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. INTRODUCTION .

In August, 1974, the Equal Rights for Women in Education Project,
funded by the Ford Foundation, through the Education Commission of
the States (ECS) set out to collect state-by-state data on laws,
executive orders, regulations, guidelines, administrative structures
and procedures affecting equal rights for women in education. The
project sought information on state laws, regulations and official
policies that facilitate as well as prevent discrimination on the
basis of sex. Several aspects of educational endeavor were considered:
employment and related matters, admissions to educational institutions
and'acigss to educational programs and resources.

SOURCES OF INFORMATION

Numerous sources were consulted in the compilation of state-by-
state data on-laws and policies a“fecting women in education.. These
sources ranged from directories of state labor laws to questionnaires
administerei to various state organizations and agencies by the project.
The following sections identify the information collected and the sources
consul ted. °

I.  STATE LABOR LAWS o

A broad spectrum of state laws dcaling with employment is summa-
rized, focusing on the main provisions of state labor law per_se only
inasmuch as these laws affect the ability of women as employees to
achieve equal rights in the educational field.

Specifically, the state-by-state summaries include (1) state wage
laws that set or restrict wages in educationa{ occupations for women,
as well as wage laws for both men and women 1r sny occupations which
are avatlable to women in education who want to enforce their rights;
(2) state hours and overtime laws that set or restrict hours and
establish overtime regulations for women working in education, or 2
that set hours and overtime regulations gpr both men and women but g
are available to women in education who want to enforce their rights;
(3) special protective laws for women (for example, weight lifting
laws ior seating requirements) which restrict the rights of women em-
ployed in the educational field; and (4) equal pay laws dealing with
discrimination in pay on the basis of sex. ‘ .
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. The project draws all relevant material on state labor laws from
the Bureau of National Affairs Policy and Practice Series: Wages and
Hours: State. "

s
II. FAIR EMPLOYMENT PRACTICES LEGISLATION

! State fair employment practices legislation reflects state-level

observation of federal fair employmemt laws. The summaries distinguish

the employers, organizations and age overned by state anti-dis-

crimination legislation, identify procedural mechanisms for enforcement

and discuss remedies available in the event of violations. Three

types of statutes characterize state-level reSponse to sex discrimina- |

tion: statutes that provide for administrative hearings and the judicial

enforcement of administrative orders, statutes that do not provide a
strong administrative agency but make eémployment discrimination’a
criminal offense and statutes that set forth policy but lack enforce-
ment provision. !

' Information on Fair Employment Practices Legislation was obtained
from the Burcau of National Affairs Policy and Practices Series: Fair

Employment Practices. .

[I1.  STATE ANTI-DISCRIMINATION AGENCIES .

For those states with laws prohibiting discriminatory practices,
the state summaries include activities of state agencies charged with
enforcing such laws. The information comes from a questionnaire ad-
ministered by this office in October, 1974. The questionnaire re-
quested the agency's budget, staff size, numbers of employees-pro="
tected by state anti-discrimination legislation, case load, number
of complaints due to sex discrimination and disposition of complaints
filed. Where possible, the information was collected for 1973 and
1974 to permit analysis of changes in the agency's activities and
resources during a one-year period. Although state agencies were
frequently unable to supply all information” sought, their responses
shed considerable light on the capacities of the state agencies to,
respond to sex discrimination in employment, as well as the degree
to which existing procedural mechanisms and remedies have been put
to use to combat sex discrimination.

IV. , ADMINISTRATIVE PROMULGATIONS PURSUANT TO STATE FAIR EMbLOYMﬁNT
PRACTICES LEGISLATION

- In addition to state laws requiring state observation of fair
employment practices, numerous proclamations, regulations, rules
and guidelines have been promulgated at the state level towards that
same end. This section summarizes such administrative promulgations
s

Q ’ ot
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to the extent tha they affect the ability of women as employees to
achieve equal rights in education. Relevant promulgations include

those regarding permissible preemployment inquiries, admission tech-
niques used in hiring or promotion, personnel procedures used in the
hiring of state employees and regulations for the use of state facilities.

The information for this section was drawn from the Bureau of
National Affairs Policy and Practice Series: Fair Employment Practices.

V.  OTHER PENDING OR PASSED LEGISLATION

This section summarizes introduced, pending or recently passed
legislation dealing with any aspect of equal rights for women in
education that has come to our attention. Legislation covered in
this section does not fall in the categories of state labor law or
state fair employment practices legislation or laws dealing with
state commissions on the status of women. Thus, proposed and passed
revisions of state fajir employment practices legislation, the duties
of state anti-discrimination agencies, changes in state labor laws
and laws establishing or prescribing the duties of state commission
on the status of women are excluded. State legislative response to
the Equal Rights Amendment to the U.S. Constitution is treated
separately in the next section.

“

The information on recently passed and pending legislation was
culled from inqujries to legislative research service agencies. The
project requestefl copies of all legislation introduced in state
legislatures since 1970 concerning th~ -.ghts of women in education.
The Education C¢mmission of the S* .s' lesearch and Information Ser-
vices was consulted for releVan. "egislation during 1973 and 1974.
While the coverage—afforded by this service was not comprehensive,
it helped locate bills not mentioned in the responses of legislative
service agencies. The result is a fairly representatiVe, if not
comprehensive, survey of state legislation falling into this category.

VI. EQUAL RIGHTS AMENDMENT

This section presents state responses to the proposed Equal
Rights Amendment to the U.S. Constitution. Where the amendment has
been ratified, date of ratification is noted. For those states that
have failed to ratify the ERA the chronology of legislative actions °
is reported.

Information on the status of the Equal Rights Amendment in the
50 states was obtained from the 1974 Women's Rights Almanac (Nancy
_ Gager, editor, Flizabeth Cady Stanton Publishing Company, 1974) and
the "August 1974, ERA Status for Unratified States," published by
.the legislative office of the National Organization for Womer.

B ‘ ' v ~ '. _
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VII. ELEMENTARY AND SECONDARY LEVEL EDUCATION POLICIFS

» In addition to state education laws, it was hypothesized tﬁ;t
actions taken by state education officials without express statutory
authority might affect equal rights for women in education as signifft
cantly as actions with statutory authority. Actions without statutory
authority include statements or orders by state governors, recommenda-
tions for legislation by state education committees, policy memoranda
and statements or directives from state education governing bodies.

In order to identify relevant actions, a survey was conducted of
state education bodies with discretionary powers to affect the educa-
tional system. The purpose of the survey was to discern whether such
discretionary powers have affected equal rights for women in education.
The questionnaire sent to the 50 state boards of education requested
all policy statements and official and semi-official documents relating
to women in education. Information was sought on policies and programs
for textbook mateérials that present stereotyped images of women, -
courses dealing with sex roles and sex discrimination, library materials
relating to sex roles, sexism in in-service teacher training sessions,
sexism in community and parent education projects, sex stereotyping in
occupational and vocational roles, sexism in guidance and career
counseling, sexism in the operation and conduct of vocational roles,
sexism in guidance and career counseling, sexism in the operation and
conduct of vocational education, and day care facilities for educational
personnel. The solicited information concerned elementary and second‘ry
schools only; no information is included in this section on analogous
programs in higher education. )

) The summaries of state education agency actions also identify
percentages of female state education administrators in each state.
Approximately 3.5 per cent of the nation's 11,057 school superintendents
are female, as are 11 per cent of its 47,214 principals. The state-by-
state information includes 30 states during the 1972-1973 academic

year. It was obtained from Wanted -- More Women, a publication of

the National Council of Administrative Women in Education.

VIII. STATE COMMISSIONS ON THE STATUS OF WOMEN
State Commissions set up to deal with the status of women
generally have little discretion and less authority. Nonetheless,
to the extent that they are state-created entities, their official
actions may have a moral or persuasive effect on citizens and govern-
ment officials. For this reason, the survey concludes with selected
information on such commissions:; their most recent date of establish-

o ment, financial resources and actions, if any.
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The dates of establishment and budgets of the Commissions on the
Status of Women were-drawn from the Listing -of Commissions on the
Status of Women prepared by the Women's Bureau, U.S. Department of
Labor. The comsfission's activities with respect to women in education
was obtained from queries.made directly to the commissions in September,
1974. The total number of females residing in each state was taken
from the 1974 Women's Rigats Almanac.

DATA CHART

At the end of this handbook, a data chart presents a quick
sketch of the findings in the state-by-state summaries. The chart
provides an overview of key state policies and laws relating to
equal rights for women in education. It should not be cited,
however, without reference to the data contained in the body of
the handbook.

CONCLUSION

t

This handbogk is the first attempt to summarize all state laws
and policies affecting equal rights for women in education. Its
format allows easy reference and comparison and permits analysis of
the congruence between federal. and state provisions enforcing ‘equal
rights for women in education. Finally, the handbook identifies
protective mechanisms for women's rights in the states, and areas,
where work is still needed. .

)

Denvef, Colorado Jessica Pearson, Ph.D.
March, 1975
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ALABAMA

I. State Labor Laws: Alabama has no state labor laws which deal
with or potentially affect the ability of women as employecs
to achieve equal rights for women in the educational field.
't also lacks an Lqual Pay Act prohibiting discrimination
in pay based on sex.

~ N
*

Il. Fair Employment’ Pracrices Legislation: The state has no statutory
provision of general application concerning equal employment
opportunity. °

ITI, State Anti-Discrimination Agency: Alabama has no statewide anti-

discrimination agency to enforce legislation concerning
equal employment opportunity.

IV. Administrative Promulgations Pursuant to State Fair Employment
Practices Legislation: Amendments to Rules of the State Personnel
Board (1974) prohibits discrimination on the basis of sex
in all personnel actions involving state employces, in-

» cluding recruitment, examination, appointment, training,
promotion and retention. These amendments also permit
state employces believing they have been discriminated
against to appeal to the State Persornel Board. The
board may hold hearings, receive evidence and issue final
decisioms inciuding corrective actions.

Vi, Other Pending or Passed lLegislation: No legislation relevant to
' women in education has been introduced or passed by the

legislature in the poriod from 1970 to 1974,

VI. lqual Rights Amendment: Al.abama rcjected the ERA in June,- 1973, -

VIL., Llementary and Secondary Level fducation Policies: As of 1972-
1973, Alabama had one female superintendent of education,
and 11 per cent (82) of its 725 school principals were
females. Although the state has no explicit programs or
policies on curriculum, instructional material, training
or guidance matters relevant to women in education, it is
preparing a project on in-service teacher training to
climinate sexism in schools, pursuant tc Title V of the

o [ducation Amendments of 1972,

VIII. State Commission on the Status of Women: The Governor's Cem-
mission on the Status of Women was established by the
legislature in 1971. Its operating budget for 1974 was
$10,000. The commission recently published a study of sex

O
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TN .
ALABAMA (cont.) .
- ,I ’
" ’
distinctions in the Alabdma Constitution of 1901, the .
i ~  new constitutiof and the Alabapa Code. It also con-
ducted public hearings throughout the state on issyes

relevant to women, and plans to incorporate information
gleaned from these hearings into legislative recommen-

dations.

. v

There are approximately 1,782,000 women in Alabama.

. N
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ALASKA

I. State Labor Laws: Minimum wage provisions cover all employees,
except state and governmental employees and those in bona
fide executive, administrative or professional categories.
All nonsupervisory employees are required tu be compensated
at a rate of one and one-half times their hourly wage for
work in excess of an eight-hour day, 40-hou: week. Special
protective laws prohibit women in any occupation from lifting

_Weights in excess of 35 per cent of their body weight.
Alaska also has an Equal Pay Act prohibiting discrimination
in pay on the basis of sex, enforced by the commissi ier of
labor. :

II. Fair Employment Practices Legislation: The Fair Employment Prac-
tices Act covers all employers, labor organjzations and
employment agencies. Complaints may be filed by aggrieved
employees or the executive director of the Commission for
Human Rights when discrimination based on sex is believed
to have occurred. 'The commission's powers include the right

o petition the court for a temporary restraining ordzr.
conduct investigations, settle complaints by conference,
hold hearings and subpoena witnesses., After a hearing,

‘court-backed orders may be issued ard affirmative action
may be required. Judicial review of all orders may be ob-
tained, and failure to obey court orders may result in a
fine or imprisonment.

III. State Anti-Discrimination Agency: During 1973, the State Com-
mission for Human Rights operated weth slim resources.

Its state appropriation was cut by several thousand dollars -
and a $25,000 contract from the Equal Employment Opportunity
Commissicn was cancelled due to reporting deficiencies.

The commissjon had a staff of eleven vo implement the Fair
Employment Practices Act. During 1973, 23§ complaints were
filed, 78 alleging discrimination based on sex. This ren-
resented an increase of 600 per cent over the number of sex
;discrimination—complaints filed in-13972. Information on the
disposition of These cases was unavailable.

IV. Administrative Promulgations Pursuant to State Fair Employment
Practices Legislation: A Governor's Code of Fair Practices for
State Agencies (1967) established guidelines for eliminating
. sex discrimination in all state agency perscnnel procedures
and all state services and facilities.
-y

V. Other Pending or Passed Legislation: Recent laws provide that

“q
- .. ; .
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AL ASKA (cont.)

VI-‘

VIl

VIIL.
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no person will be deprived of the privileges of th. Univer-
sity of Alaska because of sex (AS 14.40.050), and

that sex discrim.nation will not be practiced in scholar-
ship, loan and grant programs (AS 14.40.880)}. In 1972,

the constitution was amended to prohibit denial of civil

rights on the basis of sex.

Equal Rights Amendment: Alasha ratified the ERA in April, 1972.

Elementary and Sccondary Level Education Policies: As of 1972-

1973, none ot the 60 school superintendents were female,
and 9.4 per cent (31) of its 329 school principals were
female. 10 date, Alaska has' not developed programs or
policies to combat sex stercotyping in instructional
material, teacter tralning, vocatigﬂhl education or school
guidance. Alaska has joined witl..the State Departments of
Education of California, Idaho, Nevada, Washington and
Oregon in a multi-state project to assist school districts
in eliminating sex disqriminatione

State’ Commission on the Status of Women. The Alasha Commission

on the Statu: of Women was abolished as a separate body in
1972. Women's issues are now handled by the State Commission
for Human Rights. Further information was not available to
date as to projects that might be relevant to women in educa-
tion. :

There arc approximately '37,000 women in Alaska.



ARTZONA *

I. State Labor Laws: Minimum wage provisions cover employed minors
~ . below the age of 18 except students. Females under 18 are
v also prohibited from working in excess of an eight-hour day,
48-hour week, or between 7:00 p.m. and 7:00 a.m. Arizona has

. .. no speeial protective laws. relevant to women employed in
education. It does have an Equal Pay Act prohibiting dis-
¢ crimifation in pay on the basis of 'sex, enforcad by the

Indugtrial Commission.

IT. Fair Employment Practices Legislation: ‘Arizong's Civil Rights
Act’covers all employers with 20 or more employees, labor
organizations and employment agencies. An employee who
believes he’' or she has been discriminated against may file
a complaint with the Civil Right< Commission. The commis-

‘siaen's powers include the right‘tofinvestigate, settle com-
plaints by persuaskon, Jold hearings and subpoena witnesses.
Where a finding of discrimination is % first offense, the
commission may issue cease and desist orders subject to
court appeal., If an employer is found guilty of djscrimina-
tion two or more times, the commission may file a complaint
with the court. Fines not to exceed $300 may be administered.

ITI. State Anti-Discrimination Agency: °D&ring_1974, the Civil Rights
B " Agency had a budget of $136¢,000 torimplement the Civil Rights
. Act which covered approximately 34,102 employees. The budget
represented an increase of 24 cent over the amount
appropriated to the agency in 19%3. In 1974, the agency
maintained a staff of 14 persons. During.1973 and 1974, the
total number of complaints filed with the commission decreased
- frofl 225 to 167. DNuring the same time period, complaints due
to discrimination based on sex declined from 25 to 19 (a de-
crease of 24 per cent). All sex complaints filed alleged
unfair employment prac®ices; nine dealt with hiring, five
- with termination of employment, two with compensation and
three with miscellansous empioyment matters. All A9
plaintgewere investigated and settled by arbitration

IV. Administrative.Promulgations Pursuant to State Fair
Practices Legislation: Employee Selection Procedures, jssued
by the Civil Rights Commission in 1972, sets forth guide-
lines for employers on the use of tests and other emp loyee |
selection techniques which may discriminate on the basis .
of sex. Selection tests must be shown to be validly pre-
dictive of job performance for each majority or minority
v oL group according to accepted statistical procedures.




AR-I Z 0N A<«cont.) . }

V. Other Pendihg or Passed Legislation: HB 228q (1974) amends sec-
tions of the Arizona statutes to eliminate distinctions
in pronours connoting gender. . . |

.
.

VL. Equal Rights Amendment: Avizona rejected the ERA in 1974 and 1975.

v

_AT1. Elementary and Secondary Level Education Policies: No information ;
was available on the number of female education administrators
in Arizona. The Department of Education has released Requests.

b
for Proposals to aid in the development of career guidlance
|
\
|

programs. In vocational education,- the department recently
sponsored a number of workshops in universities on ''Women
in the World of Work." 1In addition, it has set up a workshop
on women in the community colleges. The state has not devel-
. . oped any programs or policies to combat sex -stereotyping in 1
- instructional materidls ‘or teacher training programs.
VIII. State Commission -on the Status of Women: The Commission on the
) Status of Women was established in 1971 but has no budget.

s -

! ’
There are approximately 900,000 women in the sthte.
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ARKANSAS ‘

I. State Labor Laws: Minimem wage provisiens cover all employees

except employecs covered by the Fa‘r Labor Standards Act.
All females over "the age of lé'in ary occupation, except
femaie exccutives who earn at”luast $35 per week and who
exercise managerial authority, must secure a permit from
the commissioner of labor for any overtime work of a per-
manent nature in excess of one hour a day. Women psrmitt

to work overtime must be compensated at one and one-nalf -~
times their regular hourly race. Withwet a permit, females
may work no more than-an eight-hour day, six-day week.
Special protective laws require that empioycss who employ

six or more persons provide iunchrooms for women separate

and apart from work areas and toilets, and allow at least

on2 hour for meal break. All employers must supply females
with seats conveniently }ocated for their use, and employers ’
who employ threeyov more persons, all or part of whom are
fem.les, ace prokibited from engaging in practices or per-
mitting conditions trat might! adversely affect the morals

of female employees. Arkansas has an Equal Pay Act prohib-
iting discrimination in wages on the basis of sex, enforced
by the commissioner of labor. .

II. Fair Employment Practices Legislation: The state has no statutory
provisions of general application concerning equal employment
oppontunity. . -

ITI. State Anti-Discrimination Agency: Arkansas has no statewide anti-
" discrimination agency to enforce legislation concerning

equal employment opportunity. The Governor's Committee on
Human Resources, established in 1974, covers state employees
only. During 1974, it had a bwidget of $39,000 and hi?ued

i 30 discrimination complaints, 20 of which alleged sex®{js-
crimination. The committee comducted 12 investigations and
settled all 20 sex discrimination complaints by arbitration.

IV, Administrative Promulgations Pursuant to State Fair Employment
Practices-legislation: The state has no administrative promulga-
tions relevant td equal rights for women in education.

V. Other Pending or Passed Legislation: Nc legislation relevant to
women in education has been introduced or passed by the
Ve.3islature in the period from 1970 to 1974.

V1. Equal Rights Amendment: Arkansas failed to ratify the ERA in
1973. There was no 1974 legislative session.

9~ 3 7 A
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ARKANSAS (cont.) -

VI1. Primary and Secondary Level Education Policies: Vo information
was available on the number of female education administra-
tors in Arkansas. To date, the Department of Education has
not responded to an informational questionnaire.

VIII. State Commission on the Status of Women: Arkansas's Commission
' on the Status of Women was cstablished in May, 1971. During
the 1974 fiscal year it had a budget of $5,000. It is
inactive at the present time.

.

There are approximately 991,000 women in the state.
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CALIFORNIA

I. State Labor Laws: All employees in all occupations are sub-
ject to wage adjustments by the Industrial Welfare
Commission if their wages are found to be inadequate.
There are no laws dealing with hours of work that are
relevant to women empi6yed in education. California has
an Equal Pay Act prohibiting discrimination in pay on the
basis of sex in all oc:upations, enforced by the Industrial
Welfare Commission. The state's protective iabor laws pro-
hibit female employees from 1ifting weights. Empleyers
are required to provide their female employees with adequate
seats, and employers of five or more persons must also
supply separate restrooms for each sex.

Il. Fair Employment Practices lLegislation: The Fair Employment Prac-
tices Act covers all employers with five or more employees,
labor organizations and employment agencies. Complaints may
be .filed with the Fair Employment Practices Commission by
employees or the attorney general when discrimination based
on sex is believed to have occurred. The commission's powers
include the right to conduct investigations, settle complaints
by persuasion, hold hearings and subpoena witnesses. As a
result of a hearing, cease and desist orders may be issued,
affirmative action may be required and the commission may
petition the court for a restraining order. Failure to
obey a commission order is a misdemeanor punishable by up
to six months imprisonment and a $500 fine. Judicial review
of all orders may be obtained.

ITI. State Anti-Discrimination Agency: In 1974, the Fair Employment
‘ Practices Commission had a budget of $1.5 million and a
total staff of 71 employees to implement the Fair Employ-
ment Practices Act whiek covered approximately 7,800,000
employees. The budget represented an increase of 15 per
.tent over the amount appropriated to the commission in 1973.
buring 1974, 3,820 complaints were filed, a 4.6 per cent
increase over the number of complaints filed in 1973. The
. proportion of complaints due to sex discrimination also in-
| creascd between 1973 and 1974. In 1973, 473 complaints of
i this type were filed; in 1974, 824 were filed. This repre-
| sented an increase of 74 per cent. In the first half of
X 1973, the majority of sex discrimination cases dealt with
' employment matters. Most alleged unfair dismissals, refusals
to hire, discriminatory work conditions and refused promotions.
e All were investigated. In 60 per cent of the cases, a finding
‘ of no discrimination was delivered. In mdst of the remaining
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CALIFORNTA (cont.)

instances, affirmative actions were required. Five back
pay settlements were negotiated. The total value of these
awards was not available,

Administrative Promulgations Pursuant to State Fair Employment

Practices Legislation: Guidelines on Employee Selection Pro-
cedures (1972) establishes procedures for determining the
validity of tests and other employee selection techniques
which may discriminate on the basis of sex.

Other Pending or Passed Legislation: Recently passed in Califor-
nia was legislation calling for equal opportunities for males
and females to participate in interschool athletic programs
in public high schools (AB 3650, 1974) and public institu-
tions of higﬁgx education (AB 3651, 1974). Also passed was
a bill requiring that all courses of instruction be offered
to both males and females (SB 1466, 1974). AB 3905 (1974)
grants leaves of absence for periods up to one year for
all state emp&oyees, regardless of sex, for pregnancy,
childbirth and recovery. Bills extending the same provision
to school employees (SB 1565, AB 1652; 1974) failed to pass.
An identical Pil (AB 472, 1974) was vetoed by the govermor.

V1. Equal Rights Amendment:. California ratified the ERA in November,
1972,

VII. Elementary and Secondary Level Education Policies: As of 1972-
1973, 1.5 per cent of California's 1,311 school superinten-
dents were female (20), and nine per cent (756) of its
8,236 principals were female. A 1971 amendment to the Edu-
cation Code requires that the Board of Education accurately
portray women in school materials and eliminate sex stereo-
21%1"8 in its textbooks (AB 351 and SB 436), and all instruc-
tidnal material is reviewed by the Department of Education
to guarantee compliance with the code. The department has
surveyed the number of females in adminstrative and super-
visory positions in schools and the salaries of school
employees and administiative officers., In addition, it
released an affirmative action plan to seek, hire and pro-
mote women and ensure equal employment opportunity. In
1974, the department issued recommendations that modify
the proposed federal regulations pursuant to Title IX.
California has also joined the Alaska, 1daho, Nevada,
Washington and Oregon State Departments of Education in
a multi-state project to assist schod!l districts in elimina-
ting sex discrimination.

%

« \ :

\




CALIFORNTIA (cont.)

3

* VIII. State Commission on the Status of Women: The Commission on the
Status of Women was established by legislati a in 1972.
Its 1974 budget was $78,000 and its 1975 budget was set at
$85,000. The commission publishes a.regular newsletter and
is chiefly concerned with teacher training and the rehabili-
tation of female prisoners. There are three city and five

county commissions on the status of women. Their budgets
totaled $36,087 in 1974.

\

There are approximately 10,136,000 women in the state.

|
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COLORADO

I.

IT.

Ir,

¢
\

State Labor Laws: Women in all occupations are covered by hours

and wage levels set at lcast once every four years by the
Industrial Commission, alone or in conjunction with a Wage
Board., Wherever ten or more persons are employed, separate
restrooms must be provided for the exclusive use of each

sex, and where employment-makes it desirable to change clothing,
females must be provided with separate dressing rooms. Colorado
has an Equal Pay Act prohibiting discrimination in pay on the
basis of sex, enforced by the Industrial Commission and the
Division of Labor.

.

Fair Employment Practices Legislation: The Anti-Discrimination
Act covers all employers with six or more employees, labor
organizations and employment’ agenc‘es. Complaints may be
filed with the Civil Rights Commission by an aggrieved
employee, his or her attorney or the attorney general when
discrimination based on sex is believed to have occurred. -
The commission's powers include the right to conduct inves-
tigations, settle complaints by confereace, hold hearings
and cross-examine witnesses. As a result of a hearing,
cease and desist orders may be issued and affirmative
action required. Court enforcement of commission orders
may be obtained, as well as. judicial review.

State Anti-Discrimination Agency: During 1974, the Civil Rights
Commission had a budget of $409,294 and a grant of $77,309
from the Equal Employment Opportunity Commission; this
represented an increase of 12 per cent over its 1973
budget. The agency maintained a budget of 31 persons to
implement the Anti-Discrimination Act which covered approx-
imately 862,133 employees. Between 1973 and 1974, the
total number of complaints filed with the commission
increased 23 per cent to 1,579, During the same period,
complaints due to discrimination based on sex increased
41 per cent to 484. The majority of these complaints
alleged unlawful employment discharges. Although- the
commission keeps no record of the disposition of its sex.
discrimination cases per se, 771 of all complaints in
1974 were investigated, 379 were settled by arbitration
and 14 hearings were held. An additional 1200 cases are
still pending or were sent to the fqual Imployment Opportu-
nity Commission for further action. During 1974, one
affirmative action and five ceasc and desist orders were
issued, and approximately $106,700 Wwas awarded to complain-
ants,

O
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N
Administrative Promulgations Pursuant to State Fair Employmgnt

Practices Legislation: Colorado I'mployment Testing Procedures

(1972) establishes procedures to determine, the validity
of tests and other employee selection techniques which
may discriminate on the basis of sex. Colorado Sex Dis-
crimination Guidelines (1972) describes permissible em-
ployment procedures and membership rules that are not
discriminatory with respect to sex. Practices discussed
include permissible preemployment inquiries as to sex,
pregnancy and childbirth, sex as a bona fide occupational
requirement, benefits and compensations, and so férth.

Pending or Passed Legislation: The Colorado constitution

Equal

has been amepded to prohibit denial of civil rights on the
basis of sex. No additional legislation relevant to women
in education has been intrnduced or passed by the legisla-
ture in the period from 1979 to 1974,

Rights Amendment: Colorado ratified the ERA in April, 1972.°

Elementary and Secondary Level Lducation Policies: As of 1972-

State

1973, 0.7 per cent of 265 school superintendents were
female (2), and six per cent of 1322 principals were
female (85). A 1973 resolution by the State Board of
Educgtion urged local school boards to examine their
programs and policies to ensure that equality of the sexes
was guaranteed in educational programs and policies. Spe-
‘ial areas of concern mentioned in the resolution included
seXx stereotyping in textbooks and instructional materials,
limited®access on the basis of sex to all courses and extra-
curricular activities, discriminatory employment practices
and sex-stereotyped counseling and fuidance practices. In
1972, the board published detailed salary information on
school personnel. .

Commission on the Status of Women: The Commission on the

Status of Women was made a statutory body in 1972, Its

1974 budget was $5,000, with an additional grant of $10,000
from State Emergency Funds. 1Its 1975 budget was set at
$24,500. The commission acts as an educational body rather\
than an enforcement agency. Its copcerns have ircluded
higher education, the status of women in public schools, re-
tirement benefits and social security for the divorced woman,
and sex 9tercotyp1n5

There are approximatcly 1,118,000 women in Colurado.
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CONNECTICUT .

v
-~

1. State Labor Laws: Connecticut's minimum wage laws cover all
. employees in all occupations, except thosc employed in a
_bona fide executive, administrative or professional capac-
ity and certain apprentice-trainees. All employees except
those mentioned above are also required to be compensated
. at one and one-half times their régular hourly rate for
work in excess of 40 hours a week. Connecticut has no
special protective laws for female employees. It has an
Equal Pay Act prohibiting discrimination in pay on the
basis of sex which is enforced by the labor commissioner.

-

I1. Fair Employment Practices Legislation: Connecticut's Fair
Employment Practices Act covers all employers with three .
or more employees, labor organizations and employment 9
agencies. A complaint may be filed by an aggrieved-
employee or his-or her sttorney with the Commission on

. Human Rights and Opportunities when discriminatian based
on sex 1s believed te have occurred, The commission's
powers include the right to conduct investigations, set-
tle complaints by conference, hold hearings and subpeona
witnesses. As a result of a hearing, cease and desist or-
ders may be issued and affirmative action may be required. ,
The .attorney -general may petition the court for a restrain-
ing order to enforce the commission's decision. Judicaal
review of all orders may be Pbtained.

ITI. State Anti-Discrimination Agency: In 1974, the Commission on
Tluman Rights had a budget of $836,727, an incrcase of nine
per cent over its 1973 budget. Its staff in 1974 was 82
people. During 1974, a total of 1087 complaints were
filed, an increase of 55 per cent over the previous year.
Between 1973 and 1974, the proportion of complaints due to
gcx discrimnation increased 80 per cent, from 176 to 318.
The majority of sex discrimination complaints alleged un-
fair employment practices. Investigations were ¢conducted
in 170 cases during 1974; 19 hearings resulted, along

with cease and desist orders m.l o affirmative action
orders. Monetary affirmative action awards totaled $13,335
in 1973 and $46,957 in 1974, Therc are 306 cases still
awaiting action by the state agengy. . .

IV. Administrative Promulgations Pursuant to State Fair Employment
Practices Legislation: Comrocticut's Law Against Discrimination
in Professional Associations (1967) prohibits discrimination
based on sex by all professional agencies which require a

O
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CONNE

CTICUT (cont.)

state license. Connecticut's State Code of Fair Practices,
(1969) esthblishes guidelines for eliminating sex discrim-
ination in.all stute agency personnel procedures and all
state services and facilities. )

Pending or Passed Legislation: In recent years, laws have

"V. Other
)
4
VI. T[qual

failed to pass the legisiature which would provide guide-
lines on nondiscriminatory and valid testing techniques in
the selection of state employces (SB 2380, 1973), prohibit
employment (1B 8264, 1973) and admissions discrimination
based on sex in state-aided schools and institutions of
higher learning (SB 5452, 1973), and require the State

Beard of Education to provide equal educational opportunities
for all children (HB 5886, 1973). In 1974, a bill passed

the legislature concerning the use of words importing th=
feminine gender (HB 5636), and a bill,passed appropriating
funds to the Commission to Study School Finance and fquality
of Educational Opportunity (429). In the 1974 clections,
the voters overwhelmingly approved an amendmént to the
constitution barring sex discrimination. This amendment
is similar to, but not as strong as, the proposed Lqual
Rights Amendment.

I3

€

Rights Amendment: Connecticut ratified the ERA 1n March, 1973.

»

.
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VII. Llementary -and §Econda§y Level Educatl?! Policies: As of 1972-

1973, none of 139 school superinfendents were female, and

15 per cent of 1242 principals were female (18%). In 1973,
the State Department of Lducation required that schools
secking Title Il LSEA grants certify that library materials
purchased under the grant ''not perpetuate outmoded role con-
cepts {which limit) opportunities for women and minorities."
The State Department of Lducation has also emphasized equal

~educational opportunity in its adult and community education

services., In the area of career guidance, the State bepart-
ment of Lducation conducted several workshops during the
1972-1973 and 1973-1974 school years dealing with sex and
other brases in training And employment. Moreover, during
the past two years, the Division of Vocational Fducation

has issued numerous memoranda and statements to prohibit
drscrimination on the basis of sex in its programs and activ
itte~, Although no day care facilities currently exist

at the elementary or secondary education level, the Master
Plan for Higher Lducation, 1974-1979, includes a recommenda-
tion to provide child care services for children of faculty,
staff and students.
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CONNECTICUT (cont.)

VIII. State Commission on the Status of Women: The Permanent Commission

on the Status of Women was established by the legislature
in 1973. Its budget for 1974 was $28,000; it increased to
$80,000 in 1975. The commission has surveyed women's studies
in postsecondary institutions throughout the state. It is

/ . . . . .
also {reating an advisory council within the State Board of
Education to study sexism in the schools.

. There are approximately 1,561,000 women in Connecticut.
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DELANWARLE

I. State Labor Laws: Minimum wage provisions cover all employees
in all occupations, except employees of the federal govern-
ment or employees in bona fide executive, administrative
- or professional capacities. Delaware has no laws restric-
ting hoars of work or requiring overtime compensation, nor
. has it special protective laws for female employces. The
state has no Equal Pay Act.

I1. Faxr Imployment Practices Legislation: The Fair Employment Prac-
’ tices Act covers all employers with four or more employces,
labor organi:zations and employment agencies. Complaints’

. may be filed by an aggrieved cmployce or an authorized
cmployce of the Department of labor when discrimination
based on sex is believed to have occurred. The attorney

« general may also file a civil action against an employer.
The powers of the Department of labor include the right
to investigate complaints, resolve complaints by conference,
hold hearings before a review board and subpoena witnesses.
As @ result of a hearing, the department may issue cease
and desist orders and require affirmative action. The
Court of Chancery may issue orders enforcing decision of
the review hoard, as well as modifying and setting them
aside . S

ITI. State Anti-Discrimination Agency: Delaware's Department of Labor
was unable to supply any information concerning its budget
e dnd activitices relating to cqual employment opportunity.

IV. Administrative Promulgations Pursuant to State Fair Employment
Praciices legislation: A Governor's Gode of Fair Practices
(1969) establishes guidelines for eliminating sex discrimina-
tion in all state agency personnel procedures and all state
servicessand facilities.

V. Other Pending¥9r Passed Legislation; No legiglation relevant to

legislature in the period from 1970 to 197 3.

'

VI. Iqual Rights Amendment: Delaware ratified the {RA in March, 1972,

VII. Llementary and Secondary”Level lducation Policies: “No informa-
tion was avairlable on the numher of female education admin-
istrators. In 1973, the State Board of Fducation issyed a
booklet entitled "Textbook Criteria and Basi¢ Principles™
’,

Q 17 ey

EMC Y

Aruitoxt provided by Eic:

women in e¢ducation has heen introduced orpassed by the T



DELAWARE (cont.)
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1
State

which gstablished as a goal the climination of se-role
stereotyping in texthooks and in curriculum. The board
is conducting humgh relations workshops concerned with
teacher training gnd"in-service training. A Secondary
School Handbook idsued in 1974 ddals with the elimination
of scxism in careerRuidance programs. In addition,

the board is developing vocational education programs
based on pending regulations of Title IX of the Lduca-
tion Amendments of 1972,

Comm;.~s10n or the Status of homen The Coeamission on the

Status of WOmcgkggq cstablished by the legislature in 1973,
As of June, 197471t had reccived no fiscal appropriation.

There are approximately 281,000 women in Delaware.

~
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FLORIDA - .

N

I.‘State Labor Laws: Florida has no minimum wage or hours laws
which affect women employed in education. Special pro-
tective la:s require that employers of female employees
under the age of 18 in any establishment provide adequate

. seating facilities and maintain separate restrooms with
~“apprdches scparate—fromithose ufkd by men. Florida has
an Equal Pay‘Act prohibiting discrim®nation in pay on the

basis of sex or- marital status.

The act provides the

<

right, of ¢ivil action to all persons discriminated against.

I1.

9,

Fair Emplo}ment.Pfactices Legislation: ‘The human Relation; Act

covers all cmployers and labor organizations,

The Act

fails to specify any procedure by which discrimination

complaints may be filed or initially investigated by the

Commission on Human Rights. The commissicn has the power - .

to hold hearings, make recommendations and offer technical A

assistance to end discrimination. . However, the commission

has no power to use arbitrators, issue cease and desist

orders or require affirmative action.
IIT, Anti-Discrimination Agency: During 1974, the Commission on
Human Relations had a budget of $180,762, an increase of
37 per cent over its 1973 budget. In 1974, the commission
maintained a total staff of 12 to implement the Human Rela-
tions Act which affected approximately 3,164,000 employees.
In 1973, the commission received 175 complaints, 50 of which
had tc do with sex discrimination. Of these, 43 were inves-
tigated. The commission conducts employgent studies and -
acts as a rcferral service for individual complaints. Only
in cases where other sources of rclief are not available
will the .commission handle an individual complaint.

State

IV."Administrative‘Promulgations Pursuant to State Fair Employment
Practices LegPilation: Discrimination in Public Employment '
{1967) establishes.guidelines for eliminating sex dis-
” crimination in all state agency personnel procedures
' guarantees the right of civil.action’ to employeers who
suffer from discriminatory actions. ~

I3

and

V. Other Pending or Passed Legislation: In regent years, laws
have failed to pass the legislature which would have .
prohibited discrimination on the basis of sex in ap-
prentice. programs (HB 1563, 1969, 1970), in textbooks
(1B 3494, 1974) and in school programs and activities
(HB 3645, 1974)., (/
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Fqual Rights Amenu.ent: Florida has not Jratified the ERA. During

the 1974 legislative session, it was rejected by the senate.

Elementary and Secondary Level Education Policies: No informa-

-

tion was available on the number of female education ad- b
ministrators. The Department of Education has directed
that, subsequent to July 1, 1974, all educational materials
must accurately portray men and women in our society and

._avoid sex stereotyping. The state has not yet developed

programs or-pelicies to combat sexism in courses, teacher
training, in:dervice training, community educat ion, voca-
tional educat:ion or career guidance.

State Commission on the Status of Women: The Comrission on the

Status of Women was recactivated by the governor in 197Z.
Its budget for 1974 was $4,000; it has been increased to
$36,000 for 1975. The commission supports. advances for
women in a variety of areas and publishes an annual
report of its aiivities and programs.

There are approximately 3,514,000 women ir Florida.
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State labor Laws: Minimum wage provisions cover all cmployees

except those employed by employers subject to minimum
wage provisions of any act of Congress, employers who
employ five or fewer employees or high school or college °
students. Women employed in education are not affected
by any laws restricting hours of work, laws requiring
overtime compensation or laws stipulating special pro-
tective requirements. Georgia has an Equal Pay Act pro-

~~hibiting discrimination in pay based on sex, enforced by
the commissioner of labor through administrative action
end lawsuits and by private actions by employees.

Fair Employment Practices Legislation: The state has no
statutory provision cencérning equal employment oppor-
tunity.

Statc Anti-Discrimination Agency: Georgia has no statewide
anti-discrimination agency to enforce legislation con-
cerning equal employment opportunity.

'

Administrative Promulgations Pursuant to State Fair Employment
Practices Legislation: The state has no administrative pro-
mulgations relevant to equal rights for women 1n education.

Other Pending or Passed Legislation: No legislation has been
. introduced or passed by the legislature in the period
from 1970 to 1974 which is relevant to women in education.

Equal Rights Amendment: The lcgisléturc rejected the FRA in
January, 1975.

Elementuary and Secondary Level lLducation Policies: As of 1972-

3, 0.3 per cent of 307 school superintendents were
female (5}, and 12 per cent (234) of 2,020 principals
were female. To date, the State Department of Lducation
has not developed programs or policies designed to combat
sexism in curriculum, instructional materials, teacher
training, vocational education or school guidance. While
instructional material is cvaluated to ensure equal rep-
resentation of all population segments, no specific
mention 1s made of eliminating sex-role stercotyping 1n
school texthooks. ‘

o
r

VIl State Commission on the Status *5fiWomen: The ‘Commission un the

: Status pf Women was established by legislation in 1972,
' \
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GEORGTIA (cont.)

> ?
During 1974, it operated on a budget of $5,000. During
the current fiscal year, it received a discretionary bud--
get of $11,000 from the governor, as well as a Comprehen-
sive Employment and Training Act grant of $3,700. The
commission's activities are devoted to lobbying for the
passage of the IRA and studying the problem of rape.

There are approximitely 2,359,000 women in Georgia.

O
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HAWATI

I. State

I

Labor Laws: Minimum wage provisions cover all employces,
except thosc earning $70G per month or more, those em-
Ployed 1n bona fide executive, administrative and profes-
sional capacities, and those subject to the Federal Wage
and hours \ct. The same cmpluyees are required to be com-
pensated at a rate of one and one-half times their regular
hourly rate for work in excess of 40 hours per week. Em-
ployers of women are not subject to any special protective
requirements. Hawaii has an Equal Pay Act prohibiting dis~
crimination in pay based on sex, enforced by the Director
of Labor and Tndustrial Relations as well as by civil ac-
tions by employees as individuals or classes.

I{. Fair Lmployment Pragticegdhegislation: The Fair Fmployment Prac-

IIT. State

tices Law covers all employees, labor organizations and
employment agencies. Any employee claiming to have been °
discriminated against on the basis of sex, or the state
attorney general, may file a complaint with the Department
of Labor and Industrial Relations. The department 's .powers
include the right to conduct investigations, settle com-
pltints by persuasion, hold hearings and subpoena witnesses.
As a result of a hearing, the department may issue cease
and Jesist orders and require affirmative action. Resis-
tanve to the department’'s orders or proceedings may result
in a finc or 1mprisonment or both. The right to judicial
review of department orders is assured.

Anti-biscrimination Agency: During 1974, the Department

-~

of Labor and Industrial Relations had a budget of $33,472,
a six per ceut increase over its 1973 funds. 1In 1974, the
agency had a staff of approximately two persons. Between
1973 and 1974, the total number of complaints filed in-
«reased by 67 per cent to 95. During the same period,
ccwplaints due to discrimination based on sex increased

30 »or cent to 43, All such complaints alleged uniawful
employment practices. The majority dealt with conditions
of empivyment and discharge practices. During 1974, 20
sex discrimination complaints were investigated, |,
heasing wis held and 37 cases were still pending

V. AMdministrative Prowulgations Pursuant to State Fair Imployment

Practices Legislitjon: The [awatli Civil Service Law, amended

ERIC
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in 19735, estahTishes guidelines to eliminate discrimina-
tion on the basis of sex in public employment on the
state ind county level.
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HAWATITI (cont.) .

Pending or Passed Legislation: In 1972, the voters passed

Y
Equal

an amendment to the state constitution prohibiting discrim-
ination based on sex. No additional legislation relevant
to women in education has been introduced or passed by the
legislature in the period from 1970 to 1974.

Rights Amendment: Hawaii ratified the ERA in March, 1972.

Tt was the first state to do so.

VII. Elementary and Secondary Level {ducation Policies: No informa-

State

Tion was availabie on the number of female education ad-
ministrators. The Department of Education is currently
involved with affirmative action and other equal employ-
ment-related matters and is' seeking Board of Education
approval of its equal employment opportunity program.

In addition, the Board of Education is working with a
task force on sex bias sponsyred by a number of organiza-
ticns. Although no specific programs have been developed,
committees have been created on educational materials,
physical education and athletics, counseling, general
education curriculum, vocational and technical curricu-
lum, personnel attitudes and administrative practices,

Commission on the Status of Women: The Commission on the

Status of women, created in 1970 by the legislature, oper-
ates on a budget of $30,000 per biennium. In 1972, the
legislature approved 1B 1814, which outlined the duties
of the commission, including the compilation of informa-
tion on sex discrimination in the public and private sec-
tors. At the present time, the commission is working with
the Department of Lducation on the task force on sex bias
in education (see “Llementary and Secondary Level Educa-
tion Policies™).

There are approximately 369,000 women in the state.

o
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[. State Labor laws: Minimum wage provisions cover all employees,

except those employed by the federal, state or local govern-__ _~

ment, or those in a hona fide administrative, executive

or professional capacity. Women employed in education are
not affected by any laws restricting hours of work or laws
requiring overtime compensation. Special protective laws
require that employers supply seats for female employees
for their use when not engaged in active cmployment duties.
Idaho has an Equal Pay Act prohibiting discrimination in
pay on the basis of sex, enforced by the commissioner of
labor. .

II. Fair Fmplovment Practices legislation: The Fair Lmployment Prac-
tices Act covers all employers with four or more employeces,
labor organizations and employment agencies. Complaints
miy be filed by an aggrieved person, his or her agent, the
attorncy general, a county prosecuting attorney or the
Commi~sion on Human Rights itself, when discrimination
based on sex is believed to have occurred. The commission's
powers include the right to conduct investigations, settle
complaints by persuasion, hold ! arings and subpocna wit-
nesses. As a result of a hearing, the commission may insti-
tute 1njunction procecdirngs in district court to restrain
persons from violating provisions of the law. In addition,
the aggrieved party may bring an action for damages. Damage
awards may include punitive awards up to $1,000,

11T, State Anti-Discrimination Agency: To date, the Commission on
Hluman Rights has not returned an informational question-
niaire.

IV. Administrative Promulgations Pursuant to State Fair I'mployment
Practices Legislation: The Rules and Regulations of the Commis-

sion on Human Rights, amended in 1970, extends the scope
of the Faiv Imployment Practices Act to discrimination
based on sex in the use of puhlic facilities, private
education institutions and employment. The guidelines
follow thosce federally required. including a discussion
of bona fide occupational quﬁllf.uatlon< hased on sex and
permissible preemployment inquiTies.

V. Other Pending or Passed Legislation Yo legislation relevant
to women in education has been introduced or passed by
the legislature in the period from 1970 to 1974, ‘
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VI. fqual

-

Rights Amendment: Idaho ratified the LRX in April, 1972,

-

VII. Elementary and Sccondary Level lducation Policics: As of 1972-

P

VIII. State

1973, only one of 113 school superintendents was a woman,
and six per cent (32) of 574 school principals were female.
As yet, Idaho has not developed programs or policies to
combat sexism in instructional materials, courses, teacher
training, in-service training, community cducation, voca-
tional education or carcer guidance. The State Department
of Fducation has focused its efforts on equal empioyment-
related matters and implementing an affirmative action
plan. In addition, ldaho has joined with the State Depart-
ments of Education in Alaska, California, Nevada, Washing- -
ton and Oregon 1n a multi-state project to assist school
districts in climinating sex discrimination.

Commission on the Status of Women: The Commission on the

O

ERIC

Aruitoxt provided by Eic:

Status of Women was cstablished by legislative statute

in 1070. Its budget for 1074 was $6,000, its 1975 budget,
3%,000. The commission is studying prison conditions,
educational development, credit problems and low-income
housing.

There are approximately 357,000 women in Tdaho.
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State

'

Labor Laws: Minimum w#ge provisions cover all employees,

except employees covered by the Fair Labor Standards Act
(FLSA). All females age 16 and over who are employed in
any public or private institution are limited to an eight-
hour day, 48-hour week. Women are not subject to any
additional protective laws. TIllinois has an iqual Pay Act
prohibiting discrimination in pay based on sex, enforced
by the Department of Labor as well as by civil action by
employees.

Fair Employment Practices Legislation: The Fair Employment Prac-

State

tices Act covers all employers with 25 employees cr more,
labor organizations and employment agencies. An employee
claiming to have been discriminated against on the basis
of sex may file a complaint with the Fair Employment Prac-
tices Commission. The commission's powers include the
right to conduct investigations, settle complaints by
persuasion, hold hearings and subpoena witnesses. As a
result of a hearing, the commission may issue cease

and desist orders and require affirmative action. The
commission may also obtain a court order to implement

its decisions. The right to petition for a new hearing
is provided and judicial review may be obtained.

Anti-Discrimination Agency: To date the Illinois Fair

Employment Practices Commission has not returned an
informational questionnaire.

Administrative Promulgations Pursuant to State Fair Employment

Practices Legislation: Sex Discrimination Guidelines, adopted’

Other

in 1971 by the Illinois Fair Employment Practices Commis-
sion, outlines procedures to enforce constitutional and
statutory prohibitions against sex discrimination. The °
guidelines follow those federally required, including a
discussion of bona fide occupational qualifications based
on sex and permissible preemployment inquiries.*

Pending or Passed Legislation: In 1973, a bill was passcd

which amended the University Civil Service System Act to
prohibit discrimination in employment on the basis of sex*
and national origin (HB 1259). The state-constitution was
also amended to prohibit the denial of civil rights on the
basis of sex.
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VI.

VII.
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VIII.

Aruitoxt provided by Eic:

Equal

Rights Amerdment: Although the Illinois senate ratified

the ERA in May, 1972, .it was defeated in the house in
June, 1972. ® Since then it has.been rejected in committee
and on the Senate floor.

Elementary and Secondary Level Education Policies: As oé 1972-

State

1973, seven per cent 6?11,499 school superintendents were
women (113), and 15 per cent (765) of 5,050 school pranci-
pals were female. Although no programs have been developed
to combat sexism in instructional materials, curriculum,
teacher training or vocational and career guidance, the
Superintendent of Public Instruction released d press state-
ment in 1974 declaring support of federal laws affecting
women in education 4s well as noting shortcomings of such
laws in areas of curriculum. He also announced the creation
of a task force to study and recommend specific steps to
eliminate sex discrimination in the schools and-has incor-
porated sex discrimination guidelines into his office's
standards for the evgluation of schools.

Commission on the Status of Women: The Commission on the

Status of Women was recstablished by the legislature in
1969. Its budget for 1974 was $10,000., Its annual report
to the governor shows that the commission has been active
in recommending measures to the legislature, many of which
have been enacted. Among these are a scholarship program
for women wishing to return to school, a minimum wage law,
an equal pay law, the extension of unemployment compensa-
tion rights to pregnant women and day care facilities.

The commission's most recent recommendations include
ratification of the ERA and support of legislation pro-
viding increased employment Qpportunities for part-time
cmployees -

There are approximately 5,722,000 women in lllinois.

.
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f?\\State Labor Laws: Minimui wage provisions cover all employecs,

I1.

I1L,

Iv.

V.

A
O

ERIC

Aruitoxt provided by Eic:

-

except students working in their schools and persons in
executive, administrative or professional ¢ccupations

earning $100 or more ~ weck. Women employed in education

are not affected by any laws restricting hburs of work,
requiring overtime compensation or requiring special® pro-
tective facilities. Indiana has aif L[qual Pay Act prohibiting
discrimination in pay based or’ sex. ‘It is enforced by the
Wage Adjustment Board and by private employee actions
individually or as a class.

“

Fair Employment Practices Legislation: - The state's Civil Rights

State

Law covers all employers With six or more employces, unions
and employmant agencies. - An enployee claiming to have been
discriminated against on the basis of sex may file a nota-
rized complaint with the Civil Rights Commission. The
commission's powers include the r%}ht to investigate com-
plaints, settle complaints through persuasion, hold hearings

‘and subpocna witnesses. As a result of a hearing, the

commission may issuc ccase and desist orders and require
affirmative action. The commission may also obtain a court
decree for the enforcement of its decisions. .Judicial re-
view of all orders may be obtained..

Anti-Discrimination Agency: During 1974, the Civil Rights

‘

Commtssion had a budget of $230,136, an increase of 52 per
cent over its previous year's budget. A total of -1,660
complaints were filed during 1974, Of these, 39 per cent
(609) dealt with discrimination based on sex. Nearly all
of the sex discrimination complaints alleged unfair employ-
ment practices., No information was available on the
disposition of sex discrimination complaints per se, hut

of all the Jdiscrimination cases processed during 1974, 5

came to public hearings, 194 were investigated, and 26 agree-
ments were obtalned through conference. The vast majority

of the cases (871) were referred to others ard the remaining
cases were cither withdrawn (81), not acted upon by the
cogplainant (67) or ignored for lack of jurisdiction (38).

Administrative Promulgations Pursuant to State Fair imployment

Practices legislation: The stute has no administrative promulga-

tions relevant to equal rights for women in education.

Other Pending or Passed lLegislation: To date, the legislative

service agency has not provided information on legislation
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INDIA

-

vI. Equal

N A (cont.)

relevant to women in education, 1970 to 1974,

Rights Amendment: Indiana has failed to ratify the ERA.

VII. Eleme

ntary and Seccndary Level Education Policies: No informa-

VIIi. State

tion was available on the number of female education
administrators. In 1970, the Vocational Education Board
banned sex-segregated courses. The 1973 Textbook Adoption
and Evaluation Form included a question pertaining to the
unbiased depiction of women and minorities. In addition,
new guidelines on sex stereotyping for media programs in
the schools will soon be disseminated. Under preparation
are regulations for teacher certification that deal with
the problem of sexism in teacher training. Several
counties have established day care centers for the child-
ren of teachers, and the state has a program for pregnant
girls which includes child care as well as academic sub-
jects.

Commission on the Status of Women: The Commission on the

ERI

Aruitoxt provided by Eic:

Status of Women was reconstituted by Executive Order in
1973. 1ts budget for 1975 is approximately $17,500.

There are approximately 2,266,000 women in Indiana.
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WA

State Labor f-~:s: Towa has no laws concerning wages, hours,

overtime compensation or special requirements fer the
employers of women. The state also lacks an FEqual Pay
Act which would prohibit discrimination in pay based
on sex.

Fair Employment Practices Legislation: Iowa's Civil Rights Act
covers all cmployers with four cmployees or more, labor
unions and employment agencies. Complaints alleging dis-
crimination in employment based on sex may be filed by an
aggrieved employce, his or her attorney, the attorney gen-

eral or the Civil Rights Commission itsclf. The commission's

powers include the right to investigate complaints, resolve
complaints by arbitration, hold hearings and subpocna wit-
nesses.  As a result of a hearing, the commission may issue
ceasc and desist orders and require affirmative action. The
commission may petition the court to enforce its orders,
whereupon the court may affirm, modify or reverse a commis-
sion order. Judicial review of all orders may be obtained.

State Anti-Discrimination Agency: between December, 1972, and
June, 1974, the Civil Rights Commission had a budget of
$187,530 to implement the Civil Rights Act. During this
period, it reccived 1,142 complaints. No information was
available on the portion of these complaints dealing with
sex discrimination or on their disposition.

Administrative Promulgations Pursuant to State Fair I'mplovment
Practices Legislation: Iowa's Rules oii Gex-Segregated Want Ads
(1970) discusses types of ads that violate the Civ1l Rights
Act. Ads indicating sex preference are only permissible
where sex is a bona fide occupational qualificution.
Rules on I'mployee Selection Procedures (1971) establishes
guidelines for employers on the nse of tests and other
employee selection techniques which may discriminate on
the basis of sex. Sclecticn tests must be shown to be
validly predictive of job performance according to accepted

statistical procedures. Sex Discrimination Guidelincs {19/2)

ontlines procedures necessary to enforce statutory prohibi-
tions against sex discrimination. The gnidelines follow
those federally required, including a discussion of hona
fide occupational qualifications based on sex and permis-
sible preemployment inquiries. -

(
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Other

Pending or Pé;sed Legislation: 1In 1974, the legislature

Lqual

defeated SF 2912, which would have equalized salaries of
men and women with comparable training and experience who
perform comparable dutics as personnel of merged area
schools. Also defeated was SF 1100 (1974) which would have.
prohibited discrimination on the basis of sex in education
institutionsN\the bil] covered admissions, expulsions and
discrimination 1n curriculum and sponsored activities. In
1974, the education code was revised and amended to include
the contributions of women in society in cducational pro-
grams (SF 126). \

Rights Amendment: Iowa ratified the LRA in March, 1972,

Liementary and Secondary level fducation Policies: No informa-

State

tion was available on the number of female education
administrators. In 1974, the Department of Instruction
established a special committec on sex stereotyping in
education. It was delegated the task of preparing policy
statements and other materials for consideration by the
State Board of Lducation.

Commission on the Status of Women: The Commission on the

Status of Women was created by the legislature in 1972,
Its budget for 1974 was $27,278; 1ts 1975 budget is
$30,417. Its main activities focus on employment, educa-
tion, child care, welfare and the legal status of women.
The commission published a brochure in 1974 entitled
"Sexism in Education.”

There are approximately 1,452,000 women in the state.
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KANSAS

State Labor Laws: The Department of Labor has the power to
investigate whether wages are adequate in any occupation
in which women and minors are employed and to issue new
wage orders. Females In any occupation {except those
employees covered by Title VII of the Federal Cavil
Rights Act) ar® also subject to orders by the commissioner
of labor concerning permissible hours of work. Special
protective laws require that employers supply seats for
female employees for their use when not engaged in active
employment duties. Kansas has an Equal Pay Act prohibiting
discrimination in pay on the hasis of sex, enforced by
civil actions. by employees.

Fair Employment Practices Legislation: The Act Against Discrim-
ination covers all employers with four or more employees,
labor organizations and employment agencies. Complaints
may be filed.by an aggrieved person, his or her attorney,
the attorney "general or the Commission on Civil Rights
itself when discrimination based on sex is believed to ~
have occurred. The commission's powers include the right
to conduct investigations, settle complaints by persuasion,
hold hearings and subpoena witnesses. As a result of a
hearing, the commission may issue cecase and desist orders 4
and require employers to take affirmative action. The
commission may request court enforcement of its orders’
and judicial review may be obtained.

Anti-Discrimination Agency: During 1974, the Commission
on Civil Rights had a budget of $397,761, an increase of
20 per cent over its previous year's budget. In 1974,
the commission maintained a staff of 29 to implement the
Act Against Discrimination which affected approximately
900,000 employees.rdﬂﬁfween 1973 and 1974, the number of
complaints filed increased by 51 per cent to 663. During
the same period, complaints due to d:scrimination based
on sex increased 33 per cent to 166. The majority of all
sich complaints alleged unlawful employment practices.
Although information on the disposition of these complaints
was not available, only one case was settled by concilia-
tion in 1974,~and no hearings were_held ‘in 1973 or 1974,
In 1974, two complaina on ‘affirmative action awards
which totaled 34,373:’D£$/w

~ {

; {
IV. Administrative Promulgations Pursuant fo State Fair I'mployment
Practides Legislation: Rules and Regtlations (1973) issued by

ST
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Other

the Civil Rights Commission sets forth guidelines for
employers on the use of tests and other employee selec-
tion techniques which may discriminate on the basis of
sex. Selection tests must be shown to be validly pre-
dictive of job performance for each majority or minority
group according to accepted statistical procedures. It
also discusses occupational qualifications based on sex’
and permissible preemployment inquiries.

Pending or Passed Legislation: In 1974, the legislature

appropriated funds for the support of women's athletics

at state colleges and universities (L.1974, Ch.15). In

1973, the legislaturec began an 1..rerim study on equal
rights for women, expectéd to culminate in the develop- |
ment of proposed legislation in 1975 (Proposal No. 34).
There has becn nd additional ..7islative activity affect-
ing women in education during the pe..od trom 1970 to
1974.

Rights Amendment: Kansas ratified the ERA in March, 1972.

Fqual

.

Elementary and Secondary Level Education Policies: As of 1972-

State

1973, none of the 375 school superintendents were female
and only four per cent (85) of 2 906 school principals
were women.  The State Board of Education issued an
affirmative action. policy in 1974 which affects all of
1ts emplovees. In addition, the Board of Education has
called for assistance 1n establishing a comprehensive
manpower services program for vocational education.
Amoni other things, the vocational education program
attempts to eliminate sex-role stereotyping.

Commission on the Status of Women: At the present time,

the Commission on the Status of Women appears to be
tniactive.

There arc¢ approximately 1,130,000 women in the state.
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KENTUCKY

!. State Labor Laws: 'Minimum wage provisions cover all emnloyees

in all occupations, except persons emploved in bona fide

executive, administrative or professional capacities and

employees cf the federal government. All employees

. covered by minimum wage provisions are also required to
be compensated a# one and one-half times their regular
hourly rate for work in excess of 47 hours per week, as
well as for time worked on the seventh day in any one work
week. Females under the age of 21 1n any occupationlare
restricted from working more than a ten-hour day, €0-hour
week, Special protective laws prohibit females under the,

.

Ii.

It

Iv.

ERI!

Aruitoxt provided by Eic:

age of 21 from working in any occupation
standing Kentucky has an Lqual Pay Act

crimination in wages on the basis-of sex.

women in any establishment with eight or
not subject to the Federal Wage Hour Act

requiring constant

prohibiting dis-
It covers

more employees

: %y
and is enforced .

Fair Emplovment Practices Legislation:

by the Department of Labor.

Kentucky's Fair Employment

State

Practices Act covers all employers with cight or more em-
ployees, labor unions and employment agencies. Complainis
may be filed by an aggrieved person, the attorney general

or the Commission on Human Rights itself when discrimination
based on sex is helicved to have occurred. The commission's
powers include the right to conduct imestigations, settle
complaints by nersuasion. file an action in circuit court

to achicve temporary rclief, hold“hearings and subpoena wit-
nesses. As a result of a hearing, the commission may issue
cease and desist orders and require affirmative action,

The commission may also obtain a court order to enforce its
decision. Judicial review of all orders may be obtained.

.

Anti-Discrimination \gency: To date, the Commission on

!
i

Administrative Promulgations Pursuant to

Human Rights has not teturned an informational questionnaire.

State Fair Fmployment

Practices legislation:

The state has no administrative promulga-

\
Other

tions relevart to equal rights for women in education.

Pending or Passed Legislation: 1In 1974, the legislature

passed a bill requiring that secondary schools which main-
tain basketball teams for boys maintiin the same prodram
for girls. Failure to do so prevents a school from partic-
ipating in any sports cvent for one school year (SB 73). A
similar b1ll in 1974 dealing with golf, tennis, track and

o)
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KENTUCKY (cont.)

~

-

swimming teams failed to pass (SB 276)7

VI. Equal Rights Amendment. kentuchy ratified the LRA in Junc, 1972,

VII. Elementary and Secondaiy lLevel Education Policies: As of 1972-
1973, three per cent of 318 school superintendents were
female (10) and 14 per cent of 1,418 school principals
were female {200). To date, thg Department of Fducation

, has not responded to an informational quejtionnaire.

VIIT. State Commission on the Status of Women: The fommission on the
Status of Women was given statutory status in 1970.
During 1974, it had a budget of $27,000, increased in
1975 to $28,500. The commission hag three active task
forces dealing with state legislation, ~mployment matters
and dissemination of public inforglation.

/
there are approximately 1,640,000 women in Kentucky.

O
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Statc Labor Laws: The commissioner of labor has the power to
investigate whether wages paid to female employees are
adequate or to issuc new wage orders in any occupation
in which females a2nd female minors are cmployed. Women
employed in education are not subject to laws concerning
working hours and overtime compensation. Girls under 17
years = age, however, may not be employed from 7:00p.m. to
6:00 a.m. (boys muv not work from 10:00 p.m. to 6:00 a.m.).
Special protective laws require that employers supply
seats for female vmployees for their use when not engaged
in active employment duties. Loursiana has no Equal Pay
Act. -

Fair Employment Practic:s Legislation: Louisiana has no statu-
tory provision of general application concerning equal
ecmployment opportunity.

State Anti-Discrimination Agency: There is no statewide anti-
discrimination agency to enforce legislation concerning
equal cmployment opportunity.

Administrative Promulgations Pursuant to State Fair Lmployment
Practices Legislation: Louisiana has no administrative promul-
gations reclevant to equal rights for women in cducation.

Other Pending or Passed Legislation: During 1974, a bill was
defeated which would have prohibited certain forms of
discrimination against teachers in the public schools
(SB 512, HB 1214). Also defeated was a\comprchensivc
fair employment practices act which would have prohib-
ited discrimination based on sex in empldyment, public
accommodations, cducation and real property transactions.
The bill would have, in-addition, creatéd X Commission
on Human Relations, Rights and Responsibilities to imple-
ment the law and hear complaints charging discrimination
(HB 260, 1974).

Lqual Rights Amendment:  Louisiana farled to ratify the FkA 1in
1972, 74 and 1975.

Llementary and Secondary Level fducation Policies: As of 1972-
« 1973, only four of 303 school superintendents were women,
and 13 per cent (180) of 1,383 school principals were
female. To date, the Department of Education has not
responded to an informational questionnaire.

-1
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VIiI. State

Commission on the Status of Women: The Commission on the

Q -

ERIC

Aruitoxt provided by Eic:

Status of Women wuas reestablished by the legislature in
1974, During both 1974 and 1975 it received an annual
budget of $19,527. To date, the commission has not
supplied information on its activities and publications

There are approximately 1,870,000 women in louisiana.
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MATNE

State Labor Laws: Minimum wage provisions cover all employces
in all occupﬁtions, except persons employed in bona fide
exccutive, administrative or professional capacities.
The same employces arc also required to be compensated
at onc and onc-half times their regular hourly rate for
work in excess of 40 hours a week. Females age 16 and
over, except executives, administrators, professionals
or supervisors, are restricted from working more than

a nine-hour day, 54-hour week. Relaxation of this law
for females is permitted for not more than 15 days per
year, by written agreement between employee and employer
subject to approval by the director of the Burcau of
labor and Industry. Women employed in education are not
affected by any special protective laws, Maine has an
Fqual Pay Act prohibiting discrimination in wages on the
basis of sex, administered by the Burecau of Labor and
Industry.

Fair Employment Practices Legislation: The Human Rights Act
covers all employers, unions and employment agencies.
Complaints may be filed by an aggrieved individual or
the Human Rights Commission itself when discrimination
based on sex is believed to have occurred. The commis-
sion's powers include the right to conduct investigations,
settle complaints by methods of conciliation and file a
civil action in superior court for relief. The superior
court hears all actions filed by the commission and de-
cides on actions brought in the name of the commisstion.
Aggrieved parties may also file a cival action in
superior court against those committing unlawful discrim-
ination.

State Anti-Discrimination Agency: During 1974, the Human Rights
Commisston had a budget of $130,000 ($63,000 from state
sources and $67,000 of federal montes) and a total staff
of 12 to implement the Human Rights Act. No information
was avairlable on the number of complaints filed, the
number due to sex discrimineion or the disposition of
sex discrimination complain.s.

Administrative Promulgations Pursuant to State Fair Imployment

Practices Legislation: Maine has no administrative promulgations
relevant to equal rights for women in educution.

A)




MAINE (cont.)

V. Other Pending or Passed lLegislation: No lchislation relevant
to women in education has been introduced or passed by
the legislature, 1970 to 1974. '

VI. [Equal Rights Amendment: Maine ratified the LRA in 1974 during
a special session of the legislatare.

VII. Elementary and Sccondary Level Lducation Policies: No informa-
tion was available on the number of female education
administrators. To date, the State Department of Lduca-
tion has not developed programs or policies to combat o
svxism in instructional materials, courses, teacher
training, community education, vocational education or
career guidance. It has focused its efforts on equal
employment-related matters and on implementing an
affirmative action plan, effective March, 1974.

VIII. State Commission on the Status of Women: The Commission on
the Status of Women was appointed by the legislature
in 1973. During 1974, it had a budget of $2,210, plus
$1,500 from a specjal appropriation of the legislature.
Its current budget| s $2,610. The commission has no
paid staff; its vdlunteers are working.to introduce
state legislation of particular interest to women.

-
There are approximately 509,000 women in Matne.
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State lLabor Laws: Minimum wage provisions cover all employees

in all occupations, except ‘persons employed in bona fide
professional, executive or administrative capacities.

The same employees are also required to “e compensated at
one and one-half their regular hourly rate for workyiin
excess of 40 hours per week. Females employed in education
are not affected by any special protective laws. Maryland
has an [qual Pay Act prohibiting discrimination in wages
on’'the basis of sex, enforced by the commissioner of labor
or private action by employees.

Fair Employment Practices Legislation: The Fair Employment

State

Practices Act covers all employers with 15 employees or
more, unions and employment agencies. Complaints may be
filed by an aggrieved individual or the Commission on

Human Relations itself when discrimination based on sex

is believed to have ogcurred. The commission's powers
include the right to conduct investigations, settle com-
plaints by persuasion, hold hearings and subpoena witnesses.
As a result of a hearing, the commission may issue cease
and desist orders, require affirmative action and initiate
litigation to enforce its orders. Fines and jail sentences
may be imposed; judicial review of-all orders is available.

Anti-Discrimination Agency: During 1974, the Commission

on lluman Relations had a budget of $680,726, an increase
of 13 per cent over its previous year's budget. In 1974,
the agency maintained a staff of 56 to implement the
Maryland Fair Employment Practices Act. Betwfen 1973

and 1974, the total number of complaints filed wit the
commission iricreased by 1l per cent to 1,805. During the
same period, complaints due to *ex discrimination rose 60
per cent "to 384. Nearly all such complaints alleged ur-
lawful employment practices. No information was available
on the disposition of thesc complaints, nor the total
value of affirmative action awards made to complainants.

Administrative Promulgations Pursuant to State Fair Employment

Practices Legislation: Guidelines on Employee Sclection Pro-

cedures (1972) sets forth standards for employers on the
proper use of tests and othar employee selection techniques
which may discriminate on the basis of sex. Selection
tests must be shown to be validly predictive of job per-
formance for each majority or minority group according to

41 )
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Other

accepted statistical procedures. Sex Disc-imination
Guidelines (1972) outlines procedures necessary to en-

force statutory prohihitions against sex discriminatirn.

The adopted guideltnes follow those federally required,
including » discussion of bona fide occupational qualifi-
cations based on sex and permissible preemployment’ inquiries.

Pending or Passed Legislation: In 1974, the legislature

f:qual

Fiailed to pass a bill requesting the State Department of
Education to evaluate sex stereotyping in textbooks used
in publi¢ schools (SJR 6). Also introduced in 1974 was

a measure to extend the authority of the Human Relations
Commissi1on to public and private education institutious
in order to guarantee equality in the usc of such facili-
ties (HB 196). 1In 1972, the legislature succceded in re-
vising portions of the eduycation statutes dealing with
teachers' retirement and the public education system.
These revisions extend retirement benefits to hoth sexes
(SB 439) and permit females to participate in sports in
the public schools on the same basis as males (IB 6985.
In 1972, the state constitution was amended to prohibit
denial of civil rights on the basis of sex.

Rights Amendment: Maryland ratified the ERA 1n April, 1972,

.

Elementary and Sccondary Level Fducation Policies: No informa-

Sfﬂto

Tion was avatlahle on the number of female education
administrators. In 1974, the State Board of Lducation
issucd a resolution concerning sex stereotyping in text-
hooks and other instructional materials. A committee is
currently drafting guidelines for local educational agen-
cies pursuant to the resolution. The board has also
issued a proposal on the subject of sexism in teacher
training but has made no definite commitments on this sub-
ject as vet. Fhe county hoards of education offer in-
service workshops for credit on sexism, and in 1974, the
carcer education task force of the State Department of
fducation issued a discussion of the career education needs
of girls and women: Also begun in 1974 were two infant
care centers within Baltimore Public High Schools which
arc available to high school students.

Commission on the Status of Wcmen: The Commisston on

the Status of Women became statutory in July, 1971, 'Its
1974 budget was $32,298. The commission regularly reports




MARYLAND (cont.)

to the governor and the legislature on needed legisla-
tion. In addition, it has published a pamphlet on the
legal rights of women.

There are approximately 2,006,000 women in the state.
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State

Labor Laws: Minimum wage provisions cover all employees

in all occupations. Technical and clerical workers in
education are also covered by Wage Order No. 24-D. All
employees, except bona fiye executives, administrators,
professionals or qualified trainees for such positions
earning more than $80 per week, are required to be com-
pensated at one and one-half times their regular hourly
rate for work in excess of 40 hours per week. Females
in all occupations, except those in bona fide executive,
administrative and professional positions are restricted

‘from working more than a nine-hour day, 48-hour week.

Special protective laws prohibit females from lifting

or carrying objects weighing more than 40 pounds. Massa-
chusetts has an Equal Pay Act prohibiting discrimination
in wages based on sex. It is enforced by the commissioner
of the Department of Labor or by civil actions by

emp loyees.

Fair Employment Practices Legislation: The Fair Lmployment Prac-

State

tices Act covers all employers with cight or more empioyees,
labor unions and employment agencies. Complaincs may be
filed by an aggricved person, his or her attorney, the
attorney general or the Commission Against Discrimination
itself, when discrimination based on sex is belicved to
have occurred. The commission's powers include the right
to file a petition in superior court secking a temporary
restraining order, hold hearings and subpoena witnesses.
As a result of a hearing, the commission may issue cease
and desist orders, require affirmative action and initiate
court proccedings to enforce its orders. Judicial review
may be obtained.

Anti-Discrimination Agency: buring 1974, the Commission

«

Against Discrimination maintained four offices and had
a budget of $900,190 to implement the Fair Employment
Practices Act; this represented a 12 per cent increase
over 1ts previous year's budget. 1In 1974, the dgency
maintained a staff of 67 people. Although the total
number of general discrimination complaints filed ¢
decreased three per cent from [,600 in 1973 to 1,545 in
1074, sex discrimination vomplaints rose 26 per cent
from 388 in 1973 to 489 1n 1974. [In 1973, 126 investi-
gations were conducted and closed, 35 cases were settled
by arbitration, 34 hecarings were held and 7 ceuase and
desist and affirmutivc action orders were issued., The

—o»
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MASSACHUSLTTS (cont.)

total value of affirmative action awards in 1973 was
$16,445.68. Two hundred eleven cases filed in 1973

are still pending. During 1974, 197 investigations
were conducted and closed, 64 cases were settled by
arbitration, 17 hearings were held and ~ cease

and desist and affirmative action orders were issued.
The total value of affirmative action awards in 1974 was
$89,659. Of cases filed in 1974, 292 ar¢ still pending.

IV. Administrative Promulgations Pursuant to State Fair Employment
Practices Legislation: The Governor's Code of Fair ",actices

for State Agencies (1970) establishes guidelines for
eliminating sex discrimination in all state agency per-.
sonnel procedures and all state services and facilities.
Guidelines on Sex Discrimination in Employment (1971)
outlines procedures to enforce statutory prohibitions
against sex discrimination. The guidelines follow those
federally required, including a discussion of bona fide
occupational qualifications based on sex, and permissible
preemployment inquiries. Equal Pay and Maternity Benefits
(1972) outlines obligations of employers to grant mater-
nity leaves and reinstate female employees. Maternity
Leave Regulations (1973} expands regulations governing
the rights of female cmpioyees with respect to maternity
leaves.

V. Other Pending or Passed Legislation: In 1971, the legislature
passed a law which forbade the exclusion of any child
from a public school or courses of study thereof on account
of sex (Ch.622 of 1971 Revised Statutes). The constitution
was also amended to prohibit the denial' of civil rights
on the basis of sex. Three bills were introduced that
had implications for women 1n cducation. One proposed
extending the jurisdiction of the Statq_ﬁommission
Agarnst Discrimination to sex discrimination Jn education
(B 5788) . The second required equal opportunity for all
public school students with respect to admissions and
courses of study (HB 1395). The third required equal
opportunity for women in publi¢ service employment (HB 1396) .
Other bill< which will probably be refiled during the
1975 session include a bill requiring all occupational
and guidance counselors not to discriminate on the basis
of sex (HB 3303, 1974), a bill requiring that no state
institutions of higher education discriminate in employ-
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MASSACHUSLT 1 $ (cont.)

ment or jdmissions on the basis of sex (1B 1580, 1974) and

a bill prohibiting discrimination in elementary and

sccondary schools (ilB 2150, 1974).

| 4

vI. Equal Rights Amendment: Massachusetts ratifi¢d the ERA in
March, 1972.

VII. Flementary and Sccondary Level fducation Policies: As of 1972-
1973, only ten of 671 school superintendents were female,
as were 20 per cent (609) of 3,124 school principals.

In March, 1974, the State Board of Education adopted
recommendations for school districts pursuant to the 1971
. law prohibiting discrimination on the basis of sex in
: public schools (see "Pending or Passed Legislation™). The
- ) recommendaticns cover sex-stercotyped instructional
materials and courses, extracurricular and athletic activ-
yties, in-service training programs on sexism and programs
. N designed to expand the occupational horizons of students
“across traditional sex lines as well 'as programs to sensi-
tiz¢ gindance counselors to sexism in.career counseling.
The recommendations enable school districts to examine
existing practices and to initiate corrective actions
where called for under the law. .

VIII. State Commission on the Status of Women: The Commission on the
Status of women was established by the governor in 1971,
lte\Q:dgot for 1974 was $20,000; in 1975 this was in* ~
creasud to, $32,000. The commission's task force on educa-
tion has actively supported legislation relevant to women
in the freld of cducation. It has also proposed new
legislative objectives and urged the dcvelopment of affimm-
ative  action ecuidelines for schools. The tashk force “sur-

“veyed o number of institutions of higher learning for in-
format ton on funding sources for educating Massachusetts
residents including women, In addition, the commission
queried state agenctes and institutions of postsccondary
education 1n 20 states regarding their innovative programs
which might bhe useful 1n improving educational opportunities
for women 1n Massachusgtts.

There are approximataly 2,970,000 women in the state.
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G AN

Labor Laws: Minimum wage provisions cover all employees.

State
-

All employees who do not have agreements which specify
hours of work are restricted from working 1n excess of

a ten-hour day. Special protective laws prohibit women
from being employed 1n any occupation or position re-
quiring them to lift more than 35 pounds or carry more
than 20 pounds while climbing stairs, enguge in any
overhead lifting or stacking, engage 1n any task dis-
proportionate to their strength, and from being employed
in any place,detrimental to their morals, health or poten-
tial capacity for motherhood. Michigan also has an Fqual
Pay Act prohibiting discrimination in pay on the basis
of sex, enforced by the director of the Wage Deviation
Board or by c¢ivil action by employees.

II. Fair Employment Practices Legislation: The Fair Pmployrient

Practices Act covers all employers with &Nght or more
employees, labor organizations and cmploympnt agencies.
Complaints may be filed with the Civil Rights Commission
by dn aggrieved person or his or her gg€nt when discrim-
1nation based on sex is believed to Kave occurred. The
commission's powers include the right to conduct investi-
gations, settle complaints by persuasion, hold hearings
and examine witnesses. \s Jd result of a hearing, the
commissign may issue cease and desist ovders and require
affirmative action.

\nti-Discrimination Agency: During 1974, the Depiartment

of Civi! Rights had a budget of 54,346,000, an 11 per
cent 1ncrease over its 1973 budget. In 1974, the agency
raintained a staff of 238 people.  Between 1973 and 1974,
the total number of complaints filed declined fave per
cent from 3,285 to 3,100, furing the same period, con-
ptaints dne to discrimination based on sex decreased 13
per cent from 723 to 12, Most of: these complaints alleged
unfair employment practices. In 1973, 12 hearings were
held and 6 affirmative Actlon orders were issued

In 1974, eight hearings were held and thrge aftirmatove
action orders were issacd, hd

IV Admintstratoe Promtdgations Pursuant to State Fasr tnployment

Practices Legisldatrion Aftirmative \etion Guidelines 1isued
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by the Michigan Civil Rights Comrirssion establishes
girndelines for employers to determine whobher thear
per onnci actions, procedures and methods nnfrly ex-
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clude gualified worhers on the basis of sex. Interpretive
curdelines of the Michigan Cival Rights Laws (1972) issued
by the Vivil Rights (ommission resolves issues concerning
the state’s «1vil rights laws and provides advice on how
to interpret laws that deal with discrimination due to
sex. The Policy Statement (1972) of the Civil Rights
Commission includes the commission's intentions to climi-
nate di<crimnation in employment based on sex.

Pending or Passed Legislation- During 1975, a bill was f

fqual

cenacted which nrovilded that a portion of state scholar-
ship tfunds arnually be reserved for evening and part-time
students 1n order to facilitate the training of married
women from low-income families (M8 1483). Another bill
wis passed an 1975 whach required the secretary of educa-
tion to tike a biennil random survey of instructional
naterials to see 1f progress is being made toward the
clhimnition of sex=storcotyped materrats (HB 48963, Mo
act1or was tahen on g bill which would permit females

to partivapite in the hisehill prograns of public

schools B 3819, 1w~ 0

Rights \endent Micntum ratified the TRV ip May, 19720

Plementary and Scecondary Cevel Pducation Policges: s of 1972-

Nt or .

1973, two of 115 <chool superintendents were female and
20 per cent 150 of 79T school principals were female.
In Novembher, 1275, the Departnent of Fducation issued a
resolation recomending the cxtabli-hment of 1 tash
force to sty sovrsmoan arcas of aundarce, counscliag,
tecthooks, nstrc ol material s school conrses,
TOLNCTr TRAIBRIND Provr Ny, In-Sefvice TTuning pro s rams .
extracurricanlar wernrt 2oad athletios In 1973, a
m0t10n was passed which  alled for sonsuderation of the
sl race H7 membors appornted to the S0t Soared tfor

Public fonmanaty ana Pmaor ollenes . -
statas af Ramen Thao aomes s Cammiss jon
Dy the _l-v_x.-x_\_l_.:.t.:x_r( i 106y s an ande-
oo denr omit o of she povernorTs offiee Busong 1971, gt
had 1 m et ont SeY o g TS0 ats bl ot rose to
386G o e v o1 ea0n Sae stabhied srate Tias that

a pept pet that aams to
sothe Capatl Frvhts Ve rvpt ce o the DS Constatution.

t
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One of the commission's taskh forces is working with
state education personnel to devclop carcer programs
and eliminate sex stereotyping in the schools.

.- '
There are approvimately 4,1265800 women 1n Michigan.
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State

Labor Laws: Minimum wage provisions cover all employees,

except those employed in a bona fide supervisory, adminis-
trative or professional capacity, and those of a political
subdivision ineligible for membership in the Public
Employees Retirement Association by reason of provisions
of the Minnesota statutes. All employees, except bona fide
exccutives, administrators or professionals, are required
to be compensated at one and one-half times their regular
hourly rate for work in excess of 48 hours in any work
week. The state and its political subdivisions may grant
time off at the rate of one and one-half hours of each
hour worked in excess of 48 hours weekly in lieu of
monctary compensation. Minnesota has no special.protec-
tive laws relevant to women employed in education. It
docs have an Fqual Pay Act prohibiting discrimination in
pay on the basis of sex,.enforced by the commissioner of
labor and inductry or by civil actions by empioyees.

Fair I'mployment Practices lLegislation: The Human Rights Act

state

covers all cmployers with eight employees or more, labor
organizations and employment agencies. An employee who
belicves he or she has been discriminated against on the
basis of sex may file a complaint with the Department of

Human Rights or the commissioner of human rights can -

file it; The department's powers include the right to
conduct investigations, scttle complaints by persuasion,
file a petitiop in district court secking temporary re-
lief against discriminating employers, hold hearings and
suhpoena witnesses. As a result of a hearing, the depart-
ment may issue cease and desist orders and require affirma-
tive action and punitive-damage awards. Judicial review of
all orders may be obtained and the commissioner of human
rights may petition the court to enforce its orders.

Anti-Discrimination Agency: To date, the Department of

[fuman Rights has not returned an informational question-
nalre.

Administrative Promulgations Pursuant to State Fair Implovment
Practices Legislation:  Sex Discrimination Guidelines (1374

1ssued by the Department of Human Rights describes per-
missible ¢mployment procedures and membership rules.
Practices discussed 1nclude permissible preemployment
mquiries 1< to sex, pregnancy and childbirth matters,
maternity leaves and absences, sex as 4 bhona fide occu-
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pational requirement, benefits and compensation. The
Governor's Code of Fair Practices (1973) establishes
guidelines for eliminating sex discrimination in all
state agencCy personnel procedures and all state services
and facilities.

Pending or Passed Legislation: One law passed in 1974 was

VI. Equal

reléevant to women in edugcation., It required that a bi-
ennial report be submitted to the state regarding racial
and sexual distributions in institutions of higher educa-
tion (HF 3347). 1In 1973, HF 377 became law (Ch.729). It
concerned sex discrimination in employment and admissions
to any public educational institution. 1In 1973, HF 375
was intreduced but did not pass. It concerned employment
or membership discrimination based on sex or disability.

Rights Amendment Minnesota ratified the ERA in February,

1973.

VII. Elementary and Secondary Level Education Policies: No information

ERIC
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was available on the number of female education administra-
tors. The Department of Education has developed numerous
programs and policies designed to combat sexism in public
educagion. For example, the Board of Education's statement
of policy, "Eliminating Sex Rias in Lducation," (1972)
deals with sex stercotyping in instructional materials,
teacher training and in-service training programs. 1In
1972, the State Board of [Ldutation adopted a position

paper on career education designed to expand the occupa-_
tional and vocational horizons of students across tra-
ditional sex lines. The 1974 report of a sex bias task
force of the State Board of Fducation covers matters per-
taining to sex stereotyping in instructional materials

and courses. In 1974, the State Board of Education

adopted a regulation requiring that elementary and secon-
dary schools provide courses and activities to hoth sexes |
on an equal basis in order to be able to receive state = |
aid. In 1971, it adopted the requirement that applicants

for teaching certification must have completed a training

program containing human relations components. In 1973,

the board developed "Guidelines Relating to Quality Inter-

Cultural and %on-Sex-Biased Iducation” which 1nvolved the

communitvy in educational advisory committees for the pur-

poses of developing, implementing and evaluating inter-

cultural and non-sex-biased educational programs.
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State Commission on the Status of Women: A Women's Advisory

Council was established by the legislature in 1967. The
council uses the staff services and office space of the
Department of Human Rights, but it has no budget of its
own. A bill introduced in 1973 (HF 1397) which would have
appropriated funds to the council failed to pass. To date,
the council has made numerous recommendations to the
Department of Education on sexism in education. Many of
these have been subsequently issued as formal policy
statements by the department.

There are approximately 1,941,000 women in the state.

LT
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State Labor Laws: Mississippi has no state wage laws. All

females in all occupations are prohibited from working

in excess of a ten-hour day, 6Qchour week or from working
on Sundays. Mississippi has n€:§pecial protective laws
that affect women employees and™it also lacks an Equal Pay
Act prohibiting discrimination in pay on the basis of sex.

Fair Employment Practices Legislation: The state has no

statutory provision of general application concerning equal
employment opportunity.

State Anti-Discrimination Agency: Mississippi has no state-
wide anti-djscrimination agency to enforce legislation
concerning equal employment opportunity, .

Administrative Promulgations Pursuant to State Fair Employment
Practices Legislation: The state has no administrative pro-
mulgations relevant to equal rights for women in educatjon.

Other Pending or Passecd Legislation: No legislation relevant
to women in education has been introduced or passed by
the legislature in the period from 1970 to 1974.

Equal Rights Amendment: No action was taken on the ERA in the
1974 legislative session.

Elementary and Secundary Level Lducation Policies: As of 1972-
1973, three of 175 school superintendents were womcn,
as were 13 per cent (163) of 1,275 principals. To date,
the Department of Educetion has not developed programs
or policies designed to combat sexism in Curriculum,
instructional materials, viocational and guidance pro-
grams or tecacher in-service and community training
programs. )

Commission on the Status of Women: The Commission on
the Status of Women was established in 1964 by legisia-
tion. It receives no budget. Tn 1970 1t published a
hooklet describing 1ts creation and membership.

There are appr~ximately 1,143,000 women in the state.




MISSOURTI

1. State Labor Laws: Missouri has no state wage laws, All employees

& in all occupations are restricted to an eight-hour work

: day. Special protective laws require that employers sup-
ply seats for female employees when not required by their
work to remain on their feet and that separate water
closets be provided for the use of employces of separate
sexes. Missouri has an Equal Pay Act prohibiting discrim-
ination in pay on the basis of sex, enforced by the Commis-
sion on Human Rights and by civil action by employees.

11. Fair Lmployment Practices Legislation: The Fair Employment Prac-
tices Act covers all employers with siXx or more employees,
labo: organizations and employment agencies. Complaints
may be filed with the Commission on Human Rights by an
aggrieved employee or the attorney general when discrim-
ination based on sex is believed to have occurred. The
commission's powers inciude the right to conduct investi-
gations, ttle complaints by conciitiation and hold hear-
ings. The attorney general is responsible for presenting
the case in supbort of the complaint hefore the commission.
As a result of a Dearing, the commission may issue cease
and desist orders a re affirmative action. Judicial
review of all orders may be obtained and the commission
may seccure an order of the court to enforce its decisions.

ITI. State Anti-Discrimination Agency: During 1974, the Commission
on Human Rights had a budget of $497,351 to implement
the Fair Fmployment Practices Act, an increase of eight

' per cent over its 1973 budget. [In 1974, the commission
had a staff of 42 people. Between 1973 and 1974, the
total number of coupl tints handled by the commission
increased 32 per cent to 3,632. In 1974, 151 complaints
filed were due to discrimination based on sexs All 151
alleged untawful employment discrimination. During the
year, 138 investiwations were conducted, 83 complaints
were settled by arbitration, 3 hearings were held
and 1 case was left pending. During 1974, two cease
and desist orders were issued and $20,620 was awarded
to complainants.

IV. Administrative Promulg tiocns Pursuant to State Fair I'mployment
Practices Legtslation: The Memorandum of Fair fmplovment Prac-
t1cos Law to Schools was sent by the Commission on Human
Rights to all public school superintendents in response
to inguiries regarding discrimination in the hiring,
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assignment and discharge of teachers, It asserts the
illegality of employment practices based on sex.
*

Pending or Passed Legislation: No legislation relevant

Fqual

to women in education has been introduced or passed by the
legislature in the period from 1970 to 1974.

Rights Amendment: The I'RA passed in the house by one vote

in the 1975 legislative session. Although it 'has been
placed on the senate calendar for consideration, to date,
no action has been taken on the amendment.

Llementary and Secondary level Education Policies: No informa-

State

tion was available on the number of female education ad-
ministrators. The Department of Iducation has issued a
list of recommendations for vocational education programs
that argue for greater attention to the training and employ-
ment of women. The guidelines cover recruitment, hiring,
promotions and salary adjustments in vocational education
programs, as well as recommendations with regard to sex-
role stereotyping in textbooks, course content and extra-
curricular activities. 1In 1973, the department released

a handbook on the accreditation of public school districts
which stipulated that tnere be no differentiation hetween
male and female salaries. The department has not as yet
developed programs or policies to combat sexism in curricu-
lum, courses, teacher training, in-service training, com-
munity education and career guidance,

Commission on the Status of Women: The Commiss:ion on the

v

Aruitoxt provided by Eic:

Status of Women became statutory in 1967. 1In 1974, it
received nc fiscal appropriation.

There are approximately 2,420,000 women in the state.
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State

Labor Laws: Minimum wage provisions cover all employees,

except students participating in distributive education
programs, persons employed by the federal government

and bona fide executives, professionals and administra-
tors. All employees are restricted to an eight-hour day
and are required to be compensated at a rate of one and
one-half times their hourly wage for work in excess of
40 hours per week. Special protective laws require that
employers who employ females provide suitable seats for
their use when not engaged in active employment duties.
Montana has an Equal Pay Act prohibiting discrimination
in pay based on sex, enforced by the commissioner of labor
and industry.

Fair Emgldymcnt Practices Legislation: The Fair Employment Prac-

I3

State

tices Act covers all employers, labor organizations and
employment agencies, and establishes that discrimination
in employment matters based on sex constitutes a misde-
meanor. However, it fails to outline procedures for com-
plaints, investigations or hearings.

Anti-Discrimination Agency: In 1974, the Human Rights

Burecau received a budget of $61,000 and a staff of three
to implement the Fair Employment Practices Act which
covered 260,649 employees. To date, seven complaints
have been filed with the bureau, five of which dealt with
sex discrimination. Of the five, all but one alleged un-
fair employment practices. All five sex discrimination
cases were investigated and are still pending.

Administrative Promulgations Pursuant to State Fair Employment

Practices Legislation: The state has no administrative promul-

Other

gations relevant to equal rights for women 1n education.

Pending or Passcd Legislation: [In 1972, Montana adopted

s now state comstitution which contains provisions pro-
hibiting discrimination based on sex. In 1973, a Women's
Bureau was created within the Department of Labor and
Industry., In 1974, two joint resolutions were adopted

(SJR 62 and HJR 63), creating an Equal Rights Study Group
to facilitate implementation of the equal rights provisions
of the 1972 constitution. One bill recommended by the
group (LC 006) would modify the use of the male pronoun

in all sections of the law. LC 0005 would make it unlaw-
ful for public and private employers to terminate a woman's
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employment because of her pregnancy or otherwisc penalize
her. LC 0011 establishes guidelines for eliminating sex
discrimination in all state agency personnel procedures
and all state services and facilities. To date, none of
these bills have become law.

Rights Amendment: Montana ratified the ERA in 1974,

Elementary and Secondary Level Lducation Policies: Of 30 states

State

surveyed n 1972-1973, Montana had the highest proportion
of female education administrators. Twenty-onc per cent
(50) of 235 superinterndents were female, as were 12 per
cent (77) of 619 principals. The state has not developed
programs or policies to comhat sex stercotyping in in-
structional materials, teacher training or vocational and
school guidance, but the Board of Public Lducation is
preparing to issuc a statement on these matters in the
near future. The board has also distributed a summary of
requirements pursuant to Title IX of the Fducation Amend-
ments of 1972.

Commission on the Status of Women: The Commission on the

Status of Women was established in May, 1972, It had no
budget in 1974, but its budget for fiscal year 1975 is
$28,000., In October, 1972, the commission began to pub-
lish a statewide newsletter primarily aimed at the passage
of the LRA.

There are approximately 347,000 women 1n the state.




NEBRASKA

State Labor Laws: Minimum wage provisions cover all employees,
cxcept bona fide executives, professionals, administra-
tors, supervisors and those employed by the federal
government, the state or any political subdivision
thereof . Nebraska has no laws restricting hours of work
or overtime compensation. Special protective laws re-
quirce that employers supply scats for female employeces
when not required by their work to remain on their feet
and that separate toilet facilities be provided for the
use of employees of scparate sexes. Nebraska also has
an Equal Pay Act prohibiting discrimination in pay on the
basis of sex, enfcrced hy the commissioner of labor and
hy civil actions by employees.

mplovment Practices Legislation: The Fair Fmployment Prac-
tices Act covers iall erployers with 25 employces or more,
labor organizations and employment agencies. Complaints

may be filed with the Iqual fmployment Opportunity Commis-
sion by an aggrieved employec when discrimination based on
sex is helieved to have occurred. The commission's powers
include the right to conduct investigations, settle com-
plaints by conciliation, hold hearings and subpocna'wit-
nesses. As a result of a hearing, the commission may issue
cease and desist orders and require affirmative action.
Judicral review of all orders may be obtained and the commis-
ston may sccure a decree of the court to enforce its orders,
Violations of commission orders may result in a fine or
imprisonment .,

State Anti-Discrimination Agency: fn 19.3, the Fqual Opportunity
Commtsston had a budget of $98,960 and a staff of ten to
implement the Fair Imployment Practices Act. The follow-
ing year 1ts budget increased 19 per cent to $118,074.
Imring 1973, 368 complaints were filed, 115 of which alleged
discrimination based on sex. Ao information was available
on the Jisposition of these complaints, but cight hearings
were held an 1975,

\dmintstrative Promulgations Pursuant to State Fair I'mployment

Priactices legiclation. The state has no administrative promul-
gations relevant to equal rights for women in education.

Other Pending or Passed Legislation: No legislation relevant to
women 1n education has been introduced or passed by the
lepislature in the period from 1970 to 1974,
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NEBBASKA (cont.)

VI. Equal Rights Amendment: Nebraska ratified the ERA in March, 1972.
In 1974, however, the voters approved a referendum re-
pealing support for the ERA.

Elementary and Secondary Level Education Policies: As of 1972-
1973, 8.5 per cent of 469 school superintendents were
femhale (40), as were 15 per cent (166) of 1,114 school
principals. The State Board of Education has not devel-
oped programs or policies to combat sexism in curriculum,
courses, teacher training, vocational education or school
guidance.

Commission on the Status of Women: Nebraska currently has
no State Commission on the Status of Women. In Omaha,
however, there is a mayor's commission which was activated
in 1972 and operates out of the mayor's budget. The
Mayor's Commission on the Status of Women includes an
education committee which aims to eliminate sexism and
sex stereotyping in the public schools as well as to
reform teacher training programs.

There are approximately 759,000 women in the state.
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NEVADA

I. $tate Labor Laws: Minimum wage provisions cover all employees®

in all occupations except employees of the state, counties,
cities or towns. Females employed for less than eight
hours a day or six days a week (if wages are computed on

a weekly basis) are paid wages computed on a full daily

or weekly rate. Employers may require female employees

to serve a probationary period during which they may be
paid below the minimum wage; however, females may not be
required to serve more than one such period for the same
employer, regardless of type of work performed, or for

any other employer where the work is similar. All female
employees, except those employed as executives or super-
visors and those employed by the state, cities, counties
or towns, are restricted from working wure than eight hours
a day in any 13-hour period or more than 48 hours or six
days in any calendar week. Female employees who work in
excess ol 48 hours per week or eight hours per day are
required to be compensated at one and one-half times their
regular hourly rate. Special protective laws require that
employers supply seats for female employees for their use
when not engaged in active employment duties. Employers
who employ five or more males and three or more females
myst also provide scparate toilets for each sex. Nevada
has an [qual Pay Act prohibiting discrimination in pay

on the basis of sex, enforced by the district attorney

of each county and by civil action by employees.

II. Fair Umployment Practices Legislation: The Fair [mployment Prac-

tices Act covers all employers with 15 employvees or more,
labor organizations and employment agencies. Complaints

may be filed by an aggrieved person with the labor com-
missioner when discrimination based on sex or age is
believed to have occurred. The labor commissioner may
initiate un inwgstigation of sex discrimination complaints
and hold public hear®ngs. If persons engaged in sex discrim-
ination do not cease and desist, the commissioner may apply
to district cou.i for an injunction against continued un-
fair practice. The court may then hear the case  Aggrieved
parties may apply to district ecourt for orders granting

or restoring rights to which he or she 1s entitled under

the law.

Anti-Discrirination Agency. To date, the labor commissioner
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has not returned an informational questionnarire.
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A

Administrative Promulgations Pursuant to State Fair Employment

?

\ Practices Legislation: The state has nQ administrative promul-

Other

gations relevant to equal rights for women in education.

Pending or Passed Legislation: No legislation relevant

Equal

to women in education has been introduced or passed by the
Tegislature in the period from 1970 to 1974.

Rights Amendment : Nevada rejected the ERA in-1975.

VII. Elementary and Secondary Level Education Policies: As of 1972-

1973, Nevada had no female syperintenden of education

. and only five of 1ts 224 principals were female {2 per

State

cent). In October, 1974, the State Textbook Commission
requested that the State Department of Education establish
a Séx Stereotyping and Textbook Study Team. At the same

time, an ad hoc committee was appointed to study sexism

in schools. The Dephrtment of Education has developed a
Training Manual which aims to achieve equality.of job
opportunity in the department through in-service train-
ing. In addition, the department developed an Affirma-
tive Action Program for Equal Employment Opportunities

and a bibliography dealing with sex discrimination, affir-
mative action and equal gﬁghts. Each year, equal educa-
tion opportunity workshops a:s_held for department staff,
and documents issued in 1973 and 1974 have discussed career
development programs. Nevada has joined the State Depart-
ment & of Education in Alaska, California, Idaho, Oregon
and Washington in a multi-state project to assist school
districts in el%yinating sex discrimination.

-

Commission on the Status of Women: Nevada has no

Commission on the Status of Women. e,

“,
* -

There are approximately 241,000 women in the state.
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NEW HAMPSHIRE

1. State Labor Laws: Minimu" wage provisions and wage-setting pro-
cedures cover all erployees, except employees below the
age of 18 or wit!. [ess than six months' experience. %he
same employees are not required to work more than a ten-
hour day. Special pretective laws require that employer‘
supply seats for female employees for their use when not
engaged in active employment duties. New Hampshire has
an Equal Pay Act prohibiting discrimination in pay oan the
basis of sex, enforced by the labor commissioner and by
civil action by employees. )

[,

IT. Fair Employm:nt Practices Legislaé&onf The Law Against Discrim-
ination covers ali employers with six employees or more,
labor organizations and employment agencies. Complaints
may be filed with the Commission on Human Rights by an
aggrieved person, his or her attorney and the attorney
general when discriminztion based on sex is be:ieved to
have occurred. The commission's powers include the right
to conduct investigatiors, settle complaints by persuasion,
hold hearings and subpoena witnesses, As a result of a

. hearing, the commission miy issue cease and désist orders
and require affirmative action. The commission may also
obtain a court order to enforce its decision. Judicial
review of all orders may be cbtainsd.

ITI. State Anti-Discrimination Agency. During i274, the Commission
for Human Rights had a budget of $25,000 to implement the
Law Against Discrimination, which affected approximately
330,000 employees. This budget represented a 47 per cent
increase over its previous sear's funds. Durirng 1974, the
cormission had a staff of three people. Betwecen 1973 and
1974, the total number of complaints filed with the commis-
sion increased 63 per cent To I85. During the same period,
complaints due to discrimination nased or. sex increased

47 per cent to 106. The majority of all such compiaints
alieged unlawful employment praztices Daring 1974, 68
comnliints were 1nvestigated, "1 were settled by artaitra-
ticn, 5 hearings were held, 15 ccanve and despat orders
sere assaed and 9 affirmatinve et ion awards were made.
Affirmative action awards totaled $23,000 in 1973 and {
$50.C60 in 1974.

v Admlnistrat{yp_Promu[gations Pursuant to State Fair Employment
Practices Legis.ation: New Hampshire has no udmimistrative pro-
mulgaticns relevant to wemen in edusat,en.
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NTW HAMPSHTIRE (cont.)

V.

VII.

VIII.

ERIC

Aruitoxt provided by Eic:

Other Pending or Passed Legislation: In 1974, the New Hampshire
constitution was amended to prohibit denial of civil rights
~on the basis of sex.

Equal Rights Amendment: New Hampshire ratified the ERA in
March, 1972.

Elementary and Secondary Level Education Policies: As of 1972-
1973, four of 88 school superintendents were female, as
were 46 {ten per cent) of its 443 school principals. To
date, the Department of Education has not responded to
an informational questionnaire.

State Commission on the Status of Women: The Commission on the
Status of Women was made statutory in 1969, Its budget
for both 1974 and 1975 was $13,000. The commission con-
ducts workshops and seminars on the subject of sexism in
education.

There are approximately 377,000 women in the state.




NEW JERSLY

I. State Labhor Laws: Minimur wage provisions cover all employees.
All employees except executive, professionals or admin-
istrators are required to be compensated at one and one-
half times thc r regular hourly rate for work in excess
of 40 hours per weck. New Jersey has no special protec-
tive laws relevant to women employed in education. It
does have un Tqutl Pay Act prohibiting discrimination in
pay on the basis of sex, enforced by the commissioner of
labor and by ¢i1vil action by cmployees,

IT. Fair Fmployment Practices Legislation: The Law Against Discrim-
mation covers all employers, labor organizations and
cmp loyment agencies. (Complaints may be filed with the
Divisioen of Civil Rights by an aggrieved person, his or
her attorney, the attorney general, the commissioner of
Itbor apd 1ndustry and the commissioner of education,
The attorney general, as head of the Division of Civil
Rights, conducts investigations, settles complaints by ,
persuasion, holds hearings and subpcenas witnesses. As
a result of a hearing, the division may issue ceasec and
desist orders, require affirmative action and bring civil
actions in the supreme court to enforce its orders.
Judicial review of all orders may be obtained and failure
to comply with a division order may be punishable by a
fine or imprisonment.

ITI. State Anti-Discrimination \gency: [wuring 1974, the Division

of Civil Rights maintained a staff of 86 and had a

budget of $1,200,000 to implement the Law Against
Dirscrimiration which affected the entire employed popu-
lation of the stute. The budget represented an 1ncrease
of 23 per cent over 1ts previous vear's funds. Between
1973 «nd 1974, the total number of complaints filed with
the division rose 15 per cent to 1,824, During the same
period, complaints due to discrimination based on sex
incredased 31 per cent to 355. During 1974, 103 were ° N
settled by conciliation, 40 hearings were held and

2,474 were in various procedural stages., Affirmative
action awards totaled $22,89 in 1973 and $12,433 in 1974,

IV, Admmistrative Promuigations Pursuant to Siate Fair I'mployment
Practices Legislation® Lmployment Advertising Guidelines,
adopted in 1972 by the New Jersey Division of Civil Rights,
establishes guirdelines for elimnating sex discrimination

\)‘ 6.4 ey
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NFW JERSEY (cont.)

V. QOther

i N advertising of jobs, union membership and apprentice
programs. The Governor's Code of Fair Practices (1965)
establishes guidelines for eliminating sex discrimination
in ail state agency personnel procedures and all state ser-
vices and facilities. Rules and Preemployment Inquiries
establishes guidelines concerning acceptable questions
prior to employment and sets forth guidelines for employers
on the use of tests and other employce selection techniques
that may discriminate on the basis of scx. *

Pending or Passed Legislation: Numerous bills ielating to

ERIC
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women in education have been introduced since 1970. During
the 1970-19"1 legislative session, three bills were intro-
duced to prohibit sex discrimination in education; all three
died in committee (A 1085, A 403, A 563). In the 1972-1973
session, two hills dealing with the prohibition of sex dis-
crimination in school athleti. programs were introduced and
assigned to committee (A 978, A 1543); no action has been
taken on these bills. A bill which would compensate indi-
viduals experiencing retaliation as a result of filing dis-
crimination complaints also died in committee (A 2373).
Enacted in 1972-1973 was a bill prohibiting discrimination
in the state's public schools, but the bill fails to make
explicit reference to discrimination based on sex (A 823,
Ch.380, 1970). During the 1974 session, it was proposed
that the state constitution be amended to prohibit denial
of civil rights on the basis of sex (ACR 67). Although
attempts were made to revive legislation dealing with dis-
crimination in school athletic programs, no further action
has been taken (A 454). A bill which would provide grants
for in-service training for teachers regarding the role of
women in American history is still in committee (A 1708).

A similar bill requiring all American history courses in
public schools to give adequate attention to the role of
women is also still 1n committee (A 1723). The sole
relevant piece of legislation which passed in 1974 appro-
priated $150,000 for the establishment of a Division on
Women in the Department of Community Affairs (A 1518).

In 1975, the New Jersey Civil Rights Act was amended to
prohibit discrimination in all public clementary and
secondary schools. The bill is modeled after Title IX of
the Fducation Amendments of 1972 and covers admissions

to schools, participation 1n school programs and employment-
related matters (Title VI of N.J.A. Code, Subtitle A, Ch.4).
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NLW JFERSEY (cont.)

V1. Fqual

Rights Amendment- New Jersey ratifred the ERA in April, 1972.

VII. [lementary and Secondary Level Fducation Policies: No information

VIII. State

was available on the number of female education administra-
tors in New Jersey. The State Department of Education has
issued a recommended set of by-laws ancillary to a resclu-
tion adopted in 1973 which committed the state to providing
full equal educational opportunity in all its school pro-
grams and activities. These recommendations cover school
athletic programs, curriculum guidelines, instructional
material (N.J.S.A. 18A:36-20). In 1973, the New Division
of Vocational Lducation issucd recommendations to all
superintendents of schools concerning equal opportunity

for women 1n all vocational ficlds.

Commission on the Stdtus of Women: The Commission on the

ERI
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Status of Women became statutory in 1969. Its funding
ceased in June, 1974, however, and it has been superseded
by a new Division on Women within the Department of
Community Affarirs. The latter agency received a budget
of $150,000 for 1ts operations.

There are approximately 3,701,000 women in the state.
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NEW MEXICO
N [

I. State Labor Laws: Minimum wage provisions cover all employees
in all occupations, except executives, administrators,
professionals, foremen, supervisors, superintendents,
employees of the federal, state or local government,
and students of primary, secondary, vocational and train-
ing schools working after school or during vacations.
Females age 16 and over employed in a variety of occupa-
tions, including office work, are restricted from working
in excess of an eight-hour day, 48-hour week. During
emergencies, two hours a week of overtime is allowed at
a compensation rate of one and one-half times the regular
hourly rate of pay. Special protective laws reqiire that
employers supply seats for female employees for their use
when not engaged in, active employment duties. New Mexico
lacks an Equal Pay Act.

II. Fair Employment Practices Legislation: The Human Rights Act
covers all employers with four employees or more, labor
organizations and employment agencies. Complaints may be
filed with the Human Rights Commission by an aggrieved per-
son or by a member of the commission, when discrimination
based on sex is believed to have occurred. The commission's
powers include the right to conduct investigations, settle
complaints by persuasion, petition district court for
injunctive relief, hold hearings and subpoena witnesses.

As a result of a hearing, the commission may issue cease
and desist orders and require affirmative action. Judicial
review of all orders may be obtained. If the commission's
orders are not obeyed, the attorney gencral or the district
attorney may sccure enforcement by a district court.

[11. State Anti-Discrimination Agency: During 1974, the Human Rights
Commission had a budget of $102,000 to implement the
Human Rights Act, a 2?1 per cent increase over its previous
year's budget. In 1974 the commission also had a staff of
eight persons. Between 1973 and 1974, the total number
of complaints filed with the commission decreased from 791
to 608. During the same period, complaints due to dis-
crimination based on sex also decreased, from 158 to 102.
No information was available on the disposition of thesec
cases.

IV. Administrative Promulgations Pursuant to State Fair Employment
Practices Legislation: New Mexico has no administrative promul-
gations relevant to women in cducation.

ERIC -

Aruitoxt provided by Eic:




NEW MEXTICO (cont.)

VI.

VII.;

VIIL.

ERIC
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Other

Pending or Passed Lagislation: The New Mexico state

Equal

constitution was recently amended to prohibit the denial
of civil rights under law on account of sex. In 1973, a
Senate Joint Memorial was issued which requested imple-
mentation of a non-discriminatory school athletic pro-
gram (SJM 2). It wes referred to the Education Committee
and no action was taken on it..

Rights Amendment: New Mexico ratified the ERA in February,

1973.

Elementary and Secondary Level Education Policies: As of 1972-

State

1973, none of the 119 school superintendents was a wcman
and 39 (5 per cent) of 764 principals were female. The
Textbook Division of the State Department of Education
prepared and presented a position paper urging the elim-
ination of sex bias in instructional materials. To date,
however, the State Board of Education has taken no action
on this recommendation. The board has adopted a regulation
prohibiting discrimination in noncont~~t, interscholastic
athletic programs. After collecting information on the
budgets and expenditures of athletic departments in the
public schools, the board is also ashing schools to justify
their expenditurc of more money for boys' programs relative
to girls' programs.

Commission on the Status of Women: The New Mexico Commis-

sion on the Status of Women became a statutory body in
July, 1974. A budget of $45,000 appropriated for 1975 pro-,
vides for a full-time director and staff. The commission
has established task forces in the areas of legislation

and affirmative action and has begun a talent bank.

There are approximately 515,000 women in the state. o

[
.
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NEW YORK

~I. State Labor Laws: Minimum wage provisions and wage-setting pro-
cedures cover all employees in all occupations, except
executives, administrators and professionals; students
working for nomprofit educational institutions; and
employees of the federal, state or municipal government
or political subdivisions thereof. The same cmployees
(except those covered by special minimum wage orders)
are required to be compensated at one and one-half times
their regular hourly rate for work in excess of 40 hours
per week. Special protective laws prohibit the employ-
ment of females within four weeks after childbirth.
Laws also stipulate that females required by their em-
ployers to take physical examinations be permitted to
have a female examining doctor or to have another female
present if a male physician conducts the examination.
New York has an Equal Pay Act prohibiting discrimination
in pay on the basis of sex, enforced by the industrial
commissioner and by civil action by employees.

II. Fair Employment Practices Legislation: The Human Rights Law
covers all employers with four or more employees, labor
organizations and employment agencies. Complaints may
be filed by an aggrieved individual, his or her attorney,
the industrial commissioner, the attorney general or the
Division of Human Rights, when discrimination based on sex
is believed to have occurred. The division's powers in-
clude the right to conduct investigations, settle complaints
by persuasion, hold hearings and subpoena witnesses. As
a result of a hearing, the division may issue cease and
desist orders and require affirmative action and compensa-
tory damage awards. Failure to abide by a division order
may provoke the division to petition the supreme court for
a temporary restraining order. Judicial review of all
orders may be obtained and a Human Rights Appeal Board may
hear appeals by any party appearing before the Division of
Human Rights. Failure to abide by court-backed orders may
result in the levying of fines and jail sentences.

I17. State Anti-Discrimination Agency: During 1974, the Division of
Human Rights had a budget of $4,323,600 and a staff of
259 to implement the Human Rights Act which affected
approximately 7.4 million employees. In 1973, a total of
3,502 complaints were filed with the division, 998 of
which alleged sex discrimination. Most sex discrimination
complaints dealt with employment practices. During the

raivay
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-+ NEW YO RK (cont.)

first nine months of 1974, .904 sex discrimination com-
plaints were filed, 823 of which concerned employment
practices. Although no information was available on

the disposition of complaints’ filed in 1974, 884 investi-
gations were conducted and 113 hearings were held during
1973. As of December, 1973, 283 cases were still pend1ng
and 36 cease and desist orders had been issued. ~

IV. Administrative Promulgations Pursuant to State Fair Employment
Practices Legislation: Lawful and Unlawful Preemployment

Inquiries and Inquiries Made After Selection (1973)
discusses inquiries which are permissible and those which
discriminate on the basis of sex both before and after
an applicant has been hired. New York Advertisement
Specifications (1973) discusses want ads which discrim-
inate on the basis of sex. Guidelines for Research and
Research by Civil Service Departments (1973) stipulate

' that employees and civil service applicants may be re-
quired to supply information as to sex for research pur-
poses, including testing the validity of employee selec-
tion techniques. New York Pregnancy Guidelines treats
pregnancy and childbirth as temporary disabilities and

] forbids employment policies which exclude employees
// because of sex. The commencement and duration of preg- e

nancy leaves is left solely up to the employec. Fringe
Benefits (1973) discusses methods of allocating employ- -
/// ment fringe benefits to avoid discrimination based on sex.

V. Other Pending or Passed Legislation: In 1972, a bill was intro-
duced in.the legislature which would have made it an un-
lawful discriminatory practice for any state, public or
private educational institution to refuse to admit persons
to any program or activity on the basis of sex, marital
and parental status or sexual orientation (A 9551). Although
no action was taken on this bill, a similar bill was cnacted
1n 1972 which covered only public elementary and secondary

» Schools (S 5430). TFxcluded from coverage were private
schools, vocational education institutions and institutions
of higher education. Three bills introduced in 1974 failed
to pass. The first requ red schools to spend equal amounts
on athletic programs for girls and boys (A 100030, S 8434).
The second bill prohibited discriminatior in the admission
of students to education institutions A 5952). The third
prohibited discrimination in student housing in educational
institutions (A 10145). A law was passed in 1973 which re-

o i <
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NEW YORK (cont.)

VI. Equal

quired that a portion of state scholarship funds be
reserved annually for evening and part-time students to
facilitate the training of married women from low-income
families (A 2217).

Rights Amendment: New York ratified the ERA in May, 1972.

VII. Elementary and Secondary Level Education Policies: As of 1972-

VIII. State

1973, nine of 366 school superintendents were female. This
information does not include superintendents in the state's
city schools. In 1972, the State Education Department
issued A Statement of Policy and Proposed Action by the
Board of Regents which committed the state to providing
equal opportunity for women in education and employment.

The policy focuses on affirmative action, elimination of
sex-role stereotyping in schools through revision of in- B
structional materials, curriculum and in-service training
programs, and extension of equal opportunities for women

as students and faculty members in higher education. At

the present time, state department curriculum bulletins

are under review for evidence of sex-role stereotyping

and model curriculum material is being prepared. In August,
1974, the State Department of Education issued revised regu-
lations governing physical education in all public and
private schools. The regulations require that males and
females have comparable opportunities for participation

in intramural and interscholastic activities. In addition,
male and female pupils are permitted to participate on

the same teams in interschool athletic competition with

the exception of football, basketball, baseball, field or
ice hockey. In schools that provide separate competition
for male and female pupils, a female may, in exceptional
cases, be permitted to play on a male team, but males may
not participate on teams organized for females. However,

if no separate competition is specifically provided for
males and females, no pupil can be excluded from competition.

Commission on the Status of Women:. The Women's Unit was

-
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established within the Lxecutive Department in 1967. It
operates as part of the Executive Chamber and receives no
separate appropriation. The unit serves 3s a liaison
beiteen various women's groups in the state and the legis-
la®ure and makes recommendations to the legislature on
specific areas of interest to women.

There are approximately 9,522,000 women in the state.
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NORTH

I. State

II. State

CAROLINA

Labor Laws: Minimum wage provisions cover all employees
in all occupations, except studcnts engaged in part-time
work and employees of any unit of government, public
schools, county or city boards of education or educa-
tional nonprofit organizations. All employees 18 and
over, except those engaged in a bona fide office, fore-
manship, clerical, supervisory, professional or executive
capacity, are required to be compensated at one and
one-half times their regular hourly rate of pay for work
in excess of a ten-hour day, 56-hour weck or 12 days in
any period of 14 consecutive days. Special protective
laws require that employers who employ males and females
supply separate toilets separated by full and substantial
walls. North Carolina has no Equal Pay Act.

Fair Employment Practices Legislation: The state has no

III. State

statutory provisions of general application concerning
equal employment opportunity in private employment. How-
ever, discrimination in public employment is prohibited.
(See "Administrative Promulgations Pursuant to State Fair
Employment Practices Legislation')

Anti-Discrimination Agency: North Carolina has no state-

wide anti-discrimination agency to enforce legislation
concerning equal employment opportunity.

* IV. Administrative Promulgations Pursuant to State Fair Employment

Practices Legislation: Sections of the State Personnel System

V. Other

of the North Carolina General Statutes (1971) pryovide

for equal employment opportunity in all state departments
and agencies. However, the law outlines no enforcement
procedures.,

Pending or Passed Legislation: In 1973, an act was ratified

Vi, Lgual

to guarantee equil educational opportunity in the state's
public schools (SB 1238). Introduced but not passed were
an Lqual Pay for fqual Work Act (HB 1065, 1973) and 2 bill
to appropriate 325,000 for the State Commission on the
Yducation and Imployment of ‘Women (1B 1807, 1973).

Rights Amendment: The FRA was rejected in 1973 in both the

ERIC
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house and the senate. State law forbade consideration of
the amendment in the 1974 legislative session,
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NORTH CAROLTINA (cont.)

VII. Elementary and Secondary Level Fducation Policies: No information
was available on the number of female education administra-
tors in North Carolina. In 1974, the State Department of
Public Instruction began the New Pioncers Project to
analyze and eliminate sex bias in occupational education .
courses. Later in the year, a statewide conference was
held for guidance counselors on sex bias in public instruc-
tion. As part of the New Pioneers Project, plans are also
being made for a statewide in-service course on sex-role
stereotyping, a statewide tash force on sexism in public
schools and a project to analyze sex bias in occupational
education. A "Document of Suggested Policies and Strategies
for the FElimination of Sex Bias in Public Schools" is being
considered for adoption by the State Board of Education.

It deals with instructional materjals and curriculum.

VIII. State Commission on the Status of Women: The Commission on the
Status of Women was established in 1967 by legislation.
The commission's budget for 1974 was $18,130. This in-
creased to $43,633 in 1975. The commission is presently
working on a document that will contain current statistics
on the status of women in North Carolina. The commission
also serves as a clearinghouse for information on employ-
ment, self-protection, education and legal matters. In
1972, the commission published a handbook entitled North
Carolina Women and the Law which ansypered questions con-
cerning the legal status of women in 2 variety of settings.

There are approximately 2,594,000 women in the state.
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NORTH DAKOTA

I.

IT.

[I1.

Iv.
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VII.
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State Labor Laws: Minimum wage orders cover all employees ir
professional, technical, clerical and similar occupations.
Persons employed by a city with a population of 5,000 or
more are limited ta an eight-hour day, 56-hour work week;
there are no,laws requiring overtime compensation. Special
protective Iaws forbid women and minors from working in
surroundings detrimental to their health or morals. Fe-
males below the age of 16 may not be employed in occupa-
tions requiring constant_standing. North Dakota has an
Equal Pay Act prohibiting giscrimination in pay on the
basis of sex which is enforged. by the commissioner of labor
and by civil action by cmn}pyees.

rair Fmployment Practices Legisiq;ion: The state currently has
no statutory provisions of 'general application concerning
equal employment opportunity. The legislature recently
defeated a bill which would put North Dakota in compliance
with Title VII of the Civil Rights Act concerning fair
employment practices (HB 1039). ’ ®

. . . -’ .
State Anti-Discrimination Ageicy. North Dakota has no statewide
anti-discrimination agency to enforce legislation concern-
ing equal employment opportunity.

Administrative Promulgitions Pursuant to State Fair Employment
Practices Legislation: The state has no administrative promul-
gations relevant to equul rights for women in education.

Other Pending or Passed Legislation: Mo legislation relevant
to women in education has been introduced or passed by
the legis.iature in the period from 1970 to 1974,

Equal Rights Amendmernt: North Dakota ratified the FRA in February,
1975.

Llementary and Secondary Level Lducation Policies: No informa-
tion wias available on the number of female educittion idminis-
trators in North Dakota. To dute, the state has not devel-
oped programs or policies to combat sex stercotyping in
instructional materials, teacher triaining or vocational
elucation and school guidance. One high school, however,
has recerved a grant for a women's studies curriculum,
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VIII. State
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Commission on the Status of. Women: Tthe Comm1sslon on
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the Status of Women was e%tabllshed in 1975 as part f

the Governor's Council on Human Resources. Its budge:

for both 1974 and 1975,was $21,000. Three task farces

have been formed i the areas of educution, social issues
and legal and civic matters. The commission's goals

include the ratification of the FRA (recertly accomplished)
and appointment -of women to boards urd commissions. "’

There are approximately 306,000 women in the state.
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OHIG

I. State

AW

Labor Laws: Minimum wage provisions cover all emplovees

Ii. Fair &

in all occupations, except hona fide executives, adminis-
trators and professionals. All employees are required

to be compensated at one and one-half times their regular
hourly rate For work in'excess of 40 hours per work week.
Females in any occupdtion, except executives, professionals,
administrators, supervisors or teachers, are restricted
€rom working 1n excess of an eight-hour day, .48-hour, six-
day work week. Special protective laws prohibit females
under the age of 18 from being cmployed in work requiring
constant standing. Employers must supply females with
sopiarate lunchrooms, a 30-minute period for meals and
seating facilities for their use when not engaged in active
work duties. 1In addition, suitable and separate toilets
must be provided for every 25 women in every work pace.
Females are barred from employment requiring frequent or
repcated li1fting of weights over 25 pounds. Ohio has an
Lqual Pay, Act prohibiting discrimination in pay on the
basts of sex, enforced by the director of industrial re-
lations 'and by civil action by employees as 1individuals

and as members of a class.

mployhent Practices Legi,iation: The Fair Lmployment Prac-

*

1P State

4

tices Act covers all empicyers with four employees or more,
labor organizations and ~mployment agencies. Complaints
may be filed with the Civil Rights {ommizsion by an
aggrieved person when discrimination based on sex is
believed to have occurred. ‘The commission's powers in-
cluder the right to conduct investigations, settle com-
plaints by persuas:ion, hold hearings and subpoena wit-
nesses.  As a result of a hearing, the commission may
issue cease and desist orders and require affirmative
action. Judicial review of all orders may be obtained
and the court may cnforce or modify commis-ion orders,
15 well as grant temporsry restraining orders. Failure
to comply with a court-backed order may result in fines.

Anty-Discrimination Agency: During 1974, the Civil Rights

3,

N
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Commission had a budget of $2,131,000 to 1mplement the
Fair tmplayment Practices Act which affected approximately
5,220,385 employees. The budget represented a 92 per cent
merease over its 1973 budget of 51,109,751 «nd a 62 per
cent ancrease over 1ts 1973 staff. ‘The total number of
discrimination complaints filed with the agency in 1974
wu\ 3,866, o 35 per cent increase over the 2,491 filed in

\‘

e




OH IO (cont.)

1973. During 1974, 630 complaints alleged sex discrimina-
tion. Most of these dealt with employment practices. All
680 cases were investigated, 15 hearings were held and 623
cases are still pending. As yet, no cease and desist orders
or affirmative action awards have been issued.

IV. Administrative Promulgations Pursuant to State Fair Employment
Practices Legislation: The state has no administrative promul-
’ gations relevant to equal rights for women in education.

V. Other Pending or Passed Legislation: In 1973, legislation was¢
introduced, but not acted upon, which prohibited discrim-
ination 1nm admissions and the award of scholarships to
state educational institutions (HB 884). A second bill
introduced that year permitted females to participate
with men in public schools on the same athletic teams
(HB 708); it failed to become law,

V1. FEqual Rights Amendment: OGhio ratified the ERA in February,
1974, and by executive order created a task force to
facilitate its implementation.

VII. Elementary and Secondary Level Education Policies: As of 1972-

1973, only two of 1,092 school superintendents were

. female, as were 11 per cent (572) of 5,064 school prin-

" cipals. 1In 1965, the State Board of Fducation released
an equal employmient opportunity plan banning discrimina-
tion based on sex. The board is currently heiding public
hearings on standards for teacher educt:ion and certifi-
cation, and the Department of Fducatiocn has released policy
scatsments cOncerning sexism 1n career guidance and curri-
culuwr materials. The logisiature :s reviewing the school
code texthook regulat.ons with the intentien of making
recommendat tons in iine with litle [ of the Pducation
Amendments of 1972. The task force cstablished to facili-
tate impiementation of the LRA is also conduwting seminars
on comauntty cducaticon.

,

i .
VILL. S{atc Commisston_on the Statas of domen: The Advisory Commission
Ton the Starue of Women hecame statutory in 1970, but 1n
1371, <he legistature farled to approprirate funds for it
(SR $34).,  in Muy, 1974, the commis~ion published a pamph-
let entitted "Gurdebook for Shio Women: Imployment Dis-
criminttion' which attempted to tnform women of their
rights as emplovees,

There are approximatcly 5,489,000 women 1n Ohio
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I,

OKLAHOMA

State Labor Laws: Minimum wage provisions cover all employees

I1.

in all occupations, except bona fide ‘executives, administra-
tors and professionals, federul workers and employees of
employers of fewer than 10 persons. Females employed in

any establishment employing more than five women are
restricted -to a nine-hour day, 54-hour week. Oklahoma has
no special protective laws that affect women employees,

but it does have an Equai Pay Act prohibiting discrifina-
tion 1n pay on the basis of sex.

Fair Employment Practices Legislation: The Civil Rights Act

covers all employers with 25 employees or more, labor
organizations and employment agencies. Complaints may

be filed with the Human Rights Commission by an aggrieved
person, his or her attorney, the attorney general or a
non-profit organization chartered to combat discrimination,
when discrimination based on sex is believed to have
occurred. The commission's powers include the right to
conduct investigations, settle complaints by persuasion,
hold hearings and subpoena witnesses. As a result of a
hearing, the commission may require affirmative action

and the cessation of all discriminatory practices. Ac the
end of a year, the commission must investigate to ascertain
whether terms of agreement have been complied with. If
such methods fail, the commission may issue a ceasc and
desist or affirmative action order, and may petition
district court to issue a restraining order. Judicial
review of all orders may be obtained.

State Anti-Discrimination Agency: To date, the Human Rights

Commnission has not returned an 1nformational questionnaire.
Q

Administrative Promulgations Pursuant to State air fmployment
Practices Leg:<lation: The statc hus no administrative promul-
gations relevant to equal rights for women in cducation.

Other Pending or Pdassed Legislation:  In 1973, the legis {-
turc pdssed a4 bi1ll which eliminated the exemptiop/previ-
ously enjoyed by educational institutions from dnti-dis-
crimnation taw (HB 14547,

Fquai Right< \mendment. Ohlahoma rejected the FRA early n 1975,

o




OKLAHOMA (cont.)

VITI. Flementary and Secondary level I'dacation Policies: As of 1972-

VIII. State

1973, 63 (8.2 per cent) of the state's 764 school superin-
tendents were female, and 165 (7 per cent) of its 2,274
principals were female. The State Department of Fducation
has conducted workshops to sensitize school guidance
.ounselors to opportunities available to women in the
world of work. In 1974, the state director of vocational
and technical education issued a memorandum to directors
of vocational and technical schools concerning sexism.

No other programs have been developed to combat sexism

in instructjonal materials, courses, tcacher training or
guidance. N

Commission non the Status of Women: The Commission on the

ERI!

Aruitoxt provided by Eic:

Status of women was established in 1972. It receives no
budget and 1s not active at the prescnt time.

There are approximately 1,313:000 women in the state.
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St ite

Labor Laws. Minimum wage provisions cever all employees,

3.
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et
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except employces of the federal government, those covered
by the Fair Labor Stundurds Act, professional, executive
and administrative worhers or cmployees of the state and
local government. Orégon has no laws dealing with hours
of work that arc relevant to women cmployed 1n the field
of cducation. It has an Lqual Pay Act which prohibits
discrimination in pay based on sex in all occupations.

It 1s enforced by the Wage and Hour Commission and by
c1vrl actions by employees. The state's protective labor.
faws proatbit female empleyees from 1ifting heavy weights
and require that emplovers supply scats for femile cmployecs
for their use when not engaged in active employment duties

mployment Practices Legislation'  The tair tmployment Prac-

State¢

tices Avt covers all employers, labor organizations and
employment agencies.  Complaints may he filed by an
aggrieved pereson, his or her attorney, the attorney general,
or the commissioner of the Bureau of Labor, when discrim-
tniation based on sex 1s believed to have occurred.  The
commission's powers include the right to conduct .nvesti-
gations, settle complaint~ by persuasion, hold hearings

and subpoena witnesses.  As 1 result of a hearing, the com-
misston may tssue cease and desist orders which may be en-
forced by a court injunction.  Judicial review of all orders
nay be obtitned  Violations of court-hacted orders may
result in fines or jarl sentences or hoth.

Anti-Discrimination \h:nuv buring 1973 to 1975, the

Burcau of Labor had + budget of $1,130,222, a grant of
§18,500 from the !qunl tmployment Opportunity Commis-ion,
and a total staff of 32 cmployees to implement the Fair
'mploymcnt Practrices Act. During 1974, 805 compluints were
filed with the burcau. This represented an increase of

16 per cent over the number filed the prchou\ year. Be-
tween 1973 and 1974, the number of complaints duc to sex
discrimination decreased 16 per cent, from 326 to 223, The
majority of these complaints alleged unfair employment
practices. During 1973, 136 sex diseriminition complaints
were 1nve-tigated.  In 1971, 111 cases were 1nvestigated,

Administrative Promulpations Pursuant_to State tair Pmployment
PrlttGCi l(&l\llflﬂn T he <tate has no administrative promul-

Tgations relevant to equal rights for women 1n education.

“ 9
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Pending or Passed Legislataon: In 1973, the legislature

passed a b1ll appropriating $50,000 to the Bureau of

Labor for monitoring and enforcing the affirmative action
programs of the state (SB 555). Three bills affecting
women in education are cxpected in the 1975 legislative
session. The first would prohibit sex discrimination

in all public cducation programs, including higher educa-
tion (LC 392-1). The sccond would cstablish an educational
coordinating council to conduct studies of factors affect-
ing the employment of men and women in cducational adminiec-
trative positions (LC 492-2). The third would authorize
schools to belong to voluntary organizations +hat regulate
or facilitate interschool programs and activit. 's, provided
that -uch organizations do not diseriminate on the basis

Rights Amendment  Oregon ratificd the FRA in February,

E GO N (cont.)
Other
&
of sex (LC 266)
fqual
i973.

t.lementary and Sccondary Level Pducation Policies: As of 1972-

State

1973, 5.3 per cent of the school superintendents ard

12.1 per cent of the school praincipals were women. In
1974, the State Department of FPducation's Intergroup

Human Relations Commission is<ucd 4 tash force report
dealing with sex bias in instructional materials,  Sex
hras inoanstructional materitls was ilso included in the
criteria for selection of <tate-adopted textbooks issued
by the State Textbook Commission in November, 1974, ‘The
bepartment of Pducarion has 1ssued internal affimative
action plans and has conducted 1n-service workshops dealing
with sex discrimination, s well as statewide workshops
concerning career opttons for girls and women. Orecgon has
joined with the State Departments of Pducation of Alaska,
California, Idaho, “evada and Washington in a multi-state
program to a--1st school districts in eliminating sex lis-
crimination.

{ommission on the Status of Wemen. The Commissgon on the

Status of homen was established 1n 1964,  Its budget for
1974 was, $2,000.  During 1972-1073, the commission surveyed
all public and pravate high schools to determine the status
of carcer (ounseling <ervices for women. Presently, the
comminsion 1~ surveying physical education facititres and
activities for garls and women 1n state schools  The

ff{)




ORILGON (cont.)

commission has also been active in the areas of cmployment
and affirmative action.

There are approximately 1,067,000 women in the state,

ERIC <0
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NNSYLVANTIA

State Lahor Laws: Minimum wauge provisions cover all employees,

except employees of a .government subdivision, employees

in bona fide executive, administrative or profcssional
capacities, students working part-time for his or her
school or employeces covered by the Fair Labor Standards
Act. The same employces are reguired to be compensated

at a rate of onc and one-half times theit regular hourly
rate of pay for work in excess of 40 hours per week. All
females 18 years of age and older, except a'™ministrative,
exccutive or professional employees with cer-ain salary
levels, are restricted from working more than a ten-hour
day, 48-hour, six-day weck. Females may not be required

to work more than six consccutive hours without a 30-minute
meal or rest perisd. Special protective laws require that
employers supply onc scat for every three females employed
in any cstablishment, scparate toilets and clean drinking
water. Females may not be employed in any oecupation
dangerous to their life, limb or morals, and employers of
females must post copics of state labor laws. Pennsylvania
has an Lqual Pay Act prohibiting discrimination in pay on
the basis of sex, enforced by the sceretary of she Depart-
ment of lLabor and Industry and by civil actjon by employees.

Fair Lmployment Practices Legislation: [he Human Relations Act
covers all cmployers with four cmpIOVvu< or more, labor
organizations and cmployment dg0n01c Complaints may be
filed by an dggrlcvcd person,’ the dttorncy general or the
Human Relations. Commgssion itself when discrimination based
on sex 1s believed to have occurred. The commission's
powers 1ncludd the right to conduct investigations, settle
complaints by persuasion, hold-hearings and subpocnd wit-
nesses.  As . result of a hearing, the commission moy issuc
cease and desist orders and require affirmative action.
ithe commission mav petition a court to enforce 1ts orders
and notify the appropriate licensing authority if the res-
pondent 15 o licensee of the £tate. JJudicial review may
he obtained  lailure to comply with court-hached orders
sy result an fines or inmprisonment.

State Anta-Disorpmint oon Ageno huring 1971, the Human Re-

Titrons Commission had a budget of $2,030,200 and a
wodral grant of §1 :»,wm to arplement the Human Re-

lations Act.  Between 1973 mnd 19750 the number of
discrmmination compiaints fxlvd wrth the commission
invreased 2¥ per cent to 1.7730 Duaring the same period,
SN ’\'=
N




PENNSYLVANTA{cont.)

complaints due to discrimination based on sex increased

115 per cent to 538. The majorrty of such complaints
alleged unfair employment practices. Little information
was available on the disposition of these complaints.

In 1973 and 1974, $5,500,000 was awarded to complainants.

IV. Administrative Promulgations Pursuant to State Fair Pmployment
Practices legislation: ‘'mployce Sclection Procedures (1971)

scts forth ~tandards for employers on the proper use of
tests and other employee sclection techniques which may
discriminate on the busis of sex. Selection tests must
be shown to be validly predictive of job performuance for
cach majority or minority group according to accepted
statistical procedures. Discrimination Guadelines (1971)
outlines procedures to enforee statutory prohibitions
agdainst sex discrimination.  ‘The adopted guidelines follow
those federally required, including a discussion of bona
fide occupational qualifications based on sex, preemploy-
ment inquirics  and maternity leaves.

V., Other Pending or Passed Legislation:  In 1972, the legislature
enacted a farr educational opportunitics oct which prohib-
ited sex discrimination in educational policy (HB 1000).
The law catlined unfars cducational practices in state-
owned institutions with respect to admissions, pre-admis-
ston< 1aquiries, suspenston, the denital of fucilities and
reta.iation.  In 1971, the Iducation Committee reviewed a
bill that would require the State Board of Pducation to
adopt a plun for carcer education (HB 1077, 19735).  The
Pducation Committee 1s considering the Open College Act
which would create a temporary anstitntion to provide
post<ccondary ceducation for nmen and women otherwise unab]e
to pursuc o« traditional cducatronal program {SE 1472, 1971)
In addition, the stare constitution was recently amended to
prohiabit denval of civid rights on the b s of nex.

VIeo Pqual Rights Amendment  Ponnavivanid ratified the TRV an September,
1072,

VEE  dlaentary and Sceondary ferel Tlucation Policies Mo oinformation
widS Ve lable on the number of female education adminictra-
tors 1n Pennsylvinia. The Derartment of fducation has
developed numerous proprams and poticries designed to
combat sexism oan b b edocation, The school administra-

4

tors!' memorandum releaned 1a September, 1972, outlined sexism
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NNSYLVANTA (cont.)

in education in the arcas of curriculum, instructiondl
matertals, in-service training, counseling and carecer
guidance, employment and day care centers. The Educa-

tion Code of 1974 reflects the <tate's goal of equal
education opportunity with affirmative action in pro-

grams and activities. A "Self-Study Guide to Sexism in
Schools,”" 1ssucd in 1974 bv the State Department of
lducation, assists schools, ~tudents and community groups
1n eliminating sexism 1n schools. Images of Women, 1973,
is 2 bibliography of feminist resources for Pennsylvania
schools that was issued by the Department of Iducation,
Teacher education and in-service training programs designed
to elimnate patterns of prejudice are the subject of a
Department of Pducation document entitied "Program

Approval Guidelines for Intergroup @ducation' (1972).
Females' opportunitics in vocational education programs

are discussed in UState-tederal Plan for Vocational Fdu-
cation” (1971} and in an amendment to the state code making
vocational education part of the state's comprehensive
cducation programs.

State Commissiop on thee Status of Women. [Fhe Commission on the

Status of Women wis created by administrative action in
February, 1972, [Its budget in 1974 was $77,000; 1t in-
.reased to $105,000 1n 1275, The commission releases a
weekly (olumn to all Pennsvivania newspapers, women's
organizations and individusls., In addition, the commission
ha~ established a resource library as a clearinghouse for
imformation and compliints.

There are approsimatelv 6,129,900 women 1n the state.
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RTODLI T SLAND

o State Labor faws: Minimum wage provisions cover all employees,
exeept 't foderal caployeos and those employved 1n bona fide
execut e, administrative or professional positions. The
same employees are required to he compensated at o rate
ot one and one half times their regular hourly rate for
work in excess of 10 hours per week. Females and minors
are prohibited from working in excess of a nine-hour day,
48-hour week: but females emploved in education are not
affected by any special protective laws. Rhode Tsland
has an fqual Puy Act prohibiting discrimination in wages
on the hasis of sex, enforced by the director of labor and
by c1vil actrons hy employees.

I rair dmployment Proctives tegislat-on: The tair Imployment Prac-
tices Act covers all employers with four employees or
more, labor orgmizations and emplovment agencies.  Com-
plamnts may be filed by an agprieved individual, an or-
panizattion chartered to combat racism or the Commission
for Human Rights itseif, when discrimination basod on sex
ts helieved to have occurred.  The commission's powers
immclude the right to conduct investigations, ﬁotrle com-
plaints by persuasion, hold hearings and subpoena wit-
nesses.  As 4 result of a hearing, the commission may
1ssue cease and desist orders and rogquire affirmative
action The commrssion may obtain a deceree of the court
for the entorcement of its orders, and all orders are subk-
iect to qudicril revies,

PLE State Anta-Miscorampation Agenoy . Dhuring 1971, the (mmission

Tor Waran Riehts had a Tradiet of €135,201 to amplement the
Foir Pieployment Practrces Act. This represented an an-
cresse of TU per cent over 1t nrevious vear's budget

In 1871, the coaraisior had o staft of nine persons

Between 1073 and 19780 the tot ] nunber of complaints
“teled wath the commrs aon ancreasad by ner cent to 2153,
aal corpiaont due to sov diaoriminetion rose 53 per cent
to 35 In 1971, To complants were settled Dy abaitratsony
twe bearine  were conmducte boand two cease and desist oorders
wors o aed he tot ol wolue of affirmative action awards
roade fo conplimant e 27w 13,000,

N Vo toatave Provoclgetron vt o State faar biployrent
Practice s s e the T B o ddinastrative promul -

Jation lvl-:tu? “o el ek for women in eJutiation.
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RHODIE [ SLAND {(cont.)

V. Other Pending or Passed Tegislation In 1974, a bill failed to
pass which would have vequirved the adoption of instruc-
tional materials that portray the contributions of women
as well as men (S 367).

VI. Fgual Rights Amendment:  Rhode Island ratified the 'RA o April,
1972,
VII.

Flementary and Sccondary level Tducation Policics:

:: No informa-
tion was availahle on the number of female education admis-
trators in Rhode Island. While the Department of Pducation
has developed an affirmative action program, it huas not
developed policies or programs designed to tombat sexism
i curriculum, instructional materials, teacher certifica-

tion and training, guidance programs or vocational cducation.

VITI. State Commission on the Status of Women: ‘The Cormission on the
Status of Women was created by legislation an 1070 Its
budget for 1974 was §10,215 and 1n 1975 it received $11,776.
The commission has published pamphlets on employment, legal
rights, <exism in higher education, consumer education and
divorce law reform,

There are approximately 487,000 women 1n the state.
]
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SOUTH CAROL T NA

State Labor Laws: South Carolina has no state wiage or hours laws
that affect females emploved an education.  Special pro-
tective laws require that employers supply separate and
sufficient water clo<ots where two or more maloes and two
or more females are employved  South Carolrna lacks an
Fqual Pay Act prohibiting discriminition in pay based on
SeXg

Fair Employment Practives Legislation The Human Affaurs Tow
covers all wrate d‘pzxr“cwt\ﬁ state agencies and local
subdivisions thercot. 1t does not cover private employers,
labor organizations or emplovment agencies.  Individuals
may file a complaint with %+ Seuth Caroling Commission
on Human Affare~ when discrimination based on sex is be-
Ficved to have occarred,  Ino executive dirvector of the
COMMNETON AL STRNS Someone to imestigate complaints, and
tttemprys to resolve them Ly concibiition. Hearings may
he held and order may be assued cequiring that discrimina-
tory prictice s be discontinued or other af fimnative action
het taben

\rl}yvﬁntji‘u:xxlrnxlgxtnl Agenay. In 07, the Commission on
Human Atfares bl o bhadeet of $217,147 to mplement the
stat cts Human Affairs Law this reprasented a 197 per
cent oaneredse over 1t e 1973 buaget of S83 282 In 1974,
the covm, s1on had 1 staft of 25,0 The total nunocer of
conplaints filed with the commission in 1975 was 60, In
1971, thiw ancreased to 1100 hiftv-seven complaimts
filed with the comris aton an 1973 alteged Jicerimination
hased onosey OF theses 23 were nvestigated and six
complaint - were cootlad by arbitration

dWHHvkrﬂl\“‘luthl!HMxllW.UUV to State ﬂgr_uﬂﬂowgmp

lrn AR IS lv:1~1 1tiom M Uit s o administrative promul-

..-h Ton. relevant \-qml right« for somen an educition,

Other Penting or P \vd Legistation In 1973, the lemislature

AN od N )n(nnd Winthrop Jollege to attendance

e

by wen s m*!l 1w nep (HE 257X
Pl Raght Avendnente o The Leanstature reacet ol the TRA in 1973

Fleaens ary mmd onders Teved Paacstion Policics. Yo informat 1on

wi. r ibihle on rh‘ marher 0f femilo edid 1t 1on admingstra-

*ore dhe seate hepartnent of Pduoaition nas applied Tocal
AT
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State

.CAROLINA (cont.)

school districts with up-to-date information concerning
federal laws that deal with discrimination on the basis
of race or sex. To date, however, the department has
not developed policies or programs designed to combat
sexism in education institutions.

Commission on the Status of Women: To date, the commission

has not supplied information on its budget and activities.

-

I

There are upproximutelx/l,SIS,OOO women in the state.
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State Labor Laws: Mirimum'wage provisions cover all employees
ag? 18 or over in all occupations. Women employed in
education i1re not subject to any laws concerning working
‘hours, overtime compensation or special facilities.

South bakota has an Equal Pay Act prohibiting discrimina-
tion in pay.on the basis of sex, enforced by civil action
by employees.

Fair Emnloyment Practices Legislation: The Human Relations Act

covers ail. emplovers, labor organizations and employment.
agencies. Complaints may be filed by an aggrieved employee,
the a*tcerney general or the Commission on Human Relations
1tself, when discrimiration based on sex is helieved to

hdve occnrred.  The commission's powers include the right

to conduct investigations, settle complaints by concilia-"
tion, hold hearings and subpoena witnesses. As the result
of a hearing, the cemmission may issue ‘cease and desist
orders and require affirmative action. Judicial review

of 211 orders mnv he agbLtained and the commission may secure
4 court order for enfrrcement of Its decisions. '

tate Anti-Discrimination Agency: During 1274, the Commission
on Human Relations had a4 budget of $55.580 to implement
the flumon Relutions Act. This represented a 61 per cent
increase sver its 1973 pudget of $33,700. In 1974, the
copmission nad a staff of threg persons. Between 1973 and
1074, the total number of Lomp§\{::ia£}lcd with the commis-
s10& incressed 32 per cent to 830 974, 49 complaints
alleged Ciscrimination based on sex. This represented a
4% per cent jucicise over the number of sex discrimination
complaints filed an 1973, 11l sex discriminatjon complaints
' filed du~ing 1973 and 1971 dealt with unlawful employment
pradt:ices., In 1974, 37 omplaints were investigated, 11
complaints were settled by conciliation and threee hearings
. were held. One cease and desist order and onc affirmative
actton order were issued, and a total of $48,063 was
awarded to complainants.

Admipistrarive Promulgations Pursuant to State Fair Employment
Praceice Iegislation: An Act Authori-ing tocal Fair Pmployment

Legi.lition (1970) authorizes municipalities to investigate
dxxgr1m1n1tory actions on the locul level -
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SOUTH DAKOTA (cont.)

Other Pending or Passed Legig}ation:o In- 1973, the Human Relations
Act was amended to include provisions prohibiting discrimi-
nation on the basis of sex in state educational institutions.
In 1974, the legislature appropriated $5D,0DD for the crea-
tion of a special task force to conduct research on the
ne=ds of women (HB 793). The legislature also repealed
a law which prohibited the distribution of unemployment
benefits because of pregnancy (SB 53, 1974).

Equal Rights Amendment: South Dakota ratified the ERA in February,

1973.

T
Elementary and Secondary Level Education Policies: As of 1972~
. 1973, only one of the 188 school superintendents was a
woman and females comprised 7.9 per cent (53) of the
state's 667 school principals. To date, the Department
of Education has not responded to an informational
questionnaire.

State Commission on the Status of Women: The Commission on the
Status of Women became statutory in 1973, It received
a budget of $7,000 for 1974. Its budget for 13¢5 is
$12,000. The commission oversees a special task force
created by the legislature in 1974 with a budget of
$5D,000. In addition, it conducts research on the
status of women in the state.

There are approximatély 335,000 women- in thé&\state'.'
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State Labor Laws: Tennessee has no state wage laws, Females
and minors under age 16 in all occupations’ are restricted
from working moﬁe than a 10-hour day, 50-hour week. Pro-
tective laws require that employers supply separate toilet

. facilities for males and females. Tennessee has no Equal
Pay Act. :

Fair Employment Practices Legislation: The state has no statu- ‘
tory provisions of general application concerning equal
employment opportunity.

State Anti-Discrimination Agency: Tennessece has no statewide
anti-discrimination agency to enforce legislation con-
cerning equal employment opportunity.

v

Administrative Promulgations Pursuant to State Fair Employment

Practices Legislation: The Governor's Code of Fair Pracgtices
{1972) prohibits sex discrimination in all state agencies ,
The code also designates the Commission for Human Develop-
ment as the agencv to monitor and implement this order.

Other Pending or Passed Legislation: In 1974, the legislature
Passed a law which permitted teachers to treat absences
due to pregnancy as <ick ieaves (SB 1743) .

Equal Rights Amendment: _Temnessee ratified the ERA in April,
1972. In 1974, however, the voters approved a referendum
to rescind- ratification.

Elementary and Secondary Level Education Pelicies: No informa-
tion was available on the number of female education
administrators. To date, the Department of Education has
not developed programs or policies designed to combat
sexism in curficulum, courses, teacher training, in-ser-
vice ‘training, community education, vocatiogal education
or career guidance. The department is in the process of
writing an affirmative action pldan.

Statc Commission on the Status of Women: The Commission on the
Status of Women became statutory in 1974. Its budget
for 1974 was $25,000. In 1975, its budget rose to $30,200.
The commission serves as & clearinghouse for information
concerning women, and operates a talent bank to recommend
qualified women for positions on state boards and commissions

There are approximately 2,026,000 women in the state.
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TEXAS

I. State

Labor Laws: Minimum wage*provisions cover all employees,

except students under age 20, bona fide executives,
administrators or professionals, and those covered by
the Fair Labor Standards Act. Females, in all occupations
except executives, administrators and professionals may

ot be required to work in excess of a nine-hour day,

S4-hour week. Protective laws require that employers
provide seating facilities for female employees, separate
toilet facilities for each sex and maintain conditions
not injurious to the morals of female employees. Texas
has an Equal Pay Act prohibiting discrimination in pay

on the basis of sex which covers all female gmployees ¢
performing public service for the state, enforced by
civil action by employees.

Fair Employment Practices Legislation: Texas has no fair employ-

meng‘practice act to forbid discrimination in employment
on the basis of sex. However, discrimination in public
employmtnt is forbidden. (See "Admimistrative Promulga-
tions Pursuant to State Fair Employment Practices’
Legislation")

Anti-Discrimination Agency: The state has no statutory

provision of general application concerning equal employ-
ment opportunity. In 1974, however, the Governor's Equal
Employment Opportunity Office was established to formally
handle complaints of dfscrimination brought by state
employees. The office\had an initial budget of $378,705
and a staff of 21. DulNng the period November, 1973, to
October, 1974, 143 complpints were filed with the agency.
Six per cent of these allkeged discrimination based on s x.

IV. Administrative Promulgations Pyrsuant to State Fair Employment

Fractices Legislation: Difcrifination in Public Employment (1971)

11.
/
I11. State
" V. Other

prohibits discrimi tion'on the basis of sex in all state
services and stat® personnel procedures. Aggrieved per-
sons may institute civil actions for preventive relief
against officers or employers of the state who discriminate.
Violation of this Act constitutes a misdemeanor and is
punishable by a fine or by imprisonment.

Pending or Passed Legislation: In 1972, the Texas consti-

O
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tition was amended to guarantee equality regardless of
sex. In 1973, Sec.13-905 of the ELducation Code was
amended to treat pregnancy leaves as a temporary disability.

|
% 93

{}(



TEXAS (cont.)

VI.

VII.
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VIII.
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Equal

‘

Rights Amendment:* Texas ratified the ERA in March, 1972.

Elementary and Secondary Level Education Policies: No informa-

State

tion was available on the numbeX of female education
administrators, 1In 1974, the Stad¢ Board of Education
issued a policy statement promoting accurate representa-
tion of men and women in all textbooks. Textbooks sub-
mitted for statewide adoption are reviewed to ensure
compliance with this policy. Basic Learner Outcomes,
published by the Texas Education Agency in 1973, sensi-
tizes students to sex-role stereotyping in the area of

‘career education; To date, the State Departrient of

Education has not developed programs or policies to
combat sexism in the areds of teacher training, in-
service training, community education or vocational .
schools. 4

Commission on the Stétus of Women: Texas has no state

Commission on the Status of Women. Several municipal
commissions exist in the larger cities, but they operate
without a budget. ¢

There are approximately 5,716,000 women in the state.

,
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UTAH

I.

IT.

111

V.

O

ERIC
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¢

State Labor Laws: Minimum wage provisions cover all women and

minors in various occupations. Female employees may

only be permitted to work overtime on a voluntary basis.

Women may not be required to work longer than five hours

without at least a one-half hour rest and food period.

Utah protective laws require that employers of six or

more females supply restrooms equipped with couches and

chairs, and maintain comfortable temperature conditions.

Employers must provide separate toilets for women, and s

where women are employed as clerks they must provide

chairs for their use. Ut~h has an Equal Pay Act prohibit-

ing discrirination in pay on the basis of sex, enforced by

civil action by employees.

Fair Employment Practices‘Legislation: The Anti-Discrimination
Act covers all employers with 25 employees or more, labor
organizations and employment agencies. Complaints may be
filed with the Industrial Commission by an aggrieved indi-
vidual or his or her attorney, when discrimination based
on sex is believed to have occurred. The commission's
powers include the right to conduct investigations, settle
complaints by conciliation and hold hearings. As a result
of a hearing, the commission may issue cease and desist
orders and require affirmative action. Review O0f all orders
may be obtained and the commission may petition the court
to enforce its orders. N

/

Anti-Discrimination Agency: DJring 1974, the Human Relations
Commission had a budget of $47,800 and a staff of three to
implement the Anti-Discrimination Act. This represented a

28 per cent increase over the previous year's budget. In
1973, 410 complaihts were filed and 209 of these alleged
discrimination based on sex. All 209 were investigated,

129 were settled by arbitration, 30 are still pending and

40 were referred to the Equal Employment Opportunity Com-
mission. No information was available on 1974 complaints.

State

.

Administrative Promulgations Pursuant to State Fair Employment

Practices Legislation: Regulations and Guidelines on Sex
Discrimination (1966) outlines procedures to enforce
statutory prohibitions against sex discrimination.
The adopted guidelines follow those federally required,
including a discussion of bona fide occupational qualifi-
cations based on sex and permissible preemployment in-
quiries. The Governor's Code of Fair Practices (1965)
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UT AH (cont.)

[

-

- establishes guidelines, for pliminating sex-discrimina-
tion in ail state agency pérsonnel procedures and all
state services and facilities. Regulation on Help Wanted
Advertising (1966) outlines discriminatory practices on
the basis of sex in help wanted advertising.

-/

Utah state constitution has provided that males fe-
males should enjoy all civil, political and rel ous
rights and privileges equally. /

V. Other Pending or Passed Legislation: Since its adoptioi, the

VI. Equal Rights Amendment: Utah rejected.ratification of the ERA
in February, 1975.

VII. Elementary and Secondary Level Education Policies: *No informa-
tion\yas available on the number of female education
administrators. In 1974, the State Board of Education
developed an affirmative action plan for equal employment
opportunitiesf The“board also declared its commitment to
textbooks and other curriculum materials that portray a
nonstereotyped image of the roles of men and women. A
position paper released in 1971-1972 deals with sports
for women. It promotes.sports programs for girls which
complement the "feminine image and the attributes of .
women.''

VIII. State Commission on the Status of Women: The Commission on the
Status of Women became statutory in 1973. Its budget for
1974 was $3,000. To date, the commission has not supplied *
information on its activities and publications.

There are approximately 536,000 women in Utah.
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VERMONT

I. State Labot Laws: Minimum wage provisions cover all employees in
all occupations, ercept those employed in bona fide execu-
tive, administrative or professional capacities, employees

. of the federal or state government or any political subdiv-
ision thereof, and studencts. The same employees are also
required to be compensated at a rate of one and one-half
times their regular hourly rate for work in excess of 40 hours
per week. Vermont has no special protective laws or laws re-
stricting hours of work that affect women employed in educa-
tior. Vermont has an Equal Pay Act prohibiting discrimination
in pay based on sex, but the law does not specify an enforce-
ment procedure .

I1. Fair Employment Practices Legislation: The Fair Employment Prac-
tices Act makes it unlawful for employers, labor organiza-
tions and employment agencies to discriminate.in employment
on the basis of sex. Unlawful violations of the act can
result in fines up to $500. However, the act' fails to out-
line a complaint procedure, an investigation procedure or
a hearing procedure.

111. State Anti-Discrimination Agency: Vermont has no statewide anti-
discrimination agency to enforce legislation concerning
equal employment opportunity.

\ .

\
IV. Administrative Promulgations Pursuant to State Fair Employment |
Practices Legislation: The state has no administrative promul-
gations relevant to equal rights for women in education.

V. Other Pending or Passed Legislarion: No legislation relevant to
Y women in education has been introduced or passed by the
leg%slature in the period from 1970 to 1974,

Vl. Ekqual RigHts Amendment: Vermont ratified the FRA in February,
1973. 4

’
VII. Elementary and Secondary lLevel Education Policies: As of 1972- °
1973, 4.8 per cent (4) of 83 school superintendents were
female, as were eight per cent (19) of 226 school princi-
pals. The state has not developed programs or policies
designed to combat sex stereotyping im instructional

f

L.
" ERIC - . - 7 105

Aruitoxt provided by Eic:



TN

VERMONT (cont.)

materials, teacher training, vocational education or
schoo! guidance. The Department of Fducation has can-
vassed school superintendents on the problem of sexism,
and has prepared a list of recommended noisexist books
ror school use. School personnel have attended confer-
ences dealing with women in'employment and the depart-
ment 1s currently interpreting Title IX regulatiohs to
cnsure compliance,

VIII. State Commission on the Status of Women: The Governor's Commis-

O

ERIC

Aruitoxt provided by Eic:

sion on the Status of Women was created by Executive
Order 1n 1969. + The commission's budget for 1974 was
$1,0007 in 1975, it increased to $2,550. The commission
is allotted an additional $19,250 for a full-time staff.
The commission hias worked closely with the Department
of Lducation in their canvass of school superintendents,

There are approximatecly 227,000 women in the state.
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VIRGINIA

-

J .
I. State Labor Laws: Females over age 17 in any- occupation, except

bookkeepers, stenographers, office assistants and managers,
are restricted from working in excess of a nine-hour day,
48-hour week. Protective laws require that employers
supply seats for female employees when not required to

’ remain on their feet by their work. Employers employing
four or more persons, including both sexes, are required
to provide separate toilet facilities with separate
entrances. Virginia has no Equal Pay Act prohibiting
discrimination in pay on the basis of sex.

II. Fair Employment Practices Legislation: The state has no statu-
tory provision of general application concerning equal
employment opportunity.

III. State Anti-Discrimination Agency: Virginia has no statewide
anti-discrimination agency to enforce legislation con-
cerning equal employment opportunity.

k]

IV. .Administrative Promulgations Pursuant to State Fair Employment
Practices Legislation: The state has no administrative promul-
gations relevant to equal rights.for women in.education.

%

V. Other Pending or Passed Legislation: The Virginia state comnsti- \
tution was recently amended to prohipit the classification
of females as a separate group for the purposes of unfair
treatment. The mere separation of the sexe¥, however, is
not considered discrimination.

Vi. Equgl Rights Amendment: The ERA was rejected in both the Senate
and House in 1974, and most recently was buried by
committe > action. " ‘

VII. Elementary and Secondary Level Education Policies: As of 1972-
. 1973, two of 253 school superintendents were women, and
18 per cent (344) of 1,893 school principals were women.
To date, the Department of Edgycation has not responded
to an informational questionnaire.
v -8

VIII. State Commission on the Status of wOmenf\‘Thc Commission on the
Status of Women was established by the legisljture in
1970. .The commission's budget for both 1974 and 1975 was
$6,000. In 1974, the Fairfax County Commission on Women
publjshed a report entitlgc "Quality in Education: A,

.. Study of Sex Bias in the Fairfax County Public Schools.”

L] \ '
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VIRGINIA (cont.)

Tt gave detailed information on employment differentials
based on sex in the public school system and or schugl

e’ . policies, rules and regulations which were discrimipatory.
~ There are approximately 2,351,000 women in thé state.
p
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I.

WASHINGTON

.
e

.

State Labor Laws. Minimum wage laws and wage- setting procedures

II.

111,

v,

Fair Employment Practices Legislation:

cover all employers who employ women in afll occupations,
except- the federal, state and lacal goverrments. Employees
in bona fide administrative, executive or professional
positions are also exclyded. Females employed in education
are not affectedlby any laws dealing with hours of work or
overtime compensation. K Protective laws Tequite that employ-
ers who employ females !provide suitable seats for their use
when not engaged in active employment duties. Wa§h1ngton
has an Equal Pay Act prohibiting discrimination in pay on
the basis of sex, enforced by the director of laboand in-
dustry. '

i

The Law Against Discrimina-

.

tion jin Employment covers all employers withdeight employees
or more, labor organizations and employment agenc1es. Com-~
plaints may be filed by un aggrieved person, his or her
attorney or the Human Rights Commission itself, when dis-
crimination based on sex is believed to have occuired. The
commission's powers include the right to conduct investiga-
tions, settle complaints by persuasion, hold hearings -and
subpoena witnesses. As a result of a hearing, the commission
may issue cease and desist orders and sequire affirmative
a¢t1on The commission may petition the court to enforce
"its orders, and failure to comply with commission orders
constitutes a misdemeanor, Judicial review of all orders is
available. ¢

<~
~

State Anti-Discrimination Agency: During 1973 and 1974, the Human

A

Rights Commission operated on an annual budget of $60,000
and had a stafr of 45 to implement the Law Against Discrim-
. ination. In 1973 and 1974, the total number of complaints
filed increased 41 per cent, from 1,200 to 1,700. During
the samg period, complaints due to discrimination based on
sex increased 20 per cent, from 750 to 900. No information
was available on the disposition of these complaints.

Administrative Promulgations Pursuant to State Fair Employment

Practices Legislation: Sex Discrimination in Employment (1973}

ERIC

Aruitoxt provided by Eic:

outlines procedu-es to enforce statutory prohibitions
agaihst sex discrimination, and discusses employment prac-
tices which discrimifnate against women because of pregnancy
or childbirth.
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WASHINGTON (cont.) ) ”
3 . \

V. Other Pending or Passed Legislation: In 1971, the law concern-
ing the reemployment of state and higher education em-
ployees was amended to include preference for eligible
veterans and their widows (SB 857). In 1972, .the state
constitution was amended to prohibit denial of civil rights
on the basis of sex (HJR 61, 1972). Subsequently, a bill
was passed which amended the laws of ..z state to bring
them into conformity with the new constitutional amend-
ment (SB 2502, 1973). 1In 1973, the law dealing with
retirement benefits for pregnant women who stop work was
amended (HB 1061). Under the new law, epployment termi-
nation is determined by federal or state {statute, admin-
istrative rule or regulation.

VI. Equal RightS Amendment: Washington ratified the ERA in March,
1973. -

VII. Elementary ahd Secondary Level Education Policies: As &l 1972-
1973, none of the state’s 257 school superintendents were
female; 51 (3 per cent) of 1,392 school principals were
female. In 1974, the Board of Education recommended cri-
teria to ensure that instructional materials in the public

. Schools objjectively portray the contributions of both
sexes. Currently under preparation is a procedure designed
to assist in the selection of educationa! materials free of
sex bias. Teacher training programs came under close scru-
tiny in a conference held in 1974 with the superintendent ~
of public instruction and other educational officials, In
1974, the superintendent' requested publishers to submit
samples of nonsexist materials for in-service training pro-
grams with education staff and district personnel. The
Department of Education has developed several programs and
policies to breaden the occupational horizons of both males
and females 1n the state schecl system. The most prominent of
these 15 "Operation Guidance."” Many of the state's community
colleges have women's srudies courses and continuing education
programs. Jn addition, tyo of the state's high schools
operate day care ceaters for infants. Sexism in education
has been the subject of a4 number of Department of Education
surveys. In 1973, u fash .orce on Women and Girls in Educa- .
tion surveyed sex:isim in educational programs. ''The Roie of
a State Department of Lducatien in Eliminating Sexism in
Schools" discusses measures to ecliminate sexism din schools.
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© WASHI

VIII. State

™~ !

NGTON (cont.)

{o

Recommendations include: employment practices that en-
hance opportunaties for women, iniluding child care
facilities, ‘part-time employment and training programs,
programs to eliminate sex-stereotyped gaidance and train-
ing programs; methods of introducing sexisn in the hasic
education evaluation process; in-service and pre-service
programs to help teachers to work in a ncasexist manner;
and policies to equalize facilities and eapenditures for
female athietic programs. The study also gives »tatistics
on male a4ad female empioyees by job classification and
male und female enrollments in vocational widucatiom pro-
grams. Washington, along with the State Departments of
Edycatior in Alaska, California, Idahe, Nevada and Oregon,
is pact of 2 multi-statc project to assist school districts
in elfminating sex discrimination,

t y 4
Commicsion on the Status of Women: The Commissicn on the

ERIC

Aruitoxt provided by Eic:

Status of Women was reconstituted in 1971. Its budget- for
1974 was $£39,536. In 1975, it received an appropriation
of $47,178. To date, the commission has rot supplied in-
formation on its aFtlvities and pubi:iations.

There are approximately 1,715,00C women in the state.
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WEST VIRGINIA

I. State Labor Laws: Minimum wage provisions cover all employees,
o except those employed by the federal government, bona
fide executives, administrators and professionals,
Employees are required to be compensated at a rate of
one and one-half times their regular hourly rate for
work iua excess of 46 hours per week. All employees
appear to be covered by maximum hours provisions. West
Virginia has no special protective laws relevant to ,
omen employed in education, An Equal Pay Act prohibiting
discrimination in pay cn the basis of sex is enforced by
the commissioner of )abor and by civil actggn by employees.

II. Fair Employment Practices Legislation: The Human Rights Act
covers all employers with 12 employees or more, labor
organizations and employment agencies. Complaints may be
filed by an aggrieved person, the attorney general or the
Human Rights Commissior itse!f. when discrimination based
"or sex is belicved to have occurred. The commission's
powers include the right to conduct investigations, settle
complaints by persuasion, hold hearings and ‘subpoena wit-
nesses; As a resvlt of a hearing, the commission may issue
cease and desist ordeérs and require affirmative action.

The commissicen may petition the court to enforce its orders,
and judicial review of all orders is avajlable. Failure to
obey a.commission order may be punishable by imprisonment
or a fine or both.

IIT. State Anti-Discrimination Agency: During 1974, the Human Rights
Commission had a budget of $222,052 and a staff of 23 to
administer the Human Rights Act. This represented an in-
crease of 11 per cent over its previous yeat's budget.
Between 1973 and 1974, the total number of complaints
\filed rose 15 per cent to 193. During thec same period,
complaints due to discrimination based on sex increased
s1x per cent to 48. The majority of such complaints
alleged unfair employment practices. In 1974, twe

. hearings were held. No additional information was availa-
ble on the disposition of these complaints.

IV. Administrative Promulgations Pursuant to State Fair Employment
Practices Legislation: Discrimination: Public Employment (1965)
establishes guidelines for eliminating sex discrimination
in all state agencies, personnel procedures and state
services and facilities.
N

N '
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WEST VIR GINTA (cont.)

V. oOther Pending of Passed Legislation: To date, the legislative
service agency has not provided information on legisla-
tion relevant to women in education from 1970 to 1974.

§
VI. Equal Rights Amendment: West Virginia ratified the ERA in April,
- 1972.

VII. Elementary and Secondary level Education Policies: No information

. was available on the number of female education administra-
tors. To date, the Department of Education has ndt developed
programs or policies designed to combat sexism in curriculum,
instructional materials, vocational education, guidance
counseling or teacher training programs. A ‘resolution will
soon be presented to the State Board of Education for,
adoption which deals with the incorporation of nonsexist
materié{s and concepts into instructiopal programs. In
addition, a program has been funded to sensitize guidance
counselors to sexism in career counseling. As part of that
project, a manual entitled "A Project on Female Career
Exploration" has been developed to assist counselors in
areas relating to sexism. .

’

VI1I. State Commission on the Status of Women: West Virginia does not
) ‘ have a Commission on the Status of Women.

There are approximately 900,000 women in the state.
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I.
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A\l
State Labor Laws: Minimum wage provisiolds cover all employees.

All employees except bona fide executives and professionals
are prohibited from working in excess of a nine-hour day,
48-hour week. Employees over the age of 18 must be com-
pensated at a rate of one and one-half times their regular
hourly rate for work in excess of nine hours per day or

48 hours per week. Females may not be required to work B
during hours when such work might be injurious to their
health., Wisconsin has no additional special protective

laws relevant to women employed in education, but does

have an Equal Pay Act prohibiting discrimination in pay

on the basis of sex, enforced by the Department of Industry,
Labor and Human Relations.

Fair Employment Practices Legiz}ation: Wisconsin's Fair Employment

Practices Act covers all employers, labor organizations

and employment agencies. Any person who bélieves that he
or she has been discriminated against on the basis of sex
may file a complaint with\the Department of Industry, Labor
and Human Relations. The department's powers include the
right to conduct investigadions, settle complaints by per-
suasion, hold hearings and subpoena witnesses. As a result
of a hearing, the department may issue cease and desist
orders and require affirmativeraction. Judicial review of
all orders may be obtained. -

-

State Anfi-Discriminatgon Agency: To date, the Wisconsin Depart-

ment of Industry, Labor and Human Relations has not re-
turned an informational questionnaire.

Administrative Promulgations Pursuant to State Fair Employment

Practices Legislation: Sex Discrimination Guidelines (1973)

prohibits employment practices that ecxclude employees
on the basis of sex. It also establishes that dis-
abilities caused by pregnancy and childbirth may be
treated as temporary sick leaves.

Other Pending or Passed Legislation: In 1971, the legistature
approved a bill prohibiting discrimination based on sex,
in the employment, assignment or-reassignment of public
school teachers. Subsequently, reference to sex was
deleted from the bil) and it died in committee (AB 472).
Passed in 1971 was a bill permitting the Department of
Health and Social Services to mnintain coeducational pro-
grams and institutions for delinquernt youth (SB 292}.

LJ//
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\W I SCONSTIN (cont.)}
In 1973, two laws were enacted dealing with the pregnant
student. One prohibited school authorities f.om gzrcing
pregnant girls to withdraw from educational programs
(AB 412). The second committed the state to providing
full educational programs for students with exceptional
ucational needs, including pregnant students (SB 185).
Injroduced in 1973, but not passed, was a comprehensive
to prohibit distinctions based on sex in the Wis-
corfsin statutes (AB 23). Had the bill passed, %t would

haye affected laws pertaining to the wuse of eduqational
fdcilities without regard to sex, the employment| of
eachers (except where sex was shown to be a bona fide
occupational requirement) and a wide variety of other
topics.

VI.l/jé;al Rights Amendment: Wisconsin ratified the ERA in April, 1972.

VII. Elementary and Secondary Level Education Policies: No informa-
tion was available on the number of female education ad-
ministrators. The problem of sexism in instructional
materials has-been the focus of a number of recent pro-
grams and publications issued by the Wisconsin Department
of Public Instruction. An advisory task force on sex-role
stereotyping created in 1974 has developed two .slide
presentations, "Hidden Bias" and "Bias in Textbooks,' and

. publications listing children's bqltks that feature blacks
and women have all related to sex-fole stereotyping.
Administrative Code Requirements in Human Relations (1973)
outlined human relations requirements in teacher training
programs, including subjects dealing with nonsexist educa-
tion approved by the state superintendent. In addition,
in-service human relations workshops that dealt in part
with sexism were conducted in 1974 in a number of Wiscon-

. sin's cities, and more are projected for 1975. In the
area of teacher training in physical education, the
Department of Public Instruction has urged that physical
education teachers of both sexes receive similar training.
Counseling for female students has been the subject of
several publications issued by the department (e.g.,
Guidelines for Pupil Services, 1973, and a forthcoming
article in Guidelines by Constance R. Ahrons). A work-
shop on promoting the development of women and girls was
held in February, 1975, for all public and private school
counselors. In addition, a state task force is currently
developing a new state career development plan to be incor-
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WISCONSIN (cont.)
s

porated into local curriculum which will deal with .

i The state's schools have experienced an upsurge
in the number of women enrolled in agriculture and
agribusiness programs. Moreover, all home economics
programs must be nonsexist in order to qualify for
state funding; in 1974, a program was begun to increase
the visibility of nonsex-role stereotyped home economics

, courses. Sexism in postsecondary vocational education
was the subject of a policy statement issued by the
iﬂ Board of Vocational, Technical and Adult Education. The
statement addressed equal educational opportunity, as
well as recruitment and promotion of women in professional
employment. In March, 1975, the board will conduct a
seminar on sexism for vocatioual and technical school
counselors. .
VIII. State Commission on the Status of Women: The Commission on
the Status of Women received legislative recognition in
1973.  During 1974 and 1975, it received an annual budget
of $20,000. It conducts conferences and has written
publications on women's issues. The commission's activi-
ies include attempts to eliminate sex bias in textbooks,
equalize athletic and extracurricular activities for the
two £ex and increase the number of female school ad-
1nistrators.

There are approximately 2,250,000 women in the state. "
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Labor Laws: Minimum wage provisions cover all employees,

State

except employees of the federal, state or local government.
Women employed in education are not cov red by any laws
restricting hours of work or requiring §;ETQTNJ compensax
tion. Protective laws require that employers supply seats
for female employees under the age of 18, and that no girl
under the age of 18 be required to stand constantly. Wyo-
ming has an Equal Pay Act prohibiting discrimination in

pay on the basis of.sex, enforced by the labor commissioner
and by civil action by employees.

Fair Employment Practices Legislation: The Fair Employment Prac-

State

tices Act covers all employers with two employees, or more,
labor organizations and employment agencies. Complaints |
may be filed by an aggrieved employee, his or her attorney

or the Fair Employment Commission itself, whén discrimination
based on sex is believed tc have occurred. The commission's
powers include the right to conduct investigations, settle
complaints by persuasion, hold hearings and subpoena wit-
nesses. As the result of a hearing, the commission may

issue cease and desist orders and 1equire affirmative action.
The commission may petition the court to enforce its orders.

Anti-Discrimination Agency: During 1974, the Fair Employment

Commission had a budget of $20,600 and a staff of three

to enforce the state's Fair Employment Practices Act.
Between 1973 and 1974, the total number of complaints

filed decreased 12 per cent to 47. During the same period,
complaints due to sex discrimination increased from 13 to
17. 1In 1974, five complaints were settled by arbitration
and one hearing was held. The remainder were either
dismissed or settled in some other manner. The commission
projects that sex discriminatfgn will comprise approximately
80 per cent of the total compldints filed in the future.

Adminiftrative Promulgations Pursuant to State Fair Employment

Practices Legislation: The state has no administrative promul-

Other

gations relevant to equal ﬁ}phts for women in education.

Pending or Passed Legislation: No legislation relevant to

womenL in education has been introduced or passéd by the
legijlature in the period from 1970 to 1974. Since its
adopfion, the Wyoming State constitution has contained an
equal rights provision based on sex.
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WYOMI

VI. Equal

-

N G (cont.) .

Rights Amendment: Wyoming ratified)the ERA in January,

« 1973,

VII. Elementary and Secondary Level Education Policies: As of 1972-

VIIF State

1973, one of 90 school superintendents was. female, and
18 per cent (78) of 438 school principals were female.
The state has developed no explicit programs or policies
to ‘combat sexism in curriculum, instructional materials,
-eacher training and guidance programs .’ Local school
boards, however, are legally required to hire personnel
without regard to sex.

Commission on the Status of Women: The Commission on the

-

ERIC

Aruitoxt provided by Eic:

Status of Women was created by statute in 1969. Its
annual budget for both 1973 and 1974 was $11,500. In
1974, the Education Committee of the commission issued a
report on vocational education and career guidance pro-
grams. The commission has also held a number of seminars
on topics relevant to women, including employment, legal
rights and educational opportunities. The commission
operates a talent bank and expects to supply names of
qualified women to the governor for appointment to public
office. . :

There are approximately 66,000 women in the state.
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Education Commission of the States

[ )

The Education Commission of the States 1S a nonprofit orgamza-
tion formed by interstate compact in 1966, Forty-five states, Puerto
Rico and the Virgin isiands are now members Its goal is to further
a working refationship among governors, state legisiators and cdu-
cators for the improvement of education This report 1s an outcome
of one of many Commission undertakings at ail ievels of education
The Commission offices are located at 300 Lincoln Tower. 1860
Lincoln Street, Denver, Color 9‘8(\203.
o I




