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Cer o Summary’
1. In 1969 and 1971 the Board requested Community College districts fo
. \e develop affirmative action ptans and policies, and in 1973 the
- -Boand adopted a resolution calling for a revision of district
' ,’affirmafive‘écfién lans.
) K . ] ot L . ' ’ ’
-, 2 This iten presents a status report on affirmative action plans in
. .7 - ’responsé to Board action and legislative intent contained in
';m': 3 o ACR I'51, which calls for the Board to prepare a plan torgrovide for
N "." addressing and overcoming, by 1980, ethnic, economic, and sexual
/-~” underrepresentation in the makeup of student bodies as compared to .
. the general'eThnic; economic, and sexual composiTion of heqe?f high . !

T ~ school graduates. . .

£  ACR I5] requests the Board fo submit the plan fo the California

[N -

Postsecondary Education Comhission by July |, 1975.
s " ‘ ' T ) b

>

‘

R . .
»3Recommended action ”

N

. L |
The  Board should adopt a motion fo accept the report on affirmative
action for, Fransmittal to the California Postsecondary Education Com-

. ‘
-

k4 -

mission..
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In Kpril 1969 the Board adopted an affirmative action plan and a resolution
directing the Chancellor -to transmit aﬁ affirmative action plan outline

to Community Colleges To.requesT'?hem to adopt similar programs and

report their progress. Y,
In September 1971 the Board adopted a Statement of Policy on Minority
Personnel Practices requesting Colmmunity College districts to reexamine
their mindfity. policies and adopt an affirmative action program if,they
had not done so. , ‘ ,

°
«

In 1973 the Board adopted a resolution revising the 1969 affirmative
ac?iog plan outline, fo proyide for fhe inclusion of women.

1y M -

Fifty-nine.Community.College districts responded to.¥he present inquiFy
regardifig the status of +he'tr affirmative action,plans and policies. !
Thirty-four districts sybmitted affirmative action plans, and 35 districts
submitted affirmative action policies. Fourteen districts reported
affirmative action plans underway with completion pending. :One district
reported no affirmative action plan being developed, and three districts
r&ported no aftfirmafive action policies being developed.

Assembly Goncdfrehf Resolution “151, passed by the lLegislature in 1971,
applicdble-to afl three segments_of pyblic higher education, calls for

"the Board to prepare a plan fo provide for the Community Colleges to

overcome, by 1980, ethnic, economic, and sexual” underrepresentation

in the makeup of student bodies as compared to the general ethnic,
economic, and sexual composition of recent high schoo!| graduates and
To'subhif the plan fo thé Californta Pqstsecondary Education Commission
By July I, 1975, The resolution also requires the Board to report fo
the Commission each year by July I. ACR 15l fum;ﬁer requires the €om-
mission to integrate and transmit the reports to/the Legislature by .
December 3| of'each year with evalugtions and recommendations on progress,
including what obstacles stand in the way of implemeii?jion of the plan.,
Thirty-eight Community Col lege districts responded tq the request for/

a statement-as to the fiscal *year in which the provisions.of ACR I5F

would b§ implemented4 A .large number of the repénfing.disTricTsy/

stated that they cu(renfly meet the requirements, and all stated” that
thef will meet the requirements of AER 151 by 1980. )
The fact tha#.ACR 15| is'directed to all thtge/§egqenfs of. ﬁdglic l

higher education presents difficultiessin providing a regpénse for

70 local ly-governed Community Col lege districts. In particular, the”
resolutidn-is not-clear as to the benchmarks the Community Colleges
are to use in determining, whether they are unQFrrépreseﬁTeq in the
makeup of the student, body as tq the eéthnic, economic, and sexua[ -
composition. vt ' ‘ ‘ .

.
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Ixcepting Lake Tahoe, considered too ear!

plan, 59 of ‘the 70 districts responded to a rec
status of affirmaiive action plans and policies
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The progress made by Community Colleqge districts in developing- g ffir-

mative action plans and policies i5 encouraging when ineasured uanflfafuve|y

A number of the plans need to be improved to satisfy fully all require-
ments for an affirmative action plan. The first thryst;,’ of ¢ urse has
been to encourage districts t> develop a plan. It is anT|C|3ZTe¢ tha't

the next survey of affirmative action plans and policies wilk 4nclude an
examination of the qualitative aspects of such written plans and policies.
. -

Impact of ACR |51 on affirmative action efforts

ACR 151 calls on the three segments of public higher educa |on,,|nclud|ng
the Board of Governors, to report annually to the Californfia Postsecondary
Education Commission on the development of a plan: ™...addressing and
overcoming, by 1980, ethnic, economic and Sexual underrepfesentation in
the make-up of-the student bodies of institutions of publiic higher
edugation, as compared to ... recent California high sch¢ol graduates."
This report, combined with reports from the other publiaf"eqmenfs is to

. be integrated and transmitted to the Legisiature by the/California

Postsecondary Education Commlssnon by December 3! of each year (Attach-
ment E). ,

As indicated earlier, the Board has been on reccord sinte 1969 requesting
Community College districts to adopt affirmative actign programs, a
significant part of which addressed the underreprLJenﬁaflon of ethnic
minorities and suggested the use of area population as a base of compari-
son (see Aftachment A). In separate subsequent acfion The Board adopted
irs own "Statement of Pqglicy on Minority Personnel Prachces" (1971).

In its more recent action (1973), the Board disseminated an affirmative
action program outline consistent with state and fedéral requirements

and executive orders (by the President and +he Goverhor) ;and encouraged
the colleges to-continue the development of such plans aﬁd ‘programs.

This action specifically :ncludeg\geference to the prob!;m of wunderrep- .

resentation of women. J
|

The consistent and reaffirmed policy of the Board has shown agreemenT
with the general goal!l of ACR 151: represenfafuon of all segments of
$oc:efy among the enrollments of public higher education institutions.

o this, the Roard bhas added its own concern with similar representation
among the staffs of such institutions, both credentialed as well as
non—credenfialed staff. . - - .

©

Recent statistics reported elsewhere in this agenda show that minority -

'students in Community Colleges comprise about one-qguarter of all

students, and women ‘tomprise stightly less than dne-half of all
enrollment. There are, however, some problems with gppropriateness

of the comparison base and with the collection of relevant data to
‘make a determination of economic background in relaflon to that base.
Seven out of every 10 Community College students attend part-time,

and the median aqe is 24. |f the comparison is limited tn recent
high schoo! graduates, it ignores the reality of recent and current ~
4 -~ .
S
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expectation that the Postsecondary Bducation Commission will play a
. ' coordinating role in such development. '
. X ;

4
.

-

enrol iment in Community Colleges &s well as the breadth of population” -

from which the 1ypical Community College draws its studenis. This i«

somewhat related 16 the problem of, cuirrent enroliment projection models .
wgich had |ikewise been inappropriately based.on reccat high schoo |

graduates, and which had resulted in inaccurate projections of Community

College enrotiment. ' ' : -

An additional problem presents itself in seeking the development of a 1
comprehensive plan embracing 70 Jocal districts, many of which may .
"already have their own plans. As omg way of trying 1o find a solution, 1
Community Gollgge districts were asked fo Peovide a statement as fo
the year in which the provisions of fhe resolution would be implemented. . .
ThirTy:eigh* districts responded to the request (Attachment F). A large
number of the reporting districts stated that they currentgy met the

E

~/ requirements, and all those reporting stated that they would meet_ the

requirement of ACR 151 by 1980. Most of the reporting.disfricts included . .
the procedures they are using to recruit and retain efhnic minority oo |
students, wﬁﬁin and the economically disadvaniaged. . s
¢ - : " ‘
Further, the languoqe of the resolution provides no direction as To !
benchmarks or procedures o be used in getermining ccconomic underrep-
eresentation. Typically, high schodls do not have such data on their

graduates. ) - : j
)

L

Thus, what is presented here is a compilation of those districts which
reported on the local development of such a plan and the number of
districts which feel that they are currgntty meeting the requirements .
. of the resolution (20V. - : . :

éJaff plans” in subsequent responses tO this resolution, consistent with
affirmative action. directives of the Board, to develop reasonable . N
guidelines and 2 ‘model plan which districts can use as a guide for jocal

plan development or revision. Staff further intends to work closely . ) '
with other public segments of higher education in order to-achieve
greater comparability and consistency in reporting on plans, with the’

Staff }urfher plans’ to evajpbfe those aspects of student enroliment
plans or staff utitization plans which arg annually suggested for .
district developmeni.: This eyaluation will incorporate related.

concerns of access, financial aid, recruiiment, counsclirg and * }
articulation for student plans and.selections, upgrading, promotional

e

possibililies and professional evaluation for staff plahs. ,

Y ’ .

0y
.
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. . . , . i
Q ' - Affirmative Action frogram OQutline . A
' & NG < 1969 -
- The Suggseted Affirmative Action Program Oufline is as fol!o%s:
*?
R  £ncourage all Communnfy College districts to adop? an ”Afflrmafnve ’
* Action Program." . _
I. Include an equal emplioyment clause in all outside contracts.
‘2. Hire minorities. e
, b. Give "on-the-job" training. .
¢ C. Plac& minorities in apprenflceshnp programs ' e S . e
. d. .Upgrade minorities on the job. - . e ‘
, . et i
2. Adopt a program for minority students. SRR ;
; - :
' . a. Set, as a minimum, the same-percentage of miaprlty students o
admitted to college as represented in the arga population: i
‘ ]
b. Develop a curriculum that.will: i
N . .
RN Bring The educafldnally dlsadvanfaged up to.a compeTnTlve , |
. level with Qigers . i
('\ ‘' (2) Teach ethnic cﬁ]?ural heritages (Black Studies, ete.). : |
- - . » 1
(3) preparé for a worthy vocafuan; or ’ ¢ 1
i ! * R LI
(4) Prepare for fowé—year»gollege. ’ ’ ‘ 1
" .
5 , (5) Encourage tfeachers fo be innovative. ) 1
. ~ { - i
c. Set up an ombudsman-office for students. . i
d. Re-evaluate testing b?ooedureg, validate all tests used for ‘
ethnic groups, and insure that they-do not discriminaf?.
- e. nDeveIop counseling rprograms. “to meet the needs of the dlde—
vantaged. .
3 ) ] ' K
f. Set up financial aid programs for all dlsadvanfaged;
: 3. Adopt programs for certificated and noncertificated emﬁloyeesz'it '
L J ) . ) ’ . ' --
a.’ On the-job training. . . A
b. " Set goals or number;to be employed ’ ' . .
c. Recruit, if Mecessary. ! ©r !
* - . 0 A
4. Adopt program for minority administrators:

Set schedule for upgrading. (from, ranks, if possi%le).
"Hire in at higher levels if not available in-house.
Train persons in on-the- JOb intern programs.

o O oo

|
?
\

h . . Set minimum goals for hir,‘ing.' H 'l . 1
i
|
|
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8. Work toward developing a community unden;fad@'ng of problems of the
disadvantaged. , ] ‘
» . Y
. Set up study programsion Kerner Report/ ,
2. Bring info district ou sTandiFg,soéiblogisTs, anthropologists,
. etc., to lecture for boMh the college and the community.
3. Follow up, evaluate, innovafe,lwﬁfﬁ continuing effort.
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" and minority personnel in sfate employment, with reports to be made 10

ATTACHHLIT 8

1

e - BOARD OF GOVERNORS '
. CALIFORNIA COMMUNITY COLLEGES

~
.

- . STATEMENT OF POLICY
MINORITY PERSONNEL PRACTICES

'

The Board of Governors of the California Community Colleges directs the
Chancel lor to exhaust every reasonable means to hire and promote only -
members of ethnic minority groups in an ‘effort to achieve an equitable
balance among employees reflecting the minority ratio of students in
Californja Community Colleges. , . .

To help reach this goal the Chancellor shall widen and inténsify staff
recruiting efforts in coprdination with the State Personne! Board and
other sources, take full advaniage of waivers available under civil
service regulations and¢ testing procedures to reach the aforementioned
goal, seek civil service examinatjons opens to tho$c outside state service,
and take steps to seat minority members on civil service oral examination

‘panels. . -

.

The Chancellor's plan fo name a representative committees of individuals
to serve as a .Chancel lor's Advisory Committde on Minority- Personnel
Practices in California Community Colleges, Comnunity Colliege Districts
and the.Chancellor's Office is supported by fhe Board of Governors.

¢ v

The Board of Governors, having issued an Affirmative Action statement in
Apri| 1969, how renews ifs call to California Community Col leges ,and
Community College districts to re-examine their own minority personnel o
practices and adopt Affirmative Action programs, if they have’'not alrg?dy

Hone so.

The Chancellor's intention to continue the function of the staff committee
on minority personnel practices with memﬁérs representing all levels of
employees in/the Chancellor's Office from cierical through assigtant
chancel lor, 'is supported -by the Board of Governors. The Boeard also

' endorses the committee's work, with tRe help of the State Fair Employment c
Practices Commission, in organizing two staff mipnority awareness training .
sessions. . . . g

" /

The Board of Gevernors supparts Assembly Conqurreaf Resotution 157 of
“the 1971 legislatiwe session,/ requesting the State Personnel Board, with
.cooperation of state agencies, to expand opportunitics for disadvantaged ©

the Legislature. o . o

7

-

~In striving to regch an“equitable r§¥io of minority staff, the Board of .a
Governors endorses the Chancellor's moves to fill some positions from
the ranks of the disadvantaged through the Career Opportunities Development £

Program of the Stafe Personnel Board, as set forth by the Govérnor.
1 . X 1




WHEREAS;

%5 RESOLVED,

>

ATTACHMENT C

v Boq?d of Governors Action No. 730407

. .

. .
’

BOARD OF GOVERNORS OF THE
"CALIFORNLA COMMUNITY COLLEOES .

Affirmajioh Action Plans

et

. ]
The Board of Governors of the Catifornia Community Cqlleges
finds that U.S. Presidential Executive Order | 1246 "and sub-
sequent amendments and federal regulations prohibif recipients
of federal contracts from discrimination in employment on -the
basis of race, color, religion, sex,‘or national origin; now
therefore be ¥, T * te

That the Board of Governors encourages the California7Community
Colleges to adopt affirmative action plans and directs the .
Chancel lor to transmit ;the affirmative action program outline
to 9ommunify College districts for their consideration in devel-
oping affirmative action plans.

-« ., 1 .

. . .
i

April 12, 1973

e v
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‘ ' ’ AFE IRMATIVE ACT 10N PROGRAM OUTLINE ' .

’
ra

Introduction - ; ,

L4

11246 and subsequenf amendments ‘and federal

U.S. Pregidential Order
ients of federal contrac#s from discriminafion .

regulations prohibit recip
in employment on The basis of race, color, religion, Sex,’or}ﬁafional 1Y
origin. Community College districts with such contracts in excess of’ ~ .,

$10,000 are rquired “have a wr.it¥en affirmative action plan.

The Board of Governors of the California Community Colleges requests
boards of - trustees fo recruit more district and campus minority and
women applicants without lowering employment standards. Testing pro-
. cedures and methods used for hiring minorities and women should be
re-evaluated to insure that such tests do not discriminate against

miniorities and women. ,
The Board of Governors requests Cdmmunity College districis to consider

the following outline to adopd affirmative actipn plans which set.god!s
. and ob’jectives and provide.time schedules for implementation:

&3 ’ '
A. An in-depih-analysis of problem areas should be conducfed, and the
ffol lowing referehces shouLd be considered 'in developing an affir-
’ » " ' )

. mati agtion plan:’
('\_ | ive ggtion pla .
’
. Civil Right Act of 1964 (Title VI-A and Title ViI-A, as
amended by the Equal Employment Act of 1972). -

2. Education Amgndmenfs of 1972 (Title IX).

s 4 " .
3. presidential Executive Order 11246 as amended by 11375. . .

a. Department,of Labor regulation (41CFR, Chapter 60).

b. Revised Orger 4,
. c. * Health, Edlication and Velf
. 4. ' California Fair Employment|Practices Act (ParTFA:S, commencing
 with Section 1410 of Divigion 2 of the California Labor Code).

«

are Higher Edupéfﬂbn Guidelines.

' \ - B .
5. ‘State Plan for Equaf'OpporTuniTy on Kpprenficeship: ) s .
) . v . ' ) e e
<N " ‘ 6. California Code of Fair Practices ([xecutive Opdér issued |
. October 1, 1971 . S .o
y N - ’ "
4/73 . . ’ .
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B. An affirmative action plan sh0uld‘include at least the f01|OWIng> .

* I, ‘Statement of policy th setq goals and obgecflvec and pébV|des {ik)

a time schedule for implementation. . n ’ A

2. Equal emp loyment and affirmative action qun in construction and ) .
vendor contracts. . . &8

-~ . * -

a Hiring practices for womeN and mInOFJTleS L. w', X
b. Provisions for on-the-job ¥raining. S . ¢

c Apprenticeship-hiring practices. : .

q :

Program™ for upgrading-women gnr€ mjnorities on the job.

td * L)
3. Program for_ women and minority employees.
A \:J ¥} ) R 1
.a._ ~ Goals and objectives for hiring. |

bgs Re-evalyption of testing procedures and val rdation of | \
i - methods~to rn5ure against discrimination. o ! ) o
. c. - Recruitment programs.
d.  On-The-job training for upgrading.’ ) ¢ o

e. Retention, programs. . . . . .
4, Program for women and finority édminisfrafoysﬁ' c N
B o . 4 3 . ) '
a. Goals and objectives for hiring.
«b.  Re-evaluation of Tesflng procedures and val»dqflon of
2 of methods to |n5ure 'against’discriminatioty -~
c. Schedule for upgradlng . '
d. On-the-job intefrn programs:

e. Retention programs.’ el - &
o . | ‘ , -
‘5.4 Program for ‘women dnd minority students... : .
. »Goals and quecflves for enrol Imenrt. ' : . . ]
’ ) b *Progrigs to prepare students for an occupaflon or transfer ° .
" ur-year col lege.
) c. gg Re-evaluation of tesing procediwes and validation of.
- :ﬁ';? methodds to insure agatnst dlscrlmunafnon
;Y ¥ Coufiseling. 7 ]
.-t J?manmal aids: » .
* 6. Advrsory commtttee, incliuding community represenfaflyes, and
. program of cemmunlfy Undersfandlng ofe-problems of women and .
. minorities. , . R
7. In-service Tralnlng for dcstrucf employeos regarding afflrmaflve '
/ actiom implementation. ] . - .

.
.
. . ‘ - LN

8. Pistrict follow-up and evaluation. - ]

. .
. ) - » ; ey
s




. Per son Has Been
.7 District ‘Poligy _Plan No Reéponse \Assjgned Responsibility
. .. Allan Hancock X X Yes
_ Antelope Valiey Jt. X Pending : ‘ //' "
’ °Bars+ovJ No Pending | "
Batte X X " .
.‘;";1 N
Cabrilio X X . .
NG
Cefritos X Pending " T
"Chaffey X Pending " .
éiﬂ'u; X ’ X "
Coacgella Valley X~ Pending "
~ Coast -X X ' " ‘
3 Compton- X
Contr® Costa _ X X J Yes
o El Camino. X *x "
Foothill X 1 x o !
‘Fremont;Néwark' - X o B Q
- Gavilan ‘J!j X, ’ ", :
_ Glendale " Pending o
éréésmdnp X "
Hartnell Pending %q:/ "
° " Ipperial e F . wilo
Ker; "
‘Lakq.réhoe' ) N
o .
‘(”\ /Laséen‘ N ~ Yes
. Long Béaéh . no
" LEGEND f 143 ’ %
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i COMMUNITY COLLEGE DlSTRlGTS
- REPORT FORM - AFFIRMATIVE ACTION PLAN - POLICIES RESPONSE
: QUESTIONNAIRE ~ April I975
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COMMUNITY COLLEGE 0ISTRICTSS
REPORT FORM - AFT IRMAT IVE ACTION PLAN — PQ&J'@

QUESTIONNAIRE - April I

A. N
’

7d "

-

975' .("(' :';

v ’ .
l.“ ~ «’ v .
‘ 1 PN (N -
PR e o
! (SO T S .
RL)PON“E R v
\ 1 \ e ,
Y, . . e i L
P . . VLY ~
- N 3 - v,
¥ ' S e

aﬁerson-Haé Been e

District

Policy

. Plan

'Aé5|gned Resgo:asms t Hy

Los Angeles
Los Rios
Marin

;5//Mendocino

Merced B

Monterey Poninsulé
Mt. San Antonio
Mt, San Jacinto
Napa
North Orange Co.
Oqeanside—Carlsbad
. Palo Verée
Palomar ¥
' Pasadena Afgg_’//
~ Peralta
M
Rancho ;anfiagg
Regyoods 7
R/i'ci/-Hor;do d
Ri&ersi@e”
Sadd| §Baé’k

San: Berpardino

San Giego
‘¢
San Francisco
.',4/"' b

. San Jgequin Delta
]

Pending

X

E

Pending ;I
0921,

Pending

X e

Pend.ing

Pend ing

.
' A

X

Pending

Pending

X
Pending

X

Rending

X :

XLl
,

2, Yes
£
by -
11)
LI /
%
i L
f
£ Yes
w7 .
g: " 40 P
s ! JESON
“ LN
v '\'
Yes
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COMMUNfTY’ COLLEGE- b lSTRICL,y

QUESTIONNAIRF - Apr il 1975’

s
.
.

1" ‘/ S

POUCL;;’ RE%P? / SR

.. B . . ) , ', 4 ,“,', - , o / ' L
» ¢ * \1;" N ' S 7 L ¢ , ‘e r: ! N / N ’ . e "i‘: "7 ‘{ " "ll ’
fafa ) \‘\/ A A . r". - N *+ [ Person Has Been
-, Districk” " ", | Policy ’ Plan. No Respopse Asszgned Responsnbn | ity
s . t ’ h . ‘.- /',' : < )*r ! ’ N
- . O Do R - ! .
/—Sa,Q‘ Jose £ X , X 'Yos * . B
. ' » e . - e
" San Luis Obispo .~ o N TR - - "
. , . . Fd T ~ 4
- s - . ~ L ;",
o /. San Mateo  * X : X Lo 1 Lo , ’
- P A TR I : /
- Santa Barbara X 4. |, Pending |- ' i Lo .
by T ‘i‘« B ‘ i .
v ; . . ‘ ‘.t
San’fa Ciarita X S RS : \ ‘\ .o s
s EERRER 2T o ’ ! -
- Sanfa Nomca X by X g5 ",
. z i ,
. Colleqe of Sequouas X Pending A
’ ShasTa—Tehema TrImTy TOX. o« \ .
i Sierra. Jit. X
Siskiyou Jt. X N . Yes
( \ Solano Co. X Pending y E "
~ . - W
. “Sonoma Co. Jt. X X < "
South County X ~ Pending - . "
State Center, X ax - "\) "
Sweetwater .X ,
Ventura Co. ‘ X X ’ ' Yes
Victor Valley No Pending 2 No
! ! . ' y o
4 West Hills. : No No S "
,‘“‘ West Kern R X X T Yes
R ° ‘ ‘ 4
" West Valley Jt. X X s
. Ygsemite Jr. ’ : X
. Yuba 3 X X Yes
- P b o / ? r— - ’
M e ol - L.
L ] - 7 .
o (
, 2N L ' .
' ' - & 15 , o
'/' - ' - :’ ~L 0 ' »
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Asscmbly Concurrent Resolution No. 131 \
X + "-’ ’ j’_’
RESOLYTION CHAPTER 209, ™ ;

" Assembly Concurrent Resolution No. 151—1?9/:1&'&'0 to public high-

er education. . =

[l'il(-.d w1xh'Sééretary of State September 11,1974}

R LEGISLATIVE COL’NSEL'[S/)imﬁl -
- "ACR 151, Jont Committee on the Master Plan for Higher Fduca-

tion-(Aswmbl_vnmnVaseoncellos.Chmrman). Pubhc higher educa- |

tion.. e
Requests ‘governing authorities of various mstitutions of public

. ‘highet édgtation ko prepare a- plan providing for addressing and

overcemng. by~1950, ethnic, sexual, and economic underrcpresenta-
tion in the mskeup of the student bodies of institutions of public

higher education, and to submit such plaw to the Cahfornig Post-

. . ’ R

“secondary Educatton Commissionby uly: 1, 1975, and request similar
) 3 X DY )b i

reports antmually fheréafter. ,

Directs California Posisccondary FEducatien Comumission to inte-
grate and transmit such plans to the Legislature by first legislative
day of 1976, and directs §jrnilar reports annually thereafter.

WHEREAS, The Lemslatiure recognizes that certain groups, as
characterized by sex, ethnic, or economic background, are
underrepresented in our dnstitutioris of public higher edication as
compared to the proportion of these groups among recent California
high school graduates; ang- . S ?

WiEREAs, It 1s the ~intent of the Legitlatire that .such

underrepresentation be addressed and overcoms by 1980: and

WiiREAS, 1t is the tintent of the Legislatine that this

underrepresentation bé eliminated by providing additiopal student
spaces rather than by rejecting any qualified slndent',‘i‘qxid

WHEREAS, Tt is the intent of the Legishaiture to commit the
resoutces to iimplement this policy; and

D

.

WHEREAS, 1Uas the intent of the l.eg'slaun'e~lhal\n‘l_sli(ull\ons of tr.

public higher education Jhall consider the following wethods for
fulfilling this policy: e ! . -
(a) Affirmatve efforts’ to saarch but and contact qualified
students - R =
(b) Expernmentationto discover alternate means of evglualing )

* .student potential. . .

(¢) Auginented student financial assistance programs | .
(d) Improved counseling for disadvantaged students;
now, thereflore, he it BRI '

-

L

\

av’

Resolvexd by the Assembly R thie State of Calfornd, the Scuale :'-
ther eof concur ring, That the Regents of the Ununversity of Calfornia,

¢
.

c e ' 415130 35

£ | 16
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2 .
Res. Ch. 209 L =2
) ’ U

* the Trustees of the California.State University and Collegzes, and the
Badrd of Govepnors_ of the Californid Comniumty Colieges are
herehy requested 15 prepare a plan thdt will provide for addressing

- and overcoming, - by 1980, “éthhic, ,ecohonic, and sexual
underrepresentation 11 the makeup of the student bodies of
institutions of public higher edueatiorr as compared to the general
ethnic, economic, and <exual composition of recent California tugh
schogl graduates, and to submit such plan to the Culifornia

. Postsecondury Fducation Gomnission on, or before July 1,1975. The
-Californga Postsecondary Fducdtion Convpission shall integrate and
transmit the plans to the Legislature with its comments by the first
legslative day-of 1976 The regents. the trustees. and the board of

o governors shall annually report to the CGaliforpia Postsecondary

Education Cominission, on or before July 1 of esch year, which shall

_ thtegrate and transmt the réports to the Tegislature by December

"+ 31 of each year with evaluation} and recommendations, on theu

progressyncluding specification as to what obsiacles stand in the wav
of implementation of the plan: and be it.further '

Resolved, That the Chief Clerk of the Assebly tra snnt gopies of

. this resolution to the Regents of ‘the Umversity of California. the

Trustees of the Calfornia State University and, Colleges® the Board

of Governors of the Cahforma ‘Communily Colleges, and the

California Postsecondary kducation Commission. ., .
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COMMUNITY COLLEGE .
REPORT FORM ON ASSEMBLY CONGURRENT RESOLUTION 151

ATTACHMENT

DISTRICTS

-

District

Date Indicated
For Implementation

o ACR 151 Requirements
Currently Met

No Report
Submi tted

Allan Hancock

Antelope Valley Jt.

- L]
Barsqu _‘* '
Butte * .
Cabritlo -

Cerritos,
e

~
. Chatffey
W,
:%§ﬁ§|frqs
"¥ “Coache|la Valley
Sy
- Goast

K4
ir\ “Compton
e\
Céqfra Costa
EF Camino
P
"'-":" )
. Foothill
h\ N o
Fredmont-Newar k

) J.~ A
hY TGavidan Jt.

T - Glendal® e

. ™

Grosirrfoh‘f
¢ \ *
Hartnel b -
imporial

Kern - //

Lake Tahde

—~*

Lassen

fﬂ\. Long Beach

~

IToxt Provided by ERI
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1975-76

Q\ !975

1975-1980 '

1975

1975

1980

17

. \‘1 ‘ v B \
ERICAs 856 = s

Yes

Yes

Yes
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COMMUNITY COLLEGL DISTRICTS
REPORT FORM ON ASSEMBLY CONCURRE

| RESOUUTION 151

‘ ‘¢ ,
. | S/ | Z
Date Indicated - ACR 15T Requiremenfs(, No Report
District For Implementatiory . Currunle Met ; Submitted
Los Angeles 1976-77 - v ﬂ f
Los Rios | / P X
Marin ./ . 'S
Mendocino /// | X,
Merced I9751 | Yes, 1974 /
Monterey Peninsﬁla . . %/
Mt. San A?Tonio 5986 - Final Goals Yes, parfiallxl 1969
Mt. San Jacinto 1980 Yes, par#ialli ’ |
Napa ) ( & X !
North Orange Co. 1975 ° ,
Oceanside-Carlsbad / Yes,.9/17/74 «{
Palo Verde 1975 ® ;
Pa lomar ’ * X j
. Pasadena Area Yes, N972 |
Peral ta Prior to 1980 | college only %i
lRancho Santiago 1980 ?es .i
Redwoods . X
Rio Hondo ” _ X |
Riverside 1975 ¥ Yes - 1 j
Saddlet;ack ) 1975-1980 . . i
San Bernardino 1975~1980 .| ! college only X ;
San Diego Fall 1975-80 ‘ ]
Fu}l Implementation
San Francisco Yes, 1974-75 . - %
San Joaquin-Delta 1 X i
19. {
i
;
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OMMUNITY COLLEGL. BISTRICTS -

b

' " REPORT FORMTON ASSEMBLY CONCURRENT RESOLUTION 151

N
« Date Indicated AC§ (g ReQUirémenTs No Report
District ‘For Implementation. Currently Met Submitted
San gose, {975 Yes
~ San Luis 0bispo Co. . | ’ Tox
San”Mateo | 1975 (Begih)‘ ‘Partially
Santa Barbara 1975 . Yes .
Santa Clarita 1576-79 o |
Santa Monica 1975 (Final 1980)
College of Sequoias \ . X
Shaffa—Tehema-TriniTy X
Sierra Jt. X
Siskiyou Jt. : X
Solano Co. ’ X
Sonoma:Qo.‘jr. ) 1975 . Yes
~South, County 1975
Sfafé Center . 1975 e
Sweetwater 975 (Begin)
Ventura Co. . Yes ~N
Victor Valley p X
West Hills o ‘ ’ Yes
West Kern i . Yes ' '
West Valley Jt. . \\ 1975 1971
Yosemi te Jro A 1975 Partially .
voba L Partially  UNVERSITY OF CALIF.
: ) LOS ANGELES
¢ . . .
. °7 L1975
G <C . cLeamibeHousERoR |
> JUNIOR COLLEGE
& | © INFORMATION
* 19 '




