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SECTION 1: RECRUITMENT

1.." What are the characteristics of the target population you are tryinr;

to reach /In Iv,s (e.g., age, sea, minority background, socio-

economic backgrobn p etc.)?

Anyone over 16 years of age 1410 can benefit from and who perceives

the need for improved communication and computational skills.

2. What particular groups are you especially trying to reach (,e.g.,

ehievement .level, migrant, rural isolated, etc.)? List these groups

below in rank order LTy state-wide prioritg. e'

Within the target group, the following are State Plan priorities:

Grades 0-4 First Priol-ity

Jrades 5-8 Second Priority
Grades 9-12 Third Priority'

'1

.

3. Listed below are several methods that can be used to recruit students.

Indicate by circling the appropriate number how much emphasis, in

general, should be placed on each'method for recruiting ABE students

Iowa7.

Recruitment Nethod

a. Mass Media Publicity

b. Door to Door Canvassing

c. Referrals from Agencies (e.g., employ-

ment, welfare)
,

d. Word of Mouth

e. Co-sponsoring Classes with Community

Groups and Organizations

f. Cooperation with Schools

g. Other (specify),

Desired Emphasis

Little or Great

No Emphasis Emphasis

. 1 2 0 4 5

1 ..2 3 0 5

1 2 3 '4 (D

1
, .

3

1 2 '3

1 2
1.3

1 2 3 4 5

4. 1)o you believe that different recruitment methods are needed to effec-
,

tively reach different, target groups? .1

6

Yes

No
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Recruitment - 2 -

5. IC you ansuered "yes" to Question '4, please ansT;rer this question. IT

you-anlered "no", skip t.' Question 6. Below is a matrix /with blank

:;paces7 oti the left side under the heading "Priority Target ;roups."

At the top of, the matrix are listed several recruitment methods. First,

fill in tit s! blank spaces on the left, listing the top two priority

target groups, you identified in Question 2. Then, for each group

li;ted, indicate in the spaces to the right how much emphasis ,should
be given to each recruitment method 'for recruiting persons in that

groklp. tfse the number,3 to. designate Great Emnhasis,,2 to designate
Moderate.Ennhasis,,and 1 to designate Litt Le or no Emphasis. Note

That every cell or box in the matrix should contain a number (1, 2, or

3).

Recruitment Methods

Priority Door-To Mass Agency 'Co-Sponsored' Word of Schools Other

Target Door Media Referral Classes Mouth

Groups

Grades 0 -It 3 1 3 3 3 1

5-8 2 3 3 3 1

9-12 2 3 2 2 3 3

6. Retention of ABE students is as important as recruitment. What should.

LIowa's7 goal be regarding the proportion of students who are enrolled
the first week of class this fall and who are still active as of the

sixth week of class (i.e., the retention rate in percent for the first

six weeks in classes-meeting once or twice a week)?

75 %

7. How much emphasis should be pla d on paid recruiters (regardless of
whether they are paid from ABE or other sources of funds)? Circle the

appropriate number below.

Little or Great

No Emphasis Emphasis

1 2 3 4

Z.



Recruitment 3

Should every ABE teacher haverecruitment responsibilitieS?

Yes No

9. Which of the following groups shpnld be given priority in recruitment?
Indicate rank orc:er. (number most important 1, least important 5).

a., Those. primarily interested in making social
contacts 5

°"b. `ThoseThose primarily interested in improving
English language proficiency 2

c. Those primarily interested in improving
their job situation 1

d. Those primarily interested in helping
children learn 4

e. Those primarily interested in self=improve-'
ment 3

f. No priorities should be set among these
groups (Indicate by check)

ei

\ J.



SECTION 2: STAFFING

11. listed;lelow areo. number.
inn selecting teachers for
number,.how much emphasis
ABE teacher4in the state

Criteria

Teaching certificate

c. Sex

.7

M?
Of:Cria which might be t4rpnto acOynt
'ABE. Indicate -py circlire.the4IPpropriate-
should be placed on each4cbiterilm in hiring
Io4 A,

erience teaching adults

d. Age

-e. Minority background

f. Elementary education

g.

1 0

Desired Emphasis

Little or
No Emphasis

. -

1

1' 2

Great
Emphasis

4. 5

5

3 k 5

3 4. .5

4 5

4 5

4 5

3 - 4 (5)

3 0 5

3 (D 5

4 5

teaching experience 1

Formal training in adult education

h. Personality,

1. CoMmItment to ABE

j. Experience in Counseling

k. Other (specify))

4

9

1

3



Stiffing '!'II I:; TEM vel :')Tt11).$
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.

e. :This question coricerns what you 'would like th' Compo1ition of Uowa
indtructional staff to the in terms of t.<se, ethnicity; and trp,inin7.

Y,.:, ., If you would like to have at least a ecrto4n Proportion of teachers in-' z,

ivgivericatei_;ory-, e.g., "undeTT7 O'.' "special education backcro
.

v
- please, indicate'thi qinirisil nropextioa. If you have,no preCerence, i.e.,,

if' it viOuld il101t*! No diffdr6nee at all orpole or ;,our. Leachers, were in
h. NIS cal,e.*or' .pledse Itinedte tloir Ikp6at the process f5r instruetional.

, :5 d, 2,,-
aide: volunteers...

f.

6

Age
Under ,35

35-49

50 ormore

Sex
Male

Female

Ethnicity
Black

"White

,Hispano-American

Other (specify:

Training
Elementary

Teachers Aides and
Volunteers,

Minimum No'. Minimum No

Percent 'Re ef. Percent Pref.

%

%
2

% %

Education (K-6

Secondary
Education

Other Education
Traintng,specify:

a:

= b:

No prior prepa
ratiori in educa-

tion

V

9 %

A et

. .

...- :.,
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Staffing

.

have on the initial

Great'

.4 inisluence

r

2 (3 4

4,

4 5 H
4 5

Now much influenceshould each-of the following

ndecisio-to employ finVE,teacher?
. a"

Little or No

a. ABECoOrdiiig.tor
. 1

<,.

b. Local

,,

ABE teachers
i

: , 1A
t .

e. Local ABE students

d, Director 'of Adult.Education 1 -2

'e, Local School District AE. Coordinator 1 3 4 5

-f.t. Co-sponsor,
1 2 5

g. Other (specify: 1 . 4 5.

to
A

4, How much 'influence should each of the following have on the decision

to retain an ABE teacher?
, -

. . .
. .

Little or No-.
.

. .

Influence --,
..e

a. ABE Coordinator
,,

b. Local ABE teachers
N

co Local ABE students .

d. Director of Adult,Education *,

e. Local school district AE Coordinator

f. Co-sponsor

Other (specify: )

-

al

1

1

1

1

1

1

.

:

2- :

2

.2

,. 2

2

2

2

3 4

C -: 4

4

4

',4 , 5

Great
Influence

5

3- 4 5

5. Shbuld any effort-be made to recruit ABE teaehelis from outside the

local public school system?

.

/ Yes Ift)

I

I

0:.,:'

t.
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Staffing

6. In overall performance. some teachers and aides Eire.clearly Durierior,

to. othPrs in the Al.IE prl,;ram. Realistically r;peakd.ng, about. what, prD-

prtion or the ATE instructionalstaft in Iowa do'you expect to 1)e:

f

v.

Performance,

a. Excellent ,

b. Very good

c. Good

d. Fair

e. Poor

Teandr,s Aides Volunteers

25. % 10 %

30 % ' 50. %

25° % 25 %

15 % 10

5 % 5 %

)

7. Not all teacher's are equally satisfied with their work in ABE. About
what proportion of Iowa ABE teachers do you expect to be:

a. Very Satisfied

b. Moderately Satisfied

*c..Edssagsfied

Proportion

75 %

20

5

8. For the state as a whole, what shbtld be the maximum annual rate of
ABE teacher turnover (in percentof total teaching force)? 'I*

20

uv
if .

9. How important to your ABE program ilioUld aides and volunteers be?

Little or No
Importance O

1 2 3 4

Great
Importance

10. Who'should follow up the students who drop out of the ABE program before
their. objectives are met? .(Cheek all that apply)

a. Teacher

b. Aides <e volunteers

c. Connoclor

d. ReQruiter

e. Coordinator

f. Co-sponsor.
a

g. Other (specify:_



SECTION 3: INSTRUCTION

1. Of the instructional materials used in the AI3F class, what proportion
should be: .

e

,
a. Used as commercially published

b. Adapted (from commercially publisjied) by teacher

c. Teacher designed itc.

d. Designed by local cooperative effort

2p 5

6o %

15 %

5 eft,

2. What should be the propbrtional di.-Aribution of ABE classroom facilities
among the follOwing types of locations?

a. Clustered classes held in a center

%day and evening. 20'

Ar

b. Scattered classes in school buildings, after
school .25

c. Scattered outreach classes in facilities of
co-sponsors 35

:
. M

, .. .

`7d. Outreach classes in facilities of community 20

organization

e. Other (specify: )

TOTAL = 3.00 rid

3. In every program, soMeone has primary reponsibility for'orienting Teti
students to the program. In your program who should have this re ponsit-

.
If this responsibility should be shared, indicate rank orde of tiiree

most important (number the most important11 least important 3),.

.

a. Coordinator
(

b. Director

c. Teacher

d. Counselor

6. Aide or vplunteer

f: paid recruiters

:2 t,

g. School district AE
, coordinator

h. Other students 3.

i. Other (specify:
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Instructidll )

. Often, A1'1' pro ;ram ::

achievement level.

Assessment Method

a, Standardized test

make an inLtial assessumnit of an entering student's
rya snould stAent entrance level be assessed?

'Should Be

b. Locafly developed test

e. Int /View

d. Prevrous rocordc

Assesed By

V'e. Combination of auove....%

f. No assessMent

g. Other\(bpecify: .

5. If you checked e. in
sequence the assessm
writing in the numbe

question 4., indicate in what combination and
ent method should be used. Indicate sequence by
r 1 for the first method used, 2 for the second, etc.

e

Assessment Method

a. Standardized test

b. Locally developed test 3

c. Intervie'q 1

d. Previous records 2

Sequence

4

e. Other (specify:

f. No preference'

6. Who should make the initial assessment of student skill levels:

Staff Member

a. No one

b. Counselor

c. Coordinator

d. Teacher

e. Aide or volunteer

f. Lab instructor

g. Other (specify:

Should Make
Assessment1



Instruction - 10 -

7. Regarding the adminintra<ion of diagnosCic placement tests, when should
these tests by administered?

a. Never a

b. At the tame of enrollment

c. e 84-ter enrollment '

Should Be
Administered

8. Regarding the evaluation of student progress, how should student pro-
gress be evaluated? Indicate three preferences by rank order (number

most valuable method 1, least valuable 3)

Evaluation Method i - Rank Order

2
a. Classroom tests

b. qtandardized'achievement test

c. Teacher summary-evaluation 1

d. Staff conferencp 3

'e. Student-teacher conference 2

e. Other (specify:

9. What value should be placed on student records (from ABE classes,
learning lab, referral agencies, other sources) for the following:

Little or Highest
No Value Value

a. Measure student progress in grogram '1 2 3 ® 5

b. Place students in classes 1 2 0 4 5

c. Counsel students 1 2 3 (D -5
4

d. Refer students to other programs, employers,
reporting progress to co-sponsors, etc. 1 2 3 14 I0

e."Reporting to ABE coordinator . 1 2 3 4 6)

f. Other (sp,3cify: 1 2 3 4 5

10. If standardizdd achievement tetn are used, should they be administered
at regular intervals?

Yes ',.// No



Instruction
O

YIP

11. If yes, at what intervals shoo 2they be administered?

a. 100 hcxlis cif' instruction

b. 150 hours of instruction

c. 200 hours of instruction

. d. Other (specify:

12 If yes, names of standardized tests which should be used:

13. What emphasis should be given to various ABE subjects? (Aside fr6m com-

munication and computational skills.) Rank order importance by numbpring

most important 1, least important 5.

a. Health education

b. Consumer education

c. Social studies, civics

d. Ethnic or racial heritage

e. Coping (how to apply for a job, obtain legal'

assistance, deal with landlords)

f. Other (specify: ) ..

Order of
Importance

3

2

5

1

14. What degree of relative emphasis should be placed on methods of instruc-

tion to accommodate differences among students?

Little or
No Emphasis

a. One-to-one instruction in the
'classroom

b. Group students with similar
problems or interests together

c. Send students to learning lab

d. Make individual reading, writing,
or math assignments

e. Use programmed maLcrial

f. Tutoring outside 2f classroom

g. Other (specify:

1.
2 3

1 2 3

1 2 3

1 2 3

3. 2 3

1' 2

1 2 3

Great
Emphasis

4 5 6 C)

i 5 6) 7

4 6 '(

h 5 6

0 5 6 7

4 5 6 7

4 5 6 7



Instruction - 12 -

15. To what extent should students participate in their instruction in each

of the folly:tin.; was? lank order, in recommended frequency of use,,
the five most important (number must important 1, least important 5).

Type of Participation

a. Student recites ...

Recommended
Frequency of Use

b. Pairs of small groups of students practice ,

skills together 2

c. Whole 'class participates in discussion
Jza.

d. Sr 11 groups in discussion. and pr6blem solving.. 3

e. Students4.sk questions-

f. Real or simulated learning situations (e.g.,
games, role playing) 5

.

g. Planning or evaluating this educational program

h. One-to-one instructional interaction With teachei' - 1

i. Working with programmed materials 4
A

16. What proportion of the time of a ,teacher's aide or volunteer should be
spent performing the following duties?

a. Clerical 18 °4

ti
b. Housekeeping 5 %

c. Childcare %

d. Instructional 50 %

e. Counseling 12

f. Recruiting 10

g. Other (specify: )

0
TOTAL 100

17. What proportion of the aide's or volunteers instructional time should
be spent working with students in the following ways (if the aide or
volunteer performs in an instructional role)?

a. individual tutoring 50

b. Working with small groups 48

c. Teaching class as a whole 2

.d, Other (specify: )

17

of

TOTAL 100



Instruction .

18. In addition to performing an instructional role, teachers may help

students with personal and vocational problems. How important should

helping students with personal and vocational problems be ialthe

teacher's role?

Not
Important

1 2 3 4 5

Very
Important

,7

19. What part should a learning lab play in the instructions of students in

your programTC7eck one)?

a. Used.forremedial work for students referred

by teacher

b. A regular part of the students' total. program

c. Available to students who want it

d. None

e. Other (specify:

20, How should the studerrr.s work in the learnipg center be coordinated with

claskroom instruction (check one)?

a. Student's lab work prescribed by teacher

b*. Student's lab work prescrib&I by counselor

c. Student's lab work prescribed by lab instrUctor:

d. Conference of teacher, lab instructor

and/or counselor with student......

e. Not coordinated in.any specific way

Agn
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21. Identify staff members associated with the area learning center who

should have a major responsibility for each of the following functions.

(Place appropriate numbers preceding staff jobs in blank spaces.)

Function Staff Jobs

a. Recruitment 1-3-4-5 1. ILC Coordinator

b. Select materials- 1-3' 2. GED Examiner

c. Coordination with 3. Instructor

other programs 1

4. Aide or Volunteer

d. Student in-take 1-3-5
5. Counselor

.e. Testing--GED 2

f. Testing--other 2-3-4-5

g. Record keeping 1-2-3-4-5

h. Job placement . 1 -3-5

Referral to
\

other
programs Sea encies.... 1-3-5

j. Interpreting test
results 1-2-3-4-5

k. Supervise personnel..,. 1-3

11- Staffing .. 1

m. Instruction 1-3-4

22. What pattern of student contact with instructional personnel should

pertain (1) in the ABE classroom and (2) in the learning center?

Indicate relative emphasis which should be devoted to each of the

following patterns.
Relative Emphasis

Pattern of Contact
ABE Class Learning Center

a. Instructor rotates at random

b. Instructor rotates among students

according to a pre-established plan

c. Instructor rotates at student

request

d. Student comes to instructor's desk
at student. initiative

d. Student comes to instructor's desk at
instructor's initiative

25 % " 25

4o % 4o %

25 % 25 d
0

5 % 5 %

5 % 5

T0.TAL = 100 % 100 %



SECTION 4: IN-SERVICE EDUCATION

1. Approximately, how many dollars and what p 'roportion of operating funds

would be required for you to do an acceptable job of providing in-

service education for your staff (local teacher 'training, quadrant,

state-wide activity, etc.)?
Yf.

$ 7ot000 8 %

2. That proportion of your ABE budget and your ,administrative time should

be allocated for in-service education (e.g., workshops,conferences,
courses) for all categories of staff (e.g teachers, aides; adoiinistra-N .5
tors)? \

Budget

a. State 8 %

Administrative time

a. State officers 30 %

b. ABE coordinators. 15 %

3. For each staff category that follows what should be the proportion of

the total in that category. who attend an in-service workshop, university

course, or conference during a year?

Staff Category

Percentage That
Should Attend

a. Teachers and counselors 100

b. Aides 90

c. Coordinators and directors 100

d. State staff 100

e. Others (specify:

4. What criteria should be used to select participants in an in-service

education program (e.g., prior training, supervisor selection, duration

of employment, self-selection, category of position)?

Self-selection

20



In-Service Education 16 -

5. '1n-service education can take serveral forms. Rank order the degree of

emphasis which should be given the rive most important, suggested below

(number the most, important 1, the least important. 5):
Order of
Emphasis

a. Novice-master assignment
1

h. Participation in curriculum - development

c. Coaching by coordilrator or others

d: Workshops-and conferences conducted by yoUr local ABE

program
2

e. Other workshops and conferences conducted by others

(state or regional agencies or institutions) 4

f. Participation in university courses (on or off campus)

g. Visitation of other ABE classes 5

h. Other (specify:

6. On the average, what minimum number of days should persons in each staff

category be devoting to participation in these forms of in- service edu-

cation in their first year with the ABE program and in subsequent years

(if none, so indicate)?

a. Teachers and Counselors

b. Aides

c. Coordinators

d. Directors

e. Others (specify

First Year

Subsequent
Years

5 days 2 days

1 days 1 days

days 3 days

1 days 1 days

days days



In-Service.Education - 17 -

7. What categories of staff should perform the main roles in planning and

conducting local in- service education (e.g., setting objectives,

appraisal needs, selecting and organizing learning activities, evalua-

tion)? What should each of their eoles typically he? Indicate letters

preceding staff jobs which apply for each role (e.g., a -c-d).

Staff Intended Roles

a. State staff Diagnose program needs a-c-d-e-f

b. Director Set objectives c-d-e

c. Coordinator Identify resources a-b-c-e

d. Teachers Organize c

e. Counselors Conduct c

f. Co-sponsors Evaluate..
- a-b-c-d-e

g. Others (specify: )Follow-up on learning gains a-c-d-e

8. What incentives should be considered most important to encourage participa-

tion in andn-service edUtation program? Indicate rank order (number most

impOrtant 1, least important 6).

a. Required attendance

b. Extra pay. 3

,c. Expenses paid
2

d. Released teaching time 6

e. Academic credit

f. CCnducted locally
1

g. Other (specify: -

9. Concerning pre-service and in-service training for aides and volunteers:

should aides and volunteers receive 'such training?

Yes No

If yes, should teachers and aides attend these training

sessions together?

V/ Yes No



In-Service Education - 18 -

10. To what extent shOuldleach of the following be a major outcome of in-
important 1,

Rank order

service education? indicate rank order (number most

least important 5).

a. Higher staff morale 3

b. Greater insight into students 2

° c. Increased professional competence

d. Greater receptivity to future in-service
education

1

14.

e. Increased competence of trainers 5
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In-Service Education - 19 -

12. Listed 'below are 16 tDpies which are often the focus of inservice
education activities.- Please complete the first column as follows;
(1) read through. the 2ist'of topics and place a checkmark next to
those 'which were dealt with in any in-serVice education activities for
staff members sponsored or prompted by your,ABE program during the
past three years; (2)-for those toflics which you checked complete the
scale on "Pas't. EmphasfS in In-Service Education" by circling the appro-

priate number on each sczkle. Next, please complete the second column
to indicate your estimate of: the priority of need for most ABE teachers
at the present time, circling-the appropriate number on each of the

sixteen scales.

Past Emphasis on Current Priority for
In-Service Education In-Service Need ,

e,

To pics None Great .' Low ',1 High-- v

a.

b.

ABE program orientation: objectives,
procedures, current developments,
plans, reports

Differences in teaching adults and

1

children 1

c.

d.

Philosophy of adult education

Understanding the student population,
culture of poverty, ethnic group

1

e.

.

f.

g.

differences

Course organization' content selection,
scheduling and sequencing topics,
making lesson plans.

Methods of instruction: selecting,
adapting, and using.

Instructional materials and aide.s:&

1

1

1

h.

selecting, adaptirig, and using
Diagnosis of student needs, testing and

evaluating achievement; student

1

0

I
program prescription

class cdntrol, management of
student failure, coping with lack of

1

j.

selfcoofidence

Counseling students' in academic or

1

personal matters 1

k. Working with aides and volunteers 1

I,' Student recruitment and retention 1

4 m.

n,

Individualizing instruction

' Improving human relations:,
teacherstudent

1

1

o. Improving staff relationships within ABE 1

Teaching "coping" skills: skills of urban
living 1

2 3 4 5 CI 7 1 2 3 0 5 6- 7

2 3 4 0 6 7 1 2 0 4 5 6 7

0 3 4 5 6 7 1 .2 3 ®. 5 6 7

0 3 4 5 6 7 1 2, 3 ® 5 6 7

.
.. .

0 3 4 5 6 7 1 2 3 4 0 6 7

,

2 3® 5 6 7 1 ? 3 0 5 6 7

2 3 4 0 6 7 1 2 3 4 6 7

2 3 0 5 6 7 1 2 3 4 (f) 6 7--

2 3 0 5 6 7 1 2 3 ' 4 0 6 7

2 3® 5 6 7 1 2 3 4 5 60
2 3® 5 6 7 1 2 3 4 0 6 7

2 3 4 5 0 7 1 2 3 4, 5 0 7
2 3 4 0 6 7 1 2 3 4 5 0 7
2 .3 4 0 6 7 1 2 3 0 5 6 7

2 3® 5 6 7 1 2 0 4 5 6 7

2 3 4 0 6 7 1 2 3® 5 6 7
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SECTION 5: COLLARORMON

1. On the average, how great,a sho,uld local programs place on the

development of collaborative rela14:)n:-;hips within their tommunities?

Minimal
Priority

3. 11

Oreat
Pri ority

2. What types of" agencies and organizationS should local ABE programs work

with as co-sponsors and sources of referral suppOrt? Indicate relative

importance.

d.-Sotial service

b. Schools (public and private)

c. Public health

d. CAP

e. Employment

f. Churches (, ) )

g. Business and industry ( *) (0 ( )

h. Instructiong'(counti.y homes, hospitais,

prisons,- etc.) (/)

i. University,extensiori ( ) ( ) (%///

Relative Impb/"Lance

HIGH MEDIUM LOW

(t/)

('/

(

(' )

( )

( )

( ) C ) ( /)-

(/) ( ) (

(1/) ( (

a. .

t
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t

O

-21 -
,

(1,

Listed below are seven benefits that 1oca1. APE pro(Tams sometimes cain
from, co-:,pol,norship,ofc:ft.s::or: hud coVittl,oration with a;;uncies that

refer s:xeltni. How importa:1!,, shtiuld it be Nfor local ABE projyams to

attain.each of these benefits?
Minimal Great

Benefit:, of Collaboration. ..Importance Imnortauce

a. Recrtitment of students through
co-sponsored classes

b. Provksion of supPcirt services by
colabornting.organizations (o.g.,
child care, counseling, transportation

e? Extensions of ABE to .hard -td -reach

segments of 'the target population
through co-sponsored eases
.0

d. Increased public awareness of program
through co-sponsorship and collabora-
tion with referral agencies

e.Obtaining additional operating funds
through co-sponsorship arrangements

f..Increased community, 'Support for ABE
through collaboration with Other
organizations

Provision for feddbac to tlI24406E pro-,

gram from collaborating v:geneies
g.

1 2 3

1 2 3 4

1

1 , 2

1 2 3 4

3

14.

1 2 3 4

3

5
- 0

r

5

(D-

.5

4. Are there any other benefits that you expect local ABE programs to attain
from collaboration that are not listed above? If so, briefly list.

fl

Now important is
-

Benefit

each benefit listed in

i

-.,

question 4 above?

4 '''

Minimal
Impprtancc

a. 1 2

b. 1 2

P. ...............11 1 2

d.
1 2

o

Great
Importance

3 11 5

3 It

3 4

3 4

5

5
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). Li 4 )c, 1c are f.i ye di ::..I.dvn.n1.0 .;es no:Ne L.i PIOS i a Lod' 1:3 I h eu-

oi*
t-Lat. rQrel.

dents. 1R.: ivport,.nt. is it for local Ai;,.; proamh to avoid Oael of
4 -

them.

Disaavanic.; (IIfollOvIration Jial6rinnco

.-a. loss of pro:;r.1 flexibility as a
ue collabora_tion--

U. A:crease in administrative autonomy
as a esult of collaboration

'Col:laborat on rcults in serving
students not rePresentative of
target population program is trying

to reach

A. Increase in unit cost (instructional)

hour) as a result of collaboration

e. More of your time than is desirable

spent on arranging for and administering
collaborative efforts

f. Interference in ABE program'operation

1 a

1 2

1

1

1

1

4?.

3,

3

3

2 3

Croat

Imi2fftanc:

.14

.14 5

It 5

4,

4 5

6. Are there any otter disadvantages thaL you try to avoid related to co-sponsor-

ship or collaboration with agencies that refer to students? If so, briefly

list. ,

How important is it for local ABE programs to avoid these disadvantages

listed in question 6 above.

,

Minimal Great

' Importance Importance
cs

a,

b.

C.

d.

c.

1,1

1 2 3

1 2 .3

1 2 3

1 2

1 2

o 3

3

it S.

)4.

5

5

5

5
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0

7. What proportion of your ABE classes should be co- sponsored? Check one-

below.

a. 0-20%

b. 21.-40%

c. ill -60%

d. 6)-80% 65%

ft-lob%

A

t

.;

4.



SECTION 6: COAL-2ETTING

The items this part deal with the process by which goals are set

for your ABE proaam. o

1. There are a number of factors that can influenc_e_goal-setting-arid-PY6-

gram priorilles._Indica"re-to wtat-&xte-iii each factor listed below
--should-influence the coals and priorities of a local ABE- program, - given

present constraints.
Desirable Influence on Goals

and Priorities

Little or None Great

a. State ABE plan 1 2 3 4 5 0 7

b. General population .characteristics -1 2 3 4 5 e 7

c. Expectations of the"students 1 2 3 4 5 6 0

d. 4elations with school system 1 2 3 4 -0 6 7

e. GED exam 1 2 3 4 (5"\ 6' 7-1

f. Expectations of the community 1 2 3 4 (D 6 ,7

2. How importdht should an advisory committee, exclusively concerned with

ABE in each area, be considered? Indicate relative importance.

Relative Importance

High

Medium

Low

3. How "important should each of the following functions of an area ABE

advisory committee be considered. Indicate relative importance.

Relative importance

HIGH MEDIUM LOW

a. Standard setting ( ) ( ) ( )

b. Identifying problems ( ) ( ) ( )

c. Consultation on decision making ( ) ( ) ( )

d. Identifying'resources 7,3 ( )
( ) ( )

e. Assessing program progress ( ) ( ) ( )

,f. Program promotion and advocacy ( ) ( ) ( )

(NG atisttais
ist)el )
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0

4. How important should a written statement of goals for the area ABN
program be considered? Check one.

Relalive Impor1ance -

--
( )

Medium (V)

Low )

5. How important is it that all those involved in program implementation
should actively participate in an organized discussion for the purpose
of setting specific goals for the area ABE program? Check one.

Relative Importance

High

Medium

Low

( )

6.15tved

6. There are many possible goals that an ABE program might help Ancients
achieve. Rank the program goals below according to the degree of
mephasis you feel should be placed on them by writing the number 1 in
the space next to the most important goal, number 2 next to the second
most important goals, and so on for all six goals.

Rank of

ABE Goals Importance

a. Increased self-confideqce of students 1

b. Completion of 8th grade-certificate 6

c. Increased competency in language and computational
skills 4

d. Preparation for high school equivalen2y exam 5

e. Increased ability to cope woth adult-life roles and
problems 2

f. Prepare students to meet special short-term goals
(e.g., complete job application) 3

g. Other (specify:

30
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7. in each box below, indicate the ,areas of decision making which should

be the responsibilily_of_each-st-aff-position- included a-ci'oiss the top

tFle matrix in terms of the futctions designated in the left column.

Write in the number(s) of the areas of decision making listed below

the matrix in the appropriate box.

State

DPI

Adult ABE
Coordinator

Recruiters

.

Teachers Counselors Co-
Asponsors

1,2,3,5

Students

0

Coordinatc

School
District

0
Setting
Standards

1,2, ,

3,4

1,2,5 1,3,4 1 4 0

Identifying
oblems

1,2,

3,4,5

2,5 1,2,3,4,5 1 2
, ,...

1,3,4 1,2,3,4 1,3,4;5 2,3,4 2,5
,

Identifying
Resources

1,2,

3,4

2,4,5 1,2,3,4,5 1 3 1 1 ,
2

,
4 0 2,5

Consultation
111 Decision-

Making

1,2,

3,4,
1,2,4,5 1,2,3,4,5

.

1 1,3,4 1 2
,
4

,
5 0 5

Power to make
Decisions

4 1,5
.

1,2,3,4,5 0 0 0 0 0 0

Issessing
Effectiveness
of Decisions'

1,5 1,5 1,2,3,4,5 1 1,3,4,5 1,2,3 1,2,3,4,

5

1,2,3,4,

5

1,5

Areas of Decision Making

No. 1 = Recruiting

No. 2 = Staffing

No. 3 = Instruction

No. 4 = In-Service

No. 5 = Collaboration



Part I

N=18 1.

Mean=42.9
Max.=60
Min.=16

N=18 , 2.

Mean=33.7
Max.=55
Min.=16

N=17 3.

Mean=64%
Max.=100%
Min.= 0%

STATEWIDE PROGRAM EVALUATION

APE Coordinator's Questionnaire

PACKGROUND INFORMATION

0

On the average, how many hours per week do you work for your community

college or vocational-technical school?

Hours per Week '0-19 20-39 40-44 45-49 50-54 55#

Number 7esponses 1 2 It It 5 2

On the average, how many hours per week do you devote to ABE?

Hours per Week

Number Responses

0-19 20 -29 30-39 .470-49 5o+

1 6 5 3 3

What proportion of your salary is paid by federal ABE funds?

Percent Salary Paid. 0% . 24% 50% 84% 90% 100%

Number Responses 2 1 6 1 2 5

N=17 4.

Mean=57.7 M
Max=110 M
Min=5.3 M

5.

N Mean Min.

Excluding .released impounded funds, What is yOur total ABE budget?

(in thousands of dollars)

Total Budget $5-24 $25-44. $45-64 $75-94 $105+

Number ?esponses 2 It It 3

Excluding released impounded funds, what percentage o? `our ABE budget is

allocated for:
10- 20- 30- 4o- 50-

Max. 0 -9%0 19% 29% 39% 49% 59% 6o

17 54.2% 35% 86%
a. Teacher salaries o 0 0 3 5 .2 7

17 14.3 0 38 b. Your salary It 9 3 1 0 0 0

17 11.2 0 35 c. Instructional materials 10 6 0 0 0 0 0

15 13.7 0 50 d. Indirect costs 6 3 2 3 0 1.

10 13.4 5 29 e. Other (specify) It 3 3 0 0 0 C

"e.g., capital, frinrr,e, secretarial, supplies, travel, publicity

6. Approximately boy many stwierLs arc currently enrolled in your ABE

program at the followirj, 6rade;,, /*;.:011':V.Ni0i,LEIVNUMBNIt Ef;YONDINI;

Mean Pin.. Pax. Level 0-49 50 -99 100-19 1';0-199 200-299 300-99 5001

16 146 it 350 0-4 6 2 0 2 3 3

16 268 15 8140 5-8 1 3 1 1 It 2

01

16 189- 20 950 9-12 it 3
ti.4117 3 1 3 0 2



N.18 7.

Mean=24.8
Min=4
Max=48

How many teachers are currently employed by your

Number Teachers 0-19 20-29 30-39 40+

Number Responses 8 4 4 2

8. To whom.do jou directly report?

9.

Nutber

(Check one,

ABE program?

15 a. ( ) Director of Adult Education
a

3 b. ( ) A supervisor

0 c. ( ) Other (specify)

Approximately what pereentage.of your ABE classes are located within

N =18 a 10 mile ,radius of your office ?'

Mean.26.6% Percent Classes win 10 miles 0-9% 10-24% 25-49% 50+%

Min=2%
'Max=67%

Number Responding 3 8 2 5

10, Since September 1, 1974, approximately how many times were you able

to visit ABE classes located NUMBER TIMES/NUMBER RESPONSES

N Mean Min. Max. Location

17 7.8 0 30 Within a 10 mile radius

18 8.0 0 50 Outside a 10mile radius

11,

N Mean Min

17 2.7 1

16 23.212.1

N=17

Mean=62.3%

Min.= 15%

Max.=95%

0 1-2 3-4 5-9 10-19 20+

1 3 4 2 4 3

1 8 3 2 2 2

Since September 1, 1974,how many times were you able to meet with

your teachers':, NUMBER OF TIMES / NUMBER RESPONSES

Max. Type of Meeting 1 2 3 4 5-10 11-20 21-30 70+

10 Group of Teachers 5 7 2 1 2 0 0 0

150 Individual Conference 2 0 0 3 3 3 3'' 2
Approximately what percent of the students in your proLram have high

school equivalency as their primary objective?

Percent of Students 0-24% 25-49% 50-74% 75+%

Number of Responses 1 4 3 9

N

13,

Mean

That is the approximate number of adults in your merged area who have

Amount of School POPULATEON/NUMBER RESPONDING
Completed
Less than nine 4 -5,000 6-7,000 (3-9,000 20-221000 35-50,000

11 15,965 0-8 2 2 3 2 2

Nine or more but 20t29,000 30-39,000 40-49,000 77,000 140,000

11 X46,932 less than 12 grades 3 4 2

ev3
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14.

N=17

Appr?ximately what percentage of your ABE funds

Mean=59.5%...'"C
Federal ABE allocattqns.0

come from:

0 -9% 10-25% 26-491 50-59% 604.
0 5 7 5

N=16 Mean=42.2% b State aid and/or local
resources 0 4 2 8

N=11 Mean abt. = 0 C. C6-sponsors 11, 0 o 0

d. Other sources (specify) 6 0 0 0 0

15. What

Total: 100%

formal preparation have you had in adult education? (Check one)

Number Resp.
0 1( ) Completed graduate degree in adult education

7

2( ) Working on graduate degree in adult education

3( ) Completed one or more college or university .credit

courses in adult education

6 4( ) No formal training in adult education

16. How active are you in adult education professional associations?

5 1( ) Very active
(e.g., usually attend meetings)

9 2( ) Moderately active
(e.g., attend some meetings)

2 3( ) Member - -riot active

1 4( ) Not a member

tt



17. To which of the following adult education profess4onal associations
do you belong?

Number

16 Iowa Association for Life-Long Learning

7 NAPCAE

2 AEA

6 Missouri Valley AEA

1 Nebraska AEA

1 MEA

18. As you look to the next five years or so, how central is adult
education to your career plans?

. Not Very
Central Central

1 2 3 4 5

Number Resp 1 0 2 3 , 12

19. How would you describe public awareness of your ABE pr6gram?

Little or No Great
Awareness Awareness

1 2 3 4 5

Number Resp 0 2 lo 6 0

20. In your opinion, how supportive of your program has DPI been?

Not (
/

Very
Supportive Supportive

. .

1 2 3 4 5

Number Resp 0 0 0 7 10

21. Since September 1,1974 how many times has a DPI official visited
your ABE program?

Mean Min. Max. Humber Visits..1 2 3 4 5

'17 2.5 1 5 Number Resp. 2 8 5 1 1



22. That

representative?)
1,

are the most valuable services derived

Services

from a visic

Least Value

by a DPI

Most Value
3---1 '2

4 5

a. monitoring established DPI guidelines, 2 5 8 2- 1

1, program development assistance 1 4 4 5 4

c. interpreting and suppOrting your work 1 1 3, 9 4

d.

e.

assisting in staff development

providing information on current'

2 2 4 9 1

developments in other merged areas 1 4 3 9 1

23. How aware is the director of Adult Education of your program's needs

.and problems?

Unaware Very Aware

1 . 2 3 4 5

Number Resp 9, 1 4 6 6

24. In/Your opinion, how supportive of your program has the local
Director of Adult Education been?

Not Supportive Very Supportive

1 2 3 4 5

Number Resp 0 2 3 4 8

25. In your opinion, how suiportive of your program has the community

. college or vocational-technical school been?
c,

Not Supportive Very Supportive

1 2 3 4 5

Number Resp 1 3 . 5 2 6

26. In the day-to-day operation of your program, what things concern you

most? (Describe briefly An the space below )

NOT INCLUDED IN THIS APPENDIX



Part II RECRUIIMENT

27, Listed below are sever ethods that can be used to rocrnit students.

Indicate how much emphasi. in general, is placed on each method for

recruiting AB student,s i program.

Little or Great

Recruitment Method No Emphasis .Emphasis

1 2 3 4 5

a. Mass media publicity 0 4 6 3 5'

b.

c.

Door -to -door canvassing

Referrals from agencies (e..,
employment, welfare)

2

0

3

1

4

5

5

4

4

8

d.

e.

Word-of-mouth

Co-sponsoring classes with
community groups and

0 0 3 6 9

f.

organizations

Cobperation with local public

3 2 .4 7

schools 1 1 6 7 3

g. Other (specify) 1 0 1 0 2'

e.g., mobile van, door-to-dobr survey, telephone,survey

28. Do.you believe that different recruitment methods are needed to

effectively reach different target groups
Number

18 ( ) Yes

0 ( ) No

1

a
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29. if you answered "Yes" Lo Question 23, plezise answer this question.

If you answered "No," please skip to Question 30. Below is a matrix

with priority target groups listed at the left side. At the top of

the matrix are listed several recruitment methods. For each priority

group listed, indicate in the spaces to the riOit how much emphasis,

Should be given to each recruitment method for recruitin_: p9rsons in

that croup. Use the number 1 to designate Great ninhasis, 2 to

designate Moderate I'mphasis, and 3 to designate Little or No Em has is.

Note that every space in.the matrix should contain a nanber kl, 2, or

3).

Recruitment Methods

Door

Coop'
eration

Priority to Mass Referral Co- Word with

Target Door Media from Spcinsored of Public

Groups Canvassing Publicity Mencies ClasseS' louth Schools

Grades 0-4 ne Li Med Lo

8

Iii Med Lo

2

gi

3

ni i e

2

"i

2 5 1--111

13 3 1 3 6 9 5 7 7 7 7

5-8
12 it 1 N - 11 2 7 8 1 5 6 it 7 2 2J2 9

9-12 7 6 4 11 3 2 6 9 1 4 8 5 10 4 2 8 7

30. Of the ABE students who enrolled in thd first week of classes

N=16 about what percentage were still regularly in attendance by the

Mean= sixth week of class?'

Min. =59% Percent attending 60% ()V, 70,1- 7500 Ro% J92/ 90% 950,

Max. =95% Number Responding 3 1 2 2 3 1 2 2

31. Hog much emphasis do you currently place on paid recruiters (regard-

less of source of funds) to recruit students for your ABE program?

Little or Great

No Emphasis Emphasis

1 2 3 It 5

. Number Responses.. 4 1 5 4 It

TA,

fig
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32.
What priority do you a6!;ign to recruiting studmits.from the following

groups?

Little
No Prfority

Recruitment Priority

or

.

Great
Priority

1 2 3 4

a. Young adults 0 3 5 5 5.

b. Minorities
'3 2 3 4 6

c. Migrants 3 4 4 5 3

d. Institutionalized adults- 1 2 5 5 5

e. Males
2 2 5 6 3

f.. Unemployed
0 0 3° 7 7

g. -0-4 level 0 0 2 4 11

h. 5 -8 level

i. 9-12 level

i Rural adults

o

o

1

0

0

2

6

, 2

6

'6,

9

9,

k. Urban adults
2 1 1 8

33. Is your current enrollment as high as budgetary resources perm.

Number

13 ( ) Yes

3 ( ) No

34. During the past year, to what extent has your program experie ced

difficulty in re7ruiting the kinds of students you want to re ch?

Little or Great

No Difficulty Difficulty

N=18

Mean --68.8

1 2 3

Number i;esponses... 1 2 7 7

5

What percenta.Le of your ABE teachers have recruitment responsibilities?

Percent 'Teachers... 0-'0% 30'. (0' 751,
Lc.' :221! 95(4,

loorf,

Kumher Responses. 4 1 1 1 1 I. 1 8

nra



36. On the average, about how many hours does the typical staff member

spend on recruitment each week?
Hours per week/No. Responsds

Staff Category None 1-5 6-10 11-20 over 20

N=14; mcan=1.4

N=11; mean=5.4.

Teacher

Aide (paraprofessional)

2 12 0 0 0

1c
, 1 1 1

N=13;mean=1.8 Counselor 9
2 1 1 0

N=16; mean=8.7 ABE Coordinator .0 7 8 0 1

N=12; mean=0.9 Director of Adult Education
1

5 7, 0 0 0

N=7; mean=10.2 Other (specify) 1 2 , 1, 3

e.g., recruiter (4); secretary; information center.

37. Approximately'what proportion of your ABE budget and of your own

administrative time is normally allocated for recruitment of ABE

students? (Exclude released impounded funds)'

N Mean Min. 'Max., Percent.. 0% 1-4% 5-9Z 10-19% 20+%

14 5.0% '0% 20% Budget 5 , 1 , 5 .2 1

15 17.1% 0% 80% Administrative Time 1 1 1 7 5
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'art III STAFFING

38. To what extent go you take Lhe folio win,; eriteriui into account ina

selecting teachers for AM classes? .

Stafikng Criteria

Little or
No Extent

Great
Extedt

a. ? teaching certificate
\ 1

-5-
2

-4--

4 5

-75--5-

b. 'Experience teaching adults 5 4 , 6 3 i

c. Sex 12 4gook
.

d. Age 9 5 4 0 o.

e., Minority background 9 6 3 o 0

f. Elementaiw teaching exl)erience 5 2 6 3 2.

g. Formal training in adult education 8 4 4 2 0

ho Personality
0 0 0 2 16

i. Commitment to ABE 0 0 0 3 15

j. Counseling experience 5 2 7 4- 0



39. This question concerns .what the composition of pm:. t:io

staff is in terms of age, sex, ethnicity, and training. IC you have

a certain proportion of teachers in a ;riven catt.:ory, e.g.,

a

PERCENTAGE OF TEACHERS IN EACH CATEGORY/

Number of Responses

....

Age 0% 1-9% 10-19% 20-29% 30-39% 40-490, 504

N=18; Meal
_39.8 :tinder 35 0 0 2 5 3' 2 6

N=18;Mean=42.2% 35_49 '2 0 0 3 2 4 2 ' 7

N=18;mean-14.7% 50 or more 2 4 5 5 2 0 0

Sex

N=17;mean=27.3% Male 0 7 4 0 1 4

N=17;mean=72.7 Female 0 0 1 1 1 14

Ethnicity
N=17;mean=7.0% 3 Black 11 4 1 0 0 0 1

1=17;mean=90.3%° White 0 0 0 0 0 0 17

F'-
N=111,;mean=2.5.10 spano-American( 10 3 0 1 0 0 0'

Other (specify)

Training
-:--

N=17;mean=56.2% Elementary 0. 1 0 1 0 4 11

Edupation (K-6,

N=17;mean=42.2' Secondary Education 0 2 2 2 3 1 7

Other Education.

a.

wining ( specify)

b. .

No prior preparation

H=13;mcan.,11.50,0 in education

e

3

19

iE 3 1 1 0 1
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40. How much ihuttnee does each of the following have on the initial

decision to employ an ABE teacher?

Little or
No Influence

Great

Influence

1 2 3 4 5

a. ABE coordinator 0 0 0 1 17

b. ABE teachers 4 2 6 5 1

c. ABE students 9 3 4 o 1

d. Director of Adult Education 2 6 4 5 2

e. Local School District AE Coordinator 3 3 5 1 4

f. Co-sponsor 5 1 7 3 2

How much influence does each of the *cllowing have on the decision

to retain an ABE teacher?

Little or
No Influence

3 4

Great
Influence

1 2

a. ABE coordinator o o

b. ABE teachers ° 7 3 5 1 1

c. ABE students' 3 2 3 4 6

d. Director of Adult Education 0 5 7 2 4

e. Local school district AE coordinator 4 3 7 0 3

f. Co-sionsor 5 1 7 3 2

42.
Do you make any effort to recruit ABE teachers from outside the

local public school system?
NO,

18 ( ) Yes

0 ) No
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43. In overall prformlnce some teachers and aides are clearly superior

to others .L the AL program. About what proportion of your ABE

instructioLal staff are: PERCENT TEACHERS/NUMBER RESPONDING

0% 25%
AIDES
3Y, (:1

loocf, Perrormmce (Mean) 01, 1-0 30-190; 20-29% 3o-49% .50-69% 704

5 0 1 1 3 a. Excellent(403%) 0 0 7 1 2 3 5

4 1 1 1 3 b. Very good(31.1%) 1 1 3 4 4 5 0

6 2 0 1 1 C. Good (21.1%) 1 3 2 9 3 0 0

"9 1 0 0 0 d. Fair (6.2%) 7 5 5 1 0 0 0

10 0 0 0 0 e. Poor (0.8%) 15 3 0 0 0 0 0

Total:

44. Not all teachers arc equally satisfied with their work in ABE. About

what proportion of your ABE teachers are:

N Mean
PERCENT TEACHERS/NUMBER RESPONDING

Satisfaction 0% 1-9% lo-19% 2o-29% 40-69% 70-89% 90 +%

17 75.5% a. Very satisfied 0 0 1 0 3 7 .6

17 21.31, b. Moderately satisftedl 3 3 7 2 0 0

17 3.1% c. Dissatisfied 11 4 1 -- 1

45. What is your annual rate of ABE teacher turnover?

4=17

ean.11.7%
Rate of Turnover 0

Number Responding..1

1-9

9

10-19

3

20-29 -30 50

2 1 1

46. How important to your ABi program are aides and volunteers?

Unimportant 'Very Important

1 2 3 4 5

Number Respond.4 5
Ii. 1 3

6
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47. Who follows up the students who drop out of the ABE program berore

their objectives arc met? (Check all that apply)

16 a. Teacher

3 b. Aide or volunteer

4 c. Counselor

12 d. Recruiter

16 e. Coordinator

10 f. Co-sponsor

Part IV. INSTRUCTION

48. Of the instructional materials used in your ABE class(es), about what

:proportion are Mini- 25th 75th Maxi-

N Mean % mum %-ile median %-ile mum

18 59.1%

18 23.2%

18 11.3%

18 5.8%

a. Used as commercially published 5% 4o0

b. Adapted by teachers from
commercially published materials 0% 7.5% 20% 27.5% 80%

c. Developed by teachers 5% 8% 10% 20% 30%

d. Developed by local cooperative

effort 0% 0% 5% 10% 20%

49.

6o% 8o% 95%_

That percentage of your ABE classes are conducted in each of the

folloOng types of locations? Mini- 25th 75th Maxi-
N Mean % mum %-ile Median %-ile mum

a. Clustered classes held in a

18 21.2% center day and evening 0% 0% 15%

18 29.8':4

18 20.9,',

18 25.Y,

18 2.6'

b. Scattered classes in school
buildings, after school 5% 10°/,, 28c/,

c. Scattered outreach classes in
facilities of co-:;pon:;orf;

d. Outreach o'fte-es in raeLliLies

of commdnity or,aniw.tionl 0/ 10';`,

e. o;', o:' o,'

-1°04

40% 75%

38% 8o%

25% 40%

42% 60%

6% 10,
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50. In every program, someone .has primary responsibility for orienting

new students. In your program, who has this responsibility?

(Check one)
Number

51.

2 1( ) ABE Coordinator

1 2( ) AE Director

16 3( ) Teacher

0 4( ) Counselor

0 5( ) Aide or volunteer

0 6( ) Paid recruiters

0 7( ) School district AE coordinator

0 8( ) Other students

Often, ABE programs make an Initial assessment of an entering

student's achievement level. In what sequence are the various

assessment methods suggested below used? Indicate sequence by

writing in the number 1 for the first method us:Ld, 2 for the second,

and so on for as many of the methods below which are used.

SEOPENCE/NUMBER RESPONDING

Assessment Method 1st 2nd 3rd 4th

a. Standardized test 1 4 5 2

b. Locally developed test 0 7 3 2

c. Interview 15 2 0 0

d. Previous records 1 4 3 4

e. No preference (check) (none)

52, Wno makes the initial assessment of student achievement level?

(Check one)

0 1( ) Counselor

2 2( ) Coordinator

15 3( ) Teacher

4( ) Aide or volunteer
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53. heT.ardin: the administration of dia;nostic placement tests, when, are

these tests usually'administered? (Cheek one)
Number.

4 1( ) Never

6 2( ) At time of enrollment

8 3( ) Sometime after enrollment

54. If you do use standardized achievement tests, which ones do you use
in normal Practice?

English, Follet Survey Form A, Stanford

Achievement, WRAT (math`, RFU (Reading),

WRAT, California TABE California Achieve-

ment, CED diagnostic, California (rarely)

55. What emphasis is placed on student records (from classes, learning
center, referral agencies, etc.) for each of the following

Little or
No Emphasis

purposes?

Great
Emphasis

a. Evaluate student progress in
1 2 3 4 5

program 4 2 6 4 2

b.

c.

Place students in class

Refer students to other programs,
employers, etc.

6

2

1

3

7

8

4

. 3

0

1

d, Counsel students 2 1 11 3 1

e. Prepare reports for ABE coordinator 4 1 6 3 4

:47
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56. To what deLfree are the following' sources of information emphasized

for evaluating student progress? Assign 1 to the source which is
emphasized most., 2 to the next most important source, and 3 to the

least important source. ORDER OF EMPHASIS/NUMBER RESPONDING

Source or Information 1st 2nd 3rd

a. Teacher developed classrool tests 1 12 4

b. Standardized achievement tests' 0 5 12

c. Teacher observation 16 1 0

57'. In regard to periodic reviews of student progress, which of the
following procedures receives priority? Indicate order of priority

by assigning assigning 1 to the highest priority procedure, 2 to the

next highest priority procedure , and 3 to the lowest, priority

procedure.
PRIORITY/NUMBER'RESPONDING

Procedure for Reviewing
Student Proc-xess 1st 2nd 3rd

a. Summary review by. teacher 4 12 1

b, Staff conference 0 2 15

c. Teacher-student conference ,13 3 1

58. If standardized achievement tests are used to evaluaterstudent
progress, are they adqinistered2at regular intervals? '

1 1( ) Yes

13 2( ) No

59 (If yes),,at what intervals are they administered? No one responded to
, this item.

1( ) Every 100 hours of instruction

I/

2( ) Every 150 hours of instruction

3( ) Every 200 hours of instruction



Co. What emphasis is given to various ABE subjects? Park order :importance

by numbering most important 1,.least important 6.

RANK ORDER/NUMBER RESPONDENTS

'

a, Reading,writing and communi-
cation skills

1st 2nd 3rd 4th 5th 6th

12 1 0 2 0 0

b. Mathematics 0 12 1 0 3 0

c. Health education 0 0 3 2 2 7

d. Consumer education 0 2 2 It 5 1

e. Social studies, civics 0 0 3 It 1 5

.0
f. Coping (how to apply I'or a job,

obtain legal assistance, deal
with'3andlords, socialization) 3 0 5 2 3 1

61. 'There area variety instructional methods that can be used to

.
accommodate differences ammg students. Hoy much emphasis is placed

on each'gf the following instructional methods to accommodate

differences among students?

Little or

Instructional Method No Emphasis

Great
Emphasis

1

a.

b.

One-to-one instruction in the

classroom

Group students with similar problems

1 2 3 It 5

0 0 1 2 15

c.

or interests together'

Send students to independent learning

0 1 It 7 6

d,

center or similar facility

Mahe individual reading, writing,
or math assignments

6

0

3

3

7

5

0

5

2

5

e. Use programmed materials 1 5 7 .5 0

f. 'Tutor outside classroom 3 6 It 2 3
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62. There are mr.ny ways in which a student can participate in the instruc-
tional process. To what extent' do students participate in their
instruction in each 6f the followil]; ways. Rank order the six types
of participation listed below by ilrequency pf use. Assign 1 to the
type of participation that is used most frequently, 2 to the type
that is used next most frequently, and so on for all six options.

Type of Participation 1st 2nd 3rd 4th 5th 6th

a. Fairs or small groups of students practice

b.

skills-together

Small groups participate in discussion

4 3 4 5 1 0

c.

and problem solving

Use of simulated learning situations

1 2 8 4 1 2

d.

(e.g., games, role playing)

Through planning and evaluating their

0 0- 2 4 5 6

e.

educational experiences

Through one-to-one instructional

1 6 0 0 7 3

interaction with teacher 11 5 0 0 0 0

f. Throtith use of programmed materials 0 1 3 5 3 5

63, Are aides currently assigned to any of your ABE classrooms?
Number

10 1( ) Yes ,

8 2( ) No

-I,
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64. (If aide), about what proportion of\the fide's time is spent per-

forming the following duties?
PERCENT OF TIME

N=10, Mean Time Aide Duties Mininum

8.5% a. Clerical 0%

6.o% b. Housekeeping . 0%

70:0% c. Instructional 15%

5.0% A. Counseling 0%

3.5% e. Recruiting '0%

7.0% f. Childcare o%

Total:

Median Maximum

o% 40%

0% 30%

\70% 100%

O 30%

. 0% 20%

0% 5o%

65. (If aide), what proportion of'the aide's instructional time 1., spent

working with students in the l'ollowing ways (if the aide perfor s an

66.

instructional role)?

Mean
N=11 .Time Aide Instructional Roles

65.9% a. Individual tutoring
.

32.3% b, Working with small groups

1.8% c. Teaching class as a whole

d. Other (specify)
none

PERCENT OF TIME

Minimum Median Maximum

10% 50% 100%

0%- 4o% go%

0° 10%

Total: 100%

In addition to performing an instructional role, teachers may help

students with personal and vocational pro'oleks. In your program,

how important is it for teachers to help students with personal and

vocational problems?

Not Very

Important Important

1

Number Responses.,0

2, 3 4 5

.1 2 5 9

51.
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67, Is an independent learning center o similar self-instructional
facility available to your ABE students?

Number

15 1( ) Yes

3 2( ) No

(If no, skip to Question69)

68. What part does an independent learning center or similar facility
play in the instruction of your students? (Check all that apply)

Number

4 1( ) None

7 2( ) Provides remedial work or students
referred by teacher

5 3( ) Provides diagnostic services for
new ABE students

7 4( ) Provides instruction in designated
content areas or skills as an
integral part of curriculum

12 5( ) Provides individualized services
for students who request them

2 ) Provides periodic testing of
student achievement

69. What patterns of student contact with the teacher prevail in the ABE

classroom?Assign 1 to the pattern of contact which receives the most
emphasis, 2.to the, pattern which receives the next most emphasis, and
so on for all five patterns of contact. RANK/NUMBER RESPONDING

Pattern of Contact 1st 2nd 3rd 4th 5th

a, Jnstructor rotates at random

b. Instructor rotates among students

9 5 3 1 0

according to a pre-established plan 2 3 2 5 5

c. Instructor comes to student at

student's initiative 4 8 3 1

d. Student comes to instructor at
instructor's initiative 0 2 1 4 10

e. Student cones to instructor at
student's initiative 3 0 8 5 1

r'7
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Party IN-SERVICE EDUCATION

70. Approximately how many dollars and what proportion of, operating funds

are required 1' you to do an acceptable job. of pro;iding in-service

education foryour staff (local teacher training, quadrant, state-

wide activity, etc.)?

Dollars- Mean= $2,031; Minimum=$400; Maximum=$3,500. N=13

Proportion of funds. Mean=3.6%; Minimum= 0.3%; Maximum = 6.0% *N=10

71. What proportion of your ABa budget and your administrative time is

allocated for in-service education,(e.g., workshops; conferences, '-

courses) for all categories of staff.'(e.g., teachers, aides, adminis-

trators)?

Proportion of Badget Mean=4.2%; Minimum=0.3%; Maximum=20% N=11

Proportion of Administ. Time Mean -8.3 %; Minimum=2.0%; Maximum=25%; N=14

72. For each staff category that follos;what is the proportion of the

total in that category who attendeded an in-service workshop,

university course, or conference during the past year?

Staff Category

Mean Maximum .Minimum

PERCENTAG TUT AtTENDED

N=17 a. Teachers and Counselors 84.9% 100% 20%

N=12 b. Aides 47.8% 100% 0%

N=17 c.

d.

Coordinators

Others (specify)

90.4% .00% 50%

73. What cr eria are used to select participants for in-service

educati (e.g., "prior training, supervisor selection, duration of

employm at; >1..g-selection, category of position)?

Major options listed self-selection (101

supervisor selection (2)

1

catemry of position (2'

all should attend (31
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74. In-service education can take several. ,forms. R1:11: order the Corms

listed below according to the def;ree of emphasis they arc given in

your proj,ram. nuniber the most important 1, the least important 6.

RANKED EMPHASIS NUMBER RESPOND
1st NU 3r -1,11 5th 6th

a. Novice-master assignment

b. Coaching by coordinator or supervisor e

c. Workshops and conferendes conducted by your
local ABE program

d. 'Other workshops and conferences conducted by
others (state or regional agencies or other
institutions, e.g., university)

e. Participation in university courses (on or off

campus)

S. Class visitation

S 2 1 1 2 8

6 4 2 3 2 0.

7 3 5 2 0 0.

0 4 3 7 3 0

0 0 0 2 8 7,

1 It 6 2 2 t 2

75. On the average, how many- do persons in each staff category
devote to participation in in- ervice education in theii first,year,

with the ABE program and in sub quent years (if none, so indicate)?

a.

b.

c.

d.

e.

Teachers and Counselors

Aides

Coordinators

Directors

Others (specify)

.FrRST YEAR

Max.

SUBSEQUENT YEARS

II, Mean Min. N Mean Min. Max

15

10'

15

10

3.8

2.5

8.0

3.1

1

2

0

1
2

0

8

8!

14
,

10

14

10,

13

9

3.4

2.5

6.5

3.1

1
I

0

0

0

8

8

11

10

era
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76, What categories of staff perform the main functions in plannim and

conducting local in-service education (e.g., appraisal of needs,

setting objeLives)? For each of the functions listed below, 'indd-

cate which staff members have major respmsibility by placing the

appropriate numbers preceding each staff cat ;orb' in the blank :'pace

following the function STAFF MilIMO/NUI. ONSES- :-

St; te Direc-, Coordi- Tea- Coati- Co-upon-

Xn-Service Functions Staff for nator cher sclor or Other

4
..'

a. Appraisal of needs 2. 7 15 12 1 3 0

'b. Setting objectives 7 . 9 14 10 0. 1 0

c. Identifying resources 11 ,

d.* OrganiMJig prc,gram 4

11

3

14

17

7

It

2

0

2

1.

1

0

e. Conducting program 6

f. Evaluating progratil It

.,.

g. Following up on learning
gains 1

2'

7

1

15

16

15

10

12

9

0

0

0

1

It

It

.1,

0

0

t?'

77. What incentives aro most important in encouraging participation in

your in-service education program? Indicate rank order (number most

important 1, least important 6). RANK ORDER/N.1.MM RESPONSES

1st 2nd 3rd 4th 5th 6th

a.. Required attendance 11 1 2 5 3 2

b. Extra pay 3 3 It It 2 1

c. Expense7,\paid 5 5 7 1 0 0 .

d. Released teaching time 0' It 0 3 6 3

e. Academic credit 1 1 1 1 3 10

f. Conducted locally 5 It It 3 2 0
f.,

78, Do aides receive pre-service pi In-service training?

Number
11 ( ) Yes

) No

If yes, do 1,,,2.chers and aides atiend these train in;; sessio:.s

too:ther?

11 ) Y(!s

0 ) i;c.) ,N.

r

jt...17.2;



79. Listed below are 16 topics which are often the rum, k'r in-service

education activities. Please complete yl,first...14 as follows:

(1) read throui.:11 the list of topics and p!...leca .ebvark next to

those which were dealt with in any in-serviec edue;:iion activities

sponsored by or provided for your LiE pream t':0 pant three

years; (2) for those topics which you chel comp! the scale on

Past Emphasis in in-Service Education" by irclin,;: the appropriate

number on each scale. Next, please comnlete the sec-0nd column (all

16 items) to indicate your estimateor tn' priority need for most

ABE,teachers in your program at the present time.

111PHASISAUKBER RESPONSES/PR1ORITY

Past Emphasis on Current Priority for

In-Service Education In-Service Need

For checks,
In-Service Topics

8 a. ABE program oriel u..ion:

Objectives, procedures,
current developments,
plans, reports

6 Differenees-in teaching
adults and children

6 c. Philosophy of adult

education

6 d, Understanding the stu-
dent population, culture
of poverty, ethnic grout

differences

3
e. Course organization:

content selection,
scheduling and sequenc-
ing topics, making
lesson plans

7 f. Methodi,of instruction:
selecting, adapting,

and using

g. Instructional materials

and aides: selecting,
adapting, and using

3
h. Diagnosis of student

needs, testin.: and

evaluatin-: achirvement,
student r o:ram pre-

scription

8

copinj oC

sc1C-(r.onfidt-mo

None, High Low High

1 2 3 4 5 1 2 3 4 5

0 3 0 7 8 0 6 4 3 5

0 1 6 5 4 0 4 8 4

2 2. 4 6 2 0 5' 6 6 0

0 2 7 4 3 1 0 8 5 3

o 3 7 3 o 1 4 6 2 2

0 0 6 9 2 1 1 5 7 3

1 0 6 7 3 3. 2 5 8 2

1 0 3 7 2 1 2 5 6 1

0 2 10 2 4 1 0 7\ 7 3



79, (Continued).

Number of

Past Fhplia n o:).

In-Service EdneaLien

Current Prio.ity for
In-Service Need

None High Low

Checks 1 2 3 4 5- 1 2 3 4 5

7 j. Counseling students in
academic or persoLal

matters 0 1 7 5 4 0 3 4, 7 3

0 k. Working with aides and

volunteers 5 3 1 1 0 7 3 3 1 0

8 1. Student recruitment and
retention .0 0 3 6 9 0 0 5 6 6

5 m. Individualizing
instruction 1 0 1 8 5 0 3 5 6 3

7 n. Improving human rela-

tions: teacher-student 0 0 2 6 9 0 3 3 3 8

4 o. Improving staff rela-

tionships within ABE 3 1 7 3 0 2 5 5 1 2

5 p. Teaching "coping"

skills 2 2 6 3 2 0 1 5 7 3

80. To what extent has each of the foflowing been an importadt outcome of

in-service education? Rank order by assig,ling 1 to the outcome which

has been achieved to the greatest extent, 5.to the outcome which has

been achieved to the least extent.

Outcomes of In-Service Education

a, Improved humari relations skills and sensitivities

b. Better selection, or:anization, and evaluation

of content

c. More effective individualization of in.ruction

d. Greater effectiveness in recruiting and orienting

new students

e. start' morale

N

57

1st 2nd 3rd 4th 5th

6 4 6 2 0

1 4 5 5 3

3 3 5 6 1

3 4 2 3

5 3 0 2 8
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Part VI COLIABORATION

8181.
How great a priority does your ABE program place on the deve)opmenl, of

collaborative relationships within your commwity?

Minimal Great

Priority Priority

Number Resp.

82. During the past year, have you employed staff members who responsi-

bility is to act as a liaison between the ABE program and the com-

munity? Number
11 ( ) Yes

7 ( ) No

(If yes), how many full-time equivalent ?

N=7 Mean=2.26 Min=.25; Max.=4.0

83. (If yes), listed below are several functions commonly performed by

liaison personnel. Rank the importance of these liaison functions

for your own program by writing the number 1 in the space next to the most

important function, and so on for all functions listed. Add any

other functions performed by liaison personnel in your program.

1 2 r..3 4 5

0 1 7 4 6

Liaison Functions

a. Recruiting students

b. Following up dropouts

c. Providing feedback on the success

of the ABE program in the

community

d. Establishing co-sponsorship

Other (specify)

1st 2nd 3rd 4th 5th

8 0 2 0 0

1 5 2 2 0

1 3 4 1 0

1 1 1 4 0

1 0 0 0 2

e.g., awareness, developing promotional materials,, slide shows,

workin,; wilh other or,:anizations that co-sponsor classes or refer

problems in brochure:

84 Have
n

. ave you or'your staff experienced any major cofliet or
p

students?
N

mber
', 1 ( ) Yes

16 N( ) No

I
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85. (If yes), deseribe the mclor problems in working relationships and

why they seem Lo occur.

see text

86. During the past year, Lo what extent has your program experienced

difficulty in establishin,; contact with potential co-sponsors and

agencies that refer students?

Little or Great

No Extent Extent

1 2 3 4 5

Number Responses.. 9 6 3 a 0 0

87. How important to your program is each of the following agencies as a

co-sponsor or source of student referral? (Circle appropriate number)

NUMBNUMBER RESONSES
ance

High,Low Medium

a. Social service 2 6 10.

b. Public and vriate schools 5 8 5

c. PUblic health organizations 10 7 1

d. CAP agencies 3 6 8

e. nnployment agencies 3 7 8

f. Churches 4 3 1

g.

h.

Business and industry

InStitutio:::: (county

6 9 3

homes, hospials) 1 8 9

i. University exLension 15 2 0



88. Co-sponsored classes may terminate for any number of rermons. Rank

the following reasons for terminating according to their frquency

in your own program by writing 1 in the space next to the most

frequent reason for termination, 2 next to the second most frequent.

reason, and so on for all reasons lisLed. Add any other, reasons why

co-sponsored classes are terminated in your program.

RANK ORDER OF FREQUENCY/NUMBER RESP.

Reason for Termination -\lst 2nd 3rd 4th 5th

a. Enrollment declines below the minimum
needed to continue class

b. The c-tcational needs of the co-sponsor
rre met; and classes are no longer needed

c. A teacher cannot be found to instruct the

class

d, The co-sponsor makes demands on ..he program

that are too costly to meet

e. Other (specify) Out of money i

\

Migrant population moved

10 4000
13 5 2

0 0 3 8

1 2 6 1

1 1

comments some noted that no classes had been dropped within past year.

one said "b,c,d, do not apply."

0

0

0
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89. lasted belov are some benefits that ADE programs may gain from co-

sponsorship of classes and collaboration with agencies that refer

students. Now important. are the benefits that your program receives

from collaboration? .1MFORTANCE/NUMBER REOFONDING
Minimally Very

Benefits of Collaboration Important Important

a. Recruitment of students through
co- sponsored classes

b. Provision of support services by
collaborating organizations (e.g.,
child care, counseling, transportation)

c. Extension of ABE to hard-to-reach
segments of the target population
through co-sponsored classes

d. Increased public awareness of pro-
gram through co-sponsorship and
collaboration with referral agencies

e. Obtaining additional operating funds
through co-sponsorship arrangements

f. Provision of feedback about your
'program through interaction with
collaborating organizations

g. Increased community support for ABE
through collaboration with other

organizations

h. Provision for feedback about
students from collaborating agencies

13

1

0

2 3 '4 - 5

0 2 5 10

1 4 4 4 4

0 2 3 6 6

0 0 6 8 4

10 1 4 1 3 1

2 3 5 6

1 2 3 9 2

1 3 8 3 2
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90. Listed below are six disadvantages sometimes incurred by ABE programs

as a-resuli, occo-sponsorship of classes and collaboration with

a,encies theA refer students. To' what extent has your program ex-

perienced each of these disadvantaes?
EXTENT OP DISADVANTAGE/NUMBER RE13FONDING

Din-Avante-os of Collaboration

a, Loss of program flexibility as a

result of collaboration

b. Decrease in administrative autonomy

as a result of collaboration

c. Collaboration results in serving

students not representative of

target population the program is

trying to reach

d. Increase in unit cost (per instruc-

tional hour) as a result of colla-

boration

e. More of your time than desirable

spent on arranging for and ad-

ministering collaborative efforts

f. Interference in the operation of

your ABE program

Minimal
Extent

Great
Extent

1 2 3 It 5

8 3 3 It 0

8 7 2 0 1

8 It It 1 1

6 8 It 0 0

8 5 2 2 0

10 5111
91.. Approximately what percentage of your ABE classes are co-sponsored?

N = 17 Percentage 0% e1 -91 ;10-19at, 20-29 30-40% 70-951

Mean = 31.8% Number Responses..0 2 5 3 It 3

0

I

A

ti

.
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Part VII GOAL SETTING

92. There are a number of factors that can in goal-netting and pro-

gram priorities. Indicate to what extent. each factor listed below
influences the goals and priorities of your local ABE program.

Factor

Influence on Goals

Little
or None

and Priorities

Great
3 1.2

a. State ABE plan 1 1 4 7 5

b, General population charactPristics 0 7 4 7

c.

d.

Expectations of the students

Relations with community college/

0 0 4 5 8

voc.-tech. system , 0 5 7 6 0

e. GED exam 0 2 3. 9 4 4

f, Expectations'of community 1 5 8 3 0

93. Do you currently have an active advisory committee exclusively
concerned with ABE?

Number

4 ( ) Yes

14 ( ) No

94. (If yes), how important to !rour program is:each of the following
functions of your area ABE advisory committee?

Coraittee 'Ainctions.
NUMBNR

I Low.

Importance

High
RESPONDING

p.edium

a. Standard setting 3 1 0

b. Identifying problems' '0 2 2

c. Consul',ation on decision 1 3 ' 0

d. Identifying resourecr; 2 2

e. Asses:;inr., !fro r( 0 3 . 1

1'. Pr: r".1.., o 0 4

G3

-
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95 Have the goals and objectives of your ABE program been formulated in

writing? Number
11 ( ) Yea

6 ( ) No

0 96. How important is it that all those involved in program implementation

actively participate in an organized discussion for the purpoSe of

setting specific goals for the area ABE program? (Check one)

Importance

Number
9 4 ( ) High

( ) Medium

1 ( ) Low

97. There are many possible goals that an ABE program might help students

achieve. Rank the r- ram'aoals below according to the degree of

emphasis actually p. , on them by writing 1 in the space next to

the most important goai,j2 next to the second most important goal,

and so on for all six goals. RANKED IMPORTANCE/NUMBER hgSP.

ABE Goals 1st 2nd 3rd 4th 5th 6t1

0

3

0

3
0

1

10

a.

b.

c.

d.

e.

f.*

Increased self-confidence of students

Completion of 8th grade level '

Increased competency in language and
computational skills :

Preparation for high school equivalency exam
4

Increased ability to cope with adult-life roles

and problems
_,./.

Prepare students to meet special short-term
goals (e.g., prepare foi civil ser'Vice exam)

8 4 3 3 2

3

0

6

3

4

0 1 3 6

4 6 4 4

3 1 2 3

3 6 2 2

0 4 0
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98, in each box below, indicate the areas of deelsion-mahini, which are

the responsibil i Ly of each start. position included twrons the Lop

0C the maIrix in rm:; of the l'unc ti n desi:cnal ed in the Iu t', col

Wri La in Lite number o C the Area:: o C Ducini on 1.4akin_r i Lad below

the matrix in the appropriate box.

RESIONSES 'MLLIED ON FOLLOWING PAGE

State
DPI

Adult
DirecLor

ABE
Coordinalo Necultern Teachers

Co-

spous,.rs Students

School
District

Coordinator

,ctting
tandards

1
,

_dentifying
_Toblems .

.

-

'aentifying
..esourees

,..-

:onsultation
.n Doeision-

..akinzg

.

,

.

'cry/el' to

_eke

..2eisions

.nsessing

...ffeetive-

:esn of ,

_;visions

.

.-,

Areas of Dec i on If:Aid

No. 1 = Recruitine,

No. `2 . Starrinr

No, 3 1 no trucl.

,

No. II 1-:;er,/ ((.!

!ih 5 -T Col l anor:L i on

`1
A

'Ill /1H k Vol !
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'
Addendum: tallied responses to

item number 98.

AREAS OF RESFONSIBSL1TY/NUMBER OF RESPONSES

State
Adult
Direc-
tor

BE Co-
ordina-

DPI tor

A

Recrui-
ters

Tea-
chers

Co-
spon,
sors

Stu-
dents

Sch.
Dist.

Coord.

Recruiting 12 5 7 2 3

Setting

Staffing
_

Instruction

5

°5
10

3

12
12

0

0

2

11

6

4

'0

4

4

2

Standards' in-Service 11 9 12 0 8 2 0, 1

Collaboration 5 8 10 2 3 6 1\ 3

Recruitment 4 6 13 11 8 6 4 \ 3

Staffing 1 % 8 12 3 4 6 4 ,
7

Identifying Instruction 1 3 13 3 11 5 10 4

Problems In-Service 5 5 13 1 11 2 1 -2

Collaboration 3 6 11 4 6 4 2 5

Recruiting 5 0 0 0 6 it 2 3

Staffing 2 0 0 0 8 7 1 7

Identifying Instruction 6 0 0 0 11 5 3 2

Resources In-Service 11 0 0 0 9 2 0 0

Collaboration
(

8 0 0 0 3 2 1 2

Recruitlint 7 0 0 0 7 6 3 3

Consultation Staffing' 3 0 \ 0 0 3 5 1 7\

on Decision- Instruction 6 0 \ 0 0 12 3 6 3

Making In-Service 8 0 0 0 10 2 . 0 1

Collaboration 6 0 0 0 6 6 0 4

Recruitment 2 0 0 0 2 3 0 2

Power to Staffing 1 0 0 0 1 2 0 2

Make instruction 1 0 0' 0 8 2 1 2

Decisions In-Service 6 0 0 0 2 1 0 1

Collaboration 1 0 . 0 0 2 4 0 2

Recruitment 6 9 12 8 5 3 2 3

Assessing Staffing 3 ,10 11 2 3 4 4 3

Effectiveness Instruction 4 ' 5 12 3 10 5 6 3

of DeciSions 'in-Service. 6 9 12 .1 7 2 0 0

Collaboration 3 8 10 3 3 7 1 1

GC)

\



S "ATalIDE PROGRM 'EVALUATION

N=17 Adult Education Riven tor's Questionnaire

Marginals : absolute number of respotidents

THESE QUESTIOIIS PERTAIN TO THE ABE PROGRIILM OPERATING IN YOUR MERGED AREA

1. In what ways are you most directly involved in the ABE program?
(Circle appropriate number)

No
Invol7e..ent

1 2

O. 0

0 7

a. Selection of ABE coordinator

b. Selection of ABE teachers

3 c. Work with ABE area advisory
committee

d. ABE curriculum development and
instruction

e. Student recruitment for ABE classes

1 f. ABE staff development

g. Supervision of ABE fiscal management

h. Liaison between the ABE program
and community groups and
organizations

1. Other (specify) develop/arrange
faciiitieg

7 5

Great
Involvement

3 4 5,

0 0

6 2 2

1 5 7 3

1 8 5 2 1

0 3 8 6

0 0 1 6- 10

1

0 2 10 4 1

1

2. Do you feel you should have greater involvement in any of the areas
specified above? If so, underline the item(s) in which you Would
prefer to have a greater involvement than you do now.

Number of responses indicated to left of item number above

3. How many times since September 1,
ABE coordinator about ABE program

10-12 20-30
6

N=16
m1n.=10 3

max. =dally

19714, have you conferred with the
plans and problems? (numbers estimated)

50-60 100+

What proportion of your time as Director of Adult Education
devoted to the ABE program?

N=17 0-9 10-19 20-29 30

5 6 2Pean=18.1 2

40 60

1 1

is



2

How mani times since September 1, 1974, have you been visited by a
. , DPI representative to discuss the pro3ram?:

never once two 224

Mea'n=2.18 1 2 6 3

Would you prefer more frequent visits to discuss the'ABE program?

4 Yes 10 No

.6. What are the most valuable services to be derived from a visit by a
DPI representative?

a. monitoring established DPI
guidelines 0 3 8 4 1

b. program development assistance 1 2 5 3 6

Little Value, Great Value

1 2 3 4 5

c, interpreting and supporting work of
ABE coordinator

d. assisting in staff development

e. providing information on current;
developments in other merged areas

0 2 5 6 4

0 0 4 9 4

0 1 2 4 10

7. How frequently do you receive written reports pertaining to the ABE
program from the coordinator?

no regular written reports 9

monthly 2

quarteily) 4

semi-annually 1

ant-many

other (specify) 5

e.g., daily discussion
as need arises re: specific items

Cf3
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8. H9w would you assess the i..,eneral e:'ceilcnce of the A5E program in
your merged area compared to others in Iowa? (Check one)

a. Among the top 10 percent ' 7

b. Bettor than moot 5

c. About average

d. Somewhat below average 1

e. Among the bottom 10 percent 0

9. How would you describe the degree of public awareness of the AM
program in your merged area:

Little or No Great
Awareness Awareness

1 2 3 4 5

0 3 7 6' 1

10. What proportion of your total adult education budget is allocated to
each of the following programs (exclusive of released impounded

.

funds): Percent mocauod
percent Number Directors Responding'

Mean=17.1a. General Adult Continuing 0-9 10-19 20-29 )0-39
Education 4 ,7 3 1

Mean=22.9b. ABE

Nean=29.7e. Career Supplementary
Education

Mean=30.4d. Other

3 6, 2 1+ s'

3 2 3 5

2 5 3 2

40-49 50+
1 . 1

1 1

1 3

1 4
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.

11. In each box below, indicate the areas of decision-making which are the
responsibility of the State DPI, the ABE'coordinator, and yourself.
For the functions designated in the left column, write the appropriate

4 number(s) of the Areas of Decision-Malting listed below the matrix in
each,

Functions State DPI
Adu14- Education

ABE Coordinator ' Director

AREA:'
Recruitir(T Students

-<.

.Numper Respond:9

1 2 3

5 7

4

7

5

3

6

3

1

8

2

11

3

9 8 11 8 9

3

5 7

4

10

c 6

1:

Etaffin:, _.
Number Respond:7 5 7 ,5 2 4 9 11 8 9 11 7 8 2,6 14 8 1;

Instruction"-

° Number Respond:9 6 8 8 1 4 8-12 9 9 11 7 5 3 6 11 9 1;

Staff In-Service
Training
_Number Resloond:9 7 8 8 5 7 8 12 10 9 13 8 6 4 4 11 11 1;

Cbllaboration/
Cooperation with
Community Agencies
Number Respond:p 3 5 3 1.4 10 12 9 11 7 6 3,4 11 9 1:

Areas of Decision-Making

No. 1 = Setting Standards
No 2 = Identifying Problems
No. 3 = Identifying Resources
No. 4 = Consulting on Decision-Making
No. 5 = Making Decisions
Ho. 6 = Assessing Effectiveness of Decisions

12. In your opinion how supportive of the ABE program has DPI been?

Not Highly'
Supportive Supportive

1 2 3 5

1 2 14

1



13. That formal preparatin\have'you ,:^.(1 in adult, education? (Check one)

3 1( ) Completed 6raduate degree in adult, education

1 2( ) Working on graduatddegree in adult education

10 3( ) Completed one or More college or university credit
courses in adult ,education

3 4( ) No formal traini/hg in adult education

14.
/

How active are you in adult education professional associa.tions?

10 1( ) Very active c g., usua:'y attend meetings)

/ 7 2( ) tladerately sietive (e.g., attend some meeting-s)

0 3( ) '-ember- -not active

0 4( ) Not a member

To which of the following adult education professional associations
do you belong? Place a checkmark in the appropriate blanks below.

Iowa Association of
Lifelong Learni.:f

NAPCAE

AEA

MYAFA

Other (specify)

14

5

12

4

1

16\. As you look ahead to the next five years or so, how central is adult
education to your career plans?

Not Very
Central. Central

1 2 3 4 5

0 0 1 4 11



17. What do you see as the two or three major problems of the ABE program
in your merged area?

1

4

1

a

THANK YOU !

a

e'

a

I

1
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a
.

I
n
d
i
v
i
d
u
a
l
 
t
u
t
o
r
i
n
g

8
.
3
%

4
.
2
%

1
6
.
7
%
 
3
7
.
5
%

3
3
.
3
%

b
.
'
 
W
o
r
k
i
:
.
g
 
w
i
t
h
 
s
m
a
l
l
 
g
r
o
u
p
s

2
0
.
8

1
2
.
5

3
7
.
5

2
5
.
0
%

4
.
2

c
.

T
o
s
c
h
i
r
g
 
c
l
a
s
s
 
a
s
 
a
w
h
o
l
e
 
6
6
.
7

8
.
3

1
6
.
7

8
.
4

d
.

O
t
h
e
r
 
(
P
:
:
C
i
f
y
)

8
1
.
8

0
9
.
0

T
o
t
a
l
:

c
a
t
,

4
,
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E

3
2
.

(
I
f
 
a
i
d
e
)
,
 
h
o
t
 
d
o
 
y
o
u

c
u
r
r
e
n
t
l
y
 
u
s
e
 
y
o
u
r
 
a
i
d
e
?

5
2
.
9
%

1
(

)
 
M
o
s
t
l
y
 
a
s
 
c
o
-
t
e
a
c
h
e
r

4
7
.
1

2
(

)
 
M
o
s
t
l
y
 
t
u
t
o
r
s
 
i
n
d
i
v
i
d
u
a
l
s

0
.
0

-
3
(

)
 
M
o
s
t
l
y
 
p
e
r
f
o
r
m
s
 
n
o
n
-
t
e
a
c
h
i
n
g

t
a
s
k
s

0
.
0

4
(

)
 
O
t
h
e
r
 
(
s
p
e
c
i
f
y
)

3
3
.

(
I
f
 
a
i
d
e
)
,
 
w
h
a
t
 
p
r
o
p
o
r
t
i
o
n
o
f
 
y
o
u
r
 
a
i
d
e
'
s
 
t
i
m
e
 
i
s

n
o
r
m
a
l
l
y
 
s
p
e
n
t

p
e
r
f
o
r
m
i
n
g
 
t
h
e
 
f
o
l
l
o
w
i
n
g

d
u
t
i
e
s
?

P
r
o
p
o
r
t
i
o
n
.
.
.
0
-
9
5
 
1
0
-
1
9
%
 
2
0
-
3
9
5
 
1
-
0
-
6
'
7
%
7
0
-
8
9
1
.

A
i
d
e
 
D
u
t
i
e
s

a
.

C
l
e
r
i
c
a
l

-
b
.

H
o
u
s
e
k
e
e
p
i
n
g

c
.

I
n
s
t
r
u
c
t
i
o
n
a
l

d
.

C
o
u
n
s
e
l
i
n
g

e
.

P
e
c
r
u
i
t
i
n
g

f
.

C
h
i
l
d
c
a
r
e

8
3
.
3
%

5
.
6
%

5
.
6
!
:

5
.
6
%

0
0

8
3
.
3
%

5
.
6
%

0
1
1
.
1
°
1

0
0

0
5
.
6
5
'
,

0
5
.
V
,

.
2
7
.
8
%
 
6
1
.
1
%

4
4
.
2

2
2
.
2
%
 
1
6
.
7
%
 
1
6
.
7
t

0
0

8
8
.
9
%

5
.
6
%

0
0

5
.
6
%

o

9
4
.
4
%

0
0

5
.
6
%

0
0

4
:

(
I
f
 
a
i
d
e
)
,
 
w
h
a
t
 
p
r
o
p
o
r
t
i
o
n
 
o
f
 
y
o
u
r
a
i
d
e
'
s
 
i
n
s
t
r
u
c
t
i
o
n
a
l
 
t
i
n
e

i
s

n
o
r
m
a
l
l
y
 
s
p
e
n
t
 
w
o
r
k
i
n
g
w
l
t
h
 
s
t
u
d
e
n
t
s
 
i
n
 
t
h
e

f
o
l
l
o
w
i
n
g
 
w
a
y
s
 
(
i
f

t
h
e
 
a
i
d
e
 
p
e
r
f
o
r
m
s
 
a
n

i
n
s
t
r
u
c
t
i
o
n
a
l
 
r
o
l
e
)
?

.
7
7
.
;
:
.
r
r
'
;
7

P
r
o
p
o
r
t
i
o
n

2
0
-
4
9
4

S
D
+
1

A
i
d
e
 
T
n
s
t
r
u
c
t
i
o
n
a
l
 
P
o
l
e
s

a
.

I
n
d
i
v
i
d
u
a
l
 
t
u
t
o
r
i
n
g

5
.
6
%

5
.
6
%
 
1
6
.
7
%
 
4
4
.
5
%
 
2
7
.
8
%

b
.

W
o
r
k
i
n
g
 
w
i
t
h
 
s
m
a
l
l
 
g
r
o
u
p
.
6
.
7
%
 
1
6
.
7
%
 
2
2
.
3
%
 
3
3
.
4
%

1
1
.
2
%

c
.
 
.
T
e
a
t
:
i
n
g

c
l
a
s
s
 
a
s
 
a
 
w
h
o
l
e
6
2
.
5
%

1
8
.
8
%

0
1
8
.
8
1
;

0

f
-
4

A
IM

4

d
.

O
t
h
e
r
 
(
s
p
e
c
i
f
y
)

7
5
.
0
%

6
.
3
%

6
.
3
N

6
:
3
%

0
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3
4
.

I
n
 
a
d
d
i
t
i
o
n
 
t
o
 
p
e
r
f
o
r
m
i
n
g
 
a
.
n
 
i
n
s
t
r
u
c
t
i
o
n
a
l

r
o
l
e
,
 
t
e
a
c
h
e
r
s
 
m
a
y
 
h
e
l
p

s
t
u
d
e
n
t
s
 
w
i
t
h
 
p
e
r
s
o
n
a
l
 
a
n
d
 
v
o
c
a
t
i
o
n
a
l
 
p
r
o
b
l
e
m
s
.

o
r
 
i
m
p
o
r
t
a
n
t
 
s
h
o
u
l
d

h
e
l
p
i
n
g
 
s
t
u
d
e
n
t
s
 
w
i
t
h
 
p
e
r
s
o
n
a
l
 
a
n
d

v
o
c
a
t
i
o
n
a
l
 
p
r
o
:
g
e
m
s
 
b
e
 
.
i
n
 
y
o
u
r
 
r
o
l
e

a
s
 
t
e
a
c
h
e
r
?

N
o
t

-
V
e
r
y

I
m
p
o
r
t
a
n
t

I
m
p
o
r
t
a
n
t

1
2

3
4

5

2
.
2
%

7
.
4
%
'
 
2
2
.
1
%
 
j
6
.
8
%
 
3
1
.
6
%

3
5
.

I
s
 
a
n
 
i
n
d
e
p
n
d
e
n
t
 
l
e
a
r
n
i
n
g
 
c
e
n
t
e
r
 
o
r

s
i
m
i
l
a
r
 
s
e
l
f
-
i
n
s
t
r
u
c
t
i
o
n
a
l

f
a
c
i
l
i
t
y
 
a
v
a
i
l
a
b
l
e
 
t
o
 
y
o
u
r
 
A
B
E
 
s
t
u
d
e
n
t
s
?

4
4
.
3
%
 
1
(

)
 
Y
e
s

5
5
.
7
%
2
(

)
 
N
o

O

(
I
f
 
n
o
,
 
s
k
i
p
 
t
o
 
O
n
e
s
t
i
o
n
 
3
6
 
)

3
6
.

W
h
a
t
 
p
a
r
t
 
s
h
o
u
l
d
 
a
n
 
i
n
d
e
p
e
n
d
e
n
t
 
l
e
a
r
n
i
n
g

c
e
n
t
e
r
 
o
r
 
s
i
m
i
l
a
r
 
f
a
c
i
l
i
t
y

p
l
a
y
 
i
n
 
t
h
e
 
i
n
s
t
r
u
c
t
i
o
n
 
o
f
 
y
o
u
r

s
t
u
d
e
n
t
s
?

(
C
h
e
c
l
 
a
l
l
 
t
h
a
t
 
a
p
p
l
y
)

3
.
1
4

)
 
N
o
n
e

7
2
.
4
%

(
)
 
P
r
o
v
i
d
e
 
r
e
m
e
d
i
a
l
 
w
o
r
k
 
f
o
r
 
s
t
:
i
e
n
t
s

r
e
f
e
r
r
e
d
 
b
y
 
m
e

3
7
.
9
5

(
)
 
P
r
o
v
i
d
e
 
d
i
a
;
n
o
s
t
i
c
 
s
e
r
v
i
c
e
s
 
f
o
r

A
n
 
s
t
u
i
e
n
t
s

6
7
.
2
%

(
)
 
P
r
o
v
i
d
e
 
i
n
c
:
.
r
u
c
t
i
o
n
 
i
n
 
d
e
s
i
g
n
a
t
e
d

c
o
n
t
e
n
t
 
a
r
e
a
s
 
o
r
 
s
k
i
l
l
s
 
a
s
 
a
n

i
n
t
e
g
r
a
l
 
.
k
a
r
t
 
o
f
 
c
u
r
r
i
c
u
l
u
m

,

9
8
.
3
%

(
 
)
 
P
r
o
v
i
d
e
 
i
n
d
i
v
i
d
u
a
l
i
s
e
d

s
e
r
v
i
c
e
s
l
'

f
o
r
 
s
t
u
d
e
n
t
s
 
w
h
o
 
r
e
q
u
e
s
t
 
t
h
e
m

4
3
.
1
%

(
)
 
P
r
o
v
i
d
e
 
p
e
r
i
o
d
i
c
 
t
e
s
t
i
n
g
 
o
f

s
t
u
d
e
n
t
-
 
a
c
h
i
e
v
e
m
e
n
t
*

3
9
.
7
%

(
)
 
P
r
o
v
i
d
e
 
t
h
e
 
m
a
j
o
r
 
c
o
u
n
s
e
l
i
n
g

f
U
n
c
t
i
o
n
 
f
c
r
 
t
h
e
 
A
B
E
 
p
r
o
g
r
a
m

-
1
1
4
-

F
O
R
M
 
B
:
 
C
U
R
R
E
N
T
 
P
R
A
C
T
I
C
E

3
5
.

I
n
 
a
g
i
t
i
o
n
 
t
o
 
p
e
r
f
o
r
m
i
n
g

a
r
r
i
n
s
t
r
u
c
t
t
n
a
l
 
r
o
l
e
,
 
t
e
a
c
h
e
r
s
 
m
a
y
 
h
e
l
p

s
t
u
d
e
n
t
s
 
w
i
t
h
 
p
e
r
s
o
n
a
l
 
a
n
d
 
v
o
c
a
t
i
o
n
a
l
 
p
r
o
b
l
e
m
s
.

H
o
w
 
m
u
c
h
 
e
m
p
h
a
s
i
s

d
o
 
y
o
u
 
g
i
v
e
 
t
o
 
h
e
l
p
i
n
g
 
s
t
u
d
e
n
t
s
 
w
i
t
h
 
p
e
r
s
o
n
a
l
 
a
n
d
 
v
o
c
a
t
i
o
n
a
l
-

p
r
o
b
l
e
m
s
,

L
i
t
t
l
e
 
o
r

G
r
e
a
t

N
o
 
E
m
p
h
a
s
i
s

E
t
n
h
e
s
i
s

1
2

3
4

5

3
.
1
%

8
.
7
%
.
 
3
4
.
2
%

3
3
.
5
%

1
0
.
5
%

3
6
.

I
s
 
a
n
 
i
n
d
e
p
e
n
d
e
n
t
 
l
e
a
r
n
i
n
g
 
c
e
n
t
e
r
 
o
r
 
s
i
m
i
l
a
r
 
s
e
l
f
-
i
n
s
t
r
u
c
t
i
o
n
a
l

f
a
c
i
l
i
t
y
 
a
v
a
i
l
a
b
l
e
 
t
o
 
y
o
u
r
 
A
B
E
 
s
t
u
d
e
n
t
s
?

3
9
.
2
%
 
1
(

)
 
Y
e
s

6
0
.
8

2
(

)
 
N
o

(
I
f
 
n
o
,
 
s
k
i
p
 
t
o
 
Q
u
e
s
t
i
o
n
 
3
8
)
_

3
7
.

W
h
a
t
 
p
a
r
t
 
d
o
e
s
 
t
h
e
 
i
n
d
e
p
e
n
d
e
n
t
 
l
e
a
r
n
i
n
g
,
c
e
n
t
e
r
 
o
r
 
s
i
m
i
l
a
r
 
f
a
c
i
l
i
t
y

p
l
a
y
 
i
n
 
t
h
e
 
i
n
s
t
r
u
c
t
i
o
n
 
o
f
 
y
o
u
r
 
s
t
u
d
e
n
t
s
?

(
C
h
e
c
k
 
a
l
l
 
t
h
a
t
 
a
p
p
l
y
)

N
=

60
2
5
.
0
%
 
(

)
 
N
o
n
e

4
5
.
0
%
 
(

)
 
P
r
o
V
i
d
e
 
r
e
m
e
d
i
a
l
 
w
o
r
k
 
f
o
r
 
s
t
u
d
e
n
t
s

r
e
f
e
r
r
e
d
 
b
y
 
m
e

3
5
.
0
%
 
(

)
 
P
r
o
v
i
d
e
 
d
i
a
g
n
o
s
t
i
c
 
s
e
r
v
i
c
e
s
 
f
o
r
 
n
e
w

A
B
E
 
s
t
u
d
e
n
t
s

4
1
.
7
%
 
(

)
 
P
r
o
v
i
d
e
 
i
n
s
t
r
u
c
t
i
o
n
 
i
n
 
d
e
s
i
g
n
a
t
e
d

c
o
n
t
e
n
t
 
a
r
e
a
s
 
o
r
 
s
k
i
l
l
s
 
a
s
 
a
n
 
i
n
t
e
g
r
a
l

p
a
r
t
 
o
f
 
c
u
r
r
i
c
u
l
u
m

6
5
.
0
%

(
)
 
P
r
o
v
i
d
e
 
i
n
d
i
v
i
d
u
a
l
i
z
e
d
 
s
e
r
v
i
c
e
s
 
f
o
r

s
t
u
d
e
n
t
 
w
h
o
 
r
e
q
u
e
'
s
t
 
t
h
e
m

3
8
.
3
%

(
)
 
P
r
o
v
i
d
e
 
p
e
r
i
o
d
i
c
 
t
e
s
t
i
n
g
 
o
f
 
s
t
u
d
e
n
t

a
c
h
i
e
v
e
m
e
n
t

2
8
.
3
%

(
)
 
P
r
o
v
i
d
e
 
t
h
e
 
m
a
j
o
r
 
c
o
u
n
s
e
l
i
n
g

f
u
n
c
t
i
o
n
 
f
o
r
 
t
h
e
 
A
b
E
 
p
r
o
g
r
a
m
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A
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I
N
T
E
N
D
E
D
 
P
R
A
C
T
I
C
E

3
7
.

H
e

s
h
o
u
l
d
 
t
h
e
 
s
t
u
d
e
n
t
'
s
 
w
o
r
k
 
i
n
 
t
h
e

l
e
a
r
n
i
n
g
 
c
e
n
t
e
r
 
b
e
 
p
l
a
n
n
e
d
?

(
C
h
e
c
k
 
o
n
e
)

N
=
5
8

1
9
.
0
%

1
(

)
 
S
t
u
d
e
n
t
'
:
 
w
o
r
k
 
p
r
e
s
c
r
i
b
e
d

b
y
 
m
e

6
.
9
%

2
(

)
 
S
t
u
d
e
n
t
'
:
 
w
o
r
k
 
p
r
e
s
c
r
i
b
e
d
b
y

c
o
u
n
c
e
l
o
l

1
0
.
3
%

3
(

)
 
S
t
u
d
e
n
t
'
:
 
w
o
r
k
 
p
r
e
s
c
r
i
b
e
d
b
y

c
e
n
t
e
r
 
i
n
s
t
r
u
c
t
o
r
 
o
r
-
 
c
o
o
r
d
i
n
a
t
o
r

5
1
.
V
.

4
(

)
 
C
o
n
f
e
r
e
n
c
e
 
o
f
 
t
e
a
c
h
e
r
,

c
e
n
t
e
r

c
o
o
r
d
i
n
a
t
o
r
,
 
a
n
d
/
o
r
 
c
o
u
n
s
e
l
o
r

1
2
.
1
%

5
(

)
 
S
t
u
d
e
n
t
'
s
 
w
o
r
k
 
p
r
e
s
c
r
i
b
e
d

b
y
 
t
h
e

s
t
u
d
e
n
t

-
-

3
8
.

T
h
e
r
e
 
a
r
c
 
a
 
v
a
r
i
e
t
y
 
o
f
 
i
n
s
t
r
u
c
t
i
o
n
a
l
 
m
e
t
h
o
d
s
-
t
i
a
t
c
a
n
b
e
 
u
s
e
d
 
t
o

a
c
c
e
m
m
d
a
t
e
_
d
"
:
e
r
e
n
c
e
s
-
a
-
M
o
n
g
S
t
u
d
e
n
t
s
.

H
e
w
 
r
i
c
h
 
e
m
p
h
a
s
i
s
 
s
h
o
u
l
d

b
e
 
p
l
a
c
e
d
 
o
n
 
.
c
r
'
-
t
,
 
o
f
 
t
h
e

f
o
l
l
,
-
n
g
 
i
n
s
t
r
u
c
t
i
o
n
a
l
 
m
e
t
h
o
d
s

t
o
 
a
c
c
o
m
m
o
-

d
a
t
e
 
d
i
f
f
e
r
e
n
c
e
s
 
a
m
e
n
g
 
s
t
u
d
e
n
t
s
?

L
i
t
t
l
e
 
o
r

G
r
e
a
t

'
N
o
 
E
m
p
h
a
s
i
s

E
m
p
h
a
s
i
s

:
.

1
.

2
.

3
.

4
.

5
.

0
.
7
%
 
0
.
7
%
 
7
.
2
%
 
2
0
.
3
%
 
7
1
.
0
%

I
n
s
t
r
u
c
t
i
o
n
a
l
 
M
e
t
h
o
d

1
0
,

a
.

O
n
e
-
t
o
-
o
n
e
 
i
n
s
t
r
u
c
t
i
o
n
 
i
n
 
t
h
e

c
l
a
s
s
r
o
o
m

G
r
o
u
p
 
s
t
u
d
e
n
t
s
 
w
i
t
h
 
s
i
m
i
l
a
r

p
r
o
b
l
e
m
s
 
o
r
 
i
n
t
e
r
e
s
t
s
 
t
o
g
e
t
h
e
r

c
.

S
e
n
d
 
s
t
u
d
e
n
t
s
 
t
o
 
i
n
d
e
p
e
n
d
e
n
t

l
e
a
r
n
i
n
g
 
c
e
n
t
e
r
 
o
r
 
s
i
m
i
l
a
r

f
a
c
i
l
i
t
y

2
.
2

0
.
7

1
4
.
5

4
9
.
3

3
3
.
3

2
9
.
0

3
0
.
5

2
5
.
2

1
1
.
5

3
.
8

d
.

M
a
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STAT7Wrs7 FRO A-. EVALUATION

Student ^qestior-aire

THIS QUESTIMAIK: ASS YOUR OPINION ABOUT YOUR ADULT EDUCATION CLASS.
PLEASE SAY WHAT IOU RfALLY THINK. YOU WILL BE HELPING TO IMPROVE THE
PROGRAM PY ANSWERI::G THESE QUESTIONS CAREI.ULL1. YOU DO NOT HAVE TO
SIGN YOUR NAME. NOBODY WILL KI:OU WHO ANSUERED THIS QUESTIONNAIRE.

1. What have you learned in class that is of most importance to you?
Number the following in order of importance. Put 1 by the most
important, 2 by the next most important and so on for all six of
the following:

4 PERCENT STUDENTS RESPONDING
Rank 1 . 2 . 3 .4 . 5 . 6 .

32.6% a. reading, writing and speaking 53% 32% 9 45 2% . 1%

30.9% b. mathematics
36 39 9 7 6

9.3% c. health and nutrition 7 9 30 22 20 12'

12.5% d. shopping, family budgets 2 8 19 34 27 11

10.7% e. job applications and 'interviews 3 6 15 17 27 32

4.0% f. social and politieal issues 4 7 20. 18 18 34

2. Put a check mark by the one item above you would most like to learn
more about in class.

Percentages to left of items above.

3. Which of the following are most emphasized by the teacher in class?
Number the following. in order of emphasis. Put 1 by the most taught.
2 oy tne next most taught and, DSO on for all six items:

. 6 .

1%

2%

10%

16%

40%

26%

. 1 . 2 . 3 . 4 .

a. reading, writing, and speaking 59% 34% 5% 1% 1%

b. mathematics 36% 49% 8% 45; 2%

c. health and nutrition 4% 5% 32% 28% 21%

d. shopping, family budgets 2% 3% 15% 36% 29%

e. job appliffitions andintervicws 1% 4% 13% 15% 28%
ti

f. social and political issues 3% 7% 31% 17% 1770

1 - 2

( ) r

3

4

5

6

7

8

10

11

12

13

14

15
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4. What is your most important reason for returning to school?
Check one only.

PERCENT RESPONDING
a. improve job situation

32.9%

b, earn high school' diploma 49.4%

c, general self-improvement 24.1%

d. help children with their schoolwork 4.0%

e. improve knowledge of English language 7.2%

f. meet interesting people 2.3%

5. In what ways do you host like to learn? Number the following in
order of importance. Put 1 by the way you most like, 2 by the way
you likt next, and so forth for all four of the following:

Rank.. :. 1 . 2 . 3. .

a. with all the students in the class
as a whole 15.1 21.3 46.1 17.4

b. in the class divided into small groups 25.6 43.4 24.2 .6.8%

c. through self-study with teacher giving
help as needed 59.7 23.7 13.9 2.8

d. in the learning center(N=551) 6.2 12.2 14.0 67.5

6. What does the teacher do that helps you learn the most? Number the
following in order of importance. Put 1 by the way the teacher
helps most, 2 by the next helpful way and so forth for all five of
the following: PERCENT RESPONDING

-

e . 3 . 4 . 5 .

22.0%. 9.6 %. 6,4% 4.2%

204 21.4% 20.4%27.6%

27.6% 1.8.7% 17.8% 23.2%

19.6% 27.3% 26.1% 14.4%

12.14% 22.9% 27.6% 27.0%

Rauh... I .

a. by answering your questions 57.8%

b. by asking you questions

c. by correcting your lessons

d. by encouraging discussion of
important problems

e. by Providing time for prac -
tice and drill

10.3%

12.7%

12.7%

9.9%

91
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7. Are you getting enough information about how well you are doing in
class?

91.3% 1( ) Yes

8.7% 2( ) No

-

8. How well are you doing in class? (Check one)

2.8% 1( ) Not very well

29.0% 2( ) Fairly well

32.5% 3( ) Well

28.2% 4( ) Very well

7.5% 5( ) Terrific

9. What annoys you most in class? Check-the three items in the list
below which are most annoying to you or to' Trier students in your
class. (If none of these are annoyances in your class, go on to
the next question:)

PERCENT RESPONDENTS WHO
a. New students entering or absent CHECKED

students returning to class 8.0%

b. Students can't get help when they need
it

c. Students are not treated as adults

d. Some students too far ahead, others
+rte., bchi*a

e. Materials are uninteresting

f. Teacher is not clear

g. Class goes too fast

h. Class goes too slow

i. Other students are not friendly

j. Teacher is 11,-)t fair or:friendly

7.6%

2.3%

0.4

9.5%

2.9%

5.6%

7.0%

4.3%

1.2%

CA 9
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10. Which would you like emphasized more in class? (Check one)

71.4%1( ) reading, writing mathematics

28.64( ) problems of everyday living

11. Would you like more class discussion about problems of jobs,
consumer problems, health, family life, or public affairs?

55.9%1( ) Yes

44.1%2( ) No

12. Is it clear to you how long it will take to reach your educational
goals through this programs? (Check one)

55.8%1( Yes

35,5%2( ) Not sure

8.7% 3( ) No

13. Have you had a chance to talk to a guidance counselor since you
entered this program?

35.2%1( ) Yes

64.8%2( ) No

t`

If you answered yes, which of the following did you discuss with
the counselor? Check all those discussed) % of those % of all

7 who had 'Atikd
a. your class work

b. job-related matters 38.2%

c. how to reach your educational goals 69.7%

d. family matters or financial problems 24.5%

14. What is your age?

Mean= 32.2 yrs.
.Median= 29.2 yrs.
Mode= 17 yrs.

Minimum=15 yrs.

Maximum=85 yrs.

Age 15-20 21-24

Percent: 21.0% 11.7%

25-34 35-44 45-54 55+

28.4% 17.9% 10.1% 10.9%

9:3

38

39

40

141

42

43

44

45

46-47
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15. what is your sex?

28.9% 1( ) 48

71.1% 2( ) Fo.bale,

16. Is your commnity heck one)

49.0, 1( ) Urban 49

39.7% 2( ) Rural

11.3% 3( ) Suburban

4

THANK YOU !

9 4
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STATEWIDE PROGRAM EVALUATION

Learning Center Director. questionnaire

THESE QUESTIONS ARE BEING ASKED OF PERSONS WHO ARE DIRECTLY RESPONSIBLE
AT EACH LEARNING CENTER AS PART OF A STATEWIDE EVALUATION OF THE OVER-
ALL ADULT BASIC EDUCATION PROGRAM OPERATED THROUGH IOWA'S AREA SCHOOLS.
YOUR COOPERATION IN CO:IPLETING THIS BRIEF QUESTIONNAIRE IS APPRECIATED.

1. What part should and does the learning center play in the over-all
area school ABE, program? Check as appropriate.

a. Provide remedial work for students referred
by ABE staff /

b. Provide diagnostic services for new ABE
students

c. Provide instruction in designated content
areas or skills as an integral part of
curriculum

d. Provide individualized services for students
who request them

periodicteffilfgor-b-thdent achieve-
ment

f. Provide the major counseling function for
the ABE program

fi

Other (specify),g.

Should Does

7 15

7 16

8

8 20

8 16

7 15

2 3

2. What proportion of your learning center participants are ABE students?

N=19 Percent: 0-19% 20-39 40_72L-9_ 60-79 80-99

mean=47.6 # Resp.: 4 5 2 2 6

3. How many ABE students have participated in'your learning center program
since September 1st, 1974?

N=19 # Students: 0-9 20-50 60-80 100-199 200-299 300-399 400+

Mean=139 # Respond.: 3 4 4 2 3 2 1

4. What was
had with

the average number of contact hours each of these ABE students
the learning center since September 1st, 1974?

N=18 0-19 20-39 40-59 60-79 80+

MeEin=44` 3 8 3 -2 2

Av. No Contact Hours
nr-INumber responses
u..".)
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5. What degree of coordination between learning center staff and ABE staff

has characterized the planning and utilization of your4center's

resources?

Little or No
Coordination

Frequent Close
Coordination

1 2 ' 3 4 5

No. Resp.:1 3 5 4 6

6. How many times since September 1st have ABE staff members conferred'
with center staff regarding ABE program needs:and problems?

N=16 No. Times: 0-9 10-19 20-29 )0+

mean=27.6 No. Resp.: -1T-. 1 3

7. Have you or have members of'the center stiff participated/in the
orientation of ABE staff to'the use of the learning cente$ within

the past year?

14 Yes 4 No /2 No Ans.

8. Approximately what proportion of your ABE students enter the center

from each of the following sources:
0 1-5 6-10 11-20 21-30 3o+

a. Referral by the ABE coordinator 5

b. Referral by ABE teachers 6

c. Referral by college counselors 8!

d. Referral by other institutions,
agencies and organizations 2

/

e. Referral by business and industry 6

f. Referral by public schools

g. Referral by paid recruiters 10

4

h. Referral by other Center students 2

i. Self-selection by students / 2

. ,

j. OtheY (specify) e.g., a dirrtis-13

6 4 2

7 4 0

/4 2 2

3 3 5

9 2 0

8 2 2

3 1

. 6 _. _. _ 4._.... .. -6'

5 2, 5

0 2 3

0 1

1 0

- 0 2

2 3

1 0

2

ing, referred by fellow worker,'

promotion, family.

9. What proportion of the learning centr budget is contributed by' federal

Title III ABE funds? /

N=13 PerCent funds: 0% 5% 50% 65% NA

Mean=35.8%
49 Number responding: 3 2 4 4 6

/ 96
/
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'10. How is the ADE student's work in the learning center general]
planned? (Check one)r ,Number

a. Student work preAcribed by!ABt teacher 2

Responding

b. Student wcrk'prescribed ounseldr 0

c. Student work prescribed by you or
o your center staff' 8

a .

d. Student work prescribed by ABE staff
and center staff 3

e. Student work prescribed by student-,

f. Other (specify)

0

3

11. Are there any special problems inherent,in the nature of theABE
program which have inhibited its optimal use of the learning center?'

Number: 8 Yes 11 No

11'a. If there are special problems, please specify:

THANK YOU !
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Directions:

STATEWIDE ABE. PROGRAM EVALUATION,

Co-Sponsor Questionnaire

This questionnaire'should be completed by the person in your organization
who is most familiar with the classes that you co-sponsor with the ABE
program. Your responses will be kept confidential. Completed question-
naires will be forwarded in the enclosed sealed envelope for data pro-
cessing at Columbia University in New York City.

1: What is the title of your organization?

, 2. What is your organization's business, purpose, or function?

1. custodial (leo, handicapped,. mentally
retarded, corrections) 20.6%.

2 CAP ..-. 64:7
.3 Welfare, family services, community health 13.2

5 Other 1.5

3. To what extent were you personally involved in establishing ABE
classes in your organization?

I was ,not I was Involved
Involved to a Great Degree

,

1 2 3 4 5

Percent resp : 16.9% 12.3% 20.0% 18.4% 32.3%
4. To what extent does your organization become involved in the day-to-

day operation of ABE classes?

Is not
Involved

Is Involved to
a Great Degree

1 2 4 5

Percent resp: 12.3% 12.3% 29.2% 21.5% 24.6%

S

14,

1 2

tt3

3

4

5
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5. How did your organization-determine that it needed ABE classes?
(Check as .many as apply

Percent checking
this option An investigation of employee or membership records indicated

60.3%/ a large number of undereducated adults.

23.5% My organization's employees, membership, or clients
requested ABE classes.

33 8% My organization felt a need to upgrade employee skills,

2.9% My organization contains ,a significant number of non-English__
speaking adults. ABE was needed to facilitate communication.

, .

30.9% My organization had not considered ABE, ,but the ABE director.
for his-representative conviiiced us that it was a'good idea.

114.7% Other (specify)
i..

6. Very briefly, how did your organiAtion first learn of the `ABE
program?

,

58.7% 1. Initiated by ABE program

6.3% 2 Initiated by Partner (co-sponsor)

11.1% 3 Mediated by Other .Agency
=, .

23.8% 4 Other

'7. (If an employer)' do you offer your employees released time from
work with pay to attend ABE classes?

,..

17.7% Yes

11.3%
to

71.0% Does not apply

93
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How successful have ABE classes been in accomplishing any of the
following for your organization?

Upgrading employee,
'member, or client
skills

Not Important
for our

Organization

8.6%

Increasing employee,
client, or,pembership

proficiency in speaking 43.4%
English

Increasing morale and
building an esprit de
corps among your member-
ship, clients, or,
employees

Affording membership,
clients, or employees

the opportdnity to
rise ,within your

organization

ABE Classes
Have Had

No Success

ABE Classes.

Have Been a
Great Success

0 8.6 25.9 29.3 27.6%
'1 2 3 14. "5

5.7 11.3 22.6 914 7.5%
2 3 4 5,

r

3.7% 0 5.6 25.9 271'.'"8 37.0

1 2 3 4 5

50.9% 5.7 -9.4 3.8 3.8 154%
1 2 ,3 4 5

9. In what ways has.the ABE'program most benefited your organization
(listY?

10. Have there been any significant drawbacks to cospOnsoring classes
with the ABE program?,

6.3 Yes

11. If yes, please list:

1(10

93.8 No

0.0

15

17

18'

19

20



12. When problems arise concerning ABE classes, whom do you Usually
contact?

25.5%

66.7

7.8

The ABE Coordinator

The Teacher

The Adult Education Direotor

Other (specify)

13'. In general, how satisfied with the ABE classes are the adults from
your organization who participate in them?

I have no
Unsatisfied Very Satisfied adequate

knowledge
1 2 3 - 4 5 of their
0 0 10,9% 35.9% 48.4% 4.7 Satisfaction

14. When you decided to provide basic education classes for your member-
ship, employees, or clients, why did you choase the ABE program
(check as many as necessary)?

73.5% Belief that the ABE program is the best available
program providing basic education in our community.

- 70.5% The ABE program provides its service free of charge.,

41.2% The ABE program was the only basic education program
that we knew about.

19.1% Our membership (clients, employees) wanted the ABE
prbgram.

5.9% Other (cpertify)'

15. Additional comments:

THANK YCU !
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1)11 rrpresen in (),10 n1.1 on Ifd re

N

1. What proportion of your time is devoted to the AYE program?.

1 Office work Percent 45, 40, 60, 20

Field work Percent 45, 20, 60, 10

Non-ABE work, Percent 10, 40,<.40, 70

y

100 Percent

2. Since September 1, 1974, how many field visits have you wade to discuss
educational matters with JI3E Coordinators and/or Adult Education Directors

in their merged areas?

Official No. of Merged Areas Visited

ABE Coordinato

Adult:Education
Director

7, 14, 12, 5

6, 15, 10,4

3. How many ABE Coordinators have you visited in their merged areas more
than once since Sertember 1, 1974?

No. Coordinators
Visited

More than one trip 4, 5, 7, 2

More than three trips

More than five trips

9, 3

4. How many times since September 1, '1974 have youaUended meetings Of all
or most ABE Coordinators 8, 7, 3, 2 and/or Adult Eduction Dim:tors
7, 7, 7, 3 ?

I
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What are the most va3uahle services to be derived from a visit by a DPI

representivel e

a. monitorin,; established DPI

guidelines

b. prograT developLIenCassistance

c. interpreting andAporting work
of ABE coordinatof

d. assisting in staff development

e. providing information on current

developments in other merged areas

ti I t) e Value Great Value

1 2(2) 3(1) 14 5

1 2 3 4(2) 5 (1)

1 2 3 4(2) 5 (1)

3(1) 4(1) 5 (1).

1 2 3 4 5 (3)

6. How frequently-does,DPI receive written reports pertaining to the ABE program

from the area Coordinator?

monthly

quarterly

semi-annual3y

other (specify:

e

3

a.
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7. Is current Al nrollment in fora hich rts Iuniary resources permit?.

( ) Yes

( ) Nolii4)

8. On tile average, about how man:,' hours do the typical staff member in a

mer6ed area spend on rperujiment each week?

Staff Category' 11O1W2 nor Week

1

Teacher 2, 1, 1, 10

Aide (paraprofessional) 0 0 0 0

.

Counselor 0 0 0 0

ABE Coordinator -
20, 2, 2, 10

Director of Adult Education 3, 0, 0, 0
-A

Othel' (LPecify: Recruiter 90, 15

F

a

9. What is your estimate of the annual rate of ABE teacher turnovers in Iowa?

.25, 15,10,45 %

10. How important to the AB It program are aides and volAuttebrs?

Unimnor'.,ant

1 2 (1) 3

Very. Important

4 (1) 5 (2)

ii
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3 I ; There, z n varlet:, 01' m:::i.hol; that can be used 'to accomwaate

;1,).:*):.,:c:11 eg.pt;:oli:.1 :i s placed on each of the fol -

lowing inQtructionnA L.,...thods to occodate

Little
No 1,:mo'rtsis

Offererces

or

1 2 (1)

1 2

2 (2)

1 (i)

1 '2 ('1)

1 (2) 2 (1)

a...ioUg students?'

Grca.t

Emphasis

a. gne-to-one instruction in the

classi:oo

b. Group students with similar problems ,

or interests toither

c. Send students to independent
learnincenter or similar facility

,

d. Make individual read:14g, wTiting,
or math assiGnmnts

e. Use programmed' materials

"If Tutor Outsiae clasroom

3 14 (2) 5

3 (2) 4 (1) 5

3 NN.y-0).-,5

3 (2) h. (1) 5

3 '(2) 4 (1) 5

3 (1) 4 5+
\

12. In addition to perfor:r.;nc, an instruotional role, teachers may help students

with personal aid vocational nroWems. In your proc;ra, how important is it

for teullers to help students with personal and vocational problems?

Not
22portant

1 2

Very_

Imnortant

3 I (2) ,5 (1)

13. What is the most comon use an independent learning center or similar facility

plays in the instruction of your studentr...? flank order frequency of use by

'umbering the most i.mportant 1, eaf:t, important 5.

(1

4

a. Provides remedial work for students
referred by teacher

15...Provides dia:nostic services for

new ABE.students

1,2,5,2

5,5,2,4

c. Provides instruction in designated
content areas or shills'as an intuaal
part of curriculum 3,2,4,1

d. Provides individualined services for
students wi:o request, them

e. Provides periodle testing of student

achievement

2,1,1,3

4,4,3,3

),
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.

For s I a '21' ca I e..,ory i, f, f*63 s .propor ..)11 or the t.al

!: t.h t. cat c,; r :, who e. an i i cc *courso ,

or conferec:cb (4.:rihct!'o jr.elt.yco.r?

Percontac
Starr C'..t:-ory Th7tt PfLen0cd

a. Teachcr, and Cu.:nod:ors

( des

c. Coordinators

d.sOthers (specify: Fte,,siuiter )

4

50, 50, 60, 70

0, 0, 60 -

top, 150, too-

/20

/

15. What criteria used to select participants for in-service education
(e.g., prior training, super'.*i;pr selcction, euraldon of mployment, self-'
selection, category of position)?,

Self selection; supervisor selection & self selectiont,

self selection with monetary reward

9

16. 'In-service education cars tae several forms. Rtpih order the,forms listed

below according to the degree of emp!:.asis they are-gi,:en in your program
in Iowa. Number the most important 1, the least important G. ,

Rank Order
of Emphasis 4

a. VoVice-master assignment 5,4,2, 6

ti

ob

b. Coaching by coordinator or supervisor .

c. liorkshops and conferences conducted by your local ABE
program

d. Other woashops and conferences conducted by othem
(state or i.egional agencies or other institutions,

e.g., Ilniversity).

0.- Participation in university courses (on or off campus)

f. Visitation of other AM classes

2,3,1,4

4,2;4,5

6,5,6,2

1,6,3,3 ,



e

o

17. On the avera how many (1 e:,s.dolv::,)ns in each star!' ca;.::, (wy devot.r.1 to

part. Leinati.on in-servict: education icy their -first. year t.'ith the At;:; pro-

tram aid in su'.:4.ir,quent years (it' none, ,so indicate)?

e

a

a. Teachers and 'Counselors
,

b. Aides,

c. Coordinators

d. Directors

e. Others (specify:

Subsequent

Farst Year Years.

,1,1A0alays 2,11/2,5dayS

0,10. days 0i7 days-

5,16,5,1aays 8,16,10 days

0,2,5 days 4,12,3' days

. days %

18 Do aides receive pre-service or in-service training?

( ) Yes (2)

( ) No

.days

'If yes, do teachers and aides attend these trainini; sessions together?

(' ) Yes (2)

( No

5
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19. Listel IV;1');:, are it top i cs Which are ,Qften the foevis, of in-servic

educcti o!.: tte idyl Li e:: . T 'lea :-.:e compl e t,e' 1.1:(! ri r::1- r-)11 z'oh as, 03 o: s :
(14 rup a 1 ),;ou -,h ulu I 1.;:1..,0f top irilrat Kl pi..,;Ta L,14.k:i..!,,,,rk Ilex L to
those-which Wcre dealt ,,,-ria'in .any in-sery-Lee edraLion activities'
'sponsomdby or provi.du4 for yonr%A.1-: pro'gram.drir-' rh° Inst tloree
yearn; (2) for ,klose topics NLich.:,4t;u chee.hed co,)-Ietu the scaLe on
eTiist Dilip1:an'is in In-Service Eduat,Len" by eirelingthe apm6prsiakf

. :
number on each-scale. Next, plrase co,WQ1e '11.0"-IrTono (rohll:' Call
16 items) toindfeate your estimaLe-:'of tie 11.737;rity (11 neud For most,.
ABB tevehers in your program zit the 15rCseni, time . , ,,,:.: -.... ,

-
, - ,,

.

Past ).-hp:-s-i's on--, ; Curr-ept Pra.oriL,y for
n-Service Education, fn-Service 'Need _

,
N

*.In-Serice l'f'Pics None liirh
)

a. A'BN program orientation: i
O1bjectives, procedures,
current developments, ,

plans, repc.ii-ts 1 _ .2- 3(2)4(05(1)

Differences in teaching
adults and thildrUn 1 2Q) 3(1) 4(1) 5(1)

. . ..

c. Philosophy of adult
education ,1(1)2 3(2)11 5( 1 )

d. Understanding the stu-, 1 ';

dent population, culture
OPpoverty ethnic group'
differences ' 1 2 3(3)*14 5 (1)

ro 0,
..1,-.5:/ 100,

T . "
f,, _,_, 4

....1.:
..

, ..

. .

1 2 3(:i) 14(2) 5
4,

0

-
.

12) 2 (1)3 '- 4 5(1)

1 '2' 1)
...1-

:t,..

.1( 1)T.. 3 Joy 5(0i

.

; - , -
.. . .

.,_

e. Course ,.
. ourse organizE'tVon: ,,,

content- selection, .
'

scheduling and sequenc- ., .
.. .

.

,..

'.

- ing topics, making
,

an- lesson pls° --- 1(1) 42) 40)1 5, 1 ( 02(2)3 (1)4
-. .

f. Methods of instruction:
selecting; adapting,
and using 1 (1) 52) 14 (1)5 1 2(1)3(1)4(1)5(1)%

,-
ec Ins4uctional -materiial S

an aides: selecting,
__hdaptifig; and using '1: g2) 1) 4 (05 1 2(1)3(0)4(1)5W

, .
.

,
, ... . ...-

z
h. Diagnosis of' student'''.

needs,.testing ang----ee.
evaluating achievement; :

student program pre-
.,

,
scriptiOn 1- 2 3(2)4(1)5 --, 1 2 3(1)14(2)5

i. Class control, manage-,
ment of student failure,
coPi -la-dk -of'
sOlf-confidence

-
1 2 3(3)11 5(1) 3(2)11(1)5(1)
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19, Continued)
Past Empkasis on ,Current Pbdorityjiik

In-Servjce Idne;!.tic;n 1 n-4;ervice

. r

f

Bone Nigh Low

j. Counseling students in
academic or person41

°matters 1 2(1)3 4(1)5 )1 2 3(1)4 (ID

k. Working with aides and

volunteers 1(1)2(1)3 4 5 1(1) 2(1).3 4 5

1. Student recruitment and
retention '. 1 "2 3 - 4(1) 5(1) 1 2 3 4(1) !Xi)

m. Individualizing,
instruction . 1 2 3 '4(1)5 (1) 2 .4e0.3 4(1)T)(1)

n. Improving human roles

tions: teacher-student lb 2 3(1)4 5(1)

o. Improing staff rela-
tionships within ABE' 1 2(1)-3* 4(1) 5

p. Teaching "coping"
skills

1 2(1) 3

? 3 4(1) 5 (1)

1 2 3 ",4(1) (1)

5(1) 1- 2 3 14 (4)5 (1)

20. To/what extent has each of the following been an important oiltcome of

inl;service education? Rank order by assigning 1 to the outcome which

haS\been achieved to the greatest extent, 5 to the outcome which has

been.achieved to the least extent.

Outcomes of In-Service Education Rank Order

a. Improved human relations skills and sensitivities. 1, 4, 4, 3.

b. Better selection, organization, and evaluation.,

of content

c. More effective individualization of instruction

d. Greater effectiveness in recruiting and orienting

new students

e. Higher staff morale

-.

/3, ,5, 2, Zek

2, 1, 3,2.

4 .21 1, 1

/5 5, 5, 5
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21. How c..reat. a priprit,;. 'does the AB:J; pr in Tova place on the development

of collaborative relationships within local co=n i.ties?

.-

Minimal . Great

Prior.if.y 4) Priority

1 2 ( 1) 3(2) II 5 (1)

22, Have ABE stiff experienced any ma,' or co: IfliCt or problems in wocking' with

other organiations that co-simsor classes or refor st 'Prts?

r ( ) Yes

( ) No (3)

N

(If yes), describe the major problems in working relationships and why they
seem to occur:

24, During the past year, to what extent ha s the ABE program experienced diffi-
culty in establishing contact with potential co-sponsors and agencies that

refer students?

Ihttle or Great

No E':tent Extent

1(1) 2(1) 3(1) 1 5

d
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25. How impor'ant to your' pro yam in Iowa is-each of 11;e rol)owing a,:eneies as

a co-sp0,1::or or source of stn,k_i.t referral? (Circle' appropriate number)

g
Importance

Low Medium Hi r,11

:.t,t. Soci0 al service 1 2(1) 3 (3)

b. Public and private schools 1(1) 2 3 (2)

c. Pane health organizations 1(1) 2(2) 3
..._

I -
d. CAP agencies 2(1) 3 (3)

e. Employment agencies 1 2(2) 3 (1)

f. Churches 1(1) 2(3) 3

a. Business and industry 1 2(2) 3 (1)

h..Institutions (county homes,
hospitals)

i. University extension

1 2(2)

1(?) 2(1)

3 (3)

3

26. Co-sponsored classes ma terminate for any number of reasons. Rank the
.following reasons for terminati:_g according to their frequency in the ABE
program by writing 1 in the spice next to the most frequent'reason for
termination, 2 next to the second most frequent reason, end so on for all

reasons listed. Add any other reasons why co-sponsored classes are ter-

minated in your program.

g,

Reason for Thrmination

a. Enrollment declines below the minimum needed

to continue ca.ass

b. The educational needs of the co-sponsor are met
and classes are no longer needed

c, A teacher cannot be found to instruct the class

d. The co-s)-insor makes den.ans on the program that

are too costly to meet

e. Other (specify: Lack of funds; MDTA

A Al 4

I.

Rank in Order
of Frequency

2, 2, 1, 2

1, J, 4, 1 (One respondent
ranked b,c,d

3, 4, 4, 4 together as 4)

4,:3, 4, 3

5
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27, Thr_we are a nuroer of caetors'th:;.! can influence iroal-:;el.{ in and p.Co'ram

priorities, indicate i o ext'ent vach factor listed below influences

the goals. and priorities or the it.E pro ,ram in _lova.

Factor

Influence on C:oals

little
or None

and Pr]oriiios

Great

a. State ADE plan 1(1) 2 3(2)- 4 5(1)

b. General population characteristict 1 2 3(1) 4(1) 5(1)

c. Expectations of the students.

d. Relations with community college/

1 2(1) 3 4(2) 5(1)

Voc.-tech. system 1(1) 2(2) '3. 4(2i 5

e. GED exam

f. Expectations of community

1

1(1)

2,

2(2)

3

3

4(2)'

4(1)

5(1)

5

28. There are many 'possible goals that an ABE program might help students.

achieve. Ran:: the program goals below according to the de_ree of emphasis
actually placed on the.arby writing 1 in the space next to the most important

.
goal, 2 next to the second most important goal, and so on for all six. goals.

ABE Goals

a. Increased self-confidence of students

b. Completion of 8th grade certificate

c. Increased competency in language and computational
skills

d, Preparation for high school equivalency exam

e. Increased ability to cope with adult -lie roles and
problems

f. Prepare students to meet special short-term goals
(e.g., prepare for civil service exam)

-
Rank in Order
of Importance

1, 2 4, 1

0, 6, 6, 5

3, 3, 5, 3

2, ;, 1, 4

5, 1, 3, 2

4, 4, 2, 6
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29. ln each 1.0: below, in4ic.ite the aruas of de;:jsion-mat:ift; which are Lhe

responsilThly of the U. Coo.%linator znd the Adult ucation

Director. Yor the functions cisi,-httld in the iertcohu-n, write the appro-

priate nuaer(s) of the Areas of PoclIion-M.I.kinj lihted below the matrix in

each box.

Functions State DPI A 3E Coofil i nator

Adult Educ..),tion

Director

- Nos

Recruiting Students 3

2 3-

1 3

4

1
5 6

1.- 2

1

3

2

4

-3'

2

77-3
3 4

6

2

'1 1--271-

1 - 3

4

3

-57
1 4

Staf'_ng
.

- - 2 - 3 3 3 2 3 4 3 4 2 .3 4 1 4

Instruction 2 2 2 3 - 3 4 4 3 3 4 2 1 . - 3

------_-_-_

staff In-Service
Training

4 3 4 3 2 3 3 4 3 3 4 2

_

3 1

-

2 3 1 4

Collaboration/
Cooperation with
CommUtiity Agencies

1 - 1 3 - 3

A

2, 4 1 q 3 3 4 2 4. 4 2 4

C

Areas of Dacision-Maki nr;

No. l = Setting Standards
No. 2 =IdentifYi.ng Problems
No. 3 ='Identifying Pecources
No. 4 = Consulting on Dacision-Making
No. 5 = Making Decisions
No. 6 = Assessing Effectiveness of Decisions

30. Which are the five most innovative t :BE program; with which you are familiar

in the merged areas?

0

a.

Merged Area

7, 12, 1, 7

b. 12, 7, 7, 15

c. 13, 13, 9, 12

e,

5, 5, 15, 13

- 11, 10,40.
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31. What, formal preparation have you had in adu) t. education?' (Cheek one)

(1) 1( ) Completed graduate degve in adult education

2( ) Working on graduate degree in adult education

(1) 3( Completdd one-or more college or University credit
courses-in adult education -

(1) 4( ) NO formal training in adult education

32. Now active are you,in adult education professional associations?

(2) 1( ) Very active (e.g., usually attend meetings).

2( ) Moderately active (e.g., attend some reetings)

(I) 3( ) Member--not active

4(, ) Not a_ member

33. To which of the following adult education professional associations do you

belong?' Place a checkmark in the appropriate,,laanks below.

Iowa Association of
(3) Lifelong Learning

(2) NAPCAE

(I) AEA_

(3) MVAEA

.Other (specify

ti

34. As you look ahead to the next five years or so, how central is adult education

to your .career plans?

Not Very

Central Central

1 2 3 4 (2)

"14



35. What do you see as t.le two or.ilime major p'oldums of AM in the murj.ed

arcias?

Lack of identity of ABE; low priority on ABE classes; difficulty in

recruiting; lack of commitment of area schobl administrators;

little promotion of ABE

Counseling availability;, process of selection, and use of instructional

material

Funding for AE in at the state level; obtaining recognition from the

administration of DPI

Staff members see themselves aedelivering adult education information,"

not as adult_educAtor*. staff members lieggi_mgre:AEUtRAVItiStWhe
existing AE institutions do not,have a total commitment to AE;a
greater, more effective-dissemination of adult education practices

is*needed; 0 is not a number #1 priority with those involved An AE -

it should betheir first priority.
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