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I. INTRODUCTION TO THE INTERIM EVALUATION REPORT S .
\l
17 ‘&

v ‘ ¢

. This Interim Evaluatlon Report has been prepaned by the Stablllzatlon/

v
.

. Evaluatlon §¢aff of the Experlencea Based Career Educatlon (EBCE) Program

« -

of the Appalachia Educationalifaboratory, Inc: (AEL). The documenpt is

intended to satisfy’a requirement of thé AEL/EBCE contract with the
» . .

> ‘ v : . .\‘ * ! :
National Institute of Education (NIE) that an interim internal summativeé .
. . . h
. “ R e R , 3
evaluation report be prepared and $ubhitted to the Career Education Program
This, xeport is resqonsive in content and form (with

(CEP) staff of NIE.

. minor modifications) tQ‘the*éuidelines for the Interim Evaltation Reports

* «

‘for Expérienced-Based Career Education prepared by the NIE/Model II
. /V\ o ’
evaluator. . . " ‘
. ® ;:\

hd R i - [ A .
The report has not been written for the general reader. The AEL/EBCE

- . .
~ , ~

:“ﬁzrogram components are described in rather abstract system terms within
$

But a- full ‘and detailed deséription

- ‘

-the report (see especially Se€ction 3).

of the EBCE Program effort 1n Kanawha County, West V1rg1n1a has not been
- ‘ . ;
attempted. ST . ’

- VA e ¢
te

‘The report is prlncxpally 1ntended for the NIE Career Education Program

s

staff ang- hémbers of, the External Site Review Team. - It is most meanlngfuily

read in conjunction with spe¢1f1c program materials and such descriptions

” s

» - ~

of the program, its staff, and the community~and

S8 experience sites, as

_may be found in the Operational Plard, FY 1 74 the first Quarterly Prggress

i

Report, and the second Qparter#z,Progress Report (December 1, 1973~

\ <
N . .

February 28, 1974). ) y

.

4

In the event that the reader does not have access to thesé more detailed

w

program descriptidns, other background materials, or first-hand knoﬁledge
Y . . . .

[
‘
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Jf Model II programs of NIE/CEP, he is urged to obtain su

e

<,y

s

ﬁrogram Quarterly Reports may be obtained from the EBCE Pr gfam Directqg, .

information.
: %, - :
‘Appalachia Educational Laboratory, P. o.’§3x 1348, Charleston, West Viﬁg%fia,
25325. - Y ‘ -, . .
H ' I
1 9 * .
. - ~ . . , s %‘1\ ~
.o » II. ORGANIZATION OF .THE INTERIM REPORT
R
" ) P S DN N EA R ) N 3
- i
Thefreport is organikediingo four sections. . .o TN
Section 1 provides an overview of EBCE evaluation activities between
A v . .
September 1, 1973 and March 1, 1974. The first part of the section
!

v
.

.\ 4 -
identifies the development of strong formative evaluation as a basic

t
-
.

resource to . support decision making and program assessment.

»
Section 2 presents the activities and;fiﬁdings of summative evaluation.
"Part VII of Section

.

2 presents the status of evidenc;S:oncerning each
| S
evaluation hypothesis.: * .

.

. s :
"Sectiqn 3 gives an overview of the AEL/EBCE subsystems and presents
e

.
findings,*rccommendations, and relevant program actions. -
- Scction 4 bricfly summarizes findings and ‘conclusions and presents
~ - , f -
recomme

ndations and relcvant program actio
®

ns, recognizing that the formative
. w
evaluation procéss is interactive and reiterative.

-~ .
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N I. INTRODUCTION’

-

[

= -
- ~

~ . A Y
The purpose of this section of the interim report is to highlight

evaluation activities, suggest a context for their interpretation, and
{

- - .
to present an analysis of the needs and rationale leading to emphasis

° . -
v .ol

on stabilization and formative evaluation, .
. # .- . . .
II. MAJOR EMPHASES IN.EVALUATION

° B -
<.
‘ 0

} The AEL/EBCE conceives the fO{Fative evaluation process to be a
bagic resource to §upport’decision-ma£;;§ ané éggéram assessmgpt. The
tdevelopment of a formative eéaluati;h plan and the'}nstFumentation and
4 . o
sﬂggf to implemgnf the plan have been major ‘'program activities during'
rtbe current f:scal year. The contex;xin'ﬁhich this evalgatioﬂ emphaéis
occurs is th; program mandat; to achieve a stabili

[ i
..

by August of 1974, “The/ahalysis of needs and development of the .
rationale leading tg/éhe stabilization emphasis ate found in the

° -

o . ! [ .
Operational Plan,”  FY 1974, Volume II,~§omponent J, "Planning and
Formative Evaluation."

. ! -
N

In the spring of 1973 prbgram personnel recognized t

e -

- -

needs, coilecting and analyzing data, assessing alternatives, and .

recommending courses of action were so widel§ dispersed among the

ams BT .

3
~

zed program prototype * °




P e
!

- Operational and design activities were often momentarily stalemated.

Nt
staff that coordination and tracking of decisions was next to impossible.

Valuable ipforma&iong§ometimgs "fell through the cracks" and was' lost.
) “

R - £ - R ) i
It was fully recognized early that planning for stabilization of the
- ' 2 Y < o o

o ¢

program could not be effective when the staff was so frequently engaged

in short range, after-the-fact, red flag "problem solving."

[

K] .
Thus, a need exi@te@ for a clearer planning and decision making -

~

process. It wasjgeterﬁined that the need would, be satisfied, in part,

k] . -

by ghe adoption of procedures and assignments which would (1) coordinate
r o : ,
and Epnsolidate such decisjon-making activities as planning, evaluation, .

information storage and Yetreival, and documentation; (2) insure that

decisions are systematically made in light of all availéble inforyatio9/

. - \ .

» A .
and a caref assessment of alternatives; {(3) be‘SUEQiciently flexible
. “\ ‘ . 9
iciently with issues and problems of all ‘siges and levels

» P
- . .
. K .

Df‘importance.

@ e

3

alternatived for reorganization.’and staffing were
L

. »

°

A number of

‘ 3

consideied. It @aé paramount that a 'strong and vigorous formative

'evalhation effort be enjoined. Though many persons on the staff wefe

® é .

trained and experienced in basic research and evaluation techniques,
there wasg the need anllocateresponsibilities directly to a ‘few staff ‘%»'

w . - v

members«to plan and carry out fofmative evaluation as part of the total . ..
.. . ’

‘program problem-solving and decision-making prdcesseswbeing established.
f/
Yet, at the same time, it was deemed of utmost importance that the
. X )

eﬁaluatipn skills of non-evaluators be identified and used. Some

- . -
. \ )
o “ RS « o
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' lndividuals are\particularly\adept at looking for possibilities in all

sorts of s1tuatlons, thereby becoming prlma “hypothes1s %iafrators "

K3

-~ Others may be part1cul.4T§'sklllful in we1gh1ng large amounts of

Nt o

complex and subtly cdnfllctlng ev1denge. Stilﬂ others approach fssPes

and_problems from the perspectlve'of the persons involved, giving , *

attention, thus, to their feelings and,emotions(in such aqway as to

s Il

' lead toward humanlzlng an otherwise "cold objectlve, and purely .
+ ¢

logical"” evaluatlon process.

e,

‘

and others was.to:ooncéptgalize an organizational pattern which would

g : - - /

capture *the rich and varied inputs, even at artisitc,%mwtive) and .

" Thus, the de51re of’the p gram diregtor.

. « e . _
¢ intuitive levels, from all staff for systematlc, 1nform3tion based, “’
° ’ -
. e
deo;51on-mak1ng for the grogram., - , A

R - T e s.-

xSeveral efforts have been made to develop and 1mp19ment a%system a

B

¢ * .

. -’1 <

"to maxlmlzevthe 1nformatlon base 'on which de0151ons are made.

N .

One .

~ such plan‘is used extensively within the Development and Design\Untt
‘ . ‘ A s Pl

It is a gimple format‘in ghioh'nearly all-

-
. -

of th&.EBtE Program.

... ° . " o
problems'can-be identified and dealt with‘kdown as N-R-P, an, abbrevia- *

A
.

tion Mor Need, Rationale, Procedures. The staff uses this NRP approach :

. , . ,
- " “ . . . .

as a.systematic way to address all sorts and varieties of issues and
s L) .

problems. It has not 'been adopted ds a problem solving stance in °

r > [y ¢ ’: , \al
other inits pf the EBCE program. « ; et pa’

L)
. )

A‘second,
in problem identification and problem solving has been fdtmally
adopted, though- not yet fullygimplemented. It is the operational

b - e X

A

-8

[N 2

3.

and more extensive plan for 1nvolv1ng all staff persons ..

L
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activity that identifies problems through a Problems/Need§ Request Form:

available to all staff members. It also establishes a method by which .

-
»

Problem/Neej:r;js/reviewed, prioritized, *and, gcted upon.
The s%//' ization Unit'which includes the formative evaluator

and the summative evaluator, reviews each Problems/Needs Request. In

S
]

this re&iew, it may be found that the matter can be handled by an

4 r - - . . 4 N .

. ¢ L W :
administrative decision or perhaps by' some information available to the

v

"evaluators. The Problems/Needs Request may suggest an item to be

analyzed or a whole ared in which research could or should be done:<

The Stabilization Manégeﬁént Team, comprised of the project.director‘l

[}

.and directors of the Design, Operations, Stabilization and Replicatiqp

v A + .
Units meet to review all Problem/Needs Requests.. A full and detailed

14

description of the process is shown as Appendix C of this report. The .

<
- .

princiéle item of Appendix C is the Problgp-sélving Procedures state-

-3

ment, Ehouqh the memos introducing it aég Jdncluded for clarif}cation. .-

It should be noted that' formative eéaluatioh~interacps with this'
. S ‘ .
P \
problem solving prdcess jn at least two ways: ’ .
. 2

l. It is a majprrinformat;on base. for feeding problems

“

into the process. 0 r
. . ©

2. The formative evaluator is- a-primary source to whicH
problems ar$‘réferred to obtain available infbrmation,
* . s - ‘-
or to generate and conduct mini-experiments or studies oy

to. answer questions. - !
0 ? L)

-

III. , FORMATIVE EVALUATION ACTIVITIES , '
pE - ._'(,'

’

. Between September 1 and Qctober 31, the major formative evaluation ‘-

v -¢
efforts were in'planning, Instrument development accounted for much
. . -

14s L

. . /
® ’s
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e : o % "
of November~and uéaemberx\ Imp&emeJ;i
P /' 'J."/"

1n December,,JaduarY, a dxfebrpa§Y$f'”
.- A(»\v " ’ .

A, Revr31ngfth§ %ormatrve dvaluatloa g ~
Rev151n§ ;heléormatlve évaluation ;lan was;a‘magor act1v1ty rn X
. «r) . /,"' ..' T4 .,;

?eptember and October. Threelsonsultants were sele;tEd to. crxthue .
thcﬁevaluat1on‘plans'and.lo propose ‘how they couldbbeustreng;henéd ih
S L . A

Dr. James Wardfpp from the Un1vers1tvhof Illlnorstwés, v

- An estimated 30fh

revlslén
.

selected from among the three to, assist AEL w1th the rev1srdn. -The

4

*
plan revision task was completed October 31, 1973
‘v:l - rs
AEL man-days plus 20 consultantﬁﬁays'were used, to develop therrevised

2

e
M4

Formative Evaluation Plan.

-
.
©

B.

Developing Instruments
Instrument development was a major activity from November 1 to
. Each 1nstrument was developed on the basis of questlons

'December/l.
out11ned in the Pormative Evaluation Plan, the prlorlty ana%ysls and
Instrument development was a seven-

’>: PR -
' 7/
\ .
v,

The f;rst step was a comb1ned effort between the formatlve
'

.
7

'

'hhe type of lnstrumtnt proJccted
4
4
4 t

s

N
/-step,process.
1)/

evaluatlon of AEL/EBCE and the formative’évaantlon con-
.,L ¥ /‘.

hqﬂ

=/ .
1.
l‘ -
‘.
e, 3
‘ 1
. LIRS
‘e e
v N Ve
‘

4

sultant.

(s

The th1rd step was an analysis of each queStion stdted in

.
»

thef-plan by the appropriate respondent(s)

/

/4
e

'v‘

instruments with the AEL/EBCE Programgand,othervEBCE prograﬁﬁy
h

=

/ I4
%,
/
The second step was a review of exlsting formatlve evaluaﬁhon )
T



1op ‘the f1rst draft of each
P ) /., ;o .
- / /

/

- , r',‘

s

)‘ ' ) g . N
5«\ The flfth syep was to admlnigéer the instruments tq.thé
/ /. “ M l ;o . ﬁ --—( N l ‘:l”
- approprlate sample, analyze ‘the data, apd report flndlngs. b v/
) s - / v f’ i’
. /, P
. 6.~ The sxxéh Step'ls a revls;on of. each’instrument-based on :/.2 ’

the crlthues of the: first admlnlstratlon. S ’ v

L= \w\ - -

) ,,.The seventh,step includes perform;ng all rellablllty and/ s
- . . 4 . d . /" A
e valldlxy étudzes that are necessary. ¢ L \:§> B

.

- - = Items 1 through 4 above were/completed during the month of November.

.« .
K4 ﬁ' ,‘#j \;’- f o~

. _— Item ‘5 occurred durlnqueéember and January. Items 6 and/? are pro-° ) f
A T PR ~ . —v /‘»‘»’.4",7"-) R )

Jected to be completed ‘and, reported in the final evaluatlon report.

-4
. R o !' R ! .
. 4 P " s /

. Copies of the. fbrm~t1ve 1nstruments appear in thlS report astppendiieé.— i}

v . .e,-"y - . ’ o
RGP -,'; . Ny .7 e -
AP R LT . L s

- ‘s , LT o~ P

e C. Establlshlng T1meanes pole e S

N . . . ,,. P P ,/ ’ . . - -
. . ¢ . o ‘ P - . - x [
. - l

Timellnes establlshed for thé formative evaluation of the Experlence-

. -

Based Career Educatlon system cover the perlod of t1me between DeCEmber
14 - ~ ~

. ‘ ', 1 and January 31. ’Slnce the plan was rev1sed (September through October)’

9 s~

. and instruments had.to be deveIoped (November),.lmplementlng the eValua-

c ’ -‘ tlon soOner/wouId have been unw1se. Dué to the late start, each instru-

i"':t' ' /

. ment'Was admlnlstered once to the approprlate sample except where indi-
- ,/ .:: * S . B .
cated 1n Sect;on 3 _;/ o .- '
'(,“’r . T 4

- L -

N . R T N » 1/1:"‘ . ' ’ . - .-
L T o0 2 TWSY SUMMATIVE EVALUATION ACTIVITIES . .
. i .o ¢ 3

f S, -

N

Yo v s i
P : ‘

-

/ . . ‘_‘_ ',.., .- o«

» -' 14 ‘.
- _.,r

Durlng the’ Student Orlentation perlod on Septembér 15, each” recrﬂ;ted

. ¥ - ,_* . .

. . e R ) R
o and selected_EBCE gtudent partlcipated in a sdata collection program
T, L. o IR T ‘ ‘. ¢

: s v— o o # ' . w
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. ,’j;/ - employlng standardlzed 1nstruments. Elght hoyts of Epventorles and
A 5 N + -
tests were employed, To assess student -‘academic achlevementiln readlng;
s 4 = ‘.
N . - v - ’ f o “
' BT langnage arts, mathematlcs, social*stud1es,,sc1ence, and/use qf sources,
. ‘/' /‘.0.4 . , /- . - é
T ;“// the Iowa Test of Educational Development was gsed The Careér Maturlty L
-, /// . , ‘ ' ’ AR e
o ‘;' 1nven€;ry Y*§“§sed to collect 1nformatlon about each student s carder
. £ 2 s ' . . s ' o
. e dewelopment. f ' o ) \'// / .
g . \ /;></ ! /
' s 4 ,’ L t - v, . - — ! = L 1 B
e B Establlshlng Nect§sary Evaluation Controls Cos . ~-
/ '\‘ - -
‘ ’ The pperatlng task statements and the Summatlve Evaluation Plan .
—:/ .
. galled for -the randbm selection'of éh equal number of students from
<
‘ S, among the volunteers to the program to serve as experimental and con-
’ Y
. ( ,
% : ’ trol groups. There was an insufficient number of student volunteers *
- . . ° .
- . .
an . :
i :' . in the fall and at mid-year to permit randomly selecting a control -
., R A . . .
it 2. L e A £ .
b~ ! "4 .  group. ’
POPEENN ey At theAfall recruitment, a contingency plan was developed and
ta 5
-ifz . approved by NIE, ‘to 1dent1fy two comparison groups-’qf% A completely
AR
4 :/ L " . [ i
'2;{ randoh sample of’senlors from all the Kanawha County SchooLs, and a ’
< M .
R seeond random sample group from some "career education like" programs
oy R ¢ . —' LN , -‘“ « )7 ~ .
7 {f‘ in the Kanawha County Schools. .Details of this sampling and testing
Yo { Lo .
'f:vi process appear’ln SectloW/2 of this report. o
L . sy -y ’ )
T Thefproéedures for recrultlng students in such a way'as ‘to meet the
d;: ' N n(
L NIE/CEP dEmands fdr spec1fic.?umbers remalns a problem, It is especially
-
':‘E’*" s B K
Lo dlfflcult tv achxeve an ethrcal pos1tlon with respect to.the use of
\; . »
human subjects Ln research and gevelopment under c1rcumstances in whlch
fundlng is cont1nqont upon the successful completion of the recruitment.
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B . .
’ . Planning for Data Analysis \\\
) A data analysis plan was requested by NIE as an addendum to the
- Summative Evalua®on Plan.

Dr. James Weber, a consultant approved by -
) NIE, developed the plan.

in early November. The plan 1ncludes a complex multlvarlate analysis

scheme, and is presented in part,—in Sectlon 2.
i

[t

»

D. éInstrument Development

i
3
.

1]

This activity is detailed in Section 2 and the instruments are
‘i .

3

disp%ayed in Appendix A.

L

J/
E.

A?m;nistrat‘qn,of Instruments
e

e battery of standardized instruments was
v ; 1

administered
students. |

1

< Iﬁgted to parents, current students, .
E . .
S %_and participating EBCE‘emplo*ers.
< ! L
N 3.#1:
. ; B

~

second ma11 ing of questionnaires to 1973 EBCE graduates
. i s 2

} : .;wés undertaken. . ’ ‘
1/ .'?‘ / . ‘ .
,// N )';',f ’ ; 5 ~—
. P : ~
F. DatauAnalyslsoand Reportlng . .
’ ,f [t l_ , < = \\: - ‘l
. - Most recent,act1v1t1es have involved the completion of planned S~
S data analyses, test scoring for SeCOHd semester students, and report ‘t\
wrltlng. o

-

s

2
. . 10 1 R ‘
- /’/ff v .
ERIC# 4 '

s
T b

b 14'

'

This plan was completed in October and approved
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I. INTRODUCTION -
N ‘ "

by

.o
A p:incipal:function of summative evaluation is to develop valid 3

Y

N

J
B £

<«
and reliable’evidence of the effects on students of the EBCE Program

and its various components. It seeks to answer the question, "What

-

effects on students can be unambiguouély attributed to the program

Gl TN

~apo-

Rt
T
W e

. . T
or specific program elements?"

~
&£

Summative evaluation also seeks to provide evidence on the effec~
tivencss of the program 1n achieving its stated goals as they relate
! y
to’studenﬁ‘behavior, program development, and program structure.

Summative evaLPatipn should be.based on instruments with sufficient

éengitivity, used ip designs with suﬁkicient experimental rigor, to
, - , N R “

provide information useful for program:decision-making as well as for

NIE/CEP program.and funding decisions. . 3‘
ot ‘ f

Instruments for measuring criterion variables relevant to career

education are not highly satisfactory at thHe current time. An effort

o

to assess the ‘'strength of onc ihstrument (Career Maturity Inventory)

. . . S
is reported in the Formative Fvaluation section of this-report (Section

. -

11 .

Changes from the planned experimental design to a quasi-experimental

design with non-equal comparison groups are described in this section

of the report. Most of the data reported in this section relatigg to

. - X
current FBCE students is descriptive. The effects of the pri&rq@
< . !
based on the comparison of differences in pre- and post-test scores
. ‘ e N
among comparison groups will not be ascertained until mid-summer of 1974.

'

. ]
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included as part V of this section. Pinally, in part vI, the findings

II. ORGANIZATION

This section of the report is organized to provide a clear under-

standing of AEL/EBCE's summative evaluation.‘ Part III describes the "
design‘for summative evaluation, the data analysgs which have been 8

v

done and are planned, and a presentatlon of the hypotheses to be

tested. Part IV presents both the standardized and the spe01ally

-

constructed instruments used in.summative evalugtion and also.the

»

y t - . .
testing timelines. A description of the student populations is

v o s

Y

of summative evaluation to date are presented with explanations of

<
i

questionnaire administration and rESults:
! o

III. DESIGN OF SUMMATIVE EVALUATION - '

:CM’,

\Ehe primary purpose of the summative evaluation design is to ) )L
provide valid and rellable evidence on the effectiveness of the pro-

ducts and the resourc¢es required of the AEL/EBCE Program . This deS1gn

a1

is partlcularly aimed at the evaluation needs for program dissemination
although the results will be of for‘etfve use to ‘staff as they complete

&§‘ |

A! Description of the Design ) \\

program development.

« Jamess

N

-

The summative evaluation desién is illustrated in Figure 2-1. 1I's “

- ' ¢

represent "input or classification variables; X's represent cr1ter10n =

-

varlables. One group Bf the two EBCE Program starts included students

¢ 4

' .
enrolled in the EBCE Program in September of 1973 (n=§Q); these students
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3 Figure 2-1 \
Summative Evaluation Design ¥
(1) Pre-Post‘Con_i'p'a'i‘ison Group Design:
. September-October, 1973 . May, 1974 *
; IX e (EBCE Program) X
I,X " (COOP Sample) . X
[ I,X g (Random Sample of Seniors) X
: . , /
s r~ o,
(2) One-Group Pre-Post Design: .. .
. September, 1973 January, 1974 May, 1974
I,X , {EBCE Program Students) -X
- 1,X (Midyear EBCE Students) X
- I
-y . N R . .
l (3) One-Group Post*Test Only Design: o .
v S
) . : -4 . P
" September, 1973 January, 1974 May, 1974
w Y-
(EBCE Px:oqram) ?‘éigi - ’ . x2
. - 5
(EBCE Midyear Program Starés)' X ,
M e .
@
LY *. * A
]
LR t \ )
7 v v & -~
! ’ i .
N
» "-“‘. )
. ’:ﬁ L4 ; ’
.
+ ! A . - {. * \\(—
Ly R b
W 'U' >
' 13
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*

are schedu%ed to remain with the program the entire school year “The
!
seEond group of EBCE Program students attended the local Kanawha County

s%&eols duri%g the first gemester and enrolled in the EBCE Program\
; a . %

v

‘18
durlng the Second semester (n=45).

L= , W .

. g TWO addltgonal groups-of Kanawha Countx,studEnts were randomly S

A ’?,‘ i ' s

‘drawn so thag comparlsons ,could be made. One group is a random sample

»
s L ) -

?of senior students enrolled in a Kanawha County Cooperative-Work Study
. P

ot
’ L]

=Educatfonah Progfam. This program is offered to students in five of
u‘ . -
the eleven county high schools; # random sample of 75 students was
4, L.
“Hrawn from .all flve sChools. The second comparison group is -a random

)

\{
sample of 120 seqfor students enrolled in the eleven Kanawha County
e h1gh schools. The,samples in both cases were stratified by the size

2

' &f the high school.

P G .

B.s Analyses of Data N L. .
- .

* *

%%e 1n1t1a1 set of analyses described in this section used the pre-
’ é’-

test data that were colLected in Septembér and October. The general

*
concerns addresied by these analyses were ézi\pow comparable are the

3
.

two~n0n;equ1va1$nt comparison groups to the EBCE‘group in terms of
the seleEted iép&t and criterion varlables and (2)\;hat 1nterre1atlon:
- shlps exist amoig the.dlfferent criterlon variables. The\ first concirn
was addressed %ga the enecution of a multivarlate analys:s o varlance.
%he maJor 1ndependent variable in this andlysis related to the“three
B :

‘different gfoups{of students. The multiple dependent variables were

0

o . 2. . )
the more continuogs variablest The,dependent variables in the first ¥
" ! te . B
' i r ' .
analysig were the Carcer Maturity Inventory, scales from the Confidentjial

) .

ERI

Aruitoxt provided by Eic
-
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Aruitoxt provided by Eic:

3 )
. ~

Student «Questionnaire,.Educational Development Series tests, atten-
- N

dance ratios, an rade point average. . ¢

-

-

which was a principal components analysis, was

-

A second analysis,
r

conducted to examine the ¥nhterrelationships between the various criterion

variables. The initial analysis was followed by an orthogonal rotation

<

so that intercriteria similarities could be identified.
" The last set of analyses,‘tq be condudcted in the summer, 1974, will
deal with total desigﬁ concerns including® the following:
-3

1. Has exposure to EBCE, the COOP Program, and the regular

(

i
. school program been differentially effective in terms of )

.

gains in students' goal-related performances? .

2. Are variations in EBCE-related process variables significanﬁiy

L4 !

relatdd to differential gains in students' goal-relateéd per- /

a &

. * i F-
formances? . /
3. Has the EBCE Program in’terms of its structural goals been /
[ 1
realized? -
The pfoposed basic analytical technique is the multivariate analysis
of variance. The major indcpendent va{;;;ie is the group condition var-
" iable. The major dependent variables will be the ga'in scores obsérved
. ' 7
in relation to the more continuous variables in the criterion set. '
¢
b Y . : ;l‘ 4
C. Hypotheses to Be Tested . X
£
The baSic hypotheses to.be testéd include the following:~ .
1. ' EBCE. students will become more ka:wledgeable of the world
; of work than the students from eitherQCOmpérison group. -
14 . N > R
- ’ {
: | - ‘ "’
. ' ' .

(]
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e

- »

2. EBCE students will be more capable-of locating and .

- > . 5
acquiring worftihan the students from either compari--

. . . MR :
son group. : . - s

3. EBCE students will do as well as the students from r

either comparison'group on academjicwgrowth. e §
.
4. EBCE, students will be more positive in their attltude

o toward the world of work than the students from elther %
-
.
comperlson group. ! . ’
5. EBCE students will be more capable of. planning for g

.
.

their future than the students from either comparison:

group. .
,6. EBCE students will be more/;;;;ble ©of solving the ﬁ

problems confronting them in reaqhing their goals

©

Y . than the students from either comparison- group.

levant capabilities of others than the students

A
. ‘. T

1thcr‘comparison group. ” C

v .

, 8. EBCE students will be more able t6 choose-realistig *

career goals than the students from either comparison
group. . Ce ' T

9. EBCE parents will have a positive attituder toward the: -
EBCE Program. ) oo
&

10. Employers (ie., resource persons, ‘contact persons, and

mamgers) will have [aSJ.pJ.ve {"ttlwac toward the EBCE

s “_*')<§;9ojam. ’ e

. ) N e

16 25 ' Lo ;

-
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" analysis, a

oy

. » .
11. EBCE students will have a positive attitude toward .,
i the EBCE Program. b . )
12, Lapo; union officials will have a poéitlée attitude’
toward the EBCE>Prqg . )
13. Kanawha County school officials will endorse the EBCE

ks

Program.

- 14. West Virginia State Department

willoendorsé~thé/EBCE Program.

15. There will be a lower relative

- -

’

3 dropouts from the EBCE Program

- !

' County Schools. .

3
.

-

-
-

& " .

of*Education officimls

frequency of school

than from the Kanawha

-

v . Ky

.

IV. TINSTRUMENTS AND TESTING TIMELINES
‘e Y oo I 4

»

.t .

Standardized ipstruments and specially constructed gquestionnaires
\ .

N
K °

aré’being used to measure the criterion variables identified in the-

Ll

"This part describes these instruments®

hypotﬁeses listed in part III.

- s,

-

and questlonnalrés and the txmelines forfadmlnlstratlon, scorlng, data

-
-

.reporting.

-~
1

tandafdized'Instruments

Among standardlzed psychological and eadéational fnstruments ar

‘ -

4

Develgpment the achievement ttery

)

Series; and the%Stude

e 17. "

.

~ \ " B € .
e

‘The Careér Maturity Inventoryk.the Iowa Tests of Educationfl

~ e

g
the Educatlonal,Development

9 s
Information Sy§tem, Confidential St;;;gtune

.\

A

L

-

a2




l. Career Maturlty Inventory :
8 sy ~.

. Varlous aspects of cﬁreer maturlty will be measured-with the
» ¥4
Career Maturlty Inventory ‘which has been copstructed to measure

\ -

the maturity of attitudes and ggmpetencies needed to make real-

istic career choices. .THe @Ml has an Attitude. Scale.and a
».\. N L e - . I
Competence Scale. The Competence Scale consists of Subscales

1 £

in the areas of self-appraisal, occupaticnal information, qoaln

. . .
selection, planning, and problem solving., TheJAttitudelscale

\

" consists of fifty attitudinal statements. The reliability
: N

«

\ *

.

coefficient for the Attitudd Scalé is .75 for 12th graders ‘and
L N ’ A, . ’

.74 for the overall mean. Evidence of critérion‘related valid-

ity, content valldlty, and construct validity is presented in

d
the Theo;y and Research Handbook which accompanles the test

*batfezy RelJ.abJ.lJ.ty evidence has been collected og the Com-

petence Scaf@iand ranges from a low of .73; to a high.of .90

for 12th grade;students. , Evidence of/validity is Rre%ented in”

-
' N - .

thg Han% ok . i . T B
,The"ittltude Scale was desiqned to eliclt the féelingS, su?:/ 2‘ .
N : Q

<
I3

Jectlvé reao¢1ons, and dispositions that the 1nd1vidual has toward ;f \N//

“ v .
maklng a Career choice and entering the world of worh . .

-

. °

>
A

’ The Competence Scale was designed to ‘assess the,followgnd five
4 o ) ' N t
cogpetencieé: Part 1, Knowing Yourself ~ how well the individu

. .
A

A -~

- .

v
- .

%John Ou Crites. eory and Research.HandbookJ Career Maturlty
Inventory. Monterey, Callfornia« CTB/McGrawﬂHill 1973. .

Vo




0

- e

Z-.

can appralse job-related ‘activities; Part 2, Know1ng About JoBs -
- e “""“*‘«u,.*««
how much the individual knows about the world of work; Part 3,
Choosing a Job, - how adept the individual is in matching per-
: ¢ . )
. &_, sonal characterlstlcs with occupational requirements; Part 4,

3 & - - r Ty ee

Looking Ahead - how fore51ghtfu1 the 1nd1vidua1 is 1n plannlng .

for a career; and Part 5,, What Should They Do - -how effectively

!

+

o

\ Ki\'the individual 'can cope with the problems which arise in the -

~— . y

cegrse\of career developiment.

.
. ,

\ ! T
v

2. Iowa Tests of Educational Development (Achievement Battery)
/The Iowa Tests of Educational Development (ITED) will be used
L N

.to measure achievement growth. The ITED consists.of seven tests

from whlch the fbllow1ng seven growth scale values can be drawn

Reading, Language Arts, Mathematicg, Social Studies, Science, Use,
l"of Sources, .and Compos1te. The compos1te growth score is expected
. P L, e -

to be ut111zed most heavily in comparlng the overall achlevement

o growth of the students. Curriculum specific growth scales will be

-
used to detbrmine the effect of activities in various curﬂiculum

areas
e

Coeffic1ent

“w

i}of reliability for the ITED range from a low

‘

v of 190 to a hlgh of .97 for the 12th grade.

Evidence of cdntent

P
validity, criterion-related validity, and construct validity is

presehted in the SRA Assessment Survey Technical Report.2

- ~

2Sc1ence Research Assoc1ates, Inc. Iowa Tests of Educational
Development, SRA Assessment Survey, Technical Report.

Illinois: Science Research Associates, Inc., 1972.
\

L)

)

Fm

’
. “‘\‘:'\_;\ .

Chicago, o
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Educational Development Series

The Educational Development Series (EDS) is an aehievement

3

battery consisting of. six tests. It was used to obtain .achieve-
ment data from the EBCE students and the comparison group.students

,

in FY 74 as well as results of the FY 73 testing. Scores were

0

a

BN

obtained in Readlng, English Mathematlcs, Science, “THe USA—in

the World, and Solving Everyday Problems. Coefficients of

' reliability for the 12th grade EDS norming samples range from a . -

[P

low of .84 to a high of .90. Evidence of content vaILdity'and

{ - -
—

cr1ter10n relateﬁ va11a1 y'is pﬁesented in the Educational
-.‘.’-4'—4" M\.. -

"t

‘Devélopment ‘Series Techhrcal Report 3

-

/
.

4. §tudent Information System, Confidential Student Questionnaire

The Student Information System, Confidential(student Ques-~

~tionnairg (CSQ) willibe,used to provide bLehavior change data.on

A

. ) .
the students. The C8Q is a highly flexible instrument for which .

’ . Lt IS

the following scales are beiné sgéred: Cognitive Skills,. Learning
Attitude, éocial Adjustment, Maturity,'fersonal Adjustment, Flexi-~
‘.biiity, Reality, and Vocational Readiness. Coefficients of reliabil-

ity for the CSQ scales range from .82 on Part II to .90 on.Part I. -
N - 1 s
Procedures for establishing validity\evidence~are presented” in the

—

-

Manual of Student IRfprmation System.4

A4 i ¢

nical Report - Senior Level

) ) N . ) .
3scholastic Testing Serviig. Educational -Development Series Tech-

ensenville, Illinois:‘ Spfing, 1972,
-ir ~
§ .
4Behav1ora1 Consultants;k Manual of Student Information System.
Salt Lake City,- Utah: Behavioral Consultants, (undated)..! s
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+ ."B. 'Specially bopstructed Questionnaires'

Speclally constructed questlonnalres used to assess the attitudes
. \

c .

e w -

er e b,

.
-

R
and oplnlons of spec1a1 subject grougs ‘toward the EBCE Program are .

-~ .
N

/

EBCE 1973 Graduate«Questlonnalre, EBCE Student Opinion Survey;, N<ie T

—— —
’

- these:

EiEE Parent Oplnlon Snrvey; @mployer Questlonnalre, andhﬂghdent Infor-

3
N - V

matlon Questlonnalre. t 8 ,
. l. -

L .-’."
- ~
-

; ‘In ot ‘ '!'7 o fae " e * ‘ 0
BV N aee, N et RN P .
i e . . . e .
. Rl . EBcE 1973 Graduate ues ionna re . T . v

- K _ ] -,
The EBCE Graduate Questgonna;re was deszgned to btaln 1nfor— .

mation: from FY 73 EBCE graduates of the eJXect of the program on ]

gettlng work and further‘traan;ng Tﬁge’hpgendlx A-1). The 1nstru— .
(S T

ment was\designed so that all FY. 73 graduates q?uld respond to the )

'y

. {
b flrst section (white). All requndents were then programmed on the "
& T e

- - \ , .
last item either to complete the Post High School Training Question- |

naire (green), to complete the EBCE Graduate Employment Questionnaire
k]

3 | - N . [N .
: (hiue), or to stop.- Those respoﬁ9ents'going to school only were to "

. \\ e M N i )
i ahswer the white and thc green gestionnaires. Those respondents .

.

e

; ‘ WOrk1ng only were tn ‘answer the whitc and the blue qucstlonnalre" '

- [ 4

: i . . [ . -
'3 ) | lThosc students worklnq and going to school were to answer all. throe
‘ Ta . Ly . ,
' R

; questlonnalres. . .
- -2
- - - 4

.
¢

P -
¥
.

. N
4

The questionnaire, cover_ letter, and return envelope were sent

RS

: o the ‘last known address of all FY 73 graduates in December, 1273

v ——
A XL PP

% B second ma111ng was made to non-respondents in January, 1974.
b

~ ;'".“-, N
’ . : )

2. EBCE Student Opinion Survey
see Appendix A-2) was designed to

4

C -

. _’i»:"ﬁhe Student Opinion Survey 1
"'assess EBCE students' attitudes toward the EBCE Program, including
1'. N
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Education. Evaluators ‘from the EBCE Erogram at Research for
/

-
o et
o
e C..‘*v

' \

the1r oplnlons offthe effectsh strengths, and weaknesses. The

(-

s S -

‘1nstrument was developed by the, EBCE evaluators from the Appa-

lachia Educatlonal‘Laboratory, Iricu .the Far West Laboratory, .

- =

Inc., and
. . i, ;
from the Career Educathn Program of \the Natlonal Institute of

3

1 . -
A

Better Schools were g1ven the primary responslblllty of drawing

up the initial dnd’flnal dtaﬁt of the 1nstrument. All EBCE
° .
¥ ‘ 2 4 -

evaluators met to cr1t1que, d scuss, and rev1se the instrument

before the develépment of the flnal draft. The rnstrument was

\

..deslgned to be used by all four EBCE Programs to collect m1d-year

. -
')

.

vpe
&,

~data from EBCE students.

EBCE Parent Opinion Surveyi
& - .
f
The Parent Opinion Survey (see Apgendix“h‘3) was des1gned~to
. y L f':‘__-ﬂ" . :\\.
assess EBCE parents' dttitudes toward*the EBCE‘?rbgram, 1nclud;ng;‘—3:ji
\.\ ey S

] * i
their opinions of the éYfects, strengths, and weaknesses. The -

. ?"HM -

1nstrument was developed by the EBCE evaluators from t&e,Appalach;a
é}
Educatlonal Laboratory, Inc., the Pax west Laboratozry, thé}ﬁbrth-

A
AR LSS
CoL '{ 2 =

t,

s':—f—west Laboraﬁory, ‘Research for Betﬁer Séhools, Inc., an frm{ ﬁ@e‘ .
e . O\~

="

- o NS
Career Hducatloh Program of the Nat%onal.Institute of Educa ipn. \!

Evaluators from the ‘EBCE Program at the Research for Better sthois
N

were glven the prlmary responsibillty of"drawing up the initijal and\\
~

final drafts of the‘iﬁsterent. All EBCE evaluators met to cr1t1q:ec.‘§

discuss, and revise the rhstrument before the’development/gf the“

¢

-
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- final draft. The instrument was designed ‘to be used by all '
! \ 5 *

Va\x four EBCE Programs to c?llect mid-yeer data from EBCE parents.

. 4

4. Participating EBCE Employer buestionnaire ynd,

v
>

,.' The Employer Questionnajre (see hppendix A-4) was designed

£ . K
to: assess the attigudes of employer resource persons toward the

7l

EBCE Program. The instrument was developed by the EBCE evaluators

from the Appalachia Educational Laboratory, Inc., the Far West
™ A \ .

Labof;tafyh the Northwest Laboratory, Research for Better Sdfools,

>

Inc., .and from the Career Educatlon rogram of the National Insti-

tute of Educatlgn. Evaluators from the'Appalachia Educational
Laboratory# Inc. were given the’ respon91bi11ty of drawing up the
1n1t1al and final drafts of the instrument. All EBCE evaluators
met td_criéique, discuss( and revise the instrument before the
develoénenL Qf’the final draft. The instrument was des%@ned to

be_used-bj al) four EBCE Programs to collect mid-year employer

data. The eval"uators"";ill review and revise the instrument before

Y

it is administered a second time.

5. Student Information Questionnaire-

The sludent Information Questionnaire (see Appendix A-5) was
deSLgned %y the NIE/CEP evaluation staff, It is used to gather

data on student sex, racae, grade léveiq%and parent education and

"‘i-o-
occupatlo . In addition, the questionnaire seeks 1nformatlon from

G ’

students n thelr current curriculum and expected activities follow-

ing comple ion of hlgh school. : .

~




C. Testing Timelines

* The schedule for -test adm1 i§§<ation, scoring, analysis of data,
and reporting was modified by chandei‘in the evaluation deslgn made '

1n.September,’1973 Figure 2-2, Instrument Admlnlstratlon Schedule,

\

,shows the timelines followed to March 1, 1974, and test1ng times planned

for the spring and summer of 1974. WPre stxng in the fall of 1973 was

extended into, October to accomﬁodateﬁschool schadules with theigooperative-
. : A
Work Study sample and the random sample from all Kanawha County schools.

Final testing of both the fall and mid-year EBCE students on standardized
b

s
measures will take place on April 22- 23, 1974. This relat1ve1y early

date fits well w1th ‘the Kanawha County school holidays. xIt Qlll enable
students to na;e_;;g;te;—;;nt;nuity ofuexperiepce Site placements and
to attend senior year activities:during tnerlast mqntn‘gf_school.
.‘//* - . .
V. STUDENT POPULATIONS

Questionnaires and tests were administered o all Experiente-Based

Career Education (EBCE) students, the random sample of Kanawha County"

- - .

12th grade studentngRANDOﬂ), and’ the random sample of Kanawha County \
Y4 -

12th grade students‘f% the Vocatlonal Cdoperat1Ve-Work Study (COOP)

Program in order tg establish the comparablllty of groups; EStudents

were administered all instruments gitﬁin the time interval of september
¢

15, 1973 through October 15, 1973. This part, based on pretest data,

includes a report of demographic data,and statistical comparisons of the

three groups. It should be noted the! EBCE -11th grade data are presented,
: > - . :
but no compaggsons were made with any%other group because of the small

v

-

n (n=5) included in the sample.¥m
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Instruments
& Subject Ssmples

) " fg}%’i

1974

Dec. Jon,

Feb.

sty

Aug.

¥ s.La

X &

W EBCE-Fall

B Co-Op Sample

B KCHS Sample

W EBCE Mid-Year

» C.M..l. o

W EBCE-Fall

n Co_-Op Sa’mple

B KCHS Sample

B EBCE Mid-Year

1.} E.D.

: i—EBCE- Fali

maide
W Co-Op Saiple

B KCHS Sampid

W EBCE Mid-Year

E.D.S.

B EBCE-Fall

W Co-Op Sample

. M KCHS Sample

B EBCE Mid-Year

S.1.s.—C.S.Q.

™

W EBCE—Fall

’ & . Co-Op Sample

W KCHS Sample

B EBCE Mid-Year

s.0.Q.

W EBCE-Fall

@ Co:Op Sample

—

B KCHS Sample

8 EBCE Mid-Year

Parent Opinion

‘ Question
\ Emagier lolpinion
| Questionnaire

Graduste Questionnaire

Follow-Up Questionnaire

-t

ERIC
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Figure 2-2
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» Table 2-3 4

"A Summiry of the Background-Characteristics

of the Selected Students

y,
. EBCE , RANDOM Total -
variahle  Fossible N A5 QOOP spmprr Grade 12
Responses Grade 11  Grade 12 264 a0 n=217
\ Y t \ %
Sex Male . 60.0 39.5 45.3 46.4 44.7
Female 40.0 60.5 54.7 53.6 5503
Race White 100.0 88. 4 90.% 90.9 90.3
Black 0.0 9.3 6.3 5.5 < 6.5
Oriental 0.0 0.0 0.0 0.0 0.0
Spanish Descent 0.0 2.3 0.0 . 0.0 0.5
Native American 0.0 0.0 1.6 2.7 1.8
Other 0.0 0.0 1% 0.9 0.9
Father's Clerical 0.0 4.7 0.0 1.9 1.9
Occupation Craftoman 0.0 11.6 . 19.0 12.4 . 14.2
Farmer,.rarm 0.0 0.0 0.0 0.0 0.0
Manager ' !
Homemaker ., 0.0 0.0 0.Q 1.0 0.5
Laborer T 0.0" 16.3 9.5 14.3 13.3
Manager, Adm.” 40.0 18.6 12.7 13,3 14.2
Military 0.0 0.0 1.6 1.9 1.4
Operative 20.0 25.6 19.0 11.4 16.6
Professional 20.0 18.6 14.3 21.0 , 18.5
Proprictor or 20.0 0.0 4.5 7.6 6.6
Owner '
Protective Ser. 0.0 0.0 v 3.2 2.9 2.4
Sales 0.0 - 0.0 3.2 2.9 ' 2.4
Service 0.0 0.0 3.2 4.8 3.3
_Technical 0.0 0.0 4.8 3.8 3.3
Other 0.0 ~ 2)3 0.0 1.0 0.9 ,
~ pon't Know 0.0 2 §-0 0.0 0.5
Mother's  Clerical 40.0 16.7 ., 24.2 132 | 171
Occupation Craftaman 0.0 0.0 1.6 0.9 1.0
Farmer, Farm 0.0 0.0 0.0 0.0 0.0
Manager Toow
Hlom-maker or 0.0 45.2 43.5 538 49.0
Rouscwife * . o
Laborer 0.0 2.4 0.0 0.0 .0.5
Manaqer, Adm. 20.0 - 2.4 1.6 l.9 . 1.9
Military . 0.0 0.0 0.0 0.9 ~ 0.5
Operdative v 0.0 2.4 1.6 2.8 -2.4
Professional 20.0 21.4 11.3 13.2 14.3
Proprictor or 20.0 2.4, 1.6 1.9 1.9
Owner v * .
Protective Secr. 0.0 0.0 0.0 0.0 0.0
Sales 0.0 2.4 9.7 3.8 5.2
. Service 0.0 ‘4.8 4.8 4.7 4.8
Technical ' 0.0 0.0 . 0.0 1.9 1.0
Other ' 0.0 0.0 0.0 0.9 0.5 °
Don't Know 0.0 0.0 0.0 0.0 0.0
. >
!
. ' 726
. 35




. Table 2-3 (Continued)

. 3

o d EBCE RANDOM Total
Variable '2::;::;:5 . n=5 " n=45% ﬁggi SAMPLE Grade 12
Grade 11 Grade 12 . n=110 n=217
, ] % % % ) T %
‘Father's None .- 0.0 0.0 0.0 0.9 0.5
- ‘BEducation Elementary School 0.0 9.3 6.3 6.4 6.5 ¢
A . = Some High School 0.0 20.9 21.9 24.5 23.0
— High School Grad. 40.0 N 23.3 42.2 27.3 30.9
» ‘ Some Post-~ 0.0 11.6 20.3 13.6 15.2 '
, Secondarye -
) College Graduate 0.0 . 1l6.3 7.8 14.5 12.9
. Some Grad. Work 20.0 11.6 - 1.6 5.5 6.0
Advanced Degree 40.0 2.3 1.6 6.4 4.1
Don't Know-.or 0.0 4.7 0.0 0.9 1.4
Blank
: {
Mother's,  None 0.0 0.0 0.0 0.0 0.0
Education Elementary School: 0.0 4.7 §.1 2.7 3.2 .
' Some High School 0.0 : 16.3 25.0 17.3 19.4
. - . High School Grad. 40.0 41.9 41.9 48.2 i45.2
=" Some Post- 0.0 18.6, 18,8 16:4 17.5 %
' Secondary - ? : eg
- College Graduate 20.0 7.0 7.8 10.0 - 8. -
. Some Grad., Work * 0.0 7.0 0.0 0:9.-¢_. 1.8
3 " Advanced Degree  40.0 . 2.3 ‘3.1 3.6 3.2
Don't Know or 0.0 2.3 0.¢ 0.9 0.9 -
Blank - 3 a

*The statistics presented were generated via a missing data procedure and as a
result the n's vary slightly across items. valliles indicated aré the modal
sample sizes - the ranges in the sample sizes(yere as follows:

' (a). EBCE: 44 to 42 \ 4

(b) COOP: 70 to 59 C : X
(¢) Random: 114 to 102 "o .
(d) Total: 228 to 204 ) ‘
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: \ ., Table 2-5° ’ .
: ; © \\\ -
A Bracf Summary of the Preliminary Carcer Choices of Sample Students
N - s ©

.

¥ Ll
~— -
e

. N ¥ \\\ - '
’ ] - - S - - ' =
. . EBCE ‘ RANDOM :I'OBKIE?
. Variable ﬁomcs T " Grade 11 Grade 12 CcooP SAMPLE Grade
. : nu:5 n=43* n=64 n=110 n=217
/J/ ) 1) LY ) : )
Long-Rangy & 1eal ) 20,0 7.0 _12.5 10.9 10.6
Godls : Crdftumgn 0.0 , 4.7 T 9.4 9.1 8.3
. Farmer , ar neManage: R , 0.0 4.7 3.1 - 0.9 2.3
Homemahet o1 llowsaws fo 0.0 0.0 1.6° 4.5 2.8
v Labor or - 0.0 ; 7.0 0.0 0.0 1.4
Manaqet, Aduinistrato A 0.0 - 7.0 4.7 1.8 3.7
Military 0.0 . - 0.0 0.0 1.8 0.9
¢ Operatve e 0.0 0.0 1.6 2.7 -1.8
s Profesgionnl - 20.0 37.2 39.1 43.6 41.0
s Proprictor or Owner , 0.0 ¢ 0.0 0.0 0.0 0.0
Protective Scrvice: n.0 . " 2.3 1.6 1.8 1.8
Sales 0.0 » 2.3 1.6 1.8 1.8
Service " 0.0 0.0 0.0 1.8 0.3
Technical 0.0 7.0 6.3 4.5 5.5
Other " 0.0 7.0 12,5 8.2 9.2
' Don't know 60.0 14.0 6.3 6.4 7.8
Expectations Working Full '‘Tume 80.0 - 25.0 20.0 20.2 1
a Year Hence Fntering Apprenticeship- . 0.0 6.8 2.9 1.8 3.1
Type Program v - ¢ -
~  Military Service - 0.0 23, ' 4.3 3.5 3.5
. Full-Time Homemaker 0.0 4.5 0.0 1.8 1.8
Mtending Tedh., Voc., 0.0, | 2.3 , 5.7 4.4 4.4
gte., school . .
. Junror or Comm. College 0.0 4.5 /5.7 1.8 3.5
- . ¢ (Aewdemre) o : 4
Junior o1 '‘Comm, College 0.0 0.0 5.7 2.6 3.1
(Technical) -
) a Four-year College o1 20.0 ", - 36.4 37.1 49.1 43.0
s . University N
Working Part-Time 0.0 2.3 1. 7.0 4.4
" . Other . 0.0 15.9 17.1 7.9 12.3
e =N
" Major 1ield '(:vm-r‘\l) Curyseylum 60.6 58.1 v 30-5 33.3 37.7
of Study - Vocatdbnal 1'd Curriculum .420.0 7.0 15.3 17%6 14.7
! Collt':%q Prep Curriculum 20.0 27.9 49.2 48.0 44.1
. "Other ¢ 0.0. 1.6 5.1 .o 3.4
i "‘~"-;'-—T . - ]

- 5
*The statistics presented were ger?cﬁ?:!é’d via a missing data+procedure agd as a result the n's vary slightly
across 1tens. Thervalues indicated are the modal9sample sizes' - the ranges in the sample sizes werc as
follows: (a) EDCE: 44 to 42, (B) €oor:.70 Lo 59, (c) Random: 114 Lo 102, and™(d) Total: 228 to 204.
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Table 2-6

.

. A
The EB&% Students' Major Reasons for Joining the Program

4 e -

. . M .
. ¥ .

» . . . Observed Percentages
‘Response Options ™\ ) 11th Grade 12th Grade |,
L a . - n=5 n=43 .

e ga———
v 1 —

4
Dissatisfied with last year's school program ' : 0. ’ 30.2
Want smore information on careers S so. 44.27 ~
Want a more personalized program 20. 18.6
I heard it's.an easy program . . ) 7.0
. Other o \ . 0. 0.0

.

0
0
0
0

ERI
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. < { Table 2-7 - . ‘ ,
% , \;.‘% ' .. r‘_\ y
. \ . " Summary of Pretest bata - ~ a
4 v o . g
i ' EBCE ° cooP Random J §
y . n=44 n=10 ‘ n=114 s’ .
-1 . x ' sp | X SD x “ sp P
¢ Grade Point Average l%) ¢ i . 7
o1 4 :
k3 N
~ 9th Grade, lst s;xkssccr 2.18 .69} 2.46 %9 2.65 .81 6.20 .01
9th Grade, 2nd Sempster 2.24 .74 2.53 .73 2.68 .77 5.45 .01,
10th Grade, lst Scintuter 2.14 .74 2.38 71 2.53 .84 4.09 .05
10th Gradd, 2nd Semester 2,04 77 2.26 $70 2.55 |} .85 7.31 .00l .
11th Crade, lst Sémister ' 2.06 .79 2.44 . .73 2.61 ° .83 7.71 1001
11th Grade, 2nd Scinester 2,27 .77 2,46, .78 2.6] .89 2.71 .10
Attendance Ratio g . ' . ’ '
’ ' . -
9th Grade o ° .93 .06 .96 .04 .96 .04 5.24 .0l
10th Gruic . 91 T <.08 .95 .04 .96 .05 18.21 .00}
11th Grade .89 .10 .93 .08 .94 .06 8.04 .00)
€ . \ ‘ . '
1972-73 1LDS '
- - kY
Non-Verbal . 32.85 7.32 | 34.22+ " 7.16 34.90° 8.36 +1.08
. Verbal : 30.58 > 10.30 30.I0 . 9.51 | 32.89 10.95 1.81
Reading: . .| -37.38 12.20 36.82 10.7s 40.72 12.59 2.73 \10
"English £4.24 10.80 34.96 10.63 37.45 12.00 1.74 .
Mathcmatacs 22.61 8,72 23.43 7.65 }  26.40 10.15 3.76 .05 s
‘Science 33.10  10.80+ 33.31 10.55 36.21 12.75 | 1.84,
. USA 1in the Wotld - 31.60 11.48 31.63 10.78 34,32 12.51 1.49
Solving Evcryday Prbblams ' 34.63 8.97 | 35.48° 7.62 35.66 9.47 0.22
* o, oL -
. | ° A
#1973-74 EDS ’ tvo.
. R & .
Reading N ' 36.37 5.85 37.09 5.05 38.32 6.99 1.84
Engli«h . ® 30.96 4.44 31.31  .“s5.87 33.53 . 6.83 4.30 .08] "
Mathematics _ 26.67, 4.40 28.07 3.50 28.55 6.01 2.18
Scienee ’ 3n.92 6.36 37.59" 6.13 39.17 5.91 1.54 P
USA fn the World 34.66 5.67 35.80 6.16 35.77 - 6.05 | 0.62 | T
Solving I'veryday Problems 36,76 3.70 38.11 4.89 37.24 4.81 1.31
- N = - N . .
o1 . -
‘ ‘ )
Attitude Scale . 33.51 5.18 37.60 4.19 36.48 5.60 4.93 .0l
Knowing Yourself * ) 13.69 3.66 14.31 3.10 14.48  3.49 0.86
Knbwing About Jobs 1¢.38 3.54 16.97 « 2.75 17.22 3.07 1.17
Choosing'a Job 13.05 3.04 14.26 3.24 14.50 3.23 3.32 .05[ ° -
Locktng Ahead . 12.80° 3.77 14.67 2.89 14.11 3.66 | 4.03 .05
“wWhat should They Do : 11,30 2.99 | 12.52 2.82 | 12.45 3.24 3.7 .05
. ¢ . ‘ ) . ) | A
. ¢ \” . \ -
csQ .
\,‘.
Cognitdve Skills , 25.48 8.25 28.29 7.95 27.84 7.28 2.01
. leawning Attitude . 15.71 3.97 17.31 3.67 17.87 . 3.63 5.40 .0l
- Social Adjustment ' 61.52 , 12.72 65.74 12.12 63+ 72 11.33 1.75
Maturity - . 35.96 7.06 | 38.70 6.63 39,68 6.29 5.14 .0l
Personal Adjustment 34.66 7.43 37.64 7.83 35.69 6.84 2.62 .10
Flexihility ¢ 20.31° 5.45 22.26 4.69 21.94 5.06 2.26
Reality 2 30,14 8.36 32.06 9.71 33.01 8.18 |+ 1.73
Vocationa) Readiness 46.75 " 7.04 49.33 8.46 49,49 8.22 1.96
) . .. . ’
. ' f . i
\If uned is (2,225) * . .
: . . , . 31 ’ \
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4 Student demographlc data were obtained for all students from the

€, . ’
«

Student, - Informatlon Questionnaire (see Appendlx Aag) and frmﬁ’student
[ [

permanent records. Data from thege sources were cdded and tabulated

Summarles of the tabulatlons are presented in Table 2-3. The variable

Y

ftems‘are identified in Column L the possible answers available for*

S ’ Al
each item in Column 2, and frequency of response 1h the form of-a
. ~ §<, .
percentage in Columns 3 through 7.

-

. o~ .
A. Sex, Race, and Parental Data Comparisons

) A review of the data contained in Table 2-3 revealed thatth three

groups of students were very similar in terﬁs of-sex, race,’and par-
ental education and éﬁcupation., The‘ﬁhjor difference appearea.in the\V
amount o} parents' formal education. .The EBCE. mothers and fathers had :
.\« 9.
\ sllghtly more formal education than either of the two comparlson groups

‘e 4

parents (see Table 2-4). A second dlfference was the mothers occupatlons.
.' /"q
It appeared that_a ﬁarger percent of  EBCE mothers were in professional
AN . ’ -
occupations than the-mothers from‘eitd%r o;yfﬁe two comparison-groups.
- _gf/ - T \' N 4..
There were no apparent differences between the two cofiparison qgroups
. ? o

\

with respett to parent education and occupation.

. N

% o »

B. |Student Goals, Grade\gbint Average, Attendaiice, anfd Achievement « *

-
i

Comparisons

the 1972-73 ach1evement test results (1972—]3 EDS& were

N ,

Tables 2-5, 2-6, and 2-7 contain summaries of these data.
4 '

»

Aruitoxt provided by Eic:
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- . .

« ©
- . hd . s

V + -
tests‘(Univariate.Analysis of Variance) were Wpplied to ideptify
A !
t . L2 , 1 N
differences or. similarities-of the three groups on GPA, attendgnce

ratios, and on the 1972-73 EDS. .,
¥ ' . .
I'd »
1. Goals . :

’

During the previous school year, morg‘EBCE students were :

enrolled in general curriculum courseS than ‘were students in
’ l 3 .

either of the comparison grdups., However, fewer EBCE studenéﬁ

. !
were enrolled in college preparatory Gourses than were, students
in either of the comparison groups during the préyious year.

. o . 3

Slightlyifewer than one half of the EBCE students (44%).joingd the

2

program to obtaih more information about careers. Approximately

orie third of the EBCE students indicated that their primary reason .

2. Grade Point Averz;sna

iy

- « .
A gradce point average (GPA%ﬂ?as calculategifor every EBCE stu-

c

. LY
dent and for cach of the comparison group student$: Credits, for

r

. 2

N [

activities were not included in calculating the GPA.._ ggedits for
L} . ‘ ’

art, craf}s, driver education, and for 9th grade music we;gyincluded

in the GPA calculations. The EBCE students had a significantly lower

—

GPA than the random comparison group. "~ Although the EBCE GPA score
»
. ‘was lower than the COOP GPA sgere, the difference was not signif¥cant

\

-
except for the first semester of the 11lth grade. The two comparison
‘groups were not significantly different on GPis,
| : * ) . ‘ ' N

- S

. S ’ f’/

\

music, physical education, student council, and other extra-curricular

“r -

“
w,
3
¢
-
S
) ,




s

3.. Attendance ) ‘ s i .
\
An attendance ratio was calcuiated for each student by d1v1d1ngﬂ
q .
the ‘total number of days present by the total pOsslble attendance

days for the student in a Kanawha County school. The §BCE studehts
v . ' ’
had a significantly lower attendance ratio than the students from' °

. . P

either of the two comparison groups® for each of the preceding three

years. »No differences were found in the attendance ratios of the

3

students from the two compgrison groups. s

: . ».
4. Achievement .

All students in West Virginia are -administered a state-wide )

achicvements st battery'(Educat}oﬁ%erevelopment Series) dufing
) ) . . ,
their 11th grade year. T&ese test data (1972-73 EDS) were analyzed
2 .

5 T
over all three groups for each of the test components. ° Although

) s1gn1f1cant differences for mathematlcs (o=, 05) and read1ng (a=,10)

- resulted from the univariate analysis, ‘the Scheffe' method did not

- '.' isolate the locatlon of the d&fferences between the three groups.
It should be noted that there was a definite .trend 1nd1cat1ng the

EBCE and th; COOP students' scores were very similar and somewhat

‘J -t N . o “
-
H

lower than the random group student scores, s ‘ d
{ : C : S .

. ~C. oOther Comparisons o . .

<
- ’.

The EBCE students and“the comparison group students were administered

the. follow1ng instruments near the beginning of the school year (a)

LA |
2

“Career Maturity Inventory (CMI); (b) Student Information System, Confi-
RN /' “ *

7, L4 .
dential Student Questionnaire - Level II (CSQ); and (c) random sections -
/ . ‘

. n

-

134 ' Ty

‘ ‘. !‘ ~ Co, 4'* \/ % .




*Thos¢ means not grouped together by t

Means 1 and 2 are not s:.gnlflcantly dif ferent from each

and 3 are not significantly different from each other, but Mean
significantly dlfferent from Mean 3.

R ,
.':. ‘:" » v ' L 4 \
’ /,‘ 3 ) ;
,’_/’f . . , ”
. '\,/ . B ‘/ . N
‘. . ‘o - t
[ ' Table 2-8
¢ . . .\l . ‘
7 ‘ S . I3
. A Scheffe' a Posteriori Comparisons* s
: s ! T
S L1 % < t
A AW EBCE COOP . RANDOM
T, l‘y b N
GPA =«- Sth Grade, I\;xt Semester 2.18  2.46 2;\ - -
poruley iy -7
‘ GPA - S{h Grade, 2nd ‘Semester 2.24  2.583 2.68 __
¥ N o “"ia : R -0 .-
. GPA - 1Qt;h Grade,.,lst Semester ) _ ' 2,14 2,3___8 . 2,./51_{_'_ )
' "’Gpn'- 10th. Graa;z, - SeMesf‘V T~ . 2.08 - 296  2.55
- / // "‘ —————— -
GPA - llth Grade, lst Semester‘. v 'i, ~, {//210_6 2:44 261
‘_.-_ o “.: > i"/.. L. "\“ —-.‘-—.-J
GPA -(llth Grade 2nd Semester . -".:.- 2 _ --2:§7 _,"2/‘45' /‘ 2.61
.‘-'._“_.‘...-.:"".. ..' .3,'/./‘.—' -
Attendance Ratlo - 9th 'Qrade cer T 793 .96, 96
Attendance Ratia, -\' J.Gth Grade R .95} .9:5__I __ 96
3 .-~ . fo ' : ~ v ) _—:‘I, N
- Attendance Ratio = %14-_5 Grade . i oo .89 .93 .94
. PR - PR ac - .
1972-73 EDS - Reading S yoot ' 37.38  ..36.82 -.40.72
o .\\\\-‘.\ . - * ‘ L .. )
1972-73 EDS - Mathematics(ih, - .- 22.6I  23.43" 26,40 (¢
19&3 74 EDS - English o ) 30.96_ 31.31 33,55
CMI - Attitude Scale. Y. 34.51 37.60 36.48.
CMI - Choosing a Job\t:a,,m‘ -¥.05 14.26 14.50
\ o .. -—— = =
CMI - Looking Ahead s W2.80 ¢ 14. 67 lA..J;l
CMI - What ‘Should They Do J,, 11.16 12.52 12.45.
CSQ - Learning Attitude 15.71  17.31 17.87
. ¢ o boe e m—— —
CSQ -~ Maturity ‘ . 22,96 38,704 39.68
% ‘ - ' - - ==
CSQ - Personal Adjustment: ) 34.66 - 37.64 35.69
'."-
ol

he same type of line are s:.gnlfbcantly

different at the .05 level (Scheffe Comparlsons) r €.9. M M
other % m'é—ans\‘f'
is A
“

€8
v,

. T VS




o
&

ot

- L -

"of the Educational_DeGElopment Series (EDS) achievement test battery.

- A multivariaté analysis of variance was used on these variables and
N M P

[ad

-

certain demographic variables Ysee Table 2-7) to detérmine how com-

parable the two groups were to the EBCE students at the beg1nn1ng of

The dependent var1ables were the three groups of
- . .

the- independent variables were the 37 listed in Table 2-7.
14

the school year.

. oL N students;

)

The analysis established®that the’ three groups of students were

different. A multivariate F of 1.69 was significant at o = .01

: . ) dfl = 74; df2 = 378. Consequently, a univariate analysis of variance
) . was applied to each of the 37 variables over the three groups of stu-
- o ¢
l dents. ' The F value for each variable is'prinfed in Table 2-7 with the
K4 3

. accqmpanylng probablllty level if .10 or less.

.

f

“

% . S slgnlflcant d1fferences were found in the follow1ng varlables, GPA
- * . «r

(all six tlme periods);’ attendance ratio ' (all three time periods);

[ /1972-73 EDS'(mathematicé and reading sections);
. / . PO 1 ’ )
L ﬂf‘ section); CMit(attftude and Parts 3,

N N . .’ L4

Y
. ¢c.and C@Q (learnlng att1tude, matur1ty,

wat - g MU'

1973-74 EDS [English

v »

4, and 5 of the competence test);

and personal adjustment factors)

variables to identify

. ;n;rQ - The ,chcffc method was applied to each of the
M .";l‘“’ " "'

\,:‘«.where the s1gni£1cant d1fferences were located Results can be found
M K

‘\

‘e

Those means not grouped together by the same line are

.

Hy -}\n .Table 2-8.

5 > s1gn1f1cantly dlfferent at the .05 level. As a geneg/l trend the EBCE
.'oo:\‘ ,° ( S
| - students were 51gn1f10antly lower than the random comparison group. As a
i general trend thé two comparlsOn groups were not s1gn1f1cantly different.
» 3
§ . .
; . The ‘Towa Testszof Educatlonal Development (ITED) was admlnlstered
. to<all EBCE students. Raw scores yand percentiles based on°¥ational
. 5- "’. 4 \ ? \
’
. ' T - \ B .
R {
, /. e , 36 as .
W T

N -
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s

{

'
{

X

. \ ’ »
nofms are present:d in Table 2-9,. The data 1nd1cate that the EBCE

students on the av8rage scored below the 50th percentile on national
‘r@
norms

. L3
t

. e
D. A .Test 'fbr Overlaﬁ Among Variables
- ] ' i -
A prlnc}ple components factor analysls was performed on all 37
. N \

variaqles anq over all\students. ‘The rotated factor matrlx was exam-

‘e |

ined to determine novauch overlap there was over the various instru-
!

: ' .
.ments used. Eight' factors emerged with an eigenvalue greater than 1.

?he'eight factors 'accounted for over 73 percent of the total variance.
] . .
A summary of the ma}pr variables composing each factor with their fac-

tor loadings is presented in Table 2-10. Aan examination of the eight
factors reveals that 36 of the 37 variables had a factor’ loading of at
least .50 on a factor and that only one varlable had a substantial load-

ing on more than one factoru/ The factors can basically be named by the

various instruments used to collect}the data. This would seem to be

.

indicative of very little overlap of the»various instruments and an

\' I
indication that the 1nstruments used do account for a large pr%portion

of the tothl’ variance of the students.

L <

™

VI. FINDINGS OF SUMMATIVE mwp.rrrou TO MARCH 1, 1974

“.r

Student Opinion Surveys\were ad‘;nistered to all Experience-Based
\ Q.- 3 £
Carger Education students at the end di’the first semester (January,
-1
1974); the EBCE Graduate Questionnaire was administered to all 1973

EBCE graduates. Parent Opinion Surveys were sent tq parents of first

semester students. Employers who had*worked with students the first
N [-3

~ " .

4

-

4




L
Table 2-9
. Eerization of 3 :
Descriptive Characterization of EBCE-Students in Terms of
the Iowa Tests of Educational Development

L4

-

11lth Grade 128 Grade
n=5 n=40
. Raw
National Score  National
Percentile Mean Percentile

Reading Comprehension 37 35

Vocabulary . 31 31
Total Reading 34 . 41
Usage ,X\ 25 ’ 30

{ 12 26

.

& Spelling

Total Language Arts ' 15 24
. Mathematics 28 - 35,
social Studiés | a0 . 33
Sciepce ‘ . . 25 34

- . »

Use of Sources ’ 31 37

Composite . . ; ‘ 27 30




¢
Factor Loadings

Table 2-10

~

for the Thirty-Scven veriables Included in pret@st Administration

E

Aruitoxt provided by Eic:

-
. Factor
b 1 2 3 4 s 6 7 8
GPA - 9th Grade, lst Semester -0.468 -0.139 -0.102 0.079 -0.1Q34 0.278 -0.087 -0.648%
GPA - 9th Grade, 2nd Semester -0.421 -0.082 =-0.083 0.107 =-0.050 0.265 -0.093 =-0.729*
GPA - 10th Grade, 1St Semester -0.321 -0.062 -0.065 0.116 =-0.069" 0.273 =-0,052 =~0.79l¢
GPA -~ 10th Grade, 2nd Semcster -0.249 -0.056 =-0.111 0.176 -0.050 0.233 -0.006 -~0.802¢
GPA - )1th Grade, lst Semester -0.267 -0.165 =-0.152 0.167 =-0.129. 0.208 -0.035 =-0.767%*
GPA - 11lth Grade, 2nd Scmester ~0.239 -0.039 -0.112 0.195 =-0.087 0.194 -0.063 =-0,763¢
9th Grade Attcndance Ratio -0.106 .-0.067 0.007 0.78l1* 0.039 0.188 0.093 =-0.117
10th Grade Attcndance Ratio -0.068 =-0.061 =-0.129 0.843* -0.010 =-0.004 -0.075 =0.136
11th Grade Attcndance Ratio - -0.066 0.019 =-0.094 0.835+¢ 0.029 -0.032 -0.019 -0.247
~ 1973-74 EDS - Keading -0.189 =-0.002 0.076 =-0.059 =-0.844+* 0,181 0.053 -0.090
1973-74 ENS - English -0.180 -0.053 =0.053 0.00) -0.8G0t '0.099 0.053 =~0.192
1973-7% LIG - Math -0.530¢ -0.136 0.008 0.056 0.203 -0.026 0.214 =-0.193
1973-74 EDS - Science - -0.371 -0.004 -0.111 =-0.009 0.241 0.420 0.313 -0.017
1973-74 LUS - USA 1n the World -0.320 0.017 -0.070 0.015 0.061 0.088 =-0.817* -0.103
1973-74 IS ~ folvang Problems -0.)1%5 =-0.067 -0.018 ~0.015 0.067 0.279 =0.807* ~0.088
1972-73 ENS - Nen-Verbal -0.594+ -0.000 0.004 0.077 -0.071 0.327 -0.176 =0.213
1972-73 EPS - Verbal -0.769% 0.008 -0.020 0.045 =-0.158 0.358 <=0.126 =0.237
1972-73 £ps - Reading -0.716+% -0.047 0.017 -0.023 -0.160 0.310 =-0.055 =0.214
1972-73 EIS - English -0.622+ -0.050 ~-0.)23 =-0.012 =-0.273 0.347 =-0.037{ -0.324
1972-73 EDS - Math -6 7855 -0.090 -0.006 0.120 -0.034 0.143 -0.113" ~0.230
1972-73 EpS - Science +0.799+ -0.032 -0.057 0.092 =0.144 0.274 -0.147 -0.231
1972-73 EDS - USA in the World, -0.781f¢ -0.052 0.001 0.077 =-0.132 0,299 -0.167 ~0.204
1972-73 EDS - Solving Probless -0.567* -0.081 0.006 -0.018 =-0.119 0.555* =0.151 ~0.260
CMI - Attitude Scale --0.230 -0.i119 -0.134 0.049 -~0.051 0.632¢+ -0.100 =-0.302
MI - Knowing Yourself -0.18 -0.083 -0.112 0.046 -0.046 0.747* -Q.048 -0.135
QI - Knowing About Jobs -0.308 -0.095 -0.070 0.018 -0.092 0.788¢ -0.006 ~0.139
CMI - Choosing a Jeb -0.287 -0.097 =0.104 0.026 =-0.098 0.712+ -0.070 =-0.190
¢4 - locking Ahead “ -0.177 0.009 ©.016 0.116 =-0.074 0.737*¢ -0.164 =-0.205
CMI - What Shculd They Do -0.325 -0.083 ' ~0.102 -0.010 =-0.104 0.661* -0.121 ~0.265.
CSQ - Cognitive Skills -0.194 =-0.861* 0.017 =-0.039 0.048 =-0.038 -0.011. -0.130
CSQ - learning Attitude -0.091 -0.775* ~0.163° -0.026 -0.018 .037 0.007 ~0.253
CSQ - Social Adjustment -0.026 =-0.866* ~0.001 0.062 -0.060 ,D.214 0.036 -0.008
CSQ - Maturity -0.080 -0.183 -0.682* 0.073 -0.122 0.285 0.069 =0.153
CSQ - -Personal Adjustment -0.036 -0.859* 0.160 _0.081 -0.040' 0.155 -0.037 0.04S
CSQ - Flexibility B 0.024 -0.150 -0.737* 0.085 0,043 -0.160 =-0.136 -0.068
CSQ - Reality : -0.071 0,380 -0.757* 0.073 0.115 0.073 -0.040 -0.048
CSQ - Vocat ional -0.073 =0.150 -0.775¢ 0.035 =-0.072 0.321 0.052 =0.139
Eigenvaluc . 13.074  4.725  3.110 2.334  1.762 1.623 1.359  1.229
Proporticn of Vuriance (i‘crcent) 32.69 11.81 7.77 5.84 4.40 4.04 3.40. 3.07
3
< N
*Scales which pnnnrily’dch‘no f«g}ox-:. '
[ Y
N ) .
- § * . ]
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semester responded to an EBCE Employer Quesé;pnna%re. Thisvseétion“ ’
contains a report of the 1973 graduate’s of th;%EBCE Program, a}report
£ . Z
of the attitudes toward the EBCE Program of* the first semesterwstudents,
IR
and reports of the attitudes toward the EBCE Program. of parents and

r‘i“ \’!

employers. : . ) £
L ) .
A. Attitudes of 1973 Graduates Toward the EBCE Program ; Af
. s - .
1. Administration dnd Description of Questionnaires 2 ;
. A  questionnaire (see Appendix A-1) was sent to 44 1973%graduates

froap

in December of 1973. Twenty-five.of the 44 graduates respénded,to L

the initial request. A second letter and questfionnaire wer® sent

. - .

to the non-respondents on January 25, 1974. The second magging
% ., - e z ~“::;
resulted in hine more returns. This report is a summarj’oﬁithe
» ’ :
results of 34 of a possible 44 questiohnaires returned by Ehe 1973 )

u‘\ r

e

_graduates. : o

Sk sty s

The EBCE Graduate Questionnaire contams thre‘ parts, .’I‘he firs

v

part (whlte section) is a general section consisting of ten questigns

used to describe characteristics of the total sample. , The second

A

. “ 1
part (blue section) contains lBéguestions designed to elicit infor-

e mation concerning students' present positions, attitudes toﬁard those
positions, salary levels, and how beneficial EBCE had been to them.

( -

The third part. (green section) has nine questions and asks for

information about pre§ént and future plans for trainming, difficulty

in getting into’ school, and the effect of EBCE on chosen ¢areer.

»

The genefal section was completed by all students. The green .

o

e

R

. k4
section was completed only by those students receiving further

, \ . 4

Sz, ' s T t
? 0 /)
o . , - 4-‘" ‘.ay';; f
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. to school

’ R ’
. \ ‘
Table 2-11 )
Summary of EBCE Graduate Questionnaire -
’ (n=34)
1. Marital Status o
. 1+
v w
28. Single o \ )
- 2 Engaged ) L4 : "
4 ‘Married . - i
0 Marf%ed Separated ? ]
9 Q;vorced . ) v
2.: How many full time jobs have you had?
\ " ~
) (_111 None
~ “715 One = 8
3 Two !
4 Three )
1 Four gr More § _
A o
3. With whom do you live? e
. { » ¥ t
25 Parents . =
1 Relatiqns
2 Friend(s) ,
N 1l Alone . '
4 Husband or wife
4. How oftegxhave you voted in a public election?* ) / LA
, , ’ n ,
16 None or not old enough ’ .
8 Once - .Y
4 ‘Twice . _ .
2 Three or more times - *
5. Are you a volunteer worker for organizations?
5 Yes “ \ .
8 No, But I'd like to ’
21 No ) |
T , Y {
6. When you look back and compare the course of your career so far with people
about your age, are you . 4 . .
“4} . ' o - Frequency -
. ' - : - Much Less Much More .
, 4, o satisfied Satisfied| _ ¥
L . 1. 2 3/ 4 5 X SD
Respondents going to school only ‘s )} - 4 S5 0’ [3.30 {0.95
Respondents working only X - 5 E 4] 1 5 4 3,(3.69 [0.95
Respondents wqrk and goinq to school 0 o . 2 3 4.33 |0.82{
Respondents n ither\working or going 0 2s 1l 2 ]3.60 |1.52}"

Y

-




- Table 2-11 (Continued)

When: you compare.how the rest of your career is likely to turn out with how
the careers of people about your age are likely to turn out, are you:

, Frequency N
Much Less - Much More
Satisfied satisfied .| _
<1 4 X SD
School only & . 4.20 1 0.79
Work on'ly. ) ‘ 3.77 | 0.93
School and Work . ; 3.83 |0.75
Neither B : ‘ 3.40 [ 0.89

. . )

! . en s ol . . .
8. Show how satisfied you are.with each of these types of career achievement.

»

Frequency
Very "’ Very
\ . : Dissatisfied Satjisfied
School only : : ‘ Y 2 4
a. Certainty of my career goals 1 1 2
b. Achievement of my career goals 0 4 2,
c. Overcoming of d1ff§cult1es in 0 2 - 0
* my career .
"&. path £81iowed towdrd career goals
8 Speed moved toward career goals

A

c. Overcoming of difficulties
. d. path’ followed toward career”goals
e. Speed moved toward career goals

School and work

a. Certainty of career goals

b. AchieVement of career goals

c. 'Overcoming of difficulties,

d. Path ‘follow toward career goals

.. Eeed Wovedytoward tareer goals

Ne%therazﬁrk nor schogk
a. Cert t of careet goals
“b. Aciiévement of cateer goals
p. Ogercomlng of difficulties
| e q’ followed toward career goals

QF §Qeed moved towaré career goals.

’

*

’




. Table 2+11 (Continued)

9. Show how much effect the EBCE program may or may not have had on you.

.; , .

i ° . Frequency
N \ . Strongly Strongly
- Disagree Agree |
- ' 1 2 3 " 4 x SD
. EBCE helped: s, ’
School only ' ' v .
a. Prepare me for work 1 1 4 3 '3.00 {1.00
b. Prepare me for college ’ 1 2 3 4 3.00 |1.05
€. Me become:a better person 0 4 4 2 2.80 }0.79
d. , Develop my mind 1 3 5 1 2.60 |0.84
, €+ In personal adjustment 0 3 5 2 2.90 |0.74 .
Work only
a. Prepare me for work - 0 8 5 3.38 {0.51
b. Prepare me for college ) 3 7 #+ 1 2.67 |0.78
) C. Me become a better person 0. 10 3 3.23 |]0.44
. d. Develop my mind 0 6 6 3.50 }0.52
‘ e. In personal adjustment 0 6 7 3.54 {0.52
. . , .
School: and Work ' ) , ' ‘
a. . Prepare me for work ) 0 0 3 3 3.50 }0.55 '
v b. Prepare me for college% 0 0 5 1l 3.17 {10.41
‘ €. Me become a better person 0- o0 1 5 3.83 |0.41
. d. Develop my mind 0 0 1 5 3.83 |0.41
e. In personal adjustment 0 "0 2 4 3.67 |0.52
~ . . . o
. Neither School nor Work ) . — .
a. Prepare me for work «0 1 2 2 3ﬁ%0 0.84
b. Prepare me for college 1 1 2 0 2.25 {0.96
‘€. Me become a better person . 0 0 3 2 3.40 {0.55
d. Develop my mind . ’ 0 0 2 3 3.60 [0.55
e. In personal adjustment 0 0 2 3 3.60 }0.55




training. The blue section was completed by all students presently

working. There were, therefore, four. types of returns:., those stu-

dents completing only the general section and the green section, i //

’ ' those students completlng 1ly the general section and the blue-

. : ;
section, those students completlng all three §ections, and those ‘

'

students completing only the general section. Table 2-1l is, a ' 2
‘summary of responses to selected‘questions and is organized to .

' present the different responses of each respondent group.

’ ~

2. Findings ’ ' -

-

ITtems 6 and’5 attempted to determine how the graduatesqfelt
“ - b‘
about the past and future course of their careers. The mean
14
response was "as satisfied" or "mgre satisfied" in every case.

¢

> However, those students who were working and going to school Q%re
much more satisfied than the other groups on the course their career :
had taken so far. When queried on the futuh the1r career, the

students only going to school were most satisfied whereas those

v .
i .

students neither going tOBSChOOI nor workinq were least satisfied.

.
“ ltem 8 sought information about various aspeces of carecer !
. . ! i
. \ .
achicvement . The trend of the item means indicated that the students

going to school and working were mqst satisfied with their career v

K . achievement whereas those students neither gofng to school nor wor}—
&
. ing were least sdtisfied. All groups were least satisfied with the

- “
s speed with which they have moved toward their career goals. Students’

neither’ going to school nor working were somewhat dissafisfied with .

r\‘l‘/ . “‘

E MC L ) . boh 3
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3.

4.

.5,

Summary of Post High School Praining Questionnair

Table 2-14 *

¢ 4

(n=16) ’

°

What type of training program are you now participating in?

School Only

S

WO

(=

-

(o]

(=

’ School and Work

w

(=

-

| OFO

.

1]

~

4-year college or university

junior or community college
vocational or technical sch
business school

trade school

What is the main training program you plan to complete?

SCHOOI’G;IX

8]

(=

(=

(=

w

w
\

0

v

How'much difficulty did you have

~

School Only
10
0

.0

L

School and Work

N -

(=

(=

Q

‘©

N

-

School and Work

3 6
0
0

-

~

some college S

_ junior or community college

vocational or technical sch
trade or business school
4-year college

Master's degree

Doctor's degree

.

in getting in the’school?

None
Some
A great deul

What is your.mainreason for going to school? .

§

School Only

v

O

-

[«

olo'

-

How well did

School Only

School and Work

°
-3

-

(=

(=

o

the EBCE program prepare you far your

P
S.
1

v

School and Wgrk

5
1
0

-—

To pursue a chosen career
To find'a careey

Could not find work .

Did not know what else to d
Parent or ffiends pressure

»
Very helpful
Somewhat helpful ‘
Not helpful

.
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, i', Table 2-15 ' . < ’
Summary of EBCE Graduate Employment Questxonnalre . '
(n=19) \

‘t.
/

How many full time Jobs (30 or more hours per week) have you held since” you
left the EBCE. program?

Work Only Work and School o

— . - "l '
0 3 None ,
7 2 1 full-time. Job . . . .
2 1 2 full-time jobs - . . -
4 0

3 or more full-time jobs

How closely digh your first job after graduating relate to ybur .EBCE exfaeriehce?

Work Only Work and School ) * 5
2 .. 3. . I was employed in an occupation in which I
had EBCE experiences. , o
2 , 2 I was employed in a related occupation. T
8 1 I was employed in a completely different .
occupation. ) jg;
Did the EBCE program adequately prepare you for your firkt Jjob? ":"T-'"
: % e Wy
N » . . - "-, ag
Work Only Work and School { ==
_— LR ;T -
10 3 5 Yes . e b
3 1 NOo *
. / h ,
: o . .
What was your beginning hoﬁ?ly wage on the first job you QSd after graduaticn?
. L R T '
Work Only WOrf and School . v ? ﬁ:‘g -

less per
to $1.99

[} i ]
40/-
N W\
g
;
(8]
O
(o)
[
4
i
'\
>

1 . 1 $2.00 to $2.49 per hou -
2 0 $2.50\ to
1 0 $3.00 per hodg

more per hour\*!

- ' .a
-

o
o
<
=Y
o
o
[¢]

a

How did you.get your first job after leaving.the EBCE progﬁgﬁﬁ

. - ° Y
Work Only Work and School ’ \“Ylk‘ R 3
_— . a EERN N \\{'.“ ~
11 ° X 2 ' I'got the job myself . o
0 1 My Tamily or friends helped me get the "job.
2 . 1 The EBCE program helped me 'get the job..
0 0 'An employment agency helped me get the job.

.
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R - \ ‘:"‘ Y P>
] .\ \‘
S . -
“w ; ., //
s . g4
. - . KL
: " . . . sTable 2-15(Continued) '
"9, What ig your pxesent hourly wvage? . ' . :
Work Onlz :' 5 Work an&'School 'x-‘ R
.3 RO - N
- 4 M . . s Y : ]
¢ A NI T S : .
. 0 L. N I $1.59 or less per hour
= i 7 Tl e 4 ., $1.60 to $1.99 per hour
NS SN PR v 0 . + $2.00 to $2.49 per hour
S A e T T .7 $2.50 to $2.99 per hour
Lo Y0ty S0 ., .« $3.00 to $3.99 per hour
. AR L .10 $4 00.or more per hour
' . .‘o - 0: . : - (,
) 10.°, tht_ J.S you:r. ﬁlaln reason for worklng? ‘ . . S \'
- . Tt . o'-.- 7 3 .
- PO T ... Q * o .
' gg Oﬁlz -, Wark and $chool - . °
* . . “ :I s oo 1 L i ‘e -
) 4. N : 2 - Support self ‘or family
e 2 2 -7 . Experience N \}
.oy .03 0+ . To have a caree .

3w Y
e (SR ‘

W<.'>rj_< ioh\],z‘ Work and’School )
: 3 N Defin'itlély I
1 S 27 v . Probably o
. 2 : 07, Uncertain L
o_ . o_ .. . Prgb ly not .
- - 7 4 ) Deflm.tely not
T2, ' How many hours do you work a week (aver%qe)? . '
Work Only . WOrk and Sf:hool T
0 ] . : 07 - " 1-A hours ’
1 ! 5<10 hqurs
- _Q . 0. ©f 11-20 hours . ’
1 . T2 21-30 hours ;
\ 8 R . 31-40 hours
. 2 ¥ 2 OV, 40™Mours
St . c‘sf"‘: { / \ ' '
13. How ruch difficulty dici you have getting work?
v . \ .. .
Work Only WOrk and School !
’ . _‘ 2 P f . / -
N 8 - i é' 3 ! No difficulty
5 . P ! Some difficulty’
0 .o, e { 0 2 Much difficulty
. . oo § ’
R “ ,{ ’ {3
. \ : ',: I o ¢
o ¢ it ! /a9 .
y AL ! ‘
Yo =2 &\:- . ER ,
RJ!: . v ;h\-ﬁ’ ' .
o WG .12_,{. " ’
ﬁ.\\ol:_‘ . £

It's intere’sting

O,

11, :Lﬁould you* like to work at yeur present job 5 years from'now'?
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. .. , Table 2-15 (Continued)
( 3 ;" .‘
14, Would you - rather have some other job'a'-’y
" » R . . | L] i_
" Work Only Work and School
. .6 2 Yes
7 4 . No
A5. “flave there been any jobs you tried for but didn't get?*
Work oOnly. ° | Werk and School ~
7 3 Yes
6 2 No
» ' 7 ‘
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~Table 2-15* {Continucd) *-

. 4 3
"16. Below are linted soe jtems desciibing various ar.pc:cta of jobs. Plcast circle for each item,
¢ the numboer that best Qescribes howé&tlﬁﬂl‘d you aro with this aspect of your present job.
’ Work Only Work and school
__°_Frequency Frequency
. Very Very Very Very
bissat.  Satis. Dissat. Satis.
l 2 3 4 5 1l 2 3 4 5§

v

~

Earnings - 2 s 10 1 g1 2 2

The duties of the job : 0 .3 2 2
9

>
1

security - K 1

amount of rcspor;sibllity I have
The amount' of variety in my wor);
The amount of precstige I have
* The degrde of difficulty of my work
The work load ’

Opportunity for promotion or
advancement

Benefits (insurance, sick’ pay,
pension plan, etc.) v
opportunities to use my initiative
or’ judgment [
Opportunities to use my knowledgc
and ability

Opportunities to share interests

with those im my line of work
/

Getting along with fellow workers

Getting along with those under me

Getting along with other people
I mcet in my work

The kaind of supcrvasor 1 have

Opportunitics to manage or sfipervise
other people and actavities

The degxee tQ which my job enabios
me to ltve thé\kind of life 1 want

Opportunitics to, benefit others
through my work
-2 -

Physical working conditions

0ppor'.unit19f. to be cteative and
inventive *

Opportunitiecs to do a good job
v/

My ski1l at working witk people

Aruitoxt provided by Eic:
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the ‘path they have followed toward. their career goals (see Figure

2-12). s -
o > - '. T ) .
Item 9 sought informatipn on the effect of the'EBCE Pgogram on

B

~stu'dents. The"trend of' the item means ‘indicated that - the students
1

.

~\§\\\\\201ng to school and work ing agreed veny strongly that EBCE had a
'

~

positive effect on them. Those students only going té school were

~

. least positive on all concepts eéxXcept preparation\for college.
- . 4 .

Those students neither going to school nor working w somewhat

- o
negative on the extent which EBCE prepared them foriééilege see
¥

;7 2d

Figure 2-13). .

7
4
- 3 -

i - 4)
’ Sixteen students responded to the #Post High School Training

Questionnaire (see Table 2-14). Twelve of the 16 students were

. .
going. toia four year college or uriversity, and two of the students

were going to a vogational or technical school. Four students plan
L To. (4

to complete’some college; three plan to attend four Years of college;

and one plans to ctomplete a doctor's degree, All-respondenégkindi—

cated they were eithexr going to school full time;kten students) or'

going to school and working (six spudents). None ogfthe students had

difficulty getting into school. hhirteen were going to school to

~

pursue a chosen career whereas two of.”the students were trying to

find a career. Ilfteen Qtudents felt that the EBCE Proqram had been

/

at least somef/a{ helpful in preparlng them for their training pro-~

gram. Only one of the sixteen ﬁelt the EBCE Program had not been
3

me‘

o

According to the EBCE Graduate Employment Questionnaire (see
4 ‘ T

phelpful. o

.

g, ; A
Table 2-15), nineteen students were either working'fullztfhe (13
K F4

2
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1]

students) or working and going to school (6 students).. The respon-

’ ‘ - - * .
dents indicated in Item 3 that ten of the job site$ were either sites

» -

in which they had an EBCE placement or ‘were related sites; nine indi- s
.:] - ¢ R . Q

cated they were working in a completely different Qgcﬁéétion. Fifteen

. ot

- < 2o e o - ,

students indicated that the EBCE
. ., - —- ) B
‘g:,;,;:fe:rthei: first) job." Only three of the respondents in Item 5 indis
-
’
cated that the EBCE Program helped them get their first job. In Item

’

2, nine respondents indicated that tﬁ;ir first job after graduation

was thé same or similar to the experience sites in which they were )
¢ T .2
placed while in the program; nine others indicated that their first

job was completely " different. Eleven of the respondents indicated
- 14

R

~— ) in Item 11 that they would not like to work in their present-job five :ﬁiﬁfé:;x
’ yeérs from now. Items 13 and 15 provided information on the degree :
}
{ . K
N - of difficulty: the students had getting work. Eleven indicated they

v

had no difficulty whereas eight had some difficulty. Ten of 18 had
been turned down for a job for which they had applied. The responses
to Item 16 indicated that the students were quite satisfied with most

as;bcﬁs of their work. They were least satisfied with salary and

~ °
P

the amount of initiative or crggtivii> they were allowed on the job.

Students had a chance to respond-“to an open-ended question solicit-
' . 5 M

’ ing'thgig thoughts about,changes that should be made in the EBC? Pro-
i gram. Although the responses in general were very positive, there

v

was a preponderance of respondents indicating a need fox*more sites,

.

-a chance to be placed at more sites, and a chéﬂcq to be in the éfogram

' .
N

’

for a greater length of timet

-
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. N Table 2-16 , D
. Sumnary of Data From Student, Actituée Questionnaire N
. (ngdd)
. » * ( ‘ ’
ve * » ' . Standard
. . . ! - Frequency Mean {Dcviation
. R Definitely befinitely]
. . - ) < No Yes - -
U . 1 2 3 4 S x - sp
. v v . - B 0 . - .

1. Have you liked attending the Carcer 0 0 2 16 26 4.55 .59
Education Program? ! ‘ .

2. If you had i1t to do over again, do 0 0 3 14 27 4.55 .63

_you think you would decidc to /
7 participate in the Career Education - Y <, v .
Program? - N
“ . . x <
3. Have thc activities available in the’ 0 1 6 20 17 4.20 .76
Career Educatida Program been inter- ‘.
‘esting to you? N
.,4:} 1M Coreer Education Progrdm have 0 2 1 20 21. 4.38 .75
you felt that you could proyress at - 3 ]
your own rate? ’ N

S. Have you ccen much of a relationship 0 2 8 20 14 4,05 | - .83
betwecn your activities in the learning \
centcr and the carcers you have learned . Y- .
about . ' . ) P ‘

6. Do you get cnough feedbach about how 2 4 8 11 19 3.93 1.19
woll you arce doing in the program? 4 - R -

7. {&ve you-had enocugh choive in deciding 2 3 1 17 20 4.16 { = .99
the ' amount of time you spend at emp]oyer H
sites? . :

8. Have ycu had enough chbice in deciding 1 3 2 23 15 4.09 ’ .94
the ,amount of time you spend in learnmg . ;
academic subjects? i

; 9. Have you had cnough choice in deciding 0 2 11 18 13 {3.95°12 .86
what “you do at employer/resource sites? . ER

10. Have you had cnough choice in seclecting ‘o 2 2 ' 13 26 4.47 |5 "80
the types of employer/resource sites . .
you visit? :

11. Do most people reccive much satisfaction 0 4 10 22 8 3,77}~ .86
from thcMmork? ) ,_;j?’ ,

12. o you think that if a person works 2 1 4 14 g 73 4.25 | 1.04 .

- hard cnough, he can achioeve anything? . )
M g Fous :

13. Do you think that the main rcason a 8 9 6 J3‘.30 - .19
person worky is to carn cnough moncy ' e e
to liwe? . . v ¢ B e

4 - 4

14. ..In general, arc you- looking forward to 1 8 12 23 4.30 |+ .85
working in.a job? " "

. ’ B \ ,

15. Do you think you have much choice of ] 1 8 1% 18 4.19 .82
occupations? -, - »f

" ’J , . T ! ,
16. In gencral, were the cmployer/resource N 6 10 14 12 3.64 |- 1.1.6
¢ personnel invglved jn the Carcer “ . ']
. " Education frogram aware of your neceds . - :
and interes ta? - P -
. :
- R 7 - ) 54 ! - A
. \ ‘\- . .
» . v, Lt
~ - ‘v hd Al
. - - ! - . i .
} - - LN - 4 . 2 -
L hd - ' E y, ~'§§

KA




. T Table 2-16 (Continued)

B e e o e e et m———— o e en
. Standard
? ‘ . Froquency Mcan |Deviation
, Détinitely Definitely
. N . No . Yes . >
¢ . . "1 2, 3 4 5 x SD
’ 17. In ggneral, at employer/resource sites 1,1 2 16 24 '4.39 .87 ¢ :
~ did you get to actually do things, o | . ;
- rathe than just listen? .
r -
Y ’ - -
18. In general, have the employer/resource 0 3 4 " A 16 4.14 .85 =
. ' sites you've visited been interesged R .
. in the Careér Education Program? : 1
|
* 19. 1In general, have you felt welcome at o o 6 19 19 4.30 .70} .
the employer/resource sites? . . .
20. Do mqgt of the employer/resource sites 6 9 9 15 5. 3.09 | 1.25.
you hé&ve worked with let you know how
you're proyressing? .
*21. Through your experiences in the Career ] 2 3 18 21 4,32 .80 .
Education Program have you lcarned a ot - - . .
lot about opportuni(uos for the future? - - ’
. - > ‘ !
22. Do you plan to get a secondary school 0 40 3 0 74y 4,86 .51
Qiploma? : '
‘ .. PR
23, Would you say tiae Carcer Educatjion Progfqm 1 o - 4 12 27 4.48 .71
has helped you form carcer plans? <
. . . e
. , - s 5
'24. Would you say you've learned a lot while 0 0 kI 20 21 4.41 .62 ‘
, attending ;he Career Education Program? . ‘ N ° .
N\ N * v <
. ) Poor S Excellent | _ a3 3 ’
1 2 - 3. 4 5 x SD
- .
25. How well organized and coordinated do 1t 6. 7 19 n 3.75 | 1.06 '
you think the Career Education Program” ft’ . B .
has becn? ~ ’ L ’ )
. . . . .
26. How would you rate the general quality (o] (] 10 14 .20 4,23 1.18
of the Career Education Program staff? - <
. -
27. How would you rate the pcrs‘one.l counseling}+ O 1- 8 9 25 4.35 .87
available in, the Career Education Progrum? N .
. 4 ’ * - ! . )
28. * How would you rate the carcer counseling ] 1 8 15 . 19 4.21 .83 .
available in the Carcer Education Program? « . , L.
) B
. i
29. °How would you rate the gencral quality o 1 9 21 13, 4.05 % .78 -
. of the Career l»:qucuti on Frogram employer/ . . .
resources you've worked wigh? o \ . .
v ' . r "
‘ . - . Not At All * Extremely . ‘
Important * . Important | _ " -
- ) s 1 2 3 4 . 5 x SD
. . v PN ‘
% 30., How important was each of the following . . .
factors in deciding to join the Carcer B . .
Education Prograin? . . .
a. I wanted more £rccdom/ind‘cpcndoncc. 3 . 3 8 9 21 3,95 1.26 '
- L4 L] . L]
- . —— 84 )
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. . . Table 2-16 (Continued) i . ’
. , [ o . Y } . ) - . »
* ) ® ’ < ‘e - Standard
* e . & ¢ . o y Freguency Mean | Deviation
ot ) . Not A¢ All & ° Extremely :
¥ , : Important . Important _ .
; . sl 2 M3 4 5 % SD
A s . ’ * ) v ! ’ i
% b. I wanted to choosc my own-learning N 1 "2 S 18 18 4.14 .95
v “style. @ \ . - K
4 . . o
. c. 1 wanted to learn about carcers. 1 o 4 2 30 4.52 .8%
) . i
e N - . ! .- T {
d. 1 didn’t like my previous schopzf 6 7. 12 9 10 3.23 1.34
4 * - 7 : . |
» e.% I wanted to prepare for a job. 1 "1 234 14, 24 4.34 , .91
. . , -, oo
f. I was bored with school B 7 -9 6 16 3.43 1.47
[ . -
e by i £h
: g~ I heard the Carecr Education®“Program 17 6 7 10 3 2.44 1.40
was ‘easy. . : o E !
' . “ ‘| Much About The Much
~ ¢ Less AZaame | ore - o
\ 1 2 %3 5 x ‘ sp
. . £ N ¢
319 In campprison with regular schools, 0 0 "~~"§f«1 S ki:] .4.84 .43
¢  how much opportunity did the Carecr . ,3‘;‘5‘ ¢ .
? ¥ducation Program provide you for [ A - @;L - .
learning about occupations? . . ! St . .
. - . 4 - ’
. 32. In comparasgn with regular schools, 0 5?:(\51;'{112 18 ‘9 3,70 .93
how much opportunity did the Caxcer v 52%;‘2 .
Educat.ion Program provide you for ° W N
general learning? . o) ’ >
, carnt . el
33. In-comparison with past experiencées 0 1 6 15 21 4.30 .BO
in regular schools, how motivated N
are you to learn in the Carcer *
® Fducation Program? . ¢ . ? d , \7 »

e cm——— —
. ]

1

No

Ve

. B. ' ¥és, less than 10 hours a week.

. C.

\p.
\\
E.

v N - .
. - —

Yes, bct\vow’ﬁd 20 hours a week. -
‘Yos, between 20 and 30 hours a week.

3
Yes, more than 30 hours a week.

‘34, ‘During this school year have you vworked’ outside of home, for money? \

of

= 3 : H
oty

T

s

L
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) A I . “ ‘ T - b ©
- B o “Tabla 216 (Gentimukd) -
«* $ , . -* A Y bl .
35. Below are listud scveral areas of pogsible portange for a student to %eam. Please rate cach #®
Y in terws of how wmportant you feel it is Igr a student to learn, and huw"v:cll you fecl the program
is accomplishing cach. - . < . . .
« " .. .. . }r"
' - N ' i M_ °
— . -~ A . . N 1
$ How Important po You How LCffectiwd Do You Feel the Projcct
Feel This Icarning Is? Has Been in Accomplishing 1ha s learning?
cal o, ' Standard . ’ , Standard
J - Frequency ' Mecan | Deviation Frequency Meas !Doviation
Not. Highly ' Not ’ Highly
- . [mportant ;mportan’t - Eifcctive Effcctive|l _
R 1 2 3 5 ) Xy - SD © ) 2 3 4 5 X SD
A T . 'Y N .‘ - - —
Students learn to: T .t 2 ‘
R v >
a. Perform specific 0 0 4 '8 32 4.04 .65 0 1 7 22 14 4.11 .75
occupational ) .
skills' ,
‘ b. Be punctual and | 0 1 4 48 21 4.34 | .75 6 2,15 17 10 3.80 .85
. organize their .o T o
time. . < ’ .
' c. Assumcrospon- | 0 1 2 .8 33 7 4.66 | .68 0 1 3 15 25 4.45 | .73
sibility for \i ; -
themselves, !
D - P ¥ * :
d. Make decasions ‘L 0 0 0 1} 31 , 4.70 .46 o 1 4. 16 23 4.39 .75
and follow | Yo . *
. through. . #
. < b L]
hJ ~ . o 4 . -
e. ‘Communicate 0 0 1 16”27 4.59 | .54 0 1 3 23 17 4.27 .69
with others.) N '
o inamature! -
¢ . . »
way. &‘.‘ Lo, .
f. Bé aware of 0 0 1 10 33 4734 5o 0 0—/ 312 29 yg .62
more caréer - . .
oppertunitics. . . i . "
," g. ¥ork with 0 0 3 13 28 4.57 | .62, . .0 0 2 13 29 4.61 .58
\ “others . . . . . 7
- LR . . s -
h. FEvaluatc their 0o 1 4 14 2% 4.43 .76 \0 1 6 24 13 4.1) .72
L. own work., ’ / - ! .
v . v .
' i. Perform basic 1 0o ,7 18 18 4.18 .87 0 o 9 17 17 . ‘3.95 1.59
. academic skills, . . . .
' . il
~ e ' ¢ kS
3. Think thxough Q o} 3 12 29 4.59 |’-.62 , 0 1 5 21 17 R JLJJﬁ - 474
and solve ’ ' .
1 problens . . ) -
k. Bave a positave ;0 0 0 10 34 2.77 | .42 0 27 15 19 4.19 |, .88
" g . s
H ? attitude 4 . . .
toward sclf. \ - T ° '
- . v !
1. Have 4 posative (0 0, 1 13 30 4.66 | .83 0 1 7 17 19 {423 ] , .80
ﬂt&.i‘udﬁ‘ *
H toward wolk., ' , - S v
] .- ?. 5 . »
m. Have a posatave '© 0 3 2 28 4:58 | .63 2071 7 16 1220 | .8
v attitude . v :
. toward lecarning. ’ . o
> . . - ) z
* n. Prcpare for 11,7 12.23 4.25 .97 vl 1 2 6 17 18 4.11 .97
, further cducatidn .
. . o. Improve inter- 0 0 4 12 -26+ 4.52 .67 1 1 10 01 19 ‘4,10 ¥ 1.01°
’ bersonal and ‘ . K N
' gocial skills . . - .
LN ) - Al
Q .0 - 57 4 S
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.The 1973 graduates were very positive toward the effects of the
,/. 0

EBCE Program. Those students g01ng to schooﬂ'gnd worklng responded

v/

Q

mos; sitively; those nelthel 901ng to school nor workxng respon d

1e9 t positively. It could be hypothesized that those respondents
- . P st

. : g . . -
worﬁlng and going to school know their career goals. There is some .

. - . El

R 4 A . . Co.
evidence-to indicate that those respondents neither working nor
3 .
going to school have not firmly established their goals_.and therefore

are not as satisfied.

FEBCEZStudent Attitudes at Mid-Year 1973-74

~ -

1. Administration and Description‘of,QuesEionnaire

. . ‘ A
1!e\5tudent Opinion Survey (see Appendix Ar2) was administered

to all EBCE students (n=44) who had been in the program for one

semester durinqg the week of January 21-25. The questionnaire was

3

L, : . . » e
administered togistudents in large group settings. Students who were
- ’ ¢
% -
unclear about any item were able to ask for clarification.

The Student Opinion Survey contains 37 items which a empt to

. . / a
determine EBCE student attitudes toward many aspects f. the KBCE

o

,Program. Studeng} responded toﬂall items except tems 34; 35,‘and 36

by marking a five point Likert type scale. wer numbers indicate

negative trends; higher numbers, positiv trends. Item 34 attempts
to detcrmine the number of hours studenhts worked during the school
%

year. Itom 35 asks for 1nformat19n’on how a job interferes with

othor activities. - Item 36 req ests’ information concernlng changes

L

that 5tudcnts would like to fee in the Carcer Education ‘Program. A

summary of the data on sedected questions is in Table 2-16.-

NP
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these items was 4.55 of a possible high of 5.00.
. . ‘,' Y

Y

2. Findings ' ) - -

In general the data indicated ‘that the students were very positive

. ’ Ej e K « .
about all aspects of the EBCE Program. It is worthinoting the items
' - * ! i

to which the students -reacted most positively and é?bse items to . L

which the students reacted least, p051tively. Q

Students had very positive feelings towarduattendiné EBCE (Item K
' . . M >
1) and toward further partic&pation (Item 2). . The*mean for each of

Item 22 indicated

that students were very sure about their plans tojget a secondary

3
.
i

o
a

diploma. The mean fOf this item was4, 86.

Students were le?st posit;ve toward the«fégdggck -they have .

received from the employer sites (Item 20). - The frequency distribuJ

.

. Ty ,
tion on this item inficated that‘ls_students were not satisfied, 20
_ ;

students were satisfied, and 9 students were undecided about their

%

satisfaction toward feedbacg from employer sites. Students also .

+. .
expres%ed a certain amount of digsatisfaction with the employers'

awareness:of the students' needs and interests (Item 16). Data from-

Items 6 and 9 indicated that students were not entirely satisfied-

— 2
.

‘'with feedback received in aﬁheral from the program,and 'with the amqpnt

S AL LA AL S A A e T e e 1y N

of chOice they have in dec1ding'employer/resource 51tes.,f

. _14 .
o ,;%c»;z’\

4

e

‘,t
“ -

Students 1nd§§ated in Item 30° that the primary reason/fdr 501ning

\ . "

Although l3 students

9\ - * R
joined the program bechse they heard, it was easy, this reason was

the EBCE Program was to learn about careers.

i
™

given least frequently. . j ' . ' o
. , |
Items 31,,32 and§33 prov1ded students an opportunity to compare v

0
4 e

percgptions of the EBCE Program w1th perceptions of:their home SChools.
A . .
P / . e , .

LA
' e ¥y
A

¥

v




) The EBCE students rated the EBCE Program higher tham their home « ' = =~
[ ‘ y - R : )
school on all three comparlsq\/. Opportunltles to learn abdut - . N

N . 71 . AR
“Q . .
occupatlons was rated KigheSt with a mean -of 4.84. Opportunities /A:\\*F;_‘,

-

° - - x . - /.é

(* . ' °for general learning was rated. lowest with- a_mean of 3.‘70.\/,t P
} T ooe® < . o » 2 ::0 ; o
«Item 35 was designed to +ddentify whichvgoals studéhts felt were

¢ N

N . - . e 7
f g . N
N

, \ important fo#, the EBCE Program and then to judge the effeotiyen;ssﬁ‘

R of . the EBCE Program ' on each of ehe goals. The EBCE students‘beiieve
- - A
& - 3 - 7 . T e ! M:A, . ’

~

« L. -y
N . .. ?hat all the stated goals are ilmportant. The most 1mportant goal,.

-, , - Yt o . z\\v‘
! ’ accordlng to' the res onses, is "to have ositive att1tude toward’ > -
P ap .

3 ‘e >
-

‘\\\ ,
) . . self.", The least important goal is "to perform basic' academlc skllls : ‘ &

“The’ students rated highly the effectlveness of the EBCE ?rogram onn ¢
: all the, stated goals. According to- fhe students, the EBCE Program EEP

J ;s & . Y v 20‘_
jl R is most‘effective on the goal "to work with others" and,}east effec4
R ’ .2 - -, t Y R . !
’tlve on the goal” "to be pﬁnctual dnd organize the1r t1me " ‘ ’ )
> - . o o

‘ . - Students were g1ven an opportunbty to. suggest changes ﬁhr the ) L .
, . ,

-

~N
p

Y Al N3 . .
EBCE Program on an’ open- ended question., Theémost conslstent R .
: , R S ol " M '

stlon (4 of 24) was to chang examine the point syétem:of . 1

o M
.

: . + /o\./ Wy » N
gradlng. A second frequently s@este changé (3 of 24\ was to- :j‘ﬁ‘ d
“ -~ H N LT A - - & -3 ) f

o * eliminate the.Career LAPS. Students also‘indicated‘change was RN

» ~o
’l ’ LAY

«*u*"“ desirable 1n the number of job sites avallable to them, 1nformatfgn. K -

) .

0 : - ' L
e 2 , about ]Ob sites, and the short length of stay ‘at a® 305 sites ) ’ ;
s . : B g » . - . )
. ) . " oo s s+ . ¢ '
Soe .

C. Parents' Attitudes Toward EBCE 4€°End of Flrst Semestor,wi973\74 °

) . ' . e
. . .y ., . .
4, « , , ® ) o ’ 2 LI ’ L -
. . . . N N . . 7 v N
1. Administration and lnscrlptlog of Questlonnalros“ <t i}l
-~ - , ’ ~ . . o

+
y

’

. h

A Parent Opinion Survey (see Appenélx A- 3) was gent to- the! parents P
- \ N , A - ~ Z’ . . v .
\ of each of the 44/ students enrolled in the EBCE Program’at the end of ;ﬁsv

-  ° . ¢ ’ ’

-

) @ ; o 2 ' V ’ ’ - .‘;“ .. 4 ‘l ' : .; ’ i’
Q , . ) . L S .
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i

first semester of the 1973-74 school year!:

from 29 (66%) of the parents surveyed.

/

Returns were received

One of the ,questionnaires
A4

. ’ v
- was not included in the tabulations because of the late return.' i

.~ . . -

4 The purpose of the Parernt Opinion Survey is to dather 4 ' s
. ) . ! ’ :

R Qn parents’ perqeptions of various aspects of'the EBCE Prbgram.

PR .-

The questionnaire contains 25 items; parents/responde@'bx marking

a five point’ Likert type scale or by\answerang openéendEd questions.
- yd = ’ ,
Loweér numbers on the Likert scale indicate negative trends; higher .

numbers, positive trends.

2

Items 4 ,and Sl-open—ended questions, asked

’

¢ parents to descrlbe the weaknesses and sé%engths of the EBCE Program.
. . /
. Items 12 and-13, also open-ended, requested parents to desorlbe any

. - . . . ‘ ,
. positive and negative changes in thelrwchiid as a ﬁesqlt of partici-

. . . . l : . -' b
Items 21 and 22, which were forbed'

. pation in the EBCE Program.

.
' . ® . '

ch01ce, asked for perceptlons of ch11d s occupatlonal plans and plans r

. e ) !

aftor completing h1gh school. Items 24 and 25 wh1¢h were open—x

Y
’ . u.‘_;

ondcd qucstlons, asked parents to indicate how they fhrst heard about

. 7.:.5 'IP‘!
L, lBCl and ,their-opinion on the type. of student most‘Ilkely td’heneflt
»

from EBCE. A summary of the results fxom selected " i ,
A 1Y ~ - - ". i
- Table 2-17. . \ T
. R . ' . . |' y “
> : 2. Findings . : ~ oo

9 * i ) -. . "y .
) ° \K:&_.The parents were very positive toward all aspects of the EBCE *\"Y}'-

/
. Program, partlcularly .on their feeling about their chlld'g\lnterest .

in the EBCE Proqram (Item 3) They were also very deflnlte\that they 2k

’
- ¥

.
c e
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Table 2-1 ' o S
" . : oo
T A Parent Opinion Suxvey
. [ . (n=28)
/ “ Standard.
‘t%. , . Frequency by Item choice Mean Deviation
: . . g : 1 2 3 4 .5 x SD
- . ? A
- Much Much - 4 g
/7 ‘ ‘ . Worse Better
d: How wcll does the Carcer Education . Q 1 3 8 .16 4.39 0.83
" Progiam compare overall with the : a
» past schaol experience of your -
daughter or son? . ‘ . .
Definitely . Dafinitely 4
L~ Na Yes -
: . 2. 1f you had it tu do over again, o] 1 ' 2 24 4.75 0.70
! would you want youl.son or daughter ) -
tosparticipate in thcfareer ’
‘ . Lg ]
‘ Educat ion Prbygram? ~
P R \
) Much Much
‘ Worse Better . .
3. How well do you think your son or 0 0 1 R 23 | 4.79 . 0.50
. - daughter likes the Carcer Education . .
Program compared with past school . ' .
> experiences? - N . .
v e 2 e . : T
' ~N— ‘ Definitely Definitely
J No Yes
\ o - .
. 6., Have you reccived cnough information 0 2 5 7 14 4.18 0.98
' about your son or daughter's progress v
. in the Carcer Lducation Program? . ,
Ny \ L e .
Y oa ¢ " . Much About the Much - ,
S s less same More i
R A} -\ . . A . g s L~ )
' 7. nocompar ison with teqular cchnole. / 1 0 0 3 24 4.75 0.80
3 \ 1 mach opportamty Jdid the Career o
Do Education Froqram provide your
‘ , wdaughter or won tor Jearning about . .
n‘ occupations? . , 4
- ;‘: PR . . .
A L Definltely .No Definitely
s | . Bad Effcct Good A
AR > ‘ : ’ . S,
. 8. Wwhat effeat, if any, has the Career 0 1 7 7 13 4.14 0.93
! Educatjon Program had on helping
‘ ' . your ‘son or daughter form carcer R
S / *  plans? )
oy .
s\ :
e y;‘- . Much About the ‘Much
SN T o .ot Less Same More :
'\ . : \ . : . s N
b ‘;". 9. 1In comggrison with reqular schools $0 0/ 9 8 11 4.07 0.86
R how much opportunity did the .
. “' Carecr Education Program provide ;
e ‘ your daughter or son for general '
," learning? . »
" { ’ .
Y .
el i ;‘
e '
TP . e ‘ .
YR 62
,i»! -~ '_71 . J.
O
" ¥
ERIC » C . .
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N ‘Tayle 2-17 (Continued) (
v ‘\\- \
’ @ N \\ . .
- ) - \l
N . % N - .. Standard
4 - AN Ftequency\‘by Item Choice Mean Deviation
. \‘ Y * G
. * 1 2 . 3 4 5 X SD
. ) . \ Much Aot the Much ’
Less ‘.;q\t-e More :
. £ \ % .

. . \ : ,

10. In comparison with past experipnces 0 0 3 SR S 14 4.39 Y 0.69

' 1n regular’schools hok motivated , . ;o // R
is your daughtoex or son Lo learn 3 -
in the Carecr kducation Program? . A .

- l. » v,
O Poor Excellent )
£ 11, How would you rate the approaches 0 0 /5 ° 9 14 4.32 0.77
to learning used in the Carecr ¢ R *
EducaLig;h. Proyram? ' .
K .
' 1
. T - A]mosé“ Almost
. Never Daily . -
- . - . -

14. How often does your son Or daughter 0 2 2 7 17 , | 4.39 0.92
talk ta you about what's goifig on .
in the 'Career Education Program? . . i '

~ A
A ,
o . ’ | Almost | Very .
.- s Never Frequently Lo
. . , ’ oo
15. About how often have'ybh had any ' 7 8 8 3 2 2.46 1,26
" ‘contact 'with any Caredr Education & “ !
” Progrum®staff members?_." - , )
N . v LT B )
"y ) None 1, 2 3 4 or more
. l‘ ’ N . < ¥
. Yy . ~—

16. How many-meetings have jyou attended 8 ‘14 .5 ] 1 1.00 0.90,
during this school yead where’otﬂer . .-
parents of Cateer Bducdtion students (

. twere present?’ i :
» i 4 -g‘ i~ ' ' Poor ' Excellent '
‘e ,
17. mow would you rate the gencxal 0 0 3 7 13 4.43 0.73
. quilil.y of thg Career Education . O . }
Program staffs ‘ B
* N ! / ‘ N ) : ‘ '
. ’ ' ; Poor - ' Excollent . "
v - R : . - . .
» 18.. How wduld you rate Husiness ‘and : / 0 1 8 5 13 '} 4,11 0.97
. commugity resources;available in the! ,° |, : .
Career Education’ Program? iy - LI o ) .
- as ) © e <° . . .g . [
v s b . N 4 Poor Excellent
s o > R < . . '

19, I(o}’wou]d you ‘rate your overnl)/ R 3 ; i . 8 S '8 3.56 1.33
re,lnl.im}.r.hip_ with the stafl of N ! e ! oo ¢ A
the Carecr fiducation Pfogra : TP g . F

! 0 ) " Ty . . 1 ' e Ct '
} oL 5 g _ Poo i % Bxcellpfes ,

Lot [V . vt v M .

_20,. How would You, rate’ Lthe enf{husiasm’ 1 , s .3 8 p 12 4.16, .07 ,

-+ 7 of the Career Educagion Program z ’ . . |

AR " o b,
staff? . I i s . vy / , g
. ,‘ N £, {awy L
- v . iy : i, f - M . ¢
tr . :’ “‘;i' ‘o'; -
8 . ] ;
» ‘ X 1 z."{ ‘ > . . I’
o .;\ ¢ 3' {( " ,
- | N
‘ L 3 i i URP B e
y ! ” - 6 ’:5 | el {
. P2, . * ‘" D
T : S i / g
: - . vy s . o '
: . e ar . mpias ermwe . edla e .{../ .
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Table 2-17 (Continued)
Below arc lisled some areas of possible importance for a student to Jearn. Please rate each in
terms of haw important you foel 1 as for a student to leaxn, and how well you feel tne progranm
¢ 1s aceomplithing euch. oo -
, . § . .
—_— ey — .. N VP
How “Important Do You How Lffective bo You 1.1 the Project ]
Feel This learning 1s? tHias BedY! f} Accomvlishing This Learning?
E . Standard Standard
- Frequency ‘ean| Deviation' _Frequency Mean | Deviation
ﬂif‘ Highly . Ngt Highly

’ Important  lImportant , Effective  Effectave| _

3 4 5°, R SD 1 2 3 4 X °SD
‘_.T v
. kR

Students learn to: . l

a. Perform specifidf 5 L 15 ‘ 4.27} 1.04 0 5 3 4 -4.04 1.22
Joccupational . ’ 1

, skills.
< /k Re \um‘( x.il amd 0 0 A2, .74 0.066 0 2 6 9 4,00 0.9
. oxg.ml"ﬁ th. [N .
time. !
. v '

. Arsume 1copon o 0 0 %:5 LA .23 0.27 0 2 1 8 4.4) 0.89
ibility for - ’
themse lves., 4y . .

il ! o
- & & °

d. "Make decisions [C— 3 23 + 4.81] 0.48 0o 2 S 6 4.19 1.00
and follow bl g . RS
through, b . .

. o -
6. Communicate o e 3 24 k‘:,é9 0.32 0 0 2 12 4.41'1 o0.64
. With others v 3 .
in a mature Lt ot
. [}
way. - L. .
5 . : * ‘:,

f. Be aware of 0 3 5. 19 '.4.‘159 0.69 1 0 4 6 4.33 1.00 - 3
more carecr . N . L . . -
opportunities, o R

\ ol )
g. Work with® 0 0 6 21 4.78| o0.42 0 0 3 4 4.¢2] o0.70
others, booob | v
- ‘ . - * N
h. “iIvaluate tho 0 0 " 3 1 4 0 4,6% 0.69 } 2 6 7 3.88 1.14
« Own work. L i [
v )L .‘ . ;{ -
‘ h 2T - N .

Joo rerformm ha e ’0 ';? 7 14 4.5 A 0.64 0 1 7 3 4.17 1.01
academic «kills. : ' ‘ L ¢ ,

N - { - 3
i . ' .

j.  Think thiouyh o t1 3 23 4.p1yf 0.48 o 2 7" 4 4,048 1.06
and solve i ' - . z
problems.” -: . . . o

v - . < . i

k. Have a pocilive 0r 0 5 21 81} 0.40 0 o0 -3 g 4.44 0.71
attitude (§~w:«rd 1 i “ J
self. ; . r ' :

{ b ¢ . N .
‘ i o sl 4 ;

1/ dave a pouitive of{1 422 4.78f _0.51 0o 3 "2 ¢ 4.27{ 1.04
attrtude péward:. B . :. L E .
work. oo e ? . N ¥ g

; ¢ o . B
. - iy " * ) . 4

m.  Have posiLive Q ;. R }‘3 4..()7‘ 0.55 3 %3 8 4.12 1.03
attiytude tcm.\r(f ' ( Te R - / X .

, lea/nung ,‘ ! { : LA . . e

;! ' ? : ~ ’ F ?

na 'Fro;:\)c for Y i1 2 10 (671 0.55 11 %8 8 3.81] 1.06

furthe: t‘d\n nl,}gm,\ ]‘ : ‘!' . * -,
[ . ' X3
I H vl ol t ' .

o. Improve jtutery jo of. 1%:6 20 L47¢ o.54. o 0 3 om 4.37| 0.69
pcrronal and, o s it ’f . % .y
socia) -rkx'l_)'e ': : . ¢ fe . £

. 7 - N
. . ’ l‘ }- 5
- 1 ! ‘ P 3 {,
SRR E ; L2 f; 64 {
‘, A : X :'.’ " : .73
el R Pildg o i ¥ oo e
.{5"0 - ) "" : "l L‘. )
2oy o . :
cfrnitos vee ST . . / ‘
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Parents were asked to compare the EBCE Program with the reqular '

schools in Items 7,‘9,,and 10.on opportunities for their child to

. .
' te

- ) learn about occupatlons, opportunltles for general learn;ng, and o ¢

on motivation' to’ learn. Parents responded very favorably-to the 7 y

. Wyt

r . ° ¢

EBCE Program oh ai; three aspects. *They were most positive on the

opportunities to learn %bout occupations and least positive on the
- 3 N 2 - L4

opportunities for general learning.

‘

i v

ﬁgrents indicated®they had very little contact with EBCE.staff

v

- during the school yeari The response to Item 15 indicated very few

.

~meetings with staff mémbers. The mean response on a scale of 1

-

- &
' \ - rd
(almost ncver) to 5.(very frequently) was 2.46. The paéents 1nd1— ) ’

cated in Iten 16 that they had attended an average of one meeting :

+

ot ., ' witf qther pag;ntsfduring the school year. ‘ o
. . 3 . 0
ot . c4 B . ¢ L, . .
o . .Parents were asked to rate the importance of a selected number

KN

. . e .
of goals (Item 23), T%eiperents{rated all of the goals highly =

"important.. They rated the goal, "to pgrform specific occupational

A < 3 - -
[ # ] Y 5 .

‘- .. skills," as the leadt important goal. :They rated the goal, "assume P4
T - ! ¢ ¢ Py .

S

G
. . responsibility for themselyes,".as the most important. Rarents were \
. “ g . o . .

y' * _also asked-to rate.the effécti&bness'of the EBCE Program on each of’ \

. hhe goals. They gave the EBCE Program'hlgh marks on. the effective-

~ ) 4

* ~
I,ness‘of accompllshlng the g%als Panents rated the EBCE Program

3 5 J, N 12 2

mbst effectlve in a;compllshlng the follow;qg goals' work with others,
“ ®,

‘u
\ 9 »

R ';ﬂ pOSItlve ‘attitude toward self, communicatlng‘in a mature way, and in ,
LS ‘.‘:'9, . oo s cT

- N assumlng responslblllty for~themse1ves. Parents rated the EBCE .Program
5 ‘. . . B \"

s~ = £

%, as Least effectlve on the goal, "prepafe-fon futher education.” ', . 5
ey - . . “
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Parents were asked to identify the major.weaknesses of the EBCE

PN

o s
33

’

Program. The number ,of job sites available ag#%tnfglimited depth

; ! ' .i ‘}4“ ) A -
of experience available at theijob site were cited &s the major weak~-
Communichtion between, staff and students or staff and parents
- "
was listed three timds as_a major weakness. Transportation and the .

R * .
.

nesses.

"

.depth of the course work were eadh cited twic% as major weaknesses.
. . . /
Parontb 11*tod the follow1ng conCLpt. as he1nq the greatest

,trvnqth° of thL preogram: chance t0|cxploro various careers, chance *

)

to meet and interact with many dif feront pcople of the real world,

change from the traditional school classroer; and interpersomal

. ~

development. a . . a ?

.
F 4 -
+ » N IS ~
- -

Attitudes of Participating Employers Toward EBCE at Mid-Year,+1973~74 -

.
s -

. - . [a
- - 4 - .\
1. Administration’'and Description of Questionnaire
. . -

* ‘Program records were' examined to identifijhith of the 102 EBCE

s
v

expcrionco s1tes had reccived_stpéent placements'during'the first :
semestor of the 1973-74" school year. A total of 53 sites were identi- |

PO e
4 ’

One of the experience sites had notified EBCE staff that they

-

fied.
. = - o TN “f' -
would be glad to cooperate as_a site but that. they ‘would not respond
2 v, - . o -
Therefore, S?‘contaét fersons were gent

. b
3 " K

N

to’ requests for evaluation.

‘a form letter indicating the need for evaluatlve data and requestlng

9“' = : f . R

‘ that they glve a questlonnalre £o cach of the employees who had,wgrked RUN
" 3 -

dlroctly wyth BBCB students durlﬁg the school year 197%;74 Gsee Appendlx v

Slxteon dlfferent sltes had returned the completed questlonnalre,

~

A—4).

ﬂ‘. -

.by March 4, 1974. “A totdl of 33 resource pgrson responSes were

e . ¢ N . ' N
N AN . " =
. R : . -
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Table 2-18 -
Responses from Employer Questionnaire ) v
{n=33) ) S £l
1. Number of hours typically %pent with students. \ )
. range ~ 1 hour -~ 35 hours per week
a mean =~ 14.38 hours per week
2. Types of service. ;;rovided to students (frequency by service). \
: ‘Yes  No
a. Talk about job opportunities 32 wl
. b. Talk about students' personal problems 20 13-
c. %Talk about activities at your site 30 2
d. Tutor in academic area ’ 16 17
e. Evaluate individual student's assignment 22 11 >
f. Assist student in non-job related assignment 13 14 :
g., \Supe{visé students on specific job-related task 29 4
h. Help plan studént assignments L2 25 8
. , \
4. How did you become involved with CEP? -
& o . . -
19 EBCE personnel contacted me ."‘ —
7 A student talked to me. >
1 Another employer talked to me. .
, 12 Company- personnel talked to me. b ‘
€ ) . - .
' . L [ - I
6. Did CEP staff provide you with enough informatiof to help direct stude
£ )
25 Yes ) .
T 6 No . . . B -
—— P4 1 .
L 9 T / L f
7. Would you.rccommend to another person that he/she algo become irnVolved with
: el vl A / e .
’ v,
30 Yes. ’ ! - v
1 No . ; ¢ S
. [} - . " , ‘ ! ‘/ - "’
/9. To what extend has ‘the CEP has an impact on youé’,%iit_:e? e T
Y R ol
' ’ How Much Impact # Value of ‘Impact ey
- ; L . “Don't i/ Don't) .y -
“ None Some''{Much Know |Godéd "'Bad Know |.- ""f_?
e N ’ ~ R N - 1: - }’.~ ,“vf
a. Quality of work performed 14 3. 0 2 1 15- 0 6 ¢ /”j
by regular employees . ) : gf 4
: . b. Amount of work performed . 12 12 5 2 P 13 2 6 e .
T by regular employees o A s . ‘(f. i *'}
X ¢., ,Company hiring practices 19 2 © 2 ‘5 - 5 ° 0 8 7 (¥
. d. Company training practices ‘s 15 7 ' 5. ’ «4{ S 11 0. 7 4’,}"
. » , . - Ao- B ) - ; / DY ’ Y,-’{
4 :‘ ’ X % <« -
.. - 1 . 1 Ley o, . b . .
T ~ L ] ] - g ' T )

. . ~
, . e . '
¢ - ' . . :
Ly 4. o - - #
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h . Table 2-18 (Continued) - X »
= 10. Do you think the CEP students®are interested in your site? - = ‘
5 . Frequency % ¢ !
4 Definitely Definitely Lo Ty
3 : - No 7 ’ Yes . 2 .
> 1 2 3 4. 5 Mean sp. = v
< . .4 5 12 .6 6 3.03 1.23 -3
;.:‘ ] + ( :’ f'\ ) ) . :—::?.‘\ 2
g5 11. Do you think the CEP students are interested in the CEP?- DR K
.~,_~ t . . . 7 v{. ? ¢
= . A it Fre’Lencya . : : R
= . - flry,tely > ¢ Definitely [
=3 Ly . . = v
4 ' g NG Yes : z
3 Yz 5 - R ¢ ; - .
= / . -4 2 3" .. 4 5 Mean sp*  #/
= /’ Lo ~;.f‘..ﬁ 712 9 3.81  “0.98 _ 3 _
= 12. How have employees ‘&t your s:.te»reacted tj -the CEP? ST .
e T - 1
= PR t/ : - = ;
. 14 Pos:.t:.ve reactlon . . . -
; .0 Negative-reactiop- . = . - L . LT £ . 1
15 _Mixed reactlon ¢ R . . . ¢ -5 = N )
0 _ No reaction L - | o
0 Not applicable °, . j',’ P .
1 Don't know . oy ’ - A
* . P . ¢ ! . . éﬂb‘ " . f
13. In what ways have employees benefited? ~ ) R ;
3 They haven't benefited. . ' ) . . S
17 Increased their awareness of youth. L . .
" . +__5_ Motivated them to further training. = . S -
7_ Reducéd their workload. < z
9 1Increased interest in their own work. > . 4;
3 I don't know.- ¢ ¥
. ’ 14, Do you receivé adequate feedback about whét -happens to ‘the students? k¢
: - - i N N ~ ) + ] N / 3
Fregueﬁcx . (‘ - e
- " Never B Always N T .
T g jL .2 "3. .4 . 5 Mean SD e
e \ , 5 5. 5 -2 0 1.78° 0.99
,* . -, B ! -
;J) 15. Do you receive/adequate feedback about the effectmveness of your work with -
£, the students? o . . .
“ },'/:’” —Z‘; ‘ .-
7 ..( » - ¥ - * ) ¢
o . Y i Freguency .
P A T TiNever o A{vgays
po A e gy vy A0 2, 03 4 5~ Mean:.. ' SD_ R
,':; s —({" g 2 k v J"rg”’?;i;{ R 4 “ar 4 ho . - ’ & .
S et g T ;1.:14""‘,&4'%, wedon 0 2.07 . 1.22 ‘
. 18.7 Do @@:plan;,;,lgéoytf’ nue, partrcipatihg in the CEP? .
’ 3 « " Vom, <t ~
o v o LT HUE -34/ - - ST
Y / : R “ ’ es,,“" g ‘:ﬁﬁ’o‘ g Doh't» xnow " . A
o, ¥ ,3.’ . f- . " - oy el
* Q = R O y, ; %'— ' o] .
’ AEMC f :@9 . ‘:’{ . ;(’/, :'Zd‘}/’ 3 -'{/- 'r’""'”'; :‘7;:;’;;:»’-, " R / 7 - ) .
- R ‘ o TR T T “. ) 4
- . e s B A R ad 4 . - - LTI
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vt 7 ' T Table 2-18 (Continued) K ‘
o - y
23, Below arc listed some areas of possible 1mportance for a ltudent to lnm. Please rate each in
‘terms of how important you feel it is for a student to learn, and how well you feel the program ,
is @ccmplishlng each.
. .. . i AN : ‘ ‘. ; .
' how Important Lo You " How Bffective Do You Feel the Projoct S
. . Feel This learning Is? Has Becn in Accomphsh!ng This Learning?
Standard Standard
Frequency Mean | DeviAtion Frequency Mean | Deviation
Not | . Haghly Not Highly . *
important  Important - Effective Effective| _ .
1 2 3 4 5 X Sb N 12 3 4 5 X SD
Students learn to: . ] s
a. Perform specifidq 1 4 5 7 14 .| 3.94| 1.10 ¥ 2,45 4 6 3.43, 1.02°
‘ occupational , * “ :
- skills . o ) . - ¥
, b. Be punctpal and{ 0 0 3 7 21. 4.58 | - 0.68 1 ;31 9 s 3.48 1.00 .o
organize thear . z . . N
A~ time *
« ! o -
. 2 . . A -
‘¢, MAssume respons- | 0%0 2 8 23 | 4.64| o0.59 1 4 8 9 7 3.59 Lo o
ibility for ’ ‘
themselves N ¢ ’
d. Make decisions | 0 0o 6 7 19. 4.41} o0.78 2 315 s 4 _{3=2 1.03 ’
and follow :
through .
~"e. Communicate 0°0 1 12 19 4.56 | 0.56 1 3-nr 7 7 355 1.07 i
with others . ’ s : i - ¢ /
in a matuies p . - *
way : i B I )
- v i y *
£, Be aware of 00 5 7 20 4.47 | 0.75 1 0o 1w 8 ¢ |3.9 0.99 ’
/ moxe ,carecy - . ’
. opportunities N . . N -
" g. Work with . 00 2 9 21 a.59 | o.61 2 a0 8 9 |3.76| ‘20 - |
others ' .
. | ¢ [ 2
h. Evaluate their ‘[0 0.6 8 15 4.31| 0.79° 1 4 15 3::4 |3a9] 0.8 ¢ o
own work- - ‘ o , ¢
i. Performbasic [0 1 5 10 15 4.26 | 0.85 2 114 5 s |33 1.06 '
academic skills . :
j. Think through [0 0 6 ‘7 19 440 fo07 | 1 315 7 3 |32| oo
- , and solve ' . g
B roblems - ' .
‘P o L. 5 Lo
. k. Have a poditive [0 0o 3 7 22 4.%9:] 0.65 1 2 14 7 s. [3.45] "“0.97 ‘
attitude toward ’ .
self .. L , . -
, 1/ Have a positive |0:0 2. 5 25 477 lo.57 ., 1 .6 86 7 |34 1.18°7 .
% _ attitude toward | - ks ~ . '
© ot work , . /' 5% ' .
! @, Have a positive [0 8 1 4 27 4.81 | .0.46 . 1 4 12 4 8 3.48' | 1.13
attitude toward ’ NS ¥ J X . R
., learning At S N s , ,
e S s - . .
, ,m. Preparc for” L1 0° 3 s 23 -] 4.53 | o.00. 2 .2 9 6 8 3.59
Ca turf/:h'eﬁ: education .. - ey .
LI e a v, “':' " ) ";" " - T “ . B
) o. 'Improve inter- - .05 0 35 £1' }8 4.47 | o0.66 1 2 10 12 3 3.50
’ - personaland ~  Jir. ' . : ATy
‘ social szam by A - LRI (e
> co e e o I, 69 - 2 ) <,
‘ ot S 7R -
Q , roet ./‘4.5:‘.- M » .
]:MC / i . ’ ’ ;
Tk N .- ‘
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received.? One* other experience site fontact person ca%led to say that

N
« -

a student had been placed, but’he did‘not know who theiresource per- \
e a . - \ v S‘ ~ . e ) r
son had been. " . . g .
;o , : ' '{ . - - )
‘ The Employer Questionnaire attempts to determine employers' per-. //
- ~ 7

3 2
@ ~

‘ . ; . , L ' N .
. B . ceptions toward various aspects of the ‘EBCE Program. ,The Question- - /L
. A < Coe

. A e N
. . A : REPSR- .
ndire, in addition to a series ofﬂbackground in!ormation questions, !
A -
. 3 v f Iy
N .o - " ' . . "

> Ao &ontains=21 qggstions. Some are\open-ended, some sare forced ch01ce, .

. ’

v - and others asgk for leert scale responses.i A summary of the results .

‘e - ’

s

< on seIectep questions is présented in Tablé 2-18.
V- e b , l. ' - - N c . .
4 . - . , o
Co . 2. Findings ) / ) ’
./: .1_1 ~ . .
- . Respondéntsfg e generalky posrtlve to§the EBCE Program. Onea \
.... N r ,«,\,5
<. L
. . indléz;or of the degree of support can be {ound in the responses to
. s ) = 7 SN A .o
. c . Item 7 of the ques&i ﬂnalre.' Resource pergons overwhelmlngiy ‘stated
. 4 * %’ !
1 - o
that they’ would recommendxlnvolvement w1th*EBCE to, another person.
. . ' 1 * . o
’ Another 1nd1cator -is prOV1ded 5y the  data from Item 18, "Do you -plan
2 ) ) - ) o i“
- : . to _continue part1c1pat1ng "in. the\CEP? Twénty of the respondents .k
. ’ - L \,‘z"w

1nd1cated yes; the remaining 13>respondents didn't know. Iti1s possi-

P ' . -

~ e . " ble that these 13 were employees who feelJﬁhat they could not make
. . . - v~ / .
- ' . ‘. . P * . ‘ . = . ! ’
. . / . this dec1slon‘ < . . Ty -7
R ) . ' ‘ . . z§ .
< n‘;» - Emp;oyers 1nd1 ated that they spent 14§§8 hours per week on the
- o i “ﬁ . v Bt "
average wofking: w1th students. The employers provided all of the
. QQ ’g - N
T - llstcd ‘Sekvices (Ifem(?) to “the students “but pr1mar11y mentioned job
, . i ‘ g s, activitieSs at their site, and supervision of students
- \:’: ~E i h . ) \ . o -
! e 4 ‘§ \ @ - ‘
. " N 2 s ) ~.
4 [ A \ v R \ . ,?' ,
. o N . 1 “ R !
T . A ZE U ’ . S .

::’-( e , . 1 ‘ » T - . N
{; : N o v v Ll H . "7(" "\, . 0
.- - o - > . ’ v
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/ More than éne half of the respondents indicated that they became

a

involved with EBCE as a result of contacts from EBCE personnel (Item

4). A large.number of respondents indicated they became involved

with EBCE as a result of company personnel.

Ve Communications between‘EBCE personnel and employers may be a Vv

weakness. Responses to Item 14 indicated there was very little feed-
. back about what happens to students after they leave the site and- about

the effectiveness of employers' work with students. On a question

.
‘

designed to determine the suffieiency of information received to help -
direct students (Item 6), most employers indicated that the informa-

tion was suffi¢ient. The six who responded negatively to the questign,.

»

) ' however, 1nd1¢ated any /information would help.
.Re9pondents werezasked about’the impact of theg students or the pro-

gram on the resource site lp Items 9, 12, and 13. There were indica-
tions that the program had_provided some positive impact on the exper- . '

iefce sites. Respondents particularly indicated pos1t1ve lmpact on

#’-.

. v
PR ATAS

) (/fthe amount and the quallty of work performed by regular employees. - .
"" " fi e .
MI‘:*\ M -

Regular employees also benefited in increasan theag awareness -of youth,

- -
Sy

- 1ncreas1ng 1nterest in thgir own work, ahd;decreaslng thexr‘workload.
; . RN NS N
Employers .perceived that students Wer*;zexthe 1H¢§nested nor .
v Fx3 i;“x'“y . »

PN
-.l'». e »,,.\,

\vem,%they 1ndicated that

disinterested in their sites (Item 10).

the students were interested in the EBCE Program'(ltem 11) Lo

:.
a

. ) Employers werc asked in Item-l7 to rate the lmpottance-of selected
’ - _.- " .s' ' ‘
- gtudent goals. “The respondents rated all goals as 1mportant. Goals

e ¥ \

» ranked the hlghest were to have a pogitive attitude toward learnlng,

%
' co'm

(]

¥ .
. . v

. .  mmn . :
Q . ] ) ’ ‘ ‘
‘.E MC . . ) o .
] L o . . .

o T
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[

“
. .
~ e ]

to have-a RfSitive attitude toward work, and to assume responsib¥lity .

s

. ’ N 4,
for” themselves. Goa%s ranked lowest were to evaluate their own work

and to perform specific occupational skiijs. The employers were also

requested to rate the effectiveness of the EBCE Program in @eetihg

“

‘these objectives. Although the empygyefs responded positi;ely, they o

&
were not as positive as the students and 'parents in judging the

. . . .
8 effectiveness of the EBCE Program. They indicated the program was :

‘ -

most effective in making students aware of career opportunities and

/ wosking with others; it was perééiVed as least effective in having '
-~ ’ P ad . b
the students evaluate their awn work, make decisdons and fallow through,
- - \ ® .
and in thinking through and solving problems. )

Respondents were asked to videntify the greatest strengths and
et 0 . - ©
. . T . ‘Y h. -
. 4 , weaknesses of the EBCE Program. The,primary skxegth was that the
P | R N
. 3 FEBCE Program is a viable alternative to the traditional educational

|
2 - »

programs. Lack of communications between EBCE staff and employers was

.

cited as the major weakness,
. . )

E. Summary of tindings , ,

Data were gathekred at mid-year from.FY 73 EBCE graduates, FY 74 stu-~

-

1

p ' dents, FBCE parents, and from cooberating’employcrs. Data. on attitude .
' c ' / . 3
< /
/ - M ' I}
¢ of students, parents, "and j&Ployets toward the FBCE Pfqgram were emphasized.

The EBCE graduates from FY /713 were very positi&é éowgrd the EBCE Pro- -

\\~‘ ] gram. Most of the graduates imdicated they had very little difficulty

. 3 "
e getting work and nonée reported difficulty +4n getting into_colleges Most

-
L

- - ‘ »
’ of the graduates rcported that their EBCE experience had been beneficial.

. v

R vy ! ., & v

Aruitoxt provided by Eic: Y
.
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. The FY 74 students were very positive toward:the EBCE Program. The

3

positive reactlons,ca\\?e generalized to all aspects of the EBCE program '

w1th the p0551ble exception of the lack of feedback received from employ-

ers and staff relative to the students' performance. .

-
Y . N

Parents were ver? positive toward all aspects of the EBCE Prograf.
» -

They were not qulte as»satlsfled with the tommunications they Kad received

S

L]

from the EBCE staff.

N

Employers tenzsd +6 be positive toward the EBCE irogram. They were

particularly positive t%ward the concept of the program. The resource

. .
people indicated a lack of communication with EBCE staff on what happens

to students or the effectiveness of their work with students. .

VII. STATUS OF EVIDENCE CONCERNING EVALUATION HYPOTHESES AT MID-YEAR
- */’/ ' ( °
None of,the(fifteen hypotheses listed in part IV of this section can s
/’ A

be‘accepted (o) rejected at this time.: It seems relevant and important,‘ ;

]

however, to present thé'statqs of evidence currently available concerning - ‘

v

% ~

these hypotheses. )

* - . o
- & K] . , . ) .
A.  lypothescs Concerning Impact .on Student Behavior ~
h)
No conclusion of program impact on student bechavior .can be drawn priqr {

)
s

to completlon of plans in the summatlve evaluation design, which require .
N .
\

post testing of EBCE students, the Cobperative WOrk Expe#isgsg/student

sample, and the comparison sample of Kanawha County l?t;ggrade students.

L] ’
. C
Rigorous analysos of data will also have to be comp;eged.

.

The nine hypotheses which deal with program‘impapt are listed below

ot

with relevant evidence from the anagsis of pre-tes/t/’fdata. .

\ ”




’

ERI

Aruitoxt provided by Eic:

8 comparison grouj

. ) . ’ - k/
Hypothesis. 1 - EBCE students will become more knowledgeable of

=3 - .
. - - ~ !

the world of worh than. the/stﬁ/ents from either comparison group.

* s °

. a
. There.were no s}gﬁ/}lcant dlffer 65 between,the EBCE students . -
R $ 5 //o
S and the comparls%n g/oup on the pre-test of Part 2 of the Career

£l

Maturlty Invento{y (Know1ngdpbout Jobs)
A ) é; / .\‘ N

2. Hypothesis Zﬁ— EBCEfstudents will be moré capable of logatfngdb
91 . c: ) L. ) N . “
andYacquiring wotk than the students from either comparisop group.

i v
@

4 . b4 - q
This‘hypothe%is cannot be gdeqdﬁtely assessed until the sum-
| x

re are no,comparlson data available at this time:

. . % M

ogress of the F 73 graduates 1nd1cates that Jost

-

ad no‘dlfflculty etting jobs. Eight of 18

v

mary of 1974 T

s
e

Lo

3#%’{’«

A review of the

-

of the graduates?

} ]
.2

ver been turned/down for a Job —

N 2
™

e

i

fié
5
ﬁﬁ

respondents had

“ b

N .
Hypothesis 3&- EBCE students will do as\well as: the comparlson

o

R

: . N .
A -
“~

rodps. ori scholasﬁic growth, .

N - .
B

There are norpost test comparison data available at th1s tlme

Ana y‘xs of the Pducatlonal Development Series pre- tost data indi-
a . . -
catey. that thrvéwnw a uignificant difference onlk on.tﬂn nnqliuh
# - n
scale .lmonq the ‘L;ruo qroups. Thii

- -

) when he Scheffef'&

a A

£
é, N

‘4. Hypothesis
[

Pf/
e world of work than the students from either
& A o . -
LY ‘\\

- _— .. . - P
. . .
Ney . A . - R &,’

’

atw®itude towar

.
B Y:‘\

*

“‘%"{"Uk-‘ap
e

The COOP students scored s1gn1frcant1y hlgher than the EBCE stu- '
. y 2 -
dents.on the pre~test of the Attitude écale\of the Career Maturity

Inventory. There are no-mid-year.comparison data ava;lablé.?

%
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Aruitoxt provided by Eic:

N . . . (: 7
S. Hypothesis 5 - EBCE students will be more capable of §lanqing

,4

for«thelr future than the students from either compar1son group.

N
4
.

The COOP students scoreéd significantly higher thyn \\the:iECE

students on the pre-test of Part 4 of the Career Maturity Inventory

[ .

(Looking Ahead). There are no mid-year ‘data available from the- '

L - " -y, ! *
comparison groups. , ‘
- ‘ . -
' . " ! » /

;3 .o

A .
6. Hypothes1s 6 - EBCE students w111 be’ more capable of solving

<

. the problems_confrontlng tHem 1n reaching the1r goals than the

N
. ¢

- ! .
' students frop either comparispn group. "
. ! LI . h .
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. o . > . W » "
. the three groups. T‘hl§° differemce was not identified when the ‘
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/ t)gctaand resource poeple, fall entran“ts, and 1933 -EBCE graduates have

B. 'Hypotheses

(Choosing d Job) than the EBCE students. . There wert'no mid-year

data . available from the comparison groups. s ‘
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9. Hypothesis 15 -\&I‘here {'ill be a lower relative frequency of .
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school dropouts £ rom. ‘the EBCE pro;ect than from the Kanawha
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\County Schools. ' . ’
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T Hypoth éf ﬁ\g :Ja\BBéB paren.ts w111 have a po 1t1ve;att1tqde /f';

toward the EBCE Pﬁ) \ *o g/é i g
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ot attlg:ude toward , the EpéE Program.

'*31517 attltude tQﬁﬁfd thg ‘EBEE Program.
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tered at mid~year, 1nd1cated that the employer resourqe people have
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' 3. Hypqthe51s 11 FBCE students will have a pos ive att1tude
b . toward/the EBCE/prqgram
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9 review of the data from the StudentiOplnion Survey, ‘adminis-
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teted at mldhyEar, 1nd1cated that the students'are very: pgsltlve;
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1n thE1r attltude toward the EBCE Program.'
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Education of Kanawha County and thgagpperrntendent- Dr. Kenneth Underwood.
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. - of evaluation is now commo
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delineating,
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called formative evaluation, which is the-
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assessment of the value*of program components to insure that.every - .

Nt

- '

cision altefnativesﬁ"?
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o component works" as well as possible, both in’isolation and as it meshes 3
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. - other.hand, it~ is impossiblé to speoify in advance all thé’problems = e ;::céf
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of tRese needs, in turn,
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activities which'must be esta?lished: . -

N

L

'suggesfs thetkinds'of information 'gathering

°

.0 . » s ) i .
. Results of formative ‘evaluation of the, AEL/EBCE Program-have been

o
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v
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designed to have an impact on the quiences served, the timelines 3
N v S . N

7w

formativé'éva}ﬁatién reports gédressed were the audiences

' '
~ N B

projectfdirecto;, program developers, and
o

’

information, and prograﬁ d

écision-making.

The ‘first so
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urces that
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operational mhﬁaqers. In
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ved: -, the
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ordér to-serve these audiences effectively, the information was provided'
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¢
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early enough (tymelines) to affect program operations before revision/" -
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_teeycling occurred.
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Ed?matiO% evaluation of the AEL/EBCE Prégram has been dQ§fgned to
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Most of the formative .evaluation reports
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affect pregram decision-making.
i

+

.
=’ °

- : CIT.

” .. .

.

ORGANIZATION -

-

P

7o 8, # °
P . : \ : 2 sy
., gwege presented to the Project Director and the Director of’S;Sblllzatlon.
. . s - - i o
IR AR ‘ o
U+ :.#¥Each report was then forwarded to the appropriate persons.
¥ . )

[y
N -
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- ; {‘ﬁgfﬁ?x;, i ‘::':"::;f/,)j‘::' "Jf?-w »’y A /-" o ok
- ’M&&ﬁp "abott” s,t;’(faent %gﬁerexﬁé/and needs. Program s,taff evaluated ’
oz " ’;;‘.;"- :,i:}" ’/‘,,;.‘féf/}"_:’ —tx ’0’5‘ - “ﬁ« _
L T ki 1nteres"ts a@ﬁé/‘ed ‘%Jmcluarng,.hlgh school trafxscr;pts’) those T
A ' -
A f./ , g' .‘,“"'/ ' - LS, . “ ‘
‘,,?ﬁﬁaéhts w;;m ’ﬁtet the seI’ecta.on prlterla .were not1f1ed of thelr acceptance.
}:,')m e i - -~ . o r. 5 .
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] L.
L student's interestg, peeds, and aCademic reé ;rements.,‘UQing the

-‘ 1‘ .l ‘ ' N .

. . . sProgram Profile (a summarysof the student‘s needs and Lnterestg) the
' 3

i
At thas time,

e
A

uld pursue.

. ";‘:4 7. . v,
; ment of the studentls -goals. T

k,\& o
o~

’ S e .. ’
cos

.
- [

The activ1t1es could be compl ted in—house,‘u31ng 1nstruc~‘
¥

3

’- P ",

~
.

yi L

a0

and other resources. of the AEL/EBCE learning center,

«r

tional materials

- ) #° ‘\ . ' ' ~

experience" Site-based actiuigieé s$tudents were -

4

. .
or they could be

PR N o

.

: placed at sites to do real or simulated work or’ﬁb*obsq;ve, remaining

b

—~—

. A " 4 R ‘,

- a
at the sites until the planned activities werewaccompllshed. .

_..,\1,,; N

S a

-~ - « A ,t‘

o e —————— -

e The Program Area Uescriptor constitutes a plan fof several We ks
- ' i

worby to be expanded or modified as st eﬁgi.grbadéq;or refine Eh’i

(Al

.
AN PR

‘e

-

._\\'-\é-

‘o

. . interests. Eagh of the planned activ1ti S: Gas deé%i§
’ ‘ \r

‘an Activ16

5

EX

v

e, . v .
A - 5

~

B.

-

‘s

The preceding briefly described

b4

[

x

€

IS kA

&

Oyerview of Subsygtems

.

o performance,. .and goal achievement. Thege: planned activi;ieg\and .
- associated evaluatiops determined and Justified ﬁhe awarding of aca—‘

. demic credit required,for high°school graduation. - o

N

" Sheet, a document on~ which are recorded specific\behavioral ob;ec&ives,

;\.

S - a description of the activities to be performed, and assessmEhts.(hy

Ie

PR AN

" 4 :
~ v

PR o7 student and learninq cqordinator) lof the a551gnment —the student s \f‘

v': -
&

e
%

- ;‘

. . et
: ! ‘ N - - b -

~
.- W

e EBCE system in terms

/ .

of the delivery of ‘Services €o students..

Implementing the program

>,

~ & "

s

we TR

Q\

-

{

n

g "‘ih ‘ required the smooth and timely functipning of five subsystems

K

ey o

)k

.!fﬁc. -,

¥
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N

.,
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Subsystem 1
identification

.’ and Recruitment
of Employers

Employer
Site
_Analysis

[

FY

R - . Subsystem 4

Delivery of

Instructionat
Services

Subsystem3__
. Recruitment and-
Selection, of
Students

'

-

P -
*+

Support Subsystems
a. Instructional Material -
b. Learning Center ° .
c: Taghsportation

Figure 3-1

°
-
b1

Subsystems o<f> .the AEL/EBCE Systerﬁ
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4

portrays these subsystemé and their interdependence. The deseription

- - of the operation of the subsystemg is based on-the way they functioned
) o2 - ' . - Cm

between September, 1973 through January, 19747 They are described in =

'

. J
the present tehse. Modifications occuering after February 1 will be

. ca,

N

reported in the f1na1 evaluation report. ~

~
g

/.

The following acti¢Ities had to be completed for the prog to
<r‘sx\ r.)a@‘ &,
function effectivﬁ (1) Experience sites had to be developed;

(2), these sites had to be analyzed in terms of requiremehts, expec-~

%

tations, ‘and opportunities for student learning adtivities; (3) stu- v

-

dent recruitment and sclection'procedures had to be established; andﬂhﬁ
(4) T the 1nstruct10na1 dellverx subsystem had to be operational. (5) .

°

&dditionally, certain. support subsystems had to be developed, includiﬁq‘/ LN

‘ AN

* I -
Bl A transport/ on, instructional materials, and various resource docu-
- ° ’

@gntg’t; be used by learning coordinators as they worked with students.

. . - b " M ]
. ¢

4 .
Thege support” subsystems are not described becéuse the Yuestions in'

i ¢ - .
the levaluation plan did not cover them. ~ Pt o - .
« ~ . > - M

o &he remainder of.this part‘depcribeg the four major‘subsystemé}
R -’ ) ) ? . * A
- : » _ 1. Fxperiencc Site Identification and Recruitment Subdystem ) .

. ~

‘.

Begause & signifiéant portion of the instryctional activities -

»

sites, it is essential that a

‘o

. L3
within EBCE occurs at experience

Yy number of sites bej}va'lable which parallel the interests of stu-

- .
s 4 N

: dents and the parameters established by AEL.‘ Furthermore, the
v ’ ’ ’ ' ‘e vt .

sjtes have” to prov1de mean1ngfu1 and relevaat learning- experiences i I

'
»~

: for students. The procedure,fqr ebtaining experignce sites is‘

- L4
)

portrayed in Pigure 3-2, -

Kd

,.‘ ‘e "'*< s .~ ,'
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S

Whent the AEL/EBCE Program was initiated, wehi—knownﬂpedple

S

who were knowledgeable‘abput the Charlestonfcommunﬂfy 1dent1f1edf

potentialgnxperience sites in order,te insuré 1 hat all Office//f
Education Career Clusters were includeaL’°pther itee«were, and

~
>

conéinue to be, incorporated in order fé peet student needs.

Once a potential experience site is idenéified, the-chief i

executive at that site 'is contected, EBCE is briefly described,”
. 0 *. .
and an appointment is re&uested if the employer indicates an *

t

‘ intereéE in participatfng. ﬁ'meeting is arranged d} which

N , [ .

material describing the program is presented, questions are

LY

\ L] N . ~ .
answered, and the employer is asked to participate. JIf agreé- PR

¢ Q

grience site analysis
- . Ty P . \‘.
is undertaken. BT .

-

ment to pdrticipate is obtained, theSH#

. . »
At this time, developng a new experience sit€ is the joint!

- - R ¥
responsibility of learning coordinators and an Exger;ence Slte

Rebrultment’and qucational ‘Utilization Spqcialist 1n ,the Design/

Development nnH . f - i ’ ) o

» . N N

- ’ . 5 » > . > -~

: . S I T
2. Bxpcrience Sitg Analysig Subsystem~ - ;.“" / o« .0 A s
The Experlence Site ﬂﬁalysis Subsystem (see 1gu§e 3- 3) is
directly linked to the Experie?ce sité Reg itﬂent/%election
Subsystem: The primary outputs o; the Experience Site Recruigg
) ment/Selection Subsystem .are. expressaonekof -a w1llxngness/ B
unw1111ngness by employers to ;aﬂtic;bate ifi".the AEL/EBCE .

»

3

” e

‘* Program. - . - ST ”
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2 1%, Obtain and
Trajn Site
Analysis

v Team

2. Forms for_ .
- Obtaining and
c4 Recordmg,S}e
- Analysns Data

T WL

-A. Interview
Contact Persons

/pnd Resource
Persons at Site.

A5, Analyze Task

_“  Statements and
s GepermeSité-'~'
A «'Basedﬂ;ga‘r{'i

-/ Acumfes/

. R

'
.

N4
/4

Lo
B |

Learnf'ng Guide~”
fou .Each Sute .

r
;s
Pt

»r

7. lntervtew
. 'Experlence Site ,

Representatives t

RO Vahdate ( {
Learn/ng,Gu ﬂeﬁ

',
. , .
P A
l ’ 2

PR . ",

” _r\ ‘. . .
e ;; ,/.[v. £y
RO o v

TR
Q{

[N
-
“‘v‘.l

s

= S..lre
T

:ﬁ?"‘ "
a3tk ¢,,.> ;

ea!n/ngf Gﬁ/def‘ a
/ '!quearmng
- Cdbrduna,m:s

‘
/oA,
i

/
2
/ }Expermnce Site Analysu; Subsyste
/ )+ Janisry, 1874 . -

«lnstru;:ﬁunalr
D,OJWG{Y** st
Subsyshnf -t
“1See Figure 3- 4)
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analyze each sitel’ %Rg\products of the experlence site analyses
\.*

-

are Experience Site LeaEhlhg_Guldes for every experlence site.

v - 1 Y ¥
These Guides provide infgrmation which help both student/learning
.? .

gpordinator teams and‘employefg to maximize benefits, particularly

+
- 5 IR Wy

in planning. -

.

- s, .

Ly T .
?‘
As outlined in quure 3-3, the first step in the subsystem ig

‘t. L)
to obtain and train a site anqusis team. These people can be
d S
program staff members or conjultants. The training of the site
~ T \ .
analysis team revolves ar$uhd Step 2 -~ the forms for obtaining

., - . °

and recording site analysit data. Before vis{ting the exberience

\
N .

s}te,'the analysis team becomes familiar with all material pre-

v

. ' -
viously collected on_that experience site 0 that questions’ can

be ant{cipated and answers prepared. The first timé the s{te
A 7 @ ‘l
analysls team visits the ex)erience site 1s at Step 4.- The pur- *

e s
~ .

pose of this ¥isit is to intervréw both the contaét person(s)

and thé regource poérson(s). The intérviews are designed to obtain

5

the following types of informationp about the ‘experience sites.
‘e Logistital information - (1) Is there adequate *
< 7 parking? (2) Is there a cafeteria on the premises?

(3) Wwhen does the working day begin and end? etc.
- ' 4 B
o Description of experience site - This description !
o includes both general and spec1f1c 1nformat10q

aboyf the: pUrpose of the experlence site. . )

R

(S
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-l , ’ , -
1] , A -
o, Tésk statements - These are tagks identigied by ) ‘/ ‘-
e . %Ltual agreement that’ the student; mightﬁeithéf - L ~
| gbserve or in whiég—;hey mighttactually become b
. " involved as part of their learning experiences. .
' Information on possible learning activities - k,\:

This includes activiéigs and projects a student
may do at a specific site and gives. the prerequi-

sites a student needs to participate in an activity.

Based on the information obtained in Step 4, the task stage-
L .

’

'ments are analyzed and learnigg activitigs for students are gener-

»

ated for that site. Combining the qther information colléqtea.in

Step 4 plus task statements and the learning activities which have

v
.

sbeen generated, Learning Guides are developed for each site.

- v

Since:

the learning activities in the Learning Guide

\

afg not writp§ﬁ<§t5
the experiepce site, an additional visit

N

to thé site is made to

After

validate a}} information contained in the Learning Guide.

the Learning Guide is validated, it is distributed to legrning

‘coordinators for use with students. As mentioned earlier, the :

Learning Guide is the product of the Experience Site Analysis.
This product then becomes a tool for the delivery of* inktruction. ‘.
) N v Q 3

*

/ . .
3. Student Recruitment and Selection Subsystem

N » -

The AEL/EBCE Prddtam drew its' students from a. population of ,//{
,\

high school seniors representing one or more 9f the following
- 4

categories: * (1) a wide raﬁbe of acédemic dbility levels;

-




.,

>

r°

~

(2) diverse spcioeconomic backgrounds; (3) diverse racial and

cultural backgrounds; (4) a wide jange of academic achieve@ent; .

g . v
and (5) ddverse career aspirations.
From this population, students were sought who (1) were'"

o . - ° - ’
eligidle for enrollment in the Kanawha County School System;

N

. (2) were within one year (fall semester applicants) or one ~

4

semesterr(spfing semester app;icants3 of completing high'schpol;

'(3) had specific course requirements that ‘could be fulfilled gy
the end-of the academic year iﬁ which they entered the program;

. Q v
(4) volunteered tp participate with parental-c¢onsent; (5) had
N . . ., ~ I [OY n . R
expressed career ;ntergst\compatible thp program c§pability{
< i ’ ’ ’ -
(6) did not participate in work activities which would conflict

with the EBCEEProéram; (7) did not present unresolvable transpor-

tation probléms; (b)‘reveaféd nd major health or "adjustment prob-

~~
’

; 1ems;-T§7/E£h been enrolled in regular classes in the preceding
. *

;;3«; would interfere with involvement in the
/'a' ’

- . S e

v *mission and cooperation from the

t .

91
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»
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¢ °
v 1]

a brochure describing EBCE to eligible étudeﬂts.' Because this
‘o '
. procedure proved inadequate, AEL conducted two mass mailings

@ )
3

(to a total 'of approximately 3,500 gtudéhts)u Additionally, stu-

. . . 6
dents were recruited through spot.announcements and a ﬁalk show ¥
o . . : G .

" appearance on radio and by newspaper advertisements.

3
v

. ; . ) .
A list is then compiled of the names of students responding

-~ 7 4

t . -
to any of 'the réd8ruiting efforts. Arrangements are made for

those #tudents and their parents to attend a group interview with

.AEL/EBCE péigonnel. During the interview, ftudentg and paienté

-
. -

are given a .more detailed description of the program, and expres-
~ ’ -
N - .
« Sions of their interests and needs are obtained. 2
- . -

X . -

For those students who continue to express an interest in

the program and whose parents consent to,théi; participation in

the proéran& high'thool transcripts 4re obtained. On the;basis

of information obtained duri;é thie grbup‘;nfgiviews’and infor-

mation contained onbthg/ﬁf;;(g;hpol t;énsc;ipts, EBCE staff . :

» v

décides which students agé;;p be admitted to the program. Stu-

” ’ -

A . dents are notified of the decision both by Eelephone and by letter.

~

' . @ .

4, Instrgptional Delivery Subsystem coa

The Instructional Delivery Subsystem (See Figure 3-5) is onetof
.. N \ i . P . R

,* - N .
the five basic subsystems inherent to the AEL/EBCE Program. This%

¢ t I 4 . h . Y ‘ - 2 N
subsys;em'émploys the, outputs of the other subsystems in order. to .
S~ . ' * T E
s e - s
#deliver to the student an alternativg\fprm of education, .
: v — \ , . ~ ~ -

For the purpose of this report, the Instructional Delivery:
) . t T ~ . Cot
Subsystem is divided into two anponent subsystems: Orientation

»

.t
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-

- orientation anqistudent recruitmeht &nd ‘selectign, the learning

. and Progran Descriptor.

Y. -« .

. N
. 4 ? .

- .

and Instruction.
5 'Y e .
Y

. - N \
Orientation is designed.to give the student!'an

) ‘ Lo A .
.overview of the EBCE Program. During the orientation process, the

* ' ¢ . ' .,

etaff obtains data on students' .needs and interests. This, informa-

tion is used to compiete the stu?ents;“Prégram Profiles and Pregram
. T - . 3

Descriptors, which- are the first 4wo steps in the fnstructien Sub-

- " N -’ Q’ N
system, RN , . >

The Instruction Subsysteﬁ is composed qf.eight.hajor steps.
' a ¢ - <
P N 14
- Each step can be divided into sets of procedures, tasks, forms,

4 . -
and interactions. ‘ .

Based on/tne information obtained on each stident %rom both

<

P - . X .
coordinator and the student comprete the individual Program Profile

.

’

q v
This information enables the learning -

3

foordinator,to'identify apprepriate learning experiences for the

stthnt. These learning experiences may draw from either community
8 . R

.
- A Y ®

~’ ‘ . 5 I3 * 3 3 +
- and ininouse resources or Learning Guides (representing experience

13

sltes) or, both. C° to - '

After approprlate learning exper1ences and the vehlcles for
dcllverlnq these experlenees‘have been 1dent1f1ea Act1v1ty Sheet

are developed by the learéinggcoordinator and the student in a c-

. »

to-one conferefce. The purpose of Activity Sheets is to take a gtu-

-

-dent through a series of Subactivities in order to satisfy his

.learning objectivc. In Step 14 the. learning coordlnator assesses .the

-

degree to which the student accomplished his objectlve. At this

~ point !’E learﬂlnq coordinator must decide if the student has . com~

S -

pleted cnough work .to pursue another area.

returns to the Brogram DescriEtorﬁ

. . . "“ N
in .a particular area, kthen recycling returns to Activity Shee%§.
. . ‘ ) Wora

If he,has, recycling

¢

If the, student needs more.work

. la)

i



VII'FINDI‘NGS OF FORMATI&/E’VALUATION'OF AEL/EBCE SUBSYSTEMS
. ) g . .

» N >

I
-

. N . . .
"The .intent of this part is to provide a comprehensive report on

4 K . ‘ * B L
the formative evaluation of the subsystems described in the preceding

4 .

éart of this section. The formative evaluation report for each sub- .
[y . ! ' .

te T 0 . ‘,'
the following information: .
g

€

system uses an identical format 'and presents

. .

. . . . ¢ . . ’
® The critical questions contained in the Formative
. > ’ o

R

Evaluation Plan

¢ «
° )/Xée sources of data ~
& >

° Instrumgnts used

14
* ® The schedule for administering the instruments

/

e The-data for each question

»

. . . : i
Conclusions, recomméndations, and actions taken to date are

a

presentéd for each Subsystem. .

’

.

‘A. Subsystem: Experience Site Identificatiébn and Recruitment

-

'
-

>

1. Question l:° What is the relative effectivenéss of items .

in the Public Relations Packets?

N
0

fa. Data Sources: N/A

b. Inetriments: N/A '

.

c. Administratiop Schedule: N/A

~d. Data: N/A - ’ . )» LA
. . . ’ i S te

‘ - . P . v
Question 2: Why do employers (refuse/agree) togparticipate?

. . o :
. @. Data’ Sources: 45°experience sites; site analysis tean

b. ;nstrumbnts: Combined with summative evaluation instxu-

4
ment (questionnairg); site analysis tecam interview /

®c.- Administration Schedule: Mid-January and mid~Fcﬁruary

-5

d. Data: ' N ' se *

(1)" Sixteem of 45 (36%) experience sites responded

€

~to the summative evaluation questignnaire.

-~

g

L




. ’ The: first scale asked, "How important do you feel this . . )

t . -

léaining is?" . The second scale asked, "How effective .’

‘ PR ‘o
A . )

. - . B ( -
do' you 'feel the project has been in accomplishing this \
. . \\ : - H . ! 4

Y ) - lea \2 g?" The responses to these scales are presented

® 4 * R ! . - »? * E

Ld 5,
\\ ™~ 4 in Table 3-6. The data were analyzed by using a‘t-tést . A
o~ R ~fbr correlaﬁga samples. The t value ~of 1.00, was not

5 - oo~ N -

v 4 51gn1f1Cé7§ To be significant, the crit1ca1 value of - '

» »
‘

A t hall to exceed 2.145-°at the .05 level. . ' -

. '
° - " 4 N

* k - e I_ ' ST - ‘
. . 4. " Question 4: Is the Career Cluster Distribution Matrix accurate?/

" - 1

Does -distribution of sites over clgsiers match student needs?
. A

* a. Dgté Sources:” Comparison of Learning Guides a@éf%st’

Career Cluster-Distriﬁution Métrix; student§
b 3 ' PP
C b..* Ins;ruments: .No 1nstrument needed for first part of ' -
R ;
i i .

. RN

. questlon questlonnalre - Students' Perceptlon of Experl-
. 3 L] .
.' ~ ence Sites v I
c. Administration Schédule: After students finish %ite visits
/ e S 2/
©oga 4. Data:, C Lo , . ,

f

‘ (1).;Learnin§ GutdeQ‘wgre:véliAaQed by the empi;yefs . .
. ;nd revi;eé if qgeded. ! . ' ; “
“ (2) 'St;dent; Qéie'ask;a to respond to the folloQi‘g ' !
- N : ] . ‘" -
., question: ‘ﬂre'gtudents~given~their qpoicgs in

[
.
k)

'51te placements? Forty-51x students respdnded

@ i to the question with thé following results: - , , '

. R e o 55% . Yes - ., . .
. .. A . . ) . . i . . -
f/’:% i ‘ 9% Don't know L o ‘

g T 268 No LW R . )
2 , R —— s .
‘ - \ , i . i > "

’ a/‘m -v * N e 4
o T ’ " 97 - R . ' o
. . P i . . .
‘ ‘ K R I 44y oL . . \
ERIC T T

. . - .
v - ‘ ‘ 4 - . .
Full Tt Provided by ERIC. . . P
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3.' Question 3: Do participatina\eﬁployers feel thq“prdgram as it

instrumen£s were given to all resthce people via
_"’ the contact perggn. On i&e-;veragé, 2.06 responses

per'experience site were géceived. The resource

people respénded to the foilowing'éuestions; -
e (@) “How did y;u beéome,inbolved with EBCF?

B EBCE personnel tontacted me.

A student talked to me. T

; “
. J . N
. Another employer talked to me.
Company personnel talked;to me.
B you plan to continue participating in EBCE?
.t ‘// q"
. Yes . - . -
. ‘ RN
No : -7 .

g
5 Jo 188 IS |u 5

‘ ’ S ‘ ) *
L N .
Don't know /// ' , .

- v . .
d

(2)- The site analysis team responded to.the. following *
. . v

‘
<

L4 4 p
question: pig any experience site refuse ﬁo

N . J
- - - . &
g ‘ participate? T ’
° ¢
’ l Yes, r °f
. L Coe Ld
- _ . 5 . 4 N - ~
. 39 "No ‘ 4

- -
-
hd L)

¥

function§ fits with what thgx were led to expect? , -
: Y ' P %
a. Data Sources: 45 employer$ / '
e P ".»f - " & ..
b. - Instruments: Combined with summative evaluation instrument
. # P N ~ . ‘e
'c. Administration Schedule: Mid-February ﬁ?tq
- . )
- d. Data: Resougge people were asked to6 rate items, dealing

with important areas of student leérniﬁg on two scales,/

| A “ -t
. "

‘. ~

v *
.t %8 ' 1005

° , .
* ‘
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b h
¢ 5 . . « .
. / ( b -
- - . .
~ .
P . N\ TABLE 3~6 4 < .
A N o ® . .
) LOYERS OPINIONS ABOUT STUDENT LEARNING ge
. . s N How 'I Sreant Do You “How Effective Do Tou m‘f the Project
- Feel This \Aarn_g 15> Has Been in Accomplishing This learning? j
rrequen_cy o Mean N Fr eﬁue *| Mean .
A rlot High 1y Not s - @ithy .
- faportant @Qﬂant - Effective -Fffective ”
’ 12 3 X 12 3, 4 5 X
- s F R . > o
Students learn to: . ' \ . s
4 3 4 . < ' )
a. Perform specifiq 1 s 7 14 3,94 1 2 15. 4 & 3.43 <
ogcupational o - ) ¢ .
skills . ' / . . L
’ N ’ ‘ R v
5. Be punctual and | © 3 7 21 4.58 | 1 3 1 _ﬁg 5 3,48 | »
= organize theair .- . . A BN
1, tiﬂie . 4 ;
. ' .t - - -
c. Assume respons- | 0 2 .8 23. . 4.64 14 s 7. |3.59
. ibility for ’ o y . 3
‘ thenselves . . < .
’ . o - o A
-~ 4. Make decisions | 0 6 T 1 “a 2 315 5.4 [aa ;
N and. follow ‘ i \ . - oo h ’ -
@ through . ‘ i ; 1. ] .
’e r - R 1] 45‘
' e. Communjicate 0 1 12 19 4.56 . 1,3 1 =7 7 3.55 |- ¢ .
with others ~ 4 ) , . ) )
in a mature’ 4 : « . R
. . - .
! vay , : . .. .
. ., . N . >, R f . < ‘
- €. Be aware of 0¢ O¢ 5 7 20 4.47 1 0 10 .é ‘ 9 - 3290 . .
. more career * . .. N g P ) .
. opportunities . . g\ LI N B 4 o
. i . '
¢g. Work with -0 2 9 21 4.59 . 2 0 10 8 9 376 | & .-
others .. . ° . ° . B
« A ) | : o~
' he Evajuaté t their 0 6 8 15 369 17 - P 415 3 4 3.9 | ° . s
own work' . . : t
- . . : \ v
i. Perform basic 0 s 10 15  {4.26 ‘ 2 114 5 5® (337 o
academic® skills ' - . . . -
Al N ° ) " .
: % .
;, 3. 'rhim through o 6 7 19 .4 . 1 315 7°3 3.28 a L
and solve ‘ . . k
" problems . -V ’ . ‘ [ Y
* k. Have a posmtive | 0 3.7 22 4.59 1 ~2 14 7 s 33 | °
attitude towa;d \ . i R . .
‘Qlf‘ N - ° R
f L
1. Have a positive |0 2 5 25 |47 . 1'6 8 6.7 |3.43 T e
attitude toward ) . : . N
work ~ 1 N - . 4
k1 N . ,.' o . . .
N &. Have a pogitive | O 1 4 27 . 4.8 , ' 1 4 12 4 8 13.48 ° . )
* attitude toward . L. . . e
1 in ’ . ‘ N ‘l. . . .
5 - eaming . , v - ‘j
. " Prepare for 1 3 5 23, 4.53 2 2 9 6 @ 3,59 , . e~
further education . . KR S -
[ - . 1) LN »
- r . N
. o. Improve inter- 0 3 11 18 4.47 1, 2 10"’1‘% . A $.50 -
v, personal and ) , A R ;
social gkills ~ o A ' o - , , . .
RN . R
* M 1 . ., . . ~ 1\/.
B o -
- * . . A L0 (/ . et ) L
’ O ‘ . -~ : i "?:? ez < " .
E MC - ( ! 4 ) RO ' s .
- - o .
° . - N A
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”, - 5! Conclusions ) . € i; )

¢

- . ° . a, The relitive effectiveness of the Public Relations Packet

SN . ?*i§FQU1d not be eyéluaged‘sipce at this time it does not exist.

% ! N
Some public relationStQ§terigls for the AEL/EBCE Program

el

e .. do exist ana are distributed on the ‘basis of the user's
/ v ' ?eed for the %n}ormgtgon._ The development of fhe Packet
. 1 is a recent respoﬁsibility of Eﬁé Replication_Unit‘ When
. the Packet is finished, evaiuation‘will e3§mine ‘both
s . ’ .

the accuracy of the information in it and the effectiveress
" of the Packet to all potential recipients,

b. The formative evaluation of the question, "Why do employers

SR agree/refuse to participate?"y was done in‘conjunction with

. !

¢ e . < - .
the summative evaluation. There are two reasons why ;hls

was necesgary: . N
(1) Employers donate their time; thé}efgre, it would

. \

. L4 . . . .
belunw1se to request®information twice which could
< 1 - ) ¥ K4
be gathéred in one step. , ) . Z'j
(2) Twé_similar questionnaires could damage the public s
. ® . o . 4 -~ ’f ‘4

< relations between the pfoject and employers. f;“ /
. cy )

/

0

* . - . ' ‘ ’ " {..\-
The 13 resourééybeople who indicated that they.didﬂnqt -

.o . Ay
“. 7 know the status of.participation for the following
3, 2 ¢ . -

+ - A. °
- 2 ’
yedr L
A i & ¢ N

Al
R ’ g "stated ‘that ‘that decision wam-up to the experienééfsiteé .
. y . _ 8
v - I ‘. ‘- ( g ]
. The~fesou;ce people indicated that the EBCE staf@f;gqfﬁiﬁé

v !
by

. . f . T,
. them primarily, although otheT company personnel aq@?

. 1
“ . Ly e X

students also do a high percentage of the recryitéqgn
> ' ~ 1
ll"'
The site analysis team indicated that one of the 40 dites
\ . . . e~

‘ ' .. | . ~ 100‘ . ..

o . 4 ) ) ' o
:,. ) . * . , )/: .‘1
- . Pao
1] \ :

),
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, ,4 Lo, o L -,‘ . . L i &N T e
4 » he was’ unhapp}; abom: t:he type of\ stude;zt‘.s he -had-worked SR
v '/;'."'g, 37 /with. .\‘I‘He \sz.te analysa,s toam 1ndicatedgthé 'other 39 expen- e s
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A o ’ s o7 o T :
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AR T e Apparently t‘he resource people feel th*e*’program is’ fun'c- T A
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. P Ty "“ 2 iy ""’ - '- ' T . !
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. B . . .. s - ‘. . . N
’ . o tinuous onc'goi.ng process. Each Guide is valldated by s )
. - : : ’ A
employer$’ when completed. The students feel that S.‘Lte ' : '
L] : i - N 3 , .
. B . Placements reprasent their interest areas: An explanation ‘for
O ’ o % the 26 percent who indicated no was due to the site placement‘ .
. B , , . N . . ‘ I
_ e “ < 'mechanism. 1f & sité was filled a student had to wait ‘
’ - . EE 2 ‘ . o~ o . ‘
PR  f L until’a vacancy occurred. The waiting time was anywhere .
¢ : s / - v P o -
, 7/ . 4 1 . Lo oo N ) - - Lo sy
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@ // // " ;‘ ~tr -~ N '
Vad evaluation. ! r P "".;2' A Lo
; : - AR e e
S o7 o o101 . L et ' 3 i f
n . N ‘ ' : PR ‘ ¥
ERIC . /7 H ) * . - EEESAE T /e S
mmSm ¥ ¢ : o S TSN s d ’
4 / . £ - R -, /




r
B PG L ‘ ’ e
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T £, P, e N ol A -
X -‘; ,Recomend’atlohs. v, ~ ~ Action: )
AT /r', S g = R : R
".‘;',-"31' 'I‘he deyelopment of the Public }’ a, 1., d a -Replication E
s s 2y v
AV I v i . S e )
R 7 S .
R 'Rel‘atlons Packgt shouldlbe N S November, 1973 - .7
Sl Y, . ) . . ; ‘ , ~ 7 ‘ -
! vy o , '1’ i B .
acdomplished: i.n tie to pey;m/i{;, a.2; Q eratlonalrzed the Un1t in - .
[ - N = : . y /
CON - B /f‘ s / : '/
N - i, M . . - 7 4.. r . s
; .. - ..~ an _extepgive ;evaluat:.,o‘n., ' N P January, 197 / Jed-
~7 : > R - N &« e v PRV /} K ’n ; . // . ,"
’ el T s ' e Va3, Assigned major re‘spb’nsibility
C TSN , oL Sie 4
: an N '-?:.:_:“ oL o 7’ for deveI,opJ.ng Packet J:o 5
. . — . _." i . ° - - / N ) > . ;
« pER ; ] . Repllcat.(on Un1t. e, -
.' : .-y ’ \" "‘_ :" ’ / - ""?;, .
= T CE RS . a.4. Set timeline of February ‘to*
. . - " g . k i
. : .;" . i ‘7 ‘August, 1,974 for developmen .
' [ k4 "’ ‘ '- - - ad
", ’ - J;,"\';-) i . ’ Lo ,-’_ -0t Packet. ST
k4 ) ~ . -«f t‘:" “ l", e o> ", T ~ ' ’ - ,; T
) . b. Communlcatlon between experl- b.1. Recognlzed “the problem J.n y
) P RN R W ./ ‘(J’,
. “24 5 1’ Ty . " " TR A ’
s - " “-ence, s1te resourée people and September, 1973. b ‘ A \'ﬁ iy
Lyl v ” 7
’ Y the AEL/EBCE Program should p b 2., Held staff meetings to address :
- el e - i .
, .- . p-roblem. ) )
’ - " Ve strengthened. - . . . .
. - ’ , ) “"b.3. Made decision in Decenber;
- L v, .o -~ -
. S ' 1973 to hold an in-service
. T T training session. for resource- -
- - e . - ° .. -,
; ees T . Y people and contact peoples
L ) b.4. Completed development of . °
a0 , , i
7 ¢ e . 1 tra1n1ng package in Decenber,
- . ~
A " L 1973. . R
’ - . “. _4" . ; .\ c. . . B ‘ .
. c T v c : b.5. Planning for experience site
' N ' ? N . s S - )
oy bl s, L.t . g in-service tralnmg session
- . i . -
Ll - ‘ 1. in Aprll 1974
. N SN . 7-v
p ) ,' » . 5: v - ; ) . .
s q..,/ The number .of experience c.l. Recognlzed the probiem in <
\ - e o -
| ; f ‘ sltes- for each of, the Worker Recember, 1973. 3 )
p Lervs . R B -
| T, L L ) c.2. Conducting a stud resentl
e T “Frait Groups\ should be ~ 9 Y P Y
| S T T underway by Design and Evalua-
. increased. .
i Dovy "L P « tion staffs :
B - ) . » . . .
. - v £ - at
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.ri/ AV ® (/ Wl . - ‘
Filil g - s " A
'.:', ;,‘ - R 3 <, ¢ s ~ . v "
A, . AR o
b . M ‘ N 22 - : '
SIS Recommendations;: . .y Actipn:
- : ' : R . i .,
. . . . ‘ ) . | c:3. Projetted date for comple-
A \ " ' , . ;
‘, "}: . . \‘ - /» -
o - - - . . 7 tiop-of study-A;ril, 1974,
g . . ] . .
p . v, Ly . .., ' - / ’
’ - Al , o7 G ‘
y . ¢ i ' . i : 7 -
' s B Subsystem: Experience.Site Analysis ‘\VJ/CN%:Q . L L
p . A ,4”?"\ . ’ ’ - - . . { o7 <
Y , - 1." Question 1: What’training-is neéded by the analysis team? - - ;
s : S « ‘ S s ] '
«, (a) ,Who does. .it?_ (b) How_much time is needed? (c) ~What
‘ ’ - ¥ - . .- .. - T
. ./ ‘ ; S . [ - o > - i
e trainihg materials are uged? ; (d) 1Is it effective?. ...
Ve ’o > , "\, " " - - e
. a. ., Data Sources: Design sta%f; site analysis team;. . =
.- in-house documents , -
‘ . i M i - < 3
b. Instruments: Questionnaire; interview
. } c. Administration Schedule: January .
- - d. Data: - -
Sy . B o
L AN T (1) The Pesign staff resgonded to the following -
/ + ) . B 7’
I ' questions:¢ ’ Lo .
‘g . (a) Who does the training?
-‘v -" - ) , N , . : R .
R Lo . The training of the site analysis team
n -o-,"‘l toe ; )
b P 4 - .
. ! vt was done by two members of Design staff. .
4 . .S ‘e v . - Se
. Y [( . “(b) How much time does it take to train the . - -
. ey T / . . - - -
. L , aé site analysis team? . R
¢ . v P Co
o L . .
v Ny . ; . .| c
" a9, - According to the Design staff, it takes
cr 7 . Lo N , ' L .
. « '- ‘\ . , , N
- Z T Y approximately twelVe to fourteen hours.
o = - Tc), What training materials are used?
G ) "‘ , R .
. ] Training materials wer¥ developed by the
Design staff. - ‘
* 7
) ° Camen ‘i.',a—' . .
: - < ! + .
“ y o- 3 /
M R T P
. ) . . ,-“ e P t‘ "4 i .
< STy i . .
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. .




. R " v ‘
(d) Is the training effective? - T \ |

. ’ . |
According to the Design staff that did - '
. |

’t-he'-rt_raining, th’raining was effective,

‘ , .
,f//- ™ (2) The site analysis team pgesSponded to the following

~ '

. ’ question§: , ~

(a) Who does the training? .

. .S

The training of the site analysis team-

w§§’done by two members of the Design staff. e
=408, / , B
5 . -
(b) How¥much time does it take to do th
e ~ /
, *  training? >
§1 . According to the site analysis team, two o »
. S . .
~ . : days are needed, - S S LN . .
o ‘ . - ‘a o ‘
- (c) What training materials were used? - : M
. Training materials were deg&loped by,the o ‘
Design staff. . ,;é
; . -
(d) -Is the training effective? :
- . The si1te analysis team indicated that
[ . ) ’ X7
‘ © . ) the training was effoective. .
y ) . : U «
2. buestion 2: What is the average time/site analysis? . . \
» " . « ] =~ ~2 i \ : :T\\':
, v, a. Data Source: sSite analygis team; Design staff \\::t X =
® * Nl 1] ‘ ) . , .
"/ ;' - b. Instruments: Interview; questionnaire \\ : -
'/ ;' - - N N
- c. Administration Schedule: January v
B C d. Data: ’ ' Q' .
-~ (1) The sitec analysis team responded to the following
question: What is the &dverage time/site analysis? .
-t ’ - ~ . - 4 / .j ;
. -~ 0 ' ’ *
e - e ) . ) . A
o 4 104 144 |
o 1 |

~

| ‘ & 1
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‘. The site analysis team indicated approximately

3 to 3 1/2 hours; and 1 to 1 1/2 hours are

needed for interviews.

(27 The Design,staff‘respénded.to the following

‘o
question: What is the average time/site analysis?

The Design staff estimated that 12 hours were

:

Ed
necessary.’

* . - ' . . . . . - .
3. Question 3: Whp translates site analys1s information into the

o

final pfoduct of thec analysis: Learning Guides? What is the

.

average time per Learning Guide? what difficulties are encoun-

A A

tered? y2 ’ .

a.-'*Data Sources: Design staff; site analysis, team

-

Instruments: - Interviews
¢ "b
Administration Schedule: January . ’
’ ) '... % .

Data: Both the Design staff and the site ana§y51s N
team responded identically to the following questions:

)
1[) wWho translates site analysis information into;

the final product of the analysis?

\ ‘

Both groups' indicated that the person on the \

site analysis team that analyzed: the site

was responsible. *
(2) what is the average time to complete a Learning

Guide once the analysis i% completed?

Both groups agreed that the time will vary-due

to the complexity of the site. The estimated

» time was 1/2 hour to 2 hours. . :

105115
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.

(3) s are encountered?
s &
. ) . lysis team indicated the major
) encountered was ih presenting the .
. . \t\ .
P information (format). ; .
. 4. Question 4: Are Learning Guides useful to students and learning

coordinators? (a)' Format OK? (b) Is the information clear?

(c) Are Learning Guides used?/Can a learning coordinator pre-

.. EMC

P e

-

pare a student Activity Sheet from information in a Learning

’ »
Guide? »
a. Data Sources: Learning coordinators; random sample
]
~ of 11 students
’ AN

|

- .
b. Instruments:, Interviews; questionnaire é

c. Administration Schedule: January

‘
.

d. Data: v
- ‘ (1) The learning coordinators responded to the b i
\/\ ’ R . ‘ . S
following questions: .
AN ‘ . v
¢ . . ‘ ‘ )
d (a) Are the Learning Guides useful?
2 Yes; 3 No
’ The respondents indicating no stated
they could not judge their usefulness \
N ° ]
; - because the Learning Guides were not )
> - :

available. ' . -

(b) 1Is the format OK?
. SR
4 Yes; 1 Don't know (because not

Pt

available) » :

.t
[}
B
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s
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3
(2)
Q 3 I,
]

(c) Is the information clear?

’

\

4 Yes;'l Don't know (because not
- \
available) ‘ ) \

.(d) Are Learning Guides used?

-

3 "Yes; 1 No; 1"Don't know
- - N 4

(bgcause'not’available)

P 4 »
(e} Can a learning coordinator prepare a

7 . £ .

student Activity Sheet from informa-

tion in‘a Learning Guide? -

-

1 Learning Guides not available --

Don't know; 2 Somvtimes; 1 Depends

\

on the gtudents’ needs & interests

The students responded to the follewing questions: :
(a) When you want to find out something
about an experience site, do you find

the Leérning Guide helpful?

\

10 Yes; 1 éometimes
»
(b) Is there anything that is not now . .

-
incltabd in the Learning Guides that

you would like to know about the’gites?

N

6 No;!g' More information about

sites.is needed; 1 Need to include .

- » . . -«
student comments about experience.
N [
X ¥ . : J
sites. . .

.

(cfl Do you find the way the infprmation is .

presented in the Learning Gujides makes’
- P ~ "%

v




- > N

it .easy for you to find what you want .

‘ .

oo to know? .. s . h .
. g IS BRI . . ¥
. - T . ,': - s, e
8 'Yes; 1 Usually A ‘o
‘ . %
5. ' Conclusions . . ]
. . N ’ ‘ ~ .
. -,a. Based on the congruence of information received from the

.

r .

v ’ -

Design staff and the site analysis team, the question

. rb&ardinq trdining needed by the analysis team is clearly

¥
~
N

under stood By-both groups. The. effectiveness of the traén—
LT \
ing 1s substantiated by the numbef of experience sites

that werc analyzed. Thirty-nine of, the 40 experiente

"sites indicated a continuing interest in the project. One

indigated an urwillingness to continue participating

Ky

. . -

: i N 3 ‘.
.because of the students that were sent. . e
. ’ ) v

b. A discrepapcy was found in the estimates for average time/
. - ¢ : -~

. site analysis. The Design staff indicatedrlz hours were

needed. The Site analysis team estimated 3 to 3 1/2 hours
with 1 to 1 1/2 hours r"eeded for irterviewing the experi-
[ ’

. . ) < :
oence site peraonnel, %\ {\ -

¥ X .

P c. No discrepancies weié ?ound when the Design staff*and the

d. Learning coordinators were mixed in their statements about

1

ERIC

Aruitoxt provided by Eic:

. - .
& . .,

p .
site analysis team were interviewed about the\translation
24

>
-~
!

of site analysis”infbfﬁation into Learning Guides, the

+ average tdme required per Guide, and difiiculties\gncoun—

.
v
N

tered. v ;e .
' t

s
’

use of the Learning Guides. Three indicated they.were used

’ \
N

wly
e
}.\
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¢ £

S0 ' and three indicated they were not used. Because of these

[ K : e H
k3

data, 1earnin§ coordinator;/pﬁat gave dEgative responsges
T A indicated that all Learning’ Guides were not jfilablé;
. a —— . - ?
. . H s -
PN .o therefore, their usefulness was questione@gw ft should be .

Q ”/<;9 " noted that°54 Learning Guides havée been developed but onl§

> - e ' . >'9 have been delivered from the

“ f ‘e. Learnipg coordinators indi
ye

Learning Guides would be increased if examples of activities

each Guide. -

a4

part of the formative evaluation sectioh lists the recom-

[

. . mendat-mx and relevant program actions. There is no implication

* '—7 & . . . - . %>

o ' that “the -formative evaluation recommendations caused program -

B [N - . . R ) .

actiongy , The process is interactive in nature; in fact, the action
. H 1 v 5 . . P} .

takeh by the staff may have preceded the initial recommendation by

-~ ‘ ‘

. , evaluation. / ’ :
PP N i / : . /
) ok ™ - .

/

Theay
< . -4 Recommendations: .Action: ’
i . . t . e . <y . ,/
a. The site analysis team train- a.l. Developed E*p@;lencé Site
R : , o
2 . , ing was. judged to be success- [ Analysis Tralnlmg’Package
L 0 .o R .
- o ful. Therefore, efforts « a.2. Channeling staff efforts
o Y, . DN
a .
- e . ’ v
L should be channeled into other into‘égﬁz; areas.
areas of néed. . . ]
' ' \v ‘\\ -
. \ \ o
. . . \ .
\a \
N N .

ERIC 7. \ o :
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L ' P -

r . z\lg

& . »

. . By

- . '(’I‘

4 £ =] 3 ix
. . E\

. ~ o . Y fa . (L
Recommendations: ° + Action: O . 5
M . ¥ £ )

] <
z

k. .The use of‘Léarning Guides

'y ’

would be increased if the
Guidesgwere available.
'Therefore, it’is recommended

that Learning Gﬁiges be made -

’ »

available as soon as possible.

-
»

«

. °

Nagh

c. The Learning Guides
should jgclude examples of
actixitiég in order to facili-
ta;gﬁéhe writing of Agtivity
0

Sheets.

[y

: ; 110,

‘b.1. Recognized by 5esign’staff $
. Lo
~as a problem pridr to staff

ber, 1973. Ki

)

b.2." Recognized by Operations

-
-

“staff as problem prior t&

studeﬂt orjentafioﬁ, 1923;

b.3. Developed ﬁxperience E}te“
Anal&sis Traininé Package$'

# (by Design sFaff). L

I

b.s4, Trained expérien;em§;te
analysis team. R

b.5. Set tigelines for expéri—
‘ence site development.

b.6. Developed Learning Guide;
and sent to printers in )
January, 1974. - 4/

‘b.7. Delivered Learning Guides )
iA March, "1974.

’ . . * s . ”m

c.l. Preparing recomménded actions

to be given to Stabilization,
£

- Management Team during the

¥ next meeting.’ .

¥ ‘
c.2. Document decision.

A
.

* .

<

~

&

in-service training, Septem- }:

%

e

I
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. CX, subsystem: Student.Recruitment and Selection * s <
i » L
| . ; PR » : el
£ § 1. J%Pestiqnilz’,what até thgerelative effects of.the different.
[ o ‘. - ) <, . . ‘r.
i methdds used tq -agquaint students with EBCE? SRR
. « 7 < .» . - . TN .
. - [ "
. . -a.’ Data .Sources: Students;. learning coordinators;
5 FEN . r. N
in-touse documents i S\
- ’ . oLt : . N
. . 5 i
b.* Instruments: ..Quegtionnaire L 2 .
' c. Administration Schedulé: Steptember; January
v . -
d. Data: - A .
e - e . .

(1). ﬁﬁ;fng the first:recruitment in the -summer

& \ of 1973, the goal was to recruit 100 stu-
ﬁ?: . _ dents - 56 experimental and 50 controi. ‘ .
,Eg o ) Forﬁy-fouf students were rec;uited using‘ A o
. ’ the fallowing methéds:* ' i . ,'¢ ’ . ; ‘
‘(a) Pamphlets éistributeq t6 all ‘
. . 5
' . ( senior homeéboms; 3800; distri-
buted; .§9z@returnéd.
- (b) TILetters ifirat‘mailinq) sent éo }ﬁ:° .
, * students homeb; 2800 distributed; ' - B
I , 2.7% returned.. L. e L
.o ) . . o
- . : . (c) Letters (second mailing) séﬁt to .., '
. ' séﬁdents' ;bmes; 1000 distrlbutea; P
- é . ‘ 1.6% returned. “\:», : )
' . o ) (2) During the second reéruitmenf in Dec;mber, ‘ ‘
N\ )
v ' ’ 1973, the goal was to, recLuit.lOO»students -

50 experimental and 50 control. Twenty stu-

\ °

* dents were recruited using the fofTow{ng ’
f ‘ L
) . procedure: . . . oo
111 hd T,
\ P
. o P
Q A2 . p
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L3 *
. - 4

(a). A meeting was held with school

\

-4

(3) Dpuring the third recruitment in January, 1973, °

«

(b) The counselors and principals were

(¢) A team from AEL/EBCE (including

counselors apd.principals in all,
- ° G
eleven schools to explain the AEL/

EBCE Program: The‘selection:éri-
teria were explaineéd .to school

ersonnel. T N
p . /

asked to.gelect the students that . :

w

they felt would be inﬁerested in -
the progtam, . o .

13

. R S
students) presented the goals and ,

objectives of the ptogram to whe,

students selected by.- the school

kY
.

staffs.

o .

“(d) Those students who aftended.the

3
v
°

)

mectings and expressod, an intorest o

L2 N

.

were asked to complete a wuention- -

naire, Eighty to ninety ‘student:s

v
~

expregsed 4interest.

(e) From the questionnaires received, . v

. 2 4
t interviews were scheduled
[ .

. A
A:/\

over a?two-day period. Tugﬂ?ijfive‘
parents attended the meetings+ .

the goal'was to test a different system for

A

A .
) -

112 i
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. N ~ 7 , ¢
\ I PR 3
- - . o . ‘ﬁ . '*
’ -
. = . * ¥
v - ° .
' . L]
o 0 ” 2 e ,
- (S -~ .
& Y L *
tea .

. N . 4 N " .
. student ‘recPuitment. Twenty-fouy stadents . * A

B PR . o ® ’ WOE{ArPquitqd using the followdng methods: = . ° ° teooe
- ) . . . %) _The recruiting effort stressed " N -
) ? . . . ey ‘o .
{ . - .
- “ ) ) public relations ayd explanatlon v, - iié? ) .
‘. g%l . . . of ;ge program to school staffs. o .
"N (b) The effort concentrated oQ three . =~ . L
’ .;. + - B . . 3 * : \
high.schools., e~ Y. i v &
L E . (c), The AEL/EBCE Program was preseMfed . ‘ N .
. & N . ’ N . ‘e . , ) " ' %A
. o . to'principals.and tounselors. ) T i
. - 7 . 1 ' » R ' - * v. . J"
x @y The .AEL/EBCE "Program was presented . -
A 4 . . .‘( . ) -‘ .. ’ .
- . ’ - \ [A
° . to seniors in large*group meetings. <o 7.
= kY N d R g °
¢ . . ~ . e
) (4) students werg.asked during both oriéntations'to N
respond to tﬁé’following questionscéoncenﬁing . '.ﬂ A
MR B - . ) . ’, . ; ! ;. .
N ) . the project recruitment effort: .o N
M T 2 & [
' ' ) ) (a) How aid you first flnd out about - SRR
, \ . o S v, L
v * the EBEE Program? - T S s
’ T < M = ‘ o ‘ .‘\O . , v '. M '
S . " The student résponses during, bath . o,
- LR ot \r, K
- Lo R > _\‘ . . -
" orieqtétion periods .were very similar:, | s -
. . ", - . . . A v 4 . ,K'- )
o R E ‘ . (1) . Received a letter’ about the: ‘,Qw/ : - T
: ')k : . ® T : ’ . YRR : : . (A4
., X . program in thé .maig. , oo , ‘
., LY . o s . ' - . . " e
- - ¢ S B Y . ‘ .
T (2) Picked up.or were given a pamph- - Lo,
a - = . A- ,'l .. . . .I . g
4 8 - : let about the progxam in school.: - .
o - . - . ¢ ¢
L ‘n( . ' « b ‘\ 4 /- -
| : - ) (3) Heard about the program on a - / . e
s .radio stationi | - .-- - - RN
. iy ! “ R . . ¢ . N ~, . . v . ’ . A
» (4 Heéard about the ﬁrog;am from - ™ B o ¥ ]
> l ’ ’ \ N - ’ L4 , .
T . * - a ﬁiqh_school coungelor. Tf ' T
» . . . o ¢ e s K |
L - . . “ N - N , " 1 Y ) . .
. 1 - . . - " - ‘:‘2.11_3 . . . '. . : i : . | ‘-,e‘
Q . T ", P s ‘ i

., ) . l -~ ‘. . . . R
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[

(¢)

()

(5) Heard about the program from
a friend who was iﬂ_the program
last year.

(6) Heard about the program in aﬁ

I,
, assembly at school.

In your opinion, what is the most

efficient way to let students know
| %
about the EBCE Program?

(1) Through the_méil , :

(2) Counselors

(3) Assemblies by staff members *

. at home schools

(4) Through other students

a
o .

(5). Invite interestgd students

to spend a day at’'the EBCE
site
~

In your opinion, #d™e¢ do & qood job

. Q .
in describing the*EBCE Program? -

_62% VYes .
11% No

27% Unsure

-~ . .
What improvements can be made in this

»

area?

.
¢

(1) Clear up tHe misconception
‘that the program is just for

. dropouts.

114 9 '



(5)

the following questions:

(a)

(b)

'-:»-\;r

.

ERIC K
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»

Learniny coordinators were asked .to respond to .

(3)

(2) sSend AEL/EBCE staff members

to the schools .

(3) sStart recruitment earlieér R Co

° .

(4) Send AEL/EBCE staff members - :

and EBCE students 4o the

"schools ~ -

>

v

} .,
! ., - .
Laa a . . |
v ) . . |
P v
.

How well do publicity materials
Ypoe ‘ , ¢

: %epreséﬁt'ﬁﬁcs?

1 Materials reflect the nature

.

and purpose of EBCE very well. ' ' -

1o

Materials reflect the nature ' ' .
and puipose,of EBCE‘fairly well.

_ Materihls réflect the nature ,

<

feo

and purpose of EBCE somewhat.

-

What are your suggestions for
i i

improving the materials? .

(1) We need to be more realistic

>

,‘l .
and not offer something we . :

can't deliver. . o

We should use Worker Trdit T ’
Group and Concept/Objective - -

cards more extensively.

Frmployers and former stuqents‘

are needed in the recruitment , > !

effort. e

' 115 - : C &
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2. Que

t a.
b.
Cc.

. d.

N (2)

'Parents should be used.

‘ . (4)
7= 65) 'Shog}d—have more inter-
. + "7 ‘action with students, ‘ ..
S community ard schools. - {;:_f:*‘
- S -
-

stion 2:

Data Sources: Those people who select students;

student neads ) .
' ¢

Instrumehts- N/A \ ////// ‘

Admlnlstration Schedule. ‘N/A .

Dqg a: Tho\crlberla for student selectlon are

‘

outlxncd in the*Qgeratfonaﬁielan as follows.

(1) Are eligfble for enrollment in the

- Kanawha County School System.
\

Are within one year (fall semester ’

~

applicants) .or one semester (spring

4 sem%ster‘applicaﬁ%s) of completing

. high school.

P
llave specific course requirements .
l

(3

that can be fulfilled by the end of

the academic year in which they enter

: the program.

(4) Volunteer to partdcipate, with

2

parental consent.

(5) Have expressed career interests com-

patible with ﬁrogram‘caéability.

What criteria are actually used to select students?

s
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c ie .
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. %'I"("‘.'

O

ERI

e

.-,

¢

LS S

. c“vv A L - v )
> (6) Do not pértig}pate in work activities e
which would conflict with the EBCE
“'Ptbgram. e ' -
S —. f.
> A7) Do~not presenﬁ-unresolvable tr f.
o o ‘“%;k%'
portation problems.
(8) Reveal no major héélth or adjust-
\»\ N '1\
ment problems. -
! [ K
. (9) Have beén.enrolled in regulay classes
in the preceding school.ferm.
A
(10) Are not uﬂdér_suSpension or-threat
of suspensidﬂ.ﬁy any school system.
(11) Do not have commitments (e.g., band,

\

DR

i

- -
*Question 3:

- :!1 semester of graduation. R
»

3

athletics) which would interfere with

— .)

—_— T e
involvement in the EBQE,chéranﬁ

. :,:‘{-4:\1 - ,‘. N

For the February recrultlng eﬁfcr;-the cfiféxi

Number of-cred&t*zaeeded‘“~—

..‘—-——

were changed slightly.
was modified to 1 1/2 and no more :hghzéfmafor

\1

areas of study, and the students must be\u;;hln

v

!

ﬁésa Sources: Design unit

<

Instruments: Interview

Qdministration Schedule: January

éata:

\ 3

Members of the Design staff were asked to ratg
.\IL
each of. the student selection criteria and 1ndicate,1 )

. “~\

. RN
i

. COON
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4.

Criterlgn‘No. Responsge
1 Yes '
-2 YeS - but some juniors were admitted
3 Yes '
¢ 4 Yes
5 Yes
? ' Yes ~
7 No
g " Yes
*
9 No
10 No
- 11 Yeg ) -
buestion 4: Why do students choose (to participate/not to
‘. _participate) in EBCE? ‘
" a. Data Sources: Students; st&dents that transferred ( )
back to their home high school
b. Instruments: Ouestionnaire
C. .Administration Schedule: September; January
4. Dpata: . d 5,
(1) Students were asked to }espond t; the following .
. ——
.question: What™features of EBCE do you like ‘ .
the ?ost? »
(a} The pr?gram itself. .

"Yes, 1t was useful" or ."No, it was not useful".

(b} Friendly people.

(c) Change from high school.

118 . 4 5;F4
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Unconventional study methods.
]

Freedom of choice that the
program allows., ‘
Independence,

Not in a classroom.

No specific schedule.’

Job site expériences.
.One-to-one interaction with
lcarning coordinator.

The "independent studies.
Opportunity to work at places

not available to an individual.

Personalized teaching.

-

Great amount of job experience

and the variety of people.
Students who returned to their home high school
werc asked to respond to the following quéstion:

Can,you state the reason(s) why you decided to

. legve the pfogram?

. (a) Sthedule conflict (sports &
-

jeb) (2)

(b) Parf-time job as a result. of

[y

site placements (2)

(c) Parents dissatisfied and trans-

portation (2) :

-

’(d) Transportation (1).

Aruitoxt provided by Eic:
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oSN S
} Unwilling to fill out necessary

<. forms (1)
(f) Proagram incomé&éfe for student's
needs (1)

. (g) Beyond control and don't know (2)

S. Conclusions

a. The first and second recruitments were not successful. The
4

required pumber of students was not recruited, and a poor
response rate was observed. For the first recruitment, a
pamphlet with a return requestéd was sent to high schoo}

étudents. The response rate was very low, due in part to

an error 1in postage and the return form. If the student

hl

returned the pamphlet, it was addressed in such & way that

it was returned to the student, not .-to EBCE. Potential

student loss due to these errors cannot be determined. The
L 4 d
third recruitment was apparently successful based on the

;k— - number of responses and number of school visits. Aall
recrurtment efforts were seriously hampered because of the

late funding by N.I.E. The agreement with the Kanawha

N
v

County School System was that AEL/EBCE would not recruit

unti1l the contract Wwas finalized.

3
b. Based on student responses to a questionnaire given during

.

~orientation, students heard about the ARL/EBCE Program by
six methods. Students cited five ways which they felt

would be most effective in communicating the AEL/EBCE

- | 130 .~

N .’ 120 |/
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Jprogram to students. Additional modifigations of the .

.
'

Jyecruitment subsystem included a polished presentation, ;

and-a follow-up of all students expressing interest in the
R .
prSgram.._All the improvements suggested by students have
I\'
. been addressed by the third recruitment subsystem.

c.% All *learning coordinators viewed the publicity materials

s n . -
: as "being very reflective" to "somewhat reflective" of %he//

Y & -

1 nature and purpose of AEL/EBCE. The learning coordinators

. . ¢ -

stated five ways the publicity materials could be improved.
d. The selection criterial, ;; viewed by selected members of:
the Design unit, appeared to be useful. Criteria seven,
nine, and ten were reported not useful.
: e. The studcnts who responded to the orientation questionnaire

— , indicated 14 reasons why tQéy liked the AEL/EBCE Program.

These reasons fall into the following five major categories: ¢
friendly people (staff and students), independence, site

- expericnce, one-to-one interaction, and scheduling.,
‘ * )y
f. Only one student who had returned to hii\ESTe high school

- indicated that the program did not meet his needs.

g. Whether or not the AEL/EBCE recruitment €ffort reached the

. appropriate target audience is guestionable. The difficulty -

.

is in defining "target" audience. 1Is the target group all

seniors in thc Kanawha County School System or all seniors

.
>

who volunteered in Kanawha County?

:‘ 121 . .
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6. Recommendétions and Relevant Program Action

2
& .
£l

7

“

This pa;t&of the formative evaluation section lists the recom-

mendations and relevant program actions. There is no implication

¢

‘that .the formative evaluation recommendations caused program

actions.

The process is interactive in nature; in fact, the action

taken by the staff may-have preceded the initial recommendatien by

P

evaluation, R

N

- Recommendations:

Action: ,

a. The third reazuitment sub-
. éysfém should be operation-
alized with modifications base&

on staff and student inputéf
tThis is probably the one mpst

N
significant factor in*develop-

-

ing an adequdte timeline for

v "LN

recruitment.

b. The selection criteria should

be examined critically.

Mt

e s,
N

1229 |

a.l.

i at their next meeting.

Recognized that first and
\Y

‘

second recruitments were
\ .

unsuccessful. Y
)

sszgm for

i?
Developed a new
recr?itmept which incor%orr

ated staff and students'

.

suggestions.

S, e

Initiating student recruit-
meht for FY 75 in Mérch,
1974.

Incorporéted suggestions by

sthf and studengf ;anY 75
&

~5

recruitment.
Presenting recommendation to

Stabilization Manageméht Team

Documenting decisions.
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) Recommendations: Action;:
. — - .
c. Communication with parents c.l. Presenting recommendation to

¢ * should be increa§ed.
/} P kY -

. ~
<

The transportation problem

should be re-examined. ‘..

)

4.2.

Stabilization Maﬂagement
Team at their nex¢ meeting.
Documénting decisions.

Presenting recommendation to \_

Stabilization Management

@

Team at their next meeting.

Documenting decisions.

° .

D. Subsystem: Instructional Delivery (Orientafionn

1. - Question 1: Do learning coordinators have all .information

' .

‘needed to* complete Program Profile?

ToLa., DatJ\Sources: Learning coordinators

. b. Instruments: Interview

Administration Schedule: January ' '
N N\

bata: Learning coordinators were agked to respond to - \
R the, following questions:fi
(1), DB you feel you have all the information

you need about each student when you ) f{

-
° +

attempt to complete the Program Profile?

e 5 No; ~0 Yes . s
‘ (2) ' 1f yo; résponded by indica?ing Eé, what
v ., items are.typically 1ackin§?
v . ~ & 2
. > Transcripts; 4 Diagnostic résults;
.~ i

4 Interaction with students; 3 1Infor-

mation aboﬁt students aptitudes & abilities

1
P

J
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© (3) 1s ther€ any other iriformation that

} ¢

.
P—
; v

wogl’d'bé helpful?

(a) A cpmplete list;Sf courges;-
with description that a student
took at his home high school.

_(b) Additional interaction with
(= -

students.

'

Question 2: Is the Program Profile used by learning coordi- '

nators in preparing the Program Descriptor?/I1f no, why not?

*

a. Data Sources: Learning coordinato;; '1.

b. Instruments: Interview |, .

“c. Administration.Schedule: January ' '

d. Data: Learning coordinators were asked the following

' ' N

questions:

(1)

o
s

(3)f

Is the Program Profile helpful in filling

out Yhe Program Descriptor?

. A

1. Yes; 1 No : ;

. J
Ts there any information that i« not in the
¢
Program Profile that is nceded to fill out

the Program Descriptor?

Transcripts; diagnostic test scores; \\

description of courses offered by each

high- school.

Can you think of any chénges in the format

of the Program Descriptor?

‘ o+

4 No; 0 Yes ° i

)
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\ . c 3. Question 3:  How Wsny students return to their home hibv

schools after their -first wégk‘fn EBCE?/Why do they choose

N : :

hd ' not to participate?
'a.Y Data Sources: Learning coordinators.and Director '
~ of Operations - ' .
—_— ‘ - . .
b. Instruments: Interview \
c. Administration Schedule: First week of orientaffon,
) September, 1973 2
d. Data: The learning coordinators and the Director -
of Operationg indicated one student left the pro-.
A a
gram during the first week. The reason cited was
the number of forms, tests, and materials he had
. to £ill out. . .
. . \
4. Question 4: Are students satisfied that -their needs and |
interests are accurately reflected  in the Program Descriptor?
\\ . ) "\w Lo N « , N
' a. _Data*éQhrces: Students
) &\ "~ 'b. Instruments: Interview
L\ -
D c. Administration Schedule: January .
gt d.£ Data: Students were asked to respond to the llowing
R - N N A R
E R . \
questions: , . .
v . (1) ‘Which -of the folloﬁing information is* ‘
/ needed to fill out a Program Descriptor? '
‘ o - .
6 Yes; & No: Transcripts .
. - ) 4 '?_
g . . 2 Yes; 10 No: Achievement Test Scores o
! . - - .
1 ’
i ‘ 9 Yes; 3 No: General Ability Information
4 \\ . - '
- ¥ . .
’ "
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~ [ . . - . :
. (2) Can you think of any other information o
/ h 3. . 2 .
. \ that is needed? .
n\ . > . 6 .
4 No; 5 Students' own interests, .
. - - ﬂ ) Vad
‘needs, and activities plus other tests ///f‘— S .
: T F \ ’l ' T
" taken "uring orientation; 1 Only o : >
* . ‘ 2
v the information that,would help the ) \
) - .
- . . 2 . 1] 1] 1] Ay
&\ . , student coordinate his interests into
l -y - . L
the correct area of study. )
" 5. Question 5: Do students have enough information to make
’ : [
‘ . . ¢ ) * .
appropriate selections of experience sites?/Do they feel , .
R N free to request sités.nop alrea&y participating in "EBCE? \
& Data Sources: Students ’ ’
. 4
b. Instruments: ‘Questionnaire A .
* M ) ‘ - ‘
C. c. Administration Schedule: September; January S o ’
\ | -
) d. Data: Students werg asked to respond to the following : .
r e questions: : ,
\U - (1) when you filled out the hxpericnce Site
.‘? ) . - h Y . . . . v
. o fielection Forf' durikhg orientation, did

' N

e o

- ‘ "you feel as if you had enough information

! ’ about the various sitéé?<

Yes; .7 No . ' -
. y-/ - ¢ « » -
, L (2) If No,what additional information is Ve
Q- — )
| needed?
" . . . l? More information should be given
. o, eﬁ?laining what .goes on at the various
’ N : ‘

sites; 7 During the first semester not

) - - , '

. { . - . i
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¥ .
A ‘o ; . . oe < . -
. N . R
| Sy L N
> - 3 y " e - v [
- N ‘ ' = - oo :
- . . ' . Yoy \
ke + ¢ :
¢ / @ enough informa;ionias given befo;ehaﬂd - 2 i .
> Le : - y ) . . ] .
" * . on any particular job site. . ° . . - o
. ] e .1
.y _ M
! (3) If you filled out the Experience Site S .
14 v oA
. . " . - e - ; E}; ~ - .
. 12 Selection Form naw, would you choose® the Toe s
- A . N * ) .
£ same sites.again? } o ° . ok .
® . . . *
. . L ~ p \ N
- 5 Yes, I would choose the same'sites; : °
Haiany “ ) ) \ : . ! ‘e
7 No, I would not cHvose the same sites, @ =~  °- —
. N . [ * . . P
T : . (4) If No, what change§ would you .make? ;
’*— . ~ B RS . - .
® (a) - I haven't been fo any sites ’ s -
. ¢ N ¥ 5
. _that I chose yet. . i ¢ ¢
. 1e (b) I would‘choose a smaller - . T .
. e - b\ '
K ?j\ organization: oL L o *
< ' . N ‘(-4 . &
(c) some of-the sites I originally ) AR
. 29
selected did not relate to my e ;
a - . » N ‘ '
T interest areas. - T oo o
, . R .' ﬁ . y A .
L] ? . |
' ‘ (d) . I would ask for other placements. . L e~ N
> (e) gome T woulds€hoosc overi some,” | N "L
b ' :ﬁr \' ) - 1;.
I would not. T ) T -
'Y N ) ' N
'I B ol C 0_‘ . {
. (5), If you wanted a site placcment which was =~ | ' . "
. ’ %t a participating site, ¥hdt would you ; . .
- - do? T . r ¢ ‘. -
12 The student would discuss t o
14 4 e’ 'p
. - site with his rearning coordinato : (\1. - st
: < . :
\ he would discuss the new site with the LT Wt
o s . - \P‘. . ) . % - ..’ . Lot : - >
‘Operations. Director. °* Tk L
T, ’ , ooN oL
— P . - . N » . = ~o®
v ?. . .,
P ‘ BT
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I N . N B4 1 (% .
. 48l ’
' Y . : }"\“
‘ 2 The student would try to develop KIS 4
the site himself. C -
R , . s - N . [ . .
. T 12 The'staff-would try to develop the - v
¥ ' ) T : ) ‘

- site and, if possible, place the student

_there as soon as possible. . .
) < .

6. Question 6; How successful are Career Education Workshops?
. é R

s ’

$

a. Data Sources: Students; random sample,of 11
1

studerits > : .
. b. Instruments: Questionnaire'

c. "Administration Schedule: September; January
- ) v

~ d. Dbata: Students were asked to” respond to thé fol‘iowing

. \ N -
questions concerning the Career Education Workshop:
- N V '
- . ~ :
(1) Did you understand the information R
i - . v
. presented?
\-: e . : - —— ’ ’
N Septenber Janvary ' ’ o ' .
¢
N 80%%% 100%- Yes ) .
[N < . . ' )
(2) was the information presented clearly? .
. September January ’ -
. > °
. 79% Yes 100% Yes - * | ‘
- ' b e v
(3) "Was the person that presented thesinfor- . T Tree
r A \ 4 T~
mation prepared? ' I
) . September January ' ' Sl U
. \ , . 3
704 Yes 100% Yes ° - .

©

* 7. Question 7: TIs the sei;uenping of orientativh activities

a8, BEESTTTY

. o
a.” Data Sources: Students; random ‘sample of 11 students

tive? i - 0 <
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~

&

) X s B
’ ﬂj\- \’v N '-‘ ) '.‘ ‘\A,“:
- “ \ i *
} 3 1\ [
- v . : .- T
= ;_‘ ;‘ ' ’ .
. b. Instruments: Questionnair ’ '\
] N qt e
v c. &dministratidn Schedule: /September; January' \.‘ﬁ
' . . M
d.- Data: Students were asked to respond to the R 5
.'followihq question: What specific changes‘ L
o ‘ would you make*in orientation? . ,
. .
(1) Reduce the amount of free'time r
‘ . - 3 .
’ . (2) Reduce or spread-the testing .
» o _
(3) Provide more information about -
N -o* procedures, rules, and regulations
¥ about the AEL/EBCE Program
. v& *"(4) Threc . students .indicated no ~ -
. 1]
b v - 'changes are needed. ’ .
.-r v ’ +
‘? ﬁi 8. Question 8: Are time allocations for orientation activities
¥ . : - ,
-.‘,i: :- . , ’
.?’ appropriate?
L a., Data Sources: Students; random sample of 11 ﬁ;
Lo s - - : ' ‘ L
. students - ~ °
, b. Instruments: Questionnaire

c. Administration Schedule: September; January L

. d. Data: The students were asked to respond to the

o following question: Are

orientation activities. appropriate?

time allocations for

> ’
. ) (1) Too much free time . :
(2) Too much tésting in a short .
RN / i . . ‘ N 4
y period of time - ) - .
’ N PN .
X . > (3) More time for explanation of
N v activities and procedures ;
e f | .
H . ¥
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9. dhestion 9: Are there activities which should be .added/
T deleted? . &
\ a. Data Sources: Learning coordinators
-" - v ‘\‘
\:_ b. Instruments: Questionnaire ‘\J
<Y . .
. ¢. Administration Schedule: January ) e
e . - P
. ~~ d. Data: Learning coordinators were asked. to ‘respogd
* - . ‘// . 4
I T sl —t5_thre followin questions: _ -7 -
e T _’/ i gq/ ;// . - .
A (1) should acti'\?_i,t-'réé be added’ i:o_ L .
I e G . e “_',-"f Lt T
. Tt _ oriéntation?. - - S
L Er ...,_._2_-‘Y'es/;/i/No ¢
B aahis o Sl e g
RS - (2)-1f'yes, what activities?
RV o S
N AL M -1'. .
“"::“}-."'é‘» ‘ ‘f."") Better exp{anat;Pnt,ofﬁ the
* AT s 5 . Tk ,
R '\.‘-‘*' " 'y *° learning coordinators' function
< - . ot . ;
. (b) Better explanation of students'
) A . - 4 - .
R responsibilitieg
§ (c) Explanation of Kuder results to
. _ :
t
- ' students
w“, N\ . ) e ~
N , S(d)  kxplanakioh of standardized test
results to students
' (e) Better explanation of the rules,
/ - .
v regulations, and procedures to
. ‘Ab' . &‘- \
Y ., the students
{*‘-: (3) should act,fli'vities be deleted from orien-
' ‘- ¥
i tatieHz .
. . el " ey . &~
{‘tr (4 %
' H 1 Yes; 4 No ¥
[« . - ‘ .
. . ‘
- + ’ ﬁ. \ . . "“

>
W
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10. . Conclusions

a.

e

Learning coordinators do not feel they are given enough
&

information to adequately complete the Program Profile.
-

A

The .types of information typically lacking ar

e transcripts,
diagnostic test results, interaction with students, and

B . L] v .
the students' aptitudes and abilities. In add%tion,?ﬁpe
: "N . ey
learning coordinators indicated more information abou%

. N
courses and gourse descriptions would be.Helpful. ':;
b.

g

Learning coordinators find the Program Profile hel

. ’\
pful in
ﬁi v I

¥ | o
filling out the Program Descriptor. 2f the appropf%aﬁd&ﬁ

. . . K] Sy
materials were given to the learning coord;hgtors\when

they are filling out the Program Profile, no additional

materials would be needed for the Program Descriptor. Aall

"
]

- N -
respondents indicated that- no change is needed in thg format
‘ o of the Program Descriptor.

! c. To date, one student has returned to his home high school
R -
S V- during erientation.

e

The AEL/EBCE staff indicated the

. L ]
student had difficulty in filling out formg'aQ? taking
. ST tests. ‘

S ..

'

Students, in responding to the.question concerning informa-
Y ‘

tion needed to complete the Program Descriptor, were very
strong in stating-that achievement test scores were not

needed but that general ability informatioh was. Students

were undecided in regard to the need for transcripts. In

>

addition,. students indicated information concerning their
\

~

. 131 \
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N w\q

interests, needs, and activities should be included on

the Program Descriptor, )

e, Students that responded to a questionnaire indicated not

+

.

" ., enough information was given during orientation concerning

v :

! . . ; . .
experience site placements. Students requested information

about’ what happens at the various sites. The majority of

V! the students indicated they would not choose the same site

!
! again. All reasons given did not relate to the lack of

R v information about the sites. Some students indicated that

' ‘ L3 *

!

O g because of their placement, their interest areas changed.
} N < ¢

f. Students were positive in their gyeaction to AEL/EBCE staff

.

willingness to develop new sites. ' - .-
. N .
g. Students were positive concerning the Career Education

‘ -

Workshop held during the -orientations in.September and
A

January: ;
. . Wi
h. " Students indicated the orientation events should be

changed. Their concerns focus on the amount of free time,
testing, ‘and explanation of rules, regulations, and pro-
- ' cedured which govern EBCE.

. . . . . L.
i. Some of the:leagning coordinators indicated additional
iy e
actiVties b
[N
Ty " .

~.

‘added to orientation. Their concerns centered
Y e
<

on a better expianation of the learning coordinator's
. A
function, student responsibilities, and explanation of

testing results. The learning coordinators did not indji-
oo

cate any orientation activities should be deleted.

- ( , ' )
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11.

-2

, .
Recommendations and Relevant Program Actions

<

This part of the formative evaluation section lists the recom-

mendations and relevant program actions.

There is no implication

that the formative evaluation recommendations caused program

actions.

< Co A} .
The process is interactive in nature; in fact, the action

taken by the staff may have preceded the initial recommendation by

evaluation. ‘

Y
Recommendations: Actioni\
a. Learning coordinators should a.l. Realized by staff as a

i\be provided with appropriate

{

) N N

materials for £filling out the

Program-pProfile.

v

A description-oﬁ/coursés
offered by each high s&ﬁobl

should be provided to learn-

ing coordinators. .

{

- Learning coordinators should

J :
be. provided with information
deemed important by student
if the learning coordinators,

see it as important.

problem,

L)

Improve turn-around time

on Kuder results.

Provided learning coordi-

nators with transcripts

fr the second orientation.

Provide Stabilization

Management Team with
information.

Document decisions.

Provide Stabilization

Management Team with
information.

Document decisions.

9

I



{

Recommendations: Action:

g

d. Students should be provided, d.1. Provide Stabilization
" additional information about Management Team with

various experiencg sites. information.
Document decisions.
™e staff of AEL/EBCE should Recognized that changes in
re—examine the events, time- orientation were necessary.
lines, and purposes of orien- Changed the schedule for
tation activities. .orientation after each orne,
based on staff and evalua:
tion input.
Providing Stabilization
Management Team with orien-
tation results so that
decisions can be made.

Ld
e.4. Document decisions.

'E. Subsystem: Instructional Delivery (Instruction)

1. OQuestion 1: Can learning coordinators translate information

from Program Descriptors into relevant learning experiences?

A

/}

-
a. Data Sources: [Learning coordinators
Instruments: Interview

Administration Schedule: January
f t

Data: The learning coordinatdrs responded to the
following questions:

(1) Do you have any problems in developing '

v

ERI

Aruitoxt provided by Eic:
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»

learning experiences-based on the .

Program Descriptors?

es; 2 No
(2) 1If Yes, what projlems did you encounter? "’
(a) Assessing information relating

to objectives is somet%ggg

difficult. : ' *

{
(b) Students' program requirements
ofi:n do not relate to students'®

injerest areas.
A}

(c) Lack of sufficient in-house

.

resources. -
~f

(d) Lack of learnimg woordinator
' PN

specified? ®

a. Data Sources: Learning coordinatofé; students
b. Instruments: Questﬁ?nnaire

c. Admi?istration SchedJ}?: January

d. Data: | " \

(1) * Learning gcoordinators were asked the

following qﬁe?tions:

4
T
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(a) wWhat other considerations besides

the Program Descriptor are '

* %
4
involved,in developing a learning %
. i - ’
» experience? \\\\
i. ’/’Pyﬁ products students k;
g&ant to produce i
ii. Limitations and availability K
of in-house resources *
8 ;
iii. Students' outside interests . :
and graduation requirements
iv. Overuse of some experience
sites, resulting in some stu-
‘ ¢
dents having to wait six to
eight weeks before they can
be placed in the site they o
chose.
(b) Do you have any problem becausé the
s - 5
appropriate instructional materials . !
.(people or things) are not readily -
available? ;—~;\ .
5 Yes; 0 No
(c) 1If yes, what suggestions can you make? V'
i. More in-house resources acquired ' v
ii. Mulfiple listing of in-house * P
. _ /’u/’
resources — g
s . l " e
o 348 .

136
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'

o

iii. Better physicallaccessibility
for finding materials
iv. An up-to=-date in-house

resource list

P

~
Students were asked the following questions:

{a) Have you ever been unable to do

: certain learning activities you
) Ny
were interested 4in because the

resources were not available in
EBCE?
6 Yes; 5 No ¥

v f

(b) If §es, what problems were encountered?

2
~

i. The books that were needed

were not available or were ¢

previously checked out. :
ii. Only a few available experieqfe
siﬁés in’Charleston for pur-

suing a career such as ucting

or directing.

Question 3: Are activities specified and products expected

clear and unambiguous to students? ‘ X

p

~

d.* Data:

following questions:

Data Sources:

Instruments:

-

Students

Questionnaire

c. \Ramigiifrption Sch%dule: January

Students were asked to

r;fpﬁﬁd to the

b

N
137

147

1

-
[




~ .
(1) when your learning coordinator gives

ey
—

you an Activity Sheet, do you (always, =+

usually, sometimes, or almost never)
s

¢
understand’ the purpose %f the activity?

-n
faty

4 Always;- 5 Usualfy; gt Sometimes

(2) 1Is what yéu are supposed ;g.do (always, !
usually, sometimes,:or almost nevér%
clear to you?

- 2 Always; 6 Usually; 3 SOﬂ;timeS .

i y (3) Do you (alw

. ' are %ﬂﬁposea to produce in completing

~

an activity? , v

’ 4

! 2/ Always; 2 Usually; 6 Sometimes .

4. OQuestion 4% Do students know evaluative criteria and proce-

dures when they‘hndertake an activity?

- a. Dafy Sources: Students %
. ' « b. In%& améents : Questionna}re} R
\g c. Admiﬁistration Schedule: Febr;ary
h , ,o d. oa€3= ;tudénts &ére asked to respond to the
‘_;\\\\ ‘following questions: )
.—{1) Do you know how good a job you have e
(L} '.tq_do in order to receiye a good
: evaluation?
- 3 ays; 7 Usually;. 1 Sometimes
- * .
v ?
K .138 ,?' 4 G5 .
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.

(2) Do you think the standards used to

}
judge your work are fair?

-

‘§_ Always; 2 Usually; 4 Sometimes ) - //

5. Question 5: Are there objécE}ves and clearly specified cri-

teria for determining the potential credit value of activities?/
. AN P A -
Lo | o b

» N
s

Is the mechanism usefhl?

Data Sources:: Learning coordinators; in-house :,

- o .

documents

~

Instruments: Interview
b ..
Administratien Schedule: January

pata: The learning coorlinators were asked to

Y
respond to the following questions:

s

(1) Are you aware of any guidelines for

deciding the -point value of an..

activity? ‘ !

2 Yes; 3 No )
(2) Tf yes, how useful are they?/If no,

Y AN
do' you think.such guidelines would be

useful?

(a) The guidelineés point put
» ¢ Ar

o v ‘

some criteria - mostly common

N

sense,

¢

Yes, guidelines would be useful.

Yes, would bg-uaeful but -thay

should be devé&loped by the
. :7215-.3 .

lqprnin§~coordinators.

139
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(d) ‘No, guidelines would not be

o

useful since each student varies.

(3) can you describe the criteria you now use?
(a) Amount of time student will

need to completé an activity

r

(b) The amount'of credit students

L]

“

- need
I )

(c) How the Activity Sheet compares

with high school assignments

»

(df Quality of materials student

¢ must cover
) o

(e) OQuality of the product student

¥ -
0

must produce ‘

(£) A student's idéa on what a'poinf

P

range should be

(g) The,student's needs, abilitics,
, .

and past performance '

i
¢

(h)’ ‘*he¢ amount of time a student

ﬁas“ip the ,program
(i) The degree of difficulty of

the Activity Sheet

(3) The amount of Activity Shects

’ ° ¥

that can be written in that -
given time a ‘ .

°

vestion o: Are criteria for assigning actual' credit values,
Ll g acg > °

based-on the.cvaluation, clear and unambiguous? v

Aruitoxt provided by Eic:
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« a. Data Sources: Ledrning coordinators oo o ©
. ! * L3 -~ s ¥ t ‘

t ! A ' N R <
b, Instruments: Intervi74 ‘ . - .
v Q -
) - L
" c. - Administration Schedule: January . ) , o~
y . .. ) . . - . ¢
- d. Data: 'The learning coordinators were asked to <
0 H o =, %
, v - 2 . . PR S r O
. e . he > ' ]

’ : respond to the following questions: i - .
L /0 . -

’ . s e . . : ’ /1 ‘& . vt

(1) Are there specific criteria for , |, SR \\ A

S At S

»

judging the adequacy of a'stud'en‘t/'s T - N
Iy . . ‘

. .- n LAt . T S
) performance? ) - » e ‘ 5%,
o 7 ' ' * » Ta - ' \3 . ' ‘ - :
2 Yes; 3 No . R . A
- - ts - > N
A . N % - ‘. R
(2) 1If yes, describe the crite{:i’a’ and” e “ ! |
™ ’ . L. T ;’ ) . . o e ]
procedures you use in decidirg LI i .
' - v ; \-\ h,/
¢ - ° " mich credif a complete activity shall - : . Cy o
‘ A\ » ' M AN - = \' »,
, N " oo R e
' . \ (a) Effort 6f ‘student _ . Lot N . s
(b) Quality of work e N ,
) T (c) ‘Quantity of work . = . s ' R ,/‘)
‘ . ’ e . . ’ ‘N Tla
(d) Student restriction or » e 3'@‘ S ST
. expapnsion of the Activity” vt e
“ ‘ ¥ - . B ’ ' : ) . - ; <
Sheet | el e .o
= - . . ) SN . L
- I ; . s ) . :, .6 ) . . )
. fe) The time spent on the v T . . -
P \ . : ) . . . f - h . N v" .. C - - .
’ v - . .. pr?duct . , © " . . 'z
x . > t. : T v . . - -t ‘: .
- . = (f), Accuracy ‘: . oo i R
. AR - . ’ y . . L
M . ~ v i
o\ . - (qg) . Dependabjility - o - f N _

' ' (lm sfudent '’ s abdlity . . . . °a ' - .

) . ’ L it .\;
. . . ' A1) w well the subject area - * o o - -
* was covexed, i.e., content: - K‘ 4 Y
Lot [ . * . A
’ R . . . L. R RES ‘ . .
ﬁg a > 3 1 . .

’ 4 . R hd i feoTe o]
. . A . 3 . N "“Q
. \ 4 - 141 Lo “ . [+ . !
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7. ‘CGEEfaéquﬁ, , \ .

as

(§j) Creativeness ',

(k) SgLf-directiveness

) —

[

= IR

A majority of the learning coordinators indicatle they had

problems in developing learning experiences based.on the

L4

Program Descriptors. The problems centered around students'

o
interests and credits- needed for graduation, lack of suf-

ficicent in-housc resources, and lack of learning coordi- .
B
. . L] - {
nators' expertlse in specific areas. 7

l

Learning coordinators indicated that considerations other ~

than the Program Descriptor are involved in developing a

k4 -

-

learning experience for the student. The other consider-

ations were products, availability of in-house resourcés,

!

H

. . . - i
students' interests, and the use of experience sites.

All learning coordinators indicated problems existed since

! , -~

. instructional materials were not readily available. ,The ’ (//

»

learning coordinators suggested a number of changes: |

» [§

acquit e more in-house resources, better accessibility and

multiple listing of in-hduse resources.

A majority of the students had problems doing certain-

. ; .

s
o tesias v . . F
activities because resources were not available. %tud nts'
- 4)!

-l
responses centered around the need for more books and {the
! -

A
lack of specific,sites located in Charleston that could be

éé;;“557§fﬁaents—duri the hours of 8:30 a.m. to 3:30 p.m.,

such as sites relaéing to the arts. o . o
\ . . - /

¢ ¢ -t .
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. :' ‘\'1x~' b
| r
<z ) .
‘ .:‘
{ ~° -
L, , 4
; d. Students usually understood the purpose of the activity
. o . \ )
e / assigned tp them by their learning:coordinator, and the
¢ ’ ‘ 3 . .
directions|for completing the activity were clear. A o
] N ) N .
Lo, . 4 ——
majority of|students indicated that- sometimes they under- b Lo )
. . LY A [ "b.
- t . ; .\
stood the expected product, Students usually unde¥rstood - -
. . = ¢ e
. - 3 R
the criteria Ry which their products were judged. N
i PR
e. A major)‘z of tke learning coordinators were not aware - ) R
o : | T
: of quidelines for W¥eciding the point value of an activity, ¢ - U
. . T e
- - In most cases the learning coordinators agreed that guide~. .- L
} lines would be helpful. Most learning coordinators were R
* - "'.,o
‘ ‘ . . >, . S . . - S e
s not aware of existing guidelines for assigning credit values. . i~.
% L . TN el
Aﬁ 8. Recommendations and Relevant Program Actions e 1
{ \This part of the formatlve evaluation section lists the régom- -
-"'d-f"' «
"k mendations and relevant program actiofs. There is no 1mplica€icn oy . -
- Vb S L
. . : R R R
’ + that the formative evaluation recommendatiohs caused program Pty e .
actions. The process is interactive in ﬁﬁture; in fact, the action
s, W -
. . AT . -
. taRen by the stalf may have precededthe inktial recommendation by .
= P 4
evaluation. g
Recommendations : : *
o \ SR )
a. Learning coordinators should a.l. Pexcelu és a problem in
3 v . of o BN A\
k) f ¥ & [NR \
be pES%ided with the vehicles ; Sep%embeﬁ¢%1
| 4 | R
L4 for developing appropriate a.2, Degelbped Procedural
C,.- . .
’ ; learning efperigﬂces. - Manuéleor using forms.
“ ' C * ;
¢ ”\ v o r% ja.3. Assigned a pérson to
1.a & " *
» ; i \ SO B manage the Learning Lab;!
¥ . ' ’
X ‘ resources coordinator hired
' . . in March, 1974 '
r : 143 T e :
P Q . . . o .
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! )
’ 'Il
" s
N ‘ 4
Recommendations : Action: '
' " a.4. ‘Held in-service training
; .o for total staff. ¢
.. )(*{ PN
! . . a,5. Conducted a mini=study on
- “ .
' < instructional material
. usage. : \\ N
[ . .
X .| a-6. Providing Stabilization
. ' quagement Team with
[
. ) - additional data.
P o
. ’ \\ a.7. Document decisions.
" b. Guidelines should be FA b.1l.” Recognized as a problem
' !
developed for assigning in October, 1973, .
4 o . . H .
point value and credigl b.2, - Gonducting a creait trans-
* . ,' .

/
/

i

1/'

r
>

. .

/
¢

/

¢

c. Communication %Ftween

4
learning coardinators and
’ e ¢ . . .,_f'.

students in the areas.of

T S
.»(1) purpose o;/KZ:;;IE
.:?*.( ) pury j Y

lation  study during March,
A

" 1974, /
5.3. Provide results to Stabi-li-
. y
zation Management Team.
b.4. Document decisions.’: )
) A

c.1. Provide Sgifjlization
Management Team with
4

appropriate data.{a

1

c.2! Document decisions.

[}

ysheets, (2) ‘products expected,
. { '
» 7 and (3) hn@%rstanding the
[ ‘.? h
; ‘ evaluative’criteria should be
! j'f strengthened.
i ¢ N K '-
[N { ) 3
." '._ . I .
g o 144
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1

F. ~Subsystem: Instructional ﬁelivery (Other Issues)

P

1.

Question 1l: Who Vii respénsible for updating the Program Profile

and Program Descriptor?/Staff time?/Necessary information .
!

¢

available from forms? ..

.

a. Data Sources: Learning coordinators

b. [Instruments: Questionnaire i

c. Administration Schedule: January

d. Data: TLearning.coordinators were asked the following \-
/

questions:

(1) ow frequently do you review and update
the students' Program Profiles?
‘ ’ - - Pl

1 Once every semester unless students' -

>

interests change; 2 Once every month;
? N

> y .
2 Once every nine weeks

(2) what information do you use to_update . _

the Profiles? . . N
' 4 Trahscripts; 2 Test scoréé;
4 Student egpressed in;erests; . »
i‘upgevious activities; 1 Up-dated °
) /
inforTation on student recéggg\\ :j ‘

‘

%

(3)

Is there any information you do'not have

1 [
that you would find useful in updating '

the ﬁrogram Profile?

S

-
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L ]
~ LA b1
* ~ 4 @ .
& (4) How frequently do you prepare new ) .

Program Destriptors for a student?

1l Once ? Semester; 2- Every nine {
T . ey
weeks; 1 [Only once; 1 Once or o °
F3 1‘ N
twice a sgmester -
' - ' 5& -
(5) WhatJinformation do you use in '
; : . ¢ A
updating the Descriptor? i ,
P )
3 Transcripts; 5 Program
2 o RES: 2 g
profifes; 5 sStudent input; |
4 Records of students; Other '
(Previous Activity Sheets and
{ . i
. N t
student interests) ) N ~
(6) 1Is there any-information ‘you, do not L
3 L A
have that”yo% woutd find useful in
N S '
updating thegzPescriptor?#
. 3 . .
3 Yes; 2 No .
(7) r yrs, what ihfbrmation is needed?.
? . ;‘.-\, ’ . .’ 'y : -
(a) A validgand comprelrensive
o Pes : .
. set of‘gpncepts:and objec--. o
) . ' :fv ‘ . ’ ' ¢ \ ‘ /- 'if .
tives for ‘atudents. to.pick - . /
s 3 ; > 4 : N
from_ .0 T . .~ %
: 31" = > N !
. 4 v <, e Y v
(b) Resources % . . o
1 . .. . N . A
"(c) Transcripts . .
, T e > ,:v.'c . s .. 'lk -
. 7€ “ . e
(d) Catalogue:.of courses from . * | P
‘ _*the’ tradgipionalihigh school 7 S
“-. ) ' .‘I‘ . ’ N . " sy
- .;:_‘, ) . s
o~ , , :
. o —e
. . 146 { &4
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2. Question 2: What are the reasons for leaving the AEL/EBCE

Program?

‘9‘ - -
a. Data Sources: Students

: b. Instruments: Questionnaire

NSNN\\\\& c. Administration Schedule: Whenever a student leaves

.

the program.

d. Data: Fleven students of ninety-five have returned

¢
ot to their home high schools since Si ember, 1973 for
“ 7
the following reasons:
) L., (1) Echcdyle\cqnflicts (sports and jobs) (2)
- (2) Part-time job because of site placement (2) .

s ﬁééaf’(B) Parents dissatisfied and transportation (2)

. ~

- . (4) Transportation (1)
.- ;- . -: - kS)l.bnwilling to £fill out necessary forms (1)

N ' 0 =*(6) Program incomplete for étudenﬁ's_needs (1)
* ° B 5‘ .

; - - . (7)) Dan't know and beyond our controi (2) s ¢
7 Y '

3. Ouestion }: a. How are learning coordinators recruited?

N P

;2 -x-b.. What are/should be their qualififéfions? c. Training-

- s o
v Lo . for role? d. What i¥ their role, duties and responsibilities?
. : .Y 'r;", . .
oL X a. Dats Sources: Learning coordinators; Desigh staff
. . . -~ ¢ : ' - )
. B st - )H:. . .
L e b. Instruments: Questionnaire

- .

c. Administration Schedule: December; January

2 ' .
.+ ' . d. Dpata: .o
~ s .‘ . ) @ ' . .
=% , (1) The learning coordinators were asked to
- ' "respond to the following questions:
."\. . s ) »
] . -
, . ’ : | .
Y N
. o 147
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(a) What are/should be learnipg

coordinators' qualifications?
%

Yes No
!
© 3 2 Philosophy, nature and
* t ) operation of EBCE Program
' 4 1 Role of experience sites
" in EBCE .
’ 4 1 Purpose, relationships and
. . use of the various forms
used in planning and moni-
4 toring students
2 eI
1 4 Developing appropriate Ceelis
9 * ' - -
sequences of activities
e and individualized instruc- s
N B ,/”’—5
' .tipn -
- * \
) 1 4 Evaluating students' pro-
3 .
‘ - gress and ipdividualized
o, .
ingtruct ion
- 1 {4 Writing behavioral objec~ )
) tives-
~ (b) Based on the previous six items,
(-\ - = .
indicate what training you think ;
- N learning coordinators shmild have.

N -

5 All'items are .necessary
[ N
(c) Estimate the total number of hours

of training you received in .

148 } ' _—

- —————




- ' preparation for your duties as a
&

learning coordinator.
i. Average‘nﬁmber of hours,

33.2
ii. Range of no hours to 80

hours
(d) Did you receive any other tréining

~

to prepare you to be a learning

» ~
coordinator? (Not given by AEL/EBCE)
’}' - 3 Yes; 2 No
’ (e) What kind of training do you think
a new learning coordinator should
“ =
receive?/Indicate topics to be
covered and give a rough estimate
\
of the amount of time you think
l .
would be appropriate.
kS
i. Learning Coordinator One: ~*
plus observation of a '
. .
. learning coordinator in
. - .. action and supervised inter-
) " action with students. Total
i . o . time needed is two weeks.
- e . (. -
2 L ! ii. Learning Coordinator Two:
- S . . N v
T ST v . 4 individualized education,
. Lt L TET ) - ! ] R
S PR g T £illing out forms and pro-
R TS T e ' - ' .
LT e, . gram logistics, supervised
- e - Y g - . - - ~ . el
Ll T S X internship, and experience
. K e S SR A |
< - A',‘L;v.-» e , . RS - . . 7 -
N ' B : 149"
P ’ g D ' SR
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N

A

site relations. Total time

needed ié three weeks.

iii. Learning Coordinator Three: !

Guidelines for assigning points
.

" and credit, overview in the area
of the learning coordinator task,
th purpose of EBCE, writing
Activity Sheets, and 6Verview in ¢

the areas on non-expertise, fill-

ing out Program Pescriptors and

Profiles, and looking at the role
of experience sites. ' Total time

© wneeded is approximately three days.
» ' N

.

iv. . Learning Coordinator Four:
The philosophy, nature and oper-

atién of EBCE, the role of exper-
ience sites, purpose -and relation-

ship of the various forms, devel-

.- .vping an appropriate sequence fox

% . .

eyaluating student products, thé

<

basic philosophies and yoals of:
- FBCE, and assigning new learning

coordinators to work closely with .

those who have experieqce. Tota}

)
time needed is approximately/two

’ days. R T
\\ -

(2) The Desigp staff was asked to réspond to the
. . R
+, following questigns:

LIS .

¥ . ‘
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3

(a) . How were learning coordinators

i

recruited and what was the popula-

. tion from which they were obtained?

" Recent’ college graduates and those
with secondary teaching expérience.

(b) wWhat are essential or desirable
\
4 -

. ’ qualifications of learning coordi-

.

nators?
i. Competencies in all areas

) ii. College degree, not

necessarily in education

N -

iii. Strong social science
background with minors in

English and basic coun-

, seling and guidance
g , (c) what previous expericnce would be

essential or desirable?

.
\
<

1! One or two years exper--. .
o . ience at thﬁ secondary
level, prefe:ablf in an
innovative/eipeE}mental v :

school

+ -
b -

-~

ii. Some previous community

Com ' experience, sucﬁ as volun-

.- teer activities at churéhes, ;
/”%olleges, the arts, sports, s

-

. d community counseling

-

) 151
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.

o ) (e) After a'learning coordinator is hired,

What personal .characteristics?

. i. Warm, understanding, atten-

. tion to small duties, and

oriented to people

Outgoing, articulate, tena-

cious, ability to relate

2

- .. well to kids and employers,

and commitment to what they

’

are asked to do -

Learning coordinators should

be flexible, outgoing, like

‘ .

meeting new people, enjoy

v oo new éituatibns,oand be highly
, , verbal P

’ .

¢ what kind of training does he or she’

receive? y

L

e . ’ . . . <
~ ' The major training emphasis is aimed’

[

at- explaining thé:system and how it is
.-
supposed to operate; emphasis has been

3

S ; placed on how one does aojobﬁgad not

. A . . q

~ on &hy.it is necessary for a job to be

"’ “done a certain way. On-the-job train-

-

R lsa K : : . T2 . .

: '. 4. ing with periodic formal in-service
L

» ¢,

_training sessions basically is’a sink-
der LI L e
s

R
.
N

T, ‘ '

~ . “

< N
’ off§Wimﬂproées§ in a changing situation.

\

e




(f) What kind of training should new

<

learning coordinat's have?

i.l There must be training

ii.

in new areas of expe

tise; for instance, i

learning coordinators

.

are communication spec-

ialists, then math, sci-
ence, human growth and
development, individdal

differences,, etc. should

be stressed in their
3!

YA

¢

I-. [}
training.

.

,

" The learning coordinators

need to know why they need,

to do certain things; for~ .

cxample, they %ond to know

how to dress when going
to an employer, how to
3 ‘ v
treat employers, how to-

recognize the value of the

program to employers and

how to speak clearly to

employers.

’

Learning coordinators

AR -

-

-

L

%

k]

' §hpuld know how to use the

-

»

o

o RTRPVPR
R o et e 10 s e s s o

[

’



> : . .
system; more important ig

that the learning coordi-

nators need to conform to\\ﬁ\\““‘ﬁ>\——1f—.

~ ' ' : «_ -
certain behaviors for the’ ‘ )

good of the gfogram. such

as the dress code.

Question 3: ﬁﬁat is the roie‘of,the learning coorginator?
a. Data Sources: Operation staff

b. 'Instrumentsz Questionnaire

c. AdministrationgSChedule. Novembenlg

1]

d. Data \The fOllOWlng ten task statements reflect

. the-xales and duties of the learning coordinators.

- nasany
-

(l) ILearning coordinators orlent'new students

°

to the intent and workings of the EBCE

3 ¢
Program in Qrder to inform and prébare stuz

-

dents for entry into EBCE. They use descrip-
. o 3 b

tive proéram materials presented in large
group meetings and individual conferences

w ‘ 1
with students. The orientation must be com-

-

. N - :
prehensive and accurate and. accomplished

<
»

within a predetermined sehedqie uging,pre-

. -

pared materials. Learning coordinators use

¢

- their discretion on style and method of

presenting orientation. &
-~

Learning coordinators develop and maintain
A ’ ) [3 N

a Program Profile for each assigned student

. .

464

Aruitoxt provided by Eic:




A r N . 7 - P
o ’ 2 Lo S . .. . .
¢ . E} a3 . ..
s . ‘e S . ’ -’ . : ) . » -
| 'y ! to provide a cumtlative record apd a . R
« IR N
; R description of the_student's academic . - . K o
5 {. . . —~ N y . R
‘ ¢ - needs and interests inm order to build ° 7 oo
| - ' [} 0‘ - ) * t ’ ‘:
| , . x
‘ ? » the stuident's program. They use small .- . ‘
\ Ch T S
B LR o L. . e " ~ - )
¢ group and individual conferences& to, 2. S
¢ L * i ?, N . ~ ‘e hd
3 s ! - récord information from student's high - ]
‘ “ 3 5 . ’ ’ | : ¢ . ¢ ot
H . . .
¢ r : schbol rQbrds, achievement test scores . .
- - ¢ ’ * ° ) ) & et {) L
¥ and formalized interview data. Format and « - e
* - ) . . <
- L4 1 b\‘ » ] - . .
. s, maintenance of Profiles are brescribed’,f AN J
.. ' . “ , ° . :».-Q, )
T : but method of interview™is discretignary.- ™ . e
A . 1+ . , > . . w ‘ » , , . -
. (3) | Learning coordinatoxs. develop and maintain .  ~": , “:"wm
. . < iR § -
» " . 0 ! - -3 * (< .
i ‘ i - \ v .
i a Program Descriptor for each assélgne_d’ , » L., .
: ' , - " . ' A
B . student €o provide and track specific infor—"@ 37 Gon )
. B b - . - N , *
. . -
mation regarding the student's academic pro- ’ oo
, ‘o . - } . S o PR
" : ¢ - - . -~ ©
.gram ahd carepr placements.  ,Théy yse pre- . t T
@ a D ’ L - [ )
. L4 4 = B d i 4 P . h T '
. v T ' * -
. ) pared forms and have conferentes,with th§: oL e,
- . 2 % P s. \ " ., a:, - ~, . . v 'av.
. - - ‘5 . e » o \‘ 5 pa s -
. . student o obtain the necded information. ' ..
) ’ : L ' C el
. . ' . h o . e " IS
L . Format a¥Ysma) ngenance .6‘f the Déscriptor __ = . | -~ s LT
. . ‘ e N o ﬁ“ .
~ A L. - ~ ¥ o '
arce prescribed, but conferences .vary‘acf:ordoj' ) “
Y N ¢ N -
L} “ .
ing to individual coordinator-style: o o
, R . . i, . S " N
2 (4) learning coordinators monitor ‘academic/ [ ',
- ’ . . - - 3 Y N &
- % L : . i : ’
" , career experienced for assigned‘students to . R
i ’ . 8 o~ A . o e ’ TV
B “* maintain a personalized and comprehensilye . P,
r,@ ' - 'I N » * * . : (r' }
' . o . . . N 4/ . .t
h : program of learning for: each’ student., .They R
. . - . * >
e . . . . > “o- .'
N » " o - - - - . - N T . .
" % ¢ use Cross Refergnce Catalogue; Program R ) <
> s ”' . -.z - v 2 ) 7
. . -’ Te . 3 - . N
* 2 5 - n‘"‘ .
e . . t . ’, N . -

? - .

ERIC ‘ . SR
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(6)

.

Profile, Program Descriptor, related Activity

Sheet€, and Site Visit Report’ form to assure
. ~ /’ ' -
that a student's program maintains a high level
. R Sait
~ °

_Jlﬁ\ai?ical qonsistency and relevd§ce. They

use dlscretlon on the empha51§ and timing of

. using the yarious'ﬂocuments.aﬁd techniques
/ s ; )

for monitoring students” programs.

5) Tearning coordinators access assigned students

L IR . )
to academlc/ca;eer“experlences for thc'bugpose

s

of proQiding releQant and mot}vatiqq leérning

N
-

cxperiences related to their idénﬁiﬁiéd inter-

Ny g
ests and needs! . Program

v

They dée'étudents”

Profiles:,

Program Desciiptors, Acti@ity Sheets}
T N
and the Cross Reference;Cétalog syéfem atcord-

ing to specified 1nstruct10ns but use some
‘. . :\7

discretion " “on technlques to develon: Act1v1ty

‘ﬁ '.f‘
'

sheets that help a studcnt mect his

eral and
-\“:\ ".
npecile nodds to be con“i stent w1bh-.lpdvnt'“
)
. \1}- Q,\| .

'\,
Program Profile and Prognam Dcscrq:ﬂ){

i

. '\\‘ X
Learning coordinators contJ t and v151ﬁ \ per—
LIl

\
EIRY

\ » )
.
1Y

ience sites for the purpose;&f\piacing,

X
dents, monitoring students' & eQOpmcntn~main—

]
taining communicatlons and good; e}atlons w1th

13
's

. ™
v “‘
experience sites and“resource_persons. )

.

r’-

They",

RS V \ .

use Experience Site Ledrning Gu1de§'and Exglor— A
AT SN 1

. ) Y “ .\ '\\

ation Guides.: Coordnnators exerqxsa,a ‘high v
—_— i Y
. 4 ', , PN
':‘ "’\\Q
IR TR
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‘ (AR VA ot
§ Ceppl A
A A : .,.l:
oYy .
< FA ) >
ot 8 - v .
) of g s
Yy A
~ ' d
S "/ .
R Tt 0 .
Py PR N .
A7
\ 1' Y N »

i YN

. ; :
degree of discretion on how to conduct an

{
.

experience site visit.'®

<
v

Learning coordinators request, secure and pro-

&

vide special counseling for students to assist
them in program and pefsonal develgpment and

guidance problems. They use the Guidance

Handbook and thq_Ogerat%onal Guiﬁelines. They
exercise some discretiogjin determining appro-
/.

priate techniques and procedures for indivi-

% ~
dual students. ' ,
Learning coordiﬁatorg‘gsfp to solve student
logistical problems, such a$ arranging‘trans—
portation with chauffepr in conjunétioﬂ with—.
students' other logistical needs.

Learning coordinators meet together at requ-

lar intervals to coordinate site placement

-~
'

é?d~doyvlopment of students' programs. They

use Site Request forms and Program Descriptors.

Learning coordinators make regular evaluations

of student progress for assessment purposes,

o
b3

- providing appropriate information to students,

parents, EBCE and home scbooi%.ﬂ They use

s

evaluation forms and students' Program Descriptor

%
5,

and Aqtivitf Sheets. They exercise discretionary
consideration in evaluating student;' goal
setting and goal accoﬁblishment in relétion to
students' program -development.

-
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A .
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“N\ s .
\ -
A
. . L -

. and retkleval system avallable to learning coordlnators to |
T fulfill t?eir responsibilities? N . , *
- R "y\,
\ y:_ . .-, “
. . a. Data Sdurces: In-house materials; learning \/
sy . t ..2":? . ) .
' coordinators - A
. ;- b. Instruments: Questionnaire ’ (
’ c. Administration Schedule: January
' l' . .
i f d. Data: Loarq‘nq coordinators were asked the
. . following questions:
Y . . :
. - " (1) What arc the sources of information? -~ .|
. i Sources of information are contained . o
. ! e, . .. o , . »
: , ‘ in Table 3-7. , o .
b : - .
. - (2) How frequently dp you encounter diffi- .
.' 1 ' | 1
culties? ! _—
L 3 N ¢
. 1 2 Ofteg; 4 - Occa51opa11y
ol .~ .
. k]
. (3) Do you feel the varlous procedures and .
' ' . s 7&45 —cyn
. dutics are® adequately documented in the .
d . oo ‘ ] -
1 operational Guidelines? Lot
- < 2 Yos; 2 No .
g . , , .
{// R ! . ‘
. % ‘5. QueStion 5: What were stu@&nt perceptions of experience sites?
> : :
S v LN . . s
N a. "Data Sources:, Students . v ’
» : , T , . .
\ \ i 3 ) ‘. Y e Ve
) b. Instruments: /Questionnajre - ‘ ‘
PR, ! -
oL * c. Administration Schedule: * After every placement
e B S o
. ' > o , N tg
. Tt A ', , .
N N , - - ;:'T i ..
’ gl _ N -
. ;” " M
. ; h vy
: . ; i . . ' . .
% t ! ! - o, .
. . . i f} i Lsa I :; §5% e :
’ . SR e
Q. e : fL - L Y
.ERIC .« R 1R ‘
- o Vo . B . | S
. \ \ . ' . 1. e

\\ \\ N
2uestion 4:
\

' 4

.

Is an %ff1c1ent and effectlve information storage

~
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d. Data: Students were asked fo respond.to the
following questions: . - -
. ' w7
(1) Was this one of the experience sites,.

z

you had selected on the expefience.

»
.

selection form filled out during
orientation? Co

>

62% Yes; 38% No
Estimate the percentage of time the

experience resource person spent with

you while you were at the site.

4 0%; 14 1-25%; 6 26 50/[;

17 51-75%; _:_»gl 76-100%

yy overall impression of the person

I worked wiéh mostly at the above
exper%ence site is: (check the
approp%iatc spa;;)‘

82% Liked very mgch; 123_ No feeling;'

12% Liked some; 3% Disliked“some

I would describe the experience resource

person ag'(place one check in the appro-

priate box): ‘ ,

(a) + 50% Very helpfu%; 12% Little helpful
- L4 .

~ _18% Much helpful; _ 3% Not helpful

174 Helpful;

i 2
J i
%

Aruitoxt provided by Eic:
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» » N ” .
' ! : _
. : ' (b) 45% Always available; _2% Seldom available
. 28% Frequently available; 2% Never available
. . s ’
. 23% JAvailable
¢ - v (c) _35% Very warm; 3% Cold .
e C . 39% Warm 2% Very cold
<, » ’ Y
© o ) . 21% ?
. ,. . . r‘ , '
3 : (d) 45% Very interested in me :
s > o o . -
-;3\ . . 19% Much interested.in me
’ . 22% Interested in me ; .
,“ , . ' . 9% Slightly interested in me
) 5% Not interested in me ¢
. (e) 47% Very excited about his work '
—_ . ] . .
¢ . \ -
X 45% Somewhat excited about his work
> ll% ? ' - -
3%. Somewhat uninterested in his work '
0% Did not-iike his work :
’ - e ° *
. .(5) While at the experience site I was’treated
. mostly like (choose one). ° s
21% A student; 62% An employee; _17% A guest
(63 I found that while.I was at the experience . s
k] . - ~ Lo
sy . site, I: . . \ — .
29 Observed mostly e )
N e ) //
¢ 39+ ~Pafticipated a great deal
. - . - ,
3% Loafed moestly . e
2% Studied mostly ' -
- 27% _Observed and participated about Jqually. .
\w : — ] | . A
" , v
d : 161

ERIC . - ‘ | ,
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(7) 1If you were asked to grade the experience
site,'what letter grade would you assign?

(Circle the. appropriate response.) :

. ; ' .Q\ Sl% Excellent; 1% Poor z

a.
e ’

b.

d.

g

ERI

Aruitoxt provided by Eic:

L

W 37% Above average; 1% “Very poor

gl ’
- - “

R . 4 » . .

- _10% . Average

; s
If you were asked to grade the .experience

,resdhrge person, what letter grade would ) "
-7 you assign? (Check the approprlate response ): . .
« . : g . 'z‘ 7.
‘ 55%  Fxcellent; 5% Poor o S ;533‘ g
o ﬁT——"?' ; —— 5 SN

P

PP e
- ]

! A aerage .,
e

13
5

24

26% Above aVerage;

2% Very poor -

’ r.

& L

7

A -

\
s
it
i
k23
.
< 4

7 .
- .-

QueStlon 6. . ®hat were employer percept,lgns of EBCE’students? '

P
/44,/”

/ ,:/ {/ l>~ s, o
Data SOurces’ Employers
77 %

.-

:/a

Instruments QUes;ionnalre e o .
o ) RS

24 . . .
Administrat}on Schedule: After eve;jfsite e )

. .
‘ N
~ o »

placement -
» N EO

. A .

vmployers Mwere asked to rcqpond tQ'd

.scrics of statements about ?tudents' personal
.t . - 2+ : ’ ‘ N 4 .
. v, S ’ N 3
‘qualities, work and .performance, - The scale was

e

bata:  The

.a flve~p01nt ecale, ranglng from Excellent to
s

. 5" -.,/

‘Poor.

-

Eﬁcellenﬁ_

Yin

"Above
‘Average
»

2 Beldw U .
Average .

4

, EAve*f

4.43 . 7.39° 12.}58 y

S




’

ERIC

Aruitoxt provided by Eic:
n

~
.
A
.- .
. .
.
. . * - ( . B i ., . “(
o =i %" extraneous reasons beyond the control of the programy,,
-y T . - . o
. i PRy
. ., ':“’v‘, c.. Jearninq coordlnators weQB‘in relatlve aqreement,about the .
ST e 7 - s e
’ - e - . : A
PTG 2 W A et ' ' - . '
Loy ! qﬁyL*I1caLLoﬁ/ of’Iearntng coordlnators. They werd in com- °
H , - __. L4
, - . e i " = . - .
, . W e o o )
e /ﬁg, 4 f‘,f = pTotn ggru{hc t onvtrafninq needed lhe learnlnq coordlnar
ta - e A . - .
R AP T
I tors gndieatﬁﬁ he amoun of thﬁ spent in tra1n1ng ranged
) - ':w ) P ?‘ . 5;‘ N vz:.:o. X
L 4. b
e [, from no hogrs tQZBQohoﬁfs ﬁ&tﬁ“an average of 33 2 hours.
=) L A ,a,.,-u..’/“‘* S e r;. o /{f‘
-~ ARFTL? B R .
L - =y A The Deelqn qtaff%aﬁd&tat&ﬁ'qgﬁl;flcatlons of learnlng
.. "'"/',‘t:"q ."“ .. "r - B R
. "'4! v 7 - i coordlnatogy,could inoludé*these: college degree, not
P . .
:»..,ja%‘;’ # g , N .l »»,,5., o ¢
» R M !
; EC necessarlly 1n educ&tlon; general competency in all areas.
"’:h' T o » D r w iR . w/ ; N . z
v S PR Y e i
P R . . and strong soc1a14scienée bac&gxbgpd-wnth minors in Engllsh
» e . . -a
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7. Conclusidns S 2 ..

a. Learning coordinators. vary in the frequency of updating

C .

-~ P

the Program Profiles from once a semester’ to’'énce every

. . »
’ P -
P

e month, Even though there was agreemerit among-the learning

. . P R
rd e ~

coordinator;~;oncern}ng the informatior needed, learning

0 . L .o
. . =3 ..

Lt ,;fgdordinators varied from once every nine weeks to once a
. . r » .
Vi year in updating the Program Area Descriptors. Evenﬁtngﬁgh
- L ‘ /- s
. iy ;'therenwas agreement among the learning coordinatoré con-

- 7 T -
1'”'berning the information needed, the learning coordinators

- . and comprehen51ve set of concepts and obgectlves for stu-
Taer -~
¥ ¢ '_ e /
dents to p;ck from, transcrlpts, and a catalogue of courses
; 3 e . . “'/’

~ , r » .

'Afrom’traditional:schoo}s.

e, b . . ' ’ / ¢ -
e - 7 A . N
- . . , P o ! . o

b. :Students who returned to théir-?ome high schools indicated”/

1
- e !

T that the ma)or reasons,were %9t due to the program but,to

-

. i <

C . [ e e
.’indioated additﬁlnal information is needed, such as a valid.

P >

-

13

o
e
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2 R
and basic counseling. The Design staff. indicated two .
L N . ?

- ) - ’ ! - e

types of previous experience were important: some secon—

- N

dary teaching (innovative or experimental school) and

community experience.” The Design staff was in partial:
agreement c6ncerning‘the personal cﬁaracteristics of

learning coordinators. .

The learning coordinators' role is classified intd ten .
£

task sstatements. These’ statements. have been verified by

the learning codrdinators.

Learning coordinators were in p;>hlgi agreement that

Program Area Descfiptors, In-House Guide Egvhabo:atori‘

Materials and the Cross-Reference Catalogue wer “very
important sources of ipfofﬁgtion. Learninq'coprdinagqxs

- LR
., [
v

did not reach a consensus on whether,proceduzes and

duties are. adequately g@cﬂméhted'in the Operational

N

Guidelines.

[

Students indicated a positive attitude toward their

‘expericnce site placements., A majority. of the students J

- -

Pt

indicated that the resourcé person spends 5 percent
to loqrpercent of hf%_time'with them at the site. 'Whén'“

studénts responded to the questionna;ie$ they -indicated

82 percent of the time that.they liked the resource

person very much. The students perceived themselves.

.

.

as émployees, indi&qting they -had some hands-on -

experienceé,ét the site. Fift?-ong percent of the

<

P e

b
>
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N

students rated the experience sites as excellent. Fifty-

{ *
‘ five percent rated the resource persons as excellent.
Employers rated students.who were placed at their sites

above average in both personal qualities, and work and
e L

. .

pexformaﬁce,qualiﬁies.

8. Recommendations &nd Relevant Program Actions »

.

This part of the formative evaluation section lists the recom-

mendations and relevant program actions. There is no implication

-

that the formative evaluation recommendations ¢aused program

actions. The propéss is interactive in nature; in fact, the-dction
- . |

taker/é; the staff may have preceded the initial recommendation by

+ \ ) . ~ * ' ,\ ~ |
evaluation. ) . ‘. .
\ , . A

! .
4 B -

Recommendations ¢

Actions:
. ' ’ ’ ‘
a. The timelines for updating the
* 3 PR

« Program Profile and the Program
AR

a.l., Provide information to the

Stabilizati‘on Management

. Area Descriptor should be | Team. . o

.8
)
)

- examined.
1

a.2. Document decision.
/ ¢ - ¥ - B
b. A training packet for ' - ng.l. ' Realized there was a
i ) i t . YA ’ ) P
- learning coordinators should . problem with in-service
~ . ¢
) be developed. It should; L training. .
G d . " s
JRENY ”" b - 7 )
g ‘Ao . : e R . .
- include preservice, internship [b+}2.% Feveloped an in-servige
@ . # A “ . : J e . LA
. N bl . , .' 5 ‘(
ahd in-seérvice training. :* |.' p#faining packet in Decem-
: M ot “a% "2.(;_ . - i
. e N tw e"
° = >« 17 'qu;, 1973,
« . .
. M . y
. - k) g, .
. 9, - - - "
LA i : VR -
A e : § ‘m = K4 i ’
' o , . . . Ry 7 ¢
S ( . 4%
AT N L .
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- - R b b.4. Doéumept decision.} -
. s ) . , . K N N N o ]
: ,¢, Information Storageﬂabd : c.l. Provide information to the "
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Retrleval System should be . .- StabiliZzation Management .
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» d. The procedures and duties’ d.l Conduct a study_concerning 9
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’ contained in the Operational " . the adequacy of the’OEer7 N
Guidelines should be studied. ational Guidelines.®
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. x@;’.,:Report fin 1pgs~to ST 9
Tl . ® M . 2 L) "" . ".'
‘ Stabilizatibr Management
’ v R S . PPN 8 A .
i . o 'Ite'ém o ' ’ N
i 5 . % p & R »
G . ”g_3. Dqst?ent dec151ons. L - "
7 * M . R é R N ~! i 2 N , -
. e L '-Vc; sl oS ” - - e
VIII. USE OF CAREER MATURITY M ,;;N'rem:‘_ %ﬁ«E‘Q}'«’MATIVE EVALUATION s
< . L R | . T : .

4
P

, | " ,’ 'w.\‘ " » ‘\'; D Y
. v L R4
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.Scores were determined for each student on\each of/.the follow1ng .
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September, 1973, and a random
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EBCE students were“admlnlstered”‘he Ghreer Maturlty Iﬁventory i 7 - <
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"‘ N
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"éamplegof 21°EBCE.students were adminis- ° .. T
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- Chbéoding a Job, Looking Ahead, and What Should They Do. Different
. I3 Y i

[

score was calculated for each of the six scales, and a t statistic

) " was used to identify significant differences.
A ' 5;“ ' :
. ".  TA. preliminary Findings '
£ "., ‘ ) » n “ R )
., - -~ The apalysis of data derived from the Attitude Scale indicated
. ' " » 7
~“_ the group of students tested at the end of the semester experienced

-

) positive growth when compared to the group tested in September. The

+ differences between the groups were not significant at the .05 level.'
P

Tpe data(for the .five Competency Scales indicated a negative trend

5 A
when comparisgps were made between the two groups. The scale, Knowing

- ™~ i
- » - T
, © ;Qéout'Jobs, was the only comparison that was significant at the .05
> . ‘ :
Lo Atk\‘ﬁevel.(see Table 3-8). Since comparison group data were not available,
Lo “« . .
- ‘Ei conclusions could not be drawn. ? . ' .
‘\ : B ° i W7 ! »
N B. Relation To Formative Evaluation
. . The data did ‘fndicate possible questions which should be addressed.
. . Y-
. 5?“
D ! Those&qmestions'wero formative in nature. The decision was made to
A L . . . '
use the midyear testing data from the fall for formative evaluation
o N information. The questidns raised by the data were the following:,
. Ay . k .
. e * 1. 1Is the ;&Pgram'the major reason for gpe negative
‘. ~ .t - ‘o
. 2t . )
Y. A . * trerd*indicated by the Career Maturity Inventory? -
e 2. Do the obj€etives and concepts for the AEL/EBCE
? o7 . Prograﬁ match the items®in the Career Maturity
. . . S . ; - I
. . . .
Ty - ,',,Inventory? ' N
" . » 3. 1Is the Career Maturity Inventory a good instrument?
el I"e: . ) .
< Con N . "-‘9 - = -
. - ‘" »
d gr 167

.\)‘ ] A..' . . o ) R
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I scores were calculated for each,student over all six scales. "A mean - .
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. : “t V.y - : ok
' ! Mean of ,
&7 individual L, P P )
. : Differences
; (n=21) sd t P
P -
o Attitude Scale 1.48 5.57 1.19 ~
. Kno(ing Yourself - .57 3.74 - .68 i ;
Knowing About ,Jobs = -1.38 2.30 -2.68 . .05 —_
Choosing a Job - .62 2.61 =1.,06
Looking Ahead - .48 3.69 -~ .58 N
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i C. Recommendations Concerning the Caree? Maturity Inventory e ‘: { .
V . The recommendations and relevant program actions are as follows:., ~ ',
: . o N T
i 9 *
. - Recommendations : . Actions? ' Voo c e
‘.fv:' , . .
- 1. The program should be examined} l.a. Provide information t¢& ", . |
- ° S - s . ) % T )
’ ' in relation to ape Competency ' Stabilization Management : .
- f . M . . ., s '
. s . (N Y ¢ i
. Scales measured in the Career Team. L e o
; ’ . T ‘ . e, B frue- 7
- . A . . ' T ° T s
Maturity Inventory. X 1l.b. Document decision. ¢ ;
-y . ) . : L ’
) %) The items in the Cgreef 2.a. Analyze items in terms of,
L : , * . . . e “\’
K - Maturity Inventory should be objectives; Bssigned to T
L) P L 4
, : examined in relation to &he . Evaluations and Stabi-lizav
' objectives of the EBCE tion Management Team. | .
. y L S N : - Joooo " % .
.. Program. ) .+ | 2.b. Dogument decision.. ' 4
- ! [ /-7 ) " ¢ - h;?"’
™ 3. The technical structure of 3.a. Analyzé™the structure of v,
“ ° . . « ' . , s ) o -
3 the Career Maturity Inventoxy the Caﬁeer Maturity Inven- .
."".. ’ ' 0 g“ . °
& " . : < ! -
» should be examined. tory. ‘ o Lot .
. , < - o s . L
L .k 3.b. -Repott findings.
3 . P e M a 3 ..
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I. INTRODUCTION

.

[

rd
This section provides

i

\
L)

Since th

¢ -

and fmplicati%ns

-

xS o
N - 4

report.

t
1

’
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are inconclusive and most formative findings are incomplete.

. ’ o

hased on results “of evaluatlon efforts only through February

¢ -

stemming from decisidns made-by the Stabilization Management

1

- .

the r mainder‘of'thé fiscal.year.

Management Team are belng documented .and th ir effects on th

»

AEL/EBCE Program will contlnﬁe to be eVéiugted.
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. II.
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The’ 'major findings wére assessed ‘i

-
v
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f‘i ., \7’

\toﬁard EBCE,’
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evaluatlon‘xnstruments, and (5)- certain elements of program
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Attrtudes‘moward'EBCE
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cateer educatlon.
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_very’posrtive:attitudes towﬂrd thé°pxogram.
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strong«ﬁn éxpressing 9031t1ve attrﬁudeé
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were: espec1ally
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an overview of the major findings, conclusions,
ontained in the summative and formative sections of tHis

S is an interim evaluation, report, summative findings

résnlts will be used for program debelopment, revision, and refinement

Actions-taken by the<Stabilization

A2) comparlson of sthdeﬁt groups, (3) communlcatlons, (4I
oo :

.' AY .4 N / /
Posltlvq att1tude;\ah!a,gouﬁéétgward the concept of erfe
N

}brmer part1c1pants of the AEB/EECE Pfégram.grad atlng
in 1973 and also experlence s1te contact ahd resource persons ex essbdf

Parents anﬂ cur
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There are\several plausmbie exg}anaffons fof the<very p691t1ve ‘,

attltudes of all grougssrfémt will be consldered" Flrst, pos1t1ve-att1tudes e R
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Both are w4

\
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o ! could'result frdm'the fact that the EBCE Program is meeting the career
. ' , Y N ’ /, -
and educatlonal expectatlons of students, parents, graduates, and employers.
t P ¢

L /
A Second exp;anatlon might be slmply that part1c1patlon in an exper1mental

0 !

§lternathe e?ucatlonal program accounts fgr these positive attltudes.
, Y
/ Based oy’ bhé9number of groups tested, the/dlfference in the composltlon
/ of these groups, and the variefy of inforéation-gathering méthoas used,
/ -
i it uas;been tentatively concluded tﬁat the positiu; opinions reflect genuine

prcépam impact,-as well as the "halo" associated with special treatment in

-

,a vescarch and deveclopment program.

. o, ’ @

VoL .., .,B. Comparison of Student Groups . .
. . L 'ﬂ v ) . » :

e At the t;@é of fall enrollment the AEL/EBCE students differed from

» . - . , . N k4 «

‘ WO . R 4 Lo
e - the compiﬁxsop groups 1in several specific ways. All findings are based
. . - " . ~

’ s . -
€

s on an iﬁitia; reening and analysis of high school records and pre-test

.. S, // . i Ad -
. ¢ ] resuits:’/The following are the four major dlfferences. -
. . 7

e L .; P . .m B ) Ve
/’ »X. - The EBCB students on an average were absent from

/ // Lo

bYehool a greater amount-of otime thdn weris students

o »'.".:._.4' / ! ¢ : ’ T~ . v
RO . . i etther compar.on group.  ‘The statistaically ,
,7" o .. significant dilferciices were' based on t-test applicds - - ;
. : - S 4
- : to at%tndgnco ratios.’ ) . . .
© " 2.. The grade point-average of EBCE® Students was lower * . e
‘1 . than the aVerag;\;% stidents in eithei’of he . .
N . ’ . '
Tl . compans‘on gr@. - o L o
. S ’ .
3. Ahalysls of results of th&' initial admlnlstratlon of
i thedcdl’cr Maturlty Inventdry indicated that. EBCE r o A
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4«[‘A§alysis of results of the Educational Developmenf -

-
-

These comparison findings: are leading the Stabilizati&n/EvaIuatidn“

pnit'staff'go ggnergte hypotheses and formulate a number of potentially

)

students received significantly ioweg scores on the - ’ —
Attitude Scale and signific?ntly 10We<;scorps on one . -

sub-scale, "Looking Ahead," of the Cbmpeteﬁce Test than
« 7 ’ ‘.l ‘

- ] . A s e X . P
either comparison group. The EBCE students' scores . o -

: - o

were significantly lower than the 1l2th grade_random.sampié
, . .

—v= .

on the Competenase Test subscale, "Chossing a Job". .

L .-

~ P

-

¢ Pl

Series Achievement Tests show.that BBCE students
L J . .
. scored lower on the reading and math subscale tharn

the students in either of the compaiisdn groups, but Y
k4 N -

the differences were not significant in Scheffe' .

3 ' > RN »t - 2
analysis. . S ,
: : -~ ,

.
S

k4

.

researchable questions: k\,. . .o

1.

Does .the AEL/EBCE Program attract ‘those students who . .

are dissatisfied with traditional or ekisting_educa- - ,

- - 1

tional programi?

Does the AEL/EBCE Program: attract those students who “ ¢
* : Lo
' v

are considered in traditional or exiéting educational =~ — Tool-- -o-

- e T

programs as "high risk clients“_(e.g.,/lgy academic’ -
achievers, potential dropouts, or poor attenders)?
.

Does the AEL/EBCE Program attract students who are

°

~

: genuinely idterésted in exploring careers? i
<N v - ’ . L. 4

\ .

a - - - ., ' - -
Doesjthe AEL/EBCE Program attract students who are ~ ( ,* )
‘. o\ v . - .
self-motivating .and independent?-’ , : “
b3 . © ' '(. » . .
o . ° - '.' - M
. : 173 ( ! ' . )
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» grounds of overlap and re8undancy. ) '

Communications -

. - 5 . S
_—

. o
It appears that communication (i.e., .generation of gelevant infor-

)

mationlana feedback‘of responses) bet&eeh EBCE staff and employersl

(\. - V\ *

parents, and students needs 1mprovement,w Thls\findlng emerges from

the interactive daily experiences of Operatioﬁs‘staff, students, and
*experiénce site ﬁersonnel\

t

¢ i
It is sufficiently supported by question-

A
hY
naire responses from all groups to warrant continued attention to its

[
many facets by all EBCE staff,-and especially the Stabilization

Management Teamn. -

“ v

One possible explanation for.this lack of communication is that

« . .

products which netessarily facilitate intefaction.were not developed

%
prlor to December, 1973. For example, use*of ggerlence Site Learnlng

v )

Guides causes mandatory interaction between éEf%BBCE staff,’ experlence

1

&

Another explanatjon is that AEL/EBCE staffghave

l\e. 4 ] v ) ) ’ ¢ ’
‘ "ot vet sufficiently recognized the demand for extensive communications
with all groups. > . )
¢ R
<D, Jnstruments | . ’ M ) . ,
° P \ . %

(I it hpﬁeurs that the indtruments being ised to ‘assess the summative

-

hypotheses are independent in terms of the information which each

elicits. A factor analysis was used to deteimine the amount of overlap
L 3

A Y

B%tween summative evaluation instruments. On the basis of the analysiss

the aggregated pre-test data clustered into eight factors, each factor
] N g N ’
relating to-a specific instrument. Jt can, therefore, be copcluded

> .

that.the number *of instruments used in testing cannot be reduced on the
. " e

»

»

'
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E. Elements of Program Operation
' .

Certain elements of the AEL/EBCE Program are now stable.

-

r—deﬁélépment of Experience Site ‘Learning Guidés can

,Jbe implemented guccessfully. ‘ o .

-

N

[

2. It appears that the process which been designéq )
. ' ) ‘e - @
. to deliver instruction has stabilized. The instructional pro-

~

ducts have not been yet evaluated, however,. )

.

&

3, Tt appears that, the process used fotr the third

recruitment can be used successfully. It has not
\ .

been fully evaluated, -but preliminary data support

this conclusion. 4 . :

€ '
< .

-
. III. RBCOMMENDATIONS AND RELEVANT PROGRAM ACTIONS

.

.

This part of the formative evaluation section lists the recom-“
» Al . ‘e Al ‘ !
mendations and relevant program actions. There is no implication that '

8 ) 2 . - . >
the formative cvaluation rq_comendapions caused program actions. The ‘ ‘

prhcegg.is;interartive in nature; in fact, the action taken by the

staff mky have prec¢eded the initial recommendation by evaluation.
. . . K
- %

Recommertdations: - > Actions: ", -

. ° : ¢ .
A:, Attifudés‘fogard EBCE should '| A.l1. Do further‘testing on attitudes

*+ ’

L] . —

be re-examinea to determine _stoward EBCE, ’

[ 4 v

if thé positive findingé'\ A.2. Provide results of testing to -1

. : , . . o '

‘M°result from, experimental con- (/ Stabilization Management Team *
R : - . LI ‘y

ditions or the program. ( for decisions on program devel-

. | .. .
» . . opment:s “

5 oy 4 X -
- ‘ . lci , o .
-~ , . 2 ‘ﬂ R,"Q * w.*. - . @ N -

2




Recommendations:

B.
T
»
2
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C.
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’
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*
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E.
.
.
.
.
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?
) .
i/ r -
., 51
P )

.

.

N
A

. N 4.

A study of existing differ-

ences between FBCE students
and other comparison groups

‘

should be re-examined when °

e
analyzing post-test results.

Research questions about
differences in student groups

shguld be re-exémined. P,

*

Communication betwcen ALL/

EBCE staff and all target -

L
- . &
group? should be re-examined.

¥ r - " .
Additional analysis on a&%re-

. . . .
gate post-test data should he
: e . * ; 5
done to determine, if instru~
e s

mgnts remain mutually exclu-

sive. ¢

'.-'J N

a . .

~ ’

‘ [y . - "',:’ e "
. - by Lo //,’ ,/ W
.o N
. - “ o,
R ~t - - v
N " . .4
i [ %
»
) " . .
. [} - , .
. . ‘o - s EX xy -
Actions: - ) e C o
) i v M .,
. . . . Yo%yt 0 f . -
A.3. Document decisions. i o
: o . .
A.4, Ezéluate decisidn outegmeﬁuﬁ,;
R o
o’ ! S ..
B.l. Inform Stabilization Manage- .
» . . - .. ° -
ment Team-of differences .
' . . e
. C.
between groups. . « )
. - . ® ‘l' " ’ L i
B.,2, "Design data stratng.gor

-ry

post-test data. ) .2

N k'
Report findings to Stabiliza-

L]

tion Management Team. -

Report findings to NIE. .

] R .

%valuation scheme

Design,
for testing hypStheses associated
] ) 4

with each question.

Report findings ﬁo Stabilization’
- .
Management Team.

o

Inform Stabilization M nagement
) ) 1 ®

Team of the problem off‘communi=-

catton. "’ -

‘ Design strategy to solve -
N X . adf- - ‘...,,
problem. - !

.

-Eval ateféolution(s) to probler.

Repeat analySis strategy dis- ,

[N ’ L .
" cussed in suﬁhative.evalugtion_,
: : . » .S
- gection. . S
Report findings. ' o
[ . v
. :
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CHARLESTON, WEST VIRGINIA 25325 :
304/344-837| . o

-

Al %»
- ¢
The Experience-Based Carecer Fducation program (the name was changed
from Employer-Bdsed to kExperience-Based since you graduated) is fﬁ&need
of information about the status of your career since you graduated from
the EBCE program. '

? “

e — -

I have enclosed a set of questionnaires to be filled out and ‘returned ‘s
to"me in the gncldsed envelope. Everyone should complete the whitg“@ues*4)
tionnaire first. Question number 10 will provide directidns on who, should .
fill out the blue and the green questionnaire. If you feel either pne is N
appropriate for you, please fill it out. We would appreciate it ifiyau -
would return the enclosed questionnaires by January.10, 1974, s o

. 9 . 4

" , - ~ :
Also, any additional information you could give us pertaining to you

and/or EBCE would be greatly appreciatel. 1If there is any. further .informa-

tion which we might furnish you, we will be glad to be of ‘dssistance. N

-

Thank you for yo r Eooperation and if you have the opportunity, please

come and visit us at sfnytime at*the EBCE site. We’are very much intereétmi‘
in seking you and ding out “hat's happened to you since EBCE graduation?
i Sincerely, - A
.. 8 ‘ .
. » ‘ » )
' .\ 4 ‘ . “a . »
. , é%? James H. Sanders -
N R ) EBCE Evaluation Specialist, — :
PE— . . - N >
JHS/mjr i EP .
oo ’ :
EQClosgres % ) A . .
- T / T £, *
v . \

.. - : -1
- “w +

APPALAGHIA EOUGATIONAL LABOBATORY. [G.~

-,
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EBCE Graduate Questionnaire
¥

. DATE
® . ’
NAME : SEX: M
PRESENT ADDRESS o,
— :
o b S ‘.'
PERMANENT ADDRESS
£ . ) (

1. Marital Status

3

Single ‘ . S
. Engaged ’
. Married s
) Married, Separated 7
. . Divorced ' '
v Other
R = ST S S N
- "2. How many full time jobs have you had? ~o
None ' .o ’
* " One . .
. - Two Coa . -
, : Three - .oe ) "
Four or More . L .
3. .With whom do you live?
Parents . )
Relatives -~ *
Friend(s) ~ - .
- Alone - \ .-
Husband or Wife ©om
_ Other ™ .
C % - ' -
3 %g How often Have you voted in a public election?
. * Not old enRugh . g
Once | o K . .

. o, Twice
*‘Three or more times
-3 . . "

5. Are ygf a volunteer worker for organizations? ‘s

s
. %
Yes ’ . . .
) No, but I'd like to SN
- 5 > .~ - NG . > t
o ) —_— O -
~ .
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I - g ¢, - . .
B . t o
- s ? . IS L®
'\ " N 3 K
< 2 m’*; & L > o
- = - .
. ,J L4 . > 4
- L R . ;
3 - — i ‘
. 6. When you look back and c"ompare the course of your carper so far ' .
‘ ’ with people about your age, are you (chécke one) . '°Z <. o /
. .- e ' o R
much less satisfied w1t;n your careqr t?an they - are? . D
e "
somewhat less .satisfied with your career han they ‘areg - o -

about as satlsffed with your carcer as tie ey are? . {
somewhat more satﬁsfled«wlth your ¢ . than they arp? ’ - %{}
n thuy are? - . : - .
Q

uch more satisfied with your careel ¢
7. When you compare how the rest of yoﬂr'cl\xoer 15 lJ.ke.ly to turn out with®
o show the careers of people about: your age arfe’ likely to turn out, ;are. . 7
you: (check one) . .

much less satisfied than they’are? ‘ ’ L A
somewhat less satisfied? - ) -

‘ abdut as satisfied? « ) . ) L T e 9 .0
somewhat more sgtisfiéd? “ VL o~ ’ T
much more satisfied than they-are? , v ' v
- — % : ) . .. \
- 8. The statements below describe different types of caﬂeer achlevement \w
" Please ci'rcle the appropriate number to show how, satlsfled you are ‘with ' .
each of these career achievements.. . . . .. . “.,
. . ' Very Somewhat }‘, A L 7‘
: Dissatis- Dissatis- _Spmewhat Very < @
. d . _ fied . Satisfied Satisfied - - N
" S N 4 . " Lo s 3 .
a, The certalntx of my career goals 1 2, 6 ’ 3. > . 4 L
. b.asMhe achicvement of my career ( . » « L
goals L= 1 0 » . 4 TR
c. The overcoming of dlfflcultles ) . - - P .
in my career. -1 2. .3 4 .
d. The path I have followed toward ~ ‘ o oo
* my career goals, 1 i 2 , -7 3 . 4 oL
e. The s Eeed with which I have moved w8 ) " T . '
toward my career gbals, 1 2, & 3 e A .

9. The statements below are descriptive ofgvarlous ways m ’hlch the EBgE
Program you participated in may or may t -have a551sted youl, -Please

cigcle the appYopnate humber to show how much affect the. EBCE Program L AR
' ¢ d on you. * - » .. . AR
- * ;u

- . . 1 Stronglye R o . Strongly - ‘;

R » :‘ /... ° Agree Agree DLSdgrQ Dl.mq,i S et LT
¥ . .- 3 : [ :i

a. EBCE helped prepare me for work. a1l 2 - 3 ..

b. LEBCE helped prepare me (oY- coll¢ge. 1 2" 43 J" b .

C. }-:BCE*helpcd me become a better, | e < ’ By
. person . ' 1= "_ .2 3 g
. d.. EBCE helped me develop my mind, . -1 2 a3 AR B . -
-+ e, "EBCE helped me in personal . . . > ) \ .

N adJustmex}t., ‘ - - 1 2 \ y ' ‘,‘.4 . C N \

/w . R N « . . ' [4 ; . '\

L o . ~ .
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.10. . Your. main present activity (bhéckuone.h;?‘*;".i °
Lo ‘\\' R e e N TUTRTOY g
’ . -‘\:"";..H\'.\\' n e ’ ) b
MU ._Working full.time ~(AnswWer bluequestionnaire. §vo * !
iy -"‘"'—",."‘. . > Lo Y Tl . M * ./'-\?‘ O
Gets 7 Working part time ' (Answer-blue, qug@sgxgnnaiir&.‘_‘ti o,
-~ " ... - Working.housewiTe (Answer -blue, ques tiofhakrdiNigg A
R - A e e Y Ve
‘ . Working and going fo scheol (AnSwer bl’tm.a_ggi;f:q&(fcﬁﬂ;p.

___Gaing.te scheGl only (Bhswef gredn Guéstionnairk.) iu
I T S ERE SO PP
o, HouSawifelonly, - har s CA .

LIRS (S . . ‘ <
S e D4 AR TR IR R . °
. Unenployed. 2. look ings o Wegky " g o
- N N et N " > v Ca2. 4
Unemplroyed .~ not Yogking, £or.Sock s
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s f" te . ’ "\‘-
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N L e o ‘ : C ~
. Lot e— EBCE Graduate Employment ' =
° . - -
Tl How manv “auli- txme mbs_(}Q er'moxe hours- p‘ e
left thé “EBCE’ pmglam . .,_ﬁw STE - N
« ] ) o DR
* None . - \
: full-time job- - < o - .
jobs - T S
i 3 or more Ytll-time jobs P T, , . .
2. How clos ely di ‘your flrst Jjob, after gtaduaung relate g.o your PBCB experlence°
(Check orly one.) o e .
. ( I was employed in an occupatlon in which I ) .
O . I was émployed in a related OCCU[)dthn i ’ -
* I was employed in a completely aiff .
) .
3. Did the EBCE program adequately " ’
s * ’ : ’ ' .
.. ves Ho o I , ) Cew
. . s " . -
4. What was your beginning hoiu:ly wage on the flrs;tqob you Had-after graduation?
’ . . Va i - ” o / {' -
$1.59 or less per hour ' \ - e
$1.60,to $1.99 ’per hour 3 P o0 '
$2.00 to $2.49 per hour e - ) - . | ¢ ’
$2.50 to $2.99 per hour ,’ ' e o .
$3.00-to $3.99 per hour” - R et L . R
'$4.00 or more per hour - ' . - . '/,(/ o . ¢
5. How did you get your first job after’l'ee/bx/ng the EBCE program? (Check one) ' ‘»
'x. ;o . -~
I got the ]Ob myself. 3 P ! s T ) '
My family or friends he lxe/d/me get tho job. .
. The .EBCE program helped e get.the job. . . * . .
. . An employment agency helped me ‘get the job. ) -
L Other (specif'y), . - , a . "
.E" 5 . &, LI
6. What is your present fleld of work? . . . ' ' o
. r . "_ LI
I’ & " ’ . . <
_;.—__, ‘° T ‘r’. . i . M ) * .
?_/“ . 7.7 thaf; is your present job ti\t\:ﬂle?. ' . i :
;-—" - .. * LN . . N s , o
: . ‘. ‘ ) )
" ;-“.-—/ B >
What i3 the name of the comp:my you presently work for? ‘ *
o et -.-’:-(-‘ ' N - N R .
://_ . y < iy P
s './ . AW \' 405 . PR ,
R ?!-;-’f’/ «” N A > - Yy
/, /f 7/’ ) \"4 . . :; .'.’
.'/ /"‘/J?/,?J/—'::( LN r:‘\o : ’
.-r.. Y ;:.;[- :' . (h:; - N K .;;_, ., 5 N .
S 5 . v ‘o -
R T . N ‘
TS . ;j}‘.-’ e o
.;-.2.1 . A v (’ /
Y e L4 . iI_).Th', /
R : ‘ R A A / :




N . N ’ - =
. “:Zi ) ’ , - . . .
SR 9. "“-‘Wh.gt; is your -present hourly uage? ' a
‘:‘I“ ‘. ‘-‘?-\‘-’ ":‘— ‘j .'\ -;... -~ ' . * I .
TP o : * JA .
rees “:\3‘._.3:»; 'l‘ 3 NELL %59, or less per hour 7 e !
AT ‘..{\d- $1360 to. $1.99 per hour R ‘/f -
L w.“,;>“ .. "‘\$2 00..to $2:49 per hour « ; o
el N $2750-to $2.99 perhour ‘ e 33
- %3:00 to $3.99 per hour . ;o “:;}" _
B $4.00 or.more per: hour \ - \ ' L ,
< . . . . N M .
10, What is your main reason’for working? e %”\"&
T -t ¢ ° , 4; ‘ o
: . Support’ self or family . - { . T ’
Experience * i . - AR ’
_____To have a career -, B : Lqe T
- It's interesting %@ ) i
’ Other | . ° /_‘:.:'

-

t

" 11. Would you like to work at your present job 5 years f}i‘rom now?

" - ’ v ' Q‘V
, . Definitely , . /‘,’ : BOT
[ " Probably N ‘ . -
e Uncertain R ) ’ . - ) te ]
' . 4 ¥ - \'_ Py d .
. f ' Prol?a}'algl not L {‘/? A o
/ "~ Definitely not /;'1 A ;
4 B F { /i s . e : a2 R
J . . N ."/ » s, Ve
"t 12. How many hours do you work a week (average) ? , 7 -,1 w - o
. . e, ’\‘(/z'i > M ..\g}

- -

~ .. 1-4 hours _ . -/;/:' 4 \ om N
A 5-10 hours . , VT oo RS

! 11-20 "hours Y/ S ’ C T
; » > : ' ACE A TLoh
;, : 2]4;-.30 hours “ R ! e , N
: 31-40 hours - Yol s . ) S
, —_— e : : .
- Lo .over 40 hours . Wy T .
. B 1) Kw'-;,p .- -~ ! e
. . &A - . . H
*++ "13," How much dlfflculty dld you ‘frave gettlnﬁgé“/v:?tk" ’ PN .
e s /q/';«/ * s \"' . »
\No difficult_y o N gty : A b,
: Some difficulty , ',} 9 . Y
- _— A i - é a
s - Much difficultyt - -",-'."; : . A, ,

- 14. ' Would you rather have some other jolir o~ o- T
' S iy Co ';

"~ yes no ‘/'gz?“‘ . / vt

\\ 1'1 P ’

) U ; . ,
a If yes what klnd of job woul‘d yqu prefer? S : . / —/{ oo
\ v . ¥ ‘:‘ I
The. same kind ,of work, but for a different klnd of employer.
A different klnd of work '

: o v . Al
[ ; . - ¢
N - > . k4
+ ; . ™ . ~ ' L
. 2 s .
/ . . W
L ~ v - N
. - . .
- P .
, P QR L0
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e - i .
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¢ s .
15. Have 'there been any jobs you trie@ for but didn't get? N ’ !
s e g® T ' ‘

if Xes,éwhy‘do you think you, did not get the job or jobs?
™ 5o - - ) i oot

. < 2 .

LI ]

" .2 3 " !

~
*

16, Below aro listed qomv items descrlbln varlouq aspects of jobs. Please
. g }

c1rclo for each item, the muuber that best dosgxlboa how satisfied you are
with this aspect of your present job, # ] .
1 = Very dissatisfied , . \ '{ P
2 = Fairly dissatisfied ' ’
»'3 = Neither satisfied nor dissatisfied .
. 4 = Fatrly satisfidd ‘ "
5 = Very satisfied . . )
., . NA = Not appl}cable ! , ! ;
. - . . - 4 Very Very NOt
- e '~ Dissat. Sat. Applicable
. ’ 1 4 ) :
"a. Eafnings . 1 2 3 4 s NA
. by’ The duties of the job 12 34 s NA
. t ’ - ' i . . ) v
! ¢. Job-ssecurity 4 . 1 2 3 4.5 NA
> 1 . - , o .
> ., o . \ i . .
d. Thevamount of responsibility I have 1 2 3 4 5 NA
- \ e.. The améunt of variety in my work 1 2 3 4 5 NA
“ . . . .
. f.7 The amount of prestige 1 have . ! 1 2 3 4 5 NA ,
O . -, Y ‘ . -
g. The degrce of difficulty of my work’ ‘1 2 3 4 5 NA s . gf
P . ¥ -5
s . .. i I ~ 'f b
h. .The woﬂ<ﬁoa§ . s 1,2 3 4 5 NA- ; E:
. . . SR : :5 A .t ;
¢ 1. Opportunity'for promotion or 1 2 3 4 5 N
advancement - ) . D ‘ ‘ v , :
P ] . v, Y . . — . 3 ‘ . . . ' r
' ©de, aeneflts (1nsurance, sick pay, j 1 2 3 4 5 NA ,
‘ ’ pen51on plans, etc.)s - o ' * 3
Y . . ) ‘ . M - ¥
LT e kK, Opportunxtleo to use my 1n1t1at1ve 1 .,? {3 4 5 NA
" . or ]udgmqnt
: 1. OgnpttuniLics to use my knowledqge o - 1 2 3 4 5 NA . . f
e ‘and ability , , . ' !
Y ? R N . ‘ * € ! . .
o . . *7
© ERIC- . - . co ' . .o n
i S - T ‘ . .

o . . .. N {




-

2%
4

o
. v
' , ~
\ - <
m, Opportunltles té share interests with
those in my’ line of work
£ o

n. Getting along with fellow workers

-
- .

l b .
© o. Getting along with those under me
p.“Gettingﬂélonq with other people
. I meet in my work |

Al

q. The kind of supervisor I haves

3
. e

r. Opportunities to manage or supervise
other people and activitics o«

s., The degree to. which mf job enables
", me to live the kind of life I .want

t. .Opportunities to benefit others-*
through my work

o

Q
u. Physical working conditions

3

V. Opporzuqitles to be creative and
inventive .

4

w.’ Opportunities to do a good, job
%.+ My skill at worhing¥wi€h people
What~ specific things ahout the EBCE, program havp vou fqund to st
,Iseful to you in your present job? T

o
2

A

v Y

.

- : i ’ ‘ . ~ 3
\\\\\;1§,¢ Based on your exoerlenceb, what sugqe%tlons do/you have for 1mprov1ng the
' EBCE program? , e

ERI
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EBCE Post High School Training Questionnadr

“ >
-

.

\ 1. What type of training prodram are you now participating in? (Check onei

£

|

L

2 M

PR

s ¥,
s

2. wWhat

-

]

4-Year college or university .

Junior or community college . ‘
Vocational or technical school
Business school

Trade school . -

oo
>
-
2
P

I3
Rl

Other (specafy) - -

is the main training program you plan to complete? (Check one)
. ) w

Some college - N

Junior or community college

Vgcational or technical school

?tade or busincse school 7~

4-Year’col}eg .- .

Master's Degrefe {or S5-year program) .

Doctor™s Degrek” (or 7 year program) -

Other (specify) . '

~

* 3. How much difficulty did you have in gettingain the school?
. . . . a

If you marked Some or A Great Deal, would yag_brivfiy‘oxplain.

L
. Nane Some A Great Deal

- T . - -

X .

-

¥

4. What is~yo§r main reason for going to school? (Check one)

. ’

.

-

’ ,___ To pursue a chosen carcer

P —

--To find a carcer .
Could not find work>
Did. not know what else to do
Parent or friends pressure

Other (specify)

————
—
c—tr———

¢ ’ .
'Y s
. ? i ) P

» Y . =

5. How well dﬁd,the EBCE program preparc you for your training program?
¢ %
/ . .
. Very “helpful

Somewhat helpful | . * *
i Not helpful . ) ; ’
) .’ ) = . 1 g . . .. “"\ .
" 6.  ‘What care2r area are you.now pursuing? T e :
u’ " None : : ’ B ; ,
Specifié-career (explain) . - .
4. . !

; L. .
ERIC .
. .
i | .
e
t ’ h |

.
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7. What aspects of the EBCE program were particularly uséful or helbful to you
in your tralnlng program?

-

-,\\ ¢t . ‘e . o S, .
- . LI N
) Mo P ; .
M N A f ‘ v
* ~ K ’ .
. ¥ .
2R
- . -
| >
‘ Py . ’ .
r'd []
N 0 A & T
N 2 . «
8. What more would you have liked to have received from the EBCE program to better
», assist you in your present training program? - , 0
1 . - ) . s
. EN
v - o 2
N
. L]
il . ’ ’ " N
. S - ——
, T < -
N " (GQ.‘:'« )
Ad j—— ~ : >
[} 4
3 * « ¥ . 3
.‘ : _2 / e
", .
S WA
--'(‘(‘. f
e S‘;9. What changes would you recommend\b? made to improve the EBCE program?
L)
R . ) .
R4 Z [¥) 4 .
- LY
‘ : e
B f" A :.v ‘ 1 o .
’ . . iy .
- . v
» 4 RN / ,
) L ! .
. S . 4 e . .
. i N . tan ° L .
¢ \ \’p>”7// ' .-
. , i . \
- -
* 7
- 4
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‘is dolng now and to improve it in- _the future. Remember to circle a number

Student Oplmon’Survey e ..

‘,

This survey s meant to glve you an opportunlty to express your opinions
about the Carcer Education Program You have boen part_l(,lpatlng m Most

of the questions are to bq answered on a. scale of mumisers from@ to(®.” The

words at the top and bottom of cach sct of questions tt:ll‘you what the nunbers.

' .

mean. A@may mean samething like "Definitely 'No"’; if you feel very strongly

that the answer to the “question is NO, then you should circle the@. A® may

(]

mean "Definitely Yes"; if you féel very strongly that the answer is YES,

~

then you*should circle. the(. The numbers in between (2,3,4) mean that your

. 3 s ~
opinion is neither "Definitely No" nor "Defihitely Yos" ,5but saneWwhere between

thcm 'You should circlé the number thdt is closcst to your real opinion of
what the questJ.on is asklng about. Same scalés have dlffercnt words, but

they always wo;k the same Read the words above and belw the numbcrs so

» . £

you«know what the numbers mean. Read the quest.lons carefully, and c1rcle the

number Whlch is the closest to your opinion. There are no rlght or wrong

)

answers; your thought’:s and feellngs -are the 1nportant things in this survey.

Ehe answers students give will be used to help de&rmme how well the program

answer each item. If you have ;'my questiong while you're completing tHe syr-
- - - ' : -

vey, just ask-Tor assistance.




.
-~

PLEASE CIRCTE ONE NUMITR FOR EACH QUESTION

] Definitely - Definitely
- No Yes
2 PR 4
1~. - Have you liked attendlng the Career 1 2 3 4 5
E‘ducatlon Program. . a o
; ' ’ N
2. If you had it to do over again, do you 1 2 3 4 5
© think you would decide to participate ,
in the Career Education Program? E o ’ .
3. Have the activities available in the 1 2 3 4 5
Career Education Program been interes-
ting to you?
4. "In the Career Educatiqn Prog'ra?n\)have 1 2 3 7 4 5
you felt that you could progress at
your own ratc? . . -
L LY . . L)
5. Have you sceon much of a rclaﬁ’lon.,hlp ’ 1 2 3. 4 5 o
" between your activitics in the. learning- \ - -
center and the cdreers ydu have learned L .
a}LDut?‘l. &g- & .. * ' -
. R 7
6. Do you get enouth feedback about hiow 1 "2 3 4 5
- well you are doing in the prOgranP Jq .
. Q & g
7. Have you had enough choice in dec1d1ng 1 2 3 4 5 -
the anmount of time you spend at aiployer R
Sltes" N L .
8. Have you had enough choice in deciding W 1 2 3 4 5°
the amount of ‘time ypu spend in learm.ng . ’ ,
academc sub]ects" . - .
9. Hive yo_g@ad Ghough choice in deciding 1 20 3 4 s (
. what yo! do at employer/resouroe sites" ' ,
10. Have you had choligh choice in selectlng 1 2" 3 4" .5 5\
the types of empl%yer/resource sxtes.& < T S
~ YOu visit?) 3 ‘ -
11. Do most people recelve much satlsfactlon , 1 '2 3 4 5
from their work? ' . X L
Do you think that if a person works N 1 2 -3 4 5 .
/ hard enough he can achicve anything? .
. Sy Definitely ¢ Dcflnltcly .
' - , _No Yes
PLEASE CIRCLE ONE NUMBER FOR EACH QUESTION - -‘/q
, . . £
b-h‘! : ) .




- ' PLEASE CIRCLE ONE NUMIFR FOR EACH QUESTION.. "

7 / E ' ‘ [Dcfinitcly Defmltcly ‘
, . ) o, . No i ‘ Yes
13. Do Do you think. that the main readon a g 1 2 3 4 5§ #
. perspn works ie to cam cnough money - . . , “
to live? -8 ) C o
? ¢ ~
- 14. In gencral, are you looking forward to 1 .-2 3 4 5
. // workmg in a job?
/ » 15. Do you think you have muc:h choice of : 1 2 3 4. 5
occupatmns" o, ' .. '
S ¢
* 16, In general, were' the employer/resource - . 1 2 3 4 5
i personnel involved in the Career : o e
Education Pzogram aware of your needs -
and interests? ; .ﬁ i :
L J + ¢ . . e . i . . -
17. In general, at employer/resource sites 1 .2.- 3 4 'S5 '
DA did you get to actually do things, ' 0 o
rather than just listen? . o . .
- ) . . . o - )
t 18, In®general, have the enployer/resouroe_ 12 3 4 5,
sites you've visited been interested . . S <.
in the Career Education Program? I - ® "
19. 1In general, have you felt welcome at* * |l "1 .2 -3 4 5
the etployer/resource.site‘s? 7 T o
. ' o oo
20. Do most ‘of the employer/resouroe sites T 4 5 .
o ,you havé worked with let you know how '
g ) you re progressmg" - .o
1. Through your experlenccs in the Career 4 5 :
o . Education Program have you learned a lot o
’ . about opportunitics for the future? . . A
’ } 3 |% e L
22, Do you plan to get a scoondary school 4 5 .
) dlplcma" O3 : - o, ,
A AL kY . e . ’ ’ , ¢
23. Would you .say ;T;hc-‘}é Career qucation Program ‘ 1 2 3 4 5°
_— , has helped you form carcer plans? p A { .
. P . ) R ' ":}‘;' . i . . -
24. Would you say you've learned a lot while: I 2'\1 3 \;1/\ 5
: attendmg thei Career Educatlon Program" BT .
N . NS o Definitely Definitely
N ) No . Ye's
. C N - R
. PLEASE CIRCLE ONE NUMBER FOR EACH QUESTION .
- - ) ’ B B . .




J‘/ ‘ . ’ R g 3 g .
! f ? N3 . -
4 7‘ ., . \ hd - .
! N : ’ - . ~
PLEASE CIRCLE O.E NUMBER FOR FACH QUISTION . . ' o
. < o ,Poor Excellent °
S . : LH , —4 _ — 4.
'25. How well organized afld\coordinated t 1. 02, 3 4 s’ ..
) do you’think the Career Lducatlon ) . P ' g -
3 Program has been?. &3%, - Q S
/. 26. How would you ra.te the.general™ . - X. ‘ 1 2, 3 4 5
/ quality of the Carcer Dducatlon ¢ . . - 9
: Program staff’> . A
‘ . K . a .'q .
27. ° How would you-rate thc personal 1 "2 T3 4 5 .
~  counséling available in the ¢ . R
., . Career Education Program? - , .. )
28. How would.you fate the career /{ 2, 34 "5 R
counseling available. in the Career . ° T T i
] . Educa,tlon Program’> . | . ; -
~ +29. How wowld you rate’ thc.,gcneral C L < 1 .2 3 4 .5 T o
' "qua.llty of the Careecr &lucatlon = - ¢ y
: *  Program cmployer/rfesodrces you've Poar - Exce]lent
worked mth’> i, ' ‘ .
“ ' . - . .
pi - , o e e ‘-'; ¥ [P L a d
.: . B “ X R 2 . ) .
e * "g Tl A s ]
e‘ R +
30. How mportant ‘was each of the-follow- * L AR e
ing factors in deciding to joifi the - Not at, all* Extremely
Camer Educat_lon Program? s ,I“POI}ant:.: Iﬂlporta‘gt :
-5 : - = e
- [Y . . . ) R .
a.. wanted nore freedom/lndepeﬂdence 1 2% 3.4 5% et
¢ v LA -
-. b.y I wanteétonchoosemyo«miearnmg 1+, 2 3 4, 5 -
? 4‘ style . :‘; i R . B ; ,.ﬂ e
. Ca I qutod to lcam about carecrs R B 3 - ’;,44\ , 5% " .
o ., .- - LI
’ a. I didn't like my.\\provmus school o1 2 3 -4.,5 A
e. I wani:od to propalc for a Job‘ ) -:/'”'“2 ) 3 K ‘4 - 5., "7“ *
B . ! . o . ‘ ’
£. I was«borod with school ’ ° Y 2.3 1 49 5 _
" g, ‘I heard the Career DducaltOn Program e 1 2 .,“3: 4 257 T‘ 4
A3 was easy .- = . T '." - ’ <, -‘A . ‘/ ,
- . .. . KR Lo e leate
h. 'Other (specify) A 3 4; ' f': PR
. p " ' N - ‘. A
. . - , o . Ektxemly T
s - L - ,', : _ . rtant Q/ G K
O EASE CIRCLE ONE, KUMBER FOR EACH QUESTION , ; - a e
JERIC £ OER o AT
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. PLEASE CIRCLE ONE NUMBER FOR EACH QUESTION

- About o L
‘ ) Much the N/luch
less Same More °
P $ 3 %

31. In canparlspn with regular schools, - 1 2 3 4 .5 .
how much opportunity did the Career ' . ’ )
Education Program prov1dQ‘ you for c :

. learnmg about occupations? ’ , . .

32. In comparison with regular schools, 1 2 3 4 5 '
how much opportunity did the Career , . ,
Education Program prov1dq! you. for .
general 1earn1ng’> .

33. “In comparison wlth past experiences in N " 1 2 3 4 5
reqular.’schools, how motivatgd are you i 4 } ]
to learn in the Career I‘ducatlon Pro= & Mich About , Much .
gram? ) . K 1l Less .+ -. the More - °

' Same - .
) “‘! a B

34. During this school.year have you worked outside of hame for money? :

o " ’ - e e 2 ot . : e
a.[] Mo . ’ o " LT
b. 7] Yes, less than 10 hours a week . o A
c.- [ Yes, between. 16 and 2b'hoursva week © ‘ o 4\"’ - ;); ’
. a. [] Yes, bc.tween 20 and 30 hours a weel‘c ' . N
- N o N Ky P s r.os
e. D’Yes, more than 30 hoursaweek CL - A
. f" :
35. If you havé an outside joby does 4t interfere w1th anything llsted below? t" G ’
' ‘ .’:.’/?' o
- D I don!t have an out51de job . L .,;(,,,: / 2L .'
. ° . ' "* ‘. ’} ;l
“ b, O Wy job doesn't inteaqfere with any other activities o
ce. [ 1t interfe:cos with my school work . P ; u‘ g .
. o /‘,. !1 e }_
" d. E] It mterfere‘s with my social life f,// S
- - . ,’ ,C'-’/ 7 : I[;, ,. /
. €. [:] It mterfercs w1th my qxtracurrlcular activities ; ;/:( , ”( 5 ,/ ;- /’ g Py
Lot
36 What changes, if “any, wOuld you like to sce in the.Career Dd,ucatm’d r?g{ram? . w
© . ‘1; i 5 . ‘~‘~: * .; ;":’ 1
Ty L . . _ . f’:gj/}‘ < : {,/J‘
. ’ . ‘t: -, V ;'
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37, Bclow are \l\,sfet/ exZ»fﬁ.{f '%::Is*of’ ,ssxb1¢ )p )p;‘ cc fm: n..student to 1ca;~ PRIV
. plcabe rat;f gaefh n t};‘ii;p{ﬁ%éfdmy'nnnmm{ 1 yo I el it 13 ILQ,P §£ix;}fnt iy A /, PRA
lea_rn, «w-éhyo\f;r fgcl T‘ﬁa\ i, x%/a éfnph‘:ﬁmf; tzach.,«: AT i) S ,,0';, )
é"L 7\.7 . ‘,:-,\"\{,;, _."5 / ~l .’ ‘3 ‘,{1 /,‘,-/" <. ;/// }/. ». o .

~ ‘:\»’ > r . ’: -, o ’e "'HJ&-‘:.‘ 3. 17‘ -‘ I Xy

.r,q -,

AR T iy g /4

7‘f1 ey

.w Y/ - . e A

IIOW»Effchf\‘L D’t’)f, 5{30" .
J:;eell ,(he,}.’{o;cc’t jl:fs" 7
4 BECH gn.,ﬁ’gcdmph
y TIus:’Laﬁrmnn’?,;'f

e
T

-‘ -‘l ’l ’ ‘* \

’ 2 Pprforn),vépcicﬁxc occupahomd,.sf 4

PR 3// ’-;\ ‘.
Kigte ’.

ctuzifl and org'lmze;{hmr txme

/"’_ '/ '\-’I i

Assuuv r%';ponsmmty for'Lhelésclvbs

,l
e .
-d, - Mal\e decxsxonsmnd follow Umbu/gh P

. : : e
& .‘
Communicate with Bthers, ' in a-
N
* malure way T
b

. N \ , *L}

"Be awarc of more earcer,

opportumtw g T

v’ -

B WorL vmh oLI)crs % .

h. ‘E.\alute thclr owanork

T 1 '; . ,.,‘/ ‘: - -""..
T a2 ':rf, 4
o erform bas1e acadcmlc skills

/ .

Elh’rough and, solve problcms- ’

/ ’
- s - '4‘ 7
o s s

e-a posmve att:tudc toward self

.t B ; s

g v v/

IR \V\ ' /e~
H._w‘?‘ a poqlt;/c 1tL1tudc lm\.n'd \\oxk

s s d \;‘
.rf I3 . . /f ! ! -
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S
ql-
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S S February 14, 1974
. t . .
. BT ; //
£ 4 e 8 ,
y A e g
- Hev | h = < !
T :
v 4 t
// - "x‘f. f
N ;;' ’ has now part1c1pated in thé" EBCE program for over one se |
r?}éﬂ Although you réceived a ‘'similar quesfionnaire. ahout six months ago, it
‘{ ; is extremely' important that we receive some additional 1nformat10n from |
AN /YGU concerning your thouqht“ and attitudes toward the ELCE program. This . =z
’”é w,’ second questionnaire will bé uned by similar «pro]octr throughout the country. ) |
. ‘j -fXQur responses ‘are ther(for dan _important part of. a national attenpt to ) ;
. -&vafuate the EBCE project. ] Cay ot |
. ' "J":' P N N "11' ? .
R P ,,/‘ N -
> o L![){our xresponse will be carefully coded so, that confldentlallty will be' |
sl . nesgrved Nohe 9f the teachers or adminis trator% o; the EBCE program |
! . (W1ll,see iodr ucsrlonnalre They will see  a ~,ummary rcport of all the |
¢ . X |
) qp%??lonnawresp * . L |
NARIPE . . . - \
pat 3 * : |
éy ou haVe any questions or concerns about any oE the 1tems, please |
/. fe@% fx é'to coréact me at 344-8371. ,Please return the questlonnalre,ln
‘. & enclesed envel& by February 22. . T _ . |
<y 7’ (:.p‘ye 7z ¢ T . ’
RPN e Sty ¢
"Thank ydh for ad%i taking your valuablc time to a551st us 4in evaluatlngr
and.,mprovuﬁ%_phe LBCL‘Qrogram. - .o .
iy e e " R ’; T
P . " ..u‘ R4 . . . .
R TNRAS Sincerely, e _ :
RS BT Sy A o
.,"/; N ,_,_‘;:l-. . . -y .
. i P! '}‘T - ) : Y p < t
s Y, 3 ) Jameés. H. »andcrt . T S P
. % M . - .
- - ‘ " Evalunation S)wclal1«t : M
* . ) . b , .
- . ’ ) "y S %
JNS/mjr e i . . ) B
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sthe &ific to £ill out this survey. T
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. but they all work ‘the same way. -

s

, .
" future.

. Y s, N
» . Parent Opinion Survey .
’ This:survey is meant to give you an, opi)ortunity to express your .°
opinions about _the Carger Education Program your son ort daughter has been ,
N /‘ * D,

participating in. Most of the questions are to be -answered on a scale of

numbers from@to@ The phrases at the top and bottom of each set of

v

questions indicate what the 'scale means. - A @may mean something like

"Definitely No"; iﬁ_~90u feel - strongly that the answer to the guestion is

A\l > ©

No, then you should ‘circle the ) A(® may mean "Defimitely Yes"; if you
? ) 2
feel strongly that the answer is Y'e_i‘s, then, youy _should circle the@ The

numbers in between (2, 3, 4) indicate an opinion somewhere in ‘bet:ween

i

© L4

"Definitely No" and "Definitely Yes". Som& scales have different phrases,

.

- -

Read the phrase above the numbers so you know what the scale ‘means ,

- =
-~ e,

then read each question, and circle the number which is closest to your

.

03

opinion!  There are no right or wrong answers; your thoughts and feelings

iy o
are the irmportant ‘things ‘in..this survey. . The answers parcents give will”

~,

"help determine how well the program is doing now and improve it in the N

-

o Remember to circle a number for each item.

. Y -

Thank you for taking

Lian

4]

L POY ir.‘..-«
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35

4.

5.

ERIC

Aruitoxt provided by Eic:

B B g 1
: Career Education Program

- -t Parent Opinion Survey o A

. - e N . '
N - t
f . .
- v ’

How weli does the Career Bducatlon Program compare overall with the past

* school experlences of your daughter or son?

o I . . }
% Much . Much
. , Worse . Better -
1« 2 ... 3 T4 5
' i
If you had'it to do over again, would you want your son or daughter to
participate in the Career Education Program?
- Definitely . Definitely
NO YES
., 1 2 3 5.
. e, ’ '
How well do you. thlnk your son or daughtef likes the Career Educatlon
° Program compared tith past school experle ces? ‘
Much ' . Much
Worse . \ . . Better :
W A
2 3 - 4 5 ’ .-
) .. | :

What do you think are the greatest weaknesses of the Carecer Education - ;
Program°

0 T g Bl

What do you think are ‘the greatest strengths of the Career Education
Program? : . T . { '

; L ,

J—
-
4




6.

7.

81

9.

I.

7

e
[l
»..:_~06~.\,.,

o

Have you rece ved‘enough 1nformat10n about your’son's or daughter's ;

Definitely
YES

Much
More .9

-~

What effect, if any, has the Career Educatlon Program had on helping your

son or,daughter form career plans?

0
L3 * )

Definitely 7 Definitely
‘.t Bad . Good . v.
.o -
h 1 2 3 4 5

In coﬁparispn with regufar schools, how much opportunity did the Career
Education Program provide your daughter or son for general learning?

i,
'3

»:‘5‘« Much ., About the Much
< %f Less .. Same Mor
& B . . .
%‘ AR ’ > %
1 2 3 4 5

~~ N M 3 hJ
PO ;

In comdérlsén w1th past experiences in regular schools, how motivated is
your ﬁaughter or son to learn in.the Career Education Program:

r

Much Abdut the . Much
less : ‘ Seme More
1 2 "3 "4 5
, , - »
»
How W, uﬂd you rate the approaches to légrnlng used in the Career Educa-
tlon rogram’ o . . Y
o L S Poor _ Excellent,
. - < §
1 2. 3 4 5
%- ! : .
2i2




. &

=i2;' What'bositive ges havé you noticed in your son or daughter that might
_be a result of participation in the Career Education Program?
‘; - ]

-

.

@
\

13, What negative changes have you notlced 1n_ypur son or daughter that mlght
be a result of part1c1pat10n in' the Career Education Program?

L]

14, How often does your §on or daughﬁér talk to you about what's going On in

- the Career Education Program? , v

Almost . - . Almos t
Never Daily
1 . ’ 5

’

15. About how often have you had any contact with any Career Education Program
staff members ? .

.

Almost Very"
Never Frequently

. 5.

How many meetings have you attended uring’ this school year where other
pareﬁts of Career Education sfgnts Yere present?

None 1 . 2 3 é or More
F

How would you rate the general quality of the Career Education 'Program
staff? . '

! «
Excellenq

ERI

R
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» " » ? N ) - '
' «. ’ . e N S \ ! s ' . '»% -
18, How would you rate the bBusinesg -or community reSources available An.
the Career Education Program? . ) .e
. . Poor VN Excellent . PR
.l ‘ 2 . ’ '3 j l HE I
.. - t ) TL . 5 )
19. How would you rate your dverall relationship with the staff of the\
Career Educat.lon Program?
. Foor | S Excellent -
.- ¥
B . R 1 + 2 3. 4 5
20. How would you rate the enthu iasm of the Career Educatlon Program staiff?
‘ <
Poor . Excellent '
. 1 2. . 3., 4 3 .
‘21, What do you think- of ,the oc‘cupational.plans of your daughter or son?
/_,———f\
/ D There dren't any firm plans yet. ; . . T,
) ¥ D 'The plans should be changed. ) ' ’ >
' c. D The p&s seem to be good. ~ * = * . " ‘
d. D We ha\zen't realfly had a chance to discuss the plans. o
22. what do you thlnk yog&c son or daughter w:Lll«be doing a year after high
school?
A a ~ '
a. D Working
b. D Qtte'x'xg'irgg some kind of college =
c. D Going tQ a business or trade school ’ ‘ o -
a1 Military :
e. [:] Other (,p'lease -specify) Iy .
v - ‘ ’
.} ~ ) .
LI vi '. -~
Ty

s
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3 \ N * . o
. "’23) Below are listed areas of
" ke, o Please rate each in terms

\

\

PR

sible importance for a student to learn.
how important you' feel it.,is for a student

s °B°%¢15 tolearn, arid how well you feel the program is accomplishing each.
e @ A \ N Py :
MR T \," How Important Do s | How. Effective Do
R . : X k You Feel This You Feel . .the
O SiiA Learning Is? . % J.Project Has Been
S . | . W\ 1 In Accomplishing
tq - ‘,\ ‘ > i his Learning?
s L. , ‘ . i R Not Highly[ | Not ¢ Highly
il ~ \ ~ Impor- JImpor-| }' Effec~ * Effec-
° “Students learn to ' ! tant tant tive i tive
e-,» < .cjav‘ Cr ; ‘ “' " . d
‘@ "°-a. Perform spec1f1c occupat10na1 skllls 1 2 3 4 5. 1l 2 13 4 5
' < ’ ‘ ‘ §2 ... oot ; /
foor b. Be punctual and organlze thr tmiﬁ% 1l 2 .°3 4 5 1l 2 33 4 5
. . ! .
. v J° ! i
e Msume respons:.bi.llty for themselVe‘é 1 2 3 4 5 1 2 '\3 4 5
N 4 i .
. 1 ‘.
: d. Make dec1snons and foilow through ‘H -1 2 3 4 5 1 2- .3 4 .5
; . hY v‘% 'i ) i
/ e . . ' W , ‘
L e . Com;punicat’e witth others in a 33 : L'C;' 1l 2 3 4 .5 1 2 ‘3 4 5
ot mature way . %r‘% . ' L
- " f., .Be aware'of moré career 12 3 4 5. 1 2 3 4.5
.. o“pportunltles ' s ¥ e ‘
: ag. Work w1th others . . 1 2 3 4 5 1. 2 3 4 5
. D TN - . ’ . 1
AN ¥ Evaluate ther.;\own work 1 2 3 4 5 T 2 % 4 5
. e i {‘ . . 5. ‘ "w-“\f?.).
; & i,
iy, “Perform basic :S:ademlg 'skills 1 .2 3 5 "1 2 3 4 5
4 ) 3 N - } » 7 . 1
s j. “Think through and' solve problems 1 2 3 4 5 1 2 .3 4 5
LI . ‘_.:' . .‘ - - N ' . ’
* 'k. Have a- pos:.t:.ve attitude toward self 1 2 3 4 s5° 1 2 } 3 4 5
3. T -
- - 4. ‘H'av% a positive attitude toward work 1 2 3 4 5 1 2 ‘L3 4.5
K . : - . . 5’ ’
- “m. Have a positive atfitude toward Sy 2 03 a4 s | e b3oa s
lesrning . ~ - . l .
. - R T | o
. % n.. Prepare for furthé\x: education 1 2 3 4. 5 1 2 3 g4 A
. » , . N , .
~ B i i
: o. Improve interpersonal and, social 1 2 3 4 5 1 2 13 4@‘ 5
f/ °Sklll$ ‘ - : P :
v ; -~ '. - k\ - ) 3.
p° Other (please specify}, 11 2 3 4 s 1 2 %3 4 5-
8 i
L3 i - (J ’ % ‘
+ b ’ e - & "
’ " ) ﬁ;"a S 1
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24, How did you first hear about the Career Education Pro!étam?
i
-
' > ¥ |
-
& :
4 )
",' a2 ) Lo )
25. What kinds of students do you think benefit most from Career Education
Program? s ,
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&E@E@MA@E{]UA E@HD@MU@M& MI@IMIT@{M Q[NJ@G

P. 0. BOX 1348-. . ?-
CHARLESTON, WEST VIRGINIA 25325
304/344 8371

’ ~

s
<p .
s

Your organlzatlon has becn most hclpfql to the Experience- Based Career,
Education (EBCE) program by contributing time’ arld resources, thus prov1d1ng
bur students- with an Opportunlty to learn, It %§‘cxtremely important that
we find out what you or’ your,aqsoc1ates who work with our 'students think
about the EBCE program. A queftlonnalre was developed to help us to obtaln

some of this -needed information. g . . .

I have enclosed coples of ‘this questionnaire and cover letter w1th retprn
envelopes: I would ‘like you to pass them on to. those people in your organlza—
tion who have workeéd most dlrecggy with our students durlng the. current séfool

> . - ., Qis

~ S
I would like to assure you that the 1nformat10n obté&ned from this ques-

tionnaire will remain confxdentlal and will not*be sech by anyone exgept the

evaluation personnel in the' EBCE project. Printed 'reports of the data will

cqntaln’only summary 1nﬁdrmat10n and will not contain specific names of -

individuals or<organizations.a '

’

If there are any unStlons about the procedurces or any of the items on the
questionnaire, please feel free to cail me ,at 344-8371. T will be glad to pro-
vide you with additional copies of the questionnaire.if you so desire. 1 would
apprec1ate it if the completed questionnaires were rcturned to me by February 27!

‘ . 4

Thank you for taklng yopr vgfsgkle time' to prov1de us with thls most helpful

information. * ? .. .

Slncerely,

James H. Sanders
Evaluation Spcc1alist

Enclosures.
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LESTON, wesT vm%mm 25325 EO
304/344-837I

- .

The Experienc

" about various aspecty,. of your 1nvolvemont w1th EBCE studvnts. This 1nforma-

tion'will be used not, orrly for" revising the program ‘according to your commtnts
but-also the information will.be used for a national study in Carcér Education.
‘The en¢losed questionnaire was designed to obtain the needed 1nformatloh

The 1nformatlon obtalned from this questlonhafre wlll remaln coafldent;al
and will not bé seen by anyone except evaluation personnel W1th1n the EBCE !
project. Printed reports-of the data will contain only summary 1nformatlon

“and will contaln ne1ther;spec1f1c names of individuals nor}organlzatlons.
: ‘&»‘ )

-

L

Career Education Prégram.(CEP) Thls is the term used in the
,questionnaire to refer to the Expeflence—based Careeru
rdpcatlon'brogram which is funded by the Natlonaloinstl—

' tuto of Education .and being deéelopod,xn the Fharlesbon
™ arca by the Appdlachig Educatidnal ‘l.aboratery,. Inc. " You
w111 probahly recognize the program as the FBCE prpqram.

]

Companyh— Thq;Career Fiducation Programs throuqhout the country
are utilizing Yaridus types of community resourcgs. In
this questlonhalre any cooperating communlty 8rganization,
whether it’ 15/a labor orqan&zatlon a’ businessy, or an
educatxonal fac111ty, w1ll be 1dent1f1ed by the term

X coppany & site.

sitf < same as company.




Level'I, II, III , =

> ' . Level I is entitled Career_Explorat' n in the Charleston REEI
‘ area EBCE program. - It is best described as that time
"7 in which the student first looks at a career area or job.

Level II is entitled Career "Investigation An the Charles-
. . ton area EBCE program. It .is best described as that
period of time after the student has explored a job site

';JLD , and 1s 1nterested in another, more in-depth look at the °*
. career area.

. Level 111 is entat}ed Career Spe01allzat10n Planning .in,

. the Charleston area«EBCE program. It is best described
as that period; of ﬁﬁme following Career Investlgatlon

4 '+ when the sLudcnt has, at least temporarlly, decided on ‘

- " a chosen tareer and 1s after» some spec1a11¢ed training .

/ or 1nstruct10ns in the career area or Job.: . ) »
,If, on items 2 and 3, you have no idea wh1ch level the students were on,

assume ‘the studerits were.on Level I . . &%
" a8

‘ \

N

- the questlonnalre or any of the items. Please return this quest1onnalre in .., -—
the enclosed envelope by February 27, 1974.

.

Thank you very much €or tak1n§ your valuable time to provide us with
thls most helpful information. .

‘ -~
f ?&Lcerely yours, / ‘.

R - L.

. ! . ’ Co ‘ /'°~ . ’
<L ) ’ L//7James-ﬂ. Sanders™ .

. S Evaluation Specialfist - .

—— e m Enclosure N )g . ) .
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o Number,oﬁaempioyees at the expen;ence sxte

4
\)X
*

klékfu'Do you' talk about job opportunlties? ..

Employer Questionnaire

£y

Name of respondent

N

Title of respondent
L

Name of company

Type of company

- JAddress of company

~ T

"‘,:-’euy L\'lv

Number of employees in the.bompanh“b":ux:f

) . LoEET
s .,\‘. f»“' ‘

'\

e S

‘- e .\

iength of t1me respondent has been part1c1pat1ng wltﬁ the Career Educatlon Program

>t < ~ .
AN ‘
>

”.

7 ~
- I N -
. et e c. 4 B T T,

{' '.&
When the student is at your site, approxlmately how,many hours do you typlcally
. spend with a student? (Man hours. per, week) - - .

. .V_,

o -

e

Number of hours‘ X . L , . ' s

K .o v

A <y i : - Ce e
2. ~Wh1ch of the fﬁllowxng shpportlve serV1ces do you. (or others at your site) provide
Yor the\Career Educatlon Program (CEE) students? Check each approprlate category.

Level Eevel Level
- I - II III
¢

.
:

-
A

Do you talk about the students personaf problems?

.

Do you talk about activ;tées at,your site?

Do you ‘tutor in an academic area?

s -
Do you evaluate 1nd1v1dua1 stddents assignments?

‘Do you asslst students in non- Job relatéd a&s&gnmoq{f?

Do you supervxse students to pcrform a specific ]Ob—
~‘related task at your site? | - - -,

e -

TR e e pieie v,

[N
i

Do yéu help plan student aséignments?i

..
PN e

e Other}(specify)
}

T SO -y

N
NN
Sk

Aruitoxt provided by Eic:
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s F3 Hoy do stude s-spend thelr tlme at your 51te? Indicate the, approximate number
Poe Aof hours pen\ ekHEOr each category"w If they are.dolng more than one thing at
7 ~ A
Y the same tlmé“ Jit the hours accordxngly.
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4 e RES Lo v Level Level
0bserv1ng s;te~act“91tre5"itx . ~ED L L i ‘
,_.;m oy . R R ‘.‘/ - / e .
s p A Z’ N '-' o ‘\‘.." - ) N b’\ l‘ : ‘ i
Researthng from' site materrals e ] *
o L ek, - - T . : ] . Ct .o
P ,ActIVely performlng 51te actxvxtles ) : -
vie Y . R N N . A N
< .,.,;,J\ R AR N L - . N .
. ¥ . e Y - . I3 . L0
- m*~Talk1ng with me . I . LN e e T . ¢ .
;' e m— . ~ o S - : ".'"‘:7_ ‘;r— - N A ! i C " !
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* 4. How did you become involved with the Career Edﬁ‘éaélon Progx:am? Chetk approprlate .
) response%s) i e ST % S N R
: : "\(L . ;. T - . : S A "
b ‘ ; : . ' ! Hh o :
< ¢ 7 EBCE personnel contacted‘me about the~program. ) ' o :
;. :\3,:. . . s . . H ! ] \ .
;Sua student talked to me~about the program. '
s , i : |
I . N ¥
. \ < .
’Another empiéyqrvtalked to me about ~the program.- SRRPR . L
K . { . - i . R
1 Company personnelﬂtalked to me about the program. : Coh. T e | e ¢
. EM LTI L
; Y L e L o g 'q;,k
Other (speé ify) . SN L T . . - V L S
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}ihé Career Educatlon Program staff provzde you with enough
youzts dircct student activities. at your $ite? : ' . T ‘
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‘7_. N WOuld you recomenﬂ\zte;anothcr pe:son (potenﬁlal employer or resource person) that
" “he/she also become ;ﬁyblved with Qaresr;zdﬂéatlon Rrogram?
~ 4 -~
. . - ‘e‘
: “
< »
‘ LTS ) . .
-
~ B i~ -

8. Describe the “type of persén\y.ou think she'dld be mvolvod with Career !:.ducat:on ' i
Program students, S \"\ o
E \\'\':\ ’
\:‘\:!\ . D
. SR D - i :
4 - Y Ny )
9. To what extent has

-items? '

/’/
1
\
-

o ’ ’ : =
. Y.
’ S L "'-l:low Much Im'p%ct Value of Impact
L - No . ‘Some Much' Don't Good Bad
8 {l =87 Impact \Impact Impact” * Know Impact Impact Know
\5‘14_"' uallty of work . — i . “«
-7 . perfogmed by - i . :
T régular employees : i

. SRS AN . . A P -
b. Amount of work ) ' , T PR .
performed by ' e . Bl 1

Don't

\ . Yegular employees

c. ..Company .h.iri
practices

. : a £
- }, N . el
g . Ln,;st other . ‘pessi g.e . . . N SR .
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In general, do you thmk the Career Educatlon Program students you havc‘.\
really 1ntere.,t“t.d in yqur su.c?

Ve .
ircle the appropriate number from ](dg.‘fqm.\t.ely o)\ t
S {(defini tely yes) : - . ‘, .
N ‘ . f b - ‘! ’ .
‘ . Dcflm"tolym : -2 T Definitely
W s CT, v
) ‘ > No & Ne_ - > ‘ - Yes .
N ‘ T :.‘ ..l /./ ' "! ] Eﬂ . ..\7 A
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mé._

.

deo yogiﬁhrnk the Career Education Program studénts you have worked with

1
:
|
& ntesested in the Career Education Program?-
e i '} Definitely . Definitely
SOEA v No . . Yes
R 1 2 3 "4 5 3
N ‘ .
Y |

12, How have employees at youf site reacted to participation in the Career Educatxon
Proqram? Check one.

¢

Positive reaction > No reaction

* ' Negative reaction : , Not applicable
- .’ Mixed reaction Don't know

“ »

157 In whatjways (if any) have the employees at your site benefited? Check approprrate
'response(sﬁ . ~

A

b

They haven't benefited
Increased their awareness of youth
: Motlvated the regular employees to further training
. - e Réduced their workload .-
" .7 Ifcreased interest _in theif own work
B L1 don't know

——

2 '~ Other (please specxfy) o ) .
Te-. ~
14, Do you recelve-adequate feedback about what happens to the students after they
leave yoﬁr site? Circle the approprzate number from 1 (never) to 5 (always). .
- —cNever; ‘ Always .,
. i <
D1 2 3 7 4 5

15. Do you receive adequate foodback about the effectiveness of your work with

the students? . Lo ; .
S . I
L e ; : - X .
Never. R oo - ’ Always
oo ) . - 1 »

15 2. 3 4 5 -

R .
5

16. How many tlmes and ways. have you communicated with staff durxng this school year?

Check as many as apply. - ‘ - .
C— . < o N , B \ . « . ,
. ' Individual Group ) b ~
- . - Meetings Meetings Telephone Gbrrespondence v
Almost every.day ' . . Ny o -

—

Once or, twice a week’

Once or twice a month , 4+ ] <




Below are listed several arca of possible importance for a student to learn. N
Please rate each in terms of how important you feel' it is for a student
to learn, and how well you feel, the program is accomplishing each.

. 4

B
ot
.

-

Students learn to:

a.

Performbspecific occupational skills
Be punctual and 0{Eanize their time
Assume responsibility {o; themselves
Make decisions and follow through

Communicate with others in a

' mature way T R

Pf .

Be aware of more career
opportunities

Work with others . , -

@

Evaluate their own wor& 1
Perform basic académic skills

By

. Think through End sélQe problems

Have 2 realistic gttitu&e toward

self
S

Have a positi}re ‘attitude toward
work

Have ,a positive .attitude toward
learning .

Prepare fd%(gyrg%er education

Improve ifterpersonal and social
skills

Other (please, specify)

How Important Do
You Feel This

Learning 1s?

How Effective Do
You Feel the Pro-
ject Has Been in
Accomplishing
This Learning

Not
Impo
.tant

\

Highly.
Impor-
tant
4 5
4 5
4 5
4 5
4 5

4 s
.4 5
4 s
4 s
4 s
4.5
4 5
4 s
4 s
4 s
4 s

Not Highly
Ef fec- Effec~
tive’ tive

7T~

' 1 2 3 4 5

1 2 3 4 5

’

Ay

-7
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“

“.

icipating in the Career Education Program?

I3

18. Do you plan to continue part

2 L4
.

'S

Yes . No Don't Know ) .
', - *_fis’ B ‘
* Why: £
. - . E)
) " . . .
4

"

Fducation Program?

& : . .
19. what do you think are the greatest strengths of the Carcer

¥

MR
N

/(‘/

-

:’
L
20.. What do yo& think are the greatest weaknesses of the Career Education Program?

"}1 -, . .
i {

T~ § 3} -
. . ‘ x . . . \A-j

21. What other comments or reco
like to make? -

\ ¢
LY
\ . .
~ .
’
b
-
Y
3 -
- - .
3 ~_
- ~ o
¥ '
{ s . :
E ~ - -

-t

S
N
G

Le

" ERIC - )
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22.  To what extent have you had to make changes in your normal work habxts to
accommodate the students?
1 3 .
Seldom . Often . Always
. 1- . 2 3 4 . 5

hY

)

- [

53.' To what extent does. working with students 1nterfere in any way Wlth getting
your job done? ] . .
v < .
A .
Seldom Often Always
NG 1 2" 3 4 ™ 5
~ ‘\\ )

~

24. To what extent are you w1111ng to work with Students next year if the Program
is continued? R
Not at All ) Moderately Completely
1 2 3 4 . "5 .

.
25. would you recommend to an assoc1ate that their agency become a member'of the

EBCE program? b/ 2 ;
Not at All Moderately Completely
K,,' 1 2 3 4 . 5
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.Student Information Questionnaire

N

Appalachla Educational Laboratory, Inc.
‘ Charleston, Waest Vlrgmla
.soptomabqr 10, 1973

" . .

t -
- o ¥4 B
T e e e L g e e o L e
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e
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4
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o

3. what is your current grade Yevel (as’

Lj 10th érade
D 11th g;;de\J

'

~. D 12th grade B

4. What is your birth date?

3\

¢

of September 1973)?

MONTH DAY
. \
9 .
] ' o
. o D

ex»x"

1
[
t
" YEAR
{
| .
-~
" “ 3.

ar

' ,Jt ‘f’]‘jv“/v . r
- é';;/ id
. i .
. S { \
. T .
] ) ‘\; e )
R § Y / -J” .
, R .
. ;‘J‘V/H.
, s
L Z/’ LU }
NAME - < / DAF& y °
& N l\h? -
! ’/1"{ * !
> v \..“: N
. ‘
i \
/' .
1, Are you: . ’ " .
. - ’
D Male N }
D Female .
2. ' Are you: ,
n ¥

':I White
o J:lqalack '

D Oriental

| | spanish Descent (Chicano, Puerto Rican, etc.)

D Native American ﬂf‘e -

. ! o 4
D Other (specify) 4 ﬁg B

W
1
e
harr
P
4
L 4
' ‘e
. ' q -
.23
. s I
K
VT ey
PR
-
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® » / v
‘ . .*: . ;/
5. What is your father's highest 1eVei1 of formal education completed? ‘e
AR : - "E ‘ . b ‘ - ‘ ] . N
o . D None - oy A "
’ . ‘ N . -
. L .
. ]___—J Elementary School \; ’ '
- I |\50me High School a E - N
3 . 4
D High School Graduate ! {; » o
’ l L Some post-secondary (for example som€ college, Jum.or p611ege, Y
business school, trade or techm.cal school) -

wd

D College graduate (four-year degree) .
D Some graduate'work
D Advanced degree (specify) ‘

o «J v
6. What is your mother

E]_ None ) ' - e

Elementary School

.

[:] Some High School ©
.
D High School Graduate
b\ysiness school, trade or technical school)

o

. Cc\"llege graduatie (four-year degree) :
! ¢ \ ) Some ‘graduate wprk C \

| I—__]\ Advanced deg;ee (specify) {

. O

~ §
\ Ve
A

e

L]
.
. Sty
N

-

[:' _‘some post-secondary (for example, some college, junior college,

s higheést level of formal educat:.on completed?

7§




~3
.

-

HO Opoo OO

|

>

“¥\\‘

-

What are your .long-range goals?’ Check ohly one,
1. CLERICAL such as bank teller, bookkeeper, secretdry, typist, mail
éarrler, ticket agent ‘ .
L 8
CRAFTSMAN such as baker, automobile mechanic,. machinist, paint
plumber, telephone installer, carpenter - . /

*

!\)

FARMER, FARM MANAGER - _— ’

w
.

.

HOMEMAKER OR HOUSEWIFE

v \
LABORER such as construction worker, car washér, -
farm laborer . v

o Iy ..‘.‘,

MANAGER ADMINISTRATOR such as sales manager, office manager, school.
. admlnlstrator buyer, restaurant manager, government official

4

wm
.

sanitary worker,

? -

-

. MILITARY such as career officer, enlisted man or woman in the-armed forc&i

' - ‘ .
OPERATIVE such as meat cutter; assembler~ JmacHine operator; welder
‘taxicab, bus, or truck driver; gas statlon attendant

~J

»

©

PROFESSIONAL_ such as accountaht, artist, clergyman, dentist, phy51c1an,
registered rse, englneer,‘lawyer? llbrarlan, teacher wrlter, sclentlst'
soc1al worker, actor, actress )

TR 4

E 4

o,

PROPRIETGR OR OWNER such as owner of a small business, contractor,

restaurant owner f v
4 -
v

PROTECTIVE SERVICE such as detectlib policeman or guard, sherlff,
fireman

-
s

% . N 4 4
SALES such as salesgan, sales clerk, advert151ng or insurance agent,
real estate broker - ) ‘. .

-~

-

%

SERVICE such as barber,_beautician, practical nurse, private household
worker,'janitor, wakter /

. 'Y -
" w2
< TECHNICAL such as draftsman, medical or dental technician, computer
programmer -, .
: . . . 1
OTHER (specify) - ?
<

DON¥T KNOW




8. ‘ What dc you expect to be doing one year”after completing il::rgh school? «

L] LN

J— ; @ . . .
-‘/l Working full-time ) - o -

‘ ° ¢ .
"‘wEnterin'g an apprenticeship or on-the-job Braining prdgram «
! . : . .. 8

T

.~
.

|, Going into regular military 'service or .to a service academy

~ N ’* :
= * -

l | Being a ’f‘ullj-time homemakex- S . ¥

-

— . . s. ° ° * .
' Af.tending a vocational, technical, j}ade' o\r business schoal *
. A
| I Taking.academic courses at junior or comminity college * _—
. ) 0 ] (' ) % ° . ¢ , ~ ’ a . . <
l l Taking technical or vocdtional subjects at a junior or compunity'college
— - ‘ . o

l | Atténding a four-year\cpllé'ge or un’iversity
13

.
-

’ D Working part-time

b Ej ‘Other (travel, take z{b’reak,‘{o Pluns)
- » » o

<

«

. a8
9. What;i'é your majo&field of study?
. 2}

. o?
I I General Curriculum

. . v

. \ . » A
.o I l Vocational Education Currjcutums
” - "
L ' l College Preparatory Cutriculum-

s p
l:] Other '(specify)
&

w 3

:




A P V . < O

e , L .
it \ - - - ‘4' T
s s N ; V * /

".10. Under FATHER, circle the one number that best describes the work done-by your—"
. father (or male guardian). Under MOTHER, circle the one number that beltﬁ/x

. . describes the work done by your mother (or female guardian). The .t act job -

, may not be listed but circle the one that comes closest, If eithe¥ of your /,;:/ff
parents is out of work, disabled, retired, or deceased, mark theikind of /;ﬁﬁf e
wgrk that he or she used to do. . o
' ‘ ‘ R (Circlé'one number in each colum,) ‘
|’k. ._o ’ » @ ’ . Gl: Pather

CLERICAL such as bank teller, bookkeeper, secretary, .o
typlst, ‘mail carrier, ticket agent................a...,Ol
CRAFTSMAN such as baker, automobile mechanic, machlnist
paLnter, plumber, telephone ‘installer, carpenter..x...,OZ... 7. .02 =
» a \‘e .- _ - .

FARMER, FARM MANAGER ~ . 203, s, ...03

-

oooooo.o.o\oomooooo.oooooo.o.ooTT:oooo4T'io>

HOMEMAKER OR HOUSEWIFE

LABORER such as construction worker, car washer, sanitarx//// ]

ager, school administrator, buyer, restaurant
manager, government off1c1al.....%........,.......
W . )

MILITARY such as career officer enllsted man or W
’* /o

~OPERATIVE such as%meat cutter, assembler, machlne - ﬁ@g

operatomu welder; taxlcab, bus, or trq.t driver; gas
. station aétendant :

oooooooo.oooooooo.ooooooooooooo.

R ol

: PROFESSIONAL such as accountant, artist, clergyman,‘ -
dentist, physiciaf, reglstered nurse, englneero__,eciLjre
Lﬁ«\\el er, llbrarlan teacher, wrlter, sc1entlst soéial
/ worker, actor, actress................k.......§%z......09tt///

-

PROTECTIVE SERVICE such as detective, policeman or guard, g ——
sherlff flreman.............,.........................ll...},.,..ll

SALES such as salesman, égies clerk, advertlsing or 7 =
1nsurancitagent rea¥ estate broker...........;;;,4<ﬂ..12(... ; T
- ’ A vy
R SERVICE such' as barber, beaut1c1an, practical nurse; i -
w713

prlvate household worker, Janltor waiter R

LRI A A ]
L
*

TECHNICAL such as draftsman, medical or dental”/ﬂ/. - ‘ .
. technician, computer programmer...............,........l4...:.§.f.l4

JEN

o «,::,rfac-.. N . .

N .- et ‘ . ’ N .. ’
Ar s . . »
A . : N

- )
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* 5t Pormative Evaluation Instrument Package

‘o ‘}/, - B

A B { ’
Zu«Instrmnent : -
) ,: ‘f_ ber ) Instru_\ment Title e

[

g
e «.r '3#5
-

Respondent
Subjegtg !

Participating Employer Questionnai% '

.Non-participating F.}mploye_:’- s
Recruitmént Orientation Questionnare

_Credit and Grading Questionnaire, ’

-

SRPets /_,,/P ogr Profile and Descn/p’t'or/lfpdate

est//nna‘ire - /f-f . Lo _ .

/

- Training gf./Lea,gnin/ Coofdinators
/
-Bere” ptions 'J:oward Orient/ti(m/ )
‘§ Ve e -*-’Recruifmént, Q,ua }f-ications & Training
Rl i SEIGE e
“"-:i:i;Beaf'i' g Guide Questionnaire /'
' Stu@ent Sselection: Q\}e’stionnéire
Non-pé:ticipating ‘Stud,ents Questicnnaire
Sttdent’5 Dropout In erview ‘Rorn’

Cnterion Referehé:e 'rest for
Site. Analysis :

P
-

('ritre) =
. ,(Tj_t;
“Tc's
e
EC's

- Le's
IC's
. EBCE Students

Design Staff
Design Staff. ..
Selection"l‘- F. .
H,S. Student sampl’e
- EBCE Withdfawals:'
> IC's :."'
-~ LC'
EBCE Students £
EBF:E Studentsr /‘; e

"A

Eébb Students?'

[mc

A ruiToxt provided by ERIC
e
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- FORMATIVE EVALUATION INSTRUMENT PACKAGE. ;7 ','l. .:

= , ‘ RP
) ,(/ \

INSTRUMENT qg,;/ﬁff;. : - - o

.-

v
P

. C ‘ - 4 oo
e s . H
Pitle: Participating Employer (1l.a.) ‘ P . k
s, e 3 o i . - s N o . .
A . &7 - . ! -t s
= - 3 Forma. t4 Questionnaire ‘ ‘ .
2 . § . L . ' . ,
o ::4'/ S h . - ) ‘e ' -
NSl - Y T ] P ‘ :
Tt T Subjects end Sempling: (&) BEmployers (20 - 25 randomly selected)‘ : -

SN : 5 3 (b) Non-participating employers (as many *:;
. S ' E ‘possible); (c) - New sites =

: P : e
Administration Schedule: (&) & (b) ad libitum; (c)

- DN .". . :'?'

Reliability: No studies needed. - . Ey i

-

. . . _‘// . s »
Validi:ﬁyz Comparison with other (informal) information; follow-up T

: -» .. 7 interview with selected respondents (if time permits). iﬁ e .
\,// o R ' . ’ ;
7 ' |

ERIC ' 3 f = . T
v -7

. .




‘ < L N RS
G - : Formative Evaluation
I L *  12/12/73-Hilderbrand,
“ o ¥ - /‘ Wardrop
/ ’/g// -
ik

#l.a. - Parti%'ggating Employer- : \

a
- i

. * ' "‘ : i C
Ve . 1. Name of Company L '
’ S+ Address
A - c s, . -
. K 3£'.v,§ Name of Respondent_ ' {:’
H '.i ;" s - ‘
" f; . Tj.tle of Respondent
" - ¥ - - . .
- 23 ‘ 2 ’ ‘ .
’;&‘fﬁ' 5. ‘Telephone o ’ - ! .
[ . - )
i BAc&G§bUND OF comﬁiny 3 e

Y N { ,
6. W/hatr !are your main products or services?
¢
. 7 T. I8 this:
N : . . !
< a. An independent company

¢
/ x ' b. How many workers ar& employed by the company?

ucation progra.m before?

L. A < '/NO/) // / =
, /////' — S s
/yes hcyl/é you/fﬁgt ;Mut this progr
[ /
a. __‘_/?dgram reprew VK//me /personally /

R

/
/

iy @; : ////
noty;nown “£0-tie onally%g =7
’/ /ﬁ’ » g <A
H ‘;. K 7 .
\ -

T . :
Studen C :/ _“.?rogra.m P

st %
____Reu wspaper,{adio televi , etc a,ppea.l i

/‘/ e __«< : employere 1/9ive’d




X e.
N Yy .
} f. Fmployer organization or professional organization

with which I am affiliated

- ) g Other (please specify)

9. Has your company evér been contacted regarding paMicipation in the

. Fxperiemce-Based Career E&ucation-Program?w,
' . ' 7 ’
a. Yes ’ 3

b. " No l
If yes, was the information presented sufficient to . interest you

in participating as an employer site for the FBCBE Program?

o - .
. // a. Yes ‘
‘ % b. . No
}0. Briefly describe the yeason(s) joﬁ agreed to participate in the
Experience-Based Céyeep Edpcation Programf
- e
.11, Is there any part of the EBéE Program that does not function as
you thought it would? ' D
. \ ) a. Yes )
. v ¢ 5 L)
b. " No
_ BN . ; o
If yes, what? (Briefly explain)
/’ X
_' - ‘ ’- / 8
14
> — +
) L

=239

S
,.
«

Pt ~




To what extent have you had
to meke changes in your normel
wqrﬁ habits to accommodate

¢
the students?

Specify:

s Seldom

1.

¥

—

To wﬁat ektent does working
with students interfere in
any way with getting your
Job doné?_;
To what extent ;rg you
villing to work with.
studenté next je;r if the

——r

~ . .
Program is .continued?

Seldom

1 0

Not at
all Moderately

Would you recémmend to an
- - .d

associate that their agency

3

‘become @ member of the

A
EBCE Priogram?< -

(Please rate your response

, )
on a.1<7 scale.)

Moderately

Completely

%

6
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If affirmative, find out who and get information to contact them. -
“
£
. ®
?
. /
v | -
. .
9 - . > .‘. ’
X
- M « . Y
~ , . AN
v -
s -
r
L]
| | b |
. - o 2
3 ® ) .
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)
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\\ \‘ ' . 261 Lo
\ .

»/..":

.\‘ .

]: . [
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FORMATIVE EVALUATION INSTRUMENT PACKAGE ot
INSTRUMENT NO.: 1l.b. ; |
. - |
Title: Nonparticipating Employer (l.b.) ’ *

. . P \“\\' _ ", ' K

Format: Questionnaire v , e "/ﬁ\\\\\

N
-r

. VAN
KlSubjects*and Sampling: (a) Employers (20 - 25 randomly selected);

(b) Non-participating employers (as manv . :
- . ' as possible); <3 :
. . - JA -
- (c) New sites s P
" : .l‘-;vg .
Administration Schedule: (a) & (b) ad }ibitum; (c) When recruited
. I Ed . . *
= . 1Y ﬂt, N
- s ¥
. Re%}ability: No studies needed. - .
, . .
- Validity: Comparison with other (informal) .information; follow—up'
. interview with selected respondents (if time permits).
-~ ’ . ‘;
¢ . . .
Key To Questions In Part IV of. Plan: A=l-c, 4, e. .
. ' . ™ - -
. ‘ - , ' *
V. .
ES .o N ‘ ) . s
; » . b g ) ) .
4 - N L] \ Al - s
. , . » “T\\ .
. . d . -
. - 2 - \ ‘
, Y .
¢ \D it ) H
. ‘3 - ~
- \ \3 ! . \ “~
. ‘ * Ve g C -
5 L ' , . .
' ) e ’ : , e . * 1o u-*","”l“ -
v . /. . ' .
é ' : - ! - - - ' 'y
! . / * A )
, » ; . ' : .
. 242
* . . M ! 1 . A
EE ‘ \ . . @ . . .. ‘ ‘ . B . .
:&fwiiﬁﬁﬂ : ! ‘ 1' ) ) o B S
S . i o, - . , ’ .




T

3

"k, -, Title of Respondent

1 Formative Bvaluatiomj'”“ A
.12/12/73-Hx1derbrand
Wardrop

“¥1.b. - Nonparticipating Employer ®

7 )
Name of ‘Company

Addigss .

'

‘Name of Respondent

~

N e
5. Telephone

BACKGROUND OF COMPANY

- ,.5;

6. What are your maln,producta or services?
7.  Is this:

An independent company ,

b. How many workers are employed-by the comﬁanyﬁ‘ ' .

.

A division of a larger company ° i

. d. How many workers*are employed by the'd1v1slo??

- » .
Briefly descrlbe the reason(s) yeu decided not to part1c1pate in g%

A N . . : 2

the Experience-Based Career Lducation Program: '
, . . “

-~

.

. If you never received inforﬁation concerning the EBCE Program, would
P ) . . . {
* you like to? . ) ‘ . $

b
:




@ *+ . . ' . [
[ERJ!:' _,n .gsl 4 ... L .

v
Aruitoxt provided by Eic: . . 2

b | 3 - v
~ -~ ‘
T s ' N '
* 10. If you were contacted, why did your company decline to participate?
3 |
| - Did not
. , o < Major Minor faftect
+ Decdined to Participate - Reuson Reuson decisions
) a. Anticipated complaints from ~
i N Iy n
. > i
T, regular workers 3 £ )_ () ()
b. Anticipated complaints { \
. N
) IR from customers = ) () () ()
' c. /\nticipz:'it(‘d problems ~
wilh stadents ( ) ( ) ( )
L . 3 ~
) e AnbLicipated union probilems ( ) () ()
o lofr()y;r:un would be Loo :"
expensive () () ()
. : . ;-
' T f. Program would bé&’to
4 ' 3
» .time consuming () - () « - )
<
g&. In another program. ) () () (. )
- h. Other employers reported
'unéatisféctory experiences. a < A
- (prense exglain) () ( ) ()
» s . " ‘
N o% * i
i.. Company nbout to change B ' =
Do . - R B, g ‘
: + management . i g () () < ()
: ' ) . ~ ! ) .. . ~, ’ ‘ .
\ . ' J. Other (please explair’r)# N () )T ¢ )
* (4
‘ \ ¢

hi

o




. : FORMATIVE EVALUATION INSTRUMENT PACKAGE - ) |
. : . { 1\ 2 ¢
L N '
INSTRUMENT NO.: 2 > v e
v < ‘} ~D El
\ ,’g
Title: Recruitment and Orientation Queséiqnnaire (Learnlng Coordlngtozs)
R Format: Questionnaire
e . "4 » '

ity
Subjects and Sampling

.
. \> .
- %
[
Y

r ~o . o
A } ' .
Administratioﬂ Schedule: Immedlategy after orientation is completed
\/ . ‘.‘_ N d . .
\y .
Reliability: No studies nceded. i \ ’ y
Validity: ' Compare with data from other sources (students, Design staff)
. X . .
. ¢ 5
/ K ’
» * i
Key To Questions In Part IV Of Plan: C-1-a; D=T-c, = ,
. ’ 1 L"
3 ° - .o
. - W * ‘
J | '
o \ :
] ‘\.‘ j} R J } * ‘
-» - ‘.‘} 3‘ ’ \({ ’ :‘ ‘
d ~ £ ) ) Vr
* ¥ '\ N
ERCEAN “ -
i" - [ °© 4 § e‘. .
@ . Fy
o - i e .
v /' s ! ’ -\yg
5 A \ . K 2457 b
=0 L N N
\ ~'.} \ . A ‘ \3 -
. 1 ;

2 s
Learning Coordipators

°

(my T \




3

s

4

~—

.
v

1

. , . ! F

mative FEvaluation.
/12/ 73-Hi§lderbrand s ¥

107 et

. Wardrop P
~ ~ . : ¥
ot - y N 3
3 %, .
#2 - Recruitment and Orientation Questionnaire (Learning Coordinators.) .
. »
¢ . - . )
« - . . y ! y . ) -
*1. How well do you think the materials used to recruit studenfs
’ [ . . * = ks
. { . .
‘reflect the nature and purpose of ERCH?
&
b3
a o , b ¢ d
' . / ’ ) ) ’ !‘ ’ .
) \ V}ery'% Fairly . Somewhat , Poorly, showld A
| well well’ but could be changed ‘ )
‘ be improved ' T
b L . ) .
If you chose ¢ or 4, please suggest changes: v ) / .
! ~ T ' . . _ T .
, . ’_/’ '
. o L] N . ) .
' -» : ¢ ‘
. 3 , l«
/‘ . . : . ] Ed
’-‘ hd ) L% ! ~
{ T . L N A ~
- L4 . * \* * ) * ; * N .
. .. ~ N e / e "(“:
. 13 . LY . . N ’ , ‘. '
The ggneral sequence of activitigs ‘during the orientalion phase, . - .
) 4 - 3 1
H . . - L] R .
! is -as fg#fovs: .
' . . hd ; . . fA
) . ) . v B * 7‘
‘ s . - ’ . g
. ' - . -
’ (S M
. * -3 : |
“y L] ! D E ) M
’ ¢ ¢
3 ’ 3 * v .
* . < ¢ L)
— . 1 . e
J . 8 y3 .‘.
. . M . . - 4 . - . » .t
~ ’\' - ~
N « 2 ’ Y .
{ ' ' )\ . \‘/
" ¥ « ” “ Ll N
\J ,w N ' . 1
%, '7~ ; ' . ' x ) I
' ‘ ’,~'\ - . 4 -
. v % y '
" [t . T vt LI s
2 . . N .
& ‘. % s . . . "
L oy, P , .« N l&
2, Ar& there othigr actiyities which should be included? Yes . No
1 A ~ . . .. o R
7 v - .
3 ’ . - ¥ ,
i If(yes, specifyr ¢ > b ;
N ‘. 7o k ¥ * \
. o T p’ s o P P
. }" i ’: > . S ¢ ‘» , . * e
e L T, ‘ * .
F VN # \ . -
{ .. ‘;, _:O . \
= . - VeV . . '
4 B K . . £ K’Aag k b
N s . i “ - .
T . o - ’ -
” ‘ [ -.' P )
e . e, S N g St
o . A - T




3.

N
{

.
®

\Jroﬁle is bag“d on student needs an

RIC~___ " o T

.

'S . toe.
. ‘ M <~ . . . 3
. ’ TeN 4% o
° . - A . .
. ' . 4 0 ?
' - . . : A
. - . s . “ *
Are there activities which should be deleted from the orientation? o .
1 4 ¢ ) o © B
hd - A} . B . N . -‘:
Yes No. . N , \ PR ST e L
. C e . - Wt ./ - -~ .
~ } N - s N 3)
If yes,| specify: ~ ' T . . ,Q L. s e
. o ; - DY 2 I
. P . \ N P 4
., v . 5 - N
L4 Id » ~
- - . . : LI S L
e Lo R "
( \ ., e H J ’g, e, f ’; :
o .-
Would you\supggest any,changes in the scquencing of orientation .oos -
/ ) ) , b \”‘. .
1, r; - ) . : .. RN
activities? Yes No . v L . \ L
! . o AT
L) - -
Tf yes, what thanges? ) Y & . oy -
. 3 . . o M .
< N . \:« o <~ . FYS4
4‘ » - W R ‘ . L]
7 » ] 3
* : e . - Sl
. . ‘,1, .. o . - .
. iy . e ./ ° LM
y L4 . - .
. _ * * % * > o A ,
- L - *
N - . 4
@ " LI ..
One ‘of t}'Le 1mportant products produged durlng ofr?ta,tmn is- UIL =, '-\/ )
" M \R" o K

stud‘Ent Program Prof‘lle. Accordlng to the AT‘L/I‘B(‘I‘;mo&e‘l the ,:,. ey
NN é T B - - o

1ntere§ts as peflected;’;}vn"

.\ Pranséripts . oo , . .o oLt T
s ‘ . , N Ry ‘ B} 2 . CL .
s PRSI s . s S . * "" ‘ . - *
« Diagnostic 1nformatlen (skllle} ' o N o "* S
o ;' Ll . . . ’ . \ ' &
: Expressions of interest o oo Yot oo
of - R . o (. B .. R .
L T @ e,
MeaSures of aptitudes and abilities ‘ A AR
BN v"' T o ot N . .A/. R -
..""t'ﬂ D ¥ ‘ . LT )
Do pu ?eel you have all, the inPormation you need about' each stu- - .., < s i’
[y PN -
-~ - L ' > " R
dpnt when you attempt" to complete the Proflle? * Yes ¢ . No . e _9
» N v . e,
Lf/no please check those items you are typloally 1§1ck1 ng*' i Co - s
. i ) ., ww ,‘ Lt £ v e ‘a
S ’I‘ranscrlpbs U e = -
- " . L e « &
DlaQ’lOStlc. mformatlon (s}ulls) cL R S
s ° E L M . /’ LA * . -
. [ .
. Knowledge. of- student 1nteres-bs ey T e '
. . RN T ' e .' RN Q.. — ”.
: Inform.e.tlo about aptltudes, and ?.bIlltl‘es - y SR
- . ' . N ’ . . e ™ ‘ B Y L
Other information which would be useful . . o oo ol NG
.0 ' ' ! v ’ ' ' .h-’ \V‘ o . ° ‘. B ¥
.o ~ Please specif‘yfﬁja : LA o g
. . ‘fﬁ N A 5 s SCH ~§ . B ,_ - s / .
. > s ! ¢ s ~ B ‘ .d . B




INSTRUMENT NO.: 3

LS

P I

Title: Credlt and bradlng Questif//g re

Format: Questionnaire
' . . ﬁ"ﬁ'

Subjects and Sampling: Learning Co
- i

1 h 4
£

Admipist}ntion Schedule: 1?‘;3 and 3/7h

Reliabiljty:* No studies nceded.

. . . s -
Nérg M o
.
-

Validity: COmpari:gg,ncLoss—respondents,
& selected respondents.
’ : .’ , e

P 4
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) i £ ) _ormative Evalua iop ey dE
LT L ", 12/12/73Hi1derbdedd, % 5
. < WMdnmécu;w,;., - 3
o ~ . ;:t N Tt & ? ’ ‘j
, Ay . Y i . ,i.‘, N} ; :-
. - Lertad, P o
% ;;.‘ ) ' \.' )Ar".: 1 . :?' “ .3 /?:E/
rf__‘;j:Credlt and Gradlng Questi nalre (Lbarnlng Coordinators) . *'4*"“1’“’?’:%7'
' n iipportar ¥ N
- - Ap';@porta%} part of an L0's. dutles is gi£<1MI“lng thé credit stu- | ){ﬂ,:j‘/gi‘
;_’, . B ; i R ; s : ' N - @ .\ o, \ ,‘r' *“'; :
:74£fi;7;—*———% déht*bﬁﬁ_‘arnubVNhr essrully completing ‘an acLivity. Questiofis 1 i ‘; ;
. H . h ; N - 3
Lot : : Lo % PN T
Sy ~ . roa - ')z W oy ‘ :‘,' ]
- . ,\/k and ? deal "with thlsﬁtask. ) : E%{lt e N . :;!
’ . . SN ) RIS
kS - " ‘ . L ’,:: h 5
S =e b, oty
. l.. Are you aware of any guldéflnes for dccldgug éhv pOLEB/y&I/g; T Y
‘ R
. . I L - 4
A » . N - . . . M
rs s of an activity? - Yes No = - . .. ooyt
' S A S o SEER S
. If yes, how usefulyare they? _ - ’ L - j!g'
) & -0 T e LT o e AL

‘
-
e e 9

[

v

Fd
v
7y
A
R
-\u., .
N e

,
'I
¥E

ot
8
FE
159
1!
i

'
v
1\¢

i%

v
‘e
grery .;.“,. N

.
)
'

'
§1
R
[
1"‘

<A
"

sheet, an'LC
Y AN % ' !
» ‘tions 3 - Slrelate to thls task.

AN . ;

4 / ‘ \ 2
, Are t&ere spdfquc crlterla for Judging the adehyacy of @x§tudent' B

. p * .\\ \ . 'v. R
e "y perfqrmance? Wes _ No (If no, skip to Quéstiion 5) \: RS

E
¢ ,
$ / . g e
. ‘ . . .
. . _ /
. ] . 5 - . a
™ . . -
/ 5 5“ . , ‘e . ;Y !
s %, 3 5. : - ‘ ’ s .
S B X A ' . - Y K¢ \“ .
A 2 \ ! . . g 1
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i
uch credit a comﬁleted activity

-

e .
fly describe the criter

e. the criteris
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specific’ training.

3. BEstimate the total number of hours of training you reg'eived_in

'prepa.rat;ipr;'.for assuming your duties as a Learning Coordinator.

.

o

- Coordinator? - No __ Yes (Spec_ifyl topics covered):.

EERETe
v

L. Did you receive any other training to prepére yousto be a Learning

tion” *

. . . ‘ Formative Evaluatio,
. .- / 12/12/73-Hilderbrand,
: / Wardrope . L
. ! // ’ . . -
. ) . - ] ,' ' // . < ,
#5 - Treining of LC's (Learning Coordinators) )
. . . . . .
1. Incpreparation for assuming your duties.as a Leerning Coordinator,
“» . R " M .. A ) N M .
did you receive any specific ‘instruction or training inm the
following areéas? . 5
~ € N
Yes Nc% ' . ..
. .| “ |
] 1. Philosophy, nature, and operation of EBCE Program
' A i ‘
. Role of employer sites in EBCE )
3, 3. Pi}rpose, relationships, and use, of the vgx‘ious -
forms used in planning and monit:oring students
L, D?Veloping gppropriate sequeﬁces of activities
>~ . in individualized instruction’ R
__.5. Eveluating student progress in’ individualized .
X . instruection ° e, . ) : e
6. Writing behavioral object;iires . ‘
. A ' ’ o '
2. TNow go back through the Qpics named in Question 1 and circle
.the numbers of those for which you think LC's should receive -
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7.

_education learning opportunijtigs available to you  -..

¢

- to you at employer.sites‘and in:tHe Wor}d of Work.,

N . Wardrop ) \
, \
. S v
B . . . . . . i L~ . \
;gg - Assessment of Students' Perceptions Towards Orientation . ~ \
PRI -
l. Listed below -are some of the objectlves which the staff of this oo i ot
project thought were important for orientation.. In your qpinion '
.+ did the staff accomplish their objectives? (Circle either yes or no) !
y o s “ ‘
Yes Ne L
i ’ . 4 .
1. To give you a general overview of the purpose ) .
“ and goals of the EBCE Program. R
. o . ‘ .
{ 2. . To introduce you to your lLearning Coordinators
and other EBCE staft' members, and-to famillaride
3
A i '

you with the role” these persons pluy in the total

L)

EBCE Program. L : St '

. ‘.
To acquaint you with forms you will be dealing with

throughout the school year, includlng Acthlty Sheets, ' ,

-~

9 e~ -

Program Area Descrlptors, and Emplojer Site Select17n 4
Forms and to provide informat that will enable
v
'
you to fill them out neatly ‘and accurately.
A ., . . - i.(_w

To give you a rough %dea of the academic and'careét ) g

»

e -

-
.
N Y
° %ﬁ '
. .

° . i . '

at 2-3 employer‘sitb;.

VP

' To help you»ﬁake an informed decision regarding

2

vhether or not you wish to remain in, the EBCE Program.

'To aid you in the solution of tfansport@tion problems..

To orient you to the types of opbortuh%ties available

.
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2. Based bn your knowiedge of the Progra.m, can you list ;bt}'lree things

L ¥ ¥ ’ .
you particularly{ enjoy ebout the Prog Yes No .

K
’. If yes, what are th.ey:?)\ - R ,
' ” N
-— < . ) oo
4 (XV ° t
- PA N . AL . v st
%

.o ' | :

3. Can you think of three things you particularly diélilfe'abOut the 3
Program? ___ Yes No :
If‘yes, what are they? ‘ !

/ v“
L .
’ - /(“ § i
’ ) J © /—.)\”’_’

4. What are your feelmgs about the staff at th:.s time? (Check the .

appropriate e.nswer) o o \ s ’
. 4 . . B
‘\ (a) very good, (d) poor e N
. (b) good 1 “ (e) very pdors ’
" (e) fair " -
) S .
Based on your Kno of the project, what would you change? ,
R - ) ‘;
Igwould change: ' s - *
v v R ‘ ) .
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] J;r‘“{a v l — \ r
. o R } « “
N ‘ 4 , :‘ .
. N
) (
. — , v
. \ ‘ng 5 ’




2
.

Y i \
- s -
Call ‘s — ‘qt‘ ) QV ‘
{“. - 1 . L. 7 v — .. - ﬁ",
4 . - v - Y -
- - "
- R P R %
l P - ’ p ! ~
+ g (\ &S . EXO%
S . ax &
a Eal - ,.“ . a.;,
\l 0 ,
\ »k 4 Mok *
13 , + . s W, x
. L

6. Hév‘ did you first find out about the mperf;epc'e-Based Career. *

r
. X S

Educatlon Program? ( Check all ‘that apply,.) s

41\}- 0“1 received a letter about the Program in the«mall.-
e oﬁe‘inﬁa ‘
§ I p1cked up/was” given a pamphlét about the Program at scho .

' _f____ I read the ad about the Program.ln the newspaper. :
L___ I read an arélcle which desérlbed the Program /m the newspaper.
~_;___ I hear;i about the Program ow the radio on Stat:.on :
_c_:___ I heard about tlhe Pro;ram from my.lligh ichool Cpunselor, * .

i . f_be‘!rd about the Program from a’friend who was in the
" ;3\' Progr“am ‘la'slt yea:r.z Le - . N
' i I heard about the Program from a frlend who had heard about
' C{ it or read ‘'about, it. - A \ \ .
’ __;____ I beard about t'hewa‘ogrm.'n fro'm,'on.e of my parer.xts or another )

L relative who had heard about it.or read about it. - N

>

I heard about the Progrem in an Assembly at school.

I don't, remember hoy I found out about the Progrem.

&

3

2

-

- Other L .

In y_ o;ﬁcm.on, what is ‘the most effi"clent (best) way to let students

know about the EBCE Program? .
J ‘ N *
{ o : : . -

In xo‘ur opaini’on,'didlw_e“do a good jJob in describing the EBCE:Program

¢ . . . -
to tie public? .(Check one) c _
) AR L N v
- E Yes . . N ’ . i
Z: Nb , ) ’ » "‘ E . ' : co-.
{___-Ungure. . S T ;
‘ {: / 7 o

™~

R
What, improvements can we make in this area?
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f S T.. Math OvVerview (circle-edither Yes or No) P Y
i ' A, - Did .you -understand the information presentdd? ° i
.- ' -, . . L . . ‘. v\‘ -0 .
. o RS CEE
ol - B. - Was the 1nformatlon_présented&clea_rl?? : v
” . ¢ - ' 3 ) ’ ' -t . o N 4
Y i » C. s Was the person that presented the information prepared?- o .
. ~ y ' o, R a” i PR )
8. Communicatg)n Overview\y L. a P
« T » Y SV -
o - B A. Did you understand the J.nforxgatron pr sented? ¢ s %
. y : YA AR
i s 1y N N \ “ 7
B. Was the lnformatlon presented clearlp*® ¢ . ‘ -
=2 “ _:' . = ) / . . . ‘b. “ o
) o - C. 'Was the person- that presented 5,_t:l'ue‘{ nf mat:lon prepar d
- \-" = \ L M - ) ) i ‘""' v Ty iy,
9. Natural:Science Overvgew ‘ > v e
ot ° " ‘ ‘- . : e RRRRNN (8,
.. A._ Did you understand t:he 1nforma ‘on” presented? * Ne e
L ~ . ’ & * ° gy 5@ “’:
‘ B. Was the information presented’cl‘early?' © b o
. ' . o I e, »"‘
’ . M .
-— €. Was the person that presented the information prepared? .
- VL APURE S VR S A
. 10 Schal Studies Overvxew : f ISR o et
z v - € ’ 1’1-'-:-1‘." - P ", !
. . M ~ S . B .
) - A. Dl,dsyou understand the lnforma‘uon pX ted? o . ‘
’ v ¢ .“ v 04 : - a' :‘l’ ’ N
: B. Was nformation p:esented c’learly? ‘ . . ;‘
' c. presentezvthe lnfor;ﬁt‘iﬁn'{prep‘ared? b
% PO j % ST ,,"(
. ‘ s 11, Career Educatlon verview - -« T, LU ,
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' A, 3 Did ‘you Understand the cir'l:f.orn‘ia‘tion presedfted? a I
. -, ‘e . s "‘ R
. * B. Was the 1nformatlon presented cleax"ly'> 3 N
.~ . / ot . a ‘ -
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. A * ;\\ 'l - N
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°, , (a) Which tour was the md%t ihtevesting to you?
| S R . - w v
‘ . % ¢ . 720 o __.\. .. " S :’z‘
A ™ ) ( ' - - . { . )
* 9' : ! . ) . . 2‘:‘i\ , »
™ % ' :




ns;f ’ —
s o e e o . .
i - - , i/ﬂf.. “ m Pose
.. .. “« . NS
by, R Y N s NN~ +
,..%4'; o .’”.J//., N . w/: /../ ..m, . . ,
7 ’ \vﬂn\ -~ X RO ...mrz.,.: -
N SN ~ L R
o - N P \f
. - * .l . = v
. . el .
-_ .
.I./.. % .
.f!. =y . ° /
- »”...:A/ 1 f... -
SN - N TN
. I.Fu e // R l.If ».-.‘I
Sy s () PR e et R ST T DU
B I e RS bt
A - A ST T e e 8
. I R N S L c.. .
o 4 . &
3 e} N g
0. . > . ) ©
> e Yot Al
- : AR . @
Ne] Tt e SRR . et
o S = N R e A
- . U “ 0. . S, T Ay
~ ~ o .., . RSN 4 e Ty T e e o
s < TSN T, gyt AT o
; . o . I.. ) . ® =1 AR AU a.
- 39 ) SN, NS, N ’ [o] LR =
0 N 3 S S - t
b4 / .. . 2 et B P - 1
I ~ : . IR ) (0. T Prrit v
-8 WONY S 8
- - M -~ -
5 S S - 8
S - s Y] o
D . . N [=]
2] N Q - Tl
g £ g TR
— w v . 5. t ﬂ
~ / : . P ]
] w ’ m * Rs]
w. - . £ i ]
A - 2
[N , “ M - - . 8
2, . . 3 N
- 0 3 o —~4
. > g8 . 23
. m - m . . [} g ¢ .n “
8 ’ v N [ 3
L0 N .- . kol m Y 0
N AU o o - o S
\ K g 5.8
. m = . .
\ / s~ « vn._..u
N . - o] —
%\ T e N [}
© ~ haad fa ¥ —

13.

Yes,
2.

-
h)

’ N
is

to. help you?

(b)

‘What

P \]

IC

Aruitoxt provided by Eic:

o




S T e v N
5 .o ‘- N
RSN i t
SN
Ky A «
. e, »
’ 4 . {)‘J ‘
¥ »
. » i ., . h
1k, program Descriptor - . :
“'l.r ’ N 'Y . * e
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: + (a) Do you feel your Learning Coordinator is adequately prepared
. to help you? ’ Yes X No .

?

\

(b} What is the pu;poseﬂa?'the Program Descriptor? -

> ‘; >
S v “ .« .
£ i
.l/ }‘2‘: .
B , 1
- } L . -
TAN ‘4
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J R L <. -
/,’ Y
- e
- < \
i - i
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— 15. career Education Workshops, :

(a) Do you feel your Leérning Coordinator is adequately prepared
« to help you? Yes No .

(b) What is the purpose of the Workshops?

r_ ' - . %M '
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i
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#9 - Recruitment, Qualifications and Training of Learning Coordinators
. Y
\ ; .
(Design staff) -0 \ .
= ) . .
1. How dre pearniﬁg Coordinators recruited?
) . . .
a. Method(s) used to publicize openings: "
7 = :
13 +
: N . .
b. Population ‘from which LC's are obtuined: ' '
) bt — =7 o . m: ’ e
2. What are essentialﬂor_depifgple qualifications. of Learning Coordi-
nators? ' ‘ S *
a. What acgdémic training? ' tos ..
4 ;
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b. What: previous experience? " 4
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#11 ;,Leir;ninLGnide Questionnaire (Pesign Staff)

-
» -2 " P

. . . N ] . . — - ~ :
. N R 24 . T~ Th— .
< .1 OPJthe, average, how much’ time"does™it take to tramslate
. R S B .

~ Y 1 .
LI - - <

OB . . - .
, analysis inférmation into.-a Learning Guide?
g * TRl . N .
_'i' 'J . - \_\- ’ . Hours

= - ' — ‘ : /

: \ . e PR < ‘ .
2. ‘Are thére any difficulties you regﬁ‘iarly encounter in prepa.rin’g.
. w v < . < s . * . b <

‘. [ =~ Y v e > ot . ' ‘ ’ Pl
a Learning Guide® Ts, thére any irformation yoi need but do not
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#12 - Student Seélection Questionnaire (Staff)

2.

. )

L}

1. Which o},theefollowing criterig. were used in making accepta.nce/,’

rejection “decisions for students epplying last fall? <(Cheék all- S

which were actually used. ) ] ) 1 .
____ &. Eligible for enrollment in Kanawha County School system.
. b. Within-one year of diploma. !
‘__.___ c. , Course reouérement limitations.

. ____ a. Compé.ﬁibility’of.expressed ca;'reer interegt with program

\
cepebility. . . -

‘e., No participation in 'c“onflicting work ectivities.

[y

f. Transportation considerations. .

g.- Health and/dr personal adjustment concerns.

\ 4

h. Abs_ence of extramural commitmenté which would interfere

! 04

: with EBCE involvement. , .
} Ablllty Level. g . \ , h.eﬂ\ .

. 7 - - - h et d . . .

> 3.7 Other ’(Specify) *f""/%fﬂ-..,“ UL
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e a. - Male s -

b. +« T emale
" S

i . ,
6. What is your school majp‘r?'§ b ‘

A

oy

T. What category bes;t classifie .your overall sch_o'gl standi'ngj by w;a,y .
e . § 7 e

> * N

of grades? - ot T 07
oA (90+) T, T e (10-80) .
B (80-90) ~.. / . D, £60-70) |

’ .

8. Have you ever received information or:been'contacted about the

—— * B . ) l. \‘ ‘ ) 4 o s
If yes, brefly explain why you decided not to partfclpat,ea
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4.
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#15 -_Student&Proggmn Development Ijterview (LeQEginngoordinators} .

5

Introduce: One of the most important espect§“of a Learning Coordi~-
s ;
- ! 1 4 ) . O°
o “Qatqr's Job is the design and monitoring?of student
. ' . S ‘
» , pregraﬁs. Thefe are a number of steps involved:in thds

. ' pro;ess, and at each step there are new forms to comblete -

. © .and old forms from’which to obtain _necessary information. o
. - . e ‘
- ~, . - 3

e . : *  What I want to do today is get some reactions from you

, - i .
about how well the system works, how useful the forms

.. . ‘ -
are, and what kinds of problems you epcounter.{ ' -

= , 2 7
< I

\
|
|
|
|

”~
- - Continue: Let s begin with the orlentatlon perlod. At that time,

you and the student complete the Program Profile and . L
k

qugram Area Descriptors. In order to complete the

A2

- X

oo e ) Profile, which of the following sources of inforiation . - -

v 1 3 ‘1", < N ‘ -

2

;‘,= - do you use? . P -

e . (1) "Yes" : Transcrigts' .
. ‘_u\~.\_ R - B \

; or - - - Achievement Test Scores

oy . e I e

‘ . "No" - Kuder Results

~

e

L % ability (’If ygs., pro¥ey . Wha.t, specifically?) R
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Follow-up (For Mtems to which -
R =

3
;

b

RIRGe
" response was "No")%:

(2)

e

3

b oy Rl

You. don't use’

A
e .
o
3
#

not available? Because it is not useful?)

’ L4
(Repeat for all items

Why not? (Probes: Because the information is

.

to which LC responded "No".)

. ' . / R 3
< / .
v / @ b .
- . .
. \ — -
a : —
. . *
/ Continue: Is there any other informatioR yoni would like to »
. . f B - . S -
- L3 i .
. " A have available when you complete the Profile?
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#17 - Information sttem Questitnnaire SLcarni g Coordinators)
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T ) T to yau, the stude;lt\, a meani i:ulf—leerning e;’cperience:. ) »
B . . The method we.choose for ¥Yetter o?worse was througlz ES
i series cf t‘orug;.A m'l‘hese torms includf:‘ Pr'ogram. Descriptér,
! ‘ F:mplcyer Site VSelect;ion, lewrning Gulden, /\cl.lvl'l.y Sheetn,”
) % ‘ ,‘ and o forth. I'm scre you are able to .-ident,il‘y many .* .
”’ﬁ # A more, but for the time belng it's Just important. thatx L
c Tx © you realize that m‘ forms' exigtv." ' /? SR

ly ‘bhe Program Descriptor ;and the . @
electionf Forms . i T
R ~
s yegin Aoday by discu&sing the Program-Descriptor. -
During ordentation you and)your Lesrning Coordinator
ed.the Progra'm":ﬂ‘lgescx\'iptor. ) In order- J;q:‘db .thi§,
at fLr‘lformation wa%heed,ed? .“ . : N :- e

;.
E'S o

Transgcripts. T N S, /
Achievement Test Scores R
A General’;Ability Information abobt you.'
N * _ "% o - i .
o AN / ~
5 R B, 4 i <
- ~ 28)’.2/ .,
. ° @ [ . . LN
y ' . o s - 9 ’

\ . . . . v .

A~ . s




!
i
~ — ey - i . "
. ; ¢ \ . " I ¢ e
. S I 2 . J .
s ey . . & . s ‘ . . : I ..
o fo g VT ey, . . N . o - ~ . N . . - .. e
E . & . . - S
’ 1] A @ » « v ¢ o
. : LA o -
. N 7 - > - [P ﬁ
e v 2 A‘o .i -" 3 /'
. . . - . e & ‘. . i~ N
[ - - e
\ - @ ° » ’
., " - N » . -~ 5 e
VoA - . -~ K ’
4 . N - ; x
. ) . + - | .
Y hoed Ao : . - oo ) -
~ e M - . .
‘ - »* 3
. . S ¢ . - . . % . ¢
. G > T ¢
. N o ‘ . < ’
. . . . - R % / < 0
. , . - ¢ . . - @ . .. J

3 ' ’ ' /
A(2) < Can you t)hink of ahy other‘ inforra.tion that is needed'h e

oo 4 X .
(Probé the student for und tandlng ) e / A

' . 3
f @ [ N 3 * ‘ . 4 .9~ v ' 2
- a -Clue: Other instrumentg.such Ca{eer Maturity Int\_,x:view. ;’ X
2 : .. . e S
; foT T . Student expresges his/her needs. ' « —~ ro.
3. ' : Progra._m'.Profile. . .. PR . ? ‘
- 2 « N » ' ) ',, . “", ‘- v \ 1
I . A y S, Y,
) ’ - N ; — - <
. s / ~ D . ‘ . il . ~ 9 .
* - 0 ' v - v - s ’
=, s Y ¢ - v, ¢ l . v "’3;\ . .
' ' . . <" .
T . « 14 Y A , " . ~
R -, K" . .« .. E4 \g— e '/ ' -~ : 'S ‘ N
If>the u,dent understa.ndsq the purp e o] the *Program -Descrlptor con— R ‘5.
Y ﬁlnuef. , If not, probe deeper or expla.in' the ‘Pro ram Descrlptor to the. ‘. . o jmf
LA 6. . “, ) C . AR i . 2 , ‘3. %b
. 7Y student.” . R S
o 0 o & - . P MR .
KU « L, L ' Ton WREHT ’ N T
3 9' Continue: I '.-i's on the basis of the ogra.m De@mptor-s that the
) - - ‘ ,
N JERE g ecifib 1ea.rn:&g a.ctivi es- yof:( do are. suppésed to be )
S “ . N
~ (3)=" chosen. In\genera.l, do you"~ ink. the a.ctivity. sheets 5
o ,_ 5, M / .. . 4
d / 7 . yoqua.ve done ha.ve been ated to pla.ns on'a Progra.m -
N L *Desc!‘iptor?. Tha.t is, db, they f1t @th &he p_lans a.nd T
. : - ) objfctlves worked oﬂ ea.r!%"er w1th your Le&nlng Coor-. f
- ., 7 ’ . f . R v
: R .. dlnator? (Prob fgr eéific examples ) IR S SN
’ L > /? s Y P . . fe "
. . i . ] p ’ .
-1

y W~

Y
>

o @
SRy, G




N Y

i . ’ X by : ‘ 1]
R Another form you c,ompleted diirmg ome‘ntq;_hion was '&hes;: 3,

. Ak -~~.._ —'..
. < :...» ""‘"'a.~ . -7

it ?
_,..‘._

'[mploxer Jite Selection Form /De-y u. ’;‘ee'f.you 'knew

P ; / e .,,' /1“

£
4:
=¥

-u.,,,

= el
the ‘kinﬁﬂ..oi_‘pp_portunlﬁ/e,s’/ava: 1ab1e at" A5 "; v
HRRNY __', ﬂ:-&/ T
us\'srt:es tmtq&kéﬁ '@

—\‘ AR

4

s

.

' If you had to fill o't a8 s:‘i}e,/scﬂ'ér‘ti()p -form
.‘.--v."’--~ . > 2 ." v ', /

. .

. would you choo:;g th,e-ss ?./é/i‘;cep yoé }de dur;:

- Y- o
.—.f\"l LT T e “.w ‘.

n /’; ;:—'l*:- -
(If‘ "No : ask/f il ,/ pang‘e%mould-yq%}d
/» ; ~ : S 5 .A,zw ?,r' Py ,,,
R _(/t &7“‘.“;//, f

4.’ .

.//' /
,,If you wantecl/ '/' eﬁ/ héﬁ:e‘ ‘ﬁliﬁe»fé. /
7 /, g S 'Z.,

A 7. -~
A\,.,.‘,'h-'X.‘ "‘!‘(_' )/’;r
7

P g s

ey Tartiolpdt 'g" 1 'EEE’ % é--:: E
‘s’mo‘b«f@?“@r ieipg*x o BSC xﬁfat' ‘ 45
. )ﬂ-vf\rj":u‘.’"‘l .'.' ("’

P ,‘1) ’ 7 Praen,
' 5' o .

den‘i

/,//«' g At T4 AT TEA “"""":.’w’i"
n@“ﬁ : 3/ ) - A y

,--’/'
- T

e P-4
~L-/ e

2/ P

e
v// J

Rl atr ‘/

/’

l

."'/'ufi.;f%f;,v/ /
-/ y/d/ 2

Ky
rs

R /
*/ T
:4& nzz :1‘-3' "




%t,_. -

- (If student would request 'the site, probe to-find.out.
. what he/she thinks would happen to the regués‘i‘sg what. .

? '

’ ‘ " ' wolld EBCE do about it?) .- * . :

. . . N . <
- . .- P . a¥ . <
.
¢ " - . o "
.
[y 'f
.
.
. :
N 1™ .
. v
.
‘o ) 1 .
v IS » (2
o
. -
i
- it
q . -
. .
_{' .
. .
. s R
- - .
[ g T . .
g * A
P
- < LT
- Y
.y’ * -
» . .
° .. .
. . .
e -~
. .
’, *
e
N
o .
. .
.
s
.
3. .
.
.
.
. LR
A n
bl - v
. -
.
2
. A -, - » 3 e . i
- Pl Sl .. R
e s oy oA e iy
[A5 IR SN Al =L I 4% ¢ Y .
.;rn-.—.:"z:';:!f-“*—: ',‘7-, p A S AP .
L LI S L 5 .
\ ek e ek T g Frd
o5 Clie? NN h ¥ T } /M L
- 4o [4 - A “we gt .
L BRI --'.r',"‘":/“ 1./ '
o B lC FE > . R Sada i L LNV ..
« o ~ e TR ael, T , '-//43 - . R .
R o I ) R g : R :
{ A s - N . -t

- - .
. Ly
Fo e s

'
.
- s
‘e
5.
A}
-
.
f
- »
. \
-
-
-
.
-
»




5~:@y- N VFORMA$IVE EVALUATION TNSTRUMENT PACKAGE

f ,\‘-\- Vo N -
,y, “5 S “*E"\“
Wy

INSTRUMEN? "Now sy 19°7

.“ﬁa

e

f

3 . -

?i§193 -Learning Activities Interﬁiewl(StuQents} )

4 . -;‘
(T
f ¢ .
“"Format: Interview .
JR? N )

¢

,f Subjects and Sampling’ Students (random, n—lé - lb, 5 to receive both
18 end 19) oo

’

‘

7

Administfation Schedule: 3/74 - L

-,i ) X
;.“ 13

Reliability s Compare responseés on items common to instruments 18 and

P 19 for students reeeivfhg both.

A.; ,fr
N o
x" y

'§Validity No studies needed.

,‘u‘;!»
Gl

/\" { ;
ffj“l(ey To Questions In Part IV ot Ple.n' B—1i‘d D2zl-a, b, d, e, f.
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Lt . e o o ) Formative Evaluation
' ' . ,12/12/73-H11derbrand -
.o Wardrop .
* + a -V:n ,
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< . ‘ﬁ ' . \
o . #19 - Learning Activities Interview, (Students) ' o

1 . .
.

Introduction: _We are trying to find out it there are any EBCE forms
L » E or proceduree that can be impr?ved. In_the next few
q}nu;es I am koing;tq ask yo@nebouf several partsbpf
the‘program to f%nd out if you.have had problems with

them or hawe any suggestions for improving the way
t4

things are done. .

¢
4-\‘\
(4

.

l. To begin yith, Pack during orientation you were asked to fill out
‘ < + . . v

an employer selection form\, Did you have enough information about

availeblé sites and experiences to make what you think are "good"

} " ‘choiges? (IfJ"No", agk: Hoy do you think we could improve the
ﬁay the site selection is done?) .
!I' . /—x‘__”_:_. -, a N
1 . F /\;1

2. When you went to find out something about an employer site, do
. > 3
you flnd the Learnipg Guides helpful?
7

' . , S !

3
. v

\ : - -

o , \ LY A - S e R

Ie there anything that is noﬁ now included ig Learning Guides that . I //

"you yould like to know'abouﬁfthe sites?
-, Y ..




3.

‘ ) , % )
) . N e .
0 l >
\ L. ' 2 .
¢
P | , , ‘.
v Do you find the way the informa.tion is presented in Learning Guldes s
. ’ g
makes it ea.sy for you to find what you want to know? * -
Ld
” o :"‘:'
.. o - '
L ! . ’ ' o "
' 3. Have you ever been .uneble to do certain learning \gmtivities’ you
were interested in because the resodrc'es:(employ‘er site, people, '
materials or books) were not available in EBCE? (If "Yes", ask
. student to degcribe the situation and tell how it was handled.)
& —_—

« 1/

——

2
.

4., Have you ever had di‘?ficultgr completi /an assigned a.ctiuvity_
' ‘ b

- because the materials you needed weré missing or otherwise not.

°

aveilable? (1f "Ies'L,\ agk student/go describe the situation and

’ . 2

tell how the pro'b‘lem was handled/) . ) - .

;'
5.a. When your Learnlng Coo diﬁator gives you am a’ctwlty sheet to do,

. do you (Alwa.ys. %suall s Sometimes, dr Almost Never) understand
‘b'/ 2\ ‘ > .o e A _
the purpdse of the a t1vity? (AUSN) 7 o]
Comments : i ’ . o =




5.b.

-

! [

Is what you are supposed to do (A}wuys, Usudlly, §pmetimes)gAlmost

°

Never) cZear to you? (A U $ N)

¢ a
e

Comments : : . s o

3

«

B . !
Do you (ﬁ}yuys, Usually, Sometimes, Almost ﬂpver)”know what °

)

"product” you'are suppased to p;éduce in completing an activity?

(AU S N) Comments:

<

.
When you start & new activity sheet, do you (Alvays, Usually,

Sometimes, Almost ypver) know what basis the Learniﬁg Coordinator

‘4

is going to use to evaluute your performance? -(A USs N)

Comments:

S5.e.

1

N

Do ybu (A}Ways; Usually, Sometimes, Almost ygver) know how good
, : .

a job you have to do to réébivq a good evaluation? (A U S N)

N a

~Comments : - ' -

3 v '
. . — .

-

N . T

5.f.

. ),

Do you think the standards used to Judge your work are (ﬁ}wqys,
! ’ < : ’ -

A

-— vl

Usually, Sometimés) Almost Never) fair? (A U S N) ~—

{

Comments: - B..

°
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Aruitoxt provided by Eic:

l

* A
A couple of more questions and we wild'be*finished. ‘-

¥

é{ﬁ-

>

‘.

»

t -

6. Do yéﬁ‘think the tpings.you're interested in are givén enouéh

attentiongin decidingwwhat activities you’are going to do?

T. Finally, do you have any other sugéestioas for how we might improve

the operation of EBCE?
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. FORMATIVE EVALUATION INSTRUMENT PACKAGE

3

INSTRUMENT NO.: 20
. ;

» s

.
-

Title: Student Perceptions of Employer Sites

\ —

’ . -

Format: Ratings .

-~
-

Subjects and Sampling: Students’

.

)

'

Administration Schedule:

Reliability:

a

valhdity:

3

S

Key To Questions In Part IV of‘Plan:‘ D3-1-f.
’ R . é i .

v o

N
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. R ' + Format qﬁpﬁa fgti

. 6n o
s N e - AR, A -
e , Vo " 12/12/ -Hf!a,g brand, .
#20 - Spudent Perceptions of anloﬁrer Sites . t, . Wardrop "’Z&; Ty
) . . Level of Experleggg.}, LI -
o ¢ . . ‘ * 1y ‘g L "a*“ . .
Student L N ' , .Observation £ e Cape
R T H N - . o ‘———A% * ¥ '
Employer . ‘s . i " Exploration e T,
¢ N g ) . - %
v . . 1 ﬁ%g? .
No. of days at employer site ‘ - In-gepth . e , !
v A —_— ; -
> \ : ‘ ‘;‘f
1. Was this one of the employer sites you had selected on the employer selectxon
form (this was filled out durlng orlentation)° : N
yes Rro i . : - . T
2. Estimate the percentage of time the employer resourc person spent with you
while you were at the site. . « ' Y, . L
° ‘ { |
. ’ . t ‘
.0y 1%-25% + 26%-50% Sl%-?S% 76%-100% . o
3. My overall impression of the person- I worked with mo,tly at the above embloyer

~site is: (check the amosgt appropriaﬁe space)

J

l i 1 . - | 1 I ,,n--____i -

lLiked Very © . Liked No Feeling ™ Disliked Disliked Very
Much ¢ Some o - = some Much
oy Q‘ °© ) -
4, I would describe the employer resource person as (place one check in the
approprlate box) : N o . . ‘
N, - . ’
ac | 1 ] 1 - | ‘ J .
Very Helpful Much Helpful Helpful Little Helpful Not Helpful
b. ‘ | e - L " | : J
Always + Frequently . Awvailable Seldom . *  Never
Available, Available : . ‘Available :Available .
c. | e | R B N : 1 ] ’
. Very Warm \ ° Warm ? B Cold * Vekry Cold
S ot o .
de-] ¢ o l. 1 I I
Very Interestedr Much Interested  Interested Slightly Interested Not ‘Interested
in me . in me ) in me in me . in me °
. . \ A . ’
e. | | o/ L SR | : 1.
Very Excited Somewhat Excited ? Somewhat Did Not L;ke
About His Work -About His Work v . Uninterestead His Work
* , in His Work
. ° M . . ] B Lo
5. While at #he employer.site P was treated mostly like YZhoosexone) ’ .
. w
(d) a student (b) an employee . (c) a guest
rd . .
~e .-
~ b 298 ' ,
* ¢ Ras




\ .
9 . . (] ‘
. . .
. . (} . ~ .

6. "1 founda that while I was at the employer site, I
(a) observed mostly . )
"(b) participated a gjeat deal

(c) loafed mostly
(d) studied mostly

— s

(e).‘observ‘éd and participated about equally , .
. s . X
7. If you were asked to grade -the ‘employer. site, what letter grade would you
asmgn’ (Circle the.appropriate response): ° P .
. 3 ° .’v A}
A R excellent " =".peor . R
= > ¢ Q = b . Ll
o B = abdve average ., F = very poox R
C = avevage . »
8. If you were asked to grade the employer’ resour(,e persc;n, what letter grade . -
would You assign (check the appropriate responat) g *
. .. . 4
. A = excellent ) = poor " '
H .B = above average . .,.'iF - very poor ‘ :
7 C.= average "8 L 5 o . C
Y ’ . i i . P » S a ‘ © T ’ )
9. Comments: * : - . .
t
. - N 2 4.
_ N 3 ‘ ) '
: e ° " 5.!" - ﬁ’ o ¢ ’
» . f * hd £ . 4 f
S o S— ; .
o LY » 0
4 0 Y . " . @
£ € ¢
’ £ ° - . . -~ "
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r * .
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. INSTRUMENT NO.: 21 T _ " % ;- S o
; , . . - B ' . . *y ) O v . .
Y . ° * .‘_ ' -
!/, Title; Criterion Reference Test .- Emplozer Site Analysis’ , '
. ’ ot . " - .
- s - ¢ : . .
Format: Objective Test (Cf!tgrioq:Referénced) ' T .. " e
2 ) g A
¢ ! )
; N ‘ ! . . 'y .
ai Subjects and Sampling: Site Analysis Team (All) ° .
2 . , ) .
< -‘\ e L] . ' ‘_ ‘ ) . ) N
- " s °, v‘ Y] ’. ) ’
Administration 'Schedule: When Analysis.Téam-training is completed. . |
. ‘ ) \ ' . .o -

f

T

. . ¢ kellabllltg: - Be quse Of small number of gespondents, po studics needed?
. ! .

-

“ g

. \ . . . s
) v ‘ ' + ¢

*. vValidity: . Content validation by trainingsstaff.
) ; SR .

-

!
Y . o )
4 . . . .

. K ¥

. . . .
- ' o .
- Key-To Questions in Part IV of Plan: B-l-a, b. .

' -
)

.
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bl N ° ' q. . . . - - .
’ 4 . .~ \ v - h s ‘ -
- ot . . . N ¢ “ ' ! ’
#21 - Criterion Reference Test '+ Employer Site Analysis : C,
% . . A .
' LN P04 LN . . . g .
. , ‘ ’ fos S A ¥ % " .
- B - The followmq questmns have been developed by us in ordery . S
’ ) ev,aluate how well we achieved™dur géals for-. employer Site analysis o
) - training. The.evaluation instrument i; a first attempt and we: - - . '
’ recognize that *it's: not perfect. wWhen you ari’swer th quest:.ons, . e
v please don't feel that. you are- going to_be "graded" on how well you do. ) o
. - « <Just anpswer them Es best you can. Also,. when you have finished we .
‘ . ‘would appreciate any comments- or suggestioris -on how you feel this . 4
. eval?atlon could be improved.. , - < : -
- : : - LroE l ' : .
.- , ,!rhank you for your cooperation. . ' ) (‘ e °.
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PAruntext provided by eric
1

. * Employer Site Analysis Evaluation L -

Paxt I N
On the attached sheet is a list of procedures to’ be folléwed when
undertaking Employar Site Analysis. Phase I refers to activities and R
preparatlon undertaken prior to the actual analysis interview; Phase II
refers to those activities which take’ place during employer site pegs ;
analysis. Please place each proceduro under the proper phase, and
then number each term in the order in which it should take place,
Some. procedures may take place more than énce. , R .
- Phase 1 *Phase II -
PROCEDURE ‘1 ORDER PROCEDURE ‘
i "‘ °
Y -
3 i\ ———————
. g , 7‘
o ’ ' ¥
(3 . . .
\ . » : .
. 2 ’ * X
@ ' N .:_-\;’
SEERS . . . - ";f':"’
RN
« ° ) . . }';"‘;;‘_
. : s . ;e S
® . . . 2‘ ’ ,“ ("‘J
- H .3}‘: ”. ‘r
- ~ , '_‘/’/ i )
.. e P N ’1’/(: "{
- ¥ . Y ! ’1 1
’ ] 5 . ‘, ; . -";I/[ :’ i[lf
" i / } ' ."-‘;//- {,-“[
T . } Iy
. , [ ) D "fl';‘{;a! ‘/:/
— . S R
. . ..{’:’;'sﬁ::‘;}:-
N : —— ‘.': ‘;J/
. "'.xj, 3
¢ P ! A
v R a?ﬁ%" "{
c 2 ' P
. r ) : : : .
. . ’ : .”’_' A
. , \1 'X‘ \!/
’ ’ v T _ Draft, 10-4- 73’7?,
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L. mt;ain 3ny miqsinq igm&‘ﬁ fr Xt Q@téw"y
. . gite Leaming Guidﬂf'. WS T N e
. \\“,{ P Yo \/~ e

- G ) "x- Ly ) ‘JIA.S- ‘/"' e S
‘ . D:.scuss selectgd é;np},q;ygf,a/it,és. i~th abgvr:op ia

';o .

o A
Use employei{ﬁs&ber be’arn&ng Guide cbeck*'ii./' . \ - 3

. WAY -V Ty v

Set up appo.{,ntmevnts \for mlysis \;!.fh, hélp of apprOpr

S 'f'Ooordiryatoré.. 2 e T ,v,:"'/., Y,
. e s i _};}‘;/.,J'_:ﬁ’ - ..

.. Qead all inhouse materials.v ’;-,7'20' AR ) Tt

L/ Yy A 4 - NS

/ v/"’ ,, . ’ 2 ":’ . , :

e~ BT ) e
Interview :Re&source Persons. s ,/e', Y
Jih S 0 d . .

A S Use WOW _check 1ist. ; TEr
vl e (:' . . /"— . N

. w7 Fill out as much as possiblé of first}:yseve/ral pages of ¢ Employér L _,,,‘.l,,‘-'fi ‘-j"'-ir:
LB o site Learning Guxdes. v . A PR N ol e T S R i
PN ,Mak/e’Coﬁmitxpen’t for "follow-up" (rétuin visit) C .o P i S S W
i B ~-: . , . .- \ ' , .« . . .8 . , Py 4 * - . .o
| Interview contact perlon.' - T Qo .

. . - . - M " - . # j [ 3

Consult central amployaz; site files.
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\ e - e L ¥ hire non-unlon employees on,

\;.".{m,séd shop R : ;' % él{e,'prov}s:l.on that “they becom:v a
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;_.;’gx S 2T . - -
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-5 " udeg"forms,’ develops pew materials. Présentaticn o
J'-,, ,discfetionary buy oufcome must ‘be vety acourate- . @t e

I A S I -‘f YAl T v
oL, o /, 1 LY

f /Below m;q\ five td4k statainents.’ ‘,Put an "OKI in, front -o hogz

atyments ‘whi thpu think are acceptable.‘ If you belteve t task
statement to}be quﬁ&y written, gewrite ;tfin'acceptable form 1n
the sgaye pz‘(oui’dpdféelow the statéments-.
"/ ’ ft /f v !

4. Gathcrlrne 6
v training sZe

7

LT

e
<
AR

Jmaterials Jfor inaervicd training to conduct &

ession is

7 4 T
=~ -

lExplainaihew to-write taak statements to pa}ticxpants.

3. SchedGIeSvroéns for- &nservica training for emﬁloyer site analysxﬁ
Uses secretary Aand verbal instructions. Obtaining of a room
highly preacribed  outcome must be accurate (i:e., has to secure
a room) n : A
/ ° - ' -

../, . -

-

Ry

K

X

2 v .
‘ ‘

.
v

;', A

ﬁyﬂIn a few shoftAsenteﬁces, briefi{ sum up wha; you feel are the

T 25k

A ; -
sionnte teach’ people how to‘db‘employerfyite anaIYi:j// o

purposes of employer site qpalysiﬁ* ”Your arswer need not be detailed

A &
- -, . .
R . “ .
“wo ., ,~: . . [ R
b \-l\-\. ¥ " . . "

e P . y
& S
IR T

, - - ) . ’ dr:af_t:l'O—4_-'-7,3_
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‘ ‘ , FORMATIVE EVALUATION INSTRUMENT PACKAGE

- K R
:

. _INSTRUMENT NO.: 23 "o .. .

\ Pitle: - Case Study of Employer Sites

¢
»

Quéstionnaire & Student's Career Exploration Guides.

H

Subjects and Samplmg All on employer sites that have at least 5
Career Exploration Guides fllled out and 5

S, . student ratings.
. - R .
= S M v : A Y e o
- . N P /’ .
...~ s+ ¥ -pdministration Schedule: March, 197k
- 7 s, ot ‘ > .
N N T —f_ .. Ty \

’ "'Rgli_aﬁilijcy: , No studles needed. .

¥ E‘i,/
.- V&lldlty‘\' / p tudles 1ntr‘ded. -

; I ’ ‘ e’ -
. N ~ { . o
N N . ) * M i’ N . .
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ey Key To Questlons In Part IV Of Plan: D=3, 1f.
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A

-. Personal Qualitiaes

' Student

s

* Conscientious in fulfilling asstgnments

> . T, ‘STUDENT EVALUATION FORM

This form was developed because of the dnffnculty encountered in accurately assessing a student's perfor-
mance using the traditional grading system. Therefore, we are asking you to fill out this form after the stu-
dent finishes his/er assignments at your employer site. Please fold and mail your evaluatlon back to the

%

Learning Coordinator as soon as possible. Thank you for'your assistance and cqoperauon. J  °

L. .

@

Employer Site

“

Brief Description of Experiepcesz " '#7 ‘ -

. ) R

N

‘,»
Comments: _.__

N

v

%
/s E xcelient
4.

Above
Average

Average

Not

Poor 1 A policabie

Accepts and,qnderstands the needs, feelings
and faults of others ‘

R R R P P P Y YRR yo s

Accepts and fulfills responsibilities, . .......... .

Exercises good judgment,... .....c.coevneennnenns .

Displays leadership ability...ccoveninennnnnenen.. ‘

Has a sense 0f huMOf. . veieernrevenreeinenenrennens

Is accepted well by other emdloyees...; ......... B

cheerfuliivicireiiniiiiiniiiieniene., AP SN

2ls cooperative......c..ceeueiiiiiiiiin. Vereiibienienns

COUPLEOUS eeretsarittesssrsstacstosssotoscoserssoscnes

IS CrEALIVE. ceeeierirrrrerenteceerorenanrocronnnssonones

Is dependabk

Is frendly.coveviveeiivennnnnns

Is hongstand sincere;,................... Terreeenn

Fs Indystrious....oeiidunneniiiiinnnnns e

Is willing to accept sug’gesuons ...................

Dresses ACCEPIABIY.ciieniieieiieiiraeeneernnenne

{ Work and Performance

Does work heatly....... eeeretiestenneeensnonsenns )

o coee

Does work accurately.......... ceretratenaee ceestneees

Follows directions..... ereetteeceernnnenas cereereennan L

Does work mdependently.... ...........

Works well in BIOUPS. . cvereinnnnnns -~

Turns work in on time............... erecestaretecenne

Comes prepared............. ceeeeenenn eseetraaenasnas .

Listens and cooperates....., cereresens oo Wernaiuaen

Asks appropniate questions..........

Reports to site on time............. ceeeernceenitacaes

.Keeps scheduled appointments ...~

'Attendance Sheet

K%

—_

Instructions: For each day of the week that has bocn checked, -please mdncate studem attendance with the

following code

=P - Present; E - Excused Absence; U » Unexcused Absence: H - Holiday.

- <

/ \
T Student - ‘Learning Coordinator: i 344-8371, Extension T
e w, . _ Monday Tuesday - Wednesday Thursday Fndéy
N ' SR D D g P D — e e -
= 7 L_‘\ic_ck'o_f B A -__ N . “ﬁ
Weck of T -—-°--——--——-——-_&;.. ------ e m— - -
P T D A \
Week of e St i —""""_"“','“"'"'
o IRy S - —
| Week of . fiaiaiaiindalindhs el A SR IR I Sl R i e — —
Q. A% ~
ERIC . Signature of Resource Person: .
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) ‘ MEMORANDUHM 3
~. - . (‘
¢ \n A
TO: Dr. Henderson, Hal Nichols, Bill derson, Curt Miies, John Hilderbrand
FROM: Karen Pfiffner . .
SUBJECT: Thickest Memo ever sent? ’
DATE : September 21, 1973 i e

0

Attaphed are proposed forms to be used to assist in problem solving for
progxam stabilization. There is a definite, but not necessarily evident,
orde tflrst, there "is the "Problem Solving Procedures" portion -~ written
by . Cu ‘Miles last week to explain the various forms (attached) developed
by Steve Hyre and Gary Shank. These forms should be reviewed by all of you
to determine their viability. . : ; ~
. ¢

Secondf:; took orte specific form - é;e "Problem/Need Request Form" - and
wrote an explanation of it, in.memo form, which can be sent to all staff
if the form is adopted, and, with a few chgnges can also be inserted into the
Operation Guides. I did not write memos of explanation for the other forms
because they seem fairly self-éxplandtory, because they do not involve "all
staff", because they have not been o!flcaaily adopted for use, and because
I got tired of wr1t1ng -

s ’ ,
I suSpect what is needed, at this point, is a meetxng of all parties involved
to make decisions ‘regarding the feasibility. - desirability - rev1s1on -
adoption of the included forms and proposed explanations. This should be
held as earlysas possxbla'next week because many members of field staff, I

_believe, feel a definite need for "Problem/Need Request Form" as soon as

possible. As for me, I'm not even sure how I got involved in this.whole
issue and would like to use the form to find out.

-

.
4

KJP/clh & : o N
'3 . N . ; —
CC: ‘Steve Hyre . . ’ “
Gary Shank - - . s X
Jack $Magan )
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L. | gRBisLEM-soth PROCEDURES IR !
- ) /outline of Steps & Methods , - ' "
-Baéiground ¢ o ;\ ,3~ R

¢ . ‘a - T
Last year the EBCE project was working under the generéz strategy of solving g\
problems as they emerged, of giving priority to immediate needs, and.of doing
as much as we could within the time available. This year our requirements
are clearer, our timplines'are tighter, and our needs and priorities are
somewhat different. Our overall commitment¥is to "Stabilization", which
requires that we operationally define the conditions to achieve it, and be able to
prove what'we have achicved.. Doing\;hqse things requires more emphasis and,
attention to evaluation, information systems, coordinating.our decision- '
making, documenting our decisions and activities, and other activities which °
fall within the general sphere of the Stabilization Unit. A major concern

s . . . 7 .
within this general mandate is a clearer, more systematic, and more effective '
. 3

method of identifyifig and solving problems. The procedures outlined below -

are a response to that need; they reflect the initial thinking and,work of b

. Gary Shank, Steve Hyre, Curt Miles, and Karen Pfiffner, as reviewed and

*Pu ses . . . .

. ~

.revised by a number of other staff members., . .

i i . . . " , , ‘ . ’ . . B . ' *
“These procedures are designed to be used flexibly, for big and little concerns,
tin_order to: : - ’

, 2

- * ¢
3

i, . ' of red-flagging concerns;

o~ (1) Allow each of us to get project‘probiems,-néggs, and concerns
B ' down on paper; L ! Coe

N
[

- N lr
(2) Build a firm datq?base'coééerning project problems and solutions;

.. . L -
"(3) "Give all of us (as indiViduals, task forces, and units) a way

«

. (4)  Allow us to deal with problems from the point of view of the
total project, not just of individuals and units; and &

(5)-_Insure that problem$ are solved, not lost between the cracks

Summary of Problem-$olving Steps -

‘The overall problem~solving procedure contains seven major stepg, as follow:

e

- st

i

o

<«

. Step,l - Identification. A unit, task force, or individual .identifies
a problem, need, or concern. : ,
Step_2‘— Reporting. The person or group who-identifies the problem
clarify its.prec}sp nature, and report it on a special form. This
7 «form is sent to the Unit Head and to the Stabilization Unit. ~
. ’,", x
. . .- .
Step '3 - Review. The Unit head reviews the problem, and gets more
':clarifi;ation of it if he feeld this is necessary. He decides //
: < . . (I
A r's } Ll - k‘
','; e 1 ‘ :{1 0 .

L . ’ - ._’ ’ A oot
. e . aon, . - ' . r

%

of divided responsibility and time pressures. ) ¢ ~
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’ .» whether or not,wih his opinignj the matter is interhal (i.ec.
- 0;?§§9mething he must'ideal with %ggt doesn't involve the other units),
.* °4or external (something whic§§%§95'involve the.other units).
T Simultaneously, the Stabili,f’ion Unit collects and assesses
, Witever informatién it has gbout the proplem,*and makes
© similar internal/eﬁ§grnal deg .
. o -

s . Sy

B}

Step 4';:Assessﬁenpllnitial Degi; Every problem which is reproted

N q - X% reviewed by the Stapé@ﬁi 4ion Management Team (Rrdject Director -
Lo _‘and the three Associateﬁ?“d"gp Directors). The SMT reviews the
R "internal/external recoﬁﬁégq 1@?5 of the Unit head and the
. , %gab;lizagion Unit head,é;h 7 ecommendations may differ), and
S ,4\JPintly decides on ‘the agti Q,g take. The review and decision
= & 4 may’be veryyprefunctory @ﬁiﬂjg e proper action is obvious (e.q.
" * 7 ¢ toss it back'to the Unitl Eﬁ' to handle); it may take in-depth .
T . " investiéation‘(when the p{‘biem'may require a special task force,
e, or major decisions). The’ﬁh@ makes a decision, documerts the

. .+ decision and reasons for it, and informs the pertinent parties
‘Q (tiose who will carry out the decision, and the initiator of the
. - problem) .* - ‘
4 . - 4 Y

/ Step'5. - Recommendations. If the problem'is tossed back to the Unit

. - ,. JHead, he takes action and simply ‘documents what it was and why.
R YOIf, however,’ the problem is given to a task, force/*a unit, or the
T % .7 ‘rike, then steps 5-1 take place.. Whoever' deals with the problem
L0 - -mus't knalyse. its naturg, implications, .and possible solutions. It
- * then. prepares a set of \\Eommendétionsi‘submitsvixg recommendations,

problem ahalysis, and reasons for the specific recommendations,
.7 to the SMT. oot ‘

3 -

- . =
q.’*— 5 ' . . o :—i
; <Ste§’64-‘Final'ﬁeéision. The SMT reviews the recommendations and a
¢ analyses of the tadk. force., They ‘make decision about the. action
‘ 4 » i3 - - - -
. to bp taken,‘and,then document.the;a de¢ision (implement the
A * ~ recommendation, ‘send it back fér’fuithe work, or do something else).
Step 7--"Resolution. A task force, a u
P . ° ——— .

ﬁit, rQan individual then '
carries out the approved recommepqﬂgionﬂ . The result of-this action
PP is™ thenlcarefully evaluated, for whdtevdr period of time is necessary,
Sk ) ﬁigl-”to_ﬁind.out‘if the initial problgnghas been effectively resolved.

. . ’,"‘. T, ?—\f I . .
-Using the Problem-Sblving Steps & & ' b =7 ‘ . &w““ww

i - &

These ‘seven s€eps~appe§§§hassive\and lengthy." They need hét.be. They are .
intend€d®o allow us to resolve PrOblemS,efﬁigieht}Y: to document our actions,
and, to make use’ of all available informatjon ‘and insightsin our decisions.
The' steps are, not intended to cat up time, Qaﬁse;gélays ig;ggickly—neeged
decisions,j§i°give pgopﬁe a way of ve ting'm}nor§gbmplain§§&§nd gripes: To
avoid. such ddngers the steps .are intended to'\be ugkd flexibly and with

. 'conségerqblé Qmmon® sense . . > i) A

§ v
L

{.

[
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For example: . ~ 3oy
] A Unit head who gets a problem form which requires immediate “%2

al

action will go.ahead and act.” He'll then document what he did,
and let the SMT review it so everyone will know what's been done
ahd why. ‘ 2
] Routine problems (e.g. where the hell did the station wagon go?
I need itv) don't go into the system. If it's anything which
you suspect might hint at a flaw in the way the program works,
then report it,) - ,
. ’ : / » ’
. [ The seven-step process doesn't have- to be time consuming. It's
quite possible that it can be completed quickly, and or with
little trouble.For example, a need for an additional piece of o
information on the program descriptor might require little total
effort - quick and obvigus decisions through Step 4, a couple of
. people working for an hour on Step 5, and the same people making |
.the(change in another hour at Step 7. Or, the SMT can be convened
at a moment's notice if something comes up which demands Whlch
demands quick action and 1nvolves several Units. "

® The problem doesn't have to be immediate. If you thlnk of sp' =

.
vgd
.

next month, repoxt it. You'll get word back lf it's alrea._l
tden care of, and you may have done us all a great favor ifs

hasn't. ¥

e ° The problem doesn't have to be a problem. You may have an"ide o5
of the "Say, why don't we....." variety. Put it into the sy
by reporting it. , . . i

.Mechanics and All That

‘Forms. There are a number of them, but the key one is the "problem/
Need Request Form", which 15 the one that starts the process: }
It requires the initiator to analyze and think a little blt,wbut
that's good for the soul. LAll "the forms are-enclosed, wlthsa o
description of who uses them, how, and when. £

A

Responsibility. The Stabilization Unit has responsxblliﬁynfor assq
that the system works, and keeps working. A

'DPistribution of Forms. Each gerson will have a bunch of 'the Probi
" Need Request Forms. A secretary in each Unlt Will have caq:gfr

' of the others. ‘ i
{
v :‘;’&’ iy

e . ",;gé‘,

33
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PROBLEM/NEED REQUEST, FORM .

3
v

To:% ( '’)Director
*{ )Des. U.
( )Ops.- U.
( *)Stab. U.

=
’

What 'is the Problem?

\

what dre the causes?

-t
" N
Examples (as appropriate):

.

Recommended Solution:

v

UNIT HEAD RECOMMENDATION , SMT ,»RECOMMENDATION
) i -

-~ & i

Date:

internal | internal

external external

unsure ‘ other

~r—

.
JAruntoxt provided by exc |8
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. . TASK FORCE/SMT REPORT SUMMARY : »

] ~ . )

’ Date: ‘Req. # .
. - ” -+ :
Specification of Probl‘em: ,
) i ~ . Lo
) . " . .
\
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. ’ Data Involved: - )
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Implications: . - : |
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TO: " All staff . ) o

. 27 ) -
v LY - ", S. N
FROM: - Karen Pfiffner - Y, . ' ,
SUBJECT: “New Form \
. ° s -t N

DATE: ' 10-8-73 T ‘

Ry

Attached is a‘draft of the "Problem/Need Request Form" which has been
developed to assist in ‘program stabilization. Its purpose is simple:
1) to identify project pfoQ}ems which impact on smooth,prograp'gPegégégnfégﬁf.i
2) to provide you with specific channels of cofmunication .for problem ;- = - 7%
solving and decision making;¢3) to prpvigqubﬁﬂ?@th1orgap{zégiaﬁd documented
feedback on what is being dene, dbput.’ é“grob;§ﬁ§:%§§;4) to allow us to

document prpcedﬁiali;ﬂhﬁ§¢s?w fith* are®ecesgary for~program stabilization/
e o G e S B .

LA <f repligatioiios LA R
Co e * " ™

- i‘\‘.::_ -~ | ., _‘ . T v .
EERINCIRN The Egrm is fairly self-explanatory, however,. there are a few things

‘L you need tb Kpow. Each form will have a unique number to provide a way to
gﬁprack all df~;he forms and data relating to that specific problem. The form

N~

¢ vwill be in duplicate. When you use it, one copy will go to the head of .

P

Q

ERIC

Aruitoxt provided by Eic:

iyour unit a@g the other to stabilization which will'assign to it thé unique
‘%1 er. Your unit head then reviews the problem, and gets mogé clarification
?g.it, if néﬁessary. He decides whether or not, iﬁkpis’99§§19n7 the mattet
is internal ?i.g.,'something he must deal with, that doesri't involve the P
other units) , ot external (something which does invol¥e~the other units).
Sifultaneously, thé Stabilization Unitl collects qph'&%sgsses whatever infor-
matjen it hasaaboﬁt the problem, and makes a 'similar-internal/external
decision. . . o " R T
it this poiht, severél options are available: your unit head may work
out- the bfoblem-b himself: or within hi’s"/uni('::w it may.be worked out jointly
among the unit hgads and Dr. Her(derson: (This is referred to as the SMT -
Stabilization-Mg@nagement Téam - and consists of Dr. Henderson, Hal NichQIé,
Bill Anderson,/and head of Stabilization); or, a task ‘force may be assigned-
to work out the probleh. In any wcase, when a sGlution has been identified
you will be potified of it in written form and it will then become part of
operational /procedures. Although these procedures will take a little time
please do make usc of them because the' end result will be good - everyone

will end 'up knowing what has bgen done’ about a problgm'and why?

-

+ -
[

. BN DR 4 ‘.

There are several cautions to be considered whenh using this sheet; ! NE
One, try to use conmon sense when deciding to report a problem. 'Minor;Qay

to day foul ups should. not go into the system unless you ‘féel that they.are

a flaw in the way the program works. Two,.the problem doesn't have to be
immediate. If you think of something that you aren't sure we've énticiﬁated,

ot el

and will run into next month, report it. You'll get word back if it's.already> .

been taken care of, and you may have done-us all a great favor if it héén't.
. ‘ Lo 2k
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- . . ot
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' d&sn't have to be a problem. ‘You may have an idéa .

Three, zthe problem
Vg var;.ety. Put it’ ;nto the system by report'rng\,,,

' of,,{:heN'Say, why don' t. we:.f‘ S
" it And four, although the form asks for;,"'causes “and recommended solutions"

you need not feel obllqated tq,d:dent:.fy, exther. There is nothing wrong w1th
That's

seeing.a problem,but not understand:mg its cause 4r how to'solve it. .
what the whole proéedure‘ is: for "anyway.r. G e . ot
= R I et o bR e

If you/have any - quest:l.ons ‘or concerns about this form and proper
e ~ o

procedures feel free to ask. (!:)'r, useﬂ;he new form!) <
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