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aBSTRACT . \ L :

This paper is a list of 11 changing roles and
patterns in teacher certification. The list includes. the follo#ing:
(1) there is a trend toward establishing legal councils on teacher
certification;- (2) profe551ona£ mechanisms for formwlating policy
recommendations for teacher certification are as important as actual
voting membership on legal agencies for teacher certificationi (3)
teacher certification continues to focus on requirements for initial
entry into a professional position, Id may thus be inadequate din
encoudraging caéger-long professional improvement; (4) standards for
. teacher prepariation and certification reflect recommendations of
professional organizations; '(5) the "approved program approach" is
. followed for ceértification instead of transcript analysis; (6) state
officials are takind the dinitiative for cooperative efforts with
" regional and national accrediting agencles' (7) more specific
preparation programs are being established; (8) professional
organlzatlonswtend to restrict latitude at the local school level
-through state legislation, and later complain about the rigidity of
state regulatlons' (9) teacher education institutions face the
challenge of helping teacher education graduates find jobs; (10)
there is a built-in deterrent in teacher preparation and
certification programs to bringing into schools personnel. who have
had rich experiences in other fields; and (11) a possible result of
anticipated court tests of the teacher preparation/certification
pgocess is certification based on a state administered test. (RC)
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— 1. The traditional decision making pattern has been an advisory

‘:fi ' council for teacher certification which recommends to a state '

board of education. There appears to be a trend toward

-

- establishing legal councils on teacher certlfication to work

\ in cooperation with a state board of education or else to

aQ

work independently as professional.licensure boards. ) ®
2. Actual voting membership on the legal agency for teacher
cert1fication is important to the teaching profession, but

equally 1mportant are the professional mechanisms for \\

formulating policy recommendations for teacher certification 5

[N

which can be transmitted to the decision making body. ~ e
3. Teacher certification continues to‘kocus on the requirements fori \\

initjal entry into a professional position. Teacher certifi- ‘ N

¥ |

cation may be an antiquated vehicle for policing or encouraging " o
. . 7 Y

a career long pattern of profeessional improvement. - )

4, Standard§ for teacher'preparation and certification generally

" S
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ref1ect the recommendations of the respective professional - %

organizations. For example, the state and national organizations . @a
< .
. ‘ _ for school counselors may prepare recommendations for the
i CS) " preparation and-certification of school counselors._ ’
.

i 5.. Few teacher certification offices determine eligibility on the ﬁ :

* .basis of .transcript analysis along. The "approved program . .

ooy

o= | - -
o igg approach" is followed instead for the. certification of




- graduates of instate institutions. Reciprocity agreements ;-

between ‘states are based %on the approved. program approaoh

e 4

" and upon state accreditation processes.

te . \

6. State teacher education and certification officials participated

in the creation of the.N?tidnal Council for the Accreditation\of ).
2

Teacher Education and continued to support a nationa1 . ~

professional accredit1ng agency. 'State officials are taking

'the initiative for cooperative efforts with the regional ) , '
: . i . .
accrediting'agencies and the national accrediting agencies.

ZZ 'Aé.professional organizgtions become more influential in teacher
. education there appears to be the consequence of certificate
proliferation--more specific preparation programs fog more . -

® - /

specific and restricted certificatlonrdocuments;‘

AR

8. As profesdional organizations become concerned about‘abuses of

-

teacher. assignment at. the local school level the’ tendency is to ¢
seek state regulations and 1egislation to further restrict the
latitude at phe.local school level. Paradoxically the same
organizations'are apt to complain a few years 1ater of the
rigiﬁity of state regulations. ' . S ' )

9. Teacher education institutions now face the challenge of helping -
the teacher education graduates to find employment. In the
present job market,'willcghe hiring officials tend to giye
preference to a particular type of institution or program?

Examples: An NCATE .accredited institutionkversus a npn-NCATE *
accredited institution; a private coilege versus a public
institution; a. CBTE program versus a traditionai\program; a

field centered experiential type program versus a campus based

program, etc.
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107 Teacher preparation and certification programs are designed
N \]..

’person with no previous preparation

e )

'with the notion of ta

competency for entering a particular professionai position. ‘ A

Generally Speaking, state teacher certification has not provided

’

for the recognition of proficiency or competencyﬁgained through
' o

unusual types of preparation and experience, consequently, there

.

is(a built—in deterrent to bringing into the elementary and secondary

schools.personnel who have\had-rich'experiences elsewhere in

>

e

»

business, industry’ military Service, etc\K
o

11. ‘we dan anticipate cour't. tests of the teacher prepafation-

2

.eertification process. Qne possible result-could be a regression to ©
p g . ., .l
the days when teacher certification was based on a state admmnistered'

test for each applicant. °* ~)7 ST ' v




