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ABSTRACT
This set of, g'uidea:.",lists /indicators for .

self - actualization, interpersonal. effectiveness, and positive
self-concept in a format that utilized and nonprescriptive,
These indicators are written primarily for school age 9Ail#en to
adults, and they cover the areas of socio-emotional grath. In this .

collection, goals .dire divided into their component areas or ubEarts.
Each of the compoOnt areas has ,at least orT separate page devoted to
itemizing possible indicators, or ways that growth :'n that particular
area might be visialized. This format allows users o select goals

,

and component. areas based on. their own criteria. Approximately 21
different 40$',And component areas make up this llection. The'
author also` ,discusses putting the indicators .into practice by'

,

,'planning to 'Meet goals 'in ea4b of-four areas: St uctural,,:?
-

organizational, activity, and re4ponsive., (Autha /P)
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Positive self-image, interpersonal effectiveness, self-actualization...there's a real
CT magic in,these,_ Sometimes I've found myself stuck, unable to work for the magic because,
CD
,....1

someone said,. "There really is no magic. Forget it!" Or maybe it was the suspicious
.

'

question "But what does'all that really mean?" I knew I was rightbut I never had the
fZ)

words to say so. rkilew that the,magic could never survive the boundaries of the narrow
.14j. definition. - .

,..

. .. , ., 1
. .

Then). ,hard the .toy of the elephant. The elephant has tree trunk legs, fan-like
ear's,"anake-like, nose,. a wall-like middle, and a hairy stick of a tail; in addition,'
he's gray. 'Well, for sure, that istOt all that the,elephant is; he's' also got eyes,
and_ajle4rt.that,beats, and a certainweight range,, etc. But if you find something
Id0i many_of bile aforementioned features, it's likely you've found an elephant.

.

Thejlagic Coilectionworks the same. Without defining away the joy, spontaneity and
the speclaressence of what these goals represent, I've tried to lay out some of what
ittmighi lea like when it.happens. Having'a clear idea of what something looks like
when it happea- has helped me. ,It's helped me to see whether what I,was doing was
actually accomplishing my desired outcomes. And it's helped me to.plan a program which
more directly addressed the goals I was interested in. I hope that this collection will
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Goals are statements of what we'd _like to have happen. Indicators are,stiltements of what

it looks and, sounds likewhen it, or a part of .t happens. (1D1Djectives,'which are not

mentioned elsewhere in'thisTaper are-.specific statements of smaller steps that can be
taken toward the goal..)_._14115-cogeCtionbridges the gap between goals and indicators.

. Goals are divided,into their.eo*nent areas or subparts. This division is mostelearly

seen in the Collection g: 4 ). . Each of the component areas-has at least one
- _- ,_

:., separate page devOted to itemizing possible indicatorS, or ways that growth in that
particular area might be Seen. This format allows users to select goals and component
areas based on their own criteria. The indicators, too, are options from among'Wch
the-user will select those few which are most congruent with meaning lie or she ascribes

ato that .gc and component area-. .

.
. . ,. . . ..... . .

Thd information presented here is not, howeVer, final or authoritative. Although an.

_ extensive ERIC computer search of .the literature was. conducted, and still more informa-

.tion was culled from the, books in the bibliography, illy own m4ntl, and minds of friends,
---- .

the, only final- authority is the user., Only if the indicator expresses precisely the
_-..--.:----

_ meaning he/she.hact intended should it be used, It .is my hope that this collection will
be adapted:, restructured, used just for ideas or whatever else is required for the user
to.arrive at precisely. the meaning he/she hopes for.:

,
,

USINtliftS.,COLLECTION-IN PLANNING -
Jt

.
.--

,
,

Once. clarify-about goals, and indicators has been reached, planning to see those indica-

terSput into-practice can begin. Ilelieve _that planning to meet goals can take place

-- in each of,four areas: Structural,,Organieational, Activity, and Respbns Ve.

:. . - . ,

,

.

, Sf The Structure}- area concerns size and location of center, number of rooms, iCal
--

.,

,(1, placement,. Staff to child ratio, nd other rathei basic considerations.- For most of'us,

t11.0sP.-aie, the `'givens", However, change, and growth in these: areas can,beimpleMented
.

,'

2

e



with an eye toward the goals' a program holds.
,

The Organization area covers schedules, routines, relationship patterns, in general,
how a center is organized to operate. For some pSals.kids Working in tams is better;
for others, kids having, separate responsibilities is prefer4ble. For some goals long
activity periods are best; for others, several shorter periods seem mere rersonable.
This7is the underlying:frameworkt.the format into whiCh the cantent (or activities) are

. ,.'placed. .1 , //
,

The Activity area isaLmost self-explanatory. It relates to the activities that are
planned for the kids: -Generally, 4 represents the area over which we have the greatest
conscious control. The idea here is simply to arrange activities that,will promote
growth toward the goals that have been set. Often this means sequencing them in a way
which allows for growth insmaller steps toward the major goal.

The final area is Responsive. It concerns the staff-child 'relationship, and involves
responding to kids in words and actions in a way which will support your stated goal.

WARNING

In using this material, however, there are two things to be cautious about. The first,

thing too avoid is interpreting indicators too literally. One indicator for self-
confidence (see Collection Overview) is a decrease in the number of -times stalf,persons
hear the words."I can't". Stuffing the staff's ears with earplugs will decrease the
.number of .times they hearthe indicator, but it completely misses the intention of the
component area (self-confidence). There is a connection between the indicators and the
goals and the component areas. Checking to see that that relationship remains intact,
should help eliminate many instances of too literally interpret* these indicators.

-f
The second hole to avoid stepping in is trying to do too Much toe fast. I recommend
selecting those goals and indicators of interest to the user, and then prioritizing these.
Working on a'limited number of goals at.a time eliminates a great deal of infer-goals
conflict: And those are my only two cautions to using this material: (1) the indicators
should not be used "out of context" and, (2) working on toe many items at once becomes
confusing.

PUTTING IT ALL TOGEfilER

Obviously, goals:component areas, and indicators make most sense when used in conjunction
with an ongping change process. The flow chart following depicts.the process with which I
am most familiar and comfortable. (See`following page)

°
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Fir t,gOals need to be determined. Goals reflect the personal
rillrit5.es of individuals, centers and programs.

[ ,

The indicators need t. be specified. When the goals are similar to
tho 6 of theftic Coll ction (see Collection Overview), the suggested
in catorA'May make thi specification task easier. Once indicators
ha e,been-specified, th ir frequency can be observed and, recorded as
the base rate.

Third, a plan to effect,-produce, teach or elicit thege goals and
indicators needs to be eVeloped. You will recall that in developing
such a plan modifi'catio s can be made in each bf four areas. (See
"Using This Collection. n Planning ".)

The plan is.impleMente

Using:the,in4yeators
This'Ia5.e-Cpiftbe-comp

can.WmeuUred by th
.

ecified in step 2 observe and record again.
yea with the base.rate. The success of the plan
rate of the change.

er the data. has b'-en Analyzed-,: "revisions can ,be made which reflect
the realityof the Wdual center or child.

%

*IhOicators-are particu arly Important in these sections.
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COLLEtTION'OVERVEW

,
. ,

ACCURATE AND POSITIVE,SELF-IMAGE

COMPONENTS' ....--'''

,

'..-A-r LF-ESTEEM ' N. -

1
B. SELF-ACCEPTANCE

C. AWARENESS '0V785LF
. A

D. SELF CONFIDENCE

r_. SPONTW FY . )

,,

4

L. INTERPERSONAL EFFECTIVENESS

COMPONENTS:

A. OPENcCOUMUNICATION

- D. tMPHATIC, CAPACITY
.

C. INTERPERSONAL PROBLEM' SOLVINGND NEGOTIATING SKILLS

T. AWARENESS AND RESPECT FOR INDIVIDUAL. DIFFERENCES

E. INTIMACY
A

F; SENSITIVITY TO OTHERS

3., SgL. ACTUALIZATION .
A

''COMPONENTS"'. ..

n
',A. THE DESIRE TO--BE L THAT. YOU CAN Be"

.
. 4

B. THE DEVELOPMENT OF AMORAL
.

FRAMEWORK'

. C. .CONSCIOUSNESS OF 6HOICE,

D._ ABIJ_ITYTOtENERATE ALTERNATIVES

E4 PROBLEM SOLVINGSKILLS

F. INDEPENDENT LEARNING ABILITY

G. RESPONSIBLE FOR OWN ACTIONS

n;"



MAJOR-GOAL: ACCURATE AND POSITIVE SELF-IMAGE
. f

COMPONENT AREA:

INDICATORS

SELF-ESTEEM

STRATEGIES TQ EFFECT GOAL,

GROWTH IN-II-NS-AREA MIGHT BE SEEN IN:

(P.i.cldupse you 6W:7,(1We

INCREAStS IN

Accepting help from teachers r peers without
feeling injured Or threatened.

Accepting praise or commendaliOn'withoutgiggling
or becoming embarrassed.

Answering-direct questions Without hesitation.

Showing appreciation when help is offered or
given..

Voicing few or.no negative criticisms of others,
unlesg7asked. .0

4ai4ng others, without showing feeling of being
threatened or inferior.

Praising others Without showing feelings of
guilt, envy, or fear.

Displaying work or creations with pride, and
with6U hesitation.

Helping others without showing. disdain or one-,
up-tianship.

Helping others without being asked.

INCIDENCES OF OR ABILITY TO

Initiate activities or 'take on tasks when the

situation reqUires (spontaneous' leadership).

'Initiate cone ation'or;ofher social-inter-
:pexspn4 re tiOnship or interaction.

Admit errors.

Ask help from.teachers when needed.

Ask help fliom peers when needed.

"Ask for" praise or approval'when need' is felt.

Offer criticism constructively and without
offending the receiver.

'AsIcfor. feedback or reactions to behavior.
. . .

ss.

WHAT WILL I DO TO ENCOURAGE THIS ,KIND OF

GROWTH?

CHANGES IN THE CENTER STRUCTURE

CHANGES'IN THE ORGANIZAT dN OF THE DAYS,
o

WEEKS, SAND MONTHS ,

ACTfVITI S_OR SERIES OF ACTIVITIES I WILL

PLAN

SOME SPECIAL WAYS I WILL RESPOND TO

SITUATIONS



MAJOR GOAL:

COMPONENT. AREA:

-6-

ACCURATE;,ND POSITIVE SELF IMAGE

', 1 ND IC,ATORS STRATEGIES TO EFFECT GOAL

GROWTH IN nil S
(Pick tho

IDEA MIGHT BE SEEN IN:

1_1 0,tt bees appeiji

WHAT WILL I DO TO ENCOURAGE- THIS KIND OF

GROWTH?

INCREASES IN - 'CHANGES IN-THE ,CENTER STRUCTURE.

Sharing personal, expkiences with others.

Sharing,here-and-now feelings with others.

Expressing confidence in his,ability to.deal'
with problems, even in the face of failure
and setbacks.

Resistingthe efforts of others to dominate him.
0

Stating personal needs openly, directly and
clearly (eg g. "I need to .kick' something .") .

'

CHANGES IN THE ORGANIZATION OF THE 'mays,
'DECREASES IN :-

. . - ...

WEEKS, AND MONTHS ,c-

Spending undue time worrying.about what is
coping todbrrow, what has happened ircthe., .
past, or what is taking place in the present.

.

INCIDENCES OF OR ABILITY-10 i It.

Seeand portray him/herself in words, pictures,
etC.'as being liked

wanted
acceptable to other's

.4capable
worthy

ipress attitude.of.eqUality with- others as a
person,'not superior or inferior, irrespecwe
tive of the differences'in.specific abilities,
family backgrounds, or attitudes of others
toward him. ,

',E)Cpress that he is a person of interest and
value to.othrs, Rt least to those with whom
he chooses to -associate,

Accept praise without theTretense of false
modesty-and compliment's wit)iout feeling

s A
guilty., *-

.-
apress that Others may have more experience-

and/or skill,n a .particular area and exhibit
an openness to learning from thatsperson. ,

\Ccept the idea.and admit '().bthers

- .capable of feeling a wide,rallge of:impulses
and desires, ranging from being'angry to

.,being 'loving, from being sad to,being happy,

(continued)

R

s

ACTIVITIES OR SERI E'S. OF ACT IV I,TI ES' I WILE

P LAN

SOME SPEC I AL WAYS

S I TUATtONS
t

its°

4^,

WILL RESPOND TO

wa

t.

v



-
GOAL:

_7:

ACCURATE AND °POSITIVE - SELF IMAGE

COMPONENT AREA:' SELF-ACCEPTANCE (cont.)

1

INDICATORS STRATEGIES TO EFFECT.GOAL.

GROWTH IN THIS AREA MIGHT,BE SEEN I1:

Wick .those yo4 4ee2 40) IV
IWHAT WILL 1 DO TO ENCOURAGE THIS KIND'OF.

GROWTH? ,

INCIDENCES OF OR ABILITY TO
INCIDENCES OF ,R ABILITY TO

from feeling deep resentment to feeling deep
acceptance.

Enjoy himself in a wide variety of activities
involving work, play, creative self-
expression; companionship, or loai'ing.

Show sensitivity to the needs of others, to
accepted social customs, and particularly
to the idea that he cannot enjoy himself at
the expense -of others.

Express his belief in Certain values and
principles and is.willing to defind them
even in'the;face of strong group opinion.
Feel personally secure enough, however, to
modify them if new experience and evidence
suggest he is in error.-

Action his own best judgment without feeling
excessively guilty or regretting his actions
-if others 'disapprove of whaijle,haS done.

Express'a feeling of physical adequacy.

o,

CHANGES IN THE CENTER STRUCTURE

1

CHANGES IN THE ORGANIZAN OF THE DAYS,

WEEKS, AND MONTHS

ACTIVITIES OR SERIES OF ACTIVITIES I WILL

PLAN
.7 I

c .

774*,
-7411$7.

Snv

SOME 'SPECIAL WAYS WILL. RESPOND1.0.

SITUATIONS

0



,MAJOR GOAL

-8- .

ACCURATE AND POSIT1VE,SELF-IMAGE

COMPONENT MIA: AWARENESS OF SELF

INDIUTORS
. STRATEGIES TO EFFECT GOAL

GROWTH IN THIS AREA MIGHTBE SEEN IN:

%VPick.thoise ,ijou 6e:a apptyl

WHAT WILL I DO TO ENCOURAGE THIS KIND .OF,

GROWTH? .

INCREASES IN

Congruency between' child's answers and other's
answers to questions about child's appear-

attitude, behaviors, and personality'
(e.g.'Is child (are you) a 'happy' personn.

\ccuratqly gauging-(guessing) the effect of his/
. her behavior on others in his /her peer group.

INCIDENCES OF OR ABILITY TO"i-

'Draw picture° of self (or Create other iepresent-
ation) using appropriate eye, Bair and skin
coloring.

Accurate y ate physical size in - relationship
to others

`wine parrs .of

State the/feeling he/she is experiencing.

State those things he/she can accomplish or
influence%

Statthose things he/she is not.yeteapable.of.

X
_

tHANGES THE CENTER STRUCTURE

A

O

CHANGES IN THE ORGANIZATION OF THE DAYS,

WEEKS, AND MONTHS

.

;5.

ACTIVITIES ORSERIES OF ACTIVIYIrs L WILL

PLAN

I

SOME SPECIAL il4S

SITUA'TION,&

1

WILL RESPOND T

4,

O



.MAJOR GOAL: ACCURATE AND POSITIVE SELF-IMAGE

COMPONENT AREA: SELF-CONFIDENCE,-

INDICATORS STRATEGIES TO EFFECT GOAL

GROWTH IN THIS AREA MIGHT BE SEEN. IN:

Pick thoze you ket apptyI

INCREASES IN

Starting' new projects with enthusiasm.

rehdency toward self.-praise; speaks positively
of self.

Exploring new ideas or activities openly even
when not feeling:patticularly "enthusiastic"
about it..

DECREASES- IN
O

Saying "I can't".

Woking at or consulting with others before
'acting.

INCIDENCES, OF OR ABILITY TO
J '

''xperiment with new behaviors/new goals.

;)escribe failure as an integral aspect of the,
learning process.

Participatein group discussions..

rake responsibilltY for directing a discussion
group when reqUested.

Initiate'discussion,in group situation.
-

Initiate.interaction with peers.

Initiate interaction'ilith adults.

Contribut6 information to group decisions.

4.

?

I.

..tv.kgo

10

-WHAT WILL I DO TO ENCOURAGE THIS KIND OF'

.GROWTH?

CHANGES IN THE CENTER STRUCTURE
rtp

CHANGES IN THE ORGANIZATION OF. THE DAYS,

WEEKS,- AND MONTHS

'f

1

ACTIVITIE§ OR-SERIES OF AcTryinE4 'WILL

PLAN

§QME.SPECIAL WAYS I ,WILL .RESPOND TO

SITUATIONS



MAJOR GOAL:

-10-

ACCURATE AND POSITIVE SELF-IMAGE e

2

COMPONENT AREA: SPONTANEITY

INDICATORS

GROWTH IN THIS AREA MIGHT BE SEEN IN:

--.1-Fick. (p1106e. you 6ea. ney)

STRATEGIES TO-EFFECT:GOAL.
. .

WHAT WILL I DO TO ENCOURPGE OF
,

GROWTH?

INCREASES IN -r
Laughing .'

Crying.

)ancing.

Singing.

_responding without checking for other'S reactions.

'roiling. f

rouching other peers- with affection.

itating.hls/her own feelings while experiencing
them.

Participating and/or experiencing type bhaviors.

`DECREASES IN

2.itting:cross legged.

2.rOss 'armed position. 1

,Jbserving'type behaviors (remaining separate,
lookihgt, listening, taking notes, sitting,
while others play, etc:).

t

.

CHANGES IN THE CENTER STRUCTURE

CHANGES IN THE ORGANIZATION OF THE DAYS,

WEEKS, AND MONTHS

ti

ACTIVITIES OR SERIES OF ACTIVITIES F WILL

PLAN;

ir..g

4
- /

SOME SPECIAL WAYS

SITUATIONS

Le;

WILL RESPOND TO
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MAJOR UAL:

'COMPONENT AREA:

I.

;

X117

INTERPERSONAL I TECTIWNRSS

OPEN CONNIUNI

.

4
0. I NDI.CATORS

GROWTH IN THIS.ARDCMIGHTBE SEEN IN:
-(PicillO,se you (te.C appCY)

INCREASES IN

Listening to others in'anunderstanding way
(without interrupting)'.

Discussing feelings with otheruses feeling f'
words. (See attached list of feeling .words.)_

Describing/restating/reacting to feelings of
'others:

Explaining actions upon request.

Accepting expressions of affection and warmth
from others afidfering same to others.

Seeking cooperatf.lie -(open) relationships with
pie

peers.

touching others manifesting care,'
'eMpathy, or affeqion.. .

. .

Suppc4tivestatements and acts,

Sharing reactions aS closely (In time) to the
behavior that aroused him/tras possible.

naking s eci- c,confrontiVe 5taterneits rather
than'genv (e.g. "You bumped ,my cup,",
rather than, "You never watch where you're
.going. ").

Making tentative cbnfrontive statements rather
than absolute (e.g. "You seem unconcerned
about Jimmy.", rather than "You don't give a
damn about U ,lm* and never will '

Makiag informing confrontive:Statements rather
thari ordering (e.g. "I haven' finished yet.",,
rather than "Stop interrupting, me! ").

INCIDENCES OF.OR AD LITY TO -

Self,disOosure.

Make behavior descriptiOns.

personalpersonalstatements.

Make relationship statements:-
. .

,:lireetly describe his/her feelings. .

*Zenverbally express warmth and likifig.

(continued)

STRATEGIES TO EFFECT GOAL

.)WHAT WILL) D'O TO ENCOURAGE :TI-US KIND OF

GROWTH?

CHANGES IN TELE *CENTER STRUCTURE

I

CHANGES IN THE :ORGANIZATION OF. THE'DAYS,

WEEKS, AND MONTHS

. ,

ACTIVITIES' OR SERIES' WACTIVFTIES WILL

PLAN

!

.

SOME WECIP1 WAYS I WILIZRES,60100

SITUATIONS ,

.', .2



JIH411041Ills: I DO TO ENCOURAGE THIS KINDOF:

,GRbWTH?

M-e the otherls

ReinfbrceFro
strengths.,-

oer4s-;stT elgths-

Express acceptance of the-other perkn.

Demonstrate understanding.

Negotiate formeaning,

Use evaluative response.

Use interpretative response.-

Use supportive response.

Probe for meaning.

Att,

CHANGES IN THE.ORGANFIATIMOF THE PAY:$e,

WEEKA:AND. 491JT45,.

COifront the other person.

work to build trust.

NOTel his/her vision of ideal behivior.

Welcome comments about behavior from others.

ACTIVITIES OR SERIES Of ACTIVI
PLAN

SITUATIONS e-



Abandoned
Ade r,,u,rit e
A.6:Antant

A g6.4
A 1. mie;# t y ,
-A rib n

Annoyed',.

Apatirt
Astundc.d 41'

t -
, . -

tad
Beautiful
Betrayer;

& Bitter t

it] issfU

d

r lust cred

. I

sturbeg
Domi nat..-d

Divided
DObi-ou3

- E;:ger

-Eestdtic
Electrified
Empty,
E nchzintc.:1*. :

Encrgc.tic
Enerv-ited

. (-7 y

Enviou*.s
Excited,
Evil
Ex per :t ecI

Far,cin7itcd
Fauning
Fearful

, /'. .

S ad
Sated'

Sciired

ti

LIST OF FEELING'

Infatuated Prim
ThfUriated

-Inspirec3 "- .Proud
Intimidated,
Isolate:d

-Jealousy
JoYdu
Jumpy

Kicky
Kind
Keeer

Laconic
Lazy,
Lechcrou:;
Left cAlt
f ioentc;ous
Lonely

Lovinti(love)
LOW

. Sci:eived up

-St

Quarrelsome.; Uni3t!ttled.
tueer. -

.

VeThe-Ovnt. :
14t4)./vitrility

1 !3E.s.r,a1.31e .

vaci,bu

Rage'
Rupture
Rp 'rushed
Rejected
Re] 'axed
Relievd
Remorse
Restless r
Rfferent
Rri%iarded
Righteous

C pah ;lad' 'A Settled
E, 11 d Sexy

--Sbocked-: ,-
Ch FLI 1 mei

Fury Mize' Sic-oatA-cal/ ,

-$.,611$6

_

C hihd is h

cd
Vfoi rtdcr.ful

-*; 7

Zanie' ,

;

',. C.Icv,-)r ' G J. -Al l'!aught-yi

. Combatkvc.1 'Ne:rvcjCiii ,_,

ComiPetit iv c.:
Coo
G.r...ti. f ice. ,-.., 1-1).ipe//,/ ....,dc:&' ::.(,-;t1.-., ,;t.,,../. ..... ,/ . .- .,-,- .(--;-,:-

,
:,:trIggtxd.i.y..,- --- .4t...;,1,- .4.?.., ,i..C o rrd c. ;no ( ci Gr:ocdy

Confusc,c; Grief Ifi.atey- 6' -/- / 4.54:-.- r3,-&;34.0"-Vtg.':;'''/' --..f.,-
,..5.----:7.0 o:, sir i gu okts2: _,.....-...*.r op v y ., -:.? , ...,--4--,t -.,,d ,....ss-,

1.-V.,-...-;; `''' ...->,. '414'14,.., , 1:4C:2il nteIf
CoYftr.f.II!

C`Li.il.t..'ir ...015..,9pr_7/ .,-, .OPAp:.1-0:ii;:,:i......... --o:,.. e IA ..,

(0,5* .,..:Z 0 14,' ......3;.,,,6.. .t..11-2..4,,..11eg.. '.:T:tlit
,eV:- ...' . ''''..ef.../..::4 4., 1,, ; Op:.

'14ZCruel / '''',;-..;-.-- ..71.4;11,-.11-21e
f- ../.- --,,:; fQci-c, k IT4:

qr u s14 P.C1 ';.b.f.;-_-:',21,- 7i-i';:li),-,;;;"--V :' f!;15°.clpp.iff.<4 .4.7541:444,-117.
, .41 t... / ' ,:"1- ''''.. ...-:Ifi ,,._

1',,

4.:41f f,';::::;ili). i =:t`it

.13 C 1 plf.;,Ij. ;1.,;.:. .411iti
. 1 ,,.z,;;

,4 ,k.. ,4 s- ^.. .. ..., .. h. 4
. ...4 1,--Te-. .. fIiitic_.;14!:a 1. t 1 k i tA-

#1,4.,...........7'..,.. ..ii ?..- I ,. :r,

Cu 1 p'elb ir -; .-' 11;i i9c'''.-ile'il:\rr n .1. y1; 'x gaff..aff..6.-,- ...;,,-.01 i I

.?. 31,,---) -.;,e ...r.6 -of- -z-;.--.14::' r. 1:rziileirn g.r.,:i ' ' -P-,a-i.n "."';-`4,- '-. .v...:.. ' *"''.. ,4::-.'" --Ill.; f. -, .,i;

11.5 cp P'anAcked i Iclnis,, 1:1`..-
'''ii0C1f-t-t'..i.Ch: P-;;ir 1,1111011.1.-OUri Telifig4 ,t.1

be :-,y..!1 r - Lion ored - P'eaceful . ? To,`LIQP."4:--14:-"i%'
Perscc-Rit,:sd,* Ten.....o...,.,492,-,4.1.,..ti:frr, . .1Do :-.1 rue tivei. ,11(4, ri, In, ! .

0 e t crufl:.((1 ,", 'di-11"-i. 0 I Petr 1 itl,..-K1 Torvc.z.:T.a.vo.'1*- 42,:,,--.4,3,
.-, - t, 1,, -,Dii 1: crel:t ,..:,;---- ir,y;,-,t;_ric 13 P 1. by Teri:1113.c A' -.4*.4- K41

, Di i:,,f fi d o r-: t ,,.:;-.
: kirP it ,

Ds.i.i41. !) i. r, 'I. w":(1. , J q r (-) tald
P1 0 ii :... 7`al i t.

P1e(1:.ed - Thri.' ,Verie.41,-,,tiViq):f
Te rr i. 1 J. e cii ,...--1- I:- lk. 114,-, 1' A ,r- tr$11,-.1rtifer,

DiA.co-11)tod. imnoit....I. . 41,0e-3rie6s Tired ki,;.----",74Z$

D:r: _t :. A c't1 -fl:11 (1; ,--6 ut.c1:) tt-ir,:,:aWc.d_ T11w.tri.,:d ....!ez'

. i e'y , :_r-ii- I, P r, t - TIlt'va 11 st
. 1-4-j,..4 .4l',0,1.(':. I'i

z
15ecti u 1

Delighted
Der, irous

* of



I

r . ,

\

\ \

\ ,
;

; ' :

:
:'

:
i ;'4,

)
k

,_J U) \ \
\ m\ \\

- c '

:; :

\\
\ 4

\

'k
4

4

:

\\

L
\\

;" .,

I
t,_ ._:1

E- , !

I

- LL <
4

J

\
0 'c . (.3 .. . 47

J c
c' 'tt

ç i:\ _.
__.J

1

/

/

I

t \ :-

' '

:

, ,

I : :_ : -
-

\ LI_i -_. LI_I, ci:: v ' . I
, . ' - i ' u ft

- :::' :;
c._) o_ i: ,' W'- >-

T

(ID 0
'Li.)

% , I- (, )%
%

1 < I

- :1,.

:;: ;
: :

;;
'ii;

ft

:::4

p.;;

_',_-__'/ :E" r;. .

'

'\ : \4; ' /
I : ; 1 ; :

,/ " '

/
---

)ft

'!
! ' ' <

'\' ,
uj

;

I I- < ' (/ / , V:-
- -

;:_ = ) ) 4 , ' ' I' = ILP \ 0 _J ' II 'IA 7 0 i-'
- 4 - y C._)' ) ,

. ) 0 : IX& i
\ -:;: o. i i // / V Q) Cl)

- c'ç ; >z
J / , I / /

:

: .:$ :, ':; /
r

-4
-- I

/ / /
t L s.-.,

./ /
/,/

//
-

'.1 .. ...c: /1 /

,.. 4
// ,/

- \ I,
/

't.', ... . I
I:. A.

:'-:

/

ij J14: f



.ti

_./-
'-3iPr. ," 15

'ff'.MAJ R GOAL: INTERPERSONAL EFFECTIVENESS.A' I
PONENT AREA: INTERPERSONAL PROBLEM SOLVING AND NEGOTIATING'S ItLS

i. c/ ,
9 T '-'1N*"-TH.I S.,.AR EA MIGHT BE SEEN I NtY

_if

:

appeyh
.../e - :

.1./.3"/ "..-7
ceR E4

y S,tating feelings in relation to pro-

-how problem behvior, piterferes
/ vi#1..pb14S,onal. goal. attainment.

)^. '
44stenink0Othically. (See supplementaryp:iist)

t9-Agenerate alternate/optional solUtions-.

valuating -options, with interest in own and
othexls ileeds-,,dnd goals.

Wj11-Ingrles5,..6 work through problems to agree:-

,
.0-16cking,perteption of accepted solution.

cdECREASES IN .

Crying, hitting or other _mai-adaptive behavior.
when frustrated.!1.-/

Asking 'teacher' t6.7,1solve problem.,.-
iiitting.;-,kicking ysical abuse.

y.

ShoUting,: yelling,. name calling, verbal Abuse.

`1-1\tiDENclEs 64F, OR ABILITY, TO '7

Reach cempromse agreements.

State,:petsonal needs and desires openly and
-41rect y.

STRATEGIES TO EFFECT-GOAL

WHAT WILL I DOTO ENCOURAGE THIS KIND'OF.

GROWTH?.

CHANGES IN THECENTER STRUCTURE

CHANGES X THE ORGANIZAfiION OF THE DAYS,

WEE(CS,r ND :t19NTHS

7

ACTIVITIES 010ERIES OF ACTIVITIES I WILL

PLAN

' I

SOME SPEdIAL tWAYS I WILL RESPOND TO-

SITUATJONS a .0:



MAJOR GOAL: ..II\ITERPERSONA FFCTIVENES

COMPONENT AREA: AWARENESS. AND RESPECT FOR INDIVIDUAL DIFFERENCES

INDICATORS , STRATEGIES TO tFFECI4C\Og.

_GROWTH IN MIGHT BE SEEN IN:
tjotr_6c.e,e. appelf)

WHAT WILL I DO TO,, ENCOURAGE THAS KIND OF

GROWTH1

INCREASES' IN

'Stag (desireS)'i4hich

havb that,She/he doesn't.

Stating goals (desires) Which she/he -has whiCh
others don' t shafe.

Exproying diffei-ences to better understarid them:

DKEASES IN -

Name calling.-

INCIDENCES OF OR ABII,TY TO"

Profess or .demonstrate the:attitude that while
others-may have different goals both their
goals and his/her 'goals are Ok; _

'ate

3 .

r... *
' ipo

tiri
4.1.

r
.

. .

CHANGES IN THE' CENTER-. 'STRUCTURE'

"

.;

CHANGES IN _THE ARG-ANIZATION OF THE :DAYS,

WEEKS, AND MONTHS

$
. :a, 't

tipTiVITIE,S OR SERIES. OF ACTIVITIES
'PLAN

SOME SPECIAL WAYS'

SITUATIONS

S

WILL' RESPOND 1.
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.. .

. -.17.- ..
..:.

:. MOOR GOAL: : INTERPERSONAL EFFECTIVENESS
:-

:

n:\

:40-MPONENiA0°A: -, INTIMACY
-..

1

i

LNDI,CATORS tt°

/ f';': ,. STRATEGrES TO EFFECT GOAL
,

. .-
,

UROWTH IN; THIS AREA MI HT `B.E SEEN IN:.

tiroz e. you 6 et apay

. ,

WHAT} WILL I DO TO ENCOURAGE THIS KIND OF

GROWTH?

INOIREASES -IN

Malciing more :fee

of .this `scale

7M'oit .

DZstant
I.

1

atements toward the bottom

Lea&t

Tb Di46.1.44

yQU hOW. Jane felt abpUt John,
neither person being present.

Tells you jOy Jane feels about John,
neithee- rson being -present.,

Tells., ykr. Ms./her:past feelings about

Sam;-.17 ois net present.

Tell,s.;yipu his/hey -present feelings aboui".
A .

.

S#1, M19 isM5t piesent.
1/4.

Tells: #ou hiaer past feelings about you.

. Te-nS you .his /her present feelings- about

you

lithe. Mid,
Vow
....

..-

-71,KIDENCES OF OR ABILITY TO
)....,..,... ...,-,,, -..- .... .....--

7 iSS
i".iS. a .

'''g

.14tat.

;touch.

A

14ort
Diaiewe4i:
To Dizeu.4.6

Sit 'cloSer thari 1$" ir(Open area.

maintain .eye .contact. :

$

F.

CHANGES IN THE CENTER STRUCTURE
d

14
CHANGES IN THEORGANIZAT1ON OF THE DAYS,

WEEKS, AND MONTHS

ACTIVITIES OR SERIES OF AC,TIVITLES

PLAN

I

SOME SPECIAL WAYS

ST TUAT I 0 NS

WILL RESPOND TO



, ,.

`: ;
18- ° 6

.
A.49R GOAL' INTERPERSONAL EFFECTIVENESS

COMPONENT AREA: SENSITIVItY TO OTHERS

INDICATORS
\\

StRATEG I ES' tTO EFFECT :GOAL

GROWTH IN THIS AREA MIGHT BE SEEN IN:

(73-chtlwise you 6eee appEy)

O

WHAT WILL I DO TO ENCOURAGE-THIS KIND OF

' GROWTH?

INCREASES IN

Asking others to contribute their feelings..

Accep ance and tolerance of similarities and
,d'fferences.

Eiel ulness and sharing.

Seeing solutions which benefit all involved:

,e ing to increase other's self-esteem:

Me tioning welfare of others when making
decisions.

Offering to share and cooperate. , ,

'Japing another.

'Praising another.: -.

DECREASE

-Destruction of peerrsrprIperty.

Destruction of public:progerty.

Making disparaging (put-down) remarks..

-Threatening another.

Making "a faCe" at another.

Interrupting.

Taking Or'darliaging property of another.:

INCIDENCES OF OR ABILITY TO

resS concern about the well being of others.
,.r

Modify behavibr-in iesponse to aricitherS dis-
-cemfoit..

RepWase/paraphiase both negative and positive'
feelings direc:6ed-at.him by others'.

identify an event as.internal,or externa4
a feeling; thought;, or behavior:

Discover arid gay verbally, if another.'s thoughts

are pleasant. o; unpleasant,

Ditedyer.and say verbally if another's.behavior,
is constructive "or destructive.'

I

CHANGES IN THE CENTER STRUCTURE

CHANGES IN THE aRpirrfATIoN F-THE DAYS)

WEEKS,, AND MONTHS,

.4

k

ACTIVITIES OR SERIES OF ACTIVITIES I WILL
4

PLAN

SOME PECIAL WAYS I WILL RESP.OND TO

SITU

-19

S

1
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MAJOR GOAL: 1NTERPERSONAt EFFECTIVENESS -

COMPONENT AkEA: SENSITIVITY TO OTHERS (continued)

INDICATORS/ 1:4 STRATEGIES TO EFECT -GOAL
%04.

GROWTH IN THIS AREA MI"GHT BE. SEEN IN:

(Pick :tittz e you 6 e.e,t apply.)

Y.

WHAT WILL I DO TO ENCOURAGE
,

THIS KIND OF
S

GROWTH?

INCIDENCES OF OR ABILITY .TO

Know about and describe similtirities and
differences 1h people. -

Choose another.

Touch and hug another:

Contribute information to group decisias.

Initiate positive phyical contact.

Agree (support) with =other.

.4

20

CHANGES IN THE CENTER STRUCTURE

. I

CHANGES IN ,THE ORGANIZATION OF THE DAYS,

-
WEEKS, AND MONTHS

7

ACTIVITIES OR SERIES. OF ACTIVITIES I WILL

PLAN

SOME SP EC I At ,),WAYS I WILL RESPOND TO

SITUATIONS



\.,

MAJOR GOAL;

COMPONENT AREA:

-20-
...

SELF-ACTUALIZATION

TFEE DESIRE TO BE "ALL THAT YOU, CAN BE"

INDICATORS STRATEG I E TO. EFFECT GOAL

oROWTH' IN THIS A-REA MIGHT BE SEEN IN:,
_

Mch. thoLe you 6e.e.t..appey1.

WHAT WILL I DO 0 ENCOURAGE THIS KIND OF

GROWTH? r
4

INCREASES IN
.

Scores on Alschulers'-'N-Achievement Scale.

Volunteering foT new activities.

Engaging in self-teaChing,fasks.
-Concentrated attention span
-Can say what has been learned

Vocabulary.

Making "reeling statements",abOut an increasing;
Ily large number of things: )

Expanding the number of things s/he feels s/he
can do competently..

Expanding the number of behaviors s /he Can do,

Setting.goals'higher than s/he &n .attain
rather than lower than s/he can attain.

Seeking answer's to44own,questions.

The'number of different activities s/he engages
in each week.

Seeking independent work..:

Seeking the "hardest" 'of- thingS to do.

INCIDENCES OF OR ABILITY TO "-

Ask adults tO, aliowjlim.to try hew behaviors
and new acavities.

.

Make decisions fOr growth rather than 'safety.

Engagefin both groUP4and sofitary'pla.

Ehgagem .b'Oth leading (initiate activitieor
other chTUFen)'and following (go along with
activitie other children plan) behaviors.

'Acquire and continue ,to acquire knowledge-and
skill's that are personally'teaningful.

ExpressperceptiOn'of 'mistakes' 'as'positiver7
integral to learning; riot 'as signs of inadetp-,
acy.

,State.plans. for ,future growth:-

State immediate past growth or accomplishments.'

CHANGES IN THE CENTER STRUCTURE

HANGE I.N T CORGANIZATION OF
THE

DAYS,

EKSJ:AND ONTHS

ACTIVITIES OR SERIES-OF ACTIVITIES- I WILL

PLAN

ft

SOME SPECIAL WAYS I WILL RESPOND TO.

SITUATIONS



t-MAJOR.BDAL'

COMPONENT- AREA

INDICATORS.D -'

-21;

SELF-ACTUALI ION

DEVELIMENT OF A 110RAL FRAWORK

STRATEGIES TO.EFFEcT GOAL
..0* 4

GROWTH IN THI'S P\REA MIGHT BE SEEN I N

(Mc f4.4,(. 6ect app y)

WHAT WILL I DO TO ENCOUR 'GE THIS. KIND OF

GROWTH? N
..

INCREASES I

Progression along K hlbergisltages of Moral
°

Development:

I. Pre-Moral

A.. -Seeks' o ly to avoid punishment.
13. Seeks to atigt n personal needs.

Copventiona Role -Ccinformity
C. SeekS approval' by pleasing and helping

others.:

D. __Seks to do "duty ", respects authority
and social order 'for own sake. .

Self-AcceptedAral Principle
E. Seeks to restructure Ades, and expec-

tations, to thaximize pleasure' Rif all
`partieS.

Seeks -to base decisions: on coriscierice

nuitual respect?and trust.

DECR:ASES IN
.

Apath - not interested;egoing whichever -way,
the yorld "wills".

Flight'nefis - '4'tprest in ,man things for_.
flee ing mom nts. ..

Uncert
decis

[ikons]. tens, : involVemenC'tn mutually in-
-.

consis en patterns,:

nty
ons.

seeming iltapalia:e.Of.anaking

Driftine
ing fro

etcenfo
oes.

Qvek disse

- planless and anent} siaitic drift-

this to that,' / -
,

ling - just doing what the, "crowd".
,

.v,p,
always 0egative/never posit ive.

- posturing. r pietqnding td,he
lsec bully, ,clown, etc.

0

;own - Valitez 'cuu1 Tthchirtg =

4..

Role playin
something

*Mom: Rath4,

a

92

CHANGES IN THE'CENTER STRUCTURE
.

CHANGES I N.--THE ORGANIZATION OF THEDAKS)

WEEKS; AND MONTHS.

ACTIVITIES OR SERIES OF ACTIVITIES I WILL

PLAN

SOME SPECIAL WAYS i WILL RESPOND TO

SITIJA.4ONS,;
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MAJOR GOAL: -SE1,F-ACTUALIZATION

COMPONENT AREA: CONSCIAESS OF CHOICE

INDICATOR

GROWTH IN THIS AREA MIGHT BE SEEN INC
(Pick tho4e you bee! app y)

INCREASES IN

Using the phrases."I choose, I would
paould*rather".

DECREASES

The use Of the Phrases "What's to do,' Isn't
there ;anything fun", etc.

Depending on, or asking the teacher fOr activity
, ideas.

'INCIDENCES OF OR ABILITY TO

State other possible options.'

State reasons ierchoosing this option that
reflect.purposeful behavior. (To teep from

-being scolded,- acceptable/Because the teacher
t old me unacceptable).

Identify perSonal interest from among a small
r. *-giOup of items or activities.

Identify peronal interest from among a large
woup of items or-activities. - .

Identify personal' interest upon request.

'STRATEbIES

WHAT WILL I DO TO E

GRO

0
CHANGES( IN THE CENTER STRUCTURE

O

CHANGES IN THE ORGANIZATION OF THE DAYS,

WEEKS, AND MONTHS

r.

ACTIVITIES OR SERIES- OF ACTIVITIES MILL-

PLAN

SOME SPECIAL WAYS- 11^J ILL RESPOND TO

SITUATIONS



MAJOR-GOAL:

-23-

SELF- ACTUALIZATION

COMPONENT AREA: ABILITY TO GENERATE ALTERNATIVES

INDICATORS STRATEGIES TO EFFECT GOAL .

A

GROWTH IN THIS AREA MIGHT BE SEEN IN:

Vick thodse yoft 6eceappetil

WHAT WILL I DO TO ENGOWGE THIS KIND ,qF

GROWTH? .

INCREASES IN

Stating'options to individual solution.

Selecting solutions from an increasingly,large
number of possible options.

INCIDENCES OF OR ABILITY TO

List five alternate. solutions to, a problem.

Utilize "synetics" techniques.
*Use "forced metaphor" technique.

Zee problems as opportunities for growth and .

change rather than .obstacles to be surmounted
or posponed.

6

J

CHANGES IN THE CENTER STRUCTURE

CHANGES IN THE ORGANIZATION OF THE

WEEKS, AND MONTHS
o

ACTIVITIES OR SERIES OF ACTIVITIES I WILL

PLAN
v

SOME SPECIAL WAYS I WILL RESPOND TO
)-

SITUATIONS

ti



'MAJOR GOAL:

COMPONENT AREA:

-24?

SELF-ACTUALIZATION

PROBLEM SOLVING SKILLS '

INDICATORS
'0.

STRATEGIES TO EFFECT GOAL

GROWTH IN THIS AREA MIGHT BE SEEN IN:
(Pick. -thou. tiou 6ect. app y.)

'INCREASES IN

',utilizing the problem solving process:
Identifies/defines problem
Generats alternative solutions
,Evaluates alternative solutions
Decides on the best acceptable solution
Develops a way to-implement solution'
Follows. up to evaluate how itworked

DECREASES IN '-

Asking advice from 'teacher.

"Fighting" behaviois..

INCIDENCESOF OR ABILITY TO

,

WHAT WILL DO TO ENCOURAGE-THIS KIND or

GROWTH?

cee descrete steps in ft prkess which s he can
describe.

o

';et pfiorities wheri there 'is more than one

problem.
.

State where and/or how to obtain additional
information on,problem.

41

2a

CHANGES IN THE CENTER'STRLiTURE

rt'

CHANGES IN THE ORGANIZATION OF THE DAYS, .-

WEEKS, AND MONTHS ,

ACTIVITIES OR SERIES%0F ACTIVITIES WILL.

PLAN - 421:

SOME SPECIAL. WAYS I WILL RESPOND T6

SITUATIONS



. MAJOR GOAL:

,COMPONENT AREA:'
1.

.I
-25-

SELF- ACTUALIZATION
. .

INDICATORS

',INDEPENDENT' LEARNING ABILITY

'STRATEGIES TOEFFECT266AL

GROWTH IN THIS :AREA MIGHT BE SEEN ITN:

(Pick .these you 6e. appey)

INCREASES IN

jptiating in--center activities (board games,,
art activities; etc.) without asking stiff
for assistance. (Asking approval is:not.

'equated with'assi.stance.)

ActiVely.seeking answers to own questions,
Finds own information
Uses reference materials independently
Implementsor develops own ideas
Engages in the decision making process.
Asks questions about'the SubjeCt
Poses problemS.

Moving freely to get materials:

.

INCIDENCES OF OR ABILITY-TO -.
$ f,

Utilizethefollowing (as appropriate):
Interviewing-techniques
'Surveying techniques
Wofkbooks, pfogfammed texts
Library resources
'Audio usual material
.ProgramMO.instruction materials
-Manipulative devices

' Relevant individuals

Construct and implement a simple experiment
Idefine problem, concoct solution, tek,solu-
tion, gather results, conclusion).

%43004#11 great persistence at taski.

'T.ove.freelypom-one activity to another without.
disturbing otherS.

,

d

WHAT WILL I DO TO ENCOURAGE THIS KIND OF

GROWTH?

'CHANGES IN,,THE CENTER.STRUCTUR

'

A :

CHANGES IN,i-HE ORGANIiATION

WEEKS, AND, MONTHS

o

ApTIVITIES OR SERIES,OF,:AgTYVI 'ILL

PLAN.

,4 ..,

,
SOtilE.ISPECIPAL WAYS I WILL'REOOND-TV
SITUATIONS

. :

1t,



MAJOR GOAL-:

1
44(

SEI:FtACTUALIZATION a

COMPONENT AREA: RESPONSIBLE FOR OWN ACTIONS

I ND I CATORS STRATEGIES TO EFFECTGOAL

GROWTH IN THIS AREA MIGHT'BE SEEN IN:
. (Pick -hose yoQ. .6eet apjy)

WHAT WILL I DO TO ENCOURAGE THIS KIND OF

;GROWTH?

INCREASES
4

Accepting both praise and criticism of his
actions and their outcomeas.

Doing what s/he says .S/he'il do (reliability).

- Notifying' others of changes in stated plans.

Carrying through the entire Pask including°
,planning, doing, and cleaning up.,

Stating the following reasons fer behavior:
felt what I did was important.

I like to try new experiences.
I enjoyed doing it.
I gave love or affectidn.
Iuspd tskill or laioW-how.

.

I was free todecde how I did. it.
influenced the _behavior of .others.

I lemined. something

I -like td meet: a-challenge.

I was Creative..

DECREASES' IN

CHANGES IN tHE-, CENTER .S

CHANGE IN THE OR OF THE DAYS,

WEEKS, AND MONTHS

.
, i --...

'.,..... .,
Blamingother\-1S .

Stating -the following' reasons for behavior: ACTIVITIES -OR_ SERI, c OF ACTIVITIES I WILL
They _told me to do it. 2. ,

PLAN.,----- _. <- ..
Yout re supposed to do. that.

,-....:.

It doesn't matter Wlin,,t r 4o . --,,,
There was nothing. else 'co. do. ,

Well, "Johnny did it..
:..,--: .--..,:-.

Evetybody does, it. ---
--.--.......- -...z...:,.. ---........,...- --....---..,:-,.... -....._!

z.--- . ..

-INCIDENCES OF OR ABII.ITY.TO ----.

-
--:.-... --...---- --.......-

,... .,
, . . ..,-. . --,---,..>-,

Perceive problems and 'initiate solutpz,ns. .-:_z..----;-,-,
.---... ---:---- .. .-----.....-- ----.

,--...., -..,.

50t1E,, .'-E.41.AI IZ(A,i'S_ I WILL RESPOND TO

t.1-NA ION.,*':.
--z-.--

.704t.

UCTURE

s .

Resist the directionof others.
.

State the'effects of perSdrial action on others
-both positive and negatiVe.

4 '
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