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CHAPTER 1 '"

PROJECT DESCRIPTIQBT--

The purpose of this chapter is to give the reader a clear,
accurate picture of the Rhode Island Teacher Center --.its
major functions, its objectives, and its relationship to the
Bureau of Technical Assistance within the Rhode Island State
Department of Education.

The following narrative describes in the form of a network
design,- the overall organization of both the Bureau of Tech-
nical Assistance (BTA) and the Rhode Island Teacher Center
(RITC). This network illustrates at a general level the inter-
relationships that exist between, the individual components
within the two units. To further explain this network is a
series of descriptions of the major components depicted within
the network. These descriptions have been abstracted from
RITC and ERC documents, and-include: Rhode Island Teacher
Center Internal Evaluation Report, FY 1974, Volumes I & II,
Charlottesville, Virginia; Evaluating the Four Teacher .Center
Pilots, Second A nnual'Report, FY 1974, The Rhode Island
Teacher Center, Charlottesville, Virginia; and Rhode Island
Teacher Center, Providence, Rhode Island (E 120 RI). In
the lexicon of the Disci-epancy Evaluation Model, * the network-
and component descriptions are called a.design.. This design
is ugedAto give the reader a concise view of the major inputs and
proceiseg within the project.

1

GENERAL DESCRIPTION

The Rhode Island Teacber Center is an organization within the

Bureau of Technical Assistance. CollabOrating andcooperating with its

Malcolyn.Provus, Discrepancy Evaluation Model, McCutchan
Publishing Corporation, (Berkeley, California), 1971.

k.
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pafent organization, RITC is designed to improve Rhode Island education

by providing a variety of services to the ;c1,iool districts across the state.
.:s

Ttie project is made up of three basic components: (1). Teacher Needs

Assessment; (2) the Alternate Learning Center (A LC); and (3) ComPe-

k

tency-Based Teacher Education/Competency-Based Certification (CBTE/

CBC). These components, working in conjunction with related bureau

services such as program development, congultantp, and supportservic6s,

are coor.dinated_by overall management and evaluation components.

The interi-elationships of these components can be more easily

seen in Figure 1, "Operate Bureau of Technical Assistance and Rhode

Island Teacher Center, " which appears on the following page. Each'of

the blocks depicted in the figure is described in narrative form below.

1;0 - Manage BT and RITC \
The RITC director and assistant director are responsible for the

management of the center. They are advised by a fifteen-member board

of directors, which serves as its'policy-recommending body. This

board is compOad of teachers, administrators, higher education

personnel, community members, and state department staff, and is

-directly responsible to the Rhode Island Commission of Education.

The director of the center also heads the Bureau of Technical

Assistance, which gives him directsontrol over the program development

and support services to facilitate the achievement of Teacher Center

objectives. Planning and cootdinating,the various components is.
r

2
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accomplished a,t weekly staff meetings attended by management and
, gt

component coordinators. 4t these meetings, plans and-activities are

reviewed and discussed-for 'the individual components. Aside from the

weekly staff meetings, project management work closely troni day to

day with individual component coordinators to review problems or assist

in decision making.

2.0 Conduct Internal Evaluation -
RITC utilizes the Discrepancy Evaluation Model (DEM) to

assess its operations-and the extent to which its objectives are met. This

v- model requires specification of program standards (program design), and .

evaluation procedures (evaluation plan) in order to determine discrepancies

between standards and performance. A special internal evaluator was

-appointed by the project. Assisted by the Evaluation Research Center at

the University of Virginia, the internal evaluator facilitates the imple-

'mentation of the model.

The major function of internal evaluation includes constructing

and monitoring a. program design to serve as the standard for program

operation and evaluation. On the basis of this program design, an evaluation

plan is created; it isgeared to identify the critical information needed

for each of the components. Instruments are the
tn developed and admin-

istered: Finally, data are collected from the instruments and shared
.

with progi'am management on a regular basis.

4
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3.0 - Operate Teacher Center
4

A s already noted, there are three primary components within

RITC: Teacher Needs Asssessment (TNA); Alternate Learning Center

(A LC); and Competency - Based Teacher Education/Certification (CBTE/
.

CBC). Descriptions of each of these components follow.

3.1 - Provide Technical Assistance in Teacher Needs Assessment

The niajOr purpose of TNA is the Oentification of staff training

needs at both the state and local levels. At the stale level, needs

assessment activities provide informtion concerning the training

needs - administrators and teachers. Recently, a statewide survey,

was conducted that sampled the opinions of administratok's at both

district and school levels, and teachers at elementary, secondary,

and special education levels. The results of this study will be used

by the A LC in planning training piogramS that more closely address

the specific needs of educators and administrators within the state.

In addition, the component must help gain the support of professional
. .

-organizations that:might-be prime factors in conducting successful

needs assessment programs.

In cooperation with the program development consultants, the

TNA Coordinator helps support individual local education agencies

through distribution of a "How-to" manual, consultation in problem

areas, communication iith other assessment experts, and with

funding sources.

5
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3.2 - Provide In-Service Training (Alternate Learning Center)

A LC is the in-service training component for R/TC. Its major

objective is to deliver validated programs to educators across the

state in order to provide workable solutions to problems within

local school districts.) Validated programs, or products, derived .

from research and development laboratories, as well as school-based

developers, are collected by the A C coordinator and reviewed by a

program selection committee made up of teachers, administrators,

higher education personnel, state departmetit stiff, and community

members. The final selection of programs for educators is made

by the Teacher Center staff.

Once the products are selected, the A IXf Carries out four major

functions. First is to make local educators aware. of the.available

products through an Awareness Conference; these-annual conferences

have involved about, 200 educators per 'year, and a total of twenty-one .
eI

products have been presented in foil/. years,. The second Iiinction is

to develop and submit for funding proposals fop training.

Program development consultants work ¶rectly with individual districts

in developing these proposals, 166 of which, out of a total of 200,

have been funded.
At

1. A validated program is defined as one in which clearly stated
objectives have been implemented for a period of time sufficient to
deirionstrate significant improvement by means of an evaluation design
and is ameriableto replication (that is, capable of adoption or
adaptation and cost feasible).

: a
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The third function is to select and train educators for, the

selected programs, which are conducted in local schools wherever
. ,

possible.- ti he fourth function is the schechiling of the workshops,

identification of'sites, etc. _Approximatel 30 percent'of the 'Rhode

Island educators froni 77 peer-cent of the local education agencies have .

Participated in A LC sChool=based in-service 'training.

In-service training is only one step in the adoption of 'validated

programs. LOcal education agencies 'are urgecto utklize the assis-

tance of their program development consultant in the installation of

the products in their individual locale.

Throughout the process, evaluation of critical activities is

conducted. The A LC coordinator is continually kept abreast of

Activities and situations and in so doing, is aided in making netcessary

management decisions.

Co

3.3 - Competency-Based Teacher Education/Certification (CBTE/CBC)

The primary mission of this component is to provide leadership\

to the state in the development of CBTE/CBC plans. Particular '

emphasis has been given to encouraging the involvement of a Wide,

variety of educators teachers, administrators, higher education

personnel, and state department staff members -7 in order to gain

support from'a bioadkbase of educators.

Three major functions are involved.. First is the'expansign

of a regionwideclata back on CBTE/CBC in which materials hake

.1



been collected in cooperation with the Education Information Center,

screened, 'classified, and disseminated. Second is the support of

actual CBTE programs at Rhode Island College and the University

of Rhode Island. 'Third is the support provided to state level planning

and development by working closely with the associate commissioner

of the educirtion committee on CBTE/CBC.

4.0 - Provide Problem-Solving Capacity (Program Development Consultant)

The role of the program development unit is the deliveey of service,

'advocacy, and leadership from the state department of education to the

local education agencies, and others who conduct educational programs.

This component is xn'adeviip of a coordinator and seven program develop-

ment consultants who workldirectly with selected local education agencies.

In their: service role, program develOpment consultaad provide
1

%

a variety of program development activities' beginning with assessment

and culminating with evaluation. Services are available in needs assess-

xnt, use of the Education Information Center, and .idlitification and

selection of appropriate:in-service training offered by A LC...
Inlis role of educational advocate; the program development

.%.
consultant guides clients' proposals through the program review procedures

that decide the funding for local program development activities. These

two functions,' service and advocacy, serve as the basis for development

of the leadership function in the local education agencies.

. 8

, .



5.0 - Operate Support Services

Support service is a technical support unit for the BTA and

consists of three components, the Education Information Center (EIC),

Student Needs Assessment, and Statewide Testing. The primary

mission of this unit isto provide educators with technical support for

planning and development through information (EIC), student needs

assessment' (needs assessment), and statewide testing. Resources and

services are coordinated with thote of the Teacher Center and provided

to local education agencies via the program development unit. The

coordinator of thi; unit serves as a member of the mana. gelLent team.
.:

.

-.5,1 - Provide Assistance in Student Nee4s-AtsesSment `'.
'The aim of the student needs assessment compel:Lea is to develop

the capacity of local education agencies to conduct a comprehensive

needs assessment. This. is accomplished through a Needs Assessment

Manual, technical assistance, and training services. The staff member

responsible for this compon nt works closely with the component for

iteacher needs assessment sce bothunits are based On the same

410

conceptual framework as reflected by the 'Needs A sdestmetlt Manual.
-

The assessment activities are designed to identify the "needs of eduCse:tors

to serve as a basis for more effective plapning in relation to the

t\ducational needs of children. Program development consultants

provide assistance to educators in relating needs assessment data to
D

the program development procesb.
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5, 2 - Coordinate S'takewide Testing Activities . -
,: ;

The major purpose of the statewide;testing prograni ts.to
, ..- .

provide statewide achieveMent' test datatpz) educators to'aid.111 state- . .
,.5- .

r :

level planning and decthion making. A- second function is 'ovide

useful information to local educator concerning the siatuS of -studekitd;.;.

classes and schools. The staff
,

memb r'resfaonsible.fOr this .activ-fty. ,- -"-
\ . .
, . r ( . .- . :

contracts with an outside agency for the aatnOtesting. He alsd ,:- ,
, i:

,, ..
.

/ '

monitors the progress of that agency in i s identificatio4 of lest, 0#:a,
collection, data analysis and report.wr

5. 3 - Operate Education Information Center -' '

*.A third critical component of Support Services cloBely related
,

to the Teacher Center yel futidscl by an'outside sOure, iStheEIC. 'c

This component compiles information from nat-1.6.41;
. .

-
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.CHAPTER 2

.*. .
. ..

;,. ., -
- . . -

THE IMPACT ser.mi:Ty--.->.

-
:The remainder of this report i/.5. 'divided intO f.our:rtiajor ,

sections; rationale, methcidology,ir'esults,.gn'd tlipetiesion
of .the results. The. ratiopale .states the,purpoS6Eirbfthe survey

.'and'explains,the types of information that were sought. The
niethodOlogr,section.explains how the data i ,siere gathered.. The

-. *results sintmariie the reSponses.to itetris.on the s )lrvey.
':+diecUsstori cokitains a summary of the impact

.,.. .

as theyrelate to the problem-snfyingproCese- and capibiliti,
of Rhode Island educators. In additiari the apperrdixes iti6lude

..-1
. . ./ copies of:the two forms of the. instrument, a'00-1.1.nistralor survey

..and survey, used in this year's inap-aCt survey and a
, , . ,-

' '-: : ,,more detailed display of- the data fo each survey item.

'RATIONALE - -- -
. --

-.
--.-/.. . --...-- /. . ,.

This survey was co/idueted by the Eyahintion Research Ceriter (ERC)

- of the University of Virgin as ,part of an ove'r'all effort to deter/mine the

impact of the National' Teac r Center Pilot,Projeot. This was, done
,'r

in conjuhetionWith the Rho* Island,T.eacher Center, locatedin the
,

State Del:4rttaent of Education in Providence, Rhode Island.
, , ,

..the:pilispose Of this surveY.wdt to answer questions about the
.. . .. . , . .

impact.-of RITC on its local. edUCation agency constituents. The survey. ,

* Following the data summaries for each item, there citation
indicating the location of the 'appropriate table to be found in Appendix B

j of this volume. The items, that were open-ended do notcontain this
citation, t)
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, is predicated on the assumption that'an eduoation'al program will

produce effects, an that these effects will activate a shift in educational

policy away from the norm, Proceeding on these assumptions, three
,

basic questions were asked about impact on Rhode Island educators:

1. Did the RITC project produce its intended effects
for FY 1975? ...

,2. Was there; a change in the condition of these
effects from FY 1974 to FY 1975 ? I

3. What present conditions need to be taken into
account for plannind.FY 1976 RITC activities?

Answer's are correlated as to variables derived from a list of

x

Oa

intended outcomes, or terminal objectives, specified by RITC management

and staff for FY 1975. A list of.the eleven objectives and their attendant

variables follows. .

Objectives specified by RITC
management for FY 1975

Variables derived from

1. Establish learner objectives ;
and measure performance .
With regard to these objectives:

2. Increase staff development
in local education agencies:

a ,

,

12

tb

- - extent to which cognitive goal
statements are developed;

- - extent to which affective goal
statements are developed;

- - extent to which goals are attained
before graduation;

extent to which a broad program
of performance goals is imple--
mented.

awareness of regent's staff de\ielop-
ment release time rule;

number of days spent In staff
development during the past year;

A , -4
a

.... I
,

N

1



jectives specified by RITC
anagement for FY 1975

ariables derived*
from objectives

2. continued

3. Increase the amount of field-
based in-service training for
teachers:

I

4. Increase cooperative planning
between institutions of higher
education and local education
agencies staffs:

5. Increase in cooperative
planning between institutions of
higher education and state
department of education staffs:

6. Increase the number of new
programs and practices being
used by the local school system:

13

existence of increase in 'staff
development over the previous
year;

extent to which school used half.-
day staff development rule..

number of RITC training activities
participated in during current
year;

name of most recent RITC training
workshop participated in

-- amount of time spent in RITC
training sessions;

extent to which training addressed
some need or problem;

-- identification of need or problem;
existence of same need or problem

suyequent to training;
extent to which presentations were

rated effective;
perception of quality of material;
extent to which goals of training

session were achieved;
need for more training in same area;
need for- more training in other area;
changes in administrative and

teaching behavior as a result of
training.

existence of .cooperative planning
between local education agencies
and institutions of higher education
within Rhode Island.

-- no sample-of institution of higher
education or state department of
education staffs were included in
the survey.

-- existence of new curricula or instruc-
tional practices introduced in
school or district this year;

-- name of new curricula or instructional
practices introduced.

1'
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Objectives specified by RITC
management for FY 19 75

Viawiables derived
6ori- objectives

7. Reallocate blIdgeted resources
in the local education agencies
and institutions of higher
education:

8. Increase the amount of out-
of-district funding sougtit and
received:

9. Increase the indices of
student performance:

10. Increase the number of clients
using individualized instruction:

11

. .1Ir

use pf local funds to implement
practices or programs intro-

-) duced by the Teacher Center.

attempts this year to gain access
to non-local financial support;

receipt of more out-of-district
support thi4 year.

existence of increase in student
achievement scores this year over
last as measured by the statewide'
testing program;

existence of increase in student
achievement scores this year over
last as measured by standardized
tests other than the statewide
testing program.

extent to which teachers structure
lessons so that different students
of same age or grade work toward
different learning objectives;

extent to which'teachers structure
lessons so that different students
can advance toward the same learning
objectives at different rates of speed;,

extent.to which teacher structure
lessons so that students work
toward the same objectives using
different materials, equipment or
activities;

-- extent to which teachers assess the
level of student performance
frequently;

existence of individualized instruction
in t'he school, district and building;

existence of individualized instr'uction
in the classroom;

existence of an increase in individualized
instruction in the district;

-- existence of an increase in individualized
instruction in the school;

existence of an increase in individualized
instruction in the classroom.

14
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Objectives specified by RITC
management for FY 1975'

Variables derived
From objectives

11. Establish a problem,solving
capacity in local education
agencies:

- - use of program development
consultant;

-- outcomes of program development
consultant use;

- use of student needs assessment
services;

-- use of teacher needs assessment
services;

- - outcomes of needs assessment
services; -

-- existence of a mechanism for
identifying the wishes and
'aspirations of students attending
school;

exi,stence of a mechanism for
identifying the educational goals
that parents desire the school
to address;

-- existence of a mechanism kir
identifying the educational goals

' that professional staff desire the
school to address;

-- existence of a mechanism for
ideraifyink the local community
needs that school programs,;might
address;

-- existence of a mechanism for
determining the pals deemed
important by the above. groups;

-- existence of a mechanism for
cgrriprehensiire needs assessment;

-- use of the Education Information Center;
outcomes of EIC use;

7.- attendance at Awareness Conference IV;
-- outcomes of Awareness Conference IV.

In addition, the following awareness objectives were surveyed for

many RITC services:.

15

existence of the RITC;
-- existence of RITC-sponsored

In-service training;



Objectives specified by IiITC Variables derived
mana:ement for FY 1975 from ob'ectives

Awareness - continued.

-sx

B. METHODOLOGY

Sample Selection.

-- existence of BTti Program
Development Consultants;

- existence of BTA -sponsored
Student Needs Assessment
services;

existence of RITC-sponsored 4

Teacher Needs Assessment
. services;

- existence of BTA Education
Information Center. .

School districts within the state wee divided into four strata on

the basis of the number of schools within the district. From these strata,

schools districts were randomly selected in order to ensure that urban

as well as rural school districts were included in the sample: There,-

were only two districts -- Providence and Warwick -- in the first stratum.

Both were picked because together they contained some seventy-nine

elementary and junior high schools; The second stratum was made up of
CA

four districts, representing fifteen to twenty-three schools per district;

those selected were Cranston and Wdonsocket, each district representing

twenty-three schools. :the third stratum included nine districts representing

seven to twelve schools; those selected from this stratum were Cdntral

Pails, representing seven schools, and'Middleton, representing ten

schools. The final stratum contained twenty -four districts, representing
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one to seven schools; those selected fi.om this stratum were New

Shoreham, Smithfield; North Smithfield and Westerly. ,The-total ten-
,

. .

ten-

district sample represents about one-fourth of the school districts within
.. , 2 t 1

the' state (the total number, thirty - nine): ;

/ , 7
Once the districts had been selected, the followiftg rule is applied:

.

in.districts with less than ten schools, all were included; in districts °

with more than ten schools, three secondary .(one seniOn high school and

two junior high or middle schools) and seven elementary schools were

included.
I

Procedure.

Within each district, the 'superintendent of schools was to be 'inter-

viewed, as well as the principal and six teachers from each of the schools

selected. The interviews-were conducted by trained interviewers from

Aprif 21 through May 2, 1975.

Persons Interviewed.
T.

The following table is a breakdown of the sample of persons
e,

interviewed in Rhode Island. The table presents a cross - tabulation of

poOtion of respondents by school district. The two numbers in each box,,

represent the following: the top number is the count or absolute fre-

quency within the box.' For example, referring to the upper left box on

the table, this 'number repeesents how many central administrators (one)

were interviewed in Providence. The second, or bottom number, is the

0 O

relative percentage of that count within the row (that is, of all 'the respondents

in Providence, 8.3 percent were central administrators).
4r
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Item: Distribution of Educators Receiving_ Training from RITCc

According to Positions and School Districts

.1
- - 44
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-.I I .., I I I 'I
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,CHAPTER 3

RESULTS .QF THE SURVEY

This chapter provides a summary of the results from
the fiscal year 1975 impact survey in Rhode Island. They
are presented according to the numerical order on the survey
instruments administered to the educators participating in the
study. In as many cases as possible, data from this year's
survey are compared with those collected last year (FY 1974
Impact Survey). The data from whfch these results are
summarized are included in Appendix B of this report, and
are alsg.referenced by item number wherever appropriate.

Item 1. "Are you aware of .the existence of the RITC ? (You may
also know RITC as any one of the following: Bureau of
Technical A ssistance, Education Information Center,
Program Development Consultants). " [Appendix B-1]

An average of 76 percent of,the stratified random sample included

in the impact survey were aware of the existence of the Rhode Island \
Te&cher Center (RITC).. Figures ranged from approximately 70 percent

of bO-ih groupiof teachers to 97 percent ofthe building administrators

and 100 percent of the central administrators. According to districts,

this awareness ran from 62 percent in Warwick to 100 percent in North

Smithfield and New Shoreham.

These figures show an increase over the previous year, for the

FY '74 impact,survey showed an average of 52 percent aware of RITC.

'Figures ranged from approximately 43 percent of both groups of teachers

07
t. `..*
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to 8e Peiceht of the school adminigtrators and 100 percent of the central-

administrators. Secondary and eleMentary schoolteachers showed an

increase of approximately 30 percent, building administrators, about
044/

10 percent: In both years, all central administratOrS indicated that they

were aware ciktjfeem.Yeacher Center.
4

"Which of the following components of the RITC
are you aware of?" [A pi,endix B-2 to 13-,6]

RITC provided a number of specific services to educators within

the state. The results showied that 64 percent was aware of the Alternate

Learning Center, 47 percent were aware of the Educatiyn Information

Center, 28 'percent were aware of the 'program development consultants,

17 percent were aware of student needs assessment and 13 percent were

aware of teacher needs assessment.' Awareness of these specific

services can be broken down as follows.

Alternate Learning Center (ALC). AcrOss positions, figures

ranged from 46 percent of secondary schoolteachers to 62 percent of

elementary schoolteachers, and from 88 percent of building administrators

to 100 percent of central administrators. A ccording to school distriCts,
)1-

figures ranged from about 50 percent in Westerly and Warwick to 75 percent

and 80 percent in North Smithfield, New Shoreham and Smithfield.
.

1
i

Although the same question was not asked on last year's impact Survey,

two comparable questions were: the first, pertaining to in-service

training offered through RITC, showed that 33 percent of the educatOrs

across the state were aware of in-service training, ranging from 20 ,

20
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percent of ,secondary schoolteachers to 36 percent of elementary school-

teachers, 62 percent of building administrators and 100 percent of the

superintendents. The second comparable question related to the respon-

dents' awareness of Awareness Conferences in FY '74; it showed a

total. of 23 percent of the sample were aware. that RITC presented such

confer,ences, ranging from 8 percent of the secondary schoolteachers to

19 percent of elementary schoolteachers, 57 percent of building adminis-

trators and 89 percent of superintendents. Thus, the data studied from

both years' surveys show an increase in FY 1975 of A LC services over

in-service training and awareness conferences in 1974..

Education Information Center (EIC). Of a total of 41T percent who

were aware of the EIC, figures ranged from 36 percent of elementary

schoolteachers, to 44 percent of secondary schoolteachers, 82 percent

of building administrators and 100 percent of central administrators. Across

districts, figures ranged from 25 percent of those surveyed in New Shoreham

and Warwick to between 70 and 78 percent in North Smithfield and'Westerly.

Last year's impact survey showed that 43 percent of educators

sampled were aware ofithis service, ranging from 8 percent of secondary

schoolteachers and 17 percent of elementary schoolteachers, to 57 percent

of building administrators and 89 percdnt of central administrators.

Program Development Consultants. Twenty-eight percent of the

sample were aware of consultants provided to local education agencies

by RITC. Figtires range from 15 percent of the elementary schoolteacas

21
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to 24 percent of the secondary schoolteachers, 70 percent of the

bililding administrators and 83 percent of the central administrators.
.

Thik range; across districts from approximately 15 percent of those

sampled in Warwick and Woonsocket to 75 percent in New Shoreham.

Data gathered in FY 1974 indicated that 27 percent of the sample

was aware of the consultants offered by RITC. This ranged from about

17 percent of both types of teachers to 63 percent of the building admin.,

istratdrs and 89 percent of the superintendents. This year's results

showed an increase in awareness for secondary schoolteachers and

building administrators, and a slight decrease for elementary, school=

teachers and supertntendents., of

Student Needs Assessment. SeVenteen percent of the sample

were aware of the service. Figures range from 10 percent of the teacher's

interviewed to 42 percent of the building 'administrators and 58 percent

of the central administrators. A crop districts, the data ranged from

5 percent in Woonsocket to 30 percent in North Smithfield.

Last year's results showed thatIly percent were aware ofthis

service. This ranged from 3 percent of the secondary schoolteachers to

10 percent of the elementary schoolteachers, 43 percent. of the building

administrators and 100 percent of the superintendents. Results show

that overall awareness in 1975 was less for superintendents more for

secondary schoolteachers, and about the same for building administrators

and elementary schoolteachers.

22 frIti.,:0
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Teacher Needs Assessment. Thirteen percent were aware of

teacher needs assessment, with figures ranging from 7 percent of the

teachers, to 33 percent of the building administrators, and 50 percent

of the central administrators. Across districts, the range was from

2 percent in Woonsocket to 25 percent in New Shoreham.

Last year's results showed that 19 percent were aware of teacher

needs assessment, ranging from 9 percent of the teachers, to 40 percent
\

of the building adiniigtrators, and 78 percent of the superintendents.

Results showed a decrease in awareness this year across all categories:

Item 3. "To what extent have you used any of the following
services as they have been provided by RITC?"

[Appendix B-7 to B-12]

With the exception of attendance at awareness conferences, all

services were rated. on a five-point scale %(on4. equals "made no use of
' ti

this service" to five equals "used this service a great deal"). The

data arse summarized first, according to the percentage of those making

use of the service (that41is, those rating it at two or more) and, second,

according to the average arciount and variation of use. Finally, results
. ..

0 ` ,
of this year's impact survey are compared with those from last years.

06

Iri general, the results show considerble differences across districts

and, educational potions.

4Service Training (Alternate Learning Center)., 'Thirty-three.

percent used the service. The average rating on,the five-point scale

Was4.8, with a standard deviation of 1.4. Across districts, figures

I

e
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% ' ', . o to 22 percent of elementary schooltechers, 38 percent
".., ,'..,,
\ ' %

1
R

v;- of building administrators
'A
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.'-. i ;. `,.. '. , .
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Acentages of use increased this year over'last, particularly for schodl.
'..;,, , ,, ..,

.

, \ .,-.

nistrators and secondary Schoolteachers.
, N

, 1. 0

::.".._:
\ )::.B ttendance at Awareness Cojferences. Twelve. percent attended

\. . -
'1 ,

\ .

. *-.

12" 4 ef' N'
. .

ranged...romf.S,' .in.W sterlylo . ew Shoreham; across positions;
f / 4,

4 or 16 percentent for secondary sehooltethers, to
, . .,

1.7 :cir 3p percent
;::

fOr building admi

t:ra;tcfrs:.

t or, elementary. schoolteachers, 2.5 or 5 percent
, - ,

, ..trator.4 and 3.8 or 8'3 percent for central adininis-'
. ./

Three secondary schoolteacherS, six bentiel,O.dminiarators,-
. ..

, ,1 . -

twenty-three building administrators, and fort:VI-. Ai:elementary school-
.,. I :i .. , Ls:, '1... .:: .. .

teachers mentioned specific outcomes. TheSe indlikied production of

classroom. Materials, development, of an Individually Guided Educatidtk
./

/

i

t

(ICE} 'pro gr am, improved skills in individualizing instruction, incor- ',\,

i ;:* , - , .
.

"t1, .

poration of metric units into general mathematics courses, improvemen.r
.I ,'of parent-school relationships, development of a management system .....i:._:_.

,, .,
.. 4.;

. --.... ,..-g...

for schools, development of behavioral objectives, and the establishment : ":..::-
. .

I

,
;

of a' new business department program in the, schools.
i

Last year's results stewed that 21 percent had used thi. training.

Across categories, percentages ranged from 1 per-cent of secondary

and 78 percent of central administrators. Per-

;.Awar'ene'ss Conference
yV

Vikesterly to 23 percent
4,

ons the eret4ges rangeil froitt;approxiMately 6 percent for,

-,' :

IV, withfigures/ranging from zero percent in

in1Idrth Smithfield. ACCording to educational
,
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teachers to 36 percent for building administrato rs and 50 percent for

central administrators.

Three central administrators, eight building administrators, two

secopdary schoolteachers and five. elem ntary schoolteachers identified

actual outcomes. The results generally showed greater awareness of

the in-service training opportunities available through the A LC.

Last yearZs data Showed that 12 percept attended the previous

awareness conference, with figures for the different groups ranging from

3 percent for secondary schoolteachers tcf 7 percent for elementary

schoolteachers, 39 percent for building administrators to 67 percent for

central administrators. Results showed a slight decrease in use this

. year for central administratdrs, building administrators and elementary-.
schoolteachers, and a slight increase for secondary schoolteachers.

Education Information Center. Of the 20 percent using the EIC,i
there was an overall average of 1.5 on a five-point scale, with a standard

deviatiorf of L0. Across districts, figures ranged from 38 percent in New

Shoreham to 12 percentln,Warwick; Across positions, percentages ranged. ,from 13 percent for elementaryschooltea chers to 20 percent for secondary

schoolteachers, 54 percent for building administrators and 100 percent -

for central administrators.

An respondent bategoripi cited specific Outcomes. Seven central

administrators used the service to help select ciew curriculum materials,
4

to gain insight into open 'schools, to develop prapains in metric math
ti

courses, and to develop a new report: card system. Fifty-four building

:.
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administrators used the service to prepare social studies and language

arts curricula, to secure information on schools writing behavioral

objectives, and to develop reading and metric programs. Fourteen

secondary schoolteachers used bibliographic material for gaining infor-

mation on curricula changes, career education, unemployment figures, .

and English mini-courses. Ten elementary schoolteachers used infor-

mation about resources available to foreign language students, busing,

and general referenCes.

A total of 16 percent of last year's sample had used EIC, with

percentages ranging from about 18 percent for teachers, to 43 percent

for building administrators, and 78 percent for central administrators.

Across positions, more use was made of the service this year than last.

Program Development Consultant. Twenty percent used the
4

service, resulting in an average of 1.5 on a five-point scale, with a

standard deviation of 41. Across districts, usage ranged from 8 percent

in Woonsocket and Westerly to 62 percent in New Shoreham. A cCording

to positions, the percentages ranged from 6 percent for elementary school-

teachers to 27 percent for secondary schoolteachers, 53 percent fOr building

administrators and 92 percent for central administrators..

All respondent categories had outcomes. Eiht central administrators

used the service for proposal writing, obtaining. mini- grants, development

of programs in metrics," drugs, and general curricula, and information

on state events in education. 'Twenty-seven building administratccrs used

4 the service for preparation of career education propbsals, gaining

! ,

;

;I. 25



approial of prevocational education programs, explanation of EIC

services, assistance in writing evaluation instruments, and general
4

program development activities. Eighteen secondary schoolteachers

reported use of the service in curriculum development, _grant proposal

writing, or locationmof material resources. Elementary schoolteachers

included writing proposals, and-assistance with a behavior modification
I

program.
, .

Data collected during last year's survey show that 10 percent used

the program development consultants, as opposed to 20 percent this year.
(

)
Last year, across positions, percentages ranged from approximately 4

percent of teachers to 36 percent of building administrators to 78 percent
0 ,.

of central administrators. The results showed that consultants were used

more extensively in FY '75 than in FY '74.

Stude.nt Needs Assessment. Ten percent reported using student

needs assessmentent services. The overall mean was 1.2 on a five-point
4

tscale, with a standard deviation of .6. Use varied from zero percent in

New Shoreham to 30 percent in North Smithfield. According to positions,
\

percentages-ranged from 4 percent for. elementary schoolteachers to 8
- .

percent for secondary schoolteachers and 26 percent of building 4dminis-
. o

trators and 42 percent for central administrators.
-.%

Three buildinladmidistrators, two secondary schoolteachers, and
,

one elementary schoolteacher, cited the following outcomes: adaptation of

career education programs which were identified through needs assessment;

,
.,

1.....,
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t

and general revision of curricula.

Last year's npact survey indicated that 4 percent reported using
.

student needs assessn\ent. Across positions; the figures ranged from

22 percent for superintendents, to 14 percent for building administrators,
.

2 percent for elementary schoolteachers and zero percent for secondary

schoolteachers. Comparison shows that in every respondent category,

more use was made of student needs 'assessment-this year than last.

Teacher Needs Assessment. Six percent reported they had used

the service. The average was 1.1, with a standard deviation of .4. Usage'
.. '''''.:

across districts ranged from 2 percent of the respondents in Woonsocket 4.

to. 25 percent in New Shoreham. According to positions, percentages

were 17 percent for central administrators and building administrators,

4 percent for secondary schoolteachers and 3 percent for elementary'

schoolteachers.

Only two elementary schboltea.chers described specific outcomes,

neither.of which seemed related to the actual services rendered.

,, l .

Last year's results show 5 percent hail used teacher needs assess-

ment. Figures ranged from 22 percent of the superintendents, to 18 percent
s

of he building administrators,' 3 percent of the elementary schoolteachers,

and none of the secondary, schoolteachers. These-figures indicated a

slight overall increase, with the actual increase at the secondary school-..-..
teacher level.

V
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TABLE I

Educators Wbo Participated in RITC-Sponsored.

In-Service Training in FY 1975

0
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ACCORDING TO SCHOOL DISTRICT
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1

7

0
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9
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Item 4. "For any of the RITC services you have checked in
item 3, briefly explain how you have used them by ,
first identifying the name of the service and second,
listing the outcomes of this service."

For reasons of overall clarify and ease of reading, the' responses.

to this question have been incorporated into item 3.

Item 5. "Did you participate in any in- service training during )

the Fa" st.year (June 1974 to present) from the following
list?" [Appendix B-13 to B-291

4000.°

Table I (A and B) which appears on the following page, illustrates,

the number of educators who actually participated in the different work-

shops. This information is listed according to individual school district,

and respondent position in the school system. The most frequently

attended in-service training activity was Individual y Guided Education/

Multi-Unit School (IGE/MUS), followed by Concepts and MateriAls (CAM),

the Wisconsin Design in ,Reading, Metrics Works14, and Improvisational

Techniques in the Classroom. Also mentioned were Career Education, -

First Step, and Right to Read workshops. All of thse< workshops were -

attended by more than ten educators, several of whOm, particularly the

administrators, attended more than onepworkshop.

f

Item 6. "Other than those listed above, hóW many school-based
in-service workshops did you participate in during the
past year? Please list." [Appendix B-30.to B-32]

A total of 42 percent reported participation in some training

activities other than those offered by RITC. This percentage ranged

from 88 percent in New Shoreham, to about 20-percent in Middleton and

29



Smithfield. Across positioris, figures ranged fron125 percent of second-
.,t

,
... .

* ary schoolteachers, to 42 percent of the elementary schoolteachers, and,.

from 58 percent of building admihistratOrs to 75 percent of central

administrators. The average number of "other" workshops mentioned was c.

1.1, with a standard deviation of 2.8. A ccording to positions, there were

5.6 workshops for central administrators, .to 1.6 for building administrators
a

. 6 for secondary schoolteachers and .8 for elementary schoolteachers:

The range for districts was from .24 10 ihddleton to 2.7 in Cranston.

The workshops °that were listed were diverse in nature, ranging from

thirty-five for building administrators, twenty-nine for elementary school-

teachers, to sixteen for secondary schoolteachers and thirteen for central

administrators.

A comparable ,question on last year's impact survey showed that.

27 percent had participated in some other training activities. The overall

average was .4, with a standard deviation of .8. Results of surveys for

FY 1974 and FY 1975 show that educators garticipated in more workshops

from other sources this year than last year._

tis

Item 7. '"What is the_most recent workshop in which you
participated?" [Appendix B-35 to B-364

One - quarter of the respondents named CAM (Concepts and Materials),

17 percent named Experifrients in -the Metrio-System, 12 percent named
0

Improvisational T echniques for the Classroom, and 9 ISercent named First

Step as their most recent workshop. Workshops mentioned the least

eV'
0c1
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were: Minicourses, Project Management, Creative Problem.. Solving,

and Individually Guided Education for Junior High and Middle Schools.

Item 8. "To what extent were presentations of the training
effective?" [Appendix R-371

On a five point scale ("ineffective" to "extremely effective"),. the

respondents gave this item a mean rating of 3. 7, with a standard deviation

of 1.2. "Across districts, the ratings ranged from 2.4 in Cranston to

4.8 in Smithfield. According to 'positions, the rankings included 4. 3

for central administrators, 3.8 for buildimg administrators and

elementary schoolteachers, ani 2.9 for secondary schoolteachers.

Item 9. "hate the quality of the material presented in
the training." [Appendix B-38]

On a one-(o -fiVre scale ("poor" to "superior'), the average was

3.8, with a standard deviation of .9: This figure ranged from 3.0 in

Cranston, to 4.7 in Smithfield. According to positions, ratings ranged

from 3.4 for secondary schpolteachers to 3.9 for elementary schoolteacheti's,

and 4.0 for both types of administrators.
a ,)

The average rating for all respOn nts last year wash 3. 9. Thus,

little difference was noted between tbit two years.

Item 10. "To what extent were the workshop goals achieved ?"
[Appendix B-39]

ThiS item rated an averageof 3. 7, with a standard deviation of 1.0.

This ranged frOm a low rating of 3.1 in Cranston, tb a high of 4. 3 in

Smithfield. A cross positions, the rankings included 3. 3 by secondary
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schoolteachers, 3. 6 by building administratOrs, 3.8 by elementary

schoolteachers, and 4.0 by central administrators.

Last year's survey showed an average of 3. 7,' with a standard

deviation of 1.1, indicating no change between FY '74 and Edy

Item 11. "To what extent de you think the training addressled
itself to some need or problem of yours?" [App.endix B-401

The average rating was 3,07, with a standard deviation of 1.2.

Across districts, the figures ranged from 3.1 in Cranston to 4. 3 in Smith-

field. Across positions, the rankings included 3. Vfor central adminis-

trators, 4.0 for building administrators, 2.9 for secondary schoolteachers,

and 3.8 for elementary schoolteachers.

FY 1974 impact survey data showed an average of 3.7, with a

standa.rd deviation of 1.2, indicating virtually no difference between the

two years..

Item 12. "Does that need or problem still exist? Please specify. "
[Appendix B-41] ,

Seventy-five percent reported that their specific need or problem

still existed. This ranged across districts from 50 percent of those'

polled in Middleton and Providence to 100 percent of those in Cranston,
s

Smithfield, North Smithfield and Westerly. The: percentages ranged
.

across positions from 67 percent of the central administrators, to 72

percent of 'the elementary schoolteachers, 80 percent of the Wilding

administrators and 83 percent of the secondary schoolteachers.

Eighteen different needs were identified by secondary schooltedchers,.

1
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1

twenty-five by building administrators, twenty-three by elementary

' schoolteaqhers, and six by central administrators. A complete listing

I

of these needs can be found in Appendix C of thi*volume.
#

0 1

Last year's survey shims that 40 percent reported that their need
k

..... , e

still existed. This ranged across positions from 25 percent for central

administrators, 32 percent for building administrators, to 17 percent

secondary schoolteachers and 50 percent for elementary schoolteachers.

Item 13.
t

.

"Would you want more training dealing with the same area
or problem? Please specify." [Appendix B-42]

Sixty-nine pqcent responded affirmatively. This figure ranged

from` 40 percent fiorn New Shoreham to 100 percent from North Smithfield
)

and Westerly; from 33 percent,for central administrators to 62 percent

for building administrators, and 74 percent for secondary and elementary
10

schoolteachers. -.

Building administrators identified twenty-kee "other" areas in

which they would like training, elementary schoolteachers twenty-six,
c

central administrators five, and secondary schoolteachers eight. A

complete list of these training areas is included in Appendix C of this

volume.
..

.

Last year's survey showed that 41 percent wanted more training

dealing with the same area. According to position, 25 percent of the
,

administrators, 38 percent of the elementary schoolteachers, and 67

percent of the secondary schoolteachers,. or an increase of 30 percent

for all categories of respondents except secondary schoolteachdrs,
0
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.1

desired more training this year.

Item 14.

, 1.

"Would you want tr$ning in some other yea?"
[ Appendix B-43]

A total of 74 percent answert1/4,affirmatively This raged from

50 percent in Providence to 100 percent in North Smithfield. Across

postitions, the percentages included 69

80 percent for building administrators

100 percent for central administrators.

percent for: elementary schoolteachers,

and secondary schoolteachers, and

In the FY 1974 impact survey, 92 percent answered affirmatively.

This ranged from 100 percent for central administrators and secondary

schoolteachers to 93 percent for elementary schoolteachers and 83 percent

for school administrators, indicating an overall decline of 18 percent

this year.

Item 15. "Rate the extent to which you have implemented in your
district/building the practices provided to you at the
workshop.';. [Appendix B-44]

Educators who participated in some-form of 'RITC training.rated

this question at 3.2, with a standard deviation of 1.1.- Tbis ranged from

2.2 in Smithfield to 4.0 in Westerly. According to positions, the results
e y

ranged from 3,0 for administrators to 3.3 for elementary schoolteachers
41;

and 2.5 fo'r secondary schoolteachers.

, 6

Note: At this point, survey ipstruments for administratOrs and teachers
cease to be identical, becoming more tailored to their.respective
audiences. For the purpose of clarify, each item will be identified
according to both instruments whet appropriate.
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Item 16 (A dminis. "Have any new curriculum or instructional practices
been introduced in your school/districtAiring the .
past year? If so, please list." [Appendix B-45]

Eight-four percent of the administrators responded affirmatively,

reporting that new curricula or instructional packages hadTheen intro-

duced. There was no difference between the percentages' of central and

building administrators' re'sponses but there was a'range of from 50

percent in Smithfield to 100 percent.in Central Falls, North Smithfield

.and New Shoreham: This represents an increase of 6 percent over last

.year.

, Building administratrs cited thirty-two different new curricuraj

mater ,ials, which had been introduced as a result of participation in the
it-- .

A LC Workshopg, and central administrators listed fourteen.
...

Item 16 (Teachers). Have student achievement scores as measured by
-17 (A dminis. ). k, the -statewidertesting program increased in your

district/building this-year -over last year?" . e
[Appendix R - -46f

Ite 17 (Teachers); "Have siudent achieVement
.
scores as measured by

(A dminis. ). standartified tests other than the statewide testing
program increased in your building/AstriCt this
year over last year?" [Appendix B-471.

Two questions were designed to assess educators' perceptions of
4

ether or not achievement scores of students within their schools dr

districts had increased over the pa,st year. Fivepercent of the 'sample

did not respond to either of these questions. Thirty percent replied that

scores as measured by the statewide testing program-had increased,:

13 percent that they had not, agtd 52 percent that they did not

35
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,Reporting that scores had improved were 67 percent of the central

administrators, 33'percent of the building administrators, and-approximately

28 percent of the teachers.

On the basis of other standardized tests, 16 percent indicated that

scores had increased, 12 percent said they had not, and 68 percent said

they did not know. The 16 percent ranged from 32 percent of the building.

administrators to 25 percent of the centfal administrators, from 15 percent

of the elementary schoolteachers to 4 percent of the secondary, school-
4

teachers.

In last year's impact survey, 28 percent said that scores had

increased. 'Comparable dataacross response' categories was not avail-
'----- - --- _

able from the- F,Y174survey.-, ----

%--------., '-'---,.. ,
Item 18 (Teacher

19 (Adminis.).

Item 19 (Te
20 (Ac

hers).
nis. ).

Item' 20 (Teachers).
2L (A dininis. ).

Item 21. (Teachers).
2 (A dminis. ).

Item 22 (TeacherS).
23 (A dminis.

I. 9

your district/building, do4teachers'istrticture
jes9ons-thaedifferent students of the Same age
or-grade-Work toward different learning objectives?"

[Appendix )1.148]
4,1

-_, 1 -.
I"In our districtkibuilslihg,, do teachers)4tructure

les o so that different students can laklinee
toward the same learning objectives at di4Oent
rates-of speed?" [A ppendix\ B-491

\
, z...

I to

"In
.

" your district/building, dp teachera\,sttuc, re
lessons so_ that stUdents work toward the S\aMi., ,

learning objectives using different equipme.h.,..1
material or activities?" [Appendix B-6,0.]=-AV.,

,\

"In your district/building,' do teachers assess,

4

the level of students' performances?" [414pend* V`7\cil] '1:,\\ N'.,
i' '.\.'"

.,- ., \ - , \ , c_
-.4t.

"Some people have said that the above 4 stateneka4 \ ,',A \I

taken together or collectively comprise what is V.4\:" "\ 'A
called individualized instruction. To what extent d6,',:\\ ',.:
individualized 'instruction exist in your,building/distirlitl \ \. o ,[Appendix B-52] \'
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V

/
dilesults froM a seri4.01' questions concer.ning different aspect4\.

of individuali(ed instruction ar4resented in the next few paragraphs.

In these questions) the respondents were asked to rank the items on a

five-point scale ("not at all" to "totally). Teachers ranked their own

classrooms, building administrators

administrators their whole districts.

ranked their building, and central
-

For example, if a teacher rated an

item with a five, it would mean that all his stu ents had that type of

individualized instruction. In an administrator were to rank the item at

five, it would mean that all the students in his school/district had the

specified type of individualized instruction.

Table 'II (A, and B) conteins the average ratings across ditlieient

districts and educational positions for items 19 through 23 that relate to

various aspects of individualized instruction. The tables provide a

summary of. the survey respondetts' answers to specific items, while

allowing an immediate, comparison of :these results. The data collected

from item 23' ( "To whit extent does individualized instruction exist... ")

show that the overa114ating mean based on the four criteria was 3.7,
A

with a standard deviation.of 1.0, indicting that most of the:educators

'felt that individualized instruction exists for most of the students within

their classrooips, schools and districts.. Figures ranged from 3.3 in

Smithfield to 4.2 in Providence, and from 3.2 for secondary schoolteachers
e...1 .

4 e
to4:5 for central-administrators, 3.8 for building administrators, and

:., .

3;.9tor elementary schoolteachers.
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e"

Th, da-ta gathered from the four items directly before item 23,
;

dealing with the four individual criteria for individualized instruction,

range from average ratings of 3.7 for "having students work'on sifilar

objectives with different materials" to 3.8 for "having different students

working on different objectives" to 4.0 for "having, different students

workirt on the same objectives at different speeds" and 4.5for "frequently

,- measuring individual performance-.."

Item 23. "Is there more individualized instruction this year
ec (A dminis. ) .thap last in your classroom?" [Appendix B-53]

Forty-four percent of the teachers surveyed indicated that more

individualized instruction existed within their classrooms this year over

the previous year.-''This ranged from 35 percent of those polled in New

'Shoreham and Cranston to 58 percent of those in Middleton." "Apeording,

to educational position, 46 percent of the secondary eel:iocgteachers and
.--

58 percent, of the elementary. schoolteachers. said-thattndividnalized
. ,

instruction had increased. This represente---,anOverall decrease-of 33
.:--

percent from PY '74 to FY '75. .

Item 24. "Is there more individualiialisistruction th4year
than last, in your school [foi--.10:ehers] ... in your'
district/building tfOr atiminyStrkors]?" [Appendix B -54]

:

....
This item, concerning the increase inindisidualized instruction

,
over the previous year, was asked of both administrators and teachers.

Results show-that 53 percent of the entire sample-believed that more

9



individualized instruction existed. The figures ranged from 29 percent

in New Shoreham to 74 percent in Central Falls. By educational position,

the percentages mere 64 percent for building administrators, 54 percent

for elementary schoolteachers, and 42 percent for secondfaiff -gchool-
-

teachers.

Data from the FY 1974 impact survey show that 63 percent believed

that more individualized instruction existed. Comparable data across

positions are not available from last year's survey, bit comparisons of

the overall percentages from both years indicate that more individualized

instruction was noted last year than this.

Item 25.

Item 26.

Item 27.
(Admin. )

I.tem 28.
(Ktimin. )

"To what extent does your staff develop precise and
measurable goal statements for growth in cognitive
knowledge for students in your school?" [Appendix B-55]

"To what extent does your staff develop precise and
measurable goal statements for growth in affective
areas for students in you/Ischool?" [Appendix B-56]

"To what extent does your district/building develop
clear and measurable goal statements for all students
to gain before graduation?" [Appendix B-57]

"The previous three itemsp,are often collectively called
'performance goals and objectives.' Does your distriCt/
building implement such a broad program of performance
goals?" [Appendix B-58]

The above set of items dealt with the establishment of goals and

objectives for students. The first two questions concerning cognitive

and affective goals were administered to both school administrators and
0

teacherg. The last two questions on goal statements for students before

graduation and 'performance goals and objectives' were asked only
tA r

40



administrators. Table III (A and 13) addresses these four items, giving '

the means and standard deviations for the individual districts and

respOndent positions respectively.

Starting with the last item, item 28, the table shov)s that the

administrators rated the extent to which they had implemented performance

.goals and objectives at 3.2 on a five-point scale, 'with a standkrd deviation

of 1.1. This ranged from 2.1 from 'the adminiStratOrs from Smithfield

to 4.0 in Providence, According-to administrative positions, the central

administrators rated their extent of implementation at 3.1, the building

administrators 3.3. Last year's sample ratiked(this item at 2. 6, thus

signifying an increase of . 6 this- yers

In refernce to item' 27, Agarding the development of clear and

measuratde goal statements for all students before graduation, this year's

administrator'sample ranked their performance at 3. 3. This shows the

slightest increase over the FY 1974 results, which showeda mean of 3.2.

When both teachers and administrators were asked to rate on a

five-point scale the extent to which their school developed cognitive goal

for students, the results varied from 3.3 for building administrators to

3.4 for central administrators, and 3.5 for secondary schoolteachers.

.The results from last year's survey showed an overall average of 3.0,

with a standard deviation'of 1.1,, indicating en increase in 1975 of . 6.

Ratings for the item concerning affective goals ranged from 2.8

for central administrators 2.9 for building administrators, and from

41
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3.1 for secondary schoplteachers to 3.5 for elementary schoolteachers.

The comparable results from the FY 1974 impact survey for this item

showed an overall average rating of 2. 7, with a standard deviation of

1.2, in comparison with the mean of 3.3 from the FY 175 survey.

Item 29.
(A )

4 Item 30.
(A dminis. )

Item 31.
(A dminis. )

"To what extent does your district/building identify
the wishes and aspirations of the students attending
the school(s)?" [Appendix B-59] .

"To what extent does your district/building identify
the educational goals that parents desire the school(s)
to address?" [Appendix B-60]

"To what extent does your district/building identify
the educational goals that professional staff desire
the school(s) to address?" [Appendix B-61]

Item 32. "To what extent does your district/building identify
(A dminise ) the local community needs. that the school programs

might aim at?" [Appendix B-62] '1\

Item 33. "To what extent does'your district/building develop'
4 (Adminis. ) priorities for the educational goals deemed important

by all the groups mentioned in the last four items?"
[Appendix B-Q3]

Item 34. "Some people have said that the above five statements
(A dminis. ) taken together or collectively comprise what is called

'needs assessment'. To what extent does your district/
building conduct such a comprehensive needs assessment?"

[Appendix B-64]

The next set of six items on the Administrator Instrument in the

impact survey pertained to the area of needs assessment, and applied

only to the administrators included in the sample. The first five items

dealt with specific aspects of needs assessment, and the sixth was a

general item concerning the extent to which administrators felt they
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implemented a comprehensive needS assessment plan. The overall

average to this general question, (item 34) was 3. 6 on a One-to-five

scale ("not at all" to "to a very great'extent"), with a standard deviation

ranged from 2.5 in New Shoreham to 4. 3 iri Providence
ti

and Middelton, and from 3.'3kfor central administrators to 3.5 for

building administrators.

The administrators

needs assessment, all on

priorities for goals, 3. 9;

polled ranked the fiye

a five - point scale, as

other items

staff goals,

relating to

4.1; develop

identify parent loals, 3.7; identify

student needs and aspirationS, 3.5. Building administrators consistently

rated the items approximately .'3 of a point higher thn central adminis-

tratol''s. Item ratings for individual school districtd dare displayed in

Table IV (A and B).

Item 35. "Have you made more attempts this y'e'ar togain
,(Adminis. ) accessto non-local financial support for your district/

building than last year'?" [Appendix B-65]

A'n average of 59 percent responded afiirmatively. This included

52 percent of the building administrators and 92 percent Of the central

administrators, and it ranged fromzero percent in'NewShoreharn`to
.

88 percent in Central Falls. By cotnparison, the figure from FY 1974

was 44 percent, ranging from 41 percent of the building administrators
o

to 67 percent of the central4dministrators. From the results of both'
.01p

years' impact surveys, it is clear that both types of administrators

increased their attempts to obtain rionlOc.al financial support over the
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previous year.

,Item 36.
(A dmini.s. )-

j'Have you received more nonlocal financial support
for ybur district/building programs this year than
last year?" [Appendix X3-66]

An average of 54 percentof the administrators. responded

affirmatively, ranging from zero percent in New Shoreham to 100 percent

Hof the.administrators in Central Falls and North Smithfield. The 54

percent included 80 percent of the central administrators and 49 percent

of the building administrators.

The figure for the FY 1974 iMpact survey was 36 percent' indicating

an increase for both types of administrators this year.

Item 37.
(A drninis. )

ItHaV4locaiRinds been used to implemeI t any practicE
or program'introduced to you by the i3u eall of Technical
A ssistance,Rhode Island Teaclier,denter, Education
Information @enter or Alternate Learning Center?"

[Appendix B-67]

Forty-seven percent of the administrators indicated that they had

used some 'local funds for these practices. This ranged froth approximately
a

25 percent of those in Cranstbn, Warwick and Westerly, to 100 percent

in North Smithfield and New Shoreham. Figures were 83 percent for the

central administrators, 40 percent for the building administrators.

Item 38 (A dminis.).
27 (Teachers).

"Are you aware that the Regents have provided
each district/building within the state the
option of using one-hIlf day a week for, staff
`development?" [Appendix B-68]

The Rhode Island Board of Regents has passed a ruling that allows
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cSchools one-half day week for staff development. The purpose of

this next setof four items was to determine first, to what extent

Rhode Island educators were aware of this uling, and second, to what

extent th ere actually using the time set ide for aff development.

On awareness, 48 percent replied-affirmatively, ranging from about

one-third of the educ.ators in Cranston and Warwick to approximately.

77 percentsin Providence and New Shoreham, and 92 percent of the

central administrators, 79 percent of the building administrators, and

approximately 40 percent of the teachers.

According to last year's impadt survey, 50 perc'ent of .the educators

sampled reported awareness. Among this half of the respondents were

78 percent of the central administrators, 75 percent of the building

administrators and about 43 percent of the teachers,. indicating a slight

4 decrease in FY 1975.

Item 39 (A dminis. ).
28 (Teachers).

1

"During the past school year, has your school
used the half-day per week staff development
rule?" [Appendix B-69]

Respondents were asked to rate their use of the half.:-day rule on

a fiv?.---point scale ("never" to "every week"). The overall mean of

their scores was 1.6, with a ndard deviation of 1.0. This ran from

a rating of 1.0 in Cranston and Smit 'AO, no use at all, to 2.4 in

North Smithfield'and 2.5 in Providence, little use. Means were 2.3 for

central administrators, 1.8 for building administrators, 1.6 for secon-

dary schoolteachers and 1.4 for elementary schoolteachers.
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Item 40 (Adminis. ). "During 'the past school year, how many days
29 (Teachers). .of staff development have you participated in?"

,
[AppendixB-70]

In addition to rating the use of staff development time, tN

respondents were asked to note the actual number of h -days 4pent in

staff development. .The mean for the total sample was 3-.0 half-day8,

with a standard deviation of 5.5, ranging frog' no days in Smithfield

and New .Shoreham, to .9.4 Ralf -days in North Smithfield.

Data from last 'year's survey reported an overall mean of 4. 3

half-days. No information is available across positions frOm last year's

data, but a_ comparison of the total sample mean indicates a decrease in

se of staff development from FY '74 to FY '75.

Item 41 (.Adminis. ).
30 (Teachers).

g4

"Is this an increase in the time you spent
in staff development over last year?"

[Appendix 13.,.71]

An average of 17 percent indicated an increase in staff development

activities, ranging from less than 10 percent of those interviewed in

Cranston, Smithfield, Middleton and New Shoreham, to 56 percent of

those in North Smithfield. Figures by positions ranged from 13 percent

for elementary schoolteachers and building administrators to 23 percent

for secondary schoolteachers and 64 percent for central administrators.

Fiftytwo percent of past year's sample reported an increase,

ranging from 44 percent of the superintendents to 67 percent of the

building administrators, and about 50 percent of the teachers. A -corn-

parisoh of the two year's data shows a sharp decrease from FY '74 to FY 175.,
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Item 42 (Achninis..). "Have you done cooperative planning with any
.. 31 (Teachers). ' institution of higher education within the state'

of Rhode Island during the past year?"
[Appendix B-74] '

e.

.. .

An average of 27 perc ?nt indicated that they had participated in
c

cooperative planning with institutions of higher education within Rhode

Island. This varied from 9 percent of those polled in Warwick to 50

percent of.th,e sample from North Smithfield, and included 100 percent

of the central administrator, 45 percent of the building administrators,
k ctt

and 20 percent of the teachers taking part in the survey.

ik

In the FY '74 survey, this question was asked only of administrators.

Results indicated that 67 percent of the central administrators and 44

percnt of the building administrators participated in cooperative planning

witliinstitutions of higher education, showing a negligible increase for .

building administrators, and an increase of 33 percent for superintendents.

.
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CHAPTER 4

DISCUSSION OF RESULTS
I

The results of the survey summarized in Chapter 3 will
be discussed as they apply to each of the eleven objectiVes
listed in Chapter 1. Wherever possible, impact data from
FY 1974 and the current FY 1975 will be compared. Conclusions
based on the extent to which changes were made over the years
and the extent to which RITC met its objectives will also be
explored. Since a random type of sample was drawn, these
results are generalizable to all educators in Rhode Island.

Before proceeding with this examination, however, the
chapter will present awareness data from the survey, and
compare these figures with last year's. This information will
give the reader a sense of how well known is the RITC in the -'
state.

v

A wareness.

Although awareness of the Center and its specific services is not

explicitly stated as an objective, it seems obvious that in order for RITC

to accomplish its aims, it must be widely recognized within the state.

Data show that '76 percent of the FY '75 sample was aware of the exis-

tence of RITC, an increase of 24 percent over 1974. Elementary and

secondary schoolteachers showed the greatest increase, 30 percent,

with both at the 70 percent awareness level. Practically all (97 percent)

of the building administrators-yam:rail of the central administrators

surveyed were aware of-te Center.

Awareness of _specific services showed that 64 percent were aware,
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of the ALP,' 47 percent EIC, 28 percent program development consultants,

17,percent studeht needs assessment, and 13 percent teacher needs.,

assess/If-lent. These figures represent a substantial increase in aware-

,ness of A LC, and a slight increase for both EIC and program development

consultants. There was no change in student needs assessment and a

decline of 6 percent for teacher needs assessment services. Awareness

was greatest for central administrators, followed by building adminis-

trators, and least for elementary and secondary schoolteachers.

The data indicate that RITC has beeil even' ore successful this

year than last in making itself known across the stake, particularly in

the areas of in-service training, EIC and program de3relopment consult nts.

Of special significance is the large increase4n,awaretiess of teachers,
\I

who represent the majority of prospective clients for the\in-service

training. On the other hand, RITC has been someAihat less successful

in making educators aware of teacher needs assessment. This suggest

that the importance of teacher needs assessment to the program develo

meet cycle. should be reexamined. If this still appears to be a critical

ingredient, then mere emphasis,should be placed on making educators,

and in particular, administrators,' more aware of this service.

Objective 1. "Establishment of 'learner objectives and the
measurement of performance with regard to
these objectives."

Results showed that both teachers and administrators rated the

extent to which they established cognitive goals to students Significant

51
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higher in FY '75 than in FY '74, This same trend was noted when the

two groups rated the extent to .which they established affective goals,

although the mean ratings were slightly lower, indicating as in the

past that Rhode Island educators perceive themselves as establishing
-..

slightly more affective goals for their students.

Administrators' indicated a slight increase in their ratings of the

extent to which they had developed clear, measurable goals for all student8
,--,

before graduation, a substantial increase in their rating of the degree

to which*.they implemented performance goals and objectives.

These results indicate first that educators still establish more

goals in cognitive areas than in affective areas for students, which is

Consistent with last year's findings. Furthermore, they indicate that

considerable gains have been made in the establishment of performance.

goals and objectives, at least as perceived by the educators sampled in

the FY 1975 .survey compared with those sampled.in FY '74. It suggests

that more emphasis should be placedon developing the capacity of

:educators for dealing with the problem of establishing affective goals,

for students.

Objective 2. "An increase in staff development in local
education,agencies."

One of the ye 'cies for local education agencies to use the services

of BTA and R is through the use of organized staff development time

inthe districts. ,Within the past several years, the Rhode Island Board
, .

of Regents passed a ruling which allows schools/districts to reserve
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one-half day a week for the purpose of staff development. The extent of

increase in the use of this staff development time provides evidence of

the success of Objctive 2. Results show that educators were slightly

less aware of the ruling in FY '75 than in FY '74; and, in general, made

less use of staff development time. Furthermore, there was a large

decrease in the percentage of persons who felt they had spent more time

in staff development during the past year.

These data indicate that although time has been allocated for staff

development, individual districts do not make maximum use of it. It

may suggest a strategy on the part of the RITC to formally make districts

aware of this ruling through the use of a widely circulated newsletter,

newspaper articles, or use of teachers' professional organizations. ;

Awareness of the staff development ruling, coupled with the awareness of

general RITC resources, might promote greater use of the Teacher Center

throughout the state.

Objective 3. "An increase in the amount of field-based in-
service training for teachers. ",

The discussion concerning this objective deals not only with the

increase in the amount of field-based training, but also with the quality

of training, its outcomes, and the extent to which this training is related

to the needs of the participants. The results showed an increase in the

use of A LC, from 21 percent in FY '74 to 33 percent in FY'75. Other
--.

/
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data showed that 42 percent of the FY '75.saniple participated in other
-, ..
.

field-based training activities outside they nines offered' through the Rhode
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Island Teacher Center. No data on this type of "other" participation

were gathered for last year's sample.

The quality of the training offered by A LC was rated on a five-

point scale across three dimensions, presentations, materials, and

achievement of objectives. The results show that the training offered

in FY '75 was as effective as the training offered in 1974.

The extent to which the training addressed the needs of the educatorS

was rated as positively as was the quality over the past two years, although

a greater percentage of 1975 educators indicated that the problem still

existe4.1 Participants desiring training in the same area increased, those
$,

desiring training in some other area decreased.

The data showed a substantial increase in the use of A LC training,

about 30 percent, and about 40 percent involved in other field-based

in-service training not pffered by A LC. The data also indicated that those

participating,in the training offered by A LC found it to be of high quality

and pertinent to their needs. The majority, of the,respondents desired

more training in the future, either in the same area or a different one.

These data, in conjunction with those gathered for Objective 2, suggest

that since more training is desired, educators could make better use of

the time allocated to staff development by participating in some, form of

.in-service- training. An appropriate source for this training would bp.

tbe Alternate Learning Center.
t
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Objective 4. "An increase in cooperative planning between
institutions of higher education and local education
agencies' staffs."

Results indicate that a larger percentage of administrators

participated in cooperative planning during 1Y '75 than in FY '74. No

data were available on teacher participation in FY '74, but 20 percent

of the teachers participated in somq form of this activity this year. These

datalindicate that RITC is meeting the objective of increasing the amount

of cooperative planning between institutions of higher education and local

education agencies, although continued effort in this effort seems war-

ranted.

Objectivf 5. "A n increase in cooperative planning between
institutions of higher education staffs and gtate
department of education staffs."

There is no direct evidence to support this objective, since neither

state .department of educalion nor institution of higher education persOns'

were included in the sampling. Evidence of this activity is likely to

exist in the survey of consultant effectiveness, which can be obtained

from Rhode Island Teacher Center management.

Objective 6. "An increase in the.number of new programs and
practices being used by the local school system."

The data showed 'a 6 percent increase in the number of adminis-

trators who indicated that new curriculum or instructional practices had

been introduced in their school/districts over the past year, evidence

that the objective, was achieved.
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Objective 7. "Reallocation of budgeted resources in the local
education agencies and institutions of higher education."

Approximately half of the administrators indicated that they had
I

used some local funds for RITC practices within their school/district .

during the past year.

Objective 8. "An increase in the amount of out-of-district
funding sought and received."

The survey provides clear evidence to support the fact that

administrators increased the out-of-district funding sought as well as

the out-of-district funding received,,a steady increase in both categories.

Objective 9. "A n increase in the indices of student performance."

The largest percentage of educators responded that they did not
t

know whether achievement scores had increased either as measured by

statewide testing or by other standardized tests. Of those answering

"yeS" or ''no," approximately 30 percent indicated that the scores had

increased, about 13 percent indicated a decrease. There is no directly

comparable data from last year's survey.

Objective 10. "Establishment of the problem-solving capatity
in local education agencies."

Results from a series of five questions rating different aspects
.

of individualized instruction show that educatorsniii general give the...

highest rating to "frequently measuring individual performance,"

followed by. "having different students working on the same objectives at

different speeds." Overall, most educators reported that between some

and most of the teachers provided individualized -nstructioty'to their

students.
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The data show that about half of the teachers felt there had been

an increase in individualized instruction in their classrooms, but this

number was about 30 perce t less than last year's sample. A similar

trend was noted when educators were- pulled about the increase of

individualized instruction in the schools/districts. Although over 50

percent of the total group agreed that an increase existed, this repre-

sented a lower percentage than those indicating an increase last year.

The evidence suggests that although the implementation of individualized

instruction is still increasing in classrooms, schools and districts,

it is not increasing at the same rate as it did in either FY '73 or FY '74.

Objective 11. "Establishment of the problem-solving capacity
in local education agencies. "

-
In examining this objective, the use of several RITC/BTA services

must be studied, including the use of the Education Information Center,

program development consultants, student and teacher needs assessment,

and attendance at awareness conferefices. The first step in the problem-

solving process is the articulation of the problem.

Needs Assessment. The data show that administrators indicated

that they had implemented comprehensive needs assessment to some

extent. Although these data are not directly comparable with those

gathered last year, 59 percent of the administrators in the FY 1975 sample

felt that they had implemented a comprehensive needs assessment to a.

great extent, compared with 46 percent of the administrators in FY '74.

This increase was greater for building administrators than for central

,kr. C.?
TC .4
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administrators, indicating that perhaps individual schools were beginning

to do more in the area of needs assessment. A further breakdown shows

that both groups of administrators considdred professional staff goals

more important than student, parent, or community goals. These data

are similar to those found in last year's spr-xey.

In terms of use of RITC/BTA needs'a sessment services, all

categories of respondents reported an increase in the use of student

needs, assessment Sponsored by RITC/BTA. The percentage using

student needs assessment in FY '75- was 10 percent, compared with 4

percent in the previous year, while use of teacher needs assessment

increased very slightly frOm 5 to 6 percent;

The 'data seem to indicate that Rhode Island edudators are slowly

beginning to use formal methods of needs assessment to help, articub.te

educational problems within their local edilcation agencies.. If the techno=

logy of needs assessment becomes further articulated, greater emphasis

of this service would seem warranted. This will probably require that

-the ,utility of the activity in the problem-solving process be made more

explicity,- particularly as it relates to the identification of student, parent
.

and community needs.
N

.,Program Development Consultants. A s with student needs assess-

ment, program development consultants were .1.sed almost twice as much

in FY T975 as in FY 1974. Twenty percent indicated that they used these

considtants, with administrators reporting the greatest use.

Education Information Center. The EIC was used more in FY '75
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than in FY '74, approximately as much as the program development

consultants.

Awareness Conferences. Attendance at the Awareness Conferences

stayed at the same level of 12 percent over the two year span.
_..

The data for these objectives indicate an overall increase in

practically all services provided to educators for the purpose of arti-

culating problems and surveying potential solutions. The key to this increase
P

seems to lie in the greater use made of the program development consul-

tants, since they are the major link between the Center. and the local

educatiDn agencies. It is clear that if this objective is judged on the
/

basis of the extent to which RITC provides these services, the:;Center
i

has achieved its goal of establishing problem-solving capacity to a

larger extent this year than last. Furthermore, outcomes of these

services were listed, which show the relationship between the services

and the desired educational change.

n,

Summary. , .
In conclusion, the data show" that, in general, RITC is meeting

its objectives. Particularly notable are the greater use-of consultants,

EIC, needs assessment services, and training, and the leveling off of
?

use Of awareness conferences. At the same time that these increases
,..

in usage were noted, educators were indicating greaterimplementation

of comprehensive needs assessment, more use of performance go a10-
l'

d
.r.fr

and objectives, more individualized instruction, receipt of more nonlocal

r 59 7r,
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funds, and participation in more cooperative planning between institutions

of highei- education and local education agencies.
4

One decrease was noted, the amount of awareness of time spent

in formal staff development. Reasons for this particular decrease

should be fuither explored, and, if warranted, more ..emphasis should

be placed on this objective in FY '76.

As was the case last year, a larger percentage of administrators

than teachers used RITC,but there was an increase in elementary and

secondary schoolteachers' use. Finally, RITC/BTA seem to have an

important impact on Rhode Island eduCators, and the extent of-this impact

seems to be increasing. More educators are using a wider variety of

RITC services, thus more firmly establishing RITC as an agency which

delivers a broad range of problem-solving skills to local education

agencies across the state.

t
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NAME*

Q

RHODE ISLAND TEACHER CENTER (RITC)
it. STATEWIDE IMPACT SURVEY

INTERVIEW SCHEDULE

ADMINISTRATOR.y
...:, .-

CENTRAL OFFICE ADMINISTRATOR

BUILDING ADMINISTRATOR' c

SCHOOL

SCHOOL DISTRICT

DATE

NAME OF INTERVIEWER'

as

A 1

V.

.0

4

4,

...

e V

1

I



.
\ .,

.-..1. \
I Art. you aware ol the existence of the R1TC'' (You may also know RITC a\s any one of the following. Bureau of
IL,..!IriLaf AssistanLe lduLation Information Center, Alternative Learning Center, Program Development Consuhants.
II so. checC'yes.")

a
Yes No

Which of the following components of,ihe RITC. are you aware of ? (check the ones of which you are aware)

a. Alternate Learning Center

b. Educatipn Information Center

c. Program Developmedt Consultants

d. Student Needs Assessment

e. Teacher Needs Assessment

3. To what extent have you used any of the following services as they have been provided by the RITC?

a. In-Service Training (Alternate Learning Cnter)

participated,
in

none

b. Awareness Conferences (Alternate Learning Center)

attended Awareness Conference IV, October 8, 9, 1974

did not attend Awareness Conference IV, October 8, 9, 1974

c. Education Information Center

mademade nc1 use
of this
service

d. Program Development Consultant

( )
made no use
of this
service

e. Student Needs Assessment

mademade no use
of this
service

f. Teacher Needs Assessment

( )
m ;de no use
of this
service

,( ) (

( ) ( )
.0

( ) ( )

( /
part) icipsted in all
that were available
in my school system

(
used this
service a
great deal

(
used this
service a
great deal

( )
used this
service a
great deal

( )
used this
service a
great deal

4. For any of the'RITC services you have checked in item 3, biiefly explain how you have used them by first identifying
the name of,the service and second, list the outcomes of this service. (i.e., outcomes could be changes in behavior,
occurrence of significant events, plans, programs, proposals, documents or materials produced.)

a. Name of service;

List of outcomes:

b. jVame of service:

List of

A -2
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c. Name 01 service

List of outcomes.

5. Did p.m participate in any in-service training during the past year (June 1974 to present) from the following list?, (check

the training in which you participated.)

.a. individually Guided Education/Multi-Unit School (IGE-MUS)

b, The Teaching of Science--A Self-Directed Teacher Education Program

c. Materials & Activities for Teachers and Children (MATCH)

d. Minicourses

e. Concepts and Materials

f. First Step

g. Career Education (Secondary)

h. Apex (Office Simulation)

i. Wisconsin Design in Reading: Word Attach and Study Skills

j. Project Management

k.. Determining Instructional Purposes

1. Evaluation Workshop I

m. Creative Problem Solving.'

n. Individually Guided EducationJr., High and Middle School

o. Improvisational Techniqiies for- the Classroom

p. An In-Service Workshop for Teacher Training in Environmental Education

q. Experiences in the Metric System

r. Right to Read Workshops
.

6. Other than those listed above, how many school-based in-service workshops did you participate in during the last year?

no. of workshops

Specify name(s) of workshops:

7. Please answer the following questions as they pertain the most recent workshop in which you have participated.

Please specify the workshop most recently attended

8. To what extent were presentations of the training effective?.

ineffective ()ineff

9. Rate the quality of the material presented in the,training.

)
poor

( )

11

( )

( )

(

(

)

)

extr)emely effective

)
superior

i-13,



It) "I 0 what extent were the workthop goals achieved?

( ) ( ) ( ) ( ) -. .' ( )
not at.all totally

I I 1 .) what extent.do ,ola think the training addressed itself to some need, or problem'of yours?

( ) ( ) ( ) ( ) ( )
not at all very

What was that need or problem? (please explain)

12t Does that need or problenr still exist?

Yes No

13. Would you want more training dealing with the same area or problem?

Yes No

14. Would yOu want training in some other area?

Yes No

If yes. please specify the area(s)

Whom would you contact?

1 5. Rate the extent to which you have implemented in your district/building the practices provid d to you at the workshop.

)
implemented
none of
the practices

16. illave any new curriculum or instructional practices been introduced in your district/building

Yes No

If so, please list

( )
implemented
all of
the practices

ast year?

17. Have student achievement scores as measured by the statewide testing program increased in

year over last year?
.. Yes No Don't know

. .

18. Have student achievement Scores als measured by the standardised tests other than the state

increased in your building/districthis yearover last year?

Yes , No Doh't know
, . ... ..

19. In your district /building, do teacheris structure lessons so that different students bf the sam
different .learning objectives? .

( )
none of the
teachers
do this

( )

our district/building this

ide testing program

age or grade work toward

( )
all of the
teachers
do this

20. In your district/building, do, teachers structure lessons so that different students can advance toward the same learning
objectives at different rates of speed?

err

(
none of the
Teachers
do this

( )

A 4

r".1

( )
all of the
teachers
do this



2 1 . In yottr distrm/building, do teachers structure lessons so that students work toward the same learning objectives using

different equipment. material or activities?

( ) ( ) ( ) ( ) ( )
none of the all of the
teachers teachers

do this do this

22. In your district/building, do teachers assess the level of students' performance?

( )
none of the
teachers
do this

( ) ( )
all of the
teachers
do this

23. Some people have said that the above four statements (19.22) taken together or collectively comprise what is called

individual)/ed instruction. To what extent does individualized instruction exist in your district/building?

( ) ( ) ( )( )
not
at all

24, Is there more individualized instruction this year than last in your district/building?

Yes No

(
to a very
great extent

25. To what extent does your staff develop preciseand measurable goal statements for growth in cognitive knowledge for

students in your school?

( )
not
at all

( ) ( ) ( ) . ( )
to a very
great extent

26. To what extent does your staff develop precise and measurable goal statements for growth in affective areas for

students in your school?

)
not
at all

( ) ( )
to a very
great extent

27. To What extent does your district/building develop clear and measurable goal statements for all students to attain

before graduation?

( )
not
at all

( ) ( )
to a very
great extent

28. The previous three items are often collectively called "performance goals and objectives." Does your district/building

implement such a broad program of performance goals?

( ) ( ) ( ) ( ) ( )i not to a very
at all great extent ,

.
,

29. To what extent does your district/building identify the wishes and aspirations of the students attending the schobl(s)?

( ) , ( ) ( ) ( ) ( ) 1

to a very , 4

\s,

., not 0 `\
at all . great extent 1c, . , A.

30. To what extent does your district/building indentify the educational goals that parents desire the schools) to atit'ess9
t. . N

( ) ( ) ( ) . ( ) ( ) c.\.. ' ,
not

...to a very '
at all seat exfont-

..7j, ;

31. To what extent does your district/building identify the educational goals that professional staff desirelitlOchool(s)

to address?
4 ;.°

( O ( ) ()) ( ) ( ) 'i:.::'.",
Of .

not to a v.ety .;-- 1

at all great extent.VI t'

...

.

:,,

1.
N..
\',

..\.,,
-
',

32. To what extent does your district/building identify the local community needs that the school prOgram4rniiht aim at?

( ) ( ) ( ) ( ) ( )
II

verya

..,

pot Ot
to '

at all I
great extent

"A -5



33 To w hat extent does your district/building develop priorities for the educational goals deemed important by all the
group men`!oned in the last our items9

( ) ( ) ( ) ( ) ( )

not
at all peata

very
ateeryextent

34. Some people have said that the above five statements (29-33) taken together or collectively comprise-what is called
"needs assessment. To what extent does your district/building conduct such a comprehensive needs assessment''

( ) ( ) ( ) (
)

not to a very
at "all great extent

35. Have you made more attempts this year to gain access to non-local financial support for your district/building than
last year''

Yes No

30. Have you received more non-local financial support for your district/building programs this year than last year9

Yes No

37. Hase local funds been used to implement any practice or program introduced to you by the Bureau of Technical
Assistance. Rhode Island Teacher Center, Education Information Center, or Alternative Learning Center')

Yes No

38. Are you aware that the Regents have provided each district/building within the state the option of using one-half day
a week for staff development (i.e., staff development could be in-service training, attendance at conferences. program

planning, curriculum development)?

Yes No

39. During the past school year, has your school used the half-day per week staff development rule?

( )
never

( )
sometimes

( )

40. During the past school year, how many days of staff development have you participated in?

number of half-days

41. Is this an increase in the time you spent in staff development over last year?

Yes No

)
every week

42. Haye you done cooperative planning with any institution of higher education within the state of Rhode Island during
the past year (i.e., planned in-service training, worked on a proposal for federal money, used IHE persons as consultants,
or resources in any way)?

Yes No

A -6
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RHODE ISLAND TEACHER CENTER (RITC)

STATEWIDE IMPACT SURVEY

, INTERVLEW SCHEDULE

I TEACHERS

ELEMENTARY SCHOOL TEACHER (K-6)

SECONDARY SCHOOL TEACHER (7-12)

SCHOOL

SCHOOL DISTRICT

ATE
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1

I . Are y uu aware of the existence of the RITC? (You may also know RITC as any of the following Bureau of Tctimical
Assistame, Education Information Center, Alternative Learning Center, Program Development Consultants.) If .)u, Lhet..k "yes."

Yes No

Which of the following services provided by the RITC are you aware of? (check the ones of which you are "ale)

a. Alternative Learning Center d. Student Needs Assessment

b. Education Information Center e. Teacher Needs Assessment

c. Program Development Consultant

3. To what extent have you used any of the following services as they have been provided by the RITC?

a. In-Service Training (Alternative Learning Center)

( )
participated
in
none

( ) C)

b. Awareness ConferenCe (Alternative Learninl,Center)
attended Awareness Conference IV, C)tober 8,9,1974

( )

did not attend Awareness Conference IV, October 8,9,1974

c. Education Information Center

( )
made no use
of this service

d. Program Development Consultant

) )
madee no use

of this service

e. Student Needs Assessment

( )
made no use
of this service

f. Teacher Needs Assessment

madee no use
of this service

( )

( )
participated in all
that were available
in my school system

( ) ( )
used this service
a great deal

( ) ( )
used this service
a great deal

( ) ( )
used this service
a great deal

( ) ( )
used this service
a great deal

4., Fur any of the RITC services you have checked in item 3, riefly explain how you have used them by first identifying
the name of the service and second, list the oitcomes of this s rvice. (i.e., outcomes could be changes in behavior,
occurrence of significant events, plans, prograins, proposals, documents or materials produced.)

a Name of service:

List of outcomes

b. Name-of service.

List of outcomes:

OM.

A -8
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Name of service

List of outcomes.

Did ou pal pupate in any of the in-service training during the past year (June 1974 to present) from the following
list? (check the training in which you participated)

a. Individually Guided Education/Multi-Unit School (IGE-MUS)

b. The Teaching of ScienceA Self-Directed Teacher Education Program

c. Materials and Activities for Teachers and Children (MATCH)

d. Minicourses

e. Concepts and Materials (CAM)

f. First Step

g. Career Education (Secondary)

h. Apex (Office Simulation)

Wisconsin Design in Reading: Word Attach and Study Skills

j. Project Management

k. Determining Instructional Purposes

I. Evaluation Workshop I

m. Creative Problem Solving

n. Individually Guided EducationJr. High and Middle School

o. Improvisational Techniques for the Classroom

p. An In-Service Workshop for Teacher Training in Environmental Education

q. Experiences in the Metric System

r. Right to Read Workshops

6. Other than those listed above, how many school-based in-service workshops did you participate in during the last year?
4

# of workshops .

Specify name(s) of workshops:
\

7. Please ,answer the following questiqns as they pertain to the most recent workshop in which you have participated.

Please specify the workshop most recently attended;

8. To what efent were presentations of the training effective?

) )
(

) . -( ) . ,e)ineffective extremely
effective

A -9



9. Rate the quality of the material Presented in the training.

( ,
poor

10. To what extent were the workshop goals achieved?

not)not at all
( )

II. To what extent do you think the training addressed itself to some need or problem of yours?

( ) ( ) ( )
not at all

What was that need or problem (please explain)

( )
superior

(
tota)lly

( )
very well

12. Does the problem or need still exist?

Yes No

13. Would you want more training dealing with.the same area or problem?

Yes No

14. Would you want training in some other area?

Yes No

If yes, please specify the area(s)

15. Rate the extent to which you have implemented in your classroom the practices provided to you at the workshop.

) ) ) )
implemented implemented
none of the all of the
practices practices

Have student achievement scores as measured by the statewide testing program increased in your schobl this year

over last year?

Yes No Don't Know

17. Have student achievement scores as measured by the standardized tests other than the statewide testing program

increased in your school this year over last year?

Yes No Don't Know

I S. In your classroom, do you structure yourlessons so that different students of the same age or grade work toward
different learning objectives?

)
none of my
students do this

( ) ) ( ) (
all of my
students do this

19. In y our classroom. do you structure your lessons so that different students can advance toward the same learning

objectives at different rates of speed?

( ) ( ) ( ) ( ) )
none of my all of my

* students to this students do this

20. In y our classroom, do you structure your lessons so that different students work toward,t(he same learning

objectives using different equipment, material or activities?

)
none of my
students do this

( )

21. In your classroom, do you assess the level of your students' performance at frequent intervals?

Cdo this for
(

none of my
students

A 10

( )

all
)
of my

students do this

( )
I do this for
all of my,
students



22. SI M1C pc.,ple h4u e said that the abovelfour statements (18-21) taken together or collectively comprise what is called

. indonduallied instruLtion. To what extent 'doeS in,dividualized instruction exist in your classroom?

( ) "( ) . ( ) ( ) ( )
not . to a very
at all great extent

. .

. . .

23. Is there more individualized instiliction'this year than last.. in your classroom?

Yes No

. 14. Is there more Individualized instruction this year than last in your school?

Yes No

25. Tu what extent do you develop precise and measurable goal statements for student growth in cognitive knowledge
for your students?

( )
not
at all

( ) ( )
to a very
great extent

26. To what extent do you develop precise and measurable goal statements for student growth in affective areas for
your students`'

( )
not
at all

( ) (.L) ( ) ( )
to a very
great extent

27. Are you aware that the Regents have provided each school/district within the state the option of using one-half day
a week fur staff development (i.e., staff development could be in-service training, attendance at conferences, program

planning. curriculum development)?

Yes 1 -. No

28. During the past school year, has your school taken advantage of the half day per week staff development polic?

( )( )
never (tinessot

29. During the past school year, how many days of staff development fiave you participated in?

number of half-days

(
ever)y week

30. Is this an increase in the time you spent in staff development over last.year?

Yes No .

31. Have you done cooperative planning with any institution of higher education within the state of Rhode Island during

the past year (i.e., planned in-service training, worked on a proposal for federal money, used.IHE persons as consultants or

resources in any way)? i .

Yes No

'a

ay.
t-...,-;

4: , ,
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Item #1 - "Are you aware of the existence of the RITC?"

A. According to positions

NO ROW
TOTAL

1YES
I

I I .I

I I

I 12 I 0 I 12 ..

CENTRAL ADMIN I 100.0 I 0 I 3.1
-I I I

I 64 I 2 I 66
BLDG ADMIN I 97.0 I 3.0 I 16.8

-I I I

L 61 _I 27 I 88
SCNDRY TCHR I 69.3 I 30.7 I 22.4

-I I I

. I 163 I 64 I 227
ELEM T:HR, I 71.8 I 28.2 I 57.8

-I I I

COLUMN 300 93 393
TOTAL 76.3 23.7 100.0

B. According to school district
IVES NO ROW
I TOTAL

Y

I I I

I 27 I 11 I '" 38
PROVIDENCE I 71.1 I 28.9 I 9.7

-I I I

I 38 I .11 I 49
CRANSTON I 77.6 I 22.4 r 12.5

-I I I

I 37 I 7 I -44:

SMTHFLD I 84.1 I 15.9 I 11.2.
-I -/

% I 23 I 8 I 31
CNTRL FALLS I 74.2 I 25.8 I 7.91

I , 30 I 0 I 30

NO SM THFLO I 100.0 I t,0 I 7.6
-I I I

I 41 I- 16 I 57
WOONSKT- .I 71.9 I 28.1 I 14.5

I 35 I 21 I 56
WARWCK I 62.5 I 7.5 I 14.2

I 21 I. d,2 I 23
WSTRLY I 91.3 I 8.7 I 5.9

I 1,

I 40
-I

I 17 I ' 57

MDLTWN I 70.2 I 29.8 I 14.5

I io,r8 I 0 I '8
A

NSHORHM I 100.0 I 0 I *2.0

COLUMN 300 93 393
TOTAL 76.3 23.7 100.0
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Mem # 2 -a. "Are you aware of the Alternate Learning Center?"

A. According to positions
. IVES NO ROW

I TOTAL
I I .I

I I I

I 12 I .0 I 12
, CENTRAL ADMIN I. 100.0 I 0 I 3.1

-I I I

1 58 I_ 8 I 66

" BLDG ADMIN I 87.9 r 12.1 I 16.8
-I I I

I 41 I 47 I 88

, SCNORY -TCHR I 46.6. I 53 4 I 22.4
-I I I
I 141 I 86 I 227

ELEM TCHR I 62.1 I 37.9 I 57.8,
-I I I

COLUMN 252 141 .393 ..

TOTAL 64.1 35.9 100.0

B. According to school districts
.'' IVES NO ROW

I . TOTAL L-I I .I
I I I
I 25 I 13 .I 38

PROVIDENCE I 65.8 I 34.2. I 9.7
-I I I.

I . , 33 I 16 I 49
CRANSTON I 67.3 I 32.7 1 12.5

-I I I
I 35 I 9 I 44

SMTHFLD I 79., I 20.5 I 11.2
fp -I I L

I 20 I 11 I 31 .

CNTRL FALLS I 64.5 I 35.5 .'I 7.9
-I I I

I 23 I , 7 I 30
NO SM THFLD I '' 76.7 I 23.3 I 7.6

I I ,-----I
.I 33 I 24 I 57

WOONSKT I 57.9 I 42.1 I 14.5
It -I I I

I 29 I ' 27 1 56
WARWCK I 51.8 I 48.2 I 14.2

I I I

I 11 I 12 I 23
WSTRLY I 47.8 I 52.2 I 5.9

-I I -,- r
I 37 I 20 I 57

MOLTWN I 64.9 I 35.1 I 14.5
I I I

I 6 I 2 f 8

NSHORHM .I 75.0 I 25.0 I 2.0

Nlep.,
I I I

COLUMN 252 141 393
TOTAL 64.1 35.9 100.0

. WL
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Item # 2-b. -"Are you aware of the Education Information Center?"

A. According to positions
/YES NO ROW

I TOTAL
I I I ,4

I I I
I 12 I 0 I 12

CENTRAL ADMIN I 100.0 I 0 3.1

I 1 54 I 12. I 66

BLDG ADMIN I 81.8 I 18.2 I 16.8

I 39 I 49 I 88

SCNDRY TCHR I 44.3 I 55.7 I 22.4
I I I

I 81 I 146 I 227

ELE.M TCHR I 35.7 I 64.3 I 57.8
-I I I

COLUMN 186 207 393
TOTAL 47. 3 52.7 . 100.0

B. According to school districts
4

IVES NO ROW
I TOTAL
I I r
I I I

I 17 I 21 I 38

PROVIDENCE I 44.7 I 55.3 I 9.7
-I I I

I 23 .1 26 I 49

CRANSTON I 46.9 I 53.1 I 12:5
ogl r I

.

t I 23 I 21 I 44

- SMTHFLD I 52.3 I 47.7 .I 11.2
I I I

I 14 I 17 I 31

CNTRL FALLS I 45.2 I 54.8 . I'. 7.9\
.

-I I I

I 21 I

9 INO SM T.HFLD I 70.0 I 30.0 I 731:.
-I I 'I

a . 26 I 31 'I 57
WOONS KT I 45.6 I 54.4I. 14.5

I I

I 14 I 427:1 56

WARWCK I 25.0 I 75.0 I '14.2

-I L I

I 18 1 5 I 23

WS TRL Y I 78.3 I 21.7 I 5.9
-I I , I

I 28 .1 29 I 57

MDLTWN I 49.1 I 50'.9 I 14.5
I I I

I 2 I 6 I 8

. NSHORHN. "". 1 25.0 I 75.0 I 2.0
I... I I

.
.

COLUMN 186 207 393

TOTAL 47.3 52.7 100.0
. i 2
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Item 1 2-c. "Are you aware of the Progr-arri Development Consultants ?"
, a .

A. AcCording to positions -.
0

,

..
IYES .i NO , ROW
I T0TAL,:, .

I st '4.. I z. -. r. -,9

I 4I- , '"1111 L' 1 ' .

,. ,,

I 1. 0 -I . 2, 'I 12
, .. --..

i ... .... ...,.,
- CErsiyRAC.. Atnixt4 I. 83.$ I -16.7 I ,31

,.4 I, .

.s I. .:
-I "-, 46 I 20' I.; - 66. ..-.:

BLDG ADMIN A L 69.7 I
. 304.-'

3".1 '$,`:164 40.. '
-. t i

v. '''' I

-
i 1. . .. .1.1""t I -, .. - . . . - . V

Z
. 4.

' ';'' -4,7' 7

B.

-At

t

0), A

'3 ,j,

$ I. 2% I. '.67. -1- .. ;88 -
SdNDR:ie TCMR,c'' 1**.:-23.9 I' .7;6.1' I 22.4c -

-I -,44, , 4,4,4-I-T-----I,,,- . , .. .
, ; . I - F ' :19-3 -I "227

ELEM TCHR I 1.5.0 ' I 8.5.4 l 1w. -.574:13-.-......
--I-. I, ,

' COLUMN lii,.: .,-.2.82,-, 3,g3 -

tOTAL. :' 28.a 7`.1:8- ', 'Iao.o-. . , ,...0. . .1+

,.I'

O

. .
4

Psccording to gehoor districts' ., . A
V 9 : 4. : ... . 1* '. I

,,

'NO
: . r '4 d .

,'.1, ' , , ."IyES1 ..-.s,, ,..- ROW " "..: ':,, .

4 , p r
.. , . I' . 's ' : TOTAL 'Ty*: .,..., -t.k

,- '' 1..
°- ...,..I'-': - t . .. _

, , 117. . 1,I .. ,-I. ...' s11' . '2 -:,
.. 4 ':,-,' <-: T , .9 'Li. 29.4- I' 311 . -:.' .4.4,1 ',...

PROVIDENCE . -,t41 .."23 7 -.1' 761.3 1 9:.7 v * 24 -°3.Tt . ' `. ...,..

' : ' ..11 4 : 13' -1 , 36 :i .--'49-'' ,
1

RAN'510'14.-.. .-J 2;6.5 I 7345 1 121,5'.': ..' -,. ' ,, - N.4----a=--z ''. -1 ,-;- , / ,-.. .,
's I -r 'it I. .33'- I. =4 44:

1 25.0, 1 .75.0 ,I ',11.....1-f
- I ,44- r

-. e. Z. N f.4 i I 90 I 22 1 31-
GNTRL FALLS. i 'I- 29.0 r 7.,o -,I 7.94- '' .

.*_ #,
.!.....-1, .I -t' .' - -I ..

: I 13 I, 17.: I-,. 30 1 *
., ,.--

-.,
440 SM T H.FLO ,I: 4344 I 56.7 I

, 7;6 4.'

r;..
,.:,,.

- 1 I- -,4--.- I ' --
. '. . , ,I ._ 10' I g.47''' I*,.% 57: '.
WOONSKT 1 1,7.5 I .82.5 I si4.5t,

--ri _.41 -- -',, --
. I , 8, I 48 .1. 56 ..

'
.

6 ,.

WARWCK I. 14.3 I, 85.7:- I 14.24 .

_,- y --I. .

I .. 13 I , 10 1 . 23
" - A '

WSTRLy ,, I .56.5 'I ' :43:5 I_ 5.9
-,- -r-=---'-----i., i...

.
. I 19 V* 38 -I, 57

MOLT Wt4 ...-i.i I. 33.3 1 .56.7 I 1.4.
,, -I 1 .I

1 1.;:,. I 6. I 2, I ..: 8,-
NSHORH1 I 7,5.0 I I .?.ti
I -c I' /.7. . :i, t B-4COLUMN ,- 11). 282 \ ,.. 3913- : /6.,

;f0 t AL 8.2 71.8 _ 100..1 i--)1---.

4 e , r, , ..

, It,* .

tiTHFLD

4
4



Item 12 -d. "Are you aware of Student Needs Assessment?"

A. L. According to positions

1

! a

3-

e

3
pU

.

IYES
...- ' I

I
T . I
. 1. I 7

CENTRAL AOMIN I 58.3
3 , et I.."

, .-,, 2. I 28

. ...E/LOG AOMIN I 42.4
I

I., I 11. -

SCNORY TCHR I 12.5
* I

4. I' 21

EEjl TCHR. ; I 9.3
.. :

. -I
COLUMN . 67

...
., . ' TOTAL 17.0

r

4,

1

. .

13.4 A'ecordirieio school districts
IVES , NO ROW

I TOTAL
I 1'.I
I I

91' 7
.1.

a.:

r
NO.'S ROW

TOTAL
1.I 2.1

I I
I 5 I 12
I 41.7. I 3.1
I I
I 38 ' I 66
I 57.6 I 16.8
I I
I 77 I 88
I 87.5 'I 22.4
I . I
I 206 227
I 90.7 I 57.8
I I.

326 393
83.0 100.4

1., I 9 I 29
FROVIOENCE I 23., I '76.3

20* I' '9 ' I 4Q
CRANSTON. I 18.4-' I4 -81.6

, 3'. I 6 I 38
:, .. , SMTHFLD I 13.6 1 .86.4

V> -I I 4,..
,.

c.'
. :

I. I .6 I 25

t

'. ONTRL FALLS ' I 19.4 . I 80.6

2.I
I 38
I 9.7

I 49
I 12.5

I I
I 44
I 11.2
I
I 31

.414,I 7.9

-

'I I-5 I
5.' I 9) I\ M21 I 30

NO S'M THFLO I *''30.01 I 7,9.0 7.6

6.
,

140ONST
; : -I

, 1 .1.,

< ilARWCK

:°:\ 8.

..

WSTALY
., , . .,,

,
...

'. 9.rif .

II: MDLTWN

-I I ,\I
I , 3 I 54' I 57
I 5.3 I. 94.7 I 14.5-

I' 9.;- I -\ 47 ...I 56
I 16.1 I - 83.9 I 1.442

- I I I
I 6 I 17 I 23
I 26.1 I 73.9 1 5.9

- -I
. I, I

I '4 9 I 48 I 57
I 15.8 I 84.2 I 14.5
I I I

..
p' leas, I 1 I 7 I 8,

e NSNORH4 L 12.5 I 87.,5 'I 2.0
, - t I I I

COLUMN 67 ,326 393
,. ,.

TOTAL 17.0 83.0 100.0

AP

B-5

0



Item 2-e. !Wre you aware of Teacher Needs Assessment?"

A . A ccording. to positions
IVES NO kOW
I TOTAL

1.I 2.I
I I I

. 1. I 6 I- 6 I 12

CENTRAL ADMIN I 50.0 I .50.0 I 3.1
I 1 I

2. I 22 .1 44 I 66

BLDG ADMIN I 33.3 I 66.7 I 16.8
-I I I

3. I 5 I 83 I 88

SCNORY TCHR I 5.7 I 94.3 I 22.4 .*

-I I
..

I

4. I 18 I 209 ' I 227
ELEM TCHR , I' 7.9 I 92.1 I 57.8,

I "F I I

0 COLUMN 51 342 393 ,,

TOTAL 13.0 87.0 100..G'

k

B. According to school districts
IYES NO . ROW

1 I -TOTAL
.

I ,1.I , " a..I .

I I I

r 1. I 7 I- 31.. I 38
PROVIDENCE I 18.4 I 81.6 I 9.7

-I I I-
2. I 7 I 42 I 49

CRANSTON I 14.3 I 85.7 'I -12.5
I I I

3. I 5 I 39 I 44
SMTHFLD I 11.4 I 88.6 I 11.2

I 4. I I

'*

4. I 2 I 29 I .31
CNTRL FALLS .I 6.5 1 .93.5 I 7.9

-I I I

5. I 5 I . 25 I 30
NO SM THFLO I 16.7 I 83.3 I - 7i6

I 1 I

6. I 1 I 56 I 57
., WOONSKT I 1.8 I 98.2 I 14.5

-I I I

7. I 7 I 49 I 56
WARWCK I .12,5 'I 87.5 ,I 14:2

I 1. I I

8. .1 4 I 19 I 23 1

WSTRLY I 17.4 I 82..6 I 5.9
I r I I )

. 9. I 11-. I 446 I 57
%MM. PWN I ,19.3 .1 80.7 I 14.5

I ,. I - '1

10. 1. ° 2 '1 6 I 8
N5HORMN I 25.0' I-. 75.0 I '2.0

I .' 1 I

, COLUMN 51 342 393,
TOTAL 1.3.0 .10.0 100.0

B-6
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Item # 3-a. "To what extent have you used In-Service Training (A 1,C)?"
....

4, A . According to positions,

i
- INONE LITTLE SOME MUCH VERY MUC ROW

I . : 41

1.I' 2.1 3.It 4IIH 5.1
TOTAL

I

I I I I; I... T .. I

1. 1 2 I 0 I 3 Ii, 1 1 6 I 1.2

CENTRAL `ADMIN I- 4.6.7 I 0 I 25.0 I...: 8.3 I 50.0 I 3.r
-I I I 7ix:.= I . I

2. '1 30 I 6 I . 12' -r!; 5 I 13 I 66
BLD'G ADMN I 45.5 I 9.i , I 18.2 ,1.: 7.6 I ,19.7 ,I 16.8

-I . I I ,T I I

3. I 74 I ' 2 I .... 4. 4 I 4 I 4 I 88
SCMORY TCHR I 84.1 I :2.3 t.I 4.5- I 4.5 I 4.5 I 22.4

I I I I -- I I

4. 1 I . 158 I 29 / ., 9' I 15 I .16 I 227
ELEM T3HR ,e I faa.6 I 12.8 , 1 '4.0 f 6.6 ;'I 17.0 ' I 57.8

-e I - I -, -I . I I ;- I

COLUMN 264 .37 ...' 28 25= 39 393
TOTAL '' 67.2

I,
9.4 7.1 6.4 9.9 100.0

,, , , ,.
B. According to schoOl. districts

,. . . ..
/NONE LITTLE -.SOME MUCH VERY MUC .,. ROW

Ff , TOTAL; .

I' I.I. 2..I 3.1 4I'' 5:1 .

I.-..: . 'I I I I :r
1. I' 29 I 2' I 3- i 2 I -2 I -38

PROVIDENCE I : 76.3 , I 5.,3<, I .7.9 'I , 5.3, .I 5.3 I' 9,. 7 .

',-I I I . I: I I .

2. ,,,J; 36'. I 2 I 4, ,I !" 2 I . 5 I 49
..

CRANST,ON I' 73.5 -I 4.1 I --8.2 I 4.1- 1 110.2 1 12.5.
'1, v- ''....I 1 .. T.....I I I

''', 3. I , \'.26:-..,' I '8 I '''2 , Is. " 3 I 5 I 44 '.

S MIjif L D . I. ,544 :' I 18.2, I ' 4.5 I 6.8' I 11.4 I 11.2
, -, . -I .:, , L I I ,. I . .. I

, 4. I . --z1.4 I 4' I 4 Lt 3 ,f 6' -I 31
CNTRL\%,FALLS. , I. 4:2 -.I 12.9 I 12.9', I 9.7. I 19.4 I 7.9 '.

e. . I I I I . I .4.1 I
.. .. I 2-0,'. I , 2 I 3 I 2 I 3 I . 30
NO Si.1 s**.i..Ft_cr I 66.7 \I 6.7 I 10.0 I 6,67 I -10.0 . 7.6

v :I -`;'4- I -- I I-
I
I

--,. '6. .. I' 38 I - 3 I , 3 I, 9 I' 4, I 57WOONSKT I 66.7 I '5.3 I 5.3 I 15.8 I 7.0 ,I 1.4/.5 v.

1 I '' ,,I .,.. I I - - -.I.
. I , -43 I 8 1 3 ' I 2 I .0 'i ", 56

WARWCK
' I 76.8 I 14.3.4. I, ; 5.4 I 3.6' I . 0" I' 14.2

-I. I» I... I ' I I
. I '22 '5 I, Q. I -' "0 -..1 0 ,.1 1 I 23

.\-,14;).;1S TRL Y I 95.7 I 0 I' .0 I 0 .I ".4.3 I 5.9
, (.. . I I I I4

A_

. MOLIWN
9.. I 36 I ''7 I 6 I

. I' I
2 I '6 I, ,.. 57 ,

I 63.2 .I 12:1
.
1 10.5 I, 3.5 I 10.5 I 14.5-I - -- I I. - I . I I

10. I 0 I, 11. 0 I 0 I, ,7 i 8
NSHORHI 1 0 I 12.5 I 0 I 0 I '87.5 I 2.0-I I I 1 I I .

-COLUMN 264 k 37 .. 28 25 39 393 B-7
TOTAL 67.2 9.4 7.1 6.4 --,.--- 9.9 100.0



Item # 3-b. . "'Have you attended Awareness 'Conference IV.?

.
A. According to positions -

IYES NO' ROW

I
. TOTAL

'I- 1.1 2,,I

I I

"1. I 6 I , 6 I 12
CENTRAL ADM.IN I 50.0 I 50.0 I 3.1

4 I. I I
,

2. I 24 I 42 I .66

8L0t ADMIN -I 36.4 I 63.6 I 16.8
I I f

3. I- 5 I 83 I 88
SCNORY TCHR, f 5.7 I 94.3 I 22.4

.. -I AI I

4.' I 12 I 215 I 227
.ECEM TCIR I, 5.3 L 94.7 I 57.8

-I I I

COLUMN - 47 346 333
TOTAL 12.-0 . 88..0 100.0

,

B. According to school districts

PROVIDENCE,

CRANSTON

SMTHFLD.

.CNTRL FALLS

NO SM

WOONSXT

WARWCK

WSTRLY.

MaLIWN

NSHOkHs1

1

IVES NO ROW.
I - TOTAL

- I ; /4'1 2.1

-1 I -41.1

I . 3 I 35 I 38..
- I .7.9 I 32.1 I 9.7

-I I

I° 42 I 49
I` 85.7 12.5

117. 37 44
1. 84.1 7I

27 31
,I 87.1' I - 7.9

r
I 6'23 I 30
I 76.7. I 7..6

I 7'

L. 14.3
-I

a. r
I 159
T-

4. I - 4
I . 12.9

-I'

5. L 7

THFL-O I 23, 3

I I

6. I 8 I .49 I 57
I 14.0 I 8.6.0 I" 14,5

I 1. I

7. I .6 I 50. I. 56
I 10.7 as ,89.3 -vI 1442

I I

8. I '0 I 23 I 23
. 0 L 10 0.0 I .

I -
9.. I - I 53 I

I 7.0 I 93.0 I 14:5,

. 1 r 7 I \ 8

12.5, I 87.5 I '2.0 ,

I I I

, 47 346 3'93

120 88.0 100.4:0

Co LU

TOTAL.

s.,

rf

B-8



Item 3-c. "To what extent have used Education Information Center?"

A . A ccordings to positions
:. INONE LITTLE SOME MUCH VERY MUC ,ROW

,
i

I - H TOTAL

,'-', I 1.I 2.I 3. I 4.1 5.1
I I. I I I I

: 1. I 0 , / 0 I 5 I 3 I 4 I 12

-C'ENTRA_ AOMIN I 0 I 0 I 41.7 , I 25.0 I 33.3 I 3.1
I° I I I s-.

2.. I 30 I 14 I 13 I 7 I 2 I 66
P,4,fiG'ADHIN I 45.5 I 21.2 I 19.7 I 10.6 I 3.0 I 16.8

I . . I -I I I I
3. I 7fi I 10' I 5 I 3 I 0 I '38

SCND'RY TCHR -I 79.5 I 11.4 I 5.7 I 3.4 I 0 I 22.4
-I I I I I -, I ,

4. I 198 I 1% I 9 I / I 3 I' -22.7

'ELE4 T.CHR I 87.2 I 7.0 I 4.0 I .4 I 1.3 I 57.8
, . -I -1------ I I I -I

COLUMN 298 40 '32 14 9 393
TO.T AL 75.8 10.2. 8.s1 3,6 2.3 100.0..,

r

..
A

B. According to school didtricti; ,
..

, INONE LITTLE SOME MUCH ' Vt. RY MUC ROW
I , .: .*

.
i TOTAL

,,, 5 .. I . 1.1..- '.24,I 3.1 4.I 5,1
..

I
I.

..°.
1 I I I . I

-%.

--- .. 1. I, a/ 1 :3 I 5 I / I 2 I .. 38
PRQVIOENCE I 71.1 I 7..9 I 13.2 I 2.6 I 5.3 .I 9.7

I I I I I I

' . 2. r 40 I 2 I 3 , I * 2 I 2 I 49
CRANSTON I 81.6 I ..', 4.1, I 6.1 I 4.1 I I. 4.1 I 12.5. --I ------ --I--"- -r-I I I I

3. I 32 1. 9':I' 2 I 0 I 1 I 44
SMTHFLO . I- 72.1 I 20.5 I', .. 4, 5 I 0 I 2.3 I 11.2

I . I . .1 - - 1 I I
. 4. I '19 I . 3 .1 3 :I 5 I 1 I - 31

CNTRL FALLS I 61.3 I . .1. 7 I 9.7 1 J. 6./ I 3.2 I 7.9
-I I I I I I

5:' I 20 I ----4-5 I 5 I 0 ..,I 0 I 30
NO Sti THFLO I 66.7 I 16.7 I 16.7 I 0 I 01 I 7.6

f ,. I . I I- ",,- ; -I I

4. I 43 I 7, I 3 I 2 1 2 I 57
WOONSKT I 75.4 I 12-.3 -I 5.3 I 3.5. I 3.5 I 14.5

-I I 'I I I - I\ .

7. I 49 I 4. I 3 I . .0 I 0 I 56
WARNCK I 87.5 I 71 I 5.4 I 0- I 0 I 14.2

-I I - -I I -- I I

8. I 14 I ,2 I 5 I 1. I' 1 I 23
WSTRLY I 60:9 I 8. T I 21.7 I 4.3 I 4.3' I .5.9

-I . I I I I I. 4
9. I 49 I 4 I 3 I 1 I 0 I 57

ML LTWN I 8.6 :a I 7.0 I 5.3 I 1.8 I 0' I 14.5
I I I I.,- I I

10. I - 5 I 1 I #. 0 I , 2 I. 0 I 8

NSHORH1.
,

L 62.5 / 12.5 T 0 I'' 225.0 I 0 I . 2.0-I I I I I I, 13-9
COLUMN 298 40- , 32 14 _9 393 , ...

TOTAL, 75.8 10.2 8.1 3.6 2.3 r-100,.0 ,



,

0-

Item # 3-d. "To what extent have you used Program Development*Consultants?"

According to positions
MUCH VERY MUC

-H

ROW
TOTAL

INONE
I

LITTLE S.OME

I,
I

1.I
,I

2.I
-1

3.1
I

4.I
I

5.1
I

1. I 1. I 0 I 2 I 2 I 7 I 12
CENTRAL AOMIN I. 8.3 I 0 I 16.7 I 16.7 I 58.3 I 3.1

- / f- I I I I
.., 2. I 31 I 8 I 14 I 7 I . 6 I 66

9LOG ADMIN, I 47.0 I 12.1' I 21.2 I 10.6 I 9.1 I 16.8
I I 4-I. . I I' I

3. I 68 I 1.1 I- 4 I 1 I 4 1 88
',SCN-ORY TCHR I' 70 I 12.5 r 4.5 I 1.1 I 4.5 I 22.4

I I.- I I I I4. I 214 I 8 I 1 I 3 I 1 I .227
ELEM TCHR s ,I 94.3. 1 3.5 I .4 I 1.3 I ' 44 I ' 51.8.

I I I I I -I
COLUMN 314. 27 21. 13 18 393

TOTAL 79.9 6.9 5.3 3.3 4.6 100:0

B. According to school districts
SOME

'3. I
I I
I 0 I

MUCH

1

VERY MUC '
H

4.1 - 5.1
I I
I 2 I

ROW

TOTAL

38_ 1.

INOE :LITTLE'
I , ,

-I s 1I 2.1
I . I
I 33' I .2

PROVIDE - I 868 I 5.3 I 0 I 2.6 I 5.3 I 9.7
-I I I -I I I

2. I 39 i 2 I 5 I 1 I 2 I 49
CRANSTON I 79.6 I 4.1 I 10.2 I 2.0 I, 4.1 I 12.5

-I I,- I I I . I
3. I 37 I 2 I 2 I 3 I 0 _I 1644

SMTHFLO I 84.1 I 4.5 I 4.5 I , 6.8 I Os 1 11.2
-I I I I I I

4. I 20 I 3- I 4. I 0 I 4 I li
CNTRL FALLS I 64.5 I 9.7 I 12.9 I 0 I 12.9 I . 7.9

I I I I I I5 I_ 15 I 8 I 2 I 2 I 3 I 30
NO SM THFLD I 5U.0 I 26.7 I. 6.7 I 6.7 I 1.0.0 I 7.6

I- I I I I -t I
6. I 52 , I 2 I 1 I 1 I 1 I 57

wOONSKT.. I 91.2 I 35 I 1.8 I 1.8 I 1.8 I 14.5
- I- I I I I I

_

7. I 52 I 3 I 0 I 0 I 10 I- 56 V

W4RWCK I 920 t 5.4 I 0 I 0 I 1.8 I /1.4.2
-I I I I I I

8. I 15 I 3 I 2 I 2 I 1 I 23
wSTR,LY I 65.2' I 13.0 I 8.7 I 8.7 ,iI 4.3 I 5.9 e

I I I 1 \U I
9. I 4.8 I 2 I .2 I 3 I. 2 I 57

MOLTWN I 84.2 I 3.5 I 3.5 I 5.3 I ,, 3.5 I _14.5

10.
I.
I 3

;
I

,

0
J
I 3

I
I

4.

0

I
I 2

I
I 8

NSHORHM I 37.5 I 0 I 37:5 I 0 I 25.0 I 2.0
.

G.OLVMN

-I

314
I

27
1

21
I

it
I I

393 B.:40
--- TOTAL 7(1.9% 6.9 ...- 5..3 3.3 .

18
.4.6 c,--:, 100.0. -



Item ft 3-e. "To what extent have you used Student Needs Assessment?"

A . According to positions
iNONE LITTLE SOME MUCH ROW
I T3T AL
I 1.1 2;I 3.I 4 I
I I 7 I I

1. I 7 1 f 2 I 1 I 2 I 12
CENTRAL ADMIN I 58.3 I 16.7 I 8.3 I 16.7 I 3.1

-I I I I I
2. I 49 I 8 I 7 I ? I 66

BLDG ADMIN I 74.2 I f12.1 I 10.6 I.- 3.0 I 16.8
-I I ' e,

3. I 81. I 6
I
I 0

I
I 1

1
I 88

SCNDRY TCHR I 92.0 1 6.8 I 0 -I 1.1 J 22.4
-I I I I I

4. I 217 I 8 I 2 I' 0 1 227
ELEM TCHR I 95.6 I 3.5 -I .9 I 0 I 57.8

I I I -I I
COLUMN 354, 24 1.0 5 393

TOT AL 90.1 6.1 2.5 1.3 100.0

B. According to school districts
MUCH

3.1 4.I
1 I

2 'I . 0 .1

5. 3 I 0 I
I I

0 I 1 I
0 I 2.0 I

I I
2 I 0 I -

4.5 I 0 I
I I'

3 I' 1 I
9.7 1 3.2 I'' I .I

0 I 1 I
0 I 3. I

I I
2 I

.

0 I
3.5 I 0 I

I I
1 I 1 I

i.8 1 1: 8 I
. I I

0 1 I
4. 3 I

I I
0 I 0 I

^0 I 0 I
I I

0 I .0 1

I0 I
I I

10 5
2.5 .

1.3

RTOTAL

38
'9.7

49
12.5
.

44
11.2

.31
,7'.9

30
7.6

,

57
14.5

56
14.2

23
5.9

5.7
14.5

8

2.0

393
100.0 f

,

1.
PROVIDENCE

.,-.. 2.
CRANSTON

3.
SMTHFLO

4..
CNTRL FALLS

5.
NO SM THFLD

6.
WOONSKT -,

7.
WARWCK

8.
WSTRL Y

9.
MOL TWN... r.

10.
NSMORRI

COLUMN
. TOTAL

INiiiIIT :LITTLE SOME
I

I 1.I 2.1
I I I
I 33 I 3 I
I 86.8, I 7.9 .. I

-I I -- /
I 46 I 2 I.
I 93.9 I 4.1 II ` I
I 41 , I 1 I
I 93.2 I 2.3 I
I . I I
I 23 I. 4 I
I 74.2 I 12.9 I-I I I'
I 21: I 8 I
I. 70.0 I 26.7 I-I I I
I 54 I 1. I
I 94.74' I 1.8 I
I I 4. I'
I 52 I 2 I
I I 3.6 II I I

-.1 20 I. 2 I
I 87. .1. 8. 7 I

I I
I 56 I 1 1

98:2 I 1.8 I
I 'I

I'' 8 I 0 I,
^ 1 100.0 I 0 II I I ,

354 '24
90.1 ' 6.-1

.

90



Item # 3-f. "To what extent have you used Teacher Needs Assessment?"
ro

A. According to positions

'SOME

2.1

VERY MUC ROW

h TOTAL
3.1. 5.1-

INONE ' LITTLE
I
1. 1.1
I I- I .

. I 1

1.. I 10. -I i _ 1 i. I -a I 1?
CENTRAL ADMIN I 83.3 I 8.3 1 843 .1 0 I 3.1

I= t' - - -I I I
2. 41 55 I 7 I 4 I 0 I 66

RLOG'ADMIN ' I 8343 I 10.6 I 6.1 I 0 I 16.8
., -I I '... I I I .

. 3. 1 'I 3 I 0 I 1 I 88.

SCNORY TCHR :
,84

9545' I 3.4 I ''' 0 t 1.1 I 22. 4

; I . I I I I'
lie 1 ?21 ,I 4 I- 2 I 0 I 227

ELEM TCHR 4 97.4 I 1.8 I .9 I. .0 I. 57.8
I I . I I I

COLUMN, 370 15 7 1 393

TOTAL' 94.1- 3.8 1.8 .3 100.0

9

r
. ,

t
B. According to school diarivtg .

INONE . L11YLE SOME VERY- MUC ROW

I ° ie. , H TOTAL

A . .. .e '1 - 1.1- 2.1 3.I 5.1
d:1=- 'T __I____-- I I I

1. 1 "" 34 411 .2 °I 2 °I 0 I ' 38
PROVIDENCE . I 89-4 .I '5.3 - I 5.3, I 0 I 9.7

-I 1 I I I 1 I
2. I 47 I I. r i 1 o I 49

CRANSTON I 95.3 I 2.8 I 211 I 0 I 12.5
=I 1 I I I

._. 3. I 43' I 1 I 0 I ,,0 I. 44'
: CSMT HFID I 97.7 -I 2-.3 '' I 0 I' 0 I 11.2

-I 1 . I I- I ,
.

.4. L 28 r i. 1 1 I 1 I 31

CNTRL PALLS I 90.3 I" 3.2 I 3.2 I 3.2 I 7.9 -
. L I ' I;

5. x- 28 I: 1 I. 1 I: 0 I 30

NO SM T.HFLO' I 93.3 I ; 3.3" I .3.3 I 0.. I 7.-6,

"1 I .I I 'I
6. I 56 I 1 I 0 °I 0'' I '' 57

WOONSKT . I 93.2 I 1. 8 I 'a I 0 I. 14.5'
' =I f .1 I ,I

,..
.. 7. I 54 I 2 Ise , 0 I 0 I -56

.W1RWCK I .96.4 I 3.6 I 0 I . 0 I _ 14.2
.,

,
- . .' I I I r . I

t." I 20 I 3 I 0 I 0 I '. 23
WS T R.L. Y I 87.0 I 1340 I 0 I 0 I 5.9

-I I'sb I I I
9.1 I ..I 2° 1 1 1 0 I 57

.

MOLTWN 1 54.7 -I 3.5 I ' 1.8 . I 0 I 14.5
. -I, I- .. I .. I I

10. I 6' I . 1 I' 1 I 0 I . 8,
.

.NSHORHM ' I ' 75.0 I 12.5. I' 1.2.5 I 0 I 2. 0
1 l'T , I I , ''. r -_-I B-I2'

. COLUMN 370 , 15 . - 7 1 393 I-.1:4,

',. TOI'AL ' 94.1 ' 3.8 .1.8 .3 100.0

,1"



Item # 5-a. "Did you participate in IGE/MUS?"

A. According to positions
ROW

I TOTAL
I 1.I

-1. I 1 I 1

CENTRAL AOMIN I 100.0 I 2.1

2. I 14 I 14
BLDG ADMIN I 100.0 I 29.8

-I I

3. I 12 I 12
SCNORY TCHR I 100'.0 I 25.5

4. I 20 I 20
ELEM TCHR I 100.0 I 42.6

COLUMN
TOTAL 100..0: 100.0

NUMBER OF MISSING OBSERVATIONS = - 346

13. According to school districts
. ...-__.

I ROW .
I TOTAL
I 1.1"
I ,. I

1. 'I iV2 I 2

I 100.0 I 4.3
-I-"---, I ..:

2. I 2 1 2
I'100.0 I. 4.3 ..\*

I. I

. I 1._. I ::- 1 .

I 100.0 I '2.1-

...
I I

PROVIDENCE'

,CRANSTON

SMTHFLD
41,

NO SM

WOONSKT

A

C

THFLO I -1.00.0 I 21'.3 ..- ...

-I I

. I- .1 I 1
I :100.0 .I 2.1'

-I---%----.7I
7. . I 1 I 1

ARWCK I 110.0 I. .2.1.

...-___ I f
Ns 9. I 30 I 30

. MOLTWN . I .1.00..0 I 63.8
Ipr.' I .

:COLUMN 47-`' 47
...

,".:TO.T'AL -,-*- 1000,- - 100.0 . B-13
NUMBER ,OP-1. MISSING OBSERVATIONS = 346

,-,---
A

1.



Item 5-b. "Did you participate in The Teaching of Science -- A Self-
Directed Teacher Education Program?"

According to positions .

I ROW%

I TOTAL
I 1.I

1. I 1' I 41

CENTRAL AOMIN I 100.0 I 11.1

I .

2. I 5 I 5

BLDG, AOMIN I 100.0 I 55.6
I

4. I 3 I 3

ELEM TCHR I 100.0 k 33.3

COLUMN 9 9

TOTAL 100.0 100:0
NUMBER 0= MISSING OBSERVATIONS = 384

.

B. According to school districts

I- ROW

TOTAL
1.

aA 2. I 2 I, 2
6RANSTON I 100.0 I '22.2

I I
a ',If. I 4 I

CNTRL FALLS ;I 100.0 I 44.4
rI I

6. I / I' 1.

WOONSKT I 100.0' I '11.10

9. I 2 I 2

MOLTWI1 I 100.0 I 22.2
I

COOMN 9 9

TOTAL A00.0 101.0
mumeE.k or MISSING OBSERVATIONS = 384

t.

B44

1



Item # 5-c. "Did you participate in MATCH ?"

A. According to positions

I ROW

I TOTAL
I 1.I
I I

1.. I 1 I 1

CENTRAL AMIN I 100.0 I 20.0
- I I

4. I 4 I 4

ELEM TCHR I 100.0 I 80.0.
- I I

COLUMN 5 5

'TOTAL 100.0 100.0

NUMBER OF MISSING OBSERVATIONS = 388

B. According to school

ROW
TOTAL

4
80.0

20.0

6
100.0

= 388

I

I

I .

1. f 4 I

PROVIOENCE 1-190.0' I

I

4. I 1 I

CNTRL, FALLS I 100.0 I

I

COLUMN' 5

TOTAL , 100.0
NUMBER OF MISSING OBSERVATIONS

t

ir\

-



o

Item # 5 -d. "Did you participate in Minicourses?"

A. According to positions
1
I

ROW
TOTAL

I'7 1.I

1 I / I 1

CENTRAL AOIN 1 100.0 I 1010
-I I

. 2 I 2

BLDG AOMIN I 100.0 I 20.0
-I I

3. I :2 I 2

SCNDRY TCMR 10110 I 200
I

4. I 5 I 5-
ELEN TCHR I 10,0:0 I

I
COLUMN 10 10

o-
TOTAL 100.0. 100.0

NUMBER OF MISSING OBSERVATIONS = 383

11.

B. According to school districts

. I 'ROW*

I TOTAL

i.. I,' 5 I 5

PROVIDENCE I 104:0, I 50.1,

-I , I

2. I 1 I

CRANSTON I 100.0 I 10.0
-I .r P.

O

CNTRL FALLS I 100.0 I- 10.0
. I

T. I 1.-

WARWCK I 1C0.0 I 10.0
-ra- r . .

43. I 2 I 2 -
8

MOLTWN 1 100.3 Li 20.0
- 1 Ii

COLUMN 10 10ii
TOTAL . 100.0 , 100.04

-NUMBER BF MISSING OBSE-RVTIONS = 383

B-16-
-
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Item # 5-e. "Did you partiCipate in CAMA."

I ROWt

A. According to posititins

I TOTAL
I 1

1. I 3 I 3

CENTRAL ADMIN I 100.0
-1

I 8.3

2. I 4 I 4

BLDG ADMIN I 100.0 I 11.1

0 4
3. I 1 I 1

SCNORY TCHR I 100.0 I 2.8
I.

4. I 28 I 28

gLEM 'TCHR I, 100:0 I 77.8
4

COLUMN 36 36
TOTAL 160.0 100.0

NUMBER OF MISSING ,OBSERVATIONS =

B. Accordin tto school districts
.

I ROW
I TOTAL
I 1.1
I

1. I 5 I 5

_PROVIDENCE I 100.0 I 13.9
-I I

2: I . 7 I
411

CRANSTON IN 100.0 I 19.4
I I

4. I 2 I

CNTRL FALLS I 100.0 I 3'i6

6. I ' 5 I 5

WOONSKT I 100.0 I 13.9.

7. I 9 I , 9

WARWCK -I 100.0 I -25.T
,

o.
9. I 8 I

41a 8
MDLTWN I 100.0 1 22.2

-I ----- /

COLUMN 36 , .136

OTAL - 100.0 loq.o.
NUMBER-OF M SING OBSERVATIONS =4 357

357

AN.

B-.17 ,9j;

0

(
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1

r
/Item 115-f. "bid you participate in First Step?"

.

1

R.

A'. AccOrding to positions
ROW

I
,

TOTAL .

le!

le I - 3 '1 3.

CENTRAL AOMIN 1 100.0 I 15.8
I I

8 I 8

BLQG ADMIN I 100.0 I 42.
-I I

4. I .8 I 8

ELEM TCHR I 100.0 I 42.1
I

COLUMN 19 19
TOTAL 100.0 - 100.0

NUMBER OF MISSING OBSERVATIONS = '374

B. According to school districts
I . ROW-:,
I -

. .

I .., I .t.

1. I *1 I 1 , ,.,

PROVIDENCE '.I 100.0 I 5.3 ,

-I I w, i
..

3. I 1 I 1 ''i

SMTHFLO' I 100.0 1 5.3
..i.

..
..e.

-I / .

* 6. I 12 I 12
WOONSKT I 100.0 I 63.2'

-I I Nk

7. I 5 I 5

WARWCK I 100.0 I 26.3
-I I

COLUMN.., '.... 19 19
T.0.1AL. :.;:k.6.4.,r0 100.0

NUMBER OF "igSktIG instgittri.oNs.z......-::PA
,... . .: ..

B-18
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Item # 5,g. "Did you participate in Career Education (Secondary)?"

A. According to positions
1

. I ROW
I TOTAL

1.I

-1.. I 5 I 5

CENTRAL ADMIN . I 100.0 'I 26:t3

-I I

2. I 3 I 3

BLDG ADM1N I 100;0 I 15.8
I

3. I 9 I. 9

SCNDRY TCHR I 100.0 I' 47.4

4. I 2 I 2

ELEM ICHR I 100.0 I 10.5

COLUMN 19 19
TOTAL 100.0 100.0-

NUMBER OF MISSING OBSERVATIONS =

e I

B. According to school districts
I ROW
I TOTAL
I 1.1

2. I 3 --I 3

CRANSTON- I 100.0 I 15.8
-I 1

3. I i I

SMTHFLD I 100e0 5.3
-I I

4. 1 4 I 4
CNTRI FALLS I 100.0 I 21.1

-I I

5. I 2 I 2
TOLD I /4.0 I -- 10.5

-I I

6. I 4 I 4
I 100.0 I 21.1
I

7. I 2 I 2
I 100.0 I 10,4
I I I.

8. 1. 1 I . 1

I 100..0 I 5.

NO SM

WOONSKT

W5,TRLY

.1. I : 2 : I : 2

-, .11 0 LT W N I '100.0 I 10.5
. ,,,

..I..-...,...

- ;... COLUMN 19. - 19
;;-..'" . 'is ; ..": , i TOTAL 100.(t' 100.0

.;./. V.:144.M:gER'OF MISSING OBSERVATIONS '='
% ..--

374

./

374

B-19



Item 115-h. "Did you participate in Apex (Office Simulation) ? "

A. According to positions

ROWI

I TOTAL
1.I

I

2. I 1 I 1

SLOG A)MIN I 100`.0 I 50.0 -

I I
3. I i I 1

SCNDRY TCHR I 100.0 I 50.0
-I I

/' COLUMN 2

TOTAL 100.0
NUMBER OF MISSING' OBSERVATIONS = 391

4

B. According to school districts
9

0

. 'I »ROW
I TOTAL
I 1. I

I I

7. I 2 ,I 2

WARWCK I 100.,0 I 100.0
I

COLUMN 2 2,

TOTAL 100.0 100.0
NUMBER 0= MISSING OBSERVATIONS = 3?I

B-20



Item # 5-i. "Did.you participate in the Wisconsin Dedgn in Reading?"

A. According to positions
I ROW

I TOTAL
I / I'

1. I 2 'I s. ,2

CENTRAL ADMIN I 100.0 I' 8.7
-I I

6 I . 6

BLDG ADMIN I 100.0 I 26.1
-I I

4. I 15' I 15
ELEM TCHR 11100.0 .I 65.2

I

COLUMN 23 2"3

TOTAL 100.0 100.0
NUMBER OF MISSING OBSERVATIONS = 370

B. According to 'school districts
I ROW
I TOTAL- 1.1
I

IT

2. I 1 I 1 s

RANSTON I 100 4.3).

I

3. I `9 I 9

SMTHFLD I 100.0 I 39 1.

r /
5. I 4 I' .' 4

NO SM THF.0 I 100.0 I 1,7.4

-I I
la

6. I 1 I 1. to. -

WOONSKT
-I

100.0 1 *4:3

7. I 1

,I

I l'
.

WARWCK, I igo*.o I 4,3
-I I

8. I 1 I 1,

WSTRLY I 100.0 I 4.3 *.

-I I.
9. I 6 I 6 .

MOLTWN -.. I 100.0 I 26.1
4

-I I

;',C 0 L U M N 23 : 23'
A , TOTAL 100.0 100:0

NUMBER OF MISSING OBSERVATIONS = 370

B-21
0 4



Item # 5-j. "Did you participate in Project Management?"

I

A. According to positions

I I ROW

I TOTAL
I 1.I
I I

2. I ° 1 I 1

BLOG AOMIN 1 100.0 I 33.3
-I I

3. I 1 I 1

SCNORY TCHR I 100.0 I 33.3
I I

4. I 1 I 1
kELEM TCMR I 100..0 I 33.3

. ;-I I

COLUMN . 3 3

. TOTAL 100.3 100.0
NUMBER OF MISSING OBSERVATIONS = 390

,

a

B. According to schoolrdistricts -
(

I ROW
I TOTAL
I 1.I
I '1 .

10 1 1 I 1

PROVIDENCE I 100.0 I 33.3
I I

2. I 1. I .1

CRANSTON I 100.0 I 33.3
-I I

3. "I 1 I

SMTHFLO I 100.0 I' 33.3
_r__1.1 r

COLUMN 3 3

TOTAL 100.0 100.0
NUMBER OF MISSING OBSERVATIONS = 390 ,.

/ .

B-22
4
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Item #5-1. "Did you participate in Evaluation Workshop I?"

A. According to positions

. I ROW
I TOTAL

I

1. I 2 I 2

CENTRAL ADMIN I 100.0 I 50Y.0.

I

2: I 1 I 1

BLDG ADMIN ' I 100.0 I 25.0 N.
"

3. - I 1 I

SCNORY TCHR I 100.0 I 25.0
- I I

COLUMN 4 4

TOTAL 100:0 . 100.0
NUMBER OF MISSING OBSERVATIONS = 389

.

B. According to school districts

ROW
TOTAL

25.0

1

25.0'

2

50.0

4
100.0

= 389

I

I

I 1.
I

2. I 1 I

CRANSTON I 1.00.0 I

3. I 1 I

SMTHFL3 I 100.0' I

I

4. I 2 I

CNTRL FALLS I 19.0 I

COLUMN' , 4

TOTAL 100.0
NUMBER OF MISSING OBSERVATIONS

B'-23

a
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1

Item # 5-m.
)

"Did, you participate in Creative Problem SolVing?"

'A . A ccording_ to positions

I ROW
I TOTAL

1.1
.. . I I

1. 'I 1 I 1 .

CENTRAL ?MIN, I.100 ;0 I 14.3\
3", I

2. 'I , 2 1- 2
BLDG ADMIN *I 100.0 I 28.6

- I eid, I

'4.. I 4 I 4'

ELEM TCHR I 100.0 I 57°.1

1 I

COLUMN 1 ,7 7
TOTAL 100.0 100.0

NUMBER OF MISSING OBSERVATIONS = 386

B. According to school districts

i
1;

PROVIDENCE

2.
CRANSTON

5.
NO SM , THFL0'

7.

WARWCK

COLUMN 7 7

TOTAL 100.0' 100.0
NUMBER OF MISSING OBSERVATIONS = F 386

I
I'
I
I
I

ROW
TOTAL1I

1

2 =I 2'
f 1C0.0
I

I,

I

28.6

I .3 1 '3

I 1.00:0 I 42.9I I
I 1 I, 1
I 100.0 I 14.3
I I

I 1 I 1

I 100.0 I 14.3
I I -,

1-24
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Item # 5-n. "Did you participate in Individually Guided, Education (IGE)
Jr-.. High andMiddle School?"

sr,

A. According to positions

I ROW

I TOTAL
I 1..I

I

1. I., 1 I 1

CENTRALADMIN I 100.0 I 50.0
-I I

3. I 1 I

SCNORY TCHR I 100:0 I .511.0

I

COLUMN 2 ?t/
TOTAL 100.3 100.0

NUMBER OF MISSING OBSERVATIONS = 391

,er

B. -AccOrding to school districts '1

ROW
I TOTAL
I 1.1
I I'

2. I 2 I 2
CRANSTON I 100.0 I 100.0

-I I

I COLUMN. 2 2

A

TOTAL 100.0 100.0
NUMBER OF MISSING OBSERVATIONS = 391

e

B -25.



Item /15-o.

le _.-----

. .

"Did you participate in Improvisational Techniques for
the Classroom?"

A. According to positions
,

I ROW

I TOTAL
` -. I 14

'-, I I1 / 4 I 4
CENTRAL ADMIN I 100.0 I 2p.0

-I 1-,

2. I I. I 4

BLDG ADMIN 'I 100.0 I 20.0
-I I

3. I 7 I-- 7

SCNORY TCHR I 100.0 I .35.0
-I I,

4. I 5 I . 5

ELEM TCHR I 100.0 I 25.0
. -.I , I

COLUMN, 20 20
TOTAL, s1.00.0° 100.0

NUMBER OF MISSING OBSERVATIONS = , , 373

B. Accordin to school distr

,.

ROW

.
TOTAL

,

8

I 1.I
- I .- I

2. I 2 f
GRANS TOF4 I 100.0 I

2

10.0

4

-I.I* .
4. I 7 I . 7

CNTAL FALLS-,, I 100.0 I 35.0
-I I

, 5.* I i I . i
MO SM TRH. 0 I 100.0 I 5.0

-I I

7. I 2 I 2 ""/

WARWCK I 1C0.0r I 10.0
I I.

10. I, 6 I 8

1
NSHORH4 I 100.0 I

-I I

40.0
,..

COLUMN , 20 20
TOTAL 100.0 100.0

NUMBER OF MISSING OBSERVATIONS
%I,

= 373

. B-26 -1 f"..-,



N

4

0.0

Item # 5-p. "bid you partfcipate 'in A n In-Service Workshop for Teacher
Training in Environmental Education?"

A. A ccor:ding to positions'
I ROW
I TOTAL
I 1.I
I I

1. I 2 I ,_ 2

CENTRAL ADMIN /I 100.0 I 22.2
' .1 I

2. I 1 I 1

BLOG-AOMIN I. 100.0 I 1.1.1

-I I

3. I 2 I 2

SCNORY TCHR 'I 190.0 I 22.2 -1

-I I s

4. I 4 I 4

. ELEM TCHR. I 100.0 I 44.4
-I

,

I

COLUMN 9 , 9

TOTAL 100.0 100.0
NUMBER cF MISSING OBSERVATIONS = 384

B. 22sccordihg to school districts

.4"
- ROW

I TOTAL
I 1.1
I I

2. I 5 I 5

CRANSTON I 100.0 I 5.6
-I I

4. I 2 I 2

C.NTRL FALLS I 100.0 I 22.2
1

7. I 1 I

WARWCK I 100.0 I 11.1

8. I 1 I. 1

WSTRLY 1 1,00.0 I, 1k.1
I 4.

COLUMN 9 9

TOTAL ' 10040 100.0
NUMBER OF MISSING OBSERVATIONS = 384

B -27

7.



f

V

Ite.rn # 5:-am "bid you participate in Experiences in the Metric System?"

A. According to positions

ROW,

I TOTAL-

- I 1.I
I I

1. I 2 2

CENTRAL ADMIN I 100.0 I 9.5

-I I

2. I 4 I 4

BLDG ADMIN' 1 100.0 I 19.0

3. I' 3 I 3

SCNDRY TCHR I 1G0.3 I. 14.3

4. I 12 I 12 '

ELEM TCHR 1 100.0 I 57.1
-I

COLUMN ' 21 21

TOTAL 100..0 tooa
NUMBER OF MTSSING OBSERVATIONS = 372

B. According to school districts

ft

,

..I ROW

I TOTAL
- I 1.1
I I

4. I 1 I 1

CNTRL FALLS I 100.0 I 4.8

5. I 2 I , 2

NQ SM THFLD *----1-110-8-.0. I 9.5
-I I

6. I I 1

WOONSKT 4 t I 100.0 4.8
I

7, I 3- I 3

WARWCK I 100.0s. I 14.3
-I I

.8. I 1 I

WSTRLY 1,100.0 I 4,8 46

-I
9. I 13.. I 13

MDLTWN I 100.0 I 61.9
-I I

COLUMN 21, . 21
TOTAL 100.0 la0.0

NUMBER OF MI.SSING OBSERVATIONS = 372

B-28
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Item it 5-r.

t

"Did you participate in Right to Read Workshops ') "

:N. Acmrding to J.positions
ROW
TOTAL

I.

.1
I -

I: 1.1
I 1.

1. I 3, I 3'

CENTRAL ADMIN I 100.0 I 18.8
*I" 1

I 7 I

°BLDG AOMIN' I 100.0 I '43.8

3,.'I 1 I 1

A SCNORY TCHR I 100.0 I
. -

6.3
'II

4. I 5 I 5

ELEM rHR I 100.0 I 31.3
- -I I

COLUMN 16 16 .1

TOTAL 100.0 - 100.0
NUMBER'bF MISSING OBSERVATIONS = 377

13. According to school districts

ROW
TOTAL

4.

of

I

I

1.I'

.2. I 6 I 6

CRANSTON I 100.0 I 37:5'
-I

5. I 1, I. 1

NO SM THFLD I 100.-0 I 5.3
I ,

0 7. I 4' I 4

WARWCK I 100.0 'I 25.Q
-I I

8. L 5 I 5,'

WSRL.Y I 100.0 I 314,3

-I 'I .

COLUMN :4 16 16 ,

.TOTAL 100.0 1040"
,NUMBER fr MISSING OBSERVATIONS = 377

B-29,
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Item II 6. , "Other thaniliose listed above, how many school-based in-service
training Workshops did you participate in during the last year?"

A. According to, positions \

.
,I

I
\

\ [ # of workshops]
I oI , 1.4 2.1 3.1 4.1 5.1

I I I I 1 I I
1. I 3 I 2 I \ 3 I 0 I 2 I 0 I

CENTRAL ADMIN I 25.0 I 16.7 I \25.,3 I 0 1- 16.7 I 0 I

-I I I I I *- I I'
2. I' 22 ' I 17 I \\ 9 I 3 1 2 I -- 2' I

BLDG Aotirb4: I 36.7 I 28.3 I .1.5\. 0' I 5.0 I 3.3 I 3.3 I
I I I' 1 1 I I

3. I 44 I 12 I 1 4 1 0 I 0 I
SCNDRY TCHR I 66.7 I 18.2 I 7.6, I 6.1 I. 0 I 0 I

-I I I I I I ' -I
7: 4. I 105' I 59 I £ 22 I 8 I 2 I 1 I

ELEM TCHR I 52.8 I 29.6 I 11.1 I 4.0 I 1.0 I .5 I
I . -10:I I I I I - -I

GOLUMN
TOTAL

, 174
51.6

90 \ 39
26.7 11.6

15 .4

4.5
6

1.8
3

.9

(continued) .

74,

. [ii of workshops ] ROW
TOTAL

6. I 7.1 8.1 10.! -12.I 2a.I 40. I
... 1 I'I I I I- `I I .

1. 0 L 0 0 I 0 1 1 I 0 I 1 I 12
ENTRAL Aj)MI,N 0 I 0 I 0' I 0 I 8.3 I 0 f4 8.3 I f 3.6

Vit I '.k ,.. I I I I I

2. 2 I / I 1 I i I 0 1 0 I I. 0 I 60
LOG ADMIN $. 3.3' I 01.7 ,' I 1.7 '.I 1.7 I 0 I 0 I 0 1 i.Co

i
3.

1
0 I

I1, I r- . I
1' I'

I,

0 I

I

0 I

I

0 11
I

0 I 66
CNORY. TCHR

I

0 ' I 1.5 I 0 I 0 I 0 I 0 I 0 1 19.6
I I I I I ,I I

4. 1 I 0 I 0 I 0 I 0 I 1 1 0 1 199
LEM TCHR :5 I 0. I 0 I 0 I 0 I .5 I ' 0 1' 59.1

I . I I I I I /
COLUMN' 3 . ..2 1 1 1 1 33?337
TOTAL 4 .9 .6 . 3 ° .3 .3 .3 . 3 100.'0

r,

B-30
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Item # 6.

13.

1.
PROVIDE:4CE

2.
CRANSTON

3.
SMTNFLO

k

1 . 4.
,NTRL, FALLS

5.

?: Other than those listed above, flow many school-based in-service
workshops did you participate in during the last year?"

According to school districts

[ # of workshops]
r or 1.1 2. I 3.1 4.1 5.1 6. I
I I I . I I I I I

I 13 I 6 I 7 I 5 I 1 I -1 I b I

I 39.4 I 18.2 I 21.2 I 15.2 I 3.0 I 3.0 I 0 I

-I I I' - - -I I I I I

I 11 I 19 I 10 I 3 I 1 I 1 I 1 I

I 22.4 I 38.8 I 20.4 I 6.1 I 2.,0 0 I 2.0 I
I- -, I I I I I I
I 18. I 2 I 6 I 1 I .0 I ' 0 I 0 I

I 66.7 I ` 7.4 I 22.2 L 3.7 I 0 I 0 I 0 I
I I ... / I I I I I

I 18 1 8 I '---,3 I 0 I. 0 I 0 I 0 I
I 62.1 I 27.6 I .10 .,"3,. I 0 'I 0 I 0 I 0 I

1 rI I,7. .. c?,.1 . I I I I

I 6 I _. -1;5 -1 3, ' I, `,',:. 2 I 0, .I 0 I 0 I
... .. .

0 SM' T MFL 0 I 23.1 ,,,X----..5. I-N.41.5 I ' ...7.V. I. 0 I 0 I 0 I
-I --1.4.,:.'" -s. '... -1 --,.,r -. r r I.

,,....
6. I 2'7 I 11 I 'N 2 I 3 r-----, ii-:. 1 i 0 I 1 I

OONSKT I 58.7. I 23.9 I 4'.43 I 6.5 X ---0-...,'... 0, I 2.2 I
1 I I ,I ..7,1::-'4 .... 1 I

. 7. I . 36 I 1,0 I ' 5 I 1 I . 2 I --*:,- ---- 1 .. 0 I

ARWCK I 66.7 I 18.5 , I 9.3 I : 1-.9 r 3.7 I I-.;-7,---0-- I
-I I I I, I 1 -I - . -. I._...

8, 1 9 I . 4 1 1 I 0 I 2 I ' 1 , I I- I---.
STRL Y I 45.0 I 20.0 I 5.0 ell 0 I 10.0 I- 5.0 I 5.-0__I

-I I I I I I I r,
9. I -35 I 9 I / I 0 I 0 I 3 I * 0 -i-

"OLTWN 1 77.8 I 20:0 I 2.2 I 0 I 0 I . 0 I 0 I
I- - - - ".- I X I I 1 I .. T.5-

10. 1 1... r.. 6. 1 I 0 I 0 I 0. 1 ,st cff4-;
NSHORMM I 12.5 I; 75.0 I- .12.5 I 0 'I 0 I 0 -'"I :` -o--4-a

-I 1 1 . z I- .. . ._I I
.. .4;,.:-'7.z:..r.r./r1

COLUMN '174 90 39. -,1, '6
- -3f:---::.) 3

TOTAL 51,6 26.7 11.6 4.5'`<., I . 1
.9 .9

. . :-.,.
....; -,,. v.

.
. ..., . '

'''' ,...in t' '.4.

' ^9 1 ..,...... ".: ,:, 'L;41;-;.1.
I`

* . . .". :.

(continued on next page) -::.1.,::
-,.....;
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Deem # 6., - B. (dontinued.)
1
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t .l :
....

/
:'''.: .' ,

: . ; 4. 3 . ,,

[ # of workhcipw]
...
, -

; , . ROW

-,
.

,
.

5.
... TOTAL

7, I, : 8. I : 1,0.I ; Lev!. 20.1 40. I

. .. I.:....... I . I --,-t-.-f-I------'--,-.=I
. ' . ... I

1. L 0 1\, ,- 0 I 0 I /.0.:. ,'I. . '0 'I" 0 '1 33.

PPOVIINCE 0 I'." Z.10 1 "/ 0' I /1 ..'0.....I..: 2' I ' 0 .I 9.8
4

1 r ........1%7 r .. r I I r". 17 , .n.... I . I / ....' .1 r ... I.
A
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I "A- -I----.;-,;.;I I - -" . -- -:r-,-
,

3., 0 -I ', ii., I *. a .1 0 ,I : .0- ''" I 0 I -27 ;.

tMTHFL3- 0 I '.. 02,1 . 0 I'. , 0 ',II '.'0. I 0 I 8.0;':

I
-ItI-...,.......,.........1.10;,:4111:;ii* a.

. :

4, ... 0 I '.0.. '1.. p. x : .0 .;I -'.".0'. I . 0, I ,29 : .

CNTRL FALLS 0 I
0 I : 3.p6 ;.

1- '-,1I-t. r.--7...-1..7:-IjA- :-..: I I . : .-- .

..

5. .. 0 I 0 '',CI. `:...0 I `: '0..:-.:1,..:-. .....: 0' I..... 0 I' , 26
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------W--S.T.R.L-Y....------- - - '5:4 . I 5.0 ' I :':.**,- ,O *I 0 I. 0 I
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Item II 7. , "Please ntwer 'theft:glowing questions as they pertain to the
most re-0W wi:rikshOp itiwhich you have participated. ""

[What is :the m.psli Treteht workshop ? I

A. According to poit;onS"..7
:./

.---,-
..' ,.,-

;

1 /. .
, I t _ . .' . .

..

I 7 . i 9. Ii 1-0I ,..- 24::; 4.1 5.1- i 6.1
... -I I -P" r I . 1 i I _ -1- 1!.. .-.-

1. I 0 I ---"-'1 ; I ,, 0 I '. 0 I 0 I C I. 1 I

;E',4TRAI.: ADmIN I 0 ..1' ,33'..'3. .1 G I' : 0 I 0 I 0 1 33.3 I
I -1.--f.. I I 1- I

. -lk 2. 1 1 1, i 1= 4 I.: a I.---:----5 I . 4 I I. 2 I
1H1.3 'Alm P4 I 4.2 I :16.7 - I . ,a- I 208 I 16.7 I 0 1 8.3 I

. -I= -, --- :1 I I 4 I I4 I ' 4 -;I-
3. I , 0 I,' 6 -,,,Te 0 I 1_ I 0 I 5- I 6 I,

3 v.60 TCHR I . 0 I -0:2-; I ...0 I 8.3 I 0 I 41.7 I 0 I
-I- , 1. "-- I I . I I I I

,
.

4. I / 1 -.1 .- 4.. I 1 I - 17 I 5 I 1 I 5 I
El, Ti :';R I .i...1..-"'r`_ 1.8 I 1.8-'1 30.9 I 9.1 I 1. r 9.1 I

I- , .7- I ,, I =. . I 0,- -I I I I

COLUMN ,i (2 , ':. .6 _.:- '1 23 : 9 8
.

TO;TAL, .' 2.1 .' 5.. 4<- 1:1 24.5 9.6 6.4 8.5
'. . -/ .-*'.

.
S' .
"::

{continued)

'I _...-./ RO4.
' TOTAL

._ I ro..1 13.1 14.1 15.1 16.I 17.1 1.8.I
I I= I - - -I '1 I - -I

11. I 0 I 0 1 0 I 1 I 0 I 0 I 0 I 3
Air-iIN1 I .0, I,. .0 1 0 I 33.3 I 0 I 0 I 0 I 3.2

-I I I I I I 1

2. I 1,, I . 0 I 1 I: I 0 I 2 I 2 I 24
., 110mI4 I'4.2 I 0 I 4.2 I 8.3 I u

, I 8.3 I i.3 I 25.5
'1 I I 'I I I I Ii. I , 0 I 0 -I 0' I 5 I 0 -I 0 I 1 I 12

r )RY TC4-2... I '0 I ( I 0 I 41.7 I 0 I 0 I 8.3 I 12.8
-I 1

.1 I . - 1 , I I I I
4. 1 .- '0 I i 4 0 I : 3 I 4 I 14 I 2 .I _55

TCHP. ' .1 0 I 1.8 I 0 1. 5.5 I 7.3 I 25.5 .1 3.6 I 58.5
-I* I -I- ,I, r T I t i I-

OLUt1N 1. 1 / t 11 4 5 94
TOTAL 1.1 1.1 4.3 17 '...1.0)::-t-,:- 5.3 100.0

,. .1" 11.7 .
.;

1 AL

,
Note: A liit'of the wprkshops by number appears

on next fage.
f e-
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Worksho s 'Par ated In

1. Individually Guided E cation/Multi-Unit School '(IGE -MUS)

2. The Teaching of Sciy nce - A Self-Directed Teacher Education
Program

4. Minicourses'

5. Concepts and

6. First, Step

aterials (CAM)

7. Career ucation (Secondary)

9. Wisgco n Design in Reading: A Word Attach and Study Skills

10. P ct Management

13. C eative Problem Solving

14. ndividually Guided Education - Jr. ,Highand Middle School

15' IMprovisatpnal Techniques for the Classroom

An In-Service Workshop for Teacher Training in Environipental
Education

17. Experiences.in the Metric System

18. Bight to Read Workshops

- B-34
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Item # 8 - "To what extent were presentations of the training effective?"

A. According to educational position

1.

CENTRAL A9MIN

2.

PLOG ADMIN

3.

SCNORY TCHR

4.

ELE9 T3MR

.,OLUMN
TOTAL

INONE
I

LITTLE SOH': MUCH VERY MUG
H

I .1 .I 2.I 3.1 .4. I 5.1

r , 1
,

1 1 1 L.

1 a 1 o I 1 I 0 I '2 I

I 3 I 0 I 33.3 I 0 I 66.7 I

-.1 I I I I I

I 1. 'I 1 I ..5 I 12 I 5 I

I 4.2 I -4.2 I 20.8 I 50.0. I 20.8 I

1 1 I I I I

I 2 I 2 I 4 I 3 I 1 I

I 16.7 I 16.7 I 33.3 I 25.0 I 8.3 I
-I I I I- I I
I 3 I 6 I 10 I 19 I 17 I

'1 5.5 , I 10.9 I 15.2 I 34.5 I 30.9 I

-I I I ,- I I I

'6 9 23 34
,e...-

25

6.4 9.6 21.3 36.2 26.6

B. liccording to school district

1.

PROVI6ENOE

2.

CRANSTON
,

3 .

SMTHFLO I

' 4.

CNTRL FALLS.
5.

ROW

TOTAL

3

3.2

, 24
25.5

12
12.8

55
56,5
..:

94
100.0

. INONE LITTLE SOME MUCH VERY MUC ROW

I , 0. H TOTAL

I 1.I 2.1

I I I

I 0 I 0 -I'

1 3 I 0 I

I I I
I 3 I 4 I

I 21.4 I 28.6 I

- I --- - - - - -I 1

I . 0 I 0 ' I -

, 0' I '0 I

-I r I

I 1 I 2 I
I 9.1 I 18.2 I

-I I I

1. 0 I 0 I

NO SM THFLD I 0 I 0 I

-I I I

6. I 0 I 2 I

WOONSKT I 0 I 14.43 1

-I I I

1 ,7. I 1 I 0 I

WARWCK I 10.J I 0 I

-I 'I I

5. I 3 I 0It 1

WSTRLY I J I . 0 1

1 I I.;

9. I 1 I 1 I

MOLTWN I 4.3 I 4.3 I

-I - -" I I

10. I J I 0 I

NSHORHM I 0 I 0* I

--._ I I ,
'ITI

COLUMN 6 9

-TOTAL 6.4 9.6

3.1
I

4.1
I

5.1
I

2 I , 0 I 4. I

33.3, I . 0 I 66.7 I

I I 1
5 I 2 I . 0 I

35.7 'I 14.3 I 0 '1
. I I I

1 I 1 1 5 I
0 I

,1
16.7 I

I

83.3
.

I
I

4 I 1 I 3 I
36.4 I 9.1 I 27.3 I

I I

G 1 1 I 1 I

0 I 5 .0 I 50.0 I

I I I

3 I 6 I 3 I

21.4 I 42.9 I 212.4 I

I I I

13 I, 6 I , 3 I

0 I 63.0 I 30.0 I

I I- I

0 I 2 I 1 I
0, I 66.7 I .33.3 I

I I I
5 I it I 5 I

21.7 I 47.8 I 21.7 I

I I I

1 T- 4 I 0 I
23.1 I- 80.0 I 0 I

I I I"

20 34- 25

21.3 '' .2 26.6

6

624

. 14 -4111

14.9

6

6.4 ,

11
1.1.7

2

2L.1
tA '

'14
14.9.

10
10.6'

3

3.2

23
24.5

5

5.3

94
100.0

14-37



t

Item #9. "Rate the quality of the material presented trithe training."

A . .A ccording to positions

INONE LITTLE SONE MUCH VERY MUC. ROW

3I N TOTAL

1 1.1 2.1
I 1 I

1. I 0 I 11 I
CENTRAL ADNIN I 0 I 0 I

-I. I I
2. I 0 I 0 I

BLDG ADNIN I 0 I 0 I.
-I I I

3. I 1 I 2 I
SCNOPY TOHR I 8.3' 1 16.7 I

-I 1 I
4. I 0 I 3 I

ELEN T,11R I 0' I 5.6. I
-I I r

COLUMN 1 5
TOTAL 1.1 5.4

N

B. According to school districts

INONE LITTLE
..-

1

I 1.I
I I

1 . I 0 I 0

PROV IDEN::E I . a I 0

-I I
2. I 3 1 3

CRANSTON I 0 I 21.4
I 3 I

3. I ' '1 I C

.SMTHFLD I 0 1 C

-I I

4. I . I 1

CNTRL FALLS I 9.1 I 9.1
-I I

5. I. J I C

NO SM THFLO I 1 I C

I I

0- 6. I a I
f

1

WOONSKT , I 0 I 7.1
' -I I

) . 7. I 3 I C

WARWCK I 3 I 0

-I ,I
8 . I 0 I 0

WSTLY I 0 I 0

I e I

9. L J I 0

MDLTWN I 0 I 0

I I
ict, I 0 I 0

.....!4

NSHORMN s I 0 I44%., 0
54

I -).... 144 7
COLUMN t: 1 5

'TOTAL 1/4 1.1 5.4

. 3..1 7 4.1, 5.1
.1 f - -,I ' I

1 I 1 I 1 I i *.

33.3 I. .33.3 I, 33.3 I 3 ..2
I

Ike

7 r 10 I . 7 I 24
29.2 I. 41.7 I 29.2 I 25.8

, I I I -
2 I 5 I 2 I 12

1.5.1 .1 41.7 I 16.7 ' I 12.9
I I . ,..I

16' I 21 I : 11+ I 54
29.6 I 33.9- I 25.9 I 58.1

I I , I
26 37 , 24 . 93

28.0 ..,39.8 25.8 100.0

SONE MUCH VERY "MUG ROW

H. TOTAL-
2.1 3.I P ,4I 5.1

I . I I' I .
I 2 , I * a I 2 ,I 6
r 33.3 I .33.3 I 33.3 I 6.5
I I I I
1 7 I 4 I 0 I ..7; 1.4
f' 50.0 I 28.6 I 0 I- 15.1
I I 'I . I
I 0 I . 2' I 4 I , 6
I '0 I 33.3 I 66.7 I 6.5
I I I I
I 3 I 4,. I 2 1 11.

. I 2.7.3 I 36.4 I 18.2 I -11,8
-.I .

Ica. I I
I 0 I .. 1 I 1 I, 2
I .6 I 50..0 I 50.0 1 2.2

,..I.. II- I I
I 4 I 6 I 3 L 14
I 23.6 .I 42.9. I 21A, 4 I '151
I I I I
I .'1 -I- 4 I 5 I 10
I 10.0 I 43.0- I 50.0 I 10.8
T I I' 4.- ,..i

I 3 .1 2 I . A. i 3,

I C, I' 66.7 I , 33.3 I 3.2
I 'I * I . I
I . 8 I 8 I 6 I 22
I 36.4 I 35.4 I 27.3' I 23.7
Ie. I I r... .

1 1 I 4 I 0 1 5
,I 20.0 I' 83.'0 I 0 I 5.4

-I I I I
26 37 24 93

28.0 -1 '733.3 25.8 1,00t -,



r .-

e ,
,

.Item # 10. "To what _extent were the w_oficshop goals achieved?"

A. According to positions ,

J.NONE
I

LITTLE

I 1/1. I 2.1

1.

I",
I .3

I
I p

I
I

CENTRAL. ADMIN I 3

I T
I
Iv

C u I
I

2. -'I I. I 2 I
BLDG A3MIN -I 4.2 I 8.3 I

\ I I I
3. I 1 I 3 I

SCN1RY TCHP,
.

I 8.3
I

I
L

25..0 I
I

4. I 0* I' 6 I
,ELEM TCHR- I 0 I 1101 I

I I I
COLUMN 2 , 11.

A . TOTAL 2.2 11.8

SOME MUCH VERY MUC - ROW

. , < 4 TOTAL
i 301 , 4.I ,05.I .

. I. k - I

1 1 , i. I \.i. 1 3

33.3 I, 33.3 I 33.3 .I 3.2
I r'I . I .

- '. 6 I 0 12 In 3 I 24
25%0 I. 50.0 I , 1:5 I 2508 ,

I I

1 I 5 1 a' 1 12
6.3. I 41.7'. 1 ,,16.7 I 12.9

-I ' 1. " I

13 1 20 -I , 15. I 54
24.1 "I 37.0 1 427.8 I 58.1

- I - .9 I ` I

21 4. 38 21 93
22.6 4,0:9 . 224' 100.0

I P. According to school districts
. --I-NONE LITTLE- SOME MUC4 VERY MUG ROW

I -, 14 TOTAL
I 1.1 2.1 .,3.I . 4.1 . 5.1 .

I I I. .4. '" I 4'f f ... 4

1. .I 0 I 0 I 1 I . -3; I 2 I 6

PROVIDENCE I -0 I 0 I 16.7 "'I 50.0 I' 33*.- I 6.5
-I . I I I al . I ,

2. I 0 1 .5 I 4 I 4 I 1 I 14
CRANSTON I 0 I 35.7 I 23.6 I -28.6 I - 7.1 I 15.1

I I I - -' I I I

3. I 3 I C I . C

4

I`. 2 I 6

SmT4FL3_- I 3 I 0 I 0 '4.1 66.7 I - 33.3 I' 6.5_
I I I e I I I

,,

4. I 1 I 3- I" 1 I' 5 I 1, I 11 .
CNTRL FALLS I 9.1 I 27.3 I 9.1 I 45.5 i 9.1 'I 11.8

I I I . I _I' I

5. I 0 I 0

.

1 0 .or .2 I . 0- I 2

N,0 jt-1 THrLD I 0 I 0 I, .0 I 100.D I O. I .,2.2

I
.,

I I -R I I I ;

6. I 3 1 2 I 5 1 3 I 4 , I .' 14
WOONSKT. I 3 I 14.3 I 35.7 I 21.4. II' 28:6 I 15.1

-I -* I I I , I I

7. j 1 I. 1 I OI 51; 31' 10
WARWOK, I 1G.3 I fC.0 I 0 I 50.0 ,I 30.0 I 10:8

-I-- I - -I . I 4, 1
4. I .

8. I-, 0 I 0 I a% I 3, I 0. I '. 3

WSTRLY 1 3 I 0 I 0 1 1Q0 :0 1 F. 0 1. 3.2
-I I -I. I , I - I ' I

lib
9 . I 0 I 0 I . '6 I 8' I

1

8 1 22
MOLIWN I , 0 I 0 I 27.3 I 36.4 I 36.4 I 23.7-I- I. I I I I

13. I 0 I 0 I 4 1 1 I ' a 44,- I 5

NSHORHM I 0 -.1 G I 800 I 20.0 I 0 .1 5.4 .--I I I - I ,I I'
COLUMN 2 . 11 21 38 -21 93
TOTAL, 2.2 -, 11.8 22.6 ` 40.9 22.6 100.3-

.t.6-39I (9 '



No

Item '#11. "To <vhat extent do you think the training addressed itself
to some heed or problem of yours?"

A. According to positions. - . .
\

.
SOME 'MUCH ,VERY MUC

H

\

--R-9.K

TOTAL -

TNONE
I

LITTLE

I 1.I 2..1 .3.1 4.1 5.1
. I I I v I I I

r 1. I , 0 I '1. I 1 I 0. I 1 I 3

CENTRAL AOMIN . I 0 I 33.3 I 33.3 I 0 I 33.3 I 3.2
7I .-- I I I I , I

2. I 0 - I 2 I 7 I 5 I IC I 74
sLac ADmio I 0 I 8.3 I 29.2 I 23.8 I 41.7 ;I 2`.8

-I I- I I I I ' ---1

3. -I 2 I 3 I* 2 .1 4 I 1 I 12
SCNORY TCHR I 16.7 4 25.0 I 16.7 I 33.3 Is7.. 8.3 12.9

. -I I I - I
.1

I I
4. I 2 I 8 I 1-1' P. 10' I 23 . I 54

ELEM TCHR I 3.7 I 1 14.Ir I! 20.4 I 13.5 I 42.6. I 58.1
I ., I I I, ,- / I

COLUMN 4 14 21 '11 35 93
TOTAL . 4.3 15.1 22.6 20.4 37.6 100.:

B. According to school districts
i

SOME MUCH VERY MUC ROW
, 4 , . TOTAL'

INANE Lit Tl

I

I 1.1 2.1 4 3.1 4.1 5.I
I I I I I -t ,- . I.:

1. 'I 0 I ,, 1 I 1 I 1. 1 43 I 6

PROVIDENCE I 0 I. 15.7 I 16.7 I '16.7. I 50.0 I '65 e
I I I . I I I

2. ' I. 3 I 6 I 3 1, 1 I 1 ttI 14
CRANSTON I 21.4 I 42.9 I 21.4 I 7.1 -I' 7.1 ''"I 15.1

I I I ` I r - -I k
3. I 0 I. 0 I. 1 I 0 I 5 r 6

SMTHFLO .I 0 I 0 I 15.7 I '0 I 83.3, I 6.5.
-I ' I -- I -. I . I I

A , 4. I ° 1 I 4. I 2 I 0 I 4 I 1 a.

*CNTRL FALLS I '9.1 I 36.4 I 18.2 I. 0' I 36.4 I 11.8
I1,- I I I- - I r

5., I 0 I 0 I 0 I J. I -1 1 "-.4 2

NO SM THFLO I 0 I 0 I 0 I 50.0 I 50.0 I 2.2
. . I I I I I I

.6. I ' 0 I 2 I '4 I 3 -I 5 'I 14
< WOONSKT I 10 I 14.3 I 28.6 I 21.4 I 35.7 I 1541

I I I I I I

7. I 0 I 0 I 2 I 5 I 3 I 4 10
WARWCK I 0 I -0 I 20.0 , I 50.0 I 30.0 I 10.8 ,

8.
-I I

I 0 1
I

0 I

I

O I

I

2 I

I ,

1 I 3
WSTRLY I 0 I 0 ,I 0 I 66.7 I 33.3 I -3.2

-I I .I I I I .

e 9. I 0 I -1 I 6 I 5 I 10 I 22
m-nLTWN '1 0 I 4.5 I 27.3 I 22.7 I 45.5 .I 23.7

'I v I I I..w I- I

1.0., I 0 I 0 I 2 I 1 I 2 I 5

NSHORHM I 4, 3" I C 'I 40.0 ,I 2).O I 40.0 ..I 5.4
I. I I '1 I - I

COLUMN 4 , 14 s 21" 19 35 93
TOTAL 1 1;94.3 15.1 22.6 20.4 ;7.6 100.0B-40



( .

Item /1.12. ' "Does the problem or- teed still exbist?;"

A . According to positions

IYES - NO
I

, I ,, 4.. I

I I

I , .1. I 2 I

CENTRAL. AOMIN I 66.7 f'
I I

2. I 19 I
BLDG AOMIN I 79.2 I

I -I
3. I . 10 I

SCNORY TCHR I 83:3 I
I .., rI

4. 1 38 I
ELEM T:PIR I 71.7 I

I I
COLUMN 59

TOTAL 75.3

B. . A ccording_to school districts

k

. 2.I
. I

1 I

33.3 I
-I

ROht

TOTAL

3

3.3

2.

5- I 24
20.8 I 75.1

I

.2 1 12
16..7 I 13.0

a I ..

15 I '53-
28.3 I 57.6

I
23 , 92

25.0 103.0

A 1 fYES NO ROW
I TOTAL ,

. I i 1.1 - 2.1 4
I I I.

\ 1 . I 3 I 3 I . 6

PROVIDENCE' L I 50:0' -I 56.0 I 6.5
( I I,
2. I 14 I a I 14

CRAKISTON I 160.0 I ., 0'41 15.2
1 .....-I---.. ---- T1, -

3. I 6 I 0- I 6
SMTHFLD 100.0 I 0 I 6.5

I I I

4. I , 10 I -1 I 11
CNTRL FALLS .I 90.9 I 9.1 I 12.0

-

-I I I.

5.' P 2 I 0 I 2

NO SM THFLO I 100.0 I 0 I 2.2
1 I I

.4 , 6. I 11 I 2 13.

WOONSKT 84.6 15.4 'I 14.1
-I n I I

7. I 6 I 4 f 10
WARWCK I. 60.0 I 46.0 I. 10.9

* . -'I

ef
I

, 8. I 3 0 I

r WSTRLY I 100.0 I ' 0 I 3.3
L I I.

,

9. I 11 I 11 I 22
MDLTWN I' 50.0 1 50.0 I 23.9

-I ..I I

. 10. I -: 3 I 2 I 5

NSHORHM' I 60.0 I 40.0 I 5..4-

I I I

i COLUMN 59 23 92 B-41
7 .

TOTAL 75.0 25.0 100.0

I,



.

item .#13. "Would you want training in the sane are?"
J

A. Aavoirding to positions
IYE.S NO

II , 1.1 2.1

ZOW

TOTAL

1 I I
1 . I 1 . I 2 I 3

CENTRAL AOMIN I 33.3 I '66.7 I 3.3

2.

I-,

*kI

I

15 I

I

9 I 24
SLOG' A3MIN I 62.5. I 37.5 I 25.4

I I I

3. I 9 I 3 I
S,CNORY TCHR I 75.0 I 25.0 I 13.2

I I I
4._ I 33 I 14 I 52

ELEI T7.:HR I. 73.1 I 26.9 I 57.1
I I I

COLUMN 53 28 91
TOTAL.. 69.2 30.8

i
103.G

B. According to school districts
IYES NO ROW
I TOTAL
I J.-I 2.I 1
I I I

1. I 3 1 3 I 6
PROVIDENCE_ I 50.0 I 50.0 I 6.6

-I I "' I

2. I 12 1 ? I
CRANSTON I 85.7- I 14.3 I 15.4

-I I I

3. I 3 1 2 I 5

SMTHFLO , 1 60.0 .1 40.0 I 5.5
-I I I

4. I 7 1 4 I 11
CNTRL FALLS ) I 63.6 I 36.4 I 12.1

-I I I .,

5. I 2 I 0 I 2
NO SM THFLO I 100.0 I 0 I 2.2-I- I i

I

6. 1 10 I 3 I 13
WOONSKT I 76.9 It 23.1 I 14.3

-I I I
7. I 6 I 4 I 10

WARWCK I 60.3 I 40.0 I 11.0
-I. I I ..

. I 3 I 0 I 3 'Nilo
WSTRLY I 1CG.0 I 0 I 3.3

I I I

9. I '15 1 7 I 22
MOLTWN I 63.2 I 31.,8 I 4 24.2-I I I

I 1-07,--- I 2 I 3 I . 5

NSHORHM 40.0 I 60.0 I 5.50I
,.- -I I I B-42

COLUMN l'- 53 28 91
TOTAL 69.2 30.8 103.0

CI 4
__, (... .L.



7:1

Item /I 14. "Would you want training in some other area?"

A. According to positions
IVES
I
I 1.I

NO

2.1

ROW

TOTAL
,

.., I I 1

1. I 3 I 0 I 3.
CENTRAL ADMIN , I.100.0

I

I

--I

0 I

I.

3.3 ...
/

2. I 19 I 5 I
i 24

BLDG ADMIN I 79.2 I 2-3.3 I 25.7
-I I 1 .

3. _1 ') I
,

2 I 11 ,-
SCNDRY TCHP . f 81.8 I 13.2 I 12.2

I I I

4. I 36 I 16, I 52
ELEM TCHR I 69.2 I 3G.8 L 57.8

I I I

COLUMN 57 23 90
TOTAL 74.4 25.6 , loa.c

B. A caordine to school districts
IYE,S NO . ROW

,.
I . TOTAL
I 1.1 , 2.1

,
I I I,

,. 1. I 3 I 3 I 6 .

.PROVIDENCE I 50.0 I '50.0 I 6.7
-0I I I

2. I 9 I 4 I 13

CQ.,ANSTON I 69..2 1. 30.8 I 14.4
I ,-1-r. I

3. I , 5 I'' '1 I 6

SMTHFLO I 83.3 I 16.7. I
,

I ' I -6 I

6.7 .

4. I 13 I 1 I 11

CNTRL FALLS I 90.9 I 9.1 I 12.2
-I- I I

5. I 1 I 0 I 1

NO SM THFLD I 100.0 I 0 I 1.1

-I I I

6. I 8 I 4i.5 I 13

WOONSKTI I 61.5 I 35.5 I .14.4
I I I

7. I -8 I 2 '.-I , 10
WARWCK I 83.,0 -I' 20.0 I 11.1

I I I
8. I 2 I 1 I` 3

WSTRLY I 66.7 I 33. I 3.3

9. 1 17 I -5 - 1- 22 .1'

MDLT WN I 77.3, I 22.7 1 '- 24.4
lb

-I I uI .

10., I 4 I ,. 1 , I 5

,NSHORH$ _ .. I 80.0 I 20.0 I 5.6

-I I I

COLUMN .67 23 ' 90. B-43
TOTAL . 74.4 .25.6 10.0.0



Item #15. "Rate the extent to which you ,have implemented in your classroom .

. (district/building) the practices provided to you in the workshop?"
A. A cdording to posit.ioiis

SOME
, (,

MUCH - VERY mue
H

ROW

TOTAL
INONE
I

LITTLE

A.
I 1.I 41' 2..I 3.I 4.I 5 .I "r1
I I I I I I

' 1. I 1. I C /I 1 I 0 Imo.- 1 I 3

CENNAL ADIM I
I

2. I

33.3

1

I,
I
I

0 I
7 .I

6 I

33.3
,

. 9

I
I
I-

'A) I
I

7 I

33.3

1

I
I
I

3.3

'24

41.03 AIMIN t I 4.2 I a5.0 I 37.5 I 29.2 I 4.2 I 26.4
!--4-1 ../ I I I I

3. I 4 I 1 I 2 I 4 I G I 11
SCtY TCH I 36.4 I 9t1 I 18.2 I .36.4 I 0 I 12.L-

-I I I I I I
4. I .--

2 It, 8 I . i9 I 16 I 8 1 53
ELEM T;;HR , I $.8 1 15.1 I 35.8 I 30.2 I 15.1 I' 58.2 1

,1I I I I I i -I
adLUmN 8 , 15 4 31 27 10 91
TOTAL ,8.8 16.9 , 34.1 29.7 11.0 100.0

B. A ccording to school districts

MUCH VERY MUC ROW

H TOTAL

t

%.

I NONE LITTLE SOME
I
I 1.1 2eI 3.I 4.I 5.I
I I I I I I

1. I 0 I '0 I 2 I : 3 I 1 I 6
PR3V I OEN CE I 0 I 0 I 33.3 / 53.0 I 16.7 'I 6.6

. I 7 I I I I

2. I 0, I 7 I 4 1 ,2 I 0 I 13
CRANSTON I 0 I 53'03' I 30.8 I 15.4 I 0 I 14.3

-I
'"I

I

3 I

I

0 I
I

2 II
I I,3.

1 I 0 I 6

.,SHTHFL) I 500 t 0 I 33.3 I 16.7 I 0 T 6.6
-I I . -I . I I I

4. I 4. I 0 1 3 I 3 I. 1 I 11
CNTRL FALLS I 36.4 I 0 I 2/.3 I 27.3 I 9.1 I 12.1

-I I I I I I v
5. I 0 I 0 I 1 1 1 *I 0 I 2

NO SM THFLO I 0 I 0 'I 50.0 I 50.0 I 0 I 2.2
-I I I . I I L

6. I 0 I 2 I . 4 I 7 I- 0 I 13 '--
.

2-

WOONSKT I I 15.4 I 30.8 I 53.8 I 0 I 144. .

I. I -I I I I
. 7. I- 1 I 1 I 5 I 1. I 2- I-- 13--. ----*---

----_-.
WARWCK I 10.0 I. 10.0 I 50.0 I

-.

13.0 I 20.0 I 11.0
. r r I ) 1 I I

a :. I 0 1 0 I . 0 1 3 L 0 I 3

WSTRLY I- 0 I 0 I C I 100.0 I, 0 I 3.3
' -I I I I I I

9. -I . 3 I - 2 I 9 I 6 I 5 I 22
MOLTWN 0 I 9.1 I 40.9 I 27.3 I 22.7 I 24.2

-I I I I I I

10. I 0 I , 3, I . 1 I 0 I 1 I 5

, NSHORHI
1

I
-I

0, t
1

60.0 I
I.

200 I
I

0 I 20.0 I 5.5
I I

COLUMN 8 15 31 27 10 91
' TOTAL 8.8 16.5 34.1 29.7 I1.0 100.0

B -44.
.

:0 t ..t 4; )



Item #.6 "Have any new curriculum or instructional' practices
been introduced in your district/building last year?"

A. According to positions
IVES NO ROW

I TOTAL
1'. I 2.1

I j

1. 10 I 2 I 12

CENTRAL ADMIN I 83.3 I 1-6.7 1 16.4

2. I 51 I 10 I 61

BLDG AOKI N I 83.6 I 16.4 I 83.6

COHJMN 61 12 73

TOTAL 83-.6 16.4 100.0

B. According to school districts
IYES NO ROW
I TOTAL
I 1.I 2.1 t
I I- I

, t:...,

- 1. I b I I. I 7 t .:
PROVIDENCE I 85.7 I 14.3 I 9.6 'i" ''''' '

t:
1

2. I 10 I,

,, , ,.:\

, -1.,..1 . ' ....I I I
1 I 11 y

; ,"1
::

1 :

CRANSTON I 90.9 I 9.1 I 15.1 '-'1

-I I I
,,'I,!,,

... li.f.'..

I

...

3. -1 3 I 3 I 6 ..-,' i

SMTHFLD 50.0 I 50.0 I 8.2 ' i

i.':
.,t 1

4. I _8 I

I I

0 I 8
sts.i.:.,1....,

:..4:,.,

CNTRL FALLS I 100.0 I 0 I 11.0 -.1 \.. 1 4.11 I

'''' ; k ' . tl-I I I
N

s 5. I if 1 o I 4

NO SM TMFLO' I 100.0 I 0 ..I 5.5
-I, I I

i. I '8 I / I - 9
,..

WOONSKT I 88.9 I 11.1 I 12.3

it -I I I / \

7. I 7 I 2 I 9

WARWCK I 77.8 J 22.2 ,I 12.3
, I P. I .-I

8. I 7 I 1: I 8 1

WSTRLY I 87.5 I 12.5 I 110
I. '' I I

9. I , 6 I 3 I 9

MDLTWN I 66.7 I 33.3 I 12.3
-I I I

10. I 2 I 0 I 2

NSHORtid I 100.0 I 0 I 2.7

-I I I
COLUMN 61 12 73 B-45

TOTAL 83.6 16.4 100.0 --, r 1 1



.:1; :1;1' ;

P. I./ 7111.4.('Peacfie-14iii"/
/ ." ...

.

Have studen\aoQi-e.; r!lerit scores as measureu 051 bLdLevviue
testing-prOgram rperaitkl.. this year over laSt §ear ?":

.

e/. c 0 I-Afig ,t6 posigong..,
DONT Kt%ia

:

'

I*
,

A..." PP .
8 51%'. 3'. I

ONIkAL ADMIN/ 66..7 25.0
'I;.

, 2.1

2.. I 22-.I 19

,6LOG ,AOMIN I 3'4:4.11 29.7
. I

3.. I I

SCNORY TCHR 1..'..%.;2,915': I

I.io
r, 67

ELEI TCiiR t ;:',313:6

COLUMN .` 120
TOTAL 32.2

10
12.8

I 18
I 8.2
I

B. According to school districts
IYES

I

I

1. I

PROVIDENCE
-I

2. I

CRANSTON
-I

3. I

SMTHFLO
-I

4. I

CNTRL CALLS
-I

5.' I

NO SM THFLD I

6. I

I

-I
7. I

WARWCK" I

W6ONSKT

, /8. I
WSTRLY.

, I 14.-,
I 25.5

I

i4ISHORHM ./ I

5`.5

,

120
TOTAL 32.2

9
123.7

50
13.4

ROW
TOTAL'

3.1
I

1 12
I 8.3 I 3.2
I I

23 I. 64
I 35.9 .1.. 17.2
I I

I 45 I 78
I 57.7 I 20.9'
I I-

I 134 I 219 //

I _61.2 I 58.7
I,

203 373
7,54.4 /00.0

N

: 1 :

NO 1-.1 ON T4.41(0;0. ROW
: : :LITA L

2.1
I

2 I 27 I

5.3 I 7,1.1 I ;.
I I- I

23 I 7 I .8 I 48
47.9 I 14.6 I 37.5 I 12.9

I I I

61%.4 I 2.3
I

.3, I '3

9.7 'I 9.7
I

19 I 1

63.3 I .3.3
I

.'

I 16 T 44
I 36.4 I 11.8
I I

I 25 I 31
I 80.6 I 8.3

10 I. 30
1 33.3 I 8.0
I --

37 I 52
74.2 I 13.9

I

44
65,69 I 11.8

I

/5 I 23
65.2 I 6.2

9 I '.6 I

17.3 I 11.5 I

11 I

25.0 I '9.1 1
I I

5 I 3 I

21.7 I 13.0 I

I 21 I

I 38.2 I

I

0 I 2 I

0 I 25.0 I

I

20 I 55
36.4 I 14.'7

6 I 8

75.0 I 2.1

50 03. 373
13.4 54'0. 100.0

j

ele*-

B -46

tr")

5t. -4



Item #I 18 (A dminis. ) "Ijave student achievement scores as measured by the
El (Teachers) standardized tests other than the statewide testing

prograin increased ... this year over last year
A. A.ccording to positions

IVES NO OONT4 KNO ROWIW TOTAL
I /*I 2. I 3.

I I 1

1. I 3 'I 5 1 3 I 11
CENTRAL AOMiN I 27.3 I 45.5 I 27.3 I '2.9

- I 1 I I

.
2. ;- I 21 I 19 I 23.-- I 63

BLDG AOMIN .1 33.3 I ' 30.2 I 36.5 . I 16.8

.. V I I .

3. I 4 I 10 I 68 I : 82
'SCNORY TCHR. I 4.9 I 12.2 I 82.9 I 21.9

- I I I I

4. I 34 '1 13 I 17,2 I 21.9-
ELEM TCHR I 15.5 I 5.9 I 781.5 I 58.4

. -I I .. I . I

COLUMN '- 62 47 266 375
TOTAL 16.5 1,2.5 70.9 100.0

B. According to school districts
IYES NO . DONT KNO ROW

I W- TOTAL

I

I
1. 'I 15

PROVIDENCE `I 39.5
- I

2. I 15

- I

I 31.3

3. I 5

St4THFLD :. I' 11.6
-I --

.4. I 1

CRANSTON

4

C144RL, F A LL S ... ,I 3.2
..-..,, -I

.. I /

NO SM .THFLO `I 3.4
..I

6. 5

WOONSKT 'I 9.8
-I

7. I ; 6

WARWCK I, 11.3
-ft-

8. 11' 4

WSTRL Y II 18.2
Ir

9. 'I'.. . 10
I

MOLTWN
' I't 19.2

: I?'
40. .1. ....

x,-;, . 0
: t

NSHORHM -: : 1: ,. II

. .

, 't4:
' COLUMN 62

'''TOTAL 16.5

1.I 2.I 3.1
I I I

I 2' I 21 I "38 ..

I 5.3 I 55.3 I 10.1,, .

I I i
I 7 I '26 I 48

I I I
I 14.6' I 54.2 I 12.8

I' 6 I 32 I 43

I 14. 0 I ,74.4 I 11.. 5
I I

I 2 ; 28 I 31

I b.5 I 90.3 I 8.3

I I I

I 2, I 26 I 29
I 6.9 I 89.7 I 7.7

I I I,
; I 4 I 42 1 51

I 7.8 I 82.4 I 13.6
I I I

I 5 I 4 2 I 53

I 9.4 I 79.2 I 14.1

I I I .
I 4 I 14 I 22

I 18.2 I 63.6 I 5.9 ,

I I
/

I

I 14- I 28 I '52

I, 26.9 I 53.8 I 13.9
I I I

I 1, I 7 I 8

I '12.5 I 87.5 1 2.1
I I I

47 266 375

12.5 70.9. 100.0

13-'47

:1.1



' Item // 19 (Adminis. ) "In your district(classroom), do teachers structure
na-_(Teachers) lessong so that different students of the same age or

grade work toward different learning objectives?"
. A. According to positions

SOME MUCH VERY MUC ROWINONE LITTLE
1 ,

H TOTAL
. I 1.I 2.1 3.1 4.1 5.1

-- ,

'1.

I

I 0

I

I

I

2 I 4

I

1

I

5' I 1

I

I 1.2

CENTRAL AOMIN I 0 I '16.7 I 33.3 I 41.7 I 8.3 I 3.,2

I I I , I I I

2. I 0 I 2 I 16 I 31 I 1.7 I 66

BLOG AOMIN I 0 I 3.0 I 24.2 I 47.0 I 25.8 I .17.5
I I I I I I

3. I 6

.7.8
I 14 I 28 I 19 I 10 I 77

SCNORY TCHR I' I. 18'.2 I 36..4 I 24.7 I 13.0 I 20.4
, I I I I I I

4.

.\.

I 3 I 13 I 52 I 64 I 90 I 222
ELEM TCHR I 1.4 I 5.9 I '23.4 I 28.8 I 40.5 I' 58.9

-I I I I I I

COLUMN 9 31 ' 100 119 118 377
TOTAL 2.4 8.2 26.5 " 31.6 31.3 100.0

B. According to school districts i
.

SOME MUCH VERY MUC
H

ROW
TOTAL

1

LNONE LITTLE
I

I 1.1 2.1 3-.1. 4.I 5.1

I I I I I I

1. I 1 I 2 I 7 I 11 I 15 I 36

PROVIOENCE I 2.8 I 5.6 I 19.4 I 30.6 I 41.7 I 946

I- -- - - - --I I I I I

2. I 1 I 2 I 10 / 19 I- 16 I 48'

CRANSTON I 2.1 I 4.2 I 20.8 I 39.6 I 33.3 I. 12.7

-I I I -I 1 - -- I

3. I 1. I 4 I 20. I 10 I 7 I 42

SMT,HFL3 I ' 2.4 I 9.5 I 47.6 I 23.8 'I 16.7 I 11.1
-I I I I I I

4. I 2 I . 6 I 11 I 5 1 7 I 31

CNFRL FALLS I 6.5 I 19.4 I 35.5 I 1.6.1 I 22.6 I 8.2
T r -I r . r' I

5. I 1 I 1 '6 I - 9 I -- 3 I 11 I 30

.NO VI THFLO I 3.3 I 20.0 I

-I I I

30.0 I.

I

10.0 I

1

36.7 I

r
8.0

6. I 0 I 0 -I 10 I 25 I 18 I 53

WOONSKT I 0 I 0 I 18.9 I 47.2 I 34.0 I 14.1` -
I *I I I I I

7. I 2 I 5 I 9 1 18 1 21 I 55

WARWCK I 3.6 I 9.1 I i6.4 I 32.7 I 38.2 I 14.6
I I I I I I

8. I 1. I 2 I ' I 6 I . ? I 23

WSTRLY I 4.3 I 8.7 I 30. I 26.1 I 30.4 I 6.1 ..
-I I I I - , I I

9. I 0 I 3 I 15 I 19 1 14 I 51

MOLTWN I 0' I 5.9 I 29.4 I 37.3 I 27.5 I 13.5 .

I I- I I I I
i

%.10. I 0 I 1 1 2 I 3 I 2 I 8

NSHORH$ I 0 I` 12.5 I 25.0 I 37.5 I 25.0 I 2.1
-I I 4. ..I I I I

COLUMN 9 , 31 100 119 118 377,
TOTAL 2.4 8.2 264 31.6 '31.3 100.0'

- 17'1



Item fi 20 (Adminis.)
#19 (Teachers)

I
, I

I

1. I
CENTRAL AOMIN I

.2. I

BLDG A3MIN
-I

3. I

gCNORY TCHR C,
-I

4. I

ELEI T3HR
-I

"In your district(classroom) do teachers structure
lessons so that different students can advance toward
the `same learning objectives at different rates of speed?"'

positions,IA. According toA , -11i014 LITTLE' , SOME 14UCH VERY MUC ROW
-.,, H TOTAL

1.1 2.1 3.1 4.I 5.1

I & -a I I I

o I-- 0 I 5 I 5 I 2 I .12

0 I 0 .1 , 41.7 I 41.7 I 16.7 I 3.2

I I , I I I

0 I 3 I 12 I 26 I 25 I 66

0 I 4.5 I 18.2, I 39.4 I 37.9 I 17.4

I I I I I

6 I 11 I 27 I 19 . I 15 I 78

7.7 I 14.1 I 34.6 I 24.4 I 19.2 I 20.6

I I I I I

0 I 10 I 29 I 70 I 114 I 223

0 I 4.5 I 13.0 I 31.4 I 51.1 I 58.8

I ,- I I I I

6 24 73 120 156 379

1.6 6.3 19.3 31.7 41.2 100.0
COLUMN
TOTAL

MOLTWN

t .

.
B. According to school districts _4_

_

7INON , LITTLE SOME MUCH- VERY MUC ROW

I . H TOTAL

I 1.1 2.1 3.1 4.1 ' 5.I

I I I I I I

1. I 0 I 1 I 5 I 11 I 19 I 36

PROVIDENCE I 0 I 2.6 I 13.9 I 30.6. I 52.8 I 9.5

I I I -I I I

2. I 1 I 1 I 5 I 20 I 22 I 49

CRANSTON 11 2.0. I 2.0 I 10.2 I 4008 I 44.9 I 12.9

I I I. I I I

3. I

SMTHFL3 r,
I

.
CNT,RL FALLS

I

-I
9. I

I.

10. I

NSHORHH

COLUMN
TOTAL

1 I 6 I 20 I 8 I 8 I 43

2.3 I 14.0 I 46.5 I 18.6 I 18.6 I 4.11.3

I I I I 1

2 I 3 I 9 I 4 I 13 I 3i

6.5 I 9.7 I 29.0 I 12.9 I 41.9 I 8.2

I 1 1 I I

30
5. .1 0 I 2 I -7 I. 8 I 13 I

NO SM ITHFLO .1 0 I 6.7 I 23.3 I 26.7 I 4,3.3 I 7.9

/ I I I I I

6. I 0 I A I 9 I 22 I 20 I 52

WOONSid3 1 0 I 1.9 I 17.3 I 42.3 I 38.5 I ,13.7

. I -- 't - -I I I I

0 , 7 -, I 1 I 3 I 7 I . 15 I 29 I - 55

.WARHCK I 1.8 I 5.5 I 12.7 I 27.3 I 52.7 I t'..5

-I I I I I I
8. I 1 I 1 3 I 5 I 9 I 5 I 23

-WStRLY 1 4.3 1 13.0 1 21.7 I 39.1 I 21.7 I 6.1

I. 1 I I _ I

0 I' 3,,I' 5 I 19 I 25 I 52

0 I 5.8 I 9.6 I 36.5 I 48.1 I 13.7

- -I I I I r
o 1 I. I 1 1 4 I 2 I 8

0 I 12.5 I r2.5 1 50.0 I 25.0 I 2.1

I 4I I I I

6 24' 73 120'
. 379B-49156

1.6 6.3 19.3 31.7 17,-4162 100.0



Item # 21 (A dminis. ) "In your district(classroom) do teachers structure lessons
# 22 (Teachers) so that students work toward the same learning objectives'

using different equipment, materials or activities ?"
A. According to pagitions, , i

, is INONE LITTLE SOME .. MUCH VERY MUC ROW
I H TOTAL
I 1.I 2.I 3.I 4.I 5.1
I I I . I I. I

1. I 0 I 0 I 4 1 6 I 2 r, I .12

CENTRAL ADmIN I 0 I 0 I 33.3 1 50.0 I 16.7 .1 3.2
-I I I I I I

2. I 1. I 5 I 15 I 29 I 16 I 66
BLDG A0mth I 1.5 I 7.6 I 22.7 I 43.9 I 24.2 I 17.4

- I I I I -+-- .. I I

3. I_ 8 I 21 I 24 I 16 I 9 I 78
SCNORY TCHR , I 10.3 I 25.9 I 30.8 I 20.5 I 11.5 I 20.6

- I I ' I I I I

4. I . 3 I -20 I 44 I 76 I 80 I 223
ELEM TCHR I 1.3 r- 9.0 I 19.7 I 34.1 I 35.9 I 58.8

- I I I I I I

COLUMN 12 46 . 87 127 107 379
TOTAL 3.2 12:1 23.0, 33..5-: 28.2

.

100.0

B. According to schoo,r districts .....
e

/NONE LITTLE SOME MUCH VERY MUC ROW

I H TOTAL

I
..

I

1.1 2.1
I I

3./ -4..1

I.". ....'Ir

5.1
I'

1. I 0 I ,2 I 6 -1 11 I 17 I 36

PROVIDENCE'#EC I 0 I 5.6 I 16.7 1 30.6 .I 47.2 I 9.5

-I I--- - - - --I I - I I

2. I 2 I 2 I 9 I 19 I 17 I 49

CRANSTON I 4.1 I '4.1 I 18.4 I 38.8 1 34.7 I 12.9

-I I I I I .I
4.3.
r 1 I 11 I 15 I 9 I 7 I 43

SmTHFLO 1 2.3 I 25.6 I 34.9 I 20.9 I 16.3 I 11.3

-I I I I I - --! I

4. I .1 I 5 I 8 I 9 I . 8 I 31

CNTRL YALLS I 3.2 I 16.1 25.8 I 29.0 I 25.8 I 8.2

I I I I I I

5. I 2 I 3 I 8 I 11 I 6 I 30'

NO SM T'HFLO I 6.7 I 10.0 I 26.7 I 36.7 I 20.0 I .7.9

-I I- I I I I

6. I 0 I 5 I 10 I 2f I 10 I 52

.WOONSKT I 0 I 9.6 I . 19.2 I 51.9 I 19.2 I 13.7

I I I I 2- I

7. I 2 I 6 I 14 I 12 I 21 1 55

WARWCK I 3.6 I 10.9 I 25.5 I 21.8 I 38.2 I 14.5

-I I I . I I I
'8. 'I 2 I 7 I 2 I 7 I 5 I 23

.WSTRLY , I 8.7 I 30.4 I 8.7 I 30.4 I 21.7 I 6.1

-I I I I I I

9. I 1 I 5 I ,13 I 19 I 14 I 52

(OLTIO1 I 1.9 I 9.6 I 25.0 I 36.5 I 26.9 I 13.7

I I I- I I I
JO. I i I 10 I 2 I 3 I I 8

'NSHORHM ,I 12.5 I 0 I 25.0 I 37.5. I 25.0 I 2.1

1
COLUMN, 12

I I

46 .

4.

87
1

127
I

107
,I

379 B-50

TOTAL' ' ; 3.2 12.1 23.0 33.5
073r) ,

100.0



Item # 22 (Adminks.) "In your distript(classroom) do teachers assess the
,# 21 (Teachers) level of students' performance?"

A. A ccorditg to positions
INONE LITTLE SOLE MUCH VERY MUC ROW.

I 1.1
.. . I I

'1.." 1. I 0 I

*CENTRAL ADMIN I 0 I

-I I

2. I 0 I

BLDG ADMIN I 0 I

-I I

3. I 3 I

SCNDRY TCH,R I 3.9 I

-I I

4. I 0 I

ELEH1T.7.HR. I sk 0 I

-I I

COLUMN 3

TOTAL .8

' 2.1
I

0 I 2

0 I 16.7
I

1 I 7

1.5 I 10.6
'I

2 I 10
2.6 I 13.0

-I
42 1 17
.9 1 7.6

I

5 36
1.3 9.5

H TOTAL
3. rz.

I

4.I
I

5.1
I

I 4 I 6 I 12
I 33.3 I 50.0 I 3.2
I I I

I 15 I 43 I 66
I 22.7 I 65.2 I 47.4
I I , I

I 13 I 49 I 77
I 16.9 I 6.3.6 I 20.3
I kt4 I r
I 42 I 163 I 224
I 18.8 I .72.8 I 59.1
I I I

74 261 379
19.5 58.9 1010

B. According to school districts
INONE LITTLE SOME MUCH VERY AUG ROW
I H TOTAL

f I 1.I 2.1 3.1
I 17 I I

1. I 0 I 0 I 1 I

PROVIDENCE . I 0 I 0 I 2.'8 I

-I I I I

2. I . 0 I 1 I 4 I

CRAN'STON 'I 0 I 2.0 I 8.2 I

I I I I

3. I 0 I 1 I 2 I

""SMTHFLO I 0 I 2.3 I' 4.7 I

I I I I

4. 1 0 I 2 I
1

4 I

CNTRL FALLS I 0 I 6.5 I 12.9 I

I I I Ic

t5.: I 0 I '0 I 1 1

140 SM THFLD I 0 I 0 I 3.3 I

-I I I I

6. I 0 I 0 I 10 I

WOONSKT ' I 0 I 0 I 19.2, I

-I I I . I

7. I 1 I 0 I 2 'I

WARWCK I 1.8 I 0 I 3.6. .1

-I I °. I I

8. I / I. 1 3 I

WSTRLY I 4.3 I 4.3 I 13.0 I

-I- I I- I

9. ' I 1 I 0 I I. 7 I

MOLT6WN I 1.9 I 0 I 413.5 I

.!At I I I

. 10. 'J. - 0 I 0 I. 2 I

NSHORtil I ' 0 I . 0 I 25.0 s I

,. -I I r I 1

COLUMN 3 5 36
TOTAL ,

4.A.)
-1(1 .8 1.3 9.5

4.1
,I

5.1
I

8 I 27 I 36
22..2 *I 75.0 I,' 9.5

I I

10 I 34 I 49
20.4 I 69.4 I 12.9

I I

6 I 3 . t 4 3

14.0 I 79.1 ), I 11.3
1 I

. 7 I 18 I 31
22.6 I 58e1 I 8.2

I I

5 I 24 I 3-0

16.7 I 80.0 I 7.9
I I

13 I 29 I 52
25.0 I 55.8 I 13.7

I I

12 I 40 I 55
21.8 I 72.7 I 14.5

I I

4 I 14 I 23
17.4 I 60.9 I 6.1

4 I I

5 I '39 4I 52
9.6 I 75.0 I 13.7

I 1

4 I 2 I (
...

8

50.0 I 25.0 I . 2.1
I I

74 261 379 B -51
19.5 68.9 100.0



Item # 23 (Adminis. ) "Some people have said that the above 4 statements
# 22 (Teachers) taken together comprise what is called individualized

instruction. To what extent does [thisi exist?"

A. According to positions

INONE LITTLE SOME
,

MUCH VERY MUC ROW
I H. TOTAL
1 1.1 2.1 3.1 4.1 5.I

_I I' I I I I

1. I 0 I 3 I 3 I 3 I 3 ,I 12
CENTRAL AOMIN I 0 I 25.0 I 25.0 I 25.0 I 25.0 I 3.2

-I I I I I I

2. I 0 I , 5 I 14 r 32 .1 13 1 64
BLDG ADMIN I 0 I 7.8 I 21.9 I 50..0 I 20.3 I, 17;0

I I I I o I I

3. I' 2 I 241' I, 34 I 7 I 15 I 78
SCNORY TCHR I 2.6 I, 25.6 I 43.6 I 9.0% I 19.2 I 20.7

I I I I I I

'- 4. I 1 I 9 I 62 I 86 I 64 I 222
ELEM TCHR I .5 I .4.1 I 27.9 I 38.7 I 28.8- I 59.0

I I I . IJ I ,

. \I"
COLUMN 3 37 113 '' 128 .. 95 376
TOTAL .8 9.6 , 30.1 34:0 25.3 100.,0

.B. Acco,rding to school districts
INONE LITTLE SOME P1UCH 'VERY MUC ROW
I H TOTAL
I 1.1 2.I 3.1 4.1 ' 5.1
I.'

:'.1. I 0

'PROVIDENCE I 0

I

2. s I 0
CRANSTON 14.i I 0

SMTHFLO,

-I
3. I 0

I b

I I I.
I 1 I 4 I,
I 2.9 I 11.4 II I I
I 4 I 8' `I
I 8.5 1 17.0 I
I I - I.
I '7 I 2.1' I
I 16.3 I 48.8 I

I - 7 I 7 I

I 22.6 I 22.6 I

I I I
I 2 I 13 I'
I 6..7 I 43.3 I- I I I1I 2 I 19 . I

I 3.8. -I 36.5 I

I I I
'1 6 I 18 II 10.9 I 32.7 II I I
I 5 I 7 I
1 21.7 I 30.4 I
I I I
I 2 1 16 I

I- 3.8 I 30.8 II I I
1 1 1 0 1
I 12.5 I 0 ,.II I I

37 113
. 9.8 30.1

114_, 4. I 1'
CNTRL FALLS I 3.2

o

-I
5. I 0

NO SM THFLQ I 0

I

6+% I°
WOONSKT I 1.9

-I,.,
7; 1 1

WARUCK 'I 1.8
. . -I

8. I 0
WSTRLY I 3

.t. I
.._ 9. , I 0

MOLTWN I 0

-I
10. 1 0

NSHORHN I 0
-I

COLUMN 3

TOTAL .8

I I

18 I 12 1 35
51.4 I 34.3 I 9.3

I I.
24 I 11 I 47

51.1 I ,23.4 I 12.5
v I I

8 I 7 I 43
18.6 1 16.3 I 11.4

z.

11 I 5 I 3j.

35.5 I 18.1- I 8.2
I I c

3 I 12 I 30
1.0.0 I 40.0 I 8.0

I I
19 I 11 I 52

36.5 I 21.2 I 13.8.
'' I I

, 22 I
. ,

8 1 55'
40.0 I 14.5 I 4.446

I I

,. 3.- I, 8 I 21
13.0 I .34.8 I 6.1

I I
15. I 19 I 52

28.8 I .3,6.5 I -13.8'
1 1"

5 / 2 I 8
-62.5 Is 25.0' I 2.1..4*

I a...',./

95, ';.c 376B-52128
.

34.0 25.3 100.0:174,



Item # 23 (Teachers) "Is there more individualized instruction this year
than last in you-19 classroonge

A. According to pogitiona et, '4.
A

-
1* -

£YES NO ,t
.

ROW

I
TOTAL

I 1.1 ' 2.I 4:I 5.I

1 I I I I c I

2. I 0 I 1 I 1 I 0 1 2 ....

PLOG ADMIN I 0 I 50..0 I 50.0 I 0 1 .7
I I - I , I I

3. I '40 I 34 I 0 I 1 I 75

SCNORY TCHR I .53.3 I 45.3 I 0 I 1,.3 1 25.9

-I I I I I
4. 1 131 '1 82 I 0 II

0 I , 21-3
.

ELEM TCHR I 61.5 I 38.5 I 0 I . 0 I 73.4

I I- r 'r I

COLUMN 171 117 1. - 1 29a.

59.0 .3 -' .3TOTAL 40.3 100.0

ti

B. According to school districts.,

IYES" _. NO ROW

I
. , TOTAL

I 1.1 - 2.1 4.I 5.I ,

I I f -I I 1

1. I' 19 I -8 I 1 I 0 I 28

PROVIDENCE I 67.9 I 28;6 I 3.6 I . 0 I . 9.7,9

-I I I I- r. r
2. I 12 V-'- 24 I 0 I 0 I 36

CRANSTON I 33.3 I 66,7 I 0 I 0 I 12.4
-I I - I I I

3. I 22. I 14 I 0 I 0 I 36

SMTHFLO I 61.1 I 38.9 I 0 I 0 I 12.4

I I , I I I
4. I 12. I .8 I 0 I 0 I 20

CNTRL FALLS I 60.0 I 40-40 I 0 I 0 '' I 6.9

-I / , I -\ I '- I
5. , I 16 I 7 I K 0 I 0 I 23

NO SM IMPLO , 'I 69.6 I 30.4 I 0 I 0 I 7.9

I I I I e I

6. I 26 I 14 I 0 I, 0 I 40

WOONSKT I 65.0 I 35.0 I C ''I 0, I 13.8
-1 I i I I

I7 I .23 I ° 23 0 I 0 ,I . 46

WARWCK I .50. Oa I 50.0 I 0 I 0 I 15.9
I I I I -.4. f

8. I 6 / f7 I o I i 1' 14

WSTRLY I 42.9 I 50.0 1 0 I 7.1 I 4.8

-I I I -- I I

9. I 33. I 9 I d I 0 I 42

MOLTWN I 78,6 I 21:4 I 0 I 0 I 14.5
I I I I 1

10. I 2 I 3 I 0 I 0 .I 5

NSHORHM 1 40.P I 6.0.0 I 0 I. 0 I" 1.7

-I I I. I I- I B-53
COLUMN 171 117 1 1 290

TOTAL 59.0 40.3 .3 100.0 , 4-1.a;)



/
Item # 24. "Is there more individualized thstruction this year than, last

in your district/building?"
A. According to positinma

2.1
I

.....

4.1
I

;IVES
I
I

44.4.Ifr

NO

i I

I

1. I 8 I 4 I 0 I

CENTRAL ADMIN I 66.7 I 33-.3 I 0 I

-I I I IT
2. I 42 I 21 I 0 I

BLDG ADMIN I 66.7 I 33.3 I 0 I

I

3. I 37
I

I

I

27 I

I ,

1 I

SCNORY TCHR I 56.1 I 40.9 I 1.5 'I
I I I I

4. I 123 I 50 I 0 I

ELEM TCHR I 71.1 I 28.9 I 0 I

-I I I I

COLUMN 210 102 ): 1

TOTAL 66.9 32.5 .3

13. According to school distiCts

0 I.

ROW

. TOTAL a

5.1
I

0 I ' 12
0 I 3.8

I

-0 I 63
,0' I 20.1

I

1 I 66
1.5 I 21.0

I.
. .

0 I 173
0 I 55.1

I

1 314
.3 100.0

f'

IYES NO ROW

I TOTAL
I 1.1 2.I 4.1 5.1
I .-1 I -% I I

i ., 0 1 0 I 0 I 0 I °I 0 I 9

I 0 I 0 I 0 I 0, I

-I "'" I I . -I I

1. I 21 I 10 I 0 I 0
PROVIDENCE' I ,67.7 I 32.3 I 0 ),4, I 0

- I I I I

2. I 21 I 19 I , 0 0 I ?"40 -

CRAMSTON I 52.51 I 47.5 I 0 tI 0 I /2.7
- I I I' V I

;_3 I 24 I 5 I 0- I. 0 I 29
SMTHFLD I 82.8 I 17.2 I 0 IT 0 I 9.2

- I I N I I I

4. I 23 I 7 I 0 I 0 I 30

CNTRI FALLS I 76.7 I 23.3 I 0 I. 0 I . 9.6.
- I I I I I

5. I 16 I 6 I 0 I 0 I 22
NO SM THFLD I 72.7 I 27.3 'I 0 I 0 I 7.0

-I I I I, -I I

6. I 25 -A 13 I 1 I 0 I 39
WOONSKT I 64.1 I 33.3 I 2.6 1 0 I 12.4. ,,

- I I -r -I I I

7 . 1 . 3 0 1 20 I 0 I 0 I 50
WARWCK I 60.0 I 40.0 I 0 I 0 I 15.9

-I I I I I

8. .1 12 I 10 I 0 I 1 I. 23
WSTRLY I 52.2 I 43.5 I 0 I 4.3 I -7.3

, -I I -0 I I I
.

9. 1 36 I 0 I 0 I 0 I 36
MOLTWN I 100.0 I 0 I 0 I 0),,. I 11.5

- I I I I - - -I

10. I , .2 I' 3 I 0 I 0 I 5 B -54
NSHORHM I 40.0 I 60.0 I 0 I- . 0 I 41.6

- I I I I- .i. I
f

COLUMN . 210 102 . 1 1 314 .J, epc.? ,

TOTAL 66.-9 32.5 . .3 ' .3 100.0
- - a

2.9

9.9

/

I



Item # 25. "To what extent does your staff develop precise and measurable
goal statements for growth in cognitive knowledge for students?"

A. According to _positions

'. INONE LITTLE SOME MUCH VERY MUC ROW

I ,

H TOTAL

I ' 1.1 2.1 3.I' 4.1 5.1

I I I I I I

1. 1 1 1 2 I 2 I 5 I 2 I 12

CENTRA_ ADMIN I 8.3 I 16.7 I 16.7 I 41.7 I 16.7 I 3.2

-I . I I I , I -,- 1

2. I 3 I 11 I' 25 I ir I 10 1 66

BLDG ADMIN I 4.5 '1 16.7 I' 37.9 I 25.8 I 15.2' I 17:6

-I I L r I .
1 1

3. I 2 I 7 I" 27 I 29 I 12 I 77

SCNDRY TCHR I 2.6 I 9.1 I 35.1 I 37.7 I 1.6.6 I, 20.5

-/I I I I I :I

4. I 8 I . 17 I 60 I . 82 I 53 I 220.

ELEM 1-;,HR I 3.6 I 7.7) I 27.3 I 37.3 I 24.1, I .58.7 7
-I I I- . I I I - /

COLUMN 14 . 37 114 133 77 '.3/5

J TOTAL 3.7 9.9 3064 35.5 200 5 410'. 0

.

B. According to school districts

INONE LITTLE SOME ' MUCH VERY MUC ROW II

I H. TOTAL

I 1I 2.1 3.1 4.1 5.1

I . I I I I I

i. I 0 I 5 I 10 I 12 I 9 I 36
4 'PROVIDENCE I 0 I 13.9 I 27.8 I 33.3 I 25.0 I 9.6

I I I I I .- e
2. I 0 I 6' I 16 I 16 I ' 8' I 46

. CRANSTON
e

I 0 I 13.0 I 34.8 I 3418' I 1.7.4 I 1.2.3

-I I -/r. -I I I I
3. I 1 I 7 I. 8 I 19 eI4 7 I 42

SMTHFLD I 2.4 I .16.7 I' 19.0 I 45.2 I 16.7 I 11.2

-I I I I I I

4. I 2 I 6 I 5 vI .1.3 I 5 I 31

-CNTRL FALLS
..,

I 6.5 I 19.4 I 16.1 I '419 I 16.1 I 8.3

-I I I I I I

5. I 5 I ,3 I 12 I 4 I 6 I 30

THFLD , I 16.7 I . 10.0 I 40.0 ,I 13.3 I 20.0 I 8.0

-I I I 1. I- -7 I .I

6. I 2 I 3 I 24 I 16 I 6 I 51

I 169 I 5.9 I 1.7.1 I 314 I 11.8 I 13.6

. ...
-I I- -- - - - - -I Z I I I

7. I 2 I 2 I 13 I 26 I 13 1 56
II 3.6 I 3.6 23.2 I 46.4 I !23.2 I 14.9

-I I I I -- I I'

8. 1 I. 1 i. I , 7 I' '6 1 . 8 1 23

WST,RLY I 4.3' I 4.3 I 30.-4 I -2661 I 344.8 I 6.1
.r -I r I I 1-. I . 1

9;1' I 1 1 3 I 17 I . '17 I i4 I 52 tr

MOLTWN I 1.9 I 5.8 I 32.7
\
I 32.7' I 26.9 I 13.9 ,..

-I I I I .:. I - I ;,
io. 1 o / i. 'I 2 1 " 4 I 1 I .. 8

NSHORHM -/ 0 I 12.5 I 25.0 I 50.0 I 12.5 I , 2.1_

-I I I I . I - I

COLUMN 14 37 4, 114 133 77 1 °37513-55
TOTAL 3.7 9.9 30.4 35.5 20.5 100.03 :114

NO SM

WOONSKT

WARWCK



.a.

Item #26. "To what extent does your
goal statements for growth

to positions

staff develop Precise and measurable
in affective areas for students in your school

A. According
INONE LITTLE SOME MUCH VERY *MUC ROW

I
H' TOTAL

40
I 1.1 2.1 3.1 4.1 '5.1

I I I I I

1. I 2 I 3 I ' 2 I 4 I 1 r1/4 12

CENTRAL AOMIN I 16.7 I 25.0 I 16.7 I 33.3 I 8.3 I 3.2

-I I I I I I

2. I 6 I 18 I 27 I 12 I 3

'4.5
I 66

MLOG'ADMIN I 9.1. I '27.3 Iv 40.9 I 18.2 I I 17.7

-I I I I I I

3.. I 6 I 10 I 35 I 16 I 8 I 75

scNvy TCHR I 8.0' I 13.3 I 46.7 I 21.3 I 1047 I 20.1

-I I I I I , I

4. I 12 I 23 I 71 I' 75 I 39 I 220

ELEM TCHR I 5.5 I 10.5 I 32.3 I 34.1 I '17.7 I 59.0

1 I I I I
.4. / I

COLUMN 26 54 135 107 51 373

TOTAL 7.0 14.5 36.2 28.7 13.7 1 100.0

7

B. Accorclingto school distr cts

INONE LITTLE SOME MUCH VERY MUG ROW

I
H TOTAL

w
I 1.1 3.1° 4.1 5.1"-s

1 I I I I I

1. I 2 I 5 I 15 I 7 I 7

PROVIDENCE . I ,5.6 I 13.9 I 41.7 I 19.4 . I 19.4
1../ I I I

2. I 5 I 5' 15 I 17 'I 5

CRA'NSTON I 10.6. I 10.6 31.9 I 36.2 I 10.6

I I I I I -

3. I 5 I 7 I 17 I 10 I 3

SMTHFLO I 11.9 I 16.7 I 40.5 I 23.8 I 7.1

-I I I I I e

4. f 2 I 7 I 8 I., 10 I -.4

CNTRL/tALLS I 6.5 I 22.6
I

25.8 I 32.3 I 12.9

-I I ...t I

5. I 3 I 5 I 14 f 7 I 1

NO M THFLO I 10.0 I 16.7 I 6.7 I 23.3 r 3.3

1 I I I I

6. I 0 I 6 I 21 -I 15 I 7

WOONSKT I -0 I 12.2 I .9 I 30.6 I 14.3

I I 0 '1 I I

7. I 3 I 7 I 16 I 19 I 11

WARWCK
. '15.4112.51...286 I. 33.9 I 19.6

-I I I4slq I I

8. I 3 I 5 I 8 I 5 I 2

' WSTRLY I 13.0 I 21.7 I 34.8 *I 21.7 I .;,8.7

-I I I . I "I

9. I 3 I . 7 I. 1. I 13, I 10

MOLTWN I 5.9 I 13.7 I 35.3 I 25.5 14 19.6

I I I I I
10 I 0 I 0 I 3 I 4 I /

NSHORH4 I 0 I 0 I 37.5 I 50.0 I 12.5

I I I . I

COLUMN 26 54. 135 107 51

TOTAL , 7.0 , 14.5. 35.2 28.7 13.7

I

I 36
I .9:7,
I

I' '47
0-.

I 12.6
'I
I 14
I 11.3
I

I 31
I 8.3
I

I 30
I 8.0
I

I 49
I 13.1
I

I 56
I 15.G
I

I 23
I 6.2
I
'I 51
I 13.7
'I

1 8

%I 2.1
I

373 B-56

100.0 .../!--



Item # 27-(Adminis.) "To what extent does Tour district /building develop clear
and measurable goal statements for all students to attain

.. .; , ,before.graduation?"
A . Aci6ordtrig to positions 't , ,

INONE LITTLE SOME A'UGH \VElY MUC ROW

I , v
. H TOTAL

4 I. 1.1 F14 3. I 4.1 5.1
I I 12- .. I I- -.1.-.A.-- -I

. 1. I 2 I 0 I 4 I 4 ,1 2 I 12

CENTRAL AOMIN ,I 16.7 I 0 1 33.3 I 33.3 I 16.7 I 16.2
-I I I I r,. I I

2. I 5 I 4 12% I 15 I 19 I '10 I 61
BLOG AOMIN . I 8.2 I 19.7 I 24.6 I 31.1 I 16.4 I 82.4

-I I I I I' I
4. I 0 I 0. I 1 I .`0 I A I 1 .

ELEM T,SHR I 0 I 0 I 100.0 I 0 '1 0 I 1.4
-I r - -I I I I I

COLUMN 7 '12 20 23' 12 74
TOTAL 9.5 . 16.2 27.0 '31.1 16:2 100.0

B. 'According to school districts
* :

INONE LITTLE SOME MUCH VERY MUC ROW

I H TOTAL
I 1. I. , 2.1 3.1 . 4.1 5..1

-1 I I I I I
1 1 1 i 1 4 Is, 1 I 2 I '9
I 11.1 I 11.1. I 44.4 I 11.1 I 22.2 I 12.2

IA. I I I IL I

I 1 I 0 I 2 I 4 I , ".1 I .4e. 8
I 12.5 I 0 I 2-5.0 I -50.0 I 12.5 I 10.'8

I 1 I I
I 0 I '2 11\, 3 I I I a i I 7
I 0 I 28.6 I ' 42.9 I 14.3 I 14.3 I 9.5

-I I I I I I
I 2 I "2 I 1 I 4 I 0 I 9'
I 22.2 ,I 22.2 I 11.1 I -4,4.4 .- I 0 I 12.2 .

it -1 I I I 1 I
'5. I 0 I' 0 44 1. I I I 2 I 4

NO SM THFLO I 0 I 0 I 25.0 I 25.0 I 50.0 I 5.4
. I I I- I

---z -° --
1.

PROVIDENCE

2;
CRANSTON

r'\ -I
3.

SMTHFLO

4.
C.NiRL FALLS ..

4,, 6*
WOONSKT

7.,

WARWCK
T -I

8.
WSTRLY

JA . 9.
MOLTWN

I *I r c

I 0 I 4 I 3 I ., I: 0 I 9 ,
I 0 I 44.4 `k 33.3 I 22.2 I 0 ., I. 12.2

-I I I I I I
I 1 I 0 I 1 / I 5 I % 2 I 9
I 11.1 I 0 I 11.1 'I ' 55.6 I , 22.2 I 12..2

I
I I. I 6 , II

I 2 I 1 I Cl 3' 1 0 I 8 it
I 25.0 I 12.5 'I 25.0 1 37.5 I 0 I 10.8

I 0 I 2° f 2 l k 2 , 3 I 9
0 I 22.2 I 22.2 f 22.2 I 33.3 I 12.2 .

I I I '''=, I I
.10. I 0 I 0 I i T. 0 I 1 I 2

NSHORHM I 0 I 0 I 50.0 I 0 I 50.0 I , 2.7 /
I I Lr I 4 I I . ,

COLUMN 7 12 20 23 12 '74 B-57
TOTAL 9.5 16.2 27.0 31.1 16.2 toinv.,--)0

1....,lo



Item # 28 (A dminis. ) "The previous 3 items 'are often collectively called
'performance goals. & objectives. '.Does your district/
building implement such a broad program?"'

A. According lo positions

i

INONE LITTLE ,SOME MUCH VERY MUC ROW
I H TOTAL
I 1.I 2.1 3.1 4.1 5.1
I I I , I I I

i. I i I 3 I 310,I 4 I 1 ,I , 12
UNTRAL AOMIN I 8.3 I 25.0 I 25.0 I 33.3 I 8.3' I 15.8

r I ,...1 I . I t ;

2. I 2 I 15 L 19 I 19 .I 9 I .64
BLDG ADMIN 'I 3.1 I 23.4 I 29.7 I 29.7 I 14.1 I 84.2

-I I I- I I , I
COLUMN -3 18 22 23 10 76
TOTAL 3.9 23.7 28.9 30.3 13.2 100.0

.

B, According to school districts

MUCH ;VERY' MUC
H

,,
ROW

TOTAL
INONE ',LITTLE , SOMA
I .

I ' 1.I 2.1 , 3.1 4.I. .5.III I I . I ....,,, 1
' 's. I" I 0 'I 2 I 2 I 3 I r 2 I 9

`PROVIDENCE I 0 I 22.2 I 22.2 'I 33.3 I 2.2 I 11.8
v -I I I I I I

2. ,,,I 0 I 1 I AN; 5 I 2 '1 , 3 I 11
CRANVON I. Q. r 9.1 I 45.5 I 18.'2 "i"'"27.3 I 14.5

-I . I I I I. I
3. I . 1 I' 4 I 2 I 0 I 0 I 7

SMTHFLO I.

I.

14.3 1 57.1 I
I I

2.006 I.
. I

0 I 0 I
I I

9.2,

4. I A. I.. 3' I 4 'I 2 I' 0 I 9
CNTRL FALLS I 11..1 -1 33.3 I 133.3 I 22.2 I 0 I 11.8

-I .I 1 I I I
5. .r a , 1 1 1 a I 2 I 1 I 4

NO SM THFLD I '0 I 25.0 I , 0 I 50.0 I 25.0 I, 5.3
-I I I --- I I I

"6., I s 1' I I 1 . I 4 I 0 I 8
WOONISKT I

.2
1t.5 1 25.0 I 12.5 I 50.0 I 0, I 10.5

-I ...I I I I._ --"I
7. ,I 0 I' 0 I if I 5 I 0 '1 9

WARWCK ' I 0 I 0 I 4404 I 55_4,6 I 0 I 11..8
I I. r I I I

8. I' 0 I 1:. I 1.t I" 2 I 1, I 8
WSTRLY IS 0 I 5,0..0 Is

I I
12.5 I
' I

425.0 I 12.5 I
I I

10.5

9. I 0 I' 1 I ,. 3 I i
? '3 I 2 I' 9

MOLTWN Ss I .. 0 I 11.1 I 33.3 I 31.-3 I 22.2 I 11.75-
1°,.. I -.0 I I I'- , I

10. "I 0 I 0 1 I 0 I 1 I 2
NSHORHM I 'tOs I ' 0 1 50.0' I 0 I 50.0 I 2.6

a I -I I I I
COLUMN 3 . 18 22 23 10 76
TOTAL 3.9 23.7 28.9 30.3 13.2 100,.a

.. B -58 -'. ,. - - 1



Item #29 (Adminis.) "To what extent does your diqtrict/building identify
the wishes and aspirations of students attending the schoolV

A. According to positions

SOME MUCH
.

VERY MUC
H

. ROW ,

TOTAL .-.
INONE LITTLE
I
I /.I 2.1 3.1 4.1 5I

. I I I I I I
1. I 0 I 1 1 6 I 5 I 0 I 12

.CENTRAL AOMIN . I 0 I . 8.3 I 50.0 '' I 41.7 I 0 I 15.8
-I I I . I I I

2. I- / I 11 I 19 I 21 I 12 I 64

BLDG ADMIN I 1.6 I 17.2 I 29.7 I 32. I 18.8 I . 84.2I I I I I I
}COLUMN .- ..1 12 25 6 12 76

TOTAL 1.3 15.8 32.9 34.2 15.8 100.0

B. According to school districts
..-

INONE LITTLE SOME : MUCH VERY Ml.k ROW

I H OT AL
--,_

1- I tor 2.1 ; 3.1 4.1 5.I
I I I ; I I I

-----.

"'"---- -- -'''' ----.. 1. I 1 I 1 I 1 3 I 2 I' 2 I 9

-----..,,F3-R011ThENCE":--- I 11.1. I 11.1 I 33.3 I 22.2 I 22.2 I 11.8

- ...,.._ --,,,..___I ....--2°. I-

I' I .

2 I 2 I

I- -;;-: -4. I

6 I

I

1 I , 11
I

CRANSTON '"--,-.- -"". '''. I - '°0 , I 18.2 I ilia I 54.5 I / %I. I 14.5
....

I ...:,:. .,I I i I I y. I
. -

SMTHFLO
...

3., I 0 I 0 I ...; 3 I ,4 I O I 7

I ,0. I ,-- 0 I'', 42..i9 I 57.1 I . 0 I 9.2
I . .4 71 4 T-'; -v =11. I I I t

if .. I ' 0 I . 3 I \ ',..:;6,1 I 0 I 0 I 9

CNTRL FALLS I 0 I 33.3 I ',667,- I 0 I 0 I 11.8

'" -I I Ir *1.. :47.-'.i I I I,

5. I 0 I ' 1 I \ :i; I '0 I 2 I 4

NO SM THFLO I I 25.0 .1 2'5.10 , Z ',0 I 50.0 I . 5.3i r I I' - 'It '4171'i ', I I'
it

6. I a 0 I 1 I \ l'',:.1'., 6: I 0 I 8

\.aWOON SKI I 0 I 12.5 I 12...-..T:::k 75.0%,:i 0 I 10.5
I I I \4.s,±%i7 :-.,. -,I - I

7. I 0 I 0 I 3%\t`:';' 3:\ t, -3 I 9

WARWCK I .0 I 0 1 33.3 Vi;0.3.3' I% 3.32' I 11.8
I I I 44, ::t\ 411...,Ii\ I

8. I 0 I A2 I 3' \Ss:so, 1 'AA \.,,, 2 I 8

WSTRLY 1 0 I 25,.0 I 37.5 Ik0,It2A5 I,,-,:'2.0 I 10.5
-I I I 4 I ""it"t .1. r4,\s4 I

9. I 0 I' 2 I 3 I W I. I' '-'s \ ,.1 I 9

MDOWN I 0 I 2.2.2 I 33.3 I :V\ I` tA1 I 4,1 . 8

-I I I I -vit\;)i>T 1.7 ..k =t:...: I
10. I 0 I 0, I 0 1 4 ` I \ . \t` I 2

0 I 5C1:. ', 50.0":. \I 2.6
\NSHORHA I 0 I 0 I

I I I I
tt

.r ?,,,I
,

.

COLUMN 1 12 '25 .,.:2 , -;, 12 ':, 76

TOTAL. 1.3 15.8 32.9 34.2 , ,..,45.8:' 100.0,..0 ',,- ':

B-59 j 4,'.4:.;i. g';
:\ y ,: 1

l'.../Pr)A.fr2.5



r
\\' \'.

Ite\n's: '3 (Adminisj. "To what extent does yoi district /building identify the
educational goals that parentEiTeesire the school to address?".. \

A. ActOrdin to positions

INONE LITTLE SOME MUCH VERY MUC ROW

1
I H TOTAL
I 1.I 2.1 301 ifeI . 5.1
I I I I I I

1. I L' .1 1 I 6 I 2 I 2 I 12
CENTRAL AOMIN I 8.3 I 8.3 I 50.0 I 16.7 I 16.7 I 15.8

arNig-I I I I I
2. ,I 1 r i' 8 I 13 I 26 I 16 I 64

BLDG ADMIN I 1.6 I, 12.5 I 20.3 I 40.6 I 25.0 I 84.2
-I I I I I I

COLUMN 2 9 , 19 28 18 76
TOTAL 2.6 11.8 25.0 36.8 23.7 100.0

B. According to school districts
MUCH VERY MUC

. H

ROW
TOTAL

INONE LITTLE
I . ,

SOME..

I iI 2.1 3.1 4.1 5.1
I I I. I I I

1. I , 0 I 2 I 1 I 2 I 4 I 9'
PROVIDENCE I 0 I 22.2 I 11.1 I 22.2 I 44:4 I 11.8

N -I I I a. -/ I I
2. I 0 I. 1 I 2 I - 6 1 2 I 11

CRANSTON I 0 I 9.1 -I 18.2' I 54.5 I 18.2 1 14.5
I I I I I I

3. I , 1 I 0 I 2 I 4 I 0 I 7

SMTHFLD I 14..3 I 0 4I 28.6 1 57.1 I 0 I. 9.2
I ,- I I I I- -r- .,,I

4. I 0 I 2 I 6 I 1 I 0 I 9

CNTRL FALLS I '0. I 22.2 I 66.7 I 11.1 I . 0 I 11.8

5.'
-I -..
I

I
'0, I i

I, ,
I 0

I
I

I I
0 I I

e

4
NO SM THFLO I

-I
0' I' 25.0

I
I 0

I
I
I

0 I 75.0 I
I I

5.3

6. I 0 I. 1 I .1 I 5 I 1 I 8

WOONSKT I 0 I 12.5 I 12.5 I 62.5' I 12.5 I 10.5
1 I r -. I I I

71- I 0 I 2 I 2 I 1 I 4 I 9

WARWCK I a I 22.2 I -,22'.2 I 11..1 I 44.4 I 11:8
I I I- I I I

8. I 1 I 0 I" 1 I 4 I 2 I 8

WSTRLY I 12.5 I 0 I 12.5 -I 50.'0 I 25.0 I 10.5
-I I I I I I

9. I 0' I 0; 1 i I., 5 I 2 I 9
MbLTWN I . 0 I 0 I 22.2 I' 55.6 I 22.2 I 11.8./ I 1 I I I

10; I 0 I 0 I 2 I 0 I 0 I 2

NSHORHM I./ 0' I o
I

I 100.0
1

I
I

0 I 0 I
I I

2.6,

COLUMN 2 9 19 28 18 76
TOTAL 2.6 -. 11.8 * 25.0 -36.8 23.7 100.0

B,-60



Item # 31 (Admiriis. ) "To what extent does your district/building identify the
eduCational goals that professional staff desire the school(s)
to addrdss?'

A. According to positions ..

. INONE
I

LITTLE SOME

I 1.I 2.1
so I 1 I

1. I 0 I 0 I 5

CENTRAL. .ADMIN I 0 I 0 I 41.7
I I I

2. I\ / I 1 I 11
BLDG ADMIN I 1.6 I 1.6 I 17.2

-I I I

COLUMN 1 1 16
TOTAL 1.3 - 1.3 21.1

B. According to school districts

MUCH VERY MUC ROW
H 'TOTAL

3.1 4.I 5.1 * -.0-

I I I
Ike.,

I 5 I 2 I 12
I 41.7 I 16.7 I -15.8
I I I

I 28 I 23 I 64
I 43.8 I 35.9 I 84.2
I, . I , I

33 25 76
43.4 32.9 100.0

A.,e

S
I INONE LITTLE SOME .MUCH VERY MI4G'. ROW

I H * TOTAL
I 1I 2.1 ' 3v.I- 481 5.1

.. I , I I - +- I- -- - - - - -I 1

1. I 1 I 0 I 1 I 3 I' '4 I '9

PROVIDENCE I 11.1 1 0 I 11.1 I 413:3 I 44.4 I 11.8
-I I \.. I I I I

2. I 0 I 0 I 1 I 8 I 2 I 11
CRANSTON I 0 I 0 I 9.1 I 72.7 I, 18.2 I 14.5

-I I I I ,I I

3. I 0 I a 1 1 I . 5 I , 1 I 7

SMTHFL3 I 0 I 0 I 14.3 I 71.4 I 14.3 I 9.2
-I I . r I I I

4. I 0 I 0 I 7 I. 2 I 0 I 9

CNTRL FALLS I 0 I 0 I 77.8 I 22.2 I 0 I 11.8
` I I I I I I

5. I 0 I 0 I- 1 I ( 0 I 3 I 4

NO SM THFLD I 0 Is 0 I 25.0 1 0 I 75.0...1, '' 5.3
I I I . I I .. !I

6. I 0 I 0 I 2 I 5 I t 1' 'I . 8

WOONSKT . 1 0 t 0 I 25.0 I 62.5 I 12.5 I 10.5
/0

1 I I I \ ." 1 . I I

7. I 0 I. 1 I '1. I '3 I 4 I 9

WARWCI I 0 I 11.1 I 11.1 I 33.3 I 44.4 I 11.8
-I I I '', 'I I e, I

8. I 0 I 0 I --.=. 1 I 3 .,1 4 I 8

. WSTR1..Y I .:"'- 0 I 0 I '12.5 I 37.5 'I 50.0 I 10.5
I I I I I I

9. , I 0 I '0 I 0 I 4 I'' 5 I 9

MOLTWN r -! 0 .I - 0 I 0 I 44.4 I 55.6 , I 11.8
'0;;. -..-. / -'''-r I -. I I I

--,-- ---i-a.:--:i .- 0 I o 7.4 1 I 0 I 1 I . 2....
NSIJORHM I .o I 0 I 500 I ..0 I 50.0 I 2.6

/ -I 4'1 f. I I S , I I

...COLUMN 1 1 16 33 25 76 B -61 '"

TOTAL 1.3 1.3 21:1 43.4 ' 32.9 10 U. 0.-::.,10



,
Item # 32 (A ) "To what extent doe's your district/building identify the

local community needs that the school programs might
aim at?"

According to position,9
SOME MU:H

.-.'

VERY MUC
H

ROW

TOTAL
ILITTLE
I
I ..2.I 3.1 4.1 5.1

t I I I I I
1. I 1 I 3 I 8 I 0 I 12

CENTRAL ADIIN I. 8.3 I 25.0 I .66.7 I 0 I 15.8

2.

-I
I

I
h

10 I
I

10' I
I

26 I
I

18 I
-

64

BLDG ADMIN I 15.6 I 15.6 I 40.6 I 28.1 1 -84.2

I I I I 'I .. '''',1

,.' COLUMN /1 13 34 18 16
TOTAL 14.5 17.1 44.7 23.7 1 0.0

B. According to school districts
. ILI TTLE SOME l' MUSH . VERY MUC ROW

I !I
TOTAL

I -2.I . 3 I 4.-1 .., 5.1 _
't "

I I . "I I. .I
.....

1. I 1 I 1 I 3- I 4 1 9

PROVIDENCE I 11.1 1- 1.1 '71 33.3'" I .- 44.4 I 11.8
I_ I .. ?....-... I'. 'I I

2. I 1 1- A) 1' 7 I 3 I 11

CRANSTON '. I. 4.1*. -X.:- ---1-1 I .63.-6 I 27.3 I 14.5
-- -I r a.' ,*-I . i I 2 I

3. I ,__ -. 1::-- I;-7-::--------,2-, I.. 4 I 0 I 7

SMTHFLO I 14i:3 A 284,6 '..1V 57.1 I 0 I 9.2
_L_.'.__-t- I I

4. 1 --- =a' r 14==- I 2 I 0 I 9 .

CNTRL FALLS- I -S-34,0.- I- -k. 444- 1 22.2 1 0 I 11.8. --
..._ .

1 -----:.'.... 1 . I I I
. _

5. I --:'......"211... I I.I. 2 I --1 I -..----4.,,.

.'

THFLD IT::,:-.77b:, I 25:01 50.0 I 25.0 I 5.3NO SM.
I .. ....-,, I . I I

6. I'" :-.1.*: I 2 I , 4, I 1 1 8

WOONSKT : ..'I 42.5 I 25.0 I 50.0 1 ' 12.5 I 10.5

I ...,. 7! :, I I ..1.. I -4 t
1 7. I . 2' I . 2 I 3 I 2 I 9

WARWCK I i 22.2 I 22.2 I -33.3 I 22.2 I 11.8

I I I I 1
--,

8. I 1.-. . I .0 I 4 1- 3.. :I ,..%. 8

WSTRLY 'I' 12.5; I 0 I .50.0 I 37.5 i I' 10.5

I dk".. I I .
I ' I I

9. I 1.-1:' I :' 0 I . 5 I . 3 I 9

MOLTWN ,.-' 1--114.- II.'" .....0a to 55.6 I 33.3 I 11.8
-e?.. I-;----.-:.":11.--:r- I I . 1
d. 1 .-_-.0-',. I 1. I 0 I i I 2.

NSKOR,HM - - I A I .0 I 0 I 50.0 I 2.6 c

,.:., -1 - -- -; -I

'13

I I 'I

COLUMN - 'I-1- 13 jft34 18 76

Z ..........
TOTAL

.

;71445 '-17.1 W. 7....'
....

23.7 -. 1.00.0 13764
.

.: -)- ' ti-
.."



Item # 33 (Adminis. ) "To what extent does your district/building develop
priorities for the educational goals deemed important -
by all groups mentioned in the last four items?"

A. According to positions
SOME

-
-- 3.1

MUCH

4. I

VERY MUC

5 *I

ROW
TOTAL

.:

INONETH
I 1. I

LITTLE

2-41

I -- I '.
.--r..-

'1--.- I 1I
1. I 1. I 0' 'I 4 I . 6 I 1 I 12

CENTRAL k0MIN I 8.3 I 0 I 33.3 I 50.0 I 8.3 I 15.8
-I I I r -I I I

2. I 0 I . 2 I 19 I 25 I 18 I 64
BLDG ADMIN I 0 I 3.1 I 29.7 I 39.1 I 28.1 1 84.2

. -I I I I I I"

COLUMN
:.

2 23 31 19 76
TOTAL 1.3 2.6 30.3 40.8 25.0 100,. 0

IS

B. According to school distri

INONE LITTLE SOME MUCH VERY MUC
I H

ROW
TOTAL

I 1.I 2.1 3.1 4.1 5.1
I I I I I 1

-1. I 0 I 0 I 1 I 4 I 4 I 9
PROVIDENCE I 0 'I

-I I
0 I

I

11.1 I,
I

44.4 I

I,.

44.4 I

I

11.8

2. I 0 I 0 I 1 I 5 I 5 I 11
CRANSTON- I 0 I 0 I 9.1 I 45.5 I 45.5 I 14.5

-I I I I I I
3. I £ . I 0 I 4 I 2 I 0 I 7

SMTHFLO I 14.3 I 0 I 57.1 I 28,6 I 0 I 9.2
-I I I I I I

4. I 0 I 0 I 7 I 2 I 0 I 9
CNTRL FALLS 1 '0 I 0 I 77.8 I 22.2 I 0 I 11.8

-I I I I I I

5. I 0 I 0 I 1 I 0 I 3 I 4
NO SM THFLD 'I 0 I 0 I 25.0 I 0 I 75.0 I 5.3

I I I I I r "I
6. I 0 I 1 I 2 I 5 I 0 I 8

WOONSKT I 0 I 12.5 I 25.0 I 62.5 I 0 I 10.5
-I I I . I I I

7. I 0 I 1 I 1 I 6 I 1 I 9
WARWCK I 0 I 11.1 I 11.1 I. 66.7 I 11.1 I 11.8

-I I I I I I
8. 'I 0 I 0 I - 2 I 3 L 3 I 8

WSTRLY I 0 I 0 I 25.0 I 37.5 I 37.5 I 10.5
.:.

-I I ; ., I I I
9. I 0 I ' 0 I' 3 I 3 I 3 I 9

MDL TIM I 0 I 0 I 33.3 I 33.3 I 33.3 I 11.-8
I ,I I I I I

10. ,,I 0 I 0 I 1 I 1 I. 0 I 2
NSHORHI I 0 I 0 I 50.0 I 50.0 I 0 I 2.6

COLUMN
TOTAL

I I -"

1

1.3

I,

2

2.6

I

23
30.3

I

31.
40.0'

19
25.0

I

1007.: B-63



'fern # 34 (A dminis. ) "Some people have said that the above 5 statements' taken
together comprise what is called 'needs assessment. ' To
what extent does your district/building conduct such a.
comprehensive needs assessment?"

A. According' to positions
MUCHINONE

I

LITTLE - SOME

J I 1.1 2.1 3.1
I I I I

1. I 1 I 2 -I 3 I 4
CENTRAL ADMIN I 8.3 I 16.7 .I 25.0 I 33.3

-I- I I; I

2. I 3. I 7 I . 14 .I 26
SLOG ADMIN I 4.8 I 11.3 I 2Z.6 I 41.9

-I I I I

COLUMN 4 9 17 30
'TOTAL 5.4 12.2 23.0 40. 5

4.I
I

I

I

I

VERY MUG
H

5.1
I

2 I

16.7 I

I

ROW
TOTAL

12 1

16.2

I 12 I 62
I 19.4 I 83 . 8

I I

14 74
. 18.9 100.0

13. According to school digkig_to
INONE LITTLE SOME MUCH VERY MUC ROW
I H TOTAL
I 1./ 2.1 3.I 4.I 5.1
I I I I I . I

1. I 0 'I 1 I 0 I 3 I. . 5 I 9
PROVIDENCE I 0 I 11.1 I 0 I 33.3 I 55.6 I 12.2

-I Dr I I I I

2 . I 1 I 2 I 1 I . 5 I 2 I 11
CRANSTON I 9.1 I 18.2 I 9.1 I 45.5 I 18=:2 I 14.9

-I- I I I I I

. I 1. I 0 I 4 r. 2 I 0 I 7

SMTHFL) I 14.3 I 0 I 57.1' I 28.6 I .0 I 9.5
-I I I I I I

4. I b i 1 1 . 5 1 1 I . 0 I 7
CNTRL FALLS I 0 I 14.3 I 71.4 I 14.3 I 0 1 9.5

-I I I I I I

5. I 0 I . 1 I 0 I 2 1 , 1 I 4
NO SM THFLO I 0 I 25.0 I 0. I 50.0 1 25.0 1 % 5.4

1

-I- I .."' I I I

6. I 1 I
,

0 I 2 I 4. I . / I 8
WOONSKT I I 0 I 25.0 I 50.0 I 12.5 ,.I 10.8I I I` I I I

7. I 0 FI 2 I 3 I 4 I 0 I 9
WARWCK I 0 22:2 1 33.3 I 44.4 I 0 I 12.2.

-I I I 1 I

1,8. I 1 I I i I 1 3 I 2 T 8-

WSTRLY I 12.5 I I 12.5 I 37.5 I 25.0 I 10.8I -I
9. I 0 I

I T I I . I

I 0 I 6 I '3 1. 9
MDLTWN I 0 I 0 I 0 I 66.7 I 33.3 I 12.2

I I 1

T

1 I I.

10. I 0 I 1 1 I. I 0 I 0 I 2
NSHORMN I 0 I 50.0 I 50.0 t 0 I 0 I 2.7

-I I I 1 I I '

COLUMN 4 9 .-- 17. 30 14 74 B:64,
TOTAL 5.4 12.2 23.0 40.5 18.9 100.0 ,...

a 43



Item 1# 35 (A dminis. ) "Have you made more attempts this year to gain access
to non-local financial support for Your district/building
than last year?"

A. According to positions

1.I

NO ROW

TOTAL
2.1

IVES

I

i. I ii I 1 I 12
CENTRAL ADMIN I 91.7 I 8.3 I 16.0

-I I I
2. I 33 I 30 I 63

BLDG ADMIN I 52.4 I 47.6 4-- 84.0

COLUMN 44. 31 75
TOTAL 58.7 )1.3 100.0

B. According
(
to school districts

!YES NO

I lb.

I ' 1.1
I I

1. I -5 I 4
PROVIDENCE I 55.6 I 44.4

I I
2. I 6 I 5

CRANSTON I 54.5 r 45.5
I I"

3. I 5 I 2
St4THFLD I 71.4 I 28.6

I I

4. I 7 I 1
CNTRI. FAZES I 5 I' 12.5

I I
5. I 3 I 1

NOrISH THFLO I 75.0 I 25.0
I I

6. I 6 I 2
WOONSKT I 75.0 I 25.0

-I I

r'

2.1
I

ROW

TOTAL
,

I 9
I 12.0
I
I - -1:1
I 114.7
I
I 7
I

-9.3
I
I 8
I lb*/
I
I 4.
I 5.3
I.
°I 8
I 14.7
I

7. I -5 I 4 I .\:,t3

WARWCK I 55:6' I 44.4 I-. 1-2.0'
-. I, I I

8. I' .3 I . 5 I 8,
WSTRLY I 37.5 I - 62.5. I 10.7

u,I I .

. I 4 I 5 I 9-
MOLTWN. I 44.4 I 5'5.6 I' -i2.0

. .-1 - .... -I r
10.. I 0 I- 2 I'

NSMORMN 0.. I 10040' I -- 2.7
' ''''I .4 i . . , 1 .

COLUMN "-44 '-4,... 7' .-, 13r65
:._

--749..fl
_.'!--14-3.: .,

yotAt. 58..3 ... 41.3 . -too 0



5.

Item # 36 (A dminis. ) "Have you received more non-local financial support
foi. your disfrict/building programs this year than last?"

A. According to positions

1YIES

I

I
1. I 8

CENTRAL ADMIN I 80.0
I

2. I 30

BLDG ADMIN I 49.2
-I-

COLUMN 38
TOTAL 53.5

B. According to school districts

IYES.
I

I

I

1. I 6

PROVIDENCE I 66.7
I.,

2. I 3

CRANSTON I 30.0
-I

3. I 5

SM'PHFLO I 71.4
I

4. I 8

CNTRL FALLS I. 160.0

1,4'

5. I . 4

NO SM THFLO I 100.0
-1 c

6. I '4

WOONSKT -I 57.1
I

7. I . 2

W'APWCK I 28.6
-I

"8. I '4

WSTRLY' : I 50.0

NO
TOTAL

1.1 2.1
I I

I 2 I 10

I 20.0 I 14.1'

I 31 I 61
I 50.8 I ,85.9
I I

33, 71

46.5 . 100:0

NO ROW
, TOTAL

1.1 2.1
I I

I 3 I 9
I 33.3 I 12.7
I I

I 7 I 10

I 70.0 I 14.1
I I

I 2 I, 7

I 28.6 I N 9.9
I I

I 0 I 8

I 0 I. 11.3
I 'I

I 0 I 4

I 0 I 5.6
I I "

I 3 I 7

I 42.9 I 9.9
I I

I 5 I 7

I 71.4 I 9.9

;
.1

I 4 'I 8

I 50.0 I 11.3
-I '1...4.4t..I

9. I 2-

MOLTWN - I 22.2
-I

10. I Q

NSHORHI I 0

-I

COLUMN 38
TOTAL 53.5'

I 7 / 9

I 77.8 I 12.7
I I

2 I 2

I 100.0 I 2.8
I I

33 71
46.5. 100.0 4.5



Item # 37 (A dminis. ) "Have local funds been used to implement any practice
or program introduced to you by the BTA, EIC,
or ALC?"

A . A ccording to positions
IVES NO ROW

I z TOTAL 9
I 1:1 2.1
I -I I

1. I 10 I 2 I 12
CENTRAL AOMIN I 83.3 "I 16.7 I 16.0

-I .41 I

2. I 25 I 38 I I. 63
I

BLOG ADMIN I 39.7 .21 60.3 I 84.0:1.
...I .../ I

COLUMN 35 40 75
TOTAL 46.7 53.3 100.0 °

B. According to school districts

ROW

TOTAL
2.I

I

IYES NO
I-

I 1.1
I -I

1. I 4 I 5' I 9

PROVIDENCE I 44.4 TI 55.6 I 12.0
-I 'I I

2. I 3 J 8 I 11
CRANSTOti I 27.3 I 72.7 I 14.7

J ;I ,I I e,

3. I 3 'I 4 I 7

SMTHFLO . I 42.9 ,I 57.1 1 9.3
..-I I I '.

4. I 5 I, 3 I 8

CNTRL FALLS I 62.5 r. 37.5 I 10.7
I I ,I, I

5. I 4 I '0 I ' 4

NO SM THFLD I 100.0 / _0* I 5.3
I . ..t 1'7

.
cr

I 6 I 2 I 8

WOONSKT I 750 14 25.0 I 10.7
-I .I - - -I

7. I 2 4 7, I, 9

4
WARNCK I 22.2 I

-I- , - tI
77.8 I 12.0

I

8. I 2 I 6 I 8 e
WSTRLY I 25.0 I 75.0 I 10.7

.. -I I- I

9. I ,. 4 -1 5 I 9,

MOt.TWN 1 44.4 It 55.6 I 12.0
-I 1 I

10. - I 2 tI 0 I 2

NSHORHt4 I 100.0 1 '0 I 2.7
-I I I B-67

COLUMN 35 40 75 -'.:'1 r"
TOTAL 46.7 1 53(.3 100.0



Item # q8 (Adminis.) Are you aware that the Regents have provided to each-
within the state the option of using 1/2 day a week

development?"

NO ROW
I TOTAL

# (Teachers) district
for staff

A. According to position.3IYES.

I 1.I 2.1
I I I

1. I 11 I 1 I 12
CENTRAL ADMIN I 91.7 I 8.3 I 3.1

-I I I

2. I 51 I 14 I 65
BLDG ADMLN I 78.5. I 21.5 I 16.8

-I I

3. I 36 I' 49 I 85
SCNDRY.TCHRt I 42.4 I .6 I 22.0

-I I I

4. I 86 I 39 I 225
ELER TCHR

cIt''

I

I

38.2 I 61.8. I 58.1

COLUMN 184 203 387
TOTAL 47.5 52.5 100.0

B. According to school districts
IYES NO ROW
I TOTAL
I 1.I 2.1 -

I I I

1. Al 29 I 8 I 37

,PROVIDENCE I 78.4 I 21.6 I 9.6

GT.

2. I 16 I 32 I - 48

CRANSTON I 33.3 I 66.7 I .12.4

3. I 22 I 22 I 44
SMTHFLO I 50.0 I 50.0 I 11.4

-I I I

4. I 15 I 15 -L 30

CNTRL FALLS r 50.0 I 50.0 I 7.8
I I I

'5. I 18 I 12 I 30,

NO SM THFLO I 60.0 I 40.0 I 7.8
-I I I

6. I 30 I 27 I 57
WOONSKT I 52.6 I 47.4 I 14.7

-I I I

7, I 16 I 40 I 56
I 28.6 I 71.4 I 14.5

8. I 12 I 11 I 23
WSTRLY I ,52.2 I 47.8 I 5.9

. -I I I

9. I 20 I 34 I 54
MOLTWN I 37.0 I 63.0 I 14.0

.c

10. I 6 I 2 I 8

NSHORHN I 75.0 I.

I - --r , -1,7
25.0 I 2.1 13-68

COLUMN 184 203 387 .

TOTAL 47.5 52.5 100.0

-



item II 39 (Adminis.) "During the past school year, has your schdol used the
I/ 28' (Teachers) half-day per week staff development rule?"

A. According to positions_
SOME MUCH ,VERY MUC

' H ,

ROW
TOTAL

INONE
I

LITTLE,

I
I

1.1
I

2.If 3.1
1

4.1
1

5.t
,i

1. 1 5 I 1 I 5 I 0 I 1 I 12

CENTRA_ ADMIN I 41.7 I 8.3 I 41.7 I 0 : I 8.3 I 3.1

-I I I I I I

2. I 41 I 3 I 15 I\ 5 I 1 I 65

RLOG ADMIN I 63.1 I 4.6 I 23.1 I 7.7 I 1.5 I 16.8 .

I , I I I I / ,

3. I 55 ''. I 6 I 23 I. 1 I .0 I 85

SCNDRY TCIiR. I 64.7 I 7.1 I 27.1 I 1.2 I 0 I 22.0
I I- I I I r ,

k

4. I 160 D. 27 I , 37 I 0 I I I 225

ELEM TNR I 71.1 I 12.0 I 16.4 1 0 I .4 L 58.1
-I I I I I I

COLUMN 261 37 80 6 3

TOTAL '67.4 9.6 20.7 1t6 .8 100.0

B. According to school districts

INONE LITTLE SOME . MUCH VERY MUC ROW

I
.

H TOTAL

46' I 1 T, 2.1 ,3. I 4. I 5.1

I
$

I I I I I

1. I 8 I 5 I 22 I 3 I 0 I 38

PROVIDENCE I, 21.1 I 13.2 I 57.9 I 7.9 I 0 I 9.8

-I I I I 'I I
.

2. I 45 I 2 I 0 I 0 I 0 I 47

CRANSTON I 95.7 I 4.3 I .h. o I 0 I 0 I 12.1
ct -I PL I I I I

3. I 43 I 1 I 0 I 0 I 0 I 44

SMTHFLD
\--

I 97.7 I 2.3 I 0 I 0 I O. I 11.4
-I I I I T I

4. I 21 I 2 I 7 I 0 I 1 I 31

, qNTRL FALLS I 67.7. I 6.5 I 22.6 I 0 I 3.2 I 8.0

- I I I I I' I

5. I 6 I 9 I 13 I 2 I 0 'I 3Q,-,

NO SM THFLD I 20.0 I 30.0 I 43.3 I 6.7, I 0 I 7.8

I - I I I / . I

k , 6. I 32 .I 9 I 11 I
'

1 I 1 I 54

WOONSKT I 59.3 I 16.7 I 20.4 I 1.9 I 1.9 I 14'.0

- I I _ I I '4I I

7. I' 36 I 3 I 16 I 0 I -1 I 56

WARWCK I 64.3, I 5.4 I 28.6 I 0 I 1.8 I 14.5
I r I

-)
I

...
I I

8. 1 12 I 4 I i 7 I' 0 I , 0 I 23

WSTR'LY I 52.2 I 17.4 I 301.4 I 0 I 0 I 5.9
I I r 1 1 V 44.

9. I 52 I 2 I 2 I 41 I 0 I- %6

MDLT-WN I 92.9 I 3.6 I._ 3.'6 I 0 I 0 I 14.5
-I I I-= I I I

.
'It 10. I 6 I 0 I '. 2 I

, I?
,i 0 I 8

NSHORHI I 75.0 I 0 I 25.0 I 'O° I 0 I 2.1

-I I . I I I, 1 B -69
COLUMN 261 37 80 6 ..' ; 387,

TOTAL -167.4 9.6 20.7 1.6 -1R .8 . 100.0 %
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Item #41 (Adminis. ) "Is this an increase in the time you spent in staff
# 30 (Teachers) development over last year?"

A.

3

According to positions

1.I
I

I

I

I

I

I

I

I

I

I

I

I

NO

2.I

4 I

36.4 I

I

55 I

87.3 I

I

65 I

77.4 I

I

183 I

86.3 I

307
83.0

ROW
TOTAL

11
3.0

63
17.0

84
22.7

212
57.3

370
100.0

1.

CENTRAL AOMIN
-

2.

BLDG AOMIN

3.

SCNORY TCHR

4.

ELEM TCHR

COLUMN
TOTAL

IVES
I

I

I

I 7

I 63.6
-I
I 8

I 12.7
-I
I 19
I 22.6

-I
I 29
I 13.7

-I
63

17.0

B. According to school districts
Pitt NO ,/ ROW
I '" ,TOTAL
I 1.1 72.1
I I , /I

1., 6 I - -.31 I 37

PROVIDENCE
,I

I 16.2 I 83.8. I 10.0
-I I.... I , ,

2.

CRANSTON
I

I

2 -I' 46
4.2 I 95.8

I

I

4-8

13:0
,7

,.

.3.

-I I I ,
I 1 I 38 I 3, 9"

SMTiiFLD I 2:6 I 97.4 I 10.5
-I I y I y

4. I -8 I '23 I.- 31

CNTRL FALLS I 25.8 I 74.2 nI 8..4

-I I I

5. I 15 I 12 I' 27

_ NO Sd.ki THFLD I 55.6 I 44.4- I 7.3
-r I I

6. I 8 I 44 I `52
WOONSKT 1 15.4 I 84.6 I 14.1I I I

7. I 13 I 39 I 52-

W 'VIII C K I 25.0 I 75.0 I 14.1
-I I , I

8. I 6 I 17 I 23

,,---- WSTRLY 26.1 I 13.9 I 6.2
-I - -- I I

N 9. I 4 I 50 I 54

_. MOLTWN
-- -

I .7.4 V 92.6
r ...s

I

I

14.6

10. I 0 I 7- I 7

NSHORHM I 0 I 100.0 I 1.9

COLUMN
-I I

63 307
I

s
70

B-73

,-- et TOTAL 17.0 83.0 100.0
)_3')

z



Item II 42 (A dminis. )
tt 31 (Teachers)

"pave you done cooperative planning with any institutions
of higher education within the state of Rhode Island during
the past year?"

A. Aiccording to positions ,...
IVES - NO . ROW
I ,TOTAL

I' 1.I 2.1
I I I

1. I ', 12 I 0 I 12
CENTRAL ADMIN 1 100.0 I 0 I 3.1

-I I I

2. I 29 I 36 I 65

BIAS ADMIN I 44.6 I 55.4 I 16.7
At -I I I

3r I 17 I 69 I 86
SCNORY, TCHR I 19.8 I 80.2 I 22.1

-I I I

4. I', 46 I 181 I 227
ELEM TCHR -I 20.3 I 79.7 I 58.2

'ri . I I

COLUMN . 104 286 390

TOTAL A 26.7 73.3 100.0

B. According to sch\ool distitic&
,4. i

\ 1YE-c, NO '. KUW

I , TOTAL.

s 1 \, 1.I 2.1
I 'trz I I

1. I 9, I 29 I 38

PROVIDENCE ,I 23.7 I 76.3 I 9.7
I I I

2. I' 22 I 2.7 I 49
CRANSTON I 44.9 I 55.1 I 12.6

-I' I I

--, 3. I 6 I 38 I 44
SMTHFLD I 13.6 I 86.4 I 11.3

-I I I

4. I 10 I 21 I 31

CNTRL FALLS I 32.3 I 67.7 I 7.9
'I I I

5. I 15 I 15 I 30
NO SM, THFLD I 50.0 I 50.0 I 7.7

.-I I I
.
o, 6. I 16 I 40 I 56

WOONSKT' -I 28.'6 I 71.4 I 14.4
-I I I

7. I 5 I Sit I 56
WARWCK I 8.9 I 91.1 I 14.4

-I I I

8. I I 15 I 23.

WSTRLY I 34.8 1 65.2 I 5.9
I I I

9. I 1 0 I 45 I 55
MOLT WN I 18.2 I 81.8 I 14.1

-I I I

10. I I 5 I 8'

NSHORH1 I 37.5 I 62.5 I 2.1
-I I ts I

COLUMN 104 286 . . 390
TOTAL 26.7 73.3 '.100.0

z
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Tables of 'Open-Ended' Responses in FY '75 Impact Survey
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"Other" Workshops - Continued

Secondary School Teachers - [# Respondents] eSpondents]

ScienceWriting OtSjectives for
Career Education 5 MIS 1

Reading 3 Portuguese 1

Slingerland Tests 2 Council of Arts in
StatecWide Testing

a Curriculum Development
2 Stained Glass OOOOOO

Parental Involvement
in English 2 Title I 11 OOOOOO 1

Due Process 1 Drug Abuse 1

Teacher Training for
libraries 1

A merican Dream,
Econothics 1

Athletic injuries 1 Learning Disabilities ..
r t

.1.

Elementary School Teachers [ # Respondents] [# Respondents]

Metric 32' Language Arts 3
Social Studies 12 Air -it 3
Science 11' Guidance Test Review .. 3
4.eport Card tructure. 9 LA Ps OO I A

=3

Reading 9 Chilstmas Decor 3
Handwriting .. OOO OOOOOOO 7 Career Education 3
Elementary Curricu urn -7 Stuff & Sew 3
Test Interpretation 6 Plants 2
Bilingual 6 Discipline 2
Portuguese 6 Volunteers '2 -

Aquarium and Terrarium 5 Economics 480 1

Builciitig Learning Centers 4 Carpentry 1

A -Vie Equipment Introduction 4 Projekct Readiness. 1

Wisconsin Design inR eading 4 Laminating 1
Math 3
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Individual Needs Addressed by Training
(Item #11)

Central AdmiAistrators . [# Respondents]

Helps students in word identification :1
Makes teachers comfortable to new science approach ..1
More flexible instruction from teachers 1

Orderly introduction of new staff into school system 1

Communic4ting with staff and community 1

RecTganization of vocational education 1

Building Administrators j# Respondents]

5

4

3

[ # Respondents:

Budget preparation 1

Aware of school services
offered

Labor management problems
in implementing ICE .... 1

P Reading program
Revision of language

arts program t
Lack of knowledge of.

metric system
P:elt children with Better understanding of M-B0-1---Z

training disabilities 3 How to use--A -V niaterial....1
Science teaching 3 -Revise curriculum 1

Problems in mainstreaming.. 2. School self-study
Needs of preschool cil.ildren .. 2 Develop objectives for
Improve music program. 1 art courses .1
Serve salary needs 1 How'to motivate students ... 1
Build new materials ****** , 1 How to deal with students
Special Ed. techniques 1 who are below level 1

Writing programs 1 Develop goalCfor management
of school

Standard methods of teach
s evaluation 1

Secondary School Teachers
Updating curriculum 3 New drama techniques 1

Reading gkills 2 Interpteting test resulVv.....1
Career education **** 2 Understand Portuguese 1

Dealing with slow learners ... 2- ,Hidden class problems 1

Individualized instruction 11 Language development 1

Counseling 1 Human development 1 ,k

Student motivation 1 A -V raatetial e.

Drug abuse Quality of life _ 1
,_-

Enlarging advisory council 1 Evaluate student teachers 1
.".

r
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ElementarySchor)1

Needs. Addressed by Training - Continued

Teachers
[# R espondents1[# Respondents]

Teach, understand metrics 37 How to evaluate students 3

A materials 12 How to deal with behavior
Math skills and games 11 problems 3

Construction of materials 11 Handwriting 2

Reading games 7

Fairness of grading ...6
Self-Teaqhing devices 2

Working with volunteers 2
r

LA,Ps ******* * .__. ****** .6 Improve social studies 2

Interpreting tests '. _ ;.5 Change in report cards 2

Portuguese ,language, culture 4 Meeting needs of slow children .2
Motivating' students 4 Improve music teaching 1

-How to make terrariums A ttention-getters tr Center .1
Comprehensive improvement 4
Children with reading problems .. 3

Training Wanted in Other Areas
(Item #14) .

Central Administrators
' [# Respondents]

Metric tic ta .- '.. ***** OO , : 2

How to cope with emotionally-oriented questions
not rOated to problem 1

CUrriculum writing 1

.In-serice on handicapped problems . 6 O I.

Drugs ..,.. .0 1
.....

f
Building Administrators, ,

. . [# Respon. ,

' 'Math-metric system ,... c5
f Right' to :Read , 4Igo, 1

,
c-c,,

740 Beadirli '. ::. . A
,. dUrriCuldin developments:, 4

Math,'science currics. ..,--, 2'
WAting teacher objectiv'es ...1

:-, ,Writing programs -1
1 1 Relating science & art 1

a Creative problem-solkring..,- 1
,,_ , Hinnak relations .'OOOOO O : 1

R ace relations - 1

A dministratiOn .'''", 1

Humaiiistie. education- .,''.,": 41
Tea her ekralna.tionl. 1

] [# R e`spondents].
Metrication 1

Incorport cultural arts 1

Irriprovisatidnal tech. 1

Written communication 1

Hows of effective'leadershipl
Community relations
Leadership training
Language arts
-Non-graded school, 0

organization O

° O

1

1

1

1

:;)
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Training Wanted in Other Areas

Secondary School Teacher3

- Continued

[# Respon. I
Minicourse,s . 2
Career education . 1

Right to Read 1

Modern self-pacing science 1

[ # R espon. I
Individualized instruction 1

Remedial reading 1

Effectiveness of language arts 1

Teaching of low ability students ..1

Elementary School Teachers
[# Respond.] [# Respond. I

Science 21 Art 4
Math ' 14 Music 4
Teaching metrics 12 Wisconsin Design in Reading 3

Reading 12 Gifted children .3

Learning disabilities 9 Handwriting 3

Career education 6 Behavibr modification for
Learning centers 6 ghetto children _--2

Teaching-disadvantaged kids. 5 Drama 2
Right to Read 4 Counseling 2
Creative problem solving 4 Grading problems 2
Social studies 4 Elem. conservation 2

Laa.guage arts 4 Individualized teaching. 2

Writing behavioral objectives 4 Improvisational drama 1

Multi-learning approach 1.

New Curricula or Instructional,Practices

Central A dministrators

st..,Career education . 2
Cooperative work/stu y, , 1

Metric proffrarn 1

. New science.gul'rigul 1

teachers' aieets,,,,,, 1

Language arts
mi,,i

...e. 1
Individualized math 1

Introduced During Past Year
(Iiem # 16 - A dminis. )

[# R espon. Restfon]
"Cross-grade grouping 1_

Revised all curricula 1

Mini-courses 1

New reading courses 1

New social studies program 1

Music progrqm expanded . 4 1

Humanistic education program 1

5

.f"
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New Curricula/Instructional Practices - Continued

Building A dministratorsi .

9
7
6

[# Respond.]
Creative witting 1

Photography 1

TV ,broadcasting 1

Basic psychology 1

[it Respond.
Reading
New math curriculufn
Metric
Career education
Science individualized in ruc.. 5 Vgsconsin Design in reading
Revised social studies \. 4 -"Icomprehensive phase) I
Language arts 3 Wisconsin Design in reading
Drug Prevention 2 (study skill) 1

Right to Read 2 Set up resource centers i 1

Team teaching 2 New curriculum guide 1

Kindergarten restructured . 2 New lang. arts objectives 1

Project Primed 2 Marine science 6 1

Consumer education 1 Elem. crafts center 1

Parliamentary procedures. . 1 Eliminated oversized study hall . 1

Group counciling 1 Human relations 1

Indepenclen study program 1

Music prog am 1

New art p gram 1
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