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ABSTRACT _
A recent Assembly Concurrent Resolution (ACR 151) -

.c......called for the, Boara of Governors of the California Community
Colleges to,prepare a plan to'provide for addressing and overcoming,.
by 1980, ethnic, economic, and sexual underfepresentation in the

. makeup of student bodies as compared to the general composition of
recent high school graduates. .This documents, is a status report art ..
affirmative action, plans and policies in California community
colleges. Of 59 respondim,g districts,-34 ,submitted afarmative. action

1. -' ' -: 'LI° q".^plan and sybmitted,;Affirmative action policies; 14. Tepoite d...., plans,,underway, 'with completio,n" pending., All 59 districtsi, stated that '..=;;;
they wpuld -fneet :the requirements of ACR t51 19,130. AnalYsesco-f
tiese-Asiainth And policies indicate that many, , e improvement;.,

:

holfeyer, the number of districts with 'plats 3 enconragxng. The
wort Devit'ws the impact of, ACR, 151 and not4s that its emphisii On,

,_.,,,,, riecent- ilii,g)i schoo): graduates,. is "inapprop ::tiat :fthat-5:t, ptbvides no:..

ip direCtion-...as, to the procedures to be used in-Z-teitinining economic
, unde_rtepsentation; and_that a single plan Cannot be made for 79

local districts, `N.many of which already have their own .planS.,,: ..;ii-AU
Board resolutions, _aff-irmative action program outlines, th:ert.ext-, -i //,'

, .,,,

6 0 Plau-s--and poriciee .ineaCh responding distri9iAte'App,ended.,,x
ACR 151.,,.` and a..tabre:rindicatrrig the .status: of affirmative -actio.nr/
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Staff presentation:

S;;mmary'

I. In 1969 and 1971 the Board
develop affirmative action
oar.a- adopted a resolution

'affirmative jctic5nllans.

A.
xab

O

Board of Governors of the
California Community Colleges

June 18-19, 1975

FR
Item 7

Affirmative Action
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Gus Guichard, Executive Vice-Chancellor

Archie L. McP-herran, Assistant Chancellor

Administrative and Fiscal Services

requested Community College districts to

plans and policies, and in 1973 the

calling for a revision of district

2. This iteM-presents a status'report on affirmative action plans in

resporise-to Board action and legislative intent contained in

ACR 1:51, vihich calls for the Board to prepare a plan to'Rrovida for

addressing and overcoming, by 1980, ethnic, economic, and sexual .

underrepresehtation in the makeup of student bodies as compared to

the generarethnic,- economic, and sexual composition of hecerbif high

school graduates.

ACR 151 requests the Board to submit/the plan to the California'

Pos,tsecondary Edu,cation Comfnission by July I, 19)5.

kfRecommended action

TheBpa6Tshould adopt a motion to accept the repprt on affirmative

action for'7Iiransmittal to the California Postsecondary Education 'Com-

mission
.
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Abstract

In 4pri1 1969 the Board adopted afl.affirmatiVp action plan and a resolution

directing the Chancellor'to transmi-t pn affirmative action plan outline

to Community Colleges to.request'them to adopt similar programs and

report their progress.

In September 1 971 the Board adopted a 'Statement of Policy on Minority

Personnel Practices requesting Cofimunity College districts to reexamine

their minority,policies and adopt; an affirmative action program if,they

had not done so.

. In 1973 the Board adopted a resolution revising the 1969 Affirmative

action plan outline.to provide for the inclusion of women.

Fifty-nine,Community.College 'districts responded to,ishe present inquiry

regardirlg the status of their affirmative action,plans and policies.

Thirty-four districts, submitted affirmative action'plans, 'and 35 districts

'submitted afirmative action policies. Four.teen districts reported

affirmative action plans underway'with completion pending. :One district

reported no affirmative action plan being developed, and three districts

:reportedreported no affirmative action policies being developed.

.

Assembly ConcUrrent Resolution-151, passed by the Legislature in 1971,

applicaleto and three segments_of public higher education, calls for

the Board to prepare a plan, to provide for the Community Colleges to

. overcome, by 1980, ethnic, economic, and sexual' underrepresentation

in the' makeup of student bodies as.comimred to the general ethnic, ,

economic, and sexual composition of recent high scho61 graduates and

to subMit the plan to the Califorraa Pgstsecondary Education Commision

by July I, 1415. The resolution also requires th Board to report to

the Commission'each year by July I. ACR 151 fur4t er requires the Com-

mission to integrate and transmit the reports to the Cegislature by

December 31 of'eaztt year with evaluations and recommendations on progress,

including what obstacles stand in thd way of implement tion of the plan.

.

Thirty7eight Community College districts responded tq the request for/

a tatemeRtas to the fiscal year Ln which the provisionsof ACR I5f

would be implemenAedd. A.large numbpr of the reporting.districts 7/

stated that they currently meet the requirements, and all statelthat

tnefwillitleet the requirements of ALFR 151 by 1980.

The fact thatACR 1 5 1 i&directed to a l l
th'rfi.e/segments ot ublic

higher educatibn .resents difficultie&ain providing a res/P6rise fpr

70 locally- governed Commjnity College di-stricts. In particular, the

resolution'is not clear as to the benchmarks the Community Colleges

,are to use in determini'ng,whether they are underrepresented in the

makeup ofth'e student,. body as to the ethnic, economic, and sexual
. .

composition.
\
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BackgrouNd

Community College,: are to develop

to meertheTequests of the Board

Order-I:11246 (1973) and subsequent

submitted affirmative action poli

request in 1969. However, few v,

the requirements of the Preside

In 196%, 1 971, and 1973 the Boi

to'develop affirmative action.
students, minorities, and the
hard resolution calling for
(Attachment A), all 68'distr*

ff.irmative action 0)'tp; and policies

f Governor', Prenident;a1 Executive

federal rejulaiPow.. Most colleges

ies immediately upon the Board's

re sufficiently comrreh,4nsive to, meet'

ial Order.

rd requested rommunity College districts

lans and policies rt.:carding staff,

disadvantaged. In1969, a result of a

he development of Affirmative Action Plans

cts reported on lneir plans for disadvantaged
n Minority

xamine their
program if
ricts reported
ent op-

students. In 1971 the Board? adopted a Statement of' Policy

Personnel Praci-ices and req esied Community College

minority personnel policies:and adopt anaffirmwtiv

they had not dope so 4., (Atta6hment B). Subsequently,

mon their affirativeaction regardini equal

portunities for minoritieS.

-1"n 1 973 the Board acioped a resolution whjch ciclod for a revision of

district affirmative act/ion plan's and,policie.sto inccrperate federal, .

,state, and local regukations for civil right!:,..qual employment oppor

tunities, educational'asisance for the disadvAniaged, fair emplpyment

practices, and equal opportunity in upprentiCesips' (Attachment C).

1

" Prod ess report

to re

action
li' dis

ov

The. arTaiysis of Commt4ity College district
affirmative action plans and

pot icies wZis conducted to delerrmine whether
districts had included pro-

visions requested by the Board as to emOpYmerit activities for minorities

anld women and for st neat services for the disadvantaged and minorities.

,-,

.Excepting Lal,<e Tahoe, considered too early i'n its development fora

plan, 59 of the 70 districts responded tol-a recent questionnaire on the

status ofaffirmaiive action plans and policies. While iq listed their.

plans as pending or in development, only 3 c5f those reporting indicated

that the district did not have a .plantin progreSs. However, these

,
3 stat d that they were beginning to develop affirmative action-policies.

1rThe re,aining districts, were
contacted,, and ,most Of the districyfficials

stated that they were in the process of i.nitiating'policies for affirma-

tive action. It ;thoujd be noted that districts Ii5led as not responding

% does na4.94'necesarily indicate that the district doe,-, not have an adopted

,.polise,,r and/or a developed plan (Allaehment 1)).

,Very comprehensive affirmative aciion-plans2wer'e
received from Mt. San

Antonio, Sin Jose, and Ventura Community College l)istricis. SOme-

7 'districts reported that they are.usi'ng
research firms io assist them in

developing an affirmative action plan.
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The progress made by4Community College districts in devejoping-ffir-
mative action plans and policies is encouraging when measured quantitatively.
A number of the plans need to be improved to satisfy fully all; /require-

ments for an affirmative action plan. The first 1hrustyof c lurse, has

been to encourage districts tp develop a plan. 11 i5 anticip ted that

the next survey of affirmative action plans and policies wit A-nclude an

examination of the qualitative aspects of such written plans and policies.,

Impact of ACR 151 on affirmative action efforts

ACR 151 calls on the three segments of public higher educe
the Board of Governors, to report annually to the Califor
Education Commission on the development of a plan: "...a

overcoming, by 1980, ethnic, economic and 'sexual underrep
the make-up ofthe student bodies of institutions of publ
education, as compared to ... recent California high sch
This report, combined with reports from the other public

ion,-, including

is Postsecondary

dressing and
esentation in
is higher

of graduates."
segments, is to

be integrated and transmitted to the Legislature by the/California
Postsecondary Education Commission by December 31 of each year (Attach-

ment E).

As indicated earlier, the Board has been on record since 1969 requesting
Community College districts to adopt affirmative action programs, a
significant part of which addressed the underreprebentlation of ethnic
minorities and suggested the use of area population aS a base of compari-

son (see Attachment A). In separate subsequent act4, the'Poard adopted
its own "Statement of Policy on Minority Personnel Practices" (1971).

In its more recent action (1973), the Board disseminated an affirmative
action program outline consistent with state and federal requirements
and executive orders (by the Pr'etident and the Governor) ;and encouraged
the colleges to continue the development of such plans and ',programs.

This action specifically include reference to the Problem of underrep7

resentation of women.

The consistent and reaffirmed policy of the Board has shown agreement

with the general goal of ACR 151: representation Of all segments of
4ociety among the enrollments of public higher education institutions.
o this, the Board has added its own concern with similar representation

among the staffs of such institutions, both credentialed as well as

non-credentialed staff.

Recent statistics reported elsewhere in this agenda .show that minority
.students in Community Colleges comprise about one-quarter of all
students, and womentomprise slightly Less than dhe=half of all

enrollment. There are, however, some problems with appropriateness

,
of the comparison base and with the collection of relevant data to
make a, determinatiOn of economic background in relation to that base.

Seven out of every 10 Community College students attend'part-time,
and the median age is 24. If the comparison is limited to recent

high school graduates, it ignores the,realily of recent and current

5
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enrollment in Community Colleges a5 well as the breadth of population'.

from which the lypiCal Community College draws its students. This 1,-.

somewhat related to the problem of,current enrollment projection models

which had likewise been inappropriately basedon recent high school

graduates, and which had resulted in inaccurate projections cf Community

College enrollment.

An additional problem presents itself in seeking the developmnt of a

comprehensive plan embracing 70 local districts, many of which may

already halve their Own plans. As one way of trying to find a- solution,

Community Col liege. districts were asked to '02,Pvide a statement as fo

the year in which the provisions of fhe resolution mould tie implemented.

Thirty -eight districts responded to:the request (Attachment F). A large

number of the reporting districts stated that they currentgly met the

---' requirements, and all those reporting stated that they would meet,the

-requirement of ACR 151 by 1980. Most of the reporting.districts included

the procedur they are using to recruit and retain ethnic minority

students, w men and the economically disadvantaged.

fe

Further, the language of the resolution provides no direction as to

benchmarks or procedures tovbe used in determining economic underrep-

eresentation. Typically, high schodls do not have such data on their

graduates.

Thus, what is'presented here is a compilation of those districts which

reported on the local development of such a y tan and the number of

,,districts which feel that they are currqptty meeting the requirements

of the resolution (JID").

S4aff plans in subsequent responses to this resolution, consistent with

affirmativeoctiondirectives of the Board, to develop reasonable

guidelines and PModel plri which districts can use as a guide for Local

plan development or revision. Staff further intends to work closely

,with other public segments of higher education in order to.achieve

greater comparability and consistency in reporting on plans, with the

expectation that the Postsecondary education Commission will play a

coordinating role in such development. /

Staff further plans'to evaluate those aspects of ,student enrollment

plans or staff utilization 'plans which a50 annually suggested for.

district development.i This eyaluation will incorporate-r = elated,

concerns of access, financial aid, recruitment, counselinzg and

articulation for student plans and selections, upgrading, promotional,

possibilities and professional evaluation for staff plebs.

4.

fr



a

r

ATTACHMENT A

Affirmative Action c'rbgram Outline

it --.`.'
, 19'69

The Sliggted Affirmative Action Program Outline is as follor:

A. ,pcourage all,Community College districts to adopt an "Affirmative

Action Program."

I. Include an equal employment clause in all outside contracts.

'a-. Hire minorities.

b. Give "on-the-job" training.
c. Placiminori.ties in apprenticeship programs.'
d. .Upgrade.mjnorities on the job.

2. Adopt a program for minority students. - .1:

1

a,. Set, as a Minimum, thesame'percentage of mAaplty students
admitted to college as represented in the area population:

b. Develop a curriculum that.will:

(I) Bring the edricatidnally disadvantaged up to.a,competitive
. level with ott4trs

' (2) Teach ethnic cultural heritages (Black Studies, eta.).

(3) prepare for a worthy vo'cativn; or

(4) Prepare for fou-year,college.

(5) Encourage teachers to be innovative.

c. Set up an ombudsman'office for students."

d. Re-evaluate testing procedures, validate all tests Used for
ethnic groups, and insure that they .do not discriminat.

.,!

e. 'Develop counseling,programs to meet the needs of the 4isad-

vantaged.

f. Sef up financial aid programs for,all disadvantaged.

3. Adopt programs for certificated and noncerlifiated employees:'.

a. On-the-job training. ,

b. Set goals oiinumber:to be employed.
c. Recruit, if 7Recessary. 1

4. Adopt program for minority,gdministrators:
a

a. Set minimum goals for hiring.

b. Set schedule for upgrading,(from.ranks, if possitle).

c. Hire in at higher levels if not available in-house.

d. Train persons in on -the ;job

7
intern prograr4s.

ro.
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B. Work toward developing a community under,staria'ng of problems of the

4/69

disadvantaged.

i. Set up 'study programs on Kerner Report.
- ,

2. Bring into district ou standing,soc 0logists, anthropologists,

etc., to lecture for b h the coll,e p and the community.

3. Follow 0, evaluate, innovate,'Avith' continuing effort.

(

8
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BOARD OF GOVERNORS
CALIFORNIA COMMUNITY COLLEGES

STATEMENT OF POLICY

MINORITY PERSONNEL PRACTICES

The Board of Governors of the California Community Colleges directs the

Chancellor to exhaust even) reasonable means to hire and promote only

members of ethnic minority groups in an.effort to achieve an equitable

balance amohl employees reflecting the minority'rafio of students in

California Community Colleges:

To help reach this goal the. Chancellor shall widen and intensify 'staff

recruiting efforts in coprdination with the State Personnel Board and

other sources, take full advantage of waivers available under civil

service regulations and testing procedures to reach the aforementioned

goal, ,seek civil service examinations opera to thcAe outside state service,

and take steps to seat minority members,on civil service oral examination

'panels.

The Chancellor's plan to name a representative committee.of individuals

to serve as a",Chancellor's Advisory Committee on MinorijyPersonnel

Practices in California Community Colleges, Community College Districts

and the,Chancellor's Office is supported by the Board of Governors.

,A The Board, of Governors, having i-ssued an Affirmative Action statement in

April l969, how renews its call to California Community Colleges,and

Community College districts to re-examine their own minority personnel

practices and adopt Affirmative Action programs, if, they have'not already

hone so.

The Chancellor's intention to continue the function of the staff committee

on minority personnel practices with members representing all levels of

employees in/the Chancellor's Office from clerical through assistant

chancellor, 'is supportedby the Board of GoVernors. The Board also

'endorses the committee's work, with the help of the State Fair Employment

Practices Commis-sion, in organizing two staffrmi,norify awareness training

sessions.

The Board of Governors suppqrts Assembly Concurrent Resolution 157 of

the 1971 legislatilwe se,sion,jregbesting the State Personnel Board, with

-cooperation of state agencies, to expand opportunities for disadvantaged'

and minority personnel in state employment, with reports to be made to

the Legislature. 4

In striving to reatch an'equitable ratio of minority staff, the Board of

Governors endorses the Chancellor's moves to fill some positions from

the ranks of the disadvantaged through the Career Opportunities Development

Program of the State Personnel Board, as set forth by The Governor.
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ATTACHMENT C

Board of Governors Action No. 730407

BOARD OF GOVERNORS OF THE
'CALIFORNIA COMMUNITY COLLEGES

Affirmation Action Plans

WHEREAS:, The Board of Governors of the California Community Cqlleges

finds that U.S. Presidential Executive Order 11246'and sub-

sequent amendments and federal regulations prohibit recipients

of federal contracts from discrimination in employment on ,the

basis of race, color, reliiOn, sex,°or national origin; now

therefore be

RESOLVED, That the Board of Governors encourages the 0alifOrnia:Community

Colleges to .adopt affirmative action plans ,and directs the

Chancellor-to transmit the affirmative action program outline

to Community College districts for their conitieration in devel--

aping affirmative action pl9ns.

Certified Adopted: April 12, 1973

7
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AFFIRMATVE ACTION PROGRAM OUTLINE

Introduction.

U.S. Presidential Order 11246 and subsequent amendments'and federal

regulations prohibit recipients of federal contracts -from discrimination

in employment on the basis Df race, color, religion, sex,"or;latien4..1

origin. Community College districts with such con tracts in excess Of

$10,000 are required have a writfen affirmative action plan.

The Board of Goverpors of the California Community Colleges requests

boards ot-trustees to recruit more district and campus minority and

women applicants without lowering employment standards. Testing pro-

cedures and methods used for hiring minorities and women should be

re-evaluated to insure that such tests do not discriminate against

miniorities and women.

The Board of Governors requests Cdmmunity College districts to consider

the following outline to adopt affirmative action plans which set goals

and objectives and provide.time schedules for implementation:

A. An in-depth-anatysics' of problem areas should be
conducted, and the

frfoI Lowing refere es should be considered in developing an affir-

mative iFtion pla 9

4/73
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I. Civil Right Act of 1964 (Title VI-A and Title V11-A, as

amended by the Equal Employment Act of 1972).

2. Education Amendments of 1972 (Title IX).

3. Presidential
Ex4utive Order 11246 as amended by 11375.

a. Departmentfof Labor regulation (4ICFR, Chip'ter 60).

b. Revised Order 4.

c. Health, Edkation and Welfare Higher Edu,caion Guidelines.

4. California Fair Employment Practices Act (Part,45, commencing

with Section 1410 of Div' i n 2 of the Califorta Labor Code).

5. State Plan for Equal Opportunity on Apprenticeship

6. California'

Cede of Fair Practices (Executive Cr issued

October I, I971).'

I0'
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B. An affirmative action plan should include at least the following: 0

I'. 'Statement of policy th sets goals and obletti: Cies and providesand

71-

.
a time schedule for im lementation.

2. Equal employment and affirmative action pan 0 construction and
vendor contracts.

a. .Hiring practices for wome and minorities.
p. Provisions for on-the-job raining.

c. Appr ntice6hip-hiring pract ces.

d. Pro rdm- for upgradinTwomen rid minorities on +he job.
.

3. Progra for_ women and minority employees.
.

:a.,' Goals and objectives for hiring. V
bit° Re-evalgption of44testing procedures 'and validatiOn

methods-to Insure against discrimination.

c. Recruitment programs.
d. On-the-job thaining for upgrading: d

e. Retention, progrms.

4. Program for women and Minority administratoys%.

of

a. Goals and objectives for hiring.

b. Re- evaluation of testing procedures and validation 'of

of methods to i;tsu7e'against'discriminatiob,

c. Schedule for upgrading.

d. On-thy 7job intern programs.

e. Rettntion programs:

5. Program for'wOmen and minority students:.-

a. ..,,,,Goa Is and objectives for eni-ollme'prt. \
. .

b.
, 'Trograpis to prepare students for an occupation or transfer'.

to Srbur-year College.
Re-evaluation of testiing proced6ces and validation of
me+Ods to insure agafnst discrimination.

COOseling.
l'ihancial aids:-. 14 .

- :

'tf

,,

6. Advisory committee, including community representatiyes, and
program of community understanding of-problems of women and

minorities. .

.'

7. In-service training for district employees regarding affirmative

action- implementation.

8. District follow-up and evaluation.

kt

e.

4'
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ATTACHMENT D

COMMUNITY COLLEGE DISTRICTS

REPORT FORM - AFFIRMATIVE ACTION PLAN - POLICIES RESPONSE

QUESTIONNAIRE April 1975

District 'Po..14gY No Response

Person Has Been

Assigned Responsibility

Allan Hancock X X

X PendingAntelope Valley Jt.

Barstow

butte

Cabrillo

Cerritos'

'Chaffey

Citrus

Coachella Valley

No Pending

X

X X

X Pending

Pending

Coast

X

X

-X

X

Pending

X

Compton.
X

Contra Costa X.

El Camino.

Foothill
X

Fremont-Newark' X

Gavilan '3k.

Glendale

Grossmont

Hartnell

Imperial

Kern

!Aka Tahoe

Lassen

Long Beach

LEGEND

)(

have' compiled

X,

Pending

X'

Pending

P

1

Yes

11

t t

It

Yes

I I

II

Yes

.

IL
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COMMUNITY COLLEGE t) I STR I ,

REPORT FORM AFFIRMATIVE ACT ION PLAN --.PO:LIMS'''RE,SPogSt. .

-

QUEST I ONNA IRE April I:97;5-
.

.

fe

District Po! icy
. .

, PI a 9.

,-c: ./-
Na -Res p.z.r.tpu'

,

.15er.ori.,%rik'(3eit',
..

. 'Ass i g n&J Res.flo.4Sj,biLt,i-+_y

,

Los Angel es '

Los Rios
. ..

Ma r i n

Mendoc i no
P

Merced .

Monterey Peninsula

Mt. San An-tonio

Mt. San Jacinto

Napa

North Orange Go. 6

Oceanside - Carlsbad

Palo Verde

Palomar

Pasadena Arez.i
Pe ra I ta

a. , .

Rancho Santiago

Redwoods
i

/ 44

Ric/Hondo

R i-v er s i d e
.

'
.

,

Sadd I;eback

S,qn:E3r.pard i no

San
s'

Oleg°
,

San Francisco
e.....-

San 49aquin Delta
1

' AP` 9.4 .

,

.

X

X

X

X

X

X

X

X

X

X

X

X

X

X

X

No

X

X

X

.

i

.

r

!
t

'

Pending

X
, .

Pend i ng :e;

,< .

Pending
.

X

Pend ,i ng

X -

X

X

Pending

---/
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Ass,embly 'Concurrent IlcscOution Nk'). 151 \

RESOLUTION CI IAPTEII 209

Assembly Concurrent ilfsolution Ac. 151Relatit to public high-

: er ecli#6tion.
-

[1i1Jd %kith "SeCretary of State September 11. Ica.1 1

LEGISLA`11VE COUNSEL'S/DICE4

'Atli 151, joint Committee on the Mastier Plan lot Higher Educa-

tion(Msemblynran. Vasconcenos. Chairman). Public higher educa-

tion.,
liequests governing authorities of various institutions of public

;higher,) .klalcatrou to prepare a. plan pros Kling for addressing and

oWer.c-eming.,bv,-1.980`, ethnic, sexual, and economic underrcpresenta-
tion in t tn s.'1<'E> 15 of the student bodies of institutions of public

higher educat;ozi, and to submit such plan to the California Post-

'secondary EduCdt'ion Corninission:by July. 1, 1975, and request similar

reports annually
Directs California Posisecondaiv Eductatwn Commission to inte-

grate and transmit such plains to the Legislature by first legislative

day of 1976, and directs Similar reports annually thereafter.

WHEHEAS, The Legislatiike recognizes that certain groups, as

chitracterizd by sex, ethnic, or economic background, are

underrepresented in okir.institutioris of public Irigher ediat,ion as
compared to the proportiOn of these groups anipng recent California

high school graduates; 'and.
WHEREAS, It is the intent of the LegOati.t. re that, ..such

underrepresentation boaddressed and overcome 1980; and

WHEREAS, It is the = intent of the Legishutub 'thht this,

underrepresentation be eliminated by providing additi6pal student

spaces rather than by rejecting any qualified strulentlid
WtrEtt.As, It is the intent of the LegiSlhfure to commit the

resources to implement this policy; and
WHEREAS, It is the intent of the Lewslatule that4stifutions of

public higher education shall consider the follovong methods for

fulfilling this policy:
4

(a) Affirm.itive efforts to search but and contact qualified

students
(h) Expel imentation to discover alter nate ineanS of evoltiaIing

- student potential,
(c) Augmented student financial assistance programs
(d) Improved counseling for disadvantaged students5;

now, therefore, be it
1/P.so/ved by the As:semhliiktfle ,Stale of Cdliffunm, the

thereof concur ring. That the Regents of the lb] sty of ;:afifi'irniii,

16-
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Res. Ch. 209 2

the Trustees ofthe California.State Uniyersit and Colleges, and tilt-.

Board cif covepor._,of the California Comnitunty Culieges rue
hereby requeitt-d tb prepire a plan that will pro\ ide for addressing
and overcoming,: by 1950, ecohonne, and s'exiial

underrepresentatioil trt the makeuP of the student bodies of
institutions of public higher education as compared to the general
ethnic, economic, and sexual composition of recent California high
school graduates, and to submit such plan to the California
.Postsecondary Education Commission on, or before July 1; 1975. The
-Californa Postsecondary Educatibn Comtriis!,ion shall integrate and

transmit the plans to the Legislature with its comments by the hist
legislative 'day 'of 1976 The regrmts, the trustees, and the hoard of
gOvernors shall pnually report to are califoyia Postseeondar
Education Cominissioil, on or before July 1 of elich'year, which shall
ifitegrate and transmit the reports to the Legislature by December
31 of each year with cv.iluations and recommendations, on then
progressyincluding specification as to what Obstacle stand in the way
of implementation of the plan: and be it,further

Resolved, That the Chief Clerk of the Assenibly tr., :ruit copies of
this resolution to the; Begents othe University of Califoinia. the
Trustees of the California State University and Colleges: the Board
of Co.vernors of the Califon-11a ',Community Colleges, the
California Postsecondary Education C,ommission.
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COMMUNITY COLLC6E DISTRICTS
RIPORr FORM ON ASSEMBLY CONCURRENT RFSOLUTION 1')1

I

District
Date Indicated
For Implementation

ACR 151 Rwitiirements
Currently Met

No Report
Submitted

Allan Hancock : -

Antelope Valley Jt.

Barstow

Butte '

Cabrillo

Cerr i tos.

1975-76

1975 Yes

X

X

X

Chat fey X

,qitrus Yes

toachella Valley 1975-1980

/
goast

comfiton

1975 Yes

Cd-1-tra Costa X

Camino 1975

Foo;p411

Fryqmont-Newark X\

--Gavi-fan Jt. 1980 Yes

,Giendalb X

Gro m'opt X

Hartne1,1- X

Imperial' Yes

Kern,

Lake Tahoe

X

X

Lassen X

e-N. Long Beach 16- Yes

,
AG 86 17



COMMUNITY COLLEGL DIST 11 ICTS

RPOR1 FORM ON ASSEMBLY CONCURRE RESOMION 151

District

Date Indic6ted
For lmplementatio

ACR 151 Requirements
Currontly Met

No Report
Submitted

Los Angeles .1976-77

Los Rios x

Marin X

Mendocino X

Merced 1975 .
Yes, 1974

Monterey Peninsula X

Mt. San Anp tonio 1980 - Final Goals Yes, partially 1969

Mt. San Jacinto 1980 Yes, par-tialll

Napa
X

North Orange Co. 1975

Oceanside-Carlsbad Yes,.9/13/74

Palo Verde 1975
4

Palomar
X

Pasadena Area Yes, s72

Peralta Prior to 1980 college only

Rancho Santiago 1980 Yes

Redwoods
X

Rio Hondo
X

Riverside 1975 Yes

Saddleback 1975-1980

San Bernardino 1975-1980 college only X

San Diego Fall 1975-80
Full Implementation

San Francisco Yes, 1974-75 ,

San Joaquin,Delta

AG 86/ 18
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iwmmuNiTy COLLEGL DISTRICTS
REPORT FORM 'ON ASSEMBLY CONCURRENT RESOLUTION 151

Date Indicated ACR Requirements No Report

District For Implementation. Currently Met Submitted

San Jose, 1975

San Luis Obispo CO.

San/Mateo 1975 (Begin)

Santa Barbara I 1975
4

°

Santa Clarita 1978-79

Santa Monica 1,975 (Final 1980)

College of Sequoias

Shasta-Tehema-Trinity

Sierra Jt.

Siskiyou Jt.

Solano Co.

Sonoma" Co. 1975

_SQuth,County 1975

State Center 1975

Sweetwater 1'975 (Begin)

Ventura Co.

Victor Valley

West Hills

West Kern

West Valley Jt. '1975

Yosemite Ar.

Yuba

AG 86

1975

20

19

Yes

Partially

Yes

Yes

Yes

Yes

Yes

1971

Partially

Partially

X

X

UNIVERSITY OF CALIF.

LOS ANGELES

;) 1975

CLEARINGHOUSE FOR
JUNIOR COLLEGE

INFORMATION


