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. Alice in Wonderland, Or, Through the Looking Glass; Resources for
' . Implementing Frinciples o rirmative Actlon Employment of women

by Helen Rippier Wheeler
July 1975

It seemed feasible to list resources related to "affirmative action™ in
benalf of employment of all the classes protected by the Civil Rights Act,
ut the continued near-equation of such terms as "civil rights" (e.g. the

ED1107

R. R. Bowker Company's Civil Rights; a Current Guide to the Feople, Organ-
izations and Fvents (A CBS News Reference Book)) and "affirmative action*
(eege F. J. Josey's "Can library affirmative action succeed?* IN Library

Journal, Jan. 1, 1975:28-31) with race have led this writer once again to
affirmative action in behalf of elimination of female sex discrimination
in employment! (In educational institutions, "affirmative action" relates
l 'to equality of opvortunity for all, i.e. equal educational opportunity as
well as employment. It is not possible to explore this duality here in
terms of women, except to suggest, for neophytes, lise October 1972:123-5,
"An affirmative action vlan for equal educational opportunity for women;"™
to emphasize Title IX and the Women's Fducational Act as current ‘push’
areas; and to remind feminists that class action charges filed with HEW
will in theory benefit women students as well as employees.) The affirm-
ative action envisioned by the Office for Civil Rights does not require

employment of unqualified personnel nor quotas; it does usually involve
goals and timetables, and, conscientiously implemented, results in the
person most qualified to do the best job. "Fqual employment opportunity"”
is at best a vassive condition. An organization claiming to be (only) an
"equal opnortunity emvnloyer™ or having an affirmative action plan without
goals and timetables (and in academia, Women®s Studies) is suspect.

Aa affirmative action program is a set of specific result-oriented
action-commitments and procedures designed to systematically achieve an
equitable redistribution of both sexes (and other protected classes) with-
in a workforce. A program contains goals and timetables so thzt the work-
force distribution takes place as soon as possible within a prescribed time
period. The goal is a balanced workforce reflecting the external labor-
market and/or population. There is to be no discrimination in employment,
upgrading, demotion or transfer, recruitment or recruitment advertising,

layoff and termination, rates of pay or other forms of compensation, and/or @
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gelection for trainirs including aprrenticesrin. An affirmative action
vlan is a valuablr volicy and administrative tool even when not required
by law; it protects the employer-emvloyees from unconscious (malebonding,
inherited. habitual, o5ld boy) discriminatory practices. .any veople who
suffer effects of vast and present discrimination are already qualified
for better jobs, but continuing "barriers®" throughout employment systems
deny them equal ovvortunity. The major part of an affirmative action pro-
gram must be recognition and removal of such barriers, identification of
versons unfairly excluded or held back, and action enabling them to com-
vete for jobs on an equal basis. The need tTo help disadvantaged people
become qualified need not obscure the primary legal obligation to change

) and attitudes . . - .
widespread employment practicesAwhich routinely discriminate against
qualified women.

Some examples of specific charges typically needing to be filed by
females in institutions not having affirmative action plans (or having
plans which are not beinc implemented or which are tokens) ares disparate
treatment of sexes, ware differentials, and larrassment. Individual women
havinz documentation, guts, and ability can and should file class actions

unity and money are also highly desirable. Obviously,full affirmative
action programine in behalf of employment of qualified women involves a
number of closely related topics, e.g. sisterhood, consciousness-raising,
childcare, sexist nomenclature, volunteerism, the Fqual Rights Amendment,
and Women's Studies, which is fundamental tn implementation of any affirma-
tive action plan in academia-- intellectual analysis of male and female
roles in society is basic to any change in the status of women that would
later effect goals of hiring and promotion.

The employer who detends a recruitment-promotion process resulting in
employment and advancement of male-after-male should be challeneged to doc=-
ument open advertisinzg which includes listing all jobs with real sources
of qualified women. In order to communicate news of specialized employ-
ment opportunities to all qualified women, a nondiscriminatory affirmative
action emvlover will list all positions without exception-- with starting
salary (-ran-e,) avpprlication (and nomination) deadline, and minimum qual-
jfications declared-- with all of the women's task force-type groups
(caucuses, commissions, etc.) in that field. These groups usually main-
tain vlacement-related rosters (directories, talent banks, bulletins,
services, lists, recistries, etc.)s. Because they are of necessity often
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taffed Dy volunteerg, their wonanvower and addresses -- even existence--
fluctuate.s Trhe emvlover needs to maintain an uo-to-the-nioment list of such
resources in each Tield and specialigzation in which s/he has or anticipates
staff. The vproject on the Status % Education of ‘/omen periodically bpub-
lishes "Recruitins Aids"™ 1ncludin: 'kosters, registries, and directories

of women in trne »rofessions;® there are also placement lists and services
enco~nassinr ~rours of women in teras of race, location, and other char-
nolement to “.iomanhood ..edia"

acteristicse 3fe alsd this writer's 3Su
(1272, 1775, sZcarecrow rFress, ..eptuchen, 2d 03540.) Experience has shown
trat such recsters o7 names, rlaced in the hands of versonnel workers, are
gometimes misuseds Thus, as women become more autonomous versons, task
Torce rosters are often restricted-- with the job information circulated
to membershin and the choice removed from the emvloyer ovower-structuree.
Some sveclizlized associations and re~ioral and vrofessional accreditation

o

h

~

bocirs have made efforts in behalf of other minorities (considering women
as an eunloyment nirority,) tut as yet they have done little for women.
‘hile qualified women certainly are not as numecrous as nen, it is no long-
sr mocsible to claim they do not exist, althou~h affirmative action may

iréred e regulired tc reach, attract and retain thens

3o  Resources

1. Affir-ative Action Ze~icter (FERICDICAL)
Warren He. Green, rditor. 10 South 3rentwood 31vd., St. Louls, ..0 563105.
314-263-1711.

Not an employment acency, the "only charzes related to our services are
those charsed to those advertisine oven positions for postage and dis-
tribution.” Fead policy statement carefullye. .1.50 to individuals per
conys 515.00/yrar/12 issuese

4

2. Affirrative Actlon kesource Identification rrogran. (ORGANIZATION)

}C DUrawer P, WICIF, Boulder, CU 303C2. Spike Adams, 303-449o 444k,

This regional program as available a directory. Formerly titled,
v..inority Resource Identification Program," it is fairly typical in its
emprases and is included here as an example of its type.

3. American Association for Affirmative Action (ORGANIZATION)
Betty Ngwcomb. Executive Director. c/o Ball State University, huncie
IN L7306,
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43 continued

Founded in 1¢74, tris association »f affirmative action personnel employed
in all types of institutions has a zreat futuree... These personnel are
variously called Affirmative Action Gfficer, Fqual Employment Coordinator,
etc. OSroups at systen, state and other levels also exist, e.7. Chio
AfTirmative Action Cfficers Assocliation (Contact 3everly Frice, 103 ic
Guffey Fall, Chioc State University, Athens, CH 45701.)

Le American Associaticn of viomen in Community and Junior Colleges
Fileen J. Rossie c¢/5 City College of San Ffrancisco (CRGANIZATION)
50 FPhelan Avenue, San Francisco. CA S4122

The American Association of Community & Junior Colleges has no headquarters
liaison, althouzh it claims this as "an affiliated councile" Included
here as an example of its type.

Se Associlation of Feminist Consultants (OKGANIZATION)
Sets Hogan, Coordinatore. 222 Rawson Rde., 3rookline, ..A 02146.
617/§32-OO66.

“"Directory of menuers, 3 ed." (January 1675); Vicki Wengrow, Lirectory
Coordinator. Avoproximately half of the consuliant-members are
snecialists in affirmative action imnlementation. iembers are elected.

2. Assertive Traininz for iomen (:~CTICN FICTURT)
Anerican rersonnel * Zuildance Association, 14507 lew llampsnire Ave., N
Wasnhinston, D2 2000G. 202.L%3-1t633, Film Ievartment: 654
Zommonwealth Ave., Fullerton, Za 92431,

1oL 2525430 S 5280400

17min vi~nettes ezprcially for hi~h school and colleeoe wonmen;

: 17%~in for collese amr and older.
a vanubowskispector's ramphlet, "Introduction to assertive training
res for women," is alsc available (1973,.:2¢25).
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7. Bavrrer, .yra L., editor (BOCK)
Jomen's Orzanizations and Leaders Directory, 19675 editione.

Today Fublications, .washinrton, DC 1975 index 540.00/narper

A ferminist directory of individuals and orcanizations furthering equal
orportunity for women. lis. Zarrer publishes the national newsletter,
vWomen Todaye Alpnhabetical, seosraphical, and subject-area indexing to
UeSeA. wormen. Intries are comrlete even to telephone numbers. Informa-
tion is based on questionnaires returned by persons widely selected by
rublisher-editor, includinz many feminists. FHas potential in implementation
of non-discriminatory affirmative action education and employment pro-
crams in several wayse

8. 2ird, Carosline \BCUOiL)
Fverythinz A ‘loman Yeeds to inow to et Faid ‘/hat She's vorthe.

Mclay 1973 304p 73=79946 35495

Bird defines a woman's job as anything that pays less than a man will do
it for. Question-and-answer format. There is a surprising similarity of
obstacles met by women workers of all types (business, professional, blue-

S



http:1973�-)2.25
http:S':250.00
http:H-525.CC

#215 7940 Jeffbrson Hw., Baton Rouge,LA 70809 "Alice in Wonderlande.."
H R #Wheeler -5~

#3 eontinued

collar, clerical, etce) in seekinz equal nay; this is important in these
times when efforts are bein- made to divide women along all possible lines.
See especially the forty-pase Resource Scction on jobs, publications,
nonprofit commercial services, government asencies, women's organizations
and caucusese Althouzh Bird advises women on how to handle themselves in

a male-dominated job-world, this is not another book advocating adjustment
to the status-quo-- nor is it for the woman who is trying to decide whether
to zo0 (back) to employed worke She recoznizes that many women have no
choice and tries to help them cope.

9« Blacx Women's Fmonloyment Project (CRGANIZATIONS)

12 Cslumbus Circle, NAACP-LFF, I'ew York, 'Y 1001G.

ITF is Ler~al Defense % Fducational Fund, Inc. This is a research-education
orogram hraded vy Jean Fairfax to pinpoint areas of discrimination suitable
for class action suitse

See aTso national Dlack Feminist Crzanization, 370 Lexington Aven., Room
401 , New Yori, ¥ 10017.

1Nne ZSenter Sor Jomen rolicy Studies (URSANIZATION)
2000 wE" St., .eWe, 3uite 507, Washinston, ILC 20035. 202-362-1770
ramnnlet, "Fqual emnloynent ovreortunity and affirmative action for women;
a selected biblio-ranty," is available for 50<.

11« Chronicle of li:her Tducation (ET.RICGLDICAL)
yhronic_£ et Laueation . A

1717 TassacrusrIts AVes, -+u+y nmashin-ton, UC 20036. 202-667-3344 9-

5 Fastern Tine. 1/vear / 42 issues / 221.00.

Althou~h all »nolicy-makin~ stafl members are men, this provides maximum
infornation re adainistrative and nolicy-making jobs via the 3Bulletin

3oard section. They, of course, accept and publish employers’ blind-ads and
copy which refers to "nezotiable" salaries. games C. Goodwin's
*Flayins zames with affirmative action" is an example of a Chronicle
article which should te read by women in academia. (April 23, 1975,

Volume X, humber 10, nage 24.)

12. Conrress votes / Tow your Coniressman voted this week. (FFRICDICAL)
PC Zox 0t95, ashin~ton, D% 200715,
Yeekly when Coneress is in session. 345.00/year.

13, DeCrow, iaren (BOOK)
Sexigt justice; how legal sexism affects you.
Randon 1974 32Gp 73-15835 5795

For what Random is gettingz out of this, busy attorney, national NCW
oresident, journalist DeCrow should have stipulated indexinge. She has put
all areas of the lecal 'system' on the spot. See especially chapters

4,5, and 6 re employmente.
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14. Foley, k. Sue  Leeda larting, comps. {FAL.FELET)

Directory of ‘omen in i.edia Fducation, lst ed.
1674 zratis from 3roadcast Fducation Assoc., 1717 “i" Ste, Hewe,
Yashinegton, DC 2£036, distributor.

15 Federal Rezulations and the Fmbployment Practices of Collezes and
Universities; a “uide to The Interpretation of Federal Regulatlons
ectlng rersonnel Administrztion on Campus. (PFRIODICAL)

National Assoce of College % University Business Cfficers, 1 Dupont Cir-
cle, Suite 510, Washington, DC 20036.

Includes: equal employment opportunity, affirmative action, Wage & Hour
provisions, age discrimination, occupational safety and health, National
Labor Relations-- collective bargaining, federal contract requirements,
etc. "A comprehensive looseleaf service"™ 37.50. Sponsors include the
American Assoce of Community & Junior Colleges.

lo. Feldman, Saul D. (BCOL)
Fscape from The Doll's House; women in zraduate and professional school
education.

Carnezgie Commission on Higher Fducation 1974 207p bib index
73-12829 ..caraw 3895

Contends that the mere presence of women in graduate school is no testi-
mony that they have escave The Doll's House; to prove this, considers
status, prestisze, attitudes, research, financial rewards, power, beliefs,
behavior.

17. 517 (iiGTICN PICTURE)
Drucker 1572 25min c ' . .
University of Zalifornia Fxtenzion #3452 k514400 S:200. from Druckere.

Considers tws "urper~level" business-women and the characteristic dif-
ficulties they must overcome to advance in manazement positions. Three
dramatized enisodes desisned to convince male manacement that females
should be afforded equal onvortunity to ret in theres.

13. Ford Associates (Butler, IN 46721) (BLGw)
Directory of ‘Jomen Attorneys in the United States, lst editione
1973~ 510690

Any profits to be used "in the promotion of women's lezal rights."
Reference tool and list of six tnousand namegs and addresses of Pro-
fessionally qualified women attorneys in the U.S.A.

1Gs ecmme- (BUOLS)
Wdomen's legal Handbook Series on Job and Sex-discrimination:
Volume .: Civil Rights Act, 1974.
23 At federal level.
3s Title VII X Cases.
Tqual pay. ”
Fqual Rizhts Amendment
State commissions on women.
Sovernment administrative azencies. 310.00 each.
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22+ Furnigs, . 251d  Fatricia Albjers Zraham, edss (2001.)
women in Yi~her Iducation.
American Zouncil! on Fducation 1074 33én 72-2223¢C 212.00

[0
ulty, students and administrators. Affirmative action,
0

rtunity Commission, child care, “quotas," maternity

o
o] o}
The "“women" are Ta
Tqual Tmnloyme Co

t 1

leave, credentialism, etc.

21. Zarer, Nancy, ed. . {b00x)

Woren's Richts Almanac, 1974 (Volume 1)

Flizabeth Cady Stanton Tublishins Zo. 1974 G2lyp bib index
7477527 3've 05 /map

“he introduction tc this annual states "our goal was to zive at least a
tinel, summary of every subject and places to zo for further inf rmation

ancd aid witn every rroblom.' Appendix of bibliographies, glossary, and
"legal assistancee" sood paper and legible printe. 3See especially ppe

L15-420-- “Affirmative Action" -- within the larser section, "Employ-
ment."

22, ‘rrragzan, Betty > Associates (ORGALIZATION)
541 Tast 20 Ste, .ew York, HY 10010. 212/777-0331.

Consultant on nlannins and implementing goals and timetables of affirm-
ative action vrorrans, esvecially in re career development of long~term
women employees.

23. ‘loran, Setgsy Ascociates (CRGANIZATION,
222 Rawson =de, 3rodXline, A 02146. 617/232-0065. FA..PXELTT)
Consultants on compliance with lawa and sovernment rezulations affecting
women in emnloyment, affirmative action for women and organizational
oroblems of women in employment. .

"Strr by Step Affirmative Action for omen", £2.50.

24, Interstate ASsociation of Commission on the Status of VWomen

1L and "I" Streets, l.\W., JWashinvton, DC 20004. 202/363-7230

Fndorses the Tqual Rights Arendmente Forty- (CRGANIZATION)
nine states have corm1 sions (Texas alone missing).

Fuerto Rico and VWashincton, DC also have them, as well as some cities
and counties. See also # 1G:8.

25. Jongeward, Dorothy and DIru Scott (300L)
Affirmative Action for Women: a Practical Guide.
Addison 1973 334p 73-10592 58495

Anthology orsanized by "key questions". A how-to- in re business,
industry, rellglon, etce., but not education, with a TA (transactional
analysis) orientation.

26. Kanowitz, Leo (BOOKS)
Sex Roles in Law ans 5001nty; Cases and .aterials. '
Universmty of lew i.exico Fress 1973 706p 72-94656 $20.00

.alnljo but not exclusively, for a two-three hour course. Use
i‘arjorie Fine hnowlps' “Cases and materials on women and the law?
(Feminist Fress, 52+50) t5 supplement.
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27. lLayden, Xandra (PA..FHLET)
A Fandbook for .omen Fnterin~ rolitics.

31.0C from ils. iayden at 1572 .acsachusetts Ave., Cambridze, ..A 02138.
For other "handvbooks," see llorsan, raizis, Wiomen's COrgzanizations for
Employment, etc.

23+ Lipow, Anne,et al (FALPHLET)

A report on the status of women employed in the library of the University
of California, Berkeley, with Recommendations for Affirmative Action. Li-
brary Affirm at;ve A-tlon rrocram for YVomen Committee, Dec. 1971.

TRIC FC OOO-lO) SR 654,

28, Lorinz, Rosalind & Theodora ‘Wells (BOOA)
3reakthrough; ‘Jomen into Management.
Vanilostrand 1972 37495

"A comprrehensive and readable book written for the executive, usually male,
who must resnmond to vressures requiring equal treatment of women and men
in executive circles, this book should be read and understood by all women
determined to enter organizational power centers. After revieiewing the
le~al, social and economic factors resulting in demands for the end of sex
discrimination, the authors explore managerial climiate and culture-role
gstereotyres and male manazers' exnectations of workins women for their
effect on corvorate policy and vractice. Innovations and guidelines for
immediate and future changes in attitudes, nractices and beliefs are de-
taileds A suvpplement describes Revised Crder 4, affirmative action programs,
sources of management and vrofessional womer, and media sources for
awareness trainin- materials.” (L.ichelle kudy, Furdue University)

Ca .

360 Lyle, Gerolyn Xe  Cane L. Ross (20Ck)
e America.

oner 1n indUSb”J° ennloyment patterns of women in corporat
Feath 1974 1élko bib index 73-1012 +1000
An wnor*‘ant and seriouz boox which recoznizes from the start that all
cor?oratlon: diccriminate. A section con federal law since 1960.

31. licCormick, iat (PA..FHELTT)
Volunteerism; what it*'s all aboutd

504 1974 Zrom ICW Task Force on ‘iomen & Volunteerisme

"Yolunteer 3eware", cuidelines for discussion, prepared by the Task
Force also avallaDTO by writingz 3ox 7024, Berkeley, CA 94707. 41.00
donation requested.

D

22, ladden, Janice . (3001.)

The econonriics of sex-discrimination.

veath 1073  160p  73-12103  312.00

wharton 3chool's ‘adden shows in this imvortant work that traditional
econonic theory should not be applied to the problem of sex-
discriminatione.

33. hodia Report to llomen (FERIODICAL)
3304 T®oss Plac@, Newe, Jomen's Institute for Freedom ot the Press.
”ashlnpton, DC 20008. Dr. Donna Allen, Director and Editor.

B B T o it i e s
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4.

torzan, Tllen (PAQPHLFT)
Comfort me withk avples; a rard-core action handboox on achievinz equity
for women in academe.

16713 Contact lational IO office. 22430 /non-menberse

c s s (URGAIIZATION)
38 -14RRABAL vIRSPRE11EPASC 355t0n, 4 02116
Founders are Rosalind Follan, Ann Wolpert, and attorney Zetty Gittess
Ircluded here as one example of affirmative action in action.

34. Xational Commission on Accrediting (CRGANIZATIUR)
1 Dupont Circle, N.ii., washinzton, DC 20036.  202/296-4196

Until rezional and professional accreditinz bodies concedes that female
sex-discrimination exists, there won't be much changel

37. National Council of Administrative YWomen in Fducation (ORGANIZATICN)
1815 Fte wyer Drive &., Arlington, VA 22206. 703/528-6111.
1973 oamprlet, “WJanted-- more women," (32.50) is also available from EKIC.

33, liational Tducation Associztion (FALPHELFT)
“hat is affirmative action?-- combating discrimination in employment.

NTA Order # 3%5-11602 17-page, Cctober 1973. Typical organizational
brochure, such as almost every vrofessional association has prepared

and commited itself to. Single covy gratis. (1201 16 St., e, washing-
ton, DC 2003%.)

3%. Yational Crranization for .omefn (URGANIZATION)
Relevant task forces, each with llewsletter, includes

Volunteerismess sen 731,

Comvliance

Hisher education e e e e .
Jjomen's Studies ) Contact via lNational G Office. 5 S. Jabash

vodiae Ave., Suite 1615, Chicasgo, IL 60603.

Txamples of vamphlets: Eastern sassachusetts Chapter's "Sex discrimination
in employment; what to know about it, what to do about it, 2 ed." (1973,
33.003) Central [iew Jersey Chapter Tmployment Task Force's "“La discrimin-
aciun )sexual en el trabajo" (50¢ from Box 2163, Princeton Juntion, NJ
03540,

4L0. New York City. University. (“"CUNY") Chancellor's Advisory Com-
mittee on the Status of ‘Jomen at the City University of iew York.

The status of womenT™at the CUNY; a report to the Chancellor (PALPHLET)
- December 1972.

32.50/paver 535 Fast 30 St., New York, NY 1002l. A fairly typical
example of one such document. kKatherine w. Klotzburger, special
agssistant to trhe chancellor, is associated with this onel
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New York State. Talent Bank. (CRGANIZATICN)
270 3roadway, 3 floor. Att: Norma Krause ivew York, NY 10007.

Lieutenant Governor's talent banik search for women qualified for high-
level employment.

42. Paizis, Suzanne (FALPHLET)
The political woman's handbooke
52.50, PC Box 943, Aptos, CA 94003.

43. Pacifica Program Service (ORGAIZATION,
Pacifica Tape Library, éjlé Venice Blvd., Los Angeles, CA TAPES)
90019. Lucy Robins, 213,/931-1625.

This media scurce for "movement™ groups recognizes that sex-discrimination
exists. Nonprofit educational foundation incorporated in California.

Yas cataloc of feminist ilovement tapmes and brochure, “iomen." “The plight
of women in broadcasting" is just one example of their tapes.

LbL. Froject on Status and FEducation of Women (ORGANIZATION,
1318 "R" Street, MNeW., Jlashington, DC 20009. PERIQDICAL)

Dr. Bernice Sandler, Executive Director. This is a project of the
Association of American Collezes. On Campus With Wiomen is an important
source of current information supportive ol alfirmative action in academia.
A series of training programs in affirmative action itself was co-
sponsored by the Project; the Project should be encouraged to continue it.

45. Resource Center for Women in Higher FEducation (ORGAIIZATICON)
Brown University, Providence, RI 02912.

“4FRS" is a placement and referral service working with faculty and un-
iversity administrators to implement affirmative action for women.

4%6. Richardson, Betty (BOOK)

Sexism in higher education. "~ ' 7 ' ' '

Continuum: Seabury 1974 3795

Goes into the gamesmanship practiced by the male establishment to keep
women in their place in academia and making affirmative action essential--
all the devices used to delay, divide and discredit them are examineds
dossiers, promotion, tenure, etc.

L7. Ross, Susan C. (BOOK)

The rights of women; the basic ACLU guide to a woman's rights.

Special editor, Ruth Bader Ginsburg, coordinator, ACLU Women's Project.
Discus #11973 384p bib  73-84702 Avsn $1.25/paper + 15¢ by mail
from Avon at 250 West 55 St., New York, NY 10019.

Should be included in the literature "“kit" which almost every feminist
women's organization provides workshop participants. A copy is included

with ACLU membership. 1f not available locally-- which
with 1ppllcations--p contact ACLU Literature Bepar gntvogﬁdEggtfﬁsuggy,

New York, NY 10016. Also in this series is David Rubin's "The rights of
teachers® (Baron, 1973, $4.95.)
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L3.

Shulman, Carol (FAIPHLET)
Affirmative action; women's rizhts on campus.

1673 32.02 from FRIC

L4g.

Sommers, Tish & Genny Guracar (Bulbul) (BOOK)
The not-so-helpvless femaleeee o

teKay 1673 2L0p 72-36968 $7.95

Ugeful guide to activism, strategy and tactics, for individual or
qwoup action.

50« Spanish-american feminists (CRGANIZATIONS)
Box 773, New ¥ork. NY 10023,

Spanish-speakins Women's National Caucus
c/o Irma Santaella, State Human Rights Appeal Board, 250 Broadway
Xiew York, NY 10007 212/438.2377

National Conference of Puerto Rican ‘iomen
FO Box 4304, Cleveland Park Station
Washinzgton, DC 20003

National Thicana Institute
PC Box 7304, San Antonio, TX 75207

51,

Stimpson, Catharine R., Fd. (BOOKS)
Discrimination acainst women; Congressional hearings on equal rights in
education and employment.

3owkxer 1573 §53p  index  72-13703 513475

These, in 1970, were the first hearings on the subject of sex-discrimination
ever held Dy a Concressional committee. Her *./jomen and the 'Equal Rights®
Arendment; Senate Subcommittee hearinsseee” (1972, Bowker, 312.95) is

also available.

52
Theodore, Athena Rentoumis, ed. (BCOK,

The professional womane. PAMPHLET)
Schenkman 1971 769p 312,50, 35.95/paper

"An excellent collection of articles ranging from the sexual structure

of professions to female professionalism and social change and including
socialization, career patterns and cultural definitions of the female pro-
fessionale It leaves little doubt that there is still men's work and
women's work, both in people's minds and in reality."™ (Sherrill Cheda,
Seneca College, Ontario.) See also Theodore's outstanding action
research report on "Academic women in protest* ($3.00 which goes to a
defense fund for women who have protested, 27 Turning Mill Rd., Lexington,
MA 02173; also available from FRIC, ED 091989.)

53

U.S. Commission on Civil Rights (ORGANIZATION)
Office of Federal Civil Rights Evaluation.

#606, 1121 Vermont Avenue, N.W., Washington, DC 20425. 202/254-6654
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#53, continued

Individuals tryin: to work within the system may send experiences and
suggestions to:

David Fales re wage & =our

Victor Sterling re FECC

Jeanette Binstock re =Iiie

They are seekinz testimony re hardship caused charging parties by policies
and procedures of these azencies. The Cffice of Information & Publica-
tions at the same address, has "Statement on affirmative action for equal
employment ovportunities" (zratise.)

st, U.3. Department of Eealt, Education, & Welfare. ( PAsPELET)
Cffice of the Y$ecretary. Gffice for Civil Rights.

*Hirsher Fducation Guidelines; Executive Crder 11246."

U3 =Fi 1972 170k 1C multi-paged tabs S GPOs 1973 735-
6356/2105. FEi-301 Jratis

Why is it not possible to obtain this U.S. Government paperback publication
from tne Supt. of Documents, Government Printing Officeese«? Cbtain it from
your rerional Cffice for Civil Rights or the Public Information Uffice,
Cffice for Civil Rizhts, Dert. of HEW, Washington, DC 20201.

I. Lrzal provisions; II: FPersonnel policies % FPractices; III: Levelopment
of affirmative action prorsramse This is a basic document every employee in
an institution of hisher education should have in her/his possession,

and yet it is sugressed on some campusesl

"Sex discrimination®" (¥E./-391 Fublication Iioe UCR 74-6) is a brochure
available from the Office, useful for the complete list of rezional
officese

55, Ue«3. Uepte of Labor, “lomen's 3ureau (PAi.FLLET)

"A -uide to sources of datd on women and women workers for ithe United
States and for rerions, states, and local areas." 1972

55. Us3. Fqual Fmrloyment Opportunity Commission (CRGANIZATION
1700 “G* Strent, ..ol., 1134, ashington, DC 20509 PALFELETS)
20:2/3h3-5621, 2005, JSohn . Powell, Jr., Chalrman.

The TT(C was set un under the Jivil dishts Act of 1964 provisions and
crar=rd withr investi-aztinz complaints of discrimination in employment and
geezin~ to conciliate themy it has been under attack from women's organ-
izatione for its lac: of effectiveness (always attributed to overload and
baciilo~) and sexisal Tvery feminist involved in affirmative action

e~nloyment nerds a list of the rerional and district outlets, and should
carry with her a copy of the charge form, althouzh a charze may be made
without usin-~ the fora, in person or by mail.

"Affirnative action and equal employment; a guidebooxk for employers™
2v  1973-722 517/1063 and 1059, 1l-3. Request this publication from
the EFCC Cffice of Voluntary Frozrams in iwashington, LC or from your
regional office; it is very useful and mistitled in re the employers.
AlSo ask for a copy of the FEGC's annual report...

57+ dheeler, Helen Rippier (PALPHLET)
Flacement services in accredited library schools, Report of the ALA-SRRT

Task Force on the Status of Yomen in Librarianship. iiay 1973.
ERIC iF 55¢/353.29 HCe Doc # ED 073-847. 17p

13
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57, continuead

An example of action research in behalf of women in one field-- in this
case, one which is mistakenly assumed to be dominated by women! The mmse.
was rejected by Library Jdournal and Jilson Library Bulletin. Descriptors
assizned include: Joo prlacement, librarlans; Library Schools,
questionnaires; Sex discrimination, vorking women.

53. Woman in that job? (SLIDES)
U+S. Dert. of Labor Jomen's Bureau 1¢71 30min c Slides
with script. Directed toward employers, their affirmative action

plans and showing them how to reengineer positions 1o encourage women
to apply.

50 YWiomen and Law (mICROFIL:i)
Jomen's Eistory Research Center, 2325 Cak St., Berkeley, CA 947083,
For sale by reel and/or section:
I. law seneral (ERA, credit, divorce, etc.) 10 reels.
II. Politicse 14 reelss
III. Employment (J/omen in business; housework, paid; labor historys
erqual pay, etc.) 3 reels.

IVe. TFducation. 2 reclse.
Ve Rape/Frison/Prostitution. 3 reels.
YI. 3Slack 2 Third ‘Jorld .omen. 3 reelse

“umerous public libraries as well as academic libraries have ordered these
~icrofilm serieg.

6C. iomen Studies Abstracts (PERIOLICAL)
Sara Staulfer .haley, founaerr-editor-vublisher, rush rublications.

Zox 1, Rush, I¥ 14543. '

Quarterly 1 year: Library -515.00, individual +3¢50, Student ;7.00.

Volume 1, .umber 1, winter 1972, A social sciences tool, not related

only to woren's Studies prosramy it is an abstracting service 'plus'--
reviews, bibliozravhic essays, etcs A quick check of all issues shows that,
~ith one excertion, affirmative action has had several entries in each.

41, .omen's Action Alliance (ORGANIZATION
370 Lexineton Ave., ilew York, IY¥ 10017. 212/835-03800 FAiPELLT)
*Moals for thne elimination of sex-discrimination in state and local
zovernments"” (3100 individuals; $3.00 institutionse.)

2. omen's Lobby quarterly (PERIODICAL)
1345 AW Street, é.E., masnin~ton, DC 20003

’3. ‘omen's Crranizations for Fmployment (ORGANIZATION
593 Market, Roor 223, San Francisco, CA 94105. 415/495- PAMPHLET)
0023.

=jomen's job richts handbook" (cl974, £1+60), while zeared to the San
Francisco area, is a modele.

€4. Vomen's Studies - 2s a field (iIULTIPLE)
To give the neophyte a few "starterss"

Clearinghouse on ilomen's Studies, Box 334, 0ld Westbury, NY 11568.
Female Studies Series, V. 1-8 available from KNOW andr¥eminist Press
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