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. lackgriupd and Edueati mal Setling
Sch L1 Ifst~inl #6 ¢ 15 an averace small disirict with aonroxi-
nafely MO0 siudentvs in srades !-17. The nopulation of
Junetion Ciry is 2535 with g high concentralion of low income
farilies. The major industries are farrming and lumoering.

Tne major limitations encountered are resistance to charige

and a lack of funds to bring about a change.

II. DProcedures

The staff was involved in five in-service sessions. At

these times group orocess techniques were utilized,
. primarily group prob:em solving through negotiation. A
rotating team of staff members made four visitations to
six different schools and reports were made to the staff
after each visitation. Performance contracting was utilized
for several nurposes; revising existing curriculum, providing
material for inservices and imporoving comwetencies. Tuition
andiﬁileage wvere paid for workshcn attendance -concerned with

Career Exploration.
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ccommlishment's of Lthe Project
‘2. 1: To comie e Lne develo-—ent of a career exnloration
~rocran accessment insiruremt was met.  This was ar~~nmolished

re~verghively with 2leasant Bill Junior High. The rasult was

‘ 1 10 age daraument thal was used by the visitation teams. A

) cy ¢ oie in~luded.
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§- trenshort and im-'ant usefw) commonerts fror
arictlier croprams ints the Jdunction ity Jmisr High Schusl
.ne resu.tant comonenis are: G.7.T., Geblting 1t
Togother, & seventh grade s2lif-gwareness Hrogram one
semester in length., PFOPLE, a-'nine-week unil in the English
~rograr which invelves the use of 0.1.A.5. A nine week

wiit in 9th grade social science which incorporates the

use of the G.A.T.E. and the interest check list in a
computer nrint out. AVO courses for every student which

are high interest Avocational courses with some career
exoloration involved. GAQ,Guidance Activities Program; a
small groun "homeroom® program for all studen.ts to find

and discuss values .and identity. World of Construction,
other components include SUTOE objectives written into the
curriculun in the area of 9th grade general math, electricity,
metals, woodworking, drafting, 9th grade science, 7th, 8th;
9th grade P.E.;-consumer math, newspaper in the classroom,
7th grade reading curriculun,

goal:h: To define role and function of counsclors in the
career yrogram was met. This objective was met éhrough'the
use of group ~rocessing b the staff and then the use of

extcnded onbract tire tr develnn onez comoonent ol the

" »

o

rey neogram; ALY, (fuidanee Aetivities Oropram).
imal 5: T conduct intermediate sindies tn determine

studen® interezl in carser eduralion and occupationa’

oornrivnitiles in Junction Civy, Lane County, and State

” anK

R




. are natl Lbveewrd the use of g studeni, career interest
surverr cgydu"*ad i ihe Cregon Trail Council of ithe Boy

)
Srouts. The resulis were comrited and tabulated and given
rack. Lo the school counselors for use by them. Ocrusational
Omportunities in Junction City, Lane County, and the State are
accessible thru CIS (Comouter Instruction Service) a

service of OTIS and have been and will continue to. be

utilized by the staff.

e S e

Goal 6: Continued the -Guidelines were found to be helpful

as a starting point and as the program gained momentunm.

~

they become of less value.

. v, -

7Conclusions and Recommendations

The conclusions that can be drawn at this time are:

1. There has been a great deal of attitude change on the :
part of the staff concerning Career Fducation: |

2. The curriculum has changed as a result of staff attitude:
change, -as evidence in the number of new and modified
courses.

3. The caree; education orogran is continéing to grow-and gain
nonentum.

L. Visiters fron Mtario, Ovegnn, Rocik Sorings, tyoming,.

and several clases in Coloradc have commented favorably

po~

on tle ~rogranm.

N

’ 5. The srocess Lhat the ctaff went through to reach this
noint g extremely imdortant. This gave the staff

. | g Oy "
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a2 sense of identity with the nragra. The career education

[

'3

piocrarn at Junetdon City junior High Scheol was "theirt
»ragvan rather than anothicr adminisiratively inflicted
scheme to be -endured fsr a brief itime in hoves that it
would eventually ge avay or the administrator would find :
anotrer job. It is Qgis sense of identiiy that insures that )
thi; nrogram will continue teo grow even after the official :
oroject ends.
- V. Summary
The staff of Junction City Junior High School has made -a
great deal of progress in the area of career -education.
They have come from a staff which'éas highly suspicious
of and very opposed to career education to a staff that
has integrated the basic concepts into their own couises;
Now that all phases of the project have been completed,.

planning for next year's. curriculum includes .curriculum gy

changes and innovaticns as a basic ingredient.
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dev lopment inservice (Certifi-d and Clacsified staff

This gorl w~s rel exceptional’y well, T%roavh the vee of growp
scoitiviiy technigues the oniire siaff was introauced tc the “career
g.usailon' concert. Afier a teriod of discussion, argument and clari-
ficzticn the energing goals and plsn for reaching them was a toue )
"group decision. In the ;rocesz of development some -staff members who -
: were_ine most heritant at first emerged 2c the leaders in carrying '

out the Progran,

. Doal 3 7o iremepo.t and implont uceful comporents from existing programs into
Juncticn Gity schoo1s.

This goal was achieved through four vizitations 1o six programs. -
Tarcgh tha use of grou o*ocnrs=nr teciinizues spplicable components
were ldertified and intlegroted inbo curriculum for their use in the

T3-70 school year., all na.;.u of urnnsnortlng and implementing conm-

ponen’s were firel proces ed by the ‘otel staff and curriculum direc-
t;on wag decided bty grouwr ecessss, Once the direciion had been sei
performerce coniracting was us?d to write otjectives into -existing
curricn’um ani develon naw ~ur“1cu1uw which was “hen broughl tack to
the grour fer clerillention ani "ina’ira*iuvi, Atlached is a descrip-
taon of the chaness resvlliinge,

foal #L Define rae :pd Zunction of rounseinrs in ‘he cereer program.
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&£ proup assessment of this vehicle was wmade and it was determined
Lok oof Tittle value ir ‘e Junciion City Junior High School setting,

.

Géneral Comments,

Taken ¢s a whole this was an extremely successful project.
ils success a stafl with extremely limited knowledge of, and even show-
ing JcTiance towsrd, a Career Zducation program -educzted, convinced
an® oecame dedicated to the -goal of implementing a SUCCGSSPLL programe.-
idditionally, the decisions were not made from an -authoritarian base
but un*ough -group processes. This situation led cach partiéipant to

Because of

(=3

-~
VLGS -

identify with the

success or failure of the program and led to a com-

mitnent that in the beginning seemed unllkbly at vest.

A commitmcnt

'so arrived at will te ‘more likely to bear fruit in the long run. Care

muct be taken now to be surc ‘the program nou implemented is -continually
evaluated to insure it is in fact - contlnalng and changing toward being

more effective as constant eve 1uat10ns dictate,

Respectfully submitted .
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PHILOSOPHY OF GUIDANCE ACTIVITY PROGRAM

The Guidance Activity Program is designed and organized to offer staff
members the opportunity to assist junior high school students in making satis-
"factory mental, physical, emotional and social adjustments in their growth
towards wholesoms, well adjusted personalities. The counselors role in the
program will be to assist the staff members by handling referrals, obtaining
additional materials: und assisting with methods. As a result .of the Guidance
Activities Program, all students- in the junior high school will be better able
to adjust to school, home and community now and in the future.

.OBJECTIVES

fal

Students in the Guidance Activities Program should develop the following
skillss %

1. Self Awareneas
a. Emotional
b. Intellectual
co Physical
d. Social
Self Understanding
8, - As -a.person-of worth
b. Interests and strengths
c. Value system
Awareness of others
‘a. Respect of ‘others
b.. Cooperation ,
cs Responsibility and ‘dependability
d. Family‘
e. Peers.
Communication Skills
a. Verbal
be "Non=verbal
Learn to Cope
8¢ Success
b. Struggle
ce Failure
Make realistic decisions
a. Critical thinking .
b. Evaluation techniques




'FUNCTIONS OF GROUP DISCUSSION

1. It offers reassurance to the student by shouing hin that other persons are
‘ concerned with the same prchlems which concern him.

2. Seeing that others are bothered with the same kinds of problems, aud that -.
they are willing to talk about them, encourages the reservsd student to
talk about his own problams; and thus he obtains the benefit of self-
expression.

3. 3ince students are genuinsly interested in the experiences of their peers,
making thess experiences the contant of group discussion is an exceedinzly
effective way to obtain interest.

L. Since the opinions of other members of the group are taken with genuine
seriousness, the student shares in thinking about-another's problems and is
stimulated to do somes really objective thinking.

S. The interaction which occurs between members of a group stimulates the.
individual member to ¢larify his own thinking.

6. The person who is about to take part listens more carefully than he would
under the lecture method, which means that attention 13cont1nuousand more
keen.

7. The discussion by various members of the class serves to clarify and’
illustrate the topics in ways adapted to various types of minds, and thus
promotes serious thought on the part of most of the students, regardless

g . of their- degree of academic ability.

8. The bringing out.of differing points-of-views shows- that there are two or ;
‘more -sides to every questicn, and thus promotes broadmindednsss and
‘tolerance.

9. Since teen-age young people count acceptance -and approval of their ovm
groups as very important, the ideas that are agreed upon by the group hold
peculiar appeal, and are very apt to lead to action. - g

10. Practice at participating in and leading diacussion makes one better able
to present ideas before a group, and so helps to train for leadership.

This entire process of group thinking--the comparing of ideas, the.
reshaping of one's own thinking to conform to. the merit he sees in the ideas
‘and ideals of others, working through a. collection of individual opinions to a
synthesis that is better than any single view--all of this is of the essence
‘of the democratic process, and constitutes a basic experience in democracy.

'As every teacher knows, guidance is not suoject matter, and can hardly be
taught as subject matter, .

In fact, guidance, if it is to be effective, cannot be: taught at all in
the traditional sense of the word. Instead, it must put the burden of thought
upon the student, and not upon the teacher.

‘ The teachers role in ‘counseling is primarily one of asking questions
rather than answtring the stening to students rather than lecturing to them

is also 1mportant.
Q ' " o




TECHNIQUES THAT CAN BE USED IN GROUPS

1. The Fish Bowl %

~
_The Fishbowl is made up of an inner and an outer circle.. After the
circles form, the class is told that the inner group will discuss a topic while
the outer group observes how the discussion is going. Observers, divided into
subgroups, are given specific tasks related to what helps and what hinders a
classroom discussion,

-
v

When the discussion is finished, the outer groip shares and discusses its
observations with the inner. Then the two groups change places and repeat the
procedure, Everyone has a chance to be both participant. dnd' observer--to
‘discuss the topic and to become more aware of what happens during a discussion.

Advance planning is important. The teacher: must decide which planning
tasks he should do and which can be shared with a planning committee., First,

‘he should choose four or five students for the committee. Then- he should
convene it, make sure everyone .. ws what he is going to do and why, and assign
the group tasks. The teacher (and-the committee of students) must do five tasks.
before the scheduled time of the discussion:

1, Choose the topic for discussion. Questions 1like "What did you enjoy
or dislike about this class yesterday?" and "Why do -we. learn about
other countries?" make good topics for any grade level. "Should teen-
agers go- Dutch treat on dates?" and "How should party crashers be
handled?" are lively topics in high school. The teacher might suzgest
several topics and let the student committee choose one of them. The
only restrictions .are that. the topic should not call for or result in
a decision for ‘action by the class, such as "What should we do about
boys who wear long hair in: this class?" and it should not be likely to
‘embarrass any student,

Decide what the teacher's role will be, if any.

Decide who will give the instructions during the discissions and who
will be the timekeeper. (Careful timing is important.)

‘Choose some simple method of dividing the class into two groups. It is
best to mix boys and girls, talkers and shy ones. Any random method
should work, such as dividing by halves of the alphabet or putting half
the girls and half the boys into each group. ' )

Decide how to form the inmer- and outer circles, If the desks are
immovable, have the students take seats -so as to roughly form two
circles, ‘

If time permits, students can discuss what helped or hurt the discussion.

If not, appoint a small committee to report on the written responses and ‘hold
the discussion later,

% Today's Education, September 1968
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Brainstorming is a technique that can be used very effectively to get new
ideas from a group. It can be used with a total group or it can be used in

:small groups.

The teacher explains to the group that new ideas are needed. A recorder
is then selected to write down on the blackboard or paper -all the ideas mention-
ed. Students are encouraged to come up with as many ideas as possible., o
value judgments are made during the brainstorming. All ideas are treated
equally. This procedure usually works best if students are given a time limit

‘of from S - 10.minutes.

’

3. RANK ORDER TECHNIQUE

This strategy gives students practice in choosing from among alternatives
and in publicly affirming and explaining or defending their choices. It
demonstrates clearly and simply that many issues require more thoughtful
consideration than we tend to give them.

‘The teacher  explains to the class that he is going to ask them some
questions which will require them to look deeper into themselves and make a
value judgment. He will give them several alternative choices for responding
to each question and ask -them to rank order these choices according to their
own value-laden preferences.

The teacher reads- a question, writes the choices on the board and calls
upon 8ix to eight students in turn to give their rankings. Each student

‘quickly gives his first, second and third renkings. Students may say, "I
Pass." After several students have responded the teacher may-give his own

rankings. A class discussion may follow with students explaining their reasons
for their choices, even if they weren't .among the original six to.eight to speak.

‘Sample questions- can be found in the book Values Clarification by
Sidney Simon pp. 58 - 93. ' '

L. MODELING TECHNIQUES

Modeling is -a- technique that: can be very effective if the teacher is
willing to use it and practice it himself. The use of modeling is based on the
idea that people: learn best by being shown how to do somathing and then trying
1t themselves instead of being told to do something and then trying it.
Modeling is usually done in pairs. A modeling activity takes place. in- three
steps:

lst person sets a situation and acts as the model of his own behavior.
gpd,person reacts to the behavior.

‘Roles interchanget 2nd person plays the role of the 1st person and lst
person reacts as he wishes a person would react to him in his original
role,

Back to original roles: 1st person is himself, 2nd person reacts as 1st
* person has shown. him would be best.

This technique has great potential in terms of teaching people to think
about their own reactions and behavior. For example: Suppose the situation-
involves anger.. The modeling person (1st person above) has to think of a.

situation where he has erienced ws would produce, anger. In the
| P eTerloncer BRugore MO foduce ene



second step he has to think out how another person would best react to minimize
hurt in -an angry situation with him. Also, this technique gives others

insight into the other person. No two people react to the same thing in the
same vaye.

To make modeling a useful technique in. self-understanding, the teacher
‘has- to originally take the modeling role. Students have to see it work. It
is against the idea of modeling for the teacher to .introduce modeling by
telling the students how to do it and then force some to try it.

Also, modeling is a tool and should be used vhen needed, not as an end in
1tself. The teacher would introduce modeling in terms of a particular class.
For example, suppose the teacher does this:

Teacher: "Yesterday I was in a bad mood. -Since that is going to happen
sometimes because I'm human too, I'd like to show you how best to work with
me when I am like that." "

The teacher then asks a student to interact with him and they go through
the modeling procedure 4n front of the class. Afterwards, there will be some
discussion.” A few days later, another instance may arise where the teacher can
again do the same. kind of thing. Eventually the teacher can have two students
do this. Again it would be best if this were a real situation, for example,
two kids- involved in an argument. Students would not model -at the time of an
argument because emotions would: be too intense, but they might be asked to do
it a day or so later when they can see things in perspective,

S. ROLE PLIAYING TECHNIQUES

Role playing is an activity that also would be effective- in self-understand-
‘ing. Situations could be made up from experiences of:the students that might

‘help -all to -see ‘themselves and others better,

People-watching assignments: Assign students to watch for some incidents
in everday life of people interacting with other people. Have them write
briefly what they saw in a particular incident and be ready to describe it
to- the group. Tell the students they should take incidents between people
they do not know so they can be unbiased observers. This activity could
lead to many discussions on possible motivations for people to .act in

particular ways or might be a basis for role plays.

An example might be: a storekeeper being rude to a hippie who has come
into the store. ‘

6. ROLE REVERSAL TECHNIQUE.

Another tool similar to rodeling is role reversal. This would be most
useful in-a conflict situation. Two people in conflict reverse roles before
the group to give them insight into each other's point of view. ¢

Example: Two students were involved in an argument at the beginning :of
class on Vednesday, Today is Friday ard you -ask the two- students to look
‘back at that situation. They first appear giving the.r own points of view,
then they switch to zrgue the other's point of view. After this, the
teacher may have them return to their owm .stands and then ask them if
they see the situation differently than théy had before. It is important{}{§'y
that- the teacher get both students to state how they felt when they
reversed roles, Also, each student should say. whether he felt the other
. had represented him well during the reversal. This may then lead to class




6. ROLE REVERSAL.(CONT.,)

discussion,

Role reversal may also be a good tool in dealing with problem students
where you, the teacher, take the student's role and the student tries to see
the situation from the teacher's point -of view. The teacher might want
to do this before a class or just in.an after-school conference. Somehow
this seems to be more effective than just having the student after school and’
the teacher scolds while the student feigns attention and remorse.

g
Y




STUDENT SELI'-EVALUATION

(To be administered in 3eptember and May)

Name
DATE _
RATE YOURSELF IN YOUR ABILI'I’Y_ POOR, FAIR GOOD EXCELLENT
1. To make {riends.
2. To get along with teachers.,
3. To enjoy your family. !
i
L. To solve problems for self.
5. To solve problems in groups. i
6. To accept responsibility.
7. To be aware of your -strengths and 3
veaknesses in your schoolwork. .
A
8. To be a good citizen.
i
A
1
i
| |
l ]
| 919 SPm ? i
RIC i




NAME

DATE _

SENTENCE COMPLETION ON SELF AWARENESS

Directionst Complete the following sentences to express how you really feel. There

are no right or wrong answers. Put down what first comes into your mind and work
quickly as you can, Complete all the sentences and do them in order.

1. Tocay I feel

2, When I have to read, I

3. I get angry when__ ) . , .

k. To be grown wp

5. My idea of a good time

6. I wish my -parents knew

7. School is

8. I can't understand why

9+ I feel bad when

@ 10. 1vish teachers

11, I wish my mother

12, Gding'té college

"13. To me, books

1. People think I

15, I like to read about

16, On week ends, I _

‘s

17. I don't know how

18. To me, homework

19. I hope I'll never

20, I wish people wouldn't

2l. When I finish high school

22, I'm afraid

" 23, Comic books

2L, When I take my report card home

I am at my best when




26.
27,
28.
29.
30.

Jl.

32.
33.
3h .

36.

3T.

380
39.
).}00

Most brothers and sisters

I'd rather read than

When J read math

The future looks

I feel proud when

I wish my father

I like to read when

I would 1like to be-

For me, studying

I often worry aboub

I wish I could

Reading science

I look forward to

I wish someone would help me

I'd read mors if

N

)

2




_ STUDENT QUESTIONNAIRE ~ SELF AWARENESS

1.

13.
1k,
15.
16.
17.
18.
19.

20,

Do you -often feel that you are left out of things at home or school?
Do you. vorry about things you have done and said that you would like to change?

Do you feel that other people often say unkind things about’ you when you. are
not present?

Do you often have your feelings hurt?

Are a great many people unfriendly to you?

" Do you seem to make a poorer showing than the other children in the classroom

and on the playground?

Do‘people often say that you are queer or different?

Do you-have the feeling that nobody understands you?

Do youi sometimes think that people are making fun of you?
Do you have a habit of biting your fingernails?

Do you often worry about your schoolwork or about failing?:

Do you often find your mind wandering to many other things when you are

“swoposed to be studying?

Do you worry zbout little mistakes you have.-made?

Do you find it hard to talk to..new. pupils?

Do you alWays prefer to let someone else be the leader?
Do you frequently feel sad for no particular reason?
Do you-often feel that you would like to stay home instead of going to*schoél?

Do you find it hard to stand before the class and tell a story? Give a report?

Do you worry a great deal about terrible things that might -happen to you or
‘members of your family?

Do you wish that you could take part in more things?




TEACHER EVALUATION

For use in Grades 7 through 9

Student involvement as a group member:

Group setting of realistic goals:

[

Groups managing to reach their goals:

o
¥ A v

Observed -changes in interpersonal relationships: g
Level of tolerance for others:

Degree of benefit to individual studenis:

Should we continue this program?

What changes should be made or attempted? .

N
«




MAME

FIND YOUR (A INTYRESTS

Helpful Planning for the Future

I.

II.

IiI.

IV,

'VQ.

VI.

VII.

VIII..

IX.

Members of my familky tho- have done- this kind -of work ara

‘and f - .

SEX . GRADE - AGE

“hat does the school record shoy? (Consider grades 7,. 8, and 9)

A, Average grade in Bnglish , Math » Science_ _ , and in Social

Studies ‘.
B. Two favorite school subjects and give average grade for each:

1. Grade 3 2. ‘ Grade 7

School activities (sports, plays, club work,. etca) are important:

A. My favorite part of school -

1. It is interesting because-

B. Other school activities that would; be nicd to be-a part of are

Three favorite kobbies outside of school are: 1.

2. , 3,

The skill that I feel.best qualified to .perform is .

The course -of study or special training that appeals most to me is

I have been told by my . that I was especially good at

and

Members »f my fzmily and/or ffiends have suggested a career as

3 . to me, and I feel it would be

The work I would really like to do for a living is

Phy?

My parents urge me to complete at lsast years of school.

Their schooling consisted of grade school,

SO




XII. I have held part-time and/or summer jobs as 1.

2. ! 3.

I like job number____the best. Job number _ paid the best. .

It seemed I was most useful and learned the most on Jjob number

XIII. Reading:

f. My favorite newspaper is & + The part I enjoy

-

rost- is

B. The magazines I most often read for pleasurs are 1.

2. 7 and 3.

C. The book I most recently read for pleasure was

« That was .. months ago.

XIV. The TV (or radio) programs I prefer are: 1.

2. ] ._ard 3.
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CAREER EDUCATION ASSESSMENT IWSTRUMENT

~Coinpi‘1ed by

Junction City Junior High School
Pleasant Hill Junior High School
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Individualized Instruction
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Inservice.
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“Administration
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I, ELEMENT .- Long.-range Plan

Page 1

Through- planning an effort is made to establish implementation
procedurer, determine needs, set goals, determine resources.

to meet the needs .of student

's and community.

Assessment criteria

1.

Long-range plan utilized?

Written?

Problcms, needs objectives identified?
Written?

Objectives reflect. needs of students,
school, community?

Timeline evident?

Plan a joint effort of administration,
board, staff, advisory personnel?

How utilized§

Sources: ‘Available-copy?

YES ™
YES NO
YES NO-
YES. NO
YES NO
YES NO
YES NO
YES: NO

(obtain)




H

JI, ELEMENT - Personnel

Page 2
N

It is vital that the total staff serves as a team, maintains
‘pace with changes in society, and assumes the responsitility

for professional growth,

Assessment criteria . T
1, Staff members .adequately trained in

career education? YES

2. Coordination and/or direction provided? YES

‘Teacher team? YES

‘Building coordinators? YES

hasd anRs

NO

NO

NO.

NO

-




II.  ELEMENT - Advisory Committee '

Career programs need to reflect the occupational world
and community necds. Advisory committees are relied upon
to assist in planning and keeping programs current. to

the requirements of the world of work,

‘Assessment criteria

1, Committecs .functioning? YES | NO.

2, Staff responsibility designated for
each commnittee? ‘YES NO

3. Instructors attend committee meetings? YES NO

L. Duties and responsibilities of committees '
written? YES N

5. A1l levels of personnel from key occupations
represented? YES NO

6, Size of committce?

7. How were comnittees formed?

8. Value of: (opinion)




Page 4

IV, EIEMENT - Curriculum
The curriculum should reflect. the activities of the
occupational world -and ‘allow each student to develop career
interests and abilities..

Assessment ériteria

1, District curriculum guides utilies as a

basis for program articulation? YES NO.
2, Teachers involved in planning awareness

and exploratory programs? YES NO

Avareness program K-6? YES N
3. Students allowed to. explore- several

cluster areas? YES NO
L. Hands-on experience provided? YES NO

X




Page 5

£

V. ELEMENT ~ Individualized Instruction
Resources, methodology, and teachers! efforts need to. be-
combined in a setting flexible enough to accomodate students
with varied interests, abilities, and attitudes.

Assessment -criteria

1, Instructors trained individualized

instruction methods? YES- NO
2. Variety of learnin. experiences available:
for each given. concept? YES. NO
3. Competency levels identified? YES kO
4. Are "undesirable" students screened out? YES NO ;

5. Define "remedial" and "advanced".

6. Methods used to monitor each student's
progress. (List)
W
hrtly

"«

AR




Page 6

'VI. ELEMENT - Interdisciplinary

A relationship should exist between all school subjects
taught. as each relates to the career goals selected by the

student, Each discipline plays a vital part in helping the -
student. achieve success in his career interest area.

Assessment ‘crit.eria

1. Specific areas within the curriculum
identified as interdisciplinary? YES

2, Effectiveness of interdisciplinary approach.

3. Opinion:




Page T

. VII, ELEMENT - Work Experience

Students should have the opportunity to experience work
as a part of the educational program in order to make

sound judgements and decisions about their personal goals
ahd to obtain job skills.
Assessment criteria
1. Policy and .guidelines for work experience? YES: NO
2.. Work experience programs functioning? YES NO
—==  Suc€essfully? Unsuccessfully?
Was it a cooperative effort between
employer and coodinator? YES NO
3. Coordination?nd supervision provided?‘ YES NO.
L. Work -2xperience considered for Jr. High? YES: NO
$. Field trips? YES NO .
6. Guest speakers? YES NO ‘
O
« : - nag




Page 8

VIII, ELEMENT - Guidance and Counsling

Guiidance programs assist each student in self-understanding,
self-responsibility, decision=making ability, .development of
values, and attainment of ‘attituccs'znd skills requdred

for productive citizenship.

Assessment criteria

1, District has an effective caréer ‘guidance ,
program? YES NO

Method used?
Tests used?
Parents involved? YES NO.

2. Guidance services available to assist
students in. assessiug interests,

aptitudes, and 2bilities? YES N
3. Cooperation between guidance -and counseling

staff and teachers? YES NO
4. Student follow-up program functioning? YES NO

‘Time span?

N4




Page 9

IX., ELEMENT - In-service

School board and administrators are responsible- for competencles
needed by the siaff te operate an updated-and quality program.

(»4-.

Assessment criteria

1. Career education in-service program

established? ; o YES NO
B 2. Timz and financés provided for
in-service programs? 'AYES NO
3. District provides tuition reinbursement? YES NO
L4, Consultant help provided? YES NO

§. Opinion:

Y




Page 10

X. ELEMENT - Financing

Adequate resources are required to carry out a quality
career education. program, ‘

Assessment criteria

1., Operating budget s:pports needs- and
priorities as established in the )
long-range plan? YES NO

2, Administration, instructional staff, and
advisory personnel operate as a team in
developing the budget.? ) YES NO

3. Are,personnel,,faci;ities,~supplies,
equipment, and supporting services
adequately financed to carry out,
the career -education objectives?

CIRCIE AREAS ADCQUATELY FINANCED:

Facilities Supplies
Equipment,  Personnel -
Supporting: services

b. Use of state or federal funds? YES NO

5. -Title of the writer for career grants:

Nan
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XI, ELEMENT - Resources, Facilities, Equipment
The facility provides a learning environement for diverse
, activities. Equipient and supportive resources should be-
* up to date and representative of the ‘occupational world,

Assessment criteria

1, Are facilities and equipment compatible
with those in the world of work? YES NO

2. Community vecources are utilized in the
insbtructional prograin? YES NO

3. VYho organizes coumanity resources?

o
ERIC Naa
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XII., EIEMENT - School and Community Relations
Involvement of individuals and organizations within the
community maximizes the effectiveness of the career
education program, '

Assessment criteria

1. Functioning public relation program? YES NO

2, Public use of facilities, equipment,
and resources provided by the ‘school? YES- NO

3. Appreciation expressed to the community
for its support? ’ IES N

i L. Opinion of the P. R, program:




XIII. EIEMENT - Evaluation

Effective evaluation determines how well the program is
meeting individual student needs, needs of the community

and the career educat;on program,

Assessment criteria

1.

2.

3.

Effective evaluation plan?

Evaluative process involved s tudents,

staff, and advisory members?

Provisions for outside evaluation

assessment?

progress?

Grading systenm:

To wha% degree are evaluation results used to

improve programs?

.Provisions for evaluation of student

-

YES

YES

IES

Page 13
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XIV. ELEMENT - Administration

Administrative leadership and commitment is required to

develop and maintain a quality career education program.

Assessment criteria

1.

Has a program administration? YES
Time delegated:: hours/day.

Board and key administrators- endorsed

career education program? YES
Decision makers consider the advice

and recommendation of advisory committee? YES
Lecision makers utilize lang-range plan

in:

Determining priorities? YES
Financing progrém? YES
Administrative structure allows utilization

of input and recommendations of all staff

levels in decision making? YES

Hay

‘Page 1

NO




Students *
1. Are you learning enything?
2, What are the short-comings of this class?
3. What are the strong points of this class?
Lh. Would you take this class over agoin, knowing what you do about it?
5. Do you look forward to coming to this class?
6. Would you recommend this class to another student? A friend?
7+ Do you talk about this class to your parents?
8. What things would you like tozadd or take away from this class?
9. Why did you take this-class? .
Teachers
1, What is the total number of students involved in this class for-
the entire school year?
2, What is the length -of the course? (9weeks, 18 weeks, etc,)
3+ Do you enjoy teaching this course? Are the students responsive?
4. Would you recommend this course to other teachers?
5. What prompted the schoul to start this course?
6. How much prep bime i5. required?
7. Whai would you supzest as optimum-class size?
8. What is the cost of teaching aids? Are these aids available?
9. Is there a lot of coordination needed. between teachers,
departments, ard administration?
10. Can teacher aids be -used successfully?
11, Are the'.- many suggested field trips and if so, how -do the other
teachers feel about giving up their students for the field trips?
12, Is there a lot off administration backing needed or can the
teacher carry out the nceded ‘tasks alone?
13. Wha changes would you suggest?
1, Is this class.aimcd at boys or girls? Does it make any difference
if the boy-girl ratlo is not even? '
15. Would you recommer . -this course being-a required or being an
elective class?
16, Does the classroom size make any difference?
17. Does the class at times produce louder: than. average noise?
18, What 4ypes ci.chbudonis ave taliing this: covrse?

QUESTIONS TO ASK AT TIME OF VISITATION

NAR.
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I. Background and Educational Setting

School District #69 is an average small district with approximately
1800 students in grades 1 - 12, The population of .Junction City

s 2535 with a high concentration of low income families. The
major industries are farming and lurbering. ‘The major limitations
encountered are resistance to change and a lack of funds to bring
about a change.

II. Procedures

The staff was involved in four in-service sessions. At these

times group process techniques were utilized, primarily group
problem solving through negotiation. Also four visitations

were made to six different schools and reports were made to the
staff after each visitation. Performance contracting was

utilized to revise existing curriculum., Tuition and mileage

were paid for workshop attendance concerned with career exploration.

III. Results or Accomplishments of the Project

1.
2.

3,

5

The results of the project to this point are:

Four staff in-services concerning career education.
Four visitations to exsisting programs.

Four major revisions in curriculum for 1973-7L school
year.

a. Integrated S.U.T.O0.E. (partial).

b. 7th grade awareness program.

Ce Grggp:counseling for all students,

d. Avo-courses integrated into curriculum.

Identification of counselor's role in career education
progranm.

Conducted intermediate study to determine student
interest in career education and job opportunities in
Junction City, Lane County. '

Iv. Conclusions and Recommendations

1.

The conclusions that can be drawn at this point are:

There has been a good deal of attitude change on the
part of the staff concerning career education.

L _ "
50
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2. The curriculum is changing as the attitude of the staff
changes.

3. The total career education program is growing and gaining
cohesiveness as a unit.

It is recommended that the expiration date-of the project- be
extended to the end of September 1973, to allow time for
completion of curriculum revision and evaluation.

Surmary

The staff of Junction City Junior High School has made a great
deal of progress in the area of career education. The attitude-
on the part of the staff has changed from open hostility and
-doubt to a feeling of anticipation and eagerness. Although all
phases of the project are not yet complete, many significant
changes have been made in curriculum and attitude. ,

51




VI

Demographic and Statistical Information

Continued Report Outline
Page 2

.

t

(In this section list all information available to you.as called for on the
following chart): )

a.

bb‘

Number of schools involved in.project 1
Total nuinber of students enrolled in project 520
schools

Total number of students directly served by.

the project 520

Number of staff directly involved in or served
by the project:

Professional/certificated 31
Classified 5
Estimated number of parents -involved 0

Estimated number of other-community persons

and resource people involved - 0
Estimated number of visitors. to the project 0
Number-of presentations on the project *
presented:.
In-district _ 5
Out-of-district .0

Total number of guides, handbooks, materials
developed “%e 0

k)
-

Breakdown of number of copies produced -and distributed

Itemn Number produced Distribution

Other descriptive information which you wish-to report not covered above.

(More)

o BV
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* Continued Report Outline
Page 3

VII. Summary of Costs

A. .Source of Funds: State/Federal $4500.00
et _sibo0
Other

Total $5uk 6,00
Breakdown of Costs : State/Federal Local = Total

1) Project Administration k50,00 500.00 950,00

2) Staff Development ]
-workshops 155,00 50.20 505,20

-released time
-other (specify)
Total

Supplies. & Materials 18,00 ‘ 2.00 _ '20.00

~If-guides or handbooks produced,
identify cost to reproduce: 7
cost per guide: total

-your estimate of per-guide or handbook cost, including development
costs - (such as staff development time, etc.) per unit cost ;

Travel, per-diem 549,00 61.00 610,00

Consultants

Evaluation

Other costs (specify)

l:\}O’T E: Please attacha copy of the outside or third-party Evaluation Report.
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PROJECT DIRECTOR: ___Anthony Kennedy

ADDRESS:

488 Laurel Street, Junction City, Oregon 97LL8

’ Federal

PROJECT DURATION:

$14500.04

NUMBER OF STUDENTS AFFECTED: 520

Educational Setting

School District #69 is an average small district with approximatel; 1800 students
The population of Junction .City is 2535 with a high concentration
The major industries are farming and lumbering. The

major limitations encountered are resistance to changs and a lack of funds to

bring about a change.

in grades 1 - 12,
of low incoms families.

Procedures and QOutcomes

Group processing meetings with total staff to decide direction.
to six programs with different staff members with feedback sessions after each

The major -outcomes were four major curriculum changes resulting in
a component-built program

visitation.

\IUAL:REI’ORT AVAILABLE FROM:

NUMBER OF STAFF INVOLVED: 31

A7y

To establish a component built exploratory career education program and define
roles of staff involved within the new program.

Anthony Kennedy, Project Director
Junction City Junior High School
thth and Maple Streets

Four visitations

hadbdl SEY N .




