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CHAPTER 1

PROJECT DESCRIPTION
- ‘MW A

A\
The purpose of this chapter is to give the reader a clear,
~ accurate picture of the Rhode Island Teacher Center -~its
major functions, its objectives, and its relationship to the
Bureau of Technical Assistance within the Rhode Island State
Department of Education, ' . " '
The following narrative describes in the form of a network
design,- the overall organization of both the Bureau of Tech-
nical Assistance (BTA) and the Rhode Island Teacher Center
(RITC). This network illustrates at a general level the inter-
relationships that exist between the individual components ‘
within the two units., To further explain this network is a ’
series of descriptions of the major components depicted within
the network., These descriptions have been abstracted from
RITC and ERC documents, and-include: Rhode Island Teacher
Cénter Internal Evaluation Report, FY 1974, Volumes I & II,
Charlottesville, Virginia; Evaluating the Four Teacher.Center
« Pilots, Second Annual Report, FY 1974, The Rhode Island
Teacher Center, Charlottesville, Virginia; and Rhode Island
Teacher Center, Providence, Rhodg Island (E 120 RI),
the lexicon of the Disctepancy Evaluation Model, * the network
and component descmptlons are called a design. This de31gn
is usedo give the reader a conc1se view of the maJor inputs and
proceéses within the prOJect.

=)

@

GENERAL DESCRIPTION '
The Rhode Island Teacher Center is an or'ganizatjon within the

Bureau of Technical Assistance, Collaborating and°'cooperé.ting with its

b4
L

S

* Malcolm: Provus, Discrepancy Evaluation Model, McCutchan
Pub'lishmg Corporatmn, (Berkeley, Cahforma), 1971,
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parent organization, RITC is designed to 1mprove Rhode Island education

-

by providing a var1ety of services to the gchool districts across the state.

-
>

THe project is made up of three basic components: (1. Teacher Needs
Assessment (2) the Alternate Learmng Center (ALC):; and (3) Compe-

tency ~-Based Teachér Educahon/ Competency-Based Cert1f1cat1on (CBTE/

- QBC). These components, worklng in con3unct1on with re1ated bureau .

servicseg such as program development, consultants, and support-services,

- - .
are coordinated. by overall management and evaluation components.

The interrelationships of these components can be more easily

~

seen in Figuré 1, "Operate Bureau of Technical Assistance and Rhode

Island Teacher Center, " u;hich appears on the following page. Eachof

¥

the blocks depicted in the figure is described in narrative t:orm below. -

- A : . \
1,0 - Manage BTK and BITC; ° : > ,
" ~ . * ‘ s -
The RITC director and assistant director are responsible for the

management of the center, cThey are advi’sed by a fifteen-member board
of directors‘, which serves as its‘policy_-recommending .body.. This .
board is compo;d of teachers, administrators; ;hig‘her education
personnel communi'ty members, and state department staff, and is
~directly respons1b1e fo the Rhode Island Commission of Education,
The director of the center also heads the Bureau of Tecth.cal
Assistance, whdch gives him \directhontrol over the program development
and support services to faci'litate the achievement of Teacher 'Cent,e‘r

objectives. Planning and coordinating'the various components is

2 porr ¢ -
’ ° r

.
R
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. accomplished at weekly staff meetings attended by management and .
. l . . ‘ ‘ ﬁ v @ '
component coordinators. 4t these meetings, plans and-activities are
. . i ) .
reviewed and discussed-for ‘the individual components. Aside from the

weekly staff meeting's. project management wo7rk chs_eiy from day to

day with individual component coordinators to review probléms or assist

«< v

’

in decision making.

’

«

) . , |
2,0 ¢ Conduct Internal Evaluation

+

5

" RITC utilizes the Discrepancy Evaluation Model (DEM) to K

AY

' - PETEA 3
assess its operations and the extent to which its objectives are met. This
L4 ‘

« model requires specification of program standards (program design) and .

evaluation procedures (evaluation plan) in order to determine discrepancies

. &

between standards and performance. A special interngl evaluator was '

+

v/

.appointed by the projéct. Assisted by the Evalua;:ion Research Center at -

the University of Virginia, the ‘internal evaluator facilitates the imple-

mentation of the model, ’ '

LI
LY

» The major function of internal evaluation includes constructing °

and monitoring‘a,program d.esign to serve as the standard for program

operati"gn' an.d evaluation., On the basis of ‘this program'd’ééign. an e'\’rah:;atio'n
- plan is creafed; it is. gea;'ed to identify the criﬁéa‘.l {nformatioq needed

for ea.ch of the co;I;ponerfts. Instruments are the‘n developed and admin-

e

istered: Finally, data are collected from the in§tmments and shared

D . . < .

with program management on a regular basis. - ‘ .

-

-
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3.0 - Operate Teacher Center

S . As already noted, there are three primary components within

RITC: Teacher Néeds Assessment (TNA); Alternate Learning Center
(ALC); and _Competency-léased Teacher Education/Certification (CBTE/
CBC). Descriptions of each o?these components follow,

. 4 . ~ '

3.1 - Provide Technical Assistance in Teacher Needs Assessment

)

The major purpose of TNA is the i@enﬁficatiqn of staff training *

needs at both the state and lecal levels. At the state level, needs

assessment acfivities provide information concerning the training
* . . S ’ .
. . . " - !
needs-of administrators and teachers. Recently, a statewide survey: -

was conducted that sampled the dpinions of administrators at both

1Y

. district and school levels, and teachers at elementary, secondary,

’

~

- and special education levels. The results of this study will be used
’ J
by the ALC i pla.nmng trammg programs that more closely address

{
the spec1f1c needs of educators and admmlstrators w1th1n the state.

4

In add1t10n, the componen,t must help gain the support of professional
orgamzatlons that: xmghtsbe pr1me factors 1n conducting succes‘sful . .
’ eeeds assessment programs.
In coop‘eration with tl;e program de'velopmen.t corisultants, the
TNA ¢oordinatdr helps su;;port ipdividual loeal education agencies

through distribution of a "How-to' manual, consultation in problem

areas, communication bfith other assessment experts, and with

-
-’

funding sources.

s gy
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. k " A .
3.2 - Provide In-Service Training (Alternate Learning Center)

. N !
_ALC is the in-service training component for RITC. Ifs major

objective is to deliver validated programsto educators across the

\J - ‘¢ .

state in order to provide workable solutions to nroblems within

N

local school districts. 1 Validated programs, c;r products, derived .. '

from research and development laboratories, as wel} as school-based

- ' @«

* developers, are collected by the ALC coordinator and reviewed by a

program selection committee made up of teachers, administrators,

-

higher education personnel, state department staff, and community.

members. The final selection of programs for educators is rnade

A}

by the Teacher Center staff. -

Onge the products are selected, the ALC carries out four major
- T . / .

functions. First is to make local educators aware. of the.available

products through an Awareness Conference; these- annual conferences

‘have involved about 200 educators per year, and a total of twenty-oné. i

products have been presented in four yearsa The second function is

2

to de\'relop and submit for funding .proposals for ih"-se'r(zice training.

Program development consultants work ﬁ:rectly with ind1v1dua1 districts
in developmg these proposals, 166 of wh1ch out of a total of 200,

have been funded. N

L

-

1

adaptation and cost feasible).

A validated program is defined as one ia which clearly stated
obJectives have been implemented for a period of time sufficient to
defdonstrate significant improvement by means of an evaluation design
and is amenable-to replication (that is, capable of adOpt10n or

4 . T

I 4

-
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, . The third function is to select and train educators for the
selected programs, which are conducted in loca-l'school‘s \wh‘;r.ever
pos;ible. - The fourt'h‘t"‘gnction' rs the sohedli;ing of the workshops,
i_dentification of ‘sites, etc. _Approxi‘maftely 36 percont°of the:Rriode ) .
Island ec-luca.tor/s from 77 percent of the lo'cal oducation gg;ncies h;.vé

-~

participated in ALC school-based in-service traintng. ) .

In-service ;training is only one step in the adoption of 'validated
programs. Local educatlon agenc1es are urgéd to ut{hze the assis-
tance of the1r program development consultant in the 1nsta11at1on of

¢
EN

the products in their individual locale.
Throughopt the process, evaiua'.‘tioo of critical aotivitiés is

conducted. The ALC coordinator is continually i{ept abreast of

activities and situationg and in so doiné, is aided in making necessary -

management decisions.

1

3.3 - Competency-Based Teacher Education/Certification (CBTE/CBC)

The pri'rnary mission of this component is to providp leasl'ership

to the state in the development of CBTE/CBC plans, . Partfcular _*
erhpha‘sis‘ has been given to encouraging the idvolvoment of a wide-

variety of educators -- teachers, administrators, higher“education

personnel, and state department staff members -~ in order to gain

.

support from‘a bfoad base of educators. :
. \ . s ‘
Three maJor functions are involved.. Firstis the expansiqn

14
[

/-
: of a'regionwide data bank on CBTE/CBC in which mater1als hate .




1
-

¢
1

» been collected in cooperation with the E'}du,cé.tio'n Information Center,
g ’

screened, classified, and disseminated. Second is the support of '

1

actual CBTE brdgrams at Rhode Island College and the University Lo
. + v . .
of Rhode Island, 'Third ::Ls the support provided to state level planning

and developmpnt by worki‘ng closely with the associate commissioner

-

of the education committee on CB;I‘E/ CBC.

-
>

4,0 - Provide Problem-Soiving Cépacity (Program Development Consultant) -

The role of the proéram development unit is the delivery of service,

N ., W .
"advocacy, and leadership from the state depa,rtment? of education to the

local education agencies and others who conduct educational programs,

M
.
.

» This component is nfade, up of a coqrdihator and seven program develop- =~

# .

-

ment consultants who workfﬂirectly" with selected local education agencies,
In their sérvice role, program develSpmenf consultar{t.s provide

a variety of i)rc_)gram devglopmen'f activities'beginning with assessment

b [y

and culmlfnatirig with evaluation, Services are available in needs assess-
BAent, use of tkie Educati,on Information Center, and 'id%ptification and

v

s r : .
selection of appropriate in-service training offered by ALC, .

Iri 'his role of edicational advocate/ the program dé'velp'pm‘ent
- i . L d ’. .' .
* consultant guides clients' proposals through the p;‘ogné.m review procedures

!

that decide the funding for local program development activities, These

two functions,’ service and advocacy, serve as the basis for development

’ - e

of the Iéaderéhip function in the Jocal education agetcies.




5.0 - Oi)erate Support Services

Support service is a technical support unit for the BTA and
consists of three components, the Education Information Center (EIC),

Student Needs Assessment, and Statewide Testing, The primafy

mission of this unit is-to provide educators with technical support for -

planning and development through 1nformat1on (EIC), student needs

assessment’ (needs assessment), and statewide test1ng Resources and

gervices are coordinated with those of the Teacher Center and provided
. ¢ @ .

to local education\agencies.via the program deévelopment unit, The

(3 20 h . N .“
coordinator of th1s unit serves as a member of the management team,
LY . -

N
. T ~ 4,
s T e N .
- * "
) >,

+5,1 - Prow.de Assistance in Student Needs- Assessment N i
7 DL - ta \\, . . as
. .1‘ Lo 4™ 3 ,\ ..
“The aim of the student needs ass‘essment compcnent -is to develop \\ c.-_.
\.ﬁ el \:“‘.

.

the capacity of local education agencies to conduct a comprehensive

needs assessment, This is accomplished through a Needs A ssessment

.

Manual, téchnical assistance, and training services. The staff member

teacher needs assessment sipce both- un1ts are based on the same

conceptual framework as reflected by the Needs Assessment Manual.

.

respons1b1e for th1s componTt works closely w1th the component for

The assessment act1v1t1es are designed to 1dent1fy the needs of educatoxs

* " to serve as a basis for more effect1ve plapnmg in relation to the : R

a

Rducational needs of childre_n. Program development consultants

* provide assistance to educators in relating needs assessment data to
. . »

~ the program development process.
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: 5.2 - Coordinate S‘tatew1de Te‘stmg Actnnt1es , P

,

- bl
‘._\v

v The maJor purpose of the statew1de, test1ng program Ls to, 5
.'~. I S '- /

provide statewide ach1evement test data! to educators to a1d in state-

level planning and decis;on making, A second function is to providé _ ,‘ X
useful information to local educator concer'nin'g the s‘tatus' of —smdeﬁQEf: :'- .

. classes and schools. The sta.ff ‘membeér respons1b1e for th.1s act;,v;ty - IR

- ;\'“ /.

5.3 - Operate Educatlon Informat1on Center " s
RN '\ - L ‘,‘.’,"- £

A third critical component of Support Serv1ces, closely rela‘tea c

; .. _\ : ":"".,'.‘

o A P ]

to the Teacher Center yet funded by an outsidé source. 19‘ the EIC. ' Lk

¥ . e S h
This component comp11es mformahon from natlonal, reglonal and

’
-

41,

t K \

I local sources to prov1de a’ comprehensave yet easily accesmble system ‘

- .
NERIER .,./\

for Rhode 151804 educators. Its ma;or goal IS’tO fa,cil’itate theuse  *~ |
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_CHAPTER 2 .".-s-; '._/"-I-"'.':f’ A

_ THE IMPACT SUR\CEYr. /, C T
i ) TRt AR
o .'.'_:_._' ,.,'—_'.'. T -
The remamder of this report 1/8 d1v1ded J,nto four maJor .
- géctions: rationale, methodology, results, . and dlscussmn .
" of the resnlts, The ratiopale states the purposes: ‘of the survey
- “and expla.ms the types of mi‘ormat:lon that:| Were sought. The -
methodology ‘section. explalns how the data: were gathered. 'I‘he
. results summarize the responses. to iteftis on the survey, The
dlsc‘uss?lon cdntams a summary of the’ m:rpact ofRITC seriices
as they relate to the problem-snlvmg process and capa’blhty
of Rhode Island educators. In addition; the appetfhxes include
cop1es of 'the two forms of the 1nstrument, ad{r'ﬁmstrator survey
Y- / a’nd teacher survey, used in this year's ipapact survey and a

o AT ’:. f- ,more detalled dispiay of- the daté fox; each survey 1tem.

v RATIONALE SRS / .-/" T .

- .f'/ . /.- o o 4

/

-- of the Umver31ty of V,irgima as part of an overalll effort to determine the

L e

" impact of the Nahona.l ’I‘eacher Center P1lot Pro;e’ct. ThlS wag.done -

PR

in congunctmn w1th the Rhode Island Teacher Center, located in the

Sta.te Department of Educahon in Prowdence, Rhode Island

The purpose of thJ.S survey wa‘s to answer questmns about the

e

r-'

+

impactof RITC on 1ts local educatxon agency conshtuents. The survey

.S
PO .
, _.‘, R
'. 2

A -

Following the data summaries for each item, there is: a citation
- indicating the location of the appropriate table to be found in Appendix B
¢ of this volume, The items. that were open-ended do not- contain this
" citation, : : ) -V L m

a N\

e
B}
'’

f_ll :
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.is predicated on the assumption that an educational program will

’ .

produce effects, anfl that these effects will activate a shift in educational

ﬁolicy awdy from the normy, Proceeding on these assumptior;s, three

) .

basic quéstions were asked about impact on Rhode Island educators:
' N /7

. 1. Did the RITC projecf produce its intended effects »
. . . for FY 1975° W

2, Was there a change in the condition of these
effects from FY 1974 to FY 1975? * ,

3. What present conditions need to be taken into
account for planning FY 1976 RITC activities ?

Y

Answers are correlated as to variables derived from a list of

> intended outcomes, or terminal objectives, specified by RITC fnanagement
- \ N

and staff for FY 1975, A list of.the eleven objectives and their attendant

variables follows. ) .
Objectives specified by RITC Variables derived from-
management for FY 1975 objectives .
. : ' ’ A .
1. Establish learner objectives . -~ extent to which cognitive goal - f
and measure performance . . stagements are developed; ©

with-regard to these objectives: -~ extent to which affeative goal

statements are developed;

-- extent to which goals are attained
before graduation;

-- extent to which a broad program
- - of performance goals is imple-"

mented, o
2. Increase staff development -- awareness of regent's staff develop- *
R in local education agencies: o . ment release time rule;

-- number of days spent-in staff
& , . development during the past year;




/,

/
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jectives specified by RITC
anagement for FY 1975

Wes derived™

fram objectives

2. ontinued - ¥

3. Increase the amount of field-
based in-service training for-
teachers:

-
“ *

4, Increase cooperative planning
betweeh institutions of higher
education and local education
agencies staffs: ~

Increase in cooperative
planning between institutions of
higher education and state

department of education staffs:

Increase the number of new
programs and practices being

used by the local school system:

—p—

existence of increase in staff
development over the previous -
year;

extent to which school used half-
day staff development rule..

- number of RITC training activities

participated in during current
year; ’

name of most recent RITC training -
workshop participated in;

amount of time spent in RITC

training sessions;

extent to which training addressed
some need or problem;

identification of need or problem:;

existence of same need or problem
subgequent to training;

extent to which presentations. were

" rated effective}

perception of quality of material;

extent to which goals of t;‘ammg
session were achieved;

need for more training in same area;

need for more training in other area;

changes in administrative and
teaching behavior as a result of

; ) trainingo !

L

existence of .cooperative planning
between local education agencies
and institutions of higher education
within Rhode Island.

- no sample-of institution of higher

education or state department of
education staffs were included in
the survey.

-- existence of new curricula or instruc-

tional practices introduced in
school or district this year;

-~ name of new curricula or 1nstruct1onal

practices:introduced.

~

\ -
4%
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ObJectwes spec1f1ed by RITC
management for F'Y 1975

Y

ables derived
om objectives

V,

* 7, Reallocate bidgeted resources
: in the local education agencies
and institutions of higher
educatlon.

Increase the amount of out-
of-district fundmg sougbt and.
rece1ved.

.Increase the indices of
student performance:

- 3

Increase the number of clients
using individualized instruction: -

10.

14

{

¥
use of local funds to implement
practices or programs intro-
duced by the Teacher Center,

ld

attempts this year to gain access
to non-local financial support;

receipt of more out-of-district
support thi% aear.

existence of increase in student
achievement scores this year over
last as measured by the statewide’
“testing program; )
existence of increase in student
achievement scores this year over
last as measured by standardized
tests other than the statewide
testing program. .

extent to which teachers structure
lessons so that different students
of same age or grade work toward
different learning objectives;
extent to which'teachers structure
lessons so that different students .
can advance toward the same learning
objectives at different rates of speed
extent.to which teachers structure
lessons so that students work
toward the same objectives using
different materials, equ1pment or
activities; ) *
- extent to which teachers assess the’
level of student perfox:mance
frequently;
existence of individualized instruction
in the school, district and building;
-- existence of individualized instrfuction
in the classroom, C=
-- existefice of an increase in 1nd1v1duahzed
ingtruction in the district;
-~ existence of an increase in individualized
~ instruction in the school; ‘
-- existénce of an increase in individualized
instruction in the classroom.
10

-
.




- Objectives specified by RITC

" < management for FY 1975

Variables derived
from objectives

11.
capacity in local education
agencies:

In addition, the following awareness objectives were surveyed for

‘ ‘.“ma_ny RITC services:

3

Establish a problem=solving

o
™

L.

-~ use of program development
consultant;

-- outcomes of program development

" consultant use;

-- use of student needs asgessment
services; .

-- use of teacher needs assessment
services;

-~ outcomes of needs assessment
services; -

-- existence of a mechanism for
identifying the wishes and
aspirations of students attending
school;

--, existence of a mechanism for
identifying the educational goals
that parents desire the scheol
to address; : -

-- existence of a mechanism for
identifying the educational goals

» that professional staff desire the
school to address;

-- existence of a mechanism for .
identifying the local community
needs that school programs might
addtess,

-- existence of a mechamsm for
determining the goals deemed .
important by the above. groups;

-- existence of a mechanism for
comprehensive needs assessment;

-- use of the Education Information Center;

-- outcomes of EIC use;

~- attendance at Awareness Conference IV;

-- outcomes of Awareness Conference IV.

~- existence of the RITC;
-- existence of RITC-gponsored
‘in-service training;

.
< Y




Objectives specified by RITC " Variables derived
management for FY 1975 | from objectives

v . €

Awareness - continued, ' existence of BTA Program

Development Consultants;

~ - existence of BTA -sponsored - ,

o Student Needs A ssessment

services; .

existence of RITC-sponsored 1
Teacher Needs Assessment ~

. services; ) K

existence of BTA Education
Information Center.

B, * METHODOLOGY

Sample Selection.

School districts within the state wetre divided into four strata on _

the basis of the number of schools‘ within the district. From these strata,

¢

schools districts were randomly selected in order to ensure that urban

. o
-
*

¥
@

. as wéll as rural scheol districts were included in the sample: There,
were only two districts -- Providence and Warwick -- in the first stratum.

Both were picked because together thp& contained some seventy-nine
] v

elementary and junior high'schools.' The second stratum was made up\oi; .

four d:fstricts, representing fifteen to twenty-three schools per"disti'iéf; R

4

those selected were Cranston and Woonsocket, each district fe\preseniiné;

e

twenty-three schools. The third stratum included nine districts representing

[ .

seven to twelve schools; those selected from this stratum were Céntral
g . PN '

A Fa&ls, representing seven schools, and Middleton, representing ten
- ! . | '

schools, The final stratum contained tw_ent)‘r-tjour districts, representing
18, ¢
e b
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® ' . .
V4 ’ - s 4 . . L

\ one to seven schools, those selected from thls stratum were New

' Shoreham, Sm1thf1e1d, North Smithfield and Westerly. 'Bme total ten-

7’

district sample represents about one-fourth of the scho,o’l d1str1c1ts within . :
) , . o ! . F3 .? : . ) * * .
=~ the state (the total number, thirty-nine); S - L8
t , . / .
Once the districts had been selected; the following rule is applied:

in.dietriets with less than ten: schools, a1.1 w‘er.e inclu;ﬂed; in districte i Coe e
. ) - .
with more than ten schools, three seeonc‘iary -(one senio‘r\_high school and
. two junior high or middle schoc:s) end seven elertlentar‘y scheols were ' _
included. : . o < ’ R

Procedure. ) .
—_—

Within each district, the 'superintenaent of schools was to be inter-
N R . t .

viewed, as well as the principal and six teachers frbrp'each of the schools
gelected. The interviews-were conducted by trained interviewers from -

;-
- ¥

April 21 through May 2, 1975.

H

Persons Interviewed.

The following table is a breakdown of the sample of persons
’ ‘ &

interviewed in Rhode Island. The table presents a cross-tabulation of
pc;sp'.tion of respondents by school district, The two numbers in each box("
represent the following: the top number ig the count or absolute fre- ’

quency w%thin the box, For example, t'eferring to the upper left box on e 1
B A 4
the table, this ‘number repr‘esents how many central administrators (one) ’

- -

- were interviewed in Providence. The second, or bottom numb'er, 1s the

- PN N

g,

relative perEentage of that count within the row (that is, of all the respondents “

-

'in Providence, 8.3 percent weré central administrators).

- - .
o E 4 ’ . 5 17 ) R
,,E MC /r ~ . ' . . 37 . - (gl

6w . - S
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» . ftem: Distribution of Educators Receiving Training from RITCe
. s According to Positions and School Districts :
s ' E L .-
. .
14
~ .
I - . . - ¢ . ¢
IPROVIDEN 'CRANSTON SMTHFLO- CNTRL FA NO SM
ICE - LLS THPLD
L7 I - 1ol 2.1 ~ 3ol b1 S5el
O s St e [--cce=== L J---cseccleccmnnn- I
. 1., I 1 I+ 11 1 I 3 1 1 I
CENTRAL ADMIN I 8,3 I 8,3-I 8.3 I 2500 I 8.3 I
- ~ -I----- B e et et ECntitd St I
2. I 9 1 10 I ~ & 1 & 1 3 I
8LDG ADMIN I 13.6-1 15,2 -I1.- 9.1 I 9.1 I 6.5 1
' : e [-===o=== 1 [-======= [------ =1
3. I 4 I 10 I 12 I 6 I § I
SCNDRY TCHR I 4,5 T 11,4 I 13.6 I be8 . I 6.8 I
-l--==cc=- [-=~-==-~ [=-==mm S I----- !
. he I 24 1 28 1 26 10 16 1 20 I
ELEM TCHR I 10.6 I 12.3 I 11.0 I 7.0 I 8.8 I
elameeen-- [-v=m===- ) T le=-====I
~ COLUMN 38 49 44 31 30
TOTAL 9,7 1Z.5 11.2 749 PRAL
—_— . : ) L
[continued] . )
WOONSKT HWARWCK WSTRLY MOLTHWN . JNSHORHM ROW
. ' ] o ‘- TOTAL
6.1 701 BQI 901 1001
D B nnd CXTTLEE B3 CITLIIIES CI bbb |
, ' 1 I 11 1 I 1 I 1 L 12
8.3 I 8.3 I 8.3 I 8.3 I° 8.3 I 3.1
s GaSEEE TS CE L oD S [~=--- -——-1
‘'8 I 8 I ‘=7 I . 8 1 1 I . 66
12,1 I 12,1 I 10.6 I 12.1 I 1.5 ‘I 16.8
et St ) [--=====- e e I '
12 1 12 1 11 I 13 I 2 1 88
c13.6 I 13.6 I 12.5 I 14,8 I _, 2.3 I 224
. sertecca]ecmme- ot SELELL LA [=e=cee=- Jeceeme=- I '
» . 36 I° 35 1 L § 35 1 » I 227
- 15,9 I .15.4 1 1.8 D | 15.4 I 1.8 1 578
cemcceaa I[eemconcelecaccce- Jeceeee=- Jeceece=- 1
57 56 23 ‘52 86 .. 393
100.0
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CHAPTER 3

~ ‘ RESULTS QF THE SYRVEY

_ This chapter provides a summary of the results from
the fiscal year 1975 impact survey in Rhode Island, They . -
are presentegd according to the numerical order on the survey

. instruments administered to the educators participating in the
study. In as many cases as possible, data from this year's
survey are compared with those collected last year (FY 1974
Impact Survey). The data from which these results are -

summarized are included in Appendix B of this report, and : w’*’

are alsq.referenced by item number wherever appropriate.

A

Item 1. ° "Are you aware of .the existence of the RITC? (You may
also know RITC as any one of the following: Bureau of
Technical Asg:‘,istance. Education Information Center,
- Program Development Consultants)." [Appendix B-1]

-

An average of 76 percent of the stratified random sample included
in‘\the impé.ct survey were aware of the existence of the Rhode Island N~ .
Tefi.cher Center (RITC).- Fig1;res ranged from apbroxima:tely ';O percent
of both groups of teachers to 97 perceﬂr;t of ‘the building ‘administrators
and {OO percent of the central é.élministrators. Accordi‘r‘lg to districts,
this awareness .ran from 62 pe'rceélt in Warwick to 100 percent in Nérth
Smithfield and New ShorehamT e .

"These figures show an increase over the pre;ious year, for the
FY '74 impact survey showed an average of 52 percent aware of R.ITC.

\

"Figures ranged from approximately 43 percent of both groups of.tedchers

»

%
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to 86 pefcent of the school adminigtrators and 100 percent of the central-

administrators. Secondary and elementary schoolteachers shon/ed an

increase of approximately 30 percent, building administgato*f‘s, about

o

' S ,
10 percents In both years, all central administrg.to‘i‘é indicated that they
. /,_} - - . L

P e

Y
PR
_@\«\NZ

'.;\wﬁ“""‘; :
<“Teacher Center. _ .=

- gt

'.»}- N
L i
.

were aware

- Item 2.  "Which of the followiné components of the RITC
_ are you aware of?" [Appendix B-2 to B-6]

RITC provicied a number of specific services to educators within
the state. The results showkd that 64 p‘ercent was aware of the Alternate
. - Learning Center, 47 pércent weré aware 'o‘f the Ef:lucé.tiﬁn Infc;r’mation .
'Center,- 28 percent were aware of. the program de\{elopment consult.ants,
17\pe'rcent were aware of student needs assessment and 13 percent were

aware of teacher needs assessment.” Awareness of these specific

services can be broken down as follows.

- Alternate Learning Center (ALC)., Across positions, figures C .

Vi

faﬁged from 46 percent of s_econda.ry schoolteachers to 62 percent of
\ elementary schbol!:eacﬁers, and from 88 percent of building administrators
’ to 100 percent of central administraltors, "According to school distriéts, .
figur‘;es ranged from about 50 percent in Westerly an‘d Warwick to 75 percent
and 80 percent in’ North Smithfield, New Shoreham and Smithfielq.
Aithough the same c;uestion was not asked on last year's impact, s‘ufvey,
two cognpa.r.able questions were: the first, pertaining to in-service
training offered throu'gh RI;I‘C, showed that 33 percent of the gducato‘rs

across the state were aware of in-service trdining, ranging from 20 .

B ey .
< .
Q 4 2() . 2 ~;\____,—’

ERIC - « | T
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percent of secondary schoolteachers to 36 percent of elementary school-

teachers, 62 percent of building administrators and 100 percent of the o,

superintendents. The second corrfpara.ble tjuestion related to the respon-
dents' awareness of Awareness Conferences in FY '74; it showed a

total of 23 percent of the sample were aware. that RITC presented such

conferences, ranging from 8 péercent of the secondary schoolteachers to

]

19 percent of elementary schoolteachers, 57 percent of building adminis-
trators and 89 percent \of superihtendents. Thus, the data studied from
both years!' surve}s show an increase in F'Y 1975 of ALC services over

in-service training and awareness conferences in 1974,

Education Information Center (EIC). "Of a total of 47 percent who

-

were aware of the EIC, figures ranged from 36 percent of elementary

1

schoolteachers, to 44 percent of secondary échooIteachers, 82 percent

of buildin)g administrators and 100 percent of central administrators, Across

districts, figures ranged from 25 pe;.'cent of those'surveyed in New. Shoreham

{

and Warwick to between 70 and 78 percent in North Smithfield and :Westerly.

¢

Last year's inipact survey showed that 43 percent of educators
sampled were aware of-this service, ranging from 8 percent of secondary

schoolteachers and 17 percent of elementary schoolteachers, to 57 percent .

of building administrators and 89 percent of central administrators.

Program Development Consultants, Twenty-eight percent of the

sample were aware of co\nsultants prowvided to local education agencies
by RITC, Figures range from 15 percent of the elementary schoolteachers

A
- . .y +

9 - 21 A '
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to 24 percent of the secondary schoolteachers, 70 percent of the

t

bilildipg administrators and 83 percent of the central administrators.
_ NG A .

R Con -

This ranges, across districts from approximately 15 percent of those N
. 7 !

* sampled in Warwick an'd,Woonso'cket. to 75 perceﬁt_in New Shoreham.
N ‘ ‘ \’-TData éathered in FY 1974 indicated that 27 percent of the sample
- was a‘ware 'of the consultants offered by RITC. This ranged from about
17 i)ercent of bc;th types of teachers t<3 §3 percent of t.he buildin;g, adx;r;in-.
istrat;)‘rs and 89 percent qf the superi.nteridetitse This year's res.ults

- 4
showed an increase in awareness for secondary schooltéachers and

-

building administrators, and a slight &e’crease for elementary. school-~* .
. y
teachers and superfintendents. . - o
. ~ ‘ .

'Student Needs Assessment. Seventeen percent of the sample

4 \J . ’ o

were awa_.xie‘ of the service., Figures rarige from 10 pei'cer;t of the teachers
‘ ‘intei‘viewed to 42 percent :)f the builé.ing l'adm,inistr;ators and 58 percent
of the central administra:.tors. Acrogs districts, the data ranged from
" 5 percent in Woonsogket to 30 per"cent inll\.Iorth 'Smithﬁeld. .

Last year's results showed that\}_7 pergent were aware of-this

service.” This ranged from 3 percent of the secondary schoolteacher's to
10 percent of the elementary schoolteachefs, 43 percent. of the building *

administrators and 100 percent of the ‘supefintendents. Results show
. . - . - .

- < ’ M ’ ) ‘
that overall awareness in 1975 was less for superintendents} more for .

7
-

secondargr schoolteachers, and about the same for building administrators

" and elementary schoolteachers.
- 2 L. . “

*
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. ' ' I -
Teacher Needs Assessment, Thirteen percent were aware of

A teacher needs assessment, with figures ranging from 7 percent of the
e . teachers, to 33 percent of the building administrators, and 50 percent

of the central administrators. Across districts, 'the,range was from

2 percent in Woonsocket. to 25 percent in New Shoreham.,

r ~
~ . [

Last year s results showed that 19 percent were aware of teacher

© .
~ ¢

needs assessment, ranging from 9 percent of the teachers, to 40 percent
of the building adniiﬁis’trators, and 78 percent of the superintendents. :

Results showed a decrease in awareness this year across all categories.

Item 3. ""T'o what extent have you used any of the following
Services as they have been pravided by RITC?"

. [Appendix B-7 to B-12]
- ~ L) -

With the exception of aZttendance at awareness conferences, all
¢

‘ serv1ces were rated ona f1ve-p01nt ‘scale (one‘ equals ' made no use of

/ ~

this serv1ce" to five equals 'used this service a great deal''), The

- o,

data are summamzed first, according to the percentage of those making
use of the serv1ce (that*%; those rat1ng it at two or more) and, second,

accordmg to the average athount and var1at10n of use. Finally, results

v . ~ ™~
) * Y

T ef this year's impact survey are compared with those from last years. = .

.
RN ~ .
-

e _Jdn general the resu1ts show cons1derab1e differences across districts
oo .~ S . ~ . . -~ /, ,
B ‘
\-\ ahde&ucatlonal pos;\o\n/s. . ] . .
~ \\ -

T \\ \-Serwce Tralmpg (Alternate Learning Center).- Th1rty-three

percent used the service, The average rat1ng on.the five -po1nt scale

-~ ~

Was\1;~8, with a standard dev_1at10n of 1. 4. Across d1str1cts, figures

.
- e . .
T

.
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ranged fnom.i m Wésterly*‘to 4. 6f m New Shoreham, acroSs p0s1t1on§ .
. 'y : , . ’ ’ . 1y \\\ .y )

the rangé was from 4 or 16 perc/ent for sécondar schoolteachers, to
y

' " ﬂ S A L& -
1.7 ‘ r; 3@ percen, for e‘Iementary schooIteachers, 2. 5 or 55 percent
] I ‘14 v '

i* - A , . \-

for l’)tuidlng adm1 : trator.s, and 3 8 or 8'3 percent for central adm1n1s-
!1." p . g Ve

i

ti‘a.tdrs. )

. ‘ ) ! ’ !

- Three secondary schoo’lteachers, six- centrdl ’a.dxmmstrators,
f A : 4-’ . ] KM . ; ‘ !‘ _,l

£ > 2

twenty-three bu11d1ng adm1n1strators, and fortyx-six elementary s’choolL

Q'." .

teachers mentmned specific outcomes. ".fhese included productlon of

’ i K

classroom mater1als, deve10pment of an Ind1v1dua11y Gu1ded Educat1\'n

B

v

L
' (I(_;:E) program, improved skills in 1nd1v1duahzxng 1nstruct1on, incor-

Q

l A . - :
of parent-school relationships, development of a management systerg
X « ‘ " ‘ .'
for.scnoois, .development of behaviora% objectives, and the establishment
" ofa nel'vlv‘business department program in the scﬁools.

+ 0

{

. Last year's results showed that 21 percent had used this training.

~ Across. categor1es, percentages ranged from 1 percentof secondary

schoolteachers to 22 percent of elementary sohoolteachers, 38 percent
\ 4

" of bu11d1ng adm1n1strators and 78 percent of central admImstrators. Per-

{

S \"_ ALy '.“ \‘t y
\ R \&. centages of use increased this year over‘last, part1cu1ar1y for school!.
S i

TN . . . N s \’
\

\q \\ i\' 'Aﬁtendan.ce at AwareneSs Coﬁferences.' ’I_‘welve. percent attended
\—-\ ‘, \.g\\ \'" ) ‘\ . ‘ N \
\]
Q Awareness Conference Iv, w1th f1gures/rang1ng from zero percent in
\ \\ . ; ,.
W\esterly to 23 pencent in North Stmthﬁeld _ According to educational

‘\

pos ons, the percentﬁges ranged from approxlmately 6 percent for
N
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¥
teachers to 3‘6 percent for building adrninistrators and 50 percent for
g‘entra.l, administrators. ~ | |
‘ Three central administrators, eight building administrators, two
seccyxdar'y‘ schoolteachers :nd five @ntary schoolteachers identif‘ied
actual outcomes. The results generally showed greater awareness of
the in-service ‘traini:ng opportunities available through the ALC. ‘

Last year!s ctata showed that 12 nercent attended the previous
awareness conference, with figures for the dit‘ferent gronps ranging from
3 percent\for secondary schoolteachers tS( 7 percent for elementary)
schoolteachers, 39 p.ercent for building administrators to 67 percent for
central administrators, Results showec;l a slight deorease in use this
year for central administrators, building administrators and elementary

° e

schoolteachers, and a slight increase for secondary schoolteachers,

. Education Information Center, , Of the 20 percent using the EIC,
v, . - ’ - .
there was an overall average of 1.5 on a five-point scale, with a standard

deviation’ of 1. 0. . Across districts, figures ranged from 38 percent in New

Shoreham to 12 percent"'i‘n,}/Varwick;."' Across positions, percentages ranged
from 13 percent for elementars;‘schooltéachers to 20 percent for secondé.ry
schoolteachers, 54 percent for buﬂdlng adm1n1strators and 100 percent

- for central adm1n1strators. -

‘»»  All respondent categories c1ted spec1f1c outcomes. Seven central
& 1
administrators used the service to hélp select qew curr1cu1um materials, )
. :
to gain 1ns1ght into open schools, to develop programs in metr1c math

courses, and to develop a new report card system F1fty-four building
; cow :i N s '.;5
S 245 iy B

.2 » -
.R A
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administgrators used the service to prepare social studies and language

3 o

arts curricula, to secure information on schools writing behavioral

‘objectives, and to develop reading and metric programs. Fourteen

secondary schoolteachers used bibliographic material for gaining infor-

mation on curricula changes, career education, unemployment figures, .

and 'Engﬁsh mini-courses. Ten elementary schoolteachers used infor--

~

mation aBOpt resources available t¢ foreign language students, busing,

and general references.

e )

A total of 16 percent of last year's sample had used EIC, with
percentages ranging from about 18 percent for teachers, to 43 percent
* %
for building administrators, and 78 percent for central administrators.

Across positions, more use was made of the service this year than last.

5

Program Development Consultant. Twenty percent used the

. . : .
service, resulting in an average of 1.5 on a five-point scale, with a

. standard deviation of 1.1. Across districts, usage ranged from 8 percent

*

in Woonsocket and Westerly to 62 percent in New Shoreham. According

to positions, the percentages ranged from 6 percent for elementary school-

teachers to 27 percent for secondary schoolteachers, 53 percent for buildiné

-~

‘a.‘dr‘ninistx:ators and 92 percent for central administrators. -

. 1
1

All respondent categories had outcomes. Ei%ht central administrators
used the service for proposal writing, obté.ining'mini-grants, development

. .. R . . .
of programs in metrics, drugs, and general curricula, and information

rd N ~

on state events in education. Twenty-seven bﬁilding administrators used

L

the service for preparation of career education proposals, gaining ’
L0 <

-~ .o
v,
-
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approval of prevocational education programs, e;;pla‘natiOn of EIC
services, assistance in writing evaluation instruments, and general
program deyelqpme_nt activities. ‘Eigﬁteen secondary schoolteachers
repor:ted use of the service in curriculum develcipment. .grant proposal
writing, or locationsof rpaterial resources. Elementary schoolteachers
i;lcluded writing proposals, and assistance with a behavior modification
prog'raim.

Data collected during %last year's survey show 'that 10 percent used

the program development consultants, ‘as opposed to 20 percent this year.
' t

Last year, across positions, percentages ranged from approxzimately 4

pex;cent of teachers to 36 percent of building administrators to 78 percent

of central administrators. The results showed that consultants were used

more extensively in FY '75 than in FY '74.

Student Needs Assessment. Ten percent reported using student

hed

n‘eeds assessmient services. The overall mean was 1.2 on a five-point’
gscale, with a standa:i'd deviation of . 6. Use varied from zero percent in

New Shoreham to 30 percent in North Smithfield. According to positions,

- § ) - N * N \
~ percentages-ranged from 4 percent for.elementary schoolteachers to 8
percent for seco_nggry schoolteachers and 26 percent of building 3dminis-
o p—

trators and 42 percent for central admini’stratofs. ®

3 . \
Three building’admidistrators, two secondary schoolteachers, and -
one elementary schoolteacher cited the fol_lbwing outcomes: adaptation of

career education programs which were identified through needs assessment;




"and general revision of curricula, ' _ ’ .
\ - . .
Last year's impact survey indicated that 4 percent reported using

student needs assessn\e'nt. Across positions,’ the figures ranged from

-

22 percent for superintendents, to 14 percent for building administrators,

2 percent for elementary schoolteachers and zero percent for secondary .

.

schoolteachers. Comparison shows that in every respondent catégpry,

more use was made of student needs ‘assessment-this year than last.

Teacher Needs Assessment.  Six percent reported they had used

- \
- the service. The average was 1,1, with a standard deviation of . 4. Usage’

across districts 'ranged from 2 percent of the respon;ﬂents in Woonsocket ¢

‘e

’

to 25 percent in New Shoreham. According to positions, percentages

~ -

were 17 percent for central administrators and building administrators,

4 percent for secondary schoolteachers and 3 percent for elementary’
schoolteachers. : ) S ¥

Only two elementary schoolteachers described specific outcomes,

neither.of which seemed related to the actual services rendered.

by
’

Last year'sﬂr‘esults show's i)ercent had used téacher needs ?.“ssess-
ment. Figuzles rar;ged from_Z? percent of the superintendents, to 18 percent
of the builq’ing admini§trators,' 3 percent of tile elemer;tary schoc'>1te.acher's,
anc.:l none of the seconc;ary schoolteachers. ' These“figures indicated a |

slight overall increase, with the actual increase at the secondary school-

-
- - . .
. . ’ N

' teacher 1eve‘1. :

] o

! i o S D

* .




Educators Who Participated in RITC-Sponsored”

”
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Item 4. "For any of the RITC services you have checked in )
item 3, briefly explain how you have used them by |
first identifying the name of the service and second,
listing the outcomes of this service." =

For reasons of overall clarify and ease of rezzding, the responses _ .

to this question have been incorporated into item 3.

Item 5. '"'Did you participate in any in-service training durmg IR
T the past year (June 1974 to present) from the following :
> list?" [Appendix B-13 to B-~29]

[y . /
Table I (A and B) which appears on the following page, i}lustrates )
the number of educators who actually participated in the different work--

shops. This information is listed according to individual school district, )

.and respondent position in the school system. The most frequently

-

attended in-service training activity was Individual y Guided Education] -
Mu1t1-Un1t School (IGE/ MUS) followed by Concepts and Materrals (cA M),

the Wisconsin Design in -Reading, Metrics Workshk)p, and Improvisational
!

-

) Techniques in the Classroom. Also mentioned were Career Education, -

k1
R

‘ :
First Step, and Right to Read workshops. All of th5ese<, workshops were -

attencied by more than ten educators, several of whclm, particularly the
administrators, attended more than one,workshop. |
f .
. | ¢
Item 6. "Other than those listed above, hdéw many school-based
' ‘ in-service workshops ¢id you participate in during the
past year? Please list." [Appendix B-30.to B-32]

A total of 42 percent reporfed parf.;icipation in some training \
- activities other than those offered by RITC. This percentage ranged .

»

from 88 percent in New Shoreham, to about 20bercent in Middleton and




Smithfield. Across positions, figures ranged from 25 percent of second-

¢ .Y

» -dary schoolteachers, to 42 percent of the élgmentary schoolteachers, ands

from 58 percent of building admij‘zistrat{)rs to 75 percent of central

N -

" administrators. The average number of "other'' workshops mentioned was. o
$ :

1.1, with a standard deviation of 2.8, According fo positions, there were

-«

5.6 workshops for central administrators, .to 1. 6 for building administrators,,
I )

£

" . 6 for secondary schoolteachers and .8 for elementary schoolteachers.

-

The range for districts was from .24 u NMiddleton to 2.7 in Cranston.
The workshops ‘that were listed were diverse in nature, ranging from
\

thirty-five for building administrators, twenty-nine for el'emengary school- ’

teachers, to sixteen for secondary schooltedchers and thirteen for central

administrators. i .
b ‘ . T
A comparable question on last year's iimpact\survey showed that, B

- -

27 pei'cent had participated in some otherif{tx;aini‘ng activities. The overall

average was .4, with a standard deviation of . 8. Results of surveys for

- r

FY 1974 and FY 1975 show that educators %gr%icipated in more workshops
. < * ’ -

from other sources this year than last year".‘

< Y { i

Cy . .

Item 7. "What is the_most recent workshop in which you
participated?'" [Appendix B-35 to B-36]

-

-
’

»

One-quarter of the respondents named CAM (Concepts and Materials),
17 percent named Experifients in;the Metri¢ System, 12 percent named

. T , S :
Improvisational Techniques for the Classron, ;and 9 ;;e‘rcent named First

=

Step as their most recent workshop. Workéhops mehtioned the least

30

(Y3 . i




were: Mlmcourses, Project Management Creative ProblemSolvmg,

and Ind1v1dua11y Guided Education for Junior High and Middle Schools. e

~

Item 8. "T'o what extent were presentations of the training -
effective?' [Appendix B-37]

Ona fivé:point scale ("ineffective' to "extremely effectivi”),. the
réspondents gave this item a mean rating of 3.7, with a standard deviation
o.f 1.2. Across districts, the ratings ;'anged from 2.4 in Cranstqn to
4.8 in Smithfield. According to positions, the rankings included 4.3

for central administrators, 3.8 for buildimg administrators and

2

elementaxy schoolteachers, armd 2.9 for secondary schoolteachers.

Item 9. "Rate the quality of the material presented in
_the training: "' [Appendix B-38]

On a one-fo-five scale (''poor" -to "superior'!), the average was

3.8, with a standard deviation of . 9., This figure yanged fr_‘é)m 3.0in

-

Cranston, to 4.7 in Smithfield. Accordmg to positions, ratings rangef:l

[2I

from 3.4 for secendary schpolteachers to 3.9 for elementary schqolteache%s, :

and 4.0 for both types of administrators. , 1
‘ . .

The average rating for all respéndéés last year was 3.9. *Thus,

"

little difference was noted between thf“f)two years. ' ‘
Item 10. "Po what extent were the workshop goals achieved?"
: ' [Appendlx B-397 i

This item rated an arveragesof 3.7, w1th a standard dev1at10n of 1.0,
This ranged from a low rating of 3.1 in Cranston, td a high of 4.3 in
Smithfield. Across positions, the rankings included 3. 3 by secondary
b .3 ey

.4

-




gar = -

schoolteachers, 3.6 by building administrators, 3.8 by elementary
schoolteachers, and 4.0 by central administrators. . )

[3

Last year's survey showed an average of 3. 7,» with a standard

»

deviation of 1.1, indicating no change between FY '74 and EY \75.
*

4

?

"To what extent do*you think-the training addressed

Item il.
itself to some need or problem of yours?' [Appendix B-40]

The average rating was 3.7, with a standard deviation of 1.2,

_ Across districts, the figures ranged from 3.1 in Cranston to 4.3 in Smith-

field. Across positions, the rankings included 3. 3'for central adminis-

txﬁt\?rs, 4.6 for building administrators, 2.9 for secondary schoolteat:hers,
and 3.8 for elerflentar; schoolteachers. ) J «

s FY 1974 impact survéy data showed ;n average of 3,7, with a
'sténda‘rd' devia:tion' of 1, 2, indicating virtually no difference between the
two years. -

.

"Does that need or problem still exist? Please specify. "

Item 12,
® [Appendix B-41] d

4

Seventy~-five percent reported that their specific need or problem
. ol
still existed, This ranged across districts from 50 percent of those’
polled in Middleton and Providence to 100 percent of those in Cranston,

. . ' ] . .
Smithfield,- Nortl'{ Smithfield and Westerly. The: percentages r,apged'

§

L.

across positions from 67 percent of the central administrators, to 72
- A
percent of’'the elementary schoolteachers, 80 percent of the bu11d1ng

administrators and 83 percent of the secondary schoolteachers.

%

Eighteen deferent needs were 1dent1f1ed by secondary schoolteachers,

L) 4 J

3

~— 32

N

/




7 |

twenty-five by building adm#nistrators, twenty-three by elementary
~
"« schoolteaghers, and six by central administrators. A compléte listing |

.

. of these needs can be found in Appendix C of thig volume. LI }

.
.

P ‘e
Last year's survey shows that 40 percent reported that their need
’ X
o . .o . '
still existed. This ranged across positions from 25 percent for central

admi'nistrators, 32 percent for building administrators, to 17 percent

secondary schoolteachers and 50 percent for elementary schoolteachers.
. : ‘ {
Item 13. '""Would you want more training dealing with the same area
or problem? Please specify. " [Appendix B-42]

Sixty-nine pegcent respbnded affirmatively, This figure ranged

from' 40 percent from New Shoreham to 100 percent from North Smithfield

' and \,/Vesterly; from 33 percent for central administrators to 62 perce;1t
for building a”dministrators, and 74 percent for secondary an.d elementary
schoolteac;ers.

Building administrators identified twenty-{ee "other' areas in

which they would like training, elementary s?:hoolteachers twenty-six,
! ) -

central administrators five, and secondary schoolteachers eight. A

complete list of these trainihg areas is included in Appendix C of t}:is'

. volume. -
k]

Last year's survey showed that 41 percent wanted more training

dealing with the same area, According to position, 25 percent of the

y

administrators, 38 percent of the elementary schoolteachers, and 67 .

HIN

- K
percent of the secondary schoolteachers,.or an increase of 30 percent

- for all categories of respondents except secondary schoolteachers,
¢ * ,

s

1)

33
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o .
~ »’ » & * ot

desired more training this year. L -

b'. . ,‘

a

o
ot - [

' * *
Item 14, "Would you want tr;imng in some other aréea?” o
’ [ Appendix B-43] S Y

v
1 A total of 74 percent answer@d‘affjrmatively:'/, This“ﬁn"gect: 'frc‘zm
50 percent in Providence to 100 percent tn North Smithfield, Across
posjtions, the percentages included 69 percent for:elemeéntary schooltea%cihers,
8t) percent for building administratobrs‘ and secondary sohoolteachers, and ’,
100 percent for central administrators. - |
In the .FY 1974 impact surve.y, 92 percent answered affirmatively.-
This ranged from 100 ;)ercent for central administrators and secondary . g
schoolteachers to 93 percent for elementary schoolteachers and 83 percent

for school-administrators, indicating an overall decline of 18 percent

~N

, this year. - , o ‘
v, r L4 ~
Item 15. "Rate the extent to which you have implemented in your t
district/ bu11d1ng the practices provided to you at the .
, - workshop, '+, [Appendlx B-44] . - ‘
Educators who participated in some-fornr of RITC trai'nir‘ig.rated .

this question at 3.2, with a standard dev1at10n of 1,1, This ranged from ‘¢

2,2 in Smithfield to 4.0 in Westerly. Accordmg to pos1t1ons, the results

A
4

ranged from 3,0 for administrators to 3.3 for elementary schoolteachers
. . _ : e

and 2.5 for secondary schoolteachers. NG

w

4 s‘-‘
Note: At this point, survey mstruments for admlmstrators and teachers
cease to be identical, becoming more tailored to their.respective
audiences. For the purpose of clarify, each item will be identified

according to both instruments (v4v’h\eB apprOprlate. . o«

Q ‘ [ . .34 T
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Item 16 (Adminis.). '"Have any new curriculim or instructional practices

* been introduced in your school/district during the .
\ past year ? If so, please list.' [Appendix B-45]

Eight-four percent of the administrators responded affirmat’ively, .
y

reporting that new curricula or instructional packages had'been intro-

duced. There was no difference between the percentages of central and

) building administrators’ re‘spons‘_e;s_,ﬁbut there was a'ratige of from 50

6

.year.

H4

percent in Smithfield to 100 percent.in Central Falls, North Smithfield

" and New.Shoreham'. This represents an increase of 6 percent over last

i

h

. Building administra®rs cited thirty-two different new cur:ripul'aj
. - . . v :
mater'ials, which had been introduced as-a result of participation in the

.o —
AlC workshops, and central adm1mstrators listed fourteen.

Sv
¥ .

. ]

Item 16 (Teachers)., Have student achievement scores as measured by
17 (Adminis.). s, the'statewide™testing program increas&d in your .
— district/building this year-over last year?" .- '
[Appendlx B-46]

Itep 17 (Teachers). - "Have s}:udent achlev‘ement scores as m'easured by
(Adminis.). - standardlzed tests other than the statewide testing
: program increased in your building/ d1,str1ct this
year over last year‘?‘" [Appendix B-47] .

Two questions were designed to assesg educators' perceptions of
4 . . :

\ I
ﬁhether o? not achievement scores of stidents within their schools or

®

districts had increased over the past year. Five-percent of the 'sézﬁpie

did not respond to either of these quegtiqn's. Tliirty percent replied that
scores as measured by the sbatewidé testing program-had increased, °
\ - . i

“13 percent that they had not, agd 52 percent that they did not Know.

[}



Reporting that scores had improved were 67 percent of the central
administrators, “33'percent of the building administrators, and'approximately
28 percent of the teachers.

On the basis of other standardized tests, 16 percent indicated that
< -

. scores had increased, 12 percent said they had not, and 68 percent said

-

they did not know. The 16 percent ranged from 32 percent of the building'

a.dmmlstrators to 25 percent of the central administrators, from 15 percent

of the elementary schoolteachers to 4 percent of the secondary school- /
. 4
teachers. " " -

~
In 1astw s 1mpact surve A 28 percent sa1d that scores had '
1ncreased. Comparable data across response categories was not ava11-
~ o , .
_ able from the:EY j74\s‘urvey. T~ . ;' .
. S~ ~ - ~ ‘Q ¥ .
.‘\‘\\\‘T \\\‘ . X ¢ : » ~ L)

Igm 18 (TeacherQ\ ~ "In your district/ bu11d1ng, ‘do.teachers: stm‘icture
19 (Adminis. ). >~ Iessons~s\ o that different students of the same age

' - . . . or gra\de WOrktoward different learning objectives?"
T \”’"\ . . It [Appendr.x B 48] ~
& Item 19 (Tﬁhers), "In our d1str1ct‘ibu11ghhg, do teachers’structure |
_ 20 (Adminis. ) lessops sc that different students ‘can aagan e )
’ toward the same learning obJectlves at dlflﬁerent
. e rafes of speed?" . [Appendix’ B-AQE] . .
-~ \ ' \ ‘1 . A
) Item' 20 (Teachers). "o your dlstr1ct/bu11d1ng, do teachers\strt;ctrure Yy
f 21. (Adminis. ke .lessons so that stiidents- work toward the same N
: v learning obJectlves using different equ1pment, 3 oy

.. material or activities?" [Appendix B-50], AR \
\ \: " u c ‘\‘\\\ ' \ ':.—‘

Item 21 (Teachers). "In your district/building, do teachers as&@sé N "\_"».

122 (Adminis. ).  the level of students’ performances‘?ll [f&/gpend;:):‘%-\ﬁ\l] ”\\ \‘ )

PN s ‘ .\

| | N
Item 22 (Teachers). "Some peop1e have said that the above 4 staterfd \ts 3 \'f;\\\\
23 (Adminis. ). taken together or-collectively comprise what is “\. ' \-.:‘g\
‘ - called individualized instruction. To what extent d \\\ ‘ \‘
’1nd1v1duahzed ‘instruction exist in your, _building/ d1st&‘§o\t? AR

’ : [Appendix B-52] -\\ AU




e . . e
Yo, _ . . . .

o . % . .
. \{\ o : :
/ . \ . - R '

[N\

\\\ \ N . )

/ﬁesults from a series, df\quest::;)ns concermng different aSpecté
c;f 1nd1v1dua11#§d instruction ar\e\g;-\esented in the ne);‘t feV;I paragraphs.
“In thesg questions, the resgonde-nts were asked to rank the 1tems ona
five-pt;int scale (''not at all" to 'totally). Teachers ranked théi;: own
class‘roo.m‘s,‘ building administrators nanked:their building, and central
admlmstrators their whole distriets. For exax'rxp{é,- ifa teacher; rated an
’fltem with a five, it would mean that all; his ?\dents had that type qf
individualized instructiono In an administratqr were to rank the item at
five, it would mean that all the étu_der;ps in his school/district had the
specified type of individualized irfstruction. - o
Table II (A: \and B) contains the average ratinga across diferent
‘ 'districts and educationalqpositipns’ for .items 19 through 23 that relate to
va;‘ious aspects of J',ndiviciua]ized instruction. The tables provide a
summary of.the sui'vey fESpondE'ﬁts" answers to specific iten;s, while
allowing an immediate:comparison of these results. The data c_ollecte.d.
’gfrom item 23 ("To what extent does individualized instruction exist...")
ahow that the overallirating mean based on the four criteria was 3.7,

. .,
with a standard deviation of 1.0, i"ndic“ating that most of the educators

‘felt that individua]izqd instruction exists ?or most of the students within

5.

| v - théir classrooms, schools and districts.s Figures ranged from 3, 3 in

¢\ " Smithfield to 4,2 in Providence, and from 3,2 for secondary schoolteachers
LI ~. _ ' -
. Y . . ‘ e .
toi,z;s‘for central.administrators, 3.8 for building administrators, and 5

'.l‘ . \‘
. -, . .

3.9 for elementary schoolteachers. o

~ N
<
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v -
_Th> data gathered from the four items directly before itern_ 23,
dealing wit.:h the fonr’in"di’vidual criteria fpr individualized instrnction,
range from average rajtings of 3.7 for "having students work'on similar
objectives with diffe;'e)nt materials" to 3,8 for ""having different students
working.en different objectives' to 4.0 for "having different students

working on the same objectives at different speeds' and 4.5 for "frequently

- measuring individual performance.

k3

e . Item 23. "Is there more individualized instruction this year
24 (Adminis. ) thap last in your classroom?'  [Appendix B-53]
Forty-four percent of the teachers surveyed indicated tha{ more

individualized instruction existed within their classrooms this year ovei"

the previous year.:""I‘his ranged from 35 nercent of those polled in New'

'Shoreha.m and ‘Cradnston to 58 percent of those in Mlddleton. "According.

to educational position, 46 percent of the secendary sehoditeachers and
- N i!

58 percent of the elementary. schoolteachers S&.Ld ﬂ}&*t indw:duahzed

"instrucuon had increased. Tl'ns represents~an éverall deerease of 33

Ll
percent from FY 74 to FY '75,
Item 24, "Is there more 1nd1v1duahzéd mstructlon tm} year

than last. ia your school [for{é4€hers] ... in your "
district/building [for admmi"strators]‘?" [A ppendlx B-54]

~

ThlS item, concermng the increase in- 1nd1v1duahzed instruction

{

over the fprev10us year. was asked of both adm:,mstrators and teachers.

'»i’ !

'». ‘a

|
_—

Results gshow ‘that 53 percent of the ent1re sampIe beheved that more P
|

1

|

|

L] ~a




[3

individualized instr{J.c_t_ion existed, ' The figures ranged from 2§ percent

in New Sh;>reham to 74 percent in Central Falls. By educational position,
the percentages were 64 percent for building administrators, 54 p.erceglt
for elementary schoolt_eac.k;ers, ‘and 42 percent for secoé:f'i;i‘;‘f"s”chool-
‘teachers. - | |

Data from the FY 1974 impact sﬁrvey show that 63 percent believed

that more individu;]ized instruction existed. Comparable data across

- \

positions are not available from last year's survey, but. comparisons of

the overall percentages from both years indicate that more individualized

‘instruction was noted last year than this.

Item 25. "To what extent does your staff develop precise and -
: measurable goal statements for growth in cognitive
knowledge for students in your school?" [Appendix B-55]
A4 .
Item 26. "To what extent does your staff develop precise and
" measurable goal statements for growth in affective
areas for students in your school?" "[Appendix B-56]

_Item 27, "To what extent does your district/building develop
(Admin. ) clear and measurable goal statements for all students
to gain before graduation?" [Appendix B-57]
Item. 28, "The previous three items,are often collectively called
_(Admin. ) 'performance goals and objectives.' Does your district/
’ . building implement such a broad program of performance
goals?" _ [Appendix B-58]

The gbbve set of items dealt with the establishment of goals and
objectives for students. The first two questions concerning cognitive
and affective goals were administered to both school adminisfrators and

téécheré. The last two quéstions on goal statements for students before

-

graduation and 'performance goals and objettives' were asked only

Gy

40

IR

~
™




signifying an increase of , 6 this year.

" administrator”’ sample ranked the1r performarice at 3. 3. This shows the

five-point scale the extent to which their school developed cbgnitive goals/

.'i“he results from last year's survey showed an overall average of 3.0,

_with a standard deviation'of 1.1, indicating an increase i 1975 of . 6.
. : [

-

\ -

administrators, Table III (A and B) addresses these four items, giving
. . X ..

the means and standard deviations for the individual districts and ‘
. 1 ‘ . . ’

s

respondent positions respectively.

- = F

Startlng with the last item, item 28, the table shows that the

*

adm_tmstrators rated the extent to which they had 1mp1emented performance .
goals and objectives at 3.2 on a f1ve -point scaIe, ‘'with a standard deviation
ef l.1. This ranged from 2.‘1 from ‘the adrnin_istrators from Smithfield

to 4.0 in Providence, According to administrativg positions, the central
administrators rated their extent of irn‘plementation at 3.1, the building

administrators 3.3. Last year's sample rankedﬂhis item at 2.6, thus

L]
-«

. In reference to item’ 27 ﬁegardmg the deve10pment of clear and

(™

measurable goal statements for a11 students before graduatlon, this’ year's

slightest increase over the FY 1974 results, which showed a mean of 3. 2.

When both teachers and administrators were asked fo rate on a

for\stude‘nts, the results varied from 3.3 for building administrators to

.

3.4 for central administrators, and 3.5 for secondary schooiteachers.

)

Ratings for the ;item con;,erﬁng affective goals ranged from 2.8

&
X

for central administratorsﬁg. 9 for building administrators, and from

At

L8 .
» L
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3. 1 for secondary schoplteachers to 3.5 for elementary schoolt‘eacheré.

"o
A)

The ecomparable results from the FY 1974 impact survey for this item

showed an overall average rating of 2.7, with a standard deviation of )
1.2, in comparison with the mean of 3. 3 from the FY '75 survey.

Item 29,

Item 30.
(A dminis. )

Item 3l.
(A dminis. )

P

Item 32.
(Adminis. )

1

-

Item 33.

(Adminis.)

Item 34.
(Adminis. )

"To what extent does your district/building identify
the wishes and aspirations of the students dttending
the school(s)?" [Appendix B-59]

""To what extent does your district/building identify
the educational goals that parents desire the school(s) _
to address?" [Appendix B-60]

"To what extent does your district/building identify
the educational goals that professional staff desire
the school(s) to address?" [Appendix B-61]

"To what extent does your district/building identify
the local community needs. that the school programs
might aim at?" [Appendix B-62]

"To what extent does'your district/building develop
priorities for the educational goals deemed unportant
by all the groups mentioned in the last four items?"

” - [Appendix B-§3]

""Some people have said that thp above five statements

taken together or collectively comprise what is called

'needs assessment's To what extent does your district/
building conduct such a comprehensive needs assessment?"
[Appendix B-64]

The next set of six items on the Administrator Instrument in the
impact survey peri:a‘ined to the area of needs assessment, and applied

only to the administrators included in the sample. The first five items

dealt‘ with specific aspects of needs assessment, and the sixth was a

general item concerping the extent to which administrators felt thé);"

q Yy

a




ez

1 . - .
r - 3:

. implemented a comprehensive needs assessment plan. The overall
. s '
average to this general question, (item 34) was 3.6 ona one-to-five .

scale (''not at a11" to ''to a ver great extent”), w1th a standard deviation ,
y

of 1.1. This ranged from 2,5 in N_ew Shore'ham to 4.3 in Prov1dence
and Middelton, and from 3.'&for central administrators, to 3.5 for

bu11d1ng admmlstrators.

- ' ®

The admlnlstrators polled ranked the five other 1tems re1at1ng to © .,

~.. :
needs assessment, all on a f1ve-pb1nt scale, as stai:f goals, 4.1; develop

-~

. [
_priorities for goals, 3.9; identify parent goals, 3.7; -ahd identify

student needs and aspirationps, 3.5. Building adrinistrators consistently

rated the items approximately .3 af a point higher than central adminis- °

tratoks., Item ratings for individual school districts are displayed in
. ., - r - - $ !
Table IV (A and B). ’ C : ) . :
L. &.
: ) B ‘
Item 35. ""Have you made more attempts this yéar to gain . :
(Adminis. ) access_to non-local financial support for your district/ . - .
: building than last year?" [Appendlx B-65]

-

An average of 59 percent re\s\pondéd affirmatively. - Thls included
£ 4 . ~ . .

52 percent of the building administrators and 92 percent of the central
. N . ' . 3 )
'administrators, and it ranged from..zer‘o percent in'New Sho;eham'm e

5

88 percent in Central Falls. By compar1son, the figure from FY 1974

was 44 percent, ranglng from 41 percent of the bu11dmg adm1mstrators

]

to 67 percent of the centrdem1m§trators. From the resvits of both’

.

-
years' impact surveys, it is clear that both types of admrmstrators

increased their attempté to obtain fonlScal financial support over the

»

by
&

»
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previous year.

. ..
L Y N !

JItem 36. “'Have you received more nonlocal financial support "
(Adminis. )- for ybur district/building programs this year than
‘ last year?" - [Appendix B-66]

P :
An average of 54 percent-of the administrators responded
affirmatively, ranging from zero percent in New Shoreham to 100 percent
«Of the:administrators in Céntral Falls and North Smithfield. The 54

percent included 80 percent of the central administrators and 49 percent

of the building admlmstratorso '

2

The flgure for the FY 1974 1mpact survey was 36 percent}mdlcatmg

an increase for both types of administrators this year.

-
i

Item 37. "HaveJocal filnds been used t6 implement any practice -
' (Adminis.) _ or program‘introduced to you by the BuL{lea‘u of Technical
/ Assistance, Rhode Island Teacher Center, Educatian
y \ Informa tion Genter or Alternate Learning Center?"
» ) oL . [Appendix B-67]

’

Forty-seven percent of the admipis'tratofs indicated that they had

-

used some local funds for these pracﬁces. This ranged from approximately

[
’ - 25 percent of those in Cranston, Warwick and Westerly, to 100 percent

in North Smithfield and New Shoreham. Figﬁres were 83 pereent for the

central administrators, 40 percent for the building administrators.

v

Item 38 (Adminis.). "Are you aware that the Regents have provided .
B 27 (Teachers). ~ each district/ bu11d1ng within the state the ¥
RN . option of using one- -half day a week for staff ‘-
‘development?" [Appendix B-68] S

The Rhode Island Board of Regents has passed a ruling that allows

46 502 .




L} N .
A : . \

schools one-half day ngek for®staff development, The purpose of

this next set of four items was to determine first, to what extent

5 - .

Rhode Island educators were aware of this uling, and second, to what '

extent th%ere actually using the time set aff develqp;nent.

On awareness, 48 percent rep]ied“affirmativelj, r'a’.nging from about

—

one-third of the educ\aéors in Cranston and Warwick to approximately-
" 77 percentsin Providence and Newy Shoreham, and 92 -pgi'ceht of the

central administrators, 79 percent of the building administrators, add

Y

approxima:tely 40Q perce'nt of the teachers. : -

According to last year's impact survey, 50 percent of .the educators

sampled reported awareness. Among this half of the respondents were

T

78 percent of the central administra'tors, 75 percent of the building" :

admiﬁ:’gstratoré and about 43 percent of the teachers,.indicating a slight

4 g ‘
decrease in FY 1975, i ]
Item 39 (Adminis. ). "During the past school year, has your school
28 (Teachers). used the half-day per week staff development
4 rule?" ~ [Appendix B-69]

Respondents were asked to rate their use of the half-day rule on - .

-

" a fivé-point scale (''never" to "every week''). The overall mean of

’

their scores was 1. 6, with 'a.sJ.Kda;ihideviation of 1.0. This ran from -
a rating of 1.0 in Cranston and Smithtield, no use at all, to 2.4 in

¢

North Smithfield’and 2.5 in Providence, little use. Means were 2,3 for
central administrators, 1.8 for building administrators, 1.6 for secon-

dary schoolteachers and 1. 4 for elementary schoolteachers,

-~ . A
*

’ . ' Ly )
Q . 47 e 9 4




\
Item 40 (Adminis. ). "Durmg%he past school year, how many days
29 (Teachers). .of staff development have you partlclpated in?"
. . [Appendix-B-70] )

In addition to rating the use of staff development time, ﬁ&
respondents were asked to note the.act;ual number cﬁWays gpent in ‘
staff development. . The mean for the total samble was 3.0 half-days,
with a standard deviation of 5.5, ranging from no days in Smithfield

-3 ) ’
and New Shoreham, to.9.4 half-days in North Smithfield.

Data from last year's survey reported an overall mean of 4.3
¢

half-days. No information is available across pc;sitions from last year's

x

data, but a; comparison of the total sample mean indicates a decrease in
—

Fuse of staff development from FY 74 to FY '75. —-

. . .

<

Itetn 41 (Adminis. ). s this an increase in the time ;'ou spent
30 (Teachers). in sta_ff development over last year?"
" [Appendix B~71]

An average of 17 percent indicated an increase in staff development
actiﬁties, ranging from less than 10 percent of those interviewed in

. ~
Cranston, Smithfield, Middleton and_ New Shoreham, to 56 percent of

those in North Smithfield. ‘Figuraés by positions ranged from 13 percent

- . 3

for elementary schoolteachers and building aéiministrators to 23 percent
for secondary schoolteachers and 64 percent for central admjnistrators.

Fifty~two percent of last year'é sample reported an inc'r_e'ase,

A}

ranging from 44 percent of the superintendents to‘6f7\percent of the

building administrators, and about 50 percent of the teachers. A com-~

parison of the two year's data shows a sharp decrease from FY '74 to FY '75..




» . .l‘ 1 ,
. . ‘\‘ ) .
Item 42 (Adminis, ). ""Have you done cooperative planning with any
- 781 (Teachers). “ institution of higher education within the state-

, " of Rhode Island during the past year?"
. [Appeéndix B-74]"

~

An average of 27 percent indicated that they had participated in °
¢

cooperative planning with institutions of higher education within Rhode

Island, This varied from 9 percent of those polled in Warwick to 50
.be;tz\ent of,the s?.mple frcm North Smithfield, and included lbo;ercent
of ti'le cer{ltral%a,dministrators, :15 percent of the building’ admi;listrators,
and 20 I;ercent of the teacher.s taking pa.rtQ in. the survey.,

t

-In the FY '74 survey, this question was asked only of administrators.

' Results indicated that 67'percent of the central administrators and 44

- 2

percent of the building administrators participated in cooperative planning

.

with institutions of higher education, showing a negligible increase for -

building administrators, and an increase of 33 percent for superintendents.

» ’ .




CHAPTER 4

DISCUSSION OF RESULTS

The results of the survey summarized in Chapter 3 will ,
be discussed as they apply to each of the eleven objectives
listed in Chapter 1. Wherever possible, impact data from
FY 1974 and the current FY 1975 will be compared. Conclusions
based on the extent to which changes were made over the years /
and the extent to which RITC met its objectives will also be
explored. Since a random type of sample was drawn, these T
results are generalizable to all educators in Rhode Island. o
Before proceeding with this examination, however, the
chapter will present awareness data from the survey, and »
compare these figures with last year's. This information will 7
give the reader a sense of how well known is the RITC in the .~

'

state. - L
P
., . P ! )
A wareness. ' ST e I
Although awareness of the Center and its specific services is not : -
( . . ’ /,"/.
explicitly stated as an objective, it seems obvious that in order for RITC
PRI .
R -

to accomplish its aims, it must be widely recognized wiﬁﬁin the state. .
Data show that 76 pereént of the FY '75 sample wa; aware of the exis—’
tence of RITC, an increase of 24 percent o;rer 1974, Elementary and’ -
secondary schoolteachers showed the greatest increase, 30 peréerit,
wi.th both at the 70 pefcent awareness levelf P’ractically’ all (97 percen{:)

. h - e . .
of the building administrators andall of the central administrators -

-
e -
\\ P, A /‘

surveyed were aware of-the Center. )
AU -

S P . < .
. Awareness of specific services showed that 64 percent were aware,
-\ ’~ - L=

- -
. > - i

e PP - et . ol




. ot

i .
7

’

P

in making educators aware of teacher needs assessment. This suggestg

’

,,"

of the ALC 47 percent EIC, 28 percent program development consultants,
/ . ‘e
17. percent student needs assessment, and 13 percent teacher needs:

- T
RN

asses,sf'nent. These figures represent a substantial increase in aware-

ness of ALC, and a slight increase for both EIC and prograrn development

consultants. There was no change in student needs assessment anda

decline of 6 percent for teacher needs assessment services. Awareness

was greatest for central administrators, followed by building adminis- N

.
w

trators, and least for elementary and secondary schoolteachers.

The data indicate that RITC has been even'more successful this
year than last in making itself known across the s'ta‘te, part1cu1ar1y in
the areas of in-service training, EIC and program ;I:\e:t'\elopment consultants.
. Of special 51gmf1cance is the large anr'ease 1n a\.wareness of teachers, T
who represent the maJority of prospective chents for th\e‘m-serwce

“ .

)

training. On the other hand, RITC has been somewhat less successful

N e

that the importance of teacher needs assessment to the program develoF-
nient cycle.should be reexamined. If this still‘ appears to be a critical

ingredient, then mgre emphasis.éhould be placed on making educators,|’

! \ '
and in particular, administrators, more aware of this service.

LN

R . . \\ .

‘Objective 1, "Establishment of learner objectives and the
meastrement of performance with regard to
these objectives. " ‘

Results showed that both teachers and administrators rated the

extent to Wh‘ich they established cognitive goals to students significantly

e

4
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higher in FY '75 than in FY '74, This same trend was noted when tt;e
two groups rated the ext;ent to .which they establighed affective goals,
although the mean ratings were élightly lower, indi‘cating as in the
past that Rhode Islanc.I educators perceive tpemselveé as esig.blishing
slightly more affecti\.re goals for their studéhts.

Administrators indicated a sligk}t increase in their ratin'gs of the
e:.:tent to }'vhich they had de\‘relc;p'ed cle‘ar, measurable goals for all students
before g;:;duation, a substantial increase in their rating of the degree

. to whicchey implemented pe'rfo_rmance goals and objectives.
These results indicate first that\ educators still establish more
:goals in cognitive areas than in affeci:'ix‘re areas for studepts, which is
'bonsisAtent with last 'year's findings. Furthermore, they indicate that
" considerable gains have been made in the establishment of performance
goals and 6bjectivps, at least as perceived by the educators sampled in
the FY 1£.975 .sﬁrvey compared with those sampled in FY 74, It suggests

that more emph'asi's should be placed on developing the capacity of

reducators for dealing with the problem of establishing affective goalsh
2

for- students. ° - .
Objective 2. "An increase in staff development in local ,

.education agencies, " !

One of\tt;x:eﬁicles for local education agencies to use the services
‘'of BTA and R 1s through the use of organized staff development time
inthe districts. Within the past several years, the Rhode Island Board

of Regents passed a ruling which allows schools/districts to reserve '

02
x.’(j .

o ' | 52




)
" one-half day a week’ﬁfor the purpose of staff development. The extent of
ir'lcr/ease‘in the use of this staff development time provides evidence of
tlae success of Objective 2, Results show that educator.s were slightly
less aware of the ruling in FY '75 than 1n FY '74, and, in general, made
less use of staff developmenat time. Furthermore, there was a large
decrease in the percentage\ of persons who felt they had spent more time ,
in staff development during the past year.

" These data indicate that although time has been allocated for staff -
development, individual districts do not make maximum use of it, It
may suggest a strategy on the part of the RITC\ to formally make %stricts
av;/are of this ruling through the use of a widely cir‘culated newsletter,
newspaper articles, or use of teachers' professional ,organizations.
Awareness of the staff development ruling, coupled with the awareneSs of

general RITC resources, might promote greater use , of the Teacher Center

throughout the state.

Objective 3. "Ap increase in the amount of field-based in-
service training for teachers. '\ '

The discussion concerning this object_ive‘ deals not onlyi with the
increase in the amount of field-based train_ipg, but a1§3' with the guality
of training, its outcomes, and the extent to v;/hich this training is related
to the needs of the participants. The results showed an increaSe in the
use of ALC, from 21 percent in FY '74 to 33 percent in FY'75. Other
.data showed that 42 percent of the FY '75 sample participated in other

\

field}based training activities outs1de the‘ dnes offered through the Rhode -

!
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Island Teacher Center. No data on this type of "other" participationé

desiring training in some oOther area decreased.

[«

3

were gathered for last year's sample.

The quality of the trammg offered by ALC was rated on a five-

point scale across three dimensions, presentations, materials, and

'

" achievement of objectives. The results show that the training offered

in FY "5 was as effective as the training offered in 1974.
The extent to which the training addressed the needs of the educators " -

was rated as positively as was the quality over the past two years, although

v

a greater percentage of 1975 educators indicated that the problem still

exi,sted‘.g Participants desiring training in the same area increased, those

) .
The‘ data showed a substantial increase in the use of ALC training,

-~ 0t - -
N - - 2 FY
0

about 30 percent, and about 40 percent involved in other field-based
in-service training not offered by ALC. The _qém also indicated that those

participating-in the training oftered by ALC found it to be of high quality
and pertinent to their neecls. “The majority of;thea,respon'det;ts desired‘
more training in the future, either in tk;e\ eame area ‘or -a different one.
'l‘hese data, in conjunztion with those gathered for Objeetl;re 2, suégest

that since more training is deS1red, eduq:ators could make better use of

the time allocated to staff development by partlc1pat1ng in some. form of

in-service-training. An appro’pri_ate source for tms‘trammg. would be .

the Alternate Learning Center.




Objective 4. " "Ap increase in cooperative planning between
% 1nst1tut10ns of mgher education and local education

agencies' staffs. "'

Results indicate that a larger percentage of administrators
participated in cooperative planning guring f’Y 175 than in FY '74. No
data were available on te‘acher particif)a.tion in FY '74, but 20 percent
of the te?.chers participated in somg fc;rm of this activity this year. These
data’indicate that RITC is meeting the objective of increasing the amount
of cooperative planning between institutions of higher education and local
education agencies, although coﬁtinued effort in th.i’s effort seems war-

fanted.

Objectivg 5. ' '"Anincrease in cooperative planning between
' institutions of higher education staffs and gtate
department of gducahon staffs. "

Ther.é is no direct evidence to support this objective, since neither
state.deVpartm‘ent‘o‘f education r;or instifﬁtion of Hi:'gper e&'uc.ation pers%ns ’
were included invthe sampling. Evidenge of this actlzvity is likely to
exist in the survey of consultant effectiveness, wiﬁch can be obtaiped

from Rhode Island Teacher Center inanagement.

Objective 6. “"An increase in the.number of new programs and
practices being used by the local school system. "

The data showed 2 6 percent increase in the number of adminis-
trators who indicated that new curriculum or instructional practices had
\

" been introduced in their school/districts over the past year, evidence

that the objective was achieved.

55
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Objective 7. ""ReaHocation of budgeted resources in the local
education agencies and institutions of higher education."

A pi)roximately half of the administrators indicated that they had

ussed some local funds for RITC practices within their school/district
¢ s / - .
during the past year.

(.

'

Objective 8. "An increase in the amount of out-of-district
o funding sought and received. "

The survey provides clear evidence t0 support the fact that
admirﬁstrators increased the out-of-district funding sought as well as
the out-o‘f-district fund}ng received, a steady increase ;n béth categories.

Objective 9. "An increase in the indices of student performance. "

The laggest percent;ge .;>f educators responded that they did not ,
kno.w whether achievement scores had increa;sed either ag lﬁeasured by
statewide téstiﬁg or by othergtandardized tests. Of those answering
"yes" or "no," approximately 30-percent indicated that the scores had
increased, :about~13 percent indicated. a decrease. There is 'no dire;tly

comparable data from last year's survey. -

Objective 10, "Establishment of ‘the pfoblem-solvi’ng capacity
in local education agencies. "

Results from a series of five questions rating different aspects

of individualized instruction show that educators.ili general give the

highest rating to 'frequently measuring ihdivi&ugl performance, "

followed by. "having different students workiné on the same o‘bject‘ives at

different speeds.' Overall, most educators reported that between some
and most of the teacher‘s provided individualized instruc,‘.ion"'to their
students, ° - "

z L]

s




The data show that about half of the tég.cher_s felt there had been
an increase in individualized inétfuction in their classrooms, but this

number was about 30 perce t less than last year's sample. A similar

v

trend was noted when educators wer ed about the increase of

individualized instruction in the schools/districts. Although over 50
percent of the total group agreed that an increase existed, this repre-
sented a lower percentage than those ‘indicating an increase last year.
The evidence suggests that although the implementation of 1nd1v1duahzed
instruction is still increasing in classrooms, schools and districts,

it is not increasing at the same rate as it did in either FY '73 or FY 74,

Objective 11. "Establishment of the problem-solving capacity
in local educatioh ‘agencies. "

£ -
In examining this objective, the use of several RITC/BTA services .
. must be studied, including the use of the Education Information Center,
1
program development consultants, student and teacher needs assessment,

and attendance at awareness confererices. The first step in the problem-

solving process is .the articulation of the problems.

. Needs Assessment. The Flata show that adminiétrators indicated
that they had implemented comprehensive needs assessment to some
extent., Although these data a.re not directly comparable with those
gathered last"yea.r, 59 percent of the administrato.rs 1n the FY‘ 1975 sample
felt that they had implemented a cqmprehehsive.néeds assessment to a:
great extent, compared with 46 percent of the administrators in FY '74.

This increase was greater for bﬁilding administrators than for central

2
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- educational problems within their local education agencies.. If the techno~

administrators, ,i'ndicating that perhaps individual schools were beginning 4
to do more in the area of needs assessment. A further breakdown snows
that both groups of administrators considered professional staff goals
more important than student, parent, or community goals. These data
are similar to those found in last year's s‘ur\'«sﬂgey°

In terms of use of RITC/BTA needs‘afsessment services, all
categories of respondents reported an incr}ease in the use of student
needs. assessment ponsored by RITC/BT‘/A° The percentage using
student needs assessment in FY '75. was 10 percent, compared with 4
percent in the previous year, while use of teacher needs assessment
increased very slightly from 5 to 6 percent, - . - -7

The ‘data seem to indicate that Rhode Island educators are slowly

beginnfng to use formal methods of needs assessment to helb‘ _articu"late

/ >
- ’
«

logy of needs assessment becomes further articulated, é‘reater emphas:‘[s

.\_

of this service vgould seem warranted. This will probably require that

-the utility of the activity in the problem=~-solving process be made more

-

‘ __expﬁcity,«pérticularly as it relates to the identification of student, parent

L. [ .
and community needs.

~:. )

- Program Development Consultants, . As with student needs assess-

N i
. )

ment program deVelopment consultants were used almost twice as much

\\

in FY 1975 as in FY 1974 Twenty percent indicated that they used these

consultants, w1th admlmstrators reportmg the greatest use.

S K

Educatlon Information Center. The EIC was used more in FY '75 R

f

P2
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than in FY "74, approximately as much as the program development

—_

- consultants,

Awareness Conferences. Attendance at the Awareness Conferences

stayed at the sé,me level 9f 12 pércent over the two year span,

The data for tk;ése 6bjectives indicate an overall/increase in
practically all servi;:es proyided to educators for the purpose of arti-
culating problems a‘nd surveying potential solutionsﬁ. The key to this increase
seems to lie in the :greater use made of the program development consul-
tants, since they are the major link between the Center and the local
edut;atian agencies, It is clear that if this objective is judged on the

‘ /
basis of the extent to which RITC provides these sérvices, the.Center
7
has achieved its goal of establishing problem-—solvirfg capacity to a

larger extent this year than last. Furthermore, outcomes of these

ws'erviceé were listed, which show the relationship between the services

* and the desired educational change. .
SumniaryL L

“ -

» -

In cohclusion, the data show that, in general, RITC is meeting

a

its objectives. Particularly notable are the greater use-of consultants,

»
7

EIC, needs assessment services, and training, and the leveling off of
’ ? N

use of awareness conferences, At the same time that these increases

ih usage were noted, -educators were indicating greater implementation

of ‘comprehensive needs agsessment, more use of performance goal%
. ! 4

v
and objectives, more individualized instruction, receipt of more nohlocal




»  funds, and participation in more cooperative planning between institutions

Y

of higher education and local education agencies. Y.

> - [
One decrease was noted, the amount of awareness of time spent

in formal sta‘,ff development. Re'asons for this particular decrease ¢

should i)e further explored, a’nd, if warranted, more gmphasis should

be placed oﬁ this ~objective in FY '76. ‘ : R

As was the case last year, a larger pereentage of administrators

than teach-ers used RITC,\but there was an increase in e1ementary~and i

secondary schc‘>01i:eachers' use. Finally, RITC/BTA seem to have an

important impact on Rhode Island educators, and the extent of this impact
seems to be increasing. ‘More educators are using a wider variety of
RITC services, thus more firmly establishing RITC as an agency whi.ch _

" delivers a broad ra.nige of problem-~solving skills to local education

agencies across the state,

1Y

3:9&’_ R : ’ ' -
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\ , ~ RHODE ISLAND TEACHER CENTER (BITC)
7 ®  STATEWIDE IMPACT SURVEY
INTERVIEW SCHEDULE . I

ADMINISTRATOR

NAME®

CENTRAL OFFICE ADMINISTRATOR

y BUILDING ADMINISTRATOR * c

-

SCHOOL

s SCHOOL DISTRICT.

DATE

NAME OF INTERVIEWER

-




o oX . ’ \ . .

: . " W

I Arc you aware of the existence of the RITC? (You may also know RITC as any one of the following. Bureau of

Leshrical Assistance Lducation Information Center, Alternative Learning Center, Program Development Consultants. *
\

If so. chcck\"'yes.") ’ : -
’ Yes No \

“

> Which of the following components of $he RITC are you aware of 7 (check the ones of which you are aware)

a. Alternate Learning Center
_* _b. Educatign lnformatior;' Center
c. Program Devlelopm'en't C_onsult‘ants
___ d. Student Needs Assessment ' ! .,

e .

R e. Teacher Needs Assessment
’ \
3. To what extent have you used any of the following services as they have been provided by the RITC?
Vo
. \‘ ’
() () () S ) .
‘ pamcxplﬁed inall

d " that were available
in my school system

a. In-Service Training (Alternate Learning Center)

()

p&ticipated.
Jn E
none ¢ . -
b. Awareness Conferences (Alternate Learning Center) b

attended Awareness Conference IV, October 8, 9, 1974

did nor attend Awareness Conference IV, October 8,9, 1974

]

¢. Education Information Center

() L) () .

made no use used this

- of this ’ service a
service “ great deal

d. Program Development Consultant
() ,
made no use used this

of this service a
~  service . . great deal

e. Student Needs Assessment

() ()

made no use
of this _
service

f. Teacher Needs Assessment

() () () ()

made no use R . used this
of this - s, . ’ service 2

N service great deal

4. Forany of the'RITC services you have checked in item 3, btiefly explain how you have used them by first identifying
the name of the service and second, list the outcomes of this service. (i.e., outcomes could be changes in behavior,
occurrence of significant events, plans, programs, proposals, documents or materials produced.)

a. Name of service: . .

List of outcomes:

- .
.

b. %me of service:

List of outcom;s:.

LA v 7ext Provided by ERIC




¢. Name ot service . ’
- ~ .. ——

List of vutcomes, . X . N

~ S

e R Tt — —_— - N -

5. bd yuu participate 1n any in-service training durmg the past year (June 1974 to present) from Lhe followmg list” (check
the training 1n which you partxcxpated ) \

. Jndmdually Guided Educatlon/Multl Unit School (IGE-MUS)
b, The Teachmg of Science--A Self-Dlrected Teacher Education Program !
_____c. Materials & Activities for Teachers and Children (MATCH)
____ d. Minicourses
e. Concepts and Materials
f. First Step
B Caréer Education (Secondary) ; .
h. Apex (Office Simulation)
i. Wisconsin Design in Reading: Word Attach and Study Skill;

t

j- Project Management
k.. Determining Instructional Purposes
1. Evgluation Workshop |

m. Creative.Prob.lem Solvings" '

___ n. Individually Guxded Education—Jr, High and Middle School
o. Improvisational Techmques for the Classroom

p. An In-Service Workshop for Teacher Training ir: Environmental Education :

q. Experiences in the Metric System

r. Right to Read Workshops .

J i >
6. Other than those listed above, how many school-based in-service workshops did you participate in during the last year?

no. of workshops
Specify name(s) of workshops:

7. Pleasc answer the following questions as they pertain the most recent \\;orkshop in which you have participated.

Please specify the workshop most recently attended

. !@
o X~
3 To what extent were presentations of‘the training effective?,
( , () () () () '
ineffective . . extremely effective
9. Rate the quality of the material presented in the.training.
* () () () + L O) .
poor . . superior
. 1 .
A3, . A
’ ] '/ '




What was that need or problem? (please explain)

10 1o whiit extent were the workshop goals achieved? N
. () () () (). - ()
notatall totally,
. 11 To whatextent.do yoa think the training addressed itself to some need or problem‘of yours? !
. B 13
() () () () °
* not at all very well

»

12¢ Does that need or problenr still exist?

Yes No

13. Would yéu want more training dealing with the same area or problem?

Yes No

14. Would you want training in some other area?
Yes No

If yes. please specify the area(s)

Whom would you contact?

|
|
J
|

I
|

.

() ()

implemented
none of
the practices

-~

() -

13. Rate the extent to whigh you have implemented in your district/building the practices prov:d d to you at the workshop

" | implemented
alt of
the practices

Yes

7

If so, please list

No

I

L

’

16. ‘Have any new curriculum or mnstructional practices been introduced in your district/building last year?

LY

.year over last year?

N *

1. Have student achievement scores as measured by the standardized tests other than the state\

»
L

]

No

v

increased in your building/district:this year-over last year?

A

. Don’t know

’

v

1J. Have student achievement scores as mea;ured by the statewide testing program increased in your district/building this

wide testing program

Yes No Don’t know_
19. In your district/building, do teachers structure lessons so that different students of the same age or grade work toward
‘ different ,learning objectives? . v . .
' . . () () () . ()
none of the . all of the
teachers : . ’ ¢ teachers ®
do this -+ do this

20. In your district/building, do,teachers structure lessons so that dlfferent students can advanc

objectives at dlfferent rates of speed?

N

none of the
Teachers
do this
A ’

Q '
ERIC . n
‘

. .

()

.

- ()

.

()

= 4
)

..

e toward the same learning

\

()

all of the
‘ teachers

| do this




, ) O ) ) ()
not to a very
! atall great extent -
\ " 29, To what extent does your district/building identify the wishes and aspirations of the students attending the sch(\)‘ol\(s)?
‘ - () e () ® ) NN
R not PN ;  toavery N N
at all . great extent \\ Y
30. To what extent does your distrlct/buildding indentify the educational goals that parents desire the school(s) to hﬂte\ss"
) ” 5o% R X
L () () ¢y - () ()% R
PR not -~ toav N Y
e ) atall v . great extent’, \‘_ :
31. To what extent does your district/building identify the educational goals that professional staff desireﬁ{q"échool(s) }" \\
to address? ' : . . 1‘\:._?. E: %
() () () () . () e N
not N to a very R \ (S
_ atall ’ great extent.\s“{ U
32 To what extent does your district/building identify the local community needs that the school prdgramgn'igggt aim at?
() - () () () () Mo
not to a very Ly
atall ! great extent
A-5 pore
-

E

\ % implement such a broad program of performance goals?

O

21. In your district/building, do teachers structure lessons so that students work toward the same learning objectives using
different equipment. material or activities?

() () () ()
none of the ' . all of the
teachers teachers
do this . . : do this

- 22. In your district/building, do teachers assess the level of students’ performante? -
- () () () () (
none of the < all of the
! teachers teachers
; do this - do this

23. Some people have said that the above four statements (19-22) taken together or collectively comprise what is called

individualized mnstruction. To what extent does individualized instruction exist in your district/building?

() () () (). () .
not to a very
at all great extent

24. Is there more dividualized instruction this year than last in your district/building?°
Yes No

5. To what extent does your staff develop precise’and megsurable goal statements for growth in cognitive knowledge for
students 1n your school?

() () () ) . O)
, not N to a very
at all great extent

26. To what extent does your staff develop érecnse and measurable goal statements for growth in affective areas for
students m your school?

() () () Q) ()
not . to a very
atall ) . great extent
27. To what extent dues your dlstriét/budding develop clear and measurable goal statements for all students to attain
betore graduation? ' ’ N
. () () () ()y ~ > Q)
not to a very
at all great extent

28. The previous three items are often collectively called “performance goals and objectives.” Does yOl{ district/building

RIC :
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N To what extent does your district/5uilding develop priorities for the educational goals deemed important by all the
groups men‘oned in the last tour items? )
() () ()

not to a very
at all great exteat

.

33. Some people have said that the above five statements (29-33) taken together or collectively comprise 'what is called
“needs assessment.” To what extent does your district/building conduct such a comprehensive needs assessment”

() () () () ‘()
not to a very
at all great extent

35. Have you made more attempts this year to gain access to non-local financial support for your district/building than
last year”

Yes No

30. Have you recerved more non-ocal financial support for your district/building programs this year than last year”
Yes No

37. Have local funds been used to implement any practice or program introduced to you by the Bureau of Technical
Assistance. Rhode Island Teacher Center, Education Information Center, or Alternative Learning Center”

Yes No

-
3%. Are you aware that the Regents have provided each distnict/building within the state the option of using one-half day
a week for staff development (1.e., staff development could be in-service training, attendance at conferences. program
planning, curriculum development)?

Yes No

39. Dl'lring the past school year, has your school used the half-day per week staff development rule?

(Y () - () ) ()

never sometimes every week

40. During the past school year, how many days of staff development have you participated in?

number of half-days

~

41. Is thigan increase in the time you spent in staff devélopment over last year?
Yes No

42, Haye you done cooperative planming with any institution of higher education within the state of Rhode Island during
the past year (i.e.. planned 1n- -service training, worked on a proposal for federal money, used [HE persons as consultants,
or resources in any way)?

Yes No

— —




RHODE ISLAND TEACHER CENTER (RITC)
STATEWIDE IMPACT SURVEY
. INTERVIEW SCHEDULE

/TEACHERS

NAME __ " -
. i 4

ELEMENTARY SCHOOL TEACHER (K-6)

- 3

SECONDARY SCHOOL TEACHER (7-12)

SCHOOL

A

SCHOOL DISTRICT ) —

/l_a'ATE

NAME OF INTERVIEWER

g
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I. Are you aware of the existence of the RITC? (You may also know RITC as any of the following™ Bureau of Technical
Assistance, Edtation Information Center, Alternative Learning Center, Program Development Consultants.) If su, check “yes.”

Yes No

v

2. Which of the following services pruvided by the I‘{lTC are you aware of? (check the vnes of which you are aware)
_a. Alternative Learning Center _ ' __d. Student Needs Assessment

______b. Education Information Center ~ _____e. Teacher Needs Assessment

___c. Program Development Consultant

. To what extent have you used any of the following services as they have been provided by the RITC?

)

a. In-Service Training (Alternative Learning Center) .

(). X () ¢) () )
articipated participated in all
in that were available
none in my school system
b. Awareness Conference (Alternative Learn%@enter) ¥
___attended Awareness Conference IV, Ottober 8,9,1974
. . /
____did nor attend Awareness Conference 1V, October 8,9, 1974
¢. Education Information Center
() () () () ()
made no use . used this service
of this service v a great deal
d. Program Development Consultant
’ made no use ( ) . ( ) ( ) used this service
of this service T agreatdeal
e. Student Needs Assessment
() () () () )
made no use h used this service
of this service : a great deal
‘ f. Teacher Needs Assessment
() () () )
made no use used this service
of this service ) a great deal
4., Fur any of the RITC services you have checked in item 3, {rieﬂy explain how you have used them by first identifying

the name of the service and second, list the o*:]comes of this sprvice. (i.e., outcomes could be changes in behavior,
occurrence of sigmficant events, plans, prograis, proposals, documents or materials produced.)

a Name of service:

List of outcomes

»
(Yl v

b. Name-of servicé-

List of outcomes:

s
A -




¢ Name of service”

List of outcomes* ' .

3. Did you paiticipate 1 any of the in-service training during the past year (June 1974 to present) from the following
~ list? (check the traming in which you participated)

a. Individually Gwmded Education/Muiti-Unit School (IGE-MUS)
____b. The Teaching of Science—A Self-Directed Teacher Education Program
/
_¢. Materials and Actwities for Teachers and Children (MATCH)

__d. Mimcourses

_____e. Concepts and Materials (CAM)
"~ . f. First Step
L/___ g- Career Education (Secondary)
. h. Apex (Office Simulation)

__ 1. Wisconsin Design in Reading: Word Attach and Study Skills

J. Project Management

____k. Determining Instructional Purposes »
____ 1. Evaluation Workshop I

___ m. Creative Problem Solving
:~ n. lndividually‘Guided Education—Jr. High and Mid(ile School .
_____o. Improvisational Techniques for the Classroom .
‘___ p. An In-Service Workshop for Teacher Training in Environmental Education
_____q. Experiences in the Metric System
_____ 1. Right'to Read Workshops -
6. Other than those listed a'bove, how many sghogl-based in-service workshops did you"pariicipat.e in during the last year? .

‘ # of workshops .- .

Specify name(s) of workshops: T . N
. - T~

N ) . .
.

7. Please answer the following questigns as they pertain to the most recent workshop in which you have participated.

Please specify the workshop most recently attended:
- .

. . [ "
8. To what exfent were presentations of the training effective?

A
() 7 () (). ) .
ineffective : extremely
. effective

3
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A}
9. Rate the quality of the matenal presented in the training.

(.) () () () = ()

poor superior

10. To what extent were the workshop goals achieved?

() () () () °
*  notatall T totally
1t. To what extent do you think the training addressed itself to some need or broblem of yours? .
- Q) () () () ()
not at all . very well

What was that need or problem (please explain) (

2. Does the problem or need stil exist?

Yes No

— - }
13. Would you want more training dealing with the same area or problem?
Yes No

14. Would you want tfaining in some other area?
Yes No

If yes. please specify the area(s)

13. Rate the extent to which you have implemented in your classroom the practices provided to you at the workshop.
b -~

( () () () (
implemented implemented
none of the all of the
practices practices

l6. Have student achievement scores as measured by the statewide testing program increased in your schobl this year
over last year?

Yes No Don’t Know
17. Have student achievement scores as measured by the standardized tests other than the statewide testing program
incredsed in your school this year over last year? b4 N

) Yes No Don’t Know
" 18. In your Jassroom, do you structure your'lessons so that different students of the same age or grade work toward
different learning objectives? . i
() () 0) ()
none of my : all of my
students do this . students do this

19. In your assroom, do you structure your lessons so that different students can advance toward the same learning
objectives at different rates of speed? : ‘

. © () () () ()"
v non)e of my ' all of my
v students to this . students do this

20. In your classroom, do you structure your lessons so that different students work toward the same learning
abjectives using different equipment, material or activities? i

N

: () () () () ()
! none of my all of my
students do this . students do this

21. In your classroom, do you assess the level of your students’ performance at frequent intervals?

) )y ) 20 ) () .
g do this for @ - e I do this for
none of my L . all of my,
students students
 od ' )
A-10 .
&) ) g Cge a4
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. Sume people havé said that the above;four statements (18- 21) taken together or collectively comprise what 1s called
. ,nndmdudln/ud instruction. To what extent does mdlvnduahzed instruction exist 1n your classroom?

() Ty () () ()
not N . : : to a very
. at all . . great extent

23. ls there more mdmduahzed mstrucuon tfns year than last _in your classroom?
Yps - No

4. Is there more individualized ir\strucxion this year than last in your school?
Yes No

- — ——

-
25. To what extent do you develop precise and measurable goal statements for student growth in cognitive knowledge
tor your students?

G O O ) )

B not ' . to a very
atall great extent

26. To what extent do you develop precise and measurable goal statements for student growth in affective areas for
your students® l

() ) (J ) ()
not . to a very
atal great extent

27. Are you aware that the Regents have provided each school/district within the state the option of using one-half day
a week foi staff development (i.€., staff development could be in-service training, attendance at conferences program
planning. curriculum development)?

Yes__ ¥ No__ - _
28. During the past school year, has your school taken advantage of the half day per-week staff development polic}‘?

() () () ().

never sometxmec ' every week

29, Dunng the past school year, how many days of staff development have you paiticipated m"
. . number of half-days . ) .

30. Is this an increase in the time you spent in staff development over last year?
S Yes No .

31. Have you done cooperatlve planning with any institution of higher education within the state of Rhode Island during
the past year (i.e., planned in-service traxmng, worked on a proposal for federal money, used, IHE persons as consultants or

resources in any way)? X ., . -
Yes No
¢ ——— —_ -
. v
» ° “ <y
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Item #1 - "Are you aware of the existence of the RITC?"

A, According to positions
1YES NO
I
I 1 1
--------- O C L ¢
. I 12 I 0 I
CENTRAL ADMIN I 100.0 I 0 I
wfecccccaa [eeccecaca I
I 64 I 2 1
B8LDG ADMIN I 97.0 I 3.0 I
=le=wmcccolemcncen" I
— L 61 I 27 1
SCNDRY TCHR I 69,3 I 30.7 I
clececcces [orerece- I
I 163 I 64 1
ELEM TCHR, I 71.8 I 28,2 I
elevcececa=a Jecccacaa T
COLUMN 300 93
TOTAL 76.3 23.7
B. According to school district
IYES NO
I
I i .1
-------- Jevwececocn]ewecaca=]
I 27 I 11 I
PROVIDENCE I 714.1 I 28.9 I
' wlececca= e]lerecccaa I
¢ I 38 I 11 1
CRANSTON I 77.6 1 22.4 T
w]evevcccna [eeccvea=a]
I 37 1 7 1
SMTHFLD I 84.1 I 15.9 1
wleveccana Jeecwemaa]
N ' N | 23 I 8 I
CNTRL FALLS I 74.2 I 25.8 1
" wleccccecalmoceaaa- I
s -« I 30 I I §
NO SM THFLD I 100.0 I +t0 I
: S eI LIS T I I
: I 41 I+ 16 I
WOONSKT - .1 7149 I 28.1 1
o =leeccca~-a [ecevcoaea I
I 35 1 21 I
WARWCK -I 6245 I ¥37.5 I
e e L )
ralls I 24 I. .2 1
NSTRLY I 91.3 I 8.7 I
. lececicna]erncec=a I
' I 80 I 17 1
. MDLTHN I 70,2 I 29.8 I
wlececopec]ecacccaa I
I 8 I g I
NSHORHM I 100.0 I 0 I
. clemcecccclencccw==]
COLUMN 3030 93
TOTAL 763 23.7

o

12
3.1

66
16.8

88
22. 4

227
57.8

393

100.0

57
14.5

56
14,2
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- . Kem #2-a. "Are you aware of the Alternate Learning Center?" )

A,  According to positions

I
I TOTAL
I 1 I
----- coc]emcccccc]cccmanaa] .
I 12 1 0 I 12
. CENTRAL AOMIN T 100.0 I 6 I 3.1
. . elemcccccc]emcecna- I
’ . ‘I s .I_ .8 I 66 ‘
BLOG ADMIN I 87.9 I' 12.1 I 16.8 {
S X T L scemmmem=a=]
' I b1 I- 47 I 88
SCNORY "TCHR I 46.6 I S3Ww4 I 224

LR TEEES CLEL L I
I 141 I 86 I 227
ELEM TCHR I 62,1 I 37.9 I~ 57.8,
‘ S LT TR [~em=e===1 . .
COLUMN 252 141 .393 N
S TOTAL 64l 35.9 100.0
B. According to school districts .
, LY i
- > IYES NO ROW
I . . ToTAL
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WOONSKT : I 579 I '42.1 I 14,5 * 3
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l—tggl h 2-b.
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v A <

A. According to positions

. IYES © NO ROW
I ’ TOTAL
’ I I I -
-------- [-ceenmeelacaccans]
I 12 1 0 I 12
« CENTRAL ADMIN I 100.0 I 0 I 3.1
“I-------- [eenmeen-= I ,
. I 54 I 12. 1 66
BLDG ADMIN I 81.8 I 18.2 I 16.8
eleem=e- S SR P T 1 .
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SCNORY TCHR I 44e3 I 55,7 1 22.4
. o cleemeem=- [eeemem=- I
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ELEM TCHR I 3507 I 64s3 I 657.8
cl-mmem===- [-eeee==- I )
COLUMN 186 207 393
TOTAL LT3 52,7 . 100.0
B. According to school districts o
. IYES NO ) 0W
I TOTAL
I I Y
-------- [-==cccee]ocecaea=]
I 17 1 21 I 38
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, . I 23 1 26 I %9
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: ~]ewemeeeelocmccee=]
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CNTRL FALLS I 45.2 I 54,8 I 7.
x . B T St I .
I 21 1 9 1 332
] NO SM THFLD "I 70.0 I 30,0 I 7.6
=[-ccccc=- [-eoe==- --I .
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. I ~ 28 I 29 I 57
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) , elwmcccceclecceceae]
v COLUMN 186 ° 207 - 393
TOTAL 5247 100.0
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"Are you aware of the Education Information Center?"
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Item #2-c. '"'Are you aware of the Program Development Consultants?"

” A Lt a ¢ -
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‘Item #2-d. '"Are you aware of Student Needs Assessment?"
ttem . _ P
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! ]
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7 - NSHORHY °
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\)4 P -

RIC™ * . -+ .
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rrovided vy e [N
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COLUMN
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' - A. ' According to positions r
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o - g - -, 1 ’ TOTAL
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. L ~leeeeave- [--eccc-- I ..
SR COLOMN 67 326 393
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"Are you aware of Teacher Needs Assessment?"

A. According to positions

CENTRAL ADMIN

2e
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[y
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[ S e e Rl
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Item #3-a. ~ ""To what extent have you used In-Service Training (ALC)?"

". A, Accordifig to positions - . - )
[ *. .. INONE LITTLE  SOME _ MUCH VERY MUC  ROM
SR SHE Tl H ToTAL
| ) I 1.1° 2.1 3.1‘ ol 5.I. .
EEETTTTEES CEL TR [=~-ee==- [-===--- 233 LD ILES L [--=r====I
' te I 2 1 0 I 3 I 1 I 6 I 12
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' "« Be . I 38 I .- 3 I, 3 1 9 I" " &, 1 ' 57 .
WOONSKT - " . "I 6647 I "5.3 I’ 543 I 1568 T 7.0 .I 1%.5
g " eYeee-ee- i S et ) S et CLESLE LTS CRP R :
. 7o I . 43 1 .8 I "3 2Tl 0- 1T ., 56
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R -8 I  "22°T. 9. I -0-.1 0, .I 1° I 23
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Item #3-b. - '"Have you attended Awareness Conference IV.?' -

P

v

A." According to positions -.” . y
"IYES -7 NO " ROW .-’
I SR TOTAL®
T 1.1 2".1 )
-------- [--ecdeecemannaasT] .
. - 1, I 6 I - 6 1 12 -
CENTRAL ADMIN I 50.0 I 50.0 I 3.1
B | elecseec-- [-=comem- I .
- 2 I - 24 I 42 I .66
BLDG ADMIN =~ - T 36.4 I 63.6 I 16.8
. ’ RS CETEEEEES CEETE P 1
<! i 3. I 5 I 83 I 88
SCNORY TCHR _ I' 5.7 I 94.3 I 224
’ ~ elecamaa= PP . I -
., Tobe I t2 1 215 1 227
ELUEM TCHR I, 5¢3 L Q4.7 I 57.8
- e R |
\ -~ COLUMN Y4 346 393
\¢ . . . s ~ 3 .
B. According to school districts .
.- ° IYES NO ROW': -
e T o . TOTAL
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"To what extent have used Education Information Center

&

o ot
W -« Item # 3-c. . . ) R
_A. According to positions Y X ‘ .
SIS INONE LITTLE  SOME MUCH VERY MUG  ROW
i - I i H TOTAL
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- . \CENTRA_. ADMIN I 0 I 0 I 1.7 . I 25.0 I 33.3 I 3.1
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Item 4 3-d. "To what extent have you used Program DevelopmentsConsultants?"

’

“

v A. According to positions

TNONE LITTLE  SOME’ MUCH ° VERY MUC  ROW
I ' ) H TOTAL
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‘INONE .LITTLE  SOME MUCH VERY MUC ~ ROHW
: I . : H . TOTAL -
I N 101 ZOI 301 ‘QQI '501
S [~=cee==- [-==e===- [--ceeea= [~=~eeea- [-=ecee=- I '
. - 1. I 33 I 2 1 0 I 1 I 2 1 38
PROVIDENGE - -1 86.8 I 5.3 I 9 I 2.6 I 5,3 I 9,7
el-ecccca- ) CET TR [eeoee=- clecccacaa [-eeecea- I .
- 7 2. I 39 I 2 1 5 I 1 I 2 1 49
’ * 3 CE TR | CE TP [eeccccaa [-ccceca- [eccecaa- I °
3. 1 37 1 2 1 2 1 3 1 0 I eqqub
SMTHFLD .01 84et I 45 I 4.5 I (6.8 I 1 11.2-
. veleemmenaa [-===ce=- [-=cce==- [~=eccean [ecccca-- I
be I 20 I * 31 4 I I 4 I 34
CNTRL FALLS I 6.5 I 9.7 I 12.9 1 0 I 12.9 I -7.9
. | eleecccaa- [eccceaca [e=ecceaa Jeecmanaa [--=ee==- 1

o 5. I 15 1 8 I 2 I 2 1 3 1 30

NO SM  THFLD I 50,0 I 2647 I 647 I 6.7 I 10.0 I 7.6
' ’ e[ecvcccacleccccaa- [-cceee-- [-eewecccclecaqacaa]

‘ 6. I 52 .1 2 I 1 I 1 I 1 I 57
WOONSKT I 91,2 I 3.5 I 1.8 I 1.8 I 1.8 I 14,5
. eleeccrecccleccccaa- [--cee==- [-=ceeeaan ) CETE L I

7. I 52 I 3 I 0 I 0.1 1- I- 56
WARWCK ' I 9249, I 5.4 1 8 I 0 I 1.8 I Au4.2°
. e [=ecceeaa [-~eceea- ) CE TR l-ccccca- I '
» ) 8. I 15 I 3 1 I 2 1 1 1 23
- WSTRLY I 65.22 I 13.0 I 8s7 I 8.7 I 4,3 I 5,9 °
. 23 CE TP ) R Jecoea --3{;-63----1
R 9, I 48 . I 2 1 2 1 3 1 2 1 57
MOLTHWN I. 84.2 I 3.5 I 3.5 I -5.3 I 3.5 I .14.5
. c[secevcccfocccccaa 3 CLEL weelecdecnccleccccaaa I
’ 10, I 3 1 0 I 3 1 0 I 2 1 8
NSHORHM . I 37.5 I. 0 I 37.5 I 0 I 25.0 I 2.0
o N . =lececcccaa [+=ccee=- ‘I'-*f.-.:-‘°l ------ “[eccwaa --1
"GOLYMN 3in 27 21 13 18 393
‘_: tOTAL ! 79-.9\ ) .609 ) ,-‘/5..3 303 "0._6 Q!":, 10000 .

-
— 3 . [




Item # 3-e.

.

a

f

"To what extent have you used Student Needs Assessment? "

A, Accordmg to positions

LNONE LITYLE  SOME _ MUCH ROW
1 + TOTAL
\ I 1.1 2.1 3.1 4ol
R [-cccecec]opona-= [e=e-- ze=]ecee- ---1
1. 1 7 T 2 1 11 -2 I 12
CENTRAL ADMIN I S8.3 I 16.7 I 843 I 16.7 I 3.1
cJemcece=- [ewecemcc]eccccana [eeceee- -1
2, 1 49 I 8 I 7 1 2 1 66
RLDG ADMIN I 74,2 I N2,1 I 10.6 I. 3.0 I 16.8
: “[~ceccee- [-ecwemec]omcomnam [e=e=mee=]
w 3¢ I 81 I 6 I 0 I 1 I 88
SCNDRY TCHR 1 92.0 [ 6.8 1 0 I 1.1 I 2244
RS CEE ST [-cccewee- [-=cce-- ~l-=gg===-I
: 4e I 217 I 8 I 2 I 6 I- 227
ELEM TCHR I 95.6 I 3.5 1 9 I 0 I 57.8
' clecccccenoecccan- I e I
COLUMN 354, 24 10 5 333
TOTAL 90.1 Bel 2.5 1.3 100.0
] /~ .
" B. According to school districts .
) INONE . LITTLE SOME MUCH ROW
I TOTAL
~ h I 1.1 201 3. I : ol
c-  eeeceeee I S L [ee-emea- Jeceommel
— - ‘1. I 33 1 . 3 1 2 I 0 1 38
RROVIDENCE I 8648. I 7.9.1 5.3 1 0 I 9.7
, g S e C e ? LT LR [-<cccen- I
2. 1 46 I 2 I 0 1 1 I _ 49
CRANSTON I 93.9 I 4.1 I 0 I 2.0 I 12.5
' ' S C e [ecceceaa S e e I
3. . I 41 I 1 I "2 L .0 I 4y
SMTHFLD I 93.2 I 2.3 I 4.5 1 0 I 11.2
S el CEE LR S L [ececmnn- r
be. I 23 1. & I .3 I 1 1 31
_ CNTRL FALLS "I -74e2 I 12,9 I 9.7 I 3.2 I- 7.9
o D CEELTELE ) CLTTEEEE [-eccwcec]ecaa- .=sI
5 I 21. 1 - 8,1 0 I 11 30
‘NO SM  THFLD I' 70,0 I 26.7 I 0 I 3,3 I 7.6
. =leeeceee- ) CEEPTELL [ececoaaa [-ecwse--] =~
: 6o ' I 54 I 1 I 2 I 0 I 57
WOONSKT - I- e7+ I 1.8 I 3.5 1 0 I 14.5
X D S e ate? SUDLL LD CLTETE TS .
- 7. 1 32 1 2 1 1t I .1 I 56
WARWCK I 92,93 I 3,6 I 1.8 I 1.8 I 14,2
) v"I"'f:"'l"'""'I““‘ﬁ‘*I“"P"-I
8. -1 20, L 2 1 0 I. 1 1 23
WSTRLY 87.8 1 8.7 I 9__&/’/u.3 I 5.9
) S T [ececcmcc]cccnaaa- I
‘ 9 I 11 0 I 0 I 57
MOLTWN. i I . 1.8 I 0 I 0 I 14.5
Jeeeemeee [eccoee- eleceecce" [----- --=1-
o 10, I” 8 I .- 06 I, 0 I P I 8
NSHORHY .~1100.0 I 0 I . 0 1 0. I 2.0
. : ~[eceemccc]ccccmcen]ommimaaa]ecccccae]l
- COLUMN 354 24 10 5 393
© . TOVAL 90.1 “bel T 2.5 7 1.3 10040 ¢

B-11

S0




Y

e

[tem # 3-f.

<
\

~

A. According to positions . -
) INONE 'LITTLE ~ SOME VERY MUC  ROW )
. 1 : H _ToTAL PAR]
I 1.1 2.1 3.1 5.1 ’}Rz
) ceeececa]eccnnna- [~=c===== ) RETTE TS CELTILTLS .
. . 1. I 10. 1T 1.1 1 I 0 I 12
CENTRAL ADMIN I 83,3 I 8.3 I 8.3 1 6 I 3.1
. S CEEEETE) E LT [occce==- [-==e=e=r] .
’ : 2. 1 55 1 7 1 O 0 I 66
aLpG “ADMIN I 83,3 I 10.6° I 6.1 I 60 I 16.8
e w]oecccca- Ic---‘b---I--------I---—o---l . Dt
- TR ¢ 84 ‘I - 3 1 ¢ I 1 I 88 - )
SCNORY TCHR © . I 95.,5° I 3.4 I ¢ 0 I 1.1 I 22.4 :
. A g0 ELEL L seleseccene]oneea==- [--=Zf---1"
. : 4. T pei I ¢ I+ "2 1 o I 227 :
ELEM TCHR  ~~ 1 97.4 I 1,8 I 9 I . 0 I 57.8 ?
Co B . Lot PRELES ELLIEL LIS SR I :
. COLUMN . 370 ° 15 : 7 1 393
Coen TOTAL  © 94.1° 3.8 1.8 o3 10040
. I Gy ' \
- . . : v '
. * B, According to schoal districts . /
- ' ' —  INONE .  LIVTLE 'SOME, VERY. MUC  ROW |
: S S S . « H TOTAL
¢ P . e P . °I ‘-'-‘ 101'\ 201 301' 5.1 '
| ceesez=d]ectreccec]essseoce]occccon- ) I
) ' . 1. T 340 B .2 01 2 I 0 I - 38
« © PROVIDENCE .© I 894 I 5.3-1 5.3 I 0 I 9.7
. SR IS S PR T [-==cc=-= ) EEEEEEEL [-=p====-1I
: c =20 I w7 I 1 L 1 I 0 I 49
CRANSTON - * . I 95.9 I 2.8 I 2.0@l 0 I 12.5 °
;o . ' S STTTITE L ) EELLELS e CEL TR RS B EETTEL L | .
, ‘ . o 3. I 3 I 1 I 0 I L0 I ue
Yoo ASMTHFLD . 1 97.7 1T 2.3° 1 D ¢ 0 I 11.2
. . 3 CLTIELE “[eem-msec]cecccccammmeaaan I :
. 4e L 28 I 1.1 1 I 1 I 31 )
CNTRL FALLS o 1 90.3 .I.‘ 3.2 I . _302 I 3.2 1 7.9
L : efeee=== selsecccen- [-ee==- 23 CETTLELES S /
. * S i‘ 28 I 1 I. 1 I - o I - 30 '
, NO SM | THELOD -1 93.43 I , 363 I .33 I 0. I 70-6.
; . . L e Dt d ST LIS CLL LI LD _
A T 56 I 1 I 0 I 01 » 57 -
X WOONSKT .- . I -98.,2 1 1.8 I . "¢ I 0 I. 14.5
;' } . . -If---‘-';°f-:---9~9lﬁh ------- [=w=====371 .
B T SR s I - 2 Is -0 I 0 I -56
/. .WARWCK . I 96,4 'I 3.6 I 0 I 0 I .14.2 !
¢ o : S S it Sathi D Sbbtliabdy g e
" _ PP S | 20 1 3 1 8 1 0 I .23
. WSTRLY . I 87.0 I 13.:0 I 0 I '0 I 5.9
y R : S ST e E i St bt I
N ) 9, I pe .1 2°1 1 I 0 I s7
- MDLTHN ' I 947 I 3.5 I 1.8.1 0 I 14.5
L e C. o “leesoe=-- ) ELELE St Seininiieibbed Sttt S
o ", 10. ' I . 6 I .1 I 1 I 0 I 8.
"oy . .NSHORHY ' T 75,0 I .12.5 1 12.5 1 0 I 2.0
N ' CIEEETEES EL L el-cameeceleccncaa] B-12
ERIC . COLUMN 370 15 o -7 T4 393 e
S ., TotAL *  94.1 3.8 1.8 3 100.0

i4 .
“To what extent have you used Teacher Needs Assessment?"




ltem #5-a. '"Did you participate in IGE/MUS?"

e s s e

~

. A, According to positions

CENTRAL ADMIN "I 100.80 I 2.1
. efececeea-]
2. I T | 14
BLDG ADMIN I 100.0 I _29.8
3 R R e

. 3. I 12 1 12

SCNDRY TCHR I 1000 I 25.5

o D Sl e .
4o I 20 I 20

ELEM TCHR I 160.0 I 42.6
¢, efeecepee- -

- COLUMN - 47 7

TOTAL 100.6. 100.0

NUMBER OF MISSING OBSERVATIONS = -

f . A Y . .

B, | According to school districts

»

- »
PROVIDENCE I 100.0 I

-I -’.-d----I

. 1 2 I
.CRANSTON 1'100.0 I 4¢3
. © =Feeeeeee=] .
I 1.1 ..
. SMTHFLD I 1000 I 2.4
o “[eece=-- --1 < oo
- Se 10 .~.
"NO SM T THFLD 'I°100.0 "I 21,3
| eeecdmwee]
‘ 6. I T 1 I 1.
WOONSKT © 1.400.0 .I 2.1

. 3 COTLTTLRY §
\[/ B P | 1 1 - 1
ARWCK ) -1 £00.0 I ..2.1

.« “I=mmmmmaz]
: 9., I 30 I
MOLTWN . ' - . 1.100.0 I

- N C A

:COLUMN Y S
: ) LLTOTAL 7 10040 -
NUMBER OFMISSING OBSERVATIONS




Item %#5-b. 'Did you participate in The Teaching of Science -- A Self-
Directed Teacher Education Program?"

.

. A

'
- a

A.* According to positions . . AN

s
......

: 1.
CENTRAL ADMIN
© eleseces--
2. I~ 5 I 5
BLDG, ADNIN - I 10040 I 5546
R e s T ~
: 4o I 31 3
ELEM TCHR I 100.0 I .33.3
. ' “[----=--= I
g, ‘ COLUMN .9 3
‘ TOTAL-  100.0 10020
NUMBER 0% MISSING OBSERVATIONS = 384 ;

-~

d

B. Accordiné to school districts ) <

v o

. ’l\z [}

»

GRANSTON ~ I 100.0° I .22.2 :

PR N B e -
. > N ‘V‘Oo I 4 I “0‘ '
- CNTRL FALLS -+ I 106040 I “tle& -
. T SR 2 S B
: . 6e I 1 1 -1
. . - WOONSKT © 1 100.0° I ‘"1tel )
» ‘ . -AI--------’I’ P
' 9, I =~ 2 1 2 . e
L MDLTHWN "1 10040 I ‘ '
¢ ‘ eleem=c=n=] , '
-, COLUMN 9 - 9 L .
v . , TOTAL  °100.0 10040 :
NUMBER 0% MISSING OBSERVATIONS = 384
4 ¢ , ¢ .

Te e . Ca e L . -
TR RSP

h -. . etaet & v . " s .
\‘1 . .»‘« B"'\14 : - ¢ !

\
;o
4




&

< aad

" ltem # 5-c. ''Did you participate in MATCH?"

4 L]
. \ 3
- A, According to positions
I ROW ’

) ‘ I TOTAL
. I 1.I
- cecemmmaloceee=a-]

1. I 1 I 1

CENTRAL ADMIN I 100.0 I 20.0

N !

e I 6 I L)

ELEM TOHR I 100.0 I 80.0.
elececnm=- 1
. ' COLUMN 5 5
' *TOTAL 100.0 100.0 .
4~/// NUMBER OF MISSING OBSERVATIONS = 388 _
- \
. \ .
“~
. o !
2 N . - ‘ ‘ L '5 |
. s .
B. According to school districts , : ' U
y I " ROW )
I < TOVAL®
o I « . 1.1 - S
- T eemeeaes  S—— 7 . -
: L 1. I 6 I 6, N )
) . PROVIOENCE I"100.0° I 80.0 . . .. I
. _ elecemea=-] . ) S
' : 4 I -1 1 1 _ . Sl
. CNTRL FALLS I 100.0 I 20.0 e
. . N -I--’----:'O'I B . o )
‘ COLUMN ' 5 - 5 - . .
- TOTAL, -100.0  100.0 ~ ..
NUMSER OF MISSING OBSERVATIONS = 388 : : .
i J ’ ]
SYANE | )
7 ) Pl ’ L . .
i I/’/: . r/ / ’




Item #5-d. ~ "Did you participate in Minicourses?" *
A, According to positions

%

I " ROW

1 TOTAL -
) I~ 1.1
. R ) LAt T T LTS G
) 1. 1 1 1 1
CENTRAL AOMIN I 100.0 I 100
: “l-===- ---1
S L 2.1 2 1 2
BLOG ADMIN I 100.0 I 20.0
: elee=====-]
'3, I - 2 1 2
SCNDRY TCHR 1 100.0 I 20.0
. . ~les=====-]
.. e I 5 1 .5
ELEM TCHR I 10040 I.50.0 -
. “lem===z-- 1 :
COLUMN {0 10
. TOTAL 100.0. 100.0
NUMBER OF MISSING OBSERVATIONS = 383

According to school districts

1 “ROW’

g I TOTAL
. I 1.1 .
ccsedmcalpennaee=]
' D 1. I 5 1 5
PROVIDENCE I 100.0. I. 5040 -
* eleeccme==] -
2. I 1 1 1
CRANSTON .- 1100.0 I 10.0 )
-I-----.e-.'l 2
e I 51 1 1

CNTRL FALLS , 1 100.0, I- 10.0°

S SOTETRE TS

- 7. I - X 1
. WARWCK " . I 1€0.00 I 10.0
‘ T 2 DLy Al
) . 9 I 2 1~ 2-
MOLTHN "7 1'100.0 I 20.0
: e St &
COLUMN 10 ;10
. TOTAL ™. 100.0 7 100.0y .
_NUMBER @F MISSING oeseaxcttons = 383
. . . ® A el
M - B"'16 Wy -~




b ‘. I ROH Y
. - I + TOTAL
I 101 ' (
-------- [eewee==-] . ‘
: ' 1. I 3 1 3
’ ‘ CENTRAL ADMIN I 100.,0 I 8.3 ' ,
: eleecee=e-]
, 2. I 6 I 4
8LDG ADMIN I 160.0 I 11.1 -
) SRS elreecac-- I,
. .. 3. 1 O | 1
SCNORY TCHR I 100.0 I 2.8
. - ‘ lmeeemm=e=] ., ¢
. 4% 1 28 I 28 n T
ELEM 'TCHR I,1€0.0 I 77.8 . )
g S I . .
COLUMN 36 36 N )
TOTAL 160.0 100.0
- NUMBER OF MISSING OBSERVATIONS = & 357 :
4 . ) . ‘\
- - e ,
B. According+to school districts -
) - <
’ I ROW h
I TOTAL -
’ I 1.1 -
cmccccielmcnccn=- I .
_ 1. I 5 I 5
" PROVIDENCE I 100.0 I 13.9 )
S I
. : 2. ' 1 . 7 1 ‘7
’ CRANSTON L. 100.0 I 19.4
D T TTLEY ¢ v \ _ .,
) v . 4, 1 2 1 -2 g ' .
CNTRL FALLS I 100.0 I 96 .
s e St &
6. I ° 5 I . 5~ (
~ HOONSKT I 100.0 I 13.9 /
w]oeccccaas 1 )
) . 7. 1. 9 I . 9 .
WARWCK - "I 100.0 I -25.% )
| « ~leeanece- I ) ) ' ‘
' : o 9, I 8 I ., 8 ' . ' 8
. ~7 MDLTWN I 100.0 1 B2.2 < , “73 iy
Py \ , -I— ....... I - - , ’
. . COLUMN 36 . 36 N
) : - O0TAL .. 1000 10q‘00. ) ' <
8 . . NUMBER' QF M SING OBSERVATIONS = * 357 ) A
B-I7 o A
. . -~ N\ - ‘

A

Item #5-e. '‘Did you participate in CAM/.L;:
- . v

‘A. According to posititns -

v b




\

/tem #5-f,

"'Bid you participate in First Step?"

A.. A cé'ording to positions

. D ROW
1 TOoTAL . -
I 1.1 -
. meemeeccfemmmn-- -1 h
I ' 1. I -3 1. 3
CENTRAL ADMIN I1-400.0 I 15.8 ¢
’ N PP R -I-‘ ....... I
- 2 1 8 1 - 8 .
BLDG ADMIN I 1000 I 42e1
S CEEEEELE I ”
* “. I 'S '8 I 8
ELEM TCHR I 1000 I 2.1
. . e]eecee===] ‘
- COLUMN 139 . 19 .
- TOTAL . 100.0 . 100.0 .
_ NUMBER OF MISSING OBSERVATIONS = "374
\/ : ®
/ ®
~ .a ’ ?
B. According to school districts- -
1 ROW. s -
1 - -ToTAL VG
I 1.1 "
Y meeeeees [-===o==-] o
' : 1. 1 1 -1 1 , - ‘.
PROVIDENCE .1 1000 I 5.3 vl
' SRS Sl I N b
« SMTHFLD' I 100.0 I ' 5,3 ° W
: o a2 Sebindeiiady r . v
. » L. 6 I 12 1 12 SN
WOONSKT , I 106.0 I 63.2 T
e]eecccen- I X g
7. 1 5 I 5
WARHCK I 100.0 I 26¢3
=I===-=-=--1
COLUMN ... "".. 19 19 -
..  TOTAL.-+. 10850 - 10040 .
NUMBER -OF “MISSING' OBSERVATIONS -= .- ..374, .
ot t ""-. \ ”.. LR ."":_.". .-f...:"',:-._"',-_‘“,',: -’i', .y o )
. N - ::. - .t .~ L _ - . __/' . B it 24
w30 ,‘._,/,,’ . e T — -
’ /7 B-18 LT Cammara s o : .
. e o . IS _
. » “,/ \ JRA. e :Q:—"T ..... - R P
- e .. @ 3 —




. \) .
Item #5-g.  '"Did you participate in Career Education (Secondary)?"
‘A, According to positions E
. 1 ROW
' I TOTAL
. I 1.1
et e Sy =1 .
TR TR 5 I 5 . .
CENTRAL ADMIN . I 100.0 ‘I 26,3
) oL e[ee=cec=el . < -
. : 2. 1 3 1 3
- 8LDG ADMIN I 100 I 15.8
N emmemann 1 o
. - 3. I - ,9 I. 9
SCNORY TCHR I 100. I 47.4
L leeeeemn- I .
: 4, I -+ 2 1 2 .
.o ELEM JCHR I 100.0 I 10.5
[eecmon-- I b
COLUMN 19 19 _ .
~ TOoTAL 10040 100.0 -
NUMBER 0% MISSING OBSERVATIONS = 3t - T
’ B. Accoréing to school districts
I * ROW .
I TOTAL - -
I 1.1 ‘/"‘; e e o
. sesssemslescsceeel . — 0
o 2 1 /3 S | 3 ;e
e CRANSTON- - 7 I 100.0 I 15.8 %1//¢
SN o9 CE LT LT T . - .
’ , 3 I 1 I“ 1
Z. SMTHFLD I 100.0° T 5.3 7
- " Co. “leeemee==] _
' 4o T o I 4 ~
s  CNTRL FALLS I 100.0 I 21.1
ey R - D e |
o :’/” . ' Se I 2 I 2
RO AN NO SH  THFLD I 160.0 I-- 10.5
DA . e S CELTELEES §
I I e R 6be I~ S ¢ 4 \
e WOONSKT I 100.0 I 21.1
S ~ 7. 1 2 1 2 : N
WARWCK..-- I 100.0 T 1045 7~
o e LT clecmececel - g TR .
e LT . B8e I 1 I - 1 .
s . WSTRLY I 100.0 I 5.3
SR A b ittt S
R A L 8. 1. 2.1 2 '
p Clzrlel L MOLTHN : I'100.0 I 10.5
e e : slesemece=I
SR IP A ES COLUMN 19. .. 19 o B-19
o FErL A ; TOTAL 100.0.-° - 100.0 e
= o e n,g JER 'OF MISSING OBSERVATIONS = 376
P d "'/;," L - Iy . . .




~

f‘.

Item #5-h.  'Did you participate in Apex (Office Simulatiom)?"

A}

Q

’

A. According to positions

4

SCNDRY TCHR
./ COLUMN =

TOTAL 100.0°

NUMBER OF MISSING'O8SERVATIONS =

~

IS

school districts

-

2

WARWCK

COLUMN
TOTAL 100.0
NUMBER 07 MISSING OBSERVATIONS

\
.

1
5040

1

50e0

. 2
100.0

2

&
/




.

¢

Item #5-i, ''Did.you participa;fte in the Wisconsin Dedgn in Reading 2!

I ) ROW
I TOTAL
I 1.1
Y eeeeeaa- [-cecee=- I
) 1. I 2 YI  J 2
$ CENTRAL ADMIN I 100.0 I° 8.7
c[e-=ce--- I :
) ‘ . I b I . 6
BLDG ADMIN I 100.0 I 26.1
2 CETTLLLRS!
. . R TR ¢ 15" 1 15
P ELEM TCHR 1,100.0 .I 65.2
. elececcec=- I /
COLUMN - 23 23
TOTAL 10040 100.0
NUMBER OF MISSING OBSERVATIONS = 370
- *
» : ,
«
B. According to school districts S
I ROW
. ' I TOTAL
1 1.1
T eeeeeae I-->\<;;-I
2. 1 1 1
. CRANSTON I 100,000 4.3
. wJommmaman
: 3. I ‘9
_SMTHFLD I 1C0.0
“[eceee--- I
" NO SM - THFLD I 100.0 I
» -I--------\I "
6o I 11 1
WOONSKT I 100.0 I 433
: -I-==ec=-p=I \
2 7. 1 1v I
WARWCK_ I 100.0 I be3
“[--ece--- I
. 8., I 1 I 1
WSTRLY I 1060.0 I 4.3° .
cJecoccee- I.
o 9., I 6 I 6
MDLTHWN - I 100.0 I 26.1
Fo “[s==-==--1 .
b\g “COLUMN 23 - 23
R - TOTAL ° 100.0 100:0
NUMBER OF MISSING OBSERVATIONS = 370

.

a

A. According to positio‘ns

14

-

B-21 TN

~ ¢

¢




Item #5-]. "Did you participate in Project Management?"

According to positions

BLOG ADMIN

) 3.
SCNDRY TCHR

: Le I 1 : i
ELEM TCHR ® I 100.9 33, f
R .
COLUMN . 3 3 .o . ’ ;
. TOTAL 10040 10040 co
NUMBER OF MISSING OBSERVATIONS = 390 . - |
;
. . §
.. R . i
: . -
B. According to school ‘districts . - .
~ .( . ) . ‘. . J
: o1 ROW |
I TOTAL .
I 1.1 . ’ .
---Q----I-------;I - .
1. 1 1 I S ' _/
PROVIDENCE I 100.0 I -33.3
. wlececce===T N
. 2. 1 1 I A
CRANSTQN , I 160.0 I 33.3 . v
~Je-=====-1 X .
: 3. I 1 1 1 : |
SMTHFLD I 100.0 I 33.3
- ~l-=sfe==- I
COLUMN . 3 3

TOTAL  _1006.0 . 100.0 y
NUMBER OF MISSING OBSERVATIONS = 390 - ‘ :

L} ‘ - N



Item #5-1, "Did you participate in Evaluation Workshop 1?"

~
e

’

A. According to ‘positions.

y “ "
N - <~

P S ROW
~ . - I TOTAL
» . I 1+
. 1. 1 2 1 2
. CENTRAL ADHIQ‘ I 100.80 I S0.0
’ b2 bl ’
2, 1 EEUE S |
8L DG ADMIN I 1000 I 25.0
S ST TP 1
3. - 1 1 1 1
' SCNDORY TCHR I 100,0 I 25.0
. B CL TP I
, ' . COLUMN 4 4
) TOTAL 100.0 K 100.0
NUMBER OF MISSING OBSERVATIONS =’ 389
LY iy
- B. According to school districts ’
‘ I ROW
N— 1 TOTAL
. '? I 1.I° ¢
= .  eesce== [-vcrrcme- I
2. I 11 Y
CRANSTON I 1000 I 25.80
“lecmcene- L
- . -3, 1 1 1 1
SMTHFL) 'I 100,80 I 25.0°
- v eleeweccaa 1
- 4, I 7 2 1 2
S CNTRL FALLS ° I 1q9.0 I 50.0
‘ D E R D |
_ - COLUMN "~ . 4 4
_ TOTAL 100.0 - 100.0
5 ) NUMBER OF MISSING OBSERVATIONS = 389
° . . : . } '(f.*‘//'—
) - A}" , N i ' boa rers
o ‘ ‘ B-23 . - .-
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Item #5-m. ''Did you participate in Creative Problem Solving ?"'

-
' * s N

‘A, According to positions

f

. 1. * 1 .
CENTRAL ADMIN I.L00s0 I 1u.3%
- ’ ~ . -\I-.‘-p----l.’ .
2. ‘I . 21 2
RLDG ADMIN *T 1000 I 28.6
. I O g
, e 1 6 I 4
ELEM TCHR I 100.0 I S7.1
S CTEFETR I
COLUMN , 7
TOTAL 100.0
NUMBER OF MISSING OBSERVATIONS =

-

>

A

PROVIDENCE
' c[-evec===1
2. 1 -3 I
CRANSTON . I 100+ I
- -[-======-1
) 5. I 1 I
NO SM  THFLD® I 100.0 I
. i Sebdadlebadl §
[y 7. I * 1 ¢ I
WARWCK I 10040
T o wleeeeeee- I
COLUNN - 7 .
, TOTAL - 100.0°  100.
NUMBER OF MISSING OBSERVATIONS =

* &

.




- ' ‘ ) < \
. Item # 5-n. D1d you participate in Individually Guided, Educatmn (IGE)
Jre High and ‘Middle Schoéol?"’

~

A." According to positions .

I ROW
- I TOTAL
' I 1.1
------- elecccacaal
: 1. I., 1 I 1
CENTRAL -ADMIN I 100.0 I 50.0 .
) elecceca=-1 .
. 3. I 1 I 1
‘ SCNDRY TCHR -1 10040 I 50.0
. B N G w1
: COLUMN 2 27
TOTAL  100.3  100.,0
¢ NUMBER OF HISSING OBSERVATIONS = 391
- <. 8
- 1?7 s ¥
. .
‘ : /
‘: ’
. B. "According to ‘school districts * ’
j . I ROW oo
S . . ) ) I TOTAL
o . I 1 ) I
ceccccva]ecccacea]’
2 I 2 1 2 ,
CRANSTON e "1 100,0 I 100.0 ‘
-I-----.‘--I -
_ «COLUMN. . 2 2
- TOT&L 100,90 108,10
. NUHBER oF” MISSING OBSERVATIONS = 391 . .
' . s
V", u .‘15
v
. 4 - A Y




-

Item #5-0. '"Did you participate in Improvisational Teéﬁniques for
the Classroom?"

A, According to positions - ! K
I ROMW A
. 1 TOTAL
' I 1.1
I ~---c--c-- I . ’
] R 1. I° ¢ I 4 .
CENTRAL ADMIN T 100.0 I 20.0
- “I----=-- -L .
; 2. 1 b 1 4
BLDG ADMIN ‘1 1060 I 2040
; ] | =le=e-cce- I
- 3. 1 7 1 7
‘ SCNDRY TCHR I 100.0 T .35.0
. -l--=-----1, :
‘ 4e 1 5 ) G 5 -

. ELEM TCHR I 100.0 I 25.0 ° )

- wjeccccce= 1 - v .
“\ COLUMN 20 . 20

- TOTAL™  100.0°  100.0 .
. NUMBER OF MISSING OBSERVATIONS = .. 373 ,

»

B. According to school distri@ :

I
“ conesecves [ ccccea s‘-I "‘l
. . . 2. 1 2 1 2
.. . . CRANSTON I 100.0 I 0.0 = -
: “]ew=Beea-]. .
- e . be - I 7 1 .7
- . CNTRL FALLS . I 100.0 I 35.0
A " ' elececcecces I , .
, ’ . 5. 1 1 1 1
: . NO SM THFLD I 100.0- I 5.0 ‘
- o 00 Srituiiaiaity I |
- . . ) 7. I 2 I 2 7 ‘ ‘
- -I ........ I~ <
10 I. 8 I 8 '
NSHORHM I 100.0 I 0.0 |
D CTTLELEES . |
.- COLUMN 20 ° 20
. TOTAL 100.0 100.0- :
T NUMBER OF MISSING pBSEqutION%b= 373

B-26 SRR
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Item #5-p. ''Did you participate in An In-Service Workshop for Teacher

Training in Environmental Education?"

A, According to positions’

- I ROW
) I TOTAL
I 1.1 ,
. T eeeemee- [--====== I
. 1e 1 2 I, 2
CENTRAL ADMIN I 100.0 I 22.2
‘ ' RS I ! )
- : 2, -1 1 1 1
: g BLDG  ADMIN , ~ I-100.0 I 111
- e[emw===-=1I
N N, 1% I 2 I 2 . .
‘ . SCNORY TCHR T 100.0 I 22.2. - .
M ) Sl I . ' :
T 4o I . & I W ooz )
. ELEM TCHR’ I 1000 I theb . R
. . -I--J ..... 1
. . . COLUMN 9 - 9
TQTAL 100.0 10040 ,
N . ' NUMBER OF MISSING OBSERVATIONS = 384 ‘ .
. ° . * . Wt , -
, j' o Jo
4 R » :
. ( :
' B, Acecording to gchool districts - -
- ) ’ I L. ROH ¢ b ' i
- N, ‘ T | , TOTAL -
. I 1.1 o
Lt --------I--;----;I
2. 1 5 1 -
CRANSTON ) I 100.0 I ©55.6 \
e[emmcec-- I .
s '00 I 2 I 2 )
CNTRL FALLS I 100.0 I 22.2 .
. . -I-=--=---1 - y
. N PUN O 1 1 1 .
HhRWCK ‘I 10000 I 11.1 '
; ' . ~[-=-=-s-=-1 : ,
; ST 8, I . 1 I ‘ )
s ' WSTRLY “T 100.0 I, 1i.1
ot T elemme—e-- I’ <.
" COLUMN '~ 9 9 N
TOTAL ~ 10040 100.0 o,
: " NUMBER OF MISSING OBSERVATIONS = 384
Sl , _ ] : ]
R ' B-27 SR
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Item # 5-q., "Did you participate in Experiences in the Metric System?"

~
[N

A. According to positions

~

- I . ROW, ~ :
- R TOTAL , ’
* . : “ ~ I 1.1 , Y
. --------I------¢-I . b
- : 1. I + 2 1 2 g
v . CENTRAL ADMIN . I 100.0 I 9,5
- e]eceme=e-T ’
2. I ¢ I &4 . -
BLDG ADMIN I 100.0 I 19.0 . '
‘ | eleeme—==- I . .
3. I + 3 I 3 -
SCNDRY TCHR I 160.3 I. 14.3
’ ' . eLle=====--I .
e I 12 .1 12
: ' " ELEM TCHR . 1 100.,0 I -S57.1
I P ¢ . :

. COLUMN M-S S 21
¢ - TOTAL ~ 10040 10040

NUMBER OF MTSSING OBSERVATIONS = 372 .. { p

\ . . \ B ‘\ .

-
.

B. According fo school districts ’ -

* 4

. : S ) ROW 3 |
1 TOTAL

- I 1-1' i
"""*1-'-1"-'""”-1 . 1
) ~- 4o I 1t I- 1 |
CNTRL FALLS I 100,0 I 4.8 - c . )
. . "I."""".""I i
. 5. I 2 I .2 4
, 4 NG SM  THFLD ~—I—106.0, I 9.5 1
' . elemee-ee-1 . i |
> 6 I ~ 1 I 1 N " J
WOONSKT .+ I 1000 I] 4e8 i
) w[mmmmmeee] ) S < .
7. I 3- 1 3 ' . _ oot

WARWCK I 100.0 I 14.3 ‘ { :
. . -I--------.I . \‘
- 8o I 1 I 1 ) ’ |

WSTRLY © -+ I .100.0 I 4.8 . &
. . “[e=e=r==-1"- '
.o 9., I 13, I 13 g
' ' MOLTHN I 100.0 I b1.9 :
-le=ew===-1 . .
COLUMN 21 21 .. .
TOTAL . 100.0 100.0 '
Qo ] NUMBER OF MISSING OBSERVATIONS = 372 -
S B-28
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-+ 7 A, According to pogitions$ T )
N S ROW -
: - . I . . ToraL °
I. 1.1
-'.--‘.‘---I-b--‘.--I.‘ < v
,' . - 1. I . 3 I 3"
CENTRAL ADMIN I 100.0 I 18.8
: =[2-ceema-]
. oo - SR D 7
) - “BLDG ADMIN" .1 100.0 I '43.8
] * : -l-===r===1 .
T 3, ° 1 1 1 S
. s SCNORY TCHR ¢ I 100.0 I 6.3
SRS S I-
: 4o I 5 I 5
ELEM TSHR I 160.0 I 31.3
- ~ - w[eemecana 1 .
. GOLUMN 16 16 -
' \ TOTAL 100.0 - 100.0 -
NUMBER OF MISSING OBSERVATIONS = 377
- .
AN .
7 . ‘ . .
SRR |
X B. = According to schgol districts o
) I ROM -
g ) G POTAL |
, 7 I + 1.1 )
N e [--====== I
. - L2 1 6.1 6
CRANS TON I 160.0 I 37:5° A
‘ eleseeie=-] : )
. 5. 1 1 L 1
NO SM  THFLD I 1000 I 6.3
~[e-e=e==-1 N
’ 7. I b I b .
WARWCK © 1 100.0 "I 25.0
: . ~[-eeee==-1 :
! X 8 L .5 I _ 5°
WSTRLY I1.160.0 I 313
. -I----.’--éI .
o COLUMN 4 16~ 16
) ‘ . .TOTAL 100.0 100,0°
. NUMBER 0F MISSING OBSERVATIONS = ~ 377
o ‘ B-29 o 7 .
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..z -

Item #6., ‘'Other than“tllose listed above, how many school-based in-service

training WOI‘,kShORS did you participate in during the last year?"
0 \ l‘ -

. ; ' \
' A." According to, positions

\
[ +

\ :
i \ [ # of workshops ] e
. I’ 9L, 1.1 2.1 3.1 ol 5.1
-------- [---===e-]-cccccccf=mmmmeea]-ncmcccac]occcocec]mmmcennn]
1. I 3 1 2 I\ 3 1 8 I 2 1 0 1
CENTRAL ADMIN I 25¢0 I 1647 125,09, I =~ 0 ¥ 16.7 I 0 I
v - S CELLEEE L [---=o--- S [----=nn- I[-==-- SEtI EITETLLE I
. 2. I 2241 17 1, 9 I 3 1 2 I - 241
- BLDG ADMIN - - I 3647 I 28.3 I '15\.U I ‘500 I 3.3 I 3.3 I
' e S e s CLELLL RS S LI cel-=e-m=e=- I
- W 3. 1 O | 12 I % I S I 0 I
SCNDRY TCHR ‘I 6647 I 18¢2 I . 7¢6-1 6e1 1. 0 I 0 I
' ‘ S [-=-c==-- [--ceceme]occemnn- [-=r==="- [--=-=- s-I-
T 4e I 1051 59 I g¢22 1 8 I 2 1 1 I
ELEM TCHR ° I 52,8 I 29.6 I 11.1 I 4.0 I. 1.0 I 5 1
. “[=--c-rarleccmcemc]-tcocan- [=ecm=cec]-mcemnu- [=====-=-- I
COLUMN . 174 90 v 39 15 6 3
TOTAL 5146 , 2647 11.6 4.5 1.8 .9
; . ' .
A
1 .:l ¢ !
‘ a (continued)
' ’ r‘c ‘\
‘ Y [ # of workshops ] TS(::L
_6eI 7.1 81 10.I ~12.1 20.1 4.1 -
----------- S G ittt SLCSLEL L) SEEL LTI ELLL L LTS CLTTTTEDS S
1. o I. 0 I 0 I 0 I 1 I 0 I 11 12
ENTRAL AQMIN ¢ I 0 I 0- I 0 I 8,3 I 0 ¥ 8.3 I , 3,6
.- et AL IE L) T L L L) ~-l--em-eleccccccclomcncaa. I
2. 2 I 11 i1 I 1 1I 0 I 0 I . 0 1 60
LOG ADMIN. 3.3' I H.,7 '1 1.7 1 . 1.7 I g I g I 0 1 17.8
<y e SO IE LD Ie--pamrelececccecercencleccacccl=22anana]
3. 0 I 1.1 ‘¢ I 0 I 0 I 0 0’ I 66
CNORY. TCHR S0 I 1.5 I 0 I "0 I 0 I 0 I 0 I 19,6
" eceee- S et CIEE L EE LS € el ) O B el | ’
he' 1 I 0 I 0 I 0 I 0 I 1 I 0 I 199
EM TCHR o5 I 6. I~ 0 I 0 I o0 I 5 I “8 I 59,1
Rt SEAELLOs CELLELEDS SIott it St it e I---ea---1 '
COLUMN 3 .2 1 1 1 1 T~
TOTAL «9 b s o3 .. % o3 o3 3 §-\ 10:3;
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T o €

e B g . ../_ - B4 i
v LU :
, . SO L .
f . v S \ | . N i
. Item #7, . "Please apswer the followmg questions as they pertajn to the 5
most recent workshop in which you have participa ted. ' {
[What 1s the moat recent workshOp‘>] -
. } ¢
A. According to posxtmfxs -~ ;,.’;. . 5
; AR AR
. g e { . e .
PRI o e ,’// - T .
i RS \
I oo : e -
I L S
Y V4 s PR ]
I 13'I [~ S~ ZQ.I_' - ‘0.1 5.1‘ 6.I 7.1 goI
------- S LT TETS LR R S S R et S DAL o) E g it £
IR 1. I VR SR TS SRR B | L0 I 0 I D ¢ 1 I
SENTRAL ADYIN - I 0 I . 33.3 1~ ¢ I: 0 I ¢ I 0 I 33.3 I
' o : “le=e==- relesmrenmel oo [$dommccec]encmenme I""‘f’""l""”f"‘l
S 2. 1 1t T4 L0 5 1 D ST 2 I
LG AIMIN I 4.2 I..16e7-1 8717238 I 16.7 I > ¢ 1 8.3 1
" ' “I-=-= -4;41_7------1-7~-7---}~‘------I -------- [-4=eeee- Jeemmeen- I
G 3. 1 .0 B ,&‘ 01 1 -1 0 I 5 1 I |
5 NORY TCHR - I - .81 I« « - I 8.3 1 0 I 41,7 1 0 I
- -I-----‘--I---/----I--------I---b----I -------- [--meene- e I
" 4e I -1 1~ % I 1 I - 17 1 5 I .1 1 5 1
I 9 TIHR I 1.3/’f 1.8 I 1.8-°1 30.9 I 9.1 I 1.4 I' 9.1 I
. B T Ll Gl S R e e ELL DL L L [----{--- [-=veme=- I
COLUMN T g2 5 .- ‘1 . 23 P9 8
T TOTAL.-.” 2.1 547 tel 2445 3.6 6ol 8.5
/,’ . h 5 ' ¥ <
- L s ‘:; - {continued) S ) S 7.
RN ] A 0W
B ¢ ' . IR * TOTAL
N I 10.1 13.1 14.1 15.1 16.1 17.1 181
R R T et CEPTEREES C L ) G I-e--e-islemqmmmmn]mmmma=lc]
: . 1 I 0 1 0 I 0 I 1 1 6 I 6 I 8 I 3
1 ORAL ADMIN I 6 I, .0 1 0 I 33.3 I 6 I 0 I 6 T 3.2
Y ", ~leeeecclece-- S S E e LR L LR [=-==-e=- I !
e 2. 1 - I —0 1 1 I 2 1 0 I 2 I 2 I 24
i AIMIN I'4.2 1 0 I 4.2 I 8.3 I ¢ I "8.3 I 8.3 1 25.5
RS R St SELLRbts St bbdd S [+eveem-- lewemmmm- [-=-we=e- I
, s PR § g1 -0 I 0 I 5 1 0 I 0 I 1 I 12
PRY TOHR I ¢ 1 .0 1 0 I 41.7 I 0 I ~ 0 I 8.3 I 12.8
-] cocmmelem=e= “‘I“""“I-a ----- [ec-cemn-" [oeeemoe- [e=meennm" 1
4 I .0 I D ST B ¢ 4 I 16 I 2 I .55
T0oToHR I 0 I 1 8 \i 0 I 5.5 I 7.3 I 25,5 1 3.6 ‘I 58.5
: o S [-==a=mon I--o-----l-------I----?---I-------ib -------- I
SOLUNN 1 1 1~ 11 4 16 ° 5 94
TOTAL 1.1 1.1 1.1 11,7 4e3 17,p$ 5.3 100.0
> . . m’
Note A list’of the w rkshops by number appears
on next ffage. . -




“ Program

4, Minicourses’ y
) .

5. Concepts and

6. First Step / ‘
. ] / . ~
ucation (Secondary)
9., Wiscoy }n Design in Reading: A Word Attach and Study Skills
10. Project Management

13. Cpeative Problem Solving
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An In-Service .Workshop for Teacher Training in Environmental
Education : :

Experiences.in the Metric System
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Item #8 - "To what extent were presettations of the training effective ?"
? . , T, ’
A, According to educational position
INONE LITTLE  SOM: MUCH © VERY MUC  ROM
I . : H TOTAL
I .1 2.1 3.1 wo I 5.1
-------- PR SRR B i) CELLLEELD ELLLLEL A ¥
- 1. 1 c3 1 5 I 1 1 0 1 2 1 3
CENTRAL ADMIN I 7 1 0 I 33.3 1 0 I 66.7 I 3,2
, © eleeee---- [---=-=--- [---=-=-- [--==-=== [--==m===1
»2. 1 1. 1 1 I .5 1 12 1 5 I . 2
RLOG AJMIN I .2 I 4,2 I 2048 I 50.0 I 26.8 I 25.5
~[-em====- [--===--- [-=-===-- [-======- I--a=-e-=- I
3. I 2 1 2 1 R ¢ 31 11 12
SCNDRY TCHR I 16.7 I 16.7 I 33,3 I 25.0-1 8.3 T 12.8
~l--=----- [--====-- [---c==-- [--====-- I---====-- I
4, I ° 3 I 6 I 16 I 19 I 17 I 55
ELEM TSHR ‘I 545, I 10,9 I 13.2 I 3.5 I 30.3 I 58,5
~]-===---- [--====-- I[---=--- e CELTE L I[-----==-- I -
SOLUMN "6 9 23 3% 25 94
TOTAL 60‘0 906 2103 ‘3602 2606 10000
. 3 3
? B. =according to school district
INONE LITTLE  SOME .. ° MUCH VERY MUC  ROW
I . s H TOTAL
I 1.1 2,1 3.1 4ol 5.1 .
-------- [-----e-=]-eeeemco]-ccceca-]=--ooce=e]ocmoc=a-]
. , 1, 1 0 I 0 I 2 1 . 0 1 R ¢ 6
PROVIDENCE I 7 I 0 I 33,3 I .0 I 66s7 I Bel
-Jeccee--- [-=-==o== [--=-===- [--=-===- [--=-==== 3
.o 2. 1 3 1 v I 5 1 - 2 1 0 I . 1&
CRANSTON I 21e4 I 2846 I 35.7 -1 14.3 I 0 I 1449
. .. -]--eece--- [-=--cecefee-cmma- [-====-= aleccesea-I
3. I 0 I ¢ ' I- 71 1 I, 5 1 6
SMTHFLO © I 0 1 0 I 9 I 16.7 I B33 I Bl
el-ce==- eclecccne-- [-=---==~ [-======= e I
‘ 4o I 1 1 2- 1 v I 1 I 3 1 11
CNTRL FALLS I 9.4 I 18,2 I 364 I 941 I 273 I .11.7
* : “le-eeoe-- [eemmow=- [ee=-==== [-======= [-co====- I
. 5. I, 0 I 0 I c I 1 1 1 I 2
NO SM  THFLD 1 0 I 0 I 0 I 5%.0 I 56.0 I o1
~l--ecce-- [e=-===-- [=-=e-=cc]===n-=-- al--e-ee-- )
be I TR 2 1 301 6 I 301 1w
WOONSKT I 0 I 16,3 I 21¢6 I 42,9 I 284 I 1449
-l--e----- [-=-==--- [-<--==-- [-==-=-= TS CLE LT I
D 7. 1 1 I TS S T | 6 I _ 3 1 10
WARWCK I 10.3 I 9 I 6 I 8J.0 I 30.0 I 10.6°
-I-----=-- J-m=-oc-- [-==--=== [-=====e-]~-===m=- I
3, I o 3 1 U 8 I 2 1 1 T 3
WSTRLY ® ‘ I 31 0 I 90 I 66.7 I .33.3 I 3.2
~[e-e===-- [e==m===-=- [eeemmn=- R EITELS EELILEEE I :
9, I 1 I 1.1 5 1 11 I 5 I 23
MOLTWN I 4¢3 I 4,3 I 21.7 I 47.8 I 21.7 I 2.5
- ~l--4--=-- [-=-=-==- [-=-o===- [-==e=o== [eomomee-- I
16, I 3 1 0 I 1 I b I 0 I 5
NSHORHWM = I 0 I CaI 23.0 I- 80,0 I 0 I 5.3
N RS LT LR [-===p==S]-=-cc==- [--=--=-- [-<een=m- 14
ERIC SOLUMN 5 9 20 - 34 25 94
I - - ~TQTAL Bole 9.6 21.3 1% , 2646 1000
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Item #9. ''Rate the quality of the material presented jn the training, "
ltem 772 : in g

»

e
A. .According to positions ) ) ‘
INONE LITTLE  SOM: MUCH VERY MUC  ROW
’ 1 . L T T0TAL
i 1 1.1 2.1 30l 6.1, 5.1 :
-------- [-===~===]eeccmcen]emcccena]emcncfoc]mcbocean] )
1. I 0 I oI £ I. ¢t I - 1 I 3.
CENTRAL ADMIN I 0 I ¢ I 33.3 I. 33.3 % 33.3 I 3.2°
S S [-mecmmmn I===mron- doeemenn L. .
: 2. 1 0 I 0 I 7 1 10 1 . 7.1 24
‘BLOG ADMIN I - 0 I 0 I. 23.2 I. 1.7 I 29,2 I 25.8
- K ~le=cecceelwmnanam- [--===¢=-l-cmmcou- [-~==- te-]
3., I .11 21 2 1 5 I 2 1 12
SCNOPY TZHR I ' 8.3 I 167 I 15,7 1 1.7 I 1647 'I 12.9
A s ele-e--  and LRI CLPLETEES ELEL L e=I-=====-<-1
4o I 3 I 371 16 I 20 I - 14 I 54
ELEM TSHR - I 00 I 5.6 I 29,6 I 33.3% I 25.9 I 658.1
“]-f--e----=c-zo==]==mme-n- [-=omm=m- [+==ame=" 1
N : SOLUMN 1 5 26 37 CL 24 93
TOTAL 1.1 Sets 28,0 - .39.8 25.8 100.C
4} . M
B. According to school districts
. , 5
- INONE LITTLE  SOMZ . MUCH VERY *MUC  ROW
- I . : H. TOTAL.
I 101 2.1 ;0; 4 \’-OQI S.I
-------- [--=--===]=-==ccecececcmnc]ammcmmn-mnucanaan] ‘
‘ 1. I 0 I S 2 I . 2 1 .2 .1 6
\ PROVIDINCE 1 R | 0 I "33.3 I 33.3 I 33.3°' 1 6.5 °
~[-==meee- [-o====-- [-=-=e=e= e [==ee==- I
2. 1 3 1 3 1 7 1 6 I 0- I+ 14
CRANSTON I 9 I 21.4 [ 30.0 I 28.6 I 0 -I-15.1
e et T ELEE DS EE L [-=ee~e- 2]emm== -=-1
3. 1 S | R 01 . 2 I I, 6
SMTHFL) I 01 T 70 I 33.3 I 66.7 I 6.5
R et LD L [~-==-e=e- [eeceeeec]omemnnn- I
e ¢ 4. I 1 1 1 1 3 1 Y | 2. I 11
CNTRL FALLS I 9.1 I 9,1.1 27.3 I 36.64 I 18.2 I "11.8
. - “l-=-==u-- [====m=-- [~=co=== [Fmmeceen [eee=ces- "
. 5. I, J I c I 7 Iw 1 I 1 I - 2
NO SM  THFLD I 1 I 6 I, .8 I 58.8 I 50,0 I 2.2
-I----==-- I-==-==a-l=-ce--c-lr-o--<e- [~=-===- -1
.- . 6e I 8 I 1 I 6 I & I 3L 14
HOONSKT ' I 8 I 7.1 I 23.6 .I 42.9 .1 21,4 I *15.f%
. LT [weommmm- [--=--==- [-=--=-= S EEELEETE I. ‘
) . 7. I 301 c I > TR0 SRR T | 5 1 19
WARWCK I 3 I 0 I 10.3 I 43«0 I 50,0 I '13.8
sl--=em==- S Jr-=-==-- [------ pel=fwmceaa]
. 8. I 0 I D 1 I 2 1-° ..t 1 3
WSTRLY I I 0 I- C I 66,7 I ,33.3 I 3.2
elecrm e[ reame=aa Jeceeen=- Jomm==des]esmcne=- I :
. 9. L NI ¢ 6 I . 8 1 -8 1 6 I 22
MDLTHWN : | 9 1I 0 I 36.4 I 35.4 I 27.3 I 23.7
, ] _ clesmemcec]momncan" [rsoemem- I-=esecmaleccncan- | ,
: 1ds I 0 I, 0 I 11 [ ¢ 0 1 5
NSHORHY . - I, 0 'Igi .0 I 20.0 I 8J.0° I 01 5.6
Q e S s GEL LR L I [====&le-]
ERIC ©ocoLuMNy. 1 5 26 37 24 93
T TOTAL ‘1.1 5S¢l 28,0 -/ 4'733.8 - 25.8 1008700
. /A ° 2
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Item #10, "To what extent were the woikshop goals achieved? "

A. According to positions T .
t1NONE ¢ LITTLE  SOME  MUCH VERY MUC . ROW
I e .- A TOTAL
I 11 2.1 1 3er o, wal $541
L D [wm-=n==- [---2---= I e e [-+5-=m--1
1. 1 31 [ ¢ 11 1 I° \1-1 3
CENTRAL ADMIN . I 3o ¢ I 33.3 I, 33.3 "I, 33.3 .I 3.2
. ~[-=eecicalgemm=e== [+-=e=-e-" [-=ee=- 0 GETTLEE RS .
' . 24 1 1 I 2 I.- 6 I . 12 I. " 3 1 24
BLOG ADMIN "I 4.2 1 A3 I 25.8 I 50,0, I, 125 I 25,8 .
“l-e-=ee-- [~-==-eu- [eencmmcafomnaaaun e I .
3. .1 1 I 3 1 1,1 5 I 271 ° 12 -,
SCNIRY TCHR I 8.3 I 250 I 8,3 I 41,751 ,46.7 I 12.9 -
N D | R [eeomcmns [-<feccenc]otdonnnn I .
4o I _ T T 6 I 13 1 ° 20~I. 15 I =~ 54
~ELEM TCHR. I 0 I 1141 I 24e1 "I 37.0 I 27.8 I 58.1
: RS CEET T LR [~em-eea= R B et L) COT TIPS S
COLUMN 2 <11 ‘22 - 38 21 193
& . © TOTAL 2.2 11.8 22.6 409 224  100.2 _
2 B. According to school districts : A' o . .
. “INONE LIRTLE  SOME MUCH © VIRY MUC  ROM 4,
1 ’ ) - H TOTAL .~
I 1.1 ) 2.1 ‘BDI “’:I 50£ . ’
-------- et e R ars Sl AR CO L L LR i o
: . 1.0 .1 0 I 0 I 11 -3 1 2 1 6
PROVIDENCE I 4 I 0 I 16.7 "I 50.0 I' 33! I 6.5
- , S CELEL LTS EE ST T e [~ce=en== [-ecemd@ecfocenaada] |
, 2. 1 0 I 5 1 S § 6 I 1 I 1e .
' CRANSTON I 80 I 35,7 I 28.6 I 2846 I . 7,1 I 15.1
L elemeeeea- [eeomeemm [-=femnee [-==-~ ~eeleemeacan I
4 3. 1 7 I e I . 0 ,L\ O 2 1 6
SMIHFL) _ - 1 3 I e 1 G 'I166.7 I -33.,3 I 6.5
S R [e===ce=- [-=-=-- P e | .
A , boe I 1 I 3.1° 1 I 5 I 1.1 11 -
. . : e[eeemn e Ioecccea- [~=ere== [ecncvece-= emmmp=] .
5, I 0 I 0 I 0. 1"+ -2 I . 0 I 2
NO 3M  THFLD I 3 1 0 I 0 I 100.0 F U2 I 2.2
| elespeseceJeveeaaa- [-=====e-[-c-eom--e Ieeecoea=I .
A - TR | 3 1 2 1 5 1, 3 I IR SR
WOONSKT I 3 I 1%¢3 I 35,7 I 21e4. I° 28s6 I 15.1
' - “l-recccecececanaa" Jecemene-= [-=~==~ CCICERITLEES
7. I 1 I. 1 1 8 I 51 ; 3 I ' 13
: “[oee-e- D O ety CECLELELS CESTELTES CEL ot TTTS QR
o 8. I, 2 1 ° 0 I, 6. I 3.1 0.I " 3
WSTRLY & I 3 I 7 1 0 I 149.0 I 0 I 3.2
L D Y [-=-===o=l-=am=-a> I---2---- I -
9. 1 0 I 6 I . eI 8.1 8 1 22
MOLTWN I 0 I 0 I 27.3 I 36.4 I 36.4 I 23,7
S Jooeooenu- [---oc="= Jeevcmaen [emwonmea- I
- 19, I 0 I 0 I & I - 1 1 7 0.l 5
NSHORHM I 3 I . 0 I B83.3 I 20.0 I 0 I Selt
Q Sttt St Shiiaiebid Sbiabt s Sebtbtait A St =L
ERIC. COLUMN 2 .1t 21 38 "21 93
— ronu,,‘_,g‘g.§ 202 7 11.8 22,6 ' 4009 22,6 . 100.4 g9




Item # 11,

¢

4

"To what ex/tent do you think the training addressed 1tself

- . to some* heed or problem of yours?"
A, Accord1ng to positions. Lo b < i ‘
TNONE LITTLE  SOMZ °  ‘MUCH YERY MUC i
I . ) H TOTAL
I 1.1 20‘1 S 30I ol S,I
T [~e-enen- [-----ecelovoncmn- ) B -1
A . 1. I, 0 I 11 1 I 0. I 1 I 3
CENTRAL AOMIN . I 0 T 33,3 I 33.3 I 0 I 33.3 I 3.2
R ET TP SRR S E T T celomcmnea- [-=-b-ee-]
2. 1 T 2 1 7 1 5 1 1c 1 24
BLOG, ADMIY I 0TI 8.3 I 232 I 23.8 I 41,7 I 25.8
. o N T [eamcaene [emeoeman ) T B N I '
- 3. 1 2 1 3T 2.1 6 I 1 1 12
SCNORY TCHR I 16.7 J 25,0 I 16.7 I 33.3 I, 8.3 I 12.9
_ ~lememcee- [emmnecmn-= [ewmmr-we]omacaean [eeeeneas I
ot 4o I 2 1 8 I 11 I 10 1+ 23.1 54
~ cJeeee=a sefoecmcena [-=nceee- U e I
COLUMN 4 <14 21 19 35 93
- . TOTAL “03 15.1 2206 Zﬂo“ R ‘ 37.6 '1000:3
i L . ~, ¢
- B. According to school districts » - )
INONE LITTLE  sOM: MUCH VY MUC  ROW
I ' : . M ~ TPTAL'
I 1.1 2.1 I 4.1 5ol
-------- [--=comec]ececcacelemccccce]acenccec]onceean-]
1, 1 3 I . 11 1 I 1 1 T ¢ 6
PROVIDENCE * | T 0 I. 15,7 I 16.7 I "16.7. I 50.0 I 5.5
N TR [eeoomnla [eoromme= ) CE TP ~Jeee-= ---I
20 “1. 3 1 6 - I 3 1. 1 1 1,1 14
CRANSTON I 21,6 I 42.9 T 2134 I 7.1 °T 7.1 81 15,1
S CEE PP ) CEE T [-=tececaTmeecu" T2 ST TP Iy
3.0 I1- 0 I. 0 T 11 0 I 5 £ 6
SMTHFL) I 6 I 0 I 16.7 +9 I 83.3 I 6.5.
B R S ) CEEETPRRY SO LT EY ST PP I
. 4o I 11 T ¢ 2 1 0 I U | 11
<CNTRL FALLS I 9,1 I 36,4 I 18.2 T 0- I 36e I 11,8
i o et CLLER L \CERETEEE ICEEECREES CEPERE --I '
. ) 5., I 0 I 0 I 0 1 1 1 1 I 2
NO SM  THFLD I 2 I " 0 I 0 I 5340 I 500 I 2.2
. - S e [~===—- seleceecea- [eewonea= [e<emenan I
6e I  § 1 2 1 S | 3 1 5 I 14
WOONSKT I B I 14,3 I '28.6 I.21.% I 35.7 I 151
g “l<ececea- [ewmccreclomcccnn=  CET R [-=-%eem-]
. 7. I 8 I 0 I 2 1 5 1 31 10
HARWCK I 0 I ~0 I 20eG. 1 50,0 I 30,8 I 10.8 .
~ S e ) SRR PR I-=coweeclomoncne- ) CE TP I ,
. . ‘Be I 0 1 0 I 6 I 2 1 1 I 3
WSTRLY I 0 I 0 I 9 I 6607 I 33.3 I 3.2
: elecemicet]emccccmcclobecenen | G PR P [ememmmnn I’ .
p 9, I 8 I 1 1 6 I 5 I 10 I 22
MOLTWN : ‘I 0 I 4.5 I 27.3 I 22.7 I 45.5 .1 23.7.
“le==-- L2 CT TR LR [e=we=- L LT R [wecccen- I
16, I g I 0 I 2 I 1 I 2 1 5
NSHORHY I & 1 C 'I 40.0 .,I 23.0 I 40.0 I S.4
D CE R P RPN [eemncm=-= [eme-- “ellececenan [-=ew-- R
COLUMN ® . 16 21° 19 35 93
TOTAL 1 %.3 15.1 22.6 2044 376 100.0B-40
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[tem #12. *'"Does the problem or-geed still exist?"

Al

’ 4

YN
According to positions _ .
. . IYES *° NO 1IN
‘ S TOTAL
. I I ¢ » 2.1
-------- [eememecelecemcaa=a]
i I, 1. I 2 1 1 I 2
CENTRAL ADMIN I 66¢e7 I  33.3 I 3.3
' N ST T [~--=-= ---1
, ‘ "2 I 19 I 'S5 I 24
« BLDG AJDMIN I 79.2 I 20.8 I 25,1
' D T S OO TS
3. I. 10 I 21 12
SCNORY TCHR I 83:3 I 167 I (3.0
- . o G R ekt CEL L ) | -
- _ 4o I~ 38 1 15 I . 53
ELEM T3HR I 747 I 28.3 I 57.6
' S T et e |
- COLUMN 59 23 . 92
TOTAL 7543 2540 103.0
. According to school districts ?
‘ 3 ¢ TYES NO RIW
I . ToTAL
\ S O 1.1 - 2el ¢
-------- [-=eceeecleecectee]
. 1, I 3 01 301 6
" PROVIDINGE © I 50s0° ‘I 50.0 I 55
. ¢ I T P R S R LT T |
2. I 14 I I 14
CRANSTON I 1603 I ., 0 15,2
R S CEDE PR S S ECERR TS SN
' 3. I 6 I 0-I ° =&
SMTHFLD I 100.0 I 0 I 6.5
. “[eemmm——- [-===e===1
4e I .10 I 1 I 11
CNTRL FALLS -T 20.9 I 9.1 I 12.0
\ “[-~mm—-- “[emmemem- I.
5.7 1 2 I 0 I 2
NO SM  THFLD I 100.0 I 0 I 202
. . ‘ -I ........ I ........ I ) >
Y . he I 11 I 2 I 13
WOONSKT I B84.6 I 15.4 T 14,1
“[ecmm= DS CE TP ---TI
7. I 6 I “ ' T 10
WARWCK I. 6040 I 4Ge0 I. 10.9
: L .-t---—---;§ -------- I
8o I 3 g I 3
WSTRLY I 100.0 I 00 3.3
S R I° -
9., I 11 I 11 I 22
MDLTHN I' 50,0 I &0.0 I 23.9
“l-creceprrlecconaaa I
.t 10. I -3 1 2 I 5
NSHORMM * _ I 60.0 I #0.0 I Sule-
B3 CTTCEEES St T E e I .
COLUMN 59 23 92
TOTAL 7548 25.0  100.0

i




Ttem-#13, "Would you want training in the samie area?"

' J

\

y (
A, é,gco’rding to positions

CENTRAL AOMIN

. 2o
- BLOG ADMIN

) 3.
SCNORY TCGHR

., ‘(’.
ELEY T3HR

SOLUMN
TOTAL 692

According to school districts
IYES

- oy - -

PROVIDENCE,
CRANSTON

[ 4 N
SMYHFLD -

CNTRL FALLS

NO SM THFLD I 100.0

]
Lon)
]
1
]
[}
]
]
]
]

WOONSKT |
WARWCK
WST2LY

MOLTHWN

NSHORHY

&

10%.0
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Item # 14. "Would you want training in some other area?"

B ]

A,

B. .

According to positions

. . IYES NO W
- I TOTAL
' I 1.1 2.1 :
v ! meemccac]escceaec- [+====e==1"
_ 1. I 3° 1 0 I 3
CENTRAL ADMIN.,  I°100.0 I 0 I 3.3
‘I """"" I “““““ I N * <
7 2. 1 19 I s 1' 24
- BLDG ADMIN I 79.2 I 23.8 I 25,7 |,
B e ) CETE PR 1
3. I 9 1 "2 1 11 »
SCNDRY TCHR ! 8t.8 I 18,2 I 12.2
’ B T T R R I
' 4o I 36 I 16, I 52
ELEM TCHR I 69.2 I 30.8 I 57.8
: B TR ICETETTTES S
COLUMN 57 23 90
TOTAL Thel 25.6 . 1003.0
. . . . > ¥
According to school districts . ]
. IYES NO . I
: I ) TOTAL
I 1.1 2.1 -
R e CL L LD et I, ‘
_ 1. I 2 I 3.1 6
PROVIDENCE I 50.0 I 5040 T 6.7
. ] emmm———-e ) ST I
' 2. 1 9 I 6 I 13
CRANSTON I €9.2 I 30.8 I 1beb
: efammm=a- el4s===-=--1 ' .
\ 3. I . 5 I 1 1 )
SMTHFL)D I "83.3 I 16.7 1 6e7 -
. efememmmae [-=====~ -1 .
b T 10 I 1 I 11 .
CNTRL FALLS I 90.9 I 9.1 I 2.2
. S GRS [-=em==== I
. Se I 1 I 0 I 1
NO SM  THFLD I 1C0.0 I - 8 I te1
' S S LTRSS ) ST I
. e I 8 I 55 1 13
WOONSKT * I 61.5 I 38:5 I .14.4
B TR ) TP LR I .
7. 1 8 I 2 I . 10
WARWCK I 83.0 I 20.8 I 11.1
R J-=me====1"
’ . 8. I . 2 1 1 1 3
WSTRLY I 66.7 I 33, I - 3.3
< ¢ =lesemec-- Joeetonee I
~ 9., I 17 I 5. 1 22
MDLTWN ‘ I 77.3, 1 22.7 I 24.4
' ’ a[emececen]eacceean] .
10. I v I <1, 1 5
 NSHORHM: _ + 1 800 I 20.0 I 5e¢6
: w[eemmam—- ) CE TR I -
< COLUMN ° H7 - 23 ¢ 90 _ B-43
CTOTAL . T4t 2546 100.0.
’ . . - - P im
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Item #15. ''Rate the extent to which you have 1mp1emented in your classroom . ‘
JLALLIRE LS
(district/building) the practices promded to you in the workshop" "

‘A. According to positions

INONE LITTLE © SOMEI. MUCH . VERY MUE  ROW
o , I ' : Lo H . TOTAL
Y I 1.1 ¥ 21 3.1 bol 5S¢l ~
, T =mememe- [----c--- [---wcw-- [-------- [------ e ;
: 1. I 1 1 g sl 1 1 0 '~ 1 I 3
. CENTRAL ADHIN I 33.3 I, 3 1 33.3 1 ‘0 I 33.3 I 3.3
' : I e [--*-7ecc]eeccrmcc]-mmnena- J-emeecm- I
2. 1 1 I 6 I .9 I 7 1 1 I 24
aLds AOMIN ¢ I 4.2 I .25.,0 I 37.5 I 29,2 I 4.2 I 26.4-"
s CEEEEE LTS [-=---- SESCELILELE [se=eeem" [==neee=- I
' : 3. I - & I 1 1 2 I. s I B I 11
.'SCNORY TCHR I 36.4 [ 9,1 I 18.2 I 364 I 0.1 12.1
~l--ee---- [-e=ece-- DS [-==cen=- I
be I7- 2 8 I 19 I .16 I 8 I 53
‘' ELEM T3HR , I 3.3 15.1. I 35.8 I 33.2 I 15.1 I 58,2
oL RES CEEEPELE [sececnn- [-=-=--- LRt CEEETEEY I----x---1 . :
COLUMN 8 . 15 . 31 27 10 91
- TITAL Be8 165 . 34.1 29.7 11.0 10040
‘B. According to school districts .
‘ . INONE tfTrLe  sous MUCH VERY HUC  ROW
N I o H TOTAL
I - 1.1 ZeI 3.1 ’ hel 5.1
-------- e SO DR Sl S et CL LI D) X
1. I I | (S 2 1 .3 1 1 I 6
PROVIDINGE * "I 0 I 0 I 33.3 I 50.0 I 16.7 1 606
. el-cresmecfescccoca [eomeone- I-==-c--- [eeooonen I :
2. 1 0 I 7 I o I 21 0 I 13
CRANSTON I 0 I 53.8 I 30.8 I 15.4 I 0 I 14,3
> ST T LS L [-==-oma- [-==otee- T-=ceme-- I. .
30 T . 3 1 0 I 2 1 1 1 3 1 5’
L SMTHFL)D T w1 s0.0 0 I 33.3 1 16.7 I 0 I - 6.6
: “leeeeeaa- S Y [-=e=-en-e- [-=cecem- I
4o I b I 0 I 3 1 3 I 1 1 11
“ CNTRL FALLS I 36.4 I 0 I 272.3 I 27.3 I 9.4 I 12.1
' c[eceemona [-lemeen-= [evemmn=- [~ecec=--- [e-ooo-- T
" : 5. I 0 I 0 I 1 1 11 0 I 2
NO SM  THFLD I 0 I 0 ‘I 50.0 I 50.0 I 0 I 2.2
. ) R R e [--=-=- o ST [esoecee-- I -
: ‘¢ Be I 0 I 2 I . & 1 7 L 0 I 13
. WOONSKT ° . I 3 I 45.4 I 30.8 I 53.8 I 0 I 14.3
: © . . eleeeeeee- [<e=lecec]ocenomas | S E L bt I >~ S0
. 7. 1° 1 1 1 I 5 1 1 I 2 '~ 10,
WARWCK I 10.0 I 10.0 I| 50.0 I 13.0 I 20.0 I 11.0
R R R Je-e-see=locconann I ~
8+ I 9 1 7 I 0 I 31 0 I 3
WSTRLY. I- 3 I 0 I £ I 100.0 I, 6 I 3.3
. c[ececen-- [eecoccnw [e-cnce-- [+eccoccc]cncannaa]
) 9.. -I. 31 .2 1 9 I 6 I 5 I 22
MOLT AN s T T 3.1 9.1 I 40.9 I.27,3 I 22.7 1 24,2
' R [eemeon=- [emecmoe- [-c=cee-- [-eccee-- I
10, - I I, 31 1 I 0 I 1 I 5
. NSHORHY . L. o I 62.0 I 20.0 I 0 I 20.0 I 5.5
Ty . S E e [-=cemee- [-=e-cee-- I I
Qo COLUMN 3 15 .31 27 - 10 .91 "
. TOTAL 8.8 16.5 4.1 29.7 11.0 ;ouif




Item #16 (Adminis.) "Have any new curriculum or instructional practices
- been introduced in your district/building last year?"
. ”»

" A, Acpording to positions e .

ROW
TOTAL

. . 12
CENTRAL ADMIN ) B 164

2. ' 61

BLDG ADMIN . § 83.6
TR COEUMN - 73
TOTAL 100.0

B. According to school districts

-

~
R |

PROVIDENCE
CRANSTON

SMTHFLD

4,
CNTRL FALLS

a 5‘
“NO SM  THFLD'

Y

, ‘6o
HOONSKT.
‘ : -
Te
HARWCK '

. 8.
WSTRLY -

9.
MDLTHN

10.
NSHORHM I 100.0
wJeemmrenn]eccccce-
-~ COLUMN 12
* YOTAL_ 164

NE.




/

R R N S .
" ', a,’.i,li'_c,r‘rg.,;ll‘17":('/\ drhims.),  Have ,studeqt\a_ \rea}e\{fzgnf SCOres as measureu LY stdlewiue
: .3 is, s 116 (Féachess) . testing.program mque‘as\‘e?‘d,_i this year over last year ?'.
;o ,':. “/ ,’, e '5".'-'"". . e N .'-'-_.;%' cn
i 11’?}:,.'3 77 KD Accorgding t0 positions. R \:"‘ Con '
LERT e a7 JivgS T N0\ DONT KND - T ROW *
A o A I v M TOTAL:
[ 4. . BE Sl .21 3.1
2 4 ¥ eecbecss]emeeeace Jremme~=e]=memma==] ) .
g R PR ¢ 8 I 301 1 17 12
4 CENTRAL ADMINY I 66,7 -1 25.0 I 863 f- 3.2 \
PR , 4 eleseecsesifecomeces ) EETT LT I
- - .- 2. 1.0 201 19 1 23 L 6l
,BLOG .ADMIN I’ 34é6. T 29.7 I 35,9 T 17.2
7 elemmeimea]omcmaan" [-=-====- I .
Voo 3.1 /23 1 10 I 45 I 78,
‘' SCNDRY TCHR + 152945 I 12.8 I 57.7 I 20.9
L ' : RS e S et SOt I )
oy . WM L7087 1 18 I 134 I 219
) ELEM TCHR V.4 " I'1'30s6 I 8.2 I _p1.2 I 58.7
‘ A it St [z======-1 ,
. . COLUMN - 120 - 50 -, 203 373
' ;- TOTAL, © '32.2 13.4  “S54.b 100.0
~ ’/ l ! .‘.\. \('
, )
; B. According to school districts ;; ,
e IYES NO DONWKNG =~ ROW )
/ I C R R TOTAL .
I. 1.1 2.1 e C O Y ot
........ I-‘_.‘.------I------.”’-I----?--f:l . .“..._.,..‘_:_:‘ . AA.\-.v
1. IV 9 1 2 I 27 T BB St
PROVIDENCE I 23.7 I 5.3.1 7141 I 1002
L | =l=eEmeeee- R C O CE TR I e,
' 2. I 23 I 71 ‘18 I 48 s
CRANSTON I 47.9 I 14eb6 I 37.5 I 12.9 R
‘I“‘,‘"‘“I'““"";I ........ I T
3. I =27 1 1.1 16 1 Wi ;
SMTHFLOD I 6t I 2.3 I 36e4 I 11.8 .
s  eleeedemcc]oceccce= [cececceea I ..'
e I N '3 1 25 I 31 i
. CNTRL FALLS I 9.7 "I 9.7 I B80.6 I 8.3 yﬂ
cl-=x-==-- [-===ece- SR TP I Wl
5, I 19 I 1 I 10 I. 30 N\
. NO SM  THFLD I 63.3 I .33 I7.33.3 I 8.0 ;
.. 5 “[ecmcme="  CEETEEE [-=eme==e] .
\ o ) 6. I 9 I .6 I | 37 1 52
" WOONSKT I 17.3, I 11.5 I 71.2 I 13.9
7 ’ S e RO E LS CEETEEETS |
o 7. I, 11 1 v, I 29771 bl
. WARWCK" I 25,0 I ‘9.1 T 65.9 I 11.8
" S SIS [====ce=-- [========] ‘
-/ /8e 1 5 1 3 1. 151 23
* WSTRLY. o I'21.7 I 13.0 I 65,2 I 6.2 .
- g mleReemeae I-------- [-==-~imn]
- REECERSU RN - W 14 1 21 I 29 '1 55
o\ MOLTWN.Y . T 2545 I 3842 I 364 I 14,7
SN N s slepesecsesteseeaslomcoeras]
N R A U PRI 0 I 2 1 6 1 . 8
T NSHORHM =" /. " I 0 I 25.0 I 75.0 I -2.1 .
P S '8 | +[eesmccecc]eechuccc]eccaqoaa] B-46"
fﬂERJ(f=4”f'. ~+ © COLUMN ., 120 © 50 * 203. 373
e T TOTAL 32.2 13.4 Shets 100.0 405
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Item #18 (Adminis.)
' R ¥I7 (Teachers)

B.- According to schocl districts

A. According to positions .
IYES NO - DONT* KNO
. I . W
I 1.1 2.1 3.
-------- Jecvrsomac]veccrcnca]evecccea
1. 1 3 1 5 I’ 3 1
CENTRAL AOMIN I 27.3 I 45.5 I -27.3 I
, clemeecen= [-eeceica]=caua -=-1
\ ‘ A 2. *I 21 1 19 1 231
' BLOG ADMIN I 33,3 I ‘30,2 I 36.5 .1
cleceecee- [ecccaca Iecccece- I.
i 3. 1 6 I 10 I 68 I -
SCNDRY TCHR I 4.9 1 12.2 I 82.9 I
elececce-a ) TR, ) CET TP 1
cobe I 34 NI 13 1 1™ 1
ELEM TCHR I 155 I 5.5 I 78.5 I
S J-e-eecamelecccaaaa]
COLUMN - 62 47 T 266
TOTAL “16.5 12.5 70.9

, . IYES NO
Al ' I : H
I 1.1 2.1 3.1
-------- } QP SRR G LD LR |
. 1. -1 15 1 - | 21 1
PROVIDENCE “I 39,5 I 5.3 I 553 I
el-=ccce=- I-===- s CE T 1
. 2. 1 15 I 71 26 1
CRANSTON I 313 I 146 I 5u4e2 I
S R Jeeee=e=-- J--=ee=-- I
.. - 3. 1 5 I- 6 1 32 1
.. SMTHFLD - I' 11,6 I 14,0 I 74.4 I
ey R ~]eweecect]ecmcnaa-= ) CEL LT 1
el o he 1 1 1 2 1 28 I
CNTRL, FALLS .. I 3.2 I be5 I ~90.3 I
IEREN v a]eeepeece]ecce-- colemeceaa=]
. . Se. 1 1 I 2. 1 26 1
NO SM .THFLD . I 3.4 I 5.9 I 89.7 I
. T w[ec=~ S GO Y LR RS EE TS !
6. I 5.1 ¢ I 7 42 1
WOONSKT "1 3.8 1 7.8 I 82.4 I
. . alecece=-- [Jecrenaaa= [rececraa- I
: 7. I, 6 I 5 I 42 1
WARWCK ¢ I 113 I 9.4 I 79.2 I
4 slpe====-" ) CEEE LT [-=====-= 1
X : 8. .Iv - & I 6 I 14 I
WSTRLY y 18.2 I 18.2 I 63.6 I
B T C L [-»-====- I
" 9 :r; 10 I 14 I 28 1
oo - -1%4-—----1 ----- s CLLEL L I
L L o10e B 0 I 1. I . 7 1
) NSHORHY - : . 0 I 712.5 I 87.5 1
Q : o R ) CETEE PR ) e I
ERIC ; COLUMN -~ 62 47 266
A 3 TOTAL 1645 12.5

709

ROW
TOTAL

11
2.9 ?

63
16.8

82
21.9

219
58.4 *

375
100.0

_DONT KNO  ROW

TOTAL

38 -
10.1. .

. 48
12.8

43
11.5

31
8.3

29
7.7 )

. 51
13.6

~—

53
1‘001 '

375
100.0

""Have student achievement scores as measured by the
standardized tests other than the statewide testing

prograin increased ... this year over last year?"

[y




# I8 (Teachers)

. A,

{
I
D
-----zx--1
A 1. I
. CENTRAL AOMIN I
2.
BLOG AOMIN
N 3.
_SCNORY TCHR
C . be
\ ELEM TCHR
COLUMN
TOTAL

3

T 1.
“ PROVIDENCE
: 2.
CRANSTON
3.
SMTHFL)
4o
, - CNTFRL FALLS
: Se
. NO SM  THFLD
B
. WOONSKT
. 7.
WARHCK
8.
WSTRLY
: 9,
MOLTHN
o 10.°
NSHORHY
COLUMN
TOTAL

MUCH

NONE LITTLE  SOME
1.1 2.1 -+ 3.1 N ¢
ctescca= [ecccm==- [~ [-==-ee=- I
0 I 2 I 4 1 S I
0 I "16,7 I 33.3 I 41.7 1
-------- [-=ememcc]emcenctnn]ecccccaaa]
¢ I 2 I 16 1 31 I
t§ I 30 I 2%.2 I &47.0 I
-------- [ecececccc]ecccncnccn e e==]
6 I 14 I 28 I 19 1
7.8 I 18.2 I 36.4 I 24,7 I
ceceveen]ecaecaa- [ [-ceecm=e I
3 I 13 I 52 1 6 I
-------- [=ecccere]emrerecnee[ceeeee==]
9 31 © 100 - 119 :
2.4 8e2 2645 v 31.6
B. According to school districts
LNONE LITTLE SOME MUCH
I . +
I 1.1 2.1 31" e
[-==cee=- [#=ccne=- [--eee=e=- [-remmm==
I 1 I 2 1 7 I 11
I 2.8 I S¢6 I 19,4 I 30.6
[e=wcmc==- [cecem==- [~eeeme=- Jeeceeneea
I 1 I 2 I 10 1 19
I 2.1 I .2 I 208 I 39.6
[-===c==- [=eee===- [-cememaa [=ecemme=-
I 1 I 4 I 20 I 10
I " 2.6 I 3¢5 I 47.6 I 23.8 °
oo [~ecm===- [eememm=- [ereeme=-
I 2.1 , 6 1 11 I 5
lececcece=- [vom—m—=- [ [==rem==-
I 1 I 6 I - 9 I - 3
I. 3.3 I, 20.0 I 30.0 I 10.0
[-rovnon=a [eeccece=- [ [==ree=e-
I 3 I 0 "I 10 I 25
I ¢ I 0 I 18.9 I 47,2
[eeeecmcc]eccccan=" [eeecmee- [~ececcna
I 2 I 5 I 9 I 18
I 306 I e 901 ‘I 160‘0 I 3207
[====- R DLl [~ & LTIy
I 1 I 2 I * I t 6
I 4.3 I 8.7 I 30.1\\1 26.1
[---ee==--  EEETTEEES E R [--=es---
I 0 I 31 15 1 19
I g I 5¢9 I 29,4 I 37.3
R et COE LTl [-=--==-- [----- “--
I 0 I 1 1 . 2 I 3
I 80 Iv12.5 I 25%.0 ‘I 37.5
clernccmcc]evndccna]wcccccax [eeone= -
9 31 100 119
2ole 8.2 2645 6

VERY MUC

=t =t

VERY MUC

~ Item #19 (Adminis.,) '"In your district(classroom), do teachers structure
lessons so thdt different students of the same age or
grade work toward differen{ learning objectives ?"

According to positions

ROW
TovAL

12
3.2

«

" . 66
. 17.5

77
20.4

222
58.9°

377
100.0

ROW
TOTAL




( TRONE TITTLE . SOME
I ~ “\
S | 1.1 2.1 3.1
-------- [-~ceececlececncenlcacca==-]
. 1. I 0 I- 0 I 5 I
CENTRAL AOMIN = I g I 0 I, ut.7 I
- “lee-ccce- [e-een=e- ) OETL LR §
2. 1 0 I '3 I 12 I
BLDG AJMIN I 0 I 4.5 I 18,2 1
“lec-eac-- [eecem—== [eeecee=- I
, : 3. I 6 I 11 I 27 1
SCNORY TCHR & I 7.7 I 14.1 I 34.6 I
: clevsm—==- [eemmm-- [eceeoee- I
p 4o I 0 I 10 I 29 I
ELE4 TCHR I 0 I 4.5 I 13,0 I
 el-ececee- R B 1
COLUMN 6 24 73
TOTAL 1.6 Be3 19.3
{ . .~
_" B. According to school districts _ i
) *1No~§' LITTLE  SOME
I )
I R P | 2.1 3.1
ccemcmee]l-evccma- | CEE R R Jecccc=== 1
1. I 0 I 1 I 5 I
PROVIDENCE I 8 I 2.8 I 13.9 I
N elece=== B L [e=e==-= -1
< : 2. 1 1 I 1 I 5 1
CRANSTON cI 2.0, I 2.0 I t0.2 I
cl-=--- seeleccccee- [eeome=-- I
3. I 1 I 6 I 20 I
' SMTHFL) I 2.3 I 14,0 I u46.5 I
clee-===-=- ) SR TR [e-cooeee- I
4e I 2 1 3 1 g I
CNTRL FALLS I 6.5 I 9,7 I 29,0 I
' clecemmm=m [w~ee==-= {oeeeeeal
5. I 0 I 2 1 7 1
NO SM THFLD 1 0 I 6.7 I 23.3 1
‘ S T ) CEE T L [--ece==- i
s e I 0 I é I g I
WOONSKT I 0 I 1. I 17.3 I
. , eleecccee- [eenceqe=]ecccccn- 1
o 7. I 1 I 3 I 7 1
. WARWCK I 1.8 I 5.5 I 12.7 1
\ cleceecce= {----- cceleveccces 1
. 8o -I 1t 16 3 1 5 I
‘WSTRANY I 4.3 I 13.0 I 21.7 1
: elececoneas ) LT T L LR EETTEL L I
- 9., I 6 I 3.1 5 I
MOLTWN I. 0 T "5.8 I 3.6 I
3 O I---=- b Gt --1
10, I 0 I 1 1 1 I
NSHORHM I 0 I 12.5 1 T2.5 I
Q elececcce- [weeee=- S I
RIC COLUMN 6 24 73
S TOTAL 1.6 6.3 19.3

Item # 20 (Adminis.)

(

#19 (Teachers)

; A, Accordi

~—

"In your district(classroom) do teachers structure

lessons so that different students can advance toward
the 5ame learning objectives at different rates of speed? '’
ng to positions

]

ROW
TOTAL

4

12
3.2

66
17.4

78
20.6

223
58.8

379
100.0

ROW
TOTAL

36
9.5

49
12.9

43
21143

8.2

MUCH VERY MUC
H
4ol 5ol
-------- [e=====--1
5 1 2 1
41,7 I +16.7 I
-------- [-eee=-=-I
26 I 26 I
39,4 I 37.9 I
-------- [eceee-=-I
19 . I 15 1
24,4 I 19,2 I
-------- [-=-e=e==1]
70 I 114 I
31,4 I 51.1 I
-------- Jeww-e-=-I
120 156
31.7 41,2
MUCH VERY MUC
H
[ *5,1
-------- [eeeem===]
11 I 19 I
30.6. I 52.8 I
-------- [e==ce==-1
20 I 22 1
40.8 I 44.9 I
-------- [ec==e==-1
8§ I 8 I
18,6 I 18,6 I
-------- Jeeeme===]
¢ I 13 I
12,9 I 41,9 I
-------- [ee==e==-1
8 I 13 I
26,7 I 3.3 I
-------- [eem=me==]
22 1 20 I
42.3 I 38,5 I
-------- [-==-==---1
.15 1 29 I -
27.3 1 52.7 1
-------- [eee-ee=mal
g I 5 I
39,1 I 2t.7 I
et SLIILELES S
19 I 25 1
36,5 I 48.1 I
-------- [eemmee==]
4 I 2 1
5000 I 2500 -1
ccomace]ecccneax I
120" 156
.7 gg{{u.z
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Item #21 (Adminis.) ''In your district(classroom) do teachers structure lessons
# 22 (Teachers) so that students work toward the same learning objectives’
using different équipment, materials or activities?"
A. According to positions .
a " INONE LITTLE  SOME . MUCH VERY MUC  ROW
. H ) TOTAL

.12

A
CENTRAL ADMIN 3.2

. 66
BLDG ADMIN

17.4
3. 78

SCNORY TCHR 20+6

Ge 223

ELEM TCHR 58.8

HH.HHHHHHHHHHHH
[ e el e e ]
e e R L T N e e N N ]
HHHHHHHHHH'HHHH

COLUMN o 379 -
ToTAL ] 5.1 100.0

*.

B. According to school districts

—

- .
LIVTLE SOME MUCH VERY NUT  ROW
H

-

PROVIDENCE

]
(B
(
[}
]
[]
[}
]

I
I
I

CRANSTON

Y

SMTHFLD

' 4o
CNTRL FALLS

v
et g = Pt =t et et et

Se
NO SM THFLD

6.
HOONSKT

\ 7e
NARWCK

! .

JMHSTRLY

-

v " 90
«HDLTHWN :

-t

. . ‘10,
'NSHORHM
Q

s e il il sla R R R N o R N N Nl

COLUMN. =
ToTAL® .
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Item #22 (Adminis.) "In your distrigt(classroom) do teachers assess the
#21 (Teachers) level of students' perforinance?"-
A. According to positions ' .
INONE LITTLE SOME MUCH = VERY MUC ROW -

- CENTRAL ADMIN

8LOG AOMIN
) 3.
SCNIORY TCHR

be
ELEM TSHR’
COLUMN
TOTAL -

Pt b P b= pd Pt =t =t =t Pt b P
=t =t Pt b g =t =t = e i

B. According to school districts

INONE LITTLE  SOME MUCH VERY HUGC
I H

&
.
-

PROVIDENCE

CRANSTON
'“?ﬁTHFLD

CNTRL ﬁALLS

NO 'SM . THFLD

WOONSKT

WARWCK
HSTRLY

MDLTWN

e e e e e e e R R N N N N N NN N N N N N N e N NN ]

NSHORHY "I 25.0:1 50.0

] e]ecccecccclecccccpralccnccarclecccccaa
COLUMN 3 5 © 36 7%
TOTAL ... 8 1. 9.5 19.5
% 30 :

s . w
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Item #23 (Adminis. )

""Some people have said that the above 4 statements .

ROW
TOTAL

222
59,0
376
100.0

ROW
TOTAL

#22 (Teachers) taken together comprise what is called individualized
instruction. To what extent does [this] ex1st“' '
\ -
4, According to pgsitions L
ENONE LITTLE  SOME * ' MUCH VERY MUC
I ' H-
I 1.1 2.1 3.1 4.1 5.1
ceccecccc]ececccnaa [ecccnc=a I -------- e colecvecces I
- 1. I 0 I 301 3 1 31 3 .1
CENTRAL AOMIN I 0 I 25.0 I 25,0 I 25,0 I 25.0 I
. =leecc-e-- ) CEET TP [-=cecw-=-" | QET TR [~5cceean I
- t V2. I 0 I .5 1 14 T 32 I 13 I
BLDG ADMIN I 0 I 7.8 I 21.9 I 50.0.- I 20.3 I
: . elecconaas I E Y e SEETTELES CEEEL TS I
3. I 2 I 2 I 36 1 7 I 15 1
SCNORY TCHR I 2.6 I 25,6 I "43.,6 I 9,0~ I 19,2 I
3 ST TR PN [-weccere]omcee- T2 LT LR SN [-====- --1
- 4, I 11 9 I 62 I 86 I 64 I
ELEM TCHR I 5 I 4,1 I 27.9 I 38,7 I .28.8- 1
I CTT TP TS CETEETETS S LI T ~-[~rececce]deccnnn- I
\, COLUMN 3 37 113 - 128 .- 35
' TOTAL .8 9.5 30.1 34.0 25.3
B. According to school districts .
INONE LITTLE  SOME MUCH NIRY MUC
I : . H
I 1.1 2.1 3.1 4ol 5.1
~ ----;---i- ------- [ecccooe- [-=ccvcccloccanaa [eccocana I
Y1 0 I 1 I 4 I, 18 I 12 1 -
/ PROVIDENCE I 0 I 2.9 I 11.4 I 51,4 I 34,3 I
x , ;i ----- E"i -------- [eccece-- I-eeececalocamanang.
: . 6 I 8 ~I 2¢ I 11 I
CRANSTON I 0 I 8¢5 I 17.0 I S1.1 I ,23.4 I
3\_-{ ----- ;--i ----- emlecamana. [ecccrecmloceccea- I
. PR ¢ ; 7 1 21+ 1 8 I 7 1
SMTHFELD. ] I 0 I 16¢3 I 4848 I 1846 ‘I 16.3 I
. “Jece-- ge=lecccncaa. [ececcccclacamx ceelecmmcaas]
w ‘4e I 1- I . 7 1 71 11 I 5 I
_CNTRL FALLS I 3.2 I 22.6 I 226 ‘I 35.5 I 16.1- I
C. ; I S S B it Ll S S I
. I 0 I 2 I 13 1~ - 3 1 12 I
NO SM  THFLD I 0 I 647 I 43,3 I 10,0 I 40.0 I
. . 3-I-;------I--------1----~---1- ----- e IR I
. v 1 1 I 2 1 19 . I 19 I 11 I
WOONSKT I 1.9 I 3.8 I°36.5 I 36.5 I 21.2 1
. ~Iz~re---- | CEEEEEES [-=ccoeua [-Seecmen I==-ccq--]
s I 11 6 I 18 I .22 1 8 I
WAWCK I 1.8 I 1049 I 32.7 I 48.0 I 14.5 I
~Jecc-eea- R e D e LT LRSS P .
8. I 0 I s I 7 1 .. 3 I. 8 I
WSTRLY . I 3 I 21.7 I 30.4 I 13.0 I .34.8 I
2 CTT LR [eecceem- [=cceceea Jo=eeecccloanas ---1
" 9, . I 0 1 2 I 16 I 15. I 19 I
MOL TWN I 0 I . 3.8 I 30,8 I 28,8 I 36.5 I
-1--------1--------1--------If ----- celeccccaa. I
. 10. " I 0 I 1 1 0 I 5 I 271
NSHORHY 1 0 I 12.5 I 0 -I -62.5 I 25,0 I
COLUMN -I-----;--I ........ s T
37 113 - 128 .95 u
I:R\(: TOTAL .8 9.8 " 34,0 25.3

Tt Proidod oy G

30,1

~

100.0




Item #23 (Teachers)

[

"Is there rgore individualized instruction this year

»

than last in yoﬂclassroom""

- A. Accordmg to pogitions & - .
(YES NO ¥ . ROM
o I . ) . voTval
I 1.1 ‘:201 (A § 561 ¢
. cedececa]encen-- elec-cme-- [-=-=-- relommemm=-1 -
2. I 0 I 1 1 1 I g I 2 =
RLOG- ADMIN I o I s50.0 I 5000 I -0 I o7
I PRI, S ks Sl bl o [---=-=-- 1
3.. I w0 I 36 I 0 I 1 1 75
SCNORY TCHR I '53.3 I 453 1 0 I 1.3 I 25.9
B St ? CLLEL bl by ---1 L
: o I 131 1 82 I 0 I 6 I 213
ELEM TCHR ., I 615 I 38.5 I 0 I .0 I 734
cfemmem==- o O e D LDt [---=-- --1
COLUMN 171 117 S 1 - 290,
TOTAL 59,0 0.3 3 V3 100.0 8
‘ B. According to school districts. ) ’
.- IYES .. NO - RONW
I j . ' TOTAL
I 1 ° I - 2 ° I be I 5. I ?
-------- R SR Gttattaled Sttt | R
1. I~ 19 1I -8 I 1 I 0 I 28
PROVIDENCE I 67.9 I 28.6 I 3.6 I 0 I .97,
S ST [e=cectmeel-cemmom= [-===m==-T
2. 1 12 177 24 1 ¢ I 0 I 36
CRANSTON I 333 I 6671 0 1 0 I 12.4
N —1---—----1-—--»--—I—----—--I--------1
3. 1 22. 1 , 14 1 0 I R R ¢ 36
SMTHFL)D I 61.1 I 38.9 I 0 I 0 I 12.4
-le--eee-- [--=g====l=c--clecl-==-=- -1 B
4o I 12 1 .8 1 g I 0 I 20
CNTRL FALLS .1 B0.0 I 40x0 I 0 I 0 *I 6.9
-1---~----1---»----I-----«¢-I----:—--1 .
S. . I 16 I -7 1 o0 I 0 I 23
MO SM . THFLD. ‘I 69.6 I 30,4 I -~ 0 I 0 I 7.9
elemeem=-- Je-merme]-ceme-=- I----- -r-1
6. I 26 I 16 1 o 1 0 °1 40 \\
WOONSKT I 65,0 I 35,0 I ¢ I 0: I 13.8
fececme--- [-=--sccel-==--=-~ e]--===e==1
v 7. 1 23 I° 231 0 I 0 I 46
WARHWCK I S0.80 I 50.0 I 0 I 0 I 15.9
: R G [---=---- I-==----- I-4---==-1 .
8. I 6 1 =7 I ¢ I 1 I’ 16
WSTRLY I 42.9 I 50.0 I 0 I 7.1 I 4.8
;1--------1--------1--------1--------1 S
9, I 33 1 9 1 g I 6 I w2
MOLTHN I 78,6 I 21.4 I 0 I 0 I 14.5
, el----- B et CLILLIES C At btd O ..
10, I 2 1. 3 1 0 I \ 0 I 5 ~
NSHORHM I 40.0 I 60.0 I 0 I. 0 I~ 1.7 :
o -I--------I---o---~I--------I--------I B-53
ERIC COLUMN . 171 117 1 1 290
- TOTAL " 59,0 4043 3 . .3 :

100.0

A o0
A ed

L4




/

Item #24., ''Is there more individualized ihstruction this year than last
in your district/building?"

A, According to positione
, IYES

CENTRAL ADMIN 338‘

2. : 63
BLOG ADMIN . 20.1

e o COTEERTES
. - 3. ' ) I 66
SCNORY TCHR ’ } I 21.0

4. ' 173
ELEM TCHR ) 5541

COLUMN 314
TOTAL 6649 100.0

B. 'According to s¢hool digtricts
+ IVES NO ROW
I . i
1 1.1
--------I -------.’I--------

-0

(A
.

[ ]

J

]

[ ]

[ ]

[ ]
“\
- -

[~ I ]

' LY
1.
PROVIDINCE:

2e

= e, b g

CRANSTON

—

<&

SMTHFLD | ~a

e
_CNTRL RALLS

. 5e
NO SM THFLD -

‘.
P = b= = =t = Pt P b g b b b e g

]
[
[]
]
4
'
[]
]

6.

-
n
.
o =

WOONSKT

[]
[}
[]
[]
)
]
| 3
[]

e R N e N e N N e N e N e e N e N e N e N e R N R N N B B B B B o

7.
WARMWCK

[]
[]
[]
[]
[]
[]
]
[]

=t =t = d P e

8. .
WSTYRLY 2.2 I 43.5 1

~I---=----l-=eedecc]omccccc]-occa-o-]

9.

o
-t

MDLTHN

' 190.
NSHORHM

COLUMN + 210 102
TOTAL 66¢9 32.5
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A%/
. 28
item #25. "To what extent does your staff develop precise and measurable b
goal statements for growth in cognitive knowledge for students?" b
A}

A. Acco'rding to pogitions __ .
. INONE LITTLE SOME MUCH VERY MUC ROW -

1 . H TOTAL
1° 1.1 2.1 3.1° bol 5.1
ceerem== ) CETE T | GRS Jo=eeo===- ) GEE TR ) CET TP 1
1. I 1 1 2 1 2 1 5 1 2 1 12
CENTRA_. ADMIN I 8.3 I 16.7 I 1647 I 1.7 I 16,7 I 3.2
. el-=-emecc]rreema== I GREST RS CELELLIES CL S a a1
oo : 2. 1 3 1 11 ¥ 25 I 17 1 10 ' I 66
BLDG ADMIN I 4.5 I 16.7 I 379 I 25.8 I 15.2° I 1746
' e]ecmcece=c]eccleccc]encaca=- [-ceecccclecceccan 1
3. 1 2 1 7 1° 27 1 29 1 12 I 77
SCNDRY TCHR I 2.6 I 9.1 I 351 I 37.7 I 15.6 I, 20.5
. forwmm—aa Jeemoce=- Jeeeono=- Jo=em===- [-=o=e=- 1
4o I 8 I 17 1 60 I . 82 I 53 1 220
ELEM T3JHR 1 3.6 I 7.7 I 27.3 I 37.3 I 24.1.1 .58.7 7
- -l---mace- [-=-=m=n- O e I----- e S
. COLUMN 14 . 37 114 133 77 © 375
L2 TOTAL 3.7 9.9 30e4 3545 205 | , A00.0
* B. According to school districts
INONE LITTLE SOM:Z * MUCH VZRY MUC ROW 4
i H. roraL *
I 1.1 2.1 3.1 ol 5.1
-------- D B Sttt ) CLI L LI S C LRI L LD | ’
’ 1, 1 8 I 5 1 10 I 12 1 9 1 36
»  'PROVIDENCE I 0 I 13.9 I 27.8 I 33.3 I 25.0 I 9.6
.. S CT T RS CEEEEE ) CE LT [-e=====a J-e=ee=s-T
. 2. I 0 I 6 1 16 I 16 I 8 1 46
o CRANSTON , 1 0 I 13,0 I 3.8 I 34s8 I 17,4 I 12.3
- alecceccce- Jecocquece]cewccan= Jecencana Jemreerna I
3. 1 1 I 7 L 8 I 19 o1 7 I w2
SMTHFLD I 2.4 I .16.7 I 19,0 I 45,2 I 16.7 I 11,2
eleceen==- ) CET R [-==e=-=- ) EET R [==-e==-- I
: be 1 2 1 6 I 5 °1 13 I . 5 1 31
CNTRL FALLS , I 6.5 I 19.4 I 1641 I "61.9 I 16e1 I 8.3
BT Te-ory YRR TS CELLLLLES CT LI coeleecanaa=]
5. I 5 I 31 12 1. 6 I 6 I 30
'NO SM  THFLD I 1647 I°¢10.0 I 40.0 I 13.3 I 20.0 I 8.0
' . 5 CE TR Jecoom==- I CERETTLES CI3 St S Shnt el ol S g
: 6e I 2 1 31 26 1 16 1 6 I 51
. WOONSKT I 3¢9 I 5,9 I 7.1 I B1.4 I 11.8 I 13.6
y =leeecececleccccmec]ecemmago]omemcccc]ocmacnac] .
7. I 2 1 2 1 13 1 26 T 13 1 56
WARWCK I 3.6 I 3.6 F 232 I 46eb I 1232 I 14.9
. B o o e e P RS CEPLELEES CELTL LS ¢
8. I R ¢ 1t 1 .7 1. % I . 8 1 23
WSTRLY I 4¢3 I 4¢3 I 3044 I 26e1 I 34e8 I 6.1
e S s SOl St st el it G
9, 1 + 1 3 1 17 I. 17 I+ 14 1 52 .
"DLT“N , I 109 I 508 I 3207 I 3207' I 8669 I' 13.9
B o e PR RS EEELTERLS CL LI D CE SN
10. I 0 I 1 1 2 I & 1 1 1 _ 8
NSHORHM -1 0 I 12.5 I 25.0 I 50.0 I 125 I . 2.1.
Q ) S ol amatald St et Lt ) e et ) S
ERIC - COLUMN 14 37 & 114 133 77 375 B-55
fons retadv e - TOTAL 307 909 300“ 35{5 2005 100001:}4

r'd : ' o *
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i

r .
Item #26. -'To what extent does your staff develop precise and measurable
goal statements for growth in affective areas for students in your school

A. According to pogitions yo—
INONE LITTLE  SOME MUCH VERY 'MUC  ROW
, I ' \ M- TOTAL
" I 1.1 2.1 3.1 bol ¢
cemecee- [-======- [-======~ [======== [~======= [-==c==== I :
1. I 2 I 3 1 2 I & I 1 ™ 12
CENTRAL ADMIN I 16.7 I 25.0 I 16,7 I 33,3 I - 8.3 I 3.2
‘o . e[-==-===- [-=======- [-======- [-======= [--=====- I
2. 1 6 I 18 I 27 1 12 1 3 I 66
“BLDG ADMIN I 9.1 I '27.3 I 0.9 I 18,2 I “&,5 I 17.7
S CET LT [-======- [-=====o- [ee=ece== ) CEPLL LR I
3. I 6 I 10 I 35 1 16 I - 8 I 75
SCNORY TCHR I  8.0° I 13,3 I 6.7 I 21.3 I 10.7 I 20.1
‘ ) B ) GO LIS CE L bty [~======- [--=====-1
~ be I . 12 I 23 1 71 I 75 I 39 1 2206
ELEM TCHR I 5.5 I 10.5 I 32.3 I 3bet I-17.7 I 59.0
: S R B ) St it Sttt
COLUMN 26 Sk 135 107 51 373
‘ TOTAL 7.0 14.5 3602 28.7 13.7 ) 100.0
' N - . .
¢ \
B. According to school distr\icts _ ) '
INONE LITTL SOME MUCH VERY MUC  ROW
. I H TOTAL
I 1.1 3.1 ' . 4ol 5.1"\ -
y . memeeeme=a- [-====== S CET TR e[=eeecee- I-==-- ) GO LR I
1. I 2 I 15 1 7 1 7 I 36
PROVIDENCE .1 .56 I 13. 1.7 I 19.4 . I 19,4 I 97,
S | SRR ST ) GEL T [-===e==- I )
2. 1 5 1\, 15 1 17 1 5 1 -ur”,
CRANSTON I 10.6. I 10 31,9 I 36.2 I 10.6 I 12.6
e[eme===- elecccmcecliecccnan- [-=ace==- I-=====-- 1 v
3. I 5 I 17 1 10 I 3 I 42
SMTHFLD ~ I 11.9 I 15647 40,5 I 23.8 I 7.1 I 11.3
I SUGRN ST s R TTEELS CTIIIIIED et it SR
R O 2 1 7 I\, 1001 6 I 31
CNTRﬁ/fALLS I. 6.5 I 22.6 L: I 32.3 I 12,9 I 8.3
B T A T E D I
, 5. I 3°1 571 7 I 1 1. 30
NO Sﬂ THFLD I 10.0 I 1607 I 23.3 f 3.3 I 8.0
. ‘ “l-seeee=n [-======= [e=d-=eec]occccn=" [-======= I ‘
6o I I 6 I 15 1 7 I 49
- S CETT BN C e PO SET L ELLES O ) G L I
7o I 31 7 I 19 I 11 I 56
WARWCK  ° I Se4¢ I 12.5 1 .. 33.9 I 19.6 I 15.¢C
[=====-==- [e=e===== [$%=epoeml-mmocao- [ee=eee-- I
8. I 1 5 I s I 2 I 23
* WSTRLY I 13.0 I 21.7 I 21,7- 1 8.7 I 6.2 -
, 5 TR ETL [--==~ ---1 ceemma= 'S CEER LT -1, '
9. I 31 7 I. 13.1 - 10 "1 51
MOLTHN I 5.9 I 13.7 I 26,5 VY 19,6 I 13.7
S e e [emee=ed=]cnmnem= [-======<I
10, I 0 I 0 I y I 1 I 8
NSHORHM I I ¢ 0 I 50.0 I 125 .I 2.1
o D CELITTTES CXIIE “[e=rme===-]- —eeme- c[emecmcn- I
FRIC . COLUMN. 26 54 107 59 = 373 B-56
i o TOTAL C TJ0 . 1S




~

Item #27<{Adminis.) , "To what extent does your distrigt/building~develop clear

\

o
1

1

/
’

» ++before.graduation ?"

and measurable goal statemefts for all students to attain

@

A, /§~c;éord'mg to positions T . ‘. >
- INONE -~ LITTLE SOME  MUGH LWEY MUC  ROW
I ' v, H TOTAL
1 1.1 I 3.1 [ § 5.1 .
...... TSI W L SOt SO
. 1. I 2 1 0 I “ I - ¥ O - 2 1 12
CENTRAL ADMIN I 16.7 1 0 ! 33.3 I 33.3 I 16.7 I 16.2
T ) CEERER J--ccmcccleg=a==- ™S CEL BTN I
2. 1 5 I « 12+1 15 I 19 I 10 I 61
'S CET PR e GETTTETES ELTLT L ) CEE LT ) CCT TIPS |
‘ be I 0 I ¢ I 1 1 01 0 I 1,
ELEM TCSHR - I 0 I 0 I 100.0 I 0 I 0 I 1.4
' eeeve- beclececccaa ) SO PT R D e I
COLUMN 7 12 20 23 12 74
* TOTAL 9.5 1642 27.0 ‘31,1 T 1642 100.0
~ .
B.- "'According to school districts p .
INONE LITTLE  SOME MUCH VERY MUC  ROW
I H TOTAL
I 1.1 , 2e1 3.1 . N ¢ 5.1
ceeqemec]ocmacanx ) CET TR [---=e=e- ) CET LT celeccaca-- I
: , 1. I 1 I 1 I “ I, 11 ' 2 1 ‘9
PROVIDENCE I 13.1 I 11.1. I &4e& I 11,1 I 22,2 I 12,2
.o ~lpecmeceea ) CEET PP ) CE ) CERTTR P [eeocean-a I .
T2 1 1 I 0 I 2 1 ¢« I, 1 I« 8
CRANSTON I 12.5 1 0 I 25.0 I ~50.0 I 12.5 I 10.% ,
_ v 3 ST TR ) & ------- [omconm-- ) CEE TP I
3. 1 0 I 2 I\ §>3 1 1 I+ 11 7
SMTHFLO I "0 I 286 I 42.9 I 14,3 I 14.3 I 9,5
S ) CET TR ) S e 3 CELEE RS |
N we I 2 1 2 1 1 I P 01 9
CNFRL FALLS & I 2242 <I 2242 I 1141 I “Ghet -1 0 I 12,2 .
/ . MRS CT LT LT ) CETT PR ) CE TR ) SRR ICELITELES
'5¢ I i o 0 oI 1.1 1 I 21 4
NO SM  THFLD I 0 I 0 I 25.0 I 25.0 I 50,0 I Sat
- ) :I------:;I--------Iv ------- I-----f:-[ -------- I ¢ 3
.3, 6e I 0 I P | 3 1 2, T 0 I 9 ., ..
WOONSKT I 0 I Gbet ¥ 33.3 I 22.2 I 0. I 12.2 ~
~[eccccncclcccccccclmcccana- [---emoe- [-=--- -1
N 7. I 1 I 0 I 1 /1 5 I v~ 2 1 g9 - :
WARWCK I 11.1 I 0 I 11.1%I :%55.6 I ,22.2 1 12,2 -
. o cl-=-eee-- [--==c-- s LR S e I :
~ x 8. I 2 1 1 1 21 3' 1 0 I 8.«
WSTRLY I 25,0 I 12.5 "I 25.0 I- 37.5 1 0 I 10.8
“ © efeeccccaa ) SR [-=--- ST LT ) G TR I
A 9. I 0 I 2- I 2 ¥ 2 I+ -3 1. 9
MOLTHN ~T" 0 I 22.2 I 22,2 I 22,2 I 33.3 I 12.2 .
- . , =feeceaaa S C R R TR RS R L ans CEE TP I
. 10, I 0 I 0 I 1 T, 0 I 1 1 2
NSHORHM I 0 I 0 I 50.0 I 0 I 50,0.1, 2v7 X
- 3 ST ) SRR ) ) CEER S cee]ecccaraa] .
Q COLUMN 7 12 20 23 12 74 B_57

TOTAL



Item #28 (Adminis.) '"The previous 3 items are often collectively called

-

building implement such a broad program ?'"

). A. ; ST

According Yo positions

v

4

'performance goals. & objectives. '.Does your district/

ROW
TOTAL

. 76
100.0

s inoue LITTLE. .SOME MUCH VERY MUC
. , . H
. I 1.1 2.1 3.1 b1 5,1
and S S ) S Ty SR celececccma-]
= 1. I 1 1 3 1 3%l o I 1 .1
CENTRAL ADMIN I 8.3 I 25.0° I 25.0 I 33.3 I 8.3
. , =]ecececceleececccn]ocncnaaa]- ceveecclecanas -1
g 2. 1 2 1 15 L 19 I 19 .1 9 I
BLDG ADMIN T 3¢l I 23¢4 I 2947 I 29.7 I 14.1 I
. . “l--e-emecleccccccc]icccacac]eccanan- ICEELTRERS ¢
7 COLUMN -3 18" 22 23 10
; TOTAL 3.9 23.7 28.9 30.3 13.2
By According to school districts
INONE "WLITTLE _SOME |, MUCH L VERY MUC
I S ‘ . ) H
I ‘1.1 2.1 3.1 bol 51
S eeeeea-- I--ccue-- ) ) GLL SRS CTE LT P I
W £ 1 0 I 2 1 2 1 31 [z 1
PROVIDENCE I 00 I 22.2 I 22.2 I 33.3 1 2@12 I
" I S S L S e I
‘ o200 I 1 I « 5 1 2 1 .31
CRANSTON I- 0" I' 9.1 I 45,5 I 18¢2 ~I™™27.3 1
, S R e LTt foeeacm-- Ir-====--I
. ‘ 3. I .1 1° ¢ I 2 1 S ¢ 0" I
SMTHFLD I 14.3 T 57.1 I 28.6 1. 0 I 0 I
. , S R [-=-=-==- [-~=coeec]eaconaca" ) ¢
o be I 1 I- 3'1 ~ 371 2 1~ 0 1
* CNTRL FALLS I 11.1 -I 33,3 I 33.3° 1 22,2 I . 0 1
: o e S S S s [--=ece-- [-===b-=-1
5 . 01 1 I 0 I 2 1 1 I
NO SM  THFLD I ‘0 I 25.0 I .0 I 50.6 I 25.0 I,
., =leesccercleccccaa- [-==oee-- [-==acam- ) CEETTLEPS I
N - fe. I . 1 I 21 1 I &I 6 I
‘ WOONSKT I 12.5 I 2540 I -12.5 I 50.0 1 6.1
' ‘ _ e CET PR D C R [-ecman-- [-==c=emn [--=ee=2-1
hd 7e 1 0 I 0 I 4 I 5 I 0 \’I
WARHCK * I 6 I ° 0 I 4.6 I 55,6 I 0 I
. . S CLITLIELS CXR LTS D C [-==ccee- [-=~=cow- I .
- 8. I 0 I P ¢ 1ty I~ 2 1 1. 1
WSTRLY 3 0 I 5.0 I 12.5 I .25.0 I 12.5 I
- ) S D GEETEE ) S [--==te-- I
9., 1 a'r 1t 1 . 3’1 , 3 1 2 T
MDLTWN » I S8 I 11.1 I 33,3 I 33,3 I 22.2 1
\ S e s GAC T EELEY CELEETEES CEPTEEEES CETETES --1
10, I ‘0 I - 0 I 1 1 0 I 11
NSHOR HY I - 0 I "0 1 50,0 I 0 I 50,0 I
C N ) CER cwlececceoa- [-==cmeecloccccaaa]
, COLUMN * | 3 .18 22 23 10
TOTAL 3.9 ~  23.7 2849 30.3 13.2
© : " B-58 ‘

LY ypeay
e d



Hemr #29 (Adminis.) ''"To what extent does your district/building identify
the wishes and aspirations of students attending the school‘a'
A. According to positions >
INONE LITTLE  SOME MUCH VERY MUC . RONW.
I : Ho TOTAL -
I 1.1 2.1 3.1 9 5.1
S Ee? GEE T LR [-===-==-- [---===-- [--====== J----s--- I
1. I 0 I 1 1 6 I 5 I 0 I 12
_JCENTRAL ADMIN I 0 I .8.3 I 50,01 41.7 1 6 I 15.8
. -I---=ce--  CELRETTE [-r====== [--====== [---====- I
2. I 1 I - 11 1 19 I 21 I 12 1 64
BLDG ADMIN I 1.6 I 17.2 I 29.7 I 32.8 I 18.8 I .84.2
“l-meee-- -I--------I--------I----zz--l -------- I
LOLUMN - - 1 12 ' 25 6 12 76
TOTAL - 1.3 15.8  32.9 34.2 15.8 10040
R B. According to school districts |
\ T . - B — . -
. S INONE _+ LITTLE  SOME" MUCH VERY MU?EOH
S L el I ' . H OTAL .
\\_" ~ \\\\ 1 1.1 2.1 3.1 Gel » 5.1
e e mme==messlessecccclec-crecolecosmoes]omoonan- [-=<eee-- I
SN T w1 1 1 I, 1 I 3 1 2 T 2 1 9
~ PROVEOENCE™- ~ I 11.1- 1 11.1 I 33.3 I 22,2 I ¢22.2 I 11.8
B e S e e e
- T SRR B 2 I {2 1 6 I 1 I .11
RANSTON S~ ™ . I . 70,1 18.2 I ;18.2 I 54,5 I /%1 I 14.5
T s RS S ottty CEREELIES & R S [-==-p==-I
, . .3 I. "0 1 0 I 431 4 1 ¢ 1 7
> SMTHFLD. g I .01 0 I ‘QZ;Q I S7.1 I .0 I 9.2
-1--ib--fft1;---—--1---4é%r-1--------1---—----1 X
4o I o 17 .3-1! Yell o1 0 I 9
* CNFRL FALLS I 0 I 33.3°1 667 1 0 I 0 I 11.8 .
S CEL I EL L [---=c== S it GRS TEEES CL LI ED: I
5. I 0 I - t I i 31 01 2 1 4
NO SM  THFLD I * 0 I 25.0 I 25, & 0 I 50,0 I .5.3
. “Iogresseclessones B A (S vl Sl S
6 I 'a 0 I 1 1 MRS SO - AN S S | 8
WOON SKT I 0 I 12.5 I 1236 T%75.0%41 0 I 10.5
S CETTTLTE [-=====- “l----=3a3lir-cboceotoccan- I -
* 7. 1 0 I 0 I I 3R - 3 T 9 1
, WARWCK .1 Yo 1. 0 I 33.3 Egtx‘gs.s LIV 33,371 11.8 . "
; S CE e [-=======]-<-c==- 'ﬁﬁ&t-e%ﬁlvv------l R G
8. I 0 I ‘a2 I 3TN 2 1" 8 \
WSTRLY I .0 I 25.0 I 37.5 1433335 \26.0 I 10.5
S CEELE L [-==c--- -1---«----1-«“&*g:~1~:\:----1
9. I o T 2 1 3 1 [L\F 2N 1 9
MOLTHN I 0 I 22.2 I 33.3 1 ﬂﬁm I }\1 I 41.8
=l-e-ceccclocncncen [----- e St v A ¢ RECELO Y |
10. I 0 I 0. I 0 T L aG\T-U R 2
NSHORHM I 0 I 0 I 0 I so.ig R, 50.8% 2.6
' ) R Cntttd GETT RS SEPREE A LX)
' COLUMN 1 12 25 /26 1?§ 12 % 76
o . TOTAL 1.3~ 15.8 . 32.9 su 2.\ 4158 .0 100.¢C
. s . . ‘ .,.‘ “ f .\ 1 r: H ,l R
B-59 g,.fs’ ;7!{',- SR ;
¥ /{: /f //4-‘ \, / '




\ . .
Iter\xvﬁ\ﬁ‘k’i&(A dm}’ms \) "To what extent does yoq district/building identify the
educatiotﬁl goals that parents-a?esire the school to address?"

\ \ \
P A, Accordmg to posinons )
INONE LITTLE  SOME MUCH VERY MUC
1 ‘ y H
' ) I 1.1 2.1 3.1 el . 5.1
-------- [---cecec]ececcccclesmeveac]ocmrecccc]occecmu-]
‘ 1. 1 1: 1 1 I 6 I 2 1 2 I
CENTRAL ADMIN I 8,3 I 8.3 I 50,0 I 1647 I 16.7 _I
“I-------- I----=--- I----=--- I--=--=-- I------- =r
- 2.1 1 1 ¥ 8 1 13 1 26 I 16 I
BLOG ADMIN I 1.6 I 12¢5 1 203 I %0.6 I 25.0 I
: . elemeceee- ) R B e [---=cm-- [eeomem-- I
COLUMN P 9 .. 19 28 18
TOTAL 246 11.8 25.0 3648 23.7
|3
/o -
B. According to school districts
INONE "LITTLE  SOMS® ™ MUcH VERY MUC
I . H
1 "1.1 2.1 3.1 4.1 5.1
B R ) EETE TP [--e-=-=-- [-=--=== R e [-evmom-- I
1, I 0 I 2 I 1 1 2 I & 1
PROVIDENCE I 0 I 22¢2 I 11.1 I -22.2 I 44s6 I
. . cleeemena- ) CEET LR [------ S CLET TP TS CRESEP R I
2. I 0 I 1 1 2 I - 6 1 2 1
CRANSTON g I 00 I 9.1-1 18.2 I 54,5 I 18,2 I
¢ e]eececedelecceccca- [e--m==e- [--====== [--==c==-] -
: 3. I 1 1 0 1 2 1 « I .0 I
SMTHFLD I 163 1 0 I 28.6 'I 57.1 I 0 I
0 Sl et SOLE LI [e-o-emm- [--emce=- I-em=-ez=1
4o I 0 I 2 1 6 I 1 1 0 I
CNTRL FALLS 1 ‘0 I 22.2 I 66.7 I 11.1 1. 0 I
R cfepmmmm=m R T D ettt I----=--- I
) 5. I 9. 1 1 1 0 I 0 I '3 1
NO SM  THFLD I 0 I 25.0 I 0 I 80 I 75.0 I
o cJ-eTeecicleececmmc]ommmcmca]oncoaaa- I---=---- I
6. I 0 I. 1 I - 11 5 I 1 1
y R e s GUCTEIEELS CEETILES CLELEL LS EL Lt
: , 7. 1 0 I 2 1 2 1 1 1 ¢ I
WARKCK I 0 I 22,2 I 322,2 I 11.1 I G4t I
e]wccemcecfecccscanfecccacan § SRR ) CET TR 1
- 8. I 1 1 o I 11 6 1 2 1
WSTRLY I 12.5 I 0 I 12.5 I 5040 I 25.0 I
~ . S R ettt GREtTE L) CIEILELS SRR eclececcceas I
T ) 9, I -0 1 0.1 2 I 5 I 2 1
"~ .MDLTHWN I . 0.1 0 I 22.2 I 55.6 I 22.2 I
. ' eleeecccec]emcences]emocsoax [-ecmee=- [--e-oem- I
; . , 100 I 0 I oI 2 I 0 I 0 I
- NSHORHM I 0 1 0 I 100.0 I B | [
" B e e GO T LT LS SELELTEES CELLLLLLS
o B COLUMN 2 9 19 28 18
'OT“L 206 -t 1108 & 2500 3608 ) 2130?
B-66 {00 )

TOTAL -

ROW

ROW
TOTAL

76
100.0




o
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Item # 31 (A dmiriis. ) "To what extent does your district/building identify the
educational goals that professional staff desire the school(s)
to addrdss?" o :

4

A. According to positjons .-

INONE * LITTLE  SOME MUCH VERY MUC  ROW
I - H Torac
] I 101 ZOI 301 ‘OQI SOI ¥ -
ceepmceclemcecnan [--eem-em- [-==-===- [---=-=-- I------ weI %
_ 1. I 0 I 0 I 5 I 5 I 2 I~ 12
CENFRAL ADMIN I 80 I ~ 0 I 1.7 I 1.7 I 16.7 I ~15.8
~Io-=----- [-=ee===-  CETEE LR [--=cee-- [--cceee- I
2 I -1 1 1 I 11 I 28 I 23 I 64
BLOG AOMIN I 1.6 I 1,6 I 17.2 I %3.8 I 35,9 I 84,2
ele-cccee- [econcaa- [e-ccee==- I--====== [-~ere==-- 1 .
COLUMN i 1 - 1 16 33 25 76 .
TOTAL . 13 . 1.3 21.1 434 32.9 100.0 o
B. According to school districts .
v » + INONE ~ LITTLE  SOME MUCH VERY MUC'~ ROW
I ’ H © + TOTAL
' I 191 2.1 ' foI‘ .- ’QQI ’ 5.1
. ccececcc]eame- EPTS TR o ELTTTILS EE S et GEDITITL S S
. 1. I 1 I - 0 I 1 1 -3 I 4 I 9
PROVIDENCE I 1141 I - 0 I 11,1 I *33:3 I Ghet I 11.8°
S CTE TS CX Tyt CannetEES LT LLELS CLLLELLLS ¢
’ 2¢ I~ 0 I, I ¢ 1 1 8 I 2 1 11
CRANSTON I 0 I 0 I 9.1 I 72.7 I_ 18,2 I 14.5
c]-cceccce]eccccrcn]eccccen- I-==cccccecccace- I
3. I - ¢ 1 0 I 1 I .5 I 11 7
SMTHFLD I 0 I 0 I t4e3 I 71.46 I 14.3° I 9.2
ele-omeme- [eceeee- eleccnccccenccan" «Jecceceaa]
i 4o I 0 I 0 I 7 I 2 1 0 I 9
CNTRL FALLS I 0 I 0 I 77.8 I 22.2 1 0 I 11.8
RS C R [-==-- wceleccccee- [-=ecccee]ocecccan- I _
5. 1 0 I 0 I- 1 I (0 I 3 1 b
NO SM - THFLD "I R 0 I 25.0 ‘I 0 I 7540 2L " 5.3
. ¢ elesecee- 3 CET TR ) SET TP I-ccoceu- Io-====-~ 3 SN )
6. I 0 I 0 I 2 I 5 I . 11 - 8
WOONSKT . . 1 0 I 0 I 25,0 I 62.5- I 12.5 ‘I 10.5
\ : mleemeeca- [e-ceeem- [esemceen]ogececcn [eecomenae] N
R PR ¢ 0 I. 1 I 1 I ~ 3 I 4 - I 9 .
WARKWCK” I 0 I 1141 I #1e1 I 33.3 I 6ot I, 11.8
. eleeeecicc]ececence]ecrccac[ccmen- L I
S 8. I 0 I 6 I x 1 I 3.1 O ¢ 8
WSTRLY . 1 -~ 0 I 0 I "12.5 I 37.5 I 50,0 I 10.5
cfemteccccicnncan- [-==3ceselovee=-" eelecceeaa-] _
9. . I e I 0 I 0 I 6 1° 5 I 9
MDLTWN ' T ‘9 I - 0 I 0 I G%4eb I 55.6 . I 11.8
) D L et AT I LD CITITLIIES S I IE LS A
) TN 27 10671 (I 0 xI . 1 I 6 1., 1 1 .2
'Nsyoaﬂn R SRR N ¢ 0 I 50.0 I 0 I 50.0 I 2.6 i
o S CIT T e C e R S ikt O DL C 23 CEL TP I -
_-COLUMN 1 A | 16 33 - 25 76 B-61 °
- TOTAL 1.3 L 1.3 2141 434 ¢ 32,9 106.07.30)




1

-Item # 32 (Adminis.)

L 4

N

: aim at?"
A, According to positions '
' ‘ (LITTLE  SOME MUSH VERY MUC  ROW
1 . H TOTAL
' I 2.1 3.1 . 4.l 5.1
1 eeseeee= [ec-icm=- [==ce==-- [ecocem-=-- [emooee=- 1 ~
' ) 1. I 1 I ‘3 1 8 I 0 I 12
CENTRAL ADMIN I 8.3 I 25.0 I 66.7 I 0 I 15.8
' CEELTLL L [-=ec===- [e-cco==- [-==ce==- )
; 2. I 10" 1 10" I 26 I 18 I 64
'BLOG ADMIN I '15.6 I 15.6.. 1 40.6 I 1
lecccen=- ) CETETL LT [-eccm==-= I :
o° COLUMN 11 13 34
~  TOTAL 1445 17.1 (YA 4
B. According to school districts . o
ILITTLE SOME ® MUSH '+ VERY MUC - ROM
I - _H . TOTAL
I- 2.1 S 3.1 . w5,
L ===e-- e CLELEL LD ) CTEELERTS SR ) COLTELTS ¢
1. I 1 I 1 I 3- 1 « I 3
- PROVIDENCE I 111 I 11e1--T 33,371~ 4o I 11,8
I S e S SR L L [ee=-- ---1 '
2. I 1t -8 1 7 1 3 1 11
CRANSTON . L. 96t LT BL I 836 I 2743 I 1465
S G T R S C L ST C L e I
T3, I . BT EFTE=2 T 0 4 1 0 I 7
SMTHFLD I £6,3 f 28.6 I 57.1 I 0 I 9.2
- -1- <r~:~--r---7~--~1-= ------ Joeoom=-- 1
4o I DA S R " | 2 1 0 I
CNTRL FALLS- I 3‘¢3 I %lx&- T 22,2 I 0 I 11,
: D R e e LE DL DL D [-=cece=- I
’ e 5, I T.3B°1 1 I 2 1 S U SR
NO SM* THFLD T7.058 1 25640 56.0 I 25.0 I Se
- cleescrsealecccmccfaccncoan [-==ce==-1 -
. .- I "~ -1 1 2 I -4 I - 1 1 8
WOONSKT I L 425 1 2540 I 5040 T 12,5 I 10.5
o -fg:f:-~--1--------1---a----I-------«; :
) L Te 1 2 I. 2 I 3 1 2 I- 9
* WARWCK 1 /22,2 1 22.2 1 '33.3 I 22,2 1 11.8
-I---~:-j-I--------I----—---I--------I :
. 8. I 1-.1 0 I 6 I-- 3.1 8
WSTRLY < I' 12,5 I -~ 0 I 50,0 I 37.5; I 10.5
D e vt Seletelets S R R et 1
o 9, I ot I, T 0 I .5 1. "3 1 9
MOLTWN Lo F=a1dd o0, I 55.6 I 33.3 I 11.8
. FIRES CELEN - aad ot CIDID) CR e [-==c-==e]
16, I 0.1 1 I 0 1 1 1 2
NSHORHM - *  --1 -~ .10 I '50.0 I 0 I 50,0 I 2.6
: - }zee-i--l---t ----- ) ETTEEEEES LIRS 1

"To what extent does your district/building identify the
local community needs that the school programs might




= 4

Item # 33 (Adminis.) '"To what extent does your district/building develop
= priorities for the educational goals deemed important

'by all groups mentioned in the last four items?"’

A. According to positions . _
INONE  LITTLE SOME MUCH VERY MUC ROW

T 3 _ H ToTAL
;o I 1.1 23X = 3l W ¢ 541
// -------- [-eeccee- [----- et St DT TS CELL LT [---ede=-]
: . 1. I 1 I 0" -I- ¢« I . & I 1 1 12
_GENTRAL ADMIN I 8.3 I 0 I 33,3 I 50,0 I 8.3 I 15.8
elec~ccccc]ecccccca]ccccrecc]ocnonn" S I
2, 1 0 I. 2 1 19 I 26 1 18 1 bt
BLDG ADMIN I 6 I 3.1 I 29.7 I 39,1 I 28,1 1 84,2
. elee<ccccceccccacc]erecccan [-=cccnm=- [-ccccee- I
COLUMN "1 2 23 31 19 76
TOTAL 1.3 246 30.3 “0.8 25.0 100.0
|
B. According to school districts -
INONE LITTLE  SOME MUCH VERY MUC  ROW
I . H ToTAL
I 1.1 2.1 3.1 4.1 5.1
-------- [e-eoreceleccccccc]ecccacac]eccccccc]ecccaaas]
1, I s I . 0 I. 1 1 o I U ¢ 9
PRQVIDENCE I I ¢ 0 I 11.1 I, u4.4 I 4be4 I 11,8
D E e k) CLTTELERS ST LR [-=ecce-- [=reccee- I
2, 1 0 I 0 I 1 1 5 I 5 I 11
CRANSTON. I 0 I 0 I 9%¢1 I 45,5 I 45,5 I 14,5
D [-ecceee- [ecoocae- R [-ccccea- I
3. 1 {.1 0 I 4 I 2 1 g I 7
SHTHFLOD I 14.3 I 0. I 57.1 I.28,6 1 0 I 9,2
lececccccocccana- [--ccoee- [-ccccem- e I
4. I I 0 I 7 1 2 1 0 I 9
CNTRL FALLS 1 94 1 0 I 77.8 I 22,2 1 0 I 11.8
cleecceaa- [eccecaa- ) LT eelecceccacloccacaan I
5. 1 0 I 0 I 1 1 6 I 3 1 4
NO SM  THFLD I 0 I 0 I 25.0 I 0 I 75.0 I 5.3
: clecescce-n [-=--- eselececan cefecccaa-a- [----- r--I
6s I 0 I 1 I 2 1 5 I 0 I 8
WOONSKT I 0 I 12,5 1 25.0 I 62.5 1 0 I 10.5
“lecmccna- [-cecce-- | EETITITES CETLT LN [-cecoce- I
7. I 0 I 1 1 1 I 8 I 1 1 9
WARWCK I 0, I 11.1 I 11.1 I 66,7 I 1141 I 11.8
clece-- ccelececcaa- [eeccccceloccccaan [ecoceane I
: 8, I 3 I 0o I . 21 3 1 3 1 8
WSTRLY I 0 I 6 I 25.0 I 37.5 I 37.5 I .10.5
“[eecccccc]eccccana [eveccome]occcanaa- [-eecee-e]
9, I 0 I 0 T 31 3 1 31 9
MDL TWN I I ¢ 8 I 33.3 I 33.3 I 33,3 I 11.8
' L “l--emcecceccccccc]ecccccac]eccrccca]occcaaaa I
10. , I I ¢ 0 I 1 1 -1 I 0 I 2
NSHORHY ‘ I (S ¢ 0 I 50,0 I 50.0 I 0 I 2.8
S cleeccce-- [-t-cemceleccecccc]cccnaa- D I
Q COLUMN 1 o2t 23 31, 19 76
‘ TOTAL 1.3 o6 30.3 43.8 25.0 109.0

~

B-63

’
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"Item # 34 (Adminis,) '"Some people have said that the above 5 statements’ taken
together comprise what is called 'needs assessment.' To
what extent does your district/building conduct such a.

. !
comprehensive needs assessment?' |

. # \
£, Accordingto positions e \
* INONE LITTLE . SOME MUCH VIRY MUC  ROW
I Co H ToTAL
) I 1.1 2,1 3.1 bl 5.1
R R L ) CEEETE L  CEREL RS I CELTEEEES [-=eeen-- I :
1, I 11 2 1 31 4 1 2 1 12!
CENTRAL ADMIN I 8.3 I 16.7 1 25.0 I 33.3 I 16.7 .I 16.2
3 EETTLLE  CEE TR [aeeceee- [-=---- celecccen-- I .
2. I 3.1 7 I -4 .1 26 I 12° 1 62
RLDG ADMIN I %8 I 11.3 I 22.6 I 41,9 I 19.4 I ' 83,8
. S I-eccoee- [--eacmu- [eemmeeccfocccec-- I
COLUMN s 9 17 30 14 74
" TOTAL 544 12,2 23.0 40.5. 18,9 100.0
/ .
B. According to school digtricts
I-NONE LITTLE _SOME MUCH VERY MUC  RON
1 ) H TOTAL -
I 1.1 2.1 3.1 4ol 5.1
-------- [---ccccclecccccccfocccncac]omcccccc]omenannn]
1. 1 0 "I 1 I 0 I 3 F. 5 I 9
PROVIDENCE I 0 I 11.1 I 6 I 33.3.1 55.6 I 12.2
23 CETEEEL ) R [-=-==-== ) S [-===cem- I
2. 1 1 1 2 I 1 1 5 I 2 1 11
CRANSTON I 9.4 I 18.2 I 941 I 45.5 I 18%2 I 14.9
. ~lee=oceeo ) S GLE LT Iecooeee- [---econ- I
3. I 1 1 0 I 4 I 2 1 0 I 7
SMTHFL) ‘ I 14,3 1 0 I 57.1 I 28.6 I 8 I 9.5
3 CERTE T3 CETTELERS ER T T  CEEE R [-=-==-- I
4o I b I 1 1. 5 I ‘1-I-. 0 I 7
CNTRL FALLS I 3 I 14,3 I 71.4 I 14,3 I 0 I 9.5
RS CETR TP [-=-===== [--eeece- R I-ecooe-e- I
5. I 0 I 11 0 I 2 1 . 11 4
NO SM  THFLO @ I .0 I 25.0 1 0. I S0.0 I 25.0 ‘I S.b .
3 CEEEEEL ) R s Ieceeclocmcacana- I .
6. I 1t I ' 0 I 2 1 ¥ I . 1 I 8
WOONSKT - I .5 I 0 I 25.8 I 52.0 I 12.5 I 10.8
“I---- [====-o=- [<eeeeee- I-=--- “eefeccccaas I
N 7. 1 I I 31 6 1. 0 I 9
WARHCK I, I 33.3 I Ghet I 0 I 12.2
. elefeceecbINce-meeo ) CETLEPEES  CERTEEES feeecoceol
: C 8. I 1 11 31 2 1 &
WSTRLY A4 1 I 12.5 I 3705 I 25.0 I 10.8 °
: e B e Gt [--===-= [--=cvocc]omnnn- s-I
9, 1 1 0 I 6 I 3 1 9
MOLTWN I I 0 I 66,7 I 33.3 I 12.2
, S e e St e GELEEE L [--===e=-I,"
10, I 6 I 1 1°' 11 0 I 0 I 2
NSHORHM I 0 I 50,0 I 50,0 1 0 I 0 I 2.7
. - “leeccecn- [-=ceee=a- e g CET T LS [-eeeee=- ' .
o COLUMN 4 9 ~ 17 30 14 74 BS54,
TOTAL 5.4 12.2 23.0 40.5 18.9 100.0 -




. Item #35 (Adminis.)

.

"Have you made more attempts this year to gam access
to non-local financial support for your district/ bu11d1ng

than last year"" °
A. According to positions
IYES NO ROW
I TOTAL
- I s 1.1 Z_OI -
. ceceecmm]ecccioa- [-===ee~=]
, .1e I 11 I 1 1 12
CENTRAL ADMIN I 91.7 I 83 I 1640
: R I CEEETE -1
’ no 2. I 33 1 30 I 63
" BLDG ,ADMIN - I S52¢4% I 47.6  -1I--84.0
Slemeceee- [eeeccas-].
| < Y COLUMN bh . 31 75
_ TOTAL 5847 4143 100.90
_ ) : E
. B. According to school districts v ---
LYES NO ROW
I % v TOTAL
I ALY 2.1
-------- [eecececaleaccceaa] .
- 1. 1 5 1 4 I 9
PROVIOENCE "I 5546 I 44 4 I 1240
| eleeecccec]eccecea-]
) 2. I 6 I s I .41
. CRANSTON I S4e5~ T 5.5 I 14.7
2 ST LT [-eecee=e]l
3. I 5 I 2 1 7
SMTHFLD I 71.4 I 28.6 I 9.3
“l-ev-- mew]ececae -=1 .
be I 7 I 1 1 8
CNTRL FALES I S I 12,5 I 107
le==" tccleccecane]
i 5¢ I 3 1 1 I [N
"NOTSM  THFLD I 75.0 I 25.0 I 5.3
ele-sdecccclomeccaa] ' :
- 6 I 6 I 2 1 8
. - WOONSKT I 7540 I 25.0 I 10.7
eleecoc—e- Jececno=- . -
7. 1 -5 1 NS S B
. ) & WARWCK I 556 I Gbeh TI- 120
: . - . - eleeececsc]esccceca] T
: -8 I . 3 I -t 5 I 8 N
WSTRLY - I 37¢5-1-62s5.1 1047
‘e > . mleessescclemccereal - %
. - 9., I & I s T - 9
X MDLTHWN. 1 4kels I 55.6 I 12,0
R wl-ee=meecloece-cssl L
. ~ 10. I 0Ic. 2 I 2
NSHORHH 1 S 0.. 1 1000 I+ 2.7 |
\‘1 ‘- . ' c ’ -I---d---qlh-'q--O-I ™ .. \.
: OLUMN Gl w3y 75
. - -~ ToTAL

5847 U 41.3

10040 -
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Item # 36 (Adminis.) . ""Have you ‘received more non-local financial support -~
for your district/building programs this year than last?"

A, ‘According to positions

i}ﬁs NO s R O W
TOTAL
o I 1.1 2¢1 ’
-------- [-===c=cc]ecce====] )
1. 1 8 I 2 1 10 )
CENTRAL ADMIN - I - 80.0 I 20,0 I 164.1 .
el-creccec]accn-=- 1 .
2. 1 30 I 31 I 61
BLOG ADMIN I 49,2 I 50.8 I 859
; =leccmrenn]ece==- -=-1
COLUMN - 38 33 71 .
TOTAL 53.5 46.5 . 10d.,0

B. According to school districts

LYES NO ROW .
. I ~ TOTAL
I 1.1 2.1
-------- [-w-eeceelceceaca]
‘ 1. 1 6 3 1 9
PROVIDENCE I 66,7 I 33,3 1 12.7
. o » “l-ecececclemesa=e-] .
- 2. 1 3 1 7 1 10
CRANSTON I 30,0 I 70.0 I 4.1
\ S CEE T TP [ememmee- I :
M 3. 1 s I 2 1, 7 ¢
SMEHFLD I 71.4 1 28,6 I '\3.9
S GO T ) L PP I
. . we 1 8 1 g I 8 °
CNTRL FALLS I 160.0 I 0 I. 11.3
‘ e]s-=mcecc]eccmca==] .
. . 5 I I 0 I 4
NO SM  THFLD I 10Q.0 I 0 I 5.6 .
o “]eeecege=]ececcaa-] *
. LT 6e 1 4 1 3 1 7
. - WOONSKT -1 57.1 I 42,9 I ' 9.9
X elecemecccleccceac-]
: 7. 1 . 2 1 5 I 7 /\
WARHCK I 2846 I 714 I 9.9
. “[-===e=-- I---=--- -1
: . “8e 1 SRS ¢ 4 1 8 ?
WSTRLY I 50.0 I 500 I  11.3 . N )
St ! elememcccc]<wdebe=il] ' 3 .
.o ‘ g, I - 2.1 7 1 9
‘ R ' MOLTHN - 1 22,2 I 77.8 1 12.7 Lo
.. 3 ST T [--e-==-- I ’
. ) . 10, I 0 I 2 1 2 e
- NSHORHY , I 0 I 100.0 I 2.8
, , eJe-eeeceelemmmmn- I -,
Q COLUMN 38 33 71 B-66'- P

"ERIC | TOTAL 53.5 46,5  100.0 A5

3
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Item #37 (Adminis.) ''Have local funds been used to implement any practice
: or program intrbduced to you by the BTA RITC, EIC,

orALC”"

A ccording to positions -

IVES ROW
I S TOTAL *

I
. I
I
I

. 1.
CENTRAL ADMIN

2.
BLOG ADMIN I 39.7
celcccccaw=]-
35 -~
4647

COLUMN
JOTAL

-
“

>

According to school diétricts

PROVIDENCE
CRANSTON

SMTHFLD

be
CNTRL FALLS

-I-----’--_LI?--

5.. 1 6 I
I 160.0 I

NO SM THFLD

6.

WOONSKT

7o

LHARNCK

8.
WSTRLY

9,
MDLTHN

| 10.
NSHORHM

COLUMN
TOTAL

I
I 22.2

1 2 I 8
P 25.0 I 10.7

9

I 77.8 I 12.9

el-vcerrandmnn==- --I

250

6 - 8
75.0 10.7

9,
2
2.7

75

53#3 100.0




Item # 38 (Admijnis.) '"Are you aware that the Regents have provided to each-
#27 (Teachers) district within thé state the option of using 1/2 day a week
for staff development?"

A, Accord1pg to positions ryes. NG ROW

I
- I TOTAL
. I 1.1 2.1 :
v eeeeee-a ) CEE LR TP ) I
\ te I 11 I 1 1 12 .
CENTRAL ADMIN I 91.7 I 8.3 1 3.1
‘ e[ecmcccec]occanaas] -
‘ 2. I 50 I 14 I ° 65
BLOG ADMIN I 7805 I 21.5° I 16.8
¢ b R TR celcecacaa- I . —
3. 1 36 I° 49 I 85
SCNDRY.. TCHR , I 42.4 1 o6 I 2240
. - elecccccccleaXecaaa] , .
4o I 86 I 39 I 225
ELEM TCHR I 382 I H1e8 I 58e1
: ¢ BS eeemec—e- Jeeeooneu- I
COLUMN 184 203 387
TOTAL 47,5 5245 100.0
B. According to school districts -
. IYES NO 0W ’
I TOTAL
. I 1.1 2.1 -
cecmcan- [=cecec==- | GEEE LT I
1. 51 29 1 8 I 37
,PROVIDENCE I 78,4 I 21.6 I 9.6 :
2 - e]eecccccc[eccencan] |
: 2. I 16 I 32 I -~ 48
-3 CRANSTON ’ I 33.3 I 66,7 I .12.4
- ) : efeccccccc]ecccaaa=]
3. I - 22 1 22 1 4y
A SMTHFLD I 5060 I 50s0 I 114 . -
N ~ ’ . =lee=-- b CETR T -I )
be I 15 I 15 -1 30 -
CNTRL FALLS I' 500 I 50.0 I 7.8,
- s eleccccees [eeceeea=] i .
. : . 5. 1 18 I 12 1 30, .
NO SM  THFLD I 60.0 I u0.0 I 7.8
. -I[-=---- melececcaaa]
6 I 30 I 27 I 57
N _ WOONSKT I S2¢6 I 47.4 I 1%.7 -
- ST ILREES CEE R I .
- 7 I 16 I 40 I 56 .
ﬂARH&F © 12846 I T71e4 I 14.5  SF
¥
) - eleccencan [-==e===-I : <
;- 8. I 12 I 11 I 23 1 3 2
WSTRLY I 522 I 47.8 I 5.9
o mlececamcceccgmas-]
. 9., I 20 I 3¢ I 54
MOLTWN I 37.0 I 63.0 I 16.0
‘ eeecencas ) CETERETES ¢
10, I 6 I 2 1 8
NSHORHY I 75.0 I 25.0 I 2.1 B-68
- el=e-mececlorcacn-=]
Qo COLUMN 184 203 387 44

ERIC TOTAL 47.5 5245 100.0 o
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" IMem #39 {(Adminis.) "During the past school year, has your schdol ﬁsed the
#28 (Teachers) half-day per week staff development rule?"
¥ .

INONE LITTLE  SOME MUCH . /VERY MUC  ROM
L Y . TOTAL

A, According to positions

_-

12
CENTRA_ ADMIN

et bt e

RLOG ADMIN
A . 3.°
* SCNDRY TCHR .

-

il alalalal oo Nal

L

i

ELEM TCHR

Pt =t =t g =t =t =t = P =t e
e T e L Ll e

P TN
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B. According to school districts

fNONE LITTLE SOME - MUCH VERY MUC ROW
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CRANSTON 4e3 I 4
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. I W3 I 1
SHTHFLD\_ I 97.7 1 243

-I cocseccscn[ccccccn-
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e
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- Item #41 (Adminis,)
7 #30(Teachers)

A. According to positions

I
I
I 1.1 2.1
-------- Jeee-emie]omcanae=]
1. I 7 1 6 I
CENTRAL ADMIN I 63.6 I 36.4 I
- S ST ) CET TR I
2. 1 8 I 56 1
BLOG AOMIN I 12.7 I 87.3 I
: B T ) CEEEES T I
s 3. I 19 I + 65 1
SCNDRY TCHR - I 226 I 77.4 I
elecmecccn]ecccnaaa]
4o I 29 I 183 I
ELEM TCHR I 13,7 I 86.3 I
y =]emeecea- ) CETTR I
COLUMN 63 307
_ TOTAL 17.0 83.0

B. According to school districts

., 1YEDS

PROVIDENGE
. CRANSTON
SMTHFLD
. . l.'.-
. CNTRL FALLS
- S5,
NO 3%  THFLD
e
WOONSKT b3
. =1
: 7. 1
WARWCK I
B - - / -I
. e .7 ’ - Be I
~-="7 - NSTRLY - 1
LT PEE ’ 7 D §
:__ - b g, I
o F.T . MOLTHN I
ST -1
) ’ N 10. I
NSHORHM I
L ~ - -I
et . " COLUMN
S - ey TOTAL

BN AP

I

I

I

I

I

I

I

I

-l

3. 1
I -

I

I

I

I

I

I

I

I

95,8 I

I 38 I
I 97.4 I
[~e=wo===]
I 23 ‘1
I 74.2 1
) CET T I
I 12 T
I Glel- I
[eeama=== I
I Wy I
I 84.6 I
Jee==- ---1
I 39 1
I 75.0 I
[eecrvana I
I 17 1
I.73.9 I
[eecoce= I
I 58 I
I' 92.6 I
[~=—ecma= I
I 7 1
I 100.0 I
) SR T I

307
83.0

11
3.0

63
17.0

84
227

212
57.3

370
100.0°

'"Is this an increase in the time you spent in staff
development over last year?"




’d
Ttem # 42 (Adminis.) ''Have you done cooperative planning with any institutions
# 31 (Teachers) of higher education within the state of Rhode Island during
o . the past yéar?" .

4 N

A, AfEcording to positions co
IYES - NO T ... ROW

I TOTAL
I t.1 2.1 .
S meemeses Jeemeoaa- [eee=aen- I :
1. I, 12 I 0 I 12
CENTRAL AOMIN I 108.0 I 0 I 3.1
[ecene- cefececena- I
2, I 29 1 36 I 65
BLOS ADMIN I 44eb I 55,4 I 16,7
O [secee=a= I
381 17 1 69 I 86
SCNORYs TCHR I 19.8 I 80.2 I 22.1
. . N SRR LR [-=ec=e=-
4 I, 46 I 181 I 227
ELEM TCHR ‘I 2043 I 79.7 I 58.2
' w[eeeccccc]cccancn" I
COLUMN .. 104 286 390
TOTAL % 2647 , 73.3 100.0
RSN
B. According to school distdicts ,
' N IYE’$\;_ NO T,
D SR TOTAL
' v I W 1_. I 2el
A cevecciclemealpenevacccan I :
1. I % I 29 I 38
PROVIDENCE 1 23.7° 1 7643 I 9.7
o, fascccee- [--=ccee- I
* ; 2. 1 22- 1 27 1 %9
CRANSTON I 44.9 I 55.1 I 12.6
. “[eccccae- [~=cee==- I
. - 3. . I 6 I 38 I Lo -
8 . SMTHFLD I 13.6 I 86.4 I 1143 ,
' . S ST TR [-======- I
. 4o I 10 I 21 I 3
CNTRL FALLS I 32,3 I 67.7 I 7.9
* - S[ecececn= [secccaca 1
. : 5 - I 15 I 15 I 30
NO SM. THFLD I 56.0 I 50,0 I 7.7 .
N “[ececcea- [-ece-- --1
N 6. I 16 I 40 I 56
WOONSKT" I 2866 I 714 I 1.4
efecccaa=- [-=ee==-- I -
S P | 5 I NI 56
WARWCK I 8.9 I 91.8 I 1b4.b .
[ecccem=- [~==ce=== I )
. 8. I 2 1 15 I 23 ~
o Hilftizf/' ‘ I 3u.8 I 65.2 I 5.9
S “[<e=-- cielecccecn~= I ' .
9. I 10 I 45 I 55
MOLTHN I 18.2 I 381.8 I 14.1
. o ST E [s--ceee- 1
10. I 3 1 5 1 8
. NSHORHY I 37.5 I 62.5 1 2.1 .
o . o clememecn- ~=1 B-14
ERJ(: COLUMN 104 286 .. 390 .

TOTAL 2647 73.3 10040 R
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Names of '"Other' Workshops Cited by Respondents
(Item #6) A

Central Administraiors [# Respondents] . -

~

Arts in Education seeeecescccsseel ‘
SDE Regional PolicieS seseeescees 1 ' .o
MetriCS sesesveccccsscceccccesss 1 -

Interest CentersSe.eeecescsscssoos k

In-Service for New Staffeecec:z00eeel

Teacher Services ceeeeecccescees 1 g

MuSiC sseeeecsseccecsscscnccnss .l
Learning Disabilities eeceveesesss 1
Work for Administrators in Evals., 1
Early Childhood.eeeeesesccsseses 1
Drug Problems (seeeeecescecsces 1
Education for Handicapped ¢eeeees 1 %

Bpilding Administrators [# Respondents] [# Respondents; -
Metrj{cation Workshop «seeeeeeee 7 . Mainstreaming seceeess 1
Careér Education Workshop.......4 '~/ Cooperating Teachers ™. 1
“Principal Managerial ‘Objectives. .. 4 . DrugS eevescscessccseesl
R.I. Council on ArtSeecesceseeses 3 ° Safety ceeeccccescescsasl |
Parent/Teacher Workshop on Certification sieesseeeel - .
"First Step' ceeeeecvccccscecse 3 Types of Learning...e.. 1
Bilingual WOrkshop eeeecescccess 3 + Project Spoke ceeesceeenl’
CAM teeeeceosesssesscescessceased -vLearning Disabilities ... 1
MUSIC eececooosscosssscssssssce 2 A=V Equipment ¢eeeeeee 1
New Teachers Orientation.eeeeees 2 - Curriculum Revision.... 1
Social Studi€S sesefecescssssccscs 2 SeXiSMevessosessssoeesal .
Teacher Evaluation seeesevesceees2 NS Group Guidance ceeeseessl
Budget Preparation ceececesscsesel " .
Math Program Development .4.... 2
Language ArtSeeescecsccssscossse
Improvisational Techniques ¢eeeeou2
Student JObS sesseecsssssscsssanssl
Integration ceeesesseesisscsscees 1
English  cecovsecscssccessssesees 1
Non-Grading Implementationeseeeee 1 , )
Criterion-Reference Testingeseeeo 1l .
Student Teachér Center ceveseessssl
Reading eeeeesdvocdecceccrcesccsl
Project Managemeént eeceeseecosses l

K



Secondary School Teachers

"Other" Workshops - Continued

‘e

o000

) Elementary School Teachers

Writing Objectives for

Career Educationiceeeeccsses 5 .

Reading 0000;000000000000000003
Slingerland TestS seeeessscesoss 2
Statet:Wide Testingooo.oooooo..o 2

- Curriculum Development

in English seeceecccsccscoces 2
Due ProcesSsS .eeseessscscssces 1
Teacher Training for

LibrarieS seeeeseccccsssccecel
Athletic injurieS seeeeececssesesl

&

’ Bilingual.?...................

Metric 00000 0000000000 00000 32‘

SOCi.alStudieS...oooooooooooo. 12

SCience ...........‘...........11.

B‘eport Card tI'UCt'ure.. DRI )
Reading..... 0000 000000000000
Handwriting.... ...y..".......

Elementary Cur;’ﬁlum ceconas
Test Interpretation ceeeeescecces

Portuguese seeecevescscscscas
Aquarjum and Terrarium sceeee 5
Building Learmng Centers ¢eeees 4
A -V, Equipment Introduction «..«.4
Wlsconsm Des1gn inReading.eees 4
Math cecececosssccccsscscsons 3

"\ . ~

[# Respondents]

[# Respondents]

O O) ~3 ~3 O O

<

,SCIence .........Q....l’

11%8 P |
Portuguese ceeeeceoes 1
Council of Arts in
Stained G1ass sseeeses.l
Parental Involyement
Title] seveceooences l
Drug Abuse «eeesceces 1
American Dream,
EconomicS seeesesessl
Learning Disabilities... d

1

{

[# Respondents]

Language Arts ceceees 3
Air-it
Guidance Test Review.. 3

..._..........3“

;I.LAPS ooécoo..hoiﬁooooﬁ

Christmas DecOrsesees .3
Career Educationeeceess 3
Stuff & SeWeeoseeoosseeed
PlantSeeeesesitococeivee 2
Disciplin€essssscccses 2
Volunteers ceqeceeces 2

N Ewnomics 480 ........1

Carpentry ....0‘.....-.1

. Project Readinessieeeesl

Laminating .....‘.....1,

PR

" [# Respondents]




Yo

Individual Needs Addressed by Training '
. ' (Item #11) ' :
Central Admihistrators . . [# Respondents]
e Helps students in word identification s¢eseeeetecceccee’l )
e Makes teachers comfortable to new science approach ..1 '
e More flexible instruction from teachers ‘ecesececceccecs 1 LA
e Orderly introduction of new staff into school systeme.. 1
e Communicgting with staff and community ececeeefpocscsl
e Reorganization of vocational education esdececccccced 1 3
s;\‘" . ) \ ') ‘ | ’ ‘
" . Building Administrators [# Respondents] _ [# Respondents’
’o Reading program .eeeeceees 9 - Budgeti)reparation' eescces 1
-e Revision of language . . Aware of school services
arts program ........).‘.. 4 offered ...........’.\‘. 1 v_;“_
e Lack of knowledge of. + Labor management problems
g * metric SyStem............. 3 . in implementing IGE «e o0 1 .. ~'
‘ e Ielb children with BN Better understanding of MBO1-—
training dlsab111t1es cecicene 3 : ' How to useA~V nfaterial.... 1
. SCIence teachlng ............3 ReVise Currlculum .........]:‘
e Problems in mainstreaming,. 2° .. School self-study eeceeeccel
e Needs of preschool clgildren e 2 - o Develop objectives for
e Improve music programessseeel . art courses eecceccsccesdl
e Serve salary needs cesiceeces 1 - - How-‘to motivate students ... 1
e Build new materials cecececcsel How to deal with students
e Special Ed. techniques ¢.eees 1 B who are below level ¢eessl
e Writing programs eeesecees 1 Develop goalg for managemeny
> - OfSChOO]. noooooocooopl )
- Standard methods of teachef ...
) e v eV'aluatlon 0000000000001
. . ‘ :
Secondary Schéol Teachers SLoe «
‘e Updating curriculum .. eeeeos 3 o New drama téchniques eseeel
e Reading SkillS secececsccsvoce 2 - Interpfeting test ;r;esul;{év....l
e Careér education scsepeceses 2 - Understand portuguesé .....l
e Dealing with slow learners ...2- ) ~Hidden class problems .....l
e Individualized instruction.... 1’ ___language development «...0.l. -
e Counseling cceeoeeeioceaees 1~ ng_pa.ndevelopment...,.....1 iv,_/‘
e Student motivation cevesedesss ] " A~V matetial .........%.., 3 CREN
. Drugabuse ...........‘.....‘i . QuautyOf]ife ......0‘......1 |
, o Enlarging advisory council ... 1. Evaluate student te'achers/}. .1
, e F - I N
< ] : . . , = ‘
, . , /\ < . 1 .. -. \ = . :\:_‘1
! e 1— '3
?a . xR ["’)':u . N
\ 03.3 B . .
o . . , ) "w




L

\

9.

Elementary,Schopl Teachers

Teach, understend metrics ¢eeees 37
A-V materialS ¢ececescscccscses 12
Math skills and gameS.eeescsssess 11
“Construction of materialS..eeeees 11
Reading games .eeieseocserescessl
Fairness of grading ceececescsceedd
LA,Ps ..............,_...........6
Interpretmg teStS ceesecseccccses D
Portuguese language, culture.....4
Motivating students ¢ sesseccscesesd
-How to make terrariums .veeeeee4
Comprehensive improvement .....4
Children with reading problems... 3

RN

-~

[# Respondents]

Needs. Addressed by Training - Continued X '

How to evaluate students ¢eee.ee 3
How to deal with behavior
problems eecccccccssesssd
Handwriting ecceeeccoseccecesel
Self-Teaching devices seeeesses 2
Working with volunteers «eee..2

Improve 'S_OCial Stludies essssee 2

- Change in report cards ssesee 2

Trainin‘iWantedhih Other Areas °

Meeting needs of slow children.2
Improve music teaching seeees 1
Attention~gettersbr Center....1

']
1 - v 4

: o (Item #14) .
= Central Administrators -

[# Respondents]

\Letrlc tlon........’.Q.‘..........................2

°
. ® How to cope with emohonally-or:ented questions
no’erélatedtpproblem ceeescseeccissegessscioses 1
. '@ Curriculum Writing eceececissccssscccscclecosccccs 1
o In- -gervice on handicapped problems «seevsfessnceces 1
3 cecesecrentsertsctrananonne ceesescsionsgl .

Building A dmir‘ﬁstra;oﬁs,

‘Drugs

-

N

"\/Iath-metmc system ceeevseed

# Respon. ]

' [# Respondents)
Metrication .............1

.
e {@,}g Right to Read ieecesoaces 4 Incorpor, cultural' artses..l 5
¥ . e Beadmg ..........,.......,4 Improwsatic‘inaltech......l
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Secondary School Teachers
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Minicourses eecesccsccscses 2
Career education
Right to Read -

........;. 1

® 0 0690000000000 1

‘Modern self-pacing science... 1

Elementary School Teachers

[# Respond. ]
Science............'....... 21
Math cocoscescsscssocccesss 14
Teaching metrics cececececy 12
Reading P b
Learning disabilitieSeeseseces 9
Career education sesesssesseceb
Learning centerseeesccccsccesb
Teaching-disadvantaged kids.. 5
Right to Read eceececescscces 4
Creative problem S0lvinges....4
Sogial studieSeescssssccssess 4
Lan.guage arts
Writing behavioral objectives.. 4

..............4
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Remedial reading ceceeeseesess 1
Effectiveness of language arts ., 1
Teaching of low -ability students., .1
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Art.......................... 4
MUSIC seseeessessposscsncsccee 4
Wisconsin Design in Reading.s.. 3
Gifted children -

...............3
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Behavior modification for
ghetto childrenssececsescees 2 _

Drama sececsecctccccomeness o
Counseling seeceesecccecsscoss 2
Grading problems seeeesecsessse 2
Elem: conservation ceeeeeeeees 2
Individualized teaching.ceeeeeee.ee2
Improvisational dramaseseeseees 1
Multi-learning approachesesesessl
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Introduced During Past Year

(Item #16 - Admims. )
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New math Curriculumooooooooo 7
Metricoooooooooooooo"ooooooooos
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Revised social studies ¢ee s\ ess

Language arts
Drug Prevention seeeecescecees 2
Right to Read cececsssesscssesd
Team teachingeseceseccesssses el
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Group councilingeecsceesosesess 1
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Wisconsin Design in reading
(study skill) eeseeecsoccssncssl
Set up resource centers ceeeee%osl
New curriculum guide seeeseseesl
New lang. arts objectiveSeceseececedl
Marine science ececesescscccces 1
Elem. crafts center sescccececcesl
Eliminated oversized study hall . 1
Human relations sseseesescescsssl
Ipdepenc}en‘}study Program eeees 1
Musit program eseeceeccscssscssl

Newartpmgram ............._1




