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SECTION 1l: RECRUITMENT

1..

“the need for 1mp10ved communication and computational skills.

" What are the characterlstlcs of the targel population you are iryins
to reach [fn Iows (e.g., age, sex, minorily background, socio~
economic backgrountk, etc.)? -

N

Anyone over 16 years of age wha can benefit from and who perceives

.

A

What particular groups are you esp°c1a11v trying Lo reach (e.g .S
chievement level, migrant, rural isolated, etc. }? TList these groups

below in rank order [Ty state-wide prlorltz7 ) e
Wlthln the target group, the followgng are State Plan prlorltle
Grades 0-4 First Priority . s
! © srades 5-8 Second Priority N -~

) Grades 9~12 Third Priority’

Listed below are several methods that can be used to aecrult students.
Indicate by circling the appropr:ate number how much emphasis, in
general, should be placed on each®method for recruiting ABE students

Hn Iow§7. \

%
Recruilment Method ‘ : Desired Emphasis
.. S
. ’ : Little or Great
. No Emphasis Emghasis

a. Mass Media Publicity ‘ .1 2 (:) Y
b, Door to Door Canvassing ' . 1..2 3 Cj
c. Referrals from Agencies (e.g., employ- .

ment, welfare) ’ 1 2 g (:)
d. Word of Mouth Y ¢ o 1 .2 (:>
e. Co:sponso?ing Classes with Community

Groups and Organizations ' 1 2 3 (:) 5
f. Coopecration with Schools 1 2 Q.3 é;) 5
g. Other (specify). o . 1 2 3 5

Do you believe that different, recruiiment methods are neéded io effec-
tively reach different target groups? :

. v/ Yes
(; : hNo

Y




Reeruitment - -2 -

P

e . .
o

Lr you answered "yes" Lo (uestion I, please answer this question. IT .
A, . . N . . -~

yousangwered "no", skip Lo Question 6. Below is a matrix /with blank

spaces/ on, the Jeft side vnder the heading "Priority Target iroups."

At the Lop of the matrix are listed several recrui-tment methods. ¥irst,

fill in the blank cpaces on the left, listing the lop two priority
target groups, you identified in Question 2. Then, for each group
ligtied, indicate in the spaces to the right how much emphasis should
be given to ecuch recruitiment method *for recruiling persons in that
sroup. Use the number.3 io., designate Great Emphasis,, 2 to designatle
Moderate -Erphasis, and 1 Lo designate Bittle or no Emphasis. Note

2

thal every cell or box in the matrix should conlain a number (1, 2, or

3)' - . ™ ‘ T
Recruitment Methods
Priority Door-To  Mass Kgency -~ Co-Sponsored ™ Word of  Schools Other
Target Door Media  Referral Classes Mouth (
Groyps ) -
Grades O-l 3 13 3 3 .71
5-8 ~ 2 2 3 3 3 1
9-12 - 2 3 2 ' 2 3 3. .
¢ ﬂ il :

.

Retention of ABE students is as important as recruitment. Vhat should: »
[Iowa'§7 goal be regarding the proportion of students who are enrolled
the first week of class this fall and who are still aclive as of tne
sixth week of class (i.e., the retention rate in percent for the first ..
six weeks in classes-meeting once or twice a week )?

¢ (& % .
v muach cmphasis should be pla..d on paid recruiters (regardless of o

whether they are paid from ABE or olher sources of funds)? Circle the
appropriatc number below. - : L

. Little or . Great
No Bmphesis Emphasis

1 2 3.4 (B



N T Recruiiment -3 - ‘ .

’ . -~ -

———— s . - . ¢

8: ©hould every ABE teacher have®recruitment responsibilities?

V// Yes No

. 9. Which of fhe following groups shpﬁld be given priority in recruitment?
Indicate rank orcer (number mos%gjmgortant 1, least important 5).

a. Those. primarily interested in making social

E contacts ) .
N “b. Those primarilyf;nterested in improving b .
English language proficiency 2 '
¢s Those primarily interested in improving ot
their job situation . 1
. d. Those primarily interested in helping ”
children learn . ) l
‘ e. Those primarily interested in self-improve-’ ’ i \ e
: - ment *. 3
f. No priorities should be Set among these - o .
) groups (Indicate by check) : B .
- . 3 &
i - <
’ 5 ‘b -

\)‘ - s 8
ERIC '

Aruitoxt provided by Eic:



' 8ECTION 2: STAFFING . . )

.
- . - “ . 3
o
. -

. ' o _ : ~ .
1. Listed pelow are.a number, of criteria which might be takenfinto accdovnt

in selécting teachers for ‘ABE, " Indica‘e by circling, the dppropriate.
number,. how much cmphasis should Be placzd on eaclcriterien in hiring

_ ABE teachers{in the state of Iowg. s ) -

A
o
Al

Desired Emphasis

2

s ‘ | . Little or ,/ Great
Criteria . i ~ No Em;ipasii . ! -Eknpha_g_lzls_,‘
i ,8. Teaching éertif‘ice}:&e ‘ 1 @ 3 Lk 5
. 7k, Ebcpéfienc-e teacl;ing adylts R I 2 3' @ 5 .
< ‘e, Sex . ] . C @ 2 3 L4 5 -
- d. Age - 1 @ 3 L4 5
‘e. Minority backgrc;und ; - ’ : 1 @ 3 Lk 5
— . £, Elemen’tary educatioq teachiﬁg gxpex::‘;.encé 1 2 @ y 5 °
g. Formal training in adult education o . 1 2 @ L 5,
. h. Personality ° ! ' 1 2 34 @ _
1. Commitment to ABE ; . 1.2 3 @ >
«* J. Experience in .Counseling.*, ‘ .“‘ 1 2 3 @ 5
k. Other (specify)) - o _- 1 m2 3 L 5
E
. .
‘
3 V




- . z %
< . L. . N
e . . .
2. .This question concerns wnat, you would like -the" compogition of &owa‘a
°_ 7. , ins tructional staff to be in terms of g 7 Scy, ethnicity, and training
.l If you v.ould like to have at leact a ccrtum provortion of teacherg w *
‘ » &' given catesorys c.5., 'under. 357 on "special cducation backgzroup
. X "o 'plea.,e. mdlcavc thig minifim pPropoy Llon. I you h&ve no pxctcrcncc,
o SUUAP it world mehke o dilferd 1(~<; at all or ?ne of your Leachers. were in
%"f this cale, ST ‘,,epleabse mt‘ua'«e dul ‘. Kep€at ULhe process, £5r instructional’
¢ aldeo and’ volvmccrs - ) )
. ‘. . ‘. : '
‘ . N Y
. Teachers Aides and
. o . . Volunteers.
: . Minimun - ~ . Ko~ Minimun .- Ko
. .- S .+ Percent P.ref, FPeccent v s Pref.
N Age ¢ - ———— S O Rt e | - ———
Srg——r v <
Under 35 . ‘% o s 4 .
- . t
35-49 - % . % -
- o ¢ o ' . ,
N 50 or more. % ¢ % .
o . . —_
Sex o
Male - ’ R ’ v . )
‘. ) ’ N S -
. Female - %
ES . 5" ° ) - - 4
Ethnicity " ' ) )
Black ? % 9 / % 0-°.
~ . S —— v ———————— e
[ N . ﬁ
White . . A . % s
* - . - . :
N . Hispano-American ! % B
Other (specify: - . v .
Training - — . T ——
Elcmentary C 9 . %
) . ;
Fducation (X-6) . 9 - %
Secondary ¢ : .
; Education % A
- Other Education .
Training,specify:
. d .
; a: b .
, b: % .
No prios prepa- ,
, ration in cduce-~ |
tion ‘ e -4
. - . N s
(€] .

LRIS

I §

SYeffing ° : -5
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Staffing - . , -6 = 2 .

. .
= .

te
) °

rd . L4 \
- ]

. -3. How much 1nfluence hou"ld each-of the followmi, have on the 1n1t1al

decision to emp] oy an ?/gﬂ‘ teachex" ' ) -8
PR .o . . * .
: o ., ttlgorNo . - " Great’
o . . Influentc .+ ".* Influence
L : - ’ . r o, L T
. “a. ABE, Coordifiator : -, 1 T L @
b. Local ABE ‘teachers . T i ﬁ <:> ~5 K
- ¢, Logal ABE students . ’ + C‘D o 3 s
g d. Director ‘of Adult Education . , 2" (::) [t 5
R “e. Ipcal School Dlstrlct AE. Coordlna.tor 1 O 3 b 5
0 I’ S
. .% Co-sponsor o Z l 2 3. @ 5
. g. Other (spec1fy L LY o1 2 N AR 5
. .\c A 1y .- . -
e . \ / . - . ,;’.‘ 3-,
e ] .
4, How much 'influence should each of the follewing have on the decision
to retain an ABE teasher? " . .
s .thtle er No\ v Great
Influence =N Influence
a. ABE Coordinator - T b 2 3 l#
™~ . * ~N O?
N . - i)
b. Iocal ABE teachers . - : 1" 2 @ 4 .5
' \ . Tt t .
c. Local ABE students - . l-:.2 @ L 5'
. v . ’ s f 3 -
d. Director of Adult.Education 1 w2 @ L 5
. A :. ‘ N. ‘
e. Tocal school district AE Coordinator 1 2 @ . 5
¥, Co-spon§or ’ . 1l 2 3 - (j)_&')
&, Other ( specify: ) 1 2 3 -4 5
. & @ v T . .
4 v >

5. Shbuld any ‘effort-be made to recruit ABE teaeheris from outside the
local publlc school system?

) 3 Yes * ., o ’
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to others in the ABE pry-ram. Realistically speaking, aboul what pro-
porition of tLhe ARl 1.nst’,rucl,iona1,sm1‘1‘ in Iowa do-you cxpeci Lo he:

-~

H

m 7 " Performance. Teathers Aides * Volunteers -
. T . - . - ' ‘
: a. Excellent | e 47 10 4 .
. b. Very good . . 30 4 - 50 ¢ N
. ' LN ' ¢
S c. Good 25° 9 25
T G. Fairs 15 ¢ 10 ¢
e. Poor T . __'_5.% ____5% . . '
[ o ) )
1 . 4 . a - ) ’h

7. Not all teachers are equally satisfied with their work “in ABE, About
what proportion of Iowa ABE teachers do you expéct to be:

\ v

’

. Proportion

’

’ a. Very Satisfied | 5 9 )
, b. Moderately Satisfied 20 ¢ o -
.. . * , : .
’ " 'c.-Dissatisfied > %
[ ‘ «
N 8 For the state as a whole, what should be the maximum annual rate of

ABE teacher tirnover (in percent-of total teaching force)? ™

1
-
ay . . °

- -2

*
’

i
. . .
Cat N i - \ -

s 9, How important Lo your ABE progi-.am ?s’hould‘aides and voluntieers be?

<

Little, or No Great
Importance , n Importance

‘(: * .

1, 2 3: 4 '(:> ;

>
.

their. objectives are mel? . (Check all that app]y)

a., Teacher . < \

y o

L]

b, Aides & voluntlcers

T ) ¢, Conngelor ., . .
' a e ———
d. Reegxujler . .
. P ‘
e. Coordinutlor A v )
~

_ I, Co~-gponsor’ ' W .
. g. Other (specify: ) .

Y N
, 6., In overall performance. some teachers and aides are.clearly superior,,

3

10. Who 'should follow up the studcnt., who drop out of”ihe ALE prm ram belore

+



SECTION 3: IRSTRUCTION . C e
} R - - ‘-
1. Of the instructional materials used in the ABF class, what proportlon
should be: .ot
=220 . ) D . Y.
a. Used as commercially published ’ 20 % "
. Oy, .
b, ﬁdapttd (rrom commercially pub11Lned) by tcacher 60_::%
c. Teachgr designed maferial " 15 4
5 % T,

4, Des%gned by local cooperative effort

2. What ahould be the proportional digiribution of ABE classroom facilities
amcng the folloving types of locations? :
[Y o

a, Clustered classes held in a center \

day and evening ’ 20" 4
' ) . >
b. Scattered clasges in school buildings, after e e
school Lo . ) - -25 .« 4
v, . N .
Y Scattered outreach classes in fac111t1es of ..., .
CO-SPONSOrs o - N L 3> 3
Bd. Outreach classes in facilities of community . B :'20 ’
organization > . )}
€. Other (specify: ‘ . )
, C TOIAL = - 100

3. In every program, ooﬁeone has primary reponsibility for® orienting
students to the program. " In your program who should have this rcgponsis
bility? If lhis responsibility should be shared, indicate rank ordex of three
mosti 1mportant (number the most 1mportant 1, least important 3).

. . : e & . .
a., Coordinalor - ( .

b. Director . .

s
+ ¢, Teacher

.

d. Counselor T . ;

¢, Aide or volunteer NN

fv paid recruikters ) .

g. School dislrict AL ,
» coordinatlor ) . . Ty

- h. Qther stndents

- " 4., Other (specify: ) &

L

2
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Instructicdh

Often, A'D

- - T ,

prorrams make an initjal asscssment of an entering student's
How soould stadent entrance level be asgessed?

. "Should Be
Assessmoent. Method . s Assested By

- °

achievaient level,

3

a) Standerdized £esl.veeeveeresedPeennnn.

A

b. Loca¥ly developed lest.........

. Y 4

B, TNtV iOW. . i verotvtoesseetoetsotosossocssorsossoesacsosns .
d. Previous Tecords. . veeeedeveerttosotocrnosossoses cons

‘o « N h ,
e. Combination Of avOVe. . .viveviviagnracnatnonns. Chees V.
£, NO SSCSSHENT . o v v s oe v s neoonnnnneeenneeesnnsnnseseenonnss

\

g. Other\ (specify: ) Y R )

\ ‘ - . .

\
If you checked e. in question 4., indicate in what combination and
sequence the assessment method should be used. Indicate sequence by

writing in the number 1 for the first method used, 2 for the second, etc.
5, . )

Sequence

..

Assessment Method ' T e .

a. Standardized teSl. s ve.eeecreoaorornnonns

P A B A A A X

b, Locally Aeveloped teSLu..es e verroronenrnrnonoensosseoeooe 3

.

Co INBerVIeW, vv vt vieeientrsesrsetosossooesosssnsseosossoonosaosc 1

2 ~ ~

d. Previous records...e.vveeerecvrorsoocons

.
A

) P

e. Other (specify:

£. NO Preference. . .cvvreeerecroeereserssonns

i

Who should make the initial asscsséent of student skill levels:
Should Make .
Staff Member Assbssmcgz_

2. NO ONB,..cvve tvrorverorsooeronssonentonens

b, COUNSELOT . eiieen s innriorrreonnrosinesorsotoosoneenons

b

Co COOPAINAUOT s oot verseerooooesosootossssosersassvessnstsans

P
L ——
@ 0 0 0 0 0 0 0 0 0 0 0 0 0 00 0 0 00 080 040 sttt et !
N .
R

4. Teacher,...

e. Adde or vOlUNLCeY . o v vvvorrnssTaorenosooqestossenocsos
P

£, LAY ANSLTUCEOT e v s s v v v voororesneaorosossoossososaosooss __

A
%3

|

) D

g. Other (specify: .




Instruction T - . - 10 - *‘—‘—‘_—‘-_—*“—‘“‘k—“““————-

- v

7. Regarding the administrafion of diagnostic placement tesis, when should
these tests by administered?

¢

" Should .Be
. Administered

3

<

o v B, NeVOT .t ieeresrooesessooesssossoBoessssssssssosasasasaasesas

°

b. At Lhe Lime Of enroLlLmENb.« s e eesensenneneenenseeneeneeens

c. e a;ter enNYoLllment. . e’e s eeeveeeovrossssssrscccasans v// )

8. Regarding the evaluation of student progress, how should student pro-
gress be evaluated? Indicate ihree preferences by rank order (number

most valuable method 1, least valuable 3) i' 8
Evaluation Method . \ , * Rank Order

2., Classroom testS.eieieieeertreseesrsocoesssasadésasossons

a > . .

. qtandafdizéd’achievement L P R R R EE R R

—_——
I3 °

c. Teacher summary evaluation. .veeeeeeeeoccosesssssassoenas 1
d. Staff conferencc.............;..........i......l....... 3
‘e, Student-teacher conference....cvvveveevtososconsssncans 2
e. Other (specify: ' RIS PP

9. VWhat value should be placed on student records (from ABE classes,
learning lab, referral agenciés, other sources) for the following:
¢

Little or Highest

No Value t Value
a. Measure student progress <in program 12 3 () 5
| b. Place students in classes i~ 2 (:) L 5
T c. Counsel stucdents ‘ ‘ 12 3 (E) -

’ d. Refer students Lo olher programs, employérs; , .
9 reporting progress to co-sponsors, etc. 1 2 3 &4 (:)
e. Reportiing Lo ABE coordinator . ' 1 2 3 4 (é)
‘ f. Other (spccify: - - ) 1 2 3 k4 s

g
10. If standardizdd achiovement. tests are used, uhou]d they be administered
at regular intervals? >

" Yes | No




Tnstruction - 11 - °

11, If yes, at what intervals shouldt—they be administered?

a. 100 hours of instruction

b. 150 hours of instruction
v

c. 200 hours of instruction

d. Other (specify:

12, If yes, names of standardized tests which should be used:

13. What emphasis should be given to various ABE subjects? (Aside frém com-
municatlion and computational skills.) Rank order importance by numbering

most important 1, lecast important 5. v ord £
* Order o

a. Healthﬁeducation.............................2..1.....n... Y
v b, Consumer pducation.;.....1..............u................. 3 .
c. Social s%udies, civics..z....,............................ 2“
d. Ethnic or racial heritage..voeeererrnsrosrvoconsssssnssnns 5
-l e. Coping (how to apply for & job, obtain legal ~ .
assistance, deal with 1andlords).....eeueveersssnsoscosnnee 1

£, Other (specify: - )

Y a

1, What degrec of relative emphasis should be placed on methods of instruc-
tion to accommodate differences among students?

Little or Great

3

1

0 ’ No Fmphasis Emphasis
a. One-to-one instruction in the .
. ‘classroom . 1.2 3 b 5 6 (:)

b, Group :students with similar \\\\\ (j)
7

problems or interests together 1 2 3 L4 5
6

\ N
-3

¢. Send students to learning lab 1 2 3 &4

d. Make individual reading, writing,

or math assignments 1 2 3 h 5 6 (7
e. Use programmed matcrial L2003 (E) 5 6 T *
f. Tutoring outside of classroom + 12 (:) s 6 7
g. Other (specify: ) 1 2 3 4 5 6 7




Insiruction - -2~ < .

<@

15. To what extent should students parficipate in their iustruction in cach
of the followin.s ways? lank order, in recommended frequency of use, .
the five mosi importani (number most important 1, least important 5).

~ . 3

. _ Recommended
Type of Participatlion v Frequency of Use
B, SEUAEHL TOCLLES. s e rerrnrrerannseneintsneneronnens
b. Pairs of small groups of students praclice
skills Logether v vnsesussssvorensnesonsonnnns 2
c. Whole c}ass participétes in discussion...eesescoss
d. S 11 g;iups in discussion. and problem solvlng.:.. -3
e. Studgnts(ask QUESLIONS, esvrsnnrsossssssesencocsoas
f. Real or simulated learning situations (e.g.,
games, role Playing)..vverrerrerrreioeoioecoenones 5 -
%vg. Planning or evaluating this educational prograﬁ...
h. One-to-one instructional -interaction with teacher. -1
i. Working with programmed materialS...........c.ee.. Yy
R ) .

Y
~

16. What proportion of the time of a 4eacher's aide or volunteer should be-
spent performing the following duties?

a. c;erical..........f............ 18 %
b. Housekeeping. .o.svesovvocveoeds ‘5 4
C. ChildCAT€...e.eeesereeoononnses 5 9
) d, Instructional....eseeeeveeeenass " 50 %
e, Counseling.. e veesvessscrasesss 12 % -

f. ReCTULtINg. vvvvrvvrvrereronenss 10 %

-

g. Other (specify: Yeou %

" TOTAL 100 %
[~4
17. What proportion of ihe aide's or volunteers instructional time should
be spent working with students in the following ways (iﬁ the aide or
volunteer performs in an instructional role)?

B

a. THAividunl tdoringe..vevs.eueernnss 50 %
b. Working v;it}l SAL] CrOUDS.eruerrrens 48 %
c. Teaching class as a whole........... 2 %
‘d, Other (specify: - ).. %

TOTAL = 100 9%

47 :



Instruction - 13~ o . ‘

4 o
.

18, In addition to performing an instructional role, teachers may help
students with personal and vocational problems. How important should
helping students with personal and vacational problems be ialthe
teacher's role?

Not v Very
Important Important

1 2. 3 h- _-'5 @ -7

19, What part should a learning lab play in the instructions of students in
" your program (check one)?
&. Used-for remedial work for students referred

by teaCherO000000.000000000000000000.00000000.00

?

-

b. A regular part of the students' total prograu...

. ¢. Available to students who want it...eoeceseeeess v .

dc Noneoooocooocclcoclc0000000000000000000000000000

3

e. Other (specify: . . ) P

20. How should the student's work in the learnipg center be coordinated with

elassroom instruction (check one)? )

a. Student's lab work prescribed by teacher........

b, Student's lab work prescribéd by counselor......

c. Student's lab work preséribed by lab instructor.

and/or counsclor with student... ceceeseeeceaosns

e. Not coordiﬁated in.any specific Wayeeoosoooeonns

A

d. Conference of  teacher, lab instructor L

.53
WL BN




. Instruct.ion - S 1 T

<

21, Identify staff inembers associated wilh the arca learning center who
) should have a ma.or responsibility for cach of the following; functions.
(Place appropriate numvers preceding staft jobs in blank spaces.) )

Fuanclion Staff Jobs
. .
a, Recruitment.eseeoee oo 1-3-4-5 " 1. IIC Coordinator
) b, Select materials....... 1=3’ - 2, GED Examiner
c. Coordination with ) 3. Instructor
other programs.......... 1 5

4. Aide or Volunteer
d. Student in-take........ 1=3=5

5. Counselor
.e. Testing~=GED..,v.0vuev. 2 -
£, Testing-~other......... 2=3-4-5

g. Record Keeping......... 1-2-3-4-5

h. Job placement.......... 1-3-5
i

. \
i. Referral to other .
prosrems & agencies.... 1-3-5

) j. Interpreting test ' {5& )
I‘esults. seee o ..c ce s 0000 1-2—3"&-5 * i

k. Supervise personsfl.... 1-3 . ' P

A, Staffinge..eeeeereesoes 1

m, INStruction.....eeee.os 1=3=b : ) i

22, What pattern of student contact with instructional personnel should -
pertain (1) in the ABE classroom and (2) in the learning center?
Indicate relative emphasis which should be devoted to each of the

following patterns.
Relative Emphasis

¢ . Pattern of Contact

ABE Class Iearning Center

a. Instructor rotates at random 25 % - 25 %
e b, Instructor rotates among students -
according to a pre-established plan o 9 40 %
c. Instructor rotates at student .
request 25 % 25 %
d. Student comes Lo instructor's desk .
at student initiative 5 % 5 %
d. Student comes to instructor's desk al
instructor's initiative - 5 % " 5 %
p TOTAL = 100 100
19 % — %
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SECTION 4: IN~-SERVICE EDUCATION i ‘ : *

1. Approximatlely, how many dollars and what proportion of opcrating funds
would be required for you to do an acceptable job of providing in-
service education for your staff (local teacher training, quadrant,
state-wide activity, cte.)? . -

$ 70,000 S 8 4

2. What proportion of your ABE budgetrand your ddministrative time should
be allocated for in-service education (e.g., workshops, conferences,
courses) for all categories of staff Qg.g., teachers, aides; administra-
tors)? N

Budget \\\\

8. State..vivivereirereniennes 8 %

Administrative time . N
a. State offiCCrS....evevvens - 30 %
b. ABE coordinatorS.......... 15 9%,

3, TFor each staff category that follows what should be the proportion of
the total in that category. wvho attend an in-service workshop, university
course, or conference during a year?

o : Percentage That

Staff Category y . Should Attend

a. Teachers and counééaors.................. 100 %
Dy ALACS. ovevnrenonsnoorneasoeegmonsasonssss 90 %
¢. Coordinators and directorsS.......eeeee.es 100 %
d. State SEBEE. s seenenenennansnnensseasa 100 %
e. Others (specify: Yeeuns %

¥

4. What criteria should be used to select participants in an in-service
education program ge.g., prior training, supervisor selection, duration
of employment, celf-selection, category of position)?

Self-selection

<0
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5, ‘Tn-gervice education can {ake serveral forms. Rank order the degree of
emphasis which should be given the five most important. sugpested below
(number the most important 1, the least important. 5): :

Order of
. Emgha51sr

g. Novice-masier assignment.......oovveoraserenrrnaneraoenaes 1

b. Participation in curriculumsdevelopment, . i iiei e

¢. Coachirg by coordinator or OLherS.......ceeeesiorecccenens

d- Workshops and conferences conducted by your local ABE

programccccuccccccuclccc"u.l.ccllc.cccccccucccccclcccc'fc‘

e. Other workshops and conferences conducted by others
(state or regional agencies or insgétutions)..............

. \ n\w

f. Participation in university courses (on or off campus)....

g. Visitation of other ABE ClasSeS......eccecvercorcraaccncre

T

h. Other {specify:: 3 P

> -

6. On the average, what minimum number of days should persons in each staff
. category be devoling to participation in these forus of ip-service edu~-
cation in their first year with the ABE program and in subsequent years

(if none, so indicate)?

T e Subsequent

First Year Years
~a; Teachers and Counselors . 5 days __ 2 days
b. Aides 1 days 1 days
c. Coordinators .5 days 3 days
d. Director; h o 1 days 1 days
e. Others (sp?cifyi : ) __;___days ~. days

3 —

A

[y

&l
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7. What cateprories of staff should perform the main roles in planning and
conducling local in-service education (e.g., sctiing objectives,
~  appraisal oi” nceds, seleeting and orjanizing learning activities, evalua-
tion)? What, should each of their roles typically be? Indicate letters
preceding staff jobs which apply for each role (e.g., a-c=-d).
o e -

Staff Intended Ro]és - .
a, State staff Diagnosevprogram NEeAS. cvssoeeosodmc=d-c-f
b, Director Set objectives..veceesrirereoass . Cod-€

c. Coordinator Identify resoﬁrces..f............a-b-c-e
d. Teachers Organize.............,.::........c

e. Counselors anduct..........................c

f. Co-sponsors EVALUALE. s oL everrvnnsesqssonesss @rbmc-d-e
g. Others (specify: )Follow-up on learning gains......a-c-d-¢

3

8. What incentives should be considered ‘most important to encourage participa=-
tion in an.in-service education program? Indicate rank order {(number most
important 1, least important 6). :

- . a. Required ALLENAANCE....erveerunrirnranrosasoorseeio_ b
b. Extra pay..........................;..:............ 3
sc, Expenses Paid...eevscosooscsecscsscsoonosanncaocos 2
d. Released teaching timé.........?.......;........... 6

\ .
e. Academic Credit..ceveveecsoccrecsoorrasccssoscscocs

l

£. Conducted locally.............................;....

g. Other (specify:_- . Yeerurens

9. Concerning pre-service and jnescrvice training for aides and volunteers:
should aides and voluntecrs receive such training?

i{/ Yes No

et

2
I yes, should leachers and aides atiend lhege training
sessions logether?

Yes . No
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10. To what extent should ,each of the following be a major outcome of in=-
service cducation? lndlcatc rank order (number most 1mportant 1,
least important 5).

Rank order

. . v
. a. Higher staff morale....cvvvvreivosenssooseoooess 3
b. Greater insight into students........ccov0iveeee 2
4 - ) v‘ ' )
c. Increased professional compelence.....ccoveeeven, 1
d. Greater receptivity to future in-service ..
EANCALLON. ¢ v v vvvvsvevosuoceenssesoonsovssssssoos L ~.
e. Incr¢ .ced competence of trainers.......o.c.eeeees 5 LA e
o
R )
4
o 3
P - e . 3
y .
K]
4 ~ ) ?’
A
- &
8
3 . ~
’
) ~
) “ e "
o . )
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€
~ P

12. Listed below are 16 topics which are often the focus of in-service

educatica activities.. P]case complete the first column as follows: ¢
(1) read throuzhr the }list ‘of topics and placc a checkmark next to

: those which were deall wilh in any in-service education activities for

staff members sponsored or prompted by your ABE program during the

pasl three yvears; (2) for those tobics which you checked complete the

scale on 'Past hmpna31o in In-Service BEducation" by circling the appro-

priate numbtcr on each scale. Next, please complete the second column

to indicate your estimate of the prlorlty o' need for most ABE teachers

t at the present time, circling- the appropriale number on each of the
sixteen scales. -
[
L4
Past Emphasison Current Priority for
. B In-Service Education In-Service Nced
Topics None . Great * - Low s High
» — B . 1o
a.  ABE program oricntation: objcctives, . T~
procedures,  current chclopmcuts,
DLANS, FEPOFS - v v va s sssrenansne 12 3 4 5 87 1 2 3 @ s 6 7
b.  Differences in teaching adults  and
CRIFEN « + e e e eeenteneeanennens 1 'NONTE 1 2. 4 s 7

Philosophy of aduit education ........ 1

d. Understanding the student population,
culture of poverty, ethnic group

.

® ®-
w
F-S
wv
(=]
)
N
w
®
wv
[+

AIFEIENCES - vvvvnneennnnnsennnns 1 3 4 5 6 7 12 3 @ s 6 1
e, Course or(j;an:zahon' content selection, °

scheduling  and  scquencing  topics, R . .

« making lesson plans. ............. 1@ 3 4.5 6 1 12 3 4 ()6 1

f. Methods  of  instruction:  selecting, T

ad‘pnng,andusmg ............... 12 3 @ 5 6 17 r 2 3 @ 5 6 17
£ Instructional  matenials  and audcs‘Yz ’ )

selecting, adapting, and using ........ 1 2 3 4 @ 6.7 1 2 3 4 @ 6 7
h.  Diagnosis of student nceds, testing and - -
| evaluating  achicvement;  student

. PIOEFA PICSCTIPUON «r -+« 1 e e v s 12 3@ s 6 7 1 2 3 4 @ 6 I

i class cantrol, management of ’

student failure, coping with Jack of

SEf-COBIAENCE + v e vneeeeae e 12 3@ s 6 7 12 3°4 (& 6 7
i Counsching  students™ in  academic  of

personal matters ..........ouenann 1t 2 3 @ s 6 7 1 2 3 4 5 6 @
k. Working with aides and volunteers ... 1 2 3@ s 6 1 12 3 4 ()6 7
" Student recruitment and retention ... 12 3 4 5 @ 7 1 2 3 4:5 &) 7
m.  Indwidualizing instruction ........... 1 2 3 4 ()6 7 1 2 3 4 s @) 7
n. *Improving human rclations: '

(CACKCT-SIUGENT s eveaeeneenenn 1 3 4 ® ¢ 7 12 3@ s 6 7
0. Improving staff relationships within ABE 1 2 3 @ 5 6 7 1 2 @ 4 5 6 1
«p.  Teaching “"coping” skills: skills of urban

HUINE « v eveseenaneeneeneenannns 12 3 4 ()6 7 12 3@ s 6 71

A FullToxt Provided by ERIC
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SECTION 5: COLIABORATION ’

-~ M - ¢

1. On the average, how gfeat_a priority hopld local programs place on the

‘ ' development of collaboralive rele t;>wxh1ps wilhin theilr communities?
Minimal Great \ .
.. Priority Priority !
; 2 Lo o -
: T2 3 h Q) N

2. What types of. ageneies and organizations should local ABE programs work
wilh as co-sponsors and sources of referral supperti? Indicate relative

importance, .
‘ . Relative ImpoTtance ;
9 . - = . Iman " MEbrw  1ow
- ' . 4.: Sotial se;ﬁice . N (V) (" ( ’)
b. Schools (puglic and private) (V) (+) a( ) ‘
c. Public health () )
 a. cap ] . Gy 0
e, Employment (v/) ( )i (9
£. Churches - ) )
o ' g. Business and industr& . ’ ‘ ( f 7 (v/7 ()

h. Instructions (countty homes, hospltals,

« prlso“u, ete.) . W) () ()
hl N
i. University,exteunsion ' () () (v/7
4
.
A ) >
- ) ) !
Y 9
!
) ¢ !
v
. o
’ - ‘
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Colluborution - D21 - -

. o, ~
[N
© . 5 -

Listed below are seven benefits that local ARE programs sometimes gain -
from co-sponusorship of elasces hnd eosllaloration with agencics thet
refer sbudents, How imporiunt, shdnld il be for local ABE programs to

attain, cach of these benefits? - .
o N Minimal Great
Bencfils of Colleboration " . JImporiance Iimportance
X : - ~ 5 e mm———
&, Reertitment of students through - ‘
co-sponspred clogses ' 1 2. 3 L 5
b. Provision of support services by .
. collaborating organizations (e.g., i
child care, counseling, transportation 1l 2 3 l (:>
 C - ' < .
¢? Bxtensions of ABE to .hard-itd-reach - :
scgments of “ Lthe target population '
through co-sponsored classes . 1 2 3 L (:)
. o < : ‘ e - ‘-5 - * -
d. Increased public awareness of program .
through co-sponsorship and collabora-
{tion with referral agencies . o 1 c 2 3 (:) 5-
e.!0Obtaining additional operating funds C .
through co-sponsorship arrangements - 1. 2 (:) 4 5
£, -Increased comnunity support for ABE N
through collaboration with other o )
organizations e 1 2 3 L @
3 \ : ' . Lo
g. Provision for feddbacleto tQEéABE pro- R ’
gram from collaborating dgencies 1 2 3 <j>‘ ‘5

1 2

.

Are there any other benefits that you expect local ABE programs to altain

from collaboration that are not listed above? If so, briefly-list, ’
¢ ’\ - -t s -
' N e v
° C e ‘ i) . : ' - .
" . - - 3 -

<

" How important is each benefil listed in questiOnwg above?

- v,/ LT

: Mihimal - Greal |

Benefit N . Importance ‘ Importance
a. 1l 2 3 L 5

N ) “""( "
b. . T - 1 2 3 4 5
RS

¢. S | 2. 3 .4 5"

a. 1 2 3 I o
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Collaboration ' ) - 22 = ) .
. L4
( M [ S : i ‘. -
5. DListed belov are five dinsdvanio res somelines usfociutod‘wiih‘co- T
Cogprunoreiip o Clunsen and eollohoration it ehoncdes that refer stu-
dentls, How dpportenu is it for local Abw prograns to avold ecach of
I
. ihicmn, . . L
. Minimal Crcatl
Disndvanto o ol Collehoration v -Tmpor{ancd  Tpor{nnee
- . ) ’ - : . . Q(O T ' Y
. .'a, Toss of prosren flexibility as a . .
resull of collaboration ™ : 1 .2 (j) L 5
b, Deerease in adminisirative autonomy ) ‘. "
as @« resull of collaboration 1 ' (53 4 5
. A .

Collaborat on regults in serving
students not representatlive of.
target population program is trying

2
. \
. : to reach - . o 1 @ 34 Y 5
®

, . . Increase in unit cost (instructional) .. .
hour) as a resull of collaboration ~ L1 ~ 3 L 5
e. More of your time .than is desirable S )
. N spent on arranging for and administering .. .
A collaborative éfforts - ) 1 (:> 3 l 5
” * . B
£, Interference in ABE program-operation 1 2 3 9 @ .5 5
6. Are thereany otger d'isadvantages that =you try to avoid related to CO~SpOoNnsor-
shiff or collabaration with agencies that refer to students? If 80, briefly
lisi. . I . ~
e . o !
. . -.
How important is it for local ABE programs to avoid these disgdvantages
listed in question 6 above. 7.
. Minimal. Great
. & - * Tuportance Inmportance
a. : ' . 1 2 3 L 5
b. - 1 2 3 b5
c. ' Al 2 3 4 5
a. : 1 2. 3 A 5
. " .
‘ -
c. . 1 2 3 Y 5

ERIC o o

\
Full Toxt Provided by ERIC 2 . . . -
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Collaboration

below, -

-

A Y

a, 0-207%

b, 21-407

¢, W1-60% °
a, 61-80% 65%
. e. 81-100%
: N
—— "1*‘ -
) -
a ’ .8 *
* /
‘\.a
- ! v

-23 -

What ﬁropprpion of your ABE classes should be

& ..

<
co-sponsored? Check one-
Q. »
. T - e i JR——
. .
2
¢
.-
\ .
1
.
o
= -
'
&t
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SECTLON 6 GOAL-GETIING 7 '

o

The ilems iv this part deal with the process by which goals are set
for your ABE progran, ¢ ' .

S
v

oY

1. 'There are a number of factors that can influence_goal-setting and pro-
gram prioritics, _Indicate-lo whnt extent each factor listed below
. —should inTlucuce ihe goals and priorities of a local ABE program, given

present constraints. - ’
Desirable Influence on Goals
and Priorities

Little or None S Great
a. State ABE plan L1 o2 3 b o5 @ 7
b. Gen;ral popﬁlatisn\charécteristics 1 2 3 k4 5 (:5 7
c. Expectdtions of the students 1 2 3 L4 5 6 <:>
d. Relations Yith schoot system 1 2 3 &4 '<:> 6 7
e. GED exam ' 1 2 3 I (E) 6° 7
f. Expectations of the community | 1 2 3 b (5 6 .7

2. How impertdnt should an advisory committee, exclusively concerned with
ABE in each area, be considered? Indicate relative importance.

N

Relative Importance .
High (V) _ v )

c Medium ( ) . :

.“f Low (")

3. How “important should each of the following funclions of an area ABE
advisory committee be considered. Indicate relative importance.
g Relative Tmportance ( We answies

4wen )

HIGH MEDIUM TOW

)

v

a. Standard setting

N

b. ldentifying problems

(
(
c. Consultation on decision making (
d. Identifying’ resources 1y (

. [N XN

) ( (

) ( (

) ( (

) ( (
e, AésgPSing program progress () ( (
() ( (

f. Program promotion and advocacy

» ’ U,
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L,

&2
How important should a written statement of goalsyfor ihe area ABN
program be considered? Check one.

e T UHIGR ()
Medium (V)
IIO‘V ( )

j
How important is it that all those involved in prngam implementation
should actively participate in an organized discussion for the purposec
of setting specific goals for the area ABE program? Check one.

Relative Importiance

( I;VL' GuSevr c}‘“,_ ,). )

High ()
Medium ()
Lowr () . ° .

There are many possible goals that an ABE program might help §tudents
achieve. Rank the program goals below according to the degree of
mephasis you feel should be placed on them by writing the number 1 in
the space next to the most important goal, number 2 next to the second
most important goals, and so on for all six goals. L

. Rank of ‘
ABE Goals . . . Importance

o

a. Increased self-confidence of StuUdentS.c..coeecesereransens 1
b. Completion of Bih grade - certificate....eeeerveeecrercaans 6

c. Increased competency in language and éomputational
s B T ..

d. Preparation for high school equivalenzy €XaM,.......ce000 2

e. Increased abilily to cope woth adult-life roles and
PTODLEMS . vt vv s evevorrvereeneoasscessossebossosassasosanans 2

f. Prepare students to meet special short-term goals
(e.g., complete job application)....eeeeeeeeeeeceeesoeaos 3

g. Other (specify: )
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7. [n each box below, indicate the areas of decision making wp;gp7sthlQ_,fmﬂﬂgﬁ_—m—-
. e bé'the'requggiyiliLyﬂoﬁﬂeachmsiaﬁfﬂpositiwﬁ'iﬁﬁIﬁHEHAéE?Bss the top
e 5T the malrix in terms of the functions desijinated in the left column.
Write in the number(c) of the arcas of decision making listed below
the matrix in the appropriate box.' .

. .. ‘ Coordinatc

State| Adult ABE Recruiters |Teachers|Counselors|Co- Students} School
e NP1 {Direcior|Coordinator &ponsors t District
Setting 1,2, 41,2,5 1,3,h 1 L 0 1,2,3,5 | - O 0
Standards 3,k
Identifying |1,2, 12,5 1,é,3,h,5 | 1,2,3 1,3,k 1,2,3,k4 1,3,4,5 2,3,k 2,5
@robleus 3,h4,5 . .
Identifying |1,2, 12,4,5 [1,2,3,4,5 |1 ° 3 1 1,2,h 0 2,5
Resources 3,h

. '__/" —~ - . - ’

Consultation |1,2, T1,2,4,5 1,2,3,4,5 1 1,3,k 1 “12,h,5 0] 5
@n Decision- |3,h,
Making . v
Power to make |4 1,5 1,2,3,4,5 0 0 0 0 0 0
Decisions - )
@ssessing 1,5 |1,5 1,2,3,k,5 1 1,3,k,5 |1,2,3 1,2,3,4,11,2,3,4,1 1,5
Effectiveness ' ’ 5 >
of Decisions'

Areas of Decision Making
®

No. 1 = Recruiting

No. 2 = Staffing

No. 3 = Instruction ’
@

No, 4 = In-Service

No, 5 = Collaboration o S—




o

STATEWIDI: PROGRAM EVALUATION -

<

N ARE Coordinator's GQuestionnaire

. ®

Part I  FACKGROUND INFORMATION

N=18 1. On the average, how many hours per week do you work for your community
Mean=42.9  college or vocational-technical school? .
Max =60 o
Min.=16 Hours per Week '0-19 20-39 ko-bk L45-49 50-5h 55+

Number Responses 1 2 Y Y 5 2
N=18 . 2. On the average, how many hours per week do you devote to ABE?
Mean=33.7 ) .
Max.=55 Hours per Week 0-19 20-29 30-39 Lo-L9 50+ f
Min.=16 Number Responses 1 6 5 -3 3

N=17 3. Whet proportion of your salary is paid by federal ABE funds?
Mean=6u4% .

Max.=10%% Percent Salary Paid- 0% . 24%  50%  84%  90%  100%
Min.,= O T

Number Responses 2 1 6 1 2 5
N=17 4. Excluding 'released impounded funds, What is your total ABE budget?
Mean=57.7 M (in thousands of dollars)
“ﬁﬁ:%lg i Total Budget $5-2h  $25-bl . $ho-64  $75-94 $105+
flumber “esponses 2 . y —"4 Y 3
5. Excluding released impounded funds, what percentage o€‘§our ABE budget is
allocated for: . 10-" 20- 30- ho- %0-

I Mean Min, Max, ° 0-9% 19% 29% 39% W9% 59% 60
17 5h.2% 35% _86% a. Teacher salaries 0 0 0 3 5 2 .7
17 14.3 O 38 b. Your salary 4 9 3 1 0 0 0
17 1.2 0 35 c. Instructional materials 10 6 0 0 0 0 O
15 13.7 O 50 d. Indirect costs 6 3 2 3 0 1. O
10 13.h 5 29 e,  Other (specify) 4 3 3 0 0 0 C

Ye.g., capilal, fringe, secretarial, supplies, travel, publicity

-

6. Approximately how many studerts are curronily enrolled in your ARE

progran at the followin srade;LE¥Easinn; Lub/HUKBER RESFONDING
1 Mean Min. dax. Level 0-9  50-99  100-149  1%0-199 200-299 300-199 5004

16 16 b 350  0-b 6 2 @ o 2 3 0

d,—“ 268 19 8Lo 5-8 1 3 L 1 1 I 2
. ' N2

189-- 20 950 9-12 L 3 ‘S7w 3 1 3 0 2
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N=18 "7. How many teachers are currcnily employed by your ABE program?
M?an=2h.8 Number Teachers 0-19 20-29 30-39 Lo+
5;;:38 Number Responses 8 L L 5

8. To whomdo you directly report? (Check one )
' _ Nufiber - .
- " 15 a. ( ) Director of Adult Education

3 b. ( ) A supervisor

] c. ( ) other (specify)

.9, Approximately what percentage .of your ABE classes are located within

~ N=18 a 10 mile radius of your office? )

Mean=;F.6% Percent Classes w/in 10 miles 0-9% 10-2U% 25-49% 50+%
 Min=2 “ Number Respondin 8 2

Max=67% pord & 3 5

)

10. Since Septeﬁber 1, 1974, approximately how many times were you able
to visit ABE classes located NUMBER TIMES/NUMBER RESPONSES

N Mean Min, Max. Location . ‘ 0O 1-2 3-4 5-9 10-19 20+
17 7.8 0 30  Within a 10 mile radius 1 3 4 2 T4 3
‘18 8.0 O 50 Outside a 10 mile radius 1 8 3 "2 2 2

11, Since September 1, 197h4, how many times were you able to meet with

your teachers : - NUMBER OF TIMES / NUMBER RESPONSES
1 Mean Min, Max. Type of Meeting . 1+ 2 3 L4 s5-10 11-20 21-30 7O+
17 2.7 1 10 Group of Teachers . 5 7 2 1 2 0 0’_ 0
150 Individual Conference =2 O 0 3 3 3 3
16 23‘212£l Approximately what percent of the students in your prozram have high
N=17 school equivalency as their primary objective?
Mean=62. 3% Percent of Students 0-24 25-49% 50-Th% T5+%
M. l= d
in.= 1% Number of Responses 1 4 3 9
Max.=95%
13. What is the approximate number of adults in your merged area who have
M. T
N Mean Amount of School POBULAT [OM/NUMBER RESPONDING
Completed - . .
Tess than nine 1-5,000 6-7,000 8-9,000 20-22,000 35-50,000
11 15,965 . 0-8.vverennn 2 2 3 2 2
. Nine or more but 20%29,000 30-39,000 40-%9,000 77,000 140,000
11 46,932 less than 12 grades.... 3 N 2 1 1




1h, Appr?ximately what percentage of your ABE funds come from:
‘ 0-9%  10-25% 26-49% 50-59% 60+%

N=17 Mean=59.5%,.-° """ 3. Federal AR allocations o 0 5 7 5
N=16 Mean=42.2%....... .b. State aid and/or local '
resources R ¢ Y 2 8 2
N=11 Mean abt. = 0 c. C%—sponsors ) 11 0 0 0 0
d. Other sources (specify) 6 o; 0 0 0
\
Total: 100%

15. What formal preparation have you had in adult education? (Check qne)

Number Resp. .
0 1( ) Completcd graduate degree in adult education
b 2( ) Working on graduate degree in adult education :
7 3( ) Completed one or more college or university .credit
g ‘ courses in adult education “%
. L 5,
6 4( ) No formel training in adult education -
, N
16, How active are you in adult education professional associations?
5 1( ) Very active
(e.g., usually attend meetings)
9 2( ) Moderately active
(e.5., attend some meetings)
2 3( ) Member--not active
1 . 4( ) Not a member

g
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17. To which of the following adult cducation professional associatlions

do you belong? .
. + Number

16  Towa Association for Life-Iong Learning

7  NAPCAE

2 ARA

6 Misgouri Valley AFA

1l Nebraska AFA

* ! v 1 MEA

{ .
18, As you look to the next five years or so, how central is adult

education to your career plans?

Not ’ Very
Central EEEEIEE
1 2 3 L 5
Number Resp 1 0 2 3 .12

.

19. How would you describe public awareness of your ABE prégram?

‘ Little or No Great
Avareness Avareness
) . 1 2 3 -4 5.
lumber Resp - o . 2 10 6 0

20, 1In your opinion, how supportive of your program has DPI been?

Not T Very
Supportive . Supportive
: 1 2 3 L 5
Number Resp 0] 0 0] T 10

21, Since September 1,1974 how many times has a DPI official visited
your ABE program?

Mean Min. Max. Wumber Visits,.l 2 3 L . 5

‘17 2.5 1 5 Number Resp. 2 8 5 1 1

-
=3

e}
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22, #jnqat are the mosl valuable :CIVlceu derived from a v1s1c by a pri - P

represcentative? . . -
1- - .
Services *, Least Value Most Value
)l 2 3 Iy )
a. monitoring cstablishied DPI guidelines- 2 5 8 2 1
t. program development. assistance 1 L h 5 b
e, interprecting and supparting your work 1 . 1 3. -9 4
d. assisting in staff development E 2 2 b 9 1

e, providing information on current’
developments in othor merged areas 1 L 3 9 1

23, How avare is the director of Adult Education of your program's needs
.and problems? )

Unaware Very Awvare

1L .2 .3 L5
Number Resp......Q 1l L 6 6

v

24, 1Injyour oplnlon, how supportive of your .program has the local
Director of Adult Education been?

Not Supportive . . Very Supportive
1 2 3 L 5
Number ReSPeeecesess O 2 3 L 8

25. In_your opinion, how suppor*wve of your program has the communlty
college or vocational-technical school been?

N >
Not- Supportive Very Supnortive ,
1 2 3 L 5
. Number Resp..... 1 3 . 5 2 6

26, In the day-to-day operafion of your program, what things concern you
most? (Describe briefly .in the space below )

NOT [NCLUDED IN THTS APPENDIX

91




Part II  RECRULTMENT -

Indicate houv much emphacis, in general, is pluaced on cach method for

27, Listed below arc sever othods that can be used to vecruit students,
recruiting ABY siudenis if your program. -

Iittle or ’ Great
Recruitrent Method - No Pmnhc,tu . Emphasis
y i—2Z 3.4 5
a, Mass media publicity 0 y -6 '3' 'g
b. Door-to-door canvassing .2 3 L 5 ‘b
c. Referrals from agencies (e.g.,
employment, welfarc) 0 1 5 L 8
d. Word-of-mouth 0 0 3 6 9
e. Co-sponsoring classes with
community groups and i
organizations 3 2 .k 7 2
f. Cooperation with local public '
schools 1 1 6 . 7 3
g. Other (specify) 1 0o 1-0 2

e.g., mobile van, door-to-door survey, telephone _survey .

- -~

¢

28, Do.you believe that different recruitment methods are nceded to
effectively reach different target groups

Number

. i 18 ( ) Yes

"0 () Mo

i ?
s
{
i ¢

s‘ - -
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29, Lf you answered "Yes" o Question 28, please ansver this question.

1f you answered "No," please skip to Question 30, Below is a matrix
with priority target groups listed at the left side. + the top of
the matrix ave listed scveral recruiiment methoda. For cach priorily
grovp listed, indicate in lhe spaces to the richt how much cmphasis,
should be given to each recruitment method #or recruitin; persons in
that group. Use the number 1 to designate Greal Mrphasis, 2 tog
designate Moderate Fmphasis, and 3 Lo desirnate Little or o Fm hasis.
Note that every space in.tihe matrix should contain a nurbers 1, 2, or

~3).
Recruitment Methods
. Coopf‘
Door eration
. Priority to Mass Referral Co- Word with
Target - Door Media - {rom Sponsored of Public
Groups Canvassing Publicity Acencies Classes Mouth Schocls
° Hi Med Lo 71 Med Lojlli Med LolHi Med Lo [H1 ted I} H1 M L
Grades O-k4 — - Al === == = 45 1
13 -3 1 3 6 89 5 217 I 7 7 42 510
r‘_8 - °

? 12 4 1 {y-11 207 815 8 7 2 42 9 4
9-12 7 6 4 11 3 26 9 1lh4 8 sliok 48 7 4

30. Of the ABE students who enrolled in thé first week of classes

N=16 about what percentage were still regularly in attendence by the
Mean= sixth week of class?"

Min.=59% Percent attending 60% 654 704 754 807 854 90% 95%
Max. =95% Number Responding 3 1 -2 2 3 1 2 2

31, How much emphasis do you currently place on paid vecruiters (regard-
less of source of funds) to recruit students for your ABZ program?

Little or Great
Mo Emphasis Frphasis <,
1 2 3 4 5
Number Responses., U 1 5 L L

S8
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32, What priority do you aésign to recruiting students. from the tollowihg

. groups? |
Recruitment Priority
.
Litile or Great
No Priority . Priority
A2 3 L 5
a, Young adults e 0 3 5 75 5
b, Minoritics 3 2 3 N 6
c. Migranls ¢ 3 L L 5 3 .
' a d. Institutionalized adults: 1 2 5 5
e. Males g . 2 2 5 6 3
f. . Unemployed ) 0 0 3° 7 7 \
g. O-b level , .0 - 0 2 L 11
. < 7 . .
h. 5-8 level - 0 0 2 6 9 .
— § )
i. 9-12 level . ‘ 0 0. 6 6 6
5. Rural adults B 1 0 .2 9
k. Urban adults - 2 1 1 8 5

33, Is your current enrollment as high as budgelary resources permit?

Number
13 () Yes Ve
3 ( )0No

3k, During the past year, to what extent has your program experienced -
difficulty in re?ruiting the kinds of students you want to re ch?

Little or Creat

. " Lo Difficulfy Difficulty
1 2 3 L 5

Number Responses... 1 2 T 7 0]

35.. Whel percenta.ze of your ABY teachers bave recruibment responsibilities?
N=18 °
Mean=08.8 Percent eachers... 0-w% 30707 _7ud Bur 0% 95% 100%

Hupb:er Responses. .. h 1 1 1 1 A 1 8

*
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36, On Lhe averayge, about how many hours does the lypical staff member
spend on recruilment each week?

4 § llours per week/lio. Responses
; Stafl Category . None 1-5 6-10 11-20 over 20
PN:lh; mean=1,4 Teacher _ 2 12 0 -0 0
N=11; mean=5.h Aide (paraprofeSS?onaf) 5.3 1 1 1
J N=13;mean=1,8 " Counselor 9 2 1 1 0
v N=16; mean=8,7 ABE Coordinator Y 7 8 0 1
N=12; mean=0.9 Dircctor of Adult Education 5 7. 0O 0 0
. <
N=7; mean=10,2  Other (specify) 1 2 -1, 3

e.g., recruiter (4); secretary; information center.

. e

37. Approximately what proportion of your ABE budget and of your own
administrative time is normally allocated for recruitment of ABE

- students? (Exclude released impounded funds) -
ﬁ Mean Min., Max. - Percent... 0% 1-4% 5-95 10-19% 2d+%
14 5.0% 0%  20% Budget.......oeveeiaee. 5001 s 2 1
1517.1% 0% 809 Administrative Time.... 1 1 1 7 5
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“part IIT  STAFFING

i;n

33, To what extenl do you take the following criteria into account inz
selecling teachers for ABY classes? .

>

| : Little or Great
Staffing Criteria . Ho Fxtent Extort t?

RN to 1 2 L
a. I teaching certificate . \\<:3‘ . T%‘ ‘%‘ -%*

b. 'Experience toaéhing adults ‘ 9 5 4 6 3

c. Sex i , J 2 4 2 Yo o e
a4 Age 9. 5 4 o o0

e.; Miggrity background - J 9 6 3 0O -0 )

f. Elémenﬁgig tcaching exuverience n 5 2 6 3 2

g. Formal trainingyin adult édﬁcation . 8 k4 Ly 2 0

hgy Personality . o o o 2 16

i. Co&mitment to ABE | , R 0 0 0 3 15

j. Counseling cxperience . ; . 5 2 7 h. 0

v - -
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39, This question concérns .what the composition of your instructibnal
staff is in terms of ege, sex, ethnicity, and iraining, [ you have
y ! . v . .
a certain proportion of ilecachers in & given cate ovy, €.8.,

rJ

. » o PERCENTAGE OF TEACHERS IN EACH CATEGORY/
C N Number of Responses
. hee : 0% 1-9¢% 10-19% 20-29% 30-39% 40-L9% 50+%
—  N=18;Mear -39.8%. , Under 35...../. W o o 2 5 3 2 6
N=18;Mean=h2.2% 35-49 . o 0 3 2 yo2 1T
N=18;mcan-14,7% 50 or more = ° 2 L 5 5 2 0 0
R , Sex .
N=17;mean=27.3% Male _ 1 o - T L 0 1 L
. ’P"«
N=17;mean=72.7% Female 0 0 0 1 1 1 1k
Ethnicity - .
. N=1T;mean=7.0% © Black 11 i} 1 0 0 0 1
<A=17;mean=90.3% White 0 0 0 0 0 0o 17
.. nNelbsmean=2.5%  Hfspano-American 10 3 0 X 0 o o
. . . A ’ ’ %
& ' . Other, (specify)___
. . s + a
) Trainihg .
H=173mean=56.2% Elementary . 0. 1+ O 1 o- h 1

Education (K-6)

- v

.« ¥
N:l?;mean=h2.2' Secondar? Zducation O 2 2 2 3 1 7

Other Education’
Tgiining (sgecify)

a. ‘

b. . -

]

No prior preparaiion
ti=13;mcan=11,5% in cducation 3 h 3 1 1 0 1

\"
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L0, How mach influcnce does cach of the following have on the initial
decision Lo ewploy an ABH teacher?
Little or Great
Mo Influcnce Influence
1l 2 3 4 5
a. ABE coeordinotor 0 0 0 1 17
b. ABE teachers L~ 4 2 6 5 1
c. ABE students 9 3 L 0 1
da. Director of Adult Education 2 6 L 5 2
c. Local School District AE Coordinator 3 5 1 L

f, Co=-sponsor 5 1 7 3 2

41, How much influence does cach of the following have on the decision
to retain an ABE teacher? . :

Little or Great
No Influence -Influence
. 1 2 3 4 5
a. ABE coordinator 0 0 ) L 1k
b. ABE teachers 7 3 5 1 1
e¢. ABE students’™ - 3 2 3 L 6
d.  Director of Adult Educalion 0 5 7 2 L
e. Iocal school district AE coordinator 4 3 7 0 3
f. Co-sponsor 5 1 7 3 2

4o, Do you make any offort to recruit ABE tcachers from outside the
local public school system? ‘
MO,
18 ( ) Yes

0 ¢ ) No
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M3, Tn overall pkll)rmxx(c some teachers and aides are cleaxly superior
to others in the ALY program.  About what proporiion of your ABE
instructional stafl arer  ° PERCENT TRACHERS/NUMBER RESTONDING
ATDES :
ob 25% 33% 50 1004 Performince (Mean) o4  1-9% 10-19% 20-29% 30- 499 50-69% TO4
5 0 1 1 3 a, Excellent(10.3%) 0 0 7 1 2 3 5
i 1 1 1 3 b, Very good(31.1%) 1 - 1 3 L ot 5 0
6 2 0 1 -1 c. Good (e1.1%) 1 3 2 9 3 0 0
‘9 1 0 0 O 4. Fair (6.29) 7 5 5 1 0 0 0
100 o O 0 0 e. Poor (0.8%) 15 3 0 0 0 0 0
Total:
§4. Mot all teschers arc cqually satisfied with their work in ABE, About
' what proportion of Jour ABN teachers are
N _Mean ) PARCENT TEACHERS/NUMBER RESPONDING
Satisfaction 0% 1-9% 10-19% 20-29% 40-69% 70-89% 90+%
17 75.5% a. Very satisfied 0o O 1 0 3 7 .6
17 21.3% b. Modcrately satisfied . 3 3 7 2 0 0
3 . “\\k\ -
17  3.1% c. Dissatisfied 11 &4 1 -1
45, & What is your annual rate of ABE teacher turnover?
=17
, Rate of Turnover O 1-9 10-19 20-29 30 50
Mean=11.7¢
. ‘ fis Number Respondlng 1 9 3 2 1 1
46, How 1mpor11ﬂ+ to your AB\\pzobrun are aides and volunteers?
\\
Unimporiant Very Imuortant
1 2 3 L 5
Number Respond.l 5 l 1 3
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h7. Who follows up the students who drap oul of the ABE program belore
their objectives arc metl? (Cliecck all that apply)

16 a. Teacher

3 L., Aide or vglunteer ;
L c. Counselor |
12 4. Recruiber

16 c. {Uoordinator

10 f., Co-sponsor

Part IV. INSTRUCTION

48, Of the instructional materials used in your ABE class(es), about what

roportion are Mini- 25th - °~ - 75th Maxi-

N Moan %f : mum  %-ile median %-ile mum

18 59.1% a. Used as commerciclly published 5% 4o, 60% 80% 95% _
by, Adapted by teachers from ] :

18 23.2% commercially published materials 0% _ 7.5% 20% 27.5% 80% ¢

18 11.3% c. Developed by teachers ' 5% 8% 104 20%  30%
d. Developed by local cooperative

18 5.8% effort 0% 0% 5% 10%  20%

4,

Lo, Whatl percentoge of your ABE classes are conducted in each of the

following types of locations? . Mini- 25th . 75th Maxi-

N Mean % mum  %-ile Median %-ile mum
a. Clustered classes held in &

18 21.2% center day and evening 0% 0% 15% Loty 75%
b. Scalttered classes in school

18 29.87% buildings, at'ier school 9% 10¢, 284, 38% 80%
¢, Scattered outrecach classes in

18 20.9) facilities of co-sponsors 0/, 107, 0% 2y% 407
d. Oulreach classzes in facililies

18 2%.9% of commanity or anizotiom 0/ 1004 20 0 Wb 6O%

18 2.0 c. C’F“I‘(:?“‘tffﬁw__ o/ oL 0 4 107
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£0, In cvery program, someone has primary responsibility tor orienting
new students. In your program, who has this responsibility?
(Check one) :
Number

2 1( ABE Coordinator,

1 2( AR Director
16 3( Teacher
0 L( Counselor
o} 6( Paid recruiters
0 7(

0 8(

)
)
)
)
0 5( ) Aide or volunteer
)
) School district AE coordinator
)

Other students

51, Often, ABE prograns make an {nitial assessment of an entering
student's achievement level. In what scquence are the various
assessment methods suggested below used? Indicate sequence by
writing in the number 1 for the first method uscd, 2 for the second,
and so on for as many of the methods below which are used.

: SEQUENCE/NUMBER RESPONDING

Assessment Method 1st ~ond 3rd _Lth
a, Standardized test 1 L 5 2

b. Locallf developed test 0] 7 3 2

c. Interview 15 2 0 0

d. Previous records 1 4 3 _ 4

e. No preference (check) (none)

52, Yno makes the initial assessnent of student achicvement level?
(Check one)

0 1( ) Counselor
2 2( ) Coordinator
15  3( ) Teacher

]
0 4( ) Aide or voluntcer




53.

[d

5h,

e

s 16 -

heyparding the administration of diagnostic placement tests, when are

these tesis usually administered? (Check one)

Number
b 1( ) Never
/ -
6 2( ) At time of enrollment
8 3( ) Sometime after enrollment

If vou do use standardized achievement tests, which ones do you use
y )

in normal vractice?

English, Follet Survey Form A, Stanford

Achievement, WRAT (math‘', RFU (Reading),

WRAT, California TABE, California Achicve-

ment, CED diagnostic, California (rarcly)

Whal emphasis is placed on student records (from classes, learning
center, refcrral agencies, etc.) for ecach of the following purposes?

Little or Great
No Emphasis Emphasis
1 2 3 L 5
a. Evaluate student progress in
program ‘ L 2 6 b 2
b. Place students in class . 6 1 7 L 0
c. Refer students to other programs,
employers, etc. 2 3 8 .3 1
d. Counsel students : 2 1 11 3 1
e. Prepare reports for ABE coordinator L 1 6 3 L
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56, To what degree are the following sources of informntlion cmphasized

5
for cvaluating stndent progress? Assign 1 Lo the souwrce which is
cmphasized most, 2 to the nexl most importont source, and 3 to the
least Important source. ORDER OF EMPIASIS/NUMBER RESPONDING
Source of Information 1st 2nd 3rd
a, Teacher developed classroom lests 1 12 4
b, Standardized achicvement tests’ 0 5 12
c. Teacher observation 6 1 O

57. 1In regard to periodic reviews of student progress, which of the
following procedures réceives pr10r1tv° Indicate order of priority
by assigning assignirg 1 to the highest priority procedure, 2 to the
next highesl prierity procedure , and 3 to the lowest priority

procedure, “
PRIORITY/NUMBER 'RESFONDING -

Procedure for Reviewing - .

Student Prosress st ~2nd  3rd

—— M
a, Summary review by. teacher h 12 1
b, Staff conference 0 2 15
. ~ ))

. c. Teacher-student conference ; 13 1

3
N e et
L

- o .

58, If standardized a~b1evemept oests are used to evaluate:student ‘
progress, arc thoy aamlnlsterc& at regular 1ntcrvals? : ¢

1 1( ) Yes

13 2( ) No ' _ :

59, (Tf yes),.at what intervals are they administered?  No %Qé rgiponded to
' . this item.

7 1( ) @very 100 hours of instruction

2( ) Every 150 hours of instruction

3( ) Bvery 200 hours ol instruction

4'28



188

’ ' - 18 . .

0. What cmphasis is given to various ABE gubjects? Ravk order importance
by numbering most important 1,.least important 6.
RANK ORDER/NUMBER RESPONDEyTS

. * 1st _ond 3rd _bth _5th_6th
a, Reading, writing and communi-
cation skills 12 1 o - 2 0 0 ‘
b. Mathematics 0 12 1 0 3 0
"¢, Health education .0 0 3 2 2 7
d. Consumer education o -2 2 4 5- 1
. \
: |
e, Social .,studies, civiecs 0 0 3 4 1. 5
. : ; |
+ _ f, Coping (how to apply for a job,
. ' - obtain legal assistance, deal |
o , + with'landlords, socialization) 3 0 5 2 3 1
< . . ' ' ‘
» 61. °There are a variety of instructional methods that can be used to
accomodate differences amorng students. How much emphasis is placed
on cach of the following instructional methods to accommodate
differences gmong students?
. Little or Great
Instructional Method 3o rrphasis Emphasis
0 rmpRasis SMPRASLS
a, One-to-one instruction in the 1 2 3 4 5
‘ classroom 0 0 1 2 15
. b. Group students with similar problems
: or interests together ' . 0 1 L 7 6
¢. Send students to independent learning
. center or similar facility 6 3 7 0 2
i d. Make individuel reading, writing,
or math assignments 0 3 5 > 5
¢. Use programmed materials 1 5 7 .5 0
f. ‘Tutor outs§ide classroom . 3 6 4 2 3
- [
L
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@ 62, There are mony ways in which a student can participate in the instruc-
1ional process. To what extent do sfudents participate in their
instruction in each of the followinz ways, Rank order the six lypes
of participalion lisled below by ﬂ'gquency »f use, Assign 1 to Lhe
type of paviicipation that is used most frequently, 2 to the type
that is used next most frequently, and so on for all six options,
. . L
Type of Participation . ' 15t 2nd 3rd bth S5th 6th
? a., Puirs or small groups of students practice
skills -tegether : Y 3 Yy 5 1 0
' b. Small groups participate in discussion
and problem solving 1 2 8 4 1 2
c. Use of simulated learning situations
(e.g., games, role playing) 0 o 2 L 5 6
d. Through planning and evaluating their
) educational experiences ° 1 6 0 o} 7 3
e, Through one-to-one instructional N ‘
interaction with teacher 11 5 0O _O 0 0
. £, Throush use of programmed materials 0 1 35 3 5
63, Are aides currently assigned to any of your ABE classrooms?
Number .
10 1( ) Yes,
8 2( ) No ‘
H
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64. (If aide), about what proporiion of .the aide's Lime is spent per-
forming the following duties? | N\
. \  PERCENT OF TIME
N=10 . Mean TimeAide Tuties Minimum Median Maximum
8.5% a. Clerical oh 0% 407,
. \
6.0¢ b, Housekeeping - 0% _ 0% 30%

70209 c. Instructiomal  15% __ \70% 100%
5.0 d. Counseling 0% % 30%

‘ 3.5% e. Recruiting | JO% . 0% 20%
7.0% £, Childcare 0% 0% 50% .
| Total: 100% '
65. (If aide), what proportion of "the aide's instruétional time is\spent

working with students in the following ways (if the aide perforus an
instructional role)? ) *
instructional role) . PERCENT OF TIME

Mean \
¥=11 .Time Aide Instructional Roles Minimum Median Maximum
65.9% a. Individual tutoring 109 50%  100%

32.3% b, Working with small groups o%- Lo% 90%
1.8% c. Teaching class as a whole 0% 0% 19%

. da. Other (specify)
: * none .

Tolal: 100%

- 66, In addition to performing an instructional role, teachers may help
students with personal and vocational provleis. ln your program,
how important is it for teachiers Lo help cludents with personal and
vocational problems?

Not Very
Important ’ Tmportant
1 2, 3 L 5
Tumber Responses,,O Q. 2 "5 9
. 4

k4
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67, Is an indepcndenﬁ learning center or similar self-instructional

facility available to your ABE students?
) Number )

15 1( ) Yes
3 2( )No

(If no, skip to Question 69 )

.

68. ‘hat part does an independent learning center or similar facility

- play in the insiruction of your students? (Check all that apply)
: ’ Number
4 1( ) None

7 2( ) Provides remedial work for students
referred by teacher s

5 3( ) Provides diagnostic services for
new ABE students ’

7 4( ) Provides instruction in designated
5 ' content areas or skills as an !
integral part of curriculum

] 12 5( ) Provides individualized services
for students who request: them

. o 6( ) Provides periodic testing of
: student achievement

69. What batterns of student contact with the teacher prevail in the ABE

classroom? Assign 1 to the pattern of contact which receives the most

ermphasis, 2.to the pattern which receives the next most emphasis, and
so on for all five patterns of contact, RANK/NUMBER RESPONDING

Pattern of Contact 1st 2nd 3rd Lth 5th
a: Jnstructor rotates at random 9 5 3 1 0

b, Instructor rotatecs amoni students
’ acdording Lo a pre-cstablished plan 2 3 2 5 5.

c. Instructor comes to student at ]
studeni,'s initiative 4 8 3 2 1

d. Student comes to instructor at
instructor's initiative 0 2 1 b 10
»
e, Student comes Lo instruclor at
studenti,'s initiative ' 3 0 8 5 1

&

ol
NS
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Part V  IN-SERVICE EDUCATION

70, Approximately how many dollars and what proporﬁion oft operaling funds ’
arc required for you to do an accaplable jeob of prosiding in-service -
education Tor your staff (local teacher training, quadrant, state-
wide activity, ctec.)?

Dollars: Mean= $2,031; Minimum=$400; Maximum=$3,500.  N=13 . J

Proportion of funds: Mean=3.6%; Minimum= 0.3%; Maxinum = 6,0% ‘N=10

71. What proportion of your ABE budget and your administrative time :i.sr
allocated for in-service education (e.g., workshops; conferences,
courses) Tor all categories of staff. (e.g., teachers, aides, adminis-
trators)? !

Proportion of Budget  Meansh.2%; Minimum=0.3%; Maximum=20% N=11''

Proportion of Administ. Time Mean=8.3%; Minimum=2.0%; Maximum=25%; N=1h

72. For each staff category that follows.what is the proportion of the
total in that category who attendeded an in-service workshop,
university cowrse, or ccnference during the past year? -

Mean Maximum .Minimum

Staff Category ' : _ PERCENTAGE_THAT_ATTENDED
N=17  a, Teachers and Counselors 84.9%  100% 20%
N=12 b. Aides ' 47.8%4 _ 100% 0% .
N=17 ¢, Coordinators 90.&% 100%  50%

d. Others (specify) .

- //I
4
eria are used to Select participants for in-service
(e.g., prior training, supervisor selection, duration of

-selection, calegory of position)?

73. What cri
cducati
employneht, sc

Major options listed self-selection (10)

-

supervisor selection (2)

caterrory of position (2

all should attend (3)

L i
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In-scrvice educatlion can take several forms., Kanh order the Corms
li§ted below according Lo the degree of cmphasis they are given in
your program. Iumber the most important 1, the Jeast important 6.

s
»

RANKED EMPHASIS.NUMBER RES PONS
1st 2ud~ 3r th 5th OGth

a. Novice-master assignuent : 3 2 1 1 2. 8
b, Coaching by coordinator or supervisor ¢ 6 & 2 3 2 0.

3

c. Vorkshops and conferences conducted by your

local A3E program -7 3 5 2 0 0
d. ‘Other workshops and conferences.conducted by

others (state or regional agencics or other

institutions, e.g., wniversity) 0 4 3 7 3 0
e. Participation in university courses (on or off

campus) _ : 0 0 0 2 8 7,
f, Class visitation " L 1 Y 6 2 2 2

\

On the average, how many do persons in each staff category
devote to participation in in>gervice education in their first- year-

with the ARE program and in subsequent vears (if none, so indicate)?

-FIRST YEAR SUBSEQUENT YFARS
M. Mean Min. Max, _N _Mean Min. Max

a. Teachers and Coﬁnselors.ls 3.8 3 8 1k l3.h 1} 8
b. Aides 100 2.5 0 8!1; 100 2.5 0° 8
‘e, Coordinators 15 8.0 % 1. 13 65 0o 1
d. Directors , 10 3.1 O 10;: | 9 3.1 0 10

e. Others (specify) . ;
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6. Vhat categorics of siaff perform the main functions in planning and

conduct.1ny local in-scrvice education (c.:., appraical of needs,
1]
.

setting objccmivcs)? Por cach of the functions listaed below, "Ludki-
4
\\,

N ) cate which staff members have major respensibilily by placing the
’ appropriate numbers preceding cach stary cebegory in the blank rpyace
following the functlion STAFF MIMBRRS/NUMBER RESONSES ™~
. State Direc-, Coordi- Tea-  Coun- Co-Gpon-
. - In-Service Munctions staff  btor nator cher sclor* S5or Other
3 - -,
a, Appraisal of needs - 2. T 15 12 1 3 /f— 0
) . ‘b, Setting objectives 7 .9 1k 10 0. 1 -,
- &,
c. Identifying resources 11 , 11 L 1h 7 2 2 1
. d. Organizing prczram Ly 3 17 L 0 1. Q
\ ¢ . ’
e, Conducting program 6 2° 15 10 ) 1 -1,
* f. Evaluating prograi L T 16 12 o . bk 0
g. Following up on learning
gains 1 1 15 9 0 L o
“ ¥
N ' ' O .

H

77. What incentlives are most important in encouraging participation in
your in-service education progran? Indicate rank order (number most

important 1, least important 6). RANK ORDER/WUMBER RESPONSES
. . 1st 2nd 3rd Uth Sth 6th = - -
a,. Required atiendance L 1 2 5 3 2
b. Extra pay ' 3.3 4k 2 1
. . . c. Expense7\paid 5 5 7 1 0] 0
- * . : - .
d. Released teaching time 0 L 0 3 6 3
e. Academic credit .1 1 1 1 3 10 .
/ - £, Conducted locally 5 L L 3 2 %?
78. Do aides rcceive pre—écrv1ce o1 in-service training? - -3
lumber ' i . ool
’ 11 () Yes
M 2 . (s ) No ’
Y . - .
1f ves, do Leachers and aides atiend these fralning snssiows
Ltojrether? : .
2 -
. ”
11 () Yes
' o { )i : S

Q “ -

EMC . L0 answer -

o E

-
o B 1N |

.
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19.

“ 25 -

Listed below ave 16 topies which are often the foenn of in-gerviee
educalion aclivities, Plcéase coupletle Live Pirst ootwen as follows:
(1) read throuzh the list of topics and 1ace acheeemak next to
those which were dealt with in any ih~service educaiion ectivities
sponsored by or provided for your ABE progran duriv - the nash three
years; (2) for those topics which you chocled cowp! iv the scale on
Thast Emphasis in ln-Service mducalion” by circling the appropriate
numbér on cach scale, Mext, please couplele the seecnd colum (all
16 items) to indicate your estirate,of the priovity ot need for most
ABE teachevs in your program at the present time,
FMPHAS 1S/NUMBER RESPONSES /PR1ORITY
- Past Kmphasis on Current Priority for
In-Service Fducalbion In-Service Need

For checks,

=8

In-Service Topics

Hone High Lo © High
: 2 I
a. ABE program orien. ..ion: 12 3 4 5 L 3 2
Objectives, procedures,
current developments,
plans, reports o 3 0 7T 8 o 6 4 3 ?
e Diffé?éncesiin teaching )
adults and children o 1 6 5 b o 4 8 W 1
c. Philosophy of adult ’
- education o 2. 4 62 0o 5 6 6 0

d., Understanding the stu-
dent population, culture

of poveriy, ethnic groug
differences o 2 7 W 3 1 o 8

1
w

e. Course organization:
content selection,
scheduling and sequenc-
ing topics, making
lesson plans o 3 7 3 0 1 b 6 2 2

£, Method®of instruction:
selecting, adapting, o
end using o 0o 6 9 2 1 1 5 7T 3

g. Instructional materials
and aides: selecting,
adapting, and using 1 o 6 1 3 12

vt
el
n

h. Diacnocis of stwdent
rneeds, testing and
evaluatines achlcvementy
student 7 oram pre-
seripiion 1L o 3 1 2 1 2

NS
(oY
=

ey

, Mlann ety By o e
Py, of st L Uerbaree -
copling Wit 1ain ob \
Ve , . . ' v,
golf~contidanee o » 10 » h 1 o (¢ 71T 3
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* 79, (Continued) .
fast, Fmphasis on Currvent Pric-ily for
In=-Service Fducalion 1::-Service Need

Mumber of None

Checks ’ 1 2 3 L
‘7 §j. Counseling studenis in )

acadenic or personral . .
|
\
|
|
|
|
|

—— — —— ———— S——

’ matters 0 1 7 5 & o 3 & 7 3

- 0 X. Working with aides and '
volunteers - 5 3 1 1 O0:- 7 3 3 1 O

8 1. Student rccruitment and ‘ . ;
retention .0 0 3 6 9 O 0 5 6 6

5 m, Individualizing 4
instruction 1 0 1 8 5 0 3 5 6 3

7 n. Improving human rela- .
tions: Leacher-student 0 0 2 6 9 0 3 3 3 8

4 o. Improving staff rela- ,

tionships within ABE 3 1 7 3 o ' 2 5 5 1 2
5 p. Teaching "coping" ‘
skills 2 2 6 3 2 o 1 5 7 3
80. To what extent has each of the following been an impoftad% outcome of 2

in-service education? Rank order by agsigiing 1 to the outcome which

has been achieved to the greatest extent, 5 .to the outcome which has
) - 3 -
‘ been achieved to the least extent.

Qut.comes of In-Serviée Yducation ! 1st 2nd 3rd Lth Sth

>

a. Improved humarn relations skills and sensitivities 6 4 6 2 0

b. Better sclection, or/anization, and evaluation :
of content ‘ 1 4 5 5 3

c. lMore cffective individualization of instruction 3 3 5 6 1

d. Creater cffectivencss in recruiting and orienting
new students A 3 4 2 3 6

\ N

n

w
(@]
N
(0]

e, Hi_her staft morale
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Part VI  COLIABORATION

81,

82.

83.

8l,

¢ ’ -
llow great a priority docs your ARE program place on the developmenl of
collaborative relationships within your commynity? .

Minimal Great
Priority Priority
1 2 ~.3 4 v
Number Resp. 0 1 7 L 6

During the past ycar, have you employed staff menbers whosé/;esponsiu
bility is to act as a 1iaison between the ABE program and the con=~
munity? Number

11 ( ) Yes

7 ( ) No

(If yes), how many full-time equivalent ?
N=T Mean=2.26 Min=.25; Max.=l.0

(If yes), 1isted below are several functions commonly performed by
iiaison personnel, Rank the importance of these liaison Functions

for your own program by writing the number 1 in the space next to the most
important function, and so on for all functions listed. Add any

other functions performed by liaison personnel in your program.

Liaison Functions 1st 2nd 3rd Uth 5th
a. Recruiting students . 8 0 2 0 0
b. TFollowing up dropouts 1 2 2 2 0
¢. Providing feedvack on the success

of the ABE program irl the .

community 1 3 Y 1 0
\\

‘ d. Establishing co-sponsorship 1 1 1 4 0
. e. Other (specify) 1 o © 0 2

_ e.g., avareness, developing promotional material.s, slide shows,
Have you or your staff experienced any major conflict or problems in /broghures
working with other orcanizalions that co-sponsor classes or refer
students?, N flumber
w1 () Yes
[

AN

16\ \(\ ) No



85.

86.

87.

- 28 -

(3£ yes), desuribe the m.jov problems in working relationships and
why they scem Le occur.

see text

During the past yecar, Lo vhat extent has your program experienced
difficuliy in csteblishing contact with potential co-sponsors and
agencies that refer studenis?

Little or Great
o Iztent Extent
1 2 3 4 5
liumber Responses.. 9 6 3 ¢ 0 0

How important to your progrom is each of the following agencies as &
co-sponsor or source of student referral? (Circle appropriate number )

UN’BE{{ RESPONSES
Importance

Tow lMedium High

a, Social service 2 6 10
b. Public and private scﬁools 5 8 5
c. Public health organizations 10 7 1
d@. CAD agencies 3 6 8
e. DPmployment agencies 3 7 8
"f. Churches Y 3 1
g. Pusiness and industry 6 9 3
h., Institutions (eounty

homes, hospitals) 1 8 9
i, University exicnsion 15 ) 0
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88, Co-sponsored classes may terminate for any number of reasons. Rank
the following rcasons for terminabing according to Llheir freoquency
in your owm prozram by writing 1 in the space next to thae most
frequent reason for termination, 2 next to the second most [requent .
reason, and so on for all rcasons listed. Add any other,recasons wvhy
co-sponsored classes arc terminated in your program,

RANK ORDER OF FBEQUEVCY/NUMBER RESP.

Reason for Termination . ) “\\.lst ond  3rd bth 5th
a. Enrollment declines below the minimum ‘
needed Lo continue class 10 L 0 0 0

b. The e wcational needs of the co~-sponsor
rre met and classes are no longer needed 3 5 2 1 0

¢c. A teacher cannot be found to instruct the

class 0 0 3 8 0
d. The co-sponsor makes demands on ﬁhe program
that are too costly to meet i 1 2 6 1 0
3 ,
e. Other (specify) Out of money E 1
| 1

., Migrant population moved

comments- some noted that no classes had been dropped within past year.
one said "b,c,d, do not apply."
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{ 2 ,
§y., listed below are some benefits that ABE'pro rams may goin from co=-
sponsorship of classes and collaboratlion with ajencies that refer

studentls, liow imporlant.are the benefits that your program receives
# from collaboration? . {MPORTANCE /NUMBER RESPONDING
Minimally Very
Benefits of Collaboration Imgortqu Tmportant

2 3 4 .5

a. Recruitment of sludents through -
co-sponsored classes Y 0 0 2 5 10

b. DProvision of support services by
collaborating organizations (e.2.,
child care, counseling, trdnsnortatlom 1 4 4 b b

‘ c.. Extension of ABE to hard-to-reach
segrenis of the taryget population
through co-sponsored classes o 2 3 6 6

d. TIncreased public awareness of pro-
gram lhrough co-sponsorship and
collaboration with referral agencies o o 6 8 b

¢. Obtaining additional operating funds
through co-sponsorship arrangements 10 1 o1 J 1

£, Provision of feedback about your °
- program throuzh interaction with
collaborating organizations 2 3 > 6 1

g. Incrcased community support for ABE
through eollaboration with other
organizations 1 2 3 9 2

h. Provision for fecdback about .
students from collaborating agencies 1 3 8 3 2

Sl
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90. Lirted below arc six disadvantages sometimes incurred by ABE programs
as a resuli oi;co—sponnurship of classes and collaboration with
azencies ihat refer students, To wial extent has your program Cx=~
perienced cach of these disadvanta;es?
. EXTENT OF DISADVANTAGE/NUMBER RESTONDING

Minimal Great
Eﬁ;a vanis eg of Collaboration Extent Extent

1 2 3 L 5

a, ILoss of progrem flexibility as a
result of collaboration ] 8 3 3 & 0

b. Decreasa in adwinictrative autonomy
es a result of collaboration 8 T 2 0 1

c. Collaboraiion results in serving
students not represcntative of
target pcpulation the program is
trying to reach 8 4 L 1 1

4. Increase in unit cost (per instruc-
tional hour) as a result of colla~
boration 6 8 L o} o}

A

e. lore of your time than desirable
spent on arranging for and ad-
ministering collaborative efforts 8 5 2 2 0

a

. {. TInterference in the operation of )
your ABZ program 10 5 1 1 1l

T

»

91, Approximately what percentage of your ABE classes are co-sponsored?

; N = 17 Percentage 0% 1-9% M-egﬂ, 30-40% 70-95%
Mean = 31.8% Humber Responses. .0 2 5 3 L 3 P
: ’ 3 ’ R ’ :
—% Q £ ¢
- é , ki
T
‘ 3 -
- I ' N hS
. \ )
[ ] ¢ . >
Vs




Part VII  COAL SHTIING

92. ‘There arc a number of factorg thal can influence goal-seiting and pro-
gram prioritics. Indicale to wiral extent cach factor lisited below
influcnces the goals and priorities of your local ABE program,

. : Influence on Goals
and Priorities

& Litile
TFactor . or None Great
: . I 2 3 t 5
a. State ABE plan 1 1 &k -7 5
b, Genecral population characteristics " 0 o] 7 4 7
c. Expectations of the students 0o o 4 5 8
d. Relations with community college/ )
voc.~tech, system . 0 5 7 6 0
e. GED exam 0 2 3. 9 : L
f., Expectations of community . 1 5 8 3 0
. . ‘ ]
93. Do you currently kave an active advisory committee exclusively
concerned witn ARR?
Humber
u— ( ) Yes + » %,
. - ( ) o : "

>

.
®s

9, (If yes), how important to rvour program is-each of the following *
fuanctions of your arca ABE advicory committee? R

£

.
»

o >
. . . Inportance .
3 . g ————— i
° - e s .o . * TUMBER _RISSPOMDING .
: Committee Functions, . ¥ Low iedium High
ey ~ MY ».
-~ : v . N M
a, Standard setting | . 3 1 0
‘e
B M Al
b, Ideniifying problems’ " ‘0 2 2
. , - . "
A ¢ ¢ -~
. c., Consul‘alion on decision rhakineg - 1 3 0]
v \ . . Y . . . "
d. Identitying resources . 0 2 2
e. Assessing procran procress 0 3 1
A S »
s Pro oewes prosoay ! Qv 0 0 b
. 4
ERIC “ | 63 -
o
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1
A 5
95, Have the gouls and objectives of your ABE program been formulated in
writing? Number ©os "
] ' 11 () Yes
6 (") Mo -
G 96, How important is it that all those involved in program implemcniation
actively participate in an organized discussion for the purpose of
_ selting specific goals for the arca ABE program? (Check one)
. Importance
! ‘ ~ Number
' 9f( ) High —
. - 8 () Mcdium
1 () Low
97. There arc many possib’~ goals that an ABE program might help students
achieve., Rank the ™ ram goals btelow according to the degrec of
emphasis actually p. . ¢n them by vriting 1 in the space next to
the most importent goal, /2 next to the second most important goal,
and so on for all six goals. : RANKED IMPORTANCE/NUMBER RESP.
ABE Goals [~ 1st 2nd 3rd Wth 5th 6t
a, Increased self-confidence of students 8 b 3 3 2 0
b. Completion of 8th grade level -0 1 3 6 3 3
c. Increased competency in language and
computational skills : L 6 b o O
: d, Preparation for high school equivalency exam 3 1 2 3 6 3
. ” b
e. Incrcased ability to cope with adult-life rolés :
and problems i : 3 6 2 2 3 1
" '
f.” Prepave students to mect special short-term -
C 5?als (e.g., prepare for civil ser¥ice exam) 0O .0 L o L 10
o -
[
L . ° a




98,

In cach box below, indicale the arcas of deci.
the responsibility of cach
of the matrix in terms of
Weite in the wmber(s) of the Arcas ol hecision

®

- 30 -

sion-making which are
. 3 s,
stat’f ppsition included weross Lhe top

the unctions desiynaled in Lhe let't cohmnn,

the matrix in the appropriate box,
RESTONSES MLLTED ON FOLLOWING PAGE

Making listed below

+ Sehool
State| Adull ABE Co- District
DL | Divecior| Coordinator] Hecruibers Teachers) sponsers| Sludent s Coordinalor
» : ' -
Letling
H tandards |
i
dentifying
- .roblems
“ucentifying .
..esources
consultation ¢
1 becision- R ‘
aking
ower to
2ke
.22clisions
)\,
s
ssessing
ffeetive-
ey of > L
.xacisions s . .
Arens of Decision Making ) .
s Mo, 1 = Recruiling o
No., 2 = Slalfing '
‘3
Mo, 3 = Instruction s
. . - .
{ s
~ N . .
o, h--\Q:gcrduw: i
: ) ]
No. Y + Collnbornfion
= THALE YOU !
Q Y ) -

E

Aruitoxt provided by Eic:
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Setting
Standards’

Identifying
Problems

Identifying
Resources

Consultation
on Decision-
Making

Power to
Make
Decisions

Assessing

Effectiveness
(a4
D

of Decision

[
ARFAS OF RESDONS LBILITY/NUMBER OF RESFONSES

Addendum: tallied responses to
L item number 98.

Adult -ABE Co- - Co- Sch.
State Direc- ordina- Recrui- Tea- spon- Stu- Dist.
DPI tor ‘tor ters chers sors dents Coord.
Recruiting....... 4 7 12 1 5 1 2 3
Staffing....oeuss 5 10 12 0 2 6 0 4
fnstruction...... 5 3 12 0 11 L L 2
in-Service....... 11 9 12 0 - 8 2 o} 1
Collaboration.... 5 8 o) 2 3 6 1\ 3
Recruitment...... U 6 13 11 8 6 b 3
Staffing......... 1 8 12 3 L 6 O
Instruction...... 1 3 13 3 11 5 10 4
In-Service....... 5 5 13 1 11 2 1 -2
Collaboration.... 3 6 11 L 6 4 2 5
Recruiting....... 5 0 0 "0 6 4 2 3
Staffing.eeeeesss 2 0 0 0 8 7 1 7
Instruction...... 6 0] 0] 0] 11 5 3 2
In-Servicé....... 11 0 0 0 9 2 0 0
collabora§ion.... 8 0 0 0 3 2 1 2
T .
Recruitment...... 7 0 0 0 7 6 3 3
Staffing...vess. . 3 0 v 0 0 3 5 1 7"
instruction...... 6 0 . 0 0 12 3 6 3
in-Service....... 8 0 0 0 10 2. 0 1
Collaboration.... 6 0 0 0 6 6 0 4
Recruitment..e... 2 0 0 0 2 3 0 2
Staffing..eeeeves 1 0 0 0 1 2 0] 2
‘nstruction...... 1 0] 0’ 0] 8 2 1 2
fn-Service....... 6 0 0 0 2 1 0 1
Collaboration.,... 1 0 0 0 2 4 0 2
Recruitment ceveos O 9 12 8 5 3 2 3
Staffing eeveeeess 3 /lO 11 2 3 L 4 3
Instruction...... b 5 12 3 10 5 6 3
CIn-Service seoes e 6 9 12 .1 7 2 0 0
Collaboration .... 3 8 10 3 3 7 1 1
[ ] \‘\
\
\
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S "ATEWINE PROGRAM EVALUATION
. | N
N=17 Adult Education Director's Questionnaire
Marginals: absolute number of respoﬁgents .

THESE QUESTIONS PERTALN TO THE ABE PROGRAN ORERATING IN YOUR MERGED AREA

1. In what ways are you most directly involved in the ABE program?
(Circle appropriate number)

No Great
Involvexent Involvenent
- T 1 2 3 & 35
a, Selection of ABE coordinator . _. 0. 0 0 0 17
b. Selection of ABE teachers 0 7 6 2 2
3 c. Work with ABE area advisory 2 5 2 1 1
comnittee
d. ABE curriculum development and
instruction 1 5 7 3 1
e. Student recruitment for ABE classes 1 8 5 2 1
1 f. ABE staff development 0 3 8 0
g. Supervision of ABE fiscal management 0 0 .1 10
h. Liaison between the ABE program
and c?mmu§ity groups and 0 2 10 L 1
organizations
i, Other (specify) develop/arrange
TaciITtIes 1

2. Do you feel you should have greater iuvolvement in any of the areas
specified avove? If £o, underldine the item(s) in which you would
prefer to have a greater involvement than you do now.

Number of responses indicated to left of 1ltem number above

3. How many times since September 1, 197&, have you conferred with the
ABZ coordinator aboul ABE program plans and problems? (rumbers estirated)

N=16 10-12 20-30  50-60 100+
min.=10 3 S . 3 . 0
max.=dally

/

4, What proportion of your time as Dircctor of Adult Education is
devoted to the ABE prosram?

- - 60
N=17 0-9 10-19 20-29 30 Lo 60

Mean=18.1 5 6 2 2 1 1 .
i . G-?



W
-2 - e

:5. How many times since’ September 1, 1974, have you been visited by a
DPI representative to discuss the AT programi_‘
““““ TON=Y7 't _never once two 3:& 5-6 ‘ ' g
Mean=2.8 1 2 6 5 "3

Would you prefer more frequent visits to discuss the" ABE pfoéram?

L Yes i 10 No

-6, What are the mosi valuable services to be derived from a visit by a
DPI representative? )

Little Value. Great Value
1 2 3 4 5

a. monitoring established DPI

guidelines 0 3 8 4 1
b. program development assistance 1 2 5 3 6
c. interpreting and supporting work of )

ABE coordinatir N 0 ? 5 6 b
d. assisting in staff development 0 0g b 9 4

e. providing information on current
developments in other merged arcas o 1 2 4 10

’

T. How frequently do you receive written reports pertaining to the ABE

’ Y program from the coordinator?
no regular written reports 9 ;
monthly |, 2
|
quartegly ] 4 i
semi-annually 1 |
e .annually 1
other (specify) )

e.g., dally discusslion
as need arlses re: speciflc ltems J




10,

-3- ) 5 h

How would you assess the [enerzl ercellence of the ABY program in
your merged arca compared to others in Iowa? (Check one) !

v

§

¢ a, Among the top 10 percent * 7
b, Petter than most , d 5
- . . -..\'
¢c. About average - I —
d. Somewhat below averag ! A XN -
S N
e. Anmong the bottom 10 perecent 0 oLt .
How would you describe the degree of public awareness of the ABE L ~ A,
program in your merged area: . . v g
¢ Little or Ko Great - .. L\\
Awareness Awarnness-
. 13 *
1 2 3 . Yy 5 *
0 3 7 . 6 1 0

What proportion of your total adult education budget is allocated to
each of the following programs (exclusive of release R& nded

funds):
percent

Fercent ocat
Number Directors Responding

¥ean=17.la, General Adult Continuing 0=9 10-19 20-29 30-39 40-49 50+

Mean=22.9%9b, AB:

Mean=29.7c¢. Carecer Supplementary

Mean=30.4d4. Other . 2' 5 : 3 2 1

Education L 7 3 1 1 -1
3 6, 2 W1 1

[‘;

Education 3 2 3 5 1

n'if" + w-

i
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11, 1In each box below, indicate the areas of dccision—nﬁking which are the
responsibility of the State DPI, thc ABM*cqgrdinator, and yourself,
For the functions designated in the left column, write the appropriate

a number(s) of the Areas of Decision-loking listed below the matlrix in
eachébox.
. B Adul* Education
Functions State DPI ABE Coordinator * ° Diiector
o B
ARZA i ' 50 g
Recruiting Studeats’l 23456112 3 G 3 b 6
" MNumper Resrtord:P 57 73 3{8119 811 895710 - 11
- »
Staffing - : ]
Nurber Respond:) 57,52 4}19 11 8 911 7182 6 12 8 12
Instruction™ '
s Number Respond:0 6 8 8 1 4|8 129 9 11 7/5 3 6 11 9 12
Staff In-Service
Training .
. _Number Respond: 7 8 8 5 7 18 12 10 9 13 & € 4 4 11 11 12
) ‘* .
Cbllaboration/
Cooperation with {
Community Agencies
Number Respond:3 3 5 3 1 416 1012 911 716 3.4 11 9 11
. Areas of Decision-Making
K ' No, 1 = Setting Standards
. No 2 = Identifyinz Problens
) No, 3 = Identifyiny Resources
No. U = Consulting on Decision-Making
No, 5 = lMaxing Decisions
No. 6 = Assessing %ffectiveness of Decisions

s

12, In your opinion how supportive of the ABE program has DPl been?
A}

&
'

Not Highly’
Supportive . Supportive
’ 1 2 3 L 5
2 14



\

13, What formnl prcparatiun\have‘you wnd in adull education? (Check one)

3 U
1 2(
10 3¢
3 i

)
)

14, How active

10 1(
l7 e
o 3(
/

[ o X

)

S~

Completed .raduate degree in aduli education
v

Working on gradu&tf~degree in adult education

Conmpleted one or more college or university crecit
courses in adult educetion

-

/
Yo formal trainihg in adult educatiosn

/

[

/

gre you in adult education profcssional associations?

Very active 9 .Z., usual 'y attend meetings)
= / . - -
lladerately gctive (e.g., attend some meetings)

Nember--not active

Kot a member

15. To which of the folloﬁing adult education professional associations
do you belong? Place a checkrmark in the appropriate blanks below.

/
[

|
|
|
|
\\

L]

Iowa Association of

Lifelong Learni:-: L1
NAPCAE 14
. AEA 5
MVAEA ' 12

Other (speciry)

’

13. As you look ahead to the next five ycars or so, how central is adult
\\ education to your carcer plans?

A
\

Not . Very
Central ggptral
1 2 3 b 5
0 0 1 4 11
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17. What do you see as the two or three major problems of the ABE program
in your merged area?

»
<
THANK YOU !
1]
» . €
¥ v .0 ® 3
. L
] ’
. ] R
. -
1” \\ G .
b d 'x:
N
> ! ’ ’ 7'4
\)‘ ‘ . »
ERIC . . .
P v
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STATTAITT TROT A’ KVALUATION

v

N=728 Student "estigrrairve

v

THIS QUESTICNWAIRL ASKS YOUR OPTHION AROUT YOUR ADULT EDUCATION CLASS,
PLEASE SAY WiAT YOU RTALLY THINK., YOU WILL BE HELPING TO IMPROVE THE
PROGRAI PY ANSWERILG THESE QUESTIONS CARBFULLY. YOU DO KOT HAVE TO
SIGN YOUR MAME, NOBODY WILL Ki0. WHO AHSWIRZD THIS QUZSTIONNAIRE.

1. What have you learned in class that is of most importance to you?
Number the following in order of importance. Put 1 by the most
important, 2 by the next most important and so on for all six of

- Rank...... 1 .2 .3 .4 .5 ,6.

32.6% a. reading, writirg and speaking 53¢ 329 of ha  od 19
30.9% b. mathematics 36 39 9 7 3 6
9.3% ¢. health and nutrition 7 9 _30 22 2 12
12.5% 4. shopping, family budgets 2 8 19 34 27 11

10.7% e. job applications and interviews 3 6 15 17 27 32

4.09 f. social and politieal issues 4 7 _20. 18 18 34

2. Put a check mark by the one item above you would most like to learn

more &bout in class,
Percentages to left of items above.

©

3. Which of the following are most emphasized by the teacher in class?

Number the folloving in ~rder of emphasis, Put 1 by the most tauaht.

¢ oy the next most taught and, 0 on for all six items:

) .1 .2 .3 .k .5 6 |
. reading, writing, and speaking 59% 344 5% 1% 14 19
b. mathematics | 36% 49h 8% L4 29 29
c. health and nutrition ’ Wb 59 329 28% 219 19%
d. shopping, family budgets 2% 3% 15% 369 29% 16%

e. job applications and ivtérvicws 1% W% 13% 159 289 40%

f. social and political issues 3% 7% _31% 17% 1% 26%

NN

[©) NN ] £ w
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12
13
i

15




)

L, What is your mos%t important reason for rcturning to school?
Check one only,

-2 -

°

PERCENT RESPONDING

a. improve job situation e 12,94
b. earn high school diploma 49.49
c. general self-improvement 2h.19

d. help children with their schoolwork .09

e. improve knowledge of English language 7.2%

f. meet interesting people 2.3% -

-

5. 'In vhat ways do you host like to learn? Number the following in
order of importance. Put 1 by the way you most like, 2 by the way
you li¥e next, and so forth for all four of the following:

Rank,.., 1 , 2 ., 3. .4
a. with all the students in the class

as a whole 15.1 21.3 46.1 17.u¢ff‘

b. in the class divided into small groups 25.6 43.4 24.2 6.8

c. through self-study with teacher giving

. help as needeqd 59.7 23.7 13.9 2.8
d. in the learning center(N=551) 6.2 12,2 14.0 67.5

6. What does the teacher do that helps you learn the most? Number the
. following in order of importance. Put 1 by the way the teacher
helps most, 2 by the next nelpful way and so forth for all five of
the following: PERCENT RESPONDING

bal ~
NAILN e o o

L .2 .3 .4 , 5 .
a.- by answering your questions 57.8% 22.0% 9,6%_6.4% k.29

b. by asking you questions N 10.3% 20.2% 21.4 20.49 27.6%

-

c. by correcting your lessons 12.7% 27.6% 18.7% 17.8% 23.29,

-~

. d. by encouraging discussion of

impdrtant problems 12.7% 19.6% 27.3% 26,1% 1h.4q,

e. by providiig time for prac - .
tice and drill ) 9.9% 12.4% 22.9% 27.6% 27.0%

&
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T. Are you getting cnough informatior about how well you are doing in

class?

91.3% 1{ ) Yes
8.7% 2( ) No

<

8. How well are you doing in dlass? (Check one)

2.8¢4 1{ ) Not very well
29.0% 2( ) Fairly well
32.5% 3( ) wen
28.2% 4( ) vVery well

7.5% 5( ) Terrific

9. What annoys you most in class? Check'the three items in the list
below which are most annoying to you or to otner students in your

class,

the next question.)

a,

(If none of these are annoyances in your class, go on to

PERCENT RESPONDENTS WHO

New st&dents entering or absent CHECKED
students returning to class 8.0%
Students can't get help when they need

it ‘ 7.6%
Students ;re not treated as adults 2.3%
Some students too far ahead, others o
tom for boking . 2 Tevp
Materials are uninteresting 9.5%
Teacher is not clear 2.9% .
Class goes too fast - 5.6%
Class‘gges £o0 slow 7.0%
Other stodents are not friendly | ’ k.39
Teacher in unt fair or.friendly 1.2%

26
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10.

11,

12,

13.

. Median= 29.2 yrs.

1

- b -
\

Which would you like emphasized more in class? (Check one)
71.4%1( ) reading, writing mathematics

28.6%2( ) problems of evé}yday living

\

}

Would you like more class discussion about problems of jobs,
consumer problems, health, family life, or public affairs?

55.9%1( ) Yes
Wy, 192( ) Mo .

Is it clear to you how long it will .take to reach your educational
goals thruugh this programs? (Check one)

55.841( ) Yes
35.5%2( ) Not sure
8.7%3( ) Mo

°

Have you had a chance to talk to & guidance counselor since you )
entered this program? ’ t

35.2%1( ) Yes ‘
64.8%2( ) No

t

If you answered yes, which of the followring did you discuss with
the counselor? (Check all those discussed) % of those % of all

: 3 wiio Irad LulRed LseSpuude
&. your class work

“ - 55. 28N 18.1%
b, job-related matters . 38,29, 12.6%

H

c. how to reach your educational goals 69.7% 23-1%4-

d. family matters or financial problems 24.5% 8.1%

What is your age?

Mean= 32.2 yrs. Age* 15.20 21-24 25-34 35.Lk L5-5h 554

Mode= 17 yrs. Percent:  21.0% 11.7% 28.4% 17.9% 10.1% 10.9%
Minimum=15 yrs. ‘
Meximum=85 yrs,

A k0

38
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15. What is your sex?
28,97 1( ) 2l

. 71.1% 2{ ) Foemale,
\ .
16. 1Is your ccmmunity (7heck dne)
49,07 °1( ) Urban

39.7% 2( ) Rural

11.3% 3( ) Sdburban

» "
4N
. AN
\.
J— _ THANK YOU !
3
y .
1 ! ’J >
\ 94
I 4 o
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STATEMIDE PROGRAM EVALUATION

N=2k i Learning Center Director. Questionnaire
]

o

THESE QUESTIONS ARE BZING ASKED OF PERSONS WdO ARE DIRECTLY RESPONSIBLE
AT EACH LEARNING CENTER AS PART OF A STATEWIDE EVALUATION OF THE OVER=
ALL ADULT BASIC ZDUCATION PROGRAM OPERATED THROUGH IOWA'S AREA SCHOOLS,
YOUR COOPERATION IN CO:{PLETING THIS BRIEF QUESTIONNAIRE IS APPRECIATED,

1, What part should and does the learning center play in the over-all
aresa school ABE program? Check as appropriate,

Should Does
Vo  a. Provide remedial work for students referred '
by ABE staff / 7 15
b, Provide diagnhostic services for new ABE .
-students . 7 16
\,/ ]
¢, DProvide instruction in designated content
areas or skills as an integral part of
curriculum 8 19
d. Provide individualized serv1ces for students
who request them 8 20
e, Priovide periodic testing 5T student achieve-
. ment 8 16 o
. f. Provide the major counseling function for
the ABE progrem \ 7 15
£
8. Other (specify) .
, 2 3
2. What proportion of your learning center participaﬁts are ABE students?
; N=l? Percent: 0-19% 20-39 40-59 60-79 80-99
mean=47.6 # Resp.: 4 5 2 2 6
3. How many ABE students have participated in your learning center program
since September lst, 1974¢?
. N=19 # Students: 0-9 20-50 60-80 100-199 200-299 300-399 400+

rean=139 # Respond.: 3 L N 2 3 2 -1

°

k., What was the averaze number of contact hours each of these ABE sthdents
had with the learning center since September lst, 19{h°

N=18 0-19 20-39 40-59 6C-79 80+ Av. Xo. Contact Hours

Mean=44" 3 8 3 2 2 gshumbcr responses

EKC
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5., What degree of coordination betwcen learning center staff and ABE staff
has characterized the planning and u@ilization of your‘center's

resources?
]
Little or o Frequent Close L
Coordination Coordination !
1 2 3 i 5 ,/
No. Resp.:1 3 5 4 6 //

6. How many times since September lst have ABE staff members conferred’
with center staff regarding ABE program needs and problems?

N=16 No. Times: 0-9 10-19 20-29 30+

mean=27.6 No. Resp.: 8 . & 1 .3

. ’ ; !
7. Have you or have members of 'the center stAff participated/in the
orientation of ABE staff to the use of the learning centek within
the past year?

N

L No /2 No Ans.
: /

8. Approximately what proportion of your ABE students enter the center
from each of the following sources:

14 Yes

¢

6~10 11-20 21-30 30+

0 1-5
a. Referral by the ABE coordinator §- 6 4 2 0 1
" b, Referral by ABE teachers 6 7 b 0, 1 0
c. Referral by college counselors 8 /4 . 2 2-- 0 2
/ -
d. Referral by other institutions, /
agencies and organizations /3 3 5. 2 3
e. Referral by business and industry 6 9 2 0 1 0
L f. Referral by public schools 4 8 2 2 1 1
g. Referral by paid recruiters 10 3 1 2% 0 2
h. Referral by other Center students 2 R 6 1
. . ' &
o i, Self-selection by students / 2 5 2, 5 3 1
3. Other (specify) €.£., advertis-13 o 2 3 1 0
- ing, referred by fellow worker,’
/
) promotion, family,
. . /
9. What proportion of the learning cqntér budget is contributed by’ federal
Title III ABE funds? / ‘ ,
N=13 Percent funds: 0% 5% 50% 65; NA
Mean=35.8% ' :
s Number respcnding: 3 2 Iy L 6

g / b3 [
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10, UHow is the ABE st&hent's work in the learning c7hter general¥y

? / -
Planned?  (Check one) Number Responding

a., Student work prescribed by*ABE teacygr 2

!
- - »

b. Student wcrk‘S;;;;;IEEE~By~cpunseldr 0 -

c. Student work prescribed by you or .
Ve your center staff .. . 8

d, Student work prescribed by ABE staff

and center staff 3 }
‘ e. Student work prescribed by student- . 0
! o ' I - . ¢ ! .
b f. Other (specify) .
\ o 3 !

] -

11, Are there any special probiems inherent  in the nature of the ABE
program which have inhibited its optimal use of the learning center?”

Number: 8 Yes 11 _ No .

~

1Ya, If there are speéi?l problems, please specify:

o /
. /I

¢

! 5

L . ~
J

32
o 8

THANK YOU !
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) STATEWIDE ABE. PROGRAM EVALUATION. -
&‘ . 5
.
Co-Sponsor estionnaire
N= 68 P Qu “
" ]
Directions:

. b
This questionnairc ‘should be completed by the person in your organization
who is most familiar with the classes that you co~sronsor with the ABE
program. Your responses will be kept confidential, Completed question-
naires will be forwarded in the enclosed sealed envelope for data pro-
cessing at Columbia University in llew York City,

€
IS

1, Vhat is the title of your organization?

2, What is your organization's business, purpose, or function?

1. custodial‘(gggd, handicapped, mentally ‘ °
- retarded, corrections) ..........20.6%
2 CAP e ettt et ee e eetarcanernna - 6h:7

3 Welfare, family services, community health 13.2

1.5

3. To what extent were you personally involved in

establishing ABE
classes in your orgenization? .

I was Involved

“t

I was not
Involved - to a Great Degree

1 2 - 3 Ty . 5
Percent resp : 16.9% 12.3% 20.0% 18.h9  32.3%

»

. 4, To what extent does your organiZzation become involved in the day-to-

day operation of ABE classes?

// '
Is not Is Involved to
Involved ~ a _Great Degree

' Y 2 3 45
_ Percent resp: 12.3% 12.3% 29.24 21.59 -24.6%

.




ce>
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5. How did your organization’ ‘determine that it nceded ABE classes?
(Check as .many as apply)

Percent checking

this option An investigation of employee or membershlp records indicated

R 60.3%/ a large numbgr of undereducated adults.

23.5% My organization's employees, membership, or clients
requested ABE classes,

3384 My organization felt a need to upgrade employee skills,

2.99 iy orgenization contains a
speaking adults.

30.9% My organization had notoconoldered ABE, but the ABE dlrector
. ¢ ‘or his representative conviilced us that it was a ‘good 1dea.

14.7%  Other (specify)

3

6. Very briefly, how did your ;rganlzgtlon first learn of the ‘ABE
progra.m‘7 ‘
58.7% 1. Initiated by ABE program
6.3% 2 Initiated by Partner (co-sponsor)
11.1% 3 Mediated by Other Agency

23.8% L4 oOther

>

(If an employer) do you offer your employees released time from
work with pay to attend ABE classes?

e 17.7% Yes

17.

11.3%
R 71.0%  poes not apply

~n

T £
significant number of non-English__
ABE was needed to facilitate communication.

©

11

12

13

-
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..% 8. How successful have ABE clacses been in accomplluhlng any of the
following for your organization?

o Not Important ABE Classes ABF, Classes’

for our * Have Had Have Been a
~ Organization No Success Great Success

Upgrading employec, .
“member, or olient S.ersnr. 864 0 8.6 25.029.3 27.6%
skills 1 2. 3 4 t5

h Increas sing employce, .
client, or membershlp N :
prof1c1ency in speaking:..- 43.4% - 5.7 11.3 22.6 9.k 7.5%
English . » 2 3 4 5

i

Increasing morale and .
building an esprit de .
COrps among your member- T S - T
ship, clients, or-..... eee 3.7% 0 . 5.625.9 2728 37.0

. employees ) 1 2 3 Yy 5
Affording membership, o
clients, or employees '
the opportunity to
rise within your «e.eveue.. 50.99 5.7-9.4 3.8 3.8 15.1%
organization - <X 2 3 4 5

9. %n what ways has_the ABE *program most benefited your organization
list)? ‘ ~ ’

b4

10. Have there been any signlflcant drawbagks to co=sponsoring classes
with the ABE program?-

6.3 Yes 93.8 No

11. If yes, piease list:

1k

15

16

17
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20
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1k,

15.

-k .
. 4 -
\ -
When problems arise concerning ABE classes,.whom do you asually

contact?

>

-+ 25.5% The ABE Coordinator

0 ' 66.7 The Teacher

o~

7.8 The Adult Education Diregtor

Other (specify)

4 4
L4 s

In general, how satisfied with the ABEZ classes are the adults from
your organization who participate in them?

. ‘ I have no

Unsatisfied * Very Satisfied adequate
. . knowledge

1 2 T3 .4 5 of their

0 " 0 10,9% 35.9% u8.ud

When yod decided tocprovide basic education classes for your membere
ship, employees, or clients, why did you chodse the ABE program
(check as many &s necessary)? .

“73.5% Belief that the ABE program is the best available
program providing basic education in our community,
70.5% The ABE program provides its service free of charge..
41.2% The ABE program was the only basic education program =
2 that we knew aboqt.
19.1% Our membership (clients, eﬁployees) wanted the ABE
program, N '
5.99 Other (cperify)- : : .

Additional comments:

-]
3

-

THANK YCU !
201

b7 Satisfaction )
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Aruitoxt provided by Eic:

s 4 L]

SEATE ’lD“ PROULAM EVATUATION

" Dl’l ‘\"")rCS( nintive Mionliornaire
e

; ;
N - & .

A

L. What propo:iJOﬁ of your time is devoted to the ARE program? -«

v Office work Percent 45, 40, 60, 20
Field work Percent 45, 20, 60, 10 -
_ Non~ABE work - Percent 10, 40,040, 70

100 Percent |, _
. . : ) ’ ‘ \w -

2, Since September 1, 197k, how many field visits have you made to discuce

. educalionel matiers with A3E Coordinators and/or Adulv Education Dircciqrs
in their merged areas? = . . -
- e
Official ) No. of Merged Areas Visited
- " ABE Coordinatloy . 7, 14, 12, 5
%
Adult Education - N
Director » 6, 15, 10,3

-

14

3. _How wany ABE Coordinators have you visited in their merged ureas more

then once since September 1, 19742 ¢ .
o No, Coordinators
* Vigited “ -
More than onc trip . . by, 5, 7, 2~
Morce than three trips © 9,3

) r

~  More than five trips

]

4, How many times cince chtom er 1, 2974 have you attended weelings of all

or most ABE Coordinators 8, 7, 3, 2 and/or Adult idudgtion Directors
oly 159 7, 3 ? . : ’
* v
3
f 10> ’
LTI o



' Q - e Lo T
] * /,7 . - - .
— -2 - .
4 i A, - .
“5, Whal erce Lhe most valuable services Lo be derived from a visil by a DPI
- . represenlelive? d |
' i ittle Value Great Value
&. wonilorin: esteblished DPI "o . 4 v
guidglines o o R 2(2) 3(N 4 5 ’
Lo b. program development assistance 1 2 3 4(2) 5 (1)
; ’ '3 ;. o . o
¢, interpreting and supporting work . .
of ABE coordinator 1 2 3 31(2) 5 (1)
L4 : - -
w -
d. assisting in staff development .1 2 (1) (1) 5 (). . -
f s as . . : !
* e, providing information on current
dévelopuents in other merged areas 1 2 3 L 5 (3)
6. How frequently-does DPI receive written reports pertaining to the ABE program
from the arca Coordinator?
, ‘ S
monthly 3
s quarierly } 1 - -
. Y, . - . . . A~
semi-~-annually > . '
.other (specify: ) . AN
A ]
y
v

» . 10 o
ERIC o 3 Co

Aruitoxt provided by Eic: -
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7.

8.

9

10,

/EKTC

Aruitoxt provided by Eic:

.
® o= 3. R

Ts current ALY crrollment in Towa @s bigh as bud olury resources permil?

( ) Yes L) co

- () now), o

K ~ .
On tbe averagc, aboul how runy hours does the typical staff mewber in a
nerged arvca spend on recruitment each weci?
en "

'Y
* Staff Category ’Hovvs ner Veek ) T
- Teéchar - 2, 1,1, 10 e .
‘ v Aide (paraprofcssional) 0 0 0 0O ) .
Counselor . . 0 0 0 0 :
ABE Coordinator < ‘ 20, 2, 2; 10 * E )
.7 Director of Adulthgducation 3, 0, 0,'0 . '
Other (specify: Recruiter 90, 15 L
. L | o

&

What is your estimate of the annual rate of ABE tcacher turnovers in lowa?

~

25, 15,10,45 ¢

How important to the ABE program arc aides and volwiteers?
3
Unimporlant Very. Imporiont
1 2 (1) 3 b (1) 5(2)
4 : -

t. -

- , i. R

,' .

. S




B W . - %
b } P i
Ld % . . - ® - x : ] *
- i
4 - . . © S . - .
% . . . ~
' 11.) Ciherc m- R varicly of insarog Aol m'-”mrl;; 1hut can be uged o accont odate
differendt wmon s Sludents,  Hosweh enphmasig ds placed ou ecach of Lhe fol-
o s lowing in gtx*uctio:‘::l nitbods o ucbo'z‘udm,o ifferen u.., aniorig studente?’
; ) v Lilile ox Great )
- S Instruchionnd Method Ro lmohnsis - m])ln.".s
ol et s s s =
. & ' 1 .
a., Qne-tlo-one instructicen in the - ] Y 2
o classyoon - . ‘ 1. 2@ 3 4(2) 5
) b, Grovp siudents wiih similar problems -
. ° or 1::&0;(:..‘»:‘ togethcy 1 2 3€(2) (1) 5 |
" ) A - .\\ 3
¢. ‘Send students to indepondent \
leernine -center or cimilar facility 1’ 2(2) 3 . »ﬂ(l)_b_
. 4, Make individual rca cL,,fr. v nmm -
or muih assignments o 1 2 (1) 3 2) , (1)*
e, Use ps o'rrarmned materials . 1 (1) 3 (2) 4 (1) S -
: . ’f..Tator out.sid‘e clascroon , 1 (2) 2(1) 3 (M4 5\ ’
: \
» N § -
12, In addition to pexrforiaing an ins mactional role, teachers may help °Ludenus
¢ with perconal and vocatioral D"ov](:m... I your progsrari, how mportam is it
for teaghers to help siudents with personul and vocational problems?
<
‘ . ’ Not Very
R . .
Important Tmmortant
1 2 3 4 (2) 5(1) t
. -

13, What icthe most comwon use an indoependent learning center or similaer facility
plays in the insiruction oi’ your stivdents? Yank order frcquency of use by
nwsbering 1he’ most impoviant 1, ]ca L dimportant 5. ‘

. e
a. Provides remedial wvork For students 2 52
referred by teacher 1,2,5,
- bB.»Provides @diarnostic services for
\ new ABE studenis 595,2,4
3 \ - . A '
¢. Provides inclruciion in designated . -
) content areas or skills us an integral ) ’
L . part of curriculum , ) 3,2,4,1
o d, Provides individualined services for
g students who request then 2,1,1,3
“ e. Provides periodic ltesting of student
El{[lc achicvement . b,4,3,3
B ' AN .
C 352D ’%’

o,
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-Y - . v
- . LS N : w:
- . i ' . .' ’ . ' 1 - .
1., For cueh sta®t cutesory Lol follewd, viat ds ‘-.h- proportion of the.totzl
- . in Lthatl calegor, who aiiend an fp-corvice vorkehop, ugiversilycourse «
. or conferenct daring, Lhe pust \(vm 7 o~y s 0 °
N . 3 . ;' v - - . - A .
14 - - - R -
< v . Percenlase
Staff Cutn-ory Tha! Miended | .
- ‘ | — . * I
‘ a, Teachcrs and (!cmnsc]ors 50, 50, 60, 70
§ b ~Aides . o, 0, 60 -
“ » -
<. c. Coordinalors A . 100, 100, 100- :
2 . L, . ’ ) ° N R : .-
d, ‘Others (S}‘@c;.iy Recpuiter ) 20 A : :
“ ¢ - N %
. - - E
N . 1’ .o . " ot
~ 15, What ¢riteria are used to sclect p rijcipants for if-gervice educatilon ,
. (e.g., prior trziuning, supervicor selection, dwre’ion of employment, scli-
. : selecllox., category of pnsmuoq)” ¢ .
. o . ’
Self selectidn; supervisor selection & sdlf selectiony )
. s . \ : ’ . )
. Y -
self selection with monetary reward
a ‘{ g .. H .
? . -
9 <
P . , ,
16, " In-service educalion cgn ilake several forig, PRank order the forms listed
below accordin; to ine degrec of emphasis Lne;«,' arc-given in your prograi
in Towa,. Numver the most important 1, the least important 6, - .
° v ’ : ' °
- . N . Rank Order
- .of Paphasis ¢
a, Novice-masier assigninent -7 . 5,4,2, 6
b, Coaching by coordinator or supcrvisor . C 2,3,1,4
’
7 M ‘ .
. c. Vorkshops and conflerences conducted by your local APFJ ]
° program - . . 3919591
d. Other workshops and confererices conducted by Mcr
(state or rezionzl agencies or other ingtit uuuon.,, 4.2.:4.5
e e.f., Mniversity)’ 2e 98y
e. Participation in university courscs (on or off campus) . 6,5,6,2
. f Visitation of oi‘*cr AvY clasces ) 1,6,3,3 .
* )
- 4 , .
1 ’ r\ . .
ERIC , B °
’ '
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e e " - R Ye -
. o .
3 . ) ¥ \' .
. -0, ~ : .
‘ "I. by ‘l : . ‘ ~
v 3 R 2 v
£ > * o ¥
17. On the avera s, how mauy dgys.do dersons in cach staff ealwory devotle Lo
participation in in-gecvice cducation iy their -first year vith the At pro-
. “peram and in subgequent years (it none, so indi cate)? .
= L
‘ ) L
. - .
5 * . Subsecquent
. - ‘e . LY e
* ¢ Wirst Yeor Yeours., :
- « a
- . a. Teachers and Counselors - . 1,1%,3,%0vs 2,1%,5days
® b, Aides ) 0,1,3  Qguys 0,2 days - .
A » £\ . P .
- . 5916,5,12, ° 8,16,10
¢, Coordinators 2 000 tlays B0y days .
B ¢ N -_— * . -
. . 51 Pircctors ) 0,2,5' days - 4,12,3 days
. ’ e, Others (specify: ° . .
L e——— - . .
. o . days -, days * o
. * . '3 = -
. L. * - ; R Q .
18.. Do aides reccive pre-service or in-service training? .
0 ( . ) YGS (2) : -
. . . o
. \J = N . .
. > . ‘ ( ) I\O -~ v !
'q N v : = - - 13 N
If yes, do icachers and aides attend these training sessions together?
7\ ’ 13
. . . ( ) Yes (2) 2 .
i
* ( ) No . - e )
- - ° - - . -
. <
- . - s . Vv
< °© .
<
" T - - » B
- . s . "
LY “ '
,Q \ -—-‘ M
. . s ¢ s
o~ L3 ~
e y - e
. . ;
3
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. 19, TListeq biloHw are 16 topics which arc often the focus of in-servieg
+ education u(,u\uilc Pleuee uwm]o‘ ¢ Lhe firsh enhim oas Tolloyfs:
. L. (1) rend o n ibe Pint.pf Lopies 5 and )n..'-\- T it otk next Lo
- _ those which were dealtl with in wny inesér wihee eds wation activities’
o Ssponsored by or provided {Hr you ' AR5 WO - Avrin: he wr‘i reo
L4
vears, (2) for those Lopics \vhw‘n.wm chc Joed com; Yot the ale on

k  rrise i e
MTast Euphasis in In-Service :uhu-'uamn Ly (,11‘(,1“1!‘; t,h(, t.pmv vprmtcf’ o
. number on cach- scale,  Hext, please comlgle 1reSevond colund (a1 .

- o 16 dtens) to_indi cale your eutimatesol tee ]).‘]UJ ihy i nced or most., "
- . ABE {cochers m your program (Et {the prcsem, time. LS, "'_ KT v, .
o s \ A o N . . F - ¢ .
. : St - Past ﬁnm 's18 on ° Curn enL }"]‘101‘1«,)’ for \ L
. ) : . In-Scrvice Fducalions fn- Sn: vice Weed . 7
M “ . L ) ' 5- /.. ’ . i * ‘
: ) .In-Service Tonics Nonec J ll_:__.p_}l Toansw .. @lll‘.{.rz}l
. » . 3 - T, . ) ’k,':.— k RN o . N
T a. ABE program orientation: * . - T A SR
. Objectlives, procedures, , e TR e o
. current developments, - . . coe
plans, reports < 12 31y T -2 X1) 2) 5
" ) b. Differences in teaching . O B
‘ adults and thildren 1 23 (s 1 27 D)3 51. .
- . “ ’ - Yy : : . N e
¢. Philosophy of adult . ot . .o ) LI .
) education (2 x2)h x1) X2, 3 1(1) 5(1)_ —
a. Undcrs\andlw the stu-. ) _ - ] A . e - ’ IS .
b . dent_population, culture e . T . . LT .
s . © . ofvpoverty, ethnic group '’ : ‘ oot
. differences ! 1 2 ADu 51y K)2(1)3 -4 50 .-
'5," T el (‘ouroe OI‘{fd.n'LZEf\\J.OY]’ - o ‘ .
. conteht -sekection, . . . . h
scheduling and scquenc- . - . : - . ‘a
- - ing tlopics, making =~ . o ) . i .
_ 7 . lesson plans’ A ALY 5, L2 5 .
) - ° ’ ’ ° - . f; . . . .
{. Methods of ’111.,tmct:on' o oo oL ) .
selecling, adepting, ) : T R i
. . and using . 17 AN Ay D 1 2(1)3(HE(N5(1).
< .o ’ ’ , . ‘n - ” h - .. .
&y, Instyuctional -materdals - o L . . :
. ‘and aides: selecting, ‘ ' » ]
adapting; and-uing , L AL2) 1) 4 (1) 1 2(1)3EDH1)5()
- . 7 o , [} . :‘ A . : . ) > A
h. Diagnosis of student™ _ r v N
. needs, - testing an ’ - . R '
. ’ evaluating ac}ucvomcnt . - ’ ‘ ’
< A\ . NA
. studenl. program pre- ~ - . ¢
. * geriplion . 12 32y .. 127 3(1)H(2)5 .
) i. Class control, 'nianag;c-. . ‘ ) ‘,\
* ment of student failure, . AN N
. . coping Wth Jack.of . i e U
Q golf-confidence L L 2 3(3)  s(1)y 1 "2 3(2) (1) 5(1)
RO . . /'{3 ) . AR i .
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. 19. (Continucd) - ) e ~ _ NE
Post Pmphasic on , Current Priority gor
In-Service mdnestion In-Service leed
Hore - Nigh  Low “Hiph
. * . . - ;
© j. Counscling students in e N
academic or persongl . . ; ’ ’
.matlors k 1 2(13 DS L2 ALY
k. Working with aides and . . ?
volunteers (H2(1)3 % A3 b .5
.- . ’ l"l A - -
1, Student recruitment and ’
retention w1 2 3Dy 1 2 3 (1) (1)
: m. Individvalizing, - :
instruction . 1 2 3 W5 1.2 g3 MDA
o n. Improving human rclg: - e .
. tions: teacher-student 1. 2 (DY (.1 2 .3 K5
‘ o. Improving staff rela- . T . ,
* tionships within A .1 23 w5 12 37 k(B A)
L ©.  p. Teaching "coping" s
' skills o ,
x 1 &AD3 4 X T 1.2 3 k@B A)

>

20. Tofwhat exteni has each of the following becen an important otitcome of . -
iniservice education? Rank order by assigning 1 to the oulcome which

ha§xbeen achieved to the greatest cxztent, 5 to the outcome vhich hLac :
- been “achicved to the least extent. DT,
. N . . ‘( ’ ’ : e
’ . Outcomes of Tn-Service Fducation Rank Order ’
S ;

a. Improved human relations skills and sensitivities. 1y, 4, 4, 3.

+*p, DBetter selection, organization, &nd evaluation.

of contznt . /393y 2::% '
¢c. More effective individualization of inétruézion "2, 1, 3,72
) a! oreater effectiveness in ;ccrulting and orienting ) '
new students ' R : 4y 2, 1, 1 - .
. \ e. Higher staff morale . - ‘ /5, 5,.5, 5. .~
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hat co-~sponsor cl

( ) Yes
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3(2)

( ) No (3)

At
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. 21, How great
&
. Mindma)
4 ! 3.3 * 2
» Prierily
» . A
5 1 2(1)
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22, Have AN slafi cxperi
other organizations ¢ L
v ’ : .
* \
\-
. \
a3
\
seem 1.0 occur,
. .
d
oh,
culty in eslablishinrg
refer students? .
. L#ile or
: ; - No Belent

' : 1 (1)

o - .

Aruitoxt provided by Eic:

2(1)

€

3(1)
o
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Great

Priority

~

5 (1)

.

Great
Extent

5

a priority does the ABL pro ran in Towa place on the: development
of collaberative relationships wilhin lucal commtnitics?

-~

enced any major coni'lict or problems in working with
; ¢s or refer st “ents?

NS . - . . .
. (If ves , des¢ribe the major problems in working relationships and why they

During the past year, to whal exient has the ABE program expericnced diffi-
contact witn potential co-sponsors and agencies that
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24y, How impor ant Lo your pro ram in Toua It caell of the followving nencies as
& co-gpotior or soorce of studont referral? (Circle appropriate number )
4 -

.

« , ' Inporionce
l ‘ L.ow O Medium Hih
u, Socinl service I ‘ 1 2(1) 3 (3)
b, Public and private schools (1) 2 3 (2)
‘ . ¢. Public hcalth organizations %(1) 2(2) . 3t' : e'
a. CAP agencies | Jﬂ i o() . 3 (3) ‘
c. Employment agencies 1 2(2) 3 (1)
N . Churches FECOETC N T
) . Business a:a industry 1 2(2) .3 (1) ~
h.-ig:;;iz;;§nu (county homes, . ,(2) e
‘ 1. University cxtension - 1@ (1) 3

- -

26, Co-sponsorcd classes may teruinate for any number of reasons. Rank the
,following reasons for termingiing according to their {requency in ihe ABE
program by writing 1 in the space noext to {he most frequent ‘reason for
termination, 2 next to the second mosi frequent reascu, ond so on for all
reasons lisied. Add any olher ruasons why co-sponsored classes are ter-
ninated in your program. ‘ ( ) '

S ' Rank in Order

Reason for Terminaiion of Frequeney

a. Enrollment declines below the minimum needed

. to conlinue c.ass 2, 2,1, 2

. b, The educational nceds of the co-sponsor arc net
and classes dre no longer needed - 1, 1, 4, 1 (One respondent
: . ranked b,c,d
c¢. A ieacher cannol be found to insiruct ithe class 3, 4, 4, & together as 4)
‘ 4. The co-syonsor makes demans on the program thati )
arc Leo coctly Lo meet . . - 49-3’ 4, 3
e. Other (specify: Lack of funds; MDTA 5
- by 4 N
Q - '
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There are & pupeer of fuciors ihel can influence geal-sefdin g and pro ram

priorities. hudiceie to vind extent cach factor listed below influences
the goals and prioritics ol the AR projram in Jova,
v
Influence on foals
and Praoritices
i * q
Little
Factor . or Roue Greal
a. State ABZ plan . , 1(1) 2 3(2)y k4 5(1) <
b. General population churacteristics 1 2 2 3(1) L(1) 5(1)
¢. Expectations of the students. 1 2(1l) 3 W(2) (1) .,
. - &
d. Relations with community college/ .
voc.-tech, system oo 1) 2(2) o3 u(23 5
e. GED exam 1 2. 3 P(z)' 5(1)
f. Expectations of community 11 2(2) 3 (1) 5 )

y

There are many possible goals that an ABE program might help students-
achieve, Rank ihe program goals below according to the de_ree of emphasis
actually placed on théw by writing 1 in the space next to the most important
goal, 2 next Lo the second most important goal, and so on for all six goals,

. i Rank in Order
ABE Goals of Imporiance
a. Increased self-confidence of students - 1, 2, 4, 1___
b. Comﬁlction of 8th grade certificate 0, 6, 6, 5
"¢, Increased compelency in language and computational
skills 3, 3, 5, 3
d, Treparation for high school equivalency exam 2y 2y 1, 04

e, Increasced ability to cope with adult?ii(? roles and )
problems 5, 1, 3, 2

f. Prepare students to meet special short-term goals 4. 4. 2. 6
(e.g., prepare for civil service exam) » 7 S
[4
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29. 1n cach Lo: below, indiciie the arcug of decicion-makineg virteh are vhe
responsibiliiy of the Niate UL, Lhe Ast Coordinator wnd the Adull Fducotion

- Direclor, For Lbe functions decl-nnted in the lcrt«co]umh, write {hie appro-
priate nubuer(s) of the Arcas of Decigion-Muiking listed below the matrix in
cach box, . .
Adult Bduesilion
anetions Stoale DPY ABE Coordinator \ Direclor .
- Nosfi=Z 3 & 5 8fT 2 3% 3 s\IZ 3 & 5 BA”
Reeruiting Siodents |3 1 3 3 17203 4 2 3 4 211 -« 3 3 1 4
Stal* ng 2 « « 2 - 3[/3 32 3 4 314 23 41 4
/
Instruction 2 2 2 3 « 34 43 3 4 21 « 173 « 3
‘ Haff In-Service 4 3 64 32 3134334 2{3 1231 4}
Training
Collaboration/ ) :
’ Cooperation with 1 = 1 3 « 312,64 1 3:3 3|14 2 4.4 2 4
Conmitiity Agencies .
* ¢ - 2
? Avrcas of Dzcicion~lMaking
No. 1 = Setting Standavds
No. 2 = Idenlifying Prodblems
No, 3 = Identifying Resources
. No. 4 = Consulting on Decision-Making
. , No. 5 = Making Decisions
. No. 6 = Assessing Eifcctiveness of Decisions

0. Which are ile five most innovative £BE rograns wioh which you are familiar
b .
in the merged arcas? )

° Merged Area -

o, T 12, 1,7

b. 12, 7, 7, 15

© e, 13,13,9,12

d. 5, 5, 15, 13

e, =11, 10, 10
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31. Whel, formal preparation have you bad in adult cducation? (Cheek one)
(1) 1( ) Completed graduate degrec in adult education

- 2( ) Working on graduale degree in adult education -

(1) 3( ) Completcd one—or more college or university credit ~
courses—in edult educztion ~ e

(1) 4( ) Wo formel training in adult cducation

L]

32. lHow active arc you in adult cducation professional associations?

>
4 k¢

s,

' (2) 1( ) Very active (g.g., usuelly attend meetings)
2( ) Moderately active (e.s., ;££end some reetings) -
(1) 3( ) Member--not active :
k(. ) Wot a menbder -

)

33, To which of the following adult education professional associations do you
belong?- Place a checkmark in the appropriatesplanks below.

Jowa, Association of

) (3) Lifelong Iearning
o (2) NAPCAE ? ) :
(1) AEA ’ . ‘ |
(3) ~ MVAEA

Other (specify-

(%

£
~

34, As you look ahead to the next five years or so, how central is adult education
to your career plans?

H
°

Not Vgr& . : .
Central - Centlral
1 2. 3 4 5 (2)
O e PR ’1

MC o
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30.

-1 -
I

Uhat do von see s the lwo or- three major problems or ARl in Lhe nerred
arcas? )

Lack of identity of ABE; low priortty on ABE classes; difficulty in

recruiting; lack of commitment of area school administratcrs;

»

little promotion of ABE

Counseling availability; process of selection and use of instructional

3

material

Funding for AE in &t the state level; obtaining recognition from the

" administration of DPI -

Staff members see themselves as“delivering adult education information," _

___._rLQL:..a.s__g_dﬁLt_gdu&ﬁﬂ&;.&taii_m»mm&memnxm_the

esisting AE institutions do not have a total commitment to AE; a
greater, more effective-dissemination of adult education practices
is.needed; AE is not a number #1 priority with those involved in AE -
it should be\their first priority.

2 - 7

-N




/

. (90130BIJ jJusIan)/pPopuUsju;
: m pue v wshow smmSpmp @mpmoaoﬁa Swe3T UT s37ouedsadsIp M09 U Dy

2T
1998 OSTV .
7Tt 62-Lle | | T . 6 Q6-26 | L-T +we-d thummw-nqmm‘
b 62 1T°6 . 866 JRISTAL
. 1938 OSIVY +9398 OSTVY +9398 OSTVY 1998 OSTY
€T-T | ,, 92-Ta. ) T6-TQ | L-T:+C2°d | NCIIVECEVIZICO
H [
. 62 L | 86 Liged
} 1995 OSTY 1595 STV [:99s osTV 199S OSTY | :998:r 0STY
. \\ 6TT IOIIWOICE
02-41 Y SH-Oh 08-0L 1+C7°d BOIa¥EsTNI
Y.
" 62 | - 6 TT 6 ge6Ll  Liged
.+ 998 OSTY :99s osTV |'99s osTY $998 ,JSTV {998 OSIY | 1988 0OSTY
i OJINM P
€T ET-1T TTéotée T 9T-T |‘62-LT HT-0T 69-g4 | OT-T:+g"d 507 CorEISNT
3 . ) )
62 L69¢¢ €T ) €e ‘ 86 L-92°d
:89s OSTVY :1898 OSTV’ :1958 OSsTV :9388 OSTY .mmW{OmH< {1998 OsITY
GE-1¢ 65-on‘TE oL Ly-gE i
‘CT6°9-T 6 91-T ‘QTCTg~T | ‘92-HTI‘ST-T | OT-T-+7"d ONIZIVIS
62 TT6°aT agg 626 Lgz-d .
:189% OSTV Tmmw OSTY . - .998 OSTYV 1995 OSiV ! (888 osiy .
- 8L H QT | LE-L2ET 9 6-1 CNTHLINN0ES
i = .
‘sxosuods-0) | S9ATILBIUSS| SJIOFBUIPJIOOD|SJI0FI8IT(J] SFUSPNIG x (SWIOH OML )i SIOZBULPIOOD! 93334TWLOD
-aadasy I33Us) uotgeonpy SI3U083], agy uoijenTeAs
. 14Q . BUTUIRST 3TOPY :
STYIVNNOILSIND
~ ‘ ' CSNALT ININNEISNI JO XEANI SSO¥D "
. NOILVAIVAZ ZEV VMOI N
o o o o o Q. @ o @

)

ERIC

Aruitoxt provided by Eic:




