistance, provide linkages: -

) with the community and support teachex efforts in gathering pro-

“ . ject information, R -

3. Provide summarized evaluation.information to teachers for use in -
the class and revision of career education activities during
summer workshops and planning for next year's.(Sept. 1973)
program, ‘ T Y

Y

4. Provide community leaders, especially those who donated time, and
materials, information about the PCCEP, Complete the informatiog
feedback loop between the community and BCCEP by providing in-
formation on how timeé and materials agsisted in delivering
career education fo Pinellas County youth. ~ Next year's program

" and needs could-also be highlighted. ' R

a~
3.

]
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,Interim Report 2/14/73

¢

Introductory Section

a® -

The Locale 4 . . *

Pinellas County is located on the West Coast of Florida. Over 606,000
people reside -in and near the resort beaches of the county,

"A ﬁajority of the labor force is engaged in

trade and service‘ocbupqtions; although ‘manu~

facturing, government, construction, and

transportation are also important to the . a

county's economy." 1

The- Pinellas County School system includes 76 elementary (including
kindergdrten) schools, 20 junior high schools, 11 senior high schools,
6 exceptional child centers, and 4 vocational and adult centers with a
total enrollment of over 104,000 people. 2 .

'The Pinellas County Career Education Project (PCCEP) involves four
elementary séhools, two junior high schools, two senior high schobls
and two post-secondary schodls with.the following number of students,

"teachers, and counselors at dach- level: -

»

o . L4

lAbstracts of Research and Development Projects in Career Education.'
~ U. S. Dephrtment of Health, Education and Welfare. Washington,
D, C. June 1972, pp. 33 (VT 016 111).. .

1?72-73 FQC?S. Pinellas County Schools Pinellas County School
arwater, ‘Florida. .

Board




. »
AL T INY

v

3 S h Iaglé 1 .
Pinellas County Career Educatio; Proje;t ’
« o School Enrollment and SE:affs3 L. )
~, Level . " Students . \ Teachers Counselors -
) © Elementiry 2008 e o
Junior High - © | 1649 99 ‘ 6 "
. Senior High L " 2239 109 5 ]
A Post-Secondary . li4§0 ., 95 . 7 . o
To‘talé » N 7346 . 294 ‘ 22 -
- ) A roster of the career education schools, including the counselor and, "
. ocgupational specialist teams, is attached to this report, .
| _— 6areef’Educa€ioﬁ‘§roject :ﬁ . N
v 1. PCCEP Pilot Schools . L - S S

. The Pinellas County Career Education Project involves 10 pilot
schools in the upper and lower regions of the 35 mile dong county.'.
Five schools are located "up county' with the remaining schools -
"down county”, A o

y)

II. Staff S ' , R

3
~

»The PECEP staff includes the Director, Coordinator of Guidarice,

Coordinator of Placement Services, Supervisor of Elementary

Education, "Supervisor for Evaluation of Curriculum and Instruction, .
two teacher consultants (one each for business educatdon.and in- -
dustrial’ arts education) and an-Occupational Specialist,

\ g -

. N
. Y . e

Y . ’ ) V . .

: ‘ h . h . [

) 3.; ‘Jt ’ . ’ - 1 \ . .

U. S. Department of Health, Educdtion, apd Welfare. dp. cit. SR .
~oA s > K '- i

! 2
- * L4 | .
* & ——
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III. 'froject Goals -

Specific project goals have been identified for each component -
. to deliver career education in the 10 pilot schools. The ’
project goals (list attached to the report) are compatible with.

the career education model developed for the Pinellas County

" Schools (see attached model). . .

Hypotheses related to the 16 project goals, have been developed
and these ;\e attached to the repoxt. The hypotheses will be
restated in pr0per format after all of. the instruments for
gathering data have been identified ox developed.

IV. Project Components

° : o~

-

.1. Inservice Component . . ) .

4 . 3

The inservice training activities ‘were developed
organized and. carried out during the summer of 1972.
These activities involved the elementany, Junior |
high, secondary and post-secondary, guidance, and
placement components of the project. The specific

. workshops”’ are identified in the Third Quarterly

. Report for PCCEP. i C N
2. Elementary, Junior ‘High, Secondary School Components 1 .
o . . ; Ter . ) . ».\
" a. Project schools have been identified. . AR
- b. Occupational’specialists are working with \
counselors as a team in each of the selected schools.

¢. . Curriculum units and guides have beenﬂdeveloped, re- i
. produced, made available and used in the PCCEP schools. ’
ds FAIS (Fusion of Applied and Intellectual Skills) is
© " considered to be’ part of the career education program, ; -
: in the Eisenhower Elementary School. .
’ e. PCCEP staff makes periodicn(solicited and. nonsolicitedz .
' contacts ‘at each pilot school ‘to assist school staffs e
in career education activities. °
i ' f. Each. school teacher will be asked to describe in
— ' class/out of class career education activities for the
project year.
o 8. Specific project goals are related to the elementary, "
. junior high and secondéry levels,

-
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3. . Post—Secondary Comgonent~

. o a. The post—secondary schools are a resource for, the PCCEP

' A to draw upon for information, ‘Facilities -training and v

i skill. development, - . ‘ S
* b, Articulation of Programs between secondary and post- '
* _secondary gchools is encouraged and facilitated by linking )
the occupational cluster groups to training and skill devel-
. v opment ‘available in Pinellas County.
. "c. Inservice workshops were held for ‘teachers at the Pinellas
. . Vocational—Technical Institute, during the summer of 1972

. June 19-30 The Vocational Component in Career
Education: Teacher. to Teacher -

S , ©+ July 40-21 Career Education and thé Guidance .
N ‘Function o - S

. . N -

»
-

' ) . d. Specific project goals are related to the post—secondary
v level. -

A 3

-

b
©

4, Guidance and Couhseling Component

®» ¥ o

a. The guidance and counseling component prévides training, 2
information and assistance for all of the guidance counselors
in the 10 progect schools. ' .

b. Counselors coordinaté the work of occupational specialists to.

, » “facilitate and implement the career education component in ’
P the school. e
° c. The PCCEP coordinator of guidance has identified the role and '

function that guidance counselors will perferm in the project.
d. Specific project goals are related to the xole and function of
. guidance counselors. .

* ' 5. Placement Component‘ : : u “

»

-

a. The activities of the placement component are found mainly
at the upper junior high,,secondary, and’ post—secondary

.

levels. . ’
b. Employer surveys are being made, existing placeffent and '
. follow-up records are being renewed, and new record forms,
- are being designed to gather necessary data to assist in the
: placement of graduates from the project schools. !
. c. Specific project goals are related to the placement component
- -activities. o

-

-
)



- "6, Evaluation ,

. . . . e
a. Internal evaluation efforts are being .coordinated by the
.Supervisor for Evaluating Curriculum and Instruction.
b. External évaluation .efforts are being ‘conducted by the
y Third'Party Evaluator (Southern Assbciation of Colleges
U and-Schools, Atlanta, Georgia). _
) ¢, The externdl evaluation works closely with the Project -,
.Director and Intermal Evaluation to monitor data and in-
" formation. collection .activities about PCCEP, .
‘d, -The extérnal evaluator submits periodic visit reports LT
and interim reports, A summative team visit report will
Ve . be prepared and submitted in June 1973. . <~ -

V. A 5 Year Pfan for Career Ediication in Pinellas County ,
- * - L “

Y

. ’ A 5 year plan has been develgped and submittéd to thg-Pinellés t
County School Board on-February 12, 1973, Items of interest in
: , . the 5 year plan are: - - E e
j"" ' ' N - ) ) N ’ ? -
: e cdntent;/étqffihg;_commﬁnity information and R L
. X : involxement; scheduling and efféciegcy management N ,
: inservice trainitg; longitudinal évaluation of ;
- .. Pbroject elements; support services and placement; , .
: _ and legal .policy and regulations. - L 'y Co
- A, Conteqt ' . . . - .. \ : v ,
1, .All.soliéited and nonsolicited ‘career education S
: information, units, and guides are being examined - T

+and classified for the PCCEP staff, teachers,
' _ cqunselors, and occupational specialists.
. ~ ~ 9 . e .
B. Staffing
1. . The PCCEP has asked for a'coordinatoi-of support - ~
systems in the continuation’funding proposal. p .

. T oc. Community Information and Involvement

i 1., Community committees are being“fﬁﬁ;ed to .provide ' .
L ." assistance and input for various phases of PCCEP, - " ’
‘ -2, A record of the man hours contributed by the community

X, ‘ is being kept, ' .

- 2

" . Current Activities Related to ‘the Project and the 5 Year Plan-
|
|
\

N .
B - i
. ’
ERIC - o
. LN . .
JArur Provide Ic . * - -




~

Scheduling and Efficiency Management . . e, T

1.

’

"+ meetifig’minutes, categorized and glven to persons

2,

lnservice Training =~ < , C ¢

1.
2
3.

4.

Longitudinal Evaluation of Project hlemen%s'

Inputs (e g ;uggestions, *ecommen dations) from all
"BCCEP working ‘committees are being identified in

)
L

respensible for PCCEP ac*ivities. : )

Cost ‘data is being recorded and categorized by PGCEP :
components.; . . -

—f"’/’_

Y w

Attitude surveys for parents, staff and administration
have been pilot testéd-“and they are being revised, : “ -
- Process training of counselors, occupational speclalists, )
~and teachers are being reviewed "and revised, ~ .
A mechanism for ongoing renewal planning is being L e
+ developed for implementation. . Lo e
Procedures ‘have ‘leen established for l{nking university .
' training and facilities to the,inservice training of !
PCCEP staff, counselors, teachers, and occupational
specialists.

- . ' o
. ~ . . - )

]

1, .Evaluation instruments have been identified and ' )
*validated (face validity) for Self awareness, student
attitudes, and career awareness, . *e
‘2. Instruments for educational awareness and ecbnomic L
y awareness are being developed, * | o N—‘“’ "oy
3. Planning and instrumentatlon need to be develOped for . .
decision making, beginning compe;ency and employability .
* ~skills. ] - . ) B
. ] \
"Support SYstems‘and Placement Y ' -
l.\ Need coordinator for support systems., ’ |
2. Placement is, involved in information gathering activities,
Legal Policy-and ﬁegulations' s ¢ ‘ )
1., Policies and teg lations at the local, state, and féderal )
leve.s are being identified. . @
2, The PCCEP will present the career edudﬂtion-program to the
Florida State Legislature and othir interested educators .

" during 1973,

x N ‘.l. ’




: e .’p . - \_" i
o Co r . Co > ‘
. VI, Problems of the PECEP . . . ] |
ﬂ.\ : E ‘A, No pretest data is available. “The project will utilize: |
., L. -2 A R L .
S °l -wotkshop-evaluations ‘ L : .
. 2, teacher records’ and.logs of activities B ' .
. ;-4 . * : B. Mosiac ©of career. education (FAIS ~LOOM VIEW, etc).
s - = " These activities will be considered part of -tue PCCEP,
C. Lack of common curricula at the various school levéls S
; 4 : * * t\v' “ M - * r) > 4 - ’
| . ’ "l Curriculum‘unfts and guides are available for usesand_
| . A adaptation, at all’ grade levelsy A ) e .
o f“' 2. There, are units and-guides commori to the grade lévels .
‘ (e.g., elementary,,lynior ﬁigh, etc) '
A ‘
B ¢ . D. 1Identification of ContYol or Compa n Schools for
¥ ‘ . Project Schools - . "N\, .
. PR L, Wlll match in physicaI characterisitics . . v
’ . ’ ' [ & . .
e V. Interim Report Recommendations R ' . )
ST — B} ) N
SN A, Record past and current clasSroo\\Thil levels) instroction- ..
' "and qcti ity emphasis for comparison. ‘ . > .
’ 2. Continué to develop and revise curriculum units and,guides .
, » for all school: levels., , ”
C. Record class evaluations of curriculum units and guides: - .-
teacher and student evaluations. . . - . . '3
D, Continu€ inpservice craining program for teacher<and staff . .
' pduring project year to provide additional information and )
assistance, P -
E. Identify placement activities that can be implemented " p
~ during project year and, after project termination date. *’
F. Provide training and placement assistance for students ! . '
- existing 'schools marketable skills. ('\V ) .
"G, Develop accountability.mechanism for the PCCEP, ’
- o ‘ . ’ -
. ) Yo
. . » - l
< .
- . *




Visitation Report ) ' 2/14/73

. To: Dr. B, E, Childers, Execytive Secretary

' Commission on Occupational Education. Institutions
) Southern Association of. Colleges and Schools

795 Peachtree Street, N, E,, 5th Floor :

’

Atlanta, Georgia 30%08 . .
. ) .
* From: ° A. B, Moore, Consultarnt, SACS" s
Third Party. Evaluation ,
® Pinellas County Career Education’ Projecv (PCCEP)
“ Clearwater Florida +

v

R Subject: Meeting with PCCEP Director and Staff and visits to 6 of
4 ‘ the 10 Project Schools and Meeting with State Education
v Personnel in Tallahassee, Florida

Dates: January 28—30, 1973

.
~ . 1)
B - ~

' The purpose of this meeting was, to: . . -
1 1. Review evaluation instrument selection
' 2, Review sampling procedures
. 3. Review plans and instruments to measure attitudes:
\ toward career education of students, teacHers, . ‘
.parents, and comminity representatives L. ' .
4, Visit PCCEP schools
5. Review SACS team selection with PCCEP Director

A ' -

- - ‘
s "~ On Mdnday January 29, .1973, the goals, liypotheses and evaluation in-.
struments were reviewed the the PCCEP Supervisor of Curriculum and
i Instruction Evaluation. Each instrument was examined for purpose,
word difficulty, face validity, time for administration, person re=
., sponsible for administration, and utility of information to be collected.

“ ~

The afternoon of January 29, 1973, visits ( Ty Donald Rosenberger and
A. "B. Moore) were made to Lakeview Elementary, 16th Street Junior High
and Campbell Park Elementary.

.

. Lakéview Elementary (K—6) : . - E
1. Met with the principal, oecupational specialist, and guidance )
. N ©  personnel (Mr. Louis McCoy, Mrs. Doris Edwards, and Ms. Betty -~
) : . McConrell) . . -
s Q
H . . &




— «

%

Z. Observed the "Magic C

,

ircle" in grades'l, 2, 3, the Kindergarten - I

, and the Media Center. ] . ) L \T\\\\\\
"18th Street Junior High (7, 8,.9) . _ T, .
1. Met with-the principal, media specialist, and Euglish teachér ..
* (Mr. John Hopkins, Mrs. Norma March, and Mrs, Judy Lorrier). o,
. 2. Mrs. Marsh is coordinating the Career Education Project at 16th

_ _ the values clarification activities, a

) 4, . Visited Mrs. Lorrier's English class. She uses unique "motivational™
*.‘(games, puzzles, self-study) techniques to gain awareness and-ex- >
-'ploration of career information.

N

Campbell Park Elementary (K-6)

1. | Met with the principal, “guidance specialist,” and occupational
specialist (Mr, Leonard Summers, Mrs. Eunice Burgess, and Mrs.
Peggy Upton). . )

2. Discuésed PCCEP activities in the school and the roles of the -
guidance and occiipational specialist.

Street, + g . ‘ .

3. Observed the occupational specialist (Mrs., Rose Irwin) in one of . ,

Tuesday morning, January-30, 1973, additional evaluation instruments |

were reviewed, project management was discussed, and project plans for.

February were outlined. The materials prepared for-the PCCEP presentation

in Tallahassee on February 2, 1973:were reviewed. i

T . - ) ? . |

Three additional PCCEP schools were.visited (Mrs. Myrtle Hunt, PCCEP |

 Director and A. B, Moore) on Tuesday: Eisenhower Elementary, Pinellas, .
Vocational-Technical Institute and Dunedin Segdior High School: . .

-

Eisenhower Elementary (K-6 Open School Concept) N ' '

1. Met with the guidance coﬁﬁselp: (Mr. Steve Guyler) and toured the .
facility, : : . »
2, Observed mixed grade groups in'language.arts and social studies
' 8roups. Teachers were "teamed", self-guided, small group and in- "~

kﬂividual instruction techniques were being used. . . R

K]

.
. . ’ . %
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Pinellas Voéational—Technical Institute (Post-Secondary Level)

1, Met witﬁ‘Director (ﬁr. Rex Gaugh) and staff.
2.  Discussed PCCEP and" PVTI philosophy of articulating secondary

with pésg-secondary gxbériéncesfand instructions ’
~ PVIT facility was used for summer teacher inservice traiﬁing on
~—— career education, '

- °

| Dunedin Senior High School
R {
1. “Met with the priﬁtip;l\ﬂnr. Francis/ Freman).
2. 30 of the 90 teachers at-Dunedin High School attended a summer
workshop on\carqu_education conducted by PCCEP staff,
3. Visited with a homé economics and English _teacher. Both teachers
"+ "infusing" career education activities into the-.classroom and

i ' curriculum. | The English teacher requested materials in the com-

munications and media clusters.
) }

. . \
Topics Discussed with the PCCEP Director .
\\ } ] -
1. The number of 'evaluation instruments being used in, the project,
a., .Purpose of|instruments
. b. Person respopsible for collecting information
2, Multiple\vhriaﬁlés-of the Project - .
:a, No pre-test|information . - o :
b. Post-test evaluation | '
€. Separation of career education and other activities
- d. Common curriculum in the PCCEP schools LT
e. Matching conérol schools

3. Placement and foliow—up activities . ' k
4.  Guidance component

a. Career activity books (CAB) .
b. Counselor/o&cuﬁational specialist/teachers cost accountability
process : ‘ .
5. SACS team member éT: visit to PCCEP - . ‘

Recommendations \

\ , Ce -

\ v
1, Develop system for keeping records of ac.ivities of instrument
selection, instru ent|review, administration and tabulation.

e 2, Determine the infprmation that can be collected this year in
placemant and folllow-up.: _ ' - )
’ , 3. Identify project information that can be collected this funding

period, and at later dates.

-
~
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4. Specify the dates for collecting dnformation in the schools,

5. Identify control schools that can be matched with project schools
on grade levels, size of enrollment, location, and racial balance.

6. Collect information from project school teachers that describes
(and documents where possible) the difference in classroom

activities and curriculum between last year 1971-72 (before PCCEP)
and this year 1972-73 (withiPCCEP). .

»

Additional .Coriments -

© s . /
Items on this Januar§ agenda (see revised agénda: Third Party u -
Evaluation Report, January 15, 1973) that were not reviewed include
sampling procedure for collecting evaluation information.” This topic

will be reviwed with the PCCEP Director by phone during February and
dufing the March visit, > 4

The PCCEP staff will be reviewing activities and progress with the SACS
consultant during February by telephone. The next scheduled visit to
PCCEP by the SACS consultant will be March 26 and 27, 1973.

Visit with State Level Personnel, Tallahassee, Florida

On Wednesday, Januéry 31,.1973, meeting were held with Dr. James
Edmundson, Director of the Career Education Curriculum Laboratory and
Mr. Joe Mills, Director, Adult Vocational Division, State Department of
Education. Also Dr. Kenneth.Eaddy, Administrator for Vocational Re-
search and Evaluation was contacted by. telephone regarding the.PCCEP.

I
L

I. Dr. Edmundson reviewed statewide career education curriculum
development,

2. At a luncheon meeting with Dr, Edmundson and Mr. Mills, the ,
evaluation activities of PCCEP were discussed. '

3. The cohversation with Dr. Eaddy indicated the need for SACS contact -
with his office to clarify third party evaluation plans.. Dr, Eaddy

. poirted out that third party evaluation/visitation reports had not
reached his office to date.

.
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. The Pinellas Cdunty Career Education Project has four major components:

January 15, 1973

Third Party Evaluation of the Pinellas County,
Florida Career Education Project (PCCEP)

-~

elementary education; placement and follow-up; guidance, and internal
evaluation. The over all coordination is being assumed‘by the Project

Director, A staff member is assigned for each major component: o

< A P

Mrs. Myrtle Hunt Project Directorl
Mr. Donald E. Rosenberger .Supervisor,of Elementary Career Educacion
Mr. Thomas R. Noble Coordinator of Placement and Follow-Up
Mr. Clarence C. Givens Coordinator of Guidahce and Counseling
Mrs. Dorothy Snidow Supervisor, Evaluation of Curriculum
. - and Instruction . .
. . ot

Project Assessment

Dates . Activities S

The Assessment Coordinator (Dr. A, B, Moore) has agreed to perform the
work designated in' the SACS Personal Services Contract, Site visit
reports will be prepared by Dr. Moore for the January, March, and April "
visits, An interim report Will be prepared after the January 1973 visit, L
A team of consultants will be utilized to assist in the evaluation of
PCCEP during May 1973. The final .evaluation- report for PCCEP will be
prepared in June.l973. R ' .

Time frames and emphasis for site visits are presented in the following.
schedule revised from the site visit report of December 10-11, 1972 to
SACS: .

—————
Cam— N -~

1. Review evaluation instrument selection’
2. Review sampling procedure - .
3. Review plans and instruments to measure

Jaruary 29 and 30

; attitudes toward career education of

. students, teachers, parents and commuhity b
) 4, "Visit PCCEP schools

5. Review SACS team selection with PCCEP

.0 director . -
March 26 and 27 1., Review pilot testing of instruments
2, Review PCCEP school activities - .
3. Visit PCCEP schools. '
4, Review plans for data collection




April 2 days during 1., Observe data collection
April 16 - May 4 .. Begin data reduction’ . \

[ 3% ]

3. Begin data analysis \
May 14-16 or 21-23 1, Complete data reduction "
(3 days) date to 2, Proceed with data analysis N
Yo be determined - 3. Begin describing findings A
. 4, Site team visit to project .
June dates to be 1. Present report for review, RK
determined 2, .Complete contract

Project Schools

Elementary, senior high and post secondary schools have been selecteq/b
for participation in PCCEP, Guidance personrel and specialists have
been identified and assigned to each school. : ’

Control schools will be selected by the project staff that match the

project schools on variables such as: size, racial mixture, location

(suburban, urban, etc.) and other variables‘that are considered im-
"+ portant by the internal and external evaluators.

Evaluation Desigh ‘ ‘ P

A post test only control group design (PTOCGD) will be used to access
the differences between students participating in the career program
and those not,.participating. This design is described by Campbell

and Stanley (1963, p. 25-26).

®

’

- 5 v

Campbell, D. T. and J. C. Stanley, 1963. Experimental and Quari-
Experimental Designs for Research, Rand McNally & Co., Chicago.

-
-
“
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- Duties of the Assessment Coordinator ‘and Site Team
1. Visit PCCEP periodically and monitor project activities in four
: major component areas; .
2, Review progress of evaluation with internal evaluator,
3. Visit PCCEP project schools;
4, Contact appropriate- people in the Florida State Department of
. Education with interest in PCCEP; ,
5. Submit site visit reports, interim report, coordinate site team
report (and see that the report is prepared and sent to SACS and
¢ PCCEP) and develop the final evaluation report;
6. Coordinate the site team visit of consultants to review PCCEP in
May 1973. .

Duties of the Site Visit Team -

1. Assess project activities of four major component areas:

a. Meet with PCCEP staff and discuss organization and
implementation of career education;

b. Visit-PCCEF schools‘to observe activities, talk with
principals, teachers, specialists, and other school
personnel;

c. Meet with representatives of the school district
community;

d. Review projéct materials and dosuments,

e. Summarize findings in a report for the Assessment
Coordinaton. :..

”
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Visitation Rego;t

" Tot *  Drs B. E., Childers, Executive Secretary
Commission on Occupational Education Institutions
Southern Association of Colleges and Schools
795 Peachtree Street, M., E,, 5th Floor
Atlanta, Georgia 30308 -

From: ©° A, B, Moors, Consultant, SACS , .
Third Party Evaluation .
Pinellas County Career Education Program (PCCEP)
Clearwater, Florida )

Subject: Meeting with PCCEP Director and Staff

Dates: 12/10/72 and 12/11/72

The purpose of this meeting was to become acquiinted with the PCCEP
Director and staff, review project activities and discuss the internal
evaluation of the project. On Sunday, December 10, 1972 the consultant
met with the Project Director, Mrs. Myrtle Hunt and the following staff:
Mrs. Marie Charles, Mrs. Crystal Coester, Mr, Clarence Givens, Mr, X
Thomas ‘Noble, Mr. Donald Rosenberger, Mrs. Dorothy Snidow, and Dr. James
Edmundson, previously employed by the PCCEP now with Florida State
University, Tallahassee, Florida. . - -

The staff presented reports on project activities related to insetvice
education for school staffs, guidance and counseling, the role of occupa~
tional specialists, elementary junior high, senior high and post secondary
‘career education efforts, placement and follow-up procedures in the PCCEP
scliools. The presentations were designed to give the consultant an over~
view of past and current project activities, A sound-on-slide display
conmpleted the presentation.

On Monday, December 11, 1972 the PCCEP Director and staff met with Dr.

Tom Justiz and the Third Party consultant to review internal evaluation
plans, At this time Mrs, Dorothy Snidow was designated the ccordinator

of internal evaluation activities for PCCEP. Thirteen (13) operational
dtatements were reviewed, revised and expanded to 15 statements., Cor-
responding expectations of "significant changes" for the goal statements
were reviewed and revised. Related hypotheses for the "significant
changes" and goals were examined. Instruments to measure the "gignificant
changes' as expressed by the related hypotheses were examined. Discussion
of the materials (goals, significant changes, related hypotheses and in-

316

%) 3
Y



o ] ~ ’
~ . -
’,
- i . +

- .

struments for data collection) presented by Dr, Justiz provided in- |
formation and highlighted the urgency for implementing the PCCEP
‘internal evaluation plan: The materials will he prepared for a pre=
sentation by the PCCEP Director to Dr, Sidney High, BAVTE, USOE in
the next 10 days. A copy of the prepared materials with Dr, High's
revisions will -be provided the consultant. :

Tentative plans are being made for the consultant to visit the PCCEP
on a month to 6 weeks basis beginning January 1973. Dates and acti-
vities identified for visits to .the PCCEP are:

Dates Activities

January 28, 29, 30, 1973 1, Review discussion about in- .
. struments with Dr, High
2, Review sampling procedure
3. Review plans and instruments
to measure attitudes towatd
‘ . ., career education of students,
teachers, parents, community

LY

' 4, Visit PCCEP schools
' Fébruaiy 25, 26, 27' 1, Review pllot testing of in-
*  struments

2., Review PCCEP activities
. . 3+ Review SACS Team selection
. . with PCCEP Director

March 25, 26; 27 ) 1, Review collection of qualitative
. - data . s
~ 2. WVisit PCCEP schools \ . .
. ' 3. Review plans for data collection
April 3 days during 1. Observe data collection

Apr 16 - May 4 2, Begin data reduction
, ) 3. Begin.initIaIZQata analysis
‘fav NDates to be determineéd l,. Complete data reduction
2, Proceed with data analysis
3. Begin describing findings
4, SACS Team visit to project

AN
June NDates to be 1. Present report for review
determined 2, Complete contract
\~




Nomination of consultants to serve on the SACS visiting team:

Elementary Education

P;acement & Followup

- Guidance

-

Internal Evaluation

. Mrs, Mahell BlacKk

318

Coordinator oﬁ K-6 Programs
State Department of Ohio’
Columbus, Ohio 2

Miss Lillian Buckingham
Director of Placement
Baltimore, faryland

¢ ! { -
Dr, James Edmundspn
Florida State liniversity
Tallahagssee, Florida ’

« »
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5

6.

7.

8.

AGENDA

Jleeting with Dr, Bernie Moore, Consultant on Evaluation
Southern Association of Schools and Colleges .
Necember 10, 1972 . .

P

-
Introduction of Staff and Nverview of Project -
Myrtle Hunt,
Report on In-Service Component - James Ldmundson, *
Clarence Givens, and Nonald Rosenberger.,

Report on Guidance and dbunseling Component -
Clarence.Givens,

The Role of the Occupational Spacialist - Clarence Givens
and Crystal Coester., <

)
The Role of the Vocational-Teacher Consultant (Career
Specialist ) - Marie Charles and Donald Rosenberger.

Report on fhe Elementarr and Junior lligh Component -
Nonald Rosenberger, Sound-on-Slide Presentation -

‘Clarence Givens, ‘

veport on the Senior High and Post-Secondary Compénent -
‘frvtle Hunt, .

Report on the Placement and Follow-V Component ~
Tom Nohle,
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These goa]s will be pursued duri- ; the first yehr of oﬁeration.
All goals will be Subject to interim and longitudinal évaluation.

»

It is expected that the evaluation will produce conclusiye ‘findings on

many of the goals in the first year of the project, and that findings
on all of the goals will be realized during the years of subsequent
funding. ) i . -
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PRODUCT EVALUATION OF THE EIGHT CAREER EDUCATION ELEMENTS
" IN ‘GRADES K THROUGH 14

/ .
Appendix E of this report provides an exploratory look at new types of
instruments for Career Education evaluation to expand the present limited
methods of product (student) evaluation. Few reliable instruments for
testing Career Education concepts are available. Some commercial manu-
facturers are beginning to test instruments in selected districts across
the country, but many of these seem to have been hastily prepared for an _

early market, without sufficient thought as to what the instruments are
really measuring. °*

»

«

Using the Ohio State Comprehensive Career Education Matrix as content
criteria (that which should be tested), it appears that most tests contain
a variety of items which in some way refer to Career Edication concepts.
A typical test may elicit student responses in several oi the Career
Education elements (e.g., Self Awareness, Career Awareness, Career Plan-
ning, Employability Skills, and Decision Making) without really differen-
tiating between elements in test item design. There is a clear need for
a set of standards for Career Education tests which attempt to interpret
the Ohio State Matrix. The standards should provide better definitions
of the eight elements from an assessment point of view, so that a test
item, ¢ set of items, may be clearly interpreted as a means for assess-
ing student performance in any given Career Education element. When
discrete standards evolve, there will be considerable overlap, and many
test item groups will continue to assess more than one of the eight
elements. However, it may be possible to set out examples of test items
which, when contrasted to other sets, can be said to measure one element
more predominantly than any of the others. This was the major objective
of the Pinellas County Product Evaluation design.

The primary goal was to develop instruments and procedures which will
ultimately assess reliable differences in student growth, along the
dimensions of all eight elements of the Ohio State Matrix, in appropriate
grades K through 14. This is an extraordinary task for a single school
district to undertake, but first steps have now generated 26 instruments
in an attempt to better define the eight elements of the Career Education
Model from an assessment point of view.

Given 26 instruments which in some way measure the eight elements in ap-
propriate grades K-14, the post-test only design was used to validate

. each instrument. Whenever that instrument was sufficiently sensitive to
detect differences between children who had been involved in the Pinellas
County Pilot Career Education Program and children who had not yet been
exposed to the program, the instrument was reported as being valid for

- that grade level. g

~ »
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The post-test only design seems to be one good way to develop a large
battery of instruments with smaller numbers of students, in less time

and at less cost, than would be required by a pre-post statistical design.
Instruments demonstrating both content and face validity during pilot test-
ing, and being sufficiently sensitive to produce valid differences between
experimental and control groups, can be earmarked for test~retest reliabil-
«ty (using other groups of students) over time. This will replicate the
discriminating part of the experiment and carry the instruments one step
further toward the reliability index ultimately required.

When an instrument has passed these three milestones (content and face
validity, sensitivity sufficient to produce differences, and an index which
shows that the differences are not only significant but reliable, given
different groups of students tested over time), than the instrument can

be said to be ready for assessing student growth, given other controls.

v

At this point, the reliable (dependent vafiable) instruments can also be

.used for experimental designs which attempt to assess preferred treat-

ments or treatment variables; e.g., whether Curriculum Unit A or B, qith
or without Treatment Variables C or D, generates greater student perfor-
mance or growth in any given element of the matrix.

Progress of the Career Education Staff in Pinellas County toward these
ends is described on the following pages.

“Instrument Design

There are approximately 45 new forms and instruments in this report.
These instruments were designed by the Internal Evaluator, the Pinellas
County Career Education Staff, and an advisory ‘committee made up of
teachers, counselors, and occupational specialists. -

The instrumentswere designed between January and April, 1973, and were
chiecked for content and face validity by the External Evaluator, Dr.
Allen B. Moore, in accordance with the interlinking relationship between
Internal and External Evaluation set out in Appendix B. Most in.truments
were pilot tested in early May, and all instruments received clearance
from the Pinelias County Administration Office on May 7, 1973. Instru-
ments were administered between May 15 and May 25.

Twenty-six new product evaluation lnstruments underwent four phases of
development:

for the first time. The test items were categorized according to

an interpretation of the eight elements of the Ohio State University
Comprehensive Caresr Education Matrix. Dr. William Wade Burley,
Associate Professor, Educational Psychology and Guidance, and

Dr. Leon C. Greabell, Assistant Professor of Education, both at

the University of South Florlda, reviewed the items. (Pages 136-140. )

c) In Phase I, test items were collected. Many items were generated
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In Phase II, the teét items (now in eight categoriééy were organized
into rough instrument form and further categorized for appeal to
K-14 students.

/

In Phase III, these rough instruments were pilot tested in grades K,
2, 4, 7, and 9 for lower-end sensitivity, using control group type
students who would not appear in the final cesting. Data from

pilot tests suggested items which should be omitted from instruments.,
such as items on which. control group students scored very high,
leaving no margin for improvement by experimental (pilot school)
students., Students were enthusiastic about the tests during pilot
testing and volunteered many favorable comments. '

In Phase IV, instruments were revised for each of the eight
elements, Instruments were examined again for discretenesc, and

it was determined that each instrument was indeed testing one of
the eight elements more predominantly than any of the others.

In order to design discrete instruments, it was necessary to extend
the terminology used in describing the eight elements of the

CCEM, as follows: '

Employability Skills

CCEM Matrix Element PCCEP Evaluation Forms
Educational Awareness Sducational Awareness
Economic Awareness - Economic Awareness
Career Awareness ’ .  Career Awgreness
Self Awarenes; ' Occupational Self Concept
Decision Making Career Planning
_Attitudes and Appreciations ' Attitudes toward Career Planning

Attitudes toward Work
Attitudes toward
Occupational Chojice

Employability Skills
(Self Concepts)

!

Basic Competency Skills Employment Entry Skills

Phase IV ended with a time trial of all instruments under actual
test conditions. A few winor revisions were made in some instru~
ments after this phase, but the pressures of time did not permit
major changes.
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Populations and Samples

The Schooi Principal's Questibnnaire, the instrument used to obtain the
baseline data for matching experimental and control schools, is shown in
Appendix D,

- Grade
Pilot School ' Control School Levels
Eisenhower Elementary Bauder Elementary (K-6)
Palmetto Elementary Curtis Elementary - (K-6)
Lakeview Elementary Madeira Beach Elementary (K-6)
Campbell Park Elementary North Shore Elementary (K-6) ‘
1l6th Street Jr. High Southside Jr. High 7-9
Dunedin High . Northeast High (10-12)

Considerable diffifulty was encountered in attempting to pair pilot and
control schools. This was due, primarily, to extensive cross~busing of
students for the purpose of achieving racial balance in all County schools.

Pairing of elementary schools was based on (1) rec..mendations of the
Assistant Superintendent and Director of Elementary Education, (2) socio-
economic factors, and (3) geographic location of the school plant. An
attempt was made to select control schools located in the same or closely
related geographic area. When this wds not possible, second consideration
was given to selecting a control school serving children living in similar
socioeconomic areas, but not in the same geographic area. Charts on the
following pages show comparative enrollment figures, percentages of par-
ents in different occupations, family income, and racial balance.

Junior high schools were paired on the same or similar characteristics.

All junior high schools (both pilot and control) are located in very simi-
lar socioeconomic areas, although not in the same geographic areas.

There was really no basis for selection of a true control school for
Clearwater Comprehensive Junior High School, since it is the only com-
prehensive junior high school in the County. Sixteenth Street Junior

High School was paired with Southside Junior High School on the basis

of geographic location of school plant, family income, and black-white
ratio.

Dunedin Senior High was paired with Northeast High on the basis of school
enrollment, family income, and black-white ratio.

4

Pinellas Vocational-Technical Institute and City Center for Learning are
the only designated post~-secondary institutions in the County: therefore,
could not be paired with control schools.

¢ . '
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ELEMENTARY [NROLLMENTS

> ’ Total Total
K 1 2 3 4 5 6 .1-6 K~-6
Pilot 265 326 356 397 389 380 377 2225 2490 ’

Control 128 326 -353 373 379 370 412 2213 . 2341

TYPES OF ELEMENTARY PARENTS' WORK*

Profes- Factory, ] No. Regular ‘On .
sional Sales Skilled “*“Farm Employment - Welfare

Pilot 394 40% 15% oz - 3% 4%

Control 30% 31% 30 0% A 2%

- ELEMENTARY FAMILY INCOME

Under  $5,000- §$ 9,000- Over
$5,000 $9,000  $20,000  $20,000

Control - 7% 32% 1%, 10%

ELEMENTARY RATIO OF BLACK/WHITE/OTHER

Black White Other

Pilot . 19%  80% 0.75% - %
. Control ' " 20% 80% 0% <

JUNIOR HIGH - FAMILY INCOME

‘ $5,000-  $9,000-  Over
$5,000  $9,000  $15,000 -~ $15,000
v ' . ” [
Pilot 20% 50% 257 ¢ 27
Control 40% 407 207 0%

' i

Pilot 14% 30% 51% 6% -
) |
\

»

JUNIOR HIGH - BLACK/WHITE

Black White
Pilot : . 30% 70%
Control 33% _ 67%
SENIOR HIGH ENROLLMENT AND FAMILY INCOME PERCENTAGES
Enrollment . Family Income ‘

~ . ...  Under $5,000- $9,000- $15,000

10 11 12 Total $5,000 9,000 15,000 & above
Pilot 750 550 550 1850 8% 32% - 50% 10%
Control 746 660 617 2023 13% . 30% 487% 9%

*Totals will not élways add up to 100%, due to rounding off of percen- i

o t{ges. -
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Twenty students were selected at each grade level in each school, for a
total of 1,320 students. All students were selected raudomly (e.g., every
N sixth or seventh student, from a rostér on the day of the test). An addi-
tional 180 students were tested at Clearwates Ccuprehensive Junior High
N School, Pinellas Vocational Technical Institute, and City Center for
\ Learning. Students were not eliminated from the test population because
of special needs or exceptionally high achicvement.
. .

N,

/

The procedure to be followed in administering each test appears on a

cover sheet with the instrument. Although each cover sheet is entitled,
"Directions for the Teacher," a Career Education Staff member administered
each test for better control in the testing environment. All students
were tested in groups, except as noted below, in school cafeterias.

Daga:Collection Procedures ' ‘ -

Each school was tested by a team from the Career Education Staff during
.the dates of Mgy 15, 16, 17, 18, 21, 22 23, 24, and 25. At each elemen- ..
tary school, 20 second graders and Zb third graders were tested simulta-
neously in different areas of the cafeteria. Following this session,
fourth, fifth, an \sixth graders were tested at the same time in different
areas of the cafetexia. Meanwhile, kindergarten and first graders were
tested in another sﬁhxion of the school.

. . At the four elementary pilot schools, kindergarten and first grade in-

‘ struments were administexed on an individual-interview basis, with either

a counselor or an occupational specialist doing the interviewing (aided

by members of the Career Edi-ation staff). Five minutes was allowed

for each interview. Students at the four elementary control schools

were interviewed by teachers or members of the Career Education Staff.

(Standardized interviewing techniques were used in all interviews.)

As shown on the following page, ‘each participating second grade student
received Instrument #13 (Career Awareness) then #9 (also Career Awareness);
each third grader received Instrument #6 (Economic Awareness), then #9,

for a total of 40 minutes maximum tpéting time per student. Because of

time .constraints, each fourth, firth,‘and‘sixth—grade student, received

tests #2 and #7, #10 and #14, or #17, depending on the random stratifica-
tion of tests at those grade levels. For\example, at Campbell Park and
North Shore, the fourth graders received the test #17 (40 minutes maximum);
the fifth graders received the tests #10 and #14 (30 minutes maximum);

and the sixth graders received tests {2 and #7 (30 minutes maximum).

At the junior high level, seventh graders received tests #11, #17, #15,
and #20, in that order (80 minutes maximum); eighth graders received
tests #ll #17, #22, and #21, in that order (85 hminutes maximum); and
ninth graders received tests #11, #17, #18, and #8, in that order (90
minutes maximum). R




TESTS > ADMINTSTERED IN PILOT AND CONTROL SCHOOLS .-

, . No.: of Students and Grade Level

‘ Campbell Lakeview .
\ « Park Eisenhower and Palmetto
Instru- , Time and and Madeira and
ment  Element* Level (Min.) North Shore Bauder Beach Curtis
#1 EA K-1 5 40 ~ K 40 - 1 40 - K 40-1
{2 EA 4-6 10 40 - 6 40 ~ 4 40 -5 40 -5
#5 EC K-1 5 40 ~ 1 40 - K 40 - 1 40 - Ka
f6 - EC 2-3 15 40 -3 , 40-3 40 -3 40-3 ¢
#7 EC 4-6 20 40 - 6 40 - 4 40 - 4 40 - 5
{9 CA 2-3 25 80 - 2/3 80 -2/3 80 - 2/3 80~ 2/3
#10 CA 4-6 20 40 - 5¢ 40 - 6 40 - 5 40 - &4
{13 CA 2-3 15 40 - 2 40 - 2 40 - 2 40 - 2
#14 CA 4-6 10 40 - 5 40 - 6 40 - 4 40 —“9
«£}7' 0SC 4-6 40 40 - 4 40 ~ 5 “40 - 6 40 - 6
16th St. and Southside,
! No. of Students -~
Instru- t' ) Time 7th 8th 9th
ment Element* Level (Min.) Grade Grade Grade
- #3 EA - - - - -
#8 EC 7-9 10 40 40 * 40
111 CA 7-9 20 40 40 40
{15 . CA 7-9 10 40 40 40
#17 ' 0sc 7-9 40 40 40 . 40
#18 cP 7-9 15 40 +40 40
{20 ATCP 7-9 10 40 40 40
#21 ATW 7-9 10 40 40 40
{#22 ATOC 7-9 15~ 40 40 40
____________ _—
Dunedin and Northeast -
Instru- 4 Time 10th : 1llth 12th
ment  Element* TLevel ™ *(Min.) Grade Grade Grade
2 . ™
4 . EA 10-14 5 40 40 40
™ #8 EC 10-14 10 40 40 40, °
oo it12 CA 10-14 20 40 ., 40 . 40
##16 CA 10-14 20 40 40 40
i 17 0SC 10-14 40 40 .40 40
#19 . CP 10-14 25 40 40 40 ,
122 © ATOC 10-14 15 40 40, 40
{23 ES 10-14 S 40 40 40 .
##24 ES 10-14 25 40 40 40 \
#25 EES 11-14 15 - 40 40 A
#26 EES 11-14 5 - - 40 40

*See explanation of element codes, page 334,
» i

§
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At the senior high level, tenth graders received tests #12, 7, 4, 18,
and #22, in“that order (90 minutes maximum), eleventh graders received
tests #12 #17, #19, and #23, in that order (90 minutes maximum); and
twelfth_graders received tests #12, #17, #19, and #25, in that order (100
minutes maximum). .

Post -secondary students (at Pinellas Vocational TechniCal Institute and
City Center for Learning) received tests #16 and #17 (Group 1); #4, #8,
#22, and #19 (Group 2); #4, #24, #23, #25, and #26 (Group 3). Approxi—
mately 60 minutes was used for each student group.

The product evaluation of the eight elements wi.. be reported in the
following order: Educational Awaren*ss (EA), Economic Awareness (EC),
Career Awareness (CA), Occupational Self Concept (0SC), Career Planning
(CP), Attitudes and Appreciations (AA),. Employability Skills (ES), and
Employment Entry Skills (EES). Schools are identified by code letters; -

e.g., CP (Campbell Park). L . ?

.
Ll

After pilot testing, it was found that only the Educational Awareness and

" Economic Awareness instruments had content and format suitable for Kinder-

garten children. Similarly, Career Awareness instruments were capable
of eliciting data ornly from second through fourteenth graders.

The Occupational Self Concept instrument was questionable at the fourth
grade level, but worked well at grades five through fourteen. Instruments
on Attitudes .toward Career Planning, Work, and Occupational Choice were
well received in Grades 7 through 14. The Employability Skills instru--
ment is suited for grades 10 through 14 (but was resisted by some stu-
dents at the upper grade levels). Employment Entry Skills and Interests
were suited for Grades 11 through 14: tenth graders and some in.lower
grades were apologetic for demonstrating knowledge oﬁ only a few of the
skills in the inventory . N B
The following analysis was perfoimed on the.assumption that there would
be considerable differences in favor of the experimental (pilot) students
over the control school students, given the Career Education Prcject.

If ‘enough instruments demonstratéd-differences, the project wéuld have
its evidence, and a new battery of instruments would be availalle for
futire testing of career education projects.

DATA ANALYSIS

o

A11H26 Product Ev.luation Instruments appear in ‘Appendix E. Appendix F

contains Scoring Keys for all instruments. R
l +
4
Educational Awareness - {1

Instrument #1 is a four-question, open-ended, interyiew-type instrument
for kindergarten and first grade students (testing time 5 minutes).

@
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INSTRUMENT #1

DATA REDUCTION '

\

lst Grade

\

Kindergarten

PL CI

‘BA

EI

N§

CP

N

NN NN A AA A A AR AN HOOOO

s
, -

ToOomoomaoaonNadNANNN S H el s OO

- \
AN HAA M A A ~HHOOOQOOOC
"X

< -
I I T IITIXILTITITOONOOONNN

-,

.
FTIFFFTONNNIAAAASOCO T ¢ L

-

-«

FITNNNN N NNN NN NN N T e e
—_—

_ ‘. v

A.A.Qu141u1f14141u1u9.9.9.9.9.Qu1_1,._..

‘Total

!
i
i
|

46 44 - 42 29 - 64 18 35

Count

20

720

20 14

20

18

| Total

! Students

—

o
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~
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o~
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o~
[
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I
w“y I

~ g
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<

22,5, 43,7 28.7

80.0

52.5 50.0

\f“

63.7 "55.0

. Class
Mean Avg.
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The foliowing are Class Mean Averages of the Experimental (Rilot) and

Control Schools at the kindergarten and first grade levels (See data

reduction on the previous page. '

Pilot, Schools Control|Schools

. < e B Y ; ,
Kindergarterr CP  63.7 NS  55.0
LK  52.5 M MB -50,0

‘ . ; : \

First Grade - EI- 80.0 .- BA 25.5
- ‘7

T BL  43.7 .CT 28
The combined Class Mean Averages are: 60.0 (for 78 studénts)‘énd 39.5
(for 74 students), or a combined group ratio of 60.0/39.5. The pilot\
school mean ‘averages were found to be significantly greater than those
of the control schools at the 0.01 level. (See data on the following
page.) -’; - . . ,
It is recommended that Instrument #1 be subJécted to a test/re—test

' situation over time, with similar student popgﬂations, to establish a
stronger validity-reliability index. The instrument might also be o
tested with second and third gfaders; special tests’of this ingtrument
were given to Eisenhower Elementary's second and third graders, and

‘. neither group demonstrated proficiency. , -

Educational Awareness -~ {#2 . ] -

. 1nstrument #2 is a 20-question,. agree—disagree type instrpment for stu-
dents ir.the fourth to sixfh grades. (Testing time, 10 minutes.)

Test items which elicited greatest agree-disagree differences between

pilot and control school students are listed below. Following this list

are items which elicited nonsignificaat differences. (See data reduc-

_tion on the following page.) c e ‘
Pilot School Students’
Item . Pilot Control Agreed More Often
No. Response Schoo%' School With the Following Statements:
\ - ——
13  Agree 15 ‘;5 14 12 9 9. School is teaching me how I can
Disagree 5 \5 3- 8 8 9 earn mone? on a jab.
' 11  Agree 17 18 13 14. °© We should have more people come
’ Disagree 1 2 6 6 to school and talk about their
jobs.
17  Agree 18 14 11 10 ° I should be taught more about
Disagree 2 6 9 7 work while I am in school.
10 Agree 17 18 14 15 Learning abou* -jobs is as im-
Disagree 1 2 5 2 portant as leafhing about other

things. i
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No. Response School School with the Following Statements:

- 4 Agree 16 16 11 12 When I like my teacher, I do my
Disagree 4 4 9 5 work better.

15 Agree 17 14 When I learn hatﬂ, 50cial studies,
- Disagree O 0 scilence, and language, I learn
about jobs, too.

9 Agree 14
. Disagree 6

I like to see films about how
things are sold.

[¢ < QAN

2  Agree 18 13 I zm learning about all the dif-
Disagree 2 6 ferent workers we need to make
our food, clothes, and homes.

Responses to the eight items above provided the strongest evidence that
children in the pilot schools are developing a growing awareness of work-
related concepts. The next two items reinforce” this finding:

Item Pilot Control .
No. Response _Schools Schools Statements
14  Agree 5 10 My parents can teach me everything
Disagree 15 7 . I need to know about jobs. (Pos-

sibly indicating that there are
sources of information outside the
home, such as teachers at the
pilot schools.)

6 Agree 6 11 15 13 The best way to learn about a job
Disagree 14 9 5 4 is to help someone work. (Pos-
sibly indicating that there are
ways to learn at the pilot schools.)

The followine items elicited nonsignificant differences between pilot and
control student attitudes:

1. I am learning to listen more carefully in school.

7. Most girls can work just as well as boys.

8., When 1 like my work, I do it better.

18, School is helping me decide what kind of work I will do
when I am finished with school.

19, In school, I am learning.to make things I can sell.
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— Educational Awareness - #2 (continued)
) ' Pilot School Students
Item Pilot Control Agreed More Often
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It is somewhat indicative of the validity of the educational awareness
instrument that the five foregoing items are not specifically learned
concepts about work. Item 18 relates to school guidance at higher grade
levels. Item 19 may also belong in Economic Awareness at a higher grade
level. The remaining items appealed more to control group students than

to pilot school students: ;

T~

Item ~
No. Response Schools Schools Statements
12" Agree 13 12 16 14 I am learning how workers use
Disagree 7 8 4 3 whatever they learned in school.
16  Agree 15 13 16 16 Students who are going to college
Disagree 5 4 3 1 should think about working before
they get to college.
20 Agree 7 6 0. 9 School is a place that I will come
Disagree 13 14 8 11 back to after I graduate.
3  Agree 12 19 School is teaching me to do things
Disagree 8 1 with my hands.
*5  Agree 8 12 I believe most people enjoy their
Disagree 12 8 work.

With the exception of item 12, the items seem to be of a controversial
nature. It 1s possible that all five can be reworded as educational
awareness indicators.

Helf the items in this instrument may be valid indicators of educational
awareness. It is recommended that these items (13, 11, 17, 10, 4, 15,
9, 2, 14, and 6) be subjected to test/retest over time, given similar
groups of students, in order to establish a reliability index for this
instrument. It is also recommended that these items be tested in grades
7, 8, and 9. )

Educational Awareness.Instrument #3 (used in grades 7, 8, and 9) elicited
nonsignificant differences during pilot testing; it was not used for
further testing.

Educational Awareness - #3
This instrument produced nonsignificant differences during pilot testing;
it was dropped from the battery at that time.

\
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" Educational Awareness - ff4

>

Instrument #4 is a 10-question (strongly agree/agfee/disagree/strongly
disagree) instrument for students in grades 10 through 14. (Testing
time, 5 minutes.) :

It appears that a number of students from Dunedin's 10th grade may have
answered the questions with a "negative mind-set.' (See data reduction
on the following page.) Pinellas Vocational-Techhical Institute and

City Center for Learning scores will be used to determine test item
validity. Test items are listed below according to the fewest total
number of disagree or strongly disagree responses. Northeast and Dunedin
are also included in this list.

Total Disagree and

Test Strongly Disagree
Item PVTI and CCL NE - DU Statements
5 3 6 14 I have learned many“thinge in school that
I can apply in my work.
7 7 2 17 I will enjoy using my skills and abili-
ties on a full-~time job.
6 . 9 6 19 I have set some goals, and I know what I
want to do in life.
9 13 4 7 I will need to go back to school at dif-
ferent times during my life.
1 15 5 13 From what I have learned at school, I can

plan my own career preparation and goals.

The remainder of questions received a similar number of "disagree" and
"strongly disagree" responses: )

2 20 7 11 The amount of education that I get will
determine the ‘amount of enjoyment I will
receive.

3 20 6 11 Educacion helps me in the use of my
leisure time.

4 20 9 10 Most of my courses relate to the 'real
world" outside of school.

8 20 3 13 I have learned that most employers have

company-paid courses for employees who
want to develop their skills more rapidly.
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DATA REDUCTION

[NSTRUMENT #4

STRONGLY DIS- STRONGLY
School AGREE AGREE AGREE DISAGREE Statement
DU 4 4 11 2 1. From what I have learned at
NE 4 10 5 - school, I can plan my own car-
PVTIL 3 24 5 3 eer preparation add goals., «
CCL 4 10 5 1
CCL 9 9 1 -
DU, 2 5 8 3 2. The amount of education that
NE 5 7 6 1 I get will determine the amount
PVTI , 6 17 10 2 of enjoyment I will receive.
CCL 7 6 4 2
CCL 8 10 2 -
DU 4 6 7 4 3. Education helps me in the use
NE 1 11 < 6 - of my leisure time. -
PVTL 4 18 10 2 ' ,
CCL 5 9 4 2 .
CCL 10 7 2 -
DU 4 5 9 1 4. Most of my courses relate to
NE 2 § 9 - the '"real world" outside of
PVTI 6 19 8 1 school.
CCL 2 8 5 ¢ 3
CCL 12 4 3 -
DU 2 3 13 1 5. I have learned many things in
NE 6 7 5 1 school that I can apply in my
PVTI 18 17 - - work,
cCL 10 7 . 3 -
CCL 13 7 - -

4

DU 1 2 10 9 6. I have set some goals, and I
NE 8 7 5 1 know what I want to do in life.
PVTI 12 21 1 1
CCL 10 5 3 1
CCL 11 6 3 -
DU - 2 9 8 7. I will enjoy using my skills
NE 7 10 2 - and abilities on a full-time
PVTI 15 18 2 - job. .
CCL 10 7 2 1
CCL 11 6 2 -



School

“INSTRUMENT #4 (Continued)

DATA REDUCTION

1

DU~
NE
PVTII
CCL
CCL

DU
NE
PVTI
CCL
CCL

DU-
NE
PVTI
CCL
CCL

—~

STRONGLY DIS-  STRONGLY

AGREE AGREE AGREE DISAGREE
2 6 10 3
1 15 3 -
4 18 9 2
4 12 2 1
6 . 5 1
3 7 6 1
7 8 2 2
13 17 3 2
4 9. 3 1
7 8 4 -
1 5 8 5
7 9 3 -
2 19 11 1
5 6 7 2
5 10 3 1

8.

10.
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‘Statement \

I have learned that most em-
ployers have company-paid
courses for employees who
want to develop their skills
more rapidly., ‘

I will need tq go back to
school at different times
during my life.

Many people are proud of their
field of work and teach other -
people about it in classes .
after working hours.




Educational Awareness - #4 (continued)

Total Disagree and

Tes Strongly Disagree .
It PVIT and €CL NE DU otatements
10 | 25 3 " 13 Many people are proud of their field of

work, and teach other people about it
in classes after working hours.

Since there is no correlation between Pinellas Vocational Technical In-
stitute/City Center for Learning combined scores and either Dunedin or
Northeast; it is recommended that items 5, 7, 6, 9, and 1 be retained as
part of a new instrument, and that the more controversial questions (2,
3, 4, 8, and 10) be rewritten or replaced.

Economic Awareness —- {5

Instrument #5 is a four-question, open-ended, interview-type instrument
for kindergarten and first grade students. (Testing time, 5 minuteg.)

The following are Class Mean Averages for the experimental (pilat) and
control schools. (See-data.reduction on the following page.)

Pilot Schools Control Schools
Kindergarten ' PL 56,2 CT 58.7
First Grade - CP 64.5 NS - 67.5
LK 80.0 MB 62.5
(Kindergarten) EI _ 65.0 BA (lst) . 62.5

(2nd Grade) EI 87.5

Bauder Elementary School (BA) does not have kindergarten classes. The
"matching" pilot school (Eisenhower) kindergarten score (65.0) might be
adjusted, since all the first grade scores are considerably highex than
Palmetto and Curtis elementary and kindergarten scores. The 87.5 Eisen-
hower figure represents a special test given to second graders to test
the potential of the instruments for use‘in the higher grades.

Combined class mean averages are as follows: 66.7 (for 79 students) and
63.5 (for 80 students), or a combined group ratio of 66.7/63.5 (un-
adjusted for Eisenhower kindergarten versus Bauder first grade scores).
It is recommended that an item analysis be performed on Instrument #5,
to determine which items discriminate best between the four paired
schools. The test should be revised and given to similar populations
in a test/retest over time situation.

- %
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DATA REDUCTION

INSTRUMENT #5

2nd 'Kindef—

Grade 1lst Grade garten

El Ef__BA_CP_ NS LK _MB PL_ _CT

) Iy Y Y by Y Y 4 3
m Y m m 4y v 3 3

i Y 3 3 Y 4 4 3 3

4 Iy 3 3 4 T 3 3

3 3 3 3 4 Y Y 3 3

3 3 3 3 ‘3 4 3 3 3 -

3 3 3 3 3 Y 3 3 3

3 3 3 3 3 Y 3 3 3

3 3 3 3. 3 3 3 3

3 2 3 3 3 2 2 3

2 2 2 2 3 2 2 2

2 2 2 2 3 2 2 2

2 2 2 2 3 2 2 2

2 2 2 2 3 2 2 2

2 2 2 2 3 2 2 2

‘ 2 2 2 2 3 2 2 2

2 2 2 2 3 2 1 2

2 2 2 2 2 2 1 2

2 2 1 2 2 1 1 1

0 2 - -1 2 0 0 0

Count 28 52 51 49 54 65 51 45 u7
Students 8 20 20 19 20 20 20 20 . 20
Avg./Student 3.5 2.6 2.55 2.58 2.7 3.2 2.5 2,25 2,35

(x 25) . '

-

Class Mean Average g7.5 65.0 62.5 64.5 67.5 80.0 62.5 56.2 58.75
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)
. Instrument #7 is a 20-question, agree/disagree type instrument for fourth

-

Economic Awareness - #6

Instrument #6 is a lO-question, two-option, fill-in type instrument for

third grade students. (Testing time, 10 minutes)

The following are Class Mean Averages for the Experimental (Pilot) and
Control Schools. (See data reduction on the next page.)

Pilot Schools *  Control Schools
3rd Grade 4 CcP 78.0 . NS 79.5
LK 83.0 MB 86.5 s
EI 78.0 BA 81.0
PL 82.0 CT 72.5

.
The combined Class Mean Averages are: 80.3/79.8 (for 80 students),

It is recommended that the open-ended format of Instrument #5 be used
from K through the 3rd Grade. After an item analysis of both #5 and #6,
#5 can be redesigned, using a combination of all items.

i

[

Economic Awareness - #7

to sixth grade students, (Testing time, 20 minutes)
The following are Class Mean ‘verages for the ﬁxperimental (Pilot) and
Control Schools. (See data reduction on page 348.)

Pilot Schools Control Schools
4th Grade T B 65.5 BA  55.8
’ LK  66.3 MB ~ 67.6
Sth Grade L 74.0 cT 64.5
6th Grade CP  58.5 NS 66.5

The combined Class Mean Averages are as follows. 66.0 (for 79 students)
and 63.8 (for 74 students), or a combined - -group ratio of 66.0/63.8. The
scoring key was based on predisposed attitudes, and is subject to an
item analysis as follows:




kY

INSTRUMENT #6 -

DATA REDUCTION

Third Grade’

Class Mean Avg. 7.8 79.5

¢ % Ik W8 _ _EI__ BA L

0 9 0 0 10 10 10 10

S 0.9 0 00 10 10 10 10
% 10 .9 10 1010 10 10 9
[T 9 10- 10 10 9 g

5 9 9 9 10 10 9 9

. 9 9 9 9 9 9 9 8
9 8 9 9 9 9 9 8

; 8 8 9 9 91 9 9/ 8

8 8 9 9 9 9 8 8

5 3 9 9 s 8 . 8 8

8 8 9 9 8 8 8 8
8 8 8 9 8 8 8 7

8 8 8 9 78 8 7

78 8 8 77 8 6

77 8 8 7 /7 8 6

17 8 8 . 6 1 8 5

6 7 7 8 5 6 7 5

6 7 7, 5. %6 7 5

0 5 7 .6 7 5 6 6 5

| ‘ 3 6 & 6 45 5 4
Total-Count 156 159 166 173 156 162 164 145
Total Students 20 20 20 20 20 20 20 20
- Avg./Student 7.8 7.95 8.3 8.65 7.8 8.1 8.2 7.25
b 83 86.5 78 8 82 72.5




' DATA REDUCTION

INSTRUMENT #7 . | -
: AL 5T - . ITH g

‘ - W PL_ (T Ik W EL _ GA ) )
h 9 10 .9 9 9 -9 9 8
g8 9 9 9 "9 9 .6
- . 7 -9 9 9 8 6 ”
7 8 9 8 8 g 8 7
. 7 e 9 8 8 8. 8 7 |
4 7 7 9 8 8 g 8 7 |
6 7 , 9. 7 §. 71 8 1
o 6 7 9 8 711
€ 6 8 1. 6., 1 1 4
6 6 8 1 .6 6 7 4
6 6 1 6 6 6 7 4
6 6 71 6 6 6 6 . 4
6 . 6 7 6 6 6. 6 4"
/ 5 6 7 6 6 6 6 5 .
/ 5 6 6 5 6 5 6 5 ‘
.
5 6 6 5 5 4 6 5
4 6 6 4 4 4 4 5 o
47 5 6 4 4 -2 - |
s 5 4 & 4 -2 e s
(3 4. 4 4 - - 2 - /

\ ’ . \ s

3 —

*

" otal Count 117 133 148 129 126 115 131 95

Total Students 20 20 20 20 W - 17 20 0 17
. : . R
Avg./Student  5.85 6.65 7.40 6.45 6.63 6.76 6.55 5.58
(x10)
3 I
" Class Mean Avg. 58.5 66.5 74.0 64.5 66.3 67.6 65.5 55.8 /
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Economic Awareness - #7 (continued)
oox \ i

N

AN
Expected Test Responses
Item Response Showing Stronger

Appearing Agreement with
on Scoring Key Scoring Key Response
Dis- in Pilot Schools .
Agree  agree than Control Schools ‘
Item # Item f Pilot Control Potentially Valid Item?
- 1 1 4 4 6 YES: 2 pilot schools showed
19 16 13 11 stronger disposition toward
disagreement response expected
by scoring key.
9 None ~ NO
11 None NO
13 15 14 10 10 YES: 2 pilot schools showed
5 6 7 10 stronger disposition tpward
agreement response expected by
scoring key.
14 18 14 YES: 1 pilot school showed
N ) 2 6 \\ stronger disposition toward
agreement. '
15 None NO
16 18 16 13 11 YES: 2 pilot schools showed
2 4 , 4 6 stronger dispesition tdward
agreement.
18. 13 7 NO: 1 pilot school showed
8 10 stronger disposition toward
agreement,
19 ‘ 11 12 NO: 1 pilot school showed
‘ 8 4 stronger disposition toward
s disagreement.
20 3 6 " YES: 1 pilot school showed °
17 10 stronger disposition toward

disagreement.

1




Economic Awareness - #7 (continued)

It appears that only five of the ten items designated by predisposed
attitudes on the scoring key have potential validity. The following
items also express some potenpial validity:

Agree- Pilot Control
Item # Schools Schools Potentially Valid Item?
7 19 20 15 1 Yes - 2 Pilot Schools showed .
1 0 5 6 stronger disposition toward
agreement.
17 17 13 11 11 Yes - 2 Pilot Schools showed
2 7 4 6 slightly stronger dispgsition

toward~agreement.

i
Since the test in its present form does not contain enough item& which
distinguish between Pilot and Control Schools, it is recommended that

items 1, 7, 13, 14, 16, 17, 20 be used as a basis for a vew instrument.

Economic Awareness - #8

Instrument #8 is a 15~question, agree-disagree type instrument for ninth
and fourteenth grade students. (Testing time, 10 minutes.)

The following are Class Mean Averages for the Experimental (Pilot) and
Control Schcols. (See data reduction on the next page.)

Pilot Schools Control Schools
Sth Grade 16¢h  53.0 8S . 46.C
10th Grade DU 61.0 NE 55.0
Post-Secondary PVII  73.0 cCL ™ 69.0

The combinad Class Mean Averages are as fcllows: 62 (for 36 students)
and 59.4 (for 53 students), or a combined group ratio of 62.0/59.4.

It appears that all three Pilot Schools have higher scores than the
Control Schools, and that the instrument mey be valid.

The scoring key was based on predisposed attitudes, and is subjeét to an
itemn analysis as follows:
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INSTRUMENT #8

Total Count

Total Students
Avg. /Student
(x 10)

Class Mean Avg,

DATA REDUCTION

T

7th _ 8th 9th 10th 13-15

¢L TL Isth SS. DU NE_ _GCL PVII
9 g 8 8 8 9 9 9
8 0 8 7 8 8 9 9
3 9 7 7 8 8 § 9
7 8 7 6 8 7 5 9
7 7 7 6 7 7 8 8
7 7 7 6 7 7 8 8
7 7 6 6 7 & 8- 8
6 6 5 5 7 6 8 3
5 6 6 5 7 6 7 8
6 6 5 i ] 6 7 8
6 6 '8 u 7 6 7 '7
6 6 5 I 5 6 7 7
8 6 g y 6 5 7 7
5 5 5 3 6 5 6 5.
5 5 5 - 6 5 5 5
5 5 1 - 6 4 5 2
5 f y - 5 4 6 -
y 4 4 - 3 4 5 -
N u 3 - 7 3 5 -
3 I 2 - 1 - 3 -
3 3 - - - - - -
124 120 106 65 122 112 138 117
21 21 200 1 0 19 90 16
5.9« 5.7 5.3 4.6 6.1 5.9 6.9 7,3

59,0, 57.0. 53.0 U46.0 1.0 59.0 69.0 73.0

-

354

G




€T T OT €T 9 % ZCI 6

T 01

ST ST 212t 9 8 g TI

IT 1T TT 8 ( T 0t 01

6 IT €16 S VI S TI
’

L S 6 8 ¢ 8 8 8

S L L 4 8 T 8 Tt

YT €T €T 9T 8 LT €T 91

TIAd 100 AN pd SS WI9T "D O

ST 8T HT IT . €I 8

0T TT 8 TIT TI

¢t 0T 9 L It

€T *JULUIISA0H TEBIIpPag 94ya jo qof .
9yl ST STYI ‘2wcSyTy Inok xea
03 IY3TI Yl aABYy s91LIs Off °Q

ueTd dnca8
B 49noayl aqriaosgns uauam
3sadeayo st uorjezTI=ITdsoy v/

CT.

IT *awoy 3je3 nof Louow
30 junoue syl st ,4Aed ssoxy), °9

FA -3onpoad aarzue
ay) opeuw vosaad sauo uaya
ueyl aaowr 350D SIITAIIS pue
Spoo3 soyeuw uwoIlEZITLIOAdS
puL x0GeT JO UOTSIAIP aY] °C
. ~ uy
0T *3UDWISIAUT 23IBISI TEOI S
BEU] 2WIL3 JO junowe I93I0ys g
B UT S2Uunlaoj 193eax8 aonpoxd .
UBD SJUBUNISIAUT ISHNITE NIDIG °*

<

9T . *}10M Woxz
Butaraaz jo uorads 2yl aawy
nol ‘peaes sT Lauow y3noud usyy ‘€

0T +Ang nok asasivum o IS0
9yl1 seseaadur 3IPard uo Sutdng ‘7

) <

‘a3ea ATanoy

ue Jo LipyEs. e 303 JuTiaom Aq
ATuo fwucw ur Suyxg ued uvosasd vy -

D

foazuo) | 30T¥d
JIIIVSI|

033007 3T Ta

dZJOV

’ off IMIWNILSNI

: © NOTIONQHs viva

Aruitoxt provided by Eic:

E\.




S ki Y 9 9 € .9 ¢ IT ST ST €T 8 ST ¢CT (LT ‘uoTEONPI
aToyl m::aucou o3 ueoy io drys
~IeToyds e 398 ueo atdoad 3Isoy °GT

9T LT 8T ST OT ST 2T 2T 0 ¢ T S % € L OTL -qol Butfed pool e ’ oo

4

398 o3 9289]T0D 03 08 03 aaey nox 4T
S ki € T € ki L 9~ TIT ST 9T %T T1IT %1 <¢T 91 -31 103 Aed 03 darYy nok i
‘ TT3un ‘ysed yatm 3urdng ueyj
I9TSea ST 3IPaao uo JuTrdng -¢T

ey
1

S L 9 ¢ 6 6 6 11 IT 21 2T 2T 6§ 8 OT 11T *sqol Wl ~
IBTTOD 9N[q ueYl TOADT Snilelas s -
I2Yy3TY WAyl YIIM POIBIDOSSE ik
aay L11ensn sqof aeTT0D 33ITYM °TT
¢T 8 TT %1 & € 9.8 y .IT L S 6 9T €1 %1 *qof- 24yl yaTm paer
—osse uorjldoeysiies Teuosiad oyl -
393e2a8 3yy qofl e Surwrojaad ao3
- pa2ATeo91 Laefes 9yl a3dleaald ayy, °IIT
oT-iT 6 IT 8 O ¥ § 9 8 0I8 9 8 T LI. -sionpoad pueiq-ygo ueya A3yrend
19339q 3JO pUEB TEOTWOUODd aIow
w , ‘KxTensn o1e sionpoad pueiq sweN QT .
ST LT ST LT TT 9T %1 8T I ¢ y € € € S ¥ ‘98e jyo saead
9z Ispun ST oym uosaad aya aoj
R 1adesyd st soueansuy TrqoWOINY °6
TIAd 100 AN 0@ SS U30T 10 10 IIAd 100 AN nd SS Y3c: 10 10 )
Toa3u0) J0TTd To13uo) JoT1d
Jarovsia . JHgov
(*aiNo]) 3# INJUNYULSNI o=
i NOIiLONIIY V.ILVA i

Aruitoxt provided by Eic:

E




Economic Awareness - #8 (continued)

Expected Test
Item Response

Appearing on Responses Showing Stronger
Scoring Key Agreement with Scoring Key
Dis- Response in Pilot Schoc's
Agree agree than Control Schools
Item # Item # Pilot Control Potentially Valid Item?
1 2 2 2 6 6 6 Yes - All three Pilot Schools
17 16 14 & 13 13 showed significantly strong-
er disposition toward the ex-
pected disagreement response.
2 11 10 7 12 12 6  No - Pilot Schools showed
5 9 12 7 7 8 less "Agree" disposition
than Control Schools.
3 11 11 9 14 8 10 No - Non-Significant
8 8 7 5 5 9 differences.
4 | 8 7 8 8 8 6 No - Non-Significant
10 9 11 5 11 13 differences,
5 5 8 7 8 7 No -~ Non-Significant

9
11 11 8 11 11 7 > differences.

6 1 7 11 4 7 8 Yes - But only at the Post-
15 12 8 15 12 6 Secondary Level. There is
also a direct correlation .
between stfonger disagree-
ment and higher grade level.
7 15 13 11 18 14 7 Yes - Primarily at the 9th
1 6 6 1 5 5 . Grade level.
8 3 6 15 7 9 8 Yes - Primarily at the Post-
13 13 4 12 10 6 Secondary and 10th Grades. .
9 1 3 3 2 4 3 Yes - All three Pilot .Schools

15 17 16 17 15 11 showed slightly stronger ten-
deqpies to disagree.

10 8 8 6 10 -8 6 No - Non-significant
w 10 11 11 9 11 8 differences.
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« Eeonomic Awareness - ##8 (continued)

The instrument Seems to be marginally balanced, with five valid items
producing expected contrast between pilot and control schools. It is
recommended that items 2, 3, 4, 5, and 10 be rewritten or replaced to
increase the validity of the instrument before test/re-test over time.

Items 11 through 15 were not included in the scoring key, since they
were expected to elicit 'controversial' or non-significant responses,
based on pilot test data. In view of present data, it appears that

- * these items should be dropped from the instrument.

i

Career Awareness - #9

Instrument #9 is an open-listing type instrument for second and third
graders. (Testing time,.30 minutes.)

L ]
L4

The following are Class Mean Averages for the Pilot and Control Schuols:

Pilot Schools Control Schools
2nd Grade cp 15.5 NS 7.8

LK 11.0 MB 12.2

EI 1022 - BA 9.1

PL 12.3 CT 14.2

The combined Class Mean Averages are as follows:

/ 7/ N
91, > / 860 ,
. 80 Students 12‘%/i| 79 Students = 10‘9:’ or a
C o \ P |
s r |
combined group ratio of 12.3/10.9. . ‘ /

Further efforts to standardize data collection procedures, controls, and
scoring should be implemented to see if this ratio can be incteased, given
other similar student groups.

?

Pilét Schools Control Schools

3rd Grade . CP 28.7 NS 12.3
LK ° 26.6 MB 25.8
E1 16.8 BA
PL 21.8 CT




DATA REDUCTION

INSTRUMENT #9
2nd Grade

T NS LK B ET . BA PL T

28 18 32 21 38 20 26 37
26 17 23 20 18 18 21 34
21 15 17 20 is 15 17 2

21 15. 16 20 17 12 15 24
20 - 11 16 /19 1 11 . 15 23

20 9 14 19 1610 14 18
20 8 13 18 4~ 9 13 18
19 8 12 17 8 9 12 7
18 7 9 16 8 8 12 13
18 5 8 16 g .8 12 12
16 5 .7 .14 7 8 12 9
14 5 7 14 7 8 1 7
12 5 7 12 6 "8 1 7
12 4 7 10 6 7 10 7
10 4 6 9 5 7 9 7
0 4 6 8 4 7 .8 7
8 3 5 7 4 6 8 6
8 3 5 7 4 5 7 6
5 2 5 5 2 3 7 5
5 - 5 5 2 3 6 4
Total Count N 18 20 277 204 182 246 285
Total Students 20 19 20 20 20 200 .2 20 ﬁ

“

fvg./Student - 15.6 7.8 12.3 10,2 9.0 123 14.2 -
Class Mean Avg. 15.6 7.8 11 2.3 10.2 9.1 12.3 14.2

LY Ay
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/

// DATA" REDUCTION -

INSTRUMENT #9 “
— 3rd Grade
Q P % K W E_ BA_ PL_ T
64 T 4 st 2 32 39 3 j
) 51 20 47 43 30 -29 35 36 1
5 19 41 "3 s 2 3N ‘
4" 19 39 31 - l27 23 32 1
39 18 .38 - 29 26 21 31 19
3% 18 3 28 2 19 31 17
3% 16 - 32 28 20 18 29 17 ‘ }
| 2 15 29 28 19 16 28 15
B 12 28 25 % 15 27 12 ‘ ‘
28 11 28 25 16 14 26 I
%6 125 23" 16 - 13 25 10
26 10 22 - 23 15 .12 2 10
6 9 20. 2 4 16 21 9
2 .9 20 2 13 7 16 8 1
8 % 19° 20 12 5 15 8 .
8 8 16 19 10 5 12 8 %
7 7 15 18 9 5 12 8
9 i 1 8 5 4 6 e
- 8 3 M 16 3 5 .2 5 J
3 2 9 15 3 13 2 1 )
Total Count 575 247 <533 516 337 299 437 285
Total Students 20 20 20 20 20 20 20 20 :
Mvg./Student  28.7 12.3 26.6 25.8  16.8 15 21.8 14.2 f
Class Mean Avg. 28.7 12.3 "26.6 25.8 16.8 -.15 21.8. 14.2 E
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Career\ wareness - #9 (continued)

—

The comblned Class Mean Averages are as follows:

| 1882 . 235 /1347 .
_____ \..80 Students Ny (?0'Students -

combined group ratio of 23.5/16.8. - ; )

All four pilot school class mean averages are greater than their Control
Schools, indfcating that the instrument is valid at the third grade
level. The instrument should be subjected to test/re-test aver time,

- with similar xperimental/control group populations.

Career Awareness - #10 - . . - '

Instrumént #10 is a three—category,\open—listing type instrument 'for
fourth to sixth graders. (Testing time, 20 minutes.) '

The Class Mean Averages are as follows:

Pilot Schools Control Schools

4th Grade | PL  20.1 cT 26,0
Sth Grade \ cP 22.0 NS 22.9
K 22.1 . MB . 18.4
!
1 6th Grade | EI 36.3 BA 22.8

4 ) .

i
The combined Class Medh Averages are as follows. .

\] '
17 Students // 77 Students ! /s ora
combined group ratio of'25.2/22.5, indicating that the instrument has
potential validity at tﬂe fourth through sixth grade levels., Further
efforts to standardize data collection procedures, controls, and scoring
should be implemernted to see if this ratio can be increased, given other
similar student groups.

\
A second scoring key was uysed with this instrument, giving arbitrary
1/2 point fotals tg students for every check of an appropriate entry
vehicle foy the occupation listed, then adding the 1/2 points to the full
points given for each occupation listed. A second data reduction page
is includé' for the 1/2 point totals, to see any error factor results
from addipg 1/2 points to this instrument. :
x ' : -
?:" B f
/ ‘ |
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.: K DATA REDUCTION
~ INSTRUMENT #10 S

¢

4th Grade . 5th Grade . _ 6th Grade

. L T TP W5 LK B EL  BA
3% .4 31 '3 -3 3% 49 38
REXT 30¢ ER /;3/

29 "3 29 ‘33 3. 25 4 7 3

%8 32 29 37 ' 32 22 44 31

26 28 28 31 25 22 43 31

26 28 28 30 | 25 20 42 28

20 2 28 28 24 20 40 28

24 26 27 28, .23 2 38 Y

20 26 24 ° 26 22 18 38 - 24

19 4 2" 26 2 W 37

19 24 2 2 18 17 3 23

19 24 2 20 18 16 35 21
19 24 16 19 17 16 3 20 .
|

8,0 23 15 18 17 16 32 20

N \
17 . 22 15 17 16 14 3] 16

13 L2y d4 4 14 13 29 15
n ol 1@ 4 M 12 28 1
g 1 13 1 ¢ 12 2% T
~ \
g8 15 12 - - 2 27 N
5 - - - = 10 2 10
Total Count 402 495 417 412 398 . 368 727 457

Total Students 20 19 19 18 18 20 .20 20
Avg./Student  20.1 '26.0 22.0 "22.9 22.1 18.4 36.3 22.8
Class Mean Avg. 20.1 ,26.0 22.0 22.9 221 18.4 363 22.8

., 362
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/

7 INSTRUMENT #10
\

.Total Count
Total Students
Avg./Student

Class Mean Avg.

-

Joo

DATA REDUCTION

/ AP
‘4th eradé ) 5th Grade 6th Grade
PLCT TP NS LK WB EL B
50 60 44 ° 57 48 .35 69 53
sl S0 w43 us 32 68 48
B0 4G - 43 47 . us 31 62 46
W0 45 w2 45 53 25 59 43
35 51 40 41 34 25 58 B2
33 38 33 wo 33 23 sy om
32 37 38 w0 32 22 53 37
31 37 38 w40 31 20 52 36
27 37 37 30 20 50 33
27 37 32- . 36 29 20 47 . 33
26 35 30°. 32 27 20 46 33
26 335 28 28 24 18 46 31
26 33 26 27 253 17 u6 28
24 31 20 24 gz 17 . w1 28,
23 29 . 19 23 22 16 38 22
18/ 29 18 6 15 16 _ 3w 21
15 28 17 6 15 15, 34 .19
10 .27 17 2 12 1 3 16
10 22 1 - .-, 120 33 . 14
6 - - - - 10 32 12
540 693 584 580 535 408 952 634
20 19 19 18 18 20 20 . 20
27.0- 36,8 30.7_32.2 29.7 20.4 47.6 31.7
27.0 36.8 36.7 32.2 29.7 20.4 U476 31.7.
I8
363
/ '
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Career Awareness - #10.(continued) y

Pilot Schools ; , Control Schools
4th Grade . PL'. -~ 27.0 : Ccr 36.8 -
N - ' |
- {
5th Grade ’ cp 30.7 © NS 32.2
LK - 29.7 ° Y MB 20.4
6th Grade EI 47.6 " BA 31,7
The combined Ciass Mean Averageé are as follows:
\ ’ , F
(_26;1= 3.0 /2321 L3,
\77 Students k.77 Students , or a
combined group ratio of 34.0/30.1. This indicates similar validity with
the addition vf the half-point scoring key. . /

Career Awareness - {11 j

irstrument #11 is the same instrument as #10, except that it is for
seventh to ninth. grade students.

L]

Class Mean Averages are as follows:

N

Pilot Schoolsl ) Contrdl Schools-
7th Grade _ 16th  40.%4 SS 41.3
8th Grade 36.4 . 24,7
9th Grade 33.6 21.0

The combined Clzss Mean Averages are as follows:
/2296 . 3. / 1669 =29.1,
K 62, Students /} \57 Students // , Or &
combined group ratio of 36. 8/29. l This indicates that the instrument

is valid at ‘the seventh through ninth grade levels. It should be used
in a tast/re-test situation with similar groups. B

A second data-reduction page contains the 1/2 point additions to the
scoring key. .

o M
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DATA REDUCTION a

INSTRUMENT #11

7th Grade ~8th Grade 9th Grade
I6th §5 CL  I6th SS CL  Ifth| S5 CL
62 63 u2 62 35 29 §3 \\28 55
52 . Sy 39 5y 23 28 53 27 53
50 53 31 53 28 27 és QK v
i 48 52 27 50,27 26 48 27 32
4g 52 27 40 27 26 b 27\ 31
TowsL 27 . w0 27 25, B3 28 \27
47 51 26 39 27 24 42 25 gs
/ b6 47 26 38 27 24 4o 25 2
" u3 4s 26 37 26 23 o 25 25\
43 4l 25 36 26 23 37 22 25 \
b0 40 2y 35 26 23 28 21 2y \
| 39 4o 2u 35 25 22 28 20 21 \
39 38 23 3 2y 22 28 20 23 x
37 37 23 33 23 21 27 19 22 A
, ' 36 36 23 . 31 20 20 27 18 21 |
IEE i 3 32 220 28 20, {0 T2 15 2 X
: 30 27 22 28 18 15 26 14 21 \
28 27 21 22 10 14 . 24 13 21 \
} 23 20 19 - 21 9 23 0 20 \ l
: . | 21 720 19 13 7 19 15 1
| 17 : 17 13
9 - L 16 10 ‘
R — 8 9
7 ” — B \
Total Cqunt 808 826 557 729 k4 427 739 399 501
Total Students 20 20 2 20 18 20 22 19 2y
Avg./Stydent 40.4 41.3 23,2 36.4 24,7 21.3  33.6 21.0 25.0
[ﬁiﬁ:‘ Class Me;p Avg  40.4 41.3 23.2 96.4 24.7 21.3  33.6 21.0 25.0
o : | 365 - TP




INSTRUMENT #11 DATA_REDUCTION
7th Grade 8th Grage S5th Grade

T6th 55 CL_ 15%h 53 _CL  15th 85  CbL

§2 89 61 87 51 u1 81 41 7y

76 77 &3 77 42 40 75 40 71

70 76 us 76 41 40 §8 40 68

‘ 76 75 42 7% 41l 39 64 40  SY

69 75 39 59 41 38 62 37 46

58 73 ° 39 59 40 37 61 37  u2

| 68 72 38 57 40 37 58 36 41

65 66 38 56 33 36 57 38 40

61 64 37 55 39 3y 55 35 40

~ 59 53 a5 s4 38 3 52 3y 39

57 58 35 53 3§ 33 Bi 31 38

55 55 34 51 35 33 46 31 36

49 sy 32 48 3% 31 39 30 36

¥7 51 31 46 33 28 38 29 35

47 50 31 45 30 28 38 25 32

42 ue 28 42 30 22 37 23 31

40 39 26 40 27 21 36 21 31

" 36 39 26 31 15 1u 34 19 30

33 29 26 36 - 13 32 0 30

23 28 26 19 - 10 25 - 23

. -1y - - - 23 - 20

- - 12 - - - 200 - 1y

- - 10 - - - - - 1

- - 9 - - - ~ - 13

Total Count 1118 1175 771 1059 654 603 1036 586 898
Total Students 20 20 24 20 18 20 22 19 2y
Avg./Student 55.9 58.7 32.1 53.0 36.3 30.5 47.1 31.0 37.4
-Rjkjass Mean Avg. 5.9 58.7 32.1 53.0 86.3 30.5  47.1 31.0 37.4

—_— - 6. O




Career Awareness - #11 (continued)

Pilqt Schools Control Schocls
7th Grade 16th  55.9 SS 58.7
8th Grade 53.0 36.3
1 31.0

. 9th Grade 47

The ccmbined Class Mean Averages are as follows:

—seld | R ..
L62 Students 1\57 Students //, or a

~

combined group ratio of 52.0/42.4. Thie indicates that there is similar
validity with the uaddition of the half point scoring key.

The instrument is ready for'a test/re-test situation, using similar

|

|

|

|

|

\

|

1

\

|

, |

/3213 = 52_0/) / 2415 = 42.4 )
student populations.

In that instruments #10 and #11 are identiéal, validity is concurrent
from the fourth through the ninth grades. ;

Career Awareness - #12

Instrument #12 is a seven-column, c¢pen-listing type instrumént for tenth
through twelfth graders. (Testing time, 20 minutes.)

Class Mean Averages are as follows:

Pilot Schools Control Schools
10th Grade DU 30.0 NE 33.0
11th Grade 30.1 29.0
12th Grade 45.4 27.2

The combinad Cless Mean Averages are as follows:

/119 =32, 1725 = 29.7
\ 60 Students / \ 58 Students = or a g
combined group ratio of 35.2/29.7. This indicates that the inst:ument .o

is valid at the 10th, 1llth, and 12th grade levels. The instrument
should be used in a test/re~test situation with similar studert groups.

A second data reduction page contains the 1/2 point additions to the
scoring key.
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DATA REDUCTION

INSTRUMENT #17

|
12th Grade  1lith Grade 19th Grade  10-12 1
DU NE DU NE DU _NE i ;
74 45 37 ae 36 53 5h
73 30 36 35 36 43 49 l
65 33 36 34 33 38 48 h
53 33 33 3y 32 37 45
51 33 32 33 22 3¢ vy
, %9 32 32 32 32 . 35 36
‘ B9 31 32 31 az 3y 30
48 31 32 30 32 34 ' an i
Y 30 T 32 30 32 33 28 |
45 29 32 28 31 42 28
46 27 31 29 3% 32. 27
_ow2 728 31 29 31 32 27
42 25 31 28 31 31 25 _
40 24 ° 30 26 30 30 22
36 23 29 26 23 29 22
32 19 28 25 28 29 19
32 v 28 25 27 29 16
32 15 25 21 26 23 1w ©
. 26 13 22 22 21 20
h 26 .18 15 20 _ © Y
Total Count 908 517 €02 S81 801 627 564 N
7 Total Students 26 © ]9 20 20 20 19 18
Avg./Student 4.4 27.2  30.1  29.0 30.0 33.0 3Ll.3
Class Mean Avg. 4S:u 27,2 30.1 29.0  30.0  33.0 31.3
368-
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INSTRUMENT #12

Total Count
Total Students

Avg./Student

Class Mean Average

DATA REDUCTION

11th Grade

12th Grade 10Th Grade  10-12
Bu NE DU NE DU NC caL
120 B 57 52 52 71 . 80
99 50 57 52 » 48 60 68
as B3 55 49 ug 59 67
84 48 55 b7 46 Sy 66
75 45 52 4y 46 53 58
7y 45 51 55 45 ug9 50
71 42 51 46 45 b8 m
68 4y 59 Ty s 46 By
67 20 "ug 1y 45 6 42
56 3% 48 42 ouy 45 40
65 38 48 Ty 44 4§ 38
62 3 47 37 by oy 38
61« 35 45 35 By y3 3y
60 34 by 35 .42 oy 32
55 33 by 3y Bl y2 30
52 -32 by 34 B0 u2 26
49 29 43 33 38 140 26
46 21 38 33 37 33 18
38 16 34 27 30 33
36 30 21 28
1343 ° 739 941 806G 850 895 801
20 19 20 20 20 19 18
67.1. 38.9  47.0 40.0 142.5 147.1 T
67.1 38.9 47.0 40.0 -42.5 45.5
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Career Awareness - {13

“student populations.

Career Awareness - #12 (continued)

Pilot Schools - Control Schools
10th Grade DU 42.5 NE : l
11th Grade 47.0 40.0
9

12th Grade / ' 67.1 38.

The combined Class Mean Averages are as follows:
I

’

1343 = 52.2 f 2434 = 42,0
\ 60 Students = // t58 Students , Or a

combined group ratio of 52.2/42.0, This indicates there is siﬁilar val-
idity with the addition of the half point scoring key.

The instrument is ready for a test/re-test situation, using similar

Piiot Schools Control Schools
' 2nd Grade 4 . CF 90.0 NS 80.5
. . LK . 86.0 ~ MB 83.0
) EI 92.0 BA 84.5
PL 93.5 CT 81.5

Instrument #13 is a 10-question, two-option type instrument for second
grade students. (Testing time, 15 minutes.)

The following are Class Meart Averages for the Pilot and Control Schools:

The combined Class Mean Averages are as follows:
- , s ’

1 686 =

=90 3 ! / 651 -
76 Students 90'5,/ © .79 Students 82.4 , Or a

N B

I3

combined grbup ratio of 90.3/82,4.

In that all four Pilot Schools scored higher than their Control <Schools, .
there 1s ‘considerable validity in the instrument at the second grade.

It is recommended that it be tried at the first and third grade levels.
It should also be used in.a test/re-test situation with similar expexri-
mental control groups. .




NSTRUMENT #13

>

Total Count
Total Students

Avg./Student
: (x 10)

| Class Mean Avg.

{
H

DATA REDUCTION

2nd Grade

CP_ N5 LK _MB EI _BA _PL___CT
100 10 10 10 10 10 10 10
10 10" 10 10 10 10 10 10
10 10 10 10 10 9 10 10
10 10 “~j0 10 10 9 . 10 10
10 10 10 10 10 9 10 10
'1q 10 9 9 10 9 10 9
10 9 9 .9 10 9 10 9
10 9 9 9 10 9 10 9
10 9 9 9 10 9 10 9

9 8 8 9 9 9 10 9

9 8 8 9 9 9 9 9

9. 8 8 8 9 9 9 8

9 8 g 8 9 9 9 8

9 8 8 7 8 8 9 8

9 8 8 7 7 8 9 8

9 7 g 7 6 8 9 7

8 7 8 7 - 8 9 7

8 3 8 7 - 7 8 6

7 1 7 7 - 6 8 6

1} - 7 4 - 5 2 1
180 153 172 166 147 169 187 163

20 19 20 20 16 . 20 20 29
9.0 8.05 8.6 8.3 9.2 8.45 9.35 8.15
90.0 80.5 86.0 83.0 92.0 84,5 93.5 81.5
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Career Awareness - #l4

Instrument #14 is a forced-choice type instrument with 14 items for
fourth to sixth grade students. (Testing time, 10 minutes.) This in-
strument was an experiment, combining value clarification and career
awareness concepts. ‘ B

The following are Class Mean Averages for the Pilot and Control Schools:
|

Pilot Schools Control Schoo%s
4th Grade PL 72.0 CT 71.0

LK _ 51.6 MB 68.8
5th Grade \ CP 55.2° NS 62,2
6th Grade ) EI 67.0 BA 65.5

It is recommended that the instrument be redesigned on the basis of an
item analysis.

Career Awareness — i15-

Instrument #15 is a 20-question, multiple~choice type instrument for
seventh to ninth grade students. (Testing time, 10 minutes.)

The following are Class Mean Averages for the Pilot and Control Schools
for the seventh Grade Level:

3 Pilot Schools Control Schools

7th Grade ~ ‘l6th  64.0 ss 71.5

It is suggested that an item analysis be performed on Instrument #15,

to find out which items show differences in favor of the pilot school.
If there are enough of these items, a new instrument should be construc-
ted, :

Careere Awareness - #16

[y

Instrument #16 is a 25-question, multiplé-choice type instrument for
tenth to fourteenth graders. (Testing time, 20 minutes.)

Class mean averages are listed below:

PVYTI (1l4th Grade) CcL (10th-12th Grade)
74.8 ’ 57.6

372
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DATA REDUCTION

INSTRUMENT #14

(x10) - : _ S o
Class Mean Avg. 72 » 71 5.6 68.8  55.2 62.2 67 65.5

Ith Grade 5th

PL— TT _ LK M < WK I BA )
9 9 9 8 8 10 9 9

. 8 g 8 7 9 8 8 ‘
8 g 7 8 7 9 '8 8
8 8 7 8 7 8 8 8 -
8 8 6 8 7 8 8 8 ‘
8 8 6 7 6 7 8 7 .
B 8 6 7 6 7 8
8 8 5 7 6 6 § 7
8 8 5 7 6 6. 8 7
8 7 5 7 6 6 7 7 1
7 7 5 7 6 6 7 7 |
7 7 5 "6 '5 6 7.6 {
7 7 5 6 5 5 7 6 i
7. 1 5 6 5 5 6 6 ) i

) 7 6 4 6 4 6 6

. 6 85 4 6 4 4 6 6
6 5 2 5 4 3 6 5
6 3 2 - 3 3 5 5

5 4 2 - 2 - 3 4

‘ 5. - - - - - 1 4

. . p

| Total Count 144 135 98 117 105 12 134 130 ;

W Total Students 20 19 19 17 - 19 18 -2 20 !

l Avg./Student 72 7.1 516 688 552 6.22 6.7 655

EMC ;73 :JH* §




INSTRUMENT #15 ;

DATA REDUCTION

7th Grade
16th Street  Southside
17 17
17 17
15 16
15 16
15 16
14 ’ 16
14 16
14° 15
14 15
14 14 ]
. 14 . 14
' 13 " 14
o 13 . 14
' 13 . 14
13 13 0 -
: 13 13 Cr
12 - 13 ‘
10 12 )
. 9 - 11
S 10
5 -
L. Y
Total Count : 269 286
Total Students : 21 - 20
wAvg./Student 12.8 14.3 -
(x5)
Class Mean Avg. 64 71.5
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; “DATA REDUCTION

/ ‘ (
” . .
/
INSTRUMENT/#16 : >
/ Lo ' 10-12th
N S . l4th Grade ,__Grade
—PVTT . | CCL
/! LT T
K 23 18
- /// ; - b
. , 21 , 18
21 18 . ¢
.20 , 18"
20 ' 17
= ;o
20 17 :
20 .16
19 16
19 16 P
19 . 15
‘ 18 U
C17 YA o
N a 16 13 “
L T Y
L 15 .4 12
] 9 ) .
15 11
. 10
* T
, 7 ‘ /o9
, . L] ‘7” -
' 6
Total Count , - 2989 288
Total Students - ° 16 - .20
. 7’ . ¢ . . ) = s -
Avg./Student/ - - 18.7 14,y
(x W) : o
Class Mean Avg. 4.8 ©57.6
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Career Awareness - #16 (continued)

item analysis could first eliminate any

Technical Institute sfudents. ) ¢

* i

Occupational Self Concept - #17

t

It is suggested that fhe instrudent be tested using 9th through 1l4th
graders, given experimental/control group populations.

(For efficiency;
items which show the City Center

for Learning students having an advantage over the Pinellas Vocational

.

" Instrument #17 is a seven-columﬁj”free-choice type instrument with over
' 200 items, for.the fourth-through the fourteenth grades.

|

An extract of the Fantasy Dimension from data reduction appears on the

»

following, page.,

In the con truction of the instrument, we were advised by a member of <

. . the Ohio State staff to develop a dimensfon within the Fantasy Dimension.
"Strong Interest" to "I would like to work in this field" was chosen. )
Although the amounts of each are unpredittable from grade level to grade

\

level, the differences do show a greater, increase along the dimension

in the pilot schools (overall ratio 100@/736)

ratio is 91.3/66.9.

The average difference

The greatest differences are shown at the elementary

/ level, and may be attributed to the =trong self-concept program imple-

mented by these pilot elementary schuo
It is recommended that this‘part ofethe
test situation over time, using similar

Y

It was also recommended in the design tpat an Ability and Reality Dimen— i
sion be included to determine whether there was'’
("I already have a job in this,

+ from Fantasy to Ability to Reality.

S

test be subjected to a test/re-
experimental/control groups.

'a gradual decrease'

field" is now dimerisional-factudl, and was included in the test as a

. distractor.) v — -

>

"

An extract of the Fantasy - Ability - Rﬂality Dimension (FAR) from the\

data reductioft i1s’ shown on thevfollowing page’. ,

S‘The sloping decrease from Fantasy to Abi

.. at all but one pilot school (CP fourth

control school (BA fifth Grade 454 481

creage is indicated by the average diff

. levels show a faster average rate of deg¢
‘/ from Fantasy to Ability (67.2/45.1), an
i (167..8/120..5)..._The more’ rapid decrease
explained again by the strong self-concg

els (as most of the greater decreases dé

<
»

L]
.

lity to Reality is quite apparent

Grade 804, 806, 360) and one ‘
>, 192), ‘

The average rate-of de-
rences. The pilot school grade
rease than the control schools,
“from Ability to Reality

from Fantasy to Ability may be
pt program at the elementary lev-
em to llie at that level). It is

‘2
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INSTRUVENT #17 - - | | .

DATA REDUCTION

: I Would Like I am Going I Already
School & Strong Strong to Work to Work ‘ Have a Job

) e Grade Interest Ability In This Field In This Field 1In This Field
- Tee 4 808 806 799 360 72
NS 4 163 171 220 38 0
ET 5 349 336 - 502 . 88 6
BA 5 446 485 460 192 3
LK 6 305 _ - 299 552 105 5 .
MB 6 231 188 : 297 57+ 13 - .
PL +6 156 212 338 50 8 .
CT 6 149 116 138 45 - 6 .
’ 16th 7 228 227 311 35 7 .
. ss 7 234 258 543 153 5
CL 7, 209 210 180 30, .3
16th 8 124 108 276 15 16 -
Ss g 221 153 222 45 9
CL 8. 149 82 168 14 2 )
16th 9  209. 174 311 26 1
8S 9 280 216 287 - 31 ° 48
cL ¥ 9 378 183 . 433 74 9
) CCL 10-12 206 229 298 40 5
) DU 10 - 161 146 o197 15 4"
NE 10 125 | 139 170 21 4
DU * 11 179 127 149- 20 11
NE 11 169 150 238 59 15
DU 12 ' 142 .140 330 . 15 .18
NE 12 141 100 220 ‘9 9

T PVTI 14 110 " 87 85 12 .12

- 379 . _ :




bccupational SelfiConcept - #17 (continued)

possible that the stronger decrease from Ability to Reality at the pilot
schools may be due to a more realistic narrowing down of work ortions at
the Reality Dimension. Until the experiment is replicated, the faster
decreases in the pilot schools may be attributed tq effects of the Career
Education Program. The new instrument may be considered a valid measure
of occupational self-concept.

It is recommended that different experimental/control groups be set up,
and that the instrument be given in a test/re-test over time situation.
The faster decreases from Ability to Reality as cowpared to the decreases
from Fantasy to Ability are quite apparent in both the Pilot and Control
Schools.’ (167.8 and 120.5 _ = 144.2 average) / (67.2 and"%5.1 = 56.2 .
average). This combined ratio of 144.2/56.2 indicates that there may be
a wider gap between the Ability and Reality dimension than between the
Fantasy and Ability diménsion. ..

(//Eareer Planning - #18

Instrument #18 is a l4-question survey-type instrument for seventh to
ninth grade students. (Testing time, 15 minutes.) &
Considering the disproportionate number of students who were present for
this test at Southside Junior High (15) versus 16th Street Junior High
(20), there were still greater differences in the way the 16th Street
polot students answered the following questions:

16th St. (20) Southside (15) Test .
Pilot School - Control School Item ___Questions
8« . 11 la. I plan to complete high school.
11 6 a lg. I plan to go on to college or
a university,
g %

9 4 - b, Are you presently enrolled 1in
courses which relate to your
future plans?

4 o 1 © 6, HaVe you read any of the col-

' lege or vocational catalogs?

16 8 . = 7. . Do you already have a career
) in mind?

40 -~ 11 i 14. How many times did you talk,

: ) with your parents about your
future plans?

380
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: DATA REDUCTION
INSTRUMENY, #18 . Ve
/ £
. )
., _ ” o . CL CL CL SS 16th St
2 8 71 _
- 1. Circle the letters at the left of the )
items which you consider part of your
present plans. ’ ) -
a. Complete high school. T 19 17 19 11 18
b. Get a job before leaving high school. 17 13 14 10 15
c. Get a job after leaving high school ' 9 9 10 6 8 #
d. Keep the job you have now. 3 3 4 5 5
e. Become an apprentice in an.industrial )
program. .3 3 4 3 -
f. Go on to a trade or technical school. 7 : 6 6 4 L7

“

2. Go on to college or a_university

k. Continue your education on a

part-time basis. ‘S 4 6 4 3
1. Travel before getting a job. - ’ 3 02 1 4 3
o j. Be a houséwife. ‘ ) ? 2 27 1. ; 2
k. Join the Milftary. . ‘ 1 48 5 2 ‘
1. Other - 4 4 - 1 )
m. No plans at the prgsbnt time. Z 32 4 3 e
“éléése circle YES or NO in answer to the s
following questions: .

1'5“ Al
3. If you are not working, do you have a job
lined up? Yes 9 9 9 5 7

No 12 7 11 7 9

4. Are you presently enrolled in courses
which relate to your future plans? Yes 10 3 6 4 9
' No 11 14 15 8 11

381 i ’ ~
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.DATA REDUCTION

INSTRUMENT #18
- (ConTD. )

5. Are you satisfied with the way in which
the courses most important to you are
being taught? o

4
Pl

6. Have you read any of the college or
vocational school catalogs?

7. Do you alreédy have a career in.mind?
. ~ A

8. How many people from the community

+ visited your classroom during this
school year te tell you about their
kind of work?

9. How many school assemblies of large
group meetings did you attend during
. the school year where people talked
about their jobs?

10. How many élass trips did you thke during_

the school.year to observe work being
performed?

*

11. How many class trips did you take to
other places during the school year
(e.g., museum, planetarium, civic

"center, etc.)?

-12;hﬁow many times did you talk with your

teachers during this school year about
the kind of work you could do while in
school or after graduation?

13. How many conversations have you had
with a guidance or vocational

counselor during the school year?n

14. How many times did.you talk with your
parents about your future plans?,

382

21

- 17

15

17

12

20

14

[
=)

11

CL SS
2
20 13
- 2
- 1
21 14
13 '8
8 7
.5 32
29 12
227 13
LY
8 12
4 11
21 11
55 «11

l6th St

18

17

40

43




Career Planning - #18 (continued)
/

It would appear from the data that more students at 16th Street biloﬂ‘
school p¥an to complete high schoel ard go on to college; that.several
Project students already have a career in mind; that their course work
relates more to their future plans than that of the Control students,
and that they are in frequent touch with resouxces related to future
plans; é.§., parents and vocational catalogs.

It is suggested that the test be given to a much larger sample and test-
ed for significance.

The-instrument seems to be measuring valid differences. A test/re-test
situation should”be set up with similar experimental/control jgroups,
using a smaller number of test items which now indicate differences.

¢
.

Career Planning - #19

. ~

Instrument #19 is a 32-question, survey-type instrument for tenth to
fourteenth grade students. (Testing time, 25 minutes.)

A similar number of llth and 12th grade students answered the question-
naire at Northeast High (38) .and Dunedin High (39). More Project stu-
dents a{ Dunedin High were positive with respect to the following items:

Dunedin Northeast
1lth and 12th ,1lth and 12th Test Item
. *
30 o2l ’ 4. Are you now errolled in °*
) courses which relate to your
. future plans? ‘
25 ) 19 5. Do you think new course offer-
4 . . ings should be added to the
school curriculum?
15 . 8 ) 6. Do you think there are courses
. ’ which could be dropped from
the course of study?
39 . 34 R 9. , Do you already have a career
" in mind?
23 19 L. 11. é;;Le you read any of the col-
) lege or vocational school
catalogs?
383
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INSTRUMENT # 19 . DATA REDUCTION

/ .
L. Please circle the letters which you
consider part of your present plans:

) '
"a. Complete high school.
b. Get a job before leaying high school. !
c. Get a job after leaving high school. 6

d. Keep the job you have now. _ -

e. Become an apprentice in an Industrial
Program. -

f. Go on to a trade or technical school. 9
g. Go to college or a university. 10

%

A
h. Continue your education on a part-time

y 384

Al

: Tahe
L)

;

basis. ! 2
i. Travel beforz getting a job. ‘ 4
o
j. Be a housewife. ¢ 37
k. Join the Military. . 1
1. Other (describe) 5
m. No plans at thea rvesent time. 2
3. If you are not now working, do you
have a job lined up? Yes 4
. No 4
4, Ard you now enrolled in courses
which relate to your future plans? Yes 13
« No 7
5. Do you think new course offerings
should be added' to the school
curriculum?, . Yes 10
) No 5

.
%

y NE NE DU DU, CCL PVII

— — — Smet—

8 9 6
8 6 6
73 9
2 - 2
5 3 1
9 10 8
qQ
32 3
3T 4 2
4 2 4
- 4' -
-1 4
1 2 -
8 9 2
b 8 6
8 15 15
9 4 5
9 13 12
.8 2 5
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. INSTRUMENT # 19  DATA REDUCTION SR
¢ (CONTDI) B ) . -

» .

;o 112 1012 _

6. Do-you think there are courses which

could be dropped from the course*of . ’ » .
L. * study?, Yes 2 6 9 6 2 8
» ' BN : No, 14 12 11 11 15 5
7. Are you satisfied with the way in
{ which the courses most important to \ ’
you are being taught?. Yes 13 15 10 15 20 8
. ‘ 6

- 8. Have you used your school guidance
, . services in developing your future : «
) plans? Yes 8 11 13 8 14 3
. . . No 12 9 7 12 5 12 ¢

9! Do you already have a caréer in - -
N mind? Yes 16 13 16 18 14 13
T : .No 1 5 4 1 5 2

10. Have you'filléd out an application

L3

A \ i form for entrancde into college or
vocational school next fall? Yes . 2 8 1 7 1 4 .
. No 17 11 20 13 19 9 °

11. Have you read any of the college _
. or vocational school catalogs? Yes 7 12 11 12 10 10

3

* 12. Is there training available for- - .
the career you are seeking? Yes 18 17 15 15 19 15
& No 1 3 4 4 - -

13. Have you been accepted py an . ‘ /o
institution of higher learning? . Yes |1 4 1 6 . 1 4 '
T “ No 13 15 20 13 16 11

. a
14. Will you become involved in a S

family firm or profession? Yes 5 1

o Co

15. Do you plan to look for a job
' outside of your community? «Yes 4 8 13 9 5 " 4
i No:r 8 10 5 8 14 11
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DATA REDUCTION

INSTRUMENT # 19
(ConTD,)

A . 3 .
/ :
/

16. Do yo%/wént‘té do Graduate Work?"

S , .
17. Do you believe &ou will be success-
7 ful in your chosen job or career:

T - . °

e~

18. Do you want to graduate ﬁroﬁ_a:

a._Four-year college or university
b Two-year college

¢. Technical or Business School

d. Other -

o

20. In the job.- of your choice, you
would most 11ke to be:

o~

S

Owner

«

. Manager or Supervisor
Skilled Employee !
. Unskilled Emp%9yee

. Professional |

g. Other :

no R oM

31. Who helped you the most in making
. plans for your futuré?

Parents
Friends

School Counselors
School Administrators
. Others

Hho &0 oD

]

Director . a

. Teacher 0 o

NE
J 11
Yes 9
No 5

Yes ‘1§
No -

-

Yes
Yes-
Yes
Yes
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N ] éareer Planning - #19 (continued) » v . A ' y
N\ - _ " ‘. . . . . .
\ ¢ ’ . ‘ . > e )
- Dunedin Northeast
1lth and 12th 1kth and lgth . Test -Ttem ,
. ‘. 14 6 ' 14, Will you begsme involved in
. a. family firm or profession?
\ s .-’
24 _ 12 - "15. Do you plan to look for a job
! outside ‘ofs your community? : ~
' ) 15 ) 11 - 20. Inthe job of your choihe, you
v - F . . would most like to be a pro-
o > fessional?
. N .9 ' . '
, . 31 18 ' 26. During the previous year, how:
- . . many conversations have you
. had with a guiddnce or voca-

.. tional counseldr?

’
.

‘ It would appear from the data that the students at the Dunedin.Project
gchool are more often considering a family firm or profession, profes-
sional status, a job outside of their community, and that tggy are more
often enrolled in courses related to their future plans. °They have had
. more conversations with the school counselors, and have reviewed more

’ college or vocationai catalogs, and’more often had a career in mind.

Dunedinh students more often suggested additions to the school curriculum; ¢
&8 forestry, travel business, nurse aide, Bible history,.computer pro-
gramming and data processing, working with™ the public, A/C refrigeration,
telephone usage, medical technology, modeling, plumbing, shorthand, Zo-

ology, c0nsvvvation, military, musical programs, law, danc1ng,,and child

care. “ ,
Dunedin students more often suggested deletions from the school curricu-

lum; e.g., world geography American literature, reading II, some English
classes, home family relations, and American history.

-

.

" Attitudes Toward Career Planning - #20

Instrument #20 is a 25-item, strongly agree/agree/ disagree/strongly dis-
agree - type form for seventh to ninth grade students. (Testing time,
10 minutes ) . .

This form generated few differences between seventh graders at 16th Street
and Southside Junior High. Since many of the questions tend to overlap

- %




-~ ~ . "
Attitude% Toward Career Planning - #20- (continued)

.

with the Career Planning Surveis; it is'recoﬁmended that this instrument .~
be incorporated with Instruments #18 and 19, - o -

’ -

. Y
Strongdy ’ Dis- Strongly .
School* Agree Agree Agree Disagree

-

Statement

° . ®

l6th 2, 5 . 10 3 5. Luck or chance will play a e
SS 2 10 6 2 small part in my choice of
cc A 74 4 4 a career.
N ‘ < ~
lé6th 1- 7 9 3 10. My parents are a good sourge’
ss 1 3 9 7 of information about which
cc 5 5 8 2 career to follow
16th 1 4 12 3 12. My home iife and parents in-
ss 3 io < 6 1 come and education will have™ ’
cC 73 4 -7, 8 . b4 only a minor effect on my
: ™~ / . -, career educatién. . .
16th . - 2 12 7 13. I will probably decide what’
ss' 1 2 -7, 10 ' my occupation will be, only
cc ° 1 1 9 8 after I leave college.
16th 2 6 6. 6 20. I will retire.when I am still
8s 3. - "1l 6- young enough to enjoy it, re-
cc I 3 10 gardless of my work. .
. . B} *
16th 1 12 7 1] 23. Workers who visit school pro-
SS . 2 15 3 t - vide valuable experiences when
cc 4. 10 3 y 2 learning -about careers. - =~ -
N 2
*16th Street Junior Highs 21 Students .  7th Grade
Southside Junior High . 20 Students 7th Grade
Clearwater Comprelensive Junior High ° 19" Students” 8th. Grade .
2 . - IS . o / 4 '
Attitudes Toward Work - #21 ' ’ v

4

Instrument #21 is a 20-question, strongly agree/agree/disagree/strongly‘

disagree - type instrument for seventh to ninth grade students. (Test-

ing time, 10 mihutes.) ¢ ) ‘ . s
This instrument produced negligible differences between eighth grade stu-
dents at 16th Street and Southsidd. The instrument tends to overlap with
Instrument #22, and should be incorporated within that -instrument. )

‘“n‘-

N\ ‘ _ .o




Attitudess Toward Work - #21 «(continued) ,”

7

Strongly Dis~ Strongly

3
kY

a~

L3

. .
* . . \

/ -
Item Number

School* Agree Agree Agree Disagree ¢ 3Statement
. = &

16th St. % 9. -.10.* 0 8. My work will make the world
SS 14 5 0 + a more beautiful place.
cc 4 9" 6 2 o :
16th st.” 3 6 6 4 10, Many people are in occupa-
SS . 4 9 4 2 tions which they consider
cc 2 8 9. 2 glamorous. .

* *16th Street Junior High r 21 Students . 8th Grade
Southside Junior High 21 Students 8th Grade
Clearwater Comprehensive Junior Higb .21 Students 9th Grade

¥

-
v L]

Attitudes Toward Occupational Choice - #22 \.

N -
.

Instrument #22 is a 37-quesu.on, free-choice type instrument for seventh
to' fourteenth grade students. (Testing time, 15 .minutes.) -

This instrument was completed b& eighth grade students at 16th Street
Junior High and Southside Junior High, ag well as tenth graders at
Dunedin and Northeast ngh Schools. Few differences were achieved.

*
p——— .
-

It is suggested that the format of this instrument be changéd to,mote of
a "forced-choice" instrument; e.g., Instrument #23,

-

s
[y

Employability Siills - (Employee Self Concept) {23 g
Instrument #23 is a 30-item, forced-choice type instrument for tenth to
fourteenth grade students. (Testing time, 5 minutes.) .A predisposed
employer attitudes type scoring key was used with this instrument. The
basic assumption was that employers would prefer employees who displayed
good work-related characteristics over good characteristics in .general,
The following characteristics were chosen as work—related"“

> Chatacteristics

1, I am loyal to my employer.

2, - s, ' Iaha good\@xpedlter

4, P ) I usually find a way to get the job” done~
7 Tong hours dan't bother me.,

9 I have good discipline and work habits.
4, , I am enthusiastic about work.

S
* .

S . .. 389
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DATA REDUCTION

INSTRUMENT #23 B |

13-15 10-12 11th Grade
PVTI CCL DUNEDIN NORTHEAST
3
- 5 5 6 7
5 » kS ’
u 5 5 6
> = 5’ ’
n 5 5 6
m
y 4 5 5
m
4 4 5 .
u
n . b an n
' n
n n n 3
u
3 4 L 3
m
3 3 3 3
3 .
3 3 ) 3 . 3
3 - .
3 3 3 3
3
3 3 3 3
3
3 2 3 2 -
2
. 3 2. 3 2
. 2
3 2 2 1
2
" 3. 0 2 1
0 p
3 0 2
2 s 2
1 2
0 1
Total Count . 62 105 ) 56
Total Students 20 33 20 : 16
Avg./Student 3.1 3.2 "~ 3.35 . 2.94
(x 10)
Class Mean Average 31.0 32.0 33.5 L 29.t
! -394




/ s
INSTRUMENT #23
. e DATA REDUCTION ,
N NE by - CCL CCL PVTI
1. 11th 11lth 10-12 10-12

1. I am loyal to my employer. 11 26 13 13 12

— e e - 2

2, I am a good expediter, . .2 1 2 5 5

' ‘ . 1 5 3 1 2

. 3. I am usually truthful, 9 12 10 11 13

) ) 2 - 1 1 3

. G c

4. I usually find a way to get .11 8 9 6 12

the job done, 5 1 1 2 1

5. T am honest., - ., 127 14 13 14 16

. - . b - 1 1 -

6. I have good taste. _ 5 2 6- 7 2

3 5 2 1 3

7. Long hours don't hother me. 8 3 6 22 6

. 7 13 9 10 8

8. I am persuasive(. 1 2- 4 1 1

Lo 4 5 4 7. 4

‘ 9.” I have good discipline and 8 7 10 10 7

work habits.,, 3 - 3 1 -1

10. I am tactful, \ 4 4 3 8 3

2 5 1 5 4

N 11. I make good decisions. . 8 3 7 6 ' 3

. -- - 1 1. 2

12, I am courteous. X " 11 14 5 13 13

) ‘ y S 2 1 -

213, I am inquisitive, 2 ' 5 1 8 8

6 3 3 2 4

395
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+ * 3 '
. ’
INSTRUMENT #23 (conTD)
1”4
NE DU CCL  CCL  PVTI .
) 11th 1lth 10-12 10-12 .
*14. 1 am enthusiastic gbout work, 6 7 4 6 7
. 1, 4 3 - 2 1
15. I believe in my own capa- 59 7 6 9. 8 ,
bilities. , : 2 2 1 .1 4
16, I am reliable. L1015 9 11 14 '
= A 3 -
17. I am a good salesman, ) 2 4 2 3
- . 3, 8 3 7 10
18, I am punctual, . . 6 8 4 7 8
L 2 4 1 5 4
19. I am helathy and energetic, - 5 7 .10 9 . 5
' 2 2 1 - 1
20. I work fast and hard. - 9 8 6 7 2 D
. . : 2 2 3 3 5 ‘
‘ 21. I am imaginative, _ 5 8 4 . 5 5
: N ° - 2 4 2 2 5
22. 1 am orderly and neat. 0 7 12 9 9
1" 3 1 2 2
N 23, I am good natured. 6 7 5 11 11
: : 2 2 1 1 -
. 24, 1 finish tasks on time. 3 5 5 4 1
‘1 3 5 %3 2 -
25, 1"am patient, - 5 3 3 6 5
. ) 4 8 5 1 3
26, 1 am unselfish, . 5.7, 2 4 4 4
v 1 - s 3 L
396 )




INSTRUMENT #23 (conTp)

N ".
, ' , NE DU CCL CCL  PVTI
11lth 1lth 10-12 10-12
27. I am inventive 3 5 L2 2 3
: ’ 1 2 5 6 6
28. I am well liked. 6 3 7 7 4
\ 1 - 4 1 2
29 I don't watch the clock. ! 6 - - 1 7
4 11 16 5 6
30. I believe in being "profit" 2 2 - 5 2
oriented. , 6 6 7 3 9 —
7~
. \

397
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Employability Skills - (Employee Self Concept ) #23 -(continued)

Item Number- Characteristics

‘ 17. . I am a gcod salesman.
18. , ; I am punctual. .
20. I work fast and hnrd.
24, I finish tasks on time.

-

The assumption was that the above characteristics woula be preferred
over good-characteristies in general. For example:

Item Number ‘ Characteristics

I am usually truthful.
I am honest. . -
. I have good taste.
- I am persuasive.

oo W
e o o

¥

There was not time to take an actual employee survey prior to testing;
this 1s recommended before future tests.

The instrument did discriminate between the pilot and contrel schdol at
the 11th grade as follows: _ .

Dunedin 33.5 (for 20 students)
,Northeast 29.4 , (for 16 students)
In future testing, '"Please’ circle no more than ten statements'" should °
be underlined, and the instruction to "X out five statements which least

-

i describe you" should be deleted. ) o

Employability Skills - #24

Instrument #24 is a three-part, 54-item, strongly agree/agree/disagree/
strqng&; disagree~type instrument for 10th to 1l4th grade students .

(Testing time, 25 minutes.)
N - .

v Fa

This instrument was given as an experiment'to twenty post-secondary stu- ,
dents, and twenty-one 10th tc 12th grade students in a post-secondary
environment. Enough differences were generated, although some, students
resisted taking the test on the grounds, "What difference will it make?"

It is recommended that the instrunent be rewritten in more positive terms
and given to 1llth and 12th graders.

-




- " INSTRUMENT #24

4 ‘.
. . DATA REDUCTION
) ) ) STRONGLY - DIS-  STRONGLY
PART I - Job Seeking Skills School* AGREE AGREE  AGREE., DISAGREE '
: 1. an employer will pick .
-0 the applicant with the PVTI 2 9 8 1
most education, - CCL 8 9 .3 1
3. - Before showing up for
an interview, it is
"best to learn some- ©OPVTI | 7 13 - -
thing about the company CCL 6 11 4 . -
L . 7 and why it is in busi- oo |
. ness.:
4. It is best to talk . ,
* salary before too PVII - 11 9 -
’ long at the inter- CGL 3 11 4 . -
s view, = Y
. 8., 1t is best to come
to the interview ' - .
-with a carefully PVTI 6 14 - -
pregared "resume" .CCL 7 © 10 3 1
- of all your past : ”
work experience .
and your education. :
-~ > - " > |
9. Your "resume" should ’ . . n
include your avocational PVTI 2 . 14 N -
interests,.e.g., clybs CCL 3 8 5 5
. joined, hobbies, and . )
special awards received. -
® . ' *
. o
. . . . ) - 1
.. B . . (Continued) _
° A *See footnote, last page of data reduction on this instrument. .

/ -




INSTRUMENT #24 (conTp)

PART

I~ Acceptive Self

3. .

Concept

~

When I amwith a
group of people I
usually don't say
very much for fear
« of saying the wrong
thing, ’
4, It worries me when m}
friends dislike me.
6. My feelings are some-
times easily hurt,
9. I am ver§ different
from other people,
PART II1 - Influential
. "Self Concept
2, I.am good at helping”
people who.are upset
or troubled.
4, I am good at debating. _
6. ‘I work best by myself.
10, I take criticism ex-
‘tremely well,”
11, I can usually in-
fluence: others.
13, 1 have a tendency to

put °€£ solving problems

DIS~ ° STRONGLY

. : .
.

STRONGLY

School  AGREF  AGREE AGREE  DISAGREE
PVTI  ° 3. 2 13, 2
CCL .3 10 7 1
PVTI - 9: 19 l-
ccL 7 8 6, 1
PVTI 5 6 10 4
cCL 5 8 7 1

. PVII 2 6 12 -
CCL 2 10 7 2
PVTI 2 16 2 -
cCcL 5 3 18 -
PVTI 1 7 10 2
CCL 4 11 4 2
PVTI 4 13 3 -
CCL 2 10 6 3
PVTI 1 13 5 1
ccL 1 8 10 ° 2
PVTT - 16 3 -
CCL 2 8 9 1
EVTI - 4 13 3
CCL 2 7 10 2




INSTRUMENT #24 (conTD) -
e k . . ’ ., L . L
) 4 ) STRONGLY DIS-  STRONGLY .
’2\1 ’ . School* AGREE  AGREE _AGREE DISAGREE .
19, I feel I must iéhoré ) .
the. feelings of others PVTI |, 2 2 13 - 3 .
: when I am working on CCL 1 - 6 L7 5
. an important project. E ;
21, I usually expect very PVTI 1 T8 9 2
little of other people., CCL 2 11 7
S . ! 1 ) ,
", 22, People usually upder-  PVII 1, 14 3 1
. ’ ] stand me, - CCL 4 ) 7 9 -
y 24,+ People usually try to  PVTI ‘ - 5 13 2
take advantage of me. CCL 1 12, 5 .02
7. I usually have bad luck, PVTI - - 18 2
b . CCL 4 -2 12 3
) *Pinellas Vocational Technical Institute 20 Students 14th Grade
City Center For Learning 21 Students 10-12th Gradg/////
s -
3 -
401
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Employment Enéry Skills - #25 -

A3

»

Instrument #25 is a 55-item, free-choice type instrument for 1llth to 1l4th,
grade students. (Testing time, 15 minutes.) s

The instrument was administered to 12th gradé students at Dunedin and
Northeast High Schools. - The following differences were considered as
possibly significant: )

»

Pilot School Control ‘School Test Item
17 13 . 1. I'know how to,work with words.
13 8 " 2. I know how to work with data
T or numbers. . .
11 ' 6 7. I know how to keep careful
. < financial recoxds.
12 7 0 8. I know how to post debits and
¢ “credits.
18 . 12 9. I know how to use a type-
* writer. . '
18 11 . 11. I know how to use a duplica- -~
’ , ting machine.’ .
.18 12 - 13. I know how to use an adding
“ ) machine or calculator.
7 2 14, I know how to do a lot of baper
+ work in a short amount of time.
16° N 1 ~ 15. I know how to take dittation at
‘ words per minute.
12 6 26. I know how to design clothing.
- /‘ 5 28. I/know-how to sketch people so
g ' « at they can be recognized.
9 6 45. I know how to read fast
words per minute.
1 - ’ 6 54, 1 know how to work in a

scientific laboratory:




' o " DATA REDUGTION T
INSTRUNEIEJTI # 25 . — . . ~__

. - "
I -
. - -
3
.
-~
. .

. ¢ .- © "l2th  13th=l%th
NE Dy CCL. BVIT
» v

T KNOW HOW TO: : ”

1. Work with words. X337 Y23 14

~3

oo

10.

11.

. Work with data or num@ers.

A " Nl 1

. Work witﬁ:children.

”

. Organize my own business. -
S

. Ofganize my own club:

. Spend my money wfselyf o .

.»Keep careful financial records.

-

. Post debits and credits.

»
Y

9. Use a typewriter _ words per minute. *

Use a telephone.

Use a duplicating machine.

v .

. Keep 3 neat correspondendence file.

’
-

. Use an adaing machine or calculator.

¢

#2728
8 13 11
7 5 2l
15 16 32,
3.3 "6
Q »
-7 6 .16
8 14 - 28 °
8 6 .15
7 13 17
12 13 29.
T4 6 14
6. 711 }6
6 8 17
7-12 11
9. 7 21
12 18 13
4 2 19
15 17 38
- 3.1
11 18 19.
5 1 14
10 1 ° 21
3 7 10
12 18 2
4. 2 12

*Top row of figures: No. of students responding '‘can do better than average.":
** Bottom row of figures: No. of students responding "cannot .o at all." -

A
&
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: N ‘ ! Y
., , ‘
x
INST RUMEN& #25 * DATA REDUCTIO™
" (LoNTD.) T, . .
. : ’ 12th 13th-l4th
o - ~ NE pu GG Pvix
‘14, Po a lot of paper work in a short amount of time. 2 7 7 4
« NS . 10 12 18 12
N ’«/ . ] ; . . ~ “
lST'Take dictation'___wofds per minute. 116 . 3 2
. ‘ 4 4 32 17
E{‘ 16. Uée a bockkaeping maching. ‘ v 5 2 ,1 2 T -
\ . o . . 11 17~ 33 18
¢ L
\'}7. Uée a Keypunch.‘ . 3 2 1 2
S ek - o s 14 18 . 32 18,
. 518 Use data processing equlpment,’e g., computer,, - . i
P sorter, collator. . ‘ 11 11 2 c
/ ' .. . 12 18 33 18 ‘
< . i . ) . ‘ ] :
{ 19. Solve arithmetic problems and puzzles. ' 12 .13 29 18
' . - . ) 2 5 5 1
T . 7 20. Use a slide éﬁ&é. . ' : ) 2 2 14 8
) LN ‘. 117 16 10
21. Use a saw and hammer to build things" 9 T’J
. t . ; L #’;ﬂﬂﬁ_,,;-—“" - TW¥LJ;J— 1 N
‘. 22 Use -wood shop power tools. ST 7 4 13 14 : :
§ I - . . 3 16 22 5
. 23, Operate, metal shop power tools, e.g.y drill press . )
. ‘or"sg¥inder. * . ) e, o5 4 5 14
- o ) - 6 15 28 5 .
1 v ¢ f
. 2%, Repalr and refinish ;urnituré. | -4 4 7 11,
- 7 157 26 7

. - 25. Design furniture or gﬁ&ldings.

. . .
. - M 3
* .
’ .
x
X . . A w
- * .

<
.

b
-
o
N
~J
H
£~

26. Design and make clothing. 6 12 13 . 2 )
Yo . 77 28 17 '
27, Dusign and make pottery. . 6 4 7 2 '
C . 7 15 25 16

/: S \ ) 404 ‘




" INSTRUMENT #25 DATA REDUCTION - -

(ConTD.)
. ) 12th  13th-l4th
. . . . -NE DU ccL PVII
. 4
28. Sketch people so that they can be recognized. § . - .6 2
. i . . 10 19 28 16
1
29. Make portraits or sculptures’. 2 - 3 1
. . . 11 .17 27 17
30. Make photographs. S 10 7 12 12
' 4 12 32 7
1 31. Repair a damaged avtomobfle oiy. .. . . — .1 = -—6&-
- = S T 9 19 31 11
N Y .
32. Tune u; - motorcycle or automebile engiae. 2 5 13
’ ’ ” . 2 17 33 5
. 33. Use a vgltmeter. l ' . 2 2 5 15
‘o 8 18 30 4
34. Make simple repairs on a TV set... —-——— 777 5371 9
' . © 7 16 -28 3
. 35. ﬁake simple electrical repairs. o 5 3 9 15
- " oo s T T y 8 17 27 3
36. Make simple plymbing repairs. - 3 3 6 ° 13
12 15 28 6
37. Paint a house. \ - . - .13 15° 33 . 19
; ) . - 4 2 -
38. Drive a truchk or tractor. ] ( . 5 6 10 16
, 6 13 26 4
" 39. Make mechanical drawings. o 2 3 3 10
9 160 33 8
40. Read blueprint*s. co ) . -5 4 7 13
} ) 7 16 26 5
— A4 ’
41. Read scientific books or magazines. 5 3 26 13
[ 2 15 7 4
\ 3 . A (
42, Read special subjects on my own. 13 15 30 15
1 4 4 2

405 -




-

%

':)

"DATA REDUCTION

INSTRUHENT #25
"~ (CoNTD.)

»

43, Read @r write plays.

4

LY

44, Act in plays.

45~ Read fast words per minute

-~

46. Write popular fiction. |

11

5

47, Write poetry:

48. Perform as a musical soloist or in a band,

5 ——— — —

5
- 6 10 14

8 6 21 . 3
5 11 12 17

16 7
9 10

4 2 11, 2
.10 16 33 18

5 17 6

6
i 8 14 17 14
2 2 6 4
3 17 25 15

| _combo or orchestra~ X

"49.Do modern, interpretive, or ballet dancing.

¢

50. I have won awards for excellence.

51. I have won awards for sports competition.

. %

“

52. Use a microscope.

~

53, Use a chemistéy set.

b ,
S4.Work in a scientific laboratory.

4

55. I have participated in scientific experiments.

3

2 2 11 3

"6 6 12 7

7 8 10 4
6 12 20 12

9 8 23 15

oo o
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Employment Entry Skills - #25 (continued)

Eleven of the differences were in favor of the pilot scheols; two favored
the control schools. Nine of the eleven differences at the pilot schools
referred to office work.

This instrument may be a valid indicator of the type of curriculum whichﬁ

predominates in a school. It is recommended for large -scale testing at.
the 1lth and 12th grades.

Employment Entry Skills (Interests) - #26

Instrument #26 is a,10-item free—choice type instrument for 11lth to 1l4th
grade students. (Testing time, 5 minutes.) ~

This format appears to be capable of eliciting differences in interests
related to employment. (Six of ten items showed considerable contrast.)

It .is recommended that a battery of test items be developed for the in-
struments, and given to studefits in thé 1Ith and 12th grades.
" - \ @

Strong Least .

School Interest Interest Tést Item
CCL 18 2 1. I like to read magazines and
PVTI 15 4 N trade journals.
CCL 10 10 2. I like to collect things.
PVTI 13. .5 : ‘ .
CCL 12 ‘ 8 3. I like taking care of pets.
PVTI 10 8 - .
CCL . 4 14 4, I like to gamble at times.
PVTI 10 9

N CCL -9 9 . 5. I like to tell stories.
PVTIL 5 12 o
CCL %15 6 C o 6. I like to-belong to social clubs.

’ PVTI 6 3
CCL 10 0 ‘ 7. I like to sing in a choral group.
PVTI 5 5° |
CCL 15 5 ‘ 8. I enjoy watching athletic events. T
PV 16 3 ‘

e

I
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Employment Entry Skills (Interests) - #26 (continued) ‘

Strong " Least | ' ,

School* Interest Interest Test Item
CCL 16 5 9. I enjoy recitals, concerts, and
PVTI - 13 6 musicals.
cCL 12 : 8 10. I.enjoy working on school or
PVTI 5 13 church social affairs.
*City Center for Learning 21 Students 10-11-12th Grades
Pinellas Vocational-Technical

Institute 20 Students 13-14¢th Grades
Summary of Instrument Validity- -

-

In this section, the 26 product evaluation instruments will be categorized

according to their apparent validity;®i.e., their apparent readiness for
test/re-test reliability testing.

Fourteen instruments have produced valid and some significant differences:

#1 9 . #12 #17 #23
i#2 #10 #13 18 {25

#5 F11 #16 #19
) t . )
Eight instruments are recommended for redesign: '

S 21 #8 #15 #24
#7 #14 #22 #26

v

Four instruments are to be dropped from the battery:

. ' #3 #20
#6 f#21

RESULTS

Of the fourteen instruments which include valid differences on the pre-
vious pages, significant differences exist at .the .0l level for grades
k-1, 2, 3, 7-8-9, 10-11-12, using the following instruments:

3

~

3 -
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Results (continued)

. Level of
Instrument Grade Levels N Mean- EMS F-Ratio Significance
#1 K,lst Exp. 78 2.397  1.433  18.85 .01
K,1lst Contrpl 74 1.551 L.
#9 3rd Exp. 80 23.512 124.284  14.34 0L -
3rd Control 80 16.837
#1  7,8,9 Exp. 62 36.126 122.891  21.87 .01
’ 7,8,9 Control 57 29.280 °
¢ #12 10,11,12 Exp. 60 52.233 191.579 15.99 .01
; 10,11,12 ;
o Control 58 41.948
#13 2 Exp. ' 76 90.263 2.139 11.18 01

2 Control 79 82.405

Other detectable differences'between experirental and control groups
are listed in their probable order of significance, as follows:

-~

Instrument Grade Levels N Mean EMS F~Ratio

#10 4,5,6 Exp. 77 34.038 172.909 3.38
. 4,5,6 Control 77 30.142
#5 . K,lst Exp. 79 2.670  ©.823 0.86 .
K,1lst Control 80 2.537 :
9 .- 2nd Exp. 80 12.262 48.508 .77
’ 2nd Control 79 11.291
#16 14 Exp. 16 74.8 : :
10,11,12 No basis for EMS or F-Ratio due
Control 20 £7.6 to population mix.

Differences which require another kind of analysis have been reported in
the analysis sectior, as to the following instruments:

" 52 4~6 Experimental/Control
#17 4~12 Experimental/Control .
#18 7,8,9 Experimental/Control
#19 ’ 10-14 Experimental/Control
#23, 10-14 Experimental/Control
25 11-14 Experimental/Control
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Results (continwed) - ) '

It is interesting to note that there were significant differences at the
.01 level at all grade levels except grades 4-5-6. When the 14 insr“u—\
ments are categorized by grade level, these differences appear as follows:

Level of

‘ Grade Levels Instruments Significance
‘ K-1 : ) al i 01"
' #5 <.05
2 #13 .01
#9 - <05
3 o #9 .01
4-5-5 ff10 Requires othgi_anal¥s_e
2 o Requires other analysis
#17 Requires other analysis
7-8-9 #11 \ .01 _
#18 Requires other analysis
'10-11-12 5V .01
10-14 16 Requires further analysis
10-14 . #19 Requires other analysis
10-14 #23 Requires other analysis
11-14 #25 Requires other analysis

The foregoing indicates that the Career Awareness instruments may be able

.to measure significant differences at all grade levels with further de-

sign at K-1. The educational awareness instrument measures significant
differences K-1. The instruments for the other six elements seem to re-
quire a different kind of analysis (such as the Agree/Disagree format or
the more complicated analysis required by Instrument #17.) Instrument de-
signers should be more aware of these differences when considering the
apparent evaluation needs of the eight elements.

When categorized according to element, it is apparent that the greatest
differences were measured by Instruments #9, 10, 11, 12 and 13, indicating
that the pilot schools showed significantly greater knowledge of occupa-
tions from the second .through twelfth grades than did the control schools.
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on the part of the pilot students from grades seven through twelve. —

Resulté (continued)

1

Instrument #16 may be able to extend these differences to the post-sec-
ondary level in subsequent testing.

Instruments #1 and #5 showed greater educational and economic awarenesses
on the part of the kindergarten and first-grade pilot school students.
Instrument #2 showed greater educational awareness of another kind at _
the fourth, fifth, and sixth grade levels.

Instrument #17 displayed some relatively new dimensions. Pilot students
from the fourth through the twelfth grades showed greater degrees of
Occupational Self Concept, not only at the fantasy (or.interest) dimen-
sion, but in the narrowing of work options at the reality dimension.

¥

v

Both Career Planning Instruments #18 and #19 showed greater awarenesses

T8,

The Employasilit9 Skills Instrument #23 shéwed slightly greater aware-

nesses on a small population of pilot school students in grade eleven.

The Employment. Entry Skills lnstrument #25 showed remarkably clear cur-
riculum impact at the 12th grade level.

Continued funding will facilitate testlng of lower and upper .grade levels,
and will make it possible to refine this battery of instruments--not only
for measuring differences between experimental and control populations,
but for measuring the significant growth of individual students in each.
of the eight career education elements.

Tourteen of the 26 instruments can be said to have measured considerable

differences in knowledge and/or awarenesses on the part of the pilot ’
school students of the project. !n

Eight instruments measured only minor differences; new test items must be
added for greater validity. Four of the 26 instruments measured no valid
differences. :

Until a reliability index is developed in subsequent testing of these in-
struments, it may be said that the Pinellas County Career Education
Project has some well-founded support in its product evaluation.

» 2
.,
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AN

PONTIAC, MICHIGAN, RESEARCH DESIGN CONTINUED

S

In the school year 1971-72, the Pontiac, Michigan, Office of Research,
headed by Dr. Merle Smith, produced what was generally known at the time
to be the first (and only) product evaluation report of Student Perfor-

mance using Career Education concepts (OEC-070-5183 Project F0-361-0122).

As there are still so few measures of Carger Education variables avail-
able at this time, the Pinellas County.CareervEducation’evaluators have
attempted to replicate parts of the Pontiac design in order to produce

greater knowledge of the new field.

In Pontiac, only two of the eight elemgpts of the Career Education Mat-
rix were chosen for Product Evaluation reporting:

1. To_assess—the-occupational knowledge of students

——- 2, To assess the occupational self-concept of students.

1n Pinellas Count;j\fﬁ%se objectives are measured by instruments #9,

. 410, #11, #12, and #17. T

/

In the first objective, "the ability to list occupations' was used as

an indicator of occupational knowledge. The scoring keys (for instru-
ments *#9, #10, '#11, and #17) ‘also defined occupations as "in-
come producing jobs capable of being classified into the major occupa-
tional fields." The Pinellas County Scoring Key (for instrument #9)
attempted to assist lower grade children with the instruction to the

_ scorer: '"Sound out each word phonetically to give each misspelled word

the benefit of the doubt." (It would have been awkward to score second
and third graders without_this added instruction.) ~As In Pontiac, "the
ability to list an occupation was taken as an index of some knowledge

T

. about the given occupation."

In the second objective, Pontiac used the North-Hatt rankings, where
"questions were imbedded in a 1l2-item Scale modeled after the Career’
Guidance Survey Developed by Leonard (1968)." (''The total test consis-
ting of three sub-tests —- Fantasy - Ability - Reality, FAR.") Pontiac
reported "the scale was criticized on thé grouhds that... the list of

» occupations was too short, and that there were too few occupations

relevant to female students."

The Pinellas County Career Education evaluators attempted to remedy
both of.these problems by developing an Occupational Self-Concept in-
strument with occupational listings in all of the 15 USOE occupational
clusters. The instrument was designed with from 12 to 20 occupations
listed for each of the following 15 clusters: Health, Marine Science,
Agri-Natural Resources, Environmental, Construction, Mass Communica-
tions and Media, Manufacturing, Business and Office, Marketing and Dis-

tribution, Hotel and Recreation, Personal Services, Transportation,
/
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Fine Arts and Humanities, Public Service and Government.

A replication of the Fantasy - Ability - Reality dimensions in the Pin-
ellas County instrument #17 was approached in the following ways?
Students were asked, first, to express either a Strong or Average In-
terest for whichever occupations in the list (of approximately 280 oc-
cupations) appealed to them (Fantasy dimension); then they were to go
back to each interest expressed and check whether they thought they had
a Strong or Average ability for that occupation (Ability dimension); in
addition, for each interest checked, they were to check three other col-
umns: "I would like to work in this field" (Fantasy dimension); "I am
going to work in this field" (Reality dimensiom); and "I already have a
job in this field" (Factual--no dimension--distractor).

Pontiac reported, "There was no attempt to establish reliability or va-
lidity of the measures.”" In Pinellas County, the only attempts to es-
tablish validity was in the screening of a large battery of test items
representing all eight elements of the Ohio State Career Education Ma—
trix. (Drs. Graebell and Burley, from the University of South Florida,
assisted in the screenings; see Appendix E.) It was considered that the
;nstruments which were chosen more nearly represented the dimensions of
Career Awarepess and Occupational Self-Concept than any one of a number

of other instruments and test items available.

Both instruments were Pilot Tested at the second, fourth, seventh, and
ninth gradqs for face validity. .

As to rellabiILty, Pontiac reported, "Any future research using*the Oc-
cupational Knowledge Test should make provision for this possibility"-
referring to the need for a control group. (Pontiac tested only stud-
ents who had beén.exposed to Career Education- concepts, K through 6).

1 b 4 . »
Pinellas County was fortunate to have received a grant calling for the

_implementation of career education concepts K through 14, Accordingly,

the populations used for testing were as follows: four elementary pi-
lot schools and four,elemeatary control schools; one junior high pilot
school and one junior high control school; one senior high pilot school
and one senior high control school. Two post-secondary schools and one
comprehensive junior high school were also tested, and are included with
the raw data, but did not have matching schools (except for the post-
secondary schools in Career Awareness at the\Grade 14 level).

\
Given a post-test only design at this time, the\two Pinellas County ob-

jectives are stated in behavioral terms: N

Objeehive il - \\\

Experimental (Pilot) students will demonstrate a\éignificantly
greater amount of occupational knowledge than Control students, as
indicated by a comparison of lists of occupations written by each

\\\
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'matched' group of students. The objective will be attained if the
. combined class mean averages of the pilot schools are significantly
, greater than the combined class mean averages of the control schools,

at the .05 level of significance. |

4 ¢
/

Objective #2 N - P

Experimental (Pilot) students will demonstrate a significantly
greater amount of occupational 'self-concept than control students,

using the fantasy dimension, the ability dimension, and the reality
dimension, as indicated by a comparison of n of occupational lists check-

" ‘ed by“each _matched'agroup~of‘stuaents. (In that this is a com-
~—~~" " pletély new instrument, only combined differences across all grade
levels 4th through thh will be reported.)

The combined differences. of the pilot and control groups will be
measured across the Fantasy Dimension (two indicators), and from
the Fantasy Dimension to the- Ability Dimension, and from the Ab;l—
ity Dimension to the Reality Dimension.

The objective will be divided into three parts, one for €ach of the

three measures above. The sub- -objectives ‘'will be achieved if:

. 'a. The pilot schools show significantly greateéhdifferences
. » across the Fantasy dimension than the control schools;

b. The pilot schools show significantly greater differences
between the Fantasy and Ability dimensions than the con-
‘o trol schools;

c. The pilot schools show significantly greater differences
between the Ability and the Reality dimensions than the
control schools,

at the 0.05 level of significance.

INSTRUMENT DESIGN, POPULATIONS, SAMPLES, AND DATA COLLECTION PROCEDURES

The instrument design, populations, samples, and data collection proced-
ures are described in the preceding section. Certain aspects will be re-

viewed here as they pertain to Objectives #1 and #2 of the replication
design.

After pilot testing, it was decided to limit the Career Awareness test,
/ #9, to second and third graders; to change the format for fourth

through ninth graders (#10 and #11); and to change the format again

(#12) for tenth through twelfth graders. (See the different formats
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in Appendix E.)” The Occupational Self-Concept test for Objective #2
was given to fourth through twelfth graders.

As to the order of testing, the test of Career Awareness (Objective #1)
was given first. The test of Occupational Self-Concept (Objective #2)
was given second, SO as not to contaminate the results of the Career

Awareness tests. When time for testing became @ constraint, the tests

_were randomly scheduled across different grade levels in- diffefent sch-

ools., The grade levels involved in each test are as follows:

Total Nuzbew®bf Students Tested
. per Grade Level

Camp.Pk  Eisen- | Lake~  Palm-

o & hower view & " etto
Ele~ . Grade Test North & Mad. &
ment Instrument Level i \Time Shore Bauder Beach Curtis
CA i#9 2-3 25 80-2/3 80-2/3 80-2/3 80-2/3
CA 10 4-6 20 40-5 | 40-6  40-5  40-4

" I'e

0sC #17 4-6 40 - 40~4 40-5 . 40~ 40-6

- 16th St. & Southside

7th * 8th 9th

Gfadg Grade Grade

##11 7-9 20 40 40 40°
#17 7-3 40 40 40 40

"Dunedin & Northeast .
10th 11th 12th

Grade Grade Grade k)
#12 ,  10-14 20 .40 - 40 40
#7  10-14 40 40 40 40
) 3
/
/
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DATA ANALYSIS

Objective fla: Career Awareness.-- #9  (second grade) - Class mean

averages are restated from the preceding section, as follows:
k4

Pilot Schools . Control Schools
- 2nd Grade: CcP 15.6 NS 7.8
“. s € LK 11.0 ) MB 12,3
B EI - 10.2 BA o 9.1 A
PL  12.3 . CT 14,2 /"

The combined schpol class mean averages ratio .[s 12.3/10.9. .

Objective la will be achieved if 12.3 (for 80 students) is significantly
different from 10.9 (for 79 students) at the +05 level of significance.

[No significant difference; see page 410.] . . " '

Objective #L;/ Career Awareness - #9 (third grade) - Class mean
averages are Yestated from the preceding section, as follows:

|
|
|
1
Pilot Schools Control Schools

3rd Grade: cP 28.7 NS, 12.3
. . LK 26.6 MB 25.8 :
: ‘ET 16.8 BA ' 15.0 : .
PL 21.8 CT 14.2 -
<? \
\ : The combined school class mean average ratio is 23.5/16.8. \J’

-~ » i’*
‘ Objective will be achieved if 23.5 (80 students) is significantly
different firom 16.8 (for 80 students) at the .05 level of significance.
s [0.01 levell of significance; see page 410,

“

Objective #lc: Career Awareness - #10 (fourth, fifth, and sixth grades)
Class mean averages are restated from the preceding sectionm, as follows

Pilot Schools, Control’ Schools
4 4th Grade: PL 20.1 CT ‘ 26.0
| 5th Grade: cp 22.0 NS 22.9
} K 22.1 MB 18.4
| 6th Grade: Bl 36.3 o 22.8

» The combined school class mean average ratio is 25.2/22.5, or 34.0/30.1 °
(uqing the 1/2 point scoring key). .

'Y &
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Objective lc will be achieved if 25 2 (for 77 students) 18 significantly
different from 22.5 (for 77 students)n or if 34.0 (for 77 students) is
significantly different from 30.1 (for 77 students),.at the .05 level of .

. Objective le will be achieved if 35.2 (fcr 60 students) is signrflcantly
different from 29.7 (for 58 students); or if 52.2 (for 60 students) is.
‘'significantly different from 42.0 (for 58 students), at the .05 level of

significance. [0.01 level of signlflcance, see page410.]
J

3 significance. .
: ) ~ N » ”, ’\ ’ '
| Objective #ld: Career Awareness - #11 (seventh, eighth, and ninth
5 grddes) - Class mean averages are restated from the preceding section,
as follows: . , :
Pilot Schools ' *  Control Schools SR
) 7th Grade 16th "t. L 40.4 SS 41.3 -
8th Crade: 16th St. 36.4 , SS ' 24.7 ) S
- PER 3 : . = . oy
: 9th Grade: - 16th Ste 33.6 SS 21.0 .
" The combined school class mean average ratio is 36.8/29.1,%r 52.0/42.4
(using the 1/2 point scering key). , , 2
i Objective 1d will be achieved if 36.8 (for 62 students) is significantliy "
: different from 29.1 (ior 57 students); or if '52.0 (for 62 students) is
signifi 'ntly different from 42.4" (for 57 students), at the 0.5 level of
significance. [0.01 level of significance; see page 410 .] . -
K i : - .
Objective #le: Career Awsreness - #12  (tenth, eleventh, and twelfth
grades) - Class mean aver.ges are *estated from the preceding <ezction, |
. 4 as follows % . " N
o . -~ . 2
B Pilot Schools : Control Schools
0:-\ N
~ 10th Grade: DU 30.0 NE - 33.0
" 11th Grade: DU 30.1 NE ., 29.0
12th Grade: DU 45.4 NE - 27.2
T The combined school class mean average ratio is 35.2/29.7, or 52.2/42.0
(using the 1/2 point scoring key). . )

R
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Objective 24: Occupational Self-Concept - #17 |

The average difference ln interest counts per grade, "level are restated
from the preceding section as: 91.2/66.9 -

Objective 2a (differences in Fantasy Level) will be acﬁleved if 91.3 (for
. 191 students) is significantly greater than 66.9 (for ‘191 students)s at
the .05 level of significance.

»

Objectives 2b and 2c !

-

. ) \» . ) N )

’ The average of all differences between average interest count and ability
counts, and the average of all differences between abilit; counts and re-
ality counts, are restated from the preceding section, respectively, as:

Y - a - . ’ .

Pilot Schools : -Control Schoc¢ls _
. 67.2 and 167.8 - 45.1 and 120.5
Objective 2b (differences between Fantasy and Ability Levels) will be L
achieved i1f 67.2 is significantly greater than 45.1 €66th fér 191 stu-
dents) at the .05 level, of signiflcance .
-

Objective 2¢ (differences between Abllity and Reality Levels) will be
achieved if 167.8 is significantiy greater’ than 120.5 (both for 191 stu-

dents) at the .05 level of significance. ( ;
; ) : : .
- As for the combined ratios of: : ’ ’ f,
167.8  + 120.5  T67.2 + 45.1 ’
‘ 2 i) = 144.2/56.2 /
(for 382 students), researchers . expect a wider gap between the abili€§? A

" and reality dimension than between the fantasy and ability levels, 1f 144, .2
is significantly greater than 56.2 (for 38% students) at the .05 level of
signifir nce. *

/

FINDINGS AND SUMMARY - ' ' T, : . /
. . . . \ / S

g~jective 1l: Pontiac reported (page 54): "There is a persxstént trend'
Yor thie number of occupatiodal listings to increase with grade level," and
(page 56) ''There appears to be a p051tive relationship between agé and
level nof occupational knowledge.'" '"But it is impossible to explone this
reia*ionshlp in the absence of a control group.'"o

,

&
The Lombined school class mean average ratios for the Plnellas County
sub- 0L1ect1ves are as follows: : . ;

*Objectives 2a, 2b, and 2c: It appears" that significant différences
exist at the 0.01 level; however, further numerical analysis will be
required to determine the reliability of this approach. ,

. v
* K
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E Grade: ) Objective Piiot Schools " Control Schools - 4;
. 2 la ©o12.3 © 109 .
3 1b , 23.5 6.8 L
‘ 4,5,6 lc 25,2 22.5
4,5,6'1 le* 34,0 30.1
7,8,9 1 "36.8 ‘ - 291
‘  7,8,9'~ "\'1d* - s2.0 42.4
' 10,11,12 le 35.2 29.7 | -

: 1o_,11_,i<2 ‘ lex ‘ 52.2 L 42.0

*1/2-Point Scoring Key.

In view of the Pinellas County class mean averages reported above (for -

720 students), the persistent trend which Pontiac reports seems to continue

from the 2nd through the 12th grade for the Career Awareness instruments in

question. There may, however, be a tendency for the trend to peak and flat-
ten out considerably after the 9th grade.

The differences are consistently in favor of the pilot schools, and can be
attributed to the strength of the career education project, rather than
chance. . Five of the eight differences are 51gnificant at the . 01
Jlevel. L N . ’

Objective 2: The following suﬁhary statistics z;ﬁ restated for 191 students:

- ﬁilot Schools  Comtrol Schools
Fantasy Dimension Differences ‘ 91.3 66.9 .)
. Differenceé'between,Fantasy and /
Ability Levels ' 67.2 45,1

Differences between:Ability and '
Reality Levels 167.8 - 120.5 v

Objective 2a: The pilot schools show greater differences across the Fan-
tasy Dimension than the control schools. This is a strong indication of
program contribution at the Fantasy Revel; students in the pjilot schools i
have evidently achieved a growing self-concept relatioaship with occupa- )
tions. -

419




Objectives 2b, 2c: Pontiac reported (Page 60): "There is a gradual de-
crease in scores from fantasy choice to abilfty to reality choice." The
Pinellas County study bears this out; iswever, the decrease between the
ability and the reality dimension is far more accelerated than between
the fantasy and the ability dimensions.

The Pilot Schools show greater differences between the Fantasy and Abil-
ity dimensions, than the Control Schools. This may be attributed to the
strong self-concept component of the Pinellas County Career Education
project.

The Pilot Schools showed greater differences between the Ability and Re-
ality dimensions than the Control Schools. This may be attributed to a
more realistic narrowing of the work options in the Pilot Schools, due to
the exceptionally strong guidance component in the Pinellas Career Educa-
‘tion PrOJect

N [
Oné logical continuation of the instrument'design is to apply the Ginsberg
type rankings to the broader number of occupations inherent in instrument
#17.

In summary, it may be stated that the Pinellas County Career Education
Project achieved the objective '"to increase occupational knowledge."
The combined Pilot School averages showed consistently higher scores
than their control school counterparts.

There was a consistently greater amount of occupational self-concept
evidenced by the Pilof School students in grade levels 4 through 12,

as well as a consistently greater amcunt of narrowing of work options
in the reality dimension.
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SUMMARY OF FINDINGS, CONCLUSIONS, AND RECOMMENDATIONS

FINDINGS

In eight of the nine pilot schools there was an overwhelming
acceptance of the new roles of counselor and occupational
specialist by teachers and administrators in grades K through
12, given eight areas of responsibility. (The smallest margin
of difference was 153 to 21, given a 58/ return of all instru-
mepts. ).

A strong commitment was shown by counselors in the nine pilot
schools, in changing their traditional roles toward more group
guidance orientation, and toward the sharlng of teacher respon-
sibility for student prﬂgress

There was strong commitment on the part of new occupational
specialists toward sharing the responsibility of developing
resources for teachers.

A number of parents served as role models, and more than 100
persons from business and industry (representing all of the

15 U.S.0.E. occupational clusters) were involved with teachers
and students.

Eighty-three percent of all counselor and occupational spe-
cialist activities recorded in the Pinellas County Career
Education Process Diaries were in the elements of Career Aware-
ness, Self Awareness, Educational Awareness, and Employability
Skills. Parent and staff attitudes, on the other hand, sugges~
ted priority numbers 1, 5, 6, and 8, respectively, rfor these
elements. The temaining 17 percent of the activities (dealing
with the elements of Decision Making, Attitudes, Economic .
Awareness, and Skill Development) received ‘priority numbers

2, 3, 4, and 7 by parents and staff. The Process Diary re-
presents an initial effort to obtain feedback to be used as

a basis for curriculum adjustments; however, this system needs
to be expanded to include teachers, administrators, students,

]
[ !
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and parents, as well as the counselors and occupational
| specialists involved this past year.

gree of commitment to the need for career education, accord-
ing to an attitude survey with 53% parent returns and 637%
staff returns. (Given 11 quéstions dealing with the need
for Careet Education, the lowest expression of agreement was
77%; the highest was 99%.) '

5. There was a significani difference (at the .01 level) in the
Educational Awareness of experimental versus control students
in the Kindergarten and first grades.

LR

6. There weresignificant differences (at the .0l level) in the
Career Awarcness of experimental versus control students in
2nd, 3rd, 7th, 8th, 9th, 10th, 1llth, and 12th grades. (There
were differences approaching the .05, level in the Career
Awareness of experimental versus control students in the 4th,
5th, and 6th grades.) '

7. There were considerable differences in the Occupational Self-
Concept of experimental versus control students in grades 4
through 14, in the Fantasy dimension, the Fantasy-Ability

\
4. Pinellas County parents and staff demonstrated a high de-
dimension, and the Ability-Reality dimension.

In a continuation of the Pontiac, Michigan research design, Pontiac
reported in 1971-72, "There is a gradual decrease in scores from
fantasy choice to ability to reality choice." The Pinellas County
study bears this out; however, the decrease between the ability
and reality dimension was found to be far more accelerated than
between the fantasy and)the ability dimensions. /2



CONCLUSTONS AND RECOMMENDATIONS

The schools in Pinellas County are part of a dynamic society which has
consistently created demand: for new insights into learning processes,

new ways of teaching and workable strategies for relating the traditional
academic focus of the classroom situation to the real world outside the
school. :

Students, parents, educators, business and professional people, and civic
organizations are calling for more effective and efficient resolution of
educational and societal problems. Education is the responsible link
between social needs and social improvements; therefore, new and better
relationships gn education must be provided to help individual students
find satisfactory places in society.

) L}
Large numbers of Pinellas County youth fail to see any relationshin be-
tween school experiences and identifiable steps beyond school. This view
is especially common to the large percentage of students not planning to
attend college. The relationship between education and the individual's
life work should be readily apparent to all students.

Career education is needed for all students, K-14, adult and continuing.
Adults are faced with many difficult problems in adjusting to and pre-
paring for the d-al roles of family members and workers. Many must redi- -
rect careers a ...nber of times during adult life. Assistance in caveer
planning and personal development should be a continuing service provided
by the schools. Consideration must also be given to the more severe
problems of dlsadvantaged and handicapped students--those representing

the results of failures in education and other social systems.

If career education is to meet the challenge of change, it must assume
major responsibility for creating self-awareness, career awareness, and
career consciousness in all students, at all levels, to help develop
necessary competencies, attitudes, and values that will enable the visua-
lization of a career life and the accompanying life-style.

Career education must be Hesigned to meet the diversity of needs which are
resulting from an increasingly complex student nopulation in Pinellas
County. The goals must range from providing college preparatory courses
to. the offering of a wide range of technically oriented occupational -
courses designed to meet manpower and other economic needs pertinent tuo
the area.

The curriculum for career education must be constantly recviewed, evalu-
ated and revised. Implementation strategies must also be exposed to the
same processes. The complex and rapid changes in today's world demand

new answers and approaches to curriculum design. If education is to keep
pace, traditionally slow speeds of curriculum change and other educational
procedures must be accelerated. Typical methods of instruction which
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divide the world of knowledge into artifically created segments fail to
provide students with an understanding of the world in which various
segments of this same knowledge must be related in a logical, meaningful
fashion. ’

Human relations skills have long been recognized as crucial to occupa-
tional success. The ability to get along with others has been proven to
be of vast importance in the realm of industry. Personnel managers in
the Pinellas-Hillsborough Metropolitan area are asking educagors for
emotionally stable people who can adjust easily, get along with fellow
workers and possess a pool of transferable skills. Educators must find
a way to direct curriculum and organize educational resources to meet
these needs. B

In the quest for relevancy in education, nothing is more important than
providing every youth and adult in Pinellas County with the capabilities
necessary to make intelligent career decisions and the opportunity to
prepare for entry and progress in such careers. As part of a dynamic
social order, ‘the Pinellas County School system must provide people with
the ability to project themselves into future career roles, analyze these
roles, and relate these projected roles to a medningful, happy and pro-
ductive life. Such are the purposes of career education.:

The Pinellas County Comprehensive’Career Education Project, a functional

- system for career development, has provided partial solutions to these

serious educational problems. A carefully designed system of career
education will ultimately prepare students for more successful work lives
by (1) improving the basis for occupational choice, (2) facilitating the
acquisition 6§ Job skills, (3) enhancing educational achievement in all
subject areas at all levels, and (4) making education more meaningful and
truly relevant to students,

~

The career education project staff recommends:

1. Continuation and gradual expansion of the
career education movement in the county
school system. A comprehensive five-year
plan has been prepared and submitted for
approval.

2. Continuation and further development of the
COST/CAB (Counselor, Occupational Specialist,
Teacher; Career Activity Book) Instructional
System and the comprehensive evaluation model
designed to evaluate the system.

Continuation of emphasis on an evolving role
for fuidance and counseling as an integral part
of the career education delivery system.
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Career Education concepts were implemented, with differing degrees of
success in nine pilot schools, using teams of A»Hividuals representing
both the schools and the community.

Occupational Specialists worked in all pilot ..chools and were responsible
for much of the project's success. Guidance Counselors in the elementary
schools were instrumental in creating an atmosphere which facilitated
personal growth and development, ’

In-service workshops were held during (1) the summer of 1972, (2) the
1972-73 school year, and (3) the summer of 1973. Although, in-service
efforts were judged successful by participants, this aspect of the pro-
ject needs continyed and intensified attention in order to provide .
service to all instructional staff and to reinforce those already involved.
Procedures to, provide for sharing of ideas and mutual reinforcement are
generally lacking and should be provided.

Career Education in Pinellas County pilot schools is becoming a strong
delivery system for a total educational program. It is a comprehensive
program integrated into the curriculum and systematically organized into
components for elementary, junior high, senior high, post-secondary, and
adult programs. ,

s

Recommendations by Components:

Elementary (K-6) ‘ -

l. Continued use and further revision of FAIS, LOOM, Orange
County and PCCEP materials.

A

2. Continuation of COST/CAB.

3. Development of the Career Activity Bock (CAB) in all clusters.

LY

4, Expansion of community and parent involv¥ement.

(/ 5. Intensification of inservice activities. .
6. Facilitation of an exchahge and visitation program.

/

7. The addition of more vocational teacher consultants K-6.

Secondary (7-12)
1. Addition of 2 supervisor with direct responsibility for
program development at this level.

2. Development of Career Activity Books (CAB) in all clusters.

p
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Secondary (7-12) (continued)

3.

4, .

Pdst—Secondary and Adult '

_.Guidance

1.

o

Inservice

1.

Continuation and further revision of the Counselor-Occupational
Specialist and Teacher/CAB team approach to instruction,

Facilitate closer cboperation between pre-vocational and
academic programs.

Reinforce work study programs.

Strengthen guidance through the COST/CAB instructional system
and by providing material resources.

Intensify ﬁ;acement and follow-up efforts. . “
Provide special services to dropouts.

Provide inservice programs for academic groups (math, science,
language arts, etc.),

Intensify guidance services through pre-employment ¢ inics,
career counseling, .and career information.

Provide placement and follow-up services when requested.’
Organize special services for dropouts.

Utilize postsecondary and adult facilities as field trip
experiences for younger students,

’

Examine the COST/CAB Instructional System and determine
feasibility and effectiveness at the postsecondary and
adult level.

o ———

and Counseling

Continuation of the key role of Guidance in the development
of PCCEP. '
Facilitation of the evolving role for counselors in the
COST/CAR Instructional System.

Intensify inservice through junior college, .university and
staff development involvement.

4 .

Individualize inservice for particular interest groups.



Inservice (continued)
3. Involve parents‘and the community.

4, Revise and further develop‘the COST/CAB lnstructicnal System,

\
.

5. Develop CAB in all clusters.
Placement and Follow-Up: |
1. TImplement a centralized placeﬁéﬂt and follow-up service:
2.  Accept respbnsibixity for issuing ;ork perhits.
3. Conduct pre-employment clinicé. (Employability Skills Course)
Public Relations and Public Information: v '

1. Intensify efforts in the upper Pinellas County area.

2.  Involve more civic and community groups.

3. Actively involve parents,

4, Acgively involve more business and industry representatives.
Articylation: . ‘ _— .

1, Develop a task force to study the total articulation problem.

2.+ Use the COST/CAB instructional system to evolve one method
for meaningful .and manageable articulation.

LY

Evaluation:

v 1. Revision, further development, and field testing of all
instruments used during the first phase of operation.

2. Determine test-retest reliability of instruments.

3. Develop a plan to share evaluation data with pllot schools,
control schools, concerned county personnel, advisory
groups, and the ‘School Board.




