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B SRR dMéN IN THE. Paomzsswm OF ADULT EDUCATTON
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Internatlonal anen 's Year, as with other activities which

hrghll ht,“ls Lnten&ed te alert people to a problem area, to

rnduce dlscq on, consideration; to develop ways of resolving
] ', v." , . Y\-f . "
rﬂ- o dlﬁ*iaultles ,and ‘to reach agreement on ‘some basic issues.
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A ‘*'Typ1cal y Lnt-;electlon of a global theme is the result of

N ,’\’
-3

7
' an acqe‘era ting- coneern, already ev1denced in earlier sessions.

A - .
1 ‘,., \\\ L mes ¢y ’

{ s \‘"World Hunger -- OvcrpopulatLon -- and now the Role of Women:

v

thesb'issues selected by‘the United Nations, the United States

\'1 .

syt

y or other natlons are, not new. All are heralded by such events
e

\

[} . A} -

as the "A&rlle‘House Conference o populatlon and develocment

i . . .»((:-

K and the F;rst Nathnal Conferenae of the Coalition of Labor .

|- - ) .'-( N
sy .o s

~ . Dmlon Wﬁmen.. But thé fact that’ they are not new only emphasizes

P c‘l .
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“}eig: mQré starkiy that nelther are they easrly resolvable. 1Indeed,
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.o ‘/year"fln the lrfe of themes of this magnltude is as a one-
o 'j' 1 T i
L day womkshop ln»tbé learning of a new sklll or a single evening

o ,‘ln a 1ecture'ser1es on changing parental behav10r

o .
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v Morgpwer, International wOmen $ Year is not the.first time
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!i; !'?1. Qhat people;in this counLry have heard;ﬁrom women -- and from /f

;.P .‘; ;evornment ;—‘about the nebd tQ requent pochres and proced res

j% : f"5“£rLLH§ELELE£bhs, ofééﬁléaiions and agencies as they relate Yo -
'gki “’W@Men.- We go all the way back'to Abigall Adams{s/Ietter wrltten h
‘ ! ~e’_-,..-- - ~ el .

”to-ber husband Johz: in 1776 admonlshrnb hLm that at the/&ontln-‘ o

- . -

ﬂfrcodgress, he must "Remember thc Ladles and be, more generous
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Si that date, each renewed attack upon discriminaﬁiqnj

‘has meant new gains. .
It has been about ten years since women's energies resur-’ \

- faced in _.this newest revolution, along with the revolutiOns of

ﬁother disaffected, hiséatisfied groups, including éthnic minoxr-
ities, yod@h and the aged.l As ;n g%e past, so with tﬁe preséﬁt
concentration of effort there”is renewed hope for change.

The beginnipgs'of our current condition ‘are much too long
.0 : R
ago for us to consider here in detail. There have been the

millions of years.during which human beings, male and- female,

biologirally deveiobed differences in size and strength; There
have been centuries since recorded history began, chronicling

over .and over the unnatural, intellect-created differences

in role and status. ‘The tales and testimony are all too famil- °
iar -- so, familiar that many amoﬁg our people query "Why now?"

Because these diffeifnces have always existed, they ask now,

"Can anyone change human behavior? 1Is it,in fact, wise, safe,’ ‘
< = b b b b

or even possible?'" And if discrepancies in treatment are so

prevalent, why do women pgrsist-in'attempting to eﬁforce new
rrules’ and regulations? f - :

Part of the difficulty lies in the facﬁ that history depends

Lt 3
. v .

upon interpretation, and the intérpfetation\is contingéhf‘upon
. - ’ (

the experience and value system of the historian. Some in the ,
€ : y . et . -
women's movement are currently engaged in rewriting histqory books
to recount the numerQys "times when women have béen administrators,
Pl . \/;\ ’ M . - ' Ig , ‘
teachers, social commentators and active agents -of social change,
: 8 L
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£ . .
But even this reconstruction of the deeds, contributions and -
capabilities of women -- valuable though it surely is -- will

-not deal with the crux of the matter as I see it.- Today, now,

here . is dramatically diffeg;nt than pagt eras, centuries qr
decades. Although we nesdito.know about the past for under-
standiﬁg and guidance and cbﬁtinuity, more cpitiéal is the
r?cognition thathrecéﬁg-éhanges in life style Have forced women
td both act%pé and reaction in order té attain congruence in
their 1i ég} They seek to narrow the distance between the real-
ities ©0f tradition-and myth and of their actual daily life
patterns. ] - ’
Relgtively FeCéhE trends hgye altered the lives of women,
and therefore of mgn“an@joﬁ anions. I shall men;ion;only a
fey -- there are many otpeps which could be lisfed;

-~ The twentieth°6entupy emphasis upon psychological

health promuléated by the insights of Sigmund Freud,

John Dewey, Erik Erikson, Karen Horney and a host~of
.

Al

current gurus. Their messages (much simplified here

but all carrying the same major underlying themes)i
Release your children, mothers. Give .them ~
freedom rather than guilé,'encourage them

to independence, even to strategic distance:

‘

from you. ' -

-

Be not guilty yourself as yéu rebel afndoing

that which you dislike. Doﬁonly\qhat m@keS.

“you feel good. Lo ‘

3

Boredom, apathy or living throughieghefs axe

not prerequisites.of the human condition:

. t

»

You can do something about It! a




~=- The technologlcal breakthrough of the Pill on the one

hand and the stunning reallzatlon on the other that we
cannot continue to populate the.earth as we have since
‘man and woman began. Their corollary emergence»has

culminated in individual control of birth to an extent

“

never imagined until.recent yeags. As a result personal

decisions have impacted the economy in a'rippiing effect

seldom. experienced and rarely’acknowledged for the size:

and degree of influence.

’
H

Increased education combined with financial independ-

ence for growing numbers of women. More knowledge-

® »
able and experienced, it is now economically as well as
B b " :

-

intellectually feasible for women -to follow"through en\

expanded awareness and the search for meaning. . Enough
women have stopped thinking of themselves as fgifls“
and have bepome women -- mature adults who are able to
wage at least a non-violent revolution and are pre-
pared to take the consequences as well as the rewerds.
Accompanying this is the growing recognition of -gov-
efnment leaders everywhere regarding the favorable
impact of women workers on the.economy of the nation.
Whether heads of households or helpmates, women are

contributors as well as consumers. They have upped

\
~ D

the GNP! N

When we turn to women workers who are professtonals in

-~ N

LU
adult and continuing education, several specifics are apparent!
b3 > 2

-- A few women have always been in the field. During the
past lOO years they have been administrators; (althoughq

usually concentrated in certain professions such.as

-

(¥
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nursing and\home economlcs) and planners of corres-

LJ ., .
- ; . , \

poddence study or credit classes.

o . -- Ovet the yegrs, women' s activities expanded into other—
© fields, coxrespdﬁding to. -- and rndicative'of --.
changes relevant to the times.. Volunteers and com-
munity organization training, literature and languages,
the arts, planning,'to name a fpw. ’

_-- The past‘ten‘yéa;s have seen rapid growth in parti-
- cipation by women adult educators in the spec1f1c

field of womgn s studies, and beyond this in other

new fields such as Black studies and Basic Adult

- \

Education. $ome few have found a niche in health,

‘social welfa%e and other helping professions. A

[ \

. e ) lesser numbet are involved in liberal studies. * >\

. ' e LY
- - ~With respect to women as teachers of adults, we n find

thém in almost:every~fie1d; incldding many once thought to be

»

yholly reserved Eo men: management, business, engineering,
méthemétics, theater arts, zoology, }aw, computeré, and even
parapsychology. 1In educational institutions, professional
organizations, gévernment agencies aﬁq private sector‘tré{n;

.-

ing there are, however,: painfully few women in ‘decision-mak-
© ing pOSlthgs as deﬁns, dlréCtOTS, managers.or executives.
On every board, commission, c0unc11 task force, or major
o toﬁ@ittee, women are token and in the mlnorlty.
. ' One major diffitulty'for those who would lessen inequi-
. . . . ties is the absolute. paucity of hard data, 6f research, stat- °?

» - - , ~

> “istics and analyses, as pointed out in the 1972 report of ‘the

—t )

‘e
- f !
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U.S. Office of Education, "A Look at Women in Education..."
whiéh dealt with the imgacf OE-Oﬁfice of Education Programs
on womenJJ There are a few stuaiés"germane to women's ro}e
in hfgher‘eJucatiOn in geﬁeral, or\Ln all educatign iqé}uding:

-- Women's Bureau, U SK Department of Labor. Fact Sheet
. N “ -

on the Earnings G@é,and other compilatiOng relaFing

to women's comparative positions in the work force.

- National Educati Associatiop. Salaries Paid and

8 Salary Related Practices, 1971-1972.

‘ . \
-~ Reports from the National Center for Education Stat-

»

istics, American Association of University Women,

o

o4

' Women's Equity Action League (WEAL) and various private

¥ t L,
researchers, including-master's and doctoral candi-

£)

dates. Pleasernote that these studies’ hdye been almost

¢ .

entirely-carried out by women.
-~ The Ca%neéie Commission on Higher Education, Clark Kerr,
.Chairman.’ The Commission reported in September 1973,2
-as have other studies, that women eérn on fhe_average
less than meén in comparable situations, "and furtfer that.

£

most women, are not in comparablé positions. (Thg re-
.4 © . )
port est¥mated $150 to $200 million loss to womeh per

- year across .the nation.).

Thexe are even fewer studies specifically referring to women in
« , . ~

1—/U.S. Office 6f Education, Department of Healthy Education-
and Welfare. A Look at Women in Education: Issues and ‘
Answers for HEW. -Report of the Commissioner’'s Task. Force *
on the Impact of the Office of-Education Programs on Women,
November 1972. ' . ,
Carnegie Commission.on Highg% Education. Opportunities for
Women in Higher Education. McGraw-Hill Book Co., 1973

‘ -
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adult education; one of great help is The Status of Women ingthe
- . \ o
Adult Educatiomnr Association of the United States of AmericagBy

. » \ !
Susan Wilson (for a course at Federal City College, June 19§3).
' i

<

The issues of employment are complicated by a number -

trends now emerging that are potentially' in direct conflictf with
‘ |

the field's traditional procedures and standards:
--The growing numbers of women enrolled in adult and g¢on-
tinuing education, i.e., the fastest-growing numbe%' in

1
any group of students. Data for 1973 show 57% womeh en-
, |

o

rolled, 4:3% ‘men. 3 ' ‘ ‘ ‘ ﬁ
--Covernment action based upon public agreement that &he
inequities of history and tradition are no longer aécept-
able or tolgiable. We now have Executive Orders, tbe B
Civil Rights Act, ‘Federal and State‘Legisiation - %nd
§e also have counter actions by institutioné!

--The 1972 recommendation by the Office of Education

Commissioner's Task Force for stringent enforcement of
~ * .

A | ~

Title IX regulations regarding the search, employméﬁt,
training,\Fromotion and retention qf women. To encour-
age compliance further, an additional recommendation
urged that government mon:;/funds should not be paid out
to institutions unless and until good faith had been
adequately demonstrated.

--The Association of American Colléges staff of trained
researchers gnd communicéto%s. Several pé;sons are
involved -- téstifying befofe Congress, alerting AAC

member institutions on important trends ang developments,

¢

3. Adult Basic Education Program Statistics, NCES, DHEW qulidations.

L33
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clarifying issues for womer¥employees, pressuring for
institutional change. As an.example, a recent issue,

of AAC's On Campus with Women newsletter reported the

University oQ‘Soutﬁern Flgrida's salary increases = °
for 100 faculty women Fofalling $151,000. Other issues

b dealt with haQe included retireﬁent inequities; part-
time employment for men as well as‘for women ; énd
paternal as well as maternal leave.

-- Heightened aspirations in growing numbers of women,
even in women in aﬁult»education (%ho in the past have
been less demanding and less overt than professional
women in other fields). 1In this connection, it‘should
be noted tﬁat‘the Conference for Women in Administration

- ® of Continuing Education, held September 1974 at the

' University of Iowa under the.combined auspices of AEA

and NUEA, uncovered more cynicism-and complaint than

‘ was evident in previous years. N L

" While ﬁany peéple wistfully try to think.of ways to stuff

? thése disturbing and distracting events back into Pandora's

@

- . . i 9 . . P .
Box -- and while government officials, administrators in edu-
¢
- ‘ b 4

cational institutions charged with enforcing Affirmative Acfion,
and husbénds, friends and others affected by newly emerging
woman, are finding.life confused, complex and frequently uncom-
fortable -- I know of no women who are not more militant than
- they were five years aéo! ,
With the‘new laws on the books to back- them up, many women
are using the "big stick" of the legal approach to correcting
inequity, believiné that justice (in the form of progress, of

course) will be foﬁnd only through a lawsuit. The courts and

Q the Office of Civil Rights of the U.S. Office of Education avre
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9
crammed with queries and cases. . Each Supreme Court ruling

12 A=

begets more action. Indeed,'women -- who to date have made
up less than 5% of the legal profession -- are forming their
qwh law firms, specializing in just.this arené.

- My,o\ preference is also to seek alternative means. And,
egzn fof‘flose women who regard the law as their best support,
there is mych they can do while waiting to get on the docket.
Here-are just‘a few ideas: -

-- Women nust not, let themselves get ghettoized occupa-
tionally. They must move out beyond the limits of the
island of Continuing Education for Women, valuable and
necessary‘though that is.

-~ Women must‘develop more than one specialty. It may be

another branch of their specific discipline -- an
3
academic field; or it may be an administrative skill,’

- At UCLA Extension in addition to program managers there

are four women managers all earning more than $20,000;

-

, in Employee Services, the Registrar's Office, the Bus-
iness and Fiscal Office, and Public Relations.

-- Women must be available for more responsibility and
different wonKing hours. They must be ready and will-
ing to move to anothexr city.

-- They must be alert to new program trends. Programs
for the aging, vocational/career education, bilingual

programs are today's examples; tomorrow's are yet

Q

unknown.

/;;/Tﬁey must be prepared. té relate to faculty women on
th

+

. / e campus of their institution; to women in admin-

istrative positions, as they move into roles as, say

g

:

N

fe]
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Dean of the Business Schpol, or Director of a new Dryg

Abuse Center. They must relate, too, to women ir govern-

.

ment,offiées, to the new woman cabinet member, as Sec-
retary of Housing, and to the slowly growing numbers
of women onsﬁdcal schoollboérds and in Congress.

» .
Women must constantly stay relcvant. That battle ié
never won. They wilifbe tried ii%SUCh crucibles as
those of urban planning; the attack on the econOmic/i\(
energy problems of our day; othef new fields as yet
not visible. ' T '
Aﬁd because women live longer and find their enefgies
often lésting 1%FeF in life, they will have to be more

atientive to a variety of groups in order to adjust.to

the styles of different ages and values.
f

On the other hand, women do not live and work in isolation;

they are constantly interactive. with men and institutions. Thus:

L)

2)

3)

”

Men must stop parenting women and let them make their

-

own decisions regarding moving, marriage and modes of

i

living and size of salary.

. ) ) 9 ”
Men must not misconstrue women's d¢fference in .tone

°

of voice or style of expréession or even of value sys-

1 ¥ A
tems and therefore ass@ime weakness. ‘Women may not use
\ . . .

familiar expressions of ego involvement but the urge
L A

to sign a check is the  same. ¢

Men must counsel women from their own experiences

about next steps, booby traps and bureaucratic mines.

The woman you train may be your best administrator!

1
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For inst;tufions there are many guidelines to beg{ound

within,the numeyous materials and statements from the Office.

j%f/Civil Rights as well as.various interested public ageﬂcies{ .

.and private organizations and authors.% Such helpful though“
non-household hints~oa how-to aid women through thé,s§sﬁem,‘
how-to éearch'for qualified women, etc. are available. Iiwili
not -list these here, but refer you to a gféwing field of liter-
ature available from pnﬂwersity Extension Offices, camppe “
libkariea, U.S. Govérnmedt Pr;nting office, Cbmﬁiesioh on the
Status of Women of the Various §fate§i Aperican®Council on

| Sﬁ and the pre;iouely mentioned Amerjican Association

: ' e .

Education

Jf Colleges. The common. thrust in all of ‘these is the achieve-*

ment of that elusive.element, equity. oo

My'cohcern‘is ever for the field for ﬁaking continding

r

~

educatlon the place where st&dent and professiomal find sat-

isfaction of need and 11felong growth., Women will benefit as

Y will men if we approach thes future experimenfally -- we in con-*,

. e s o5, . .
tinulng education tend to be in best form wben we are cresting

-,

the new wave. ’ .‘ \’}?* 2 .o
do this.... f& N » o
We neea‘the»vigor and actipn -of those coming up the
laddqr -~ people'with other education and experiences;
young people with- dlfferent goals, perspectives, and

values. They may not fit exactly our current manner,

but their'energies canp add substance much needed.

Rosalind Loring and Theodora Wells. Breakthrough: Women
Into Management, Van Nostrand-Reinhold, 1972, which lists
Afflrmatlve-Actlon G01de11nes, and materlals and sources
for training.

American Council on Educatlon. Women In Highex Education,
edited by W.T. Furniss and "P.A. -Graham, 1974.

o

o
N

v
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“

-- We should‘be exploring ways of interesting young and '’

old into contlnulng educatlon as 'a profGSSLOn rather

,

than other familiar academic pOSLtlons. Their content
specialization may well be what our new blienteie will
require. - . ;. . .
Nationall and Tegiondl meetings willthage to be so well
planned that'people get their satisfaction from the
meetings'rather than hall-rapping. The younger gener-

ation grew up rapping and don't want to spend their
g & . ,

. o~

dollars in the hallway. The meetings thus should con-

tain greater .depth, more content and contextual cohes-

iveness., L

. [y

We should search with more determination and energy for

ways to enrich and ‘enhance the’role of Continuing Edu-
- ‘ Y
cation Spécialists, whether in voluntary organizations,

N .

governmerit agencies or post-secondary institutions.
A}

We should provide them with institutional resources and

-

fpsyehplogical support, Concurrent personnel questions

are related to collective bargaining and “that unfam-

o

iliar power base.

We need among institutional resources (and perhaps first

*

after people) ‘dollars -~ the financial amalgam of man-
agement and'malntenanee. We.need feasibility studies
of our'ogerations of proposed sources’ of funding and
a determrnatlon of whether or not we can continue to

. survive unless we know the t/beneflt ratio of our
@programs . "
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-- We should reassess our'relationships with our commun- 'c@f'f
ities. Can we afford to continue ‘to react or- should SRR
v G FRC
. RERSEES
we be proactive -- ourselves identifying where future REES
o \ 4 < o . Ry
nieds will be and preparing for those? ‘ e
v ,V “: - s
The challenge of International Women S Year for us- lS to‘;,
¢ 9
expand educational opportunities-for all women. . Between and "
, ™
among the National organizations we' can demonstrate our will-‘
LA
ingness to share our accumulated knowledge of pioblem solv1ng ‘
methods applied to personal and .community needs ooth"here‘and
. . A
abroad. *In that process your decisions about women who are
b .
professional adult, educators will be evermore impertant.
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