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In order to obtain the required information for Kansas State Yocational’
; T ‘ .
Reports, three follow-up surveys of former JCCC Career Program students were

.’\'

3.

conducted during the spring and fall of 1974. As b part of the College's
[ . . .x :

v
i

commitment to continuing self-evaluation, the State required questions were
supplEmented with several student opinion questions pertaining to the‘fCCC’
Career Programs generally and to some JCCC programs specifically. The respouses

to questions pertaining to a specific program are not included in this report

© but are made available to the appropriate Career Program coordinator who’

requested. their inclusion. This document presents the procedure and general

)

findings of these three surveys in, the form of twé separate reports.

‘ Lol

The first of these reports summarizes data collected for the State
required‘ﬁﬁ“\gear (class of 1973) and three-year (class of 1971) follow—ups

on JCCC Career Program graduates and non-graduates with marketable skills. ~
. %
The former students included ih these two followZups were contacted by: Dr. Diana

. .

Kelley, Mrs,. Pam Parsons and Mr. Darrell Matthews.

The second report'summariies data collected for the State required

i

initial placement follow=-up of l973-74 Career Program graduates and non-graduates

2

with marketable skills. The ﬁormer students included in this follow-up were

»

-

‘contacted by the Career Program coordinators, Career Program instruyctors "and

by Mr.. Darrell Matthews. ‘
- o b
Additional inférmation regarding the three surveys may be obtained by

_contacting Dr. Kélley. Co g ..

Elaine L, Tatham s { 4 i N
Director of Institutional Research P T
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I. INTRODUCTION , S

During May 1974, the Office of Institutional Research conducted two

follow-up surveys of former JCCC career program students. One of the'two

surveys was a three-year follow-up of the graduates and nori-graduates with

marketable skills for the 1970-71 school year. The other survey was a one-

-

year follow-up of the graduates and non-graduatés with marketable skills for

the 1972-73 school year. The 1972-73 graduatgs‘and non-graduates with mar- .
ketable skills had previously been contacted in October of 1973 for the
|
|

State required initial placément follow-up. The findings of this latter

follow;up were preéented in the report 1972-73 Careet¥ Student Follow-up:

Initial Placement. Comparisons of the findings of the initial placement and

s

one-yeatr follow-ups are included in this report.

The two surveys discussed ,in this report and previous career‘égudent |
. 1 l ‘ ..;5": ) i
follow-ups were conducted to fulfill the state requirement for care&r stu- .

v . . ¢
dent follow-ups on initial placement, one and three-year bases. The ipfor-

mation obtained was used to'COmplete the state required VE-60 forms. Follow-

ing completion of these surveys, the VE-60's were sent jointly to the State

P

zation System for Training (KMUST) at Kansa§ State University, Manhattan,

|
|
|
|
|
\
|
Department of Education in Topeka, Kansas and to the Kansas Manpower Utili- - ) i ‘
\
|
|
Kansas. The placement data from the VE-60 reports is one of several factors - ‘

used by KMUST tOQQetermine disE?ibution of federal and state vocational

funds. Beginning with the 1974 academic year the State will only require an

, \
initial placement follow-up on career program graduates and nTn-graduates
with marketable skills. For purﬁoses of self-evaluation, however, the College '

. . . h 4
plans to contifue to obtain information 6n former career students after longer

e
Al .

intervals of time as well as at initial placement.




-+ Subjects
One-year follow-up: Subjects were 194 graduates and nqi—gfaduates with
marketaﬁle skills for the 1972-73 school year. Each subject had been enrolled

in one of the following eight Career Programs: secretarial skills, marketing
Y

and management, law enforcement, nursing, electrical/electronics, drafting

.

technology, fashion\me;chanﬁising, or data processing. Eleven qf these 194

subjects were joint enrollees, in JCCC's pearing impaired program.

Three-year follow-up: §ubjects were 50 graduates and non-graduates with -

L .

.marketable skills for the 1970-71 school year. Each subject had been enrolled .

Y .

in one of the following four Career Programs: drafting technology, marketing -

and management, law enforcement and secretarial skills. In the 1970-71 school

year these were the only Career Programs having students who graduated or left

with marketable skills. l,

Procedure ,

, .

Each subject with normal- hearing was administered the questionnaire by ,
telephone. - Former hearing impaired students were contacted peréonally by a

‘it“member of the College Learniné Center staff. When a former student could not

be contacted personally, an attempt‘was made to obtain necessary information

..
-

from a close relative of the individual. In some cases, only partial infor-
mation could be obtained. '

The general questionnaire was éevised to gather information necessary
to complete the VE-60 reports and to obtain limited additiogal informatian.
Specific questions concerning the nursing, data processing, ﬁarketing ;nd
management, electrical/electronics and drafting programs were provided by

.

the CGBrdinatqp of each program. These additional questions -were included in ¢ .

Y

the appropriate questionnaires administered to former students in these programs.

J . .
A copy of the general questionnaire and the additional program-specific questions

are. included.in the Appendix (page 28) to thisEgocument.

-

4




L
III. SURVEY FINDINGS

For the one-year follow-up, information was obtained on 176 former stu-

-

dents (91%) out of the 194 students included in the follow-up. For the three-
" year follow-up, information was obtained on 47 former students (94%) out of

the 50 students included in ‘the follow-up. For.both follow-ups, information

<

was obtained on a total of 2é3 or 917 of the former students. Information

¢

could not be obtained on 21 stqdeﬁts for the following reasoniy their phone
number was silent or their phone.was out of order, they had moved out of state

with no known new address or new phone number, neither the individual nor a
> - .

close relative could be contacted at home or work prior to the state deadline.

The findings‘of-the two survéys are presented in Tables 1-9. Those
individuals included in the one-year éollow—up had previously been contacted

in October 1973 for the.State required.initial placement follow—ué. ?he infor-
mation obtained on ;hgse students at initial placement chn be compagéd with the

information obtained at one-year by referring to Tables 1, 2 and 3.
i

One-year follow-up

The major findings were:

* One hundred and thirty- -seven or 78 percent of the former career'stu—
dents were employed in their program area or in a related area at

the time of the one-year follow=-up. Although 83 percent were similarly

employed at the time of the initial placement, the percent attending
school increased from 5 percent at the time of the initial placement
to 9 percent during the one-year' follow-up.

' Average salaries ranged.from $436 per month for fashion merchandising
to $1671 per month for data processing. The mear average salary
for all egght career programs was $799 pe# month at the time of the
one-year follow-up. The mean average sal%ry at the time of the

initial placement follow-up had been $704 ‘per month.
\ .

* Of ‘the 128 students who responded to the qUestion, 69 percent indicated

* that the JCCC course work helped them obtain their job. At the time
of the initial placement follow-up, 69 percent had indicated that the
JCCC course work helped them obtain their job.

-
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-

* Of the 121 students who responded to the question, 82 percent in- .
dicated that the JCCC career training provided adequate preparatfon
for employment in tHeip program area or a related area. At the
time of the initial placement follow-up, 93 percent of the former
students had indicated that JCCC career training had provided.adequate

preparation for immediate employment in their program area or a
related area. :

)

i

Sixteen, or 9 percent, of the former career,studentg are.primarily
students, although some are employed part-time. Of these 16 students,

88 percent are attending school in an area related to their program
area. g “

. v
In response to the question, "Overall, would you rate the JCCC pro-

~gram as being excellent, good, adequé{s or poor?", 30 percent re-
sponded that their program was excelle t, 53 percent responded'that
" their program was good, 15 percent responded that their program was
adequate and 2 percent responded that their program was poor. At
initial placement 38.5 percent responded that their program was ex-
» cellent, 51.5 percent responded that their program was good, 9.0
- ‘percent responded that their program was adequate and 1.0 percent
responded that their program was poor.

.

’
3

Three-year follow-up .

-

Findings specific to the three-year follow-up are Wresented in TabBles 6, 7,

. °

8 and 9. The major findings were:

L4 !

Thirty-threé or 70 percent of the former career students were
employed. in their program area or in a related aréa at the tfhe of

the three-year follow-up. .

Average salaries ranged from $545.per month for secretarial skills

to $951 per month for law enforcement. The mean average salary for
the four career programs was $259 per month. The mean average salary
for these same four career programs was $594 for initial placement
and $718 for one-year follow-up.of the 1972-73 students.

0f the 27 former students who &esponded to the question, 70 percent
indicated that the JCCC course.work helped them obtain thekr job.

X Of the 25 former students who responded to the question, 88 percent =
indicated that the JCCC career training, had provided them adequate o
preparation for employment in their program area or a related area.

Four of the former career students or 9 percent are primarily students.
. All four are former marketing and management.students attending§sgpool
in an area related to marketing and management.
. } . L - T : .o
t Im resporise to the questiom, "Overall, would yourrate the JCCC program
‘as being excellent, good, adeqhate or poor?'", 48 psercent responded ,that v
their program was excellent, 48 percent responded that their program '

/ vas good'and 4 percent responded that their progfam was adequate.

o 1.0 - :

-
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,Program for the Hearing Impaired

. . Y
Data on the eleven former career students who were also members of the

-

hearing impaired program has been included in those/tablgs for the one-year

follow-up. These data were also tallied separately to obtain a picture of the

effectiveness of the career programs for the heariné impaired group. R

»* .
One of the former hearing impaired students had been'en{olled in the drafting

technology program, three had been enrolled in the electronics program and
» seven had been enrolled 'in the secretarial program. LAt éﬁ% time of'the ini-
tial placement and the one-yéar follow-up, the findings were the same. One

hundred percent of the hearing impaired students: . ‘.

" were employed in their program area or in an area related to their
program.

x

" responded that their course work at JCCC helped them obtain their

job. :

* responded that their course work at JCCC had prepared them for their
job. ) T :

* rated their JCCC career program as excellent or good. BN

For the hearing impaired group, one year-after leaving JCCC, salaries

- ‘

ranged from a low of $400 per month to a high of $655 per month. Tbe median

>

salary was $520 per month and the average salary was $525 per month. At initial
placement salaries had ranged from a low of $420 to a high of $655. The median

salary at that time was $512 and the average salary was $508 %er month.

LY ¢ '
3

IV. SUMMARY

‘

: : -
The data obtained fro#/;he initial placement follow-up and one-year

gsllow—up for the 1972-73 career*students tbgether with the three~year

follow-up for theg1970-71 career follow-up sugéest the following general




9

with marketable skills. - ° .

)

[
4

statements concerning>students who complete a JCCC Career Program or leave

t

e,
L d

~ ¢ -
-
- o " ~

- N
- All career students who have alQS‘been participants in the hearing

impaired program have been successfully employed in their program
area.” All these students feel that their ¢ hrse work at JCCC
adequately prepared them for their job and elped them obfain their -
job, ‘and rated the program as excellent of \good. After one year,
their average monthly salary was $525.

-

L ] - « J.
. Sixty-nine percent of former career students using their program «

skills indicated that JCCC course work helped them obtain their
job. Pérsons. part1c1pathg in the law enfercement _prggram are 7 -
typically already employed in law enforcement. Jf the law enforce-
ment program is excluded, JCCC course work helped 84 percent of

the 1972-73 career/students usipg program skllls t%xobtaln their
jobs. ’

~ »
¢
M )

. - —

- Former career students initially felt that the J£CC training.is

very adequate for immediate employment .in their prdgram area or a
related area. During their first year of employment, some appear
to feel that there have been deficiencies in their train1ng
However, 88 percent of the students from thé three year follow—up
feel that JCCC training provided them adequate preparation. This
may 1nd1cate that what are initially perce1ved as deficiencies in ~

the programs appear minor or‘unimportant after some time on the job.
& " .

- The overall rating‘gi the JCCC program also appears to reflect

some -feeling by those. in their first year of employment that.there
whkre minor def1c1enc1es in .their program. The program was,rated

‘ay excellent or good by 90 pertent durlng the fnitial placement

follow- -up, and 83 percent during the fiyst year follow-up. wa—
ever, 96 percent of the former students, rated their program as.
excellent or good during the three ‘year foilow -up. Again, what
are initially perce1ved as_ def1c1encies -i& the programs appear

minor or unimportant after-somé time on ‘the Job . .o
o . - . #

Al -
> )
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JTABLE 3

[y

OPINIONS OF JCCC BY 1972-73 CAREER PROGRAM CLASS- MEWBERS
AT SIX MONTH AND ONE YEAR FOLLOW-0P

S R e z. b, o

Dld the JCCC course, work "help you Can the JCCC prdgram adequately pre-
obtalngyour job7* pare a person for your type of job?
* Yes No ' Yes - No
6 L ) 6 ' 1 . b o1 6 ~1
Career Program  Month ) Year Month’ Year Month Year Month Year

k]

Secretarial | 81% sozf 197 20% 92% 7847 8% 16%
"Nursing. 97 . 7 97 87 3 13-

Lav Enforcemadt ' 38 : 62 41 86 75 14 25

yo N

Fashion
Merchandising
Eleétronics |
Data Processing
Drafting .
Marketing ;nd

", Management

All Programf 69% 69% 93%

the.-:tﬁgisix month follow-up is the .initial placement follow-up.
"

* Many responses can be accounted for by the fact that students were already employed
in their current job prior to and during their: career program instruction. Law Enforcement
students, for example, are almost always employed as police officers when they enroll in
the program. . :
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.o TABLE 5
. * L3
. OPENIONS OF JCCC CAREER PROGRAMS BY 1972-73 CAREER PROGRAM
he ) CLASS MEMBERS AT ONE YEAR FOLLOW-UP

% &,
Program ‘ Excellent : Goqd Adequate Poor .
' . !
, Secretarial ~ .79 L 12 3 0
v (38%) (50%) (12%) (0%)
® Law Enforcement ° 13 24 a ¢ 5 ‘ 1. N
: ©(30%) (56%) o (12%) R ¢9)
- Nursing 6 . 20 ‘ 5 1
Y €39%) - (62%) . €16%) . T (3%)
. Marketing and 2 S 1 : .1 , 0
Management (50%) (25%) (25%) . (0%)
Drafting 2 . 2 . 1 0 -
(40%) (40%) (20%) (0%)
Data Processing 1’ 3 1 0
' ) (20%) (607%) (20%) (0%) -
Electronics 3 3 0 -0
(50%) (50%) 0%) (0%)
Fashion 2 1 3 0
Merchandising v (33%) (17%) (50%) (0%) .
All Programs 38 66 19 2
' (30%) (53%) (15%) - (2%)
" 3 - . |
|

s
-

s




TABLE 6 : ¢

~ NUMBERS AND PERCENTAGES* OF-1970~71 CAREER PROGRAM CLASS
" MEMBERS ACCORDING TO EMPLOYMENT STATUS’

, Marketing
) Law and
Employment Status Enforcement Secretarial Management Drafting Total .
Working in program area 2 3 . . 9 2 16
. (33%) i (33%)‘ T (31%) (67%) (347).
Working in area related <3 ° 3 11 f« 0 17
to program (50%) . (33%) (38%) (0%) (36%)
’ N . -~ . ,
Total using program skills 5 6 20 2 33
(83%) (66%) . (69%) (67%) (70%)
Working in area unrelated 1 1 3 1 6 |
to program area (17%) (11%) (10%) (33%) (12%) .
g -
Unemployed (not attending 0 ' 2 2 0 4 i
school) (0%) (222) (7%) %) . (9%) |
Attending school 0 0 4 ' 0. . 4
N (0%) (0%) (142) 0z . (9%
- In related area 0 0 4 - 0 4
. . . (0%) (0%) o (14%) (0%) (9%)
In unrelated area . 0 % 0 0 . 0 ) 0
(0%) (0%) (0%) (0%) (0%)
.3
Not contacted 0 * 3 . 0 0 3
Total Number . & 12 - 29 3 50

*Percentages were based on the total number of students contacted. For example, the
percentages for former secretarial students were based on a total of 9.

©




, TABLE 7 E o

MONTHLY SALARY OF 1970~71 CAREER PROGRAM MEMBERS

ye ! AT THREE YEAR FOLLOW-UP \
Marketing
. Law and
Salary ' *Secrete:}el Enforcement Management Drafting
7 '
High ) $600° $1,100 - $1,500 ~  $1,000
Low 500 825 280 666
Mean g 545 951 705 833
Median 545 925 700 833
, TABLE 8

)

“MOPINIONS OF JCCC BY 1970-71 CAREER PROGRAM CLASS MEMBERS
AT THREE YEAR FOLLOW-UP

Did the JCCC course Can the JCCC prograﬁ ade-

work help you ob- quately prepare a person
tain vour job? . ., _for your type of job?
Career Program Yes * No Lff Yes No
' Secretarial 8oz = 207 100, 0%

. Law Enforcement 0o 100 100 0,
Marketing and ‘ e
Management 80 .20 - 80 20
Drafting 100 0 100 0

— < -
All Programs 70% 30% 887% 127
* Many '"no" responses can be accounted for by the fact that students

were lready employed in their current job prior to and during

their career program instruction. Law Enforcement students, for
example, are almost always employed as police pfficers when they
enroll ‘in the program.

I3
.
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FABLE 9

a—

OPINIONS OF JCCC CAREER PROGRAMS BY 1970-71 CAREER PROGRAM CLASS
MEMBERS AT THREE YEAR FOLLOW-UP

B

Program | Excellent ) Good Adequate

Secretarial 2
‘ (50%)

*

Law Enforcemént 3

Drafting'

Marketing and
Management

411 Programs
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" ) . I. INTRODUCTION .
During October, 1974, the coordinators of nine JaCC Career Programs
coﬁbleteé the initial placeme?t follow-up of" the 1973-74 gra&dates and non-
gr;duates with marketab%g skills for their ﬁfogramsd The survey was cdnducted

to obtain State required initial placement informatiom on former Career Program

enrollees and additional general and program specific information as needed

for Career Program self-evaluation. Following completion of these surveys, State

3

VE-60 forms were completed and sent jointly to the State Department of Education
in Topeka, Kansas and to the Kansas Manpower Utilizafion System for Training
(KMUST) at Kansas State University, Manhattan, Kansas. The placement data from

the VE-60 reports is one of several factors used by KMUST to determine dtstribution

. R :

of federal and state vocational fuﬁdsa
In addition, a member of the College Leérning Center staff obtained

employment information on three hearing'impaimgqygtudents who left with marketable

Ay

.skills,or éraduated from a JCCC Career Program during the 1973-74 school year. ™

. -~

Information on these students was not required by the State and was not included

' . %' N

on the VE-60 reports. RatRer, the information wap obtained to allow the College
] s .

—_—

to assess the impact of the Career Program training on ‘'this special group of

former students.
II. METHODS
Subjects
Subjects,yfré 204 graduates and non-graduates with marketable skillé'f?r
the 1973-74 schooL’ygar.‘ Each of ghese subjects had been enrolled(in one of
the following nine Career Programs: law enforcement, nursing, electrical/electronics,
drafting technolo§§,ofashion merchandising, data processing, marketing and management,
e % ~
secrgqtarial skills or dental hygiene. Three additional subjects were fb;ﬁer hearing

impaired students who in 1973-74 had left with marketable skills or graddated from

': . . J . a ’
either the secretarial skills, journalism qa electrical/electronics programs.
e - \ ,

N




Procedure . R . ’

L}

Eagh subject with normal hearing was administered the questionnaire in
person or by telephone. When'a former student éppld not be contacted personally, .,
an attempt was made to obtain necessary information from a close relative.or
another individual knowledgeable abput the employment status of the former

\ .
studént. Former hearing impaired students were contacted by a member of the
College Learning Center staff.
. )
The general questionnaire was deviseq to éather information neEeSSary

*

to complete the VE-60 ,reports and to obtaig limited i?ditional information.
5 . ‘

Specific questions concerning the nursing, data processing, marketing and manage-—
: f ' . '
ment, electrical/electronics and drdfting programs were proyided by the coordinator

{ of each program. These additional questions were included in the appropriate
. - n o .
questionnaires administered to former students in these programs. A copy of the

general questionnaire and the additional program-specific questions are included -

in the Appendix (page 28) ‘to this document.

N ) -

III( SURVEY FINDINGS

Information was obtained on 202 former students (99 percent) out of the
204 students with normal hearing included in the follow-up. The f%ndings for
these 204 former students are presented in Tables 1-5. The findings with regard to
the 3 fo;;er hearlng impaired students are presented separately below. The final

summary includes é%Brlef comparison of the flndlngs of the 1973 74 initial place—
":\ .

ment follow—up and the findings of the previous initial placement follow~up of

graduates and non-graduates with marketable skills for these same programs.

Career Students ‘ . o
. A

The major findings for the 204 former students with normal hearing were:

* Of these former career students, 169 (84 percent) were employed in their
program area or in a related area at the time of the initial placement

follow-up. -

o, . - ¢
* Average salaries-fahé:d from $478 per month for fashion merchandising to
$963 per month for data processing. The mean average salary for all nine
career’ programs was $731. This year was the first year for the inclusion
of dental hygiene students. The mean average salary for the other eight

programs was $722. ;aé}




-

N : , 4 ‘ ¢
e, P
+ Of these former career students, 38 (19 percent) ar€ attending school
in an area related to their program area. .Twenty-nine of these 38 °
former career students .are simultaneously working and attending school
in areas related te their program area. #

>

+ Of the 142 students using their program skllls and who responded to
the question, 67 percent 1nd1cated that the JCCC course work helped
them obtain their job. .

o~ ' :

- Of the 139 students using their program skills and who respoqaed to :
the question, 94 percent indicated that the Jcce career training
provided' adequate-preparation for emplOVment in- their program area or
related area.

\
\
+ 'In response:'to the question, "Overall would you rate the JCCC program .
as being excellent, good, adequate or poor?", 53 percent responded
(that their program was excellent, 45 percent responded that their
" program was good, 2 percent responded that their "program was adequate

and 0 percent responded that their program was poor.

. . . . \ ' i

Hearing Impaired . : .

\Zf the three former hearing impaired students, one is currently
mployed in her program a#ea (secretarial skills), one is pursuing
a higher’ degree in her program-area (journalism), and one is
currently employed in an area (pr1nt1ng) unrelated to his program
_area (electrical/electronics).

- it

All three former hearing impaired students rated their career program
training as good. The individual employed in a job which is unrelated
to his career program training commented that his training had never-.
theless contributed greatly to his ability to do his job.

IV. SUMMARY
” ) . . .o
A comparison of the present findings with those of the 1972-73 initial

placement follow-up suggests that\$he overall success of the Career Programs in

*

preparing and placing students has been maintaipbd from 1973 to 1974. An exception

-— -

exists with regard to the fashion merchandising program where the percentage using
program skills‘dqopped from 80 percent éer 1972173-initial placement to 45 percent‘
for the 1973-74 iaitial placement follow-up. One.reason for this drop is that 22
percent of the.former fashion merchandising students are pursuing a B.S. degree in

fashion merchandising. The remaining 33 percent are employed but in an occupation

-~
b
.

unrelated to the prograh.




°

A comparisonéff the present finding'with those qé the 1972-73.initiaf place-

L3N

ment follow-up suggésts these additional general statementb: > ‘
L 1) )
. - o . ’ a -
4i . * Former hearing impaired students tontinue to be among those former. .
career students‘seeking and findiyg'émployment in their program area.
These students continue to indicate satisfaction with their training
at JCCC as preparation for employment or further schoollng in their

program area.

e, . .o
- The. overall percentage ¢f former career studengs employed in their 55
program area or a rélated area at initial placement has remalned
approx1mately 84 percent for the last two years. ' :
- BRI
- The mean average salary for the eight Career, Programs prev1ously included
in an initigl placement f6llow-up has increased from $704 for 1972-73
class members to $722 for 1973-74 class membErs. ‘ s
r - Co o
- The overall percentage of former career studehts rgsponding that the
- JCCC course work provided adequate job preparation’has remained at
approximately 93 percent for the last two years. The overall percentage
of former career studefits responding that the JCCC course work helped ~
them obtain their job has femained at approximately 69 percent for the
last two years. ’

e i
. L4
~

- The percentage continuing their education and not working at time of
v initial placement has .remained approximately five to six percent.

- The percentage unemployed at time of initial placement declined from
five percent for the class of 1972-73 to one percent for~ the class of
1973-74. . . N '

3 «
-

- The percent of the/former career students rating their program.as o
excellent has increased from 38.5 percent for the 1972-73 initial
placement follow-up to 53 percent for the 1973-74 initial placement
follow-up This difference probably reflectsyimprovement in the® ~ .
qualXpy of the Career Programs. However, yhis difference may also S
suggest that former students respond more positively about the ptogram

¢ A when questions are asked by a member of the Career Program staff (as <
/ in the 1973-74 study) than by a member of the Office of Institutional
: Research staff (as in the 197273 study). “ .
L4 N ” . g
™ * ’ a [ W
, v
r. , z\ ' :
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TABLE 4

OPINIONS OF JCGC BY 1973-74 CAREER PROGRAM ]
CLASS MEMBERS AT INITIAL PLACEMENT
k Did the JCCC course Can the JCCC program ade-
work help you ob- quately prepare a person
tain your job?* for your type of job?
Career Program Yes No : Yes No
Secretarial 100% 0% 100% 0%
k.
Nursing 100 0 . 100 0 )
.
Law Enforcement 24 76 93 7 _
Fashion )
Merchandising 88 12 88 12
Electronics + 44 56 89 11 -
o
Data Processing 61 - 39, 83 17
Drafting 83 17 . 100 0
Marketing and _
Management - 27 . 73 91 9
Dental Hygiene. 100 0 . 100 0
All . '
Programs 67% 33% 947 6%
* Many ''no"' responses can be accounted for by the fact that students
were already employed in their current job prior to and during
their career program instruction. Law Enforcement students, for
example, are almost always employed as policc officers when they
‘enroll in the program. ) .
_ .
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TABLE 5

\

OPINIONS OF JCCC CAREER PROGRAMS BY 1973-74 CAREER PROGRAM CLASS MEMBERS
WORKING IN THEIR PROGRAM AREA OR A RELATED AREA

Program Excellent Good Adequate Poor
Secretarial 7 2 0 : 0
(78%) (22%) ( 0%) (0%)
Law Enforcement 3 25 t 2 0
(10%) (84%) ( 67%) (0%)
" Nufsing' . 19 9 . 1 0
(66%) (31%) ( 3%) (0%)
Marketing and
*  Hanagement h 8 3 0 0
, (73%) (27%) ( 0%) (0%)
Drafting 4 1 1 0
i (66%) "(17%) 7%) 0%)
Data Processing 9 9 , 0 0 .
(50%) (56%) ( 0%) (0%)
Electronics - . . -7 . 2 0 0
’ v (78%) (22%) ( 8%) (0%)
Fashion ‘ A o
Merchandisimng _ _ .. 1 --- 7 0 0
) - (12.5%) (87.5%) { 0%) (0%)
Dental Hygiene ’ '*} 15 4 0 0
U (79%) (217%) ( 0%) (0%)
All i’rograms . - -‘—‘7»3 62 4 0
(53%) (45%) (-2%) (0%
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Student's Name Phone

-

Address - S.S.# .
CALL RECORD
Time Date # called Respondent - Call back

=
Person giving final interview: .
Notes: \

<@
BEGIN INTERVIEW

Is this the residence of (Student's Name)? ~{

May I speak to (Student's Name)? (If not available, record day, gime, and phone #
for call back). ; )

-~ ?

This is (your name) of Johnson County Community College. The College is conducting

" a follow-~up study of studenté who have been enro}led in our career programs. This is

to obtain informatien required by the State and to more accurately assess the effec-

. " ’
tivenees of our career prpgrams. May I ask you a few questions?

- s
Let me begin by checking to see if our information is correct. . .

Your name is (See above)

h  Your Social Security numper is

Your address

Your home phone

[ gae®™ <,
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-~y

What is your age? Sex? Male Female

Marital status? Married
Single .

Are you currently in the Armed Forces:

<y _Yes (Reserves? )
No

Are you currently employed?

Yes Full-time? Part-time?
_— \

What is your job title? -

Who is your employer?

Address City State Phone {

Would you say that your current job is:

1. The occupation for which you trained.
2. An occupation relatcd to your training:

a. Did your JCEC course work help you obtain the job?
Yes
No

b. Do you feel the JCCC program can adequately prepare a
person for this type of job?

Yes
No .
c. Overall, would you rate the JCCC program as beiné:.
Excellent Adequate
Cood Poor =~
d. What is your gross annual salary (before 0.T. and taxes?)
$ Monthly §
3. An occupation not related to your training L
a. .What is your gross annual salary (before O0.T. and taxes?)
$ Month%y $
b. Do you intend to'ultimately work in a job related to your
program area?
Yes .
No
—_— ‘ c. Ovérall, would you rate the JCCC program as being: )
Excellent Adequate
Gocd Poor

No Are you seeking employment:

~ Yes
No
i H
Overall, would you rate the JCCC program as being:
Excellent Adequate
Good . :311 Poor .

: 30



4. Are you currently attending school?

“Yes Full-time? Part-time?

a. What school are you attending?
4
b. Are you in school in vocational or technical teaching training?
Yes :
i No ’
c. Are you in school in a field related to your training at JCCC?
/‘\ - Yesﬁ o
No :

Y

, d. :What is the highest grade 1eve1'you have completed?

No (If unemptoyed determine if: disabled

or deceased )

5. Do you have any duestions or comments that you would like to make conggrning-JCCC?
. W,

i
.

1

!
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t) , ADDITIONAL QUESTIONS - NURSING

1. In what area of nursing do you feel you were best prepared to practice?

2. In what area of nursing do you feel you were the least prepared to practice?

v

a K
3. If you could add something to your basic preparation, what would it be? .

-

—

4. How do you feel you compagé to other graduates in your ability to gf%e high
quality patient care?

N

~.

5. What was your initial position following graduation?

What is your position at this -&tfe? -

ADDITIONAL QUE§TIONS ~ MARKETING AND MANAGEMENT:

h 1. Would you be interested in participating in an alumni group? ¢ .
Yes : - ,
No - ¢
Maybe HE ‘ , —
%

ADDITIONAL QUESTIONS - DATA PROCESSING

1. If JCCC training did not help them obtain their job: - ‘
. - g\: R ! N , 4
1. Did the JCCC course work upgrade your previous job skill? .
Yes = .
No } ' ‘
% — o
2. Did the JCCC course work help you with professional advancement?
Yes
No . ,
2. What additional courses would you like to have? N '
* LY
{ A ; 32 ‘ ‘
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ADDITIONAL .QUESTIONS - DRAFTING AND ELECTRONICS PROGRAMS

k]

For Three-Year Follow-up:

Question #3 - Add following questions on the end:

If working in unrelated area ormunemployed:

1. Since you left JCCC have you ever worked in a job related to your o
training? Yes No o

Why did .you change jobs (of quit working)?

it

. If working in related drea:

~

1. 1Is your current job your only job since leaving JCCC?
Yes ‘ ¢
No
If Yes: -

v

How has your job title or your position changed since you began this

job?
- 6
If No: . .
, ’

Was your previous job (jobs) related to your training?
Yes
No

: Why did you change jobs? 4 )
- ‘}Jn ‘
. —
Question #5 - Ask for number of College Credits. .d
For One-Year Follow-up: ir -

Question #5 - also ask for number of College Credifs:

Add after question #3 - If not related or unemployed
'
Were you previously employed in a job related to your training?
Yes N
No

UNIVERSITY (5 (Aakdr.

If Yes: XN
] LOS &10UTLES
' ¢

Why did you change jobs (or quit working)? ;TT
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