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INTRODUCTION

In'August, 1974, the Equal Rights for Women in Education Project,
funded by the Ford Foundation, through the Education Commis*ion of
the States (ECS) set out to collect state-by-state data on laws,
executive orders, regulations, guidelines, administrative structures
and procedures affecting equal rights for women in education. The
project sought information on state laws, regulations and official
policies that facilitate as well as prevent discrimination on the
basis of sex. Several aspects of educational endeavor were considered:
employment and related matters, admissions to educational institutions
and access to educational programs and resources.

4/.

SOURCES OF INFORMATION

Numerous sources were consulted in the compilation of state-by-
state data on-laws and policies affecting women in education.. These
sources ranged from directories of state labor laws to questionnaires
administere.i to various state organizations and agencies by the project.
The following sections identify the information collected and the sources
consulted.

I. STATE LABOR LAWS

A broad spectrum of state laws dealing with employment is summa-
rized, Tocusipg on the main provisions of state labor law per se only
inasmuch as these laws affect the ability, pf women as employees to
achieve equal rights in the educational field.

Specifically, the state-by-state summaries include (1) state wage
laws that set or restrict wages in educational occupations for women,
as well as wage laws for both men and women in any occupations which
are available to women in education who want to enforce their rights;
(2) state hours and overtime laws that set or restrict hours and
establish overtime regulations for women working in education, or
that set hours and overtime regulations fior both men and women but
are available to women in education who want to enforce their rights;
(3) special proteCtive laws for women (for example, weight lifting
lawsqir seating requirements) which restrict the rights of women em-
ployed in the educational field; and (4) equal pay laws dealing with
discrimination in pay on the basis of sex.



The project draws all relevant material on state labor laws from
the Bureau of National Affairs Policy and Practice Series: Wages and

Hours: State.

IL. FAIR EMPLOYMENT PRACTICES LEGISLATION

I

State fair employment practices legislation reflects state-level

observation of federal fair employmen laws. The summaries distinguish

the employers, organizations and age overned by state anti-dis-

crimination legislation, identify procedural mechanisms for enforcement

and discuss remedies available in the event of violations. Three

types of statutes characterize state-level response to sex discrimina-

tion: statutes that provide for administrative hearings and the judicial

enforcement of administrative orders, statutes that do not provide a

strong administrative agency but make employment discrimination a

criminal offense and statutes that set forth policy but lack enforce-
,

ment provision.

Information on Fair Employment Practices Legislation was obtained

from the Bureau of National Affairs Policy and Practices Series: Fair

Employment Practices.

III. STATE ANTI-DISCRIMINATION AGENCIES

For those states with laws prohibiting discriminatory practices,

the state summaries include activities of state agencies charged with

elicorcing such laws. The information comes from a questionnaire ad-

ministered by this office in October, 1974. The questionnaire re-

quested the agency's budget, staff size, numbers of employees-pro=-

tected by state anti-discrimination legislation, case load, number

of complaints due to sex discrimination and disposition of complaints

filed. Where possible, the information was collected for 1973 and

1974 to permit analysis of changes in the agencyls activities and

resources during a one-year peelod. Although state agencies were

frequently unable to supply all information` sought, their responses

shed considerable light on the capacities of the- state agencies to

respond to sex discrimination in employment, as well as the degree

to which existing procedural mechanisms and remedies have been put

to use to combat sex discrimination.

IV. ADMINISTRATIVE PROMULGATIONS PURSUANT TO STATE FAIR EMPLOYMENT

PRACTICES LEGISLATION

In addition to state laws requiring state observation of fair

employment practices, numerous proclamations, regulations, rules

and guidelines have been promulgated at the state level towards that

same end. This section summarizes such administrative promulgations

IV



to the extent tha they affect the ability of women as employees to
achieve equal rights in education. Relevant promulgations include
those regarding permissible preemplOyment inquiries, admission tech-
niques used in hiring or promotion, personnel procedures used in the
hiring of state employees and regulations for the use of state facilities.

The information for this section was drawn from the Bureau of
National Affairs Policy and Practice Series: Fair Employment Practices.

V. OTHER PENDING OR PASSED LEGISLATION

This section summarizes introduced, pending or recently passed
legislation dealing with any aspect of equal rights for women in
education that has come to our attention. Legislation covered in
this section does not fall in the categories of state'labor law or
state fair employment practices legislation or laws dealing with
state commissions on the status of women. Thus, proposed and passed
revisions of state fakr employment practices legislation, the duties
of state anti-discrimination agencies, changes in state labor laws
and laws establishing or prescribing the duties of state commission
on the status of women are excluded. State legislative response to
the Equal Rights, Amendment to the U.S. Constitution is treated
separately in the next section.

The information on recently passed and pending legislation was
culled from inqu ries to legislative research service agencies. The
project requeste copies of all legislation introduced in state
legislatures si ce 1970 concerning th -Ights of women in education.
The Education C mmissiOn of the RI' ....s 1:esearch and Information Ser-
vices was consu ted for relefaw. 'agislation during 1973 and 1974.
While the coverageafforded by this service was not comprehensive,
it helped locate bills not mentioned in the responses of legislative
service agencies. The result is a fairly representative, if not
comprehensive, survey of state legislation falling into this category.

VI. EQUAL RIGHTS AMENDMENT

This section presents state responses to the proposed Equal
Rights Amendment to the U.S. Constitution. Where the amendment has
been ratified, date of ratification is noted. For those states that
have failed to ratify the ERA the chronology of legislative actions
is reported.

Information on the status of the Equal Rights Amendment in the
SO states was obtained from the 1974 Women's Rights Almanac (Nancy
Gager, editor, Elizabeth Cady Stanton Publishing Company, 1974) and
the "August 1974, ERA Status for Unratified States," published by
the legislative office of the National Organization for Womefi.

t



VII. ELEMENTARY AND SECONDARY LEVEL EDUCATION POLICIES

In addition to state education laws, it was hypothesized Ott
actions taken by state education officials without express statutory
authority might affect equal rights for women in education as signifr-

cantly as actions with statutory authority. Actions without statutory

authority include statements or orders by state governors, recommenda-
tions for legislation by state education committees, policy memoranda
and statements or directives from state education governing bodies.

In order to identify relevant actions, a survey was conducted of

state education bodies with discretionary powers to affect the educa-

tional system. The purpose of the survey was to discern whether such
discretionary powers have affected equal rights for women in education.

The questionnaire sent to the 50 state boards of education requested
all policy statements and official and semi-official documents relating
to women in educition. Information was sought on policies and programs

for textbook materials that present stereotyped images of women,
courses dealing with sex roles and sex discrimination, library materials

relating to sex roles, sexism in in-service teacher training sessions,
sexism in community and parent education projects, sex stereotyping in

occupational and vocational roles, sexism in guidance and career
counseling, sexism in the operation and conduct of vocational roles,
sexisni in guidance and career counseling, sexism in the operation and
conduct of vocational education, and day care facilities for educational

personnel. The solicited information concerned elementary and seconciry
schools only; no information is included in this section on analogous

programs in higher education.

The summaries of state education agency actions also identify
percentages of female stat^ education administrators in each state.

Approximately 3.5 per cent of the nation's 11,057 school superintendents

are female, as are 11 per cent of its 47,214 principals. The state-by-

state information includes 30 states during the 1972-1973 academic

year. It was obtained from Wanted -- More Women, a publication of

the National Council of Administrative Women in Education.

VIII. STATE coMmissioNs ON THE STATUS OF WOMEN

State Commissions set up to deal with the status of women
generally have little discretion and less authority. Nonetheless,

to the extent that they are state-created entities, their official

actions may have a mdral or persuasive effect on citizens and govern-

ment officials. For this reason, the survey concludes with selected

information on such commissions:, their most recent date of establish-

ment, financial resources and actions, if any.



The dates of establishment and budgets of the Commissions on the
Status of Women were drawn from the Listingof Commissions on the
Status of Women prepared by the Women's Bureau, U.S. Department of

' Labor. The comdission's activities with respect to women in education
was obtained from queries,made directly to the commissions in September,
1974. The total number of females residing in each state was taken
from the 1974 Women's Ripnts Almanac.

DATA CHART

At the end of this handbook, a data chart presents a quick
sketch of the findings in the state-by-state summaries. The chart
provides an overview of key state policies and laws relating to
equal rights for women in education. It should not be cited,
however, without reference to the data contained in the body of
the handbook.

CONCLUSION

This handbook is the firgt attempt to summarize all state laws
and policies affecting equal rights for women in education. Its

format allows easy reference and comparison and permits analysis of
the congruence between federal and state provisions enforcing'equal
rights for women in education. Finally, the handbook identifies
protective mechanisms for women's rights in the states, and areas.
where work is still needed.

to

OM

Denver, Colorado
March, 1975
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ALABAMA

I. State Labor Laws: Alabama has no state labor laws which deal
with or potentially affect the ability of women as employees
to achieve equal rights for women in the educational field.
!t also lacks an Equal Pay Act prohibiting discrimination
in pay based on sex.

II. Fair Employment' Practices Legislation: The state has no statutory
provision of general application concerning equal employment
opportunity. '

111 State Anti-Discrimination Agency: Alabama has no statewide anti-
discrimination agency to enforce legislation concerning
equal employment opportunity.

IV. Administrative Promulgations Pursuant to State Fair Employment

1

Pr ctices Legislation: Amendments to Rules of the State Personnel
Board (1974) prohibits discrimination on the basis of sex
in all personnel actions involving state employees, in-

, cluding recruitment, examination, appointment, training,
promotion and retention. These amendments also permit
state employees believing they have been discriminated
against to appeal to the State Personnel Board. The
board may hold hearings, receive evidence and issue final
decision's including corrective actions.

Other Pending or Passed Legislation: No legislation relevant to
women in education has been introduced or passed by the
legislature in the period from 1970 to 1974.

V I . 1 ual Rights Amendment: Alabama rejected the ERA in Junc,1973. -

VII., Elementary and Secondlry Level Education Policies: As of 1972-
1973, Alabama had one female superintendent of education,
and 11 per cent (82) of its 725 school principals were
females. Although the state has no explicit programs or
policies on curriculum, instructional material, training
or guidance matters relevant to women in education, it is
preparing a project on in-service teacher training to
eliminate sexism in schools, pursuant tc Title V of the
Education Amendments of 1972.

VIII. State Commission on the Status of Women: The Governpr's Ccm-
mission on the Status of Women was established by the
legislature in 1971. Its operating budget for 1974 was
510,000. The commission recently publisheJ a study of sex

1



A L A B A M A (cont.)
1

distinctions in the Alab4a Constitution of 1901, the
new constitutioq and the Alabama Code. It also con-

ducted public hearings throughout the state on issues
relevant to women, and plans to incorporate information
gleaned from these hearings into legislative recommen-
dations.

Al

There are approximately 1,782,000 womep in Alabama.

I.
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ALASKA

I. State Labor Laws: Minimum wage provisions cover all employees,
except state and governmental employees and those in bona
fide executive, administrative or professional categories.
All nonsupervisory employees are required tt, be compensated
at a rate of one and one-half times their hourly wage for
work in excess of an eight-hour day, 40 -hour week. Special
protective laws prohibit women in any occupation from lifting
weights in excess of 35 per cent of their body weight.
Alaska also has an Equal Pay Act prohibiting discrimination
in pay on the basis of sex, enforced by the commissi ler of
labor.

II. Fair Employment Practices Legislation: The Fair Employment Prac-
tices Act covers all employers, labor organizations and
employment agencies. Complaints may be filed by aggrieved
employees or the executive director of the Commission for
Human Rights when discrimination based on sex is believed
to have occurred. The commission's powers include the right
io petition the court for a temporary restraining order,
conduct investigations, settle complaints by conference,
hold hearings and subpoena witnesses, After a hearing.
'court-backed orders may be issued and affirmative action
may be required. Judicial review of an orders may be ob-
tained, and failure to obey court orders may result in a
fine or imprisonment.

III. State Anti-Discrimination Agency: During 1973, the State Com-
mission for Human Rights operated with slim resources.
Its state appropriation was cut by several thousand dollars
and a $25,000 contract from the Equal Employment Opportunity
Commissicn was cancelled due to reporting deficiencies.
The commission had a staff of eleven to implement the Fair
Employment Practices Act. During 1973, 23S complaints were
filed, 78 alleging discrimination based on sex. This rep-
resented an increase of 600 per cent over the number of sex
discrimination complaints filed in1972. Information on the
disposition of These cases was unavailable.

IV. Administrative Promulgations Pursuant to State Fair Employment
Practices Legislation: A Governor's Code of Fair Practices for

State Agencies (1967) established guidelines for eliminating
sex discrimination in all state agency personnel procedures
and all state services and facilities.

V. Other Pending or Passed Legislation: Recent laws provide that

A P
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ALASKA(cont.)

no person will be deprived of the privileges of th... Univer-

sity of Alaska because of sex (AS 14.40.050), and

that sex discrimination will not be practiced in scholar-

ship, loan and grant programs (AS 14.40.880). In 1972,

the constitution %QS amendedato prohibit denial of civil

rights on the basis of sex.

VI, Equal Rights Amendment: Alaska ratified the ERA in April, 1972.

VII. Elementary and Secondary lxvel Education Policies: As of 1972 -

1973, none of the 60 school superintendents were female,

and 9.4 per cent (31) of its 329 school principals were

female, lo date, Alaska has not developed programs or
policies to combat sex stereotyping in instructional
material, teacher training, vocatio al education or school

guidance. Alaska has joined wits.,, he State Departments of

Education of California, Idaho, Nevada, Washington and

Oregon in a multi-state project to assist school districts

in eliminating sex disgrimination,

VIII. State'Commission on the Status of Women. The Alaska Commission

on the Status. of Women. was abolished as a separate body in

1972. Women's issues are now handled bx the State Commission

for Human Rights. Further information was not available to

date as to projects that might be relevant to women in educa-

t ion.

There arc approximately '37,000 women in Alaska.

-4n
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A11f2ONA

I. State Labor Laws: Minimum wage provisions cover employed minors
below the age of 18 except students. Females under 18 are
also prohibited from working in excess of an eight-hour day,
48-hour week, or between 7:00 p.m. and 7:00 a.m. Arizona has
no special protective laws. relevant to women employed in
education. It does have an Equal Pay Act prohibiting dis-

c crimi ation in pay on the basis of'sex, enforced by the
Indu trial Cbmmassion.

Fair Employment Practices Legislation: 'Arizona's Civil Rights
Act'covers all employers with 20 or more employees, labor
organizations and employment agencies. An employee who
believes he'or she has been discriminated against may file
a complaint with the Civil Rights Comhission. The commis-
'sion's powers include the right-tdtinvestigate, settle com-
plaints by persuasion,Apld hearings and subpoena witnesses.
Where a finding of discrimination is N first offense, the
commission may issue cease and desist orders subject to
court appeal. If an employer is found guilty of discrimina-
tion two or more times, the commission may file a complaint
with the court. Fines not to exceed $300 may be administered.

III. State Anti-Discrimination Agency :; sDaring.1974, the Civil Rights
Agency had a budget of $136,000 to. implement the Civil Rights

, .

Act which covered approximately 34,102 employees. The budget
represented an increase of 24 cent over the amount
appropriated to the agency in F133. In 1974, the agency
maintained a staff of 14 pefsons. During.1973 and 1974, the
total number of complaints filed with the commission decreased
frodf 225 to 167. During the same time period, complaints due
to discrimination based on sex declined from 25 to 19 (a de-
crease of 24 per cent). All sex complaints filed alleged
unfair employment practIces; nine dealt with hiring, five
with termination of employment, two with compensatio and
three with miscellaneous employment matters. All 19 om-

plaintomere investigated and settled by arbitration

IV. Administrative.Promulgations Pursuant to Stateyair fyment
Practices Legislation: Employee Selection Procedures, issued

by the Civil Rights Commission in 1972, sets forth guide-
lines for employers on the use of tests and other employee
selection techniques which may discriminate on the basis
of sex. Selection tests must be shown to be validly pre-
dictive of job performance for each majority or minority
group according to accepted statistical procedures.

"s%
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A RI Z 0 N o(Cont.)

V. Othee Pending or Passed Legislation: LIB 7280 (1974) amends sec-

tions of the Arizona statutes to eliminate distinctions

in pronouls connoting gender.

VI. Equal Rights Amendment: Arizona rejected the ERA in 1974 and 1975.

/111I. Elementary and Secondary Level Education Policies: ,No information

was available on the number of female education administrators

in Arizona, The Department of Education has released Requests

for Proposals to aid in the development of career guiogance

programs. In vocational educationsthe department recently

sponsored a number of workshops in universities on "Women

in the World of Work," In addition, it has set up a workshop

on women in the community colleges, The state has not devel-

oped any programs or ,policies to combat sei .stereotyping 4n

instructional materials'or teacher training programs.

VIII. State Commission on the Status of Women: The Commission on the

Status of Women was established in 1971 but has no buflget,

There are approximately 900,000 women in the suite.

6 -I
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ARKANSAS

I. State Labor Laws: Minimum wage provisions cover all employees
except employees covered by the ya'r Labor Standards Act,
All females over-the age of 16n any occupation, except
female exacutives who earn at'loast $35 per week and who
exercise managerial authority, must secure a permit from

' the commissioner of laboi'for any overtime work of a per-
manent nature in excess"of one hour a day. Women permittkl
to work overtime must be compensated at one and one-half
times their regular hourly rate. Withwit a permit, females
may work no more"tharcan eight-hour day, sii-day week.

Special protective laws require that employees who employ
six or more persons provide lunchrooms for women separate
and apart from work areas and toilets, and allow at least
ono hour for meal break. All employers must supply females
with seats conveniently located for their use, and employers
who employ threeloi more persons, all or part of whom are
fem.les, are praibited from engaging in practices or per-
mitting conditions that might' adversely affect the morals
of female employees, Arkansas has avEqual Pay Act prohib-
iting discrimination in wages on the basis of sex, enforced
by the commissioner of labor.

II. Fair Employment Practices Legislation: The state has no statutory
provisions of general application concerning equal employment
opportunity.

III., State Anti-Discrimination Agency: Arkansas has no statewide anti-
discrimination agency to enforce legislation concerning
equal employment opportunity, The Governor's Committee on
Human Resources, established ift 1974, covers state employees
Only. During 1974, it had a budget of $39,000 and ha led
30 discrimination complaints, 20 of which alleged seNis-
crimination. The committee conducted 12 investigations and
settled all 20 sex discriminelon complaints by arbitration,

IV, Administrative Promulgations Pursuant to State Fair Employment
Practices, Legislation: The state has no administrative promulga-

tions relevant ti) equal rights for women in education.

V. Other Pending or Passed Legislation: Nc. legislation relevant to
women in education has been introduced or passed by the
legislature in the period from 1970 to 1974.

VI, Equal Right, Amendment: Arkansas failed to ratify the ERA in
1973. There was no 1974 legislative session,

7



ARKANSAS (cont.)

VII, Primary and Secondary Level Education Policies: No ,information

was available on the number of female education administra-

tors in Arkansas, To date, the Department of Education has

not responded to an informational questionnaire.

VIII. State Commission on the Status of Women: Arkansas's Commission

on the Status of Women was established in May, 1971. During

the 1974 fiscal year it had a budget of $5,000. It is

inactive at the present time.

ti

There are approximately 991,000 women in the state.

8
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CALIFORNIA

T. State Labor Laws: All employees in all occupations are sub-
ject to wage adjustments by the Industrial Welfare
Commission if their wages are found to be inadequate,
There are ao laws dealing with hours of work that are
relevant to women eMployed in education. California has
an Equal Pay Act prohibiting discrimination in pay on the
basis of sex in all occupations, enforced by the Industrial
Welfare Commission. The state's protective labor laws pro-
hibit female employees from lifting weights. Employers
are required to provide their female employees with adequate
seats, and employers of five or more persons must also
supply separate restrooms for each sex.

II. Fair Employment Practices Legislation: The Fair Employment Prac-
tices Act covers all employers with five or more employees,
labor organizations and employment agencies. Complaints may
be,filed with the Fair Employment Practices Commission by
employees or the attorney general when discrimination based
on sex is believed to have occurred. The commission's powers
include the right to conduct investigations, settle complaints
by persuasion, hold hearings and subpoena witnesses. As a
result of a hearing, cease and desist orders may be issued,
affirmative action may be required and the commission may
petition the court for a restraining order,. Failure to
obey a commission order is a misdemeanor punishable by up
to six months imprisonment and a $500 fine. Judicial review
of all orders may be obtained.

III. State Anti-Discrimination Agency: In 1974, the Fair Employment
Practices Commission had a budget of $1.5 million and a
total staff of 71 employees to implement the Fair Employ-
ment Practices Act wOmil covered approximately 7,800,000
employees. The budget represented an increase of 15 per
cent over the amount appropriated to the commission in 1973.
During 1974, 3,820 complaints were filed, a 4.6 per cent
increase over the number of complaints filed in 1973. The
propoition of complaints due to sex discrimination also in-
creased between 1973 and 1974, In 1973, 473 complaints of
this type were filed; in 1974, 824 were filed. This repre-
sented an increase of 74 per cent. In the first half of
1973, the majority of sex discrimination cases dealt with
employment matters. Most alleged unfair dismissals, refusals
to hire, discriminatory work conditions and refused promotions.
All were investigated. In 60 per cent of the cases, a finding
of no discrimination was delivered. In mdst of the remaining

A 1.4.1



C A L I F O R N I A (cont.)

instances, affirmative actions were required. Five back

pay settlements were negotiated. The total value of these

awards was not available,

IV. Administrative Promulgations Pursuant to State Fair Employment

Practices Legislation: Guidelines on Employee Selection Pro-
cedures (1972) establishes procedures for determining the

validity of tests and other employee selection techniques

which may discriminate on the basis of sex.

V. Other Pending or Passed Legislation: Recently passed in Califor-

nia was legislation calling for equal opportunities for males

and females to participate in interschool athletic programs

In public hi o schools (AB 3650, 1974) and public institu-

tions of high education (AB 3651, 1974). Also passed. was

a bill requiring that all courses of instruction be offered

to both males and females (SB 1466, 1974). AB 3905 (1974)

grants leaves of absence for periods up to one year for

all state employees, regardless of sex, for pregnancy,

childbirth and recovery. Bills extending the same provision

to school empl ees (SB 1565, AB 1652; 1914) failed to pass.
15

An identical jail (AB 472, 1974) was vetoed by the governor.

Vi. Equal Rights Amendment:, California ratified the ERA in November,

1972,

VII. Elementary and Secondary Level Education Policies: As of 1972-

1973, 1.5 per cent of California's 1,311 school superinten-

dents were female (20), and nine per cent (756) of its

8,236 principals were female. A 1971 amendment to the Edu-

cation Code requires that the Board of Education accurately

portray women in school materials and eliminate sex stereo-

ing in its textbooks (AB 351 and SB 436), and all instruc-

ti nal material is reviewed by the Department of Education

to guarantee compliance with the code, The department has

surveyed the number of females in adminstrative and super-

visory positions in schools and the salaries of school

employees and administidtive officers., In addition, it

released an affirmative action plan to seek, hire and pro-

mote women and ensure equal employment opportunity: In

1974, the department issued recommendations that modify

the proposed federal regulations pursuant to Title IX. '

California has also joined the Alaska, Idaho, Nevada,

Washington and Oregon State pepartments of Education in

a multi-state project to assist schoC1 districts in elimina-

ting sex discrimination,

10
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CALIFORNIA(cente)

*VIII. State Commission on the Status of Women: The Commission on the
Status of Women was established by legislati n in 1972.
Its 1974 budget was $78,000 and'its 1975 budget was set at
$85,000. The commission publishes a.regular newsletter and
is chiefly concerned with teacher training and the rehabili-
tation of female prisoners. There are three city and five
county commissions on the status of women. Their budgets
totaled $36,087 in 1974.

There are approximately 10,1$6,000 women in the state.



COLORADO

. State Labor Laws: Women in all occupations are covered by hours
and wage levels set at least once every four years by the
Industrial Commission, alone or in conjunction with a Wage

Board, Wherever ten or more persons are employed, separate
restrooms must be provided for the exclusive use of each
sex, and where employment-makes it desirable to change clothing,
females must be provided with separate dressing rooms. Colorado

has an Equal Pay Act prohibiting discrimination in pay on the
basis of sex, enforced by the Industrial Commission and the
Division of Labor.;

II Fair Employment Practices Legislation: The Anti-Discrimination
Act covers all employers with six or more employees, labor
organizations and employment agencies. Complaints may be
filed with the Civil Rights Commission by an aggrieved
employee, his or her attorney or the attorney general when
discrimination based on sex is believed to have occurred.
The commission's powers include the right to conduct inves-
tigations, settle complaints by conference, hold hearings
and cross-examine witnesses. As a result of a hearing,

cease and desist orders may be issued and affirmative
action required. Court enforcement of commission orders
may be obtained, as well as. judicial review.

III, State Anti-Discrimination Agency: During 1974, the Civil Rights
Commission had a budget of $409,294 and a grant of $77,309
from the Equal Employment Opportunity Commission; this
represented an increase of 12 per cent over its 1973

budget. The agency maintained a budget of ,31 persons to
implement the Anti-Discrimination Act which covered approx-

imately 862,133 employees. Between 1973 and 1974, the

total number of complaints filed with the commission
increased ;3 per cent to 1,579. During the same period,

complaints due to discrimination based on sex increased
41 per cent to 484. The majority of these complaints

alleged unlawful employment discharges. Althoughthe
commission keeps no record of the disposition of its sex;;
discrimination cases per se, 771 of all complaints in
1974 were investigated, 379 were settled by arbitration

and 14 hearings were held, An additional 1200 cases are

still pending or were sent to the Equal Employment Opportu-
nity Commission for further action, During 1974, one

affirmative action and five cease and desist orders v)ere
issued, and approximately $106,700 Was awarded to complain-

ants,

12



C O L O P A D O (cont.)

IV. Administrative Promulgations Pursuant to state Fair Employmiint
Practices Legislation: nloctoloradol:ifestinProceures

(1972) establishes procedures to determine, the validity
of tests and other employee selection techniques which
may discriminate on the basis of sex, Colorado Sex Dis-
crimination Guidelines (1972) describes permissible em-
ployment procedures and membership rules that are not
discfiminatory with respect to sex. Practices discussed
include permissible preemployment inquiries as to sex,
pregnancy and childbirth, sex as a bona fide occupational
requirement, benefits and compensations, and so fdirth.

V. Other Pending or Passed Legislation: The Colorado constitution
has been amepded to prohibit denial of civil rights on the
basis of sex, No additional legislation relevant to women
in education has been introduced or passed by,the legisla-
ture in the period from 1970 to 1974,

VI. Equal Rights Amendment: Colorado ratified the ERA in April, 1972:

VII, Elementary and Secondary Level Education Policies: As of 1972-
1973, 0.7 per cent of 265 school superintendents were
female (2), and six per cent of 13.22 principals were
female (85). A 1973 resolution by the State Board of
Education urged local school boards to examine their
programs and policies to ensure that equality of the sexes
was guaranteed in educational programs and policies. Spe-
cial areas of concern mentioned in the resolution included
sex stereotyping in textbooks and instructional materials,
limited4access on the basis of sex to all courses and extra-
curricular activities,'discriminatory employment practices
and sex-stereotyped counseling and guidance practices. In

1972, the board published detailed salary information on
school personnel,

VIII., State Commission on the Status of Women: The Commission on the
Status of Women was made a statutory body in 1972, Its

1974 budget was $5,000, with an additional grant of $10,000
from State Emergency Funds. Its 1975 budget was set at
$24,500. The commission acts as an educational body rather k
than an enforcement agency. Its copcerns have included
higher education, the status of women in public schools, re-
tirement benefits and social security for the divorced woman,
and sex stereotyping.

There are approximately 1,118,000 women in Colorado.
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C O N N E C T I C U T

I. State Labor Laws: Connecticut's minimum wage laws cover all
employees in all occupations, except those employed in a
bona fide executive, administrative or professional capac-

ity and certain apprentice-trainees. All employees except

those mentioned above are also required to be compensated
at one and one-half times their regular hourly rate for
work in excess of 40 hours a week., Connecticut has no

special protective laws for female employees. It has an

Equal Pay Act prohibiting discrimination in pay on the
basis of sex which is enforced by the labor commissioner.

II. Fair Employment Practices Legislation: Connecticut's Fair

Employment Practices Act covers all employers with three
or more employees, labor'organizations and employment
agencies. A complaint may be filed by an aggrieved'
employee or hisor her attorney with the Commission on
Human Rights and Opportunities when discrimination based

on sex is believed to have occurred, The commission's
powers include the right to conduct investigations, set-
tle complaints by conference, hold hearings and subpeona

witnesses. As a result of a hearing, cease and, desist or-
ders may he issued and affirmative action may be required.
The.attorneygeneral may petition the court for a restrain-
ing order to enforce the commission's decision. Judicial

review of a14 orders may be obtained.

III. State Anti-Discrimination Agency:, In 1974, the Commission on

Human Rights had a budget of $836,727, an increase of nine

per cent over its 1973 budget. Its staff in 1974 was 82

people. During 1974, a total of 1087 complaints were
filed, an increase of 55 per cent over the previous year,
Between 1973 and 1974, the proportion of complaints due to
s.ex discrimination increased 80 per cent, from 176 to 318,

The majority of sex discrimination complaints alleged un-
fair employment practices. Investigations were conducted

in 170 cases during 1974; 19 hearings resulted, along
with cease and desist orders aLl 10 affirmative action

orders. Monetary affirmative action awards totaled $13,335

in 1973 and $46,957 in 1974, There are 306 cases still

awaiting action by the state agency,

IV, Administrative Promulgations Pursuant to State Fair Emplemat_

Practices Legislation: Coneocticut's Law Against Discrimination

in Professional Associations (1967) prohibits discrimination
based on sex by all professional agencies which require a

It
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C O N N E C T I C U T (cent.)

state license, Connecticut's State Code of Fair Practices,
(1969) establishes guidelines for eliminating sex discrim-
ination irLall state agency personnel procedures and all
state services and facilities.

V. Other Pending or Passed Legislation: In recent years, laws have
failed to pass the legislature which would provide guide-
lines on nondiscriminatory and valid testing techniques in
the selection of state employees (SB 2380, 1973), prohibit
employment (HB 8264, 1973) and admissions discrimination
based on sex in state-aided schools and institutions of
higher learning (SB 5452, 1973), and require the State
Board of Education to provide equal educational opportunities
for all children (1111 5886, 1973). In 1974, a bill passed
the legislature concerning the use of words importing the
feminine gender (118 5636), and a billeassed appropriating
funds to the Commission to Study School Finance and Equality
of Educational Opportunity (429). In the 1974 elections,
the voters overwhelmingly approved an amendment to the
constitution barring sex discrimination. This amendment
is similar to, but not as strong as, the proposed Equal
Rights Amendment.

VI, Equal Rights amendment: Connecticut ratified the ERA in March, 1973.

VII. Elementary-and Secondary Level Educatiqp Policies: As of 1972-
1973, none of 139 school superintendents were female, and
15 per cent of 1242 principals were female (18t). In 1973,

the State Department of Lducation required that schools
seeking Title II [SEA grants certify that library materials
purchased under the grant "not perpetuate outmoded role con-
cepts (which limit) opportunities for women and minorities."
The State Department of Lducation has also emphasized equal
educational opportunity in its adult and community education
services, In the area of career guidance, the State Depart-
ment of Education conducted several workshops during the
1972-1973 and 1973-1974 school years dealing with sex and
other biases in training And employment. Moreover, during
the past two years, the Division of Vocational Education
has issued numerous memoranda and statements to prohibit
discrimination on the basis of sex in its programs and activ
itie., Although no day care facilities currently exist
at the elementary or secondary education level, the Master
Plan for Higher Lducation, 1974-1979, includes a recommenda-
tion to provide child care services for children of faculty,
staff and students.
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C ONNECTICUT(cont.)

VIII. State Commission on the Status of'Women: The Permanent Commission

on the Status of Women was established by the legislature

in 1973. Its budget for 1974 was $28,000; it increased to '

$80,000 in 1975. The commission has surveyed women's studies

in postsecondary institutions throughout the state. It is

also Treating an advisory council within the State Board of

Education to study sexism in the schools.

V

There are approximately 1,561,000 women in Connecticut.

I
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DELAWARL

I. State Labor Laws: Minimum wage provisions cover all employees
in all occupations, except employees of the federal govern-
ment or employees in bona fide executive, administrative
or professional capacities. Delaware has no laws restric-
ting hours of work or requiring overtime compensation, nor
has it special protective laws for female employees. The
state has no Equal Pay Act.

II. Fair Employment Practices Legislation: The Fair Employment Prac-
tices Act covers all employers with four or more employees,
labor organizations and employment agencies. Complaints.
may be filed by an aggrieved employee or an authorized
employee of the Department of Labor when discrimination
based on sex is believed to have occurred. The attorney

t general may also file a civil action against an employer,
The powers of the Department of Labor include the right
to investigate complaints, resolve complaints by conference,
hold hearings before a review board and subpoena witnesses:
As u result of a hearing, the department may issue cease
and desist orders and require affirmative action. The
Court of Chancery may issue orders enforcing decision of
the review board, as well as modifying and setting them
aside,

/e

III. State Anti-Discrimination Agency: Delaware's Department of Labor
was unable to supply any information concerning its budget
and activities relating to equal employment opportunity.

IV. Administrative Promulgations Pursuant to State Fair Employment
Practices Legislation: A Governor's (:ode of Fair Practices

(1969) establishes guidelines for eliminating sex discrimina-
tion in all state agency personnel procedures and all state
services and facilities.

V. Other Pending or Passed Legislation No legiylation relevant to
women in education has been introduced or'spassed by the
legislature in the period from 19-0 to 1971.

VI, lqual Right; -Amendment: Delaware ratified the IRA in March, 1972.

VII. Llementary and Secondary-Level lducation Policies: %o informa-
tion was available on the numher of female education admin-
istrators. In 1973, the State Board of Education issued a
booklet entitled "Textbook Criteria and Basic Principles"



DELAWARE (cont.'

which established as a goal the elimination of sel-role
stereotyping in textbooks and in curriculum. The board

is conducting hum relations workshops concerned with

teacher training nd'in-service training, A Secondary

School Handbook i suCd in 1974 deals with the elimination
of sexism in caree guidance programs. In addition,

the board is developing vocational eduLation programs
based on pending regulations of Title IX of the Wu:a-
tion Amendments of 1972.

VIII. State Com,-.1,sion on the Status of Women: The C,71rission on the

Status of Women was established by the legislatur in 1973,
As of June, 197-5-",--tt- had received no fiscal appropriation.

There are approximately 281,000 women in Delaware:

is



FLOR I .D A

I.*State Labor Laws: Florida has no minimum wage or hours laws
which affect women employed in education. Special pro-
tective la:s require that employers of female employees
under the age of 18 in any establishment provide adequate
seating facilities and maintain separate restrooms with

-'-apprOlIches separate-ff6MIthoie u4d by men. Florida has
an Equal Pay-Act prohibiting discrimination in pay on the
basis of sex or marital status. The act provides the
right,of civil action to all persons discriminated against.

Ii Fair EmploYmentPractices Legislation: The human Relations Act
covers all employers and labor organizations, The Act
fails to specify any procedure bywhich discrimination
complaints may be filed or initially investigated by the
Commission on Human Rights. The commission has the power
to hold hearings, make recommendations and offer technical
assistance to end discrimination. .However, the commission
has no power to use arbitrators, issue cease and desist
orders or require affirmative action.

III, State Anti-Discrimination Agency: During 1974, the Commission on
Human Relations had a budget of $180,762, an increase of
37 per cent over its 1973 budget. In 1974, the commission
maintained a total staff of 12 to implement the Human Rela-
tions Act which affected approximately 3,164,000 employees.
In 1973, the commission received 175 complaints, 50 of which
had to do with sex discrimination. Of these, 43 were inves-
tigated: The commission conducts emploppent studies and
acts as a referral service for individual complaints. Only
in cases where other sources of relief are not available
will the.commission handle an individual complaint,

IV. "-Administrative Promulgations Pursuant to State Fair Employment
Practices LegMlation:, Discrimination in Public Employment

(1967) estabIishes,guidelittes for eliminating sex dis-
crimination in all state agency personnel prOcedures and
guarantees the right of civil.action'to emdloyees who
suffer from discriminatory actions,

V. Other Pending or Passed Legislation: In regent years, laws
have failed io,pass the legislature which would have
prohibited discrimination on the basis of sex in hp-
prentice,programs (HR 1563, 1969, 1970), in textbooks
(118 3494, 1974) and in school programs and activities
MB 3645, 1974),
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Flak ORIDA(cont.)

*VI, Equal Rights Amenu.Tnt: Florida has not ratified the ERA. During

the 1974 legislative session, it was rejected by the senate,

VII. Elementary and Secondary Level Education Policies: No informa-

tion was available on the number of female education ad-

ministrators. The Department of Education has directed
that, subsequent to July 1, 1974, all educational materials

must accurately portray men and women in our society and

-.avoid sex stereotyping. The state has not yet developed

programs or-policies to combat sexism in courses, teacher

training, in- Service training, community education, voca-
tional education or career guidance,

VIII. State Commission on the Status of Women: The Commission on'the

Status of Women was reactivated by the governor in 1972.

Its budget for 1974 was $4,000; it has been increased to

$36,000 for 1975, The commission supports.advances for

women in a variety of areas and publishes an annual

report of its ...!LI-.;ties and programs.

X

There are approximately 3,514,000 women in Florida.
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GEORGIA

I., State Labor Laws: Minimum wage provisions cover all employees
except those employed by employers subject to minimum
wage provisions of any act of Congress, employers who
employ five or fewer employees or high school or college
students. Women employed in education are not affected
by any laws restricting hours of work, laws requiring
:overtime compensation or laws stipulating special pro-
tective requirements, Georgia has an Equal Pay Act pro-

---shibiting discrimination in pay based on sex, enforced by
the commissioner of labor through administrative action
and lawsuits and by private actions by employees.

II. Fair Employment Practices Legislation: The state has no
statutory provision concerning equal employment oppor-
tunity.

III, State Anti-Discrimination Agency: Georgia has no statewide
anti-discrimination agency to enforce legislation con-
cerning equal employment opportunity.

IV, Administrative Promulgations Pursuant to State Fair Employment
Practices Legislation: The state has no administrative pro-

mulgations relevant to equal rights for women in education.

V. Other Pending or Passed Legislation:. No legislation has been
introduced or passed by the legislature in the period
from 1970 to 1974 which is relevant to women in education.

VI. Equal Rights Amendment: The legislriture rejected the ERA in
January, 1975.

VII, Element9ry and Secondary Level Education Policies: As of 1972-
ITT3, 0.3 per cent of 307 school superintendents were
female (5), and 12 per cent (234) of 2,020 principls
were female. Co date, the State Department of Education
has not developed programs or policies designed to combat
sexism in curriculum, instructional materials, teacher
training, vocational education or school guidance. While
instructional material is evaluated to ensure equal rep-
resentation of all population segments, no specific
mention is made of eliminating sex-role stereotyping in
school textbools.

VII1N State Commission on the Status'OfWomen: The'Commission on the
Status Women was established by legislation in 1972.

21



GEO-RGIA (cont.)

During 1974, it operated on a budget of $5,000, During

the current fiscal year, it received a discretionary bud-
get of $11,000 from the governor, as well as a Comprehen-

sive Employment and Training Act grant of $3,700. The

commission's activities are devoted to lobbying for the

passage of the ERA and studying the problem of rape.

There are approximately 2,359,000 women in Georgia.
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HAWAII

I. State Labor Laws Minimum wage provisions cover all employees,
except those earning $700 per month or more, those em-
ployed in bona fide executive, administrative and profes-
sional capacities, and those subject to the Federal Wage
and hours Act. The same employees are required to be com-
pensated at a rate of one and one-half times their regular
hourly rate for work in excess of 40 hours per week. Em-
ployers of women are not subject to any special protective
requirements. Hawaii has an Equal Pay Act prohibiting dis-
crimination in pay based on sex, enforced by the Director
of Labor and Industrial Relations as well as by civil ac-

' tions by employees as individuals or classes.

Fair Lmployment PraLtices\OLegislation: The Fair Fmployment Prac-
tices Law covers all employees, labor organizations and
employment agencies, Any employee claiming to have been
discriminated against on the basis of sex, or the state
attorney general, may file a complaint with the Department
of Labor and Industrial Relations. The department's powers
include the right to conduct investigations, settle com-
plints by persuasion, hold hearings and subpoena witnesses.
As a result of a hearing, the department may issue cease
and Jet,ist orders and require affirmative action. Resis-
tarwe to the department's orders or proceedings may result
in a fine or imprisonment or both. The right to judicial
review of department orders is assured,

III., State Anti-hisLr,mination Agency: During 1974, the Department
of Labor and Industrial Relations had a budget of $33,472,
a six per cent increase over its 1973 funds. In 1974, the
agency had a staff of approximately two persons. Between
1973 and 1974, the total number of complaints filed in-
creased by 67 per cent to 95. During the same period,
cc,qlaints due to discrimination based on sex increased
30 r cent to 43. All such complaints alleged unlawful
empinent practices. The majority dealt with conditions

' of omployment and discharge practices. During 1974, 20
six dis,.:r:mJnation complaints were investigated, 1,

hearing hula and S7 ca.e,, were still ponding

IV: Administrative' htomulq,ations Pursuant to State Fair Employment
Practices Legislition: 'he Hawaii Civil Service Law, amended

in 19-3, establishcs guidelines to eliminate discrimina-
tion on the ha,,is of sex in public employment on the
state Ind count y level.
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H A W A I I (cont.)

V, Other Pending or Passed legislation: In 1972, the voters pressed

an amendment to the state constitution prohibiting discrim-

ination based 'en sex. No additional legislation relevant

to women in education has been introduced or passed by the

0 legislature in the period from 1970 to 19.74.

VI. Equal Rights Amendment: Hawaii ratified the ERA in March, 1972.,

It was the first state to do so,

VII. Elbmentary and Secondary Level Education Policies: .No informa-

tion was available on the number of female education ad-

ministrators. The Department of Education is currently

involved with affirmative action and other equal employ-

ment-related matters and is'seeking Board of Education

approval of its equal employment opportunity program.
In addition, the Board of Education is working with a

task force on sex bias sponsored by a number of organiza-

tions, Although no specific programs have been developed,

committees have been created on educational materials,

physical education and athletics, counseling, general

education curriculum, vocational and technical curricu-

lum, personnel attitudes and administrative practices,

VIII. State Commission on the Status of Women: The Commission on the

Status of Women, created in 1970 by the legislature, oper-

ates on a budget of $40,000 per biennium. In 1972, the

legislature approved HB 1814, which outlined the duties

of the commission, including the compilation of informa-

tion on sex discrimination in the public and private sec-

tors, At the present time, the commission is working with

the Department of Education on the task force on sex bias

in education (see "Llementary and Secondary Level Educa-

tion Policies").

There are approximately 369,000 women in the state.
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I A 11 0

I. State Labor Laws: Minimum wage provisions cover all employees,
except those employed by the fedeial, state or local govern-
ment, or those in a bona fide administrative, executive
or professional capacity, Women employed in education arc
not affected by any laws' restricting hours of work or laws
requiring overtime compensation. Special protective laws
require that employers supply seats for female employees
for their use when not engaged in active employment duties.
Idaho has an Equal Pay Act prohibiting discrimination in
pay on the basis of sex, enforced by the commissioner of
labor.

II Fair Employment Practices Legislation: The Fair Employment Prac-
tices Act covers all employers with four or more employees,
labor organizations and employment agencies. Complaints
may be filed by an aggrieved person, his or her agent, the
attorney general, a county prosecuting attorney or the
Commission on Human Rights itself, when discrimination
based on sex is believed to have occurred. The commission's
powers include the right to conduct investigations, settle
complaints by persuasion, hold ! ,wrings and subpoena wit-
nesses. As a result of a hearing, the commission may insti-
tute injunction proceedings in district court to restrain
persons from violating provisions of the law: In addition,
the aggrieved party may bring an action for damages, Dakage
awards may include punitive awards up to $1,000.

III., State Anti-Discrimination Azency: To date, the Commission on
Human Rights has not returned an informational question-
naire.

IV. Administrative Promulgations Pursuant gto State Fair Employment
Practices Legislation: The Rules and Regulations of the Commis-

sion on Human Ri &hts, amended in 1970, extends the scope
of the Fair' I mployment Practices Act to discrimination
based on sex in the use of puhlic facilities, private
education institutions and employment. The guidelines
follow those federally required, including a discussion
of bona fide occupational qunif.Lations based on sex and
permissible preemployment inquiries.

V. Other Pending or Passed Legislation 'o legislation relevant
to women in education has been introduced or passed by

the legislature in the period from 19-0 to 19-4.



IDAHO(cont.)

VI. Equal Rights Amendment: Idaho ratified the IIRA in April, 1972,

VII. Elementary and Secondary Level Education Policies: As of 1972-

,, % 1973, only one of 113 school superintendents was a woiian,

and six per cent (32) of 574 school principals were female.

As yet, Idaho has not developed programs or policies to

combat sexism in instructional materials, courses, teacher

training, in-service training, community education, voca-

tional education or career guidance: The State Department

of Education has focused its efforts on equal empioyment

related matters and implementing an affirmative action

plan. In addition, Idaho has joined with the State Depart-

ments of Education in Alaska, California, Nevada, Washing-

ton and Oregon in a multi-state project to assist school

districts in eliminating sex discrimination.

VIII. State Commission on the Status of Women: The Commission on the

Status of Women was established by Legislative statute

in 1970. Its budget for 1074 was $6,000, its 19, budget,

.38,000. The commission is studying prison conditions,

educational development, credit problems and low-income

housing.

There are approximately 357,000 women in Idaho.
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ILL1NOIS,,

I. State Labor Laws:, Minimum wIlge provisions cover all employees,
except employees covered by the Fair pbor Standards Act
(PLSA), All females age 16 and over who are employed in
any public or private institution are limited to an eight-
hour day, 48-hour week, Women are not subject to any
additional protective laws. Illinois has an Zqual Pay Act
prohibiting discrimination in pay based on sex, enforced
by the Department of Labor as well as by civil action by
employees.

II. Fair Employment Practices Legislation: The Fair Employment Prac-
tices Act covers all employers with 25 employees or more,
labor organizations and employment agencies. An employee
claiming to have been discriminated against on the basis
of sex may file a complaint with the Fair Employment Prac-
tices Commission. The commission's powers include the
right to conduct investigations, settle complaints by
persuasion, hold hearings and subpoena witnesses. As a
result of a hearing, the commission may issue cease
and desist orders and require affirmative action. The
commission may also obtain a court order to implement
its decisions. The right to petition for a new hearing
is provided and judicial review may be obtained.

III. State Anti-Discrimination Agency: To date the Illinois Fair
Employment Practices Commission has not returned an
informational questionnaire.

IV. Administrative Promulgations Pursuant to State Fair Employment
Practices Legislation: Sex Discrimination Guidelines, adopted'

in 1971 by the Illinois Fair Employment Practices Commis-
sion, outlines procedures to enforce constitutional and
statutory prohibitions against sex discrimination, The
guidelines follow those federally required, including a
discussion of bona fide occupational qualifications based
on sex and permissible preemployment inquiries.:

V. Other Pending or Passed Legislation: In 1973, a bill was passed
which amended the University Civil Service System Act to
prohibit discrimination in employment on the basis of sex'
and national origin GIB 1259). The stateconstitution was
also amended to prohibit the denial of civil rights on the
basis of sex.;
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I L L I N O I S (cont.)

VI. Equal Rights Amendment: Although the Illinois senate ratified
the ERA in May, 1972, it was defeated in the house in
June, 1972. ''Since then it has-been rejected in committee

and on the Senate floor.

VII. Elementary and Secondary Level Education Policies: As of 1972-

1973, seven per cent of 1,499 school superintendents were
women (113), and 1S percent (76S) of S,OSO school pi,nci-

pals were female. Although no programs have been developed

to combat sexism in instructional materials, curriculum,
teacher training or vocational and career guidance, the
Superintendent of Public Instruction released a press state-
ment in 1974 declaring support of federal laws affecting

women in education as well as noting shortcomings of such

laws in areas of curriculum. He also announced the creation
of a task 'force to study and recommend specific steps to
eliminate sex discrimination in the schools and has incor-
porated sex discrimination guidelines into his office's
standards for the evaluation of schools:

VIII. State Commission on the Status of Women The Commission on the

Status of Women was reestablished by the legislature in

1969. Its budget for 1974 was $10,000, Its annual report

to the governor shows that the commission has been active

in recommending measures to the legislature, many of which

have been enacted. Among these are a scholarship program
for women wishing to return to school, a minimum wage law,

an equal pay law, the extension of unemployment compensa-

tion rights to pregnant women and day care facilities,
The commission's most recent recommendations include
ratification of the ERA and support of legislation pro-

viding increased employment Opportunities for part-time

employees.

There are approximately 5,722,000 women in Illinois.
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iNDIANA
'

I '\State Labor Laws: Minimum wage provisions cover all employees,
except students working in their schools and porsons in
executive, administrative or professional pccupations
earning $100 or more ^ week. Women employed in education
are not affected by any laws restricting hours of work,
requiring overtime compensation or, requiring special' pro-

- tective facilities. Indiana has ad Equal Pay Act prohibiting
discrimination in pay based on sex, 'It is enforced by the
Wage Adjustment Board and by private employee actions
individually or as a class,

II. Fair Employment Practices Legislation: The state's Civil Rights
Law covers all employers With six or more employees, unions
and employment agencies. - An eniployee claiming to have been
discriminated against on the basis of sex may file a nota-
rized complaint with the Civil Rights Commission. The
commission's powers include the riNt to investigate com-
plaints, settle complaints through persuasion, hold hearings
and subpoena witnesses. Asa result of a hearing, the
commission may issue cease and desist orders and require
affirmative action. The commission may also obtain a court
decree for the enforcement of its decisions: Judicial re-
view bf, All orders may he obtained.,

III, State Anti-Discrimination Agency: During 1074, the Civil Rights
Commission had a budget of d:230,136, an increase of 512 per 6

cent over its previous year's budget, A total of1,660
complaints were filed during 1974, Of these, 39 per cent
(609) dealt with discrimination based on sex, Nearly all
of the sex discrimination complaints alleged unfair employ-
ment practices, \o information was available on the
disposition of sex discrimination complaints per se, but
of all the discrimination cases processed during 1974,
came to public hearings, 194 were investigated, and 26 agree-
ments were obtained through conference. The vast majority
of the cases (8'1) were referred to others and the remaining
cases were either withdrawn (81), not acted upon by the
complainant (6') or ignored for lack of Jurisdiction (38)

IV. Administrative Promulgations Pursuant to State Fair Imployment
Practices Legislations The state has no administrative promulga-

tions relevant to equal rights for women in education.

V. Other Pending or Passed Legislation: ro date, the legislative
service agency has not provided information on legislation



INDIANA(cont.)

relevant to women in education, 1970 to 1974,

VI. Equal Rights Amendment: Indiana has failed to ratify the ERA.

VII. Elementary and Secondary Level Education Policies: No informa-

tion was available on the numbei of female education
administrators. In 1970, the Vocational Education Board

banned sex-segregated courses. The 1973 Textbook Adoption
anj Evaluation Form included a question pertaining to the

,unbiased depiction of women and minorities. In addition.

new guidelines on sex stereotyping for media programs in

the schools will soon be disseminated. Under preparation

are regulations for teacher certification that deal with

the prob11em of sexism in teacher training: Several

counties have established day care centers for the child-
ren of teachers, and the state has a program for pregnant
girls which includes child care as well as academic sub-

jects,

VIII. State Commission on the Status of Women: The Commission on the

Status of Women was reconstituted by Executive Order in

1973. Its budget for 1975 is approximately $17,500.

There arc approximately 2,266,000 women in Indiana.
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IOWA

I. State Labor Iowa has no laws concerning wages, hours,
overtime compensation or special requirements for the
employers of women. The state also lacks an Equal Pay
Act which would prohibit discrimination in pay based
on sex.

II Fair Employment Practices Legislation: Iowa's Civil Rights Act
covers all employers with four employees or more, labor
unions and employment agencies. Complaints alleging dis-
crimination in employment based on sex may he filed by an
aggrieved employee, his or her attorney, the attorney gen-
eral or the Civil Rights Commission itself. The commission's
powers include the right to investigate complaints, resolve
complaints by arbitration, hold hearings and subpoena wit-
nesses. As a result of a hearing, the commission may issue
cease and desist orders and require affirmative action, The
commission may petition the court to enforce its orders,
whereupon the court may affirm, modify or reverse a commis-
sion order. Judicial review of all orders may be obtained.

III. State Anti-Discrimination Agency: between December, 1972, and
June, 1974, the Civil Rights Commission had a budget of
$187,530 to implement the Civil Rights Act. During this
period, it received 1,142 complaints. No information was
available on the portion of these complaints dealing with
sex discrimination or on their disposition.

IV. Administrative Promulgations Pursuant to State Fair implrvment
Practices Legislation: Iowa's Rules can Sex-Segregated Want Ads

(1970) discusses types of ads that violate the Civil Rights
Act. Ads indicating sex preference are only permissible
where sex is a bona fide occupational qualification.
Rules on Employee Selection Procedures (1971) establishes
guidelines for employers on the use of tests and other
employee selection techniques which may discriminate on
the basis of sex, Selection tests must be shown to he
validly predictive of job performance according to accepted
statistical procedures. Sex Discrimination Guidelines (19/2)
outlines procedures necessary to enforce statutory prohibi-
tions against sex discrimination. The guidelines follow
those federally required, including a discussion of bona
fide occupational qualifications based on sex and permis-
sible preemployment inquiries.
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I 0 W A (cont)

V. Other Pending or Pr.sed Legislation: In 1974, the legislature
defeated SF 2912, which would have equalized salaries of
men and women with comparable training and experience who

perform comparable duties as personnel of merged area

schools. Also defeated was SF 1100 (1974) which would have
prohibited discrimination on the basis of sex in education
institutionsi\the bill covered admissions, expulsions and

discrimination in curl -iculum and sponsored activities. In

1974, the education code was revised and amended to include
the contributions of women in society in educational pro-

grams (SF 126).

VI. Equal Rights Amendment: Iowa ratified the ERA in March, 1972.,

VII: Elementary and Secondary Level Education Policies: No informa-

tion was available on the number of female education
administrators. In 1974, the Department of Instruction
established a special committee on sex stereotyping in

education. It was delegated the task of preparing policy
statements and other materials for consideration by the

State Board of Education.

VIII. State Commission on the Status of Women: The Commission on the

Status of Women was created by the legislature in 1972.
Its budget for 1974 was S27,278; its 1975 budget is

$30,417, Its main activities focus on employment, educa-
tion, child care, welfare and the legal status of women.,
The commission published a brochure in 1974 entitled

"Sexism in Education."

There are approximately 1,452,000 women in the state,
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KANSAS

State Labor Laws; The Department of Labor has the power to
investigate whether wages are adequate in any occupation
in which women and minbrs are employed and to issue new
wage orders. Females in any occupation (except those
employees covered by Title VII of the Federal Civil
Rights Act) art also subject to orders by the commissioner
of labor concerning permissible hours of work. Special
prptective laws require that employers supply seats for
female employees for their use when not engaged'in active
employment duties, Kansas has an Equal Pay Act prohibiting
discrimination in pay on the basis of sex, enforced by
civil actionsby employees.

II. Fair Employment Practices Legislation: The Act Against Discrim-
ination covers all employers with four or more employees,
labor organizations and employment agencies. Complaints
may be filed by an aggrieved person, his or her attorney,
the attorney general or the Commission on Civil Rights
it§ielf when discrimination based on sex is believed to
have occurred. The commission's powers include the right
to conduct investigations, settle complaints by persuasion,
hold hearings and subpoena witnesses. As a result of a
hearing, the commission may issue cease and desist orders #
and require employers to take affirmative action. The
commission may request court enforcement of its orders'
and judicial review may be obtained.

III. State Anti-Discrimination Agency: During 1974, the Commission
on Civil Sights had a budget of $397,761, an increase of
20 per cent over its previous year's budget. In 1974,
the commission maintained a staff of 29 to implement the
Act Against, Discrimination which affected approximately
900;000 employees.rAggween 1973 and 1974, the number of
complaints filed increased by 51 per cent to 663. During
the same period, complaints due to discrimination based
on sex increased 33 per cent to 166. The majority of all
sdch complaints alleged unlawful employment practices,
Although information on the disposition of these complaints
was not available, only one case was settled.by concilia-
tion in 1974,and no hearings were_hold in 1973 or 1974,
In 1974,'two complains onaffirmative action awards
which totaled $4,3 3,

IV, Administrative Prom]lgations Pursuant Flo State Fair Employment
Practices Legislation:, Rules and R ations (1973) issued by
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KANSAS (cont.)

the Civil Rights Commission sets forth guidelines for
employers on he use of tests and other employee selec-
tion techniques which may discriminate on the basis of

sex, Selection tests must be shown to be validly pre-
dictive of job performance for each majority or minority
group according to accepted statistical procedures. It

also discusses occupational qualifications based on sex'
and permissible preemployment inquiries.

%. Other Pending or Passed Legislation:, In 1974', the legislature
appropriated funds for the support of women's athletics
at state colleges and universitiPs (L.1974, Ch.15). In

1974, the legislature began an i:erim study on equal
rights for women, expected to culminate in the develop-
ment of propoied.legislation in 1975 (Proposal No. 34),
Mere has been nb additional ,..7islative activity affect-
ing women in education during the p,,,od trom 1970 to

1974.

VI, Equal Rights Amendment: Kansas ratified the ERA in March, 1972.

VII. Elementary and Secondary Level Education Policies: As of 1972-
1973-, none of the 375 school superintendents were female
and only four per cent (85) of 2,006 school principals
%ere %omen. The State Board of Education issued an
affirmative action.policy in 1974 which affects all of

its employees, In addition, the Board of Education has
called for assistance in establishing a comprehensive
manpower services program for vocational education
Amoniz other things, the vocational education program
attempts to eliminate sex-role stereotyping,

%11l. State Commission on the Status of women: At the present time,
the Commission on the Status of Women appears to he

Inactive.

"There are approximately 1,1::0,o00 ..somen in the state,
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KENTUCKY

T. State Labor Laws 'Minimum wage provisions cover all employees
in all occupations, except persons employed in bona fide
executive, administrative or professional capacities and
employees of the federal government. All employees

covered by minimum wage provisions are also required to
be compensated * one and one-half times their regular
hourly rate for work in excess of 40 hours per week, as
well as for time worked on the seventh day in any one work
week, Females under the age of 21 in any occupation "are
restricted from working more than a ten-hour day, 60 -lour
week, Special protective laws prohibit females under'the,
age of 21 from working in any occupatidn requiring constant
standing Kentucky has an Equal Pay Act prohibiting dis-
crimination in wages on the basis'of sex, It covers
women in any establishment with eight or more employees
not subject to the Federal Wage Hour Act and is enforced
by the Department of Labor.

II, Fair Employment Practices Legislation: Kentucky's Fair Employment

Practices Act covers all employers with eight or more em-
ployees, labor unions and employment agencies, Complaillis

may be filed by an aggrieved person, the attorney general
or the Commission on Human Rights itself when discrimination
based on sex is believed to have occurred. The commission's

powers include the right to conduct imestigations, settle
complaints by persuasion, file an action in circuit court
to achieve temporary relief, hold\hearings and subpoena wit-
nesses. As a result of a hearing, the commission may issue
cease and desist orders and require affirmative action,
The commission may also obtain a court order to enforce its

decision. Judicial review of all orders may be obtained.

III, State Anti-Discrimination Agency: To date, the Commission on

, Human Rights has not returned an informational questionnaire,

IV. Ad inistrative Promulgations Pursuant to State Fair rmployment
Practices Legislation: the state has no administrative promulga-

tions relevant to equal rights for women in education,

V. Other Pending or Passed 1ilgislation: In 1974, the legislature

passed a bill requiring that secondary schools which main-
tain basketball teams for boys maint44,in the same program

for girls. Failure to do so prevents a school from partic-
ipating in any sports event for one school year (SB 73). A

similar bill in 1974 dealing with golf, tennis, track and

-
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KENTUCKY (cont.)

.

swimming teams failed to pass (SK 276).
.%,

VI. Equal Rights Amendment. Kentucky ratified the LRA in June,, 1972,

VII. Elementary and Secondary Level Education Policiesf As of 1972-

1973, three per cent of 318 school superintende!ts were
female (10) and 14 per cent of 1,418 school principals
v,ere female (200). To date, thc Department of Education
has not responded to an informational querionnaire.

VIII. State Commission on the Status of Women: The&mmission on the
Status of Women was given statutory status in 1970:
During 1974, it had a budget of $27,060, increased in

i 1975 to 828,500. The commission has three active task
forces dealing with state legislation, employment matters
and dissemination of public inforrflation,

/

'here are approximately 1,640,000 women in Kentucky.
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L 61.1ISIANIA

I. State Labor Laws: The commissioner of labor has the power to
investigate whether wages paid to female employees are
adequate or to issue new wage orders in any occupation
in which females and female minors are employed, Women
employed in education are not subject to laws concerning
working hours and overtime compensation. Girls under 17
years age, however, may not be employed from 7:00p.m, to
6:00 a.m. (boys may not work from 10:00 p.m. to 6:00 a.m.).
Special protective laws require that employers supply
seats for female employees for their use when not engaged
in active employment duties. Louisiana has no Equal Pay
Act.

II, Fair ployment Practices Legislation: Louisiana has no statu-
tory provision of general application concerning equal
employment opportunity.

III. State Anti-Discrimination Agency: There is no statewide anti-
discrimination agency to enforce legislation concerning
equal employment opportunity.

IV, Administrative Promulgations Pursuant to State Fair Lmployment
Practices Legislation: Louisiana has no administrative promul-

gations relevant to equal rights for women in education:

V. Other Pending or Passed Legislation: During 1974, a bill was
defeated which would have prohibited certain forms of
discrimination against teachers in the public schools
(SB 512, HB 1214). Also defeated was a\comprehensive
fair employment practices act which would have prohib-
ited discrimination based on sex in empldyment, public
accommodations, education and real proirty transactions:
The bill would have, in-addition, created 'a Commission
on Human Relations, Rights and Responsibilities to imple-
ment the law and hear complaints charging discrimination
(HB 260, 1974).

VI. Lqnal Rights Amendment: Louisiana failed to ratify the rkA in
1972, ri74 and 1975.

VII, Llementary and Secondary Level Iduca-tion Policies As of 19'2-
. 1973, only four of 303 school superintendents were women,

and 13 per cent (180) of 1,383 school principals were
female. To date, the Department of Education has not
responded to an informational questionnaire.
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LOUIS1ANA(cont.)

VIII. State Commission on the Status of Women: The Commission on the
Status of Women WJS reestablished by the legislature in
1974. During both 1974 and 1975 it received an annual
budget of $19,527, To date, the commission has not

----- supplied information on its activities anctpublications,

There are approximately 1,8 "0,000 women in Louisiana.

/
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MAINE

I. .State Labor Laws: Minimum wage provisions cover all employees
in all occuplations, except persons employed in bona fide
executive, administrative or professional capacities,
The same employees are also required to he compensated
at one and one-half times their regular hourly rate for
work in excess of 40 hours a week. Females age 16 and
over, except executives, administrators, professionals
or supervisors, are restricted from working more than
a nine-hour day, 54-hour week. Relaxation of this law
for females is permitted for not more than 15 days per
year, by written agreement between employee and employer
subject to approval by the director of the Bureau of
Labor and Industry. Women employed in education are not
affected by any special protective laws, Maine has an
Equal Pay Act prohibiting discrimination in wages on the
basis of sex, administered by the Bureau of Labor and
Industry.

II Fair Employment Practices Legislation: The Human Rights Act
covers all employers, unions and employment agencies.
Complaints may be filed by an aggrieved individual or
the Human Rights Commission itself when discrimination
based on sex is believed to have occurred. The commis-
sion's powers include the right to conduct investigations,
settle complaints by methods of conciliation and file a
civil action in superior court for relief. The superior
court hears all actions filed by the commission and de-
cides on actions brought in the name of the commission.
Aggrieved parties may also file a civil action in
superior court against those committing unlawful discrim-
ination,

III. State Anti-Discrimination Agency: During 1974, the Human Rights
Commission had a budget of 5130,000 ($63,000 from state
sources and $67,000 of federal monies) and a total staff
of 12 to implement the Human Rights Act. No information
was available on the number of complaints filed, the
number due to sex discrimino'ion or the disposition of
;ex discrimination complains.

IV., Administrative Promulgations Pursuant to State lair I mployment

Practices Legislation: Maine has no administrative promulgations \,

relevant to equal rights for women in education.



MAINE(cont.)

V. Other Pending or Passed Legislation: No legislation relevant
to women in education has been introduced or passed by
the legislature, 1970 to 1974,

VI. Equal Rights Amendment: Maine ratified the ERA in 1974 during
a special session of the legislature.

VII: Elementary and Secondary Level Education Policies: No informa-

tion was available on the number of female education
administrators. To date, the State Department 'of Educa-
tion ha5 not developed programs or policies to combat
sexism in instructional materials, courses, teacher
training, community education, vocational education or
career guidance. It has focused its efforts on equal
employment-related matters and on implementing an
affirmative action plan, effective March, 1974,

VIII. State Commission on the Status of Women: The Commission on
the Status of Women was appointed by the legislature
in 1973. During 1'f74, it had a budget of $2,210, plus
$1,500 from a spec al appropriation of the legislature.
Its current budget, is $2,610. The commission has no
paid staff;, its volunteers are working,.to introduce
state legislation of particular interest to women.

4
There are approximately 509,000 women in Maine.
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MARYLAND

I. State Labor Laws: Minimum wage provisions cover all employees
in all occupations, except"persons employed in bona fide
professional, executive or administrative capacities,
The same employees are also required to compensated at
one and one-half their regular hourly rate for work \in
excess of 40 hours per week. Females employed in education
are not affected by any special protective laws, Maryland
has an Equal Pay Act prohibiting discrimination in wages

on'the basis-Of sex, enforced by the commissioner of labor
or private action by employeeS.

II, Fair Employment Practices Legislation: The Fair Employment
Practices Act covers all employers with 15 employees or
more, unions and employment agencies, Complaints may be
filed by an aggrieved individual or the Commission on
Human Relations itself when discrimination based on sex
is believed to have occurred, The commission's powers
include the right to conduct investigations, settle com-
plaints by persuasion, hold hearings and subpoena witnesses.
As a result of a hearing, the commission may issue cease
and desist orders, require affirmative action and initiate
litigation to enforce its orders. Fines and jail sentences
may be imposed; judicial review of.all orders is available.

III. State Anti-Discrimination Agency: During 1974, the Commission
on Human Relations had a budget of $680,726, an increase
of 13 per cent over its previous year's budget. In 1974,
the agency maintained a staff of 56 to implement the
Maryland Fair Employment Practices Act. Betw6en 1973
and 1974, the total number of complaints filed wit the
commission increased by 11 per cent to 1,805. During the
same period, complaints due to ,ex discrimination rose 60
per cent-to 384. Nearly all such complaints alleged ur-
lawful employment practices, No information was available
on the disposition of these complaints, nor the total
value of affirmative action awards made to complainants,

IV. Administrative Promulgations Pursuant to State Fair Employment
Practices Legislation: Guidelines on Employee Selection Pro-

cedures (1972) sets forth standards for emnItlers on the
proper use of tests and other employee selection techniques
which may discriminate on the basis of sex. Selection
tests must be shown to be validly predictive of job per-
formance for each majority or minority group according to
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MARYLAND(cont.)

accepted statistical procedures. Sex DisLimination
Guidelines (1972) outlines procedures necessary to en-
force statutory prohibitions against sex discrimination.
The adopted guidelines follow those federally required,
including P discussion of bona fide occupational qualifi-
cations based on sex and permissible preemployment' inquiries.

V. Other Pending or Passed Legislation: In 1974, the legislature

failed to pass a bill requesting the State Department of
education to evaluate sex stereotyping in textbooks used
in public' schools (SJR 6). Also introduced in 1974 was

a measure to extend the authority of the Human Relations
Commission to public and private education institutions
in order to guarantee equality in the use of such facili-

ties (116 196). In 1972, the legislature succeeded in re-

vising portions of the education statutes dealing with
teachers' retirement and the public education system.
These revisions extend retirement benefits, to both sexes
(S11 439) and permit females to participate in sports in
the public schools on the same basis as males (IIB 698).

In i972, the state constitution was amended to prohibit
denial of civil rights on the basis of sex.

VI. Equal Rights Amendment: Maryland ratified the ERA in April, 1972.

VII Elementary and Secondary Level Education Policies: No informa-

tion was available on the number of female education
administrators: In 1974, the State Board of Education
issued d resolution concerning sex stereotyping in text-

books and other instructional materials. A committee is

currently drafting guidelines for local educational agen-

cies pursuant to the resolution, The hoard has also

issued a proposal on the subject of sexism in teacher
training but has made no definite commitments on this sub-

ject as yet. Yhe county board's of education offer in-
service workshops for credit on sexism, and in 1974, the

career education task force of the State Department of

Iducation issued a discussion of the career education needs

of girls and women, Also begun in 1974 were two infant

care centers within Baltimore Public High Schools which

are available to high school students,

VIII, State Commission on the Status of Wcmen: The Commission on

the Stativ, of Womenbecame statutory in July, 1971. Its

1974 budget was $32,298. The commission regularly reports

42
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MARYLA4D (cont.)

to the governor and the legislature on needed legisla-
tion. In addition, it has published a pamphlet on the
legal rights of women.

There are approximately 2,006,000 women in the state.
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MASSACHUSETTS

I. State Labor Laws: Minimum wage provisions cover all employees

in all occupations. Technical and clerical workers in
education are also coverqd by Wage Order No, 24-0, All

employees, except bona fil4e executives, administrators,
professionals or qualified trainees for such positions
earning more than $80 per week, are required to be com-

pensated at one and one-half times their regular hourly

rate for work in excess of 40 hours per week. Females

in all occupations, except those in bona fide executive,
administrative and professional positions are restricted
'from working more than a nine-hour day, 48-hour week.
Special protective laws prohibit females from lifting
or carrying objects weighing more than 40 pounds: Massa-

chusetts has an Equal Pay Act prohibiting discrimination
in wages based on sex. It is enforced by the commissioner

of the Department of Labor or by civil actions by

employees.

II. Fair Employment Practices Legislation: The Fair Employment Prac-

tices Act covers all employers with eight or more employees,

labor unions and employment agencies. Complaints may be

filed by an aggrieved person, his or her attorney, the
attorney general or the Commission Against Discrimination

itself, when discrimination based on sex is believed to

have occurred, lhv commission's powers include the right

to file a petition in superior court seeking a temporary

restraining order, hold hearings and subpoena witnesses.
As a result of a hearing, the commission may issue cease
and desist orders, require affirmative action and initiate

court proceedings to enforce its orders, Judicial review

may be obtained.

III. State Anti-Discrimination Agency; During 1974, the Commission

Against Discrimination maintained four offices and had

a budget of $900,490 to implement the Fair Employment

Practices Act; this represented a 12 per cent increase

over its previous year's budget, In 1974, the agency

maintained a staff of 67 people. Although the total

number of general discrimination complaints filed

decreased three per cent from 1,600 in 1973 to 1,545 in
1974, sex discrimination complaints rose 26 per cent

from 388 in 1973 to 489 in 1974. In 1973, 126 investi-

gations were conducted and closed, 33 cases were settled

by arbitration, 34 hearings were held and cca-a. and

desist and affirmative action orders were issued, The

go.
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MASSACHUSLITS (cont.)

total value of affirmative action awards in 1973 was
$16,445.68. Two hundred eleven cases filed in 1973
are still pending. During 1974, 197 investigations
were conducted and closed, 64 cases were settled by
arbitration, 17 hearings were held and ' cease
and desist and affirmative action orders were issued.
The total value of affirmative action awards in 1974 was
$89,659, Of cases filed in 1974, 292 are still pending,

IV Administrative Promulgations Pursuant to State Fair Employment
Practices Legislation:. The Governor's Code of Fair niactices

for State Agencies (1970) establishes guidelines for
eliminating sex discrimination in all state agency per-.
sonnel procedures and all state services and facilities.
Guidelines on Sex Discrimination in Employment (1971)
outlines procedures to enforce statutory prohibitions
against sex discrimination. Theguidelines follow those
federally required, including a discussion of bona fide
occupational qualifications based on sex, and permissible
preemployment inquiries. Equal Pay and Maternity Benefits
(1972) outlines obligations of employers to grant mater-
nity leaves and reinstate female employees. Maternity
Leave Rqulations (1973) expands regulations governing
the rights of female employees with respect to maternity
leaves.

V. Other Pending or Passed Legislation: In 1971, the legislature
passed a law which forbade the exclusion of any child
from a public school or courses of study thereof on account
of sex (Ch.622 of 19'1 Revised Statutes). The constitution
was also amended to prohibit the denial% of civil rights
on the basis of sex. Three bills were Introduced that
had implications for women in education, One proposed
extending the jurisdiction of the State_Oommission
Against Discrimination to sex discrimination )n education
(HB 5788), The second requireu equal opportunity for all
public school students with respect to admissions and
courses of study Hill 1395). The third required equal
opportunity for women in public service employment (118 1396),
Other bilk which will probably be refiled during the
19'5 session include a bill requiring all occupational
and guidance counselors not to discriminate on the basis
of sex (1111 3303, 1974) a bill requiring that no state
institutions of higher education discriminate in employ-
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M ASSACHUSL'i 15 (cont.)

ment or admissions on the basis of sex (l113 1580, 1974) and

a bill prohibiting discrimination in elementary and

secondary schools (H13 2150, 1974).

VI, Equal Rights Amendment: Massachusetts ratifid the ERA in

March, 1972.

VII. Flementart and Secondary Level Education Policies: As of 1972-

1973, only ten of 671 school superintendents were female,

as were 20 per cent (609) of 3,124 school principals.

In March, 1974, the State Board of Education adopted

recommendations for school districts pursuant to the 1971

law prohibiting discrimination on the basis of sex in

public schools (see "Pending or Passed Legislation"). The

recommendations cover sex-stereotyped instructional

materials and courses, extracurricular and athletic activ-

ities, in-service training programs on sexism and programs

designed to expand the occupational horizons of students

across traditional sex lines as welllas programs'to sensi-

tize guidance counselors to sexism in.career counseling.

The recommendations enable school districts to examine

existing practices and to initiate corrective actions

where called for under the law.

VIII. State Commission on the Status of Women: The Commission on the

Status of Women was established by the governor in 1971,

Its\budget for 1974 was $20,000; in 1975 this was inx

creased to,$32,000, The commission's task force on educa-

tion has actively supported legislation relevant to women

in the &bid of education. It has also proposed new

legislative objectives and urged the dc-belopment of affirm-

ative action videlines for schools. The task force'sur-

'veyed a number of institutions of higher learning for in-

formation on funding sources for educating Massachusetts

residents including women. In addition, the commission

queried state agencies and institutions of postsecondary

education in 20 states regarding their innovative programs

which might he u,eful in improving educational opportunities

for women in Massachusetts.

Phere are approximatNly 2,970,000 women in the state.
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'MICHIGAN

I, State Labor Laws: Minimum wage provisions cover all employees,
All employees who do not have agreements which specify
hours of work are restricted from working in excess of
a ten-hour day. Special protective laws prohibit women
from being employed in any occupation or position re-
quiring them to lift more than 3S pounds or carry more
than 20 pounds while climbing stairs, engage in any
overhead lifting or stacking, engage in any task dis-
proportionate to their strength, and from being employed
in any place,detrimental to their morals, health or poten-
tial capacity for motherhood: Michigan also has an Equal
Pay Act prohibiting discrimination in pay on the basis
of sex, enforced'by the director of the Wage. Deviation
Board or by civil action by employees.

II, Fair Employment Practices Legislation, The Fair Employment
Practises Act covers all employers with "ght or more

employees, labor organizations and employm nt agencies.
Complaints may he filed with the Civil Ri is Commission

by in aggrieved person or his or her ent when discrim-

ination based on sex is believed to ave occurred. The

commission's powers include the right to conduct investi-
gations, settle complaints by persuasion, hold hearings
and examine witnesses. As a result of a hearing, tic
commission may issue cease and desist orders and require
affirmative action.

III. State \nti-Discrimination Agency: During 19-4, the Department

of Civil Rights had a budget of S4,446,00n, an 11 per
ceni increase over its 19'S budget. In 19-4, the agency

maintained a staff of 238 people. Between l9" and 19-4,

the total number of complaints filed declined five per
cent from 3,255 to 3,10n. During the same period,, com-

plaints due to diskrimination based on sex decreased 1,1

per cent from 727, to 612.. 'to;t of- these complaint,,, alleged

unfair 'employment practices. In 19-;,, 12 hearing,, her(

held and 6 affirmativeinctlion orders were issued

In 19-4, eight hearing,: Were held and thrxe affirmative
action orders were

IV Admini,,trati,e Promi.lgations lir-alant to State Fair 1 mplovme6*

Practices Legislation \ffirmative \ction fluidelines i;sued

by the Micbigan Civil Rights (.omnision establishes
videline, for employers to determine whqper their
pet onn,L1 action, proLedure," and methods urifiirly ex-

r-r
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elude aualified workers on the basis of sex. Interpretive
Guidelines the- Miaigan Ci i 1 Rights Laws (19'2) issued
by the Civil Rights Commission resolves issues concerning
the state's k, it il rights laws and provides advice on how

to interpret laws that deal with discrimination due to
sex. The Policy Statement (1972) of the Civil Rights
Commission includes the commission's intentions to elimi-
nate dis'crimination in employment based on sex.

V. Other Pending or Passed Legislation- During 19--;, a bill was /

enacted which provided that a portion of state scholar-
ship funds annually be reserved for evening and part-time
students in order to fa:i litate the training of married
women from low-income families ;!IF) 44S i). Another bill
is passed in 19"3 required the secretary of educa-

tion to t tke bienni 11 random survey of instructional
materials to sec if progress is being made toward the
el imin it ion of sex-sterootyped materia:s, 4806) %o

a,t ior t Ai.en on a hill which would permit females

to part iciptte in the hise',111 programs- of public-
,A0°). 1 ,

VI. !Till Right, \--len ,ent ; in r it; fled the 1 R1 it May, 19''.

%II. t le-,-ntary and 'e%.el I .111L it ion Pnl V; of 192-
)9-3, two 91 11", -z-:hoo I sur: rirtendents 1..e re female and

per 1;9 of -9- hnoi pr Is were female.
In %member. I )"1, the' Department of I du. at ion issued

resol.:tion rc.onnending the e4tahli-hment of i task

forct. to stu*. \ism it liras of Qn1.larrr, collnt I 1,11! ,
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NMICHIG1N(copt.)

One of the commission's task forces k working witb
state education personnel to do%,-21op career programs

and eliminate se\ stereotyping in the schools.

There are appro\inatcly 4,:26;-000 women in Michigan,



MINNESOTA

I. State Labor Laws: Minimum wage provisions cover all employees,
except those employed in a bona fide supervisory, adminis-
trative or professional capacity, and those of a political
subdivision ineligible for membership in the Public
Employees Retirement Association by reason of provisions

of the Minnesota statutes. All employees, except bona fide
executives, administrators or professionals, are required
to be compensated at one and one-half times their regular
hourly rate for work in excess of 48 hours in any work
week. The state and its political subdivisions may grant
time off at the rate of one and one-half hours of each
hour worked in excess of 48 hours weekly in lieu of
monetary compensation.. Minnesota has no special.protec-
tive laws relevant to women employed in education, It

does have an Equal Pay Act prohibiting discrimination in
pay on the basis of sex,.enforced by the commissioner of
labor and industry or by civil actions by employees.

II. Fair Employment Practices Legislation: The Human Rights Act
covers all employers with eight employees or more,. labor
organizations ind employment agencies. An employee who
believes he or she has been discriminated against on the
basis of sex may file a complaint with the Department of
Human Rights or the commissioner of human rights can
file it The department's powers include the right to
conduct investigations, settle complaints by persuasion,
file a petition in district court seeking temporary re-
lief against discriminating employers, hold hearings and

subpoena witnesses. As a result of a hearing, the depart-
ment may issue cease and desist orders and require affirma-

tive action and punitive-damage awards. Judicial review of

all orders may be obtained and the commissioner of human
rights may petition the court to enforce its orders.

Ifl. State Anti-Discrimination Agencr To date, the Department of
Human Rights has not returned an informational question-

naire.

IA'. Administrative Promulgations Pursuant to State Fair Employment

Practices Legislation: Sex Discrimination Guidelines (1r-11
issued by the Department of Human Rights describes per-
missible Employment procedures and membership rules.
Practices, discussed include permissible preemployment

ingutrie, is to sex, pregnancy and childbirth matters,
maternit,' leavcs and absences, sex as a bona fide occu-

r--
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MINNESOTA(cont.)

pational requirement, benefits and compensation. The
Governor's Code of Fair Practices (1973) establishes

guidelines for eliminating sex discrimination in all
state agency personnel procedures and all state services
and facilities.

V. Other Pending or Passed Legislation: One law passed in 1974 was
reltvant to women in education, It required that a bi-

t ennial report be submitted to the state regarding racial
and sexual distributions in institutions of higher educa-
tion (HF 3347). In 1971, HF 377 became law (Ch.729).. It

concerned sex discrimination in employment and admissions
to any public educational institution. In 1973, HF 375
was introduced but did not pass. It concerned employment
or membership discrimination based on sex or disability.

VI, Equal Rights Amendment: Minnesota ratified the ERA in February,
1973.

VII, Elementary and Secondary Level Education Policies No information
was available on the number of female education administra-
tors. The Department of Education has developed numerous
programs and policies designed to combat sexism in public
educaion. For example, the Board of Education's statement
of policy, "Eliminating Sex Bias in Education," (1972)
deals with sex stereotyping in instructional materials,
teacher training and in-service training programs. In
1972, the State Board of Education adopted a posltion

paper on career education designed to expand the occupa-,
tional and vocational horizons of students across tra-
ditional sex lines. The 1974 report of a sex bias task
force of the State Board of Education covers matters per-
taining to sex stereotyping in instructional materials
and courses, In 1974, the State Board of Education
adopted a regulation requiring that elementary and secon-
dary schools provide courses and activities to both sexes
on an equal basis in order to be able to receive state
aid. In 1971, it adopted the requirement that applicants
for teaching certification must have completed a training
program containing human relations components. In 1971,
the board developed "Ilidelines Relating to Quality Inter-
Cultural and tan- Sex - Biased Iducation" which involved the

community in educational advisory committees for the pur-
poses of developing, implementing and evaluating inter-
cultural and non-sex-hiased educational programs.



MINNESOTA (cont.)

VIII. State Commission on the°Status of Women: A Women's Advisory
Council was established by the' legislature in 196.7. The

council uses the staff services and office space of the
Department of Human Rights, but it has no budget of its
own. A bill introduced in 1973 (HF 1397) which would have

appropriated funds to the council failed to pass. To date,

the council has made numerous recommendations to the
Department of Education on sexism in education. Many of

these have been subsequently issued as formal policy
statements by the department.

There are approximately 1,941,000 women in the state.;
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MISSISSIPPI

I. State Labor Laws: Mississippi has no state wage laws. All
females in all occupations are prohibited from working

(
in excess of a ten-hour day, 6l-hour week or from working
on Sundays. Mississippi has n special protective laws
that affect women employees and it also lacks an Equal Pay '

Act prohibiting discrimination in pay on the basis of sex.

II. Fair Employment Practices Legislation: The state has no
statutory provision of general application concerning equal
employment opportunity:

III, State Anti-Discrimination Agency: Mississippi has no state-
wide anti-discrimination agency to enforce'legislation
concerning equal employment opportunity,

IV. Administrative Promulgations Pursuant to State Fair Employment
Practices Legislation: The state has no administrative pro-

mulgations relevant to equal rights for women in education.

V. Other Pending or Passed Legislation: No legislation relevant
to women in education has been introduced or passed by
the legislature in the period from 1970 to 1974.

VI, Equal Rights Amendment: No action was taken on the ERA in the
1974 legislative session.

VII, Elementary and SeLondary Level Education Policies: As of 1972-
1973, three of 175 school superintendents were women,
as were 13 per cent (163) of 1,275 principals. To date,
the Department of Educotion has not developed programs
or policies designed to combat sexism in curriculum,
instructional material's, vocational and guidance pro-
grams or teacher in-service and community training
programs.

VIII: State Commission on the Status of Women: The commission on
the Status of Women was established in 1064 by legisla-
tion, It receives no budget.. In 1970 it published a
booklet describing its creation and membership.

There are apprximately 1,143,000 women in the state,
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MISSOURI

I, State Labor Laws:, Missouri has no state wage laws. All employees

in all occupations are restricted to an eight-hour work

day. Special protective laws require that employers sup-
ply seats for female employees when not required by their

work to remain on their feet and that separate water

closets be provided for the use of employees of separate

sexes. Missouri has an Equal Pay Act prohibiting discrim-
ination in pay on the basis of sex, enforced by the Commis-
sion on Human Rights and by civil action by employees,

II. Fair imployment Practices Legislation: The Fair Employment Prac-

tices Act covers all employers with six or more employees,
labor organizations and employment agencies. Complaints

may he filed with the Commission on Human Rights by an
aggrieved employee or the attorney general when discrim-
ination based on sex is believed to have occurred. The

commission's powers include the right to conduct investi-

gations, ttle complaints by conciliation and hold hear-

ings. The a rney general is responsible for presenting

the case in sup rt of the complaint before the commission.

As a result of a aring, the commission may issue cease

and desist orders a re affirmative action. Judicial

review of all orders may be obtained and the commission
may secure an order of the court to enforce its decisions.

III. State Anti-Discrimination Agency: During 19'4, the Commission

on Human Rights had a budget of $497,351 to implement

the Fair Employment Practices- Act, an increase of eight

per cent over its 1973 budget. In 1)74, the commission

had a staff of 42 people. Between 1973 and 1974, the

total number of ro.mliints handled by the commission

increased 32 per cent to 3,632. In 1974, 151 complaints

filed were due to discrimination based on sex, All 151

alleged unlawful employment discrimination. During the

year, 138 investigations were conducted, 83 complaints

were settled by arbitration, 1 hearings were held

and 1 case was left pending. During 1974, two cease

and desist orders wcr' issued and $',40,6:.0 was awarded

to complainants.

Idministrative Promulg"tions Pursuant to State Fair Employment

Practices Legislation: The Memorandum of Fair 111plovment Prac-

tices Law to Schools was sent by the Commi.;sion on Human

Rights to all public school superintendents in response
to ingairies regarding discrimination in the hiring,
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MISSOURI (cont.)

assignment and discharge of teachers. It asserts the
illegality of employment practices based on sex.

V. Other Pending or Passed Legislation: No legislation relevant
to women in education has been introduced or passed by the
legislature in the period from 1970 to 1974.

VI. Equal Rights Amendment: The ERA passed in the house by one vote
in the 1975 legislative session, Although it'has been
placed on the senate calendar for consideration, to date,
no action has been taken on the amendment.

VII. Elementary and Secondary Level Education Policies: No informa-
tion was available on the number of female education ad-
ministrators. The Department of Education has issued a
list of recommendations for vocational education programs
that argue for greater attention to the training and employ-
ment of women, The guidelines cover recruitment, hiring,
promotions and salary adjustments in vocational education
programs, as well as recommendations with regard to sex-
role stereotyping in textbooks, course content and extra-
curricular activities. In 1973, the department released
a handbook on the accreditation of public school districts
which stipulated that tnere be no differentiation between
male and female salaries. The department has not as yet
developed programs or policies to combat sexism in curricu-
lum, courses, teacher training, in-service training, com-
munity education and career guidance,

VIII. State Commission on the Status of Women: The Commission on the
Status of Women became statutory in 1967. In 1974, it
received nc fiscal appropriation,

There are approximately 2,420,000 women in the state.
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MONTANA

I. State Labor Laws: Minimum wage provisions cover all employees,
except students participating in distributive education
programs, persons employed by the federal government
and bona fide executives, professionals and administra-

tors. All employees are restricted to an eight-hour day
and are required to be compensated at a rate of one and
one-half times their hourly wage for work in excess of
40 hours per week. Special protective laws require that

employers Ow employ females provide suitable seats for
their use when not engaged in active employment duties.
Montana has an Equal Pay Act prohibiting discrimination
in pay based on sex, enforced by the commissioner of labor

and industry.

II. Fair Employment Practices Legislation: The Fair Employment Prac-

tices Act covers all employers, labor organizations and

employment agencies, and establishes that discrimination
in employment matters based on sex constitutes a misde-

meanor. However, it fails to outline procedures for com-
plaints, investigations or hearings,

III, State Anti- Discrimination Agency: In 1974, the Human Rights
Bureau received a budget of $61,000 and a staff of three
to implement the Fair Employment Practices Act which
covered 260,649 employees. To date, seven complaints
have been filed with the bureau, five of which dealt with
sex discrimination, Of the five, all but one alleged un-

fair employment practices. All five sex discrimination
cases were investigated and are still pending.

IV. Administrative Promulgations Pursuant to State Fair Employment

Practices Legislation: The state has no administrative promul-
gations relevant to equal rights for women in education.

V. Other Pending or Passe:, Legislation:' In 1972, Montana adopted

a new state constitution which contains provisions pro-
hibiting discrimination based on sex. In 1973, a Women's

Bureau was created within the Department of Labor and

Industry, In 1974, two joint resolutions were adopted
(SJR 62 and IIJR 63), creating an Equal Rights Study Group
to facilitate implementation of the equal rights provisions

of the 1972 constitution, One bill recommended by the

group (LC 006) would modify the use of the male pronoun
in all sections of the law. LC 0005 would make it unlaw-

ful for public and private employers to terminate a woman's

5E,



MONTANA (cont.)

employment because of her pregnancy or otherwise penalize
her, LC 0011 establishe's guidelines for eliminating sex
discrimination in all state agency personnel procedures
and all state services and facilities. To date, none of
these bills have become law.

VI. Rights Amendment: Montana ratified the ERA in 1974.

VII. Elementary and Secondary Level Education Policies: Of 30 states
surveyed in 1972-1973, Montana had the highest proportion
of female education administrators. Twenty -one per cent
(50) of 235 superintendents were female, as were 12 per
cent (77) of 619 principals., The state has not developed
programs or policies to combat sex stereotyping in in-
structional materials, teacher training or vocational and
school guidance, but the Board of Public Education is
preparing to issue a statement on these matters in the
near future. The board has also distributed a summary of
requirements pursuant to Titl^ IX of the Education Amend-
ments of 1972.

VIII. State Commission on the Status of Women: The Commission on the
Status of Women was established in May, 1972. It had no
budget in 1974, but its budget for fiscal year 1975 is
$28,000, In October, 1972, the commission began to pub-
lish a statewide newsletter primarily aimed at the passage
of the LRA.

Mete are approximately 347,000 women in the state,
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NEBRASKA

I. State Labor Laws: Minimum wage provisions cover all employees,

except bona fide executives, professionals, administra-

tors, supervisors and those employed by the federal
government, the state or any political subdivision

thereof, Nebraska has no laws restricting hours of work

or overtime compensation, Special protective laws re-
quire that employers supply seats for female employees
when not required by their work to remain on their feet
and that separate toilet facilities he provided for the
use of employees of separate sexes. Nebraska also has

an Equal Pay Act prohibiting discrimination in pay on the
basis of sex, enforced by the commissioner of labor and
by civil actions by employees.

U. fair Lmployment Practices Legislation: The Fair Employment Prac-

tices Act covers all employers with 25 employees or more,
labor organizations and employment agencies. Complaints

may be filed with the Equal Employment Opportunity Commis-
sion by an aggrieved employee when discrimination based on
sex is believed to have occurred: The commission's powers
include the right to conduct investigations, settlecom-
plaints by conciliation, hold hearings and subpoena wit-

nesses. As a result of a hearing, the commission may issue
cease and desist orders and require affirmative action:
Judicial review of all orders may he obtained and the commis-
sion may secure a decree of the court to enforce its orders,

Violations of commission orders may result in a fine or

imprisonment,

III. State Anti-Discrimination Agency En 19,3, the Equal Opportunity
Commission had a budget of 598,960 and a staff of ten to

implement the Fair Employment Practices Act: The follow-

ing year its budget increased 19 per cent to $118,074.
During 1973, 368 complaints were tiled, 115 of which alleged
discrimination based on sex. information was available

on the disposition of these complaints,: but eight hearings
wore' held in 1973.

IV. Ndministrativo Promulgations Pursuant to State Fair Employment

PraLtices legislation. me, state has no administrative promul-
gations relevant to equal rights for women in education.

V. Other Pending or Pissed Legislation: No legislation relevant to

women in education has been introduced or passed by the
legislature in the period from 1970 to 1974.



N E B B-A S K A (cont.)

VI, Equal Rights Amendment: Nebraska ratified the ERA in March, 1972.

In 1974, however, the voters approved a referendum re-
pealing support for the ERA.

VII. Elementary and Secondary Level Education Policies: As of 1972-

1973. 8.5 per cent of 469 school superintendents were
fentale (40), as were 15 per cent (166) of 1,114 school

principals. The State Board of Education has not devel-
oped programs or policies to combat sexism in curriculum,
courses, teacher training, vocational education or school
guidance.

VIII State Commission on the Status of Women Nebraska currently has

no State Commission on the Status of Women. In Omaha,

however, there is a mayor's commission which was activated
in 1972 and operates out of the mayor's budget. The

Mayor's Commission on the Status of Women includes an
education committee which aims to eliminate sexism and
sex stereotyping in the public schools as well as to
reform teacher training programs.

There are approximately 759,000 women in the state.
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NEVADA

I. state Labor Laws..., Minimum wage provisions cover all employees'
in all occupations except employees of the state, counties,
cities or towns, Females employed for less than eight
hours a day or six days a week (if wages are computed on,

a weekly basis) are paid wages computed on a full daily
or weekly rate. Employers may require female employees
to serve a probationary period during which they may be
paid below the minimum wage; however, females may not be
required to serve more than one such period for the saThe
employer, regardless of type of work performed, or for
any other employer where the work is similar, All female
employees, except those employed as executives or super-
visors and those employed by the state, cities, counties
or towns, are restricted from working muse than eight hours
a day in any 13-hour period or more than 48 hours or six
days in any calendar week. Female employees who work in
excess of 48 hours per week or eight hours per day are
required to be compensated at one and one-half times their
regular hourly rate. Special protective laws require that
employers supply seats for female employees for their use
when not engaged in active employment duties. Employers
who employ five or more males and three or more females
must also provide separate toilets for each sex. Nevada
has an Equal Pay Act prohibiting discrimination in pay
on the basis of sex, enforced by the district attorney
of each county and by civil action by employees.

II. Fair Employment Practices Legislation: The Fair Employment Prac-
tices Act covers all employers with 15 employees or more,
labor organizations and employment agencies, Complaints
may he filed by an aggrieved person with the labor com-
missioner when discrimination based on sex or age is
believed to have occurred. The labor commissioner may
initiate an instigation of sex discrimination complaints
and hold public bear'igs. If persons engaged in sex discrim-
ination do not cease and desist, the commissioner may apply
to district cou.i for an injunction against continued un-
fair practice, The court may then hear the case Aggrieved
parties may apply to district court for orders granting
or restoring rights to which he or she is entitled under
the law.

III. State lnti-Piscrirination Agenc1. To date, the labor commissioner
has not returned an informational questionnaire.

hr,
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NEVADA (cont.)
F

IV. Administrative Promulgations Pursuant to State Fair Employment

Practices Legislation: The state has nq administrative promul-
gations relevant to equal rights for women in education.

Other Pending or Passed Legislation: No legislation relevant

to women in education has been introduced or passed by the
legislature in the period from 1970 to 1974.

VI. Equal Rights Amendment:: Nevada rejected the ERA in-1975.

VII. Elementary and Secondary Level Education Policies: As of 1972-

1973, Nevada had no female superintendentka education
and only five of its 224 principals were fetale (2 per
cent). In October, 1974, the State Textbook Commission
requested that the State Department of Education establish
a Sex Stereotyping and Textbook Study Team. At the same

time, an ad hoc committee was appointed to study sexism

in schools. The Degitment of Education has developed a
Training Manual which aims to achieve equality.of job
opportunity in the department through in-service train-

ing. In addition, the department developed an Affirma-
tive Action Program for Equal Employment Opportunities

c
and a bibliography dealing with sex discrimination, affir-

mative action and equal ,rights. Each year, opal educa-
tion opportunity workshops are held for department staff,
and documents issued in 1973 and 1974 have discussed career
development programs. Nevada has joined the State Depart-

ment% of Education in Alaska, California, Idaho, Oregon
and Washington in a multi-state project to assist school
districts in elilinating sex discrimination.

VIII. State Commission on the Status of Women: Nevada has no

Commission on the Status of Women.

There are appetiximately 241,000 women in the state.
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NEW HAM'PSH IRE

I, State Labor Laws: MinimLi wage provisions and wage-setting pro-
cedures cover all employees, except employees below the
age of 18 or wit!, less than six months' experience. The
same employees are not required to work more than a ten-
hour day. Special protective laws require that employeri
supply seats for female employees for their use when not
engaged in active employment duties, New Hampshire has
an Equal Pay Act prohibiting discrimination in pay an the
basis of sex, enforced by the labor commissioner and by
civil action by employees.

ri, Fair Employment Practices Legislation' The Law Against Discrim-
ination covers all employers with six employees or more,
labor organizations and employment agencies. Complaints
may be filed with the Commission on Human Rights by an
aggrieved person, his or her attorney and the attorney
general when discrimination based on sex is believed to
have occurred, The commission's powers include the right
to conduct investigations, settle complaints by persuasion,
hold hearings and subpoena witnesses, As a result of a
hearing, the commission may issue cease and demist orders
and require affirmative action, The commission may also
obtain a court order to enforce its decision, Judicial
review of all orders may be obtained.

III State Anti-Discrimination Agency. During ;974, the Commission
for Human Rights had a budget of S25,000 to implement the
taw Against Discrimination, which affected approximately
330,000 employees, This budget represented a 47 per cent
increase over its previous /ear'- funds. During 1974, the
commission had a staff of three people. Between 1973 and
1974, the total number of complaints filed with the commis-
sion increased 63 per cent ~O 145. During the same period,
complaints due to discrimination based or. sex increased
47 per cent to 106. The majority of all such complaints
alleged unlawful employment pra::tices [hiring 1974, 68
complaints were investigated, -1 we:' settled by arbitra-
ticn, "; hearing,: were held, is dnd order,,

4Cre i,01,d and 9 affIrmdtike :,rd %re made.
Affirmative action awarsis totaled $n,000 in 1973 and
$50,C00 in 1974.

JV Administrative Promulgations Pursuant to State Fair Employment
Practices Le&is.ation: New Hampshire has no administrative pro-

mulgat:cns relevant to women in edi:at'on.



N HAMPSHIRE(cont.)

V. Other Pending or Passed Legislation: In 1974, the New Hampshire
constitution was amended to prohibit denial of civil rights
on the basis of sex.

VI. Equal Rights Amendment: New Hampshire ratified the ERA in
March, 1972,

VII. Elementary and Secondary Level Education Policies: As of 1972-
1973, four of 88 school superintendents were female, as
were 46 (ten per cent) of its 443 school principals. To
date, the Department of Education has not responded to
an informational questionnaire.

VIII, State Commission on the Status of Women: The Commission on the
Status of Women was made statutory in 1969, Its budget

for both 1974 and 1975 was $13,000. The commission con-
ducts workshops and seminars on the subject of sexism in
education.

There are approximately 377,000 women in the state,

63



NEW J ER S I, Y

I. State Lahor Laws: Minimum wage provisions cover all employees.
All employees except executive, professionals or admin-
istrators are required to be' compensated at one and one-
half times the r regular hourly rate for work in excess
of 40 hours per week. New Jersey has no special protec-
tive laws relevant to women employed in education. It

does have an Equal Pay Act prohibiting discrimination in
pay on the basis of sex, enforced by the commissioner of
labor and by civil action by employees.

II. Fair Employment Practices Legislation: The Law Against Discrim-
ination covers all employers, labor organizations and
employment agencies, Complaints may he filed with the
Division of Civil Rights by an aggrieved person, his or
her attorney, the attorney general, the commissioner of
lbor aid industry and the commissioner of education,
The atiOrney general, a; head of the Division of Civil
Rights, conducts imestigations, settles complaints by
persuasion, holds hearings and subpcenas witnesses. As

a result of a hearing, the division may issue cease and
desist orders, require affirmative action and bring civil
actions in the supreme court to enforce its orders.
Judicial review of all orders may be obtained and failure
to comply with a division order may be punishable by a
fine or imprisonment,

III, State Anti-Discrimination kgency: During 1974, the Division
of Civil Rights maintained a staff of 86 and had a
budget of 41,200,000 to implement the Law Against
Discrimination which affected the entire employed popu-
lation of the state. The budget represented an increase
of 23 per cent over its previous year's funds. Between
1973 and 1974, the total number of complaints filed with
the division rose 15 per cent to 1,824, During the same
period, complaint,' due to.discrimination based on sex
increased 31 per cent to 355. During 1974, 101 were
settled by conciliation, 40 hearings were held and
2,474 were in various procedural stages, Affirmative
action awards totaled 422,069 in 197,3 and 412,433 in 1974,

IV, Administrative Promulutions Pursuant to State Fair Employment
Practices Legislation. Employment Advertising Guidelines,

adopted in 19'2 by the New Jersey Division of Civil Rights,
establishes guidelines for eliminating sex discrimination
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NFW JERSEY(cont.)

i;111,10P advertising of jobs, union membership and avprentice

programs. The Governor's Code of Fair Practices (1965)
establishes guidelines for eliminating sex discrimination
in ail state agency personnel procedures and all state ser-

vices and facilities, RulesidPreeritInuiries
establishes guidelines concerning acceptable questions
prior to employment and sets forth guidelines for employers
on the use of tests and other employce selection techniques
that may discriminate on the basis of sex.

Other Pending_or Passed Legislation: Numerous bills relating to
women in education have been introduced since 1970: During

the 1970-19-1 legislative session, three bills were intro-
duced to prohibit sex discrimination in education; all three
died in committee (A 1085, A 403, A 563). In the 1972-1973

session, two hills dealing with the prohibition of sex dis-
crimination in school athleti, programs were introduced and
assigned to committee (A 978, A 1543); no action has been

taken on these bills. A bill which would compensate indi-
viduals experiencing retaliation as a result of filing dis-
crimination complaints also died in committee (A 2373).,
Enacted in 1972-1973 was a bill prohibiting discrimination
in the state's public schools, but the bill fails to make
explicit reference to discrimination based on sex (A 823,

Ch.380, 1970). During the 1974 session, it was proposed
that the state constitution he amended to prohibit denial
of civil rights on the basis of sex (ACR 67). Although

attempts were made to revive legislation dealing with dis-
crimination in school athletic programs, no further action
has been taken (A 454). A bill which would provide grants
for in-service training for teachers regarding the role of
women in American history is still in committee (A 1708).

A similar bill requiring all American history courses in
public schools to give adequate attention to the role of
women is also still in committee (A 1723): The sole

relevant piece of legislation which passed in 1974 appro-
priated $150,000 for the establishment of a Division on
Women in the Department of Community Affairs (A 1518).
In 1975, the New Jersey Civil Rights Act was amended to
prohibit discrimination in all public elementary and

secondary schools. The bill is modeled after Title IX of

the Education Amendments of 1972 and covers admissions

to schools, participation in school programs and employment-
related matters (Title VI of N.J.A. Code, Subtitle A, Ch.4).



NLW JERSEY(cont.)

VI. Equal Rights Amendment. New Jersey ratified the ERA in April, 1972.

VII, Ilementary and Secondary Level Education Policies: No information
was available on the number of female education administra-
tors in New Jersey. The State Department of Education has
issued a recommended set of by-laws ancillary to a resolu-
tion adopted in 1973 which committed the state to providing
full equal educational opportunity in all its school pro-
grams and activities. These recommendations cover school
athletic programs, curriculum guidelines, instructional
material (N.J.S.A. ISA:36-20), In 1973, the New Division
of Vocational Education issued recommendations to all
superintendents of schools concerning equal opportunity
for women in all vocational fields,

Viii. State Commis,,ion on the Status of Women: The Commission on the
Status of Women became statutory in 1969. Its funding
ceased in June, 1974, 'Iowever, and it has been superseded
by a new Division on Women within the Department of
Community Affairs. The latter agency received a budget
of $150,000 for its operations.

There are approximately 3,701,000 women in the state.



NEW MEXICO

I. State Labor Laws: Minimum wage provisions cover all employees
in all occupations, except executives, administrators,
professionals, foremen, supervisors, superintendents,
employees of the federal, state or local government,
and students of primary, secondary, vocational and train-

ing schools working after school or during vacations.
Females age 16 and over employed in a variety of occupa-
tions, including office work, are restricted from working
in excess of an eight-hour day, 48-hour week. During
emergencies, two hours a week of overtime is allowed at
a compensation rate of one and one-half times the regular
hourly rate of pay. Special protective laws reqdire that
employers supply seats for female employees for their use
when not engaged in. active employment duties. New Mexico
lacks an Equal Pay Act.

II. Fair Employment Practices Legislation:, The Human Rights Act
covers all employers with four employees or more, labor
organizations and employment agencies. Complaints may be
filed with the Human Rights Commission by an aggrieved per-
son or by a member of the commission, when discrimination
based on sex is believed to have occurred. The commission's
powers include the right to conduct investigations, settle
complaints by persuasion, petition district court for
injunctive relief, hold hearings and subpoena witnesses.
As a result of a hearing, the commission may issue cease
and desist orders and require affirmative action, Judicial
review of all orders may be obtained: If the commission's
orders are not obeyed, the attorney general or the district
attorney may secure enforcement by a district court.

III. State Anti-Discrimination Agency: During 1974, the Human Rights
Commission had a budget of $102,000 to implement the
Human Rights Act, a 21 per cent increase over its previous
year's budget, In 1974 the commission also had a staff of
eight persons. Between 1973 and 1974, the total number
of complaints filed with the commission decreased from 791
to 608. During the same period, complaints due to dis-
crimination based on sex also decreased, from 158 to 102.
No information was available on the disposition of these
cases,

IV. Administrative Promulgations Pursuant to State Fair Employment
Practices Legislation:, New Mexico has no administrative promul-

gations relevant to women in education.
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NEW MEXICO(cont.)

V, Other Pending or Passed Legislation: The New Mexico state
constitution was recently amended to prohibit the denial

of civil rights under law on account of sex. In 1973, a

Senate Joint Memorial was issued which requested imple-
mentation of a non-discriminatory school athletic pro-
gram (SJM 2), It was referred to the Education Committee
and no action was taken on it..

VI, Equal Rights Amendment New Mexico ratified the ERA in February,

1973.

VII, Elementary and Secondary Level Education Policies:, As of 1972-

1973, none of the 119 school superintendents was a woman
and 39 (5 per cent) of 764 principals were female. The

Fextbook Division of the State Department of Education
prepared and presented a position paper urging the elim-
ination of sex bias in instructional materials. To date,

however, the State Board of Education has taken no action
on this recommendation. The board has adopted a regulation
prohibiting discrimination in noncont--t, interscholastic
athletic programs. After collecting information on the
budgets and expenditures of athletic departments in the
public schools, the board is also asking schools to justify
their expenditure of more money for boys' programs relative
to girls' programs.

VIII. State Commission on the Status of Women: The New Mexico Commis-

sion on the Status of Women became a statutory body in
July, 1974. A budget of $45,000 appropriated for 1975 pro-.

vides for a full-time director and staff, The commission

has established task forces in the areas of legislation
and affirmative action and has begun a talent bank,

There are ,approximately 515,0on women in the state.



NEW YORK

I. State Labor Laws: Minimum wage provisions and wage-setting pro-
cedures cover all employees in all occupations, except
executives, administrators and professionals; students
working for nonprofit educational institutions; and
employees of the federal, state or municipal government
or political subdivisions thereof. The same employees

(except those covered by special minimum wage orders)
are required to be compensated at one and one-half times
their regular hourly rate for work in excess of 40 hours
per week. Special protective laws prohibit the employ-
ment of females within four weeks after childbirth.
Laws also stipulate that females required by their em-
ployers to take physical examinations be permitted to
have a female examining doctor or to have another female
present if a male physician conducts the examination.
New York has an Equal Pay Act prohibiting discrimination
in pay on the basis of sex, enforced by the industrial
commissioner and by civil action by employees,

II. Fair Employment Practices Legislation: The Human Rights Law
covers all employers with four or more employees, labor
organizations and employment agencies. Complaints may
be filed by an aggrieved individual, his or her attorney,
the industrial commissioner, the attorney general or the
Division of Human Rights, when discrimination based on sex
is believed to have occurred. The division's powers in-
clude the right to conduct investigations, settle complaints
by persuasion, hold hearings and subpoena witnesses. As

a result of a hearing, the division may issue cease and
desist orders and require affirmative action and compensa-
tory damage awards. Failure to abide by a division order
may provoke the division to petition the supreme court for
a temporary restraining order. Judicial review of all

orders may be obtained and a Human Rights Appeal Board may
hear appeals by any party appearing before the Division of
Human Rights. Failure to abide by court-backed orders may
result in the levying of fines and jail sentences,

III. State Anti-Discrimination Agency: During 1974, the Division of
Human Rights had a budget of $4,323,600 and a staff of
259 to implement the Human Rights Act which affecia
approximately 7.4 million employees. In 1973, a,,total of

3,502 complaints were filed with the division, 998 of
which alleged sex discrimination, Most sex discrimination

complaints dealt with employment practices. During the
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NEW Y 0 R K (cont.)

first nine months of 1974, .904 sex discrimination com-
plaints were filed, 823 of which concerned employment
practices. Although no information was available on
the disposition of complaints` filed in 1974, 884 investi-

gations were conducted and 113 hearings were held during
1973. As of December, 1973, 283 cases were still pending
and 36 cease and desist orders had been issued.

IV. Administrative Promulgations Pursuant to State Fair Employment
Practices Legislation: Lawful and Unlawful Preemployment

Inquiries and Inquiries Made After Selection (1973)
discusses inquiries which are permissible and those which
discriminate on the basis of sex both before and after
an applicant has been hired. New York Advertisement
Specifications (1973) discusses want ads which discrim-
inate on the basis of sex. Guidelines for Research and
Research by Civil Service Departments (1973) stipulate
that employees and civil service applicants may be re-
quired to supply information as to sex for research pur-
poses, including testing the validity of employee selec-
tion techniques, New York Pregnancy Guidelines treats
pregnancy and childbirth as temporary disabilities and
forbids employment policies which exclude employees
because of sex. The commencement and duration of preg-
nancy leaves is left solely'Up to the employee, Fringe

//7

Benefits (1973) discusses methods of allocating employ -
ment fringe benefits to avoid discrimination based on sex,

V. Other Pending or Passed Legislation: In 1972, a bill was intro-
duced in. the legislature which would have made it an un-
lawful discriminatory practice for any state, public or
private educational institution to refuse to admit persons
to any program or activity on the basis of sex, marital
and parental status or sexual orientation (A 9551). Although
no action was takes on this bill, a similar bill was enacted
in 1972 which covered only public elementary and secondary
schools (S 5430), Fxcluded from coverage were private
schools, vocational education institutions and institutions
of higher education. Three bills introduced in 1974 failed
to pass. The first requ red schools to spend equal amounts
on athletic programs for girls and boys (A 100030, S 8434).
The second bill prohibited discrimination in the admission
of students to education institution!, ,A 5952), The third
prohibited discrimination in student housing in educational
institutions (A 10145). A law was passed in 1973 which re-
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NEW YORK (cont.)

quired that a portion of state scholarship funds be
reserved annually for evening and part-time students to
facilitate the training of married women from low-income
families (A 2217),

VI. Equal Rights Amendment: New York ratified the ERA in May, 1972.

VII. Elementary and Secondary Level Education Policies: As of 1972-
1973, nine of 366 school superintendents were female. This
information does not include superintendents in the state's
city schools. In 1972, the State Education Department
issued A Statement of Policy and Proposed Action by the
Board of Regents which committed the state to providing
equal opportunity for women in education and employment.
The policy focuses on affirmative action, elimination of
sex-role stereotyping in schools through revision of in-
structional materials, curriculum and in-service training
programs, and extension of equal opportunities for women
as students and faculty members in higher education. At

the present time, state department curriculum bulletins
are under review for evidence of sex-role stereotyping
and model curriculum material is being prepared. In August,
1974, the State Department of Education issued revised regu-
lations governing physical education in all public and
private schools, The regulations require that males and
females have comparable opportunities for participation
in intramural and interscholastic activities, In addition,
male and female pupils are permitted to participate on
the same teams in interschool athletic competition with
the exception of football, basketball, baseball, field or
ice hockey, In schools that provide separate competition
for male and female pupils, a female may, in exceptional
cases, be permitted to play on a male team, but males may
not participate on teams organized for females. However,
if no separate competition is specifically provided for
males and females, no pupil can be excluded from competition.

VIII. State Commission on the Status of Women:. The Women's Unit was
established within the Lxecutive Department in 1967. It

operates as part of the Executive Chamber and receives no
separate appropriation, The unit serves as a liaison
beipeen various women's groups in the state and the legis-
laitire and makes recommendations to the legislature on
specific areas of interest to women.

There are approximately 9,522,000 women in the state.
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NORTH CAROLI-N A

I. State Labor Laws: Minimum wage provisions cover all employees
in all occupations, except students engaged in part-time
work and employees of any unit of government, public
schools, county or city boards of education or educa-
tional nonprofit organizations. All employees 18 and
over, except those engaged in a bona fide office, fore-
manship, clerical, supervisory, professional or executive
capacity, are required to be compensated at one and
one-half times their regular hourly rate of pay for work
in excess of a ten-hour day, S6-hour week or 12 days in
any period of 14 consecutive days. Special protective
laws require that employers who employ males and females
supply separate toilets separated by full and substantial
walls. North Carolina has no Equal Pay Act,

II. State Fair Employment Practices Legislation: The state has no
statutory provisions of general application concerning
equal employment opportunity in private employment. How-

ever, discrimination in public employment is prohibited:
(See "Administrative Promulgations Pursuant to State Fair
Employment Practices Legislation")

III. State Anti-Discrimination Agency: North Carolina has no state-
wide anti-discrimination agency to enforce legislation
concerning equal employment opportunity,

' IV. Administrative Promulgations Pursuant to State Fair Employment
Practices Legislation: Sections of the State Personnel System

of the North Carolina General Statutes (1971) provide
for equal employment opportunity in all state departments
and agencies. However, the law outlines no enforcement
procedures.,

V. Other Pending or Pa :sed Legislation: In 1973, an act was ratified
to guarantee equal educational opportunity in the state's
public schools (SR 1238), Introduced but not passed were
an Equal Pay for Equal Work Act (1111 1065, 1973) and a bill

to appropriate $25,000 for the State Commission on the
1:duration and Employment of `Women (I1B 1807, 1973).

VI. Latlal Rights Amendment: The ERA was rejected in 1973 in both the
}ruse and the s:nate. State law forbade consideration of
the amendment in the 19'4 legislative session,



NORTH CAROLINA(cont,)

VII. Elementary and Secondary Level Education Policies: No information

was available on the number of female education administra-

tors in North Carolina. In 1974, the State Department of
Public Instruction began the New Pioneers Project to
analyze and eliminate sex bias in occupational education
courses. Later in the year, a statewide conference was
held for guidance counselors on sex bias in public instruc-
tion. As part of the New Pioneers Project, plans are also
being made for a statewide in-service course on sex-role
stereotyping, a statewide task force on sexism in public
schools and a project to analyze sex bias in occupational
education. A "Document of Suggested Policies and Strategies
for the Elimination of Sex Bias in Public Schools" is bein,
considered for adoption by the State Board of Education.
It deals with instructional materials and curriculum:

VIII, State Commission on the Status of Women: The Commission an the
Status of Women was established in 1967 by legislation.
The commission's budvt for 1974 was $18,130. This in-

creased to $43,633 in 1975. The commission is presently

working on a document that will contain current statistics
on the status of women in North Carolina, The commission
also serves as a clearinghouse for information on employ-
ment, self-protection, education and legal matters. In

1972, the commission published a handbook entitled North
Carolina Women and the Law which an4ered questions con-
cerning the legal status of women in a variety of settings.

There are approximately 2,594,000 women in the state.
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NORTH DAKOTA

I. State Labor Laws: Minimum wage orders cover all employees in
professional, technical, clerical and similar occupations.
Persons employed by a city with a population of 5,000 or
more are limited to an eight-hour day, 56-hour work week;
there are no,laws requiring overtime compensation. Special

protective laws forbid women and minors from working 0
surroundings detrimental to their health or morals, Fe-

males below the age of 16 may not be employed in occupa-
tions requiring constant standing. North Dakota has an

---It

Equal Pay Act prohibiting iscrimination in pay on the
basis of sex which is enfo -ed.by the commissioner of labor
and by civil action by employees. ,

II: t'alr Employment Practices Lcgis tion: The state currently has
no statutory provisions of general application concerning
equal employment opportunity: The legislature recently
defeated a bill which would put North Dakota in compliance
with Title VII of the Civil Rights Act concerning fair
employment practices OM 1019). .

III. State Anti-Discrimination Ageicy. North Dakota has no statewide
anti-discrimination agency to enforce legislation concern-
ing equal employment opportunity.

IV. Administrative Promulgations Pursuant to State Fair Employment
Practices Legislation The state has no administrative promul-

gations relevant to equal rights for women in education.

V, Other Pending or Passed Legislation: No legislation relevant
to women in education has been introduced or passed by
the legislature in the period from 1970 to 1g74.

VI. Equal Rights Amendment: North Dakota ratified the IRA in February,
1975.

VII. Elementary and Secondary Level Iducation. Policies: No informa-
tion was available on thc number of female education idminis-
trators in \orth Dakota. To date, thv St3tC' has not devel-
oped programs or polities to combat sex stereotyping in
instructional materials, teacher training or vocational
eduYation and school guidance. One high sLhool, however,
has recei:red a grant for a women's studies curriculum,
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NORTH DAKOTA(cont,)

VIII. State Commission on the Status of_Womew The Commission on

the Status of Women was established in 197:2-as pa"t (f
the Governor's Council on Human Resources. Its budge:

for both 1974 and 197S.was $21,000. Three task forces

have been formed PK the areas of education, social issues
and legal and civic matters. The commission's goals
include the ratifiCation of the ERA (recently accomplished)
and appointment-of women to hoards ,.rd commissions.

There are approximately 306,000 women in the state.
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OHIO

I. State Labor Laws: Minimum wage provisions cover all employees
in all occupations, except bona fide executives, adminis-
trators and professionals. All employees are required
to be compensated at one and one-half times their regular
hourly rate for work 0:excess of 40 hours per work week.
Females in any occupation, except executives, professionals,
administrators, supervisors or teachers, are restricted
from working in excess of an eight-hour day,.48-hour, six-
day work week.. Special protective laws prohibit females
under the age of 18 from being employed in work requiring
constant standing, Employers must supply females with

parate lunchrooms, a 30-minute period for meals and

seating facilities for their use when not engaged in active
work duties, In addition, suitable and separate toilets
must he provided for every 25 women in every work p'ace.
Females are barred from employment requiring frequent or
repeated lifting of weights over 25 pounds. Ohio has an
Equal Pay, Act prohibiting discrimination in pay on the
basis of sex, enforced by the director of industrial re-
lations'and by civil action by employees as individuals
and as members of a class.

Ii. Fair Employment Practices LeLl'iation: The Fair Employment Prac-
tices Act covers all employer,: with four employees or more,
labor organizations and employment agencies. Complaints
may be filed with the Civil Rights commt::sion by an
aggrieved person when discrimination based on sex is
believed to have occurred, The cOmmission's powers in-
clude the right to conduct investigations, settle com-
plaints by persuasion, hold hearings and subpoena wit-
nesses. 1s a result of a hearing, the commission may
issue cease and desist orders and require affirmative
action, Judicial review of all orders may he obtained
and the court may enforce or modify commis-.ion orders,
as well as grant teMporry restraining orders. Failure
to comply with a court-backed order may result in fines,

I i i `;tate Anti-Discrimination Agency: During 19'4, the Civil Rights
Commission had a budget of $2,131,000 to implement the
Eair imployment Practices Act which affected approximately
7i,220,385 employees. The budget represented d 92 per cent
increase over its 1973 budget of ;1,109,751 and a 62 per
cent increase' over its 197 staff, The total number of
discrimination complaints filed with the agency in 1974
wa 1,866 d ';!-, per cent increase over the 2,491 filed in



0 H I 0 (cont.)

1973. During 1974, 630 complaints alleged sex discrimina-
tion. Most of these dealt with employment practices. All

680 cases were investigated, 15 hearings were held and 623
cases are still pending. As yet, no cease and desist orders
or affirmative action awards have been issued.

IV: Administrative Promulgations Pursuant to State Fair Employment
Practices Legislation: The state has no administrative promul-

gations relevant to equal rights for women in education.

V. Other Pending or Passed Legislation: In 1973, legislation was
introduced, but not acted upon, which prohibited discrim-
ination in admissions and the award of scholarships to
state educational institutions (HB 884), A second bill
introduced that year permitted females to participate
with men in public schools on the same athletic teams
(18 708); it failed to become law,

VI. Equal Rights Amendment: Ohio ratified the ERA in February,
1974, and by executive order created a task force to
facilitate its implementation.

VTI. Elementary and Secondary Level Education Policies: As of 1972-

1973, only two of 1,092 school superintendents were
female, as were 11 per cent (572) of 5,064 school prin-
cipals, In 1965, the State Board of Education released
an equal employment opportunity plan banning discrimina-
tion based on sex. The board is currently holding public
hearings on standards for teacher educ:t:on and certifi-
cation, and the Department of Education has released policy
scat'ments concerning sexism in career guidance and curri-
culum materials. The 1..Tisi,:ture :s reviewing the school

code textbook regulat.ons Aith the intention of making
recommendations in line with rifle I) of the Iducation
Amendments of 1972. The task force established to facili-
tate implementation of the ERA is Also conducting seminars
on corn unity oduLatio(1.

VIII. State Commission on the Statas of 4omen: The' Advisory Commission

on the Statue of Wom.l became statutory in 1970, but in

1)71, the legi,iature failed to Appropriate funds for it
(SR i3.11, io Ma, 1974 the commis-ion published a pamph-
let entitied "Guidehook for ghi0 Women: Imployment bis-

rlminitian" whi,h Attemptod to Inform women of their
rrc,nt', As employee,,,

There are approximately 5,489,000 women in Ohio



OKLAH(SMA

I, State Labor Laws: Minimum wage provisions cover all employees
in all occupations, except bona fide executives, administra-
tors and professionals, federal workers and employees of
employers of feer than 10 persons, Females employed in
any establishment employing more than five women are
restricted-to a nine-hour day, 54-hour week. Oklahoma has

no special protective laws that affect women employees,
but it does have an Equal Pay Act prohibiting discriiiiina-
tion in pay on the basis of sex,

II. Fair Employment Practices Legislation: The Civil Rights Act
covers all employers with 25 employees or more, labor
organizations and employment agencies, Complaints may
be filed with the Human Right:, Commission by an aggrieved
person, his or her attorney, the attorney general or a
non-profit organization chartered to combat discrimination,
when discrimination based on sex is believed to have
occurred, The commission's powers include the right to
conduct investigations, settle complaints by persuasion,
hold hearings and subpoena witnesses, As a result of a
hearing, the commission may require affirmative action
and the cessation of all discriminatory practices. Ac the

end of a year, the commission must investigate to ascertain
whether terms of agreement have been complied with. If

such methods fail, the commission may issue a cease and
desist or affirmative action order, and may petition
district court to issue a restraining order. Judicial

review of all orders may he obtained.

III. State Anti-Discrimination Agency: To date, the Human Rights
Commission has not returned an informational questionnaire.

0

IV Administrative Promulgations Pursuant to State Fair fmployment

Practices Isgi,lation: Fhe state has no administrative promul-
gations relevant to equal rights for women in education.

V, Other Pending or Passed LcLaislation: In 1971, the legis
passed a bill which eliminated the exemptio previ-

ously enjoyed by educational institutions from inti-dis-
crimination law (!All 1454).

VI. lquai RiOt., Amendment. Oklahoma rejected the FRA early in 19"S,



OKLAHOMA (cont.)

VII. Elementary and Secondary level Education Poli(ies As of 1972-
1973, 63 (8.2 per cent) of the state's 764 school superin-
tendents were female, and 165 (7 per cent) of its 2,274
principals were female. The State Department of Fducation
has conducted workshops to sensitize school guidance
_ounselors to opportunities available to women in the
world of work. In 1974, the state director of vocational
and technical education issued a memorandum to directors
of vocational and technical schools concerning sexism.
No other 'programs have been developed to combat sexism
in instruct,ional materials, courses, teacher training or
guidance.

VIII. State Commission on the Status of Women: The Commission on the
Status of Women was established in 1972. It receives no

budget and is not active at the present time.

There are approximately 1,313,000 women in the state.
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I Stite Labor Laws. Minimum wage proisions cover all employees,
except employees of the federal government, those covered
by the Fair Labor Standards Act, professional, executive
and administrative workers or employees of the state and
local government. Oregon has no laws dealing with hours
of work that are relevant to women employed in the field
of education. It has an Lqual Pay Act which prohibits
discrimination in pay based on se in all occupations.
It is enforced by the* Wage and Hour Commission and by
civil actions by employees. The state's protective labor.
laws proaibit female employes from lifting heavy weights
and require that employers supply seats for female employees
for their use when not engaged in active cmplojmnt duties

II. lair I mplovment Pra:tices Legislation' The lair I mployment Prac-

- ticcs Act Lovers all employers, labor organizations and
employment agencies. Complaint's may he filed by an
aggrieved person,., his or her attorney, the attorney general,
or the commissioner of the Bureau of Labor, when discrim-
ination based on se\ is believed to have occurred. The

commission's powers include the right to conduct .nvesti-
gations, settle' complaint, by persuasion, hold hearings
and subpoena witnesses. 1, i result of a hearing,: the com-

mission may issue cease and desist orders which may he en-
forced by a court injunction. Judicial review of all orders
may he obtlined Violations of court-bacled orders may
result in finPs or jail sentPnces or both.

III. State Anti-Discrimination Agency: During 19'3 to 1975, the
Bureau of Labor had .i budget of $1,130,222, a grant of
$18,500 from the /quid 1 mployment Opportunity Commission,
and a total staff of 12 employees to implement the Fair
mployment Practice, Att. During 1974, 805 compluints were
filed with the bureau. This represented an increase of
16 per cent over the number filed the previous year. Be-

tween 1973 and 1974, the number of complaints due to sex
discrimination decreased 16 per cent, from 326 to 223, The

majority of these complaint.; allegod unfair employment
practices. During 1971, 116 sex discrimii,ition complaints
were inve-tigatcd. In 1971, 111 cases were investiga d,

IV. Administrative Promulvations Pursuant to State lair Imployme t
P ract ices 1 s lat ion Ihe state has no administratite promul-

gations- relcant to equal rights for women in education.

do



ORFGON (cont.)

Other Pending or Passed Legislation: In 19'3, the legislature
passed a bill appropriating $50,000 to the Bureau of
Labor for monitoring and enforcing the affirmative action
programs of the state (SB 555), Three bills affecting
women in education are expected in the 1975 legislative
session, The first would prohibit sex discrimination
in all public education programs, including higher educa-
tion (LC 492-1). The second would establish an educational
coordinating council to conduct studies of factors affect-
ing the employment of men and women in educational admini'-
trarive positions (LC 492-2). The third would authorize
schools to belong to voluntary Organizations that regulate
or facilitate interschool programs and activit, .s, provided
that such organizations do not discrIminate on the basis
of sex (Lc 266).

VI. Equal Rights Amendment Oregon ratified the FRA in February,
1973.

VII. LlementarLand Secondary Level Fducation Policies: As of 1972-

1973,, 5.,3 per cent of the school superintendents and
12.1 per cent of the school principals were' women. In

19-4, the State Department of Yducation's Intergroup
Ikunan Relations Commission issl.cd a task force report

dealing with sex bias in instructional materials, Sex

liras in instructional materials was also Included in the
criteria for sele,tion of state-adopted textbooks issued
by the State lextbook Commission in November,: 1974. The
Department of Iducation has issued internal affirmative
action plans and has conducted in-service workshops dealing
with sex discrimination, as well as statewid workshops
concerning career options for girls and women. Oregon has

joined with the State Departments of ldiication of Alaska,
California, Idaho, \evada and Washington in d multi-state
program to a,,Ist school districts in eliminating sex lis-

crimination.

VIII state Commission on the Status of Women. The Commission on the

Status of homn was established in 1964. Its budget for

19'4 was. 52,000. During 19'2-1973, the commission surveyed
all public and plivate 111;;h schools to determine the status
of career coui,ling services for women. Presently, the

commrsion a, ,,urveying physical education facilities and
activities for girl., and women in state ,,ehools The
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OREGON(cont.)

commission has also been active in the areas of employment
and affirmative action.

There are approximately 1,067,000 %omen in the state,

82
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PENNSYL VAN I A

I. State Labor Laws: Minimum wage provisions cover all employees,
except employees of a .government subdivision, employees
in bona fide executive, administrative or professional
capacities, students working part-time for his or her
school or employees covered by the Fair Labor Standards
Act: The same employees are required to he compensated
at a rate of one and one-half times their regular hourly
rate of pay for work in excess of 40 hours per week: All

females 18 years of age and older, except aJministrative,
executive or professional employees with celain salary
levels, arc restricted from working more than a ten-hour
day, 48-hour, six-day week. Females may not be required

to work more than six consecutive hours without a 30-minute
meal or rest period. Special protective laws require that
employers supply one seat for every three females employed
in any establishment, separate toilets and clean drinking
water. Females nay not be employed in any occupation
dangerous to their life., limb or monis, and employers of
females must post copies of state labor laws. Pennsylvania

has an Lqual Pay Act prohibiting discrimination in pay on
the basis of sex, enforced by the secretary of tshe Depart-
ment of Labor and Industry and by civil action by employees.

II. Fair Lmployment Pract-ices Legislation: the Human Relations Act

covers all employers wit-E-four employees or more, labor
organizations and employment agencies Complaints may be'

filed by an aggrieved person:the' attorney general or the
Human Relations. ComAosion itself when discrimination based
on sex is believCd to have occurred. The commission's

powers inclu0 the right to oonduet investi,gations, settle

complaints by persuasion, hold.hearings and suhpoena wit-

nesses Is a result of a hearing, the commission may issue
cease and desist orders and require affirmative action.
inv. commission may petition d kourt to enforce its orders
and notify the appropriate licensing authority if the res-
pondent 1.; a license( of the Xtate. Judicial reviei. may

he obtained lailurc, to comply with court-hacked orders
miy rc,:ult IN fines or impti,onment.

liuring 1971, the Human Re-

lations Commi,,,,ion had A WIdg(t of S2,030,:t)0 and a

1 cal grant of SI %;;Oon to implemc.nt the Human Re-

lations ALI-. Retweon 19-i ind 10-:: the number of
di ,,rimination flmpiaints filed rth the ,flmmision

increased ,ont to I.--i. 1,11iiiig the ,ame period,



PF.NNSNLVANIN(cont.)

complaints due to discrimination based on sex increased
115 per cent to 535. The ma)oritv of such complaints
alleged unfair employment practices. Little information

was available' on the disposition of these complaints.
In 197i and 19;1, $5,500,000 was awarded to complainants

IV. Administrative Promulgations Pursuant to State Fair employment
Practices Legislation: 'mplovee Selection Procedures (1971)

sets forth standards for employers on the proper use of
tests and other employee selection techniques which may
discriminate on the basis of sex. Selection tests must
be shown to he validly predictive of job performance for
each majority or minority group according to accepted
statistical procedures. Discrimination Guidelines (19-1)
outlines procedures to enforce statutory prohibitions
against sex discrimination. the adopted guidelines follow
those' federally required, including a discussion of bona
fide oicupational qualifications based on sex, preemploy-
ment inquirie, And maternity leaves.

V, Other Pending or Passed Legilation: In 19'2, the legislature
enacted a fair educational opportunitie, :ict which prohib-
ited sex discrimination in educational policy (HI) 1000).
the law outlined unfaw educational practices in state-
owned institutions with respect to admissions, pre-admis-
sion< loquiries, suspension, the denial of facilities and
reta.iation. In 1971; the !ducal-ion Committee reviewed a

hill that would require the State Board of Idocation to
adopt a plan for career education (1113 1077, 10731, The
Idocation Committee is considering the open College Act
which would create a temporary institution to provide
postsecondary education for men And women otherwise unable
to pur-ie A traditional educ-ational program (SP 1172, 10'1).

In addition, the constitution recently amended to
prohibit dental of civil rights on the ht is of wx.

I. c iaiRights Nmendment ,v i i r,it fitd the I RA in ',ept ember;
1072.

VII nt.irv....:ind2)(1/4ondiii;. 'twat ion Pol IL les No informat ion
was 1.1h 1 e on the numher fetn,ile education Administra-
tor, in l'enrisyh Inca. 111,. Der,.1 rt merit of f ducat ion has
dee!oped numerous proP,raimv and pal iii It de,l gned to
Lomhat sexism in puhIik. cdm.ation. rhe school

memorAndum icfc,,r,ud in (;cpfemher, outlined sexism



Pi NNS1IVNNIA(cont.)

%VI I I .

in education in the areas of curriculum, instructional
materials, in-sorkice training, counseling and career
guidance, employment and day care centers. Ilie Educa-

tion Code of 1974 reflects the state's goal of equal
education opportunity with affirmative action in pro-
grams and activities. A "Self-Study Guide to Sexism in

Schools." issued in 1974 by the State Department of
lducation, assists ,(hook, students and community groups
in eliminating sexism in schools: Images of Women, 1973,

is a biblfography of feminist resources for Pennsylvania
schools that was issued by the Department of lducation.
leacher education and in-serviie training programs designed
to eliminate patterns of prejudice' are the subject of a
Department of lducation document entitled "Program
Approval Guidelines for Intergroup Iducation" (19"2).
Females' opportunities in vocational education programs
are dissussed in "St"to-lederal Plan for Vocational Edu-
cation" (19'11 and in an amendment to the state code making
vocational edu(ation part of 'he state's comprehensive
education programs.

State Commission on the' Status of Women. fhe Comm!ssion on the
Status of Women was created by administrative action in
February, 102. Its budget in 1974 was i-7,000; it in-

..reased to $ins,000 in 19'5. The commission releases a
weekly talumn to all Pennsvh.ania newspapers,, women's
organisations and individuals. In addition, the commission
ha, established a resource libriry as a clearinghouse for
information and complaint,.

!here ar- approsimatelv ht12,n00 women in the state.

or`, -
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R I I) I I 1-1 I, A

1. State Libor Law.,: Minimum %age provisions cover all employee,,,
cept federal emploe(-, and tho,so employed in hona fide
executi%o, it. or profe,,sional positions. The
same employees ar required to he compensated at A rate

of' one and one half time,, their regular hourly rate for
work in exce,,s of In hours per week. Females and minors
arc prohibited from working in xce,-; of a nine-hour day,
4S-hour week: but females employed in education are not
affected by any special protective laws. Rhode' Is land

has an Iqual Pay Akt prohibiting discrimination in wages
on the heel, of ,;(,,c, enforced by the director of labor and
by civil action, b employee,,.

II. fair I mployment Pract ik Ihe lair Imployment Prac-
t ices Act cmers all emloyer,, with four employees or
more, lahor orgini7ation,, and employment agencies. Com-
plaint. mar he' filed 1)\ an aggrieved indkidual, an or-
gani:ation .bartered to (omhat rackm or the Commission
for Human Pight,, it,eif, when discrimination based on stre

helie%ed to have otourred. The commission's powers
inklude the riyht to conduct investigations, :ettle com-
plaint,: by per,ia,,ion, hold hearings and ,,ubpoena wit-

As result of A hearing, the commission may
1.ule cease' and deist order, and r((inire affirmatIve
aktion Ihe kommission may obtain a decree' of the court
for the enlork (Tient of its order-, and .111 orders are sub -
ir.t to ludRRlii 1'cl1ew,

III. 'Itat, 1nt1-111,,krimipttion gen,. !luring 1q-1 the
for 1111-flin Ri htT h,ld ,I 1,1:dv.et ot q7,-,,,2o1 to implement the'
Fdir !mp1o)ment 1(t. repre-,ented an in-
krei.e of 11 per ,cnt o(r It nro\low, budget.
In P: t!w h.1,1 I Stdf of ntne
1;c:vo.vn ,Ire] 1'i -1 thr tot tI twilit!!!

' t t h, kr'111'1, ink te.i,ed hl lO per Cnt to 2171,
4'1'1 (q.p; du( t \ di t int 't on r k

to -- In 1')- 1, Int i,ere settled 1, lhltrItfon,,,

tw,, hc,,t ink! ).el. I Ind tho Ind desi,,t orders-

wer- i awd 11.e tot !He rritit Iv( ,fiction award,,

r hi( k 0:1)1 n n 1 v,

\2111!11. t11t) l'11/' 11 lr '11 Int 't tit [Air 1nP10YrTnt
I': t I It 1 ' hi: no idmini,trative promul-

., It Ion 11'1 IL!
t I .for t,ornen In edtet. ton.

el. r



RHODE, ISLAND(cont.)

V, Other Pendino or Passed leloslation. In 19'1, a bill failed to

pa:, would have required the idivion of instruc-
tional materials that portray the contrihutions of women
as well as men (S

VI. Equal Rights Amendment. Rhode Island ratified the EPA :n April,
1972.

VII. Ilementary and Secondary Level Idueation Policies: No informa-

tion was available on the number of female eeluation admis-
trators in Rhode Island, While the' Department of Education
has developed an affirmative action program, it 11.1,; not

developed policies or programs designed to ombat sexism
in curriculam, instructional materialsc teacher certified-
tion and training, guidance programs or vocational edueatiorl,

VIII. State Commission on the Status of Women: Ihe Cormission on the
Status of Women was created by legislation in 19711 Its

budget for 1974 was $10,21S and in 1975 it received $11,776.
The commission ha,. publiThed pamphlets on employment, legal
rights, sexism in higher education, consumer education And
divorce law reform.

There are' Approximately 4 ,,n00 women in the' state.

e r



SOUTH CAROL INA

1. 'It at e Labor 1iw-,: South Carol Ina ha, no e wage or hour, laws
that affect female; employed in educat ion . Special pro-
tective la.s require that employers ,,upply seoarate
sufficient water clo--,st' where' two or more ma 1 's and two
or more female: arc employed South Carol ina lacks an
qua I Pay Act prohihit ing di rimin it ion in pa> based on

sex.

Fair 1.mploment Prk. tice. Leg i f.ljt ion the !Ionian Af fa r-, 1 ,:w

covers all ',tate department, -tate' gencie. and local
subdivisions thereof. It doe, not ,or private employer.
labor organization,- or emolovment Indr.iduals
May file' a complaint 'w t h th° Snot h Carol ina rommi ss ion
on Haman Affa when di N, riminat ion ha,,ed or sex is he-
Itel.ed to have oc-curred, ecut lye di meet or of the

OMM A I gn ',Menne' to int eNt i gat e' compI a int - and
t empt., to re-,ol%e them hy conc i 1 r it tan. Herrings may

he held rid order r.lay .ogui ring that discrim inn-
t or> pt.- t he ont limed or other a cri ;mat :Ye action
he taIen

I 1 I State Ant i r I min it on Alfent.% . In 19-1, the [(mini ton on
Ihm in \ h t I t l'ildget 01 ,1') to implement the

t, ' Human 1ff,tlr, I.mr !!i1, repr,;ented a 19' per
,trit incre,t,e to.% r huget of In 1971,
the ,tyrt,t. .,1err '1.1,1 ! ,:,tff of the total nunoer of
compIatnt filet with t , °mini on in 19'1 was 60 . in

t h , ire re.v,ed t-, 110 I iftv- -.even complaint s
111,2d with the ,,OmJ"1. 'Ion in 19-1 al 1,ged -,,,riminat on

\ Of the-e, 21 were nve,,t i gat eS and six
:orip 1 a , re t led b rich it rat ton

. Adm! n1,t P1_,)mt11;it to 5t,ite fair ! nent
lr t 1,e , .1 I ui I !I,' , ha, no adr,rio promul -

it ion , reel e\ in' t, egoil 1.t gh t ft, r women to educ tt 1 on.

. pyn 1.1 ion I n 19-1, the leiti,lattire
pa ed I wh ,h opened hint hrop :01 lege to at t endan,
1,% ,1,1 1, wi 11 r, Tier. (1110 2";"+),

Al i kW

VII.

n 1;1latore ry tf,, 141 in 19-1:

I, ;tent ir irt,1 ,t °hitt% I ! 1, it ton Po I 1, tc -,. 4,.ro informat ion
ihly on th, ndrOter of fen 11,' t' ion adront-,t ra -

or I he rte Peptrtmerit of !dri ition na, .applied Ink



SOUTH,CAROLIN:k (cont,)

school districts with up-to-date information concerning
federal laws that deal with discrimination on the basis
of race or sex. To date, however, the department has
not developed policies or programs designed to combat
sexism in education institutions.

VIII, State Commission on the Status of Women: To date, the commission
has not supplied information on its budget and activities.

There are approximate10,318,000 women in the state,
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S 0 U T 11., D lc '1'

I. State Labor Laws: Minimum-wage provisions cover all employees
ago 18 or over in all occupations. Women employed in
education are nut subject to any laws concerning working
hours, overtime compensation or special facilities.
South Dakota has an Equal Pay Act prohibiting discrimina-
tion in pay.on the basis of sex, enforced by civil action
by einployees.

II. Fair-Fmnloyment Practices Legislation: The Human Relations Act
covers all, employers, labor organizations and employment.
agencies:: Complaints may be filed by an aggrieved employee,
the a*terney general or the COMmission on Human Relations
Itself, when discrimination based on sex is 1-elieved to
hdve o'iirrpd. The commission's powers include the right
to conduct investigations, settle complaints by concilia-
tion, hold hearings and subpoena witnesses. As the result
of a hearing, the commission nay issue Cease and desist
orJers and require affirmative action, Judicial review
of 111 orders may he obtained and the commission may secure
a court order for enf-rcement of its decisions,

III. State Anti-Discrimination Agency: During 1974, the Commission
on Human Relations had a budget of $55.-380 to implement
the Hum on Relations Act. This represented a 61 per cent
increase zsvc its 1973 budget of $33,700. In 1974, the
commission 'raid a staff of thre persons, Between 1973 and
1974, the total number of Lompl ints filed with the commis-
SlOR i0:rease,1 ;;:-! per cent to 83. 974, 49 complaints
alleges! discrimination based on sex. This represented a
4S per cent inciels'e over the number of sex discrimination
coidplainrs filed in 1973, 111 sex discrimination complaints
filed du-ing 1973 and 1974 dealt with unlawful employment
pro.ft:ce;, In 1974, 3- omplaints were investigated, 11
Lomolaints were settled conciliation and thiYle hearings
were held. One Lease and desist order and one affirmative
action order were issued, and a total of 848,963 was
awarded to complainaats.

I. Admini,,teartvc Promulgations Pursuant to State Fair Employment
f's-JLti( fptsLition: An Act Authort-in,f focal Fair Employment

Legi21ition (1970 authoriLes munictplities to investigate
dincriminatory action, on the local level,



SOUTH DAKOTA (cont.)

D

V. Other Pending or Passed Legislation: In. 1973, the auman Relations

Act was amended to include provisions prohibiting discrimi-

nation on the basis of sex in state educational institutions.

In 1974, the legislature appropriated $50,000 for the crea-

tion of a special task force to conduct research on the

ne..ds of women (HB 793). The legislature also repealed

a law which prohibited the distribution of unemployment

benefits because of pregnancy= (SB 53, 1974).

VI. Equal Rights Amendment: South Dakota ratified the ERA in February,

1973.

VII. Elementary and Secondary Level Education Policies: As of 1972-

, 1973, only one of the 188 school superintendents was a

woman and females comprised 7.9 per cent (53) of the

state's 661 school. principals. To date, the-Department

of Education has not responded to an informational

questionnaire..

VIII. State Commission on the Status of Women The Commission on the

Status of Women became statutory in 1973. It received

a budget of $7,000 for 1974. Its budget for Ilps is

$12,000. The commission oversees a special task force

created by the legislature in 1974 with a budget of

$50,000. In addition, it conducts research on the

status of women in the state,

There are approximately 335,000 Women in ths.slate:



ENNESSEE

I. State Labor Laws Tennessee has no state wage laws. Females
and minors under age 16 in all occupations' are restricted
from working mode than a 10-hour day, 50-hour week. Pro-
tective laws require that employers supply separate toilet

.facilities for,males and females, Tennessee has no Equal
Pay Act.

II. Fair Employment Practices Legislation: The state has° no statu-
tory provisions of general application concerning equal
employment opportunity.

III. State Anti-Discrimination Agency: Tennessee has no statewide
anti-discrimination agency to enforce legislation con-
cerning equal employment opportunity.

IV. Administrative Promulgations Pursuant to State Fair Employment
Practices Legislation: The Governor's Code of Fair Practices

(1972) prohibits sex discrimination in all state agencies.,
The code also designates the Commission for Human Develop-
ment as the agency to monitor and implement this order,'

V. Other Pending or Passed Legislation: In 1974, the legislature
passed a law which permitted teachers to treat absences
due to pregnancy as sick leaves (SB 1743),

VL. Equal Rights Amendment: _Tennessee ratified the ERA in April,
1972, In 1974, however, ,the voters approved a referendum
to rescinds ratification.

VII. Llementp.y and SecOndary Level Education Policies: No informa-
tion was available on the number of female education
administrators. To date, the Department of Education has
not developed programs or policies designed to combat
sexism in curriculum, courses, teacher training, in-ser,-
vice.training, community education, vocational education
or career guidance. The department is in the process of
writing an affirmative action pldn,

VIII, State Commission on the Status of Women The Commission on the
Status of Women became statutory in 1974, Its budget
for 1974 was $25;000, In 1975, its budget rose to $30,200,
The commission serves as a clearinghouse for information
concerning women, and operates a talent bank to recommend
qualified women for positions on state boards and commissions

There are approximately 2,026,000 women in the state,
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TEXAS

I. State Labor Laws: Minimum wage provisions cover all employees,

except students under age 20, bona fide executives,
administrators or professional's, and those covered by

the Fair Labor Standards Act. Females, in all occupations

. except executives, administrators and professionals may

/not be required to work in excess of a nine-hour day,

54-hour week. Protective laws require that employers
provide seating facilities for female employees, separate
toilet facilities for each sex and maintain conditions

not injurious to the morals of female employees. Texas

has an Equal Pay Act prohibiting discrimination in pay

on the basis of sex which covers all female ,employees

performing public service for the state, enforced by

civil action by employees.

Fair Employment Practices Legislation: Texas has no fair employ-

/ mentimpractice act to forbid discrimination in employment

on the basis of sex. However, discrimination in public

employmtnt is forbidden. (See "Admimistrative Promulga-

tions Pursuant to State Fair Employment Practices'

Legislation")

III. State Anti Discrimination Agency: The state has no Statutory

provision of general application concerning equal employ-

ment opportunity. In 1974, however, the Governor's Equal

Employment Opportunity Office was established to formally

handle complaints of d scrimination brought by state

employees. The office had an initial budget of $378,705

and a staff of 21. Du ng the period November, 1973, to

October, 1974, 143 compl ints were filed with the agency.

Six per cent of these al ged discrimination based on s'x.

IV. Administrative Promulgations P suant to State Fair Employment

Practices Legislation: Di cri ination in Public Employment (1971)

prohibits discrimi tion on the basis of sex in all state

services and state personnel procedures, Aggrieved per-

sons may institute civil actions for preventive relief

against officers or employers of the state who discriminate.

Violation of this Act constitutes a misdemeanor and is

punishable by a fine or,by imprisonment:

V. Other Pending or Passed Legislation: In 1972, the Texas consti-

tution was amended to guarantee equality regardless of

sex, In 1973, Sec.13-905 of the Education Code was

amended to treat pregnancy leaves as a temporary disability.
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T E X A S (cont.)

VI. Equal Rights Amendment:. Texas ratified the ERA in March, 1972.

VII. Elementary and Secondary Level Education Policies: No informa-
tion was available on the numb" of female education
administrators. In 1974, the Sta Board of Education
issued a policy statement promoting accurate representa-
tion of men and women in all textbooks. Textbooks sub-
mitted for statewide adoption are reviewed to ensure
compliance with this policy. Basic Learner Outcomes,
published by the Texas Education Agency in 1973, sensi-
tizes students to sex-role stereotyping in the area of
career education", To date, the State, Depart:ilea Of
Education has not developed programs or policies to
combat sexism in the areas of teacher training, in-
service training, community education or vocational ,
schools.

VIII. State Commission on the Sttus of WomeD: Texas has no state
Commission on the Status of Women. Several municipal
commissions exist in the larger cities, but they operate
without a budget.

There are approximately 5,716,000 women in the state,
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UTAH

I. State Labor Laws: Minimum wage provisions cover all women and

minors in various occupations. Female employees may

only be permitted to work overtime on a voluntary basis.
Women may not be required to work longer than five hours
without at least a one-half hour rest and food period.
Utah protective laws require that employers of six or
more females supply restrooms equipped with couches and

chairst and maintain comfortable temperature conditions.
Employers must provide separate toilets for women, and
where women are employed as clerks they must provide
chairs for their use. Ut^11 has an Equal Pay Act prohibit-

ing discrimination in pay on the basis of sex, enforced by
civil action by employees.

II. Fair Employment PracticesiLegislation: The Anti-Discrimination
Act covers all employers with 25 employees or more, labor
organizations and employment agencies. Complaints may be

filed with the Industrial Commission by an aggrieved indi-
vidual or his or her attorney, when discrimination based
on sex is believed to have occurred. The commission's

powers include the right to conduct investigations, settle
complaints by conciliation and hold hearings. As a result

of a hearing, the commission may issue cease and desist

orders and require affirmative action. Review Of all orders

may be obtained and the commission may petition the court
to enforce its orders.

III. State Anti-Discrimination Agency: Ddring 1914, the Human Relations
Commission had a budget of $47,800 and a staff of three to

implement the Anti-Discrimination Act. This represented a
28 per cent increase over the previous year's budget. In

1973,, 410 complaihts were filed and 209 of these alleged

discrimination based on sex. All 209 were investigated,

129 were settled by arbitration, 30 are still pending and
40 were referred to the Equal Employment Opportunity Com-
mission. No information was available on 1974 complaints.

IV. Administrative Promulgations Pursuant to State Fair Employment

Practices Legislation:. Regulations and Guidelines on Sex
Discrimination (1966) outlines procedures to enforce
statutory prohibitions against sex discrimination,
The adopted guidelines follow those federally required,
including a discussion of bona fide occupational qualifi-

cations based on sex and permissible preemployment in-

quiries. The Governor's Code of Fair Practices (1965)
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U T A H (cont.)

establishes guidelines; for liminating sex-discrimina-
tion in all state agency p rsonnel procedures and all
state services and facilities. Regulation on Reap_ Wanted
Advertising (1966) outlines discriminatory practices on
the basis of sex in help wanted advertising.

V. Other Pending or Passed Legislation: Since its adoptio , the
Utah state constitution has provided that males fe-
males should enjoy all civil, political and rel ous
rights and privileges equally.

VI. Equal Rights Amendment: Utah rejected. ratification of the ERA
in February, 1975.

VII. Elementary and Secondary Level Education Policies: No informa-
tionNwas available on the number of female education
administrators. In 1974, the State Board of Education
developed an affirmative action plan for equal employment
opportunities. ThOpoard also declared its commitment to
textbooks and other curriculum materials that portray a
nonstereotyped image of the roles of men and women. A
position paper released in 1971-1972 deals with sports
for women. It promotes, sports programs for girls which
complement the "feminine image and the attributes of
women,"

VIII. State Commission on the Status of Women: The Commission on the
Status of Women became statutory in 1973. Its budget for
1974 was $3,000. To date, the commission has not supplied '

information on its activities and publications.

There are approximately 536,000 women in Utah.
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VERMONT

I. State Labor Laws: Minimum wage provisions cover all employees in
all occupations, except those employed in bona fide execu-
tive, administrative or professional capacities, employees
of the federal or state government or any political subdiv-

ision thereof, and students. The same employees are also
required to be compenSated at a rate of one and one-half
times their regular hourly rate for work in excess of 40 hours

per week. Vermont has no special protective laws or laws re-

stricting hours of work that affect women employed in educa-

tion. Vermont has an Equal Pay Act prohibiting discrimination
in pay based on sex, but the law does not specify an enforce-

ment procedure.

II. Fair Employment Practices Legislation: The Fair Employment Prac-
tices Act makes it unlawful for employers; labor organiza-
tions and employment agencies to discriminate.in employment
on the basis of sex. Unlawful violations of the act can

result in fines up to $500. however, the ace fails to out-

line a complaint procedure, an investigation procedure or

a'hearing procedure.

III. State Anti-Discrimination Agency: Vermont has no statewide anti-

discrimination agency to enforce legislation concerning

eqdal employment opportunity.,

IV. Administrative Promulgations Pursuant to State Fair Employment

Practices Legislation: The state has no administrative prqmul-
gations relevant to equal rights for women in education.

V. Other Pending or Passed Legislation: No legislation relevant to
women in education has been introduced or passed by the
legislature in the period from 1970 to 1974.

VI. Equal Rights Amendment:` Vermont ratified the ERA in February,

1973. v.

VII. Elementary and Secondary Level Education Policies: As of 1972-

1973, 4.8 per cent (4) of 83 school superintendents were
female,, as were eight per cent (19) of,226 school princi-

pals. The state has not developed programs or policies
designed to combat sex stereotyping in instructional
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VERMONT(cont.)

materials, teacher training, vocational education or
school guidance, The Department of Pducat.ion has can-
vassed school superintendents on the problem of sexism,
and has prepared a list of recommended noisexist hooks
for school use. School personnel have attended confer-
ences dealing with women in'employment and the depart-
ment is currently interpreting Title IX regulations to
ensure compliance.

VIII. State Commission on the Status of Women: The Governor's Commis-
sion on the Status of Women was created by Executive
Order in 1969. 'The commission's budget for 1974 was
$1,000; in 1975, it increased to $2,550, The commission
is allotted an additional $19,250 for a full-time staff,
the commission his worked closely with the Department
of Lducation in their canvass of school superintendents,

There fire approximately 227,000 women in the state.
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1 VIRGINIA

I. State Labor Laws:. Females over age 17 in any-occupation, except
bookkeepers; stenographers, office assistants and managers,
are restricted from working in excess of a nine-hour day,

48-hour week. Protective laws require that empToyers
supply seats for female employees when not required to
remain on their feet by their work. Employers employing

four or more persons, including both sexes, are required
to provide separate toilet facilities with separate
entrances. Virginia has no Equal Pay Act prohibiting
discrimination in pay on the basis of sex.

II. Fair Employment Practices Legislation The state has no statu-
tory provision of general application concerning equal
employment opportunity.

III. State Anti-Discrimination Agency: Virginia has no statewide
anti-discrimination agency to enforce legislation con-

, cerning equal employment opportunity:

IV. ,Administrative Promulgations Pursuant to State Fair Employment

Practices Legislation: The state has no administrative promul-
gations relevant to equal riklits.for women in,education.

V. Other Pending or Passed Legislation: The Virginia state consti-

tution was recently amended to prohibit the classification
of females as a separate group for the purposes of unfair

treatment. The mere separation of the sexes, however, is
not considered discrimination.

VI. Equal Rights Amendment: The ERA was rejected in both the Senate
and House in 1974, and most recently was buried by
committfs action.

VII. Elementary and Secondary Level Education Policies:

1973, two of 253 school superintendents were
18 per cent (344) of 1,893 school principals
To date, the Department of Edpcation has not
to an informational questionnaire.

VIII. State Commission on the Status of Women:-The Commission Oh the
Status of Woien was established by the legisliiture in
1970. .The coirkission's budget for both 1974 and 1975 was

$6,000. In 1974, the Fairfax County Commission on Women
published a report entitlyt, "Quality in Education: A.
Study of Sex Bias in the-Tair6x Cooney Public Schools."

As of 1972 -

women, and
were women.
responded



V I R G I N I. A (cont.)

It gave detailed information on employment differentials
based on sex in the public school system and on sch 1

policies, rules and regulations which were discrimi story.

There are approximately 2,351,000 women in thfE state.
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,WASHINGTON e

I. State Labor Laws. Minimum wage Laws and wage-setting procedures
cover all employers who employ Women in arl occupations,
except.the federal, state and lqcal governments. Employees

in bona fide administrative, executive or professional
positions are also exclyded. Females employed in education

are not affected by any laws dealing with"hours of work or
overtime compensation.1 Protective laws Iequite that employ-
ers who employlemaloslprovide suitable seats for their use
when not engaged in active employment duties. 'Waihington
has an Equal Pay Act prohibiting discrimihation in ,pay on
the basis of sex, enforced by the director of laboi4and in-
dustry.

II. Fair Employment Practices Legislation The Law Against Discrimina-

tion in Eiployment covers all employers witheight employees
or more, labor organizations and employment agencies. Com-

plaints may be filed by an aggrieved person, his or her
attorney or the Human Rights Commission itself, when dis-
crimination based on seh is believed to have occurred. The

commission's powers include the right to conduct investiga-
tions, settle complaints by persuasion; hold hearings and
subpoena witnesses. As a result of a hearing, the commission
may issue cease and desist orders and require affirmative
artion. The commission may petition the court to enforce
its orders, and failure to comply with commission orders
constitutes a misdemeanors Judicial review of all orders is

available.

III. State Anti-Discrimination Agency:. During 1973 and 1974, the Human
-Rights Commission operated on an annual budget of $60,000
and had a staff-of 45 to implement the Law Against Discrim-

. ination. In 1973 and 1974, the total number of complaints
filed increased 41 per cent, from 1,200 to 1,70e. During

the same period, complaints due to discrimination based on
sex increased 20 per cent, from 750 to 900. No information

was available on the disposition of these complaints.

IV, Administrative Promulgations, Pursuant to State Fair Employment

Practices Legislation: Sex Discrimination in Employment (l973T
outlines procedu-es to enforce statutory prohibitions
agaihst sex discrimination, and discusses employment prac-
tices which discriminate against women because of pregnancy

or childbirth.
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W A S H I N G T O N (cont.)

.

til
V. Other Pending or Passed Legislation: In 1971, the law concern-

ing the reemployment of State and higher education em-
ployees was amended to include preference for eligible
veterans and their widows (SB 857). In 1972, .the state
constitution was amended to prohibit denial of civil rights
on the basis of sex (HJR 61, 1972). Subsequently, a bill
was passed which amended the laws of state to bring
them into conformity with the new constitutional amend-
ment (SB 2502, 1973), In 1973, the law dealing with
retirement benefits for pregnant women who stop work was
amended (HB 1061). Under the new law, emBloyment termi-
nation is determined by federal or state (statute, admin-
istrative rule or regulation,

VI. Equal Righti. Amendment:. Washington ratified the ERA in March,
1973.

VII. Elementary Aid Secondary Level Education Policies: As c: 1972-
1973, none of the state's 257 school superintendents were
female; 51 (3 per cent) of 1,392 school principals were
female. In 1974, the Board of Education recommended cri-
teria to ensure that instructional materials in the public
schools obIecti%ely portray the contributions of both
sexes. Currently under preparation is a procedure designed
to assist in the selection of educational materials free of
sex bias. Teacher training programs came under close scru-
tiny in a conference held in 1974 with the superintendent \
of public instruction and other educational officials. In

1974, the superintendent,requested publishers to submit
samples of nonsexist materials for in-service training pro-
grams with education staff and district personnel. The
Department of Education has developed several programs and
policies to broaden the occupational horizons of both males
and females in the state ,.chnol system. The most prominent of
these is "Operation Guidance," Many of the state's community
colleges have women's studies courses and continuing education
programs, lin addition. tyo of the state's high schools
operate day care ce.ters for infants, Sexism in education
has been the subject of a number of Department of Education
surveys, In 19'3, a iask.,:orce on Women and Girls in Educa-
tion surveyed sexism in educational programs. "The Role of
a State Department of Lducation in Eliminating Sexism in
Schools" discusses measures to eliminate sexism in schools.
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WASHINGTON (cont.)

I,
Recommendations include employment practices'that en-
hance oprortunities for Women, including child care
facilities,rpart-time employment and training programs,
programs to eliminate se%-stereotyped guidance and train-
ing programs; methods_of introducing sexism in the basic
education evaluation process; in-service and pre-service
programs to help teachers to work in a nensexist manner;
and policies to equalize facilities and expenditures for
female athletic programs. The study also gives statistics
on male and female employees by job classification and
male and female enrollments in vocational educationlpro-
graw.. Washington, along with the State Departments of
Ed cation in Alaska, California, Idaho, Nevada and Oregon,
is pact of a multi-state project to assist school districts
in elfminating sex discrimination.

VIII. State Coirmir,sinn on the Status of Women: The Commission on the
Status of Women was reconstituted in 1971. Its budget -for

1974 was 839,536. In 1975, it received an appropriation

of 647,178: To date, the commission has not supplied in-

, formation on its activities and publizations,

There are approximately 1,715,000 women in thestate.



WEST VIRGINIA

I. State Labor Laws: Minimum wage provisions cover all employees,
except those employed by the federal government, bona
fide executives, administrators and professionals.
Employees are required to be compensated at a rate of
one and one-half times their regular hourly rate for
work ia excess of 46 hours per week. All employees
appear to be covered by maximum hours provisions., West
Virginia has no special protective laws relevant to ,

'komen employed in education, An Equal Pay Act prohibiting
discrimination in pay on the basis of sex is enforded by
the commissioner of labor and by civil action by employees.

II. Fair Employment Practices Legislation: The Human Rights Act
covers all employers with 12 employees or more, labor
organizations and employment agencies. Complaints may be
filed by an aggrieved person, the attorney general or the
Human Rights Commission itself, when discrimination based
or sex is- beli2ved to have occurred. The commission's
powers include the right to conduct investigations, settle
complaints by persuasion, hold hearings and 'subpoena wit-
nesses, As a result or a hearing, the commission may issue
cease and desist orders and require affirmative action.
The commission may petition the court to enforce its orders,
and judicial review of all orders is available, Failure to
obey acommission order may be punishable by imprisonment
or a fine or both.

III, State Anti-Discrimination Agency: During 1974, the Human Rights
Commission had a budget of $222,052 and a staff of 23 to
administer the Human Rights Act. This represented an in-
crease of 11 per cent over its previous yeat's budget.
Between 1973 and 1974, the total number of complaints
\filed rose 15 per cent to 193. During the same period,
complaints due to discrimination based on sex increased
six per cent to 48. The majority of such complaints
allefed unfair employment practices. In 1974, two
hearings were held. No additional information was availa-
ble on the disposition of these complaints.

IV., Administrative Promulgations Pursuant to State Fair Employment
Practices Legislation: Discrimination: Public Employment (1965)

establishes guidelines for eliminating sex discrimination
in all state agencies, personnel procedures and state
services and facilities,
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WEST VIRGINIA(cont.) ,

V. Other Pending of Passed Legislation: To date, the legislative
service agency has not provided information on legisla-
tion relevant to women in education from 1970 to 1974.

VI. Equal Rights Amendment: West Virginia ratified the ERA in April,
1972.

VII. Elementary and Secondary Level Education Policies: No information
was available on the number of female education administra-

tors. To date, the Department of Education has udt developed
programs or policies designed to combat sexism in curriculum,
instructional materials, vocational education, guidance
counseling or teacher training programs. A 'resolution will

soon be presented to the State Board of Education for,
adoption which deals with the incorporation of nonsexist
materiNks and concepts into instructional programs. In

addition, a program has been funded to sensitize guidance
counselors to sexism in career counseling. As part of that
project, a manual entitled "A Project on Female Career
Exploration" has been developed to assist counselors in
areas relating to sexism.

VIII. State Commission on the Status of Women: West Virginia does not

have a Commission on the Status of Women.

There are approximately 900,000 women in the state.
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W I S C 0 N S I N,

I, State Labor Laws: Minimum wage provisions cover all employees,
All employees except bona fide executives and professionals
are prohibited from working in excess of a nine-hour day,
48-hour week. Employees over the age of 18 must be com-
pensated at a rate of one and one-half times their regular
hourly rate.for work in excess of nine hours per day or
48 hours per week. Females may. not be required to work
during hours when such work might be injurious to theif
health, Wisconsin has no additional special protective
laws relevant to women employed in education, but does
have an Equal Pay Act prohibiting discrimination in pay
on the basis of sex, enforced by the Department of Industry,
Labor and Human Relations.

II, Fair Employment Practices Legiation: Wisconsin's Fair Employment
Practices Act covers all employers,, labor organizations
and employment agencies, Any person who believes that he
or she has been discriminated against on the basis of sex
may file a complaint withohe Department of Industry, Labor
and Human Relations. The department's powers include the
right to conduct investigai.ons, settle complaints by per-
suasion, hold hearings and s bpoena witnesses. As a result
of a hearing, the department may issue cease and desist
orders and require affirmative action. Judicial review of
all orders may be obtained. '

III. State Anti -Discrimination Agency: To date, the Wisconsin Depart-
ment of Industry, Labor and Human Relations has not re-
turned an informational questionnaire.

IV. Administrative Promulgations Pursuant to State Fair Employment
Practices Legislation:. Sex Discrimination Guidelines (1973)

prohibits employment practices that exclude employees
on the basis of sex, It also establishes that dis-
abilities caused by pregnancy and childbirth may be
treated as temporary sick leaves.

V. Other Pending or Passed Legisldtion: In 1971, the legislature
approved a bill prohibiting discrimination based on sex,
in the employment, assignment or reassignment of public
school teachers, Subsequently, reference to sex was
deleted from the bill and it died in committee (AB 472).
Passed in 1971 was a bill permitting the Department of
Health and Social Services to maintain coeducational pro-
gram's and institutions for delinquent youth (SB 292).
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\WISCONSIN(cont.)

.
,

In 1973, two laws were enacted dealing with the pregnant

' student. One prohibited school authorities f.eom forcing

pregnant girls to withdraw from educational progralis

(AB 412). The second committed the state to providing
full educational programs for students with exceptional

ucational needs, including pregnant students (SB 185).

roduced in 1973, but not passed, was a comprehensive
to prohibit distinctions based on sex in the Wis-

in statutes (AB 23). Had the bill passed, t would

!\

e affeCted laws pertaining to the:use of edu ational

cilities without regard to sex, the employment of
eachers (except where sex was shown to be a bona fide

occupational requirement) and a wide variety of other

topics.

In

bi

co
ha

..1VI. qual Rights Amendment: Wisconsin ratified the EM in April, 1972.

VII. Elementary and Secondary Level Education Policies: No informa-

tion was available on the number of female education ad-

ministrators. The problem of sexism in instructional
materials hasbeen the focus of a number of recent pro-
grams and publications issued by the Wisconsin Department

of Public Instruction. An advisory task force on sex-role

stereotyping created in 1974 has developed two slide
presentations, "Hidden Bias" and "Bias in Textbooks," and
publications listing children's beks that feature blacks
and women have all related to sex- ole stereotyping.
Administrative Code Requirements in Human Relations (1973)

outlined human relations requirements in teacher training

programs, including subjects dealing with nonsexist educa-

tion approved by the state superintendent. In addition,

in-service human relations workshops that dealt in part
with sexism were conducted in 1974 in a number of Wiscon-

sin's cities, and more are projected for 1975. In the

area of teacher training in physical education, the

Department of Public Instruction has urged that physical

education teachers of both sexes receive similar training.
Counseling for female students has been the subject of

several publications issued by the department (e.g.,

Guidelines for Pupil Services, 1973, and a forthcoming
article in Guidelines by Constance R. Ahrons). A work-

shop on promoting the development of women and girls was

held in February, 1975, for all public and private school

counselors. In addition, a state task force is currently

developing a new state career development plan to be incor-
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W I S C O N S I N (cont.)

porate, into local curriculum which will deal with
The state's schools have experienced an upsurge

in the number of women enrolled in agriculture and
agribusiness programs. Moreover, all home economics
programs must be nonsexist in order to qualify for
state funding in 1974, a program was begun to increase
the visibility of nonsex-role stereotyped home economics
courses. Sexism in postsecondary vocational education
was the subject of a policy statement issued by the
Board of Vocational, Technical and Adult Education. The
statement addressed equal educational opportunity, as
well as recruitment and promotion of women in professional
employment. In March, 1975, the board will conduct a
seminar on sexism for vocatio.ial and technical school
counselors.

VIII. State Commission on the Status of Women: The Commission on
the Status of Women received legislative recognition in
1973. During 1974 and 1975, it received an annual budget
of $20,000. It conducts conferences and has written
publications on women's issues. The commission's activi-
ies include attempts to eliminate sgx bias in textbooks,

equalize athletic and extracurricular activities for the
ex and increase the number of female school ad-

inistrators,

There are approximately 2,250,000 women in the state.

108



WYOMING

I. State Labor Laws:, Minimum wage provisions cover all employees,
except employees of the federal, state or local government.

Women employed in education are not cov red by any laws

restricting hours of work or requiring ov compensa4

tion. Protective laws require that employers supply seats
for female employees under the age of 18, and that no girl

under the age of 18 be required to stand constantly. Wyo-

ming has an Equal Pay Act prohibiting discrimination in

pay on the basis of.sex, enforced by the labor commissioner

and by civil action by employees.

II. Fair Employment Practices Legislation: The Fair Employment Prac-

tices Act covers all employers with two employees, or more,
labor organizations and employment agencies. Complaints...,

may be filed by an aggrieved employee, his or her attorney

or the Fair Employment Commission itself, whdn discrimination

based on sex is believed to have occurred. The commission's

powers include the right to conduct investigations, settle

complaints by persuasion, hold hearings and subpoena wit-

nesses. As the result of a hearing, the commission may

issue cease and desist orders and require affirmative action,

The commission may petition the court to enforce its orders.

III. State Anti-Discrimination Agency: During 1974, the Fair Employment

Commission had a budget of $20,600 and a Staff of three

to enforce the state's Fair Employment Practices Act.

Between 1973 and 1974, the total number of complaints
filed decreased 12 per cent to 47. During the same period,

complaints due to sex discrimination increased from 13 to

17. In 1974, five complaints were settled by arbitration

and one hearing was held. The remainder were either

dismissed or settled in some other manner. The commission

projects that sex discriminaty will comprise approximately

80 per cent of the total compl ints filed in the future.

IV, AdminiJtrative Promuljations Pursuant to State Fair Employment

Practices Legislation: The state has no administrative promul-
gations relevant to equal rights for women in education,

V. Other Pending or Passell: No legislation relevant to

women. in education has been introduced or passed by the

legi4lature in the period from 1970 to 1974. Since its

adoption, the Wyoming state constitution has contained an
equal rights provision based on sex.
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WYOMING (cont.)

VI. Equal Rights Amendment Wyoming ratifiedithe ERA in January,
v1973.

VII. Elementary and Secondary Level Education,Policies: As of 1972-
1973, one of 90 school superintendents was female, and
18 per cent (78) of 438 school principals were female.
The state has developed no explicit programs or policies
to *combat sexism in curriculum, instructional materials,

.eacher training and guidance programs.* Local school
boards, however, are legally required to hire personnel
without regard te sex.

VIII: State Commission on the Status of Women: The Commission on the
Status of Women was created by statute in 1969. Its
annual budget for both 1973 and 1974 was $11,500. In
1974, the Education Committee of the commission issued a
report on vocational education and career guidance pro-
grams. The commission has also held a number of seminars
on topics relevant to women, including employment, legal
rights and educational opportunities. The commission
operates a talent bank and expects to supply names of
qualified women to the governor for appointment to public
office.

There are approximately 66,000 women in the state.
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Education COMMiSSi0f7 of the States

The Education Commission of the States is a nonprofit organiza-
tion formed by interstate compact in 1966. Forty-five states. Puerto
Rico and the Virgin Islands are now members Its goal is to further
a working relationship among governors, state legislators and oda,
cators for the improvement of education This report is an outcome
of one of many Commission undertakings at all levels of education
The Commission offices are located at 300 Lincoln Tower, 1860
Lincoln Street, Denver,, Colorp8W03.
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